
Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Peter Carson <PCarson@sheppardmullin.com> 

Wednesday, January 15, 2014 12:02 PM 

’leianne crittenden’ <leianne.crittenden@oracle.com> 

’katherine.allen@stites.com’; ’sames@steamsweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 

daryl.claxk~a2blakes.com, ’egross@vedderprice.coln’; ’tha~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

@g~na~l.com’; ’mkava~augh@buchalter.com’; ’eleste@cmltonfields.com’; ’lindquistm@lanepowell.com’; 

’pm~:rtinson@sidley.com’; ’carolyn.richter@tmnt~na~sandeB.com’; ’pstevens@allenmatkins.com’; ]ere~ny.friedberg@lf-pc.com’; 

’candance.jones@ny.frb.com’; Broome, Lissa L <lbroome@email.unc.edu>; ’a(thur.cohen@haynesboone.com’; 
’pguida@duffysweeney.com’; ’phodnefi@cscinfo.com’; ’nkling@shergarner.com’; ’vtucke@hunton.com’; ’Lynn A. Soukup Esq. 

(lynn.soukup~pillsburylaw.com)’; ’Leitess, Steven (steven.leites@lf-pc.com)’; ’Chin, Sylvid <schin@whitecase.com~; ’Rockers, 

Christophe? <Chfistopher.Rocker@huschblacbvell.com>; Bob Downey (Bob.Downey@macquarie.com); edwin.smith@bingham.com; 

Powell, Norman <NPowell@ycsl.com>; Sepinuck~ Stephen <ssepinuck@lawschool.gonzaga.edu~; Lessne, Scott 

<SLessne@crowell.com> 

ACCFL - Prelimina~ Notice for February 6 a~d Februa~ 27, 2014 meetings of the Board of Regents 

ACCFL 2013 strategic planning survey re sults.pdf 

To the Board of Regents, including Past Presidents: 

This is preliminary notice of two upcoming meetings by conference call of the Board of Regents of the College: 

1.     Thursday, February 6, 2014, 4:00- 5:00 pm Eastern Time (1:00 - 2:00 pm PT, 2:00- 3:00 pm MT and 3:00- 4:00 CT). The purpose of the conference call meeting 

will be to discuss the results of survey of the Fellows of the College completed in December as part of the ongoing strategic planning process. The Regents will be 

joined on the call by the members of the Strategic Planning Working Group. A copy the compilation of the survey results is attached. A further report from Leianm 

Crittenden, chair of the Working Group, as well as dial-in instructions will follow. 

2.     Thursday, February 27, 2014, 4:00 - 5:00 pm Eastern Time (1:00 - 2:00 pm PT, 2:00- 3:00 pm MT and 3:00- 4:00 CT). The purpose of the conference call 

meeting will be to discuss and to vote on the nomination of new Fellows to the College. Dial-in instructions will follow. 

Please advise if you will not be able to attend either call. 

Many thanks. 

Peter 
Peter H. Carson 

SheppardN~lli~ 

Fern- F r:-:b~icad~r,~ C’~r:t~r ~ith fiec~r 

v~v,sheppa rd mu]lin .corn 

Circular 230 Notice: In accordance with TreasnD, Regulations we notify you that any tax advice given herein (or m any attachmems) is not intended or written to be 

used, and cannot be used by a~y taxpayer, for the purpose of(i) avoiding tax penalties or (ii) promoting, marketing or recommending to a~other party any transaction 

or matter addressed herein (or in any attachments). 

Attention: This message is sent by a law firm mad may contain infom~ation that is privileged or confidential. If you received this transmission in error, please notif)~ the 

sender by reply e-m~Jl mad delete the message and any attachments. 



PoO, Box 15~84 

AMERICAN COLLEGE OF COMMERCIAL FINANCE 

LAWYERS, INC 
ATTN: LEIANNE S. CRITTENDEN 

Bus Platinum Privileges 

Customer s~ic~ information 

ilia): 1.888.BUSINESS (1.888.287.4637) 

i:~:;~ bankofamerica,com 

~:: Bank of America, N.A. 
P.O. Box 25118 
Tampa, FL 33622-5118 

Your Business Advantage Chk 
Bus Platinum Privileges 
for january 1,2014 to January 31,2014 Account number: 

AMERICAN COLLEGE OF COMMERCIAL FINANCE LAWYERS, 

Account summary 
Beginning balance on january 1,2014 S149,015.52 

Deposits and other credits 3,339.00 

Withdrawals and other debits -0.00 

Checks -24,00 

Service fees -0.00 

Ending balance on January 31~ 2014 $152,330o52 

# of deposits/credits: 5 

# of withdrawals/debits: 1 

# of items-previous cycle~: 7 

# of days in cycle: 3] 

Average ledger balance: S] 49,312.82 

-qnciudes checks paid, deposited items&other debits 

Deposit checks from your home or business with Remote Deposit Online. 

Try Small Business Remote Deposit Online with no monthly fee for three months) 
Call 1.866.283.4075 to enroll today. 

Remote Deposit Online is subject to approval and availability in you r a rea. A service fee of $40 per month is assessed fo r this service. Transaction fees associated with you r checking account still 

apply. Please lefer to you r deposit agreement. Remote Deposit Online reqlJires a contractual agreement with penalty if cancelled after initial 30 day trial or prior to one yea r a8leement. Small 

Business Online Banking requires Intemet access, and Intemet service p~ovider fees may apply.ARMQHMNF i AD ]0 ]3 ]] ]0 A.O[O] 7 
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AMERICAN COLLEGE OF COMMERCIAL FINANCE I Account # 

 MPORTANT 
BANK DEPOSIT ACCOUNTS 

Change of address - Please call us at the telephone number listed on the front of this statement to tell us about a change of 
address. 

Deposit agreement - When you opened your account, you received a deposit agreement and fee schedule and agreed that your 

account would be governed by the terms of these documents, as we may amend them from time to time. These documents are 

part of the contract for your deposit account and govern all transactions relating to your account, including all deposits and 

withdrawals. Copies of both the deposit agreement and fee schedule which contain the current version of the terms and 

conditions of your account relationship may be obtained at our banking centers. 

Electronic transfers: In case of errors or quesi:ions about your electronic transfers- If you think your statement or receipt is 

wrong or you need more information about an electronic transfer (e.g., ATM transactions, direct deposits or withdrawals, 

point-of-sale transactions) on the statement or receipt, telephone or write us at the address and number listed on the front of 

this statement as soon as you can~ We must hear from you no later than 60 days after we sent you the FIRST statement on 

which the error or problem appeared. 

- Tell us your name and account number. 

- Describe the error or transfer you are unsure about, and explain as clearly as you can why you believe there is an error or 

why you need more information. 

Tell us the dollar amount of the suspected error. 

For consumer accounts used primarily for personal, family or household purposes, we will investigate your complaint and will 

correct any error promptly. If we take more than 10 business days (10 calendar days if you are a Massachusetts customer) (20 

business days if you are a new customer, for electronic transfers occurring during the first 30 days after the first deposit is 

made to your account) to do this, we will credit your account for the amount you think is in error, so that you will have use of the 

money during the time it will take to complete our investigation. 

For other accounts, we investigate, and if we find we have made an error, we credit your account at the conclusion of our 

investigation. 

Reporting other problems - You must examine your statement carefully and promptly. You are in the best position to discover 

errors and unauthorized transactions on your account. If you fail to notify us in writing of suspected problems or an 

unauthorized transaction within the time period specified in the deposit agreement (which periods are no more than 60 days 

after we make the statement available to you and in some cases are 30 days or less), we are not liable to you for, and you agree 

to not make a claim against us for the problems or unauthorized transactions. 

Direct deposits - If you have arranged to have direct deposits made to your account at least once every 60 days from the same 

person or company, you may call us at the telephone number listed on the front of this statement to find out if the deposit was 

made as scheduled. 

© 2013 Bank of America Corporation 

Bank of America, N.A. Member FDIC and ~ Equal Housing Lender 

Page 2 of 10 



AMERICAN COLLEGE OF COMMERCIAL FINANCE I Account # 

To make balancing your account easier, we have a step-by-step worksheet available. For a pdntable version of the Balance Your 
Account worksheet, go to bankofamerica.com/statementbalance o~ the Statements andl Bocuments page in Online Banking by 
hovering over the Accounts tab on your Accounts overview page. 

Deposits and othe~ c~edits 
Date         Description                                                                                                       Amount 

O]/14/14 Stripe Des:Transfer Id: ] 93.90 

01/28/] 4 Counter Credit 200.00 

O]/30/14 Stripe Des:Transfer Id: 1,357.30 

01/30/] 4 Deposit ] ,200.00 

O]/3]/14 Stripe Des:Transfer Id: 387.80 

Checks 
Date Check # Amount 

O]/08/] 4 ] ] 34 -24.00 

To~a~ # of c~ecks                                ~ 

Page 3 of :LO 



AMERICAN COLLEGE OF COMMERCIAL FINANCE I Account # I January 1,2014 to january 31,2014 

Service fees 
Yo~r m~hly fee is waived for ~:he previous statement cyde because: 

OR At least one of the following occurred during the You are an active user of one of the following services 

Bank of America Merchant Services 

Payroll Service by Intuit¢~:’ 

Small Business Remote Deposit Online Service 

previous month 

(} s2,5oo 

S15,000+ 

Ss5,000+ 

in new purchases on a linked 

Business credit card 

average monthly balance in 

primary checking account 

combined average monthly 

balance in linked business 

accounts 

A check mark irrdicates that you []ave qualified for a monthly fee waiver on the account based on your usage of these products or services~ 

For irffonnation on how to open a new product or to link an existing sewice to your account please call 1-888-BUSINESS or visit 

bankofanserica~comismallbusiness. 

Daily [edger balances 
Date                            Balance ($) 

01/01 149,01552 

01/08 148,991.52 

Date Balance(S) Date Balance 

01/14 149,185.42 01/30 151,942.72 

01/28 149,385.42 01/31 1 52,330.52 

To help you BALANCE YOUR CHECKING ACCOUNT, visit bankofamerica.comistatementbalance or the Statements and Documents tab 
in Online Banking for a printable version of the How to Balance Your Account Worksheet. 

Page 4 of 10 



Account Changes 
At Bank of America, we’re committed to keeping you up-to-date on any changes that may impact your banking accounts. 

The quarterly business credit card bonus reward for customers enrolled in tile Business Platinum Privileges program will be 

discontinued as of July 1,2014. If you are enrolled in Business Platinum Privileges and have a business credit card, your last 

quarterly bonus will be for the quarter ending on June 30, 2014. This change will not impact any other existing business card 

rewards programs you may have. if you have questions about tills change, or if we carl help in any way, please call our team of 

dedicated specialists at 1.888.BUSINESS (1.888.287.4637). 

Page 5 of 10 
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AMERICAN COLLEGE OF COMMERCIAL FINANCE 

Check images 
Account number: 0023 7047 8645 

Check number: 1134 I Amount: $24.00 

. ~ ~ ~ 

January 1,2014 toJanua~ 31,2014 

Page 7 of 



Page 8 of iO 



Page 9 of :LO 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

leimme crittenden <leimme.crittenden@oracle.com> 

Tuesday, February 25, 2014 6:43 PM 

Peter Caxson <PCarson@sheppardmullin.com> 

’katherine.allen@stites.com’; ’sames@steamsweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 

daryl.claxkla2blakes.com, ’egross@vedderprice.coln’; ’tha~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

(~bg~na~l.com’; ’mkava~augh@buchalter.com’; ’eleste@cmltonfields.com’; ’lindquistm@lanepowell.com’; 

’pma~inson@sidley.com’; ’carolyn.richter@tmut~na~sande~s.com’; ’pstevens@allenmatkins.com’; ~ere~ny.friedberg@lf-pc.com’; 

’candance.jones@ny.frb.com’; Broome, Lissa L <lbmome@email.unc.edu>; ’a(thur.cohen@haynesboone.com’; 
’pgnida@duffysweeney.com’; ’phodnefi@cscinfo.com’; ’nkling@shergamer.com’; ’vtucke@hunton.com’; ’Lynn A. Soukup Esq. 

(lynn.soukup~pillsburylaw.com)’; ’Leitess, Steven (steven.leites@lf-pc.com)’; ’Chin, Sylvid <schin@whitecase.com~; ’Rockers, 

Christophet <Christopher.Rocker@huschblacbvell.com>; Bob Downey (Bob.Downey@macquarie.com); edwin.smith@bingham.com; 

Powell, Norman <NPowell@ycsl.com>; SepinucL Stephen <ssepinuck@lawschool.gonzaga.edu~; Lessne, Scott 

<SLessne@crowell.com>; Gross, Edward K. <egross@vedderprice.com>; Crittenden, Leimme <leianne.crittenden@oracle.com>; Jones, 

Candace <candace.j ones@ny.frb.org> 

Re: ACCFL - Notice of the Februau 27, 2014 meeti ng of the Board of Regent, s (and second preli mi nary notice of April 10, 2014 i n- person 
meeling) 

ACCFL Candidates List 2014 V2.DOC; 2014 ACCFL Fellow Nomination Package V7.PDF; ACCFL Regents Nominees 2014-1 .pdf 

HL 

TNs is the second email ruth materials for Thin.day’s call. If you have not gotten both emaAls, please contact me direcfl.v. 

This emaJd attaches materials tbr the nomination of new Fellows and Regents. 

Talk to you Thursday! 

Leimme 

On 2/14/2014 10:55 AM, Peter Carson wrote: 

To the Board of Regents, including Past Presidents: 

This is notice of the next meeting by conference call of the Board of Regents of the College: 

Thursday, February 27, 2014, 4:00 - 5:00 pm Eastern Time (1:00 - 2:00 pm PT, 2:00 - 3:00 pm MT and 3:00 - 4:00 CT). 

The dial-in instructions for the February 27 meeting are as follows: 

Telephone No.: 1 (866) 682-4770 

Conference ID No.: 0277 603# 

Security Code: 

Leianne Crittenden, as President of the College, will be circulating an agenda and any additional materials for the meeting in a subsequent email. The 

agenda items will include: 

1. Approval of the minutes for the February 6, 2014 meeting of the Board of Regents (the draft minutes are attached above). 

2. Approval of an amendment of the Bylaws of the College to amend and replace Article II thereof (setting forth the mission statement and 

purpose of the College) with the revised Article II attached above (also attached above is a copy of current Article II and a redline to show the 

changes). [Note that the attached revision was approved by a unanimous "sense of the house" vote at the February 6, 2014 meeting of the Board of 

Regents. The Bylaw amendment will require at least a 2/3 vote of the Regents entitled to vote and in attendance at the meeting [presuming there is a 

quorum).] 

3.     Approval of a revision of the current definition of’commercial finance" used by the College in several critical contexts, including as part of the 

eligibility criteria for the election of Fellows and for the selection of College award winners, in the former attached above (also attached above is a 

copy of the current definition and a redline to show the changes). [Note that the attached revision was approved by a unanimous "sense o~ the house" 

vote at the February 5, 2014 meeting o~ the Board of Regents. ] 

4. consideration and nomination of new Fellows to be elected at the Annual Meeting and Dinner. 

5. consideration and nomination of new Regents to be elected at the Annual Meeting and Dinner. 

6. Continued discussion of results of strategic planning survey.f~ote that~for purposes of this discussion, members of the Strategic Planning 

Working Group who are not otherwise Regents are invited to participate in the meeting.] 

Lastly, this is a second preliminary notice of the in-person Board of Regents meeting to take place in Los Angeles on Thursday, April 10, 2014, 

from 4:30 - 5:30 pm, Pacific Time, in conjunction with ABA Business Law Section Spring Meeting. The Regents meeting will take place at the 

J.W. Marriott at LA Live hotel, which is the principal Spring Meeting hotel, in a meeting room still to be identified. 

Many thanks. 

Peter 
Peter H. Carson 

1.4~ 5.405 !-;04~, == diI~! ct 1~ 

SheppardM~llin 



Circular 230 Notice: In acco~tm~ce ruth Treasu~ Regulations we notif?~ you that any tax advice given berein (or in any attachments) is not intended or 
written to be used, and cannot be used by any taxpayer, for the purpose of (i) avoiding tax penalties or (ii) promoting, marketing or recommending to 

another pa~ any trmasaction or matter addressed herein (or in any attachments). 

Attenlion: This message is sent by a law firm and may contain inlbrmafion that is p6vileged or contidential. If you received this transmission in error, please 

notit~ the sender by reply e-mail and delete the message m~d any attaclmaents. 



ACCFL Proposed Candidates 2014 
Submitted by Nominating Committee February 20, 2014 

The Nominating Committee met by phone on February 18, 2014 to discuss the proposed 
candidates for admission to the College specified in the table below. Members of the Nominating 
Committee on the call were Ed Gross (Chair), Barbara Goodstein, Brian Hulse, Gordy Johnston, 
and Marilyn Maloney. Jonathon Lipson and Anthony Callobre (past Chair) shared their thoughts 
on each of the candidates via email. 

After a slow start, we were surprised and pleased to receive so many qualified proposals. We 
have 10 candidates to submit for your review. 

The Nominating Committee asked that this memo clarify that we reviewed and discussed the 
proposed candidates’ qualifications (sent to the Regents separately for their review) in light of the 
following considerations: 

1. The College’s goal is to promote: "... the field of commercial finance law through 
education, legislative reform and the recognition of distinguished practitioners, jurists and 
academics. The College is an invaluable resource for high quality educational materials 
and other up-to-date industry information. The College offers a venue to promote and 
celebrate outstanding achievement and advances in the field of commercial finance law." 

2. In light of this goal, the nominating Committee specifically recognizes today’s demands of 
the legal profession and the limited time and resources (and encouragement) available to 
promote these activities. 

3. We agreed that a strong commitment to the College’s goals, as evidenced by continued 
participation in bar activities, publications or speaking engagements (or a combination of 
any or all of those activities) would qualify a candidate for consideration. 

4. We wanted to see was an ongoing consistent commitment to educate the legal 
profession at large (and not just a specific set of clients). One measure was whether we 
could call on this person to provide educational materials or presentations if the ABA 
came to their city. 

5. We also wanted to increase the organization’s diversity among practitioners, by 
specifically encouraging the consideration of candidates that are not active in the ABA, 
but are very active in their local or regional bar associations, or are recognized as experts 
by their counterparts in their region. To this end there are several candidates with almost 
no national exposure but who are highly recommended by their regional colleagues. 

6. As a closing point, we would like to encourage Fellows to send an email to 
egross@vedderprice.com if they think of a prospective candidate, and he will add them to 
the list he has already compiled. That list (of potential candidates, along with Fellows 
who could nominate or second) will be passed on to next year’s nominating Committee 
Chair, so there is already a pool of potential candidates as the call goes out next year. 

WASttlNGTON DC/#32888.2 



ACCFL Proposed Candidates 2014 
Submitted by Nominating Committee February 20, 2014 
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Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

leianne crittenden <leianne.crittenden@oracle.com> 

Monday, March 17, 2014 6:07 PM 

Peter Caxson <PCarson@sheppardmullin.com> 

’katherine.allen@stites.com’; ’sames@steamsweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 

daryl.claxkla2blakes.com, ’egross@vedderprice.coln’; ’tha~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

@glna~l.com" ’mkava~laugh@buchalter.com" ’ ~,-~ ’"    " ’ ....... elester~@cmltonfields.com ; hndqulstm@lanepowell.com ; 
, (,-~ ¯ ,, , , ~,) ¯ ,. ,. . ~,) ,. pma:rtlnson~@sldley.com ; carolyn.nchter@tmutlna~lsanders.com ; pstevensla2allenlnatkins.com, jerelny.friedbergla21f-pc.com, Broome, 

Lissa L ~dbroolne@emml.unc.edu>, arthur.cohen~@haynesboone.com, pgmda@duff3 sweene5 .com, phodneti@csclnfo.com, 

’nkling@shergarner.com’; ’v~tucker@hunton.com’; ’Lynn A. Soukup Esq. (lyrm.soukup@pillsbulylaw.com)’; ’Leitess, Steven 

(steven.leites@lf-pc.com)’; ’Chin, Sylvia’ <schin@whitecase.com>; ’Rockers, Christopher’ <Christopher.Rockers@huschblackwell.com>; 

Bob Downey (Bob.Downey@macquarie.com); edwin.smith@bingham.com; Powell, Norman <NPowell@ycst.com>; Sepinuck, Stephen 

<ssepinuck@lawschool.gonzaga.edu~; Lessne, Scott <SLessne@crowell.com>; Crittenden,Leianne <leianne.crittenden@oracle.com> 

Re: ACCFL - Notice of the March 18, 2014 meeting of the Board of Regents 

Regents minutes Feb 27 2014 418151948 1 - 1 .docx; ACCFL 2013 strategic planning survey results.pdt:, SUMMARY OF SUR’v~Y 
RESULTS sent to Regents Feb 6 2014.doc 

H~ 

For our call tomorrow, I am attaching the draYt minutes, as well as the survey results and summary. 

Speak ruth you then, 

Leianne 

On 3/1/2014 6:20 PM, Peter Carson wrote: 

This is notice of the next meeting by conference call of the Board of Regents of the College: 

Tuesday, I~larch 18, 2014, 4:00- 5:00 pm Eastern Time (1:00- 2:00 pm PT, 2:00- 3:00 pm MT and 3:00- 4:00 CT). 

The dial-in instructions for the March 18 meeting are as follows: 

Telephone No.: 1 1866) 682-4770 

Conference ID No.: 0277 603# 

Security Code: 

The agenda items will be: 
1. Approval of the minutes for the February 27, 2014 meeting of the Board of Regents (the draft minutes are attached above). 
2. Discussion of results of strategic planning survey and related potential Board actions. [Note that for purposes of this discussion, members of 
the Strategic Planning Working Group who are not otherwise Regents are invited to participate in the meeting.] 
Many thanks. 

Peter 
Peter H. Carson 

Sheppard~a~llir~ 

Circular 230 Notice: In accordance with Trea~su~ Regulations we notit~, you that any ta~x advice given herein (or in any attachments) is not intended or 

written to be used, and cannot be used by any taxpayer, tbr the purpose of(i) avoiding tax ~naJties or (ii) promoting, marketing or recommending to 

another party any transaction or matter addressed herein (or in any attachments). 

Attention: This ~nessage is sent by a law finn and ~nay contain information that is privileged or coafidential. If you received this transmission in error, please 

notify the sender by reply e-mail and delete the message and a~ly attaclnnents. 



Draft: March 1, 2014 

MINUTES OF THE MEETING OF THE BOARD OF REGENTS OF 
THE AMERICAN COLLEGE OF COMMERCIAL FINANCE LAWYERS, INC. 

(February 27, 2014) 

The Board of Regents (the "Board") of the American College of Commercial Finance Lawyers, 
Inc. (the "College") met by conference call at its duly noticed meeting at 4:00 p.m., Eastern 
Time, on Thursday, February 27, 2014. 

The following members of the Board of Regents of the College, constituting a quorum, were 

present: 

Leianne Crittenden (President) 
Lynn Soukup (President-Elect) 

Steven Leitess (Vice President) 
Peter H. Carson (Secretary) 
Sylvia F. Chin (Treasurer) 
Katherine Simpson Allen 
Stuart Ames 
Lissa Broome 
Amelia H. Boss 
Arthur C. Cohen 
Robert Downey 
Jeremy Friedberg 
Edward K. Gross 
Teresa Wilton Harmon 
Paul Hodnefield 
Kathleen Hopkins 
Robert W. Ihne 
Candance Jones 
Matthew Kavanaugh 
Edgel Lester 
Malcolm Lindquist 

Pauline Stevens 
Vicki Tucker 

Present also were the following Past Presidents of the College as an ex officio member of the 
Board of Regents: 

Leonard H. Gilbert 
Kenneth M. Greene 
Edwin Smith 
Steven O. Weise 

Leianne Crittenden, President of the College, served as chair of the meeting and Peter Carson, 
Secretary of the College, acted as secretary of the meeting and recorded the minutes. The Board 

SMRH:418151948.1 -{ PAGE }- 



Draft: March 1, 2014 

discussed the matters on the agenda circulated by the President in advance of the meeting (a copy 
of which is attached to these minutes as Appendix 1). 

Approval of Minutes of Prior Meeting of the Board of Regents 

Upon motion duly made and seconded, the Board unanimously approved the minutes of the 
meeting of the Board held on February 6, 2014. 

Upcoming Minutes 

The President that reported that the Executive Committee, at its February 20, 2014 meeting also 
attended by members of the Strategic Planning Working Group, recommended that an additional 
meeting of the Board be scheduled in March 20114 for the purpose of continuing the discussion of 
the results of strategic planning survey of the Fellows of the College and to consider and, as 
appropriate, vote on specific action items arising from the strategic planning process. Following 
a phone poll of the Regents in attendance as to availability for such a meeting, the Secretary 
announced that a new meeting by conference call of the Board would be scheduled for Tuesday, 
March 118, 20114 at 4:00 pm, ET. The Secretary will out a written notice of the meeting. 

Treasurer’s Report 

Sylvia Chin, Treasurer of the College, reported that the Secretary has filed the 2014 annual 
report of the College with the Tennessee Secretary of State (a copy of which is attached to the 
agenda, referred to above), and that she is in the process of preparing the College’s tax returns 
for the 20113 tax year. She then referred to the schedule and projection of expenditures of the 
College (a copy of which is attached to the agenda, referred to above) and noted that it remains 
difficult to project the expenditures of the Colleges as she receives only one invoice per year for 
website hosting, which also covers prior periods, and she is working on obtaining a more 
accurate sense of anticipated reimbursable expenses of the College’s appointed project observers. 

Dues Delinquencies 

The Treasurer reported that she is continuing the hard work of collecting 2013 annual dues as 
well as delinquent 2011 and 2012 annual dues. She noted that the current delinquencies 
aggregate to $9,600 in outstanding dues obligations. Lynn Soukup, as the President-Elect of the 
College, extend deep thanks to the Treasurer for her success to date in contacting Fellows and 
making considerable progress in collecting delinquent dues. 

Old Business 

History Project 

The President reported that the proj ect is approaching completion as Christopher Rockers, the 
Immediate-Past President of the College, has forwarded an edited revised draft back to Dan 
Webster for final completion. The final product, in online form, should be available to the 
Fellows by the time of the Annual Meeting and Dinner on April 112, 2014. 

SMRtt:418151948.1 -{ PAGE }- 



Draft: March 1, 2014 

College Observers to Drafting and Study Committee Projects 

The President reported that she has circulated an updated schedule of conference calls to be 
hosted by each of the College appointed observers to provide project updates to the Fellows. 

Strategic Planning Working Group 

The President, in her capacity as Chair of the Strategic Planning Working Group, observed that 
the Board, at its February 6, 20114 meeting, approved by a "sense of the house vote" a revised 
mission statement for the College, appearing at Article II of the Bylaws of the College, and a 
revised definition of"commercial finance", which appears on the College’s website and is used 
in a number of critical contexts, including the eligibility criteria for the election as Fellows to the 
College and for the selection of the Homer Kripke Achievement, Grant Gilmore and Special 
Sew’ice Award winners. The Secretary led a discussion of the revisions, including a further 
proposed revi sion to clause (c) of the definition of"commercial finance" offered by Robert Ihne 
to describe more accurately factoring transactions. 

Following discussion, upon motion duly made and seconded, the Board unanimously approved 
the following amendment of the Bylaws of the College, substituting the following revised Article 
II of the Bylaws for the existing Article II: 

Article H 

NATURE OF ORGANIZATION 

The College is a professional association of distinguished lawyers dedicated to improving and 
enhancing the practice of commercial finance law and the ethics of the profession. The 
College’s mission is to bring together into an association those highly qualified members of 

the legal profession who, by reason of their character, skill and ability, will contribute to the 
goals, accomplishments and good fellowship oft he College. 

Following discussion, upon motion duly made and seconded, the Board also unanimously 
approved the following revised definition of "commercial finance", to be inserted into the 
website of the College in substitution for the existing definition: 

"Commercial finance" includes (a) the extension of loans or other credit for a business 
purpose, typically secured by a security interest in personal property, (b) the ineurrence of 
other financing or acquisition of payment obligations arising from the leasing of goods or the 
or licensing of intellectual personal property and (c) the purchase of rights to payment 

obligations arising out of a seller’s business. The term does not include the extension of credit 

or the incurrence of other obligations financing.[br personal,.family or household purposes. 

SMRH:418151948.1 -{ PAGE }- 
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Elections 

Election of New Officers for 2014-2015 

The President reported, on behalf of the Immediate-Past President as the Chair of the Officers 
Nominating Committee, that the committee has nominated the following slate of officers for 
2014-2015: 

President Lynn Soukup 

President Elect Steven N. Leitess 

Vice-President Peter H. Carson 

Treasurer Sylvia rung Chin 

Secretary Penelope L. Christophorou 

The above slate will be voted on by the Board at its April 10, 2014 in-person meeting. 

Election of New Regents for Terms ending 2018 

Candance Jones, as Chair of the Board of Regents Nominating Committee, reported that the 
committee has nominated the following slate of Fellows to be elected as Regents of the College 
for terms ending 2018. 

Richard L. Goldfarb 

Barbara Goodstein 

Jerome Grossman 

Brian D. Hulse 

Jonathan Lipson 

Marilyn Maloney 

The above nominated slate will be voted on by the Fellows at the Annual Meeting and Dinner on 
April 12, 2014. 

Election of New Fellows 

After thanking his fellow committee members as well as all the fellows who proposed and 
seconded new candidates for election as Fellows of the College, Edward K Gross, as Chair of 
the Fellows Nominating Committee, led a discussion of the ten candidates proposed for election 
to the College. 
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Draft: March 1, 2014 

Following discussion, upon motion duly made and seconded, the Board unanimously elected the 
following proposed candidates as new Fellows &the College: 

Suzanne Alwan, Charlotte, NC 

Robert Goldberg, New York, NY 

Thomas S. Hemmindinger, Providence, RI 

The Hon. William C. Hillman, Boston, MA 

Steven N. Kurtz, Sherman Oaks, CA 

Lawrence Safran, New York, NY 

David A. Spentall, Phoenix, AZ 

Cheryl Stacey, Toronto, ON, Canada 

James A. Stuckey, New Orleans, LA 

Chrtistine Swanick, New York, NY 

The above elected new Fellows will be formally inducted into the College at the Annual Meeting 
and Dinner on April 12, 2014. Expressing a sentiment that elicited many concurrences from the 
Regents in attendance, Mr. Gross stated that this will be a very strong class indeed of incoming 

Fellows. 

Next Board Meetings 

The next Board meetings will be: 

By conference call: 

Tuesday, March 18, 2014, 4:00 - 5:00 pm Eastern Time (1:00 - 2:00 pm PT, 2:00 - 3:00 pm MT 

and 3:00 - 4:00 CT). 

Telephone No.: I (866) 682-4770 

Conference ID No.: 0277 603# 
Security Code: 
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In-person: 

April 10, 2014, 4:30 - 5:30 pm, Pacific Time, at the J. W. Marriott Hotel at LA Live (meeting 

room to be determined) in Los Angeles, California in conjunction with the Spring Meeting of 

the Business Law Section of the American Bar Association. 

There being no further business, upon motion duly made and seconded, the meeting was 
adjourned at 5:00 pm, Eastern Time. 

Peter H. Carson, Secretary 

Appendices 

Appendix 1: Agenda 

SMRtt:418151948.1 -{ PAGE }- 





Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Peter Carson <PCarson@sheppardmullin.com> 

Sunday, April 6, 2014 6:51 PIVl 

’leianne crittenden’ <leianne.crittenden@oracle.com> 

’katherine.allen@stites.com’; ’sames@steamsweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 
daryl.cla~rkta2blakes.com, ’egross@vedderprice.coln’; ’tha~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

~bg~na~l.com’; ’mkava~augh@buchalter.com’; ’eleste@cmltonfields.com’; ’lindquistm@lanepowell.com’; 

’pma:rtinson@sidley.com’; ’carolyn.richter@tmnt~na~sanders.conf; ’pstevens@allenmatkins.com’; jere~ny.friedberg@lf-pc.com’; Broome, 

Lissa L <lbroo~ne@email.unc.edu>; ’arthur.cohen@haynesboone.com’; ’pguida@duffTsweeney.conf; ’phodnefi@cscinfo.com’; 

’nkling@shergamer.com’; ’vmcker@hunton.com’; ’Lynn A. Soukup Esq. (lym~.soukup@pillsburylaw.com)’; ’Leitess, Steven 

(steven.leites@lf-pc.com)’; ’Chin, Sylvia! <schin@whitecase.com>; ’Rockers, Christopher’ <Christopher.Rockers@hi~schblackwell.com>; 

’Bob Downey (Bob.Downey~macquarie.com)’; ’edmn.smith(~bingham.com’; ’Powell, Norman’ <NPowell@ycst.com>; ’Sepinuclc 

Stephen’ <ssepinuck@lawschool.gonzaga.edu;,; ’Lessne, Scott’ <SLessne@crowell.com>; ’Gross, Edward K.’ 

<egross@edderprice.com> 

ACCFL - draft minutes of the Ma~rch 18, 2014 meeting of the BoaJrd of Regenks (Ibr approval at the April 10 meeting of the Board of 

Regents) 

420331923 1.docx 

Attached for consideration during next Thursday’s Regents meeting in Los Angles is a drat:t of the minutes of the March I8, 2014 Regents meeting. 
Peter 
Peter H Carson 

Sheppardg~r~ 

v~,,shegpa ~d m~fllin .corn 

Circular 230 Notice: In accordance with Treasu~ Regulations we notify you that any tax advice given herein (or in may attachments) is not intended or written to be 

used, and cannot be used by may taxpayer, for the purpose of (i) avoiding tax penaJfies or (ii) promoting, marketing or iecomlnending to maother pmly any transaction 

or matter addressed helein (or in any attachlnents). 

Attention: This message is sent by a law firm mid may contain information that is privileged or confidentiaJ. If you received this transmission in e~ror, please notify, file 

sender by reply e-mail and delete the message and any attachments. 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

leianne crittenden <leianne.crittenden@oracle.com> 

Tuesday, April 8, 2014 4:00 PM 

Peter Caxson <PCarson@sheppardmullin.com> 

’katherine.allen@stites.com’; ’sames@stem]~sweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 

daryl.claxkla2blakes.com, ’egross@vedderprice.coln’; ’th~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

~{bg~nail.com’; ’mkavanaugh@buchalter.com’; ’eleste@cmltonfields.com’; ’lindquistm@lanepowell.com’; 

’pm~inson@sidley.com’; ’carolyn.richter@tmut~nansanders.com’; ’pstevens@allenmatkins.com’; ~ere~ny.friedberg@lf-pc.com’; Broome, 

Lissa L <lbroo~ne@email.unc.edu>; ’arthur.cohen@haynesboone.com’; ’pguida@duff},sweeney.com’; ’phodnefi@cscinfo.com’; 

’nkling@shergamer.com’; ’vtucker@hunton.com’; ’Lynn A. Soukup Esq. (lynn.soukup@pillsburylaw.com)’; ’Leitess, Steven 

(steven.leites@lf-pc.com)’; ’Chin, Sylvia! <schin@whitecase.com>; ’Rockers, Christopher’ <Christopher.Rockers@hi~schblackwell.com>; 

’Bob Downey (Bob.Downey~macquarie.com)’; ’edmn.smith~bingham.com’; ’Powell, Norman’ <NPowell@ycst.com>; ’SepinucL 

Stephen’ <ssepinuck~lawschool.gonzaga.edu:4 ’Lessne, Scott’ <SLessne@crowell.com~; Crittenden, Leianne 

<lei~mne.crittenden@oracle.com> 

Re: ACCFL - drat minutes of the March 18, 2014 meeting of the Board of Regents (for approval at the April 10 meeting of the Board of 

Regents) 

ACCFL Regents agenda Apr 10 2014.doc; 2013acicf990ez- 1 .pdf; 2013acicf990so.pdf; CoW of SC - ACCFL Treasurer - 

3 31 2014.:dsx; CoW ofSFC - ACCFL Expenses - 4-8-2014.xlsx; CoW ofSFC - accfl-members 4-8-2014.xls; CoW ofsfc - Dinner - 

April.2014.xlsx; SUMMJkRY OF SURVEY RESULTS sent to Regents Feb 6 2014.doc; ACCFL 2013 strategic planning survey 

results.pdf 

Hi Eve~’one, 

Attached is the agenda and supporting materials tbr our meeling flais week in LA. 

Hope to see you all there! 

Leimme 

On 4/6/2014 3:51 PM, Peter Carson wrote: 

Attached [:or consideration during next Thursday’s Regents r~?eeting in Los Angles is a draft of the rr~inutes o[: the March :[8, 20~4 Regents meeting. 
Peter 
Peter H Carson 

1 415 4 }3 6045 ~ d~le(:f fi~x 

v~,~s’.sh ep pa ~d m ullin ,corn 

Circular 230 Notice: In accordance with Treasury. Regulations we notif3, you fl~at may tax advice given berein (or in any attachments) is not intended or 

written to be used, and cannot be used by any taxpayer, for the purpose of(i) avoiding tax pens]ties or (ii) promoting, marketing or recommending to 

another tmrty may transaction or matter addressed herein (or in any attachments). 

Attention: This message is sent by a law fi~rn and may contain information flint is privileged or confidential. If you received this transmission in error, please 

notify the sender by reply e-mail and delete the message and any attachments. 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

leianne crittenden <leianne.crittenden@oracle.com> 

Tuesday, April 8, 2014 4:41 PM 

Peter Caxson <PCarson@sheppardmullin.com> 

’katherine.allen@stites.com’; ’sames@steamsweaver.com’; ’aboss@drexel.edu’; ’richard.brown@bryancave.com’; 

daryl.cla~rkla2blakes.com, ’egross@vedderprice.coln’; ’tha~mon@sidley.com’; ’Kathleen Hopkins’ <khopkins@rp-lawgroup.coln>; 

(~bg~nail.com’; ’mkavanaugh@buchalter.com’; ’eleste@ca~ltonfields.com’; ’lindquislm@lanepowell.com’; 

’pma:rtinson@sidley.com’; ’carolyn.richter@tmut~nansanders.com’; ’pstevens@allenmatkins.com’; ~ere~ny.friedberg@lf-pc.com’; Broome, 

Lissa L <lbroo~ne@email.unc.edu>; ’arthur.cohen@haynesboone.com’; ’pguida@duffTsweeney.com’; ’phodnefi@cscinfo.com’; 

’nkling@shergamer.com’; ’vmcker@hunton.com’; ’Lynn A. Soukup Esq. (lym~.soukup@pillsbmTlaw.com)’; ’Leitess, Steven 

(steven.leites@lf-pc.com)’; ’Chin, Sylvia! <schin@whitecase.com>; ’Rockers, Christopher’ <Christopher.Rockers@N~schblackwell.com>; 

’Bob Downey (Bob.Downey@macquarie.com)’; ’edmn.smith~bingham.com’; ’Powell, Norman’ <NPowell@ycst.com>; ’Sepinuclc 

Stephen’ <ssepinuck~lawschool.gonzaga.edtc,; ’Lessne, Scott’ <SLessne@crowell.com~; Crittenden, Leianne 

<lei~ume.crittenden@oracle.com> 

Re: ACCFL - draiI minutes of the March 18, 2014 meeting of the Board of Regents (for approval at the April 10 meeting of the Board of 

Regents) 

sfc - Treasurer s Report for 4.10.2014.docx 

Hi all, 

I omitted the Treasurer’s report (sent as an email), and attach that now. Also, the Annual Meeting minutes do not need to be approved by’ Regents, they- will be 

approved by all the Fellows. 

Thanks, Leianne 

On 4/8/2014 1:00 PM, leianne crittenden wrote: 

Hi Eve~yone, 

Attached is the agenda and supporting materials for our meeting this week in LA. 

Hope to see you all there! 

Leiame 

On 4/6/2014 3:51 PM, Peter Carson wrote: 

Attached for consideration during next Thursday’s Regents meeting in Los Angles is a draft of the minutes of the March :[8, 20:1.4. Regents 
meeting, 
Peter 
Peter H. Carson 

Circular 230 Notice: In accordance ruth Treasury Regulations we noti~ you that any- tax advice given herein (or in any- attachments) is not 

intended or written to be used, and cannot be used by’ any taxpayer, for the purpose of(i) avoiding tax penalties or (ii) promoting, maxketing 

or recommending to anofl~er parb~ any transaction or matter addressed herein (or in any attachments). 

Attention: This message is ,sent by a law firm and may contain intbrmation that is privileged or contidenfial. If you received flais transmission in 

error, plea~ notiI}¢ the sender by reply e-mail and delete the message and any attachments. 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

caxolinavolleyballcamps~yahoo.com 

Saturday, February 24, 2007 1:53 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Welcome to Carolina Volleyball Camps! 

2BEB012A.htlnl; 2007 Pre-Participatlon Form.pdt:, 2007 Carolina Volleyball Cm~ps Permission Form.pdf; 2007 Physical Form.pdf, 

2007 FAQ.pdf 

Dear Lissa, 

We are delighted that you will be a part of the 2007 Carolina Volleyball Camps. You are currently registered for: 

ORDER INFORMATION 
Account: Lissa Broome 
Account ID: 1705281101 
Order Number: VQECOEE33871 
Order Details: 

Registrant: 

Youth Skills Camp [07/16/2007-07/17/2007] 
$180.00 1 X $180.00 Youth Skills Residential 

Total Amount: $180.00 
Amount Paid : $180.00 
Balance Owed: $0.00 

Check-In for Youth Skills Camp will be on Monday July 16 from 1:00PM at Granville Towers. 

Check-Out for Youth Skills Camp will be on Tuesday July 17 at 4:30PM at Granville Towers. 

It is not necessary to arrive earlier than posted Check-In times. Please ensure that we have received all the below information!forms PRIOR TO the 
start of camp. You can mail the completed forms to Carolina Volleyball Camps PO Box 908, Chapel Hill, NC 27514 or bring them to registration. 
All forms must be completed before a camper may participate. 

MEDICAL RELEASE/INSURANCE: 
Proof of camper’s medical coverage is required prior to camp activity. You may submit a photo-copy of your insurance card or complete the 
Current Heath Insurance information on the attached Pre-Participation Physical Evaluation form. The camp’s insurance provides only covers 
excess coverage after your insurance policy has been used. 

All campers must complete the attached PRE-PARTICIPATION PHYSICAL EVALUATION FORM and bring it to registration. No one will be 
permitted to participate in camp activities with-out this form completed and signed by a parent or guardian. Please include all insurance 
information on this form. 

DOCTOR’S PERMISSION / PHYSICAL: 
Each camper must submit a recent Physical for this 2007 season (a school Physical is acceptable but must be within one calendar year of the 
camp), or use the attached physical form. A physician’s signature is required on either form. This information must be submitted at registration, 
prior to any camp activity. 

Campers must provide a $30.00 KEY DEPOSIT at registration, the key deposit will be refunded once the key is returned at the conclusion of 
camp. 

We look forward to seeing you this summer in Chapel Hill. Check out the attached document with frequently asked questions like "Where will I be 
staying?" and "What should I bring to camp?" If you have any questions or concerns please feel free to contact Carolina Volleyball Camps at 

or e-mail us at carolinavolleyballcamps@yahoo.com 

Go Heels! 

Carolina Volleyball Camps, Inc 

carolinavollevballcamps(~,vahoo.com 

Click here to sign up for another camp! 



Carolina Volleyball Camps 
PO Box 908 
Chapel Hill, NG 27514 

Lissa Broome 

STATEMENT 

Date: 2/24/2007 

Phone: 919-962-5233 

Fax:    919-843-8543 

Tax ID: 56-1736945 

LINE ITEM DATE PURCHASED PAID BALANCE 

Youth Skills Camp 07/16/07 - 07/17/07 $180.00 $180.00 $0.00 

Sub Total for $~80o00 $~80.00 $0o00 

TOTAL $180.00 $180.00 $0,00 

Balance Due: $0,00 



CAROLINA VOLLEYBALL CAMPS 
Frequently Asked Questions 

We have #sted below the important information.~equently requested from campers and parents: 

~7~ere will the campers be staying during camp? All campers will reside at Granville Towers for the 
duration of camp.              Emergency ONLY! Campers MUST provide their own: PILLOW, 
BLANKET, BED LINEN, and TOWELS. The dormitory (Granville) is air-conditioned so you will not 
need to bring a fan. All campers are required to pay a $30 KEY DEPOSIT in cash which the camper 
will receive at Check-Out when they return their key. You will be assigned a roommate at registration 
if you have not already requested one. There are 2 people to a room, and 4 share the suite. In some 
instances there will be 3 campers to a room if the room is larger, every camper will always have their 
own bed. 

Where do the campers eat? ALL MEALS will be provided in the Granville dining facilities. 
Can a.friend or family member in town pick up my daughter during camp to go out to eat or visit? 
Yes, but they must bring the signed Off Campus Permission Form to registration. 
Are the meals" varied enough to accommodate vegetarians? Yes they are. The dining facility at 
Granville serves sandwiches, pastas, vegetables, fruits, cereals, eggs, etc. and an extensive salad 
bar at every lunch and dinner. 

What should Ipack? Comfortable workout clothes, plenty of T-shirts (at least 3 per day), shorts, 
socks. It will be warm in the gyms in July, and you will be working hard. Volleyball shoes or 
sneakers/running shoes/tennis shoes; kneepads; underclothing, sleepwear, towels, casual clothing 
and comfortable walking shoes or sandals. Bring your swimsuit and a rain jacket. 

Additional items to bring: Alarm clock, toilet/personal items, a small radio is OK (no large stereo 
units), pen, and stationary. We do not recommend you bring expensive valuables during your short 
visit such as watches or jewelry, as it could get lost. 
Don’t forget your DoctoFs Permission/Physical and the enclosed Preparticipation Physical Evaluation 
Form (PPEF). Campers will not be admitted without the PPEF completed. 

Will my daughter’s’ room have a refrigerator; "17/~ phone? No, no, yes. This is a college dorm, no 
refrigerator is needed, there are TV’s on every floor lounge, and public phones located on each floor, 
and you may bring your own telephone, it will work in the dorm room hookups with local access for 1- 
800 numbers and credit card calls only. 

How are the campers supervised? Staff members reside in the dorms with the campers, usually 4-6 
staff counselors are responsible per floor. Each counselor’s room is easily identified. Trainers and 
Camp administrators also reside in the dorm should a camper need emergency access to medical 
assistance, phone, etc. Discipline problems (curfews, rules & regulations) are handled by calling the 
parent immediately, no matter the hour! 

Wil/ my daughter have a chance to go into town to shop? It will be up to the individual court coaches, 
but they usually take their teams up town for shopping or a meal during camp. Campers can also 
bring a signed "Off Campus Permission Form" if they would like to go into town at the lunch break. 

ls there a camp store with equipment, shirts’ shot’ls? We have a volleyball camp store open between 
all sessions which will have Carolina Volleyball gear, Nike equipment, balls, drinks, pizza after the 
evening session, etc. 

Does my daughter need additional spending money? You may want to bring additional spending 
money for ordering snacks, pizza, soda pop, shopping at the camp store, or on Franklin Street. Is’ 
there a camp bank for use at the store, etc? No, all extra items will be paid in cash or check; we will 
not handle your individual expense money. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Janelle Breneman <breneman@uncaa.unc.edu~ 

Thursday, April 3, 2008 8:31 PM 

Broome, Lissa L <lbroome@email.unc.edtr> 

UNC SoftbaJ1 

All Sldlls Confirmation Packet 2008.pdf 

~nc.lT.com 

We are looking forward to seeing you at our upcoming surmner camps! Attached is all the needed information 

Thanks and Go Heels!! 

Janelle Breneman 
Assistant Softball Coach 
University of Nolth Carolina 

breneman@uncaa.unc edu 
O (919)843-0128 

F (919~62-5105 



From: 

Sent: 

To: 

Janelle Breneman <breneman@uncaa,unc.edu> 

Tuesday, 4:15 PM 

Subject: Caxolina Softb~Jl Clinics 

Attadl: Fall2008Clinics.pdf 

Attention Softball Players and Coaches it is Carolina Softball Fall Clinic Time!! 

All clinic sessions will be led by the Carolina Softball Coaching Staff and Tar Heel Softbaft Team 
We look fopa, ard to working with you and look ]2~rward to improving on your softball skills! !t 

Prrcir[N(] & CATC[t]NG 
POSITION PLAY 
O [*]"ENSIVE PERFORMANCE 
HIT’I]TNG, BASE-RUNNING AND I)EFENSE 
only 

2-5 PM 
AM-1 PM 

2-5 PM 
0-1 PM 10 years old-Sth graders only 

’]?he brochure is attached below or go to the Softball Web-page on: www.tarheelblue.com 

Click Here for the On-line Registration (Thcre is no charge to register on-line) 
http:i/www.active.com/fral~ed,’cvent detail.cfra?cvent id 1630651&customreg 

blat~k 

2-5 PM 9th graders- 12th graders 

Participants xvill be grouped by age & skill level 
Coaches are invited to observe sessions free of charge 
Space is limited! Register as soon as possible! 
Please note each session had a registration deadline, due to capacity the session could possibly close prior to the registration date. 

Janelle Breneman 
Assistant Softball Coach 
University of North Carolina 

breneman@uncaa.unc.edu 
O (919)843-0128 

F (919~62-5105 



Fl’om: 

Sent: 

To: 

Subject: 

Eric Chudler <chudle~@u.washington.edu> 

Monday, February 23, 2009 8:21 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Scavenger Hunt answers 

Congratulations You are now a Golden Neuron Award wilmer. You are 
listed on the award page at: 

http://faculty.washington.edu/ 

Also, you may pick up a Golden Neuron A~vard Certificate Print it out 

http ://facul~ wa shington edu/chudle~ 

OR 

http://facult~-.~vashington.edu/chudlet 

Good ~vork’. 

Eric H Chudler, Ph.D. 
E-mail: chud ler@u.washington, edu 
URL: http :i/faculty.washington. edu/c hudler/neuro k.html 

On Mon, 23 Feb 2009, l,issa Broome wrote: 

>From 
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> 
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> 

> 

> 

> 
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> 
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> 
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> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Monday, March 30, 2009 7:02 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: [Fwd: 2009 Men’s Basketball Final Four Inibrnmtion] 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent= Sunday, Hatch 29, 2009 10:4:t plVl 

S,,bject= [Fwd: 2~)09 Nen’s Basketball Final Four Information] 

-- I purchased the Ram’s Club package. See second attachment and will call the ticket office tomorrow to get the tickets. Detroit here we come. 

Forwmding also an email from your coaches about tomom~w. Will al~ coW you lx~fl~ on an email to reminding her about this week. 

Love, /LJssa 

GO HEELS! 

........ Original Message ........ 

Subject:2009 Men’s B&sketball Final Four Information 

Date:Sun, 29 Mar 2009 19:28:05 -0400 

From:Dick Baddour <dbaddour((%uncaa.unc.edu> 

To:<Kmol.Mason(~balstomcom~. :       (a)aol,com~<       (a~aol.com>, <mstyc~;atlanficpkg.com>, <sallie.shuping.mssell@N~krock.com~< 

<nschwab(/~carouselcap.com% qohn mlliama@&ntis~u.~mc.ed~, qae~m@emaiLunc.edu>, <dpinkney(a)email.unc.edu>, ~gscowell(c~email.m~c,e&c% 

qcboger(cbemail.unc,ed~% qfitzge(d;email,tmc,edu~< qtblk(i~emml.tmc.edu~< qrichman(cbemail.m~c,e&i>, <lensing(cbemaJl.unc.edu% 

<niiablon~emai!,tmc.ed~;, <plmrdml (a)emaiI:mm:edu>, <rezmck(a)em aiI#nqedu>, <smFame~email amc,edp, <smichala(/~email,unc,edu>, 

<d~Eg 0ibber~%3gn£:g0~>, <~arlan0 ~emhey@unc:ed~< <gmg:little@unc.ed~,, <Helen.Tauchen@unc.edu>, <james dean~unc.edu>, 
<4ames Moeset([4unc.edu>, <jan vopp([gmm.edu>, <~mgfi~5[gunc.edg>, <~&THIE ~&Rt~S([4unc.edu>, 4a~ conmd(g~unc,edg< 
<qcronenweNi>unc.e&~>. <Leslie Strohm(a)unc,edu>. <qissa broome~unc.edu>, <nine kupec~unc.edu>, q~mmy davis(a)unc,edu>, 
<Rachcl.Willis~unc.e&~>, <rlm~(a)unc.e&>, <spo~law(?gmm.edu>, <bob(a)wins~onhospimliW.com> 

I would like to congratulate our Hen’s Basketball team for their 

continued success and advancement tonight to the 2009 NCAA Hen’s 

Basketball FirH~] Four :in DetreiL, Michigan] 

For those of you that desire to travel to the Final Four this weekend, 

I a~’ pleased to offer you the opportunity to purchase 2 tickets to the 

games fe~ you~ persorHd use only.          Additionally, should you need hotel 
accolr~aodations, we are able to assist by reserving a room for you, at 
your cost, in one of our team hotels. 

Please see the aLtached documenL that provides further ir~format:ion 
related to options that are available for you, should you wish to travel 
to Detroit. T hope to see some of you there! 

Sincerely, 

Dick Baddour 

Dick Baddour 
Director of Athletics 
The U[~J ve rsi ty of Nerth Carol 
P O Box 2126 
Chapel Hill, NC 27515 

Lissa L. Broome 
WachovJa Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
100 Ridge Road 
CB # 3380, Van Hecke Wettach Hall 
Chapel Hill, NC 27599-3380 



919-962-7066 

F: 919-962-12’7"7 

Web: / J ww,~. law. uric . edu/banking 
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B uY A BRICK IN S UPPORT OF Tile FARM[ 

The Farm is still offering members the opportunity to buy 

personalized bricks that will become a permanent 

structural component of the veranda at the entryway of the 

new pool house! The personalized bricks sell for $100 each 

or 3 for $200 and each brick can be inscribed with up to 3 

lines and 116 characters of text (including spaces) per line. 

We have room for only a limited number of bricks so please 

place your order as soon as possible, and no later than 

Saturday, May 15, which will allow us to have the 

personalized bricks in place for our annual 4th of July 

celebration. To order your bricks, please come see Ben, 

Seth or Lisa in the office. 

NEW MEMBERS TO THE" FARM 

We would like to welcome our newest members to The 

Farm. If you see them around, please say hello and 

welcome them to our Farm. 

Poor, INFORMATION 2010 

POOl. OPENS SA TURDAY~ }IAY 15W AT NOON[ 

Welcome to another exciting summer at the Farm pool! As 

opening day nears, there are a couple of things that the 

pool staff encourages you to do. Please read through and 

become familiar with the 2010 Pool Information Packet. 

This information will be available soon on our website: 

www.uncfarm.org. This packet provides you with all of 

the information you need about the upcoming pool season 

including, pool rules and policies, pool hours, and 

schedules. The more familiar your family is with the rules, 

the smoother the summer will go. In addition, please note 

the dates enclosed such as opening day, time changes, 

swim team schedules, swimming lesson dates, and pool 

parties. Also note that county regulations could require a 

24 hour pool closure following a fecal contamination. The 

Farm management asks all parents to follow our swim 

diaper policy and ask toilet trained children to make 

frequent bathroom breaks when swimming at the pool. 

Permanent swim diapers are required. 

POOL HOURS 

May 115- May 27 12 noon* - 7 p.m. 

May 28 12 noon* - 8 p.m. 

May 29 -June 3 10 a.m.* - 8 p.m. 

June 4 - Aug. 8 10 a.m.* - 9 p.m. 

Aug. 9 - Sept. 6 10 a.m.* - 8 p.m. 

Sept. 7-Sept. 19 12 noon* - 7 p.m. 

Sept. 20-Oct. 1"* 4:30 p.m.-6:30 p.m. 

*The pool opens at 12:30 p.m. on Mondays 

except Memorial Day, Monday, July 5, and 

Labor Day (10:00 a.m.) 

**Lap swimming only, pool temperature and 

weather permitting 

POOL CALENDAR 

MAY 15TM POOL OPENS 12:00-7:00 PM 

17TM Swim Team kick-off picnic: 6:00 pm 

29TM POOL OPEN 10:00AM-8:00 PM 

JUNE isT Pre-School beginner classes start 

4TM POOL OPEN 10:00AM-9:00 PM 

9TM Svgim Meet @ Farm (5:00 p.m.)-Lower pool 

will be open for members at 3:30 p.m. 

14"" Group swim lessons begin 

18TM Pre-Teen Pool Party: 6:30-9:00 pm 

26TM Swim Meet @ Farm (morning)-Lower pool 

will be open for members at 10:00 a.m. 

26TM Adult Fiesta Party: pool closing from 6:30- 

11:00 pm 

JULY 4TM Water Carnival: 3:30-5:00 pm 

7~~ Swim Meet @ Farm (5:00 p.m.)-Lower pool 

will be open for members at 3:30 p.m. 

10TM Swim for Smiles Relay (morning) - Lower 

pool will be open for members 

24TM Adult Luau Party: 6:30-11:00 pm 

AUG 9TM POOL OPEN 10:00AM-8:00 PM 

20TM Pre-Teen Pool Party: 6:30-9:00 pm 

SEPT. 7"" POOL OPENS 12:00-7:00 PM 

19 POOL CLOSES FOR REGULAR SWIMMING 



LIFEGUARD CLASS 

The Farm will be offering a lifeguard class for anyone 

interested in becoming lifeguard/ first aid/ CPR certified. 

The class is approximately a two week program beginning 

Tuesday, May 18% Students are required to complete 35 

hours of training so please make sure your schedule will fit 

the class’s expectations. We will be taking up to 20 

participants so sign up today. Contact either Ben or Seth 

for more information. 

SWIMMING LESSONS 

The Farm will again be offering group and private swim 

lessons this year. The group swimming lesson application is 

in this newsletter. The private lessons applications will be 

available once the pool opens. 

laARM SWIM TEAM 

There are leaves on the trees and the weather is warming so 

it must be time for The Farm Swim Team Season! 

Our Kick-off Picnic is scheduled for Monday, May 17th at 

6:00 p.m. in the Farm shelters. We will meet the coaching 

staff, distribute and accept application forms and fees, and 

have all your swim team questions answered. This is a pot- 

luck picnic. Please bring enough food for your family plus a 

couple more people. The Farm/’~’MCA @ Meadowmont will 

provide utensils, napkins, plates, lemonade and water. Our 

first day of practice is scheduled to be Monday, May 24th at 

The Farm. 6 year olds and under will practice frnm 5:00- 

5:30 p.m., 7-10 year olds will practice from 5:30-6:15 p.m., 

and 11+ will practice from 6:15-7:00 p.m. 

FARM/M£ADOWMONT SWIM TE~ ~4 SCH~DUL~; 

Monday, May 17: Swim Team Kick-off Picnic 

Monday, May 24: Afternoon Practice begins at The Farm 

(6 and under -5:00-5:30 p.m., 7-10 year olds - 5:30-6:15, 

11 and ups - 6:15-7:00) 

Monday, Wednesday, and Friday at The Farm, Tuesday and 

Thursday at YMCA @ Meadowmont 

Wednesday, June 9: Heritage Hills/Community Center @ 

Farm/Meadowmont 

Monday, June 14: Morning Practice Begins at The Farm 

9:00-10:15 a.m. 

(Morning practice will be held every weekday morning except 

mornings following completed meets) 

Tuesday, June 15: Farm/Meadowmont @ Hollow Rock 

Tuesday, June 22: Farm!Meadowmont @ Tennis Club 

Saturday, June 26: Southern Village! Governors Club @ 

Farm/Meadowmont 

Wednesday, June 30: Farm/Meadowmont @ CHCC 

Sunday, July 4: No practice 

Wednesday, July 7: Exchange/Stu~set Creek @ Farm/ 

Mead owm ont 

Thursday, July 8: Rain Date 

Saturday, July 10: Swim for Smiles Relays at The Farm 

Friday, July 16: Pasta and Poster Making Party, 6pm @ 

FSRA shelters 

Saturday, July 17: Championship Meet at Triangle 

Sportsplex - All Day 

Sunday, July 18: End of Season Banquet @ 6 p.m., FSRA 

shelters 

Please note: Several additional team social events will be 

added to the calendar. 

F,4R~4 A N~MALS D~VE INTO 2010! 

Yes, it is that time to begin thinking about Summer Diving 

at The Farm! The primary focus of The Farm Summer 

Diving is to teach children safe diving techniques (of 

utmost importance!), to promote diver’s physical and 

mental development and coordination (body awareness), 

and provide a successful and fun experience that enhances 

overall confidence level and self esteem. 

Diving Dates: Diving lessons will be provided all through 

June, July, and 3 weeks in August. Divers will be able to 

sign up for weekly lessons and for as many as desired. 

Summer Day Camp Diving Monday-Thursdays (Friday 

rain makeup date), 10:30-11:30am. Diving Coach will take 

divers safely to diving from camp. Day Camp diving might 

be held on Fridays instead of Thursdays depending on the 

Day Camp Special Event plaru~ed for that week. Divers not 

participating in the Day Camp may sign up as well. 

Summer Youth Camp Diving Monday-Thursdays (Friday 

rain makeup date), l:00-2:00pm. Youth Camp diving might 

be held on Fridays instead of Thursdays depending on 

the Youth Camp Special Event planned for that week. 

Divers not participating in the Youth Camp may sign up as 

well. 

Late Afternoon/Evening Diving Program: 3 nights a week 

Monday, Tuesd ay, and Thursdays as follows: 

Beginners (7 & under) 4:30-5:00pm 

Intermediate (8-10 years) 5:10-6:00pm 

Intermediate/advanced (11 years & over) 6:15pm-7:30pm 

The intermediate and advanced groups will have a dry 

land warm up before getting on the diving boards. This will 

allow members to use the diving boards before these 

groups get on the boards (5:-5:15 and 6-6:30pm). Though 

we will try to keep the evening diving program consistent, 

the days might vary because of swim meets and other 

events. Please check the dive bulletin for weekly 

updates/changes to the schedule. 

Diving Meets: optional and will begin mid June (dive meet 

schedule TBA) and end with our Official Championship 

meet/Potluck Party on Saturday, July 31st (with games and 

fun). Lessons will continue in to August and we will have a 

final inter-squad meet/Diving Potluck Party at the pool on 

Saturday, August 21~tto wrap up a great summer of 

diving. All divers who have participated in at least one 

week (and families!) of lessons are welcome to participate 

and attend all meets! 



Dive Coaches 

Please refer to the 2010 FSRA Summer Diving 

Application located in this Newsletter or you can download 

it from The Farm website. Spaces are limited and fill 

quickly. And as ahvays, please feel free to call Becky 

Binney at 923-7448 if you have any questions. 

S UMMER CAMP [NFORMA770N 

Seth Pomerantz, Assistant Manager 

Remaining balances for camp are due May 14th. Please 

make sure you have your final payments in to ensure your 

weeks in camp. If you have not signed up for camp yet, 

2010 Farm Camp applications are included in this 

newsletter. Camp will be held in weekly sessions beginning 

with the Kick-off Week (June 14-18) and ending with Week 

9 (August 16-20). Day Camp and Youth Camp run the 

entire summer, whereas Little Farmer’s begins in Week 1 

(June 21-25) and ends in Week 8 (Aug 9-13). Telmis lessons 

are included in the price for Day Camp and Youth Camp. 

An optional swim lesson is still available in all three camps. 

Please call us at 962-FAKM or email uncfarm@hotmail.com 

for more camp information. Space is limited in all of our 

camps especially Day Camp (6-9 year olds) which tends to 

fill up quickly! 

"COUNSELOR IN T~INING"v APPLICATIONS 

All C1T positions have been filled. The position is to be 

treated as a true work experience. If you received a 

contract, you must attend one of the mandatory meetings 

on either May 19th or 20th from 5:00-6:00 pm. 

BASKETBA LL CA MP 

Basketball Camp is right around the corner! Every 

summer, UNC sends over some of their brightest and most 

talented athletes to coach a one week basketball camp for 

Farm campers. Past Farm "Coaches" have included Tar 

Heel greats such as Danny Green, Marcus Ginyard and 

Bobby Frasor.    Be sure not to miss this amazing 

opportunity to have your child learn from the best and 

even get a few autographs in the process. Dates for the 

camps are as follows: 

Session I (10-12 year olds): July 12th-16fh (5:00-7:00p.m.) 

Session II (6-9 year olds): July 19th-23~d (5:00-7:00p.m.) 

All sessions are $50 per child/per session. An application 

form can be found in this newsletter as well as at 

www.uncfarm.org. 

COUNSELORS FOR 2010 

All of our com~selor positions have been filled for the 2010 

summer. All counselors (not CITs) are required to attend 

the MANDATORY Counselor Orientation held on 

Saturday, May 22~d from 9-2:00pm. The summer camp 

schedule is listed below. Please make sure all campers and 

counselors are signed up for the appropriate weeks. 

Kick-Off Week June 14-18 

Week i June 21-25 

Week 2 June 28-July 2 

Week 3 July 5-9 

Week 4 July 12-16 

Week 5 July 19-23 

Week 6 July 26-30 

Week 7 August 2-6 

Week 8 August 9-13 

Week 9 August 16-20 



TENNIS INFORMATION 

Todd Ching (225-8563), Nate Lipson (225-2286), 

Robyn Ching & Estes Tarver 

SPRING/SUMMER TENNIS COURT HOURS 

Courts 1-6 open at 9:00 a.m. (8:30 as of 6/14) 

Courts 7-12 open at 8:30 a.m. (8:00 as of 6/14) 

Please call during inclement weather: 968-7645 

A message will be updated by 8:00 a.m. 

All telmis courts close at 10:00 p.m. 

SPRING TENNIS EVENIS 

APRIL 

5th (9:00-110:30) 
Adult Easter Doubles Round Robin 

(Free of charge, just show up with a can of balls and be ready to 

play and have fu!!!!) 

23t"-25th = Farm/CHCC USTA Junior Tournament 

MAY 

14" = Farm Tennis, IVlusic mad Drinks 

Cost - $10.00, (7:00-10:00) 

(Most attended event of 2009!!! Beverages by The Carolina 

Brewery) 

16t" = The Farm’s parent/child doubles round robin 

(Players provide own balls) 

Cost - Free 

27th = Last day of Spring Junior Clinics 

31~ Memorial Day Doubles Round Robin (9:30-11:00) 

(Free of charge) 

If you have any questions regarding the above dates or 

clinics, please feel free to call Todd at 225-8563. Please call 

if you would like to schedule a clinic that is not currently 

offered. We wm~t to offer something for everyone! 

Tennis Camp Into: 

Session 1 Jtme 14-18 

Session 2 Jtme 21-25 

Session 3 June 28-July 2 

Cost per session - $120.00 

Applications can be found on the information board at The 

Farm office or contact Todd at todd_ching@yahoo.com. 

Important! 

As summer approaches, please be sure to book your lesson 

times! The stnnmer is a busy season and the Te~mis 

Professionals have limited availability so contact them 

soon! 

Rates: 

Todd Ching (Head Pro) $45 per hour 

Nate Lipson (Associate Pro) $42 per hour 

Robyn Ching (Assistant Pro) $42 per hour 

Estes Tarver (Assistant Pro) $42 per hour 

If you have any questions regarding the above dates or 

clinics, please feel free to call Todd at 968-8015. Please call 

if you would like to schedule a clinic that is not currently 

offered. We wmat to offer something for everyone! 

RECREATION &: FITNESS INFORMATION: 962-FARM 

Seth Pomerantz, Assistant Manager 

The Farm would like to welcome Brian Greene to The Farm 

family this summer as our new recreation intern. Brian is 

currently enrolled at The University of South Carolina as a 

Junior and is majoring in Physical Education. His role will 

be assisting in current recreational activities as well as 

creating new opportunities for members of all ages. If you 

see Brian around The Farm, please say hello. 

Ongoing Fitness Activities 

Yoga: Tuesday, 8:45 a.m. 

Pilates: Wednesday evening at 5:30 p.m. & Saturday 

mornings at 9:00 a.m. 

Personal Training: Please call Becky Binney at 923- 

7448 or email becky@seniorfitnessconsultants.com for 

more information. 

YOGA 

The Farm has a highly skilled Yoga instructor who teaches 

all levels from beginners to advanced forms. Genevieve’s 

class is held from 8:45 to 9:45 a.m. on Tuesday mornings. 

The cost is $8 per session. Stop by today to learn more 

about the class or visit Genevieve’s website at 

genevieveyoga.com. 

PILA TES 

The Farm offers two sessions per week of Pilates taught by 

Paula Lambert. The class is basic mat pilates and is held 

from 5:30-6:30 p.m. every Wednesday evening and 9:00 

a.m. every Saturday morning. The cost is $8 per class. If 

you’ve never done pilates, give it a try.., your first class is 

FREE! Guests are welcome. 

PERSONAL TRAINING. 

Becky Bilmey has been working in the field of health and 

fitness for more than 20 years. She is an AFAA Certified 

Personal Trainer and specializes in Senior Fitness. Becky is 

currently the program director of Senior Fitness 

Consultants, LLC which serves the triangle area. She has 

been the Fitness Coordinator at the Forest At Duke CCRC 

for 7 years. Becky is available mostly in the evenings after 

4pm and on the weekends for personal training. The cost 

for a personal training session is $20;half hour. If you are 

interested, please call Becky directly at 923-7448, or email 

becky@seniorfitnessconsultants.com to    set    up    an 

appointment 



Upcoming Recreational Events 

Memorial Day Picnic: May 31st (4-Tp.m.) 

July 4t" Pool Party: July 4th (beginning @ 3p.m.) 

Pre-Teen Pool Party: June 18~h, August 20rh (7-9 p.m.) 

Adult Pool Parties: June 26% July 24’h (7-11p.m.) 

Margarita Mondays: June 7rh-Aug 23rd (6-8p.m.) 

Farm Mooovie Series: TBA (begi~uaing @ 8:30p.m.) 

Bingo Night: TBA 

Other g~’ea~ recreational pro~’ams will be provided by Brian 

Greene throughout the summer 

MEMORL4L DAY PICNIC 

May 31~ (4:00-7:00 p.m.) 

The Memorial Day Picnic is The Farm’s official kick-off 

celebration to the summer season. Bring a picnic lunch or 

dinner and listen to great music by the tennis courts, play 

on an inflatable obstacle course and giant slide on the 

softball field, and participate in fun pool activities. 

Between the crowded pool and the carnival-like 

atmosphere up by the main building, The Farm is the best 

place to be in town. This is a great chance to meet the new 

members and say hello to old friends from previous 

summers. Make sure to come early, otherwise finding a 

parking spot could be difficult. Festivities will begin 

around 4:00 p.m. 

JULY 4TM ~ATER CARNIVAL 

July 4~h (beginning at 3:30 p.m.) 

July 4~h is a great time to come out and enjoy the beautiful 

weather with your friends and family. The July 4th water 

carnival begins around 3:00 p.m. and consists of a money 

toss for all ages, lifeguard target practice, relay races, and a 

few other fun activities. Make sure to stay around for the 

diving exhibition put on by Becky Binney’s local divers mad 

the watermelon provided by The Farm. 

PRE-TEEN POOL PARTY 

June 1~h, August 2~h (7:00-9:00 p.m.) 

These parties are held twice a summer and are for the 9-12 

year olds and their friends. The pool shuts down early and 

the kids take over the area! Floats, toys and buoys are 

allowed anywhere in the pool, relay games are played mad 

music is provided. The night usually comes to an end with 

an extreme belly flop competition. Pizza, drinks, and ice 

cream are also provided for the kids. $10 per child and 

members are welcome to bring up to two guests each. 

ADULT FIESTA PARIY 

June 26th, (7:00-11:00 p.m.) 

These parties only happen twice a summer so make sure to 

sign up early; last summer’s parties topped over 80 people 

at each event! Parties include a DJ set-up, Mexican themed 

dinner, and fun in the pool with the largest beach ball 

imaginable. This event is Fiesta themed, so come in your 

sombrero and sandals. Margaritas and daiquiris will be 

flowing and all the tacos and fajitas you can eat. BYOB! 

Alcoholic drinks will be present so sign your children up 

for our baby-sitting. Baby-Sitting will take place in the 

clubhouse while you have fun at the fiesta party. Children 

will get to have pizza, ice cream sundaes, and movie night. 

Games and playground fun are always included. Fiesta 

Party: $10 per person, members and guests are welcome! 

Baby-Sitting: $15 for one child or $25 for two children from 

the same family. 

ADULT LUA U PARTY 

July 24th (7:00-11:00 p.m.) 

This is a new program we started last year and turned into 

a huge success. We will be roasting a pig at the pool all day 

long in preparation for this event so come with an empty 

stomach. The party will include a DJ set-up, snacks, roasted 

pig with sa3~dwich fixings, daiquiris, pina coladas a3~d fun 

in the pool with the largest beach ball imaginable. If you 

would like something other than daiquiris or pina coladas, 

please feel free to bring your own. ! Alcoholic drinks will 

be present so sign your children up for our baby-sitting. 

Baby-Sitting will take place in the clubhouse while you 

have fun at the fiesta party. Children will get to have pizza, 

ice cream sundaes, and movie night. Games and 

playground fun are always included. Fiesta Party: $10 per 

person, members and guests are welcome! Baby-Sitting: $15 

for one child or $25 for two children from the sa3ne fa3nily. 

MARGARITA MONDAYS 

Begins June 7th and ends August 23~a (6:00-8:00pro) 

The Farm will be hosting Margarita Mondays EVERY 

OTHER MONDAY beginning June 7th through August 23rd. 

Join us on the clubhouse front porch for music, chips, salsa, 

guacamole, cheese dip and of course, margaritas! $5 per 

person and we encourage you to bring guests. This event is 

from 6:00-8:00 pm. 

FARM MOOOVIE SERIES 

Times will be announced throughout the summer 

The Farm will be showing new cinematic releases at our 

new pool house throughout the summer. Some movies will 

be PG-13 so please use your best judgment as to whether or 

not to bring you child. Movie titles will be given out two 

weeks in advance to the showing. If we offer a PG-13 

movie or R rated movie, we will have childcare available in 

the clubhouse. Children will watch a movie more suited to 

their age as well as eat pizza and ice cream. 

BINGO NIGHT 

Time will be announced during the summer 

Come and enjoy a traditional Farm event! This event is 

open to all ages mad will be held from 7-gpm by the snack 

shack. Snacks a3~d drinks will be provided and there will 

be donations from local sponsors. 



TENNIS SHOP 

Lisa Soeters, Tennis Shop Manager 

@gmail.com, 968-7645 

Tennis Shop 

Coming Soon... 

FARM SWIM TOWELS and SWIM BAGS!! 

SAVE THE DA TEl 

MEMORIAL DAY PICNIC 

M,~Y 31sr (4:00- 7:00 
Don’t miss your chance to see... 

The Retrobates at The Farm this Memorial Day. 

The Farm will also provide fun inflatables for the 
kids, bocce, corn hole, ladder ball, volleyball, 

lemonade and utensils for food. Members are 

encouraged to bring guests! 

Who: The Retrobates, 

What: Picnic, Music and Fun 
When: 4:00-7:00 pm in front of the main building 

Cost: FREE!, bring your friends and family 

UNC FACULTY-STAFF RECREATION ASSOCIATION 

2010 Basketball Camp Application 
Please submit only one application per person. This application will not reserve a space unless a check is enclosed. All 

applications must be paid in advance. The cost is $50.00 per person/per session. 

Name: Age:. 

Address: 

Phone: 

Please check one session. 

__ Session I July 12th -16th For boys and girls 10 - 12 

__ Session II July 19th -23rd For boys and girls 6 - 9 

A session consists of five days, Monday-Friday, for two hours a day; from 5:00-7:00 p.m. Sessions will be held rain or 
shine. Water will be available at the basketball court. If the applicant has any physical, mental or emotional concerns, 
please state: 
Amount enclosed $                    Make checks payable to FSRA. 



2010 GENERAL FARM CAMP INFORMATION 

WELCOME TO FARM CAMP! We are glad to offer one of the best, most comprehensive traditional day camps in the area. Our 
staff is trained in CPR and first aid, and many of the counselors are also certified life guards. Safety of the campers and staff is our 
primary concern. We will ask that all campers be signed out by a parent or preauthorized individual. A note must be sent if your 
child is going home with another camper. An emergency contact and medical waiver and release form must be filled out before a 
child can attend camp. This form is on the back of the camp registration form. 

- Club members may enroll their children in the Farm Camps for as lllany sessions as desired. If a child attends three or more days 
of a camp, then the full price for that week must be paid. 

-Campers will need to bring each day: a lunch, a swimsuit, a towel, and sunscreen. PLEASE label all items with the child’s name. 
Drinks and snacks will be provided by the camp daily. We also ask that campers wear athletic shoes. 

-All campers will have an hour of swim time each day. A 1/,2 hour group lesson is available for campers at an additional cost. 

-Day Camp and Youth Camp will have a 30 minute tennis lesson each day. 

-All Campers will receive a Farm Camp t-shirt. Additional shirts may be purchased for $10 each. 

-All Campers will have the option to purchase pizza on most Fridays. The cost is $2 per slice. 

LITTLE FARMERS (AGES 4-6) TIMES 8:30AM-2:30PM MAX 30 CAMPERS COST: $160 PER SESSION 
Little Farmers is a great opportunity for your child’s first camp experience. A typical Little Farmers day includes playground time, 

games, and hour of swim time, lunch, inside quiet time, snack and craft time. During Little Farmers swim time there is an option of a 
30 minute group swim lesson. These lessons are a great way to learn basic water skills. Groups are organized according to ability 
levels and each group has set goals to achieve during the sumlner. Little Falaners is led by a camp director who has a support staff of 
an assistant director, and many counselors. 

Little Farmers Extended Day- Extended day offers camp care from 2:30-3:30 pm. The cost is $50 per week. 

DAY CAMP (AGES 6-9) TIMES 8:30AM-3:30PM MAX 60 CAMPERS COST: $180 PER SESSION 
Day Camp is run in 10 one week sessions. The first week is called "Kick Off Week" and will include some fun activities to start the 
summer off! Day campers will spend an hour at the pool each day. During this hour the campers will have the option of a ½ hour 
group swim lesson at an additional cost. Groups are organized according to ability levels and each group has set goals to achieve 
during the summer. A typical Day Camper day includes tennis lessons, field games, crafts, swim time, indoor quiet time, lunch, 
snack and weekly special activities. Day Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. Day 
Campers are also allowed to go to the snack machine at lunch time. Day Campers will be led by a camp director, two assistant 
directors and a host of well qualified counselors! Please see the registration page for options for an extended camp day. 

YOUTH CAMP (AGES 9-12) TIMES 8:30AM-3:30PM MAX 50 CAMPERS COST $180 SESSION 
Youth Camp is run in 10 one week sessions. The first week is called "Kick Off Week" and will include some fun activities to start 
the summer off! Youth Campers will spend an hour at the pool each day. During this hour the campers will have the option of a ½ 
hour group swim lesson at an additional cost. Groups are organized according to ability levels and each group has set goals to 
achieve during the summer. A typical Youth Camper day includes teImis lessons, field games, crofts, swim time, lunch, snack and 
weekly special activities. Youth Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. Campers are 
also allowed to go to the snack machine at hinch time. Youth Campers will be led by a camp director, two assistant directors and a 
host of well qnalified counselors! Please see the registration page for options for an extended camp day. 



2010 FARM SUMMER CAMP WEEKS & FEES 

KICK-OFF WEEK (DAY AND YOUTH CAMP ONLY) 

WEEK 1 

WEEK 2 

WEEK 3 

WEEK 4 

WEEK 5 

WEEK 6 

WEEK 7 

WEEK 8 

WEEK 9 (DAY AND YOUTH CAMP ONLY) 

JUNE 14 - 18 

JUNE 21 - 25 

JUNE 28 - JULY 2 

JULY 5 - 9 

JULY 12 - 16 

JULY 19 - 23 

JULY 26 - 30 

AUG 2 - 6 

AUG 9 - 13 

AUG 16 - 20 

LITTLE FARMERS EXTENDED DAY 

(ADDL. $50.00 PER SESSION) 

DAY & YOUTH EXTENDED DAY 

(ADDL. $50.00 PEP. SESSION) 

8:30 A.M. - 3:30 P.M. 

8:30 A.M. - 5:30 P.M. 

CAMP SWIM LESSON EXTENDED DAY 

$160/WEEK $30.00 $50.00 LITTLE FARMERS 

(4-6 YRS) 

DAY CAMP 

(6-9 YRS) 

YOUTH CAMP 

(9-12 YRS) 

$180/WEEK $30.00 $50.00 

$180/WEEK $30.00 $50.00 

HIGHLITED INFO FOR 2010 FARM SUMMER CAMP 

¯ Tennis Lessons are included for Day Camp and Youth Camp 

¯ 50% of fees are due at registration. Balance is due in full by May 14, 20110 

¯ A $25.00 per week fee will be charged for all cancellations 

¯ Credits must be approved by the manager and will be applied to 4th Quarter dues 

Please note weeks signed up for and keep this sheet. Camp info sheet on back!!! 



2010 FARM SUMMER CAMP CONTACT AND 
EMERGENCY WAIVER FORM 

Parent 1: Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Parent 2 : Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Family Email Address: 

Emergency Contact (other than above) - Name: 

Home Phone: Work Phone: 

Cell Phone: 

If your child has any p~Tsical, mental, or emotional concerns, please state: 

Please describe the swimming ability of your child(ren): 

Waiver and Release 

I certi6~ that my child (ren)                                            , is (are) in good health and 
can participate in the daily activities of the Farm Stmlmer Camp, unless otherwise notified. In case of an 
injuu’, I grant Farm Staff permission to administer standard first aid treatment on site. If I can not be reached 
and the injuu" is deemed serious, I grant Farm Staff permission to transport my child to the nearest medical 
facility equipped to handle the injury. I accept full responsibili~7 for any medical expenses incurred as a result 
of these actions. 

By signing below I also certify that my child or children’s picture may be used by The Farm for promotional 
purposes. 

Signature of Parent/Guardian Date 



Last name First name 

CAMPER 1 

First 

CAMP ATTENDING 

T-Shirt Size: 

/ 

Last DOB 

[] Little Farmers (4-6) 

[] Day Camp (6-9) 

[] Youth Camp (9-12) 

$160iwk 

$180iwk 

$180iwk 

PLEASE CHECK ALL SESSIONS REQUESTED 

SWLM LESSONS $30/wq~ EXTENDED 

[] Kick-off~(J,~l~ 14 18) [] 

[] Week 1 (Ju,~ 21-25) ~ 

~ Week 2 (J~e 28-JNy2) ~ 

~ Week 3 (J~yS-9) ~ 

~ Week 4 (J~y 12-16) ~ 

~ Week 5 (.hflylg-23) ~ 

~ Week 6 (afly26-30) ~ 

~ Week 7 (a,~ 2-~) ~ 

~ Week 8 (a~gg-13) ~ 

~ Week 9~(Aug16-20) ~ 

Kick-oj~fweek and session 9 are noel available f!)r Little Farmers! 

Please fill out the 

Emergency Contact & Medical Release 

on the back side of this form. 

Please indicate child’s T-shirt size (youth Small, Medium, Large or Adult: S, M, L, XL) 

CAMPER 2 T-Shirt Size: 

First Last 

/ 

DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) 

[] Day Camp (6-9) 

[] Youth Camp (9-12) 

$160/wk 

$180/wk 

$180iwk 

PLEASE CHECK ALL SESSIONS REQUESTED 

SWIM LESSONS $30/WK 

[] Kick-off*(J~e 14 18) 

[] Week 1 (Jtme21-25) 

[] Week 2 (Jm~e 28-July2) 

[] Week 3 (July5-9) 

[] Week 4 (Julyl2-16) 

[] Week 5 (July19-23) 

[] Week 6 (July26-30) 

[] Week 7 (Aug2-6) 

[] Week 8 (Aug9-13) 

[] Week 9~c~ 16-2o) 

EXTENT)ED DAY $5()/WK 

CAMPER 3 T-Shirt Size: 

/ 

First Last DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) $160iwk 

[] Day Camp (6-9) $180iwk 

[] Youth Camp (9-12) $180iwk 

PLEASE CHECK ALL SESSIONS REQUESTED 

SWIM LESSONS $30/WK EXTENT)ED DAY $5()/WK 

[] Kick-off*(Jm~e 14 18) [] [] 

[] Week 1 (Jtme21-25) [] [] 

[] Week 2 (Jm~e 28-July2) [] [] 

[] Week 3 (July5-9) [] [] 

[] Week 4 (,luly12-16) [] [] 

[] Week 5 (July19-23) [] [] 

[] Week 6 (July26-30) [] [] 

[] Week 7 (Aug2-6) [] [] 

[] Week 8 (Aug9-13) [] [] 

[] Week 9"c~ 16-20) [] [] 

Camper 1 

Camper 2 

Camper 3 

1/2 payable with application 

DUE NOW 

Balance Due by May 14, 2010 

DUE BY MW 14th 



UNC FACULTY-STAFF RECREATION ASSOCIATION 

2010 SWIMMING LESSON APPLICATION 

Fill out one a lication erchild. Space is reserved only on receipt of a check Lessons will ta~:e place if between four and six participants are 
interested in a particular session and time. This application is for group lessons. The private lesson application will be available once the pool opens. 

Name of Child Age Sex 

Name of Parent Home Phone Work Phone 

Address 

Parenff s E-mail 

[ 
LITTLE SWIMMERS -- Ages 4-6 

Please check a session and ability level. 

Note: There axe two times available. 

PRESCHOOL SESSION- June 1 - June 11 - Weekday mornings Cost is $50 per session 
Please circle a time: 11:00-11:30 a.m. or 11:30 a.m. - 12 noon 

DATE Tx’v~ (CIRCLE YOLTR CHOICE) COST 

[] June 14-18 10-10:30 a.m. 10:30-11 a.m. $30 

[] June 21-25 10-10:30 a.m. 10:30-11 a.tn. $30 

[] June 28-July 2 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 5-9 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 12-16 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 19-23 10-10:30 a.In. 10:30-11 a.m. $30 

[] July 26-30 10-10:30 a.m 10:30-11 a.m. $30 

[] Aug 2-6 10-10:30 a.m. 10:30-11 a.m. $30 

[] August 9-13 10-10:30 a.ln. 10:30-11 a.m. $30 

[] August 16-20 10-10:30 a.m. 10:30-11 a.m. $30 

A:BILITY LEVELS 

[] Child can stand in water, but cannot submerge 

[] Child can submerge but cannot float 

[] Child can float, but cannot propel self through water 

MIDDLE SWIMMERS -- Ages 6-9 

Please check a session and ability level. 

Note: There arc two times available. 

DATE T~ (CIRCLE YOUR CHOICE) COST 

[] June 14-18 ll-lh30 a.ln. 11:30 a.m.-noon $30 

[] June 21-25 11-1 h30 a.m. 11:30 a.m.-noon $30 

[] June 28-July 2 11-11:30 a.m. 11:30 a.m.-noon $30 

[] July 5-9 1 l-lh30 a.m 11:30 a.m.-noon $30 

[] July 12-16 11-1h30 a.m. 11:30 a.m.-noon $30 

[] July 19-23 11-11:30 a.In. 11:30 a.m.-noon $30 

[] July 26-30 11-11:30 a.m 11:30 a.m.-noon $30 

[] Aug 2-6 11-11:30 a.m. 11:30 a.m.-noon $30 

[] August 9-13 11-1 h30 a.ln. 11:30 a.m.-noon $30 

[] August 16-20 11-11:30 a.m. 11:30 a.m.-noon $30 

ABILITY LEVELS 

Child can float, needs work on coordination of arm and 

leg movements 

Child has successful arm and leg movements, needs work 

on rhythmic breathing 

Further work on stroke and kick, diving, and treading 

water. 

YOUTH SWIMMERS -- Ages 9-12 

(Please check appropriate session and ability level. Cost for each week is $30). 

DATE 

[] June 14-18 

[] June 21-25 

[] June 28-July 2 

[] July 5-9 

[] July 12-16 

ABILITY LEVELS 

T~v~s DATE 

2-2:30 p.m. [] Jtfly 19-23 

2-2:30 p.m. [] July 26-30 

2-2:30 p.m. [] Aug 2-6 

2-2:30 p.m. [] August 9-13 

2-2:30 p,m. [] August 16-20 

TIMES COST 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

Child call float, needs work on coordination of arm and leg movements 

Child has successful arm and leg movements, needs work on rhythmic breathing 

Further work on stroke and kick, diving, and treading 

If your child has an), physical, mental, or emotional concerns, please state: 

Amount enclosed $ Make checks payable to 



2010 SUMMER TENNIS CAMP APPLICATION 

Space is available on a first-come, first-served basis. The age range for tennis camp is 6-14. 

’~Space will be reserved only on receipt of a check (payable to Todd Ching)* 

Name of Child: Age: Sex: 

Name of Parent #1 

Home Phone: Work Phone: Cell/Pager 

Name of Parent #2: 

Home Phone: Work Phone: Cell/Pager 

Family e-mail address: 

Name and Phone of emergency contact other than above: 

Please check the tennis camp(s) you are registering for: 

Session 1, 

Session 2, 

Session 3, 

Fee per camper per session: 

June 14a~-18th (9:00-1100 a.m.) 

June 21st- 25th(9:00-11:00 a.m.) 

June 28t~- July 2nd (9:00-11:00 a.m.) 

$120.00- 1 child 
Please have your child bring a tennis racquet, water bottle and sunscreen. 

~Rain date make-up policy: In the event of rain, each day of camp may be made up in the form of either lessons 

or future camp dates. 

If your child has any physical or emotional concerns please state: 

Amount enclosed $ 

No r@mds without Todd’s approval. 



Diver’s Name: 
Date of birth: 
Parent’s Name: 
Home Address: 

Email Address: 

Email Address: 
Dive Program Times and Dates: 

UNC FACULTY-STAFF RECREATION ASSOCIATION 

2010 DIVING LESSON APPLICATION 
Age: 

Swim Team Member? Y N Cell Phone: 

Home Phone: 

Sex: 

City Zip 

We are offering diving lessons during camp sessions. Campers have first priority, 

however if space is available, non-can~pers may sign up to take dive lessons during the day as well. Day Camp lessons 

will be held M-TH at the scheduled times, some Fridays depending on camp special events planned for the week. 

Afternoon/Evening diving will be held 3 times a week (usually Monday,, Tuesday, and Thursdays) with a rain date on 

Saturday mornings. Diving days will change each week to accommodate swim meets, holidays, and other pool functions. 

Competition Teams: We will have official dive meets in June and July this summer (meet schedule TBA), with the 

official Championship meet/potluck party to be held at the Farm on Saturday, July 31st. Any diver 6 years and over may 

be on the competition team and compete in the dive meets. Lessons will continue in August and we will have a final 

inter-squad Dive Meet and Farm Diving Potluck Party (fun and games too!) on Saturday, August 21st to wrap up a great 

summer of diving!! All summer divers will be invited to attend both the Championship Meet July 31% and also our party 

on August 21st! 

Skills Levels: Age vs. progran~ placement is flexible depending on skill level! In General: Beginner/Beginner 7 years & 

under (no diving experience); Beginner/Intermediate: 9 years and under-, Intermediate/Advanced: 9 years and older, 

high school divers, adults 

Cost: $40/week members; $45/week non-members 

Please check the weeks/sessions desired 

Wk c June 14-18 
Camp Kickoff 

Wkl Jun21-25 

Wk 2 June 28-July 2 

Wk3 July 5-9 

Wk 4 July 12-16 

Wk 5 July 19-23 

Wk 6 Jul 26-30 

Wk7 August 2-6 

Wk 8 Aug 9-13 

Wk 9 Aug 16-20 

Total # Classes:                       Total Payment Enclosed:                 (checks payable to FSRA) 

Please make checks to: FS1L4 and send payments to: FSRA, #1 Alice Ingrain Drive, Chapel Hill NC 27517 

For more information call Becky: wk: 419-4017; (cell) 923-7448 email; farmdiving@gmail.com 
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From: 

Sent: 

To: 

Subject: 

Attach: 

~nc.rr.coli1 

Monday, December 6, 2010 6:33 PM 

~mindspring.com; ~aol.com; @aol.com; ~yahoo.com; Broome, Lissa L <lbroome@email.unc.edu>; 

~nc.rr.com; ~nc.rr.com; Rnnge, Marschall S <marschall runge@med.unc.edu>; ~davidrosemnann-taub.com; 

~ea~Nink.net; mark@zachmann.org; ~aol.com; ~earthlink.net; ~earthlink.net; 

bradley@duke.edu; Nancy M. Valencia~ ~vahoo.com>; Ma~kus Wllhehn < ~glnail.com>; 

~)stratasolar.com )iaol.com: ~nc.mcom; ~;aol.com; ;nc.mcom; Sollecito, Willia~ A 

<bill sollecito@unc.edu>; Hodges Bo~rbara ~nc.n.com>; hm~d@nc.n.com; ~yahoo.com 

Fw: Parker Property 

NCBG managed lands - Parker.pdf: NCBG Managed Lands (10-29-07).pdf; William Parkec 78, UNC benefactor.pdf; jordan.pdf 

From: "John Wilson" ~gmail. corn> 
Sent: Friday, December 03, 2010 1:46 PM 
To: "Hod~es Lar~" <             !nc.rr.com>; "Valencia Nancy and Carlos" 

~yahoo.com> 
Cc: "Hodges Barbara" nc.rr.com> 
Subject: Parker Propet~y 

Larry and Nancy, 

I dofft think I have the ruost up-to-date email contacts for eye, one, so 
would you please forward this message and attached documents (3 maps, 1 
news article) to all Resep,~e 2 neighbors. 

As discussed at last night’s HOA mtg., I will work with Barbara and our 
new HOA Parker Proper~ committee to gather/share additional info about 
the best ways to pursue conservation of this wonderful 127-acre UNC 
property at the end of Parker Road. As Barbara mentioned last night, an 
ideal outcome ;vould be for ownership and/or stewardship of the property to 
be transferred to the NC Botanical Garden, which a&ninisters the adjacent 
Mason Farm Biological Reserve and Laurel Hill Nature Preserve, as ;vell as 
the nearby Stillhouse Bottom Nature Preserve. 

For more info on the NC~ Botanical Garden, Mason Farm, Laurel Hill and 
Stillhouse Bottom, see http://www ncbg unc.edu/pages/41/and 
http://ncbg.unc, edu/pages/42/ 

Thank you. 

Jolm 

Jolm Wilson 
j~,rp, Inc. 

(919) 968-1641 
www. ctnc.org 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

John Wilson ~gma~l.com> 

Tuesday, December 7, 2010 9:46 AM 

ttodges [,arty, ~nc.rr.com>: ~mindspling.com ~aol.com; Abrah ...... ~,A, @aol.com>; 
~ya]~oo.com; Broome, Lissa L <lbroome@email.unc.edu>              ~nc.rr.con~        ~nc.rr.com; Runge, Marshall S 

<maxschall run~e(a~med.unc.edu-~;       ~davidrosenmann-taub.com;            ~ea~thlin~:.net; mark@zachmann.org; 

,~ aol.co           )@earthlink.net; robertlosee@earthlink.net; bradley@duke.edu; N~lcy M. Valencia 
@yahoo.corn>; Wilhehn Mmkus < ~gma~l.com>; cmlhelm@stratasola~.com; Medco~f Ralph/Diane 
~aol.com>; jhinderlite@nc.rr.com; ~aol.com; Sollecito, William A <bill sollecito@unc.edtc,; Hodges B~xb~xa 
nc.rr.com>; hand@nc.rr.com; SiNerstein Elliol               !yahoo.corn> 

Re: Parker Property 

NCBGlands edited TRAIL.pdf 

Reserve 2 neighbors, 

I’ve attached one more map, which shows the trail I mentioned at the meeting. It starts about 3/4 of the way down the unpaved portion of Parker Rd. at the old chain on a tree on the right. 
The trail crosses off the Parker property onto the adjacent (undeveloped) lot, then back onto the Parker property, eventually cormecting to Mason FaiTh. 

For nrore info on specific parcel ownership, see Orange County’s Geographic Information Systems (GIS) mapping tools at http://wxa~’.co.orange.nc.us/gis/index.asp 

Thank you. 

John 

John Wilson 
J\VP, Inc. 
(919) 968-1641 

On Dec 6, 2010, at 6:33 PM, <latlyhodges@nc.rr.com> <larryhodges@nc.rr.conr> wrote: 

> 

> 

> ......................... 

> From: "John Wils( )gmail com> 
> Sent: Friday, December 03, 2t)ll) 1:4~ PM 
> To: "Hodges Larry" )nc rr.com>; "Valencia Nancy and Carlos" iahoo corn> 
> Cc: "Hodges Barbara" nc.rr.com> 
> Su’qiect: Parker Property 
> 

>> Larry and Nancy, 
>> 

>> I don’t think I have the most up-to-date email contacts for evewone, so would you please forward this message and attached documents (3 maps, 1 news article) to all Resel~,’e 2 
neighbors 
>> 

>> As discussed at last nigN’s HOA mtg, I will work with Barbara and our new HOA Parker Property committee to gather/share additional info about the best ways to pursue conservation 
of this wonderful 127-acre UNC property at the end of Parker Road As Barbara mentioned last night, an ideal outcome ~vould be for ownership and/or stewardship of the property to be 
transferred to the NC Botanical Garden, which administers the adjacent Mason Farm Biological Reserve and Laurel Hill Nature Preserve, as well as the nearby Stillhouse Bottom Nature 
Preserve. 
>> 

>> For more ilT[’o on the NC Botanical Garden, Mason Farm, Laurel Hill and Stillhouse Bottom, see http://www.ncbg.uncedu/pa~es/41/and http://ncb~unc.edu/pages/42/ 
>> 

>> Thank you. 
>> 

>> John 
>> 

>> John Wilson 
>> JWP, Inc 
>> (919) 968-1641 
>> www cmc org 
>> 

>> 

> <NCBG man,Ned lands -Parker.pdf><NCBG Managed Lands (10-29-07).pdf>---Wifliam Parker, 78, UNC benefactor pdf><jordan.pdf> 
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Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu 

Monday, Januao~ 2, 2012 6:04 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

My Online Camp: Carolina Softball - Winter Clinics Event Infbrmation 

2012 ranter clinic confirmation.pdf 

Thank you for registering for the Winter Clinic session with Carolina Softball. We look folward to helping you prepare for your 2012 season. We hope you are excited as ~vell and will invite 
your friends and teammates to join you for the clinic. Please see the attached confirmation page for details on check-in, what to bring, and directions. Please contact us if you have any 
questions Have a wonderful holiday season. See you in 2012! 
GOHEELS! 

Carolina Softball Staff" 



2012 CAROLINA SOFTBALL WINTER CLINIC CONFIRMATION 

This letter is to confirm your enrollment in the UNC Softball Winter Clinic for January 15th. 

Date Session Check-in Clinic 

Sun, Jan. 15 AM Defense &Catching 9:15-9:45 10:00-12:00 

Sun, Jan. 15 PM Hitting 12:15-12:45 1:00-3:00 

Sun, Jan. 15 PM Pitching 3:00-3:20 3:30-5:30 

Clinic Information: 
Check-in, regardless of weather, will take place at the UNC Anderson Softball Complex, 

912 Raleigh Road Chapel Hill, NC 27515 
¯ Carolina Softball Merchandise will be for sale (shorts, sweats, t-shirts, bags, visors, hats, hoodies...) 
¯ Please bring both indoor (sneakers) and outdoor (cleats) shoes. 
¯ Please bring your own equipment (gloves, catchers bring your gear, bats, batting gloves, helmet) 
° If you signed up for more than one time, registration for all your camps will be at the beginning of the first 
¯ Lunch is not provided. Water and Gatorade are available. 

Directions to the UNC Softball Complex: 
912 Raleigh Rd, Chapel Hill NC 27515 

From NORTH of Chapel Hill 
1. Follow 1-85 South to 15-501 South By-Pass 
2. On 15-501, follow signs to Chapel Hill 
3. Exit Right onto NC 54 (If you reach Country Club intersection you have gone to far) 

Lunch Suggestions: 

-Bring your own bag lunch (supervision at 

the field) 

-There is a Subway close to the Stadium 

-You will have 1 hour between sessions 

for lunch. 

4. Immediately turn Left at the UNC General Administration building. Drive to the back, left-hand corner of the parking lot. 
From WEST of Chapel Hill 
1. Follow 1-40 East to Exit 273A (NC54W) 
2. Follow Highway 54 into Chapel Hill 
3. Drive under 15-501 overpass 
4. Turn Left at the UNC General Administration (If you reach Country Club intersection you have gone to far) Drive to the back, left-hand corner of 
the parking lot. The field will be in front of you. 
From EAST of Chapel Hill 
1.1-40 West to Exit 273A (NC 54W) 
2. Follow directions from the West 
From SOUTH of Chapel Hill 
1.15/501 N 
2. Turn Righton Raleigh Road 15/501 54 By-pass East 
3. Exit Right on 54 
4. Follow directions from the North 

We look forward to seeing you soon. If you have any questions please contact us: 
@live.unc.edu 



From: @live.unc.edu> 

Sent: Monday, May 14, 2012 12:56 PM 

To: 

Subjet~: 

Atlach: 

Carolina Softball Camp Reminder 

2012 Sumtner Camp Registration Form.docx; Softball Camps Postcard revised.pdf 

Hello from Carolina Softball. 
We hope this emaJl finds you well and yon have all had successful softball seasons and semesters in the classroom With the school year winding down we wanted to 
send ont a reminder abom Carolina Softball Can~ps this summer. Details and mgistmfion for all ofonr camps can be found online at w~v.ca~olinas~flballcamps.com. 
This year we have added two new camps in June that axe shorter, but morn intensely focused on the ofl}nsive side of the gan~e. All of our camps are filling up so don’t 
miss out on your chance to spend part of your summer with the Carolina Softball team and many other well-known coaches as you improve your game and strive to 
roach the next level. If you have any questions please email me mad I will respond as soon as possible. We are veU excited tbr our camps this summer and to work 
with all of our campers to help them improve their game. As "the NCAA tournament is aIx~ut to begin, we are veU excited to be heading to Athens, Georgia tbr 
Regionals. Several regional sites will be televised so we encourage you to tnne in and tbllow the NCAA tournament to support Women’s Softball. And ofcourse...GO 
HEELS’. 
I have attached a flyer and mgistrafion fom~ for you. Thanks! 

J.D. Candidate UNC School of Law 



From: 

Sent: 

To: 

Subject: 

Bari Sholomon <mailer@email.naviance.com> 

Thursday, December 13, 2012 10:48 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

NASA Women in STEM High School Aerospace Scholars (WISH) recruitment mmouncement 

Please share this information with girls in their junior year of high school. 

NASA Women in STEM High School Aerospace Scholars (WISH) recruitment announcement. 

WISH is a national opportunity, fbr girls in their junior year of high school, who have interest in STEM careers The opportuni~z includes participation in an online learning conmaunit?- of 
female scholars, beginning January 2013. As members of the online learning con~aunity, girls participate in activities and challenges and have opportunities to interact with NASA engineers 
and researchers, as well as their like[~minded peers from across the country The WISH project culminates with an expenses paid, residential experience at NASA Johnson Space Center in 
the Surmner of 2013. 

WISH is accepting online applications November 8 ~ Janual~- 3, 2012 To apply, visit http:/i~vw~v.wish aerospacescholars.org/appl,v. 
The requirements for participants are listed below Questions about the opportunity- should be sent to JSC-N~HAS@mail.nasa gay. 

BRIEF OVERV!EW: 

WISH is seeking female high school juniors ticom across the country to participate in our project! Your adventure starts with an online community’ and culminates with a SUlnmer experience 
at NASA Jolmson Space Center (JSC), Summer 2013. 
Applicants need to be: 
U.S. citizens 
Current female high school juniors during the 2012-2013 school year 
Interested and excited about ST[{M 
Cotmnitted to a one-year relationship with JSC 
Able to access to the Internet and email (at home, school or public library) 
A scholar with a cumulative GPA o[’3.25/40 or higher 
Deadline to apply is January 3,2013 
Thanks for helping to spread the word about the WIStt oppormm~ 

Carolyn Schroeder, Ph.D.i Semor Research Associate 
Center [’or Mathematics and Science Education, College of Science] Texas A&M Umversity 
3257 TAMUi College Station, TX 77843-3257 

ph: 979.458.4450 i mobile Fax: 979.845.6077 i cschroeder@science.tamu edu 

www.science.tamu.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Wednesday, March 31, 2010 9:43 AM 

Aaron Aaker (aaker@bc.edu); Aimee Carpenter (acarpenter@admin.fsu.edu); Herman, 
Amy S <ajschae@uncaa.unc.edu>; Art Markos (am@virginia.edu); Bert Locklin 
(blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); Brandi Kerrigan 
(brandi.kerrigan@bc.edu); Bret Cowley (bcowley@mailer.fsu.edu); Brian Battle 

@gmail.com); Carly Pariseau (carly.pariseau@bc.edu); Cathy Jones 
(cmjones@admin.fsu.edu); Christopher B. Kennedy (ckennedy@acpub.duke.edu); Cindy 
Hartmann (chartmann@duaa.duke.edu); Courtney Vinson (cvinson@clemson.edu); 
Craig Anderson (cea3f@virginia.edu); Dan Trump (dtrump@umd.edu); David Reed 
(reed@miami.edu); Deborah Foley (dfoley@miami.edu); Heather Robertson 
(herobert@vt.edu); Jamie Isreal (jisrael@miami.edu); Jamie Pootrakul 
(jpootrakul@duaa.duke.edu); Jennifer Santiago (jasantiago@admin.fsu.edu); Jessica 
Everhart (jever@umd.edu); Jim Booz (jwbSq@virginia.edu); Jody Smith 
(jlsmith@fsu.edu); Jordan Whitley (jwhitley@duaa.duke.edu); Karen Kelly 
(k.kelly2@miami.edu); Katie Beckman (beckka7@wfu.edu); Katreshia Louis 
(klouis@at.gtaa.gatech.edu); Keli Cunningham (kcunning@umd.edu); Kirsten Elleby 
(ellebykc@wfu.edu); Lance Markos (markos@uncaa.unc.edu); Gallo, Jr., Larry A. 
<athgallo@uncaa.unc.edu>; Lawrence Matthews (mattlf7@wfu.edu); Lizzie Gomez 
(lgomez@umd.edu); Meeghan Ford (mford@uncaa.unc.edu); Megan Finch 
(megan_finch@ncsu.edu); Michelle Lee (michelle_lee@ncsu.edu); Natalie Hart 
(nhart@vt.edu); NC State Intern (cointern@gw.ncsu.edu); Paul Parker 
(pparker@at.gtaa.gatech.edu); Robin Pate (robin~ate@ncsu.edu); Scott Byrd 
(smbyrd3@gw.fis.ncsu.edu); Green, Shelly <sjgreen@uncaa.unc.edu>; Stephanie Ellison 
(saellis@clemson.edu); Steve Flippen (wsf3h@virginia.edu); Steven Shults 
(s.shults@miami.edu); Maloy, Susan B <sbmaloy@uncaa.unc.edu>; Tim Parker 
(tparker@vt.edu); Todd Hairston (hairstct@wfu.edu); Todd Mesibov 
(tmesibov@duaa.duke.edu); Tony Hernandez (thernandez@miami.edu); Yadira Reyes 
(reyesya@bc.edu); Carolyn Callahan (cmc@virginia.edu); Charles Wellford 
(cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Jack Evans 
(j ack_evans@unc.edu) 

Lyons, Shane <slyons@theacc.org>; Brown, Shamaree <sbrown@theacc.org> 

IUPUI - Maj or Infractions Case 

Hi Everyone- 

If you haven’t read through this case yet I think it might be a good idea to take a look and also share with your Certifying 

Officers, Registrars, certifying committees, academic folks, etc. IUPUI was cited for erroneously certifying the eligibility 

of 97 student-athletes over 4 years. They also were cited for a lack of institutional control and a failure to monitor and 

their former academic advisor was cited for unethical conduct for not cooperating with the investigation. I think this 

case really demonstrates the importance of academic advising and keeping those individuals properly educated on 
NCAA eligibility rules. The report states that in this case about 75% of the involved student-athletes would have been 

eligible had they received proper academic advising. Also, note, "at times (the former academic advisor) and his staff 

used courses that did not count toward a degree to calculate percentage-of-degree requirements." This is something 

that we’ve talked about before as a group and with some of you individually. 

I’ve included the press release as well as the link to the full case. Let us know if you have any questions. 

Lindsey 



http://www.ncaa.~r8/wps/wcm/connect/c4eee5~041f~b54b9a419a613c9c~2ac/2~10033~+~U PUl+Public+Report.pdf? 

MO D=AJ P E RES&CACH El D=c4eee50041fOb54b9a419a613c9cO2ac 

Division I Committee on Infractions Issues Decision on Indiana University-Purdue University Indianapolis 

INDIANAPOLIS---The NCAA Division I Committee on Infractions has found that Indiana University- 
Purdue University Indianapolis (IUPUI) committed maj or violations involving all 14 sports involved at the 
university. The case involved erroneous eligibility certification for 97 student-athletes over the course of four 
academic years, a lack of institutional control and a failure to monitor by the university. In addition, the 
former academic advisor was cited for unethical conduct for his refusal to cooperate with the NCAA during 
its investigation. 

Penalties in this case include three years probation, scholarship reductions and a vacation of records. 

This case was resolved through the summary disposition process, a cooperative effort where the involved 
parties submit the case to the Committee on Infractions in written form. When the NCAA enforcement staff, 
the university and involved individuals agree to the facts of the case and the university-proposed penalties, 
they may use this process instead of having a formal hearing. 

During the 2~)~)34)4 through 2~)~)6-~)7 academic years, the student-athletes were certified despite their 
failure t~ ~eet academic requirements. These ~nclude n~t enr~ng ~n a degree-seeMng pr~gram~ n~t 
meeting progress t~ward degree requirements, ~nsuff~c~ent ~nimu~ enrollment standards and 
c~pet~ng after graduating by re-enrolling ~n the sa~e baccalaureate program. The v~lati~ns 
resulted ~n s~me ~f the student-athletes pract~c~ng~ c~mpet~ng~ and receiving athletic sch~larsMps or 
travel expenses wMle n~t eligible t~ d~ s~. Approximately 75 percent ~f the ~nv~lved student-athletes 
were e~ther eligible ~r w~uld have been eligible had they received proper academic advising. The 
university noted that no ~UI student-athletes, coaches or athletics depa~ment administrators were 
knowledgeable of any of the violations found in this case. 

The former academic advisor was cited with unethical conduct for refusing to furnish information relevant to 
the investigation. Specifically, after participating in an interview with the university, he refused to cooperate 
with the enforcement staff. 

The committee found that the university failed to monitor the eligibility certification process. Specifically, it 
failed to provide NCAA rules education and training for key university staff and although the university had 
an eligibility committee in place it did not meet during the four years of the violations. 

The penalties in this case include: 

Public reprimand and censure. 

Three years of probation from March 30, 2010, through March 29, 2013. 

Reductions in athletics scholarships awarded for a number of sports, which are further detailed in the public 

report. 

Vacation of all wins for the contests in which ineligible student-athletes participated. Vacated wins only affect 

the school in question, and not any of its competitors. This penalty involves the sports of volleyball, women’s 

soccer, men’s soccer, softball, men’s basketball and women’s basketball. Further details are available in the 

public report. 

The members of the Committee on Infractions who reviewed this case include Paul Dee, lecturer in law and 
education at the University of Miami and formerly the institution’s athletics director and general counsel. He 
is the chair of the Committee on Infractions. Other members are Dennis Thomas, the commissioner of the 
Mid-Eastern Athletic Conference and formerly director of athletics at Hampton University; James O’Fallon, 



a law professor and faculty athletic representative for University of Oregon; Britton Banowsky, 
commissioner of Conference USA; and Eleanor Myers, faculty athletics representative and law professor at 
Temple University. 

Lindsey K. Babcock 
Director of Compliance & Governance 
Atlantic Coast Conference 
lbabeoek@theaee.org 
336-854-8787 (phone) 
336-369-0065 (fax) 



Fl’om: 

Sent: 

To: 

Subject: 

Evans. Jack <EvansJ@kenan-flagler.unc.edu> 

Friday, April 30, 2010 4:32 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: ACC Meetings 

Lissa: 
First, regarding the meetings. Yes, we have the same outbound flights. I’m having arrange ground transportation fer the three of us from the airport to Amelia Island. For 
the return flights we three not only have the same flights, but Dick Baddour have the same flights, as well. So, I’m going to ask to make ground 
transportation reservations from Amelia to the airport on Wed, 5/’12. 
Now to the other questions. I’ll confess that I’ve never asked a compliance person the question that you posed about appropriateness. As faculty rep you become an "athletics 
representative" of the University as you would be viewed if you belonged to the Rams Club without being faculty rep. So, no change there. 

I hope this helps. 
Jack 
John P. Evans 
Executive Director, Carolina North 
Hettleman Professor of Business 
304 South Building, CB 4000 
Chapel Hill, NC 27599 
919-843-2025 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Friday, April 30, 2010 12:37 PM 

To; Evans, Jack 
Subject: RE: ACC Meetings 

Thanks, ,Jack, for thinking about this~ I already had on my list to call The challenge for women is, of course, figuring out what is casual and what is smart- 

casuaH 

f beliew? Fve got the same fl~ghts down and back as you and    -departh~g at ~.2:50 on May 8 and return departure on May ~.2 at 1:55, As I may haw~ a~ready 

mentioned, 

Here are two other questions ~:or you, We have been mem#ers of the Rams Club for a number of years, but sL a somewhat ernbarrassin~ nomb~al level F~rst, 

okay for the FARto be a member of the booster clubP 

Thanks. 

[.issa 

From: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 
Sent; Friday, April 30, 20:[0 :[:[:443 AM 

To-" Broome, Lissa L 
Subject: ACC Meetings 
Lissa: 
I’m hardly the best source to tell a woman about appropriate attire for anything, but since the forthcoming meetings will be your first experience of the ACC Spring Meetings, I 
hope it might be helpful if I try to give you some ideas. The best way I can do this is to indicate how the men will dress. 
For the two receptions (Sun and Mon nights) most men will wear jackets, slacks, and open-neck shirts. Some of the hosting men may wear ties (Greensboro on Sun and 
Charlotte on Mon), but the faculty reps who are men will definitely dress more casually. Smart-casual probably sums it up best. Dress for the Tue night dinner of faculty reps 
will be casual. Dress for the various meetings will be casual. 
As I think about it, if you have other questions, Beth Miller would be a good resource. 
I hope this is of some help. 

Jack 
John P. Evans 
Executive Director, Carolina North 
Hettleman Professor of Business 
304 South Building, CB 4000 
Chapel Hill, NC 27599 
919-843-2025 



From." 

Sent: 

To: 

Ce: 

Subject: 

Haith, Tracey <thaith@theacc.ovg> 

Wednesday, May 5, 2010 3:21 PM 

Carolyn Callahan (cmc@virginia.edu); ChMes Wellfi~rd (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Evades. 

Jack <jack evm~unc.edu>; Joseph Beckham (jbeckham@fsu.edu); Larry Killough (larry@vt.edu); Larry LaForge (rllat~@clemson.edu); 

Broome, Lis~ L <lbroome@email.unc.edu>; Maxtha PutaJl~ PhD (putall~@duke.edu); Richaxd D Carmichael (caJmicha@~4"u.edu); 
Robert Taggart Jr. (robert.taggart@bc.edn); Sam Pardne (stun pardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Craig 

Littlepage (ckl9e@irginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Deborah A Yow (dyow@umd.edu); Baddour, Richard A 

<dbaddou@uncaa.nnc.edu>; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edn); Kevin White (kwhite@duaa.duke.edu); 

Kirby Hocutt (hocutt@miami.edu); Lee FoMer (lee fowle@ncsu.edu); Randy Spetman (rspetmma@fsu.edu); Ron Wellman 

(welhnanr@wfu.edn); Terry Don Phillips (pteny@clemson.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker 

(walkerbg@v4"u.edu); Miller, Beth <bmiller@uncaa.unc.edu~; Brandi Smart (bstua~fsn.edu); Connie Nickel (cnickel@miami.edn); Jaclyn 

Jacld Silar (jsilar~dt~a.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Kathy Wortlfington 

(kworthin@nmd.edu); Michelle Lee (michelle lee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel 

(twenzel@athletics.gatech.edu) 

Lyons, Shane <slyons@theacc.ovg>; Becky Davis <rdp@virginia.edu>; Becky Winkler <Becky Winkler@ncsu.edu>; Beth Mahoney 

<Mahonebe@bc.e&~>; Carmela Smith <casmith@vt.edu-~; Debbie Gentile ~<tgentile@mia~ni.edu>; Deni~ O’Rourke 

<dorourke@umd.edu>; Jocelyn Fisher <jfisher@duaa.duke.edu>; Judy Greve <jgreve@fsu.edu>; Krista Holgate <holgatk@wfu.edu>; 

Stephanie Pippin <spippin@athletics.gatech.edu>; Ted Townsend <townsen@clemson.edtc,; Tern Maynor <tmaynov~!uncaa.unc.edu> 

ACC Spring Meeting Notebooks 

Notebooks for the upcoming ACC Spring meetings in Amelia Island, FL were shipped via FedEx for delivery on yesterday, Tuesday, May 4, 2010. 
SWA and AD notebooks were shipped together to the AD; FAR notebooks were shipped separately. If you have not received your notebook 
please let me know as soon as possible so that I can track your shipment. 
Than k you, 
Tracey I,. H aith 

Atlantic Coast Conference 
P.O. Dra~,er ACC 
4512 Weybridge Lane 
Greensboro, NC 27417-6724 
Telephone: (336) 854-8787 ext. 246 
Facsimile: (336) 369-0065 
Email: thaith@theacc.org 



From: 

Sent: 

To: 

Co: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu > 

Thursday, May 6, 2010 9:36 PM 

Parker, Anthony L <aparker@uncaa.unc.edu>; Pettigrew, Antonio Dewayne <apettigrew@uncaa.unc.edu>; Brian Holman 

<bholman@uncaa.unc.edu>; Breneman, Janelle R <breneman@uncaa.unc.edu>; Joe Breschi <breschi@uncaa.unc.edu>; 

Smith, Beverly J < bsmith@uncaa.unc.edu >; Chris Feifs < cfeifs@uncaa.unc.edu >; Jennifer Cook < cookjr@uncaa.unc.edu >; 

Craddock, Dennis C <craddock@uncaa.unc.edu >; Dave Arendas <darendas@uncaa.unc.edu >; Papa, Donna J 

<djp@uncaa.unc.edu>; Erin Lindsey <elindsey@uncaa.unc.edu>; Holt, Joan M <jholt@uncaa.unc.edu>; Langley, Raymond 

Joshua <jlangley@uncaa.unc.edu>; Sagula, Joseph A <jsagula@uncaa.unc.edu>; Laurie Holman 

< Iholman@uncaa.unc.edu >; Matthew McCay < mccay@uncaa.unc.edu >; Fox, Mike < mfox@uncaa.unc.edu >; Nadine 

Faustin-Parker <nfaustinparker@uncaa.unc.edu>; Barnes, Philip E <pbarnes@uncaa.unc.edu>; Pat Myers 

< pmyers@uncaa.unc.edu >; Watson, Peter William < pwatson@uncaa.unc.edu >; Eve Rackham < rackham @uncaa.unc.edu >; 

Forbes, Rodney S <sforbes@uncaa.unc.edu>; Jackson, Scott C <sjackson@uncaa.unc.edu>; Travis Filar 

<tfilar@uncaa.unc.edu>; Tyson Lusk <tslusk@uncaa.unc.edu>; Levy, Jennifer S <uncwlax@uncaa.unc.edu> 

Evans, Jack <jack_evans@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Herman, Amy S <ajschae@uncaa.unc.edu>; 

Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; Miller, Beth <bmiller@uncaa.unc.edu>; Lance Markos 

<markos@uncaa.unc.edu>; Meeghan Ford <mford@uncaa.unc.edu>; Maloy, Susan B <sbmaloy@uncaa.unc.edu>; Green, 

Shelly < sjgreen@u ncaa.u nc.edu > 

New Legislation Regarding Telephone Calls During Contact Periods 

Coaches in Baseball, Track and Field, Men’s Lacrosse, Women’s Lacrosse, Softball, and Volleyball, 

Effective August 1, 2010, beginning July 3. following a prospect’s junior year in high school, coaches are limited to making one call per week outside of a recruiting contact 

period. However, when your sport is in a contact period after this date (per your recruiting calendar), you are permitted unlimited telephone calls to senior prospects, 

Therefore, beginning August 3., you will not be required to submit telephone logs for time periods in which your sport is in a contact period. 

Below is the full text of the bylaw, Let us know if you have any questions. 

Thanks, 

Amy 

3.3.3.,3.3..3. Exception Baseball, Cross Count~-y’!Track and Field, Men’s Lacrosse, Women’s Lacrosse, Softball and Women’s Volleyball. In baseball, cross count~-y’!track and field, 
men’s lacrosse, women’s lacrosse, softball and women’s volleyball, telephone calls to an individual (or his or her relatives or legal guardians) may not be made before July 1 

following the cornplet]on of his or her junior year in high school. ]hereafter, such telephone calls shall be limited to once per week outside a contact period, but may be made 

at the institution’s discretion during a contact period. 



FroRq: 

Sent: 

To: 

Cc: 

Subject: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Friday, May 7, 2010 8:49 AM 

Herman, Amy S <ajschae@uncaa.unc.edu >; Dorrance, Albert A [V <anson@uncaa.unc.edu>; Bill Palladino 

<bpalladino@uncaa.unc.edu>; Breneman, Janelle R <breneman@uncaa.unc.edu>; Smith, Beverly J 

<bsmith@uncaa.unc.edu>; Carlos Somoano <csomoano@uncaa.unc.edu>; Papa, Donna J <djp@uncaa.unc.edu>; Marbry, 

Delaine H <dmarbry@uncaa.unc.edu>; Ducar, Christopher C <ducar@uncaa.unc.edu>; Bolowich, Elmar K 

<ebolowich@uncaa.unc.edu>; Erin Lindsey <elindsey@uncaa.unc.edu>; Fulton, Grant <gfulton@uncaa.unc.edu>; Negalha, 

Jeffrey P <jnegalha@uncaa.unc.edu >; Sagula, Joseph A <jsagula@uncaa.unc.edu >; Shelton, Karen C < kcs@uncaa.unc.edu >; 

Sander, Thomas J <pacman@uncaa.unc.edu>; Eve Rackham <rackham@uncaa.unc.edu>; Garreth Ewing 

< springs61@uncaa.unc.edu >; Travis Filar <tfilar@uncaa.unc.edu > 

Evans, Jack <jack_evans@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; 

Miller, Beth <bmiller@uncaa.unc.edu>; John Blanchard <jgb@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; 

Meeghan Ford <mford@uncaa.unc.edu>; Mercer, Robert J Jr <rmercer@uncaa.unc.edu>; Maloy, Susan B 

<sbmaloy@uncaa.unc.edu>; Green, Shelly <sjgreen@uncaa.unc.edu> 

Re: New Legislation Regarding Nonchampionship Segment 

Folks, 
This interesting legislation! 

As a reminder, our Department of Athletics has a policy that no student athlete can miss a class for any competition that occurs in the non championship season of your sport 
~ this also applies to M & W lacrosse (which are sports not included in this new legislation). 

Softball, and M & W Lacrosse ~ can’t miss classes during the fall semester for competition 

M & W Soccer, Field Hockey, and Volleyball ~ can’t miss classes during the spring semester for competition 

Thanks ven./much! 

Larry 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>> 

>>> Amy Herman 5/6/2010 9:19 PM >>> 

Coaches and Staff in Field Hockey, Soccer, Softball, and Volleyball, 

Effective August 1, 2010, team travel to competition during the nonchampionship segment shall be restricted to ground transportation. This will apply to your 

nonchampionship segments beginning with the 2010 2011 academic year. 

See below for the full text of the new bylaws. Let me know if you have any questions about this. 

Thanks, 

Amy 

17.8.5.1 Maximum Limitations Institutional, A member institution shall limit its total playing schedule with outside competition during the institution’s field hockey playing 

season in any one year to 20 contests during the segment in which the NCAA championship is conducted and five dates of competition during another segment, except for 

those contests or dates of competition excluded under Bylaws 17.8.5.3 and 17.8.5.4. Travel to competition in the nonchampionship segment shall be restricted to 

ground transportation, unless there are no Division ! institutions located within 400 miles of the institution. 
17.19.5.1 Maximum Limitations Institutional. A member institution shall limit its total playing schedule with outside competition in soccer during the institution’s soccer 

playing season in any one year to 20 contests during the segment in which the NCAA championship is conducted and five dates of competition during another segment, 

except for those contests and/or dates of competition excluded under Bylaws 17.19.5.3 and 17.19.5.4. Travel to competition in the nonchampionship segment shall be 

restricted to ground transportation, unless there are no Division I institutions located within 400 miles of the institution. 
17.20.5.1 Maximum Limitations Institutional. A member institution shall limit its total playing schedule with outside competition in softball during the institution’s softball 

playing season to 56 contests (games and scrimmages) during the segment in which the NCAA championship is conducted and eight contests (games and scrimmages) 

during the nonchampionship segment, except for those contests excluded under Bylaws 17.20.5.3 and 17.20.5.4. No class time shall be missed for competition during the 

nonchampionship segment, including activities associated with competition (e.g., travel and other pregame or postgame activities) conducted during the nonchampionship 

segment, Travel to competition in the nonchampionship segment shall be restricted to ground transportation, unless there are no Division I institutions located 
within 400 miles of the institution. 
17.25.7.1 Maximum Limitations Institutional. A member institution shall limit its total playing schedule with outside competition in women’s volleyball during the institution’s 

women’s volleyball playing season to 28 dates of competition during the segment in which the NCAA championship is conducted and four during another segment, except for 

those dates of competition excluded under Bylaws 17.25.9 and 17.25.10. Travel to competition in the nonchampionship seqment shall be restricted to qround 

transportation unless there are no Division ! institutions located within 400 miles of the institution. 



I::rom: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu > 

Tuesday, May 11, 2010 12:46 PM 

Cc: 

Subject: Re: Former Student-Athletes Training for Olympic Competition 

Coach CraddockiAII, 

I think I’ve confused all of you. That’s what I get for trying to "take the easy way out" and just copy the legislation instead of providing more detail! 

This new legislation only slightly adapts a longer bylaw that was already in existence, relating to situations where the US Olympic Committee or the national governing body in 

a sport recommends an individual’s participation in practice activities in preparation for an event (e.g., Olympics). This is done through a waiver, which must be approved by 

the conference, and must include documentation that the various conditions are being met. So this is not something that is going to happen regularly. And we would 

certainly be well aware of the request from former student athletes from other institutions and have the opportunity to either approve or deny it. 

i’m hopeful that my inclusion of the ENTIRE new bylaw below will help. But please let me know if any of you have further questions. 

Thanks, 
Amy 

14.1.8.1.6 Waiver -- United States Olympic Committee/National Governing Body, A student with eligibility remaining who is not enrolled or who is enrolled in less than a 

minimum full time program of studies or a former student athlete rnay participate on a regular basis in organized practice sessions, provided the following conditions are 

met: 

(a) The practice sessions take place at the institution the individual previously attended as an undergraduate or currently attends or previously attended as a graduate 

student, except that a former student athlete who has graduated and has no eligibility remaining may participate in practice sessions at an institution other than time one he or 

she previously attended; 

(b) in the case of a former student athlete, the practice sessions involve an individual sport or women’s rowing; 

(c) In the case of a current student athlete with eligibility remaining, time practice sessions involve an individual or team sport; 

(d) 1he U.S, Olympic Committee or national governing body (NGB) in the sport has recommended the individual’s participation; 

(e) The individual does not participate in any coaching activities unless the institution designates the individual in the appropriate coaching limits; 

(f) In the case of a student athlete with NCAA eligibility remaining in the sport, such participation occurs only during the academic year immediately preceding the Olympic 

Games; and 

(g) in the case of a former student athlete, such participation shall be limited to the number of years that allows the individual to practice with the institution’s team in 

preparation for two consecutive Olympic Games following exhaustion of eligibility or corrlpletion of degree, whichever is earlier. A student athlete who has not graduated 
must be enrolled (full or part time) and making progress toward a degree. 

14.1.8.1.6.1 Administration,, This waiver shall be approved by the conference members of the Association or, in the case of independent institutions, by the Legislative 

Council Subcommittee for Legislative Relief. A member institution shall submit a waiver request that includes documentation that demonstrates that the conditions of Bylaw 

14.]..8,1.6 have been met for each individual who wishes to participate in the institution’s practice sessions. 

>>> Dennis Craddock 5/7/2010 12:55 PM >>> 
Thank you for this. Iwill also forward to Jaci here at the ESF since she has request from outsiders who have NO affiliation to UNC to use our facility, i think it should be No 

one can use the facility unless approved by an Administrator here at UNC how could you know if they had completed their degree at another college?? I do not like this and I 

hope we stop being nice to people who didn’t come here in the first place to compete for us. This is good! 

Coach C UNC 

> > > Amy Herman 5/7/2010 12:25 PM > > > 

All, 

In individual sports and Women’s Rowing, the NCAA passed legislation regarding former student athletes engaging in practice sessions at institutions other than the one 

from which they previously attended. I think the legislation is pretty self explanatory, and i’m not sure how often this will come up here, so i’m going to just let you read this 

one for yourselves. 

As always, contact us with questions. 



Thanks, 

Amy 

14.1.8.1.6 Waiver United States Olyrnpic Cornmittee!National Governing Body. A student with eligibility rerrlaining who is not enrolled or who is enrolled in less than a 
minimum full time program of studies or a former student athlete may participate on a regular basis in organized practice sessions, provided the following conditions are 

met: 

(a) The practice sessions take place at the institution the individual previously attended as an undergraduate or currently attends or previously attended as a graduate 

student, except that a former student athlete who has graduated and has no eligibility remaining may participate in practice sessions at an institution other than the one he or 

she previously attended; 

[14.1.8.1.6 (b) through 14.1.&i.6 (f) unchanged.] 

(g) In the case of a former student athlete, such participation shall be limited to the number of years that allows the individual to practice with the institution’s team in 

preparation for two consecutive Olympic Games following exhaustion of eligibility or completion of degree, whichever is earlier. A student athlete who has not graduated 

must be enrolled (full or part time) and making progress toward a degree. 

Assistant AD for Compliance 
University of North Carolina 
Department of Athletics 
PC) Box 2126 
Chapel tIill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
ai schae@uncaa.unc.edu 



From : 

Sent: 

To: 

Subject: 

20:[0 Regional Rules <registrations@planningpoint.net> 

Monday, May 24, 20:[0 :[0:49 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

20:[0 Regional Rules - Dallas Hotel Confirmation Information 

Good Morning, 

The NCAA Regional Rules Seminar staff looks forward to seeing you in Dallas. Below is information that will assist you as you make your final preparations for the event, 

Hotel Accommodations: 

Listed below is your hotel confirmation information for the 2010 NCAA Regional Rules Seminar in Dallas. Regional Rules Seminar sessions are taking place at the Sheraton Dallas Hotel (400 North Olive Street). 

You are confirmed at the Sheraton Dallas Hotel located at 400 North Olive Street, arriving 6/13/2010, departing 6/16/2010. Your hotel confirmation number is Please keep this confirmation information 

with your NCAA Regional Rules Seminar registration corlfirmation should there be any questions. 

If you need to cancel your hotel reservation, the hotel requires you [o do so by 6:00 pm CDT, three business days prior [o your arrival, Should you cancel your reservation after [his time, [he credit card you submitted 

on the hotel reservation page of the online registration process will be charged one night’s room and tax. ] o change or cancel your reservation any time prior to your arrival, contact Bridget Fuller, via email at 

bridget(~shortstravehcom or directly at 319-433-0726. 

Transportation: You are responsible for your own transportation to/from the airport. Listed below is irlformatiorl to help you with your transportation needs: 

¯ Taxi - $35.00 one way 

¯ SuperShuttle -$17.00 one way. Go to the courtesy phones located in baggage claim and look for SuperShuttle. Services operate 24/7. 

Activities in the Dallas Area: 

For more information on things to do in the area, please click on the link below: 

General Information 

helloDallas.com 

Regional Rules Seminar Information: 

When checking in on-site at registration, each participant will receive a regional rules seminar program. The program will include the seminar schedule and session descriptions. 

Presentation materials -Available No Later than June 10 on NCAA Web site: 

In support of the NCAA’s Green Initiative and to be more cost effective, seminar presentation materials (e.g., power points) will not be provided in hard copy to participants. Participants are encouraged to review 

and download or print session power points prior to attending the event. Recharging areas will be available for participants who dlose [o bring their laptops to the event, 

1 he NCAA is not providing internet service in the meeting rooms. 

[ hese materials will be available on the NCAA web site at: www.ncaa.org. Here is the path to follow once you are on the NCAA web site: Home--Media and Events--Events--Regional Rules Semina rs. 

Breakfast and Receptions: 

¯ A continental breakfast is available for seminar participants on a first-come, first-served basis Monday through Thursday at 7:30 a,m. 

¯ The seminar receptions are Monday and Wednesday, 6-7:30 p.m. at the Sheraton. 

One final email highlighting seminar activities and when the presentation materials are available on-line will be sent to attendees in the near future. 

Best regards, 

The NCAA Regional Rules Seminar Staff 



Inst tut on, 
Points of Pri 



Fonnded in 1863, Boston College is tile tenlh oldest of the 28 Jesuit colleges and ~miversities in tile 
United States. 

The corn of Boston College’s Jesnit, Catholic mission is a commitment to integrating intellectual, per- 
sonal, ethical, a~d religious formation and to uniting high academic achievement with service to others. 

Boston College has 14.600 studems in its undergraduate and ,graduate programs, and it crofters more 
than 4.000 degrees annually in more than 50 fields of study through nine schools and colleges. 

Boston College is ranked 34th among national universities by U.S. News and \Vorld Report, and 
its profcssimml schools in Education (19th, U.S. News), Law (28th, U.S. News), Mauagement 
(nndergraduatc:9th, Bt~si~ess Week; graduate: 47th worldwide and 23rd in the U.So, Fiuancial Times; 
39~h, US News), Nursing (26th, U.So News) and Social Work (14th, U.S. News) arc all highly raN;ed. 

More than 5.000 Boston College nndergradnates give some 375,000 hours of commnnity service in the 
Boston area each yeaL while more than 650 participate in sen, ice lrips &~ring Spring Breako 

Tile Boston College athletic program shares fl~e Universil~r’s commitment to the development of tile 
whole person~body as well as mind and spirit. BC sponsors 31 varsity spm~s, all at the NCAA 
vision I level, for 750 student-athletes, as well as 59 intra~tmral and club sports :[br more than 7,000 
undergraduate students. 

The BC ~[botball team’s Graduation Success Rate (GSR) score of 91 currently sta~ds fifth among 
NCAA Football Bowl Subdivision schools, wNle 22 varsity teams acNeved perfect GSR scores of 
100. Tile NCAA has recognized 11 BC varsi~ teams for having Academic Progress Rate scores in the 
top ten percenI of all Division I squads in their respective sports. 

Doug Flutie won the 1984Heisnmn Memorial Trope,, given ammally by the Downtown Atkdetic Club 
of New York to the outstanding college [’ootball player in the United States. 

David Emma (1991) and. Mike Mottau (2000) won the Hobcy Baker Memorial Award, given annually 
by the Decathlon Club of Bloomingtor~ Minnesota, to the outstanding collegiate ice hockey plwer in 
the United S~tcs. 

The BC men’s ice hockey team won NCAA uational clmmpionships in 1949, 20(t0, 2008 and 2010. 



scientific education and economic development who served as ambassador to Belgium and became the 
~ation’s first secretau of agriculture. 

The highest-ranked public university in Smith Carolina and among the top 22 public mfiversities in 
tile U.S. 

Home to nearly 18,000 students, with a fl’eshmen retention rote of 91% and a six-year gmdu~Non rote 
of 79%0 

. Student centered, with a 16:1 student-to-teacher ratio and an average class size of 31. 

Organized into five colleges: Agriculture, Forestu, and I_,lfc Sciences; Arclfitecture, Arts, and Hmtmni- 
ties; Business & BeNavioral Science; Engineering and Science; and Health, Education, and Human 
Development. 

Ranked 4th among public universities in alurm~i giving participation. 

Owner of 31,000 acres of land including a 17,500-acre experhnental forest and home to the 295-acre 
South Carolina Botanical Garden. 

Among the top 10 U.S. mtiversities in supercompuling according to TOP500. 

Ranked 1 lth by U.S. News & World Report in the %p and coming" categou of schools making prom- 
ising and i~movative clmnges. 

Ranked 8th nationally amm~g public and privale tmiversities in return on im,’estment, according to 
SmartMoney umgazine, a calculation based on life time earning potential and tuition paid. 

The "Best Place to Work in Academia" among academic institutions accordi~g to The Scientist maga- 
zi~e’s a~m~ml reader s~rvey in 2008. 

The school with the best town-gown relations, according to P~inceton Review. 

Sponsor of 19 imercollegiate sports involving approxiraately 500 smdent-atNetes. 

Winner of 111 conference championships (88 in men’s sprats and 23 in women’s sports) since the ACC 
was established in ! 953, and winner of team national championships in :~botball (1981}, men’s soccer 
(1984, 1987), and men’s golf (2003). 
The miginal home of the ~’Tiger Paw." 



Duke is home to the first LEED plalinum certified residence hall in the world. The Duke Home Depot 
Smart Home is a 4.500-sqtmre-foot residence and labomtoU, operated by the Pratt School of 
Engineering and occupied by undergraduales students who conduct research while living there. 

The Duke Universi~ Lemm" Center is the world’s largest sanctuau for rare and endangered Lemurs. 
Nestled on 85 acres in Duke Forest, the Leumr Center houses over 25(t animals. 

The Lcvine Science Research Cemer at Duke is the largest single-site interdiscipfinary scientific facil- 
ity at aW American university. The 341,000-square4bot center was created to encourage world-class 
collaborative research ttkat crosses traditional science boundaries. 

The Sarah R Duke Gardens, often spoken Of as fl~e crown jewel of Duke University, occupies 55 
acres in the hem1 of west campus and is recognized as one of the premier public gardens in the United 
States. Renowned for its landscape design and the qualiS, of horticultm’e, the gardens attract more 
ttmn 300,(t00 visitors from all over the world. 

In 2007. the university lmmchcd DukeEngage, the most ambitious public service effort of its kind 
in U.So Ngher e&~cationo DukeEngage provides frill ftmding and administrative support to all Duke 
tmdergradtmtes who wish to pursue an intensive civic engagement experience anywhere in the world. 

The university is the proud caretaker of the Duke Forest, over 7,000 acres of land spread across several 
counties in North Carolina. In terms of size, diversi~, and accessibifity the Duke Forest is um’ivaled 
at aw other university. 

Duke University and its Health System arc the second largest private employers in North Caroli~m with 
over 33,000 employees. 

Duke’s impressive 97 percent Graduation Success Rate for all student-athletes ranks among the top 
overall graduation rates in NCAA Division I atNefics. 

The universi~, is host to the American Dance Festival, which has been held at Duke for more titan 25 
years, and brings the world’s finest and most celebrated dance companies to Dm’lmm, NC. 

The Duke Chapel is considered to be one of lhe last great examples of the Collegiate Gothic archi- 
tectural style in the U~fited States and is the iconic and ceremonial heart of the Duke campus. Built 
between 1930 and 1935. it is the o@ building on campus constructed with solid Duke stone walls. The 
Chapel tkas a 210 foot towe~; a 50 bellca~:illon, 77 stained glass windows, three pipe organs and seating 
for 1,600 people. It was built during the height of the great depression by one of America’s first black 
architects, Horace Trumbane~: 

With more than six million volumes, the Duke Universi~, Librau System is one of the ten largest 
private fibrary systems in the U.S. 

Duke undergraduates study abroad at the highest rate of participation of aw of the top ten private re- 
search universities. In addition, Duke has five :~?dcrally-ftmded Ti tle VI Cemcrs for foreign language 
and area studies and over 300 pam~erships with international institutions. 

For fl~e past 20 years, Duke Universily Hospital has been ~mmed one of the top 10 U.S. hospitals by 
U.S. News & World Report. 

Under Duke’s need-blind admissions policy, the universi~ admits students based solely on their aca- 
demic perlbrmance and not on lhc applicant’s fi~ancial status or ability ~o pay for college. The m~iver- 
sity then commits to provide 100 percent of a student’s demonslrated financial need tbr all ~bur years 
of the student’s tmdergraduate education. 

Duke is committed to preserving the envimmnent, which is Why President Richard Brodbead has 
signed the American College and Universily Presidents Climate Commitment. In signing tfie pledge, 
Duke has committed to elimi~mte or offset all campus greemhouse gas emissions. 



Florida Sta*e Uinversity is one of the ~ation’s premier research universities, with {he Carnegie Fo~mda.tion’s t~igt~- 
est designation, Doctoral/Research University-Extensive. It awards more tha~ 2,000 graduate and pro[i:ssional 
degrees each year a.nd is recognized as a national 1carter m the mm~ber of doctorates awarded to Africm~-American 
students and in lhe graduation rate of At}ican-American undergraduates. Its 15 schools and colleges o[Ii:r more 
than 275 undergraduate, graduate, doctoral, professional m~d specialist degree programs. 

Our41,000 students trove the oppommity to work and sin@ alongside m~ outstartding Iiacul~~ that has included six 
Nobel laureates, two wiimcrs oflhe Pulilzer Prize, members of the prestigious NationalAcademy of Sciences, Fel- 
lows of the American Academy of Arts oa~d Sciences, and many F.mment Scholars. t~acul~~ mem bets lead several 
scholarly fields in citations of lheir published work. 

The uaiversity is co~unitted to developing (mdergraduate studenl excellence ttuough its Office of National Fellow- 
ships. In its first five years, the office ihas produced three Rhodes Scholars oa~d one Rhodes tinalist; three Tnm~oa~ 
Scholars; five Goldwater Scholars; a Jack Kent Cooke Scholar; a Udall Scholar; tbaee Picketing Fellowships; 26 
Fulbright awards; two N SF Graduate Reseoach Fellows; three Boren Scholars, and m~merous other na.tional artd 
international recognitions. 

Service leoa~mg, civic education, and leadership studies offer exlensive opportunities for sludenl engagement. 
From its pioneering I earning Centers in residence halls to its Se,~,ice Scholars m~d certificate programs in leader~ 
ship development, the University is a leader is emerging progroans focused on co~mnunily development and values 
educa*ion. 

FS!,," is considered by mm~y to have America’s best s~l@ abroad programs in Europe wit.h centers in Florence, 
London and Valencia. It has a va;iel?, of highly regarded inlcmatioual programs around the globe, including the 
Republic of Pm~mna, Costa Rica, Ireland, Russia, France, Czech Republic, Switzerland, Croatia, China, 
Australia, Ecuador and Turkey~ 

The National ttigh Magnetic Field Laborato~3,, home to lhe most power[i~l magnets on Earlh. is located at Flo,ida 
State. The magnet lab holds 13 world records, m~d more fhan 1,000 visiting scientists frmn around [he globe travel 
to -l’allahassee each year to conduct experiments - l}om developing new medicines to powering the planel. 

The Anlarctic Marine Geology Research Facilil?, is lhe national repository [i)r lhe world’s largest collection of 
marine sediment soanples frmn deep below the Southern Ocea.n floor. 

The [tigh-Perfi)rmm~ce Materials Institute is recognized internationally as a leader in developing cost-effective, 
high-pertbrmance composite malcrials and systems. 

The nation’s newest accredited allopalhic medical school, lhe College of Medicine ammally roans among the top 
medical schools in the country tbr the percentage of graduates entering t~mily medicine residency programs. 

The College of Law and the College of Medicine are ra~ked in the naion’s Top 10 fbr Hispanic s’mdents. 

’[;he College of Motion Picture A~s, ra.nked in the Top 5 in tt-te nation, is one of the best-eqmpped educatinn fa.- 
cilities dedicated solely to film production. Its factflty has produced more than 400 films oa~d has won the \ 
most prestigious awards in [he field. Its students ihave earned more (han 800 a~,arvts oa~d recognitions ~iom film 
fk~stivals around the world and. regularly win top nalional awards, including Student Oscars and E~unys. 

The College of Music, the third-largest music program in all of higher educalion and one of the leading music 
institutions in [he world, recently ranked fil~h in fhe nation oanong public universities, with Opera ra.nked third. It 
is home to two Groa~ny Award wirmers, a tbm~er concc~ master of the New York Philharmonic, a Pulitzer-P~ize 
wirming composer, a ti>rmer leading tenor offhe Metropohtan Opera, m~d the world’s preeminent sclholar in medi- 
cal nmsic therapy. 

The Seminoles have won 12 national championslups in eight sports since fielding intercollegiate athletic teams in 
1946. FSI l’s most recent na.tional ctmmpinnship came in men’s outdoor track and field in 2008 and the Seminoles 
won nalional titles in football in 1993 oa~d 1999. 

Florida State joined lhe Atlanlic Coast Conti~rence in 1992 and has won 42 ACC Championslups in 11 differenl 
sports. The Seminoles won eigt~t stra.ight conference championships in li)otball artd have won six league titles in 
men’s outdoor track and field. 

Two FSU student-athletes, fi)otball player Myron Rolle and. track and field athlete Garrett Joimson, have won 
R2hodes Schola.rships over the last five years. 

Florida State currently holds fhe nation’s longest consecutive bowl appearoa~ce streak, having reached a bowl game 
f?~llowing each oflhe last 23 years. 



Georgia Tcch lms consistently ranked among the nalion’s top ten public universities since 1999, rank- 
ing No. 7 in 2009. (U.S. News & World Report) 

Over the past ten years, Georgia Tech’s freshnmn retention rate has increased from 86 percent to 93 
percent, and the six-year undergraduate graduatim~ rate has increased from 68 pement to 77 percent. 

All undergraduate engineering disciplines and most graduate programs rank in the top ten. In&~stfial 
and Systems Engineering has been ranked No. 1 for the past decades (U.S. News & World Report)o 

Nearly 40 percent of Georgia Tech undergraduates participate in structured research for academic 
credit. 

The College of Management’s MBA program tins rism~ to No. 22 ~mtio~ally and No. 7 among pnblic 
universities (U.S. News & \Vorld Report) 

Tccb ranks among the nation’s top ten in the ~mmber of facnlty elected to the Nalional Academy of 
Engineering and among faculty receiving Presidential Early Career Awards in Science and Engineering 
(PECASE). 

Georgia Tech has international research and education platforms in France, Singapore, and Ireland. 

The number of Gemgia Tech students studying abroad has increased more than 125 percent over the 
past decade. 

Overall research expendilures at Georgia Tech have nearly donbled in the past decade, increasing 99 
percent to $524.9 million in 2008. 

Georgia Tech now ranks among the top ten in research expenditures among universities withont a 
medical school. 

Georgia Tech is home to or partner in twen~,-one federal centers of excellence, ranging from photonics 
to the engineering of living tissues. 

Global analysis of unis,’ersity biotectmology commercialization by the Milken Institute ranked Georgia 
Tccb fm~rth in the number of biotechnology start-up companies and eighth in patents awarded. 

Georgia Tech lms launched 186 new companies since 1986. In 2008 alone, nine stamup companies 
were launched. 

Kiplinger’s cites Georgia Tech as a Top 15 best valne i~ pnblic education. 

Georgia Tech boasts four football natimml championships (1917, 1928, 1952, 1990). 

Georgia Tech won the NCAA Women’s Tennis national championship in 2007. 

’I’hi~y seven md~ "~dual NCAA clmmpmns lmfl from Georgia Tech, including one in women’s tennis, 
three in men’s golf and 33 in track and field. 

Prominent sports alumni from Georgia Tech include: Bill5, Shaw (Pro Football Hall of Fame), Bill 
Curu, Marco Coleman, Pat Swilli~g and Ken Whisemhunt and Calvin Jolmsm~ i~ football; Mark Price, 
John Salley, Dmmis Scott, Kenny Anderson, Matt Harpring m~d Cl~is Bosh in men’s basketball; Kevin 
Brown, Jason Veritek, Nomar Garciaparra and Mark Tcixeira in baseball; and golfers Bobby Jones 
(won all :fbur Grand Slam events .--- U.S~ Open, U.S. Anmteuro British Open, British Amateur), LarU 
Mize (Master’s Champion in 198"7), David Dnval (British Open Champion in 2001), Stewart Cink 
(British Open Champion in 2009 and Matt Kuchar (U. S. Amateur Champion in 1997). 



Leads in Grad~ating Affica.n Americans From ~[bp PnNic !,,"niversities 

Institute of Higher Education (Jiao Tong University, Shanghai) World’s Top 100 Universifies Rm-~king. Ma~’land 
is ranked No. 37 among global u.niversilies, No. 28 among U.S. universities, and No. 12 among all U.S. public 
u.rfiversilies~ 

¯ Four Nobel Laureates at Maryland 

¯ Ma.ryland boasts faro Nobel Prizes winners since 1997~ when William Phillips, Distingmshed !,,"niversity Professor 
of Physics, won d-te physics prize. Raymond Davis Jr., who received bachelor’s (1937) and master"s 

(1939) degrees in chemistry fl-om IVlaryland, won the physics prize in 2002. Tllomas Schelling, Distinguished 
University Professor in PuNic Policy, received the economics awm-d in 2005. Jotm C. Mather, NASA re 
searcher and UM Miunct physics professor, won tile physics prize in 2006. 

Three Recent Gra.dsAre 2 ] st Century V[Ps. Sergy Brin (mathematms, compnter science) co-t’onnder offhe tech gi- 
ant Google~ Kevin Plank (business), ffmnder of Under Armour sports apparel; and JeffKinw (journalism)~ author 
offhe Wimpy Kid book series, which has sold over 3,000,000 copies in the past three years, all gra&mted 
from Maryland in the 1990s. 

The University of Maryland’s advanced research and educational expertise, combined with its proximity~ to the 
Waslungton, D.C. and to tile nation’s largest concentration of federal research facilities, has made it a leading 
partner on cutting-edge, high impact issu.es, including quantum science, climate change, national security, ~breign 
language instruction, and food salEty and security. Below are some L,"M~s leading IEderal pa#merships. 

!,,"M is a prtmaU partner with [he National [nsfi~te of Standards and Technology in qnanmm science research and 
education 

The National Oceanic and Atmo@heric Administration’s new Center fi~r Clinlate and Weati-ter prediction -- tinder 
construction in the Uinversi’cy:’s M Square resem-ch park, the largest in MaQqand -- will adjoin the university ~s 
Earth System Science Inlcrdisciplinary Center (joint wilh NASA), lhe Cooperative Institule for Climate and Satel- 
lites (a partnership among UM, NOAA and 17 otimr universities) and the Joint Global Change Research Institute 
(UM and lhe Department of Energy’s PacNc Northwest National LaboralolT).-Ibgelher these centers will tbrm a 
leading nafional iN~b tbr the stn@ and prediction of climate clhange mid its impacts. 

UM~s pioneering work in the application of satellite imaging data, and its extensive partnership with NASA’s 
Goddard Space Flight Center on land cover change and other earth imaging studies are also major contributors 
to climate change research. In the m-ea of space science, L.IM and NASA Goddard recently created a new joint 
insfimte to lead research in high energy and particle astrophysics, space and black hole physics, cosmology and 
planetary., mid solar sy slem aslronomy. 

L,"M~s partnership with lhe Department of Homeland Security has created on campus the world’s largest mid most 
comprehensive tmclassified terrorism database. The 1 lM-based National Conso,¢mm fi)r fhe S~dy of Terrorism 
and Responses to Terrorism (S~IART), a DHS Center of Excellence, honses this Global Terrorism Database. 

[~,{’s partnership with the Deparkment of Del’ense has led to the creation of the nation’s first and only national 
resource dedicated to the language needs of the t~deral government -- the Center for Advanced Study of Language. 
The university"s research park also is home to a t~deral effort focused on high-risk/high-payoff intelligence re- 
search. 

UM’s partnership witi1 the Food and Drug Admirfistration has resulted in the creation of Joint Inslitute Ibr Food 
Safety.- and Nutrition. 

Maulmld’s ~[bp Public 1 lni versifies Surpa ss $1 Billi on in C ombined Research Fmlding* The combined sponsored 
research funding for the University of MaQ’lm~d, College Park and ti-~e University of Maryland, Balfimore have 
topped $1 billion in combined research l’unding. The Flagship College [’ark campus reported $518 million for Fis- 
cal Year 2009 while the Baltimore campus reported $517 million for FY ’09. 

L"M~s Economic Impact on the State: UM~s armual economic impact to the state is over $3.4 billion, su.ppo~ting 
over 23,000 jobs, according to an independent repo,~t released rodW at the mmual meeting of lhe Mauland Eco- 
nomic Development Assocmfion (MEDA). Based on current state taxpayer sN~port to {he Uinversi~" of Maulmld~ 
the return to the state is over $8 l’or every $l invested, tile report says. 



UM awarded the first athletic scholarship to a female student-athlete. 

UM is the first institution to adopt an athletics logo as its school-wide symbol. 

UM is the youngest restitution in the ACC (founded in 1925). 

Between 1985 and 1994, the Miami t turricanes tbofball team won 58 straight gm~es at home, breaking fhe record 
for the longest home winning streak previously held by Alabama. 

The Miami Hm-ricanes hold the record for the most players selected in the first round in a single NFL draft (6 in 
2OO4 ~. 

UM’s Athletic Program boasts a winning tradition lhat includes more tha, 65 national championships, 447 
Americans and two Heisman Trophy winners. 

For~’-one (41) tbrmer !,."M players appeared on opening-day NFL rosters in 20(!9, tied %r most with Louisiana 
State. 

A record 11 former University of Miami players took the field for the NTI.’s annual Pro Bowl last JanuarT at Sun 
I.ife Stadium. 

’Canes ttelping ttaiti: With long-established axed close ties to Haiti, UM responded rapidly and comprehensively 
to the devastation and desperate need thai fbllowed Januay,’s powerful earthquake in Haili. The Nliller School of 
Medicine, led by Dr~ Barth Green. was able to mobilize an advanced medical team witlun 24 hours of the quake~ 
Over the next ea~o months, more t, hart one hundred 1 ~M personnel traveled to Haiti. Beyond medical reliei; our 
tlaitian Student Organization together wifh 70 other student groups organized gra.ssroots activities l~ke prayer 
vigils, donation &ives, outreach to I ittle Haiti residents, mid legal assistance with filing f}~r TemporaU Protected 
Status in the U.S. The University raised more than $4 million to fund our medical relief efforts. At the Haitian gov- 
ernment’s request, the School of Architecture hosted a nmltidisciplinaU five-day progrmn for m-chitects, planners 
and engineers on post-earthquake planning. The Rosenstiel School of Mm-ine and Atmospheric Science organized 
an invitational workshop on our campus which looked at ways science and engineering can help guide HaiIi’s 
reconstrucIion~ The workshop was convened and sponsored by several ELS. govermnent agencies and the UniIed 
Nations in prepazation for the New York Summit on ttaiti last monlh. 

The School of Medicine was fbunded in 1952 as tile first medical school in Florida. 

This year marks the sixth consecutive year that rm~domly selected ophthalmologists have rated Bascom Palmer 
the #1 eye hospital in lt~e countrT as published in U.S. News & World Report~sAmerica~s Best Hospitals issue. 
A) In lt, e latest (published August 2009) U.S. News and World Rep, ort America’s Best Colleges: l,~{ was ranked 
50th - the t:astest ,{sing young university. (Half of all ACC schools aze rmNed in top 50) 
a.       b) Percentage of degree-seeking undergraduate students who are under-represented minority: UM was 
rm~ked 3rd among all private research (Very High and ttighActivw) Universilies (f~l1200g) 
[JIM was file first academic institution in the state selected to host a U.S. presidentml debate. 

The University of Miami was the site of the first-ever t residential Candidate Forum designed specifically t}~r 
Hispanic Americans, ad&essing the issues that matter most to the Hispanic community. 

The Transplant Institute at the University of Miami/Jackson is one of the nations best and busiest, responsible for 
halt of lhe pediat,{c multi-visceral transplants in lhe world~ 

The Momentum campaign was the first billion-dollar fundraising effort in the state of Florida and raised. $1~4 bil- 
lion, su,passing its original goal 18 months ahead of schedule. 

!,."M smdent-afhletes are students first. In the five years the NCAA has compiled its Academic Progress Rae, which 
measm-es student-a~hIete retention and eligibility; all 18 aIt~letics teams have surpassed the mininmm stm-tdard. 
Last yeaFs minimum standard of 925 represented a score of 92.5 percent as calculated by measuring retention 
rates and student-athlete eligibility. 

Our own Domm E. Shalala holds the distinction of being the longest-serving Health and Human Services secretaU 
in U.S. history aid a recipient of the Presidential Medal of Freedom, tile highest civilian honor. 



The Universil~r of North Carolina at Chapel Hill was the naIion’s ~irst slate universil~r to open its doors 
and the m~ly public university to award degrees in the 18th century. A:uthorized by the N.C. Constitu- 
tion in 1776. the Universily was Chapleted by the N.C. GeneraJ Assembly Dec. 1 l, 1789, the same 
year George V~%qshington first was i~kaugmrated as president. The cornerstone was laid for Old East, 
~he nation’s first state uNversi~ building, Oct. 12, 1793. Hinton James, the first student, arrived from 
Wilraington, N.C., Feb. 12, 1795. 

UNC-Chapel Hill is first among tt~e 100 U.S. public colleges and tmiversities that oiler the best com- 
bination of top-flight academics and affordable costs as ranked by Kiplinger~s Personal [:i~mnce maga- 
zine in Janizary 2010. The Uni~ersity has ranked first every time since Kiplinger’s began its periodic 
ranking in 19¢8. 

In fall 2009, Carolina era’oiled 3,960 first-year smdems drawn from a record 23,047 applications - a 21 
pement increase over the past five years. Nearly 80 percent of the first-year students were m the top 10 
percent of their [figh school classes; almost 44 percent were among tt~e top 10 students in their gradt~at- 
ing classeso In allo Caroli~m enrolled 17,981 undergraduates. Total enrollment is 28,916. 

The Carolina Covenant serves as a national model for providing a debt-free education lo qualified low- 
income studenIs. More than 90 public and private m~iversities nationwide have followed Carolina’s 
lead with this program since 2003. The first fifll class of Carolina Cov’enant Scholars graduated in May 
2008. A recent study of ttkat class found tlmt the progn’am is having a positive effect on the academic 
success of Carolina Covenant Scholars. 

Since tt~e U.S. Rhodes Scholar program began in 1904, 45 Carolina students have been selected --- the 
second most among top pnblic researeh universities. Since 2000, Carolina has produced more Rt~odes 
Scholars than aw other state-snpported university, and the nimh most of any pt~blic or private school. 
Over the past five years, Carolina lms tied for fifth overall, ahead of several Ivy League schools. OnJy 
Ha~vard, Yale, Stan~i~rd and Princeton produced more Rhodes winners than Carolina during that period. 

Facul~ attracted $716 million in total research grants and contracts in fiscal 20(t9 - more titan double 
the amount a decade ago and t~p more titan 5 pement from the prior year. The research is helping to cnre 
diseases and produce new knowledge to help people. Ttmt total includes o~?dy a fraction of the facul~’s 
growing success in securing funding as part of tt~e American Recovery and Reinvestmem Act (ARRA). 

In 2008-09, the University [inished in second place nationally in the Learfield Sports Directors Cnp, the 
14th time in the 16-year histo~, of tim award Carolina was the highest finishing school in the Atlantic 
Coast Conference. The 2008-09 season was one of the fi~mst in Carolina history. The women’s soccer 
and men’s baskeNall teams won NCAA championships, ~mn’s soccer and women’s lacrosse roached 
the NCAA finals, the basebN1 team adx~anced to the College World Series for the fourth year in a row 
aM the football team played in the Meineke Car Cam Bowl. UNC became the first school in ACC Ns- 
too: to play in the men’s basketbNl Fill Font the College ~Vofld Series and a fooNall bowl game in 
the same year. Twenty-tt~ree Tar Heel spo~s qualified lbr NCAA postseason play. 



NC Stale is listed as one of the Top Ten public university values in the countu by U.S. News 
World Report. 

¯ NC State was the first ACC institution to integrate athletics in 1956. 

* NC State has produced over 50 generals and admirals who have served in various branches 
of the U~ S. mili taU. 

key contributor to the st~ccess of the Apollo moon landing, 26 NC State gradnatcs worked 
on fl~e mission and ils giant leap for mankind. 

. NC State is home to fl~e Centcnnial Campus, a nalional model for university research cam- 
puses that combines tectmolo.w, i~movation and partnership between the academic, govern- 
ment and private sectors. 

Researchers at NC State: pioneered cell-wall modifications in trees to optimize them for bio- 
e~ergy produ.ction, developed novel light-activated antNiral a~d antibacterial coatings 
textiles, patented processes for the ultra-high tempemtt~re pasteurization of liquid eggs, and 
were global leaders in embuonic smm cell technology ullimately adaptcd for hnman vaccine 
production. 

The NC State College of Textiles is the lmgest of its kind in the United States and produces 
more than half of the textile graduates in the countU each year. 

¯ Wc arc ra~ked among the Top 20 (public schools without a medical school) nationally in the 
mm~ber of new industry partnerships, US patents issued, a~d new patents filed. 

NC Statc is one of tufty 15 Division I schools to win ~wo or more NCAA titles, as fl~e Pack 
was crowned national champion in 1974 and again in 1983. 

Since 1978, the NC State women’s cross countu program has produced two national team 
championsl~ips, five individual national champions, 39 All-Americans, 21 ACC team champi- 
onships, 10 individual ACC champions, and 99 AII-ACC performers. 

From its inception in 199"7, the U.S. Track & Field and Cross Countu Coaches Association 
~ms named a member of NC State’s men and women cross countu teams as an Academic All- 
America each aIld eveu year 

These join the morn than two dozen individual ~mtimm! champions from NC 
State. 



Founded in 1819 by Thomas Jefferson, who designed the buildings, planned the cumculum and hired 
the first facul~~ members. Je~rson’s origi~ml "academical village" remains the physical heart of the 
University and is a World Heritage Site. 

Long and cherished tradition of student self-goverimnce, especially the Honor System, which was 
founded m 1842 with the ceNral tenet that lying, cheating or stealing would not be tolerated in tNscom- 
munity of trust~ 

Highly selective ----only 6,907 of 22,520 applicants accepted to the Jail 2010 entering first-year class. 
93.8 percent ranked in the top 10 percent of their graduating classes; average combined SAT verbal and 
math scores increased by 10 points over last year 

AccessUVa - irmovative fi~mncial aid program that provides full need-based scholarships for low- 
income students or caps loans for middle-income students at one quarter of the cost of four years at 
U.Va. U.Va.meets demonstrated need of eveu student who is accepted. 

Consistentb’ ranked in the top 25 national umversities by US News & ~Vodd Report--- cun’cntly tied 
second among public universi tieso Top-ranked professional schools. A top 100 hospital. 

Devotion to public service, from the ~inest patient care in the hospital and clinics, to studeut initiatives 
to the contributions of our a~umni. For 40 years, Madison House tkas coordinated student volunteer 
activities: more than 20,000 individuals have volunteered, giving an estinmted 3 million hours of com- 
muniB~ sea;ice to the Charlottesville and Albemarle CounB~ co~rmmnities, during that time. 

Commitment to sustainabili ty ---- growth limited to current footprint; long-standing com~tfitment to re- 
wcling and energy conservation, LEED certification a goal of new buildings. 

Curriculum with multiple opportunities for intcmationa~ study, m~de~graduate research and service 
relating directly to academic study. The Jefferson Public Citizens (JPC) is a comprehensive academic 
publicse~vice program that integmms students’ service and research experiences throughout lheir time 
at the University. 

Two successful fund-raising campaigns that rank among the most ambitious ever conducted by a public 
university. Achieved the $2 billion mark in the current $3 billion capital campaign only weeks behind 
schedule in spite of the global economic downturn. 

Graduation rates among the highest in the country. Rate [’or African-Americans has been ranked No. 
1 for 15 consecutive years by the Journal of Blacks in Higher Education. Graduation ram [’or student- 
athletes who have ext~austed lheir eligibilily: 93 perceut. 

Weathering fiimncial challenges - over the past 20 years, percentage of state support in the budget 
has plummeted from almost 25 percent to a low of 6 percent in the current fiscal year. Diverse rev- 
e~me stream managed with financial expertise by University managers. $4.2 billion endowment ranked 
among the top 20 in the nadono AAA bond ratings from the top three radng agencies - one of o@ two 
public institmions to actfieve that status. 

Health System - omstanding patieut care, nationally renowned academic medical cenler committed to 
educating tomorrow’s health care leaders and discovering new and better ways to lreat diseases. Rec- 
ognized by such publications as U.S. News & World Report, Best Doctors in America, Good House- 
keeping. 

AtNetics --- tbcus attention to success of student-athletes in the classroom and on the field. 225 named 
last ?’ear to the ACC Honor Roll. Olympic sports won more than 64 percent of ~heir contests, capturing 
the 31st a~mual Virginia Sports Information Director’s Association Division I All-Sport ctmmpionship. 
Ranked eighth in the 2008-09 Division I Learfield Directors’ Cup. 



Will} more than 23,500 undergraduate students, about 7,300 graduate students, and more 
than 3,100 faculty members and researchers, Virginia Tech offers more degree programs and 
awards more diplomas than any other university in the Commonwealth o:f Virginia. 

Virginia Tech is one of oniy three public universities in the United States to support both a 
militaU and a non-nfilitary student lifes~,le. Membership in the corps of cadets was manda- 
tory :[br all able-bodied males nntil 1964, when it became optional. The Virginia Tech Corps 
of Cadets preceded the I~deml service academies by first admitting women in 19"73. 

In Jan~au 2009, the Peace Corps ranked Virginia Tech in its top 25 list of ~"Ibp Peace Corps 
Volm~teer Producing Colleges and Universities." Since its inception in 1961, 535 Virginia 
Tech alumni have served as Peace Corps voltmteers. 

Virginia Tech ranks 30th among ~mtional public universities and 71 st among national nniver- 
sities. 

The Virginia Tech College of Engineering tmdergra&mtc program ranks 14th in the nation 
among all accredited engineering schools that offer doctorates. It is seventh among engineer- 
ing schools at public universities. Nine of the college’s undergraduate engineering programs 
are ranked among the top 20 of their peer programs. 

The Pamplin College of Business undergraduate program is ranked 42nd among the nation’s 
undergraduate business programs and 24th among pnblic institutions. Pamplin’s overall rank- 
ing places it in the top 10 percent of the approximately 524 U.S. undergraduate programs ac- 
credited by the Association to Advance Collegiate Sct~ools of Bt~siness International 

The School of Aretfitecturc + Design’s nndergradnate architecture program was recognized 
as one of America’s World-Class Schools of Architecture with highest distinction, tied witch 
Harvard, Yale, and Colum~bia universities. 

The College of Engineering’s overall graduate program moved from 28th to 27th among all 
schools of engineering and was 17th among engineering colleges at pnblic institutions. 

For fiscal year 2008 Virgi~fia Tech reported total research and development expenditu.res of 
more than $3"73.3 million to the Natimml Science Fmmdationo 

Virginia Tech consistently ranks among the top 15 schools in the nation in number of patents 
received. 

The Virginia Tech-W&e Forest University School of Biomedical Engineering and Sciences 
integrates the capabilities of the Virginia Tech College of Engineering, W~qke Forest Universi- 
ty School of Medicine, and the Virginia-Mauland Regio~ml College of Veterir~aU Medicine. 

Virginia Tcch Carillon School of Medicine and Research Institnte will welcome its first class 
in August 2010. 

Recipients, NCAA "Ibp 8 Awards 

Sixteen Recipients, NCAA Post Gradnate Scholast~ps 



The Alexander Meiklejolm Award For Academic Freedom was given to Wake Forest in 1978 by 
theAmerican Association of University Professors. 

In 1962 \Vake Forest became the first southern private m~iversi~r to admit African-Americans. 
Jim Caldwell, the present coach of the Indianapolis Colts, was the first ,4~frican-Amefican head foot- 
ball coach in the Atlantic Coast Co~ffemnce. The first .M’rican-American quarterback and the first 
African-American ~o earn All-ACC honors in three slraigttt years in lhc ACC were Wake Forest stu- 
dent-at[flems~ 

The James X,~ Denmark Loan Fund, originally ~mmed the North Caroli~m Baptist Students’ Aid 
sociation, is the oldest student loan f’m~d in the United States, having been established at Wake Forest 
on November 30, 1875. 

Wake Forest has a long and distingmished histou in debate dating to the old campus in Wake Forest, 
NC. Having had fiiml four finishes at the Natioiml Debate Tournament in 1993, 1994, 1995, 1997, 
2006, 2008. and 2009 and with championships in 1997 and 2008, Wake Forest is among a small ~mm- 
ber of schools thai tins qualiiied most often for the national debate Iinals. ~Vake Forest has hosted two 
Presidential Debates, in 1988 and 2000. 

V~5~ke Forest is a pioneer in study abroad with emphasis on this aspect of educalion beginning in the 
1970s. Each semester V~5~ke Forest facul~~ and students gather for semester long study at each of the 
University owned houses in London, Venice, and Vimma. At present more than 60 pement of Wake 
Forest undergraduates participate in study abroad at some point during their undergraduate years. 

During the past twenty years ~Vake Forest has had eleven Rhodes Scholars. 

Wake Forest’s 1955 College World Series champions[tip marked the firsl nalional champions[tip by an 
Atlantic Coast Conference member institution and remains the o~@ NCAA championship in baseball 
obtained by an ACC member institx~tion while a member of the ACC. 

Wake Forest was one of eight teams to play in the first NCAA basketball tour~kament in 1939. 

~Vith ~"Pro Hunmnitate" as its motto Wake Forest encourages service by its students and has more than 
150 comnmnity partners locally, nationally, and inlernationally~ During 2008 ---2009 lwo lNrds oflhc 
undergraduate studenl body compleled more than 85,000 service hours. The Brian Piccolo Cancer 
Ftmd was established by Wake Foresl stt~denls in 1980 in memou of the ahimnus and CNcago Bear 
football slur who died of cancer in 1970 at age 26. Wake Forest students have raised more than $1 
million for this Fund which suppo~s cancer research. 

Students in W&e Forest’s accountancy program tkave achieved the highest passage rate in the ~mtion 
on the Certified Public Accountant (CPA) examination for the past five years. Since the program began 
offering a master’s degree in accounting in 1997, the graduates have achieved the top natimml ranking 
in passage rate of the CPA exam eight times. 

The Wake Forest Institute :for Regenerative Medicine and the Center for Nanotecbnology and Mo- 
lecular Materials are examples of research groN~s at Wake Forest which are leading research efforts in 
their fields      intcrnationafly. 

Wake Forest Universi~, Health Sciences is the leading academic institution in the State of North Caro- 
lina in the amount of income generated through the licensing of Intellectual Property." and is in the top 
five of academic institutions nationally in tiffs activity. 

In 1953 Wake Forest was one of tt~e seven insti tutions that founded the Atlantic Coast Conference and 
provided the new Conl~rence witt~ its first Commissioner. In 1956 Wake Forest successft~lly moved 
the approximately 120 miles from Wake Forest, NC, to Winston-Salem, NC, while retaining its ~mme, 
heritage, traditions, and m~iqueness as an institution. Persons closely associated with Wake Forest 
have stated that these two events, the moving to Winston-Salem and the joining with six other institu- 
tions to form the ACC, have been the two most important historical events that have contributed to the 
subsequem growth of W~e Forest to become the 28th ranked ~mtional university todw. 
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From: 

Sent: 

To: 

Subject: 

Susan B. Maloy <sbmaloy@uncaa.unc.edu> 

Tuesday, July 13, 2010 9:07 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Waivers that require your signature 

Hi Lissa, 
I’d be glad to have you come over. I should have some of the waivers ready to go in the next few weeks. I’ll be in touch again soon to schedule a time when we could get 

together. 

Thank you, 

Susan 

> > > "Broome, Lissa L" <lbroome@email.unc.edu > 7/6/2010 10:14 AM > > > 

Eli Susan 

II11] m b~ppy to provide a st:amped signature When t:he first requests come through 1:hough, K:] d I~ke t:o cover over t:o review them wRh you and be sure t:hat f 

undersLand the procedure and the waivers, including the and med~ca~ absence, medica~ hardship, and progress towards degree waivers. 

Thanks ~:or belpb~g me to understand and become comfortaMe with these waivers. 

From: Susan B. Maloy [mailto:sbmaloy@uncaa.unc.edu] 
Sent-" Monday, June 28, 2010 9:43 AM 

To-" Broorne, Lissa L 
Subject-" Waivers that require your signature 

Hi Lissa, 

i hope your summer is going well and that you are geared up and ready to go as our new FAR, which I believe takes place July 1. Iwasjust thinking ahead knowing that Iwill 

have some Progress Toward Degree Waivers and Medical Hardship Waivers to submit in the coming weeks that will require your signature. I am not sure if Amy talked to you 

about the possibility of obtaining a stamp of your signature or not, but that is typically what we have done in time past when we needed Jack Evans’ signature. What would you 

prefer with regard to these types of waivers? Would you prefer to sign them in person or would you be comfortable with a stamped signature? We would certainly copy you 

on the waivers themselves. In the past, I always copied Dr. Evans on Progress Toward Degree waivers, but never really copied him on the Medical Absence Waivers or 

Medical Hardship Waivers since they were usually pretty straight forward. But I would be happy to copy you on anything that you would like. 

Look forward to hearing back from you when you have a minute. 

Thank you, 

Susan 

Susan Maloy 

Assistant Athletic Director for Certification and Eligibility 

UNC Department of Athletics 

919 962 9892 (office) 

919 962 6002 (fax) 

_s__b___m____a_j_o__y_@__U__L3 _c_ _ _a_ _a_ ~ _ _u_ _n_ _ _c_ = _e_ _ _d_ _L_ L 



From: 

Sent: 

To: 

Subject: 

Attach: 

Matt Terrell <mterrell@uncaa.unc.edu> 

Wednesday, July 28, 2010 9:00 PM 

Terrell, Matthew A <mterrell@unc.edu> 

Pending Announcement of the Equity Seating Plan 

board memo 2010-07-27.pdf 

To Current & Recent Members of the Rams Club Executive Board of Directors 

and the Rams Club Board of Advisors: 
The brochure ai~d letter promoting the new Kenan Stadium Equity Seating Plan will be mailed this week (Thursday, July 29) to all active members of The Rams Club. Please find attached a 

memo regarding this launch. The memo includes another brief synopsis of the plan, talking points and sample FAQs (frequently asked questions) for your benefit. 

I ask tbat you read through the material completely, and familiarize yourself with the plan our reasoning behind enacting it. Your support of the plan among members at your local level 

will be valuable in gaining acceptance of the plan, and controlling our public relations efforts. 
As a first-class pre-sort mailing, the brochure could arrive at any point between Saturday and Wednesday (all dependent on the USPS). We will be ready as a staff next week for the early 

arrival. Please do not hesitate to call any of the staff with questions or assistance. Thank you in advance for your support and active participation in this announcement. 

- Matt 

Matt Terrell I UNC Rams Club I Director of External Operations 

919.843.2000 W I 919.843.6412 Direct I 919.843.5777 F I 

mterrell@unc.edu I www.ramsclub.com 

M 



FFOlII: 

Sent: 

To: 

Subject: 

Terrell, Matthew A <mterrell@unc.edu> 

Friday, July 30, 2010 8:16 AM 

Broome, Lissa L <lbroome@email.unc.e&t> 

RE: Pending A~mouncement of the Equity. Sealing PlaJ~ 

Hi Lissa. You bring up questions we have talked about around the office frequently. So you know, the mailing is not going to Faculty/Staff members unless they are Rams Club members as 

well. Clint Gwaltney (Ticket Office) decided to handle F/S separately, and will communicate with them directly regarding how this change affects them. Clint’s intention is that it will not 

affect F/S seats ... we will work to renew their seats in similar locations as they’ve had, and remove those same seats from the selection process. We will analyze it as we go along, and if 

a FiS purchaser is also a Rams Club member, and can improve their seats by participating in the selection process, that option will be made available to them. Hope the info is helpful! 

Matt 

From= Lissa L Broome [mailto:Ibroome@email.unc.edu] 
Sent= Thursday, 3uly 29, 20:~0 :[0:i:~ PM 
1"o= Terrell, Matthew A 
Subject= RE: Pending Announcement of the Equity Seating Plan 

Hi Matt---Thanks for sending this information along. One question from my perspective as a faculty member. Are faculty-staff tickets included in the general public 

distribution? For [~aculty-s~:aff and general puMk: is any consk~er~[:~on g~ven to the number of ye~ars ordered ~l<e ~:he [.oy~ty Reward referred to in your memo? A~: the 

SmRh Center there ~s ~ special priority system for faculty-staff b~sed on seniority and years ordering, Just: wondering ~f ~:here is anything s~rni~r here, Whack:ever the 

answers to these quesLions are, you may want to include Lhem ~n your’ FAQs. When you are addressing faculty-sLafi: audiences, you may a~so want to note any 

purchase price discounL that ~s offered for facufLy-.sts~:f tickets~ 

Thanks. I look forward to meeting you and working with you over the coming years. 

[.issa 

From= Matt Terrell [mailto:mterrell@uncaa.unc.edu] 
Sent= Wednesday, .]uly 28, 20:tO 9:00 PM 

To= Terrell, Matthew A 
Subject= Pending Announcement of the Equity Seating Plan 

To Current & Recent Members of the Rams Club Executive Board of Directors 

and the Rams Club Board of Advisors: 

The brochure and letter promoting the new Kenan Stadium Equity Seating Plan will be mailed this week (Thursday, July 29) to all active members of The Rams Club. Please find attached a 

memo regarding this launch. The memo includes another brief synopsis of the plan, talking points and sample FAQs (frequently asked questions} for your benefit. 

I ask that you read through the material completely, and familiarize yourself with the plan our reasoning behind enacting it. Your support of the plan among members at your local level 

will be valuable in gaining acceptance of the plan, and controlling our public relations efforts. 

As a first-class pro-sort mailing, the brochure could arrive at any point between Saturday and Wednesday (all dependent on the USPS}. We will be ready as a staff next week for the early 

arrival. Please do not hesitate to call any of the staff with questions or assistance. Thank you in advance for your support and active participation in this announcement. 

- Matt 

Matt Terrell I UNC Rams Club I Director of External Operations 

919.843.2000 W I 959.843.6412 Direct I 9~9.843.5777 F I 

Ln__t__e__d__e_j_t@_u__L~__c_,__e__d_~_ I ._w__w_w__=_r__a_m___s__c_[_u___b_,_c___o_m__ 

M 
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ATLANTIC COAST 
CONFERENCE 

MISSION STATEMENT 

~’he Atlantic Coast Co,~ference, through its member institutions, seeks 
to maximize the educational and athletic opportunities of its student- 

athletes while enriching their quali(v qf life. l~ strives to do so by 
¢ffording individuals equitable opportunity to pursue academic 

excellence and compete successfully at the highest level qf 
intercollegiate athletics competition in a broad ,~pectrum of sports 

and championships. The Conference will provide leadersh& in 

attaining these goals, by promoting dive~i& and mutual #’ust among 
its member institutions, in a ,~pirit qf J~irness for all. It strongly 

adheres to the principles of integri& and sportsmanship, and supports 
the total development of the student-athlete and each member 

institution’s athletics departmental stair with the intent qf producmg 

enlightened leadership for tomorrow. 



ATLAN’r~C COAST CONFERENCE 

Article IV, SPORT CO},,D’I1TTEES COS~OSITION 
Committee appointments a.re Jnly l-Jnne 30 unless othe,wise noted. Representalives on sport committees will serve three year terms 
with a maximmn of np to one three-yea.r reappointment term f~)r a.W member or ex-officio. Exceptions for sports committees may be 
grartted when specific expertise is warrartted. All committees will meet via telephone conference call or in-person a.t least one time each 
academic year. The Commissioner is an ex-officio member of all Conference committees. (I¢ewsed: ,~Iqv 2008) 

BASEBALL COMMITTEE 
larry Gallo, Jr. (2012) ........................................................................................................................ Urfiversity of North Carolina, Chair 
Wayne Hogan (2013) ............................................................................................................. Georgia institute of Technology, ~%e-Chair 
Comfie Nickel (2011) .................................................................................................................................. University of Miami, ex-qfficio 

(The remainder o~’the committee is composed o~ the head coach o~’each rrterrtber institution) 

Staff Liaison: Kris Pierce ................................................................................................................................... Assistant Commissioner 

MEN’S BASKETBALL COMMITTEE 
Ron Welhnan (2012) ................................................................................................................................... Wake Forest University, Chair 
Frm-A Haith (2011) ..................................................................................................................................... University of Miami, ex-officio 
Clyde McCoy (20l 1) ................................................................................................................................. University of Miami, ex-q[]icio 
Barbara Ken~e@-Dixon (2013) 

(_,’~xe remainder of the commi,:tee is composed of the afl~letics director of each member institution) 

Staff Liaison: Karl Hicks ................................................................................................................................... Associate Commissioner 

WOMEN’S BASKETBALL COMMITTEE 
Craig I ittlepage (2012) ................................................................................................................................... l Yni ver si~~ of Virginia~ Chair 
Jo@ MooraNan ................................................................................................................................................................... Boston College 
Barbaa-a Kennedy-Dixon ............................................................................................................................................... Clemson University 
Jacld Silar ........................................................................................................................................................................... Duke University 
Allison Rich ........................................................................................................................................................... Florida State University 
Theresa Wenzel ......................................................................................................................................... Georgia In stitute of Technology 
Micha.el I ~pitz ....................................................................................................................................................... Universi~ of Mmylm~d 
Connie Nickel .............................................................................................................................................................. University of Miami 
Beth Miller .................................................................................................................................................... University of North Carolina 
Michelle Lee .............................................................................................................................................. North Carolina State University 
Jane Miller ................................................................................................................................................................. University o f Virginia 
Sharon McClosk3, ........................................................................................................... Virginia Polytechnic Institute & State University 
Baa-baza Walker ...................................................................................................................................................... Wake Forest University 
Maa-tha Putallaz (2012) ..................................................................................................................................... Duke UniversiV, ex<~fjlcio 
Beth Dunkenberger (2011 ) ............................................................................ Virginia Polytechmc Institute & State University, ex-q[]icio 
Staff Liaison: Nora Lynn Finch ........................................................................................................................ Associate Commissioner 

FIELD HOCKEY COI~,,M1TTEE 
Jacki Silar (2011) .................................................................................................................................................... Dnke University, Chair 
Jo@ Mooradian (2012) .................................................................................................................................... Boston College, Vice-C,~air 

(The remainder ot’the cc~mmitlee is composed of the head coach c~t’each member institution) 

Staff Liaison: Lee Bntler ............................................................................................................................................. Associate Director 

FOOTBALL CO]~gMITTEE 
Gone DeFilippo (2011 ) ............................................................................................................................................ Boston College, (;hair 
Lain..’ LaForge (2011 ~ .................................................................................................................................. C lemson Univers%~, ex-ojficio 
Randy Shannon (2011) ............................................................................................................................... University ofMimni, ex-(~glcio 
Beth Miller (2012) ......................................................................................................................... 1Nivers~ty of North Carolina, ex-(~cio 

(~xe remainder of the committee is composed of the afl~letics director of each member institution) 

Staff Liaison: Michael Kelly ............................................................................................................................. Associate Commissioner 

MEN’ S GOLIF COMMITTEE 
Dick Christy (2012) ...................................................................................................................... North Caa-oli~m State University, Chair 
Mike Sobb (2013) ........................................................................................................................................... Duke Univcrsit?’, ~}ce-Chair 
Nora Lynn Finch (2011) .................................................................................................................... Atlantic Coast CoN?rence, ex-qg;iicio 

(The remainder of’the cc~mmitlee is composed of the head coach c~f’each member institution) 

Staff Liaison: Lee Bntler. ............................................................................................................................................ Associate Director 

WOMEN’S GOLF COMI~IITTEE 
Beth Miller (201 l ) .............................................................................................................................. University of North Carolina, (’hair 
Eric Ziady (2(! 12) ............................................................................................................................................. Boston College, Vice-Chair 

(7]ae remainder of the committee is compc~sed of’the head coach of each vnevnber instii~tion) 

Staff Liaison: Lee Buffer ............................................................................................................................................. Associate Director 

MP£N’ S LACROSSE COMb~TTEE 
Willie Scroggs (2011 ) .......................................................................................................................... University of North Carolina, Chair 
Boo Corrigm~ (20l 3) ....................................................................................................................................... Duke University, lhce-(’hair 
Jane Miller (2012) ..................................................................................................................................... University of Virginia, ex-o.fficio 

( _,’~xe remainder of the commit,:ee is composed of the head coach of each member institution) 

Staff Liaison: Kris Pierce ................................................................................................................................... Assistant Commissioner 
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WOMEN’ S LACROSSE COM~’IITTEE 
Jane Mi ller (2011 ) .......................................................................................................................................... Universi~" of Virginia, (;’hair 
Ran@ Eaton (2013) ........................................................................................................................... Urfiversity of Maryland, Vice-Chair 

(The remai:qder of the commit,:ee is composed of the head coach of each member i:qstitution) 

Staff Liaison: Kris Pierce ................................................................................................................................... Assistant Commissioner 

WOMEN’S ROWING COMM][TTEE 
Confute Nickel (2012) ....................................................................................................................................... Universi~7 of Mimni, Chair 
Ellen C uller (2011) ...................................................................................................................... Umversity of North Carolina. Vice-Chair 

(’]The remainder of the corrtmittee is composed of the head coach oJ each member institution) 

Staff Liaison: Donald Moore ...................................................................................................................................... Assistant Director 

MEN’S SOCCER COMMITTEE 
Barbara Walker (2011) ................................................................................................................................ Wake Forest University, Chair 
Kyle Young (2013) ................................................................................................................................... Clemson Umversity, Vice-Chair 

(The rerrtamder o:{’the committee is composed of the head coach o~each member institution) 

StaffLia~son: K~isPierce ................................................................................................................................... Assi~tar~t Commissioner 

WOMEN’S SOCCER COMMITTEE 
Sharon McCloskey (2011) ................................................................................. Virginia Polytedmic Institnte & Stale University, Chair 
Brandi Stnart (2013) ........................................................................................................................... Florida State University, ~)ce-Chair 

(The remainder of tbe commiltee ~s composed o:[’1 he head coach of each member insti~.~tJc~n) 

Staff Liaison: Ntis Pierce ................................................................................................................................... Assistant Commissioner 

SOFTBALL C OM~’IITTEE 
Bernie Waxman (2011 ) ............................................................................................................................... Florida State University, Chair 
Theresa Wenzel (2013) .......................................................................................................... Georgia Institute of Technology, 16ce-Chair 

(The remainder o:[’~,he cc~mmit~.ee ts composed of tbe head coach of each member institution) 

S~aff Liaison: Lee Butler ............................................................................................................................................. Associate Director 

MEN’S AND WOMEN’S SWIMMING AND DIVING C OI~gMRTTEE 
Michelle Lee (20 l 2) ....................................................................................................................... North Cm-olina State University, Chair 
John Blm~chard (2013) ................................................................................................................ University of North Carolina, Vice-Chair 

(The remai:qder of the commit,:ee m composed of the head coach of each member i:qstitution) 

Staff Liaison: Lee Butler ............................................................................................................................................. AssociaIe Director 

MEN’ S TENNIS C OMMITTEE 
Barbara Walker (2012) ................................................................................................................................ Wake Forest 1 lnivers~ty, Chair 
Tom Cofth~m~ (2013) ...................................................................................................................................... Duke Universi~ ~%e-Chair 

(The remainder of the committee ~s composed of the head coach of each member institution) 
Staff Liaigon: Lee Butler ............................................................................................................................................. Associate Director 

WOMEN’S TEN N] S COMMITTEE 
q?heresa Wertzel (2012) .................................................................................................................. Georgia [nsti’mte of Technology, Chair 
Phil Grayson (2013) ................................................................................................................................. Clemson Umversity, Vice-Chair 

(The rerrtamder o:{’the committee ts composed of the head coach o[’each rrterrtber institution) 

Staff Liaison: Lee Butler ............................................................................................................................................. Associate Director 

MEN’S ~ND WOMEN’S TRACK ±~,’ND CROSS COUNTRY COMMITTEE 
Barbara Kem~edy-Dixon (2011) ....................................................................................................................... Clemson University, Chair 
Dwight Lewis (2013) .......................................................................................................................... Wake Forest Umversily, ~}ce-Chair 

(She remainder of the committee ~s composed of the head coach o~ each member institution) 

StaffLiai~on: KrJs Pierce ................................................................................................................................... Assistant Commissioner 

WOI~IEN’S VOLLEYBALL COI~/IITTEE 
Belh Miller (2011) .............................................................................................................................. Umvcrsity of North Carolina. Chair 
Jody IVlooradian (2012~ .................................................................................................................................... Boston College, ~%e-C,~air 

(The remainder of~he cc~mmit~ee ~s composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ............................................................................................................................................. Associate Director 

WRESTLING C OMT~glTTEE 
Jon Jaudon (2012) .............................................................................................. Virginia Polytechmc Institute & State University, Chair 
Valcrie Richardson (2013) ...................................................................................................................... Universivy of Virginia, Vice-Chair 
Kathleen Worfhington (2013) 

(The remainder of the committee is composed of the head coach of each member restitution) 

Staff Liaison: Lee Butler ............................................................................................................................................. Associate Director 
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CONSTITUTION 
[Nole: P’oryour convenience, any changes in the 

2010-11 ACC Constitution have been underlined. 

Article I. NAME 

The name of this association shall be the Atlantic Coast Conference, hereinafter referred to as the Confemnce. 

Article H. PURPOSE 

Section H-1. General Purpose. 

It is the purpose and function of this Confemnce to enrich and balance the athletic and educational experiences of 
student-athletes at: its member institutions, to enhance athletic and academic integrity among its members, to provide 
leadership and to do this in a spirit of fairness to all. The Conference aims to: 

a. Enhance the academic and athletic achievement of student-athletes; 

b. Increase educational opportunities for young people; 

c. Foster qnality competitive opportunities for student-athletes in a broad spectrum of amateur sports and 

championships; 

d. Promote amateurism in intercollegiate athletics; 

e. Coordinate and foster compliance with Conference and NCAA rules; 

f. Stimulate fair play and sportsmanship; 

g. Encourage responsible fiscal management and further fiscal stability; 

h. Provide leadership and a voice in the development of public attitudes toward intercollegiate sports; 

i. Address the future needs of athletics in a spirit: of cooperation and mutual benefit of the member institutions; and 

j. Promote mutual trust and friendly intercollegiate athletic relations between member institutions. 

Section II-2. Principle of Equity. 

The Conference and its member institutions assert the value of intercollegiate athletics to all individuals. The Collfemnce 
and its member institutions are committed to providing equitable opportunities as mquimd by law for participation in 
competition, administration and governance in a spirit of fairness for all. Structure, programs, legislation, services and 
policies of the Conference and its member institutions shall affirm those principles. 

Article 11I. INSTITUTIONAL CONTROL 

Them shall be institutional responsibility and control of intercollegiate athletics at member institutions. Each institution 
is responsible for conducting its intercollegiate athletics program in compliance with rules and regulations of the NCAA 
and the Conference. The institution’s chief executive officer is ultimately responsible for the administration of all aspects of 
the attfletics program, including approval of the budget and audit of all expenditures. 

The institution’s responsibility for the conduct of its intercollegiate athletics program includes responsibility for the 
actions of its staff members and for the actions of aw other individual or organization engaged in activities promoting tl~e 
athletics interests of the institution. 

Article IV. MEMBERSHIP 

Section IV-1. Current Membership. 

The Conference is composed of the lbllowing institutions: 

Boston College 
Clemson University 
Duke University 
Florida State University 
Georgia Institute of Technology 
University" of Maoqand 
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University of Miami 
University of North Carolina 
North Carolina State University 
University of Virginia 
Virginia Polytechnic Institute & State U niversity 

Wake Forest Universib~ 
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Section IV-2. Required Teams. 

Each member institution shall have a men’s and women’s basketball team, a football team, and either a women’s soccer 
team or a women’s volleyball team. 

Section 1V-3. Admission of New Members. 

Prior to considering admission of new members, the Cotmcil of Presidents shall consider the desirability of 
expansion. The ramifications of conference reve,mes, scheduling, student-atNete welfare and t~he pool of prospective 
members may be considerations among other issues. A favorable vote of three-fourths of the total members of the 
Council of Presidents is required on the willingness of the Council to consider expansion before the conference 
can proceed to consider aw candidate institutions. 

b. New members must be proposed for admission by three members of the Council of Presidents, one of which must 
be from the prospective member’s state, if applicable. 

c. Upon proper nomination for admission as outlined in (b), an expression of interest for admissionby the prospective 
member institution with requested data shall be received by the Conference office. The data will be distributed to 
the chief executive officers, faculty representatives and athletics directors of all conference members. 

The prospective member shall submit to the Conference additional in~’m:mation regarding the institution’s academic 
and athletic cultures. Information shall include, bm is not limited to the most recent report of the accrediting 
agency for colleges and ~miversi ~ies, the Equity in Athletics Disclosure Act (EADA) report, and ~he NCA A 
Committee on Athletics Certification repro1. 

e. A favorable vote of three-fourths of the total members of the Council of Presidents is required to extend an 
invitation for membership to the Conference. 

f. Participation by the new member in Conference revenues will be determined at: the time of admission. 

g. Upon the admission to the Conference, a new member shall pay a fee to the Conference of at least an amount 
covering payment for a proportionate share of the ownership of all real and personal properties held in the name 
of the Conference. 

Section IV-4. Expulsion/Suspension/Probation of Members. 

A member institution may be expelled, suspended or placed on probation by the Conference only upon the favorable 
vole of three-fourths (excluding tile member under consideration) of tile members. To expel means a complete severance 
from the Conference in all sports. To suspend means a tempora~ severance under stated conditions from the Conference 
in one (1) or more sports. 

Among tile reasons a member institution may be expelled, suspended or placed on probation for good cause is if it no 
longer participates in one or more sports which are required for membership in the Conference or if the member is required 
by the NCAA to discontinue such required sport because of violations of NCAA regulations or becomes incompatible with 
tile objectives of the Conference. 

In the event of expulsion, the Conference must provide the member institution with the specific reasons for expulsion 
and one year notice (on or before August 15 of aw year in which event the expulsion shall be effective the following June 
30). The institution will be assessed or paid a proportionate share (currently one-ninth) of the :fixed liabilities or assets of the 
Conference and will receive a proportionate share of that year’s distribution. 

In the event of suspension or probation, the Conference may enforce penalties immediately. 
In any sport in wtfich a member is ineligible for postseason play because of violations of NCAA or Conference 

regulations, the member may be suspended in that sport. If suspended, the member shall not be eligible for the Conference 
championship in that sport. The institution may be required to forfeit its share of any or all Conference revenues generated 
by that sport. 

19 



ATLANTIC COAST CONFERENCE 

Section IV-5. Withdrawal of Members. 

To withdraw from the conference a member must file an official notice of withdrawal with each of the conference 
members and the COlmnissioner on or before August 15 for the withdrawal to be effective June 30 of the following year. 

Upon official notification of withdrawal the member will forfeit the proportionate ownership share of all real and 
personal properties held inthe name of the Conference, be assessed a proportionate share of the Conference liabilities and 
receive 25% of its proportionate distribution share for the terminal year ending June 30. 

Article V. VOTING DELE GATES 

The members of this Conference shall be entitled to one vote each. The voting delegate shall be the representative of 

the member institution, appointed by" the president, or by the duly constituted authority of the institution, and shall be a 

regular full-time member of tile faculty at the time of appointment or an administrative officer in that institution. Tile voting 

delegate shall be one whose primary duty is not in athletics. (Revised." ~[a.v 2008) 

Article VI. OFFICERS 

Section VI-1. Officers. 

The officers of the Conference shall be a president, a vice-president and a secretary-treasurer. The above officers must 
be voting delegates of their institutions. 

The president shall be the official representative of the Conference in all relations concerning intercollegiate athletics 
and, in cooperation with the Commissioner. shall foster compliance with all NCAA and Conference rules and regulations. 
The president shall preside at all meetings of the Conference, shall appoint standing and special committees after consulting 
with the chair of the Athletics Directors Colmnittee and the Commissioner, and shall be an ex-officio member of all COlmnittees 
of the Conference. The president shall assure that proper notices of Conference meetings be given to the members and that 
an agenda be prepared for each meeting. The president shall have such other powers and duties as are normal and incident 
to such office (see General Policies & Procedures, Article X, regarding the President’s Award). (Revised." April 2008) 

The vice-president shall perform the duties of the president, until the next election, in the latter’s absence or disability, 
or when the presidency is vacated. 

The vice-president shall assist the president in the performance of Conference business when necessary and shall 
have other powers and duties as may be conferred by the president or by the Conference. 

The secretary-treasurer shall have supervisory responsibility of all records of the Conference, shall review the records 
of all meetings of the Executive Committee, shall report at each regular meeting the decisions of the Executive Committee 
rendered since the last regular meeting, and shall submit at the annual meeting a detailed statement of all receipts and 
disbursements of Conference funds. All accounts are to be audited by a certified public accountant. 

Section VI-2. Election of Officers. 

Officers of the Conference shall be elected at the meeting in May and shall continue in office from July 1 through June 
30. Candidates :for office must have served a mininmm of two (2) years as a voting delegate to be eligible for an office. 

Officers shall be elected according to a rotation determined by constituent members and on file in the Conference 
office. Generally, each year, the current vice-president becomes the new president and the current secretary-treasurer 
becomes the new vice-president. A new secretary-treasurer is nominated and elected based on who is next: in line for the 
position according to the Conference rotation. 

If the president’s position becomes vacant during the middle of a term of office, the vice-president shall assume the 
presidency of the Conference. If deemed necessary by the president, other vacant offices occurring between the meetings 
of the Conference shall be filled by the Executive Committee. 

The Executive Committee shall approve any needed adjustments to the rotation cycle. A new member to the Conference 
shall be added to the end of the rotation cycle. (Revised." May 2006) 

Article VII. COUNCIL OF PRESIDENTS 

The Council of Presidents shall be composed of the chief executNe officer from each member institution and shall have 
the complete responsibility for and authority over the Atlantic Coast Conference. The Commissioner shall serve on the 
Council as an ex-officio, non-voting member. 
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The chair of the Council shall rotate among the voting membership on an ammal basis and shall be chosen from an 
institution other than those already represented on the Executive Committee. 

The Council shall meet once in the fall (the second Tuesday and Wednesday in September) and once during the Men’s 
or Women’s Basketball Conference Championship, alternating ammally. The meeting during the Championship shall also 
include the faculty athletics representatives, athletics directors and senior woman administrators. 

Article ~,qlI. EXECUTIVE COMMITFEE 

The Executive Committee shall be composed of the president, the vice-president, the secretary-treasurer, the immediate 
past president, and the chair of the Council of Presidents. In the event the immediate past president ceases to be a 
representative of the Conference, a member-at-large shall be chosen by the Conference to serve on the Executive Committee. 
The Conmfissioner and the chair of the Athletic Directors shall serve as ex-officio members without vote. 

The Executive Committee shall transact the necessary business of the Conference between regular meetings of the 
Conference, subject to approval of the voting delegates at the next regular or special meeting. The Executive Committee is 
also charged with overseeing the management and operation of the Conference in accordance with its Constitution and 
Bylaws. 

A member institution may appeal to the Conference any decision or action of the Executive Committee. 
The Executive Committee may establish changes in the procedures for the general conduct of the Commissioner’s 

office. 
The Executive Committee shall meet at least two (2) weeks prior to file May meeting to review the budget prepared by 

the Commissioner and recommend a budget for the forthcoming year to the membership for approval at the May meeting. 
The Executive Committee shall conduct a mid-year budgetary review. 

Article IX. COMMISSIONER 

There shall be a Commissioner who shall be elected by a vote of three-fourths of the Council of Presidents at any 
regular or special meeting. The Commissioner shall serve as the chief administrative officer of the Conference and shall be 
responsible to the Executive Committee. The Commissioner shall ensure adherence to the principles of the Constitution and 
Bylaws by all members oft:he Conference. 

The Commissioner shall perform such duties as are prescribed in the Bylaws and such other duties as may be prescribed 
by the Executive Committee. The Commissioner shall have the powers necessary for the effective performance of the 
Commissioner’s duties. 

Article X.AMENDMENT 

Section X-l.Amendment Procedmxs. 

This Constitution may be amended at any regular or special meeting by three-fourths of the members. The proposed 
amendment shall be submitted, in writing, four weeks before the meeting, through the conmfissioner to the Constitution and 
Bylaws Conunittee for review. The Commissioner shall send complete copies of the proposed amendments to all members at 
least fifteen (15) days before the meeting. 

Section X-2. Effective Date. 

AW amendments to the Constitution and Bylaws are effective July 1 following enactment, unless provided othem~ise. 
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LA 
[Nole: Foryour convenience, an.v changes in the 

2010-I1 ACC Bylaws have been underlinedo ] 

Article I. SPORTSMANSHIP PRINCIPLE 

It shall be the responsibility of each member institution to insure that all individuals associated with the athletics 
program of that institution conduct themselves in a sportsmanlike manncr when rcpresenting their university. Unsportsmanlike 
conduct, when demonstrated by aw party associated with a member institution, will not be tolerated and may subject the 
individual to disciplinary action. The member institution with which the individual is associated may also be subject to 
disciplinary action if it is found that the institution’s actions, or failure to act, substantially contributed to the individnal’s 
misconduct. The duties with regard to sportsmanship of member institutions, the Conmfissioner, coaches, student-athletes, 
band members, cheerleaders, mascots and officials are elaborated in the Sportsmanlike Policy in the Sports Operation Code. 

Public criticism of officials or comments evaluating the officiating of particular contests is not in the best intercst of 
intercollegiate athletics. Institutional personnel are prohibited, therefore, from commenting on officiating, other than directly 
to the Conl’erence office. (See Article I in the Sports Operation Code for the Sportsmanlike Policy.) 

Article H. NCAA REGULATIONS 

The Confercnce and each of its member institutions shall be members of Division I Football Bowl Subdivision of the 
NCAA. Member institutions are bound by NCAA rules and regulations, unless Conference rules are more restrictive. 

Article IIL OFFICE OF THE COMMISSIONER 

Section III-1. Duties of the Commissioner. 

The Connnissioner’s duties shall include: 

a. CHIEF ADMINISTRATIVE OFFICER. Serve as fl~e chief administrative officer of the Confercnce. 

b. CONFERENCE RULES AND REGULATIONS. Interpret and enforce all rules and regulations of the Conference and 
of the NCAA. This responsibility includes, but is not necessarily limited to, broad discretionau powers to supervise 
investigations, hold hearings and impose temporary or pemkanent measures against member institutions, personnel, and 
student-athletes for conduct judged to be in violation of the spirit as well as the letter of Conference Constitution and 
Bylaws. The above shall be carried out under procedurcs as set forth in fl~e Confercnce Bylaws. 

c. EQUITY. Implement and advocate the principle of equity. 

d. COlVlMITTEE MEMBERSHIR Serve as an ex-officio, nonvoting member of the faculty athletics representative’s, 
Executive and athletics director’s committees, Council of Presidents and all other Conference committees. 

e. MEETINGS. Issue the call for regular and special meetings of the faculty athletics representatives, athletics directors 
and the Executive Connnittee. Make arrangements for the meetings of these groups, and for such meetings of the coaches 
or other employees of the athletics administration as may be authorized by the athletics dircctors, and be responsible for the 
publication and distribution of all minutes setting forth actions by any of these groups. 

f. CONSTITUTION AND BYLAWS. Reprint the Constitution and Bylaws from time to time as may be necessa~, and 
distribute copies as appropriate to each member institution’s chief executive officer, faculty athletics representative, athletics 
director and senior woman administrator. 

g. ATHLETICS PROBLEMS. Study athletics problems of the Conference, offer advice and assistance intheir solution, 
and encourage and promote friendly relations among the member institutions, student-athletes and alumni. 

h. OFFICIATING. Assign football and basketball officials for all games between member institutions. Assig~wnents also 
may be made for non-conference football and basketball games and for other sports when requested. The Commissioner is 
authorized to expend funds :from his budget: lbr the improvement of officiating. 
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i. AWARDS AND TROPHIES. Purchase awards and trophies presented by the Conference. 

j. PUBLICITY. Conduct, through the print and electronic media, periodicals, various meetings and the general serdce 
of the Conference office, a continuing educational program to promote the development of better sportsmanship, respect 
for the amateur spirit, and understanding of the values of competitive athletics, and exert all reasonable effort to acquaint 
the public with the ethics and high ideals which motivate the Conference in its conduct of intercollegiate athletics. 

k. INCOME PRODUCING PROJECTS. Initiate and fornmlate, lbr the Conference, income producing projects. 

1. SCHOOL VISITS. Visit each Conference school at least once eachyear to inquire into and obsel~’e the operation of 
its intercollegiate athletics program. 

m. ASSISTANCE TO NON-MEMBERS. Stand ready to render assistunce to non-member institutions when solicited. 

n. CONFERENCE EMPLOYEES. Select and engage assistants and employees to assist in cawing out the above 
described activities; to choose titles for conference employees; and to fix their compensation within the limits of the 
approved budgets. 

o. EXECUTE CONTRACTS. Unless otherwise provided in the Bylaws, the Commissioner has the power to execute 
contracts. 

p. CONFERENCE BUDGET. Present a budget for consideration to the Executive Conm~ittee at least two weeks prior to 
the May meeting of the Conference. This budget requires Conference approval. 

q. OTHER DUTIES. Perform such other duties as the Council of Presidents, faculty atlfletics representatives, the 
athletics directors or the Executive Committee may direct or as required in Articles VIII and IX in this section. 

Section IH-2. Commissioner’s Contract. 

The Commissioner shall be paid a salary to be determined by the Conference. The term of the contract, including fringe 
benefits, shall be recommended by the Executive Committee and approved by two-thirds of the members of the Council of 
Presidents. 

Section III-3. Office of the Commissioner. 

The Office of the Commissioner shall be located at a place designated by the Conference. 

Article W. GOVERNANCE 

Section P¢-l. Organization. 

Each member instihltion will have one representative with voting power in each of the [bllowing governance groups: 
~dopted" May 2009) 

a. Council of Presidents 
b. Facul~ Atkdefics Represematives 
c. Directors of AtNetics 
d. Senior Woman Administralors 

Section ]W-2. Stnictnre. 

The Council of Presidents stroll have the complete responsibility for and authority over the Conference. The Executive 
Committee shall lransact the necessary business of the Conference between regular meeti~gs of the Confere~ce, subject to 
approval of the voting delegates at the next regular or special meeting, as well as oversee the management and operation of 
the Conference in accordance with its Constitution and Bylaws. The faculB, athletics representatives, as voting delegates, 
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per Article V of the Constitution, shall take final action on conference matters only during joint business sessions. See the 
governance structure detailed in Appendix I of" this section. ¢4 dopLed." .,~:iay 2009) 

Section P,7-3. Conference Meeting Dates and Sites. 

The faculty athletics representatives, athletics directors and senior woman administrators shall hold the annual 
Conference business meeting in May. Business meetings are also held in October and December. (Revised." May 2009) 

a. COUNCIL O1:" PRESIDENTS. The Council slmll meet once in the fall and once during the Men’s or Women’s 
Conference Basketball Championship, alternating aimually. The meeting during the Championship shall also include the 
faculty attfletics representatives, attfletics directors and seNor woman administralors. 

b. REGULAR MEETINGS. All of the governance groups slmll meet three times each year in October, April and May. 
Each group slmll meet separately before convening in a joint business session. 

c. FALL MEETINGS. This regular annual meeting of the faculty athletics representatives, athletics directors and senior 
woman aduffnistrators shall be held in October at the institution of the current conference president. 

do LEGISLATIVE MEETING. Annually the [’acuity athletics representatives and senior woman administrators shall 
meet jointly in December, at the site of the ACC Football Championslffp Game, to discuss aM formulate conference 
posilions on proposed NCAA legislation. 

e. WINTER Nff~ETINGS. Almnally the faculty athletics representatives and the athletics directors shall meet separately 
and jointly in Ja~maryLFebrna~. 

f. ,4PRIL MEETINGS. Tiffs regular annual meeting of tt~e faculty athletics representatives, athletics directors and 
senior woman administrators shall be in April and shall coincide wi th the A CC Post-Gmdtmle Sct~olar-Athlete Banqueto 

g. SPRING MEETINGS. This regular annual meeting of the facul~, athletics representatives, atllletics directors and 
senior woman administrators s[mll be t~eld in May. 

h. _ADDITIONAL Nff~ETINGS. Additional meetings may be called by the president or Connnissioner as deemed 
necessary or pt~rsuant to written request of not less t[mn two-thirds of tt~e members. In eilher case° the call shall state the 
reasons for the meeting. The site of the meeting will be determined by a vote of the Conference. Conference business may 
also be conducted by teleconference when authorized by the president or Commissioner. 

Section IV-4. Quorum. 

To constitute a qt~om.m :lbr tt~e transaction of bt~siness at a meeting of the Conference, two-thirds of the member 
institutions must be represented by voting delegates. 

Article V. FINANCES 

Section V-1. Conference Budget. 

The Finance Committee, comprised of one representative from each member institution, shall participate with the 
Conference office staff and Commissioner in preparing the annual operating budget for the forthcoming year. Once this 
budget process is complete, the Comnfittee will request that: the Commissioner :forward the :final draft: budget to the 
Execmive Committee and all twelve (12) institutions for review at least two (2) weeks prior to the May meeting of the 
Conference. The Executive Committee will recommend the final budget for approval at that meeting. The Conference budget 
shall include a ten (10) percent contingency amount. (Editorial Revision: 2008) 
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Section ¥:2. Distribution of General Revenue. 

The Conference shall distribute its revenue, including but not limited to revenue from television receipts, Conference 
championships, participation in preseason or postseason competition, and interest from Conference funds on deposit, 
according to the provisions set forth in this Article. 

Before distributing the revenue to each institution, the Conference shall deduct the funds reserved for the budget for 
the following year. including the ten percent contingency amount. Unless otherwise specified in this Article, the remainder 
of the Conference reve~me shall be divided equally among the Conference members and distributed in shares to each 
member by June 1, or the first business day" following June 1, in accordance with the distribution plan approved am~ually by 
the Executive Committee. 

Any distributable funds not received in the Conference office by June 1 will be distributed equally upon receipt. 
If income sources do not provide necessaly funds for the operation of the Conference office, an assessment shall be 

levied upon the member institutions in equal amounts. 

Section V-3. Conference Reselwe. 

The Conference shall maintain a reserve equaling one times the Conference approved annual operating budget. Any 
distribution of excess funds to the member schools shall be equal and calculated am~ually based on the Conference’s 

annual audited financial statements as follows: (Revised." October 2008) 

1. Total unrestricted net assets, net of property and equipment, less accumulated depreciation. 
2. Less the reserve as defined above. 

Section V-4. Postgraduate Scholarships. 

The Conference shall add the money received from player of the game awards presented during televised Conference 
football and men’s basketball games and other money as determined by the Executive Committee to the funds used for the 
Conference Postgraduate Scholarships. 

The scholarships are awarded to student-athletes who have completed their undergraduate degrees and who plan to 
attend a graduate program within three (3) years. 

Section V-5. Employee Insurance. 

The Conference shall be insured against dishonesU and theft by the Conunissioner and aw Conference employee and 
the cost of the insurance shall be paid from Conference funds. 

Section V-6. Indemnification and Liability. 

The Conference shall indemnify the faculty athletics representatives, the chief executive officers, the athletics directors, 
the senior woman administrators, the Commissioner, and the Conference staff against all costs (including attorney’s fees), 
expenses, judgments, fines, and other amounts reasonably incurred by any or all such persons, or any of them, in connection 
with any claim, demand, suit, or proceeding, civil or criminal, arising out of and related to the interpretation or enforcement 
of the Conference rules where the person to be indenmified acted in good faith and in a manner reasonably believed by such 
person to be in the best interest of the Conference and to be authorized by the rules of the Conference. 

Section V-7. Distribution of Revenue from the NCAA Men’s Basketball Championship. 

All receipts from the NCAA Men’s Basketball Championship (six-year performance histoly and broad base programs) 
will be divided equally among the member institutions after payments to the participating teams as outlined below. 

A team participating in the Men’s Basketball Championship will receive $40,000. A team advancing beyond the second 
round and playing east of the Mississippi will receive an additional $45,000. A team advancing beyond the second round 
and playing west of the Mississippi will receive an additional $55,000. Ifa team advances to the Final Four. it will receive an 
additional $85,000 if playing east of the Mississippi and $95,000 if playing west of the Mississippi. 

A team participating in the Women’s Basketball Championship will receive $25,000. A team advancing to the Regional 
will receive an additional $25,000 (for a total of $50,000). If a team advances to the Final Four, it will receive an additional 
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$50,000 (for a total of $100,000). Exception: if an ACC team hosts a first and second round site, and their team plays at that 
site, the institution would not rcceive the initial supplemental distribution. (Adopted: October 2007) 

Section V-8. Distribution of Revenue from the National Invitational Tournaments. 

A team participating in the preseason or the postseason National Invitational Tournaments shall keep all game receipts. 

Section V-9. Distribution of Revenue from Postseason Football Games. 

All receipts from postseason football games will be divided equally among the member institutions "after payments to 
the participating teams. Expense allowances will be provided to all teams participating in a postseason bowl game. The base 

expense allowance for all Conference bowl games is $1.1 million. BCS bowl gaines’ base expense allowances range from $1.7 
million to $2.1 million depending on the bowl game. Amounts are then adjusted in increments of $25,000 depending on travel 
distance between the institution and the bowl game site. Actual expense allowances are described in Appendix II of tiffs 
section. (Revised." December 2005, May 2008, May 2010; NCAA Revision: 2008) 

Should a team participate in a game not specified in Appendix II, distribution and expenses will be determined at a 

meeting of the Conference. Conference schools who participate in post-season bowl games are responsible for the sale of 

the first 6,000 tickets. After 6,000 tickets, the Conference will share in the expense of unsold tickets (calculated at the lowest 

ticket price available) as follows: 

a. From 6,001 through 7,000 tickets, the Conference will pay 50% of ticket cost. 

b. From 7,001 through 8,000 tickets, the Conference will pay 75% of ticket cost. 

c. From 8,001 through the contracted guaranteed amount of tickets at the respective bowl game, the Conference will 
pay 100% of ticket cost. 

AW flmds designated by the preseason or postseason game specifically for nonathletic scholarships will go directly 
to the participating institution and will not be included in the Conference reventle distribution. 

Section V-10. Early Distribution of Football Television Receipts. 

A member institution may elect a February distribution of football television receipts. The Commissioner shall poll the 
member institutions in September to determine whether they wish to receive an early distribution of the television receipts. 
This distribution will be made when the Conference office receives all of the funds due from the national networks. 
Institutions electing early distribution will not receive interest payment on the balance of funds left on deposit from national 
network receipts. 

Section V-11. Payment of Expenses. 

a. MEETING S. Among the meetings for which the Conference will reimburse business-related expenses for institutional 
personnel are: (Revised." May 2008, May 2010) 

1. Winter Conference Meetings (JanuaryiFebrual?.’): 
FAR (and adult guest), AD (and adult guest) 

2. CEO Meeting (March Men’s/Women’s Basketball Tournament): 

CEO, FAR, AD, SWA 
3. April Conference Meetings: 

AD, FAR, SWA 
4. April SWAiAssistantiAssociate AD Meeting: 

SWA, one selected Assistant/Associate AD 
5. Annual Spring Conference Meetings (May/June): 

FAR (and adult guest), AD (and adult guest), SWA (and adult guest), head football coach (and adult guest), 
head men’s basketball coach (and adult guest), head women’s basketball coach (and adult guest) 
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6. Division IAFAR Spring Board Meeting: 
FAR representative to the Division IA FAR group 

7. Fall CEO Meeting (September): 
CEO, FAR Chair, AD Chair 

8. Fall Conference Meetings (October): 
FAR, AD, SWA, SAAC Member 

9. FARAMeeting (November): 
Conference Secretary-Treasurer 

10. Legislative Meeting (December Football Championship): 
FAR, SWA 

11. Other Meetings: For a called Conference meeting, the school designated attendee(s) only shall be reimbursed 
for business-related expenses. 

All service groups, except compliance coordinators, will meet once per year and will be reimbursed for that meeting. 
Compliance coordinators will meet twice per year. One individual from each school will be reimbursed for all service groups 
meetings. Service groups include: academic advisors, compliance coordinators, development directors, facilities and 
operations directors, student-athlete development coordinators (life skills coordinators), marketing directors, ticket managers, 
sports information directors, athletic trainers and associate/assistant athletics directors. 

b. EVENTS. Among the events for which the Conference will reimburse business-related expenses for institutional 
persomael are: (Revised." October 2008) 

1. ACC Football Championship: AD 
2. Conference Champion Bowl or participating school’s bowl (three night allowance): 

CEO (and adult guest), FAR (and adult guest), AD (and adult guest), SWA (and adult gues0 
3. Conference ChampionBowl only: 

Head football coaches (and adult guest) 
4. ACC Men’s Basketball Championship: 

CEO (and adult guest), FAR (and adult guest), AD (and adult guest), SWA (and adult gues0 
5. ACC Women’s Basketball Championship: 

CEO (and adult guest), FAR (and adult guest), AD (and adult guest), SWA (and adult gues0 

The chair(s) and vice-chair(s) of the sports committees will be reimbursed for business-related expenses incurred while 
attending the Championship. Business-related expenses are defined as meals, lodging (single or double room rate) tips and 
gratuities, and transportation [coach aiffare, taxi, car rental plus gas, personal auto (current IRS mileage allowance)]. 

Section V-12. Football Ticket Return Policy. 

Two (2) weeks prior to the date of the game, the visiting institution should retain no more than 500 unsold tickets from 
the original ticket allotment sent by the home team. The remainder should be overnighted to the host institution at that time. 
Three (3) days prior to the game day, the visiting institution may return no more than 150 unsold tickets from the above- 
mentioned allotment, which should be overnighted to the host institution’s ticket office for next morning delive~,. Following 
the game, the visiting institution will be allowed to return up to 100 unsold tickets plus aw unused band tickets. 

The host school may modi~ the above policy to be less restrictive if circumstances allow. 

Section V-13. Amendment Procedures. 

Article V. (Finances) of tlfis section may be amended at aw regular or special meeting by two-thirds of all members. 
(4dopted." April 2006) 
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Article xq. RULES OF ELIGIBILITYAPPLICABLE TO ALL SPORTS 

Section VI-1. Conference Initial-Eligibility Rule 

A nonqualifier whose first full-time collegiate enrolhnent occurs at an ACC institution shall notbe eligible :for competition, 
practice, or athletically related financial aid at ar\v conference institution. On an annual basis, a conference member may 
permit a maximmn of four nonqualifiers (two in men’s sports and two in women’s sports with no more than one in a~7 single 
sport) who have been granted a partial waiver by tire NCAA Initial Eligibility Waiver Committee permitting them to rcceive 
athletic aid and/or practice per NCAA rules and whose first full-time collegiate enrollment occurs at an ACC institution. 
(Revised: February 2006) 

A nonqualifier who transfers to a confcrence institution from a two-year college must have graduated with an AA 
degree (or equivalent), satisfactorily completed a minimmn of 48 semester or 72 quarter hours with a cumulative GPA of 2.0 
on transferable degree credit acceptable toward any baccalaureate degree program at the certifying institution, and have 
attended the two-year college that awarded the AA degree (or equivalent) as a full-time student for at least three semesters 
or four quarters (excluding summer terms) in order to be eligible for competition, practice, and athletically related financial 
aid. (Revised." October 2007, May 2008) 

A nonqualifier who transfers to a conference irrstitution from a four-year college outside the ACC nmst, in addition to 
meeting all NCAA rules regarding such transfers, have satisfactorily completed 48 semester or 72 quarter hours with a 
cunmlative GPA of 2.0 on transferable degree credit acceptable toward any baccalaureate degree program at the certifying 
irrstitution, and have attended the immediately preceding four-year college as a firll-time student for at least three semesters 
or four quarters (excluding summer terms) in order to be eligible for competition, practice, and athletically related financial 

aid. (Revised." October 2007) 
A nonqualifier who transfcrs to a confcrence institution from a two-year college, subsequent to attcnding a four-year 

college outside the-ACC, must meet all NCAA rules regarding 4-2-4 transfers. 
Upon written application and good cause shown, the faculty representatives, acting as a committee of the whole, shall 

have the authority to grant exceptions to this rule based on objective evidence that demonstrates circumstances which 
warrant the waiver of the normal application of this rule (e.g., the student’s overall academic record, whether the student 
was recruited by the institution). An approved waiver requires an affirmative vote of two-thirds of the member institutions, 
with the involved institution being eligible to participate in the discussion but not in the final vote. A written summal3, of the 
faculty athletics representatives’ decision will be distributed to all Conference members and kept on file in the Conference 
office. 

a. INTERNATIONAL TRANSFER EXCEPTION. An international transfer student-athlete who did not take a 
standardized test before enrolling full-time at an international collegiate institution shall be immediately eligible for financial 
aid, practice and competition, provided the student-athletc meets all NCAA four-year college transfer requirements and the 
student-athlete was not recruited by any institution prior to enrolling full-time at the international collegiate institution. The 
student must demonstrate foreign residency and attendance at the foreign institution. (Adopted." May 2008; Editorial 

Revision: 2010) 

b. MALE PRACTICE PLAYER EXCEPTION. Male practice players are exempt from the conference initial-eligibility rule 
provided the student meets all NCAA eligibility requirements. (Adopted: May 2008) 

Section VI-2. Intra-Conference Tran sfer Rule. 

A student-athlete who transfers directly to all ACC institution from another ACC institution and who was recruited by 
the irrstitution from which they am transferring, for whom the athletics department irrterceded in the admissions process, or 
who received ar\,¢ athletically related financial aid during the academic year immediately prior to the transfer is required to 
complete one (1) academic year (two full semesters or three full quarters) of residency at the certifying ACC institution 
before being eligible to compete for or to receive athletically related financial aid from the certifying institution. Such an 
academic year of residency shall count as one of the student-athlete’s four (4) permissible seasons of competition permitted 
under NCAA legislation. During such a year of residency, the student-athlete is permitted to practice pursuant to NCAA 
eligibility rules regarding practice eligibility. A transfer student-athlete admitted after tire twelfth day of class may not utilize 
that semester or quarter for the purpose of establishing residency. Waivers of this ACC rule may be considered by the ACC 
faculty athletics representatives, acting as a committee of the whole, provided the student-athlete has qualified for an 
exception or waiver of tire NCAA four-year college transfer rule. Further, the waiver request must: demonstrate objective 
evidence that proves the student-athlete’s extraordinary personal hardship necessitates the transfer to another ACC 
institution. (Revised: February 2006, October 2008) 
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a. GRADUATION EXCEPTION. A student-athlete who receives a baccalaureate degree at one member institution and 
who has been adnfitted into a degree program at another member institution may transfer to another member institution 
without being subject to the intra-conference transfer rule. NCAA transfer regulations would apply. (Revised." February 

2006) 

Section VI-3. Intra-Conference National Letter of Intent Rule. 

An individual who signs a valid National Letter of Intent with an ACC institution and does not satisl), the one-year 

attendance requirement or the Junior College graduation provision of the National Letter of Intent nmy not represent 

another ACC institution in intercollegiate athletics competition until the individual has completed one (1) full academic 

years of residence at the latter ACC institution and shall be charged with the loss of one (1) season of eligibility in all sports. 

An individual receiving a complete release per Item 5 of the National Letter of Intent may not represent another ACC 

institution in intercollegiate athletics competition until the individual has completed one full academic year at the latter ACC 

institution and shall be charged with the loss of one season of eligibility in all sports. Waivers of the ACC rule must 

demonstrate objective evidence that proves the student-athlete’s extraordina~ personal hardship necessitates the transfer 

to another ACC institution. These waivers may be considered by the ACC faculty athletics representatives, acting as a 

committee of the whole, only after all appeals to the National Letter of Intent Steering Committee and the National Letter of 

Intent Appeals Committee have been processed. (Revised: April 2007, October 2008) 

Section VI-4. Medical Hardship Waivers. 

The Office of the Commissioner has the authority to administer all requests for medical hardship waivers per NCAA 
legislation. Institutions should submit such waiver requests on a form prescribed by the Conference office. All waiver 
requests received by the Conference should be complete upon submission and contain all the necessa~, and required 
NCAA and Coifference documentation. 

a. APPEALS. An institution may appeal the decision of the Office of the Commissioner to the faculty athletics 
representatives. If an institution wishes to appeal, a written appeal must be received in the Co~fference office within 30 calendar 
days from the date of the original decision letter. The facuhy athletics representative from the institution appealing the 
decision will present the appeal to the entire council of l\aculty athletics representatives for vote. The decision of the l\aculty 
athletics representatives will be final, subject only to an appeal to the NCAA. 

Section VI-5. Docu mentation of Summer Employment and Automobile Ownership. 

Each member institution shall document a~mnally information regarding various aspects of summer employment and 
automobile ownership or usage for all full grant-in-aid recipients. Specific infommtion prescribed by the Conference office 
is required to be included on institutional forms. (Rev~xed: May 200~) 

Section VP6. Eligibility. 

a. ELIGIBILITY CERTIFICATIONo It is the responsibility of each institution to certif}~ its student-athletes in 
accordance with all applicable conference and NCAA eligibility requirements prior to allowing the student-athlete to 
represent the institution in intercollegiate competition. 

b. FOR[:EITURE O[" GAMES. When a player is found to be ineligible for intercollegiate athletics, all athletic contests 
in which the student-athlete has participated, after the date of the act or conditions which rendered the individnal ineligible, 
may be forfeited to the respective opposing team or teams, and any individual championships may be forfeited. 

Section VI-7. Exceptions. 

Exceptions to the above rules of eligibility may be allowed in individual cases in which the circumstances arc extremely 
unusual and m which the exception will be in accord with the spirit and intent of all rules and regulations concerning 

eligibili~:. 
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Artide VH. ASSIGNING OFFICIALS 

The Conference office shall be responsible for the assignment of officials in the following sports: baseball, men’s and 
women’s basketball, field hockey, football, men’s and women’s soccer, softball and volleyball. In no event shall officials be 
employees of the Conference. 

Article VIII. ENFORCEMENT PROCEDURE 

Section VIII-1. Alleged Violations. 

The Commissioner may receive and im:estigate reports of alleged violations of roles and regulations of the Conference 
and of the NCAA and may interpret and rtfle upon such. 

In order to prevent escalation of intm-confcmnce problems and continuation of violations, tt~e following procedures 
are required: 

a. An inquiry or report of alleged violations by a Conference member should be sent from a senior level athletics 
administrator or compliance director from the institution making the allegation to a senior level athletics administrator or 
compliance director at the institution to which the allegation is made. In addi lion, lhe institution making the allegation 
should notil}, the Conference office. If the above option is followed, the institution making the allegation is considered 
pare/to any investigation and shall receive subsequent infornmtion as outlined in (c) below. An restitution nmy also utilize 
the conference compliance staff to communicate allegations from one Conference member to another; however, in this 
instance, the institution is not considered party to any investigation and shall not receive subsequent information. In ellher 
case, all findings should be reported to the Conm~issioner. 

b. The institution against which the allegation is made should consult with the Conference to procure advice and 
guidance in how to conduct the investigation, but should not rely upon the Conference to assist in the actual investigation. 

c. Only the institution which made the allegation shall receive periodic progress rcports throughout fl~e iuvestigation 
along with a final report at the conclusion of the investigation. That institution, shall not, however, release any infornmtion 
it receives to any other institution or entityo Violations of this will result in for[’citt~re of any subsequent inlbrmafion 
regarding the investigation or other sanctions. 

d. Once the investigation has concluded° the institution shall report its findings and, if applicable, any action taken to 
the Conference ancVor NCAA. Subsequent to any decision or determination by the Conference ancVor NCAA, only the 
institution which ~nade the allegation shall receive a fir~al report that shall include the following: 

1. Facts of the case as discovered through the investigation 
2 Findings based upon tt~e facts presented 
3. Action and/or penalties taken 

Section VHI-2. Investigations. 

The Commissioner is the principal enforcement officer of the Conference Rules and Regiflations but shall not undertake 
significant investigative responsibilities except in a supervisoi~ capacity. Upon the request of the athletics director or 
faculty representative of any member institution showing reasonable grounds or upon the Commissioner’s own initiative, 
the Comnfissioner shall initiate such investigation as may be necessary to detemfine whether there has been a violation. As 
part of such an investigation, the Conference office should assist the institution in: 

a. Detemfining whether the potential violation will be viewed as secondary or major by the NCAA Enforcement: Staff’; 

b. Identifying any mitigating circumstances; 

c. Determining the appropriate institutional action that should be taken to remedy the situation; 

d. Determining appropriate penalties that would likely be accepted by the Enforcement Staff, the NCAA Committee on 
Infractions, the NCAA Student-Athlete Reinstatement Staff, or the NCAA Student-Athlete Reinstatement Committee; 
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e. Processing secondary violations through correspondence to the Enforcement Staff; 

f. Processing major violations through summary disposition, or Committee on Infractions; or 

g. Processing any eligibiliU appeals through the NCAA-Student-Athlete Reinstatement Staff or the NCAA Student- 
Athlete Reinstatement Committee. 

Section VIII-3. Hearings. 

If the investigation reveals that a violation may exist, the Commissioner shall inform the president, the faculty athletics 
representative, and the athletics director of the member institution involved, and afford an opportunity to be heard. 

The Commissioner may elect to hear those cases deemed to be secondary in nature. Such hearing may" be conducted 
by an assistant commissioner designated by the Commissioner. If after a hearing or failure of all institution to appear for a 
hearing, the Commissioner concludes there is a violation, the Commissioner is empowered to impose penalties such as, but 
not limited to, those listed in Appendix I of the Committees section. 

All other cases will be heard by the Executive Committee. That body shall have the same power as the Commissioner 
to impose penalties. No representative of the institution for whom the hearing is being held shall have memberstfip on the 
hearing body. The institution and aw employee or student-athlete involved in the case shall have all opportunity to be 
heard and to be represented by legal counsel. The decision of the hearing body must be rendered within one week after the 
hearing. 

Section VHI-4. Unsportsmanlike Conduct. 

The Commissioner is authorized to investigate cases involving unsportsmanlike conduct of coaches, institutional 
officials or participants on teams representing member institutions and, if sufficient evidence is found that they have been 
guilty of unsportsmanlike conduct, the Commissioner is authorized to impose such penalties as in iris judgment the case 
warrants. 

Section VIII-5. Penalties. 

Penalties imposed by the Commissioner shall become effective immediately and shall remain in effect until and unless 
set aside by the Conference on appeal. 

Section VIII-6. Enforcement Reports. 

The Commissioner shall upon request, report to the Conference in executive session the results of al\v investigations 
into violations of Conference rules and regulations. 

Article IX. APPEALS 

Section IX-1. Appeal Procedures. 

The decision of the Commissioner or the Executive Committee in any proceedings under Article VIII may be appealed. 
Such appeal must be made by the institution involved within fourteen (14) days after receiving, by registered mail, the 
notice of such action. Appeals from decisions about interpretations or violations of the Conference rules and regulations, 
or penalties imposed under these rules, shall be made to the Conference through the Conference president. 

a. Final appeal of decision made by the commissioner normally is heard by the Executive Committee; however, at the 
request of the appealing institution, the Conference will hear the appeal in lieu of the Executive Committee. 

b. Final appeal of a decision made by the Executive Committee normally is heard by an Appeals Committee consisting 
of the past-president of the Conference from the Executive Committee, those faculb" athletics representatives who are not 
members of the Executive Committee, and two athletics directors appointed by the president in such maimer that no member 
institution will have both its faculty attfletics representative and athletics director serving on the Appeals Committee. At tile 
request of the appealing institution, the Conference will hear the appeal in lieu of the Appeals Committee. 
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c. The committee hearing the appeal may, if it so chooses, modify the decision as to guilt and/or penalty but may not 
increase the penalty. 

d. Appeals shall be limited in scope and will not constitute a newcomplete hearing of the case. Notice of appeal shall 
state specifically the findings of violations or penalties or both on which the appeal is being made and the reasons why 
these items are being appealed. 

Section IX-2. Appellate Decision. 

The decision as to the appeal shall be rendered only after "affording any institution, employee, or studem-athlete 
involved in the appealed portion of the case an opportunity to be heard and to be represented by legal counsel and must 
be rendered within one week after the hearing of the appeal. Such decision is final and is not subject to further appeal except 
trader provision of Section IX-3 (New Evidence or Prejudicial Error). 

Section IX-3. New Evidence or Prejudicial Error. 

The Executive Committee shall consider a request to reopen a case upon receipt of new evidence of fact or of prejudicial 
error in the hearing or appeals procedure. A decision not to reopen a case is not subject to further appeal. 

Article X. TELEVISION POLICY 

Section X-1. Conference Package Contracts. 

The Television Conunittee is authorized to negotiate the terms and conditions of contracts involving telecast of 
packages of football games and men’s basketball games. Such contracts shall be subnfitted to the member institutions for 
approval, disapproval or suggestions and recommendations, consistent with the terms of Conference contract policy as 
described in Section X-3 (Conference Television Comract Policy). 

Section X-2. Revenues From Sale of Rights to Package. 

All revenues from sale of rights to the Conference television packages referred to in Section X- 1 (Conference Package 
Contracts) shall be deposited with the Conference office. 

Section X-3. Conference Television Contract Policy. 

Negotiations for furore television contracts shall be conducted by the Commissioner with input fl’om a television 
snbco~nittee appointed by the Co~nissioner, in consnltation with the President of the CoMerence. The subco~nittee 

administrators. 
Discussio~ and mco~endatio~ from the television subco~ttee will be reposed om to the Nil television 

~[~.~__~J_~(~k~m~t~!!~_~:~!!_r.~Yi~:_t!~_~r~9osed temps and co nditions of the 

to the ~3cultv athletics representatives R~r their consideration and approval by two-thirds vote of the meuR~ers of the 
conference. 

ffpracticable, ~�1_�35~iq*~ contracts should be in }~:~_[~g,~ lb~n and signed by the RR~iViRR~i~g pa~ies within ~}. days of 
the time of the agreement. If possible, said contract(s) shall be signed no later than 30 days prior to the first televised event 
of spots covered witlfin tiffs agreemem. (Ad~(oted: Mql, 1992, Revised: 2anua<l’ 

Section X-4. Good Faith Effort not to Compete with Package. 

The Conference members will make every good faith effort not to participate in a football or men’s basketball game that 
will be televised in conflict with aw of the Conference television packages of games. "Televised" and "televisioff’ mean 
over the air or by cable. If a Conference member is to participate in a nonpackage televised game Milch conflicts with or 
overlaps with one of the Conference football or men’s basketball packages of games, the Conference member may participate 
in such nonpackage televised game only if (a) such nonpackage game is not distributed on television in the Conference area 
(defined as Maryland, District of Columbia, Virginia, North and South Carolina, Georgia, and Florida), or (b) if the nonpackage 
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game is to be televised in the Conference area; such game may be televised only during a time period which does not 
substantially overlap the time during which a Conference package game is being televised. When it appears there will be an 
overlap, the matter shall be promptly referred to the commissioner, who shall then consider all relevant factors and make a 
final determination, in his sole discretion as to whether or not the overlap is substantial. 

Section X-5. Member Institution Contracts. 

Individual member institutions may enter into contracts for the telecasts of lbotball and men’s basketball games which 
are not a part of the Conference packages, but only if such contracts do not conflict with Conference package contracts 
referred to in Section X-1 (Conference Package Comracts) and also comply with all other provisions of this Article. 

Section X-6. Revenues From Non-Package Games. 

The revenues derived from participation by any Conference member in an3; televised game outside the Conference 
television packages shall be deposited with the Conference office. 

Section X-7. Conference Non-Package Contracts. 

In appropriate circumstances, the Commissioner’s office may negotiate television contracts for events that are not part 
of the Conference television package of gaines referred to in Section X-1 (Conference Package Contracts). However, such 
nonpackage contracts may, in the Commissioner’s discretiork be negotiated by the Committee on Television and/or submitted 
to the member institutions for approval. 

Section X-8. Rights Fee. 

The Television Commitlee shall establish a rights fee for any football game or men’s basketball game being televised 
which is not part of any of the Conference television packages of games. 

Section X-9. l) istribution of Revenu es. 

The revenues derived under Sections X-2 (Revenues From Sale of Rights to Package) and X-6 (Revenues From Non- 
Package Games) of this Article shall be divided equally among the Conference members. 

Section X-10.Amendment Procedures. 

Article X (Television Policy) of the Bylaws may be amended at any regular or special meeting by m-o-thirds of all 
members. (Adopted." @ril 2006) 

Article XI. GENERAL REGULATIONS 

Section XI-I. Booster Organ~ation. 

The athletics director shall serve as a board member of the institution’s athletics booster (fundraising) organization 
where one exists, and the employees of that organization shall be directly responsible to the athletics director or the person 
to whom the athletics director reports. 

Section XI-2.Annual Institutional Certification. 

A member institution shall not be eligible to enter a team or individual competitors in a Conference championship 
unless its governing board makes an animal institutional certification, on a form approved by the Conference office, 
attesting that: 

a. Responsibility for the administration of the athletics program has been delegated to the chief executive officer of 
the institution. 
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b. The chief executive officer has the mandate and support of the board to operate a program of integriB7 in full 
compliance with NCAA, Conference and all other relevant rules and regulations. 

c. The chief executive officer, in consultation ~,ith the facul .ty athletics representative and the athletics director, 
determines how the institutional vote shall be cast on issues of athletics policy presented to the NCAA and the 
Conference. 

Section XI-3. Nonprofit Operating Principles. 

a. INUREMENT OF INCOME. No part of the net earnings of the organization shall inure to the benefit of or be 
distributable to its members, trustees, officers or other private persons except that the organization shall be authorized and 
empo~,ered to pay reasonable compensation for services rendered and to make payments and distributions in furtherance 
of the purposes set forth herein above. 

b. LEGISLATIVE OR POLITICAL ACTIVITIES. No substantial part of the activities of the organization shall be the 
carrying on of propaganda or othe~vise attempting to influence legislation by legal, governmental agencies, and the 
organization shall not participate in or intervene in (including the publishing or distribution of statements) any political 
campaign on behalf of any candidate for public office. 

c. OPERATION LIMI’[’ATIONS. Notwithstanding any other provisions of these articles, the organization shall not 
carry on any other activities not pe~rnitted to be carried on (a) by an orgm~ization exempt from Federal Income Tax under 
Section 501 (C) of the Internal Revenue Code of 1954 (or the corresponding provisions of any future United States Revenue 
L aw) or (b) by an organization, contributions to ~vhich are deductible under Section 170(c)(2) of the Internal Revenue Code 
of 1954 (or other corresponding provisions of any future United States Internal Revenue Law). 

d. DISSOLUTION CLAUSE. Upon the dissolution of the organization, a committee composed of voting delegates and 
athletics directors shall, after paying or making provisions for the payment of all of the liabilities of the organization, dispose 
of all the assets of the organization exclusively for the purpose of the organization in such manner, or to such organization 
or organizations organized and operated exclusively for charitable, educational, religious or scientific purposes as shall at 
the time qualifk as an exempt organization or organizations under Section 501 (c)(3) of the Internal Revenue Code of 1954 (or 
the corresponding provisions of any future United States Internal Revenue Law), as the Committee shall determine. Any of 
such assets not so disposed of shall be disposed of by the state court of jurisdiction in which the principal office of the 
organization is then located, exclusively for such purposes or to such organization or organizations as said court shall 
determine which are organized and operated exclusively for such purposes. 

Article XILAMENDMENTPROCEDURES 

AW amendments to the Bylaws require a three-fourths vote of the members of the Conference, unless otherwise noted. 
All other matters related to the general business and Sport Code of the Conference and not specified elsewhere shall be 
decided by majori~ vote of those present and voting on the issue. In accordance with Robert’s Rules of Order, abstentions 
shall not be counted as votes. (Revised: April 2006) 
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APPENDIX II- DISTRIBUTION OF REVENUE FROM POSTEASON FOOTBALL GAMES 

Base Bowl Allowance Key 

Rose Bowl 
Tostitos Fiesta Bowl 
Allstate Sugar Bowl 
Orange Bowl 
Chick-fiI-A Bowl 
Hyundai Sun Bowl 
Champs Sports Bowl 
Franklin American Mortgage Music City Bowl 
Meineke Car Care Bowl 
AdvoCare Vl00 Independence Bowl 
EagleBank Bowl 

$2,100,000 
$1,950,000 
$1,700,000 
$1,700,000 
$1,100,000 
$1,100,000 
$1,100,000 
$1,100,000 
$1,100,000 
$1,100,000 
$1,100,000 

Tier 1 0- 250 miles Minus -$50,000 
Tier 2 250- 500 miles Minus -$25,000 
Tier 3 500- 750 miles Current Bowl Payout 
Tier 4 750- 1,000 miles Extra $25,000 
Tier 5 Over 1,000 miles Extra $50,000 

Institutional Bowl Allowance 

B6 $2,150,000 $2,000,000 $1,750,000 $1,750,000 $1,150,000 $1,150,000 $1,150,000 $1,150,000 $1,125,000 $1,150,000 $1,075,000 

$2,150,000 $2,000,000 $1,700,000 $1,725,000 $1,050,000 $1,150,000 $1,100,000 $1,075,000 $1,050,000 $1,100,000 $1,100,000 

$2,150,000 $2,000,000 $1,725,000 $1,725,000 $1,075,000 $1,150,000 $1,100,000 $1,100,000 $1,050,000 $1,125,000 $1,075,000 

$2,150,000 $2,000,000 $1,675,000 $1,675,000 $1,075,000 $1,150,000 $1,075,000 $1,075,000 $1,100,000 $1,100,000 $1,125,000 

$2,150,000 $2,000,000 $1,675,000 $1,700,000 $1,050,000 $1,150,000 $1,075,000 $1,050,000 $1,050,000 $1,100,000 $1,100,000 

S2,150,000 $2,000,000 Sl,750,000 S1,750,000 S1,100,000 S1,150,000 $1,125,000 S1,100,000 S1,075,000 S1,150,000 S1,050,000 

$2,150,000 $2,000,000 $1,725,000 $1,650,000 $1,100,000 $1,150,000 $1,050,000 $1,125,000 $1,100,000 $1,150,000 $1,150,000 

$2,150,000 $2,000,000 $1,725,000 $1,725,000 $1,075,000 $1,150,000 $1,100,000 $1,100,000 $1,050,000 $1,125,000 $1,075,000 

$2,150,000 $2,000,000 $1,725,000 $1,725,000 $1,075,000 $1,150,000 $1,100,000 $1,100,000 $1,050,000 $1,150,000 $1,075,000 

$2,150,000 $2,000,000 $1,725,000 $1,750,000 $1,100,000 $1,150,000 $1,125,000 $1,100,000 $1,075,000 $1,150,000 $1,050,000 

$2,150,000 $2,000,000 $1,725,000 $1,725,000 $1,075,000 $1,150,000 $1,100,000 $1,075,000 $1,050,000 $1,125,000 $1,075,000 

$2,150,000 $2,000,000 $1,725,000 $1,725,000 $1,075,000 $1,150,000 $1,100,000 $1,075,000 $1,050,000 $1,125,000 $1,075,000 
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Article XXH. AWARD S. 

Section XXII-1. AII-AC C Academic Teams. 

All-ACC Academic teams will be selected for those sports in which the Conference designates a conference champion. 
The teams will be selected by a special committee comprised of league office staff. 

To be eligible for consideration in all sports other than men’s and women’s basketball, men’s and women’s swirmning 
and wmstling~ a student-athlete must have earned a 3 o00 grade point average for the previou.s semester and maintained a 
3.00 cum~flative average during his/her academic career. 

In men’s and women’s basketball, men’s and women’s swinm~ing and wrestling, a student-athlete must have earned a 
3.00 grade point a~erage for the immediately preceding fhll semester and nmintained a 3.00 cmtmlative grade point a~erage 
during his/her academic career. 

In Nl sports graduate studems must have a cumulative undergraduate GPA of 3.00 or greater and at least a 3.50 or 
greater in graduate school in order to be considered for an All-ACC Academic Team. 

Throughout the selection process prima~y consideration will be accorded to the student-athlete’s athletic accomplish- 
ments during the current athletic season. Fall sports teams released by mid-JannaB,. Winter and Spring sports teams 
released by last week in Juneo 

"II~e maximmn size of each team is as follows: Baseball 40; BasketbN1 (Men) approx. 10-15; Basketball (Women) approx. 
10-15; Cross Country (Men) 20; Cross Country (Women) 20; Field Hockey 30; Football approx. 50: Golf (Men) 20: Golf 

(Women) 20; Indoor Track & Field (Men) 40; Indoor Track & Field (Women 40; Lacrosse (MelL~ 30: Lacrosse (Women) 30; 
Rowi~g 30; Soccer (Men) 30; Soccer (Women) 40; SoftlbN130: Swimmi~g & Diving (Men) 40; Swimming & Divi~g (Women) 
40; Te~mis (Me~) 20: Tennis (Women) 20; Ontdoor Track & Field (Men) 40; Outdoor Track & Field (Women) 40; Volleyball 
30; Wrestling 20. ~evised." May 2006. 3/lq!’ 2007, October 200Z October 

Section XXII-2. Scholar-Athlete of the YearAward. 

a. FOOTBALL. One football student-athlete will be recognized as the ACC Scholar-Athlete of the Year and will receive 
the Jim Tatum Award, Milch will be selected by the Commissioner’s office upon receiving nominations from the member 
institution’s Academic Advisors. The criteria for selecting the award recipients arc as follows: 

1. Candidates must be a senior football student-athlete. 
2. The award will be based on 50% academic achievement and 50% athletic achievement. 

b. SPORTS OTHER THAN FOOTBALL. One member of each of the Conference’s remaining 24 sponsored sports will 
be recognized as the ACC Scholar-Athlete of the Year. The criteria for selecting the award recipients are as follows: 
(Adopted." October 2007) 

c. CRITERIA FOR NAMING THE AWARD. Only ACC Scholar-Athlete of the Year Awards are eligible to be named. 
Each award may have multiple names. (Adopted: May 2009) 

I. Eligibility is not limited to aw specific group(s). 
2. The official nomination will originate from the member institution where the nominee was last in a position of 

influence. 
3. A minimum period of two-years must pass (from when the nominee vacated his/her position) before an 

individnal is eligible to be nominated. 
A nominee should be one whose reputation exceeds that of a sports celebrity. The nominee should be 
renowned [’or exceptional personal quNities, such as character, leadership, integril~; national influence, and 
for excellence in intercollegiate athletics. The nominee should have demonstrated a conm~itment to academic 
and atNetic balance. In addition, consideration will be given to the nominee’s university and community 
influence and service beyond the sports arena. 

d. PROCESS FOR NAMING THE AWARD. ~4dopted." ~vlay 2009) 
1. A formal nomination will be submitted to the Office of the Commissioner hy the nominee’s institution. 
2. The specific sport committee (to which the award would potentially be named) will be advised of all relative 

nominations and will bare the benefi t of discu.ssion. The opinion and feedback from the sports commi tree will 
be expressed to the awards committee for their consideration. 
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3. The nomination will be presented to the awards cormnittee for consideration. If endorsed by the awards 
committee, the nomination will be appropriately fom, arded as part of the committee’s a~mnal action items. 

4. Pending the approval of the awards committee, the nomination would be forwarded through the conference 
governance structure. 

e. MEN’ S BASKETBALL. The ACC Men’s Basketball Scholar-Athlete of the Year will be officially named the "Skip 
Prosser Award". 

f. WOMEN’ S BAS~TBALL. The ACC Women’s Basketball Scholar-Athlete of the Year will be officially named the 
"Kay Yow Award". (Approved." 2008-09) 

g. FOOTBALL. The ACC Football Scholar-Athlete of the Year will be officially named the "Jim Tatum Award". 
(Editorial Revision: 2010) 

h. MEN’S GOLF. The ACC Men’s Golf Scholar-Athlete of the Year award will be officially" named the "Rod Myers 
Award". 

Section XXII-3. ACC Sportsmanship Award. 

One female and one male ACC student-athlete will be awarded the ACC Sportsmanship Award annually. Additionally a 
team could also be selected if warranted. NCAA Sportsmanship Award qualification criteria will be used in selecting all 
nominees and award recipients. (Adopted." October 2008) 

Section XXII-4. Conference Awards. 

The Commissioner of the Atlantic Coast: Conference is instructed to purchase such plaques and troptfies as arc 
necessal?." for Conference championships (including the Cmfference plaques awarded for excellence in scholarship and 

athletics) as follows: 

a. A plaque shall be awarded to a senior male and senior female of each institution for excellence in scholarship and 
athletics, and these awards will be presented at Commencement or an appropriate awards day. 

b. The Conference will provide an award for All-Conference, Freshma n o f the Year. Play er (s) of the Year and Coach of 
the Year in all spmls. For additional Conference authorized awards, see mdividnal sprat 

c. All teams that tie as the ACC Conference champion will be awarded troplfies. (Adopted: May 2006) 

Section XXH-5. All-Conference Teams. 

a. BASEBALL, FIELD HOCKEY. SOCCER, VOLLEXtq3ALL, LACROSSE, GOLF, SOFTBALL, TENNIS AND ROWING If 
four schools participate in a sport, a first team (based on the number of student-athletes on the field/court/boat) will be 
named. If five schools participate in a sport, a first team plus 25% (based on the number of student-athletes on the field/ 
court/boat) will be named. If six schools participate in a sport, a first team plus 50% (based on the number of student- 
athletcs on the field/court/boat) will be named. If seven or morc schools participate in a sport:, a first and second team (based 
on the number of student-athletes on the field/court/boat) will be named. (Revised." 3!lay 2009) 

b. SWIMMING, TRACK, CROSS COUNTRY AND WRESTLING The All-Conference team will be based on the 
student-athlete’s place at the ACC Championship. (Revised." May 2009) 

c. CHANGES. Any changes to the above policies must be recommended to the Awards Committee. (Revised." May 

:009) 
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Section XXII-6. Baseball. 

Awards authorized and presented by the Conference for Baseball are as follows: (Revised." October 2005, l¥1ay 2007, 

October 2007) 
40 All-ACCAcademic Team 
32 All-Conference Team (First, Second Team) 

1 Freshman of the YearAward (true freshman only) 
1 Playerofthe Year 
1 Pitcher of the Year 
1 Coach of the Year 
1 Championship Team Trophy 

35 Individual Awards for Members of the Wi~ming Team 
11 All-Tournament Team 

1 Championstfip Most Valuable Player 
2 Divisimkal Championslfip Troplfies (Atlantic and Coastal) 
1 Scholar-Athlete of the’fear 

a. ALL-CONFERENCE TEAM. The All-Conference Baseball Team will be selected by a vote of the head coaches. Two 
(2) si~een (16) member teams will be announced as first and second team, including the following specific positions for each 
team: first baseman, second baseman, third baseman, shortstop, catcher, outfielder (3), starting pitcher (3), relief pitcher, 
DHiUtility player and three (3) at-large selections. (Revised." Ma.v 2007) 

b. FRESHMAN OF THE YEAR. The Baseball Freshman of the Year must be a true freshman and will be selecled by a 
vote of the head coaches. 

c. PLAYER OF THE YEAR. The Baseball Player of the Year will be selected by a vote of the head coaches. 

d. PITCHER OF THE YEAR. The Baseball Pitcher of the Year will be selected by a vote of the head coaches. 

e. COACH OF THE YEAR. The Baseball Coach of the Year will be selected by a vote of the head coaches. 

f. ALL-TOURNAMENT TEAM. The Baseball All-Tournament Team will be selected by a vote oflhe media in attendance. 
An eleven (11) member team, by po sition and including the M¥~P, will be named. 

g. CHAMPION SHIP MOST \~AL U ABLE PLAYER. The Baseball Championship Most Valuable Player will be selected 
by a vote of the media in attendance. 

Section XXII-7. Basketball-Men’s. 

Awards authorized and presented by the Conference for Men’s Basketball are as follows: (Revised." October 2005, October 

2007," Editorial Revision: 2008) 
15 All-Conference Team (First, Second, Third Team) 
5 All-FreshmenTeam 
5 All-Defensive Team 
1 Defensive Player of the Year 
1 Rookie of the Year 
1 Playerofthe Year 
1 Coach of the Year 
1 Championship Team Trophy 

25 Individual Awards for Members of the Winning Team 
10 All-Tournament Team (First and Second team; 5 people per team) 

1 Championship Most Valuable Player Award 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year (Skip ProsserAward) 
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a. ALL-CONFERENCE TEAM. The All-Conference Men’s Basketball Team will be selected by the Atlantic Coast Sports 
Media Association (ACSMA). A first, second and third team will be named. 

b. ALL-FRESHMEN TEAM. The Men’s Basketball All-Freshinan Team will be selected by ACSMA. 

c. ALL-DEFENSIVE TEAM. The Men’s Basketball All-Defensive Team [five (5) members] will be selectedby ACSMA. 

d. DEFENSIVE PLAYER OF THE YEAR. The Men’s Basketball Defensive Player of the Year will be selected by 
ACSMA. (Editorial Revision: 2008) 

e. ROOKIE OF THE YEAR. The Men’s Basketball Rookie of the Year will be selected by ACSMA. 

f. PLAYER OF THE YEAR. The Men’s Basketball Player of the Year will be selected by ACSMA. 

g. COACH OF THE YEAR. The Men’s Basketball Coach of the Year will be selected by ACSMA. 

h. ALL-TOURNAMENT TEAM. The Men’s Basketball M1-Toumament Team will be voted by select media in atlendance. 

Ten (10) members will be announced as a first and second team. 

i. MOST X/AL UABLE PLAYER. The Men’s Basketball Championship Most Valuable Player will be selected by a votc of 
media in attendance and is included in the ten-member All-Tournament team. 

Section XXII-8. Basketball-Women’s. 

Awards authorized and presented by the Conference for Women’s Basketball are voted on by a Blue Ribbon Panel, which 

consists of coaches and media familiar with women’s basketball, and arc as follows: (Revised: A¢a.v 2004, October 2005, 
May 2007, October 2007, l~la3, 2008) 

15 All-Conference Team (First, Second, Third team) 
5 All-Freshmen Team 
5 All-Defensive Team 
1 Rookie of the Year 
1 Defensive Player of the Year 
1 Sixth Player of the Year 
1 Player of the Year 
1 Coach of the Year 
1 Championship Team Tropl\,~" 

25 Individual Awards for Members of the Winning Team 
10 All-Tournament Team (First and Second Team; 5 people per team) 

1 Championship Most Valuable Player 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year (Kay Yow Award) 

a. ALL-CONFERENCE TEAM. The All-Conference Women’s Basketball Team will be selected by the Blue Ribbon 
Panel. Fifteen (15) members will be announced as a first, second and third team. 

b. ALL-FRESHMEN TEAM. The Women’s Basketball All-Freshinen Team (five (5) members) will be selected by the 
Blue Ribbon Panel. 

c. ALL-DEFENSIVE TEAM. The Women’s Basketball All-Defensive Team (five (5) members) will be selected by the 
Blue Ribbon Panel. 

d. ROOKIE OF THE YEAR. The Women’s Basketball Rookie of the Year will be selected by the Blue Ribbon Panel. 

e. DEFENSIVE PLAYER OF THE YEAR. The Women’s Basketball Defensive Player of the Year will be selected by the 
Blue Ribbon Panel. (Adopted." May 2004) 
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f. SIXTH PLAYER OF THE’~AR. The Women’s Basketball Sigh Player of the Year will be selected by the Blue Ribbon 

Panel. (Adopted: May 2007) 

g. PLAYER OF THE YEAR. The Women’s Basketball Player of the Year will be selected by the Blue Ribbon Panel. 

h. COACH OF THE YEAR. The Women’s Basketball Coach of the Year will be selected by the Blue Ribbon Panel. 

i. ALL-TOURNAMENT TEAM. The Women’s Basketball All-Tournament Team will be selected by a vote of the media 

in attendance. Ten (10) members will be almounced as a first and second team. 

j. MOST "VALUABLE PLAYER. The Women’s Basketball Championship Most Valuable Player will be selected by a vote 
of media in attendance and is included in the ten-member All-Tournament team. 

Section XXII-9. C~ss Country-Men’s/Women’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Cross Countly are as follows: (Revised: 

October 2007) 
20 All-ACC Academic Team- men and women 
14 All-Conference Team 

1 Freshman of the Year - men and women (true freshinan only) 
1 Coach of the Year - men and women 
1 Championship Team Trophy - men and women 

11 Individual Awards for Members of the Winning Team - men and women 
1 Individual Champion- men and women 
1 Individual Second Place - men and women 
1 Individual Third Place - men and women 
1 Scholar-Atlflete of the Year - men and women 

a. ALL-CONFERENCE TEAM. The Men’s and Women’s Cross Cotmtry All-Conference Teams will be composed of the 
top fourteen (14) male finishers and the top fourteen (14) female finishers in their respective Conference Championship. 

b. FRESHMAN OF THE YEAR. Tile Men’s and Women’s Cross Count~ Freshman of the Year will be the first men’s 
and women’s cross country student-athletes to cross the finish line at the Conference championship. 

c. COACH OF THE YEAR. The Men’s and Women’s Cross Country Coaches of the Year will be selected by a vote of 
the respective head coaches. 

Section XXH-IO. Field Hockey. 

Awards authorized and presented by the Conference for Field Hockey are as follows: (Revised." October 2005, October 

2007) 

17 

1 

1 

1 

1 

1 

11 

1 

1 

1 

All-ACC Academic Team 
All-Conference Team 
Freshman of the Year Award (true freshman only) 
Offensive Player of the Year 
Defensive Player of the Year 
Coach of the Year 
Championship Team Trop~ 
Individual Awards for Members of the Winning Team 
All-Tournament Team 
Championship Most Valuable Player 
Regular Season Championship Trophy 
Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Field Hockey All-Conference Team will be one seventeen (17) member team selected 
by a vote of the head coaches. 
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b. FRESHMAN OF THE YEAR. The Field Hockey Freslnnan of the Year must be a true freshman and will be selected by 
a vote of the head coaches. 

c. OFFENSIVE PLAYER OF THE YEAR. The Field Hockey Offensive Player of the Year will be selected by a vote of the 
head coaches. 

d. DEFENSIVE PLAYER OF THE YEAR. The Field Hockey Defensive Player of the’fear will be selected by a vote of the 
head coaches. 

e. COACH OF THE YEAR. The Field Hockey Coach of the’fear will be selected by a vote of the head coaches. 

f. ALL-TOURNAMENT TEAM. The Field Hockey All-Tournament Team will be selected by a vote of the head coaches. 
Au eleven (11) member team, including the MVP, will be named. One ( 1 ) member from each of the losing teams on Thursday 
and Friday, three (3) members from the runner-up team of the Championship game, and four (4) members, including the 
Championship M¥~P, from the winner of the Championship game. (Revised." April 2008) 

g. MOST VALUABLE PLAYER. The Field Hockey Championship Most Valuable Player will be determined by a vote of 
the head coaches. 

Section XXII-11. Football. 

Awards authorized and presemed by the Conference for Football are as follows: (Revised." October 2005, October 2007," 

l~2ditorial Revision: 2008) 
50 All-Conference Team (First and Second team; 25 people per team) 

1 Rookie of the Year 
1 Offensive Rookie of the Year 
1 Defensive Rookie of the Year 
1 Offensive PlayeroftheYear 
1 Defensive Player of the Year 
1 Player of the Year 
1 Coach of the Year 
1 Most Courageous Award (Brian Piccolo Award) 
1 Senior Scholar-Athlete Award (Jim Tatum Award) 
1 Most Outstanding Blocker Award (Jacob’s Blocking Trophy) 
2 Divisional Championship Trophies (Atlantic and Coastal) 
1 Championship Team Tropl\v 
1 Championship MVP Trophy 

110 Individual Awards for Members of the Winning Team 

a. ALL-CONFERENCE TEAM - ACSMA. A first and second All-Conference Football Team will be voted on by the 
ACSMA. Each team shall consist of an eleven (11) man offensive team, an eleven (11) man defensive team and three 
specialists (place kicker, punter and return specialist). 

b. ROOKIE OF THE YEAR. The Rookie of the Year will be selected by ACSMA. 

c. OFFENSIVE ROOKIE OF THE YEAR. The Football Offellsive Rookie of the Year will be selected by ACSMA. 

d. DEFENSIVE ROOKIE OF THE YEAR. The Football Defensive Rookie of the Year will be selected by ACSMA. 

e. OFFENSIVE PLAYER OF THE YEAR. The Football Offensive Player of lhe Year will be selected by ACSMA. 

DEFENSIVE PLAYER OF THE’~AR. The Football Defensive Player of the Year will be selected by ACSMA. 

g. PLAYER OF THE YEAR. The Football Player of the Year will be either the Offensive or Defensive Player of the Year 
with the most votes as voted by ACSMA. 
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h. COACH OF THE YEAR. The Football Coach of the Year will be selected by ACSMA. 

i. BRIAN PICCOLO AWARD. The most courageous football player in the Conference will be selected by the 
Conm~issioner’s office upon receiving nominations from the member institutions head football trainers. 

j. JIM TATUM AWARD (Scholar-Athlete of the Year). The top senior football student-atlflete will be selected by the 
Commissioner’s office upon receiving nominations from the member institutions Academic Advisors. The selection will be 
based 50 percent on academic performance and 50 percent on athletic performance. 

k. JACOB’S BLOCKING TROPHY. The most outstanding blocker is selected by a poll of the league’s defensive 
coordinators and/or head coach. 

1. CHAMPIONSHIP MVP TROPHY. The most valuable player of the Championship game is chosen by selected members 
of the media. 

Section XXII-12. Golf-Men’s. 

Awards authorized and presented by the Conference for Men’s Golf are as follows: (Revised." October 2007) 
20 All-ACC Academic Team 
12 All-Conference Team 

1 Freshman of the Year (true freshman only) 
1 Player of the Year 
1 Coach oftheYear 
1 Championship Team Trop~ 
7 Individual Awards for Members of the Winning Team 
1 Individual Champion 
1 Individual Second Place 
1 Individual Third Place 
1 Scholar-Athlete of the Year (Rod Myers Award) 

a. ALL-CONFERENCE TEAM. The Men’s Golf All-Conference Team will be determined by a vote of the coaches. A 
twelve-(l 2) member team will be named. The individual medalist in the Conference championstfip is an automatic All- 
Conference team member. (Revised." May 2007) 

b. FRESHMAN OF THE YEAR. The Men’s Golf Freshman of the Year must be a true freshman and will be selected by 
a vote of the head coaches. 

c. PLAYER OF THE YEAR. The Men’s Golf Player of the Year will be selected by a vote of the head coaches. 

d. COACH OF THE YEAR. The Men’s Golf Coach of the Year will be determined by a vote of the head coaches. 

Section XXH-13. Golf-Women’s. 

Awards authorized and presented by the Conference lbr Women’s Golf are as follows: (Revised October 2007) 
20 All-ACC Academic Team 
12 All-Conference Team 

1 Freshman of the Year (true freshman only) 
1 Player of the Year 
1 Coach of the Year 
1 Championstfip Team Trophy 
7 Individual Awards for Members of the Wi~ming Team 
1 Individual Champion 
1 Individual Second Place 
1 Individual Third Place 
1 Scholar-Athlete of the Year 
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a. ALL-CONFERENCE TEAM. The Women’s Golf All-Conference Team will be determined by a vote of the coaches. 
One twelve (12) member team will be named. The individual medalist in the Confercnce Championship is an automatic All- 

Conference Team member. (Revised." Ma.v 2007) 

b. FRESHMAN OF THE YEAR. The Women’s Golf Frcshman of the Year must be a true frcshman and will be selected 
by a vote of the head coaches. 

c. PLAYER OF THE YEAR. The Women’s Golf Player of the Year will be selected by a vote of the head coaches. 

d. COACH OF THE YEAR. The Women’s Golf Coach of the Year will be determined by a vote of the head coaches. 

Section XXII-14. Lacrosse-Men’s. 

Awards authorized and presented by the Conference for Men’s Lacrosse are as follows: (Revised." October 2005, May 

2007, October 2007) 
30 All-ACC Academic Team 
11 All-Conference Team 

1 Freshman of the Year (true freslmmn only) 
1 Player of the Year 
1 Coach of the Year 
1 Championship Team Tropl\v 

40 Individual Awards for Members of the Winning Team 
11 All-Tournament Team 

1 Championship Most Valuable Player 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Men’s Lacrosse All-Conference Team will be determined by a vote of the head 
coaches. An eleven (11 ) member team will be named. 

b. FRESHMAN OF THE YEAR. The Men’s Lacrosse Freshman of the Year must be a true freshman and will be selected 
by a vote of the head coaches. 

c. PLAYER OF THE YEAR. The Men’s Lacrosse Player of the Year will be selected by a vote of the head coaches. 

d. COACH OF THE YEAR. The Men’s Lacrosse Coach of the Year will be selected by a vote of the head coaches. 

e. ALL-TOURNAMENT TEAM. The Men’s Lacrosse All-Tournament Team will be selected by a vote of the ACC 
Sports Information Directors and media in attendance. An eleven (11) member team, including the MVP, will be named. 

f. MOST VAL U ABLE PLAYER. The Men’s Lacrosse Championship Most Valuable Play er will be selected by a vote of 
the media and ACC Sports Information Directors. 

Section XXII-15. Lacrosse-\Vomen’s. 

Awards authorized and presemed by the Conference for Women’s Lacrosse are as follows: (Revised." October 2005, May 
2007, October 2007) 

30 All-ACC Academic Team 
18 All-Conference Team 

1 Freshman of the Year (true freshman only) 
1 Player of the Year 
1 Coach of the Year 
1 Championship Team Trophy 

34 Individual Awards for Members of the Wimfing Team 
12 All-Tounrament Team 

1 Championship Most Valuable Player 
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1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Women’s Lacrosse All-Conference Team will be selected by a vote of the head 
coaches. An eighteen (18) member team will be named. 

b. FRESHMAN OF THE YEAR. The Women’s Lacrosse Freslm~an of the Year must be a true freshinan and will be 
selected by a vote of the head coaches. 

c. PLAYER OF THE YEAR. The Women’s Lacrosse Player of the Year will be selected by a vote of the head coaches. 

d. COACH OF THE YEAR. The Women’s Lacrosse Coach of the Year will be selected by a vote of the head coaches. 

e. ALL-TOURNAMENT TEAM. The Women’s Lacrosse All-Tournament Team will be selected by a vole of the ACC 
Sports Information Directors and media in attendance. A twelve (12) member team, including the MVP, will be named. 

f. CHAMPIONSHIP MOST ~VALUABLE PLAYER. The Women’s Lacrosse Championship Most Valuable Player will be 
selected by a vote of the ACC Sports Information Directors and media in attendance. 

Section XXlI-16. Rowing-Women’s. 

Awards authorized and presemed by the Conference for Women’s Rowing are as follows: (Revised." May 2006, October 

2007) 

14 
1 
1 
1 
1 

38 
1 
1 

All-ACC Academic Temn 
All-Conference Team 
Varsity Crew of the Year (5 or 9 individual awards) 
Freshman of the Year (true freshman only) 
Coach of the Year 
Championship Team Trophy 
Individual Awards for the Wimfing Team 
Award for Each Evem Champion (5 or 9 individual awards) 
Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Women’s Rowing All-Conference Team will consist of a fourteen (14) member team 
selected by the head coaches. 

b. VARSITY CREW OF THE YEAR. The Crew of the Year will be selected by a vote of the head coaches. 

c. COACH OF THE YEAR. The Coach of the Year will be selected by a vote of the head coaches. 

d. FRESHMAN OF THE YEAR. The Freshman of the Year must be a true freshman and will be selected by a vote of the 
head coaches. 

Section XXH-17. Soccer-Men’s. 

Awards authorized and presemed by the Conference for Men’s Soccer are as follows: (Revised." October 2005, October 

2007) 

11 

1 

1 

1 

1 

1 

All-ACC Academic Temn 
All-Conference Team (First, Second Team; 11 members per team) 
All-Freshmen Team (true freshmen only) 
Freshman of the Year (true freshman only) 
Offensive Player of the Year 
Defensive Player of the Year 
Coach of the Year 
Championship Team Trophy 
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27, Individual Awards for the Winning Team 
11 All-Tournament Team 

1 Championship Most Valuable Player 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Men’s Soccer All-Conference Team will be determined by a vote of the head 
coaches. A twenty-two (22) member team will consist of the top eleven (11) vote recipients, regardless of position, plus the 
top goalkeeper being designated as first team and the next eleven (11) vote recipients, regardless of position, plus the 
second goalkeeper being designated as second team. 

b. ALL-FRESHMEN TEAM. The Men’s Soccer All-Freshmen Team [eleven (11) members] must be true freslnnen and 
will be selected by a vote of the head coaches. 

c. FRESHMAN OF THE YEAR. The Men’s Soccer Freslnnan of the Year must be a true freshman and will be selected 
by a vote of the head coaches. 

d. OFFENSIVE PLAYER OF THE YEAR. The Men’s Soccer Offensive Player of the Year will be selected by a vote of the 
head coaches. 

e. DEFENSIVE PLAYER OF THE YEAR. The Men’s Soccer Defensive Player of the Year will be selected by a vote of the 
head coaches. 

f. COACH OF THE YEAR. The Men’s Soccer Coach of the Year will be selected by a vote of the head coaches. 

g. ALL-TOURNAMENT TEAM. Tile Men’s Soccer All-Tournament Team will be selected by a vote of the ACC Sports 
hfformation Directors and media in attendance. An eleven (11) member team, including the MVR will be named. 

h. CHAMPIONSHIP MOST VALUABLE PLAYER. Tile Men’s Soccer Championship Most Valuable Player will be 
selected by a vote the ACC Sports Information Directors and media. 

Section XXII-18. Soccer-Women’s. 

Awards authorized and presemed by the Conference for Women’s Soccer are as follows. (Revised: October 2005, October 

2OO7) 

11 
1 
1 
1 
1 
1 

29 
11 

1 
1 
1 

AI1-ACC Academic Team 
All-Conference Team (First, Second Team; 11 members per team) 
All-Freshmen Team (true freshmen only) 
Freshman of the Year (true freslmmn only) 
Offensive Player of the Year 
Defcnsive Player of the Ycar 
Coach of the Year 
Championslfip Team Trop~ 
Individual Awards for Members of the Winning Team 
All-Tournament Team 
Championslfip Most Valuable Player 
Regular Season Championship Trophy 
Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Women’s Soccer All-Conference Tcam will be determined by a vote of the head 
coaches. A twenty-two (22) member team will consist of the top eleven (11) vote recipients, regardless of position, plus the 
top goalkeeper being designated as first team and the next eleven (11) vote recipients, regardless of position, plus the 
second goalkeeper being designatcd as second team. 

b. ALL-FRESHMEN TEAM. The Women’s Soccer All-Freslnnen Team [eleven (11) members] must be true freshmen 
and will be selected by a vote of the head coaches. 
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c. FRESHMAN OF THE YEAR. The Women’s Soccer Freshman of the’tEar must be a tree freslmaan and will be selected 
by a vote of the head coaches. 

d. OFFENSIVE PLAYER OF THE YEAR. The Women’s Soccer Offensive Player of the Year will be selected by a vote of 
the head coaches. 

e. DEFENSIVE PLAYER OF THE YEAR. The Women’s Soccer Defensive Player of the Year will be selected by a vote of 
the head coaches. 

f. COACH OF THE YEAR. The Women’s Soccer Coach of the Year will be selected by a vote of the head coaches. 

g. ALL-TOURNAMENT TEAM. The Women’s Soccer All-Tounkament Team will be selected by a vote of the ACC 
Sports Information Directors and media in attendance. An eleven (11) member team, including the MVP, will be named. 

h. CHAMPIONSHIP MOST VALUABLE PLAYER. The Women’s Soccer Championship Most Valuable Player will be 
selected at the conclusion of the ACC Women’s Soccer Championship by a vote of the ACC Sports Information Directors 
and media in attendance. 

Section XXII-19. Softball. 

Awards authorized and presented by the Conference for Softball are as follows: (Revised." October 2005, May 2007, 

October 2007) 
.30 All-ACCAcademic Team 
20 All-Conference Team (First, Second Team; 11 members per team) 

1 Freshman of the Year (true freshinan only) 
1 Player of the Year 
1 Pitcher of the Year 
1 Coach of the Year 
1 Championship Team Trophy 

28 Individual Awards for Members of the Wi~ming Team 
11 All-Tournament Team 

1 Championstfip Most Valuable Player 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the’tear 

a. ALL-CONFERENCE TEAM. The Softball All-Conference Team will be selected by a vote of the head coaches. A 
twenty (20) member team, regardless of position will consist of the top ten (10) vote recipients being designated as first team 
and the next ten (10) vote recipients being designated as second team. 

b. FRESHMAN OF THE YEAR. The Softball Freshinan of the "tear must be a true freshinan and will be selected by a 
vote of the head coaches. 

c. PLAYER OF THE YEAR. The Softball Player of the Year will be selected by a vote of the head coaches. 

d. PITCHER OF THE YEAR. The Softball Pitcher of the Year will be selected by a vote of the head coaches. 

e. COACH OF THE YEAR. The Softball Coach of the Year will be selected by a vote of the head coaches. 

f. ALL-TOURNAMENT TEAM. An eleven (11) member All-Tournament Team, including the MVP, will be selected by 
a vote of the head coaches, ACC Sports Information Directors and lhe media in attendance. 

g. MOST VALUABLE PLAYER. The Softball Championship Most Valuable Player will be determined by a vote of the 
head coaches, ACC Sports Information Directors and the media in atlendance. 
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Section XXII-20. Swimming & Diving-Men’s/Women’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Swimming & Diving are as follows: (I~evised." 

October 2007) 
40 AI1-ACC Academic Team - men and women 

Awards--All-Conference 
1 Freshman of the Year - men and women (true frestnnen only) 
1 Swimmer of the Year - men and women 
1 Diver of the Year - men and women 
1 Coach of the’tear- men and women 
1 Championship Team Trophy - men and women 

27 Individual Awards for Members of the Winning Team - men and women 
1 Championship Most Valuable Swimmer - men and women 
1 Championship Most Valuable Diver - men and women 
1 Award for Each Event Champion 
1 Award for Each Event Second Place 
1 Award for Each Event Ttfird Place 
1 Scholar-Athlete of the Year - men and women 

a. ALL-CONFERENCE. First, second and third place finishers in each event plus all first place relay teams in the 
Conference Championship will be named All-Conference. 

b. FRE SHMAN OF THE YEAR. The Men’s and Women’s Freshman of the Year will be determined by a vote of the head 
coaches. 

c. SWIMMER OF THE YEAR. The Men’s and Women’s Swimmer of the Year will be selected by a vote of the head 
coaches. 

d. DIVER OF THE YEAR. The Men’s and Women’s Diver of the Year will be selected by a vote of the head coaches. 
(Revised." May 2007) 

e. COACH OF THE YEAR. The Men’s and Women’s Coach of the Year will be selected by a vote of the head coaches. 

f. MOST VALUABLE SWIMIMERiDIVER. The Men’s and Women’s Most Valuable Swimmer from the Conference 
Championship will be selected by a vote of the head coaches. The Men’s and Women’s Most Valuable Diver from the 
Conference Championship will be selected by a vote of the head coaches. (Revised." 3!Ia,v, 2007, April 2008) 

Section XXII-21. Tennis-Men’s/Women’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Tennis are as follows: (Revised." October 

2005, Ma3’ 2007, October 2007) 
20 AI1-ACC Academic Team- men and women 
18 All-Conference Team - men and women 

1 Freshman of the Year - men and women (true freshmen only) 
1 Player of the Year - men and women 
1 Coach of the’tear- men and women 
1 Championship Team Trophy - men and women 

13 Individual Awards for Members of the Winning Team - men and women 
1 Championship Most Valuable Player - men and women 
1 Regular Season Championship Trophy 
1 Scholar-Athlete of the Year - men and women 

a. ALL-CONFERENCE TEAM. The Men’s and Women’s Tclmis All-Conference Team will be determined by a vote of 
the coaches. An eighteen (18) member team will be named. 
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b. FRESHMAN OF THE YEAR. The Men’s and Women’s Tennis Freslmaan of the Year must be a tree freslmrm and will 
be determined by a vote of the head coaches. 

c. PLAYER OF THE YEAR. The Men’s and Women’s rellllJS Player of the Year will be selected by a vote of the head 
coaches. 

d. COACH OF THE YEAR. The Men’s and Women’s Tennis Coach of the Year will be determined by a vote of the head 
coaches. 

e. MOST’~ALUABLE PLAXt~R. The Men’s and Women’s Tennis Championship Most Valuable Player will be selected 
by the head coach of the ACC championship team 

Section XXH-22. Track & Field-Indoor/Outdoor-Men’s/Women’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Indoor and Omdoor Track & Field are as 
follows: (Revised." May 2006, October 2007, April 2009) 

40 All-ACC Academic Team - indoor and outdoor, men and women 
Awards--All-Conference 

1 Freshman of the Year Award - men and women (true freshmen only) 
1 Coach of the Year - men and women 
1 Championship Team Trophy - men and women 
36 Members of the \Villning Team - men and women 
1 Most Valuable Performer, Track - men and women 
1 Most Valuable Performer, Field - men and women 
1 Award for Each Event Champion 
1 Award for Each Event Second Place 
1 Award for Each Event Third Place 
1 Indoor Track Performer of the Year - men and women 
1 Indoor Field Perlbrmer of the Year - men and women 
1 Outdoor Track Performer of the Year - men and women 
1 Outdoor Field Performer of the Year - men and women 
1 Scholar-Athlete of the Year - men and women, indoor and outdoor 

a. ALL-CONFERENCE. The top three filfishers in each individual evem plus all members of the first place relay teams 
in the Conference Championship will be named All-Conference. 

b. FRESHMAN OF THE YEAR. The Men’s and Women’s Freshman of the Year will be selected by a vote of the 
coaches. 

c. COACH OF THE YEAR. The Men’s and Women’s Coach of the Year will be selected by a vote of the coaches. 

d. MOST VALUABLE PERFORMER, TRACK/FIELD. The Most Valuable Performer in Track and the Most Yhluable 
Performer in Field will be selected by a vote of the coaches. 

e. PERFORMER OF THE YEAR, TRACK/FIELD. The Performer of the Year in Track and the Performer of the Year in 
Field will be selected by a vote of the coaches. 

Section XXH-23. Volleyball-Women’s. 

Awards authorized and presented by the Conference for Women’s "volleyball arc as follows: (Revised: October 2007, April 

2009) 
30 All-ACCAcademic Team 
18 First Team All-Conference Team, including two defensive specialists 
6 All-Freshmen Team (tree freshmen only) 
1 Freshman of the Year (true freshilmn only) 
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1 Player of the Year 
1 Defensive Player of the Year 
1 Coach of the Year 
1 Championship Team Trop~7 
22 Individual Awards for Members of the Winning Team 
1 Scholar-Athlete of the Year 

a. ALL-CONFERENCE TEAM. The Women’s Volleyball All-Conference Team will be selected by a vote of the head 
coaches. An eighteen (18) member first team will consist of the top eighteen (18) vote recipiems, regardless of position bm 
including two (2) designated "defensive specialists." 

b. ALL-FRESHMEN TEAM. The Women’s Volleyball All-Freshmen Team [six (6) members] must be true freshmen and 
will be selected by a vote of the head coaches. 

c. FRESHMAN OF THE YEAR. The Women’s Volleyball Freshman of the Year must be a true freslunan and will be the 
player with the highest number of votes from the All-Freshman Team. 

d. PLAYER OF THE YEAR. The Women’s Volleyball Player of the Year will be selected by a vote of the head coaches. 

e. DEFEN SIVE PLAYER OF THE YEAR. The Women’s Volleyball Defcnsive Player of the Ycar will be selected by a votc 
of the head coaches. 

e. COACH OF THE YEAR. The Women’s Volleyball Coach of the Year will be selected by a vote of head coaches. 

Section XXII-24. Wrestling. 

Awards authorized and presented by the Conference for Wrestling are as follows: (Revised." October 2007) 
20 All-ACC Academic Team 
20 Awards--All-Conference Team (First, Second Team; 1 0 members per team) 

1 Wrestler of the Year 
1 Freshman of the Year (true freslunan only) 
1 Coach ofthe Year 
1 Championship Team Tropl\v 

16 Individual Awards for Members of the Winning Team 
1 Championship Most Valuable Wrestler 
1 Award for Each Weight Class Champion (All-ACC) 
1 Award for Each Weight Class Second Place (All-ACC) 
1 Award :for Each Weight Class Third Place 
1 Scholar-Athlete of the Year 

a. ALL-CONFERENCE. The champion and runner-up in each weight class will be named All-Conference. 

b. WRESTLER OF THE YEAR. The Wrestler of the Year will be selected by a vote of the head coaches. 

c. FRESHMAN OF THE YEAR. The Wrestling Freslm~an of the Year must be a true freslunan and will be selected by a 
vote of the coaches. 

d. COACH OF THE YEAR. The Wrestling Coach of the Year will be selected by a vote of the coaches. 

e. MOST "vALUABLE WRESTLER. The Championship Most Valuable Wrestler will be selected by a vote of the 
coaches in attendance at the championship. 
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Article XXIIL PROCEDURES FOR MODIFICATION OF THE CODE 

Recommendations for modifications in the Sports Operations Code shall be submitted to the membership by the 
Conm~issioner at any regular meeting of the Conference and may be adopted by a majority vote of the voting delegates 
present and voting on the issue. Changes which are approved, unless otherwise specified, shall become effective July 1 
following enactment. (Revised." April 2006) 
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GENEIL&L POLICIES & PROCEDURES 
[Note: For your convenience, any changes in the 

2010-11 ACC General Policies and Procedures have been underlined.] 

Article I. GAMBLING POLICY 

In recognition of the serious threat gambling poses to the integrity of intercollegiate athletics, the Atlantic Coast 
Conference requires that each member institution; 

L At least once each academic year, arrange a presentation regarding gambling for all student-athlete, coaches and 
athletics department staff members. 

2. Review NCAA Bylaw 10.3 aI all team certification meetings. 
3. Develop an atlfletics department written policy on gambling for appropriate distribution (e.g., compliance manuals, 

stt~dent-athlem handbooks, game programs, media guides, booster broOmrcs, websites, etc.). 
4. Designate a primau liaison to assist in coordinating institutional educational and monitoring ef[b~s regarding 

gambling. 
5. At least once each academic year, distribute to student-athletes, coaches and athletics depal~mcnl staff members 

information (e.g., newspaper/magazine aI~icles, videotapes, poster) regarding gambling. 

Article H. NCAA STUDENTASSISTANCE FUND 

The Atlantic Coast Conference requires that each member institution adhere to the following principles regarding 
tile NCAA Student Assistance Fund: 

1. ACC member institutions should avoid use of the fnnd in a maimer that could be construed as attempting to 
gain a recruiting advantage or disadvantage another institution and should insure that all st~dent-attfletes have 
equal access to the fired. 

2. The ACC principles should be conveyed to the NCAA. 
3. The ACC principles should be conveyed to other conferences. 

Article llI. COMMUNICATION GUIDELINES 

A necessary elemenI in an effective flmctioning Conference governance structure is the establishmenI of policy and 
procedures to build an effective and efficieN commuNcation process witNn the Coherence. TNs includes, but is not 
limited ~o, the sharing of i~[b~ation, timely notification, certainty ofj~fisdictional authority and limitations, and the 
estN~lishmenI of regular persmml interaction. 

Ill order to assist in lhe achievement of the above objective, the following guidelines will be executed: 

1. Consultationbetween members of the Council of Presidents and Joint Group (i.e., Faculty Athletic Representatives, 
Athletics Directors and Senior Woman Administrators) is expected on most matters reserved for Council of 
Presidents that are not precluded by confidentiality. 

2. Chairs of the Faculty Atlfletic Representatives and Athletics Directors are normally in attendance at the Council of 
Presidents meetings. 

3. Agenda and minutes of the Joint Group and Council of Presidents will be shared with all members of the governance 
structure. An executive summau of the minutes from the Joint Group shall be submitted to the Council. 

4. There will be an aImual meeting involving Council of Presidents and Joint Group which shall normally alternate 
between the Men’s and Women’s Conference Basketball Championslfip. 

5. The goals and objectives of the Conference will be shared almually with the Joint Group and the Council of 
Presidents. 

6. The Executive Committee, the Joint Group, and the Council of Presidents shall review and comment on the goals 
and objectives of the Conference. 

7. An executive summary oflhe NCAA Board of Directors actions will be provided to the members of the Commil of 
Presidents. Information on major issues on the agenda of the Council of Presidents will be provided to the 
members prior to the meeting. 
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Article W. INTER-INSTITUTIONALACADEMIC COLLABORATIVE 

The member institutions of the Atlantic Coast Conference share a commitment to academic excellence in m~dergmdu- 
ate, professional and graduate education, research and public service. These joint interests have often led to collaborative 
academic iNtiatives among many of the member institmions. With the expansion to twelve members opportnnity exists for 
a more diverse set of such collaborative activities. 

To provide a formal mechaNsm to explore areas where groups of member institutions might want to work collectively 
on issues, the Inter-institutional Academic Collaborative (IAC) is created. The IAC will be formed by a Council of CNef 
Academic Officers witch a Chair that rotates ammally among the member institutions. The Council would be charged with 
drafting a charter for the IAC that promotes collaborative activities from a long term perspective, but the IAC structure will 
be flexible so it can reflect opportmfities and isst~es that arise from time to time. Participation in IAC activities will be 
voluntary, reflecting the interests of those who elect to take part. 

ArficleV. MEDIA GUIDELINES FOR CONFERENCE COMPETITION 

Section V-1. Working Conditions. 

An appropriate post-game interview area for all sports shall be provided by the host sports information director. 
Security from fans, and for football, adequate coverage from inclemem weather, must be provided when designating a post- 
game interview area. When possible, accessibility from the press row and to the media work room should be considered. 

The media work room for football, men’s basketball and women’s basketball should be designated for the sole use of 
attending media before, during and immediately "after the evem. The media work room should be manned by security 
personnel consistent with its hours of operation. The media work room should include sufficient standard phone line 
access and power sources. 

Press row security for football, men’s basketball and women’s basketball should be consistent with that of a paying 
customer with special consideration toward post-game crowd control. 

Section V-2. Post-Game Interview Policy forAll Sports Except Men’s and Women’s Basketball and Men’s and 

Women’s Lacrosse. 

All post-game interviews with coaches will be conducted in a press interview area designated by the host sports 
information director. There will be a maximum ten-minnte "cooling off" period, at which time the winning head coach must 
enter the interview area. 

The losing head coach should enter the interview area not more than ten minutes after the start of the interview of the 
winning head coach. 

Once a head coach exits his/her locker room for the post-game interview, that team’s locker room will then be open to 
the media. The players will be made available to the media in the locker room or an area designated by the sports information 
director. 

The host sports information director, per mutual agreement with the visiting sports information director, may adjust the 
order of the above post-game interview procedure as long as media access to coaches and players is guaranteed. (Revised." 
April 2010) 

Section V-3. Post-Game Interview Policy for Men’s and Women’s Basketball and Men’s and Women’s Lacrosse. 

All post-game interviews with coaches will be conducted in a press interview area designated by the host sports 
information director. 

There will be a maximum ten-minute "cooling off’ period, at which time the first available head coach will begin a ten- 
minute interview session in the interview area. Should both coaches be ready to begin their interviews at the same time, 
preference for the first session should be given to the visiting coach. The second head coach should be ready to enter the 
interview area not more than ten minutes after the st:art of the first interview. 

Once a head coach exits his locker room for the post-game interview, that team’s locker room will thenbe open to the 
media. The players will be made available to the media in the locker room or an area designated by the sports information 
director. 

The host sports information director, per mutual agreement with the visiting sports information director, may adjust the 
order of the above post-game interview procedure as long as media access to coaches and players is guaranteed. (Revised: 
~Vlay 2008, @ril 2010) 
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Section V-4. Post-Game Reporter for Officials Locker Room. 

ACC allows for the host sports information director only to enter the officials’ locker room after a game. Guidelines to 
be followed for a post-game interview situation are as listed below. The question by the SID, and subsequent statement, 
should be limited to the play, or call, in question. 

a. A potential fighting situation that results in a techilicaliunsportsmanlike foul. 
b. Unsportsmanlike conduct that results in a technical/unsportsmanlike foul. 
c. A technicalhmsportsmanlike foul as a result of a coach leaving the coaching box area. 
d. An unusual situation that needs an explanation for media clarification. 
e. No explanations of judgment calls will be allowed. 

Article VI. CHEERLEADINGPOLICY FOR MEN’ S AND WOMEN’S ACC BASKETBALL CIL4AMPIONSHIPS 

Tosses will only be allowed when a total of two people arc involved, i.e., only one person tossing another person into 
the air. 

Article VII. OLYMPIC SPORT CHAMPIONSHIPPOLICIES 

Section VII-1. Olympic Sport Championship -Venue Completion. 

Recommended Olympic Sport Championship venues must be completed at the time of conference approval. 

Section VII-2. Bands, Cheerleaders, Mascots and Dance Teams. 

Pep Bands, Cheerleaders, Mascots and Dance Teams are not allowed to attend Olympic Sport Championships. 

Article VIlE GUIDELINES AND RECOMMENDATIONS FOR OL~qVIPIC SPORT CHAMPIONSHIPS 

The following guidelines have been endorsed by the Atlantic Coast Conference and member institutions and are 
recommended to be followed and used throughout the regular season and for championship events. 

Section VIH-1. Annual Committee Meetings. 

Head coaches are expected to attend the annual sport committee meeting or conference call. If the head coach is not 
able to attend, an institutional administrator is to notify the ACC director of championships prior to the meeting or 
conference call. (No more than one team representative will be allowed to attend the annual committee meeting.) 

Air travel to attend the annual committee meeting should be made 21 days in advance, whenever possible. 

Section VIII-2. Championship Host. 

When hosting an Atlantic Coast Conference Olympic sport championship, the host championship manager should be 
a full-time employee of the host institution. 

The host institution shall provide neutral music for Olympic sport championships (e.g., pregame, halftime, etc.) 

Section VIII-3. Championship Competition and Practice. 

Each member institution is permitted to practice at the site of competition one day prior to that institution’s first 
competition at the respective championship. 
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Article IX. PRESIDENT’S AV~JdlD FOR EXEMPLARY" SERVICE TO THE ATLANTIC COAST CONFERENCE 

The President, including consultation with the Commissioner, faculty athletics representatives and athletics directors 
(if applicable), is solely responsible for selecting the recipient of this award, which may be presented during the May spring 
meeting banquet. The President may also choose not to present an award. (Adopted: @ril 2008) 

a. ELIGIBILIT’~: Full-time employees of the Conference are not eligible to receive the award. Additionally individuals 
who have announced their retirement or departure from the Conference and those associated with the president’s institution 
would also not be eligible. 

b. CRITERIA. The criteria for selection of the award would be the President’s assessment that the individual had 
provided exemplary service to the Conference in a specific task, in a series of efforts during the year of the President’s 
service, or over an extended period of time. 

Article X. NCAA COACHES’ CERTIFICATION RECRUITING TEST 

The annual coaches’ certification test: shall be administered by e~er the Conference Office staff or the faculty athletics 
representative (or designee who is an institutional staff member outside of the athletics department). (Editorial Revision: 
2010) 

Article XI. PROCEDURES FOR MODIFICATION OF THE GENERALPOLICIES AND PROCEDURES 

Recommendations for modifications in the General Policies and Procedures shall be submitted to the membership by 
the Commissioner at any regular meeting of the Conference and may be adopted by a majority vote of the voting delegates 
present and voting on the issue. Changes which are approved, unless otherwise specified, shall become effective July 1 
following enactment. (Revised." April 2006) 
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Terry Don Phillips 
Director c;f A~hietics 
Clemson University 
RO. Box 31 
Clemson, SC 29633 
(864) 656-1935 (O) 

,lodyMooradian 
Senior ~bman Administrator 
Boston College 
Conte Forum 320. 140 CommonweNth Ave. 
Chestnut Hill, MA 02467 
¢~7) 5524S0~ (O) 
,_ ........... 

DUKE UNIN~RSITY 

J~la~ha Putallaz 
t~E, cu[ty Athletics Representative 
Duke University 
Talent Identification Program 
1121 West Main St. 
Durham, NC 27701 
(919) 660-5736 (O) 

Barbara Kennedy-Dixon 
Senior ~bman Administrator 
Clemson Universily 
RO. Box 31 
Clemso~k SC 29633 
(864) 656-1918 (O) 

FLORIDASTATE UN1NERSITY 

Joseph Bed&am 
t~Z, cu[ty Athletics Representative 

Florkta State Universikv 
Edcuational Leadership and Policy Studies 
0113 Stone Building 
qSllahassee, FL 32306-1410 

(850) 644-5553 (O) 

Kevin White 
Director c;f A~hietics 
Duke University 
Box90555 
105 Cameron Indoor Stadi~m~ 
Durham, NC 27705 
(919) 684-2431 (O) 

3acki Silar 
Senior ~bmao Admimstrator 
Dnke University 
Box90555 
Cameron Indoor Stadium 
D~rham, NC 27705 
(919) 6844685 (O) 

P~andy Spetman 

Director c;f A~hietics 
Florida State University 
RO. Drawer2195 
Tallahassee, FL 32316 
(850) 644-2648 (O) 

Allison Rich 
Senior ~bman Administrator 
Florida State University 
P.O. Drawer2195 
Tallahassee, FL 32316 
(850) 6444933 (O) 



GEORGL4INSTITUTE OF TECHNOLOGY LrNIVEF~SIT~1OF MAR~]~ND 

Su e An n Allen 
tTacultv Athletics [~eprese~imtive 
Georgia Institme of Technology 
School of Chemical and Biomolecnlar Engineering 
311 Ferst Drive 
Atlanta, GA 30332-0100 
¢04) 894-2872 (()) 

Dan Radakovich 
Director @4ddetics 
Georgia Institme of Technology 
150 Bobby Dodd Way, NW 
_Atlanta, GA 30332-0455 
(404) 894-5411 (O) 

There,~a Wenzel 
Se~ior ~I~bman Administrator 

Georgia Institute of Tectmolo,w 
150 Bobby Dodd Way, NW 
Atlm~lz. GA 30332-0455 
(404) 894-4462 (O) 

![INIVEIqkSITY OF MIAMI 

Clyde McCoy 

Facuhy Athletics Representative 

U~fiversi~" of Mianfi 

Department of Epidemiology and Pt~blic Health 

1120 NW 14lh Street. Room 906 

Miami, b~ 33136 

(305) 2434005 (O) 

Kirby Ho~tt 
Director of)llh!e~ics 
U~fiversi~" of Mianfi 
5821 SanAmaro Drive 
Coral Gables, FL 33146 
(305) 284-2(373 (O) 

Connie Nickel 
Se~ior ~l:bman Administrator 

U~iversi~" of Mianfi 
5821 SanA~tmro Drive 
(2)ml Gables, FL 33146 
~05) 2S4-265 ~ (O) 

Charle~ E Wellford 

tTacuitv A#detics Represe~Tmtive 

University of Mauland 

Depl of Criminology & Criminal Justice 

2220 LeFN H~ 

(bllege PaN, MD 20742-8235 

(301) 405~701 (O3 

Director @~#detics 
University of Mauland 
RO. Box 295 
College Park, Nff) 20742 
(301) 314-7078 (O) 

Kathl~n Worthington 
Se~ior ~I~bman Administrator 

Universi~ of Ma~,land 
P.O. Box 295 College Park, MD 20742 
(301) 314-7078 ((3) 

UN|VERSITY OF NORTH CAROLINA 

Lissa Broome 
Facully Athletics Representalive 

Ulfiversi~, of Noah Carolina 
160 Ridge Rd 

CB 3380, Van Heckc-Wctl~ch Hall 
C~pelHN, NC 27599-3380 
(919) 962-7066 (0) 

Richard A. Baddour 

Director of)llh!e[ics 

U~fiversi~, of North Carolina 

Smith Center 

RO. Box 2126 

ChapelHill. NC 27514 

(919) 962-6000 (O) 

Beth Miller 
Se~ior ~I~bman Administrator 

Ulfiversi~, of North Carolina 
124 Cam~ichacl Auditoritm~ 
RO. Box 2126 
ChapelHill. NC 27515 
(919) 9624)463 (O) 



NORTH CAROLINASTATE UNIVEF~ITY UNIVERSITYOF~qRG~k 

Sara Pardue 
Facu[@’ Ath~’etics Representative 
North Carolina State U~fiversity 
203 Scott HN1 
Campus Box 7608 
Raleigh, NC 27695-7608 
(919) 515-5540 (O) 

Carolyn M. C’,dlahan 
Facu#y Athletics’ Representative 
University of ~v~ rgi~fia 
405 Emmet Street 
179 Rtkffner HN1 
RO. Box 400265 
(434) 924-0791 (O) 

DeborahA. Yow 
Director oj A~h~’etics 
North Carolina State University 
Campus Box 8502 
RNeigtk NC 27695-8502 
(919) 515-2 ~09 (O) 

Craig Litllepage 
Director of Athletics’ 
University of ~v5 rginia 
RO. Box 400845 
Charlottesville, \~ 22903 
(1434) 982-5100 (O) 

Michelle Lee 
~enior IIbman Administrator 

North Carolina State University 
Campns Box 8502 
Raleigh, NC 2"7695 
(919) 515-5076 (O) 

Jane Miller 
,5’enior ff~man A dminis¢ra~or 
U~iversity of Virginia 
RO. Box 400845 
Charloltesville, VA 22903 
(434) 982-5152 (O’~ 

LarD, Killough 
["acu[O, A~h/etics t~epresen¢a~ive 
Virginia PolTtecbmic Institute & State University 
Jamerson Athletic Center (10502) 
Bla:cksbu~g, \,;4~ 24061-0502 

(540) (~744;524 (H) 

Jim Weaver 
Director c;[ANietics 
Virginia Polytechnic Instilute & Stale University 

JamersonAtNetic Center (0502) 
Blacksburg, VA 24061-0502 

(540) 552-1852 (H) 

Sharon [VlcCloskey 

Virginia Polytcclmic Institute & State U Nversity 

JamersonAthletic Center (0502) 

Blacksbt~rg, \4k 24061-0502 

FOREST ![3NIYEI~SITY 

Richard Carmichael 

[,acu[O, A~h/etics Representative 

Wake Forest U~iversi~ 

Box7388 

Winston-Salem, NC 27109-7388 

(336) 722-84-31 (H) 

Ron Wellraan 
Director cL[Athietics 
Wake Forest University 
RO. Box 7265 
~mston-Salem, NC 2"7109 

(336) %0-9449 (H) 

Barbara Walker 
Senior ~bman Adminixtrat~r 
Wake Forest University 
RO. Box 7346 
\Vinston-Salem, NC 27109 

(540) 961-8282 (F~) (336) 723 -3248 



2010-2011 ACC MEETING CALENDAR 

Council of Presidents .................................................................. September 14-15, 2010 
Duke Universi~l 

~~all (t~’AR, ?all) & SWA) ...................................................................... October 5-6, 2010 
Virginia Polytechnic Institute & State University 

Legislative (FAR & SWA) .................................................................. December 4, 2010 
Charlotte, NC 

Winter (FAR & AD) ........................................................................... February 3-4,2011 
Lago Mar, Ft. Lauderdale, FL 

Associate/Assistant AD ........................................................................ February 9, 2011 
Greensboro, NC 

Senior Woman Administrators ............................................................ February 10, 2011 
Greensboro, NC 

CEO (CEO, FAR, A J2) & SWA) ............................................................. March 11,2011 
Greensboro, NC 

Legislative Teleconference (t~’±-M~, AD & SWA) .......................................... April 8, 2011 
10:30 a.m. - 12:00 p.m. 

Athletics Directors ............................................................................... April 12-13, 2011 
Koury Convention Center/Sheraton Hotel, Greensboro, NC 

Senior Woman Administrators ............................................................. April 12-13,2011 
Koury Convention Center/Sheraton Hotel, Greensboro, NC 

Faculty Athletics Representatives .............................................................. April 13, 2011 
Koury Convention Center/Sheraton Hotel, Greensboro, NC 

Scholar-Athlete Banquet ............................................................................ April 13, 2011 
Koury Convention Center/Sheraton Hotel, Greensboro, NC 

Spring (t~’±-M~, AD, SWA & Head IVIBB, WBB, FB Coaches) ................ May 8-11,2011 
The Ritz-Carlton, Amelia Island, FL 



2!)10-2011 ACC CHAMPIONSHIPS 

Men’s and Women’s Cross CountD7. ......................................................................................... October 30, 2010 
Boston College 

Women’s Soccer .......................................................................................................... November 3, 5 & 7. 2010 
WakeMed Soccer Park, Car3/. NC 

Field Hockey. ............................................................................................................... November 4, 5 & 7.2010 
Wake Forest University 

Men’s Soccer ...................................................................................................... November 9, 10. 12 & 14, 2010 
WakeMed Soccer Park, Car3/. NC 

Football ..................................................................................................................................... December 4, 2010 
Bank of America Stadium, Charlotte, NC 

Women’s Swimming & Diving & Men’s Diving ................................................................. Febma~, 16-19, 2011 
Geo~ia Institute of Technology 

Men’s Swimming ................................................................................................................. February 23-26, 2011 
GeoNia Institute of Technology 

Men’s & Women’s Indoor "ISack & Field ........................................................................... Febmao~ 24-26, 2011 
Virginia Polytechnic Institute & State University 

Women’s Basketball ................................................................................................................... March 3-6, 2011 
Greensboro Colise~m Complex 

Wrestling ........................................................................................................................................ March 5, 2011 
University of Virginia 

Men’s Basketball .................................................................................................................... March 10-13, 2011 
Greensboro Coliset~m Complex 

Women "s Golf ............................................................................................................................ April 15-17, 2011 
Sedgefield Count~~ Club, Greensboro. NC 

Men’s & Women’s Outdoor Track & Field ............................................................................... April 21-23, 2011 
Duke University 

Women’s Lacrosse .......................................................................................................... April 2 l, 22 & 24, 2011 
WakeMed Park, Cary. NC 

Men’s & Women’s Tem~is ......................................................................................................... April 21-24, 2011 
Ca~, Tennis Center, Caw, NC 

Men’s Golf ................................................................................................................................. April 22-24, 2011 
The Old North St;-~te Club at Uwharrie Point, New London, NC 

Men’s Lacrosse ..................................................................................................................... April 22 & 24, 2011 
Duke University 

Rowing ............................................................................................................................................. April 23,2011 
Lake Hartwell (Hosted by Clemson University) 

Softball ....................................................................................................................................... May 13-15, 2011 
GeoNia Institute of Technology 

Baseball ..................................................................................................................................... May 25-29, 2011 
Durham Btdls Athletic Park. Dt~rham, NC 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <putallaz@duke.edu> 

Monday, August 9, 2010 11:58 AM 

Carolyu Ca~lahan (cmc@virginia.edu); Chaades WellIi)rd (cwdlford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); EvaJ~s, 
.lack <jack evm~unc.e&t>; Joseph Beckham 0beckham@fsu.edu); Larry Killough (larry@vt.edu); Larry LaForge (rllat}@clemson.edu); 
Broome, Lissa L <lbroome@email.unc.edu>; Richard D Carmichael (cannicha~wfu.edu); Robert Taggart Jr. (robert.taggaxt@bc.edu); 
Sam Pardue (sam pmdue@ucsu.edu); Sue Ann Allen (sue.bids~m~p@chbe.gatech.edu) 

Your thoughts on FAR Issues 

Dear Fellow ACC FARs, 
I hope you are all doing well and T am sorry to intrude upon your summers, but I have an interesting request to make of you. T have been invited to join Duke’s athletics senior 
leadership team at their retreat next week and speak with them about the ’The NCAA, ACC, and Duke Athletics from a Faculty Athletics Representative Perspective". 
Specifically, they are interested in learning about the various topics being discussed by FARs across the country and within the ACC and what impact these discussions might 
have on the landscape of college athletics. Rather than just share my thoughts and opinions with them, I thought it would be more valuable to provide a more representative 
overview to them by including your thoughts on these topics as well, especially when it comes to presenting the issues of most interest to the ACC FARs. I think this is an 

interesting invitation, one that offers an oppor~,unity to take stock of the issues FARs are concerned about nationally as well as in our conference and on our campuses. ~f you 
have a moment, I would greatly appreciate it if you could give me your thoughts on which issues are most important in your opinion nationally, within our conference, and on 
your campuses. I am happy to compile the results and share them with everyone in case your athletics departments might find this information interesting and helpful as well. 
Thanks so much with your help with this. 

Best, Martha 
Martha Putallaz, Ph.D. 
Executive Director 
Duke University Talent Identification Program 
Professor, Department of Psychology 
1121 West Main Street 

Durham, NC 27701 
Phone: 93tg-668-9:t08 Fax: 9:t9-668-9~.4~. 

Campus Box 90780 



NCAA DIVISIONS I AND III SUBCOMMITTEE FOR LEGISLATIVE RELIEF 
(SLR, FORMERLY ARS); NCAA DIVISION II COMMITTEE FOR LEGISLATIVE RELIEF 

(CLR, FORMERLY ARS) WAIVER APPLICATION 
PURSUANT TO NCAA CONSTITUTIONS 5.4.1.3 (Division I) and 5.4.1.7 (Divisions II and III) 

Waiver application must be received within three weeks of desired event or action. 

This application must be completed before the NCAA Division I Legislative Council (Sub)Committee for 

Legislative Relief (SLR), the NCAA Division lI Committee for Legislative Relief (CLR) or the NCAA Division 

III Management Council Subcommittee for Legislative Relief (SLR) will process the request (except for an 

urgent/unforeseen request processed as a phone waiver). CLRiSLR will only consider an appeal of the 
application of NCAA legislation when no other committee, subcommittee or conference has the authority to act. 

In addition to the required information, it is the responsibility of the institution to submit any information that it 

believes is relevant to the consideration of the waiver request at the time the waiver request is submitted. The 
(sub)committee may also request additional pertinent information prior to the final consideration of this case. 

Please review the CLR/SLR policies and procedures prior to submitting this application [www.ncaa.org >> 

Legislation & Governance > Eligibility & Recruiting > (Sub)Committee for Legislative Relief Waivers 

(SLRiCLR), formerly known as ARS]. 

The philosophy of the (Sub)Committee for Legislative Relief is to review requests to waive the normal 
application of the legislation while considering the following to determine if relief is appropriate: (1) The 
purpose or intent of the legislation; (2) The involvement and the overall well-being of the student-athlete; and 
(3) A competitive or recruiting advantage. 

Fax (please do not e-mail) completed requests to Vanessa Fuchs, NCAA associate director of academic 
and membership affairs, to 317/917-6881. Please call the NCAA academic and membership affairs staff 
at 317/917-6003 if you have questions regarding a potential CLR/SLR waiver request. The academic and 
membership affairs staff will contact your institution within 48 hours once your waiver request has been 
assigned to a staff member. Typed requests are preferred. Note: Depending on the circumstances of the waiver 
request, some of the questions below may not be applicable. 

1. Name ofapplicant institution or conference: UnJ_versJ_g~ of NorgE Caro2J_na - CEape2 HJ_22 

Division: 

Name of applicant institution’s conference: A~Zan~±c Coas~ Conference 

2. Name of SA, PSA, coach or team waiver request is for: _ 

3. Please indicate whether the student is a prospective or an enrolled student-athlete. 

Prospective student-athlete INCAA Bylaws 13.02.11 (I), 13.02.9 (II) 13.02.5 (III)]: 
Sport(s). 

Enrolled student-athlete [Bylaws 13.02.5 (I and II), 13.02.3 (liD]: [] (check) 
Sport(s). 

[] (check) 

Please check the student-athlete’s initial-eligibility certification status: 

Division I: Qualifier [] Nonqualifier [] Never registered/certified by Eligibility Center [] 

Division II: Qualifier [] Partial Qualifier [] Nonqualifier [] Never registered/certified by Eligibility 

Center: [] 
Was the student-athlete recruited by applicant? [Bylaws 13.02.12.1 (I), 13.02.10.1 (II), 13.02.6.1 (III)]: 

Yes [] No [] If yes, include date when recruitment began 



CLR/SLR Waiver Application 

Page No. 2 

Was the student-athlete recruited by institutions previously attended? Yes [] No [] [Bylaws 13.02.12.1 

(I), 13.02.10.1 (II), 13.02.6.1 (III)]: Institution(s): Univ÷rsitg of ALaBama 

Will the student-athlete receive athletics aid at applicant institution: Yes [~ No [] 

Date of initial full-time collegiate enrollment (at any collegiate institution): _ 
iDate of initial collegiate full-time enrollment at applicant institution (if different): _ 

If waiver involves pending competition (e.g., in season), please list the dates of the next three scheduled 
intercollegiate contests/dates of competition for student-athlete/team (if contests are away-from-home, 
please note the time/date the team will depart campus). NOTE: It cannot be guaranteed that a 
student-athlete will not miss competition while the waiver request is under review by the 
staffi(sub)committee. 

Academic 
Year or 
Term 

If the institution has contacted NCAA staff regarding the issue of the waiver request, please list the 
following: 

a. NCAA staff person: 

b. Date(s) of conversation: 

List in chronological order the student-athlete’s or prospective student-athlete’s educational and 
participation history (include full-time and part-time enrollment). 

Institution Part Full 
Time Time 

A1 ab area X 

A1 ab area X 

iAlabama X 

Two-Year 
College 
(check) 

Four-Year 
Institution 
(Specify DI, 

DH,       DHI, 

NAIA, Other) 

DI 

DI 

DI 

Practiced? 
(check) 

X 

X 

X 

Received 
Athletics 
Aid? 
(check) 

X 

X 

Competed? 
(check) 

X 

X 

X 

6. Cite of applicable legislation and/or interpretation that the institution requests be waived: 14.1.9.1 ; 14 

14.5.5.2.10 

Please note that legible copies of official academic transcripts from all previous institutions attended are 
required to be submitted for waivers of the transfer requirements (Bylaw 14.5). 

7. Facts/chronology/background infom~ation. (Please use Adobe Acrobat 9 to type directly into the 

application or attach a typed Word document): 
See attached 



CLR/SLR Waiver Application 
Page No. 3 

8. Reason(s) for requesting waiver/extraordina~ circumstances. (Please use Adobe Acrobat 9 to type 
directly into the application or attach a typed Word document): 

See attached 

9. Please comply with the checklist .found on Page Nos. five through nine for waivers involving specific 
circumstan ce.~/b ylaws. 

10. Primary institutional contact person: Amy Herman, Asst. AD for Compliance 

Name/Position (please print) 

919-962-7853 aj s chae@uncaa.unc, edu 
E-mail Address 

11. Please list any CLRiSLR precedent cases that applicant has determined to be relevant to this request: 
#12332, #12233, #12193, #11963 

12. Signatures (including date) for institutional submission (any two of the following). Please note that stamp 
signatures will not be accepted. 

Please note that by submitting and approving this application, the institution acknowledges that the 

legislation cited by the institution is applicable and that all interpretative issues have been resolved. 

Chancellor/President (date) iDirector of Athletics (date) Faculty Athletics Representative (date) 

13. If the conference is submitting this request, signatures for conference submission (both of the following 
required). Please note that stamp signatures will not be accepted. 

Please note that by submitting and approving this application, the institution and conference acknowledge 
that the legislation cited is applicable and that all interpretative issues have been resolved. 

Commissioner/Executive Director (date) 

14. Signature of NCAA (sub)committee chair or member. 
accepted. 

Conference Officer (date) 

Please note that stamp signatures will not be 

(Sub)Committee Chair (date) (Sub)Committee Member (date) 



CLR/SLR Waiver Application 
Page No. 4 

For waivers involving student-athletes who are currently enrolled at the applicant institution or will be 
transferring from or to the applicant institution, please have the student-athlete complete the following: 

Buckley Statement. I give my consent to disclose to authorized representatives of this institution, its athletics 

conference (if any) and the NCAA any documents or information pertaining to my NCAA eligibility. 
Additionally, I give my consent to the NCAA to disclose my name and personally identifiable information from 

my education records to a third party (including but not limited to the media) as necessary to explain the NCAA 
decision regarding this waiver request without such disclosure constituting a violation of my rights under the 

Family Educational Rights and Privacy Act. 

Signature (student-athlete):__ 

Date: 



CLR/SLR Waiver Application 

Page No. 6 

For waivers involving a student-athlete who has transferred for academic reasons and would like to waive the 
residence requirement, the following documentation must be included (10/00). 

The institution to which the student-athlete is transferring shall provide documentation indicating that it 

offers the desired program and that the student-athlete has completed the necessary prerequisite courses 

for admission into the program. 

Provide documentation that the student-athlete has the necessary credit hours to meet progress-toward- 
degree requirements at the institution. 

Provide the student-athlete’s prqiectediexpected graduation date at applicant institution (terns/year). 

If transferring due to an academic program being discontinued and the student-athlete does not meet the 

one-time transfer exception, a letter from the dean or appropriate academic authority at the discontinued 

academic program institution documenting that the program has in fact been discontinued. 

For waivers involving assertions re~ardin~ another member institution’s or conference’s conduct or 
actions as a basis for relief, the following policy will be applied (07/03). 

If an applicant institution or conference includes statements or assertions regarding another member institution’s 
or conference’s conduct or actions as a basis for relief, the applicant institution will be required to submit all 
application materials and supporting documentation to the member institution(s) or conference cited as part of 
the allegations. The applicant must give the member institution(s) 10-business days for the chancellor or 
president, director of athletics, faculty athletics representative, senior woman administrator or in the case of a 
conference, the commissioner, to respond in writing to the subcommittee and provide a copy of the response to 
the applicant. The response will be included in the applicant institution’s materials for review. If the application 
materials involve a specific student-athlete(s), the staff is unable to provide applicant’s application materials or 
supporting documentation to another member institution without a written release from the student-athlete(s) 
according to federal law (i.e., Federal Educational Rights and Privacy Act). [Note: Applicant should not submit 
waiver materials to the previous institution until directed to do so by the staff.] 

DIVISION I 

For waivers involving Division I iBylaw 14.1.9 (~raduate student/postbaccalaureate participation), the 
following documentation must be included (04/07). 

[] 

[] 

[] 

[] 

A letter fronl the previous institution (e.g., athletics director, faculty athletics representative, chancellor, 

president) stating it does not object to the student-athlete being immediately eligible; 

Documentation from the appropriate academic authori~ that the student-athlete has been accepted into a 

specific graduate program at the institution to which he or she wishes to transfer; 

Documentation indicating whether the specific graduate degree is available at the previous 

institution; and 

A statement from the student-athlete detailing the reasons for the transfer. 

For waivers involving Division I Bylaw 14.2.3.2 (tennis, swimmin~ and divin~ and volleyball) and 
international mandatory military service, the institution must provide the information listed below. Please 
also visit the SLR webpage for additional information regarding the guidelines for these waiver requests. 



CLR/SLR Waiver Application 
Page No. 3 

8. Reason(s) for requesting waiver/extraordinary circumstances. (Please use Adobe Acrobat 9 to type 
directly into the application or attach a typed Word document): 

See attached 

Circumstances/bylaws. 
Please comply with the checklist found on Page Nos. five through nine for waivers involving specific 

10. Primary institutional contact person: Amy Herman, Asst. 
Name/Position (please print) 

919-962-7853 
Work Telephone Number Mobile Telephone Number 

AD for Compliance 

aj schae@uncaa, uric. edu 

E-mail Address 

~1.P~ease~ist~yCL~SLRprecedentcasesth~applicanthasdeterminedt~bere~evantt~thisrequest: 
#12332, #12233, #12193, #11963 

12. Signatures (including date) for institutional submission (any two of the following). Please note that stamp 
signatures will not be accepted. 

Please note that by submitting and approving this application, the institution acknowledges that the 
legislation cited by the institution is applicable and that all interpretative issues have been resolved. 

Chancellor/President (date) Director of Athletics (date) Faculty Athletics Representative (date) 

13. If the conference is submitting this request, signatures for conference submission (both of the following 
required). Please note that stamp signatures will not be accepted. 

Please note that by submitting and approving this applieation, the institution and conference acknowledge 
that the legislation cited is applicable and that all interpretative issues have been resolved. 

Commissioner/Executive Director (date) 

14. Signature of NCAA (sub)committee chair or member. 
accepted. 

Conference Officer (date) 

Please note that stamp signatures will not be 

(Sub)Committee Chair (date) (Sub)Committee Member (date) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Seconda~- Infractions <seconda~infractions@ncaa.org> 

Wednesday, August 25, 2010 2:13 PM 

Baddour, Richaxd A <dbaddour@uncaa.unc.edu:q ttermart Amy S <ajschae@uncaa.unc.edu>; holden@unc.edu; Broome, Lis~ L 

<lbroome@emaJl.unc.e&t>; Miller, Beth <bmille@uncaa.unc.edu:~; j swofford@Iheacc.org 

University of North C~:rolina, Chapel Hill 44307 

UNC Chapel Hill 44307.pdf 

Please note that this electronic letter is the only notification you will receive from the NCAA regarding the disposition of the case. If you have any problems opening or 

viewing this letter, please contact me at astuart~ucaa.orp, or 317/917-6013. 

Amy C, A. Stt~art 

Administrative Assis~ar~t [ I~;nf~rcemenbSecondary hafract~ons 

National ~ollegiate Athletic Association 

P~O. Box 6222 

Indianapolis, [N 46202 

(317) 917-6013 - ~irect 

(317) 917-6059 - f~x 
as~lart@ncaa,org 

This emaiL and an,{ ahtachments ~-~tay conhain NC~ confidential and p~iviieged information. I~ %~ou a:e 

not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete 
this 

message and destroy any copies. Any dissemination or use of this information by a person 
other than 

the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Subject: 

James W. Earl <jwearl@uoregon.edu~ 

Friday, September 3, 2010 11:47 AM 

wasow@stanford.edu 

ga~e <garye@umn.edu-~; Natha~ Tnbli~ <’tublitz@uoneuro.uoregon.edu>; r.akin@tcu.edn; Carole Browne <browne@wfu.edu>; 

~yahoo.com;        ~aol.com; Jim Earl <jwearl@darkwing.uoregon.edu>; Joseph A. Kotarba <jkot~acba@uh.edu>; 

jtnc@math.umd.edu; John Mason <jomason@cba.ua.edt~,; John S. Nichols <jsn2@psu.edu>; larry.gramling@business.nconn.edu; 

Broome, Lissa L <lbmome@e~nail.nnc.edu:>; Peter Nicholson         (~bhawaii.n.com>; Bob Eno <eno@indiana.edu>; Tom P~Jaima 
<tpalaima@maJl.utexas.edu:>; Anderson, Chris~topher < cl~istopher-m~derson@utulsa.edu>; michael.graaaof@mccombs.utexas.edu; 

Stmckmeyer, Kenneth A <kas@wsu.edu>; Matthew B. Wheeler <mbwheele@illinois.edu>; Tom Wasow @gmail.com> 

Re: NY Times article on colleges and "minor sports" 

No one responded to Tom’s posting of the NYTimes article yesterday, perhaps because everyone’s on vacation, or perhaps like me you had to wait ]2~r the print version to appear this 
morning to catch the real import of it Front page, it turns out, and for me a landmark in the repomng on college sports "As they seek to raise their profiles, umversiues are investing in once- 
obscure sports that do not come close to paying for themselves, even in the face of dire budget cuts. It’s still not clear whether it pays ofl; but wirming in all sports is what matters now, and 
the message is driven home from the highest levels of the universi~’." Front page reporting, big story, but of course dcja -,m all over again. 

I haven’t posted to the list in a while, since retirement for me has meant retirement from COIA and retirement from worrying about athletics. I still answer a few calls frora reporters, but these 
days the only time I allow- myself to get worked up is when a journalism student appears in the office, working on a project having to do with the financing of the new basketball arena, or 
any of a dozen such UO stories. In the course of a half-hour interview I can still set their heads spinning with facts and figures no one else will tell them, I can still lay out "the faculty- point 
of view," and they inevitably leave all charged up, eager to issue a clarion call to the public. But you would need ten million such jomnalism students to get the public to hear a clarion call 
about college athletics. 

I’ve realized for a long time that history is mostly "one damn thing after another," that ~vhen one problem gets solved a dozen others pop up in its place. Most of the issues that seemed 
ahnost-solved in my- youth are only- more grievous now. Some days I thit~ the world and the country learn nothing from history. Still, I had hoped when we founded COlA that a broad 
coalition of faculties might somehow ameliorate the stupidi~" that was gripping our universities as they were rushing to enrich sports programs even as they were cutting academics. It 
seemed to be a moment of awareness, a tmning point, and we unexpectedly- fotmd allies in high places. 

This morning’s article in the Times makes me wonder if anything at all has changed for the better. We al~vays knew that money talks, and that the sports industry is a freakin’ juggernaut, but 
we thought there would be some effect from having at least one reasonable voice in the room. This morning my disillusionment is complete. Maybe it’s something I ate, but maybe not; 
maybe it’s the fact that the new arena is finally about to open. But maybe someone on the COIA list could help me out of this mood. Remind me what we think can be accomplished. Bob? 
Tom? Gitmy? Larry? Ed? Joe? Gary? Nathan? Carole? Anyone? 

Jma Earl 

On Thu, 2 Sep 2010 13:53:27 -0700, Tom Wasow <wasow@csli.stanford.edu> wrote: 

>http:/i~vw~v.nvtimes.com/2OlO/O9/O3/sports/O3cup.html?pa~ewanted 1 



From: 

Sent: 

To: 

Cricket Lane <cricket@uncaa.unc.edu> 

Tuesday, 1:50 PM 



Cc: 



Subject: 

Attach: 

Mandatory Life Skills Seminars 

Linda Hancock Bob Pleasants.DOC 

Coaches, 

Please mark this date on your calendars - Monday,            for the required Life Skills seminar 
for all student-athletes. There will be two sessions: 6:30pm and 7:45pm in the Stone Center Theater. 
The presentation lasts approximately one hour. 

6:30pm - First years and sophomore - Linda Hancock, speaker. Substance Use/Sexual 
Responsibility. This will serve as mandatory Carolina CREED meeting/Life Skills for first years and 
mandatory Life Skill for sophomores. 

7:45pm - Juniors and Seniors - Bob Pleasant, speaker. One Act (Bystander intervention Approach). 
This will serve as mandatory Life Skills for juniors and seniors. 

Attached is a flyer to post. 

Please contact me if you have any questions. 



NCAA DIVISIONS I AND III SUBCOMMITTEE FOR LEGISLATIVE RELIEF (SLR) 
NCAA DIVISION II COMMITTEE FOR LEGISLATIVE RELIEF (CLR) WAIVER 

APPLICATION 

PURSUANT TO NCAA CONSTITUTIONS 5.4.1.3 (Division I) and 5.4.1.7 (Divisions II and III) 

Waiver application must be received within three weeks of desired event or action. 

This application must be completed before the NCAA Division I Legislative Council (Sub)Committee for 

Legislative Relief (SLR), the NCAA Division II Colnmittee for Legislative Relief (CLR) or the NCAA Division III 
Management Council Subcommittee for Legislative Relief (SLR) will process the request (except for an 

urgent/unforeseen request processed as a phone waiver). CLRiSLR will only consider an appeal of the application 

of NCAA legislation when no other committee, subcommittee or conference has the authority to act. In addition to 

the required information, it is the responsibility of the institution to sublnit any information that it believes is 
relevant to the consideration of the waiver request at the time the waiver request is submitted. The (sub)committee 

may also request additional pertinent information prior to the final consideration of this case. Please review the 
CLR/SLR policies and procedures prior to submitting this application b~wv.ncaa.org >> iLegislation & 

Governance > Eligibility & Recruiting > (Sub)Committee for Legislative Relief Waivers (SLRiCLR), formerly 

known as ARS]. 

The philosophy of the (Sub)Committee for Legislative Relief is to review requests to waive the normal 
application of the legislation while considering the following to determine if relief is appropriate: (1) The 
purpose or intent of the legislation; (2) The involvement and the overall well-being of the student-athlete; and (3) A 
competitive or recruiting advantage. 

Fax (do not e-mail) completed requests to 317/917-6881 to the attention of Kelly Brooks, NCAA associate 
director of academic and membership affairs. Please call the NCAA academic and membership affairs staff at 
317/917-6003 if you have interpretive questions. If you have questions regarding a potential CLR/SLR waiver 
request or a specific need to speak to a legislative relief staff member, call the legislative relief voice mail direct at 
317/917-6144; leave your name, institution name, best number to reach you and briefly state the reason for your 
call. 

Once your waiver request is received and assigned, a legislative relief staff member will contact your institution 
within 48 hours to provide information related to the estimated timeline for processing this case. 

Typed requests are preferred. Note: Depending on the circumstances of the waiver request, some of the questions 
below may not be applicable. 

1. Name of applicant institution or conference: University of North Carolina at Chapel Hill 

Division: I-F~s What conference?: Atlantic Coast Conference 

Name of SA, PSA, coach or team waiver request is for: u~n’s Basketball 

Please indicate whether the student is a prospective or an enrolled student-athlete. 

Prospective student-athlete [NCAA Bylaws 13.02.11 (I), 13.02.9 (II) 13.02.5 (III)]: 

What sport(s)?: 

Enrolled student-athlete [Bylaws 13.02.5 (I and II), 13.02.3 (III)]: [] (check) 

What sport(s)?: 

[] (check) 

iPlease check the student-athlete’s initial-eligibility certification status: 

Division I: Qualifier [] Nonqualifier [] Never registered/certified by Eligibility Center [] 

Division II: Qualifier [] Partial Qualifier [] Nonqualifier [] Never registered/certified by the NCAA 

Eligibility Center: [] 
Was the student-athlete recruited by applicant? [Bylaws 13.02.12.1 (I), 13.02.10.1 (I1), 13.02.6.1 0II)]: 

Yes [] No [] If yes, include date when recruitment began 



CLR/SLR Waiver Application 

Page No. 2 

Was the student-athlete recruited by institutions previously attended? Yes [] No [] [Bylaws 13.02.12.1 
(I), 13.02.10.1 (II), 13.02.6.1 0II)]: Institution(s): 

Will the student-athlete receive athletics aid at applicant institution: Yes [] No [] 
Date of initial full-time collegiate enrollment (at any collegiate institution): 
iDate of initial collegiate full-time enrollment at applicant institution (if different): 

If waiver involves pending competition (e.g., in season), please list the dates of the next three scheduled 
intercollegiate contests/dates of competition for student-athlete/team (if contests are away-from-home, 
please note the time/date the team will depart campus). NOTE: It cannot be guaranteed that a 
student-athlete will not miss competition while the waiver request is under review by the 
staffi(sub)committee. 

Academic 
Year or 
Term 

If the institution has contacted NCAA staff regarding the issue of the waiver request, please list the 
following: 

a. NCAA staff person: 

b. Date(s) of conversation: 

List in chronological order the student-athlete’s or prospective student-athlete’s educational and 
participation histoD~ (include full-time and part-time enrollment). 

Institution Part Full 
Time Time 

Two-Year 
College 
(check) 

Four-Year 

Institution 
(Specify DI, 

DII,       Dill, 

NAIA, Other) 

Practiced? 
(check) 

Received 
Athletics 
Aid? 
(check) 

Competed? 
(check) 

6. Cite of applicable legislation and/or interpretation that the institution requests be waived: 16.8.1.2A 

Please note that legible copies of official academic transcripts from all previous institutions attended are 
required to be submitted for waivers of the transfer requirements (Bylaw 14.5). 

7. Facts/chronology/background infonnation. (Please use Adobe Acrobat 9 to type directly into the 
application or attach a typed Word document): 
See attached 



CLR/SLR Waiver Application 
Page No. 3 

8. Reason(s) for requesting ~vaiveriextraordinary circumstances. (Please use Adobe Acrobat 9 to type 
directly into the application or attach a typed Word document): 

See at[ached 

9. Please comply with the checklist found on Page Nos. five through nine for waivers involving specific 

circumstances!bylaws. 

10. Primary institutional contact person: Amy Herman, Asst. AD for Compliance 
Name/Position (please print) 

919-962-7853 
Work Telephone Number Mobile Telephone Number 

ajschae@uncaa.unc.edu 

E-mail Address 

11. Please list any CLR/SLR precedent cases that applicant has determined to be relevant to this request: 
#13308 

12. Signatures (including date) for institutional submission (any two of the following). Please note that stamp 
signatures will not be accepted. 

Please note that by submitting and approving this application, the institution acknowledges that the 
legislation cited by the institution is applicable and that all interpretative issues have been resolved. 

Chancellor!President (date) .~rector of Athletics (d/atei Faculty Athletics Representative (date) 

13. If the conference is submitting this request, signatures for conference submission (both of the fo!lowing 
required). Please note that stamp signatures will not be accepted. 

Please note that by submitting and approving this application, the institution and conference acknowledge 
that the legislation cited is applicable and that aH interpretative issues have been resolved. 

Commissioner/Executive Director (da~e) 

14. Signature of NCAA (sub)committee chair or member. 
accepted. 

Conference O~cer (date) 

Plebe note that stamp signatures will :not be 

(Sub)Committee Chair (date) (Sub)Committee Member (date) 



CLR/SLR Waiver Application 
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Contributions student-athlete’s parent(s) or legal guardian(s) paid toward student-athlete’s education at 
the previous institution and applicant institution, if any. 

Student-athlete’s responsibilities, if any, related to providing financial support for his or her family. 

Statement from previous institution indicating position on the waiver (e.g., support or oppose). 

Student-athlete’s academic status at the time of departure from the previous institution (e.g., good 
academic standing and progress-toward-degree requirements). 

Student-athlete’s anticipated graduation date from applicant institution. 

Other factors influencing the student-athlete’s decision to transfer (e.g., playing time, coaching change, 
pursuit of different academic degree program). 

For waivers involving Division I Bylaw 16.8.1.2.1 (departure/return expense restrictions), the institution 
must document whether the following circumstances exist (06/06). Please see guidelines on SLR webpage for 

additional information. 

[] 

[] 

[] 

Minimal to no missed class time AND minimal to no missed campus time, even if scheduled class time 
is not being missed in excess of the 48-houri36-hour period; 

Extreme cost savings that would result from leaving before the permissible departure or beyond the 
return time with a comparison of cost savings conducted on the same day; or 

Limited availability of flights as a result of the institution’s location, to the degree that the team is 
forced to leave before the allotted time. 

For waiver requests of Division I Bylaw 17.2.8.3 (varsity squad size limitation--championship segment) 

involving assertions of an incapacitating injury or illness to a student-athlete who is a counter, the Division I 

Legislative Council Subcommittee for Legislative Relief adopted the following information standards (10/09): 

Medical documentation demonstrating the incapacitating injury or illness (e.g., date of onset, prognosis, 
date of surgery, physician’s statement, rehabilitation plan); and 

Explanation of student-athlete’s participation in all countable athletically related activities during the 
involved academic year (e.g., on-field practice sessions, weight training, conditioning activities, 
individual skill workouts). 

DIVISION II 

For waivers involving Division II Bylaw 14.2.4.2 (organized competition prior to enrollment), the institution 
must provide the information listed below. Please see guidelines on CLR Web page for additional information. 

Documentation related to the actual number of contests (for team sports) or dates of competition (for 

individual sports) that subjected the prospective student-athlete to the rule (including dates); 

Documentation related to the total amount of competition the prospective student-athlete participated in 

during the delayed period (including contests that subjected the prospective student-athlete to the rule 

and contests that did not subject the prospective student-athlete to the rule); 



7. The UNC Men’s Basketball team is competing in the Puerto Rico Tip-Off from November 18 
- 21, 2010. Our first game tips off at 6:00 pm Atlantic Time on Thursday, November 18th. This 
is 5:00 pm Eastern Time, which is the time zone in the locale of the institution. 

The team has been scheduled by the tournament personnel to practice at 9:00 am on Wednesday, 
November 17th at an off-site location, and then will also have a shoot-around at the event facility 
at 1:40 pm that afternoon. 

Based on this scheduling, it is necessary for the team to travel to Puerto Rico on Tuesday, 
November 16th. To abide by NCAA Bylaw 16.8.1.2.1, the team would not be permitted to leave 
campus prior to 5:00 pm that day. However, the institution requests permission to fly out of 
RDU (our home airport, located approximately 20 minutes from campus) on a commercial flight 
operated by US Airways that departs at 9:16 am that morning. Therefore, the team would have 
to leave campus by 7:15 am, which is 57 3¼ hours in advance of the game, 9 3¼ hours before 
legislation permits. 

8. The institution provides the following information to support our request for relief in this 
case: 

Cost Savings 

The only option that would permit the institution to travel on Tuesday, November 16th without 
departing campus prior to 5:00 pm is a charter air flight. The projected cost for this one-way leg, 
via a charter flight, is $51,183. 

The current cost of this same one-way leg to Puerto Rico via the commercial flight that departs 
RDU at 9:16 am is $8,424, which is a savings of $42,759. 

Availability of Other Commercial Flights 

There is only one other commercial flight that is available for our travel party (41 individuals) 
during the day on November 16th. That flight leaves RDU at 1:30 pm, includes nearly a 3-hour 
layover in Philadelphia, PA, and does not arrive in San Juan, Puerto Rico until 10:29 pm, 
resulting on an 8-hour travel day. 

While we understand that this flight would give our student-athletes 4 1/4 more hours on campus 
prior to departure at 11:30 am and would require that we leave campus only 5 Vz hours prior to 
the 48-hour regulation, we assert that the effect of an 8-hour travel day, in combination with a 
late 10:30 pm arrival time in Puerto Rico, is not in the best interest of the student-athletes, who 
will have to rise early the next morning in order to attend the practice as scheduled by the 
tournament staff. Therefore, we believe that our request for the earlier flight, which equates to a 
6-hour travel day, much shorter layover (1 hour and 20 minutes), and a 4:19 pm arrival in Puerto 
Rico, is much preferred for student-athlete welfare reasons. 

Minimal Missed Class/Campus/Study Time 



Based on a review of the student-athletes’ course schedules, there would be 7 student-athletes 
who would miss one additional class if this waiver is approved and the team is permitted to 
depart campus 57 3¼ hours prior to game time. This would result in 20 missed classes throughout 
the day on Tuesday, as opposed to 13 missed classes, were the institution required to take the 
later 1:30 pm commercial flight. We believe that this missed class time, again with no more than 
one additional class missed for only 7 of our student-athletes, is minimal, and that the negative 
effect on student-athlete welfare associated with the afternoon flight plan, as noted in bullet #2, 
outweighs this additional missed class time Add~ionall~ ~h~ m!s~d class day will stilI fall 

walve~ 



P,O. Box 2126 
Chapel Hill, NC 27515 

Phone: (919) 962-6000 
Fax: (919) 982-6002 

To: Kelly Brooks From: Amy Herman 

Fax: 317-917-6881 Pages: 7 (including cover) 

Phone: Date: 10/4/2010 

Re: UNC SLR Waiver Request CC: 

[] Urgent    I-qFor Review [] Please Comment [] Please Reply [] Please Recycle 

¯ Comment.s: 

Kelly, 

Please see attached for an SLR Waiver on behalf of the Men’s Basketbal~ program at 
The University of North Carolina at Chapel Hill. 

Thanks, 

Amy 



NCAA DIVISIONS I AND III SUBCOMMITTEE FOR LEGISLATIVE RELIEF (SLR) 
NCAA DIVISION II COMMITTEE FOR LEGISLATIVE RELIEF (CLR) WAIVER 

APPLICATION 
PURSUANT TO NCAA CONSTITUTIONS 5.4.1.3 (Division I) and 5.4.1.7 (Divisions II and III) 

Waiver application must be received within three weeks of desired event or action. 

This application must be completed before the NCAA Division I Legislative Council (Sub)Committee for 
Legislative Reiief (SLR), the NCAA Division II Committee for Legislative Relief (CLR) or the NCAA Division III 
Management Council Subcommittee for Legislative Relief (SLR) will process the request (except for an 
urgent/unforeseen request processed as a phone waiver). CLRiSLR will only consider an appeal of the application 
of NCAA legislation when no other committee, subcommittee or conference has the anthority to act. In addition to 
the required information, it is the responsibility of the institution to submit any information that it believes is 
relevant to the consideration of the waiver request at the time the waiver request is submitted. The (sub)committee 
may also request additional pertinent information prior to the final consideration of this case. Please review the 
CLR/SLR policies and procedures prior to submitting this application [www.ncaa.org >> Legislation & 
Governance > Eligibility & Recruiting > (Sub)Committee for Legislative Relief Waivers (SLRiCLR), formerly 
known as ARS]. 

The philosophy of the (Sub)Committee for Legislative Relief is to review requests to waive the normal 
application of the legislation while considering the following to determine if relief is appropriate: (1) The 
purpose or intent of the legislation; (2) The involvement and the overall well-being of the student-athlete; and (3) A 
competitive or recruiting advantage. 

Fax (do not e-mail) completed requests to 3171917-6881 to the attention of Kelly Brooks, NCAA associate 
director of academic and membership affairs. Please call the NCAA academic and membership affairs staff at 
317/917-6003 if you have interpretive questions. If you have questions regarding a potential CLRiSLR waiver 
request or a specific need to speak to a legislative relief staff member, call the legislative relief voice mail direct at 
3t7/917-6144; leave your name, institution name, best number to reach you and briefly state the reason for your 
call. 

Once your waiver request is received and assigned, a legislative relief staff member will contact your institution 
within 48 hours to provide information related to the estimated timeline for processing this case. 

Typed requests are preferred. Note: Depending on the circumstances of the waiver request, some of the questions 
below may not be applicable. 

1. Name of applicant institution or conference: university of North Carolina at Chapel Hill 

Division: I-FBS What conference?: Attantic Coast Conference 

2. Name of SA, PSA, coach or temn waiver request is for: Men’s Basketball 

3. Please indicate whether the student is a prospective or an enrolled student-athlete. 

Prospective student-athlete [NCAA Bylaws 13.02.11 (I), 13.02.9 (II) 13.02.5 (I[D]: 
What sport(s)?: 

Enrolled student-athlete [Bylaws 13.02.5 (! and ll), 13.02.3 (III)]: [] (check) 
What sport(s)?: 

[] (check) 

Please check the student-athlete’s initial-eligibility certification status: 

Division I: Qualifier [] Nonqualifier [] Never registeredicertit~ed by Eligibility Center [] 

Division II: Qualifier [] Partial Qualifier [] Nonqualifier [] Never registered/certified by the NCAA 

Eligibility Center: [] 
Was the student-athlete recruited by applicant? [Bylaws 13.02.12.1 (I), 13.02.10.1 (II), 13.02.6.1 (III)]: 

Yes [] No [] If yes, include date when recruitment began .............................. 



CLR!SLR Waiver Application 
Page No. 2 

Was the student-athlete recruited by institutions previously attended? Yes [] No [] [Byla~vs 13.02.12.1 
(I), 13.02.10.1 (II), 13.02.6.1 0II)]: Institution(s): 

Will the student-athlete receive athletics aid at applicant institution: Yes [] No [] 
Date of initial full-time coIlegiate enrollment (at any collegiate institution): 
Date of initia! collegiate full-time enrollment at applicant institution (if different): 

If waiver involves pending competition (e.g., in season), please list the dates of the next three scheduled 
intercollegiate contests/dates of competition for student-athlete/team (if contests are away-from-home, 
please note the time/date the team will depart campus). NOTE: It cannot be guaranteed that a 
student-athlete will not miss competition while the waiver request is under review by the 
staffi(sub)committee. 

4. If the institution has contacted NCAA staff regarding the issue of the waiver request, please list the 
following: 

a. NCAA staff person: 

b. Date(s) of conversation: 

5. List in chronological order the student-athlete’s or prospective 
participation history (include full-time and part-time enrollment). 

Academic 
Year or 
Term 

Institution Part Full Two-Year 
Time Time College 

(check) 

Four-Year 
Institution 
(Specify 
DIL      DIII, 
NAIA, Other) 

student-athlete’s educational and 

Practiced? 
(check) 

Received 
Athletics 
Aid? 

(check) 

Competed? 
(check) 

6. Cite of applicable legislation and/or interpretation that the institution requests be waived: 

Please note that le~ibl~e copies of official academic transcripts from all previous institutions attended are 
required to be submitted for waivers of the transfer requirements (Bylaw 14.5). 

7. Facts/chronologyiback~ound information. (Please use Adobe Acrobat 9 to type directly into the 
application or attach a typed Word document): 
See attached 



CL~SLR Waiver Application 
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8.. Reason(s) for requesting wa.iver/e~-tra~rdinary circumstmaces. (Please use Adobe Acroba~ 9 to ~e 
fl~ecfly ~to the appfica~ or a~ch a ~ed Word document): 

10. 

1l. 

Please comply w~th ttze eheeklL~t found on Page Nas. five through nine for wah,ers involving specific 
eiratmstances/bylaws. 

Priory institutional contact person: Amy H~rman, Asst. AD for Comp|iance 

NamefPositio~t (please print) 

9!9-962-7853 

Work Telephone Number    !VIobile Tellphone Number 

ajschae@uncaa. 
F_,-mai! Address 

Please list any CLR/SLR precedent eases that applicant has determined to be relevant to this 

12. Signatures (Sncluding date) for hnsfi~adonal submission (any iwq of lhe following). Please note that aamp 
signatures ~ not be accepted. 

2lease note that by sub~g and approving tills application, th~ i~ti~t~n acknowledges th~ t~e 
teasPOon ~ted by the g~tion ~ appt~able and th~ a~ ~te~ret~e ~sues Itave been resolvz~ 

Cha~ce~or~r~id~ (date)    ~r~t~r of ~hlefi~ (d~t~ Fae~ A~hle~es Repr~e (date) 

13. If the conference is submitting this request, signatures for conference submission (both of the following 
required). Please note that stamp signatures wil! not be accepted. 

Please note that by submitting and approving this applieat~on, the institution and canJ~rence acknowledge 
tidal the le~Wslation cited is applicable and that all btterpre~atlve issues have been resolved. 

Commissioner/Executive D~rector (date) 

14, Signature of NCAA (sub)eo~ee char or member. 
ae~. 

Cam%fence Of_ricer (date) 

Pleas~ no~e tha~ stamp signatures wili not be 

. (Sub)Committee Chair (date) (Sub)Committee Member (dat~) 
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[] 

[] 
[] 
[] 

[] 
[] 

Contributions student-athlete’s parent(s) or legal guardian(s) paid toward student-athlete’s education at 
the previous institution and applicant institution, if any. 

Student-athlete’s responsibilities, if any, related to providing financial support for his or her family. 

Statement from previous institution indicating position on the waiver (e.g., support or oppose). 

Student-athlete’s academic status at the time of departure from the previous institution (e.g., good 
academic standing and progress-toward-degree requirements). 

Student-athlete’s anticipated graduation date from applicant institution. 

Other factors influencing the student-athlete’s decision to transfer (e.g., playing time, coaching change, 
pursuit of different academic degree program). 

For waivers involving Division I Bylaw 16.8.1.2.1 (deoarture/return exoense restrictions), the institution 
must document whether the following circmnstances exist (06/06). Please see guidelines on SLR webpage for 
additional information. 

Minimal to no missed class time AND minimal to no missed campus time, even if schedtlled class time 
is not being missed in excess of the 48-hour/36-hom- period; 

E~reme cost savings that would result from leaving before the permissible departure or beyond the 
return time with a comparison of cost savings conducted on the same day; or 

Limited availability of flights as a result of the institution’s location, to the degree that the team is 
forced to leave before the allotted time. 

For waiver requests of Division I Bylaw 17.2.8.3 (varsity squad size limitation---championship segment) 
involving assertions of an incapacitating injury or illness to a student-athlete who is a counter, the Division I 

Legislative Council Subcommittee lbr Legislative Relief adopted the following information standards (10/09): 

[] 

[] 

Medical documentation demonstrating the incapacitating injury or illness (e.g., date of onset, prognosis, 
date of surgery, physician’s statement, rehabilitation plan); and 

Explanation of student-athlete’s participation in all countable athletically related activities during the 
involved academic year (e.g., on-field practice sessions, weight training, conditioning activities, 
individual skill workouts). 

DIVISION H 

For waivers involving Division H Bylaw 14,2.4.2 (organized competition prior, to e..n..r..o. Hment), the institution 
must provide the information listed below. Please see guidelines on CLR Web page ~br additional information. 

[] 

[] 

Documentation related to the actual number of contests (for team sports) or dates of competition (for 
individual sports) that subjected the prospective student-athlete to the rule (including dates); 

Documentation related to the total amount of competition the prospective student-athlete participated in 
during the delayed period (including contests that subjected the prospective student-athlete to the rule 
and contests that did not subject the prospective student-athlete to the rule); 



7. The UNC Men’s Basketball team is competing in the Puerto Rico Tip-Off from November 18 
- 21, 2010. Our first game tips off at 6:00 pm Atlantic Time on Thursday, November 18t~. This 
is 5:00 pm Eastern Time, which is the time zone in the locale of the institution. 

The team has been scheduled by the tournament personnel to practice at 9:00 am on Wednesday, 
November 17th at an off-site location, and then will also have a shoot-around at the event facility 
at 1:40 pm that afternoon. 

Based on this scheduling, it is necessary for the team to travel to Puerto Rico on Tuesday, 
November 16t~’. To abide by NCAA Bylaw !6.8.1.2.t, the team would not be permitted to leave 
campus prior to 5:00 pm that day. However, the institution requests permission to fly out of 
RDU (our home airport, located approximately 20 minutes from campus) on a commercia! flight 
operated by US Airways that departs at 9:16 am that morning. Therefore, the team would have 
to leave campus by 7:!5 am, which is 57 3A hours in advance of the game, 9 ¾ hours before 
legislation permits. 

8. The institution provides the foliowing information to support our request for relief in this 
case: 

Cost Savings 

The only option that would permit the institution to travel on Tuesday, November 16th without 
departing campus prior to 5:00 pm is a charter air flight. The projected cost for t_his one-way leg, 
via a charter flight, is $55,183. 

The cta’rent cost of this same one-way leg to Puerto Rico via the commercial flight that departs 
RDU at 9:16 am is $8,424, which is a savings of $46,759. 

The current estimated cost for the other available commercial flight (described in more detail 
below) is $13,050, which is $4,626 more tha~n the 9:16 am flight for which the institution is 
requesting this waiver. 

Availability of Other Commercial Flights 

There is only one other commercial flight that is currently available for our travel party (41 
individuals) during the day on November 16th. That flight leaves RDU at 1:30 pm, ,includes 
nearly a 3-hour layover in Philadelphia, PA, and does not ~m’ive in San Juan, Puerto Rico until 
10:29 pm, resulting on an 8-hour travel day. 

While we understand that this flight would give our student-athletes 4 ¼ more hours on canlpus 
prior to departure at 11:30 am and would require that we leave campus only 5 ½ hours prior to 
the 48-hour regulation, we assert that the effect of an 8-hour travel day, in combination with a 
late 110:30 pm arrival time in Puerto Rico, is not in the best interest of the student-athletes, who 
will have to rise early the next morning i~. order to attend the practice as scheduled by the 
tournament staff. Therefore, we believe that our request for the earlier flight, which equates to a 



6-hour travel day, much shorter layover (1 hour and 20 minutes), and a 4:19 pm arrival in Puerto 
Rico, is much preferred for student-athlete welfare reasons. 

Minimal Missed Class/Campus/Study Time 

The institution understands that this 7:15 am departure from campus wilt result in one additional 
missed class day for our student-athletes. However, we assert that the missed class day will still 
fall within the permissible number of missed class days for the fall term (7), pursuant to 
institutional policy, and al! student-athletes will be required to contact their professors prior to 
team departure regarding instructionand assignments they will miss. Therefore, we believe that 
this missed class time is minimal (in that it falls within institutional policies), and that it, in 
totality, outweighs the negative effect on student-athlete welfare associated with the later 
afternoon flight plan, as noted in bullet #2. 
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(ncampbell@duaa.dnke.edu); Paul Parker (pparke@aLgtaa.gatech.edu); Robin Pate (robin_pate@ncsu.edu); Green, Shelly 

<sjgreen@ra~caa.nnc.edu-~; Stephanie Ellison (~elli@clemson.edn); Steve Flippen (wst3h@virginia.edu); Malay, Susan B 

<sbmaloy@uncaa.unc.edu>; Tim Parker (tparke@vt.edu); Todd Hairston (hairstc@wfu.edu); Todd Mesibov 

(tmesibov@duaa.duke.edn); Tony Hernaa~dez (themandez@miami.edu); Vanessa Fuchs (vfuchs@fsu.edn); Yadira Reyes 
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(samA3axdne@ncsu.e&0; Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon 

(kbaxbar@clemson.edu); Barbara Walker (walkerbg@wfi~.edu); Miller, Beth <bmiller~uncaa.unc.edn>; Connie Nickel 

(cnickel@miami.edu); Jaclyn Jacki Silar (jsila@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); 
Kathy Worthington (kworthin@ umd.edu); Katie Hill (cahill@clemson.edn); Sharon McCloskey (smcclosk@t.edu); Theresa Wenzel 

(twenzel@athletics.gatech.edu); Craig Litflepage (ckl9e@virginia.edu); Daaa RadaJ~ovich (drad@athletics.gatech.edu); Debbie Yaw 

(d~’ow@ncsu.edu); Baddonr, Richard A <dbaddou@uncaa.unc.edu-~; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver 

(weaverj@vt.edu); Kevin Anderson (kevina@umd.edn); Kevin White (kwhite@duaa.duke.edu); Kirby Hocnt1 (hocutl@miami.edu); Randy 

Spetma~ (rspetman@fsu.edu); Ran Wellma~ (welhna~@wfu.edu); Ters~ Don Phillips (ptelv@cle~nson.edu) 

Lyons, Shane <slyons@theacc.org>; Brown, Shamaree <sblx3wn@theacc.org>; Swofford, John <jswofibrd@theacc.org>; DiAmico, 

Cecelia --~cdinnfico@theacc.org >; Elliott, Jeff ~elliott@theacc.olg>; Fincl~ Nora Lsa~n <nlfinch@theacc.org >; Kelly, Michael 

<mkelly@theacc.org>; Hicks, Karl <ldficlcs@theacc.org~; Yakola, Amy <ayakol~theacc.org>; Stan Wilcox <swilcox~dtraa.duke.edu~ 

September 2010 Cabinet Summao, 

NCAA Cabinet Update - September 2010.docx 

Hi Everyone- 

Attached is a summary of what occurred at the September 2010 cabinet meetings. Feel free to contact Shane or myself if you have any questions, or contact the 

respective ACC representative if you have a question specific to a particular cabinet. 

Have a great weekend! 

Lindsey 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBabcock@theacc.org 

336-854-8787 (phone) 

336-36941065 (fax) 
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Fwd: Re: Academe Today: How Faculty- Athletics Reps Botch Their Oversight Role 

(Several articles here.) 

October 31, 2010 

Faculty Reps Botch Sports-Oversight Role 

Instead of protecting the academic side of college sports, some faculty athletics representatives 
help sidestep the rules 

[ ~ solo Focu~. 
Athletics Reps Fumble Their Oversight Role Faculty Reps Botch 

Sports4Dversight Role 1 

Fabrizio Costa~tini for The Chronicle 

Percy Bates. of the U. of Michigan, says he stands on the floor at basketball games to prevent agents and boosters from getting too close to players. 
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Fabrizio Cosmaatini tbr The Chronicle 

Percy Bates, of the U. of Michigan, says he stands on the floor at basketball g~:mes to prevent agents and boosters froln getting too close to players. 

By Brad Wolverton 

The report reads like a rap sheet on big-time sports. Six basketball players were kicked offthe team, one charged with selling cocaine, another accused of stealing 

condoms from a Wal-Mart and injnring a 66-year-old woman while rurming out the door. Four reportedly went on a shopping spree with a stolen debit card. Coaches 

handed out cash and sent text messages telling players how to spin their stories to the police. 

That is a snapshot of the basketball program at Bingha~nmn University, detailed in an independent mtx~rt. Among many individual s singled out for missleps, one 
surprising name surfaced: Smadra D. Michael, a prot~ssor of biological sciences a~d the university’s facul~ athletics representative. 

Faculty representatives am supposed to gumd academic integriU in athletics, doing things like developing ,nissed-class guidelines and keeping players on track to 
graduate. But Ms. Michael lobbied admissions officials to reverse their decision to reject one prospective student who had a grade-point average below 2.0. She 
succeeded, and the student was admitted. She also mpo(tedly pushed tbr a system to ease the way for similar applicants, and she tried to disbm~d the Faculty Senate’s 
athletic oversight committee. 

Ms. Michael, who declined an interview request, is one of several faculty members to come under tim in recent months for their role in athletic-department 

controversies. The accounts raise worries that professors are getting too close to teams they are supposed to oversee. At the University of Southern California, a 

faculty athletics representative shared Name as sports agents purportedly transferred more than $100,000 in cash and benefits to two stay athletes. A professor at 

Indiana University-Purdue University Indianapolis improperly certified the academic eligibility of nearly 100 players. 

One Ibrmer thculty representative revealed to The Cl,ronicle that she had asked professors to chmage the grades of failing student-athletes. She admits crossing the line 
but says her impulse was to help students academically. 

How close is too close’? MaW faculty raps receive tree tbotball and basketball tickets, seats on teoa~ charter flights, access to VIP events, and other special treatment 
that their peers say make it hmd to stay independent of athletic departments. Indee& some raps even take stipends paid for by those depe~ments. 

Related Content 

Same Job. Ditt~mnt Views 

ttow to Be an Efl}ctive Faculty Athletics Rep 



Chart: Frequent Flier: One FaculW Athletic Rep’s Busy Schedule 

Former U. of Alabama Faculty Rep Describes His Role in Purported Coverup 

Audio: Josephine R. Potuto on Serving as a Liaison Between 2 Worlds 

Complaints and Compromises Lead to an Abrupt Departure 

[ ii.~ Some FacultyAthletics Reps Fumble Their C~.,ersight 

EnlaA~ge lit!age 
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Derek Anderson tbr the chronicle 

Jack Evans, fo~mer t:aculty representative at the U. of North Carolina at Chapel Hill, where the athletic depaxttnent is under investigation for academic fraud: "Were 

there warning signals along the way we failed to detect? Was there something I could have spotted?" 

Some Faculty Athletics Reps Fu m ble Their Oversight Role 

Facu ty Reps Botch Sports-Overs ght Ro e 2       J 

Derek Anderson for the chronicle 

Jack Evans, former t~ulty representative at the U. of Norl~h Carolina at Chapel Hill, where "the athletic depextment is under investigation for academic fraud: "Were 

there warning signaJs along the way we tZailed to detect? Was there something I could have spotted?" 

Despite questions over their role, tnany faculty representatives defend their work monitoring athletics, and many play an integral part in keeping programs clean. Some 

deserve credit for helping their institutions avert potential crise~ and several colleges have clarified responsibilities to give faculb~ reps more authority. 

Still, critics say the divided loyalties felt by many- reps pose a growing risk. "Intercollegiate athletics is exploding in importance and potential vulnerabilib~ to tmiversities, 

and the j ob of the faculty rep hasn’t changed in the last 40 years," says John S. Nichols, co-chair of the Coalition on Intercollegiate Athletics, an alliance of facully 

senates from 57 NCAA Division I-A institutions that has called for changes in the position. 

He views the t?aculty rep like the t?abled Dutch boy with his finger in the dike. "It’s this huge dike with a massive amount of water on the other side," he says. "If the dike 

bursts, universities axe going to have big problems." 

An Unclear Role 

Faculty ~nembers have a long but inconsistent histou of involvement in college sports. They played a central part in the formation of athletics conferences and helped 

manage the gro~vth of intercollegiate athletics from the earliesl days of the NCAA. But as programs hired p~x3fessionals to balance the growing budgets and stay in line 

with a thicket of rules, their role was slowly meaginalized. 

By the late 1980s, when college sports faced a series of high-profile academic abuses, faculty representatives were criticized for not exerting more control. 

A 1989 report by the Knight Commission on Intercollegiate Athletics singled them out for falling down on the job. "Some factdty athletics representatives have not 
fuffilled their potential as guaxdians of the academic interest," tbe commission said. "Your ~sk," commissioners advised profes~rs involved in athletics, "is to help insure 

that our institutional representatives to the NCAA axe not confused about their purpose." 

More than 20 years later, many still lack clarity about their role. According to a 2008 report by the Faculty Athletics Representatives Association, nearly 40 percent of 
its Division I members do not have a tbrmal job description, which goes against NC~%~k guidelines. And ~nany say they receive little t~ning. 

"Faculty athletics representative" is also a bit of a misnomer: Barely half of Division I-A faculty representatives were appointed with approval of a campus faculty- 

governance body insntead, they were simply put in place by presidents or chancellors according to research to be published in a forthcoming issue of the Journal of 

Intercollegiate Sport. That alienates some from their faculty constituencies, keeping them largely beholden to their administrations. 

On campuses with big-time sports, the job requires a commitment of at least 10 to 15 hours a week, with what many feel is insufficient release time from teaching. One 

faculty rep says he answers about 15 e- mails a day related to athletics, and works six hours on Sundays to keep up. Another who became involved in league and 

NCAA governance, as more representatives are now required to do, spent 35 days a~vay from campus last year on sports-related matters. 

Tenure is not a job requirement, but "the overwhehning majority of t~culty representatives have i~ giving them the freedom to speak out without repercussions. That has 

empowered some to identit~ t?aculty colleagues giving eas3~ grades to athletes, point out problems with independent studies, and push programs against the wishes of 
athletic officials to publicly lisl players’ majors to ensure that they axen’t being channeled into certain fields. 

Others have used their skill with data to become tnore indispensable to coaches. When the NC,~ established stricter academic-progress requirements for athletes, 

David E. Clough, an engineering professor and the I:aculty rep at the University of Colorado at Boulder, developed a spreadsheet that helps coaches project the 

academic risk of incoming recruits. He has sent copies to about 100 athletic departments. 

Still, some faculty representatives find it difficult to consistently stand up for what’s right. R. Scott Kretchmar, who served as the faculty rep at Pennsylvania State 

University for 10 years until stepping down in July, says he tried to be reasonable and see the perspective of coaches. "But eve~ time I said no, I felt like I had to say 
yes two times," he says. "Otherwise they would see me as an obstacle and one who made their job more difficult." 

Gary, R. Roberts, dean of the law ~hool at Indiana-Purdue, who has been a faculty representative for nearly 25 years on two campuses, says faculty reps are 

compromised from Day One. 

"By the very nature of the job, you’re going to become an insider and less likely to be as diligent as you ought to be," Mr. Roberts says. "You have no power in 



monitoring the behavior of a departmeat run by people who could get themselves elected governor if they waated to be." 

Questiunable Oversight 

Colnpared with athletic directors and coaches, faculty athletics representatives have lilnited authority. And yet some are asked to watch over aspects of depaxtments 

that even professionals have trouble keeping an eye on. Noel M. Ragsdale, a folxner l:aculty representative at the University of Southern Calilbmia, had file unenviable 

responsibilityofpresidingoverthecompliancedepaxtanent which monitors compliance with NCAA rules whenReggieBusKafornlerHeismanTrophywinner, 

along with Inembers of his family, reportedly accepted some $100,000 in improper financial benefits, including weeHy payments of at least $1,500 and the free use of a 

home, while he competed as an amateur. 

According to a June report by the NCAA’s Division I Committee on Infractions, Ms. Ragsdale, a law professor, and the compliance stall" at one poimjust a single 

official did not investigate cla~ms in news accounts describing Mr. Bush’s unusually close relationship ruth a prominent sports marketer. She also did not adequately 

look into allegations of improper payments made to O.J. Mayo, a tbrmer star Trojm~ basketball player, the report ~ys. The money came from a sports agent whom 

Ms. Ragsdale, a tbrmer chair of the NCAA’s Infimctions Appeals Committee, knew had previously paid another athlete. The university’s thilure to adequately monitor 

the t~vo players’ activities led to a two-year boM ban and other penalties that will probably cost the departmeat millions of dollars in lost revenue. 

Other faculty representatives have run into difficulties as their universities have used sports to elevate their standing. William N. Kulsru& an associate professor of 

accounting and a fornler faculty representative at Indiana- Puldue, served in file position during the program’s transition to the NC.&iK Division I level, in the late 1990s. 

But as the university moved up the prestige ladder, it was not prepared for the increased demands of Division I, and relied on a stall"that was insufficient for the job. 

According to a March report from the NCAA’s Committee on Infractions, Mr. Kulsrnd and Bret A. Shambaugh, a former academic adviser who was also head of 

compliance, improperly certified the eligibility of 97 athletes in all 14 of the university’s sports during a four-year period ending in 2007, allowing players who were not 

eligible to do so to compete and receive scholarship aid. 

Mr. Knlsrud and the university’s registrar, who were to serve as co-chairs of an athletics-eligibility committee, were supposed to meet twice a year to make sure that 

players were taking the proper courses to stay on track to graduate. During one three-year stretch, the report says, they didn’t meet at all. 

As a result of the mistakes, the athletic depeztmem was placed on probation for three years, and thces a reduction of scholm-ships and the vacating of wins in six sports. 
Mr. Knlsrud, who &clined to speak with T,~e Chronicle, has been removed from the position. 

Bluro" Lines 

Questions about the insider s*atus of faculty- representatives or their stumbles on the job have trivialized their role on some campuses. Nearly one-tNrd of Division I- 
A faculty- reps are not consulted on nmjor athletics decisions, says the forthcoming article in the dournal of Intercollegicae Sport. And according to a 2007 Knight 
Commission survey, faculty members sat’ the perks maw faculty reps receive can undermine their objectivity. 

Faculty representatives M~o accept those benefits and cheer tbr their reruns ~y they sometimes worry about how they are viewed. Even though he made annual reports 

to thculty leaders about athletics and ~ys he kept the university’s academic stature ti3remost in his mind, Jack Evm~s, who wa~s the thcnlty athletics representative at the 

University of North Ca;olina at Chapel Hill ti3r 15 yea;s, is also a fan. 

"I enjoy vx,atching Carolina temns play, and I certainly enjoy watching them win," says Mr. Evans, who is a professor of operations, technology, and innovation 

management in the Kenan-Flagler Business School. He stepped down as faculty rep this pasnt July in anticipation of retiring later this year. He is friends with the athletic 

director and says when they sit together at games~ "you would see me being more demonstrative than he is." Although Mr. Evans has never felt that his behavior stood 

in the way of monitoring the athletic department, he says, "I could understm~d why other people could be suspicious about it." 

In his office, he keeps an autographed copy of a basketball commemorating the Tar Heels’ 2009 national championship, and his appointment came with free lower- 

level season tickets to basketball games and his choice of an all-expense-paid trip to a marquee boM game or the one in which his university was playing. (He has 

attended only North Carolinds games.) 

Seeing the spectacle up close has helped him better understand the relationships among the league, network television, and the players, he says. 

"I wonldn’t push what I’m about to say terribly hard, but ifs one aspect of undersIm3ding where the intercollegiate-athletics enterprise is." he says of the tx~M trips. "I 
probably rationalize that a little, but not totally." 

Faculty reps say that bowl games and other road trips with teams can help them perfornl aspects of their jobs that they couldn’t do othera, ise. They see big donors~ visit 

with university trnstees, watch how coaches interact with players~ and show athletic officials that they axe not 100-percent oppositional. "But after you’ve done it a 
couple of times, it’s more like work to go to those things," says Todd A. Diacon, a former faculty rep at the University- of Tennessee, who is now deputy chancellor at 

the University of Massachusetts at Amherst. 

Although Percy Bates has been the faculty representative at the University- of Michigan for 20 years, he hardly seems to have tired of the job. He still wears a ring fiom 
the 1997 season, when the Wolverines shared the national title in football. 

Mr. Bates, a prol~ssor of education, stands on the floor at Michigan basketball games, tie ~ys he does it to prevent unseemly agents or bx~osters t?om gaining access 

to athletes, a response to a scandal in the early 1990s in which one booster’s floor presence mat" have helped him maJ~e contact with players. 

"I get pa~d to teach and spend a lot oftilne with athletes~ and I don’t necessarily feel that if there is a perk or two with it, that file perk is designed to buy Ine off," Mr. 

Bates says. "There is nothing they could give me that would be worth turning my head to solnething I feel we should be doing." 

But Mr. Kretchmal: the former faculty representative at Penn State, says he is uncomfortable with the degree to which some of his fellow faculty reps axe fans. "Rooting 
too halvl for the wins may lower your threshold of objectivity, so you’re less likely to blow the whistle," he says. "A degree of dis~nce is belpful to do the job the right 
way." 



Mr. Kretchmar, a sport ethicist, says he never flew to away games with teams or hobnobbed with coaches, and he refused an office in the athletic department. "Usually 
whenI’d meet with coaches, I’d do it in my office, so they could see aJl mybooks," he says. "Iwantedto remind them MJat my main identity is rm athcultyperson." 

Both Michigan and North Carolina are under NCAA investigation Michigan for reported practice-time violations by the football team, and Carolina tbr alleged 

acade~nic fraud, as well as improper contact between agents and players. 

Mr. Evans, who is one of two members of the faculty inves~tigating the potentig~ NCAA infractions at Chapel Hill, says that athletic depm~ents could do a better job of 

spot-checking for potential problems, but that i~s nearly impossible to prevent them. "There’s no way to vaccinate these young men and keep them safe fmtn their own 

immaturity or mllingness to give in to temptationy he says. 

Still, he accepts responsibility for the recent problems. "I’m uncomfortable ruth it, you bet I am. I don’t like it and the AD doesn’t like it, and it happened on my time," 

he says. "Were there warning signals along the way we failed to detect? That’s the kind of topic that has had me waking up at 3 o’clock in the morning wondering what 
was it I didn’t see. Was there something I could have spotted?" 

Redefining the Role 

The increasing demands of the job, along ruth questions about the effectiveness of faculty members in doing it, have led some colleges to overhaul the position. 

In response to its problems, Indiana-Purdue is plmming to create a dual t:aculty-rep approach, dividing the responsibilities between two people. The chancellor also 

now appoints a faculty member as his chief of s/aft over athletics. The position, which will probably rotate to a different thculty metnber every few years~ is responsible 

for working closely ruth the athletic director and the department on a daily basis. 

The changing job has also led the leadership of the Faculty Athletics Representatives Association to discnss additional training for its membership. The association 

hopes to esiablish a Division I institute in coming months to provide several days of intense annual workshops that would edncate faculty reps about emerging problems 

and prepare them for their increased NCAA governance responsibilities. 

Southern California, meanwhile, has taken significant steps to clean up its act. In June it hired Louis J. Freeh, a tbnner director of the Federal Bureau of Investigatio~, to 

advise the athletic department on how to protect its athletes ti~om agents and other unsavory outside pa~ies. His tirm, Freeh Group International, is conducting an 

assessment of the athletics culture at the university and tnaking recommendations to the adminis~tration about how to handle high-profile athletes. 

The Trojans’ athletics program, which has appea]ed some of the NCiLA2s penalties, has also beefed up its st~lt~ Officials announced in July that they had nan~ed the 

nation’s first vice president for athletics compliance. By the end of Augus~t, the departanent’s former one-person cotnpliance office had reportedly become a siaffof nine, 
one of the nation’s largest. With low-level compliance positions paying more than $100,000, the university is very likely spending more than $1-million annually to 

monitor athletics. 

Ms. Ragsdale, the university’s former thculty representative, declined to speak about the case. "It would be particularly inappropriate tbr me to comment," she safid in 

an e- mail, "however much I might wish to do so." 

This month, NCAA otticia]s concluded an investigation into the Binghamt~n basketball program, finding no major violations. But the sys~tem ottice has approved a 

series of changes, including nanfing an independent athletics-oversight officer who reports to the system’s Board of Trus~tees and chancellor. Binghamton’s conference 

recently introduced a policy barring ~:aculty reps fio~n advocating on beh~]f of prospective athletes. And the universiU has found a new faculty athletics representative. 

As for Ms. Michael, she’ll have more time now to focus on academics. 

The Making of a Faculty Rep 

How does a protEssor get to be a faculty athletics representative? The NCAA requires its member institutions to have one, but paths to the position can vary greatly. 

Faculty representatives ~nust be members of an ins~titution’s faculty or administrators who hold thculty rank. The NCAA has few other require~nents for the job, but its 

handbook says that faculty reps should be involved in developing a comprehensive plan for the institutionaJ~ control of athletics, helping to ensure acadetnic integrity in 

the athletic depart~ment and mainta~ning student-athlete welfare. 

Many appointments are initiated by the administration. Nearly two-thiNs of Division I-A faculty peps are picked by the president or chancellor withont any faculty 

input, according to a 2008 report on the position. Most of the reset are selected by the chiefexecntive after facul~ nomination. 

Many reps have served in thculty-governance positions or sat on athletic-oversight committees. Many also played competitive sports in high school or college, or 

consider tlremselves sports t?~ns, if not fans of their own colleges’ reruns. And they come from all kinds of disciplines: business, educatio~, engineering, hist~)ry, la~v 

even biblical s~tudies. 

For better or worse, they also tend to stay in the position for a while. According to the 2008 report, some 90 percent of Division I-A reps have held the job for tnore 

than 10 years. 

On big-time campuses, the job requires at least 10 to 15 hours a week. In addition to the free football and basketball tickets and other perks that major-college reps 

receive for fulfilling their responsibilities, about a third are paid for their work. Of those who are, they earn about $13,000, on average, every year. 
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Same Job, Different Views 

Different Views ] 

Cmfig Chandler, University Com~nunications 

Josephine (Jo) R. Potuto 

Nearly 40 percent of Division I faculty athletics representatives do not have a job description, according to a 2008 report, and many have different views of their 

position. Below, one current and one tbrmer lhculty representative both former chairs of the NCAA’s Division I Committee on Infi~action~describe how they see 

the t~culty rep’s job, and how long people should serve in the role. 

Josephine (Jo) IL Potuto, law professor mad l?aculty athletics representative, U. of Nebraska 

The job: 

It "sounds like someone who represents tile faculty. That’s not tile case. We are faculty, but we can step back and look at the whole ente~70rise in a way much ~nore like 
presidents do." 

Term limits: 

"Eve~one else is there long-term. For the thculty rep to be the one coming in and out, constantly behind the ball, it’s not a healthy picture for institutional control. To 

know who to talk to mad to gain their trust can take years." 

Gene A. Marsh, emeritus prot~ssor of law and former tSculty representative, U. of Alabama 

[ ii,~ Same Job, Different Views 2 
Enlarge hnage 

Lightlbot, Franklin & White LLC 

The job: 

"The nature of the job, with the highlight on the wool ’faculty-,’ means you should be fully engaged as a facnlty member, and not someone who drifts offand becomes 
essentially m~ athletics administrator." 

"Since it’s a regulam~ role, it’s better to have some turnover. Some faculty reps lo~ their identity as a tZaculty member. I don’t tNnk it’s healthy m have "that position 

parked ruth one per~n indefinitely." 

October 31~ 2010 

How to Be an Effective Faculty Athletics Rep 
By Brad Wolverton 

In its handbook on the position, the NCAA has a checklist of faculty athletics representatives’ duties. Here is a selection from the guidance the association provides: 

Develop a written job description. 

Obtain approval of the job description from the university’s chief executive and faculty govenunent. 

Help develop a comprehensive plan tbr the institutiona] control ofathletic~ ensuring "that appropriate and explicit assignments of responsibility and authority axe 

made. 

Participate in athlete orientation at the beginning of the year mad exit interviews at the end. Support the student-athlete advisoD, committee. 

Report all secondary and major violations m the NCAA. Be knowledgeable about all inslitutional investigations and have access to all infractions reports before 

they are submitted. 

Esiablish solid working relationships with the athletic director, complim~ce coordinator, director ofad~nissions, registrar, and director of stadent financial aid. 

Work actively with the institution’s athletics board or co~nmittee and report regularly to the institution’s faculty government. 

Participate on search committees for senior athletic depa~tment administrators and head coaches. 

Be positive about the good things in intercollegiate athletics, but do not attempt to be an apologist for those things that are problematic and require change. 

Be cautious when accepting perks, which could be misnnderstood by the campus or e~emal communities. 

October 31, 2010 

Former Alabama Faculty Rep Describes His Role in Purported Coverup 



By Brad Wolverton 

When it comes to highly chaa~ged accusations against thculW athletics representatives, Tom Jones may be in a class by himsel£ An emeritus law prot~s~)r and a tbnner 

thculty rep at the University of Alabama, Mr. Jones was charged with unethica] conduct by the NCAA’s Division I Commirtee on hffractions in 1995, after he 
supposedly provided false and misleading i~ffonnation to investigators. The case involved allegations that one athlete had received $24,400 in loans from a booster and 

another was a]lowed to compete in 11 fbotball goanes after signing a contract with an agent. 

Mr. Jones was later clea~:ed of the charges, after the NCAA’s Infractions Appeals Com~nittee determined that investigators had not properly warned him or given hi~n 

an adequate opportunity to respond to the a]legations of misconduct. He spoke about his role in the case in a recent interview with The Chronicle. 

Q. V+~y do you think NC~& investigators accused you of lying? 

A. I have not the slightest notion. They didn’t tell me they were going to make that allegation. We gave them every item they ever asked tbr, even though we may have 

known they weren’t going to get anything out of it. If they asked to see any student-athlete, we provided them for the interview. I sat in on interviews to see what "they 

were asking, but I never tried to stop them from asking anything. 

Q. How did the interviews go? 

A. I never tried to coach mW of the athletes in a~ny of the responses they made, but I did listen. When they’d ask questions, so~netimes I’d say, "Lister~ I don’t think 

there’s any relevm~ce to that," or "I believe he’s a~nswered that already. You have the record." 

Q. How close were you to the program? 

A. One time the NCAA asked me if I saw Coach Stallings every day. Their impression was that I was over there telling him what he had to do to protect these 

students. That’s not the way it was. But I was around the tbotball team a fair mnount. I knew who they were; they probably knew who I was. That was principally 

because I liked it. I watched practice u)metimes. I wasn’t really a fine athlete myself, but I liked to see what they would do in preparation for a game, a~d sometimes 

t?om watching in practice I would know what was coming. 

Q. Do you thia~k you got too close to the program? 

A. I don’t think so. I didn’t try to really fraternize or socialize with the kids. I would see them ~nostly at practice or a gaane. OccasiouaJly a~nd tiffs was very rare they 

might get in trouble downtown or something, a~d someone would call me. But mos~ of the titne they’re going to call coaches. 

Q. The NC~%’k cleared you of the charges, but you’ve never answered whether you acted unetlfically. 

A. I can safely say that I never misled them, or at least intentionally misled them. I don’t know whether they misconstrued the way I responded somehow, but I never 

even "tried to mislead them. We never tried m keep anything t?om anybody. 

Q. ~y did you resign from the position? 

A. My thinking was, This is not tree, but until we get this thing straightened out, we need to have someone in the position who has no ties to it. 

Q. What did the allegations do to your reputation? 

A. Anybody who’s ever dealt with defamation or minor knows that there’s always somebody who believes there’s got to be a grain of troth in it. 

Q. How have you been treated at the university? 

A. So thr as I know, the f’acult.5~ of the law school and the university were fine. If any of them had may doubt "that what I was saying was true, they never suggested it to 

me. But I’ll tell you what: I have not received a blank to order tbotball tickets since then. 
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Complaints and Compromises Lead to an Abrupt Departure 

Compromises Lead to an Abrupt Departure 1 

Courtesy of Maureen Keyes 

Confusion over her role led Maureen W. Keyes to persuade two professors to change the grades of failing athletes, she says. 

Enlaa~ge hnage 

~ ~i Complaints 
and Compromises Lead to an Abrupt Departure 1 

Courtesy of Maureen Keyes 



Confusion over her role led Manreen W. Keyes to persuade two professors to change the grades of failing athletes, she says. 

By Libby Sander 

Maureen W. Keyes. a tenured associate professor of education at the University of Wisconsin at Milwankee, was nearly three years into her time as the university’s 

faculty athletics representative when she requested a meeting with the chancellor. 

She was worried about how the athletic department treated athletes who were on the brink of losing their academic eligibility, and she thought he should know about it. 

Instead, shortly after an-iving tbr the meeting, she learned that her appointment as faculty athletics rep, which she had expected to extend aa~other m,o yeaacs, would not 

be renewed. 

The chancellor, Carlos E. Santiago, gave Ms. Keyes three reasons, she recalled in a recent interview. She had offended the acting athletic director by voicing some of 

her concerns, had strayed from the agenda in athletics board meetings, and had been disrespectful to athletic administrators in airing her complaints, the professor says 

she was told. (Mr. Santiago recently left the university to lead the Hispanic College Fund. Thonms Luljak, a university spokesnmn, said the former chancellor decided 

not to renew Ms. Keyes’s appointment because he wanted to bring a "fresh perspective" to the role.) 

Unmentioned in that meeting, Ms. Keyes "told The Chro,,icle, was that she had persuaded t~vo prot~ssors to change the grades of thiling athletes an overture she 

says she made at the behest of two assistant coaches. 

Senior athletic officials were unawaace of the reported exchange between Ms. Keyes and the coaches and "shocked" to learn of the allegation when contacted by a 
repo~ter, says Kathy Litzau, associate athletic director. 

The abrupt end to Ms. Keyes’s tenure as a faculty athletics representative, and the complaints and compromises that marked it, illus~trates the lack of clarity that has 

come to characterize the role on many campuses. She says she had no job description, received no training she was told to go to the mmual meeting of faculty 

representatives to learn the basic~and readily admits that she had no idea what she was doing during the first two years of her service. 

Now, more than four months after the meeting with the chancellor, Ms. Keyes sws she is most troubled by the ineffectiveness of the position. When faculty 
representatives see things they think are mniss, they need to feel that they can speak up without losing the post, she says. 

"What protection is provided to the thculty reps if they end up on the wrong side of the l}nce?" she asks. 

She recently saw how serious aa~ impediment this lack of authority was, she says. She begaa~ to suspect that a standout basketball player who had become academically 

ineligible had a learning disability but had received no assis*ance for it. She also grew concerned about other athletes who were barely squeaking by academicedly but 

were rarely disciplined for blowing offtheir tutoring sessions. 

"I thought. ’Somebody who knows this stuffreally needs to advocate for these students,’" says Ms. Keyes, a former public-school special-education teacher. "They 

come in and really don’t know what they’re getting into." 

Ms. Li~au disagrees. "We do everything we can within, of course, the bom~daries of academic integrity to make sure they’re given eveU resource to succeed 
academically," including oft~ring tutoring and study sessions and other tbrms of academic support. When the progran~ went through its NCAA recertification process 
more than two years ago, Ibr instance, "we had a lot of outside eyes looking in on our program, and certainly academic iutegrit.5~ was an important component," she 
says. The NCAA fotmd no flaws in that area, she says. 

’I Rationalized It’ 

When Ms. Keyes tried to draw attention to concerns she saw with academic support, she says, she got nowhere. In conversations she initiated with some coaches 

about their responsibility to emphasize academics, for instance, she says they told her not to get involved. 

Frustrated, she says, she asked a senior athletic official to explain to coaches the role of the faculty representative. "I shouldn’t have to be going around telling people 
academic integrity is my thing," she recalls saying. 

On one occasion, however, her defense of that integrity weakened. Last winter, Ms. Keyes says, shortly after grades for the fall semester were made final, two 

assistant basketball coaches apparently sought her help. They asked her to speak with three professors about changing the grades of three athletes who were struggling 

to stay academically eligible. 

Uncotnfortable with the request, Ms. Keyes says she hesitated at first but felt intense pressure from the assistant coaches. "It was ahnost like, ’Come on, aren’t you on 
our team?’" she says, recalling the exchange. "I said that I would do all I could." 

Ms. Lilzau says coaches at the university are given clear ins~tructions on what they can and cannot do when it comes to academic affairs. 

"The coaches are not to fftep in and talk to professors" about changing grades, she says, nor are they to ask the faculty representative to do so. "We make it clear to 
them that that is crossing the line and we don’t allow it." 

"The t~ulty athletic representative is the liaJ son to the university to ensure that that doesn’t occur," Ms. Li~zau adds. 

Nonetheless, after the encounter with the coaches, Ms. Keyes says she contacted the prot~ssors. One declined to meet with her, but two agreed to retroactively alter 
each playel’s fall-semester grade if the players met certain conditions for the spring-semester courses. ’][’hey di& and ultimately the grades were changed, she says. 

Ms. Keyes says her empathy for the athletes, who,n she felt were not receiving appropriate support, clouded herjudg,nent. 



"In the back of my mind, I tElt that we hadn’t done what we should have done" for’the s~tudents who were struggling, she ~ys. "I still believe that to this day." 

Still, even as she was alx~ut to make the requests, she had doubts. "I thought, ’Maybe it’s a little gray.’ I guess I rational~ed it." 

Ms. Keyes now acknowledges that seeldng the grade ch~a~ges was wrong. But she says the lack of definition of the thculty ~epresentative position was partly to blaane. 

"There’s so tnany flaws in the whole design," she says. "Now I thitflc, ’Ye~fi, I shouldn’t have done that. I shouldn’t have gotten involved.’" 

Gary E~gs ~x~anl, Ph. D. 

Secretary to tl’~e Faculty 

University of Hinnesota 

Univeit sity SerH~te 

42/ Morrill Hall 

100 Church Street SE 

Minneapel i s, HN 55455 

Tel 612 626 0884 

email garye@umn, edu 
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Hi Everyone- 

Attached is an executive summary of the October 2010 NCAA Board of Directors’ meeting. The full report can be accessed at www.ncaa.org if you’re interested. 

Feel free to let me know if you have any questions. 

Thanks, 

Lindsey 

Lindsey K. Babcock 

Assistant Comrnissioner, Compliance & Governance 

Atlantic Coast Conference 

LBabcock@theacc.org 

336-854-8787 (phone) 

336~369-0065 (fax) 
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(walkerbg@wl’u.edu); Miller, Beth <bmille@uncaa.unc.edn>; Connie Nickel (cnickel@miami.edu); Jaclyn Jacld Silar 
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2010-11 NCAA Proposed Legislation 

Hi Everyone, 

This is to inform you that we will be sending out the legislative packets today for delivery by Monday. One packet will be sent to the FAR directly and two packets 

will be sent to the AD (one for the AD and one for the SWA). The compliance coordinators will receive their packets at their in-person meeting on Tuesday. 

Please note, there were about 13 proposals that the NCAA had not completed drafting at the time that we prepared this mailing. Therefore we will provide those 

proposals to you via email as soon as they are finalized, which will be no later than November 

Your legislative packet includes: (1) the legislative summary with Legislative Council preliminary positions, ACC SAAC positions and points to consider; (2) the full 

text versions of each proposal with various committee/council positions; (3) the voting summary, which will be provided to you electronically when we send the 

remaining 13 proposals, please complete and return the voting summary electronically if possible; and (4) a O. & A document from the NCAA including all questions 

that they have received so far relating to the legislation. 

A quick schedulin8 note: the legislative meeting in Charlotte on Saturday, December 4th will begin at 8:00AM. Breakfast will be made available in the meeting 

room beginning at 7:0OAM. You should be receiving an email invitation shortly that you can respond to regarding your attendance. 

Please let us know if you don’t receive your legislative packet or if you have any questions. 

Have a great weekend] 

Lindsey 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBabcock@theacc.org 

336~54~787 

336~6941065 (fax) 



UNC-Chapel Hill Football Update 

November 11, 2010 

As the fact-finding part of the review of the football program draws to a close, the University of 
North Carolina at Chapel Hill has coordinated with the NCAA to release additional information. 

Chancellor Holden Thorp has acknowledged the legitimate interest that the public and the media 
have in the investigation. He also has pledged transparency, while noting that the University 
cannot ignore federal and state law with regard to confidential student and personnel records. 

The University previously released redacted documents that identified agents, prospective agents 
and runners whose names have surfaced during the University’s j oint investigation with the 
NCAA. The documents were redacted under federal law to protect confidential student 
information. 

In an effort to share as much information as possible, without violating privacy laws, the 
University is providing the following additional details: 

Reinstatement requests sent by the University to the NCAA report that impermissible 

gifts of cash and jewelry and impermissible assistance with lodging, travel, transportation 

and entertainment expenses were provided to football team members by the following 

five individuals: Mahlon Carey ($1140), Hakeem Nicks ($3,300), Omar Brown ($1,865), 

Vernon Davis ($20), and a person from Miami whose full name is not known ($323). 

The total value of the impermissible benefits provided by these five individuals is less 

than $6,000 and includes the estimated value of lodging provided in their homes and 

some of which was repaid by the involved student-athletes before they or their hosts 

knew that receipt of the benefits violated NCAA rules. 

Carey, Nicks and Brown are former UNC football players who thought they were helping 

out friends and fellow Tar Heels. Although the investigation remains ongoing, there is no 

evidence that links them to inappropriate relationships with agents, prospective agents or 

runners. When reviewing benefits provided to a current student-athlete by a former 

member of the same team, NCAA rules require that the institution look at whether the 

type of benefit provided is consistent with what was provided when the donor and 

recipient were both college students. 

The News & Observer also has requested parking tickets issued to 11 named football 

players. Those records are protected by federal privacy law (Family Educational Rights 
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and Privacy Act or FERPA) with regard to students. Ho~vever, the University has 

reviewed the parking tickets and can report that each car receiving a ticket was registered 

either to the student, a parent or a fellow student. 

The University also is releasing a disassociation letter issued to Jennifer Wiley (attached) 

in addition to already released letters issued to Chris Hawkins and A.J. Machado. 

UNC News Services contact: Mike McFarland, (919) 962-8593, mike_mcfarland@unc.edu 



November 5, 2010 

PO BOX 

www/t~rlze~Ib|ae~c~m 

CONFIDENTIAL 
VIA U.S. MAIL 

Ms. Jennifer L. Wiley 

RE: The University of North Carolina at Chapel Hill - Letter of Disassociation 

Dear Ms. Wiley: 

The University of North CaroLina at Chapel I-fit] is committed to compliance with NCAA rules 
and regulations, There are no exceptions, The Department of Athletics.reviews all information 
concerning possible NCAA rules violations as it comes to our attention. In that regard, the 
University has developed information that confirms that in 2010 you provided impermissible 
extra benefits to some of our student-athletes, incIuding impermissible financial assistance in 
excess of $2,000 in connectiotilwith travel and transportation issues. In addition, in 2009 and 
20t0, yon provided impermissible academic assistance to some of our student-athletes. As a 
result of your actions, the eligibility status of several of our student-athletes has been adversely 
affected. 

Disassociation means that, among other things, the University will not: (1) accept any assistance 
from you that wil! aid ~ the recruitment of prospective student-athletes or the support of enrolled 
student-athletes; (2) accept financial contributions from you for the University’s athletics 
program; (3) permit prospective or enrolled student-athletes to have contact with you; or (4) 
provide you with, or permit to be provided to you, any athletics benefit or privilege that is not 
normally available to the general punic, including complimentary tickets fi’om student-athletes 
or staffmembers or specific access to student-athletes and/or coaches. You are specifically 
prohibited from accessing the Football Center or other campus athletics facilities at any time. 
Additionally, the University will notify al! staff members in the Department of AtNetics that 
they are prohibited from communicating with you regarding any UNC athletics matter other than 
the enforcement of the conditions set forth in this letter. 



Ms. Jennifer Wiley 
November 5, 20 i 0 
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Further, from this date forward, the University must insist that you have no contact with our 
current and future student-athletes for any pt~rpose, including student-athletes in sports other than 
football. In this context, "no contact" includes prohiNtior~s on in-person, telephone, letters, text 
messaging, emall, social media and any other communication. You must avoid any and all 
actions that may j eopardize the eligibility of our student-athletes, including providing benefits to 
c~ent student-athletes (such as tutoring, transportation, meals, entertahu~ent, cash and loans). 

This disassociation sha!l remain in effect for at least a five year period, beginning on the date of 
this letter, at which time the University wili reassess this determination only upon petition from 
you. 

The University intends to take every step necessary to comply with NCAA rules and regulations. 
These actions are intended to prevent your potentiat ~votvemer~t in jeopardizing our 
commitment to that task. 

If you have any questions eoncernh~g this action, please contact me. 

Sincerely, 

Director of Athletics 

Holden Thorp 
Amy Herman 
Football Coaching Staff 
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From: 

Sent: 

To: 

Subject: 

Robert Mercer <rmercer@uncaa.unc.edu> 

Monday, 11:47 AM 

HAROLD WOODARD <hwoodard@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Honor Court Interview Notification 

Lissa & Harold wanted to share this with you (below)        applied to the HC after our last SAAC meeting. Also, Cricket and ] met with the Student Outreach Coordinator 

for the Honor Court and are planning to roll out a program in the fall for more student athlete involvement. PalM 

> > > @gmail.com > 6:38 PM > > > 

Robert, 

Just wanted to forward this along to you! ] am very excited for this opportunity. Hope you had a great weekend. 

Best, 

Forwarded messaqe 

From: @ernail.unc.edu > 

Date: Fri, at 7:20 PM 
Subject: Honor Court Interview Notification 

To:       @email,unc,edu 

The current Honor Court Vice Chairs met today alter the interview process to finalize the selection of new members. I’m excited to inform you that you have been ol~}red 
a position on the UNC Ilonor Court. 

For the next pm~t office process you will be required to pa~icipate in training on Saturday          and Sunday,         Trs~ning will last from 10:00a~ 5:00pm on 

Saturday, mid from 1:00pm 5:00pm on Sunday, Attendance for both days of training is ma~datoU. I will email you with more information next 
week. 

If you have any questions, please contact me at: ~email.unc.edu. Congratulations and I look forwaxd to seeing you again at training’. 

Sincerely, 



Patterson Medal Candidates 

Men’s Candidates 
Lacrosse 

Swimming 
Track and Field 

Football 

Women’s Candidates 
Basketball 
Field Hockey 

Soccer 
Swimming 



Women’s Basketball 
Forward 



Field Hockey 
Attacker 



Women’s Soccer 
Midfielder 

Anson Dorrance: 



Women’s Swimming 



Men’s Lacrosse 
Defenseman 



Men’s Swimming 



Men’s Track and Field 
Multi-events 



Football 
Quarterback 



Carolina Leadership Academy 

STRATEGIC PLAN 

Contents 
Critical Issues 

Strategic Aims & Priorities 
Gantt Chart 
Evaluation 



Carolina Leadership Academy Overview 

Prepared for the 2011 Blue Ribbon Advisory Committee 

Excerpt from the CLA Strategic Plan 

Critical Issues 

That said, there are still some areas which CLA should take heed. These areas will be key in 

keeping CLA at the forefront of leadership development in collegiate athletics, thereby not 

hindering its strengths but making them as impactful and effective as possible. The areas of 

concern are internal communication, external communication, programming for 

administrators, needs of individual sports, participation of male sports, coach involvement, 

targeting Millennials, the CREED Program, contingency plans, funding, and organizational 

logistics. The most critical issues being - communication, programming for administrators, 

coach involvement and the CREED Program. 

Internal Communication (Participants, Department) 

From a logistical standpoint, there is a single administrator for 28 sports, 50 coaches, 400 

student-athletes, 50 workshops and 7 levels of involvement - which is responsible for 

generating 4500-hours investment in the development of leadership. 

Even though CLA begins its seventh year of operation, there is a clear need for continued 

education to participants about program logistics: levels of involvements, participant eligibility, 

organizational structure and the 360-degree feedback process. Coaches still struggle to 

understand the three-step developmental sequencing of the programming: student-athletes 

should enter into the leadership pipeline (succession planning) at an early stage such that they 

are prepared as Veteran Leaders. Education about the 360-degree feedback process entails the 

protocol, its timeline, and how coaches can partner with Veteran Leaders in the process. 

Moreover, there needs to be better marketing about CLA to the rest of the department. This 

speaks to a second layer of marketing within the department, or internal communication - 

beyond that of the coaches and student-athletes. This would engender a sense of additional 

investment in CLA by a new segment thereby furthering the permeation into the department. 

External Communication (Campus, College Athletics) 

External communication constitutes honoring the responsibility of serving as "leaders in 

leadership" to the rest of campus as well as throughout college athletics - initiating and driving 

the leadership development discussion. Furthermore, this involves brand management as the 

flagship program on those fronts. 

CLA presents a distinguishing variable in the recruiting landscape. That said, there are other 

collegiate athletics departments who offer only an inkling of what Carolina does, yet they 

better utilize digital and online content, namely, press releases, articles, photo galleries, blogs, 

and video. Other departments are more effectively communicating their messages to the 

target audience while Carolina does not fully capitalize on this opportunity. 



Development oj: Programming [or Administrators 
CLA professes to have permeated the culture of the department but fails to provide 

development for administrators. In the diagram of its levels of involvement, it depicts the 

foundation to be the programming for coaches and administrators. Just as the student-athletes 

would partner with their coaches in the leadership effort so would coaches desire a partnership 

with administrators. Beyond that, it is a cultural issue as well. Leadership development should 

be department-wide. Such professional development would serve as motivation and retention 

for high-potential administrators. 

Coach Involvement 
There are strong participation numbers among the coaches and strong participation numbers 

among the student-athlete participants. However, there needs to be greater interaction and 

engagement between coaches and student-athletes addressing curriculum points - both in 

workshops and beyond. Student-athletes relish any opportunity to discuss their participation 

with members of the coaching staff as well as any opportunity to practice their skills and use 

their new knowledge with their teams. The feedback from program evaluations recommend 

this, but the following numbers show a clear disconnect between recommendation and 

practice. 

57% of Rising Stars believe that their coaches actively supported their involvement in 

the program... 30% were neutral, and 12% disagreed. 

26% of Veteran Leaders believe that their coaches regularly invested time to meet with 

them as leaders... 40% were neutral, and 34% disagreed. 

83% of Coaches believe that their coaching staff regularly invests team to meet with 

their team leaders... 14% were neutral, and 3% disagreed. 

CREED Program 
The CREED Program has its inherent challenges: unwieldy numbers, inadequate facilities, and 

mandated participation. Said numbers and facilities make for a "chaotic" atmosphere thereby 

inhibiting participants’ ability to focus. Focus groups identified a direct relationship between 

coach buy-in and student-athlete buy-in to the program. Mostly, coaches paint participation as 

a "chore," thus freshmen perceive it as such. Also, participants had expressed dissatisfaction 

with CREED mentors asking for more concrete and substantial training for the mentors and the 

desire for older, more experienced mentors. 

It is in the best interest of CLA to continue to leverage its strengths as well as to minimize its 

weaknesses in order to remain the flagship program in collegiate leadership development. 



Strategic Aims and Priorities 

Objective 1 - Internal Communication (a. Participants, bo Department) 

1.a To improve the efficiency and effectiveness of communication between CLA and participants - be 

they coaches or student-athletes. 

1.b To better inform those in the department who are not participants about CLA. 

Key Tasks: Leadership Liaisons (meetings, binder); New Coach Orientation; Department Newsletter; 

Video & Social Media; J: Drive/CLA Folder; Listening Tour; Participant Lists; Participation Report Card; 

FAQ’s; Administrative Time Line 

Leadership Liaisons serve three functions: serving as the designated, singular contact person 

between teams and CLA; serving as the resident CLA expert for a team with regard to CLA policies, 

protocol and practices; and facilitating coach (most importantly, head coach) involvement in the 

student-athlete leadership development process. 

Leadership Liaison binder contains a curriculum overview which identifies the major 

points/objectives, speakers, materials, tools and activities of each workshop for each level of 

involvement. 

Three Leadership Liaison meetings are scheduled throughout the year - at the beginning, middle and 

end of the school year - acting as the lynch pin to streamlining the communication process. 

An orientation for new coaches acts as a means of onboarding to CLA- providing the tools to speak 

about CLA in the recruiting process as well as familiarizing coaches with commonly used terms and 

tools of CLA. 

Maintain a consistent and appealing presence in the Department Newsletter through the use of the 

"Looking for Leadership" segment from workshops. 

Materials germane to CLA are posted to the J: Drive in the "Carolina Leadership Academy" Folder 

thereby making resources more easily accessible. 

o A Listening Tour permits participants to voice their needs, wants and desires for CLA, specifically 

how the programming administers to the unique needs of individual teams. 

Participant Lists identify which of a team’s student-athletes remain in good standing with each of 

the programs so that Leadership Liaisons know with whom to partner in the leadership 

development efforts. 

¯ An annual Participation Report Card is a snap-shot of a team’s performance in the various levels of 

involvement as well as a Leadership Liaison’s accountability in that role. 

¯ The FAQ fact sheet is a reference of frequently asked questions regarding CLA policies, protocol and 

practices. 



o The Administrative Time Line outlines a month-by-month itemized list of responsibilities for 

Leadership Liaisons. 

Associated Outcomes 

1.a To optimizing the administration of the programming. These resources would minimize the amount 

of educating or re-educating coaches on basic CLA policies, practices and protocol. 

1.b To fostering a sense of involvement and investment in the programming. 

Objective 2 - External Communication (Campus, College Athletics) 

To serve as "leaders in leadership" to the rest of campus as well as throughout college athletics - 

initiating and driving the leadership development discussion. 

Key Tasks: Video; Media Guide; Website; Leadership component to summer camps; National-scale 

publications and presentations 

° Develop a series of 2-minute videos which can be cut down to fit various formats - be it on the 

website (longer) or video boards at competition venues (shorter). 

Incorporate CLA boilerplate into all media guides as well as featuring individual program’s 

participation. 

° Design a more visually appealing, user-friendly layout for the website in order to drive traffic and 

engagement with the information. This includes increasing graphic presence - as opposed to merely 

text - through the use of photo and video galleries. 

Incorporate a leadership component to sports summer camps. Programs use their summer camps 

as a means to recruit prospective student-athletes - providing information session on academic 

support or strength & conditioning or providing an on-campus living experience. Utilize CLA to 

distinguish Carolina in the recruiting landscape in this context. 

Publish articles about CLA on national-scale, industry-specific periodicals as well as present on CLA 

at national-scale conventions and conferences. 

Associated Outcomes 

To better utilize digital and online content when communicating CLA message to target audience. 



Objective 3 - Programming for Administrators 

To provide department-wide leadership development which includes programming for student- 

athletes, coaches and administrators. 

Key Tasks: Identify selection criteria, methods and participant profile; Develop curriculum 

Participants are designated high potentials in the department, aspire to greater 

responsibility and are professed leadership nerds. Members of the senior staff nominate 

and approve 6-10 participants. Participants are paired with staff mentors outside their 

functional units. 

The two-year curriculum would address self awareness and leadership knowledge (leadership 

model) - coupled with participants’ demonstrated ability. Year :I consists of programming; Year 2 

consists of a collaborative project identifying and addressing an authentic initiative within the 

department. The cross functional experience serves to bust the departmental silos as well as lower 

the department’s resistance to change. 

Associated Outcomes 

To establish a culture of leadership development and partnership within the department; professional 

development in this case would serve as means for motivation, retention and advancement for high- 

potential administration. 

Objective 4 - Coach Involvement 

To have coaches actively support student-athlete involvement in the leadership development 
program as well as have coaches regularly invest time to meet with the student-athletes as 

leaders. 

Key Tasks: Model effective partnership (Captain’s Weekly Monitoring Sheet); Schedule regular 

coach/leader meetings; Share best practices (Leadership Liaisons); Participate in Onboarding 

Process; Discuss CLA involvement (Report Card); Employ leadership development as key 

selection criterion for coaching candidates 

Continue to define for coaches what an effective coach/leader partnership might look like. This 

includes using and discussing the Captain’s Weekly Monitoring Sheet as a framework to guide 

conversations. 

Coaches schedule regular meetings with their team leaders to promote communication and follow- 

up from ideas discussed in CLA. 

Coaches share best practices of coach/leader partnership with coaching colleagues in the 

department. 



o Leaders and coaches meet at the beginning of the year to discuss goals, standards, expectations and 

preferred modes of communication (i.e. through the Onboarding Process). 

Coaches discuss his/her and the team’s CLA involvement throughout the year and especially at year- 

end evaluation meetings with athletic administrators. The CLA Report Card is a helpful tool to 

provide feedback on the level of involvement. 

Screening and selecting candidates for new coaching positions using candidates’ interest in 

leadership development as a key criterion. If Carolina can hire people who are effective at relating 

to student-athletes and interested in developing them and partnering with them as leaders, they 

will be much more likely to embrace CLA. 

Associated Outcomes 

To foster more effective parternships between the coaches and leaders in the leadership effort 

through consistent and more effective commnunication. 

Objective 5 - CREED Program 

To improve the perception (i.e. orsanization of workshops, sufficiently trained mentors, 

perceived effectiveness by participants and coach buy-in) of the CREED Program. 

Key Tasks: Appropriate space for group size and nature of workshops; Revamp mentor training; 

Greater support of programming by coaches 

Coaches will designate at least one member from their team as a CREED mentor. This 

practice will generate greater diversity and broader representation from all teams. That 

way, any first-year can see a role model from his/her team in the mentor ranks. 

Regular meeting/communication with Leadership Liaisons will stress the importance of 

speaking with first-years and mentors about monthly programs (namely, coaches asking 

questions about workshops, participants providing summaries). Coaches will receive 

updates on attendance and meeting agenda. 

o Mentor training will start with a retreat before the beginning of the academic year. Subsequent 

monthly trainings will consist of skills training (namely, facilitating, debriefing, readings) practice 

activities and mentor presentations. 

Meetings for mentors and first-years will be moved to new Loudermilk Center. This space allows for 

the use of video during the course of the workshop, sufficient space given the group size, suitable 

space needed for experiential activities and enough space for groups to spread out for small group 

discussion. 

¯ With larger numbers of mentors, this allows for smaller, more intimate, more manageable groups. 



Additional levels of accountability will be instituted. Consider CREED to be a company, comprised of 

200+ first-years. Each mentor (or "sergeant") is responsible for a squad, comprised of 5-7 first- 

years. Each "lieutenant" is responsible for 12 squads, or a platoon. All the platoons comprise the 

company. The "captain" is the primary facilitator/organizer and over sees the company. 

Participants will be asked to evaluate the program on an annual basis for the purposes of 

determining perceived effectiveness and impactfulness. Evaluations will include an evaluation of 

the CREED Mentors as well. Results will be processed as a means to formulate an action plan for the 

following year - building off of strengths and identifying possible areas for improvement. This 

process will engender a sense investment and increased involvement by participants. 

Associated Outcomes 

To enhance the participation experience of CREED participants through more suitable room set- 

up, stronger mentor presence and coach support. 



Carolina Leadership Academy 

Strategic Plan - Critical Issues 

Gantt Chart 

Institute role of Leadership Liaison 

Compile Leadership Liaison binders 

Schedule Leadership Liaison meetings (3/year) 

Orientation for new coaches 

Presence in department newsletter 

Post materials to J:Drive 

Conduct Listening Tour 

Publish Participant Lists 

Produce Participation Report Card 

Produce FAQ reference sheet 

Develop Administrative Time Line for Leadership Liaisons 

Develop videos 

Post videos to website 

Gain play on venue videoboards 

Specify individual student-athlete’s participation into media guide bio 

Incorporate CLA boilerplate into media guide 

Design a more visually appealing, user-friendly layout for homepage 

Offer a leadership component to summer camps 

Publish articles in industry-specific periodicals 

Present at industry-specific conventions and conferences 

Identify selection criteria, methods and participant profile 

Develop two-year curriculum 

Identify participants in first cohort 

Begin first cohort in programming 

Review feedback from first cohort 

Model effective partnership using Captain’s Weekly Monitoring Sheet 

Schedule regular coach/leader meetings 

Share best practices of coach involvement in student-athlete leadership development 

Participate in Onboarding Process 

Discuss CLA involvement during annual coaches performance evaluation 

Employ leadership development as key selection criteron for coaching candidates 

Designate one team member to serve as CREED Mentor 

Increase communication to coaches regarding attendance and topics covered 

Provide more structure and skill specific development to mentor training 

Secure space more suitable for nature of workshops 

Decrease size of mentor groups; increase number of mentors 

Provide additional accountability at workshops (captain, lieutenant, sergeant) 

Evaluate program annually 



Evaluation for Internal Communication Critical Issue 

For completion by Leadership Liaisons... 

The LL binder is helpful and easy to reference. 

The thrice-annual LL meetings are worthwhile as a means to streamline the communication process 

between teams and CLA. 
The Orientation to CLA provided me an overview of the academy (its structure and mission) as well as 

how all the pieces work together. 

CLA materials posted to J: Drive are valuable and easy to access. 

Listening Tour is an effective way for individual teams to voice their unique leadership/development 

needs. 
Participant Lists assist in making the team and coaches aware of who is participating in the various CLA 

programs. 

The Report Card is a beneficial resource to examine a team’s level of involvement throughout CLA. 

The FAQ document is useful in finding answers to common CLA questions. 

The Administrative Timeline is a handy tool in outlining what my responsibilities are as LL. 

I know what my responsibilities are as my team’s LL. 

Resources such as the binder, meetings, report cards, etc.., assist me in my responsibility as LL. 

CLA equips me with sufficient resources for me to succeed as LL. 

CLA provides me with concrete ways to facilitate coach involvement in the student-athlete leadership 

development process. 

I feel effective in my role as LL. 

For completion by all coaches... 

Our team’s LL is effective in being the communication link between our team and CLA. 

Our team’s LL is well versed in the structure and logistics of CLA. 

Our team’s LL facilitates coach involvement in the student-athlete leadership development process. 

Evaluation for External Communication Critical Issue 

For completion by aft coaches... 

The use of video is an effective way to market CLA to recruits. 

We show CLA videos to recruits. 
CLA presence in newsletters is an effective way to market programming within the department. 

Mentions of CLA in media guides are an effective way to market programming to recruits. 

The CLA homepage is effective way to market programming to recruits. 

For completion by studen t-athletes... 

My team’s media guide notes teammates’ involvement and the team’s participation in CLA. 

CLA’s presence in media guide is a useful way to market CLA to potential participants. 

Tarheelblue.com is a useful source of information about CLA. 
The use of video is an effective way to market CLA to potential participants. 

When wearing a CLA shirt, I am asked about CLA or am engaged in a conversation about it. 

When wearing my CLA cinch sack, I am asked about CLA or am engaged in a conversation about it. 



CLA’s use of social media is an effective way to market CLA to potential participants. 

CLA’s use of social media is a useful source of information about CLA. 

Admin Programming 

For completion by participants... 

Program 
The topics, ideas and strategies were relevant and beneficial. 

The Admin Program challenged me to stretch and grow as a person. 

The Admin Program had a positive impact on my professional success. 

The Admin Program taught me skills that will be valuable for the rest of my life. 

Communication about meetings and events was timely and thorough. 

I understand how the Admin Program fits into the context of the larger framework of the Carolina 

Leadership Academy. 

Curriculum 
The Admin Program provided me with valuable tools/strategies. 

My mentor regularly invested time to meet with me about the Admin Program and my development. 

I would recommend that future administrators participate in the Admin Program. 

The guest speaker(s) were helpful and informative. 

Mentor 

My mentor could relate to my experience as a freshman student-athlete. 

My mentor was available to help if and when I wanted/needed it. 

My mentor was committed to the success of the program. 

My mentor was honest and trustworthy. 

My mentor supported me through the difficulties of being an administrator. 

I was able to develop a good rapport with my mentor. 

I am interested in serving as a mentor in the future. 

Meeting every month was: too often, just enough, too few (circle one). 

Meeting for 60 minutes was: too long, long enough, too short (circle one). 

Having 250 at each workshop was: too many, just enough, too few (circle one). 

What were the three BEST things about the Admin Program? 

What were the three WORST things about the Admin Program? 

What three ideas, experiences, or activities had the greatest impact on your development? 

What three things were MISSING from the Admin Program? 

What two things would you recommend we do differently/better to improve the Admin Program for the 

next cohort? 

CREED Program 

For completion by studen t-athletes... 



Program 

CREED topics, ideas and strategies were relevant and beneficial. 

CREED challenged me to stretch and grow as a person. 

CREED had a positive impact on the success of my freshman year. 

CREED program taught me skills that will be valuable for the rest of my life. 

Communication about CREED meetings and events was timely and thorough. 

I understand how the CREED program fits into the context of the larger framework of the Carolina 

Leadership Academy. 

I am interested in continuing my involvement in the Carolina Leadership Academy next in the Rising 

Stars program. 

Curriculum 

The CREED Program provided me with valuable tools/strategies. 

My coach regularly invested time to meet with me about CREED. 

I would recommend that future Carolina freshmen student-athletes participate in the CREED program. 

Because of CREED, I better understand and appreciate the tradition and culture of UNC and Tar Heel 

Athletics (C). 

Because of CREED, I have a deeper respect for myself and others. (R) 

Because of CREED, I am better prepared to pursue excellence in my academic work while striving for a 

career of significance. (E) 

Because of CREED, I am better prepared to excel athletically; I have committed myself to performance 

excellence, team success, and continual improvement. (E) 

Because of CREED, I am better prepared to lead myself. (D) 

The guest speaker(s) were helpful and informative. 

Mentor 

My CREED mentor could relate to my experience as a freshman student-athlete. 

My CREED mentor was available to help if and when I wanted/needed it. 

My CREED mentor was committed to the success of the program. 

My CREED mentor was honest and trustworthy. 

My CREED mentor supported me through the difficulties of being a freshman. 

I was able to develop a good rapport with my CREED mentor. 

I am interested in serving as a CREED mentor in the future. 

Facilitator 

Cricket was available to help if and when I wanted/needed it. 

Cricket was committed to the success of the program. 

Cricket was an effective facilitator/presenter. 

Meeting every month was: too often, just enough, too few (circle one). 

Meeting for 60 minutes was: too long, long enough, too short (circle one). 

Having 250 at each workshop was: too many, just enough, too few (circle one). 

What were the three BEST things about the CREED program? 

What were the three WORST things about the CREED program? 

What three ideas, experiences, or activities had the greatest impact on your development? 

What three things were MISSING from the CREED program? 



What two things would you recommend we do differently/better to improve the CREED program for 

next year? 

Coach Involvement 

My coach actively supports my involvement in the Rising Stars program. (RS) 

My coach regularly invested time to meet with me as a leader. (VL) 

Our coaching staff regularly invests time to meet with our team leaders. (HC/AC) 

For completion by all coaches... 

We have a clear understanding of how our student-athletes want us to develop them as leaders. 

We regularly meet with our freshmen to discuss the content and relevance of CREED workshops. 

We regularly meet with our Rising Stars to discuss the content and relevance of their workshops. 

We found the Joint Rising Star/Leadership Liaison workshop to be helpful and insightful. 

We regularly meet with our Veteran Leaders to discuss the content and relevance of their workshops. 

We meet with our Veteran Leaders at the beginning of the year to undergo the Onboarding Process. 

We meet with our Veteran Leaders to discuss their participation in the 360-degree feedback process. 

We have ample opportunities to share best practices for developing student-athlete leaders with our 

colleagues. 

For completion by assorted student-athletes... 

Our coaches regularly meet with us to discuss the content and relevance of CREED workshops. 

Our coaches regularly meet with us to discuss the content and relevance of Rising Star workshops. 

We found the Joint Rising Star/Leadership Liaison workshop to be helpful and insightful. 

Our coaches regularly meet with us to discuss the content and relevance of the Veteran Leader 

workshop. 

Our coaches meet with us at the beginning of the year to conduct the Onboarding Process. 

Our coaches met with us to discuss our participation in the 360-degree feedback process. 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Monday, 6:50 PM 











Subject: 

Attach: 

Revised Policy on Student-Athlete Social Networking and Media Use 

Social Networking Policy (effective pdf 

All, 

Please see attached for the Department of Athletics’ revised Policy on Student-Athlete Social Networking and Media 

Use. You will note that the policy has been amended to accurately reflect our recent contracting with Varsity Monitor to 
provide monitoring services. 

Please let me know if you have any questions about the revisions. 

Thanks, 

Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@ u~caa.u~,coe ciu 



From: 

Sent: 

To: 

Subject: 

Paul Pogge < ppogge@uncaa.unc.edu > 

Monday, July 23, 20~12 5:20 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Introduction 

Lissa, 
My name is Paul Pogge and I began working in the Athletics Department here at Carolina last week. I have heard great things about you and wanted to introduce myself, as 

am trying to learn the campus and staff. I would love to stop by your office and say hello in person sometime if you have any availability. I’m excited to be here at Carolina 

and I Iook forward to meeting you soon. 

Sincerely, 

Paul Pogge 

Paul Pogge 

Associate Athletic Director 

University of North Carolina 

Office: (919) 843 7890 

Cell: 



From: 

Sent: 

To: 

SubJect: 

Attach: 

Martina Ballen <mballen@uncaa.unc.edu> 

Friday, August 17, 2012 12:43 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Athletic Dept. Reorganization 

Athletic Dept. Reorganization.msg 

Lissa, 

See attached. 

Martina 

Martina K. Ballen 

Senior Associate Director of Athletics and CFO 

The University of North Carolina at Chapel Hill 

PO Box 2126 Chapel Hill, NC 27515 
Office (919) 962-2715 

Cell 

Fax (919) 962-0125 
mballen@uncaa.unc.edu 
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Carolina Leadership Academy Overview 

Prepared for the 2011 Blue Ribbon Advisory Committee 

Excerpt from the CLA Strategic Plan 

Critical Issues 

That said, there are still some areas which CLA should take heed. These areas will be key in 

keeping CLA at the forefront of leadership development in collegiate athletics, thereby not 

hindering its strengths but making them as impactful and effective as possible. The areas of 

concern are internal communication, external communication, programming for 

administrators, needs of individual sports, participation of male sports, coach involvement, 

targeting Millennials, the CREED Program, contingency plans, funding, and organizational 

logistics. The most critical issues being - communication, programming for administrators, 

coach involvement and the CREED Program. 

Internal Communication (Participants, Department) 

From a logistical standpoint, there is a single administrator for 28 sports, 50 coaches, 400 

student-athletes, 50 workshops and 7 levels of involvement - which is responsible for 

generating 4500-hours investment in the development of leadership. 

Even though CLA begins its seventh year of operation, there is a clear need for continued 

education to participants about program logistics: levels of involvements, participant eligibility, 

organizational structure and the 360-degree feedback process. Coaches still struggle to 

understand the three-step developmental sequencing of the programming: student-athletes 

should enter into the leadership pipeline (succession planning) at an early stage such that they 

are prepared as Veteran Leaders. Education about the 360-degree feedback process entails the 

protocol, its timeline, and how coaches can partner with Veteran Leaders in the process. 

Moreover, there needs to be better marketing about CLA to the rest of the department. This 

speaks to a second layer of marketing within the department, or internal communication - 

beyond that of the coaches and student-athletes. This would engender a sense of additional 

investment in CLA by a new segment thereby furthering the permeation into the department. 

External Communication (Campus, College Athletics) 

External communication constitutes honoring the responsibility of serving as "leaders in 

leadership" to the rest of campus as well as throughout college athletics - initiating and driving 

the leadership development discussion. Furthermore, this involves brand management as the 

flagship program on those fronts. 

CLA presents a distinguishing variable in the recruiting landscape. That said, there are other 

collegiate athletics departments who offer only an inkling of what Carolina does, yet they 

better utilize digital and online content, namely, press releases, articles, photo galleries, blogs, 

and video. Other departments are more effectively communicating their messages to the 

target audience while Carolina does not fully capitalize on this opportunity. 



Development oj: Programming [or Administrators 
CLA professes to have permeated the culture of the department but fails to provide 

development for administrators. In the diagram of its levels of involvement, it depicts the 

foundation to be the programming for coaches and administrators. Just as the student-athletes 

would partner with their coaches in the leadership effort so would coaches desire a partnership 

with administrators. Beyond that, it is a cultural issue as well. Leadership development should 

be department-wide. Such professional development would serve as motivation and retention 

for high-potential administrators. 

Coach Involvement 
There are strong participation numbers among the coaches and strong participation numbers 

among the student-athlete participants. However, there needs to be greater interaction and 

engagement between coaches and student-athletes addressing curriculum points - both in 

workshops and beyond. Student-athletes relish any opportunity to discuss their participation 

with members of the coaching staff as well as any opportunity to practice their skills and use 

their new knowledge with their teams. The feedback from program evaluations recommend 

this, but the following numbers show a clear disconnect between recommendation and 

practice. 

57% of Rising Stars believe that their coaches actively supported their involvement in 

the program... 30% were neutral, and 12% disagreed. 

26% of Veteran Leaders believe that their coaches regularly invested time to meet with 

them as leaders... 40% were neutral, and 34% disagreed. 

83% of Coaches believe that their coaching staff regularly invests team to meet with 

their team leaders... 14% were neutral, and 3% disagreed. 

CREED Program 
The CREED Program has its inherent challenges: unwieldy numbers, inadequate facilities, and 

mandated participation. Said numbers and facilities make for a "chaotic" atmosphere thereby 

inhibiting participants’ ability to focus. Focus groups identified a direct relationship between 

coach buy-in and student-athlete buy-in to the program. Mostly, coaches paint participation as 

a "chore," thus freshmen perceive it as such. Also, participants had expressed dissatisfaction 

with CREED mentors asking for more concrete and substantial training for the mentors and the 

desire for older, more experienced mentors. 

It is in the best interest of CLA to continue to leverage its strengths as well as to minimize its 

weaknesses in order to remain the flagship program in collegiate leadership development. 



Strategic Aims and Priorities 

Objective 1 - Internal Communication (a. Participants, bo Department) 

1.a To improve the efficiency and effectiveness of communication between CLA and participants - be 

they coaches or student-athletes. 

1.b To better inform those in the department who are not participants about CLA. 

Key Tasks: Leadership Liaisons (meetings, binder); New Coach Orientation; Department Newsletter; 

Video & Social Media; J: Drive/CLA Folder; Listening Tour; Participant Lists; Participation Report Card; 

FAQ’s; Administrative Time Line 

Leadership Liaisons serve three functions: serving as the designated, singular contact person 

between teams and CLA; serving as the resident CLA expert for a team with regard to CLA policies, 

protocol and practices; and facilitating coach (most importantly, head coach) involvement in the 

student-athlete leadership development process. 

Leadership Liaison binder contains a curriculum overview which identifies the major 

points/objectives, speakers, materials, tools and activities of each workshop for each level of 

involvement. 

Three Leadership Liaison meetings are scheduled throughout the year - at the beginning, middle and 

end of the school year - acting as the lynch pin to streamlining the communication process. 

An orientation for new coaches acts as a means of onboarding to CLA- providing the tools to speak 

about CLA in the recruiting process as well as familiarizing coaches with commonly used terms and 

tools of CLA. 

Maintain a consistent and appealing presence in the Department Newsletter through the use of the 

"Looking for Leadership" segment from workshops. 

Materials germane to CLA are posted to the J: Drive in the "Carolina Leadership Academy" Folder 

thereby making resources more easily accessible. 

o A Listening Tour permits participants to voice their needs, wants and desires for CLA, specifically 

how the programming administers to the unique needs of individual teams. 

Participant Lists identify which of a team’s student-athletes remain in good standing with each of 

the programs so that Leadership Liaisons know with whom to partner in the leadership 

development efforts. 

¯ An annual Participation Report Card is a snap-shot of a team’s performance in the various levels of 

involvement as well as a Leadership Liaison’s accountability in that role. 

¯ The FAQ fact sheet is a reference of frequently asked questions regarding CLA policies, protocol and 

practices. 



o The Administrative Time Line outlines a month-by-month itemized list of responsibilities for 

Leadership Liaisons. 

Associated Outcomes 

1.a To optimizing the administration of the programming. These resources would minimize the amount 

of educating or re-educating coaches on basic CLA policies, practices and protocol. 

1.b To fostering a sense of involvement and investment in the programming. 

Objective 2 - External Communication (Campus, College Athletics) 

To serve as "leaders in leadership" to the rest of campus as well as throughout college athletics - 

initiating and driving the leadership development discussion. 

Key Tasks: Video; Media Guide; Website; Leadership component to summer camps; National-scale 

publications and presentations 

° Develop a series of 2-minute videos which can be cut down to fit various formats - be it on the 

website (longer) or video boards at competition venues (shorter). 

Incorporate CLA boilerplate into all media guides as well as featuring individual program’s 

participation. 

° Design a more visually appealing, user-friendly layout for the website in order to drive traffic and 

engagement with the information. This includes increasing graphic presence - as opposed to merely 

text - through the use of photo and video galleries. 

Incorporate a leadership component to sports summer camps. Programs use their summer camps 

as a means to recruit prospective student-athletes - providing information session on academic 

support or strength & conditioning or providing an on-campus living experience. Utilize CLA to 

distinguish Carolina in the recruiting landscape in this context. 

Publish articles about CLA on national-scale, industry-specific periodicals as well as present on CLA 

at national-scale conventions and conferences. 

Associated Outcomes 

To better utilize digital and online content when communicating CLA message to target audience. 



Objective 3 - Programming for Administrators 

To provide department-wide leadership development which includes programming for student- 

athletes, coaches and administrators. 

Key Tasks: Identify selection criteria, methods and participant profile; Develop curriculum 

Participants are designated high potentials in the department, aspire to greater 

responsibility and are professed leadership nerds. Members of the senior staff nominate 

and approve 6-10 participants. Participants are paired with staff mentors outside their 

functional units. 

The two-year curriculum would address self awareness and leadership knowledge (leadership 

model) - coupled with participants’ demonstrated ability. Year :I consists of programming; Year 2 

consists of a collaborative project identifying and addressing an authentic initiative within the 

department. The cross functional experience serves to bust the departmental silos as well as lower 

the department’s resistance to change. 

Associated Outcomes 

To establish a culture of leadership development and partnership within the department; professional 

development in this case would serve as means for motivation, retention and advancement for high- 

potential administration. 

Objective 4 - Coach Involvement 

To have coaches actively support student-athlete involvement in the leadership development 
program as well as have coaches regularly invest time to meet with the student-athletes as 

leaders. 

Key Tasks: Model effective partnership (Captain’s Weekly Monitoring Sheet); Schedule regular 

coach/leader meetings; Share best practices (Leadership Liaisons); Participate in Onboarding 

Process; Discuss CLA involvement (Report Card); Employ leadership development as key 

selection criterion for coaching candidates 

Continue to define for coaches what an effective coach/leader partnership might look like. This 

includes using and discussing the Captain’s Weekly Monitoring Sheet as a framework to guide 

conversations. 

Coaches schedule regular meetings with their team leaders to promote communication and follow- 

up from ideas discussed in CLA. 

Coaches share best practices of coach/leader partnership with coaching colleagues in the 

department. 



o Leaders and coaches meet at the beginning of the year to discuss goals, standards, expectations and 

preferred modes of communication (i.e. through the Onboarding Process). 

Coaches discuss his/her and the team’s CLA involvement throughout the year and especially at year- 

end evaluation meetings with athletic administrators. The CLA Report Card is a helpful tool to 

provide feedback on the level of involvement. 

Screening and selecting candidates for new coaching positions using candidates’ interest in 

leadership development as a key criterion. If Carolina can hire people who are effective at relating 

to student-athletes and interested in developing them and partnering with them as leaders, they 

will be much more likely to embrace CLA. 

Associated Outcomes 

To foster more effective parternships between the coaches and leaders in the leadership effort 

through consistent and more effective commnunication. 

Objective 5 - CREED Program 

To improve the perception (i.e. orsanization of workshops, sufficiently trained mentors, 

perceived effectiveness by participants and coach buy-in) of the CREED Program. 

Key Tasks: Appropriate space for group size and nature of workshops; Revamp mentor training; 

Greater support of programming by coaches 

Coaches will designate at least one member from their team as a CREED mentor. This 

practice will generate greater diversity and broader representation from all teams. That 

way, any first-year can see a role model from his/her team in the mentor ranks. 

Regular meeting/communication with Leadership Liaisons will stress the importance of 

speaking with first-years and mentors about monthly programs (namely, coaches asking 

questions about workshops, participants providing summaries). Coaches will receive 

updates on attendance and meeting agenda. 

o Mentor training will start with a retreat before the beginning of the academic year. Subsequent 

monthly trainings will consist of skills training (namely, facilitating, debriefing, readings) practice 

activities and mentor presentations. 

Meetings for mentors and first-years will be moved to new Loudermilk Center. This space allows for 

the use of video during the course of the workshop, sufficient space given the group size, suitable 

space needed for experiential activities and enough space for groups to spread out for small group 

discussion. 

¯ With larger numbers of mentors, this allows for smaller, more intimate, more manageable groups. 



Additional levels of accountability will be instituted. Consider CREED to be a company, comprised of 

200+ first-years. Each mentor (or "sergeant") is responsible for a squad, comprised of 5-7 first- 

years. Each "lieutenant" is responsible for 12 squads, or a platoon. All the platoons comprise the 

company. The "captain" is the primary facilitator/organizer and over sees the company. 

Participants will be asked to evaluate the program on an annual basis for the purposes of 

determining perceived effectiveness and impactfulness. Evaluations will include an evaluation of 

the CREED Mentors as well. Results will be processed as a means to formulate an action plan for the 

following year - building off of strengths and identifying possible areas for improvement. This 

process will engender a sense investment and increased involvement by participants. 

Associated Outcomes 

To enhance the participation experience of CREED participants through more suitable room set- 

up, stronger mentor presence and coach support. 



Carolina Leadership Academy 

Strategic Plan - Critical Issues 

Gantt Chart 

Institute role of Leadership Liaison 

Compile Leadership Liaison binders 

Schedule Leadership Liaison meetings (3/year) 

Orientation for new coaches 

Presence in department newsletter 

Post materials to J:Drive 

Conduct Listening Tour 

Publish Participant Lists 

Produce Participation Report Card 

Produce FAQ reference sheet 

Develop Administrative Time Line for Leadership Liaisons 

Develop videos 

Post videos to website 

Gain play on venue videoboards 

Specify individual student-athlete’s participation into media guide bio 

Incorporate CLA boilerplate into media guide 

Design a more visually appealing, user-friendly layout for homepage 

Offer a leadership component to summer camps 

Publish articles in industry-specific periodicals 

Present at industry-specific conventions and conferences 

Identify selection criteria, methods and participant profile 

Develop two-year curriculum 

Identify participants in first cohort 

Begin first cohort in programming 

Review feedback from first cohort 

Model effective partnership using Captain’s Weekly Monitoring Sheet 

Schedule regular coach/leader meetings 

Share best practices of coach involvement in student-athlete leadership development 

Participate in Onboarding Process 

Discuss CLA involvement during annual coaches performance evaluation 

Employ leadership development as key selection criteron for coaching candidates 

Designate one team member to serve as CREED Mentor 

Increase communication to coaches regarding attendance and topics covered 

Provide more structure and skill specific development to mentor training 

Secure space more suitable for nature of workshops 

Decrease size of mentor groups; increase number of mentors 

Provide additional accountability at workshops (captain, lieutenant, sergeant) 

Evaluate program annually 



Strategic Aims and Priorities - (Summer 2012 Update) 

Objective 1 - internal Communication (a. Participants, b. Department) 

Social media is the preferred means of communication with student-athletes. As such, CLA has 

established the following social media presence: Facebook, Twitter and YouTube. Other 

options include Pinterest, Tumblr, Instagram and QR Codes. 

Other means of technology to this end include Survey Monkey (program evaluations, RS 

applications, CREED Mentor applications), Drop Box (RS Reflection Paper, VL Successor Letter), 

Google Doc (sign-up for VL individual consultations, HC/AC make-up, RS excused absence), Evite 

(Recognition Banquet) and Doodle Poll (schedule assorted meetings). 

The message boards throughout Loudermilk will prove beneficial in this aspect. 

Communication should consist of workshop notifications, recognition, awards, deadlines 

(applications, RS Reflection Papers, VL Successor Letters, 360 online evaluations, program 

evaluations), and marketing. 

The public announcement (or tapping) of Veteran Leaders in front of teammates and coaches 

will provide a ceremonial aspect to their anointment as team leaders. Veteran Leaders will 

receive a notecard embossed with the CLA logo and the rationale for their tapping. A 

proclamation with each team’s Veteran Leaders tapping inscription will be produced for display 

in their team rooms. 

The following videos were produced: RS/LL workshop; An Evening with Roy (VL); Pyramid 2.0; I 

believe in you and Halftime Recognition: behind the scenes (Tar Heel Leaders of Distinction). 

Steps are being taken to re-install the wal! ofhonorfor the Tar Heel Leaders of Distinction in 

Loudermilk. This award and public recognition will serve as an incentive for continued 

participation by student-athletes. 

CLA Advisory Group could serve as an ad hoc focus group to get feedback, insight and direction 

on issues. It would consist of two representatives from each of the five student-athlete 

programs (CREED, CREED Mentor, Rising Star, GAP Year, Veteran Leader) as well as two from 

head and assistant coaches. 

Continued efforts with the role of Leadership Liaison on this front (i.e., internal communication) 

prove helpful: LL binders, thrice-annual meetings, CLA orientation, CLA folder on J:Drive, 

participant lists, participation report card, FAQ document, and an administrative timeline. 

100 % LL agree that they understand their responsibilities in the role. :100% LL agree that CLA 

well equips them to succeed as LL. :$00% LL agree that CLA provides them with concrete ways 

to facilitate coach involvement in the student-athlete leadership development process. 86% LL 

agree that they feel effective in the role. 



91% coaches agree that their teams’ LL are effective in being the communication link between 

their team and CLA, 97% coaches agree that LL are well versed in the structure and logistics of 

CLA, but only 72% coaches agree that LL facilitate coach involvement in the student-athlete 

leadership development process. 

Objective 2 - External Communication (a. Campus, b. College Athletics) 

Mr. Baddour asked that a group of student-athletes present to the Student Affairs Committee 

from the UNC Board oJ~Trustees about their experience with the Carolina Leadership Academy. 

The following videos were produced: RS/LL workshop; An Evening with Roy (VL); Pyramid 2.0; I 

believe in you and Halftime Recognition: behind the scenes (Tar Heel Leaders of Distinction). 

A Leadership Summit will convene a group of schools who represent the first-generation 

leadership development programs in collegiate athletics. This would be an opportunity to 

share best practices, address challenges which we are facing and brainstorm next steps for 

individual schools as well as for this network of schools. 

CLA received an invitation from the Canadian Accredited Independent Schools (CAIS) to present 

at the Athletic Directors" Forum. The presentation will address the overview of its structure; its 

mission, vision and values; lessons learned and best practices of the process; considerations for 

getting started and application at the high school level. 

Objective 3 - Programming for Administrators 

A participant profile has been established, and a curriculum has been identified. We are 

identifying a pilot cohort to initiate the two-year (10 workshop) programming cycle this fall. 

The focus of the programming is two-fold. One, participants will gain a better understanding of 

where they are professionally, where they want to go, and how they will get there. Two, 

participants will be pro-active in and take ownership of their own leadership development. 

The curriculum is based upon a white paper published by the Center for Creative Leadership 

(CCL), "Grooming Top Leaders." The paper details the 70-20-10 Rule for Leadership 

Development. This approach to leadership development is a systematic, intentional, synergistic 

combination of three clusters of experience using a 70-20-10 ratio: 70% challenging 

assignments, 20% developmental relationships, 10% coursework & training. 

During Year 1, the "70" will be individually based. It will consist of a challenging assignment 

which is related to the participant’s functional unit, developed in conjunction with the 

participant’s supervisor, and based upon the 360 results from CCL’s Benchmarks Assessment. 

This assessment measures 16 critical leadership competencies and 5 possible problems that 

may stall a career. During Year 2, the 70 will be group based. Participants along with the 

supervisors will develop an authentic, collaborative, cross-functional assignment - based upon 

the department’s needs. The Service Learning Model will be the reference points for reflection 

on the progress on the individual and group "70" assignments. 



The "10" will revolve around the three CCL-prescribed leadership lessons of self awareness, 

executing effectively and managing direct reports. Alternating workshops will incorporate the 

two unique sources of leadership learning specific to the US, namely addressing mistakes and 

ethical dilemmas, through case studies. 

Given this approach, supervisor buy-in/involvement will prove integral in the process. 

Objective 4 - Coach Involvement 

Joint workshops between Leadership Liaisons and Rising Stars as well as LL and Veteran Leaders 

were schedule in the fall and spring - respectively. RS/LL addressed the Commitment 

Continuum; VL/LL addressed the Team Building Evaluation. Participation in these workshops is 

noted on the Participation Report Card. A video was produced highlighting this first-ever event. 

Leadership Teams (all RS, VL and LL present) will convene at a designated workshop during the 

fall in an added effort for coach involvement 

Coaches Certification (for lack of a better term at present) will note benchmarks in CLA 

participation for coaches as well as steps in their own leadership development efforts. In 

effect, the certification system will provide coaches a sense of achievement from their 

participation and development, will effectively market these elements on their resumes and 

will showcase their effort to student-athletes as they partner with them in the student-athletes’ 

own leadership development efforts. A plaque to this effect will be designed as a means to 

showcase, and nomenclature based upon benchmarks achieved will be created as a means to 

market. With that, criteria for certification would entail attendance, report card, 360 feedback, 

onboarding, RS workshop, VL workshop, and orientation - if applicable. 

An announcement ceremony for VL ("tapping") is a substantiation for an individual’s selection 

as Veteran Leader. This is an opportunity for coaches to identify, empower and validate their 

team leaders for the upcoming season. They can explain what an individual Veteran Leader 

needs to do in order to lead the team that season, what the coaches see in the individual and 

why they think the leader can lead the team. 

The Recognition Banquet included a Coach Rej~lection in addition to those from student-athlete 

participants. This is a validation to the student-athlete participants of the coaches’ 

participation in CLA and their own reflection on and value of leadership. 

There is less a discrepancy between student-athlete and coach perception of coaches’ 

supporting their involvement. Student-athlete belief increased while coach belief was more 

realistically tempered. Rising Stars’ belief increased a bit while Veteran Leaders increased 

substantially. 

¯ 62% of Rising Stars believe that their coaches actively supported their involvement in the 

program... 31% were neutral, and 7% disagreed. (57/30/12)... +5% agree 



64% of Veteran Leaders believe that their coaches regularly invested time to meet with 

them as leaders.,. 14% were neutral, and 21% disagreed. (26/40/34).., +38% agree/-26% 

neutral/-13% disagree 

7S% of Coaches believe that their coaching staff regularly invests team to meet with their 

team leaders.,. 19% were neutral, and 6% disagreed. (83/14/3)... -8% agree/+5% neutral/+3 

disagree 

Objective 5 - CREED Program 

CREED continues to have around 250 first year student-athletes in the program. The new 

Loudermilk Center for Excellence has greatly increased the amount to space available for the 

program. Mentors and mentees are able to meet in round tables with enough room to have 

personal discussions and interactive activities. 

Another issue of concern was training for the CREED mentors. Although the initial training is 

still at 3 hours, mentors are required to do some pre-work that will lead to more intensive 

training. Mentors also will continue to meet each month to address any issues with their 

groups and to plan for the following CREED meeting. 

This year we surveyed the participants using survey monkey. Over 83% of respondents felt the 

CREED topics, ideas, and strategies were relevant and beneficial to them. And 85% understand 

how the CREED program fits into the context of the larger framework of the Carolina 

Leadership Academy. An overwhelming number felt 60 minutes was an appropriate time for 

the program. One area of concern that continues is the involvement of the coaches and their 

commitment to the development of student-athlete with regards to CREED. Leadership 

Liaisons should help with that issue in the further. 



From: 

Sent: 

To: 

Cricket Lane <cricket@uncaa.unc.edu> 

Monday, 1:54 PM 



Subject: Minutes from the Meeting 

Attach: SAAC M in utes.d ocx 

Dear SAAC Representatives, 

Attached are the minutes from the 
coaches and teammates. 

SAAC Meeting. Please share the information with ~/our 

Thanl(s, 
Cricl(et 



From: 

Sent: 

To: 

Saturday, 

~live.unc.edu> 
2:23 PM 



Cc: 

Subject: 

Cricket Lane <cricket@uncaa.unc.edu>; Cunningham, Bubba <bubbac@email.unc.edu> 

SAAC Meeting Follow-Up/Looking Forward to 

Happy Saturday Heels, 

Wanted to touch base with a few reminders from our last SAAC meeting, since it looks like our next meeting will be after 
Thanksgiving! (We will be in touch shortly with the finalized November meeting date.) Time is flying this fall. Seniors, 
hang on tight. 

¯ Career At~letes 
o Remind your teammates to sign up for this service. Best advice for this is... lead by 

example! Create an account for yourself, and provide that as an example profile for your 
teammates to view/replicate etc. It would be awesome if we could get every member of 
each team up on this. Best of luck! 

o Link to Career Athletes:      careeratt~letesocom2 
¯ Omb~ld~ O~ce 

o . ’University Ombuds spoke about the Ombuds office now being accessible to 
stu~tents. (The Ombuds Office is a confidential service to talk to mediators in confidence 
about concerns, disputes, and problems that students encounter with faculty or peers. 
This office serves to help students, administrators, and faculty members deal with internal 
conflicts. Please visit ~,"oombudso~coedv for further information.) 

o This is a great (very different) resource that could be an awesome tool for 
students/student-athletes. Be sure to share this tool with your teammates. Maybe put the 
brochures he brought in the locker room. 

¯ ACC S~&C B~og 
o UP AND RUNNING- are the current 

contributors for UNC, but PLEASE contact me if you are interested in posting or getting 
involved. As a school, we are asked to blog once per month, but more is always awesome. 
I’ve already posted about the recent CLA Veteran Leader trip to the Helicopter Pad and 
plan on posting about "Turn it Pink" day this past week. 

¯ Use your creative juices.., these posts can be whatever you might want it 
to be! Pictures, movies, stories, articles, etc. Lets have a presence here! 

o View the blog @ the following link: tatt~/w~,’otl~esaacinacctior~ocom~ 



SUB-COMITTEES 
o Sub-committee heads will be in touch with committee members before the 

next meeting with next steps before our November meeting. (If anyone has any 
questions regarding their placement, or has not heard from their sub-committee leader, 
please email me.) 

¯ Communication ( 
¯ Special Events I 
¯ Policies/Procedures (i              , 
¯ Student-Athlete Well Being ( 

As always, if any questions/comments/concerns/ideas please don’t hesitate to contact 
Cricket or myself. 

Enjoy the rest of the football game, have an awesome weekend-- 
and GO HEELS. 

UN~ Chapel Hill Class o-f 



From: 

Sent: 

To: 

Subject: 

Ille, Vince <ille@unc.edu~ 

Friday, May 3, 2013 1:57 PM 

Broome, Lissa L <lbroome@emaJl.unc.edu>; Cunninghmn, Bubba <bubbac@email.unc.edu>; Markos, Lance M 

<maskos@email. mac.edu> 

1~: ACC Student Assist~lce Fund Guidelines 

Lissa, 

Thanks for cowing me. I would like to see expmaded and more clear access to the fund for expenses ~elated to the depeMem children of our student-athletes. Good 

luck. 

V~nce 

From: Broome, kissa k 
Sent: Wednesday, May 01, 2013 9:27 AM 
To: Cunningham, Bubba; Ille, Vince; Markos, Lance M 
Subject: ACC Student Assistance Fund Guidelines 

Hi gubba --- We have been discussing the SAF fur~d and installing procedures for drawh~g upon ~t and then conducth~g an annua~ review of the expenditures. This 

inh:~rmatkm flom Lhe cotfference rn~ght be he]pfu~ #~ that regard 

When we meet on May 20, ~ hope we can move ~orward on the po~ides and procedures. 

Thanks, 

Ussa 

F~m~ Brown, Shamaree [mailto:sbrown@theacc.org] 
Sent: Monday, April 29, 2013 1:02 PN 
To: Carolyn Callahan ~£~N_~_gJ£g_[N_~=~O_~); Elaine Wise (~R~_&~Q_~_@lou~sville.edu); JaNe Hodge ~bg~ig&~_~[~£~?~_QE=9_O_~); Lar~ Killough (~_~[t2~=_~_~); Broome, Lissa L; Ma~ha 
PuMIlaz PhD (puMIlaz@duke.edu); Matin P. Dawkins (mdawk~ns@miami.edu); Michael 3. Wasylenko (m~wasyle@svr.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha~u.edu); Robert Taggart Jr. (robe~.taqqa~@bc.edu); Sam Pardue 

(~_tD~_ti~_~_~g~_~=_~_~); Sue Ann Allen (~_~:_~J~E~R~gb_~%g~_£[):_~_~); Susan Albrecht (&~_Q~_~pj_~:9_O_~3 
Subject: Follow-up from April Meeting - SAF 

Hello Everyone, 

As was requested at the April FAR meeting, please find attached the sample uses document for the Student Assistance Fund. Additionally, I have attached the ACC 

guidelines for the use of the fund. 

Have a great day, 

Shamaree 

Shamaree T. Brown 

Director ol Student-Athlete Programs & Compliance 

Atlantic Coast Conference 

336-369-4642 - Phone 

336- 369-0065 - Fax 

i~i AGO 2012 EmailSignature 



Briefing for Chancellor Carol Folt and Executive Vice Chancellor and Provost Jim Dean 

Academics and Athletics at UNC-CH 

Overview of Subj ects Covered 

Faculty involvement 
¯ FAR 
¯ FAC 
¯ Advisory Committee on Undergraduate Admissions; Subcommittee on 

Special Talent 
¯ Advisory Committee to ASPSA 
¯ Faculty Council 

" Admissions for Student-Athletes 

" Academic Support Program for Student-Athletes (ASPSA) 

Academic Metrics 
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Faculty Involvement 

The Faculty Athletics Representative (FAR) 

Lissa Broome was appointed as the FAR by Chancellor Holden Thorp effective July 1, 2010. 
Professor Broome is the Wells Fargo Professor of Banking Law in the School of Law. She also 
directs the law school’ s Center for Banking and Finance. 

The FAR is appointed by the Chancellor from among the voting faculty for an indefinite term, 
subject to formal review at least every five years. The general duties of the FAR are to serve as 
an advisor to the Chancellor and the Director of Athletics and as a liaison to the faculty, help 
ensure academic integrity and compliance with ACC and NCAA rules, and assist in promoting a 
positive student-athlete experience at the university. The FAR makes an annual report to the 
Faculty Council and makes special reports to the Council from time to time as may be requested 
by the Agenda Committee. 

Within the ACC, four individuals from each member institution have the primary governance 
and operating responsibility. They are the chancellor/president, the director of athletics, the 
senior women’s administrator, and the faculty athletics representative. The FAR is the 
university’s voting delegate to the ACC and the university’s faculty representative to the NCAA. 
Professor Broome serves on the ACC’s Finance Committee, Constitution and By-Laws 
Committee, and Women’s Basketball Committee. 

The FAR is an ex officio member of a number of committees including the 

Faculty Athletics Committee 
Special Talent Subcommittee of the Undergraduate Admissions Committee 
Educational Foundation Executive Board 
Faculty Advisory Committee to ASPSA 

The FAR meets each month separately with the Chancellor, the Athletics Director, and the 
Director of ASPSA. 

The Faculty Athletics Committee (FAC) 

The charge of the Faculty Athletics Committee in Faculty Code is "informing the faculty and 
advising the chancellor on any aspect of athletics, including, but not limited to, the academic 
experience for varsity athletes, athletic opportunities for members of the University committee, 
and the general conduct and operation of the University’s athletic program." Faculty Code § 4- 
7(b). 

The committee is composed of nine elected members from the voting faculty who serve 
staggered three-year terms. No person may serve more than two consecutive full terms. The 
FAR is an ex officio member of the committee if not otherwise an elected member of the 
committee. 

The committee meets monthly during the academic year with the Chancellor, the Director of 
Athletics, the Senior Associate Director of Athletics, and the Director of ASPSA. 
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The Committee’ s roster for 2013-14: 

Lissa Broome, School of Law, FAR, ex officio 
Michelle Brown, ASPSA, Advisor 
Bubba Cunningham, Athletics, Advisor 
Carol Folt, Chancellor, ex officio 
Beverly Foster, Nursing, 2014 
Vince Ille, Athletics, Advisor 
Layna Mosley, Political Science, 2015 
Eugene Orringer, Medicine, 2015 
Barbara Osborne, Exercise & Sport Science, 2014 
Andrew Perrin, Sociology, 2015 
Joy Renner, Allied Health, 20116, Chair 
John Stephens, School of Government, 2014 
Deborah Stroman, Exercise & Sport Science 
Kimberly Strom-Gottfried, Social Work, 2016 

Advisory Committee on Undergraduate Admissions; Subcommittee on Special Talent 

The Board of Trustees has charged the Office of Undergraduate Admissions with applying 
policies and procedures approved by the Advisory Committee on Undergraduate Admissions, a 
faculty committee appointed by the Chancellor. The faculty code charges this committee with 
"address[ing] the design and application of admissions policy, recommend[ing] guidelines for 
special talent and exceptional admissions, and monitor[ing] and respond[ing] to the national 
college admissions environment." The Advisory Committee is chaired by the dean of the 
College of Arts and Sciences or his or her designee; members include at least two other deans, 
faculty members from various departments, and administrators from Academic Advising, 
Student Affairs, Institutional Research and Assessment, and other offices on campus. The group 
typically meets four to six times per year and reports annually to Faculty Council. 

Trustee policy provides for the admission of students "who give evidence of possessing special 
talents for University programs requiring such special talents." As currently interpreted by the 
Advisory Committee, this clause applies to students recommended to the admissions office by 
the athletics department and by the faculty in music and dramatic art. 

The Advisory Committee has established a Subcommittee on Special Talent and has charged that 
subcommittee with designing, assessing, and revising the guidelines and procedures that govern 
the admission of all special-talent students, including those recommended by athletics. The 
group also meets regularly during the academic year to evaluate a small number of special-talent 
candidates and advise the Office of Undergraduate Admissions as to whether they should be 
offered or denied admission. 

The subcommittee consists of at least six voting members, the maj ority of whom are tenured or 
tenure-track faculty members in the College of Arts and Sciences. With the exception of the 
Faculty Athletics Representative to the NCAA and the Associate Dean for Academic Advising, 
who serve as voting members of the subcommittee ex officio, voting members are appointed by 
the chair of the Advisor?- Committee on Undergraduate Admissions and serve an initial term of 
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three years. Members appointed by the chair may be reappointed for one additional term but may 
not serve more than six consecutive years. 

The subcommittee chair is appointed by the chair of the Advisory Committee and serves a term 
of one year. The subcommittee chair may be reappointed but may not serve more than three 
consecutive years. 

Members of the Advi sory Committee on Undergraduate Admi ssi ons for 2013-2014: 

Faculty: 

Deans: 

Ex officio: 

Paul Cuadros, Journalism and Mass Communication 
Dan Gitterman, Public Policy 
M. Layna Mosley, Political Science 
Thomas Otten, Music 
Jennifer L. Smith, Linguistics 
Sabrina Burmeister, Biology 
Jon Engel, Physics 

Gary Marchionini, Information and Library Science 
Kristen Swanson, Nursing (tentative) 

Chris Derickson, University Registrar 
Stephen Farmer, Vice Provost for Enrollment and Undergraduate Admissions 
Lee May, Associate Dean for Academic Advising 
Bobbi Owen (chair), Senior Associate Dean for Undergraduate Education, Arts 

and Sciences 
Barbara Polk, Deputy Director of Undergraduate Admissions 
Bettina Shuford, Associate Vice Chancellor for Student Affairs 
Dan Thornton, Associate Director of Scholarships and Student Aid 
Lynn Williford, Assistant Provost and Director of Institutional Research and 

Assessment 
Harold Woodard, Associate Dean, Center for Student Success and Academic 

Counseling 

Members of the Subcommittee on Special Talent for 2013-2014: 

Voting: 

Non-voting: 

John Akin, Economics 
Lissa Broome, Law (and Faculty Athletics Representative) 
Napoleon Byars, Journalism and Mass Communications 
Lee May, Associate Dean for Academic Advising 
M. Layna Mosley (chair), Political Science 
Todd Taylor, English and Comparative Literature 
One member from music or dramatic art (to be appointed) 

Michelle Brown, Academic Support Program for Student Athletes 
Stephen Farmer, Enrollment and Undergraduate Admissions 
Vince Ille, Athletics 
Barbara Polk, Undergraduate Admissions 
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ASPSA Advisory Committee 

This advisory committee consists of tenure-track and fixed-term faculty, as well as some 
appropriate full-time professional staff (EPA non-faculty) members. The committee has been in 
place since the mid-1980s and its level of activity has varied over the years. A report was issued 
by a strategic planning group dated September 1,2011, which recommended that this committee 
be revitalized with a systematic and on-going program evaluation and assessment, serving as a 
sounding board for programming and providing advice on day-to-day issues as well as long-term 
planning. 

The 2012-13 Committee was appointed by Senior Associate Dean for Undergraduate Education 
Bobbi Owen for staggered terms. The 2012-13 Committee members and ex officio members are 
listed below. With the transition of A SPSA to the Provost’s Office, the Provost may wish to 
reconsider the ex officio members of the committee and needs to fill the slots of the committee 
members whose terms are expiring and whose names are highlighted below. 

2012-13 Appointed Committee members: 

Kim Abels, Writing Center, 2011-14 
Kenneth Janken, African and Afro-American Studies, 2012-15 
Genna ~a~ McNeil H~sto~y 201 ~ ~3 
Abigail Panter (chair), Psychology, 2011-14 
Eileen Parsons, Education, 2011 - 14 
Chloe Russell, Academic Advising Program, 2011-14 
Sherry Salyer, Exercise & Sport Science, 2011-14 
Joh~ S~ph~nsi PoI!~i~al S~!~n~e 20 i i; i3 
Isaac Unah, Political Science, 2012-14 

2012-13 Ex Officio (Voting) Committee members: 

Lissa Broome, Faculty Athletics Representative 
Vince Ille, Athletics 
Bobbi Owen, Undergraduate Education 
Joy Renner, Chair, Faculty Athletics Committee 
Michelle Brown, Director, ASPSA 

The Advisory Committee tries to meet five times a year, twice each semester and once during the 
summ er. 

Faculty Council 

Faculty Council meets monthly during the academic year. The voting faculty elect delegates by 
division. The FAR and the FAC make an annual report to the Faculty Council. During the 
2012-13 academic year, Joy Renner, the chair of FAC, made short monthly reports to the Faculty 
Council. 
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Admissions for Student-Athletes 

Admissions Policies Relating to Student-Athletes 

The Board of Trustees’ policy on admissions establishes a framework of competitive admissions 
and mandates that candidates be selected largely on the basis of the University’s "special 
responsibility to residents of North Carolina" and its "judgment of the applicant’s relative 
qualifications for satisfactory performance" in the program to which the applicant seeks 
admission. At the same time, this policy explicitly states that these two broad selection criteria: 

shall not prevent the admission of selected applicants (a) who give evidence of 
possessing special talents for University programs requiting such special talents, (b) 
whose admission is designed to help achieve variety within the total number of 
students admitted and enrolled, or (c) who seek educational programs not readily 

available at other institutions. 

The Statement on the Evaluation of Candidates for Admission, approved by the Advisory 
Committee on Undergraduate Admissions in September 2007, commits the University to 
"comprehensive and individual evaluations" of all candidates for undergraduate admission. 
These evaluations, in the words of the Statement, "aim to draw together students who will enrich 
each other’s education, strengthen the campus community, contribute to the betterment of 
society, and help the University achieve its broader mission." 

In keeping with this commitment, the Advisory" Committee has charged the Subcommittee on 
Special Talent with advising the Office of Undergraduate Admissions on the admission of 
students who, in accordance with trustee policy, "give evidence of possessing special talents for 
University programs requiring such special talents." 

Student-Athlete Admission Decisions 

The Advisory Committee and the Subcommittee on Special Talent have established the 
following framework for student-athlete admissions. 

The Department of Athletics may make up to 160 recommendations to the admissions office 
each year for first-year student-athletes. Senior Associate Director of Athletics Vince Ille works 
with the coaches to determine the students who will be proposed for admission. Barbara Polk, 
Deputy Director of Undergraduate Admissions, receives these recommendations and reviews the 
credentials &the students who have been recommended. 

Special-talent students may" be admitted without review by the Subcommittee provided they: 

(a) have a predicted first-year GPA (PGPA) of 2.3 or higher; 
(b) do not require review for possible breaches of community standards for academic or 
personal behavior; and 

(c) meet the minimum course requirements (MCR) and minimum admissions 
requirements (MAR) establi shed by the Board of Governors of the university system. 
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Any special-talent student who does not meet all of the above criteria may only be offered 
admission if reviewed and recommended by the Subcommittee on Special Talent. 

The PGPA for student-athletes is derived from an analysis of seven years of data of student- 
athletes and is based on the NCAA core course high school GPA, the SAT/ACT score, and the 
program which the student is expected to join. Applicants with PGPAs below 2.3 are referred to 
as Level 1 and must be reviewed by the subcommittee. Level 2 is defined as those applicants 
with a PGPA of 2.3-2.6, and Level 3 includes applicants with a PGPA of 2.6 or higher. The 
subcommittee is attentive to the distribution of students in all levels, particularly those in Level 
2, and to the distribution by team. The Subcommittee discusses each Level 1 candidate with the 
coaches, the Director of the Academi c Support Program for Student-Athletes (A SP SA), and 
sometimes the ASPSA counselor to the team to understand the support structure that would be 
present for the student. In addition, the subcommittee reviews the past performance of the 
students on the team which the student will be joining. 

The UNC Board of Governors has established minimum course requirements (MCR) and 
minimum admissions requirements (MAR) for all students matriculating in the UNC system. 
The MCR is four years of high school math, including one year of math higher than Algebra 2, 
and two years of the same foreign language. The MAR, for admission in Fall 2013, is a 
minimum weighted high school GPA of 2.5 and an ACT of 17 or SAT (critical reading and 
math) of 800. The BOG has increased the MCR from 2.0/700 for students entering in the Fall 
2009 to 2.3/750 for students entering in the Fall 2011. The 2.5/800 requirements are effective 
for students entering in the Fall 20113. BOG policy requires that applicants who are MCR or 
MAR deficient be reviewed by faculty and approved by the Chancellor before admission. BOG 
policy also requires that these students be reported as "exceptions" to the BOG policy each year. 

The review of student-athletes based on PGPA and classifying them in Level l, 2, or 3 began in 
2012-13. The PGPA replaced a set of criteria based on test scores and high school GPA which 
previously determined which students were reviewed by the Subcommittee. The consideration 
of the number of student-athletes recommended for admissions in the Level 2 and 3 categories 
has the goal to over time improve the academic profile of student-athletes by reducing the 
number of Level 1 and Level 2 students. 

The following table applies the Level 1-2-3 framework to the cohorts entering 2006-2012. 

Year Group1 Group2 Group3 Unassigned Groupsland2 

2006 29 18% 43 27% 85 54% 0 0% 72 46% 

2007 28 18% 44 28% 81 52% 3 2% 72 41% 

2008 17 11% 65 43% 69 45% 1 1% 82 46% 

2009 30 19% 63 40% 66 42% 0 0% 93 58% 

2010 17 11% 60 40% 72 48% 0 0% 77 51% 

2011 23 14% 49 30% 91 56% 0 0% 72 44% 

2012 23 14% 52 31% 91 55% 0 0% 75 46% 
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Academic Support Program for Student-Athletes 

Role of the ASPSA 

The role of the Academic Support Program for Student-Athletes (ASPSA) is to provide support 
for student-athletes to achieve academic success and graduate. This commitment to student 
learning supports the university’s mission to "teach a diverse community of undergraduates." 

The athletic department recently developed a strategi c plan under the direction of the then newly 
hired Director of Athletics, Bubba Cunningham. Dr. Michelle Brown, Director of the ASPSA, 
was hired in May 2013. Starting in fall 2013, Dr. Brown will lead the ASPSA staff in the 
strategic planning process for the ASPSA for the development of a clear mission and the 
identification of objectives. The ASPSA strategic plan will align with the university’s mission 
and the athletic department’s strategic plan. 

Director and Reporting Structure 

Dr. Michelle Brown took on the role of Director of the ASPSA in May 2013. Dr. Brown comes 
to UNC-Chapel Hill from Florida Atlantic University where she served as the Associate Athletic 
Director for Academic Support and Student Life and Director of the Student-Athlete Center for 
Academic Excellence. Her work experience includes being an instructor at the university level, 
serving as an academic advisor for freshmen students, and serving as an athletic academic 
counselor for football. Her varied background contributed to her selection for the 
multidimensional role of Director of the ASPSA. 

Coincident with Dr. Brown’s hiring, the ASPSA moved from the College of Arts and Sciences, 
where it was a unit within The Center for Student Success and Academic counseling (CSSAC), 
which reported to the Senior Associate Dean for Undergraduate Education in the College of Arts 
& Sciences, to the Provost’s office. The Director of the ASPSA reports to the Provost and the 
ASPSA staff are under the Office of the Provost. The Provost’s Executive Team has functioned 
as the support for the director as she has transitioned to the university. The ASPSA is not only 
housed under academics, it is part of academics as a unit intertwined with the colleges, faculty, 
and advising units. 

Provost’s Roundtable 

The creation of a Provost’s Roundtable was proposed in conjunction with the commitment to 
move the ASPSA from the College of Arts and Sciences to the Office of the Provost. The 
Provost’s Roundtable will consist of individuals appointed by the Provost and Dr. Brown is 
charged with coordinating the Roundtable on behalf of the Provost. The charge of the 
Roundtable is to bring many constituents across campus together to provide support, review- 
policies and procedures, raise questions, and provide feedback regarding issues that impact the 
academic experience and success of student-athletes and the support provided by the ASPSA. 
The appointments to the Roundtable will be made by the new Provost with a goal of beginning 
meetings in fall 2013. 
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Other Communications Lines 

Faculty Advisory Committee to ASPSA. This committee is described in more detail in 
this document and provides advice to the Director about ASPSA programming. 

Faculty Athletics Committee. This committee is described in more detail in this 
documenL The Director is an adviser to this committee and attends its monthly meetings. 

Subcommitte on Special Talent. This committee is described in more detail in this 
documenL The Director is adviser to this committee and attends its meetings. 

Funding 

The ASPSA is an academic unit, but its financial support is provided by the Department of 
Athletics. Before the arrival of the ne~v Director, discussions were underway regarding whether 
the money should be housed within the Athletics Department’s budget or transferred to the 

Provost’s office. This discussion will be resumed with the hire of the new Provost. For 2013-14, 
the Athletic Department has committed to $350,000 in addition to the funding allocated for 
20112-113 ($444,687 operating budget excluding salaries and benefits; $11,345,328 total). The 

$350,000 is a combination of a $250,000 new allocation and a $100,000 reserve to draw from if 
the initiatives under the new director exceed the $250,000 allocation. Bubba Cunningham has 
expressed his commitment to financially supporting the ASPSA; however, he has asked for 
reliable data to justify the spending. Dr. Brown anticipates that her initiatives will exceed the 
$250,000 allotment, but at the time of the budget meetings was unable to provide data to support 
that amount. The $100,000 reserve allows her the ability to access these funds upon providing 
data-driven justification~ Mr. Cunningham has stated that regardless of where the money will be 
housed, Dr. Bro~vn has the decision-making power over the allocation of funds ~vithin ASPSA. 

Academic Advising 

The ASPSA and the Academic Advising unit within the College of Arts & Sciences are ~vorking 
together to formalize the collaborative process of working with student-athletes. This includes 
revisiting roles and responsibilities of each unit and outlining how each unit supports each 
other’s efforts. This is a work in progress and exactly how the two units will work together is 
being defined. Pursuant to a recommendation from a report issued in the summer of 2012 by a 
subcommittee of the Faculty Executive Committee and endorsed by the Chancellor, every 
student-athlete must see an academic advisor every semester. Two new positions were created 
within Academic Advising in the College of Arts & Sciences at the Assistant Dean level and two 
individuals have been hired for these positions. The College and its Academic Advising unit 
later decided that a team approach would be implemented by Academic Advising and that five 
advisors (including the two new Assistant Deans as the lead) were identified as a core group that 
would work with student-athletes for a total of 2 FTE The advisors will spend time in the 
Loudermilk Center (where ASPSA is located) so that they can work closely with the ASPSA 
counselors and so that they may be available to the student-athletes. 

Building 

The ASPSA is housed in the Loudermilk Center for Excellence, a 150,000-square-foot facility 
that opened in the fall of 2011 in the east endzone of the football stadium (under the Blue Zone). 
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Within Loudermilk, the John W. Pope Student-Athlete Academic Support Center provides 
classrooms for teaching and tutoring, advanced computer technology, a writing lab, reading 
rooms and office space. 

Staff 

Director: 
Michelle Brown 

Associate Directors: 
Brent Blanton 
Jenn Townsend 
One opening 

Learning Specialist: 
Beth Lyons 

Reading and Writing Specialist: 
Bradley Bethel 

Academic Counselors: 
Jaimie Lee 
Kym Orr 
Tia Overstreet 
Tony Yount (part-time) 
Two openings 

Tutor Coordinator: 
Susan Maloy 

Office Manager: 
Nate Yarbrough 

In 2012-13 the staff was assisted by 6 part-time learning assistants and 57 part-time tutors. 
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Academic Metrics 

The Academic Progress Rate (APR), the Graduation Success Rate (GSR), and the Federal 
Graduation Rate (FGR) are publicly available metrics (defined below) which are available for all 
Universities. The chart on the next page provides some summary information on these metrics. 

The Department of Athletics Strategic Plan lists academic achievement as a priority and sets the 
goal as being in the top 3 in the ACC and top 10 nationally. 

FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s Nati onal Center for Education Statistics as part of the Integrated Postsecondary 
Education Data System (IPEDS). This metric is a six-year rate that includes students who 
received athletic scholarship aid in their first semester of enrollment. The federal graduation rate 
counts student-athletes who left the University in good standing prior to graduation as non- 
graduates. This data is available for student-athletes at an institution and for the student body so 
it is a way of comparing the performance of student-athletes with the student body. 
http ://fs.ncaa. org/Docs/newmedia/public/rates/index.html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is only available for student 
athletes who received athletics aid. The GSR adds students who transferred into the institution to 
the group of first-year students who received athletics aid and also differs from the FGR in that 
schools are not penalized when a student-athlete leaves in good academic standing to transfer to 
another institution, pursue a professional career, or for any other reason. Under the FGR, such 
departures are counted as failures to graduate from the institution of original enrollment, even if 
the student later graduates from another institution. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

APR - Academic Performance Rate. This is an NCAA metric based on the academic eligibility, 
retention, and graduation of student-athletes. Points are awarded each semester per student- 
athlete on the basis of eligibility/graduation and retention. Each team member may earn two 
points per semester: one point for maintaining eligibility or for graduation, and a second point 
for being retained. On a team with ten members, for instance, there would be a maximum of 40 
possible points in an academic year. If two student-athletes on the team were not eligible in the 
spring semester and were not retained, then the hypothetical team would only earn 36 points 
(losing 2 points for each student during that spring semester). The APR in this hypothetical 
example is calculated by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get 
an APR of 900. For 2012-13 and 2013-14, a team must have a 4-year average APR of 900 to be 
eligible for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 going 
forward the standard for postseason play is a four-year APR of at least 930. 
http ://fs.ncaa. org/Docs/newmedia/public/rates/index.html 
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Academic Performance Measures - Student-Athletes 

UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 

GSR 80 81 87 85 87 87 88 88 

-MBB 82 70 86 86 75 88 89 91 

-Fball 64 70 79 78 80 75 75 75 

-WBB 64 56 64 90 100 100 85 79 

-WSoc 78 88 100 94 88 73 73 67 

FGR 70 70 71 73 73 73 74 74 

-St.body 81 82 83 83 84 84 85 87 

-Diff (11) (12) (12) (10) (11) (11) (11) (13) 

APR 

-MBB 989 993 995 989 995 985 963 959 

-Fball 943 948 947 947 957 955 943 934 

-WBB 982 989 975 970 979 960 959 963 

-WSoc 993 965 974 974 972 965 959 962 

10-11 UNC-CH NC State UVA Duke WFU 

GSR 88 74 87 97 94 

-MBB 89 80 50 100 100 

-Fball 75 56 69 93 81 

FGR 74 56 76 85 79 

-St.body 85 71 93 94 89 

-Diff (11) (15) (17) (9) (10) 
APR 

MBB 963 974 939 995 939 

Fball 943 931 944 989 973 

For 2011-12, UNC-CH had five sports in the top 110% of their sport for APR: 
- Men’s swimming 
- Women’s fencing 
- Women’s golf 
- Gymnastics 
- Volleyball 

End of spring 2012, average cumulative GPA 
- All student-athletes = 2.92 
- All degree-seeking students = 3.12 
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Academic Recognition of UNC Student-Athletes 2012-13 
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Briefing for Chancellor Carol Folt and Executive Vice Chancellor and Provost Jim Dean 

Academics and Athletics at UNC-CH 

July 2013 

Overview of Subj ects Covered 

Faculty involvement 
¯ FAR (Faculty Athletics Representative) 
¯ FAC (Faculty Athletics Committee) 
¯ Advisory Committee on Undergraduate Admissions; Subcommittee on 

Special Talent 
Advisory Committee to ASPSA (Academic Support Program for Student 
Athletes) 
Faculty Council 

Admissions for Student-Athletes 

Academic Support Program for Student-Athletes (ASPSA) 

Academic Metrics 
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Faculty Involvement 

The Faculty Athletics Reoresentative (FAR) 

Lissa Broome was appointed as the FAR by Chancellor Holden Thorp effective July 1, 2010. 
Professor Broome is the Wells Fargo Professor of Banking Law in the School of Law. She also 
directs the law school’ s Center for Banking and Finance. 

The FAR is appointed by the Chancellor from among the voting faculty for an indefinite term, 
subject to formal review at least every five years. The general duties of the FAR are to serve as 
an advisor to the Chancellor and the Director of Athletics and as a liaison to the faculty, to help 
ensure academic integrity" and compliance with ACC and NCAA rules, and to assist in promoting 
a positive student-athlete experience at the university. The FAR makes an annual report to the 
Faculty Council and makes special reports to the Council from time to time as may be requested 
by the Agenda Committee. 

Within the ACC, four individuals from each member institution have the primary, governance 
and operating responsibility. They are the chancellor/president, the director of athletics, the 
senior women’s administrator, and the faculty athletics representative. The FAR is the 
university’s voting delegate to the ACC and the university’s faculty representative to the NCAA. 
Professor Broome serves on the ACC’s Finance Committee, Constitution and By-Laws 
Committee, and Women’s Basketball Committee. 

The FAR is an ex officio member of a number of committees including the 

Faculty Athletics Committee 
Special Talent Subcommittee of the Undergraduate Admissions Committee 
Educational Foundation Executive Board 
Faculty Advisory" Committee to ASPSA 

The FAR meets each month separately with the Chancellor, the Athletics Director, and the 
Director of ASPSA. 

The Faculty Athletics Committee (FAC) 

The charge of the Faculty Athletics Committee in Faculty Code is "informing the faculty and 
advising the chancellor on any aspect of athletics, including, but not limited to, the academic 
experience for varsity athletes, athletic opportunities for members of the University committee, 
and the general conduct and operation of the University’s athletic program." Faculty Code § 4- 

7(b). 

The committee is composed of nine elected members from the voting faculty who serve 
staggered three-year terms. No person may serve more than two consecutive full terms. The 

FAR is an ex officio member of the committee if not otherwise an elected member of the 
committee. 
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The committee meets monthly during the academic year with the Chancellor, the Director of 
Athletics, the Senior Associate Director of Athletics, and the Director of ASPSA. 

The Committee’ s roster for 2013-14: 

Lissa Broome, School of Law, FAR, ex officio 
Carol Folt, Chancellor, ex officio 

Michelle Brown, ASPSA, Advisor 
Bubba Cunningham, Athletics, Advisor 
Vince Ille, Athletics, Advisor 

Joy Renner, Allied Health Sciences in School of Medicine, 2016, Chair 
Beverly Foster, Nursing, 2014 
Layna Mosley, Political Science, 2015 
Eugene Orringer, Medicine, 2015 
Barbara Osborne, Exercise & Sport Science, 2014 
Andrew Perrin, Sociology, 2015 
John Stephens, School of Government, 2014 
Deborah Stroman, Exercise & Sport Science 
Kimberly Strom-Gottfried, School of Social Work, 2016 

The Committee restructured somewhat over the past year. Each committee member serves an 
"expert" on one or more topic areas and each committee member serves as a liaison with 
assigned sports from the 28 sports teams. Topics include - admissions, advising, academic 
support, student athlete experience, operations, policies and procedures, and academics. 

Advisory Committee on Undergraduate Admissions; Subcommittee on Special Talent 

The Board of Trustees has charged the Office of Undergraduate Admissions with applying 
policies and procedures approved by the Advisory Committee on Undergraduate Admissions, a 
faculty committee appointed by the Chancellor. The faculty code charges this committee with 
"addressing the design and application of admissions policy, recommending guidelines for 
special talent and exceptional admissions, and monitoring and responding to the national college 
admissions environment." The Advisory Committee is chaired by the dean of the College of 
Arts and Sciences or his or her designee; members include at least two other deans, faculty 
members from various departments, and administrators from Academic Advising, Student 
Affairs, Institutional Research and Assessment, and other offices on campus. The group 
typically meets four to six times per year and reports annually to Faculty Council. 

Trustee policy provides for the admission of students "who give evidence of possessing special 
talents for University programs requiring such special talents." As currently interpreted by the 
Advisory Committee, this clause applies to students recommended to the admissions ofrice by 
the athletics department and by the faculty in music and dramatic art. 
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The Advisory Committee has established a Subcommittee on Special Talent and has charged that 
subcommittee with designing, assessing, and revising the guidelines and procedures that govern 
the admission of all special-talent students, including those recommended by athletics. The 

group also meets regularly during the academic year to evaluate a small number of special-talent 
candidates and advise the Office of Undergraduate Admissions as to whether they should be 
offered or denied admission. 

The subcommittee consists of at least six voting members, the maj ority of whom are tenured or 
tenure-track faculty members in the College of Arts and Sciences. With the exception of the 
Faculty Athletics Representative to the NCAA and the Associate Dean for Academic Advising, 
who serve as voting members of the subcommittee ex officio, voting members are appointed by 
the chair of the Advisory Committee on Undergraduate Admissions and serve an initial term of 
three years. Members appointed by the chair may be reappointed for one additional term but may 
not serve more than six consecutive years. 

The subcommittee chair is appointed by the chair of the Advisor5, Committee and serves a term 
of one year. The subcommittee chair may be reappointed but may not serve more than three 
consecutive years. 

Members of the Advisory Committee on Undergraduate Admissions for 2013-2014: 

Faculty: 

Deans: 

Ex officio: 

Paul Cuadros, Journalism and Mass Communication 
Dan Gitterman, Public Policy 
M. Layna Mosley, Political Science 
Thomas Otten, Music 
Jennifer L. Smith, Linguistics 
Sabrina Burmeister, Biology 
Jon Engel, Physics 

Gary Marchionini, Information and Library Science 
Kristen Swanson, Nursing (tentative) 

Chris Derickson, University Registrar 
Stephen Farmer, Vice Provost for Enrollment and Undergraduate Admissions 
Lee May, Associate Dean for Academic Advising 
Bobbi Owen (chair), Senior Associate Dean for Undergraduate Education, Arts 

and Sciences 
Barbara Polk, Deputy Director of Undergraduate Admissions 
Bettina Shuford, Associate Vice Chancellor for Student Affairs 
Dan Thornton, Associate Director of Scholarships and Student Aid 
Lynn Williford, Assistant Provost and Director of Institutional Research and 

Assessment 
Harold Woodard, Associate Dean, Center for Student Success and Academic 

Counseling 
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Members of the Subcommittee on Special Talent for 2013-2014: 

Voting: John Akin, Economics 
Lissa Broome, Law (and Faculty Athletics Representative) 
Napoleon Byars, Journalism and Mass Communications 
Lee May, Associate Dean for Academic Advising 
M. Layna Mosley (chair), Political Science 
Todd Taylor, English and Comparative Literature 
One member from music or dramatic art (to be appointed) 

Non-voting: Michelle Brown, Academic Support Program for Student Athletes 
Stephen Farmer, Enrollment and Undergraduate Admissions 
Vince Ille, Athletics 
Barbara Polk, Undergraduate Admissions 

ASPSA Advisory Committee 

Thi s advisory committee consists of tenure-track and fixed-term faculty, as well as some 
appropriate full-time professional staff (EPA non-faculty) members. The committee has been in 
place since the mid-1980s and its level of activity has varied over the years. A report was issued 
by a strategic planning group dated September 1,2011, which recommended that this committee 
be revitalized with a systematic and on-going program evaluation and assessment, serving as a 
sounding board for programming and providing advice on day-to-day issues as well as long-term 
planning. 

The 2012-13 Committee was appointed by Senior Associate Dean for Undergraduate Education 
Bobbi Owen for staggered terms. The 20112-113 Committee members and ex officio members are 
listed below. With the transition of ASPSA to the Provost’s Office, the Provost may wish to 
reconsider the ex officio members of the committee and needs to fill the slots of the committee 
members whose terms are expiring and whose names are highlighted below. 

2012-13 Appointed Committee members: 

Kim Abels, Writing Center, 2011-14 
Kenneth Janken, African and Afro-American Studies, 2012-15 
G~na ~a~ His~o~ 20 i 
Abigail Panter (chair), Psychology, 2011-14 
Eileen Parsons, Education, 201l 11-114 
Chloe Russell, Academic Advising Program, 2011-14 
Sherry Salyer, Exercise & Sport Science, 2011-14 
iohn S~ph~n~ Polific~I S~i~ 20i 1 13 
Isaac Unah, Political Science, 2012-14 
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2012-13 Ex Officio (Voting) Committee members: 

Lissa Broome, Faculty Athletics Representative 

Vince Ille, Athletics 
Bobbi Owen, Undergraduate Education 
Joy Renner, Chair, Faculty Athletics Committee 

Michelle Brown, Director, ASPSA 

The Advisory Committee tries to meet five times a year, twice each semester and once during the 

summer. 

Facnlty Council 

Faculty Council meets monthly during the academic year. The voting faculty elect delegates by 
division. The FAR and the FAC make an annual report to the Faculty Council. During the 
2012-13 academic year, Joy Rennet, the chair of FAC, made short monthly reports to the Faculty 

Council. 

Admissions for Student-Athletes 

Admissions Policies Relating to Student-Athletes 

The Board of Trustees’ policy on admissions establishes a framework of competitive admissions 
and mandates that candidates be selected largely on the basis of the University’s "special 
responsibility to residents of North Carolina" and its "judgment of the applicant’s relative 
qualifications for satisfactory performance" in the program to which the applicant seeks 
admission. At the same time, this policy explicitly states that these two broad selection criteria: 

shall not prevent the admission of selected applicants (a) who give evidence of 
possessing special talents for University programs requiting such special talents, (b) 
whose admission is designed to help achieve variety within the total number of 
students admitted and enrolled, or (c) who seek educational programs not readily 
available at other institutions. 

The Statement on the Evaluation of Candidates for Admission, approved by the Advisory 
Committee on Undergraduate Admissions in September 2007, commits the University to 
"comprehensive and individual evaluations" of all candidates for undergraduate admission. 
These evaluations, in the words of the Statement, "aim to draw together students who will enrich 
each other’s education, strengthen the campus community, contribute to the betterment of 
society, and help the University achieve its broader mission." 

In keeping with thi s commitment, the Advisory Committee has charged the Subcommittee on 
Special Talent with advising the Office of Undergraduate Admissions on the admission of 
students who, in accordance with trustee policy, "give evidence of possessing special talents for 
University programs requiring such special talents." 
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Student-Athlete Admission Decisions 

The Advisory Committee and the Subcommittee on Special Talent have established the 
following framework for student-athlete admissions. 

The Department of Athletics may make up to 160 recommendations to the admissions office 
each year for first-year student-athletes. Senior Associate Director of Athletics Vince Ille works 
with the coaches to determine the students who will be proposed for admission. Barbara Polk, 
Deputy Director of Undergraduate Admissions, receives these recommendations and reviews the 
credentials of the students who have been recommended. 

Special-talent students may be admitted without review by the Subcommittee provided they: 

(a) have a predicted first-year GPA (PGPA) of 2.3 or higher; 
(b) do not require review for possible breaches of community standards for academic or 
personal behavior; and 

(c) meet the minimum course requirements (MCR) and minimum admissions 
requirements (MAR) established by the Board of Governors of the university system. 

Any special-talent student who does not meet all of the above criteria may only be offered 
admission if reviewed and recommended by the Subcommittee on Special Talent. 

The PGPA for student-athletes is derived from an analysis of seven years of data of student- 
athletes and is based on the NCAA core course high school GPA, the SAT/ACT score, and the 
program which the student is expected to join. Applicants with PGPAs below 2.3 are referred to 

as Level 1 and must be reviewed by the subcommittee. Level 2 is defined as those applicants 
with a PGPA of 2.3-2.6, and Level 3 includes applicants with a PGPA of 2.6 or higher. The 
subcommittee is attentive to the distribution of students in all levels, particularly those in Level 
2, and to the distribution by team. The Subcommittee discusses each Level 1 candidate with the 

coaches, the Director of the Academic Support Program for Student-Athletes (ASPSA), and 
sometimes the ASPSA counselor to the team to understand the support structure that would be 
present for the student. In addition, the subcommittee reviews the past performance of the 
students on the team which the student will be joining. 

The UNC Board of Governors has established minimum course requirements (MCR) and 
minimum admissions requirements (MAR) for all students matriculating in the UNC system. 
The MCR is four years of high school math, including one year of math higher than Algebra 2, 
and two years of the same foreign language. The MAR, for admission in Fall 2013, is a 
minimum weighted high school GPA of 2.5 and an ACT of 17 or SAT (critical reading and 
math) of 800. The BOG has increased the MCR from 2.0/700 for students entering in the Fall 
2009 to 2.3/750 for students entering in the Fall 2011. The 2.5/800 requirements are effective 
for students entering in the Fall 2013. BOG policy requires that applicants who are MCR or 
MAR deficient be reviewed by faculty and approved by the Chancellor before admission. BOG 
policy also requires that these students be reported as "exceptions" to the BOG policy each year. 
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The review of student-athletes based on PGPA and classifying them in Level 1, 2, or 3 began in 
2012-13. The PGPA replaced a set of criteria based on test scores and high school GPA which 
previously determined which students were reviewed by the Subcommittee. The consideration 
of the number of student-athletes recommended for admissions in the Level 2 and 3 categories 
has the goal to over time improve the academic profile of student-athletes by reducing the 
number of Level I and Level 2 students. 

The following table applies the Level 1-2-3 framework to the cohorts entering 2006-2012. 

Year Group 1 Group 2 Group 3 Unassigned Groups 1 and 2 

2006 29 18% 43 27% 85 54% 0 0% 72 46% 

2007 28 18% 44 28% 81 52% 3 2% 72 41% 

2008 17 11% 65 43% 69 45% 1 1% 82 46% 

2009 30 19% 63 40% 66 42% 0 0% 93 58% 

2010 17 11% 60 40% 72 48% 0 0% 77 51% 

2011 23 14% 49 30% 91 56% 0 0% 72 44% 

2012 23 14% 52 31% 91 55% 0 0% 75 46% 

Academic Support Program for Student-Athletes 

Role of the ASPSA 

The role of the Academic Support Program for Student-Athletes (ASPSA) is to provide support 
for student-athletes to achieve academic success and graduate. This commitment to student 
learning supports the university’s mi ssion to "teach a diverse community of undergraduates?’ 

The athletic department recently developed a strategic plan under the direction of the then newly 
hired Director of Athletics, Bubba Cunningham. Dr. Michelle Bro~vn, Director of the ASPSA, 
was hired in May 2013. Starting in fall 2013, Dr. Brown will lead the ASPSA staff in the 
strategic planning process for the ASPSA for the development of a clear mission and the 
identification of objectives. The ASPSA strategic plan will align with the university’s mission 
and the athl eti c department’ s strategi c plan. 

Director and Reporting Structure 

Dr. Michelle Brown took on the role &Director of the ASPSA in May 2013. Dr. Brown comes 

to UNC-Chapel Hill from Florida Atlantic University where she served as the Associate Athletic 
Director for Academic Support and Student Life and Director of the Student-Athlete Center for 
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Academic Excellence. Her work experience includes being an instructor at the university level, 
serving as an academic advisor for freshmen students, and serving as an athletic academic 
counselor for football. Her varied background contributed to her selection for the 
multidimensional role of Director of the ASPSA. 

Coincident with Dr. Brown’s hiring, the ASPSA moved from the College of Arts and Sciences, 
where it was a unit within The Center for Student Success and Academic counseling (CSSAC), 
which reported to the Senior Associate Dean for Undergraduate Education in the College of Arts 
& Sciences, to the Provost’s office. The Director of the ASPSA reports to the Provost and the 
ASPSA staff are under the Office of the Provost. The Provost’s Executive Team has functioned 
as the support for the director as she has transitioned to the university. The ASPSA is not only 
housed under academics, it is part of academics as a unit intertwined with the colleges, faculty, 
and advising units. 

Provost’s Roundtable 

The creation of a Provost’s Roundtable was proposed in conjunction with the commitment to 
move the ASPSA from the College of Arts and Sciences to the Office of the Provost. The 
Provost’s Roundtable will consist of individuals appointed by the Provost and Dr. Brown is 
charged with coordinating the Roundtable on behalf of the Provost. The charge of the 
Roundtable is to bring many constituents across campus together to provide support, review 
policies and procedures, raise questions, and provide feedback regarding issues that impact the 
academic experience and success of student-athletes and the support provided by the ASPSA. 
The appointments to the Roundtable will be made by the new Provost with a goal of beginning 
meetings in fall 2013. 

Other Commnnications Lines 

Faculty Advisory Committee to ASPSA. This committee is described in more detail in 
this document and provides advice to the Director about ASPSA programming. 

FaculO~ Athletics Committee. This committee is described in more detail in this 
document. The Director is an adviser to this committee and attends its monthly meetings. 

Subcommittee on Special Talent. This committee is described in more detail in this 

document. The Director is adviser to this committee and attends its meetings. 

Funding 

The ASPSA is an academic unit, but its financial support is provided by the Department of 
Athletics. Before the arrival of the new Director, discussions were underway regarding whether 
the money should be housed within the Athletics Department’s budget or transferred to the 
Provost’ s offi ce. This di scussi on will be resum ed with the hire of the new Provost. For 2013-14, 
the Athletic Department has committed to $350,000 in addition to the funding allocated for 
2012-13 ($444,687 operating budget excluding salaries and benefits; $1,345,328 total). The 
$350,000 is a combination of a $250,000 new allocation and a $100,000 reserve to draw from if 
the initiatives under the new director exceed the $250,000 allocation. Bubba Cunningham has 
expressed his commitment to financially supporting the ASPSA; however, he has asked for 
reliable data to justify the spending. Dr. Brown anticipates that her initiatives will exceed the 
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$250,000 allotment, but at the time of the budget meetings was unable to provide data to support 
that amount. The $100,000 reserve allows her the ability to access these funds upon providing 
data-driven justification. Mr. Cunningham has stated that regardless of where the money will be 
housed, Dr. Brown has the decision-making power over the allocation of funds within ASPSA. 

Academic Advisin~ 

The ASPSA and the Academic Advising unit within the College of Arts & Sciences are working 
together to formalize the collaborative process of working with student-athletes. This includes 
revisiting roles and responsibilities of each unit and outlining how each unit supports each 
other’s efforts. This is a work in progress and exactly how-the two units will work together is 
being defined. Pursuant to a recommendation from a report issued in the summer of 2012 by a 
subcommittee of the Faculty Executive Committee and endorsed by the Chancellor, every 
student-athlete must see an academic advisor every semester. Two new positions were created 
within Academic Advising in the College of Arts & Sciences at the Assistant Dean level and two 
individuals have been hired for these positions. The College and its Academic Advising unit 
later decided that a team approach ~vould be implemented by Academic Advising and that five 
advisors (including the two new Assistant Deans as the lead) were identified as a core group that 
would work with student-athletes for a total of 2 FTE. The advisors will spend time in the 
Loudermilk Center (where ASPSA is located) so that they can work closely with the ASPSA 
counselors and so that they may be available to the student-athletes. 

Buildin~ 

The ASPSA is housed in the Loudermilk Center for Excellence, a 150,000-square-foot facility 
that opened in the fall of 2011 in the east endzone of the football stadium (under the Blue Zone). 
Within Loudermilk, the John W. Pope Student-Athlete Academic Support Center provides 
classrooms for teaching and tutoring, advanced computer technology, a writing lab, reading 
rooms and office space. 

Staff 

Director: 
Michelle Brown 

Associate Directors: 
Brent Blanton 
Jenn Townsend 
One opening 

Learning Specialist: 
Beth Lyons 

Reading and Writing Specialist: 
Bradley Bethel 

Academic Counselors: 
Jaimie Lee 
Kym Orr 
Tia Overstreet 
Tony Yount (part-time) 
Two openings 
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Tutor Coordinator: 
Susan Maloy 

Office Manager: 
Nate Yarbrough 

In 2012-13 the staff was assisted by 6 part-time learning assistants and 57 part-time tutors. 

Academic Metrics 

The Academic Progress Rate (APR), the Graduation Success Rate (GSR), and the Federal 
Graduation Rate (FGR) are publicly available metrics (defined below) which are available for all 
Universities. The chart on the next page provides some summary information on these metrics. 

The Department of Athletics Strategic Plan lists academic achievement as a priority and sets the 
goal as being in the top 3 in the ACC and top 10 nationally. 

FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s National Center for Education Statistics as part of the Integrated Postsecondary 
Education Data System (IPEDS). This metric is a six-year rate that includes students who 
received athletic scholarship aid in their first semester of enrollment. The federal graduation rate 
counts student-athletes who left the University in good standing prior to graduation as non- 
graduates. This data is available for student-athletes at an institution and for the student body so 
it is a way of comparing the performance of student-athletes with the student body. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is only available for student 
athletes who received athletics aid. The GSR adds students who transferred into the institution to 
the group of first-year students who received athletics aid and also differs from the FGR in that 
schools are not penalized when a student-athlete leaves in good academic standing to transfer to 
another institution, pursue a professional career, or for any other reason. Under the FGR, such 
departures are counted as failures to graduate from the institution of original enrollment, even if 
the student later graduates from another institution. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

APR - Academic Performance Rate. This is an NCAA metric based on the academic eligibility, 
retention, and graduation of student-athletes. Points are awarded each semester per student- 
athlete on the basis of eligibility/graduation and retention. Each team member may earn two 
points per semester: one point for maintaining eligibility or for graduation, and a second point 
for being retained. On a team with ten members, for instance, there would be a maximum of 40 
possible points in an academic year. If two student-athletes on the team were not eligible in the 
spring semester and were not retained, then the hypothetical team would only earn 36 points 
(losing 2 points for each student during that spring semester). The APR in this hypothetical 
example is calculated by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get 
an APR of 900. For 20112-13 and 20113-14, a team must have a 4-year average APR of 900 to be 
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eligible for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 going 
forward the standard for postseason play is a four-year APR of at least 930. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

Academic Performance Measures - Student-Athletes 

UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 
GSR 80 811 87 85 87 87 88 88 

-MBB 82 70 86 86 75 88 89 91 

-Fball 64 70 79 78 80 75 75 75 

-WBB 64 56 64 90 100 100 85 79 

-WSoc 78 88 100 94 88 73 73 67 

FGR 70 70 71 73 73 73 74 74 

-St.body 81 82 83 83 84 84 85 87 

-Diff (11) (12) (112) (10) (11) (11) (11) (13) 

APR 

-MBB 989 993 995 989 995 985 963 959 

-Fball 943 948 947 947 957 955 943 934 

-WBB 982 989 975 970 979 960 959 963 

-WSoc 993 965 974 974 972 965 959 962 

10-11 UNC-CH NC State UVA Duke WFU 

GSR 88 74 87 97 94 

-MBB 89 80 50 100 100 

-Fball 75 56 69 93 81 

FGR 74 56 76 85 79 

-St.body 85 71 93 94 89 

-Diff (11) (15) (17) (9) (10) 
APR 

MBB 963 974 939 995 939 

Fball 943 931 944 989 973 

For 2011-12, UNC-CH had five sports in the top 10% of their sport for APR: 
- Men’s swimming 
- Women’s fencing 
- Women’s golf 
- Gymnastics 
- Volleyball 

End of spring 2012, average cumulative GPA 
- All student-athletes = 2.92 
- All degree-seeking students = 3.112 
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Athletics Council 
Loudermilk Center for Excellence 

Minutes 
April 12, 2013 

Council Members Present: Lissa Broome, Lowry Caudill, Glynis Cowell, Eddie Fogler, 
Beverly Foster,                                                          Jackie Overton 

Athletic Department Personnel Present: Bubba Cunningham, Karlton Creech 

Welcome and Introductions 
Lissa Broome welcomed members of the Council to the meeting and asked each person to 
introduce themselves. 

Carolina Athletics Strategic Plan 
Bubba Cunningham reviewed the Department’s Strategic Plan. 

Mission Statement: 
Values: 

Responsibility: 

Innovation: 
Service: 
Excellence: 

Priorities 

We educate and inspire through athletics. 

Do what is right. 
Find a better way. 

Put others first. 
Work hard. Play smart. Win together. 

Alignment with the mission of the University. 
Academic achievement (top 3 in conference/top 10 in nation). 
Athletic performance (top 3 in conference/top 10 in nation). 
Administrative engagement with internal and external constituencies to pursue resources 
and administrative structures necessary for success. 

Discussion 
The strategic planning presentation spawned discussion of a number of related issues. 

¯ Bubba noted that his data indicated that student-athletes at private institutions tended to 
perform better academically while large, public institutions capture more of the athletic 
success. UNC’s goal is to do both. 

¯ Glynis Cowell, Bev Foster, and Lissa discussed some of the ways the Faculty Athletics 
Committee (FAC) was connecting with student-athletes including conducting focus 
groups at a Student-Athlete Advisory Council (SAAC) meetings and establishing FAC 
liaisons with each team. 

¯ Ideas to improve the student-athlete experience 
Arranging interactions with alums like the Men’s Lacrosse team’s visit to NYC 
with NYC area alumni regarding career opportunities 

o Mentoring by former student-athletes 
~ Hosting a reception for new student-athletes and their parents as part of C-TOPs 



Ideas 

Ideas 

© 

© 

Have a formal jacket presentation ceremony (look at monogram clubs at Notre 
Dame, Wisconsin and Michigan) 

to better connect with former student-athletes 
Establish a Monogram Club that hosts regular reunions 
Invite former student-athletes back to campus 
Establish database of alumni 

for the Department of Athletics to better engage the campus community 

¯ have student-athletes engage on some of the major campus issues like 
sexual assault 

¯ college sports are inspirational and make the "Carolina Way" rhetoric a 
reality 

¯ have each team spend some time in the Pit to talk with students 
¯ have student-athletes attend intramural events 
¯ SAAC could consider ways to connect with students 

Have student-athletes work together with students on a joint service 
project 

¯ Bev Foster: At UCLA, those who work together get the same t-shirt to 
wear 

Lowry Caudill: Engage the students involved in club sports 
Jackie Overton: Continue Faculty-Staff Appreciation days at various sporting 
events 

Academic Support Program for Student-Athletes 
The Academic Support Program for Student-Athletes (ASPSA) is getting a new director, 
Michelle Brown. The messages given about available academic support in the recruiting process 
should match the services that ASPSA is able to offer. 

Athletic Department Budget 
Bubba discussed UNC’s support of 28 sports on a budget of approximately $75 million. He 
noted that Ohio State supports 31 sports but with a budget of well over $100 million. Several 

other schools with higher budgets support fewer sports. There are several potential sources of 
increased revenue, including selling more tickets for football and basketball and increasing the 
giving levels for the Ram’s Club. Bubba’s goal is to provide a great education to all the student- 
athletes we invite to enroll and to ensure as many opportunities as possible for students to 
participate in intercollegiate athletics. 

Future Meetings 
The group is interested in meeting two or three times per year. suggested inviting 
one or two coaches to join ud at a future meeting. Bubba’s assistant will establish a listserv for 
the Council so that issues may be discussed between meetings. 

Prepared by: Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Tuesday, September 17, 2013 6:36 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Renner, Joy J 
<Joy_Renner@med.unc.edu> 

Fwd: Licensing Calculations 

licensing calculations.xlsx; ATT00001 .htm 

The attachment. 

Bubba Cunningham 
Director of Athletics 
University of North Carolina 

Begin forwarded message: 

From: "Steinbacher, Rick" <rick@unc.edu> 
Date: September 16, 2013, 9:25:27 PM EDT 
To: "Cunningham, Bubba" <bubbac@email.unc.edu> 
Subject: Licensing Calculations 

Bubba, 

Per our conversation, I was recently asked what the impact would be if UNC’s revenue from merchandise 

sales grew to be ranked the 3rd most in college athletics. 

Notre Dame is ranked # 3 and we do not have their data (I have a call in to Jim Fraleigh at NDto see if he 

can give us a ball park number). 

Since all T&L revenue at UNC is used for non-athletic need and merit based scholarships, if we grew our 

merchandise sales to # 4 it would mean 73 more full need and merit based in state scholarships (523,416 

each). If we grew to # 1 it would mean 248 more full need and merit based in state scholarships at UNC. 

The attached chart shows the calculations. 

Rick 



University of North Carolina 
Department of Athletics 

STAFF MANUAL 

"The University of North Carolina at Chapel Hill is dedicated to the principle of equal 
opportunity. It is the policy of the University not to discriminate on the basis of race, sex, 
color, age, national origin, religion, handicap, or veteran status with regard to students, 

employees, or applicants for admission and employment. 
Such discrimination is also prohibited by federal law." 

Revised 2013 
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~ CAROLINA ATHLETICS STRATEGY STATEMENTS 
~STRATEGIC I~LAN 

We educate and inspire through athletics. 

Responsibility 

Innovation 
Service 

Excellence 

Do what is right. 

Find a better way. 

Put others first. 

Work hard. Play smart. Win together. 

We will lead in all that we do - Academics, Athletics & Administration. 

Alignment Align our operations to fulfill the mission of the 

Academic Achievement 

Athletic Performance 

Administrative Engagement 

University. 

Achieve a top 3 academic finish in the conference and 

a top 10 finish nationally in each sport. 

Perform to a top 3 athletic ranking in the conference 

and a top :10 ranking nationally in each sport. 

Engage internal and external constituents to 

relentlessly pursue the resources and administrative 

structures necessary for success. 



PRIORITI ES, OBJ ECTIVES, IN ITIATIVES & ACTIONS (2016) ~ CAROUNA ATHLETICS 
ST~ATEGIC PLAN 

Obiective 

A. Work with university-appointed task forces to develop operational and growth strategies for the athletics 

program. 

B. Develop a cultu re that values the balance of athletics and academics as a vital part of the student-athlete 
experience. 

C. Develop a compliance culture to serve as a model for responsibility and integrity. 

D. Create the first multi-university coalition to monitor impact of athletics on a university. 

A. Launch campus-wide athletics/community partnership programs. 

B. Create a campaign that celebrates athletics contributions to university life. 

C. Operate in a transparent manner so that the university community is as informed as possible about 

decisions that are made within Carolina Athletics. 

A. Seek leadership roles on collegiate athletics committees (e.g., conference committees, NCAA task forces, 

NACDA and affiliate leadership organizations). 
B. Offer the Carolina perspective in multiple venues on a national basis. 

A. Track and annually improve the academic profiles of incoming student-athletes, 

B. Aggressively recruit prospective student-athletes who exemplify and embrace the core values of Carolina 

Athletics. 

C. Recognize coaches for their recruiting classes that meet high standards for academic profiles. 

A. Facilitate and support the College of Arts & Sciences’ efforts to offer an outstanding academic support 

system. 

B. Develop and implement a comprehensive feedback system for academic support. 

C. Monitor regularlythe academic progress and graduation rates, giving increased attention to groups, 

teams and individuals that fall below established goals. 

D. Create a program to recruit former student-athletes who have exhausted their eligibility to complete their 

education. 

E. Recognize and celebrate individual and team academic achievement to all constituencies. 

A. Enhance life skills programs. 

B. Utilize the Baddour Carolina Leadership Academy to identify leaders among student-athletes and to 

develop their leadership skills. 

C. Prepare student-athletes for careers after graduation. 

D. Measure impact of athletics in life. 



PRIORITI ES, OBJ ECTIVES, IN ITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Obiect.ive 7: 

Obie{tive 9: 

A. Seek aggressively the coaches in the hiring process who exemplify and embrace the core values of 

Carolina Athletics. 

B. Embrace diversity in hiring practices. 

C. Develop a systematic approach to reward coaches for performance. 

D. Emphasize and support the importance of professional development and self-improvement. 

A. Develop the mindset that everything we do should enhance the student-athlete experience. 

B. Attractthe best student-athletes. 

C. Develop a comprehensive student-athlete health and wellness program. 

D. Emphasizethe importance of living the core values of Carolina Athletics. 

0 b]eo,’.ive 

Obiective 

Obiec~ive i.2: 

Obiec~ive i.4: 

C/~eate a c~\alt(,,,,’,,,’°e ~L’,,at emptsasi;,,-,,’es sL,,’°a~:e£’,(ic t~@sld~s£., effe(;tive o,,,%s~sizstio,,,".’,,sl s~:,,,-"u,~,’.~ u~oe and 

A. Develop a comprehensive campaign to deliver the Strategic Plan, and to establish consistent strategic 

thinkingat all levels. 

B. Reinforce the strategic plan through review and renewal. 

C. Define staff roles clearly for excellent staff interaction. 

D. Encourage open communication between all units and management levels. 

E. Encourage innovation by soliciting and celebrating new ideas at all levels and across business units. 

F. Establish a coordinated information-gathering effort to track progress. 

A. Seek aggressively the staff members who exempli~ and embrace the core values of Carolina Athletics. 

B. Embrace diversity in hiring practices. 

C. Emphasize and support the importance of professional development and self-improvement. 

D. Develop a systematic approach to reward staff for performance. 

leve.lo! an oie,,,"alional ~-,’,’ll~’oaQh tIat em!h,,ssL,’,,’es com",,ectio~ss ~vith f,,s,,,".’,,s, do~so,,"s :~",,1 

IL’,,l°ouaN out~’ead-.’,, and collabo~’ation~ 

A. Provide great customer service based on inventive programming, continuous improvement and 

systematic feedback. 

B. Grow partner relationships to expand the reach and impact of Carolina Athletics. 

C. Becomea data-based decision-makingorganization. 

A. Share stories across multiple platforms of the impact Carolina Athletics has on the University and its 

community. 

I. Develop cutting-edle strategies to utilize digital, social and emerling media to inform, educate and 

engage all constituencies. 

C. Develop a common brand positioning platform for all external communications. 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 

A. Work with university-appointed task forces to develop operational and growth strategies for the 

athletics program. 

1. Assign liaisons to interact with task forces. 

2. Meet regularly with task forces and university administration. 

3. Develop initiatives to solidify alignment with the university mission. 

B. Develop a culture that values athletics and academics as vital parts of the student-athlete 
experience. 

1. Engage strategic planning initiatives that demonstrate the importance of a balanced 

approach. 

2. Embrace the educational mission of the university, and the role that athletics can play in the 

student experience. 

3. Develop programming for student-athletes that clearly defines the value of a balanced 

approach to academics and athletics. 

4. Provide resources that support academic and athletics endeavors. 
C. Develop a compliance culture to serve as a model for responsibility and integrity. 

1. Enhance compliance training for all athletics staff and select university staff in addition to 

coaches and student-athletes. 

2. Work with business units to develop an understanding of their unique roles in compliance. 
3. Develop measurements to gauge staff knowledge of compliance issues. 

D. Create the first multi-university coalition to monitor impact of athletics on a university. 
1. Develop a proposal to research several areas of impact- financial (licensing, giving), 

admissions (applications), social (connections with student, alumni). 

2. Select partner institutions to participate in research. 

3. Conduct research and analyze findings. 

4. Distribute findings. 

Metrics: 
Positive externalities of athletics on public universities 

National articles on importance of athletics within public universities 

Compliance Office Annual Report 

Internal testing for administration 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
STRATEGIC PLAN 

Initiatives & Actions: 
A. Launch campus-wide athletics/community partnership programs. 

1. Createand distributean annual campus community input survey. 

2. Schedule presentationsto campus constituencies on a regular basis to highlight successful 

programs, academic progress and integrity/compliance initiatives (sample groups: Faculty 

Council, Faculty Athletic Committee, employee forums, Board of Trustees, student body). 

3. Provide the university a platform to promote academic and athletic successes. 

4. Promote partnerships between athletics and the university, highlighting instanceswhere 

athletics support benefitsthe university (e.g., Wilson Library extended hours, parking decks, 

facilities, etc.). 
5. Strategically engage with multipleschoolsthroughoutcampusto identify connection 

opportunities (e.g., Business, Exercise & Sports Science, Medical, Journalism, etc.). 

6. Develop ways to expand the use of our athletics facilities to campus constituents. 

7. Host "open house" gatherings in athletics facilities to engage communication with the 

campus community. 

8. Develop ways to expand and promote opportunities for the general student body to enjoy 

opportunities at the Loudermilk Center. 

9. Engage parents/guardians of student-athletes in campus activities through athletics. 

10. Participate actively with University fundraising campaigns. 
11. Work with Undergraduate Admissions to include student-athletes and coaches in efforts to 

promote the university to new and incoming students. 

12. Integrate the University’s water conservation initiative into programming. 

13. Create a walking tour of campus that incorporates academic and athletics. 

B. Create a campaign that celebrates athletics contributions to university life, 
1. Develop programs with employee groups to emphasize the impact of student-athletes on 

campus life outside of athletics. 

2. Enhanceprogramswherefacultyand university administration learn the inner workings of 

athletics. 

3. Host athletic department lunches integrating members from all aspects of UNC (e.g., "Brown 

Bag with Bubba"). 

4. Personalize "who we are" at every opportunity- showing our successes. 

5. Highlight current and alumni student-athletes involved in positive academic and community 

endeavors. 

6. Create short videos with student-athlete stories (academics, interviewing a coach, professor, 

etc.; add a faculty piece in coaches shows). 

7. Create welcome pages to GoHeels.com that feature student-athletes, coaches, alumni and 

administrators highlighting positive things happening at UNC. 
8. Develop relationships with as many outlets as possible to promote positive stories. 

C. Operate in a transparent manner so that the university community is informed about decisions that 

are made within Carolina Athletics. 

1. Share administrative initiatives openly in appropriate forums. 
2. Demonstrate fiscal responsibility in a manner that reflects the challenges facing the 

University. 

Metrics: 
Community input survey 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

A~::~:ive~~ shape t~-.’,,e fu’~:~s~e of ~::olle~e 
Initiatives & Actions: 

A. Seek leadership roles on collegiate athletics committees (e.g., conference committees, NCAA task 

forces, NACDA and affiliate leadership organizations). 

1. Identify candidates internally to serve in leadership roles, and promote their involvement. 

2. Place people on conference and national committees, and support such activity. 

3. Host institutes on campus to expose industry leaders to Carolina Athletics (e.g., Sports 

Management Institute, Collegiate Athletic Leadership Symposium). 

B, Offer the Carolina perspective in multiple venues on a national basis. 

1. Create and promote new models for athletic administration (e.g., compliance, operations). 

2. Develop a knowledge directory to showcase staff expertise nationally. 

3. Create and leverage ties with Carolina administrators, coaches and alumni nationally, 

encouraging them to share their expertise internally with staff. 

4. Identify and track media. 

5. Encourage staff to write articles for publication in industry forums, and to work with faculty 

in research and publication opportunities. 

6. Encourage staff to participate on professional panels and in interviews on topics important 

to the industry. 

7. Develop relationships with national media outlets and correspondents. 

Metrics: 
Number of people on conference and national committees and in leadership roles 

Number of mentions in national media 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 

A. Track and annually improve the academic profiles of incoming student-athletes. 

1. Collaborate with the Office of Undergraduate Admissions to develop profiles. 

2. Explore ways to narrow the gap between profiles of incoming student-athletes and the 

general student body. 

3. Work with coaches and sport administrators to adapt recruiting strategies to improve 

academic profiles. 

4. Promote UNC academic goals and prioritiesto high schools in North Carolina and beyond. 

5. Coordinate efforts with the North Carolina High School Athletic Association to promote the 

importance of academic excellence to prospective student-athletes. 

6. Coordinate efforts with the North Carolina High School Athletic Association to disseminate 

information about new NCAA eligibility standardstaking effect in 2016. 

7. Make presentations to studentsat UNCand local sports camps to promotetheimportance 

of education. 

8. Facilitate the creation of public service announcements for athletic and other university 

events that highlight our student-athletes’ positive and successful academic experiences. 

9. Develop a model to measure the academic profiles of incoming first-year student-athletes 

against other institutions, 

B. Aggressively recruit prospective student-athletes who exemplify and embrace the core values of 

Carolina Athletics. 
1. Identify the ideal character traits sought in students at the university that lend to success in 

athletics. 
2. Explore the development of a metric to measure attributes ideal in successful, competitive 

student-athletes and leaders. 

C. Recognize coaches for their recruiting classes that meet high standards for academic profiles. 

1. Track academic profiles of incoming student-athletes by sport. 

2. Reward excellence in academic profiles through formal recognition programs. 

Metrics: 

UNC PGPA 

SAT/ACT scores 

Class rank 

GPA 

Admissions decisions 

Relative profile vs. other athletics programs and the UNC general student body 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 

A. Facilitate and support the University’s efforts to offer an outstanding academic support system. 

1. Engage the faculty and the College of Arts & Sciencesto help develop a new model to best 

serve the academic support needs of student-athletes. 

2. Initiate a first-year student review program to track progress and identify potential issues. 

3. Strengthen the orientation provided to incoming student-athletes, securing the assistance 

and support of other university entities to ensure that student-athletes are introduced to all 

resources available to them. 

4. Develop modelsto individualize academic plans for student-athletes. 

5. Improve access to academic support opportunities. 

6. Strengthen the relationship between all coaches and their respective academic advisors. 

7. Enhance learning programs (tutoring, learning specialists, disability services, etc.). 

8. Provide student-athleteswith advancedtechnologyto maximize academic opportunities 

(e.g., laptops, tablets, etc.). 

9. Expose student-athletes to positive academic role models (e.g., select faculty, staff and 

alumni). 
10. Enhance summer school and bridge programs. 

11. Enhance relationships with university academic and student support units. 

B, Develop and implement a comprehensive feedback system for academic support. 

1. Review the format of exit interviews of departing student-athletes to ensure that student- 

athlete concerns are gathered and measured. 

2. Solicit feedback from student-athletes as part of annual surveys and exit interviews. 

3. Conduct periodic reviews of staff to monitor if student-athletes’ needs are being met. 

4. Provide coaches with accurate and timely information about their student-athletes’ progress 

and the support programs offered to their student-athletes. 

,5. Reinforce the expectation that coaches encourage attendance and participation in class 

sessions, educational programs and academic services. 

C. Monitor regularlythe academic progress and graduation rates, giving increased attention to 

groups, teams and individualsthat fall below established goals. 

1. Develop specific targets for academic progress and graduation rate (e.g., APR, GSR, FGR; 

100% graduation rate goal for all student-athletes who complete their eligibility at UNC). 

2. Provide learning specialists, disability assistance and resourcesto assist challenged student- 

athletes. 

3. Support increased tutor programming through the College of Arts & Sciences to elevate all 

levels of academic performance. 

4. Explore development of a comparative database with peer institutions to track progress. 

S. Explore the creation of a hybrid academic metric to measure academic success. 

D. Create a program to recruit former student-athletes who have exhausted their eligibilityto 

complete their education. 

1. Develop a program that incorporates a wide variety of options including online 

opportunities, partnerships with other universities, and returning to UNC. 

2. Work with the parents/guardians of former student-athletes to encourage the completion of 

coursework to grad uate. 

3. Develop a fundraising campaign directed at successful professional athletes to support the 

program. 

4. Collaborate with The Rams Club and other partnersto create networking and career 

development opportunities for program participants. 

E. Recognize and celebrate individual and team academic achievement to all constituencies. 
1. Develop action plans to share successes in multiple media (e.g., websites, print, in-game 

recognition, awards ceremonies). 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
STRATEGIC PLAN 

Metrics: 

Number of Academic All-Americas 

Number on ACC Honor Roll 
Percentage of student-athletes with a GPA of 3.0 or higher 

GPA vs. the general student body 

APR, GSR and FGR (Top 3 in conference;Top 10 nationally) 

University graduation rate 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

initiatives & Actions: 
A. Enhancelife skills programs. 

1. Develop a culture of integrity and honor. 

2. Provide media and public relations training to student-athletes. 

3. Provide educational seminars on critical life skills (e.g., financial literacy). 

4. Create a speakers forum that will provide opportunities for student-athletes and coaches to 

share messages related to the importance of education, leadership, diversity and the 

development of life skills. 

5. Conduct community service projects, and coordinate efforts to participate in university 

service projects when possible. 

6. Encourage student-athlete and staff participation at NCAA conferences and leadership 

forums. 

Utilize the Baddour Carolina Leadership Academy to identify leaders among student-athletes and 

to develop their leadership skills. 

1. Continueto supportthe academythrough resourcesand collaboration. 

2. Identify ways to expand the programming to more student-athletes and staff. 

C. Prepare student-athletes for careers after graduation. 
1. Enhance the relationship with the Sports Administration program and other schools on 

campus (e.g., Business, Journalism, Communications, etc.). 

2. Emphasize career planning and preparation from recruitment through graduation and 

throughout life. 

3. Coordinate with The Rams Clu b and other campus and corporate partners to develop 

networking and career opportunities. 

4. Emphasize to student-athletes that their participation here has given them access to the 

biggest network of support they will ever have. 

5. Offer mentorship programs utilizing current athletics and university staff. 

D. Measure impact of athletics in life, 

1. Create a survey of student-athlete alumni to measure career success beyond athletics. 

2. Track giving to UNC by former student-athletes compared to the general alumni body. 

Metrics: 

Percentage of student-athletes employed post-graduation 

Salary figures over time (compared to other universities and general alumni population) 

Philanthropyto UNC/Athletics 

Alumni survey of impact of athletics in their life 

Departing student-athlete exit interviews 

Surveys of former student-athletes (employment, salary, satisfaction, community involvement) 

Attendance at life skills seminars 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Obiect.ive 7: 

Initiatives & Actions: 

A. Seek aggressively the coaches in the hiring process who exemplify and embrace the core values of 

Carolina Athletics. 
1. Utilize current coaches in the hiring processto help establish culture and expectations. 

2. Develop relationships through coaching networks. 

3. Develop a recruiting and development plan that leads the industry in identifying talent. 

4. Develop a specific recruiting protocol, including thorough reference checks, to identify 

characteristics consistent with our core values. 

5. Analyze coaching trees of candidates to identify previous associations. 

6. Mentor new hires in the onboarding process. 

7. Embrace diversity and inclusiveness in hiring practices. 

B. Embrace diversity in hiring practices. 

1. Develop relationships through professional networks to identify a diverse pool of candidates. 

2. Match the hiring goals of Carolina Athletics with the university’s diversity hiring practices. 

C. Develop a systematic approach to reward coaches for performance. 

1. Reward coaches competitively (e.g., compensation & benefits, non-financial rewards). 

2. Develop an incentive compensation!bonus structure that targets specific levels of 

performance outcomes. 

D. Emphasize and support the importance of professional development and self-improvement. 

1. Encourage participation in national development programs/clinics. 

2. Encourage participation in peer coaching sessions with successful coaches. 

Metrics: 
Regular season conference standings 

Postseason conference standings 

Regular season national rankings 

Postseason national rankings 

Postseason tournament adva ncement 

Directors Cup or pre-determined poll 

Coach of the Year honors (conference, district, region, national) 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROUNA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 
A. Develop the mindset that everything we do should enhance the student-athlete experience. 

1. Explicitly document and share priorities with staff that we serve student-athletes. 

2. Bring in experts on innovative customer service programming, including internal customers 

(e.g., Disney Institute). 

3. Assist coaches and staff to develop consistent messaging of our commitment to strategically 

provide an unmatched student-athlete experience that extends from time as active athletes 

through years as alumni. 

4. Engage the families of student-athletes as a vital partner in the student-athlete experience. 

5. Connect with former student-athletes to encourage them to remain an active part of the 

current student-athlete experience. 

6. Gather feedback and suggestions for improving the student-athlete experience through 

annual surveys and exit interviews of student-athletes. 

B. Attractthe best student-athletes. 
1. Develop recruiting budgets to attract best prospects, and benchmark them against other 

schools. 

2. Develop a positive experience for all visiting recruits, focusing on staff preparation 

(especially at peak recruiting times), maintenance of facilities and host education. 

3. Train the entire staff on the recruiting process, their potential participation and compliance 

concerns. 

4. Develop recruiting protocols to maximize prospects’ visits to campus and exposure to all that 

Carolina offers its student-ath letes. 
5. Develop video resources that highlight the university, our athletic success and the state of 

North Carolina’s attractions. 

6. Dominate the state of North Carolina by successfully recruiting and enrolling the state’s top 

prospects, while maintaining a focus on attracting the top talent nationally. 

7. Embrace diversity among student-athletes, and create a welcoming environment to all 

student-athletes. 
C. Develop a comprehensive student-athlete health and wellness program. 

1. Provide care for the physical well-being of all student-athletes (e.g., preventative care, 

rehabilitative services, nutrition, strength & conditioning, technological research). 

2. Provide services to enhance areas of social interaction (e.g., counseling). 

3. Emphasizetrainingon characterdevelopment (e.g., leadership training, teamwork 

exercises). 

4. Identify areas of risk for student-athletes, and provideservicesaddressingcritical issues 

(e.g., substance abuse, healthy relationships, finances, etc.). 

D. Emphasize the importance of living the core values of Carolina Athletics, 

Metrics: 

1. Publicly showcasethe individualswhose lives exemplify and promote the behaviors we seek. 

2. Emphasize the importance of team success and celebrate shared accomplishments. 

3. Develop a community service program that exposes student-athletes to value of service. 

4. Create awards to recognize student-athletes who best demonstrate our core values- "RISE 

Awards". 

5. Track sportsmanship and character awards, and provide recognition. 

Exit interview/survey on satisfaction 

Sportsmanship and character awards 

Player of the Year awards 

All-Conference and All-America selections 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Metrics: 

Regular and postseason conference championsBips 

Regional and national championships 

Directors’ Cup finish 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 
A. Develop a comprehensive campaign to deliver the Strategic Plan, and to establish consistent 

strategic thinking at all levels. 

1. Develop a communications plan to deliver the strategy statements through multiple venues 

to all constituencies. 

2. Establish a clear sense of direction to serve as a decision-making filter to all employees. 

3. Train staff for a widespread strategicthinking mindset. 

4. Increase regular communication of strategic topics (e.g., monthly update from initiative 

owners). 
5. Offer new employee and new student-athlete orientations on strategy statements and 

traditions. 
6. Develop an employee manual that highlights strategic statements and strategic thinking. 

7. Work with SAAC to develop communication plan for student-athlete education and 

acceptance. 
8. Develop an in-house customer campaign, highlighting how we all work together toward 

common goals. 

9. Develop electronic, print and active deliverables to distribute strategy statements (e.g., 

website presence, electronic reminders, email trails, publications, posters). 

B. Reinforce the strategic plan through review and renewal. 

1. Perform quarterly strategic updates with the Task Force. 

2. Complete individual business unit strategies in 2012-2013. 

3. Evaluate periodically the progressin accomplishingthegoalsofthisStrategicPlan. 

4. Perform Denison surveysannuallyto monitor progresson administrative goals. 

5. Update constituencies on progress periodically, and identify areas for continued 

improvement. 

6. Open every meeting with some connection to the Strategic Plan. 

7. Launch the next formal strategic plan process in 2015. 

C. Define staff roles clearly for excellent staff interaction, 

1. Reorganize the management structure to address needs efficiently and effectively. 

2. Review job descriptions, performance needs and staff capabilities to maximize staff 

assignments. 

3. Communicate each unit’s role in contributing to the success of our sports programs. 

4. Utilize resources to clearly define areas of responsibility for each business unit. 

D. Encourage open communication between all units and management levels. 

1. Ensure that the top management team consistently communicates the strategy in all that we 

do. 

2. Identify and utilize opportunities to maximize productive interaction between all levels of 

management. 

3. Establish communication tools to share departmental objectives, progress and successes to 

all staff. 
4. Identify opportunities to coordinate projects across units, and implement cross-unit strategy 

elements to enhance internal communication. 

S. Establish an internal consulting team inclusive of multiple management levels. 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

E. Encourage innovation bv soliciting and celebrating new ideas at all levels and across business units. 
1. Ensure that all employees have the opportunityto communicate ideas and concernsto 

improve the department. 

2. Establish employeeforums for the expression of ideas. 

3. Establish an online "suggestion box/idea share" to submit strategic initiatives and actions. 

4. Look for examples of team building and communication sharing in mid-sized companies of 

250 employees. 

F. Establish a coordinated information-gathering effort to track progress. 

1. Identify data to be tracked through issued reports and constituent surveys. 

2. Develop tracking systems and data managementsystemsto monitor progress. 

Metrics: 
Denison survey 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
STRATEGIC PLAN 

Ob.iective 1 

Initiatives & Actions: 
A. Seek aggressivelythe staff members who exemp~if!/and embrace the core values of Carolina 

Athletics. 
1. Utilize current staff in the hiring process to help establish culture and expectations. 

2. Develop relationships through professional networks. 

3. Develop a recruiting and development plan that leads the industry in identifying talent. 

4. Develop a specific recruiting protocol, including thorough reference checks, to identify 

characteristics consistent with our core values. 

5. Mentor new hires in the onboarding process. 

B. Embrace diversity in hiring practices. 

1. Develop relationships through professional networksto identify a diverse pool of candidates. 

2. Match the hiring goals of Carolina Athletics with the university’s diversity hiring practices. 

C. Emphasizeand support the importance of professional development and self-improvement. 
1. Encourage participation in national development programs. 

2. Develop a plan that encourages professional development for women and minorities. 

3. Empower employees to find better ways to do things. 

4. Set up a fund to offer individual professional development opportunities. 

5. Create local "conventions" with area institutions. 

6. Develop increased interaction between staff and student-athletes for feedback on their 

experience. 

7. Offer service opportunities to work together as a department. 
D. Develop a systematic approach to reward staff for performance. 

1. Evaluate and measure staff performance based upon support provided to coaches and 

student-athletes in reaching their goals. 

2. Encourage innovation through recognition of staff who develop new and better ways to 

operate. 

3. Reward staff competitively (e.g., compensation & benefits, non-financial rewards). 

4. Develop a bonus structure that targets specific levels of performance outcomes, and remains 

within the constraints of university guidelines. 

5. Participate in national surveys on compensation. 

6. Celebrate wins and successes. 

7. Create awards to recognize coaches and staff who best demonstrate our core values - "RISE 

Awa rd s". 

Metrics: 
Denison survey 

University diversity guidelines 

NCAA certification 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 
A. Identi~ resources needed to achieve our vision through benchmarking analysis. 

1. Gather comparative budget data to conference and national institutions. 

2. Identify areas of underperformance and look for corollaries in budget. 

3. Developa Facility Master Plan to include capital needs, financinginitiativesand plansfor 

long-term debt management. 

4. identify best practices and cost efficiencies through a comprehensive budget and trend 

analysis. 

S. Prepare zero-based budgets for individual business units to analyze spending and resource 

allocation. 

6. Adjust staff compensation for equity purposes and alignment with market rates. 

7. Create and maintain a long-term budget strategy to be reviewed and updated annually. 

8. Maintain a commitment to opportunities for all student-athletes (Title IX). 

B. Secure the resources identified to achieve our vision through accelerated fundraising and new 

revenue generation. 

Increasefundraisingfrom private sources through Rams Club membership growth, capability 

analysis for new prospects, increase personal calls, increased premium seating sales and 

maximizing current giving. 

2. Develop program-specific campaigns for facilities and operating budgets, including 

exploration of how to handle sports "friends" accounts. 

3. Develop campaigns to meet the needs identified in the Facility Master Plan. 

4. Develop marketing and sales campaigns to maximizeticket revenue from Kenan Stadium and 

the Smith Center, including analysis of sales techniques, pricing models and seat distribution. 

5. Build a dedicated ticket sales team to execute the sales campaign. 

6. Growthe relationshipwith Tar Heel Sports Propertiesto increase sponsorships, and to 

engage partners in the process. 

7. Generate revenue through Smith Center modifications, exploring individual and corporate 

sales opportunities. 

8. Improve all revenue sports in a mannerthat maximizestheir financial contributions to 

athletics. 

9. Develop a comprehensive fundraising campaign to secure the future of Carolina Athletics as 

part of the next university capital campaign. 

10. Develop an ongoing support campaign that leveragesthe national brand of Carolina 

Athletics, and communicates the positive attributes of the program - outstanding student- 

athletes and coaches, the commitment to remain among the nation’s elite, strategic thinking 

and dynamic leadership. 

C. Allocate and track the resources to ensure maximum achievement and performance. 

1. Develop a combined financial plan between Athletics and The Rams Club. 

2. Provide preference in allocation to the use of funds that im prove the student-athlete 

experience. 

3. Meet at strategic checkpoints with unit leaders who have budget responsibilities to explore 

efficiendes and effectiveness. 

4. Include sport administrators in budget discussions for individual sport programs. 

5. Identify areas where services can be centralized whenever possible to maximize resources. 

6. Analyze staffing efficiencies (e.g., overtime, flextime). 

7. Preparefor attrition by assigning duties appropriately. 

8. Maintain compliancewith regardsto gender equity. 

9. Reward and recognize units (financial or non-financial) for budget successes or new revenue 

opportunities. 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
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Metrics: 

Survey of business units with budget responsibility 

Fundraising results 

Ticket revenue 

Game attendance 

Donors and purchasers 

Revenue from THSP contract 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 
A. Provide great customer service based on inventive programming, continuous improvement and 

systematic feedback. 

1. Select and engage an external resource to help develop and implement a comprehensive 

plan to focus on customer service (e.g., Disney Institute, Kenan-Flagler Business School). 

2. Educate constituencies on the economic impact of each fan profile/persona. 

3. Develop outstanding customer service practices across all appropriate functions (e.g., 

tickets, game operations, marketing, Rams Club). 

4. Provide easy customer feedback options, and react appropriately and quickly to concerns. 

5. Reward positive customer service at all levels. 

4. Make our facilities as fan friendly as possible from the time fans enter Chapel Hill until they 

leave. 

6. Exceed customer expectations everywhere and anywhere possible- create "wow 

moments". 
B. Grow partner relationships to expand the reach and impact of Carolina Athletics. 

1. Engage external supporters to be a participant in the future of the program through (e.g., 

speakers’ forums). 

2. Establish a letter-winners organization that solidifies their support and enlists their 

participation in the future of the program. 

3. Develop a national network of "Carolina" administrators and coaches, and enlist them to 

help build development programs for Carolina. 

4. Develop media partnerships. 

5. Work with ACC leadership to understand and develop proactive plans for potential 

conference alignment shifts. 

6. Work with ACC leadership to ensure future revenue growth and a national platform from 

which to continue to build the UNC brand. 

7. Monitor closely the impact of upcoming television multimedia contract negotiations (e.g., 

BIG Ten, Notre Dame, Big East). 

8. Provide resources and planning to ensure that UNC is the leader in the ACC in leveraging 

new digital broadcasting rights through collaborative relationships with ESPN. 

9. Engage corporate partners to develop strategic initiatives (e.g., Nike- branding). 

10. Involve student groups in a speakers’ foru m. 

C. Becomea data-based decision-makingorganization. 

1. Develop a comprehensive survey for all key constituents, and conduct surveys annually. 

2. Track howwe are perceived. 

Metrics: 
Revenue growth 

External surveys 

Denison survey 



PRIORITIES, OBJECTIVES, INITIATIVES & ACTIONS (2016) ~ CAROL~NA ATHLETICS 
ST~ATEGIC PLAN 

Initiatives & Actions: 
A. Share stories across multiple platforms of the impact Carolina Athletics has on the University and 

its community. 
1. Explore opportunities to share stories of success academically, athletically and 

administratively. 

2. Meet regularly with university communications staff and other internal entities to promote 

our efforts through university publications. 

3. Develop relationships with external entities to communicate stories of success. 

4. Explore opportunities to tell our story directly through athletics-developed publications and 

technologies. 

B. Develop cutting-edge strategies to utilize digital, social and emerging media to inform, educate and 

engage all constituencies. 

1. Create the UNC Athletics Digital Network. 

2. Explore the development of a single digital platform to most effectively interact 

electronically with constituents. 

3. Increase online community engagement to engage constituents and provide free advertising 

vehicles. 

4. Continue to enhance the in-venue game day atmosphere, and upgrade internal broadcast 

facilities and capabilities. 

5. Maximize traffic to 6oHeels.com through innovative approaches to story development and 

digital presentation. 

6. Dominate social media through innovation and creativity. 
C. Develop a common brand positioning platform for all external communications. 

1. Develop branding marks and strategic theme initiativesfor consistent use in 

communications. 

2. Develop an aggressive promotions campaign. 

3. Enhance individual marketing plans for each sport. 

4. Dominate the state of North Carolina in merchandising, public perception and industry 

innovation, while maintaining a focus on a national impact in the same areas. 

5. Offer exhibition sporting events throughout the state of North Carolina. 

6. Coordinate with Tar Heel Sports Properties to secure greatest exposure in potential ticket- 

buying markets. 

Metrics: 

Website and social/digital media traffic 

Media mentions 

Press releases 



The University of North Carolina 

Department of Athletics 

Statement on Diversity 

The Department of Athletics ("Department") affirms The University of North Carolina at 

Chapel Hill’s commitment to diversity as articulated in its Diversity [’lan 2006-2010 (adopted 

8/2006). Further, through its Mission Statement, the Department of Athletics "seeks to 

contribute to the diversity of the University by offering opportunities for enhanced 

racial/cultural and geographic representation." The Department encourages and promotes 

diversity in the hiring and promotion of employees and in the recruitment of student-athletes, 

and the Department expects that the conduct of every member of the Department of Athletics 

will contribute to an environment for its employees and student-athletes that recognize the 

individual worth of and respect for all people. 

Additionally, the Department promotes respect for and sensitivity to the dignity of every person 

and refrains from discrimination prohibited by federal and state law, as described in the NCAA 

Division I Athletics Certification Self-Study Instrument, Operating Principle 4.2. To that end, 

the Department has: 

o Constructed and implemented a minority-opportunities plan with enhancements; and 

Formally adopted the University’s Diversity Plan as to its athletics program that: 

® Ensures fair and equitable treatment of all minority student-athletes and 

employees in the Department of Athletics; 

o Ensures the University maintains a program which expands opportunities and 

support for minority student-athletes and employees. 

The Director of Athletics has established an advisory Committee on Diversity that assists in the 

routine evaluation, monitoring, education, and enhancement of diversity in all aspects of the 

employee and student-athlete experience. 

Revised 2013 



I 
BUDGET 

Ao Annual Budget 

The departmental budget is a composite of approximately 50 individual budgets 
which are called cost centers. These include each individual sport and each service or 
administrative area (ticket office, sports information, promotions, etc.) Each person 
responsible for these individual budgets (cost centers) is called a cost center manager 
(each head coach, ticket manager, SID, etc.). All expenditure requests must be 
approved by the Senior Associate Athletic Director for Business and Finance. 

Each spring the Senior Associate Director of Athletics for Business and Finance will 
issue to each cost center manager worksheets with a budget total from the current 
fiscal year. A supplemental form is also provided to include a detailed description of 
additional needs for the upcoming year. Approwd budget increases are 
communicated to the cost center manager through a memorandum specifying the 
amount of the increase, the purpose, and the new budget total for the next fiscal year. 

Upon completion of the budget process, a composite budget for the Department of 
Athletics, including projected revenues and expenses for all areas, is given final 
approval by the Director of Athletics to forward to the University Budget Committee 
for review and approval 

The approved budget is submitted to University Accounting Services, which provides 
detailed reports on a monthly basis comparing budget to actual information. All cost 
center managers should have access to accounting reports through E-Print to keep 
them advised of the status of their particular budgets. 

4. EACH COST CENTER MUST BE OPERATED WITHIN THE APPROVED BUDGET. 

You will be given a copy of your budget and should track monthly charges through 
the E-Print system. Study them carefully. There are certain budget items over which 
you have little or no control; but in those areas which you do control you may find it 
desirable to set up an accounting system of your own so that you know on a day-to- 
day basis your remaining balance. Confirming information in critical budget areas 
can be oblained by the Business Office from the Accounting Department whenever 
you need such information. 

The University has implemented new budget controls which allow transaction 
through the system only when budget is available in the appropriate object line. If 
you do not have funds available in a specific object code poor, your transaction may 
not be processed until funds become available. You can make a request to the 
Business Office for a budget amendment. Once funds show up in the necessary object 
code pool, your transaction will be processed. 

Revised 2013 
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Budget (continued) 

Advances, for accounting and budget purposes, will have to be considered as 
expenditures until accounted for. Makc prompt accounting on all advances, 
preferably within one week after they are used, but no more than three weeks. 
Encumbrances will also be considered expenditures until remaining amounts are 
liquidated. 

WttEN BUDGETS ARE EXHAUSTED, PURCttASE ORDERS ARE NOT TO BE WRITTEN, 
ADVANCES FOR TRAVEL AND RECRUITING ARE TO BE STOPPED, AND EXPENSES 
INCURRED WITHOUT AUTttORIZATION ARE TO BECOME TIlE RESPONSIBILITY OF 
THE PERSON WHO INCURS THE EXPENSES. 

IF IT IS NECESSARY FOR YOU TO MAKE ADDITIONAL PURCHASES AFTER FUNDS 
ARE EXt tAUSTED, YOU MUST GET PRIOR APPROVAL FROM YOUR SUPERVISOR AND 
IT MUST BE DETERMINED AT THAT TIME HOW THE EXPENSE(S) WILL BE FUNDED. 

Evaluate each area of expense, and plan every purchase on the basis of whether it is 
necessary, what it will cost, and what it will leave you for further necessary 
investments during the budget period, whether this be in equipment, travel, 
recruiting, staff, printing, photography, telephone, office supplies, etc. 

Whenever charges are made for air travel, car rental, hotels, or for any other 
purpose, make a record of the charges and include the amounts in the designated 
spaces on the appropriate expense reimbursement form. 

Coaches should pay particular attention to the direct game expense area of the budget. 
Trip schedules, expenses for team travel, and expenses of visiting teams at Chapel Hill 
must be planned on a season basis and arranged in such a way as to come within 
money allowcd for direct game expenses. The Business Office will render any 
assistance it can to each coach. 

iBudget Revisions 

Budget allocations may be moved from one object code to another or from one account 
to another. To request a revision to a budget, the cost center manager should submit a 
memo clearly stating the amount to be moved and detailing from which account 
number and to which account number. The memo should be signed by the cost center 
manager and the immediate supervisor when appropriate. Budget 
revision requests should be sent to the Business Office for processing. 

Revised 2013 
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UNC ATttLETIC ASSOCIATION 

1110 
OBJECT CODE LISTING 

Pool EPA Salaries 
1112 Salaries - EPA 
1114 Salaries - EPA Temp. Non-Student 
1117 Salaries - Monthly Student/Other Non-Teach 
1118 Salaries - N-Weekly Student/Others Non-Temporary 

1212 Salaries - SPA 

1221 SPA Overtime 

1400 Pool Temp Wages 
1411 Temp. Emp., Non-Student 
1451 Temp. Emp., Students 
1459 Graduate Assistants 

1500 Pool Moving Expenses 
1531 Moving Expenses 
1541 ’Fort Claims 

1800 

1900 

Pool Benefits 
1812 Social Security 
1822 State Retirement 
1832 Medical Insurance 
1842 Disability Insurance 

Pool Contracted Services 
1911 Legal Fees 
1912 Accounting/Audit Fees 
1991 Independent Contractor/Official’s Payments 
1992 Official’s Travel Expenses 
1999 Other Miscellaneous Personal Services 

2000 Pool Supplies 
2111 Household Supplies Janitor/Clean 
2112 

2211 
2311 

2411 
2511 

2512 
2611 

2711 
2712 

2713 
2911 

2919 
2921 

ttousehold Supplies Uniforms 
Food Products 
Educational Supplies 
Repair Supplies 
Motor Vehicle Supplies - Gasoline 
Motor Vehicle Supplies - Other 
Non-Athletic Supplies & Equip. 
Stores for Resale --- A (Merchandise) 
Stores for Resale --- B (Food) 
Stores for Resale --- C 
Other Supplies - Non-Educ. Misc. 
Athletic Supplies (Under $500 per item) 
Software Supplies 

Revised 2013 



3100 
3111 

3112 
3113 

3114 

3115 
3116 
3119 

3121 
3122 

3123 
3124 

3125 
3126 

3129 
3131 

3132 
3133 
3134 

3135 
3136 

3139 
3141 

3142 
3143 

3144 

Fool Travel 
In-State Transportation - Air 

In-State Transportation - Ground 
In-State Transportation - Other 

In-State Subsistence - Lodging 

In-State Subsistence - Meals 
In-State Other Travel Expenses 
In- State Registration Fees 

Out-of-State Transportation - Air 
Out-of-State Transportation- Ground 

Out-of-State Transportation - Other 
Out-of-State Subsistence - Lodging 

Out-of-State Subsistence - Meals 
Out-of-State Other Travel Expenses 

Out-of-State Registration Fees 
Out-of-Country Transportation - Air 

Out-of-Country Transportation - Ground 

Out-of-Country Transportation - Other 
Out-of- Country Subsistence - Lodging 

Out-of-Country Subsistence - Meals 
Out-of-Country Other Travel Expenses 

Out-of-Country Registration Fees 
Team Travel 

Team Subsistence 
Team Other Travel 

Recruit Transportation & Subsistence 

3200 

3211 

3219 

3221 
3222 

3223 
3231 

3241 
3291 

Pool Communications 

Postage 
P.O. Box Rental 

Telephone - Local 
Telephone - Long Distance 

Telephone - Installation 

Television/Cable Services 
Cellular Telephone Service 
Other Communications 

3300 Pool Utilities 

3311 Heat 

3312 Electricity 

3313 Gas -Natural 
3314 Water 
3315 Coal and Fuel Oil 

3411 Printing and Binding 

3500 

3511 

3512 
3513 

3514 
3515 

3516 
3517 

Pool Repairs & Maintenance 
Repairs and Maintenance-Buildings 
Repairs and Maintenance-Electrical and Mechanical 
Repairs and Maintenance-Furniture 
Equipment Repairs 
Motor Vehicle Repairs 
Repairs and Maintenance-Other Structures 
Repairs and Maintenance- Computer Equipment 

Revised 2013 



5 

3611 Freight and Express 

3710 Pool Advertising 
3711 Advertising - Newspapers 
3712 Advertising - Sales Promotions 
3713 Advertising Magazine 
3714 Advertising Directories 
3715 Advertising Special Ads 

3811 Data Processing Services 

3900 
3902 
3904 
3905 
3906 
3907 
3909 
3912 
3918 
3919 
3922 
3929 
3931 
3952 
3955 
3956 

Pool Service Agreements 
Service Agreements - Laundry 
Service Agreements - Janitorial 
Service Agreements - Waste/Recycle 
Service Agreements - Security 
Service Agreements - Pest Control 
Service Agreements - Other 
ATM/Credit Card Fees 
Employee Moving Expenses 
Misc. Services 
Laundry and Dry Cleaning 
Misc. Obligations 
Meetings and Amenities 
ttome Game Expense 
Photography 
Meals and Banquets 

3957 Sports Medicine 

4000 Pool FLxed Charges 
4111 Long-Term Rental of Real Property 
4112 
4211 
4312 
4313 
4314 
4315 
4316 
4411 
4412 
4413 
4511 
4512 
4513 
4519 
4911 
4912 
4913 

Short-Term Rental of Real Property (less than six months) 
Rental of EDF Equipment 
Rental of Other Equipment 
Rental of Other Equipment-Motor Vehicles 
Rental of Other Equipment-Communications 
Rental of Other Equipment-General Office 
Rental of Other Equipment-Furniture and Furnishings 
Service and Maintenance Contracts 
Software Maintenance Contracts 
Maintenance Contracts-EDP Equipment 
Fire Insurance 
Insurance- Casualty/Liability 
Auto Liability Insurance 
Insurance - Other 
Dues, Memberships 
Subscriptions 
Licenses and Permits 
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5000 

5111 

5112 
5192 

5211 
5212 

5316 
5396 

5411 
5413 

5511 
5512 

5514 
5515 

5519 
5911 

Pool Capital Outlay 
Office Furniture - Capitalized 
Office Equipment - Capitalized 
Office Equipment - Non-Capitalized 
EDP Equipment - Capitalized 
EDP Equipment- Computer Software - Capitalized 
Educational Equipment-Other - Capitalized 
Educational Equipment-Other - Non-Capitalized 
Motor Vehicles-Autos, Trucks & Buses - Capitalized 
Motor Vehicles-Boats - Capitalized 
Moveable Equipment - Capitalized 
Fixed Equipment - Capitalized 
Other Equipment-Athletic - Capitalized 
Other Equipment-Communications - Capitalized 
Athletic Supplies and Equipment (Over $750) - Capitalized 
Other Capital Outlay 

6511 Scholarships 

6991 Other Contracts and Grants 
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II 

PURCttASING and RECEIVING 

A. Purchasing and Other Related Areas 

1. Sales Tax Exemption 

Effective July 1, 2004, UNC-Ctt will be exempt from sales tax when items are purchased with 
a valid UNC-CH purchase order bearing the exemption number and the description of the 

goods to be purchased, or the goods purchased are paid for with a Universityqssued check, 
electronic funds transfer or purchasing card. 

Individual reimbursements do not apply. 

The following items are excluded from the exemption: 

a) Food, lodging, or other taxable items purchased by University 
employees who are reimbursed by the University. 

b) Prepared food and beverage taxes levied and administered by various 
local governments in the State. (catering, deli or restaurant prepared 

orders, etc.) 

c) Occupancy taxes levied and administered by various local governments 

in the State. 

d) Highway use taxes paid on the purchase, lease or rental of motor 
vehicles. 

e) State sales taxes levied on electricity or local, private or toll 

telecommunications services. 

f) Scrap tire disposal tax levied on new tires. 

g) White goods disposal tax levied on new white goods. 

h) Dry-cleaning solvent tax levied on dry-cleaning solvent purchased by 
a dry-cleaning facility. 

i) Excise tax on piped natural gas. 

The University Sales & Use Tax exemption number is 400028. 
The exemption requires the University notify the vendor prior to the 

sale of the exemption number. For all purchases except purchases under 

the University’s small order procedures to vendors other than the 
University’s e-commerce partners, this will be handled by Material & 

Disbursement Services. Departments purchasing under the small order 
procedures via phone should follow the following procedures: 

* Notify the vendor of the University’s exemption and provide the 
exemption number 

* Record the date, time, and person who took the order (this 
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Purchasing and Receiving (continued) 

information should be included in the notepad of the payment 
document or submitted to the reconciler with the purchase receipt). 

Failure to make this notification and document voids the tax exemption 
and the sale becomes a taxable transaction. 

The University has sent approximately 35,000 letters to vendors making them aware of this 
change. This will be a direct savings to your budget(s). Please keep your reimbursements for 

purchases to a minimum so that you can realize this exemption. 

2. Purchasing [’rocedures 

No coach or staff member is to place an order for $5000 or more verbally or by letter 

with any supplier.* The coach or staff member shall determine the exact make and 
model of the item she/he wishes to secure and submit a University requisition form to 

your supervisor who will forward it to the Business Office. After the requisition is 

approved by your supervisor and the Senior Associate Athletic Director for Business 
and Finance, it is forwarded to the University Purchasing Department. A purchase 

order number is assigned and the order is placed. Listed below is the sequence of 
events for which you are to follow when you need to place an order. 

Complete requisition with specifics for your order. (See Appendix A for sample 

requisition form.) Be sure to include a suggested vendor on the requisition as well 

as all of the account information. Include account number in "Line item" tab of 
requisition, rather than in "account" tab. Account tab should be left blank 

UNLESS you are splitting a requisition evenly between 2 or more accounts. Make 
certain the requisition has been signed before submitting it to the Business Office. 

If you know of only one source to supply the item or you want to supplement 
existing equipment by using the same vendor, include a justification memo with 
the requisition. This memo should include the name and address of the suggested 
supplier as well as all technical specifications which make the equipment unique. 
You may want to include names and addresses of other vendors and details of the 
ways such equipment fails to meet required specifications. This justification memo 
does not give you authorization to make a purchase over $5000 without going 
through the proper channels. 

Submit requisition to your supervisor for approval (if applicable) and requisition 
will be forwarded to the Business Office for approval. The requisition is then 
submitted to the Purchasing Department for processing. 

For purchases over $5000 to $10,000, allow 12 to 14 days for solicitation of 

bids/quotes and placement of the order. For purchases between $10,000 and 
$250,000, allow 25 days plus time for the requesting department to evaluate the 

bids. For purchases over $250,000, allow 40 to 70 days. 
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Purchasing and Receiving (continued) 

eo After the purchase order is cut, the receiving report and a departmental copy of 
the P.O. will be sent back to the Business Office. The receiving report will be 
forwarded to the requisitioner. The purchase order indicates shipped destination. 
If athletic equipment is being purchased, a copy of the receiving report will be 
sent to the appropriate equipment manager for inventory purposes. 

If items are being shipped to Materials Management and Distribution (MMD) or 
to Electronic Office Equipment, the green receiving report will be forwarded to 
that department. The Business Office will receive only the departmental copy, of 
the receiving report and will provide you with a photocopy,. When the items are 
delivered to you from the appropriate receiving department, the receiving report 
photocopy should be signed and returned to the Business Office to ascertain that 
items have been delivered on site and the order has been completed satisfactorily. 
Upon receipt of order, immediately check for damaged goods or incomplete 
orders. Notify Central Receiving as soon as possible if there is a problem. They 
will handle return of the item(s) or adjustments. 

If the merchandise has been delivered directly to you, sign and date the receiving 
report and forward to the Business Office for processing through the University 
Accounts Payable Office. When completing the receiving report, check the 
quantity received and the price. If there is any change in the quantity or price, a 
CHANGE ORDER FORM must be typed and processed through normal approval 
channels (see Appendix 13). Purchasing will pay up to 15% more than the original 
price on each item, but only up to $25.00 more on the entire order without 
requiring a change order to be processed. 

After the change order is processed, Purchasing will issue a change order with the 
same purchase order nmnber as the original order and the receiving reporl and the 
departmental copy will be forwarded to you. This change order receiving report 
will be the one to sign, date and return to the Business Office for processing through 
Accounts Payable. 

All athletic equipment orders must be processed by the respective equipment 
room to insure proper inventory controls. The requisitioner and the equipment 
manager should jointly receive the equipment. The requisitioner signs and dates 
the receiving report and follows the procedures outlined in the preceding 
paragraph: 

NO ITEM SttOULD BE RETURNED WITttOUT PROPER DOCUMENTATION, SO 
THAT PROOF OF RETURN CAN BE VERIFIED IN THE EVENT QUESTIONS ARISE 
REGARDING PAYMENT. 

On prepaid items, the receiving report will be forwarded to requisitioner. When 
items are actually received, the receiving report should be signed, dated and 
returned to Business Office. 
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Purchasing and Receiving (continued) 

The vendor should send the invoice directly to Accounts Payable for payment. 
Accounts Payable will check their files for a signed receiving report. If it is on file, 
they will check it against the invoice for correctness. If Accounts Payable has not 
received the receiving report, they will send you a Missing Receiving Report Letter 
referencing the appropriate P.O. number. You should send the completed 
receiving report to the Business Office immediately. If the receiving report has 
been lost, photocopy the purchase order and use it as a receiving report. If you 
receive the invoice directly from the vendor, approve the invoice and submit it to 
the Business Office with the completed receiving report if it has not been 
forwarded. Any invoices not associated with a purchase order can be sent directly 
to the Athletic Business Office. Please reference your name or sport on all 
invoices. 

Information Technology Purchases (Computers, Printers, etc.) All technology 
purchasing information (check request, purchase order) greater than $200 must 
be received by the Computer Administrator due to the University’s analyzing 
system Information Technology Purchases (ITP). It is each cost centers 
responsibility to provide this information to the Computer Administrator. Recent 
expansion in small purchase flexibility, such as the advent of the Procurement 
Card and the higher check request threshold, has limited the University’s ability 
to analyze purchasing trends and take advantage of potential volume discounts. 
The ITP System was developed to collect purchasing information such that 
detailed statistics could be produced on technology acquisitions made throughout 
the University. 

3. Purchasing Checklist 

Orders Under the $5000 Limit 
Orders for supplies and materials up to $5000 including shipping and tax may be 
placed without a purchase order. This does not apply to purchases for printing, 
furniture purchases, copiers or services (see II.C. 1-3). It also does not apply to 
some services (buses, for example), items carried in University Storerooms or 
equipment items. Before placing the order, determine whether or not the 
merchandise is located at Student Stores, Materials Management or is on state 
contract. If the goods can be oNained from any of these sources, it is required 
that you use them unless your justification is approved for using a different 
source. 

Do not split orders in an attempt to meet the $5000 limit. Split orders are 
identified by the [’urchasing Department and returned to the Athletic Director. 

When the invoice is received and the shipment is complete, submit a check request 
form. (See Appendix _C_.) All check requests should be created online. Be sure to 
include all appropriate information on the check request (vendor, description, 
invoice #, date, amount, etc.) and make sure it is approved. The original invoice 
must be attached or Accounts Payable will not pay the bill. If you do not have the 
original invoice, contact the Business Office for further instructions. Otherwise, it 
will be returned unpaid. If, for some reason, the price exceeds $5000, complete a 
purchase requisition and affLx the invoice and a memo explaining the price 
change. 
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Purchasing and Receiving (continued) 

b. Purchases from $5000 to $10,000 

Purchases over $5000 are normally competitively bid and should be submitted on 
a requisition. If the purchase price ranges from $5000 to $10,000, three quotes 
are required. The purchasing agent is required to complete these orders by 
obtaining quotations from appropriate vendors. If the suggested vendor’s 
quotation is not the lowest, provide a letter of justification, including 
brand/vendor-specific justifications, if necessary. If it is a sole source order, 
written justification must accompany your purchase requisition in order to waive 
the requirement fee to seek competitive quotes. A requisition must be completed, 
submitted to the Business Office, sent to Purchasing, as well as a purchase order 
cut before orders can be placed or services/materials received. 

c. Purchases from $10,000 to $250,000 

Orders totaling from $10,000 to $250,000 must be submitted on a requisition with 
a suggested vendor. Brand/vendor-specific justifications should be included, if 
necessary. If it is a sole source order, written justification must be provided. For 
orders that fall within these dollar amounts, the purchasing agent will use the 
(Jniversity formal bid procedure which differs from the quotation procedure in 
that telephoned or faxed quotes/bids cannot be used and a public formal bid 
opening is conducted. Since Purchasing must allow sufficient mail time to and 
from each vendor, approximately 25 days are required to solicit and receive bids. 

d. Purchases Above $250,000 

Orders totaling over $250,000 must be submitted on a requisition with a 

suggested vendor. Brand/vendor-specific justifications should be included, if 
necessary. If it is a sole source order, written justification must be provided. These 
purchases are bid through the Division of Purchase and Contract (P&C) in 

Raleigh. This procedure is similar to the University’s formal bid procedure; 
howcver, by stalute, these purchases must first be formally advertised before bids 
are solicited. This requirement makes this category of purchases the most fime 
consuming. 

Establishing Standing Orders for Repeat Purchases (New information for 2012-13!) 
a. Standing orders with a dollar amount in excess of $5000 will no longer be 

permitted to be set up unless the item(s) being ordered are either a) bid out, or b) 
accompanied by a waiver of competition/sole source justification. This is a 
substantial change from previous standing order policies for goods/commodifies. 
The University is no longer allowing us to set up "open/standing" orders for 
miscellaneous parts/supplies. The concept of a standing order is being changed to 
include a suggested quantity for the time period necessary (typically 12 months, 
or 1 fiscal year), an itemized listing of the items being bought, and a total dollar 
amount, which cannot exceed $5,000 except in the two instances mentioned 
above. Line items must contain detailed information about what is being 
purchased. If you have any questions about these new standing order policies, 
please contact Aaron York at 962-5196. In lieu of using standing orders for these 
items, the University is encouraging departments to pay for orders using the ePro 
small order process or their University issued Pcard. 
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Purchasing and Receiving (continued) 

If multiple accounts are to be used on the standing order, the account numbers 
should be listed in each respective line item, not in the account box 
If an invoice is to exceed $5000, a letter of jusfificafion or a sole source letter must 
accompany the purchase requisition when setting up a standing order. 
Standing orders cannot be used for printing services, nor can they be used to 
bypass the requirement to purchase items carried in University storerooms. Also, 
items listed on state term contracts must be purchased from the appropriate state 
contract vendor. 

Complete a requisition using the following format for the description: "This is to 
establish a standing order for furnishing miscellaneous (type of commodity) as 
authorized and called for by (name of authorized person) of the Athletic 
Department during the fiscal year period ending June 30, (year) in the amount of 
$           " 

c. Submit the requisition to your supervisor for approval who then forwards it to the 
Business Office. 

do You may place orders with the vendor at any time as long as funds are available 
under the standing order. When you receive an invoice from a standing order 
purchase, use the standing order approval stamp furnished you by the Business 
Office. Send the approved invoice to the Business Office for processing. 

If you find that you need to re-encumber money against a standing order, 
complete an online change order via the Web Req System specifying that "x" 
amount of money should be re-encumbered against standing order # 

Type in the original requisition number in the reference field, under the 
"optional" tab. Check the Change Order box under the "optional" tab. The same 
departmental approvals that are requested for other transactions apply for this 

request. (See AppendLx D__.) 

If you find that you have encumbered too much money, you can liquidate the 
commitment by completing an online change order via the Web Req System. 
Make sure the amount you are liquidating is actually available. These forms can 
be oblained online at http://www.ais.unc.edu/msd/purchasing/forms/. 

5. Change Orders 

If a change needs to be made after a requisition is submitted, type a purchasing 
change request form. Reference the original requisition number and date and 
describe the change required. Necessary changes may include address, 
description, price, delivery site, quantity, code, etc. Be sure to be thorough in 
completing the change request so that nothing is assumed. Include the purchase 
order nmnber if you know that one has been assigned. 

If one has not been assigned, please reference the original requisition number. 
(See Appendices B & F.) If you have any questions regarding completion of the 
Purchasing Change Request, please contact the Business Office. 

b. Submit the purchasing change request to your supervisor for approval and 
forward it to the Business Office. If the change involved will affect the quantity, 
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Purchasing and Receiving (continued) 

style, size or delivery and the vendor needs this information as soon as possible, you 
may want to hand deliver the change request so that the changes can be made that 
same day. A change request to change account numbers can be processed only if 
the invoice has not been received in the Accounts Payable Deparlment. If the 
invoice is in Accounts Payable, an account adjustment request form is required to 
process an account number change. This request is made by you to the 
Business Office via a memo. 

6. Purchasing Card 

The Purchasing Card (PCard) program is designed to streamline the way each 

department transacts Small Order purchases for supplies not available through 

the University Storerooms. Under no circumstances can the card be used for: 

agreements/contracts, alcohol/tobacco, cash advances, gift cards, 

membership dues~ personal items, rentals, restaurants, services, and travel 
(including registration). The use of this PCard will allow departments to obtain 

certain goods much faster and easier while sharply reducing the paperwork and 

processing time in the office, as well as in Accounts Payable and Purchasing. If 

your cost center does not have a PCard, please contact the Business Office 

representative to get an application. The individual will be required to attend a 

mandatory training session covering the use of the card and all applicable 

restrictions. The card will be issued once the training has been successfully 

completed and an Employee Cardholder Agreement has been signed. 

All cardholdersireconcilers will submit their purchasing card statement, 
original receipts, and expense list signed by the reconciler to the Athletic 
Business Office monthly. 

Purchasing Card Misuse 

1 st Violation Warning letter is sent to the cardholder and copied to the 

departmental supervisor 

2*~a Violation Warning letter is sent to the cardholder, departmental 

supervisor and Athletic Director 

Violation Card can possibly be revoked or suspended 

Cards will also be revoked for not complying with the submission of statements 

and p-card lists in a timely manner. According to University retention 

schedules, purchasing card receipts must be kept for 5 years from the end of the 

fiscal year in which the purchases were made. 

Department [’Cards are all on the same cycle which runs from the 16m of one 

month through the 15m of the next month (ex: July 16-August 15). The packet 

of the statement, receipts, and expense list should be to the business office no 

later than the end of the month. 
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Purchasing and Receiving (continued) 

7. Purchases from Student Stores 

Items purchased from the Student Stores main level will have to be purchased by 
using your Purchasing Card. If a Purchasing Card is not available for you, you 
must submit a purchase requisition to be processed through the purchasing 
system. These requisitions can be walked through for emergency situations. 

Due to enforcement of the Umstead Law by the University, the items to be 
purchased must be only collegiately licensed items. Under no circumstances can 
office supplies, computer supplies, computers and peripherals be purchased from 
Student Stores for departmental use. 

If you plan to purchase a collegiately licensed item from the sales floor, you must 
use your Purchasing Card, otherwise you must complete a requisition for the 
purchase regardless of the cost. The Purchasing Department will issue a purchase 
order to Student Stores and send it on to them. If you want to purchase these 
items quickly, you can get the required approvals within the Athletic Department 
and hand deliver the requisition to the Purchasing Department. Someone in 
Purchasing will sign the requisition, issue the purchase order, and give the 
purchase order to you. Present the appropriate copy of the purchase order at 
Student Stores to make the purchase. Don’t forget to bring the departmental copy 
of the purchase order to the Business Office for their files and complete the 
Receiving Report and turn in to the Business Office as well. 

8. Purchases from Materials Management and State Contractors 

Purchases for supply type items should be made through Staples. As of May 2000, 
the University has contracted with Staples to provide office supplies at discounted 
prices. Ordering can be done on-line, fax, or phone. You are not able to directly 
make purchases from the local Staples store. To gain access to the on-line 
ordering system or to learn more about Staples, please contact the Business Office. 

bo All Staples purchases are processed through Materials Management and will 
appear on your monthly statement. Packaging slips received with your order 
should be attached to your statement and returned to the Business Office for their 
files. 

If an item is not available at Staples but is available from an existing state contract, 
it must be secured from such contract. Please be sure to check with either the 
Business Office or the Purchasing Department to determine if an item is on state 
contract. A list of state contract items and vendors can be found at 
vvww. doa. state, n c. u s/pandc / key word. htm. 
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Purchasing and Receiving (continued) 

9. Conflict of Interest 

In light of recent events in another campus department in violation of University 
purchasing policies, please be aware that the University does not allow the 

purchasing of goods or services from a state or University employee. This 
includes not purchasing goods or services from relatives of state or University 

employees! This policy is set forth by the University, and can be referenced in the 
Business Manual, an excerpt which follows this memo. Please note that this 
policy is inflexible, and those found in violation of this policy may be terminated 

from employment and face a possible Class I misdemeanor charge. In the 
incident mentioned above, three University employees were removed from their 
positions for violating this policy by contracting with companies owned by family 

members or individuals who were family members. Be reminded that you should 
receive approval for contracted services PRIOR to entering into an agreement with 
a company or individual for goods and services. If you have any questions please 

contact Joyce, especially if you need help clarifying whether you can use the 
vendor or independent contractor/consultant for whom you would likc to provide 
the goods and/or services you need. 

Excerpt from the University Business Manual 
(http://www.ais.unc.edu/busman/msd/msdappl 2.html): 

14-236. ACTING AS AGENT FOR TttOSE FURNISttlNG SUPPLIES FOR SCttOOLS 
AND OTHER STATE INSTITUTIONS. If any member of any board of directors, 
board of managers, board of trustees of any of the educational, charitable, 
eleemosynary or penal institutions of the State, or any member of any board of 
education, or any county or district superintendent or examiner of teachers, or 
any trustee of any school or other institution supported in whole or in part from 
any of the public funds of the State, or any officer, agent, manager, teacher, or 
employee of such boards, shall have any pecuniary interest, either directly or 
indirectly, proximately or remotely in supplying any goods, wares, or 
merchandise of any nature or Mnd whatsoever for an}. of said institutions or 
schools; or if any of such officers, agents, managers, teachers, or employees of 
such institution or school or State or county officer shall act as agent for any 
manufacturer, merchant, dealer, publisher, or author for any article of 
merchandise to be used by any of said institutions or schools; or shall receive, 
directly or indirectly, any gift, emolument, reward or promise of reward for his 
influence in recommending or procuring the use of any manufactured article, 
goods, wares, or merchandise of any nature or kind whatsoever by any of such 
institutions or schools, he shall be forthwith removed from his position in the 
public service, and shall upon conviction be deemed guilty of a Class 1 
misdemeanor. This section shall not apply to members of any board of education 
which is subject to and complies with the provisions of G.S. 14-234(dl). 

Revised 2013 



Purchasing and Receiving (continued) 

B. Receiving 

1. All athletic equipment purchased for the Department must be catalogued through the 
appropriate athletic equipment room. 

The purchase order will indicate whether the merchandise is to be shipped to the 
Central Receiving Service or shipped directly to the requesting cost center equipment 
room. If the equipment room is receiving the merchandise, a xerox copy of the 
Receiving Report will be sent to the equipment manager. 

The "Receiving Report" of the purchase order will be sent to the requesting cost 
center. When an item is delivered, a receiving report MUST be completed. On the 
bottom of this copy, it says "Receiving." If all items have been received, sign at the 
bottom and send the receiving report to the Business Office to forward to Accounts 
Payable. Please do this immediately after receiving the goods. 

If you only receive a partial shipment, make a photocopy of the receiving report and 
mark out the quantity ordered. Write in the quantity received and mark the 
photocopy PARTIAL in bold letlers. Send the copy to the Business Office to forward to 
Accounts Payable. Send the receiving report when all items have been received. 

If you have the invoice, send it along with the receiving report. However, vendors 
should send the invoice directly to University Accounts Payable which will match the 
signed receiving report to the invoice and process payment. Payment is generally 
delayed if the invoice is mailed directly to the person placing the order. Invoices for 
standing orders are sent directly to the person placing the order to expedite payment 
processing. 

4. Equipment which is delivered directly to the equipment room at Kenan Field House 
must be recorded by the Football Equipment Manager. 

Finley Golf Course and Pro Shop must turn in receiving reports and approve bills on 
all merchandise and concessions for resale and on all supplies and materials 
purchased for golf course maintenance. 

Co Purchasing Guidelines for Furniture, Copiers, Clothing, Office Supplies & Courier 
Services 

1. Furniture Purchases 

State contracts must always be reviewed when purchasing furniture. Furniture must 
be purchased from state contracts regardless of cost. The $5000 small order limit 
does not apply to furniture purchases. Furniture may be purchased from Staples. Do 
not order furniture on-line; you must contact a Staples representative to place your 
order. 
Copier Purchases 

Requisitions for copier purchases are all approved through state purchasing in 
Raleigh regardless of cost. A copier cannot be purchased without approval from 
Raleigh. 
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3. 

(continued) 

Clothing Purchases 

Purchase of clothing for use by UNC personnel or as gifts to other individuals requires 
pre-approval of the Athletic Director or Senior Associate Athletic Director. 

General Office Supplies 

All general office supplies must be purchased through UNC’s e-commerce platform 
with Staples Business Advantage. The e-commerce platform can be accessed through 
Finance Central. Check requests, including personal reimbursements, and P-card 
purchases will not be permitted for these items. You must make purchases from 
Staples (regardless of pricing) if they offer your product. 

5. Toner Cartridge Policy 

All toner cartridges purchased must be remanufactured toner cartridges, instead of 
original equipment manufacturer (OEM), if a remanufactured toner cartridge is 
available for the OEM. Either way, remanufactured or original equipment toner 
cartridges must be purchased through the Staples e-commerce platform. Check 
requests, including personal reimbursements, and P-card purchases will not be 
permitted for these items. 

Courier Service Policy 

Packages sent to international locations to which FedEx can deliver and all domestic 
packages MUST be shipped through UNC at Chapel ttill’s e-commerce platform with 
FedEx. Utilization of this platform permits access to the E&I (a national purchasing 
consortium) deep discount pricing. This pricing is only available to UNC at Chapel 
ttill by way of this platform. International packages sent to locations to which FedEx 
cannot deliver, must be shipped through the DHL platform. Check requests, 
including personal reimbursements, and P-card purchases will not be permitted. 

D. Purchasing Guidelines for Bus Services 

Buses require a purchase requisition regardless of amount. In emergency situations, you 
may contact the Purchasing Department to explain your particular situation, but you must 
have approval from the Athletic Business Office before the Purchasing Department issues a 
purchase order. 
For bus services, the following is required: 

- Up to $5000 per trip a requisition 
. $5000 to $250,000 (single bus trip or season-based) a requisition with 

either a sole source letter or three bids with a justification included if the 
bid selected is not the lowest bid. 
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Purchasing and Receiving (continued) 

A departmental bus is not available for team travel. The Department has established a 
method to use outside charter bus companies. According to the University and the State of 
North Carolina policies, charter buses require a contract. The contract must be between the 
bus company and purchasing. An Athletic Department signature is not an authorized 
contract. A purchase requisition must be submitted prior to the trip and a purchase order 
issued in order for the bus to be paid through the University accounting offices. The 
Purchasing Department has made an exception for charter bus travel for the Athletic 
Department by allowing establishment of a standing order for your individual full-season 
schedule (excluding post-season events) through a competitive bid process. Upon 
completion of your fall/winter/spring schedule, please submit a purchase requisition with 
a schedule vdth dates you will be traveling, complete with departure and return times, and 
return it to the Athlefic Business Office. If this full season total is expected to be above 
$5000, then Purchasing will place the bus service out for bid, and a standing order will be 
established with the low bidder, provided they meet all the technical requirements of the 
bid. If the appropriate paperwork is not prepared beforehand, the Purchasing Department 
may takc away our privilege of the standing order. Be sure to note on the standing order to 
have invoices mailed to the Athletic Business Office. Each sport will be responsible for 
setting up all arrangements for charter bus use once your vendor is established from 
purchasing. Last minute changes or emergencies can be walked through, but must be done 
prior to the trip or the first work day following the weekend of the trip. 

E. Purchasing Guidelines for Other Services 

UNC’s Purchasing Department has requested that many of the items we used to pay on 
purchase requisitions (i.e., labor charges, repairs and maintenance, other services that do 
not produce a tangible good, etc.) to be paid on check requests, since sales tax is no longer 
an issue on parts/labor invoices. Some object codes, such as 1912 (audit fees), 1921 - 1928 
(consulting fees), and 4111-4413 (rental of various equipment, equipment and 
maintenance contracts) will still require purchase reqs, since the check request system 
won’t accept those object codes. If you have any questions about items you previously paid 
for on purchase reqs that you now feel may be eligible to be paid on check requests, please 
call the Athletic Business Office to verify. 
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III 

INDIVIDUAL TRAVEL, OFF-CAMPUS RECRUITING, SCOUTING 

Diners Club Corporate Cards 

The Diner’s Club University Program is designed to streamline current travel processes, 
reduce administrafive costs, maximize travel benefits for our business travelers, and 
substantially reduce travel advances. 

All full-time coaches and administrators that travel on a regular basis are authorized to 
apply for a Diners Club card through the program offered to University employees. 
Other department employees may be allowed to request a card upon approval of the 
appropriate Senior Associate Athletic Director and the Senior Associate Athletic Director 
for Business and Finance. 

1. Features of the Program 

a. No credit screening prior to card issuance. 
b. Up to 60 days to pay. 
c. Full value primary rental car collision/damage coverage. 
d. Diners Club Cash Program. 
e. $350,000 common carrier travel accident insurance. 
f. $1250 excess baggage insurance. 
g. Club Rewards Program 

2. Responsibilities of the University 

The University is committed to processing timely reimbursement of travel 
expenses when properly requested to ensure that personal funds are not required 
to pay Diners Club; however, the University shall not be liable for any late 
payment fees or financial charges on the Travel Card. 

b. The University will provide the names of terminated employees to Diners Club to 
cancel use of the card immediately. 

3. Responsibilities of the Cardholder 

The Diners Club Card is issued to individuals; the University has no financial 
liability to the program. 
The Diners Club Card is intended to be used for business related expenses. The 
iBusiness Office will review reports periodically provided by Diners Club to 
determine if the card is being misused. 
Continue to provide original receipts for those expenses that have needed receipts 
in the past. Review this listing in the Individual Travel section of this manual. For 
hotels, the actual statement of charges is required. Where a common carrier such 
as a train or airplane is used, the ticket receipts will be necessary. Rental car 
contracts must be provided when a car is rented for business purposes. The Diners 
Club charge ticket from other expenses incurred will suffice to support claimed 
reimbursements. For meals and other entertainment, use the back of the Diners 
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Individual Travel, Off-Campus Recruiting, Scouting (continued) 

Club ticket to provide the names of the people you entertained and the purpose of 
the entertainment. 

d. You will request reimbursement for all individual travel expenses on the 
University Request for Reimbursement. 

You cannot charge gasoline on your Diners Club card and expect a 
reimbursement from your gas receipt unless you drove a rental vehicle or a 
vehicle from the Athletic Department motor pool. You must claim actual miles 
traveled in order to be reimbursed. 

The cardholder will be responsible for any delinquency fees on the Travel Card 

just as they would be on any other credit card. Balances past due after 60 days 
will be charged a $20 late charge plus 2.5% of the balance due. After 180 days 
past due, you will be reported to the credit bureau. 

g. Rehlstatement fees for canceled card member accounts may be charged. A $25 
fee may be charged to process requests to reinstate a canceled corporate card 
account. 

h. Diners Club reserves the right to revoke card privileges. 

B. Individual Travel, Off-Campus Recruitin~ and Scouting 

As of June 1, 1999, the University will NOT disburse individual travel advances!!! If you 
need a cash advance for a trip, you can get one using the Diners Club card at any ATM 
that is on the PLUS network. You can withdrav¢ up to $200 a day, but no more than 
$500 a week. Each withdrawal has a $6.00 transaction fee which will be reimbursed to 
you if it is a business-related expense, as well as any bank related transaction fees. Please 
plan your advances appropriately so that you don’t incur numerous transaction fces. 
This is a new expense for the department to cover. Registration fees and reimbursement 
of pre-paid airfare are the only reasons an individual travel advance may be issued. 

The Athletic Department’s contract with Anthony Travel mandates that airfare for official 
Athletic Department business will be directed through Anthony Travel. 

1. Registration Fees 

All registration fees must be processed through the University’s online web travel 
system. A copy of the registration application must accompany the form submitted. 
The traveler should make note of any meals provided by the registration fee. 

Pre-Paid ttotel 
Travel Accounting will pay an advance to a hotel, when a one night deposit is 
required. A copy of an invoice from the hotel must accompany a travel advance 
form. This situation usually arises when a staff member is attending a conference and 
the registration/hotel deposit is grouped together. 
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Individual Travel, Off-Campus Recruiting, Scouting (continued) 

Airfare 
The University has introduced a new system for central airfare billing, commonly 
known as CABS. This system allows you to charge airfare directly to your University 
accounts and not have to claim it as an expense on your travel reimbursement form. 
CABS is designed for air travel of University employees only. 

4. Travel Reimbursement 

With ten days following completion of all travel, the reimbursement must be 
completed using the University online web travel system. A copy of the form is 
printed and submitted with original receipts through normal channels for approval. 
If you need a copy for your files, make a photocopy. 

5. Transportation Rates 

a. By Air - Tourist Class 

b. By Private Car - Up to 55.5 cents per mile (must check with state motor pool, 

otherwise O. 30 cents) 
c. By Dealer Car - Up to 25 cents per mile 
d. By Athletic Dept. Van - 35 cents per mile or Ath. Dept minibus 55.5 cents/mi 

e. Reimbursement for travel between the employer’s duty station and the nearest 
airline terminal and for appropriate parking may be made as follows for travel by: 

Airport limousine - one round trip fare 

Taxi - one round trip fare 

Private car - two round trips (36 miles) each at the statutory rate with no 

parking charge, or one round trip with parking charges. *** University 
employees on University business may use a private car for personal 

convenience at 55.5 cents per mile of travel*, or the air coach fare, 
whichever is less. However, if a State car is available and the employee 

chooses to use his/her own vehicle, the reimbursement rate is $0.33 per 
mile. An employee may be reimbursed at the standard rate for the use of 

their personal car when the round rip does not exceed 1 O0 miles.*** 

Rental Cars - You may turn in gas receipts for reimbursement when using a rental 
vehicle. Fees for Collision Damage and Personal Accident Insurance are not 
reimbursable except for rental cars outside the continental United States. A 
written, signed explanation of why you needed a rental car must accompany your 
form for any travel not designated as recruiting travel. 

Meals and Lodging Guidelines 
The State of North Carolina has set the following daily limits for subsistence expenses: 

In- State             Out- of- State 
Breakfast 8.00 8.00 
Lunch 10.45 10.45 
Dinner 17.90 20.30 
Total Meals 36.35 38.75 
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Individual Travel, Off-Campus Recruiting, Scouting (continued) 

Although the Department of Alhlefics is not restricted to these amounts, it is strongly 
recommended that these amounts serve as a guideline for determining reasonable 
meal and lodging expenses. 

7. Required Receipts 

a. Airfare - original ticket or electronic ticket (even with CABS) 
b. Train - original ticket 
c. Bus - original ticket 
d. Rental Car - original contract & receipt 
e. Parking 
f. Hotel - original hotel statement 
g. Registration fees 
h. Meals over per diem amounts need itemized receipts showing exactly what was 

ordered (including room service). 
i. Room service meals must also be itemized on the final hotel bill or the room 

service receipt. Staff members may have to request this from the hotel restaurant. 
j. Gasoline costs when using a rental vehicle 
k. Dry cleaning (allowed only on a trip of at least seven (7) consecutive nights) 
1. Tolls 
m. Bank fees for Diner’s Club cash advance 
n. Tournament packets 
**See lost receipt section if no original documentation (proof of payment form, credit 

card statement.) 
Completion of Travel Reimbursements 

a. All individual travel expenses must be reimbursed through the online web travel 
system. 

b. You are to prepare one reimbursement form for each trip made. A trip is 
generally defined as the time you leave Chapel ttill to the time you return. 

c. Meals in which outside guests are entertained must include the following: names 
of guests, titles and relationship to the Athletic Department and the 
reason/purpose for the meal. Itemized receipts must support these expenses. 
Alcoholic beverage purchase during business travel cannot be reimbursed by the 
Athletic Department. 
Note: Reimbursement of golf expenses is not allowable, even if you discuss 
business during play. 

d. If your hotel bill includes telephone calls, you must indicate on the front of the 
statement whether or not the calls were all business-related calls and the 
destination of each call. You must pay for your personal calls from your own 
funds. When requesting reimbursement for hotel expenses, business-related 
telephone calls should be pulled off the hotel bill and listed under other expenses. 

Hotel movie expenses will not be reimbursed by the Athletic Department. Hotel 
internet access charges are allowable for business-related purposes. 
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Individual Travel, Off-Campus Recruiting, Scouting (continued) 

go 

The Athletic Department has been approved for excess subsistence and 

registration fees. Continue to follow the same practice as you have in the past in 
determining amounts to spend for meals and lodging. Please do not abuse this 

privilege because it affords us a significant amount of flexibility in making travel 
decisions. 

On the first and last day of a trip, travelers may request reimbursement only for 
those meals that fall within the appropriate time frame. Travelers may request 
reimbursement for brea~ast on a day trip if they leave their duty station before 
6:00 A.M. and dinner if they return to their duty station after 8:00 P.M. 
Allowances shall not be paid to an employee for lunches if travel does not involve 
an overnight stay. 

If you had pre-approved authorization to use your personal car for travel instead 
of your dealer car, you must attach a written explanation to your travel 
reimbursement form for use of your personal car. You may request 
reimbursement at the current personal car rate of 55.5 cents per mile. 

10. 

Rental Vehicle Insurance 

For complete information on University guidelines regarding insurance for rental 
vehicles, see page 36. 

Lost or Stolen Money and Receipts 

In the event that money is lost or stolen, submit a written explanation of the 
circumstances surrounding the loss and a copy of the police report with the 
reimbursement request. 

For lost receipts, fill out the "Proof of Payment" form located in the J Drive/Business 
Office/Appendices. Submit copies of receipts or bank/credit card statements. 
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IV 

TEAM TRAVEL AND ON-CAMPUS RECRUITING 

A. Team Travel and Recruiting On-Campus 

The Director of Athletics will determine the individuals who will travel and be provided 
expenses for regular season contests. This authority is delegated to the head coaches in 
each sport with the following direction: student-athletes, head coaches, assistant coaches, 
managers, trainers, athletic department staff personnel, university staff members, 
academic personnel (faculty and academic support personnel) have blanket authority to 
travel. Other individuals may be approved by the Director of Athletics, the Head Football 
and Basketball Coach, or the Senior Associate Athletic Director for Olympic Sports. Spouses 
and family members of guests may be allowed at the discretion of the Director of Athletics. 

1. Travel, Entertaining, Recruiting 

a. Advances 

Cash advances for team travel or on-campus recruiting should be requested on 
the Athletic Department Advance Request form (see Appendix J). A request for an 
advance must be turned in to your supervisor and then to the Business Office for 
approval three weeks prior to the date you need it. We can no longer 
accommodate "last minute" requests. All advance requests must have original 
signatures and proper approvals. 

Beginning July 1, 2010, all advances must be submitted back to the Business Office 
one month from the last day of travel/event. For example, if a team’s last travel 
day is Feb. 1~t, the expense report from the advance MUST BE RECEIVED BY the 
Business Office on March 1st. Furthermore, any questions, clarifications and/or 
missing receipt issues must be resolved by the calendar month due date. A freeze 
will be put on any future advances for that particular sport until these two 
conditions are met per each advance. 

The following changes will also be enforced for advances: 

o Only cashier’s or personal checks can be turned in for amounts greater 

than $250.00. Cash can be submitted for amounts less than $250.00. 

One Advance Out One Advance In. Advances can no longer be 

combined on expense reports. 
o [’erson taking advance out must be the person to return it. 

- Advance checks will be cancelled if not picked up before the trip 

o Check stub must be submitted with expense report 

- Advances will be held until all summer camp payments are submitted 

o Items need to be clearly separated on expense report (One item per line 

in most cases). The expense report form will be expanded for advances. 
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Team Travel and On-Campus Recruiting (continued) 

b. Air Travel 

Bounced checks by staff members will be monitored and reported to 

supervisors 

® First Occurrence: Settle check immediately 

® Second Occurrence: Settle immediately in cash or cashier’s check 

from bank 

® Third Occurrence: Cut off from advances for remaining fiscal 

year 

The Athlefic Department’s contract with Anthony Travel mandates that airfare for 
official Athletic Department business will be directed through Anthony Travel. 
The on- site agents for Anthony Travel are Mike Pope (843- 5580) and Cindi 
Atwater (843-5076). They are located in the old Kenan Fieldhouse. 

Team air travel expenses will show up on the Athletic Department’s monthly 
statement. Copies of the statement will be sent to cost center managers for review 
and approval. The Diner’s Club team travel account number can only be used for 
air travel. Do not include airfare in your advance request for away game 
expenses. 

Airline ticket stubs should be collected at the conclusion of the trip and attached to 
the Diner’s Club monthly statement listing the charges. After attaching the tickets, 
approve the statement, forward to your immediate supervisor for approval (when 
appropriate), and submit to the Athletic Business Office to keep on file. 

c. Bus Service 

See Purchasing and Receiving for securing bus service. Bus driver tips should not 
exceed $50.00 per day. 

d. Lodging and Other Team Expenses 

You are encouraged to request direct billing for your lodging expenses. You also 
have a choice in using your travel advance or your personal Diners Card for 
lodging and meals. Once you receive your hotel statement, you must indicate on 
the front page if all telephone calls were business-related calls. If you have 
personal calls listed on your bill, and you did not pay for them directly at the 
hotel, you must reimburse the Athletic Department. Submit payment with your 
expense report. If you find that you are short of cash or that you need a credit 
card number to secure a service, you can use your personal Diners Club card. 

Revised 2013 



26 

Team Travel and On-Campus Recruiting (continued) 

e. Meal Allotments for Team Travel 

If you give a meal allotment to each athlete, they must sign a meal sheet indicating 
they received the designated amount of money (see Appendix K for sample Meal 
Sheet). The dates and amounts received should be on the Meal Sheet before the 
athletes sign for amounts. The sheets should not be altered after signed. This 
sheet should be attached to the expense report. The meal allotments for team travel 
may go up to the limits set by the State of North Carolina (see Meals and Lodging 
Guidelines on page 20 for daily limits), provided that your budget can 
accommodate these amounts. Signatures are also required for coaches receiving 
meal allotments. In accordance with NCAA rules, and rules of the University of 
North Carolina, it is impermissible to reimburse coaching staff, support personnel, 
and volunteers for per-diem for non-team related activities. Games, official team 
functions, and team travel are all team related and they can be reimbursed. 
Allowances for being on campus for practice during a break period, would not be 
justifiable for reimbursement of per-diem to full-time staff, part-time staff, and 
volunteers. The Business Office has made changes to the meal money sheet in the 
coaches and other personnel section requesting that students be identified. 
Student managers, trainers, and assistants can be reimbursed according to the 
same guidelines as student-athletes. 

f. Entertainment Expenses 

The Athletic Department will not pay for personal expenses incurred when 
traveling, unless it is justified that the expense is actually related to business 
conducted for the Athletic Department. For example, hotel room movie 
expenses will not be reimbursed by the Athletic Department. 

2. If you are entertaining one or more individuals for business purposes, all 
acceptable expenses will be reimbursed, t~lease list the names and titles of 
those present. 

3. Team entertainment is allowable. If money is given to each athlete for 

entertainment, make sure they sign their names acknowledging receipt of the 
money. You can use the meal allotment sheet for this purpose. 

Payment for spouse travel and related expenses is not permitted from Athletic 
Department funds without prior approval by the Athletic Director. If your 
spouse is traveling with you to an event on your own expense, be sure to make 
travel arrangements for her/him separately from team travel. We do not 
want your spouse’s name to appear on invoices to be paid from Athletic 
Department funds. 
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Team Travel and On-Campus Recruiting (continued) 

g. On-Campus RecruitinX 

If you are flying a recruit in for an on-campus visit, you can charge his or her 
airfare to your recruiting travel Diner’s Club account number. You cannot 
charge your airfare to this account number if you are flying out-of-town to visit a 
recruit. You must use your personal Diner’s club card number. 

When the recruil is on-campus, keep a copy of the ticket stub to atlach to the 

Diner’s Club monthly statement listing the charges. Approve the statement, 

forward it to your immediate supervisor for approval (when appropriate), and 
submit to the Athletic Business Office to keep on file. 

h. Transportation Expenses for Prospective Employees 

The Athletic Department may choose to pay all transportation and subsistence 
expenses for prospective employees coming to campus for employment 
interviews. Reimbursement is limited to transportation and subsistence for three 
days. These expenses must be approved by the Director of Athletics, Senior 
Associate Athletic Director or Senior Associate Athletic Director for Olympic 
Sports. These expenses are generally covered by the Athletic Director’s budget 
with the exception of prospective employee expenses for the revenue sports. 

i. BowlGames/Post Season 

The Director of Athletics will determine the individuals who will be invited to 
attend bowl games and post-season travel in all sports. Hie may include spouses 

and children of those invited and he will designate how expenses are to be paid in 

accordance with University guidelines. This authority may be delegated to and 
administered for foolball and basketball by the Senior Associate Athletic Director 

and to the Senior Associate Athletic Director for Olympic Sports for all other 

sports. 

2. Mileage Rates 

Personal Car 55.5 cents per mile (motor pool rate > 100 miles, 0.30/mile) 
Dealer Car 25 cents per mile 
UNCAA vans - use credit cards provided or pay cash for gas 
By Minibus - 45 cents per mile 
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Team Travel and On-Campus Recruiting (continued) 

3. Required Receipts 

a. Receipts must be turned in for all expenditures for team travel. Specific examples 
include: 

1. ttotel expenses, including a detailed breakdown of all charges. 
2. Airline tickets for each member of a team travel party. 
3. Gasoline for or service to any motor vehicle when you make payment in cash 

if you use a rental vehicle or Athletic Department vehicle. 
4. All team meals that are paid directly by a coach. 
5. Reimbursement of expenses or cash payment to individuals. 
6. Any unusual expense. 
7. Dry cleaning (allovced only on a trip of at least seven (7) consecutive nights). 
8. See item #4 for meal allotments to athletes and coaches. 
9. Entry fees. Receipts must include amount and date received, name of school or 

organization accepting payment and signature of person receiving the money. 
Entry fees are paid out of a cash advance or paid prior to the event. For entry 
fees paid out of a cash advance, a receipt is required. For entry fees paid prior 
to the event, documentation is required before payment can be issued. 

10. Itemized receipts for meals that include entertaining supporters, alumni, etc... 

b. Receipts must be turned in for the following on-campus expenditures: 

1. Hotel and transportation (if applicable) 
2. Meals when entertaining one or more individuals 
3. A form documenting whether a transportation allowance was paid to a 

prospect for a trip to Chapel Hill. This form must be signed by the prospect 
and the coach verifying receipt of the money. 

4. A form documenting that an allowance was paid to our athlete for 
entertaining a prospect. This form must be signed by the UNC athlete and the 
coach verifying receipt of the money. 

In cases where you cannot obtain the receipt on the official form of the 
organization to which payment is made, see that adequate information (Proof of 
Payment Form) is placed on Appendix _L_ and that it is dated and signed. 

Receipts must be in the name of the person who received the advance or the name 
of the person requesting reimbursement if an advance was not received. If a 
receipt is in the name of a person other than the one requesting reimbursement, 
either provide a signed statement indicating they have been reimbursed by the 
person who received the advance, or they must submit a separate reimbursement 
request in their name. 
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Team Travel and On-Campus Recruiting (continued) 

4. Completion of Expense Form (See Appendices L & M) 
For team travel or on-campus recruiting, use the Athletic Department expense report 
form. 

a. lit is important that the expense form be completed in its entirety. Approximation 

of expenses is not acceptable. Keep an accurate record of your expenses. 

b. Fill in name, purpose of the trip, date you are completing the form, and what cost 

center the expenses should be charged to (i.e., your sport). 

c. It is important that you put your FID# and address on the form. Reimbursements 

cannot be issued without this information. 
d. Check the proper box indicating the type of expense incurred (on-campus 

recruiting or team travel). 

e. If entertaining one or more people for a meal, etc., you must list their names in the 

appropriate space as well as your reason for entertaining. If you do not have 
enough space on the form, you may attach a separate sheet. Be sure to attach an 

itemized receipt. 
f. Total the four basic categories - meals, lodging, transportation, other. Then total 

these for a grand total. Note: Tips for meals should be included in the cost of the 
meal and tips to cab drivers should be included in the cost of the cab fare. 

Parking, toll, and gas charges are transportation expenses. Bus driver tips on team 
trips should not exceed $50/day. 

g. Be sure to include any expenses that were charged in the charge column on the 

right side of the form. For example, if your transportation included flying or 
using a van or minibus from the Athletic Department motor pool, indicate amount 
(if known) in the charge column. 

h. Miscellaneous and incidental expenses should be broken down. Exalnples: tips 

(other than for meals and cabs), telephone, team movies, etc. You cannot indicate 

entertainment expenses without providing details of your expenditure. 
i. Do not include supplies and equipment as another expense on the expense report 

unless the items wcre purchased from advance money for team travel. These 
purchases would be considered as part of the settlement for the advance. For 

purchases of supplies and equipment not involving team travel, a check request (if 
$5000 or less) should be completed and sublnitted with the invoice attached. If 

over $5000 (shipping included), a purchase requisition is required prior to 
purchase. Be sure to include SS# on all requests for reimbursement and attach all 

receipts. 
Tape receipts to a blank sheet of paper, separating them by travel, meals and other 
expenses. Do not tape receipts on top of each other. Do not tape over the ink on the 

receipts. 

Important: Bills that need to be paid, for example, hotel bills, should not be attached 

to expense reports, but need to be submitted to the Business Office separately for 
payment. Show the amount as a charge on the expense report and submit bill 

separately to the Business Office for payment. Indicate on the front of the hotel 
bill if all of the telephone calls wcre business-related calls. Indicate the 

destination of all calls over $3.00. You must submit a reimbursement for any 
personal calls. Also, do not attach airline ticket stubs to your expense report 

unless you are requesting reimbursement for these charges. If the airfare was 
charged to your team travel Diners Club account, you will need to match the 

ticket stubs to the monthly statement. 
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Team Travel and On-Campus Recruiting (continued) 

k. Include your personal check with the expense report if money is due UNCAA from 
an advance. Do not send cash to clear your advance. Record the advance UNCAA 
check number in the proper place. Keep the check stubs from advance checks 
and attach to your expense report when clearing advances. 

1. Sign the expense form and submit to your supervisor for approval so they can be 
forwarded to the Business Office within 15 days of the completion of your trip. 

5. Lost or Stolen Money and Receipts 

In the event that money is lost or stolen, submit a written explanation of the 
circumstances surrounding the loss and a copy of the police report with the 
reimbursement request. 

For lost receipts, provide an explanation and itemize expenses to the best of your 
knowledge. Secure copies of the receipts if possible. 
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V 

DEFOSITS AND GIFTS 

Deposits and Receipts 

All deposits must be made through the Athletic Business Office. Any monies received by the 
Athletic Department staff should be hand-delivered to the Business Office IMMEDIATELY. 
Deposits are made daily from the Business Office. Information on the cash receipts is 
submitted to trust funds for verification and then posted to the FRS system. An exception to 
this procedure has been made for the Ticket Office, which makes deposits directly and 
sends deposit information directly to Trust Funds. 

1. Deposits 

ALL deposits must be made through the Athletic Business Office (correct change 
only). 

2. Monies Mailed 

ALL monies mailed to the Athletic Department should be sent to F.O. Box 3760, 
Chapel Hill, NC 27515. 

3. Hand-Delivered Monies and Receipts 

Any monies received by Athletic Department staff through F.O. Box 2126 or by any 
other means should be hand-delivered to the Business Office IMMEDIATELY. ALL 
monies must be deposited on the day they are received. A receipt should be written 
for ALL monies received on-site. (Receipt books may be secured from the Athletic 
Business Office.) 

4. Return Envelopes 

When sending mailings to solicit donations for your program or reimbursement of 
expenses, enclose a return envelope with your request. Make arrangements with the 
Business Office to secure return envelopes for your program. On the front of the 
return envelope in the bottom left corner, indicate the name of your area/cost center. 
When the check is received, this will alert the Business Office staff as to where the 
check should be deposited. 

In addition to enclosing the return envelope with your letter, also indicate in the letter 
that money should be mailed to P.O. Box 3760 since some people may lose 
the return envelope or use their own. Also, ask that they indicate on their check if it 
is a gift, reimbursement, etc. 

5. Non-Gift Deposits 

If monies are received by Athletic Department staff, a Deposit Summary form must be 
completed and submitted to the Business Office with the checks attached. (See 
Appendix N.) The Deposit Summary form should be signed by the individual 
submitting the checks for deposit as this serves as authorization for the amount shown 
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on the form. If the total of the checks does not match the Deposit Summary form, the 
individual signing the form will be notified immediately. Handwritten receipts MUST 
be written for all cash received. Handwritten receipts for checks are optional. Gift 
deposits must be kept separate (see #6). 

A copy of the checks and of the Deposit Summary form should be kept on file by the 
individual submitting the checks for deposit. 

Stamp all checks with the stamp "For deposit only to the credit of UNC Athletic 
Association". Contact the Business Office if you do not have a deposit stamp. 

6. Gift Deposits 

a. Deposits 

If monies are received by Athlefic Department staff for donations, they should be 
hand-delivered to the Business Office on the day received. Complete a separate 
Deposit Summary form for gifts. The checks must be clearly identified as a "gift" 
with the total amount attached and submitted to the Business Office for referral to 
the Carolina Fund. 

Donations received directly by the Carolina Fund are credited to the appropriate 
account. The Carolina Fund sends notification to the Business Office of all gifts 
received. The information is then forwarded to the coach. 

* Keep gifts separate from non-gifts. Do not combine when completing the Deposit 
Summary form. If a check is part gift and part reimbursement, provide an explanation 
and include with gift deposit. 

b. Monitoring Olympic Sport Support Groups 

Beginning with fiscal year 1995-96, the following informafion will be reported to 
the Athletic Director and the Compliance Officer for review annually. The fiscal 
year dates are defined as July 1 through June 30. The following information will 
be submitted for review by October 1 of each year: 

1. List of contributors and total amounts donated (available by August 15) 

The Business Office will request a complete list of contributors and amounts 
annually. The report will be grouped by sport and will list each contributor 
and the amount donated. 

2. Activities of the group of contributors (available by August 1) 

The coaches will list the activities of the group of contributors on the "Support 

Group Annual Summary" form (see Appendix _R). The form will be sent to the 
coaches by the Business Office on July 1 of each year asking them to complete 

the form and return it to the Senior Associate Athletic Director for Olympic 
Sports by July 15. 
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3. Use of the funds (available by October 1) 

The Business Office will provide a breakdown of the uses of the funds by 
object code. More specific information will be provided by the coaches (such 
as specific trips, types of equipment, annual awards, etc.) on the "Support 
Group Annual Summary" form. 

4. List of information to be submitted annually for review by the Athletic 
Director and the Compliance Officer: 

a. "Support Group Annual Summary" form (see Appendix O) will be 
completed by the coach (available August 1). 

b. The Carolina Fund will provide a complete listing of gifts received. The 

reports will include names and amounts and will be grouped by sport 
(available by August 15). 

c. The Business Office will report the revenue and expenses of the special 
accounts by object code category (available by October 1) 

B. Collection of Monies 

1. Coordination with Business Office 

If you foresee situations where it will be necessary to collect monies, the event should 
be coordinated through the Business Office to ensure that the necessary financial 
controls are in place. THE BUSINESS OFFICE MUST HAVE THE PROPER 
DOCUMENTATION TO SATISFY TIlE AUDITORS. A receipt MUST be written for ALL 
monies received on-site. Receipt books may be obtained from the Business Office. 

2. Fundraising 

Events to raise money for teams should be coordinated through the Business Office to 
assure compliance with University regulations as well as Athletic Department 
regulations. Items cannot be purchased and resold to benefit a cost center. (This does 
not include the Finley Fro Shop) 

3. Revenue to Offset Event Costs 

When conducting a tournament or other event where money is collected to offset 
costs, it is important to indicate the purpose for collecting. For example, is the money 
for program ads, sponsorship, or gifts. A memo should be sent to the Business Office 
outlining the cost of ads or sponsorships. Monies paid in excess of the established 
rates will be considered a gift. 
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4. Reimbursements 

Reimbursements of expenses: The amount of the reimbursement cannot exceed the 
amount of the original purchase. In order to deposit the reimbursement, the Business 
Office must reference the original order (vendor name, purchase order #, check 
number, date). Please provide as much information as possible in the comments 
section of the Deposit Summary when submitting your deposit. 

5. Lost Ecluipment 

When athletes reimburse the department for lost equipment, an explanation of the 
amount each athlete is required to pay with a breakdown of the equipment and prices 
should be submitted to the Business Office. If athletes are not paying the same amounts 
for identical equipment, an explanation is required. 

When all athletes on a team are to reimburse the department for equipment, plane 
tickets, etc., a memo should be sent to the Business Office with an explanation of who, 
what, when, where, and how much. The coach should keep a record to assure that 
all athletes pay. 

6. Senior Jerseys 

Departing senior student-athletes have the option to retain their jersey as approved by 
the State Director of Auxiliary Services. As you know, these jerseys are considered state 
property and must be disposed of in accordance with the state’s surplus property 
disposal rules unless otherwise waived. With the approval of the State Director of 
Auxiliary Services and in consultation with the State Surplus Property Officer, they 
have determined that a fair market price of $10 must be received by the State for each 
jersey disposed of in this manner. 

Submit a list of the senior student-athlete names to the Business Office indicating the 
items they will be purchasing and the total cost. Checks for payment should be 
forwarded to the Business Office for handling. The Business Office will issue a receipt 
to the Student-Athlete. 

7. Invoicing 

All invoicing of vendors or individuals must be handled through the Business Office. 
Complete an Invoice Request form and submit it to the Business Office for processing. 
(See Appendix F.) Invoice request forms are available from the Business Office. 
Provide a breakdown of charges on the Invoice Request form and attach copies of 
contracts, invoices, etc. as backup. 

Copies of all invoices will be sent to the initiating cost center manager so that the 
manager will knout that an invoice has been issued and can use the invoice copy to 
verify receipt on the monthly printout. The Business Office can be contacted directly 
to receive an update on the status of invoices during the period between printouts. 
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8. 

(continued) 

Tournament Entry Fees 

All tournament entry fees must be deposited. Cash entry fees cannot be used to 
pay for expenses (including officials) for the tournament. All invoices for 
expenses should be processed through the Athletic Business Office. 

C. Petty Cash Fund 

The Athletic Department’s petty cash fund is maintained in the Business Office and will be 

used only for emergencies requiring the immediate outlay of cash. These emergencies 
will not include the purchase of any supplies or equipment and this fund cannot be used 
for individual travel expenses. All travel will be processed in accordance with UNC 

policies and procedures. 

A petty cash fund is also maintained at the Finley Pro Shop. It is used to make emergency 
purchases for snack bar items or supply items needed at the Pro Shop. 

Petty cash funds should have requests for reimbursement at least once a month, which 
includes completed expense reports with all receipts attached. Periodic reviews of these 
funds will be made to determine if the amounts are excessive or if a fund should be 
eliminated. Two petty cash counts are conducted during the fiscal year: one unscheduled 
and one on June 30th. 

D. Change Funds 

Change funds are housed at the Ticket Office, the Football Office and the Sports 
Information Office. Each fund has a designated custodian who is responsible for making 
sure it is kept in a secure place. A change fund must be turned in to the Business Office if 
not used for a period longer than 60 days. All change funds are counted at the end of the 
fiscal year to verify the accuracy of the account. 

Clinic Instructions 

1. Applications: Send application forms to schools/individuals to sign up to attend the 
clinic. 

Invoices: If applications are received without registration and you would like an 
invoice sent to the school/indMdual, complete a "Request for Invoice" form and 
submit it to the Business Office for processing. An invoice will be mailed to the 
school/individualrequestingpayment. Checks should be payableto "UNC~." (If 
checks were submitted with the application, skip to #3.) 

Deposits: If checks are submitted with the application, send the checks to the Business 
Office with a "Deposit Summary" form. (Keep the original applications and a copy of 
the Deposit Summary form for your records). Complete a deposit summary for 
checks received each day. Number the deposit summaries consecutively. 
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Itemize the school(s)/individual(s) and amount(s) paid in the "Comments" section of 
the form. IF CttECKS ARE RECEIVED IN YOUR OFFICE, TttEY MUST BE BROUGttT TO 
THE BUSINESS OFFICE THE DAY THEY ARE RECEIVED. 

Receipts should be issued for all cash payments (see #4). All cash and checks 
collected must be deposited through the Athletic Business Office. Request an 
advance if you need funds to make change the day of the clinic. DO NOT USE 

THE CASH COLLECTED TO PAY CLINIC EXPENSES. These monies cannot be used as a 
petty cash fund. 

Receipts: Receipts must be written for all cash payments and for all payments made 
on-site the day of the clinic. Receipt books may be secured in the Business Office and 
must be signed out. When signing for a receipt book, you are responsible for 
accounting for each pre-numbered receipt in the book. There are 100 receipts in 
each book. 

The receipts are 3-part forms with the original (white) copy given to the payer, the 

pink copy attached to the deposit summary and submitted to the Business Office, and 

the blue copy remains in the receipt book for your records. If a receipt is written 
incorrectly, write "VOID" across the receipt and assure that all three copies are in the 

receipt book and are clearly marked "VOID." 

Refunds: If a school/individual pays to attend the clinic and for whatever reason 
cannot attend, you must request refunds through the Business Office. DO NOT GIVE 
CASH TO THEM FROM MONIES COLLECTED THE DAY OF THE CLINIC. We must 
have an audit trail for refunds. 

Secure the name and address of the school to be refunded. Submit a "Check Request" 
form to request the check be cut and mailed to the school. 

6. Questions: Any other questions should be directed to the Athletic Business Office. 
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MISCELLANEOUS BUSINESS INFORMATION 

A. Acceptance of Checks and Charges 

THE ATHLETIC DEPARTMENT SERVICE CHARGE FOR RETURNED CHECKS IS $20.00. 

Make sure you get the following information from individuals for payment by check or 
money order to the Athletic Department: 

1. Correct address 
2. Driver’s license number 
3. Local phone number 
4. Social security number (students) 
5. Initials of person accepting the check and some abbreviation of the cost center 

accepting payment 

Direct Bill/Hotel Credit Applications 

Submit the credit application to the Business Office for completion. After completion, the 
original application will be faxed and mailed to the hotel. Copies will be sent to the 
coach and kept on file in the Business Office. The coach should verify that direct billing 
has been approved by the hotel and submit a rooming list if required. 

Official Travel and Rental Car Insurance 

When you are traveling as a representative of the University and Athletic Department 
you are covered by Worker’s Compensation up to $100,000 for bodily injury or 
disease. Additional coverage is provided through the Athletic Department’s staff policy 
for loss of a limb or loss of life. 

2. Rental companies generally provide LIABILITY insurance. If their coverage is not 
adequate, the University’s policy picks up where theirs stops. 

COLLISION insurance is generally not provided by the rental company. The Athletic 
Department pays the first $100 of any claim we have to pay and the University’s 
insurance company covers the rest. 

The University’s vehicle insurance automatically provides excess bodily injury and 
property damage liability and limited primary physical damage coverage for rental 
vehicles having a value of $25,000 or less, while being used by State employees on 
official University business. 

In situations whereby a vehicle to be rented for official University business exceeds 
$25,000 in value, the Travelers Insurance Company must be notified prior to such 
rental if full value coverage is to be afforded. Otherwise, the Athletic Department 
would be held responsible for any damages above $25,000. 
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If, however, the employee were found to be acting outside the realm and scope of 
employment at the time of the accident, the individual could be held personally 
accountable. 

American Express and Diners Club cardholders see Section III, A. 1.b. and Section III, 
B. 1 .c. Fealures of the Program for additional coverage. 

Individual Liability: From an individual liability standpoint, it is suggested that 
employees discuss with their personal insurance agent the possibility of securing 
"Extended Non-Owner Coverage." This coverage, which is not expensive, should 
assure that the personal policy affords excess liability coverage up to the policy limits 
while operating any non-owned vehicle, including rentals. A periodic review of the 
bodily injury and property damage limits is also suggested. 

It is NOT/V~/~NDATORY that an employee have extended non-owner coverage. It is 
only suggested as an option to consider in evaluating individual situations. Ideally, 
the procedures outlined earlier should be followcd and notify the Business Office 
prior to using a vehicle valued in excess of $25,000. 

Reimbursement for Additional Insurance is NOT ALLOWED. The University cannot 
reimburse an individual employee for any additional coverage secured, whether it be 
the Collision Damage Waiver with the rental agency or coverage through your 
personal policy. These rules and regulations are established by the State. The only 
exception involves use of rental vehicles outside the continental I Jnited States 
(including the Virgin Islands). Additional insurance can be reimbursed in these 
situations. Contact the Business Office prior to the trip if you have any concerns 
about reimbursement. 

Volunteer Coaches: When acting as a volunteer or an agent of the University at our 
request, the individual is covered under the University’s policy. When renting a 
vehicle, the volunteer should write UNC Athletic Business under their name on the 
rental agreement. Under no circumstances should a student operate a vehicle on 
behalf of the University. 

In order for a volunteer coach to drive a state-owned or leased vehicle while doing 
business for the Athletic Department, and be covered by the University’s insurance, a 
"Designation of Agent form" must be completed, signed and approved by Athletic 
Department and University. This form can be found on the J Drive, under the Business 
Office folder. The approval process requires that the driver provide his/her driver’s 
license information, state and number to the Athletic Business Office to obtain a 
certified driving record check. The agreement expires on June 30m of each year 
and must be renewed annually. 

Undergraduate Student Drivers: No undergraduate student drivers are allowed to 
operate a University-owned or rental vehicle when traveling as a University 
representative. The only exception involves an undergraduate student coach on the 
University payroll with the approval of the Athletic Director or his designee. 
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Limousine Rentals: When a rental company provides a driver, it should provide all 
coverages. Rcquest verification of the rental agency’s insurance coverages applying to 
said vehicle. If there is not a clear and acceptable understanding, do not sign any 
agreement without first discussing the matter with the Business Office and/or the 
[ ~niversity Property Office. The [ ~niversity can pay the vendor directly for chauffered 
cars. The University will not reimburse a traveler/employee directly for these 
expenses. 

D. Vehicle Accident Procedures 

If an accident occurs when you are traveling, handle the situation as follows: 

1. Contact local police to investigate and secure a copy of the police report. Assure that 
the information needed to complete the University’s accident report form has been 
collected before leaving the scene. 

2. Upon return to campus, complete the accident report form attached. 

3. Submit the completed accident report form to the Athletic Business Office with: 

a. a copy of the police report 
b. a copy of the rental agreement (front & bacD 
c. the travel authorization documentation, and 
d. aW other information related to the accident 

4. The Business Office reviews the information received from the staff member and 
follows up with the individual for any missing information. 

The packet of information is forwarded by the Athletic Business Office to the Property 
Office for handling by the University’s Insurance/Risk Manager. The Property Office 
pursues claims with the appropriate insurance companies and works with the rental 
agency to resolve the matter. If additional information is needed, the Risk Manager 
will contact the Athletic Business Office to make the request. 

E. Guarantees 

1. Guarantees to visiting teams must be approved by the Senior Associate Athletic 
Director/Sport administrator. 

2. Send memo at beginning of season for all guarantees. 
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F. FundinX Approval for Major Projects and Mhletic Events 

If you are planning a capital project or an athletic event that will not be covered by your 
operating budget, a Funding Approval form must be completed and submitted to the 
Business Office for approval (see Appendix Q for Funding Approval for Events; see 
Appendix R for Funding approval for Capital Improvement Projects). On the form you 
must indicate the purpose, dates, sources of income and expenses and which account \,,Till 
have sufficient funds to cover any deficit incurred. You must also indicate the account to 
which a profit should be applied. This form must be signed by the requesting cost center 
manager and approved by the immediate supervisor. The Senior Associate Athletic 
Director for Business and Finance must approve all requests. The Athletic Director must 
have final approval on all capital project requests. 

G. University Mail Center 

University Mail Services handles distribution of mail, both incoming and outgoing, for 
the university community. University departments are billed monthly for postage use 
through the mail center. 

University Mail Services provides bar-coded account numbers on peel-and-stick labels 
for use with postage charge authorization slips. Effective January 31, 1994, all outgoing 
U.S. Mail must have a bar-coded label on the postage charge authorization slip for the 
mail to be processed. Mail that does not have these labels will be returned to the 
department for correction before processing. 

Apply the sticker over the "Mail Charge Code #" line on the charge slip, leaving enough 
room for the name of the person completing the slip to sign it and fill in the other 
required information. Additional labels can be obtained by calling the Hamilton Hall 
mail center at 962-0473 or 962-1139. 

Effective July 3, 1995, additional reusable campus mailers and postage charge 
authorization books can be obtained from the University Office Supply Storeroom. Since 
these items are provided with no charge to campus departments, the Storeroom will 
continue the current limit of one box per mailer size and five charge authorization books 
per order. These items can be ordered and delivered along with your regular office 
supply purchases by calling the University Office Supply Storeroom at 962-1638. 
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Address Requirements for Outgoing U.S. Mail 

Substantial savings and faster delivery service will be realized by complying with a 
format that allows the Postal Service to process your mail using their multi-line optical 
readers. To receive the full presort discount, adhere to the following address 
requirements for outgoing mail: 

Machine printed or typewritten (no script) 

USE ALL CAPITAL LETTERS 

No punctuation marks, i.e. periods, commas (use one or two spaces instead) 
One exception: show- the dash in the 9-digit Zip Code 

Uniformly aligned on the left margin 

Preferably in black ink on a white background 

Clear and sharp without touching or overlapping characters 

Parallel to bottom edge of envelope - not slanted 

Bundles of mail that do not meet the above requirements, either mixed or totally, will be 
billed at full charge with no discount. 

H. Approval Process for all Expenditures 

The supervisor of a cost center approves all charges made to that cost center unless 
approval authority has been delegated to a direct line employee. The Senior Associate 
Athletic Director for Olympic Sports approves all charges made to the Olympic Sports. 
Approval authority for all football expenditures is delegated to the Director for Football 
Operations. All basketball office charges are approved by the Head Basketball Coach or 
the Men’s Basketball Business Manager or a designated employee of the basketball office. 
The Director of Athletics has delegated the authority to approve requisitions and invoices 
charged to his cost center to his Administrative Assistant. Authority to approve expense 
reports submitted by those person s under the direct supervision of the Director of 
Athletics has been delegated to the Senior Associate Athletic Director for Business and 
Finance. 

Special Account Charges 

Any expense that falls within the guidelines set forth by the University may be charged to 
a special account. University procedures must be followed for malting purchases or 
securing services that are charged to a special account. Special accounts can be 
established upon approval of the Senior Associate Athletic Director for Business and 
Finance. 

Contracts 

Copies of all contracts must be kept on file in the Business Office. Football and basketball 
game contracts are processed through the Athletic Director’s Office with copies of the 
approved contracts forwarded to the Business Office and the Ticket Office. Game 
contracts for Olympic sports are handled through the office of the Senior Associate 
Athletic Director for Olympic Sports with copies forwarded to the Business Office when 
the contracts are approved. 
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Copies of all lease and maintenance contracts are kept on file in the Business Office. Any 
updates or changes are approved by the Athletic Department and forwarded to the 
Purchasing Department for approval. 

K. Personal Use of the University’s Rcsources and Services 

The University has released a personal use policy concerning the use of the University’s 
resources and services. The following guidelines are for managers to follow when 
making the determinafion if a particular practice is allowable. Also note the policies on 
the personal use of telephone and fax machines, mail services, vehicles and the use of 
University resources for political activities. 

Guidelines 

The use of the University’s resources and services for non-official purposes is permitted 
only in compliance vdth the following criteria: 

1. The cost to the University must be negligible. 

2. The use must not interfere with a University employee’s obligation to carry out 
University duties in a timely and effective manner. Time spent engaged in the non- 
official use of University resources is not considered to be University work time. 

3. The use must in no way undermine the use of University resources and services for 
official purposes. 

4. The use neither expresses nor implies sponsorship or endorsement by the University. 

5. The use must be consistent with state and federal laws regarding obscenity, libel, or 
the likc, and state and fcderal laws and University policies regarding political activity, 
the marketing of products or services or other inappropriate activities. 

6. Users should be aware that internal or external audit or other needs may require 
examination of uses of University resources or services and should not expect such 
uses to be free from inspection. 

In applying these guidelines, each case will depend upon the particular circumstances 
and other important factors such as materiality or reasonableness. The ultimate control, 
therefore, lies with each employee’s supervisor, as that person should have direct 
knowledge of the behaviors and needs of the individual employee. Employees should 
consult with their supervisors in advance if they have any questions about 
appropriateness of certain practices. A supervisor’s decision cannot, however, 
circumvent other policies and procedures of The University of North Carolina at Chapel 
Hill that may restrict personal use beyond the limitations cited in these guidelines. For 
example, the use of University telephones, fax machines, mail services, and vehicles must 
comply with existing University policies, and the use of (Jniversity resources in political 
activity is prohibited. 
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Telephones and Fax Machines 

The University of North Carolina at Chapel Hill’s Business Manual states in Accounting 
Services (ACT) Policy 27 that, "Use of state telephones for local personal calls should be 
kept to a minimum in number and duration." Personal long-distance calls made on land 
line and cell phones should not be an expense to the Athletic Department. Any expense 
incurred for personal reasons should be reimbursed to the Department. 

Mail Services 

The University of North Carolina at Chapel Hill’s Business Manual states in Physical Plant 
(PITY) Policy 18 that "The campus mail system will be used solely for the distribution of 
[7%. mail delivered to the Campus Mail center and for intra4Jniversity mail, including 
publications produced by the University or its related units but excluding student 
publications. 

"The University mail system will not be used for the distribution of non-University related 
publications that are designed primarily for free circulation nor for printed publications 
containing only advertising or designed primarily for advertising purposes. Use of the 
campus mail system for real estate advertising, chain letter, private use for personal 
advantage are specifically prohibited. Individuals or departments that abuse the campus 
mail service will, at a minimum, be billed regular first class postage for all copies 
distributed. 

Vehicles 

A supervisor also cannot allow the use of a State vchicle that is not in compliance with 
Materials Support (MSD) Policy 61 of The University of North Carolina at Chapel ttill’s 
Business Manual. 

Political ActiviW 

Political activity by University employees is regulated by federal and state law and 
University policy. No employee may use University funds, vehicles, equipment, supplies, 
or other resources in connection with partisan political activities. This includes the use of 
University electronic resources. 

go Cell Phone Policy 
1. The University of North Carolina at Chapel ttill (UNC-Ctt) Department of Athletics may 

choose to provide to a Department employee a cellular device to aid with Department 
and University related business. Personal use on this device is to be limited and any 
additional overage resulting from personal use must be reimbursed to the University. 
Staff should be mindful of the possibility of external/internal audits (consult Athletic 
Department Staff Manual, Section VI). 

When an employee’s present cellular device contract expires, and the employee wishes 
to order a new device, the employee must return the "used device" to the Department 
of Athletics Business Office. The "used device" is not the property of the employee it 
is State of North Carolina property. 
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If an employee’s cellular device is damaged, lost, or stolen, the employee should 
immediately contact the Department of Athletics Business Office. At that time, an 
assessment will occur to determine if the cellular device is under warranty. If the 
device is no longer under warranty or was not insured, then it will be determined if the 
employee may be provided with a used cellular device from the Department’s surplus 
until the employee’s contract on his/her damaged, lost, or stolen cellular device has 
expired. 

Monthly cellular device bills will be reviewed by the Department of Athletics iBusiness 
Office and then forwarded to each supervisor. Please take the time to review the bills. 
Be alert for possible suggestions from the Department of Athletics Business Office staff 
to change a plan in order to reduce costs. Monthly bills from UNC-Ctt’s corporate 
account are paid from each cost unit’s operating budget. Monthly bills from UNC-CH’s 
trade account are deducted from our Department’s agreement with Verizon. Please be 
mindful of the fact that when you order a cellular device and/or consider using the 
device for personal matters, your cellular device is being paid for in some manner by 
UNC-CH’s Department of Athletics. 

5. Monthly bills should be approved by the supervisor, noted by his/her signature, and 
returned to the Department of Athletics Business Office. 

Please be cautious if you take your cellular device to a Verizon store if a technical 
problem has occurred with the device. The Department of Athletics will not be 
responsible for any financial charges you incur while at the store. If Verizon 
determines that the device needs to be replaced and that a charge will be incurred, then 
please return the device to the Department of Athletics Business Office in order for this 
technical problem to be handled properly per guidelines of the Department of Athletics 
Verizon account. 

Please be aware that any time a call is made to "Information (411)," it results in a 
surcharge of $1.25. This fee quicMy accumulates and is charged to the Department’s 
account. As an alternative, program into your contacts list 1-800-FREE-411 (1-800- 
373-3411). The only difference in the two options is you will hear a ten second 
advertisement at the beginning of the call to 1-800-FREE-411. Spending ten seconds to 
listen to the ad saves UNC-Ct t’s Department of Athletics unnecessary surcharges. 

8. Please do not use a cellular device in an unsafe manner while operating a motor 
vehicle. 
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Procedures for Ordering a Cellular Device: 

1. Contact Stephen Boyd in the Department of Athletics Business Office (962-5225). 

2. The Department of Athletics Business Office will contact Verizon to determine if the 
employee is eligible for an upgrade. A new cellular device will not be ordered if the 
employee is not eligible for an upgrade. 

3. If eligible for an upgrade, the Department of Athletics Business Office will send the 
employee the Cellular Device Order Form, as well as a listing of devices from which the 
employee may choose. 

4. If considering a MCD (Mobile Communication Device), please consult with either 
Christy Suits, Tom Livers or Stephen Boyd to determine individual needs and for 
securing approval for the purchase. 

Complete the Cellular Device Order Form and return it to Stephen Boy& 

The Department of Athletics Business Office will obtain approval for the cellular device 
charge from the employee’s supervisor. 

7. The Department of Athletics Business Office will also offer to each supervisor the 
opportunity to purchase insurance for the device. 

8. The cellular device order will be placed by the Department of Athletics Business Office, 
and upon the order’s arrival, the employee will be contacted. 

9. Once the employee has received the cellular device, the employee is responsible for 
activating the device. The employee may visit a local Verizon store to request any 
stored information on the old device to be transferred to the new device. The 
Department of Athletics is not responsible for any fee Verizon chooses to charge for 
transferring information. 

10. If the employee receives a MCD or iFad, please contact Christy Suits or Tom Livers for 
an appointment to connect the MCD or iFad to the network. 

11. If an employee encounters technical difficulties with the MCD, then contact Christy 
Suits, Tom Livers or Stephen Boyd prior to taking the device to a Verizon store. 

12. General cellular device issues such as voice quality or dropped calls should be handled 
through Verizon or the Department of Athletics Business Office. 

13. Please immediately contact the Department of Athletics Business Office if at any time 
there is an expense being charged or equipment being traded. 
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PAYMENT TO INDIVIDUALS 

All payments to individuals are done via University payroll or the online independent 
contractor form. Prior to making a commitment of payment to an individual, all requests must 
be approved by the Human Resources Facilitator to determine proper methods of payment. 
Olympic Coaches should submit requests to the Senior Associate Athletic Director who will 
approve and forward to the appropriate office. Universily Payroll transactions are handled by 
the department’s human resources facilitator and sent to University Payroll for processing. 

Independent contractors are approved by appropriate cost centers, forwarded to the human 
resources facilitator, who approves and sends to the Athletic Business Office for processing. 

Independent Contractor Procedures 
1. Fill out the pdf form entitled "Employee/Independent Contractor Determination Checklist" 
using the following instructions: 

This form must be completed by the department and reviewed and approved by 
Material & Disbursement Services BEFORE making a commitment to an individual to be 
paid as an independent contractor. 

This checklist must be completed to help Material & Disbursement Services determine 
whether an employer/employee relationship exists for federal, state and FICA tax 
purposes. 

* The questions on the checklist will provide information as to the degree of control and 
independence in the relationship between the individual performing services and UNC. 
However, additional information may be requested to make the appropriate 
determination. Final determination is made by Material & Disbursement Services in 
conjunction with Human Resources and is based on consideration of all the known facts 
and not any one answer alone. 

* Sections 1 and 2 may be completed by the requesting department or by the individual 
performing service. 

Section 2 requires only one part (A, B, or C) to be completed 
Part A is for guest lecturers 
Part B is for high level researchers such as co-principal investigators on 

sponsored projects 
[’art C is for all other individuals 

* Section 3 must be fully completed by the department and signed by the individual 
performing the services. All signatures are required prior to submission to Material & 
Disbursement Services. Incomplete forms will be returned to the originating 
department. 

o Section 4 must be signed by the Independent Contractor. 
° Section 5 must be completed by the head of the business unit (head coach or 

administrator). 
o Section 6: Click the email box and enter your email address. 

2. Disbursement is requesting that the checklists be submitted by email. You can run the 
checklist through a UNC Copier using the "Scanner" option. You will need to enter your email 
address into the copier so that it is sent directly to you. You will need to change the name of 
the document to the Last, First Name of the potential IC. That document can then be sent via 
email to Steve Vance at stvance(~email.unc.edu. Keep a copy of the original for your records. 
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Payment to Individuals (continued) 

You will need to submit a copy of the original with the approval sheet (from Steve Vance) 
every time you make a payment (C#). 

3. Disbursement should notify you within 5 business days if it is ok to pay the vendor. Please 
contact Steve Vance at 843-5093 if you do not receive a notification within a week. 

4. The payment process made through Finance Central will still remain the same. However, 
you will not need to have a signature on the invoice or the IC forms since you have already 
gotten one on the "Employee/Independent Contractor Determinafion Checklist." You will still 
complete the Page 2 information including the Yes/No Questions (Disbursement hopes to 
eliminate this step in Finance Central in the future). 

5. Have the IC payment approved as usual: Department Head, Dr. Miller (for Olympic Sports) 
and Joyce Dalgleish. 

Other Independent Contractor Information: 

Disbursement will no longer send us any, checks for Independent Contractor payments. 
Everything is either direct deposited or mailed out. The state auditor has only allowed 
an exception to official’s payment for athletic contests. 

IC payments will only be paid by disbursement after the ending date of the contract. 
There will be no prepayment for Independent Contractor Services. 

The "Employee/Independent Contractor Determination Checklist" is valid through the 
fiscal year in which it was submitted. Any "Employee/Independent Contractor 
Determination Checklist" submission submitted during this fiscal year will expire June 
30, 2009. 
Any IC payments made in 09/10 will need a new "Employee/Independent Contractor 
Determination Checklist" resubmitted. 

PAYMENT TO OFFICIALS 

Officials payments that are not assigned by the Atlantic Coast Conference should be submitted 
on Request for Official’s expenses form (see appendix S) after the appropriate approvals are 
obtained. These payments will be processed in the Athletic Business Office. 
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VIII 

PROPERTY, EQ (;I PMENT, FACILITIES 

General 

All property, equipment, and facilities of the Athletic Department are held in the 
University’s possession and owned by the State of North Carolina, regardless of the 
source of funds wherewith the property was purchased. 

Facilities used by Athletics are University-owned and controlled. The athletic 

budget normally assumes the cost of maintaining outside facilities such as Navy 
Field, Fetzer Field, Finley Fields, the tennis courts, the AstroTurf, and the 

intramural fields. The Physical Education budget normally assumes the cost of 
maintaining inside facilities such as Woollen Gymnasium, Fetzer Gymnasium, 
and Carmichael Arena. Inside and outside facilities are to be shared by 

Intramurals, Physical Education, and Athlefics. The Smith Center is maintained 
by the Athletic Department and the State of North Carolina. 

Equipment Room 

The manager of each equipment room will be responsible for maintaining an 
inventory of the equipment housed in that room. This inventory will be perpetual in 
nature. Items to be inventoried will not include equipment of immaterial value 
such as socks, wristbands and the like. 

Each person receiving equipment or clothing issued by any equipment room 
will be required to sign an itemized statement attesting to the receipt of the 
equipment and agreeing to return the items or be accountable for them. These 
statements will serve as the source documents for reducing the perpetual 
inventory and copies must be kept on file in the equipment room. Receiving 
reports will serve as source documents for increasing the perpetual inventory 
and also must be kept on file. 

Head coaches are authorized to issue equipment or clothing at their discretion. 
Any such issuance must be documented by a memo from the head coach. These 
documents will serve to reduce the perpetual inventory. 

Surprise counts of selected inventory sites may be made on an unscheduled basis 
throughout the year. Any such counts will be made by persons not having 
duties in the equipment room. Any discrepancies between the inventory records 
and the count must be explained, and the explanation must be approved by the 
Associate Athletic Director for Business and Finance. 

Finley Golf Course 
Items in the Finley Golf Pro Shop and Snack Shop will be counted at least once 
each calendar year and the results matched with the records in the inventory 
system. Such counts will be performed by the Athletic Business Office staff. Any 
discrepancies between the inventory records and the actual count must be 
explained and the explanation must be approved by the Associate Athletic Director 
for Business and Finance. 
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Property, Equipment, Facilities (continued) 

Do Return of Issued Athletic Gear and Equipment 
The Department of Athletics has the authority to place an academic hold on 
student- athletes’ accounts for failure to return athletics gear and equipment 
(hereafter, "gear and equipment") upon their departure from the team, provided 
the following procedures are followed. These holds will be maintained indefinitely 
unless the student-athletes follow through with their responsibility to return the 
gear and equipment. Student-athletes who graduate, leave school early, quit the 
team or exhaust eligibility must return their gear and equipment prior to their 
departure. Graduating student-athletes have the option to purchase their gear per 
the NCAA, University and the State of North Carolina regulations. Head Coach 
must identify those student-athletes who are eligible to purchase their gear 
to Martina iBallen in the Athletic Business Office, who will establish a procedure 
for the purchase. Equipment must be returned to the institution. 

If student-athletes fail to return the gear and equipment or purchase the 
gear (for graduating seniors only), the following must occur: 

Head Coach must send letters to student-athletes’ homes indicating that 
they will have 10 business days from the receipt of their letter to return 
the gear and equipment. These letters must be copied to Tom 
Timmermans in the Compliance Office. 

2. The letters should also indicate that if the gear and equipment are not returned 
within 

10 business days, an academic hold will be placed on the student-athletes’ 
account which will prevent them from registering for classes and/or obtaining 
their transcript and/or diploma. 

If the 10 business days expire and the gear and equipment are not 
returned or purchased (gear only), the following must occur: 

1. Head Coach must send a memo to Tom Timmermans in the Compliance Office 
listing student-athletes for whom they are requesting holds. 

2. The original letter sent to the student-athletes requesting the gear and 
equipment must be attached to this memo. 

If student-athletes return the gear and equipment or purchase the gear (for 
graduating seniors only) after the hold has been placed, the following must 
occur: 

1. Head coach must send a memo to Tom Timmermans in the Compliance 
Office indicating that the gear and equipment has been returned and 
requesting that the hold be removed. 

2. Athletic Business Office must notify Susan Tom Timmermans in the 
Compliance 

Office in writing that specified student-athletes have purchased their gear. 
Tom 
Timmermans will then remove the holds. 
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Property, Equipment, Facilities 

E. 

(continued) 

Seniors Buying Uniforms/Club Sports Receiving 

In accordance with NCAA and State regulations, the following policy has been 
adopted by the Department of Athletics: 

Student-athletes in their final year of eligibility are allowed to purchase their 
uniform in accordance with NCAA, University, and State regulations. State 
regulations require that a $10 fee be collected for the uniform, ttead coaches 
will decide if the uniforms are to be made available to students. 

2. Coaches will identify those eligible students to Martina Ballen who will 
establish a procedure for the purchase. 

Excess equipment/clothing may be made available to UNC Club Sports at no 
cost to the club. The head coach will decide when and if 
equipment/clothing will be given 
to the Club Sports. Club Sports will be informed that State/University 
guidelines must be followed regarding its use or disposal of the property. Clint 
Gwaltney and 
Dominic Morelli will establish proper transfer procedures with equipment 
personnel. 

This policy only allows the sale of uniforms to student-athletes or the gift of 
uniforms/equipment to Club Sports. The decision rests with the head coach and it 
should not be assmned that all head coaches will make the same decision regarding 
these 
matters. Coaches who want to sell items other than jerseys/uniforms to student- 
athletes must get prior approval from her/his supervisor and the Athletic Business 
Office. 

Facilities schedule for each sport (.games have priority over practices): 

FALL SPORTS PRACTICE t tOME GAMES 

Football 
Stadium 

Men’s & Women’s XC 
Men’s & Women’s Soccer 
Field Hockey 
Volleyball 
Men’s & Women’s Golf 
Men’s & Women’s Tennis 

NaW Fields Kenan 

Cross Country Course 
Finley & Fetzer Fields 
Henry Stadium 
Carmichael Arena 
Finley Golf Course 
Cone-Kenfield Tennis Center 

Same 

Fetzer Field 
Same 
Same 
Same 
Same 

WINTER SPORTS 

Men’s Basketball 

Women’s Basketball 

Men’s & Women’s Fencing 

Gymnastics 

Indoor Track 

PRACTICE 
Smith Center 
Carmichael Arena 
Fetzer Gym 
Fetzer Gym 
Eddie Smith Fieldhouse 

Men’s & Women’s Swimming Koury Natatorium 
Wrestling                  Fetzer Gym 

ttOME GAMES 

Same 

Same 

Fetzer/Carmichael 

Carmichael/Fetzer 

Same 

Same 

Carmichael Arena 
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Property, Equipment, Facilities (continued) 

SPRING SPORTS PRACTICE ttOME GAMES 
Baseball Boshamer Stadium Same 
Men’s & Women’s Golf Finley Golf Couse Same 
Men’s & Women’s Lacrosse Finley Fields/Fetzer Field Fetzer Field 
Men’s & Women’s Tennis Cone-Kenfield Tennis Center Same 
Men’s & Women’s Track Belk Track Same 
Softball Gene Anderson Stadium Same 

Scheduling 
Athletic facilities are scheduled in conjunction with the Physical Education 
Department, or in some instances, solely by the Athletic Department. Below is a 
listing of each facility and area or person responsible for scheduling: 

1. Dean E. Smith Center 
Director of Smith Center 

2. Kenan Memorial Stadium 
Senior Associate Athletic Director for Facilities 

3. Koury Natatorium 
Director of Smith Center 

4. Boshamer Stadium 
Senior Assoc Athletic Director for Facilities or Director of Baseball Operations 

5. NaD- Astroturf Fields, Henry Stadium 
Senior Associate Athletic Director for Facilities 

6. UNC Tennis Center 
Senior Associate Athletic Director for 
Facilities in conjunction with Director of 
Tennis 

7. Carolina Athletic Fields at Finley 
Senior Associate Athletic Director for Facilities 

8. Fetzer Field/BelkTrack 
Senior Associate Athletic Director for Facilities 

9. Eddie Smith Indoor Practice Facility 
Senior Associate Athletic Director for Facilities in conjunction with Director 
of Indoor Facility 

10. Carmichael Arena 
Senior Associate Athletic Director in conjunction with Director of Carmichael 
Arena 

1 1. Ehringhaus and }looker Fields 
Physical Education 
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Property, Equipment, Facilities (continued) 

12. Athletic Fields at Glen Lennox 
Physical Education 

13. Finley Golf Course 
Director of Golf 

14. North (Pope) Box/Kenan Football Center 

Direc tot of Kenan Stadium 

15. Softball Center 
Senior Associate Athletic Director for Facilities 

16. Blue Zone 

17. Loudermilk Center for Excellence 

G. Use Policies 

The use of all athletic facilities requires authorization and approval from the 
appropriate department. 

Policy on the use of Kenan Stadium - The Athletic Department allows non- 
departmental use of Kenan Stadium on a limited basis. The Department considers 

each case on its own merits with the Director of Athletics responsible for 
approving non- departmental events. 

Use by outside groups can be approved and an appropriate fee could be required, 
depending on the event. All services required by outside groups to set up, operate 
and clean-up are the responsibility of the outside groups. 

At all home athletic events hosted in Kenan Stadium and the Smith Center, the 
display of signs is prohibited. The Athletic Department reserves the right to 
approve sponsors’ banners, CAA designated banners and the Marching Tar Heel 
banner. 

Hours of Use and "Free Flay" 

1. Athletic Department outside facilities are not available for "free play." 

2. Koury Natatorium is open to faculty, students and staff from 12:00 Noon to 
1:30 P.M. Mondays, Wednesdays and Fridays, generally during the school 
year. 

3. Physical Education has priority from 8:00 A.M. to 2:00 P.M. for Fetzer 
Field/Belk Track and Carmichael Arena. 

4. Belk Track is reserved for intercollegiate competition at various times and 
generally will be available to faculty, staff and students from 6:00 A.M. to 2:00 
P.M. and from 6:00 P.M. to 10:00 P.M. 
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Property, 

I. 

Equipment, Facilities (continued) 

iKeys 

Keys to indoor facilities are issued by the Physical Plant upon approval by the 
Facility Manager. Keys to outside facilities are issued and approved by the Senior 
Associate Athletic Director for Facilities. 

Services for Events in Athletic Facilities 

Events hosted by the Athletic Department and any services required for these 
events will be the responsibility of the Athletic Department. Services required by 

outside groups for events in athletic facilities will be the responsibility of the 
outside groups. 

Lo 

Fee Schedule 

There is no rental charge for use of facilities by Athletic Department groups or 
other recognized campus groups in all facilities with the exception of the Smith 
Center, Carmichael Arena and Kenan Stadium. Events held in the Smith Center, 
Carmichael Arena and iKenan Stadium require a use fee depending upon the 
nature of the event. The Director of the Smith Center and the Senior Associate 
Athletic Director for Facilities will determine the appropriate charges. 

Catering Policies and Procedures 

Catering services for all game day premimn areas in Kenan Stadium, the Smith 
Center and Boshamer Stadium are managed (including catering) by Tar Heel 
Athletic Hospitality. 
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IX 

POLICIES AND PROCEDURES FOR UNIVERSITY EQUIPMENT ACCOUNTABILITY 

The State of North Carolina, the Federal Government and the University require that all 
equipment be listed on our departmental inventory. Equipment is defined as an article 
of tangible property having a useful life of one year or more and an acquisition cost of 
$5,000 or more per unit. Two or more items costing less than $5,000 each, which, 
when combined, make up one functional unit with a combined cost of $5,000 or 
greater is considered one piece of equipment. The cost of equipment includes tax, 
installation charges and freight. 

In addition, the Department is responsible for maintaining physical control of all 
purchased equipment items, including items with an acquisition cost of less than 
$5,000. The Department continues to maintain documentation, including serial 
numbers and proof of purchase, for all reported items. Complete documentation is 
especially valuable in the event of fire or theft (See Appendix T). 

Form E/S-102 (Appendix U) must be submitted to the Athletic Business Office when 
any of the following occurs to University equipment: 

1. Damaged - equipment beyond repair and deleted from the inventory. 

2. Scrapped - equipment which is non-repairable and salvageable for spare parts 
only. 

Surplused - equipment taken to the Surplus Property Warehouse (receipt 
should be turned in to the Athletic Business Office, Appendix W). 

4. Temporary transfer - equipment loaned to another department for less than 
one year. 

Permanent transfer- equipment which has been permanently reassigned to 
another department or institution. 

(~. Traded ~ equipment that has been exchanged with a vendor for another piece 
of similar equipment. 

7. Missing - equipment which cannot be located. 

8. Stolen - equipment which has been stolen and the date the theft was reported 
to Campus Police. 

UNC’s Surplus Property Policy & Procedures 
Asset Management and Surplus Property are the only departments authorized, by the 
State Surplus Property Agency, to dispose of or transfer obsolete and surplus University 
property. University departments may turn in surplus property to the Surplus Property 
Warehouse, give it to another UNC-CH department, or sell it to another UNC~CH 
department, or you can request that put the item out for bid on the State Surplus web 
site (you set rain. bid amount). 

Departments having surplus property may contact A1Jeter, Surplus Property officer, at 
962~2134 for disposal or web posting instructions. 
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Policies and Procedures (continued) 

Note: You may NOT sell or give University property to any individual. You may not sell 
or give University property to any institution or organization outside of UNC-Ct t 
without prior approval from Asset Management and the State Surplus Property Agency. 
Do not contact the State Surplus Property Agency directly, all University surplus 
disposals by whatever means must be processed by the UNC-CH Surplus Property 
Department. To obtain more information please visit the University Business Manual 
Website: http://www.unc.edu/finance/busman/asm/asmsc.html 

Equipment 

It is important to maintain an up-to-date list of all Athletic Department equipment and 
locations. The cost center manager approving the purchase of new equipment is 
responsible for providing the information needed to add the item to the department 
inventory when the items are received. Using AppendLx T, provide the purchase order 
number, date, vendor, make, model, serial number, location, and account number 
charged. If a piece of furniture or equipment is loaned, given to another office within 
the Athletic Department, traded-in or surplussed it is important that the change in 
location be reported to the Athletic Business Office in order to maintain a current 
listing. This will make it much easier to verify the annual inventory report. (See 
Appendix _U_.) 

Maintenance Contracts 

The Business Office coordinates maintenance contracts for office equipment located in 
the Athletic Department. 

When an invoice is received to renew maintenance on existing office equipment, it will 
be sent to the appropriate cost center manager for approval. This will allow the cost 
center manager to determine if the equipment is still in use and whether the contract 
should be renewed. The cost center manager must approve any charge to her/his 
budget. 

If new equipment is purchased, coordinate with the Business Office to assure that the 
machine has a maintenance contract effective when the warranty expires. 

Acquisition of Equipment 

Equipment is acquired through the following methods: 

1. Direct purchase through regular University procurement channels 
2. Lease/purchase (does not include lease/rental) 
3. Transfer from other universities when accompanying newly employed faculty 
4. Transfer from Federal agencies for research projects 
5. Gifts to the University 
6. Construction from component parts and materials 
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Policies and Procedures (continued) 

Notification to Asset Management Department 
For items 3 through 6 above, it is the responsibility of the department to notify the Asset 
Management Department and provide controlling information (acquisition date, 

description, cost, location, funding source, etc.) for all transferred, donated, and 
constructed/fabricated equipment. 

Donated Equipment 
For items of equipment donated to a University department, a form E/S- 101A, 
(Appendix V) must be filed out for each item donated and submitted to the Asset 

Management Department. A copy should also be sent to the Development Office who 
documents gifts for a different purpose. 

Missing/Stolen Equipment 
The department head must be notified immediately of any missing or stolen equipment. 
The department head is then required to report the missing or stolen items to the 
University Police. 

Within ten days of being notified of missing or stolen equipment, the University police 

will send a coW of the theft report to Asset Management, Insurance Risk Management, 
and the Internal Audit Department. Within ten days of the police investigation, the 
department head must send an E/S- 102 form (see Appendix U) to Asset Management 

reporting the missing or stolen equipment. The Asset Management Department will 
flag the equipment as stolen. The item will be removed from the Asset Management 
database at the end of the next fiscal year in which the transaction was reported as 

missing or stolen. 

When an item, previously reported as missing or stolen, is recovered, the department 
should immediately notify the University Folice, Insurance Risk Management, and the 
Asset Management Department. 

Instructions for Submitting Surplus Ecluipment 

1. Completely fill out Equipment Disposition Form (Appendix T) 
2. Fill out P- 110 form (Appendix W) or contact Surplus Warehouse at 2-2134 
3. Fill out E/S 102 form (Appendix U). This form is for items that should already 

be registered with Asset Accounting ($5000 or more). 
4. Call Surplus Warehouse at 962-2134 and let them know that you have items 

you need to surplus. They may instruct you to send your completed P- 110 
form to them, 
CB# 1130. 

6. Make a note of P- 110 number on E/S 102 form in space allotted for. 
7. Once equipment has been picked up by Surplus staff, send the following to the 

Athletic Business Office: 
a. Original E/S 102 Form 
b. iBlue copy of P- 110 Form 
c. Copy of Equipment Disposition Form 

Make sure that all forms are signed and dated. Keep a copy of P- 1 10 Form and Equipment 
Disposifion Form for your files. 

Revised 2013 



X 

WORK OR REPAIRS 

For work or repairs please contact your facilities staff person who is assigned to 
your area/facility. 

If there is a situation after hours that needs immediate attention you should 
contact Campus Police at 962-8100. Once you describe the nature of the 
problem they will contact the appropriate on-call employee. 
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TRANSPORTATION 

A. Vehicle Use Policy 
a. Purpose 

1.     This Policy is intended to work in conjunction with the North Carolina 
Department of Administration’s Motor Fleet Management Regulations 
and should be construed to provide additional protections thereto, not so 
as to contradict the provisions thereof in any way. It is established to 
define the acceptable use and safe operation of Vehicles rented or owned 
by the Department of Athletics, including both 12 and 15 Passenger 
Vans, by appropriate individuals while transporting University 
employees, students, or other individuals on official University business. 
This Policy is not intended to cover car rentals by Department of 
Athletics employees when the rental car will not be used to transport 
University students. 

2. This Policy hereby specifically prohibits use of Department-owned 
Vehicles for camps, camp-related purposes, clinics, and other similar 
activities. 

b.     Definitions 
For purposes of this Policy, the definitions below shall apply. 

1.     A "12 Passenger Van" shall be any motor Vehicle rented by or belonging 
to the Department of Athletics originally designed to carry 12 passengers 
(including the driver) which has not been converted to a utility Vehicle. 

2. A "15 Passenger Van" shall be any motor Vehicle rented by or belonging 
to the Department of Athletics originally designed to carry 1 5 passengers 
(including the driver) which has not been converted to a utility Vehicle. 

3. "Professional [)river" shall mean an automobile driver hired by the 
University from a third party engaged in the regular business of 
providing professional transportation services. 

4. "Safe Driving Record" shall mean the driving record of an individual 
does not include: 

, i. Any suspensions or revocations of their driver s license within 
the last two years; 
ii. Any accident(s) within the last two years for which the 
individual was cited for a criminal violation; 
iii. Any DUI or DWI violation within the last five years; or 
iv. More than two moving violations within the last 12 months. 

5. "Van Training Educational Program" shall mean annual training 
mandated by the Department of Athletics regarding the operation of 
Vehicles covered by this Policy. 

6. "Vehicle" shall mean any 12 Passenger Van, 15 Passenger Van, mini- 
van, mini-bus, or other automobile rented or owned by the Department 
of Athletics. 

7. "Vehicle Operator" shall mean an individual approved by the 
Department of Athletics to drive a Vehicle as defined herein. 

c.     Phase-Out of 15-Passenger Vans 
One of the intentions of this Policy is to phase out the use of 15 Passenger Vans by the 
Department of Athletics. After the implementation of this Policy on July 1, 2013, the 
Department of Athletics shall not purchase or rent any additional 15 Passenger Vans 
(except when specifically preapproved by the Director of Athletics or his designee). 
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Transportation (continued) 

d.     Vehicle Operators and Professional Drivers 
The designated person within the Facilities unit of the Department of Athletics shall 
have the authority to name an individual as a Vehicle Operator under this Policy. For 
purposes of this Policy, this designated individual within the Facilities unit shall be the 
Fleet Management Coordinator. To be approved as a Vehicle Operator, an individual 
must: 

1. 
2. 
3. 
4. 

Be at least 21 years of age; 
Have a minimum of five years of experience operating automobiles; 
ttave a Safe Driving Record; 
iBe a current employee of the University or graduate or professional 
student of the University whose educational training requires use of the 
Vehicle and whose use is permitted by the Fleet Management 
Coordinator; and 

5. Have completed the Van Training Educational Program within a time 
period established by the Department of Athletics. 

Vehicle Operators are expected to report all tickets, charges, citations, and traffic 
offenses received while driving any au tomobile, University-owned or otherwise, to the 
driver’s superior and Fleet Management Coordinator within ten days. In the event that 
any offense causes an individual to no longer have a Safe Driving Record or valid 
driver’s license, such individual shall not be permitted to operate any Vehicle until they 
have a valid driver’s license and have not received a traffic violation or citation for a 
period of one year after the date of the last such occurrence. 
Professional Drivers shall be permitted to drive individuals affiliated with the 
Department of Athletics. Such Professional Drivers are expected to abide by the rules, 
regulations, and policies of their employer, as well as the provisions in the 

"Responsibility of Vehicle Operators" and "Operating Guidelines" sections herein (or 
similar provisions as may be established by their employer). 

Except in emergency situations, only Vehicle Operators and [¥ofessional [)rivers are 
permitted to drive Vehicles governed by this Policy. 

e.     Passengers 
Passengers in all Vehicles should be limited to persons who are 18 years of age or older 
and are University employees, students of the University, or other individuals on official 
University business for which use of the Vehicle has been granted. An exception to this 
minimum age requirement shall exist for students of the University who are under the 
age of 18. Family members who are not University employees are expressly prohibited 
from riding in the Vehicles governed by this Policy. 

f.     Responsibility of the Department of Athletics 
To help promote the safe use of these Vehicles, the Facilities unit within the Department 
of Athletics shall be responsible for the precautionary measures below. 

Make available the Van Training Educational Program and retain a record 
of individuals who have completed it. Beginning in July, 2014, this Van 
Training Educational Program must be updated at least annually to 
maintain status as an authorized Vehicle Operator. 
Every twelve months, attempt to verify that the list of Vehicle Operators 
does not include anyone who no longer has a Safe Driving Record. 
Ensure that only authorized Vehicle Operators and Professional Drivers 
are permitted to drive any Vehicle governed by this Policy. 
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Transportation (continued) 

Have a knowledgeable party (including, but not limited to, 
mechanic/auto body shops or car dealerships) conduct safety 
evaluations of all Vehicles at least once annually. Ensure oil changes and 
tire rotations are performed on each Vehicle every 4,000 miles. Remove 
Vehicles with identified safety deficiencies from service. 
Ensure that a copy of this Vehicle Use Policy and information regarding 
tire pressure is available in each Vehicle. 
Have a knowledgeable party conduct regular checks of tire wear and 
pressure on all Vehicles’ tires, including spares. 

g.     Responsibility of Vehicle Operators 
It is the responsibility of all Vehicle Operators to drive in a safe manner and comply 
with all applicable laws and regulations. Prior to driving a Vehicle governed by this 
Policy, a Vehicle Operator must take the following precautions: 

1. Ensure physical possession of a valid driver’s license. 
2. Limit the total number of passengers to the number of available seatbelts. 

In 12 and 15 Passenger Vans, the number of passengers should not 
exceed 11 people (including the driver). 

3. Ensure proper loading of passengers and equipment. 
4. Ensure that there is a working cell phone in the Vehicle. 
5. Make a visual inspection of the Vehicle to attempt to identify issues with 

lights, tires, windshield wipers, gas, and mirrors. Vehicles with 
deficiencies or mechanical defects that would jeopardize safe operation 
(such as a leaking gas line or overheating engine) must be repaired prior 
to future operation. Vehicles found to be in an unsafe condition should 
not be operated until appropriate repairs are made. 
Scrape or defrost the windows and mirrors if necessary. 

During and after operation of a Vehicle, a Vehicle Operator should: 
1. Obey all traffic regulations and posted speed limits. 
2. Abide by the Operating Guidelines of this Policy. 
3. Report all accidents, regardless of damage, to the driver’s superior and 

the Fleet Management Coordinator in the Facilities unit of the 
Department of Athletics as soon as possible. Additionally, accidents that 
occur on the UNC-Chapel ttill campus should be reported immediately 
to the Department of Public Safety. Accidents that occur off of UNC- 
Chapel ttill’s campus should be reported immediately to the appropriate 
state police. 

4. Report all tickets, citations, and other traffic-related charges to the 
driver’s superior and the Fleet Management Coordinator in the Facilities 
unit of the Department of Athletics within ten days. 

5. Report the onset of any physical or mental condition that may impair the 
ability to drive and refrain from driving if such condition(s) become 
present. 
Report any defects, Vehicle damage, maintenance needs, and any other 
issues encountered while operating a Vehicle under this Policy to the 
Fleet Management Coordinator as soon as practical so that appropriate 
measures be taken. Vehicle Operators should also immediately report any 
violations of this Policy of which they becoming aware to the Fleet 
Management Coordinator. 
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Transportation (continued) 

Operating Guidelines 
1.     The Vehicle shall not carry more passengers than it has seatbelts. In no 

case shall a 12 or 15 Passenger Van ever carry more than 11 people 
(including the driver). 

2. Everyone in the Vehicle should use a seat belt in an appropriate manner 
at all times while the Vehicle is in operation. 
Evaluate weather conditions and attempt to avoid travel if possible when 
conditions are hazardous (including, but not limited to: dense fog, heaW 
rain, snow, ice, high winds, and flooding). If adverse conditions make it 
unsafe to continue, stop driving and wait for conditions to improve. 

4. Minimize nighttime driving if there are reasonable alternatives which 
make it possible to do so. 

5. ’Cry to avoid high speeds and always obey posted speed limits. 
6. Do not operate a Vehicle when fatigued. Vehicle Operators should be 

well-rested and alert while driving. Vehicle Operators should try not to 
exceed 7 hours of driving in any 24 hour period. When possible, have a 
second Vehicle Operator available in case of emergency or if the driver 
becomes fatigued. 

7. Seat passengers from the front to the back so that as much weight as 
possible is located in front of the rear axle. Keep luggage on the floor if 
at all possible. Do not use the roof for storage or overload the Vehicle. 

8. Towing a trailer or any other object with a 12 or 1 ~ Passenger Van is 
prohibited. 

9. Drivers may not use cell phones while the Vehicle is in operation. 
10. Avoid loud music and other distractions that may prevent the driver 

from hearing traffic warning devices. Noise inside the Vehicle should 
not drown out sound levels from horns and sirens in the immediate area. 

11. Drive defensively at all times and be especially catered of bicycle and 
pedestrian traffic. 

12. Utilize appropriate signals at all times to inform others of the driver’s 
intentions. 

13. Ensure the Vehicle is secured when parked by: turning the ignition 
switch off and removing the key, making sure Vehicles equipped with 
automatic transmissions are placed in park and manual transmissions 
are placed in gear, setting the hand or parking brake, and locking the 
Vehicle doors. 

14. Secure all doors while the Vehicle is in motion. 
15. Have the occupant of the front passenger seat serve as the navigator. Let 

the navigator follow the directions or read the map for the driver and 
assist with lane changes, turns, and backing. 

16. Always consider the characteristics of the Vehicle and drive 
conservatively. The length, width, and weight of some Vehicles, 
including 12 and 15 Passenger Vans, are greater than Vehicles to which 
most drivers are accustomed. 

requires additional stopping distance. The weight causes 
the center of gravity to shift rearward and upward, 
increasing the likelihood of rollover. This shift in gravity 
will also increase the potential for loss of control in panic 
maneuvers. 
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Transportation (continued) 

The width of the Vehicle allows for less lane room. Be aware that 

the shoulder is often soft and can give way underneath the 

Vehicle, sometimes causing the Vehicle to roll. 

The length of the Vehicle increases distances needed for making 

turns, changing lanes, and backing. Use the navigator to assist 

with these lane changes and turns. As appropriate, have the 

navigator get out of the Vehicle to watch for obstacles when 

backing. 

i.     Responsibility of Passengers 
Passengers should immediately report any violations of this Policy of which they 
become aware to the Fleet Management Coordinator. All passengers in Vehicles 
governed by this Policy are expected to abide by the following rules at all times while 
the Vehicle is in use: 

1.     All passengers may only be seated in seats equipped with seat belts and 
must wear seat belts appropriately at all times while the Vehicle is in use. 

2. Allow the Vehicle Operator to drive in an enviromnent free from 
distractions inside the Vehicle. 
No smoking, alcohol, or illegal drugs are permitted at any time in any 
Vehicle governed by this Policy. 

UNIVERSITY OF NORTH CAROLINA~CHAPEL HILL VEHICLE USE AGREEMENT 
Safe Driving 

I acknowledge that I will operate any Vehicle owned by the Department 
of Athletics in a safe, responsible manner and in compliance with all 
applicable laws, rules, regulations, and ordinances. I furlher understand 
and agree to follow all provisions in the Vehicle Use Policy for the 
University of North Carolina Department of Athletics. I warrant that I 
will only use any Vehicle governed by the Vehicle Use Policy for the 
specific University business or sanctioned activity for which it was 
granted. 

Physical Condition 
To my knowledge, I have no physical or mental condition that may 
impair my ability to drive. If my condition changes such that my ability 
to drive may be affected, I shall notify my superior immediately and 
refrain from operating any Vehicle governed by the Vehicle Use Policy. 

Motor Vehicle License 
I possess a valid driver’s license and will promptly notify, my supervisor 
and the Fleet Management Coordinator within the Facilities unit of the 
Department of Athletics if my license expires or is suspended or revoked 
by a police authority. I authorize the University, of North Carolina-Chapel 
Hill to obtain a copy of my official state motor vehicle record(s), 
including the current status of my license and any traffic convictions, at 
any time. 

Accidents and Citations 
I shall immediately, report any accident, ticket, DUI/DWI charge, or 
other citation with which I am involved in accordance with the 
requirements of the Department of Athletics Vehicle Use Policy. 
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Transportation (continued) 

Monitoring of Vehicle Safety 
I agree that I will be cognizant of potential safety issues and operating 
defects related to any Vehicle governed by the Vehicle Use Policy and 
that I will immediately notify the Fleet Management Coordinator within 
the Facilities unit of the Department of Athletics should I find any 
problem(s) with a Vehicle. 

My signature hereunder indicates my consent to all provisions of this 
Vehicle Use Agreement and affirms that I understand and will abide by 
the terms of the University of North Carolina Department of Athletics 
Vehicle Use Policy. 

Print 
Signature: 
Date: 
[)river’s License Nmnber: 

Full Name: 

Tire Pressure Monitoring References 
http: / / www.michelinm an.corn/tire s- 101/tire-care/tire- maintenance/how-to- check- 
pressure.page 

http://www.edmunds.com/how-to/how-to-check-tire-pressure-and-inflate-tires.html 

Team Travel, Recruiting, and Athletic Business 

1. Arrangements for charter bus trips are the responsibility of each sport. All 
charter bus trips must be approved in advance by the sport supervisor. 

Vans are available for team travel and other business trips on a first-come, 
first-served basis. All vehicles are to be scheduled through the Athletic 
Facilities office and Trey Parnell. If sufficient vehicles are not available, 
assistance may be provided in securing an alternate vehicle, as necessary. 

Each individual sports budget will be charged the following rates when 
departmental vehicles are to be used for team travel: Athletic Department 
Vans = $.35 per mile; Athletic Dept. mini-bus = $.55 per mile; plus $25.00 
driver fee. If your travel party is in excess of 25 people, an additional $25.00 
fee will be added for additional drivers. These are current rates and subject to 
change. 

4. A travel itinerary (see Appendix X_) must be submitted to the sport supervisor 
and the respective administrative assistant before each trip. 
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Transportation (continued) 

C. Transportation Guidelines 

All vehicle requests must be submitted on the proper form (See AppendLx Y). 
Team travel should be submitted for the entire semester as early as possible, at 
least 2 weeks in advance of the first scheduled trips. Requests by phone are 
not acceptable. 

2. Notify the Athletic Facilities office (Trey Parnell) of any changes or 
cancellations. 

3. In-season sports will have priority over off-season sports. 

4. Team travel will have priority over individual travel. 

Only university employees will be allowed to drive the vehicles. No student~ 
athletes are allowed to drive vehicles at any time. University employees must 
have a CDL driver’s license to drive the mini~bus. 

Vehicles are for the use of UNC athletic teams and coaches only. No vehicles 
will be provided or loaned to visiting teams. 

7. All vehicles are to be turned in clean, with at least 1/2 tank of gas and in 
proper condition. Any misuse or damage other than normal maintenance will 
be charged to the individual sports budget. 

All vehicles are to be picked up and turned in on time. No vehicles will be 
used on campus or in town after turn in time. The vehicle packet must be 
turned in to the Athletic Facilities office by 10:00 A.M. on the next working 
day following your trip. Make certain all credit cards, keys, and maps are 
included. 

9. At the completion of each trip, the mileage card must be completely filled out, 
including any vehicle problems and signed by the staff member driving the 
vehicle. 

10. If a vehicle is returned dirt},, without gas, late, etc., there will be a reprimand 
to the head coach. A second misuse will result in a suspension of vehicle use 
for that sport. 

11. In the event of an accident, the report form enclosed in each packet must be 
completed and returned to the Athletic Facilities office at 220 Finley Golf 
Course Road. 

12. The use of alcohol before or during team or individual travel in a UNC vehicle 
is strictly prohibited. 

13. Use of seat belts by all passengers is required in a state vehicle. 
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Transportation (continued) 

14. Effective August 2001, all head coaches, assistant coaches, and staff 
authorized and planning to drive any UNC?u’~ vehicle for the year must attend 
a mandatory van safety training and orientation session. This training is 
required by the University in response to a safety advisory issued by, the 
National Highway Traffic Safety Administration April 9, 2001, regarding 15 
passenger vans. The Department of Athlefics only permits vehicle operation 
by vehicle operators who have completed the safety training course prescribed 
by the Department pursuant to the Vehicle Use Policy. 

15. Due to the NHTSA Advisory it is recommended that no more than 11 
passengers ride in a UNCAA 15 passenger van at any given time because of 
the risk of rollover with fully loaded vans. 

16. Department of Athletics Vehicles may be used for airport transportation of only 
team parties (coaches, players, support staff) of 25 members or less. Travel 
groups greater than 25 members must utilize other transportation (i.e., 
charter bus, etc.). 

17. Department of Athletics vehicles may not be used for summer camps. 

18. If gas tickets are not filled out correctly, the amount will be charged to the 
sport’s budget. 

D. Dealer Automobiles 

Unless otherwise specified by the participating dealer, these vehicles will be 

titled in the names of the individual coach or administrator and each 
individual will be responsible for the insurance, car license, any applied taxes 
and all routine maintenance on the car. 

2. The UNCAA will not be involved in any cost for insurance and maintenance. 
In all cases, including the use of the car for business purposes, the individual 
will be liable for damage to the car. 

3. The UNCAA will pay a mileage rate of $0.25 per mile when the car is used for 
Athletic Department business. 

The personal use of dealer-provided automobiles will be reported to the IRS as 
taxable income. Federal and state taxes will not be withheld; however, social 
security tax (FICA) will be withheld. The reporting period for determining the 
personal use of dealer automobiles is November 1 st through October 31 st. 

Commercial Air Travel 

When traveling by airplane, always use a "tourist" or "coach" fare. First class 
airline tickets are not allowed by the University. 
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Transportation (continued) 

F.    Other Vehicles 

The Athletic Department owns trucks and tractors for use at Finley Golf Course 
and other facilities. This equipment cannot be used for personal use or any other 
use off-campus. 

G. Authorized Travel Personnel 

1. Squad 
2. Required coaching staff 
3. Athletic trainer 
4. Manager and support personnel as required 

TIlE FOLLOWING PERTAINS TO FOOTBALL AND BASKETBALL: 
3. Sports Information Director and The Daily Tar Heel Sports Editor 
6. Official photographer 
7. Administrator responsible for travel (football) 

* 8. Chancellor 
9. Director of Athletics 

*10. Special guests (when space is available) 
* Upon invitation of the ttead Coach or Athletic Director 
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xII 

SCHEDULING POLICIES AND PROCEDURES 

General 

In constructing schedules, the primary aim is to arrange schedules for each sport 
which will provide the most equitable competition possible within the framework 
of respective sports budgets and consistent with the objectives of each sports 
program, and applicable UNC, NCAA, and ACC regulafions. 

Responsibility and Approval 

It is the responsibility of the head coach of each sport to prepare a tentative 
schedule for the approval of the primary sport administrator and the Compliance 
Office designee (see J: drive\Compliance\Playing and Practice Seasons\Sport 
Schedule Approval Forms). Schedules in football and men’s basketball are the 
responsibility of the Director of Athletics. Final approval rests with the Athlefics 
Director and, in special cases such as bowl games, the Chancellor and players. 

Factors to be considered in scheduling contests: 

1. Balance between the number of home and away contests. 

2. Proper spacing of home and away contests. 

3. Income and expense involved for each contest, as well as the total schedule. 

Tentative schedules must fit within each sport’s budget. 
4. Balance between outstanding, average, and weak opponents. 

5. Availability of facilities for home contests. 
6. Possibility of arranging for trips involving more than one contest, resulting in 

saving both time and money. 
7. Limitations on seasons and number of contests as specified by the NCAA. 

8. Dates for ACC and NCAA championship tournaments and meets. 
9. Home contests cannot be scheduled before 1:00 P.M. on Sundays or 2:00 P.M. 

on class days unless it is a tournament involving numerous games with prior 
approval. 

10. Cannot miss any class for out-of-season competition. 
11. Coaches should plan the travel schedule to away contests in such a way as to 

arrive at a suitable time and also allow student-athletes to attend as many 
classes as possible before departing from campus. 

12. No contests may be scheduled on the day prior to exams unless special 
approval is granted by the primary sport administrator or Director of 

Athletics. 
13. No contests may be scheduled during exams unless special approval is granted 

by the primary sport administrator or Director of Athletics. 
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Scheduling Policies and Procedures (continued) 

D. Missed Classes 

The maximum number of classes student-athletes can miss, due to athletic related 
activities, is seven (7) per semester, unless an exception is granted. 

Eo Exam Travel Statement 
No student~athlete will be excused from, or reschedule, a final exam to 
accommodate an in-season athletic contest. Therefore, an athletic contest, or 
travel, may not commence prior to the participating student~athlete completing 
final exams as scheduled by The University of North Carolina. Exams during ACC 
and NCAA Championship competition may be rescheduled as appropriate. 

Travel Outside the Continental U.S. 
Any travel outside the Continental U.S. must be discussed with the sport 
administrator and the proper request form (Appendix bb) submitted. This form 
will be forwarded to the Athletics Director for discussion and approval. 

Home Contest Change 
Should it become necessary to change the date, time or venue of a previously 
scheduled Olympic sport home contest, it is imperative that the head coach follow 
these procedures as soon as the change is considered: 

1. Obtain approval from the primary sport administrator 

2. Obtain approval from the facility scheduler 

Notify your sports information liaison 
Nofify your administrative assistant 
Either the head coach or administrafive assistant should notify the following 
people: 

ACC Office, if an ACC sport 
Officials or booking agent 

The primary sport administrator will noti~7 the Compliance designee, who will 
send an email to all pertinent people, including Game Operations, Marketing and 
Promotions, and Ticket Office. 

a. Athletic Director’s office 
b. Receptionists in Carmichael and the Ernie Williamson Athletic Center 

Official Game Schedule 
The Athletic Communications Office will maintain the official game schedule for 
each sport. No one should provide a schedule to anyone that is different from the 
one Athletic Communications has. Any game time or date change that is approved 
by the sport administrator is forwarded to the Compliance designee and will be 
immediately sent to pertinent people, including Athletic Communications. 
Administrative offices, coaches, administrative assistants, etc. can forward this 
schedule to interested people after receiving it from Compliance. 
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Scheduling Policies and Procedures (continued) 

I. Home Event Contracts 
Contracts for Olympic Sports and J.v. Basketball home events (AppendLx co) will 
be prepared by the administrative assistant for Olympic sports. Coaches should 
submit all information to her as soon as your schedule is approved. Contracts will 
be prepared, submitted to the coach and sport administrator for approval, then 
mailed. 

J. Factors to be considered in scheduling practices: 
Practice sessions shall not interfere with the classes of any student~athlete. 

Severe Weather/Lightning Safety 

For more detailed information on severe weather/lightning safety, please refer 
to AppendLx zz. 

K. Declaration of Playing Season 

In accordance with NCAA regulations, the head coaches of Olympic Sports must 
file a declaration of playing season form with the Compliance Office at the 
beginning of the fall semester. 

If the playing or practice dates during either the tradifional or non-traditional 
segment change, the coach must submit an update at the time of the change. 

Departmental Sports Scheduling Procedure (all sports except football and 
basketball): 

1. Tentative scheduling requests prepared by coach and submitted to the primary 
sport administrator. 

2. Any commitment to return a home contest to the visitor’s campus or offering 
of a guarantee to a visiting team must be approved by the primary sport 
administrator. 

3. All schedules must be sent to the primary sport administrator for approval. 
(Form provided electronically by the Compliance Office.) Compliance Office 
approves schedules according to NCAA/ACC guidelines and regulations. 

4. If necessary, a conference regarding the schedule between coach and primary 
sport administrator. 

5. Approval or modification by the primary sport administrator. 
6. Coach confirms dates with opponents (either verbally or in writing) on 

tentative schedule based on approval. 
7. Contracts mailed to all opponents on the home schedule and notation recorded 

on master schedule in Senior Associate Athletic Director for Olympic Sport’s 
office. 

8. See Appendix 11 for sample of standard UNC game contract which is used for 
all Carolina home events, except those sports included in the ACC composite 
game contract. 
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Scheduling Policies and Procedures (continued) 

M. The following policy is applicable to groups that wish to compete with our athletic 
teams and bring a message of religious doctrine or beliefs: 

Contests may be scheduled between religious-oriented teams and UNC- 
CH sport teams with a definite ~vritten understanding that no meeting 
or public announcement of such meeting, or other activity, may take 
place prior to, in connection with, or after the contest. A religious- 
oriented team is welcome to contact appropriate University officials to 
schedule a meeting at other available University facilities in 
accordance with established scheduling procedures and in accordance 
xvith the University’s Facility Use Policy. Our procedures further 
prohibit any public statement or announcement of religious doctrine or 
beliefs at the athletic facility. If religious-oriented teams choose not to 
agree to these stipulations, then they will not be scheduled. 

The facilities use policy does not permit the distribution or placement of religious- 
oriented announcements or brochures at an athletic event. 

N. Procedures for Olympic Sports Contract Processing 

An official contractual agreement must be processed for each home game/match 
that is played in Chapel ttill as part of an intercollegiate sports schedule (see 
Appendix cc). 

It is the coaches’ responsibility to furnish the primary sport administrator’s office 
with a complete approved home and away schedule including a list of guarantees, 
times, special conditions or special arrangements. If your complete schedule is 
not available, a tentative one must be approved and provided as soon as it is 
available. 

O. Outside Participation 

In accordance with NCAA regulations, a student may, while college is in session 
(August to June) participate only in NCAA-approved outside competition and 
must secure, in writing, permission from his/her institution. This approved 
outside competition would primarily be Pan American games, Olympic games, 
and certain national teams. The head coach should complete the approval form 
and submit it to the primary sport administrator and Compliance Office at least 
two weeks prior to the competition. 
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STUDENT-ATHLETE SERVICES 

The Department of Athletics provides support services to our student-athletes designed to reach each 
student-athlete, based on his or her individual needs focusing on the individual as a whole. These services 
include the Academic Support Program, Student-Athlete Development, and the Carolina Leadership 
Academy. 

MISSION STATEMENT 
The mission of Student-Athletes Services at the University of North Carolina at Chapel Hill is to provide 
services and develop relationships which foster a climate that supports University of North Carolina 
student-athletes advancing toward graduation, building character, and developing leadership. 

ACADEMICS 
The Department of Athletics maintains an Academic Support Program to offer student-athletes the greatest 
opportunity to excel in academics while at the same time competing in intercollegiate sports. 

MISSION STATEMENT 
The mission of the Academic Support Program for Student-Athletes at the University of North Carolina at 
Chapel Hill is to provide programs and services in partnership with the University community to assist and 
encourage student-athletes in achieving academic success. These programs and services are designed to 
advance responsibility and enhance leadership potential, while inspiring educational excellence and an 
appreciation of the academic experience. 

ROLE OF THE ACADEMIC COUNSELOR 
Each intercollegiate athletic team is permitted to use the support programs conducted in the Academic 
Center through the guidance of their assigned Academic Counselor. Academic Counselors are available to 
help student-athletes reach their academic potential and career aspirations. They can assist student- 
athletes in developing time management skills, successful study skills, an individualized study plan, and 
other strategies to enhance personal growth. Academic Counselors monitor the degree progress of each 
student-athlete, as well as monitor their eligibility status according to NCAA and UNC eligibility regulations. 
In addition, Academic Counselors in the Academics Center work jointly with the campus advising staff to 
coordinate the advising and registration processes. Academic Counselors also refer student-athletes to 
appropriate on-campus resources. 

RESPONSIBILITIES OF STUDENT-ATHLETES 
Students who represent the University of North Carolina in intercollegiate athletic competition are regular, 
full-time students of the University and, as such, have the same academic responsibilities as students who 
are not athletes. In addition, student-athletes must devote sizable amounts of time and energy to 
participating in their sports. Although the Academic Support Program offers a wide range of excellent 
academic services to student-athletes, the ultimate responsibility for learning and for following a program 
that leads to a degree lies, of course, with the students themselves. 
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Student-athletes at the University of North Carolina are expected to meet the following 
responsibilities: 
1. To develop and maintain habits of learning commensurate with education at the University level and to 
pursue a program of study leading to a degree. 
2. To know the provisions of the Code of Student Conduct and to abide by them. 
3. To seek academic advice in the Office of Academic Advising and department of their major, or in the 
appropriate professional school, at the regularly prescribed times, and to pre-register every semester during 
the official pre-registration period. Advising offered by the Academic Support Program complements the 
regular University advising system. Student-athletes are not free to bypass ordinary advising 
procedures. 
4. To attend all class meetings, labs, required discussion sessions, and required conferences with teachers 
for all courses. The only acceptable reasons for missing course obligations or appointments with teachers 
are serious illness, family emergency, or official travel to University-sponsored activities. The Academic 
Support Program provides each student-athlete with a travel letter to present to each of their professors 
along with their competition/travel schedule. By University policy, students are not to be penalized for 
absences from class and other academic obligations during those specified times when they are involved in 
University-sponsored activities. On the other hand, coaches have been advised that in the event of a 
conflict between practice and a scheduled class or laboratory, make-up session, field trip, or student- 
teacher conference, students shall be permitted to miss practice without penalty. It is an NCAA violation 
to miss class for practice. 
a) Students should be familiar with the University policy regarding class attendance as printed in the latest 
edition of The Undergraduate Bulletin, which states, in part, "Absences from class for valid reasons are 
excused only by the instructors. A student should present his or her explanation for any absences to the 
instructor at the next meeting of class." 
b) Students should find out the instructor’s attendance and makeup policies for all courses in which they are 
enrolled. 
c) Students are responsible for all material covered in class when they are absent, as well as for all 
assignments due or assigned on a day when class is missed. Students must take the initiative to talk to 
their professors about making up work missed because of an absence as a result of athletics travel and 
competition (e.g., UNC, National Team, etc.). 
d) For travel and competition that occurs during the final exam period, students are responsible for notifying 
their professors of the conflict and obtaining an exam excuse approved by an Academic Dean. Students 
should communicate all final exam conflicts to their Academic Counselor. 
5. To fulfill all requirements of all courses being taken, including turning in all papers and assignments on 
time and taking all quizzes, tests, and final examinations on the scheduled dates. 
6. To seek out the advice or help of the instructor about difficulties in a course, preferably during the 
instructor’s regular office hours. If that time is not possible, arrange an appointment with the instructor at 
another time. 
7. To keep their assigned Academic Counselor in the Academic Support Program and their coach informed 
of academic progress during the semester. 
a) Students should notify their Academic Counselors of athletic commitments which might interfere with 
fulfilling their academic responsibilities every semester. 
b) Students should speak with their Academic Counselors right away if they are having difficulty in a 
course. 
c) Students for whom structured study or individual tutoring is deemed appropriate by their Academic 
Counselors must abide by the procedures of the Academic Support Program in availing themselves of 
those services. 
d) Students should keep in mind that tutoring is never a substitute for class attendance. 
8. To cooperate with and abide by their team’s academic policies. For example, some teams require team 
members with averages below a certain grade point to turn in weekly academic logs. 
9. To know and abide by the policies and procedures of the Academic Support Program. 
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PLAGIARISM AND THE HONOR CODE SYSTEM 
All student-athletes should remember that they are to follow the University Honor Code at all times. The 
definition of the Honor Code is referenced in the Code of Conduct section of this Handbook. 
Occasionally, scholastic dishonesty occurs as the result of a lack of information or misinformation. 
Everyone knows cheating on an exam is dishonest; however, students have, on occasion, turned in papers 
which they thought were acceptable only to find they were accused of plagiarism. 
One area of essay or term paper writing that often causes students confusion is citing sources. If you use 
another person’s ideas or expressions in your writing without acknowledging the source, you are 
guilty of plagiarism. Although most students understand that you are plagiarizing if you use someone 
else’s work more or less verbatim, they do not realize that not giving proper credit for ideas, research 
conclusions, etc., is also considered plagiarism. 

A good rule of thumb is to quote the unique or witty and paraphrase the rest; but, remember, if you are 
paraphrasing someone else’s work, you must acknowledge your source either by direct quotations or by 
footnotes/endnotes. 

It is often difficult to separate your thoughts from someone else’s after reading an article. In general, do not 
write your thoughts while you are reading someone else’s research material. 
Many students have the most difficulty when they are asked to prepare a commentary or critique on a 
particular book. If you consult a critical essay or book review to stimulate your thinking, it is very likely that 
you will need to acknowledge/cite this material within your paper. 
A simple principle helpful when trying to determine if you should acknowledge a source: If you knew it or it 
was your opinion before you did any reading on the subject, it need not be acknowledged/cited. 
Remember, whenever specific facts, opinions, judgments, or explanations are obtained from your readings, 
they must be acknowledged/cited, even if you present the facts entirely in your own words. 

PHILOSOPHY OF COACHES REGARDING THE ACADEMIC PERFORMANCE OF STUDENT- 
ATHLETES 
Student-athletes look to their coaches for guidance in their lives. As such, the coach is usually in the best 
position to stress the importance of academic achievement in preparation for successful careers beyond 
the undergraduate level. Coaches’ best serve the interests of the student-athletes when they emphasize 
the importance of academic achievement. Coaches promote academic achievement by: 
1. Understanding the academic expectations that the faculty hold for student-athletes. 
2. Creating an atmosphere in which team members strive for stated academic goals. 
3. Making class, laboratory, and required study session attendance mandatory and enforcing this policy. 
4. Scheduling practice sessions that minimize conflict with courses and excusing students from practice 
when these conflicts occur. Again, it is an NCAA violation to miss class for practice. 
5. Regulating the amount of practice, competition, and travel time such that each week the students are 
able to devote a minimum of 2 hours, for each credit hour taken, to academic pursuits; this time is exclusive 
of time spent in the classroom. 
6. Advising students to take advantage of the off season to enhance significantly their academic standing 
within the University. While conditioning and athletic skill enhancement may occur during this time, the 
student should have every opportunity to lead a "normal" student life. 
7. Arranging travel time to minimize missed classes, labs, and required study sessions. 
8. Structuring study times during extended travel periods. 
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9. Requiring that each team member contact the Academic Support Program staff to discuss academic 
progress at the time interval determined by the staff. Decisions made by the Academic Support Program 
staff regarding the amount of time each team member should be spending in structured study should be 
strictly adhered to. Students who are not making satisfactory academic progress, in the view of the staff 
and/or the coach, should be instructed to substitute supervised structured study time for time normally 
devoted to athletic activities. 

10. Providing special recognition for students who meet or exceed the stated academic goals and for those 
students who demonstrate improvement over last semester’s academic performance. 

DROP/ADD APPROVAL FOR STUDENT-ATHLETES 
Each semester (fall, spring, and summer) after the last day to drop a course using the web registration 
system, student-athletes must obtain written approval from their athletics academic counselor, in addition to 
their Arts & Sciences academic advisor, in order to add or drop a course. PLEASE NOTE that student- 
athletes must continue to attend class in the course(s) that they wish to drop until the written approvals from 
both their advisor and counselor have been granted. Students can collect the appropriate approvals 
through an official ADD/DROP form distributed by the Arts & Sciences Academic Advising Office. 
In some cases, the professor may drop you from a course if you do not attend the first and/or second day of 
class. Though you will be removed from the class roll, you still MUST follow the appropriate steps required 
for dropping a course. Failure to do so may result in an "F" as a final grade. 

ACADEMIC TEXTBOOK PURCHASING POLICY 
Student-Athletes designated to receive books as part of their scholarship must follow the proper protocol 
when purchasing academic textbooks: 

¯ Student-athletes must work with their academic counselor to determine if they qualify for their books to be 
pre-packaged at the beginning of each semester. If a student-athlete’s books are not pre-packaged, he/she 
is required to 
obtain a textbook purchasing form from the Academics Support Center, complete this form, and obtain 
signatures from the appropriate Compliance/Academics Support personnel. 
° Only textbooks and course materials that are stated explicitly on the course syllabus as required may be 

purchased through the book scholarship program. 
¯ Only textbooks and materials that are required by a course for which the student-athlete is officially 
registered for may be purchased through the book scholarship program. 
° Student-Athletes designated to receive books as part of their scholarship are allotted a maximum of $800 

per semester to buy books. Exceptions may be approved on a case-by-case basis at the discretion of the 
appropriate Compliance personnel. 
° Student-athletes are ultimately responsible for the purchase and safeguarding of their books. If books or 

materials are lost or stolen, it is the student-athlete’s responsibility to report the loss to the police. A police 
report is necessary in order to purchase replacement books and course materials through the book 
scholarship program. 
° Student-athletes have up to one month after the first day of classes to purchase required textbooks and/or 

course materials and submit a receipt for reimbursement of textbook and course material purchase. 
Exceptions may be approved on a case-by-case basis at the discretion of the appropriate Academics 
Support personnel. 
° If a student-athlete drops a course, all textbooks and materials must be returned to the bookstore with the 

original receipt for a month into each semester. After that time period, all textbooks and materials must be 
returned to the appropriate Academic Support personnel. 
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CHANGING YOUR MAJOR 
You are required to officially declare a major before your fifth semester. After the beginning of your junior 
year, you may not switch from one major to another without the approval of your University academic 
advisor. Your course of study during your junior and senior years must include the minimum departmental 
requirements for your major in addition to any other courses selected by you and your University Academic 
Advisor. All courses must be applicable towards NCAA degree progress requirements (see NCAA 
Academic Requirements section). 
Before changing your major, you must see your Academic Counselor to receive the appropriate 
paperwork. 

SUMMER SCHOOL 
Every effort should be made to maintain satisfactory progress toward a degree. If, despite your best efforts, 
it becomes necessary for you to attend summer school, please consult with your head coach. Because of 
budgetary restraints, it is not always possible to cover summer school expenses for every student-athlete 
who wishes to attend summer school. However, it is a departmental goal to have all student-athletes 
graduate, so as much help as possible is given. 
If you need more information on the summer school program, online courses, transferring in course credit 
or correspondence courses please contact your Academic Counselor. 
If you wish to attend summer school at a university other than the University of North Carolina, you must 
first obtain written permission from the Office of Undergraduate Admissions to ensure that the hours will 
transfer. 
The Department of Athletics does not pay for courses taken at other universities. Summer school at other 
universities cannot improve your GPA, as only the credit hours, if approved by the Office of Undergraduate 
Admissions, will transfer. You must make a "C" or better in order for the hours to transfer from an outside 
institution. 

ONLINE COURSES 
Carolina Courses Online is becoming increasingly popular. Each course follows the University calendar 
(with the exception of Summer School) for the term in which it is offered and is therefore counted within the 
total hours of enrollment (12 credit hours or more). Students may register for only one online course per 
semester. There may be athletic scholarship/grant-in-aid implications when registering for an online course. 
Students who wish to take an online course must meet with their Academic Counselor for approval 
before officially enrolling in the course. Note: the University will only allow 18 hours of credit completed 
online to count towards graduation. 
See Policy for Funding On/ine Courses in Financial Aid section for information on payment of online 
courses. 

UNC-CH ACADEMIC ELIGIBILITY REQUIREMENTS 
To be eligible to remain in the University, a student must meet the following minimum requirements: 
To begin the second semester in residence: 
2.00 grade point average and 9 academic semester hours (cumulative) 

To begin the third semester in residence: 
2.00 grade point average and 24 academic semester hours (cumulative) 
To begin a fourth semester in residence: 
2.00 grade point average and 36 academic semester hours (cumulative) 

To begin a fifth semester in residence: 
2.00 grade point average and 51 academic semester hours (cumulative) 
To begin the sixth semester in residence: 
2.00 grade point average and 63 academic semester hours (cumulative) 
To begin a seventh semester in residence: 
2.00 grade point average and 78 academic semester hours (cumulative) 
To begin the eighth semester in residence: 
2.00 grade point average and 93 academic semester hours (cumulative) 

To begin a ninth semester in residence: 
2.00 grade point average and 105 academic semester hours (cumulative) 
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A student who falls short of these standards will be considered in "good standing-on probation" for one 
semester provided he or she passed at least nine credit hours of graded coursework in the preceding 
semester and was not already on probation. Probation is considered good standing. 

Academic Ineligibility 
Students who do not qualify for automatic probation or who do not meet cumulative eligibility standards 
after a probationary term are academically ineligible and may not enroll in a spring or fall term. 

Students are expected to complete their degree in no more 8 semesters. If additional time is needed, 
students must submit an application for a 9th semester to the Dean’s office for approval prior to their 8th 
semester. A plan to seek a 9th semester should be discussed with your Academic Counselor one year in 
advance to begin the necessary process with your college or school. Students do not always receive 
University permission for a 9th semester in residence. Each Academic Counselor will verify with their 
coaches in July which of their athletes will be in need of a 9th semester. The list of students the counselor 
receives from the coaches will be given to the Director of the Academic Support Program, who will forward 
it to the Associate Dean of the Office of Academics Advising. 

NCAA ACADEMIC REQUIREMENTS 
To be eligible for athletic competition, students must meet the following minimum satisfactory progress 
requirements: 

Entering EACH semester: 
1. The student must have completed a minimum of 6 semester hours of degree applicable academic credit 
in the previous full-time regular academic term. 
2. The student’s GPA must be certified on a term-by-term basis, which means that the GPA listed below 
must be maintained throughout the year. 

Entering the second year (third semester): 
1. The student must have completed a minimum of 24 hours of academic credit. 
2. At least 18 of these hours must have been earned during the regular academic year (fall and spring 
semesters). The remaining 6 hours could be earned during the summer. 
3. The student must have a 1.8 cumulative GPA (90% of the 2.0 that is required for graduation). 

Entering the third year (fifth semester): 
1. The student must have declared a major. 
2. The student must have completed a minimum of 18 hours during the institution’s preceding regular two 
semesters. 
3. The student must have completed 48 hours toward his/her degree program (40% of the required 120 
hours for graduation). 
4. The student must have a 1.9 cumulative GPA (95% of the required 2.0). 

Entering the fourth year (seventh semester): 
1. The student must have completed a minimum of 18 hours during the institution’s preceding regular two 
semesters. 
2. The student must have completed 72 hours toward his/her degree program (60% of the required 120 
hours for graduation). 
3. The student must have a 2.0 cumulative GPA (100% of the required 2.0). 
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Entering the fifth year (ninth semester): 
1. The student must have completed a minimum of 18 hours during the institution’s preceding regular two 
semesters. 
2. The student must have completed 96 hours toward his/her degree program (80% of the required 120 
hours for graduation). 
3. The student must have a 2.0 cumulative GPA (100% of the required 2.0). 

FOR ALL STUBENTS 
,, Hours earned from repeated courses will not count toward eligibility. 

PHYA activity hours do not count toward eligibility or graduation; LFIT courses (one is required) do 

(only one can count towards graduation). 

Taking level one of your high school foreign language will never count toward graduation. It will 

only count toward NCAA progress toward degree if it is taken in your freshman year of enrollment. 

If you miss a complete term or are unable to complete a term, you must review your eligibility 

status with your Academic Counselor and the Assistant Athletic Director for Certification and 

Eli.qibilitv in the Compliance Office. 

ELIGIBILITY FOR POST-SEASON COMPETITION BETWEEN TERMS 
In order for any student-athlete to be eligible to compete in post-season competition (e.g. conference 
tournament, bowl game, NCAA Championships, etc.) that occurs between regular terms (including 
summer), he/she must pass six degree-applicable hours during the preceding regular academic term of full- 
time enrollment. For example, if football is participating in a bowl game in December or January, all student- 
athletes must have passed a minimum of 6 hours toward their degree that Fall semester in order to 
participate in the bowl game. Additionally, student-athletes who are in their final season of competition and 
are enrolled in an approved undedoad of less than 12 hours must pass a minimum of 6 hours the preceding 
regular academic term. If the student-athlete is enrolled in an approved underload of less than six hours, 
he/she must pass the number of semester hours in which he/she is enrolled during the preceding regular 
academic term. 

FULL-TIME ENROLLMENT 
All student-athletes must be enrolled as a full-time student in a minimum of 12 academic hours, not 
including Physical Education activity courses, in order to be eligible to practice and compete. At the start of 
each semester, students will have 5 class days to register themselves in a minimum of 12 hours. During 
these 5 days, student-athletes are permitted to practice but NOT compete. Only seniors in their last 
semester may apply and take less than 12 hours, i.e., an underload. These graduating seniors must seek 
written approval from their college dean for this underload and provide copies of their approval to the 
Registrar’s Office and the Academic Counselor. The underload approval can be found on the Academic 
Advising webpage (advising.unc.edu) 

UNC GRADUATION REQUIREMENTS 
To qualify for an undergraduate degree, a student must successfully complete at least 120 semester hours, 
although some programs’ requirements are higher than this minimum. Also, the student must have a 2.0 
cumulative grade point average in all work attempted at the University of North Carolina. 
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The required 2.0 average must be earned in a total number of hours not to exceed 45 hours beyond the 
minimum graduation requirements (120 hours) for the degree being sought. A minimum of 45 hours of 
academic credit must be taken at UNC-CH. 24 of the last 30 hours must be taken on the UNC-CH campus. 
In the College of Arts and Sciences, generally at least 18 semester hours of work with grades of "C" or 
higher are required in the student’s major, and at least half the student’s major must be completed at this 
University. 

Students who are going to graduate must: 
1. File an application for a degree during the semester of expected date of graduation on both 
ConnectCarolina as well as the academic advising webpage. The filing for Arts & Sciences can be found on 
the Academic Advising webpage. 
2. See their University Academic Advisor to complete an official degree audit form at least one semester 
before the expected date of graduation. Students should verify their graduation status with their advisor. 
3. Pay all tuition, fees, and other obligations owed to the University before receiving a diploma. 

GRADING SYSTEM 
A letter grade and plus-minus system for evaluating academic performance is employed for all 
undergraduates. Each letter grade receives a numeric value (quality points) for the purpose of determining 
a student’s grade point average for a semester’s work and for averaging grades for all semesters’ work to 
find a student’s cumulative grade point average. 
The letter grades, and the quality points represented by each, are as follows (all numeric values are per 
hour): 
A = 4.0          A- = 3.7          B+ = 3.3         B = 3.0          B- = 2.7          C+     =     2.3 

C = 2.0 C- = 1.7 D+ = 1.3 D = 1.0 F = 0.0 FA = 0.0 
AB = 0.0 IN = 0.0 

TEMPORARY GRADES: 
Temporary grades of IN or AB carry the force of an F until replaced by a permanent grade. Courses 
assigned a grade (or notation) of PS, NG, NR, or W are not considered in establishing a grade point 
average. Temporary grades usually change to F the after the 8 week period of the following semester. 

PASS/D/FAIL CLASSES: 
A student may register for a maximum of four credit hours per semester under the "Pass/D/FaiF grading 
system. A total of 11 Pass/D/Fail credit hours may be applied to graduation requirements. Course content 
and requirements are the same for Pass/D/Fail registrants as for regular students. The minimum 
performance for a PS grade is equivalent to the minimum performance of the letter "C-". A student can 
only sign up for a Pass/D/Fail grade in a class they wish to use for an elective. 

To take a course Pass/D/Fail, a student must complete the Pass/D/Fail course registration form. It is 
obtained from their Academic Advisor or Dean’s office. The period for making Pass/D/Fail declarations 
begins on the 5th day of classes each semester and concludes at the end of the eighth week of classes. 
Once a form is submitted, the declaration cannot be changed. 

DEAN’S LIST 
For all students who began UNC enrollment prior to Fall 2010, the following rules apply: 
To be eligible for the Dean’s List, you must have: 
1. A 3.2 grade-point average with no grade lower than C and be enrolled in 15 or more hours of letter grade 
credit (exclusive of physical education (PHYA) activities courses); or 
2. A 3.5 grade-point average and no grade lower than a C and be enrolled in at least 12 hours but fewer 
than 15 hours of letter grade credit (exclusive of physical education (PHYA) activities courses). 
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For all students who began UNC enrollment Fall 2010 or after, the following rules apply: 

1. A 3.5 grade-point average with no grade lower than C and be enrolled in 12 or more hours of letter grade 
credit (exclusive of physical education (PHYA) activities courses) 

ATLANTIC COAST CONFERENCE ACADEMIC HONOR ROLL 
To receive recognition on the ACC Honor Roll, students must earn a 3.0 GPA or better for the academic 
year, which is a combined average from the fall and spring semesters. 

SCHOLARSHIPS, AWARDS, AND INTERNSHIPS 
Numerous postgraduate scholarships, academic and leadership awards, along with internship 
opportunities, are available to all LJNC student-athletes through a competitive application process 
coordinated through the Academic Center. For information about these opportunities, see your athletics 
Academic Counselor. A complete description of all scholarships, awards, internships, and their deadlines 
are available upon request. 

PHILOSOPHY OF COACHES REGARDING THE ACADEMIC PERFORMANCE OF STUDENT- 
ATHLETES 
Student-athletes look to their coaches for guidance in their lives. As such, the coach is usually in 
the best position to stress the importance of academic achievement in preparation for successful 
careers beyond the undergraduate level. Coaches’ best serve the interests of the student-athletes 
when they emphasize the importance of academic achievement. Coaches promote academic 
achievement by: 
1. Understanding the academic expectations that the faculty hold for student-athletes. 
2. Creating an atmosphere in which team members strive for stated academic goals. 
3. Making class, laboratory, and required study session attendance mandatory and enforcing this 
policy. 
4. Scheduling practice sessions that minimize conflict with courses and excusing students from 
practice when these conflicts occur. Again, it is an NCAA violation to miss class for practice. 
5. Regulating the amount of practice, competition, and travel time such that each week the students 
are able to devote a minimum of 2 hours, for each credit hour taken, to academic pursuits; this time 
is exclusive of time spent in the classroom. 
6. Advising students to take advantage of the off season to enhance significantly their academic 
standing within the University. While conditioning and athletic skill enhancement may occur during 
this time, the student should have every opportunity to lead a "normal" student life. 
7. Arranging travel time to minimize missed classes, labs, and required study sessions. 
8. Structuring study times during extended travel periods. 
9. Requiring that each team member contact the Academic Support Program staff to discuss 
academic progress at the time interval determined by the staff. Decisions made by the Academic 
Support Program staff regarding the amount of time each team member should be spending in 
structured study should be strictly adhered to. Students who are not making satisfactory academic 
progress, in the view of the staff and/or the coach, should be instructed to substitute supervised 
structured study time for time normally devoted to athletic activities. 
10. Providing special recognition for students who meet or exceed the stated academic goals and 
for those students who demonstrate improvement over last semester’s academic performance. 
TUTORING PROGRAM 
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The Academic Support Program provides quality tutorial instruction to student-athletes. The program 
employs qualified personnel who tutor major subjects offered by the University. Students meet regularly 
with tutors during evening and daytime hours for individual instruction. Assisting students with 
comprehension of subject matter, test-taking strategies, and study techniques, the tutors continue to form a 
strong foundation for the success of the Academic Support Program. Additional tutorial assistance can also 
be obtained through other on-campus services such as the Learning Center, the Writing Center, and the 
Math Help Center. 

SUPPLEMENTAL INSTRUCTION 
Supplemental Instruction (SI)is a learning enhancement program designed to organize and improve the 
ways in which students prepare for class outside of the classroom. SI is attached to courses to provide 
students with a systematic and disciplined approach for processing the course material assigned by the 
professor. SI leaders are assigned to each of the "perspective" courses selected. Student-athletes will be 
identified to join a SI group at the beginning of each semester. The meetings will take place during their 
regular study hall hours. The SI supervisor will attend class and lead the SI sessions. 

COMPUTER LAB 
The Academic Support computer lab is outfitted with 11 PC-compatible computers plus 2 laser printers that 
can be used for wireless printing. The computers are equipped with standard applications, such as 
Microsoft Word, Excel, Power Point, and Publisher. All computers also have internet access as well as 
access to the University email system. 

STRUCTURED STUDY 
The Academic Support staff views structured study the same way your coach views practice. Those 
student-athletes assigned structured study hours are expected to attend regularly, come on time, and be 
prepared to study. During structured study periods, you must study in designated areas. 
In general, all freshmen on an athletic scholarship, any student-athlete who has less than a 2.0 GPA, and 
those student-athletes recommended by an Academic Counselor or a head coach are required to attend 
structured study. All student-athletes are welcome to use the academic facilities Sunday through Friday. 
Please contact the Academics Center staff for hours of operation as they may vary throughout the 
semester. 
The following are the only acceptable reasons for missing structured study: 
1. You are ill (doctors excuse); 
2. You are attending a review session held by your professor; 
3. You have a scheduled game; or 
4. You are on a team trip. 
A question frequently asked is, "Can the time I spend in the library be substituted for my structured study 
hours?" The answer is NO. If you are required to attend structured study, you must spend the full time 
required in the supervised study areas of the Academic Center. 

STRUCTURED STUDY RULES 
The Academic Center’s study programs are designed to maintain a comfortable and conducive academic 
environment. The following rules apply to all student-athletes using the facility: 
1. Arrive promptly. 
2. Come prepared to Study: have the required books, papers, notebooks, etc. 
3. Do not disturb other student-athletes who are trying to study. 
4. MP3 players, cell phones, magazines, etc. are not allowed in certain areas. 
5. Proper attire must be worn in structured study. 
6. Smoking and chewing tobacco are not allowed in the Academic Center. 
7. Falsifying forms used by the Academic Support Program is an Honor Code violation. 
8. Disrespect of the staff and/or tutors/monitors will result in immediate disciplinary action. 
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9. NCAA rules require that staff phones be off-limits. Copiers are available ONLY by approval of a support 
staff member. 
10. Inappropriate language will not be tolerated. 
11. No viewing of inappropriate websites is permitted in the computer lab or on laptops in Study Hall. 

STRATEGIES FOR ACADEMIC SUCCESS 
For students of all academic achievement levels, there are general rules that will help you perform to your 
academic potential. They are as follows: 
1. Attend class. Tests are most often based on the material covered in class. If you are going to be away 
from campus for a game, alert your instructors ahead of time. Get your assignments in advance, if possible, 
and determine when the work is due. Let your instructor know when you are ill. Your class attendance may 
be one criteria used by your professor when assigning final grades. 
2. Go to class prepared. You should have all reading and written assignments completed on time. If you 
go to class unprepared, it is often difficult to understand the material presented in class. Also, your 
instructor may tag you as a student with a poor attitude, which may influence your grade. 
3. Know your instructor. Introduce yourself to your instructor; if you have any questions relative to the 
course throughout the semester, meet with your instructor. Your professor is interested in your performance 
in the classroom and will generally be happy to discuss material related to the course with you. 
4. Make a good impression. Get/arrive to class on time. Entering class late causes a disruption. Do not 
text message or play games on the computer, read newspapers, listen to radios, etc. in class. It is 
recommended that you sit near the front of the classroom and not within a large group of student-athletes. 
5. Don’t let little problems become big problems. If you feel yourself falling behind in class, contact your 
Academic Counselor for help. Also, remember your instructors are there to teach. Don’t be afraid to make 
an appointment and ask a question about material you don’t understand. Make sure someone knows you 
need help before you reach the point where you cannot possibly do well in the course. 
6. Use tutoring help wisely. Tutors are available in select subjects. They are there to help you understand 

your assignments, not to do your work for you. If you don’t have the notes or haven’t read the assignments, 

tutors will not be able to work with you. If you require a tutor in a special subject that is not normally 

provided, inform your Academic Counselor as soon as possible. 
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XIV 

GRANT-IN-AID 

Supervision 

Grants-in-aid are administered by the Associate Athletics Director for Compliance and 
the Assistant Director of Compliance for Financial Aid, who must approve them before 
processing can occur. 

Athletics Scholarship Agreement 

When the head coach initially awards a grant, the prospective student-athlete and 
his/her parent/guardian must sign the Athletics Scholarship Agreement. If the award 
is being offered to a current student-athlete, and he/she has reached the age of 18, the 
parent/guardian does not have to co-sign the agreement. 

National Letter of Intent 

1. Coaches must complete the Information Form for NLI-ASA Packets and submit it to 
the Assistant Director of Compliance for Financial Aid so that the National Letter of 
Intent and the Athletics Scholarship Agreement may be prepared for the prospect. 

2. Coaches obtain from the Assistant Director of Compliance for Financial Aid one 
NLI packet for each prospective student-athlete, which consists of two copies of the 
University of North Carolina at Chapel Hill Athletics Scholarship Agreement (ASA) 
and two copies of the National Letter of Intent (NLI). 

3. After a prospective student-athlete has signed both copies of the NLI and the ASA, 
he/she retains one signed copy of each for his/her records. The other original 
signed copy of the NLI and ASA are returned to the head coach, who makes and 
retains a copy and forwards the original to the Assistant Director of Compliance for 
Financial Aid. 

4. The Compliance Office reviews the documents for compliance with the 
appropriate regulations and files a copy of the NLI and ASA with the ACC (meeting 
filing deadlines). The remaining original signed copy of the NLI is maintained on 
file in the Compliance Office. 

5. Copies of the ASA are sent to the Office of Scholarships and Student Aid and the 
Cashier’s Office for their records. 

6. The Office of Scholarships and Student Aid is responsible for officially notifying 
prospective student-athletes of their receipt of athletics grants-in-aid. 

Renewals 

By a date to be determined in early May, the award for each returning student-athlete 
must be renewed for the coming year. The renewal form is submitted for approval and 
then forwarded to the Office of Scholarships and Student Aid, which will issue the 
formal award letter. 
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Grant-in-Aid (contim~ed) 

Increasing an Award 

To increase an award, the coach must submit a letter stating the reason for the award 
increase and the term of the increase (e.g., semester, academic year, remainder of 
career). If the increase is temporary (e.g., one semester, after which award returns to 
original amount), it is necessary for the head coach to obtain a signed statement from 
the student-athlete and his/her parent/legal guardian in which they state an 
understanding of the terms of the award. Statements must be submitted to the Assistant 
Director of Compliance for Financial Aid for approval. 

Terminations 

By the first week of May, every student-athlete who has received a grant-in-aid during 

the academic year, but is not being renewed, should be listed by the coach on the 
termination form. This includes student-athletes who are non-counters, have quit the 

team or withdrawn from school, or are expected to graduate at the end of the current 
academic year or after summer school. If a student-athlete quits the team, the head 

coach is required to have the student-athlete complete a form which states that the 
student-athlete is voluntarily relinquishing his/her grant-in-aid. Upon completion, the 
form should be submitted to the Assistant Director of Compliance for Financial Aid for 

approval and processing. 

Equivalencies 

Coaches are responsible for monitoring their applicable NCAA grant-in-aid limits. 

Equivalencies are assigned as percentages of the total scholarship, with a full 
scholarship representing 1.00. Components are Tuition (residentinon-resident),Fees, 
Room, Board, and Books. In addition, if a student-athlete receives any additional 

financial aid from a source outside the Department of Athletics, it is important to keep 
in mind that this aid may be countable toward the equivalency limit. 

A. Room 

Requests for off-campus housing are made by the head coach to the Assistant 
Director of Compliance for Financial Aid for approval. If approved, these are 
forwarded to the Cashier for check processing. 

B. Board 

Student-athletes who receive board as part of their grant will receive a check from 
the Cashier’s Office. With these funds, student-athletes may choose to purchase 
meal plans offered by the Carolina Dining Services. 
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Grant-in-Aid (continued) 

C. Books 

NCAA regulations permit UNC to provide student-athletes with only required 
textbooks and materials required by a course that are included on the course 

syllabus. UNC cannot provide supplies, dictionaries, or other miscellaneous items 
unless they are required by the course. Student-athletes receiving "Books" as part 

of their grants-in-aid can obtain their books in two different ways: 

Student-athletes work with their assigned academic counselor to have their 

class schedule set seven days before the start of each semester. Required 

books will be prepackaged and can be picked up at the Loudermilk 

Academic Center at a time to be determined each semester 
o Student-athletes not utilizing the above method must go to the Academic 

Support Center and obtain book authorization forms from an authorized 
academic counselor prior to purchasing books at UNC Student Stores. 

Studcnt-athletes have one month from the beginning of class each semester 
in order to purchase the required textbooks 

Student-athletes are limited to $600 per semester. Exceptions to this limitation are 

approved on a case-by-case basis, assuring that all required textbooks for student- 

athletes are covered by their book scholarships. Textbooks purchased from grant- 
in -aid funds for student-athletes become the property of the student-athlete upon 

completion of the course for which they wcre purchased. Should a student-athlete 
opt to drop a course at any time during the semester, however, any texts for that 
course must be turned over to a member of the Academic Support Center staff. Any 

books returned will, at the discretion of the Director of the Academic Support 
Program, be returned to the vendor for credit or be added to the Academic Center 
Library 

Loaner Laptop Program 

Student-athletes who qualify for a loaner laptop (receiving 50% or more of a full grant- 

in-aid upon their initial enrollment) are subject to the following policy regarding the 
return of the laptop upon their departure from UNC. 

Procedure for Placing Academic Holds on Student-Athlete’s account for failure to 
Return Laptop Computers 

The Department of Athletics has the authority to place an academic hold on a student- 

athlete’s account for failure to return laptop computers and power cords (hereafter, 
"laptop") directly to the Department of Athletics upon their departure from the team, 

provided the following procedures are followcd. This hold will be maintained 

indefinitely unless the student-athletes follow through with their responsibility to 
return the laptops. Student-athletes who graduate, leave school early, or quit the team 

must return their laptop prior to their departure. Per the state of North Carolina 
regulations, student-athletes do not have the option to purchase their laptops. 

Graduating Seniors 

1. Academic counselors will verify the individuals who are graduating. 
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Grant-in-Aid (continued) 

2. The Assistant Director of Compliance for Financial Aid will send an email (copied 
to Head Coach, Compliance, and Academics) prior to the start of final exams 
indicating that all graduating seniors must return their laptops to the Academic 
Support Center by the last day of final exams. The email must also indicate that 
failure to return their laptop by the last day of finals will result in an academic 
hold being placed on their account, which will prevent them from registering for 
classes and/or obtaining their transcript and/or diploma. 

3. The Academic Support Center will submit a list of graduating student-athletes who 
did not return their laptop by the last day of final exams to the Compliance Office. 
The Assistant Director of Compliance for Financial Aid will submit a list of transfer 
student-athletes who did not return their laptop by the last day of final exams to the 
Assistant Athletics Director for Certification and Eligibility, who will place the 
academic hold immediately. 

4. After the semester has concluded, the Compliance Office will send a follow-up 
email to the student-athletes, informing them that an academic hold has been 
placed on their account which will prevent them from obtaining their transcript 
and/or diploma and registering for further classes. The hold will be removed once 
they have returned the laptop. 

5. Once the laptops have been returned to the Compliance Office, the Assistant 
Director of Compliance for Financial Aid will provide a memo to the Assistant 
Athletics Director for Certification and Eligibility requesting that the holds be 
removed. 

Student-Athletes who are Transferring from UNC: 

1. Once permission has been granted for student-athletes to speak to other institutions 
in regards to transferring, the Assistant Director of Compliance for Financial Aid 
will send an email to the student-athletes reminding them to return their laptops to 
the Compliance Office or to the Academic Support Center by the last day of final 
exams. The email must also indicate that UNC will not approve a One-Time 
Transfer Exception for the student-athletes, if applicable, until the laptop is 
returned. 

2. The Assistant Director of Compliance for Financial Aid will send a reminder email to 
all transferring student-athletes (copied to head coach, Compliance, and 
Academics) prior to the start of final exams indicating that failure to return their 
laptop by the last day of finals will result in an academic hold being placed on their 
account which will prevent them from obtaining their transcript and/or diploma 
in order to transfer. The email will also remind the student-athletes that their 
One-Time Transfer Exception, if applicable, will not be granted until their laptop is 
returned. 

3. The Assistant Director of Compliance for Financial Aid will submit a list of transfer 
student-athletes who did not return their laptop by the last day of final exams to the 
Assistant Athletics Director for Certification and Eligibility, who will place the 
academic hold immediately. 

4. After the semester has concluded, the Compliance Office will send a follow-up 
email to the student-athletes, informing them that an academic hold has been placed 
on their account which will prevent them from obtaining their transcript and/or 
diploma in order to transfer. The letter will also notify the student-athletes that they 
will not be granted the One-Time Transfer Exception, if applicable, until their laptop 
is returned. The hold will be removed once they have returned their laptop. 
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Grant-in-Aid (continued) 

5. Once laptops have been returned to the Compliance Office, the Assistant Director 
of Compliance for Financial Aid will provide a memo to the Assistant Athletics 
Director for Certification and Eligibility requesting that the holds be removed. 

Student-Athletes who Quit the Team 

1. Unless other arrangements are made with the Head Coach, student~athletes who 
voluntarily withdraw from a team must immediately return their laptop to the 
Compliance Office. 

2. Upon receiving a Change of Status form for studcnt~athletes who have quit the 
team, the Assistant Director of Compliance for Financial Aid will inquire with the 
Head Coach regarding any arrangements that have been made with the student~ 
athletes regarding their continued use of the laptop. 

3. Fossible arrangements could include allowing the student~athletes to maintain 
their laptop the remainder of the semester, academic year, or entire UNC career. 
All of these arrangements require the student~athletes to sign additional paperwork 
verifying their understanding of the new agreement. 

4. If a ttead Coach has not made such an arrangement with the student~athletes, the 
Assistant Director of Compliance for Financial Aid will email the student~athletes, 
notifying them that they must return their laptop to the Compliance Office or the 
Academic Support Center immediately. The email will also notify them that if their 
laptop is not returned within 10 business days of the email, an academic hold will be 
placed on their account, which will prevent them from registering for classes and/or 
obtaining their transcript or diploma. 

3. If the 10 business days expire, the Assistant Director of Compliance for Financial 
Aid will submit the student~athletes’ names to the Assistant Athletics Director for 
Certification and Eligibility, who will place the academic hold immediately. 
Once the laptops have been returned to the Compliance Office, the Assistant 
Director of Compliance for Financial Aid will provide a memo to the Assistant 
Athlefics Director for Certification and Eligibility, requesting that the holds be 
removed. 

Summer School 

Summer school grantqn-aid appropriations are awarded by sport, and coaches’ 
recommendations are submitted prior to first summer session. In order to receive a 
summer award, the student~athlete must have been awarded a grant during the 
previous year. In addition, he/she may not receive a greater percentage of the grant 
awarded during the academic year. Requests are due by early May. The form must be 
submitted by the coach to the Academic Support Center for approval prior to being 
submitted to the Assistant Director of Compliance for Financial Aid for approval and 
processing. 

Post~Eligibility Aid 

Due to Title IX considerations and the cost of our total grantqn~aid program, the 
assumption will be that fifth-year awards are generally not available. Exceptions will be 
allowed at the discretion of the Director of Athletics when circumstances warrant. Such 
exceptions might include medical issues, family circumstances, and special needs 
students. The intent is not to eliminate fifth~year awards, but to be extremely judicious 
in awarding them. 
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Grant-in-Aid (continued) 

For student-athletes to be considered for post-eligibility aid, the coach must submit a 
written recommendation to the Assistant Director of Compliance for Financial Aid. 
Approval is not automatic, and care should be taken by the coach in making this policy 
clear to student-athletes. Post-eligibility aid is generally awarded at the same level (or 
an average) at which the student-athletes received aid during their career at UNC. 
Exceptions to this policy are considered on a case-by-case basis. 

Disciplinary Non-Renewal/Reduction of Award 

The awarding, reduction, or termination of a grant-in-aid is made on the 
recommendation of the coach, the endorsement of the Department, and the approval of 
the Associate Provost and Director of the Office of Scholarships and Student Aid. 
Student-athlete appeals of these recommendations are heard by the Chancellor’s 
Committee on Scholarships, Awards, and Student Aid. 

Reductions or non-renewals of grants-in-aid must be based on the conditions set forth in 
the Athletics Scholarship Agreement, which is signed by every student-athlete receiving 
aid. Recommendafions for termination/reduction should be addressed to the Associate 
Athletics Director for Compliance and the Assistant Director of Compliance for Financial 
Aid. 

The NCAA requires that grants-in-aid be awarded on an annual or multiyear basis; 
additionally, insfitufional practice is to renew awards except in the most unusual 

circumstances. Those circumstances are generally described in the Athletics 
Scholarship Agreement. The head coach should contact the Associate Athletics Director 

for Compliance at the first indication that he/she may want to reduce or terminate a 
grant. This communication will be critical throughout the process; therefore, it should 

occur when the problem first arises. 

The suggested procedure regarding contact with a student is as follows: 

1. Ongoing counseling and discussions should be documented (date and subjects 
discussed) as the coach anticipates a reduction/termination. 

First Warning: The student-athlete is told that the coach is considering the possibility 

of recommending the reduction or termination the award. It is important to be as 
specific as possible when describing the reasons for the possible recommendation. 

Corrective behavior should be clearly explained and expectations clearly defined. 

3. Second Warning: This warning is similar to the first, except that it should be 
more intense and should include the statement that continued misbehavior will 
result in a grant-in-aid reduction or termination. This warning may be in writing. 

Important Note: There is no requirement that one, two, three, or four warnings be 
given to the student-athlete. The important factors to remember are that the 
student-athlete deserves every opportunity to change his/her behavior to meet team 

expectations, and the coach may be called upon to justify his/her recommendation. 

The history of the Chancellor’s Committee on Scholarships, Awards, and Student Aid 

has been to decide on the side of the student-athlete. It is essential that the coach 
and the Department take every step to help the student-athlete, and only after 
these efforts fail should a grant be reduced/terminated. 
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Grant-in-Aid (continued) 

4. At each step, discussions should occur with the Associate Athletics Director for 
Compliance regarding a possible recommendation for reduction or termination. 

A recommendation of reduction/termination is made in writing to the 
Department. The recommendation should include the detailed reasons for the 

recommendation, along with a record of the discussions with the student. The 
coach should notify the student-athlete of his/her recommendation. 

At any point in the process, a student-athlete may voluntarily relinquish the 
grant-in-aid, resulting in a termination without committee involvement. The 
student-athlete must complete the applicable form, indicating that he/she is 
voluntarily relinquishing the grant-in-aid. 

7. A letter from the Department of Athletics and the Office of Scholarships and 
Student Aid is sent to the student-athlete indicating the recommendation and 
describing the appeals process. 

8. In the event of an appeal, both the coach and the Associate Athletics Director for 
Compliance will be asked to appear before the committee. 
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xv 
ELIGIBILITY 

There are specific NCAA, ACC and UNC eligibility forms (i.e. NCAA Drug 
Testing Consent Form, NCAA Student-Athlete Statement, etc.) that must be 

completed by each student-athlete in order for him/her to be eligible to participate 

in practice and competition each year. All returning student-athletes, NLI 

signees and walk-ons who have been offered a position on the team prior to 
try-outs MUST sign the NCAA Drug Testing Cousent Form prior to 
participating in any practice activity. A student-athlete who is trying out for a 

team is not required to complete the NCAA Drug Testing Consent Form for 14 

days from the first date the student-athlete engages in countable athletically 

related activities or before the student-athlete participates in a competition, 

whichever comes first. These forms will be administered online via a Student- 
Athlete Portal through ACS Athletics, a Student-Athlete Life Cycle Management 

System. 

During the month of July or earlier, the Assistant Athletic Director for 
Certification and Eligibility (Susan Maloy) will assign each head coach a date and 
time in which their team eligibility meeting will be conducted. Most meetings 
will take place around the first day of classes in the fall semester. Coaches are 
expected to make these meetings mandato~T as no student-athlete will be certified 
as eligible to compete without having attended the meetings and signed all 
required forms. These meetings will be more informational in nature as all 
eligibility paperwork should have been completed and signed online prior to the 
team meeting. If the eligibility meeting is scheduled after the date in which a 
coach would like to begin countable athletically related activities, each student- 
athlete MUST sign the NCAA Drug Testing Consent Form prior to participating 
in the activity as noted above which can be done in a timely fashion through the 
online process. 

Official squad lists will be completed after each team’s eligibility meeting listing 
only student-athletes who have signed all eligibility forms. Each head coach is 
required to sign off on the squad list before competition begins. If anyone is 
added or removed from the team after the squad list has been signed, the coach 
must complete a Change of Squad List Status Form and submit a copy to the 
Compliance Office. An amended squad list will then be prepared. 

All student-athletes are required to have a medical exam conducted by a family 
physician or team physician prior to participation in any practice, competition or 
out-of-season conditioning activity. The exam must have been administered 
within the last 6 months. In addition, all student-athletes must have an updated 
medical insurance information sheet on file prior to participating in any 
athletically related activity, voluntary or otherwise. 
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The medical exam for student-athletes who are beginning their initial season of 
eligibility and students who are t@ng out for the team must include a sickle cell 
solubility test (SST), unless documented results of a prior test are provided to 
Sports Medicine or the student-athlete declines the test and signs a written release. 
Results of the SST must be on file before a student-athlete may participate. 

Once each student-athlete has signed all eligibility paperwork, completed the 
medical insurance form, and has obtained a medical exam or shown proof of a 
medical exam within the last 6 months, head coaches will be notified in writing of 
all student-athletes who have been cleared to participate in practice activities. 
Additionally, the Assistant Athletic Director for Certification and Eligibility will 
verify that each individual has been certified as eligible through the continuing 
eligibility certification process per NCAA and UNC rules outlined in Section XIII 
- Academics, and the squad list will be forwarded to the University Registrar for 
verification of each student-athlete’ s eligibility status. As the Certifying Officer, 
the Registrars Office will send a document back to the Compliance Office listing 
all student-athletes on each team who have been officially certified for 
competition. 

Head coaches will be notified in writing when student-athletes have been cleared 
to compete. If you have NOT been notified that a student-athlete has been 
cleared, he/she MAY NOT compete/participate until you receive clearance from 
the Assistant Athletic Director for Certification and Eligibility or designee. Head 
Coach is required to respond to Compliance with a return email acknowledging 
their review of the eligibility list prior to competition. 

MID-YEAR CERTIFICATION 

Academic reform legislation requires mid-year certification of all student-athletes 
(i.e. verification of the 6 hour rule and the cumulative GPA). At the conclusion of 
each Fall semester, the Assistant Athletic Director for Certification and Eligibility 
will perform a mid-year evaluation in conjunction with the Academic Support 
Staff and the Registrars Office. As the Certifying Officer, the Registrars Office 
will send a document back to the Compliance Office listing all student-athletes on 
each team who have been officially certified for competition for the Spring 
semester. 

Prior to the start of Spring classes and no later than the first date of competition 
within the Spring term, coaches will be informed in writing of all student-athletes 
who are cleared to compete, highlighting those who will not be eligible to 
compete in the Spring semester. Head Coach is required to respond to 
Compliance with a return email acknowledging their review of the eligibility list 
prior to competition. 
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POSTSEASON CERTIFICATION 

Since August 1, 2007 legislation has been in place that requires eligibility 

certification for post-season events that occur between terms (including summer), 

e.g. conference tournament, bowl game, NCAA Championships, etc., for ALL 
student-athletes. In order for any student-athlete to be eligible to compete in 

these post-season events, he/she must pass six degree-applicable hours during 
the preceding regular academic term of full-time enrollment. For example, if 

football is participating in a bowl game in December or January, all student- 
athletes must have passed a minimum of 6 hours toward their degree that 
Fall semester in order to participate in the bowl game. 

Student-athletes who are enrolled full time in their final season of competition 

must pass 6 degree applicable hours during the preceding regular academic term 

of full-time enrollment, i.e., semester that has just concluded prior to post-season 
competition. Studeut-athletes who are in their final seasou of competition 
and are enrolled in an approved underload of less than 12 hours must pass a 
minimum of 6 hours the preceding regular academic term. If the student- 
athlete is enrolled in an approved underload of less than six hours, he/she 
must pass the total number of semester hours necessary to complete his!her 
degree during the preceding regular academic term. 

Prior to the post-season event, the Assistant Athletic Director for Certification and 
Eligibility will perform a post-season evaluation in conjunction with the 
Registrars Office, and coaches will be informed in writing of all student-athletes 
who are cleared to compete in the event. Head Coach is required to respond to 
Compliance with a return email acknowledging their review of the eligibility list 
prior to competition. 

WRITTEN VERIFICATION OF ELIGIBILITY CERTIFICATION 

Head coaches will receive written verification from Compliance of who is eligible 

to compete prior to each semester. Head Coach must respond to Compliance with 

a return email acknowledging their review of the eligibility list prior to 
competition. If an athlete participates in a competitive event prior to being 

certified as eligible, it is an NCAA violation. The student-athlete’s eligibility will 

be in j eopardy and forfeiture of contest(s) and/or individual results are possible. 
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XVI 

RECRUITING 

Philosophy 

All recruiting by members of the UNC Department of Mhlefics is to be performed within 
the guidelines of the NCAA Manual and the Atlantic Coast Conference Constitutional 
Bylaws. It is the responsibility of each staff member to oversee their sport and be current 
as to rules and interpretations of the NC,%~ and ACC. No representatives of UNC’s 
athletics interests (boosters) may be involved in the recruiting process. 

Any questions regarding recruiting procedures or rules should be immediately brought 
to the attenfion of the Compliance Office. 

Staff Education 

Recruiting compliance begins with the education of staff members. All coaching staffs 

receive annually an updated copy of the NCAA Division I Manual. A computerized 
resource, containing forms and additional necessary information, is also made available 

to the coaching staff through the department’s computer network. Coaches are expected 

to sludy and review these resources on an ongoing basis. Questions are to be directed to 
the Compliance Office. 

Throughout the academic year, coaches are educated both at Head Coaches’ meetings, as 

well as at sport-specific compliance meetings. Topics vary, but regularly include 
reminders about adhering to recruiting regulations, documenting in-person contacts 

and evaluations with prospective student-athletes, following official and unofficial visit 
procedures, and monitoring closely the activity of boosters associated with their sport. 

The Compliance Office continues to provide recruiting information to coaches 
throughout the year through the dissemination of a monthly newsletter, daily in-person 
and telephone communication with coaches, and electronic mail (e.g., forwarding 
interpretations either obtained from the NCM’~ or ACC or requested by coaching staff 
members). 

Coaches Exam/Certification to Recruit Off- Campus 

All UNC coaches, including volunteer assistants and directors of operations, are 
required to take and pass the NCAA Coaches Certification Exam. Only coaches who 
have successfully completed the exam and have been certified may contact or evaluate 
prospective student-athletes off-campus. Collectively, the Compliance Office, the 
Faculty Athletics Representative, and the ACC compliance staff administer and monitor 
the annual certification of the coaches. New coaches, and those who fail to pass the 
CCE on their first attempt, are often required to participate in an educational session 
outlining and explaining NCAA regulations. 
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Recruiting (continued) 

Recruiting Materials 

Each ttead Coach is responsible for ensuring that the materials sent to 

prospective student-athletes are in compliance with NCAA Bylaw 13.4. The 

Compliance Office educates new coaches, both head and assistant, with regard to 

permissible recruiting materials. If questions arise, the compliance staff is available 

to all staff members to assist with the understanding of and adherence to applicable 

NCAA regulations. 

Prior to using a highlight video or computer recruiting presentation in the 

recruiting process, coaches must submit a copy to the Compliance Office for 

approval. Any subsequent changes to the video/presentation must also be approved 

prior to using the adapted version in the recruiting process. 

Though the task is primarily handled by the NCAA Eligibility Center, the 

Compliance Office recommends that coaches forward the University’s graduation 

rate data, academic progress rate, and graduation success rate to all prospects at the 

earliest possible time following their first arranged in-person encounter with the 

prospects, potenfially in conjunction with pre-official visit correspondence (if 

applicable). 

Though the task is primarily handled by the NCAA ~;ligibility Center, the 

Compliance Office recommends that coaches forward the NCAA banned drug list to 

prospective student-athletes no later than July 1 before the prospects’ initial 

enrollment at UNC. Similarly to the graduation rates report, the Compliance Office 

suggests provision of this information along with official visit information. This 

information may be provided to prospects either by directing them (via email) to the 

NC~ wcbsite address at which the list is located or by mailing them a hard copy of 

the most current list. 

Recruiting Documentation 

Coaches are responsible for completing all required recruiting documentation (either 
on paper or through the ACS software system, as specified). Monthly documentation 
responsibilities include contact and evaluation logs and documentation of recruiting 
conducted during contact and evaluation periods. Delinquency in completing this 
paperwork to the Compliance Office will result in a hold being placed on the sport 
with regard to Business Office reimbursements for the coaching staff. 
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Recruiting (continued) 

Recruiting Policy 
In the fall of 2004, the Department of Athletics established and put into effect a new 
recruiting policy governing prospects’ visits to campus, which includes a recruiting 
philosophy statement, guidelines and concepts, and updated recruiting forms. It also 
establishes procedures for athletics administrators, head coaches, student hosts, and 
prospective student-athletes. The underlying philosophy of this recruiting policy is that 
official visits are a mutual exploration by prospective student-athletes and institutional 
officials regarding whether the institution and the prospective student-athletes are a 
good fit for each other. Throughout this process, athletics department personnel are 
expected to provide an educational experience in an environment that conforms to 
University and NCAA policies and missions. In addition, student-athlete hosts are 
expected to adhere to the policy and provide prospective student-athletes with safe and 
insightful student experiences. And, lastly, prospective student-athletes are asked to 
behave in a manner consistent with the expectations of all UNC student-athletes, 
adhering to all ACC and NCAA regulations, as well as all state and federal laws. 

Official Visits 

Prior to hosting a prospective student-athlete for an official visit, head coaches 

must receive written authorization from the Compliance Office. Permission is 

sought through completion of an Official Visit Approval Form. If the prospect is 

flying, a copy of the flight itinerary should be included with the Approval Form. 

A current copy of the prospect’s transcript and test scores must be attached to 

the approval form. The prospect must register with the NCAA Eligibility Center 

(EC) and must be placed on the Institution Request List with the EC prior to the 

official visit. This documentation should be provided 5 days prior to the visit. If 

complete information is not available to the coaches until the 5-day window has 

passed, the coaches must assure the Compliance Office that the information will 

be submitted and on file in the Compliance Office prior to the prospect’s arrival 

for the visit. 

Upon arrival on-campus, prospects must read and sign the Guidelines for 

Prospective Student-Athletes, aclmowledging that they are aware of the 

regulations in place for their visit. 

Coaches are required to monitor all activity during the official visit and ensure 

that recruiting guidelines are being followed. 

Prior to departure from campus after the official visit has taken place, prospects 

must again sign the Guidelines for Prospective Student-Athletes (Appendix dd), 

certifying that the visit was conducted in accordance with NC?u’~ regulations. 

Subsequent to the official visit, the head coach must return a copy of the 

Student-Athlete Host Entertainment Form, signed by the student-athlete host, 

which indicates that the hosting guidelines specified on the form were followed 

at all times throughout the duration of the prospect’s visit. Additionally, this 

form must specify the dollar amount of the stipend provided to the student- 

athlete during the visit for the purpose of hosting the prospect. 

Revised 2013 



95 

Recruiting (continued) 

Unofficial Visits 

The Compliance Office requires that all head coaches complete an Unofficial 

Visit Declaration reporting prospects’ unofficial visits to campus. This form is 

required to be forwarded to the Compliance Office following the prospects’ 

visits. A copy of this form is maintained in both the head coach’s office and the 

Compliance Office. 

If the prospect is housed in a campus dormitory during an unofficial visit, the 

head coach is required to collect $10 from the prospect and forward it, along 

with the Unofficial Visit Housing Form, to the Senior Woman Administrator, 

who forwards the money to UNC ttousing Office. A cop}, of this form is kept on 

file in the Compliance Office. 

Reimbursements for On-Campus Recruiting 

1. If reimbursements to the prospect are sought following official visits, the 

Prospect Reimbursement Form (Appendix ee) must be submitted to the 

Compliance Office after the completion of the visit. The Compliance Office 

approves the forms and forwards the reimbursement request to the Athletics 

Business Office, which processes the request. A copy is maintained in the 

Compliance Office. 

For all other reimbursements associated with on-campus recruiting, the 

Athletics Business Office, prior to processing the request, is required to obtain 

signed approval from the Compliance Office. The Director of Compliance 

reviews each request, and the accompanying receipts, to ensure that expenses 

are appropriate for reimbursement and meet NCAA, ACC, and University 

regulations regarding official visits. 

Off-Campus Recruiting 

1. Recruiting contacts and evaluations are recorded by coaches within the ACS 

software program. 

2. These records are monitored regularly by the Compliance Office. 

Per recruiting calendar restrictions, basketball, softball, and volleyball coaching 

staffs are required to designate in writing the applicable number of evaluation 

days they utilized to evaluate prospective student-athletes during the academic 

year. These forms are submitted to the Compliance Office at the conclusion of 

the evaluation periods. The football staff is also required to complete and submit 

paperwork to the Compliance Office regarding the designation of coaches 

recruiting off campus. 
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Recruiting (continued) 

Reimbursements for Off-Campus Recruiting 

1. For all reimbursements associated with off-campus recruiting, the Athletics 

Business Office, prior to processing the request, is required to obtain signed 

approval from the Compliance Office. The Director of Compliance reviews each 

request, and the accompanying receipts, to ensure that expenses are appropriate 

for reimbursement and meet NCAA, ACC, and University regulations regarding 

off-campus recruiting. 

2. Copies of off-campus reimbursements are kept on file in the Athletics Business 

Office and the head coach’s office. The Athletics Business Office staff has been 

thoroughly educated by the Compliance Office regarding permissible recruiting 

reimbursements for off-campus recruiting. 

Telephone Logs 

1. Coaches are required to log all telephone numbers for prospects or their parents 

into the ACS software system. 

2. Telephone records are regularly imported by the Compliance Office into ACS for 

tracking and review. 

Complimentary Admissions for Prospective Student-Athletes and Coaches 

1. At the start of each academic year, the ’Picket Office sends coaches a written 

review of the policies and procedures pertaining to complimentary admissions. 

2. The ’Picket Office administers the complimentary admissions pass list for visiting 

prospective student~athletes making official and unofficial visits. 

Each sport must complete the appropriate Complimentary Ticket Request Forms 

at least 48 ~hours prior to the beginning of the contest the prospect \,,Till be 

attending. Requests made beyond the 48~hour window are accommodated 

based on availability. 

The head coach is responsible for determining the permissible number of 

complimentary admissions due each prospective student-athlete and/or coach. 

Note: a.) a prospective student-athlete on an official or unofficial visit may 

receive up to three complimentary admissions for him/herself and those 

individuals accompanying the prospective student-athlete; b.) an individual 

responsible for directing an activity in which a prospect is involved may receive 

up to two complimentary admissions and; c) complimentary admissions for 

prospective student-athletes and their guests must be in the general seating area. 

All complimentary admissions for prospective student-athletes are provided 

through a pass list. Each individual receiving complimentary admission shall 

sign the pass list at time of entry. 
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Recruiting (continued) 

’Picket Office personnel are responsible for monitoring compliance with 

complimentary admissions regulations and shall maintain a file of all such 

admissions. The Compliance Office is available for questions pertaining to 

NCAA rules and regularly reviews the complimentary admissions lists 

maintained by the Ticket Office. 

Incoming Transfer Policy 

If a coach receives notification that a student-athlete at another institution is 
interested in transferring to UNC for the purpose of participating in athletics, 

that student must be notified that it is not permissible to discuss the student- 

athlete’s athletics or academic plans with UNC until written approval is received 

from the student’s current institution. 

o The coach must then notify the Compliance Office of the student-athlete’s 
interest in transferring to UNC for athletics purposes. It is necessary for the 
coach to provide the Compliance Office with the student-athlete’s name and the 
name of the current institution he/she attends. 

The Compliance Office will fax or email a letter to the student’s current 
institution requesting permission to contact the student and attempting to obtain 
the student’s academic and athletics history, along with requesting permission to 
apply the one-time transfer exception. 

If the student’s institution grants UNC permission to contact the student, the 

student then becomes a prospective student-athlete and the head coach of the 

designated sport is notified. 

Issuance of the National Letter of Intent (NLI) 

The Director of Compliance works with coaches to complete a pre-admission 
evaluation for each prospective student-athlete to whom a National Letter of 
Intent (NLI) might be issued. This occurs prior to the provision of the NLI to the 
prospective student-athlete. The Director of Compliance also assists with NCAA 
Eligibility Center issues. 

Once the pre-admission evaluation is complete, coaches receive an electronic 
version of both the University of North Carolina at Chapel t till Athletics 
Scholarship Agreement (ASA) and the NLI from the Assistant Director of 
Compliance for Financial Aid. Head coaches are responsible for either sending 
both documents electronically or mailing two hard copies of each to their 
prospective student-athletes. 
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Recruiting (continued) 

Charitable Items 

Prior to the donation of charitable items, athlefics department staff members 
must obtain approval from the Compliance Office. Prior to seeking approval, 
the staff member must review the request to ensure the items being donated are 
not benefiting prospect-aged individuals. The request is kept on file in the office 
responsible for donating the charitable items. 

2. The Compliance Office is available for questions pertaining to NCAA guidelines 

on the donation of charitable items. 

The Department’s Autograph Policy and accompanying request forms, which 

are applicable to a select number of sports, are available on tarheelblue.com. All 

forms are submilled to and approved by the Compliance Office prior to 
processing. 

Miscellaneous Requirements 

1. All official visit recruits must meet with an academic counselor during the visit. 

2. ttigh school counselors must be contacted by a coaching staff member. If the 

coach receives a negative report, this must be discussed with Beth Miller or 

Larry Gallo. 

3. All ~walk-ons" should be given careful evaluation before being allowed to join 

the team. 
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XVII 

HOUSING 

No The procedure for submitting housing requests will be reviewed with head coaches 
in February. Rcturning student-athletes who have room as part of their GIA will 
submit housing applications to their coach, who will forward them to the Senior 
Associate Athletic Director in March. The student-athlete will also complete the 
UNC ttousing online application form. Student-athletes without room GIA will 
follow the same sign-up procedures as other students. 

Each head coach has the prerogative to request which University-owned residence 
hall the squad members will occupy. Assignment will be made accordingly as long 
as space is available and permission is granted by the ttousing Office. 

Incoming Freshmen should submit their housing application on-line, as indicated 
by the information sent to them in the UNC Acceptance packet. Coaches will 
forward a list of incoming Freshmen, with FID numbers to the Senior Associate 
Athletic Director. 

D. Meetings will be held if needed by Athletic and University Housing administrators 
to inform coaches of the proper procedures to follow regarding housing for 
student-athletes. 

The Senior Associate Athletic Director will submit the student-athlete housing roster 
with names and residence hall location to the UNC ttousing Assignment Office and 

also inform coaches of the housing location assignment for their respective student- 
athletes. 
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DINING SERVICES 

General Services 

Carolina Dining Services is operated by Aramark. Carolina Dining Service offers 

many meal plans outlined in their dining brochure printed prior to each academic 

year. The brochure will detail costs, hours of operation, policies, and the 
application process. 

Student-Athletes (GIA/Non-GIA) 

Student-athletes who are receiving board as part of their grant-in-aid will receive 
one board check each semester. They may pick up their board checks on the first 
day of class each semester from the Cashier’s Office in the Student and Academic 

Services Building. This allotment covers the board amount for the entire semester. 

If student-athletes purchase a meal plan and defer the cost of it to their student 

accounts, it is their responsibility to confirm with the Cashier’s Office that the cost 
of that board plan has been deducted from their refund check. If it has not, the 
student-athletes will be responsible for paying that charge on their account. 

UNC One Card 

All Athletic Department staff are eligible to obtain a UNC One Card and use it for 

dining purposes. The staff is responsible for all charges and will be invoiced by 
the UNC One Card office. All business expenses can be reimbursed by submitting 

the appropriate expense forms. 

Recruiting 

Each sport can be issued a UNC One Card designated solely for recruiting 
purposes. Charges on the recruiting card can be submitted directly to the 
Business Office to be processed for payment. 
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DRUG EDUCATION AN[) TESTING PROGRAM 

The Senior Associate Athletics Director has the responsibility of implementing the 
mandatory drug testing program, tte has designated the Senior Associate Athletics 
Director for Student-Athlete Services and a drug testing coordinator to assist in the 
implementation of this program. 

The Assistant Athletics Director for Student-Athlete Development staff has the 
responsibility of implementing the drug education program. 

A copy of the complete Policy concerning Substance Abuse Education, Testing and 
Counseling Program for Intercollegiate Athletes is found in Appendix ff. 
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Sports Medicine Program 

A. General 

The University of North Carolina Sports Medicine staff is charged with the responsibility 
for all matters pertaining to the health and welfare of the student athlete. The staff is 
committed to providing world class patient care, education, service and research to 
intercollegiate student athletes as well as students, faculty and staff on the UNC campus. 
We will utilize all resources available to promote the success of Tar Heel Athletic teams. 

The sports medicine staff assumes the responsibility for all matters affecting the health 
and safety of the student athlete. This includes: 

o Pre-participation physicals and Screenings 

o Injury evaluation, management, rehabilitation and referral 

° Implementation of Emergency Action Plans 

Return to competition decisions 

Use of protective equipment 

o Nutritional needs and concerns 

o Maintenance of safe pla}fing fields and facilities 

Safe practice procedures and conditioning activities 

Monitoring environmental conditions 

Any matter that would affect the health or safety of the student athlete. 

Sports medicine is an integral part of the health care team at Carolina whose staff 
provides a unique service essential to the quality health care of the athletic population at 
UNC. The Sports Medicine Division will utilize any and all of the resources available to 
identify players’ predisposition to injuries, implement programs to prevent injuries, 
provide emergency care for injuries, diagnose injuries and conditions, and rehabilitate 
injuries in order to return players to full participation as quickly and as safely possible. 

The Chancellor appoints the Director of Sports Medicine who supervises the 
physicians, physical therapists, athletic trainers, sports dieticians, and nurses 
who work in the Sports Medicine Section of the Campus Health Service. 

All members of the Athletic Department staff who engage in the training, 
conditioning, coaching or supervision of University students are fully responsible 
to the Director of Sports Medicine and/or one of the Sports Medicine physicians 
with respect to any and all matters which in his judgment involve the health and 
medical welfare of the student participants. 
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Sports Medicine (continued) 

B. Coordination of Medical Coverage for Student~athletes and teams 

Student-athletes are instructed to report all injuries and sickness to one of the 
athletic trainers or Sports Medicine physicians. The athlete should be 
encouraged to report injuries or illness, and it should be clear to all concerned 
that no penalty, stated or implied, will derive to the student~athlete exercising 
this option. 

2. When a physician or athletic trainer is present on the practice field, all 
significant injuries should be seen by that individual before the player is 
allowed to continue to practice or play. 

3. Directions given by the Sports Medicine physicians or athletic trainers must be 
implemented without alteration by coaches. 

Coaches shall neither require nor permit a sick or injured player to practice or 
play without approval from the athletic trainer or team physician. Under 
certain circumstances, participation may be allowed with specified restrictions 
(for example, practice without contact), but these restrictions should be rigidly 
adhered to until lifted by one of the Sports Medicine Physicians. 

5. The practices and principles outlined above must be followed. Appeals to the 
Director of Sports Medicine and subsequently the Director of the Campus 
Health Service are available to help resolve potential conflicts. 

C. Practice Modification 

It shall be understood by all coaches that the Sports Medicine physicians and 
athlefic trainers, after conferring with the coach, have the authority, when 
matters of health and safety are involved, to modify the type, time, and length 
of practice sessions. 

It shall be the responsibility of all coaches during periods of heat stress and 
inclement weather to discuss and review with a member of the sports 
medicine staff the policies and procedures relating to Heat, Stress, Cold Stress 
and Severe Weather. During periods of heat stress, breaks should be allotted 
for sufficient length of time to allow and encourage players to rehydrate and 
cool down. At his discretion, the physician or athletic trainer may designate 
certain high risk players for more frequent rest periods. Free access to liquids 
must be provided during games and practices. The medical staff will have the 
authority to specify the time and quantity of liquids and the method of 
dispensing them. Altering this policy can be made only with the approval of 
one of the Sports Medicine physicians. Please see Appendix ~%,~ Guidelines, 
Policies and Procedures for Exercising in t teat and Humidity. 
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Sports Medicine (continued) 

D. Physical Examinations 

Complete physical examinations will be performed on all freshmen and 
students entering a sport for the first time. An updated medical history and 
focused physical examinafion, as needed, will be performed annually 
thereafter. 

2. The coach vdll notify the appropriate athletic trainer or the Sports Medicine 
scheduling secretary when squad members are available for these 
examinations. 

The coach shall submit a list, including the full names of all players along with 
PID’s to the Sports Medicine section to assist in their review of records. If a 
coach or the athletic trainer is aware that a player has had a major health 
problem in the previous year, the status of that condition should be reported to 
one of the Sports Medicine physicians for a focused examination. 

The physical examination performed by the Campus ttealth Service for 
student-athletes is not to be confused with the medical history form required 
by the University for all students. The student-athlete must conform to both 
the University and the Athletic Department procedures. 

A copy of the UNC Sports Medicine Policy on Preparticipation Sports Physical 
Examinations for UNC Students Trying Out for a Varsity or Junior Varsity 
Intercollegiate Sport (Non-Invited Walk-On) may be found in Appendix it. 

E. Medical Expenses 

Unless the team physician recommends otherwise, the Sports Medicine physician 
and staff will be utilized for treatment. All medical bills and prescription expenses 
must be approved for payment by the team physician in accordance with the 
Department of Athletics and NCAA policies. 

The Department of Athletics does not assume any financial responsibility for 
medical treatment obtained without a referral from the team physician. 

If a student-athlete requests a second opinion, it must be authorized by the team 
physician if it is to be paid for by the Department of Athletics. 

The Department of Athletics does not pay for injuries and illnesses that are not 
directly related to participation on an intercollegiate team. These are the personal 
financial responsibility of the athlete and their family. 

All student-athletes may receive the same medical care at the Campus ttealth 
Service that is available to all fee-paying UNC students. 
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Sports Medicine (continued) 

D. Insurance and Billing 

All students as well as student-athletes are expected to have their own primary 
health insurance. The Sports Medicine Department as well as the Department of 
Athletics requires that all student athletes have their parents/guardians fill out 
insurance informafion prior to the start of the fall semester. If an athlete does not 
have primary coverage through their parents/guardian they will be able to obtain 
primary insurance through the university. ALL medical expenses incurred will be 
filed with the athlete’s primary health insurance first. CAA (Carolina Athletic 
Association) will then pay the remaining balance. If on the road with a team and 
expenses are incurred, file with primary insurance first and then direct the 
remaining bills to be sent to: The University of North Carolina at Chapel Hill, 
Sports Medicine Department, CB # 7470, Chapel Hill, NC 27599- 7470. 

If an athlete or the athlete’s parents receive a bill with an outstanding balance, they 
should be directed to turn that bill into the Sports Medicine insurance clerk as soon 
as they receive it. Any questions regarding billing should be directed to Sports 
Medicine at 966-3655. 

Information concerning the health and accident insurance policies and permission 
from the policyholder to use this policy, if needed, should be secured from all 
athletes in all sports before the beginning of practice. A letter will be sent to all 
fostered scholarship athletes by the Director of Athletics requesting health and 
accident insurance policy information (see Appendix jj for a sample of this form). 
Athletes will not be allowed to participate until the form containing the health 
insurance information has been returned. In the case of the athlete who does not 
have health insurance, the form still needs to be returned and should contain a "no 
insurance" notation. 

For a sport-related injury or illness, a claim will be filed against the athlete’s health 
insurance policy. The studcnt-athlete should sustain no out-of-pocket expense for 

any sports-related injury or illness. The Athletic Department will pay all costs 
above those not covered by the athlete’s individual health insurance. Most families 

participate in a group program; therefore, filing a claim should not affect their 
personal out-of-pocket premium expense. 

After-ttours Care for Intercollegiate Athletes 

Regular hours for Campus Health during the academic year: 
8:00 AM to 5:00 FM Monday through Friday 
8:00 AM to 5:00 FM Saturday and Sunday 

Summer Session hours for Campus ttealth: 
8:00 AM to 5:00 FM Monday through Friday 

As a general rule, athletes vdll be personally responsible for health care charges 
during the summer. 
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Sports Medicine (continued) 
Any athlete needing medical care or consultation during the hours Campus Health 
is closed has several options: 

1. Call the athletic trainer for your team. Call the on-call sports medicine 
physician or the team physician if the athletic trainer is unavailable. 

2. If unable to contact one of the above, call 966-6573 or 966-2281 to talk with 
a registered nurse at the UNC- Healthcare HealthLink. The nurse will triage the 
call to determine: 

o If the situation warrants referral to the UNC ttospitals Emergency 

Department. 

° If directions for symptomatic relief will suffice. 

o If the condition can wait until the Camus tteatth Service reopens the 

next morning. 

Athletes should identify themselves as being intercollegiate athletes. 

3. Call 911 for obvious or serious emergencies. 

4. If referred to UNC Hospitals Emergency Room, during checkqn, the athlete 
should identify themselves as being a varsity athlete. 

Under all but exceptional circumstances the athlete will be personally 
responsible for paying for all care received in the UNC Hospital Emergency 
Room unless: 

a. The problem is directly related to participation on an intercollegiate 

team. 

b. The visit has been approved in advance by a team physician or the 

athletic trainer. 

Each of the athletic teams has an assigned athletic trainer/physical therapist. Any 
illness or injury sustained by an intercollegiate athlete is best handled by 
invobement of the Sports Medicine section. 

After 5:00 PM a charge of $40.00 is rendered by the Campus ttealth Service for 
any student who utilizes the after-hours clinic. There may be additional charges 
if x-rays, diagnostic blood studies, cultures, consultations, sutures, etc. are done. 
The athlete may be personally responsible for paying this fee unless the team 
athletic trainer or physician is consulted in advance and approval for the after- 
hours visit is given. This policy is implemented in an effort to curtail the 
increasing number of after-hours visits which are often prompted by convenience 
rather than medical necessity. 

Any athlete who becomes ill or injured should contact the assigned athletic trainer 
who will arrange timely consultation with one of the Sports Medicine physicians. 
Whenever the athlete fails to follow this protocol, the Athletic Department will not 
be necessarily responsible for charges incurred. 
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Sports Medicine (continued) 

H. Mhletic Training Rooms 

1. Campus Health Service/i’hysical Therapy/Athletic Training 

Sports Medicine 8:00 AM-12:00 AM; 1:00 FM-5:00 I’M M-F 

I,hysical Therapy/Athletic Training 
Regular Academic Term: 8:00 AM- 12:00 I’M; 1: 15 I,M-5:00 I’M M-F 
Summer Term:           9:00 AM-12:00 I’M; 1:00 FM-4:00 I’M M-F 

2. Stallings-Evans Sports Medicine Athletic Training Clinic 

Regular Academic Term: 

Summer Term: 

8:00 AM-10:00 I,M M-Th 

8:00 ANI-6:00 I’M F 
12-4 and by appointment 

3. Kenan Football Center Athletic Training Clinic 
During fall and spring football: 1:00 PM-7:30 PM M-F. 

4. Smith Center Athletic Training Clinic 
Regular Academic Term:    1:30 PM-6:30 I’M M-F 

The above schedules are adjusted according to University holidays. 

I. Visiting Athletes and Athletes Being Recruited 

The Campus Health Service and Sports Medicine Section will provide facilities 
and equipment for the medical staff of visiting teams. The medical and athletic 
training staffs will provide care or assist in acquisition of care for injuries 
and/or illnesses which occur while visiting athletes are on our campus. The 
Campus ttealth Service or Sports Medicine staff should be contacted for these 
illnesses and injuries. As a general rule, it is better for visiting athletes to use 
the Sports Medicine medical staff and the Campus ttealth Service rather than 
other urgent care or emergency rooms. The UNC Sports Medicine staff is 
responsible for documenting clinical notes and medical records and should be 
present when visiting athletes receive care. 

After normal operating hours, these athletes will be treated using the same 
after-hours procedures described above. If the athlete is less than 18 years of 
age and his/her parent or guardian is not present, the Campus Health Service 
provider will contact the parent/guardian prior to beginning any medical 
treatment. If parental consent cannot be obtained and intervention is deemed 
necessary, the athlete will be referred to the UNC Hospital Emergency 
Department. 

Charges will be billed in the same manner as for private patients. Billing 

information must be given to the appropriate personnel at the time services 
are rendered. An estimate of visit charges can be obtained at the time of 

check-in. 
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Sports Medicine (continued) 

J. CPR & AED Trainin~ for Coaches 

UNC Athletics and Sports Medicine have the responsibility to provide safe and well- 
supervised practices and games for all student-athletes. As part of that responsibility, 
each team has an Emergency Action Plan (EAP) to employ in the event of an accident or 
injury at any venue used by that team. These plans are reviewed and revised each year 
by the Athletic Trainer (AT) assigned to each team. Please make yourself aware of your 
team’s EAP and review it with your AT. In addition to the EAPs, facilities and first aid 
equipment are consistently upgraded to improve the safety of, and accessibility to, 
emergency equipment. 

The best facilities and equipment are of no value unless there are multiple people aware 
of the EAP and trained in the use of the emergency equipment. 

NCAA Sports Medicine Handbook Guideline l-C, 8. Certification in 
cardiopulmonarv resuscitation, first aid, and l~revention of disease 
transmission (as outlined in OSHA auidelines) should be required of all 
athletics personnel associated with practices, competitions, skills 
instruction, and strength and conditioning. 

UNC Athletics has adopted this guideline as a job requirement for coaches and also 
encourages all athletics employees to become trained in Cardiopulmonary Resuscitation 
(CPR) and Automated External Defibrillator (AED). 

it is the professional responsibility of ALL COACHES (head, assistant, graduate 
assistant, volunteer, and student) to be certified in CPR & AED methods and to continue 
to update that certification yearly or biennially (as required) to maintain certification. 
Certification in first aid and disease prevention should also be completed and maintained 
at required intervals. All coaches should have current and up-to-date certifications on 
file with the Department of Athletics. 

K. Coverage of Punishment/Discipline Conditionin~ or liftin~ sessions 

it is University of North Carolina and the Sports Medicine Division policy that Sports 
Medicine Staff not be required to cover individualized workouts for di sciplinary or 
punishment reasons. Each coach is required to be first aid/CPR certified and will be 
responsible for the health and safety of their athletes when performing a workout 
designed to punish the athlete. It is the thought of university council that requiring sports 
medicine personnel to be available implies that the punishment is potentially unsafe and 
harmful to the individual. During the regular operational hours of the Kenan Sports 
Medicine Clinic, athletic trainers and sports medicine personnel are available should any 
problems arise from a disciplinary workout and will attend to the athlete’s needs. 
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SYSTEM OF AWARDS 

UNC Monogram (see AppendLx kk) 

1. Upon recommendation of the coach of the sport involved, student-athletes will 
receive awards for their participation as follows: 

First Award - the official fleece award jacket 

Second Award - the official wool award jacket 

Third Award - the official award blanket 

Senior Award - the official senior ring 

2. If a student-athlete has lettered for her/his third year of participation, but is 
completing the senior or last year of eligibility, she/he may use the third year 
option of receiving the senior award. 

3. Cheerleader Award: (Varsity Only) 

The official fleece award jacket. 

The official wool award jacket. 

The official award blanket. 

First Award - 

Second Award - 

Third Award - 

Band Award: 

Award - the official fleece award jacket with a musical lyre embroidered on 
the jacket. 

This jacket is to be presented after the band member has completed four 
semesters as a member of the band. The UNC Band will pay for one-half of 
the cost of the jacket. The Athletic Department will pay for the other half. 

5. No one may receive more than one award in any given year. 

Atlantic Coast Conference Championship Awards 

There are four established awards each member of a team that wins an ACC 
championship may receive: 

a. Ring 
b. Watch 
c. Wall Clock 
d. DeskPen Set 
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System of Awards (continued) 

The Athletic Department will contribute a maximum of $100.00 for each of 
these awards for each bonafide student-athlete, head manager, and additional 
coaches. Recipients must be approved by the primary sport administrator and 
be consistent with other ACC Championship teams. This will cover the entire 
cost of all of the awards. The Athletic Department will, however, cover 
additional costs for the head coach and one assistant coach, if needed. Josten’s 
is the selected provider for ACC Championship awards. 

C. NCAA Championship Awards 

1. Each member of a team winning an NCAA championship may receive an 
award that will be designed specifically for the sport. 

2. The award must be approved by the Senior Associate Athletics Director and 
within NC~%~ rules and regulations. 

The Athletic Department will contribute a maximum of $150.00 for each of 
these awards for each bonafide student-athlete, head manager, and additional 
coaches. Recipients must be approved by the primary sport administrator and 
be consistent with other NCAA Championship teams. The Athletic Department 
will cover the total cost for the head coach and one assistant coach. 
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XXII 

Staff 
ATttLETIC TICKETS 

Each fulldime staff member is entitled to complimentary season tickets to all 
regular season home football and basketball games. Married staff members 
receive tickets for spouse and children ages 3 years through college. Children 
under 3 years are admitted without tickets. Full-time staff members who are 
married to other full-time staff members may only receive tickets for themselves 
and their immediate family. Single staff members receive two tickets. Each staff 
member is eligible for a maximum of two tickets, for personal use, to each away 
football game (subject to availability) unless otherwise authorized by the Direc tor 
of Athletics. The tickets must be picked up and signed for at the Will Call gate the 
day of the game. 

Special Events ~ Staff Purchases 

The Director of the Smith Center determines who is eligible to purchase tickets to 
Smith Center events. An email is sent to each eligible staff member stating the 
event and how many tickets he/she is allowed to purchase. Dates are provided as 
to when the staff members may purchase the tickets. 

Recruiting Tickets 

In order to have accurate records on file in accordance with NCAA regulations, it 
will be necessary for the head coach to submit the names of recruits, parents, etc. 
who will use the recruit tickets issued by the Ticket Office. (See Appendix 11.) The 
list must be submitted at least SEVEN days prior to the event. All requests are 
subject to availability. 

The charge for each ticket requested will be the full price of a regular ticket. The 
coach’s budget will be charged accordingly. Olympic sports events will be priced 
according to the specific ticket price. Budgets will be charged for all ticket 
requests regardless of whether or not they are used. 

D. Olympic Sports 

All University faculty, staff, and their immediate family are entitled to 
complimentary admission to UNC regular season Olympic sports contests based 
on availability. Complimentary admissions for faculty and staff are not offered for 
ACC and NCAA post~season events. Athletic Department staff members, at the 
discretion of the Athletic Director, may be offered complimentary tickets. 
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XXlII 

OTHER PRIVILEGES 

F. 

Finley Golf Course A special 9qlole $10 rate or 18~hole $20 rate (walking 
during non-cart inclusive times on the weekend) has been established for Athletic 
Department staff members. During those times a cart fee is included at an 
additional cost of $10 for 9~holes or $18 for 18~holes. 

Swimming Pool ~ Any staff member may use Bowman Gray Indoor Pool and 
Kessing Outdoor Pool without charge at hours specified by the Department of 
Exercise and Sport Science. The Koury Natatorium pool may also be used during 
specified times. A UNC One Card must be used for this. 

Student Recreafion Center - Staff members may use the S.R.C. without charge at 
hours specified by the Department of Exercise and Sport Science. UNC One Cards 
with the S.R.C. privilege denoted must be used for this. 

Other facilities - Staff members may use the University tennis courts, the track, 
and other outdoor athletic facilities for recreational purposes when these facilities 
are not in use by the Department of Athletics or the Department of Exercise and 
Sport Science. These other facilities are not available to children of employees. 

Education ~ Each full~fime staff member may take one 3~hour course each 
semester tuition free. It is suggested that the time of the class not unduly interfere 
with the work responsibilities. Proper forms for applying for this privilege may be 
obtained from the Athletic Department Human Resources office. 

Other Presenting their UNC One Card allows permanent full-time and 
permanent part~fime Athletic Department employees to participate in all IM~REC 
sport activities, checbout equipment from the Woollen Basketball Room, and use 
a set of exchangeable workout clothing and a locker (if available) or basket. To 
obtain access to these privileges Athletic Department employees can call Joyce 
Dalgleish to have your UNC One Card activated accordingly. 
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XXIV 

WORK WEEK/tlOURS, VACATION, SICK LEAVE, t tOLIDAYS, 
EMPLOYMENT PROCESS 

WORK WEEK DEFINITIONS 

Work Week 

The University’s work week is from 12:00 a,m Monday to 11:59 pore S~mday, and each week within 

a bi-weekly stands alone in regards to time-keeping. The standard work week for full-time SPA 

empIoyees is 40 hours with an eight-hour daily work schedule (excIudiug meaI period). 

Work Time 

All time during which a~ employee is "required, st~ffered or permitted" to work is co~sidered hours 

worked (work time). Ordi~mrily, all hours from the beginning to the end of the work day’ are 

considered work time, except for periods when the employee is relieved of all duties for meal periods 

or other absences accoumed for by approved leave. 

Break Periods 

Break periods are ~ot required by the Fair Labor Standards Act (FLSA). However, as operational 

requirements permit and working conditions warram, management may allow employees to take one 

15-mim~te paid break duri~g aw work period of four consecutive hours. In certain occupations, as 

deemed ~ecessary for safety and health reaso~s, ~mnagemem umy allow more than one break period 

per four hours as needed or req~ire break periods at specific times of the day. Break periods are 

counted as work time. 

Break periods may ~ot be combined with a defined meal period or with another break period, nmy ~ot 

be used to report to work late or leave early, ,~my not be used in conj unction with any type of leave. 

Break periods do not accrue. If breaks are not taken during their specified time frames, they are lost. 

Meal Periods 

Neither Federal law nor University policy require a meal period for each employee. However. a 

typical employee work schedule provides for a meaI period as determi~md by ms~ruqgement and based 

on operational needs. Managemem may set defined meal periods for all employees as opermional 

needs may warrant:. 
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Work Week/Hours. Vacation. Sick Leave, Holidays, Enmlovment Process (continued) 

A "meal period" is defined as at least 30 consecutive, m~interrupted minutes f~’ee from work-related 

duties. (Managemem nmy appro~e meal periods of greater length; the standard University meal period 

is one hour.) ManagemenI may allow employees to take their mea! periods at their work stations or 

may require employees to take their meal periods away i’rom their work stations. If an employee is 

required (or is permitted) to perform work during his/her mea! period, and if that work does not allow 

for 30 consecutive, uninterrupted ~finutes I’or the mea! period, then all of the lime that had been 

co~sidered the meal period tm~s~: be considered work time. ManagemenI may approve adjustments the 

length of an employee’s meal period to acconm~odate the employee’s work/life e~ems, so Iong as 

operational needs continue to be met. 

B. VACATION LEAVE 

SPA Employees 

Vacation leave is earned by Permanent Full Time employees as follows: 

If Total State Service Is Hours Earned 

Per Year 

2 but less than 5 years 112 

5 but less than 10 years 136 

10 but less than 15 years 160 

15 but less than 20 years 15.33 hours 182 

20 or mere 17.33 hours 208 

*A Permanent Part Time employee earns Vacation Leave on a pro rata basis. 

Per Month 

9.33 hours 

11.33 hours 

13.33 hours 

Vacation Leave may be accumulated without a maximum until December 31 of each calendar 

year. On Dece~nber 31, any accumulated Vacation Leave in excess of 240 hours is transferred to 

sick leave. AW deficit is deducted from the employee’s pay on an hour for hour basis. A deficit 

may not be carried over into the next calendar year. 

Upon termination of employmcnt, unused vacation leave is paid in a lump sum, not to exceed 

240 hours. 

2. EPA Employees 

For Permanent full-time employees not subj ect to the State Personnel Act (EPA): Those on a 

twelve-month basis are entitled to 24 days (192 hours) of vacation and to the normal University 

holidays. Employees who were already earning 26 days (208 hours) of vacation prior to July 1, 

1999 will continue to earn at the rate of 26 days per year. 

o Permanent part-time employees earn vacation leave on a pro-rata basis. 
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Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 

The maximum number of unused days of annual leave that may be accrued and carried forward 

from one year to the next shall be 30 work days (240 hours). On December 31, any accurnulated 

vacation leave in excess of 240 hours is transferred to sick leave. Upon termination of 

employment, unused vacation leave is paid in a lump sunk not to exceed 240 hours.(Note: 

Employees terminating employment within their first two years should read the "Employment 

Policies :for EPA Non-Faculty Employees" [br leave pay-out guidelines.) 

C. SICK LEAVE 

A Permanent Full Time employee earns Sick Leave at the rate of 8 hours each month or 96 hours 

each year. A PermanentPart Time employee earns Sick Leave on a pro rata basis. 

The departmcntbalances an employee’s Sick Leave record throughout lhc calendar year. At the end 

of the calendar year, any deficit is offset by the use of earned Vacation Leave or by deduction from 

the employee’s pay on an hour-for-hourbasis. A Sick Leave deficit may not be carried over into the 

next calendar year. 

At: retirement, accumulated sick leave is credited towards length of service on the basis of one (1) 

month for every twenty (20) days of accumulated sick leave. 

C. The University Holidays for 2013-2014 are: 

~abo Da~ Septembe 2 Septem be~ 

Winter Holida~ December 24 December 24 
D ece~ bet 25 Dece~be 25 
D ece~ bet 26 Dece~ be r 26 
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Work Week/Hours, Vacation, Sick Leave, Holidays, t2mployment [~rocess (continued) 

Recruitment and Hirin~ Process for SPA Permanent Emalovment in Athletics 

The hiring supervisor should contact the Athletics Department HR Manager with information regarding the 

position. If the vacancy is occurring due to Resignation please note that an employee is expected to notify 

management in writing at least two weeks (10 work days) prior to the last intended work day ofa vohmtary 

resignation. The last day" the employee reports to work is normally the separationdate and the employee 

must complete TIM entry throughthe last day worked 

Hiring supervisors are responsible for determining any job-related qualifications required in 
additionto minimum State standards and for documenting the qualifications on the Position 
Description and in the recruitment requisition. Additional qualifications may be identified as 
essentials or preferred. 

Essential skills are the required knowledge, skills and abilities that are critical to a positiork 
without which the duties of the position cannot be performed. Any essential skill listed in the j ob 
posting must also be reflected as an essential skill in the position description. A selected candidate 
must possess all essential skills listed in the job posting of the position lbr which they are being 
selected. 

Preferred Skills are the knowledge, skills and abilities that would aid in successfiflly performing 
the prin~ary duties of a position, but are not required. 

1. The SPA Recruitment Requisition will be initiated by Athletics HR office for University Posting. 

Vacancies must be posted for a minimum of five business days. In no case shall a posting close on a 

day on which the Office of Hmnan Resources is closed :for bnsincss. The posting period opening and 

closing dates are included on eachj ob posting. Only applications received no later than 5:00 pm 

ESTiEDST on the closing date may be considered for the position. No employment offer or other 

connnitment can be extended for an open position before the end of the vacancy’s posting period. 

Application Submission and Referral 

1. Applicants apply for an SPA pernmncnt position at: the University; all applicants must use fl~e 

University’s ratine Applicant Web site. 

False or misleading information or documentation or an omission on the University’s employment 

application or supplemental application forms may result in rej ecfion of employment or trans[izr 

consideration, or terminatio~ if already employed, and may result in being ineligible for employment 

with the University for a minimmn of two years. 

Interviewing for Athletic Department openings 

The hiring supervisor (and selection connnittees) can review referred applications through the 

online Recruitment Web site provided by the Office ofHumanResources. The hiring supervisor is 

responsible for evaluation of referred applications, including reviewing applications for the 

essential skills listed in the job posting. Applicants who do not have the requisite essential skills as 

indicated on the job posting cam~ot be hired into the position.The hiring supervisor determines 

which applicants are the best qualified among those referred and then contacts those candidates 

directly to schcdtfle interviews. It is expected that hiring supervisor will interview at least th tee 

candidates. 
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Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 

Hiring supervisors cmmot interview aw candidate whose application was not referred by the 
Office of HumanResources for the vacancy. Interviews may take place by telephone or in person, 
but the interview questions must be applied consistently, regardless of method of contact. During 
interviews, applicants nmy not be accompaniedby aw other person except in cases where such 
special accommodations are required due to a disability, as defined under the Americans with 
Disabilities Act of 1990, as amended (the "ADA"). All layoffpriority applicants referred be 
interviewed for the vacant position, if referred. 

Hiring supervisors with questions about appropriate interviewing should contact the Athletics HR 
Office or consider reviewing Appendix"Guidelines for an Effective, Legal Job h~terview’. 

Signature of Applicant 

6. At file time of the interview, "the tilting supervisor must have the candidate read and signthe 
Application [br Employment and aw skill supplements associated with the application. 

The Universily is committed to ensuring that employment decisions are based on individuals’ 
competcncies and qualifications. Consistent with this principle and applicable laws, the Athletic 
Department does not discriminate with respect to employment terms and conditions on the basis of 
race, color, gender, national origin, age, religion, creed, disability, veterans’ status, sexual orientation, 
gender identity or gender expression. This policy ensures that only relevant l~ctors are considered and 
that equitable and consistent standards are applied to all persmmel actions. More infornrationis 
available o n the __E___~_u__~_l____(_?_t~p___o__~!Ln__iLyiAD A Office web site. 

The diversity of our staff brings strength to the University. Our focus on diversity with each search, 
gives us the opportuni|y to hire, attract and retain the talented staff we ~vant and need to continue our 
legacy of excellence. An online training module for Supervisors and Search Committees is available 
and provides valuable information, helpful advice and proven techniques to enable our search 
committees to run more efficiently. This 60 minute module can be accessed at 
http:i/www.unc.edu/depts/eooadaisct/and is encouraged for SPA recruitment. 

Reference Checking 

7. Hiring supervisors are expected to complete reference check(s) on the selected candidate prior to 

recommendation of employment. The candidate’s signed application authorizes the Universily to 

request informationpertinent to the candidate’s work experience, education, and training. Even if 

the applicant indicates on’the Application that the current employer shmfld not be contacted, the 

hiring supervisor should advise the applicant flint contact will be made if s/he is selected for a j ob 

offer. The Reference Check form should be used for documenting any references.. 

Candidate Selection 

8. The hiring supervisor must select for hire the best qualified applicant from those interviewed. 

Candidate Selection- see priority, considerations 

Nepotism- Employment of Family Members or Other Closely Affiliated Persons 

The Uuiversity policy refers to SPA Permanent and Temporau positions. For the NepotismPolicy 
for EPA Faculty and Non-Faculty positions, refer to the EEO/ADA Office. 
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Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 

Family members or other closely affiliated persons may not occupy a position of influence over 
each other’s employment, promotion, translizr, salary administration or other related n~anagemcnt 
decisions. If family members or closely affiliated persons arc considered for employment or 
transfer, whether in temporary or permanent positions, the department head must certify lack of 
influence on the __N__e_Ro_~_i!~_n_f2_e_!~_t_i_~_c___a_t_c_’_, along with one or more organizational charts, and submit to 
the Athletics HR Manager for review along with new hire/transfer forms. 

Pre-Employment Backgrou nd Check 

9. Selected candidates ( SPA and EPA) must satisfactorily complete a pre-employment background 

check conducted through the UniversiU Office of Human Resources. For more information 

regarding the Pre-Ernplo’~’ment Background Check Polic~ contact the Athletics HR Office.. 

Credentials Verification 

State laws (G. S. 126-30 and 14-122.1) require the verification of certain education and 
professional credentials. These laws further require appropriate action up to and including 
termination of employment for falsification of qualification statements. 

Credentials requifingverification are: 

the highestj ob-related post-secondary degree, diplonm or certificate listed on the selected 
candidate’s Application for Staff Employment; and 

any professional license, registration or certification, as indicated on the selected candidate’s 

Applicationfor StaffEmployment, used to qualify the candidate, be applied as a pay factor, or 

is required by regulation for the position. 

Credential Falsification 

When falsified credentials are discovered prior to employment or transIizr, the applicant or 
employee may be disqualified from further consideration. If discovered after employment, the 
following will apply’: 

Confirmed falsification of required credentials will result in inunediate dismissal under the 

Unacceptable Personal Conduct guidelines of the disciplinary policy for SPA employees. 

Confirmed falsification of other credentials will result in dismissal, demotion, reduction in 

PW, or written warning. In determining the appropriate disciplinary action, consideration must 
be given to the sensitivily of the employee’s position, the effect of the false information on the 
hiring decision, the advantage gained over other applicants, and the effect of the false 
information on starting salary. 

Confirmed falsification may result in criminal charges. 
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Work Weekittours, Vacation, Sick Leave, Holidays, Employment Process (continued) 
SELECTION DOCUMENT 

10.The SelectionDocument is the official UniversiU record of those referred by the Office of Human 

Resources and the biting department’s selection and non-selection reasons. The lilting supe~,isor 

uses the "Non-Selection Reasons List" in Recruitment Web to record the appropriate reason(s) for 

non-selection. The Selection Document mnst be completed before a iob offer can be extended to 

the :final candidate. Ul~on comNetion of the selection document the hifin~ sul~ervisor sends to the 

Athletics HR Office for is review, approval and submissionto the campus HR Office for final 

approval. 

Hiring supervisors must also submit an Authorization lbr pre-employment background check,the 
signed applications for candidates interviewed, and a Nepotism Certificate, if needed, for the 
selected candidate along with the Selection Document to the Athletics HR Office. 

OFFER OF EMPLOYMENT 

11. Prior to making aw commitment to a person for an open position, the Athletics HR Manager 

o Reviews the cmnpleted SelectionDocumcnt from the hiring supervisor. 

o Advises the hiring supervisor of any apparent policy or legal question raised by the review of 

the department’s written selection and non-selection reasons. 

Reviews pre-employment background check results and consults with the hiring supervisor, as 

needed. 

° Reviews the proposed salary offer frmnthe hiring supervisor. 

SALARY COMMITMENT 

12. Athletics HR submits a Salary Recommendation Form for the selected candidate to Campus OHR, 

who will ensure that the recommended salary is justified, based on the salary administration 

requirements of the career banding program. Upon approval by campus OHR, Athletics HR 

Manager extends the official job offer. If the candidate accepts the offer, the HR office is 

responsible for completingthe salary administration and job offer for the posifionthroughthe 

University’s HR Information System 

STARTIN G DATE 

Employees new to the Athletic Depamnent may begin on a~ Monday, as long as it is not a 
University holiday. 

NEW EMPLOYEE ORIENTATION SESSION 

13. The Athletics HR Manager will schedule the new SPA permanent employees for the mandatory 

New Employee Otientation Session on their first day of work. This includes any SPA employee 

new to the University, any temporary SPA employee changing status to a permanent SPA 

employee, or a~\y EPA employee changing status to SPA. The New Employee Orientation Session 

is not required for current permanent University SPA employees transferring to a new SPA 

position with no break in service. 

Revised 2013 



120 

Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 
FEDERAL IMMIGRATION CONTROL: VERIFICATION OF EMPLOYMENT ELIGIBILITY 

The University is permitted to hire only properly identified U.S. citizens and legally-authorized aliens. 
The Employment & Staffing Department verifies eligibility for permanent SPA appointments. The 
verificationprocess is documented on a Federal immigration form, Form I-9, "Employment Eligibility 
Verification" and verified during the New E~nployee Orientation Session provided by the Office of 
Human Resources. The University also is required by law to confirm employmem eligibility through 
the federal E-verigr program. For returning employees, a new I-9 is required in all cases where there 
has been a gap in service to the University (paid through payroll) of I business day or longer. 

For any employee with an employment expiration date, re-verification must be done before the 
expiration date. If the employee ca~mot produce work authorization, his/her employ~nent must be 
terminated. 

TERMINATION/SEPARATION FROM THE ATHLETIC DEPARTMENT 

14. A separation occurs when a University employee resigns, retires, is dismissed, separated by 

reduction in force (layoff), or dies. En~ployees arc paid in a lump sum lbr accumulated vacation 

leave, not to exceed 240 hours. Sick leave is not paid out but: will be reinstated if an employee 

returns to State service witlfin five years after separating frmn SPA (Staff) employment with a 

local government, public school, community college or technical institute. Unused sick leave is 

creditable toward retirement service credit if the employee applies and qualifies for retirement 

within five years of separation. 

Resignation 

An employee is expected to noti~ his/her supervisor in writing at least: two weeks (10 work days) prior to 
the last intended work day ofa volunta~; resignation. The last day the employee report to work is normally 
the separation date. Exceptions to the practice that the last day worked is the separation date are as follows: 

- employee is scheduled to retire at end of leave stares, or 

- e~nployee dies while in leave status. 

Unused accumulated vacation leave is paid in a lump sum, not to exceed 240 hours for full-time employees 
(prorated for part-time e~nployees). Any vacation leave in excess of 240 hours (or the pro-ratcd equivalent) 
shall be forfeited. (Employees are encouraged to apply this excess to voluntary snared leave before their 
separation date; see the Volunta~3~ Shared Leave policy for details.) Unused accumulated bonns leave also is 
paid in a lump sum This terminal leave payment is subject to retirement contributions lbr full-time 
employees and is charged to "the budget(s) from which the employee’s salary, is paid. 

Unused accumulated sick leave is not paid upon resignation. Sick leave may be reinstated if the employee 
returns to work with the State within five years from the date of separation. Unused sick leave is included in 
the calculation of total creditable service for refiremcnt. 

Pay will be deducted from the employee’s final paycheck for overdrawn leave at the time of termination. 
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Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 
Voluntary Resignation without Notice 

When an SPA employee fails to report to work for a period of at least three consecutive work day’s without 
giving oral or written notice to management, that employee voluntarily terminates his/her employlnent with 
(resigns frmn) the University. The supervisor must make reasonable efforts to contact the employee to 
determine when or if the employee is intending to return to work. Reasonable effort is defined as calling the 
employee at the last known home telephone number or sending the e~nployee a certified, return receipt 
requested letter to the last known address. The reasonable efforts to contact must be made prior to the third 
consecutive work day on which the employee is absent. Written communication must specig7 the: 

reason for the letter, 

- date of expected return, 

- management representative 1o be contacted, and 

- consequences of failure to cmnply. 

Contact the Athletics HR Manager to assist management in the application of this policy. AW separation 
action pursuant to this policy must first be approved by Athletics HR Office and the Employee & 
Management Relations in the campus Ofrice of Human Resources. 

Retirement 

An employee who is participating in the Teachers’ and State Employees’ Retirement System n~akes 
application for retirement through Benefits Services. An application must be filed with the Retirelnent 
System at least one day but not more than 90 days before "the effective date of retirement. Tile effective date 
of retirement is always the first day" of a month. Benefit Services recomlnends that applicationbe made at 
least 120 days prior to the planned retirement date in order to ensure timely" payment of the first retirement 
check. The employee should also notify his/her supervisor approximately 60 days before retiring to allow the 
department sufficient time to initiate appropriate personnel and payroll actions. 

More complete information on the State Retirement System is described in the retiremem handbook entitled 
"Your Retirement B enefits." 

All employee terminating due to service or early retirement: may elect to exhaust earned vacation leave after 
the last day of work but prior to the effective date of retirement. If such leave is exhausted, the last day of 
leave is the effective date of termination. 

Accumulated sick leave is creditable towards State Retirement service. For each 20 days of unused sick 

leave, one month of credit is allowed. One more month is allowed for any part of 20 days left over. 

For more information, contact the Athletics HR Manager or the Benefits Consultant in the Office of Hmnan 
Resources assigned to work with your department. 
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Work Week/Hours, Vacation, Sick Leave, Holidays, Employment Process (continued) 

Dismissal 

The supervisor who wishes to terminate an elnployee lnust contact his/her so inunediate administrator 

before co mlnunicating the decision to the employee. The reasons/grounds for termination should be p 

An employee who is dismissed or i~wohmtarily separated is paid for uunsed vacation and bouns leave in the 
same manner as in a resignation. Accumulated sick leave is not paid, but is reinstated if the employee returns 
to State service within five years. 

A permanent, non-probationary employee dismissed due to unsatisfactory job performance may receive two 
week of pay in lieu of work. See the disciplinary policy for more details. 

An employee ~nay be separated during the probationary period, without right of appeal or hearing, for 
personal conduct detrimemal to the agency. The employee must be given a written notice of dismissal, 
including the reasons for the action. The reasons for dismissal must be documented and kept in the 
department file. A probationary employee cannot be paid in lieu of notice. 

For further details on dismissals see the "Disciplinary Procedure for SPA Employees," and "Dispute 
Resolution and St:aft Grievance Procedure." 

Termination when Leave is exhausted 

An employee lnay be terminated from the Universi~, if he/she becomes or remains unavailable for work 
after all applicable leave credits and benefits have been exhausted and management, lbr sufficient reasons, 
cannot or does not grant (additional) leave without pay. 

Prior to separation, management must meet with or notig~ the elnployee in writing of the proposed 
separation. The employee shall have an opportunity either in this meeting or in writing to propose 
alternative methods of accommodation. If the proposed methods are not possible or if they are to be 
reviewed for consideration, the employee ~nust be advised in writing of the ftnal decision and effective date. 
These separations may be grieved through the Universi~ Dispute Resolution and Staff Grievance 
Procedure. The Employee & Management Relations Department can assist in the application of this 
procedure, and must approve terminations proposed under this procedure. 

Death 

In thc event of the death of an employee or dependent, the Athletics HR o:ffice shmfld be comacted as soon 

as possible. Benefits Services can provide assistance in securing University benefits entitlements and final 

co mpensation when an employee or dependent dies. There are several steps involved in securing these 

benefits and receiving prompt payment such as obtaining necessary legal docmnents and completing claim 

forms. 

Revised 2013 



XXV 

SKIMMER CAMPS/PRIVATE LESSONS 

Summer sports camps will operate separately from the Athletic Department and 
the University and must follow established policies and procedures including 
University rules governing programs with minors on campus. A complete set of 
policies is in the "Summer Camp Manual" and some major items are indicated 
below: 

The [ Jniversity’s name cannot be used in any promotional material. The coach 
can use his/her title. Use of "Carolina" or "Tar Heel" in the camp name carries 
a licensing fee. "The University of North Carolina" may not be used in any 
material 

Each camp will have to provide proof of insurance to the Associate Athletic 
Director for Business and Finance in order to protect the University from 
liability. The amount and type of coverage will be determined and reviewed 
annually by the Athletic Business Office. 

3. Full-time University employees must account for release time while 
conducting or working for the camp. 

4. Camps must establish their own mailing addresses and telephone numbers 
which are separate from the University. 

Camp directors are advised to have three waiver statements signed before a 
camper may participate in camp activities in camp activities (See Appendix 
p_p). The University requires each camp to have the entire waiver statement as 
listed in Appendix pp in any and all camp promotional materials. 

6. All facilities must be reserved through the appropriate office as indicated: 

a. Fetzer and Woollen Gyms 
Hooker Fields, and 
Ehringhaus Field 

Chairman of Exercise & 
Sports Science 

b. Carmichael Arena Senior Associate Athletics 
Director for Olympic Sports 

c. Outdoor Facilities Senior Associate Athletics 
Director for Facilities 

d. Kessing Outdoor Pool and 
Bowman Gray Indoor Pool 

Exercise & Sports Science 
Aquatic Director 

e. Eddie Smith Field House 

f. Smith Center and Koury Natatorium 

Senior Associate Athletics 
Director for Facilities and 
Director of Smith Field 
ttouse 
Senior Associate Athletics 
Director and Director of 
Smith Center 

123 
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Summer Camps (continued) 

g. Finley Golf Course Director of Golf 

Facility use charges for camps will be $2/day per camper. If the camp is 
totally a day camp, the fee will be $1/day per camper. Each camp director 
must submit a list of campers for each session and include appropriate 
payment. This payment will be credited to the sports special account except 
for camps using the Smith Center and Koury Natatorium, in which case the 
facility charge will be credited to the facility. The payment from the football 
camp will be used to offset costs of the outdoor facilities use and materials 
with any residual monies credited to football other income. 

Camps must pay any associated charges related to services or materials. This 
would include Facilities Services or Athletic [gepartment services, overtime 
payment or materials. Use of some designated areas carries an additional 
"field" fee. 

9. Camps are restricted to revenue and expenditures which are directly related to 
the operation of the camp. 

10. Camp directors must submit an audit on an approved format to the Director of 
Athletics and the Associate Athletics Director for Business and Finance to 
support revenue and expense. This must be done within 30 days after the 
conclusion of the camp. 

*A complete list of policies is available from the Senior Associate Athletics Director for 
Operations. 

On-campus clinics will be operated through the Athletic Department and thus 
must follow all University policies and procedures. 

C. I~’rivate Lessons 

If you conduct individual lessons for pay using University facilities, you are 
required to complete a Private Facility Use Report Form. Please contact the Athletic 
Business Office to attain a copy of the form. The forms are due at the end of each 

quarter (March 31st, June 30th, September 30th, and December 31 ~t). A five percent use 
fee will be charged to each of your lessons. The income reported will be applied back 
to the facility used to reimburse for equipment, space, maintenance, etc. You should 
make your checks payable to the UNC Athletic Department. 
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XXVI 

STRENGTH AND CONDITIONING 

Thc strength and conditioning program at Carolina currently maintains and superviscs 

four weight training and conditioning facilities. Facility One is located at the new 
Kenan Football Center which also serves as headquarters for the Athletic Strength Staff. 

Facility Two is located in Loudermilk, Facility Three is located in Woollen Gym and 
Facility Four is located in the Smith Center. The phone number for the Kenan Strength 

Complex is 962-8524. 

All scheduling will be handled by the Athletic Strength Staff based on training and 
seasonal needs 

RULES AND REGULATIONS FOR ALL FACILITIES: 

1. Adhere to scheduled workout times. 

2. No keys will be distributed to athlctes. 

3. All athletes are required to be supervised. 

4. No tobacco products are permitted. 

5. Clean workout gear, including shirts, is mandatory. No other university’s 

clothing is permitted. 

6. Athletic shoes are required. 

7. Return weights and dumbbells to proper racks. 

8. Strength staff will monitor and adjust stereo system. 

9. Unload all bars after use to prevent rusting. 

10. Report any damage or non-functional equipment. 

The Athletic Strength Staff will administer and supervise each workout session. In the 
event a disciplinary problem occurs, the Athletic Strength Staff will have the authority 
to dismiss an athlete from the facility. 
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XXVII 

POLICIES 

The societal and university focus on alcohol requires us to address the use of 
alcohol at university and departmental events. The following policies govern the 
use of alcohol at such events: 

University Policy 

The University policy on alcohol can be found here: 
http;//1901icies.unc.edu/policies/student-alcohol/ 

2. Departmental Folicy 

The Department of Athletics’ policy regarding the use of alcohol at 
departmental events is as follows: 

a. Alcohol may not be purchased or consumed during team travel. 

b. Alcohol may not be served or consumed during team functions. 

c. Alcohol may not be purchased by administrators or coaches for 
consumption by student-athletes. 

d. Alcohol may not be served at events held in the Smith Center or Koury 

Natatorium by groups outside of the Department of Athletics. 

3. Prospective and Enrolled Student-Athletes 

a. Departmental events including prospective and enrolled student- 

athletes may not involve the use of alcohol. In regard to prospective 
student-athletes, administrators and head coaches must require that 

the entertainment of prospects not involve the use of alcohol. In 
regard to enrolled student-athletes, alcohol may not be served at 

gatherings held after athletic contests. 

4. Alcohol and Smoldnx Policy for Ew’.nts in UNC Athletics Facilities 

Smoking is prohibited in all Department Facilities. Alcohol is not permitted in any 
Department Facility with the exception of Finley Golf Course and specific areas of 
iKenan Stadium and the Dean E. Smith Center in conjunction with certain events at 
which the sale or service of alcohol is preapproved. 

Student-Athlete Code of Conduct 

The Department of Athletics has established a standard of behavior and conduct for 

all student-athletes participating in intercollegiate athletic programs at the 
University of North Carolina. These standards emphasize the importance and 
significance of sportsmanship, appropriate conduct, and the responsibilities that 

each student-athlete must adopt and adhere to when representing the University on 
an intercollegiate athletic team. The official University of North Carolina at Chapel 
Hill Department of Athletics’ Student-Athlete Code of Conduct is listed in AppendLx 
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Policies (continued) 

Policy on Gambling 

The UNC Department of Athletics has information on gambling in Appendix rr. 

Policy Against Hazing 

The UNC Department of Athletics has established a standard policy against hazing 
and initiation. This policy can be found in Appendix ss. 

Up and Out Guidelines 
(Being updated) 

Policy and Process for Responding to the Arrest of a Student-Athlete 

The UNC Department of Athletics has a standard policy concerning arrests and 
convictions for misdemeanors and felonies, This policy is found in Appendix 

Response Plan to t tarassment Complaint 

The UNC Department of Athletics’ Response [’lan to a Harassment Complaint is 
found in Appendix uu. 

Policy on Transfcrs 

The UNC Department of Athletics has established a policy regarding student- 
athlete transfers. This policy can be found in Appendix w. 

Procedures Used to Process Secondary Violations of ACC/NCAA Regulations 

Violations of ACC and NCAA regulations should be reported to the Compliance Office 
per this policy, which is found in Appendix ww. 
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ADDITIONAL INFORMATION 

External Professional Activities 
As required by the University and NCAA, full-fime and part-time Athletic 
Department staff members (excluding secretarial or clerical personnel) must 
annually receive prior written approval from the Director of Athletics and 
the Chancellor for all athletically related income and benefits from sources 
outside the institution. Per UNC policy, this must be done by filing an 
"External Professional Activities for Pay Form" (Form A) (Appendix xx) with 
the Director of Athletics ten days before you plan to begin such activity, and 
must be approved by the University before you begin. 

Individual Lessons 
Some coaches/staffare involved in conducting individual lessons. NCAA 
and University regulations allow individual lessons or instructions in a sport 
or activity provided: 

1. Prospective student-athletes are not included (except in Women’s Golf). 
Approved club activities can be conducted. 

2. The lesson does not take priority over a standard departmental activity. 

3. A rental/usage fee is paid for the activity. 

4. An outside activity form has been submitted and approved. 

5. A written agreement is signed--similar to a camp contract. 

If you are providing or intend to provide individual or club activities, you are 
required to contact the Senior Associate Athletics Director for Facilities to receive 
facility use approval, establish an appropriate fee schedule, and obtain a written 
agreement. It will be necessary for you to submit a monthly report on lessons 
provided, so that the Business Office can bill you accordingly. The facility use fee 
has been discussed in the past, and it is now necessary to insure that proper billing 
procedures are in place. 

C. Annual Reports 

Each head coach is responsible for completing an Annual Report (See 
Appendix yy) at the conclusion of the sport season. This report should be 
submitted to the primary sport administrator. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gallo, Jr., Larry A. <athgallo@unc.edu> 

Thursday~                 11:08 AM 

UNCAA-Head Coaches <uncaa headcoaches@groups.unc.edu> 

Hoots, Eric M <ehoots@email.unc.edu>; Holliday, Corey L <cholliday@unc.edu>; 
Calder, Andrew G <acalder@unc.edu>; Cunningham, Bubba <bubbac@email.unc.edu>; 
Miller, Beth <bethmiller@unc.edu>; Brown, Michelle <mbrown3@email.unc.edu>; 
Gwaltney, Clint <cgwaltney@unc.edu>; Steinbacher, Rick <rick@unc.edu>; Broome, 
Lissa L <lbroome@email.unc.edu>; Pogge, Paul <ppogge@unc.edu>; Vangelder, 
Marielle A <mvangeld@email.unc.edu>; ~email.unc.edu>; 
Norton, Molly <mbnorton@unc.edu> 

Head Coaches’ Meeting Minutes - 

Coaches Meeting.docx 

Friends: 

Attached are the minutes from the Head Coaches’ Meeting on Tuesday,                 . I want to thank 
for providing these minutes to us. I know these minutes will assist those coaches who were unable to attend the meeting 
you now will know what was discussed! 

I also know Dr. Miller and I provided those coaches who could not attend this meeting with hard copies of the agenda and 
the handout Rick Steinbacher provided concerning the renovations planned at the Rizzo Center. 

If you should have any questions about the meeting’s minutes, please feel free to contact Dr. Miller or me. 

Take care, and be well! 

Larry 

~ iLarry Gal~o, Jro 
Executive Associate Director of Athletics 
University of North Carolina at Chapel Hill 

Respor~sibili~}~ ~i~movatior~ Se~dce Excelle~ce 



Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Vangelder. M~ielle A <mw~ageld@email.unc.edu> 

Tuesday, April 1, 2014 6:56 PM 

Cunninglmm, Bubba <bnbbac@enmJl.unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

RE: 

I witl pass that o~ to Torn, 

I spoke with Vince and we will assemble the appropriate people to have the summer school conversation, 

Marielle A. vanGelder 

Asso<:ia[e A~:hle[ic Director 

Universi~:y of Nor~:h Carolina 

Phone: (9~9} 962--7853 

Fax: (919) 962-6G92 
mvan~elder@unc,edu 

~= Cunningham, Bubba 
SeBt= Tuesday, April 0$, 2054 6:42 PN 
To= Vangelder, Narielle A 
C¢= Broome, L~ssa L 
Subject: Re: 

Lefs approve it fiom genem~ ~hola~Mp fimds. 

Put together fl~e right group to ~lk a~ut summer ~hool and SAF. 

Th~a~. 

Bubba Cunninghmn 

Director of Athletics 

Universi~ ofNoNa Caxolina 

On Apr 1, 2014, at 2:05 PM, "Vangelder, Marielle A" <mvan,o.eld,,~emaibmc.ed~> wrote: 

Not a Io[ o[ it~[ormal:io~] frofr~ ]o[~’~ or1 whal: past prac[:~ce has been, 

Again, ~ tMnk this needs to be part of a larger conw~rss~:~on on summer [mandal akt. it is my understanding ths~: spor~: progrsms are Nh:J:ted a certain 
budget for summer aid as determb~ed by the Ram’s C~ub { I have no information about the process used to determine what that budget may be). My 
question it~ th~s k~sLance would be why this case wou~d be handled through SAF as opposed to the smou~t budgeted [:or MLA {or vice versa). 
Marb~le A. vanGNder 
Associate Athletic D~rector 
UnNers~ty of North Carolina 
Phone: (9~9) 962--7853 
Fax: (9Z9) 962-6~2 

F~m: Timmermans, Tom 
$entl Tuesday, April 0~, 2014 9:22 AM 
Te: Vangelder, Marielle A 
Subje¢t: 
See 
From: Vangelder, Marielle A 
Sent: Tuesday, April 01, 2014 5:29 AM 
T~: Timmermans, Tom 
Subje¢t: Fwd: 
Do have any info~ation we can provide Bub~? 

Sent from my iPhone 

Begin forwarded message: 

Froln: "Cum~ingham, Bubba" <bubl~,~c@ema,ii.~mc edu> 

Date: March 31,2014 at 10:43:23 PM EDT 

To: "Vaa~gelder, Ma~ielle A" 

Subject: Re: 

Did we do it fo~ Yes we did 

Who approved it? LmD’ (}al[o ancl [ 
Do we have documentation? Complet<:d summer school aid fom~s signed by coach., academic comaseloa fin aid. 

Do we have similar requests? N o~ y<:t [br flais year 

Have we had others in the pas~ ?. I .ast year ~,e used SAI" mommy for 3 male SA’s m~d 3 [em~Je SA’s. R~ason bebg fi~m~cia~ lm~shJp, be1t) 

a fot~aer SA gmdnate, Men’s Soccer Draft issue 

Jus~ a few to s~ the discussion beIbre I give a~ opinion. 

Bubba 

Sent them my iPhone 

From: "Timmerman~ Tom" 

Date: March 28, 2014 at 9:41:03 AM EDT 



To: "Vangelder, Manelle A ~+d2,%’ma~l,anc,eda.~ 

Subject: FW: 

See below. I have in the past helped some SA’s out using SAF money in situations like this. 

From: Gallo, Jr., Larry A. 

Sent: Thursday, March 27, 2014 7:32 PM 

To: Breschi, Joe; Timmermans, Tom 

Subject: RE: 

Importance: High 

I am all in for Tom. You caaa ask Marielle, but I would think she would be on board with this given 

t:amily situation! 

I know Coach Breschi always has a good ’°lay of the land" rcgaxding his kids! 

I kmow this will happen, btrt let’s just be ce~ntain that if;     sta~nts the class(es) in "Maymester", he follows ~rough 

with finishing the class(es) and does not drop it/them (unless it is for emergency reasons)! 

Thank you and let’s drive on! 

Caxrv 

~Larry Ga~o 
g-xect~fiYe As.~cia~: Dir~:ctor 

Universi~’ of No~h Ca s:~li~m ~l Chape~ Hi]l 

From: Breschi, Joe 
Sent: Thursday, March 27, 2014 3:09 PM 

To-" -~mmermans, Tom 
Cc-" Gallo, Jr., Larry A. 
Subject-" Re: 
Thanks Tom- Let me know. 

From: <Timmermans>, Tom <timmermans@unc.e..’J~> 

Date: Thursday, March 27, 2014 2:58 PM 

To: Joe Breschi <bresr~hi~ut~c.edu> 
Cc: "Gallo, Jr., Larry A." 

Subject: RE: 

am a~l for ~t. [.e~: me t~lk ~:o Mr. Ga~lo and M~~e~[e to ma~e sure they are on bo~d and we wHI get back to you. 

From: Breschi, Joe 

Sent: Thursday, March 27, 2014 2:31 PM 

To: Timmermans, Tom 

Cc: Gallo, Jr., Larry A. 

Subject: 

Tom- 

received the financial forms for summer school to fill out and I have a question. We’ve had sophomore 

on Financial Aid for two years and I’d love to pay for his "May semester" class he’s taking next month. Is there anything I 

can do (write a letter, speak to someone) to make this happen. 

My lea r 

that we may lose him (possibly on a permanent basis) if I can’t support his cause financially. I believe we did this for 

a year ago for the same reasons. 

Please let me know. 

Thanks, 

Joe 

<itnage001 .png> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Division 1A FAR List Serve <DIV- 1A-FARS-LIST@LISTSERV.BUFFALO.EDU> on behalf of 

Shannon, Brian <BRIAN.SHANNON@TTU.EDU> 

Thursday, March 7, 2013 6:30 PM 

DIV- IA-FARS-LIST@LISTSERV.BUFFAI,O,EDU 

Fwd: Rules Working Group Teleconfe~vnce 

1 RWG b,U~RT.docx; ATT00001.htm 

FYI - a summaD~ ofyeffte~day’s meeting. Brian 

Begin forwazded message: 

Frown: "Schna~, Dave" <dschnase(tbncaa.org> 

Date: March 7, 2013, 2:10:38 PM CST 
To: "Rigney, Bridget" <._b_!jg_~_N.y~O)__n__c_’j~::91:g>, "Baker, Judy" <i_b___a_ke___r_(q2__r~_c_~_a_:~?_r~ >, "ih’_a__~:_k__e__~:g~__c_!_e__r_~>S?~:~_:_e___~_~__u_." <{i__b_:_a_~{k_e_ri(~_c:Le_m~R_r_~_:_e___d____~, "~g_~2~_c_’_l__e___n_)_~R_r_~_:_e___d__~!" 

Cc: "Berst, David" <dberst(r-~ncaa.org>, "Campbell, Jeff’ <,[campbell@ncaa.org>, "Dicl, anan, Diane" <ddickman(r-~ncaa.org>, "Hnmphrey. LttAml" 

dhuml: hre -.’,a~ncaa o .rg~; Lenno ~, Ke m <-kle ~ ion ~ncaa o~- Mallonee Steve" <smdlonee(t~ncgm.org>, "Remy, Donald" <d emv(a;~ncan.org>, 

"Nchazdson, Kfis" <krichaNaon(a~ncaa.org>, "Silver, Geoff’ <gsilver/~v)ncaa.org>, "Rya~ Ca, oline" <cD-an~{ncgm.oN>, "I~k Jim" <~ch@;ncaa.org> 

Subject: Rules WorMng Group Teleconference 

All, 

Attached is an article by Michelle Hossick that summarizes the action you took yesterday. The article has been released to the public. We will keep 

you apprised of the feedback we receive. 

Thanks again for all of your good work. 

Dave 



From: Cooper, Karen <KCooper@ncaa.org> 

Sent: Tuesday, April 16, 2013 2:17 PM 

To: brailey_d@mitchell.edu; dmcgann@molloy.edu; michaelc@monmouthcollege.edu; 

Subject: 

Attach: 

Jonathan. Gates@nyack. edu; rkmills@oak.edu; stewa~rt@oakland.edu; lyk~@oxy, edu 

FW: FARA Voice April 2013 

FARA Voice April 2013.pdf; ATT00001.c; ATT00002.htm 

Good afternoon! Attached is the April edition of the FARA Voice. This edition features news from each 
division including information regarding the upcoming divisional Institutes. Also included is an 
announcement of the FARA Annual Meeting and Symposium to be held November 7-9 in Baltimore. Please 
mark your calendars for this important event! As always, if you have information for the FARA Voice or 
would like to make a comment or have questions, please let us know. Enjoy! 

Karen Cooper 
Assistant Coordinator for Research 

National Collegiate Athletic Association 

P. (3. Box 6aaa 

Indianapolis, Indiana 46ao4 

Telephone: 317/917"63o7 



From: 

Sent: 

To: 

Moore, Melinda <MELINDA.MOORE@ttu.edu> 

Friday, September 13, 2013 3:14 PM 

hauseraj@appstate.edu; perko@kmightfoundation.org; h~elwd@louisiana.edu; Azure Davey <adavey@ncaa.o~>; bs~toney@ksu.edu; 

Subject: 

Attach: 

cassavantk@cahnrs.wsu.edu 

2013 1A FAR Conference - Questions 

2013 1A FAR Conference Program ruth photos.pdf 

Thank you for registering for this year’s :tA FAR annual conference. Attached please find a copy of the final program. In addition, the Board wants to try something new this 
year. If you would like to submit a question in advance for any of the speakers, please hit reply and email them to me via my assistant Melinda. The moderators for each 

session will have them in hand and can raise them as time permits. Of course, questions from the floor will, as always, be welcomed as well. I look forward to seeing you in 
Dallas! 
Brian Shannon 
President, :tA FAR 
FAR, Texas Tech 
By Melinda Moore 
:tA FAR Administrative Assistant 

Texas Tech University 
School of Law 
:t802 Hartford Avenue 

Lubbock, D( 79409 
806-742-3990 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <pntallaz@duke.edu> 

Wednesday, March 19, 2014 9:54 PM 

Robert Taggazt (robert.tagga~:bc.edu); Nicholas Hadley (Hadley@umd.edu); ’Cm’olyn Callahan (cmc@virginia.edu)’; Killougk Imzry 
<larry@vt.e&t>; Stun Pardue (slpposc@ncsu.edu); Broome, Lissa L <lbroome@email.unc.edu>; ’carmicha@wth.edu 
(carmicha@wfu.edn)’; Janie Hodge (hodge@clemson.edu); She Ann Allen (sne.bidstrup@chbe.gatech.edu); Pamela 
Perrewe’ (ppe~rewe@cob.fsu.edu); Marvin P. Dawkins 0ndawkins@miami.edu); saa01@pitt.edu; mjwasyle@maxwell.syr.edu; Tricia 
Bellia (pbellia@nd.edu); Elaine Wise (eowise01@louisville.edu) 

FW: 5/5, to 10 of 43 RT 5 of 38 

Hello All .... 

You will rernember a proposal I sent you that Brian Shannon had developed to help increase the FAR presence on the Council----basically suggesting that d~e size of 

the Council (which was to have one member from each conference) be expanded to ~ndude both an AD and a FAR from each of the 5 Big Conferences (an increase 

from B representatives to 10). As you can see from ,Jo Potuto’s emaH bNow, the Big Ten Presidents just voted ~n support of having 5FARs and the 5ADs from the 5 

B~g ConFerences on the Coum:il. The Big Ten Preidents believed that ~t would ira:tease the w:~k:e oF the Big 5 Conferences on the O:)und~ as wel~ as the number of 

w)ices m the room from the Big 10, Apparently, the add~ti.:>na~ v@ces k~ the room b the seil~ng poktt, ,J}m De~aney has been m touch with the other four 

comrn~ss~oners about this proposal. Brian and Jo are encouragh~g us to speak to our CEOs seeking their support as welk 

Martha 

E~m= Shannon, Brian [mailto:BR~N.SHANNON@gu.edu] 
Seat= Wednesday, March $9, 20~4 9:~7 PH 
To= Nartha Pu~llaz, Ph.D.; Turner@agecon.msstate.edu 
Subject= Fwd: 5/5, to ~0 of 43 RT 5 of 38 

Martha and Steve: FYI - this is positive news~ 

Feel free to share with FARs and others in your conference. Jo said that it is not confidential. 

I have not yet heard anything about yesterday’s Steering Committee meeting. Brian 

Sent from my iPhone 

Begin forwarded message: 

From: Jo Potuto <p___o___t__u___t__o__&___@____u___q]_.__e___d___u_.> 

Date: March 19, 2014 at 7:58:10 PM CDT 

To: david clough <david.dough@colorado.edu>, brian shannon <brian.shannon@ttu.edu> 

Subject: 5/5, to 10 of 43 RT 5 of 38 

Just heaard from Ha~’ey. The Big Ten presidents voted that they want 5 FARs from the Big 5 as well as 5 ADs. Delany has been in touch with the other 

commissioners. So, congrats Brian for suggesting it. One thing they mentioned is that 10 of 43 increases the voices in the room fiom the Big Ten. So, I aln 

patting my back for thinking of the aargument. Delany is asking for support from the other conferences but also is willing to push it on his own. I don’t 

know what that means for what you might do witlfin your conferences. We succeeded in Big Ten partly, obviously, because of Harvey, but also because 

several FARs went to the CEOs re the dearth of FARs and the 5/5 model. Jo 

Richa’d H, La~boP~ £zo~er~soz ol ’:2o~r~titutional Law 

Uni~ersit~; oi Nebraska 

P,Oo Box 830902 

Li[:~xN ti NE 8583-,’6 ’ 

DD Y’AX 402--472--38z,~ 

Blog: P,:blzuto’ s ;-’c:,i nt s ,:>: Sport:: & Law 
Twitter: ~PtsC;,fgr~orts Law i @PointsOiLaw i @TheIAFAR 

YOU can access my papers on the Sodal Science Research Network (SSRH) at 
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Boston College was founded in 1863 by the Sociel~r of Jesus. It was the first institution of lfigher 
education to be founded in the city of Boston. Today, it is the 6th-most applied to private mfiversity in 
the United States, and its coeducational m~rolhnent of 14,600 nndergn’adnate and graduate studems is 
drawn from all 50 stales and more than 80 countries. 

The core of Boston College’s Jesuit, Catholic mission is a commitment to integrating intellectual, per- 
sonal, ethical, a~d religious formation and to uniting Ngh academic achievement with service to others. 

Students at Boston College consistently win a significant number of prestigious national awards :[br 
academic achievemem, includi~g Rhodes, Marshall, ChurcNll, Goldwater, Mellon, Truman, Bei~ecke 
and Beckman scholarships. Boston College is anmmlly among the top schools nationally in producing 
tmdergradnate F~flbfight winners, with more than 130 won in the past decade. 

More than 5,000 Boston College students give some 375,000 hours of cormmmity service i~ the Bos- 
ton area each yea~; while more than 650 participate in service trips dm’ing Spring Break. 

Boston College is ranked 34th among ~mtimm! universities by" U.S. News and World Report, and is 
home to Nghly-ranked professional schools in Education (19th, U.S. News), Law (28tt~, U.S. News), 
Management (m~dergraduate: 9th, Business Week; graduate: 47th worldwide and 23rd in the U.S., Fi- 
~mncial Times; 39th, US News), Nursing (26th, U.So News) and Social Work (14th, U.S. News). 

The School o:~" Theology & Ministu, created when Weston Jesuit School of Theology rea~’filiated with 
Boston College in 2008, is one of the world’s top centers for Catholic theological edt~cation. 

Boston College is home to a rich array of academic and cultt~ral resources: the Mclvlullen Museum of 
A~ is renowned for its groundbreaking exhibitions; BC’s Irish Collection, housed in the Burns Librau 
of Rare Books and Special Collections, is considered the nation’s premier collection of Irish research 
umterial; the Bapst Art Libmu topped a 2010 su~’ey of the most the beantiflfl college l~braries n the 
United States. 

BC is a leader in ini fiatives that enhance teaching and learning in pt~blic and Catholic k-12 schools and 
it conducts two proufinent research assessments of student acNevement: TIMSS, which surveys math 
and science, and PIRLS, Which storeys reading literacy. BC also was chosen to be a partner in the 
Carnegie Corporation’s interdisciplinary Teachers lbr a New Em i~fitiative, pmpam~g, assessing, and 
supporting the teachers of tomorrow 

BC’s Center for Retirement Research and Center for Aging and Work are national resources on issues 
:~cing older Americans° and the Center on ~Vealth and P[filanthropy has developed the nation’s first 
mode! for providing quarterly assessments of U.S. household charitable giving. 

Boston College’s scientific research facilities incl~de its state-of-tbe-a~ Integrated Sciences Clean 
Room a~d Nauofabrication Facility, wNch supports projects ranging from high-efficiency solar cells 
and nanostmcmred retinal implants to metaraaterials for umnipulatiou of terahertz and visible light. 
The Universi~~ also is home to the largest magnet on a university campus, outside of a national labora- 
to~T. 

The Boston College atNetic program shares the University’s commitment to fl~e development of the 
whole person,---be@ as well as mind and spirit. BC sponsors 31 varsity sports :[’or 750 student-athletes 
and 59 intramural and club sports :[’or morn than 7,000 stt~dents. 

The BC football team’s Graduation Success Rate (GSR) score of 91 currently stands fif’th among 
NCAA Football Bowl Subdivision schools, while 22 varsity teams achieved perfect GSR scores of 
100. The NCAA has recognized 11 BC varsib~ teams for having Academic Progress Rate scores in the 
top ten percent of all Division I squads in their respective sports. 

The BC men’s ice hockey team won NCAA national championships in 1949, 2000, 2008 and 2010. 



Clemson U niversity is a land grant institution founded in 1889 and named :for Thoums Green Clemson, 
a champion of foruml scientific education and economic development who se~’ed as ambassador to 
Belgium and became the ~mtion’s first secmtau of agricult~re. Thomas Clemson was the son-in-law 
of famous South Carolina sta~esumn John C. Calhoun, and he inherited Calhoun’s Fort Hill Plantation. 
Upon his death in 1888, Thomas Clemson willed Fort Hill and his personal assets ~o the slale of Smith 
Carolina for the establishment of a high seminary of learning dedicated lo scientific educalion. Today, 
the Fort Hill mansion sits at the center of the Clemson University campus. 

® Clemsou is the highest-ranked public university in South Caroli~m, and among the top 22 public uni- 
versities in the U.S. 

Home to nearly 18,000 students, Clemson l~as a freshinen retemion rate of 91% and a six-year gradu- 
ation rote of 79%. 

Clemson is student centered, with a 16:1 student-to-teacher ratio and an average class size of 31. The 
University ranks 8th among 164 public institutions in the number of classes with fewer than 20 stu- 
dents. Clemson’s student satisfaction scores on the National St~rvey of Student Engagement exceed 
peer institutions and the I~atioItal average. 

The U~fiversity is organized into five colleges: Agriculture, Forest~~, and Life Sciences; Architecture, 
Arts, and Humanities; Business & Behavioral Science; Engineering and Science; and Health, Educa- 
tion, and Human Development. 

Known for its almrmi loyalty.’, Clemson prides itself in being "Solid Orange" with strong alurm~i sup- 
port for both academics and athletics. Clemson University ranks 41h among public universities in 
alumN giving participation, wNle Clemson IPTAY is a national model for athletic fund raising. 

* Clemson owns 31,000 acres of land including a 17,500-acre experimental forest and is home to the 
295-acre South Carolina Botanical Garden. 

* Clemson has world-class computing facilities and is among the top 10 U.S. universities in supercom- 
puting according to TOP500. 

U.S. News & World Report ranks Clemson l llh nationally in the "~p and coming" categou of schools 
making promising and innovative changes. 

. SmartMoney magazine ranks Clemson 8th nationally among public and private universities in return 
on investment, a calculation based on lifetime earning potential and tuition paid. 

survey in 2008. 

Clemson has the best Town-Gown Relations according to The Princeton Review’s "Best 371 Col- 
leges." The University also ranks No. 2 :lbr Happiest Students, No. 3 for Best Career Services° and No. 
10 for Best Quality." of Life. 

Clemson has a proud histou of militau excellence and recently dedicated a Scroll of Honor memorial 
recognizing nearly 500 Clemson men and women who l~ave lost their lives in smx’ice to their countD,. 

Approximately 500 studeut-atkdetes participate as Clemson Tigers in 19 intercollegiate sprats. A char- 
Ier member of the Atlantic Coasl CoN?rence, Clemson has won 111 conference championships (88 in 
men’s sprats and 23 in women’s spm~s) since the ACC was established in 1953. The Clemson Tigers 
have claimed team national championships in football (1981), men’s soccer (1984, 1987), and men’s 
golf (2003). 

Clemson is the original home of the "Tiger Paw" symbol for atNetic teams. Clemson has strong ath- 
letic traditions including the football team’s famous pre-game entrance into Death Valley, which 
been described by a national sports broadcaster as "the most exciting 25 seconds in college football." 
The Clemson Tigers have ranked among the national top 20 in average football attendance for 29 con- 
secntive years. 



Duke is home to the first LEED plalinum certified residence hall in the world. The Duke Home Depot 
Smart Home is a 4,500-sqtmre-foot residence and laboratou, operated by the Pratt School of Engineer- 
ing and occupied by undergraduates students who conduct research while living there. 

The Duke University Lemur Center is the world’s largest sanctuaU :lbr rare and endangered I_,emurs. 
Nestled on 85 acres in Duke Forest, the Lemur Center houses over 250 animals. 

The Levine Science Research Center at Duke is the largest single-site interdisciplinau scientific facil- 
iU at aw American tmiversity. The 341,000-sqtmrc-foot center was created to encourage world-class 
collaborative research that crosses traditioual science boundaries. 

The Sarah R Duke Gardens° often spoken of as the crown jewel of Duke University, occupies 55 
acres in the heart of west campus and is recognized as one of the premier public gardens in the United 
States. Renowned for its landscape design and the qualib: of horticulture, the gardens attract more than 
300.000 visiIors from all over Ihe world. 

In 2007, the mfiversi~, lannched DukeEngage, the most ambitious public service effort of its kind 
in U.S. higher education. DukeEngage provides full funding and administrative support to all Duke 
~mdergraduates who wish to p~u’sue an intensive civic engagement experience anywhere in the world. 

The universi~ is the proud caret&er of the Duke Forest, over 7,000 acres of land spread across several 
counties in North Carolina. In terms of size, diversity, and accessibility the Drake Forest is unrivaled 
at any other universi~~. 

Duke University and its Health System are the second largest private employers in North Carolina with 
over 33,000 employees. 

Duke’s impressive 97 percent Graduation Success Rate for all student-atkdetes muks among the top 
overall graduation rates in NCAA Division I athletics. 

The university is hosl to lhc American Dance Festival, which has been held al Duke for more than 25 
years, and brings the world’s finest and most celebrated dance companies to Durham, NC. 

The Duke Chapel is considered to be one of lhe last great examples of the Collegiate Gothic archi- 
tectural s~qe in the United States and is the iconic and ceremonial heart of the Duke campus. Built 
between 1930 and 1935, it is the only building on campus constructed with solid Duke stone walls. The 
Chapel t~as a 210 foot tower, a 50 bell carillon, 77 stained glass windows, three pipe organs and seating 
:lbr 1,600 people. It was bt~ilt during the height of the great depression by one of America’s firsl black 
architects, Horace Tmmbauer. 

With more than six million volumes, the Duke University Libmu System is one of the ten largest 
private librau systems in the U.S. 

Duke undergraduates study abroad at the highest rate of participation of aw of the top ten private re- 
search universities. In addition, Duke has five federally-funded Title VI Centers for foreign language 
and area studies and over 300 partnersNps with interuatioual institutions. 

For the past 20 ?’ears, Duke University Hospital has been named one of the top 10 U. So hospitals by 
U.S. News & ~Vorld Report. 

Under Duke’s need-blind admissions policy, the universil~~ admits students based solely on their aca- 
de~tfic performance and not on the applicant’s financial stares or ability to pay for college. The univer- 
sit3.: then commits to provide 100 percent of a stt~deN’s demonstrated fiuancial need for all four years 
of lhe slndent’s undergraduate education. 

Duke is committed to preserving the environment, which is why President Richard Brodhead has 
signed the American College and U~fiversiB, Presidents Clinmte Commitment. In signing the pledge, 
Duke has commitIed to elimi~mte or offset all campus grcenhouse gas emissions. 



Florida Sta*e Uinversity is one of the ~ation’s premier research universities, with {he Carnegie Fo~mda.tion’s t~igt~- 
est designation, Doctoral/Research University-Extensive. It awards more tha~ 2,000 graduate and pro[i:ssional 
degrees each year a.nd is recognized as a national 1carter m the mm~ber of doctorates awarded to Africm~-American 
students and in lhe graduation rate of At}ican-American undergraduates. Its 15 schools and colleges o[Ii:r more 
than 275 undergraduate, graduate, doctoral, professional m~d specialist degree programs. 

Our41,000 students trove the oppommity to work and sin@ alongside m~ outstartding Iiacul~~ that has included six 
Nobel laureates, two wiimcrs oflhe Pulilzer Prize, members of the prestigious NationalAcademy of Sciences, Fel- 
lows of the American Academy of Arts oa~d Sciences, and many F.mment Scholars. t~acul~~ mem bets lead several 
scholarly fields in citations of lheir published work. 

The uaiversity is co~unitted to developing (mdergraduate studenl excellence ttuough its Office of National Fellow- 
ships. In its first five years, the office ihas produced three Rhodes Scholars oa~d one Rhodes tinalist; three Tnm~oa~ 
Scholars; five Goldwater Scholars; a Jack Kent Cooke Scholar; a Udall Scholar; tbaee Picketing Fellowships; 26 
Fulbright awards; two N SF Graduate Reseoach Fellows; three Boren Scholars, and m~merous other na.tional artd 
international recognitions. 

Service leoa~mg, civic education, and leadership studies offer exlensive opportunities for sludenl engagement. 
From its pioneering I earning Centers in residence halls to its Se,~,ice Scholars m~d certificate programs in leader~ 
ship development, the University is a leader is emerging progroans focused on co~mnunily development and values 
educa*ion. 

FS!,," is considered by mm~y to have America’s best s~l@ abroad programs in Europe wit.h centers in Florence, 
London and Valencia. It has a va;iel?, of highly regarded inlcmatioual programs around the globe, including the 
Republic of Pm~mna, Costa Rica, Ireland, Russia, France, Czech Republic, Switzerland, Croatia, China, 
Australia, Ecuador and Turkey~ 

The National ttigh Magnetic Field Laborato~3,, home to lhe most power[i~l magnets on Earlh. is located at Flo,ida 
State. The magnet lab holds 13 world records, m~d more fhan 1,000 visiting scientists frmn around [he globe travel 
to -l’allahassee each year to conduct experiments - l}om developing new medicines to powering the planel. 

The Anlarctic Marine Geology Research Facilil?, is lhe national repository [i)r lhe world’s largest collection of 
marine sediment soanples frmn deep below the Southern Ocea.n floor. 

The [tigh-Perfi)rmm~ce Materials Institute is recognized internationally as a leader in developing cost-effective, 
high-pertbrmance composite malcrials and systems. 

The nation’s newest accredited allopalhic medical school, lhe College of Medicine ammally roans among the top 
medical schools in the country tbr the percentage of graduates entering t~mily medicine residency programs. 

The College of Law and the College of Medicine are ra~ked in the naion’s Top 10 fbr Hispanic s’mdents. 

’[;he College of Motion Picture A~s, ra.nked in the Top 5 in tt-te nation, is one of the best-eqmpped educatinn fa.- 
cilities dedicated solely to film production. Its factflty has produced more than 400 films oa~d has won the \ 
most prestigious awards in [he field. Its students ihave earned more (han 800 a~,arvts oa~d recognitions ~iom film 
fk~stivals around the world and. regularly win top nalional awards, including Student Oscars and E~unys. 

The College of Music, the third-largest music program in all of higher educalion and one of the leading music 
institutions in [he world, recently ranked fil~h in fhe nation oanong public universities, with Opera ra.nked third. It 
is home to two Groa~ny Award wirmers, a tbm~er concc~ master of the New York Philharmonic, a Pulitzer-P~ize 
wirming composer, a ti>rmer leading tenor offhe Metropohtan Opera, m~d the world’s preeminent sclholar in medi- 
cal nmsic therapy. 

The Seminoles have won 12 national championslups in eight sports since fielding intercollegiate athletic teams in 
1946. FSI l’s most recent na.tional ctmmpinnship came in men’s outdoor track and field in 2008 and the Seminoles 
won nalional titles in football in 1993 oa~d 1999. 

Florida State joined lhe Atlanlic Coast Conti~rence in 1992 and has won 42 ACC Championslups in 11 differenl 
sports. The Seminoles won eigt~t stra.ight conference championships in li)otball artd have won six league titles in 
men’s outdoor track and field. 

Two FSU student-athletes, fi)otball player Myron Rolle and. track and field athlete Garrett Joimson, have won 
R2hodes Schola.rships over the last five years. 

Florida State currently holds fhe nation’s longest consecutive bowl appearoa~ce streak, having reached a bowl game 
f?~llowing each oflhe last 23 years. 



Georgia Tech lms ,~nsistently ranked among the nation’s top ten public universities since 1999, rank- 
ing No. 7 in 2009. U.S. News & World Report) 

Over the past ten ? ears, Georgia Tech’s fresbmmn retention rate kas increased from 86 percent to 93 
percent, and the six-year undergraduate graduatim~ rate has increased from 68 pement to 77 percent. 

All undergraduate :ngineering disciplines and most graduate programs rank in the top len. Indt~stfial 
and Systems En~ " ~’ering has been ranked No. 1 for the past decades (U.S. News & World Report)o 

Nearly 40 percent of Georgia Tech undergraduates participate in structured research for academic 
credit. 

The College of Management’s MBA program tins rise~ to No. 22 ~mtio~ally and No. 7 among pt~blic 
universities (U.S. News & \Vorld Report) 

Tcch ranks among the nation’s top ten in the ~mmber of facnlty elected to the National Academy of 
Engineering and among faculty receiving Presidential Early Career Awards in Science and Engineering 
(PECASE). 

Georgia ~Iernational research and education platforms in France, Singapore, and Ireland. 

The number of Georgia Tech students studying abroad kas increased more than 125 percent over the 
past decade. 

Overall research expendilures at Georgia Tech have nearly donbled in the past decade, increasing 99 
percent to $524.9 fillionin 2008. 

Georgia Tech now ranks among the top ten in research expenditures among universities withont a 
medical school. 

Georgia Tech is home to or partner in twen~,-one federal centers of excellence, ranging from photonics 
to the engineering ~f living tissues. 

Global analysis of unis,’ersity biotectmology commercialization by the Milken Institnte ranked Georgia 
Tcch fo~rth in    ~umber of biotechnology start-up companies and eighth in patents awarded. 

Georgia Tech lms aunched 186 new companies since 1986. In 2008 alone, nine sta~:-up companies 
were launched. 

¯ Kiplinger’s cites :orgia Tech as a Top 15 best valt~e i~ pt~blic education. 

¯ Georgia four football natimml championships (1917, 1928, 1952, 1990). 

Georgia Tech won the NCAA Women’s Tennis national championship in 2007. 

. ’I’hi~ty seven o    "dual NCAA clmmpions lmil from Georgia Tech, including one in women’s tennis, 
lhree in men’s golf and 33 in track and field. 

Prominent sports lumni from Georgia Tech include: Bill3, Sb~qw (Pro Football Hall of Fame), Bill 
CurD,, Marco Coleman~ Pat Swill i~g and Ken Whise~flqunt and Calvin Jolmsm~ i~ football: Mark Price, 
John Salley,      . Scott, Kermy Anderson, Matt Harpring a~d Chris Bosh in men’s basketball; Kevin 
Brown, Jason Veritek, Nomar Garciaparra and Mark Tcixeira in baseball; and golfers Bobby Jones 
(won all :~bur Grand Slam events .--- U.S~ Open, U.S. Anmteuro British Open, British Amateur), [,arc5, 
Mize (Master’s ampion in 1987), David Dtwal (British Open Champion in 2001), Slewart Cink 
(British Open Champion in 2009 and Matt Kuchar (U. S. Amateur Champion in 1997). 



Leads in Grad~ating Affica.n Americans From ~[bp PnNic !,,"niversities 

Institute of Higher Education (Jiao Tong University, Shanghai) World’s Top 100 Universifies Rm-~king. Ma~’land 
is ranked No. 37 among global u.niversilies, No. 28 among U.S. universities, and No. 12 among all U.S. public 
u.rfiversilies~ 

¯ Four Nobel Laureates at Maryland 

¯ Ma.ryland boasts faro Nobel Prizes winners since 1997~ when William Phillips, Distingmshed !,,"niversity Professor 
of Physics, won d-te physics prize. Raymond Davis Jr., who received bachelor’s (1937) and master"s 

(1939) degrees in chemistry fl-om IVlaryland, won the physics prize in 2002. Tllomas Schelling, Distinguished 
University Professor in PuNic Policy, received the economics awm-d in 2005. Jotm C. Mather, NASA re 
searcher and UM Miunct physics professor, won tile physics prize in 2006. 

Three Recent Gra.dsAre 2 ] st Century V[Ps. Sergy Brin (mathematms, compnter science) co-t’onnder offhe tech gi- 
ant Google~ Kevin Plank (business), ffmnder of Under Armour sports apparel; and JeffKinw (journalism)~ author 
offhe Wimpy Kid book series, which has sold over 3,000,000 copies in the past three years, all gra&mted 
from Maryland in the 1990s. 

The University of Maryland’s advanced research and educational expertise, combined with its proximity~ to the 
Waslungton, D.C. and to tile nation’s largest concentration of federal research facilities, has made it a leading 
partner on cutting-edge, high impact issu.es, including quantum science, climate change, national security, ~breign 
language instruction, and food salEty and security. Below are some L,"M~s leading IEderal pa#merships. 

!,,"M is a prtmaU partner with [he National [nsfi~te of Standards and Technology in qnanmm science research and 
education 

The National Oceanic and Atmo@heric Administration’s new Center fi~r Clinlate and Weati-ter prediction -- tinder 
construction in the Uinversi’cy:’s M Square resem-ch park, the largest in MaQqand -- will adjoin the university ~s 
Earth System Science Inlcrdisciplinary Center (joint wilh NASA), lhe Cooperative Institule for Climate and Satel- 
lites (a partnership among UM, NOAA and 17 otimr universities) and the Joint Global Change Research Institute 
(UM and lhe Department of Energy’s PacNc Northwest National LaboralolT).-Ibgelher these centers will tbrm a 
leading nafional iN~b tbr the stn@ and prediction of climate clhange mid its impacts. 

UM~s pioneering work in the application of satellite imaging data, and its extensive partnership with NASA’s 
Goddard Space Flight Center on land cover change and other earth imaging studies are also major contributors 
to climate change research. In the m-ea of space science, L.IM and NASA Goddard recently created a new joint 
insfimte to lead research in high energy and particle astrophysics, space and black hole physics, cosmology and 
planetary., mid solar sy slem aslronomy. 

L,"M~s partnership with lhe Department of Homeland Security has created on campus the world’s largest mid most 
comprehensive tmclassified terrorism database. The 1 lM-based National Conso,¢mm fi)r fhe S~dy of Terrorism 
and Responses to Terrorism (S~IART), a DHS Center of Excellence, honses this Global Terrorism Database. 

[~,{’s partnership with the Deparkment of Del’ense has led to the creation of the nation’s first and only national 
resource dedicated to the language needs of the t~deral government -- the Center for Advanced Study of Language. 
The university"s research park also is home to a t~deral effort focused on high-risk/high-payoff intelligence re- 
search. 

UM’s partnership witi1 the Food and Drug Admirfistration has resulted in the creation of Joint Inslitute Ibr Food 
Safety.- and Nutrition. 

Maulmld’s ~[bp Public 1 lni versifies Surpa ss $1 Billi on in C ombined Research Fmlding* The combined sponsored 
research funding for the University of MaQ’lm~d, College Park and ti-~e University of Maryland, Balfimore have 
topped $1 billion in combined research l’unding. The Flagship College [’ark campus reported $518 million for Fis- 
cal Year 2009 while the Baltimore campus reported $517 million for FY ’09. 

L"M~s Economic Impact on the State: UM~s armual economic impact to the state is over $3.4 billion, su.ppo~ting 
over 23,000 jobs, according to an independent repo,~t released rodW at the mmual meeting of lhe Mauland Eco- 
nomic Development Assocmfion (MEDA). Based on current state taxpayer sN~port to {he Uinversi~" of Maulmld~ 
the return to the state is over $8 l’or every $l invested, tile report says. 



Miami is fhe youngest institution in theAC C. Akhough tbunded in 1925, Miami did not start classes until Octo--,ber 
1926 in a partially consu-ucted hotel after a humcane had devastated other opening facilities. This auspicious stm-t 
not only provided the name for the Miami Humcanes but also provided a foundation for a fast growing citizen- 
fi)unded university, which has had only five presidents dm~r~g its enthe e~stcnce. 

’II~e University of Miami was ramked 47th in U.S. News and World Report’s 2011 nn~ng of the best colleges and 
mmzersities in fhe nation. ’[;he ranking makes IIM the highest ranked school in fhe sta.te of Florida m~d culminates 
a meteoric 20-spot jump in just nine years. Seven other ACC schools (nmre fhan half the conference)join Miami 
in the top 50. 

Miami awm-ded the first athletic scholarship to a female student-athlete, 

Miami is among the first, if not the first institution, to adopt an athletics logo as its school-wide symbol, the U. 

Miami’s baseball team owns the active record fbr 39 straight NC_,%,\ Championship appearances, the longest of 
any NCAA sport. 

Between 1985 and 1994, [he Mimm tli~mcanes fbotball temn won 58 straight games at home, breaking the record 
for the longest home winning stre’& previously held by Alabama. 
The Miami Hurricanes hold the record for the most players selected in the first round in a single NFL draft (6 in 
20O4). 

Miami’s Athletic Program boasts a winning tradition that includes more than 65 national championships, 447 All- 
Americans and two tteisrnan Trophy winners. 

For~-one (41) fbrmer Miami players appeared on opening-day NFL rosters in 2009, tied fbr most wifh Louisiana 
State. 

Miami was recognized in May as the only school in the FBS to post a multi-year APR score in the top ten percent 
as well as fimsh the year ranked in both tt~e Coaches and "the AP polls 

Momentum: The campaign fbr the University of lvliami raised $1/-~ billion in private suppox~t. UM was the lkst 
university in Florida to launch a billion-dollar campaign and one of the youngest in the nation to do so. Among the 
56 nniversities tha* had run billion-dollar campaigns as of December 2006, UM was one of only f}mr instimfions 
established in the 20fh century, and the only private uinversity. 

Tl~e School of Medicine was founded in 1952 as the first medical school in Flori’da. 

This year marks the seventh yem- in a row that UM’s Bascom [ almer Eye Institute has been ranked "the No. l hos- 
pital in the countU for ophthalmology in the a~mual survey of "America’s Best Hospitals" published in U.S.News 
& World Report, 

UniversiO~ of Mimni President Donna E. Shalala holds {he distinction of being the longest-serving tleal{h and 
tluman Services secremU in U.S. histoU and is a recipient of the t residential Medal of Freedom, the highest 
civilmn honor. 

Researchers at the Hussman Institute for Human Genomics helped to identi~~ tt~e first common genetic risk fac- 
tor for autism spectrum disorder, The3, also identilied nine genes "that mW increase susceptibility’ for Alzheimer’s 
disease and confim~ed a region on cluomosome 12q long believed to ha;bor anAkheirner~s risk gene. 

UM~s fb~culty are expert scholars and teachers~ They include Guggerffxein~ Fellows, Fulbright and National Science 
Foundation scholars, and members of natinnal academies. Of 2,100 Ii.fll-time l:acnlD" members, 97 percent hold a 
doctorate or highest degree in their fields. 

In 2(! 11, UM ranked No, 1 in Cultural Diversity and Interaction, according to The Princeton Review, 

Uinversi’~’ of Miami alumni m-e part of a 156,000-member alumni community living in all 50 states and in 148 
countries. Among them are CEO’s, Pulitzer Prize winners, Rhodes and Fulbright scholars, Granm~y and E~mny 
winners, Heisman trophy winners, and. political leaders. 



The Universil~r of North Carolina at Chapel Hill was the naIion’s ~irst slate universil~r to open its doors 
and the m~ly public university to award degrees in the 18th century. A:uthorized by the N.C. Constitu- 
tion in 1776. the Universily was Chapleted by the N.C. GeneraJ Assembly Dec. 1 l, 1789, the same 
year George V~%qshington first was i~kaugmrated as president. The cornerstone was laid for Old East, 
~he nation’s first state uNversi~ building, Oct. 12, 1793. Hinton James, the first student, arrived from 
Wilraington, N.C., Feb. 12, 1795. 

UNC-Chapel Hill is first among tt~e 100 U.S. public colleges and tmiversities that oiler the best com- 
bination of top-flight academics and affordable costs as ranked by Kiplinger~s Personal [:i~mnce maga- 
zine in Janizary 2010. The Uni~ersity has ranked first every time since Kiplinger’s began its periodic 
ranking in 19¢8. 

In fall 2009, Carolina era’oiled 3,960 first-year smdems drawn from a record 23,047 applications - a 21 
pement increase over the past five years. Nearly 80 percent of the first-year students were m the top 10 
percent of their [figh school classes; almost 44 percent were among tt~e top 10 students in their gradt~at- 
ing classeso In allo Caroli~m enrolled 17,981 undergraduates. Total enrollment is 28,916. 

The Carolina Covenant serves as a national model for providing a debt-free education lo qualified low- 
income studenIs. More than 90 public and private m~iversities nationwide have followed Carolina’s 
lead with this program since 2003. The first fifll class of Carolina Cov’enant Scholars graduated in May 
2008. A recent study of ttkat class found tlmt the progn’am is having a positive effect on the academic 
success of Carolina Covenant Scholars. 

Since tt~e U.S. Rhodes Scholar program began in 1904, 45 Carolina students have been selected --- the 
second most among top pnblic researeh universities. Since 2000, Carolina has produced more Rt~odes 
Scholars than aw other state-snpported university, and the nimh most of any pt~blic or private school. 
Over the past five years, Carolina lms tied for fifth overall, ahead of several Ivy League schools. OnJy 
Ha~vard, Yale, Stan~i~rd and Princeton produced more Rhodes winners than Carolina during that period. 

Facul~ attracted $716 million in total research grants and contracts in fiscal 20(t9 - more titan double 
the amount a decade ago and t~p more titan 5 pement from the prior year. The research is helping to cnre 
diseases and produce new knowledge to help people. Ttmt total includes o~?dy a fraction of the facul~’s 
growing success in securing funding as part of tt~e American Recovery and Reinvestmem Act (ARRA). 

In 2008-09, the University [inished in second place nationally in the Learfield Sports Directors Cnp, the 
14th time in the 16-year histo~, of tim award Carolina was the highest finishing school in the Atlantic 
Coast Conference. The 2008-09 season was one of the fi~mst in Carolina history. The women’s soccer 
and men’s baskeNall teams won NCAA championships, ~mn’s soccer and women’s lacrosse roached 
the NCAA finals, the basebN1 team adx~anced to the College World Series for the fourth year in a row 
aM the football team played in the Meineke Car Cam Bowl. UNC became the first school in ACC Ns- 
too: to play in the men’s basketbNl Fill Font the College ~Vofld Series and a fooNall bowl game in 
the same year. Twenty-tt~ree Tar Heel spo~s qualified lbr NCAA postseason play. 



l::ounded in 1887, NC StaIe--lhen known as the North Carolina College of Agriculture and 
Mechanic Arts--began classes in the fall of 1889 with 72 students, six facuhy, and one build- 
ing. Today the university lms more than 34,000 sludcnts, 8,000 fac~flty and sl~ffo and more 
than 200,000 alumni. 

NC State is listed as one of the Top Ten public mfiversi~, values in the counti3.: by U.S. News 
& World Repm~. 

NC State was the first ACC institution to integrate athletics in 1956. 

NC State has produced over 50 generals and admirals who have se~ed in various branches 
of the U.S. military. 

A key contributor to the success of the Apollo moon landing, 26 NC State graduates worked 
on the mission and its giant leap for nmnkind. 

The university’s Academic Support Program :[br Student Athletes was the first in the ACC and 
8th nationally to be certified by the National Association of Acade~tfic Advisors tbr AtNetics. 

NC State is home to the Centennial Campus, a national model f’or mtiversity research cam- 
puses that combines technology, innovation and partnership between the academic, govern- 
ment and private sectors. 

Researchers at NC State: pioneered cell-wall modifications in trees to optimize them for bio- 
energy produclion, developed novel light-activmed antiviml and antibacterial coatings for 
textiles, created the firsl synthetic am~a, established the first tmiversity ~mclear reactor, pat- 
ented processes for the ultra-Ngh tempemtt~re pastct~rization of liquid eggs, and were global 
leaders in emb~,onic slcm cell technology ultimaIely adapted for hx~man vaccine production. 

The NC State College of Textiles is the largest of its kind in the United Stales and produces 
morn than half of the textile graduates in the country each year. 

We are ranked among the Top 20 (pt~blic schools without a medical school) nationally in the 
~mmber of new ind.ust~, partnerships~ US patents issued, and new palents filed. 

Forty-five NC Slate student-athletes have been awarded the Weaver-James Corrigan Post- 
grad~ate Scholarship since 1997. 

The College of Engineering was ranked 15th among the nation’s engineering schools by re- 
cruiters in a study pt~blished m the ~Vall Street Journal. Among universities, NC State ranked 
19th overall and 16th among public schools. 

NC State is one of tufty 15 Division I schools lo win lwo or more NCAA titles, as lhe Pack 
was crowned national champion in 1974 and again in 1983~ 

Since 1978, the NC State women’s cross country, program has produced two natimml team 
championships, five individual national champions, 39 All-Americans, 21 ACC team champi- 
onships, 10 individual ACC champions, and 99 All-ACC performers. 

From its inception in 1997, the U.S. Track & Field and Cross Count~?~ Coaches Association 
has named a member of NC State’s men and women cross country teams as an Academic All- 
America each and eyed~ year. 



Founded in 1819 by Thomas Jefferson, who designed the buildings, planned the cumculum and hired 
the first facul~~ members. Je~rson’s origi~ml "academical village" remains the physical heart of the 
University and is a World Heritage Site. 

Long and cherished tradition of student self-goverimnce, especially the Honor System, which was 
founded m 1842 with the ceNral tenet that lying, cheating or stealing would not be tolerated in tNscom- 
munity of trust~ 

Highly selective ----only 6,907 of 22,520 applicants accepted to the Jail 2010 entering first-year class. 
93.8 percent ranked in the top 10 percent of their graduating classes; average combined SAT verbal and 
math scores increased by 10 points over last year 

AccessUVa - irmovative fi~mncial aid program that provides full need-based scholarships for low- 
income students or caps loans for middle-income students at one quarter of the cost of four years at 
U.Va. U.Va.meets demonstrated need of eveu student who is accepted. 

Consistentb’ ranked in the top 25 national umversities by US News & ~Vodd Report--- cun’cntly tied 
second among public universi tieso Top-ranked professional schools. A top 100 hospital. 

Devotion to public service, from the linest patient care in the hospital and clinics, to studeut initiatives 
to the contributions of our a~umni. For 40 years, Madison House tkas coordinated student volunteer 
activities: more than 20,000 individuals have volunteered, giving an estinmted 3 million hours of com- 
muniB~ sea;ice to the Charlottesville and Albemarle CounB~ co~rmmnities, during that time. 

Commitment to sustainabili ty ---- growth limited to current footprint; long-standing com~tfitment to re- 
wcling and energy conservation, LEED certification a goal of new buildings. 

Curriculum with multiple opportunities for intcmationa~ study, m~de~graduate research and service 
relating directly to academic study. The Jefferson Public Citizens (JPC) is a comprehensive academic 
publicse~vice program that integmms students’ service and research experiences throughout lheir time 
at the University. 

Two successful fund-raising campaigns that rank among the most ambitious ever conducted by a public 
university. Achieved the $2 billion mark in the current $3 billion capital campaign only weeks behind 
schedule in spite of the global economic downturn. 

Graduation rates among the highest in the country. Rate [’or African-Americans has been ranked No. 
1 for 15 consecutive years by the Journal of Blacks in Higher Education. Graduation ram [’or student- 
athletes who have ext~austed lheir eligibilily: 93 perceut. 

Weathering fiimncial challenges - over the past 20 years, percentage of state support in the budget 
has plummeted from almost 25 percent to a low of 6 percent in the current fiscal year. Diverse rev- 
e~me stream managed with financial expertise by University managers. $4.2 billion endowment ranked 
among the top 20 in the nadono AAA bond ratings from the top three radng agencies - one of o@ two 
public institmions to actfieve that status. 

Health System - omstanding patieut care, nationally renowned academic medical cenler committed to 
educating tomorrow’s health care leaders and discovering new and better ways to lreat diseases. Rec- 
ognized by such publications as U.S. News & World Report, Best Doctors in America, Good House- 
keeping. 

AtNetics --- tbcus attention to success of student-athletes in the classroom and on the field. 225 named 
last ?’ear to the ACC Honor Roll. Olympic sports won more than 64 percent of ~heir contests, capturing 
the 31st a~mual Virginia Sports Information Director’s Association Division I All-Sport ctmmpionship. 
Ranked third in the 2009-10 Division I Learfield Directors’ Cup. 



Will} more than 23,500 undergraduate students, about 7,300 graduate students, and more 
than 3,100 faculty members and researchers, Virginia Tech offers more degree programs and 
awards more diplomas than any other university in the Commonwealth o:f Virginia. 

Virginia Tech is one of oniy three public universities in the United States to support both a 
militaU and a non-nfilitary student lifes~,le. Membership in the corps of cadets was manda- 
tory :[br all able-bodied males nntil 1964, when it became optional. The Virginia Tech Corps 
of Cadets preceded the I~deml service academies by first admitting women in 19"73. 

, In Jan~au 2009, the Peace Corps ranked Virginia Tech in its top 25 list of ~"Ibp Peace Corps 
Voltmteer Producing Colleges and Universities." Since its inception in 1961, 535 Virginia 
Tech alumni have served as Peace Corps voltmteers. 

Virginia Tech ranks 30th among ~mtional public universities and 71 st among national nniver- 
sities. 

The Virginia Tech College of Engineering tmdergra&mtc program ranks 14th in the nation 
among all accredited engineering schools that offer doctorates. It is seventh among engineer- 
ing schools at public universities. Nine of the college’s undergraduate engineering programs 
are ranked among the top 20 of their peer programs. 

The Pamplin College of Business undergraduate program is ranked 42nd among the nation’s 
undergraduate business programs and 24th among pnblic institutim~s. Pamplin’s overall rank- 
ing places it in the top 10 percent of the approximately 524 U.S. undergraduate programs ac- 
credited by the Association to Advance Collegiate Sct~ools of Bt~siness International 

The School of Aretfitecturc + Design’s nndergradnate architecture program was recognized 
as one of America’s World-Class Schools of Architecture with highest distinction, tied witch 
Harvard, Yale, and Colum~bia universities. 

The College of Engineering’s overall graduate program moved from 28th to 27th among all 
schools of engineering and was 17th among engineering colleges at pnblic institution~. 

For fiscal year 2008 Virgi~fia Tech reported total research and development expenditu.res of 
more than $3"73.3 million to the Natimml Science Fmmdationo 

Virginia Tech consistently ranks among the top 15 schools in the nation in number of patents 
received. 

The Virginia Tech-W&e Forest University School of Biomedical Engineering and Sciences 
integrates the capabilities of the Virginia Tech College of Engineering, W~qke Forest Universi- 
ty School of Medicine, and the Virginia-Mauland Regio~ml College of Veterir~aU Medicine. 

Virginia Tcch Carillon School of Medicine and Research Institnte will welcome its first class 
in August 2010. 

Recipients, NCAA "Ibp 8 Awards 

Sixteen Recipients, NCAA Post Gradnate Scholast~ps 



The Alexander Meiklejolm Award For Academic Freedom was given to Wake Forest in 1978 by 
theAmerican Association of University Professors. 

In 1962 \Vake Forest became the first southern private m~iversi~r to admit African-Americans. 
Jim Caldwell, the present coach of the Indianapolis Colts, was the first ,4~frican-Amefican head foot- 
ball coach in the Atlantic Coast Co~ffemnce. The first .aA’rican-American quarterback and the first 
African-American ~o earn All-ACC honors in three slraigttt years in lhc ACC were Wake Forest stu- 
dent-at[flems~ 

The James X,~ Denmark Loan Fund, originally ~mmed the North Caroli~m Baptist Students’ Aid 
sociation, is the oldest student loan fm~d in the United States, having been established at Wake Forest 
on November 30, 1875. 

Wake Forest has a long and distingmished histou in debate dating to the old campus in Wake Forest, 
NC. Having had fiiml four finishes at the Natioiml Debate Tournament in 1993, 1994, 1995, 1997, 
2006, 2008. and 2009 and with championships in 1997 and 2008, Wake Forest is among a small ~mm- 
ber of schools thai Ires qualiiied most often for the national debate Iinals. ~Vake Forest has hosted two 
Presidential Debates, in 1988 and 2000. 

gS~ke Forest is a pioneer in study abroad with emphasis on this aspect of educalion beginning in the 
1970s. Each semester ~5~ke Forest facul~~ and students gather for semester long study at each of the 
University owned houses in London, Venice, and Vimma. At present more than 60 pement of Wake 
Forest undergraduates participate in study abroad at some point during their undergraduate years. 

During the past twenty years ~Vake Forest has had eleven Rhodes Scholars. 

Wake Forest’s 1955 College World Series champions[tip marked the firsl nalional champions[tip by an 
Atlantic Coast Conference member institution and remains the o~@ NCAA championship in baseball 
obtained by an ACC member institx~tion while a member of the ACC. 

Wake Forest was one of eight teams to play in the first NCAA basketball tour~kament in 1939. 

~Vith ~"Pro Hunmnitate" as its motto Wake Forest encourages service by its students and has more than 
150 comnmnity partners locally, nationally, and inlernationally~ During 2008 ---2009 lwo lNrds oflhc 
undergraduate studenl body compleled more than 85,000 service hours. The Brian Piccolo Cancer 
Ftmd was established by Wake Foresl stt~denls in 1980 in memou of the ahimnus and CNcago Bear 
football slur who died of cancer in 1970 at age 26. Wake Forest students have raised more than $1 
million for this Fund which suppo~s cancer research. 

Students in W&e Forest’s accountancy program tkave achieved the highest passage rate in the ~mtion 
on the Certified Public Accountant (CPA) examination for the past five years. Since the program began 
offering a master’s degree in accounting in 1997, the graduates have achieved the top natimml ranking 
in passage rate of the CPA exam eight times. 

. The Wake Forest Institute :for Regenerative Medicine and the Center for Nanotecbnology and Mo- 
lecular Materials are examples of research groups at Wake Forest which are leading research efro,~s 
in their fields internationally. 

Wake Forest Universi~, Health Sciences is the leading academic institution in the State of North Caro- 
lina in the amount of income generated thi’ough the licensing of Intellectual Property." and is in the top 
five of academic institutions nationally in tNs activity. 

In 1953 Wake Forest was one of tt~e seven insti tutions that founded the Atlantic Coast Conference and 
provided the new Conl~rence witt~ its first Commissioner. In 1956 Wake Forest successft~lly moved 
the approximately 120 miles from Wake Forest, NC, to Winston-Salem, NC, while retaining its ~mme, 
heritage, traditions, and m~iqueness as an institution. Persons closely associated with Wake Forest 
have stated that these two events, the moving to Winston-Salem and the joining with six other institu- 
tions to form the ACC, have been the two most important historical events that have contributed to the 
subsequem growth of W~e Forest to become the 28th ranked ~mtional university todw. 



ATLANTIC COAST CONFERENCE 

Dear 

On behalf of the Atlantic Coast Conference, I write to congratulate you on being selected 
as a recipient of the Weave>James-Corrigan Postgra&,~ate Scholarship Award for 
This scholarship is in the amount of $5,000. 

Your academic record, athletic versatility, interest in university and community life, and 
your commitment to inf~se ideals and values in your professional life exempIifies the 
qualities we envisioned the ACC Postgraduate Scholarship Award recipient might 
possess. I extend to you best wishes and much success as you embark on your future. 

Your achievement will be recognized at a luncheon given in honor of all award recipients 
on Wednesday,              beginning at 11:30 a.m., at the Koury Convention Center 
in Greensboro, North Carolina. Shamaree Brown from our office has attached additional 
information regarding the event, t look forward to seeing you on 

Again, congratulations! 

Sincerely, 

John D. Swofford 
Commissioner 

Enclosure 

JDS/SB:th 

Dr. Holden Thorp, President 
Ms. Lissa Broome, Facutty Athletics Representative 
Mr. Richard Baddour, Athletics Director 
Dr. Beth Miller, Senior Woman Administrator 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NORTH CAROLINA 27407 

MAIN PHONE: (336) 854-8787 ¯ ADVANCED MEDIA/COMMUNICATIONS PHONE: (336) 851-6062 

BOSTON COLLEGE ¯ CLEMSON UNIVERSITY ¯ DUKE 1JNIVERStTY o FLORIDA STATE IJNIVERSITY - GEORGIA FNSTITUTE OF TECHNOLOGY 

UNIVERSITY OF MARYLAND ¯ LrNIVERSITY OF MIAMI ¯ UNIVERSITY OF NORTH CAROL1NA , NORTH CAROLINA STATE UNIVERSITY 
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ATLANTIC COAST CONFERENCE 

[)ear 

O11 behalf of the AtIantic Coast Co~fercnce, I write to congratulate you on being selected 
as a recipient of the Weaver-James-Con-igan Postgraduate Scholarship Award [’or 
This scholarship is in tile amount of $5,000. 

Your academic record, athletic versatility, interest in university and community life, and 
your commitment to infuse ideals and values in your professional life exemplifies the 
qualities we envisioned the ACC Postgraduate Scholarship Award recipient might 
possess. I extend to you best wishes and much success as you embark on your future. 

Your achievement will be recognized at a luncheon given in honor of all award recipients 
on Wednesday,              beginning at 11:30 a.m,, at the Koury Convention Center 
in Greensboro, North Carolina. Shamaree Brown from our office has attached additional 
information regarding the event. I look forward to seeing you on 

Again, congratulations! 

Sincerely, 

John D. Swofford 
Commissioner 

Enclosure 

JDS!SB:th 

Dr. Holden Thorp, President 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Richard Baddour, Athletics Director 
Dr. Beth Miller, Senior Woman Administrator 

4512 WEYB RIDGE LANE * GREENS BORO, NORTH CAROLINA 274~7 

MAIN PHONE: (336) 854-8787 ¯ ADVANCED MEDIA’COMMUNICATIONS PHONE: (33t5) 851-5062 

BOSTON COLLEGE ¯ C£EMSON IJNIVERSITY ¯ DUKE UNIVERSITY * FLORIDA STATE UNIVERSITY ¯ GEORGIA INSTITUTE OF TECI-[NOLOG¥ 

UNIVERSITY OF MARYLAND . UNIVERSITY OF MIAMI ¯ UNIVERSITY OF NORTH CAROLINA ¯ NORTH CAROLINA STATE UNIVERSITY 
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ATLANTIC COAST CONFERENCE 

]-)ear 

On behalf of the Atlantic Coast Conference, I write to congratulate you on being selected 
as a recipient of the Weaver-James-Corrigan Postgraduate Scholarship Award tbr 
This scholarship is in the amount of $5,000. 

Your academic record, athletic versatility, interest in university and community life, and 
your commitment to infuse ideals and values in your professional life exemplifies the 
qualities we envisioned the ACC Postgra&~ate Scholarship Award recipient might 
possess. I extend to you best wishes.and much success as you embark Ola your future. 

Your achievement will be ~ecognized at a luncheon given in honor of all award recipients 
on Wednesday,               beginning at 11:30 a.m., at the Koury Convention Center 
in Greensboro, North Carolina. Shamaree Brown from our office has attached additional 
information regarding the event. I look forward to seeing you on 

Again, congratulations! 

S incerely, 

John D. Swofford 
Commissioner 

Enclosure 

JDS/SB:th 

Dr. Holden Thorp, President 
Ms. Lissa Broome, Facult~ Athletics Representative 
Mr. Richard Baddour, Athletics Director 
Dr. Beth Miller, Senior Woman Administrator 

45!2 WEYBRIDGE LANE . GREENSBORO, NORTH CAROLINA 27407 
MAIN PHONE: (336) 854-8787 o ADVANCED MEDIA/COMMUNICATIONS PHONE; (336) 851-6062 

BOSTON COLLEGE ¯ CLEMSON 13N1VERSI-~’F~r ¯ DUKE UNIVERSI3~( . FLORIDA STATE LrNIVERSITY , GEORGIA INSTITUTE OF TECHNOLOGY 

UNIVERSITY OF MARYLAND ¯ UNIVERSITY OF MIA!vlI ¯ UNIVERSITY OF NORTH CAROLINA ¯ NORTH CAROLINA STATE UNIVERSITY 

llN1VERSITY OF VIRG1N1A * VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY ¯ WAKE FOREST UNIVERSITY 



Shamaree Brown 
Director of Student-Athlete Programs & Compliance 
Atlantic Coast Conference 
P.O. Drawer ACC 
Greensboro, NC 27417 

Dear Shamaree: 

The University of North Carolina is requesting a medical absence waiver of the progress toward 
degree requirements per NCAA Bylaw 14.4.3.6 (a.) for the           term on behalf of 

According to progress toward degree legislation, 
to be ineligible for competition for the 
unless a medical absence waiver is granted. 

~vithdrawal from school will cause him 
semester due to the 6-hour and 18-hour rules 

Please find enclosed academic records illustrating the effective date of the withdraw, a letter 
from                detailing the diagnosi s and the recommendation to withdraw, as well as 

clinical notes with similar details, and a letter from confirming the 
withdraw. Please contact me if any additional information is required. 

Thank you for your time and consideration of this important matter for 

Sincerely, 

Susan Maloy 
Assistant Athletic Director for Certification and Eligibility 



Shamaree Brown 
Director of Student-Athlete Programs & Compliance 
Atlantic Coast Conference 
P.O. Drawer ACC 
Greensboro, NC 27417 

Dear Shamaree: 

The University of North Carolina is requesting a medical absence waiver of the progress toward degree requirements 
per NCAA Bylaw 14.4.3.6 (a.) for the         term on behalf of 

After a very difficult first semester at UNC both academically and psychologically, 
the Christmas break and underwent a psychological evaluation. 

returned home to for 

According to progress toward degree legislation,      withdrawal from school will cause her to be ineligible for 
competition for the semester due to the 6-hour and 18-hour rules unless a medical absence waiver is 
granted. 

Please find enclosed academic records illustrating the effective date of the withdraw, a personal statement from 
two letters from                Registered Psychologist, detailing the diagnosis and the 

recommendation to withdraw, as well as a letter with similar details from                  general 
practitioner, and a letter from in Counseling and Wellness confirming the withdraw. Please contact 
me if any additional information is required. 

Thank you for your time and consideration of this important matter for 

Sincerely, 

Susan Maloy 
Assistant Athletic Director for Certification and Eligibility 



Shamaree Brown 
Director of Student-Athlete Programs & Compliance 
Atlantic Coast Conference 
P.O. Drawer ACC 
Greensboro, NC 27417 

Dear Shamaree: 

The University of North Carolina is requesting a medical absence waiver of the progress to,yard degree 
requirements per NCAA Bylaw 14.4.3.6 (a.) for the           term on behalf of 

According to progress toward degree legislation,       inability to complete the Spring term as a full- 
time student will cause her to be ineligible for competition for the semester due to the 6-hour 
and 18-hour rules unless a medical absence waiver is granted. 

Please find enclosed academic records illustrating the withdraw from BIOL     a personal statement 

from a letter from detailing the diagnosis and the support to drop below 12 hours, 

and a letter from. in Academic Advising noting the approved withdrawal. Please contact 
me if any additional information is required. 

Thank you for your time and consideration of this important matter for 

Sincerely, 

Susan Maloy 
Assistant Athletic Director for Certification and Eligibility 



Shamaree Brown 
Director of S-A Programs & Compliance 
Atlantic Coast Conference 
P.O. Drawer ACC 
Greensboro, NC 27417-6724 

Dear Shamaree: 

Please process the enclosed Medical Hardship Waiver for 

In order to allow         to fully recover 
from the surgery, she was medically withheld from competition for the remainder of the 

season. 

Please contact me with any questions and concerns. Thank you for your time and 
consideration. 

Sincerely, 

Susan B. Maloy 
Assistant Athletic Director for 
Certification and Eligibility 

Enclosure 



ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

TRANSMITTED VIA ELECTRONIC MAlL 

Susan Maloy 
Assistant Athletic Director-Compliance 
University of North Carolina 
PO Box 2126 
Chapel Hill, NC 275115-2126 

Dear Susan: 

This letter is to inform you that the medical absence waiver for 
has been approved for the            semester. Please note that you may prorate 

9 hours toward degree based on the fact that initially enrolled after Thank 
you for providing the appropriate documentation. 

Please contact me if you have any questions. 

Sincerely, 

Shamaree T. Brown 
Director of Student-Athlete Programs & Compliance 

cc: Dr. Lissa Broome, Faculty Athletics Representative 
Mr. Dick Baddour, Director of Athletics 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 . P.O. DRAWER ACC ¯ GREENSBORO, NC 27417-6724 ¯ (336) 854-8787 

MEDIA RELATIONS & VIDEO SERVICES (336) 851-6062 ¯ MEDIA RELATIONS F,~X (336) 854-8797 ¯ ADMINISTRATION FAX (336) 316-6097 
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ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

TRANSMITTED VIA ELECTRONIC MAlL 

Susan Maloy 
Assistant Athletic Director-Compliance 
University of North Carolina 
PO Box 2126 
Chapel Hill, NC 275115-2126 

Dear Susan: 

This letter is to inform you that the medical absence waiver for 
has been approved for the            semester. Please note that you may prorate 9 

hours toward degree based on the fact that initially enrolled after Thank you 
for providing the appropriate documentation. 

Please contact me if you have any questions. 

Sincerely, 

Shamaree T. Brown 
Director of Student-Athlete Programs & Compliance 

cc: Dr. Lissa Broome, Faculty Athletics Representative 
Mr. Dick Baddour, Director of Athletics 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 . P.O. DRAWER ACC ¯ GREENSBORO, NC 27417-6724 ¯ (336) 854-8787 

MEDIA RELATIONS & VIDEO SERVICES (336) 851-6062 ¯ MEDIA RELATIONS F,~X (336) 854-8797 ¯ ADMINISTRATION FAX (336) 316-6097 

BOSTON COLLEGE ¯ CLEMSON L~IVERSITY ¯ DUKE UNIVERSITY ¯ FLORIDA STATE L2",’IVERSITY ¯ GEORGIA INSTITUTE OF TECHNOLOGY 

UNIVERSITY OF MARYLAND ° UNIVERSITY OF MIAMI ¯ L~-IVERSITY OF NORTtt CAROLINA ¯ NORTtt CAROLINA STATE UNIVERSITY 

L2"~-IVERSITY OF VIRGINIA ¯ VIRGINIA POLYTECHNIC INSTITUTE AND STATE L.rNIVERSITY, WAKE FOREST I.YNIVERSITY 



ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

TRANSMITTED VIA ELECTRONIC MAlL 

Susan Maloy 
Assistant Athletic Director-Compliance 
University of North Carolina 
PO Box 2126 
Chapel Hill, NC 275115-2126 

Dear Susan: 

This letter is to inform you that the medical absence waiver for 
has been approved for the            semester. Please note that you may prorate 

9 hours toward degree based on the fact that initially enrolled after Thank you 
for providing the appropriate documentation. 

Please contact me if you have any questions. 

Sincerely, 

Shamaree T. Brown 
Director of Student-Athlete Programs & Compliance 

cc: Dr. Lissa Broome, Faculty Athletics Representative 
Mr. Dick Baddour, Director of Athletics 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 . P.O. DRAWER ACC ¯ GREENSBORO, NC 27417-6724 ¯ (336) 854-8787 

MEDIA RELATIONS & VIDEO SERVICES (336) 851-6062 ¯ MEDIA RELATIONS F,~X (336) 854-8797 ¯ ADMINISTRATION FAX (336) 316-6097 
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L2"~-IVERSITY OF VIRGINIA ¯ VIRGINIA POLYTECHNIC INSTITUTE AND STATE L.rNIVERSITY, WAKE FOREST I.YNIVERSITY 



ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

TIL~kNSMITTED Y3A ELECTRONIC MAIL 

Susan Maloy 
Assistant AD - Certification and Eligibility 
University of North Carolina 
PO Box 2126 
Chapel Hill, NC 27515-2126 

Dear Susan: 

This letter is to inform you that the medical hardship waiver for 
has been approved for the        season. Thank you for providing the appropriate 

documentation. 

Please contact me if you have any questions. 

Sincerely, 

Shamaree T. Brown 
Director of Student-Athlete Programs & Compliance 

cc: Dr. Lissa Broome, Faculty Athletics Representative 
Dick Baddour, Director of Athletics 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 . P.O. DRAWER ACC ¯ GREENSBORO, NC 27417-6724 ¯ (336) 854-8787 

MEDIA RELATIONS & VIDEO SERVICES (336) 851-6062 ¯ MEDIA RELATIONS FILX (336) 854-8797, ADMINISTRATION F,~X (336) 316-6097 
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ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

TRANSMITTED VIA ELECTRONIC MAlL 

Susan Maloy 
Assistant Athletic Director-Compliance 
University of North Carolina 
PO Box 2126 
Chapel Hill, NC 275115-2126 

Dear Susan: 

This letter is to inform you that the medical absence waiver for 
has been approved for the            semester. Please note that you may 

prorate 9 hours toward degree based on the fact that initially enrolled after 
Thank you for providing the appropriate documentation. 

Please contact me if you have any questions. 

Sincerely, 

Shamaree T. Brown 
Director of Student-Athlete Programs & Compliance 

cc: Dr. Lissa Broome, Faculty Athletics Representative 
Mr. Dick Baddour, Director of Athletics 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 ° P.O. DRAWER ACC ° GREENSBORO, NC 27417-6724 ° (336) 854-8787 

MEDIA RELATIONS & VIDEO SERVICES (336) 851-6062 ° MEDIA RELATIONS F,~X (336) 854-8797 ¯ ADMINISTRATION FAX (336) 316-6097 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Haith, Tracey <thaith@theacc.org> 

Monday, June 6, 2011 4:59 PM 

Carrie Leger (carrie_leger@ncsu.edu); Chris Uchacz (cuchacz@umd.edu); David 
Wyman (d.wyman@miami.edu); Dr. Dard Miller (dard.miller@bc.edu); Heather Ryan 
(hryan@duaa.duke.edu); Jane Caldwell (caldwejh@wfu.edu); Jason Pappas 
(jpappas@admin.fsu.edu); Jermaine Holmes (jeholmes@vt.edu); Jim Booz 
(jwb8q@virginia.edu); Phillip Moses (philip_moses@ncsu.edu); Phyllis M. LaBaw 
(plabaw@at.gtaa.gatech.edu); Rebecca Bowman (rbowman@clemson.edu); Mercer, 
Robert J Jr <rmercer@uncaa.unc.edu>; Shelia Meek (ssm2b@virginia.edu); Alison 
Quandt (quandta@bc.edu); Christopher Doell (cdoell@miami.edu); Cricket Lane 
(cricket@uncaa.unc.edu); Ginty Porter (portere@clemson.edu); John Lata 
(j lata@fsu.edu); Julie Griffin (griffij d@wfu, edu); Leah M. Thomas 
(lthomas@athletics.gatech.edu); Leslie Barnes (lbarnes@duaa.duke.edu); Natasha Criss 
(ncriss@umd.edu); Phil Gates (pag4b@virginia.edu); Reyna Gilbert (reygil@vt.edu); 
Tonya Washington (tonya washington@ncsu.edu) 

Swofford, John <j swofford@theacc.org>; Kelly, Michael <mkelly@theacc.org>; Lyons, 
Shane <slyons@theacc.org>; Brown, Shamaree <sbrown@theacc.org>; Carolyn 
Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde 
McCoy (cmccoy@med.miami.edu); Janie Hodge (hodge@clemson.edu); Larry Killough 
(larry@vt.edu); Larry LaForge (rllafg@clemson.edu); Broome, Lissa L 
<lbroome@email.unc.edu>; Martha Putallaz PhD (putallaz@duke.edu); Nicholas Hadley 
(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 
(carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 
(sam~ardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Annabelle 
Myers (amyers@ncsu.edu); Art Chase (chasea@duaa.duke.edu); Chris Cameron 
(cameroch@bc.edu); Chris Freet (c.freet@miami.edu); David Smith (vtsid@vt.edu); 
Dean Buchan (dbuchan@athletics.gatech.edu); Doug Dull (ddull@umd.edu); Elliott 
Finebloom (efinebloom@fsu.edu); Jim Daves (jimdaves@virginia.edu); Kirschner, Steve 
Andrew <stevekirschner@unc.edu>; Steve Shutt (shuttsj@wfu.edu); Tim Bourret 
(btimoth@clemson.edu) 

2010-11 ACC Honor Roll 

Memo.doc; Honor Roll Form.xls 

Attached is information regarding the 2010-11 ACC Academic Honor Roll. Please note that the deadline to submit Four 

honor roll form (excel copy and mailed copy) is Friday, July 1, 2011. 

Please do not hesitate to contact me should you have any questions. 

Thank you, 

Tracey L. Haith 
Atlantic Coast Conference 
4512 Weybridge Lane 
Greensboro, NC 27407 
Telephone: (336) 854-8787 ext. 246 

Facsimile: (336) 369-0065 
Email: thaith@theacc.org 



ATLANTIC COAST CONFERENCE 

OFFICE OF THE COMMISSIONER 

MEMORANDUM 

TO: 

FROM: 

DATE: 

SUBJECT: 

Atlantic Coast Conference Director’s of Academic Support 
Atlantic Coast Conference Life Skills Directors 

Tracey Haith, Administrative Assistant 

June 6, 2011 

2010-11 Academic Honor Roll 

The Conference Office is now in the process of compiling the ACC Honor Roll. Over the past 5o years, this special 
feature has attracted considerable attention from the media throughout the ACC. In addition, the Honor Roll also 
serves as the basis for nominations to the various All-Academic teams. 

The ACC HONOR ROLL is established on the following criteria: 

A student-athlete must have participated (played and/or practiced) in an intercollegiate varsity sport, not a 
dub team or junior varsity team, officially recognized by your institution during the 2OlO-ll academic year. 

The ACC Honor Roll will include December graduates provided the student-athlete was a full-time student 
in the fall semester of the 2010-11 academic year and the GPA (3.o GPA) based on the last two full-time 
semesters. 

Student-athletes who are considered "medicals" qualify as well, as long as the medical situation was 
incurred during the 2OlO-ll academic year. 

4. Redshirts will qualify, if they are on the team roster and practicing. 

5. Managers and trainers will not be included on the ACC Honor Roll. 

An institution may consider members of any sport that is designated a varsity sport by that institution for 
inclusion on the ACC Academic Honor Roll list. 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 . P.O. DRAWER ACC ¯ GREENSBORO, NC 27417-6724 ¯ (336) 854-8787 
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ACC Academic Honor Roll 
June 6, 2011 
Page 2 

BOSTON COLLEGE ¯ CLEMSON UNIVERSITY ¯ DUKE UNIVERSITY ¯ FLORIDA STATE UNIVERSITY ¯ GEORGIA INSTITUTE OF TECHNOLOGY 

UNIVERSITY OF MARYLAND ¯ UNIVERSITY OF MIAMI ¯ UNIVERSITY OF NORTH CAROLINA ¯ NORTH CAROLINA STATE UNIVERSITY 

UNIVERSITY OF VIRGINIA ¯ VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY ¯ WAKE FOREST UNIVERSITY 

The nomination procedure is as follows: 

Please note that the ACC Honor Roll needs to be completed in the Excel form attached. Print 
first name (birth name) and then last name in the first two columns, and then first and last name, as you 
would like to have it listed on the Honor Roll, in the third column. (Please do not list in sport order on 
separate sheets). It is important that you not only send it back electronically, but also print out a copy, 
obtain the proper signatures and send it via US mail. 

Before the honor roll list is returned please make sure that the list of participants is forwarded to the Registrar 
for verification. The Registrar should verify those with a "B" average (3.o GPA) for the academic year 
(August ~,olo to June ~,o11). Upon completion, the Registrar should sign the paper copy and forward it to 
the Faculty Athletics Representative. (exception - see No. 2 on page 1) 

3. You must indicate the number of years the student has been named to the conference honor 
roll, including this current year. [ex. (1) - meaning this year only; or (2) - meaning one other 
year and this year] 

4. The Director’s of Academic Support are responsible for securing signatures from the Faculty Athletics 
Representative and Registrar, and then forwarding the final Excel document and paper copy to the ACC 0ffiee 
by Friday, July 1, 2o11, to the attention of Traeey Haith. E-mail address: thaith@theaee.org. 

It is requested that student-athletes names be arranged in alphabetical order, men and women 
intermingled, and those who participated in more than one sport be listed only once. As soon as the full list is 
compiled from all twelve schools, a press release will be prepared and sent to the media and school 
representatives by Friday, August 5, 2011. 

The Honor Roll certificates will be printed in full (including student name and school) and mailed 
to Academic Advisors by Wednesday, August 31, ~,o11. 

Please do not hesitate to contact me should you have any questions. 

Attachment 

CC: ACC Faculty Representatives 
ACC Sports Information Directors 
John Swofford, ACC Commissioner 
Michael Kelly, ACC Associate Commissioner (memo only) 



A                                                  B                                                     C 

1 

2 

5 

6 (example: Wake Forest) (example: 4. O) 
7 

8 The following student-athletes have complied with the following requirements, as well as those specified in the cover letter, 

9 thereby qualifying them for nomination to the ACC HONOR ROLL: 

10 1. Have participated for the full school year (September to June) in one of the intercollegiate sports recognized by this 

11 institution. 

12 2. Have attained a B average for the full school year (September to June). (see No. 2 under criteria) 

13 3. Players who quit their team during the course of the season are not eligible for Honor Roll recognition. 
14 

Student-Athlete’s Student-Athlete’s 

15 First Name Last Name 

16 example: James Smith 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 



G H 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

D          I E I F 
LIST OF CANDIDATES FOR 

(example: 3.0) (example: June 4, 2010) 

~tudent’s I-~rst u, Last Name ~ports(s) (Srade 

Preferred Name/Nickname (Letter Point 

to List on Honor Roll Winner) Average 

Jim Smith 
Footba// 

3. 42 

Number of Years on 

Honor Roll 
(including this year) 

2 



A                                                  B                                                     C 

53 
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Return by Friday, July 1st to: 

Tracey Haith 

Atlantic Coast Conference 

4512 Weybridge Lane 

Greensboro, NC 27406 
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Certified: 

Registrar 

Faculty Athletics Representative 



ATLANTIC COAST CONFERENCE 
2011-12 Reporting Form for Secondary Violations 

Institution: University of North Carolina at Chapel Hill 

Level II    8/4/2011 13.10.2 

Level II 8/30/11 

Holden Thorp 
(Chancellor) 

Brie Farley (AC) 13.4.1 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 



[Type text] 

Submitted By:    Amy Herman 
(Print Name) 

Title: Assoc AD for Compliance 

(Signature) 
Date: August30, 2011 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: /nstitutions are responsib/e for determining if vio/ations are/eve/I or level//and if violations are reoccurring./nstitutions are required to maintain aft documents relating to a 

vio/ation (e.g.,/etters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be ab/e to provide such information upon request. 

Email or Fax this completed form to: 

Seth Barwick, Compliance Intern ~ Atlantic Coast Conference ~ sbarwick@theacc.org ~ Fax: 336-369-0065 



I::rorn: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <a]schae@uncaa.unc.edu > 

Tuesday, November 15, 2011 3:20 PM 

Lindsey Babcock @theacc.org > 

Lissa Broome <lissa_broome@unc.edu>; Larry Oallo <athgallo@uncaa.unc.edu>; Bubba Cunningham 

<bubbac@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Natalie Lutz <nlutz@uncaa.unc.edu>; Susan Maloy 

<sbmaloy@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

UNC Level ]] Violation Report 

ACC Secondary Violation Chart (ll-12).docx 

Lindsey, 

See attached. 

Thanks, 
Amy 

..",.~ ~ .[l <:~’~ ~ ~ 
Associate AD for Compliance 
University of North Cailoli[la 
Departrnent of Athletics 
PC) Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
ai schae@uncaa.unc.edo 



ATLANTIC COAST CONFERENCE 
2011-12 Reporting Form for Secondary Violations 

Institution: University of North Carolina at Chapel Hill 

Level II 8/4/11 

Level II 8/30/11 

Level II 9/16/11 

Level II 10/17/11 

Level II 10/28/11 

Holden Thorp 
(Chancellor) 

Brie Farley (AC) 

N/A 

AJ Grant (AC) 

Jeff Negalha (AC) 

13.10.2 

13.4.1 

16.02.3 

13.6.3 

13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In May of 2009, SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 
September 13, 2011. 

Following the official visits of the 3 PSA’s on 
the weekend 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of              i, the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 



[Type text] 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

Submitted By:    Amy Herman                                     Title: 
(Print Name) 

(Signature) 

Assoc AD for Compliance 

Date: October 17, 2011 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or level//and if violations are reoccurring. Institutions are required to maintain all documents relating to a 
violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 

Seth Barwick, Compliance intern ~ Atlantic Coast Conference <~ sbarwick@theacc.org ~ Fax: 336-369-0065 



I::rorn: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Friday, December 23, 2011 5:05 PM 

Lindsey Babcock < [babcock@theacc.org > 

Thorp, Holden <ho[den_thorp@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Larry Ga[Io <athga[Io@uncaa.unc.edu>; 

Bubba Cunningham <bubbac@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Natalie Lutz 

<nlutz@uncaa.unc.edu>; Susan Maloy <sbmaloy@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

UNC Level ]] Violation Report 

ACC Secondary Violation Chart (ll-12).docx 

Lindsey, 

See attached. 

f hope you guys have a wonderful Christmas! 

Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PC) Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
ai schae@uncaa.unc.edo 



ATLANTIC COAST CONFERENCE 
2011-12 Reporting Form for Secondary Violations 

Institution: University of North Carolina at Chapel Hill 

Level II 8/4/11 Football 13.10.2 

Level II 

Level II 

Level I I 

Level II 

8/30/11 

9/16/11 

10/17/11 

10/28/11 

Rowing 

Football 

Wrestling 

M Soccer 

Holden Thorp 
(Chancellor) 

Brie Farley (AC) 13.4.1 

N/A 16.02.3 

AJ Grant (AC) 13.6.3 

Jeff Negalha (AC) 13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In May of 2009, SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 
September 13, 2011. 

Following the official visits of the 3 PSA’s on 
the weekends of 9/17-9/19 and 10/14-17, 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of October 28 -30, 2011, the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 



[Type text] 

Level II 12/11/11 Football Lar~ Fedora, HC 13.1.6.2 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 
Upon his hiring at UNC, HC began calling 
several prospects to initiate contact with 
them. Unbeknownst to HC, he telephoned 
these three PSAs after they had already 
reported on-call for the Shrine Bowl on 
Saturday, December 10, 2011. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

The coaching staff will be 
precluded from having 
telephone contact with these 
three PSAs for the next two 
calling opportunities. Thus, no 
telephone contact will be 
permitted with them between 
the dates of 12!18!2011 - 
12/31/2011 (two weeks). 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: Assoc AD for Compliance 

Date: December23, 2011 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or level//and if violations are reoccurring. Institutions are required to maintain aft documents relating to a 
violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 



[Type text] 

Seth Barwick, Compliance Intern ~, Atlantic Coast Conference $ sbarwick@theacc.org ~ Fax: 336-369.0065 



Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu> 

Tuesday, January 3, 20~L2 8:53 PM 

Shamaree Brown ~theacc.org> 

Thorp, Holden <holden_thorp@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Larry Gallo <athgallo@uncaa.unc.edu>; 
Bubba Cunningham <bubbac@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Natalie Lutz 

<nlutz@uncaa.unc.edu>; Susan Maloy <sbmaloy@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

UNC Level 11 Violation Chart 

ACC Secondary Violation Chart (~L~_-/~2).docx 

Shamaree, 

See attached. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PC) Box 2126 
Chapel ~Iill, NC 27515 
919.962.7853 (office) 
919.962.6002 (fax) 
aj schae@uncaa.unc.edu 



ATLANTIC COAST CONFERENCE 
2011-12 Reporting Form for Secondary Violations 

Institution: University of North Carolina at Chapel Hill 

Level II 8/4/11 Football 13.10.2 

Level II 

Level II 

Level I I 

Level II 

8/30/11 

9/16/11 

10/17/11 

10/28/11 

Rowing 

Football 

Wrestling 

M Soccer 

Holden Thorp 
(Chancellor) 

Brie Farley (AC) 

N/A 

AJ Grant (AC) 

Jeff Negalha (AC) 

13.4.1 

16.02.3 

13.6.3 

13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In May of 2009, SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 
September 13, 2011. 

Following the official visits of the 3 PSA’s on 
the weekends of 9/17-9/19 and 10/14-17, 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of October 28 -30, 2011, the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
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Level II 

Level II 

12/11/11 Football 

1/3/2012 Track - M 

Larry Fedora, HC 

N/A 

13.1.6.2 

12.1.2.1.6 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 
Upon his hiring at UNC, HC began calling 
several prospects to initiate contact with 
them. Unbeknownst to HC, he telephoned 
these three PSAs after they had already 
reported on-call for the Shrine Bowl on 
Saturday, December 10, 2011. 

In July of 2010, SA attended a Nike camp in 
Oregon along with multiple other (then) 
PSAs. While there, the campers were 
provided with an autographed copy of Tom 
Jordan’s biography of Steve Prefontaine 
(valued at $15.95). Because this was not an 
"actual and necessary" expense associated 
with the camp, the campers’ receipt of it was 
impermissible. The violation was discovered 
when UNC received a letter of inquiry from 
the NCAA Enforcement Staff. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

The coaching staff will be 
precluded from having 
telephone contact with these 
three PSAs for the next two 
calling opportunities. Thus, no 
telephone contact will be 
permitted with them between 
the dates of 12!18!2011 - 
12/31/2011 (two weeks). 
SA was required to repay the 
value of the benefit ($15.95) to 
the charity of his choice. 
Receipt of this repayment will 
be kept on file in the 
Compliance Office. 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: Assoc AD for Compliance 

Date: December23, 2011 



[Type text] 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: /nstitutions are responsib/e for determining if vio/ations are/eve/I or/eve///and if vio/ations are reoccurring./nstitutions are required to maintain a/I documents re/ating to a 

violation (e.g.,/etters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 

Seth Barwick, Compliance intern ~ Atlantic Coast Conference <~ sbarwick@theacc.org ~ Fax: 336-369-0065 



ATLANTIC COAST CONFERENCE 
2011-12 Reporting Form for Secondary Violations 

Institution: University of North Carolina at Chapel Hill 

Level II 8/4/11 Football 13.10.2 

Level II 

Level II 

Level I I 

Level II 

8/30/11 

9/16/11 

10/17/11 

10/28/11 

Rowing 

Football 

Wrestling 

M Soccer 

Holden Thorp 
(Chancellor) 

Brie Farley (AC) 

N/A 

AJ Grant (AC) 

Jeff Negalha (AC) 

13.4.1 

16.02.3 

13.6.3 

13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In May of 2009, SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 
September 13, 2011. 

Following the official visits of the 3 PSA’s on 
the weekends of 9/17-9/19 and 10/14-17, 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of October 28 -30, 2011, the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
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Level II 

Level II 

Level II 

12/11/11 

1/3/12 

1/6/12 

Football 

Track - M 

Softball 

Larry Fedora, HC 

N/A 

Donna Papa, HC 

13.1.6.2 

12.1.2.1.6 

17.1.6.5 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 
Upon his hiring at UNC, HC began calling 
several prospects to initiate contact with 
them. Unbeknownst to HC, he telephoned 
these three PSAs after they had already 
reported on-call for the Shrine Bowl on 
Saturday, December 10, 2011. 

In July of 2010, SA attended a Nike camp in 
Oregon along with multiple other (then) 
PSAs. While there, the campers were 
provided with an autographed copy of Tom 
Jordan’s biography of Steve Prefontaine 
(valued at $15.95). Because this was not an 
"actual and necessary" expense associated 
with the camp, the campers’ receipt of it was 
impermissible. The violation was discovered 
when UNC received a letter of inquiry from 
the NCAA Enforcement Staff. 
During one week of their fall off-season (in 
November of 2011), the team was not given 
2 days off from athletically-related activities. 
The violation was discovered during the 
Compliance Office’s review of CARA logs. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

The coaching staff will be 
precluded from having 
telephone contact with these 
three PSAs for the next two 
calling opportunities. Thus, no 
telephone contact will be 
permitted with them between 
the dates of 12!18!2011 - 
12/31/2011 (two weeks). 
SA was required to repay the 
value of the benefit ($15.95) to 
the charity of his choice. 
Receipt of this repayment will 
be kept on file in the 
Compliance Office. 

Rules education was provided 
to all coaches. The team will 
be provided 2 days off during 
the weeks of 1/8/12 - 1/14/12 
and 1/15/12 - 1/21/12, 
satisfying the required 2-for-1 
penalty. 
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Submitted By:    Amy Herman 
(Print Name) 

Title: Assoc AD for Compliance 

(Signature) 
Date: December23,2011 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: /nstitutions are responsib/e for determining if vio/ations are/eve/I or level//and if violations are reoccurring./nstitutions are required to maintain aft documents relating to a 

vio/ation (e.g.,/etters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be ab/e to provide such information upon request. 

Email or Fax this completed form to: 

Seth Barwick, Compliance Intern ~ Atlantic Coast Conference ~ sbarwick@theacc.org ~ Fax: 336-369-0065 



Institution: University of North Carolina at Chapel Hill 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

Level II 13.10,2 

Level II 

Level II 

Level I I 

Holden Thorp 
(Chancellor) 

Level II 

13.4.1 

16.02.3 

13.6.3 

13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 
football scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In May of 2009, SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 
September 13, 2011. 

Following the official visits of the 3 PSA’s on 
the weekends of 9/17-9/19 and 10/14-17, 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of October 28 -30, 2011, the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until 9!15!2011, two weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 



[Type text] 

Level II 

Level II 

Level II 

Level II 

Larry Fedora (HC) 

N/A 

Donna Papa (HC) 

Roy Williams (HC), 
Steve Robinson (AC), 
Jerod Haase (AC) 

13.1.6.2 

12.1.2.1.6 

17.1.6.5 

13.1.6.2 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 
Upon his hiring at UNC, HC began calling 
several prospects to initiate contact with 
them. Unbeknownst to HC, he telephoned 
these three PSAs after they had already 
reported on-call for the Shrine Bowl on 
Saturday, December 10, 2011. 

In July of 2010, SA attended a Nike camp in 
Oregon along with multiple other (then) 
PSAs. While there, the campers were 
provided with an autographed copy of Tom 
Jordan’s biography of Steve Prefontaine 
(valued at $15.95). Because this was not an 
"actual and necessary" expense associated 
with the camp, the campers’ receipt of it was 
impermissible. The violation was discovered 
when UNC received a letter of inquiry from 
the NCAA Enforcement Staff. 
During one week of their fall off-season (in 
November of 2011), the team was not given 
2 days off from athletically-related activities. 
The violation was discovered during the 
Compliance Office’s review of CARA logs. 

In December of 2011, these two teams 
requested permission to practice in our 
facility en route to holiday tournaments. 
Treating the visit as an unofficial visit and 
unaware that the contact prohibition extends 
to the time period during which teams are 
traveling to away competition, members of 
our coaching staff had contact with the 
PSAs as they gave brief tours of the facility 
and museum. Additionally, a separate 
recruiting conversation occurred between 
members of our coaching staff and Mr. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

The coaching staff will be 
precluded from having 
telephone contact with these 
three PSAs for the next two 
calling opportunities. Thus, no 
telephone contact will be 
permitted with them between 
the dates of 12!18!2011 - 
12/31/2011 (two weeks). 
SA was required to repay the 
value of the benefit ($15.95) to 
the charity of his choice. 
Receipt of this repayment will 
be kept on file in the 
Compliance Office. 

Rules education was provided 
to all coaches. The team will 
be provided 2 days off during 
the weeks of 1/8/12 - 1/14/12 
and 1/15/12 - 1/21/12, 
satisfying the required 2-for-1 
penalty. 
Rules education specific to 
Bylaw 13.1.6.2 was provided to 
all coaches at the next Head 
Coaches’ meeting. 
Additionally, the Compliance 
staff will be notified in the future 
of all requests by teams of 
prospects to use our facilities, 
so that the Compliance staff 
can proactively remind coaches 
of the contact regulations in 
place. 
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Level II 
I 

Anson Dorrance (HC) 14.1.8.1 
Randle from Prestonwood High School. 
SA was permitted to practice for one day 
without being officially enrolled full-time. HC 
was sent an email from the team academic 
counselor on 1/13/2012, indicating that SA 
was no longer permitted to practice until she 
was officially enrolled in 12 hours. HC 
misunderstood that this would be taken care 
of on 1/17/2012, per the email. As a result, 
the HC accepted the student-athlete’s word 
that she was enrolled full-time on 1/17/2012, 
rather than waiting to hear from the 
academic counselor, and allowed her to 
practice. Violation was discovered during a 
meeting between SA and academic 
counselor when her enrollment status was 
discussed. 

Rules education was provided 
to the HC, and the compliance 
staff reiterated the process for 
informing coaches of full-time 
enrollment status with both the 
HC and the academic 
counselor. SA will be withheld 
from practice until she is 
enrolled full-time. Once she 
becomes eligible for practice, 
she will be withheld for one 
additional practice, resulting in 
a one-for-one penalty. 

Submitted By:    Amy Herman                                     Title: 
(Print Name) 

(Signature) 
Date: 

Assoc AD for Compliance 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level / or level//and if violations are reoccurring. Institutions are required to maintain all documents relating to a 

violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 

Seth Barwick, Compliance Intern ~ Atlantic Coast Conference ~, sbarwick@theacc.org ~ Fax: 336-369-0065 



Institution: University of North Carolina at Chapel Hill 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

Level II 13.10,2 

Level II 

Level II 

Level I I 

Holden Thorp 
(Chancellor) 

Level II 

13.4.1 

16.02.3 

13.6.3 

13.6.3 

In response to a question posed to him 
during a media interview, the Chancellor 
confirmed that the PSA had been offered a 

scholarship to attend UNC. At the 
time of his statement, the Chancellor was 
unaware that speaking about the PSA in this 
context constituted a violation of NCAA 
publicity legislation. Upon being informed 
that this was in violation of NCAA 
regulations, the Chancellor self-reported the 
violation to the Director of Athletics. 
Mistakenly believing she was 
communicating with the PSA’s coach, AC 
responded to an email from the PSA’s father 
regarding availability to meet on-campus. 
Upon discovering that it was the PSA’s 
father, not her coach, AC immediately 
reported the violation to the Compliance 
staff. 
In SA received 3 hours of free 
tutoring from a former Department of 
Athletics’ tutor. Violation was discovered on 

Following the official visits of the 3 PSA’s on 
the weekends of       and I 
the Compliance Office received post-visit 
paperwork, and it was discovered that the 
Official Visit Approval form had not been 
received prior to the visits taking place. As a 
result, the PSA’s visited without being added 
to the institution’s IRL. The AC believed the 
appropriate approval forms had been sent. 
Following the official visit of the PSA on the 
weekend of                the 
Compliance Office received post-visit 
paperwork. At that time, it was discovered 

Chancellor was advised on 
applicable NCAA legislation. 

The coaching staff was 
precluded from sending any 
written correspondence to PSA 
until        [wo weeks 
following the first permissible 
date on which such 
correspondence could be sent. 

SA repaid the value of the 
tutoring ($12.50/hour, for a total 
of $37.50) to the charity of his 
choice. Receipt of this 
repayment is on file in the 
Compliance Office. 
Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
Compliance Office prior to the 
visit. Letter of admonishment 
issued to coaching staff. 

Rules education to the 
coaching staff regarding the 
importance of submitting the 
necessary paperwork to the 
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Level II 

Level II 

Level II 

Level II 

13.1.6.2 

12,1.2.1.6 

17.1.6.5 

13.1.6.2 

that the Official Visit Approval form had not 
been received prior to the visit taking place. 
As a result, the PSA had not registered for 
the EC, been put on the institution’s IRL, or 
submitted his SAT scores prior to the visit. 
Since the violation, all of these deficiencies 
have been satisfied. 
Upon his hiring at UNC, HC began calling 
several prospects to initiate contact with 
them. Unbeknownst to HC, he telephoned 
these three PSAs after they had already 
reported on-call for the Shrine Bowl on 
Saturday, 

In         SA attended a Nike camp in 
Oregon along with multiple other (then) 
PSAs. While there, the campers were 
provided with an autographed copy of Tom 
Jordan’s biography of Steve Prefontaine 
(valued at $15.95). Because this was not an 
"actual and necessary" expense associated 
with the camp, the campers’ receipt of it was 
impermissible. The violation was discovered 
when UNC received a letter of inquiry from 
the NCAA Enforcement Staff. 
During one week of their fall off-season (in 

, the team was not given 
2 days off from athletically-related activities. 
The violation was discovered during the 
Compliance Office’s review of CARA logs. 

In these two teams 
requested permission to practice in our 
facility en route to holiday tournaments. 
Treating the visit as an unofficial visit and 
unaware that the contact prohibition extends 
to the time period during which teams are 
traveling to away competition, members of 
our coaching staff had contact with the 
PSAs as they gave brief tours of the facility 
and museum. Additionally, a separate 
recruiting conversation occurred between 
members of our coaching staff and Mr. 

Compliance Office prior to the 
visit. Letter of admonishment 
issued to the assistant coach. 

The coaching staff will be 
precluded from having 
telephone contact with these 
three PSAs for the next two 
calling opportunities. Thus, no 
telephone contact will be 
permitted with them between 
the dates of 

(two weeks). 
SA was required to repay the 
value of the benefit ($15.95) to 
the charity of his choice. 
Receipt of this repayment will 
be kept on file in the 
Compliance Office. 

Rules education was provided 
to all coaches. The team will 
be provided 2 days off during 
the weeks of 
and 
satisfying the required 2-for-1 
penalty. 
Rules education specific to 
Bylaw 13.1.6.2 was provided to 
all coaches at the next Head 
Coaches’ meeting. 
Additionally, the Compliance 
staff will be notified in the future 
of all requests by teams of 
prospects to use our facilities, 
so that the Compliance staff 
can proactively remind coaches 
of the contact regulations in 
place. 
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Level II 

Level II 

Anson Dorrance (HC) 

Anson Dorrance 
(HC), Chris Ducar 
(AC), Bill Palladino 
(AC) 

14.1.8.1 

14.1.11 

SA was permitted to practice for one day 
without being officially enrolled full-time. HC 
was sent an email from the team academic 
counselor on        indicating that SA 
was no longer permitted to practice until she 
was officially enrolled in 12 hours. HC 
misunderstood that this would be taken care 
of on        per the email. As a result, 
the HC accepted the student-athlete’s word 
that she was enrolled full-time on 
rather than waiting to hear from the 
academic counselor, and allowed her to 
practice. Violation was discovered during a 
meeting between SA and academic 
counselor when her enrollment status was 
discussed. 
HC and AC’s were playing pick-up soccer 
during the day with additional males who are 
not affiliated with the institution. The SA 
was training on her own at the same field 
when the HC invited her to join in and 
participate in the short-sided (5 vs. 5) pick- 
up game. Violation was discovered when 
HC contacted the Compliance Office after 
the activity to confirm that it was permissible 
for SA to have participated. 

Rules education was provided 
to the HC, and the compliance 
staff reiterated the process for 
informing coaches of full-time 
enrollment status with both the 
HC and the academic 
counselor. SA will be withheld 
from practice until she is 
enrolled full-time. Once she 
becomes eligible for practice, 
she will be withheld for one 
additional practice, resulting in 
a one-for-one penalty. 

Rules education was provided 
to the HC that reiterated that 
anytime a SA participates in 
any athletically-related activity 
with coaching staff present, the 
activity must meet the 
restrictions governing who may 
participate. The time spent by 
SA participating was included 
in the weekly CARA log. 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: 

Date: 

Assoc AD for Compliance 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 
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REMINDER: /nstitutions are responsib/e for determining if vio/ations are/eve/I or level//and if violations are reoccurring./nstitutions are required to maintain al/ documents relating to a 

violation (e.g.,/etters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 

Compliance Intern ~ Atlantic Coast Conference # ~theacc.org ~ Fax: 336-369-0065 



Supplement No. 3 
Infractions & Penalties April 2012 Mtg. 

UNIVERSITY OF NORTH CAROLINA, CHAPEL HILL 
PUBLIC INFRACTIONS REPORT 

MARCH 12, 2012 

Ao LNTRODUCTION, 

On October 28,2011, officials from the University of North Carolina, Chapel tiill, and a 
former assistant foothal! coach ("former assistant coach") along with his legal counsel 
appeared before the NCAA Division I Committee on Infractions to address allegations of 
NCAA violations in the institution’s football program. 

The violations in this case fell into three categories: 1) a former tutor committing 
acadernic fraud with student-athletes and providing impermissible benefits to student- 
athletes; 2) the provision of impermissible benefits to student-athletes by various 
individuals, including sports agents and their associates; and 3) unethical conduct by the 
~bnner assistant coach. From the 2008-09 academic year into 2010, the fo:rmer tutor 
committed multiple major violations involving football student-athletes at the institution. 
During the 2008-09 academic year and the summer of 2009, the former tutor engaged in 
academic fraud with and on behalf of three football student-athletes ("student-athletes 1, 
2 and 3," respectively) when the former tutor constructed significant parts of writing 
assignments for them. The former tutor wrote conclusive paragraphs for papers, revised 
drafts, composed "works-cited" pages, researched and edited content and inserted 
citations, among other violations. All of the assignments were handed in by the student- 
athletes for academic credit. 

The former tutor also provided impermissible benefits to 1 ! football student-athletes 
during the 2009-10 academic year and the summer of 2010, after she had graduated from 
the institution and was no longer employed as a tutor. In May 2010, the former tutor 
bought an airline ticket for a student-athlete ("student-athlete 4") and she paid the $1,789 
balance owed on his campus parking tickets in August of that year. The former tutor also 
provided free tutoring services for ! 1 football student-athletes, including student-athletes 
3 and 4, tl~’oughout 2009-10 even though she was no longer employed by the institution 
and had been instructed not to provide further academic assistance to student-athletes. 

Finally, the former tutor refused to cooperate with the investigation. Her actions 
constituted violations of NCAA ethical conduct legislation. 

In the smnmer of 2010, the NCAA enforcement staff and institution jointly h~vestigated 
information suggesting that footbal! student-athletes had received lodging, meals, 
transportation, athletic training, club admissions, jewelry and other items of value from 
agents or individuals associated with agents. Eventually, it was determined that seven 
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footbal! student-athletes had received benefits worth over $27,000 in violation of NCAA 
rules governing preferential treatment based on athletics reputation and interaction with 
prospective agents. All seven of the student-athletes were declared ineligible for further 
participation, with three (including student-athletes 3 and 4) being declared permanently 
ineligible by the NCAA Student-Athlete Reinstatement staff. The institution decided not 
to seek reinstatement for a fom-th. 

The situation involving the agents and their "runners" supplying impermissible benefits 
to the seven student-athletes is a window into the often unscrupulous world inhabited by 
those who look to "cash in" on potentially lucrative future professional contracts to be 
signed by gifted and talented student-athletes. Such actions, by the professional sports 
agents (and their associates) as weI1 as student-athletes, who knowingly accept 
impermissible benefits, are in direct contravention to the principles of collegiate athletics 
and, as in this case, bring harm and disrepute to innocent teammates and the institutions 
the student-athletes attend. This case should serve as a cautionary tale to all institutions 
to vigilantly monitor lhe activities of those student-athletes who possess the potential to 
be top professional prospects. It should also serve to warn student-athletes that if they 
choose to accept benefits t}om agents or their associates, they risk losing their eligibility 
Ibr collegiate competition. 

The third point of inquiry for the committee, the relationship between the former 
assistant coach and a sports agent ("sports agent 1"); was uncovered during the course of 
the extra benefits investigafion. As the investigation proceeded, information was 
discovered suggesting the former assistant coach was associated with a sports agency and 
marketing firm dedicated to representing professional athletes ("sports agency A"). 
Sports agency A was run by sports agent 1, a close friend of the former assistant coach. 
The former assistant coach was interviewed on two occasions in August 2010 and denied 
numerous times that he ever worked for the sports agency. However, extensive evidence 
established that he had been an affiliate of the company, including a company credit card 
issued in his name, the listing of the sports agency on his credit report as an employer, a 
sports agency brochure describing him as a company vice president aud news articles in 
which he was quoted touting the sports agency and his work with it. 

Following his resignation from the institution’s football staff, the former assistant coach 
refused to divulge requested documentation reIevant to his status with the sports agency 
that could have helped resolve questions concerning the nature and extent of his 
relationship with the agency. His failure to cooperate and his provision of false and 
misleading information during his interviews constituted violations of NCAA ethical 
conduct legislation. 

A member of the Atlantic Coast Conference, the institution has an em’ollment of 
approximately 18,000 students. The institution sponsors i3 men’s and 15 women’s 
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intercoilegiate sports. This was the institution’s second major infiactions case. The 
institution had a previous, infractions case in !961, involving the men’s basketball 
program. 

Be FINDINGs OF VIOLATIONS OF NCAA LEGISLATION. 

UNETItlCAI, CONDUCT AND IMPERMISSIBLE PARTICPATION. 
[NCAA Byla~vs 10,1, lO.l-(b) and 14.11.1] 

During the 2008-09 academic year and summer of 2009, the fotTner tutor and 
student-athletes 1, 2 and 3 failed to deport themselves in accordance with the 
generally recognized high standards of ihonesty and sportsmanship normally 
associated with the conduct and administration of intercollegiate athletics and 
violated provisions of ethical conduct legislation when they engaged in academic 
fraud. As a result of the academic fraud, student-athlete 1 competed while 
ineligible during the 2008 football season, student-athlete 2 competed while 
ineiigible during the 2009 and 2010 t~otball seasons, and student-athlete 3 
competed while ineligible during the 2008 and 2009 [botbal! seasons, 

Committee Rationale 

The enforcement staff and the institution were in substantial agreement with the facts of 
this finding and that those facts constituted violations of NCAA legislation. The former 
tutor did not respond to the allegations or submit to interviews with either the institution 
or enforcement staff. Pursuant to NCAA Bylaw 32.6.2, her failure to respond may be 
viewed as an admission. The committee finds that the violations occurred. 

The former tutor, a May 2009 graduate of the institution, began working in the 
institution’s academic support center in August 2007, the beginning of her junior year of 
college. As with all other tutors, she was extensively educated regarding appropriate 
levels of academic assistance to be provided to student-athletes. She was supplied with a 
tutoring handbook, which, among many other provisions, contained the rules regarding 
NCAA unethica! coJ3duct (including academic fraud) and NCAA extra benefits. It also 
set forth detailed institutional rules regarding the assistance that may be given to student- 
athletes when helping them with writing assignments. 

The former tutor also received training specific to tutoring and reentering student- 
athletes. For example, she was instructed not to do research for the individuals she 
tutored, but, rather, to show them how to conduct research. She was told to never make 
changes on electronic versions of the student-athletes’ written assignments, instructed not 
to provide academic assistance anywhere but the institution’s academic center, and 
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trained on the concept of plagiarism. As were all other tutors, she was required to attest 
in writing annually that she did not engage in any academic dishonesty. 

In the summer of 2010, as it conducted an interfial investigation into the possible receipt 
of impen~issible benefits by student-athletes, the institut.ion discovered indications of 
possi;Ne academic improprieties by the fbrmer tutor. The investigation was immediately 
expanded, with the institution undertaking a full review of t~er records from August 2007 
to August 2009, when her employment ended. 

The investigation confirmed that the former tutor ihad committed academic fi’aud with 
and on behalf of student-athletes I, 2 and 3 during the 2008-09 academic year and the 
summer of 2009. Regarding student-atblcte 1, a review of email communications 
revealed that on April 21,2008, the former tutor wrote conclusion paragraphs for five of 
student-athlete 1-’s writing assignments in an education course. By the time the violations 
were discovered, student-att~lete 1 was no longer enrolled at the institution, so no further 
action was taken. 

The investigation also revealed tl~.at, during the spring and summer of 2009, the tbrmer 
tutor provided irnproper academic assistance to student-athlete 2 on two occasions. On 
April 15, 2009, the former tutor eraailed student-athlete 2 an outline that included a thesis 
statement and other substantive material for a writing assignment in a commtmications 
course. Student-athlete 2 used the material to write the paper and submitted it for course 
credit. On June ti, 2009, student-athlete 2 requested by email that the former tutor 
provide him information to add to another communications writing assigu~ment: He 
attached a draft of the writing assignment to the emaiI. The foilowing day, the former 
tutor sent student-athlete 2 a revised version of the draft. Before returning the draft, the 
former tutor made various grammatical corrections and added approximately four 
sentences to the document, which was two and one-half pages in length. 

As with student-athlete 1, the fraud regarding student-athlete 2 was not discovered until 
the fall of 2010, after his eligibility had expired, and he had graduated from the 
institution. Student-athlete 2 was interviewed and acknowledged that the impermissible 
academic assistance had occurred. He stated that he did not realize the assistance he had 
received from her was impermissible under NCAA rules. 

The investigation also reveaIed that, during the fall of 2008 and summer of 2009, the 
former tutor provided improper academic assistance to student-athlete 3 by composing 
and typing citations and works-cited pages for three of his writing assignments, making 
substantive changes to the body of two of the assignments and researching sources for 
one assignment. In November 2008, the former tutor composed a works-cited page, 
composed and inscrted citations into the body of the paper, and added words to a writing 
assignment for a course. Further, in June 2009, the former tutor composed a works-cited 
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page, composed and inserted citations into the body of the paper, and added and edited 
content to a writing assigmnent in another course. Additionally, in July 2009, the former 
tu~or composed a works-cited page, composed and inserted citations into the body of the 
paper, and conducted research for a writing assignment in a cultural evolution course. 

Student-athlete 3 was still enrolled at the institution when the academic fraud was 
discovered. He admitted the improprieties and went through the reinstatement process. 

The impermissible academic assistance provided by the former tutor rcndered the 
student-athletes ineligible for athletics competition. They, thereibre, competed while 
ineligible during various games of the 2008, 200d) and 2010 seasons. 

2. IMPERMISSIBLE BENEFITS. [NCAA Bylaw 16.11.21 

During the 2009-10 academic year and August 2010, the former tutor provided 
approximately $4,075 in impermissible extra benefits to football student-athletes. 

Committee Rationale 

The enforcement staff and the institution were in substantial agreement with the facts of 
this finding and that those facts constituted violations of NCAA iegislafion. The former 
tutor did not respond to the allegations or submit to interviews with either the institution 
or enforcement staff. Pursuant to NCAA Bylaw 32.6.2, the former tutor’s failure to 
respond may be viewed as an admission. The committee finds that the violations 
occurred. 

As noted previously, the fo~rner tutor graduated from the institution in May 2009. She 
continued to work as a part-time .tutor in the student-athlete academic support program 
into the summer of that year. However, as the summer progressed, her supervisors in the 
academic support center began having, concerns that the former tutor was possibly 
socializing with the student-athletes off campus, which was prohibited for tutors in the 
program. Because of the rumors, the institution in July 2009 made the decision not to 
renew her employment contract. No further investigation into her activities was 
conducted at that time. 

Approximately a year later, in July 2010, student-athlete 4 was interviewed as part of the 
larger ongoing impermissible benefits investigation. During his interview, he stated that 
the fo~naer tutor paid a $150 airline change fee for him in May 2010, so he could return 
fiom his spring break trip earlier than originally planned. Later, in November 2010, 
institutional personnel discovered that the former tutor had made a one-time payment of 
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$i,789 in August 2010 to cover student-athlete 4’s bill for outstanding campus parking 
tickets. 

In August 2010, during the investigation into possibie impermissible benefits, the 
institution m~covered emails indicating that, lbllowing the time her tutoring emp!oyment 
contract was not renewed, the former tutor may have provided tutoring services to 
several footbaI1 strident-athletes at no charge. Tl~e 11 involved student-athletes were 
interviewed and acknowledged receiving the assistance, stating that the sessions took 
place in the off-campus private residences of the former tutor or the student-athletes. All 
of the stude~t-athletes expressed a lack of understanding that continuing to work with the 
former tutor, who had assisted them during her employment in the student-athlete 
academic support center, would be considered NCAA violations unless they paid fair 
market value for her services. 

The l 1 student-athletes, including studcnt-athletcs 3 and 4, received from one to 45 hours 
of free tutoring, totaling 194 hours, The institution assessed the value of the tutoring 
services at $11 per hour, the rate the fb[mer tutor was paid while employed in the 
academic support center. The total value of the free tutoring she provided was calculated 
to be worth $2,134. 

To constitute a violation of NCAA Bylaw 16.11.2, the benefits must bc provided by 
either an institutional employee or a represemative of the institution’s athletics interests, 
who are commonly referred to as boosters. As the former tutor was clearly not an 
institutional employee at the time the benefits were provided, her actions must be seen as 
those of a booster before they are covered by 16.11.2, That bylaw provides, in part, that 
a booster is "an individual...who is known (or who should have been known) by a 
member of the institution’s executive or athletics administration to (d) be assisting or to 
have assisted in providing benefits to enrolled student-athletes or their families." 

That the former tutor provided benefits to enrolled student-athletes is well documented. 
The committee further finds that the institution should have kmown of her providing the 
benefits, which means that, according to the bylaw, she was a booster at the time the 
benefits were provided. The "rumors" that circulated in the summer of 2009 that the 
former tutor was becoming "too friendly" with student-athletes resulted in her 
employment contract not being renewed, but the institution undertook no f~.trther 
investigation. Had even a cursor3, review of her institutional emails been performed, the 
administ~’ation would likely have learned of the existence of the academic fraud, 
recognized the need to do more than just terminate the employment of the former tutor, 
and addressed the proble~n by admonishing student-athletes not to have further contact 
with her. The evidence of the academic fraud was clearly set forth in the emails, as 
evidenced by its discovery once the emails were reviewed as part of the 2010 
impermissibie benefits investigation. 
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o UNETHICAL CONDUCT AND FAILURE TO COOPERATE. [NCAA 
Bylaws 10.1, 10.1-(a), 10.1-(c) and 19.01.3] 

During the period 2009 through 2011, the forn~er tutor failed to deport herself in 
accordance with the generally ~ecognized high standards of honesty and 
sportsmanship normally associated with the conduct and administration of 
intercollegiate athletics by knowingly providing 11 football student-athletes with 
improper benefits m~d by refusing to furnish inibrmation relevant to an 
investigation of possible violations of NCAA regulations when requested to do so 
by the enforcement staff and institution. 

Committee Raiionale 

The enforcement staff and the institution were in substantial agreement with the fhcts of 
this finding and that those thcts constituted violations of NCAA legislation. The ibrmer 
tutor did not respond to the allegations or submit to interviews with either the institution 
or enforccmen.t staiI: Pursuant to NCAA Bylaw 32.6.2, the former tutor’s failure to 
respond may be viewed as an admission. The committee finds that the violations 
occurred. 

As set forth in Finding B-2 immediately above, the former tutor knowingly provided 
impermissible benefits to enrolled student-athletes during the 2009-10 academic year and 
in August 20t0. The benefits included free tutoring sessions and the payment of parking 
fines and airline fees for football student-athletes. 

From the time the investigation began, the former tutor refused to cooperate with the 
institution and enforcement staff. From November 2010 through mid-January 2011, the 
fo~rner tutor and her attorney did riot respond to multiple a~tempts by the enforcement 
staff and institution to schedule interviews with her regarding her knowledge of possible 
rules violations. The former tutor’s attorney was contacted via telephone on November 4, 
12 and 17, and December 16. He did not return voicemail messages left at his office, 
except for a November 18, 2010, voicemail message from a paralegal who stated.that the 
former tutor’s attorney planned to return an earlier voicemail message later that day. The 
attorney never returned the call. 

The enforcement staff sent a final letter requesting an intc~wiew of the former tutor on 
January 3, 2011. Her attorney responded via mail on January i9, 2011, with a letter 
stating that the former tutor "has chosen not to be interviewed by the [institution] or 
anyone else." The letter further stated she understood that declining to be interviewed 
could result in a charge that she violated NCAA ethical conduct principles. 
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PREFERENTIAL TREATMENT AND BENEFITS FROM PROSPECTIVE 
AGENTS. [NCAA Bylaws 12.1.2.1.6 and 12.3.1.2] 

Dm:ing 2009 and 2010, seven football student athletes received $27,544.88 in 
benefits from individuals, some of whom triggered NCAA agent legislation. The 
benefits were provided tO student-athlete 3 ($99); student-athlete 4 ($5,084.70); 
and five other student-athletes ("student-athletes 5, 6, 7, 8 mid 9") in the 
following amounts: student-athlete 5 ($13,507.47); student-athlete 6 ($5,642.92); 
student-athlete 7 ($1,755); student-athlete 8 ($1,320.75); and student-athlete 9 
($135). 

Committee Rationale 

The enforcement staff and the institution were in substantial agreement as to the facts of 
this finding and that those facts constituted violations of NCAA legislation. The 
committee finds that the violation occurred. 

On June 2!, 2010, the NCAA staff notified ~e institution’s athletics compliance office of 
information it had received suggesting that several current football student-athletes were 
taking trips with "runners" and receiving cash and gifts from agents and financial 
advisors. An investigation immediately ensued, with the compliance staff gathering 
requested documents, forming an investigative working group and scheduling and 
conducting interviews. 

The student-athletes reported thc.y received benefits from, and took trips sponsored by, 
various sports agents, their "runners," a jeweler and five former football student-athletes 
at the institution, including student-athlete 1. Because one of the former student-athletes 
("former student-athlete A") worked for sports agents, the benefits he provided triggered 
NCAA agent legislation. 

The benefits provided to student-athlete 5 totaled over $13,000. They included 
approximately $1,000 from sports agent I for March 2009 and July 2009 flights from the 
vicinity of cmnpus to the Los Angeles area, where sports agent I’s sports agency was 
headquartered. While in California, student-athlete 5 received lodging valued at over 
$3,000 and athletic training valued at $1,020, all paid for by sports agent 1. An 
individual deemed to be a sports agent under NCAA bylaws ("sports agent 2") paid 
approximately $2,000 to fly student-athlete 5 to Miami in March, April and May 2009. 
While student-athlete 5 was in Florida, sports agent 2 paid for his lodging, the use of a 
rental car and admissions to clubs. In 2010, sports agent 2 deposited $1,000 into student- 
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athlete 5’s bank account and a former student-athlete at the institution ("fom~er student- 
athiete B") deposited $2,000 onto a prepaid debit card for him. 

The benefits given to the other six student-athletes were of the same nature. Student- 
athlete 6 received $5,000 worth of jewelry fi’om a Mimni businessman in May 2010, 
lodging and the use of a rental car, valued at over $300, while in Miami and meals valued 
at $120 from various financial advisors. Another sports agency ("sports agency B") paid 
student-athlete 6’s $199 admission fee to a party held at a seaside hotel in Miami. 
Student-athIetc 4 also was provided lodging club admissions, airline flights and the use 
of a renta! car by sports agent 2. 

The student-athletes had been educatcd by the institution regarding extra benefits. They 
were aware that accepting items of value t[om sports agents and their associates was 
ibrbidden, though they may not have realized that some benefits received I?om former 
institutional football student-athletes also could be considered preferential treatment 
benefits. Some of the student-athletes claimed to have repaid the amounts of at least 
some of the benefits they received. All of them were declared ineligible prior to the first 
football game of 2010, with student-athletes 3, 4 and 6 declared permanently ineligible. 
The others were reinstated Ibr competition with certain conditions, including repayment 
of the value of the benefits they received and, for some of them, a requirement that they 
sit out a certain percentage of the institution’s 20 l 0 games. Because of the nature of his 
violations and the value of the benefits he received, the institution did not seek 
reinstatement of student-athlete 5’s eligibility. 

The suspensions played a significant role in the institution’s football team performing 
below expectations during the 2010 season. Individuals left their jobs, student-athletes 
were unable to participate in a game they enjoy and trained for (with some being 
dismissed permanently from the squad), innocent teammates of the offending student- 
athletes were adversely affected, once-sterling reputations have been sullied and the 
institution now nmst answer for the major violations that occurred. This committee 
reiterates, as it has done in the past, that. institutions must do more than just educate their 
student-athletes regarding agent and amateurism issues. Institutions must be particularly 
vigilant in monitoring those student-athletes who demonstrate potential as top 
professional prospects. And student-athletes must come to understand that, in dealing 
with agents and their associates, they risk losing their athletics eligibility and bringing 
NCAA rules problems to their teammates, coaches and schools~ 

FAILURE TO MONITOR. [NCAA Constitution 2.8.11 

During 2009 and 20!0, the institution failed to monitor the conduct and 
adminisla’ation of the footbal! program. Specifically, the institution failed to a) 
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monitor the activities of former student-athlete A; and b) investigate information 
it obtained suggesting that student-athlete 5 may have been in violation of NCAA 
legislation. 

Committee Rationale 

The enforcement staff and institution were in substantial agreement with the facts of this 
finding and that those facts constituted violations of NCAA legislation. The committee 
finds that the violations occurred. 

During 2009 and 2010, the institution failed to proper~y monitor the conduct of former 
student-athlete A. He was a l!bnner student-athlete at the institution who was given 
access to institutional training facilities. Approximately twice weeldy }~e came to the 
facilities to work out with another former institutional football student-athlete. ("former 
student-athlete C"). On occasion, former student-athlete A also participated in drills and 
one-on-one training with cun;ent student-athletes. 

The institution was unaware of former student-athlete A’s affiliation with m~y sports 
agent and observed no inappropriate activity on his pat.’t in his interactions with student- 
athletes. However, in September 2010 institutional personnel learned through media 
reports that former student-athlete A was involved in activities with student-athletes at 
another institution that triggered NCAA agent legislation and caused him to be 
categorized as a ’°r~mner." The institution agreed ~at, at that time, it should have 
regarded fomaer student-athlete A with a heightened awareness and preciuded him from 
having contact with student-athletes, some of whom were projected as professional 
prospects. Had the institution taken a closer look at folrner student-athlete A, it may 
have been able to discover that he had provided benefits to student-athletes 8 and 9 as 
part of the violations detailed in Finding B-4 above. He provided transportation, meats, 
lodging and party admission fees worth over $700 to student-athlete 8, mostly in Las 
Vegas in May 2010. He provided the use of a rental car to student-athlete 9, also in May 
2010. 

Institutional administrators require student-athletes to inform their coaches when they 
plan to travel off campus. The requirement is not to track their travels, but for the 
purpose of allowing coaches the ability to reach the student-athletes in the event there is a 
need to contact them. The student-athletes are cautioned to "do the right thing" when 
they are off campus. 

During 2009 and 2010, student-athlete 5, a prospective high professional draft choice, 
took a number of trips off campus. At times he failed to inform his coaches that he was 
leaving, while at other times he stated that he was going to visit in his home city. In 
2009, student-athiete 5 began to express a desire to train at locations other than on 
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campus. It was emphasized to him by coaches and administrators that he must inform 
the coaches when he was leaving, but he did not always do so. With his expenses paid 
for by sports agent 1, and without the lmowledge of any institutional personnel, student- 
athlete 5 traveled to California in both March and July 2009. In 20!0, he traveled to 
Miami three times be~veen March 8 and May 31, with ali expenses paid by sports agent 
2. He also made trips to Washington D.C. in 2009 and 2010 that were paid £br by sports 
agents. 

Though stndent-athlete 5 did not tell institutional personnel he was going to travel to 
California and Miami, he did express a desire to train with two National Football League 
(NFI,) players, including £brmer student-athlete B. A simple internet scm:ch of the two 
NFL players would have revealed that they lived and trained in California and were 
clients of sports agent 1. AI that point, the institution could ihave questioned him 
regarding the details of the trips, including how he was paying for the plane tickets and 
where he would be staying. The institution did no :[b!low-up. 

In mid- to late-May 2010, student-athlete 5 told an institutional administrator that he had 
~raveled to Mimni with a friend who was an NFL player. The administrator did not make 
any inqniry regarding the trip. Failing to investigate the facts surrounding the trips, 
which indicated a possibility that violations could occur, constituted failure to monitor. 
Once the information was known, the institution had a duty to follow up to ensure 
student-athlete 5 was not accepting impermissible benefits to bankroll his travels. The 
failure to monitor the situation preclnded the institution from having any chance of 
discovering the violations. 

The enforcement staff also alleged a failure to monitor because the institution did not 
"consistently" monitor the social networking activity of its student-athletes. The social 
networking site of student-athlete 5 contained information that, if observed, would have 
alerted the institution to some of the violations set forth above in Finding B-4. 

The committee declines to impose a blanket duty on institutions to monitor social 
networking sites. Consistent with the duty to monitor other information outside the 
campus setting (beyond on-campus activities such as countable atl~ietically related 
activities, financial aid, satisfacto~ progress, etc.), such sites should be part of’ the 
monitoring effort if the institution becomes aware of an issue that might be resolved in 
some part by reviewing information on a site. For exampie, there exists no inherent duty 
of institutions to monitor the purchase of clothes by student-athletes. However, if an 
institution obtains information that a student-athlete’s clothes are being purchased by a 
booster, and if that student-athlete is seen wearing new and expensive clothes, a duty to 
investigate the student-athlete’s clothing purchases woutd arise. SimilarIy, in this case 
the conm~ittce fotmd a failure to monitor because the institution was informed that 
student-athlete 5 was either plmming to travei out-of-town or had made trips out-of-town. 
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The institution failed to act on that information, even though a cursory review would 
have shown that the travel included trips to California and Miami, locales which might 
have attracted the attention of the compliance department. Whiie the institution does not 
have an inherent duty to monitor personal travel by student-athletes, once it became 
aware of the circumstances of student-athlete 5’s travel it had a &~ty to investigate how 
the trips were paid Ibr. 

The same is true with social networking sites; if the institution receives information 
regarding potential rules violations, and if it is reasonable to believe that a review of 
otherwise pubIically available social networking information may yield clues to the 
violations, this committee wi!l conclude that the duty to monitor extended to the social 
networking site. 

The committee recognizes that social networking sites are a preferred meflxod of 
eommm~ication in present society, particularly so among college-age individuals. While 
we do not impose an absolute duty upon member institutions to regularly monitor stmh 
sites, the duty to do so may- arise as part of an institution’s heightened awareness when it 
has or should have a reasonable suspicion of rules violations. If the membership desires 
that the duty to monitor social networking sites extend further than we state here, the 
matter is best dealt with through NCAA legislation. 

UNETHICAL CONDUCT AND FAII,URE TO COOPERATE. [NCAA 
Bylaws 10.1, 10.1-(a), 10.1-(d) and 19.01.3] 

Beginning in August 2010, the former assistant coach failed to deport himself in 
accordance with the generally recognized high standards of honesty and 
sportsmanship normally associated with the conduct and administration of 
intercollegiate a~letics by refusing to furnish information relevant to an 
investigation of possible violations of NCAA legislation when requested to do so 
by the NCAA and by furnishing the NCAA and the institution false and 
misleading information. 

Committee Rationale: 

The enforcement staff and institution were in substantial agreement with the facts of this 
finding and that those facts constituted violations of NCAA legislation. The former 
assistant coach was in agreement that he declined to provide the requested information 
and agree to follow-up interviews, but he stated that, because he was no longer an 
employee of an NCAA institution, he was not obligated to provide further information or 
submit to further interviews. The former assistant coach did not agree that he provided 
false and misleading infom~ation. The committee finds that the violations occurred. 
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As mentioned previously, in June 2010 the NCAA enforcement staff and the institution 
initiated an investigation into potentia! violations of NCAA agent legislation by student- 
athletes at the institution. The investigation resuRed in the discovery of various 
violations that became the basis for Finding B-4 above. As the investigation progressed, 
the tbrmer assistant coach was one of many people interviewed. His interviews took 
ptace on August 3 and August 31, 2010. 

One focus of the interviews was the former assistant coach’s relationship with sports 
agency A, which is operated by sports agent 1, who had provided some of the 
impermissible benefits to student-athlete 5. Among other things, the investigators were 
particularly interested in the detail sun’ounding a $45,000 deposit made into the bank 
account of the former assistant coach on December 26, 2007. The money originated at a 
bank in New York through which sports agent I conducted much of Ns b~siness. The 
former assistant coach had no ties to the bank or the area where it is located. 

The enforcement staff also requested limited tax ini’orrnation from the former assistant 
coach. The staff requested the loan and tax information so as to clarify the nature of the 
former assistant coach’s relationship with sports agency A. 

The requests were made after the former assistant coach ’had left the employment of the 
institution. Letters were sent to his attorney requesting the items on September 28, 2010, 
m~d March 10 and June 13, 2011. In the June 13 letter the enforcement staff also 
requested an additional interview. Shortly thereafter, the former assistant coach’s 
attorney phoned the enforcement staff to inform them he would not be providing further 
materials or submitting to another interview. 

Both in his response to the notice of allegations and at the hearing, the former assistant 
coach and his atttomey acknowledged they had ref~ased to turn over the requested 
information and submit to another interview. They argued they were not required to do 
so because !) the former assistant coach was, at t2~e time of the request, no longer 
employed by an NCAA member institution; 2) the $45,000 transaction was a personal 
loan that did not constitute athletically related income; 3) the subjects had already been 
discussed in the former a~sistant coach’s interviews; 4) the former assistant coach had 
ah’eady provided numerous bank records; 5) the former assistant coach had been 
subjected to a "rush to judgment" during the investigation; and 6) any information he 
provided was being "twisted" against him. 

Bylaw 10.1 applies to former institutional staff members as well as present employees, 
thus the former assistant coach’s obligation did not end when his employment at the 
institution did. And while the committee notes in the former assistant coach’s favor that 
he consented to two interviews and provided a number of documents, it is not mmsual, 
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during the course of an investigation, for information to be developed that 1cads to 
requests for further evidentiary items. As iong as the further requests are in good faith 
and not unduly bm’densome, they must be complied with. The committee concluded that 
the requests to the former assistant coach were neither excessive in nature nor made for 
m~y illegitimate purpose; they were made in furtherance of legitimate questions that arose 
relevant to issues that had not yet been resolved. The enforcement staff was specifically 
interested in whether the former assistant coach had ever been employed .by or received 
payments from sports agent 1 or his sports agency, in£brmation which was germane to 
questions in the case. The requested records could have helped establish the answers. As 
such, the former assistant coach had an obligation m~der Bylaw t 0.1 to comply with the 
requests. 

The former assistant coach and sports agent 1 were, by former assistant coach l’s own 
description, "lifelong best fi:iends" since first becorning acquainted in 1984. The folrner 
assistant coach catled sports agent 1 an ’!ever piesent" figure in his life. Shortly after 
being released as head footbai1 coach of an NCAA member institution in November 
1998, the [brmer assistant coach and his family moved to CaliIbrnia, at least in part to be 
near sports agent 1. The former assistant coach remai~ed in California until 2002. 

During his August 3 and 31, 2010, inte~wiews with the enforcement staff and institution, 
the former assistant coach was asked numerous times if he had evdr been employed by 
sports agent 1 or his sports agency (sports agency A). On each occasion he denied that 
he had ever worked for them or been compensated by them, stating only that he "was just 
training guys" who happened to be clients of the sports agency. However, in a brochure 
published and disseminated by the sports agency, the former assistant coach is described 
as vice president/football operations. He is quoted in the brochure as saying "Together 
with [sports agent 1], I can utilize what I’ve learned and be there for our clients to help 
iead them down the path to NFL prominence" (emphasis added). The brochure also 
states "[The former assistant coach] made the move into athletics representation because 
he feels he can have a greater on-going positive impact on the careers of athletes than 
merely coaching them in college for four years." 

When asked why the statements and his photograph appeared in the brochure, the former 
assistant, coach stated .that he just needed a title and that the brochure was produced in 
1999, at a time when he was "thinking" about working for the sports agency. However, 
the brochure contains a picture of a client of the agency, dressed in his NFL uniform, 
who did not enter the professional ranks until 2001, meaning the brochure was in 
production for at least a couple of years. 
Further, the former assistant coach possessed a credit card issued to the sports agency. 
Early in his f’trst inte~dew he was asked to list ali credit cards he possessed and did so, 
detailing a nmnber of debit and credit cards he either presently or forrnerly held. He did 
not mention a card in the name of the sports agency. Asked specifically about a card 
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issued to the sports agency, he stated "I didn’t have a card through [the sports agency]" 
and "I jtlst don’t know for sure. I don’t think I did though." At the time of his secolad 
interview, after being told the enforcement staff intended to review his credit report to 
determine all credit cards he held, he acknowledged, he held a credit card in the name of 
the spor~s agency from I999 to 2007 and that sports agent 1 helped pay off the balances 
due. 

Once the former assistant coach’s credit report was obtained, it was found to, list sports 
agency A as one of his employers. His explanation was that he "used [sports agency A] 
as a reference" when looking to rent or buy something. Finally, an individual employed 
by sports agency A from 2000 to 2004 ("sports agency employee") stated that the former 
assistm~t coach worked at the agency from 2000 to 2002..The sports agency employee 
was able to provide a detailed description of sports agency A.’s office layout, and hc 
named all others working in the agency at the time the former assistant coach was 
employed there. He described the [briner assistant coach as a "partner" of sports agerlt 1 
wf~o trained the clients and helped recruit student-athletes to the company. The former 
assistant coach attended lunches and other meetings with potential clients and was the 
individual who was best able to "sell" the agency. 

The committee noted that, in spite of the former assistant coach’s assertion that he used 
sports agency A as a reference when seeking loans or leases, he did not produce/my 
documentation to that effc.ct. 

At the hearing, and in a reversal of his previous position, the former assistant coach 
expressed a willingness to provide the tax and loan records sought by the enforcement 
staff. Without ruling on the issue of timely eompiiance, the committee granted him time 
to make the materials available. Following the hearing, his attorney and the NCAA 
enforcement staff engaged in discussions regarding the circumstances under which the 
documents would be produced. Finally, in early February 2012, further documentation 
was delivered to the enforcement staff. 

The belated delivery" of the documents precluded the enforcement staff from the ability to 
question the former assistant coach about the documents or foliow up on his answers. 
We fred that the failure to make a timely delivery of the documents constituted failure to 
cooperate. The documents were not delivered for over tl~ee months following the 
hearing, resulting in a significant delay in bringing this matter to a conclusion and 
finalizing and releasing this report. All parties to infractions proceedings are entitled to 
have cases processed as expeditiously as possible. Exien though the former assistant 
coach had steadfastly refused to provide the requested documents prior to the hearing, 
once he indicated a willingness to supply the documents the final adjudication of the case 
was postponed to allow him to do so. To the detriment of the institution, the other 
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involved parties and the infractions process, he then took over three additional months to 
" supply the materials. 

The committee notes the former assistant coach’s contention that his tax information does 
not show the receipt of any earned income from sports agent .1 or his sports agency. 
While relevant, tax filings are not dispositive of the bylaw compliance issue before as. 
.We find that there was enough business history and ongoing bnsiness-reiated interaction 
that the fbrmer assistant coach should have reported the receipt of the money, whether it 
was earned income or not, to the institution. His failure to do so was damaging to the 
institution and constituted a breach of his duty under Bylaw ! 1.2.2. (See Finding B-7 
below). 

Based on the totality of evidence, the committee concludes that the former assistant 
coach was either employed by or compensated by sports agent 1 and sports agency A. 
His denials, as well as his refiusais to submit to a fftrthcr interview and provide pertinent 
info~Tnation in a timely manner, constituted unethical conduct. 

7. FAILURE TO REPORT OUTSIDE INCOME. |NCAA Bylaw 11.2.2] 

From May 2007 to October 2009, the former assistant coach did not report 
$31,000 in athletically related outside income from sports agency A. 
Specifically, the former assistant, coach received wire transfers in amounts 
ranging from $1,000 to $10,000 fiom sports agency A’s bank account into his 
personal bank account on seven occasions; however, he did not provide a written 
account of the income to the institution, as required by NCAA legislation. 

Committee Rationale 

The enforcement staff and the institution were in substantia! agreement as to the facts of 
this finding and that those facts constitute violations of NCAA legislation. The former 
assistant.coach agreed that he received molley fl’om the sports agency but denied that he 
had an obligation to report the money to the institution because it was not athletically 
related income. The committee finds that the violation occm-red. 

NCAA Byiaw 11.2.2 requires all full- or part-time athletics personnel to annually provide 
a written accotmting of al! athletically related income and benefits received from Sources 
outside the institution. Before it is necessary for the income or benefits to be reported, 
the individual must be employed in a~i athletics capacity by a member institution and 
must receive income or benefits related to an athletics purpose. 
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The former assistant coach was employed by the institution from early 2007 through 
August 2010. In his appointment letter dated April 13, 2007, and in his reappointment 
letters in the following years, he was instructed that he needed prior written approval for 
all athletically related income from sources outside the institution. Additionally, all 
athletics staffmembers were edJaeated on the need to comply with Bylaw 11.2.2. 

It is undisputed that, during his time as an institutional employee, the former assistant 
coach received a number of wire transfers torero sports agency A’s account as follows: 

--May 21, 2007: $10,000; 
--June 22, 2007: $1,000; 
--October 25, 2007: $2,500; 
--December 4, 2007: $3,000; 
--April 1,2008: $5,000; 
--March 31,2009: $5,000; 
--October 15, 2009: $5,000. 

It is also undisputed that the former assistant coach did not report the income to the 
institution. 

In his response and at the hearing, the former assistant coach characterized the transfers 
as gifts from a friend at a time when the former assistant coach was experiencing 
financial difficulties. Were that the case, the income/benefits would not have to be 
reported as athletically related income. However, the committee finds the payments were 
related t.o the fo~rner assistant coach’s relationship with sports agent 1 and his agency. 
The relationship included the former assistant coach providing information related to 
potential ciients (that is, current student-athletes) and his efforts to coordinate 
relationships between sports agent I and potential clients. 

As stated in Finding B-6, the former assistant coact~ was in a business relationship with 
sports agent 1. It catmot be determined with certainty when their business relationship 
began, but, generally, it appears to have commenced in early 1999, when the former 
assistant coach moved to California after being released from his position as a head 
football coach. There was no showing that the partnership continued to exist in a formal 
sense after 2002, when the former assistant coach moved out of California and, within a 
year, began coaching on the colIegiate level again. 

But the cormnittee noted that the relationship between the feather assistant coach and 
sports agent 1 was strong both prior to 1999 and after 2002. The two individuals met in 
1984 and, by the former head coach’s own admission, were best friends. A feather 
student-athlete ("former student-athlete D") at the institution where the former assistant 
coach worked in various capacities fi’om 1985 to 1998 described in detail for 
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investigators how, back in 1985, the former assistant coach steered him toward sports 
agent 1 and was "instrumental" in former student-athlete D, a highly coveted professional 
prospect, signing with sports agent I’s agency (sports agency A), Former student-athlete 
D also stated that the former assistant coach had relationships with other student-athletes 
who eventually retained sports agent 1 (though some of those individuals denied being 
steered to sports agent 1 by the former assistant coach), with some of those relationships 
also going back many years. 

Formm student-athlete D stated he had no malice toward the former assistant coach. His 
statements, which were clear and detailed, were consistent with statements made by 
others, and the committee did not detect any hidden agenda on his part. 

The sports agency e.n~ploycc also provided detailed info:nnation regarding student- 
athletes recruited by the former assistant coach to sports agency A, even though the 
fbrmer assistant coach denied ever doing so. The sports agency employee stated that the 
recruitment eftbrts of the ~brmer assistant coach continued even atler the ibrmer assistant 
coach left the sports agency in 2002 to return to coaching on the collegiate level. The 
sports agency employee had personal knowledge of the tbrmer assistant coach recruiting 
a client for the sports agency in 2002, tl~e first client sports agent 1 ever signed from the 
institution whose staff the former assistant coach joined upon leaving sports agency A. 
Similarly, within a year after the former assistant coach joined the coaching staff of a 
second institution in 2003, sports agent 1 signed a client from that institution. Later, 
while still at the second institution, the former assistant coach personally introduced the 
sports agency emptoyee to two potential clients from that institution, provided contact 
information and "helped to support" the sports agency employee in his bid to land the 
two student-athletes as clients. The sports agency employee was able to sign both 
student-athIetes for sports agency A. 

Once the former assistant coach began working at North Carolina in 2007, sports agency 
A landed former student-athlete B as its first-ever client from the institution. The former 
assistant coach was feather student-athlete B’s position coach during the 2007 season, 
after which time former student-athlete B retained the services of sports agent I. The 
former assistant coach acknowledged a close relationship with former student-athlete B 
and that sports agent 1 was interested in representing him. 

The committee concludes that the former assistant coach continued recruiting clients for 
sports agency A even after he returned to coaching in 2002. 

Due to sports agent 1 and former student-athlete B declining to be interviewed, the 
enforcement staff was unable to ascertain the exact date former student-athlete B retained 
sports agent 1. However, the committee noted that payments to the former assistant 
coach fiom sports agent 1 occuned on October 25, 2007 - $2,500 and December 4, 2007 
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- $3,000. The dates are significant in that they generally con’espond with the time former 
student-athlete B’s senior season of football was winding down and he would have been 
looking to retain the services of an agent. As stated above, former student-athlete B 
picked sports agent 1 to represent him, the first student-athlete from the institution to ever 
do so. Though the evidence is circumstantial, the committee finds that the payments on 
October 25 and December 4 were made in furtherance of the relationship in which the 
former assistant coach was compensated for supplying information to sports agent 1 and 
influencing student-athletes toward him and his sports agency. 

On April 1, 2008, sports agent 1 Wired $5,000 to the fbrmer assistant coach. The 
significance of the timing is that the payment occm’red immediately prior to the NFL 
draft. The conmaittee finds that it too was related to the former assistant coach assisting 
sports agent 1 in becoming the representative of ~brmer student-athlete B. 

On both March 31, 2009, and October 15, 2009, sports agent t wired payments of $5,000 
to the fbrmcr assistant coach. During the same time frame, student-athlete 5 was on 
campus; he played as a junior in the falI of 2009 and considered foregoing his senior year 
of athletics eligibility to enter the professional ranks prior to the 2010 season. The 
tbrmer assistant coach was student-athlete 5’s position coach. 

As well as could be determined, student-athlete 5 and sports agent 1 met for the first time 
in March 2009, when student-athlete 5 traveled to California to train with former student- 
athlete B, who by that time was residing there. Despite the fact that sports agent 1 had, 
prior to the trip, never met student-athlete 5, sports agent 1 paid student-athlete 5’s 
expenses for the trip in violation of NCAA rules (see Finding B-4 above). 

It is reasonable to conclude that sports agent I and student-athlete 5 became acquainted 
through the efforts of the former assistant coach. The former assistant coach’s claims that 
he did not know sport.s agent 1 was recruiting student-athlete 5 during this time frame 
were unpersuasive. As noted earlier, the former assistant coach and sports agent I were 
close friends who spoke frequently. Further, phone records confirmed regular contact 
among student-athlete 5, sports agent 1 and the former assistant coach fi’om March 6 to 
March 14, 2009, the exact days student,athlete 5 was in Los Angeles meeting sports 
agent 1 for the first time. Of particular note to the committee was a series of phone calls 
on March 7 at 6:30 p.m., the former assistant coach spoke to sports agent 1 for three 
minutes. The former assistant coach then immediately called student-~thlete 5. Later on 
the same evening, the former assistant coach called student-athlete 5 at 10:02 p.m. before 
phoning sports agent 1 at 10:06 p.m. Also significant were two March 11 phone calls 
from the former assistant coach to student-athlete 5’s high school coach ("high school 
coach") at 4:37 p.m. and 4:44 p.m., followed immediately by a call to sports agent i at 
4:45 p.m. It was the hi.gh school coach who student-athlete 5 initially claimed in his 
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interviews purchased the plane ticket for him to travel to California before records 
confirmed the purchase was made by sports agent 1. 

The evidence that the fol~ner assistant coach was aware sports agent 1 and student-athlete 
5 were communicating is overwhelming. It reasonably follows that he was also aware 
their communication dealt with sports agent i representing student-athlete 5. 

The fonqaer assistant coach claimed to be unaware that st~ldent-athlete 5 was in Los 

Angeles m train. Based on the phone calls detailed above, which occurred M~iie student- 
athlete 5 was in Caliibrnia, the conqmittee is unpersuaded by this claim. Similarly, the 
former assistant coach’s claims that he was unaware sports agent 1 was recruiting 
student-athlete 5 are r~ot persuasive, Even though the former assistant coach claimed no 
knowledge of sports agent I recruiting student-athlete 5, he acknowledged in one of his 
interviews that he told sports agent 1 not to contact him about student-athlete 5 and to 
instead go ttn’ough the ihigh school coach to recruit him. This shows an awareness tlhat 
his best friend, a person he spoke to ~equentiy, desired to represent student-athlete 5. To 
believe the former assistant coach was unaware is contrm3r to common sense and the 
weight of the evidence. 

In 2009, the first $5,000 payment to the former assistant .coach was made on March 31, 
two weeks after student-athlete 5 returned from the first California trip financed by sports 
agent 1. The second $5,000 payment was received by the former assistant coach on 
October 15. The committee finds the payments were made by sports agent 1 in return for 
the former assistant, coach helping guide potential clients to sports agency A. 

The former assistant coach’s assertions that the payments .were made to help him out of 
financia! difficulty are not persuasive. On October 25, 2007, the date of the $2,500 
payment, the former assistant coach had over $52,000 in the bank and was being paid 
over $10,000 per month by the ~nstitution. In April 2008, the time of the first $5,000 
payment, he had over $23,000 in the bm~k and was still being paid over $10,000 per 
month. By March 2009 his monthiy pay had increased to over $!2,000, and in October 
2009 he was being paid $13,339.51 per month. While he had debts and obligations, the 
evidence does not support that he was in particular fiJaancia/peril at the times of the 
payments. 

Further, the former assistant coach told the enforcement staff in his initial interview that 
he had no financial problems. It was not until subsequent interviews that he indicated he 
had financial struggles, including the payment of tuition for his children and mortgage 
and lease payments on various residences Jae maintained as hc changed coaching 
positions. However, as outlined above, the committee finds that the payments made to 
the former assistmlt coach from sports agent 1 were made to compensate him for his 
work for the sports agency and the access he provided to NFL-caliber student-athletes. 
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Therefore, the committee finds that the first two payments made in May 2007 also 
constituted athletically related income from sources outside the institution. 

Because the committee finds that the funds paid to the former assistant coach were, at 
least in material part, compensation for his assistance in guiding potential clients to the 
sports agency, they were athletically related income. The former assistant coach violated 
NCAA rules when he failed to report the income to the institution. 

C. PENALTIES. 

For the reasons set forth in Parts A and B of this report, the Committee on Infractions 
found that this case involved major violations ofNCAA l.cgislation. In determining the 
appropriate penalties to impose, the committee considered the institution’s self-imposed 
penalties and corrective actions. [Note: The institution’s corrective actions ate contained 
in Appendix Two.] 

The committee also considered tile institution’s cooperation in the processing of this case. 
Cooperation during the infractions process is addressed in Bylaw I9.01.3 
Responsibility to Cooperate, which states in relevant part that, "All representatives of 
member institutions shall cooperate fully with the NCAA enforcement staff, Committee 
on Infractions, Infractions Appeals Committee and Board of Directors. The enforcement 
policies and procedures require full and complete disclosure by all institutional 
representatives of any relevant information requested by the NCAA enforcement staff, 
Committee on Infractions or Infractions Appeals Committee during the course of an 
inquiry." Further, NCAA Bylaw 32.1.4 - Cooperative Principle, also addresses 
instittttional responsibility to fully cooperate during infractions investigations, stating, in 
relevant part, "The cooperative prittciple imposes an affmmative obligation on each 
institution to assist the enforcement staff in developing full information, to determine 
whether a possible violation of NCAA legislation has occurred and the details thereof." 
The committee determined that the cooperation exhibited by the institution met its 
obligation under Bylaws 19.01.3.3 and 32.! .4. 

The institution had educated its tutors regarding academic improprieties and its coaches 
regarding outside athletically related income. It self-discovered the academic fraud and 
took decisive action when the former assistant-coach’s violations came to light. It 
cooperated fidly, is not a repeat violator and, although there is a finding of failure to 
monitor, the institution exhibited appropriate control over its athletics program. 
Nonetheless, the violations in this case were serious m3d widespread, involving academic 
fraud, the receipt of over $27,000 in impermissible betaefits fl’om individuals including 
agents/rum~ers by seven student-athletes, and unethical conduct by the former assistant 
coach. The committee concluded that, in light of the serious nature of the violations, the. 
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institution did not warrant relief from *~he penalties to be imposed by the committee in 
this case. 

PuNic reprimand and censure, 

Three years of probation from March 12, 2012, through March 11, 2015. (The 
institution self-imposed a two-year period of probation beginning on September 

19, 2011). 

The institution will vacate all victories by the football program during the 2008 
and 2009 seasons (Institution imposed). The vacations shall be e!’Ibcted pursuant 
to NCA_A Bylaws 19.5.2.2-(e)-(2) and 31.2.2.3. Further, if any ineligible student- 
athletes competed in the postseason after either the 2008 or 2009 season, that 
participation shall be vacated as well. 

The individual records of all student-athletes who competed while ineligible shall 
also be vacated. Fmther, the institution’s records regarding football, as well as the 
record of the former head coach will reflect the vacated records and wil! be 
recorded in all publications in which ibotball records are reported, inelt~ding, but 
not limited to institutional media guides, recruiting material, electronic and digital 
media plus institutional, conference and NCAA at’chives. Any institution which 
may subsequently hire the former head coach shgll similarly reflect the vacated 
wins in his career records documented in media guides and other publications 
cited above. Head coaches with vacated wins on their records may not count the 
vacated wins to attain specific honors or victory "milestones" such as 100th, 200t!~ 
or 500th career victories. 

Any public reference to these vacated contests shall be removed from athletics 
department stationery’, banners displayed in public areas and any other forum in 
which they may appear. 

FinalIy, to ensure that alI institutional and student-athlete vacations, statistics and 
records are accurately reflected in official NCAA publication and archives, the 
sports information director (or other designee as assigned by the director of 
athletics) must contact the NCAA director of statistics and appropriate conference 
officials to identifs’ the specifi9 student-athlete(s) and contest(s) impacted by the 
penalties. In addition, the institution must provide the NCAA statistics 
department a written report, detailing those discussion, s with the director of 
statistics. This document will be maintained in the permanen.t files of the 
statistics department. This written report must be delivered to the NCAA 
statistics department no later than 45 days following the initial Committee on 
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tmfractions release or, if the vacation penalty is appealed, the final adjudication of 
the appeals process. 

The institution will reduce by a total of 15 the number of both initia! and total 
grants-in-aid over a three-year period covering the 2012-13,2013-14 and 2014-15 
academic years, The institution proposed a reduction of nine initial and total 
grants over the same period. The red-actions shall be applied as follows: 

A reduction of five initial and tota! grants in aid for the 2012-13 academic 
year; 
A reduction of Iive initial m~d total grants in aid for the 2013-14 academic 
year; and 
A reduction of five initial and total grants in aid £br the 2014-15 academic 
year. 

I)ue to the timing of the release of this report, the committee recognizes that the 
institution may have already committed a Nll complement of initial and total 
football grants for the 2012-I 3 academic year. Therefbre, if the institution wishes 
to do so, it may request that the committee delay the imposition of this penalty for 
one year. 

The institutiort wii1 pay a monetary fine of $50,000. (Institution imposed). 

On October 4, 2010, the department of athletics issued a disassociation letter to 
the former student-athlete. The letter incorporates the requirements of Bylaw 
19.5.2.4. (Institution imposed). 

On November 5, 2010, the department of ath.Ietics issued a disassociation letter to 
the former tutor. The letter incorporates the requirements of Bylaw 19.5.2.4. 
(Institution imposed). 

Because of their im, olvement in the impermissible academic activities detailed in 
Finding B-l, student-athIetes 1, 2 and 3 competed in certain football contests 
during the 2008, 2009 and 2010 seasons while ineligible. Due to them receiving 
the imperraissible benefits detailed in Finding B-4, student-athietcs 5, 7 and 8 all 
pm’ticipated in 13 games of the 2009 season while ineligible. In total, the six 
student-athletes participated in 71 football contests among them during the 2008, 
2009 and 2010 seasons while ineiigible for intercollegiate competition. Due to 
the ineligible participation of the six football student-athletes, four of whom made 
substantiai conts’ibutions to the football team’s success, the institution received a 
significant competitive advantage. Further, as set forth in Findings B-I and B-5, 
this case included a failure to monitor by the institution and the commission of 
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10. 

academic fraud by an institutional employee. Therefore, in accordance with 
NCAA Bylaw 19.5.2-(g), the institution’s footba!l team shall end its 2012 season 
with the playing of its iast regularly scheduled, in-season contest and shall not be 
eligible to participate in any postseason competition, including a conference 
championship game or bowl game. Further, during the 2012 season the 
institution shali not be allowed to take adwmtage of any of the exemptions 
provided in Bylaw 17.9.5.2. 

Though he submitted to interviews and provided requested documentation while 
employed at the institution, once his employment ended the fon-ncr assistant 
coach did not cooperate with the investigation. }le refused to provide 
documentation relevant to issues inthe case. Further, he provided Nlse and 
misleading information when inte~ciewed regarding his employment with sports 
agent l’s sports agency. FinalIy, ihe failed to report athletically related income as 
required by NCAA bylaws mad his institutional employme~t contract. Therefore, 
the committee imposes a three-year show-cause upon the former assistant coach. 
During that period, which begins on March 12, 2012, and ends on March I1, 
2015, the committee restricts the athletically related duties of the forrner assistant 
coach as follows: 

a4 During the duration of the show-cause order, the former assistant coach is 
precluded fiom any and ali recruiting activities as set forth and defined in 
NCAA Bylaw 13. 

Within 30 days of the release of this report or 30 days after the hiring of 
the former assistant coach, whichever is later, any employing member 
institution shall ~le a report with the office of the Committees on 
Infractions setting forth its agreement with these restrictions or asking for 
a date to appear before the committee to contest the restrictions. Every six 
months thereafter through the end of the period of the show-cause order, 
the employing institution shall file further reports detailing its adherence 
to these restrictions. 

During this period of probation, the institution shal!: 

go Continue to develop and implement a comprehensive educational program 
on NCAA-legislation to instruct the coaches, the faculty athletics 
representative, all athletics department personnel and all institution staff 
members with responsibility t’or the certification of student-athletes’ 
eligibility for admission, financial aid, practice or competition; 



University of Nortla Carohna, Chapel Hill Public Infractions Report 
March 12, 2012 
Page No. 25 

!1. 

12. 

13. 

14. 

Submit a prelh~inary report to the off~ce of the Committees on Infractions 
by May 1, 2012, setting forth a schedule for establistling this compliance 
and educational program; and 

File with the office of fl~e Committees on Infractions annual compliance 
reports indicating the progress made with this program by January 15 of 
each year during the probationary period. Particular emphasis should be 
placed on 1) education fbr tutors, student-athletes and staff regarding 
academic fraud; 2) education tbr student-athletes and staff regarding 
impermissible benet]ts and interaction with agents/runners; 3) educating 
staff regarding outside athletically related income; and 4) monitoring 
student-athletes with professional potential. The reports must also include 
documentation of tlhe institution’s compliance with the penalties adopted 
and imposed by the COlranittee. 

During the period of probation, the institution shali: 

Inform prospective student-athletes in football that the institution is on 
probation for three years and explain the violations committed. If a 
prospective student-athlete takes an official paid visit, the information 
regarding violations, penalties and terms of probation must be provided in 
advance of the visit. Otherwise, the information must be provided before 
a prospective student-athlete signs a National Letter of intent. 

Publicize the information annually in football media guides or via web 
posting on the football section of the athletics web site as well as in a 
general .institution alurmli publication to be chosen by the institution with 
the assent of the office of the Committees on Infractions. A copy of the 
publicized information, almnni publication, and information included in 
recruiting material shall be included in the compliance reports to be 
submitted annually to the Committees on Infractions. 

The above-listed penalties are independent of and supplemental to any action that 
has been or may be taken by the Committee on Academic Performance through 
its assessment of contemporaneous, historical, or other penalties. 

In accordm~ce with Bylaw 19.5.2.7, the NCAA president shall forward a copy of 
the public infractions report to the appropriate regional accrediting agency. 

At the conclusion of t~e probationary period, the institution’s president shall 
provide a letter to the committee affirming that the institution’s current athletics 
policies a~d practices conform to all requirements of NCAA regulations. 
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As required by NCAA legislation for any institution invoived in a major infractions case, 
the University of North Car01ina, Chapel Hill shall be subject to the provisions of NCAA 
Byiaw 19.5.2.3, concerning repeat violators, for a five-year period beginning on the 
ef*~ctive date of the penalties in this case, March 12, 2012. 

Should the institution or either of the involved individuals appeal either the findings of 
violations or penalties in this case to the NCAA Infractions Appeals Committee, the 
Committee on Infractions wilI submit a response to the appeals committee. 

The Committee on In,actions advises the institution that it should take every precaution 
to ensure that the temps of the penalties are observed. The committee will monitor the 
pc~alties during their effective periods. Any action by the institution contra~3r to the 
temps of any of the penalties or any- additional violations shall be considered grounds for 
extending the institution’s probationary period or in’posing more severe sanctions or may 
result in additional allegations and findings of violations. An institution that employs an 
individual while a show-cause order is in effect against that individual, and fails to 
adhere to the penalties imposed, subjects itself to allegatiot~s and possible findings of 
violations. 

Should any" portion of an5, of the penalties in this case be set aside for any reason other 
than by appropriate action of the Association, the penalties shall be reconsidered by the 
Committee on Infractions. Should any actions by NCAA legislative bodies directly or 
indirectly modify any provision of these penalties or the effect of the penalties, the 
committee rese.iwes the right to review and reconsider the penalties. 

NCAA COMMITTEE ON INFRACTIONS 

Britton Banowsky, chair 
John S. Black 
Brian P. Halloran 
Roscoe C. Howard Jr. 
Andrea (Andi) Myers 
James O’Fallon 
Gregory Sankey 
Rod Uphoff 
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APPENDIX ONE 

CASE CHRONOLOGY. 

2006 

December 16 -The fbrmer assistant football coach was hired. 

2007 

Augu~- The former tutor began employment with the institution’s academic support center 
during her junior year at the institution. 

2008 

.A~pril 21 - The former tutor emailed st~ctent-athlete 1 five -Education 441 course writing 
assignments containing conclusion paragraphs written by the former tutor. 

November - The former tutor emailed student-athlete 3 a draft of a course assignment to which 
she made substantive changes and composed the works-cited page. 

2009 

March 7-14 - Student-atlalete 5 received $2,680 in lodging, airfare and training benefits from 
sports ager~tI. 

March 7 and 8 - Student-athletes 7 and 8 received $242 in meals, lodging and transportation 
benefits fiom a fomaer student-athlete at the institution. 

.April 15 The former tutor emailed student-athlete 2 an outline for a Communication 270 
course writing assignment containing a thesis statement and other substantive material written by 
the former tutor. 

Ma,/~ The former tutor received an institutional award for tutoring excellence and received an 
tmdergraduate degnec from the institution. 

June - The former tutor emailed student-athlete 3 a draft of a course assignment to wl:tich she 
h~d made substantive changes and composed the works-cited page. 

Jtme 1 ! - Student-athlete 2 emailed the former tutor a draft of his Communication 224 course 
writing assignment and asked her for information to include. 
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June 12 - The former tutor emailed student-athlete 2 a draft of his Communication 224 writing 
assignment containing approximately two and one/half pages of content written by the former 
tutor. 

July - The fomaer tutor emailed student-athlete 3 research she had conducted for a course 
writing assignment and a draft of a course assignment to whicl~ she had added a works-cited 
page. An academic support center employee informed the associate director of academic 
support program that the former tutor was minored to have visited football student-athletes at 
their residences. 

Ju~.ly..3y5 - Student-athlete 5 received $357 in air fare benefits [~orn sports agent 2, 

July 22 through August I - Student-athlete 5 received $2,400 in lodging and training benefits 
fi:om sports agent 1. 

August 2009~- The director of academic support center and the assistant director of athletics for 
certification discussed rumors of potential inappropriate relationships between the former tutor 
and football student-athletes. The former tutor was notified by the director of academic support 
center that her contract with the instita~tion’s academic support center would not be renewed by 
the institution. 

September 30 - Institution sent a letter to the former tutor instructing her that it was 
impermissible to continue providing tutoring services to student-athletes. 

September 2009 through August 2010 - The former tutor provided approximately 142 hours 
free tutoring sen, ices to football student-athletes. 

2010 

Februar~ - Student-athlete 4 received $375 in jewelry benefits from student-athlete 1. 

Sprin~g - Student-athlete 6 received $120 in meal benefits from various financial advisors. 
Additionally, he received $1,000 in cash from student-athlete 1. 

March - Student-athlete 4 received $1,234 in air fare and lodging benefits from student-athlete 
1. 

March 5-10 - Student-athlete 7 received $1,235 in meals, lodging, trmasportation and 
entertainment benefits from a former student-athlete at the institution. 

March 8- 14 - Student-athlete 5 received $1,262 in air fare and lodging benefits from sports 
agent 2. 
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March 11 -The former tutor paid $I 50 flight change fee for student-athlete 4. 

April 10 - Student-athlete 6 received $5,000 from a jeweler from Miami, who student-athlete 5 
met outside the Kenan Memorial Football Stadium after the footbalI gmne. 

A_jgi.l.24 and 25 - Student-athletes 3, 4 and 5 received a total of $207 in lodging and 
entertainment benefits from sports agent 2. 

May first summer session - The director of football-student-athlete development received 
information from a staff member, whose identity he could not remember, about student-athlete 
5’s Twitter page containing excessive cursing. The director of football student-athlete 
development called student-athlete 5 into his office and told him to take down the excessive 
cursing comments on his Twitter page. Student-athlete 5 told the director of football student- 
athlete development that he removed the comments, but the director did not check the student~ 
athlete’s account. The associate athletics director for football administrNion also reported that he 
received inlbm~ation in May that the Twitter page contained excessive profane language but did 
not view the Twitter page. 

May 7 and 12 - Student-athlete 5 received $299 in air fare benefits from sports agent 2. 

May 15 - Student-athletes 4 and 5 received $1,326 and $1,018, respectively, in air fare, lodging, 
transportation and entertainment benefits from sports agent 2. 

May 21 - Student-athlete 8 traveled with the former student-athlete 1 and student-athlete 9 to 
Atlanta where the), met with an agent and incuned benefits from the agent. 

May 22 - Student-athletes 8 and 9 received a total of $140 in transportation bencfits fi’om the 
agent and $130 in lodging and transportation from a former student-athlete at the institution. 

May 25-31 - Student-athletes 4 and 5 received $1,163 and $579, respectively, in air fare and 
lodging benefits from sports agent 2. Student-athletes 4 and 6 received $398 in entertainment 
benefits fiom an employee of sports agency B. Additionally, strident-athlete 6 received $323 in 
lodging and transportation benefits from an nnknown individual. 

May 28-31 - Student-athlete 8 received $506 in air fare, lodging and entertainment benefits from 
former student-athlete 1. 

August 20 - The former tutor paid a $1,789 fine for parking tickets accumulated by student- 
athlete 4. 

September 5 - The former assistant coach resigned. 
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September 28 - The enforcement staff sent a letter to the former assistant coach’s attorney 
requesting additionaI financial documentation. 

November 4- Enforcement staff tetI a voicemail message with the former tutor’s attorney 
requesting an interview. 

Novcrnber 12 through Decem~ber 16 - The enforcement staff left three voieemail messages witlh 
the former tutor’s attorney requesting an interview. 

2011 

January 3 - The enforcement staff sent a letter to the attorney £br the former tutor. 

January- 1~ - The attorney for the tbrmer tutor sent a letter to the enforcement staff stating that 
the former tutor would not interview and understood she may be charged with unethical conduct 
for refusing to cooperate with the investigation. 

iMarch 10 - The entbrcement staff sent a letter to the former assistant coach’s attorney requesting 
additional financiat documentation as previously requested September 28, 2010. 

June 7 - A notice of inquiry was sent to the institution. 

June 13 - The enforcement staff sent a letter to the fo)mer assistant coach’s attorney requesting 
an additional inte~,’iew and financial documentation previously requested September 28, 2010, 
and March 10, 2011. That same day, the former assistant coach’s attorney contacted the 
enforcement staff and info~n’ned the staff that his client would not be made available for an 
additional interview. 

June 21 - The enforcement staff issued a notice of allegations to the institution and requested 
written responses by September 19, 2011. 

June 30 - The attorney for the former tutor left a voicemail for the enforcement staff stating that 
the former tutor would not respond to the notice of allegations or attend the hearing. 

September 19 - The NCAA Division I Committee on Infractions and enforcement staff received 
the institution’s response to the notice of allegations. 

September 22 - The Committee on Infractions and the enforcement staff received the former 
assistant coach’s response to the notice of allegations. 

~September 22 - The enforcement staff conducted a prehearing conference with the institution. 
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September 28 - The enforcement staff conducted a prehearing conference with the former 
assistant coach. 

October 28 -- The institution and the fomaer assistant coach appeared before the NCAA Division 
I Committee on Infractions. 

2012 

March 12- Infractions Report No, 360 was released. 
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APPENDIX TWO 

CORRECTIVE ACTIONS AS IDENTIFIED IN THE INSTITUTION’S SEPTEMBER 19, 
2011~ RESPONSE TO THE NOTICE OF ALLEGATIONS. 

1. Corrective Actions Regarding the Academic Support Program for Student-Athletes, 

hi the fail of 2010, the institution formed a review comrnittee to develop a strategic plan 
£br the Academic Support Program for Student-Athletes (ASPSA). Thd ~nstitution had 
contemplated such a review in adva.nee of academic support program for student-athletes’ 
(ASPSA’s) transition to a new facility *br the 2011-12 academic year. When the 
institution learned of the events that gave rise to Findings B-1 and B-2, however, the 
review committee performed its work and made its recommendations with those events 
prominently in mind. The review committee’s recommendations, together with the 
events that gave rise to Findings B-1 and B-2, led ASPSA to make several significant 
changes: 
a.     ASPSA has abandoned the academic mentor program. Learning assistants now 

work with those student-athletes who are the least prepared for college-level 
academic work. UnIike academic mentors, learning assistants m:e not assigned to 
work with a single student-athlete for an entire academic term. They do not assist 
student-athletes with writing. All ASPSA learning assistants are graduate 
students, doctoral candidates, or current or former school teachers. 

b. ASPSA has imposed additional constraints on communications between student- 
athletes and their tutors and learning assistants. Contact between student-athletes 
and tutors outside of tutoring sessions, including communications by phone, 
email, social networking serx~ices, or text message, is expressly prohibited. Any 
communication between a student-athlete and his or her tutor must occur as part 
of an in-person tutoring session at the academic support center, or through the 
student-athlete’s academic counselor. 

c. ASPSA has hired dedicated writing tutors to assist student-athletes with papers 
and other writing assignments. Nearly all writing tutors are graduate students, 
and man5, of them teach English composition on campus. The vast majority of 
the more than 20 writing tutors currently on staff has completed coursework from 
the department of English and comparative literature dedicated to the teaching of 
writing in a college classroom. 

d. The department of athletics has substantially increased the budget to hire and 
retain tutors. This change enabied ASPSA to increase thepercentage of graduate 
students, retired faculty, and community members who serve as tutors. ASPSA 
has reduced dramatically the number of undergraduate tutors it employs. Of the 
approximately 80 tutors ASPSA currently employs, fewer than five are 
undergraduates. The rest are graduate students or professionals, including many 
school teachers, from the local community. 
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ASPSA has hired an additional reading, writing, and learning specialist to work 
with those student-athletes who are the least academically prepared for college, 
particularly in the areas of writing and reading. 
ASPSA has started the process of hiring a full-time tutor coordinator dedicated 
specifically to recruit, hire, train, supervise, m~d evaluate the performance of 
tutors. This new position frees academic counselors, one of whom previously 
coordinated tutor assignments, to devote more attention to the academic progress 
of student-athletes. 
ASPSA has expanded ruIes education and training fbr its tutors beyond that 
described in the institution’s response. Tutors now receive four evening training 
sessions at the beginning of each academic year. Training for the 2011-12 
academic year featured, among other progrmnming, a presentation by the 
associate director of the Undergraduate Tutoriai Center at North Carolina State 
University. ASPSA also will provide additional training sessions more t~equently 
durhag the academic year. 
ASPSA has expanded and improved its Tutor Handbook to include, among other 
material, more specific written guidance about helping student-athletes with 
wrYring assignments. The institution’s Judicial Programs Officer, who works 
closely with the Honor Court, reviewed and approved this portion of the 
Handbook. 
ASPSA now provides student-athletes with NCAA rules education above and 
beyond that described in the institution’s response. This additional education 
session, conducted as part of student-athletes’ orientation to ASPSA, addresses 
their work with tutors specifically and in detail. Among other instructions, 
student-athletes are re~ninded that they may not socialize with any tutor outside 
the Academic Support Center or work with a tutor who is not empIoyed by the 
institution. 
A compliance staff member now works full-time from an office in the Academic 
Support Center. Her presence facilitates communication between ASPSA and the 
compliance staff and provides a ready resource for rules education and the 
reporting of potential violations. 
ASPSA has collaborated with the Honor Court and the Office of the Dean of 
Students to reinforce the importance of the institution’s Honor Code among 
student-athletes. In addition to ann~a! Honor Court education sessions by 
institution administrators, members of each athletics team now lead peer-driven 
discussions about the importance of the Honor Code and the consequences of 
Code violations. Posters that feature student-athletes and the Honor Code will be 
placed not only in the Academic Support Center, but also in locker rooms. 
The football program has embraced changes at ASPSA. The summer SCORES 
program for football student-athletes now provides additional focus on academic 
skills and expectations. The interim head football coach has indicated that the 
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ASPSA employee who coordinates academic support for football student-athletes 
will attend coaches.meetings regulariy. 

A revitalized faculty advisory committee will oversee the changes at ASPSA. Among 
other issues, this advisory committee will emphasize the institution’s commitment to a 
thorough and ongoing assessment of ASPSA’s program. The fact~lty advisory committee 
will serve not only an oversight traction, but also as a resource for strategic planning and 
advice on day-to-day issues. This committee also will coordinate with ASPSA to 
develop and conduct annual assessments of ,the programming provided to student- 
athletes. 

Certification of Ethical Conduct Requirement for the Department of Athletics. 

Effective December 2010, the Department of Athletics instituted a policy by which all 
new staff members and continuing staff members must, on an annual basis, sign a 
statement certifying that they ihave not engaged in activities specifically precluded by 
Bylaw 10. I, AdditionalIy, the policy requires that staff rnembers disclose either past or 
current involvement with agents, financi!l advisors, or representatives of agents or 
advisors (e.g., runners). 

Enhanced Rules Education Regarding Agents, Extra Benefits~ and Preferential 
Treatment. 

There was no indication during the joint investigation that student-athlctes are not welt- 
educated on regulations conceming agents, extra benefits, and preferential treatment. 
Nonetheless, the institution’s .compiiance staff is enhancing the rules education provided 
to student-athletes in this area. The following efforts have already occurred, and 
continued enhancements will be added during the current academic year. 

The 2010-i 1 Football Player ~uide includes an educational document on agents 
and extra benefits. That material has been revised and included in the 2011-12 
Football Player Guide. Additionally, the document has been edited to make it 
applicable to all sports and was provided to alI student-athletes at their team 
eligibility meetings in the fall of 2011. During these meetings, student-athletes 
were directed specifieaily to review the document, and the compliance staff 
explained its contents in detail. 
During each team’s eligibility meeting in the fall of 2011, the institution’s 
compliance staff provided direction to student-athletes regarding the NCAA’s 
stance on the receipt of benefits from former tearmnates who are no longer in 
college, including, but not limited to, professional athletes. Student-athletes were 
informed that they are not permitted to accept benefits from these individuals 
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beyond those that are consistent with the benefits provided to the student-athlete 
by the individual when he or sloe was a fellow college student. 
The 2011-12 Student-Athlete Handbook contains enhanced rules education 
concerning extra benefits and receipt of benefits from former teammates. 
The department of athletics has contracted with Cornerstone Sports Consulting, 
an outside agency, to provide football student-athletes with an educational 
program to better prepare them to make informed decisious as they navigate the 
agent selection process as upperclassmen. Representatives from Cornerstone will 
meet with upper class tbotball student-athletes and their parents before a home 
tbotbal! game during the 2011 season. Additionally, Cornerstone staff will meet 
with these student-athletes at various times during the academic year to assist 
them with the agent selection process responsibly, legally, and in compliance with 
NCAA n~ies. 
Beginning in August 2011, the compliance staff mailed letters to all agents 
registered with the department of athletics. These letters identify the guidelines in 
place for footbal! student-athletes regarding contact with agents during tlhe 
football season. A student-athlete may not meet with an agent on campus unless 
the ~gent is r~gistered with both the North Carolina Department of the Secretary 
of State and the Department of Athletics. The compile_nee staff also mailed 
copies of these letters to the parents of all senior football student-athletes. 
Additionally, the letter was provided to, and regulations reviewed with, all 
departmental staff members who work in the Kenan Football Center. 

Enhanced Rules Education Regarding Assistance Provided by Tutors. 

During team eligibility meetings prior to the start of the 2011 football training camp, the 
compliance staff provided detailed information to all football student-athletes about the 
level of assistance they should expect to receive from tutors. For example, student- 
athletes were informed that they are not permitted to communicate electronically with 
tutors - by email, text message, Faeebook, or otherwise - and that all necessary 
communication between tutors and student-athletes should be either in-person at the 
Academic Support Center or directed through ASPSA’s full-time academic counselors. 
Additionally, student-athletes were reminded that tutors should never write or type on a 
student-athlete’s paper. Rather, the tutor should employ strategies to assist student- 
athletes in finding errors and identifying solutions. These messages previously had been 
delivered to student-athletes in other ways, but the institution has now added this issue to 
team eligibilib, meetings, as well. The compliance staff implemented this enhanced 
edt{ca:tion for footbai1 student-athletes, but it also provides the same information to 
student-athletes in other sports. 

These points of emphasis were reiterated by the compliance staff to tutors during their 
training session on August 23,2011. Additionally, tutors were informed that they will be 
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required to sign a statement at the end of each semester to certify that they followed all 
NCAA, University of North Carolina and ASPSA regulations, including those regarding 
e~ec~ronic communication with student-athletes. 
The 2011-12 Tutor Handbook contains enhanced education regarding extra benefits and 
the scope of permissible academic assistance that may be provided to a student-athlete. 

More Restrictive Agent Contact Policy. 
The football program has implemented a policy that limits football studcnt-ath|etes’ 
contact with agents, rtmners, and f~nancial advisors to specil~c times and locations. The 
policy provides: 

Stude~t-athletes with eligibility remaining are permitted to have in-person contact 
with agents only i~ the on-campus Kenan Football Center. 
In-person contact is not permitted between the dates of August I through the end 
of the regular season. 
Phone calls during this time period are permitted only between the hours of 7 
p,m. and 10 p.m. on S~nday nights. 
Electronic communication1 (e.g,, emaii, text messaging, and social networking) is 
prohibited from Thnrsday ttu’ough Saturday. 
AII literature must be sent through the compliance staff, which will deliver it to 
the student-athletes at an appropriate time. 

Student-athletes have been educated on this policy, and the compliance staff has sent a 
letter detaiIing the regulations to all agents who have registered with the department of 
athletics. 

Expanded Compliance Staffing. 
Prior to the joint investigation, thc department of athletics approved the addition of a 
compliance staff member with responsibilities concentrated in the area of financial aid. 
The goa! of this staffing increase was to enable the associate director of athletics for 
compliance to focus efforts on enhancing the overall compliance program. The assistant 
director of compliance for financial aid began employment in May 2011. 

The assistant director of athletics for eligibility and certification, a member of the 
compliance staff, has relocated to ASPSA’s facility. This move provides for enhanced 
and timely communication between the compliance staff and ASPSA staff (including 
ttttors), and also makes the compliance staff more accessible to the student-athletes, who 
frequent the academic support center. 

During the fall of 2010, the director of athletics convened a committee to conduct a 
review of the department of athletics’ compliance operation. This committee reviewed 
the staffing and responsibilities of the compliance office and compared them to the work 
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performed by athletics compliance departments at other universities. It also explored 
NCAA, the Atlantic Coast Conference and the institution’s areas of compliance focus and 
made recommendations to efficiently and effectively improve the institution’s 
compliance efforts. Following this review, the committee recommended that the 
compliance office expand to include a fifth ful!-time staff member. The director of 
athletics has approved the addition of this staff member, whose responsibilities will 
concentrate in the areas of rules education m~d monitoring. 

Additional Monitoring Mechanisms. 

Travel Notification Fen-us. Beginning with the 2010-11 academic year, football 
student-athletes were required to complete a Travel Notification Form any time 
they left cmrtpus, as opposed to solely during extended academic year or football 
breaks. Effective ibr the 2011-12 academic year, completion of these tbrms 
requires that a student-athlete obtain prior permission, by signature, from his 
position coach, the head coach, the associate director of athletics for football[ 
administration, or the director of football student-athlete development. Football 
staff members still use these forms to obtain contact infbrmation for the student- 
athletes, but they now review the forms to identify potential concerns about extra 
benefits or preferential treatment, as well. Football staff members will be 
reminded periodically in writing of their obligation to monitor these student- 
athlete forms and, in addition, to be attentive to any student-athlete 
conm~unication that indicates the student-athlete might be at risk of engaging in 
conduct that violates NCAA legislation regarding impermissible benefits. If such 
concerns arise, football staff will address them with the student-athlete and the 
compliance staff. 
Use of Football Center Facilities by Former Student-Athletes. Effective May 16, 
2011, the department of athletics and the football program instituted a written 
policy concerning the use of Kenan Football Center facilities by former football 
student-athletes. AI! former football student-athletes who want to use Kenan 
Football Center facilities will be required to read and sign this policy annually, 
certifying both their understanding of the regulations and their agreement to abide 
by them. Additionally, appointed personnel in the Kenan Footbal! Center will 
maintain attendance logs to record the days on which these individuals use the 
faciiity. Compliance staffwill review these logs regularly. 
Social Networking Polic3~. The department of athletics has implemented an 
updated poticy regarding social networking use by student-athletes. The policy 
provides guidelines for student-athletes pertaining to their use of various social 
networking sites and informs them of online behavior that the department will not 
tolerate. The policy notifies student-athletes that at least one coach or 
administrator has been assigned to monitor sites regularly, including specifically 
evaluating postings that identify possible improper extra benefits or agent-related 
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activities. The policy also provides direct contact information for the compliance 
office so that any concerns about a student-athlete’s posting or other online 
activity related to potential NCAA violations can be reported immediately to that 
office. Finally, the policy specifies a range of sanctions for violations, including 
termination of athletics grant-in-aid and dismissal from the team. 
Parking Citations. The institution’s Parking Services Division will provide the 
department of athletics witl~ biweekly reports of parking citations received by 
student-athletes during the academic year.    The football program has 
in~plemented a policy that requires football student-athletes to pay all parking 
citations by the end of each month. If a football student-athlete receives four 
pat’king citations in a semester, he will lose driving privileges until all parking 
fines have been paid. If that student-athIete receives five parking citations in a 
semester, he will forfeit driving privileges for the rest of the academic term. 

The institution declared student-athietes 3, 4, 5, 6, 7, 8, 9 and three other student-athletes 
ineligible prior to the first football game of the 2010 season. 

9. The institution declared another student-athlete ineligible on September 3, 2010. 

10. The institution declared another student-athlete ineligible on September 3, 2010, 
requiring repayment. 

11. The institution requested and received the former assistant football coach’s resignation on 

September 5, 2010. 
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AGENDA 

Atlantic Coast Conference 
Infractions and Penalties Committee 

The Ritz-Carlton 

Amelia Island, Florida 

Sunday, May 13, 2012 
3:00 p.m.- 5:00 p.m. 

Talbot F-H 

Richard Carmichael, Chair 

1. Goal of the Meeting: To construct suggested Procedures for the Infractions and 
Penalties Committee and suggested Procedures for an Appeal Process. 

2. Review of Current Manual Language for Committee (Supplement No. 1) 

3. Review of Draft Committee Procedures and Issues to Consider (Supplement Nos. 
2 & 3) 

4. Other Business 

5. Adjournment 



Supplement No. 1 
Infractions & iPenalties May 2012 Mtg. 

Charge of Committee and Penalties 

INFRACTIONS AND PENALTIES COMMITTEE 
Richard Carmi chael (2012) .............................................. Wake Forest University, (-;hair 
Robert Taggart (2012) ...................................................... Boston College 
Ter~T Don Phillips (2014) ................................................ Clemson University 
Martha Putallaz (2014) ..................................................... Duke University 
Randy Spetman (2014) ..................................................... Florida State University 
Sue Ann Nlen (2012) ....................................................... Georgia Institute of Technology 
Nick Hadley (2014) .......................................................... University of Mars, land 
Shawn Eichorst (2014) ..................................................... University of Mi ami 
Bubba Cunningham (2013) .............................................. University of North Carolina 
Deborah A. Yow (2013) ................................................... North Carolina State University 
Craig Littlepage (2012) .................................................... University of Virginia 
Larry Killough (20114) ...................................................... Virginia Polytechnic Institute & State University 

Mission: The Infractions and Penalties Committee shall review all NCAA major infractions cases of 
member institutions to determine if sufficient penalties have been assessed and to take any additional 
action. No case will be reviewed until the NCAA infractions process, including appeals (if applicable), is 
completed. The Committee does not investigate or reevaluate the facts of a specific case. (Adopted: ~A/lay 

Section I-2. Infractions and Penalties Committee. 
Major violations (as determined by the NCAA Committee on Infractions) by a member institution which 
result in actions taken by the NCAA Committee on Infractions will be reviewed by the Committee on 
Infractions and Penalties within thirty (30) days after the NCAA Committee on Infractions report is 
released or the NCAA Committee on Infractions Appeals report is released, whichever is later. The 
committee will issue a written report regarding any additional disciplinary action, which will be presented 
to the member institution and the other members of the Atlantic Coast Conference. If the institution 
wishes to appeal the decision of the Committee, it must fil e the appeal within fifteen (15) days, and the 
hearing will be conducted at the next meeting of the full Conference membership. 

Among the disciplinary measures, singly or in combination, that may be imposed by the Committee on 
Infractions and Penalties (or the full Conference membership on appeal) are those listed in Appendix I. 

APPENDIX I - PENALTIES 
1. The offending institution or staff member may be publicly reprimanded and/or censured by the 
commissioner and warned against repetition of the offense. 
2. The staff member found in violation of a recruiting rule may be denied the privilege of contact with any 
prospective student-athlete for a period not to exceed one year; and the same penalty may be imposed 
upon all staff members of the sport involved. 
3. The institution may be denied the right to schedule games with other Conference members in the sport 
in which the violation occurred. This action shall be subj ect to approval of the Conference. 
4. The commissioner shall have the authority to fine any member institution a maximum of $5,000 for any 
violation of the Constitution and Bylaws. Fines assessed shall be paid within thirty (30) days after final 

determinations. 



5. The commissioner may order severance of athletic relations with the offending institution. This action 
shall be subject to the approval of the Conference. 
6. Member institutions prohibited from appearing on any ACC or NCAA controlled television program 
and/or prohibited from participating in ACC or NCAA preseason or postseason competition, including 
bowl games, shall not be entitled to participate in the distribution of Conference funds derived from those 
sources during the period of such prohibition. 
7. Prohibition of an institution from participating in sanctioned Conference competition versus non- 
Conference teams and from sharing in the revenue distribution derived from the event. 
NOTE: The above would include any television arrangement in which the Conference is a participant. 
8. Prohibition of an institution from participating in NCAA Championships or post-season bowl games. 
9~ Prohibition of an institution from receiving Atlantic Coast Conference Championship tickets or tickets 
to Conference sanctioned competition versus non-Conference opponents. 
10. Prohibition of an institution from sharing in distribution of other Conference income (e.g., corporate 
sponsorship, NCAA grant money). 
11. Ineligibility of a team or teams for Conference championships. 
12. Determination that contests against a university on probation for violations in a sport may be 
determined not to count in Conference standings in that sport. 
13. Restriction of a coach involved in violations from any coaching for a period of time. 
14. Reduction in the number of coaches in any sport. 
15. Reduction in the number of initial grants in football for one or more years. 
16. Reduction in the maximum allowable scholarship limits in a sport for one or more years. 
17. Disassociation of the institution from a booster club or the reorganization of such a club controlled by 

the institution. 
18. Restriction of a coach from having a television show. 
19. Restriction of a coach from summer sports camp activity. 
20. Restrict number of a coach’ s remunerated public appearances. 
21. Required annual report from the coach and the athletics director concerning the status of compliance 
in a sport. 
22. Cancellation of a coach’s gratuities from athletic equipment companies. 
23. Reduction of the recruiting budget for a sport or coach. 
24. Requirement that an institution showy cause as to why its membership should not be terminated if 
appropriate action is not taken against a coach found to have been involved in serious financial aid 

violations. 



II. 

III. 
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ACC Infractions and Penalties Committee 
Procedures 

Timing of meeting. Major violations (as determined by the NCAA Committee on 
Infractions) by a member institution which result in actions taken by the NCAA 
Committee on Infractions will be reviewed by the Committee on Infractions and 

Penalties within forty-five (45) calendar days after the NCAA Committee on 
Infractions report is released or the NCAA Committee on Infractions Appeals report 
is released, whichever is later. The Committee may convene via conference call or in- 

Materials to be provided to the committee. 
a. Agenda 

b. Charge of committee 

c. Committee procedures 

d. NCAA public infractions report(s) 

e. Case precedent of ACC committee 

Instructions to school. 
a. FAR will present a summary of the NCAA COI findings, penalties and lessons 

learned 
b. AD is expected to attend as well 
c. Decision of committee will be communicated by the chair to the FAR within 10 

business days of the conclusion of the committee’s deliberations. 

IV. Meetin~ protocol. 
a. After the presentation from the school, the committee will ask questions of the 

school representatives 
b. After the question and answer session, school representatives will be asked to 

leave and the remaining committee members will deliberate and decide whether 
to impose additional conference penalties. 

c. A two-thirds vote of the remaining committee members will be necessary to 
impose additional penalties. 

Post-meetin~ protocol. 

a. A decision letter will be drafted by the conference staff liaison for review and 
approval of the committee chair. The letter will detail whether additional 
penalties will be imposed. 

b. The committee chair and staff liaisons will call the FAR to communicate the 
committee’s decision. 



c. The letter, ~vhich will be signed by the committee chair and Commissioner if 
additional penalties are imposed, ~vill be sent within 24 hours following the phone 
call to the school with a copy to the committee members, and all conference 
athletics directors and faculty athletics representatives. 

d~ This letter will be sent following the call, regardless of whether school 
representatives have decided if they will appeal any additional penalties. 

e. If additional penalties are imposed, the conference office ~vill issue a press release 
following the call (at or around the same time the letter is sent) outlining the 
additional penalties. 

VI. Confidentiality of process. 
a. Committee deliberations and discussions are confidential and shall not be 

disclosed outside the committee except for as provided in VI-b below. 
b. A committee member may discuss with their athletics director, faculty athletics 

representative and/or president any action taken by the committee as reflected by 
the decision letter referenced in V-a above. 
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Appeal Procedure 

II. 

III. 

IV. 

Notification of appeal. 
a. If additional penalties are imposed, the school may appeal by notifying the 

conference office within 15 calendar days following the date of the committee 
chair’s letter. [~reO~ re~i~ 

Materials to be provided. 
a. Institution’s letter seeking appeal (if done in writing) 

b. NCAA public infractions report(s) 

c. Letter from ACC Infractions and Penalties Committee 
d. Case precedent of ACC committee 

Instructions to school. 
a. The President of the appealing school may present orally to the Council of 

Presidents. The President may ask other staff members to assist in the 
presentation. Alternatively, the appeal may be based solely on the school’s 
written appeal to overturn the Infractions and Penalties Committee. 

Appeal protocol. 

a. The appeal will be heard by the Council of Presidents during an in-person 
meeting or via conference call. 

b. The current chair of the Council of Presidents will facilitate the appeal. If the 
current chair is the president of the appealing school, the chair from the previous 
academic year will facilitate the appeal. 

c. The Council of Presidents may impose additional disciplinary measures listed in 
Appendix I beyond those imposed by the Infractions & Penalties Committee. A 
two-thirds vote of the Council is necessary to impose additional disciplinary 
measures. 

d. The President of the appealing school will not vote on the appeal and will be 
asked to leave the room or exit the conference call while the committee 
deliberates. 

e. A two-thirds vote of the Council is necessary to overturn the committee’s 
decision. 

f. A penalty determined by the Committee on Infractions shall not be set aside on 
appeal except on a showing by the appealing party that the penalty is excessive 
such that it constitutes an abuse of discretion. 

g. The school will be notified of the Council’s decision within 10 business days. 



Post-meetin~ orotocol. 

a. A decision letter will be drafted by the conference staff liaison for review and 
approval of the Council chair. The letter will detail the outcome of the appeal. 
The Council chair and staff liaisons will call the President of’the appealing school 
to communicate the Council’ s deci sion. 

c. The letter will be sent within 24 hours following the phone call to the school with 
a copy to the Commissioner, the Council of Presidents, the Infractions and 
Penalties Committee members and all conference athletics directors and faculty 
athletics representatives. 

d. Regardless of the outcome, the conference office will issue a press release 
following the call. 

e. There will be no further appeal opportunity. 
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Issues to cousider 

Should the Council of Presidents act as the appeal body? As a reminder, the other two options 
are to have the full body of the faculty athletics representatives or the inverted membership of the 
Infractions and Penalties Committee (i.e., opposite athletics directors and faculty athletics 
representatives). 

a. If the committee recolnmends that the Council of Presidents act as the appeal body, it will 
be important to discuss what group should act as the appeal body between May and 
September, when the presidents can discuss this process. 

Should the appeal be done in writing or in-person? Should the school be given the option as it is 
currently drafted’? 

This draft does not specify the timeframe for hearing the appeal. Should the appeal occur at the 
next in-person business meeting or conference call at the earliest convenience? 

If the high standard for overturning an appeal is used (section IV-f of the appeal procedures), 
should the vote necessa~ to overturn the Infractions and Penalties Committee action be set high 
at two-thirds? Alternatively, with an already high review standard, should the vote be simple 
maj ori~ to overturn? 

Should these procedures be placed in an appendix in the ACC Manual (as opposed to becoming a 
bylaw) and the amendment of the procedures subject to approval by a simple majority vote of the 
Infractions and Penalties Committee and the Faculty Athletics Representatives’? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Sunday, May 13, 2012 1:09 PM 

Thorp, Holden <holden thotp@unc.edu>; Kirsclmer, Steve Andrew qstevekirschner@unc.edu>; Kevin (tb comm) Best 

<kbes@uncaa.anc.edu>; Larry Fedora <lI~dora@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Statement from FSU President Dr. Eric Baxron 

image001 .j pg 

FYI. 

Bubba 

Sent from my iPhone 

Begin forwaMed message: 

From: "Yakola, Amy" <avakola~Iheacc.or~> 

Date: May 13, 2012 12:52:55 PM EDT 

To: "Mr. Gene DeFilippo" <eugene.defilippo.2@bc.edu>, "Dr. ’I’e~ry Don Phillips" <pte~’~clemson.edu>, "Dr. Kevin White" 
<kwhite(&dtma.duke.edu>. "Mr. Randy Spetman" <rspetman~fsu.edu>, "Mr. Dan Radakovich" <drad(&athletics.gatech.edu>, "Mr. Kevin Anderson" 

<kevina~umd.edu>, "Mr. Shawn Eichorst" <sme,@~miami.edu>, "Dr. Deborah A. Yow" <d vow(~ncsu.edu>, "Mr. Craig Littlepage" 

<ckl9e~virginia.edu>, "Mr. Jim Weaver" <weavelj(~vt.edu>, Steve Pederson <spederson(~athletics.pitt.edu>, "Mr. Ron Wellman" 

<wellmaaar(&~vfu.edu>, DaDq Gross <digross~svr.edu>, "bubbac~email.unc.edu" <bubbac~email.unc.edu>, "bubbac(&uncaa.unc.edu" 

<bubbac(a)uncaa.unc.edu>, "ElliotL Jeff’ ~ielliotk~theacc.org>, "Finch, Nora Lynn" <rdfinch@theacc.o .rg>, "Hick~ Kaad" <khick~theacc.org>, "Kelly, 

Michael" <mkelly@theacc.org>, "Hostetter, Brad" <bhostetter@theacc.org> 
Co: "Swottbrd, John" ~iswottbrd(a)itheacc.org>, "DiAmico, Cecelia" <cdiamico~theacc.org> 

Subject: Fwd: Statement from FSU President Dr. Eric Barton 

Please see the below email fro,n Randy Spetman. Thanks! 

Amy Yakola 

ACC Associate Commissioner 

Public Relations and Marketing 

4512 Weybridge Lane 

Greensboro, NC 27407 
ayakola@theacc.org 

Direct: 336.369.1215 

Cell: 

Begin forwarded message: 

From: "Spetman, Randy" <rspetman@admin.fsu.edu> 

Date: May 13, 2012 12:41:38 PM EDT 

To: "Yakola, Amy" <avakola,~theacc.org> 

Subject: Fwd: Statement from FSU President Dr. Eric Barron 

Sony but I don’t have all the ADs e-mails with me. Can you forward for me? Thanks. 
Randy 

Sent from my iPad 

Begin forwaMed message: 

From: "Finebloom, Elliott" <EFinebloom(~admin.fsu.edu<,nMto:EFinebloom(a~admin.fsu.edu> > 

Date: May 12, 2012 11:01:20 PM EDT 

To: "FineNoom, Elliott" <EFinebloom~admin.fsu.edu<mailto:EFinebloom~admin.fsu.edtc,> 
Subject: Statement from FSU President Dr. Eric Barton 

Statemeut from FSU President Dr. Eric Barron 

Florida State UniversiF regrets that misintbnnafion about the provisions of the ACC contract has unnecessarily renewed the controversy and 
speculation about University’s athletic cont~mnce alignment. Florida State respects the views of the Chair of its Boaxd of Trustees that, of 
course, may university would examine options that would impact aniversity academics, athletics or finances. At the same time, Florida State is 
not seeking an alternative to the ACC nor are we considering aJtematives. Our current commitments remain strong. 

Elliott Finebloom 
Asst. ADiSID 
The Florida State UniversiU 
Office: (850) 644-1065 



Cell: 

Twitter: @Seminoles com<ht~p:,/twitter.con~/#’./Seminoles com> 

Facebook: Seminoles.com/t~ebook<http:/, www.t~cebook.con~/FSUSeminoles?~7=wall> 

[Description: Dep~a~unent Wide Etnail Logo] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Friday, May 25, 2012 11:44 AM 

Lindsey Babcock < Ibabcock@theacc.org > 

Lissa Broome <lissa_broome@unc.edu>; Larry Gallo <athgallo@uncaa.unc.edu>; Bubba Cunningham 

< bubbac@uncaa.unc.edu >; Kathy Griggs < kgriggs@uncaa.unc.edu >; Lance Markos < markos@uncaa.unc.edu >; Natalie 

Lutz <nlutz@uncaa.unc.edu>; Susan Maloy <sbmaloy@uncaa.unc.edu>; Samantha Kirby <slkirbyS@uncaa.unc.edu>; Tom 

Timmermans <tim mermans@uncaa.unc.edu > 

Updated UNC Violation Chart 

ACC Secondary Violation Chart (11-12).docx 

Lindsey, 

See attached. Through our rules education re: the purchase of scouting video, we discovered that Baseball was doing the same thing through a different company, See 

attached. I’ve sent another note out to ou r coaches/video personnel telling them that if they’ve done this, they need to join the reporting bandwagon, so I will let you know if I 

need to add any more sports to this, 

Thanks, 

Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
aj schae@uncaa.unc.edu 



Fro~l: 

Sent: 

To: 

Subject: 

Attach: 

Susan Maloy <sbmaloy@uncaa.unc.edu> 

Wed nesday, 10:43 AM 

sbrown@theacc.org 

Broome, Lissa L <lbroome@email.unc.edu> 

Waiver - 

Waiver - 

Hi Shamaree, 
Attached is a Waiver request for 

.pdf 

Please review at your earliest convenience, 

Let me know if you need additional information. 

Thank you, 

Susan 

Susan Maloy 

Assistant Athletic Director for Certification and Eligibility 

UNC Department of Athletics 

919 962 9892 (office) 

919 962 8247 (fax) 
sbmaloy@u ncaa.unc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Brown, Shamaree <sbrown@theacc.org> 

Monday, 10:20 AM 

Sawn Malay (sbmaloy@uncaa.unc.edn) 

Broome, Lis~ L <lbroome@email.unc.edu>; Bubba Cmmingham (bubbac@uncaa.unc.edu) 

Waivers 

UNC doc; UNC doc; UNC doc 

Susan, 

The medical hardship waivers for 

letters attached. 

If you have any questions, please feel free to contact me. 

Thanks 

Shamaree 

Shamaree T. Brown 

Director of Student-Athlete Programs & Compliance 

Atlantic Coast Conference 

336-854-8787- Office 

336-369-0065- Fax 

sbrown @ theacc, or~L - EmaH 

i~i ACC email signature sites 

and have been approved. Please find the approval 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Tuesday, August 7, 2012 8:37 AM 

Vince Ille <ille@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: ACC committee 

image001.png; ATT00001.htm; ACC I-P role discussion 7-12.docx; ATT00002.htm; 
ACC I-P role discussion ATTACHMENT 7-12.docx; ATT00003.htm; ACC I-P role 
discussion ATTACHMENT B 7-12.docx; ATT00004.htm 

This is the beginning of the process to modify the charge of the infractions committee. 
Please review and we can discuss. 
Thanks. 

Bubba 

Sent from my iPhone 

Begin forwarded message: 

From: "Hostetter, Brad" <bhostetter@theacc.org> 
To: "Cunningham, Bubba" <bubbac@email.unc.edu> 
Subject: RE: ACC committee 

Bubba 

Here you go. I’ll let you forward to Vince and Lissa with any explanation you want to provide. I 
have a meeting with John on Monday when we will talk about an update on this; so, if you have 
any feedback before then, let me know. 

Thanks. 

Brad 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent: Monday, August 06, 2012 12:17 PM 
To: Hostetter, Brad 
Cc: Broome, Lissa L; Ille, Vince 
Subject: RE: ACC committee 

Brad, 

Thank you very much for your note. Yes, I would like to review the document and share it with 
Vince and Lissa. I will be out of town this week, but if you can email me the document, that would 
be great. We can take a look at it. 

Thanks again. 

Sincerely, 

Bubba 



From: Hostetter, Brad [mailto:bhostetter@theacc.org]<mailto:[mailto:bhostetter@theacc.org]> 
Sent: Tuesday, July 31, 2012 3:05 PM 
To: Cunningham, Bubba 
Subject: ACC committee 

Bubba 

I have put together a document that I believe outlines the questions you and Chancellor Thorp want 
discussed re: the Infractions and Penalties Committee. Would you like to review it before I get 
some feedback from John and other senior staff in the office to make sure it’s consistent with what 
you are aiming for? I know there is some desire for us to have an internal discussion on the issue 
of reviewing and reporting on disciplinary action taken by the conference (e.g., sportsmanship 
issues) and I want to be sure I have our staff’ s feedback before finalizing the document. If you 
want them to chime in first, I can share it with them this week? If you want to look at it first, let me 
know the best way to send to you and I’ll do so. Thanks. 

Brad Hostetter 
Senior Associate Commissioner 
Compliance/Governance/Human Resources 
Atlantic Coast Conference 
Email: bhostetter@theacc, org<mailto:bhostetter@theacc.org> 
Phone: 336-854-8787 
Fax: 336-369-0065 

[Description: Description: ACC_email_signature_sites] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tom Timmermans <timmermans@uncaa.unc.edu> 

Friday, 10:03 AM 

Joe Breschi <breschi@uncaa.unc.edu> 

Amy Herman <ajschae@uncaa.unc.edu >; Kathy Griggs < kgriggs@uncaa.unc.edu >; Lance Markos 

<markos@uncaa.unc.edu>; Natalie Lutz <nlutz@uncaa.unc.edu>; Paul Pogge <ppogge@uncaa.unc.edu>; Samantha Kirby 

<slkirbyS@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu>; Vince ]lie <ille@uncaa.unc.edu>; Bubba 

Cunningham <bubbac@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Ciocca, Mario F 

<ciocca@email.unc.edu>; Nina Walker <nwalker@uncaa.unc.edu> 

Waiver - 

All, 

Just wanted to let everyone know that the Waiver was approved by the ACC for 

remaining. Please pass the good news on to 

Thanks and have a great weekend. 

Tom 

Tom Timmermansi Assistant Direcl,~r ofComplianceiFin, Akt Un~versib, of North Carolina 

Oftice 919.962.7851 iCel!             Fax 919.962.6002 

today. He now has four more seasons of eligibility 



Frolil: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Yakola, Amy <ayakola@theacc.org> 

Friday, August 17, 2012 1:35 PM 

Charles W. Steger <stege@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric Barron <ebarron@t~u.edu>; G.P. Bud Peterson 

<bud.peterson@gatech.edu>; Thorp, Holden <holden thorp@unc.edu->; James F Barker <jbarke@clemson.edtp; Nathan O. Hatch 

<hatch@wfu.edu->; Randy Woodson <Randy Woodson@ncsu.edu>; Richard H. Brodhead <richard.brodhead@duke.edu-~; Teresa A. 

Sullivan <pmsident.sulliv~l@irginia.edtp; Wallace D. Loh <lohw@umd.edtp; Willimn P. Leahy <leahy@bc.edtp; Carolyn Calloh~l 

(cmc@irginia.edu); Janie Hodge (hodge@clemson.edu); Larry Killough (lm~ry@t.edu); Broome, Lissa L <lbroome@email.unc.edu>; 

Maxtha Put~Allaz PhD (putallaz@duke.edu); Marvin P. Dawldns (mdawldns@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pmnela 

Perrewe’ (pperrewe@cob.fsu.edu); Richaid D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam~oardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Bubba Cunningham (bubbac@uncaa.tmc.edu); Craig Littlepage 

(ckl9e@virginia.edu); Dan Radakovich (dlad@gatech.edu); Debbie Yow (dD~ow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim 

Weaver (weaverj@t.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~vhite@duaa.duke.edu); Randy Spetman 

(rspetman~fsu.edu); Ron Wellman (wellmanr@~vfu.edu); Shawn Eichorst (sme@mian£edu); Teny Don Phillips (pterry@clemson.edu); 
AllACCStafl’<allaccstaff@theacc.org>; ’ncantor@syr.edu’; ’Nordenberg, Mark’ <norden@pitt.edu>; Daryl Gross~ (~di~ross~bsvr ecln¥ ,,.~., . __~, 

~p57@pitt.edu; ’saa01 @pitt.edu’; ’mjwasyle@syr.edff; ’dsanf~Qa)athletics.pitt.edff; ’Rmbaumga@syr.edu’; Barbara Kennedy-Dixon 

(kbaJcbaJc@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmille@ancaa.unc.edu); Jaclyn Jacki SilaJc 

(jsilar@duaa.duke.edu); Jane Miller (inl2y@irginia.edu); JennitEr Strawley (i.strawley@miami.edu); Jody Mooradian (mooradjo@bc.edu); 

Loft Ebihaxa (lebih~xa@umd.edu); Michelle Lee (michelle lee@ncsu.edu); Sharon McCloskey (smcclosk,a)vt.edu); Theresa Wenzel 

(twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu) 

Swofford, John <j swofford@theacc.o~g> 

FW: DEFILIPPO TO RETIRE AS DIRECTOR OF ATHLETICS AT BOSTON COLLEGE 

DeFilippo Accomplishments, Quotes.docx 

Sent on ix:bali of ACC Commi:<doner John Swoiford 

Amy Yakola 
, ,~,_,,_, 8er~k;r Asmociate Comrnismioner 

Uim:t 88@.3(;9.] 215; 

~.~.~ Description: Descriptiot~: ACC 2012 

From: Christopher Cameron [mailto:christopher.cameron@bc.edu] 
Sent; Friday, August :L7, 2012 1:29 PM 
To-" Yakola, Amy 
Subject-" DEFILTPPO TO RETIRE AS DIRECTOR OF ATHLEI~CS AT BOSTON COLLEGE 

From Boston College Media xRelations: 

DEFILIPPO TO RETIRE AS DIRECTOR OF ATHLETICS 

AT BOSTON COLLEGE 

Served as Boston College’s Athletics Director since September 1997 

CHESTNUT HILL, Mass. Boston College Athlefics Director Gene DeFilippo has aamounced that he will refire from his position on September 30. 

"My wife .~ame and I have been discussing this decision for some time and we agee that this is the right time for me to retire," DeFilippo said. "It is also the right time for 

Boston College to have new leadership in the athletics director’s position. In light of my recent bout with melano~na, which is treatable, tiffs decision beca~ne clearer to me 

this summer. After the intensiB/of 40 years of intercollegiate athletics, this change will enable me to spend more time with Aane, my tltree children, and our granddaughter, 

Katherine. I look tbrward to this next stage of my pe~,~onal and professional life." 

After taMag a ~nini-sabbatical, DeFilippo plans to teach courses in sports management and to work as a consultant. 

DeFilippo will remain on the job until September 30. Beginning October 1, Senior Associate Athletics Director Joka Kane will serve as interim director until a successor is 

University Presidem William P. LeaJay, SL thanked DeFilippo for his vision, dedication sad service to BC Athletics during his 15 yem’s as AD. "Gene devoted himself to 
building a strong, successful athletics program, one that reflected BC’s commitment to quality academics a~nd institutional integrity," said Fr. Leahy. "Doing that has been 
his passion and joy. sad the BC cormnunity, paxticularly our student athletes, have benefitted immensely from his care, advice and hm’d work." 

During DeFilippo’s yeaxs as athletics director, Boston College won four national chmnpionships in men’s ice hockey, 11 national temn and individual chmnpionships in 
sailing, and enjoyed 12 consecutive wianing seasons in football, with a total of 103 victories. He oversaw the successful transition to the Atlantic Coast Conference, 
considered among the best and most stable conferences in the NCAA, and led an athletics progrmn where the graduation rates of BC student-athletes ranked mnong the 
highest in Division IA sports. In 2010, BC student-athletes earned the prestigious National Student Athlete Adviso~ Committee Award of Excellence in Athletics in 
recognition of the volunteer outreach and cotmnnnfiy service initiatives of BC’s 750 varsity athletes. 

DeFilippo also worked to upgrade the University’s athletics fhcilities, including tnulti-million dollar renovations of Alunmi Stadinm and Conte Forum, new soccer, field 
hockey and lacrosse playing fields on the Ne’a4on C~rnpus, an air-inflated bubble over Alumni Stadium for winter practice use, and a new Astroturf surface on Alumni 
Stadium. He played a key role in raising ~noney to build the privately funded $27 million Yawkey Athletics Center. which included space for the BC tbotball program and 
the Office of Lem-ning Resources for Student-Athletes, and a function axea for University events. During his years as athletics director, donations in support of BC 
Athletics rose from $5 million annually in 1998 to more tha~n $20 million in 2011. 



A 1973 graduate of Springfield College where he earned three vaacsfl3.~ letters as a quarterback, DeFilippo served as graduate assistant football coach at the University of 
Te~messee and then assistant football coach at both Youngstown State and Vanderbilt oniversities before transitioning to athletics administration. Ite served as director of 
athletics at the University of South Caacolina-Spax~tanburg, associate director of athletics at the University of Kentucky, and then director of athletics at Villanova University 
before being named AD at Boston College in 1997. 

"I’d like to thank Fr. Leaky for allowing me to serve as athletics director for the past 15 years," said DeFilippo. "He was always supportive and was the best boss awone 
could have. I will always be indebted to him for giving me the opportunity to work at such a great institution." 

Gene DeFillppo: Program Accomplishmeuts the Last 15 Years 

Boston College transitioned to full membership in the Atlantic Coast Conference. 

The academic record of BC’s athletics teams have become a source of immense pride. Last yeaz, BC, along with Duke University, tied for second in the 
nation tbr overall Graduation Success Rate (GSR) in all sports axnong FBS schools. 

Twenty-one BC sports teams received a perfect GSR score of 100, the most teams with a perfect score of a~ny FBS athletics program in the country. This 
marked the third consecutive yeaac the Eagles recorded the most perfect scores among their FBS counterparts. 

The football team enjoyed the most successful period in its history, earning back-to-back trips to the ACC Championship game (1997, 1998) and 12 consecutive 
postseason bowl games, capturing 103 victories during that streak. 

BC won 88 games from 2000-09, l?-ing Auburn a~qd Southern California for 1 lth among all teams in college football. 

The Eagles have enjoyed record-breaJ~ing success in men’s and w-omen’s basketball a~ad men’s a~qd w-omen’s soccer. 

The men’s ice hockey team has won tour NCAA championships (2001, 2008, 2010, 2012) a~qd has competed in five of the last seven national championship 
games. 

The sailing team has won 11 national team or individual titles in the past five years. 

Donations to the Flyrm Fund have increased ticom $5.3 million in FY 1998 to more than $20 million this past fiscal year. 

In the last two years, there have been 87 corrmlitments of $100,000 or *nore. 

In 2010, BC’s Student-Athlete Advisow Com~nittee was awa~’ded the National SAAC Award of Excellence in recognition of its conmlunity service efl\~rts. 

Boston College is one of only tba’ee BCS institutions that have never been tbund guilW ofa *najor NCAA violation in any sport (along with Sta~fford and 
Northwestern). 

Boston College has invested millions in facilities upgrades, including the $27 million Yawkey Athletics Center and multi-million dollaac renovations to Conte 
Forum, Alumni Stadium and the soccer, field hockey and lacrosse facilities on the New~on campus. 

Quote from Boston College Presideu~ William P. Leahy, S.J., on Geue DeFillppo: 

"Gene devoted himself to building a strong, successful athletics program, one that reflected BC’s commitment to quali~ academics and institutional integrity. Doing that has 

been his passion and joy, and the BC commonit-y, particulazly our student-athletes, have benefitted immensely from his caxe, advice and ha~’d work." 

Quote from Boston College Football Coach Frank Spaziani on Gene DeFilippo: 

Gene has been a great boss and an outstanding leader for our athletics program. Beyond that, he has been a great friend. The school and I will miss him. I wish him nothing 

but the best. " 

Quote from Boston College Men’s Basketball Coach Steve Donahue on Gene DeFilippo: 

"What Gene has meant to Boston College is haJ:d to put into words. He reinvented the Athletics Department in his 15 yea~s as AD; ever~hing we have is based on Gene’s 

vision. It’s ve~T ra~’e that you find soineone who has the vision and the guts to follow it. He is going to be ~nissed." 

Quote from Boston College Men’s Ice Hockey Coach Jerry York on Gene DeFilippo: 

"We have had an outstanding nm at Boston College and Gene has been te~’ific tbr our hockey program. We’ve had a retnarkable worldng relationship. I wish him the best 
of luck as he begins a new chapter in his life." 

Quote from ACC Conunissinner Johu Swoffm~! on Gene DeFillppo: 

"Gene has been a positive figure in the college sports landscape for a long time - a veteran and highly respected AD and a national leader. His contribotions to BC, the 

ACC aJad nationally aJ~e too numerous to name. Gene is a great friend and colleague. We will miss him around the ACC table." 

Quote from fo~ner All-America lh~ebacker Luke Kuechly on Geue DeFiBppo: 

"In my time at Boston College, ’Coach Flip’ not only provided us with the necessaQ’ resources to be successful in our sport but he also took the time to individually meet 
each student-athlete. Itis love for being AD was easily seen in his passion and support of the sports and student-athletes at Boston College. BC will miss the energetic 
personality of ’Coach Flip’." 

#### 

www.13ceag]es.c 



Institution: University of North Carolina at Chapel Hill 

Level I Tracey Williams 
Johnson (AC) 

Levell 

Levelll 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

13.4.1.2 

13.1.6.2.1 

14.1.4.1 

AC inadvertently posted message on public 
Twitter profile to PSAs 

AC had impermissible contact with non- 
scholastic coach during Evaluation 
Period 
SA participated in 2 weightlifting sessions 
prior to signing the NCAA Drug Testing 
Consent Form 

Prohibited from sending recruiting 
correspondence to PSAs for 4 and 2 
weeks, respectively 
Reduce        Person Days by 2 
(from 100 - 98); Reduce 
Evaluation Period by 2 days 

Letter of Admonishment to involved 
coaches; Rules Education 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: 

Date: 

Associate AD for Compliance 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or level fl and if violations are reoccurring. Institutions are required to maintain aft documents relating to a 
violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 



[Type text] 

Email or Fax this completed form to: 

Brad Hostetter ~ Atlantic Coast Conference ~ bhostetter@theacc.org ~ Fax: 336-369-0065 



Institution: University of North Carolina at Chapel Hill 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

Levell 

Levell 

Levelll 

Levelll 

TraceyWilliams 
Johnson(AC) 

Trisha Stafford-Odom 
(AC) 

Mark VanAIstyne 
(HC); Angela Reckart 
(AC); Erik Hernandez 
(Strength Coach) 

Rich DeSelm (HC) 

13.4.1.2 

13.1.6.2.1 

14.1.4.1 

13.4.1 

AC inadvertently posted message on public 
Twitter profile to PSAs 

AC had impermissible contact with non- 
scholastic coach during Evaluation 
Period 
SA participated in 2 weightlifting sessions 
prior to signing the NCAA Drug Testing 
Consent Form 

HC mistakenly believed PSA was a rising 
senior, as PSA was already 17 years of age 
at the Junior Nationals meet. After HC 
emailed the PSA, the PSA’s mother 
responded and notified HC that the PSA 
was only a rising junior. HC immediately 
notified the Compliance staff of the violation. 

Prohibited from sending recruiting 
correspondence to PSAs for 4 and 2 
weeks, respectively 
Reduce        Person Days by 2 
(from 100 - 98); Reduce 
Evaluation Period by 2 days 

Letter of Admonishment to involved 
coaches; Rules Education 

Coaching staff was reminded of the 
importance of verifying a PSA’s year in 
school prior to sending written 
correspondence. Coaching staff was 
precluded from sending additional 
written correspondence to PSA until 

satisfying the 2- 
week required penalty). 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: 

Date: 

Associate AD for Compliance 

cc: President or Chancellor 



[Type text] 

Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or/eve///and if vio/ations are reoccurring. Institutions are required to maintain a/I documents re/ating to a 

vio/ation (e.g.,/etters of admonishment and/or reprimand, documentation of repayment, etc.) on fi/e and be ab/e to provide such information upon request. 
Email or Fax this completed form to: 

Brad Hostetter ~ Atlantic Coast Conference ~ bhostetter@theacc.org ~ Fax: 336-369-0065 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brown, Shamaree <sbrown@theacc.org> 

Wednesday, 3:03 PM 

Tom TimmermaJ~s (timmermaJ~s@uncaa.nnc.edu) 

Broome, Lis~ L <lbroome@email.unc.edu>; Bubba Cmmingham (bubbac@uncaa.unc.edu) 

Waivers 

UNC doc; UNC doc 

Tom, 

The waivers for and 

Thanks 

Shamaree 

Shamaree T. Brown 

Director o[ Student-Athlete Programs & Compliance 

Atlantic Coast Conference 

336-369-4642 - Phone 

336- 369-0065 - Fax 

i~i Description: ACC 2012 EmailSignature 

have both been approved. Please find the approval letters attached. 



Brown, Shamaree <sbrown@theacc.org> 

Friday, 3:37 PM 

Tom Timmermans <timmemmns@uncaa.unc.edu-~ 

Broome, Lissa L <lbroome@enmfil.unc.edu>; Bubba Cunninghmn (bubbac@uncaa.unc.edu) 

RE: Waiver- UNC - URGENT 

UNC doc 

The waiver for has been approved. Please find the approval letter attached. 

Thanks 

Shamaree 

Shamaree T. Brown 

Atbntic Coast Conference 

336-369.-4642 - Phone 
33&-369-O~65 ---Fax 

F~om: Tom Timmermans [mailto:timmermans@uncaa.unc.edu] 
Sent: Friday 2:29 PM 
To: Brown, Shamaree 
Subject: Waiver- UNC- URGENT 

Shamaree, 

Please find attached the request for for the Softball Season. I really appreciate you taking a look at it today. 
Give me a call if you have any questions, 

Tom 

Tom Timmenna~si Assism:atDirecmrofCompliance/Fin, Aid Ur~versit~ofNo~12n Carolina 

Oftice 919.962.7851 jCell              jFax 919.962.6002 



Institution: 

Levell 

Levell 

Levelll 

Levelll 

Levell 

Levelll 

Levelll 

Levell 

University of North Carolina at Chapel Hill 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

Tracey Williams 
Johnson (AC) 

Trisha Stafford-Odom 
(AC) 

Mark VanAIstyne 

Rich DeSelm (HC) 

Donna Papa (HC); 
Boo Gillette (AC) 

Harlis Meaders (HC) 

N!A 

13.4.1.2 

13.1.6.2.1 

14.1.4.1 

13.4.1 

12.5.2.1 

14.1.4.3 

AC inadvertently posted message on public 
Twitter profile to PSAs 

AC had impermissible contact with non- 
scholastic coach during Evaluation 
Period 
SA participated in 2 weightlifting sessions 
prior to signing the NCAA Drug Testing 
Consent Form 

HC mistakenly believed PSA was a rising 
senior, as PSA was already 17 years of age 
at the Junior Nationals meet. After HC 
emailed the PSA, the PSA’s mother 
responded and notified HC that the PSA 
was only a rising junior. HC immediately 
notified the Compliance staff of the violation. 

SA participated in an institutional 
promotional video that was filmed at a 
commercial establishment and resulted in an 
inadvertent promotion of it. 

Following tryouts for the Track team, the 3 
SAs were chosen for the team, and the 
coaches notified the Compliance staff. The 
SAs were then permitted to continue 
practicing prior to completing the NCAA 
Drug-Testing Consent Form. The HC 
believed that the student-athletes were 
permitted to continue without signing the 
form, as they were still in their 14-day 
window for tryouts. 
SA commented publicly via Twitter regarding 
the verbal commitment of the PSA 
AC sent one impermissible text message to 
PSA. 

Prohibited from sending recruiting 
correspondence to PSAs for 4 and 2 
weeks, respectively 
Reduce        Person Days by 2 
(from 100 - 98); Reduce 
Evaluation Period by 2 days 

Letter of Admonishment to involved 
coaches; Rules Education 

Coaching staff was reminded of the 
importance of verifying a PSA’s year in 
school prior to sending written 
correspondence. Coaching staff was 
precluded from sending additional 
written correspondence to PSA until 

(satisfying the 2- 
week required penalty). 

Rules education to the coaches and 
student-athletes. 

Rules education to the coaches. 

Rules education to all SAs. 

Coaching staff precluded from any 
written or telephonic communication 
with PSA for two-week time period. 



[Type text] 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: 

Date: 

Associate AD for Compliance 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or level II and if violations are reoccurring. Institutions are required to maintain all documents relating to a 

violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 
Email or Fax this completed form to: 

Brad Hostetter # Atlantic Coast Conference ~ bhostetter@theacc.org ~ Fax: 336-369-0065 



Fl’om: 

Sent: 

To: 

Subject: 

Attada: 

Hostetter. Brad <bhostetter@theacc.org> 

Tuesday, November 13, 2012 10:59 AM 

Michelle Lee (michellelee@ncsu.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu); Jody Mooradian (mooradjo@bc.edu); Jim Weaver 

(weaverj@vt.edu); Stephanie Ellison (saelli@clemson.edu); Cindy Hartmalm (chartmann@duan.duke.edu); Broome, Lissa L 

<lbroome@email. unc.edu> 

Swofford, John <jswofford@theacc.org>; Burgemeister, Matt <mburgemeister@theacc.org> 

Review of ACC Manual 

Plan for ACC Manual Reorganization.docx 

I wanted to touch b~e with the Constitution a~d Bylaws Committee to make you awaxe of m~ upcoming initiative for the group. I have talked to Michelle a~d received her 
blessing to begin a review of the ACC Mmaual for the purpose of bringing more clarity to the Manual. I have attached the plan that Matt mad I developed, along with input 
from our onkside legal counsel. Matt and I will ta~ke on the initial legwork for this project a~d come to this committee for feedback on the idea.s/concepts in the late winter, 
though the timeline can certainly slow down based on how it goes and/or feedback fi’om this group. We are going to attetnpt to tnake the manual tnore user-ti~iendly and 
more cleax as it relates to various aspects of the governance structure and process. In that regard, if there are specific articles in the Committees, Constitution, Bylaws and 
General Policies/Procedures that you wonld like us to include in this review, feel t?ee to forwa:rd those to Matt and I. 
’Ihanks in advance for your support and assistance and let us know if you have any questions or concerns. 
Brad Hostetter 
Senior Associate Commissioner 
C otnpliance/Governance/Hu~nan Resources 
Atlm~tic Coast Conference 
Emafil: bhostetter(?~theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 



Plan for ACC Manual Reorganization 

Primary focus will be on restructuring - for clarity purposes - the following sections: 
Governance structure 

Reorganize Committees section by making membership list of current committees 
an appendix and moving committee name, mission, and composition to the 
Bylaws 

(~ Include new section outlining voting requirements for amendments to 
Constitution and Bylaws 

~ Clarify authority of Presidents and "voting delegates" to be more clear 
Identify current bylaws/constitutional articles that may be more appropriately placed 
elsewhere 
Identify areas of apparent inconsistency for further review 

Secondary focus will be on the aesthetic look of the Manual (e.g., capitalization, numbering, 
lettering) 

Process: 
Matt and Brad will notify the Constitution and Bylaws Committee of the project in 
November. We anticipate that most, if not all, recommendations will be editorial in 
nature and not substantive changes to Articles; 

¯ Matt and Brad will present initial recommendations to the Committee by March 2013; 
¯ Final recommendations will be presented to the Faculty Athletics Representatives in May 

2013; 
¯ Implementation of approved revisions for publication in August 2013; 
¯ Review will not include the Sports Operation Code; and 
¯ Based on time, the review may include the General Policies/Procedures section. 

Assignments: 
Governance Structure - Committees Matt 
Governance Structure - Voting requirements Brad 
Governance Structure - Clarifying authority language Brad 
Identify movement of certain Articles Matt 
Identify areas of inconsistency Matt 
Aesthetic look Matt 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yakola, Amy <ayakola@theacc.org> 

Monday, November 19, 2012 12:35 PM 

Charles W. Steger <steger@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric 
Barron <ebarron@fsu.edu>; G.P. Bud Peterson <bud.peterson@gatech.edu>; Thorp, 
Holden <holden_thorp@unc.edu>; James F Barker <jbarker@clemson.edu>; Mark A. 
Nordenberg <mar6@pitt.edu>; Nancy Cantor <ncantor@syr.edu>; Nathan O. Hatch 
<hatch@wfu.edu>; Randy Woodson <Randy_Woodson@ncsu.edu>; Richard H. 
Brodhead <richard.brodhead@duke.edu>; Teresa A. Sullivan 
<president.sullivan@virginia.edu>; William P. Leahy <leahy@bc.edu>; Carolyn 
Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry Killough 
(larry@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Putallaz PhD 
(putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. 
Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam~ardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan 
Albrecht (saa01 @pitt.edu); Blake James (bj ames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 
(ckl9e@virginia.edu); Daryl J. Gross (djgross@syr.edu); Debbie Yow 
(d~vow@ncsu.edu); Jim Weaver (weaverj @vt.edu); Kevin White 
(kwhite@duaa.duke.edu); Paul Griffin (pgriffin@athletics.gatech.edu); Randy Spetman 
(rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Steve Pederson 
(spederson@athletics.pitt.edu); Terry Don Phillips (pterry@clemson.edu); Barbara 
Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth 
Miller (bmiller@uncaa.unc.edu); Donna Sanft (dsanft@athletics.pitt.edu); Jaclyn Jacki 
Silar (j silar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 
(j. strawley@miami.edu); Jody Mooradian (mooradj o@bc.edu); Michelle Lee 
(michelle_lee@ncsu.edu); Renee M. Baumgartner (rmbaumga@syr.edu); Sharon 
McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); 
Vanessa Fuchs (vfuchs@admin.fsu.edu); A1 Golden <mschneider@miami.edu>; Dabo 
Swinney <edougla@clemson.edu>; David Cutcliffe <dcutcliffe@duaa.duke.edu>; Doug 
Marrone (kaocon08@syr.edu); Frank Beamer <clarkd@vt.edu>; Frank Spaziani 
<boggsb@bc.edu>; Jim Grobe <grobejb@wfu.edu>; Jimbo Fisher <jjfisher@fsu.edu>; 
Larry Fedora <mj oines@uncaa.unc.edu>; Mike London <mlondon@virginia.edu>; Mike 
London <dkirby@virginia.edu>; Paul Chryst (pj c@athletics.pitt.edu); Paul Johnson 
<tanton@athletics.gatech.edu>; Tom O’Brien <natalie_brincefield@ncsu.edu>; Anthony 
Bennett (coachbennett@virginia.edu); Brad Brownell (brownel@clemson.edu); Brian 
Gregory (bgregory@athletics.gatech.edu); J Leonard Hamilton (jlhamilton@fsu.edu); 
James Johnson (shspradl@vt.edu); Jamie Dixon (j dixon@athletics.pitt.edu); Jeff Bzedlik 
(heflinlg@wfu.edu); Jim Boeheim (kclavall@syr.edu); Jim Larranaga 
(coachl@miami.edu); Mark Gottfried (m_gottfried@ncsu.edu); Michael Krzyzewski 
(gbbrown@duaa.duke.edu); Roy Williams (nlynch@uncaa.unc.edu); Steve Donahue 
(stephen.donahue@bc.edu); Agnus Berenato (aberenato@athletics.pitt.edu); Dennis 
Wolff (djwolff@vt.edu); Erik Johnson (erik. s.j ohnson@bc.edu); Itoro Coleman 
(icolema@clemson. edu); Jennifer Hoover (hooverj m@wfu.edu); Joanne Boyle 
(Jb4xd@virginia.edu); Joanne P. McCallie (jpmccallie@duaa.duke.edu); Katie Meier 
(coachmeier@miami.edu); Kellie Harper (kellie_harper@ncsu.edu); MaChelle Joseph 
(mjoseph@athletics.gatech.edu); Quentin Hillsman (qjhillsm@syr.edu); Sue Semrau 
(ssemrau@fsu.edu); Sylvia Hatchell (shatchell@uncaa.unc.edu); 
John.B. Swarbrick. 1 @nd.edu; j enkins 1 @nd. edu; pbellia@nd, edu; 
Melissa.L.Conboy. l@nd.edu; AllACCStaff <allaccstaff@theacc.org> 

Swofford, John <j swofford@theacc.org> 

Internal Messaging 



Good afternoon, 

Below is the statement that has been released from ACC Commissioner John Swofford. 

In addition, I’ve included messaging that will handle any questions you might receive in the 

near future and overall messaging about the Atlantic Coast Conference. 

It’s imperative that we all stay positive in any responses. This is critical for our brand and 

image and it’s only right to maintain this high level of professionalism both on and off the 

record. 

Finally, our office will continue to field all calls and feel free to direct any questions and 

inquiries to Amy Yakola (avakola@theacc.org; cell ) 

Thanks, Amy 

Statement from ACC Commissioner John Swofford: 

"Our best wishes are extended to all of the people associated with the University of 

Maryland. Since our inception, they have been an outstanding member of our conference and 

we are sorry to see them exit. For the past 60 years the Atlantic Coast Conference has 

exhibited leadership in academics and athletics. This is our foundation and we look forward 

to building on it as we move forward." 

Q&A Messaging: 

Q." l~esponse about departure." 

"They have been an outstanding member of our conference for 60 years and we are sorry to 

see them exit. Our best wishes are extended to all of the people associated with Maryland." 

Q." FKere you surprised about their departure." 

"We heard some noise around this issue but it’s probably not best to get into any specifics on 

when I first heard." 

Q." How will you respond/who will you replace Ylaryland." 

"For the past 60 years the Atlantic Coast Conference has exhibited leadership in academics 

and athletics. This is our foundation and we look forward to building on it as we move 

forward." 

"As a Conference, we have never felt better about our future and are extremely excited as 

we look forward. There is terrific excitement about the new additions of Pitt, Syracuse and 

Notre Dame as these additions to the ACC bring a level of historic value and national 

prominence that is unprecedented." 



"I think our conference has been strategic in how we have expanded our membership. We 

have been contacted by numerous institutions that have had interest in the ACC in the past 

few years." 

"We have been very strategic in our approach to shaping the conference. I am sure our 

Presidents will continue to take a similar approach." 

"As always, we will be strategic and deliberate in assessing what is in the best interest of 

OUr conference." 

Q. }~e~rd/n~ the exit 1~." 

"The Council of Presidents, which is the ultimate governing body of our conference, arrived 

at an amount they felt was appropriate moving forward. This had overwhelming support from 

our institutions and went into effect immediately." 

Atlantic Coast Conference is: 

¯ The ACC was founded on the cornerstones of balancing academics, athletics and 

integrity. 

¯ Academically, we’re a unique blend of public and private institutions that are international 

in scope (8 public and 6 private). 

¯ Our institutions are positioned for future academic collaboration. 

¯ In terms of athletics, we have marquee programs that boast great tradition and success. 

¯ The collective alumni and fan bases of our conference cover the entire country with 

exceptionally strong roots up and down the Atlantic Coast. 

¯ The ACC’s geographic reach covers virtually the entire Eastern Seaboard from New York 

to South Florida. 

¯ Of the institutions that will make up the ACC, 10 (out of 14) schools rank among the top 

58 institutions in the 2013 U.S. News & World Report survey of "America’s Best 

Colleges", more than any other conference also competing at the highest level 

athletically. The next closest conference (Big Ten) will feature seven (including 

Maryland) institutions in the top 58. 

¯ Long-term financial stability and the collegiate originators of equal revenue sharing. 

Amy Yakola 
ACC Senior Associate Commissioner 
Public Relations and Marketing 

4512 Weybridge Lane, Greensboro, NC 27407 
avakola@theacc.or~ 
Direct: 336.369.1215; Cell: 





From: 

Sent: 

To: 

Subject: 

Attach: 

Brown, Shamaree <sbrown@theacc.org> 

Tuesday, 11:00 AM 

Tom TimmermaJ~s (timmermaJ~s@uncaa.nnc.edu) 

Broome, Lis~ L <lbroome@email.unc.edu>; Bubba Cmmingham (bubbac@uncaa.unc.edu) 

Waivers - 

UNC .doc; UNC .doc; UNC .doc 

Tom, 

The . waivers for the following student-athletes have been approved: 
:1. 

2. 

3~ 

Please find the approval letters attache& 

Thanks 

Shamaree 

Shamaree T. Brown 

Director o[ Student-Athlete Programs & Compliance 

Atlantic Coast Conference 

336-369-4642 - Phone 

336- 369-0065 - Fax 

i~i ACC 2012 EmailSignature 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yakola, Amy <ayakola@theacc.org> 

Wednesday, November 28, 2012 10:40 AM 

Charles W. Steger <steger@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric 
Barron <ebarron@fsu.edu>; G.P. Bud Peterson <bud.peterson@gatech.edu>; Thorp, 
Holden <holden_thorp@unc.edu>; James F Barker <jbarker@clemson.edu>; Mark A. 
Nordenberg <norden@pitt.edu>; Nancy Cantor <ncantor@syr.edu>; Nathan O. Hatch 
<hatch@wfu.edu>; Randy Woodson <Randy_Woodson@ncsu.edu>; Richard H. 
Brodhead <richard.brodhead@duke.edu>; Teresa A. Sullivan 
<president.sullivan@virginia.edu>; William P. Leahy <leahy@bc.edu>; Carolyn 
Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry Killough 
(larry@vt.edu); Broome, Lissa L, <lbroome@email.unc.edu>; Martha Putallaz PhD 
(putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. 
Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam~ardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan 
Albrecht (saa01 @pitt.edu); Blake James (bj ames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 
(ckl9e@virginia.edu); Daryl J. Gross (djgross@syr.edu); Debbie Yow 
(d_vow@ncsu.edu); Jim Weaver (weaverj @vt.edu); Kevin White 
(kwhite@duaa.duke.edu); Paul Griffin (pgriffin@athletics.gatech.edu); Randy Spetman 
(rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Steve Pederson 
(spederson@athletics.pitt.edu); Terry Don Phillips (pterry@clemson.edu); Barbara 
Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth 
Miller (bmiller@uncaa.unc.edu); Donna Sanft (dsanft@athletics.pitt.edu); Jaclyn Jacki 
Silar (j silar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 
(j. strawley@miami.edu); Jody Mooradian (mooradj o@bc.edu); Michelle Lee 
(michelle_lee@ncsu.edu); Renee M. Baumgartner (rmbaumga@syr.edu); Sharon 
McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); 
Vanessa Fuchs (vfuchs@admin.fsu.edu); A1 Golden <mschneider@miami.edu>; Dabo 
Swinney <edougla@clemson.edu>; David Cutcliffe <dcutcliffe@duaa.duke.edu>; Doug 
Marrone <kaocon08@syr.edu>; Frank Beamer <clarkd@vt.edu>; Frank Spaziani 
<boggsb@bc.edu>; Jim Grobe <grobejb@wfu.edu>; Jimbo Fisher <jjfisher@fsu.edu>; 
Larry Fedora <mj oines@uncaa.unc.edu>; Mike London <mlondon@virginia.edu>; Mike 
London <dkirby@virginia. edu>; Paul Chryst <pj c@athletics.pitt, edu>; Paul Johnson 
<tanton@athletics.gatech.edu>; NC State Football Office 
<natalie_brincefield@ncsu.edu>; Anthony Bennett (coachbennett@virginia.edu); Brad 
Brownell (brownel@clemson.edu); Brian Gregory (bgregory@athletics.gatech.edu); J 
Leonard Hamilton (jlhamilton@fsu.edu); James Johnson (shspradl@vt.edu); Jamie 
Dixon (j dixon@athletics.pitt.edu); Jeff Bzedlik (heflinlg@wfu.edu); Jim Boeheim 
(kclavall@syr.edu); Jim Larranaga (coachl@miami.edu); Mark Gottfried 
(m_gottfried@ncsu.edu); Michael Krzyzewski (gbbrown@duaa.duke.edu); Roy 
Williams (nlynch@uncaa.unc.edu); Steve Donahue (stephen.donahue@bc.edu); Agnus 
Berenato (aberenato@athletics.pitt.edu); Dennis Wolff (djwolff@vt.edu); Erik Johnson 
(erik. s.j ohnson@bc, edu); Itoro Coleman (icolema@clemson.edu); Jennifer Hoover 
(hooverjm@wfu.edu); Joanne Boyle (Jb4xd@virginia.edu); Joanne P. McCallie 
(jpmccallie@duaa.duke.edu); Katie Meier (coachmeier@miami.edu); Kellie Harper 
(kellie_harper@ncsu.edu); MaChelle Joseph (mjoseph@athletics.gatech.edu); Quentin 
Hillsman (qjhillsm@syr.edu); Sue Semrau (ssemrau@fsu.edu); Sylvia Hatchell 
(shatchell@uncaa.unc. edu); John.B. Swarbrick. 1 @nd.edu; j enkins 1 @nd. edu; 
pbellia@nd.edu; Melissa.L.Conboy. l@nd.edu; AllACCStaff <allaccstaff@theacc.org> 

Swofford, John <j swofford@theacc.org> 

Internal email, ACC Extends Formal Invitation for Membership to the University of 



Louisville 

Good morning, 

At 10:50 am we will distribute a press release from our office announcing the University of 
Louisville as the newest member of the Atlantic Coast Conference. 

In addition to the release, I’ve also included a series of message points (at the bottom) that 
may be helpful to you and your staff. 

Should you have a comment that you’d like to share about today’s announcement, please 
forward to me and I will make sure it gets included on our various platforms at the 
appropriate time. 

Finally, at 1:30 pm we will host a media teleconference. Details will be forthcoming. 

Thanks, Amy 

ACC Extends Formal Invitation for Membership to the University of Louisville 

Council of Fresidents unanimously approve to accept the Cardinals 

November 28, 2012 

Complete Release: http://theacc.co/UofllACC- 112812 

GREENSBORO, N.C. The Atlantic Coast Conference Council of Presidents has unanimously voted to accept 

the University of Louisville as its newest member. The vote followed the submission of Louisville’s letter of 

application. 

"With the addition of the University of Louisville, the ACC continues to be well positioned for the future 

competing at the highest level in all facets of the collegiate experience," said the ACC Council of Presidents in 

a joint statement. "The ACC continues to be a vibrant conference that remains steadfast in its commitment to 

balancing academics and athletics." 

"The University of Louisville will be a terrific member of the Atlantic Coast Conference," said University of 

North Carolina Chancellor Holden Thorp, chair of the ACC Council of Presidents. "We welcome them as full 

partners into the ACC." 

"With its aggressive approach to excellence in every respect, the University of Louisville will enhance our 

league’s culture and commitment to the cornerstones we were founded on 60 years ago," said ACC 

Commissioner John Swofford. "The University of Louisville is an outstanding addition to the Atlantic Coast 

Conference and I commend the Council of Presidents for continuing to position our league for the long-term 

future. If you look at what has been done over the last 15 months, the ACC has only gotten stronger with the 

additions of Louisville, Notre Dame, Pitt and Syracuse." 

"The University of Louisville is honored to join the ACC, a conference with a long history of excellence in 

athletics and academics," said Dr. James Ramsey, President, University of Louisville. "The ACC will be a great 

home for UofL and our commitment to great academics, groundbreaking research and top-notch athletic 

teams." 



"When it became apparent to us that we needed to make a move, the ACC is the perfect fit for us and we are so 

elated to be joining this prestigious conference," said Tom Jurich, Vice President and Director of Athletics. 

"Under John Swofford’s leadership, the ACC continues to prosper. We sincerely appreciate this opportunity. 

This will open so many more doors for us both athletically for all of our sports programs, and academically for 

our university. What I really like about this move is it’s terrific for our fans, with the proximity of the 

institutions and we never have to leave the Eastern time zone. This is a credit to everyone at the University of 

Louisville and our community, as we have all pulled together to position ourselves for this opportunity. It’s 

amazing what has happened here over the last 15 years. We appreciate so much what the BIG EAST 

Conference has meant to us." 

About the At!antic Coast Conference." 

The Atlantic Coast Conference is now in its 60th year of competition, the ACC has long enjoyed the reputation 

as one of the strongest and most competitive intercollegiate conferences in the nation. Since the league’s 

inception in 1953, ACC schools have captured 127 national championships, including 67 in women’s competition 

and 60 in men’s. In addition, NCAA individual titles have gone to ACC student-athletes 145 times in men’s 

competition and 104 times in women’s action. For more information, visit theACC.com. 

Message Points following the ACC’s Announcement of University of Louisville’s 
Membership 

¯ Louisville becomes our newest member after its application was unanimously accepted by the ACC’s 

Council of Presidents. They join the league as full members. 

¯ Our cornerstones and culture remain the balance of academics, athletics and integrity. 

¯ Academically, the ACC is a unique blend of public and private institutions that are international in 

scope. 

¯ In terms of athletics, Louisville has marquee programs that boast great success. 

¯ The collective alumni and fan bases of our conference will become even stronger in covering the 

entire country with exceptionally strong roots up and down the Atlantic Coast. 

¯ The addition of Louisville, combined with the Council of Presidents commitment to the future of the 

league, speak to the tremendous solidarity, vision and long-term stability of the ACC. 

¯ ACC Football will continue to compete in divisions with Louisville becoming a member of the Atlantic 

Division. 

¯ There is no plan for additional expansion beyond 15 members. 

¯ We will be respectful and allow Louisville and the Big East work out the details and timeline as to 

when they become a competing member. 

¯ The Council of Presidents voted unanimously to file legal action to ensure the enforcement of 

Maryland’s exit fee obligation. 



Of the ACC’s future 15 member league, 10 schools rank among the top 58 institutions in the 2013 U.S. 

News & World Report survey of "America’s Best Colleges", more than any other conference also 

competing at the highest level athletically. The next closest conference features seven institutions in 

the top 58. 

If you look at what has been done over the last 15 months, the ACC has only gotten stronger with the 

additions of Louisville, Notre Dame, Pitt and Syracuse." 

Amy Yakola 
ACC Senior Associate Commissioner 
Public Relations and Marketing 

4512 Weybridge Lane, Greensboro, NC 27407 
avakola@theacc.orF 
Direct: 336.369.1215; Cell: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Yakola, Amy <ayakola@theacc.org> 

Wednesday, November 28, 2012 11:16 AM 

Charles W. Steger <steger@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric 
Barron <ebarron@fsu.edu>; G.P. Bud Peterson <bud.peterson@gatech.edu>; Thorp, 
Holden <holden_thorp@unc.edu>; James F Barker <jbarker@clemson.edu>; Mark A. 
Nordenberg <norden@pitt.edu>; Nancy Cantor <ncantor@syr.edu>; Nathan O. Hatch 
<hatch@wfu.edu>; Randy Woodson <Randy_Woodson@ncsu.edu>; Richard H. 
Brodhead <richard.brodhead@duke.edu>; Teresa A. Sullivan 
<president.sullivan@virginia.edu>; William P. Leahy <leahy@bc.edu>; Carolyn 
Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry Killough 
(larry@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Putallaz PhD 
(putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. 
Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam~ardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan 
Albrecht (saa01 @pitt.edu); Blake James (bj ames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 
(ckl9e@virginia.edu); Daryl J. Gross (djgross@syr.edu); Debbie Yow 
(d~vow@ncsu.edu); Jim Weaver (weaverj @vt.edu); Kevin White 
(kwhite@duaa.duke.edu); Paul Griffin (pgriffin@athletics.gatech.edu); Randy Spetman 
(rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Steve Pederson 
(spederson@athletics.pitt.edu); Terry Don Phillips (pterry@clemson.edu); Barbara 
Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth 
Miller (bmiller@uncaa.unc.edu); Donna Sanft (dsanft@athletics.pitt.edu); Jaclyn Jacki 
Silar (j silar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 
(j. strawley@miami.edu); Jody Mooradian (mooradj o@bc.edu); Michelle Lee 
(michelle_lee@ncsu.edu); Renee M. Baumgartner (rmbaumga@syr.edu); Sharon 
McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); 
Vanessa Fuchs (vfuchs@admin.fsu.edu); A1 Golden <mschneider@miami.edu>; Dabo 
Swinney <edougla@clemson.edu>; David Cutcliffe <dcutcliffe@duaa.duke.edu>; Doug 
Marrone <kaocon08@syr.edu>; Frank Beamer <clarkd@vt.edu>; Frank Spaziani 
<boggsb@bc.edu>; Jim Grobe <grobejb@wfu.edu>; Jimbo Fisher <jjfisher@fsu.edu>; 
Larry Fedora <mj oines@uncaa.unc.edu>; Mike London <mlondon@virginia.edu>; Mike 
London <dkirby@virginia. edu>; Paul Chryst <pj c@athletics.pitt, edu>; Paul Johnson 
<tanton@athletics.gatech.edu>; NC State Football Office 
<natalie_brincefield@ncsu.edu>; Anthony Bennett (coachbennett@virginia.edu); Brad 
Brownell (brownel@clemson.edu); Brian Gregory (bgregory@athletics.gatech.edu); J 
Leonard Hamilton (jlhamilton@fsu.edu); James Johnson (shspradl@vt.edu); Jamie 
Dixon (j dixon@athletics.pitt.edu); Jeff Bzedlik (heflinlg@wfu.edu); Jim Boeheim 
(kclavall@syr.edu); Jim Larranaga (coachl@miami.edu); Mark Gottfried 
(m_gottfried@ncsu.edu); Michael Krzyzewski (gbbrown@duaa.duke.edu); Roy 
Williams (nlynch@uncaa.unc.edu); Steve Donahue (stephen.donahue@bc.edu); Agnus 
Berenato (aberenato@athletics.pitt.edu); Dennis Wolff (djwolff@vt.edu); Erik Johnson 
(erik. s.j ohnson@bc, edu); Itoro Coleman (icolema@clemson.edu); Jennifer Hoover 
(hooverjm@wfu.edu); Joanne Boyle (Jb4xd@virginia.edu); Joanne P. McCallie 
(jpmccallie@duaa.duke.edu); Katie Meier (coachmeier@miami.edu); Kellie Harper 
(kellie_harper@ncsu.edu); MaChelle Joseph (mjoseph@athletics.gatech.edu); Quentin 
Hillsman (qjhillsm@syr.edu); Sue Semrau (ssemrau@fsu.edu); Sylvia Hatchell 
(shatchell@uncaa.unc. edu); John.B. Swarbrick. 1 @nd.edu; j enkins 1 @nd. edu; 
pbellia@nd.edu; Melissa.L.Conboy. l@nd.edu; AllACCStaff <allaccstaff@theacc.org> 

Swofford, John <j swofford@theacc.org> 

Media Alert - Not for release to the public 



MEDIA ALERT 

Wednesday, November 28, 2012 

The Atlantic Coast Conference will host a media teleconference today, beginning at 1:30 p.m. lET. 

Below are the teleconference numbers: 

Media dial-in number: 
Media Passcode: 

Participants include: 

John Swofford, Commissioner, Atlantic Coast Conference 
Holden Thorp, University of North Carolina Chancellor, chair of the ACC Council of Presidents 
James Ramsey, President, University of Louisville 
Tom Jurich, Athletics Director, University of Louisville 

An archive of the audio and a written transcript will available at theACC.com following the 
teleconference. 

For more information, please visit http ://theacc.co/UofLACC- 112812. 

Amy Yakola 
ACC Senior Associate Commissioner 
Public Relations and Marketing 

4512 Weybridge Lane, Greensboro, NC 27407 
ayakola@theacc.org 
Direct: 336.369.1215; Cell: 



Institution: 

Levell 

Levell 

Levelll 

Levelll 

Levell 

Levelll 

Levelll 

University of North Carolina at Chapel Hill 

ATLANTIC COAST CONFERENCE 
Reporting Form for Secondary Violations 

Tracey Williams 
Johnson (AC) 

Trisha Stafford- 
Odom (AC) 

Mark VanAIstyne 
(HC); 

Rich DeSelm (HC) 

Donna Papa (HC); 
Boo Gillette (AC) 

Harlis Meaders 
(HC) 

N!A 

13.4.1.2 

13.1.6.2.1 

14.1.4.1 

13.4.1 

12.5.2.1 

14.1.4.3 

13.10.2 

AC inadvertently posted message on public 
Twitter profile to PSAs 

AC had impermissible contact with non- 
scholastic coach during Evaluation 
Period 
SA participated in 2 weightlifting sessions 
prior to signing the NCAA Drug Testing 
Consent Form 

HC mistakenly believed PSA was a rising 
senior, as PSA was already 17 years of age 
at the Junior Nationals meet. After HC 
emailed the PSA, the PSA’s mother 
responded and notified HC that the PSA 
was only a rising junior. HC immediately 
notified the Compliance staff of the violation. 

SA participated in an institutional 
promotional video that was filmed at a 
commercial establishment and resulted in an 
inadvertent promotion of it. 

Following tryouts for the    team, the 3 
SAs were chosen for the team, and the 
coaches notified the Compliance staff. The 
SAs were then permitted to continue 
practicing prior to completing the NCAA 
Drug-Testing Consent Form. The HC 
believed that the student-athletes were 
permitted to continue without signing the 
form, as they were still in their 14-day 
window for tryouts. 
SAs commented publicly via Twitter 
regarding the verbal commitment of the 
PSAs. 

Prohibited from sending recruiting 
correspondence to PSAs for 4 and 2 
weeks, respectively 
Reduce        Person Days by 2 
(from 100 - 98); Reduce 
Evaluation Period by 2 days 

Letter of Admonishment to involved 
coaches; Rules Education 

Coaching staff was reminded of the 
importance of verifying a PSA’s year in 
school prior to sending written 
correspondence. Coaching staff was 
precluded from sending additional 
written correspondence to PSA until 

(satisfying the 2- 
week required penalty). 

Rules education to the coaches and 
student-athletes. 

Rules education to the coaches. 

Rules education to all SAs. 



[Type text] 

Level 

Level 

Level 

Levelll 

Levelll 

Levell 

Levelll 

Levelll 

Levelll 

Jenny Levy(HC) 

Stephen Toomy 
(Dir. of Ops.) 

Roy Williams (HC) 

Billy Lee (Director of 
Video Services) 

13.4.1.2 

14.01.1, 
14.10.1, 
14.10.2 

13.4.1.2 

13.10.5 

14.1.4.3 

13.1.2.4 (b) 

13.6.3 

13.6.3 

11.7.1.1.1.1 

AC sent one impermissible text message to 
PSA. 

HC permitted team to compete prior to the 
SAs being certified as eligible to compete 
(due to a change in the first date of 
competition that was not communicated to 
the Compliance staff). 
Believing she was sending a direct twitter 
message, AC accidentally responded to a 
text message, instead. 
SA tweeted a picture of her with the four 
PSAs who were visiting campus. 

SA tried out for team beginning on 
The tryout continued 

through         exceeding the 14 days 
allowed before requiring the SA to sign the 
NCAA Drug-Testing Consent Form. The 
violation was discovered during a 
compliance rules education session with the 
coaching staff. 
HC permitted booster to accompany him on 
recruiting trip. Though he took care to not 
sit with the booster while recruiting, a 
violation was still determined to have 
occurred. Violation was discovered through 
Compliance staff review of expense reports. 
AC failed to submit a copy of the Official 
Visit Approval Form to the Compliance 
Office prior to the PSA’s visit and, as a 
result, the PSA was not added to the IRL 
prior to the visit. All other pre-visit 
requirements were met prior to the visit. 
AC forgot to submit a copy of the Official 
Visit Approval Form to the Compliance 
Office prior to the PSA’s visit and, as a 
result, the PSA was not added to the IRL 
prior to the visit. All other pre-visit 
requirements were met prior to the visit. 
The               coaching staff 
exceeded the permissible number of 
coaches by one when the Director of Video 

Coaching staff precluded from any 
written or telephonic communication 
with PSA for two-week time period. 
Rules education to all coaches, sport 
administrators, and Athletic 
Communications staff. 

No written or telephonic 
communication with PSA for 2 weeks. 

Rules education to the student-athlete, 
required to remove tweet and 
Instagram picture. 

Rules education to the coaching staff. 

Rules education to the HC. 

Rules education to the AC. 

Rules education to the AC. 

Director of Video Services was 
prohibited from sitting on the team 
bench for 4 games. Letter of 



[Type text] 

Level I I 

Level II 

Levell 

13.10.2 

13.1.7.4 

Services was observed giving instruction to 
student-athletes during two games. 
AC provided SA’s father with 5 hard tickets 
to a game. Violation was discovered by the 
Ticket Office and reported to the 
Compliance Office. 

AC tweeted links to PSA race results, and 
also twice retweeted tweets of others who 
had referenced the names of specific PSAs 
participating in the races. 

AC attended game that resulted in second 
evaluation of the H.S. during the Fall 
Evaluation Period. 

admonishment issued to HC and 
Director of Video Services. 
SA was required to donate $40 (the 
value of the impermissible hard tickets) 
to the charity of her choice. 
Documentation of the donation is on 
file in the Compliance Office. Rules 
education provided to the coaching 
staff. 
AC was instructed to remove the 
tweets and retweets immediately. The 
Compliance staff will conduct a rules 
education session with the 

staff to discuss the dos and 
don’ts of social media. 
Permissible contacts during the 
Contact Period will be reduced by 2 (to 
a limit of 4), and the Spring Evaluation 
Period will be reduced by 2 days (to 
166). 

Submitted By: Amy Herman 
(Print Name) 

(Signature) 

Title: 

Date: 

Associate AD for Compliance 

President or Chancellor 
Faculty Athletics Representative 

Athletics Director 
Director of Compliance 

REMINDER: Institutions are responsible for determining if violations are level I or level II and if violations are reoccurring. Institutions are required to maintain all documents relating to a 

violation (e.g., letters of admonishment and/or reprimand, documentation of repayment, etc.) on file and be able to provide such information upon request. 

Email or Fax this completed form to: 

Brad Hostetter ~ Atlantic Coast Conference ~ bhostetter@theacc.org ~ Fax: 336-369-0065 



From: 

Sent: 

To: 

Cc: 

Yakola, Amy <ayakola@theacc.org> 

Thursday, December 6, 2012 1:55 PM 

Charles W. Steger <steger@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric 
Barron <ebarron@fsu.edu>; G.P. Bud Peterson <bud.peterson@gatech.edu>; Thorp, 
Holden <holden_thorp@unc.edu>; James F Barker <jbarker@clemson.edu>; Mark A. 
Nordenberg <norden@pitt.edu>; Nancy Cantor <ncantor@syr.edu>; Nathan O. Hatch 
<hatch@wfu.edu>; Randy Woodson <Randy_Woodson@ncsu.edu>; Richard H. 
Brodhead <richard.brodhead@duke.edu>; Teresa A. Sullivan 
<president.sullivan@virginia.edu>; William P. Leahy <leahy@bc.edu>; 
jenkins, l@nd.edu; jrrams02@louisville.edu; Mark A. Nordenberg <norden@pitt.edu>; 
Carolyn Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry 
Killough (larry@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Putallaz 
PhD (putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. 
Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam~ardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan 
Albrecht (saa01 @pitt.edu); Blake James (bj ames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 
(ckl9e@virginia.edu); Dan Radakovich (drad@clemson.edu); Daryl J. Gross 
(djgross@syr.edu); Debbie Yow (d~vow@ncsu.edu); Jim Weaver (weaverj@vt.edu); 
Kevin White (kwhite@duaa.duke.edu); Paul Griffin (pgriffin@athletics.gatech.edu); 
Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Steve 
Pederson (spederson@athletics.pitt.edu); John.B.Swarbrick.l@nd.edu; Barbara 
Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth 
Miller (bmiller@uncaa.unc.edu); Donna Sanft (dsanft@athletics.pitt.edu); Jaclyn Jacki 
Silar (j silar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 
(j. strawley@miami.edu); Jody Mooradian (mooradj o@bc.edu); Lisa Rudd 
(lrudd@vt.edu); Michelle Lee (michelle_lee@ncsu.edu); Renee M. Baumgartner 
(rmbaumga@syr.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel 
(twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu); A1 Golden 
<mschneider@miami.edu>; Dabo Swinney <edougla@clemson.edu>; David Cutcliffe 
<dcutcliffe@duaa.duke.edu>; Doug Marrone <kaocon08@syr.edu>; Frank Beamer 
<clarkd@vt.edu>; Frank Spaziani <boggsb@bc.edu>; Jim Grobe <grobejb@wfu.edu>; 
Jimbo Fisher <jjfisher@fsu.edu>; Larry Fedora <mjoines@uncaa.unc.edu>; Mike 
London <mlondon@virginia.edu>; Mike London <dkirby@virginia.edu>; NC State 
Football Office <natalie_brincefield@ncsu.edu>; Paul Chryst <pj c@athletics.pitt.edu>; 
Paul Johnson <tanton@athletics.gatech.edu>; Anthony Bennett 
(coachbennett@virginia.edu); Brad Brownell (brownel@clemson.edu); Brian Gregory 
(bgregory@athletics.gatech.edu); J Leonard Hamilton (jlhamilton@fsu.edu); James 
Johnson (shspradl@vt. edu); Jamie Dixon (j dixon@athletics.pitt.edu); Jeff Bzedlik 
(heflinlg@wfu.edu); Jim Boeheim (kclavall@syr.edu); Jim Larranaga 
(coachl@miami.edu); Mark Gottfried (m_gottfried@ncsu.edu); Michael Krzyzewski 
(gbbrown@duaa.duke.edu); Roy Williams (nlynch@uncaa.unc.edu); Steve Donahue 
(stephen.donahue@bc.edu); Agnus Berenato (aberenato@athletics.pitt.edu); Dennis 
Wolff (djwolff@vt.edu); Erik Johnson (erik. s.j ohnson@bc.edu); Itoro Coleman 
(icolema@clemson. edu); Jennifer Hoover (hooverj m@wfu.edu); Joanne Boyle 
(Jb4xd@virginia.edu); Joanne P. McCallie (jpmccallie@duaa.duke.edu); Katie Meier 
(coachmeier@miami.edu); Kellie Harper (kellie_harper@ncsu.edu); MaChelle Joseph 
(mjoseph@athletics.gatech.edu); Quentin Hillsman (qjhillsm@syr.edu); Sue Semrau 
(ssemrau@fsu.edu); Sylvia Hatchell (shatchell@uncaa.unc.edu); AllACCStaff 
<allaccstaff@theacc. org> 

Swofford, John <j swofford@theacc.org> 



Subj ect: 2:15 pm Release from ACC Council of Presidents 

Good afternoon, 

Please be aware that at 2:15 pm today the below statement will be released from our office 
on behalf of all 15 current and future members of the ACC’s Council of Presidents. 

As you can see, the statement speaks for itself. 

Thanks, Amy 

Statement from the ACC Council of Presidents: 

"We, the undersigned presidents of the Atlantic Coast Conference, wish to express our 

commitment to preserve and protect the future of our outstanding league. We want to be 

clear that the speculation about ACC schools in negotiations or considering alternatives to 

the ACC are totally false. The presidents of the ACC are united in our commitment to a 

strong and enduring conference. The ACC has long been a leader in intercollegiate athletics, 

both academically and athletically, and the constitution of our existing and future member 

schools will maintain the ACC’s position as one of the nation’s premier conferences." 

Fr 

Mr 
Dr 
Dr 
Dr 
Dr 
Dr 
Dr 
Dr 
Fr 
Dr 
Dr 
Dr 
Dr 
Dr 

William Leahy, Boston College 
James Barker, Clemson University 
Richard Brodhead, Duke University 
Eric Barton, Florida State University 
G.P. "Bud" Peterson, Georgia Institute of Technology 
James Ramsey, University of Louisville 
Donna Shalala, University of Miami 
Holden Thorp, University of North Carolina 
Randy Woodson, North Carolina State University 
John Jenkins, University of Notre Dame 
Mark Nordenberg, University of Pittsburgh 
Nancy Cantor, Syracuse University 
Teresa Sullivan, University of Virginia 
Charles Steger, Virginia Polytechnic Institute & State University 
Nathan Hatch, Wake Forest University 

Amy Yakola 
ACC Senior Associate Commissioner 
Public Relations and Marketing 

4512 Weybridge Lane, Greensboro, NC 27407 
ayakola@theacc.or~: 
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BOSTON COLLEGE 
Taggart, Robert .................................................. Faculty Athletics Representative 

Bates, Brad ...................................................... Athletics Director 
Mooradian, Jody .............................................................. S enior W oman Admini strator 

CLEMSON UNIVERSITY 
Hodge, Janie ..................................................................... Faculty Athletics Representative 

Radakovich, Dan .............................................................. Athletics Director 
Kennedy-Dixon, B arb ara ................................................. S enior W oman Admini strator 

DUKE UNIVERSITY 
Putallaz, Martha ............................................................... Faculty Athletics Representative 
White, Kevin .................................................................... Athletics Director 
Silar, Jacki ....................................................................... Senior Woman Administrator 

FLORIDA STATE UNIVERSITY 

Perrewd, Pare ................................................................... Faculty Athletics Representative 
Spetman, Randy ............................................................... Athletics Director 

Fuchs, Vanessa ................................................................. Senior Woman Administrator 

GEORGIA INSTITUTE OF TECHNOLOGY 
Allen, Sue Ann ................................................................. Faculty Athletics Representative 

Bobinski, Mike ................................................................. Athletics Director 
Wenzel, Theresa ............................................................... Senior Woman Administrator 

UNIVERSITY OF LOUISVILLE 
Wise, Elaine ..................................................................... Faculty Athletics Representative 

Jurich, Tom ...................................................................... Athletics Director 

Herin ann, Juli e ................................................................. S eni or W om an Adm ini strator 

UNIVERSITY OF 1MARYLAND 
Hadley, Nicholas .............................................................. Faculty Athletics Representative 
Mehrtens, Kelly ................................................................ Deputy Athletics Director 

Ebihara, Lori .................................................................... Senior Woman Administrator 

UNIVERSITY OF MIAMI 
Dawkins, Marvin .............................................................. Faculty Athletics Representative 

James, Blake .................................................................... Athletics Director 
Strawley, Jennifer ............................................................ Senior Woman Administrator 

UNIVERSITY OF NORTH CAROLINA 
Broome, Lissa .................................................................. Faculty Athletics Representative 
Cunningham, Bubba ........................................................ Athletics Director 
Mill er, B eth ..................................................................... S eni or W om an Admi ni strator 

(over) 
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NORTH CAROLINA STATE UNIVERSITY 
Pardue, Sam ..................................................................... Faculty Athletics Representative 
Yow, Debbie .................................................................... Athletics Director 
Lee, Michelle .................................................................. Senior Woman Administrator 

UNIVERSITY OF NOTRE DAME 
Swarbrick, Jack ................................................................ Athletics Director 
C onb oy, Mi s sy ................................................................. S eni or Wom an Admini strator 

UNIVERSITY OF PITTSBURGH 
Albrecht, Susan ................................................................ Faculty Athletics Representative 
Pederson, Steve ................................................................ Athletics Director 
S anft, D onna ................................................................... S eni or Wom an Admini strator 

SYRACUSE UNIVERSITY 
Gross, Daryl ..................................................................... Athletics Director 
Baumgartner, Renee ......................................................... S enior Woman Administrator 

UNIVERSITY OF VIRGINIA 
Callahan, Carolyn ............................................................ Faculty Athletics Representative 
Littlepage, Craig .............................................................. Athletics Director 
Miller, Jane ...................................................................... Senior Woman Administrator 

VIRGINIA TECH 
Killough, Larry ................................................................ Faculty Athletics Representative 

Weaver, Jim ..................................................................... Athletics Director 
Rudd, Lisa ........................................................................ Senior Woman Administrator 

WAKE FOREST UNIVERSITY 
Carmichael, Richard ........................................................ Faculty Athletics Representative 
Wellman, Ron .................................................................. Athletics Director 
Walker, B arb ara ............................................................... S eni or Wom an Admini strator 

ATLANTIC COAST CONFERENCE 
Swofford, John ................................................................. Commissioner 
Elliott, Jeff. ....................................................................... Sr. Associate Commissioner 
Finch, Nora Lynn ............................................................. Sr. Associate Commissioner 
Hicks, Karl ....................................................................... Sr. Associate Commissioner 
Hostetter, Brad ................................................................. Sr. Associate Commissioner 
Strickland, Michael .......................................................... Sr. Associate Commissioner 
Yakola, Amy .................................................................... Sr. Associate Commissioner 
Pierce, Kris ....................................................................... Associate Commissioner 
Burgemeister, Matt .......................................................... Assistant Commissioner 
Tario, Ben ........................................................................ Assistant Commissioner 
Brown, Shamaree ............................................................. Director of Student Athletics Programs and Compliance 

Butler, Lee .................................................................................... Director of Championships 
DiAmico, Cecelia ............................................................. Executive Assistant to Commissioner 
Davis, Georgia ................................................................. Assistant Director/Women’s BasketballiSWA 
Moore, Donald ................................................................. Assistant Director/Championships 



ATLANTIC COAST CONFERENCE 

FACULTY ATHLETICS REPRESENTATIVES, ATHLETICS DIRECTORS, 

AND SENIOR WOMAN ADMINISTRATORS ~EETINGS 

APRIL 15-17, 2013 

SHERATON HOTEL AND KOURY CONVENTION CENTER 

3121 HIGH POrNT ROAD 

GREENSBORO, NORTH CAROLINA 

Monday, April 15, 2013 
11:00 a.m - 112:30 p.m. 

12:30 p.m.- 1:30 p.m. 

1:30 p.m.- 5:30 p.m. 

Tuesday, April 16, 2013 
9:00 a.m. - 12:30 p.m. 

10:30 a.m. - 12:30 p.m. 

12:30 p.m.- 1:30 p.m. 

1:30 p.m. - 5:30 p.m. 

SCHEDULE 

Senior Woman Admini strators 

Lunch 

Senior Woman Administrators 

Senior Woman Admini strators 

Athletics Directors 

Lunch 

Athletics Directors 
Senior Woman Administrators 

Board Room 
Conference Office 

Board Room 
Conference Office 

Victoria C 

Blue Ashe 

Victoria A 

Blue Ashe 
Victoria C 

5:30 p.m. - 7:30 p.m. 

Wednesday, A0ril 17, 2013 
7:00 a.m. - 8:30 a.m. 

Dinner* 

Breakfast 

Victoria A 

Victoria A 

8:30 a.m.-9:30 a.m. Athletics Directors 
Senior Woman Administrators 

Blue Ashe 
Victoria C 

8:30 a.m. - 10:30 a.m. 

9:30 a.m.- 10:30 a.m. 

Faculty Athletics Representatives 

Joint Meeting of Athletics Directors/ 
Senior Woman Administrators 

Victoria B 

Blue Ashe 

10:30 a.m.- 11:15 a.m. Joint Meeting of Faculty Athletics 
Representatives/Athletics Directors/ 
Senior Woman Administrators Blue Ashe 

11:30 a.m. - 1:00 p.m. Scholar-Athlete Banquet Imperil Ballroom 

(continued) 



1:15 p.m.-3:00 p.m. Joint Meeting of Faculty Athletics 
Representatives/Athletics Directors/ 
Senior Woman Administrators 

Blue Ashe 

*Optional - RSVP required 



AGENDA 

Atlantic Coast Conference 
Faculty Athletics Representatives 

Sheraton Hotel and Koury Convention Center 
Greensboro, North Carolina 

Wednesday, April 17, 2013 
8:30 a.m. to 10:30 a.m. 

Victoria B 

1. Welcome. (Bob Taggart) 

2. Approval of October 2, 2012, and January 31 - February 1, 2013, Minutes. 
Supplement Nos. 1A and 1B] 

3~ Post-Graduate Scholarship. 

a. 

b. 

4. Division 1A FAR Board Report. (Martha Putallaz) 

5. Best Practices. 

[FAR 

Program and Banquet Update. (Shamaree Brown) [FAR Supplement No. 2] 

Request to Receive Scholarship Beyond Five-Year Period. (Shamaree Brown) 
[FAR Supplement No. 3] 

Investment Subcommittee Recommendation Regarding Unused Scholarship 
Funds. (Bob Taggart) 

[FAR Supplement No. 4] 

a. Excused Absence Policies. (Elaine Wise) 

b. Role of FARs in Scheduling Contests. (Carolyn Callahan) 

c. FAR Job Descriptions. (Elaine Wise) 

d. Role of FARs in the Conference. (Larry Killough) 

6. Senior Woman Administrators/Sports Committee Report. (Kris Pierce / Lee Butler) 

7. Other Business. 

8. Adjournment. 
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MINUTES OF THE ATLANTIC COAST CONFERENCE 
FACULTY ATHLETICS REPRESENTATIVES 

The Sheraton Needham, Needham, MA 
October 2, 2012 

Those in attendance: 
Boston College - Dr. Robert Taggart (chair) 
Clemson University - Dr. Janie Hodge 
Duke University - Dr. Martha Putallaz 
Florida State University - Dr. Pam Perrewe 
University of Maryland - Dr. Nicholas Hadley 
University of Miami - Dr. Marvin Dawkins 
University of North Carolina - Dr. Lissa Broome 
North Carolina State University - Dr. Sam Pardue 
University of Pittsburgh - Dr. Susan Albrecht 
Syracuse University - Dr. Michael Wasylenko 
University of Virginia - Dr. Carolyn Callahan 
Virginia Polytechnic Institute & State University - Dr. Larry Killough 
Wake Forest University - Dr. Richard Carmichael 
Atlantic Coast Conference - Mr. Brad Hostetter (recording secretary), Mr. Matt 

Burgemeister 

Absent from the meeting: 
Georgia Institute of Technology -Dr. Sue Ann Allen 

Attended a portion of the meeting: 
Atlantic Coast Conference- Mr. Jeff Elliott 

[Note: While certain items in the agenda may have been acted on at various times 
throughout the meeting, all final actions within a given topic are combined in these 
minutes and listed in order of the agenda for convenience of reference. These minutes 
reflect only actions (formal votes or "sense of meeting") that occurred.] 

1. Welcome. The meeting was called to order by Dr. Taggart at approximately 9:00 
a.m. on October 2, 20112. 

2. Approval of Minutes. 

a. It was MOVED to: 

b. "Approve the May 14-15, 2012 minutes as written" (APPROVE1) 
unanimously). 

Conference President’s Initiatives. Dr. Taggart reiterated the priorities he covered 

at the Joint Meeting earlier in the morning. These priorities include the 
development of a new committee to learn from NCAA infractions cases in the 
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ACC and the study of missed class time and travel costs associated with the 
inclusion of three new schools in the league. 

NCAA Working Groups. Mr. Hostetter provided an update on various NCAA 
Working Groups. 

a. Enforcement Working Group. The group discussed the highlights from 
the working group’s August report to the NCAA Board of Directors and 
the implementation timeline for the new case review process. The group 
requested that staff send the implementation timeline to the membership 
following the meeting. 

b. Rules Working Group. Mr. Hostetter provided information related to 
amendments to the original set of proposals developed by the Rules 
Working Group, including those proposals that had been removed. The 
group discussed proposals that ACC members were split on or opposed to, 
based on preliminary positions submitted. Mr. Hostetter noted that the 
second set of proposals from the working group is not going to be 
developed until after a January vote on the initial set of proposals. 

c. Women’s Basketball Recruiting Model. Mr. Hostetter noted the 
development of and anticipated action on a ne~v women’s basketball 
recruiting model. It was noted that the ACC membership still has 
concerns about earlier access in women’s basketball and the impact it may 
have on female coaches. 

d. Other Items of Note. Mr. Hostetter provided updates on the timelines for 
reviews related to integrity and shared responsibility, the transfer rules and 
the governance structure. The group unanimously agreed that Dr. Taggart 
should send a letter to NCAA President Mark Emmert strongly 
encouraging adequate representation by the Faculty Athletics 
Representative community on any working group identified to study the 
governance structure. 

Academic Redshirts and ACC Rules. Mr. Hostetter handed out information 
developed by the NCAA detailing how the new initial eligibility rules would have 
affected the 2010-11 incoming class. The group agreed that no changes to the 
current ACC initial-eligibility rules were necessary and that it would study the 
impact of the changes after implementation in 2016. The group also requested 
that the staff continue to monitor the activities of other conferences and report 
new information at future meetings. 

NCAA Level I and II violations. The group reviewed the Level I and II violations 
submitted by member schools during the period August 1, 2011 - July 31, 2012. 
The group requested that, in the future, the report be organized in a way that more 
easily identifies trends and the more significant issues. 
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7. Discussion on Criteria for Weaver-James-Corrigan Postgraduate Scholarship. 

Performing with Distinction. Dr. Richard Carmichael presented 
information related to the criteria for ACC Academic All-Conference, 
Academic All-Region and Academic All-American awards and the group 
discussed whether these awards were acceptable for meeting the criteria 
related to athletic distinction. Based on the criteria for each designation, 
the group unanimously agreed to consider ACC Academic All-Conference 
as meeting the criteria for performing athletically with distinction. 

It was MOVED to: 

10. 

11. 

"Add ACC Academic All-Conference as an example to criterion 
number two in the ACC Postgraduate Scholarship Application" 
(APPROVED unanimously). 

Inclusion of University of Notre Dame. The group discussed the unique 
membership status of Notre Dame when it joins the ACC and agreed that 
any student-athlete at Notre Dame would be eligible for nomination for a 
Weaver-James-Corrigan Postgraduate Scholarship. 

Update on Committee to Evaluate Olympic Sport Scheduling, Travel Expenses 
and Missed Class Time. Mr. JeffElliott provided an update on the formation of a 
committee to study Olympic sport scheduling to evaluate the costs and missed 
class time associated with scheduling in a 15-member league. The FARs agreed 
that Pam Perrewe, Florida State University, should be added to the committee as a 
representative of the group. 

Update on NCAA Student Assistance Fund. Mr. Hostetter provided information 
on expenditures from the NCAA Student Assistance Fund during the last 
academic year. The group requested the conference office provide the FARs a list 
of approved uses for the funds. 

Update from the IA FAR Meeting. Dr. Martha Putallaz provided a summary of 
the programming and presentations from the September 2012 IA FAR meeting. 
She requested that her colleagues provide her or the IA FAR Board of Directors 
with programming suggestions for next September’s meeting by February. 

Discussion on NCAA Override Process. Dr. Putallaz presented an overview of 
the current legislative override process using the multiyear grant-in-aid override 
as an example. The group agreed that the conference office should request the 
positions of member institutions in order to inform the conference office vote. It 
is the expectation that the conference office vote with any clear majority position; 
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however, when the membership is divided evenly (or within a vote or two), the 
conference office should have discretion in its vote. 

12. Discussion of Best Practices. The group discussed institutional practices on the 
following topics: 

a. Course enrollment and grade distribution monitoring; 
b. Monitoring of independent study enrollment; 
c. Level of involvement in compliance by FARs and compliance reporting 

lines 

13. Other Business. 

Update on Former Student-Athlete Recognition Program. Mr. Hostetter 
indicated that discussions between the ACC staff and the Greensboro 
Coliseum Complex staff on this topic continue as part of broader 
discussions on renovations to the ACC Hall of Champions. 

Updates on Activities of ACC Committees. The group agreed to begin 
updating their ACC FAR colleagues about the activities of other ACC 
committees on which they serve following each meeting. This update will 
be sent via email. 

14. Adjournment. The meeting was adjourned at approximately 4:15 p.m. on October 
2, 2012. 
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MINUTES OF THE ATLANTIC COAST CONFERENCE 
FACULTY ATHLETICS REPRESENTATIVES 

Lago Mar Resort and Club 
Fort Lauderdale, FL 

January 31 - February 1,2013 

Those in attendance: 
Boston College - Dr. Robert Taggart (chair) 
Clemson University - Dr. Janie Hodge 
Duke University - Dr. Martha Putallaz 
Florida State University - Dr. Pam Perrewe 
Georgia Institute of Technology - Dr. Sue Ann Allen 
University of Miami - Dr. Marvin Dawkins 
University of North Carolina - Dr. Lissa Broome 
North Carolina State University - Dr. Sam Pardue 
University of Virginia - Dr. Carolyn Callahan 
Virginia Polytechnic Institute & State University - Dr. Larry Killough 
Wake Forest University - Dr. Richard Carmichael 
University of Pittsburgh - Dr. Susan Albrecht 
Syracuse University - Dr. Mike Wasylenko 
University of Notre Dame - Dr. Tricia Bellia 
University of Louisville - Dr. Elaine Wise 
Atlantic Coast Conference- Mr. Brad Hostetter, Mr. Matt Burgemei ster (recording secretary) 

Those not in attendance: 
University of Maryland - Dr. Nicholas Hadley (invited but unable to attend) 

Those attending a portion of the meeting: 
Atlantic Coast Conference - Mr. Jeff Elliott, Ms. Nora Lynn Finch, Ms. Kris Pierce 

[Note: While certain items in the agenda may have been acted on at various times throughout the 
meeting, all final actions within a given topic are combined in these minutes and listed in order 
of the agenda for convenience of reference. These minutes reflect only actions (formal votes or 
"sense of meeting") that occurred.] 

CURRENT AND 2013-14 TOPICS 

Welcome and Introductions. Dr. Taggart called the meeting to order at approximately 
8:55 a.m on Thursday, January 31, 2013. He specifically welcomed Dr. Bellia and Dr. 
Wise who were attending their first meeting. 

2. Post-Graduate Scholarships. 

2013 Scholarship Selections. The slate of nominees for the 2013 ACC Post- 
Graduate Scholarships was approved, with the exception of one honorary award 
nominee whose post-graduation plans need clarified. The nominee’s institution 
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will have the opportunity to either present additional documentation or amend the 
nomination. 

It was MOVED to: 

"Approve the 2013 ACC Post-Graduate Scholarship nominees as presented with 
the exception of one nominee whose post-graduation plans must be clarified." 
[APPROVED - unanimous] 

[Note: Subsequent to the meeting the institution of the nominee that was not 
approved withdrew the nomination.] 

Further, it was MOVED that: 

"Starting with the 2014 ACC Post-Graduate Scholarships, all nomination 
materials be shared with the Faculty Athletics Representatives prior to the Winter 
Meeting." [APPROVED - unanimous] 

Future Funding of the Scholarship. Dr. Taggart reported that the Investment 
Subcommittee had initial discussion regarding the future funding of the post- 
graduate scholarships, especially in light of the anticipated additional expense due 
to conference expansion. Mr. Hostetter provided information regarding the usage 
of the scholarship by past winners, noting that the conference could have a 
significant expense if a disproportionate number of winners claimed their 
scholarship in a given year. The group unanimously agreed that continuing to 
provide three scholarships per institution should remain a priority, and that it 
would be philosophically opposed to decreasing the number of scholarships 
provided. This position will be shared with the Investment Subcommittee. 

NCAA Enforcement Working Group. Mr. Hostetter reviewed the Enforcement Working 
Group’s recommendations regarding the cooperative principle and the guidelines for how 
institutions and conference offices will be expected to handle information regarding 
potential violations. The working group has revised the concepts and is seeking feedback 
from the membership prior to making a formal recommendation to the Board of 
Directors. Many of the concepts were supported during the Legislative Meeting in 
December. Group members continue to support the principles of cooperation, fairness, 
and a timely process, but expressed concerns with some of the specific recommendations 
related to implementing the principles. Some group members specifically noted that the 
faculty athletics representative and athletics director should generally be included on the 
initial notification of a potential violation from the NCAA or conference office. There 
was also concern with the proposed requirement to have personnel outside the athletics 
department lead the investigation. Feedback from the conference will be shared with the 
Enforcement Working Group. It is anticipated that the working group will present its 
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recommendations to the Board of Directors in May, with the expectation that they will be 
endorsed as best practices rather than as legislated requirements. 

Compliance and Academic Staffing at ACC Institutions. Dr. Wasylenko presented a 
summary of the information he collected from each institution regarding compliance and 
academic support staffing, including the size, structure and reporting lines for these 
offices. The group also discussed institutional practices regarding tutoring policies, 
missed class time and missed exams, and the role and responsibilities of the FAR. 

5. NCAA Division I Board of Directors, Leadership Council and Legislative Council. 

Board of Directors. Mr. Hostetter provided an update from the January Board of 
Directors meeting. He noted that the Board of Directors adopted 25 of the 26 
proposals recommended by the Rules Working Group. The proposal regarding 
earlier recruiting communication was remanded back to the working group for 
additional membership feedback and the Board will consider a revised proposal in 
May. The Board also adopted a new recruiting model for women’s basketball and 
discussed possible revisions to the initial-eligibility standards adopted for 2016. 
The Student-Athlete Well-Being Working Group has been expanded to continue 
discussions regarding the Miscellaneous Expense Allowance; a recommendation 
is anticipated at the Board’s August 2013 meeting. 

Leadership Council. Dr. Taggart reported that the Leadership Council finalized 
the recommendation for a new women’s basketball recruiting model, which 
included standardizing the first date for communication. The council received 
progress reports from subcommittees formed to address 4-4 transfers, changes to 
the football recruiting model, and agents. The council also met with the 
consultant retained by the NCAA to collect feedback regarding the Division I 
governance structure and process. 

Legislative Council. Mr. Hostetter updated the group regarding the Legislative 
Council’s January meeting. The Council provided feedback to the NCAA 
consultant regarding the governance structure. He also noted that the student- 
athlete safety package was not supported as emergency legislation and will be 
considered in the regular legislative process, and that the men’s basketball 
preseason practice proposals were referred to the Rules Working Group. 
Additionally, the Committee on Student-Athlete Reinstatement revised the 
guidelines and starting penalties for violations of the ethical conduct legislation. 

Rules Working Group - Phase II. Mr. Hostetter provided a preview of the topics 
identified for Phase II of the Rules Working Group, noting that the list includes 
several significant items and that the volume and complexity of issues may 
challenge the membership’s ability to provide meaningful feedback on all issues. 
The conference office is soliciting feedback on ho~v it can better serve institutions 
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in providing information and collecting feedback regarding the topics under 
review; suggestions should be sent to Mr. Hostetter. 

Initial-Eligibility Standards. Mr. Burgemeister summarized the changes to the 
initial-eligibility requirements that were previously adopted and are scheduled to 

be effective in 2016. He also noted that the Academics Cabinet, Committee on 
Academic Performance and Board of Directors have requested feedback on 
several modifications related to implementation of the new standards. The group 
discussed an "intermediate" sliding scale between the current and adopted 
versions, and whether implementation of the changes should be delayed or 
phased-in beyond 2016. After discussion, the consensus of the group was to 
proceed with the status quo and allow the adopted changed to become effective in 
2016. Additional conversation will occur with the athletics directors in the joint 
meeting. 

ACC Manual Reorganization. Mr. Burgemeister provided an update regarding a 
conference office initiative to reorganize some portions of the ACC Manual to clarify 
sections on the governance structure and voting authority, to make editorial changes to 
the sport policy sections, and to improve the aesthetics of the manual. 

ACC Intra-Conference Transfer Waiver. Dr. Killough presented a waiver request of the 
ACC Intra-Conference Transfer Rule on behalf of a women’ s cross country and track and 
field student-athlete. The student-athlete originally attended the University of Virginia 
after being recruited, but never competed. The student-athlete transferred to Virginia 
Tech after not making the team following a tryout. The University of Virginia supported 
the waiver request. 

It was MOVED to: 

"Approve the ACC Intra-Conference Transfer Waiver based on the student- 
athlete’s injury history, limited participation at the original institution and the 
original institution’s support of the waiver" [APPROI/ED - unanimous (Killough 
absent)] 

Division I FAR Institute. Dr. Broome reported on her experience at last year’s Division I 
FAR Institute, noting that she found it to be a valuable program. Dr. Allen added that 
there was a diverse group of participants and that she gained some helpful ideas from her 
attendance at the Institute. The NCAA is soliciting participants for the 2013 Institute, 
which will be held May 16-18. Dr. Hodge was nominated to attend this year’s Institute 
on behalf of the Conference. 

9. Other Business. 
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Women’s Basketball Schedule. Ms. Finch reported on the athletics directors’ 
discussion regarding the women’s basketball regular-season schedule. She 
noted that they supported the recommendation of the women’s basketball 
coaches and Women’s Basketball Committee to decrease the conference 
schedule to 16 games, which provides for two off days in January and 
February, keeps the conference schedule from starting in December, and 
provides additional flexibility in scheduling nonconference contests. 

Men’s Lacrosse Championship. Ms. Pierce provided an update on the 
athletics director’s discussion regarding the format of the 2014 men’s lacrosse 
championship in the event that there are six participating institutions. 

10. 

2014-15 and FUTURE TOPICS 

Olympic Sports Travel Committee. Mr. Elliott, Ms. Finch and Ms. Pierce provided an 
update on the work of the committee appointed by the Council of Presidents to review 
travel expenses in Olympic sports, with the possibility of off-setting some expenses for 
institutions that incur the greatest increase in travel expenses as a result of changes to the 
conference membership. They noted that the committee has developed a series of 
guiding principles after considering many factors including student-athlete well-bring and 
safety, competitive equity, missed class time and institutional exam schedules. Dr. 
Perrewe, who is a member of the committee, noted the committee spent considerable 
time working through complex issues in developing the principles and that the 
recommendations are unanimous. The senior woman administrators will be asked to 
evaluate several sports to discuss travel and scheduling issues (e.g., travel partners, dates 
of play) in light of the guiding principles while also managing missed class time and 
competitive equity. The committee will not make any financial recommendations until 
the impact of the scheduling recommendations can be measured. The group provided 
some feedback on the principles and expressed its appreciation for the committee’s work, 
noting it is supportive of the current principles and direction it is moving. 

Adiournment. There being no further business the meeting was adjourned at 
approximately 8:50 am on Friday, February 1, 2013. 
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2011 ACC SCHOLARSHIP LUNCHEON 

SUMMARY OF ACCOUNTING 

2012-2010 

2012 2011 2010 

Revenues 74,680.01 55,880.30 45,165.00 

Expenses: 

Print Plus!American Sign ShopiACC - banner 

Print Plus/Imagemark/ACC tickets 

Travel - attendees 
Print PlusiImagemark/ACC - brochures/programs 

Postmaster 

Sheraton Gso Hotel 
Supplies - reimb Jennifer 

Idealeigh Image - photography 

Idealeigh Image - group pictures 

Sunset Creations - Rich Brenner Plaque 

Thousands O’ Prints - framing and plaques 

Promotions 
Total expenses 

Net profit 

421.66 

133.44 

2,951.20 

1,168.91 
120.00 

16,120.56 

130.97 

287.48 

139.76 

574.98 

377.13 45.00 

185.42 158.00 

2,538.40 1,653.00 

1,798.35 2,340.00 
96.00 96.00 

15,932.00 14,354.00 
108.29 0.00 

1,051.93 326.00 

1,160.00 1,078.00 

0.00 350.00 

22,048.96 23,247.52 20,400.00 

52,631.05 32,632.78 24,765.00 

NET PROCEEDS CONTRIBUTED TO: 

TRIAD ADULT AND PEDIATRIC MEDICINE 

OUT OF THE GARDEN PROJECT 
GLENWOOD FAMILY MINISTRIES 

NCCJ OF THE PIEDMONT TRIAD - ANYTOWN 

ENRICHMENT FUND FOR GUILFORD COUNTY SCHOOLS 

SAFETY TOWN 

TOTAL DONATIONS 

20,000.00 15,000.00 0.00 

10,000.00 0.00 0.00 

7,500.00 2,500.00 0.00 

2,000.00 1,000.00 1,000.00 

20,000.00 15,000.00 15,000.00 

5,000.00 0.00 5,000.00 

64,500.00 33,500.00 21,000.00 

CASH IN BANK 115/13 20,761.48 
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Atlantic Coast Conference 
4512 Weybridge Lane 
Greensboro, NC 27407 

Attention: Shamaree Brown 

Alice A. Schmidt 
1000 2nd Street #10 

Coronado, CA 92118 

March 31, 2013 

Dear Weaver-James-Corrigan Award Committee, 

I am writing to respectfully request the reinstatement of my ACC Postgraduate 
Scholarship funds. I was selected in 2004 to be a recipient of the Weaver-James- 
Corrigan Postgraduate Scholarship after my time as a cross-country and track & field 
athlete The University of North Carolina. While at UNC, I studied journalism and 
political science. Specifically, I was interested in studying how journalism could best 
inform people and improve their understanding of and participation in the political 
process. 

I was successful enough as an athlete at the NCAA level to dream about the Olympics. I 
set my academic interests to the side to follow my athletic dreams for a few years. After 
training full-time at the Olympic Training Center in Chula Vista, California, I qualified 
for and competed in the 2008 Beijing Olympic Games and the 2012 London Olympic 
Games. 

My experiences as an athlete have influenced my decision to go back to school in a new 
career field. My success in athletics belies the obstacles I have had to overcome. I have 
faced training-related illnesses and multiple potentially career-ending injuries. With the 
help of dedicated doctors, I was able to modify my training, test my progress and recover 
from my injuries. I have realized the importance of excellent health care providers. I 
want to study medicine and help other people. I am still interested in the themes I studied 
at UNC of effectively disseminating information to improve public policy. But, the focus 
has changed from politics to medicine. I want to become a doctor and inform people so 
that they can be active participants in their own health and wellness. 

I have been accepted into The University of Virginia’s Post-Baccalaureate Pre-Medical 
program. This program, which starts June 10, is designed for career-changers who would 
like to take the pre-medical classes in an accelerated program. The program boasts a 
92% acceptance rate into medical school, and it provides advising, application and 
MCAT assistance to its students. After finishing this one-year program, my goal is to 
take advantage of their linkage program with The George Washington School of 
Medicine and begin medical school in the fall of 2014. 
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I understand that your policy for extending scholarship funds has changed. However, I 
think my situation still falls within the intent of the scholarship. I was a successful 
student-athlete in the ACC, and I am continuing my education beyond undergraduate 
studies. Please consider my appeal, knowing that my time away from academia has 
stren~hened my resolve to further my education. The ACC mission statement includes 
"the intent of producing enlightened leadership for tomorrow." I intend to finish my 
education in medicine and move back to North Carolina to become a primau-care 
physician specializing in family medicine. I plan to give back to the community that 
enthusiastically supported me as a student-athlete. 

Thank you for considering my appeal. 

Sincerely, 
Alice A. Schmidt 
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Personal State for Application to Virginia Pre-Medicine Program 

I have had a successful career; I have performed at the highest level, and I still feel 
challenged in my work. But, I want to pursue a different profession. To be fair, it is not 
possible to compete at the Olympic level in track and field until I qualify for social 
security. Yet, it is my desire to change career fields entirely. My pursuit of athletic 
excellence has taught me about self-discipline, sacrifice and long-term goal setting. My 
journey in athletics has also influenced my decision to study medicine. 

After winning two 800 meter NCAA championships as a student athlete at UNC, I was 
successful enough to set my sights on the Olympics. I knew I would have to commit 
myself fully to this lofty endeavor, so I moved to San Diego, California, to train at the 
United States Olympic Training Center. I dove into a whole new training program, 
which I have followed for eight years. 

My coach adheres to a periodized training approach. This means that within a training 
year, my running volume and intensity are gradually increased, and the cumulative 
benefits I gain carry over to the next year. The workouts I am able to do now are 
markedly longer and more difficult than when I was an athlete in college. The only thing 
that has disrupted this pattern of improvement over the years is time off. If I sustain an 
injury or need to rest because of illness, my fitness suffers. Just as my body has positive 
physiological adaptations to training, I lose the benefits with time off. Looking back, I 
realize that my coach and I have been conducting a physiological experiment of sorts 
over the past eight years. We wondered: how far can we push an athlete before she 
reaches her breaking point? 

I have found that my body can withstand difficult training stressors. Track intervals, hill 
repeats, long runs, weight training, running drill sessions, plyometfics and cross training 
are regular parts of my weekly training. All of these tools have been catalysts for 
positive running adaptations. Not only have I improved my personal-best times in my 
running events, but whenever I have toed the line at a Championship race, I have 
qualified to represent the USA at an international level. 

My running career has not been without flaws. Overtraining is written into my workout 
program. If I am able to withstand an ambitious block of training, I will undoubtedly 
improve. One obvious risk is injury, and in eight years I have run myself into injuries 
ranging from plantar fasciitis to muscle tears and stress fractures. For many athletes these 
injuries are career-ending, but I persisted and eventually learned from each injury. I 
sought help from a range of doctors who gave me insight into treating each injury and 
strengthening my body to avoid relapse. I also began to study anatomy and evaluate how 
I strayed from functioning properly. I have also lost training due to illness. It fascinates 
me to look back on my training log when my immune system breaks down because I 
often see a pattern of increased volume or decreased recovery. Over the years, I have 
learned to weigh the value of intense training against the risk factors for illness or injury. 

The positive result of my injury history is that I have learned how to listen to subtle cues 
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from my body. I have also been inspired by the doctors who provided me excellent 
treatment and optimism when I needed it. As I look forward to my next career, I realize 
that getting a formal education and studying to practice medicine will allow me to share 
my personal experience and have a positive impact on my community’s health. 

I have always known that I would return to academics at some point. My interest in 
medicine actually fits with the broad concepts I studied at UNC. In my honors thesis, I 
researched how journalism affected political interest and participation. My belief was that 
if Americans were given helpful and accurate political information, participation and 
public policy would be improved. Today, I am still interested in how effectively 
di sseminated knowledge can positively affect society as a whole. 

As my interest in medicine has grown, I have read considerably about chronic health 
problems. And, when volunteering as an athlete at community events, I’ve seen how 
inactivity and obesity have made people sick. The solution is not simple, but it can be 
addressed over the long-term by physicians dedicated to prevention and total health care. 
I have also read about rapidly increasing health spending. It is encouraging to read about 

improving health outcomes without necessarily spending more money. I’ve been inspired 
because, again, dedicated doctors are part of the solution. 

Because I have persisted and had success despite training setbacks, I see problems as 
opportunities for growth. I love identifying a task and getting my hands dirt5’ while 
working to complete it. I see our country’s declining health and increasing health 
spending as a set of problems that I want to help tackle. Becoming a family practice 
physician will allow me to develop long-term relationships with patients, implementing 
both prevention and medical care. 

I have chosen to apply to the UVA’s program because it allows me to pursue my goals in 
medicine while staying true to my values. Your seminar about the American health care 
system appeals to my public policy interests. I think it is a subject that every aspiring 
physician should study. Another benefit is UVA’s small program size. Having 
familiarity with instructors and advisors will allow me to tailor my academics and 
community service to my interests in family practice and prevention. Your smaller 
program also fits me because I want to be a part of a collaborative learning environment. 
Finally, I am applying because of the 92% acceptance rate to medical school. UVA is a 
top university, and I want to be a part of a well-respected program that is a rigorous 
preparation for medical school. 
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MINUTES OF THE 

NATIONAL COLLEGIATE ATHLETIC ASSOCIATION 

1A FACULTY ATHLETICS REPRESENTATIVES 

BOARD OF DIRECTORS IN-PERSON MEETING 

National Office February 21-22, 2013 

Participants: 

Jim Atwood, University at Buffalo 
John Bruno, The Ohio State University 
David Clough, University of Colorado 
Fred Green, Troy University 
Jean Perry, University of Nevada 
Dennis Philips, University of Southern Mississippi 
Josephine (Jo) Potuto, University of Nebraska, Lincoln 
Martha Putallaz, Duke University 
Brian Shannon, Texas Tech University, Chair 
Tom Stephens, Rutgers, State University of New Jersey, New Brunswick 
Jack Thomas, New Mexico State University 
Steve Turner, Mississippi State University 
Jennifer Fraser, NCAA 
Katy Yurk, NCAA, recording secretary 

[Note: These minutes contain only actions taken (formal votes or stated "sense of the meeting") in 
accordance with NCAA policy regarding minutes of all Association entities. While certain items on 
the NCAA 1A Faculty Athletics Representatives Board of Directors meeting’s agenda were acted on 
at various times throughout the meeting, all final actions within a given topic are combined in these 
minutes for convenience of reference.] 

Preparation for September’s 1A Faculty, Athletics Representatives In-Person Meeting. The 
Board confirmed that the annual meeting of Division IA Faculty Athletics Representatives 
will be held in Dallas, Texas September 22-23, 2013. The meeting will begin with a Board 
meeting Sunday, September 22 from 10 a.m. to noon. The following agenda items, with 
assigned lnembers to coordinate in bold, will be featured at the annual meeting: 

Update from the Board provided by President Lou Anna K. Simon, Michigan State 
University. - John Bruno 
Update from NCAA President Mark Emmert. - Brian Shannon 

Presentation on NCAA research used to inform academic policy decisions. - John 
Bruno 
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Media panel featuring Jay Bilas and possibly others. - Martha Putallaz 

Disparity of relationships between coaches and student-athletes and faculty and 
students. Possible panelists discussed were Bill Byme (former AD at Texas A&M), 
Connie Yori (women’s basketball head coach, University of Nebraska), Andi Myers 
(director of athletics emerita, Indiana State University), Sheri Coale (women’s 
basketball head coach, Oklahoma), Maddie Salamone (president of Division I 
Student-Athlete Advisory Committee) or another national SAAC representative 
recommended by Maddie, and a local dean of students. - Jo Potuto and Martha 
Putallaz 

A scientific/research topic. Considering one of the following: 

(1) Sleep deprivation and the impact it has on athletics and academic 
performance. - David Clough and Jim Atwood 

(2) Psychological impact of abusive or inappropriate language used by coaches. - 
Jo Potuto and Jennifer Fraser 

Emerging issues identified by the NCAA Sports Science Institute and Brian Hainline, 
NCAA chief medical officer. - Brian Shannon 

If the schedule will allow, hold 15-30 minutes for current issues. - Brian Shannon 

Enforcement Update: Laura Wurtz, associate director of enforcement provided an update on 
the recent changes in the enforcement department and the implementation of the new 
Enforcement model. Jon Duncan, of Spencer, Fane, Britt and Browne LLP, has been named 
interim vice president of enforcement. He has represented the NCAA in a variety of legal 
issues. The department will undergo a second review in the coming months. The new 
enforcement model will be implemented August 1, 2013. Changes to the legislation have 
already been captured in Legislative Services Database and may be viewed online. The 
enforcement staff continues to educate the NCAA membership of the changes. 

Kevin Lennon, vice president of academic and membership affairs, provided an update on the 
Enforcement Working Group. Kevin also discussed the next phase of the Rules Working 
Group which could generate upwards of 40 legislative proposals. He also noted that an 
internal review of academic and membership affairs and the NCAA eligibility center is 
planned. 

2 
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o Jim Isch: Jim Isch, NCAA chief operating officer, presented to the Board. He noted that the 
NCAA has worked hard to increase the faculty athletics representative’s voice within the 
governance structure. He reported that the review of the Division I governance structure is 
beginning, and commented that Jean Frankel, a consultant with Ideas for Action, is assisting 
with that review. Jim encouraged that the Board provide Jean with honest and frank 
feedback when they meet with her. Jean ~vill provide a final report on her review in August. 

° Legal Issues Facing the NCAA. Donald Remy, NCAA executive vice president and general 
counsel, provided an update on several legal issues facing the NCAA, including the likeness 
case. He noted that the case has evolved into one that is more based in amateurism and the 
question     of    compensation     for    men’s    basketball     and    football 
student-athletes. Donald also explained his expanding role in the NCAA, one that now 
includes oversight of the governance area. He discussed the review of the governance 
structure and encouraged the 1A faculty athletics representatives to offer feedback when 
asked for input on changes to the structure. He also noted that the next phase of the 
enforcement review will include a broader examination of the NCAA’s regulatory culture. 

o Jean Frankel: The Board met with Ms. Frankel. She is assisting with the review of the 
Division I governance structure and solicited feedback from the Board. Board members 
provided an array of comments relating to challenges pertaining to the overlap of the ongoing 
working group efforts and the responsibilities of the existing governance groups. 

° Awards and Recognitions at September 2013 Conference. The Board agreed on a resolution 
to recognize Diann Schiessler at the University of Nebraska who served the Board as Jo’s 
assistant while Jo was the chair. 

° Review of the 1A Faculty Athletics Representatives Academic Excellence Award Process. 
The Board reviewed the process of collecting the names of nominees for the academic 
excellence award and generating the certificates. The Board agreed to modi~ the process to 
include the representative Board Member in the email to the conference offices soliciting 
nominations. Additionally, a word document for collecting the nominees will be formatted to 
allow for an easier merge to create the certificates. 

° Brian Hainline: Dr. Hainline, NCAA chief medical officer, presented to the Board. He has 
created a 20-year vision for the role of the NCAA in student-athlete health and welfare, 
designed to incorporate lifelong mental health and physical development into the student- 
athlete experience. Brian noted that he will be creating a number of task forces to address 
various health and welfare issues facing student-athletes. He is also developing a number of 
educational initiatives and better means of communicating with constituencies on campus. 
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Updates from the NCAA Division I Academic Cabinet and the NCAA Division I Committee 
on Academic Performance. John Bruno provided the update on the work of the Academic 
Cabinet at its February meeting. The cabinet recommended the adoption of noncontroversial 
legislation to specify that a student-athlete who is certified as a nonqualifier through the 
initial-eligibility, certification process, and who receives full or partial relief through the 
initial-eligibility waiver process, be exempt from having to satisfy the requirements of 
NCAA Bylaw 14.3.3.1 to gain a fourth season of competition. The cabinet also engaged in a 
review and discussion of multiple options that would modify the newly adopted 
initial-eligibility requirements. The cabinet reaffirmed its support for the 2.300 minimum 
grade-point average, core-course progression and academic redshirt classification, effective 
in 2016. The cabinet did not support a modification to the newly adopted sliding scale or a 
delay to the effective date of the newly adopted initial-eligibility requirements. Finally, the 
cabinet supported a modification to the calculation of the core-course grade-point average; 
specifically, to eliminate the use of core courses beyond the 16 core courses used to meet the 
distribution to calculate the grade-point average. 

David Clough provided the update on the work of the Committee on Academic Performance 
at its February meeting. The committee also recommended the adoption of the 
noncontroversial legislation the cabinet supported for nonqualifiers that received full or 
partial relief through the initial-eligibility waiver process. The committee also engaged in a 
review and discussion of multiple options that would modify the newly adopted 
initial-eligibility requirements, including a review of the cabinet’s recommendations. The 
committee will provide the following input to the Board: 

Move forward in 2016 with the core-course progression and the minimum 2.300 
core-course grade-point average as adopted in October 2011. 

In April 2013, propose legislation that would limit the number of core courses used in 
the calculation of the core-course grade-point average to the best 16 core courses. 

Revisit the sliding-scale calculation in favor of a less stringent, but meaningful, 
version. 

d. Revisit the effective date of the new sliding scale. 

Members of the board suggested that when materials go out for membership comment, they 
include the differences in the recommendation from the cabinet and the committee. The 
Board named John Bruno, David Clough, and Jim Atwood (with John as chair) as a shadow 
group to take the lead on developing a Board response to the forthcoming CAP request for 
feedback on their proposed modifications. 

10. National Football Foundation Presentation. Matthew Sign, chief operating officer of the 
National Football Foundation (NFF) provided background on the NFF National Scholar 
Athlete program. Applications are sent to sports-information directors of every college or 
university sponsoring football, regardless of division, in August or September. Completed 

4 
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applications are usually due the last week of Septelnber. The 1A Faculty Athletics 
Representatives Board will distribute this information to all members to assure that as many 
nominees as possible are put forward. 

11. Reports from Liaisons to Other Groups. 

Women’s Basketball Coaches Association (wq3cA): Martha reported the she 
attended the WBCA meetings at the 2012 Women’s Final Four and continues to 
develop that relationship, as she sees value for both sides. 

National Association for Athletics Compliance (NAAC): Tom Stephens reported that 
NAAC has been a challenging group with whom to liaise. David offered to provide 
assistance in working with them in the future. 

National Football Foundation: Brian reported that Paul Rogers continues to work 
~vith this group and ~vas recently added to their selection committee. 

Collegiate and Professional Sports Dieticians Association: Jack Thomas noted that 
there has not been much activity with this small group. 

National Associate of Academic Advisors for Athletics (N4A): Jim Atwood reported 
that he attended the N4A meetings last summer, but he feels that the relationship 
needs more nurturing. The board agreed to invite Bart Byrd, current N4A president, 
to the September meeting. 

National Association of Basketball Coaches (NABC): Fred Green reported that he 
has corresponded with the NABC, but he was not able to attend their meetings last 
year. The board generally does not hear much from this group. 

12. Dan Gavitt: Dan Gavitt, NCAA vice president for men’s basketball, presented to the board. 
He discussed the movement of the iHoops program to USA Basketball. He also discussed 
the National Basketball Association (NBA) draft-age limit, which has contributed to the 
"one-and-done" phenomenon in men’s basketball. While the NBA may have little motivation 
for changing the rule, Dan stated that he would share information about the development of a 
possible academic year in readiness and the impact that would have on men’s basketball 
student-athletes. Dan noted that there are no plans to further expand the men’s basketball 
tournament at this time, though there has been some discussion about changing the season to 
address missed class time (moving to one semester of competition or playing fewer regular 
season games) 
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David Berst. David Berst, NCAA vice president for governance in Division I, covered a 
variety of issues in his presentation including the institutional control review. David reported 
that the initiative is on hold for the moment, while the Rules Working Group phase two and 
the review of the Division I governance structure are completed. He, Kevin Lennon and Tom 
Hosty will continue to talk to the 1A athletics directors and NAAC to try to hone in on the 
concerns about institutional control. The final direction for the review will be established by 
the NCAA, but they are interested in feedback. Finally, David reported that the review of the 
DI governance structure may result in a board that includes practitioners as well as 
presidents. 

14. Shadow Groups. Brian suggested a number of shadow groups to take the lead on developing 
Board feedback to the Rules Working Group as they enter phase two of their legislative 
review, as well as other groups. The board established teams to review each bylaw once the 
specifics are provided. 

a. Bylaw 11 and 12 - Steve Turner, David Szs, manski and John Bruno; 

b. Bylaw 13 - Jack Thomas, Jim Atwood and Jean Perry; 

c. Byla~vs 14, 17 - Brian Shannon, Martha Putallaz and Fred Green; and 

d. Byl aw 15, 16 - David Clough, Jo Potuto and Dennis Phillips. 

e. Student-Athlete Well-Being Group (especially the $2,000 miscellaneous expense 
allowance) - Martha Pullataz, Fred Green and David Clough. 

f. Enforcement Working Group - Jo Potuto, Brian Shannon and Jean Perry. 

15. Response to Coalition on Intercollegiate Athletics White Paper. Response to Coalition on 
Intercollegiate Athletics (COIA) White Paper. The board discussed a white paper produced 
by the COIA steering committee and submitted to the NCAA for consideration. The 
document included a governance model that provides faculty governance bodies a formal 
position in the NCAA governance structure. The board determined that COIA is not clear in 
its understanding of the role of the 1A faculty athletics representative within the NCAA 
governance structure and considered COIA’s proposal to be unworkable. 

16. Adjournment. The meeting adjourned at 5:15 p.m., Friday, February 22. 



AGENDA 

Atlantic Coast Conference 
Joint Business Meeting 

Sheraton Hotel and Koury Convention Center 

Greensboro, North Carolina 

Wednesday April 17, 2013 
10:30 a.m. to 11:15 a.m. 
1:15 p.m. to 3:00 p.m. 

Blue Ashe 

CURRENT and 2013-14 TOPICS 

1. Welcome Remarks (Bob Taggart) 

2. Approval of Minutes from October 2-3, 2012 and January 31-February 1, 2013 Joint 
Meetings (TaggarO [General Supplement No. 1A & 1B] 

3. ACC Reports: 
a. Faculty Athletics Representatives (TaggarO 

b. Athletics Directors (CraigLittlepage) 
¯ Report of Senior Woman Administrators 
¯ ACC Sport Committee Report [General Supplement No. 2] 

4. NCAA Governance Updates 

a. Override Requests Report (BradHostetter) [General Supplement No. 3] 

b. NCAA Leadership and Legislative Council Meeting Updates (Taggart and 

Hostetter) 

5. Other Business 

2014-15 and FUTURE TOPICS 

Wednesday- April 17, 2013 (10:30 a.m. - 11:15 a.m.). 

1. Commissioner and Consultant Report (Commissioner Swofford andDean Jordan) 

Wednesday April 17, 2013 (Following Di scussion on Current and 2013-14 Topics). 

2. Approval of Minutes from January 31-February 1, 2013 Joint Meetings (2014-15 and 
Future Topic items) (TaggarO [General Supplement No. 1B] 

3. ACC Reports: 
a. Faculty Athletics Representatives (7’aggar0 

b. Athletics Directors (Littlepage) 
¯ Report of Senior Woman Administrators 
¯ ACC Sport Committee Report [General Supplement No. 2] 

4. Other Business 
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5. Adjournment 
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MINUTES OF THE ATLANTIC COAST CONFERENCE 
FACULTY ATHLETICS REPRESENTATIVES, ATHLETICS DIRECTORS AND 

SENIOR WOMAN ADMINISTRATORS 
The Sheraton Needham Hotel 

Needham, MA 
October 3, 20112 

Those in attendance: 
Boston College - Dr. Robert Taggart, Mr. John Kane, Ms. Jody Mooradian 
Clemson University - Dr. Janie Hodge, Dr. Terry Don Phillips, Ms. Barbara Kennedy-Dixon 
Duke University - Dr. Martha Putallez, Mr. Kevin White, Ms. Jacki Silar 
Florida State University - Dr. Pam Perrewe, Mr. Randy Spetman, Ms. Vanessa Fuchs 
Georgia Institute of Technology - Dr. Sue Ann Allen, Mr. Dan Radakovich, Ms. Theresa 

Wenzel 
University of Maryland -Dr. Nick Hadley, Mr. Kevin Anderson, Ms. Lori Ebihara 
University of Miami -Dr. Marvin Dawkins, Mr. Shawn Eichorst, Ms. Jennifer Strawley 
University of North Carolina - Dr. Lissa Broome, Mr. Bubba Cunningham, Dr. Beth Miller 
North Carolina State University - Dr. Sam Pardue, Dr. Deborah Yow, Ms. Michelle Lee 
University of Pittsburgh- Mr. Steve Pederson, Ms. Donna Sanft 
Syracuse University - Dr. Michael Wasylenko, Dr. Daryl Gross, Dr. Renee Baumgartner 
University of Virginia - Dr. Carolyn Callahan, Mr. Craig Littlepage, Ms. Jane Miller 
Virginia Polytechnic Institute & State University - Dr. Larry Killough, Mr. Jon Jaudon, Ms. 

Sharon McCloskey 
Wake Forest University - Dr. Richard Carmichael, Mr. Ron Wellman, Ms. Barbara Walker 
Atlantic Coast Conference - Commissioner John Swofford, Mr. Jeff Elliott, Ms. Nora Lynn 

Finch, Mr. Karl Hicks, Mr. Brad Hostetter, Mr. Michael Kelly, Ms. Amy Yakola, Ms. Kris 
Pierce, Mr. Matt Burgemeister, Mr. Lee Butler, Ms. Georgia Davis, Ms. Cecelia DiAmico 

General Counsel - Mr. Evan Appel 

Those not in attendance: 
University of Pittsburgh - Dr. Susan Albrecht 

Those attending a portion of the meeting: 
Boston College - Ms. Libby Olchowski, ACC SAAC Chair 

[Note: While certain items in the agenda may have been acted on at various times throughout the 
meeting, all final actions within a given topic are combined in these minutes and listed in order 
of the agenda for convenience of reference. These minutes reflect only actions (formal votes or 
"sense of meeting") that occurred.] 

1. Welcome. Dr. Bob Taggart welcomed everyone and called the meeting to order at 
approximately 8:30 a.m 

2. Approval of the May 16, 2012 Joint Meeting Minutes. 

it was MOVED to: 
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"Approve the j oint meeting minutes as written" (APPROITEI) - unanimously). 

ACC Student-Athlete Advisolw Committee (SAAC) Report. Ms. Libby Olchowski, 
Chair of the ACC SAAC and Boston College ice hockey student-athlete provided an 
update on the activities of the ACC SAAC. The ACC SAAC will meet twice in-person, 
including October 3-4, and twice on a conference call during the 20112-13 academic year. 
Ms. Olchowski noted the SAAC priorities related to their blog series and providing a 
student-athlete perspective on proposed legislation. 

4. Commissioner’s Report. Commissioner Swofford noted that the ACC Annual Report had 
been sent to each institution and congratulated the members on another very good year. 

Commissioner reported that the NCAA APR and GSR reports suggest that all ACC 
institutions continue to strive for academic and athletic balance, which are cornerstones 
of the league’s success over its history. 

Discussions surrounding the details of the football playoff continue in earnest and are 
centered on the makeup of a selection committee, the number of games and sites in the 
playoff rotation and revenue distribution. Commissioner noted that there are still a few 
details to be worked out regarding the ACC’s agreement with the Orange Bowl. 

Updates on NCAA Working Groups. 
following items: 

a. Enforcement Working Group. 

Mr. Brad Hostetter provided updates on the 

The group discussed the highlights from the 
working group’s August report to the NCAA Board of Directors and the 
implementation timeline for the new case review process. The group requested 
that staff send the implementation timeline to the membership following the 
meeting. 

b. Rules Working Group. Mr. Hostetter provided information related to 
amendments to the original set of proposals developed by the Rules Working 
Group, including those proposals that had been removed. The group discussed 
proposals that ACC members were split on or opposed to, based on preliminary 
positions submitted. Mr. Hostetter noted that the second set of proposals from the 
working group is not going to be developed until after a January vote on the initial 
set of proposals. Finally, the group agreed to continue to have the regularly 
scheduled legislative meeting at the ACC Football Championship Game. 

c. Women’s Basketball Recruiting Model. Mr. Hostetter noted the development of 
an anticipated action on a new ~vomen’s basketball recruiting model. It was noted 
that the ACC membership still has concerns about earlier access in women’s 
basketball and the impact it may have on female coaches. 

d. Other items of Note. Mr. Hostetter provided updates on the timelines for reviews 
related to integrity and shared responsibility, the transfer rules and the governance 
structure. The group was made aware that, at the request of the Faculty Athletics 
Representatives, Dr. Taggart would send a letter to NCAA President Mark 
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Emmert strongly encouraging adequate representation by the Faculty Athletics 
Representative community on any working group identified to study the 
governance structure. 
Initial-Eligibility Standards. Mr. Kevin Anderson raised concerns about the 
impact of the initial-eligibility standards adopted last year to be effective in 
August 2016. In particular, concerns were raised related to the impact of the test 
score increase and the ability for some populations of prospects to meet such a 
standard. Others in the group noted that research suggests that requiring an 
increase in the number of academic core courses will increase the ability for all 
prospects to improve their test scores. Ultimately, the group requested that 
Commissioner Swofford and Mr. Hostetter relay the sense of the discussion to Dr. 
Nathan Hatch for potential discussion among the NCAA Board of Directors. 

Discussion on ACC Compliance Reviews. Commissioner Swofford and Mr. Hostetter 
discussed the current state of the ACC compliance review- program and sought feedback 
on whether the membership was supportive of exploring the outsourcing of these reviews 
to a third-party vendor. After much discussion, the group unanimously agreed to suspend 
the reviews scheduled for 2012-13 and explore outsourcing the reviews beginning in 
2013-14. The conference staff will develop a Request for Proposal to obtain information 
on potential vendors and provide an update at the 2013 Winter Meeting. 

ACC Brandin~ and Integration of Pittsburgh and Syracuse. Ms. Amy Yakola provided 
and presented a plan for marketing initiative related to the transition of Pittsburgh and 
Syracuse into the ACC. 

8. ACC Reports. 

a. Faculty Athletics Representatives. Dr. Bob Taggart provided the report from the 
meeting of the Faculty Athletics Representatives. 

(1) Key Items. 

(a) Academic Redshirts and ACC Rules. Mr. Hostetter handed out 
information developed by the NCAA detailing how the new- initial 
eligibility rules would have affected the 2010-11 incoming class. The 
group agreed that no changes to the current ACC initial-eligibility rules 
were necessary and that it would study the impact of the changes after 
implementation in 2016. The group also requested that the staff 
continue to monitor the activities of other conferences and report new 
information at future meetings. 

(b) Discussion on Criteria for Weaver-James-Corrigan Postgraduate 
Scholarship. 
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1) Performing with Distinction. Dr. Richard Carmichael presented 
information related to the criteria for ACC Academic All- 
Conference, Academic All-Region and Academic All-American 
awards and the group discussed whether these awards were 
acceptable for meeting the criteria related to athletic distinction. 
Based on the criteria for each designation, the group unanimously 
agreed to consider ACC Academic All-Conference as meeting the 
criteria for performing athletically with distinction. 

It was MOVED to: 

(c) 

(d) 

"Add ACC Academic All-Conference as an example to criterion 
number two in the ACC Postgraduate Scholarship Application" 
(APPROI/ED unanimously). 

2) Inclusion of University of Notre Dame. The group discussed the 
unique membership status of Notre Dame when it joins the ACC 
and agreed that any student-athlete at Notre Dame would be 
eligible for nomination for a Weaver-James-Corrigan Postgraduate 
Scholarship. 

Update on Committee to Evaluate Olympic Sport Scheduling, Travel 
Expenses and Missed Class Time. Mr. Jeff Elliott provided an update 
on the formation of a committee to study Olympic sport scheduling to 
evaluate the costs and missed class time associated with scheduling in a 
15-member league. The FARs agreed that Pam Perrewe, Florida State 
University, should be added to the committee as a representative of the 
group. 

Discussion on NCAA Override Process. Dr. Putallaz presented an 
overview of the current legislative override process using the multiyear 
grant-in-aid override as an example. The group agreed that the 
conference office should request the positions of member institutions in 
order to inform the conference office vote. It is the expectation that the 
conference office vote with any clear majority position; however, when 
the membership is divided evenly (or within a vote or two), the 
conference office should have discretion in its vote. 

(2) Informational Items. The faculty athletics representatives also discussed the 
following but took no action: Conference President’s Initiatives for 2012-13, 
Student Assistance Fund, NCAA Working Group Updates, 2011-12 Level I 
and Level II Violations, Division IA FAR Meeting and various best practices. 

It was MO\qED to: 
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"Approve the faculty athletics representatives’ report as presented" 
(APPRO I/~;D - unani mously). 

b. Athletics Directors. Mr. Craig Littlepage provided the report from the meeting of 
the Athletics Directors. 

(1) Action Items. 

(a) Future Football Schedule. In light of Notre Dame joining the league, 
there ~vill be 5 football games against ACC schools annually with them 
beginning in 2014 and it is anticipated that each school will play Notre 
Dame a minimum of 4 times for the rest of the television contract. In 
light of the Notre Dame football opportunities, there was renewed 
discussion of whether the conference should play eight or nine 
conference games. The Athletics Directors agreed to recommend 
remaining at eight conference games and requested the staggered year 
model that was presented. 

(b) Division/Regular Season Championship and Trophy for Ineligible Team. 
The group agreed to recommend that if a team was deemed ineligible for 
conference championship play by the NCAA that they would also not be 
eligible to be acknowledged as division/regular season champions or 
receive trophies. It was further recommended that if an ineligible team 
would have emerged as a division/regular season champion that the 
second place team would be acknowledged as division/regular season 
champion. 

(c) Tie Breaker. The group recommended that the regular season records of 
teams ineligible for conference championship play be fully considered in 
all tie breaking procedures for determining a division/regular season 
conference champion. 

(d) Women’s Basketball Committee Report. Mr. Craig Littlepage reviewed 
the Women’s Basketball Committee Report from its August 22, 2012 
meeting. The committee recommended that the conference office 
develop a 14-teami15-team, 18-game women’s basketball schedule 
format that will be the same as the men’s format and include the same 
rival partners. The women’s schedule model will be developed with 
competitive equity in mind. The Athletics Directors agreed to make this 
recommendation to the j oint meeting. 

l) In addition, the women’s basketball coaches’ pre- and postseason 
all-conference votes cast as members of the Blue Ribbon panel will 
be used to determine the head coaches’ pre-and post-season all- 
conference honors. Those student athletes recognized by the head 
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coaches will be in honor only and will receive no physical awards. 
The categories for the head coaches honors will mirror the Blue 
Ribbon Panel awards categories. The Athletics Directors 
recommended this initiative to the j oint meeting. 

(e) Future Men’s Basketball Schedule. Mr. Hicks distributed a planning 
draft of a 15-team schedule model designating each team’s two- 
permanent partners. The Athletics Directors agreed to recommend this 
model to the j oint meeting. 

(f) Future Men’s Basketball Tournament Format. Mr. Hicks distributed to 
the group a 15-team Tournament format. Following the regular season, 
the ACC Tournament format will continue to feature all league 
members. The Tournament will begin with three (3) games on 
Wednesday, followed by four (4) games on Thursday and Friday, two 
(2) semi-finals on Saturday and the Championship game on Sunday. The 
Athletics Directors agreed to recommend this format to the joint 
meeting. 

(g) Senior Woman Administrator Report. The Athletics Directors removed 
the recommendation related to the men’s lacrosse championship and 
approved the report. It was noted that the Senior Woman Administrators 
from the five conference members that sponsor men’s lacrosse and 
Notre Dame will make a formal recommendation to the Athletics 
Directors at the 2013 Winter Meeting. [NOTE: See below for the 
detailed recommendations from the Senior Woman Administrators to the 
Athletics Directors.] 

(2) Informational Items. The athletics directors also received reports on the 
following but took no action: Commissioner’s report, men’s basketball future 
tournament sites, women’s basketball scheduling and tournament marketing, 
2012 ACC-Big Ten Challenge, Olympic sports update, and the committee 
developed to study missed class time and travel costs related to the increase in 
membership. 

(3) Senior Woman Administrators Report. Ms. Jody Mooradian provided the 
report from the meeting of the Senior Woman Administrators. 

(a) Action Items Related to 2013-14 Regular Season and the Potential 
Inclusion of University of Notre Dame. 

l) Men’s/Women’s Soccer. The group recommended that, for the 
2013-14 season and if Notre Dame is a member, the conference 
would add Notre Dame into the existing bye slots in the current 
scheduling model. 
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Volleyball. The group recommended that, for the 2013-14 season 
and if Notre Dame is a member, the conference ~vould have a 20- 
match conference schedule that will insert Notre Dame into the 
weekends of travel partner play; the first three weeks of the 
conference season will become a variation of the model in which 
the teams are not in travel partner pairs. 

Baseball. The group recommended that, for the 2013-14 season 
and if Notre Dame is a member, the conference would add Notre 
Dame into the current framework of a 30-game conference 
schedule, which will cause each team to have three missed 
opponents. 

Softball. The group recommended that, for the 2013-14 season 
and if Notre Dame is a member, the conference would have eight 
three-game series over nine weekends and two midweek 
doubleheaders. 

Men’s Tennis. The group recommended that, for the 2013-14 
season and if Notre Dame is a member, the conference would use 
the previous method of having three scheduling groups that will 
schedule their own matches against their three in-group opponents 
and the conference office will schedule the eight matches for those 
opponents outside of the scheduling groups. 

Women’s Tennis. The group recommended that, for the 2013-14 
season and if Notre Dame is a member, the conference ~vould have 
a 12-match conference schedule with each team missing two 
opponents. This schedule will play over seven weekends. 

Men’s and Women’s Lacrosse. The group recommended that, for 
the 2013-14 regular season and if Notre Dame is a member, the 
conference would continue the current regular season format. 
Each conference member will schedule each other and the 
conference office will determine home and away sites. 

(b) Action Items Related to 2013-14 Championship and the Potential 
Inclusion of University of Notre Dame. 

1) Cross Country, Indoor and Outdoor Track and Field, Swimming 
and Diving, Golf and Rowing. In the sports of men’s and women’s 
cross country, men’s and women’s indoor track and field, men’s 
and women’s outdoor track, men’s and women’s swimming and 
diving, men’s and women’s golf and ro~ving, the group 
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recommended that, for the 2013-14 season and if Notre Dame is a 
member, Notre Dame would be included into the current 
championship format 

Soccer. In the sports of men’s and women’s soccer, the group 
recommended that, for the 2013-14 season and if Notre Dame is a 
member, the conference would continue with an eight-team 
championship. 

Women’s Lacrosse. In the sport of women’s lacrosse, the group 
recommended that, for the 2013-14 season and if Notre Dame is a 
member, the conference would conduct an eight-team 
championship. 

Softball. In the sport of softball, the group recommended that, for 
the 2014 conference championship and if Notre Dame is a 
member, the conference would conduct an eight-team 
championship. 

Men’s Tennis. In the sport of men’s tennis, the group 
recommended that, for the 2013-14 season and if Notre Dame is a 
member, the conference would conduct a 12-team championship. 

Women’s Tennis. In the sport of women’s tennis, the group 
recommended that, for the 2013-14 season and if Notre Dame is a 
member, the conference would conduct a 15-team championship. 

Men’s Lacrosse. In the sport of men’s lacrosse, the group 
recommended that, for the 20113-114 season and if Notre Dame is a 
member, the conference would conduct a four-team championship. 

Fencing. it was requested that if Notre Dame were to enter for the 
2013-14 season, an ACC Fencing Championship not be conducted 
until the 2014-15 season. The conference office staff would like 
the time to research the sport and make site visits to other 
championships. Additionally, a fencing sport committee will need 
to be nominated at the 2013 ACC Spring Meeting. 

(c) Baseball Regular Season/Championship Format Recommendations. 

l) In the sport of baseball, the group recommended a 30-game regular 
season conference schedule and a 10-team modified double- 
elimination tournament. 
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2) In light of the approval of the baseball working group report, the 
group recommended that, for the 2013-14 season and if Notre 
Dame is a member, the conference would conduct the 
championship with a 10-team, modified double-elimination 
championship format. 

(d) Volleyball 2013-14 Regular Season Schedule Recommendations 
(Without Notre Dame). Ms. Pierce and Mr. Butler presented a 
planning draft of a volleyball regular season schedule for 2013-14. 
The previously recommended format that used team RPI as the basis 
for scheduling was not feasible. The group recommended that, for the 
2013-14 season (if Notre Dame is not a member), an 18-game 
conference schedule with travel partners. 

(e) Process of planning for the 2014-15 Olympic Sport Regular Season. The 
group discussed the process for planning for the addition of Notre 
Dame in 2014-15 and beyond. The group agreed to extend their 
conference meetings in February and April in order to present 
recommendations to the Athletics Directors in April 2013. 

(t) Role of Sport Committee Members. 

1) The group agreed to recommend amendments to the language in 
the ACC Manual related to the responsibilities of the sport 
committee chair, vice-chair and ex-officio. [See Attachment]. 

2) The group recommended adding a second vice-chair to the sport 
committees of baseball, softball, cross country/track and field and 
swimming/diving 

(g) Championship Budgeting. The group recommended that member 
institutions that host ACC Championships be sent reimbursement for 
hosting expenses after the completion of the championship. 

(h) Informational items. The senior woman administrators also discussed 
the following but took no action: Neutral Site ACC Championships, 
ACC Rowing Championships, Regular Season and ACC Olympic 
Sports Championships. 

It was MOVED to: 

"Approve the athletics director’s report, including the 
senior woman administrators’ report, with the exception of 

the recommendation on men’s lacrosse." (APPROI/ED - 
unanimously). 
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Distribution of Meeting Materials. Mr. Hostetter informed the group that, beginning with 
the 2013 Winter Meeting, meeting materials would be distributed to each group 
electronically and all materials could be accessed through the ACC intranet site. 

10. Adiournment. There being no further business the meeting was adjourned at 
approximately 11:20 a.m. 
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ROLE OF ACC OLYMPIC SPORT COMMITTEES 
*Please note all suggested changes either struck through or underlined and 

italicized. 

Article II. SPORTS COIMMITTEES/COMMITTEE MEETINGS 
Unless other~vise stated in the Sports Operation Code, standing sports committees may meet two 
(2) times per year - once at the site of the Championship and once at the Conference office or by 
telephone, depending on the nature of the business. The Football and Men’s Basketball 
Committees are composed of the athletics director from each member institution with one 
designated as chairperson. The Women’s Basketball Committee is composed of an 
assistant/associate athletics director of each member institution with an athletics director 
designated as chairperson. The president of the respective conference coaches’ association is an 
ex-officio member of these three (3) committees as are faculty athletics representatives appointed 
by the president of the Conference. Eve~)~ other sports committee, which includes the head coach 
of that sport from each member institution, is chaired by a designated athletics director or 
associate/assistant athletics director and may have a vice-chair appointed by the president. I[a 
Senior Woman Administrator (SWA) is not appointed as Chair, or Vice-Chair, an SWA ex- 
oflTcio shah be appointed. These committees shall function under the Constitution and Bylaws 
of the Conference and shall establish operating procedures for the respective sports. Any special 
regulations having to do with the respective sports must be approved by the Conference. Each 
sports committee shall file an annual report thirty (30) days prior to the annual Conference 
meeting. 

Section II-l. Committee Chair Responsibilities. 
a. Be present at all Committee meetings or participate on all Committee conference calls. 
b. Preside over and conduct all Committee meetings with the Conference liaison. 
c. Facilitate and mediate discussion arising from agenda items. 
d. Be present at the Championship site for the ~’~,~..~,,~.~ pre-championship meeting and throughout 
the duration of the championship, ~fpc~b!e. 
e. Se~e as the Chair of the Protest Commi~ee. 

g. Address committee issues du~ng the senior woman administrator meetings or with your 
respective senior wom~ administrator to be discussed at ~e a~ual senior woman 
administrator’s meeting. 
h. Assist with selecting a Vice-Chair when necessa~. 
i. Assist the Conference liaison with various logistical, operational and administrative issues that 
may arise at the Ch~pionship. 
j. Provide the Commiaee with Conference and/or national perspective. 

Section II-2. Committee Vice-Chair iResponsibilities. 
a. Be present at all Committee meetings or participate on all Committee conference calls, if 

b. Assist with the conduct of all Committee meetings and preside over in the absence of the 
Committee Chair. 
c. Assist with mediating discussion arising from agenda items. 
d. Be present at the Championship site for the ~’,~,, pre-championship meeting and throughout 
the duration of the championship, ;� 
e. Serve as the Vice-Chair of the Protest Committee, if applicable. 
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g. Assist the Conference liaison with various logistical, operational and administrative issues that 
may arise at the Championship. 

Section II-3. Committee Ex-Of~cio Responsibilities. 

a. Be present at all Committee meetings or participate on all Committee conference calls, if 

possible. 

b. Assist with the conduct On fall Committee meetings and preside over in the absence Of the 
Committee Chair. 

c. Assist with mediating discussion arising from agenda items. 

d. Be present at the Championship site for the ban~"~’.et, pre-championship meeting and 

throughout the duration of the championship, if possible. 

e. Serve as the Vice-Chair of the Protest Committee, if applicable. 

g. Assist the Conference liaison with various logistical, operational and administrat&e issues 

that ma~ arise at the Championship. 

h. Assist the Conference liaison with presentation of recommendations of the sport committee 
to the Senior Woman Administrators. 
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MINUTES OF THE ATLANTIC COAST CONFERENCE 
FACULTY ATHLETICS REPRESENTATIVES, AND ATHLETICS DIRECTORS 

Lago Mar Resort and Club 
Fort Lauderdale, FL 

January 31 - February 1,2013 

Those in attendance: 
Boston College - Dr. Robert Taggart (chair), Mr. Brad Bates 
Clemson University - Dr. Janie Hodge, Mr. Dan Radakovich 
Duke University - Dr. Martha Putallaz, Dr. Kevin White 
Florida State University - Dr. Pam Perrewe, Mr. Randy Spetman 
Georgia Institute of Technology - Dr. Sue Ann Allen, Mr. Mike Bobinski, Mr. Paul Griffin 
University of Maryland - Mr. Nathan Pine 
University of Miami - Dr. Marvin Dawkins, Mr. Blake James 
University of North Carolina - Dr. Lissa Broome, Mr. Bubba Cunningham 
North Carolina State University - Dr. Sam Pardue, Dr. Deborah Yow 
University of Virginia- Dr. Carolyn Callahan, Mr. Craig Littlepage 
Virginia Polytechnic Institute & State University - Dr. Larry Killough, Mr. Jon Jaudon 
Wake Forest University - Dr. Richard Carmichael, Mr. Ron Wellman 
University of Pittsburgh - Dr. Susan Albrecht, Mr. Steve Pederson 
Syracuse University - Dr. Mike Wasylenko, Dr. Daryl Gross 
University of Louisville -Dr. Elaine Wise, Mr. Tom Jurich 
University of Notre Dame - Dr. Tricia Bellia 
Atlantic Coast Conference - Commissioner John Swofford, Mr. Jeff Elliott, Ms. Nora Lynn 

Finch, Mr. Karl Hicks, Mr. Brad Hostetter, Mr. Michael Strickland, Ms. Amy Yakola, Ms. 
Kris Pierce, Mr. Matt Burgemeister (recording secretary), Mr. Ben Tario, Ms. Cecelia 
DiAmico 

Those not in attendance: 
University of Maryland -Mr. Kevin Anderson, Dr. Nick Hadley (invited but unable to attend) 
University of Notre Dame - Mr. Jack Swarbrick 

[Note: While certain items in the agenda may have been acted on at various times throughout the 
meeting, all final actions within a given topic are combined in these minutes and listed in order 
of the agenda for convenience of reference. These minutes reflect only actions (formal votes or 
"sense of meeting") that occurred.] 

CURRENT AND 2013-14 TOPICS 

1. Welcome. Dr. Taggart welcomed everyone and called the meeting to order on January 
31l, 2013, at approximately 1:35 p.m. 

2. ACC Reports. 

a. Faculty Athletics Representatives. Dr. Taggart provided a report of the Faculty 
Athletics Representatives’ discussions. 
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(1) Post-Graduate Scholarships. The slate of nominees for the 2013 ACC Post- 
Graduate Scholarships was approved, with the exception of one honora~ award 
nominee whose post-graduation plans need to be clarified. The nominee’s 
institution will have the opportunity to present additional information or amend 
the nomination. In addition, the group unanimously agreed that continuing to 
provide three scholarships per institution should remain a priority, and that it 
would be philosophically opposed to decreasing the number of scholarships 
provided to each institution. 

(2) ACC intra-Conference Transfer Waiver. The group granted a waiver of the ACC 
Intra-Conference Transfer Rule for of a women’s cross country and track and 
field student-athlete at Virginia Tech. 

(3) Enforcement Workin~ Group - Cooperative Principle. Group members continue 

to support the principles of cooperation, fairness, and a timely process, but 
expressed concerns with some of the specific recommendations related to 
implementing the principles, especially regarding the institutional personnel who 
are notified of a potential violation and the proposed requirement to have 
personnel outside the athletics department lead an investigation. 

(4) Olympic Sports Travel Committee. The group received an update on the work of 
the committee appointed by the Council of Presidents to review travel expenses in 
Olympic sports. Dr. Perrewe, who is a member of the committee, noted the 
committee spent considerable time working through complex issues in developing 

a set of guiding principles and that the committee’s recommendations are 
unanimous. The group provided feedback on the principles and expressed its 
appreciation for the committee’s work, noting it is supportive of the current 
principles and direction the committee is moving. 

(5) Informational Items. The faculty athletics representatives also discussed the 
following items but took no action: NCAA governance updates; ACC Manual 
reorganization; Division I FAR Institute; compliance and academic staffing at 
ACC institutions; and institutional best practices regarding tutoring policies, 
missed class time and missed exams, and the role and responsibilities of the FAR 

It was Mo\qED to: 

"Accept the report as presented" (APPROVED - unanimously). 

b. Athletics Directors. Mr. Craig Littlepage provided a report of the Athletics Directors’ 
di scussions. 
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(1) Football Conference Championship Game.    The group reviewed the 
requirements to conduct a football conference championship game that does not 
count toward the maximum number of contests a football team may play. Mr. 
Hostetter provided the history and rationale for the current rule. it was noted 
that other conferences have discussed whether the requirements should be 
modified so each conference may have more flexibility in determining its 
champion. The recommendation of the group was to support deregulation of the 
football conference championship game requirements if sponsored by another 
conference. 

it was MOVED to: 

(2) 

"Approve the recommendation as presented" (APPROVEI) -unanimously). 

Women’s Basketball Committee Report. Mr. Littlepage presented four 
recommendations from the Women’s Basketball Committee that the athletics 
directors agreed to accept: 1) to schedule 16 women’s basketball conference 
games, instead of 118, effective with the 20113-114 season; 2) to approve 
Conference funding of the equipment, installation and service of the DVSport 
HD replay system in women’s basketball venues for the 2013-14 season; 3) to 
approve a feasibility study regarding the cost of developing HD broadcasting 
infrastructure at all women’s basketball facilities to allow for an increased 
number of games shown on ESPN3; and 4) to authorize the marketing of 
women’s basketball via the ACC Digital Network. 

It was MOVED to: 

(3) 

(4) 

"Approve the recommendation as presented" (APPROVED - unanimously). 

Regular Season Football Schedule. Mr. Tario provided an update on the 2013 
football schedule and noted it is anticipated to be released in mid-February. The 
group discussed working with TV partners to be able to release the schedule 
earlier in future years. The group also agreed to maintain current divisional 
alignments for regular season competition. 

Men’s Basketball Visiting Team Ticket Allocation. The group reviewed a 
summary of the number and location of tickets provided to visiting teams at 
men’s basketball venues, with the intent of ensuring that visitors have a positive 
and safe experience at other institutions. Potential revisions to the Conference 
policy to ensure visitors’ tickets span the entire visiting team bench will be 
considered after the conclusion of the current season. 

(5) Men’s Basketball Bench Area. Mr. Hicks reviewed the Conference policy 
requiring 20 bench chairs for the visiting team. Mr. Hicks will work with game- 
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day managers to promote compliance with the current policy and to discuss the 
feasibility of adding one or two chairs in the visiting team bench area. 

(6) Men’s Basketball Tournament Update. Mr. Hicks reported that the Greensboro 
Coliseum is completing $24 million in renovations prior to the tournament. The 
group also reviewed the recommendations of an ad hoc committee regarding the 
extra day of competition when the tournament expands to 14 and 15 institutions. 
Mr. Hicks shared that each of the participating schools and the ACC Office 
would receive the number of tickets they require which would be located on one 
side of the arena lower bowl while the remainder of the lower bowl and entire 
upper bowl is ticketed at a reasonably priced, family friendly, general admission 
rate. The committee also recommended setting tip times at fan-friendly hours 
and enlisting the support of local businesses and organizing committees to 
market and promote the opportunity to attend the tournament. The concept of 
"three for $30" (three games for $30) was shared. Mr. Hicks concluded that a 
recommendation for tip times and ticket prices had not been finalized but details 
of the concept will be developed this spring for review by the athletics directors 
in April or May. 

(7) Men’s Basketball 2013-14 Schedule. Mr. Hicks provided an update to his email 
in December regarding the 2013-14 schedule, noting that a 14-team schedule 
was anticipated and schedule development would begin, with hopes of having 
additional information prior to this year’s tournament. 

(8) Olympic Sports - Men’s Lacrosse Championship. The group discussed a 
modification to the format of the men’s lacrosse championship to accommodate 
a possible six-team field in 2013-14. It was recommended to conduct a four- 
team tournament and the two schools not competing would participate in an 
exhibition game at the site of the championship on the day between the 
semifinals and championship matches. [Note: The recommendation became 
moot with Notre Dame not anticipated to join the Conference in 2013-14.] 

It was MOVED to: 

"Accept the report as presented" (APPROVED - unanimously). 

3. NCAA Governance Reports. 

NCAA Division I Board of Directors. Mr. Hostetter reported that during its January 
meeting the Board of Directors adopted 25 of the 26 proposals recommended by the 
Rules Working Group; the proposal regarding earlier recruiting contact and 
communication was referred back to the RWG and will return to the Board at its May 
2013 meeting. All adopted proposals will be subject to a two-year waiting period 
before they are evaluated or modified. In addition, the Board adopted a ne~v 
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recruiting model for women’s basketball and has expended the Student-Athlete Well- 
Being Working Group and charged it with developing new concepts for the 
Miscellaneous Expense Allowance by August 2013. The Board also adopted a 
proposal to allow former coaches (within the past 10 years) to serve on the recently- 
expanded Committee on Infractions. 

Initial-Eligibility Requirements. Mr. Burgemeister reviewed the recently-adopted 
initial-eligibility requirements that will become effective in 2016. The Board of 
Directors, Committee on Academic Performance and Academic Cabinet are soliciting 
feedback regarding possible modifications to the standards, including an 
"intermediate" sliding scale approximately half-way between the current standard and 
the standard adopted for 2016. Additional concepts include delaying the effective 
date to 2018, or staggering the implementation in multiple phases. The group 
discussed each of the implementation options, though there was not a consensus 
preference for any specific option. 

NCAA Division I Leadership Council. Dr. Taggart reported that the Leadership 
Council finalized the recommendation for a new women’s basketball recruiting 
model. The council received updates from subcommittees formed to address four- 
year college transfers, changes to the football recruiting model, and agent issues. The 
council also met with the consultant retained by the NCAA to collect feedback 
regarding the Division I governance structure and process. 

NCAA Division I Legislative Council. Mr. Hostetter updated the group regarding the 
Legislative Council’s January meeting. He noted that the student-athlete safety 
package was not supported as emergency legislation and will be considered in the 
regular legislative process. The men’s basketball preseason practice proposals were 
referred to the Rules Working Group for further discussion, with a concern that the 
current proposal would permit practice to begin on a Sunday. Additionally, the 
Committee on Student-Athlete Reinstatement revised the guidelines and starting 
penalties for violations of the ethical conduct legi slation. 

4. NCAA Working Groups. Mr. Hostetter updated the group on the Presidential Working 

Groups. 

Rules Working Group - Phase II. The list of potential topics for Phase II includes 
several significant items and the volume and complexity of issues may challenge the 
membership’s ability to provide meaningful feedback on all issues. It is expected that 
the first concepts will be ready for membership review in late winter or early spring. 
The conference office is soliciting feedback on how it can better serve institutions in 
providing information and collecting feedback regarding the topics under review. A 
recommendation was made to allocate time at the May meeting to discuss the 
continuing reform efforts, and that information be sent to the group prior to the 
meetings with specific questions and points for consideration. 



Minutes of the Joint Meeting 
January 31 - February 1, 2013 
Page 6 of 9 

Enforcement Working Group - Cooperative Principle and Head Coach 
Responsibility. Mr. Hostetter reviewed the Enforcement Working Group’s 
recommendations regarding the cooperative principle and the guidelines for how 
institutions and conference offices will be expected to handle information regarding 
potential violations. Group members continue to support the principles of 
cooperation, fairness, and a timely process, but expressed concerns with some of the 
recommendations related to implementing the principles, specifically noting that the 
faculty athletics representative and athletics director should generally be included on 
the initial notification of a potential violation from the NCAA or conference office. 
There was also concern with the proposed requirement to have personnel outside the 
athletics department lead an investigation. Feedback from the conference will be 
shared with the Enforcement Working Group. It is anticipated that the working group 
will present its recommendations to the Board of Directors in May, with the 
expectation that they will be endorsed as best practices rather than adopted as 
legislative requirements. 

Mr. Hostetter also noted that information regarding the new head coach responsibility 
expectations has been sent to all coaches and has been discussed with compliance 
administrators. Mr. Hostetter is available to present at institutional coaches meetings 
as requested to further discuss the expectations. 

ACC Infractions Review Committee Concept.    Mr. Hostetter presented a 
recommendation for the new ACC Infractions Review Committee, developed following 
the presidents dissolution of the previous Infractions and Penalties Committee, noting a 
desire to develop a committee that could continue the educational components, but not 
have the authority to consider additional sanctions for an institution. The Infractions 
Review Committee would continue to be comprised of one representative from each 
institution, either the faculty athletics representative or the athletics director. The 
committee would be charged with reviewing violations of NCAA and ACC bylaws and 
penalties, hearing presentations by institutions involved in Level I or II violations and 
assisting the conference in identifying rules education topics and strategies to prevent 
violations. In addition, the committee could play a role in reviewing Level Pv~ violations, 
which are left to the conference’s discretion in the new enforcement structure. The 
committee would not investigate violations or provide additional penalties. Also, the 
committee would not have authority for sportsmanship issues. 

It was MOVED to: 

"Approve the recommendation as presented" (APPROVED - 11-1). 

Responses to Compliance Review Request for Proposals. Mr. Hostetter reported that the 
conference office received three proposals to conduct compliance reviews for member 
institutions. Each proposed an initial three-year cycle to conduct a baseline review of 
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each institution and a second cycle to focus on particular areas and trends. The 
conference office will begin conversations with The Compliance Group to provide 
compliance review services based on its experience conducting reviews, histor?- working 
with other conference offices, and proposed cost structure. Group members discussed the 
prices and personnel included in the proposals, noted the importance of a conference 
office staff member attending the first visit to each campus, and recommended that an 
evaluation of the selected provider be conducted after the first cycle of reviews. 

7. Other Topics. 

NCAA Drug Testing. Dr. Yow noted the recent action by the NCAA Committee on 
Competitive Safeguards and Medical Aspects of Sport to change the drug testing 
policies regarding the threshold for a positive marijuana test, and the committee’s 
recommendation to reduce the penalty for student-athletes who test positive for street 
drugs. It was clarified that the revised sensitivity standard is effective for the 2013-14 
academic year but the reduced penalty requires legislative change and would not be 
effective before August 1, 2014. Further, the NCAA only tests for street drugs during 
championship events (not during the year-round program). The group agreed that 
each institution would send its drug testing policies to Ms. Yakola. 

2014-15 and FUTURE TOPICS 

1. ACC Reports. 

a. Athletics Directors. Mr. Craig Littlepage provided a report of the Athletics Directors’ 
discussions. 

(1) Men’s Basketball Tournament Bids. Mr. Hicks provided an update on the 
proposals to host the men’s basketball tournament. Five facilities were 
recommended to remain under consideration (Atlanta - Philips Arena, 
Charlotte, Greensboro, Tampa and Washington). The group also agreed to 
consider two New York facilities that initially declined to submit bids but have 
since requested to be included in the process as the group feels it would be 
advantageous to conduct the tournament in New York. Mr. Hicks will provide 
an update at the April meeting and hopes to make a decision either then or at the 
May meeting. 

It was MOVED to: 

"Approve the recommendation as presented" (APPROVED - unanimously). 

(2) Television Update and Football Scheduling. The athletics directors met with 
representatives from Raycom Sports and ESPN to discuss the start time of 
football games. The group recommended to approve Raycom’s request to move 
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the kick-off time from 12:30 p.m. to 12:15 p.m. as long as no team may host 
more than two Raycom games (regardless of kick-off time) until evelT 
institution has hosted at least one. 

it was MOVED to: 

"Approve the recommendation as presented" (APPROVED - unanimously). 

Commissioner’s Report. Commissioner Svvofford updated the athletics 
directors on the following topics. 

a. BCS. The television contract is completed and the Presidential Oversight 
Committee is developing a revenue distribution model. 

Orange Bowl. The Orange Bowl partnership will begin in 2014; discussions 
continue regarding the contractual agreements for the ACC to be the host 
conference. Commissioner provided an update on discussions for other 
bowl arrangements that will begin in 2014. 

c. Conference Branding. The conference is creating a position dedicated to 
brand marketing and hopes to have the position filled in the near future. 

NCAA Governance Review. A group of commissioners met with the 
consultant retained by the NCAA to gather feedback on the governance 
structure and process. The opportunity for FBS institutions to determine 
their own destiny is particularly important. There was also conversation 
regarding the one school-one vote principle with weighted voting, and of 
maintaining presidential leadership. 

Big 12 Initiative. Conference staff have had conversations with the Big 12 
regarding a collaborative effort related to bowl games, football and 
basketball scheduling. 

it was MOVED to: 

"Approve the report as presented" (APPROVED - unanimously). 

Olympic Sports Travel Committee. Mr. Elliott noted that each group received a report of 
the committee’s work and was supportive of the progress made by the committee 
including the recommended guiding principles. The CEOs will receive an update at their 
meeting in March and will be asked to provide feedback on specific actions for the 
committee to consider. The senior woman administrators will use the committee’s 
principles as they continue conversations about scheduling for 2014-15 and beyond. The 
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committee did not make any financial recommendations at this time and will continue to 
study the impact of the scheduling recommendations 

3. Adiournment. There being no further business the meeting was adjourned on February 1, 
2013 at approximately 11:00 a.m. 
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All Olympic sport committees met via an in-person meeting or a telecon,ference. Pittsburgh and 

Syracuse were invited to attend all meetings, and their votes are shown below as either in support 

or non-support o,f each recommendation. 

Notre Dame and Louisville, due to the timing o,f their additions, only participated in con,ference 

calls beginning in February. Maryland was involved in all aspects o,f meetings until their 

announcement on November 18th. Following that announcement, Maryland was in attendance,for 

any portions o,f the meeting dealing with the year 2013-2014 and excused when business.for July 1, 

2014 and beyond was discussed. 

Any changes made by the SWAs have been bolded, underlined and italicized. 

The,following items were recommended by the Olympic sport committees with a requested 

e,f,fective date o,f the 20!3-2014 academic year or be,fore: 

BASEBALL 
1. Championship Post-Game interview Process 

a. Recommendation. To add a separate policy to the ACC Manual for the sport of 

baseball which allows the losing team to be interviewed first, followed by the 

winning team. This change is to Article V (p.88). 

i. Committee Vote. 11-1 
ii. Pitt Position. Support 

b. Rationale. Currently, the ACC Manual requires that the winning head coach enter 

the post-game press conference first. The committee wishes to follow NCAA 

protocol for postseason media interviews and allow the losing team to be 

interviewed first. In addition to following NCAA protocol, this could allow the 

losing team to expedite travel should this be the last game of the championship 

for them. 

c. Budp~et Impact. None. 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013 ACC Baseball Championship 

g. SWA Vote. Unanimous; Pitt, Notre Dame, Louisville Support 

Site and Date of the 2014 ACC Baseball Championship 

a. Recommendation. To host the 2014 ACC Baseball Championship May 21-25, 2014 

at NewBridge Bank Park in Greensboro, North Carolina. 

i. Committee Vote. 7-3-2 
ii. Pitt Position. Support 

b. Rationale. The bid process for the 2014 ACC Baseball Championship could not be 

completed in cycle during the summer of 2012 due to the unknown format for the 

Championship. The 10-team, modified double-round robin format was not 

approved until October of 2012. The committee felt that hosting the 
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championship in a venue that had previously hosted the championship would be 

beneficial due to the change in format. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Notre Dame, Louisville Support 

MEN’S AND WOMEN’S CROSS COUNTRY, INDOOR AND OUTDOOR TRACK 

Site of the 2013 ACC Cross Country Championships 

a. Recommendation. To host the 2013 ACC Cross Country Championships on Friday, 

November 1, 2013, at Beeson Park in Kernersville, North Carolina with Wake 

Forest University as the host school. 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse Position. Support 

b. Rationale. The NCHSAA has reserved Beeson Park to host regional meets on 

Saturday, November 2nd; therefore, Wake Forest and the Committee wish to host 

the Championship on Friday to avoid any facility conflict. Per the ACC Manual, the 

Championship can be hosted on Friday if the host institution has a home football 

game. The football schedule has not been released yet so it is unknown if Wake 

Forest will have a home football game; however, like many campuses, Wake 

Forest wishes to host the meet on Friday and avoid both a potential football and a 

certain NCHSAA conflict on Saturday, November 2. 

c. Budget Impact. None. 

d. Educational Impact. One additional day of class is missed if the Championship is 

held on Friday instead of Saturday. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame Louisville Support 

Site of the 2014 ACC Indoor Track and Field Championships 

a. Recommendation. To host the 2014 ACC Indoor Track and Field Championships 

February 27 - March 1, 2014, at Clemson University. 

i. Committee Vote. 10-7-7 
ii. Pitt, Syracuse Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

o Date of the 2014 ACC Outdoor Track and Field Championships 

a. Recommendation. To host the 2014 ACC Outdoor Track and Field Championships 

April 17-19, 2014. 

i. Committee Vote. 14-4-2-4 

ii. Pitt, Syracuse Position. Support 
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b. Rationale. The Committee feels that the current date positions student-athletes 

best for success both athletically and academically. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

o Site of the 2014 ACC Outdoor Track and Field Championships 

a. Recommendation. To host the 2014 ACC Outdoor Track and Field Championships 

at the University of North Carolina. 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

FIELD HOCKEY 

Championship Social 

a. Recommendation. To host an ACC Field Hockey Championship Social prior to the 

start of the championship on Wednesday evening. 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Rationale. Feedback from the field hockey student-athlete surveys show that 

there is a strong desire for more social interaction at the Championship. The 

committee feels that a social organized by the Conference office would enhance 

the championship experience, promote and educate student-athletes about the 

ACC, and give student-athletes a chance to interact prior to competition. A pre- 

championship social would mirror the NCAA Championship’s social event prior to 

the start of the Final Four. 

c. Budget Impact. At $40 per person, the total cost for seven (7) teams would be 

$8,400 to the Conference office budget. The Conference would also inform ACC 

Network Marketing about the event so that it could be available to sponsors in 

future years. 

d. Educational Impact. None. All teams are preparing to arrive on Tuesday for 

practice on Wednesday. One team will receive a first round bye and will play on 

Friday; however that team’s practice will be scheduled prior to the start of games 

on Thursday. Furthermore, championship travel arrangements are often made 

before seeds are determined in order to reduce costs which means there is a 
likelihood that most teams will travel in after classes on Tuesday. 

e. Equity Impact. No other Olympic sport currently has a social that is funded by the 

Conference Office. Women’s Golf has a social that is sponsored by the 

Tournament Hosts in Greensboro. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. 

3 
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Regular Season Policies and Procedures 

a. Recommendation. Establish a minimum number of 2 umpires needed to play a 

conference game. 

i. Committee Vote. 4-0-1-1 
ii. Syracuse Position. Support 

b. Rationale. The committee wishes to clarify the Interrupted and Suspended Game 

Policy in the Policy and Procedures Guide to specify that a game cannot be played 

or finished without a minimum of 2 umpires. The group felt that playing with less 

than two umpires would affect the safety and integrity of the game. 

c. Budp~et Impact. None. Currently, two umpires are assigned to all conference 

games. 

d. Educational Impact. None. 

e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. Unanimous; Syracuse, Louisville Support 

Officials’ Communication Devices 

a. Recommendation. To require each institution to purchase three (3) headset 

communication systems to be used by the umpires for all non-conference and 

conference games hosted at an ACC institution. 

i. Committee Vote. 6-0 

ii. Syracuse Position. Opposed 

b. Rationale. The electronic devices enhance the communication between umpires 

on the pitch, leading to better game administration and higher quality umpiring. 

Having the ability for an observer to listen in on the communication, understand 

what the crew discussed, and provide feedback will improve umpire development. 

c. Budget Impact. $1,760.00 per institution for a 3-person system. 

d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year 
g. SWAVote. Unanimous; Syracuse, Louisville Support 

Video Referral System 

a. Recommendation. Implement a video referral system for all games of the 2013 

ACC Field Hockey Championship. See Addendum B for full policy. 

i. Committee Vote. 6-0 

ii. Syracuse Position. Support 

b. Rationale. The video referral system will provide an opportunity for umpires to 

utilize the ACC Digital Network and ACC Network feeds to review plays involving 

goal and penalty stroke calls. Currently, NCAA field hockey does not have a 

system in place to allow umpires to review decisions when they or the teams feel 

they may have made an incorrect decision relating to allowing a goal or awarding 

a penalty stroke. The pace of the game and ability of the student-athletes has 

made the game very difficult to call for college umpires. The NCAA field hockey 

committee is researching the feasibility of implementing video review or a referral 

system for the national championship. 

c. Budp~et Impact. None. 
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d. Educational Impact. None. 
e. Equity Impact. ACC football, men’s basketball, and women’s basketball currently 

utilize video replay at their respective championships. 

f. Effective Date. 2013-2014 Academic Year 
g. SWAVote. Unanimous; Syracuse, Louisville Support 

Site and Date of the 2013 ACC Field Hockey Championship 

a. Recommendation. To host the 2013 ACC Field Hockey Championship on 

November 7, 8, and 10 at Boston College. 

i. Committee Vote. 5-0-0-1 
ii. Syracuse Position. Support 

b. Budget Impact. None. 

c. Educational Impact. None. 
d. Equity Impact. None. 
e. Effective Date. 2013-4014 Academic Year. 

f. SWAVote. 7-0-5. Syracuse, Louisville Support 

WOMEN’S GOLF 

Site and Date of 2014 ACC Women’s Golf Championship 

a. Recommendation. To host the ACC Women’s Golf Championship on April 18-20, 

2014, at the Sedgefield Country Club*. 

i. Committee Vote. Unanimous 

b. Budget Impact. None. 

c. Educational Impact. None. 

d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. 12-0; Notre Dame, Louisville Support 

* Sedgefield Country Club has already been approved as the ACC Women’s Golf 

Championship site for 2012-2015. 

MEN’S GOLF 

Site and Date of the 2014 ACC Men’s Golf Championship 

a. Recommendation. To host the 2014 ACC Men’s Golf Championship on April 25- 

27, 2014 at the Old North State Club in New London, North Carolina.* 

i. Committee Vote. Unanimous 

b. Budget Impact. None. 

c. Educational Impact. None. 
d. Equity Impact. None. 
e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. 12-0; Notre Dame, Louisville Support 

*The Old North State Club has already been approved as the site of the championship. 

GYMNASTICS 

Sports Operation Code - Scheduling 
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a. Recommendation. To add to the ACC Manual the following, "Each member 

institution having women’s gymnastics shall compete in a regular season schedule 

in a double round-robin, dual meet format." 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. A double-round robin format will help build the culture of ACC 

Gymnastics while also providing six weeks of intra-conference competition in their 

13 week regular season. Currently, some schools are already competing in a 

double-round robin against ACC schools. 

c. Budget Impact. There could be some institutional costs due to required travel 

that was previously decided upon by each institution. 

d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. Unanimous; Pitt Support; 

Sports Operation Code - Scheduling 

a. Recommendation. To add to the ACC Manual the following, "Dates of intra- 

conference meets will be mutually decided upon by the competing institutions. 

Times of the meet will be at the host school’s discretion. " 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. The committee prefers to allow flexibility on competition dates so they 

could balance their non-conference meets with conference meets on their 

schedules. 

c. Budget Impact. None. 
d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. Unanimous; Pitt Support; 

= 

Sports Operation Code - Intra-Conference Regular Season Travel Limit 

a. Recommendation. To establish an intra-conference regular season travel limit of 

16 student-athletes for intra-conference meets. 

i. Committee Vote. 2-1 
ii. Pittsburgh Position. Support 

b. Rationale. The committee felt having 16 student-athletes would help with the 

growth of their programs, recruitment against other conferences, and allow for 

appropriate substitutions due to injury and illness. 

c. Budget Impact. None. 
d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt Support; 

4. Sports Operation Code - Championship Student-Athlete in Uniform Limit 

a. Recommendation. To establish a championship student-athlete in uniform limit 

that mirrors the NCAA. 
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i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. The committee wishes to mirror the NCAA Championship. :15 is the 

current NCAA limit. 

c. BudRet Impact. None. 
d. Educational Impact. None. 
e. ECluitvlmpact. None. 
f. Effective Date. 20:13-20:14 Academic Year. 

g. SWAVote. Unanimous; Pitt Support 

Sports Operation Code - Championship Reimbursement Limit 

a. Recommendation. To establish a championship reimbursement limit of L:L2-20. 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. 22 people represent :15 student-athletes, four coaches, one athletic 

trainer, one sports information director, and one videographer per team. 

c. Budl~et Impact. ~;32,4:16.:12 to the Conference Office Budget (Note: This amount 

includes a 3=night lodging reimbursement.) 

d. Educational Impact. None. 

e. Equity Impact. None. 
f. Effective Date. 20:13-20:14 Academic Year. 
g. SWA Vote. Unanimous; Pitt Support; 

Sports Operation Code - Championship Lodging Reimbursement Nights 

a. Recommendation. To establish a three two night maximum for championship 

reimbursement lodging. 

i. Committee Vote. Unanimous 

ii. PittsburRh Position. Support 

b. Rationale. For southern schools traveling to northern venues and vice-versa, the 

group expressed that they would start traveling on Thursday in order to practice 

on Friday and return back home on Sunday since the meet could end late on 

Saturday night. A mandatory coaches meeting is schedule for :1pro followed by 

practice Friday and then competition could start as early as :12 (noon) or as late as 

7 p.m. Saturday. 

c. Budget Impact. $7,425 total to Conference Office Budget 

d. Educational Impact. None. 

e. Equity Impact. None. 
f. Effective Date. 20:13-20:14 Academic Year. 

g. SWA Vote. Unanimous; Pitt Support; 

Sports Operation Code - Championship Date 

a. Recommendation. To add to the ACC Manual the following, "DATE & SITE. To 

hold the conference championship two weeks prior to the NCAA Regionals." 

i. Committee Vote. Unanimous 

ii. PittsburRh Position. Support 

b. Rationale. This timeline is ideal for preparation for NCAA Regionals. Currently, all 

other major conferences compete in their conference championship on this 

timeline. 
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Site and Date of the 2014 ACC Gymnastics Championship 

a. Recommendation. To host the 2014 ACC Gymnastics Championship at the 

University of Maryland on March 22, 2014. 

i. Committee Vote. Unanimous 

ii. PittsburRh Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 

d. Equity Impact. None. 
e. Effective Date. 20:13-2014 Academic Year. 

f. SWAVote. 

o Championship Banquet 

a. Recommendation. To host a conference sponsored banquet prior to the 

championship. 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. The committee expressed that their student-athletes would not only 

enjoy the social interaction a banquet provides, but also enjoy a formal welcome 

by the Conference. All schools would be on-site Friday for practice so none of the 

programs would need to arrive early for a banquet. Hosting a pre-championship 

banquet will also mirror the NCAA Championship. 

c. Budget Impact. At $50 per person, the cost would be approximately $4,400 to the 

Conference Office budget. The Conference would also inform ACC Network 

Marketing about the event so that it could be available to sponsors in future 

years. 

d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. 

WOMEN’S LACROSSE 

Site of the 2014 ACC Women’s Lacrosse Championship 

a. Recommendation. To host the 2014 ACC Women’s Lacrosse Championship April 

24, 25, & 27, 2014, at Boston College (Newton Campus Lacrosse Field). 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Budget Impact. None. 

c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Syracuse, Notre Dame, Louisville Support; 
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MEN’S LACROSSE 

Regular Season Travel Squad Limit 

a. Recommendation. To set a 40-person student-athlete travel limit during the 

regular season in the sport of men’s lacrosse. 

i. Committee Vote. 3-0. 
ii. Notre Dame, Syracuse Position. Support 

b. Rationale. The committee feels that a travel limit of 40 student-athletes is 
appropriate because all 40 student-athletes may participate in an ACC game. Each 

team is currently traveling at least 40 of their average 47-person roster to away 

from home competitions. 

c. Budget Impact. None. (All institutions are currently traveling at least 40 to away 

from home competitions.) 

d. Educational Impact. None. None. (All institutions are currently traveling at least 

40 to away from home competitions.) 

e. Equity Impact. While the women’s lacrosse limit is at 32, it is important to note 

the rule differences between the two sports and the significant difference in 

roster size. On average, women’s lacrosse programs have 30-35 student-athletes, 

compared to men’s lacrosse programs with 40-45. 

f. Effective Date. 2013-2014 Academic Year. 
g. SWAVote. 

Championship Date Formula 

a. Recommendation. To host the ACC Championship two weeks prior to the NCAA 

Championship first round (April 2S & 27, 2014). 

iii. Committee Vote. Unanimous. 

iv. Syracuse Position. Support. 

b. Rationale. Non-conference scheduling can be difficult for men’s lacrosse as most 

conferences compete in their conference championship during the weeks 

between the ACC Championship and NCAA Selections. By locking into a 

guaranteed date, the coaches will be better able to schedule non-conference 

dates in advance and to protect rest and recovery prior to the NCAA 

Championship as they see fit. 

c. Budget Impact. None. 
d. Educational Impact. Exams for all five schools are scheduled to begin after this 

date in 2014. 

e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Syracuse, Notre Dame Support; 

Site of the 20:~4 ACC Men’s Lacrosse Championship 

a. Recommendation. To host the 2014 ACC Men’s Lacrosse Championship at PPL 

Park in Philadelphia, Pennsylvania with hosts PPL Park and Inside Lacrosse. 

i. Committee Vote. Unanimous 

ii. Syracuse, Notre Dame Position. Support 

b. Budget Impact. PPL Park has agreed to provide a graduated financial guarantee in 

order to host the Championship. 
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Site of the 2014 ACC Rowing Championship 

a. Recommendation. To host the 2014 ACC Rowing Championship May 17, 2014, at 

Clemson University (Lake Hartwell). 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Bud~;et Impact. None. 

c. Educational Impact. None since all exam dates are prior to May 17. 

d. Equity Impact. None. 
e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Syracuse, Notre Dame, Louisville Support; 

Sports Operation Code - Automatic Qualifier 

a. Recommendation. To edit the ACC Manual as follows, "AUTOMATIC 

QUALIFICATION. To award the Automatic Quali[ier (AQ) to the team with the 

hi.qhest number of points in NCAA events (First Varsity Eiqht, Second Varsity, & 
First Varsity Four). Should the Conference Championship not be held or 

completed due to inclement weather or other circumstances, the automatic 

qualifier will be determined through a coaches’ vote using the pre-championship 

seeding and a conference call." 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Rationale. The group felt that the Conference’s AQ should be the school that 

earned the most points in NCAA events, and points in other championship events 

(currently the Novice 8 boat) should not be considered. 

c. Budget Impact. None. 
d. Educational Impact. None. 

e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Syracuse, Notre Dame, Louisville Support; 

Championship Banquet 

a. Recommendation. To host a conference sponsored banquet at the championship. 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Rationale. The committee expressed that their student-athletes would enjoy a 

banquet while it would also provide another opportunity for the female student- 

athletes to interact at the site of the Championship. All programs would be on-site 

Friday for practice so none of the programs would need to arrive earlier than 

usual for the banquet. Currently, the programs are already having a dinner 

together the night before the championship at each institution’s cost. By allowing 
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the Conference to sponsor a banquet, programming about the history and brand 

of the Conference can be shared. 

c. Budget Impact. At $50 per person, the total cost would be $13,300 to the 

Conference Office budget for seven (7) teams. The Conference would also inform 

ACC Network Marketing about the event so that it could be available to sponsors 

in future years. 

d. Educational Impact. None. 

e. Equity Impact. None. Women’s Golf is the only sport that hosts a social at the 

current time, and the financial support from that event comes from the local 

community’s Tournament Hosts. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. 

Championship Events 

a. Recommendation. To allow either Novice 8 or Third Varsity 8 boats to enter a 

combined race at the ACC Championship. 

i. Committee Vote. Unanimous 

ii. Syracuse Position. Support 

b. Rationale. The choice of either a Novice 8 or Third Varsity 8 boat allows each 

program the flexibility to choose based on its current roster. 

c. Budget Impact. None. 
d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Syracuse, Notre Dame, Louisville Support; 

WOMEN’S SOCCER 
1. Game Management- Vanishing Spray Requirement 

a. Recommendation. To require the use of vanishing spray to mark free kicks by 

middle referees for all conference games in both the regular season and 

postseason. 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. Men’s soccer currently requires the use of vanishing spray in both 

the regular season and postseason. 

e. Effective Date. 2013-2014 Academic Year. 
f. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

Sites of the 2013 ACC Women’s Soccer Championship 

a. Recommendation. To host the quarterfinal round at the top four seeds’ campuses 

on Sunday, November 3, and the semifinals and finals on November 8 & 10 at 

WakeMed Soccer Park. 

i. Committee Vote. 9-2 
ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. It had been previously approved for the 2013 ACC Women’s Soccer 

semifinals and finals to be held at the Maryland SoccerPlex in Germantown, 
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Maryland. Since that vote, the Women’s College Cup has been awarded to 

WakeMed Soccer Park for 2013. The committee wishes to host their 

championship at this site in order to better prepare for the NCAA College Cup. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

3. Video 

a. 

Exchange Policy 

Recommendation. To require the use of an HD camera for use in all conference 

video exchange. 

b. Rationale. The committee feels the use of an HD camera will enhance the quality 

of the video being shared which will enable programs to take full advantage of 

conference video exchange. 

c. Budget Impact. Potentially institutional cost for an HD camera. 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. 

MEN’S SOCCER 

Regular Season - Video Exchange Policy 

a. Recommendation. To edit the men’s soccer video exchange policy as follows: 

"Uploaded video should be taped from center perspective and should be the 

same copy that the home team’s coaches use for scouting are usinq after the 

qame for editinq purposes." 
i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Unanimous 

b. Rationale. The Committee felt the edited language better describes which video 

should be used for exchange purposes. 

c. Budget Impact. None. 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

Dates of the 20:~3 ACC Men’s Soccer Championship 

a. Recommendation. To hold week 9% regular season game on Friday, November 1 
or Saturday, November 2nd at the discretion of the home team; week 10% game 

on Friday, November 8th; the quarterfinal round on the campuses of the top four 

seeds on Tuesday, November 10; and to host the semifinals and finals on 

November 15 & 17. 

i. Committee Vote. 5-4 

ii. Pitt, Syracuse Position. Pitt Support, Syracuse No Support 
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b. Rationale. The committee wishes to allow for more rest and recovery between 

weeks 9 and 10, as well as play more games on weekend dates to allow for better 

home game atmospheres. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. 6-3-3; Pitt, Notre Dame, Louisville Support; Syracuse Abstain 

J 
Site of the 2013 ACC Men’s Soccer Championship 

a. Recommendation. To host the 2013 ACC Men’s Soccer Championship at Maryland 

SoccerPlex, November 15 & 17. 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse, ND, Louisville Position. Support 

b. Rationale. The committee wishes to host the Championship at the Maryland 

SoccerPlex since WakeMed Soccer Park has a facility conflict. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. 

Video Exchange Platform 

a. Recommendation. To use Film Exchange Network (FEN) for one-year for 

conference film exchange purposes. 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse Position. Support 

b. Rationale. The Committee feels that FEN will provide a more user-friendly service 

that can be accessed while teams travel with enhanced customer support. 

c. Budget Impact. $500 per team. 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

SOFTBALL 

Sports Operation Code - Regular Season Scheduling 

a. Recommendation. To edit the Sports Operation Code under Section XVI-la. 

Regular Season Scheduling as follows, "Each team will play a full conference 

schedule. Conference games shall be played as eight three game series and ~,~,e 
two mid-week doubleheaders." 

i. Committee Vote. Unanimous 

ii. Pitt, Syracuse Position. Support 

b. Rationale. This is an editorial change to provide clarification specifying how a full 

conference schedule will be played in 2014 with -~11 teams. The concept was 

previously approved in ,~pri! October 20:~2. 

c. BudRet Impact. None. 

13 
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e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. 
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o Sports Operation Code - Conference Championship Format 

a. Recommendation. To edit the Sports Operation Code under Section XVl-2c. 

Conference Championship Format as follows, "The Softball Championship will be 

an eiqht team sinqle elimination tournament. The team championship will be 
determined bv this event." 

i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. This is an editorial change to provide clarification specifying how the 

Championship will be played in 2014 with-~-gllteams. The concept was 

previously approved in Apri! October 2012. 

c. Budget Impact. None. 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year. 

g. SWAVote. 

J 
Date and Site of the ACC Softball Championship 

a. Recommendation. To host the 2014 ACC Softball Championship May 8-10 at the 

University of Maryland. 

i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Support 

b. Budget Impact. None. 

c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

MEN’S AND WOMEN’S SWIMMING AND DIVING 

Date and Site of the 2014 ACC Swimming and Diving Championships 

a. Recommendation. To host the ACC Diving and Women’s Swimming Championship 

on February 19-22 and the Men’s Swimming Championship February 26 - March 

1, 2014 at the Greensboro Aquatics Center.* 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Pitt, Notre Dame, Louisville Support 

* Greensboro Aquatic Center has already been approved as the Championship site for 

2014. 
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Date and Site of 2014 ACC Men’s and Women’s Tennis Championship 

a. Recommendation. To host a combined 2014 ACC Men’s and Women’s Tennis 
Championship April 24-27, 2014, at Cary Tennis Park. 

i. Committee Vote. 20-3 
ii. Pittsburgh, Syracuse Position. Pittsburgh Opposed, Syracuse Supported 

b. Budp~et Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. None 

e. Effective Date. 2013-2014 Academic Year 

f. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

MEN’S TENNIS 

There are no additional recommendations from the men % tennis committee. 

WOMEN’S TENNIS 

Regular Season - Match Start Times 

a. Recommendation. When ACC schools play each other on consecutive days, if 

there is a 3:00 p.m. original start time or later on the first day, the second day’s 

match may not start before 1:00 p.m., unless agreed upon by the coaches. 

i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. This policy allows for proper rest and recovery when playing on 

consecutive days. 

c. Budget impact. None. 

d. Educational impact. None. 
e. Equity impact. Men’s tennis does not have a policy mandating start times for 

matches played on consecutive days. 

f. Effective Date. 2013-2014 Academic Year. 
g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

VOLLEYBALL 

Regular Season Game Management - Video Exchange Policy 

a. Recommendation. To change the Volleyball Game Management Manual Video 

Exchange Policy to read: "The home team should must upload film by Monday at 

10 a.m. for Thursday, Friday, Saturday and Sunday matches, and by noon on the 

following day for matches on Monday, Tuesday and Wednesday. 

Teams must begin filming from behind the home team’s backs. Additional film 

recommendations are as follows: 
Cameras should must be positioned so that jersey numbers are legible 

All matches must be shot using a hiqh definition digital camera 

It is recommended that the camera shot be zoomed in to catch the net 
poles, both corners of the court, end lines, and the antennae. The court at 

all times should be centered in the picture frame." 
i. Committee Vote. Unanimous 
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ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. Currently, there is a lack of consistency with the quality of video being 

shared for scouting purposes. These changes aim to clearly establish the 

expectations so that no team is put at a competitive disadvantage because of film 

exchange. 

c. Budget Impact. Potential institutional expense of an HD-camera. 

d. Educational Impact. None. 

e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

Regular Season Game Management Manual - Policy and Protocol for Matches 

Recommendation. Add to the Volleyball Game Management Manual Policy and 

Protocol for Matches - Practice Time: "All visiting team practices are closed to 

opposing coaches and players. ~’~"~ ;’~÷~÷"*~ .... m .q^ ÷~,,,~ ~,,o÷ ÷e ~" ....... 

*.earn "~ersenne! e,-’t e¯ ~.he ~ci!i*.,, ,.~.’hi!e ~r~c*.ice is eccurrin"~." 

i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. To improve the consistency of practice protocol within the conference. 

There were times during the 2012 season where coaches and players from the 

home team were present at the visiting team’s practice. 

c. Budget Impact. None. 

d. Educational Impact. None. 

e. Equitvlmpact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

Regular Season Game Management Manual - Game Manager 

a. Recommendation. To revise the Game Management Manual, Game Manager 

section to read: "It is recommended required that each institution designate a 

rep .*e ser,;e ~s the q~me ..~.~.~.~qe;to meet game officials 1.5-1 hour prior to the 

match und meet with visitinq teum prior to the sturt of pructice und mutch und 

provide them with uny in[ormution needed." 

i. Committee Vote. Unanimous 

ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. The Committee felt that by adding in duties for the game manager to 

meet teams prior to the start of practice and the match, all game management 

related questions could be answered in a timely manner. 

c. Budget Impact. Potential Institutional Expense to provide on-site support for 

visiting teams’ practices. 

d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

4. Regular Season Game Management- Film Exchange Provider 

a. Recommendation. To utilize the DataSharing program by Data Project for film 

exchange within the Conference. 
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i. Committee Vote. ii-i 
ii. Pittsburgh, Syracuse Position. Support 

b. Rationale. DataSharing is designed specifically for the sport of volleyball and 

provides digital quality of the new video compressing technologies, producing a 

higher quality video than the Dragonfly system. DataSharing also allows matches 

to be shared through the internet which eliminates the need for teams to have a 

computer on with Dragonfly running 24 hours a day. Coaches had two weeks to 

experiment with the program being voting on the recommendation and were 

pleased with the customer service and quality of video provided. 

c. Budget Impact. $600 per team per season 

d. Educational Impact. None. 
e. Equity Impact. None. 
f. Effective Date. 2013-2014 Academic Year 

g. SWA Vote. Unanimous; Pitt, Syracuse, Notre Dame, Louisville Support 

WRESTLING 

Championship Reimbursement Limit 

a. Recommendation. To increase the championship reimbursement limit from 16 to 

17. 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Rationale. The committee feels that increasing the limit to 17 would give each 

team an opportunity to be reimbursed for their athletic trainer to attend the 

championship. Currently each team can have up to 12 student-athletes in 

uniform and each program has a coaching staff of four. This results in the 

institution not being reimbursed for their athletic trainer or one of their coaches. 

c. Budget Impact. $2,273.79 to the Conference Office Budget 

d. Educational Impact. None. 
e. Equity Impact. None. 

f. Effective Date. 2013-2014 Academic Year. 

g. SWA Vote. 3-1-7-1; Pitt Support 

Date and Site of the 2014 ACC Wrestling Championship 

a. Recommendation. To host the 2014 ACC Wrestling Championship on March 8, 

2014 at Virginia Tech in Blacksburg, Virginia. 

i. Committee Vote. Unanimous 

ii. Pittsburgh Position. Support 

b. Budget Impact. None. 
c. Educational Impact. None. 
d. Equity Impact. None. 

e. Effective Date. 2013-2014 Academic Year. 

f. SWA Vote. Unanimous; Pitt Support 
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The following items were recommended by the Olympic sport committees with a requested 

effective date of the 2014-2015 academic year or after: 

MEN’S LACROSSE 
1. Site of the 2015 ACC Men’s Lacrosse Championship 

a. Recommendation. To host the 2015 ACC Men’s Lacrosse Championship at PPL 

Park in Philadelphia, Pennsylvania with hosts PPL Park and Inside Lacrosse. 

i. Committee Vote. Unanimous 

ii. Syracuse, Notre Dame Position. Support. 

b. BudRet Impact. PPL Park has agreed to provide a graduated financial guarantee in 

order to host the Championship. 

c. Educational Impact. None. 

d. Equity Impact. None. 
e. Effective Date. 2014-2015 Academic Year. 

f. SWA Vote. Unanimous; Syracuse, Notre Dame Support 
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Field Hockey 

Field Hockey 

Gymanstics 

Gymanstics 

Gymanstics 

Men’s 

Lacrosse 

Rowing 

Men’s Soccer 

Championship 

Social 

Officials’ 

Communication 

Devices 

Regular Season 

Scheduling 

Championship 

Reimbursement 

Limit 

Banquet 

Regular Season 

Travel Squad Limit 

Championship 

Banquet 

Video Exchange 

Provider 

To host an ACC Field Hockey Championship Social prior to the start of the 

iChampionship on Wednesday evening. 

iTo require that each institution purchase a 3-person headset communication device 

for use at all home games. 

To allow gymnastics programs to schedule each other in a double round-robin, dual 

meet format. 

To establish a championship reimbursement limit of 20 and a two-night maximum for 

ilodging, 

To host a conference sponsored banquet prior to the Championship. 

To continue a regular season travel squad limit exception for men’s lacrosse. 

To host a conference sponsored banquet prior to the Championship. 

To use Film Exchange Network (FEN) for conference film exchange in 2013. 

Conference Office Expense. 

S40/person =$8,400 

Institutional Expense. 

$1,760 per institution 

Potential Institutional Expense. 

(There could be additional travel costs based 

on current schedules.) 

Conference Office Expense. 

$32,416.12 

Conference Office Expense. 

$50/person =$4,400 

Potential Institutional Expense/Savings. 

(There could be more or less travel costs 

based on current travel squad limits,) 

Conference Office Expense. 

SS0/person = $13,300 (7 teams) 

Institutional Expense. 

$500 per year. 
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Women’s 

Soccer 

Volleyball 

Volleyball 

Volleyball 

Wrestling 

Video Exchange 

Policy 

Video Exchange 

Policy 

Regular Season 

Game 

Management 

Video Exchange 

Provider 

Championship 

Reimbursement 

Limit 

To mandate that all matches be filmed in high-definition. 

To mandate that all matches be filmed in high-definition. 

iTo require that a representative be on-site for all practices. 

iTo utilize the DataSharing system by Data Project for film exchange. 

To increase the championship reimbursement limit from 16 to 17. 

TOTAL BUDGET IMPACT FOR INSTITUTIONAL EXPENSE: 

TOTAL BUDGET IMPACT FOR CONFERENCE OFFICE EXPENSE: 

Potential Institutional Expense. 

(Some schools may have to purchase an HD 

camera.) 

Potential Institutional Expense. 

(Some schools may have to purchase an HD 

camera.) 

Potential Institutional Expense. 

(Some schools are not currently staffing 

practice with a game manager.) 

Institutional Expense. 

$600 per year. 

Conference Office Expense. 

$2,273.79 
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Video Referral 

Power to refer decisions for video review: 

a. The match Umpires, technical table umpire, and student-athletes on the field at the 

time of the incident are the only persons who can request a referral. 

Umpire Referral 

The match umpires and technical table umpire may request a referral to the video review when 

they are not convinced that they have made, or are able to make, the correct decision relating 

to the awarding or disallowing of goals and penalty strokes. 

Referrals shall only relate to whether or not a goal has been legally scored and whether or not a 

penalty stroke has been properly awarded. 

The match Umpires are therefore entitled to request video referral to assist in making decisions 

which include, but are not limited to: 

a. Whether the ball crossed the goal line (within the area bounded by the goal posts and 

crossbar). 

b. Whether the ball was legally played or touched inside the circle by the stick of an 

attacker before the ball crossed the goal line. 

c. Whether the ball travelled outside the circle before it entered the goal during the taking 

of a penalty corner 

d. Whether a breach of the rules has been observed within the attacking 23 meter area in 

the play leading to the awarding or disallowing of a goal. It is then for the match Umpire 

to take any breach into account in reaching their decision. 

Team Referral 

Each team is allowed one team referral request (which must be made from a student- 

athlete in the game to the match Umpires) during any match (including any extra time 

periods but not during a shoot-out competition. 

a. Team referrals will be restricted to decisions within the 23 meter areas relating to 

the award (or non-award) of goals and penalty strokes. The award of personal 

penalty cards may be the subject of a team referral. 

b. Any student-athlete, on the field of play at the time of the incident, can request a 

video referral. 

c. This student-athlete must indicate to the match Umpires that they wish to use their 

referral. They must do so immediately after the incident or decision which is to be 

referred by using the ’T’ signal as well as confirming this verbally to the match 

Umpires. 

d. The player requesting the team referral must inform the Umpires of the exact 

nature of the decision (or non-decision) that their team wishes to be reviewed 

within a maximum of 20 seconds. 
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e. If no question is received within 20 seconds the team referral will automatically 

default to a review of the last decision or non-decision relating to the award (or 

non-award) of a goal or penalty stroke. 

f. The match umpires then requests video referral assistance using a ’T’ signal to 

denote a team referral. They communicate with the tv production truck by headset 

whatever information is necessary. 

g. In the event that the referral is upheld or the video is determined to be inconclusive 

(including through not having the correct replays available, the ball never being in 

the shot in the replays, the footage being of insufficient quality to permit a decision 

or technical problems with the referral equipment), the referring team retains its 

right of referral. 

h. In the event of the call on the field being confirmed, the referring team loses its 

right of referral. 

i. A team referral that has already been adjudicated upon may not be the subject of a 

subsequent referral or protest by the opposing team. 

Referral Process 

o 

There will be a monitor located at the technical table between the team benches along with a 

headset connected to the broadcast production truck. 

The match umpires may communicate with the truck to view as many replays from every 

available camera angle as necessary to reach a decision. 

The final decision, including any matter of interpretation, remains with the match umpires. 

The match umpires should communicate to each head coach the final decision before resuming 

play. 

The technical table umpire should communicate to the PA announcer their decision. The PA 

announcer shall announce in the following manner: 

a. When the referral upholds the original call: 

i. "After reviewing the play, the umpires have determined the goal called on the 

field will stand. [Insert referring team] is now out of video referrals." 

ii. "After reviewing the play, the umpires have determined that the call on the field 

shall stand, no goal. [Insert referring team] is now out of video referrals." 

iii. "After reviewing the play, the umpires have determined the penalty shot call on 

the field will stand. [Insert referring team] is now out of video referrals." 

iv. "After reviewing the play, the umpires have determined the call on the field 

shall stand, no penalty shot will be awarded. [Insert referring team] is now out 

of video referrals." 

b. When the referral reverses the original call: 

i. "After reviewing the play, the umpires have determined the goal was scored by 

legal means." [Insert referring team] retains their video referral." 
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ii. After reviewing the play, the umpires have determined that [insert reason for 

disallowing goal]. Therefore, there is no goal. [Insert referring team] is now out 

of video referrals." 

iii. After reviewing the play, the umpires have determined that [insert reason for 

awarding a penalty stroke]. As a result, {insert team] is awarded a penalty 

stroke. [Insert referring team] retains their video referral." 

iv. After reviewing the play, the umpires have determined that [insert reason for 

disallowing a penalty stroke]. As a result, [insert team] will not be awarded a 

penalty stroke. [Insert referring team] retains their video referral." 

When the referral is inconclusive: 

i. "After reviewing the play, the umpires have determined that the video is 

inconclusive. The call on the field stands. [Insert team] retains their video 

referral." 
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Proposal No. Description                                     Total 
ACC Big Ten Big 12 Pac-12 SEC 

Overrides 
RWG 11-2 Suspended. (recruiting coordination functions) 
RWG 11-3-B Prohibition on in-person scouting of opponents. 94 6 0 1 2 1 
RWG 11-4 Off-campus recruiters. 9 2 0 0 0 0 
RWG 12-1 Definition of actual & necessary expenses. 1 1 0 0 0 0 
RWG 12-2 Calculation of expenses on annual basis. 2 2 0 0 0 0 
RWG 12-3 Limited benefit over actual & necessary expenses. 2 1 0 0 0 0 
RWG 12-4 Competition expenses from outside sponsor. 10 2 0 0 0 0 
RWG 12-5 Prize money from team or event sponsor. 5 1 0 0 0 0 
RWG 12-6 Training expenses from government entity. 2 1 0 0 0 0 
RWG 13-1 Communication/contact with committed PSA. 4 1 0 0 0 0 
RWG 13-3     Restrictions on phone calls & electronic 

83        12        3        1       6       1 
correspondence. 

RWG 13-4 Distribution of information to prospects.                    1 1 0 0 0 0 
RWG 13-5-A Suspended. (recruiting materials) 
RWG 13-7 Publicity restrictions after commitment. 9 2 0 1 0 0 
RWG 13-8 Camp employment of student-athletes & prospects. 15 4 0 3 1 3 
RWG 14-1 Eliminate unnecessary legislation. 10 1 0 1 0 0 
RWG 16-1 Awards after enrollment. 3 1 0 0 0 0 
RWG 16-2 Expenses to receive noninstitutional awards. 4 1 0 1 0 0 
RWG 16-3 Academic & support services. 14 2 0 2 0 0 
RWG 16-4 Medical expenses. 14 2 0 1 0 0 
RWG 16-5 Benefits to family members. 11 3 0 1 0 0 
RWG 16-6 Entertainment with practice & competition. 28 3 0 1 0 0 
RWG 16-7 Expenses for practice & competition. 22 3 0 2 0 0 
RWG 16-8 Expenses for national team tryouts & participation. 4 1 0 0 0 0 
RWG 20-1 Division I collegiate model commitments. 1 0 0 0 0 0 
2013-1 WBB recruiting model 43 6 0 0 0 3 
2013-2 WBB on-campus evaluations 3 2 0 0 0 0 
2013-3 WBB summer access 6 2 0 0 0 1 

*Based on 2013-14 conference membership 
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NCAA Membership 

PROPOSAL NO. 2013-15- 
NCAA MEMBERSHIP--ACTIVE 
MEMBERSHIP--CONDITIONS 
AND OBLIGATIONS OF 
MEMBERSHIP-- 
CATASTROPHIC SPORT 
INJURY REPORTING 

Source: NCAA Division I 
Championships/Sports Management 

Cabinet (Committee on 
Competitive Safeguards and 
Medical Aspects of Sports) 

Effective Date: August 1, 2014 

PROPOSAL NO. 2013-16- 
NCAA MEMBERSHIP--ACTIVE 

MEMBERSHIP--CONDITIONS 

AND OBLIGATIONS OF 
MEMBERSHIP--DESIGNATION 

OF TEAM PHYSICIAN 

To specify that an active 

member institution shall submit 

data detailing student-athlete 
catastrophic fatalities, near 

fatalities and catastrophic 

injuries to the NCAA on an 

annual basis pursuant to policies 
and procedures that govern such 

data as determined by the 

Committee on Competitive 
Safeguards and Medical Aspects 

of Sports. 

To specify that an active 

member    institution    shall 
designate a physician to serve as 

team physician for each of its 
intercollegiate teams; that the 

team physician shall be a 

medical doctor or osteopathic 

The NCAA Principle of Student-Athlete Well-Being 
states it is the responsibility of each member institution 
to protect the health of, and provide a safe 
environment for, each of its student-athletes. Although 
catastrophic injuries are rare in occurrence, this area is 
one of the most important data points for NCAA sports 
safety and prevention. On average each year, member 
institutions already report 60 student-athlete total 
fatalities, with four occurring on the field of play. 
Thus, this reporting would be rare and not 
burdensome. Knowing exactly what happens during 
these incidences is critical to implementing prevention 
intelwentions. These catastrophic incidences would be 
captured through an online portal, allowing an easy 
and consistent structure for all institutions. The 
program would be directly tied to the NCAA 
catastrophic insurance program and the national 
catastrophic sport injm3~ reporting program. Finally, 
this proposal promotes student-athlete safety and well- 
being by providing the foundation for appropriate 
healthcare oversight, critical prevention and response 
to catastrophic health and safety issues and sudden 
death related to athletics participation. 
The NCAA Principle of Student-Athlete Well-Being 
states it is the responsibility of each member institution 
to protect the health of, and provide a safe 
environment for, each of its student-athletes. In a 2011 
athletics healthcare survey of the membership, of the 
583 institutions (53 percent) that responded, 96 percent 
reported that they already designate a team physician 



Source: NCAA Division I 
Championships/Sports Management 
Cabinet (Committee on 
Competitive Safeguards and 
Medical Aspects of Sports) 

physician with a current license 
in good standing to practice 
medicine in the state or province 
in which the institution is 
located; and that the team 
physician shall be authorized to 
oversee the medical services for 
injuries and illnesses incidental 
to a student-athlete’s 

in intercollegiate participation 
athletics. 

Effective Date: August 1, 2014 

PROPOSAL NO. 2013-17- 
ATHLETICS PERSONNEL-- 

CONDUCT OF ATHLETICS 

PERSONNEL--FIRST AID, CPR 
AND AED CERTIFICATION 

Source: NCAA Division I 
Championships/Sports Management 
Cabinet (Committee on 
Competitive Safeguards and 
Medical Aspects of Sports) 

Effective Date: August 1, 2014 

To specif~v that each head coach 
and any other coach (including a 
strength and conditioning coach) 
who is employed full-time by 
the institution shall maintain 
current certification in first aid, 
cardiopulmonary resuscitation 

external (CPR) and automatic 
defibrillator (AED) use. 

and 27 percent of the physicians were employed by the 
athletics department. Only 83 percent noted that a 
physician had oversight of their certified athletic 
trainers, which is required for their professional 
practice. A physician or a physician’s designee is 
required for both the medical examination and 
concussion return-to-play legislation. This proposal 
would ensure that institutions are meeting the minimal 
requirements for these policies and oversight 
responsibilities. In addition, this proposal promotes 
student-athlete safety and well-being by providing the 
foundation for appropriate healthcare oversight, 
critical prevention and response to catastrophic health 
and safety issues and sudden death related to athletics 
participation. 

Personnel 
The NCAA Principle of Student-Athlete Well-Being 
states it is the responsibility of each member institution 
to protect the health oK and provide a safe 
environment for, each of its student-athletes. The 
cardiac sudden death rate in NCAA student-athletes is 
one in 40,000; ho~vever, three in every 1,000 student- 
athletes may have an underlying heart condition. The 
typical emergency response time is eight to l0 
minutes, and survival rates decrease 10 percent every 
minute. First aid, CPP~ and AED training is paramount 
for rendering first response emergency care. This 
certification requirement is intended to provide initial 
care until more skilled responders arrive to an 
emergency situation and is not intended to replace 
appropriate medical care and coverage. Mandatory 
CPR certification of coaches for every practice, 
conditioning session, and event is the key preliminary 
step toward activating medical care response for 
student-athletes. The growth of practice opportunities 
that include year-round exposures and extensive out- 
of-season sessions has greatly increased the likelihood 
that coaches will be the first to respond to a collapsed 
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PROPOSAL NO. 2013-18- 
ATHLETICS PERSONNEL-- 

CONDUCT OF ATHLETICS 

PERS ONNEL-- S TRENGTH AND 
CONDITIONING COACHES-- 

NATIONALLY RECOGNIZED 

CERTIFICATION 

Source: NCAA Division I 
Championships/Sports Management 

Cabinet (Committee on 
Competitive Safeguards and 

Medical Aspects of Sports) 

To specify that any individual 
who designs, conducts or 

monitors     strength and 
conditioning activities is 
required to maintain strength 

and conditioning coach 
certification through a nationally 

recognized certification 
program. 

Effective Date: August 1, 2014 

student-athlete. 

The NCAA Principle of Student-Athlete Well-Being 

states it is the responsibility of each member institution 

to protect the health of, and provide a safe 

environment for, each of its student-athletes. Based on 
the number of sudden deaths that have occurred during 

conditioning sessions, it is appropriate to establish a 

certification requirement that would institute a 

minimum standard for staff who design and conduct 
one of the highest risk athletics activities. In March 

2012, the Committee on Competitive Safeguards and 

Medical Aspects of Sports released an article on the 
components institutions should consider in identi~ing 

a nationally recognized certification program. This 
proposal promotes student-athlete safety and well- 
being by providing the foundation for appropriate 

healthcare oversight, critical prevention and response 

to catastrophic health and safety issues and sudden 
death related to athletics participation. 

Playing and Practice Seasons 

PROPOSAL NO. 2013-19 - 
PLAYING AND PRACTICE 

SEASONS--FOOTBALL-- 
PRESEASON PRACTICE-- 

AFTER F1VE-DAY 

ACCLIMATIZATION PERIOD-- 
THREE-HOURS OF RECOVERY 

TIME BETWEEN ANY 

SESSIONS 

Source: NCAA Division I 
Championships/Competition 

Cabinet (Committee on 
Competitive Safeguards and 

Medical Aspects of Sports) 

Effective iDate: Immediate 

In football, to require at least 
three continuous hours of 
recovery time for student- 
athletes between any sessions 
(e.g., practices, walk-throughs) 
occurring during the preseason 
practice period and after the 
five-day acclimatization period. 

The NCAA Principle of Student-Athlete Well-Being 
states it is the responsibility of each member institution 
to protect the health of, and provide a safe 
environment for, each of its student-athletes. Although 
deaths from football drills have been reduced, risk 
exists and is greatest throughout the preseason period, 
not just during the first five days. Research supports 
heat acclimatization extending over a 14-day period. 
Therefore, risk extends beyond the five days, with 
additive effects of the environment, physical activity 
and equipment playing a role. The three-hour recovery 
period is important to allow student-athletes to 
dissipate and reduce body heat, eat food for energy, 
rehydrate and to prepare the body, both mentally and 
physically, for the next session. The opinion of sports 
medicine and sports science research experts is that 
three hours generally provides adequate recovery time 
to achieve the goals of recovery between practice 
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To specify that a student-athlete 
who, as a result of a drug test 
administered by the NCAA, is 
found to have used a substance 
in the banned drug class "street 
drugs" (in accordance with the 
testing methods authorized by 
the Executive Committee) shall 
be charged with the loss of 
competition during a minimum 
of 50 percent of a season in all 
sports (at least the first 50 
percent of all contests or dates of 
competition in the season 
following the positive test). 

PROPOSAL NO. 2013-20- 
CHAMPIONSHIPS AND 

POSTSEASON FOOTBALL-- 
ELIGIBILITY--INELIGIBILITY 

FOR USE OF BANNED 

DRUGS--DURATION OF 

INELIGIBILITY--STREET 
DRUGS 

Source: NCAA Division I 
Championships/Competition 

Cabinet (Committee on 
Competitive Safeguards and 

Medical Aspects of Sports) 

Effective Date: August 1, 2014; for 

tests occurring on or after August 1, 

2014. 

To add women’s triathlon as an 
emerging sport for women and 
establish legislation related to 
athletics personnel, amateurism, 
recruiting, financial aid, playing 

PROPOSAL NO. 2013-21 - 

DIVISION MEMBERSHIP, 

PERSONNEL, AMATERUISM, 
FINANICAL AID, AND 
PLAYING AND PRACTICE 

sessions. Reducing this recovery time increases risk of 

negative effects associated with inadequate recovery. 
Dehydration has been shown to influence player safety 

as well as decrease exercise performance. Participation 
in strenuous activities while incurring environmental 
stress with additional equipment and/or clothing has 

also been proven to increase the risk of Exertional 

Heat Illness (EHI) occurrence in football. 

Championships and Postseason Football 
In December 2010, the NCAA Committee on 
Competitive Safeguards and Medical Aspects of 

Sports (CSMAS) held a special Ma~juana Summit to 
exanfine aspects of the NCAA marijuana policy, 

including medical marijuana and the penalty for a 

positive drug test. The committee recommended a 

reduction in the penalty for a marijuana positive drug 

test, as marijuana is not a performance enhancer, and 
not considered "cheating" in the same way as 

perfornmnce enhancing drugs. In addition, with a 
lesser sanction, there is more of an opporttmity for 

member institutions to intervene and assist their 
student-athletes to correct the behavior. Requiring a 
student-athlete to be withheld from 50 percent of the 

next season of competition in all sports after testing 

positive for a street drug remains one of the most 

severe standards of any sports-governing body, and 
will continue to be perceived as a serious penalty. 

Reducing the sanction provides the student-athlete the 

opportunity to remain in the program and participate in 

campus intelwention (e.g., education, counseling 

and/or treatment) to correct behavior and then return to 
competition. 

Division Membership 
Significant support exists for triathlon to be added as 

an emerging sport for women, including support from 

institutions and national governing bodies. Data 
indicates that USA Triathlon’s female membership has 

increased from 11 percent in the early 1990s, to 37 
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SEASONS--EMERGING 
SPORTS FOR WOMEN-- 
WOMEN’ S TRIATHLON 

Source: NCAA Division I 
Legislative Council (Administrative 
Committee) (Committee on 
Women’s Athletics) 

Effective Date: August 1, 2014 

PROPOSAL NO. 2013-22- 
DIVISION MEMBERSHIP AND 
PLAYING AND PRACTICE 

SEASONS--DIVISION I 

MEMBERSHIP 

REQUIREMENTS--MINIMUM 
DATES OF COMPETITION-- 

WOMEN’S RUGBY 

and practice seasons 
membership, as specified. 

percem at the end of 2012 (50,136) and 404 females 
(40 percent of the total; 85 collegiate women’s 
programs) participated in the 2013 USAT Collegiate 
National Championships. One hundred sixty-two club 
teams are registered with USA Triathlon (117 Division 

Source: NCAA Division I 
Legislative Council (Administrative 
Committee) (Committee on 
Women’s Athletics) 

Effective iDate: August 1, 2014 

PROPOSAL NO. 2013-23 - 
DIVISION IMEMBERSHIP-- 

SPORTS SPONSORSHIP-- 

MINIMUM NUMBER OF 
CONTESTS--WOMEN’S SAND 

VOLLEYBALL 

Source: NCAA Division I 
Legislative Council (Administrative 

In women’s rugby, to specify 
that an institution shall limit its 
total playing schedule with 
outside competition during the 
institution’s playing season to 16 
dates of competition (15-a-side 
and/or seven-a-side); further, to 
speci~ that an institution may 
count two contests per year 
against collegiate club teams 
toward meeting minimum- 
contest requirements and that 
15-a-side and seven-a-side 
competition would count toward 
meeting minimum-contest 
requirements. 

In women’s sand volleyball, to 
eliminate the requirement that 
no other competition may occur 
on the day of a dual competition 
in order for such competition to 
count toward the minimum 
requirement of three dual, one- 
day competitions; further, to 
speci~ that only one contest per 

I; 14 Division II and 22 Division III). It is expected 
that the addition of women’s triathlon will produce a 
significant increase in participation opportunities for 
women, as well as provide the membership with a new 
option for sponsorship of a women’s sport. 
These proposed changes to women’s rugby are 
designed to help grow the sport and are supported by 
USA Rugby. Permitting institutions to use a 
combination of 15-a-side (current format) and seven-a- 
side to meet the current sports -sponsorship 
requirement (9 contests) allows the sport to take 
advantage of the growing popularity of seven-a-side 
competition, which is the Olympic format. This 
approach is flexible and allows each institution to 
determine the best ~vay to meet the minimum-contests 
requirement based on its location and availability of 
opponents. The use of contests against collegiate club 
teams is similar to the model used in women’s sand 
volleyball, another emerging sport for women. Lastly, 
the limitation on contests in Bylaw 17 is being 
changed to a limitation on dates of competition. It is 
anticipated that institutions will play multiple seven-a- 
side contests during one day, but only one rugby 15-a- 
side match during one day. 
Current legislation, intended to promote earnest 
sponsorship of sand volleyball, inadvertently prohibits 
additional competition on three days. A blanket waiver 
was granted in March 2013 by the NCAA Division I 
Legislative Council Subcommittee for Legislative 
Relief to permit additional competition on the dates of 
the three required one-day, dual competitions without 
allowing any additional competition on the same day 
to count to,yard meeting the minimum contest 

Page { PAGE } of { NUMPAGES } 
8/15/2013 



Committee) (Committee on 
Women’s Athletics) 

Effective Date: August 1, 2014 

day shall count toward meeting 
the minimum requirement of 
three      dual,      one -day 
competitions. 

requirements. This proposed change would establish 
the current relief provided by the waiver as legislation. 
The requirement that only one contest per day shall 
count toward meeting the minimum of three dual, one- 
day competitions will maintain the current number of 
competitive opportunities for student-athletes. Twenty- 
three of 28 institutions that sponsored sand volleyball 
for the 2012-13 academic year competed on at least 
eight separate days. Finally, American Volleyball 
Coaches Association supports this proposed change. 
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Fl’om: 

Sent: 

To: 

Subject: 

Sam Pardue <slpposc@ncsu.edu~ 

Tuesday, November 19, 2013 3:01 PM 

Broome, Li ssa L <lbroome@emaJl.unc.edu> 

Re: Guskeiwicz? 

Lissa 

I did have a conference call ruth Brad, John and Erik Albright a week and a half ago. My position was that the issue was already in the public domain and that the 

desire of the FARs to learn more about concussions was frankly a moral and ethical issne. A failure to better inforn~ ourselves was problematic for me. At present the 

conference does not es*ablish policies relative to concussions but inslead seeds that responsiNli~ to its member inslitutions. The concern of our formally inviting 

someone, in Erik’s mind, placed ns at greater risk of potential litigation. 

We compromised and Brad is looking tbr a time that we (FARs and ADs) might meet with the medical statt; to review what is currently known. Bottom line is that they 

were not comfortable with us moving ahead with a session in December. I still hold out hope that we might do so in Lago Mar. Sorry I totally blanked on letting you 

know. For now Kevin’s presentation is still in a holding pattern. 

On a sad note a high school football player died in A~izona. 

High school football player Charles Youvella’s death came under ordinmy circumsIances during a playoffgame 

http:/i~x~vw.azcentral.conv’sports/prep~’articles/201311 ~2high-~h~-f~tba~l-plavers-death-came-under-~rdinap~-cii~umstances.htm~‘‘nc~ick check=l 

On 11,19/2013 2:28 PM, Broome, Lissa I, wrote: 

Hi Sam -Any resolution on this? Bubba suggested perhaps holding this discussion under the rubric of "student-athlete well-being" and having him 

address his aspect of that issue. 

I just wanted to know if Kevin was still thinking he might be coming to Charlotte in December or whether we will indeed have him in Ft. Lauderdale in 

late January. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt~://www:law.unc.edu[centers/bankin~ Access 
my papers on SSRN at: .-h--t--t-p-~;/-/--s--s-~-r~-n-~~-c--~-~-n-~/--a-~-u--t-~-h---~--r--.---.~-2---4--8--Z~-2---~- 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 

Samuel L. Pardue 

Associate Dean & Director, Academic Programs 

College of Agriculture and Life Sciences 

Faoulty ALhietio Represent:ative 

NC State University 

Raleigh, NC 27695-7642 

919-515-2614 Veice 

919-515-5266 FAX 

"All electronic mail messages in connection with State business whioh are sent to or received by this account are subject to th 



From: 

Sent: 

To: 

Subject: 

Sam Pardue <slpposc@ncsu.edu~ 

Tuesday, November 19, 2013 3:12 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

Re: Guskeiwicz? 

I roll let hi~n know. Maybe he will get an oppormnib~ ~o speak in Lago Mar or Amelia island’? I roll have further discussions with Brad in Chaxlotte. 

Sam 

On 11/19/2013 3:03 PM, Broome, Lissa L wrote: 

Hi Si~m -[hanks, SI~f1L l)o,:_~s t(,-_~vi[l I~now [hi~: he w~lJ m?~: be com~[lg ill December? 

kissa 

F~m: Sam Pardue [mail~:slpposc@ncsu.edu] 
Sent: Tuesday, November 19, 2053 3:01 PN 

To: Broome, Lissa L 
Subject: Re: Guskeiwicz? 

Lissa 

I did have a conference call with Brad, John and Erik Albright a week and a half ago. My position was that the issue was already in the public domain 

and that the desire of the FARs to learn more about concussions was frankly a moral and ethical issue. A failure to better inform ourselves was 

problematic for me. At present the conference does not establish policies relative to concussions but instead seeds that responsibility to its member 

institutions. The concern of our formally inviting someone,in Erik’smind, placed us at greater risk of potential litigation. 

We compromised and Brad is looking for a time that we (FARs and ADs) might meet with the medical staffs to review what is currently known. Bottom 

line is that they were not comfortable with us moving ahead with a session in December. I still hold out hope that we might do so in Lago Mar. Sorry I 

totally blanked on letting you know. For now Kevin’s presentation is still in a holding pattern. 

On a sad note a high school football player died in Arizona. 

High school football player Charles Youvella’s death came under ordinary circumstances during a playoff game 

http:i!www.azcentral.comisportsipreps/articlesi20131t 112high-school-football-players-death-came-under-ordinary-circumstances.html? 

nclick check=l 

Sam 

On 11/19/2013 2:28 PM, Broome, Lissa L wrote: 

Hi Sam - Any resolution on this? Bubba suggested perhaps holding this discussion under the rubric of "student-athlete well-being" and 

having him address his aspect of that issue. 

I just wanted to know if Kevin was still thinking he might be coming to Charlotte in December or whether we will indeed have him in Ft. 

Lauderdale in late January. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:]]ssrp~com/aut!~or=248720 

Description: 
htt p:/h~w law. u nc ed u/ima ges/n ews/media/ba n kin g fin a n ce 
web 542.jpg 
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AGENDA 

Atlantic Coast Conference 
Legislative Meeting 

Faculty Athletics Representatives and Senior Woman Administrators 

Westin Charlotte Hotel, Charlotte, North Carolina 

Saturday, December 7, 2013 - 8:30 a.m. to 11:00 a.m. - Tryon Room 

Welcome Remarks Dr. Sam Pardue 

Review of Selected Legislative Proposals and Other NCAA Issues Brad Hostetter!ft~[att 

Burgemeister 

Proposal No. 2013-18 - ATHLETICS PERSONNEL -- CONDUCT OF ATHLETICS 

PERSONNEL -- STRENGTH AND CONDITIONING COACHES -- NATIONALLY 
RECOGNIZED CERTIFICATION 

Proposal No. 2013-19 - PLAYING AND PRACTICE SEASONS - FOOTBALL -- 

PRESEASON PRACTICE -- AFTER F1VE-DAY ACCLIMATIZATION PERIOD -- THREE 
HOURS OF RECOVERY TIME BETWEEN ANY SESSIONS 

Proposal No. 2013-24 - ATHLETICS PERSONNEL -- COUNTABLE COACH 

Proposal No. 2013-26 - RECRUITING -- INITIAL DATE FOR COMMUNICATION -- NO 

LIMITS ON COMMUNICATION -- SPORTS OTHER THAN BASKETBALL, CROSS 

COUNTRY/TRACK AND FIELD, IFOOTBALL AND SWIMMING AND DIVING 

Proposal No. 2013-31-A - AWARDS, BENEFITS AND EXPENSES -- MEALS 

INCIDENTAL TO PRACTICE ACTIVITIES AND NONCOMPETITIVE EVENTS AND 

SNACKS AT ANY TIME 

f. Proposal No. 2013-31-B - AWARDS, BENEFITS AND EXPENSES -- MEALS 

INCIDENTAL TO PARTICIPATION 

Other Business 

Initial-Eligibility Video Concept. Hostetter 

January Meeting Agenda Items. 

4. Adjournment 



Summary of Institutional Positions on NCAA Proposed Legislation 
Legislative Meeting - December 7, 2013 

2013-15 NCAA MEMBERSHIP-- ND BC - Support the concept, but why isn’t this part of IPP or 
ACT1AIE MEMBERSHIP-- 

CONDITIONS AND 
OBLIGATIONS OF 

MEMBERSHIP-- 

CATASTROPHIC SPORT 
INJURY REPORTING 

(Page 4) 

SUPPORT 

BC, CU, DU, 
FSU, GT, UL, 

MID, UM, 
UNC, NCSU, 

UP, SU, 
UVA, VT, 

WF 

15 

Sports Medicine Manual? 
FSU - Support concept, but questions about whether or not 
NCAA manual is most appropriate place for such 
legislation. 
MD - The institution understands the importance of required 
reporting so that meaningful data can be collected regarding 
sports injuries. 
ND - Regarding Proposals 2013-15 through 2013-18, we 
support the underlying goal of promoting student-athlete 
safety and well-being, but we do not believe that the 
requirements should be adopted as legislation. Adding these 
requirements to the NCAA manual shifts oversight and 
monitoring a~vay from the sports medicine/sports 
performance staff to the compliance staff, which has far less 
expertise in these areas. We are aware that a comprehensive 
manual of sports medicine "best practices" is forthcoming, 
and we believe that requirements such as those proposed in 
2013-15 through 2013-18 should be included therein. 
Finally, specifically with regard to 2013-15, the Institutional 
Performance Program (IPP) is designed to add structure and 
value to the collection of institutional data. Collection of 
data on catastrophic injuries should be added into the 
comprehensive data collection plan for the membership. 
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Institutional Positions on Proposed Legislation 
December 2013 

2013-16 NCAA MEMBERSHIP-- CU, DU, BC, MD, ND BC - Should be part of IPP or Sports Medicine Manual. 
(Page 5) 

SUPPORT 

2013-17 
(Page 6) 

ACT~’E MEMBERSHIP-- 
CONDITIONS AND 

OBLIGATIONS OF 
MEMBERSHIP-- 

DESIGNATION OF TEAM 

PHYSICIAN 

FSU, GT, UL, 
UM, UNC, 
NCSU, UP, 
SU, UVA, 
VT, WF 

13 
CU, DU, 

FSU, GT, UL, 
ATHLETICS PERSONNEL-- 

CONDUCT OF ATHLETICS 

UM, UNC, 
NCSU, UP, 
UVA, VT, 

WF 

PERSONNEL--FIRST AID, 
CPR AND AED 

CERTIFICATION 

12 

3 
BC, MD, ND, 

SU 

4 

SUPPORT 

FSU - Support concept, but questions about whether or not 
NCAA manual is most appropriate place for such 

legislation. 
MD - As we move toward a regulatory model that permits 

more institutional autonomy, this type of proposal should 

not be legislated. This is something better left for "best 

practices" documents. 

UNC - Should this be an NCAA bylaw or included in the 
competitive medical safeguards? 

ND - See comment on 2013-15. This proposal seems most 
aptly labeled a "best practice," which the NCAA should 

develop for implementation at member institutions. 

BC - Coaches hired mid-season would be unable to conduct 
any activities without being certified. 

FSU - Support concept, but questions about whether or not 
NCAA manual is most appropriate place for such 

legislation. 
MD - This is something better left for "best practices" 
documents. Furthermore, sports medicine staff- most of 

whom are already certified in this area - are best positioned 

to provide medical assistance. Our sports medicine staff 
noted that, while it might make sense for strength and 

conditioning coaches to be certified in this area, it would not 

make sense for head and position coaches. 

UNC - Perhaps suggest a grace period to allow new hires to 

be certified. 
ND - See comment on 2013-15. This proposal seems most 
aptly labeled a "best practice," which the NCAA should 

develop for implementation at member institutions. 

SU - The requirement for a countable Head or Assistant 

Coach to have the certification should be limited to those 
sport programs without athletic trainers who are on site. If 
the team has an athletic trainer on site for all team practice 

related activities, the Head and/or assistant coaches should 
not be required to maintain the certifications. 
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Institutional Positions on Proposed Legislation 
December 2013 

2013-18    ATHLETICS PERSONNEL-- NCSU BC - Academic degree is more important. Should also be 
(Page 8) 

SUPPORT 

2013-19 
(Page 39) 

CONDUCT OF ATHLETICS 
PERSONNEL--STRENGTH 

AND CONDITIONING 
COACHES--NATIONALLY 

RECOGNIZED 

CERTIFICATION 

CU, GT, UL, 
UM, UNC, 

PLAYING AND PRACTICE 

UP, SU, 
LWA, VT, 

WF 

BC, DU, 
FSU, MD, 

ND 

OPPOSE 

10 
CU, DU, UL, ~BC, FSU, GT, 

part of Sports Medicine Manual instead. 
DU - We support the concept but are concerned that the 

proposal is overbroad (see Q&A #2). 
FSU - Mandate should not be imparted onto head and 

assistant coaches who are conducting S&C activities 

separate from regular practice or skill instruction. Concerns 

still remain that the language in the proposal is inconsistent 
with best practices published in the NCAA sports medicine 

handbook. 
MD - As we move toward a regulato~~ model that permits 
more institutional autonomy, this type of proposal should 

not be legislated. This is something better left for "best 

practices" documents. However, it should be noted that the 

sports medicine staff did believe that certification requiring 
continuing education might promote an awareness regarding 

trends and issues that cause injuries. 

UNC - Q&A should clarify whether this is meant to cover a 
sport-specific coach who is directing a weight workout or a 

team run. 
ND - See comment on 2013-15. In addition, the concept of 
"national certification" is vague in this context; without 

further identification or development of certifying entities in 

this field, we do not believe that certification will add 
substantial value. 
SU - Applicable to Strength and Conditioning Coaches 
only. This should not be applicable to a Head or Assistant 

coach ~vho conducts strength/conditioning activities outside 
of the supervision of a certified strength/conditioning coach. 

UVA - Support only if this applies to strength and 
conditioning coaches which is how we read the proposal. 

BC - Concept of"session" needs clarification. What about 

SEASONS--FOOTBALL-- 
PRESEASON PRACTICE-- 

AFTER FIVE-DAY 
ACCLIMATIZATION 
PERIOD--THREE HOURS OF 

RECOVERY TIME BETWEEN 

ANY SESSIONS 

UVA, VT, 
WF 

MD, UM, 
UNC, NCSU, 
ND, UP, SU 

practice, followed by time to shower, followed by a 
meeting? If that’s two sessions, we oppose. 
DU - Agree with Legislative Council recommendation. 
FSU - Would support if team/position meetings and film 
review were pernfissible during the three-hour recovel~£ 
period. 
GT - Support the three hour break, but with meetings and 
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Institutional Positions on Proposed Legislation 
December 2013 

fihn being allowed during this time. 
UL - More flexibility? 
MD - The proposal does not permit for film review or team 
meetings during the recovery time. As a practical matter, 
therefore, this will result in student-athletes being required 
to report earlier in the day for such activities. Furthermore, 
many strength and conditioning sessions during preseason 
are geared toward rehabilitation and recovery, and this 
proposal could hinder those efforts. 
UM - Miami would support having the three hour period 
between physical practice sessions, but does not think it is 
necessary with film. In addition, Miami believes a 
clarification is needed related to practices shortened because 
of weather. 
UNC - As written, this does not seem to permit film review 
or meetings to occur during the 3-hour recovery period. We 
would support if these activities could occur during the 
recovery period to maximize the use of the student-athlete’s 
time. This would still permit the physical recovery time that 
is the main point of this change. 
NCSU - Would support if film review and team meetings 
allowed. In its present form, the legislation prolongs the 
SA’s day. 
ND - We oppose this proposal as written. We would 
support this proposal if it were anaended to clarify that 
meetings and fihn review are permitted during student- 
athlete recovery time. 
UP -Agree with Legislative Council recommendation that 
team meetings and film review be permitted during student- 
athlete recovery time. 
SU - If student-athletes can be required to be in the facility 
they should be permitted to revie~v film and attend team 
meetings. Realistically, if you are going to require the 
athletes to be in the building, what do you think they will be 
doing? This creates a monitoring issue. 
UVA- Support only if the Legislative Council’s 
recommendation that team meetings and film revie~v be 

6 10 0 allowed during the recovery time. 
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2013-20 CHAMPIONSHIPS AND 
(Page 41) 

OPPOSE 

2013-21 
(Page 44) 

SUPPORT 

2013-22 
(Page 5 l) 

SUPPORT 

2013-24 
(Page 9) 

POSTSEASON FOOTBALL-- 
ELIGIBILITY FOR 
CHAMPIONSHIPS-- 
STUDENT-ATHLETE 
ELIGIBILITY-- 
INIELIGIBILITY FOR USE OF 
BANNED DRUGS-- 
DURATION OF 
INELIGIBILITY--STREET 
DRUGS 
DIVISION MEMBERSHIP, 
PERSONNEL, AMATEURISM, 
FINANCIAL AID, AND 
PLAYING AND PRACTICE 
SEASONS--EMERGING 
SPORTS FOR WOMEN-- 
WOMEN’S TRIATHLON 

DIVISION MEMBERSHIP AND 

OPPOSE 

DU, UM, 

UNC, ND, 
WF 

BC, CU, DU, 

FSU, GT, UL, 

MD, UM, 

UNC, NCSU, 
ND, UP, SU, 

UVA, VT, 
WF 

16 
UL, ND 

BC, CU, FSU, 
GT, UL, MD, 
NCSU, UP, 

SU, UVA, VT 

11 

0 

BC, CU, DU, 

BC - Maybe a distinction should be made between 
marijuana and other street drugs. 
MD - The athletics department believes the current 
appellate process for reducing penalties stemming from 
marijuana use is sufficient. 
NCSU - SAAC opposed; viewed as "going soft" by 
reducing penalty from a season to half-season. 
ND - We support this proposal for the reasons stated in the 
rationale. 
SU - The 50% ban on season is a concern, the penalty sends 
the wrong message. 
ND - We support this proposal, which will increase 
participation opportunities for women and provide 
institutions with an additional opportunity to meet Title IX 
obligations by sponsoring a new women’s sport. 
SU - Possible help with Title IX numbers. 

ND - We support this proposal, which we believe has the 
PLAYING AND PRACTICE 
SEASONS--DIVISION I 
MEMBERSHIP 
REQUIREMENTS--MINIMUM 
DATES OF COMPETITION-- 
WOMEN’ S RUGBY 

2 

FSU, GT, 
MD, UM, 

UNC, NCSU, 
UP, SU, 

UVA, VT, 
WF 

14 

potential to stimulate the growth of women’s rugby at 
existing and new institutions. 

ATHLETICS PERSONNEL-- 

COUNTABLE COACH 
CU, UL, UM, 

UVA, VT, 
WF 

BC, DU, 
IFSU, GT, 

MD, UNC, 
NCSU, ND, 

UP, SU 

BC - Clause (b) should be diminated. Otherwise non- 
coaching personnel can’t track fouls during a basketball 
game, for example. 
DU - We believe this will only add to the confusion about 
permissible activities for non-coaching staff members. 
FSU - iProposal fails to achieve the stated intent of 
providing clarity on the issue of permissible noncoaching 
staff member activities. Also, questions remain about 
whether or not this proposal would actually result in 
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restricting activities that the membership seems comfortable 
with and that are permissible under current legislation (e.g., 
charting plays). 
GT - The proposal’s language serves to possibly restrict 
activity that is currently permissible, specifically part b. 
UL - Interpretive issues? 
MD - This proposal is unnecessa~, as the current 
legislation regarding countable coaches is understood by all 
and uniformly applied. 
UNC - We oppose since it is possible this rule could be 
interpreted to prohibit directors of operations from 
discussing strategy and tactics with the sport-specific 
coaches. If this is included within the rule, we do not 
support. 
ND - We oppose this proposal because we believe that the 
appropriate parameters for limiting the the activities of non- 
coaching staff members already exist. In addition, the 
nuances of the categories of activities that would trigger 
treatment of individuals as countable coaches have not been 
appropriately vetted. 
UP - Although the intent of the proposal is to maintain the 
current application of the role of a non-coaching staff 
member, stipulation (b) seems to restrict activities that are 
currently permissible. 
SU - Legislation was recently adopted allowing 
noncountable coaches to participate in coaching staff only 
meetings/activities, the legislation was originally adopted 
because of monitoring issues, and the practice of 
noncountable coaches participating in the meetings was 
prevelant. Eliminating the coach only interactions creates 

6 10 0 compliance monitoring issues. 
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2013-25-A RECRUITING--INITIAL DATE BC, ND UVA 
(Page 11) 

SUPPORT 

2013-25-B 
(Page 15) 

OPPOSE 

2013-26 
(Page 18) 

FOR COMMUNICATION AND 
IN-PERSON CONTACT-- 
UNLIMITED TELEPHONE 
CALLS AND DEREGULATED 
ELECTRONIC 
CORRESPONDENCE--MIEN’ S 
ICE HOCKEY 

2 
BC ND, UVA 

CU, DU, 
FSU, GT, UL, 

MD, UM, 
UNC, NCSU, 
UP, SU, VT, 

WF 

RECRUITING--INITIAL DATE 

SUPPORT 

13 

CU, DU, 

BC - Prefer A to B. 
MD - Our institution does not sponsor men’s ice hockey; 
however, we are not opposed to deregulation as it related to 
contact. 
ND - We support the proposed changes in date restrictions 
for comlnunication with PSAs in men’s ice hockey. The 
proposed changes address the need to educate and recruit 
men’s hockey PSAs earlier in light of the competing 
opportunities in major junior hockey in the CHL. We prefer 
proposal 2013-25 -A to proposal 2013-25 -B because it 
addresses the unique concerns about men’s ice hockey but 
does not limit the mode of communication. 
UVA - Oppose on principle: opening up in one sport will 
open up in others. 
BC - Prefer A to B. 

FOR COMMUNICATION AND 
IN-PERSON CONTACT-- 
UNLIMITED TELEPHONE 
CALLS AND LIMITED 
ELECTRONIC 
CORRESPONDENCE --MEN’ S 
ICE HOCKEY 

2 

FSU, GT, UL, 
MD, UM, 

UNC, NCSU, 
UP, SU, VT, 

13 

ND - As stated above, ~ve prefer proposal 2013-25-A. 

RECRUITING--INITIAL DATE 
FOR COMMUNICATION--NO 
LIMITS ON 
COMMUNICATION--SPORTS 
OTHER THAN BASKETBALL, 
CROSS COUNTRY/TRACK 
AND FIELD, FOOTBALL AND 
SWIMMING AND DIJV’ING 

BC, CU, FSU, 
GT, UL, UM, 
NCSU, UP, 

VT, WF 

DU, MID, 
UNC, ND, 
SU, UVA 

CU - Would prefer the effective date be changed from 
August 1, 2014, to immediate. Although we support the 
ACC SAAC position, our compliance office reports that it is 
extremely difficult to track thus requiring the use of 
resources that could better be used address issues of a more 
critical nature. 
FSU - Sport breakdown - Support by margin of 4-3-2 
[MGO - Support; WGO - Oppose due to concerns of cost 
for unlimited text messaging being imparted on PSAs; WSB 
- Support; WSO - Oppose; WVB - Support text, oppose 
calls; WSV - Support calls but oppose text, noting that calls 
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and emails are sufficient and belief that phone conversations 
promote healthier relationship between PSA and coach and 
that PSAs should have one communication vehicle immune 
from recruiting process; MTE - Support; WTE - Oppose. 
Proposal promotes early recruiting, which in turn leads to 
mistakes resulting from early commitments and eventual 
transfer. Would support if only applied to senior year; MBA 
- Support (MBA expressed a desire for allowing off-campus 
contact with PSAs beginning on same date. Seems 
counterintuitive to allow unlimited recruiting contact during 
junior year but not allow face-to-face contact until senior 
year. Especially confusing for parents of PSAs.)MD - The 
athletics depamnent is supporting of this effort to deregulate 
the types of modes of communication. SAAC and FAR 
oppose for work-life balance reasons. 
UNC - Our coaches like the earlier contact and would prefer 
to have the ability to be able to contact via phone, email or 
text with PSAs beginning their sophomore year in high 
school in recognition of the fact that students are committing 
then and making unofficial visits then. Most of our coaches 
are concerned about allowing unlimited contact and ~vould 
support the earlier contact options if current limits on the 
number of contacts and dates of contacts stayed in place. 
ND - We support the proposal to provide a uniform initial 
date for communication with PSAs in the affected sports and 
to include text messaging as an appropriate mode of 
communication. We are nevertheless concerned about the 
effect the change would have on coaches’ work-life balance 
and about the volume of communications that some PSAs 
would receive. We believe that it is appropriate to test this 
change for a year and revisit it if the change produces 
unforeseen or dramatic consequences. 
SU - Oppose the sport specific recruiting legislation. The 
first opportunity for recruiting activities should be consistent 

10 6 0 with all sports. 
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2013-27    RECRUITING--RECRUITING DU, NCSU, CU - Would prefer the effective date be changed from 
ND, UVA August 1, 2014, to immediate. (Page 24) 

SUPPORT 

2013-28 
(Page 28) 

MATERIALS AND 

ELECTRONIC 

CORRESPONDENCE 

FINANCIAL AID--ELEMENTS 

OF FINANCIAL AID--ROOM 
AND BOARD--MAXIMUM 
MEAL PLAN SUPPORT 

BC, CU, FSU, 
GT, UL, MD, 

UM, UNC, 
UP, SU, VT, 

WF 

12 
BC, CU, DU, 
FSU, GT, UL, 

MD, UM, 
UNC, NCSU, 
ND, UP, SU, 

UVA, VT, 
WF 

16 

4 

DU - We support allowing only general correspondence to 
be mailed (no game programs as allowed in Q&A #1). 
FSU - Teams that support: MGO, WGO, WSB, WSO, 
WVB, WSV, MTE, WTE, MBA, TrackiXC, WBB, MSW, 
WSW. MFB and MBB have no position. Would "note 
cards" be considered permissible general correspsondence 
under this proposal, provided they did not exceed the size 
restriction? How does this proposal alter media guides 
seeing that the current legislation is eliminated by the 
proposal? Are media guides no longer considered printed 
recruiting materials? 
MD - The current regulations surrounding general and 
electronic correspondence are outdated. The institution is 
supportive of this effort to provide more flexibility in this 
area. 
ND - We oppose the proposal as written. We would favor 
broad deregulation in this area; proposal 2013-27 
unnecessarily imposes a new set of restrictions. 
UP - Support the intent and concept, but note that the 
permissibility of printed media guides and the restrictions 
related to camp "information" are not well defied. 
MD - Our institution strongly supports this effort to permit 
more flexibility when providing meal plans. 
ND - We support this proposal for the reasons stated in the 
rationale. 
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2013-29    FINANCIAL AID-- WF MD - Our institution is supporting of this effort to eliminate 

(Page 29) 

SUPPORT 

2013-30 
(Page 33) 

SUPPORT 

2013-31-A 
(Page 34) 

INSTITUTIONAL FINANCIAL 
AID--ELIMINATION OF 

CERTIFICATION 

REQUIREMENTS RELATED 
TO INSTITUTIONAL 

FINANCIAL AID 

FINANCIAL AID--MAXIMUIM 
INSTITUTIONAL GRANT-IN- 

AID ILIMITATIONS BY 

SPORT--SQUAD LIST-- 
PROCEDURES 

AWARDS, BENEFITS AND 
EXPENSES--MEALS 
INCIDENTAL TO PRACTICE 
ACT1AIITIES AND 

NONCOMPETITIVE EVENTS 
AND SNACKS AT ANY TIME 

SUPPORT 

BC, CU, DU, 
FSU, GT, UL, 

MD, UM, 
UNC, NCSU, 
ND, UP, SU, 

UVA, VT 

15 
BC, CU, DU, 
FSU, GT, UL, 

MID, UM, 
UNC, NCSU, 
ND, UP, SU, 

UVA, VT, 
WF 

16 
BC, CU, DU, 
GT, UL, MD, 
UM, NCSU, 

SU, UVA, VT 

11 

o 
FSU, UNC, 

WF 

3 

o 
ND, UP 

2 

rules that are not meaningful and create an undue burden. 
ND - We support this proposal for the reasons stated in the 

rationale. 

SU - Eliminates unnecessau" paperwork. The Office of 
Financial Aid currently administers institutional financial aid 

and will remain the authori~ with respect to whether the 

institutional aid has an athletics nexus. 

MD - Our institution is supportive of this effort, as the 
athletics director is no in a position to certify the accuracy of 

squad lists. 
ND - We support this proposal for the reasons stated in the 

rationale. 

BC - Meals "incidental to practice activities" needs further 

clarification. 

CU - Prefer B over A. 
MD - The institution strongly supports this effort to permit 

more flexibility and institutional autonomy as it relates to 
providing meals to student-athletes. 
UM - Prefer B, but would support A if B is not adopted. 

UNC - Our coaches generally favor this approach, but may 
not be fully considering the budget impact. We favor the 

idea in principle, but would urge that there be some 

additional limits placed on this to help control costs. 

UP -We support the notion of legislation which promotes 
the welfare, health, safety and experience of student-athletes, 

but we would like to abstain pending conference discussion 
on the application of this proposal. 

UVA - Prefer B but if B not approved then support A. 
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2013-31-B ND, UP BC - Some restrictions needed, as in A; otherwise is subj ect AWARDS, BENEFITS AND 
EXPENSES--MEALS (Page 36) 

SUPPORT 

INCIDENTAL TO 

PARTICIPATION 

CU, DU, UL, 
MD, UM, 

NCSU, SU, 
UVA 

9 

FSU, GT, 
UNC, VT, 

WF 

5 2 

to abuse. 
CU - Prefer B over A. 
FSU - Would support an alternative proposal that would 
allow for nutritional meal legislation (16.5.2-(e)(4) to be 
applicable during the entire year, instead of only during a 
vacation period. Such an arrangement would support the 
nutritional needs of SAs and allow for nonscholarship SAs 
to receive the equivalent of a training table meal, without 
subverting the financial aid legislation. 
MD - See above. 
UNC - This rule would permit meals in the summer and the 
8-hour portion of the season and the meals need not be in 
connection with practice. WE are concerned about the 
potential budget impact. 
NCSU -Preference of"B" or "A". 
UP - We support the notion of legislation which promotes 
the welfare, health, safety and experience of student-athletes, 
but we would like to abstain pending conference discussion 
on the application of this proposal. 

Updated Dece~nber 4, 2013 
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2013-14 NCAA Legislative Cycle Proposal Cheat Sheet 

If approved, all proposals will be effective August 1, 2014 unless otherwise specified. 

NCAA Proposal No. 2013-16 - Designation of Team Physician Each institution would be required to designate a team physician for all of its 

varsity teams. 

N CAA P~6p6~al N8 20535~ F i~staidiCPR and A E D Certification All h~ad ~a~h~ a~d aE~ ~a~he~wh~ ~on~id~dfOll ~im~ ~mpl 6~e~ 
ind.Bi~g ~ie~g~h ~o~di~io~[ng m ai~ai~ ~i AED. 

NCAA Proposal No. 2013-18 - Strength and Conditioning Coaches - All strength and conditioning coaches would be required to maintain strength 

Nationally Recognized Certification and conditioning coach certifications through a nationally recognized 

certification program. 

Sport specific coaches who lead their team’s strength and conditioning 

workouts would also be required to maintain a strength and conditioning 

certification (ex. If track and field throws coach conducts his own weight room 

workouts, head coach administers two mile run test at the beginning of the 

year, etc.). 

NCAA Pi~ P~al N ~0~3~9 Football P~eseason P~a trice-Affe~ Five Day F~ball ~eam~ ~e ~eq~i~ed ~h ~ee ~[nuou~ h~ f ~e~o~y ~im~ between 

~ Sessions ~h~ fi~ d~ a~li m a ti~atiOnpe~iOd ~ 

NCAA Proposal No. 2013- 20 - Ineligibility for use of Banned Drugs - Reduce ban from 365 days to a minimum of 50% of a season. Ban would be 

Duration of Ineligibility - Street Drugs effective as soon as the institution is informed of the failed drug test. 

NCAA Proposal No. 2013- 24 - Athletics Personnel - Countable Coach More clearly define duties of coaches and noncoaching staff, but minimizes 

changes in responsibilities. 



Correspondence Menis Ice Hockey 

NCAA Proposal No. 2053-25 - B - Initial Date for Communication and In- Everything would be the same as 20&3-25-A except that electronic 

Person Contact - Unlimited Telephone Calls and Limited Electronic correspondence is limited to electronic mail and facsimiles. 

Correspondence - Men’s Ice Hockey 

Effective Date: Immediate 

N CAA ~p~al N~ ~0~ 3261niti a iDat e f o mmunication N oU m it s on U~li~i~d ~el~ph~n~ ~all ~ w~ld be p~mi~ibl~ beginning S~p~e~be~ ~ ~ 
Communication Spo~ts o~he~ ~han Baske~ball~ C~oss Count~y~ T~ack & b~gi~i~g o~ p~p~ j~i~ y~a~ ~n HS (alm~ ~ ~a~ ~li~) 

m~6g ~mil ~ x m e ~ge ~)woul d b~p~mi b~g~n n i 

NCAA Proposal No. 20~3-27 - Recruiting Materials and Electronic All printed recruiting material would need to be general correspondence, 

Correspondence education material from the NCAA, non-athletics institutional publication, 

camp/clinic information or questionnaires, as specified. 

There would be no restrictions on attachments to printed or electronic 

correspondence except that video and audio materials could not be created 

for a recruiting purpose or personalized. 

Restrictions of general correspondence: Size of the printed material would not 

be able to exceed 8.5xll inches when opened in full and the size of the 



NCAA Proposal No. 2013- 29 - Elimination of Certification Requirements Processing change. 

Related to Institutional Financial Aid 

NCAA Proposal No. 2013-31-A - Meals Incidental to Practice Activities and It would be permissible to provide meals in-season when they are incidental 
Noncompetitive Events and Snacks at any Time to practice activities and do not have to be deducted from student-athletes 

meal plan. 

Meals would not be a training table replacement 

Meals would be permissible at any time when they are held in conjunction 

with a noncompetitive event. 

Snacks can be provided anytime. 



Recruiting Comparison Chart for 2014-15 if 2013-14 Proposals are Adopted 





NCAA Membership 

~ntent: To specify that an active member institution shall submit data detailing student-athlete 
catastrophic fatalities, near fatalities and catastrophic injuries to the NCAA on an annual basis 
pursuant to policies and procedures that govern such data as determined by the Committee on 
Competitive Safeguards and Medical Aspects of Sports. 

Constitution: Amend 3.2.4, as follows: 

3.2.4 Conditions and Obligations of Membership. 

[3.2.4.1 through 3.2.4.17 unchanged.] 

3.2.4.18 Catastrophic Sport Injury Report. An active member institution shall submit 
data detailing student-athlete catastrophic fatalities, near fatalities and catastrophic 
injuries (e.g., injuries and illnesses related to head, neck, spine, cardiac, pulmonary, heat, 
sickle cell trait, eyes) to the NCAA on an annual basis pursuant to policies and 
procedures that govern such data as determined by the Committee on Competitive 
Safeguards and Medical Aspects of Sports. 

[3~2~4~ 18 renumbered as 3.2.4.19, unchanged.] 

Source: NCAA Division I Championships/Sports Management Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: NCAA Membership 

Rationale: The NCAA Principle of Student-Athlete WelFBeing states it is the responsibility of each 
member institution to protect the health of, and provide a safe environment for, each of its student- 
athletes. Although catastrophic injuries are rare in occurrence, this area is one of the most 
important data points for NCAA sports safety and prevention. On average each year, member 
institutions already report 60 student-athlete total fatalities, with four occurring on the field of play. 
Thus, this reporting would be rare and not burdensome. Knowing exactly what happens during 
these incidents is critical to implementing prevention interventions. These catastrophic incidences 
would be captured through an online portal, allowing an easy and consistent structure for all 
institutions. The program would be directly tied to the NCAA catastrophic insurance program and 
the national catastrophic sport injury reporting program. Finally, this proposal promotes student- 
athlete safety and well-being by providing the foundation for appropriate healthcare oversight, 
critical prevention and response to catastrophic health and safety issues and sudden death related 
to athletics participation. 

Estimated Budget Impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 

Date Printed: November 14, 2013 
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History: 

Jun 01,2012 Submit; Submitted for consideration. 

Jun 14, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recommends Approval as Emergency or Noncontroversial Legislation 

Jun 20, 2012 Championships/Sports Management Cabinet, Sponsored 

Jun 20, 2012 Championships/Sports Management Cabinet, Recommends Approval as 
Emergency or Noncontroversial Legislation 

Jan 16, 2013 Leg Council Init Review;, Not Supported as Emergency or Noncontroversial 
Legislation Proposal will be considered as part of the 2013-14 legislative cycle. 

~ntent: To specify that an active member institution shall designate a physician to serve as team 
physician for each of its intercollegiate teams; that the team physician shall be a medical doctor or 
osteopathic physician with a current license in good standing to practice medicine in the state in 
which the institution is located; and that the team physician shall be authorized to oversee the 
medical services for injuries and illnesses incidental to a student-athlete’s participation in 
intercollegiate athletics. 

Constitution: Amend 3.2.4, as follows: 

3.2.4 Conditions and Obligations of Membership. 

[3.2.4.1 through 3.2.4.16 unchanged.] 

[3.2.4.17 through 3.2.4.18 renumbered as 3.2.4.18 through 3.2.4.19, unchanged.] 

Source: NCAA Division I Championships/Sports Management Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: NCAA Membership 

Rationale: The NCAA Principle of Student-Athlete WelFBeing states it is the responsibility of each 
member institution to protect the health of, and provide a safe environment for, each of its student- 

Date Printed: November 14, 2013 
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athletes. In a 2011 athletics healthcare survey of the membership, of the 583 institutions (53 
percent) that responded, 96 percent reported that they already designate a team physician and 27 
percent of the physicians were employed by the athletics department. Only 83 percent noted that a 
physician had oversight of their certified athletic trainers, which is required for their professional 
practice. A physician or a physician’s designee is required for both the medical examination and 
concussion return-to-play legislation. This proposal would ensure that institutions are meeting the 
minimal requirements for these policies and oversight responsibilities. In addition, this proposal 
promotes student-athlete safety and well-being by providing the foundation for appropriate 
healthcare oversight, critical prevention and response to catastrophic health and safety issues and 
sudden death related to athletics participation. 

Estimated Budget Impact: None= 

Impact on Student-Athlete’s Time (Academic and/or Athletics}: None. 

Position Statement(s} 

History: 

Jun 01,2012 Submit; Submitted for consideration. 

Jun 14, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recommends Approval as Emergency or Noncontroversial Legislation 

Jun 20, 2012 Championships/Sports Management Cabinet, Sponsored 

Jun 20, 2012 Championships!Sports Management Cabinet, Recommends Approval as 
Emergency or Noncontroversial Legislation 

Jan 16, 2013 Leg Council Init Review;, Not Supported as Emergency or Noncontroversial 
Legislation Proposal will be considered as part of the 2013-14 legislative cycle. 

Personnel 

~ntent: To specify that each head coach and any other coach (including a strength and conditioning 
coach) who is employed full-time by the institution shall maintain current certification in first aid, 
cardiopulmonary resuscitation (CPR) and automatic external defibrillator (AED) use. 

Bylaws: Amend 11.1, as follows: 

11.1 Conduct of Athletics Personnel. 

[11.1.1 through 11.1.4 unchanged.] 

11.1.5 First Aid, Cardiopulmonary Resuscitation and Automatic External Defibrillator 
Certification. Each head coach and any other coach (including a strength and 
conditioning coach} who is employed full time by the institution shall maintain current 
certification in first aid, cardiopulmonary resuscitation (CPR) and automatic external 
defibrillator (AED) use. 

Date Printed: November 14, 2013 
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Source: NCAA Division I Championships/Sports Management Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Personnel 

Rationale: The NCAA Principle of Student-Athlete WelFBeing states it is the responsibility of each 
member institution to protect the health of, and provide a safe environment for, each of its student- 
athletes. The cardiac sudden death rate in NCAA student-athletes is one in 40,000; however, three 
in every 1,000 student-athletes may have an underlying heart condition. The typical emergency 
response time is eight to 10 minutes, and survival rates decrease 10 percent every minute. First 
aid, CPR, and AED training is paramount for rendering first response emergency care. This 
certification requirement is intended to provide initial care until more skilled responders arrive to 
an emergency situation and is not intended to replace appropriate medical care and coverage. 
Mandatory CPR certification of coaches for every practice, conditioning session, and event is the 
key preliminary step toward activating medical care response for student-athletes. The growth of 
practice opportunities that include year-round exposures and extensive out-of-season sessions 
has greatly increased the likelihood that coaches will be the first to respond to a collapsed student- 
athlete. 

Estimated Budget Impact: Will vary and may be minimal, as certification is generally available 
through institutional resources and typically costs $0-$40 per person. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 

Position Statement(s) 

Recruiting and Athletics Personnel Issues Cabinet: The cabinet supports the proposal. 

History: 

Jun 01,2012 Submit; Submitted for consideration. 

Jun 14, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recommends Approval as Emergency or Noncontroversial Legislation 

Jun 20, 2012 Championships/Sports Management Cabinet, Sponsored 

Jun 20, 2012 Championships/Sports Management Cabinet, Recommends Approval as 
Emergency or Noncontroversial Legislation 

Jan 16, 2013 Leg Council Init Review;, Not Supported as Emergency or Noncontroversial 
Legislation Proposal will be considered as part of the 2013-14 legislative cycle. 

Sep 16, 2013 Recruiting and Athletics Personnel Issues Cabinet, Recommends Approval 

Date Printed: November 14, 2013 
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intent: To specify, that each strength and conditioning coach is required to maintain strength and 
conditioning coach certification through a nationally recognized certification program. 

Bylaws: Amend 11.1, as follows: 

11.1 Conduct of Athletics Personnel. 

[11.1.1 through 11.1.4 unchanged.] 

11.1.5 Strength and Conditioning Coach Certification. Each strength and conditioning 
coach is required to maintain strength and conditioning coach certification through a 
nationally recognized certification program, 

Source: NCAA Division I Championships/Sports Management Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Personnel 

Rationale: The NCAA Principle of Student-Athlete WelFBeing states it is the responsibility of each 
member institution to protect the health of, and provide a safe environment for, each of its student- 
athletes. Based on the number of sudden deaths that have occurred during conditioning sessions, 
it is appropriate to establish a certification requirement that would institute a minimum standard for 
staff who design and conduct one of the highest risk athletics activities. In March 2012, the 
Committee on Competitive Safeguards and Medical Aspects of Sports released an article on the 
components institutions should consider in identifying a nationally recognized certification 
program. This proposal promotes student-athlete safety and well-being by providing the foundation 
for appropriate healthcare oversight, critical prevention and response to catastrophic health and 
safety issues and sudden death related to athletics participation. 

Estimated Budget Impact: Minimal, 

~mpact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 

Recruiting and Athletics Personnel Issues Cabinet: The cabinet supports the proposal and 
agrees with the sponsor’s rationale. 

History: 

Jun 01,2012 Submit; Submitted for consideration. 

Jun 14, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recommends Approval as Emergency or Noncontroversial Legislation 

Jun 20, 2012 Championships/Sports Management Cabinet, Sponsored 
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Jun 20, 2012 Championships/Sports Management Cabinet, Recommends Approval as 
Emergency or Noncontroversial Legislation 

Jan 16, 2013 Leg Council Init Review;, Not Supported as Emergency or Noncontroversial 
Legislation Proposal will be considered as part of the 2013-14 legislative cycle~ 

Sep 16, 2013 Recruiting and Athletics Personnel Issues Cabinet, Recommends Approval 

intent: To specify that an institutional staff member or any other individual outside the institution 
(e.g, consultant, professional instructor) with whom the institution has made arrangements must 
count against coaching limits in the applicable sport as soon as the individual participates (in any 
manner) in (a) providing technical or tactical instruction related to the sport to a student-athlete at 
any time; (b) making or assisting in making tactical decisions related to the sport during on-court 
or on-field practice or competition; or (c) any off-campus recruiting activities. 

Bylaws: Amend 11.7, as follows: 

11.7 Limitations on the Number and Duties of Coaches and Noncoaching Staff IV~embers. 

~o7:~oI Designation of Coaching Category. An individual who coaches and either is 
uncompensated or receives compensation or remuneration of any sort from the institution, even 
if such compensation or remuneration is not designated for coaching, shall be designated as a 
head coach, assistant coach, volunteer coach, graduate assistant coach or student assistant 
coach by certification of the institution. 

11.7.1.1.:---/-. Countable Coach. An et-hlet-ic--s---depart-mer~t, .!___n____s___t___!__t_u____t___!__o____n____a___l__ staff member _O_____r_____a_____n___y_____O____t___h____e____r__ 
!~..n..~.d..~!~..v.~!~.d...~..~....a..~.~..~.u..~.t~.s...[.d..~.e..~t.~..h.~.e..~.i.~..n..~.s...t..[~M~[9~B~g‘~ consultant,__professional instructor} with whom the 
!...n....s....t.!..t..u....t.!....~.....n........~....a....s........m......a...d....e........a....r...r...a.....ng.~.~.~.~.~.~ must count against coaching limits !___n_______t___h____e________a_p___p___!_!___�___a___b__[e___ 
._s__p_____o_£_t_ as soon as the individual participates (in any manner) in ._a_____n__y______O_~ the-c--eac---h-ing---ef---t-he 
in te r--c--e I I e gi-a re----re a m---i e---p r-a c---t 7 c--e ;-----g-a-m e s----e r-----e rg e r~ i z-ed----a c---t &-i-t,ie s---d r-ee---fly---r-e I-a t-ed----te---t-h e t----s p e r-- 
i~c......~., ding..eeyergan. ~z.ed...ste~..a~...tidty.d7r.ec.....dy..re~ated.te..#~e.s.pert f____o___l__[O____W____[n___g_;_. 

(c) EBg~ges in any off-campus recruiting activities. 
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11.7.1.1.1.2 through 11.7.1.1.1.3 renumbered as 11.7.1.1.1 through 11.7.1.1.2, unchanged.] 

[11.7.1.1.2 renumbered as 11.7.1.2, unchanged.] 

[11.7.1.2 renumbered as 11.7.2, unchanged.] 

[11.7.2 through 11.7.4 renumbered as 11.7.4 through 11.7.6, unchanged.] 

Source: NCAA Division I Management Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Personnel 

Rationale: This proposal will more clearly identify and define those actions that will result in an 
individual being included in the coaching limitations in a particular sport. 

Estimated Budget Impact: None 

impact on Student-Athlete’s Time (Academic and/or Athletics): None. 

Position Statement(s) 

History: 
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Aug 23, 2013 Submit; Submitted for consideration~ 

Oct 21, 2013 Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

Recruiting 

Intent: in men’s ice hockey, (1) to specify that off-campus contact shall not be made with an 
individual (or his relatives or legal guardians) before June 15 at the completion of his sophomore 
year in high school; (2) to specify that an institution may make telephone calls to a prospective 
student-athlete at its discretion beginning January 1 of his sophomore year in high school; and (3) 
to permit any form of electronic correspondence (e.g., electronic mail, Instant Messenger, 
facsimiles, text messages) to be sent to a prospective student-athlete (or the prospective student- 
athlete’s parents or legal guardians) beginning January 1 of his sophomore year in high school, as 
specified. 

A. Bylaws: Amend 13.1.1.1, as follows: 

13.1.1.1 Time Period for Off-Campus Contacts -- General Rule. Off-campus recruiting contacts 
shall not be made with an individual (or his or her relatives or legal guardians) before July 1 
following the completion of his or her junior year in high school (July 7 after the junior year in high 
school in women’s ice hockey and July 15 after the junior year in high school in women’s 
gymnastics), or the opening day of classes of his or her senior year in high school (as designated 
by the high school), whichever is earlier. US. service academy exceptions to this provision are 
set forth in Bylaw 13.16.1. 

[13.1.1.1.1 through 13.1.1.1.2 unchanged.] 

13.1.1.1.3 Exception =- Men’s ice Hockey. In men’s ice hockey, off=campus recruiting 
contacts shal! not be made with an individual (or his relatives or legal guardians) before 
June 15 at the completion of his sophomore year in high school. If an individual attends 
an educational institution that uses a nontraditional academic calendar (e.go, Southern 
Hemisphere), off=campus recruiting contacts shall not be made with an individual (or his 
relatives or legal guardians) before the day after the conclusion of the individual’s 
sophomore year in high school. 

B. Bylaws: Amend 13.1.3, as follows: 

13.1.3 Telephone Calls. 

13.1.3.1 Time Period for Telephone Calls -- General Rule. Telephone calls to an individual (or 
his or her relatives or legal guardians) may not be made before July 1 following the completion 
of his or her junior year in high school (subject to the exceptions below), or the opening day of 
classes of his or her senior year in high school (as designated by the high school), whichever is 
earlier; thereafter, staff members shall not make such telephone calls more than once per 
week. 
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[13.1.3.1.1 through 13.1.3.1.4 unchanged~] 

13.1.3.1.5 Exception - Men’s Ice Hockey. In men’s ice hockey, an institution is permitted to 
make,.,,"’~,~,,~ telephone                  ,~,,,,~’o" calls          ~,~, ...... ,,,~,,,,*~, to an individual (or the individual’s relatives or legal 
guardians)~,, ..... ~, ~,,~,~,,~~ ~ .... ~<,~ ~, + ,,~ ~ ..... ~,,~,~,~,,~,,~;~ at its discretion beginning January 1 of the 
~ndividual’s sophomore year ~n h~gh schoo~ +~ ..... ~ ~"~" 3! ~++~ +h~ ~,,~,,~,~ ~,,~ ....... ~ 

[13.1.3.1.6 through 13.1.3.1.8 unchanged.] 

[13.1.3.2 through 13.1.3.7 unchanged.] 

C. Bylaws: Amend 13.1.5, as follows: 

13.1.5 Contacts. 

13.1.5.1 Sports Other Than Football,_ and Basketball and Men’s Ice Hockey. In sports other 
than football.,_ and basketball ..a...n.....d.........m.....e.....n...[..s.......!...c...e.........h....~....c...k....e...y.~ each institution is limited to seven 
recruiting opportunities (contacts and evaluations combined) per prospective student-athlete 
(see Bylaw 13.1.5.5__6__.). During the senior year of high school, not more than three of the seven 
opportunities may be off-campus contacts at any site and shall include contacts with the 
prospective student:athlete’s relatives or legal guardians, but shall not include contacts made 
during an official visit per Bylaw 13.6. 

[13.1.5.2 through 13.1.5.4 unchanged.] 

13.1.5.5 Men’s ice Hockey. ~n men’s ice hockey, each institution is limited to seven 
recruiting opportunities (contacts and evaluations combined) per _prospective student- 
athlete _per year (see Bylaw 13.1.5.6). Beginning June 15 at the conclusion of a 
_prospective student-athlete’s sophomore year of high school (or the day after the 
conclusion of the sophomore year for a _prospective student-athlete who attends an 
educational institution that uses a nontraditional academic calendar), not more than 
three of the seven opportunities may be off=campus contacts each year, including 
contacts with the prospective student=athlete’s relatives or legal guardians. A contact 
made during an official visit per Bylaw 13.6 does not count as a recruiting o_pportunity. 
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[13.1.5.5 through 13.1.5.8 renumbered as 13.1.5.6 through 13.1.5.9, unchanged.] 

D. Bylaws: Amend 13.4.1, as follows: 

13.4.1 Recruiting Materials General Rule. 
An institution shall not provide recruiting materials, including general correspondence 

related to athletics, to an individual (or his or her parents or legal guardians) until September 1 at 
the beginning of his or her junior year in high school. [D] 

13.4.1.1 Exception -- l~len’s Basketball. In men’s basketball                                                                                                                                       ,.,,,,.,o"’4 ,,,,..,,’~’~’~o,., ,,.,,..~"~ ,,,.,,.,,,,..~,,~’’’~"~,, an 
institution shall not provide recruiting materials, including general correspondence related to 
athletics, to an individual (or his or her parents or legal guardians) until June 15 at the 
conclusion of his or her sophomore year in high school.,,,~ .... ,,,,..,,’o,., ,.,,.,,~,,,..,,~,,,~’o~’~’,~÷*’~" if_If an individual 
attends an educational institution that uses a nontraditional academic calendar (e.g, Southern 
Hemisphere) an institution shall not provide recruiting materials, including general 
correspondence related to athletics, to an individual (or his parents or legal guardians) until the 
day after the conclusion of the individual’s sophomore year in high school. [D] 

13.4.1.2 Exception -- Men’s Ice Hockey. in men’s ice hockey, an institution shall not 
provide recruiting materials, including general correspondence related to athletics, to an 
individual (or his or her parents or legal guardians} until January 1 of his or her 
sophomore year in high school. [D] 

[13.4.1.1 renumbered as 13.4.1.3, unchanged.] 

13.4.1 .~_4 Electronic Transmissions. Electronically transmitted correspondence that may be sent 
to a prospective student-athlete (or the prospective student-athlete’s parents or legal guardians) 
is limited to electronic mail and facsimiles. (See Bylaw 13.1.6.2) All other forms of electronically 
transmitted correspondence (e.g., Instant Messenger, text messaging) are prohibited. Color 
attachments may be included with electronic mail correspondence, provided the attachment 
only includes information that is not created for recruiting purposes, except for items that are 
specifically permitted as printed recruiting materials (e.g., questionnaires), a media guide and 
video and audio materials, as permitted in Bylaw 13.4.1.5. Attachments other than a media 
guide and permissible video and audio materials shall not include any animation, audio or video 
clips and there shall be no cost (e.g., subscription fee) associated with sending the item 
attached to the electronic mail correspondence. [D] 

13.4.1.24_.1 Exception -- Basketball and l~en’s Ice Hockey. In basketball and men’s ice 
hockey, electronic correspondence (e.g., electronic mail, Instant Messenger, facsimiles, text 
messages) may be sent to a prospective student-athlete (or the prospective student-athlete’s 
parents or legal guardians). Before a prospective student-athlete has signed a National Letter 
of Intent or the institution’s written offer of admission andlor financial aid, or the institution has 
received his or her financial deposit in response to its offer of admission, the correspondence 
must be sent directly to the prospective student-athlete (or his or her parents or legal 
guardians) and must be private between only the sender and recipient (e.g., no use of chat 
rooms, message boards or posts to "walls"). (See Bylaws 13.1.6.2 and 13.10.2) Color 
attachments may be included with electronic correspondence, provided the attachment only 
includes information that is not created for recruiting purposes, except for items that are 
specifically permitted as printed recruiting materials (e.g., questionnaires), a media guide and 
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video and audio materials, as permitted in Bylaw 13.4~1~5. Attachments other than a media 
guide and permissible video and audio materials shall not include any animation, audio or 
video clips and there shall be no cost (e.g, subscription fee) associated with sending the item 
attached to the electronic correspondence. [D] 

[13.4.1.2.2 renumbered as 13.4.1.4.2, unchanged~] 

13.4.1.2-_43 Exception -- Electronic Mail and Facsimiles Regarding Institutional Camp or Clinic 
Logistical issues -- Sports Other Than Basketball and i~,~len’s Ice Hockey~ In sports other than 
basketball and men’s ice hockey, electronic mail and facsimiles to an individual (or his or her 
parents, legal guardians, relatives or coach) that relate solely to institutional camp or clinic 
logistical issues (e.g., missing registration information) are not subject to the restrictions on 
recruiting materials, provided the correspondence does not contain recruiting language and no 
solicitation of particular individuals to attend a camp or clinic occur& 

13.4.1.24_.4 Exception -- Electronic Correspondence Regarding Institutional Camp or Clinic 
Logistical issues -- Basketball and Men’s Ice Hockey. In basketball and men’s ice hockey, 
electronic correspondence to an individual (or his or her parents, legal guardians, relatives or 
coach) that relates solely to institutional camp or clinic logistical issues (e.g., missing 
registration information) is not subject to the restrictions on recruiting materials, provided the 
correspondence does not contain recruiting language and no solicitation of particular 
individuals to attend a camp or clinic occurs. 

[Remainder of 13~4~ 1 unchanged.] 

Source: NCAA Division I Legislative Council 

Effective Date: Immediate 

Category: Amendment 

Topical Area: Recruiting 

Rationale: In the early months of 2013, NCAA Working Group on Collegiate Model -- Rules 
proposals that would have revised the rules related to the initial date for and restrictions on 
recruiting contact and communication were tabled or suspended by the NCAA Division I Board of 
Directors. Following the 2013 NCAA Convention, the membership was asked to complete a survey 
related to the initial date for recruiting contact. In June, Division I conferences were asked to 
gather feedback from their member institutions related to the tabled and suspended Rules Working 
Group proposals. The feedback received for men’s ice hockey indicated significant support for an 
earlier initial date for recruiting contact and communication and for deregulating the modes and 
numerical limitations on communication. In men’s ice hockey, the current date for initial 
communication (telephone calls and recruiting correspondence) is June 15 at the completion of 
the prospective student-athlete’s sophomore year of high school. This proposal would move the 
date for initial communication to January 1 of the sophomore year and would establish the initial 
date for off-campus contacts as June 15 at the conclusion of the prospective student-athlete’s 
sophomore year of high school. In addition, the proposal would allow for unlimited telephone calls 
and additional forms of electronic correspondence (e.g., text messages). 

Estimated Budget Impact: None. 
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impact on Student-Athlete’s Time (Academic and/or Athletics}: None. 

Position Statement(s} 

History: 

Sep 27, 2013 

Oct 21, 2013 

Submit; Submitted for consideration. 

Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

~ntent: in men’s ice hockey, (1) to specify that off-campus contact shall not be made with an 
individual (or his relatives or legal guardians) before June 15 at the completion of his sophomore 
year in high school; (2) to specify that an institution may make telephone calls to a prospective 
student-athlete at its discretion beginning January I of his sophomore year in high school; and (3) 
to permit electronic mail and facsimiles to be sent to a prospective student-athlete (or the 
prospective student-athlete’s parents or legal guardians) beginning January 1 of his sophomore 
year in high school, as specified. 

A. Bylaws: Amend 13.1.1.1, as follows: 

13.1.1.1 Time Period for Off-Campus Contacts -- General Rule. Off-campus recruiting contacts 
shall not be made with an individual (or his or her relatives or legal guardians) before July 1 
following the completion of his or her junior year in high school (July 7 after the junior year in high 
school in women’s ice hockey and July 15 after the junior year in high school in women’s 
gymnastics), or the opening day of classes of his or her senior year in high school (as designated 
by the high school), whichever is earlier. U.S. service academy exceptions to this provision are 
set forth in Bylaw 13.16.1. 

[13.1.1.1.1 through 13.1.1.1.2 unchanged.] 

Bo Bylaws: Amend 13.1.3, as follows: 

13.1.3 Telephone Calls. 

13.1.3.1 Time Period for Telephone Calls -- General Rule. Telephone calls to an individual (or 
his or her relatives or legal guardians) may not be made before July 1 following the completion 
of his or her junior year in high school (subject to the exceptions below), or the opening day of 
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classes of his or her senior year in high school (as designated by the high school), whichever is 
earlier; thereafter, staff members shall not make such telephone calls more than once per 
week, 

[13.1.3.1.1 through 13.1.3.1.4, unchanged.] 

13.1.3.1.5 Exception - Men’s Ice Hockey. In men’s ice hockey, an institution is permitted to 
make,.,,"’~,~,,~ telephone                  ,~,,,,"o" calls          ~,,~, ...... ,,,,.,,,,,÷~’, to an individual (or the individual’s relatives or legal 
guardians) ..... +~,,~ ~,,~+^r,~ ~ .... 4< ~ ~ ..... ~,,~ at ~ts discretion beginning January 
I of the individual’s sophomore year Jn high school +~ ..... h ~,,~,, 3f ~+~ +~ i~"’~"~vs~ ...... 

[13.1.3.1.6 through 13.1.3.1.8 unchanged.] 

[13.1.3.2 through 13.1.3.7 unchanged.] 

C. Bylaws: Amend 13.1.5, as follows: 

13.1.5 Contacts. 

13.1.5.1 Sports Other Than Football,_ a-r~d Basketball and Men’s Ice Hockey. In sports other 
than football.,_ a-r~d basketball ..a...n.....d.........m.....e.....n...:.s.....j..c...e.........h....~....c...k....e..y~ each institution is limited to seven 
recruiting opportunities (contacts and evaluations combined) per prospective student-athlete 
(see Bylaw 13.1.5.5__6__.). During the senior year of high school, not more than three of the seven 
opportunities may be off-campus contacts at any site and shall include contacts with the 
prospective student-athlete’s relatives or legal guardians, but shall not include contacts made 
during an official visit per Bylaw 13.6. 

[13.1.5.2 through 13.1.5.4 unchanged.] 

13.1.5.5 Men’s Ice Hockey. in men’s ice hockey, each institution is limited to seven 
recruiting opportunities {contacts and evaluations combined) per _prospective student- 
athlete _per year (see Bylaw 13.1.5.6). Beginning June 15 at the conclusion of a 
_prospective student-athlete’s sophomore year of high school (or the day after the 
conclusion of the sophomore year for a _prospective student-athlete who attends an 
educational institution that uses a nontraditional academic calendar), not more than 
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three of the seven opportunities may be off-campus contacts each year, including 
contacts with the prospective student-athlete’s relatives or legal guardians. A contact 
made during an official visit per Bylaw 13.6 does not count as a recruiting opportunity. 

[13.1.5.5 through 13.1.5.8 renumbered as 13.1.5.6 through 13.1.5.9, unchanged.] 

D. Bylaws: Amend 13.4.1, as follows: 

13.4.1 Recruiting Materials General Rule. i 
An institution shall not provide recruiting materials, including general correspondence 

related to athletics, to an individual (or his or her parents or legal guardians) until September 1 at 
the beginning of his or her junior year in high school. [D] 

13.4.1.1 Exception -- Men’s Basketball. In men’s basketball                                                                                                                                       ~,,,,~o’~’4 ,,,,~,,~"’~’~’o,~ ,,~,..i-’~’ ,,,~,,,,,~,,~’’~’+’~,, an 
institution shall not provide recruiting materials, including general correspondence related to 
athletics, to an individual (or his or her parents or legal guardians) until June 15 at the 
conclusion of his or her sophomore year in high school.,,,~ .... ,,,,..,,’o,., ,.,,.,,~,,,..,,~,,,,~’o~’~,~+*’~" if_If an individual 
attends an educational institution that uses a nontraditional academic calendar (e:g, Southern 
Hemisphere) an institution shall not provide recruiting materials, including general 
correspondence related to athletics, to an individual (or his parents or legal guardians) until the 
day after the conclusion of the individual’s sophomore year in high school. [D] 

13.4.1.2 Exception -- Men’s Ice Hockey. in men’s ice hockey, an institution shall not 
provide recruiting materials, including general correspondence related to athletics, to an 
individual (or his or her parents or legal guardians} until January 1 of his or her 
sophomore year in high school. [D] 

[13.4.1.1 renumbered as 13.4.1.3, unchanged.] 

13.4.1 .-2_4 Electronic Transmissions. Electronically transmitted correspondence that may be sent 
to a prospective student-athlete (or the prospective student-athlete’s parents or legal guardians) 
is limited to electronic mail and facsimiles. (See Bylaw 13.1.6.2.) All other forms of electronically 
transmitted correspondence (e.g., Instant Messenger, text messaging) are prohibited. Color 
attachments may be included with electronic mail correspondence, provided the attachment 
only includes information that is not created for recruiting purposes, except for items that are 
specifically permitted as printed recruiting materials (e.g., questionnaires), a media guide and 
video and audio materials, as permitted in Bylaw 13.4.1.5. Attachments other than a media 
guide and permissible video and audio materials shall not include any animation, audio or video 
clips and there shall be no cost (e.g., subscription fee) associated with sending the item 
attached to the electronic mail correspondence. [D] 

[13.4.1.2.1 through 13.4.1.2.4 renumbered as 13.4.1.4.1 through 13.4.1.4.4, unchanged.] 

[Remainder of 13.4.1 unchanged.] 

Source: NCAA Division I Legislative Council 

Effective Date: Immediate 

Category: Amendment 

Topical Area: Recruiting 
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Rationale: In the early months of 2013, NCAA VVorking Group on Collegiate Model -- Rules 
proposals that would have revised the rules related to the initial date for and restrictions on 
recruiting contact and communication were tabled or suspended by the NCAA Division I Board of 
Directors. Following the 2013 NCAA Convention, the membership was asked to complete a survey 
related to the initial date for recruiting contact. In June, Division I conferences were asked to 
gather feedback from their member institutions related to the tabled and suspended Rules Working 
Group proposals. The feedback received for men’s ice hockey indicated significant support for an 
earlier initial date for recruiting contact and communication and for deregulating the modes and 
numerical limitations on communication~ This proposal would move the date for initial 
communication to January 1 of the sophomore year and would establish the initial date for off- 
campus contacts as June 15 at the conclusion of the prospective student-athlete’s sophomore 
year of high school~ As an alternative to Proposal No. 2013-25-A, this proposal would not allow 
additional forms of electronic correspondence (e~g., text messages) to be sent to prospective 
student-athletes. 

Estimated Budget Impact: None= 

Impact on Student-Athlete’s Time (Academic and/or Athletics}: None. 

Position Statement(s} 

History: 

Oct 21, 2013 Submit; Submitted for consideration. 

Oct 21, 2013 Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

~ntent: In sports other than basketball, cross country/track and field, football and swimming and 
diving, (1) to specify that telephone calls to an individual (or his or her relatives or legal guardians) 
may be made at an institution’s discretion beginning September 1 at the beginning of his or her 
junior year in high school; and (2) to permit any form of electronic correspondence (e.g., electronic 
mail, Instant Messenger, facsimiles, text messages) to be sent to a prospective student-athlete (or 
the prospective student-athlete’s parents or legal guardians), as specified. 

A. Bylaws: Amend 13.1.3, as follows: 

13.1.3 Telephone Calls. 

13.1.3.1 Time Period for Telephone Calls -- General Rule. Telephone calls to an individual (or 
his or her relatives or legal guardians) may not be made before J-~ty _S_____e__ptember 1 fettewi-~g---t-he 
~emz91e-t-ie~ ._a___t_____t___h___e______b___e__g[__n_____n___Ln__g of his or her junior year in high school (subject to the exceptions 
be low);...er...t~e.e~ae~ieg...day.ef..desses..ef..his.er...~er..se~ier....year..i.~..#ig#.s.ehee~...(es..desig.~eted..by 
t.he.#ig.h..sehee~.);....whie~eVer...is..eedier.bt.her.eafte~....sta~members...she~.eet..make.sueh...te~e~e~e 
eatts---mer-e--t-ha~--e~ -~e-zger--week. .!.f......a...n......[n....d....i.y...i..d.....u...a...[..a....t..t..e...n....d....s.......a...n......#.~.~.£~[Q.~.~[.[~.~.~[~.~...~.[.~.~.~. 
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a nontraditional academic calendar (e.g., Southern Hemisphere), telephone calls to the 
individual (or his or her relatives or legal guardians) may not be made before the 
opening day of classes of his or her junior year in high school. Thereafter, an institution 
may make telephone calls to the prospective student-athlete at its discretion. 

13.1.3.1.1 Exception -- Swimming and Diving. in swimming and diving, telephone calls 
to an individual (or his or her relatives or legal guardians) may not be made before July 
I following the completion of his or her junior year in high school or the opening day of 
classes of his or her senior year in high school (as designated by the high school), 
whichever is earliero Thereafter, an institution may not make telephone calls to the 
prospective student-athlete more than once per week. 

13.1.3.1.4-2_ Exception --                     ,_,,.,,~,~,~ ~,,,, #oo’~’ o" Cross Country/Track and Field.. ,,,~,,~’~ ~, ~,~ ....... ~4/,,~,,,~,, .... ’~ 

country/track and field, ~’~ ~ .............. ,~ ~ .............. , .... ~ ,,~,~,,s~, ~+~, 
"~,,"~" telephone calls to an individual (or his or her relatives or legal 

guardians) may not be made before July 1 following the completion of his or her junior year in 
high school, or the opening day of classes of his or her senior year in high school (as 
designated by the high school), whichever is earlier. Thereafter, such telephone calls shall be 
~imited to once per week outside a contact period, but may be made at the institution’s 
discretion during a contact period. 

[13.1.3.1.2 through 13.1.3.1.3 renumbered as 13.1.3.1.3 through 13.1.3.1.4, unchanged.] 

13.1.3.1.5 Exception -: Men’s Ice Hockey. In men’s ice hockey, an institution is permitted to 
make one telephone call per month to an individual (or the individual’s relatives or legal 
guardians) on or after June 15 at the conclusion of the individual’s sophomore year in high 
school through Je/y August 31 after the individual’s~,~,;’"~;"’-,,,.,, sophomore year in high school. An 

13.1.3.1.5.1 Nontraditional Academic Calendars -- Men’s Ice Hockey. In men’s ice hockey, if 
an individual attends an educational institution that uses a nontraditional academic calendar 
(e.g., Southern Hemisphere), telephone calls to the individual (or his or her relatives or legal 
guardians) may not be made before the day after the conclusion of the individual’s 
sophomore year in high school. Thereafter, an institution may make~,~,..p~+’~’~’~.,.,~,.. ..... ,.,.,.,~"~" ~ +~ ~,~ 
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,-o~ n,,,~ one telephone call per month from the day after the conclusion of the individual’s 

sophomore year in high school to the opening day of classes of the individual’s ....... o’~’>’~ "jumor" 
year in high school. On or after the opening day of classes of the prospective student- 
athlete’s junior year in high school, an institution may make telephone calls to the 
prospective student-athlete at its discretion. 

13.1.3.1.6 Exception --Women’s Ice Hockey. In women’s ice hockey, an institution is permitted 
to make one telephone call to an individual (or the individual’s relatives or guardians) who is a 
resident of a foreign country on or after July 7 through July 31 following the completion of the 
individual’s sophomore year in high school~ 

13.1.3.1.7 Additional Restrictions --Women’s Basketball -- July Evaluation Periods. In 
women’s basketball, during the July evaluation periods, all communication with a 
prospective student-athlete, the prospective student-athlete’s relatives or legal 
guardians, the prospective student-athlete’s coach or any individual associated with 
the prospective student-athlete as a result of the prospective student-athlete’s 
participation in basketball, directly or indirectly, is prohibited. 

[13.1.3.1.7 through 13.1.3.1.8 renumbered as 13.1.3.1.8 through 13.1.3.1.9, unchanged.] 

[13.1.3.2 through 13.1.3.4 unchanged.] 

13.1.3.5 Nonpermissible Callers. 

[13.1.3.5.1 unchanged.] 

13.1.3.5.2 Enrolled Student-Athletes. Enrolled student-athletes or other enrolled students shall 
not make or participate in telephone calls to prospective student=athletes at the direction of a 
coaching staff member or financed by the institution or a representative of its athletics 
interests; however, they may receive telephone calls at the expense of the prospective 
student-athlete on or after ~"~" 

;~ ";~" ~"~ the date on which an institution may ~gi£ P~£~Bg ~phone 
calls to a £[£~pective student-athlete. An enrolled student-athlete may receive telephone 
calls made at the expense of a prospective student-athlete prior to 

;~ ~;"~ ~ the date on which 
an institution may ~g~£ £~£~g te~phone ca~s to a p[£~pective student-athlete, 
provided there ~s no direct or indkect ~nvo~vement by athletics department staff. 

[13.1.3.5.2.1 unchanged.] 

13.1.3.6 Collect and Toll:Free Telephone Calls. Institutional coaching staff members (see Bylaw 
13.1.3.4.1) may accept collect and toll-free (e.g., 1-800, 1-888) telephone calls placed by a 
prospective student-athlete and the prospective student-athlete’s parents and legal guardians, 
provided the calls are placed not earlier than Ju-ty-----~----foJtewi-f}g-----~emptetie~---ef---the---preslaeet-i-ve 
st-ude+-t-et-htete-;s---ju-f#er---yeer----m----h-ig-h----s -ehee! .t.-.h..-.e..----d...-.a..-.t-e...----.~...-n...----.w--.h..-[c-h..-----a...-n...------n...-s...-.t-[t.-.u..------~-------------------- 
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placing telephone calls to a prospective student-athlete, 

[13.1.3.7 unchanged=] 

B. Bylaws: Amend 13:4.1, as follows: 

13.4.1 Recruiting Materials General Rule. ~ 
Aninstitution shall not provide recruiting materials, including general correspondence 

related to athletics, to an individual (or his or her parents or legal guardians) until September 1 at 
the beginning of his or her junior year in high school, if an individual attends an educational 
institution that uses a nontraditional academic calendar (e.g., Southern Hemisphere) an 
institution shall not provide recruiting materials, including general correspondence 
related to athletics, to an individual (or his parents or legal guardians} until the opening 
day of classes of the individual’s junior year in high school. [D] 

13.4.1.1 Exception - Men’s Basketball and Men’s Ice Hockey. In men’s basketball and men’s 
ice hockey, an institution shall not provide recruiting materials, including general 
correspondence related to athletics, to an individual (or his or her parents or legal guardians) 
until June 15 at the conclusion of his or her sophomore year in high school./n -"-"~+" ~’"~’+-~’+~’"" 
fflf an individual attends an educational institution that uses a nontraditional academic calendar 
(e.g., Southern Hemisphere) an institution shall not provide recruiting materials, including 
general correspondence related to athletics, to an individual (or his parents or legal guardians) 
until the day after the conclusion of the individual’s sophomore year in high school. [D] 

[13.4.1.1 renumbered as 13.4.1.2 unchanged.] 

13.4.1.2-3_ Electronic ~+ansmissions Correspondence -- General Rule. Electronic 
correspondence (~+g~, electronic mail, Instant IVlesseng~r, facsimiles, text messag++} ~ay 
be sent to a pro+pective student=athlete (~r ~h+ pr~+pective student:athlete’s parents or 
ieg~+ guardians). Before a pro+pective student:athlete has signed a National Letter of 
Intent or the institution’s written offer of admission and/or financial aid, or the institution 
has received his or her financial deposit in response to its offer of admission, the 
correspondence must be sent directly to the prospective student-athlete {or his or her 
parents or ~eg~ guardians) and must be private between only the sender and recipient 
{~g~, no use of chat rooms, message boards or posts to "walls")~ (~ Bylaws 13.1.6.2 
and 13.10.2) Color attachments may be included with e~ectronic correspondence, 
provided the attachment only includes information that is not created for recruiting 
p~rp~, ex~pt for items that are specifically permitted as printed recruiting materials 
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(e.g., questionnaires}, a media guide and video and audio materials, as permitted in 
Bylaw 13.4.1.5. Attachments other than a media guide and permissible video and audio 
materials shall not include any animation, audio or video c~ips and there shall be no cost 
(e.g., subscription fee} associated with sending the item attached to the electronic 
correspondence. [D] 

13.4ol.3.1 Exception -- Electronic Correspondence Regarding Institutional Camp or 
Clinic Logistical issues. Electronic correspondence to an individual (or his or her 
parents, legal guardians, relatives or coach} that relates solely to institutional camp or 
clinic logistical issues (e.g., missing registration information) is not subject to the 
restrictions on recruiting materials, provided the correspondence does not contain 
recruiting language and no solicitation of particular individuals to attend a camp or 
clinic occurs. [D] 

13.4ol.3.2 Exception -- Cross Country/Track and Field, Football and Swimming and 
Diving.~_,,.~,,~’÷~^~i"o",,,,,,,~,,~ in cross country/track and field, football and swimming and diving, 
electronically transmitted correspondence that may be sent to a prospective student-athlete 
(or the prospective student-athlete’s parents or legal guardians) is limited to electronic mail 
and facsimiles. (See Bylaw 13.1.6=2) All other forms of electronically transmitted 
correspondence (e.g., Instant Messenger, text messaging) are prohibited. Color attachments 
may be included with electronic mail correspondence, provided the attachment only includes 
information that is not created for recruiting purposes, except for items that are specifically 
permitted as printed recruiting materials (e.g., questionnaires), a media guide and video and 
audio materials, as permitted in Bylaw 13.4.1.5. Attachments other than a media guide and 
permissible video and audio materials shall not include any animation, audio or video clips 
and there shall be no cost (e.g., subscription fee) associated with sending the item attached to 
the electronic mail correspondence. [D] 

[13.4.1.2.2 renumbered as 13.4.1.3.2.1, unchanged.] 
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13.4.1.Z-.3.2.2 Exception - Electronic Mail and Facsimiles Regarding Institutional Camp or 
Clinic Logistical Issues __,-+,~,,e""’+°,,~ r~÷~,~,,,~, T~, ,,~,, ~,,~,~,,~’~" Cross Country/Track and Field, 
Football and Swimming and Diving. In .... ~ ~ ~ ~-~" y/t ~ ........................... cross countr rack 
and field, football and swimminq and divinq, electronic ma~ and facsimiles to an 
individual (or his or her parents, legal guardians, relatives or coach) that relate solely to 
institutional camp or clinic logistical issues (e.g., m~ssing registration information) are not 
subject to the restrictions on recruiting materials, provided the correspondence does not 
contain recruiting language and no solicitation of particular individuals to attend a camp or 
clinic occurs. 

[13.4.1.3 through 13.4.1.5 renumbered as 13.4.1.5 through 13.4.1.7, unchanged.] 

Source: NCAA Division I Management Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Recruiting 

Rationale: In the early months of 2013, NCAA Working Group on Collegiate Model :: Rules 
proposals that would have revised the rules related to the initial date for and restrictions on 
recruiting contact and communication were tabled or suspended by the NCAA Division I Board of 
Directors. Following the 2013 NCAA Convention, the membership was asked to complete a survey 
related to the initial date for recruiting contact. In June, Division I conferences were asked to 
gather feedback from their member institutions related to the tabled and suspended Rules Working 
Group proposals. In the case of the sports affected by this proposal, the feedback indicates 
significant support for moving the date for initial recruiting communication to the beginning of a 
prospective student-athlete’s junior year of high school and also for removing the restrictions on 
the modes and numerical limits of those communications. Therefore, this proposal presents an 
alternative, as recommended by the Rules Working Group, for sports other than football, cross 
country/track and field and swimming and diving that would establish an earlier initial date for 
telephone calls and would remove the restrictions on the numbers of calls and the modes of 
electronic correspondence. 

Estimated Budget impact: None. 

impact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 

History: 

Sep 27, 2013 Submit; Submitted for consideration. 
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Oct 21, 2013 Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

intent: To limit the printed recruiting material that may be provided to prospective student-athletes to 
general correspondence (with no restrictions on the design or content, except for size restrictions), 
educational material provided by the NCAA, nonathletics institutional publications, questionnaires 
and camp or clinic information, as specified; further, to specify that there are no content 
restrictions on attachments to electronic correspondence, except that video and audio materials 
may not be created for recruiting purposes and may not be personalized to include a prospective 
student-athlete’s name, picture or likenes& 

Bylaws: Amend 13.4, as follows: 

13.4 Recruiting Materials. 

13.4.1 Recruiting Materials and Electronic Correspondence. In sports other than men’s 
basketball and men’s ice hockey, an institution shall not provide recruiting materials, including 
general correspondence related to athletics, or send electronic correspondence to an 
individual (or his or her parents or legal guardians) until September 1 at the beginning of his or 
her junior year in high school, in men’s basketball and men’s ice hockey, an institution shall not 
provide recruiting materials, including general correspondence related to athletics, or send 
electronic correspondence to an individual (or his or her parents or legal guardians) until June 
15 at the conclusion of his or her sophomore year in high school. In men’s basketball, if an 
individual attends an educational institution that uses a nontraditional academic calendar (e.g., 
Southern Hemisphere) an institution shall not provide recruiting materials, including general 
correspondence related to athletics, or send electronic correspondence to such an individual 
(or his or her parents or legal guardians) until the day after the conclusion of the individual’s 
sophomore year in high school. [D] 

13.4.1.1 Printed Recruiting Materials. As specified below, an institution may provide only the 
following printed materials r~,.~,~,~ ........ /.-,~.~,-.,,.;~....,. /~.~.., ~,.! .... .~-~ .~ .~ ,)~7 ~ ....... ~,.. ................ ~, ~ .... .~ ............. /~ to prospective 
student-athletes, their parents or legal guardians, their coaches or any other individual 
responsible for teaching or directing an activity in which a prospective student-athlete is 
involved: [D] 

(a) General Correspondence. P- ..... ! ......... ’~ ........ ~’ .... ÷ ^’~" ~" .... "~ ~"’~’;~’-’* ~’ ~ 
;~;~ There are no restrictions on the desig~ or content of general 

correspondence and attachments, ~pt that the size of the printed materia~ may not 
exceed 8 V= by 11 inches when opened ~n full. There are no restrictions on the design or 
content of an envelope used to send general correspondence and attachments, ex~ 
that the size of the enve~o~ B~y not exceed 9 by 12 inches. 
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may be provided at any time. (See Bylaw 12.5.1,6) 

(d£) Questionnaires. An institution may provide questionnaires at any time. 

(ed_) Nonathletics Institutional Publications. An institution may provide nonathletics institutional 
publications available to all students at any time (e.g., official academic, admissions and 
student-services publications published by the institution and available to all students). 

(f-_e_) Educational Material Published by the NCAA. Educational material published by the NCAA 
(e.g., NCAA Guide for the College-Bound Student-Athlete) may be provided at any time. 

(g-)----G e m e-----P--r-eg-r e m-s :----G e m e---la r-eg r-a m-s----( w h i+-h----m a y---e e t----m d u d e---la e + te r-s-)----m a y---be----p re-vi d e d---re 
p re-s ~9 e+ ti v e---+ tu de + t: e t-h t et-e +--e ~+ ty---d ur #+ g---e ffi e ia-t--e ed---u + e f fi e i at---re-~: u i ti eg----v i-s-i t-+--a ++ d---m a-y---+ e b-be 
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13.4.1.1.1 Express Mail Services. An institution is not permitted to use express mail delivery 
services and may only use first-class mail or a lesser rate of service (e.g., parcel post) with no 
extra services (eg., certified mail, delivery confirmation) to provide permissible printed 
recruiting materials to prospective student-athletes, their parents or legal guardians, their 
coaches or any other individual responsible for teaching or directing an activity in which a 
prospective student-athlete is involved, who reside within the 50 United States, other than the 
National Letter of Intent or other written admissions and/or financial aid commitment to attend 
the institution o’~’~ ................. ""~,~’+ :~’: .... +: ..... ~,,~ .... !3 4 I I (h) 

13.4.1.2 Electronic Rr~nsmissions Correspondence. Electronically transmitted correspondence 
that may be sent to a prospective student-athlete (or the prospective student-athlete’s parents 
or legal guardians) is limited to electronic mail and facsimiles. (See Bylaw 13.1.6~2) All other 
forms of electronically transmitted correspondence (e.g., Instant Messenger, text messaging) 
are 

content restrictions on attachments to electronic correspondence, except that video and 
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audio materials must conform to the requirements of Bylaw 13.4.1.5, may not be created 
for recruiting purposes and may not be personalized to include a prospective student- 
athlete’s name, picture or likeness. 

13.4.1.2.1 Exception -- Basketball. In basketball, electronic correspondence (e.g., electronic 
mail, Instant Messenger, facsimiles, text messages) may be sent to a prospective student- 
athlete (or the prospective student-athlete’s parents or legal guardians). Before a prospective 
student-athlete has signed a National Letter of Intent or the institution’s written offer of 
admission and/or financial aid, or the institution has received his or her financial deposit in 
response to its offer of admission, the correspondence must be sent directly to the prospective 
student-athlete (or his or her parents or legal guardians) and must be private between only" the 
sender and recipient (e.g., no use of chat rooms, message boards or posts to "walls")~ (See 
Bylaws 1 3.1.6.2 and 1 3 1 0.2) r,,.,~,.,,- o+÷o,,,,,~,~,,+ ..... ~,,~ i,~,~,,,+~,~ ,~,;+~, ,~,=,.+,.^,,~,, 

There are no content restrictions on attachments to electronic correspondence, except 
that video and audio materials may not be created for recruiting purposes and may not 
be personalized to include a prospective student-athlete’s name, picture or likeness. [D] 

[13.4.1.2.2 through 13.4.1.2.4 unchanged.] 

13.4.1.3 Other Recruiting Materials. An institution may post recruiting materials not listed in 
Bylaw 13.4.1.1 on its website. General information (e.g., information not created for recruiting 
purposes) posted to an institution’s website (e.g., press release, competition schedule) may be 
sent to a prospective student-athlete via electronic mail as an attachment or a hyperlink or such 
information may be printed,~,"~,~,~,,,,~’~°~ ....          ,~,~"+,,,,~ .........                 ~,-w,~, ,,,,,++’ ~,,~,,,,,+’~°~’~+ ,,,,,;’~J-" and             provided to a prospective 
student-athlete as an attachment to general correspondence, via facsimile or during any 
permissible on- or off-campus contacL [D] 

[Remainder of 13.4 unchanged.] 

Source: NCAA Division I Management Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Recruiting 

Rationale: In the early months of 2013, NCAA Working Group on Collegiate Model -- Rules 
proposals that would have revised the rules related to the initial date for and restrictions on 
recruiting contact and communication were tabled or suspended by the NCAA Division I Board of 
Directors. Following the 2013 NCAA Convention, the membership was asked to complete a survey 
related to the initial date for recruiting contact. In June, Division I conferences were asked to 
gather feedback from their member institutions related to the tabled and suspended Rules Working 
Group proposals. Based on feedback gathered throughout the Rules Working Group process and 
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the time period between the adoption and suspension of RWG Proposal No. 13-5-A, this proposal 
provides a more straight-forward approach, as recommended by the Rules Working Group, to 
regulating recruiting materials. The proposal generally limits the types of printed recruiting material 
that may be provided to prospective student-athletes, but provides significant flexibility as it relates 
to general correspondence and electronic correspondence. There would be no restrictions on the 
design or content of general correspondence, except that the size of the printed material shall not 
exceed 8 1/2 by 11 inches when opened in full and the size of an envelope may not exceed 9 by 
12 inches. 

Estimated Budget Impact: None= 

Impact on Student-Athlete’s Time (Academic and/or Athletics}: None. 

Position Statement(s} 

History: 

Sep 27, 2013 Submit; Submitted for consideration. 

Oct 21, 2013 Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

Financial Aid 

~ntent: To permit an institution to provide a student-athlete financial aid that includes a board 
allowance that consists of three meals per day or the institution’s maximum meal plan that is 
available to all students, whichever is greater, 

Bylaws: Amend 15.2.2, as follows: 

15.2.2 Room and Board. An institution may provide a student-athlete financial aid that includes 
the cost of room and board, based on the official allowance for a room as listed in the institution’s 
official publication (e.g., catalog) and a board allowance that consists of three meals per day;-- 
evee--ff ~r._ the institution’s maximum pe~.miss~e~ward~#ewanc..e~fer ~.e..~a...~..~p...~..~a...~n...~t..~.h..~a....t.~!~s...~.!.~.~.#. 
.t_~ all students~.~~...w..~..h.~!~.c..~..h.~.e.y..~.e..~.r.~~~!~.s..~~g~.r.~.e...a..~.t~.e....r. .represen-t-s--e--lesser----c-est--f-ig~-re. 

15.2.2.1 ©-ff-Gem-la~s Room and Board Stipend. ff---e----st--~deet--at-htet-e----#ves---eed----eet-s----m- 
ee~iestit--~t-ieeat--fa-ei#t-ies-~---t-he _A_____n____ institution may provide the student-athlete an amount equal to 
the institution’s official on-campus room allowance as listed in its catalog, the average of the 
room costs of all of its students living on campus or the cost of room as calculated based on its 
policies and procedures for calculating the cost of attendance for all students. The institution 
also may provide the student-athlete an amount that is equivalent to ee--ee-eam#~s--sevee-dey 
er----2--f-~-~eal---bear-d--pte~ .t...h....e.....v....a...~...u....e......~...f.....t...h...e.....~..a...x...i.~...u..~....~..e....a..~....p[a.....n......t...h...~[.~...~.~[!.~.b.!.~...~.~...~.[.~.~.~.~.~.~. 
or the cost of meals as calculated based on its policies and procedures for calculating the cost 
of attendance for all students, excluding those meals provided as part of the training table. 
Meals provided on the training table shall be deducted at the regular cost figure from such a 
student-athlete’s board allowance. 
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[15.2.2.1.1 unchanged~] 

[15.2.2.1.3 through 15.2.2.1.7 renumbered as 15.2.2.1.2 through 15.2.2.1.6, unchanged]. 

[15.2.2.2 through 15.2.2.3 unchange&] 

[15.2.2.5 renumbered as 15.2.2.4, unchanged.] 

Source: NCAA Division I Legislative Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Financial Aid 

Rationale: Institutional board plans are designed to meet the identified needs of the students on an 
institution’s campus in light of available facilities and other factors, and some institutions no longer 
offer meal plans that are based on a specific number of meals (e.g., 10, 14 or 21 meals per week). 
This proposal is intended to permit student-athletes who dine in institutional facilities to receive the 
same meal plan benefits that are available to other students at the institution. 

Estimated Budget impact: Increase in financial aid amount specific to board plans. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 

History: 

Aug 23, 2013 

Oct 21, 2013 

Submit; Submitted for consideration. 

Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

Intent: To eliminate the certification requirements related to institutional financial aid. 

A. Bylaws: Amend 15=02.4.1, as follows: 
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15.02.4.1 Institutional Financial Aid. The following sources of financial aid are considered to be 
institutional financial aid: 

[15.02.4.1 -(a) through 15.02.4.1 -(b) unchanged.] 

15.02.4.1.1 Athletically Related Institutional Financial Aid. Athletically related institutional 
financial aid is institutional financial aid that is awarded on any basis that is related to 
athletics ability, participation or achievement, if an application process specifically 
requests athletics participation or achievements as criteria for consideration in 
determining whether an applicant receives institutional financial aid, aid received 
pursuant to such a process is athletically related institutional financial aid. 

B. Bylaws: Amend 15~1, as follows: 

15.1 Maximum Limit on Financial Aid -- Individual. A student-athlete shall not be eligible to 
participate in intercollegiate athletics if he or she receives financial aid that exceeds the value of 
the cost of attendance as defined in Bylaw 1&02.2. A student-athlete may receive institutional 
financial aid based on athletics ability (per Bylaw 15.02.4.1) and educational expenses awarded 
per Bylaw 15.2.6.4 up to the value of a full grant-in-aid, plus any other financial aid up to the cost 
of attendance. (See Bylaws 15.01.6.1, 16.3, 16.4 and 16.12.) 

[15.1.1 through 15.1.2 unchanged.] 

[15.1.4 renumbered as 15.1.3, unchanged.] 

C. Bylaws: Amend 15.2.8.1.3, as follows: 

15.2.8.1.3 Prior to Initial, Full-Time Collegiate Enrollment - Institutional Nonathletics Aid. The 
following conditions apply to the awarding of institutional nonathletics financial aid to a 
prospective student-athlete to attend an institution in the summer prior to the prospective 
student-athlete’s initial, full-time collegiate enrollment: [D] 

[15.2.8.1.3-(a) unchanged.] 

(b) The recipient, if recruited (per Bylaw 15.02.8), is subject to NCAA transfer provisions pursuant 
to Bylaw 14.5.2-(h); and 

(c) During the summer term or orientation period, the recipient shall not engage in any countable 
athletically related activities except for those activities specifically permitted in Bylaws 13 and 17 
(see Bylaws 13.11.3.9., 17.1        .1 and 17.1                 .-.-i, 
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the recipient’s high school record and awarded independently of athletics interests and in 
amounts consistent with the pattern of all such awards made by institutions, are exempt from an 
institution’s equivalency computation, provided the recipient was ranked in the upper 10 percent 
of the high school graduating class or achieved a cumulative grade-point average of at least 
3.500 (based on a maximum of 4.000) or a minimum ACT sum score of 105 or a minimum SAT 
score of 1200 (critical reading and math). 

15.5.3.2.2.1.1 Additional Requirement& The following additional requirements shall be met: 

[15.5.3.2.2.1.1 -(a) through 15.5.3.2.2.1.1 -(c) unchanged.] 

(d) No athletics department staff member shall be involved in designating the recipients of such 
awards; and 

(e) Any additional criteria shall not include athletics ability, participation or interests;and 

F. Bylaws: Amend 15.5.6.3, as follows: 

15.5.6.3 Initial Counters - Football (Also see Bylaw 15.02.3.1 ). 

[15.5.6.3.1 through 15.5.6.3.6 unchanged.] 

15.5.6.3.7 Recruited Student-Athlete, Varsity Competition. In accordance with Bylaw 15.5.1 
a recruited student-athlete (per Bylaw 15.02.8) receiving institutional financial aid certified 
having been granted without regard in any degree to athletics ability becomes an initial counter 
in the first academic year in which the student-athlete competes on the varsity level. (See Bylaw 
~ 5.5.~.~!.~ .) 

[15.5.6.3.8 through 15.5.6.3.9 unchanged.] 

Source: NCAA Division I Legislative Council 

Effective Bate: August 1, 2014 

Category: Amendment 

Topical Area: Financial Aid 

Rationale: The proposed elimination of the noncounter certification form is intended to ease the 
burden of having the faculty athletics representative and financial aid director certify that aid was 
awarded without regard to eligibility. In order to avoid counter status for a student-athlete, an 
institution will still have to confirm that institutional aid is awarded on bases unrelated to athletics 
ability, participation or achievement. 

Estimated Budget l~pact: None. 

l~pact on Student-Athlete’s Ti~e (Academic and/or Athletics}: None. 

Pos~t~on Statement{s) 
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History: 

Aug 23, 2013 Submit; Submitted for consideration. 

Oct 21, 2013 Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

intent: To eliminate the requirement that an institution’s athletics director compile and sign the squad 
list; further, to specify that the athletics director may designate another individual to sign the form 
for each sport. 

Bylaws: Amend 15.5.11.2, as follows: 

.......................................... institution shall compile a 15.5.11.2 Squad-List Form. The "~-"~’~"~ ~’~’~"~-"~’~" "~"~-’~"~" ’~"-’~’~-"~" ° ° 
list, on a form maintained by the Awards, Benefits, Expenses and Financial Aid Cabinet and 
approved by the Legislative Council, of the squad members in each sport on the first day of 
competition and shall indicate thereon the status of each member in the categories listed. [D] 

15.5.11.2.1 Procedures. The following procedures shall be used for the squad list: [D] 

available for examination upon request by" an authorized representative of another member 
institution, the NCAA, and, if the institution is a member of a conference, an authorized 
representative of the conference; 

[15.5.11.2.1 -(b) through 15.5.11.2.1 -(c) unchanged.] 

(d) The athletics director .(..~....r..~..h.~!..s...~..~....r..~..h.~.e..~.r..~.d....e..~.s...i.~g.n....e....e..~..h.....~..~...m....~.y not be a coaching staff member) 
shall sign the form for each sport. The head coach in each sport shall sign the form for the 
applicable sport. 

Source: NCAA Division I Legislative Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Financial Aid 

Rationale: Current legislation requires the institution’s athletics director to compile and sign a squad 
list documenting the eligibility and financial aid status of all student-athletes in each sport prior to 
competition~ However, the director of athletics is rarely involved in the compilation of this 
information and is not in the best position to certify its accuracy. This proposal is intended to permit 
the athletics director to designate the appropriate individual or individuals to complete the form 
and to certify its accuracy, 

Estimated Budget Impact: None~ 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 
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Position Statement(s} 

History: 

Aug 23, 2013 

Oct 21, 2013 

Submit; Submitted for consideration~ 

Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

Awards, Benefits and Expenses 

~ntent: To specify that an institution may provide meals to student-athletes incidental to practice 
activities during the playing season and while a student-athlete is representing the institution in 
noncompetitive events (e.g., student-athlete advisory committee meeting, media appearances); 
further, to specify" than an institution may provide snacks to student-athletes at any time. 

A. Bylaws: Amend 15.2.2.1, as follows: 

15.2.2.1 Off-Campus Room and Board Stipend. If a student-athlete lives and eats in 
noninstitutional facilities, the institution may provide the student-athlete an amount equal to the 
institution’s official on-campus room allowance as listed in its catalog, the average of the room 
costs of all of its students living on campus or the cost of room as calculated based on its policies 
and procedures for calculating the cost of attendance for all students. The institution also may 
provide the student-athlete an amount that is equivalent to an on-campus seven-day or 21-meal 
board plan or the cost of meals as calculated based on its policies and procedures for calculating 
the cost of attendance for all students, excluding those meals provided as part of the training 
table. Meals provided on the training table shall be deducted at the regular cost figure from such 
a student-athlete’s board allowance. 

[15.2.2.1.1 through 15.2.2.1.6 unchanged.] 

15.2.2.1.7 -Game--ReJated M e a ls ~....n...c..[.d..~.e.....n...t...a..[~..t..~...~..P..~.r...a-c..t..Lc..e...~...c....~..~..m....~-e...t.!..t.[.~..~..n..~.a.....n..~.d...~...N....~..~..n..~.~....~..~..m....~-e...t.!.~y#. 

.E_’~:~._n.t_~_. The cost of meals provided fer---away-fr-e-m-heme--pr-ac--t-ic--es--aed---c--e-~tests---a~d---meals---at- 
heme--c--e,-~tes-t-s ~!~n...~£!~.d....e..~.~.~t..~.a... ~..~.t..~...~p..r.....a..~.c....t..[.c...e..~.d...~u...~r...!~n...g~.t...h...~e...~...[a..y~!~..~..~g~.s...~.e...a....s..~...~.~.~J.~.~.~c...[d...~.e..~.~.~t..~.a...[~t..~.~....~..c....~...~..m...~.....e...t..[t.[.~.....~.~ 
..a....n-d......i....n-c..!...d....e....n-t.a...~.....t....~........n-~....n....c-~-.m....p..~[~.~.~....~.~.~..[#.~.~....~y~.~&..~.§.~.~.~.~...~.~.#....~..~.~.~.~] need not be 
deducted from a student-athlete’s board allowance. Such meals also may be received by a 
student-athlete who is not receiving athletically related financial aid inasmuch as they constitute 
a benefit incidental to athletics participation [see Bylaw 16.5.2-(d)]. 

Bylaws: Amend 16.5, as follows: 

16.5 Housing and Meals. 

[16.5.1 unchanged.] 

16.5.2 Permissible. Identified housing and meal benefits incidental to a student’s participation in 
intercollegiate athletics that may be financed by the institution are: [R] 

[16.5.2-(a) through 16.5.2-(c) unchanged.] 
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(d) Meals Incidental to Participation. 

(1) Missed M, ea/Due Meals Incidental to Practice Activities in the Locale of the Institution. A 

incidental to practice activities ~n the locale of the institution during the p[ay~ng season 
at times other than vacation periods. An institution may provide the cash equivalent of a 
meal to a student:athlete only ~f the student-athlete misses a meal due to practice 
activities and he or she has previously paid for the meal (e~ther individually or through 
the board element of a schoMrship}. Buring vacation periods, including the summer 
when preseason practice occurs, an institution may provide the cost of meals (either 
actual meals or per diem for three meals per day} and an additiona~ meal each day 
pursuant to ByMws 16.&2-{b} and 16.&2-{e). 

(2) Meals in Conjunction With Away:From:Home Practice. An institution may provide 
meals to student=athletes in conjunction with away-from:home practice pursuant to one 
of the following options: 

(i) The institution may provide regular meals or meal allowances per institutiona[ policy. 

(it) The institution may provide meals at its discretion from the time the team is required 
to report on call for team travel until the team returns to campus, if a student:athlete 
does not use team travel to return to campus, he or she may receive meals at the 
institution’s discretion up to the point he or she is released from team-related activities 
by the appropriate institutional authority. An institution shall not provide cash to student: 
athletes in lieu of meals under this option. 

[16.5.2:(d):(2) through 16.5.2-(d)-(3) renumbered as 16.5.2:(d)-(3) through 16.5.2:(d): 
(4), unchanged.] 

[16.5.2-(e) unchanged.] 

(f) Meals Related to/nsfitutionP,/Com, m, ittcc Service Noncompetitive Events in the Locale of 
the institution. ~ ~+"~+ ~+~+ .... ~ ............ ~+~+"+~ 

~,,~ An institution may provide meals to a 
student-athlete while he or she is representing the institution in noncompetitive events 
[~g~, med~a appearances (see Bylaw 12,5,3L student-athlete advisory committee 
meetings] ~n the locale of the institution, (See Bylaw 

[16.5.2-(g) unchanged.] 

(h) F---r-u#r-Nuts---a,-~d--Bagels:-.S__n__.a_.�_k__s_:. An institution may provide fmit;----nuts---a~d--bagels snacks to a 
student-athlete at any time. 

[16.5.2.1 unchanged.] 

Source: NCAA Division I Management Council 
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Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Awards, Benefits and Expenses 

Rationale: This proposal permits an institution to provide meals to all student-athletes (scholarship 
and nonscholarship) at its discretion in conjunction with practice activities during the playing 
season and noncompetitive events. In addition, the proposal will allow institutions to provide 
snacks to student-athletes at their discretion. Such measures will help ensure that all student- 
athletes’ nutritional needs are met incidental to practice and other activities. It is not permissible to 
provide cash in lieu of the incidental meals and discretionary snacks. 

Estimated Budget Impact: Will vary among institution& 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 

Position Statement(s) 

History: 

Aug 23, 2013 

Oct 21, 2013 
in the 2013-14 legislative cycle, 

Submit; Submitted for consideration. 

Legislative Council, Sponsored Sponsored for consideration by the membership 

Intent: To specify that an institution may provide meals and snacks to student-athletes as a benefit 
incidental to participation in intercollegiate athletics. 

Ao Bylaws: Amend 15.2.2.1, as follows: 

15.2.2.1 Off-Campus Room and Board Stipend. If a student-athlete lives and eats in 
noninstitutional facilities, the institution may provide the student-athlete an amount equal to the 
institution’s official on-campus room allowance as listed in its catalog, the average of the room 
costs of all of its students living on campus or the cost of room as calculated based on its policies 
and procedures for calculating the cost of attendance for all students. The institution also may 
provide the student-athlete an amount that is equivalent to an on-campus seven-day or 21-meal 
board plan or the cost of meals as calculated based on its policies and procedures for calculating 
the cost of attendance for all students, excluding those meals provided as part of the training 
table. Meals provided on the training table shall be deducted at the regular cost figure from such 
a student-athlete’s board allowance. 

[15.2.2.1.1 through 15.2.2.1.6, unchanged.] 

15.2.2.1.7 Game Re/ated Meals Incidental to Participation, The cost of meals and snacks 
provided ~ ......... ~’~’~ ~ ....... ÷; ..... ~ ~’’’~’~°÷~" °’~ ~ ~* ~ ...... ~*~ ....... ~ ............. ~ .................................................. as benefits 
incidental to participation in intercollegiate athletics need not be deducted from a student- 
athlete’s board allowance. Such mea~s and snacks a~so may be received by a student-athlete 
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who is not receiving athletically related financial aid as a benefit incidental to athletics 
participation [see Bylaw 16.5.2-(d)]. 

B, Bylaws: Amend 16~5, as follows: 

16.5 Housing and Meals. 

[16.5.1 unchanged.] 

16.5.2 Permissible~ Identified housing and meal benefits incidental to a student’s participation in 
intercollegiate athletics that may be financed by the institution are: [R] 

[16.5.2-(a) unchange&] 

(b) Preseason Practice Expenses. The institution may provide the cost of room and board to 
student-athletes who report for preseason practice prior to the start of the academic year, it 
being understood that the student-athlete has been accepted for admission to the institution at 
the time such benefits are received. ~’’~ .... ;"~’~;~"÷;"" "÷ ~÷~" ~ .... ~ ........... ~’~" "" 

[16.5.2-(c) unchanged.] 

(d) Meals and Snacks Incidental to Participation. An institution may provide meals and 
snacks to student-athletes as a benefit incidental to participation in intercollegiate 
athletics. An institution shal~ not provide student-athletes with a meal or snack and cash 
for the same meal or snack, 

(1) Cash for Missed Meal Due to Practice Activities.,~A ,~,,~,~’~’ ,,~,,,~,,, ~,,"*" ~,~,,.. ~. .... ~,,,.,"^ ,,~;~" ,’~’÷,~,, .... ,..,~,..,;";~’"~ ,,,~ 

institution may provide to a student-athlete the cash equivalent of a meal missed due to 
practice activities only he or she has previously paid for the meal (either individually or 
through the board element of a scholarship)~ 

[16.5.2-(d)-(2) through 16.5.2-(d)-(3) unchanged.] 

(e) Vacation-Period Expenses. The institution may provide the cost of room and board to 
student-athletes (during official institutional vacation periods) in the following circumstances. If 
an institution does not provide a meal to its student-athletes under such circumstances, a cash 
al Iowance m ay be provided (e-~Gept----fo~-t-he-per-mis-sibte-additio~et-meat--a-s---deseribed--be/e~,:), not 
to exceed the amount provided by the institution to institutional staff members on away-from- 
campus trips: 

(1) Student-athletes who are required to remain on the institution’s campus for organized 
practice sessions or competition during the institution’s official vacation period. If the student- 
athlete lives at home during the vacation period, the cost of room and board may not be 
provided by the institution, other than to permit the student-athlete to participate in team meals 
incidental to ’~*~-’*~",~ ~’~,~’~" p~r~icipation; 
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[16.5.2-(e)-(2) through 16.5.2-(e)-(3) unchanged~] 

(g_f) Nutritional Supplements= An institution may provide permissible nutritional supplements to a 
student-athlete for the purpose of providing additional calories and electrolytes. Permissible 
nutritional supplements do not contain any NCAA banned substances and are identified 
according to the following classes: carbohydrate/electrolyte drinks, energy bars, carbohydrate 
boosters and vitamins and minerals~ 

[16.5.2.1 unchanged.] 

C. Bylaws: Amend 16.11, as follows: 

16.11 Benefits, Gifts and Services. 

16.11.1 Permissible. 

[16.11.1.1 through 16.11.1.5 unchanged.] 

-¢&--f4--.---?.-6---teeideetet---Be~efit-s ...... Reaseea-bte--Refreeh~eet-s-:---A-~---iestit-utiee--mey--previde---st-ude~t: 

[16.11.1.7 through 16.11.1.11 renumbered as 16.11.1.6 through 16.11.1.10, unchanged.] 

Source: NCAA Division I Legislative Council 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Awards, Benefits and Expenses 

Rationale: This proposal permits an institution to provide meals and snacks to all student-athletes 
(scholarship and nonscholarship) at its discretion as a benefit to participation in intercollegiate 
athletics. Such measures will help ensure that all student-athletes’ nutritional needs are met 
incidental to practice and other activities. It is not permissible to provide cash in lieu of the 
incidental meals and discretionary snacks~ Meals and snacks provided as benefits incidental to 
participation in intercollegiate athletics are not intended to replace meals that would normally be 
provided through a dining plan or an off-campus board stipend~ These additional meals and 
snacks are intended to provide flexibility to meet the student-athletes’ nutritional needs and to 
alleviate administrative burdens related to accounting for such benefits. 
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Estimated Budget Impact: Will vary among institution& 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 

Position Statement(s) 

History: 

Oct 21, 2013 

Oct 21, 2013 

Submit; Submitted for consideration. 

Legislative Council, Sponsored Sponsored for consideration by the membership 
in the 2013-14 legislative cycle. 

Playing and Practice Seasons 

Intent: In football, to require at least three continuous hours of recovery time for student-athletes 
between any sessions (e.g., practices, walk-throughs) occurring during the preseason practice 
period and after the five-day acclimatization period. 

Bylaws: Amend 17.9.2, as follows: 

[Federated provisions, FBS and FCS, divided vote] 

17.9.2 Preseason Practice. 

[17.9.2.1 through 17.9.2.3 unchanged.] 

17.9.2.4 Preseason Activities After Five-Day Acclimatization Period. The remaining preseason 
practice period shall be conducted as follows: 

[17.9.2.4-(a) through 17.9.2.4-(c) unchanged.] 

athletes must be provided with at least three continuous hours of recovery time between the 
.~ any sessions eo ,, ractices, 

walk-throughs). During this time, student-athletes may not attend any meetings or engage in 
other athletically related activities (e.g., weight lifting); however, time spent receiving medical 
treatment and eating meals may be included as part of the recovery time. 

17.9.2.4.1 Exception --"Walk-Throughs." During the preseason practice period only and after 
the five-day acclimatization period, a walk-through is not considered an on-field activity ,under 

!7 o o ,~ for purposes of the limits on the number of practice sessions per day or 
the limits on the number of hours of on-field practice activities, provided protective 
equipment (e.g., helmets, shoulder pads) is not worn, equipment related to football (e.g., 
footballs, blocking sleds) is not used and conditioning activities do not occur. If a walk-through 
is conducted on a day in which no other on-field activities occur, the walk-through must be 
included in the limit of 29 on-field practices for the preseason practice period. In championship 
subdivision football, on-field walk-throughs shall not exceed a total of two hours per day on the 
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days one practice is conducted and one hour per day on the days multiple practice sessions 
are conducted. 

Source: NCAA Division I Championships/Sports Management Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: Immediate 

Category: Amendment 

Topical Area: Playing and Practice Seasons 

Rationale: The NCAA Principle of Student-Athlete WelFBeing states it is the responsibility of each 
member institution to protect the health of, and provide a safe environment for, each of its student- 
athletes. Although deaths from football drills have been reduced, risk exists and is greatest 
throughout the preseason period, not just during the first five days. Research supports heat 
acclimatization extending over a 14-day period. Therefore, risk extends beyond the five days, with 
additive effects of the environment, physical activity and equipment playing a role. The three-hour 
recovery period is important to allow student-athletes to dissipate and reduce body heat, eat food 
for energy, rehydrate and to prepare the body, both mentally and physically, for the next session. 
The opinion of sports medicine and sports science research experts is that three hours generally 
provides adequate recovery time to achieve the goals of recovery between practice sessions. 
Reducing this recovery time increases risk of negative effects associated with inadequate 
recovery. Dehydration has been shown to influence player safety as well as decrease exercise 
performance. Participation in strenuous activities while incurring environmental stress with 
additional equipment and/or clothing has also been proven to increase the risk of Exertional Heat 
Illness (EHI) occurrence in football. 

Estimated Budget Impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 

Football Issues Committee: The committee supports the proposal and agrees with the sponsor’s 
rationale. 

History: 

Jun 01,2012 Submit; Submitted for consideration. 

Jun 14, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recommends Approval as Emergency or Noncontroversial Legislation 

Jun 20, 2012 Championships/Sports Management Cabinet, Sponsored 

Jun 20, 2012 Championships/Sports Management Cabinet, Recommends Approval as 
Emergency or Noncontroversial Legislation 

Jan 16, 2013 Leg Council Init Review;, Not Supported as Emergency or Noncontroversial 
Legislation Proposal will be considered as part of the 2013-14 legislative cycle. 

Oct 03, 2013 Football Issues Committee, Recommends Approval 
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Championships and Postseason Footbal~ 

Intent: To specify that a student-athlete who, as a result of a drug test administered by the NCAA, is 
found to have used a substance in the banned drug class "street drugs" (in accordance with the 
testing methods authorized by the Executive Committee) shall be charged with the loss of 
competition during a minimum of 50 percent of a season in all sports (at least the first 50 percent 
of all contests or dates of competition in the season following the positive test). 

A. Bylaws: Amend 18.4.1.5, as follows: 

18.4.1.5 Ineligibility for Use of Banned Drugs. A student-athlete who, as a result of a drug test 
administered by the NCAA, is found to have used a substance on the list of banned drug classes, 
as set forth in Bylaw 31.2.3.41_, shall be declared ineligible for further participation in postseason 
and regular-season competition in accordance with the ineligibility provisions in,.,,y,~,,~#"~ .... ~,.,:--,: ~f "~, :,,, ~. "~, 
this bylaw. The certifying institution may appeal to the Committee on Student-Athlete 
Reinstatement for restoration of the student-athlete’s eligibility if the institution concludes that 
circumstances warrant restoration. 

18.4.1.5.1 Du ration of I neligibility ::~.B.....a....n......n...e...d...~.D.£..u.g~....~..[.a...s..~.s....e...s...~...~..~.t~..h....e...r..~..T.....h...a...~.~..~[~.~.~.~#g#.~ A 
student-athlete who, as a result of a drug test administered by the NCAA, tests positive (in 
accordance with the testing methods authorized by the Executive Committee) shall be charged 
with the loss of a minimum of one season of competition in all sports if the season of 
competition has not yet begun for that student-athlete or a minimum of the equivalent of one full 
season of competition in all sports if the student-athlete tests positive during his or her season 
of competition (the remainder of contests in the current season and contests in the following 
season up to the period of time in which the student-athlete was declared ineligible during the 
previous year). The student-athlete shall remain ineligible for all regular-season and postseason 
competition during the time period ending one calendar year (365 days) after the collection of 
the student-athlete’s positive drug-test specimen and until the student-athlete tests negative (in 
accordance with the testing methods authorized by the Executive Committee) and the student- 
athlete’s eligibility is restored by the Committee on Student-Athlete Reinstatement. If the 
student-athlete participates in any contests from the time of collection until the confirmation of 
the positive result, he or she must be withheld from an equal number of contests after the 365- 
day period of ineligibility. 

_d_____r____ug_ test administered _b__y the NCAA_,. is found to have used a substance in the banned 
_d_____r___u__g class "street drug~s~:.....(~i~.~n~....~a~c~.~c~.~.~r~d~.~a~n~.~c~.~e~....~w~.i.~t~.~h~...~t~h~.~e~....~t~.~e~s~.~t~.i..~n~g....~m~.~e~t~h~.~d~.~s~....~a~.~u~.~t~.~h~.~r~i~.~z~.~.....~.y....~.~.~ 
..E..~..e.~.u...t.Lv...e..~...~.....~..~mi~..t.t....e.~.e..}~.s..~..h..~.a..~!~.b..~.e..~..h.....a....r.g.e..~.d..~i~.t....h..~..t...h..~.e..~.~.~.~..~.s...s..~...~...f.~.c....~..~p..~.e...t.[t..L~.~..n..~.d.....u.~r.]~..n..~g~..a..~mi~..n..~m..u..~m~.~...f. 
~..~......p...e.....r..c....e.....n....t......~...f.......a.......s....e....a...s.....~.....n.....[.~.......a...~.[...~.~.[~.&..(at least the first 50 percent of regular season 
..~.....~.....n....t....e....s....t....s........~....r.......d.....a...t....e.....s.......~....f.......~.....~...~.p...e....t..i...t..i...~...B....i.B.....t..h..e.......s.....e.....a....s.....~...B....[..~...!..~....~......w...i....n..g.....t.h..e.....p~sitive test}_,_ The student- 
.a...t....h..~.e...t..e..~..s....h.....a..~.~.~r.~.e..~.a.j~.~.~.Ln..~.e...~igib~e unti~ the prescribed ~p...e..~..n..~.a..~.t.y~Ls.~.f.~.u..~[f.i~[~.e..~d..~.~.t...h...e..~.s..~.t~.u..~.d..~.e..~..n..~:~h~ 
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Committee) and his or her eligibility is restored by the Committee on Student-Athlete 
Reinstatement. 

[18.4.1.5.1.1 through 18.4.1.5.1.2 renumbered as 18.4.1.5.3 through 18.4.1.5.4, unchanged.] 

18.4~1.5.1.35 Transfers. If the student-athlete transfers to another NCAA institution while 
ineligible, the institution from which the student-athlete transferred must notify the institution that 
the student-athlete is ineligible, if the student-athlete immediately transfers to a non-NCAA 
institution while ineligible and competes in intercollegiate competition within the,:,,,,,,’~#~ ,~,~, 
prescribed penalty at a non-NCAA institution, the student-athlete will be ineligible for all NCAA 
regular-season and postseason competition until the student-athlete does not compete in 
intercollegiate competition for ~,,,~,,,’~ ,,,~,: ’4 ...... +,,~,,,,,,,,;^’4 the entirety of the prescribed penalty. 
Furthermore, the student-athlete must retest negative (in accordance with the testing methods 
authorized by the Executive Committee) and the student-athlete’s eligibility must be restored by 
the Committee on Student-Athlete Reinstatement. 

[18.4.1.5.1.4 renumbered as 18.4.1.5.6 unchanged.] 

[18.4.1.5.2 through 18.4.1.5.3 renumbered as 18.4.1.5.7 through 18.4.1.5.8, unchanged.] 

Administrative: Amend 31.2.3, as follows: 

31.2.3 Ineligibility for Use of Banned Drugs. See Bylaw 18.4.1.5 for the details re~ated to 
ineligibiffty for use of banned drugs.+,,,.,~,,:,,.,,~" .... ;’4~’~" ,,,~,+"’~+ e,,~,~,:,,.,,,,~+’"4~’~+ ,,,,,,,,,,,,,,’~÷+’!’:’* .... ,.~,,,,,+’ ........~,,~                                a, ,~,~,,!~,,,,^+~            c~,,’4 .... ~,u 
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[31.2.3.4 through 31.2.3.8 renumbered as 31.2.3.1 through 31.2.3.5, unchanged.] 

Source: NCAA Division I Championships/Competition Cabinet (Committee on Competitive 
Safeguards and Medical Aspects of Sports) 

Effective Date: August 1,2014; for tests occurring on or after August 1,2014= 

Category: Amendment 

Topical Area: Championships and Postseason Football 

RationaJe: In December 2010, the NCAA Committee on Competitive Safeguards and Medical 
Aspects of Sports (CSMAS) held a special Marijuana Summit to examine aspects of the NCAA 
marijuana policy, including medical marijuana and the penalty for a positive drug test. The 
committee recommended a reduction in the penalty for a marijuana positive drug test, as 
marijuana is not a performance enhancer, and not considered "cheating" in the same way as 
performance enhancing drugs. In addition, with a lesser sanction, there is more of an opportunity 
for member institutions to intervene and assist their student-athletes to correct the behavior. 
Requiring a student-athlete to be withheld from 50 percent of the next season of competition in all 
sports after testing positive for a street drug remains one of the most severe standards of any 
sports-governing body, and will continue to be perceived as a serious penalty. Reducing the 
sanction provides the student-athlete the opportunity to remain in the program and participate in 
campus intervention (e.g., education, counseling andlor treatment) to correct behavior and then 
return to competition. 

Estimated Budget impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None, 

Position Statement(s) 
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History: 

Nov 26, 2012 Submit; Submitted for consideration. 

Dec 13, 2012 Committee on Competitive Safeguards and Medical Aspects of Sports, 
Recom m ends Approval 

Feb 13, 2013 Championships/Sports Management Cabinet, Sponsored 

Division Membership 

Intent: To add women’s triathlon as an emerging sport for women and establish legislation related to 
athletics personnel, amateurism, recruiting, financial aid, playing and practice seasons and 
membership, as specified. 

A. Bylaws: Amend 11.7.4, as follows: 

11.7.4 Limitations on Number of Coaches and Off-Campus Recruiters. There shall be a limit on 
the number of coaches (other than graduate assistant coaches per Bylaw 11.01.3, 
undergraduate assistant coaches per Bylaw 11.01.4 and volunteer coaches per Bylaw 11.01.5) 
who may be employed by an institution and who may contact or evaluate prospective student- 
athletes off campus in each sport as follows: 

[All other sports unchanged.] 

[11.7.4.1 unchanged.] 

11.7.4.2 Exceptions to Number Limits. No individual other than coaches designated to fill the 
coaching categories set forth in Bylaw 11.7.4 may participate in any manner in the coaching of 
the intercollegiate team of a member institution during any game, practice or other organized 
activity, with the following exceptions: 

[11.7.4.2.1 through 11.7.4.2.2 unchanged.] 

11.7.4.2.3 Volunteer Coach. In sports other than football, basketball, women’s equestrian, and 
women’s rowing and women’s triathlon, a member institution may use the services of one 
volunteer coach (per Bylaw 11.01.5). Indoor track and field, outdoor track and field, and cross 
country are separate sports for purposes of this provision. In sports in which the NCAA 
conducts separate men’s and women’s championships, a combined men’s and women’s 
program may use two volunteer coaches. 

[11.7.4.2.3.1 through 11.7.4.2.3.5 unchanged.] 

11.7.4.2.3.6 Volunteer Coach -- Women’s Triathlon. in women’s triathlon, an institution 
may use the services of one volunteer coach for the swimminq element, one volunteer 
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coach for the cycling element and one volunteer coach for the running element. 

B. Bylaws: Amend 12~02, as follows: 

12.02 Definitions and Applications. 

[12.02.1 through 12.02~6 unchanged.] 

12.02.7 Triathlon and Cross Country, Track and Field and Swimming. Triathlon and cross 
country are considered the same sport, triathlon and track and field are considered the 
same sport, and triathlon and swimming are considered the same sport for purposes of 
Bylaw 12. 

[12.02.7 renumbered as 12.02.8, unchanged.] 

C. Bylaws: Amend 14.2.3.2, as follows: 

14.2.3.2 Delayed Enrollment- Seasons of Competition. 

14.2.3.2.1 Sports Other Than Men’s Ice Hockey,, Skiing and Tennis. In sports other than men’s 
ice hockey, skiing and tennis, a student-athlete who does not enroll in a collegiate institution as 
a full-time student in a regular academic term during a one-year time period after his or her high 
school graduation date or the graduation date of his or her class (as determined by the first year 
of high school enrollment or the international equivalent as specified in the NCAA Guide to 
International Academic Standards for Athletics Eligibility and based on the prescribed 
educational path in the student-athlete’s country), whichever occurs earlier, shall be subject to 
the following: 

[14.2.3.2.1-(a) through 14.3.2.1-(b) unchanged.] 

[14.2.3.2.1.1 through 14.2.3.2.1.3 unchanged.] 

[14.2.3.2.1.4 renumbered as 14.2.3.2.1.5 unchanged.] 

D. Bylaws: Amend 14.6.1, as follows: 

14.6.1 Outside Competition -- Sports Other Than Basketball. A student-athlete in any sport other 
than basketball who participates during the academic year as a member of any outside team in 
any noncollegiate, amateur competition becomes ineligible for intercollegiate competition unless 
eligibility is restored by the Committee on Student-Athlete Reinstatement. A student-athlete is 
permitted to practice on such a team. 

[14.6.1.1 through 14.6.1.8 unchanged.] 

14.6.1.9 Triathlon and Cross Country, Track and Field and Swimming. Triathlon and cross 
country are considered the same sport, triathlon and track and field are considered the 
same sport, and triathlon and swimming are considered the same sport for purposes of 
Bylaw 1 
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[14.6.1.9 renumbered as 14.6.1.10, unchanged.] 

Bylaws: Amend 15.5.3.1.2, as follows: 

15.5.&1.2 Women’s Sports. There shall be a limit on the value (equivalency) of financial aid 
awards (per Bylaw 15.02.4.1) that an institution may provide in any academic year to counters in 
the following women’s sports: 

[All other sports unchanged.] 

Women’s Bowling 

Cross Country 

Women’s Equestrian 

Fencing 

Golf 

Gymnastics 

Rifle 

Triathlon .......... 3.5 for 2014-15; 4.5 for 2015-16; 5,5 for 2016-17; and 6.5 for 2017-18 
and thereafter. 

Bylaws: Amend 17, as follows: 

17 Playing and Practice Seasons 

[17.01 unchanged.] 

17.02 Definitions and Applications. 

[17.02.1 through 17.02.11 unchanged.] 

17.02.12 Varsity Intercollegiate Sport. A varsity intercollegiate sport is a sport that has been 
accorded that status by the institution’s president or chancellor or committee responsible for 
intercollegiate athletics policy and that satisfies the following conditions: 

[17.02.12-(a) through 17.02.12-(c) unchanged.] 

[17.02.12.1 unchanged.] 

17.02.12.2 Individual Sports. The following are classified as individual sports for purposes of 
this bylaw: 

Skiing 

Swimming and Diving 

Tennis 

Track and Field, Indoor and Outdoor 

Women’s Triathlon 

Wrestling 

[17.02.13 through 17.02.15 unchanged.] 

[17.1 through 17.23 unchanged.] 

17.24 Triathion, Women’s. Regulations for computing the triathion playing season are set 
forth in Bylaw 17.1. (See Fiqure 17-1 and Figure 

17.24.1 Length of Playing Season. The length of an institution’s p|aying season in triathlon 
shal~ be limited to a 144=day season, which may consist of two segments (each consisting 
of consecutive days) and which may exclude only required off days per Bylaw 17.1.6.4 and 
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official vacation, holiday and final-examination periods during which no practice or 
competition shall occur. 

17.24.2 Preseason Practice. A member institution shall not commence practice sessions 
in triathlon prior to the date 21 units (see Bylaw 17.02.11) prior to the first scheduled 
intercollegiate contest. 

17.24.3 First Date of Competition. A member institution shall not engage in its first date of 
competition (game or scrimmage) with outside competition in triathlon prior to September 
I or the preceding Friday if September I fails on a Saturday, Sunday or Monday (see 
Figure 17-2). 

17.24.4 End of Regular Playing Season. A member institution shall conclude all practice 
and competition (games and scrimmages) in triathlon by the last date of final 
examinations for the regular academic year at the institution. 

17.24.5 Number of Dates of Competition. 

17.24.5.1 Maximum Limitations -- Institutional. A member institution shall limit its total 
playing schedule with outside competition in triathlon during the institution’s triathlon 
playing season to six dates of competition except for those dates of competition 
excluded under Etylaws 17.24.5.3 and 17.24.5.4. 

17=24.5.1.1 In-Season Foreign Competition= A member institution may play one or more 
of its countable dates of competition in triath~on in one or more foreign countries on 
one trip during the prescribed playing season. However, except for contests played in 
Canada and Mexico or on a certified foreign tour (see Elylaw 17.28), the institution may 
not engage in such in-season foreign competition more than once every four years. 

17.24.5.2 Maximum Limitations -- Student-Athlete. An individual student-athlete may 
participate each academic year in not more than six dates of competition in triathion, 
including not more than two during the segment in which the NCAA championship is not 
conducted= This limitation includes those dates of competition in which the student- 
athlete represents the institution in accordance with 13ylaw 17=02.8, including 
competition as a member of the varsity, junior varsity or freshman team of the institution. 

17.24.5.3 Annual Exemptions= The maximum number of dates of competition in triathion 
shall exclude the following: 

(a) Conference Championship. Competition in one conference championship or playoff 
in triathlon; 

(___C_)_ Alumni Contest. One date of competition each y~e~a~r~a~g~a~i~n~s~t~a~n~a~U~m~n~t~e~a~m~{~ 
i__n____s____t_i__t___u___t_Lo_n___;. 

(d) Foreign Team in the United States. One date of competition each year with a foreign 
opponent in the United States conducted on the course on which the member institution 
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regularly conducts its home dates of competition; 

(e) Fundraising Activity. Any triathlon activities in which student-athletes from more than 
one of the institution’s athletics teams participate with and against alumni and friends of 
the institution, the purpose of which is to raise funds for the benefit of the institution’s 
athletics or other programs, provided the student-athletes do not miss classes as a 
result of their participation (see Bylaw 12.5.1.1 ); 

(f) Celebrity Sports Activity. Competition involving a limit of two student-athletes from a 
member institution’s triathlon team who participate in local celebrity triathlon activities 
conducted for the purpose of raising funds for charitable organizations, provided: 

The student-athletes do not miss classes as a result of the participation; 

(2) The involvement of the student-athletes has the approval of the institution’s athletics 
director; and 

(3) The activity takes place within a 30-mile radius of the institution’s main campus. 

(g) U.S= National Team. One date of competition against any team as selected and 
designated by the appropriate national governing body for triathlon as a U.S. national 
team; and 

(h) Hawaii, Alaska or Puerto Rico. Any dates of competition conducted in Hawaii, Alaska 
or Puerto Rico, respectively, either against or under the sponsorship of an active 
Division I institution located in Hawaii, Alaska or Puerto Rico, by a member iocated 
outside these locales; 

17.24=5=4 Once=in-Four=Years Exemption == Foreign Tour. An institution may not exempt 
more than one foreign tour from its maximum number of dates of competition in triathlon 
during any academic year and may not repeat participation in a foreign tour within a 
four=year period. The tour shall be conducted by the member institution in accordance 
with the procedures set forth in Bylaw 17.29. 

17=24.6 Out-of=Season Athletically Related Activities= Student-athletes and members of the 
coaching staff shall not engage in countable athletically related activities outside the 
institution’s declared playing season per Bylaw 17.24.1 except as permitted in Bylaw 

~c~u~n~t~a~b!~e~tb~e~t~Lc~a~I~y~r~e~t~e~d~a~c~t~Lv~i~t~i~e~s~w~h~e~n~t~b~e~s~t~u~d~e~n~t~t~!~e~t~e~i~s~e~n~g~a~g~e~d~J~n~s~w~i~m~mi~g 

individual’s workouts. ........................................................................................ 
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17.24.8 Camps and Clinics. There are no limits on the number of student-athletes in 
triathlon who may be employed (e.g., as counselors) in camps or clinics (see Bylaw 13.12). 
Currently enrolled student-athletes may not participate as campers in their institution’s 
camps or clinics. 

17.24.9 Other Restrictions. 

17.24.9.1 Noncollegiate, Amateur Competition. 

17.24.9.1.1 During Academic Year. A student-athlete in triathlon who participates during 
the academic year as a member of any outside triathlon team in any noncollegiate, 
amateur competition (e.g., team invitational meet, exhibition meets or other activity) 
except while representing the institution in intercollegiate triathlon competition shall be 
ineligible for intercollegiate triathlon competition unless eligibility is restored by the 
Committee on Student-Athlete Reinstatement (see Bylaw 14.6.3 for exceptions). 

17.24.9.1.1.1 Vacation-Period Exception. A student-athlete in triathlon may compete 
outside of the institution’s declared p~aying and practice season as a member of an 
outside team in any noncollegiate, amateur competition during any official vacation 
period published in the institution’s catalog. The number of student-athletes from any 
one institution shall not exceed two. 

17.24.9.1.2 Out of Season. There are no limits on the number of student=athletes from 
the same member institution with eligibility remaining in intercollegiate triathlon who 
may practice or compete out of season on an outside, amateur triathlon team 
(competition on an outside team is permitted only during the summer, except as 
provided in Bylaw 17.24.9.1.1.1). 

17.24.9.1.2.1 Involvement of Coaching Staff. No member of the coaching staff of a 
member institution may be involved in any capacity (e.g., coach, official, player or 
ieaguelteam administrator) during the academic year (including vacation periods 
during the academic year} with any student-athlete with eligibility remaining from the 
institution’s triathlon team except as provided under Bylaws 14.6.3, 17.1.1.1 and 17.29. 

17.24.9.1.2.2 Olympic and National Team Development Program. There are no limits on 
the number of student=athietes from the same institution who may participate in 
Olympic and national team development programs. Such ~rograms may also include a 
coach and student-athlete from the same institution, provided: 

(a) The national governing body conducts and administers the developmental 
program; 

17.24.9o2 Equipment issue, Squad Pictures° No limitations. 

[17.24 through 17.29 renumbered as 17.25 through 17.30, unchanged._] 
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G. Bylaws: Amend 20.0Z4, as follows: 

20.02.4 Emerging Sports for Women. The following shall be considered emerging sports for 
women and countable for purposes of revenue distribution (for sports sponsorship and grants-in- 
aid): 

(a) Team Sports: rugby and sand volleyball; and 

(b) Individual Sports: equestrian and triathlon. 

H. Bylaws: Amend 20~9.6.3, as follows: 

20.9.6.3 Minimum Contests and Participants Requirements for Sports Sponsorship. In each 
sport, the institution’s team shall engage in at least a minimum number of intercollegiate contests 
(against four-year, degree-granting collegiate institutions) each year. In the individual sports, the 
institution’s team shall include a minimum number of participants in each contest that is counted 
toward meeting the minimum-contests requirement. The following minimums are applicable: 

Individual Sports Minimum Contests Minimum Participants 

Women’s Tdathlon 4 3 

[All other sports unchanged.] 

(Note: The minimum-contest requirements set forth in Bylaws 20.9.6.3.1 through 20.9.6.3.8 apply 
only to the provisions of this section and do not apply to minimum-contest requirements in 
Bylaws 14 and 17.) 

[20.9.6.3.1 through 20.9.6.3.9 unchanged.] 

Source: NCAA Division I Legislative Council (Administrative Committee) (Committee on Women’s 
Athletics) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Division Membership 

Rationale: Significant support exists for triathlon to be added as an emerging sport for women, 
including support from institutions and national governing bodies. Data indicates that USA 
Triathlon’s female membership has increased from 11 percent in the early 1990s, to 37 percent at 
the end of 2012 (50,136) and 404 females (40 percent of the total; 85 collegiate women’s 
programs) participated in the 2013 USAT Collegiate National Championships. One hundred sixty- 
two club teams are registered with USA Triathlon (117 Division I; 14 Division II and 22 Division 
It is expected that the addition of women’s triathlon will produce a significant increase in 
participation opportunities for women, as well as provide the membership with a new option for 
sponsorship of a women’s sport. 

Estimated Budget Impact: Based on institutional decisions related to sponsorship. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 
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Position Statement(s) 

Administration Cabinet: The cabinet supports the proposal= 

Amateurism Cabinet: The cabinet supports the proposal and agrees with the sponsor’s rationale 
for the proposal. 

Awards, Benefits, Expenses and Financial Aid Cabinet: The cabinet supports the proposal and 
agrees with the sponsor’s rationale for the proposal. 

Championships/Sports Management Cabinet: The cabinet supports the proposal and agrees with 
the sponsor’s rationale for the proposal. 

Recruiting and Athletics Personnel Issues Cabinet: The cabinet supports the proposal. 

History: 

Apr 15, 2013 

Apr 30, 2013 

Jul 22, 2013 

Sep 10, 2013 

Sep 11, 2013 

Sep 16, 2013 

Sep 19, 2013 

Sep 26, 2013 

Submit; Submitted for consideration. 

Committee on Women’s Athletics Recommends Approval 

Legislative Council Administrative Committee, Sponsored 

Awards, Benefits, Expenses and Financial Aid Cabinet, Recommends Approval 

ChampionshipslSports Management Cabinet, Recommends Approval 

Recruiting and Athletics Personnel Issues Cabinet, Recommends Approval 

Administration Cabinet, Recommends Approval 

Amateurism Cabinet, Recommends Approval 

~ntent: In women’s rugby, to specify that an institution shall limit its total playing schedule with 
outside competition during the institution’s playing season to 16 dates of competition (15-a-side 
and/or seven-a-side); further, to specify that an institution may count two contests per year against 
collegiate club teams toward meeting minimum-contest requirements and that 15-a-side and 
seven-a-side competition would count toward meeting minimum-contest requirements. 

A. Bylaws: Amend 17.16, as follows: 

17.16 Rugby, Women’s. Regulations for computing the rugby playing season are set forth in 
Bylaw 17.1. (See Figure 17-1 and Figure 17-2.) 

[17.16.1 through 17.16.2 unchanged.] 

17.16.3 First Contest Date of Competition. A member institution shall not fdey engage in its first 
contest date of competition with outside competition in women’s rugby prior to September 1 or 
the preceding Friday if September 1 falls on a Saturday, Sunday or Monday (see Figure 17-2). 
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[17.16.4 unchanged.] 

17.16.5 Number of Contests Dates of Competition. 

17.16.5.1 Maximum Limitations -- Institutional. A member institution shall limit its total playing 
schedule with outside competition in women’s rugby during the institution’s rugby playing 
season in any one year to 4-/- contests 16 dates of competition (15-a-side and/or seven-a- 
side), except for those contests dates of competition excluded under Bylaws 17.16.5.3 and 
17.16.5.4. 

17.16.5.1.1 Scrimmages/Exhibition Games. A member institution may play one rugby 
scrimmage or exhibition game (which shall not count toward the institution’s won-lost record) 
prior to the first scheduled contest date of competition during a particular academic year, 
provided such scrimmage or exhibition game is conducted during the institution’s declared 
playing season per Bylaw 17.16.1 and is counted against the maximum number of contests 
dates of competition. 

17.16.5.1.2 In-Season Foreign Competition. A member institution may play one or more of its 
countable contests dates of competition in women’s rugby in one or more foreign countries 
on one trip during the prescribed playing season. However, except for contests dates of 
competition played in Canada and Mexico or on a certified foreign tour (see Bylaw 17.28), 
the institution may not engage in such in-season foreign competition more than once every 
four years. 

17.16.5.2 Maximum Limitations -- Student-Athlete. An individual student-athlete may participate 
in each academic year in not more than 44 16 rugby contests dates of competition(15-a-side 
and/or seven-a-side). This limitation includes those contests dates of competition in which 
the student represents the institution in accordance with Bylaw 17.02.8, including competition 
as a member of the varsity, junior varsity or freshman team of the institution. 

17.16.5.3 Annual Exemptions. The maximum number of rugby c, ontcs~s ond dates of 
competition shall exclude the following: 

[17.16.5.3-(a) through 17.16.5.3-(b) unchanged.] 

(c) Alumni Contest. One con~est date of competition each year against an alumni team of the 
institution; 

(d) Foreign Team in the United States. One -c--en-tes~ date of corn_petition each year with a 
foreign opponent in the United States; 

(e) Hawaii, Alaska or Puerto Rico. Any women’s rugby gemes---ptayed ..d....a...t....e.~..s..~~~.~...f..~~...c....~......m....p...e...t..i...t..i..~.....n... in 
Hawaii, Alaska or Puerto Rico, respectively, either against or under the sponsorship of an active 
member institution located in Hawaii, Alaska or Puerto Rico, by a member located outside the 
area in question; 

(f) U.S. National Team. One,,v,,,,.,,~,"~’~* ~,,,~,,,.,,~"~’"~a date of competition_ against the U.S. national team 
as selected and designated by the appropriate national governing body for rugby (e.g., 
"Under-21" U.S. national team). 

[17.16.5.3-(g) through 17.16.5.3-(h) unchanged.] 
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[Remainder of 17~ 16 unchanged.] 

B. Bylaws: Amend 20~9.6.3, as follows: 

20.9.6~3 Minimum Contests and Participants Requirements for Sports Sponsorship. In each 
sport, the institution’s team shall engage in at least a minimum number of intercollegiate contests 
(against four-year, degree-granting collegiate institutions) each year. In the individual sports, the 
institution’s team shall include a minimum number of participants in each contest that is counted 
toward meeting the minimum-contests requirement. The following minimums are applicable: 

[Chart unchanged.] 

[20.9.6.3.1 through 20.9.6.3.5 unchanged~] 

20.9.6.3.6 Contests vs. Club Teams. A contest against a collegiate institution’s club team may 
not be counted toward meeting minimum-contest requirements. However, a member is not 
precluded from scheduling club teams. 

[20.9.6.3.6.1 unchanged~] 

20,9,6,3,6,2 Exception -- Women’s Rugby. in women’s rugby, an institution may count 
up to two contests per year against collegiate club teams of four-year 
institutions toward meeting minimum-contest requirements, 

[20.9.6.3.7 unchanged.] 

20.9.6.3.8 Women’s Rugby. In women’s rugby, 15-a=side and seven-a-side competition 
may count toward the required minimum number of contests, 

[20.9.6.3.8 through 20.9.6.3.9 renumbered as 20.9.6.3.9 through 20.9.6.3.10, unchanged.] 

Source: NCAA Division I Legislative Council (Administrative Committee) (Committee on Women’s 
Athletics) 

Effective Date: August 1, 2014 

Category: Amendment 

Topical Area: Division Membership 

Rationale: These proposed changes to women’s rugby are designed to help grow the sport and are 
supported by USA Rugby. Permitting institutions to use a combination of 15-a-side (current format) 
and seven-a-side to meet the current sports-sponsorship requirement (9 contests) allows the sport 
to take advantage of the growing popularity of seven-a-side competition, which is the Olympic 
format. This approach is flexible and allows each institution to determine the best way to meet the 
minimum-contests requirement based on its location and availability of opponents. The use of 
contests against collegiate club teams is similar to the model used in women’s sand volleyball, 
another emerging sport for women. Lastly, the limitation on contests in Bylaw 17 is being changed 
to a limitation on dates of competition. It is anticipated that institutions will play multiple seven-a- 
side contests during one day,, but only one rugby 15-a-side match during one day. 

Estimated Budget Impact: None. 
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impact on Student-Athlete’s Time (Academic and/or Athletics}: None. 

Position Statement(s} 

Administration Cabinet: The cabinet took no position. 

Championships/Sports Management Cabinet: The cabinet opposes the proposal, noting that 
women’s rugby has not become a championship sport within the allotted 10-year time period, nor 
has it demonstrated steady growth during the same time period as required by the emerging 
sports legislation. Based on these factors, the cabinet requested that the NCAA Committee on 
Women’s Athletics review women’s rugby status as an emerging sport. 

History: 

Apr 15, 2013 

Apr 30, 2013 

Jul 22, 2013 

Sep 11, 2013 

Sep 19, 2013 

Submit; Submitted for consideration. 

Committee on Women’s Athletics Recommends Approval 

Legislative Council Administrative Committee, Sponsored 

ChampionshipslSports Management Cabinet, Recommends Defeat 

Administration Cabinet, No Formal Position 
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2013-14 NCAA Division I Legislative Proposals 
Question and Answer Document 

(Updated: November 14, 2013) 

This document contains questions and answers to assist the NCAA membership in its 
understanding of select proposals in the 2013-14 legislative cycle. 

NCAA Division I Proposal No. 2013-15 NCAA Membership -- Active Membership -- 
Conditions and Obligations of Membership -- Catastrophic Sport Injury Reporting 

Question No. 1: Does a violation of this provision affect a student-athlete’s eligibility? 

Answer: No. 

Question No. 2: Does this proposal establish a deadline for the submission of the injury 
data to the NCAA? 

Answer: No. 

Question No. 3: 

Answer: 

What types of injuries and illnesses are considered "catastrophic"? 

Question No. 4: Are institutions required 
(e.g., car accidents)? 

to report noncompetitive injuries or illnesses 

Answer: Yes, if the injuries or illnesses are considered to be catastrophic. 
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Proposal No. 2013-16 NCAA Membership -- Active Membership -- Conditions 
Obligations of Membership -- Designation of Team Physician 

Question No. 1: Is the team physician designated within the NCAA Online Director5,? 

Answer: No. 

and 

Question No. 2: 

Answer: 

Question No. 3: 

Answer: 

Question No. 4: 

What is the definition of a "team physician"? 

Six national medical societies have published the following definition: 
"The team physician must have an unrestricted medical license and be a 
medical doctor (MD) or doctor of osteopathic medicine (DO) who is 
responsible for treating and coordinating the medical care of athletic team 
members. The principal responsibility of the team physician is to provide 
for the well-being of individual athletes - enabling each to realize his/her 
full potential. The team physician should possess special proficiency in 
the care of musculoskeletal injuries and medical conditions encountered in 
sports. The team physician also must actively integrate medical expertise 
with other healthcare providers, including medical specialists, athletic 
trainers and allied health professionals. The team physician must 
ultimately assume responsibility within the team structure for making 
medical decisions that affect the student-athlete’s safe participation." 

Is the individual who has been appointed as the team physician required to 
have any formal certifications and training? 

No. However, this individual must be a licensed physician and must meet 
state requirements. 

Does this individual need to be an employee of the institution? 

Auswer: No. 
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Question No. 5: 

Answer: 

Does the legislation mandate the duties of the team physician? 

No. The duties of the team physician shall be determined 
institution. 

by the 

Question No. 6: 

Answer: 

Question No. 7: 

Does the legislation require each team to have its own physician? 

No, a physician may serve one or more teams. A team physician should 
commit the necessary time and effort to provide healthcare to the team or 
teams to which he or she is designated. In addition, the team physician 
should develop and maintain a current, appropriate knowledge base of the 
sport or sports for which he or she is accepting responsibility. 

May an institution designate more than one team physician for a particular 
team? 

Answer: Yes. 

Question No. 8: 

Answer: 

May the team physician be a physician with the campus health center or 
university medical school? 

Yes. 

Question No. 9: 

Answer: 

May an institution use a medical practice consisting of multiple physicians 
to satisfy the requirement? 

Yes. 

Question No. 10: 

Answer: 

How does an institution designate a team physician? Is there a form? 

Institutions are not required to report the designation to the NCAA. There 
is not a specific form that should be used to designate the team physician. 

Proposal No. 2013-17 Athletics Personnel -- Conduct of Athletics Personnel -- First Aid, 

CPR and AED Certification 

Question No. 1: Must a coach receive certification from a specific agency? 

Answer: The proposal does not specify particular certifying agencies. Determining 
an appropriate certifying agency is left to the discretion of the institution. 
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Question No. 2: Does the proposal require an institution to have an AED (Automated 
External Defibrillator) accessible for use by the certified individuals? 

Answer: No. 

Question No. 3: Does the legislation apply to a new coach who is hired in the middle of the 
season? 

Answer: 

Question No. 4: 

Yes. To be in compliance with the proposed requirement, a coach must 
receive certification prior to engaging in coaching activities with student- 
athletes. The proposal does not permit a grace period for an uncertified 
full-time coach hired and/or designated midseason. 

Does a violation occur if a coach performs coaching duties with student- 
athletes without being certified? 

Answer: Yes. 

Question No. 5: Will institutions be required to submit a form to the NCAA for proof that 
all full-time coaches at the institution are certified? 

Answer: No. 

Question No. 6: Does this proposal require graduate assistant coaches and volunteer 
coaches to be certified in first aid, CPR and AED? 

Answer: Yes, if they are considered full-time coaches pursuant to institutional 
policy. 

Question No. 7: 

Answer: 

May an institution pay for the required certifications? 

Yes. 

Proposal No. 2013-18 Athletics Personnel -- Conduct of Athletics Personnel -- Strength and 
Conditioning Coaches -- Nationally Recognized Certification 
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Question No. 4: May an institution pay for the national certification? 

Answer: Yes. 

Question No. 5: If an institution hires a consultant to design its strength and conditioning 
workouts, does that individual need to be certified? 

Answer: Yes. 
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Proposal No. 2013-19 Playing and Practice Seasons - Football - Preseason Practice -- 
After Five-Day Acclimatization Period -- Three-Hours of Recovery Time Between Any 
Sessions 

Question No. 1: Is it permissible for an institution to conduct "walk-throughs" during the 
recovery period? 

Answer: No. During the recovery period, student-athletes may not engage in any 
athletically related activities, including a walk-through. 

Question No. 2: If a student-athlete participates in a voluntary workout during the 
three-hour recovery period, must the institution provide additional 
recovery time? 

Answer: No. However, as a matter of student-athlete well-being, it is important for 
the institution to educate its student-athletes on the purpose of the 
three-hour recovery period and the dangers of not using the recovery 
period. 

Question No. 3: Does time spent watching film/video count as recovery time? 

Answer: No. 

Question No. 4: Is it permissible for an institution to require student-athletes to remain at 
the facility during the three-hour recovery time? 
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Answer: Yes. 

Proposal No. 2013-20 Championships and 
Championships -- Student-Athlete Eligibility -- 
Duration of Ineligibility -- Street Drugs 

Postseason Football -- Eligibility for 
Ineligibility for Use of Banned Drugs -- 

Question No. 4: Does the legislation apply retroactively? 

Answer: No. The effective date is August 1, 2014, and applies to all tests occurring 
on or after August 1, 2014. Student-athletes who tested positive for street 
drugs prior to August 1, 2014, must fulfill the penalties identified in the 
previous legislation. 

Question No. 5: Does the drug-testing program test for street drugs throughout the year? 

Answer: No. The program tests for street drugs only during NCAA championships. 
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Question No. 8: How would the application of the loss of competition during a minimum 
50 percent of a season impact a multisport student-athlete? 

Answer: 

Question No. 9: 

Answer: 

Do exhibition contests, scrimmages, alumni contests, etc. count toward 
loss of competition during a minimum of 50 percent of a season? 

Proposal No. 2013-21 Division Membership, Personnel, Amateurism, Financial Aid, and 
Playing and Practice Seasons -- Emerging Sports for Women -- Women’s Triathlon 

Question No. 1: Why ~vere the specified financial aid limits chosen? 

Answer: The financial aid limits provide appropriate financial aid opportunities as 
the sport develops as an NCAA sport, it is expected that a team’s squad 
size would be 12-15 student-athletes. 

Question No. 2: Why isn’t women’s triathlon being played in the spring? 
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Answer: The developers of the proposal established the championship segment in 

the fall. 

Question No. 3: 

Answer: 

Question No. 4: 

Answer: 

Have the playing rul es for women’s triathlon been developed? 

The rules used by USA Triathlon are under review to determine what is 
appropriate to use in the college game and a final recommendation will be 
submitted to the NCAA Playing Rules Oversight Panel. This process is 
similar to that which has been used in the past in other emerging sports. 

May all three volunteer coaches be present at all parts of a triathlon 
competition? 

Yes. 

Question No. 5: Will additional financial aid limitations exist for student-athletes who are 
also participants in swimming or cross country and track and field at the 

institution? 

Answer: No. 

Proposal No. 2013-22 Division Membership and Playing and Practice Seasons -- Division I 
Membership Requirements -- Minimum Dates of Competition -- Women’s Rugby 

Question No. 1: What playing rules will be used in seven-a-side competition? 

Answer: The rules developed by USA Rugby, the national governing body of 
women’s rugby, will be used. 

Question No. 2: What are the differences between seven-a-side and 15-a-side competition? 

Answer: Fifteen-a-side matches have 15 competitors on each side with two 
40-minute halves. A game roster typically consists of 22 or 23 players and 
teams are allowed to use all 7 or 8 substitutes during a match. Seven-a- 
side matches have 7 competitors on each side with two 7-minute halves. 
A game roster consists of 12 players for a tournament. All 12 may dress 
for each match but a team is only allowed to make 3 substitutions per 
match. Also, a team must dress at least 10 players for a match. 
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Question No. 3: May teams play both seven-a-side and 15-a-side contests on the same date 
of competition? 

Answer: Yes. 

Question No. 4: 

Answer: 

With regard to competition against club teams, are the club teams required 
to be sponsored by a collegiate institution, or may the club team be 
sponsored by an outside entity if solely comprised of college students? 

Such club teams must be sponsored by a four-year collegiate institution in 
order to count for sports-sponsorship purposes. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Medic); A~ma Rose <arma.medley@unc.e&p 

Friday, March 7, 2014 7:39 AM 

Folt, Carol Lynn <carol.tbl@unc.edu>; Bmome, Lis~ L <lbroome@email.unc.edu> 

Fwd: Today’s meeting to be a contbrence call ONLY 

image001.jpg; ATT00001.htm; image001 .jpg; ATT00002.htm; March 2014 tnateriaJs.pdf; ATT00003.htm 

Sent from my iPhone 

Begin forwaxded message: 

From: "ttostetter, Brad" <bhostetter(@theacc.org> 

Date: March 7, 2014 at 6:42:33 AM EST 
To: "DiAmico, Cecelia" <.c_.d__i.:a[_~i._c_R@_t._h_._e_a_.c_’.c_:~_*2g>, Carol Folt <caml.folJ2~)unc.edu> "Charles W. Steger" <._s_t__e_g__e__r_(_a~_Et_:__e__d31>, Donna Shalala 

<.d_~!~l_~!~@_r..n_ii4_r..n_i_:_e_..d31>, Eric Bahon <.e_.l?_ a_LTg..n_~.~}s..u_:.e_ .d3!>, "G.P. \"Bud\" Peterson" <_bj_t~t_:l?__e__t__ej2~R_r!(_a2~gi_a__t__e__c_’__~L_e_~_~, "James P. Clements" 

<.Cc_!._ej._n_..e__r!t_~2)__c.Le_..n_~_f!gA.._e_..d31>, "James R. Ramsey" <Ka__r_~3~_e_..v_~L~!£_u_i__s£i_l_!_e__:_e_d31>, Kent Syverud <._c__l!’_a__&c_e_!!~?!:@_sx!2_e__q~__u_.>, "Mark A. Nordenberg" 

<._n_o£_@j£~p_i_t_t_:_e__d_k[>, "Nathan O. Hatch" ~__h_f~)SE[_u_:_e_st___u_>, Ran@ Woodson <~’_a__&d2L_~{Rg_~_t_}£_~L~_&q_~kLe_d____~, "Rev. John I. Je~fldns" 

<Je~fldns. l(@n&edu>, "Richaacd H. Brodhead" <richard.brodhead,@duke.edu>, "Teresa A. Sullivan" <p~esident.sullivan~vi~ainia.edu>, "William P. 

Leahy" <leahy(/~bc.edu> 

Co: Anna Medley <a~ma.medlev@unc.edu>, Debbie Dongherty <debbie.doughetly(@louisville.edu>, Donna Gung <~un~d~wl:u.edu>, "Gretchen 

Goldstein" <chaucellor.~{~syr.edu>, Lisa JoNan <lisa.iordan({~duke.edu>, Loretta Cronk <lac2a~vitginia.edu>, Lucy Mascaro <lmascaro(?~)miami.edu>, 

"Ly~m Durham" <lynn.dnrham@camegie.gatech.edu>, Mary. Jo Race <naar6@pitt.edn>, Maumen Preskenis <maureen.preskeni(a)~bc.edn>, Sandy 

McKinney <s~m@Mem~n.edu>, San@ Smith <ssmith@vt.edu>, Sarah <gotsch.3~;nd.edu>, Stephanie Johnston 

<stephmfie:iohns~on@camegie.gatech.edn>, "Swottbrd, John" ~iswofford(tbtheacc.or~>, "Brown, Dave (brown@wfu.edu)" <brown(i~wtg.edu>, 

"kersh~;wfu.edn" <kersh(i~wfu.edu>, ’"Erik Albright (Erik.Albright,~;smitlm~oorelaw.com)’" <Erik.Albrighls~@smithmoorelaw.com> 

Subject: RE: Today’s meeting to be a conference call ONLY 

My apologies...a~tached is fl~e material I retbrenced. 
Brad 

From: Hostetter, Brad 
Sent; Friday, March 07, 20~4 6:37 AM 
To~ DiAmico, Cecelia; Carol Folt; Charles W. Stegeu Donna Shalala; Eric Barron; G.P. "Bud" Peterson; James P. ClemenN~ James R. Ramsey; Kent Syverud; 
Mark A. Nordenberg; Nathan O. Hatch; Randy Woodson; Rev. John I. Jenkins; Richard H. Brodhead; Teresa A. Sullivan William P. Leahy 
~c~ Anna Medley~ DebNe Doughe~; Donna Gung; Gre~hen Goldstein~ Lisa 3ordan~ Lore~a Cronk~ Lucy Mascaro~ Lynn Durham; Mary Jo Race~ Maureen 
Preskenis; Sandy NcKinney; Sandy Smith~ Sarah; Stephanie Johnston~ Swofford, John; Brown, Dave (~£t@~_~_~); .~£~b~_~_~ ’Erik Albright 
(Erik.AlbrNht@sm~thmoorelaw.com)’ 
Subject~ Today’s meeting to be a conference call ONLY 
All 
Dne 1o the bad r~ad cond~tiot~s~ ~e will not condnct the meeting m per~o~ a* the Coli~eam. We will confim~e to do the meeth~g; however, via cot~l)ret~ce call 
wN~ a slight a@~stmen~ h~ ~hne. 
You will have a CEO-on~y execNive session from 8:30 ~mtil 9:00 flais morning nsmg flae fi~t mm-d~er below. At 9:00 am, Commissioner SwofI)N, Dm~e 
Browt~ and Edk/k~bdght wfl~ join to work fl~ron~t fl~e executive sessiot~ topics tmti~ at~ut~d ] 0:00 am. 
Finally, a~ 10:15 evecvone will joh~ ~he call using lhe second nunNer below ~o wo*kflw)ugh fl~e joint meedng agenda~ Since Nis materiN was to be handed oN 
a{ g~e meeting, ~ hax, e a~ached it ~o fl~is email. 
I ~ealize fl~is is ~ot ideak howe~ er, fl~e news ~epo~s and transportation authority sugges~ that ddGng b~ tre~chemus. 
Let me or Commissioner Swo~brd ~ow if you have m~y questions. 
BRAD HOSTETTER 

O: 336 369 4640 ~O; 

bhoste~er(@theacc.o rA 

t~eAO0 cam, @~heAO0 



From: DiAmico, Cecelia 
Sent: Thursday, March 06, 2014 5:20 PM 
To: Carol Folt; Charles W. Steger; Donna Shalala; Eric Barton; G.P. "Bud" Peterson; James P. Clements; James R. Ramsey; Kent Syverud; Mark A. Nordenberg; 
Nathan O. Hatch; Randy Woodson; Rev. John I. Jenkins; Richard H. Brodhead; Teresa A. Sullivan; William P. Leahy 
C:c: Anna Medley; Debbie Dougherty; Donna Gung; Gretchen Goldstein; Lisa Jordan; Loretta Cronk; Lucy Mascaro; Lynn Durham; Mary Jo Race; Maureen 
Preskenis; Sandy McKinney; Sandy Smith; Sarah; Stephanie Johnston; Hostetter, Brad; Swofford, John 
Subject: CEO Meeting Information/March 7, 2014 

Sent on behalf of Commissioner Swofford: 

The weather forecast for Greensboro late tonight and into tomorrow morning is calling for icy road conditions. In the event that you do not feel it safe to 

drive, we have set up a co~fference line in the meeting room. If you cannot get to Greensboro due to hazardous mad conditions, please call in by using the 

following number: 

FOR THE CEO EXE(ff !TIVE SESSION ONLY: (8:00am-10:00am) 

1.866.244.8528 

PASSCODI!’;: 194955 

Once the Executive Session has concluded, you will need to hang-up and redial into a different number for the joint meeting: That number is as follows: 

(10:15aa~- 11:45am) 

1.888.450.5996 

Passcode: 801849 

(If you find that you cannot make it, please email Brad t tostetter at: bhostetter@theacc.org) 

Thanks very much a~d please let us know if you have any questions. 

OECEt.IA DIAI’~fCO 

Executive Assistant to the Commissioner 

4512 Weybridge Lane 

Greensboro, NC 27407 

©: 336.8548787 ID: 336369.1209 

cdiamico~t heacc.or.q 

t~AOO corn, ~theAO0 



Friday March 7, 2014 

7:30 a.m. - 8:30 a.m. 

8:00 a.m. - 10:00 a.m. 

ACC COUNCIL OF PRESIDENTS 
and 

JOINT ADMINISTRATORS MEETING 

ACC HALL OF CHAMPIONS 

GREENSBORO COLISEUM COMPLEX 

GREENSBORO, NORTH CAROLINA 

MARCH 7, 2014 

8:30 a.m. - 10:00 a.m. 

10:15 a.m.- 11:45 a.m. 

Breakfast 

Council of Presidents 
Executive Session* 

FAR, AD, SWA Meeting 

Joint Meeting 

*This session will be dedicated exclusively to future topics. 

Topics to be covered in the Joint Meeting: 

1) 

2) 

ACC Hall of Champions 

Board Room 

Meeting Room 3 

Board Room 

Approval of Minutes from the September 10-11, 2013 Meeting (President Charles StegeO 

ACC Inter-Institutional Academic Collaborative (ACCIAC) Update (Update provided in executive 

session. Supplement included for your information.) 

3) Commissioner’s Update (Commissioner John Swoffbrd) 

a) CCA Finance Subcommittee Update 

4) Legal Update (ErikAlbrighO 

a) Student-Athlete Unionization 

5) NCAA Governance Structure Update (President Nathan Hatch & Commissioner SwofJbrd) 

6) Other Business 

(NOTE: All materials for the meeting will be available at the meeting) 



MINUTES OF THE COUNCIL OF PRESIDENTS 
Virginia Polytechnic Institute & State University 

September 10-11, 2013 

Those in attendance: 
Boston College- Ft. William Leahy 
Clemson University - Mr. James Barker 
Duke University - Dr. Richard Brodhead 
University of Miami -Dr. Donna Shalala 
University of North Carolina - Dr. Carol Folt 
North Carolina State University - Dr. Randy Woodson, Dr. Sam Pardue, Dr. Debbie Yow 
University of Notre Dame - Ft. John Jenkins 
University of Pittsburgh - Dr. Mark Nordenberg 
Syracuse University- - Dr. Nancy Cantor 
University of Virginia - Dr. Teresa Sullivan 
Virginia Polytechnic Institute & State University - Dr. Charles Steger, chair 
Wake Forest University - Dr. Nathan Hatch 
Atlantic Coast Conference - Mr. John D. Swofford, Mr. Brad Hostetter (recording secretary), 
and Mr. Erik Albright, Outside Legal Counsel (present by invitation). 

Not in attendance (invited but unable to attend): 
Florida State University - Dr. Eric Barron 
Georgia Institute of Technology - Dr. G.P. "Bud" Peterson 
University of Louisville - Dr. James Ramsey 
University of Maryland - Dr. Wallace Loh 

Other individuals in attendance for portions of the meeting: 
Dr. Dave Brown, ACCIAC Coordinator (attended on the morning of September 11 only for the 

discussion on Item Number 5 below) 
Mr. Tim Lynde (attended on the morning of September 11 only for the presentation of Item 

Number 4 below) 

[Note: While certain items in the agenda may have been acted on at various times throughout the 
meeting, all final actions within a given topic are combined in these minutes and listed in order 
of the agenda for convenience of reference.] 

Welcome Remarks. Virginia Tech President, Dr. Steger, welcomed the group to 
Blacksburg Commissioner Swofford also recognized Dr. Sam Pardue, Faculty- Athletics 
Representative from NC State and the 2013-14 President of the Conference, and Dr. 

Debbie Yow, Athletics Director at NC State and chair of the Athletics Directors for 2013- 
14. Commissioner Swofford also noted the attendance of Mr. Erik Albright, outside 
legal counsel. 

2. Approval of March 15, 2013 Minutes. 

It was MOVED to: 

"Approve the minutes from the March 115, 2013 meeting as written" (APPROVED- 

Unattimous). 
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Update on NCAA Legal Items. The Council received an update from Mr. Albright on 
continuing legal cases related to the NCAA and ACC. 

ACC Brand Marketing Strategic Plan. The Council received an update from Mr. Tim 
Lynde on recent efforts to develop a strategic plan for branding the Conference. Mr. 
Lynde noted market characteristics and demographic information of the Conference’s 
footprint starting in 2014 and current perceptions of the Conference. Further, he noted 
the need to continue the development of the plan based on data-driven decision making 
and has been engaging Athletics Directors and marketing personnel from the 
membership. At present, the three key obj ectives for the plan include: 

Create a fresh brand identity and positioning for the ACC; 
Proactively market and position the ACC globally, nationally, and regionally; and 
Begin exploration of international business opportunities. 

The Council expressed an interest in exploring opportunities to compete and brand the 
Conference internationally but was also cognizant of the cost associated with 
international competition. 

ACC Inter-Institutional Academic Collaborative (ACCIAC). Dr. Brown provided some 
historical context to the development of the ACCIAC and noted several differences 
between this academic collaborative group and other conference academic collaborative 
groups. Further, he noted an upcoming meeting of the Provosts in January to discuss 
their potential increased involvement in the initiatives facilitated by the ACCIAC. The 
Council noted that they continue to be proud of the efforts undertaken through the 
ACCIAC and there should be continued efforts to find academic collaboration within the 
conference membership (e.g., collaboration with online courses, leadership shadowing 
opportunities, and academic competitions among students). Finally, the Council 
requested that Dr. Brown and Mr. Lynde discuss potential branding opportunities for the 
ACCIAC within the context of the broader branding strategic plan. 

Commissioner’s Remarks. Commissioner Swofford noted the extraordinary year for the 
ACC, including, but not limited to, the Grant of Rights, the membership additions of 
Notre Dame, Pitt and Syracuse, the invitation of Louisville and the continued academic 
and athletic success on a national level of ACC student-athletes. It was noted that the 
ACC average institutional rank in the recent US News & World Report is 48, which is 
the best of any FBS conference. Further, the Council was provided the Conference 
office goals and objectives, organizational chart, and job descriptions for the 2013-14 
academic year, as well as the 20112 Annual Report. Finally, the Council received an 
update from Drs. Pardue and Yow on the initiatives they will ask the membership to 
focus on over the next year. 

NCAA Board of Directors Update. Dr. Hatch provided an update on the Board’s efforts 
to review the NCAA governance structure and sought the Council’s feedback. Dr. Hatch 
noted that the efforts are focused on five areas of concentration: 
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Relationship of power conferences with the other conferences; 
Recognition of the complexity of the current structure; 
Assessing the role of the Athletics Directors and practitioners in the structure; 
Role of the NCAA Executive Committee; and 
Role and structure of the Division I Board of Directors. 

The Council supported a more simplified structure that is able to effectively, and in a 
timely fashion, support the mission of the NCAA and hold all interested parties, 
including the NCAA staff, accountable. It was noted that it would be a good exercise to 
evaluate the mission of the NCAA and articulate that before deciding what structure 
would best support the membership. 

NCAA Enforcement Changes. The Council was provided an update on the 
implementation of the NCAA enforcement changes in August. The new four-tier 
structure, increased head coach accountability and the new penalty matrix was discussed. 

9. Other Business. 

Rawlings Report. Dr. Steger requested Dr. Folt provide information on the 
recently released Rawlings Report on athletics at the University of North 
Carolina. Dr. Folt provided a brief overview of the impetus behind the report and 
encouraged the membership to use the report and its recommendations to evaluate 
the policies on each campus and/or whether the whole Conference could benefit 
from any of the recommendations. Dr. Folt noted that the report would be 
discussed at the Fall Meeting. 

Information Packet. Mr. Hostetter provided the group with a summary of the 
NCAA Graduation Success Rate (GSR) and Academic Progress Rate (APR) for 
the conference members. 

10. Adjournment. There being no other business, the meeting was adjourned at noon. 



To: ACC University Presidents 

From: Dave Brown, ACCIAC Coordinator (& Wake Forest Provost Emeritus) 

Re: Update re ACCIAC (March, 2014) 

Provosts (meeting in Charlotte in January) strongly favored more collaborative programs, both continuing the 

ACCIAC’s commitment to undergraduate innovation-creativity and initiating new programs in professional development, 

multi-university networking, faculty recognition, and possibly competition in academic areas. Informed by CIC (Big Ten’s 

Academic Consortium) leaders (Minnesota’s Provost Karen Hanson and CIC Executive Director Barbara Allen), their 

deliberations were elaborated by the ACCIAC Advisory Committee (meeting in Chapel Hill in February). A major 

takeaway is that the provosts wish to be more involved with each other and with ACCIAC programming. 

Re on-going activities, I have updated and added (in bold) comments to the program summary provided last Fall. 

As overview, we can proudly state that a very efficient 90% of the ACCIAC funds go directly to support individual 

undergraduate students! All funds come from the ACC Conference budget and are an impressive, tangible 

augmentation of discretionary academic funds. The funds come from the ACC Athletic Conference to the ACCIAC 

account (held at Wake Forest) in two roughly equal payments, July and January. Distributions to ACCIAC programs are 

made soon after the receipt of funds. Below is a summary statement of current programs and the dollars each 

university will receive from the ACCIAC during the 2013-14 academic year 

512,500 Per University for Undergraduate Fellows in Creativity and Innovation. The only ACCIAC guidelines are that (1) 

these funds support student stipends or direct expenses related to highly creative and/or innovative projects of 

undergraduate students, and (2) the ACCIAC receive public credit for the support and a one page report on each project 

(usually at the end). A description of each university’s program and the students/projects awarded last year is 

attached. They are diverse, creative, and often transformational. 

+/- 53000 Travel Stipends to Spring 2014 Undergraduate Research Conference. 575,000 (55000 per university) was sent 

to the University of Pittsburgh (this year’s conference host) in Sept 2013. Pittsburgh...kept 530,000 to cover on site 

expenses and distributed an average of 53,000 per university for travel subsidies .... The 2014 Meeting of the Minds 

Conference on April 3-5 will involve 6-8 students from all 15 universities plus university-financed participation by the 

University of Louisville. Pittsburgh has generously, and energetically, stepped in as conference host in its first year as 

a member. 

+/- 53000 Travel Stipends to the 2014 Student Leadership Conference. 575,000 (55000 per university) was sent to the 

University of Miami (this year’s conference host) in Sept 2013. Miami, in consultation with DGB, will determined & 

distributed about $5,000 in varied travel subsidies to the other 14 universities ..... This year’s conference, hosted in 

their magnificent new student center complex by the University of Miami over the weekend of February 21-23, 

involved 5-8 students from all 16 universities (including Louisville). Motivational keynoters, site visits to Miami- 

based non-profits, team projects focused upon 8 major social issues (food & water, gentrification, energy, education, 

LGBTQ, mental health, sexual health, immigration, human trafficking, homelessness), cross-university networking, 

facebooking and tweeting, touring urban Miami on the metro, and a dinner cruise on Biscayne Bay made for a most 

meaningful conference that was life-changing for a fair number of student participants. 

55,000 ACCIAC Summer Research Scholars Program. Summer 2014 is the inaugural year for this program. Each 

university receives 55000 to attract a student(s) from another ACC university to research work on their campus during 

the summer term, or to enable one of their own students to work at another ACC university ..... 

Coach for Collep~e Pro~:ram. 575,000 check has been sent to the Coach for College’s fiscal agent (Duke University) ...to 

support the general budget of CFC and to assure each university one 53000 subsidy for one of its student athletes to 

participate in the Vietnam Service Project. The Coach for College Program, with some additional funding by a portion of 

our 15 universities, enabled 31 students from 8 ACC universities ... an experience abroad serving 700 Vietnamese 

middle schoolers. 



Other ACC academic collaborations include an annual trip by student leaders to visit with legislative delegations in 

Washington (12 universities were involved in 2013 and at least that number will be involved in 2014) and the $100K 

Energy Competition that will be held at the University of Maryland later this month. 

Taken together, if we include the $75,000 to Coach for College, each ACC university is being provided $32,500 for 

undergraduate student support. This is a remarkable commitment by the athletic conference to the importance of 

academics! 



2012-13 ACCIAC Fellowships in Creativity and Innovation 

$12,500 per university. Awards to Undergraduate Students. 

General Comment: These fellowships (mostly summer) are the Signature Program of the ACCIAC’s 

commitment to our most talented and promising undergraduates. The great strength of the program is the flexibility 

given to each university. Each university has responded with very different programs, each tailored to its needs and 

opportunities. An overall summary makes little sense. Therefore, quotes from the annual reports of each program 

(provided below) are the only effective means of communicating their exciting impact 

Boston College. With the support of the ACCLAC Innovation-Creativity Grants, Boston College has 

been able to launch and sustain a program in support of undergraduate summer preparatory research for senior- 
thesis projects -- a form of support that did not previously exist but had long been an aspiration at the 
University. Students must be nominated by their faculty thesis adviser in order to submit an application 
proposal, and the review panel composed of faculty and deans makes awards for imaginative and yet 
feasible proposals that promise to yield an unusually sophisticated senior project -- ideally, one that would be 
worthy of publication, in whole or in part. The recipients of the grants give presentations of their proj ects at 
Boston College’s annual Undergraduate Research Symposium in February-. 

By using the ACCIAC Innovation-Creativity Grants in this way, our strategic purpose has been to spur a 
shift in conventional practice, so that both seniors and their faculty advisers would acquire the habit of getting 
an early start on senior-project planning and research. We have already seen increases in the number of faculty 
nominations and student applications for these grants, indicating that the Innovation-Creativity Grants are 
having this wider effect. A number of recipients have used their research as the basis for successful Fulbright 
Grant applications, and others have been recipients of Boston College’s McCarthy Prizes, the university’s top 
award for outstanding accomplishment in a senior research proj ect. This year, faculty and the university 
libraries have spontaneously arranged a special presentation event to showcase these senior proj ects for current 
juniors, as a means of encouraging more advanced planning among juniors for their own innovative projects. 

There have now been four rounds of ACCIAC Innovation-Creativity Grants, totaling 32 awards in all. 
In each year, the ACCIAC funding was less than the proposed budgets for the recipient awards, and so Boston 
College made up the difference from its own funding. This year’s awardees are: 

Patrick Angiolillo, A&S Theology. "Let us exalt the God of Knowledge ": Experiencing the Songs of 

the Sabbath 5~crifice 
Natalie Blshnnka, A&S Psychology. Moral Judgments Across Domains: Intentiona#ty and the 

Omission Bias 
David Cote, A&S Theology. Education and Ethics in a Time of HII/TAIDS: Lessons from Nairobi for 

the Future 

Lindsay Crane, A&S History. Beyond the Kitchen: Telling the Story of Nineteenth Century Women 
Through the Era’s Cookbooks 

Jnng-Hynn Lee, A&S Political Science. lhe Role of Christianity in Fun Chi-Ho ’s Nationalism 
Damian Mencini, A&S Political Science. From Pulling the l?igger to Pushing the Button: Historical 

Precedents for Drone Strikes in U.S. National Security Policy 

Shayna Scott, A&S Political Science. MigT"ant Access to Health Care in Geneva: A Case Study of 

C~SCO 
Alexandra Szczerepa, A&S Psychology. "Who got me?" The Effects of (~+,nership and Perceived 

Deservingness on Children’s Number Estimates 

Clemson University. Fellowships are open to all undergraduate students. Awards are made by a faculty 

committee early in the Spring Semester. Fellows are required to submit a final report in January and present at 



the ACCL~C Meeting of the Minds Conference in April. Four students each received $3000+ to support 
summer research under a faculty mentor: 

Grant Davidson, Biological Sciences, Creative Inquiry. Genetic and environmental determinants in the 

expression of alternative mating stt~Wgies in sail:fin mollies. 

Ryan Marosy, Environmental and Natural Resources. Land and Water Conservation. 

Matthew Wasilewski, Chemi stry, Creative Inquiry. Novel, Greener, Safer Synthetic Routs to Nitrogen 

Macrocycles. 

Elizabeth Whittaker, Psychology, Creative Inquiry’. Cyberbullying. Co-authored 2 publications and 2 

other presentation. 

Quotations from previous recipients of the Fellowships: 

"The ACCIAC Fellowship was of great value to me. Not only did it fund my research which eventual led to 
publication [and two presentations], but it allowed me to attend a conference and share my work with others. 
The Fellowship gave me valuable experience for a research career in engineering and science." 

"The ACCIAC Fellowship provided me the time to explore, investigate, and experience ...the biomedical 

engineering research field .... to improve time management and organizational skills.., to explore career 

options... [to have] an edge when it came time for me to apply for scholarships and graduate schools." 

"...I hope to someday be in a position to give others like me a research opportunity on my own projects and pay it 

forward." 

Duke University. As the ACC has championed the role of undergraduate women in sports, it was therefore fitting 

to focus Duke ACCIAC Creativity and Innovation Fellowships on support for promising [six] young women doing creative 

and innovative research in the quantitative sciences. 

Tracy qi Dong (Senior, Mathematics & Statistical Sciences). Quantifying the Overlap in the Covariate 

Distributions between Treatment Groups in Causal inferences. Quotes from her final report: "During the 6 weeks with 

my advisor, Professor Fan Li, I dove into a data set comprising real patient’ data collected from five health centers...will 

continue the research as my senior thesis project .... I want to come up with a model that predicts the survival 

probabilities with and without applying the procedure to any [specific] incoming patient..." "...one of my best college 

experiences so far...deepened my passion in statistical research and confirmed my will to go on for graduate study..." 

Kayla Hudson (Senior, Statistical Science). Bayesian Mixture Models of Tissue-Specific Gene Expression. Quotes 

from her final report: "The summer fellowship provided me the opportunity to apply the statistical skills I learned in the 

classroom to a long-term research project, while allowing me to gain new skills in the critical-thinking and trouble- 

shooting necessary to being successful in research .... I plan to continue...as part of my senior thesis." "As an aspiring 

physician, I also intend to continue to integrate computational biology ...[into] the quality of treatment for my 

patients..." 

Audrey Melville (Sophomore, Mathematics and Computer Science). Flow Properties of Non-Newtonian Fluids. 

Quotes for her final report: "...for six weeks this summer [I investigated] jamming effects in seemingly similar 

suspensions." "Working on this project has been incredibly rewarding. I gained insight into the field of modern physics 

research and how to be a collaborative team member .... , 

Caroline Steiblin (Sophomore, Economics). Monte-Carlo Simulations of Z boson mass reconstruction from Large 

Hadron Collider data. Quotes from her final report: "The Fellowship allowed me to work at the European Center for 



Nuclear Research ...for eight weeks this summer..." "1 successfully created a selection in which over 95% of the photons 

were pure, and found excellent agreement between the MC simulation and real data for the invariant mass of the Z 

boson." "Having wanted to work at this research institution since the age of twelve, and getting the chance to do so 

after my first year of undergraduate study, is unbelievable. When learning about particle physics in class, I now will have 

some experience to which to relate..." 

Jenny Su (Junior, Physics and Economics). Classical Single-Particle Tunneling on a Macroscopic Scale. Quotes 

from her final report: "Our experiments were conducted on the surface of a bath set on a shaker and captured with a 

camera. Using a Matlab program, the walkers are identified and their trajectories are recorded..." "Through this 

research I was able to gain first- hand knowledge of the research process...to comprehend the immense network of 

mentorship and peer advice..." 

Melody Lin (Sophomore, Physics). Characterizing micr-oscopic bases for non-linear flow behavior o[ suspensions. 

Melody has continued on as a declared physics major. She is the co-author on a talk to be presented at the American 

Physical Society meeting in March 2014 in Denver. Quotes from her final report: "My project this summer was to find a 

way to quantify the difference between suspensions, and therefore investigate the effects that the microstructure of a 

suspension have on its macroscopic mechanical behavior. In order to test the response of suspensions to violent 

impacts, I dropped a steel ball bearing on the surface of a suspension, and recorded the response using a high speed 

camera, from which I extracted information concerning the maximum deceleration of the ball bearing and the speed at 

which it settled into the liquid"..." This summer was incredibly rewarding for me personally. Firstly, I have developed a 

number of key skills integral to the process of doing science ..... I also learnt some less easily defined skills: how to 

interpret a set of data; how to develop a sustained argument using multiple sets of data; how to design experiments to 

extract particular pieces of information. I learnt to fit my work into the bigger picture, and to future work: I learnt how 

to read a scientific paper and extract the main points; how to present my work; how to keep a useful record of my work. 

These were skills that no amount of class time, lectures, theoretical work or even lab sections in any physics class could 

have taught...." 

Florida State University. At Florida State University, the ACC Creativity and Innovation Award is among the 

highest honors for undergraduates administered by our Office of Undergraduate Research. In keeping with the 

University’s tradition of encouraging students to deploy their intellectual prowess to serve others in need, we elected to 

encourage research and creative projects which benefit community based organizations in the U.S. or overseas. 

Selected by a faculty committee after a rigorous interview process, the awards are given to students whose 

projects represent the best in community based research and creative work. Three awards were given this year: one 

group award to a student research team and two individual awards .... These students presented their work at our fall 

Showcase of Undergraduate Research Excellence. Below are these students’ biographies and abstracts: 

Katrina Crankshaw and Lee Anne Steers. Bridging the Gap. Quotes from their final report: "Our project 

explores the role of education within the community of Pamohi village and the Parijat Academy in Assam, India, while 

simultaneously examining the compatibility and effectiveness of our respective disciplines: Anthropology and 

Photography. For three months we lived with the Teron family in Pamohi, while also interning and conducting research 

at the Parijat Academy, a school founded by the Teron family that provides free education to children who would not 

otherwise be able to attend school. Our research addresses questions such as: How can education be used to address 

social inequality? How can art and anthropology be combined to comment on social issues? How can we investigate the 

gap between anthropology and art, the gaps formed by different languages, cultures, and social classes, as well as 

between Parijat and the rest of the world? And, finally, what is our role in this process as international volunteers? The 

culmination of our project includes an ethnography that addresses education as a tool for social change. Through 

interviews conducted with Uttam Teron, students from the school, and other volunteers, we explore how formal 



education-- though not widely available--is one of the most successful tools for combatting social inequality in Assam 

and throughout India. Our project also utilizes visual imagery--photographs and video footage--as an important 

medium for breaking the language and cultural barriers we encountered, allowing us to learn how Pamohi village, and 

India in general, values education. Finally, our hope is that all of these project components assist Parijat in its mission to 

’break the cycle of poverty.’"... "It was without a doubt a trip of a lifetime that not only changed my perspective, but 

provided a foundation to the future of my career as a photographer and anthropologist." (Lee Ann Steers)l :"Traveling 

to India, conducting my own fieldwork study, and having the priceless opportunity of experiencing cultures on the other 

half of the world has truly changed my life forever..." (Katrina Crankshaw) 

Matthew A. Prince. Women’s Empowerment Through Marketing. Quotes from his final report: "This project 

operates through the lenses of two disciplines: communications, as it relates to cross-cultural mediums and varying 

target groups, and the business-marketing field, as it investigates how to create effective marketing material for a non- 

profit agency. Specifically, I investigated the relationship between the sale and promotion of goods made by a women’s 

artisan collective, which was located in the Sacred Valley region of Peru and is supported by the non-profit, ProWorld. 

This research culminated in the creation of marketing materials with three main goals: to connect the community to 

potential consumers for the products, to highlight the quality of the goods being produced, and to document and share 

a little about the women’s lives as creators. This research was sparked by my desire to explore the commonly held 

assumption that marketing materials used by a non-profit association are far less significant because their effectiveness 

is usually not quantified through sales. During the course of this investigation I was able to see exactly what goals a non- 

profit organization might have in regards to promotional material, and how this can help guide those who work to 

produce such materials. During my time in Peru I was able not only to explore how to increase the effectiveness of 

marketing a non- profit, but with this particular project, I was also able to create marketing methods targeting tourists, 

the most likely buyers of these artisan goods."... "Through my ACCIAC Public Service Research Fellowship, I was able to 

give back to a cause that meant something to me while expanding my awareness of my role as a global citizen. I was 

able to dedicate myself to a cause that is far more significant than my personal aspirations, and I was able to help a 

family sustain their lifestyle." 

Kristen Engebretsen. The dynamics of the Distribution of Predators in An Enclosed Reserve in South Aj~rica. 

"Siyafunda Conservation Initiative conducts wildlife research on the Greater Makalali Private Game Reserve, a 61,000 

acre fenced reserve in South Africa. Their objective is to reintroduce native species to the reserve and reestablish the 

natural ecosystem that was once present across much of South Africa. The purpose of my research trip was to examine 

the activities of mammalian predators and create GIS-based maps that show predator distribution in the reserve. The 

predators I focused on were lion, cheetah, leopard and hyena. My goals were to receive training and field experience in 

conservation research and to provide Siyafunda with information that could help with decisions for future management. 

During my six weeks living in the reserve, we took daily monitoring drives to collect information, such as 

demographic statistics, prey selection, reproductive behavior, and habitat usage for multiple species. Using the predator 

information I collected in six weeks, as well as eight years of Siyafunda’s previous data, I created maps to visualize 

predatory home ranges in the reserve. I also helped with updating the identification system for individual animals and 

creating family trees that help identify the bloodline of individual predators. I studied the past data to help analyze 

predator movement and population dynamics throughout the years. I also investigated the ways that adding or 

removing animals from the system affects already established populations. I am working with the director of Siyafunda, 

Michael Job, to develop a GIS- based distribution model that can be continuously updated. My research should assist the 

managers of the GMPGR as they continue to assure the health of the ecosystem, especially regarding the challenges 

within a closed system of overpopulation or species decline from competition." 

Georgia Tech. The ACCIAC Creativity-Innovation Program sponsored 2nd place InVenture Prize ($10,000) and 

production costs of the competition. The 2nd Place award went to Erika Tyburkski and her invention Anemocheck, a 

standalone disposable diagnostic test for anemia. Since winning 2nd place, Erika and Anemocheck also won 1St place, best 



video and best global solution in the Georgia Tech Ideas to Serve competition and received funding for prototyping by 

Global Center for Medical Innovation (GCMI). At last check, she was closing clinical assessments at Children’s Healthcare 

of Atlanta and Winship Cancer Institute and was in clinical testing in Angola. Lastly, she was recognized by the Metro 

Atlanta Chamber and Atlanta Business Chronicle as "Startups to Watch." She will be featured in this year’s InVenture 

Prize broadcast under the "Where are they now?" segment. 

University of Maryland. The University of Maryland, College Park awarded ACCIAC Fellows in Creativity and 

Innovation grants to four outstanding teams of student researchers. All four teams are based in the Gemstone Program, 

a multidisciplinary four-year research program for selected undergraduate honors students of all majors. Under 

guidance of faculty mentors these teams of students design, direct, and conduct significant research, often exploring the 

interdependence of science and technology with society. Working in fields ranging from clean energy technologies to 

vaccine delivery systems, these teams used their ACCIAC grants to significantly advance their research programs during 

summer 2013. A total of 49 students were involved on the teams. 

University of North Carolina. Four of our Summer Undergraduate Research Fellowship Recipients received 

the ACC Creativity-Innovation Awards for Summer 2013 SURF projects. Each student received $3,000. All of our SURF 

recipients are expected to present the results of their project to the UNC-Chapel Hill community on April 14, 2014, at the 

annual Celebration of Undergraduate Research Symposium. Here is additional information about each student/project. 

is an Information Science major. Her project, entitled 

. was an oral history/digital humanities project, which sought to recover and 

preserve historic photographs held by families in Franklin. limited the collection to photos from the 1860s to 1940, 

which allowed her to reference significant events in US history, such as the Civil War, Reconstruction, World War I, and 

place the Franklin photos in a broader historical context. The College of Arts and Sciences Endeavors magazine has 

highlighted      work in this video: !;!~!1~t~1/~!~;!~d~v~?~1~c~.~!~v~!~d~?~‘~?~z!~!~!~!~-!~-~!2iL~!!~!-!1~ 

is making her collection of photos and interviews publicly available at Franklin Memories: Preservation for a 

Lifetime, which can be visited here: ~WWWof~a~klJnmemo~ies~com. She is presenting her work on March 1, 2014, at 

the inaugural McCain African and Diaspora Undergraduate Research Conference, hosted by the Department of African, 

African American and Diaspora Studies. Her faculty mentor was Dr. Tim McMillan in AAAD. Of her experience, 

says: "My SURF experience has encouraged me to step out a bit more from my comfort zone and take challenges to do 

something different .... After completing my project, I realize that I want to expand my skillset and pursue a career that 

will involve preserving historical materials such as those that I found in Franklin. It is very important to me that people, 

particularly African Americans, know their history." 

is an Applied Sciences major. His project, The 

was mentored by Dr. Kenneth Donnelly in Biomedical Engineering. project was an attempt to improve the 

direct treatment of identified problems 

with the current existing two treatments for peripheral edema. One, a static compression sleeve, does not actively 

encourage circulation. The second, an active compression garment which provided varying pressure of the affected area 

usually in for form of an air bag, is large and cumbersome and cannot be worn discreetly or used during everyday life 

activities, goal was to create a prototype combining the best aspects of both designs to create an improved 

system. The project resulted in a working prototype of" 

which is functioning as a proof of concept and is currently being used to patent the concept through the Office of 

Technology Development her at UNC-CH. shared the transformative impact of his SURF project: "1 think that it 

has changed my career goals. This experience has given me the confidence to push myself to take original ideas from the 



first spark to a prototyping stage with all the challenges that present themselves along the way. This has made me want 

to become a team leader in developing new technologies." 

is a Global Studies major. Her project, 

................ was mentored by Dr. Michal Osterweil in Global Studies. was 

interested in the impact of the large-scale protests around the G20 on local activism. She interviewed activists, 

protestors, journalists, and independent media producers who were involved in the G20 summit resistance and 

demonstrations. She shared the results of her work in a segment on radio station WRCT 88.3, which is available on the 

blog she created: !~!2t~:.~i~!/..g~!~!2t~.L2!:.~g~!)~!:.~.~2.t~!.?~L!~!32:~.~2~.r~..d.~:~f~:~.. The blog also contains interview clips, photos, and 

other findings from her project, conclusions were that the Pittsburgh G20 summit facilitated new networking 

between individuals and groups and spurred new kinds of ongoing activism. However, she also found that this new 

activism created separations between some activist communities - for example, between activists committed to non- 

violent resistance and younger anarchists. She also found that the G20 triggered the growth of national networks of 

resistance in historically African-American neighborhoods, all of which provides fertile ground for further research. 

observed that her SURF experience strengthened and enhanced her research skills: "Some of the most impactful 

things I’ve learned have been how to conduct effective interviews, how to do community-based research, and the 

concept of research justice." 

is an Art Major, and her faculty mentor was Sabine Gruffat from the Department of Art. 

project was a documentary entitled " 

A trained lifeguard and swimmer herself,       became interested in the fact that the public pools in her 

hometown of were facing threats of closure. She saw public pools as a locale where the possibility of 

disrupting racial and socioeconomic differences existed, but that access to public pools was increasingly racialized. Her 

documentary, which includes interviews with pool users as well as her own personal reflections, explores the physical 

space of water as a vital component of the public sphere and the function of the public space of a pool in societies. As 

she continued to film and interview pool users, she also began to attend to the transformative powers the sphere of 

water can have, particularly after traumatic experiences, and the ways that water also a powerful space for healing and 

rebirth, notes that her SURF funding was crucial to her growth as an artist: "My SURF funding gave me the 

opportunity to shoot my first full length documentary. It has spring boarded me into the creation of more mature works 

and has given me the opportunity to explore what aspects of filmmaking interest me most. SURF has pushed me further 

towards the medium of video and sound." 

NC State University. Wolfpack undergraduates tackle research questions in the lab and across the 
globe. The mission of the Atlantic Coast Conference Inter-Institutional Academic Collaborative (ACCIAC) is 
to leverage the athletic associations and identities among the 15 ACC campuses in order to enrich the 
educational missions, especially the undergraduate 
student experiences, of member universities. The intent is to impact all students, not only student athletes. The 
strategy is to sponsor activities and programs that cannot be 
accomplished by any one university, and are best supported by universities-acting-in-concert. By directly 
supporting academic initiatives, the ACC reinforces its conviction 
that strong academics and strong athletics go together, and it proj ects thi s message to its many stakeholders. 

The NC SU Office of Undergraduate Research is proud to report on the campus recipients of the 2013 
ACCIAC Fellows Program in Creativity and Innovation. This 
program, supported by the ACCIAC, provides funding for undergraduates involved in student-driven proj ects at 
each of the ACC member campuses. Annually, each 
university receives $12,500, and in 2013 NCSU awarded five ACCIAC Fellowships of $2,500. Students 
submitted applications in the spring of 2013 and were evaluated on 
their originality, creativity, innovation, experimentation, and intellectual risk. (Copies of their end-of-project 
reports are available.) 



Scott Hefner, Architecture. The Global and the Local: Framing Cultural Identity in Turkey 

Sarah Price, Art and Design. A Comparative Analysis of Art, Culture, and Expositions the Contrast 

Between Tradi#onal and Contemporary Museums in Europe 

Megan Rogers, Psychology. The Rela#onship Between Emotion and Regulations Strategies and Stress 

Levels 

Supriya Sadagopan, Biochemistl),. Molecular Dyt~lamics Studies of Substrate Binding to 

Dehaloperoxidase 

Tyler Somers, Soil Science. Methods" f!~r Determining Polyacrylamide Concentra#on in Soils 

University of Vir~illia. In 2013 the University of Virginia used its ACC Creativity-Innovation A~vards 

to fund four recipients of the University Award for Projects in the Arts. The recipients work with faculty 
members to pursue their art in depth and experience a new level of quality and engagement. While we don’t 
have outcome and assessment data yet, we are holding a symposium in April during which students will share 
the outcomes of their proj ects with a public audience and the wider arts community. The press release from the 
2013 Arts Awards can be found here: http:iinews.virginia.eduicontentiuva-presents-seven-arts-awards- 
undergraduate-proj cots. 

Two of 2010s’ winners, Jeffrey Luppino-Esposito and Matt Savares, used their award money to write 
and direct an "online musical" (http:iiwww.virginia.eduiuvatodayinewsRelease.php?id=12885) and created a 
~vebsite for the future development of online musicals. 

"The arts are at the very core of the residential experience for our students. "They offer a rich and 
dynamic tapestry of expression and creativity that fosters cross-cultural understanding and celebrates our 
differences and our shared experiences." Jody Kielbasa, vice provost for the arts and director of the Virginia 
Film Festival. 

Mary Kate Bailey a second-year double major in studio art and East Asian Studies in the College of 
Arts & Sciences who worked individually with nursing home residents to help them create their own, self- 
expressive body of work. 

Alan Brody a fourth-year physics and music double maj or in the College of Arts and Sciences who 
worked on a proj ect that combined these t~vo fields. "I am using electronic and computer music technology to 
put together a dancer-friendly musical instrument," he said. "The instrument will be applied in an after-school 
youth dance program in Charlottesville called ’Minds in Motion.’" 

Anna McMillen a rising fourth-year architecture and urban planning major in the School of 
Architecture who went to Shanghai to study Chinese Literati, ink wash paintings, specifically adapted to 
architecture and urban planning. "I have done Chinese art since I was young and am excited to be pursuing this 
even further," she said. "I hope that the research I do on the evolvement of appreciation of Chinese Literati 
Paintings will benefit my own artwork that I create and also what I can pass on to my peers at U.Va. after 
returning from China." 

Angie Yudi Wu a fourth-year art history major in the College or Arts and Sciences who photographed 
the Venice Biennale, an avant-garde festival promoting new artistic trends and organizing international events 
in contemporary- arts, after attending U.Va. summer session courses in Italy. "I hope to photograph my 
observations in Venice, Italy, specifically on how individuals respond and react to contemporary, artworks," she 



said. "I am greatly interested in how modern audiences receive contemporary art and where and how the 

viewing takes place. I was also inspired by a series of photographs Hans Haacke took in 1959 at a world art 

fair." 

Virginia Tech. Seven Virginia Tech undergraduate students have been awarded the 2012-13 Atlantic Coast 

Conference Creativity and Innovation grants for undergraduate research and creative scholarship. The grant 

programrecognizes undergraduate students who are pursuing independent research projects or creative works under 

the mentorship of faculty. Selected scholars receive up to a $2,000 award that can be used as a stipend and/or direct 

support of research expenses such as supplies, travel, and use of specialized research services. Students from all 

academic disciplines were able to apply to the program. The seven selected students were chosen from among 45 

applicants representing six of the seven undergraduate colleges at Virginia Tech. "The fellowship program allows 

talented students to dig deeper into their research projects while enhancing their critical thinking, communication, and 

analytic skills, making them more competitive for employment and graduate school admission," said Tomalei Vess, 

director of the Office of Undergraduate Research and current chair of the ACC Fellows Program in Creativity and 

Innovation Committee. The 2012-13 ACC Fellows in Creativity and Innovation are: 

Michele Anderson of McLean, Va., a sophomore majoring in biological systems engineering in the College of 

Engineering[4]. Project title: "Utilizing microfiber-enabled lithography to engineer spatiotemporally-diverse tissue 

microenvironments." Faculty mentor: Warren Ruder, assistant professor in the Department of Biological Systems 

Engineering. 

Kristen Fread of Accomac, Va., a sophomore majoring in biochemistry in the College of Agriculture and Life 

Sciences[5]. Project title: "Regulation of membrane trafficking adaptor proteins." Faculty mentor: Daniel G.S. Capelluto, 

associate professor in the Department of Biological Sciences. 

Brian Hess of Burke, Va., a junior majoring in apparel, housing, and resource management in the College of 

Liberal Arts and Human Sciences[6]. Project title: "The effects of music in retail environments." Faculty mentor: Irene 

Leech, associate professor in the Department of Apparel, Housing, and Resource Management. 

Ashley Lohr of Purcellville, Va., a sophomore majoring in wildlife science in the College of Natural Resources 

and Environment[7]. Project title: "Evaluating the maximum lethal temperature of the brown armorated stink bug." 

Faculty mentor: Thomas Kuhar, associate professor in the Department of Entomology. 

Cameron Rose of Richmond, Va., a sophomore majoring in biological sciences in the College of Sdence[8]. 

Project title: "Pesticides and pollinators: An examination of pesticide sensitivity for managed honey bee colonies." 

Faculty mentor: Troy Anderson, assistant professor in the Department of Entomology. 

Douglas Smith of Bridgewater, Va., a junior majoring in psychology in the College of Science. Project title: 

"Using perception of time and self to discriminate cognitive constructs of impulsivity and mindfulness after meditation 

training." Faculty mentor: Anthony Cate, assistant profess in the Department of Psychology. 

Sydney Vaughan of Roanoke, Va., a junior majoring in biochemistry in the College of Agriculture and Life 

Sciences. Project title: "The role of fibroblast growth factor-10 in maintaining the neuromuscular junction." Faculty 

mentor: Gregorio Valdez, assistant professor at the Virginia Tech Carillon Research Institute and assistant professor in 

the Department of Biological Sciences. 

Wake Forest University. During the summer of 2013, four undergraduate students from Wake Forest 

U niversity were funded through the Atla ntic Coast Athletic Conference I nterd nstitutional Academic Colla borative 

(ACC-IAC) to work on three innovative and creative projects. Each of these four students was guided by faculty 

mentors. The students not only gained important knowledge through their studies, but also assumed the role of 

independent, disciplined, and impassioned scholars, who synthesized their knowledge and are making significant 



contributions to their field. Project summaries are provided here. (The full final report includes student written 

summaries of their research.) 

Alisha Giri (sophomore, anthropology) traveled to Nepal in order to study gender differences in the 

meditation practices of Buddhist monks and nuns. Visiting four monasteries, Girl interviewed nuns and monks, 

audited the pujas (Buddhist philosophy debates), studied history, and traveled with tantric monks to learn about 

Buddhist culture and contemporary practices. Giri explored reactions by nuns to what is known as the Ashta Guru 

Dharma, or the eight rules that were established after the controversial ordination of the first Buddhist nun, rules 

that were created to make certain nuns were subordinate to monks. Giri presented her findings at a meeting of 

Wake Forest’s Board of Visitors and is also scheduled to present her work this April at the ACC Meeting of the 

Minds Conference in Pittsburgh, PA and at Wake Forest’s Women’s Gender and Sexualities Studies Symposium. 

Perhaps most exciting is that Giri submitted an abstract to the Society for Applied Anthropology. The abstract was 

accepted and Girl will be presenting her ACC-IAC project at the society’s annual meeting in Albuquerque, New 

Mexico this April. 

Dineth Bandarage and Andy Vuong, mentored by faculty at Wake Forest Medical School, studied the 

combinatorial effects of plant-derived substances on tumors in mice. Inspired by their service work with cancer 

patients and by David Servan-Schneider’s book, Anticancer: A New Way oJ~Life, Bandarage and Vuong treated mice 

infected by Sarcoma 180 with different plant-based substances and measured their life span against those of a 

control group of healthy mice. At summer’s end, their findings astonished both student researchers and mentors. 

The cancerous mice who were treated with a combination of Epigallocatechin Gallate (an anti-oxidant found in 

green tea) and Curcumin (derived from turmeric) would not die. After 42 days, there was no sign of tumor growth 

and the infected mice outlived their non-infected counterparts. Bandarage and Vuong were encouraged by their 

mentor, Dr. Zheng Cui, and funded by Dr. Caryl Guth, to replicate and expand upon their summer work; they are 

currently studying the effects that Epigallocatechin Gallate and Curcumin have when given during chemotherapy 

(i.e. doxorubicin). Bandarage and Vuong presented their work numerous times at Wake Forest and will be 

presenting their ongoing work this April at the ACC Meeting of the Minds Conference in Pittsburgh, PA. 

Timothy Lee came to Wake Forest with strong interests in art and medicine. Particularly interested in the 

future of robotic surgery, Lee proposed that he create a robotic arm. Rather than perform surgery on living beings 

with his newly designed arm, Lee wanted to replicate the motions the human arm and fingers made as they 

painted different kinds of brush strokes with different kinds of brushes. After spending a week observing the 

surgeries performed by Wake Forest’s Da Vinci robot, Lee spent three weeks at Wake Forest’s MRI Center where 

he designed and built both the hard and software for his robotic arm. Once he had created his arm, he visited 

faculty at Wake Forest’s Innovations Quarter to learn more about the biomechanics of the human arm, to improve 

his hardware, and work on timing. Lee also presented his work at various venues at Wake Forest and he, too, will 

be presenting at the ACC Meeting of the Minds Conference in April. Now a sophomore, Lee is impassioned about 

mentored research at Wake Forest. 



Fl’om: 

Sent: 

To: 

Ce: 

Subject: 

Yakola, Amy <ayakola@theacc.org> 

Wednesday, March 26, 2014 8:48 AM 

Folt, Carol Lynn <carol.fol@unc.edtv~; Charles W. Steger <steger@vt.edn>; Donna Shalala <dshaMa@miami.edu>; Eric Barton 

<ebarron@fsu.edtv~; G.P. Bud Peterson <bud.peterson@gatech.edn>; James P. Clements <jclements@clemson.edu>; James R. Ramsey 

<ramsey@lonisville.edu>; Kent Syvemd <ksyvemd@syr.edu>; Mark A. Nordenberg <norden@pitl.edu>; Nathan O. Hatch 

<hatch@wfu.edu>; Rm~dy Woodson <Randy Woodson@ncsu.edu>; Rev. John I. Jenldns <Jenkins. 1 @nd.edu>; Richaxd H. Brodhead 

<richaMbrodhead@duke.edu>; Teresa A. Sullivan < president.snllivan@irginia.edu>; Wallace D. Loh <lohw@umd.edu>; William P. 

Leahy <leahy@bc.edt~-; Carolsa~ Callahan (cmc@vi~ginia.edu); Elaine Wise (elaine.mse@louisville.edu); Janie Hodge 

(hodge@clmnson.edu); Lany Killough (la~:y@vt.edn); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz PhD 
(putallaz@dnke.edu); Marvin P. Dawkins (mdawldns@miami.edu); Michael J. Wasylenko (mjwaule@ur.edu); Nicholas Hadley 

(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbdlia@nd.edu); Reggie DesRoches 

(reginald.descoches@ce.gatech.edu) <reginald.desroches@ce.gatech.edu>; Richard D Carmichael (carmicha@~vfu.edu); Robert Taggart 

Jr. (roberLtaggart@bc.edu); Roby B. Sawyers (roby sm~ers@ncsu.edu); Sam Pardne (sam~pardue@ncsu.edu); Sue Ann Allen 

(sne.bidstmp@chbe.gatech.edu); Susm~ Albrecht (saa01@pitt.edu); Blake James (bjames@miami.e&0; Brad Bates (brad.bates@bc.edu); 

Craig Littlepage (ckl9e@virginia.edu); Dan Radakovich (drad@clemson.edu); Daryl J. Crross (djgmss@syr.edu); Debbie Yow 

(d~yow@ncsu.edu); Jack Swarbrick (swarbrick. 1 @nd.edu); Kevin Ander~n (kevina@nmd.edu); Kevin White (kwhite@duaa.dnke.edu); 

Cunningham, Bubba <bubbac@email.unc.edu>; Mike Bobinski (mbob@gatech.edu); Ron Welhnan (welhnanr@wfu.edu); Stan Wilcox 
(swilcox2@fsu.edu); Steve Pederson (spederson@athletics.pitt.edu); Tom Jurich (to~n@gocmds.com); Whir Babcock 

(wbabcock@vt.edu); Barbara Kennedy-Dixon (kbarba@cletnson.edu); Bmbam Walker (walkerbg@wfu.edu); Miller, Beth 

<bethmille@unc.edu>; Christine Krellwitz (Chrisline@gocards.com); Donna Sanft (dsa~fi@athletics.pitt.edu); Jaclyn Jacki Silax 

(j silar@duaa.duke.edu); Jmm Miller (jm2y@virginia.edu); Jennifer Strawley (j.s~rawley@miami.edu); Jody Mooradian (moomdjo@bc.edu); 

Lori Ebiha~:a (leNhar~umd.edu); Michelle Lee (michellelee@ncstLedu); Missy Conboy (conboy. l@nd.edu); Renee M. Baumgartner 

(rmbaumg@syr.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edn); Vanessa Fuchs 

(vfi~ch@admin.fsu.edu); Antkony Bennett (coachbennet~virginia.edu); Boston College Men’s Basketball (janet.burke.2@bc.edn); Brad 

Brownell (brownel@clemson.edu); Brian Gregory. (bgregoo~@athletics.gatech.edu); Buzz Wilkinson (shspradl@t.edu); J Leonard 

Hamilton (jlhamilton@fsu.edu); Jamie Dixon (idixon@athletics.pitt.edu); Jim Boeheim (kclava]l@syr.edu); Jim La~ranaga 

(coachl@miami.edu); Mark Gottti-ied (m gotttiJe@ncsu.edu); Mark Turgeon (mturgeon@umd.edu); Michael Krzyzewski 

(gbbrown@duaa.dnke.edu); Mike Brey (mbrey@nd.edu); Rick Pitino (jorda~@gocards.com); Lynch, Nadia Snzanne <nlynch@unc.edu>; 

Wake Forest Men’s Basketball (hefling@wfu.edu) 

AIlACCStaft" <aJdaccstoff@theacc.org> 

CONFIDENTIAL DETAILS REGARDING TODAY’S ACC ANNOUNCEMENT 

Good morning, 
Today at 10:00am, there will be a press conference to announce that the ACC Basketball Tournament will be held in the Barclays Center 
in 2017 and 2018. For your information, bolo~v is the release as ~vell as a series of intornal talking points. 
The press conference will take place at the Barclays Center in Brooklyn and will be streamed live by the ACC Digital Network on 
theACC.com. 
Should you haw~ any questions, please let me know and thanks in advance for koeping this information confidential until our offico 
releases it at 10:00am. 
Thanks, Amy 

i~i Press Release BK Hoops Tournament Play V4.jpg 

BARCLAYS CENTER ANNOUNCES AGREEMENTS WITH ACC AND ATLANTIC 10 
ACC Tournament comes to Barclays Center in Brooklyn in 2017 and 2018 
Atlantic 10 Championship Extended in Brooklyn ]:or 2019, 2020 and 2021 

BROOKLYN (March 26, 2014) - Barclays Center announced today a two-year agreement with the Atlantic Coast Conference (ACC) and an 

extension with the Atlantic 10 Conference (A-10) that secures postseason conference tournaments in Brooklyn’s major sports and entertaimnent 

venue through 2021, 

The ACC Tournament will be played at Barclays Center in 2017 and ’18. The A-10 will continue to hold its championship at Barclays Center in 
2015 and 2016 and then return to the venue for three years in 2019, 2020 and 2021. The ACC and the AdO will play inter-conference 
doubleheaders at Barclays Center in 2015, 2016 and 2017. In addition, the AdO has secured a spot for its teams to participate in the annual 
BROOKLYN HOOPSTM events at Barclays Center. 

"It’s exciting to bring the elite ACC and its storied men’s basketball tournament history to Brooklyn," said Barclays Center CEO Brett Yormark. 
"We’re looking forward to extending our Atlantic 10 partnership starting in 2019 through 2021 and creating competitive inter-conference 
doubleheaders with the ACC and the A-10. I want to thank ACC Commissioner John Swofford and Atlantic 10 Commissioner Bernadette Mcglade 
for their commitment to Barclays Center and to Brooklyn. It’s clear that our position with both Conferences validates Barclays Center as the 
leading college basketball venue in the country." 

"We are pleased that the ACC Basketball Tournament will be played at Barclays Center in 2017 and 2018," said ACC Commissioner John 
Swofford. "Barclays Center has quickly emerged as one of the premier sports and entertainment venues in the world and Brooklyn is a hot spot 
within the New York marketplace, which is an important part of our league’s new footprint. I appreciate the cooperation and ongoing 
relationship with Bernadette McGlade and I want to thank Brett Yormark for his tireless efforts as this is an outstanding opportunity for our 
players, coaches, alumni and fans that continue to support the ACC and our 15 member institutions." 



"Playing the AdO Championship in Barclays Center is fantastic, and securing a three year extension is a great opportunity for the conference. 

Working in a collaborative ~vay with Brett Yormark and John S~vofford to negotiate a plan that is a win-win for all involved has been a good 

experience," stated Atlantic 10 Commissioner Bernadette V. McGlade. "This agreement that creates a scheduling partnership, the ability to play 

the AdO Championship in other areas of our footprint and returning to the NY market is exciting, securing a solid future for the A-10." 

The ACC Tournament has been held in seven different cities and 11 venues since the inaugural event in March of 1954. The Greensboro (N.C.) 

Coliseum serves as host in 2015 and Washington D.C. will host the tournament in 2016. 

The Atlantic 10 Men’s Basketball Championship just completed its second year at Barclays Center following six years at Boardwalk Hall in Atlantic 

City. It has also been held in Cincinnati, Ohio, Philadelphia, Pa. and Dayton, Ohio. 

The Barclays Center college basketball platform BROOKLYN HOOPSTM Tournament Play is presented by Ticketmaster, with other partners 

including Applebee’s, GEICO, ttigh Point Solutions, McDonald’s, Modell’s, JetBlue, New York Life, PC Richard & Son, and Honda. 

About the Atlantic Coast Conference 
The Atlantic Coast Conference, now in its 61st year of competition and 15 members strong, has long enjoyed the reputation as one of the 

strongest and most competitive intercollegiate conferences in the nation. ACC members continue to build upon the cornerstones on which the 

league was founded in 1953 with a consistent balance of academics, athletics and integrity. For more information, visit .t___h___e___A____C_~_.__c__9____m__ and follow 

@theACC and on facebook.comJtheACC. 

About the Atlantic 10 Conference 
The Atlantic 10 Conference is a basketball-centric conference founded in 1976 and consists of 13 diverse members across seven states and 

Washington, D.C. The mission of the Atlantic 10 Conference is to provide an enhanced student-athlete experience through 21 nationally 

competitive championship sports. The conference is committed to integrity, educational excellence and providing quality equitable championship 

experiences for its student-athletes, coaches, and support staff. The membership consists of University of Dayton, Duquesne University, Fordham 

University, George Mason University, The George Washington University, La Salle University, the University of Massachusetts, the University of 

Rhode Island, University of Richmond, St. Bonaventure University, Saint Joseph’s University, Saint Louis University and Virginia Commonwealth 

University. For more information, visit www.atlanticl0.com. 

About Barclays Center 
Barclays Center opened on September 28, 2012, and is a major sports and entertaimnent venue in the heart of Brooklyn, New York. One of the 

most intimate seating configurations ever designed into a modern multi-purpose arena, Barclays Center offers 17,732 seats for basketball, 

15,813 for hockey, and up to 18,000 seats for concerts, and has 101 luxury suites, four bars/lounges, four clubs, and 40/40 CLUB & Restaurant 

by American Express. 

Barclays Center hosts an extensive variety of events, including premier concerts, major professional boxing cards, top college basketball, family 

shows, the Brooklyn Nets and soon the New York Islanders. 

Barclays Center has redefined the arena customer service and culinary experience. Its more than 2,000 employees are trained by Disney 

Institute, the business advisory arm of The Walt Disney Company, and its BrooklynTastUM food program features selections from 55 well-known 

restaurants and vendors in the borough. 

Barclays Center engages the customer with state-of-the-art technology to enhance the fan experience. As the first arena in the world to utilize 

Cisco StadiumVision mobile multicast streaming technology, Barclays Center allows fans to watch live video and instant replays from the Jr mobile 

phones while connected to the arena’s free WJ-Fi. 

Located atop one of the largest transportation hubs in New York City, Barclays Center is accessible by 11 subway lines, the Long Island Rail Road, 

and 11 bus lines. 

For More Information, Contact: 
Barry Baum, Barclays Center, _b___b____a___u___n_3~_l?___r___o___@__lz_t~__n___e___t__s_:_c__9_j__n_, 718.942.9587 

Amy Yakola, Atlantic Coast Conference, ayakola@theacc.org, 336.337.4893 

Drew Dickerson, Atlantic 10 Conference, ddickerson@atlanticl0.org, 267.970.8629 

Brooklyn and ACC Basketball Tournament message points 
* The ACC has the opportunity to sho~vcase the sport’s ixemiere conference championship in the media capital of the world 

. Barclays Center is one of the best basketball venues in the nation, hosting the Brooklyn Nets and multiple college basketball games 

each season 

Barclays Center will provide an exceptional experience for both teams and fans, with cutting edge technology, exceptional hospitality 

and incredible su~zrounding attractions 

~ Brooklyn and New York are prominent destinations within the ACC footprint that spans the entire Atlantic Coast 

~ New York City is a prominent part of our footprint and is a great college basketball city 

~ ACC Basketball has strong ties to [~ew York, as ~ 5 ACC games were played in the city in the ~013-~4 season alone 

~ Every ACC school has an active alumni association chapter in the New York City area 

~ The ACC has strong athletic connections to .~iew York City. The ACC’s partnership with the Pinstripe Bowl begins this fall 

~ With the ACC’s member institutions spanning the entire Atlantic Coast, New York City is an ideal location for the finest tournament 

in college basketball 

The ACC Tournament has been held in seven cities and ] ~ venues since the inaugural event in !~54 (Raleigh, N.C.; Greensboro, 

N.C.; Charlotte, N.C.; Eandover, Md.; Atlanta, Go.; Washington, D.C.; Tampa, Fla.) 

Barclays Center hosted over 40 college basketball games in 2013-14, including eight games featuring five ACC teams playing in 

Brooklyn 

. Barclays Center has extensive experience with high-profile sporting events, hosting major professional boxing cards, top college 

basketball and the Brooklyn Nets in addition to other premier events 

Barclays Center opened on September 28, 2012, and is a major sports and entertainment venue in the heart of Brooklyn, New York 



¯ Barclays Center has one of the most intimate seating configurations ever designed into a modern multi-purpose arena, with 17,732 

seats for basketball and 101 luxury suites, four bars/lounaes, four clubs, and the 40/40 CLUB & Restaurant by American Express 

~ Batclays Center enaaaes customers with state-of-the-art technoloay to enhance the fan experience, usina Cisco StadiumVision 

mobile multicast streamina technoloay to allow fans to watch live video and instant replays from their mobile phones while connected 

to the arena’s free Wi-Fi 

Why New York 

New York is the media capital of the world and one of the top tourist destination 

~ Hew York is part of the ACC footprint that spans the entire Atlantic Coast 

The city is easily accessible and will be a st-eat destination for schools, fans and teams 

Tournament outside of North Carolina 

¯ The roots of both the ACC and the Tournament are in the state of North Carolina and both have enjoyed sreat success 

¯ Over the last decade the ACC Tournament has been played at a number of locations within our footprint includins Atlanta, 

Charlotte, Greensboro, Tampa, Washinston, D.C. 

Why not Madison Square Garden 

¯ Madison Square (]arden has a lon~ term contract with another conference 

¯ The ACC is excited to pa~ner with Barclays Center, one of the most innovative arenas in the nation 

A-J0 

¯ The ACC appreciates the A-10’s flexibility in relocatin~ their tournament in 2017 

¯ The ACC looks forward to ~ames with the A-10 in the comin~ years 

ACC Basketball 

¯ When Eouisvflle joins the league in 2014-15, the ACC will have four of the five active ~aismith Hall of Fame coaches. 

~ The ACC has lona been one of the most dominant lea£ues in the NC~’~ and is only strenKthened by its new members 

¯ The ACC is the only conference in the country in which all members have appeared in the NC~ Tournament the past seven years 

¯ The ACC is the winninaest conference in NC£4 Tournament history. Based on yearly membership, the ACC is 370-192 (.658) all- 

time in NC~ tourney play 

Since 1981, the ACC has won more NC~ national titles (10) than any other conference. The next best conference has seven 

~ Current leaaue members have won 13 NC~ Championships. N~orth Carolina leads the way with five national titles, followed by Duke 

(4), NC State (2), Syracuse (1) and Maryland (1). Louisville, which joins the conference on .Iuly 1, has claimed three NC~ 

Championships 

Since 1985, the ACC has produced 24 Final Four teams, an averaae of almost one per year and four more than any other conference 

~MY ~fAKOLA 
Senior Associate Commissioner, Communications and Public Relations 

C: 

ayakola~theacc.org 

[ ~:~: AC;C; 2013-14 ESignature July1 (2) 



Frolil: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Hostetter, Brad <bhostetter@theacc.org> 

Thursday, April 3, 2014 11:59 AM 

Carolyn CaJlahan (cmc@virgirfia.edu); Elaine Wise (elaine.wi~@louis~ville.edu); Janie Hodge (hodge@clem~n.edu); Larry Killough 

(larty@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Puta]l~ PhD (putallaz@duke.edu); Ma~in P. Dawkins 

(mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@~r.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Reggie DesRoches (reginald.descoches@ce.gatech.edu) 

<reginald.desroches@ce.gatech.edu>; Richard D Camfichael (cannicha@wfu.edu); Robert Taggart Jr. (robert.tagg~xt@bc.edu); Roby B. 

Sau)’ers (toby sawyers@ncsu.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Susan 

Albrecht (saa01@pitt.edu); Blake James (bjmnes@miami.edu); Brad Bates (brad.bates@bc.edu); Craig Littlepage (cklSe@virginia.edu); 

Dan Radakovich (drad@clemson.edu); DmTI J. Gross (djgross@syr.edu); Debbie Yow (d~vow@ncsu.edu); Jack Swarbrick 

(swarbrick.l@nd.edu); Kevin Anderson (kevina@um&edu); Kevin White (kwhite@duaa.duke.edu); Cum~ingham, Bubba 

<bubbac@email.unc.edu;,; Mike BoNnsld (mbob@gatech.edu); Ron Wellman (wellmanr@wfu.edu); Stan Wilcox (smlcox2@fsu.edu); 

Steve Pederson (spederson@athletics.pitt.edu); Tom Jurich (tom@gocards.com); Whit Babcock (wbabcock~vt.edu); Barbara Kennedy- 

Dixon (kbarbar@clemson.edu); Barbara Walker (wa]kerbg@wfu.edu); Miller, Beth <bethmiller@unc.edtr~; Christine Hemng 

(Chrisfine@gocards.com); Donna Sm~fI (dsan[~athlefics.pitt.edu); Jaclyn Jacki Silar (isilar@duaa.duke.edu); Jane Miller 

(jm2y@virginia.edu); JennitEr StraMey (j.strawley@mimni.edu); Jody Mooradian (mooradjo@bc.edu); Loli Ebihara (lebihara@umd.edu); 

Michelle Lee (michellelee@ncsu.edu); Missy Conboy (contx~y. l@nd.edu); Renee M. Baumgartner (rmbaumga@s3~r.edu); Sharon 

McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu); Carly Pariseau 

(carly.pariseau@bc.edu); Came Doyle (came doyle@ncsu.edu); Cindy H~xtmm~n (chartmann@duaa.duke.edu); Craig Anderson 

(craig.anderson@miami.edu); D~l B~holotnae (dba(tholomae@atNetics.pitt.edu); Eric Baumgartner (emb8p@virginia.edu); Erlease 

Wagner Esq. (erleasem@syr.edu); Jill Bodensteiner (jbodensti~!nd.edu); Jim CuriT (jmcuny@admin.fsu.edu); John Ca~cns 

(john@gocards.com); Marcus Wilson (mmmls~n@umd.edu); Vangelder, Marielle A <mvangeld@emaila~nc.edtr~; Shoshanna Engel 

(sengel@athletics.gatech.edu); Stephanie Ellis~n (saellis~clemson.edu); Tim Parker (tparker@vt.edu); Todd Hairston (hairslc@wfu.edu) 

AllACCStaff-~allaccsta£f~theacc.org> 

ACC Position Announcement 

Job Posting - Director Complimace 4-14.pdf 

Mary" Giardina, our Director of Compliance, has t~ken a position in the Duke University Compliance Office and will be leaving at the beginning of May. I have attached the 
job mqnouncement for this position mqd would request that you forward it to potential cmadidates that you believe m;e qualified and would be good tbr the position. In addition 
to other responsibilities, this position serves our members by focusing heavily on the prodnction ofproactive and creative rules edncation materials and assisting with the 
high volume m;ea of interpretations. Please let me, or any member of my sta£[~ know if you have any questions or wa_nt to discuss potential cmadidates. Thaxtks. 

Senior Associate Commissioner, Compliance & Governance/Human Resources 

©: 336.369.4640 I C: 
bhostetter~Tb, theacc orq 

iXi ACC 201:3-1"4 ESignature Jolyl 12) 



From: 

Sent: 

To: 

Subject: 

Burgemeistel: Matt <mburgemeister@theacc.org> 

Tuesday, April 8, 2014 9:49 AM 

Caxolyn Ca]laban (cmc@virginia.edu); Elaine Wise (elaine.wi~@louis~ille.edu); Janie Hodge (hodge@clemson.edu); La~ Killough 

(lany@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Puta~l~ Plff) (putallaz@duke.edu); Maim P. Dawkins 

(mdawkin@miami.edu); Michael J. Was.Menko (mjwasyle@syr.edu); Pmnela Perrewe’ (pperrewe@cob.t~u.edu); Patricia Bellia 

(pbellia@nd.edu); Reggie DesRoches (reginald.descoches@ce.gatech.edu) <reginald.desroches@ce.gatech.edu>; Richard D Cmmichael 

(carmicha@wfu.edu); Robert Taggart Jr. (robe~nt.taggart@be.edu); Roby B. Sawyers (roby sa~olers@ncsu.edu); Sam Pardue 

(sam pardue@ncsu.edu ); Sue Ann Allen (sue.bidstmt~!chbe.gatech.edu); Susan Albrecht (saa01 @pitt.edu) 

Hostetter Brad <bhostetter@theacc.org>; Giaxdina, Ma~ <mgiardina@theacc.org>; Brown, Shamaree <sbrown@theacc.org> 

RE: Waivers to be Reviewed During April 16 Meeting 

Hello all, 
As a follow-up to yesterday’s message, we have been asked for provide additional information regarding the conference rules in question for each waiver request and the 
applicable waiver standards and guidelines. The conference eligibility rules in question are pasted below, with the pertinent most portions highlighted ~e!!ow. The applicable 
waiver language is underlined. 
I hope this information is helpful as you prepare for next week’s meeting. Please let me know if you have any additional questions. 

Thanks, 
MATT BURGEMEISTER 
Assistant Commissioner 
Atlantic Coast Conference 

336.369.4641 

Essome waiver 
Section Vl-1. Conference Initial-Eligibility Rule 
A nonqualifier wlnose first full-time collegiate erccollment occurs at a Col~ference iustitution shall not be el~ible for competition, practice, or athletically 
related f~ancial aid at any coifference institution. On an ammal basis, a co~fference member may pet~fit a maxim~ of fo~ nonqualifiers (two in men’s 
spor~ and two ~ women s spor~ with no more than one ~ any single sport) who lnave been ~anted a pa~ial waiver by ~he NCA~ Initial El~ibility Waiver 
Committee pe]~nitting them to receive athletic aid ancgor practice per NCAA rtfles and whose first full-time collegiate ermollment occurs at a Corfference 
institution. (Revised: February 2006) 
A nonqual~ier who ~ansfers to a Conference institution Kom a two-year college must have graduated with an Associate of ~Fts degree (or equivalent), 
satisfactorily completed a minimum of 48 semester or 72 quarter hours with a ct~lulative GPA of 2.0 on transferable degree credit acceptable toward any 
baccalaureate degree program at the ce~ifyitN institution, and have attended the two-year college that awarded the ~ degree (or equivalent) as a flfll- 
time student for at least three semesters or four quakers (excludirN summer terms) in order to be el~ible for competition, practice, arid athletically related 
financial aid. (Revised: October 2007, May 2008) 

A nonqualgier who ~ansfers to a Conference institution ~om a two-year college, subsequent to attendkN a four-year college outside the Conference, must 
meet all NCAA roles re~ardirN 4-2-4 transfers. 
Upon w~tten application and good cause shown, the faculty representatives, actinN as a committee of the whole, shall have the aut.horitv to ,~ant exceptions 
to this role based on objective evidence that demonstrates c~cumstances which wa~ant the waiver of the no~nal applicat.ion of this r~e (e.N., the student’s 
overall academic record whet.her t.he student was recruited by the k~stitution). A w~4tten summary of the faculty athletics representatives’ decision will be 
distributed to all Corfference members and kept on file in the Corfference office. 

Revi~io~ii 2~) 
Linton and Blab waive~ 
Section Vl-2. Intra-Oonference Transfer Rule. 
A ~ ~fident ~flil~ ~2wIi ~~ ns f~ rs~ ct i~ to~C 6 tfferten ~ ~h~8 tit uf! 6 n fr~ m ~aoth ~ ~ E~-ffer eric ~-~8 tit uti8 ~ aad w h~ w~ 8re ~ raite ~ 5 ~ th ~in~f! ~ uti~i~ fr ~ m w!ii~ 

Such 
an academic year of residency shall couu~t as one of the student-a~ete’s fo~ (4) pemnissible seasons of competition permitted ~der ~[C~ legislation. 
D~ such a year of residency, the student-athlete is permitted to practice p~suant to ~[C~ eligibility r~es regardhN practice el~ibility. A transfer 
student-afl~lete admitted alter the twelfth day of class may not util~e that semester or quaker for the p~ose of establish~ residency. Waivers of fl~s r~e 
may be considered by the faculty athletics representatives acti~ as a committee of the whole, provided the student-a~lete has qualified for an exception or 
waiver of 8~e ~4C~ fo~-year college transfer ru~e. Further, the waiver request must demonstrate objective evidence 8~at proves the student-a~ete’s 
extraor~n~v personal h~dship necessitates the transfer to ano~er Cotfference i~sfitution. (Revised: February 2006 October 2008) 
F~m= Burgemeis~r, 
Sent~ Honday, April 07, 20~4 ~:27 AN 
T~ Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisvi~le.edu); JaNe Hodge (hodge@demson.edu); Lar~ Killough (lar~@vt.edu); Lissa L. Broome 
(Ibroome@email.unc.edu); Na~ha Pu~llaz PhD (pu~l~az@duke.edu); Na~in P. Dawk~ns (mdawkins@miami.edu); Nichael ~. Wasylenko (mjwasyle@syr.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Reggie DesRoches (reginald.descoches@ce.gatech.edu); Richard D Carmichael (carmicha@~u.edu); 
Robe~ Tagga~ Jr. (robert.taggart@bc.edu); Roby B. Sa~ers (roby_sa~ers@ncsu.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen 
(sue.Ndstrup@chbe.gatech.edu); Susan Albrecht (saa01@pi~.edu) 
~¢= Hostler, Brad; GiarNna, Nary; Brown, Shamaree 
SubjeCt~ Waivers to be Reviewed During April ~6 Neeting 
Hello all, 
I hope you had a good weekend. This message is to provide the materials for the three waiver requests that wi~ be reviewed during our April 16 meeting. As noted on the 
agenda distributed on Friday, the following waivers have been submitted for consideration: 
Initial-Eligibility Waiver - Som Essome, Virginia Tech men’s soccer 
Intra-Conference Transfer Waiver- Ty Linton, No~h Carolina State football 
Intra-Conference Transfer Waiver- Laura Blab, Louisville volleyba~ 
Please let me know if you have a problem wffh any of the files or any other questions. I look fo~ard to seeing you soon. Thanks. 
M~ BURGEME~oTER 
AssisNnt Commissioner, Compliance & Governance 

O: 336.369.4641 IC: 





From: 

Sent: 

To: 

Subject: 

Attadl: 

Hecker, Brad <bhecke@theacc.org> 

Tuesday, July 31, 2012 2:48 PM 

mooradjo@bc.edu; kbarbax@clem~n.edu; jsilar@duaa.duke.edu; vfuchs@admin.fsu.edu; twenzel@athletics.gatech.edu; 

mehrten@umd.edu; j.s~traMey@miami.edu; bmiller@uncaa.~mc.edu; michael lipi~@ncsu.e&~; jm2y@virginia.e&~; smcclosk@vt.edu; 

walkerbg@~vfu.edu; cld9e@virginia.edu; Broome, Lissa L <lbroome@ema~l.unc.edu> 

Finc~ Nora Lynn <nlfinch@theacc.org >; Davis, Georgia <gdavi@theacc.org>; Yakola, Amy <ayakola@theacc.org>; Zoller, Char 

<czolle@theacc.org>; sbrann@athletics.pitt.edu; ILrnbautnga@syr.edu; Schroer~ Marianne <mschme~@heacc.org > 

ACC ~Vomen’s Basketball P~omotional Event: "ACC Day" 

ACC DAY Detailsl2-13.pdf; ACC DAY MEMO.pdf 

MEMO 

TO: ACC Women’s Basketball Committee 

FROM: Brad Hecker 

DATE: July 3:1, 2012 

RE: ACC Women’s Basketball Promotional Event: "ACC Day" 

With the hopes that many of you are well into your marketing and promotions preparations for the upcoming women’s basketball season, now is an appropriate 

time to notify you that the ACC will continue with the women’s basketball "ACC DAY"promotional initiative for the 2022-2013 season! 

IMPORTANT NOTE: 

To ensure the success of these specia~ promotiona~ events,, those institutions interested in securing the "ACC Day" promotiona~ resources must submit a written 

event plan to the ACC Women’s Basketball Office detailing: 

:].. Community group you will target with the promotion 

2. How you will utilize the "ACC Day" resources 

3. Special Event Plan for the promotion 

Please read the attached MEMO and "ACC DAY" INFO SHEET for a detailed explanation of the cross-promotional effort, and let us know if you have any questions. 

"ACC Day" will be a discussion topic on the upcoming Marketing Directors’ Conference Call on Thursday, August2n~. 

Brad Hecker 

Director / ACC Women’s Basketball 

4512 Weybridge Lane, Greensboro, NC 27407 

Office: (336) 854-8787 / Cell: / FAX: (336) 547-6267 

,q)/!ow ACCWBB on TWITTER: .~accwbb 

::::*;::: Description: ACC email signature_sites 



From: 

Sent: 

To: 

Subject: 

Hecker, Brad <bhecke@theacc.org> 

Friday, August 31, 2012 10:56 AM 

brannc@bc.edu; kqueen@clemson.edu; ksenger@duaa.duke.edu; mbmne@mailer.fsu.edu; ghill@athletics.gatech.edu; cgc@umd.edu; 

lphall@miami.edu; lawdawg@uncaa.unc.edu; ltona lamonte@ncsu.edu; holsinge@vi~inia.edu; old07@vt.edu; givensjm@wfu.edu 

mooradjo@bc.edu; kbarbax@cletnson.edu; j silm~bduaa.duke.edu; vfuchs@admin.fsu.edu; m, enzel@athletics.gatech.edu; 

mehrtens,a~umd.edu; j.strawley@miami.edu; braille@uncaa.unc.edu; michael lipilz@ncsu.edu; jm2y@i~ginia.edu; smcclosk@vt.edu; 

walkerbg@wfu.edu; ckl9e@virginia.edu; Brootne, Lissa L <lbmome@email.unc.edu>; sbrann@athletics.pitt.edu; lhnbaumga@syr.edu; 

Hecker, Brad <bhecke@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Davis, Georgia <gdavis@theacc.org> 

Compiling List of 2012-2013 Official Team Basketballs 

Description 

: ACC 12- 

member 

sea I 

ATLANTIC COAST CONFIERENCE 

MEMORANDUM 

TO: Women’s Basketball Directors of Operations 

CC: ACC Women’s Basketball Committee 

FROM: Brad Hecker 

DATE: August 31, 2012 

RE: Compiling List of 2012-2013 Official Team Basketballs 

Wilson Sporting Goods will be the Official Basketball Sponsor of The 2013 ACC Women’s Basketball 

Tournament. As part of the contract agreement, Wilson will provide twelve basketballs and one ball cart 

to each ACC women’s basketball team that uses Wilson basketballs during the regular season. 

seasoni 

Deadline: Friday, September 7th 

If you are a Wilson program, we will arrange for the shipment of your complimentary basketballs and 

rack from Wilson. In addition, we will forward the list of institutional balls to the group as an FYI. 

Thank you for your prompt response and we will keep in touch. 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 

MAIN P!tONE: (336) 854-8787 ¯ ADVANCED MEDIA/COMMUNICATIONS P!tONE: (336)851-6062 

BOSTON COLLEGE ¯ CLEMSON UNIVERSITY ¯ DUKE UNIVERSITY ° FLORIDA STATE UNIVERSITY ¯ GEORGIA INSTITUTE OF TECHNOLOGY 
UNIVERSYI"Y OF MARYLAND ¯ UNIVERSITY OF MIAMI ° UNIVERSYI"Y OF NORTH CAROLINA ¯ NORTH CAROLINA STATE [ NIVERSITY 

UNIVERSITY OF VIRGINIA ¯ VIRGINIA POLYTECHNIC INSTITUTE AN D STATE UNIVERSITY ¯ WAKE FOREST UNIVERSYI"Y 

Brad Hecker 

Director / ACC Women’s Basketball 

4512 Weybridge Lane, Greensboro, NC 27407 

Office: (336) 854-8787 / Cell: / FAX: (336) 851-6074 

i.~.i Description: ACC 2012 EmaiISignature 



From." 

Sent: 

To: 

Subject: 

Attadl: 

Hecker, Brad <bhecke@theacc.org> 

Wednesday, November 28, 2012 12:15 PM 

mooradjo@bc.edu; kbarbax@clem~n.edu; jsilar@duaa.duke.edu; vfuchs@admin.fsu.edu; twenzel@athletics.gatech.edu; 

mehrtens@umd.edu; j.s~traMey@miami.edu; bmiller@uncaa.~mc.edu; michael lipi~@ncsu.e&~; jm2y@virginia.e&~; smcclosk@vt.edu; 

lrudd@vt.edu; walkerbg@~vfu.edu; cldge@virginia.edu; Broome, Lis~ L <lbroome@email.unc.edu>; Jb4x&~virginia.edu; 
sbrann@athletics.pitt.edu; tadonova@syr.edu; jbodenst@nd.edu 

Finch, Nora Lynn <nlfinch@theacc.org>; Davis, Georgia <gdavi@theacc.org>; Hecker, Brad <bhecke~@theacc.org> 

ACC WBB Committee: VOLUNTARY Conference Call to discuss V~B Priority Speaking Points (11/29 @ 2pro) 

Rationale 16 games-Courtside Replay-E3.pdf 

ACC Women’s Basketball Committee, 

It has been brought to our attention that there may be a demand from the group to review/clarify the ACC Women’s Basketball Priority Speaking Points that have 

been compiled to assist with discussions you have had/are having/will have with your AD’s. 

(speaking points attached again for your convenience) 

Therefore, please note the VOLUNTARY Conference Call we have arranged to facilitate such discussions you may want to have with your committee counterparts: 

Thursday, November 29th 

2:00 PM 
Toll free: 1-800-591-2259 

Participant passcode: 810206 

Even if you have already met with your AD, your participation on the call is valued. Feedback from your AD conversations may assist others with their 

conversations down the line. 

This is a short notice and we realize all of our schedules are extremely busy, but we look forward to this opportunity to solidify any speaking points in question on 

the call tomorrow. 

Have a great afternoon. 

Brad Hecker 

Director / ACC Women’s Basketball 

45:12 Weybridge Lane, Greensboro, NC 27407 

Office: (336) 854-8787 / Cell: / FAX: (336) 85:1-6074 

::~:*;;:: ACC 2012 EmailSignature 



From: 

Sent: 

To: 

Subje~: 

Ufnowsld, Amy <aufnowski@theacc.org> 

Wednesday, January 30, 2013 2:18 PM 

Utiaowski, Amy ~autiaowski@theacc.org> 

ACC Announces Women’s Basketball Legends 

FOR IMMEDIATE RELEASE - Wednesday, Jan. 30, 2013 

Complete Release: http:iitheacc.co/WggLeg#nds013013 

ACC Announces Women’s Basketball Legends 

GREENSBORO - The Atlantic Coast Conference Wednesday announced its ninth aaanual class of ACC Women’s Basketball Legends. ’lhe Legends will be honored at 
the 2013 ACC Women’s Basketball Tonmament, which will be held March 7-10 at the Greensboro Coliseum. 

The Legends will be honored atthe annual ACC Women’s Basketball Legends’ Brunch on Saturday, Ma~rch 9 at 10 a.m., and then will be introduced to the Coliseum 
crowd at halftime of the first semifinal game on Saturday, March 9. ’Ihe ACC Women’s Basketball Legends program honors both players and coaches from each of the 
ACC’s 12 schools who have contributed to the league’s rich tradition. 

Tickets to the Legends Branch arc priced at $35 each and can be obtained by calling 1-336-369-4671. Quantities axe limited. 

Included in this year’s class are 12 former-student-athletes, who represent three decades of ACC Women’s Basketball. Below- is a co~nplete list of this year’s Legends, 
the accolades from their playing careers. 

2013 ACC Women’s Basketball Tournament Legends Roster 
Name School Years Position 
Amy LaCorr~be Boston College 1986-90 Guard 
Peggy Caple Clemson 1981-85 Center 
Kha O1T Duke 1993 -97 Guard 
April Traylor-Percy Florida State 1998-2002 Guard 
Danielle Donehew Georgia Tech 1996-2000 Guard 
Jessie Hicks Maryland 1989-93 Center 
Robin Ham~ony Miami 1980-84 Guard/Forward 
Kathy Crav~old North Carolina 1979-83 Forward 
S~trnmer Erb NO’ State 1996-2000 Center 
Daphne Hawkins Virginia 1984-88 Guard 

Ilometown (Current It0metown) 
Fayetteville, N.Y. (Boston, _’via.) 

La~inburg, N.C. (C’harlotte, N.C.) 
Poolesville, Md. (¥Vashington, D.C.) 

Mattins~,dlle, Ind. (Miami, Fla.) 
Canton, Ga. (Providence, R.I.) 
Rictunond, Va. (Ricl-tmond, Va.) 
Hershey, Pa. (Miami, Fla.) 

Youngsville, N.C. (Austell, Ga.) 
Lakewood, Ohio (Longmont, Colo.) 

Washington, D.C. (Washington, D.C.) 
Michelle Hollister-Houseright Virginia Tech 1994-96, 97-99 Fol’ward/Center Yardley, Pa. (Gate City, Va.) 
Jetmifer Mitchell Hoover Wake Forest 1987-91 Fol~var~’Center Roanoke, Va. (High Point, N.C.) 

Boston College - Amy LaCombe, Guard, Fayetteville, N.Y. (1986-1990) 
One of the best scorers in Boston College history, Amy LaCombe lettered four times for the Eagles in the 1986-1990 seasons. ’lhe two-time team captain ffmished her 

tit 
career with 1,147 points, which cun’ently rants as the 14 -best mark in school history and stood as the second-best at her graduation..as a freshman in the 1986-87 

season, the native of Fayetteville, N.Y., shot 52 percent from the floor while playing in all 22 games. LaCombe increased her scoring in her second season from 3.7 points 

to 12.2 per game while maintaining her accuracy with a 51 percent shooting percentage. The team’s leading scorer as a j unior with 13.5 points per game, she connected on 

31 -o1"-80 3-point field goals and was named to the Big East All-Conference Second Team In her final year of competition, LaCombe was named to the Big East All- 

Conference "[bird Team and led the Eagles in steals with 48. She rm~ks in the top 20 in the Boston College record books in assisks (245, 16th), field goals made (488, 13th), 

th field goals attempted (1,014, 9 ), 3-point field goals made (50, 15th) and steals (125, 13th). An accounting major, LaCombe received her M.S. and C.A.S. fi:om Syracuse 

and an M.B.A. amd PhD from Boston College. She cmrently is a senior lecturer at the Boston College Cm~’oll School of Management. 

CLEMSON- Peggy Caple, Center, Laurinburg, N.C. (1981-1985) 
One of only two players in Clemson history to have over 1,000 points amd 1,000 rebonnds in a career, Caple was a dominant presence inside the key, where she led the 

Lady Tigers in blocked shots in all four seasons and set the Clemson single-season record for blocks with 84 in 1982-1983. The native of Lanrinburg, N.C., currently holds 

the Clelnson career ma:rks for most blocked shots (298) and blocked shots per game (2.50). Caple is ranked sixth in the ACC record books in total blocks and fifth in 

th blocks per game, and holds spots for total rebounds (1,087, 13 ) and rebonnds per game (9.1, 19th). On Jan. 5, 1983, she became the first ACC player to record a triple- 

double when she accomplished the feat against Kansas State, tallying 19 points, 10 rebounds, and 10 blocks. The 10 blocks against the Wildcats is one of only three double- 

digit blocking performamces in league history. A four-year starter, Caple sits in ninth in the program’s record book with 160 steals. Au educafion major at Clemson, Caple 

works with the Charlotte Police Depm~ment as a Domestic Violence Liaison and Officer. She lives in the Charlotte area and is married to Tajuana Caple. 

DUKE - Kiea Orr, Point Guard, Poolesville, Md. (1993-1997) 
A three-time ACC All-Tournament honoree, Orr finished her career with 445 assists and 204 steals and as one of the top guards in Duke history. As a freshman in 1993- 

94, the Poolesville, Md., native played in every game and averaged 17.3 minutes played. "[lae team’s leader in assists and steals as a sophomore, On" scored 24 points and 

hit two buzzer-beaters at the end of regulation and overtime to beat Virginia in the 1995 ACC Tournament. tter junior season saw her play 34.9 minutes per game, ranked 

third in Duke history, mad increase her scoring to 13.2 points per game while setting a Duke single-season record with 131 steals. In her final year at Duke, Orr was named 

as the MVP of the Duke Wotnen’s Basketball Classic and tied for the league lead with m~ .833 free throw percentage. She finished her career ranked in the top 15 in 

th th Duke history in 3-pointers (133, 7th), assists (445, 6 ), and steals (204, 10 ). Orr was drafted by the Seattle Reign in the fourth round of the ABL draft, becoming the first 

Blue Devil to be drafted professionally. A sociology major at Duke, On" cun’ently resides in Washington, D.C., where she works for Bullis Middle School, as the _assistant 

Principal. 

FLORIDA STATE - April Tn~ylor-Percy, Guard, Martinsville, hnl. (1998-2002) 
A four-year starter at guard for Florida State from 1998-2002, April Traylor earned AI1-ACC honors her junior aaad senior seasons and ra~ks sixth in career scoring in 

Seminole history with 1,503 points. In addition to scoring, Traylor razlks in the Top 10 in the FSU annuals in assists (fourth, 387), steals (fourth, 217) and three-point field 

goals (seventh, 115). ~[lae Martinsville, Ind., native paced the Seminoles in scoring (15.2 ppg), assists (3.8 apg) and steals (2.4 spg) during the 2000-01 season, leading FSU 

to its first NCAA Tournament appearance in 10 years. She scored 30 points to lead FSU past Tulm~e, 72-70, in the f~’st round of the 2001°’Big Dance." Traylor captured 

All-ACC third team accolades her junior season before nabbing All-ACC honorable mention honors her senior year. Traylor also was named to the ACC All-Freshman 

team and finished her career with an impressive 13.4 points per game average. Traylor-Percy graduated fro,n Florida State with a degree in Sports/Business 

Administration in 2002. Traylor-Percy is mazried to TenT Percy. The couple has three children and is expecting their fourth child in April. 

GEORGIA TECH - Danielle Donehew, Guard, Canton, Ga. (1996-2000) 
A standout for the Yellow Jackets fi’om 1996-2000, Donehew has continued her career in sport administration after the conclusion of her playing career. A two-tilne 

Academic AII-ACC honoree, the native of Canton, Ga., was on the Georgia Tech Dean’s List 10 times in her career. She also earned recognition with the ACC’s 

postgraduate scholarship, the ACC’s "Top Six for Service" Award in 2000, as the Georgia Tech representative for the NCAA Woman of the Year in 2000, and as Ms. 



Georgia Tech in 1999. On the court, she finished her caxeer with 241 3-point field goals made, which stands as the ninth-most in conference history. A cum laude graduate 
from Georgia Tech with a degree in Industrial & Systems Engineering, Donehew became a graduate assistant at Tennessee under Pat Summitt where she earned her 
Master of Science in Spoilt Administration. With the Lady Vols, she served as Director of Basketball Operations until 2007 before being promoted to Assistant Athletics 
Director for Basketball Operations in 2008. After one year as Executive Vice President of the Atlanta Dream, she was named the Associate Commissioner for Women’s 
Basketball with tile Big East, where she reinains today. 

MARYLAND - Jessie Hicks, Center, Richmond, Va. (1989-93) 
Hicks, a remarkable scorer for tl~e Terrapins, was a four-yem" letter wianer between 1990-93. She was a two-time first team All-ACC selection in 1992 and 1993, along 
with earning KodaJ~ All-Region honors those same seasons. With Hicks in the lineup, Maryland ean~ed an NCAA Championship berth each season and advanced as far as 
tl~e Sweet 16 in 1992. The Richmond, Va., native raalks in the top 10 in scoring in Maryland woinen’s basketball history with 1,601 points and averaged 14.3 points per 
game. She still stands among the top-five in blocks with 137 and is third all-time in field goal percentage (.588). tticks is also among the top players in Terp history in 

rebounds (703, T- 11 th), rebounding average (6.3, 14113) and field goals made (649, fourth). Following her playing caJ:eer at Maxyla~nd, Hicks went on to play six seasons in 

the WNBA after being picked 12th overall in the Inaugural WNBA Dra£l. She earned her degree in criminal justice in 1993 and went on to earn a master’s of education in 
guidance mad counseling. Hicks currently serves as an elementmT school counselor and is a high school girls basketball coach. Hicks has two children, Jamon Emmanual 
tticks and Justic Matiyal~ Hicks. 
MIAMI - Robin Halanony, Gnard!Forward, Hershey, Pa. (1980-84) 
One of the greatest players in Hurricane history, Ha~nony was inducted into the Miami Sports Hall of Fame on April 14, 1997. tier collegiate career still ranks among the 
program’s all-time best, as she is listed among the top 10 in games played, games started, field goals made, field goals attempted, assists, steals and points. ~lhe Hershey, 
Pa., native is the only player in Mian~i women’s basketball history to record 1,000 points, 750 rebounds, 400 assists and 300 steals during her cm’eer. One of the longer 
standing records in the history of Mimni women’s basketball is most assists in a single game, which was established by Harmony during her junior season when she had 14 
against cross-town rival Florida International University on December 4, 1982. In her four years as a player, Miami went 76-50, including a 24-15 record her fi’eshman 
yea~. The 24 overall wins set a program single season record, which stood until 1989-90 when Miami went 25-6 with Harmony as an assistant coach. In 1984, Harmony 
received her B.S. in Education and Recreation and then traveled abroad to England as a player/coach for the Avon Cosmefics Basketball Club. Avon would go on to win 
the league championship with ttarmony as the Most Valuable Player. Harmony spent 20 yea~s on the Miami coaching statt; and was named the first ever head coach of 
St. ’Ehomas University’s women’s basketball team, where she has since guided the program to tour 20-win seasons m~d three conference titles. 

NORTH CAROLINA - Kathy Crawford, Forward, Yom~gsville, N.C. (1979-83) 

Kathy Crawford was a National Women’s Invitational Toumament All-.tmerica selection in 1980. She ranks ninth in UNC history in scoring with 1,806 caxeer points, 10th 
in scoring average (14.6 ppg) and fourth in field goal percentage (54.2). The Youngsville, N.C., native saw her scoring average itnprove each season, highlighted by a 
single season average of 18.5 points per game during her senior season in 1982-83. Her 1983 ma~:k of 62.3 percent shooting from the field is still the Carolina single-season 
school record. Her Tar Heel teams won 79 games froin 1979-1983 under head coach Jermifer Alley and her 1982-83 tealn earned UNC’s first NCz~\ tournmnent bid. 
Crawford played 12 seasons of professional basketball in five countries following her caxeer in Chapel Hill. She eaxned her bachelor’s degree from North Caxolina in 1983 
in Radio/TV Corrmmnications. Cra~ord is currently a fire fighter in Cobb County, Georgia. and selves as the owner and operator of KaiCei DJ and Sound Services. 
Crawford resides with her life partner in Austell, Ga. 

NC STATE - Summer Erb, Center, Lakewood, Ohio (1997-2000) 

The center on NC State’s 1998 NCAA Final Four teatn, Sunnner Erb was one of the most dominating post players in the history of ACC women’s basketball. Erb was 
named the 1999 ACC Player of the Year when she averaged a league-leading 21.5 points and 9.9 rebounds a game while shooting just shy of 60-percent from the field. A 
first team All-ACC selection her final two seasons with the Pack, she earned Associated Press All-America Honorable Mention honors as both a junior and senior at NC 
State. The Lakewood, Ohio, native finished her caxeer with 1,221 points (22nd in program history) and 611 rebounds in three seasons in Raleigh. She also raxlks fifth at NC 
State witll a 56.3 percent cm’eer shootiag percentage, eighth in free throw- percentage (72.9), ninth in scoring average (14.7 ppg), 10th in double-doubles (20) and 10th in 
rebounds per game (7.4). Erb was dominant in the mn to the Final Four in 1998 and was named to the NCAA All-East Regional Team a£ter averaging 14.5 points and 8.5 
rebounds in wins over Old Dominion in the Sweet 16 and Connecticut in the Elite 8 in Dayton, Ohio. A Naismith Player of the Yea~: and preseason All-.tmericma cmadidate 
entering her senior season, Erb averaged 15.8 points and 8.4 rebounds in leading the Wolfpack to a program best 14-0 start to the season. Erb was drafted by the Chm’lotte 
Sting with the 1 lth pick in the first round of the WNBA’s 2000 draft, and would go on to play three seasons with the Sting that encompassed 78 career games. She would 
also go on to play five seasons in FIBA Europe in Spain, Turkey and Italy. A sports tnanagement tnajor at NC State, Erb now- works as a behavior coach at a day 
treatment facility for elementa~ school kids and is a high school junior varsity coach. 

VIRGINIA - Daphne Hawkins, Guard, Washington, D.C. (1984-88) 
One of the best scorers in Virginia history, Daplme Hawkins ended her cayeer at Virginia ranked third on the cayeer point list (1,538) a£~er scoring a then-school record 592 

points her senior season. Hawkins was named to the 1988 NCAA All-Regional team after scoring 22 points in a victory over Rutgers to help Virginia advaJnce to the Elite 

Eight. The Washington, D.C., native was a two-time first-reran AII-ACC honoree in 1986 and 1988 and emaled second-team honors as a junior in 1987. She was named the 

Virginia State Player of the Yem" as a sophomore. She averaged 13.9 points per game in her four seasons at Virginia, which ranked third atthe time of her graduation, and 

18.5 points per game her senior season. In her four seasons at Virginia, the team went 100-21, making four appearances in the NCAA Tournament. In ACC play, Hawkins 

and her teammates were 46-10 mad won regulaJ~ season titles in 1986 aJnd 1987, while earning a shm’e of the league regular season crown in 1988. Hawkins resides in 

Washington, D.C. and is self-einployed in the field of personal propelW, manage~nent. 

VIRGINIA TECH - Michelle tlollister-Itouseright, Forward!Center, Yardley, Pa. (1994-96, 97-99) 

Michelle Hollister-Houseright was an integral inember of the Hookies’ squad that earned a berth ia the NC~%~\ Tournament three times in 1995, 1998 and 1999, including a 

trip to the Sweet 16 in 1999. ttollister-Houseright finished her caxeer at Tech with 1,112 points to rank 15th all-time in the ttookies’ record book. She holds the sophomore 

record for scoring average at 17.3 and the sophomore rebound average record at 9.1. She ranks fourth in both cm’eer categories at Virginia Tech. In addition, she ranks 

10th all-time in career field goal percentage with 46.7. ttollister-Itouseright also holds the maxk for the third most points scored in a single game when she knocked down 

33 against Fordham. She earned second team All-Atlmafic 10 honors in 1996. The Yardley, Pa. native attended Pennsbury High School mad Allentown High School where 

she was a three-time USA Today honorable mention All-American honoree. While playing for Pennsbury her senior year, she helped the team to a 27-7 record and led the 

team in scoring, rebounding, field goal percentage, free throw percentage and steals. Hollister-Houseright is mm-ried mad has two daughters, Jorda_n and Riley. Hollister- 

Houseright earned her degree in 1999 in Communication, and is currently a senior cm’diovascular sales consultant at Eli Lilly Pharmaceuticals. 

WAKE FOERST - Jennifer Mitchell Hoover, Forward/Center, Roanoke, Va. (1987-91) 
Hoover, Wake Forest’s all-fime points (1,728) and rebounds (1,006) leader, stared for the Demon Deacons f?om 1987-91. She is the only Demon Deacon to surpass 1,000 

caxeer points and 1,000 caxeer rebounds. The Roanoke, Va., native was Wake Forest’s first ever AI1-ACC First Team honoree when she was recoguized in 1991, and she 

also earned All-ACC Second Team honors back-to-back seasons in 1989 and 1990. Hoover was a member of the ACC Academic Honor Roll and a inember of the South 

team that won the bronze medal at the 1989 Olympic Festival in Oklahoma City, Okla. She also led the Deacs to their only NCAA Tournament appeaxance in 1988, in 

which Wake Forest advanced to the second round after Mitchell hit the game-winning shot against Villanova. Hoover was inducted to the school’s Athletic Hall of Fame in 

2002. She returned to her alma mater after one season as the head coach at High Point, where she guided the Panthers to a 20-13 record and just the school’s second 

appearance in the WNIT in 2012. "[he 20 wins were tied for the most in a single season since High Point moved to Division I in 1999. Hoover was named the 2012 

Spalding Maggie Dixon Division I Rookie Coach of the Year. ttoover eaxned a degree in communication in 1991, while her assistant coaching career began in 1994 and 

includes stints at Cal, Virginia and Memphis. Hoover aJad her husbmad John have one daughtec Maggie, mad reside in High Point, N.C. 

Amy Ufnowski 

Associate Director of Communications 



The Atlantic Coast Cont~rence 

4512 Weybridge Lane 

Greensboro, NC 27407 

Auti~owski@theacc.org 

(336) 369-1003 - office 

(336) 854-8797 /&x 

iNi ACC 2012 EmailSignature 



Fl’om: 

Sent: 

To: 

Subject: 

Attad~: 

Hecker, Brad <bhecke@theacc.org> 

Wednesday, February 6, 2013 7:05 PM 

jbodenst@nd.edn 

Morrison, Karen (kmorrison@ncaa.ovg); Finch, Nora Lynn <nlfinch@theacc.org>; rumcgraw@nd.edn; Davis, Georgia 

<gdavis@heacc.org>; Hostetter, Brad <bhostetter@theacc.org>; mooradjo@bc.edu; kbarbar@clemson.edu; jsilar@duaa.duke.edu; 

vfuchs@admin.fsu.edu; twenzel@athlelics.gatech.edu; Inehrtens@ulnd.edu; j.strawley@ruiami.edu; bmille@uncaa.unc.edu; 

ruichael lipitz@ncsu.edu; jm2y@virginia.edu; smcclosk@vt.edu; lrudd@t.edu; walkerbg@wfu.edu; ckl9e@irginia.edu; Broorue, Lissa L 

<lbroome@elnail.nnc.edu>; Jb4xd@virginia.edu; sbrann@athletics.pitt.edu; tadonova@syr.edu; jbodens~nd.edu; julie@gocards.coru 

ACC Early Recruiting Access Concern Letter- CWA Meeting 

WBB Recruiting Model Position- ACC.pdf 

Jill, 

Thank you for being on the ACC WBB Committee Conference Call this afternoon. 

As a follow up to our discussion, and concerns, about the structure of the new recruiting model for women’s basketball, attached is the letter sent by the 

conference to the Leadership Council’s Recruiting Subcommittee prior to their extensive work on the recruiting model this summer. It provides the conference’s 

stance on early recruiting access that may assist your discussions during the CWA meeting. 

We hope this helps initiate dialogue and create options for hopeful adjustments. 

Please contact us if you have any questions and keep us posted with updates. 

Have a good meeting. 

Brad Hecker 

Director / ACC Women’s Basketball 

4512 Weybridge Lane, Greensboro, NC 27407 

Office: (336) 854-8787 / Cell: / FAX: (336) 851-6074 

i~i ACC 2012 EmailSignature 



Sent: 

To: 

Subject: 

FincK Nora Lynn <nlfinch@theacc.org> 

Tuesday, July 30, 2013 7:49 AM 

Miller, Beth <bethmiller@unc.edu:~; Christine Krellwilz (christine@gocavds.com); Erik Johnson (Erik.s.johnson@bc.edu); Jaclyn Jacki Silar 

(jsilar@duaa.duke.edu); Jane Miller (im2y@virginia.edu); Jennii~r Strawley (j.strawley@miami.edu); Jill Bodensteiner (jbodenst@nd.edu); 

Jody Mooradian (mooradjo@bc.edu); kbarbar@CLEMSON.EDU; Kelly L. Mehrtens (mehrtens@mnd.edu); Lisa Rudd (lrudd@vt.e&0; 

Broome. Lissa L <lbroome@email.unc.edu>; Michael Lipi~z <michael lipitz@ncsu.edu>; Shmon McCloskey (smcclosk@vt.edu); Stacey 

Brmm (sbrann@athletics.pitt.edu); TeID" Donovan (tadonova@syr.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); Vm~essa Fuchs 

<v fuchs@admin, fsu.edu>; walkerbg@wfu.edu 

Swofford, John <jswofford@theacc.org>; Hecker. Brad <hhecke@theacc.org>; Duke, Alyssa <aduke@theacc.org>; Curtis, Charlene 

-~ccurtis@theacc.org~; Ufnowski, Amy <aufnowski@theacc.org~- 

2013-2014 Conference Schedule Update 

From the Desk o] Nora Lynn Finch 

TO: Women’s Basketball Committee 

CC: Commissioner Swofford, Brad Hecker, Alyssa Duke, Charlene Curtis, Amy Ufnowsld 

SUBJECT: 2013-2014 Conference Schedule Dates 

Thank you for responding to my request for confirmation that your basketball facility is being held for you to host ACC women’s basketball conference games in 

January, February, and March as per my June 17 memorandum. 
With everyone’s confirmation, I am now able to advise you that you can release the facility holds on the Sunday and Thursday dates that were not included as 

home game dates in the June 17 memorandum, and you can now advise your coaching staff and other administrators of your home dates. 

The selection of women’s games by ESPN could be completed this week, and the selection of games for Raycom telecasts on the Regional Sports Network (RSN) 

will begin as soon as the clearances can be confirmed. The clearances will depend upon the multiple regional cable partners’ contracts with the NHL, NBA, and 

college men’s basketball. As soon as the professional sports entities confirm their schedule of games, open dates will be filled with men’s college games and then 

with women’s college games. I am still planning to have your confirmed schedule to you in early September. 

If you have questions, please give me a call. Thank you again for your help! 

NORA LY~,~N FINCH 
Senior Associate Commissioner, Women’s Basketball 

C.: 336369.4669 I C 
n~firl....._c (~.theacc.o r~l 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hecker, Brad <bhecke@theacc.org> 

Tuesday, August 20, 2013 5:35 PM 

ttecker, Brad <bhecker@theacc.org> 

Finch, Nora Lynn <nlfinch@theacc.org>; Duke, Alyssa <aduke@theacc.org>; Lynde, Tim <tlynde@theacc.org>; McBurney, Scott 
< smcbumey@theacc.org >; Curtis, Chmlene < ccu(tis@theacc.org>; Ufi~owskJ, A~ny <aufnowsld@theacc.org>; Tario, Ben 

<btario@theacc.org> 

ACC Womeffs Basketball Committee Meeting: Thursday, August 22- Agenda and Supplements 14-15 

WBB Committee AGENDA Aug 22 13-14.pdf: WBB Committee AGENDA Aug 22 14-15.pdf 

MEMO 
TO: 
CC: 

ACC Women’s Basketball Committee 
ACC Women’s Basketball Coaches 
Tim Lynde, Ben Tario, Scott McBurney, Amy Ufnowski, Charlene Curtis, 
Alyssa Duke, Brad Hecker 

FROM: Nora Lynn Finch 
DATE: August 20, 2013 
SUBJECT: ACC Women’s Basketball Committee Meeting: Thursday, August 22- Agenda and Supplements (14-15) 
The agenda has been set and supplements organized for the upcoming ACC Women’s Basketball Committee Meeting on Thursday, August 22nd at the Grandover 

Resort in Greensboro, NC. 
The meeting will begin at 3.3. am in the Grandview A meeting room on the second floor. 

,./The agenda is separated into two documents (13-14 & 3_4-15). They are attached to this e-mail 
,," Please use the following link to access the supplements 

https: //acc.sharefile.com/ d/sf82abecS Iab4e398 
if you have any questions regarding the meeting agenda, or your travel!lodging accommodations, please do not hesitate to contact us. 
We look forward to seeing you all on Thursday. 
B~J~D HECKER 
Director, Women’s Basketball 

©: 336369.4670 I C 

theaCC corr~ ¯ ~the~OO 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hecker, Brad <bhecker(~theacc org> 

Wednesday, September 11, 2013 5:00 PM 

mooradjo@bc.edu; kbarbax@clem~n.edu; jsilar@duaa.duke.edu; vfuchs@admin.fsu.edu; twenzel@athletics.gatech.edu; 

mehrtens@umd.edu; j.strawley@miami.edu; Miller, Beth <bethmiller@unc.edtr~; michael lipitz@ncsu.edu; jbodens@nd.edu; 

sbra~n,,~athletics.pitt.edu; tadonova@syr.edu; jm2y@ irginia.edu; smcclosk@vt.edu; lrudd@vt.edu; walkerbg@wfu.edu; Broome, Lissa L 

<lbroome@email.unc.edu>; C hristine@GoC~rd s.com 

Finc~ Nora Lynn <nlfinch@theacc.org >; Duke, Alyssa <aduke@theacc.org> 

ACC V~B Tournament Ticket Information 

ACC~%BTTicket Info- 14.pdf; ~VBBT Institution Ticket Purchase Memo- 14.docx 

[ ii’~’iI cid:image00 ] 

MEMO 

TO: ACC WBB Committee 

CC: ACC Institutional WBB Ticket Managers 

FROM: Brad Hecker, Director 

RE: ACC wgg Tournament Ticket Information 

This note is to inform you that the times and ticket prices for the 20:14 ACC Women’s Basketball Tournament have been finalized. 

:1. Please see attached info sheet for basic tournament ticket & schedule information. 

2. In addition, also attached for your convenience is the digital version of your ACC WBB Tournament Institutional Ticket Request Form that was distributed at 

the ACC WBB Committee Meeting on August 22 in Greensboro. Nease be reminded of the October ~[5th due date if you have yet to submit. 

3. ACC WBB Tournament Ticket Brochures are in the final editing stage and are on target to be sent to you in early October. Stay tuned for final proof of with 

your schools ticket office contact information. 

4. As a final FYI, in early November, after we establish school seating sections but before public book sale, we will host a Ticket Managers conference call to 

discuss ACC WBB Tournament Ticket Operations in more detail. 

Thank you and please do not hesitate if you have any questions regarding the tournament. 

BRAD HECKleR 
Director, Women’s Basketball 

©: 336369.4670 I C 
bhecker@theacc.or,q 
l:heAOC corn ¯ (~[heAOO 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cermak, Kelsey <kcermak@ncaa.org> on behalf of 
diwbkb <DlWBKB@ncaa.org> 

Tuesday, February 25, 2014 3:15 PM 

NCAA Women’s Final Four Summit Invitation on behalf of 

MEMO-NCAA Women’s Final Four Summit Invitation.pdf.pdf; SCHEDULE - 2014 
Women’s Basketball Summit.pdf; ATT00001.c 

Women’s Basketball Stakeholders: 

The NCAA, in collaboration with USA Basketball, Women’s National Basketball Association (WNBA), the International 

Basketball Association (FIBA), the Women’s Basketball Coaches Association (WBCA) and espnW, invite you to participate 

in the Women’s Final Four Summit in Nashville Tennessee on April 7th at the Music City Center. 

Please review the attached memo and schedule for invitation details. 

Register for the Summit by March 11 using the following link: https:!/www.p!anningpoint.net/Events/WFFSUMM!T 

Should you have any questions regarding this event, please contact Kelsey Cermak (kcermak@ncaa.orE; 317/917-6651). 

~ cid:imag 
e002.pn 
g@01C 
D285F. 
6E7137 



ADMIT 

TERM 

2011 
2012 
2013 
2014 
2015 
2016 

CR+M 

900 
900 

UNC-CHAPEL HILL SUBCOMMITTEE 

Test Scores Grades 

CR M WR ACT After 9th After 10th 

420 400 19 

420 400 19 

Prospective student-athletes who meet the minimum admi~i~ ~e~irements (MAR) of the UNC sys- 
tem, as well as the thresholds established by the UNC-Cha~I HilI {-acuity subcommittee on athletics 
admissions, may be offered admission upon review b~ Office of U~rgraduate Admissions. Oth- 
er student-athletes may not be offered admission ~i~g{ review by the g~g0mmittee. 

Candidates who meet neither of the MAR and n0~ ~ the subcommittee thr~g~!ds are inadmissible 
and will not be considered by the subcommittee. .... 

Candidates who meet one but not boN ~ MAR are prgg~ed to be inadmissible and will not be 
considered by the subcommittee exce        e: followin egfiditions: 

a. The director of athletics reviews the e~0enti~g ~pO ~ircumSmn~s of ~e candidate wi~ ~e sen- 
ior associate a~leti~ 0i~)~, ~e head:~ach, ~d ~ gs~demi~ ~ppo~ sta< concludes ~at ~e 
c~didate is likel to ~d~ from ~e Ufii~versi~]; ~fid::~g~g the subcommi~ee to review ~e can- 
didate. 

b. The c~didate sub~i{~ ~ ~omD~O applicati6~ ~0r admission for review by ~e subcommi~ee. 

c. The :p.~p.~ }~po~ ~{~ff~Vid~g { x~en a~sgment of ~e c~didate’s likelihood of ~adu- 
ati~ ~fr0~ ~:~si~, ba{~0 on ~e :~an~i0~e’g :individual credentials, ~e academic s~en~s 
~ fieeds of ~e C~didate’srecmmn ...................... class, ~d ~e academic perform~ce ~d behavior of ~e 
tea~ as a whole. 

d. The hegd ~ch submits  }, itten pl~ ~hat outlines ~e specific steps ~at he or she will take to 
encourage::N~ ~ademic de~gpment of ~e c~didate ~d to hold the c~didate accountable for 
his or her acgd~>~� behaviq~ ~d perform~ce. 

O~er c~didates who req~ ~0mmi~ee review may be considered on ~e basis of ~eir test scores 
and ~scripts ~d the asse~{:ht of ~e academic suppo~ staff. This assessment may be provided to 
¯ e subcommi~ee in writing or in person. 

The number of new subcommittee candidates may not exceed one-fourth of the total number of pro- 
spective student-athletes recommended by athletics in any academic year. 

The number of new and returning subcommittee candidates attributed to any team during any aca- 
demic year may not exceed 40 percent of the NCAA limit on the total number of counters for that 
sport. Subcommittee candidates who enroll at the University are attributed to the team that recruited 
them for five academic years or until they graduate, whichever comes first. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

Tuesday, October 25,2011 8:12 PM 

Akin, John Stephen <john_akin@unc.edu>; Polk, Barbara Jo 
<bpolk@admissions.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Byars, 
Napoleon B <nbyars@email.unc.edu>; Hawkins, Jane M <jmh@math.unc.edu>; John 
Blanchard (jgb@uncaa.unc.edu); Mosley, Layna <mosley@unc.edu>; May, Lee Y 
<mayl@email.unc.edu>; Mercer, Robert J Jr (rmercer@uncaa.unc.edu); Ravenscraft, 
David <David_Ravenscraft@kenan-flagler.unc.edu>; Reznick, Steve 
<reznick@email.unc.edu> 

Pyecha, Missy <mpyecha@admissions.unc.edu> 
Athletics Subcommittee - Updates 

Sub-Committee2011-2012.doc; Athletics Subcommittee - Charge and Procedures.docx; 
Medians.xlsx; Chapel Hill High School.xlsx 

Dear Colleagues: 

Thank you again for the good discussions at our two introductory meetings. Here are a few updates from our office as 

we head into our first evaluations of candidates. I’m sorry for the length but grateful to you for reading and - more 

important - for serving. 

I’ll be out of town for work tomorrow through Friday but should have good access to email; please write if you should 

have any questions or advice. Again, I’m grateful to all of you for what you’re doing, and to you, David, for your 

leadership. 

Steve 

1. Our first deliberative meeting is scheduled for 2p on Friday, November 4. We’re likely to have a full agenda: four to 

six candidates, plus a roster of students who in our best judgment will not require your detailed review. We think that 

90 minutes will allow enough time to assess each case on its merits and to either confirm or revise our judgment about 

those who may be admitted without lengthy discussion. 

2. No later than 5p on Tuesday, November 1, we’ll post in the Shared Documents folder on our Sharepoint site the 

credentials of each candidate, including the standard cover sheet that we discussed last time, and a roster of the other 

students with thumbnail descriptions of their records. The Sharepoint site also includes baseline information for several 

North Carolina high schools, which should help us get a bead on the schools our candidates are attending, as well as 

several tables showing concordance between the SAT and ACT and national percentiles for both. Since we’ll likely need 

to move quickly on Friday, it would be helpful if everyone could review the materials in advance. 

3. To log into the Sharepoint site, please visit 

https://share.u nc.edu/sites/uga/athletics 

For your username, type in the prefix AD\ followed by your onyen (e.g., AD\smfarmer) and then your onyen password. If 

you should have any trouble gaining access to the site, please contact me or Missy Pyecha 

(mpyecha@admissions.unc.edu). 

4. Some of you may have seen the story in the Sunday N&O about football. The reporter, Dan Kane, called last week and 

told me that he’d heard that the football players who enrolled under Coach Davis were "less academically prepared and 

more stressed about football" (his words) than the players who enrolled under Coach Bunting. I didn’t comment about 

the latter assumption but did talk with him at length about the former. I explained to him how our subcommittee works; 

how we aim to evaluate students fairly, on the basis of all the information available to us; how we intend to admit those 



students who we believe are capable of succeeding academicallv at Carolina and willing to do the work that will be 
required of them. I told him that evaluating students in this way is an art, not a science, and that we are trying to get 
better at it over time. 

He pressed for statistics about football and for several other documents, which I was glad to provide and which are 
attached. My follow-up message to him appears below. 

From: Farmer, Stephen M 
Sent: Thursday, October 20, 2011 5:49 PM 
To: dan.kane@newsobserver.com 
Subject: Follow-Up from UNC-Chapel Hill Admissions 

Dear Mr. Kane: 

Thank you for the call earlier today about the students who’ve been recruited to play football at Carolina. I’ve had a 

couple meetings between then and now and have had less time than I’d hoped. But I know you’re working on a tight 

deadline and want to get you as much as possible in time for you to use it. 

Attached is the current roster of the athletics subcommittee, as well as the subcommittee’s charge and procedures, 

which were approved by the Advisory Committee on Undergraduate Admissions during the 2009-2010 academic year. I 

haven’t been able to find previous subcommittee rosters but will send them on if I can lay my hands on them tomorrow. 

Since you asked whether we’re worried about the high schools that recruited student-athletes attend, and since I 

mentioned that the subcommittee does try to consider information available to us about schools, I thought you might 

be interested in seeing the school template that the subcommittee is using for each student it considers. The attached 

sample includes data for Chapel Hill High School. 

Finally, attached is a very quick attempt at summarizing both the median scores our recruited football players have 

earned and the percentage of each entering cohort reporting either (a) the SAT or the ACT alone or (b) both scores. In 

the interest of time, and in light of what you told me about your story, I’ve focused on the last two classes recruited by 

Coach Bunting and the two most recent complete classes recruited by Coach Davis. 

As we discussed, when students submit results from both the SAT and the ACT, our office uses the higher score and 

ignores the other. For that reason, for this table I translated all of the ACT scores presented by our recruited football 

players onto the SAT scale, using the concordance table produced by the College Board and by ACT 

(http://www.act.orl]/aap/concordance/). Translating the scores in this way provides a clearer and fairer picture of the 

testing results each year, as well as a fairer and more consistent basis for comparison from year to year. 

As you’ll see, the first two columns cover only those students in each recruiting class who submitted either the SAT or 

the ACT - not both. The first column shows the percentage of the recruiting class who submitted only one score; the 

second column shows the median score for those students. Again, for those students who took the ACT only, their 

scores have been translated to the SAT scale. 

The third and fourth columns cover only those students in each class who submitted both the SAT and the ACT. Again, 

one column shows the percentage of the whole recruiting class in this category, and the other shows the median score 

for these students. 

The fifth and sixth columns include all of the students in each recruiting class. One column provides the median, the 

other the average. It’s worth noting that the average scores differ slightly from the averages that appear in the BOG 

reports we discussed; this is because here we’re providing one average, on one standard scale, for both the SAT and ACT 

scores, whereas the BOG reports average the SAT and ACT results separately from one another. 

As I mentioned when we talked, the share of students reporting both SAT and ACT reports has risen during this period. 



The median and the average scores also have risen. 

I’m sorry for the long explanation, and sorry too if I haven’t explained this well enough. 

you in more detail. Please feel free to call me at home this evening: 

Steve 

I’d be glad to talk this over with 

Stephen Farmer 

Vice Provost for Enrollment and Undergraduate Admissions 

University of North Carolina at Chapel Hill 

919.966.3992 

sfarmer@admissions.unc.edu 



Advisory Committee on Undergraduate Admissions 
Student-Athletes subgroup 

2011-2012 

Appointed by the Chair, Undergraduate Admissions Advisory Committee (voting members) 
David Ravensraft (chair) Business 2009-2012 
John Akin Economics 2011-2013 
Lee May Academic Advising Program 2011-2014 
Napoleon Byars JOMC 2009-2012 
Jane Hawkins Mathematics 2011-2013 
Layna Mosely Political Science 2011-2012 
Steve Reznick Psychology 2009-2012 

Faculty Athletics Committee 
Lissa Broome School of Law, ACC rep 

Non-voting members: 

Office of Undergraduate Admissions 
Stephen Farmer Director, Undergraduate Admissions 

Barbara Polk Deputy Director, Undergraduate Admissions 

Department of Athletics 
John Blanchard Director of Student Athlete Development 

Academic Support Program for Student Athletes 

Robert Mercer, Director 

Athletes Sub-Committee 1/26/2015 



Attachment A - Subcommittee on Athletics Admissions 
2010-2011 Annual Report to Faculty Council 
Adopted Spring 2010 

Charge 
Operating under the authority of the Faculty Advisory Committee on Undergraduate Admissions, 
the Subcommittee on Athletics Admissions is charged with advising the Office of Undergraduate 
Admissions on the admission of prospective student-athletes. 
Specifically, the Faculty Advisory Committee charges the Subcommittee with: 

[] Recommending to the Faculty Advisory Committee policies regarding athletics 
admissions that are consistent with the mission of the University and with policies 
established by the UNC-Chapel Hill Board of Trustees and the UNC-system Board of 

Governors. 
[] Establishing admissions procedures for prospective student-athletes that maintain the 

academic integrity of the University; respect the competitiveness of admission to 
Carolina; recognize the contributions that athletically talented students can make to the 
education and the experience of everyone within the campus community; and encourage 

the eventual success, as students and citizens, of those candidates who are admitted and 
enroll. 

[] Reviewing the credentials and circumstances of prospective student-athletes who (a) fall 
below the threshold established by the Subcommittee for "committee cases," (b) involve 
issues that might go against community standards for academic or personal behavior, or 

(c) fail to meet the minimum course or admissions requirements of the UNC system. 
[] Advising the Office of Undergraduate Admissions on the capacity of the students 

described above to succeed academically and personally at the University, both 
individually and as a class. 

[] Reviewing and understanding the success or failure of past decisions made by the 
Subcommittee on Athletic Admissions. 

[] Reporting activities, decisions, and outcomes to the Faculty Advisory Committee at least 
once per academic year. 

Procedures 
1. The chair is responsible for moderating committee meetings and for ensuring that all 

members have ample opportunity to voice their opinions and their questions. 
2. Recommendations regarding the admission of prospective student-athletes require a vote 

of the committee by show of hands. At the request of any committee member, voting will 
be conducted by secret ballot. With the exception of the Associate Dean for Academic 
Advising, only faculty members may vote. 

3. For cases that require a decision before the full committee can meet, the committee 
authorizes the chair, in consultation with the Office of Undergraduate Admissions and 
one or more committee members, to approve the case or convey the information to the 
full subcommittee by secure electronic transmission for a full committee vote. Decisions 
authorized by the chair will be reported at the next regularly scheduled committee 
meeting. 

Athletes Sub-Committee 1/26/2015 



4. Before each meeting, all members of the committee, including non-voting members, will 
receive and review the credentials of the prospective student-athletes who are on the 
agenda. 

5. At the beginning of each meeting, the committee will discuss the cases individually, as a 
group, and in light of cases previously reviewed. As part of this discussion, 
representatives of the Office of Undergraduate Admissions will present background 
information about each candidate’s curriculum, academic performance, test scores, and 
high school, as well as any other information they consider necessary for a full and fair 
consideration of the candidate. 

6. Representatives from the athletic teams will then present each candidate, focusing on the 
student athlete’s academic history and potential, character and personal circumstances, 
expected contribution to the team, and any other information that they believe will help 
the committee see the candidate in the appropriate context. The athletic representatives 
will also respond to any questions posed by the committee. These questions will normally 
range widely and may include, for example, requests for information in the following 
areas 

a. 
b. 

The student-athlete’s academic history, character, and work ethic; 
The performance of the team’s previous committee cases, both as students and as 
citizens at the University, and the ways in which the student-athlete is similar to 
or different from these previous cases; 

c. The extent to which the team is prepared to support the student-athlete 
academically and personally, given the likely needs of the individual candidate 
and the team’s entering class as a whole; and 

d. The approach that the coaching staff takes in setting academic standards, 
monitoring performance, and intervening to assure acceptable outcomes. While 
team representatives are present, committee members will direct all questions and 
discussion to them and not to other members of the committee. 

7. Following these presentations, the committee will discuss each candidate and vote to 
recommend one of the following actions to the Office of Undergraduate Admissions: 

a. Offer admission to the student-athlete, provided he or she establishes and 
maintains ACC and NCAA eligibility and meets any additional conditions that 
may be specified by the committee; 

b. Deny admission to the student-athlete; 
c. Defer action until more information can be gathered. Ordinarily, a vote to defer 

action should specify what information the committee will require in order to 
decide whether to admit or deny the student-athlete, as well as when the 
committee will reconsider the candidate’s credentials 

8. Following the vote, the Office of Undergraduate Admissions will consider the 
committee’s recommendation in making its decision regarding the candidate. The office 
will communicate both its decision and the committee’s recommendation to the athletic 
department. 

9. At least once per year, the committee will review the progress of past committee cases, 
the screening used to decide what cases come before the committee, and the approaches 
used by each athletic program to ensure the success of future committee cases. 

Athletes Sub-Committee 1/26/2015 



Charge 

Operating under the authority of the Faculty Advisory Committee on Undergraduate Admissions, the 
Subcommittee on Athletics Admissions is charged with advising the Office of Undergraduate Admis- 
sions on the admission of prospective student-athletes. 

Specifically, the Faculty Advisory Committee charges the Subcommittee with: 

¯ Recommending to the Faculty Advisory Committee policies reg~arding athletics admissions that 
are consistent with the mission of the University and with policies established by the UNC- 
Chapel Hill Board of Trustees and the UNC-system Board of Governors. 

Establishing admissions procedures for prospective student-athletes that maintain the academ- 
ic integrity of the University; respect the competitiveness of admission to Carolina; recognize 
the contributions that athletically talented students can make to the education and the experi- 
ence of everyone within the campus community; and encourage the eventual success, as stu- 
dents and citizens, of those candidates who are admitted and enroll. 

Reviewing the credentials and circumstances of prospective student-athletes who (a) fall below 
the threshold established by the Subcommittee for "committee cases," Co) involve issues that 
might go against community standards for academic or personal behavior, or (c) t~ail to meet 
the minimum course or admissions requirements of the UNC system. 

¯ Advising the Office of Undergraduate Admissions on the capacity of the students described 
above to succeed academically and personally at the University, both individually and as a class. 

¯ Reviewing and understanding the success or failure of past decisions made by the Subcommit- 
tee on Athletic Admissions. 

¯ Reporting activities, decisions, and outcomes to the Faculty Advisory Committee at least once 
per academic year. 

Procedures 

1. The chair is responsible for moderating committee meetings and for ensuring that all members 
have ample opportunity to voice their opinions and their questions. 

2. Recommendations regarding the admission of prospective student-athletes require a vote of the 
committee by show of hands. At the request of any committee member, voting will be conducted by 
secret ballot. With the exception of the Associate Dean for Academic Advising, only t~aculty members 
may vote. 

3. For cases that require a decision before the full committee can meet, the committee authorizes the 
chair, in consultation with the Office of Undergraduate Admissions and one or more committee 
members, to approve the case or convey the information to the full subcommittee by secure electronic 
transmission for a full committee vote. Decisions authorized by the chair will be reported at the next 
regularly scheduled committee meeting. 

4. Before each meeting, all members of the committee, including non-voting members, will receive 
and review the credentials of the prospective student-athletes who are on the agenda. 



5. At the beginning of each meeting, the committee will discuss the cases individually, as a group, and 
in light of cases previously reviewed. As part of this discussion, representatives of the Office of Un- 
dergraduate Admissions will present background information about each candidate’s curriculum, aca- 
demic performance, test scores, and high school, as well as any other information they consider neces- 
sary for a full and fair consideration of the candidate. 

6. Representatives from the athletic teams will then present each candidate, focusing on the student- 
athlete’s academic history and potential, character and personal circumstances, expected contribution 
to the team, and any other information that they believe will help the committee see the candidate in 
the appropriate context. The athletic representatives will also respond to any questions posed by the 
committee. These questions will normally range widely and may include, for example, requests for 
information in the following areas: 

The student-athlete’s academic history, character, and work ethic; 

The performance of the team’s previous committee cases, both as students and as citizens at 
the University, and the ways in which the student-athlete is similar to or different from these 
previous cases; 

The extent to which the team is prepared to support the student-athlete academically and per- 
sonally, given the likely needs of the individual candidate and the team’s entering class as a 
whole; and 

¯ The approach that the coaching staff takes in setting academic standards, monitoring perfor- 
mance, and intervening to assure acceptable outcomes. 

While team representatives are present, committee members will direct all questions and discussion to 
them and not to other members of the committee. 

7. Following these presentations, the committee will discuss each candidate and vote to recommend 
one of the following actions to the Office of Undergraduate Admissions: 

¯ Offer admission to the student-athlete, provided he or she establishes and maintains ACC and 
NCAA eligibility and meets any additional conditions that may be specified by the committee; 

¯ Deny admission to the student-athlete; 

¯ Defer action until more information can be gathered. 

Ordinarily, a vote to defer action should specify what information the committee will require in order 
to decide whether to admit or deny the student-athlete, as well as when the committee will reconsider 
the candidate’s credentials. 

8. Following the vote, the Office of Undergraduate Admissions will consider the committee’s recom- 
mendation in making its decision regarding the candidate. The office will communicate both its deci- 
sion and the committee’s recommendation to the athletic department. 

9. At least once per year, the committee will review the progress of past committee cases, the screen- 
ing used to decide what cases come before the committee, and the approaches used by each athletic 
program to ensure the success of future committee cases. 
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3 Spring 2007 

Fall 2006 / 

4    Spring 2007 

5 
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6 Spring 20"10 
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Students 

% Median 

88% 960 

73% 960 

70% i010 

71% 1015 

°I E 
Students 

% Median 

12% NA 

27% 895 

30% 905 

29% 980 
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Median high score 

945 

95O 

960 

i010 

I G 

All students 

Average high score 

969 

986 

971 

1019 
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o 
CHAPEL HILL HS 

Seniors: 

To college: 

Parents w/degree: 

FRPL: 

IOIE 
282 

90% 

84% 

19% 

SAT takers: 

Average CR+M: 

Senior AP takers: 

3 or higher: 

245 87% 

1178 

188 67% 

80% 



From: 

Sent: 

To: 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

Monday, November 26, 2012 9:46 AM 

Owen, Bobbi A <owenbob@unc.edu>; Mosley, Layna <mosley@unc.edu>; Renner, Joy 
J <Joy_Renner@med.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Subject: 

Attach: RE_N & O article 11 24 12.msg; RE_ .msg 

As promised. No reply necessary unless you think I should have responded differently. Steve 



From: 

Sent: 

To: 

Subject: 

Farmer, Stephen M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=SMFARMER> 

Sunday, November 25, 2012 8:20 PM 

Elizabeth Holsten < ~@nc.rr.com> 

RE: N & O article 11124112 

Dear Ms. Holsten: 

Thank you very much for this thoughtful message. I am grateful to you for writing and grateful also for the role that you 
and your family have played in making our University a better place, and one that strives to remain faithful to its mission. 

I am sorry that I have left you with the impression that I am somehow dodging responsibility for the admission of 
students to Carolina. The faculty committee that I mentioned in my column is advisory to me only; the final decisions are 
my responsibility. Consequently, any failed decision is mine and mine alone, and not the faculty’s. 

I did not intend my column as an excuse for the inexcusable. Rather, I aimed to defend the many students who have 
done nothing wrong and who deserve better than they have received. I also hoped to explain that decisions involving the 
lives and futures of young people are complicated, and that we never make those decisions on the basis of athletic talent 
alone. 

I have clearly failed to communicate these intentions clearly, and for that too I am sorry. Again, thank you for writing, 
and best wishes. 

Yours very truly, 

Stephen Farmer 

I:rom." Elizabeth Holsten         @nc.rr.com] 
Sent." Sunday, November 25, 2012 5:26 PM 
To." Farmer, Stephen M 
Subject." N & O article 11/24/12 

Dear Mr. Farmer, 

As a native North Carolinian for four generations, an alumna of this great University, a citizen of Chapel Hill since 1950 
and an archivist for the UNC Alumni Association for 25 years now retired, I am totally connected to this place and its 
history. I have been upset and disappointed with the problems of the past two years, some involving people forwhom I 
had great respect. This is when I miss my friend Bill Friday, who repeatedly said that when money becomes the bottom 
line, we’re all in trouble. He also warned about sports with not the proper oversight taking over an educational institution. 

I failed to mention that I (and my deceased husband, Roy Holsten , also an alumus and retired Assoc. Dean of the 
School of Business) were, and I still am, dedicated sports fans, having had season tickets to both football and 
basketball (men and women) for 50 years!! So perhaps this bit of background explains my deep feelings.. 

I felt encouraged when I began reading your statement yesterday. In my view the University was founded to give every 
young person a chance. The more education, the better. Remember I was a part of the time when women were not 
admitted here - hard to believe, But once again we had insightful leaders, who knew the value of education - and that 
meant for everyone. Then of course there were the 60s with segregation still in force here - once again, unbelievable. 
Roy and I both worked to change that and once again it meant education for everyone! I guess with our athletic troubles, 

the one word that keeps coming up in my mind is - OVERSIGHT. Who was keeping track of Butch Davis, Baddour and 
Blake?? And Holden Thorp, a wonderful person and fine academician, but not an administrator. It became the perfect 
storm. 

And then we get back to your article, which was good up to a point, but once again nobody is taking responsibility - no 
oversight. And good grief, throw in Matt Kupec, whom I’ve dealt with many times and considered a friend - what in the 
world was he thinking?? And where was the oversight?? You seemed to feel this was abouit just a few players, who 



broke the rules, when actually it went much deeper than that and that was the shame of it all. We had the athletic 
department ruling too much - and once again, no oversight. And I’m afraid, Mr. Farmer, you were right there in the 
middle of it all. And that was the shame of it. At least Holden knew enough to resign and I applauded him for that. 
What’s going to happen in Admissions?? I wish you well, but it seems to me in conclusion that you continue to make 
excuses for the inexcusable. Nothing will change if that attitude continues in this place I love. 

Sincerely, 
Elizabeth Myatt Holsten "50 



From: 

Sent: 

To: 

Cc: 

Subject: 

Farmer, Stephen M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=SMFARMER> 

Sunday, November 25, 2012 4:32 PM 

mark rodin                  ~yahoo.com> 

Thorp, Holden <holden_thorp@unc.edu> 

RE: 

Dear Mr. Rodin: 

Thank you for writing. I actually wrote this column about a month ago, not last week. I wrote and submitted it on my 
own initiative, not at the request of anyone else. 

Both the faculty committee that I mentioned in the article and everyone in the admissions office take seriously our charge 
to do right by students, not put them in harm’s way. We have never admitted a student who we believed lacked the skills 
or the drive to graduate from the University. 

The last two years have been humbling for all of us at Carolina. We are doing our best to learn and to do better. 

Thank you again for writing, and best wishes. 

Yours truly, 

Steve Farmer 

From: mark rodin                ~yahoo.com] 
Sent." Sunday, November 25, 2012 1:03 PM 
To." Farmer, Stephen M 
Cc: Thorp, Holden 
Subject: 

I read with interest your Opinion Page article "Athletes and admissions: UNC-Chapel Hill’s procedure" in the 
November 24 edition of the News & Observer. This basically expands on an email you sent me earlier this year 
at Holden Thorp’s request. 
Undoubtedly Chancellor Thorp asked you to write this opinion piece following last week’s publication of a story 
where Andrew Curless or Dan Kane interviewed Mary Willingham who stated to the reporter she encountered 
at least one athlete who could not read or write a paragraph. When I took former Dean John Adams journalism 
law class in 1970 we learned about a landmark Supreme Court decision entitled NY Times vs Sullivan. The 
bottom line in this libel law decision is a newspaper must be responsible and extremely careful in the facts it 
prints. 
I have no reason to doubt Ms. Willingham’s statements to the News & Observer reporter. All one has to do is 
recall the evidence presented in Durham County Superior Court by an attorney for the NCAA during Michael 
McAdoo’s suit to have his football eligibility reinstated. As you may recall, the NCAA’s attorney presented 



solid evidence the term paper allegedly written by McAdoo was not McAdoo’s own work but was plagiarized. 
Despite all the screening done by the Advisory Committee on Undergraduate Admissions and its Subcommittee 
on Special Talent, Carolina and society in general does a grave disservice to any young man or woman seeking 
admission without adequate literacy skills in granting admission to these persons. As a former student, alumni, 
donor of two academic scholarships (The Benj amin & Mark G. Rodin Scholarship in the College of Arts & 
Sciences and the Benjamin Rodin Scholarship in the Gillings School of Global Public Health and small donor 
to the Educational Foundation, I am angered, upset and ashamed of my alma mater. The practice of admitting 
any athlete with inadequate literacy skills must cease immediately. I wish either the Carolina or UNC System 
Board of Trustees have the courage to approve this prohibition. If these boards will not, perhaps the North 
Carolina General Assembly would. 
Mark G Rodin 
Class of 1971 



From: 

Sent: 

To: 

Subject: 

Attach: 

owuer-lawp~of@chicagokent.kentlaw.edu on behalf of 

Paul Caron <caronp~ucmail.uc.edu> 

Thursday, March 14, 2013 5:38 PM 

LAWPROF <I,AWPROF@chicagokent.kentlaw.edw~ 

2014 U.S. News Law School Raukiugs (Peer Reputation v. Overall) 

caronp.vcf 

http://taxprof typepad.com/taxpro f blo~/2013/03/2014-u s-news html 

Paul L Caron 

D & L Straus Distinguished Visiting Professor of Law (Spring 2013) 

Pepperdine University School of Law 

24255 Pacific Coast Highway 

Malibu, CA 90263-4181 

*Profile:http://lawpepperdineedu/academicsifaculWidefaultphp?facult-,, paul caron 

Herzog Summer Visiting tS-ofessor in Taxation (Summer 2013) 
University of San Diego School of Law 
5998 Alcal~ Park 
San Diego, CA 92110-2492 
* Profile: wvvw.sandiego.edu/usdlaw/faculty/avfprofiles/caronp.php 

Charles Hartsock Professor of Law 
University of Cincinnati College of Law 
P.O. Box 210040 
Cincitmati, OH 45221-0040 
* Profile: ~wzw.law.uc.eduifaculty/’profilesicaron.php 

Email: paul.caron@pepper dine. edu 
Papers: www.ssrn.corrb’author 158888 
Editor, TaxProf Blog: http:/itaxprof.ts~pepad.com 
Editor in Chief, Law- Professor Blogs Network: www.lawprofessorblogs.com 

Series Editor, Graduate Tax Series (LexisNexis) 
Series Editor, Law Stories Series (Foundation Press) 
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Spring 
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Spring 
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Spring 

Spring 
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Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Spring 

Spring 

Spring 

Year 

2009-2010 

2009-2010 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2012-2013 

2012-2013 

2009-2010 

2009-2010 

2010-2011 

2010-2011 

2011-2012 

2012-2013 

2012-2013 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2009-2010 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

Sport Lname Fname PID Reason 

Retention 

Retention 

Retention 

Retention 

Retention 

Retention 

Comments 

Transferred 

Transferred 

Transferred 

Transferred 

Transferred 

Eligible/Retention Ineligible at 

Retention Transferred 

Retention Transferred 

Eligible Academics 

Retention Transferred 

Retention Transferred 

Eligible/Retention Academics 

w/sub-2.6 

to 2-year; Honor Court 

w/sub-2.6 

w/sub-2.6 

end of playing career and signed professionally 

to 2-year 

w/sub-2.6 

w/sub-2.6 

to 2-year 

Eligible/Retention 

Retention 

Retention 

Retention 

Retention 

Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Retention 

Eligible 

Retention 

Eligible/Retention 

Retention 

Eligible/Retention 

Eligible 

Eligible 

Eligible/Retention 

Eligible/Retention 

Retention 

Eligible 

Retention 

Eligible 

Eligible/Retention 

Eligible 

Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Retention 

Eligible/Retention 

Academics/Honor Court 

Transferred to 2-year 

Left after one term (homesick - Utah) 

Transferred w/sub-2.6 

Transferred to 

Transferred to 

Dismissed from team, Scholarship was not renewed. Left ineligible 

Left school in middle of night (Feb). Transferred to 

Left school ineligible, went pro. 

Left school ineligible, went pro. 

Exhausted Eligibility, left school ineligible. 

left ineligible 

Academics 

NCAA 

(adj - for eligibility) 

Academics 

NCAA 

NCAA 



Spring 

Spring 

Spring 

Spring 

Spring 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2010-2011 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

2011-2012 

Fall 2011-2012 

Fall 2011-2012 

Fall 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Fall 2009-2010 

Spring 2009-2010 

Fall 2011-2012 

Fall 2011-2012 

Fall 2011-2012 

Fall 2011-2012 

Spring 2011-2012 

Spring 2012-2013 

Spring 2012-2013 

Spring 2009-2010 

Spring 2009-2010 

Spring 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Spring 2011-2012 

Spring 2012-2013 

Spring 2012-2013 

Spring 2012-2013 

Spring 2012-2013 

Retention 

Retention 

Retention 

Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible/Retention 

Eligible 

Eligible 

Retention 

Eligible/Retention 

Retention Unsuccessfully attempted pro career; wasn’t drafted, didn’t make a roster 

Eligible/Retention 

Eligible 

Eligible/Retention 

Retention 

Eligible/Retention 

Eligible/Retention 

Retention Transferred w/sub-2.6 

Retention Possible Grad Bonus Point; scheduled to graduate this week 

Eligible/Retention Ineligible when he signed professionally 

Eligible/Retention Ineligible when he signed professionally 

Retention Transferred w/sub-2.6 

Eligible/Retention Ineligible when he signed professionally 

Retention Failed to graduate 

Eligible/Retention Severe psych issues; Academics 

Severe health issues ( ; Academics; possible to receive an 

Eligible adjustment 

Retention Transferred; Honor Court 

Eligible/Retention Honor Court - Academics, left school ineligible 

Eligible/Retention Psychiatric issues and academics, left school ineligible 

Eligible/Retention Honor Court - Academics, left school ineligible 

Eligible Academics 

Retention Left school eligible; returned this summer and graduated 

Retention Transferred 

Eligible/Retention Appeal in process 

Eligible/Retention Disaster 

Eligible/Retention Appeal in process but I don’t think he has a shot 

Retention Transferred w/sub-2.6 



From: 

Sent: 

To: 

Subject: 

Attach: 

Goodman, Paula <pgoodman@email.unc.edu> 

Friday, March 4, 2011 10:25 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Glynis Cowell <gscowell@unc.edu>; 
Harold Woodard <hwoodard@email.unc.edu>; John Blanchard <jgb@uncaa.unc.edu>; 
Kim Abels <kabels@email.unc.edu>; Lensing, George <lensing@email.unc.edu>; 
Maloy, Susan B <sbmaloy@uncaa.unc.edu>; McDiarmid, Bill <bmcd@email.unc.edu>; 
Mercer, Robert J Jr <rmercer@uncaa.unc.edu>; Mucha, Peter J 
<mucha@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Parsons, Eileen R 
<rparsons@email.unc.edu>; Restivo, Sandra S <srestivo@uncaa.unc.edu>; Reznick, 
Steve <reznick@email.unc.edu>; Slivka, Dara M <slivka@email.unc.edu>; Stroman, 
Deborah Lynn <dstro@unc.edu> 

Note from Bobbi Owen 

Advisory Committee Report 2010.pdf 

Please see the attached report. This report contains guidelines about athletes. 

Thanks 

Paula A. Goodman 

Department Manacjer 

Office of Under~lraduate Education 
919-84:3-9290 



A B C 

1 Question NC State UVa 

What is the square footage of your 

2 center? 16,000 gross square feet 10,000 Square feet 

Is your space shared by other 

athletic departments or academic 

units? 
How many teams do you have in 

your athletic department? 

3 No No 

4 23 23 

How many student-athletes do you 

5 have in your athletic department? 560 647 

How many full-time staff do you 

6 have? 13 and 4 full-time interns 13 

How many part-time staff do you 

7 have? 2 Graduate Students 0 

How many student interns or GA’s 

8 do you have? 4- interns and 2 GA’s 0 

Varies- MBB= 13:1; FB (4 staff 

What is your student-athlete to members) = 25:1; Others 158:1, 134:1, 

9 counselor ratio? About 75:1 89:1, 83:1 

10 

11 

What are the qualifications for your 

academic counselors and learning 

specialists? Do you have any specific 

educational requirements? 

What are the duties of your 

academic counselors and learning 

specialists? Do counselors/learning 

specialists have programmatic duties 

(scholarship & awards, tutor 

coordination, eligibility, etc.)? 

Master’s degree in a related field. We 

also ask that they have experience with 

NCAA rules working with student- 

Master’s degree required - prefer 

previous experience in 

athletes 

All of our counselors have other duties 

as assigned (awards, running tutorial 

program, in charge of transfers, in 

charge of the curriculum of our classes, 

college/university life 

orientation, technology, facilities, etc). See attached doucment titled "Duties" 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

D 

UCLA 

E 

UMD 

vve nave two centers: one in the 

basketball arena and another in the 

football complex. Not exactly sure of 

square footage 

No 

750+ 

13 

2 + tutors 

1 intern; no GA’s 
uepenas on sport; M~ has their own 

counselor; other "high risk" sports have 

fewer additional teams assigned to 

their counselor 

Most positions require Masters Degree 

(although the last position only 

required a bachelors degree with 

masters preferred). There are no 

specific requeirements other than 

having worked in college athletics 

before. 
Counselors are currently responsible 

for advising the undecided students, 

tracking degree and sat progress, 

monitoring course grades/progress, 

and we each have a program assigned 

to us (IE: one has SAAC, one has 

Welcome Back Picnic). We have had A 

LOT of turnover recently and at one 

point were down 4 people (including a 

Director) so things are still changing. 

We have a program coordinator who 

handles assigning tutors, but the 

Learning Specialist assist with 

cordinating tutors for the students in 

their programs. 

F 
Michigan 

G 
Wisconsin 

15,000 - will be expanding/building a 

new center in next 2 years. Proposed 

sq. footage is 35,000 

Only athletic use 

23 

750-800 

16 
65- tutors which are paid on an hourly 

basis 
1 intern - Big 10 gives money for a 

minority intern and it is used by our 

offices. No GA’s 

Depends upon sport. Rowing advisor is 

nearly 150:1, while FB and MBB are 

closer to 50:1 

Master’s degree with a preference in 

some educationally related field. While 

not a requirement, I look for our 

learning specialist to have previous 

special education teaching experience. 

Teaching experience is a requirement 

for the Learning Specialists. 

See attached: ASO Handbood - roles 

and responsibilities 



2 

H 
Berkeley 

I 

UNC 

30,000 sq. ft. 
Yes - ~[rlle[ic ~uslness Ur[ICe, ~por[s ivlecllClrle, 

Nutritionist, Student-Athletic Development, 

Leadership Academy, Career Development, 

Compliance Officer, CREED Prog. for Freshmen 

(Cricket Lane) 3 

4 28 

5 800 at the start of the fall 
FB- 4 full-time, Oly- 3 full-time, MBB- 1full-time 

(also has 20ly sports) Learning Specialist - i full- 

6 time for Oly sports 

7 I WBB, I w/40ly sports 

8 NA 

9 

10 

11 

educational setting with diverse populations, 

counseling or related field (sports management). 

Prior experience in field considered. Learning 

Specialist - minimum 3 yrs experience with 

background in special education, working 

background in Counseling/Pyschology or related 

field. 

1-2 nights/wk. Brent - maintains database; degree 

progress, hounor court, book returns, recruiting. 

Spencer - scholarhips and awards (600 athletes on 

"book scholarships" 



12 

13 

14 

A B C 

Are there areas of compliance in 

which the academic counseling staff 

have responsibilities (book 

scholarship, initial or continuing 

eligibility review, etc.)? 

Yes - our eligibility coordinator is part of 

our full-time staff and she deals with all 

initial and continuing eligibility. 

2 full-time people and 1 intern work 

with our tutorial program 

4O% 

No 

Do you have a full-time or part-time 

tutor coordinator? 
What is the percentage of time spent 

on one on one counseling (helping 

w/course content)? 
what ~s the percentage ot ume spent 

monitoring academic performance, 

eligibility, study hall and tutor 

attendance? 

What percentage of time is spent in 

the programming areas? 

4S% 

Does your unit employ 

undergraduate tutors? 

Undergraduate mentors? 

Does your unit offer writing services 

and who provides it (your unit or 

writing center on main campus)? 19 

18 

17 

Tutoring, we do not have a mentoring 

program 

Yes, we employ undergraduates as 

tutors - they have to have taken the 

course they are tutoring and receive a 

grade of B or better in it 

We just have writing tutors at this time. 

We are moving toward developing a 

writing lab in the fall with English 

Tutoring, Study Hall, Study Skill 

Development 

Yes, though we target graduate 

students. 

graduate students as our writing lab 

tutors 

Yes, we contract with the University’s 

Writing Center 

What academic programs does your 

unit offer (tutoring, mentoring, 

etc.)? 

Full-time 

15 30% 35% 

16 30% 20% 



12 

13 

14 

D F G E 

Counseling staff tracks continuing 

eligibility and are responsible for 

knowing about issues (and usually 

finding ways to resolve them). 

Compliance dies the initial eligibility 

although we help with transfer 

students when it comes to choosing 

majors. Books go through compliance 

(however, this has only been in the past 

few years- we used to run it out of our 

office). We still do the 

packet/alternate bookstore vouchers 

and course supply reimbursements. 

2 full-time people. One works in the 

main office and another in the FB 

satellite office. 

25% 

No eligibility or compliance 

responsibilities 
PUll-time tutor coorcllnatlor w~o 

devotes approximately 65% of his day 

to tutor related and 35% as the advisor 

for SB and MSOC 

65% 

19 

18 

Tutoring and a specialized "Intensive 

learning program" which our learning 

specialists run for our most at risk 

students. They use content tutors and 

process tutors as well as mentors. 

We have a mix of undergrad and 

graduate tutors and mentors. 

There is a writing center on campus 

which we encourage our students to 

use, but we also have writing tutors 

(both one on one and drop in). 

17 

Tutoring, mentoring, learning specialist 

support, advising, life skills, diversity 

and inclusion programming 

and those who are out of graduate 

school. If desperate we will occasionally 

hire an undergraduate but 99% are 

graduate students. Our mentors are 

graduate students or older only - no 

undergrads. 

We do provide a writing tutor who is 

available on a drop in and appointment 

basis. We encourage our students to 

use the campus writing center but do 

not have a staff person from the 

writing ceter on site. Our learning 

specialist assist with the writing of the 

underprepared students. 

15 65% 25% 

16 10% 10% 
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Counseling staff responsible for book scholarship 

process. Jenn does initial eligibility review for 

MBB but not everyone else does initially; one 

eligibility mtg is required for everyone athlete at 

least once a yr. 

Part-time; however, staff wants full-time 
Tony - 60%, Beth L. - 40%, Amy - 75%, Kym - 60%, 

Brent - 20%, Beth B. - 20%, Tia - 18-32%, Jaimie - 

15% 

Tony - 40%, Beth L. - 7%, Amy - 10%, Kym - 40%, 

Brent - 40%, Beth B. - 60%, Tia - 62%, Jaimie - 85% 
Beth L. - 30%, Amy - 15%, Brent - 60%, Beth B. - 

20%, 
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A 

Do you have special programming 

for specific student-athlete 

populations (at-risk, low socio- 

ecomomic background, mentoring)? 

How does your office evaluate the 

services provided? Is that 

information used in revising 

programming? How often are 

evaluations completed? 

Are there other units on campus 

similar to yours (academic advising, 

Disability Services, etc.)? 

How would you describe the 

relationship between your unit and 

other campus support units 

(academic advising, disability 

services, retention programs)? 

Overall, what would you list as your 

units best practices? 

B 

Tier 1 (at-risk) students with includes 

tutoring, meeting with our learning 

specialist, testing, registering at DSO 

office if appropriate, test taking 

strategies, time management strategies, 

etc. 

We have developed a survey for our 

students to complete ech year that will 

give us feedback. We hve used grad 

rates and APR to evaluate in the past. 

First Year College - there is an Academic 

Advising Unit on Campus that advise 

students that re undecided. We are the 

advisors of record of any of our student 

athletes that come in undecided as well. 

We have a really good relationship with 

other units on campus. We are very 

open about these services that we 

provide and what we don~t provide so 

that makes campus very comfortable wit 

us. We try to be as transparent as 

possible. Our DSO office really asks that 

the stuents advocate for themselves so 

we are really not allowed to be involved 

when our students go over and register 

with that office. 

Intern Program - Our tutorial Program: 

training of tutors, monitoring of tutors, 

monitoring of students in our study 

center. Our transparency on campus: 

we are well respected at NC State due to 

this. Our staff training program: we 

train our staff twice a month in different 

areas. We also have a process to train 

our incoming new staff members (2.5 

weeks long). 

We have a summer transition program 

for identified at-risk students that is 

essentially our bridge program. They 

are required to complete 6 credits of 

academic coursework, all of which are 

degree applicable. 

No, though we do have a Learning 

Needds and Evaluation Center that is 

essentially our Disability Services 

Office. This office is responsible for 

providing and coordinating the 

academic accommodations for stuents 

that qualify. 

I would describe our relationship with 

our LNEC Office as positive. We 

essentially act as facilitators and don’t 

provide any real services in that 

respect out of our office. 
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We have the intensive learning 

program for our at risk or learning 

disabled students. 

We try to evaluate on an ongoing basis. 

We recently underwent the NCAA 

recertification process so there was 

quite a bit of recent evaluation. 

Additionally, with all of the personnel 

changes, we have been evaluating our 

"best practices" and adjusting/tweaking 

services/responsibilities. 

We do have advising units and 

Disability Support Services on campus. 

Our student athletes are required to 

meet with an actual advisor in their 

major/college because we are not seen 

as "advisors" except for undecided 

students. 

I would say that our relationship is an 

evolving one. We have had so much 

turnover that it feels like we are always 

starting things over. However, we do 

have staff in our Unit who have 8+ 

years here who the others on campus 

know and respect. It is definitely an 

amicable situation. 

Our Intensibe Learning Program. It is 

modeled after the program at Arizona 

(Kathleen 6abriel’s program). We do a 

good job with tutoring, but our tutor 

pool is always so small because we are 

limited on how much we can pay our 

tutors. 

Our students are given reading and 

writing assessments in the beginning of 

the year and are placed with learning 

specialist or mentors based upon their 

academic profile. 

Strategic plan and goals - see attached 

annual report (this was sent to Ohio 

State as they requested a copy, thus it 

is called Ohio State). We also have 

students complete end of the year 

evals of our office, approximately 90% 

of our students complete them as a 

part of a compliance and academic 

services checkout meeting. This 

information is most definitely used in 

revising programming 

Each dept. on campus has an advising 

staff which assists students with major 

selection, etc. The PEOPLE program, 

and CEO have similar programming but 

we are rather unique. 

Very good. We attend campus 

meetings, speak frequently and invite 

various units to our staff meeting to get 

updates. 

Diversity and Inclusion programming, 

Learning Specialist services 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Parsons, Eileen R <rparsons@email.unc.edu> 

Monday,              10:09 PM 

Goodman, Paula <pgoodman@email.unc.edu>; 
@email.unc.edu>; Broome, Lissa L <lbr0ome@email.unc.edu>; Glynis Cowell 

<gscowell@unc.edu>; Harold Woodard <hwoodard@email.unc.edu>; John Blanchard 
<jgb@uncaa.unc.edu>; Kim Abels <kabels@email.unc.edu>; Lensing, George 
<lensing@email.unc.edu>; Maloy, Susan B <sbmaloy@uncaa.unc.edu>; McDiarmid, 
Bill <bmcd@email.unc.edu>; Mercer, Robert J Jr <rmercer@uncaa.unc.edu>; Mucha, 
Peter J <mucha@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Restivo, 
Sandra S <srestivo@uncaa.unc.edu>; Reznick, Steve <reznick@email.unc.edu>; Slivka, 
Data M <slivka@email.unc.edu>; Stroman, Deborah Lynn <dstro@unc.edu> 

RE: next ASPSA meeting 

Subgroup Report.doc 

Hi all, 

I attach a draft of the service subgroup report. The general recommendations are listed as bullets on pages 1-2 and are discussed on 
pages 2-6. Background information on which the recommendations are based is provided in Appendices. 

Eileen R. Carlton Parsons 
Associate Professor, Science Education 
Program Affiliation: PhD in Education (Culture, Curriculum, and Change Strand) 
Associate Editor, Journal of Research in Science Teaching 
(919) 843-9133 (p) 
(919) 843-2614 (f) 

From: Goodman, Paula 
Sent: Friday, 10:45 AM 
To:              Broome, Lissa L; Glynis Cowell; Harold Woodard; John Blanchard; Kim Abels; Lensing, George; Maloy, Susan 
B; McDiarmid, Bill; Mercer, Robert J Jr; Mucha, Peter J; Owen, Bobbi A; Parsons, Eileen R; Restivo, Sandm S; Rezrlick, Steve; 
Slivka, Dara M; Stroman, Deborah Lynn 
Subject: next ASPSA meeting 

John Blanchard and Bobbi Owen look forward to seeing you at the next ASPSA meeting, Tuesday, 
conference room. Please see attached agenda. 

at 2pm in the Steele 

Paula A. Goodman 
Department Manager 
Office of Undergraduate Education 
919-843-9290 



Report of the Services Subgroup of the Academic Support Program for Athlete-Students 
Committee 

The University of North Carolina at Chapel Hill 
Draft: April 19, 2011 

Senior Associate Dean Bobbi Owen and Senior Associate Athletic Director John Blanchard 
established the services subgroup of the Academic Support Program for Athlete-students 
(ASPSA) committee in February 2011. Five faculty members1, the Director of the Writing 
Center, three members of the Department of Athletics, and one athlete-student representative 
comprised the subgroup. To conduct a thorough assessment of the direct academic services of 
ASPSA with particular attention to writing assistance constituted the subgroup’s charge. In 
addition to meeting with the full ASPSA committee, the subgroup met four times which included 
a tour of the Writing Center and a meeting with personnel of the Department of Athletics. 

Typically, thorough assessments of programs and/or services involve the examination of data 
which have been systematically collected over time; in this case, we did not have access to such 
data. We considered information provided by the Athletics Department (see list of information 
in Appendix A). Additionally, two members of the Department of Athletics (Associate 
Directors) and the athlete-student representative from Football provided verbal information at the 
meetings and we collected information during a one-hour meeting with the Academic Counselors 
and Learning Specialists only.2 The chair of the subgroup summarized information acquired at 
these meetings and circulated the summaries to meeting participants for feedback. 

We base our general recommendations on the previously described information. Our general 
recommendations can be subdivided into two groups, short-term and long-term The 
recommendations to implement in the near future are as follows: 

We recommend that the Chancellor establish a committee that consists of ASP personnel, 
faculty, academic support personnel from other units on campus (e.g., Disability 
Services), coaches, and athlete-students to fully develop the recommendations we 
propose and devise an implementation plan. 

¯ We recommend that academic support services become more specialized and use more 
varied approaches shown to be effective in facilitating student learning. 

1 One faculty member was unable to attend meetings but provided feedback on information 

circulated by way of email. 
2 Operating on the basis that focus groups work best when participants are peers, we did not 

include Associate Directors in this meeting. Two of the three Associate Directors served on the 
services subgroup; the Academic Counselors and Learning Specialist involved in the one-hour 
meeting were not privy to the information provided to us by the Associate Directors. The third 
Associate Director for Men’s Basketball provided information at our last meeting. 



¯ We recommend that the Academic Support Program incorporate a system of program 
evaluation into its operation. 

We recommend the creation of a subcommittee to thoroughly examine the admissions of 
athlete-students deemed from their previous educational academic profiles (e.g., middle 
school, high school) to be academically at risk in the UNC academic environment and 
how these admissions impact the ASPSA. 

Broader recommendations that require more extensive conversations across the University 
community and that will take some time to implement include: 

¯ We recommend that the University develop a clear and shared vision for the academic 
success of all athlete-students irrespective of sport. 

¯ We recommend that the academic development and success of athlete-students become 
operationalized as a University-wide instead of a Department of Athletics responsibility. 

We discuss each recommendation. The contexts for these recommendations are provided in the 
synopses of information included in the Appendices. 

Discussion of Recommendations 
As the academic development and success of collegiate athlete-students garner national attention, 
UNC is well positioned to enact two of its core traditions: leadership and excellence. Just as the 
University chartered the course for both public and private institutions of higher education in 
making postsecondary studies more accessible to individuals from low-wealth circumstances 
(e.g., Carolina Covenant), the University can develop and successfully implement a first-class 
academic support system for athlete-students from diverse backgrounds. To seize and maximize 
the opportunities, i.e., new facility and externally-induced scrutiny of services, such that UNC 
emerges as a model for others to emulate, thinking differently about academic support services 
for athlete-students is necessary. The development and implementation of short-term 
recommendations can occur immediately. 

Recommendation 1: We recommend that the Chancellor immediately establish a committee that 
consists of ASP personnel, faculty, academic support personnel from other units on campus (e.g., 
Disability Services), coaches, and athlete-students to fully develop the recommendations we 
propose and devise an implementation plan. 

We recognize the restricted nature of the information we collected but we believe that patterns 
across different information sources and the opening of the new facility necessitate immediate 
action. As the established committee develops our recommendations and devises an 
implementation plan with clearly defined goals and benchmarks, we strongly encourage the 
committee to collect additional information to inform their plans. 



Recommendation 2: We recommend that academic support services become more specialized, 
use various approaches shown to be effective in facilitating student learning, and offer more 
comprehensive programming. 

Academic Counselors assume numerous roles and follow an air traffic controller model of 
monitoring student performance and responding to urgent needs across the student life spectrum 

(see "Academic Support Personnel" section of description of services in Appendix B). We 
recommend narrowing the roles of Academic Counselors to the academic development and 
academic success of athlete-students (e.g., closely monitoring academic progress, 
communicating and working with academic liaisons in other UNC units to enhance athlete- 
student performance). For example, administrative tasks like textbook distribution can be 
performed by work-study students or graduate assistants. We also recommend continual 
professional development activities for Academic Counselors around the academic development 
and academic success of athlete-students. 

As captured in the description of services in Appendix B, the primary vehicle for academic 
support is verbal and visual instruction by way of one-on-one or small group (one-on-three) 
sessions. This assistance is mostly provided by individuals who lack expertise specific to the 
under-preparedness (e.g., below grade level reading, writing, and computational skills) of some 
athlete-students, in-depth content knowledge for athlete-students in their majors, and do not have 
substantial experience and knowledge in teaching and learning. We recommend hiring, well in 
advance of the needed services, highly qualified, experienced individuals as tutors (e.g., graduate 
students at the University-rate as teaching assistants, retired University faculty, former high 
school teachers) who will undergo continual professional development. Additionally, we 
recommend, after a careful and thorough review of the academic needs of athlete-students, the 
hiring of individuals with specialized expertise (e.g., work with struggling readers, pedagogy to 
teach writing through subject content knowledge). These skilled, knowledgeable, and 
experienced individuals will be able to employ a variety of methods in one-on-one sessions, 
small groups, and whole-group instruction as well as offer targeted academic programming 
during summer months and during breaks. 

At present, comprehensive programming is limited. Orientations for first-year athlete-students 
that target specific areas and concerns as well as bridge programs like the existing UNC Summer 
Bridge program can be offered during the summer months for athlete-students facing particular 
academic challenges. Some institutions offer bridge programs after the first year of enrollment 
to increase retention in certain majors or certain demographic groups (e.g., first-generation); 
some variations (e.g., college readiness 3.0 credit-hour3 mini-semester courses offered to UNC 
student population as well as athlete-students) can be instrumental in the academic development 
and success of UNC athlete-students. 

3 It was noted that a 3.0-credit hour course would fulfill NCAA rules. A pending course to be 
offered in 2011 summer is for 1.0 credit hour. 



Recommendation 3: We recommend that the Academic Support Program incorporate a system 
of program evaluation into its operation. 

At present, athlete-student eligibility and graduation rates serve as indicators of ASP 
effectiveness. Though useful in some ways, these indicators are limited in providing information 
(e.g., program strengths, areas that need improvement) that informs program decisions. 
Systematically collected data on program processes and outcomes are scarce (see Appendix (2). 
We suggest the establishment of a formal evaluation system. Such a system would include, but 
not limited to, (a) clear goals for athlete-student academic development, (b) articulation of 
program operations with respect to these goals, (c) program benchmarks and criteria for success, 
(d) systematic, consistent collection of data on services, service delivery, and outcomes, (e) and 
the regular conduct of both formative (e.g., every two years) evaluations conducted by personnel 
internal to Department of Athletics and summative (e.g., every five years) evaluations performed 
by parties external to the Department of Athletics. 

Recommendation 4: We recommend the creation of a subcommittee to thoroughly examine the 
admissions of athlete-students deemed from their previous educational academic profiles (e.g., 
middle school, high school) to be academically at risk in the UNC academic environment and 
how these admissions impact the ASPSA. 

In examining the impact of these admits on services and service delivery, we recommend that the 
committee consider both special admits to the Trustee admissions policy and other athlete- 
students who are likely to face academic challenges as a consequence of their prior preparation. 
In addition, we recommend that the committee consider data of past performance of athlete- 
students admitted with certain profiles, eventual status of these admitted athlete-students (e.g., 
failure to matriculate to degree completion), and consult experts on campus in determining 
athlete-student: academic support personnel ratio that will be necessary in supporting current and 
future athlete-students’ success at UNC. We also recommend that the committee in 
conversations with coaches articulate the coaches’ roles in developing these athlete-students and 
consider what steps should be taken (e.g., use of diagnostic tests to develop an academic plan 
that becomes contractual) prior to admissions of such athlete-students to facilitate their academic 
development and academic success while at UNC. Articulating such measures in advance of 
admissions helps to identify which, if any, appropriate resources are available at UNC to 
facilitate the athlete-student’s development. 

Recommendation 5: We recommend that the University develop a clear and shared vision for the 
academic development and success of all athlete-students irrespective of sport. 

For some sports, it appears that addressing immediate academic concerns (e.g., paper that is due, 
plan for specific major) is the goal of academic support and does not include development of 
academic skills, attainment of learning goals, or the realization of athlete-students’ academic 
potential (e.g., enter UNC marginally literate but leave a literate citizen). Additionally, some 
Academic Counselors, point people for athlete-students, perceive eligibility of athlete-students to 
compete as the criterion for measuring their professional effectiveness. If eligibility to compete 
is not maintained and coaches are displeased, some believe they may be dismissed from working 



with a team. If a vacancy is unavailable with another sport then their employment may be 
terminated from ASPSA. We recommend a definition of academic development and academic 
success that reflects UNC’s tradition of excellence. 

One example of a shared vision for the academic development and success of athlete-students 
can involve not only the development of a 4-year completion-to-degree plan but also a 4-year 
individualized academic development plan that changes with the athlete-student’s progress. 
Currently, Academic Counselors address more immediate academic concerns by generating 
semester, monthly, and weekly calendars to help athlete-students manage and monitor academic 
workloads. The 4-year completion-to-degree and individualized academic development plans 
will involve learning disabilities and academic diagnostic testing (e.g., reading level, writing 
level, computational level) prior to enrollment at the University and the use of these results to 
devise courses of action that utilize the suite of academic services available at UNC and in the 
Department of Athletics. Prescreening/diagnostic testing for athlete-students who enroll in 
summer school presently occurs but we recommend more formal pre-screening processes for 
athlete-students that include athlete-students who do not enroll in summer school. 

The development of these academic development plans will involve the athlete-student, coaches, 
and UNC and Department of Athletics academic service personnel. At present, athlete-students 
lack an academic advocate, a person or people with adequate authority to negotiate with their 
coaches what is in their best academic interests. We recommend that in the development of a 
shared vision for athlete-student success that this gap, the absence of someone primarily 
concerned with the athlete-students’ academic success who is able to negotiate without 
repercussion with coaches, be addressed. 

This shared vision will be articulated in policy that informs academic expectations and 
subsequent decisions with respect to athlete-students. For example, some athletic departments 
have instituted a point system. If athlete-students accumulate a certain number of points for 
actions that undermine their academic progress (e.g., missed tutoring session, failing grades on 
assignments) then time is made available in athlete-students’ schedules for them to rebound 
academically before such actions lead to undesirable academic statuses (e.g., academic 
probation). 

Recommendation 6: We recommend that the academic development and success of athlete- 
students become operationalized as a University-wide instead of a Department of Athletics 
responsibility. 

Information acquired by us indicated that academic support services for athlete-students occur 
primarily within and are delivered by the Department of Athletics (see Appendix B for 
description of services). We recommend a collaborative approach to University services in 
meeting the very diverse needs of athlete-students. That is, we recommend a system or network 
of academic support services to supplement the Department of Athletics’ academic support 
program for athlete-students. 



The expansion of certain University services and the creation of new services 4through the hiring 
of highly qualified, experienced, and extensively trained personnel to provide evening assistance 
that is integrated with services provided by ASPSA are warranted. For example, reading 
specialists can be added to the academic staff in the appropriate UNC office. These reading 
specialists can use the information provided from diagnostic tests conducted prior to the athlete- 
students’ enrollments at UNC to provide group assistance to athlete-students who experience 
similar challenges; these group sessions can be followed by individual one-on-one sessions with 
tutors who assist the athlete-student in using a previously learned skill in the completion of short- 
term assignments. Another example is additional Writing Center staff hired to work in the 
evenings. 

Concluding Remarks 
Athlete-students provide an invaluable service to the University in their roles as ambassadors. 
This important representation of the University occurs both with and apart from instances in 
which their ambassadorship generates revenue. The University has both a responsibility and 
obligation in providing athlete-students access to high quality services that are both equal and 
equitable with respect to the general UNC student population.~ In contrast to the colloquial use 
of equity and equality as synonymous, they have different meanings here. 

Imagine a journey with an end goal that involves three individuals. The first individual (3rd- 
generation college student) begins 10 yards behind the journey’s end goal, the second (2nd- 
generation) begins 50 yards behind the j ourney’s end goal, and the third individual (1 st 
generation) begins 100 yards behind the journey’s end goal. An equality approach ignores the 
starting points of individuals and structural factors (e.g., access to prerequisite quality 
preparation) that contributed to them. It offers solutions that highlight the provision of the same 
resources to all individuals involved in the journey with the belief that after all have been 
provided the same resources then each has an equal chance to successfully complete the journey. 
An equity approach considers the starting positions of the individuals and the contributing 
structural factors and generates solutions that help each individual achieve maximum 
advancement towards the completion of the journey. 

In some instances, athlete-students are admitted to the University with high-school academic 
deficiencies that put them at disadvantages in competing with other enrolled students. It is an 
injustice to these athlete-students if we fail to provide them with professionally skilled tutorial 
opportunities to correct the disadvantages. The University must recognize this as a priority. 

4 It seems as though services to address the under-preparedness of some athlete-students who are 

admitted as exceptions to the Trustee admission policy do not currently exist on the UNC 
campus (e.g., teaching reading for struggling readers). 
~ Athlete-students’ access to services are severely limited by their schedules. For example, a 
first-year athlete-student wakes daily at 5:00 am to prepare for weight training at 6:00 am; 
attends class from 8:00 am- 12 noon; participates in various sessions from 12:30 until 1:30; 
engages in mandatory practice from 3:30-5:30; is involved in study hall from 7:00-10:00 pm; and 
competes athletically as an ambassador for the University on weekdays and on weekends. 



Both equality and equity are important in developing a first-class academic support system for 
athlete-students at UNC. It is a daunting challenge but UNC has historically proved it can 
address the challenge and do so in a way that charts the course for other institutions. 



Appendix A 
Information Provided to Services Subgroup 

The subgroup based its recommendations on the following information provided by the 
personnel in the Department of Athletics: 

(1) a list of personnel who provide support services for student athletes, job title, sport 
under each personnel’ s jurisdiction, and a list of services offered; 

(2) job descriptions used in hiring; 
(3) a table that showed the spring 2011 distribution of tutors, mentors, and Supplemental 

Instruction instructors by professional status (e.g., undergraduate student, graduate student, non- 
student) and by Olympic Sport6 and Football; this information supplemented the tutor and 
mentor handbook distributed at an earlier meeting of the full ASPSA review committee; 

(4) number of athlete-students in Olympic Sports by Grade Point Average 
(GPA)scheduled for tutoring, excluding the math lab and drop-in tutorials for writing, in the 
Academic Center from January 2011 through February 24, 2011; 

(5) a table that displayed the number of athlete-students considered at risk7 and on 
academic probation for spring 2011 by sport; and 

(6) course statistics for English 100, 101, and 102 for athlete-students entering in 2006- 
2007, 2007-2008, 2008-2009, 2009-2010 and 2010-2011. 

(7) eight Olympic Sport athlete-students’ evaluations of their tutors 
(8) comments from 75 athlete-students collected from the athlete-student representative 

to the ASP personnel subgroup of the ASPSA committee. 
(9) a table summarizing information collected from University of Maryland and 

University of Wisconsin at Madison. 

6 The term "Olympic Sports" includes non-revenue sports at UNC, all sports except Men’s 

Basketball and Football. 
~ "At risk" describes incoming athlete-students who are admitted by way of a committee decision 
or those athlete-students with SAT scores below 1000. For returning students, "at risk" includes 
those athlete-students on academic probation or those with a GPA below 2.3. 



Appendix B 
Description of Academic Support Services 

During the 2010-2011 academic year, Associate Directors, Academic Counselors, Learning 
Specialists, tutors, and mentors were available to provide services to 775 athlete-students. One 
Associate Director who also served as an Academic Counselor and who coordinated the tutoring 
program, two full-time and two part-time Academic Counselors, one full-time Learning 
Specialist, and 40 tutors primarily assisted Olympic Sports. One Associate Director who also 
served as an Academic Counselor, coordinated the mentoring program, and acted as a Learning 
Specialist, two full-time Academic Counselors, and 15 tutors mostly worked with Football. One 
Associate Director, who served as an Academic Counselor for Men’s Basketball (MBB) and two 
Olympic Sports, along with the tutors available for Football and Olympic Sports worked with 
MBB. The Associate Director also traveled with MBB for competitions away from the 
University and provided academic services. Twenty mentors worked largely with Football and 
six Supplemental Instruction instructors assisted across sports. 

Academic Support Personnel 

Even though Learning Specialists assist in the academic development of athlete-students, 
Associate Directors in their roles as Academic Counselors and Academic Counselors are the 
point people and the "one stop shop" for athlete-students throughout the athlete-students’ 
academic programs and they are the point people for the internal database on athlete-students. 
Academic Counselors assist athlete-students in the generation of semester, monthly, and weekly 
calendars to help manage and monitor academic workloads, help them to adhere to a work plan, 
and encourage them to utilize various academic support services which was reinforced by some 
coaches. 

Academic Counselors communicate with the undergraduate academic advisors, who assist the 
general population of UNC undergraduates, about course selection. They meet once a week or 
once every two weeks with athlete-students who are at-risk (53 Football and 119 Olympic Sports 
for spring 2011) and athlete-students who have a GPA of 2.5 or above three times during a 
semester. The Academic Counselor for MBB meets with at-risk athlete-students for MBB at 
least four times a week. Academic Counselors hold one-on-one sessions that range from tutoring 
to discussing personal problems with athlete-students. These one-on-sessions, from 
approximately 20 weekly scheduled appointments for part-time Academic Counselors to 47 for 
full-time Academic Counselors which excludes athlete-students who drop by, occupy a vast 
majority of Academic Counselor’s days. Academic Counselors also evaluate and monitor 
athlete-student progress. Such monitoring involves, but is not limited to, tracking homework 
completion, project deadlines, and test dates. They also read summaries regarding athlete- 
student performance in previous help sessions during the day so they can identify academic areas 
to be addressed in upcoming evening help sessions. Based upon the information gathered, 
Academic Counselors recommend and schedule tutoring and generate weekly reports on athlete- 
student progress that they then discuss with coaches of their respective sports. 

These reports include attendance at academic sessions, upcoming assignments, grades from 
previous assignments, and overall observations and insights from the academic staff on the 
athlete-students’ academic performance. Academic Counselors also discuss twice a semester 
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with coaches faculty- generated progress reports that contain grades and course performance 
information. The weekly reports and progress reports are used to create, monitor, and adjust 
academic plans for athlete-students. 

In addition to providing the services described above, Academic Counselors also complete 
administrative tasks (e.g., book distribution, insurance) and manage data entry on athlete-student 
progress for NCAA reports. Reviewing eligibility for their athlete-students and entering such 
data into the internal database consumes much of the Academic Counselor’s time. Furthermore, 
they often provide psychological, social, and emotional support by offering personal counseling 
for life situations (e.g., family matters, personal relationships); problem-solving campus and 
daily life issues (e.g., broken cell phones, housing); and acting as sounding boards when athlete- 
students are making academic (e.g., course selections) and career decisions (e.g., career options). 

Tutoring: Selection, Preparation, and Responsibifties of Tutors 

Tutoring is available nightly from 7-10 (changed to 6-10 in fall 2010) during study tables. 
Approximately 162 seats are available due to the physical facility’s capacity and number of 
tutors. These seats are usually slotted for first year athlete-students in Olympic sports and other 
Olympic sports athlete-students with GPAs below 2.3, MBB athlete-students, or as referred by 
Academic Counselors. Football athlete-students receive support at another venue. 

ASPSA secures tutors through department referrals, referrals of past and present tutors, and 
advertisements in the campus newspaper, The Daily Tar Heel. A deep understanding of subject 
matter content and a fluency in communicating this understanding to others are among the 
requirements for tutors. Prospective tutors complete the internal application process and are 
interviewed by the Associate Director who oversees the athlete-student population with whom 
the prospective tutor will work. The Associate Director who conducts the interview is also 
responsible for hiring the prospective tutor. For spring 2011, 40 tutors (13 undergraduate 
students, 20 graduate students, and 7 non-students) assisted athlete-students in Olympic Sports. 
Graduate and non-students comprise the majority of Olympic Sports tutors; undergraduate 
students are hired when it is difficult to find qualified personnel in subject areas. Fifteen tutors 
(9 undergraduate students, 3 graduate students, and 3 non-students) assisted athlete-students in 
Football. Men’s Basketball (MBB) utilized Football and Olympic Sports tutors. On rare 
occasions, an additional tutor may be secured for MBB (e.g., Swahili in 2010-2011); if so, this 
occurs through the Tutor Coordinator. 

After tutors are hired which could occur after the beginning of the semester in which the services 
of the tutor are needed, they attend a tutor orientation meeting at the beginning of each term. 
Distribution of the tutor handbook, presentation of tutoring tips, and coverage of NCAA 
compliance rules, UNC employment regulations, and UNC Honor Court honor codes constitute 
the orientation. Tutors are also introduced to the Writing Center. The orientation meeting and 
the tutors’ experiences in developing their subject matter knowledge comprise the preparation of 
tutors. 

Once tutors have participated in the orientation meeting, tutors are available five nights a week 
from 7:00- 10:00 pm (changed to 6-10 pm in fall 2010) in the Academic Center, with each 



individual tutor working two to three nights for about 6-10 hours per week. All tutoring sessions 
take place in an open area. This area is visible to the Academic Counselor or Associate Director 
overseeing the tutorial sessions. Tutors conduct small group (one tutor to three athlete-students) 
sessions for most subject areas but for the sciences, mathematics, and foreign languages one-on- 
one sessions to focus on particular student needs are held. One-on-one sessions are also 
available to individuals for whom difficulties persist after small group sessions. In the sessions, 
tutors use visuals and provide verbal instructions/explanations which may involve reading from 
a athlete-student’s materials or assignments. 

The tutor coordinator, currently one of the Associate Directors, monitors tutor and tutee 
attendance. The tutor coordinator enters attendance information into an office internal database. 
Each Academic Counselor then checks the attendance each day and reports to coaches. These 
reports can occur daily or weekly. 

Math Labs 
The Math lab consists of three tables in the current facility. It is staffed by one of the longest- 
tenured tutors. The tutor moves around the area assisting athlete-students who stopped by the lab 
with questions. While the tutor assists an athlete-student with a question, others work 
independently until the tutor becomes available. Math labs are used by Olympic Sport athlete- 
students. 

Writing Assistance 

For the Olympic Sports, the delivery of writing assistance is similar to math labs described 
above. There are eight writing tutors of whom three are graduate students from the English 
Department; only one tutor is an undergraduate student. When athlete-students are working on 
paper assignments for various courses, they meet with a writing tutor on staff that day. 

For Football, mentors assist mentees with all subjects, including writing. Writing assistance, like 
other academic assistance, occurs in an open area. Writing assistance is set up by need (e.g., 
writing level) and course (e.g., Eng 101). Mentors plan out what needs to be done each night to 
make progress on a writing assignment. For example, if an athlete-student is at the beginning of 
a writing assignment, the mentor may ask the athlete-student to read the assignment and respond 
to questions. Or if the athlete-student has completed a rough draft of the paper then the mentor 
may ask him/her to read the paper aloud, identify major ideas, etc. When a Football athlete- 
student struggles with writing, he may meet with the Academic Counselor/Learning Specialist 
during study hall tables or 2-3 times a week by appointment. This one-on-one assistance 
addresses the athlete-student’s most immediate need (e.g., paper with approaching due date). 

Mentoring: Selection, Preparation, and ResponsibiOties of Mentors 
Mentoring is available nightly 7-10 primarily to freshman Football athlete-students and athlete- 
students with GPA below 2.3. Occasionally at-risk athlete-students from other sports participate. 
It differs from tutoring in that each athlete-student is assigned a particular mentor who works 
consistently with him each night on academic assignments. 
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ASPSA secures mentors from the referrals of past and present mentors and from the School of 
Education’s Teaching Fellows Program, prospective teachers who typically have experience 
tutoring K-12 students. ASP staff also visits semester meetings of the Teaching Fellows cohorts 

to recruit future mentors. Individuals interested in the mentoring program contact the Mentor 
Program Coordinator, currently one of the Associate Directors. Prior to an in-person interview 
with the Program Coordinator, the Program Coordinator requests a resume and permission to 
view a transcript if the prospective mentor is an enrolled student. When hired, mentors 
supplement the Learning Specialists and help athlete-students develop general academic skills 

(e.g., time management, organization) and may assist the athlete-student in synthesizing 
information from the tutoring sessions and class. Mentoring is available to all athlete-students 

but most mentoring occurs with athlete-students considered at-risk. For spring 2011, 20 mentors 
(11 undergraduate students, 2 graduate students, and 7 non-students) worked with athlete- 

students. Because they can relate to their peers, undergraduate students make up the majority of 
mentors. 

Academic Counselors do not assign athlete-students to mentors but can request mentors for 
athlete-students they believe would benefit from the services. The Program Coordinator confers 
with the Academic Counselor about the athlete-student’s personality, learning style, schedule, 
strengths, areas needing improvement, and any academic concerns and uses this information to 
make a mentor-athlete-student match. The match stays for the duration of the semester and if the 
mentor is employed the next semester and no schedule conflicts exist then the match could 
continue throughout the next semester as well but this is not guaranteed. If, for some reason, the 
match proves problematic as determined by information gathered from both the mentor and 
mentee then the Program Coordinator makes a change. 

To prepare for mentoring, mentors attend a three to four-hour presentation on mentor tips and 
techniques. In addition to this session, another session covers NCAA regulations and UNC 
Honor Court honor codes. During the beginning of their tenure as mentors, the Program 
Coordinator conducts an unannounced observation of a mentoring session and provides feedback 
for improvement. 

Mentors are available five nights a week from 7:00- 10:00 pm in the Academic Center, with each 
individual mentor working two nights for about 4-6 hours per week. A mentoring session 
typically involves one mentor and one to three athlete-students at a table and involves the use of 
visuals and verbal instructions/explanations. As is the case with tutoring, attendance 

information is entered into the office internal database, each Academic Counselor then checks 
the attendance each day, and reports to coaches either daily or weekly. 

Supplemental Instruction (SI) : Selection, Preparation, and Responsibifties of SI Instructors 
SI, an approach established in the early 1970s, emerged to improve retention of college students. 
The non-remedial, academic support model usually identifies "high risk" entry-level courses, 
courses in which approximately 30% or more of first-year and second-year students are at risk of 
failing. SI offers regular review by way of out-of-class sessions where students pose questions, 
discuss readings, work collaboratively to make sense of class notes, etc. Typically, these 



sessions are facilitated by SI leaders who are college students who experienced success in the 
course and who undergo extensive SI preparation. They attend class sessions, take notes, and 
serve as models for peers taking the course. The SI approach implemented in ASPSA differs 
from the national model. 

As of spring 2011, 6 individuals (one undergraduate and five non-students) served as SI 
instructors. The majority of these individuals, identified from the relationships with a former 
Athletic Department’s Learning Specialist, was selected by the Program Coordinator (also an 
Associate Director) after a careful review of transcripts (if a currently enrolled student) and 
resumes followed by an in-person interview. The current SI instructors, with the exception of 
one student, have Bachelor and Masters degrees. They are part-time employees in the Athletics 
Department and are available during the day to attend selected courses. These courses typically 
include courses in which athlete-students have historically received grades of"C", "D", or "F." 
The SI program began in 2004 and is open to all sports but has been primarily used by Football. 
It has served approximately 50 students per semester. SI has been offered for Bio 101, Drama 
115 & 116, Soc 101, Soc122, Hist 127, Hist 128, Hist 140, Hist 158, Engl 100 & 101, Math 118 
&l19, Psyc 101, Psyc 201, Anth 151, Geol 101, Geog 225, Geog 111, Geog 110, Afri 101, Afam 
101, Swah 112, Swah 401, Swah 402, Swah 403, and Port 203. For semester 2011, SI is offered 
for Geol 101 and Anth 101 and is serving 20-40 athlete-students, mostly Football. 

After hiring, these individuals attend a two- to three-hour presentation that covers the SI 
handbook, SI book, SI compact disc and services provided in the Writing Center. Another 

session covers NCAA rules, and UNC Honor Court honor codes. 

As SI instructors, these individuals attend throughout a semester an assigned class in which 
athlete-students are enrolled. The SI instructors hold small group sessions two to three times a 
week for at-risk students with two to three students in each session. They also hold large review 
test sessions, approximately 10-20 students, before each test. These small group and large group 
sessions are available to all athlete-students and non-athlete-students. 
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Appendix C 
Evaluation of Academic Support Services for Athlete-Students 

Tutoring 
Prior to fall 2010, the evaluation of tutors and tutoring sessions occurred informally. The 
Academic Counselor or Associate Director on duty circulated and listened to sessions in order to 
evaluate the extent to which learning occurred. Academic Counselors also provide on-going 
feedback from what they hear from their athlete-students. As of fall 2010, the Tutor Coordinator 
asked athlete-students to provide information on tutor performance, if tutors translated 
knowledge in a way that facilitated their learning of subject matter content, at the end of the 

semester (see items below). The Coordinator distributed evaluation forms to tutees and tutees 
submitted completed forms prior to leaving a tutoring session. The tutor was not present when 
tutee completed the form. We received 8 forms completed by athlete-students and the tutees 
provided positive remarks about their tutors. At the end of fall 2010, the Tutor Coordinator, also 
the Associate Director for Olympic Sports, changed the evaluation form such that tutees rate 

(e.g., 1, 2, 3) their tutors on various dimensions. The Coordinator administered the evaluation 
from mid-semester during spring 2011 and will administer it again at the end of the spring 2011 

semester. 

Student Feedback Form on Tutorial Program 

We want an effective tutorial program in place to support your academic needs. Since we value 
your input in improving the program, we would like for you to respond to the following 
questions. Thank you in advance for your comments. 
Part I: Tutor Assessment 

A. How friendly AND professional is your tutor? Do you think your tutor creates a good 
learning environment? 

B. Does your tutor possess the proper knowledge-base needed to conduct tutorials for this 
course? 

C. Does your tutor help create goals for each session? Do these goals guide the sessions and 
are they met by session’s end? 

D. Does your tutor communicate the information needed during each session or does he/she 
struggle to get points across? 

E. In general, on what do you spend the most time? Review of course content? Study skills 
(test-taking, note-taking, reading, paper writing)? Building of academic confidence? 
Communication skills? Other? 

Part 2: Program Evaluation 
A. Is the Academic Center a good learning environment? Why or why not? 
B. What are the main problems you encounter with the support program? How could we 

help to alleviate those problems? 
C. Was your tutorial schedule communicated to you in a timely and professional manner? 

Please add any additional comments on the back of this page, and thank you for your assistance. 



Math Lab 
To date, evaluation information has not been provided. 

Writing Assistance 
To date, evaluation information has not been provided. 

Mentoring 
The Mentoring Program Coordinator reported that mentors and mentees have evaluated the 
mentoring program since it started in spring 2007 (see forms below). It was noted that the 
evaluation of a mentor by ASP staff does not formally occur. Our request for the results of these 
evaluations has not yet been met. 

Mentor Program: Evaluation form of MENTOR 

Please answer the following questions about your MENTOR. ANSWER YES OR NO. IF NO, 
PLEASE EXPLAIN. 

__ The mentor arrived on time for appointments. 
__ The mentor taught me learning strategies and study skills to help with different subjects. 
__ The mentor taught me time management skills. 
__ The mentor taught me organizational skills. 
__ The mentor taught me note taking skills. 
__ The mentor taught me test taking strategies/skills. 
__ The mentor taught me text book reading strategies/skills. 
__ The mentor taught me tips on all aspects of the writing process. 
__ The mentor helped me to learn, no matter the subject material. 
__ The mentor asked me questions when I didn’t understand material, skills, strategies, or 
concepts we were learning/going over. 

__ The mentor gave me ample time to answer questions during our sessions. 

__ The mentor communicated in a way that I could understand. 

__ The mentor made me feel comfortable during the mentoring session. 

__ The mentor was patient. 

__ The mentor contacted me via phone or email. 

Please answer the following questions. Your responses here are the most helpful! We appreciate 
you taking the time to complete this form. The information will be used to help enhance the 
quality of our mentoring program. 

Do you feel you benefited from mentoring? If yes, how? If no, why not? 
Would you be interested in having a mentor again next semester? If no, why not? 
What did you like best about your mentor meetings? 
What skill did you work on the most? 
If you could change anything about your mentor’s attitude, work ethic, etc. what would it be? 
If you could change anything about your meetings, what would you do differently? 
Did you, or did you see anyone else, receive unauthorized assistance from mentors? If yes, 
please explain. 
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Please write about anything else you think is important to know concerning your experience with 
mentoring meetings, your mentor, or the mentor program in general. 

Mentor Program: Evaluation form of MENTEE 

Please answer the following questions. Your responses here are the most helpful! We appreciate 

you taking the time to complete this form. 
Do you feel the mentee benefited from mentoring? If so how? If not, why not? 
Would you be interested in mentoring this mentee again next semester? If no, why not? 
What did you like best about your mentee/mentor meetings? 
If you could change anything about your mentee’s attitude, work ethic, etc. what would it be? 
If you could change anything about your meetings, what would you do differently? 
Please write about anything else you think is important to know concerning your experience with 
mentoring meetings, your mentee, or the mentor program in general. 

Did you work on the following skills with your mentee? 

Yes No Skill 

Time management/Organization 

Note Taking 

Reading Comprehension 

Outlining/Editing/Grammar 

Library/Internet Research 

Proper Citation! Plagiarism 

Test Taking Strategies 

Classroom Behavior/Contacting Professors 

Preparedness for Class 

Preparedness for sessions/Eliminating 
internet/distractions 

Motivation/Fatigue 

If yes, what was 
your best 
strategy for 
working with 
students? 

If not, why not? 
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Mentor Program Evaluation 
We need your help! We are always trying to make the Mentor Program better. Please answer as 
openly and honestly as you can to the following questions. Your feedback is important! 

Likes/Dislikes about the hiring and interview process (if you are a new mentor this semester) 
Training: What was valuable to you? Do you have any suggestions for improvements or training 
topics? 
Did you ever take time to reach out to other mentors on your own? How can we better facilitate 

communication between all of our mentors? 
I wish I had known???? before I took the job as a mentor. 

What is the best part about your job? 
What is the worst part about your job? 
In your opinion, what academic skills do the students lack the most? 
In what academic skills are the students most proficient? 
In general, in your sessions, what do you spend the most time on? 
What can we do to make your job more professionally worthwhile? 
How would you improve the program? 
Any other comments, suggestions, or ideas are welcome! PLEASE FEEL FREE TO 

SUGGEST ANYTHING! 

Supplemental Instruction 
To date, evaluation information has not been provided. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Evans, Jack <EvansJ@kenan-flagler.unc.edu> 

Monday, May 2, 2011 11:29 AM 

Thorp, H (Chemistry) <holden@unc.edu> 

Baddour, Richard A <dbaddour@uncaa.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu> 

Athletics/Academics Task Force Appointed by President Ross - Update 

Attachment A - Task Force Report Structure 032211 .doc; ATT00001 ..c 

Hi Holden; 

The Athletics/Academics Task Force held what could be its last substantive working meeting on Fri, Apr 29 (I participated by phone 
¯ This e-mail is simply to give you 1) a sense of the direction of 

this work, 2) the schedule for completion of a report, and 3) the likely scope of the report as I understand where these discussions are. 

1) Direction/Philosophy 

Several of us argued that the report should not try for a "one size fits all" model and that it should not be prescriptive¯ Consensus 
seemed to form around this idea¯ 

2) Schedule for completion 

Drafting assignments for a report have been made with a target of completing a draft by early to mid-June¯ The report will be 
finalized by mid-July with the expectation that it would be presented at the Aug BoG meeting¯ 

3) Scope of Report 

The attached file contains an outline for the report. I expect Section IV to be called ’Effective Practices’ in the final report with 
numerous examples, including some of ours. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

John Blanchard <jgb@uncaa.unc.edu> 

Thursday, June 16, 2011 2:22 PM 

Owen, Bobbi A ~owenbob@unc.edu> 

Broome, Lissa L ~lbroome@email.unc.edu~; Owen, Bobbi A 
~owenbob@unc.edu ~ 

Re: More Revisions 

Draft Report 15 June 2011.docx 

Bobbi and Lissa, 

Great work! I am the beneficiary of the timing of it all, as I got a very close to finished product. I have attached my 

comments/edits. Glad to discuss at any time. John 

John Blanchard 

Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 

(919) 962-9533 

Fax: (919) 843-2327> > > Bobbi Owen <owenbob@ad.unc.edu > 6/15/2011 7:28 PM > > > 
Glad you are back. Start with version 3. Nothing out to all until you say. 

Bobbi 

On 6/15/2011 6:27 PM, John Blanchard wrote: 
> Hey Folks, just got in from California and have not been able to look @ any version of the report. I plan on going in 

tomorrow just to look @ it. Let me do that before it goes out. Thanks. John 

Original Message ...... 

> From: Bobbi Owen<owenbob@ad.unc.edu> 
> To: John Blanchard 

> To: Lissa L Broome 

> Cc: Bobbi Owen 

> Subject: Re: More Revisions 

> Sent: Jun 15, 2011 6:01 PM 
> 

> Version 3.0 is attached. The red ink was a bit startling but the reorganization makes a considerably stronger report. I 
made a couple of comments in the margin, is it ready to be sent to the group? Bobbi On 6/15/2011 1:54 PM, Broome, 

Lissa L wrote: Bobbi& John - I tried to add something in this draft about the two issues I think the report is dealing with: 
(1) integrating student-athletes more into the life of the University, including through student-athletes and ASPSA relying 

more on University resources; and (2) providing more specialized support services for those with the greatest academic 
needs. 
> 

> A lot of the red ink is misleading, because I just reordered stuff that was already there. 

> 

> I hope this is helpful and if I went overboard, i’m sorry. 
> 

> Lissa 
> 

> Lissa L. Broome 

> Wachovia Professor of Banking Law 



> Director, Center for Banking and Finance 

> UNC School of Law 

> CB#3380, Van Hecke-Wettach Hall 

> Chapel Hill, NC 27599-3380 
> 919.962.7066 
> ~:z/,/www.lawounc.edu/centers/bankinfl 
> 

> 

> 

> 

> 

> 

> 

> 

> M+ SecureStor Stored: total 87552b~es; 
> File Name Expiry Date Size Draft Report 15 June 2011.doc Tue, 13 Sep 2011 18:00:59 -0400 87552bytes 
> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bobbi Owen <owenbob@ad.unc.edu> 

Thursday, June 16, 2011 3:12 PM 

John Blanchard <jgb@uncaa.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Re: More Revisions 

Draft Report 16 June 2011.doc 

Version 4.0 attached. I have made most of the language changes John suggested and responded to some of the 
comments with additional comments. In some cases Lissa and I had similar conversations earlier this week! I 
think Lissa leaves tomorrow or Saturday so would like us to agree before she goes so it can be sent out for the 
next round of review. 

Bobbi 

On 6/16/2011 2:21 PM, John Blanchard wrote: 

Bobbi and Lissa, 

Great work! I am the beneficiary of the timing of it all, as I got a very close to finished product. I 
have attached my comments/edits. Glad to discuss at any time. John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 
(919) 962-9533 
Fax: (919) 843-2327>>> Bobbi Owen <ower~bob@ad.ur~c.edu> 6/15/2011 7:28 PM >>> 
Glad you are back. Start with version 3. Nothing out to all until you say. 
Bobbi 

On 6/15/2011 6:27 PM, John Blanchard wrote: 
Hey Folks, just got in from California and have not been able to look @ any version of the report. 
plan on going in tomorrow just to look @ it. Let me do that before it goes out. Thanks. John 
...... Original Message ...... 
From: Bobbi Owen<owenbob@ad~unc.ed~> 
To: John Blanchard 
To: Lissa L Broome 
Cc: Bobbi Owen 
Subject: Re: More Revisions 
Sent: Jun 15, 2011 6:01 PM 

> Version 3.0 is attached. The red ink was a bit startling but the reorganization makes a 
considerably stronger report. I made a couple of comments in the margin. Is it ready to be sent to 
the group? Bobbi On 6/15/2011 1:54 PM, Broome, Lissa L wrote: Bobbi& John - I tried to add 
something in this draft about the two issues I think the report is dealing with: (1) integrating 
student-athletes more into the life of the University, including through student-athletes and ASPSA 
relying more on University resources; and (2) providing more specialized support services for those 
with the greatest academic needs. 
> 



A lot of the red ink is misleading, because I just reordered stuff that was already there. 

I hope this is helpful and ifI went overboard, I’m sorry. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
~ :~;w.~aw.unc. edu/cer~tersib ar~k~r~ 

> 

> 

M+ SecureStor Stored: total 87552bytes; 
File Name Expiry Date Size Draft Report 15 June 2011.doc Tue, 13 Sep 2011 18:00:59 -0400 

87552bytes 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Bobbi Owen <owenbob@unc.edu> 

Sunday, July 24, 20l 1 2:09 PM 

John Blanchard <jgb@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Bobbi Owen <owenbob@email.unc.edu> 

New version 

Draft Report 1 July 2011 .doc; Organizational Chart Academic Staff 2011 #2.doc 

John and Lissa - 
Attached is a collation of all the suggestions provided (some ignored 
and some used). I would appreciate an expeditions review, if at all 
possible for any red flags as I expect to be asked to make some comments 
about it mid-week. The org chart will be incorporated just as soon as 
I figure out how to do that! 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



Associate Dean 
Center for Student Success Academic Counseling 

Harold Woodard 

Office Manager 

Nate Yoxbrough 

Associate Director 
Olympic Sports 

Brent Blm~ton 

EPA Non-Faculty 

Academic Counselor 

Associate Director 
Men’ s Basketball 
Olympic Sports 
Jenn Townsend 

EPA Non-Faculty 

Director 
Academic Support Program for 

Student-Athletes 
Robert Mercer 

EPA Non-Faculty 

Associate Director 
Learning Specialist 
Women’ s Basketball 

effective Sept. 1, 2011 
Beth Bridger 

EPA Non-Faculty 

Associate Director 
Learning Specialist 

Vacant 
Football 

EPA Non-Faculty 

Academic Counselor 
Kym Orr 

EPA Non-Faculty 

Academic Counselor 
Tony Yount 

Three-Quarter Time 

Spencer Welborn 
EPA Non-Faculty 

Learning Specialist 
Beth Lyons 

EPA Non-Faculty 

Reading/Writing/ 
Learning Specialist 

Vacant 
EPA Non-Faculty 

Academic Counselor 
Jaimie Lee 

EPA Non-Faculty 

Academic Counselor l Tia Overstreet 
EPA Non-Faculty 

Tutorial Coordinator 
Vacant 

EPA non-faculty 

Tutors 

Academic Counselor l Amy Kleissler 
Temp. Full-Time 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bobbi Owen <owenbob@unc.edu> 

Tuesday, July 26, 2011 1:29 PM 

John Blanchard <jgb@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

final draft? 

Draft Report 15 July 2011.docx 

Attached, a revised version, getting closer to done. Two comments to 
review, please. 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

John Blanchard <jgb@uncaa.unc.edu> 

Wednesday, August 22, 2012 4:56 PM 

Ille, Vince <ille@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu>; Susan Maloy 

< s b ma Ioy@ u ncaa. u nc.ed u > 

Re: Spring 2012 Academic Report 

11-12 COM POSITE.xlsx 

Vince, 

Here is the grade report for the year, including spring 2012 grades, it does not contain APR data. Perhaps Susan has 
that? John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 
(919) 962-9533 
Fax: (919) 843-2327> > > "Ille, Vince" <ille@email.unc.edu > 8/22/2012 4:51 PM > > > 
John and Lissa, 
I believe that Robert Mercer put together an academic report for Bubba and maybe others at the end of each 
semester. It included team GPA, APR data, etc. We have a hard copy of this for fall 2011 in a binder. Do 
either of you have this information/report in electronic or hard copy for spring 2012? Thanks. 
Vince 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Tuesday, September 25, 2012 10:56 AM 

Thorp, Holden <holden_thorp@unc.edu>; Bachenheimer, Steven L 
<steven_bachenheimer@med.unc.edu>; Gerhardt, Michael J <gerhardt@email.unc.edu>; 
Maffly-Kipp, Laurie F <MAFFLY@email.unc.edu>; panter@unc.edu; Broome, Lissa L 
<lbroome@email.unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Gil, Karen M 
<kgil@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Woodard, Harold 
<harold_woodard@unc.edu>; Ille, Vince <ille@email.unc.edu> 

Schuettpelz, Erin (2 <ecs@unc.edu>; Leonard, Barbara J <bjleonar@email.unc.edu>; 
(2line, Alexis L <Alexis_(21ine@unc.edu>; Goodman, Paula 
<pgoodman@email.unc.edu>; mbnorton@unc.edu 

FW: Meeting Friday, October 5 

1988 Report of ad hoc Committee.pdf; Report of the Special Subcommittee of the 
Faculty Executive Committee July 2012.pdf; Academic Support Program for Student- 
Athletes (ASPSA) September 2011.pdf; 1995 N(2AA Self-Study.pdf; 2005 N(2AA Self- 
Study.pdf 

Thank you all for your replies about the meeting on Friday, October 5 at 9:00am. The meeting will take place in :105 

South Building. 

i’ve attached the three reports that we can collectively review at the meeting. Per Lissa groome’s suggestion, I have also 

attached material relating to ASPSA from the :1995 and 2005 NCAA self-studies. These NCAA self-studies might be 

relevant since we are also looking back at a report from :1988. 

Thanks again for your assistance. Look forward to seeing you on Friday, October 5 at 9:00am. 

Sincerely, 

gubba 

From: Cunningham, Bubba 
Sent: Monday, September 24, 2012 4:06 PM 
To: Thorp, Holden; Bachenheimer, Steven L; Gerhardt, Michael J; Maffly-Kipp, Laurie F; ’panter@unc.edu’; ’Broome, Lissa 
L (Ibroome@email.unc.edu)’; Renner, Joy J; Gil, Karen M; Owen, Bobbi A; Woodard, Harold; ille@unc.edu 
Cc: Schuettpelz, Erin C; Leonard, Barbara J; Cline, Alexis L; Goodman, Paula; mbnorton@unc.edu 
Subject: Meeting Friday, October 5 

Greetings: 

Over the past couple of weeks, many of us have been involved in individual meetings and discussions regarding 

academic support for student-athletes, various interviews and reviews, and all of us have been asked individual 

questions about the future of advising and counseling as it relates to student-athletes. 

Given the level of interest in the campus community and the involvement of so many groups, Holden and I thought it 

was appropriate to bring those listed on this email together to collectively review three significant reports to ensure that 

we are all on the same page relative to priorities for the next six, twelve, and eighteen months. Not only are we 

delivering services to various groups, but many of the recommendations have a financial impact that we need to 

understand. It is for these reasons we are attempting to convene a meeting to review each and every one of the 

recommendations in the three reports to see which ones are going to be implemented and when. 



Thanks for your assistance in this very important endeavor. If at all possible, we are targeting Friday, October 5 at 

9:00am as the meeting date. Please let me know if you can attend. Look forward to seeing you. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 
The University of North Carolina 



Report o~ the ad hoc Committee to Study 
the Academic Env~rr~nment for Athlete-Students[. at 

~he University of North.Catol{na .at Chapel Hill 

March 16., t988 

The ad hoc C~mlttee was established by C~.ancellor C.C. Fordham, II{ in 
August [987. The Cixnmittee was composed of six faculty members, two members 
of the Department o~ Ar.hletics, the Director of the Academic Support Program, 
the Associate Dean of the Cenera! CoIlege/College of Arts and Sciences, and 
the Direc~or. of Institutional Research. ~e Committee was charged wi~ha 

study of the academic ¯environment for athlete-student~ at the UniversltF. The 
Committee met at regular meeti,g~ dering the period September, [987 -March, 
L988. 

The- principal focu~ of the C~.~nmittee centeredon a review o[~ the aca~lemi.c 
en~.ronment ~or athlete-s~udents; ~he Committee ofso considered o~her aspects 
o~ the academic development of a~hlete-students who attend the University. 
the course, oF our discussions we interviewed athlete-students, ~utors, and 
coaches on m~ters ranging [rom the academic ¯experience a~ the University and 
s~udene life on campus for the athlete-student to recrui, king of ath[at~- 
students, conf![cts between athletid and academic demands, and" the percept~ons 
of the value of [he Academic Suppor~ Prog~am. The C~mittee discussed the 
University program for Learning Disabled S~udents; examined the transcripts 
and academic progress of selected athlete-students; and examined the academic 
progress of those students admitted as exceptions to Trustee pol[cy. 

[The term athlete-student has been used throughout this report instead of 

the more [ami[iar student-athlete. The C~mittee thinks that the order 
athlete-student properly establishes student as the main role of young people 
~ho ~ep.resent the University [n intercollegiate athletic coape[ition with 
athlete being a secondary characterization. 

This interpretat{_on of the noun sequence athlete-studen~ is in keeping 
w{~h ~he structural patterns of the English language. When a noun occurs 

before another noun, either in a compouad word such as ballpark or in a phrase 
such as spo~ts arena, the second noun identifies the essential class of khe 
re~erent and the first noun adds information for distinguishing it from other 

members of the class. Thus, a sports arena is an arena for playing Sports; a 
tes~ pilot is a pilot¯ who tests planes;¯ a doghouse is a house for a ~ or for 
a person being treated like a dog; zone defense is a kind of defense that 
divides ~he court into zones. 

Rarely does the English language allow the order of two nouns to be 
switched without a concomitant change [.n meaning¯. A reversal¯ of the noun 
sequences cited above changes the meaning: arena sports would be sports played 
in an arena; ~ pilot tes~ is a test which serves as a pilot or guide; a house 
dog is a dog trained to |ire in a house; and a defense zone is a zone involved 
in defense. 

Thus the change from the familiar student-athlete to athlete--student does 
rep[esent a cha~ge in meaning, a change which the Committee hopes better 
expresses the ~undamental identification of such individuals as students. 



I. Int roductlon 

Educational institutions that recruit and. subsequently admit students 

at the undergraduate or graduate teve!.~ have an obligation to provide the 

educational resources and the support services that will enable these students 
to realize their educational goals. The athlete-student who is recruited to 
represent the university i~ athletic events is no exception; these individuals 

have a right to expect academic as well as athletic success. 

A corollary to the institutional obligation is the responsibility of the 
athlete-student. If the institution provides the necessary resources ~nd 
supporting services it is clearly the responsibility o[ the individual 
athlete-student to ~ucceed in the academic program and to ~raduate. ~us the 
institution mu~t {n~ure that the athletic goals be consistent ~ith the 
admission policies and educationa[ standards of the university. 

A cnmprehensive academic support program for athlete-students would include 
the ~ollowing elements, some o~ which may be done in conjunction with other 
University programs: 

A. Orientation sessions designed to acquaint athlete-students with the 

University and with their own academic responsibilities; 

B. Diagnostic sessions and placement examinations designed to identify 
academic areas of proficiency or deficiency; 

C. Academic assistance designed to improved and enhance skills at various 
levels within the academic program; 

D. Counseling for academic matters~ career choices, and personal concerns 
designed to complement similar services provided by the University; 

E. Referral to other University services that are available to all 
students; 

F. Communication between the Department of Athletics and the University 
faculty; and, 

G. Monitoring the academic progress of athlete-students admitted to the 

University. 

The Academic S.pport Program of the University of North Carolina at Chapel 
Hill is located administratively in the General College/College of Arts and 

Sciences. The Director for Athletic Academic Affairs (Mr. John G. Blanchard) 
reports administratively to the Associate Dean for Academic Services (Dean 
Elson S, Floyd) who in turn reports to the Dean of the College of Arts and 
Sciences and the General College (Dean Gil!ian T. Cell) (Fig ~).. The 

positions of the Director and two Academid Counsellors are currently provided 
tothe College by fd~ds f~om the Department of Athletics, In addition the 
Department 0f Athletics provides a large portion of the ~unds for the 
University’s Learning Disability Services program. 
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The ~tudent advising sQstem of the University 0[ North Carolina at Chapel 
Hill is separated [~to three segments. Upon matricu[ation into the General 
College each student (incl~ding the athlete-stud’ent) is assigned a General 
College advisor in accord wi.th University policy.. Th~s individual provides 
academic adv..ice and assistance during [he first two years (Ceneral College) of 

the academic program.,           ¯ 

Advising du.ring the third and later years of study is provided.by a College 

of Arts and Sciences (or o~h.er professional school) advisor and a faculty 
advisor in the deparLment or school of the student’s choice o[ major. 
Complementary ro that, athlete-students also .have access to the staff o~ the 
Academic Support Program.who will prove:de on-going advice and counsel 
[eg~rd[ng cot, rue choice, degree programs~ etc. 

The ad hoc Committee has assumed that these relationships,                 . 
responsibilities, and administratiqe functions Will continue. The following 
report.descrlbes our plan to enhance and further develop these inkeractlons 
and to define more precisely the purpose and act[vlt[es of the Academic 

Support Program for athlete-students. 

!f. Purpose 

The Academic Support Program for athlete-students at the University of 

North Carolina at Chapel Nil[ will serve as an educational resource to 
students who.partlcipate in varsity athletic programs atthe University. None 
of the services offered by the Academic Support Program is intended to 
supplant regular University programs a~d services. The following activities 

should constitute major responsibilities of the program: 

A~ The Program should assist all entering freshman athlete-students in the 
development of appropriate study habits and classroom attitudes, the use of 
study time, and the development of an appreciation of the level of effort 
~equired for successful academic achievement in university-level courses, 

B. The Program should carefully, monitor the academic performance and 
academic programs of all athlete-students enrolledin the University. As a 
result of this on-going review, the academic strengths and weaknesses of the 
athlete-students can be evaluated and special programs to enhance their 

academic development can be formulated. 

C. The Program should serve as a resource to athlete-students and enable 
each individua| to obtain out-of-classroom academic support. Academic support 

may take the form of small group tutorial sessions; small group sessions that 
meet. at regular, scheduled intervals to consider development or improvement of 
academic skills (i.e., reading program, foreign language skills, mathematical 
skills, writing skills, etc.); one-on-one tutorial sessions, etc. 

D. The Program should provide structured study periods for athlete- 
.students at all levels who have-exhibited marginal ~cademic Success in their 
programs of study. I~ add{Lion the program of structured study periods.should 
be available to all ath!ete-students who need this form of support. 



E. The Program should.become an integral component of athlete-students’ 
academic li~e at the University. Since many athlete-students will devote a 
large portion of each daytime period to classroom or laboraLory work and 
athletic practice time the Program should be sufficiently flexible to permit 
academic support activities dur{ng mornings, afternoons, evenings and week- 

ends. 

F. The goal of the Academic Support Program should be to promote academic 

excellence in athlete-students, not merely retention of eligibility or 
graduation. Athlete-students should be encouraged to select academi.c programs 
~hat are consistent with their interests and career goals. The Program should 
function as a source of support and guidance [or all athlete-students at the 
University, Tho.seind~viduaIs seeking admi.ss~on to pro~e~sinna~ ~chool~ or 
pos~-graduate study should receive advice and counsel early in their academic 

careers. 

G, The Program should be operated in such a way as to take advantage of 
the rich and broad-based ~_haracter of the University and the various 
University-wide academic support services. 

Services tobe Provided by the"Adadem[c Support Program 

The Academic Support Program should provide the following services to 
athlete-students entering the University, some of which may be done in 

conjunction with other University programs and services. 

A. Academic orientation of freshmen athlete-students, 

S. Promotion of academic values and enhancement o~ the academic climate 
[[~r athlete-students. 

C. Development or improvement of academic ski|is ~nc[uding reading, 
mastery of [oreign language, writing and mathematical skills, and computer 

literacy. 

D. Identi[ication of athlete-students who are diagnosed to have particular 
problems ~hat may inter[ere with academic success. Placement o[ these 

individuals in proper University support programs. 

E. Academic counseling including both long-term (degree programs) and 

short term (course r~gistration) assistance. 

F. M~itorlng of the ac~demic progress of individual athlete-students and 

of the various athletic teams. 

G. Organization of study halls, resources [or learning, and tutorial 

programs~ 

IV. Organization 

~ased o~ the service responsibilities outlined in III the job 

descriptions of ~ulltime members of the Academic S~p~ort Program staf~ are 

outlined as follows. 



A. Director - The Director will coordinate the overall needs of the 
Program including referrals to other University services; Iocat.ion of space 
for tutorial programs; development o[ new cr improved areas of service; 
evaluation o[ tutors; review of sim{|ar pr.ograms at other aniversities;. 
semester-by-semester status reports to the College, the Department of 
Athletics, etc; and .maintenance and development of Program facilities. The 
Director will report administratively ~o the Associate Dean o~ the College and 
the Associate Director. of Athletics~ 

B. Tutor Coordinatorand Skills Development Specialist: This individua! 
.will coordinate tutorial sessions as outlined in IIC. for the entire Academic 
Support Program. The duties of this individual will a|so involve 
responsibility for the development or ~mprovement of academic skills of 
athlete-st udent s o 

C. Academic Counsellors: The Academic Counsellor will [n~eract with the 
indiuid~ial members of the various varsity, teams. They .will assure that 
academic needs of the athle~e-st~e,ts ~re met; ~hst the ~thlete-st~dents 
attend the ~pproprimt~ skill development sessions, meet c~assroom and other 
academic responsibilities; that the i~di~idus~ athlete-student receives proper 
gu.~da~ce regarding c~ass ~eg~strations and selectio~ o[ degree p~ograms, 
enters into University career planning and p..~._acement programs. ~e Academic 
Counse~1or wi[~ maintain a [ia~o~ with the ~ppr0priate team coaches and with 
the Program Director regarding th~ academic progress o~ the ath[et~-~tudents. 

OrganizatiOn of the Academic Support Prog~ram 

The fotlowi~g organizatlomal system is proposed: 

Assoc, Dean for Academic Services 

I 
Director, Academic Support Program 

I 

Academio Tutor Coordinator Academic Academic 

Counsellor and Sk~lls Develop- Counse![or Counsel|or 
Caree[Counselliug meet Specialist Foo[ball Non-Reve~e 

Registration, Sports 

Specia~ Programs 

Academic 
Counsellor 
Basketbat| 

The university basketbal-I program has maintained a separate academic 

support syste~ for a number of years. The Co~mittee believes that this 
arrangement ha~ [unctioned in an efficient and we1|-organized manner and 
suggests that the. present arrangement be maintained. In matters involving 
academic development and s~ppo[t of athlete-students in the basketball program 
the academic counsellor will interact directly with the Associat~ Dean for 
Academic Services,                                  " 



The proposed Program involves the addition of two fu!l time academic 
counsellors in addition to the personnel 1~ the present program. These 
additions will provide four fuji time professionals, ~n addition to the 
Direcror, for interactions with atb[ete-stodeots in all varsity sports 
exclusive of basketball. ~ ad hoc C~mittee believes that this level 
personnel support for the Academic S~pport Program is absolutely critical 
the Program is to meet the objectives outlined in ~art I of this 
(SuCh sn increase in st~[fi~g wo~B bring the Acsdem{c Support Program 
staff/student ratio closer to that of other major unlversit~es like the 
University o[ M~ry[and, Georgia !nstitu[e oF Technology, a~d the University o~ 
Michigan.) 

V. Pro.grams and Facilities Associated with the Academic Support Center 

The number of athlete-students on varsity teams at the University was. 

approximately 600 during the 1987-88 academic year. Each year approximately 
160-170 freshman athlete-students enter the University. The coaches, athlete- 
students and t~tors that the Committee ~nterviewed supportedthe view of the 
Committee that the Academic S~pport Program should provide a specia! program 
for freshmgn athlete-students. Such a program could be designed with several 
formats; important eleme~ts should include~ ~ime management and the need fo[ 
periods of reg[~lar, co[~centrated study; the~impor[~nce of preparation before 
a~tending a given class session; development o[ reading and writing ski~[s 
including ways to develop writte~ into[prorations, concise statements and 
arguments on essay question~, note-taking ~kil~s, etc.; the ~mportance of 
"peer-tutoring" and learning from [el[ow students; and e×posure to the 
services and the many cultura! opportunities available at the U~ivers[ty. In 
the words o~ one of the ~utors we interviewed, the freshman program "---Could 
~each how to be a student at the University." 

The Committee be!ieves that in addition the program for freshman ath|ete- 
students will help to establish a pattern of study habits and skills, time 
management, concentration on class !ectures and discussions, and a general 
level o[ participation in the academic programs of the University that will 
assist in the academic development of ~hese indlvidua~s during their 
subsequent years at the University. Thus the investment of time and resources 
in the freshman year program should assist the future academic progress of 
these students. 

The athlete-students noted that the Academic Center was often crowded 
during the evenings when study ball periods are conducted. The current policy 
of the Academic Support Program to ~rovide tut0ria[ assistance during the 
early afternoon hours (i-3 p~) as well as evenings and the prospect of morning 
study hall periods for certain groups of athlete-students should help diminish 
this problem. Clearly the matter of scheduling required study periods for 
certain members of the 26 varsity teams wil| continue to require much of the 

~ime o~ the Academic Support Program staff. The Committee is of the opinion 
that the Program simply must provide academic support to all athlete-students 
in ~ed. ef assistance. The add~tlon of two fu!l time staff members to the 
Program (Section III) will provide much needed relief to the Director and the 
existing Academic Counsellors. The C~mittee has been most impressed by the 
activities and progress that the current staff have made with the Academic 
Support P[ogram during the past two years. 



Th~ academic, athletic schedules o£ the athlete-students contribute to a .. 
portion of the facility use.problem associated with the Academic Support 
Center. Athlete-students appear to have simi[ar daily schedules regardless of 
the nature of their sport. Duringthe .~eason they spend 25-35bouts per week¯ 
in practice; weekends¯are devoted to travel and competition. During the off- 
season the time demands of athletics are somewhat less but still seem to 
require 15-20 hours per week {n such areas aS weight-training, conditioning¯ 
and i~provemen~ Of athletic skills. 

These athletic requirements in. the afternoon appear to force many of our 
athlete-students to seek morning classes. A[~ of ~he a~lete-students .that we 
~terviewe~ noted difficulty i~ registration for perspective courses, co~rses 
required, for their major areas~ etc. The Committee believes that Whe~ 
possible athletic teams should schedule practice sessions t~at are compatible 
with the academic schedules of the at~[etea~tude~ts. Ath[ete-student~ should 
be permitted to miss practice if conflicts’ between practice time and afterno0~ 
classes, laboratories, review sessions, field trips, etc. arise. The 
C<~mit~ee reaffirms the general policy of the Department¯ of Athletics and the 
University that academic demands o~ the athlete-student must take priority 
ove~ athletic demands. 

The ~utors that w~re [nterviewed by the C~nmittee were knowledgeable 
individuals who are clearly committed to [he success o~ the Academic support 

Program. The Program cur[ently has identified 45-50 tutors and will employ 
approximately 30 o.f them during a given¯ semester.. Most of the tutors are 
graduate students and are recommended by Departments or faculty; tutors are 
available each evening during study ha~l period. Athlete-students in need of 
individual tutoring must notify the Tutor Coordinator in advance. In@ividu~l 
tutoring is provided only to s~udents who have been attending class, who have 
discussed their difficulties in the course w~th the progessor or the teaching 
assistant, and who have sufficient reason for not utilizing the tutorial 
services available durin~ the study ha~l periods. 

The tutors noted that they tended to see most athlete-students at 
e×amination time rather than at regular intervals during the course of the 
semester. The tutors that we interviewed stressed.~heir efforts.to get their 
students to think [n@ependently and not ~ely on their tutor to enable them to 
pass their examinations. The ~utors noted tha~ they did not provide 
"condensed lectures" [rom the various undergraduate courses. The tutors 
indicated that they regarded the ratio of one tutor to two-three students as 
most effective. 

Tutors in the various academic areas are recommended to the Director and!or 
Tutor Coordinator by the various academic departments (English, Mathematics, 
Geology, etc}. The quality and inrarest of the tutors involved in the 
Academic Support Program is critical to the success of the Program. The 
Director and his staff should develop review procedures to ensure that high 
standards of tutorial support are maintained. 

The development of good lines of communication between the Academic gupport 

Program a~d the faculty i.s an essential element in the success of the Program. 
The Committee recommends that an Advisory Board for the Academic Support 
Program be appointed by the Dean o[ the College¯. The Advisory Board should 
include a ~epresentative from the Department of Athletics, several members of 



the Faculty Athletics Committee, and representatives [rum the general faculty. 
The Advisory Committee would be of assistance to the Director of the Academic 
Support Program in developing limes of communication, pol[cies, and in an on- 
going review of the Academic Support Program. 

Some sample policies and procedures of the Academic Support Program are 
listed {n Appendix 

VI. Admission of Athlete-Students to the Unive~sit~ 

University policy recognizes that the admission of athlete-students to 
the University adds to the diversity of the student body and to the quality of 
student life at ~he University, Atblete-~students by participation on varsity 
teams provide an important dimension to the University community. 

A. CaLegories o~ Admission 

University Trustee policy allows three categories of admission for 
all entering students: competitive, non-competit~ve, and exceptions to Trustee 
policy, The ~60-170 athlete-students admitted to the University each year as 
freshmen are eva~uated by the Office of Undergraduate Admissions and!or the 
Faculty Advisory Committee on Undergraduate Adm~$sions~ Those atbletar 
students who are from out-of-~state often wil. l have admission credentials that 
~re non-competitlve with the regular out-of-state students admitted to the 
University. In many cases athlete-students are a|so non-competitive with.the 
regular in-state student admissions. The ad hoc Committee recommends that the 
Faculty Advisory Committee on Undergraduate Admissions develop a faculty 
review for non-competitive athlete-student admissions. The primary 
consideration for facu|ty review of these athlete-students should focus on 
their potential for academic success at the University. We further recommend 
that the Faculty Cc¢~mittee on Athletics monitor the academic progress of th~s 
group of athlete-students and report their findings on an annual basis to the 
Faculty Adviso[y Committee on U~dergraduate Admissions. 

Exceptions to Trustee Polic~ 

Each year a small group o[ freshmen students are admitted as 

except~.ons to the Trustee admission policy on the basis of their special 
talents; this group may include athlete-students. These students do not meet 
one or more of the following criteria: a combined total of 800 on the 
mathematics and verbal portions of the Scholastic Aptitude Test (SAT); a score 
of at least 350 on either the mathematics or verbal portion of the SAT; and. an 
Admission Index of [,6. The athlete-student app[icants in this group are 
reviewed on a case-by-case basis by the Athletic Admissions Subcommittee of 
hhe Faculty Advisory Committee on Undergraduate Admissions. The final 
responsibility of the admission decision for athlete-students proposed for 
admission to the University as exceptions to Trustee policy rests with the 

Athletic Admissions Subcorm-aittee, 

...... C~r.ren-t--Uni-vers-~ty po.~icy.--.perm-i.t-s--38--admSss-.~.n---e.x-oept.g.gns-per-y,ear..with a 
total of 72 in two years, The Department. of Athletics and the Committee 
believe this to be an excessive number; the number of admission exceptions has 
averaged about 20 per year for the past severe| years. The ad hoc Committee 
recognizes that eac.h admission of an athlete-student as an exception or as a 
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non-competitlve admission represents a potent{el need for increased services 
fro~ the Academic Support Program. By recommend[ng their admission the 
Department of Athletics accepts responsi.bil[ty for providing reasonable 
academic support to these special students. While experience dictates that a 
percentage of these students will adapt readily to the academic programs and 
demands of courses at the University, others will experience d[[ficulty. The 
Committee believes that every attempt should be made to minimize the number of 
athlete-students proposed for admission as e×cept{ons to Trustee policy. The 

Department of Athletics has made good progress toward this goal by their 
efforts in the past two years. The current Department policy requiring the 
coach and the Director of the Academic Support Program to develop a special 
program of study [or each athlete-student exception appears to have been 
successfu| and should be continued. 

The admission of an athlete-student as ao except{on to Trustee policy 
should be done with extreme care and consideration. The effected elements of 
the University community should each insure that established guidelines are 
followed and most importantly that th~ decisions made are io the best 
~.nterests of the athlete-student, the sport program, the Department of 
Athletics and the University. 

!. Di.stributlon of Responsibility for the. Admission or Athlete-Student . 
Exceptions 

a. The Department of Athletics provides fi.na~cia! support to the 

Academic Support Program so that athlete-students have the opportunity for 
academic success. The Department. should implement a departmental philosophy 
that enhances academic success and should insure that the Academic Support 
Program and the individual sport programs do not become over-loaded with 
students of marginal academic potential. The Department o£ Athletics should be 

prepared to provide the same level of [inancial support during the surm~er 
school sessions for those athlete-students [or whom attendance at summer 
schoo| is recommended.by the Academic Support Program. 

b. Coaches understand that athlete-students admitted as exceptions do 
not have the same level of academic preparation as other enteling students and 
consequently require special attention. The coach, working with the Director 
o[ the Academic Support Fro~ram, will develop a program o£ study that 
carefully outlines the academic program or the athlete-student. The coach 
commits himself or herself and the athlete-student to that p!an. The coach 
understands that in requesting Admission Committee approval for the athlete- 

student exception he or she is taking responsibility for the academic well- 
being of the student. Furthermore, the coach understands that future 
admission of athlete-student exceptions wi!l be based, in part, on the 
academic success of earlier atblete~student exceptions as well as on the 
overall academic performance of the team. The coach will be responsible for 
providing a thorough evaluation o£ the motivation, character, and other 
factors which have contributed to the academic preparation of the candidate 
athlete-student submitted to the Committee on Admissions as an ex.ception to 
Trustee policy. Thecoach understands th-~admissions process and ~i_ll [ol[Ow    _ 

Department and University policy regarding the process. 
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c. Subcommittee on Athletic Adm[ssions will review the qualifications 
of candidates submitted to them as admission exceptions. The Committee will 
identify and discuss with the Department and!or coaches any problem areas that 
arise and possible solutions to these prob-lem areas. The Committee will 
utilize the academic per[ormsnce of previously admitted ath~ete-s’tudent 
exceptions as .well as the overall academic performande o[ the team, including 
graduation rates, as guidelines in the considerat~o~ o~ add{t~onsl athlete- 
student exception candidates for the various ~port programs. 

d. Faculty C~mi[tee on Athletics will monitor the ~cademi.c progress[ 

of the athle~students admitted as exceptions on a semester-by-semester 
ba~ ~e Committee will report on ~he academ~ progress ’~ese a~h~e- 
students each semester; the report will be provided ~o the Director .o[ the 
Academic Support Program, the Faculty Advisory Committee on Uudergtaduate 

Admissions, and the Department of Athletics. ~e Faeul~y C~mietee on 
Athletics will continue to advise ~he Faculty Advisory Committee on 
Undergraduate Admissions, the Department of Athletics and the University 
~dmlnistration on the success of the policy and the practice of the admission 
of athlete-students as exceptions to Trustee policy, 

2. Ad Hoc Costal,tree,Recommendations Concerning Ath!ete,student~ Admission 
Excep tions 

a. The admission of an athlete-student ~s an exception to Trustee. 
admission pol~.cy should be recommended by the coach and the Department of 
Athletics only after thoughtful deliberation. 

b. The responsibility tot the decision to admit a particular athlete- 
student as an admission exception should continue to reside with the Faculty 
Advisory Committee on Undergraduate Admissions. 

c. ~i~ne Faculty Commit[ee on Athletics will monitor the academic 
progress of athlete-students admitted as exceptions and will provide a 
semester-by-semester report to the Athletic Admissions Subcommittee and the 
Department o[ Athletics on the academic progress of these athlete~students. 
Decisions regarding admission exceptions in a particular sport will depend on 

the academic progress of previous admission exceptions in that sport as well 
as the overall academic performance o~ the team. 

Vll. Learning Disabled Athlete-Students. 

The Committee has been apprised of the plans for the development of 
services for learning disabled students at the University. Currently two of 
the freshmen athlete-students have been identified as learning disabled 
students. There aNpear to be 18 additional athlete-students among the 84 
University students that have been found by testing to have this handicap. 
The University population is estimated to be approximately ;tO by 1991-92. 
The Committee applauds the University e~fort to develop a program for these 
indivldua[~. Financial resources from the De~-~eff[-~fAthletics have helped 

to establish staff support for the program. The Committee urges that the 
f~nancial support for this staff position be assumed by the University at the 
earllest possible date. The Learning Disability Program represents a 
University commitment to fulfill the legal and moral obligations that arise 



from Section. 504 of the Rehabilitation Act of 1973. Wh~le the Academic 
Support Program may mak.e" use of the pro[essional services located in the 
Learning Disability Progra.m the resourc.es of the Depart.ment of Athlet[cs are, 
in the opinion of the Committee, more appropriately directed to the Academic 
Support Program. 

VIii. Academic Environment for Athlete-Students 

-In our interviews with athlete-students and coaches and in our general 
discussions several items relating to the acadeo{c environment of athlete- 
students attending the University frequently¯ were raised. 

The athlete-student attending the Uni~versity ~s a very busy person. The 
t~me demands of the-academic courses and the responsibility to athletics leave 
little time for other aspects of student life. Athlete-students must become 
~ell-org~nized individuals. The confidence, commitment to ~cademics and 
athletics, and the poise of ~he athlete-students tha. t the Committee 
interviewed were most impressive.¯ 

Athlete-students should be encouraged to consider career opp~rtunities 

ootside of pro~essio.nal athletics early in their ~ademic careers. The. 
Department Of AthletiCS has ~nitiated a career awareness program; the 
Committee strongly endo[ses such steps. Since the st~[[ o~--the Academlc 
Support Program and the coaches have on-going contact w~tb the athlete- 
students, the Committee strongly urges¯ these individuals to stress the 
~mportance of early consideration o~ career goals. The selection o[ majors, 
fulfilling course requirements for entry ~nto professional schools, developing 
~n awareness of career opportunities, etc. are important matters-that will 
~e~d athlete-students to attach importance to their academic programs. 
The athlete-students ~hat we interviewed strongly supported a well-organized 
program ~n. career planning. The Committee believes that this program can be 
best handled by the Career Planning and Placement Service of the University 
proviJed that the t~me ~em~nds ~laced on athlete-students can be accommodated 
by the Pja~.rvice. The Committee supports the e[forts of the 
Department regarding its program of career planning and placement and urges 

[urther development and liaison with the U~iversity program. 

The ad hoc Comm[t[ee generally rece{ved the impression ~hat academic 
achievement receives varying degrees of attention by coaches. The Committee 
believes that both the athlete-students and the coach must keep ~m mind the 

C~coademic responsibilities that attendance at the University entails. nsequently, we have prepared statements that we propose to distribute to 

a~aath[ete-students .a~d [o coaches ou~lin[ng ou~ perception of athletics and 
demics at the University .(Appendix I, II). 

The Committee also encountered several situations in which teaching faculty 

have openly appeared to discriminate against athlete-students in their 
classes. In the opinion of the Committee this situation should not be 
tolerated by the University community, Part of the problem¯ seems to be that 

the faculty are not aware, of the current University policy regarding excused 

absence s .. The.. Commit-tee .~ecomm.ends that.:                 " 
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l. The Genera[ ColIege/college of Arts and Sciences circulate to faculty 

at the beginning of each semester a statement of University policy regarding 
approved periods of absence from classes. 

2. The gd,.matlonal Policy Committee of the Faculty Council review the 

existing University policy on excused absence From class and consider ways in 
which the policy can be brought to the allen[ion of the [acuity. 

The ad hoc Committee encourages the Department of Athletics to continue 

pursue the commitment to academic standards that ban been associated with the 
varsity sports programs a£ the University. An outline of various 
possibilities is given in Appendix 

iX. Committee Recommendations.’ 

A. Academic Support Prosram, 

I. The ad hoc Committee recommends that the statement of purpose 
(part I) and the objectives (part Ill) of the Academic Support Program be 
adopted by the College of Arts and Sciences and the Department of Athletics. 

2, The adhoc Committee recomme~ds that the number of full time 
personnei associated with the Academic Support Program be increased to 
level of five,, the Director and four additional Academic Counsellor positions. 

3. The Academic Support Program staff should develop and have i~ 
place by the fall semester, I988 a program specially directed to the Freshman 
athlete-student as outlined in thi~ report. We encourage University offices 
to work with the Academic Support Program to accomplish tbls program, 

4. The Dean of the College should, at the earliest opportunity and 
prior to the fall semester 1988, appoint an Advisory Board to the Academic 
Support Program. The Advisory BoarSshbuld contain a m~mber of the Department 

of Athletics administrative staff, a member of the Dean’s staff, 
representation from the Faculty Committee on Athletics, and members of the 
general faculty. 

5, The Advisory Board o~ the Academic Support Program will assist 
the Director in enhancing communication between the Program and the faculty 
and in developing and mainta[ning an on-going review of the Program, 

6. The Director should continue to report administratively to the 
Associate Dean for Academic Services, College of Arts and Sciences/general 
Cortege. The Director will also maintain a. liaison with the Associate 
Director of Athletics on matters relating to academic progress O[ athlete- 
students, eligibi[ity, progress toward degree requirements, ~tc. 

7. The Director of the Academic Support Program should develop a 

method for the review and evaluation of the tutors employed by the Program. 

8. Efforts should continue to diversify the professionals-~a~-~a~ .............................. i 

tutors of the Academic Support Program.. 
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Academic Considerations. 

I. The Faculty Committee on Athletics will evaluate on a ~emester- 
by-semester basis the admission status and the acaSemlc progress of athlete- 
students participating in varsity spore programs at the University. 

2. ]’he Faculty Committee on At.hi,tics will maintain a liaison with 
the Academic. Support Program and with the Faculty Advisory Committee on 
Undergraduate Admissions. Data on the acader, id progress of athlete-students 
will be provided by the Faculty Committee on Athletics to .the Director of the 
Academic Suppor~ Program, the Chairman o[ the Athletic Admi. ssion Subcommittee, 
and the Director of Athletics. 

3. The ad .hqc Committee reaffirms the general policy of the 
apartment of Athletics and the University that academic demands on ~he 
th[ete-studenttake p[iority over athletic demands. This important principle 

~hould be communicated to athlete-students who are considering enrollment in 
the University and should be emphasized to athlete-students in the freshman 
year program and those in subsequent years at the U~iversity. 

A. The ad hoc Committee recommends that both athlete-students and 
coaches be reminded o~ the ac~demi~r~sp6nsib[llties that matriculation at the 
University requires. Distributio~ of statements to athlete-students and 
coaches (Appendix I, II) is recommended. 

5. The ad hoc Committee recommends that coache~ ~chedule practice 
times, pre-praetice drills, team meeting~ etc. to minimize con[lict with 
academic course demands on the athlete-student. When conflicts do occur 
athlete-students should be excused from their athle~[c responsibilities. 

6. The University administration should remind the faculty each 
semester of the University policy on class attendance. The ad hoc Committee 
recommends ~hat the Educational Policy Comm[ttee 0~ ~he Faculty Council review 
the current policy and develop methods to insure general compliance with the 
po l i.e y . 

7. The ad hoe Committee strongly endorses the efforts.of [he 
Department of Athletics to develop a career awareness program and urges 
continuing attention to this program. {n cooperation with the Career Planning 
and P~acement Office of the University. 

C. Admission of Athlete-Students 

I. The ad boc Committee recommends tbat the Faculty Advisory 
Committee on Undergraduate Admissions consider the development of a £aculty 
~eview ofnon-competltive athlete-student admissions. 

2. The ad hoe Committee endorses the steps that the Department of 
Athlet[cs has taken to minimize the number of athlete-student admission 
exceptions to Trustee policy. The current Department policy thaieach 
athlete-student admitted as as exception to Trustee policy be required to 
participate in a specia! program of study developed by the Director o[ the 
Academic Support Program and the coach should be continued. 



3. The ad hoc Cc*mmittee recommeud~ that the Faculty Committee on 

Athletics monitor and report to the Fscu]ty Advisory Cc~nrnittee on 

Undergraduate Admissions on the ~cademic progres~ of each athlete-student 
admitted as a non-competitive admission or as an exception to Trustee policy. 
Decisions reg.[cling admissions in a particular sport should in part depend on 
the academic progress of previous admissions [n that sport. 

A. The ad hoc Committee recommends that the respons~bi.l[ty For 
admission o~ athlete-students as exceptions to Trustee policy should 
curre[~tUni_versity policy ~nd reside with the Athletic Adm~.ssions Subcommittee 
o~. the F~culty Advisory Committee on Undergraduate Admis.~io..ns. 

D. Other Recommendations 

The ad hoc Committee has noted the disparity between the level of 
academic support services available to athlete-students and the general 
student body. We urge the expansion and improvement of academic support 
services across the university, 

Res~ectfuIly submitted, 

Mr. Richard A. Baddour, Associ. ate Athletic D{rector 
Mr. John G. B[.anchard, Director Academic Support Program 
Prof. John E. Billing, Dept. of Phy~ica! Education 

Prof. William A, Darity, Dept. of Ec~nomlcs 
Prof. Connie C. Eble, Dept. of English 
Dean Elson S. Floyd, College of Arts/Sciences 
Prof. Sue E. Goodman, Dept. o[ Mathema[~cs 
~[. William W. Guthridge, Asst. BasketbaIl Coach 
Prof. Richard G. Hiskey, Chm., Dept, of Chemistry 
Prof. Christine A. Powell, Dept. of Geology 
Dr. T~mothy R. Sanford, Diro Inst. Research 



¯ Appendix I 

RESPONSIBILITIES OF ATHLETE-STUDENTS 

[nt roduc lion 

Students who represent the Univers[tyof North Carolina at Chapel Hill in 
i~terc6l[egtate athletic c~mpetition are regular, [Nil-time ~[udents of the 
University and, as such,~have the s~me academic responsibilit~es as students 

who are not athletes In addition, athlete-s~udents must devote sizeable 
amounts of time and¯energy to participating in ~h~ir sports. ¯ To give a~h~ete-. 
students the greatest opportunity Lo ¯excel in academics whlle at the same 
competing in .in,or-collegiate sports, the Department of Athletics maintains an 
Academic Support Program. (Appendix IV outlines som~ of ~he pol~cies and 
procedures of the Academic Support Program). Although ~he Academic Support 
Program offers ~ wide range of excel tent academ[~ .services to atbleteg 
students, the ultimat~ responsibility for learning and for following a program 
ths~ leads to a degree ~es,. of course, With the students ~hemselves. 
strategies for success Lhat are suggested [0 athlete-stUdents du.ri~g 
orientation and counselling sessions with personn~l o~ the Academic Support 
Program are given at the ~ndof this 

ResponsibiIitles 

!, To develop and maintain habits of learning commen,~urate with education at 

the university level and to pursue a program of study leading to a degree. 

2. To know the provisions of the Code of Student Conduct and to abide by 
them. 

3. To seek academic advice in tNe General College; in the College of Arts and 
Science and department of the major; or in the .~ppropriate professional school 
at the regularly preset[bed times and to pre-reglster every semester during 
~he offieia[ pro-registration period. The advising offered by the Academic 
Support Program complements the regular University advising system, and 
athlete-students are not free to by-pass the ordl.nary advising procedures. 

4. To attend all class meetings, labs, required discussion sessions, and 
required conferences with teachers for all courses. The only acceptable 
reasons for mizsing course obl~gations or appointments with teachers are 
serious illness, family emergency, or official travel to university-sponsored 
activities. 

Coaches submit to the General College and to the College of Arts and 
Sciences the.roster of students represe~tlng the University in each off-campus 
athletic competition. By University policy, students are not to be penalized 
for absences from class and other academic obligations during those specified 
times. On the other hand, coaches have been advised that in the event 
confl~ct between practice and m scheduled class or laboratory, make-up 
session, review session, field trip, or s~udent-teacher conference, students 
shall be permitted to miss practice without penalty. 



a) Students should be familiar with University policy regarding class 
attendance as printed on p. I~5 ef The Undergraduate Bulletin, June [987, 
which says, in part. "Absences item class [or valid reasons are extused only 
by the instructors. A student should present his or her explanation for any 
absences co the instructor at [he ne×t meeting of the class." 

b) Students should find out the teachers’ attendance and make-up policies 
for all courses in which they are enrolled. 

c) Students are responsible for all material covered in class whe~ they. 
ate absent as well as for all assigt+ments due or assigned on a day when class 
is missed. Students must tmke the initiative to talk to the teacher about 
making up work missed because of an excused absence. 

5, To fulfill all requirements of all courses being taken, including turning 
im a~l papers a~ assignments on time a~d taking on the scheduled dates all 

quizzes and tests and the final examination. 

6. To seek ou~ ~he advice or help of the teacher about dif~icu[ties in a 
course, preferably during the teacher’s regular of[ic~ hours, but if that time 
is impossible, .by appointmen~ with ~be. teache~ at another time. 

7~ To keep their designated counsellor from the Academic Support Program and 
their coach informed o~ academic progress during the semester.. 

a) Stude,ts should notify their counsellors of ~heir course schedules 
every semes[er and should alert them to athletic commitments which interfere 
with ~ulfi[ling academic responsibilities. 

b) Students should speak with their counsellors right away if they are 
having difficulty in a course° 

c) Students for whom obligatory study hall or ind{vldual tutoring is 
deemed appropriate by their counsellors must abide by the procedures of the 
Academic Support Program in availing themselves of those servic.es. 

d) Students should keep in mind that tutoring ~s sever a substitute for. 
class attendance. 

8. To cooperate with and abide by their team’s academic policies. For 
example, some teams require team members with averages below a certain grade 
point to turn in weekly academic logs. 

9. To know and abide by the pollc[es and procedures of the Academic Support 
Program. 

Strategies for Academic Soccess 

Athlete-students at the University. of North Carolina at Chapel Hill 
represent on the playing field, in the classroom, on campus, in the community, 
and--incr.easing!y--in the media not only themselves but also the University 
and the Department of AthleticS° They .represent a large number of people who 
are often vict[miz.ed by stereotyping. By their behavior they m~st show that 
the negative stereotypes app|ied to athlete~students are just as false and 



unfair as those thaL have ~or many years thwarted the aspirations of other 

minor[ty groups, 

Here are some strategies that have been used by many athlete-students at 
the University of North Carolina at Chapel Hill and that can help other 
athlete-students to succeed academically, 

!. Spe.d sufficient time on a regul.ar basis studying. At UNC-CH a good rule 

of thumb is to spend a minimum of two hours out of class for every hour spent 
in class; i.e., students enrolled for twelve hours of cour.sework should spend 
a minimum of twenty-four additiohal hours out of class devoted to studies each 
week. Study demands vary from course to course, [tom week to week, and from 
student to student, but rarely are students able to keep up wi~h the quality. 
and amoont of learning required a~ the University without devoting at least 
these suggested amounts to studying. 

2. Get to class on time, and bring all of the necessary books, notebooks, and 
supplies as well as any assignments that are due. 

Sit in Lhe front of the room to cut down on distractions, 

4. Do not sit {n a group with other athlete-students, particularly fellow 

team members, 

5. Observe expected college classroom etiquette: do not talk during class; do 
not get up in the middle of clas.~ to sharpe~ a pencil; do not read the ..D_ai!y 

Tarheel, S.p_or~t~ng News, or anything else during class; do not pack up to leave 

beffore the teache¥ dismisses the class. R~ove your Walkman fr~ around your 
neck during class. 

6. Get the names and phone numbers of at least two ~el[ow classmates in case 
you have to verify your notes or check on an assignment. 

7. Make use of the teacher’s office hours to introduce yourse[[, to ask 
questions, to clarify assignments, to check on your progress, etc. Do not 
phone teachers at home except for serious reasons or unless they have invited 
the class to do so. 

8. Give the teacher at the beginning of the semester, or as far in advance as 
possible, a list of the dates when classes will be missed because of athletic 
competition. When classes must be missed for other reasons, notify the 
teacher as soon as possible, preferably before the class meeting to be missed. 

9. If in doubt about anything -- even whether or not you may take a quiz is 
pencil rather than pen -- ask the teacher. !f you sit in the front, you o~ten 
have one or two minutes before or after class in which to ask small questions 
or ask the teacher to clarify a point made during the previous lecture. If 
something in the previous class was u~ctear to you, it was probably unclear to 

..... seV~¥al-bther-~tudents-too-~ ............................ 



Appendix II 

STATEMENT TO COACHES 

lnt roduc t ion 

The University of North Caro|ina at Chapel Hill is among the fine~t 

research institutions in the United States a~d {s foremost an institute of 
higher learning. AI! students enr0~led at UNC should strive foe academic 
excellence; other ~ntere~t.s, including athletics, m~st take onsecondary 
roles. ~e prim~ry objective of the fac~ty [s [o affor~ students the best, 
~ost complete ~ducation possible. Ath[et~.c coaches, by virtue of the enormous 
influence they exert over a~hlete-st~dents, must a~so share [n the 
responsibility of insuring that these s~udents achieve ~he b[ghest academic 
goals possible within their capabilities; athletic coaches can be e~ce~dlngly 
effective in shaping the ath[e[e~student’s behavior, and thi~ ~nf]uence should 
be ~s~ to.support academic accompl[shm~t. This doc~ent p~ovidesa s~t o~ 
guidelines which will be~ter enable coaches to assist ~n the academi6 
acbieveme,~s of ~th~ete-students; [he academic e~pectstions, that the C~mi[tee 
ho~ds for athlete-students are provided ~n Appendix I. 

Guidelines fo~ Coaches Regarding .the A~ademic Performance 
of Ath~ ere-Students 

Athlete-students look tO their coaches for guidance .in all aspects of their 
lives. .As such,. ~_he coach is usually {n ~he best posit~on to stress the 
importance of academic achievement in developing success[ul careers beyond the 
undergraduate lever. Most athlete-students w{~[ not enter {~to profess{one[ 
athletics upon gradua[[on and, thus, coaches are best serv[~z the [n~eres£s o£ 
the athlete-students when they emphasize the importance of ace@emit 
achievement. Coaches cas promote academic achievement by: 

Io understanding the academic expectations that the faculty hold for athlete- 
students (see Appendix l). 

2. creating an atmosphere in which team members strive for stated academic 
goals. 

3. providing special recognition for students who meet or exceed the stated 
academic goals and for those students who demonstrate improvement over last 
semester’.s academic performance. 

4. making class, laboratory, and required study session attendance mandatory. 

5. scheduling practice sessions to minimize conflict with courses required by 
students for the completion of their majors and excusing students from 
practice whe~ these conflicts occur. 

6. regulating the amount of practice time, competition and travel time such 
that each week the students are able to devote a minimum of two hours, for 
each credit hour taken, to academic pursuits; this time is exclusive of time 
spent in the classroom. 



"2 

7. advising students to take advantage of .the off-season time to enhance 
significantly their academic standing within-the University. While 
conditioning and athletic skill enhancement may occur during this time, the 
student should have every opportunity to lead a normal student life. 

8. arranging travel to minimize missed classes, labs and required study 
sessions. 

9. structuring study t{mes during extended travel periods, 

lO. requiring that each team member contact the Academic Support Program (ASP) 

staff t~ discuss academic progress at the time interval determined by the ASP 

staff, bec[sions made by the ASP staff regarding the amount of time each team 
member should be spending in study hall should be strictly adhered to. 
Students who are not making satisfactory academic progress, in the view of the 
ASP staff and!or the coach, should be instrncted to substitute supervised 
study ha![ time for time normally devoted to athletic activities. 

It. encouraging all entering students admitted as exceptions and as non- 
competitive admissions to attend summer school, with or without funding. 

[2. encouraging qualified students to a-trend the gummer Bridge Program or a 
similar program, 

13. taking extreme care to recruit only those students who demonstrate the 
potential to succeed academically. 

Support for Coaches 

Although emphasizing academic achievement [s in the athlete-student’s best 
interest, this policy may, at t[me.s, lead to diminished athletic performance. 
Coaches, naturally, would like team members to be performing at peak athletic 
performance. Given this situation, coaches cannot be asked to emphasize 
academic per[ormance without the full backing of the [aculty and the 
Department of Athletics. The following policies are meant to aid coaches in 
carrying out their responsibilities for academic ach[evement on the part of 
athle.t~-students. 

I. The Department of Athletics will recognize academic as wall as athletic 
achievement on t.he part of athleteastudents in evaluating the performance of 
coaches. An annual review of ~ndividual sport programs will include an 
evalaation of the academic policy adopted by each team and the academic 
performance of team members. 

2, The Academic Support Program (ASP) will assist coaches in monitoring the 
academic performance of the athlete-students. Athlete-students will confer 
with the ASP st~ff following a schedule determined for each individual based 

upon past and/or expected academic performance. Academic progress will be 
monitored and judged to be satisfactory or unsatisfactory by the ASP staff. 
If the academic performance is judged to be unsatisfactory, an appropriate 
study p-lan--w~-l-l----be-----d-e-vi-s-e-~---in---eon-s~t ~ t-..~on ..w..~.~h-....t.h.e..~o.ach. -- Thi s plan, wh 
may require au athlete-student to substitute supervised study hall for the 
time normally devoted to athlet.[c activities, will ba followed until the 
academic performance is determined to be satisfactory. The ASP staff will 



communicate with the coaches on a regular bas~ and coaches w[l| be kept 

inf~rmedconcern[ng the academ~c progress of each team member. 

3. The ASP Director will ac[ as liaison between the faculty and the athlete- 
students. Coaches are to [nferm the Director when problems concerning faculty 

members are brought to [heir attentlo~. 

4. Supervised stuUy h~l~ wil~ be mandatory ~or all athlete’.student f~eshmen 
admitted as exceptions. ¯ Academic c.ounselli~g wi~l be provided to these 
~tuden~s on a.week~y basi~ a~d weekly progress reports regarding behavior, 

perfo[mance and attitude w~ll be submitted to coaches by the ASP 
addition, faculty members wi[~ be contracted near the m~d-te~ and asked 

provide ~formation concernin~ the academic progress of these stude-nts~ 
[nfo[mation will be passed on to the coaches by the ASP staff. 



Appendix 

THE DEPARTMENT OF ATHLETICS 

The Department has long had a commitment to academic excellence and 
continues to focus on that commitment through its goals, philosophy and 
practices, The Committee recognizes that effort and encourages the Department 
to continue to do the fol[owlng: 

I. Provide an attitude and atmosphere that encourages and recognizes academic 
achievement. 

2. Employ coaches and staff who understand the mission of the University and 
whose phi[osophles are in compliance with that mission. 

Offer direct guidance wltbin the Department that insures the 

accomplishment of its academic goals. 

4. 

5. 

Provide the support needed for academic success. 

Exercise creativity in Departmental Support Areas. For example: 

a. Sports !nformstio. - Prepare and distributes media releases of 
academic achievements. 

Sports Promotion - Provide opportunities during half-time to recognize 
the academic achievements of the University and of athlete-students. 

Ticket Operations - continue to work with the Carolina Athletic 
Association to distribute basketball tickets in a manner that has 
minimal effect of the academic life of all students. 

d. Smith Center - Continue to work with the Division of Student Affairs 
in scheduling concerts so that such scheduling does not conflict with 
educational interests. 

Educational Foundation - T~e Foundationhas generously supported the 

grant-in-aid program of the D~partment. Through ~ts resources 
thousands of students have been given academic and athletic 
opportunities at the University. Perhaps through their efforts 
endowment ~unds can be found for the Academic Support Program. 

Coaches - While the athl.ete-student must accept the major responsi- 
bility for achdemic achievement, the coaches’ role is paramount in 
establishing-an avenue for academic success, They are responsible 
for recruiting students who can succeed in this academic environment; 
establishing an attitude ~nd environment that significantly contri- 
bute to academic endeavors: insisting on an academic commitment on the 
part of the athlete-student; ~nd utilizing the academic support 
provided by the University. 

A statement for coaches forms Appendix. ll of this document. This state- 
ment and the description of the coaches’ role in admissions in the admissions 
section of this report describe the Committee’s focus for coacheS° 
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Some Policies and Procedures of the Academic Support Program 

|. The Academic Support Program strongly believes in a~d operates in str{ct 
accordance with the Code of Student Conduct, For example, tutors wi|[ not do 
students’ work for them, nor will they condone any copying or unauthorized 
collusion on homework assignments, Art Honor Code violations will be treated 
as such, including falsifying any forms used by the Academic Support Program. 

2. Athlete-students are responsible [or making their academic needs known to 
their counsellors and for following up on the recommendations their 
counsellors make. Early detection o[ areas of academic difficulty and 
immediate and cooperative participation in the type of studying situation 
advised by the personnel of the Academic Support Program generally can prevent. 
or reverse poor pe.rfOrnlance in a course. 

~. irl~e Academic Support Program shall take necessary and appropriate measures 
to monitor the academic progress of a[hlete-stud~nts. 

4. Athlete-students using the facilities of the Academic Support Program must 
abide by the rules of the Program. 

5. Athlete-students assigned to mandatory study hall most report on time and 
study in assigned areas, Missed study ball will be treated as a missed class 
and reported to the coach. 

6. Athlete-students who wish tutoring must notify the Tutor Coordinator in 
advance. Tutoring is provided only to students who have b~en attending class 
and who have discussed the course with the teacher or teaching assistant and 
who have sufficient reason for not being able to use the tutoring available 
during study hal|. Tutoring after mid-semester for students who have not been 
attending study ha|l will general|y not be available, Tutorin-g privileges 
w~ll be lost ~or uric×mused absences from the tutorial; sucN absences will be 
treate@ as missed classes and will be reported to the coach. 



6. List the step-by-step sequence of actions taken by particular individuals on 
your in~itution’s campus to certify student-athletes’ continuing eligibility. 
Identify the individuals with f’mal authority for certifying continuing 
eligibility, and their title(s). 

Certification of continuing eligibility is determined by the Registrar, David 

Lanier, with assistance from his staff. The Registrar works from squad lists 

furnished by the Department of Athletics. The academic records of the students listed 

on these squad lists are then reviewed by Nancy Black, Records and Training 

Supervisor of the University Registrar’s Office, to determine if the students have 

attained the necessary academic requirements pursuant to the NCAA worksheet to be 

certified for the coming school year. 

John Blanchard, the Director of the Academic Support Program for Student- 

Athletes, consults regularly with the Registrar and monitors each student-athlete’s 

eligibility status. 

Describe the academic support system available to student-athletes. 
Include: (a) the specific academic support services (e.g., tutoring, post 
eligibility programs, study skills) offered; (b) any policies that govern 
which students can use these services; (c) the mechanisms by which 

student-athletes are made aware of these services; (d) the mechanism for 
institutional academic oversight of these services, and (e) any means of 
analyzing, explaining and addressing special academic needs of student- 
athletes (if any are identified). 

A. Academic Support Program for Student-Athletes 

Academic support services have been provided for student-athletes since the 

early 1970s. In May 1985 the first Director of the Academic Support Program for 

Student-Athletes was hired and in July 1986 administrative oversight of the program 
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was transferred from the Department of Athletics to the College of Arts and Sciences. 

An Academics Center was opened in October 1986 to house the staff and program. 

In August 1987 the Chancellor established an ad hoc committee to study the academic 

environment of student-athletes at the University of North Carolina. That 

committee’s report has functioned as a blueprint for the academic support program 

since 1988. 

John Blanchard serves as the Director of the Academic Support Program for 

Student-Athletes. He supervises a staff of four academic counselors and an office 

assistant, all of whom are full-time. There are also three part-time study hall 

supervisors, and 45-60 part-time tutors. 

(a) Specific Academic Support Services. The Academic Support Program 

offers academic support services which complement and support existing 

University programs and services, and are consistent with the program’s 

mission to assist students with the transition into college, in achieving their 

academic potential, and in becoming competitive for graduate school or 

careers of their choosing. 

The following are specific programs offered by the Academic Support 

Program: 

¯ Academics Center: The nearly 10,000-square-foot Center is 

open from 8:00 a.m. until 5:00 p.m. and 7:00 p.m. until midnight 

Monday through Thursday, Fridays from 8:00 a.m. until 5:00 p.m., 

and Sundays from 6:00 p.m. to midnight. The Center contains many 
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valuable resources to enhance the student-athlete’s academic endeavors, 

including a computer lab (15 work stations), a foreign language lab 

(eight tape stations), a small reference library which includes atlases, 

foreign language dictionaries, and career counseling materials, and 

study space (study hall with 55 carrels, seven tutor rooms, a small 

classroom, and a 128-seat auditorium). 

¯ Academic Counseling: The four full-time academic counselors 

are assigned to specific athletic teams to provide academic counseling, 

discussion of study strategies, referrals to other academic services, and 

guidance through University processes and procedures such as pre- 

registration, registration, dropping/adding courses, and withdrawing 

from courses. Each student-athlete, like every student, has an official 

college advisor who provides academic counseling, including course 

and major selection. 

¯ First Year Academic Success Program: A semester-long 

orientation program familiarizes freshman student-athletes with areas 

critical for academic success, including learning how to learn, time 

management, study techniques, and test taking strategies. Recently 

some freshmen (who have demonstrated outstanding study skills in high 

school) have been excused from attendance in this program; attendance 

is mandatory for all other freshmen. 
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¯ Study Hall: A program of mandatory study for 10 hours per 

week is required of most freshmen and all upperclassmen whose 

cumulative grade point average is less than a 2.0. A graduated scale of 

required study hall hours is used for students with a GPA between 2.0 

and 2.3. Exceptions are made only by recommendations of the 

academic counselors to the Director of the Academic Sup.port Program. 

Study hall is monitored by full-time staff during the day and by part- 

time staff at night. Recently students were offered the option of 

attending study hall at the University’s main library rather than at the 

Academics Center. Students electing this option check in with an 

Academics Center monitor stationed at the library during designated 

hours. 

¯ Tutoring: Approximately 45tutors are active in a given 

semester. Almost all tutors used are graduate students recommended 

by their departments or other tutors. Tutors are present in the 

Academics Center during night study hall and during the day for 

student-athletes on a drop-in basis. Student-athletes may request 

individual tutoring by seeing their academic counselor or the tutor 

coordinator. Individual tutoring is provided only to students who have 

been attending class, who have discussed their difficulties in the course 

with the instructor or the teaching assistant, and who have sufficient 
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reasons for not utilizing the tutorial services available during study hall 

periods. 

¯ Career Counseling: A career counseling program was initiated 

in 1990 to motivate student-athletes academically and to facilitate the 

transition into graduate school or the job market. The program has 

four components: career counseling, workshops, a self-i9, ventory 

computer software program, and a database of former Carolina athletes 

interested in assisting current student-athletes in career exploration. 

The career counseling program supplements the services provided for 

all students by the University’s Career Planning and Placement Office. 

¯ Monthly New~letter: The Academic Support Program 

published a monthly newsletter for student-athletes the past three years. 

The newsletter contains a message from the director, academic 

information and dates, career counseling and placement information, 

study tips, and a schedule of programming offered by the academic 

support staff. The newsletter is distributed to all student-athletes by 

designated representatives from each team. 

¯ Carolina Athletes Coming Togethe~:.(ACT): ACT is a one- 

year-old peer counseling program. It is co-sponsored by the Academic 

Support Program and the Department of Athletics, and is described 

more fully in the section of this report on Commitment to Equity. 
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(b) Po!icies Governing Use of Services. The services described above are 

offered to all varsity intercollegiate student-athletes. 

(c) Mechanisms by Which Student-Athletes are Made Aware of These 

Service~. Student-athlete prospects tour the Academics Center on their 

recruiting visits. Once enrolled at the University, student-athletes are 

encouraged to use staff services at presentations made during team meetings 

each semester. In addition, a monthly newsletter describing Academics Center 

services and activities is distributed to all UNC student-athletes. 

(d) Mechanism for. Institutional Academic Oversight. The Associate Dean 

for Academic Services of the College of Arts and Sciences, Carolyn Cannon, 

has institutional oversight for the Academic Support Program for Student- 

Athletes. The Director of the Academic Support Program also consults 

regularly with the Senior Associate Director of Athletics. A seven person 

faculty advisory committee, appointed by the Dean of the College of Arts and 

Sciences, also advises the Director of the Academic Support Program. 

(e) Means of Analyzing. Explaining and Addressing Specia! Academic 

Needs of StudentrAthletes. Student-athletes with special academic needs are 

identified by review of high school records, admission status and consultation 

with the recruiting coach and the student. One of the academic counselors 

serves as a study skills specialist and monitors such students. This counselor, 

in consultation with the director and the academic counselor for the particular 
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team, refers some student-athletes to other campus academic services, 

including testing for learning disabilities. 

The Department of Athletics chooses not to place initial limitations on 

the sports participation of students projected to need special academic support, 

and commits necessary personnel and resources to insure their academic 

success. Coaches with students in this category are notified by the Director of 

the Academic Support Program and individualized academic plans are 

developed for such students. 

B. Academic Support Program for Men’s Basketball Team 

The men’s basketball team has maintained a separate academic support system 

for a number of years that predates the Academic Support Program for student- 

athletes. The basketball team’s program provides academic counseling, tutors and 

organized study halls in much the same manner as the Academic Support Program for 

Student-Athletes. Assistant Coach Bill Guthridge is responsible for the program. 

The staff of the Academic Support Program provide programs on study skills and 

time management for the basketball team. Team members are also invited and 

encouraged to take advantage of other programs and services offered at the Academic 

Support Program. In 1993, six sessions of the First Year Academic Success Program 

were offered by the staff of the Academic Support Program to all members of the 

men’s basketball team except the seniors. 

In a 1988 report to the Chancellor, the ad hoc Committee to Study the 

Academic Environment for Athlete-Students at the University noted that the separate 
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support system for the basketball team has "functioned in an efficient and well- 

organized manner and suggests that the present arrangement be maintained." When 

Coach Bill Guthridge met with the Faculty Committee on Athletics in 1993 to 

describe the basketball team’s academic support program, the Committee reaffirmed 

that this program provided adequate support to members of the men’s basketball 

team. 

8. Describe the institution’s policies related to the scheduling of 
intercollegiate athletics competitions and practices that minimize 
interference with class time and examination periods. 

In constructing schedules, the primary aim is to arrange schedules for each 

sport which will provide the most equitable competition possible within the 

framework of respective sports budgets and consistent with the objectives of each 

sports program, and applicable University, NCAA and ACC regulations. 

It is the responsibility of the head coach of each Olympic sport to prepare a 

tentative schedule for the approval of the Director of Athletics and the Associate 

Director of Athletics for Olympic Sports. Request for travel west of the Mississippi 

River must be submitted in writing to the Director of Athletics, and must include the 

rationale for the trip, the number of class days to be missed, and the funding source. 

For travel outside of the continental United States, coaches must submit a special 

request to the Director of Athletics which sets forth the number of class days student- 

athletes will miss. Schedules in football and men’s basketball are the responsibility of 

the Director of Athletics. The Athletic Council (composed of three faculty, three 
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Operating Principle 

2.2 Academic Support 

Self-Study Items 

List all "corrective actions," "conditions for certification" or "strategies for improvement" imposed by 
the NCAA Division I Committee on Athletics Certification in its first-cycle certification decision (if any) 

as they relate to Operating Principle 2.2 (Academic Support). In each case, provide: (a) the original 
"corrective action," "condition" or "strategy" imposed; (b) the action(s) taken by the institution; (c) the 
date(s) of the action(s); and (d) an explanation for any partial or noncompletion of such required actions. 
Please note, the institution is not required to respond to recommendations for required actions developed 
by the peer-review team unless those same recommendations were adopted by the Committee on 
Athletics Certification. 

There were no "corrective actions," "conditions for certification," or "strategies for improvement" imposed by the 
NCAA Division I Committee on Athletics Certification in its first-cycle certification decision relating to Operating 
Principle 2.2 (Academic Support). 

List all actions the institution has completed or progress it has made regarding all plans for 
improvement/recommendations developed by the institution during its first-cycle certification process as 
they relate to Operating Principle 2.2 (Academic Support). Specifically include: (a) the original plan; (b) 
the actions(s) taken by the institution; (c) the date(s) of the action(s); (d) actions not taken or not 
completed; and (e) explanations for partial completion. Please note, the institution will not be required to 

fulfill an element of a first-cycle plan if the element does not affect conformity with an operating 
principle. 

In 1995 in the first-cycle certification process, the subcommittee on academic integrity identified three opportunities 
for refinement or improvement in the Department’s activities related to this Operating Principle 2.2 (Academic 
Support). 

? Resources Devoted to Academic Support Program. 

a) The Original Plan 

The 1995 report stated that: ’The resources devoted to the Academic Support Program should be evaluated to 

determine if they are sufficient for future needs. Areas to be considered include: (1) adequacy of the computer lab, 
(2) adequacy of space, (3) continuation of study hall options in the campus libraries, and (4) resource implications 

of assimilating new teams into the Academic Support Program. Tentative plans to construct new football offices may 
make more space available in the Kenan Field House for the Academic Support Program." 

b) The Actions Taken by the Institution 

As reported in the Interim Certification in 2000: the Academic Support Center received additional space in the 
Kenan Field House in 1998, several satellite computer labs for student-athletes were created, and an additional 
academic counselor was added to the staff. Additional staff has been added since then, so that the staff is now 
composed of a director, two associate directors, one assistant director, three academic counselors, and three 
learning specialists. An office manager and graduate student intern complete the Academic Support Program staff. 
Study hall is held at the Academic Support Center. 

c) The Dates of the Actions 

See above 

d) The Actions Not Taken or Completed 

Not applicable 
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e) The Explanations for Partial Completion 

Not applicable 

? Academic Support Program for Men’s Basketball. 

a) The Original Plan 

The 1995 report stated that: "The University’s Task Force on Intercollegiate Athletics for the Southern Association of 
Colleges and Schools reaccreditation suggested in its recent self-study report that continuation of the separate 
academic support program for men’s basketball program should be evaluated. The Task Force report noted that 
because it had been successful in the past, the program continued even after the Academic Support Program for 
Student-Athletes was instituted. Because of the history of academic success of those in the men’s basketball 
program we do not recommend any immediate changes to that program, in the long run, however, we join the Task 
Force in suggesting that the men’s basketball academic support program be merged into the Academic Support for 
Student-Athletes." 

b) The Actions Taken by the Institution 

The academic support function for the men’s basketball program was absorbed into the Academic Support Program 
in 1996. 

c) The Dates of the Actions 

See above 

d) The Actions Not Taken or Completed 

Not applicable 

e) The Explanations for Partial Completion 

Not applicable 

? Changes in Initial Eligibility Requirements. 

a) The Original Plan 

The 1995 report stated that: ’’The effect of changes in initial eligibility requirements (to become effective August 1, 
1996) should be considered from the standpoint of admission of student-athletes to the University and the impact 
on the services provided by the Academic Support Program for Student-Athletes. Increased requirements (in terms 
of SAT/ACT and high school grade point average) may affect the type of academic support required by athletes. 
Whether the University (and other ACC schools) accepts for admission partial qualifiers under the revised 
standards may also have an impact on necessary academic support services. We recommend that in 1995 the 
Department of Athletics, the Associate Dean for Academic Services of the College of Arts and Sciences, and the 
Director of the Academic Support Program for Student-Athletes evaluate proposals to implement the new 
standards." 

b) The Actions Taken by the Institution 

The changes in initial eligibility requirements did not reduce the demands on the Academic Support Program. Two 
teams were added to the athletics program increasing the demand for academic support services. Moreover, three 
learning specialists were hired to work with at-risk student-athletes, one of whom works on a part-time basis. 

c) The Dates of the Actions 

The three learning specialists joined the staff in 2002, 2003, and 2004, respectively, and the third learning specialist 
position will be converted from part-time to full-time by the end of the fall semester 2004. 

d) The Actions Not Taken or Completed 

Not applicable 

e) The Explanations for Partial Completion 

Not applicable 
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3. Describe any additional plans for improvement/recommendations in the area of Operating Principle 2.2 
(Academic Support) developed by the institution since the first-cycle certification decision was rendered 
by the Committee on Athletics Certification. 

Not Applicable 

4. List all actions the institution has completed or progress it has made regarding required actions identified 

by the NCAA Committee on Athletics Certification during the institution’s interim-report process (if 
applicable) as they relate to Operating Principle 2.2 (Academic Support). Specifically, include for each: 
(a) the required action, (b) the action(s) taken by the institution, (c) the date(s) of these action(s), (d) 
action(s) not taken or completed, and (e) explanation(s) for partial completion of such required actions. 

Not Applicable 

5. Identify how the institution is organized to provide academic support and advising services to student- 
athletes (i.e., reporting lines and identification of who does what). 

The Academic Support Program for Student-Athletes reports to the Academic Services Unit under the College of 
Arts and Sciences. The Academic Support Program is grouped with six other academic service units on campus: 
the Learning Disabilities Center, the Learning Center, the Math Help Center, the Writing Center, the Summer Bridge 
Program and the Chemistry Resource Center. The program’s direct reporting line is to the Associate Dean of 
Academic Services, Dr. Fred Clark. The program is housed in the Academics Center, located in the east end zone 
of the football stadium. The Academic Support Program currently employs one director, six full-time academic 
counselors, two full-time learning specialists, one part-time counselor, one part-time learning specialist (to become 
full-time by the end of the fall semester 2004), one administrative assistant, one graduate intern, and approximately 
thirty part-time tutors and monitors. The center is open Monday - Thursday from 8:00 a.m. - 10:00 p.m., Friday 8:00 
a.m.- 5:00 p.m., and Sunday from 7:00 p.m. -10:00 p.m. The center is 10,000 square feet and houses a 130-seat 
auditorium for academic programming and review sessions, two large group study rooms, two small class rooms, 
ten tutor rooms, and a computer lab with nineteen computers. The program offers a variety of tutorial and review 
sessions during the day and the evening. 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the College of Arts 

and Sciences. The Director of the Academic Support Program submits a grade composite report to the Associate 
Dean, Director of Athletics, and the Faculty Athletics Representative at the end of each semester as well as an end 

of year report summarizing all program and counselor activities. 

Please see the organization chart attached. 

6. Using the following program areas for academic support issues as examples, please describe: 

ao 

eo 

The specific academic support services offered to student-athletes (if any); 

Any policies that govern which students can use these services; 
The mechanisms by which student-athletes are made aware of these services; 
The mechanism for review of these services by academic authorities outside athletics at least once 

every three years; and 
The mechanism for periodic review and approval of these services by academic authorities outside 
athletics of these services. 

If the institution has additional or different academic support services not included in the list of 

examples, please click "Add Academic Support Area." 

1. Academic advising. Course selection, class scheduling, degree program assistance, 
priority registration. 
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a. The specific academic support services offered to student-athletes, if any. 

As with all students at the University, student-athletes are assigned advisors in the General College during 
their first two years of study After declaring a major, student-athletes are then assigned an advisor in their 
major academic department. In addition, student-athletes have athletics academic counselors in the 
Academic Support Program who work jointly with the campus advising staff to coordinate the advising and 
registration processes. The Academic Support Program staff may assist student-athletes in registering for 
their courses, if, on the date they are scheduled to register, they are competing or traveling for official 
NCAA-related events. This does not include team practices or special activities. 

The Academic Support Program’s counselors offer academic counseling in the areas of course selection, 
class scheduling, and degree program assistance to all student-athletes. 

b. Any policies that govern which students can use these services. 

Academic counseling is available to all student-athletes. There is no restriction made by sport, scholarship 

status, or class. 

c. The mechanisms by which student-athletes are made aware of these services; 

The student-athletes are made aware of the Academic Support Program’s services by a variety of 
methods: the C-TOPS orientation programs; team academic meetings at the beginning of each semester; 
the student-athlete handbook; and the General College, Arts and Sciences, or college or school advisor. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in th~ College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. The Assistant Director of the campus advising programs attends all of the 
Academic Support Program’s staff meetings to review and discuss any advising issues. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

2. Tutoring. Availability, procedures and criteria for obtaining assistance; assignment, 
qualifications, training experience, etc.; compensation, rate of pay, pupil loads, qualifications, 
experience, other terms and conditions of employment. 

a. The specific academic support services offered to student-athletes, if any. 

Tutoring is available to all student-athletes. Tutors are assigned to each team at the beginning of each 
semester and tutor schedules are supplied to student-athletes at the beginning of each semester. Tutors’ 
schedules are also posted in the Academic Center and updated as needed. Student-athletes may use the 
walk-in hours of 12:00 p.m. to 2:00 p.m. Monday through Friday and 7:00 p.m. to 9:00 p.m. Sunday through 
Thursday. Student-athletes may request additional tutor times through their academic counselor. Tutors are 
hired from both the University student population and the Chapel Hill community. Student tutors must be of 
at least junior status and maintain at least a 3.2 cumulative GPA with the University. Non-student tutors 
must be currently teaching or have taught in the community. The rate of pay vades from $10.00 to $15.00 
per hour, depending on subject need and prior tutoring or teaching experience. No more than four student- 
athletes are scheduled to a tutor during a session. Review sessions are larger. All tutors, new and 
continuing, attend mandatory tutor training sessions with the program’s counselor in charge of tutor 
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coordination, the entire Academic Support Program staff, the Director of the University Writing Center, the 
Director of the University Learning Center, and the Assistant Athletics Director for Compliance. Tutors 
certify that they have been trained at the beginning of the fall semester by the UNC Writing Center and 
then sign a compliance document at the end of the academic year certifying that they have abided by all 
Honor Code obligations. (See attached tutor training manual.) 

Tutoring is available to all student-athletes regardless of sport, scholarship status, or class. 

b. Any policies that govern which students can use these services. 

Same as a. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are notified of tutoring services in mandatory team academic meetings at the beginning 
of each semester, individual meetings with their team’s academic counselor, and tutor schedules posted 
throughout the Academic Support Center. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. A tutor report is included in the Director’s end-of-year report given to the 
Associate Dean of Academic Services and the Director of Athletics. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

3. Success skills. Study skills, note and test taking, writing and grammar skills, time 
management skills. 

The specific academic support services offered to student-athletes, if any. 

The Academic Support Program offers academic success workshops through out the academic year. 
Academic Writing (documentation of sources), Learning Styles and Strength Assessment, Math Skills, 
Test Taking Skills, Overcoming Test Anxiety, and Successful Organized Group Study are offered to all 
student-athletes. Individualized academic skill development is offered by academic counselors and 
learning specialist through one on one weekly meetings. 

Counselors and learning specialist offer time management, study taking skills, and test taking skills during 
weekly meetings. Any student-athlete may receive these services by making an appointment with his/her 
team’s academic counselor. 

b. Any policies that govern which students can use these services. 

The priority for individual skill development is given to freshmen and at risk student-athletes. The academic 
skills workshops are available to all student-athletes regardless of academic class or academic status. 

c. The mechanisms by which student-athletes are made aware of these services; 
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Student-athletes are notified of these services through mandatory academic team meetings at the 
beginning of each semester, individual meetings with their academic counselor, and flyers sent to each 

team and posted throughout the center. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

4. Freshman/transfer orientation. Availability, attendance requirements. 

a. The specific academic support services offered to student-athletes, if any. 

Freshman/Transfer Orientation is mandatory for all new UNC-CH students before beginning classes. The 
Academic Support Program contacts all new student-athletes (freshman/transfer) to make them aware of 
the orientation program and to request that they meet with their team’s academic counselor while 
attending orientation. The academic counselor meetings are not mandatory. 

he Academic Support Program contacts all new student-athletes (freshman/transfer) to make them aware 
of the orientation program and request that they meet with their team’s academic counselor while 
attending orientation. The Academic Support Program meetings are not mandatory. 

b. Any policies that govern which students can use these services. 

Orientation programs are available to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

The Academic Support Program sends a letter to all incoming freshmen and transfer student-athletes. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 

athletics. 

Same as d. 
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5. Academic progress monitoring and reporting. Individual’s responsibility, frequency, 
procedures for periodic grade and attendance checks. 

a. The specific academic support services offered to student-athletes, if any. 

Academic progress is monitored for each student-athlete by the team’s academic counselor. The 
Academic Support Program sends progress reports to faculty for any freshman, transfer, or at-risk student- 
athlete. These progress reports are compiled on a grade sheet and sent to each team coach every five 
weeks during the fall and spring semester. Progress reports include attendance. Individual teams may 
check student-athletes’ attendance by hiring their own class checkers. The Academic Support Program 
sends a final grade report to the coach of each team at the end of every semester. Each counselor sends 
a weekly report to their respective coaches detailing individual student-athletes’ weekly academic 
counseling sessions. 

Academic progress and monitoring consists of progress reports every five weeks, weekly report to 
coaches, end of semester grade reports. 

b. Any policies that govern which students can use these services. 

The student-athletes subject to academic progress monitoring include freshman, transfer, and at risk 
student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of these services through mandatory academic team meetings, their 

academic counselors, and various bulletin boards within the Academics Center. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 

receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 

Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

6. Study hall. Availability, facilities, policy for mandatory attendance. 

a. The specific academic support services offered to student-athletes, if any. 

Study hall or structured study is open during the Academic Support Program’s tutoring hours. Study hall is 
mandatory for freshmen, transfer, and at-risk student-athletes. However, any student may seek approval 
from his/her counselor to participate in study hall. Study hall is conducted in the Academics Center. The 
center is 10,000 square feet and houses a 130 seat auditorium for academic programming and review 
sessions, two large group study rooms, two small class rooms, ten tutor rooms, and a computer lab with 
nineteen computers. 

A quiet, monitored study hall operates 7:00 p.m. to 9:00 p.m. Sunday through Thursday nights. During 
these times tutors are available. The Academic Support Program also provides supplemental instruction 
by trained tutors during this time. 
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b. Any policies that govern which students can use these services. 

Study hall is mandatory for freshmen, transfer, and at-risk student-athletes. Quiet, monitored study is 
offered to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of study hall requirements and opportunities through team meetings, by 
coaches, and by academic counselors. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 

Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

7. Assistance for special academic needs. Provisions for diagnosis and treatment of 
learning disabilities. 

a. The specific academic support services offered to student-athletes, if any. 

Assistance for special academic needs is provided by three full-time learning specialists. The Academic 
Support Program also works closely with the University Learning Disability Services Program to provide 

approved accommodations to student-athletes. Learning Disability and ADHD screening as well as testing 
is available to all student-athletes. Student-athletes may make these requests through their team’s 
academic counselor. After screening, testing is outsourced. Documentation is them submitted to Learning 
Disability Services where it is reviewed by a committee to determine if it meets University guidelines. A 

recommendation for services is then forwarded to Learning Disability Services and the student. 

The Academic Support Program employs three full-time learning specialists. The learning specialists also 
work with learning disabled students in academic skill development. Other services, including extended 
test times, alternative testing locations, note takers, books on tape, are provided through Learning 
Disability Services. 

The Academic Support Program offers screening, diagnostic testing (outsourced), and academic skills 
development. 

b. Any policies that govern which students can use these services. 

These services are provided to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of these services through mandatory academic team meetings at the 
beginning of each semester and meetings with their academic counselors. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 
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The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences. The Learning Disabilities Center reports to the same Associate Dean. 

e. The mechanism for approval of these services by academic authorities outside 

athletics. 

Same as d. 

8. Learning assessments. Provisions for testing and evaluation (e.g., placement testing). 

a. The specific academic support services offered to student-athletes, if any. 

Learning assessments are given during the University orientation program called C-TOPS. At C-TOPS all 
incoming students are given a foreign language placement test. 

The Academic Support Program does not give placement exams for student-athletes. 

b. Any policies that govern which students can use these services. 

All students are given the opportunity to take the foreign language exam during orientation. 

c. The mechanisms by which student-athletes are made aware of these services; 

All students receive an orientation schedule when they register for C-TOPS. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

Not Applicable 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

9. Mentoring. Availability of mentors, identification and assignment methods, frequency of 
interaction. 

a. The specific academic support services offered to student-athletes, if any. 

The Academic Support Program does not provide academic mentors, however, upper-class student- 
athlete mentors are provided in the Freshmen Personal Leadership program. This program is discussed in 
the Student-Athlete Welfare portion of this Self-Study. 

b. Any policies that govern which students can use these services. 

Not Applicable 

c. The mechanisms by which student-athletes are made aware of these services; 

Not Applicable 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

Not Applicable 
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e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

10. Assistance for at-risk students. Availability including institution-wide assistance. 

a. The specific academic support services offered to student-athletes, if any. 

At-risk students are given priority for all Academic Support Program services; academic counseling, 
structured study, tutoring, and learning disability screening. 

At-risk student-athletes have structured study, individual academic counseling meetings, tutoring, learning 

skills workshops, learning disability screening and individual meetings with learning disability specialist 

available to them. 

b. Any policies that govern which students can use these services. 

The Academic Support Program defines an at-risk student-athlete as an incoming freshman whose 
composite SAT is below 1000 and/or has an admissions index below 2.00. Further, any student-athlete 
with a documented learning disability, or any upper-class student whose cumulative grade point average is 
below 2.00 may be defined as at-risk. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are informed of these services at team meetings by academic counselors, by University 
academic advisors, and by coaches. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 

College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 

receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. The Learning Disabilities Center reports to the same Associate Dean of 

Academic Services in the College of Arts and Sciences. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

11. Post-eligibility programs. Availability of scholarships, assistantships and academic 
support. 

a. The specific academic support services offered to student-athletes, if any. 

All student-athletes are made aware of post-eligibility programs including degree completion, scholarships 
and awards, and interning options by their team’s academic counselors, and by the counselor designated 
as the Coordinator of Scholarship and Awards. The Academic Support Program’s Coordinator of 
Scholarship and Awards and the Department of Athletics’ Director of Student Development, and the 
Assistant Director of Sports Communications provide a Scholarship and Awards Information Night 
program every fall. This program is made available to all student-athletes. The Academic Support Program 
also produces a monthly newsletter called The Star Heel News, detailing upcoming scholarship and award 
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opportunities. This newsletter is sent to all teams, coaches, athletics and academic administrators. 
Student-athletes are also notified by email about specific award opportunities. 

The Academic Support Program has a designated counselor for scholarship and award opportunities, 
participates in a scholarship and awards information program, and produces a monthly newsletter that 
highlights scholarship opportunities. 

b. Any policies that govern which students can use these services. 

This service is available to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are informed of this service through mandatory team academic meetings, academic 

counselors, coaches, administrators, monthly newsletter, and various flyers and bulletin boards. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

Not Applicable 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

Evaluation 

1. Does the institution demonstrate that adequate academic support services are available for student- 
athletes? Currently Yes 

2. Does the institution demonstrate that student-athletes are encouraged and assisted in reaching attainable 
academic goals of their own choosing? Currently Yes 

3. Does the institution demonstrate that, when it is determined that student-athletes have special academic 
needs, these needs are addressed? Currently Yes 

4. Does the institution demonstrate that the support services are approved and reviewed periodically by 
academic authorities outside the department of intercollegiate athletics? Currently Yes 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Panter, A. T. <panter@ad.unc.edu> 

Monday, October 1, 2012 4:34 PM 

Abels, Kimberly Town <kabels@unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; McNeil, Genna Rae <mcneilgr@unc.edu>; Neblett, Enrique 
W <eneblett@email.unc.edu>; panter@unc.edu; Parsons, Eileen R 
<rparsons@email.unc.edu>; Russell, Chloe <cjrussel@email.unc.edu>; Salyer, Sherry L 
<salyer@email.unc.edu>; Stephens, John D <jdsteph@unc.edu>; Unah, Isaac J 
<unah@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Ille, Vince 
<ille@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Renner, Joy J 
<Joy_Renner@med.unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 

yarbrough@uncaa.unc.edu 

follow up from last year’s ASPSA meeting 

ASPSA minutes 8-16-12.docx; ASPSA advisory minutes 9 25 12.pdf; ASPSA Org Chart 
8 15 12.pdf; Report of the Special Subcommittee of the Faculty Executive Committee 
July 2012.pdf; Academic Support Program for Student-Athletes (ASP SA) September 
2011.pdf; 2005 NCAA Self-Study.pdf; 1995 NCAA Self-Study.pdf; 1988 Report of the 
ad hoc Committee retyped.pdf 

Dear Colleagues, 

Thank you for a productive meeting last Tuesday afternoon. 

As promised, I am attaching a set of documents that are relevant to our committee’s work. They are: 

1. Minutes from August 16, 2012 meeting 
2. Minutes from September 25, 2012 meeting 
3. 2012 APSA Organizational Chart 
4. 2012 Report of the Special Subcommittee of the Faculty Executive Committee 
5. 2011 Strategic Planning Academic Support Program for Student Athletes 
6. 2005 NCAA Self-Study 
7. 1995 NCAA Self-Study 
8. 1988 Report of the ad hoc Committee 

For our next meeting on Thursday December 6, 2012 (8:30am), we will discuss the 2012 Report of the 
Subcommittee of the Faculty Executive Committee. 

Also, note that we made a schedule change for our January 2013 meeting. We will meet Tuesday January 29, 
2012 at 8:30am. Please mark your calendars. 

If you have any comments or suggestions between now and our next meeting in December, feel free to email 
me directly. 

All best, 

Abigail 

A. T. Panter 
Bowman and Gordon Gray Distinguished Professor 



L. L. Thurstone Psychometric Laboratory 
Department of Psychology 
CB 3270 Davie Hall 
University of North Carolina 
Chapel Hill, NC 27599-3270 
panter~unc.edu 



Academic Support Program for Student Athletes Advisory Committee (ASPSA) 

Minutes 

Thursday August 16, 2012 
The Loudermilk Center for Excellence 
Second Floor Conference Room 

Members Present: Sherry Salyer (chair), Kim Abels, Chloe Russell 
Members Absent: Kenneth Janken, Genna Rae McNeil, Abigail Panter, Eileen Parsons, John 
Stephens, Isaac Unah 
Ex Officio (voting): Lissa Broome, Vince Ille, Bobbi Owen, Joy Renner, Harold Woodard 
Ex Officio (Non-voting): vacant 
Academic Support Program for Student Athletes Staff: Bradley Bethel, Brent Blanton, Beth 
Bridger, Jamie Lee, Susan Maloy, Kym Orr, Wally Richardson, Jenn Townsend, Spencer 
Welborn 

Minutes taken by: Sherry Salyer 

Welcome and Introductions 
Sherry Salyer welcomed everyone and introduced Bobbi Owen, Senior Associate Dean for 
Undergraduate Education. 

Dean Owen welcomed all and introduced Dean Harold Woodard as the interim director of the 
Academic Support Program for Student Athletes. She referred us to an email from Chancellor 
Thorp send on 8-16-12; distributed a roster of the 2012-2013 committee; introduced the 
committee and the Academic Support Program for Student Athletes staff. A flow chart of the 
Academic Support Program for Student Athletes Advisory of the was distributed (document not 
attached). 

Dean Woodard spoke words of welcome. 

Search for a Permanent Director 
Dean Owen stated that a search for the Director of the Academic Support Program for Student 
Athletes will be chaired by Steve Matson, along with faculty from various campus departments. 
They would meet within 1-2 weeks. Time frame for hire is unsure; they have been charged with 
bringing in the best person for the position regardless of the time frame. Ultimately, Dean Owen 
will receive the committee’s recommendation and then Dean Owen will make a 
recommendation to Dean Karen Gil. 

Private Tutor Policy 
A draft (Attachment A) was distributed. Susan Maloy and Vince Ille stated that this was a draft. 
Further definition of "private tuto¢’ is needed. 

Students are to meet with Susan Maloy prior to going to a private tutor. Vince Ille stated that this 
document will build protection into the policies and procedures. Harold Woodard asked if this 
document would go through University counsel--yes it would; as would all other tutor 
documents (Vince Ille). Joy Renner requested that the Faculty Athletics Council view the 
finished policy as well. 



Discussion 
What is the appropriate process to follow when it is necessary for ASPSA staff to be in 
touch with individual faculty members? What is the appropriate process to follow when 
individual faculty members are in touch with ASPSA staff members? 

Should there be a separate early warning system for student-athletes? Bobbi Owen and 
Harold Woodard explained the current procedures for all students and the history of 
early warning notification at UNC. Useful information is gleaned from the reports. 
Discussion will be continued at a later meeting. 

LEEP Proqram 
Deferred until next ASPSA meeting 

Advisory Board Chair 
Sherry Salyer announced that Abigail Panter will be the 2012-2013 committee chair. 

Next Meetinq 
Dates will be discussed via email. 



Attachment A 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

POLICY ON STUDENT-ATHLETES HIRING PRIVATE TUTORS 

While it is the goal of the Academic Support Program for Student-Athletes (ASPSA) to service the 

tutorial needs of all student-athletes at the University of North Carolina at Chapel Hill (UNC), there 

may be times when student-athletes wish to hire private tutors to assist them in reaching their 

academic goals. The ASPSA has enacted the below policy to govern such situations. 

Student-Athletes MAY: 

Seek tutorial services from individuals no longer employed within the ASPSA (e.g., former 

tutor) or the Department of Athletics, or from members of the academic community who are 

not employed by the ASPSA or the Department of Athletics (e.g., Teaching Assistants, tutors 

on campus). In such instances, the student-athletes must pay the standard rate for such 

services, whether they are conducted in-person or electronically (e.g., telephone, email, text 

message). Regardless of the relationships formed between student-athletes and former 

employees during their time with the ASPSA or Department of Athletics, or of those between 

student-athletes and members of the academic community, no tutoring services can be 

provided free of charge or at a reduced rate. 

Hire a subject-specific tutor. Doing so, however, will require the student-athletes to forfeit 

their opportunity to utilize ASPSA tutorial services for that same course during any term in 

which they utilize the private tutor. 

Hire a general tutor to provide assistance with all subject matter. Doing so, however, will 

require the student-athletes to forfeit their opportunity to utilize any ASPSA tutorial services 

during any term in which they utilize the private tutor. 

Continue to receive academic counseling from the professional ASPSA staff member 

assigned to their sport team. Interaction with this individual will not involve content tutoring. 

Student-Athletes MAY NOT: 

Hire institutional staff members currently employed by the ASPSA or the Department of 

Athletics. This includes, but is not limited to, tutors, academic counselors, learning 

specialists, coaches, and staff members with sport-specific responsibilities. 



Utilize the Loudermilk Center for Excellence for sessions with private tutors. Only 

individuals currently employed by the ASPSA may use the facility for tutoring sessions. All 

academic sessions with individuals not employed by the Academic Support Program for 

Student-Athletes must be conducted outside of any Department of Athletics’ facility. 

Monitoring and Consequences 

Student-athletes who obtain private tutors must immediately notify their ASPSA academic 

counselor that they have done so. At the time of such notification, the student-athlete and private 

tutor will be required to complete the below form, indicating their understanding of all associated 

regulations, and return it to the ASPSA academic counselor. 

Failure to abide by this policy could result in disciplinary action, including potential dismissal from 

the team. 

Please clearly print all information below: 

Student-Athlete’s Name: 

Sport: 

ASPSA Staff Member Assigned to Team: 

Tutor’s Name (Please Print): 

Tutor’s Current or Former UNC Affiliation (please also specify time period): 

Subject Area of Tutoring (specify general or specific course): 

Projected Time Period for Tutoring (e.g., Fall, 2012 semester): 

Projected Number of Tutoring Hours Per Week: 

Tutoring Fee Charged to Student-Athlete (e.g., $15/hour): 

By signing below, I certify that I understand the regulations associated with student-athletes hiring 

private tutors outside of those services provided by the Academic Support Program for Student- 

Athletes. I understand that the student-athlete must pay the going rate for tutoring services, and I 



certify that the above information accurately reflects the arrangements I have made for these services. 
I understand that, should these arrangements be altered in any way, I will immediately notify the 

ASPSA staff member identified above. 

Student-Athlete’s Signature: Date: 

Tutor’s Signature: Date: 



Academic Support Program for Student Athletes (ASPSA) Advisory Committee 

Loudermilk Center for Excellence 
2nd Floor Conference Room 

Tuesday, September 25, 2012 
4-5pm 

Minutes 

Minutes taken by Nate Yarborough, with review by Abigail Panter and Harold Woodard. 

The meeting was called to order by Abigail Panter at 4:01 pm. Introductions followed. 

Attending: Kim Abels, Brent Blanton, Lissa Broome, Vince Ille, Kenneth Janken, Barbara Lucido, Susan 
Maloy, Lee May, Enrique Neblett., Bobbi Owen, Abigail Panter (chair), Eileen Parsons, Joy Renner, 
Wally Richardson, Chloe Russell, Sherry Salyer, John Stephens, Jennifer Townsend, Harold Woodard, 
Nate Yarborough 

Unable to Attend: Genna Rae McNeil (research leave), Issac Unah (research leave) 

Brief Updates 

Harold Woodard 
¯ Described the activities of ASPSA. Tutorials and study hall are in full operation, especially given 

that midterm examinations have begun. Routine academic counseling is ongoing; an internal 
review process is being conducted with SW0T analyses (Strengths, Weaknesses, Opportunities, 
Threats), review of job descriptions, mission and vision statements. 

Lissa Broome 
¯ Described her role as Faculty Athletics Representative for UNC-CH. 

Joy Renner 
¯ Described the role of the Faculty Athletics Committee (FAC). 
¯ Reviewed how she has organized the committee members into subcommittees based on themes 

related to athletics as well as by teams. 

¯ One of the themes, Advising and Student Support, is particularly relevant to the current 

committee. Eileen Parsons is a member of both ASPSA Advisory Committee and FAC and will 

share information on this topic. 

Bobbi Owen 
¯ Talked about the progress of the Search Committee looking for a new ASPSA Director. 
¯ Expects the position to be filled no later than July 1, 2013. 



A Review of the Advising Efforts in Summer-Fall 2012 

Lee May 
¯ A handout (attached) was distributed about the Academic Advising Program efforts. 
¯ Described how Academic Advising has worked with student athletes in the past and the current 

advisor to student ratio (591:1) and how orientation for student-athletes is structured. 
¯ Explained efforts in the summer and early fall to help first year student athletes with their fall 

registration. Group sessions were conducted for student athletes in the Loudermilk Center that 
were jointly led by academic advisors and academic counselors. 

¯ Collaborative work with academic counselors appears to have gone well. Will conduct a review 
with those targeted first year students to see how well they think these advising sessions helped. 

¯ Additional group advising sessions will be held on October 29 and 30, 2012 in preparation for the 
spring semester registration. 

Barbara Lucido and Chloe Russell 
¯ Talked about the tandem registration - locations, size of groups, and interest level of students. 

Joy Renner 
¯ Urged advisers to continue discussions on the practice of separating athletes from other students 

participating in Orientation activities (especially the second day of C-TOPS). 

Eileen Parsons 
¯ Suggested that feedback should be obtained from students who participated in the joint meetings 

held in the summer. What did the students think about the advising they received? 

Abigail Panter 

¯ Asked if the joint advising meetings conducted in this way seemed overwhelming for advisers. 

Both Chloe and Barbara said no. 

Action 
¯ 

Items 
Abigail will send a number of documents to the committee: Minutes from the August 2012 
meeting, minutes from the current meeting, the ASPSA organizational chart as of August 2012, 
the special subcommittee report from the Faculty Executive Committee (July 2012), the ASPSA 
strategic planning, two NCAA self-study reports (1995, 2005), and the 1988 ad hoc report on the 
academic environment for student-athletes. 

¯ The committee will discuss the July 2012 Faculty Executive Committee meeting report and 
recommendations at our next meeting. 

Scheduling 

¯ The ASPSA Advisory Committee meeting that was scheduled for Wednesday January 30, 2013 at 

8:30 am has been moved to Tuesday, January 29, 2013 at 8:30am. 

¯ The next meeting will be Thursday, December 6, 2012 at 8:30am in the same location. 

The meeting was adjourned at 4:57 pm. 



UNC-Chapel Hill 
ASPSA Staff Chart 
August 15, 2012 

Bobbi Owen 
Senior Associate Dean 

Undergraduate Education 

I 
Associate Dean 

and Director 
Center for Student Success 

and 
Academic Counseling 

Harold Woodard 

Office Manager 
Nate Yarbrough 

Director 
Academic Support Program 

For Student-Athletes (ASPSA" 
Vacant; Harold Woodard 

is serving as Interim 

Associate Director 
Olympic Sports 
Brent Blanton 

Associate Director 
Men’s Basketball 
Olympic Sports 
Jenn Townsend 

Associate Director 
Learning Specialist 
Women’s Basketball 

Beth Bridger 

Associate Director 
Football 

Wally Richardson 

Tutorial Coordinator 
Susan Maloy 

Reading/Writing/ 
Learning Specialist 

Bradley Bethel 

Academic Counselor 
Tia Overstreet 

Academic Counselor 
Amy Kleissler 

Temp. Part-Time 

Academic Counselor 
Jaimie Lee 

Academic Counselor 
Kym Orr 

Academic Counselor 
Tony Yount 

Three-Quarter Time 

Academic Counselor 
Spencer Welborn 

Learning Specialist 
Beth Lyons Tutors 



Operating Principle 

2.2 Academic Support 

Self-Study Items 

List all "corrective actions," "conditions for certification" or "strategies for improvement" imposed by 
the NCAA Division I Committee on Athletics Certification in its first-cycle certification decision (if any) 

as they relate to Operating Principle 2.2 (Academic Support). In each case, provide: (a) the original 
"corrective action," "condition" or "strategy" imposed; (b) the action(s) taken by the institution; (c) the 
date(s) of the action(s); and (d) an explanation for any partial or noncompletion of such required actions. 
Please note, the institution is not required to respond to recommendations for required actions developed 
by the peer-review team unless those same recommendations were adopted by the Committee on 
Athletics Certification. 

There were no "corrective actions," "conditions for certification," or "strategies for improvement" imposed by the 
NCAA Division I Committee on Athletics Certification in its first-cycle certification decision relating to Operating 
Principle 2.2 (Academic Support). 

List all actions the institution has completed or progress it has made regarding all plans for 
improvement/recommendations developed by the institution during its first-cycle certification process as 
they relate to Operating Principle 2.2 (Academic Support). Specifically include: (a) the original plan; (b) 
the actions(s) taken by the institution; (c) the date(s) of the action(s); (d) actions not taken or not 
completed; and (e) explanations for partial completion. Please note, the institution will not be required to 

fulfill an element of a first-cycle plan if the element does not affect conformity with an operating 
principle. 

In 1995 in the first-cycle certification process, the subcommittee on academic integrity identified three opportunities 
for refinement or improvement in the Department’s activities related to this Operating Principle 2.2 (Academic 
Support). 

? Resources Devoted to Academic Support Program. 

a) The Original Plan 

The 1995 report stated that: ’The resources devoted to the Academic Support Program should be evaluated to 

determine if they are sufficient for future needs. Areas to be considered include: (1) adequacy of the computer lab, 
(2) adequacy of space, (3) continuation of study hall options in the campus libraries, and (4) resource implications 

of assimilating new teams into the Academic Support Program. Tentative plans to construct new football offices may 
make more space available in the Kenan Field House for the Academic Support Program." 

b) The Actions Taken by the Institution 

As reported in the Interim Certification in 2000: the Academic Support Center received additional space in the 
Kenan Field House in 1998, several satellite computer labs for student-athletes were created, and an additional 
academic counselor was added to the staff. Additional staff has been added since then, so that the staff is now 
composed of a director, two associate directors, one assistant director, three academic counselors, and three 
learning specialists. An office manager and graduate student intern complete the Academic Support Program staff. 
Study hall is held at the Academic Support Center. 

c) The Dates of the Actions 

See above 

d) The Actions Not Taken or Completed 

Not applicable 
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e) The Explanations for Partial Completion 

Not applicable 

? Academic Support Program for Men’s Basketball. 

a) The Original Plan 

The 1995 report stated that: "The University’s Task Force on Intercollegiate Athletics for the Southern Association of 
Colleges and Schools reaccreditation suggested in its recent self-study report that continuation of the separate 
academic support program for men’s basketball program should be evaluated. The Task Force report noted that 
because it had been successful in the past, the program continued even after the Academic Support Program for 
Student-Athletes was instituted. Because of the history of academic success of those in the men’s basketball 
program we do not recommend any immediate changes to that program, in the long run, however, we join the Task 
Force in suggesting that the men’s basketball academic support program be merged into the Academic Support for 
Student-Athletes." 

b) The Actions Taken by the Institution 

The academic support function for the men’s basketball program was absorbed into the Academic Support Program 
in 1996. 

c) The Dates of the Actions 

See above 

d) The Actions Not Taken or Completed 

Not applicable 

e) The Explanations for Partial Completion 

Not applicable 

? Changes in Initial Eligibility Requirements. 

a) The Original Plan 

The 1995 report stated that: ’’The effect of changes in initial eligibility requirements (to become effective August 1, 
1996) should be considered from the standpoint of admission of student-athletes to the University and the impact 
on the services provided by the Academic Support Program for Student-Athletes. Increased requirements (in terms 
of SAT/ACT and high school grade point average) may affect the type of academic support required by athletes. 
Whether the University (and other ACC schools) accepts for admission partial qualifiers under the revised 
standards may also have an impact on necessary academic support services. We recommend that in 1995 the 
Department of Athletics, the Associate Dean for Academic Services of the College of Arts and Sciences, and the 
Director of the Academic Support Program for Student-Athletes evaluate proposals to implement the new 
standards." 

b) The Actions Taken by the Institution 

The changes in initial eligibility requirements did not reduce the demands on the Academic Support Program. Two 
teams were added to the athletics program increasing the demand for academic support services. Moreover, three 
learning specialists were hired to work with at-risk student-athletes, one of whom works on a part-time basis. 

c) The Dates of the Actions 

The three learning specialists joined the staff in 2002, 2003, and 2004, respectively, and the third learning specialist 
position will be converted from part-time to full-time by the end of the fall semester 2004. 

d) The Actions Not Taken or Completed 

Not applicable 

e) The Explanations for Partial Completion 

Not applicable 
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3. Describe any additional plans for improvement/recommendations in the area of Operating Principle 2.2 
(Academic Support) developed by the institution since the first-cycle certification decision was rendered 
by the Committee on Athletics Certification. 

Not Applicable 

4. List all actions the institution has completed or progress it has made regarding required actions identified 

by the NCAA Committee on Athletics Certification during the institution’s interim-report process (if 
applicable) as they relate to Operating Principle 2.2 (Academic Support). Specifically, include for each: 
(a) the required action, (b) the action(s) taken by the institution, (c) the date(s) of these action(s), (d) 
action(s) not taken or completed, and (e) explanation(s) for partial completion of such required actions. 

Not Applicable 

5. Identify how the institution is organized to provide academic support and advising services to student- 
athletes (i.e., reporting lines and identification of who does what). 

The Academic Support Program for Student-Athletes reports to the Academic Services Unit under the College of 
Arts and Sciences. The Academic Support Program is grouped with six other academic service units on campus: 
the Learning Disabilities Center, the Learning Center, the Math Help Center, the Writing Center, the Summer Bridge 
Program and the Chemistry Resource Center. The program’s direct reporting line is to the Associate Dean of 
Academic Services, Dr. Fred Clark. The program is housed in the Academics Center, located in the east end zone 
of the football stadium. The Academic Support Program currently employs one director, six full-time academic 
counselors, two full-time learning specialists, one part-time counselor, one part-time learning specialist (to become 
full-time by the end of the fall semester 2004), one administrative assistant, one graduate intern, and approximately 
thirty part-time tutors and monitors. The center is open Monday - Thursday from 8:00 a.m. - 10:00 p.m., Friday 8:00 
a.m.- 5:00 p.m., and Sunday from 7:00 p.m. -10:00 p.m. The center is 10,000 square feet and houses a 130-seat 
auditorium for academic programming and review sessions, two large group study rooms, two small class rooms, 
ten tutor rooms, and a computer lab with nineteen computers. The program offers a variety of tutorial and review 
sessions during the day and the evening. 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the College of Arts 

and Sciences. The Director of the Academic Support Program submits a grade composite report to the Associate 
Dean, Director of Athletics, and the Faculty Athletics Representative at the end of each semester as well as an end 

of year report summarizing all program and counselor activities. 

Please see the organization chart attached. 

6. Using the following program areas for academic support issues as examples, please describe: 

ao 

eo 

The specific academic support services offered to student-athletes (if any); 

Any policies that govern which students can use these services; 
The mechanisms by which student-athletes are made aware of these services; 
The mechanism for review of these services by academic authorities outside athletics at least once 

every three years; and 
The mechanism for periodic review and approval of these services by academic authorities outside 
athletics of these services. 

If the institution has additional or different academic support services not included in the list of 

examples, please click "Add Academic Support Area." 

1. Academic advising. Course selection, class scheduling, degree program assistance, 
priority registration. 
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a. The specific academic support services offered to student-athletes, if any. 

As with all students at the University, student-athletes are assigned advisors in the General College during 
their first two years of study After declaring a major, student-athletes are then assigned an advisor in their 
major academic department. In addition, student-athletes have athletics academic counselors in the 
Academic Support Program who work jointly with the campus advising staff to coordinate the advising and 
registration processes. The Academic Support Program staff may assist student-athletes in registering for 
their courses, if, on the date they are scheduled to register, they are competing or traveling for official 
NCAA-related events. This does not include team practices or special activities. 

The Academic Support Program’s counselors offer academic counseling in the areas of course selection, 
class scheduling, and degree program assistance to all student-athletes. 

b. Any policies that govern which students can use these services. 

Academic counseling is available to all student-athletes. There is no restriction made by sport, scholarship 

status, or class. 

c. The mechanisms by which student-athletes are made aware of these services; 

The student-athletes are made aware of the Academic Support Program’s services by a variety of 
methods: the C-TOPS orientation programs; team academic meetings at the beginning of each semester; 
the student-athlete handbook; and the General College, Arts and Sciences, or college or school advisor. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in th~ College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. The Assistant Director of the campus advising programs attends all of the 
Academic Support Program’s staff meetings to review and discuss any advising issues. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

2. Tutoring. Availability, procedures and criteria for obtaining assistance; assignment, 
qualifications, training experience, etc.; compensation, rate of pay, pupil loads, qualifications, 
experience, other terms and conditions of employment. 

a. The specific academic support services offered to student-athletes, if any. 

Tutoring is available to all student-athletes. Tutors are assigned to each team at the beginning of each 
semester and tutor schedules are supplied to student-athletes at the beginning of each semester. Tutors’ 
schedules are also posted in the Academic Center and updated as needed. Student-athletes may use the 
walk-in hours of 12:00 p.m. to 2:00 p.m. Monday through Friday and 7:00 p.m. to 9:00 p.m. Sunday through 
Thursday. Student-athletes may request additional tutor times through their academic counselor. Tutors are 
hired from both the University student population and the Chapel Hill community. Student tutors must be of 
at least junior status and maintain at least a 3.2 cumulative GPA with the University. Non-student tutors 
must be currently teaching or have taught in the community. The rate of pay vades from $10.00 to $15.00 
per hour, depending on subject need and prior tutoring or teaching experience. No more than four student- 
athletes are scheduled to a tutor during a session. Review sessions are larger. All tutors, new and 
continuing, attend mandatory tutor training sessions with the program’s counselor in charge of tutor 
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coordination, the entire Academic Support Program staff, the Director of the University Writing Center, the 
Director of the University Learning Center, and the Assistant Athletics Director for Compliance. Tutors 
certify that they have been trained at the beginning of the fall semester by the UNC Writing Center and 
then sign a compliance document at the end of the academic year certifying that they have abided by all 
Honor Code obligations. (See attached tutor training manual.) 

Tutoring is available to all student-athletes regardless of sport, scholarship status, or class. 

b. Any policies that govern which students can use these services. 

Same as a. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are notified of tutoring services in mandatory team academic meetings at the beginning 
of each semester, individual meetings with their team’s academic counselor, and tutor schedules posted 
throughout the Academic Support Center. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. A tutor report is included in the Director’s end-of-year report given to the 
Associate Dean of Academic Services and the Director of Athletics. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

3. Success skills. Study skills, note and test taking, writing and grammar skills, time 
management skills. 

The specific academic support services offered to student-athletes, if any. 

The Academic Support Program offers academic success workshops through out the academic year. 
Academic Writing (documentation of sources), Learning Styles and Strength Assessment, Math Skills, 
Test Taking Skills, Overcoming Test Anxiety, and Successful Organized Group Study are offered to all 
student-athletes. Individualized academic skill development is offered by academic counselors and 
learning specialist through one on one weekly meetings. 

Counselors and learning specialist offer time management, study taking skills, and test taking skills during 
weekly meetings. Any student-athlete may receive these services by making an appointment with his/her 
team’s academic counselor. 

b. Any policies that govern which students can use these services. 

The priority for individual skill development is given to freshmen and at risk student-athletes. The academic 
skills workshops are available to all student-athletes regardless of academic class or academic status. 

c. The mechanisms by which student-athletes are made aware of these services; 
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Student-athletes are notified of these services through mandatory academic team meetings at the 
beginning of each semester, individual meetings with their academic counselor, and flyers sent to each 

team and posted throughout the center. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

4. Freshman/transfer orientation. Availability, attendance requirements. 

a. The specific academic support services offered to student-athletes, if any. 

Freshman/Transfer Orientation is mandatory for all new UNC-CH students before beginning classes. The 
Academic Support Program contacts all new student-athletes (freshman/transfer) to make them aware of 
the orientation program and to request that they meet with their team’s academic counselor while 
attending orientation. The academic counselor meetings are not mandatory. 

he Academic Support Program contacts all new student-athletes (freshman/transfer) to make them aware 
of the orientation program and request that they meet with their team’s academic counselor while 
attending orientation. The Academic Support Program meetings are not mandatory. 

b. Any policies that govern which students can use these services. 

Orientation programs are available to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

The Academic Support Program sends a letter to all incoming freshmen and transfer student-athletes. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 

athletics. 

Same as d. 
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5. Academic progress monitoring and reporting. Individual’s responsibility, frequency, 
procedures for periodic grade and attendance checks. 

a. The specific academic support services offered to student-athletes, if any. 

Academic progress is monitored for each student-athlete by the team’s academic counselor. The 
Academic Support Program sends progress reports to faculty for any freshman, transfer, or at-risk student- 
athlete. These progress reports are compiled on a grade sheet and sent to each team coach every five 
weeks during the fall and spring semester. Progress reports include attendance. Individual teams may 
check student-athletes’ attendance by hiring their own class checkers. The Academic Support Program 
sends a final grade report to the coach of each team at the end of every semester. Each counselor sends 
a weekly report to their respective coaches detailing individual student-athletes’ weekly academic 
counseling sessions. 

Academic progress and monitoring consists of progress reports every five weeks, weekly report to 
coaches, end of semester grade reports. 

b. Any policies that govern which students can use these services. 

The student-athletes subject to academic progress monitoring include freshman, transfer, and at risk 
student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of these services through mandatory academic team meetings, their 

academic counselors, and various bulletin boards within the Academics Center. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 

receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 

Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

6. Study hall. Availability, facilities, policy for mandatory attendance. 

a. The specific academic support services offered to student-athletes, if any. 

Study hall or structured study is open during the Academic Support Program’s tutoring hours. Study hall is 
mandatory for freshmen, transfer, and at-risk student-athletes. However, any student may seek approval 
from his/her counselor to participate in study hall. Study hall is conducted in the Academics Center. The 
center is 10,000 square feet and houses a 130 seat auditorium for academic programming and review 
sessions, two large group study rooms, two small class rooms, ten tutor rooms, and a computer lab with 
nineteen computers. 

A quiet, monitored study hall operates 7:00 p.m. to 9:00 p.m. Sunday through Thursday nights. During 
these times tutors are available. The Academic Support Program also provides supplemental instruction 
by trained tutors during this time. 
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b. Any policies that govern which students can use these services. 

Study hall is mandatory for freshmen, transfer, and at-risk student-athletes. Quiet, monitored study is 
offered to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of study hall requirements and opportunities through team meetings, by 
coaches, and by academic counselors. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 
receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 

Academic Support Program. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

7. Assistance for special academic needs. Provisions for diagnosis and treatment of 
learning disabilities. 

a. The specific academic support services offered to student-athletes, if any. 

Assistance for special academic needs is provided by three full-time learning specialists. The Academic 
Support Program also works closely with the University Learning Disability Services Program to provide 

approved accommodations to student-athletes. Learning Disability and ADHD screening as well as testing 
is available to all student-athletes. Student-athletes may make these requests through their team’s 
academic counselor. After screening, testing is outsourced. Documentation is them submitted to Learning 
Disability Services where it is reviewed by a committee to determine if it meets University guidelines. A 

recommendation for services is then forwarded to Learning Disability Services and the student. 

The Academic Support Program employs three full-time learning specialists. The learning specialists also 
work with learning disabled students in academic skill development. Other services, including extended 
test times, alternative testing locations, note takers, books on tape, are provided through Learning 
Disability Services. 

The Academic Support Program offers screening, diagnostic testing (outsourced), and academic skills 
development. 

b. Any policies that govern which students can use these services. 

These services are provided to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are made aware of these services through mandatory academic team meetings at the 
beginning of each semester and meetings with their academic counselors. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 
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The Academic Support Program reports directly to the Associate Dean of Academic Services in the 
College of Arts and Sciences. The Learning Disabilities Center reports to the same Associate Dean. 

e. The mechanism for approval of these services by academic authorities outside 

athletics. 

Same as d. 

8. Learning assessments. Provisions for testing and evaluation (e.g., placement testing). 

a. The specific academic support services offered to student-athletes, if any. 

Learning assessments are given during the University orientation program called C-TOPS. At C-TOPS all 
incoming students are given a foreign language placement test. 

The Academic Support Program does not give placement exams for student-athletes. 

b. Any policies that govern which students can use these services. 

All students are given the opportunity to take the foreign language exam during orientation. 

c. The mechanisms by which student-athletes are made aware of these services; 

All students receive an orientation schedule when they register for C-TOPS. 

d. The mechanism for review of these services by academic authorities outside athletics 

at least once every three years; and 

Not Applicable 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

9. Mentoring. Availability of mentors, identification and assignment methods, frequency of 
interaction. 

a. The specific academic support services offered to student-athletes, if any. 

The Academic Support Program does not provide academic mentors, however, upper-class student- 
athlete mentors are provided in the Freshmen Personal Leadership program. This program is discussed in 
the Student-Athlete Welfare portion of this Self-Study. 

b. Any policies that govern which students can use these services. 

Not Applicable 

c. The mechanisms by which student-athletes are made aware of these services; 

Not Applicable 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

Not Applicable 
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e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

10. Assistance for at-risk students. Availability including institution-wide assistance. 

a. The specific academic support services offered to student-athletes, if any. 

At-risk students are given priority for all Academic Support Program services; academic counseling, 
structured study, tutoring, and learning disability screening. 

At-risk student-athletes have structured study, individual academic counseling meetings, tutoring, learning 

skills workshops, learning disability screening and individual meetings with learning disability specialist 

available to them. 

b. Any policies that govern which students can use these services. 

The Academic Support Program defines an at-risk student-athlete as an incoming freshman whose 
composite SAT is below 1000 and/or has an admissions index below 2.00. Further, any student-athlete 
with a documented learning disability, or any upper-class student whose cumulative grade point average is 
below 2.00 may be defined as at-risk. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are informed of these services at team meetings by academic counselors, by University 
academic advisors, and by coaches. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

The Academic Support Program reports directly to the Associate Dean of Academic Services in the 

College of Arts and Sciences, and each semester reports to the Faculty Advisory Committee to the 
Academic Support Program. Five faculty members serve on the committee, along with the Associate Dean 
for Academic Services in the College of Arts and Sciences, a representative of the undergraduate advising 
office, and the Associate Athletics Director for Student Services. The Faculty Athletics Committee also 

receives reports on a regular basis from its representatives who serve on the Advisory Committee to the 
Academic Support Program. The Learning Disabilities Center reports to the same Associate Dean of 

Academic Services in the College of Arts and Sciences. 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Same as d. 

11. Post-eligibility programs. Availability of scholarships, assistantships and academic 
support. 

a. The specific academic support services offered to student-athletes, if any. 

All student-athletes are made aware of post-eligibility programs including degree completion, scholarships 
and awards, and interning options by their team’s academic counselors, and by the counselor designated 
as the Coordinator of Scholarship and Awards. The Academic Support Program’s Coordinator of 
Scholarship and Awards and the Department of Athletics’ Director of Student Development, and the 
Assistant Director of Sports Communications provide a Scholarship and Awards Information Night 
program every fall. This program is made available to all student-athletes. The Academic Support Program 
also produces a monthly newsletter called The Star Heel News, detailing upcoming scholarship and award 
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opportunities. This newsletter is sent to all teams, coaches, athletics and academic administrators. 
Student-athletes are also notified by email about specific award opportunities. 

The Academic Support Program has a designated counselor for scholarship and award opportunities, 
participates in a scholarship and awards information program, and produces a monthly newsletter that 
highlights scholarship opportunities. 

b. Any policies that govern which students can use these services. 

This service is available to all student-athletes. 

c. The mechanisms by which student-athletes are made aware of these services; 

Student-athletes are informed of this service through mandatory team academic meetings, academic 

counselors, coaches, administrators, monthly newsletter, and various flyers and bulletin boards. 

d. The mechanism for review of these services by academic authorities outside athletics 
at least once every three years; and 

Not Applicable 

e. The mechanism for approval of these services by academic authorities outside 
athletics. 

Not Applicable 

Evaluation 

1. Does the institution demonstrate that adequate academic support services are available for student- 
athletes? Currently Yes 

2. Does the institution demonstrate that student-athletes are encouraged and assisted in reaching attainable 
academic goals of their own choosing? Currently Yes 

3. Does the institution demonstrate that, when it is determined that student-athletes have special academic 
needs, these needs are addressed? Currently Yes 

4. Does the institution demonstrate that the support services are approved and reviewed periodically by 
academic authorities outside the department of intercollegiate athletics? Currently Yes 
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6. List the step-by-step sequence of actions taken by particular individuals on 
your in~itution’s campus to certify student-athletes’ continuing eligibility. 
Identify the individuals with f’mal authority for certifying continuing 
eligibility, and their title(s). 

Certification of continuing eligibility is determined by the Registrar, David 

Lanier, with assistance from his staff. The Registrar works from squad lists 

furnished by the Department of Athletics. The academic records of the students listed 

on these squad lists are then reviewed by Nancy Black, Records and Training 

Supervisor of the University Registrar’s Office, to determine if the students have 

attained the necessary academic requirements pursuant to the NCAA worksheet to be 

certified for the coming school year. 

John Blanchard, the Director of the Academic Support Program for Student- 

Athletes, consults regularly with the Registrar and monitors each student-athlete’s 

eligibility status. 

Describe the academic support system available to student-athletes. 
Include: (a) the specific academic support services (e.g., tutoring, post 
eligibility programs, study skills) offered; (b) any policies that govern 
which students can use these services; (c) the mechanisms by which 

student-athletes are made aware of these services; (d) the mechanism for 
institutional academic oversight of these services, and (e) any means of 
analyzing, explaining and addressing special academic needs of student- 
athletes (if any are identified). 

A. Academic Support Program for Student-Athletes 

Academic support services have been provided for student-athletes since the 

early 1970s. In May 1985 the first Director of the Academic Support Program for 

Student-Athletes was hired and in July 1986 administrative oversight of the program 
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was transferred from the Department of Athletics to the College of Arts and Sciences. 

An Academics Center was opened in October 1986 to house the staff and program. 

In August 1987 the Chancellor established an ad hoc committee to study the academic 

environment of student-athletes at the University of North Carolina. That 

committee’s report has functioned as a blueprint for the academic support program 

since 1988. 

John Blanchard serves as the Director of the Academic Support Program for 

Student-Athletes. He supervises a staff of four academic counselors and an office 

assistant, all of whom are full-time. There are also three part-time study hall 

supervisors, and 45-60 part-time tutors. 

(a) Specific Academic Support Services. The Academic Support Program 

offers academic support services which complement and support existing 

University programs and services, and are consistent with the program’s 

mission to assist students with the transition into college, in achieving their 

academic potential, and in becoming competitive for graduate school or 

careers of their choosing. 

The following are specific programs offered by the Academic Support 

Program: 

¯ Academics Center: The nearly 10,000-square-foot Center is 

open from 8:00 a.m. until 5:00 p.m. and 7:00 p.m. until midnight 

Monday through Thursday, Fridays from 8:00 a.m. until 5:00 p.m., 

and Sundays from 6:00 p.m. to midnight. The Center contains many 
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valuable resources to enhance the student-athlete’s academic endeavors, 

including a computer lab (15 work stations), a foreign language lab 

(eight tape stations), a small reference library which includes atlases, 

foreign language dictionaries, and career counseling materials, and 

study space (study hall with 55 carrels, seven tutor rooms, a small 

classroom, and a 128-seat auditorium). 

¯ Academic Counseling: The four full-time academic counselors 

are assigned to specific athletic teams to provide academic counseling, 

discussion of study strategies, referrals to other academic services, and 

guidance through University processes and procedures such as pre- 

registration, registration, dropping/adding courses, and withdrawing 

from courses. Each student-athlete, like every student, has an official 

college advisor who provides academic counseling, including course 

and major selection. 

¯ First Year Academic Success Program: A semester-long 

orientation program familiarizes freshman student-athletes with areas 

critical for academic success, including learning how to learn, time 

management, study techniques, and test taking strategies. Recently 

some freshmen (who have demonstrated outstanding study skills in high 

school) have been excused from attendance in this program; attendance 

is mandatory for all other freshmen. 

-9- 



¯ Study Hall: A program of mandatory study for 10 hours per 

week is required of most freshmen and all upperclassmen whose 

cumulative grade point average is less than a 2.0. A graduated scale of 

required study hall hours is used for students with a GPA between 2.0 

and 2.3. Exceptions are made only by recommendations of the 

academic counselors to the Director of the Academic Sup.port Program. 

Study hall is monitored by full-time staff during the day and by part- 

time staff at night. Recently students were offered the option of 

attending study hall at the University’s main library rather than at the 

Academics Center. Students electing this option check in with an 

Academics Center monitor stationed at the library during designated 

hours. 

¯ Tutoring: Approximately 45tutors are active in a given 

semester. Almost all tutors used are graduate students recommended 

by their departments or other tutors. Tutors are present in the 

Academics Center during night study hall and during the day for 

student-athletes on a drop-in basis. Student-athletes may request 

individual tutoring by seeing their academic counselor or the tutor 

coordinator. Individual tutoring is provided only to students who have 

been attending class, who have discussed their difficulties in the course 

with the instructor or the teaching assistant, and who have sufficient 
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reasons for not utilizing the tutorial services available during study hall 

periods. 

¯ Career Counseling: A career counseling program was initiated 

in 1990 to motivate student-athletes academically and to facilitate the 

transition into graduate school or the job market. The program has 

four components: career counseling, workshops, a self-i9, ventory 

computer software program, and a database of former Carolina athletes 

interested in assisting current student-athletes in career exploration. 

The career counseling program supplements the services provided for 

all students by the University’s Career Planning and Placement Office. 

¯ Monthly New~letter: The Academic Support Program 

published a monthly newsletter for student-athletes the past three years. 

The newsletter contains a message from the director, academic 

information and dates, career counseling and placement information, 

study tips, and a schedule of programming offered by the academic 

support staff. The newsletter is distributed to all student-athletes by 

designated representatives from each team. 

¯ Carolina Athletes Coming Togethe~:.(ACT): ACT is a one- 

year-old peer counseling program. It is co-sponsored by the Academic 

Support Program and the Department of Athletics, and is described 

more fully in the section of this report on Commitment to Equity. 
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(b) Po!icies Governing Use of Services. The services described above are 

offered to all varsity intercollegiate student-athletes. 

(c) Mechanisms by Which Student-Athletes are Made Aware of These 

Service~. Student-athlete prospects tour the Academics Center on their 

recruiting visits. Once enrolled at the University, student-athletes are 

encouraged to use staff services at presentations made during team meetings 

each semester. In addition, a monthly newsletter describing Academics Center 

services and activities is distributed to all UNC student-athletes. 

(d) Mechanism for. Institutional Academic Oversight. The Associate Dean 

for Academic Services of the College of Arts and Sciences, Carolyn Cannon, 

has institutional oversight for the Academic Support Program for Student- 

Athletes. The Director of the Academic Support Program also consults 

regularly with the Senior Associate Director of Athletics. A seven person 

faculty advisory committee, appointed by the Dean of the College of Arts and 

Sciences, also advises the Director of the Academic Support Program. 

(e) Means of Analyzing. Explaining and Addressing Specia! Academic 

Needs of StudentrAthletes. Student-athletes with special academic needs are 

identified by review of high school records, admission status and consultation 

with the recruiting coach and the student. One of the academic counselors 

serves as a study skills specialist and monitors such students. This counselor, 

in consultation with the director and the academic counselor for the particular 
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team, refers some student-athletes to other campus academic services, 

including testing for learning disabilities. 

The Department of Athletics chooses not to place initial limitations on 

the sports participation of students projected to need special academic support, 

and commits necessary personnel and resources to insure their academic 

success. Coaches with students in this category are notified by the Director of 

the Academic Support Program and individualized academic plans are 

developed for such students. 

B. Academic Support Program for Men’s Basketball Team 

The men’s basketball team has maintained a separate academic support system 

for a number of years that predates the Academic Support Program for student- 

athletes. The basketball team’s program provides academic counseling, tutors and 

organized study halls in much the same manner as the Academic Support Program for 

Student-Athletes. Assistant Coach Bill Guthridge is responsible for the program. 

The staff of the Academic Support Program provide programs on study skills and 

time management for the basketball team. Team members are also invited and 

encouraged to take advantage of other programs and services offered at the Academic 

Support Program. In 1993, six sessions of the First Year Academic Success Program 

were offered by the staff of the Academic Support Program to all members of the 

men’s basketball team except the seniors. 

In a 1988 report to the Chancellor, the ad hoc Committee to Study the 

Academic Environment for Athlete-Students at the University noted that the separate 
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support system for the basketball team has "functioned in an efficient and well- 

organized manner and suggests that the present arrangement be maintained." When 

Coach Bill Guthridge met with the Faculty Committee on Athletics in 1993 to 

describe the basketball team’s academic support program, the Committee reaffirmed 

that this program provided adequate support to members of the men’s basketball 

team. 

8. Describe the institution’s policies related to the scheduling of 
intercollegiate athletics competitions and practices that minimize 
interference with class time and examination periods. 

In constructing schedules, the primary aim is to arrange schedules for each 

sport which will provide the most equitable competition possible within the 

framework of respective sports budgets and consistent with the objectives of each 

sports program, and applicable University, NCAA and ACC regulations. 

It is the responsibility of the head coach of each Olympic sport to prepare a 

tentative schedule for the approval of the Director of Athletics and the Associate 

Director of Athletics for Olympic Sports. Request for travel west of the Mississippi 

River must be submitted in writing to the Director of Athletics, and must include the 

rationale for the trip, the number of class days to be missed, and the funding source. 

For travel outside of the continental United States, coaches must submit a special 

request to the Director of Athletics which sets forth the number of class days student- 

athletes will miss. Schedules in football and men’s basketball are the responsibility of 

the Director of Athletics. The Athletic Council (composed of three faculty, three 
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Report of the ad hoc Committee to Study the Academic Environment for Athlete-Students1 

at The University of North Carolina at Chapel Hill 

March 16, 1988 

The ad hoc Committee was established by Chancellor C.C. Fordham, III in August 1987. The 

Committee was composed of six faculty members, two members of the Department of Athletics, the 

Director of the Academic Support Program, The Associate Dean of the General College/College of Arts 

and Sciences, and the Director of Institutional Research. The Committee was charged with a study of the 

academic environment for athlete-students at the University. The Committee met at regular meetings 

during the period September, 1987- March, 1988. 

The principal focus of the Committee centered on a review of the academic environment for 

athlete-students; the Committee also considered other aspects of the academic development of athlete- 

students who attend the University. IN the course of our discussions we interviewed athlete-students, 

tutors, and coaches on matters ranging from the academic experience at the University and student life 

on campus for the athlete-student to recruiting of athlete-students, conflicts between athletic and 

academic demands, and the perceptions of the value of the Academic Support Program. The Committee 

discussed the University program for Learning Disabled Students; examined the transcripts and the 

academic progress of selected athlete-students; and examined the academic progress of those students 

admitted as exceptions to Trustee policy. 

1 The term athlete- student has been used throughout this report instead of the more familiar 

student-athlete. The Committee thinks that the order athlete-student properly establishes student as 

the main role of young people who represent the University in intercollegiate athletic competition with 

athlete being a secondary characterization. 

This interpretation of the noun sequence athlete-student is in keeping with the structural 

patterns of the English language. When a noun occurs before another noun, either in a compound word 

such as ballpark or in a phrase such as sports arena, the second noun identifies the essential class of the 

referent and the first noun adds information for distinguishing it from other members of the class. Thus, 

a sports arena is an arena for playing sports; a test pilot is pilot who tests planes; a donhouse is a house 

for a don or for a person being treated like a dog; zone defense is a kind of defense that divides a court 

into zones. 

Rarely does the English language allow the order of two nouns to be switched without a 

concomitant change in meaning. A reversal of the noun sequences cited above changes the meaning: 

arena sports would be sports played in an arena; a pilot test is a test which serves as a pilot or guide; a 

house don is a dog trained to live in a house; and a defense zone is a zone involved in defense. 



Thus the change from the familiar student-athletes to athlete-student does represent a change 

in meaning; a change which the Committee hopes better expresses the fundamental identification of 

such individuals as students. 

1. Introduction 

Educational institutions that recruit and subsequently admit students at the undergraduate or 

graduate levels have an obligation to provide the educational resources and the support services that 

will enable these students to realize their educational goals. The athlete-student who is recruited to 

represent the university in athletic events is no exception; these individuals have a right to expect 

academic as well as athletic success. 

A corollary to the institutional obligations is the responsibility of the athlete-student. If the 

institution provides the necessary resources and supporting services it is clearly the responsibility of the 

athlete-student to succeed in the academic program and to graduate. Thus the institution must insure 

that the athletic goals be consistent with the admission policies and educational standards of the 

university. 

A comprehensive academic support program for athlete-students would include the following 

elements, some of which may be done in conjunction with other University programs: 

A. Orientation sessions designed to acquaint athlete-students with the University and with their 

own academic responsibilities; 

B. Diagnostic sessions and placement examinations designed to identify academic areas of 

proficiency or deficiency; 

Academic assistance designed to improved and enhance skills at various levels within the 

academic program; 

D. Counseling for academic matters, career choices, and personal concerns designed to 

complement similar services provided by the University; 

E. Referral to other University services that are available to all students; 

F. Communication between the Department of Athletics and the University faculty; and 

G. Monitoring the academic progress of athlete-students admitted to the University. 

The Academic Support Program of the University of North Carolina at Chapel Hill is located 

administratively in the General College/College of Arts and Sciences. The Director for Athletic 

Academic Affairs (Mr. John G. Blanchard) reports administratively to the Associate Dean for 

Academic Services (Dean Elson S. Floyd) who in turn reports to the Dean of the College of Arts 

and Sciences and the General College (Dean Gillian T. Cell) (Fig. 1). The positions of the Director 

and two Academic Counsellors are currently provided to the College by funds from the 

Department of Athletics provides a large portion of the funds for the University’s Learning 

Disability Services program. 





The student advising system of the University of North Carolina at Chapel Hill is separated into 

three segments. Upon matriculation into the General College each student (Including the athlete- 

student) is assigned a General College advisor in accord with University policy. This individual provides 

academic advice and assistance during the first two years (General College) of the academic program. 

Advising during the third and later years of study is provided by a College of Arts and Sciences 

(or other professional school) advisor and a faculty advisor in the department or school of the student’s 

choice of major. Complementary to that, athlete-students also have access to the staff of the Academic 

Support Program who will provide on-going advice and counsel regarding a course choice, degree 

programs etc. 

The ad hoc Committee has assumed that these relationships, responsibilities, and administrative 

functions will continue. The following report describes our plan to enhance and further develop these 

interactions and to define more precisely the purpose and activities of the Academic Support Program 

for athlete-students. 

Part II Purpose 
The Academic Support Program for athlete-students at the University of North Carolina at Chapel Hill 

will serve as an educational resource to students who participate in varsity athletic programs at the 

University. None of the services offered by the Academic Support Program is intended to supplant 

regular University programs and services. The following activities should constitute major 

responsibilities of the Program: 

A. The Program should assist all entering freshman athlete-students in the development of 

appropriate study habits and classroom attitudes, the use of study time, and the development of an 

appreciation of the level of effort required for successful academic achievement in university- 

level courses. 

B. The Program should carefully monitor the academic performance and academic programs of all 

athlete-students enrolled in the University. As a result of this on-going review, the academic 

strengths and weaknesses of the athlete-students can be evaluated and special programs to 

enhance their academic development can be formulated. 

C. The Program should serve as a resource to athlete-students and enable each individual to obtain 

out-of-classroom academic support. Academic support may take the form of small group tutorial 

sessions; small group sessions that meet at regular, scheduled intervals to consider development 

or improvements of academic skills (i.e. reading program, foreign language skills, mathematical 

skills, writing skills, etc.); one-on-one tutorial sessions, etc. 

D. The Program should provide structured study periods for athlete-students at all levels who have 

exhibited marginal academic success in their programs of study. In addition the program of 

structured study periods should be available to all athlete-students who need this form of support. 

E. The Program should become an integral component of athlete-students’ academic life at the 

University. Since many athlete-students will devote a large portion of each daytime period to 

classroom or laboratory work and athletic practice time the Program should be sufficiently 

flexible to permit academic support activities during mornings, afternoons, evenings and 

weekends. 



The goal of the Academic Support Program should be to promote academic excellence in athlete- 

students, not merely retention of eligibility or graduation. Athlete-student should be encouraged 

to select academic programs that are consistent with their interests and career goals. The Program 

should function as a source of support and guidance for all athlete-students at the University. 

Those individuals seeking admission to professional schools or post-graduate student should 

receive advice and counsel early in their academic careers. 

III. Services to be Provided bv the Academic Support Program (accurate in 1988 and 2012) 
The Academic Support Program should provide the following services to athlete-students entering the 

University, some of which may be done in conjunction with other University programs and services. 

A. Academic orientation of freshmen athlete-students. 

B. Promotion of academic values and enhancement of the academic climate for athlete-students. 

C. Development or improvement of academic skills including reading, mastery of foreign language, 

writing and mathematical skills, and computer literacy. 

D. Identification of athlete-students who are diagnosed to have particular problems that may 

interfere with academic success. Placement of these individuals in proper University support 

programs. 

E. Academic counseling including both long-term (degree programs) and short term (course 

registration) assistance. 

F. Monitoring of the academic progress of individual athlete-students and of the various athletic 

teams 

G. Organization of study halls, resources for learning, and tutorial programs. 

IV. Organization 

Based on the service responsibilities outlined in III the job descriptions of fulltime members of 

the Academic Support Program staff are outlined as follows. 



Director- The Director will coordinate the overall needs of the Program including referrals to other 

University services; location of space for tutorial programs; development of new or improved areas of 

service; evaluation of tutors; review of similar programs at other universities; semester-by-semester 

status reports to the College, the Department of Athletics, etc; and maintenance and development of 

Program facilities. The Director will report administratively to the Associate Dean of the College and The 

Associate Director of Athletics. 

A. Tutor Coordinator and Skills Development Specialist: This individual will coordinate tutorial 

sessions as outlined in IIC for the entire Academic Support Program. The duties of this 

individual will also involve responsibility for development or improvement of academic skills 

of athlete-students. 

B. Academic Counsellors: The Academic Counsellor will interact with the individual members of 

the various varsity teams. They will assure that the academic needs of the athlete-students 

are met; that the athlete-students attend the appropriate skill development sessions, meet 

classroom and other academic responsibilities; that the individual athlete-student receives 

proper guidance regarding class registrations and selection of degree programs, and enters 

into University career planning and placement programs. The Academic Counsellor will 

maintain a liaison with the appropriate team coaches and with the Program Director 

regarding the academic progress of the athlete-students. 

Organization of the Academic Support Program 

The following organizational system is proposed: 

I Academic 

Counsellor 

Academic Counsellor Tutor Coordinator Academic    Academic Basketball 

Assoc. Dean for Academic Services 

I 
Director, Academic Support Program 

Career Counseling and Skills Development Counsellor 

Registration, Specialist Football 

Special Programs 

Counsellor 

Non-Revenue 

Sports 

The University basketball program has maintained a separate academic support system for a 

number of years. The Committee believes that this arrangement has functioned in an efficient and well- 

organized manner and suggests that the present arrangement be maintained. In matters involving 

academic development and support of athlete- students in the basketball program the academic 

counsellor will interact directly with the Associate Dean for Academic Services. 

The proposed Program involves the addition of two full time academic counsellors in addition to 

the personnel in the present program. These additions will provide four full time professionals, in 
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addition to the Director, for interactions with athlete-students in all varsity sports exclusive of 

basketball. The ad hoc Committee believes that this level of personnel support for the Academic Support 

Program is absolutely critical if the Program is to meet the objectives outlined in Part I of this report. 

(Such an increase in staffing would bring the Academic Support Program staff/student ratio closer to 

that of other major universities like the University of Maryland, Georgia Institute of Technology, and the 

University of Michigan.) 

V. Programs and Facilities Associated with the Academic Support Center 

The number of athlete- students on varsity teams at the University was approximately 600 

during the 1987-88 academic year. Each year approximately 160-170 freshman athlete-students enter 

the University. The coaches, athlete-students and tutors that the Committee interviewed supported the 

view of the Committee that the Academic Support Program should provide a special program for 

freshman athlete-students. Such a program could be designed with several formats; important elements 

should include: time management and the need for periods of regular, concentrated study; the 

importance of preparation before attending a given class session; development of reading and writing 

skills including ways to develop written interpretations, concise statements and arguments on essay 

questions, note-taking skills, etc.; the importance of "peer -tutoring" and learning from fellow students; 

and exposure to the services and the many cultural opportunities available at the University. In the 

words of one of the tutors we interviewed, the freshman program, "- .... could teach how to be a student 

at the University." 

The Committee believes that in addition the program for freshman athlete-students will help to 

establish a pattern of study habits and skills, time management, concentration on class lectures and 

discussions, and a general level of participation in the academic programs of the University that will 

assist in the academic development of these individuals during their subsequent years at the University. 

Thus the investment of time and resources in the freshman year program should assist the future 

academic progress of these students. 

The athlete-students noted that the Academic Center was often crowded during the evenings 

when study hall periods are conducted. The current policy of the Academic Support Program to provide 

tutorial assistance during the early afternoon hours (1-3pm) as well as evenings and the prospect of 

morning study hall periods for certain groups of athlete-students should help diminish this problem. 

Clearly the matter of scheduling required study periods for certain members of the 26 varsity teams will 

continue to require much of the time of the Academic Support Program staff. The Committee is of the 

opinion that the Program simply must provide academic support to all athlete-students in need of 

assistance. The addition of two full time staff members to the Program (Section III) will provide much 

needed relief to the Director and the existing Academic Counsellors. The Committee has been most 

impressed by the activities and progress that the current staff have made with the Academic Support 

Program during the past two years. 

The academic-athletic schedules of the athlete-students contribute to a portion of the facility 

use problem associated with the Academic Support Center. Athlete-students appear to have similar 
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daily schedules regardless of the nature of their sport. During the season they spend 25-35 hours per 

week in practice; weekends are devoted to travel and competition. During the off-season the time 

demands of athletics are somewhat less but still seem to require 15-20 hours per week in such areas as 

weight-training, conditioning and improvement of athletic skills. 

These athletic requirements in the afternoon appear to force many of our athlete-students to 

seek morning classes. All of the athlete-students that we interviewed noted difficulty in registration for 

perspective courses, courses required for their major areas etc. The Committee believes that when 

possible athletic teams should schedule practice sessions that are compatible with the academic 

schedules of the athlete-students. Athlete-students should be permitted to miss practice if conflicts 

between practice time and afternoon classes, laboratories, review sessions, field trips, etc. arise. The 

Committee reaffirms the general policy of the Department of Athletics and the University that academic 

demands on the athlete-student must take priority over athletic demands. 

The tutors that were interviewed by the Committee were knowledgeable individuals who are 

clearly committed to the success of the Academic Support Program. The Program currently has 

identified 45-50 tutors and will employ approximately 30 of them during a given semester. Most of the 

tutors are graduate students and are recommended by Departments or faculty tutors are available each 

evening during study hall period. Athlete-students in need of individual tutoring must notify the Tutor 

Coordinator in advance. Individual tutoring is provided only to students who have been attending class, 

who have discussed their difficulties in the course with the professor or the teaching assistant, and who 

have sufficient reason for not utilizing the tutorial services available during the study hall periods. 

The tutors noted that they tended to see most athlete-students at examination time rather than 

at regular intervals during the course of the semester. The tutors that we interviewed stressed their 

efforts to get their students to think independently and not rely on their tutor to enable them to pass 

their examinations. The tutors noted that they did not provide "condensed lectures" from the various 

undergraduate courses. The tutors indicated that they regarded the ratio of one tutor to two-three 

students as most effective. 

Tutors in the various academic areas are recommended to the Director and/or Tutor 

Coordinator by the various academic departments (English, Mathematics, Geology, etc). The quality and 

interest of the tutors involved in the Academic Support Program is critical to the success of the Program. 

The Director and his staff should develop review procedures to ensure that high standards of tutorial 

support are maintained. 

The development of good lines of communication between the Academic Support Program and 

the faculty is an essential element in the success of the Program. The Committee recommends that an 

Advisory Board for the Academic Support Program be appointed by the Dean of the College. The 

Advisory Board should include a representative from the Department of Athletics, several members of 

The Faculty Athletics Committee and representatives from the general faculty. The Advisory Committee 

would be of assistance to the Director of the Academic Support Program in developing lines of 

communication, policies, and in an ongoing review of the Academic Support Program. 
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IV. 

Some sample policies and procedures of the Academic Support Program are listed in Appendix 

Vl. Admission of Athlete-Students to the University 

University policy recognizes that the admission of athlete-students to the University adds to the 

diversity of the student body and to the quality of student life at the University. Athlete-students by 

participation on varsity teams provide an important dimension to the University community. 

A. Categories of Admission 

University Trustee policy allows three categories of admission for all entering students: 

competitive, non-competitive, and exceptions to Trustee policy. The 160-170 athlete- 

students admitted to the University each year as freshmen are evaluated by the Office 

of Undergraduate Admissions and/or the Faculty Advisory Committee on 

Undergraduate Admissions. Those athlete-students who are from out-of-state often will 

have admission credentials that are non-competitive with the regular out-of-state 

students admitted to the University. In many cases athlete-students are also non- 

competitive with the regular in-state student admissions. The ad hoc Committee 

recommends that the Faculty Advisory Committee on Undergraduate Admissions 

develop a faculty review for non-competitive athlete-students admissions. The primary 

considerations faculty review of these athlete-students should focus on their potential 

for academic success at the University. We further recommend that the Faculty 

Committee on Athletics monitor the academic progress of this group of athlete-students 

and report their findings on an annual basis to the Faculty Advisory Committee on 

Undergraduate Admissions. 

Exceptions to Trustee Policy 

Each year a small group of freshmen students are admitted as exceptions to the Trustee 

admission policy on the basis of their special talents; this group may include athlete- 

students. These students do not meet one or more of the following criteria: a combined 

total of 800 on the mathematics and verbal portions of the Scholastic Aptitude Test 

(SAT); a score of at least 350 on either the mathematics or verbal portion of the SAT; 

and an Admission Index of 1.6. The athlete-student applicants in this group are reviewed 

on a case-by-case basis by the Athletic Admissions Subcommittee of the Faculty 

Advisory Committee on Undergraduate Admissions. The final responsibility of the 

admission decision for athlete-students proposed for admission to the University as 

exceptions to the Trustee policy rests with the Athletic Admissions Subcommittee. 

Current University policy permits 38 admission exceptions per year with a total of 72 in two 

years. The Department of Athletics and the Committee believe this to be an excessive number; the 



number of admission exceptions has averaged about 20 per year for the past several years. The ad hoc 

Committee recognizes that each admission of an athlete-student as an exception or as a 

non-competitive admission represents a potential need for increased services from the Academic 

Support Program. By recommending their admission the Department of Athletics accepts responsibility 

for providing reasonable academic support to these special students. While experience dictates that a 

percentage of these students will adapt readily to the academic programs and demands of courses at 

the University, others will experience difficulty. The Committee believes that every attempt should be 

made to minimize the number of athlete-students proposed for admission as exceptions to Trustee 

policy. The Department of Athletics has made good progress toward this goal by their efforts in the past 

two years. The current Department policy requiring the coach and the Director of the Academic Support 

Program to develop a special program of study for each athlete-student exception appears to have been 

successful and should be continued. 

The admission of an athlete-student as an exception to Trustee policy should be done with 

extreme care and consideration. The effected elements of the University community should each insure 

that established guidelines are followed and most importantly that the decisions made are in the best 

interests of the athlete-student, the sport program, the Department of Athletics and the University. 

1. Distribution of Responsibility for the Admission of Athlete-Student Exceptions 

The Department of Athletics provides financial support to the Academic Support 

Program so that athlete-students have the opportunity for academic success. The 

Department should implement a departmental philosophy that enhances academic 

success and should insure that he Academic Support Program and the individual sport 

programs do not become over-loaded with students of marginal academic potential. 

The Department of Athletics should be prepared to provide the same level of financial 

support during the summer school sessions for those athlete-students for whom 

attendance at summer school is recommended by the Academic Support Program. 

Coaches understand that the athlete-students admitted as exceptions do not have the 

same level of academic preparation as other entering students and consequently 

require special attention. The coach, working with the Director of the Academic Support 

Program, will develop a program of study that carefully outlines the academic program 

of the athlete-student. The coach commits himself or herself and the athlete-student to 

that plan. The coach understands that in requesting Admission Committee approval for 

the athlete-student exception he or she is taking responsibility for the academic well- 

being of the student. Furthermore, the coach understands that future admission of 

athlete-student exceptions will be based, in part, on the overall academic performance 

of the team. The coach will be responsible for providing a thorough evaluation of the 

motivation, character, and other factors which have contributed to the academic 

preparation of the candidates athlete-student submitted to the Committee on 
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Admissions as an exception to Trustee policy. The coach understands the admissions 

process and will follow Department and University policy regarding the process. 

Subcommittee on Athletic Admissions will review the qualifications of candidates 

submitted to them as admission exceptions. The Committee will identify and discuss 

with the Department and/or coaches any problem areas that arise and possible 

solutions to these problem areas. The Committee will utilize the academic performance 

of previously admitted athlete-student exceptions as well as the overall academic 

performance of the team, including graduation rates, as guidelines in the consideration 

of additional athlete-student exception candidates for the various sport programs. 

do Faculty Committee on Athletics will monitor the academic progress of the athlete- 

students admitted as exceptions on a semester-by-semester basis. The Committee will 

report on the academic progress of these athlete-students each semester; the report 

will be provided to the Director of the Academic Support Program, the Faculty Advisory 

Committee on Athletics and the Department of Athletics. The Faculty Committee on 

Athletics will continue to advise the Faculty Advisory Committee on Undergraduate 

Admissions, the Department of Athletics and the University administration on the 

success of the policy and the practice of the admission of athlete-students as exceptions 

to the Trustee policy. 

2. Ad Hoc Committee Recommendations Concernin~ Athlete-Student Admission Exceptions 

a. The admission of an athlete-student as an exception to Trustee admission policy should 

be recommended by the coach and the Department of Athletics only after thoughtful 

deliberations. 

b. The responsibility for decision to admit a particular athlete-student as an admission 

exception should continue to reside with the Faculty Advisory Committee on 

Undergraduate Admissions. 

c. The Faculty Committee on Athletics will monitor the academic progress of athlete- 

students admitted as exceptions and will provide a semester-by-semester report to the 

Athletic Admissions Subcommittee and the Department of Athletics on the academic 

progress of these athlete-students. Decisions regarding admission exceptions in a 

particular sport will depend on the academic progress of previous admission exceptions 

in that sport as well as the overall academic performance of the team. 

VII. Learninl~ Disabled Athlete-Students. 

The Committee has been apprised of the plans for the development of services for learning 

disabled students have been identified as learning disabled students at the University. Currently two of 

the freshmen athlete-students have been identified as learning disabled students. There appear to be 18 

additional athlete-students among the 84 University students that have been found by testing to have 

this handicap. The University population is estimated to be approximately 110 by 1991-92. The 



Committee applauds the University effort to develop a program for these individuals. Financial 

resources from the Department of Athletics have helped to establish staff support for the program. The 

Committee urges that the financial support for this staff position be assumed by the University at the 

earliest possible date. The Learning Disability Program represents a University commitment to fulfill the 

legal and moral obligations that arise from Section 504 of the Rehabilitation Act of 1973. While the 

Academic Support Program may make use of the professional services located in the Learning Disability 

Program the resources of the Department of Athletics are, in the opinion of the Committee, more 

appropriately directed to the Academic Support Program. 

VIII. Academic Environment for Athlete-Students. 

In our interviews with athlete-students and coaches and in our general discussions several items 

relating to the academic environment of athlete-students attending the University frequently were 

raised. 

The athlete-student attending the University is a very busy person. The time demands of the 

academic courses and the responsibility to athletics leave little time for other aspects of student life. 

Athlete-students must become well-organized individuals. The confidence, commitment to academics 

and athletics, and the poise of the athlete-students that the Committee interviewed were most 

impressive. 

Athlete-students should be encouraged to consider career opportunities outside of professional 

athletics early in their academic careers. The Department of Athletics has initiated a career awareness 

program; the Committee strongly endorses such steps. Since the staff of the Academic Support Program 

and the coaches have on-going contact with the athlete-students, the Committee strongly urges these 

individuals to stress the importance of early consideration of career goals. The selection of majors, 

fulfilling course requirements for entry into professional schools, developing an awareness of career 

opportunities, etc. are important matters that will lead athlete-students to attach importance to their 

academic programs. The athlete-students that we interviewed strongly supported a well-organized 

program in career planning. The Committee believes that this program can be best handled by the 

Career Planning and Placement Service of the University provided that the time demands placed on 

athlete-students can be accommodated by the Placement Service. The Committee supports the efforts 

of the Department regarding its program of career planning and placement and urges further 

development and liaison with the University program. 

The ad hoc Committee generally received the impression that academic achievement receives 

varying degrees of attention by coaches. The Committee believes that both the athlete-students and the 

coach must keep in mind the academic responsibilities that attendance at the University entails. 

Consequently, we have prepared statements that we propose to distribute to athlete-students and to 

coaches outlining our perception of athletics and academics at the University (Appendix I, II). 

The Committee also encountered several situations in which teaching faculty have openly appeared 

to discriminate against athlete-students in their classes. In the opinion of the Committee this situation 
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should not be tolerated by the University community. Part of the problem seems to be that the faculty 

are not aware of the current University policy regarding excused absences. The Committee recommends 

that: 

1. The General College/College of Arts and Sciences circulate to faculty at the beginning of each 

semester a statement of University policy regarding approved periods of absence from classes. 

The Educational Policy Committee of the Faculty Council review the existing University policy on 

excused absence from class and consider ways in which the policy can be brought to the 

attention of the faculty. 

The ad hoc Committee encourages the Department of Athletics to continue to pursue the 

commitment to academic standards that has been associated with the varsity sports programs at the 

University. An outline of various possibilities is given in Appendix III. 

A. Academic Support Program 

1. The ad hoc committee recommends that the statement of purpose (part I (sic)) and the objectives 

(part III) of the Academic Support Program be adopted by the College of Arts and Sciences and 

the Department of Athletics. 

2. The ad hoc committee recommends that the number of full time personnel associated with the 

Academic Support Program be increased to the level of five, the Director and four additional 

Academic Counselor positions. 

3. The Academic Support Program staff should develop and have in place by the fall semester, 1988 

a program specifically directed to the freshman athlete-student as outlined in this report. We 

encourage University offices to work with the Academic Support Program to accomplish this 

program. 

4. The Dean of the College should, at the earliest opportunity and prior to the fall semester 1988, 

appoint an Advisory Board to the Academic Support Program. The Advisory Board should 

contain a member of the Department of Athletics administrative staff, a member of the Dean’s 

staff, representation from the Faculty Committee on Athletics, and members of the general 

faculty 

5. The Advisory Board of the Academic Support Program will assist the Director in enhancing 

communication between the Program and the faculty and in developing and maintaining an on- 

going review of the Program. 

6. The Director should continue to report administratively to the Associate Dean for Academic 

Services, College of Arts and Sciences/General College. The Director will also maintain a liaison 

with the Associate Director of Athletics on matters relating to academic progress of athlete- 

students, eligibility, progress toward degree requirements, etc. 

7. The Director of the Academic Support Program should develop a method for the review and 

evaluation of the tutors employed by the Program. 

8. Efforts should continue to diversity the professional staff and tutors of the Academic Support 

Program. 

B. Academic Considerations 
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1. The Faculty Committee on Athletics will evaluate on a semester-by-semester basis the 

admission status and the academic progress of athlete-students participating in varsity 

sport programs at the University. 

2. The Faculty Committee on Athletics will maintain a liaison with the Academic Support 

Program and with the Faculty Advisory Committee on Undergraduate Admissions. Data 

on the academic profess of athlete-students will be provided by the Faculty Committee on 

Athletics to the Director of the Academic Support Program, the Chairman of the Athletic 

Admission Subcommittee, and the Director of Athletics. 

3. The ad hoc Committee reaffirms the general policy of the Department of Athletics and 

the University that academic demands on the athlete-student take priority over athletic 

demands. This important principle should be communicated to athlete-students who are 

considering enrollment in the University and should be emphasized to athlete-students in 

the freshman year program and those in subsequent years at the University 

4. The ad hoc Committee recommends that both athlete-students and coaches be reminded 

of the academic responsibilities that matriculation at the University requires. Distribution 

of statements to athlete-students and coaches (Appendix I, II) is recommended. 

5. The ad hoc Committee recommends that coaches schedule practice times, pre-practice 

drills, team meetings, etc. to minimize conflict with academic course demands on the 

athlete-student. When conflicts do occur athlete-students should be excused from their 

athletic responsibilities. 

6. The University administration should remind the faculty each semester of the University 

policy on class attendance. The ad hoc Committee recommends that the Education 

Policy Committee of the faculty Council review the current policy and develop methods 

to insure general compliance with the policy. 

7. The ad hoc Committee strongly endorses the efforts of the Department of Athletics to 

develop a career awareness program and urges continuing attention to this program in 

cooperation with the Career Planning and Placement Office of the University. 

Admission of Athlete-Students 

1. The ad hoc Committee recommends that the Faculty Advisory Committee on 

Undergraduate Admissions consider the development of a faculty review of non- 

competitive athlete-student admissions. 

2. The ad hoc Committee endorses the steps that the Department of Athletics has taken to 

minimize the number of athlete-student admission exceptions to Trustee policy. The 

current Department policy that each athlete-student admitted as an exception to Trustee 

policy be required to participate in a special program of study developed by the Director 

of the Academic Support Program and the coach should be continued. 

3. The ad hoc Committee recommends that recommends that the Faculty Committee on 

Athletics monitor and report to the Faculty Advisory Committee on Undergraduate 

Admissions on the academic progress of each athlete-student admitted as a non- 

competitive admission or as an exception to the Trustee policy. Decisions regarding 

admissions in a particular sport should in part depend on the academic progress of 

previous admissions in that sport. 

4. The ad hoc Committee recommends that the responsibility for admission of athlete- 

students as exceptions to Trustee policy should follow current University policy and 
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reside with the Athletic Admissions Subcommittee of the Faculty Advisory Committee 

on Undergraduate Admissions. 

Other recommendations 

1. The ad hoc Committee has noted the disparity between the level of academic support 

services available to athlete-students and the general student body. We urge the 

expansion and improvement of academic support services across the University. 

Respectfully submitted, 

Mr. Richard A. Baddour, Associate Athletic Director 

Mr. John G. Blanchard, Director Academic Support Program 

Prof. John E. Billing, Dept. of Physical Education 

Prof. William A. Darity, Dept. of Economics 

Prof. Connie C. Eble, Dept. of English 

Dean Elson S. Floyd, College of Arts/Sciences 

Prof. Sue E. Goodman, Dept. of Mathematics 

Mr. William W. Guthridge, Asst. Basketball Coach 

Prof. Richard G. Hiskey, Chm., Dept. of Chemistry 

Prof. Christine A. Powell, Dept. of Geology 

Dr. Timothy Sanford, Dir. Inst. Research 
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Appendix I 

RESPONSIBILITIES OF ATHLETE-STUDENTS 

Introduction 

Students who represent the University of North Carolina at Chapel Hill in intercollegiate athletic 

competition are regular, full-time students of the University and, as such have the same academic 

responsibilities as students who are not athletes. In addition, athlete-students must devote sizeable 

amounts of time and energy to participating in their sports. To give athlete-students the greatest 

opportunity to excel in academics while at the same time competing in inter-collegiate sports, the 

Department of Athletics maintains an Academic Support Program. (Appendix IV outlines some of the 

policies and procedures of the Academic Support Program). Although the Academic Support Program 

offers a wide range of excellent academic services to athlete-students, the ultimate responsibility for 

learning and for following a program that leads to a degree lies, of course, with the students themselves. 

(Some strategies for success that are suggested to athlete-students during orientation and counseling 

sessions with personnel of the Academic Support Program are given at the end of this Appendix). 

Responsibilities 

1. To develop and maintain habits of learning commensurate with education at the university level 

and to pursue a program of study lending to a degree. 

2. To know the provisions of the Code of Student Conduct and to abide by them. 

To seek academic advice in the General College; in the College of Arts and Science and 

department of the major; or in the appropriate professional school at the regularly prescribed 

times and to pre-register every semester during the official pre-registration period. The advising 

offered by the Academic Support Program complements the regular University advising system, 

and athlete-students are not free to by-pass the ordinary advising procedures. 

To attend all class meetings, labs, required discussion sessions, and required conferences with 

teachers for all courses. The only acceptable reasons for missing course obligations or 

appointments with teachers are serious illness, family emergency, or official travel to university- 

sponsored activities. 

Coaches submit to the General College and to the College of Arts and Sciences the roster of 

students representing the University in each off-campus athletic competition. By University policy, 

students are not to be penalized for absences from class and other academic obligations during 

those specified times. On the other hand, coaches have been advised that in the event of a conflict 

between practice and a scheduled class or laboratory, make-up session, review session, field trip, or 

student-teacher conference, students shall be permitted to miss practice without penalty. 

16 



a) Students should be familiar with University policy regarding class attendance as printed on p. 

135 of The Undergraduate Bulletin, June 1987, which says in part. "Absences from class for valid 

reasons are excused only by the instructors. A student should present his or her explanation for 

any absences to the instructor at the next meeting of the class." 

b) Students should find out the teachers’ attendance and make-up policies for all courses in which 

they are enrolled. 

c) Students are responsible for all material covered in class when they are absent as well as for all 

assignments due or assigned on a day when class is missed. Students must take the initiative to 

talk to the teacher about making up work missed because of an excused absence. 

5. To fulfill all requirements of all courses being taken, including turning in all papers and 

assignments on time and taking on the scheduled dates all quizzes and tests and the final 

examination. 

6. To seek out the advice or help of the teacher about difficulties in a course, preferably during the 

teacher’s regular office hours, but if that time is impossible, by appointment with the teacher at 

another time. 

7. To keep their designated counsellor from the Academic Support Program and their coach 

informed of academic progress during the semester. 

a) Students should notify their counsellors of their course schedules every semester and 

should alert them to athletic commitments which interfere with fulfilling academic 

responsibilities. 

b) Students should speak with their counsellors right away if they are having difficulty in a 

course. 

c) Students for whom obligatory study hall or individual tutoring is deemed appropriate by 

their counselors must abide by the procedures of the Academic Support Program in 

availing themselves of those services. 

d) Students should keep in mind that tutoring is never a substitute for class attendance. 

To cooperate with and abide by their team’s academic policies. For example, some teams 

require team members with averages below a certain grade point to turn in weekly academic 

logs 

To know and abide by the policies and procedures of the Academic Support Program. 

Strategies for Academic Success 

Athlete-students at the University of North Carolina at Chapel Hill represent on the 

playing field, in the classroom, on campus, in the community, and---increasingly--in the media 

not only themselves but also the University and the Department of Athletics. They represent a 

large number of people who are often victimized by stereotyping. By their behavior they must 

show that the negative stereotypes applied to athlete-students are just as false and 
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unfair as those that has for many years thwarted the aspirations of other minority groups. 

Here are some strategies that have been used by many athlete-students at the 

University of North Carolina at Chapel Hill and that can help other athlete-students to succeed 

academically. 

1. Spend sufficient time on a regular basis studying. At UNC-CH a good rule of thumb is to 

spend a minimum of two hours out of class for every hour spent in class; i.e., students 

enrolled for twelve hours of coursework should spend a minimum of twenty-four additional 

hours out of class devoted to studies each week. Study demands vary from course to course, 

from week to week, and from student to student, but rarely are students able to keep up 

with the quality and amount of learning required at the University without devoting at least 

these suggested amounts to studying. 

2. Get to class on time, and bring all of the necessary books, notebooks, and supplies as well as 

any assignments that are due. 

3. Sit in the front of the room to cut down on distractions. 

4. Do not sit in a group with other athlete-students, particularly fellow team members. 

5. Observe expected college classroom etiquette: do not talk during class; do not get up in the 

middle of class to sharpen a pencil; do not read the Daily Tarheel, Sportin~ News, or 

anything else during class; do not pack up to leave before the teacher dismisses the class. 

Remove your Walkman from around your neck during class. 

6. Get the names and phone numbers of at least two fellow classmates in case you have to 

verify your notes or check on an assignment. 

7. Make use of the teacher’s office hours to introduce yourself, to ask questions, to clarify 

assignments, to check on your progress, etc. Do not phone teachers at home except for 

serious reasons or unless they have invited the class to do so. 

8. Give the teacher at the beginning of the semester, or as far in advance as possible, a list of 

the dates when classes will be missed because of athletic competition. When classes must 

be missed for other reasons, notify the teacher as soon as possible, preferably before the 

class meeting to be missed. 

9. If in doubt about anything--even whether or not you may take a quiz in pencil rather than 

pen--ask the teacher. If you sit in the front, you often have one or two minutes before or 

after class in which to ask small questions or ask the teacher to clarify a point made during 

the previous lecture. If something in the previous class was unclear to you, it was probably 

unclear to several other students too. 
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Appendix II 

STATEMENT TO COACHES 

Introduction 

The University of North Carolina at Chapel Hill is among the finest research institutions in the 

United States and is foremost an institute of higher learning. All students enrolled at UNC should strive 

for academic excellence: other interests, including athletics, must take on secondary roles. The primary 

objective of the faculty is to afford students the best, most complete education possible. Athletic 

coaches, by virtue of the enormous influence they exert over athlete-students must also share in the 

responsibility of insuring that these students achieve the highest academic goals possible within their 

capabilities; athletic coaches can be exceedingly effective in shaping the athlete-student’s behavior, and 

this influence should be used to support academic accomplishment. This document provides a set of 

guidelines which will better enable coaches to assist in the academic achievements of athlete-students; 

the academic expectations that the Committee holds for athlete-students are provided in Appendix I. 

Guidelines for Coaches Regarding the Academic Performance of Athlete-Students 

Athlete-students look to their coaches for guidance in all aspects of their lives. As such, the 

coach is usually in the best position to stress the importance of academic achievement in developing 

successful careers beyond the undergraduate level. Most athlete-students will not enter into 

professional athletics upon graduation and, thus, coaches are best serving the interests of the athlete- 

students when they emphasize the importance of academic achievement. Coaches can promote 

academic achievement by: 

1. understanding the academic expectations that the faculty hold for athlete-students (see 

Appendix I). 

2. creating an atmosphere in which team members strive for stated academic goals. 

3. providing special recognition for students who meet or exceed the stated academic goals and 

for those students who demonstrate improvement over last semester’s academic performance. 

4. making class, laboratory, and required study session attendance mandatory. 

5. scheduling practice sessions to minimize conflict with courses required by students for the 

completion of their majors and excusing students from practice when these conflicts occur. 

regulating the amount of practice time, competition and travel time such that each week the 

students are able to devote a minimum of two hours, for each credit hour taken, to academic 

pursuits; this time is exclusive of time spent in the classroom. 
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advising students to take advantage of the off-season time to enhance significantly their 

academic standing within the University. While conditioning and athletic skill enhancement may 

occur during this time, the student should have every opportunity to lead a normal student life. 

8. arranging travel to minimize missed classes, labs and required study sessions. 

9. structuring study times during extended travel periods. 

10. requiring that each team member contact the Academic Support Program (ASP) staff to discuss 

academic progress at the time interval determined by the ASP staff. Decisions made by the ASP 

staff regarding the amount of time each team member should be spending in the study hall 

should be strictly adhered to. Students, who are not making satisfactory academic progress, in 

the view of the ASP staff and/or the coach, should be instructed to substitute supervised study 

hall time for time normally devoted to athletic activities. 

11. encouraging all entering students admitted as exceptions and as non-competitive admissions to 

attend summer school, with or without funding. 

12. encouraging qualified students to attend the Summer Bridge Program or a similar program. 

13. taking extreme care to recruit only those students who demonstrate the potential to succeed 

academically. 

Support for Coaches 

Although emphasizing academic achievement is in the athlete-student’s best interest, 

this policy may, at times, lead to diminished athletic performance. Coaches, naturally, would like 

team members to be performing at peak athletic performance. Given this situation, coaches 

cannot be asked to emphasize academic performance without the full backing of the faculty and 

the Department of Athletics. The following policies are meant to aid coaches in carrying out 

their responsibilities for academic achievement on the part of athlete-students. 

The Department of Athletics will recognize academic as well as athletic achievement on the 

part of athlete-students in evaluating the performance of coaches. An annual review of 

individual sport programs will include an evaluation of the academic policy adopted by each 

team and the academic performance of team members. 

The Academic Support Program (ASP) will assist coaches in monitoring the academic 

performance of the athlete-students. Athlete-students will confer with the ASP staff 

following a schedule determined for each individual based upon past and/or expected 

academic performance. Academic progress will be monitored and judged to be satisfactory 

or unsatisfactory by the ASP staff. If the academic performance is judged to be 

unsatisfactory, an appropriate study plan will be devised, in consultation with the coach. 
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This plan, which may require an athlete-student to substitute supervised study hall for the 

time normally devoted to athletic activities, will be followed until the academic performance 

is determined to be satisfactory. The ASP staff will communicate with the coaches on a 

regular basis and coaches will be kept informed concerning the academic progress of each 

team member. 

3. The ASP Director will act as liaison between the faculty and the athlete-students. Coaches 

are to inform the Director when problems concerning faculty members are brought to their 

attention. 

Supervised study hall will be mandatory for all athlete-student freshmen admitted as 

exceptions. Academic counseling will be provided to these students on a weekly basis and 

weekly progress reports regarding behavior, performance and attitude will be submitted to 

coaches by the ASP staff. In addition, faculty members will be contacted near the mid-term 

and asked to provide information concerning the academic progress of these students; this 

information will be passed on to the coaches by the ASP staff. 
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Appendix III 

THE DEPARTMENT OF ATHLETICS 

The Department has long had a commitment to academic excellence and continues to 

focus on that commitment through its goals, philosophy and practices. The Committee 

recognizes that effort and encourages the Department to continue to do the following: 

1. Provide an attitude and atmosphere that encourages and recognizes academic 

achievement. 

2. Employ coaches and staff who understand the mission of the University and whose 

philosophies are in compliance with that mission. 

3. Offer direct guidance within the Department that insures the accomplishment of its 

academic goals. 

4. Provide the support needed for academic success. 

5. Exercise creativity in Departmental Support Areas. For example: 

a. Sports Information- Prepare and distributes media releases of academic 

achievements. 

b. Sports Promotion- Provide opportunities during half-time to recognize the academic 

achievements of the University and of athlete-students. 

Ticket Operations- Continue to work with Carolina Athletic Association to distribute 

basketball tickets in a manner that has a minimal effect of the academic life to all 

students. 

d. Smith Center- Continue to work with the Division of Student Affairs in scheduling 

concerts so that such scheduling does not conflict with educational interests. 

eo Educational Foundation- the Foundation has generously supported the grant-in-aid 

program of the Department. Through its resources thousands of students have been 

given academic and athletic opportunities at the University. Perhaps through their 

efforts endowment funds can be found for the Academic Support Program. 

Coaches- While the athlete-student must accept the major responsibility for 

academic achievement, the coaches’ role is paramount in establishing an avenue for 

academic success. They are responsible for recruiting students who can succeed in 

this academic environment; establishing an attitude and environment that 

significantly contributes to academic endeavors; insisting on an academic 

commitment on the part of the athlete-student; and utilizing the academic support 

provided by the University. 
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A statement for coaches forms Appendix II of this document. This statement and the 

description of the coaches’ role in admissions in the admissions section of this report describe 

the Committee’s focus for coaches. 
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Appendix IV 

Some Policies and Procedures of the Academic Support Program 

1. The Academic Support Program strongly believes in and operates in strict accordance with 

the Code of Student Conduct. For example, tutors will not do students’ work for them, nor 

will they condone any copying or unauthorized collusion on homework assignments. All 

Honor Code violations will be treated as such, including falsifying any forms used by the 

Academic Support Program. 

2. Athlete-students are responsible for making their academic needs known to their 

counsellors and for following up on the recommendations their counsellors make. Early 

detection of areas of academic difficulty and immediate and cooperative participation in the 

type of studying situation advised by the personnel of the Academic Support Program 

generally can prevent or reverse poor performance in a course. 

3. The Academic Support Program shall take necessary and appropriate measures to monitor 

the academic progress of athlete-students. 

4. Athlete-students using the facilities of the Academic Support Program must abide by the 

rules of the Program. 

5. Athlete-students assigned to mandatory study hall must report on time and study in 

assigned areas. Missed study hall will be treated as a missed class and reported to the 

coach. 

6. Athlete-students who wish tutoring must notify the Tutor Coordinator in advance. Tutoring 

is provided only to students who have been attending class and who have discussed the 

course with the teacher or teaching assistant and who have sufficient reason for not being 

able to use the tutoring available during study hall. Tutoring after mid-semester for students 

who have not been attending study hall will generally not be available. Tutoring privileges 

will be lost for unexcused absences from the tutorial; such absences will be treated as 

missed classes and will be reported to the coach. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Panter, A. T. <panter@ad.unc.edu> 

Wednesday, December 5, 2012 5:07 PM 

Abels, Kimberly Town <kabels@unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; McNeil, Genna Rae <mcneilgr@unc.edu>; Neblett, Enrique 
W <eneblett@email.unc.edu>; Panter, A. T. <panter@ad.unc.edu>; Parsons, Eileen R 
<rparsons@email.unc.edu>; Russell, Chloe <cjrussel@email.unc.edu>; Salyer, Sherry L 
<salyer@email.unc.edu>; Stephens, John D <jdsteph@unc.edu>; Unah, Isaac J 
<unah@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Ille, Vince 
<ille@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu>; Renner, Joy J 
<Joy_Renner@med.unc.edu>; Woodard, Harold <harold_woodard@unc.edu> 

RE: documents for review 

ASPSA subcommittee minutes final 12 5 12.docx 

Dear Everyone, 

I have one additional document to share from the Policy Subcommittee (minutes). 

Best, 

Abigail 

From: Panter, A. T. 
Sent: Wednesday, December 05, 2012 3:53 PM 
To: ’kabels@email.unc.edu’; Janken, Kenneth R; McNeil, Genna Rae; Neblett, Enrique W; ’panter@unc.edu’; Parsons, 
Eileen R; Russell, Chloe; Salyer, Sherry L; Stephens, John D; Unah, Isaac J; Broome, Lissa L; Ille, Vince; Owen, Bobbi A; 
’jrenner@med.unc.edu’; ’hwoodard@email.unc.edu’ 
Subject: documents for review 

Dear All, 

I look forward to seeing you tomorrow morning! 

I am attaching the latest versions of the tutor documents for your review - the overall policy, a training document, a 
questionnaire, and an exit policy. Some of these documents will be relevant to the discussion tomorrow by the Policy 
Subcommittee. 

Abigail 

A. T. Panter 
panter@unc.edu 



ASPSA Faculty Advisory Committee subcommittee meeting minutes 

Thursday, November 15, 2012, Global Education Center 3211 
Monday, December 03, 2012, Global Education Center 3009 

Minutes by John Stephens 

Abigail Panter, chair of the ASPSA Faculty Advisory Committee, appointed a subcommittee of 
the Advisory Committee (John Stephens, chair, Enrique Neblett, and Sherry Salyer) to explore 
two issues: 

1. Condition for student athletes to hire additional hours of tutoring 
2. Circumstances in which counselors can contact faculty 

Abigail Panter suggested that the subcommittee should meet with Lissa Broome, Vince Ille, Joy 

Renner, Harold Woodard, and herself after the subcommittee meeting and before the December 

6 meeting of the Advisory Committee. John Stephens arranged this meeting for December 3. 

Subcommittee meeting, Thursday, November 15 

Members Present: John Stephens (chair), Enrique Neblett, and Sherry Salyer 

The subcommittee met in John Stephens’ office on November 15 to discuss the issues. The 

background for the first issue is that a coach complained that the new guidelines for student 

athletes with GPAs above 2.5 were too restrictive, putting student athletes who aimed to be 

admitted at selective graduate and professional schools at a disadvantage when compared to 

other students. The subcommittee thought that the best policy would be for student athletes and 

other students to have the same rules, unless there were NCAA regulations which made this 

impractical or not prudent. The subcommittee delegated John Stephens to talk to Dean Owen 

about the rules for hiring tutors which applied to all students. John Stephens talked to Dean 

Owen on November 21. She informed him that there were no rules on this issue. It was the 

students’ responsibility to make sure that any help they got was consistent with the Honor Code. 

The background for the second issue is that an academic counselor contacted a faculty member 

about a student athlete who had had a concussion. The faculty member thought this was highly 

inappropriate and complained about it to his chair, the Senior Associate Dean in his division, and 

the Athletic Department. This appeared to be an overreaction to the subcommittee, but, since we 

did not know what the present rules on counselors contacting faculty were, the subcommittee 

declined to make a recommendation. 

Meeting, Monday, December 3, 2012 

Members Present: John Stephens (chair), Lissa Broome, Vince Ille, Abigail Panter, Joy Renner, 
Sherry Salyer, Harold Woodard 



Absent: Enrique Neblett 

The tutor issue was discussed first. Vince Ille reported on the interactions with the coach and 

student athlete in question. It is clear that they misinterpreted the guidelines; it is permissible for 

student athletes to hire a tutor with their own resources. The particular situation was resolved in 

the following way: ASPSA hired the tutor, and the athlete was able to receive services through 

ASPSA. The deliberations turned to the issue of general rules. John Stephens asked if it was 

possible to treat student athletes like any other student hiring a tutor with their own resources. 

The answer that emerged from the exchange was that it was different: For example, if a student 

athlete received improper help that was a violation of the Honor Code and thereby passed a 

course that they otherwise would have failed, it would not simply result in sanctions against the 

student athlete but would also be a violation of NCAA rules as the team in question would be 

playing a student athlete that was not eligible. It was concluded that it was necessary for the 

ASPSA to monitor who the student athlete hired as a tutor. Since the committee did not have the 

most recent documents (the current rules and forms the student athlete has to fill out), the 

subcommittee did not recommend specific language but rather referred the matter to the ASPSA 

Advisory Committee meeting of December 6. It was determined that the relevant documents 

should be circulated to the committee prior to the December 6 meeting. 

The subcommittee then turned to the counselor issue. Vince Ille and Harold Woodward outlined 

the circumstances surrounding the complaint. There was a consensus by all those assembled that 

the professor had overreacted. Harold Woodward explained that it is current policy for the 

counselors not to contact professors, so the counselor’s actions in this case were not consistent 

with policy. This is a new policy, and it is anticipated that the new director of ASPSA may 

consider changes and clarification of the policy. A general discussion ensued. The consensus 

was (1) that it was appropriate to prohibit coaches from initiating contact with professors; (2) 

that it would be appropriate and desirable for counselors to be able to contact professors under 

certain circumstances (to be further defined so everyone is clear); and (3) that policy in this area 

should not be changed until the new ASPSA director is hired. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mosley, Layna <mosley@unc.edu~ 

Friday, 10:57 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Woodard, Harold <harold woodard@nnc.edu>; Farmer, Stephen M <sfarmer@admissions.unc.edu>; Polk, Barbara Jo 

<5polk@admissions.unc.edu> 

Re: Subcommittee Candidate for Review 

image001 .j pg 

I agree on both endorsing the call tbr more learning specialists, aa~d on asking for a fuller picture of what the class is expected to look like in It’s hard to treat 

cases as discrete when they arefft -- both because of the team academic culture (for lack ofa betler phrase) issue, m~d because of the burden of service generated for 

ASPSA. 

I hope that you will also bring these issues to FAC, Harold. 

All the besl, 

Layna 

On at 10:48 AM, "Broome, Lissa L" <lbmome@emaiDmc.edu> wrote: 

[:fiends --. Harold is right on about the recommendation of the ASPSA Review Committee and its     Report~ The question discussed below was about 

the services ~leeded by one particular studenL We need to get a handle on whether t:here wH[ be other students emo~[~ng in.       who wH[ need 

the services of a learning speda[is~ and what the projected needs are of the ~ncom~n~ class (many of whom have not yet been considered by the 

committee). [t would ~e good to have th~s inforrnat~on sooner rather than later so we can en~age AtMet~cs, Arts & Sciences~ and Adrn~ss~ons ~n a jo~n~ 

conversation about needs for the remainder of th~s academic year and projected needs for the coming academic year a~d the aMl~ty of ASPSA to 

support the students who are admitted. 

~ have ~:aken the ~iberty of copying Bubba and Mince on ~:h~s message so they are aware of these concerns. 

Lissa 

Lissa L Broome 

WeUs Fargo Professor of gankb~g Law 

D~rector, Center for BanMng and Fh~ance 

U NC Schoo~ of Law 

(;8#3380, Van Hecke-Wett:ach Hall 

Chapel HHI, NC 27599-3380 

919.962.7056 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:ffssrn.com/author=248720 

<:imageOO:l..jpg> 

From: Woodard, Harold 
Sent: Friday, 9:52 AN 
To: Mosley, Layna; Farmer, Stephen N 
Ce." Polk, Barbara Jo; Broome, Lissa L 
Subject-" RE: RE: Subcommittee Candidate for Review 

Dear Steve, 

I conferred with Watly and Bradley about this student. They both expressed confidence in their ability to support him, given his academic pro[:He. I-t~s 

writing score suggests d~at he wU~ need about 2 hours of tutoring per class, p~us an addkional 3 hours o[: assistance [:rom the Learning Specialist team 

on a weekly basis. Bradley wanted me to convey to you and the committee that this {eve~ of support, while ach~evaMe wH~ add to the strain a~ready 

being handled by the staff. 

So, l:he~r positive response about th~s recruit: comes with an urgent call For addRionM staff with training as Learning Speda~sts. ~ want to point out that 

their pfea is consistent with the recommendations from the faculty committee, (co--cha~red by Bobbi Owen and John g~anchard) that reviewed the 

operations and staffing of our ASPSA over          ago. I believe tha~ Layna can confirm that the recommendation called for d~e immediate h~r~ng of 

one full-time kearn~ng Specialist and the Mring of an add~tiona~ 3 fuH-t~me [earnh~g Spec~aJists as soon as possible. Th~s recommendation came after 

the committee reu~ewed the operations, the s~ze and credentials of staff and the amount of physica~ space at tO universities w~th s~mUar support 

programs For s~:udent atMetes 

t wouh~ J~ke for th~s committee to endorse that recommenda~:~on and corwev its support to the Athh~d:~c Dkector, Dean of ~:he College of Arts & 

Sdences, Provost and the Chancellor. 

Steve, I appreciate your ~rw~t~ng ~nput from the ASPSA staff on tMs ~mportan~ process. 

Take care and p~ease ~et me know if you have any add~tiona~ questions~ 

F~m~ Nosley, Layna 
Sent= Thursday, 9:[5 PN 
To= Farmer, Stephen N; Woodard, Harold 
~e~ Polk, Barbara Jo; Broome, Lissa L 
Subject= RE: RE: Subcommi~ee Candidate for Review 

Thanks, S~eve, 

F~m= Farmer, Stephen N 
Sent= Thursday,                6:28 AN 



To-¯ Woodard, Harold 
�3c-¯ Polk, Barbara 3o; Mosley, Layna; Broome, Lissa L 
Subject-" Fwd: RE: Subcommittee Candidate for Review 
Dear Harold (with copies as noted): 

Would you please take a look at this queslion from Layna and at my reply? And would you be willing to confer ruth Wally and Bradley (or anyone you 

would consider appropriate) and repot1 their advice to the subcommittee, either by sending an etnail or (pretbrably) by posting a comment in the 

discussion folder on our site’? 

Thank you ve~ much and hope you are well. 

Steve 

........ Original Message ........ 

Subject: RE: Subcommittee Candidate tbr Review 

From: "Farmer, Stephen M" <st~rmer(tbadmissions.unc.edu> 

To: "Mosley, Layna" <mosley(a))tnc.edn> 
CC: "Broome, Lissa L"--~!_b_r~?__qLn_~.~_e_~!’_a_i_l_:__ujN:__e__d___u_.>,"t~olk, Barbara Jo" <._b_I~?_l_k_@_admissions.unc.edu > 

Layna, thank you and no apology necessa~. 

Our past validity studies for all enrolled students (notjusl special-talent students) suggested that. in cases where a student’s CR and WR scores dil~br 

significantb; the higher score tends to be tJae more predictive of the student’s eventual performance. This finding, coupled ruth tJais partJcular student’s 

grades, made us think he’s low risk. 

But I would be glad to ask Ha~-old to confer with the counselor and leazning specialist and to retx)rt back to the group what they think. 

Steve 

"Mosley, Layna" <._n_!9_E!_e_x~!__uj!_c_:__e__d_t_p wrote: 

Hi Lissa, Steve and Barbara .... 

Just to follow up with a bit more detail, above and beyond the MCR deficiency (which I assume there would be a desire to address before this student 

arrives at UNC, so that it’s not reported out as an exception?), this student’s writing score (380) would have made h~m a committee case under our 

prevk~us ru~es, gecause Ms reading score ~s Mgher (480), the writing score doesn’[: get used ~n [:he cak:ulal:h:m of PGPA 0f ~t did, I’m betting he’d be 

Lew~l 3.). But ~ do wonder about such a ~arge gap between the reachng and wr~t~n~ components., and tMs also k~ads me to wonder what the acadernk: 

counselors rn~hL ssy about th~s candidate (or one with these credentials)~ 

] realize that we are trying to move toward a more evidence--based means of evaluation w~th PGPA, but at the same t~me, I wonder ~: Lhe wddng issue 

here ought not to be ~ red flag? (For instance, were students who were reviewed by the committee and then struggled more ~kely to have ~ow 

writing scores than those committee cases who have performed relatively betterP) 

Apok)g~es for playing the skep~:~c, espedaHy at th~s hour~ 

Layna 

~ Broome, Lissa L 
$eBt~ Wednesday, 9:3~ PN 
Te= Mosley, Layna 
¢~ Polk, Barbara ]o; ~armer, Stephen N 
$~bje¢t= ~: Subcommi~e Cand~da~ for Review 

Layna -I vote h~ favor, but wonder (a) ~f we have any other indications of wr~th~g ability g~ven the ~ow writing score, and (b) ~f there ~s a 

p~an!cond~tion that we want/need to h~pose regardh~g the math deficiency. 

Thard~s, 

[.iSSa 

Lissa L Broome 

We~ls FarBo Professor of Ba~Mn~ Law 

Dkector, Center fo~ BanMn8 and Fh~ance 

U NC Schoo~ of Law 

Cg#3380, Van Hecke-Wel:~:ach Hsl~ 

Chape~ Hi~l, NC 27599-3380 

9~9.962.7056 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:!!ssrn.com/anthor=248720 

<imageOO:Ljpg> 

From: Farmer, Stephen M 
Sent: Wednesday, 5:53 PM 
To: Akin, John Stephen; Broome, Lissa L; Byars, Napoleon Bonaparte; Hawkins, .lane M; Ille, Vince; May, Lee Y; Mosley, Layna; Polk, Barbara .lo; Woodard, 
Harold 
~c-" Heimer, Lawrence N 
Subject; Subcommittee Candidate for Review 

Dea~ Colleagues: 

Our subcommittee is scheduled to meet a~ain on            . We have only one candidate to consider: a student with reasonably solid 

credentials and a predicted first-year GPA of 2.5 who only requires subcommittee review because he’s ~raduatin~ from high 

school     and will be half a credit shy of the minimum course requirement in math. 

Would you be kind enough to review the candidate and vote electronically by writin~ to Layna and copyin~ Barbara and me? The credentials are 

posted in the usual location. 

If for any reason you believe we should meet to discuss this student next week, please let us know. We will hold the time until we’ve heard from 

everyone. 

Thank you in advance and 

Steve 



Please note that the Sharepoint site has moved and is now located at https:/!share.unc.edu/sites/uga/subcommittee/SitePages/Horne.aspx. You 

should be able to Iogin if you’re logged into the University network with your Onyen. If not, you may need to try the AD\onyen approach that’s 

worked in the past. If you should have any problems, please let me or Larry Heimer (Iheimer@admissions.unc.edu; copied here) know. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Panter, A. T. <panter@ad.unc.edu> 

Monday, January 28, 2013 1:32 PM 

Abels, Kimberly Town <kabels@unc.edu>; Janken, Kenneth R 
<krjanken@email.unc.edu>; McNeil, Genna Rae <mcneilgr@unc.edu>; Panter, A. T. 
<panter@ad.unc.edu>; Parsons, Eileen R <rparsons@email.unc.edu>; Russell, Chloe 
<cjrussel@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Stephens, John D 
<jdsteph@unc.edu>; Unah, Isaac J <unah@unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu>; Ille, Vince <ille@email.unc.edu>; Owen, 
Bobbi A <owenbob@unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu>; Woodard, 
Harold <harold_woodard@unc.edu> 
Reminder: ASPSA Advisory Committee Meeting Tuesday 8:30-10am 

ASPSA advisory agenda 1 29 13.pdf; ASPSA advisory minutes 12 6 12.pdf 

Dear Colleagues, 

I wanted to remind you about our meeting tomorrow (Tuesday) from 8:30-10am in the second floor Loudermilk Center 
conference room. I’ve attached the agenda and the minutes from the last meeting (for review). 

See you there! 

Best, 

Abigail 

A. T. Panter 
panter~unc.edu 



Academic Support Program for Student Athletes (ASPSA) Advisory Committee 

Loudermilk Center for Excellence 
2nd Floor Conference Room 

Agenda 
¯ Introductions 

Meeting Agenda 

Tuesday, January 29, 2013 
8:30-10:00am 

Updates 
o Lissa Broome, Faculty Athletics Representative to the ACC and NCAA 
o Joy Renner, Chair of the Faculty Athletics Committee 
~ Abigail Panter, ASPSA Advisory Committee Chair 

Providing Tutor Notes for Faculty: What Does the Writing Center Do? 
~ Kim Abels, Director of the Writing Center 

Follow-Up Discussion From Last Meeting 
~ Services for Student Athletes: High GPAs, Low GPAs 

Issues to Address: Harold Woodard, Harold Woodard, Interim Director of the Academic 
Support Program for Student Athletes 

~ Admissions 
o Tutor qualifications 
~ Budgets 
~ Other Comments 

¯ Other Issues, Comments, or Concerns Related to ASPSA Advisory Committee Business 

¯ Our next meeting is Thursday April 25, 2013 at 3:30-5:00pm in the same location. 



Academic Support Program for Student Athletes (ASPSA) Advisory Committee 
Committee Members 

ASPSA Advisory Committee 
Kim Abels, Writing Center, 2011-2014 

Kenneth Janken, African and Afro-American Studies, 2012-2015 
Genna Rae McNeil, History, 2011-2013 
Abigail Panter (chair), Psychology, 2011-2014 

Eileen Parsons, Education, 2011-2014 
Chloe Russell, Academic Advising Program, 2011-2014 
Sherry Salyer, Exercise and Sports Science, 2011-2014 
John Stephens, Political Science, 2011-2013 

Isaac Unah, Political Science, 2012-2015 

kabels@email.unc.edu 
krj anken@ email .unc. edu 
mcneilgr@unc.edu 
panter@unc.edu 
rparsons@email.unc.edu 
cjrussel@email.unc.edu 
salyer@email.unc.edu 
jdsteph@unc.edu 

unah@unc.edu 

Ex Officio (voting) 
Lissa Broome, Faculty Athletics Representative to the ACCiNCAA 
Vince Ille, Department of Athletics 
Bobbi Owen, Undergraduate Education 
Joy Rennet, Chair of the Faculty Athletics Committee 
Harold Woodard, Interim Director of the Academic Support 
Program for Student Athletes, Associate Dean and Director of the 
Center for Student Success and Academic Counseling 

lbroome@email.unc.edu 
ille@email.unc.edu 
owenbob@unc.edu 
j renner@med.unc, edu 

hwoodard@email.unc.edu 

Description 
An advisory committee, consisting of tenure-track and fixed-term faculty, as well as some 
appropriate full-time professional staff (EPA non-faculty) members has been in place since the 
late 1980s. The committee meetings are posted and open (except for discussions regarding 
personnel). 

Committee members are appointed by the Senior Associate Dean for Undergraduate Education 
to staggered terms. Organizational support is provided by the Director of ASPSA who would be 
an ex officio (voting) member. The Associate Dean and Director of the Center for Student 
Success and Academic Counseling (CSSAC) and the Senior Associate Athletics Director for 
Student-Athlete Services are also be ex officio (voting) members, as is the chair of the Faculty 
Athletics Committee and the Senior Associate Dean for Undergraduate Education 

The advisory committee holds meetings on a regular basis (perhaps twice a semester and once 
each summer for a total of five times each year). 

Possible agenda items: 
¯ Define role, schedule, and expectations 
¯ Impact of curricular changes for undergraduates such as ENGL 105 which will be 

implemented in Fall 2012 
¯ Academic standards (for example, the impact of probation on student-athletes) 
¯ Mechanisms for program evaluation and assessment. 

Last revised September 20, 2012 



Academic Support Program for Student Athletes (ASPSA) Advisory Committee 
Loudermilk Center for Excellence 

2nd Floor Conference Room 

Thursday, December 6, 2012 
8:30-9:30am 

Minutes 

Minutes taken by Nate Yarborough, with review by Abigail Panter and Harold Woodard. 

The meeting was called to order by Abigail Panter at 8:30am. Introductions followed. 

Attending: Kim Abels, Bradley Bethel, Lissa Broome, Kenneth Janken, Enrique Neblett, 
Abigail Panter (chair), Eileen Parsons, Joy Renner, Chloe Russell, Sherry Salyer, John Stephens, 
Harold Woodard, Nate Yarborough 

Unable to Attend: Vince Ille, Genna Rae McNeil (research leave), Bobbi Owen, Issac Unah 
(research leave) 

Brief Updates 

¯ Introductions 

Brief Updates 
Harold Woodard, Interim Director of the Academic Support Program for Student 

Athletes 

o Lissa Broome, Faculty Athletics Representative to the ACC and NCAA 
~ Joy Renner, Chair of the Faculty Athletics Committee 

Abigail Panter invited Lissa Broome and Joy Renner to give remarks. Both indicated they 
had attended the most recent ASPSA staff meeting where they stated strong support for 
the ASPSA Staff and commended them for the quality of work they had produced under 
very trying circumstances. Harold Woodard described the recent ASPSA activities going 
into exam period. Routine academic counseling is ongoing; staff members are continuing 
to analyze their j ob descriptions; the unit is reviewing its mission and vision statements. 
The ASPSA director search is ongoing with two remaining candidates visiting campus 
for interviews (in December and January). 

Policy Subcommittee Report (Handout): John Stephens, Subcommittee Chair. John 
Stephens described two issues that are given in the subcommittee minutes. 

1. Gave an update about the policy for Athletes to hire private tutors 
2. Discussed circumstance under which ASPSA counselor can contact faculty 



*A motion was made and approved for the Board to go into closed session to discuss 
specific information protected by FERPA. Issues discussed in closed session identified 
specific students receiving ASPSA tutoring services. 

A Discussion of the Learning Engagement and Enhancement Program (LEEP) and 
Experiences Working with Students 

¯ Bradley Bethel, Reading and Writing Specialist, Academic Support Program for 
Student Athletes 

Bradley Bethel described how the LEEP program has operated in this semester. He talked 
about changes involved in working with weaker students. He described interactions with 
students who place in English 100. 

*A motion was made and approved for the Board to go into open session at the end of the 
presentation. The Board came out of closed session. 

Other Issues, Comments, or Concerns. 
¯ Several members expressed concern about the practice of limiting access to 

ASPSA tutors to these student athletes with cumulative GPA’s of 2.5 or lower. 
¯ Board members wanted to continue discussion of general issues reviewed in 

closed session at the next committee meeting. 
¯ Committee members agreed to meet for a longer period in subsequent meetings 

(1.5 hours) to provide further opportunity for discussion. 

Action Items 
¯ Abigail will send interview information and candidate materials for the next two 

interviews for the ASPSA director. She also will make sure that additional meetings are 
1.5 hours and will plan to continue our discussions about the academic preparation of 
students. 

Scheduling 
¯ The next meeting is Thursday April 25, 2013 from 3:30-5:30pm in the same location. 

Note that the meeting will be 1.5 hours instead of 1.0 hours. 

The meeting was adjourned at 9:30am. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Caldwell, Andrea L <andreac@email.unc.edu> 

Tuesday, February 18, 2014 9:07 AM 

Panter, A. T. <panter@ad.unc.edu>; Abels, Kimberly Town <kabels@unc.edu>; Janken, 
Kenneth R <krj anken@email.unc, edu>; Kier, William M. <billkier@bio.unc. edu>; 
Parsons, Eileen R <rparsons@email.unc.edu>; Russell, Chloe 
<cjrussel@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu>; Unah, Isaac J 
<unah@unc.edu>; Waltman, Michael S <waltmanm@email.unc.edu>; Woodard, Harold 
<harold_woodard@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Renner, Joy 
J <Joy_Renner@med.unc.edu>; Ille, Vince <ille@unc.edu>; Farmer, Stephen M 
<sfarmer@admissions.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 
Strauss, Ronald P. <ron_strauss@unc.edu>; Thurman, Stephanie J 
<sthurman@email.unc.edu>; Brown, Michelle <mbrown3@email.unc.edu>; Welborn, 
Spencer <swelborn@email.unc.edu>; May, Lee Y <mayl@email.unc.edu> 
RE: ASPSA Advisory Committee Meeting: Wednesday 2.19.14, 8:30am Room 3020 
Steele Building 

FAC Presentation 12 2013.pptx 

Good morning, 

Attached is the presentation that Dr. Panter mentioned below - we hope that you will have an opportunity to 
review it before the meeting on tomorrow. For our time, we give an update regarding our advising interactions, 
highlight comments we are hearing from students and mention a couple initiatives we are working on this 
semester. 

Best, 
Andrea 

From: Panter, A. T. 
Sent: Tuesday, February 18, 2014 8:56 AM 
To: Panter, A. T.; Abels, Kimberly Town; Janken, Kenneth R; Kier, William M.; Parsons, Eileen R; Russell, Chloe; Salyer, 
Sherry L; Unah, Isaac J; Waltman, Michael S; Woodard, Harold; Broome, Lissa L; Renner, Joy J; Ille, Vince; Farmer, 
Stephen M; Owen, Bobbi A 
Cc: Strauss, Ronald P.; Thurman, Stephanie J; Brown, Michelle; Caldwell, Andrea L; Welborn, Spencer 
Subject: ASPSA Advisory Committee Meeting: Wednesday 2.19.14, 8:30am Room 3020 Steele Building 

Dear ASPSA Advisory Committee Members, 

I wanted to remind you that we will be meeting tomorrow morning at 8:30am in Room 3020 of Steele Building for our 
early spring meeting. 

Andrea Caldwell and Spencer Welborn (Assistant Deans, Academic Advising Program) will be a part of the agenda 
tomorrow. In a separate email they will be sending you a presentation that they made at the request of Joy Renner 
and the Faculty Athletics Committee. They request that you take a few minutes before the meeting to view it. 

If you are unable to attend, please send me a quick note to let me know (panter@unc.edu). 

I look forward to seeing you tomorrow! 

All best, 

Abigail 

A. T. Panter 
panter@unc.edu 



ACADEMIC ADVISING 
FOR STUDENT-ATHLETES 



"... develop a comprehensive plan to strengthen the 
academic advising experience ~%r all student- 
athletes.., student-athletes ~vill have a meaningful 
academic advising interaction each semester..." 

Our advising model for student-athletes is in its 
infano’ stage and will continue to develop 



WHO 

The Core Team consists of 5 total members from the 
Academic Advising Program. The temn is responsible 
for establishing, guiding and tracking academic 
advising experience for -~800 student-athletes. 

The assistant deans will spend half of their time 
(50%) in the Loudermilk Center for Excellence and 
half of their time (50%) in Steele Building. 

o Andr~a (~aldwell and Sp~mcer 

The senior/academic advisors will spend 1/3 (14 
hours) of their work time each week in the 
Loudernriilk Center for Excellence. 

o t~r,ger [(aplan. (hloe l~uss~ll, Tony l[m~son 



ASSISTANT DEANS ~ESPONSIBILITIES 

Mainl ain advising 
appointments and walk-in 
covera ge 

Serve as resource 
regarding academic 
policies and procedures 

Provide dean-lew:~l 
approval for exam 
excuses, overloads, el,c. 

Departmental and 
divisional involvement 

Steele Building type duties 
plus... 

Develop and implement a 
comprehensive plan 
advising sluden|-alhletes 

Maintain advising 
appointments and walk-in 
covera ge 

(2ommunicate regularly and 
train the academic 
counselors 

Assess the impacl of 
academic advising 



HOURS OF OPEI:IATION 



How WE OPERATE 

o Student-Athletes Advising 
o From orientation to graduation 

Information Sharing 
+ Policies and proc++dures; (b’oss Training; |)epartmem Updates 

o Cornmunications/Technology 
o To st~@ents, to ~,~\P, to ASPSA and lo campus partners 

Policies/Procedures/Logistics 



HIGHLIGHTS~              ~          -~ FROM THE FIRST EI" CjHT MONTHS 

o April 2013: 

o The journey begins... 

o Presented charge to the Academic Advising Program (A~A~P) 
Advisory Board 

o Attended annual ASPSA drive-in conference at NCSU 

o Created common email address to centralize communications 

advisingforstudentathietesAAP(i~u~e, edu 

o May 2013: 

o Held initial meeting with the new Director for Academic 
Support for Student-Athletes, Dr. Michelle Brown (May 21) 



HIC~-HLIGHTS FI~.OM THE FII~ST EIGHT MONTHS 

June 2013: 
o Partnered with ASPSA to support student-athletes on Day 

1 of New Student Orientation 

o Partnered with ASPSA during Session 3 and Session 5 - 
provided additional support to handle the large volume of 
student-athletes who attended Summer Session II 

Created common e-mail communication for incoming 
student~athletes prior to orientation/Summer Session II 

Assistant Deans enrolled in an eight week NCAAgNACADA 
Academic Success and the Student-Athlete Online Surmner 
C o urs e 

Continued planning meetings between Michelle Brown and 
academic advising 



HIGHLIGHTS FROM THE FIRST EIGHT MONTHS 

July 2013 

o Continued partnering with ASPSA for New Student 
Orientation sessions 

o Conducted training sessions with ASPSA staff 
(technology, curriculum, major overview) 

o Assistant Deans met with the university registrar to 
discuss and formalize reporting approval in order to 
better track student interactions 

Continued planning meetings between Michelle 
Brown and academic advising 



HIC~-HLIGHTS FI~.OM THE FII~ST EIGHT MONTHS 

August 2013 

o Met with Retention staff to discuss data and trends 
o Established advising office space and operating hours in the 

Loudermilk Center for Excellence 

Held Drop-in advising hours in Loudermilk during the first 
week of class (10am- 8pm) 

A Core Team member briefly spoke at 21 of 28 team 
meetings to educate students on the new partnership 

Continued planning meetings between Michelle Brown and 
academic advising 
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HIGHLIGHTS FROM THE FIRST EIGHT MONTHS 

September 2013 

o Planned and executed advising overview for ASPSA 

academic counselors (training) 

o Received approval and conducted training for academic 

counselors to gain write access in Advisor Notes - 
streamlined change of major request based on NC~=4 

eligibility 

o Continued planning rneetings between Michelle Brown and 
academic advising 



HIGHLIGHTS FROM THE FIRST EIC~HT MONTHS 

October 2013 

Office of Undergraduate Retention staff conducted a 
training program for new academic counselors 

regarding academic probation 

Michelle Brown trained the Core Team on My 
Academic Plan (MAP) program -- 

During fall break, the core tearn gathered to discuss 
strengths, opportunities and challenges of the new 
AAP/ASPSA partnership also, continued to 
generate ways to better support students. 

Continued planning meetings between Michelle 
Brown and academic advising 

12 



HI("~HLIC~:HTS FROM THE FIRST EIC_~HT MONTHS 

o November 2013 
o Pre-registration 

o Extended advising coverage in Loudermilk 

o Brown Bag Lunch Presentation 

o Continued planning meetings between Michelle 

Brown and academic advising 



HI .~HLIGHTS FROM THE FIRST EIGHT MONTHS 

Policies and Procedures: 

o Created and implemented a new internal policy regarding 
readmission for former student-athletes for ASPSA 

o Change of Major Approval from the Academic Support 
Program 

14 



ON THE HORIZON 

Refine reporting needs with university registrar 

Continue ASPSA information sharing 

Target advising of student-athlete subsets (academic 
probation, FY and transfer mid-year enrollees, undecided 
majors, high achievers) 

Tracking and assessing 

Continue to encourage student-athletes take advantage 
of broader campus engagement and utilize resources 

Continue to utilize the common email to address any 
issues/concerns/questions: 

15 



Andrea Caldwell 

Assislan+ Dean 

1015 S[eele Building 

8 nd~’e ac(,!+ email, unc~ edu 

16 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Townsend, Jenn <jtownsend@unc.edu> 

Thursday, August 29, 2013 8:31 AM 

Brown, Shamaree <sbrown@theacc.org> (sbrown@theacc.org) 

Brown, Michelle <michellebrown@unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu> 
FAR Academic Excellence Award 

2013 1A FAR Academic Excellence Award FormUNC.xlsx 

Hi, Shamaree: 

I am submitting UNC’s nominations for the FAR Academic Excellence Award. 

Please let me know if you need anything else. 

Thank you, 

Jenn 

Jenn Townsend 
Associate Director 
Academic Support Program for Student-Athletes 
University of North Carolina, Chapel Hill 

919-962-9538 

919-962-8247 (fax) 



From: 

Sent: 

To: 

Subject: 

Gelin, Dana E <dgelin@unc.edu> 

Thursday, November 21, 2013 2:34 PM 

Scro88s, William E <williescro88s@unc.edu>; Holliday, Corey L <cholliday@unc.edu>; 

Mack, Ken <kmack@unc.edu>; Posse, Paul <ppo88e@unc.edu>; Terrell, Matt 

<mterrell@unc.edu>; Beale, Michael <michaelbeale@unc.edu>; Best, Kevin S. 

<kbest@unc.edu>; Buntins, Mike <mbuntins@unc.edu>; Cleary, Kenneth Eusene 

<kcleary@unc.edu>; Culler, Ellen B <eculler@unc.edu>; Lane, Cricket 

<cricket@unc.edu>; Perkins, Michael <mperkins@unc.edu>; Sabo, Tim 

<tsabo@email.unc.edu>; Smith, Tim Dillon <tdsmith@unc.edu>; Bittins, Anselyn S 

<abittins@unc.edu>; Brunner, John F <John_Brunner@unc.edu>; Gallo, Jr., Larry A. 

<athsallo@unc.edu>; Ballen, Martina K <mballen@unc.edu>; Creech, Karlton W 

<kcreech@unc.edu>; Gwaltney, Clint <cswaltney@unc.edu>; Ille, Vince 

<ille@unc.edu>; Miller, Beth <bethmiller@unc.edu>; Steinbacher, Rick 

<rick@unc.edu>; Kirschner, Steve <stevekirschner@unc.edu>; john@ramsclub.com 

Latest From Loudermilk 

The Latest from Loudermilk 

Following is a brief overview of the latest news, events and successes from Student-Athlete Services, 
housed in the Loudermilk Center for Excellence. 
Thanks for reading! 

Best, 
Dana 

ACADEMICS 
¯ Tar Heels Exceed National GSR Average 
http://www.goheels.com/ViewArticle.dbml?ATCLID:209290994&DB OEM ID:3350 

¯ Women’s Soccer Honored with Team Academic Award 

http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209318838 

¯ WSOC: Ball Named To All-District Team 
http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209295615 

¯ WSOC: Amber Brooks Wins NCAA Today’s Top 10 Award 

http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209302545 

¯ MSOC: Campbell named to all-district team 

http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209295330 

CAROLINA OUTREACH 
Softball Volunteers with Miracle League 

http://www.goheels.com/ViewArticle.dbml?ATCLID=209298210&DB OEM ID=3350 

Men’s Lacrosse Shaves Heads to Raise Funds for Cancer 

http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209305051 

Carolina Rowing Ergs for a Cure 

http://www.goheels.com/ViewArticle.dbml?DB OEM ID=3350&ATCLID=209284764 



Tar Heels Celebrate Heeloween at Children’s Hospital 

http://www.goheels.com/ViewArticle.dbml?SPID=108097&DB OEM ID=3350&ATCLID=209295769 

Tar Heels Turn Department Pink 

http://www.goheels.com/ViewArticle.dbml? 

SPSID=668181&SPID=108097&DB LANG=C&SITE=UNC&DB OEM ID=3350&ATCLID=209294188 

GENERAL 
Rowing Tours D.C. 

http://www.goheels.com/ViewArticle.dbml7 
SPSID=667894&SPID=1297S&DB LANG=C&SITE=UNC&DB OEM ID=33S0&ATCLID=20930SS47 

Life Skills Programming Examines Social Media Usage 
http://www.goheels.com/ViewArticle.dbml? 

SPSID=66818 I&SPID = 108097&D B_LAN G= C&SITE =U N C&D B_OE M_ID = 3350&ATC LID = 209296018 

Academic All-Stars Program 
http://www.goheels.com/ViewArticle.dbml?DB_OEM_ID=3350&ATCLID=209316163 

Dana Gelin ¯ University of North Carolina 
Associate Director of Alhlelic Communications 

Coordinafor of Career Development for Sfuden1’--A’ihlefes 

D~qelin@unc.edu ~ 919-962-0083 
PO Box 2126, Chapel Hill, NC, 27515 

We Educate and Inspire Thiough A~hlefics 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Lane, Cricket <cricke@unc.edu> 

Friday, 3:27 PM 

Orr, Kym N <orr@email.unc.edtv~; Brown, Michelle <michellebrown@unc.edu>; Townsend, Jenn ~itownsend@unc.edw~; Miller, Beth 

<bethmiller@unc.edu-~; Gelin, Dram E <dgelin@unc.edu>; Broome, Lis~ I, <lbroome@emaJl.unc.edu> 

FW: ACC Futures Internship Interviews 

’utures Internship Memo-Monday.pdf 

From: Brown, Shamaree [mailto:sbrown@theacc.org] 
Sent; Friday,. 2:36 PM 
To’, 
C¢; Lane, Cricket; Haith, Tracey 
Subject-" ACC Futures Tnternship Tnterviews 

Good Afternoon 

I am pleased to inform you that you have been selected to participate in the in-person interview process for the ACC Futures Internship Program. Your interviews 

will take place on Monday,                at the Sheraton Four Seasons Hotel in Greensboro, NC. Please see the attached memo for additional information. 

Additionally, expect to receive correspondence from me on next week with updated internship job descriptions along with the names of the individuals who will 

be interviewing you. 

If you have any questions, please feel free to contact me. 

Thanks 

Shamaree 

SHAMAREE [. BROVv’N, SR 
Director of Student-Athlete Programs & Compliance 

©: 336.369.4642 IF: 336369.0065 
sbrown(~theacc.orq 
theAOC corn ¯ 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Monday, March 5, 2012 1:00 PM 

Barnwell, Audrey Jayne <jbarnwell@unc.edu>; Hoots, Amy Howe 
<amy.hoots@unc.edu>; Oliver, Ann K <aoliver@unc.edu >; Piland, Amy H. 
<apiland@unc.edu>; Kidd, Alison P <akidd@unc.edu>; McPherson, Dawn D 

<d_mcpherson@unc.edu>; Gaynor, Danielle <dgaynor@unc.edu>; Aldridge, 
Diane Scobie <daldridge@unc.edu>; Lowe, DiAnne Knox <dlowe@unc.edu>; 
McDermott, Debbie <Debbie_McDermott@unc.edu >; Boone, Emily Cozart 

<ecozart@unc.edu>; Stewart, Lizzie <lmstewart@unc.edu>; Montross, Eric S 

<emontross@unc.edu>; Harrell, Neal B <nharrell@unc.edu>; Holland, Janine W 
<jholland@unc.edu >; Montgomery, John R <jmont@unc.edu>; Jones, Kim 
<kimajones@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, Karlton W 
< kcreech@unc.edu >; McCauley, Donald F <dmccauley@unc.edu >; Dubnansky, 

Marjorie M <m_dubnansky@unc.edu>; Megaloudis, Dino 
< megaloud@email.unc.edu >; Terrell, Matt < mterrell@unc.edu >; Baber, Nellie C 
< nbaber@unc.edu >; Higley, Pamela < phigley@unc.edu >; Walsh, Sue 

<sue_walsh@unc.edu>; Smith, Tim Dillon <tdsmith@unc.edu>; Catoe, Velvet E 
<vcatoe@unc.edu>; Aguilar, Alain J <alaguila@email.unc.edu >; Bingham, Mary 
Ellen <binghamm@email.unc.edu>; Ciocca, Mario F <ciocca@email.unc.edu>; 
Matson, Janis Evelyn <jematson@email.unc.edu >; Taylor, Latoya J 

< Ijtaylor@ad.unc.ed u >; Petschauer, Meredith A < mbusby@email.unc.edu >; 
Austin, Stacie E <saustin@ad.unc.edu>; Mays, Sally D <smays@email.unc.edu>; 
Brickner, Thomas E <tom_brickner@unc.edu>; Roberts, Terry Kermit 
<tkrobert@email.unc.edu >; Waicus, Kelly M <waicus@email.unc.edu >; Sparrow, 

Christopher A <CSparrow@FAC.UNC.EDU>; Chad Wade <cwade@fac.unc.edu>; 
Maddox, Danny <DMaddox@fac.unc.edu>; Kivett, Mitchell R 
< MKivett@FAC.UNC.EDU >; Young, Randall P <ryoung@FAC.UNC.EDU >; David 

Thomas <david.thomas@facilities.unc.edu >; Jonathan Guthrie 
<jonathan.guthrie@facilities.unc.edu >; Michael Copeland 
<michael.copeland@facilities.unc.edu>; Ronnie Pendleton 

< Ronnie.Pendleton@facilities.unc.edu >; William Modlin 

<william.modlin@facilities.unc.edu >; Creighton, Robert A 
<alex_creighton@med.unc.edu>; Kamath, Ganesh M 
<ganesh_kamath@med.unc.edu >; Stafford, Harry C 

< harry_stafford@med.unc.edu >; Spang, Jeffrey T <jspang@med.unc.edu >; Taft, 
Tim <timothy_taft@med.unc.edu >; Ilsy Chappell <ichappell@unc.edu >; Lee 
Roberts <leeroberts@unc.edu>; Nick Fulton <njfulton@unc.edu>; Adrian Beros 
<aberos@uncaa.unc.edu>; Angie Bitting <abitting@uncaa.unc.edu>; Andrew 

Calder <acalder@uncaa.unc.edu>; Council, Albert C 
<acouncil@uncaa.unc.edu >; Andrew Dubs <adubs@uncaa.unc.edu >; Andrew 
DiBitetto <afdibite@uncaa.unc.edu>; Grant, Arron J <ajgrant@uncaa.unc.edu>; 
Amy Herman <ajschae@uncaa.unc.edu>; Angie King <aking@uncaa.unc.edu>; 

Adam Lucas <alucas@uncaa.unc.edu>; Anson Dorrance 
<anson@uncaa.unc.edu >; Tony Tucker I! <antoniot@uncaa.unc.edu >; Sara 



Subject: 

Anundsen <anundsen@uncaa.unc.edu>; Larry Gallo 
<athgallo@uncaa.unc.edu>; Andre Williams <awilliams@uncaa.unc.edu>; Aaron 
York <ayork@uncaa.unc.edu>; Sanders, Benjamin A 
< basander@uncaa.u nc.edu >; Brian Bersticker < bbersticker@uncaa.unc.edu >; 
Bradley Bethel <bbethel@uncaa.unc.edu>; Mark Knowles 

<bear@uncaa.unc.edu>; Bob Ellis <bellis@uncaa.unc.edu>; Brie Tyler 
<bfarley@uncaa.unc.edu>; Bobby Gales <bgales@uncaa.unc.edu>; Boo Gillette 
< bgillet@uncaa.unc.edu >; Brittany Renn < bgrenn@uncaa.unc.edu >; Brenda 
Haithcock <bhaithcock@uncaa.unc.edu>; Brittany Holland 

<bhhollan@uncaa.unc.edu>; Brian Holman <bholman@uncaa.unc.edu>; Lissa 
Broome < lissa_broome@un¢.edu > 

Bylaw Briefs 

Thanks to all of you that participated in the Compliance Survey we circulated several weeks ago! We appreciate the 

feedback you provided and are working as a staff to set into motion several ideas that we believe will enrich our rules 

education program for the entire Department. 

One tool we are implementing will consist of an ongoing series of emails known as "Bylaw Briefs". As their name 

describes, these are intended to be very short and specific emails that will cover a variety of topics. While some will be 

timely, others will be randomly-selected bylaws or interpretations. Because we know you are busy, our goal through this 
series will be to provide snippets of rules education to our Athletics Department staff in a concise manner. 

We certainly understand that there will undoubtedly be "Bylaw Briefs" in this series that will not pertain to your current 

job function. However, because compliance is a shared responsibility across our Department and the University as a 
whole, we ask that you take the time to read and understand these brief emails, feeling free to contact anyone on our 

staff should you ever have any questions. 

Thank you for your attention as we continue to take steps to enhance our compliance program and our service to you. 

Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
a,i schae@uncaa.unc.edu 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Thursday, March 22, 2012 9:15 PM 

Barnwell, Audrey Jayne <jbarnwell@unc.edu>; Hoots, Amy Howe 
<amy.hoots@unc.edu>; Oliver, Ann K <aoliver@unc.edu >; Piland, Amy H. 
<apiland@unc.edu>; Kidd, Alison Parsons <akidd@unc.edu>; McPherson, Dawn 

D <d_mcpherson@unc.edu >; Gaynor, Danielle <dgaynor@unc.edu >; Aldridge, 
Diane Scobie <daldridge@unc.edu>; Lowe, DiAnne Knox <dlowe@unc.edu>; 
McDermott, Debbie <Debbie_McDermott@unc.edu >; Boone, Emily Cozart 
<ecozart@unc.edu>; Montross, Eric S <emontross@unc.edu>; Ellis, Ginny 

<grellis@email.unc.edu >; Harrell, Neal B <nharrell@unc.edu >; Holland, Janine 
W <jholland@unc.edu>; Montgomery, John R <jmont@unc.edu>; Jones, Kim 
<kimajones@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, Karlton W 
< kcreech@unc.edu >; McCauley, Donald F <dmccauley@unc.edu >; Dubnansky, 

Marjorie M <m_dubnansky@unc.edu>; Megaloudis, Dino 
< megaloud@email.unc.edu >; Terrell, Matt < mterrell@unc.edu >; Baber, Nellie C 
< nbaber@unc.edu >; Higley, Pamela < phigley@unc.edu >; Walsh, Sue 

<sue_walsh@unc.edu>; Smith, Tim Dillon <tdsmith@unc.edu>; Catoe, Velvet E 
<vcatoe@unc.edu>; Aguilar, Alain J <alaguila@email.unc.edu >; Armitage, 
Christopher <armitage@email.unc.edu>; Foster, Beverly B. 

< bbfoster@email.unc.edu >; Bingham, Mary Ellen < binghamm@email.unc.edu >; 

Ciocca, Mario F <ciocca@email.unc.edu>; Cowell, Glynis S. 
<gscowell@email.unc.edu >; Matson, Janis Evelyn <jematson@email.unc.edu >; 
Linnan, Laura A <linnan@email.unc.edu>; Taylor, Latoya J 
< Ijtaylor@ad.unc.ed u >; Petschauer, Meredith A < mbusby@email.unc.edu >; 

Byars, Napoleon B <nbyars@email.unc.edu>; Reznick, Steve 
< reznick@email.unc.edu >; Parsons, Eileen R < rparsons@email.unc.edu >; Austin, 
Stacie E <stacie_austin@med.unc.edu>; Mays, Sally D <smays@email.unc.edu>; 

Brickner, Thomas E <tom_brickner@unc.edu>; Roberts, Terry Kermit 
<tkrobert@email.unc.edu >; Waicus, Kelly M <waicus@email.unc.edu >; Sparrow, 
Christopher A <CSparrow@FAC.UNC.EDU>; Chad Wade <cwade@fac.unc.edu>; 
Maddox, Danny <DMaddox@fac.unc.edu>; Kivett, Mitchell R 

< MKivett@FAC.UNC.EDU >; Young, Randall P <ryoung@FAC.UNC.EDU >; David 

Thomas <david.thomas@facilities.unc.edu >; Jonathan Guthrie 
<jonathan.guthrie@facilities.unc.edu >; Michael Copeland 

<michael.copeland@facilities.unc.edu>; Ronnie Pendleton 

< Ronnie.Pendleton@facilities.unc.edu >; William Modlin 
<william.modlin@facilities.unc.edu >; Creighton, Robert A 
<alex_creighton@med.unc.edu>; Kamath, Ganesh M 

<ganesh_kamath@med.unc.edu >; Stafford, Harry C 
< harry_stafford@med.unc.edu >; Renner, Joy J <Joy_Renner@med.unc.edu >; 
Spang, Jeffrey T <jspang@med.unc.edu>; Taft, Tim 
<timothy_taft@med.unc.edu >; Stephens, John B <stephens@sog.unc.edu >; 

Thorp, Holden <holden_thorp@unc.edu>; Ilsy Chappell <ichappell@unc.edu>; 

Lee Roberts <leeroberts@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; 



Subject: 

Nick Fulton <njfulton@unc.edu >; Osborne, Barbara J <sportlaw@unc.edu>; 

Adrian Beros <aberos@uncaa.unc.edu>; Angie Bitting 
<abitting@uncaa.unc.edu >; Andrew Calder <acalder@uncaa.unc.edu >; Council, 

Albert C <acouncil@uncaa.unc.edu>; Andrew Dubs <adubs@uncaa.unc.edu>; 
Andrew DiBitetto <afdibite@uncaa.unc.edu>; Grant, Arron J 

<ajgrant@uncaa.unc.edu>; Amy Herman <ajschae@uncaa.unc.edu>; Angie 
King <aking@uncaa.unc.edu >; Adam Lucas <alucas@uncaa.unc.edu >; Anson 
Dorrance <anson@uncaa.unc.edu>; Tony Tucker 11 <antoniot@uncaa.unc.edu>; 

Sara Anundsen <anundsen@uncaa.unc.edu >; Larry Gallo 

<athgallo@uncaa.unc.edu>; Andre Williams <awilliams@uncaa.unc.edu>; Aaron 
York <ayork@uncaa.unc.edu>; Sanders, Benjamin A 

< basander@uncaa.u nc.edu >; Brian Bersticker < bbersticker@uncaa.unc.edu >; 

Bradley Bethel <bbethel@uncaa.unc.edu>; Mark Knowles 
<bear@uncaa.unc.edu>; Bob Ellis <bellis@uncaa.unc.edu>; Brie Tyler 
< bfarley@uncaa.unc.edu >; #3 <Applying.the.48- 

H ou r. Ru le.fo r.Officia I.Vi sits@email, u nc.ed u > 

When UNC is paying any portion of the expenses for a prospective student-athlete to visit campus (known as an "Official 
Visit"), the visit may not last more than 48 hours. 

Here are a few things to remember about this time restriction: 

1) Provided a staff member picks up the prospect at the airport and goes straight to campus (not stopping for any 

reason), the 48-hour "clock" does not start until they arrive on campus. 

2) if there iS a stop along the way (e.g, for a meal), the clock starts when the stop occurs. 

3) if a prospect desires to stay in the Chapel Hill/Raleigh/Triangle area (i.e., locale of the institution) for any reason after 

the 48-hour time period is complete, UNC must cease all contact with the prospect at the end of the 48 hours and will 

not be able to pay any additional expenses for the prospect, including the cost of the prospect’s return transportation 
home. 

Bottom Line: While it is a coaching staff’s responsibility to make sure that all transportation plans (e.g., flights) are made 
with this regulation in mind, staff members in applicable support areas (e.g., Anthony Travel, Business Office) should be 

aware of this regulation, as well. Should prospects wish to book their own travel and be reimbursed, conversations 

regarding the 48-hour rule MUST take place prior to the flights being booked. Otherwise, the prospect will be 

responsible for the charges incurred by the improperly-scheduled flight. 

In order to avoid violations in this area, staff members should direct questions regarding this regulation to the 

Compliance Staff prior to booking flights or allowing prospects to do so. 

See below for the applicable bylaws. 

Thanks, 
Amy 



13.6.4 Length of Official Visit. 

An official visit to an institution shall not exceed 48 hours. A prospective student-athlete may remain in the locale in 

which the institution is located after the permissible 48-hour period for reasons unrelated to the official visit, provided 

that at the completion of the 48-hour visit, the individual departs the institution’s campus, and the institution does not 
pay any expenses thereafter, including the cost of return transportation to the prospective student-athlete’s home. 

Additionally, if the prospective student-athlete does not return home prior to attending the institution, the one-way 

transportation to the campus would be considered a violation of Bylaw 13.5.4, which prohibits transportation to enroll. 

[D] (Revised: 1/9/96 effective 8/1/96, 8/5/04) 

13.6.4.1 48-Hour Period Defined. 

The 48-hour period of the official visit begins at the time the prospective student-athlete arrives on the institution’s 
campus, rather than with the initiation of the prospective student-athlete’s transportation by a coach or the time of the 

prospective student-athlete’s arrival at the airport or elsewhere in the community (see Bylaws 13.5.2.4, 13.6.4.1.1 and 

13.6.4.1.2J. The prospective student-athlete’s transportation to and from the campus must be without delay for personal 
reasons or entertainment purposes. The institution may not pay any expenses for entertainment (other than the actual 

and reasonable cost of meals) in conjunction with the prospective student-athlete’s transportation. At the completion of 

the 48-hour visit, the prospective student-athlete must depart the institution’s campus immediately; otherwise, the 

institution may not pay any expenses incurred by the prospective student-athlete upon departure from the institution’s 
campus, including the cost of the prospective student-athlete’s transportation home. (Revised: 9/24/09) 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@~ncaa.u~coeclu 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Tuesday, September 18, 2012 4:07 PM 

Barnwell, Jayne Williams <jbarnwell@unc.edu >; Oliver, Ann K 
<aoliver@unc.edu>; Kidd, Alison Parsons <akidd@unc.edu>; ckalbrig 
<ckalbrig@email.unc.edu>; McPherson, Dawn D <d_mcpherson@unc.edu>; 

Aldridge, Diane Scobie <daldridge@unc.edu>; Lowe, DiAnne Knox 

<dlowe@unc.edu >; Montross, Eric S <emontross@unc.edu>; Evans, Sharon 
Hodge <evanss@email.unc.edu>; Ellis, Ginny <grellis@email.unc.edu>; Holland, 
Janine W <jholland@unc.edu>; Montgomery, John R <jmont@unc.edu>; Jones, 

Kim <kimajones@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, Karlton W 
< kcreech@unc.edu >; McCauley, Donald F <dmccauley@unc.edu >; Dubnansky, 
Marjorie M <m_dubnansky@unc.edu>; Megaloudis, Dino 
< megaloud@email.unc.edu >; Terrell, Matt < mterrell@unc.edu >; Baber, Nellie C 

< nbaber@unc.edu >; Higley, Pamela < phigley@unc.edu >; Walsh, Sue 

<sue_walsh@unc.edu>; Smith, Tim Dillon <tdsmith@unc.edu>; Catoe, Velvet E 
<vcatoe@unc.edu>; Aguilar, Alain J <alaguila@email.unc.edu >; Foster, Beverly 

B. <bbfoster@email.unc.edu>; Bingham, Mary Ellen 
< binghamm@email.unc.edu >; Ciocca, Mario F <ciocca@email.unc.edu >; 
Cowell, Glynis S. <gscowell@email.unc.edu>; Matson, Janis Evelyn 
<jematson@email.unc.edu >; Taylor, Latoya J <ljtaylor@ad.unc.edu >; 

Petschauer, Meredith A <mbusby@email.unc.edu>; Parsons, Eileen R 
< rparsons@email.unc.edu >; Davenport, Robert Wayne 
<rwdavenp@email.unc.edu>; Mays, Sally D <smays@email.unc.edu>; Brickner, 
Thomas E <tom_brickner@unc.edu>; Roberts, Terry Kermit 

<tkrobert@email.unc.edu >; Waicus, Kelly M <waicus@email.unc.edu >; Sparrow, 
Christopher A <CSparrow@FAC.UNC.EDU>; Chad Wade <cwade@fac.unc.edu>; 
Maddox, Danny <DMaddox@fac.unc.edu>; Kivett, Mitchell R 

< MKivett@FAC.UNC.EDU >; Young, Randall P <ryoung@FAC.UNC.EDU >; David 

Thomas <david.thomas@facilities.unc.edu >; Jonathan Guthrie 
<jonathan.guthrie@facilities.unc.edu >; Michael Copeland 
<michael.copeland@facilities.unc.edu>; Ronnie Pendleton 

< Ronnie.Pendleton@facilities.unc.edu >; William Modlin 
<william.modlin@facilities.unc.edu >; ~live.u nc.ed u >; 

@live.unc.edu >; 

@live.unc.edu>; Creighton, Robert A 
<alex_creighton@med.unc.edu>; Orringer, Eugene P 
<eugene_orringer@med.unc.edu >; Kamath, Ganesh M 
<ganesh_kamath@med.unc.edu >; Stafford, Harry C 

< harry_stafford@med.unc.edu >; Renner, Joy J <Joy_Renner@med.unc.edu >; 
Spang, Jeffrey T <jspang@med.unc.edu>; Taft, Tim 
<timothy_taft@med.unc.edu >; Stephens, John B <stephens@sog.unc.edu >; 
Perrin, Andrew J <andrew_perrin@unc.edu >; Thorp, Holden 

<holden_thorp@unc.edu>; Ilsy Chappell <ichappell@unc.edu>; Lissa Broome 
<lissa_broome@unc.edu>; Mosley, Layna <mosley@unc.edu>; Nick Fulton 



Subject: 

< njfulton@unc.edu >; Osborne, Barbara <sportlaw@unc.edu >; Adrian Beros 

<aberos@uncaa.unc.edu>; Angie Bitting <abitting@uncaa.unc.edu>; Andrew 

Calder <acalder@uncaa.unc.edu>; Council, Albert C 
<acouncil@uncaa.unc.edu >; Abbey Doran <adoran@uncaa.unc.edu >; Andrew 

Dubs <adubs@uncaa.unc.edu>; Andrew DiBitetto <afdibite@uncaa.unc.edu>; 

Grant, Arron J <ajgrant@uncaa.unc.edu >; Amy Herman 
<ajschae@uncaa.unc.edu >; Angie King <aking@uncaa.unc.edu >; Adam Lucas 
<alucas@uncaa.unc.edu >; Amy Smith <amysm@uncaa.unc.edu >; Anson 
Dorrance <anson@uncaa.unc.edu>; Tony Tucker I! <antoniot@uncaa.unc.edu>; 

Sara Anundsen <anundsen@uncaa.unc.edu >; Larry Gallo 
<athgallo@uncaa.unc.edu>; Andre Williams <awilliams@uncaa.unc.edu>; Aaron 
York <ayork@uncaa.unc.edu>; Sanders, Benjamin A 

< basander@uncaa.u nc.edu >; Brian Bersticker < bbersticker@uncaa.unc.edu >; 
Bradley Bethel <bbethel@uncaa.unc.edu>; Mark Knowles 
<bear@uncaa.unc.edu>; Bob Ellis <bellis@uncaa.uSubject: Bylaw Brief: 
Distribution of Media Guides> 

institutions are not permitted to provide media guides free of charge to prospects or their parents, coaches, or schools, 
even if they are available to the qeneral public at no cost. Due to the difficulty of determining on an individual basis 

whether a requester falls into one of these categories, our Athletics Communications Office now charges for all media 

guides requested by members of the general public. 

Should coaches wish to provide a media guide to a prospect, they may do so only via an email attachment or hyperlink 

to goheels.com. 

See below for the applicable NCAA bylaw. 

Thanks, 

Amy 

13.4.1.1.2 Athletics Publication. 

An institution may produce a printed media guide; however, an institution shall not provide a printed media guide or any 
other printed athletics publication not listed in Bylaw 13.4.1.1 to a prospective student-athlete, his or her parents or legal 

guardians, the prospective student-athlete’s educational institution or any individual involved in the coaching of a 

prospective student-athlete, ft is not permissible to make a printed media guide or any other printed athletics publication 

not listed in Bylaw 13.4.1.1 available free of charge to a prospective student-athlete, his or her parents or legal guardians, 
the prospective student-athlete’s educational institution or any individual involved in the coaching of a prospective 

student-athlete, even if such publications are available to other members of the general public free of charge. An 

institution may not create a printed portfolio of information (e.g., pictures) to be used in the recruiting process. An 

institution may only provide a media guide to a prospective student-athlete via an electronic mail attachment or 
hyperlink. [D] (Adopted: 4/29/10 effective 8/1/10, Revised: 1/15/11 effective 8/1/11) 

Associate AD for Compliance 



University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~sch ae@m~caao~nc,e Clu 



Fi~om: 

Sent: 

To: 

Subject: 

A~ach: 

Ille, Vince <ille@emaJl.unc.edu;, 

Tuesday, March 5, 2013 2:55 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Candidate ibr Associate AD ibr Compliance 

UNC COMPLIANCE AAD Job Posting 12 13 2012.PDF 

From: Broome, Lissa L 
Sent: Tuesday, March 05, 2013 2::~3 PM 

To: ][lie, Vince 
Subject: RE: Candidate for Associate AD for Compliance 

Thanks, Vince. Could ~.,o~ al,,~.:_~ send o~.~t the position descr~pl:~on? 

~= ]lie, Vince 
8e~t~ Tuesday, ~arch 05, 20~3 2:09 P~ 
Te~ Cunningham, Bubba; Broome, Lissa LI ~allo, ~r., Lar~ A.; Creech, Karlton Wl Ballen, ~a~ina K; ~oe Sagula (isagula@uncaa.unc.edu); Dorrance, Albe~ A ~ Beth ~iller 
(bmiller@uncaa.unc.edu); Fedora, H. Lar~; ~oines, Melinda A; Paul Pogge (ppoqqe@uncaa.unc.edu); Markos, Lance ~; Timmermans, Tom; Kirby, Samantha Lillian; 6riggs, 
Ka~y 
Subject: Candidate for Associate AD for Compliance 
~mpo~ance: High 

All, 

Tha~]k you ~r ag~eing to meet with a candi~te ibr our Associate Athletics Director l~)r Compliance ~sition. ]                 will ~ on our caJnpus Thurs~y and 

F~day. Please see the a~ched itinera~, which includes the time and location o[your meeting with her. I’ve also at~ched a copy of her r¢sume and rel~rences. Please 

note that it is not appropiiate to con~ct ~y lv~e~nces regarding         interest in ~e ~sition at fl~is time. 

I[you have ~y questions or ~quiie addifionaJ inlSnnafio~ plebe let me ]~ow. Thai~s again [or your help. 

Vince Ille 

So,or Associate &t~etic Director 

U~ve~i~ ofNo~lh C~olina 

(919) %2-4631 

~.~.~ cid:JLSG 
B~IEM 
KZ.I MAG 
E 27.jpg 



From: 

Sent: 

To: 

Larry Gallo <athgallo@uncaa.unc.edu > 

Monday, August 2, 2010 10:02 AM 

Hoots, Amy Howe <amy.hoots@unc.edu>; Oliver, Ann K <aoliver@unc.edu>; 
Piland, Amy Hough <apiland@unc.edu>; McPherson, Dawn D 
<d_mcpherson@unc.edu>; Gaynor, Danielle <dgaynor@unc.edu>; Montross, 

Eric Scott <emontross@unc.edu>; Montgomery, John R <jmont@unc.edu>; 

Mack, Kenneth R < krmack@unc.edu >; Catoe, Velvet E <vcatoe@unc.edu >; 
Aguilar, Alain J <alaguila@email.unc.edu>; Bingham, Mary Ellen 
< binghamm@email.unc.edu >; Ciocca, Mario F <ciocca@email.unc.edu >; 

Bennett, Doug <drb215@email.unc.edu>; Matson, Janis Evelyn 
<jematson@email.unc.edu >; Green, Jamaal <jwgreen@email.unc.edu >; Wright, 
Latoya Joette <ljtaylor@email.unc.edu >; Petschauer, Meredith A 
<mbusby@email.unc.edu>; Pipkin, Joe <pipkin@email.unc.edu>; Austin, Stacie 

E <saustin@email.unc.edu >; Mays, Sally D <smays@email.unc.edu >; Tom 
Brickner <tbrickne@email.unc.edu>; Waicus, Kelly M <waicus@email.unc.edu>; 
Morris, Clarence R <CLMorris@FAC.UNC.EDU>; Sparrow, Christopher A 

<CSparrow@FAC.UNC.EDU>; Chad Wade <cwade@fac.unc.edu>; Daniel 

Maddox <dmaddox@fac.unc.edu>; Kivett, Mitchell R 
< MKivett@FAC.UNC.EDU >; Young, Randall P <ryoung@FAC.UNC.EDU >; David 

Thomas <david.thomas@facilities.unc.edu >; Jonathan Guthrie 
<jonathan.guthrie@facilities.unc.edu >; Michael Copeland 
<michael.copeland@facilities.unc.edu>; Ronnie Pendleton 

< Ronnie.Pendleton@facilities.unc.edu >; William Modlin 
<william.modlin@facilities.unc.edu >; Creighton, Robert A 

<alex_creighton@med.unc.edu >; Spang, Jeffrey T <jspang@med.unc.edu >; Taft, 
Tim <timothy_taft@med.unc.edu >; Battle, Mary A <abattle@uncaa.unc.edu >; 
Adrian Beros <aberos@uncaa.unc.edu>; Bitting, Angelyn S 

<abitting@uncaa.unc.edu >; Andrew Calder <acalder@uncaa.unc.edu >; Council, 

Albert C <acouncil@uncaa.unc.edu>; Anne Sexton <aesexton@uncaa.unc.edu>; 
Grant, Arron J <ajgrant@uncaa.unc.edu >; Herman, Amy S 
<ajschae@uncaa.unc.edu >; Art Kaufman <akaufman@uncaa.unc.edu >; Alison 

Kidd <akidd@uncaa.unc.edu>; King, Joyce A <aking@uncaa.unc.edu>; Albert 
Lindsay <alindsay@uncaa.unc.edu>; Adam Lucas <alucas@uncaa.unc.edu>; 
Allen Mogridge <amogridge@uncaa.unc.edu>; Dorrance, Albert A IV 

<anson@uncaa.unc.edu >; Tony Tucker II <antoniot@uncaa.unc.edu >; Sara 
Anundsen <anundsen@uncaa.unc.edu>; Parker, Anthony L 
<aparker@uncaa.unc.edu >; Pettigrew, Antonio Dewayne 
<apettigrew@uncaa.unc.edu>; Minshall, Alisa Rawls <arawls@uncaa.unc.edu>; 

Anne Sadler <asadler@uncaa.unc.edu >; Arthur Smith 
<asmith@uncaa.unc.edu>; Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; Andre 
Williams <awilliams@uncaa.unc.edu>; York, Aaron T <ayork@uncaa.unc.edu >; 
Jodie Barchuk <barchuk@uncaa.unc.edu>; Sanders, Benjamin A 

< basander@uncaa.u nc.edu >; Brian Bersticker < bbersticker@uncaa.unc.edu >; 
Mark Knowles <bear@uncaa.unc.edu>; Bob Ellis <bellis@uncaa.unc.edu>; 



Cc: 

Subject: 

Attach: 

Farley, Brie <bfarley@uncaa.unc.edu>; Gales, Robert H 
< bgales@uncaa.unc.edu >; Haithcock, Brenda R < bhaithcock@uncaa.unc.edu >; 
Brian Holman <bholman@uncaa.unc.edu>; Hundley, Bobby 
<bhundley@uncaa.unc.edu>; Eric Biener <biener@uncaa.unc.edu>; Brian 
Kalbas <bkalbas@uncaa.unc.edu>; Blanton, Brent S <blanton@uncaa.unc.edu>; 

Brandon Maddux <bmaddux@uncaa.unc.edu>; Miller, Beth 
<bmiller@uncaa.unc.edu>; Noell, Bruce A <bnoell@uncaa.unc.edu>; Bill 
Palladino <bpalladino@uncaa.unc.edu>; Breneman, Janelle R 
< breneman@uncaa.unc.edu >; Joe Breschi < breschi@uncaa.unc.edu >; Bridger, 

Frances Elizabeth <bridgerb@uncaa.unc.edu>; Ben Sanders 
< bsanders@uncaa.unc.edu >; Brannon Simpson < bsimpson@uncaa.u nc.edu > 

Broome, Lissa L <lbroome@email.unc.edu>; Cleveland, Joanna Carey 

<joanna@unc.edu >; Leslie Chambers Strohm < Leslie_Strohm@unc.edu > 

NCAA N AGENTS 

NCAA News Direct Division ! Daily Update.msg 

Colleagues: 

The attached information is from the NCAA NEWS. Five of the first seven articles relate to "hot topics" that are currently 
being vigorously addressed by the NCAA ~ AGENTS, FINANCIAL ADVISORS, "RUNNERS", and AMATEURISM. 

I strongly urge you to read this information as it contains matters and issues that we all face, especially our student- 

athletes and coaches, in intercollegiate athletics today. 

These above mentioned topics will continue to be a major point of educational emphasis for our Department’s entire 

staff, our student-athletes and their relatives/guardians, and athletics interests representatives (boosters)! There is no 
question that these topics are of a major concern to the NCAA and its membership ~ "they are not going away" and 

have to be addressed accordingly. 

I hope you also share this information with others whom you believe would benefit from being aware and "more in the 

know" about AGENTS, FINANCIAL ADVISORS, "RUNNERS," and AMATEURISM. 

Stay tuned ~ there will be more to come! "Be careful out there!" 

Thank you, 

Larry 



From." 

Sent." 

To: 

Subject: 

NCAA News Direct <newsDirect@ncaa.org> 

Friday, July 30, 2010 9:42 AM 

Larry Gallo; Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu> 

NCAA News Direct Division I Daily Update 

Click here to view an online version of this email 

¯ Contact information for states that passed the Uniform Athlete Agents Act - Jul 29, 

2010 10:31:52 PM 

¯ Overview of NCAA bylaws governing athlete agents - Jul 29, 2010 10:11:39 PM 

¯ Student-athlete case studies - Jul 29, 2010 9:15:07 PM 

¯ The Record - Jul 30, 2010 8:22:32 AM 

¯ Head contact in hockey gets stricter sanction - Jul 30, 2010 8:17:08 AM 

¯ Frequently asked questions for member institutions - Jul 30, 2010 8:12:24 AM 

¯ General guidelines for member institutions - Jul 30, 2010 7:58:39 AM 

¯ DII and III platforms share similarities for different purposes - Jul 29, 2010 

9:23:06 AM 

¯ The Record - Jul 29, 2010 8:41:07 AM 

¯ Saluki football players thwart robbery - Jul 29, 2010 8:33:12 AM 

¯ Pac-10 updates name, brand - Jul 28, 2010 9:25:49 AM 

¯ The Record - Jul 28, 2010 8:53:34 AM 

¯ Women’s water polo chanqes championship bid process - Jul 28, 2010 8:38:09 AM 

¯ DIII Women’s Golf Committee recommends new access ratio - Jul 28, 2010 

8:34:31 AM 

¯ St. Andrews Presbyterian suspends volleyball for 2010 - Jul 28, 2010 8:30:47 AM 

¯ Division II student-athletes raise $407,683 for Make-A-Wish - Jul 28, 2010 

8:15:58 AM 

¯ The Record - Jul 27, 2010 8:03:45 AM 

¯ New England Collegiate Conference adds two associate members - Jul 27, 2010 

7:59:06 AM 

Visit www.ncaa.org for more NCAA News content. 

Click here to leave this mailing list. 



Internal Investigation Process of Alleged Academic Mi sconduct 
University of North Carolina at Chapel Hill 

In addition to the information contained in the General Statement of Facts, the University of 
North Carolina at Chapel Hill sets forth below its thorough investigative process into alleged 
academic misconduct in the football program. 

Chancellor Holden Thorp was immediately notified when ~ve first heard of possible academic 
improprieties involving some student-athletes on our football team and a former tutor/mentor 
with the Academic Support Program for Student-Athletes. Chancellor Thorp has remained 
actively involved in the process by participating in reports and planning sessions. He receives 
regular updates (several times daily) on the progress of the internal investigation from Director 
of Athletics, Richard A. Baddour. 

Additionally, the four-person investigative team is led by former Faculty Athletics 
Representative, John P. Evans, Executive Director of Carolina North and Hettleman Professor of 
Business, and current Faculty Athletics Representative Lissa Broome, Wachovia Professor of 
Banking Law and Director of the Center for Banking and Finance at the UNC School of Law. 
The team also includes John Blanchard, Senior Associate Athletics Director and Lance Markos, 
Director of Compliance. Attorneys from the law firm of Bond, Schoeneck, and King, PLLC 
participated by telephone in some of the student-athlete interviews. University Legal Counsel 
are also actively involved in supporting the efforts of the internal investigation team. 

Director of Athletics Baddour and Chancellor Thorp are coordinating the efforts of all involved 
and have assembled a team of advisors to help guide the investigation. This team includes Leslie 
Strohm, Vice Chancellor and Chief Legal Counsel for the University of North Carolina at Chapel 
Hill; Winston Crisp, Vice Chancellor of Student Affairs; Larry Gallo, Senior Associate Athletics 
Director; Amy Herman, Assistant Athletics Director for Compliance; and Rick Evrard, Attorney, 
Bond, Schoeneck, and King, PLLC. The group of advisors is meeting daily with Chancellor 
Thorp, Mr. Baddour, and the investigative team to assess the progress of the investigation and 
individual cases. 

Investigative steps included reviews of emails, in-person interviews with student-athletes (from 
one to three interviews with 16 different student-athletes), in-person interviews with staff 
members of the Academic Support Program who worked with football student-athletes (two 
interviews with four different staff members), attempts to interview the former tutor/mentor (so 
far unsuccessful), follow-up with some faculty members teaching courses in which football 
student-athletes were enrolled, computer forensics, and examination of computers, text message 
and cell phone logs. We discussed our investigative process on two occasions with David Price 

th th (August 20 and 26 ) to keep him apprised of the situation and solicit his guidance. Finally, on 
August 26, because our investigative efforts were being reported in the press, we held a press 
conference to disclose to the public that we were investigating alleged academic improprieties 
involving a former tutor and some football student-athletes. 



Jur~e 21,2011 

Chancellor H. HoIden Thort~ 
Um ~ers~t~ ot North Caroiina, Chapel Hill 
11.0:3 Sot~th Buitdiag 
CB #9100 
Claapel Hill, North Carolina 275:99 

RE: Notice of allegations, University of North Carolina, Chapel Hill; 
.Case: No, M357, 

Dear Cnsmcetlor Thorp: 

This letter (m~.d enclosure) is the result of an inquiry that has bem~ co~=dt~cted by 
t!~e NC.A.A. into the athletics policies emd practices of the U~iv:ersity of North 
Carolina, Chapel HilI~ This inquiry was initiated i~ accordance with Bylaw 32,2 
of the 2010-t ~ NCAA Division I Mamaal m~d described in my Jmae 7, 201 I, letter.: 

The available information appears to be of sufficient substaaace a.~d re:l:,ability to 
warrm~t a notice of allegations. Accordingly, this letter (m~.d en.c.I.osure) cm~stitutes 
a i~otice of al~egations as described ir~ Bylaw 32,6.! and includes specific alle~ 
ga.tions. I~ order that complete i~fo’..:mation may be prese~aled for the record, sev- 
eral questions are submitted m obtain the facts of these matters, and also to 
detem5ne the policies m:~d practices of th.e Uni.ve.rsity of Norris. Carolina, Chapel 
Hill, in ce~ai~a areas of athletics administration, 

The institt~tion is requested to thoroughly review these: allegations and requests tbr 
in*bmmtion and submit a written response~ You will note that the stat=ernent 
im.mediaely following each N.legation. requests that the institution indicate 
whether the itffom~atio~ is substantially correct an.d submit evidence to support its 
respo~ase~ The commi’~e:e’s interest is tbr the NCAA enforcemem staff., institution 
mad involved individuals to cotlect, wtiere possible, n!l ~elevant :in~_m~ation for 
cm~sideration in order for the committee to deten~i~.e the validity the 
alIegationso if ym~ believe that additior~ai ii}.terviews m~e wasranted, please e~sure 
that the enforcement staff is given the opportunity to participate in those 
interviews if possible, 

if the instimtio:~ does not believe {hat the allegation is subsmrttially correct, it 
sl~ou.N support its position with ar, y evidence upo.t~ which ~he concIusion ~s b~sed, 
Further, if the institt~tion concludes ~hat ~he allegation is substantially co~ect, but 
~ot complete or accurate in all respects, it should submit additional in.fom~ation to 
clarit~ or adjt~st lhe allegation as ~itten. 

National Collegiate Athletic Associa 

An associatiot~ of over !,200 members servi~q the student.,a~hfete 



Chancellor H. Holden. °Eho~ 
Jm~.e 21,201 t 
Page No, 2 

In the interest of clarity a~.~t in accordance with the general procedtires established by tSe NCAA 
Con~nii.tee on tnfi’actions, the institutim~ is requested to copy each numbered item at~d the 
subparagraphs of each item contained in ti~e notice of Nlegations. The institution’s response, as 
wel.l as the reasons for this position, should ix~rmdiateIy tNlow each numbered item or subpara~ 
grapl~ to which the infbrmatior~ submi.tted is directly respor~sive. [Note: See attached s~ggested 
guidelines for s~.bmissio~ of responses.J 

Four copies of your response should be forwarded to me at ~he NCAA national office, and one 
copy should be forwarded to each member of the Committee on Infractions and ks administrator, 
Shepard C. Cooper, at the ~blIowing ad&esses~ In addition, please email a cop?’ of your response 
in. Microsoft Word or Word Perfect ~:mnat to Mr. Cooper (scooper@p~caa.org) and .&my Walker, 
exec~tive assistam to the vice president of entk~rcement (ajwatker@ncaa~org)~ 

Mr~ Britt;m Bmmwsky 
Con~nlssio.n.er 
Cmaf~rence USA 
5201 N. O’Con.rmr Boulevard, Suite 300 
ln*ing, TX 75039 

Mr, John S. Black 
Polsi.nelli & Shug.ha~ 
700 West 47 Street, St~ite 1000 
Kansas City, MO 641 I2 

Ms. Mdiasa Conboy 
Deputy A~htetic Director 
University of Notre Dame 
C113 Joyce Center 
Notre Dame, IN 46556 

Mr, Brian P, Halloran 
Halloran Law OiiSce 
7036 Grasswood Avenue 
Malibu, CA 90265 

Mr~ Roscoe C. Howard Jr. 
Pa,Aner 
Andrews KurI!h LLP 
1350 ~ Street NW 
Suite 1100 
Washington, DC 20005 

Ms, Eleanor W. Myers 
Pro~essor of Law 
Temple Unive,’sity Schoo! of Law 
1719 North Broad Street 
K|ein. Hall, Room 624 
Ph~Iadelph~a, PA 19122 

Mro James O’Fallm~ 
University of Oregon Schoot of Law 
1515 Aga~e Street 
Room 306B 
Ettgene, OR 97403-!22I 

Mr. Gregory Sankey 
Associate Commissione~" 
Southeastern Conference 
2201 Richard Arrington Boulevard North 
Birmingham, AL 35242 
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J:~me 2,1, 2011 
Page No~ 3 

Mr. Dennis Thomas (Chair) 
Commissioner 
Mid-Eastern Conference 
2730 Ellsmere Average 

Norfolk, VA 23513 

Mr. Rodney Uphoff 
Law Professor 
Uaiversity of Missouri-.Colun~ia 
School of Law 
2t3 [--Iulston Hall 
Col~lmbia, MO 6521 

Ms. Julie Roe Lach (fbur copies) 
V~.~.~ P~es~dent ~: mi.orcemm~t 
NCAA Diaribmion Center 
1802 Alonzo Waford Sr, Drive 
In.dmnapoI~s, N 46202 

Mr. Shep Cooper 
Director of the Committees 

on. Infractions 
NCAA Distribution Cer~.ter 
1802 Al.onzo Wafford Sr~ Drive 
Iadianapolis, IN 46202 

In additio~, a cow of the mst~.mtmn ~. response n’mst be provided to the tbllowi.r~g involved 
i~divi.dua!s arid/or their respective eou~:sek fouler assista.at football coach John Bl~e and 
former academic suppo~ cemer tutor Jennifer Wiley, 

As indicated ir~ rny Jm~e 7 lett:er, the Committee on Int~:actkms reviews in.t5rmatior~ concerni.~g 
possible major violmions either ti~oug~ the summary dispositkm, process or an i:~>person l~eaing. 
k is my tmderstamdi~g that. the enforcement staff tins discussed the possibili~~ of processing: this 
case through the stimmaqv disposition Wocess a~d that cm~emly this Nocess does not appear 
appropriate, 

Responses from the institution and all involved parties should be on file with these individuals, 
i~c!udi.r~g the writer, by September 19, 2011. .l?t is ’ .... antm~pated ~hat the Committee on ~ffractio:as 
will co~sider your response dm’ing iis October 28, 201 I, meeting in l:~dianapolis and would 
welcome an appearaace by representatives of the institution at fl-~at time. Yon wilt. be notified of 
the actual time, date arid location wel~ in advance # h . o~ t e institutioffs appearance, In keeping with 
the premise: of presidentid control of atiflefics, the committee expects that you, ~ the chancellor 
of an. msmut~cn i~volved in potential m~]or violations ofNCAA legislation, will want to attend 
the hearing m persmaal[y present yo~r views o~ pre~.adenaal control and the institution’s 
commitment to compliance. As the chan~ellc~, the committee is most iaterested i.n your 
presemalioa. Additionally, the committee requests tgat at a mirdnmm, the following individuals 
be incl~ded amm~g the mfiversily represe,~mtives: [bct~ard Baddour, director of atlfletics; Lissa 
Broome, facutD" athletics representative; Butch Davis, head football coach; and ~y 
director of compliat~ce. Please intbrm me at yore" ea heat con ~mence ~f the.~e are aw anti.dpated 

it~cui~s in laaving fl~e aIbrementioned individuals attend. 

I.rt tl~e eye,at the i.r~stittttion determines that additional time is required to prepare a response, the 
ir~stimfion may request a delay ~ responding ~md submit the ~’easor~s the delay is necessary, The 
reqt~est should be tbrwarded to Shep Cooper, director of the Committees on Infi’actions, at ~he 
NCAA naioaal ot~ce. The Committee on In~}ac.tions then will consider ~he request, k should 
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be. noted that a delay in respor~ding could postpone the hemJng due stated above. 

U~der the provisions of Bylaw 32.6.4, ir~ preparation for submitting a written response to a notice 
of allegations or making rm in-person appea~nce before the Committee on inPractions:, 
enforcemem staff’ wil~ provide reasonable access to all pertinent materials maintained by the staff 
that cor~’oborate or refute the allegations° These materials may include re.cordi~gs of interviews 
and doc~m~ems that were Obtained during the inquiry. Requests ~br access to such materials 
should b~ made to Ibe enforcement staff; which also is ~esponsible tbr mNntainJng custody of 
~he.se materials. Therefore, upon request, the staff will wovide access at the NCAA national 
once or on a secured website in the near future tbr amhorized individuals. 

In accorda~ce with the proced~es adopted by the Committee on i~ffracti.ons, ~he enf0reement 
staff shall notify in ~witing all present or ~rmer institutional staff members named in 
allegation, ~md all p~ospective, present or fomaer student-athletes whose eligib:ili~y could be 
fected based on involvement in an .~llegatmn of their oppomm.iV to respo~ to m~y allegation 
involving them. and participate in a hearing before the Committee on ~ffractions. A copy of t~ese 
letters also has been inctud.ed wit~ the notice of allegatio~s.. Although these pa~ies may be 
represented by personal lega~ comasel o~: p!an to represent: Jaemselves, the institution is requested 
to provide any involved individuals wit~ the opportmfity to submit in ~itiag any infomaation 
they believe is relevant to the committeed Ple~e note that: under the provisions of :Bylaw 
32.8.6,I, the Commi~ee on Infractions may subject the institution to a s~ow-cause order 
described in ~he provision of Bylaw 1:9.5.2.2 if may cu~ent staff member ~a.med ~or involvement 

.                 ~af~ also wi].l acrid}" ce~.ab~ i.~ a major violation fails to attend a hearing. The enfi:~rcement s ~ 
inN.~,iduals, m~d copies of those legers sa’e enclosed. 

Your in.stitufion should underst~md that. all of the alleged violations set J~b.rth in ~he docttmer~t 
at:ta.ched to this letter m’e considered to be potet~fiN major ~,iola~o,~s of NCAA legislation, unIess 
design.ated as seconda:tT, If the it~stivation believes that any alleged violation should be 
considered a seeondao, violation, including aw specifically i,dentified as a seconda,w violation by 
the enforcemem sta~; the response should indicate why the alleged violation should be 
considered a second~ violation, and it should present inIbrmation to suppo~ flaat co.~clusion. 
Also, ifa~e insfitmion believes that the enforcement staff has acted contrg~y to the provisions of 
fl~e e~gorcement procedures (Bylaw 32), it is requested to advis~ th.e CommJ.~ee ca h~ractions of 
fl~.is co~cern in its response; otherwise, it may forfeit fl~e oppo~uniV to raise this issue or~ ~ppeal. 

Following the hearing, the con~mittee will determine if violations of NCA.A legislation have 
occun’ed and wheNer those violmio~s are major or secondary violations, tf ~he. committee finds 
that violatior~s have occ~rred, then it ~dtl dstem~i~e what penalties are appropriate as provided in 
Bylaws 19.5.1 and 19.5.2.. 1 of th~ online version of the 2010-11 NCAA Division I Mmmal. 

In ma~ing its decision in this case, ~he Committee on. Infractions will cow,sider information 
submitted by the enibrcement staff, institution and all involved parties, and the testimo~.y 
presented at the infractions hearing. It should be understood that at this j~mctu.re, the comxrdt~ee 
has not receb,’ed any of the inf0~mation gathered by the enforcement staff to st~ibstantiate that a 
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violatim~ occ~v~rredo The only irtfbrmation provided to the committee by the enforcement staff 
~- tl~.e al!.egatl.ons ~attadaed), "~he NC~ entorc~ment s~a~ca~e sun~ary regarding ~i~ ease wi~l be ~ " ’7~ (’ ’ ,, "- ~ ..... " ~ s 

per Bylaw 32.6,7 and. its heari~ag presentation per Bylaw 32.8.Z2. If the i~stitution wishes tl~e 
committee to consider m~y specific :evidence, that int~ation must be incIuded in the: 
m:,t~.tm~.on s response to t}~e notice of allegations, if any additio:~al evidence s~ould come to the: 
mst~ utm,.s attention ~a* was not previously available to it or ~gat w~ not previously relevm~t 
~ha~ it believes the C, omm~ee on Int?action.s should consider, that information should be pro--. 
vi:d.ed ~o the enik~rcement staff and the committee at least 10 days prior to the infractions he~ing. 

Yo~.~r attention also is directed *o Bylaw 32.8, which describes the procedures to be followed 
during the instimtioffs appearar~ee before: the committee, tn addRion, you may wish to review the 
policies and guideii~.es set f:brth in Bylaw 19.4 of the enti:~rcement procedures. Should you have 
gddit.ional questions concerning these procedures:, Nease contact Mr, Cooper. Also, in the event 
members of ~he NCAA staff Who have been involved in the inve.stigatior~ of this case can be of 
assistm~ce to the institmion in developing its respor~se, please contact Stephanie Hanng~, NCAA 
director of enforcemer~t, ti)r such assistar~ce, 

The enforcemm~t program of the NC~ is a cooperative undertaking i~volvir~g individual 
member ir~sti*utions and allied conferences working together through the NCAA -- a ~mified 
eflbrt designed to improve ~he administration of intercoI.I.egial:e a{Netics, Yi)u are called ~.~pon as 
~e chancellor of the University of North Carolina, Cha;pel Hill, for your cooperation and 
assistance to the e~d that complete informal:ion related to this matter may be developed. 

Sincere~, 

Ju!ie Roe Lach 
Vice President of Enforcement 

JRL:dkm 

cc; Mr. Richard Ba.ddour 
Ms. Lissa Broome 
Mr. Shep Cooper 
Mr. Williaa~ Ki,~g 
Mr. Jolm D.. Swofford 
NCAA Divisio~ ~ Corm-hi,tee o~ [nfra.et:ions 
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NCAA COMMITTEE ON INFECTIONS 

Suggested Guidelines for St~bmissio~a of Responses 

This memorandum is th.e committee’s suggested format for submitting responses to the notice of 
allegations. The following suggesdons are made: 

The response should be contai~ed in either three-:ring loose-leaf or %omb" style binders 
(%omb" styte prefen:ed). 

Responses ~o the allegations sh.otdd be separated by numbered tabs corresponding to the 
allegation rmmbers in the notice of ailegatio~s so as m be easily re~:e~rermed by tl~e reader° 

Responses should be paginated, It is suggested that each Mlegation have its ovm set of 
page n~tmbers; e,g., page one ofthe section on allegation I would be page 1~1, page 6 of 
the section on AIlegation No, 4 would be page 4~6, etc,. 

Each allegation response should contain tt~e atlegaion itself, the, position of the 
respm~ding party to ,he allegation (agree or disagree) and the ratioaNe/supporting 
evide~ce for the position, 

K there is a large nttmber of su.ppo,~ting atta.c,h.mentsiexhiNts, they should be placed in a 
hinder separate from the actual response a~d divided by ma~bered tabs referenced to the 
application allegation. M ~ltiple exhibits!agaclm~ents in suppo~ of individual allegatio~s 
shotted be separated, labeled by mmaber a~d indexed m ti~e respective a~tega.tio~ (e,g., 
exhibi~ 1-t would be the firs exhibit in suppo~ of Allegation I ). ~.~ addition, and f6r ease 
of ret~rence a, hearings, all pages in exhibRs should have page ~umbers rurmi~g 
sequentially. The page numbers may be in seque~:c,e througlm~t ai! exhibits without 
~vgard ~o a p~ieular exhibit mm~ber (e.g, 1 to t0 in exhibit 1, 11 m 17 in exhibit 2) or 
the page numbers m~v be in sequence within each exhibi~ (e.g., 1-1, 1-2, etc.; 2-d, 2-2, 
etc.), I~ the interes~ of timitmg the size of responses and ~o avoid providing muttiple 
copies of the same doc.umems, only one copy of each exhibiVa~ac~en.t is required. AW 
m.ference to exhibit~/at~achmen~s throughout the respo~se can be made to the appropriate 
exhibit number. 

NCAA/02/22/07 
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CONF1DENTIAL./~v IA UPS OVERNIGHT DELIVERY 

Mr. John Blake 
c/o Mr. Wiitiam H, Beaver 
(?ray Robinson Attorneys at Law 
301 East Pine Street, Suite 1400 
Orlan.do, Florida 32801 

RE:: Notice of a!legation.s, Uni.versity of North Ca’oli.r~a, Chape! Hill; 
Case No, M357. 

Dear Mr, Blake: 

As you know, the NCAA en~brceme’at staff has been reviewb~g informatio~ 
cormeming possible violatior~s of NCAA legislation in the *5otbNl program at the 
University of Nm~h Caroiina, Chapel Hill It is my understanding that Chalice 

. ~ CAA assistant director of aget~t, gamblkng at~d m~mtenrism activities, MiIIer, N " 
imerviewed you Aug,.st 3 and 3 I, 20t0, concerning these: possible violations. As 
a res@ of ~he e~forcernent s{afPs review of all i~gormation gNhered, a tmdee of 
allegations {hat includes specific allega, io~as in the spm~ of football has bee:a 
*~rwarded to the: Universib, of Noah Carolina, Chapel Hill. 

Yot~ were named in Allegation Nos. 6, 7 and 8. Th.e purposes of tNs letter are to 
(a) provide, a copy of ti~ese a~legations to you, (b) notify you of your opportuNties 
to respor~d to and participate in ttm: cor~sidera~ion of tl:~.se allegation.s, and (c) 
explain possible ipmdtive actions {ha{ could be taken if such allegations are found 
by tlae NCAA Division I Committee on. ][nfractions or ~he NCAA In.fractions 
Appeals Committee, 

The institution ct~ently is preparing a respo~.se to these allegatio~.s, and 
m~ticipate that an institutio.na[ represe.n!ative wi!! contact you for .in:fort?nation, If 
you desire, you may submit in[brmation directly to the Committee on 
mad responses from all par~ies sh.ould be o~ isle by September 19, 2011o Per 
NC:-~¢ Bylaw 32,&2, failure to res~)o~d to an allegatio~, may be construed by the 
Committee on Infractiorts as ar~ admission that ~.he al!eged violatio~s occurred° 
For further ir~brmation abo~t s:ubmittin.g a written response to ~he Conm~ittee 
Infi’actions, please contact Shepard C, Cooper, dh:ector of the Co~rm~ittees on 
Lnl?:actions, [Note: See attached s~,ggested guidelines for submission of 
responsesd 

Four copies of yore response should be forwm:ded to th.e writer at the NC.a~ 
nationat office, and o~e copy should be forw~rded m each re.ember of tl~e 
CommNee o~ Infractions and its admi~istrator, Shep Cooper, at th.e following 

National Co!!e~iate Athletic Associatio~ 
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addresses. In addition, please email a copy of your respm~se ig~ Microsoft. Word or Word Perfect 
tb,:mat to Mr. Cooper (scooper{g~ncaa.org) grad Amy Walker, execmive assistant to tt~e vice 
president of e.n.forcement (ajwalker@~acaa.org), 

Mr. Brit~on B~m.owsky 
Commissioner 
Conference USA 
5201 N, O’Connor Bot~levard, Suite 300 
Irvi~g, ’IZX 75039 

Mr. John So Btack 
PolsinelIi & Shug~art P.C 
700 West 47tl~ Street, Suite 1000 
Kansas City, MO 64112 

Ms. Melissa Conboy 
Deput3, Atbd.etic Director 
University of Notre Dame 
C 113 Joyce Center 
Notre Dame, ]IN 46556 

Mr, Briar~ P. Halloran 
Hallorma Law Office 
7036 Grasswood Avenue 
Malibu, CA 90265 

Mr, Roscoe C~ Howard Jr. 
PaAner 
emdrews K.urth LLP 
I350 1 Street NW 
:Suite 1100 
Was[~ing~m~, DC 20005 

Ms. Elem~or W. Myers 
Prof(ssor of Law 
Temple: Onivers~:y S&~ooI of Law 
171.9 North Broad Street 
Klein Hall, Room 624 
PhiladelpI~ia, PA 19122 

Mr. James O’Fallo:~ 
University of Oregon SeImol of Law 
1515 Agate Street 
Room 306B 
Eugene, OR 97403-1221 

IVlr, Gregou Sar~k.ey 
Associate Commissimaer 
SoutBeastern Conferer~ce 
2201 Richard Arrir~gl-or~ Boulevard North 
Birmingham, AL 35242 

Mr. De.nr~is Thomas (Chair) 
Commissioner 
Mid-Eastern Conference 
27=30 Ellsmere Avenue 
Nor[blk, VA 23513 

M.r, Rodaey Uphoff 
Law Professor 
UmversW of M~sour>ColumNa 
Sd~ool of Law 
,~ 1 a Ht~Iston Hal~ 
Cok~mbia, MO 65211 

Ms~ Julie Roe Lach (i~ur copies) 
Vice ......... ~ -~ -~ Pres~ent o* tm*orcement 
NC,,-~-~ Distribution Center 
1802 Alm~zo Warlord St. Drive 
Ndlmaapolis, [N 46202 

kit, Slacp Cooper 
Director of tl~e Committees 

on Infractions 
NCAA Distribution Cemer 
1:802 Alonzo Watford St. Drive 
tndi~apoIis, ~ 4620:2 
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You (aecompat~ied by personal tegal connsel, if desired) have the opportunity to appear before 
the Committee on Infractio~as at the time this case: is considered. A failure m atte~ad the heari~ag 
may result iri a ,¢ioiation of Bylaw 32.8.6~ t arid restilt i~x a stxow~cause order by the connr~i~ee, as 
described in Bylaw’ 19.5,2.2-(1), that could affect your athl:etica!Iy related duties {at your cun’ent 
institution or ar~y NCAA member i:~.stimtion at whici~ you are. later employed), lfyo~a etect not to 
attend, you must advise the committee :in wTiting at least two weeks pr.ior to the date the hearing 
will occur, it is anticipated that this matter will be cor~sidered by tl~e committee during its 
October 28, 2011, meeting i~x Indianapolis. You will be notified of the actual appeara~ce time, 
date and Iocmio:r~ wel~ i~a advaace of this meeting~ 

Un.der ~he provisions of NCAA legislation, :if tt~e committee finds that you were throned in sig- 
nificant violations of NCF,~ legislation, disciplinary, action could be considered and imposed 
upon you by a member institutio:n for a designated period° Please refer to Bylaws 18.4,2.I 
and 19~01~4 and 19.5.2,2 of ~Se online version of the 2010~11 NCAA Division I M~’aN, The 
Manual is available on www.~caa.org under legislation and governance/inks and bylaws. 

You should understand that all of the aIlegations chaa~ged in the noti~ce of allegations are 
considered to be: poten.tial mgt~or wolat~o~ ofNCAA Iegislation, u~less designated as seco~dary 
violas.ions. If you be!ieve that any alleged violation should be considered a secondary violation, 
including m,,y specifi:caIly idee, tified as a sec.o:ndary violation by the enforcement staff: the 
response should indicate why the alleged violation sb.o~ld be considered a secor~d~y violation 
and you sho~ld present informatiot~ to support that conck~sion. Also, if yot, believe ~hat the 
en!o~cement, staff ha~. acted co~a~ra~" to the pro’,,isions ofth.e en.*orceme~,t procedares (,Bylaw 32):, 
you are requested to advise the Commi~ee o=~ Infractions of this con.cera in yot~r re~....p~o,~se;. 
otherwise, you may f;o)rfeit the opportuni~ to raise this issue o~. appeal, 

Following ~he hearing, the commi~ee will determine if violations of NCAA legislation have 
occurred and whether those violations ~e major or seconda,T violations. If the co:~rm~itt, ee tS~ds 
that violations have occ*.a~red, then it will determine what pe,~alfies are: appropriate as .provided 
for in Bylaw t 9.5.2,1. 

in maki~ag its decision in this :case, the Committee on Infrac:tions will consider all. of the 
i~fonr~atio:~ submitted by you, the eaaK~rcemem staff, {he institution ~d all involved pa~ies, and 
the testimony wese~ted at the i~-frac~io~s ~earing. It sho{~M be {mderstood *~}~at at t~is juncture, 
the committee has not received rmy of tSe information gathered by the eaforcement staff to 
substantiate t~at a violas.ion occu~ed. The only inf?~mation provialed to the committee by th.e 
enti~ceme~, s:afff reg~ding this case ~qll be t~e allegations (a~ached), t~e NCAA enii-~rcem.ent 
staff case su~mn~y per Bylaw 32.&7 ~d its t~earing presentation per Byla ~� 32~8~7,2. [f you 
wMa tlae committee to consider any specific ’ * ~ ev~ae~ace, that information must be ineIuded in. your 
response to the no{ice of aIlegations, if any additional evide~ce should come to your 
tl~at was ~ot p~:eviously avNlaNe ~o you or that was not previously relevant that you believe the 
Com.mi~tee on In.!}ac{ions sbou!d consider, tha:t int~rmation should be provided to the 
e~Nrcement staff m~d the ~committee at least 10 days prior to the in~actio,~s 
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Your attention also ~.s directed to Bylaws ~ 2.6 and 32.8, whida describe the notice of allegations 
and the procedures to be followed d~rh~g an appearmme before the comanit~eeo In additio~, you 
m.ay wish to review the policies and guidelines set forth in Bylaw 19.4 of the enforcement 
procedures, Should you have additional questions concerning these proce@ares, please cow,tact 
Mr. Cooper~ A!so, ~n the ~ evet~., mere.bets of the NCAA s+~aff who have been im*olved in ttle 
investigation of this case can. be of assistance to you in de~,,eloping a respon~se, please cow,tact this 
office for such assistance. 

Under the provisions .of Bylaw 32.6.4, in preparatio~ tbr sub:mitring a written response to the 
notice of all.egations or making an. in-person appeaa’ance before the Committee on Ir~t~actio.r~s, tl~e 
en.fbrcement stall" will provide reasonable access to all pertinent materials maintained by the staff 
that: corroborate or refute the allegations. These materials may include recordings of interviews 
and documents Ihat were obtained dt~ring the inquiry. Requests tbr access to such materials 
should be made to the enfbrcernent stafi~, which also is responsible for maintaining custody of 
these materials. Therefore, the staff will provide access at the NC~%4. nat:ionaI office or on a 
secured website in the near .fmure. If intbmmtion is developed subseq’aem to the ~aotice of 
allegations concemi.~:~g you, the staff also will notify you of the availabiIity of this i~formation. 

Please note that NCAA enforcement policies ~d procedt, res prohibit this office fi’om re!easing 
in~brmation concerning this case prior t:o its conclusion, except to coFect e~onem~s in~b~ation 
that is released by others. Accordi:ngIy, the NC.AA wilI not release this notice of allegations to 
the public. AIso, please note: that an NCAA intkactions report concerning this case, which sets 
Nrth the Committee on Infractions’ findings, conclusions and penalties, if any, will be prepared 
tblIowing the he~ing in this case. That document will be released (with nmaes deleted.) aRer the 
institutios~ ~.d other prmc,FaIs who participate in the hearing have been. ,ratified of relevant 
conte~ts. 

Please contact Stephanie Ham~ah, NCAA director of enforcement (wl~o has sapervised the 
handling: of tlais case), if you have any questions. 

~Smce~ 

Julie Roe Lach 
Vice Presidem of Enfo:rcemer~t 

JRL:dkm 

Enclosures 

co:: Mr, Shep Cooper 
C:hancellor i-L Holden Thorp 
NC:AA Division I C )m.m~tt:ee on Infractions 



ATTACHMENT 

NCAA COMMITTEE =ON INFRACTIONS 

Sn~,sested. Guidelixxes for Submission of Responses 

This men~.or~dum is the eommiRee’s suggested format tbr :submitting responses to the ~otice of 
allegations, The t:bllowi~g suggestions are made: 

The response should be e, ontained in either three-ring loose4eaf or %drab" s~’le binders 
:( con,o style pref~,rred)o 

Respoases to th.e a!legatio~as shouId be separated by ~mmbered tabs corresponding to the 
allegation ~mmbers i~. th.e notice of allegations so as to be easily referenced by t[~e reader. 

Responses sho~Id be paginated, ~t is suggested that eael~ allegation have its o~,:~q~ set of 
page n~m, bers; e.g, page one of the section o~ a~Iegmmn I would be page 1-I, page 6 of 
t!ae section on Allegation No. 4 wotfl.d be page 4-6, et:c, 

Each allegation response should contain the allegation itself, the position of 
respoading party to the allegation (agree or disagree) and the ratior~aie/suppor~.ing 
evidence for the position, 

~ -, :~ ° ~"~ . should be placed in a If there: is a large nva~aber of st~pporting attactm~er~ts/exh~k~ts, they. 
binder separate from the actua~ response ,reed divided by numbered tabs referenced to the 
application alle:gat~on~ Mu|ti.ple exhibits/attacNnents ia~ support of i’adividtM allegations 
shouId be: separated, labeted by number and indexed to the respective allegation 
exhibit 1--1 would be the ~rst exhibit in support of Allegatior~ 1)o In addition., m~.d for ease 
of reference =at. hearings, a!l pages in exhibits sho~ald have page numbers r~ing 
sequentially. The page ~mmbers may be in seque~ace throughout all exhibits without 
regard to a pa**icular exhibit number (e.g., 1 to 10 in exhibit 1, 11 to 17 i~ exhibit 2) or 
the page ~mmbers may be in sequence within each exhibit (e.g., 1-1, !-2, etc.:; 2-l, 2~2:, 
etc,)~ In the imerest of timiti~g the size of responses and to avoid providing multiple 
coD.~es of the same docame~t.s, o~lly one copy of each ey&,b~at, actunent is required.. Any 
ret~rence to exhibits/al~tach~e~ts throaghout the response cat~ be made to t!he a~ppropriate 
exhibit nnmber. 

NCAAi02i22107 



June :211,2011 

CONFIDEN I IAL,~ IA UPS OVEt<NiGHT DELIVERY 

M: 
c/o Mr. Joseph B. Cheshire 
Chesire, P~rkcr, Scbmeider, Brym~i and Vi~le 
Attorn.eys at Law 
1.33 FayettevilIe Street, Suite 5000 
Raleigh., North Carolina 27601 

RE: Notice :of a!legado.r~s,. Universi,y of North Carolina, Chapel Hill; 
:Case No. M357o 

Dear Ms. 

As you know, the NCAA enforcement staff has been reviewing :irAb,vnation 
concerning possible violations ofNCAA IegisIation in ~he ~otbdl program m tlae 
UMversig, of Nort~ Carolina, Chapel Hill. It is my undersm~.di~g t}~at you 
decli~ed m be in.te~,iewed by tl~e enforcement staff co,accruing tl~ese possible 
violations. As a res~lt of the enforceme~t staf£s re¥iew of all info~ation 
gafl~ered, a notice of allegations that ineNdes specific allegations in ~e sport of 
tbotball has been :forwarded to the UMversikV of Noah C~olina, Chapel Hill. 

You were named it~ Allega.tio~ Nos. 2 and 3. The purposes of this letter are to 
(a) provide a copy of these allegations m yo~c~, (b) notiily you of your opportunities 
m respo,~d to and participate in the consideration of these allegations, and (c) 
explain possible: punitive actions that could be taken if such allegations are found 
by the NC~-~ Division I Committee on In.t!ractions or th.e NCAA Infractions 
Appeals Commi~ee. 

The institution currently is preparing a response to these alleg~tions, grad I 
amticipate that an insdtutionaI represe~ta.tive will contact you ~i~r inti-~m.~ation. If 
you desire, you may submit in~m~ation directly to the Committee on Int}actions, 
~a~d responses from alI panics sb~ould be o~ 1~!.e by September 19, 2011. Per 
NCAA Byla~¥ 32.6.2, NiIure to respond to an allegation may be construed by the 
Co~mnit~ee on [~fractions as a~ admission that the alleged violations occun:ed. 
For fu~her infom~ation about submi~ing a ~’it~en response to the Committee on. 
h~t~acdons, please cot:~tact Shepard C. Cooper, director of fl~e Committees on 
I~afracdo~s. [No e: See attached suggested g~tidelines for submission of 
responses.] 

Four copies of your response should be forwarded to the writer at the NCAA 
nationa~ ot!{Sce, and one copy should be forwarded to e~eh membe.r of the: 
Committee on b~#ac.tiot~s and its admi~istrator, Shep Cooper, at the following 

N~tiona! Coiiegiate Ath!~tic Associatio 
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addresses, in addition, please :email a copy of yourrespor~se in MicrosoR Word or Word Per[?ct 

, asmstant to the vice fore,at to Mr. Cooper (scooper@nc:~a,org) arid Amy Walker, executive 
president of e~Sarcemen.t (ajwaIker@ncaa,org). 

Mr, BriRon Banowsky 
Collimlsslo~1:er 
Conference JSA 
5201. N, O’Connor Bonlevard, Suite 300 
Irving, TX 75039 

Mr. John S, BIack 
Po.lsine!!i & Shughart-r~ ~, 
700 Wes~ 47~ ~r St: eet, St~i~e 1000 
Kansas C~t~, MO 64I 12 

Ms. Melissa Conboy 
Deputy Athletic Direc[or 
University of Notre Dame 
C113 Joyce Center 
Notre Dame, .R,.a 46556 

Mr, Brian P. Hailoran 
HaHora~ Law Office 
7036 Grasswood Ave’aue 
Malibu, CA 90265 

Mr. Roscoe C, Iloward Jr, 
Pa~ner 
Andrews K~.~rth LLP 
1350 1 Street NW 
S~:ite 1100 
Washir~gton, DC 20005 

Ms, Eleanor W. Myers 
Professor of Law 
Temple Ut~iversi/y School of Law 
17t9 North Broad Street 
Klein Hall, Room 624 
PhiladdpNa, PA 19122 

Mr, Jmnes O’FaH=or~ 
University of Oregon School of Law 
1515 Agate ~n’eeo 
Room 306B 
Eugene, OR 9740o~ I z21 

Mr. Gregory Sankey 
Associate Comml.ss~.oner 
Southeastern C~onferenee 
220i Richard. An’ington Boulevard NotCh 
Birmingham, AL 35242 

Mr, Deemis Thomas (Chair) 
Commissioner 
Mi&Eastem Conference 
2730 Ellsmere Avenue 
Norfolk, VA 23513 

Mr, Rodney Uphoff 
Law ProI~,ssor 
University’ of Missot~ri-Colm~abia 
Schoot of Law 
213 Hulsion 
Columbia, MO 65211 

Ms. Julie Roe: Lach (,fota copies) 
Vice: President of En.forcemer~t 
NCAA Distrib~tiort Center 
180:2 Alonzo Wat~brd Sn D~ive 
Indiar~apolis, IN 46202 

Mr. Shep Cooper 
Director ofthe Corn.miltee~ 
on Intiractions 

NCAA Distribution Cemer 
t802 Alonzo Watford Sr. Drive 
Ind{~’mapolis, IN 46202 
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You (accompanied by personal legal counsel, if desired) have the opportunity to appear be.fbre 
the Committee an Infractions at the time this case is considered, A Nilure: m ~:~e.nd the he~ing 
may result :in a violation of Byla:w 32.8.6.1 and resul~ in a show-cause order by the co~rm~ittee, as 
described in Bylaw" 19,5.2,2-(1), that could affect }’our athletically related d~.zties= (at your currem 
instit~ation or any NCAA member institution at which you are INer employed). If you elect not to 
attend, you must advise the co.mmittee in writing at least: two weeks prior to the dNe the [~eaxing 
will occur. R is anticipated that this ma~er will be considered by the committee dm’ing its 
Octobe~ 28, 20t t, meeting in Indianapolis° You will be notified of the actual appearance time, 
date and iocation well in advance of this :meeting. 

Under the provisions of NCAA legislation, if t.~m cm~m~ittee finds that you were involved in sig- 
nificam violations of NCAA legislation, disciplinary action could be considered ~d imposed 
,~pon you by a member instit.ution {bra designated period~ Please re[}r to Bylaws 19,0IA and 
19.5.2,2 of the onIine version of the 2010-11 NCAA Division I Manual, The Manual is available 
on WWWoncaa~org under legislation and governanc!!rules and bylaws~ 

You should understand ttlat all of the allegations charged in the notice of aIlegations are 
considered to be pote, ntial major violations of NCAA te.gisla*ion, mfless designated as secondaU 
violaions. If you believe that any alleged violatio~ slqonld be considered a secondaxy violation, 
including aw specificaI1y identi~ed as a second~ violaion, by i.he enforeemem staff, the 
response s~ou.ld indicate why the alleged viotatio~ shotitd be considered a secondary violation 
and yo’a stmuld present infom~ation to suppo~ ttmt conclusion. Also, if you believe tsar tl~e 
enforceme~at stuff has ae~ed conm~u m the provision~ of tim entbrcemen.t procedures (Bylaw 32), 
you are requested to advise the Committee on Nfractions of this concern in your response; 
otherwise, you may f0rt?it tSe oppol~m~ity m raise this issue on appeal. 

Following the ihem’ing, the conm~ittee wilt determine if violations of NCAA legislation l:~.ave 
occurred mad whether those violations are ma~ior or seco.ndm~° violations° If the con-m~ittee ~nds 
that vioIations have occurred, then it will detem~ine wh.N penalties axe appropriate as provided 
for in Bylaw 19~5.2.1, 

I.~ making its decision ir~ this case, the Con~aittee on Infractions will consider all of the 
information stlbmitted by ym~, ttae enfb.rcement staft~, the institration m~d all invoDed pa~ies, and 
the testimony presm:ted at the infractions [~eari~g. It: should be m~.derstood that at this jm~ct:u:re, 
the committee has not received any of tt:e: infomr~.ation gathered by the enforcem~,mt staff to 
substantiate that a violation occm:red,. The only information provided to tt~e committee by the 
e~forcement staff regarding this case will be the allegations (attached), the NCAA en±>arcement 
staff case smnmary per Bylaw 32,.6,7 and its hearir~g Wesentation iper Bylaw :32.8.7.2. If yot~ 
wish the: committee to consider aw specific evidence, that information must be i~Muded in your 
response m= t!~e notice of allegations~ If amy- additional evidence should come to your attention 
that was not previot~sly available to you or that was not previously relevam that you believe the 
CommiII.ee on Int}actions shot~ld consider, that infbrmation should be provided to the 
enforcement staff and the committee at 1east 10 days prim" to the infractions heari~g. 
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Your a~ention also is directed to Bylaws 32.6 and 32.8, which describe the notice of allegations 
and the pmce.dures to be tbIlowed during a:n appearance before the committee. I~ addition, you 
may wish to review the policies and guidelines set forth ira Bylaw 19.4 of the enforcement 
proced.t~res. Should you have additional questions concerning these procedures, please comact 
Mr~ Cooper. AIso, in the event members of the NCAA staff who have bee~ invoIved ir~ %e 
investigaion of this case can be of assistance to you in developing a response, please contact this 
office iSr such assistance. 

Under the provisions of Bylaw 32,6o4, in ipreparation for submitting a written response to the 
r~oti.ce of a!legatim~s or making an in-person appearance before the Committee on Infractions, the 
enfi.,rcemem staff will provide reasonable access to all pe~i.nent materials maintained by the staff 
tha corroborate or re~hte the allegations, These materials may include recordings of interviews 
and documents that were obtained dm~i:ng tS.e i~NuiW, Requests for: access to such maIeria~s 
should be made to th.e enff~mement staff, which also is responsible for maitrmin:ing custody of 
these maerials. TheretSre, the staff will provide access at the NCAA national office or on a 
secured website in the near fi.~mre, K intbrmation is developed su.bseq~,e~t to the notice of 
allegations concerning you, the staff also will :~.otify you of Ne availability of this 

Please ,rote that NCAA er~Ibrcemet~t policies arid procedures prohibit this office fi’om releasing 
intbm~Nion concerning this case wior m its conck~sion, except m correct erron.eous i,fformation 
that is released by others. Accordingly, the NCAA will not release this n.ofice of allegations to 
the panic. Also, please note that a~ NCAA int>actions report cow,coming this case, which sets 
forth the Committee on hffracfions’ findings, conclusions and penalties, if any, will be prepared 
foIlowing the hearing in this case,= That documem will be released (with names deleted)after the 
institution and o{her pri~mipals who participate in the hearing have been r~otifled of relevar~t 
coments.. 

Please contact Stephaaie Hannah, NCAA director of en~brcemeat (who ihas supervised the 
handling of this case), if you have any questions. 

SincereIy, 

Julie Roe Lach 
Vice President of Enforcement 

JRL:dkm 

Enclosures 

cc: Mr. Shop Cooper 
Chat~cellor ti, Holdet~ Thorp 
NC~ Division I Committee on Inf}actions 



ATTACt-tSMENT 

NCAA COMMITITEE ON ~FRACTIIONS 

Suggested Guidellnes for Submission of Responses 

Th-is memorandum is the commi{tee’s suggested [~rmat .tbr submitth~g responses to the notice of 
a/legNions. The following s~o~ggestions are made: 

The response sb~oald be contained in either threeq’ing looseqeat’ or %omb" style binders 
(%crab" s~.yle p~:efi:rred). 

Res.pot,.ses to tl~.e allegations should be separated by mm~bered tabs correspo,~ding to the 
at.legation numbe~\s ir~. the r, otice of allegations so as m be easily referenced by the reader. 

Respo~:~ses should be pagir, ated, It is suggested that each a|legatio~ have its own set of 
page m~rnbers; e.g., page o.r~e of tl~e section on Nlegation I would be page [-1, page 6 of 
t.he section o~ Allegation No. 4 woatd be page 4-6, etc. 

Eacla al]egation response shot~Id contain tl~e allegation itself, the .posifio~ of th.e 
respond:ir~g party to the allegatio~a (agree or disagree) and the rationNe/s~pportir~g 
evider~ce for the posi{io~. 

I.f there is a large number of supportir~g artachme~ts/exhibits, the?, st~o~d be ptaced in a 
bi~der separate from ~he act’aN response and divided by n.umbered tabs referenced to the 
appIieatio~a alIegatiom Mnltiple exNbits/at~aohme~ts in support of individt~N allega{ions 
should be separated, labeled by number and indexed to the respective atlegatio~ (e.g,, 
exl~.ibit 1 -1 would be ff~e first exl~ibit in support of Allegation I), Irt addition, grad tbr ease 
of refere~ce at hearings, all pages in exhiNts shot~ld have page nxm~be,:s 
sequemiatly. The page r~umbers may be in seque.r~ce tl:~roughout all exhibits withoat 
regard to a particular exI~iNt number (e,g., 1 to 10 in exhibit 1, ~ 1 to 117 in exhiNt 2) or 
the page numbe~:s may be ia sequence witl’dr~ each exhibit {e,g., I-I, I-2, etc.; 2~t, 2~2, 
e~c,). I~a the interest of limiting the size of responses .~md to avoid providing multiple 
copies of the same documents, only one copy of each exNbit/at~aclm~.ent is required. Arty 
reference ~o exhibits!attachme~ts tlaroughout the response c.0a~ be made to the apNopriate 
exhiNt number. 

NCAAi02122107 



NOTICE OF ALLEGATIONS 

Chancdlor of Univm’sity of North Carolina, Chapel Hill 

[NCAA Bylaws i0~1, 10old(b)m~d 14,11.1] 

It was reported teat during tt~e 2008-09 academic year and sut, m~er of 2009, 
tEela academic support center tutor, and then Ibotball stude~at..at.hletes 

faiIed to deport ttaemselves in accordance with 
genie:rally recognized high standards of .honesty and sportsmanship normally associated 
witt~ tlae coMuc~ and admit~i~ra~ion of i~tercollegia~e athle,tics mad viota~ed provisions of 
e~hical conduct legislation wlr, en tl:ey engaged in academic fraud. As a result of 
academic fkaud, competed wl,ite ineligible during the 2009 and 2010 football 
seasons, and competed wh.ile ir~eligible d:aring the 2008 and 2009 football 
sensor, s. Specif~cal.[y, provided impermissible academic assistance to 

wNch eonslitut.ed academic !}’aud as follows: 

Or~ April 21, 200.8,       wrote conclusion paragraphs for five of 
E&~catior~    course m’iting assign.me~s~ [NC~ Bylaws 10.1 and 10. 

During "~he spring and summer of 2009,       provided improper academic 
assistrmce to      on two occasions, On ANil 15, 2009,      emai[ed 
a~ o~tli~e tha~ itmlt~ded a tt~esis stateme.~ and oilier substantive materiN i:bra 
Commu~aication    writing assigmnent, wt~.ic5       used ~o ~m’ite the paper 
submi~ed for course credit. Ftargqer, o~x June 12, 2009,       responded ~o 

emNl reques~ from Jtme I1, 2009, that she provide him .i~fo~matio~ ~o 
add to a Communication     w~iting assigmnent by sending       a revised 
versio~ of tEe drak he had sent to her to whi.cta st~e had made various grammatica~ 
eo~:rec{ions and added approximately ik~u.r sentences to the approximately 2 1/2- 
page documem. [NC~A Bylaws 10.1, 10.t-(b) and t4.1 t.1} 

DtMng the fall of 2008 and summer of 2009~      provided im proper academic 
assistar,ce ~:o         by composing and typing citations and works~cited pages 
for lDee of Ns ~’iting assignmems, making substantive changes to the body of 
two oft~e assigtm~e~ts a~d resea~chi~g sources f~.r one ass~.gnmerm In November 
2008,      composed a works~eited page, composed and inserted citations into 
the body of the paper, and added words to an African studies course writing 
assig~nent regarding ~e                                      Fur~h.er~ in 
June 2009,      composed a works~cited page, composed ~d )~se~ed citations 
into ,~he body of t~e .paper, ~d added m~d edited coz~.ent m an ANcma S~udies 
writing assig~Nent regarding the                           Add~tionalty, in 
July 2009,      composed a work>tired page, composed and i~se~ed ci~Nions 
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into tlhe body of the paper, and. conducted research ik.~r a SwNfili    ~a:iting 
assig~ament regarding the [NC~k Bylaws 
I ), ~ -(b) and 14. t I. 1 ] 

Please indicate whether this information, is substm~fially eo tect and whethe~ the 
i~stitutior~, agrees ~at violat:ion~ of N...~ ~egMation occ~ed. Submit evidence to 
s~ppm~, yo~.~r response, 

Also, please provide the following: 

A statement describi,~g tim means by which ~e i.nstitutio~a initially became aware 
of this violation Please describe the i~r~,estigative eftlms t~4~er~ by tI~e institution 
once it became aware of the mat*er. 

Copies of emails regarding academic work that were exchanged b~-~ -- ’ 
and the student.athletes identified in the allegation. 

A statement sm~,~m~trizi~g the ~fformation reported by the ~tadem-athletes 
identified i~ this alleg;ation rdating to their i~volvem.en:t in academic fraud, 

Transcripts of At~gust 24 a,~d 29, 20t 0, interviews with the i~stitufion, 

A transcript of 
emor=~m~at stall 

November 3, 2010:, i:nterview with the insfit~,tion and 

A statement describing the orga~fizational struct~re of the institntiods academics 
suppo:~ center, 

An overview of       employme~.t ir~ ~he institufion!s academic s@po.~, center, 
In this regard, please provide (1) a statement detai.li~g job d.t~fies ~ 
&retrained by the institution~ (2) the dates of empIoyment, (3) the 
idem~tie:s of ~.e- in.dividaals ~espoasible for monitoring or supervising 
work performm~ce m~d (4)a statemem detailing the reasons why is no 
longe.~ employed at Ne }nstitt~fio~.. 

A stateme~at describing all NCAA rules education provided to academic 
center personnel and sped~cally to 

A staIemer~t imticati~g whether was re, rare 
assistance t ~ smden>athletes. impermissib!e academic, ’ ~ ~ 

was providing 
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Copies of 1he course descriptions and class requirements for the courses identified 
ir~ ~his allegation. Also, incl~ade the instructor’s final grade provided to the 
studeabathtetes, 

Copies of reports issued by the institutioffs undergraduate honor comet regarding 
the student-athl.etes idemified h-~ this Nlegation, 

A stateme,~t :indicating whether the institution withdrew the academic credits 
awarded to the stude~t-athletes identified in this Nlegatior~ m~d the reasons for that 
gecision. Also:, indicate whether the stt~dent~athleaes would have met the NCANs 
satisfactory-progress requirements if ~he credit hours associated with the courses 
were removed fi’om {he smder~t-athle~tes’ transcriNs, 

A statement describing NCAA rules education regarding academic fraud provided 
to football smdent-atl~letes. 

A statement indicatir~g whether the student-athletes identified in the atlegation 
were aw’m;a they had received .fi:aadule~t academic credits. 

Copies of all correspondence betwee~a the institv~tion and the NCAA student- 
athlete reinstatement staff concerning resmratiort of eligibility I~" 

A statement indicating whether             and         represented the 
institution in intercollegiate: athletics competition at the ¢.a’ne ~hey were ineligible 
to do so as a rester of their involveme:~t in academic fi’aud and the dates and 
number of cow,tests each indiv:idual competed in while ineligible. 
please indicated the level of participation for each yo,mg mar~ in those contests 
(e.g. minutes played, contribvttion to the team. by way of con~ests started and game 
statistics)° 

A statemem describing the reasons lhe football st-udent-athletes identified in the 
allegation accepted impermissible academic assistance and engaged in u:nethical 
conduct in light ofNCAA legisla~io~ prohibiting such activities~ 

A statement describing the reasons       provided impem~.issible academic 
assistance m student~a~hletes and engaged i.n ~ethical conduct in light of NCAA 
rules prohibiting such activities, 
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[NCAA Bylaw 16~11.21t 

It was reported lhat during the 200%10 academic year and August 20110, 
fbrmer academic support center tutor, provided approximately $3,500 in impermissible 
extra benefits to footbal.i student-athletes. Specifically: 

WiIey paid $150 for ~ airline ticket in. May 2010, and $ t,789 in parki,~g violation 
expen.ses on August 20, 2010, tbr flaen ~botball studem-atl~lete 

No Wiley provided approximately I42 hours of free tutoring services (valued by the 
institution at $11 pe~" hOoar) m nine footbNI student~athlele.s during th.e 200%I0 
academic year ,trier she no longer was employed by the academic stlpport center. 
The fbllowing chart details the pi’ovision of free tutoring services: 

TOTAL 

Hours of Tutoring 
Ser,’ices Provided 

8 
45 
13: 
27 

1 
14 
10 
4 
20 
142 

Tutoring Service.s 

$495 
$t43 
$297 
$11 

$154 
$ii0 
$44 
$220 

$1,562 

Please indicate whether this informaion is substantially co.rrec~ and whether the 
institution agrees that violatio.ns of NCAA legislation occurred° Submit. evidence to 
support your response. 

Also, p~ea.se provide: the following: 

A st~t=emen{ indicating whe~ ~he instit:ution learned of the violations detailed in 
flais allegation and how the vioig~tions were discovered.: 

A statement summarizing the information reported by the st~denI~athletes 
identified ill t~his allegation relating to ~heir receipt of extra benefits. 

Copies of aI1 correspondence between the institution and tI~e NCAA stt~dent- 
a~hle*e reins*mement staff concerning restoration of eligibiii~y :~br footbal! 
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and 

A copy of the institution:"s November 8, 2010, se1*~-repor, regarding extra be~efits 
received by 

A statemetat indicating wt~ether the stadent~atbAetes identified in the alIe.gation 
represented the instit~ation, in imercotlegiate athletics competition m: ffie time t~ey 
were in.eligiNe to do so as a restflt of their receipt of impe~issible benefits and 
the dates and r~umber of contests eac~ individual competed i~a while ineligible, In 
tlaa.Z rega:rd, please indicate the level of participatio~ fi:~r ea.cI~ yo~.mg man in those 
contests (e.g., minutes played, contribv~tion to ~he team by way of co~atests started 
arid game statistics). 

A statement describitIg the identities of all athletics department staff members 
involved i:t~ or havir~g know.Iedge of ~he receipt of the extra beaneries by the 
studem, atNete~. Also, provide a descripao:~ of Nis involvement, or ~owl.edge 
pNor to, at ~he time of a~d subseqv~ent to Ne receipt of these extra be,~efits. 

A statemea~ describing tt~e .relationship of     y to the i~stitution and its 
in~ercotlegiNe athletics program~ In ttmt regard, please indicate whether " 
(1) has participated in or is a mere.bet of an ager, cy or orgar~izatiort promoting me 
instimtio~’s intercollegiate Nhle~ics program; (2) t~as made fir~a.rMal coritributio.ns 
m the institution, its intercollegiate athletics program or ea~ athletics booster 
organization; (3) has a personal_ ~:elationslfip in any marme~ with a,,y currem or 
former member of tt~e institution’s athletics programs; (4) has been involved in 
any mariner win ~,be recrtfitme~t of a Nospective student-athlete; (5) has provided 
benefits in any mantlet to stay emolled smdent-a~Ietes, prospective student- 
athI:etes or= their families; or (6} has beea~, involved i.ri any mariner in the promotior~ 
of the instimtio~a’s i~tercollegiate athletics program° Also, please iMieate if the 
instiIt~tion believes    ,’ to be a representative of the instRution’s athletics 
interests and, if so, the da~e     ., became a represe~atat:ive. 

A copy of Chance Miller’s, NCAA assistant director of agent, gambting a{~d 
~m~ate°arism ac.ti,dties, August 22, 20/0, email to        a~ttom.ey, 

and         A~gust 24, 2010, letter to Miller ex.plNNng that 
trip fli~. expense was paid wit~ a credit card billed m 

Payment: receipts detailing 
i.n At~gust 2010. 

s payment of parking vioiatiot~ expenses 
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A ~.ransc~:ipt of 
enforcement st 

August 3, 2010, interview with the h~sti~mio~ and 

A statement describing the NCAA roles education provided to football student- 
bertef~t~.. athletes regarding receiN of extra -~ ~ s 

NCAA rules education provided to academic support A statemen.t describing the : " 
staft members regarding ~ovisi p:., ~: on of extra, benefits. 

A copy of a September 30, 2009, letter from Robert Mercer, director of academic 
st~plpog for student-athletes, and Susan Mdoy, assista~a~t athletics director for 
certification and eligibility, September 30, 2009, leV~er ~o       regaa’ding 
restr:iction~ o~ providing academic assista~ce a{~ter end~r~g employment at the 
academic support cen~er. 

A statemen.t describin.g the :reason     y provided the benefits to the stude~t- 
at}~letes in light ofNCAA 1egisiation prohibiting st~ch conduct. 

[NCAA Bylaws i0,1, t0,1-(a), 10.I-(c) and I9001 

It was repo.~ed that during ~e period 2009 ,brot~gh 2011, .           y, ~brmer 
acade:mie s~.~pport ce~ter tt~to:r, tSiled to depo:~ herself in aceordm~ce witl-~ {he gene.ralty 
recogn:ized high stm~da.rds of honesty and sportsmm~ship normally associated with 
conduct mad adn~.inistration of i~tereollegiate atl~letics by knowingly providing nine 
t~-~otbal~ studem.-Nhletes with improper benefits and by tensing to Nrnish in.fbrn~a~ion 
relevant to ma inves~igaiion of possible -violNions of NCAA regulaIio:~as when mquested 
to do so by N.e en~brcement staff and institutio.,~. Specifically: 

R~gardir~g her knowing provisio~ of imp.roper be.nefi~s to football student- 
athletes, during the 2009-10 academic year and August 2010, Wiley kmowi~gty 
provided the benefits detNled in Allegation No. 2. [NCAA. ByIaws t 0.1 and 

Regarding her refusal to cooperate, from November 2010 thro~gh mid-Jannary 
20~ I     ~ o:r her attc~meys iaitially did not respond m multiple attempts by the 
enforcement staff an.d instRt~tion to scl, ed.ule an imerview with her regarding her 
~~owledge of or invoIvement in. vioIations of NCAA legislation.        : 
a~orneys were contacted via ~elephone November 4, 12 and 17, an:d December 
16, and did not return vo:icemail messages leR at their offices, excegt for a 
November 18, 2010, voicemai[ message from a p~alegal who stated ~hN 
at-tomey pla~med to remm a voicemN1 message leR for t~im later that day. 
F~her, ~     s attorney responded to a January 3, 2011, tette~ requesting an 
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ir~terview with ’    z in a January 19, 2011, leP~er stating that      "has chosen 
not ~o be iNerviewed by the [institmion] or m~yone else" and that she understood 
Nat declining to be ir~terviewed may result in a charge: that sh~ violated NCAA 
ethical~conduc4.1principles~ ~CAA Bylaws 10.1, I0.1~(a~ ~d 

Please indicate whether this ird~rmatio~ is substamially correct m~d wl:~ether the 
i~:stitmior~ agrees that violations of NCAA legislation occurred, Submit evidence 
support your respm~se. 

Also, please provide tlhe ~bllowin.g: 

Ccp~es of the en.t}arcement st-afPs Jam~ary 3, 201~, letter to      s attorney 
req.’~esting }~er cooperation in tl~e h~vestigmkm and s attorney’s Jmmmy 
20 t I, le~er dedini~ag the sta.t~s request, 

A statement .detailing the institmion.’s attempts to inte~M,ew ’ grad v,&ether 

those attempts were successful. 

[NCAA Bylaws 12.12.1,6 and 12.3,1 

lit was reported tl,at during 2009 and 2010. sever~ footbal~ student athletes received 
$27,097.38 in benefits from i~dividuals, some of whom trigger NCAA age**t legisla.tion. 
The benefi",~s were provided to ($13,507.47),            ($5,64Z92)... 

($5,040.20), ($1,396.54), ($1,320.75), 
($135) arid ($54,50). Specifically: 

a. Regardi~.g benefi{s provided to 

Beuefit VM~e Provided Benefit 
$ 1,26L ~29                                   12.3.1,2 

$1,000 

$420 

Gary Wichard, 
Pro= Tec;t 
.M~a~men..t ...... 
Wid~ard 

2009 

2009 

2009 
12.3,1,2 
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Description of 
Benefiil Vah~e 

$357,80 

$1,802o08 

$600 

$ 74 

$89 

$IO 

$299.40 

$477.80 

$474 

$!75 

$200 

Provider 

Todd StewarL 
Pro Sports 
Fina~cial 
Wichard 

Stew~ 

Stew~a’t 

Stewart 

Stewart 

Stewart 

Stewm~ 

Stew,at{ 

Stewaxt 

Provided 

2’009 

200’9 

2009 

¯ 2010 

2010 

2010 

2010 

2010 

2010 

2010 

20t0 

2010 

Type ~f 
Benefit 

12.3~ !,2 

12.3.I .2 

12.3,1,2 

..... 121311.2 

IZ3.1.2 

12.3.1,2 

I2,3,1.2 

12.3~i,2 

12o3,1.2 

12.3,1,2 

12.3.1.2 
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TOTAL 

Provider 

$905 !2.3 Stewart 
Provide~ 

2010 

$258      Stewart 
2010 

$1,000 Stewart 2010 

$2,000 20 t 0 Kert~van. 

Balmer; former 
No~h Carotina 

studen>athlete 

b. Regarding benefits provided 

:M~meta~’ 

$5,000 

$266 

$57~92 

$:!20 

$7!99 

I"OTAL $5,642.92 

rowder 

AoJ. Moseiam, 
eweler 

Willie [last 

unkaown] 

Willie [last 

Various 
~ancial 
advisors 
Michael Kaz, 

Spots 

Date/Locatmn 
Provided 

[)10 12,1.2. i .6 

2010 12.1,2.1,6 

2010 

201.0 

2010 

12.3. 

12,3, I;2 
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Regardin.g benefl.ts provided to 

aluc 
$375 

,234.70 

$1,000 

$57%50 

$!0 

$4450 

$485 

$1.58 

$200 

$175 

$579,50 

Hakeem Nicks, 
.fommr North 
Carolina 
ibotball 
studer~t-athlete 
Nicks 2010 12,I,2,1,6 

}:iick s 12.1 ~2,1,6 
201.0 

Nicks 12.1,2° t ,6 

S tewa,X 12,3.1. ,2 

Stewart 

Stewart 

Stewat~ 

2010 

2010 

2010 

2010 

2010 
Stewart 

12.3 ~ 1:2 

:2010 
Stewart 12.3.1,2 

2010 
S~wa~ 12,3,1.2 

2010 
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Deser[pti{m =of Mon.etary Provider DatefLoeati~n Type of 
Benefit Vai~.e Provided Ben 

$199 Katz ! Z3~1.2 

TOTAL $5,040~20 

2:010 

Regarding benefits provided 

Benefi~ VMue Provided 
$20 2009 

$82 

$19,25: 

$945.87 

$77.42 

$6:0 

$152 

Oiilar Browi~t~ 

fo~mer North 
Carolina 
~_~otbalI 
student-athlete 
Brown 

Brown 

2( 09 

2009 

zOI 0 

2010 

2010 

2010 

1.2,t.2.1,6 

1Z 1.2,1,6 

12. ! .2.1,6 

12.1,2.1.6 

12.1,2.1,6 
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Benefit 
Monetary 

Value: 
$40 

Provider 

Chris 
Hawkins, 
individual 
triggering 
NCAA agent 
Iegislatio~ a~.d 
fom~er North 
Carolina 

student-athlete 

Provided 
Over several 
years 

Type of 
Benefit 

TOTAL 1,396,54 

eo Regarding benefits provided to 

.Description of 
Ben eft 

$20 Brow~ 2009 12.1,2,1,6 

$440,50 Brom~ 12, !,2,1, 

$19,25 

$60 

$=5 

$=70 

Mahlo~. Carey, 
former North 
Carolina 
football 
s~,mdent~athlete:o 
C:arey 

Hawkins 

2009 

2009 

2010 

:2010 

I2,1,2,t,6 

I2.1,2,1,6 

t2,1.2~1,6 

:i2,3,1 



Benefit: Val:~ae Provided Benefit " 
$400 .Hawkins t 2.3, I, 2 

$56 

$50 

Hawkins 

I-:[awki~as 

2010 

2010 

2010 

$20’0 Hawkins Over severa! 12~3, ! ,2 

TOTAL ~1~.~2i).%~ .......................... 

Regarding be~e~ts p:ro~ ~de~ to 

Benefit Value Pr~vid 
$60 Carey 2010 12,1o2,t.6 

TOTAL 

$5 

$70 

$ i 35 

C~ey 

Haw.kins 

2010 

2010 

12.1.2~ 1.6 

12,3,1.2 

g, Regardi.~g benefits pmvi:ded to 

Deseriptio~ of M~meta~ Pr~-~vider D:ate/Loeatisu Type of’ 
Besefit: Value Provided Benefit 

$44~ 50 Stewm~ 12.3..~.,z 
2010 



Notice of Allegations 
Case No. M357 
June 2 I, 20 t 1 
Page No. 14 

$ I 0            Stewa~:                      12.3 ¯ 1.2 
2010 

TOTAL 

Please indicate whether {his intbm~ation i:s substm~t.ialty correct and whether the 
institution agrees that violations of NCAA legislation occm’red. Submit evidence to 
s,~pport your :response. 

Also, i~iease provide the following: 

A statement describing the means by which the institution initially became aware: 
of t!~:i.s violation. Please describe g~.e investigative effi)rts take:~a by the institution 
once it became awae of the maCe:r. 

Copies of all con’esponder~ce between the institution and NCAA student-athlete 
reinstatement staff, co~acerning restoration of digibility for 

A statement sm~marizing= information reported by 
and        regarding their receipt of benefits. 

mterv~,~ ,~s with the Transcripts of July 12 and At~gust 4 and S 2.01 ~, " -" ":’:~;’ 
i~stitution and er~brcement staff. 

Trm~scripts of       July 12, August 4 and Septembe:r 14, 20 !. 0, in.terviews with 
the institution m~d ec~forcement staff. 

True, scripts of July 12 and August 3, 2011.0, interviews with the iastitt~ti.on 
an:d enforcemen~ staf~\ 

Transcripts of         Ju!y 13, August :3 m~.d September 2, 2010, interviews 
wi& the institution and e~fforcement 

Transcripts of        July 12, August 4 and September 2., 2010, interviews with 
the institution m~d en~brcement staff. 

Transcripts of Jt~?,y 13 at~d A~ag~.~.st +~, 2.o~ 0, imerviews wi~h the institution 
mad enforcement staff. 
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A trariscript of 
enforcemem staffi 

July 13, 20110, i~terview with the institution and 

A statement sm~_marizing infi.~afion repo~ed ~by Stewart regar~dir~g his provision 
of benefits to student-athletes. 

A traa.,.,m.~.pt of Ste, wart s Aug~st~ :,    201 interview with the i~stitutiotl and 
eafi~rcemem stat~ 

Copm~., of in:voices and related checks for Todd Amis, 
payments to       travel agency for 

2009 fligNs to 

A copy of the March !, 2011, search w~m~t issued by a North Carolina Superior 
Cour~ judge and accompanying apNication regarding Wichm’d’s Ba~ of America 
financial accoums indicaing that Wichard reimbursed Amis for 

flight expenses~ 

A copy of the receipt tbr 
listed under the name of 

2009~ stay at the 

A copy of the receipt for 200:9, stay at the 

Pe~.!O! rI~.a!.~.ce to A copy of a bflI issued by Proactive Sports ," ..... 
2009, training, 

regardi~ag 

Copies of:                fliggt records detaii!ing 
[:or by Stewart or Pro Spor~s FinanciaL. 

fl~gJ~ expense~, paid 

A sta*:e,me~t de:scribing NCAA ;rules education regm’ding preferential4reatment 
benefits a~d. benefits from i~divid~l.s t,:i.ggefir~g NC±M-~, agent legislation that was 
provided to football studen>athte~es during the 2008~09 and z009~ I0 academic 
years, 

A copy of the form the ir~stitutioa used for monitoring the whereabouts of football 
stude~t-athletes traveling away from the institutioffs ca.mpt~s during breaks and 
vacmions,. AIso, please ir~dicate the pu..rpose of the form and identify the 
i~adividual.s who had respor~siNlity .tbr monitori~rxg flae in*~m~ation requested 
~he fom~ 
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Copies of the completed forms monitoring the wt~ereabouts of footbaIl smdent~ 
athletes for tI~e student-athletes identified in tl~e allegation above for the periods in 
which they received the benefits detailed in the allegationo If copies of the 
completed forms cann.o~ be provided, please include a statement indicating why 
they cannot be produced. 

A statement describing the nature of all complim~ce and monitoring activities in 
the athletics depamnent d~ing the 2008~09 and 2009-10 academic years designed 
to detect and prevent ~he violations of NCAA legMation that occurred in the 
above allegation, 

A statement indicating whett~er tlae student~athletes identified in the allegation 
represented t1.~e insfit~ttion in intercotlegiNe a~hletics competition at the time they 
were ineligible to do so as a resuR of ~heir rec.eiN of impermissible be~aefits a~d 
the dates and number of contegs each individttal competed in while it~elig:ible. In 
that regard, please indicate ~he leveI of participation for each young man in ~hose 
contests (eog. minutes played, contribution to fl~e team by way of contests started 
and game statistics). 

A statement describing the reasons why the student-~th!etes identified in this 
aIIegafion accepted benefits prohibited by NCAA legislation. 

Violations Alleged byl tlqe EnIbrcement e=tal:~ 

[NC~%~ Bylaws 10, ! and !0.1 ~(d)] 

It is alleged tl~at on JuIy 12 mad August 4 and 5, 2010, then fbotbal! student~athiete 
failed to depo~ himself in accordance with the generaily recognized high 

st~adm:ds of ~onesty and sportsmanship ~ormally associated wit!a {.he con.duct and 
administration of in{ercol!egiate athletics by :providing Nlse and misle:ading 
regm’dfi~g his involvement i~a or Maowledge of matters relevant to possible violations of 
NCAA regulations. ~pec,ficalIv, duri,~g interviews condt~cted by the institution and 

m~ormat~c n regarding the details en~-~:rcement staff, provided f~alse m,d misleading ~ ~ ~ ’ ~ 
of tr~ps he i~ad taken to the           area from            and 
2009; the             area from 

~h~ch constitute 2010; a~d the area ~om 2010, ~ " ’ 
~iolations listed in AI!egation No~ 4 :provided Nlse and misleading infbrmation 
as ~511ews: 

Regarding his trips to th.e produced a receipt f~,om the 
2009 trip and stated that 
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former University of North Carolina, Chapel Hill:, football stude~t-at!~lete 
book.ed and paid for Ns hotel an.d trNn~ng at 

However, it subsequentIy was discovered that 
paid hotel costs t:br the       arid     2009 trips with 

kr:owledge. 

Regarding his trips to the            area,      staled daring the July t2 aa~d 
August 4 interviews that his friend at~d currmat National Football League (NFL) 
at.h.le~e             paid £br all flights, N~tels and transportation related to ~ha~ 
~rip. Dt~ng his August 5 interview, reposed that ~ae was not aware w~o 
booked or paid .~i~r his travet but noted that he believed 

then empIoyees of mad i~dividuds 
triggering NCAA agent legislation, might have booked the trip, ~d paid 
ihe expenses, However, it subsequently was discovered that 
paid t:br the flights t[~rough,                 witl~       knowledge~ 

Co Regarding his trip to the                 area,       originally stated that 
either      m"             a curreut NFL athlete: named 

paid ti)r a hotel room in ~:he               area bat later ~mted tI~at he 
t}~ought     or        had someone else whose ideativ he did not k~ow hook 
the room. However, it subsequemly was discovered that       had booked and 
paid tk~r       hotel rese~wation w~t~       ~owledge. 

Please i~dicate whether this infom~aim: is substantiaily correct ar:d whether the 
institution agrees that violatior:s of NCAA legislation, oc~:amMo Submit evidence to 
suppm~ your response. 

Also, please provide a list of the dates       was intervie, wed by t-lhe insfitutio~ arid 
entbrceme~at staff and the ider~tities of those present fiar eacl~ interview. 

[NCAA Byiaw 11.1 

It is alleged ~hat from 2007 to 2010, then assista~,:t t~ao1ball coach Jotm Blake partrmred 
with Gary Wichgtrd, NationaI Football League Players Association @qFLPA) ce~ified 
age~t, and Pro "Feet Management to represent individuals in the marketing of their 
athletic abilities in violation of NC:~,M4 legislation. SpecificNly, Bl~;e was employed and 
compensated by Pro Tect Management to influence football stude~.t-athletes to hire 
Wichard to represent Nem in m~keting their atNetic abilities and reputations, 

Please indicate wt:ether this in.:!~mrtaion is subsIar~tialIy correct a~d wl~ether the 
institution a~ees tlaa, violations of NCAA legislation occurred. Submit evidm~ce to 
st:pport yore’ respo~se~. 
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Also, please provide the following:: 

An overview of Blake’s employment at the institution. In this regard, please 
provide (1) a statement detailing Blake’s job dmies as determined by the 
institution, (2)the d.~te that Bl~e was t~ired, (3) the da~e that Blake ceased 
working for the institmion m~.d (4) fiqe identity of Bl~e’s supervisors. 

A copy of Blmke% July 2010 credit report listing Pro Tect Management as Blake’s 
previous employer. 

A copy of the Pm ’Feet Maa’~agement brochure identifyi~g Blake as the 
organizatioffs vice president ofi:botball operations. 

A statement summarizing the inIbrmation reported by Josh Lucas, former 
NFLPA-certified sports agent, regarding Blake’s empto-~nent with Pm Tect 
Ma~agemento 

A s~ateme.r,t s’~m~marizi~g the information reported by former Uaaiversity of 
Oklahoma tbotbN| studen>athlete Brian Bozworth regarding Blake% recruitment 
of student>athletes for Pro Tec~ Mm~.agem.ent~ 

A stmemer~t summarizi~g the information, reported by Marvin Sanders, then 
U,~iversity of Nebraska, Lincoln ..~a.ebraska)assistant football coach, in his 
Jammry 21,201 I, interview with the eni%rcement staff regarding Blake’s contact 
with then Nebraska football student.athlete Ndamt&ong Sub. 

A statement describing the iphone calls between Blake and Suh,s sister, Ngum 
Sub, during November and December 2009~ In Nis regard, plebe identify the 
date, time, duration and each phone call between Blake arid Sub% l~amily &~ring 
that time period. 

he A statement describing ftmds deposited into Blake’s B~k of America bank 
account fi’om the First National Bank of Long Island. In this regard, please 
idemify the date, amount and originator of each deposit. 

A chart detaiH,ag the phone cor~mct between Blake and Wichard, betweea Blake 
and then football stu&nt~athlete              mad betwee~ Blake 

Todd Amis, during the periods of March 6 to 14 and 
July 24 to 31,= 2009, when       was training at Proacti.ve Sports Per*brma,ace. 
In this regard, please iden~i.~’ the daIe, time, duration and originator of each phone 
call between Blake and W]chard or 
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Transcripts of Blake’s August :3 a~d 3 t, 2010, im:erviews with the institution and 
enforc:ement 

A statement, describing the reason Blake partnered with Wichard to represent 
in.dividuals in the marketing of their athletic abilities in light of NCAA legislaion 
prohibiting such conduct. 

[NCAA Bylaw 11.2.2] 

It is alleged that from May 2007 to October 2009, then assistant tbotball coach John 
Blake did not repo~ $3, I,000 in athletically related outside income from Pro Tect 
Managemem, a spots age:~cy representing atNetes competing in the Natio~at Foot:bali 
Leag~ae, National Basketball League and M~}or League Baseball. Specifically, BD~e 
recdved wire transfers in amounts ranging t?om $t,000 to $10,000 from a Pro Tect 
Management bm~k accmmt at the First Naio:nal B~k of Lm~g Island into his personal 
ban~. ac,¢omlt o~. seven occasions; however, he did not provide a ~’iRen account of the 
income m *he institution., as required by NC~k IegisIation. The fofl:owi~g eh~ details 
the deposits BImke received from Pro "Fec~ Manageme~t: 

Date of Deposit 

MaX 21, 2007 
Jtme 22, 2007 

October 25, 2007 
December 4,= 2007 

Aprit t, 2008 
March 3 l, 2009 

October 15, 2009 

A.mo~at of 

......... Dep~sit 
$I0,000 
$1,000 
$2,500 
$3,000 
$5,000 
$5,000 
$5,000 

Please 
institution agrees that violations of NCAA ~ ’-~ " .*egg.state.on :occurred, 
support your response, 

indicate whether this in~3ormaion is substar~tiaIly correct and whether ~he 
Submit evidence to 

Also, please provide lhe folIowir~g:: 

Copies of all outside it~come .forms Blake submitted while employed at the 
instiller:ion, 

A statement =describing NCAA rules education !~rovided to Blake concerning 
re:po~Xi.ng ..f at~letmally related omside income. 
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A statement deseribing the reason Bt~ke did 
account of his outside athleticalty rela~ed 
legislation. 

not provide a complete w~’itten 
ii~come as required by NCAA 

[NCAA Bylaws 10.1, 10~l~(a), 10,1ffd) and. 19,01 

it is alleged tha beginning in At~gust 2010, then assistm~t footbMi coach John 
fMled ~o deport himself in accordance witil the germrally recog~lized high standards of 
honesty a~d sportsmanship no.r~nally associated with the conduct a~d administr.atior~ of 
intercollegiate a~ihietics by re.ti~sing to Nmish irfformatior~ rctcvaa-~t m an i~westigation of 
possible violations of NCAA legislatior~ when requested to do so by the NCAA and by 
furnishing the NCAA and tile institutior~ false and m.isteadir~g i~Rm-aatior~. Specifically: 

Regardi~g his refusal m provide information relevm~t ~.o the investigatior~, Bt~ke 
refused to provide to the institution m~d the enforc~mn~ staff his ~ax records for 
the years 2005 through 2010 m~d infom~ation regarding a $45.000 deposit 
received from the First Nationd Bank of Long Island oa Decembea’ 26, 2007. The 
stuff sent letters September 28, 2010, and March I0 and Ju~e 13, 2011~ to Blake’s 
atk.~mey requesting these items in order ig.) detemli~m whether Blake listed Pro 
Tect Mmaagemem as an employer a~d whether he was being compensated 
acting as ~ agem or tamer, Neither Blake n.or his atton~y provided 
mquested i~fo~matio~. Addiiionaliy-, ia the June t3 letter, tl~e staff reqtlested an 
additional inte~wiew win Blake m~d was i~fformed by Blake’s attorney on June 
that he wotfld not agree to paAimpate i~ a~ intmMew. [NCAA Bylaws [ 0. l, t0. I- 

Regarding his provisima of false and misleading information, durk~g his A.ugt, st 3 
and. 31, 2010, i~terviews with the it~stRution and enforce, me~t staff, Blake t~lsely 
stated ~hat he was never emp[oyed by Pro Tect Management eve~ thou.~. Pro Tect 
Manageme~ was listed as a former employer m~. his July 6, 2010, credi~ repo~ 
an.d Blake was listed as hoiding the posRion of Pro Tect Managemet~t vice 
p:~sident of [i)otbN1 opera~oas o~ a brochure distribt~ted by the agency. [NCAA 
Bylaws I 0,1 and 10~ 

Please indicate whether: this intbrmaion is substantialIy correct and whether the 
i~stitu{ion agrees ,hat violations of .NCAA |egislation oceurredo Submit evidence to 
aupport your response, 
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Also, phase iprovide fine following: 

C..op~.es o[ &.e September 28,. 20i0, and March !0 and J~ane !3, 201t, letters sent 
to Blake by the enforcement staff requesting his cooperation in t~e investigation. 

A list of tl~e dates Blake was :interviewed by tlhe institution a~d enforcement staff’ 
and ~ i" ~*’ " ~: .... :~he dentines ot {bose pres:~n~ for each interview:, 

[t is a~leged that during 2009 and 201.0~ ~he i.nstitntion faited to adequ.ateIy monitor the 
cond,mt and aclministrNion of the foo{bal.t program. Specifically: 

During 2009 and. 2010, the institution failed to properly momtor the conduct of 
Chris Hawkins, an individual triggering NCAA agem legistatiot~, a.f~er a~lowing 
him access to ff~e institutional a~ahtetics facilities a1 times that put him in close 
contact with the football program in years when the program inck~ded a large 
.tmmber of projected t0p~rom~d picks in the National Football League draft, which 
ted to $886 in impermissible benefits provided by Hawkins to stmte r~t-athletes, as 
detaibd ir~ AHegation No. 4. The institution allowed Hawkins to ~ase practice 
facilities and p,~icipate in drills ar, d o~e-o,>one training sessions wiih football 
stnden>athletes without providing adequate guidance to the football smder~> 
athbtes regarding permissible interactions with him. 

In February th.ro~agh June 2010, the institution did not adequately and consis.~ently 
monii:or sociN ne~vorking activity that visibly Hlustrated potenfiaI amateurism 
violations within the football program, which delayed the institution’s discovery 
and compmmded ~he provision of impe, rmissible bene~*s provided ira Allegation 
Nos. 4-a, .4~c, 4-d and 

iDmJng :2009 and 2010, the institution :f~iled 
Neferemial treatment benefits and benefits fi’om individuals triggering NCAA 
agem tegislatio~ provided to tboibatl smden>mhlete                 The 

institution did ~ot adequateiv R-~How up o~ infommJon h~dicatin~, a risk of 
m~proper benehts being prov:~ded when: repo.~e~ 
withi~ ~he .football program, which led to impermissible benefits provided 
Allegation No. 4 

P~ease indicate v?nether this= info:rmation is ;mtbstantiaHy correct ,rod whether the 
fi~stimtion agrees ,hat violations of NCAA bgislmiog, occu~ed. Submit evidence to 
suplport your respo~s:e, 
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A.I.so, please provide tt~e tbllowing: 

A statement indicating when and how the institution discovered that Hawkins was 
invo~ved in providing benefi~.s m foo~bait st~dea~athletes. Please detai[ ~y 
a~ction the institution took ~ tha time to exp!om whether Hawkins provided 
benefiIs to student-attiletes and wheNer b~e Nggered NCAA ageN legislaion, 

A statement summar:izing in.tbrmation reported by Hawkins regarding the access 
~o institutional Nc.~lifies m~d football studen>athle, es *hat t~e was affbrded by the 
institution’s nineties departmer~to 

A statement s~mmarizing in.fbrmafion re~por{ed by 
regarding his interactions with Hawkins 

and his eftbrts to detexmir~e Hawkins’ emptoymem or affiliNion with Wil[l~e 
Parker, a fom~.er ~%otbalI smdem-athlete at :the instRutio~~, m~d a current National 
Football Leag:ae athlete, 

A statement summarizing ir~i.~rmation reported by Marvi~ Sanders, then 
Uni.versity of Nebraska, Lincoln, assistant football coach, regarding Hawkins, 
desire to become a spo,~s agent:, 

A statemem summarizing infom-mfion reported by 
regarding his approvN of 

Hawkins’ presence at the institutioffs athletics facilities; his efforts to :determin.e 
Hawkins’ employmem or affiliation wi~a Parker; and his efforts to monitor 
Hawkins~ interactio~ with ~botball st~dent~at.hletes, 

A statement describing {he nature of all compliance at~d monitoring activities in 
the a{hletics department during tl~e 2008-09 and 200%10 academic., years designed 
to: detect and prevent violations :of NCAA legislation regarding benefits provided 
by individuals triggering NCAA age.n~ legislation and ~he reason those activities 
did not detect or prevent the violatior~s detailed in the above ai.leg.Nion+ 

Copies of maerids posted on Twitter by football studen.t-ahletes 
reg~ding trips on wl~ich ~hey 

~zeived impem~issible benefits. 

A statement summarizing information reported by 

regarding the 



Notice of Allegations 
Case Noo M357 
June 21,201 I. 
Page No. 23 

i.,astitutioffs efforts to monitor the social networking activity of :t:botball student- 
athletes. 

A s~atement snn~r~arizing infom’~ation reposed by administrators wit}~in ~he 
footba~t p~’og~’m~ regarding their k~ow!edge of ~ps taken by on which l~e 
.received :~mprope, r benefits. 

A sta;tement summarizing any investigafio~ ¢oadt~cted by tt~e: m:st~tutmn ~’eg:armng 
the activities of foo~ball smder~t-athletes during trips on wNch they recei~’ed 
impermissible benefits. 

Inibrmation Re~3aested )y. the Committee on Infractions 

Please provide all information concerning o~er possible violations of NCAA legislation 
that was di.scovered by the institution as a result of its review of this matter. In this 
regard~ please indicate ~he means by which ~l~e informatio~ was discovered and ~he 
instimtior~’s posRion whether a violNion has occurred. 

Please pro~’ide a detailed descriptio~ of m~y correcti~,,e or punitive actions implemented 
by the insti’~ution as a result of tt~e violations ackmowledged in this ir~quiry. 
regard, explain the reasons fi~e institution belie~,es these actions to be appropriate and 
ideally flae violations upon which the actions were b~sed. Additionally, indicate ~e date 
Ihat any corrective or punitive actions were implemeated. 

I2. Please provide a detailed description, of alI disciplinary actions taken agai,ist aiy current 
or tbrmer atNetics department staff mernbers as a result of violations acknowl.edged in 
this inquiry, in that regard, explain the reasons t!~ tiae institution believes these actions 
to be appropriate and identif}* the violations upon which the actiot~s were based. 
Additionally, .i~dicate the date that any discipIi~lary actions were taker~ ar, d submit copies 
of a~l correspondence from ~lae institution to each indiv’idual describing these discipiinary 
actions. 

Please provide a stateme,~t indicating fl~e dates and titles of all positions at the institution 
held by ind.ividuals iden~tified during the inquiry as allegedly having significant 
involvemer~t in NCAA violatio,~s as ,;veil as a brief overview of each position. 
Additionally, provide the dates, title an.d employer of all positions lield by such 
individual(s) during ti’~e five years prior to ibe dales of the ailieged violaiionso 
Fm~;hermore, provide a brief review of the Nevious ma.}or infi:actions case t~istow for tl~.e 
identified individuals. 
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Please provide a short summary of.every major infractions case ir~volvir~g the ir~:stitation 
or individuals named i~ this notice, h~ tNs summary, pr,ovide the ,date of ~.he infractions 
repot, a ~esc.~paon. of t!~e vio!ations found by the Committee o~a Infractions, ttae 
i,~dlvi,duals involved, and the penN~ies and eo~ective actions. Addi~ionally, please 

mf~ac,acns .epo~s involving the institution or individuals provide a copy of any major " ’ ~" ~ " ~ 
named i.n t]ais notice that were issued by the CommiRee on Infractio~as withi~ the last 10 
years. 

Please provide a chart depic.ting the institul~ion’s: reporting history of secondary violatio~ 
¯ !:br the past five years, l[n this chart~ please it~dicate for each academic year the number of 
total secondary violations reposed i.avotving Ne inslimtion or individuals named i.t~ this 
notice. Also, please include ~e applicabie bylm;vs tbr each violation, and then indica’te 
the number of seeor~dary viola*ions involvir~g j ust the sports team nmned in this r~otiee for 
the same five-year time perio& 

Please pro:vide the institutioffs overall NCAA division and eo~ferer~ce affitiatio~ as well 
as the total mFo:li~ment on campus ~md ~he number of meals aid womeffs spots 
sponsored. 

Ptease provide a statement describin,g the gm~erat organization and structure of ~e 
ir~stitmioffs intercollegiate: athletics depa~mem, hmlu.ding the identRies of tlmse 
individuals i~ 1he atMetics depm~:ment who were responsible for ~he supervision of all 
sport programs: during the previous fo~ years, and whetlner the institution conducts a 
sys’tematic review of NCAA and institu, ional regulations for Rs atNetics department 
e.mployees. If yes, identify the agency, individual or committee responsible *br this 
review, and describe the respor~sibilities and Nn.ctions of ead~ identi~ed, 

PIe~kse provide the f~t.lowing information cm,ceming the sport programs iden:tified i:n. this 
inquiry: 

The average number of i~itial a~.d ~otat grants-in~aid that have beer~ awm:ded during 
the past four academic years, 

The number of initial and total grarxtsd~.~aid ia effect for the cu~er~t academic year 
(or upcoming academic year ~.~ the regular academic year is not in session)and the 
m~mber anticipated being in effect f!~r the .{bllowing academic year. 

The ider~ti~ies of M1 studem:-at}~ietes .m~tieipated to be oa aihlelieally related 

financial aid as of the first semester of the next academic .. year yahoo will [~ave: four 

years of remaining eligibility ~md five ye~s of e~ollme~t (per ~he NCAA s five- 
year :ru!e) to complete fl~ose *bu.r ye~s; t~e i.dentlties of alI studen>ath.tetes who 
have three years of remaining digibiIi~y and tb{~r years of rema{ning enrollment 
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complete those three years; the, ider~tities of alt student~athletes who have two years 
of-~maining eligibiIity and three yee~rs of remainir~g enrollmen~ to complete those 
two years; arid the identities of all studen>athletes who have one year of remair~ng 
eligibility and two years of remaining em°olIment to complete that year, 

The average m~mber of student-athletes during the previous four yea:rs who have 
redshirted and the rmmber who are redshirting durir~g the cm’rent academic ye~ (or 
upcoming academic year if regular academic year is :not i:~ sessior0. 

The number of stud,mt~a~hletes in each of the previous four years who were 
awarded athletically related financial aid hut: who wi~:hdrew from the squad 
reasons other than graduatio:~ or loss of eligibili~y. 

A list of the institution’s wi~>!oss record ibr the past ~i~ur season,s ~d the dates and 
results of all postseason competition in which the ins~:itut:ion has participated dr,ring 
those years. If there was pos, se:ason competition, please indicate how this was 
earned; i.e, ccnference at~tomat~c bid, atolarge bid. 

The average number of official paid visits provided by the institution t0 prospective 
studer~t-ath!etes during the past ti:,ur years, 

The cost of room, hoard, books and tuition at the insti.mtion for the past 
academic years. 

Copies of the it~stitutioffs squad lists for the past four academic years. 

One copy of the institution’s media guides for fl~.e past fore, academic years to be 
sent to Mr~ Shep Coope~, director of the Cc~mm~ttees on lrffractions, a~.d, if 
available, the interact " ’ URL(s~ for the members of the committee to use to :review 
the same mmrmat~on contained in these media guides. If this int.brmatio,~ is not 
avNlable through the Interact, then the provision of one complete set of media 
guides to Mr, Cooper wi!! 

A review of the institutioffs obligations (contractual or otherwise} concerning live 
telecasts of’ contests during the next three seasons. These should, inched.e, but not be 
limited to, contractuN agreements negotiated by the i~astitutioffs cmfference and 
oppor~er~t or through its= sports= network affiliations, 

A stateme~t indicating whether the provisions o:f NCAA Bylaws 31.2.2,3 and 
3 t .2.2.4 apply ~o the institutior~ as a result of the i~.volvement of student-athletes in 
violations noted :i~ this inqui~, 
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A statement indicatir~g whetl~e~ the provisio~s of NCAA Bylaw 19,5~2.2qile) apply 
to the institution as a reseat of the involvemer~t of student-athletes i~ violations 
noted in this inquiry, 

Any add:i.tion~d in~i-~rmation or comments regardia~g this ease are welcome. 

NC.&A/SJH:dkrrt/06/21/11 



From: 

Sent: 

To: 

Subject: 

Attach: 

Martin, Karen <ksmaNn@ncaa.org> 

Friday, September 16, 2011 10:26 AM 

wking@]igh~tbotlaw.com; dbaddour@uncaa.unc.edu; Broome, Lissa L <lbroome@email.unc.edu~; jswofford@theace.org; bbb@c- 

usa.o~; JBlack@polsinelli.com; Griffin, Christopher L. <CGrittin@tbley.com>; roscoehowaxd@andrewskurth.com; jol}allon@uoregon.edu; 

Greg Smokey <g~nkey@sec.org>; uphoffr@missouri.edu; Andi Myers <cabinwoman@ti~ontier.com> 

Hatmah, Stephanie <shannah@ncaa.org>; Zonder, Michael <mzonder@ncaa.org>; Roe, Julie <jroe@ncaa.org>; Walker, A~ny 

<~ajwalke@ncaa.org>; Cooper, Shep <scoope@ncaa.org>; Elworth, Jim <jelworth@ncaa.org>; DeWees, Che~7l 

<cdewees@ncaa.org~; Martin, Karen <ksmaxtin@ncaa.org>; Stevenson, Naima <nstevenson@ncaa.org>; Remy, Donald 

<dremy@ncaa.org> 

Procedures Followed During Hearings before the NCAA Committere on Infractions 

Chancellor Thorp Letter.pd£ Procedures tbllowed during heaings.pdt:, John Blake Letter.pdf,              Letter.pdf 

Please fi nd attached the Procedures Followed During Hearings as referenced in the committee’s appearance letter that was sent o ut. 
If you have any question~ please let us know. 

Thanks. 

Karen 

31. 7/91. 7-6956 
This emaJ] and any attachments may contai~a NCAA confidential and privileged information. If you are 

nDt the intenied rezipient, please notify the senier iK@r~ediately by return emaii, delete this 
message and destroy any copies. Any dissemination or use of this information by a person other than 

the intended recipient is unauthorized and may be illegal. 



Cl~ancellor H, I-tolden ’Yhorp 

I.~g}K~bot Fra~@.liH Whitc 
The Clark ~uikth-~g 
400 20#~ S~reet No~lh 
B~.rm mgham, Alabama 35203-3200 

Dear Chancellor Thorp: 

A{;tac}~ed to this cover letter is a document describing h-~ detait the p,ocedv~res a~~d olher 
in/brmat~on pe:~:ine:nt to t~e i~stitution’s Ociober 2g in@actions hearing in Indianapolis, 
As yo{~ might :recaP!, this document was re~)renced :in the committee% September 
appearance 1e~{er sent to you. 

Kyo~s l~ave ally q~e:stions or concerns, please co¢~.t:act 

SCC:ksm 

Enclosures 



PROCEDURES FOLLOWED I)UR~N(; HEARINGS 
BEFORE T.t[E NCAA COMMrI’TIi:E ON INFRACTH)NS 

{,Revised September 2011 ) 

T}’~e purpose of l[sis docm~elat is to provide ir~stitutions, involved individuals and ff~e NCAA 
enR~rcemem s~aiY wffh advance written in.~%rmation regarding t{~e procedures ~hat will be 
ib[h~wed durb~g a I~earing be{%re ~he Committee on In.fl~actions (COI). P:revious[y~ much of this 
h~R~rmafio~ was verbally conveyed by the COI chair a~ the hearing..in an efl%n, to provide more 
thne during @e heari~g t;ar discussion of the ailegations, these procedures are nov,’ provided in 
vh~s document. The chair will still provide some verbal h~sguctions at ff~e begi~ning o=~ d~e 
t~eariag, but they w~II be Hmffed ~mcordingIy, 

TIME FRAME: FOR A }|EARING 

When estabiishing @e da~e and time l:br ff-,e hearing, the committee attempts to accommodate 
the sched@e of h~stitut!ional representatives and involved individuals. Any conflicts with @e 
i~earing should be communica~.ed as soon as possibk: to fl~.e director of tiK~ COl. 

Although it is difficult to predict the exact ~engd~ of a hearing, the committee generally 
sched@es hearh~.gs in effher half-dw or fhlkhy blocks~ On rare occasions, hearings are 
scheduled i:Br m@dple days. 

Time ~’rames fbr the :presentation of each allegmion will be discussed at the prehe.ari.qg 
coni.)rences between the e~rfo:rce:me~t staff and the involved partie;~ at~d commmflca~ed to @e 
COI @rough its staff:" h~. advance of @e hearing. The chair may iriiaIe a discussion with the 
parties prior to the hearing if the chair believes t]~e time :[?ames are m~reasonaNe or 
ut~real:isdc~ During the hearing, the chair is authorized to encourage the parties to too.re akm.g 
if the time fgame ibr t]~e discuss~on of an allegation has been exceeded or if disc~.sio~ f:s 
becoming redundant, 

RECORD OF THE PROCEEDINGS 

A certified court reporter is p:reser~I at all COl hearings to transcribe, a rec~.;rd of the 
proceedings. 

The commiuee also, record,~; all heari~~gs via digital media, 

ROOM SET [iP 

Please ref%r to t:he attacI~ed sa.mpte room diagram, 



September 2011 

I)~ ~rin~,°, ~~ !:he    hea:@ng~ .... the committee uses microphones to" ensure that ai1 parties can be heard 

and dmt an accurate recording is produced, (Phase note: The chair will provM,~ ~peciflc 

in~!.ructR:ms on the use of these microphones at tt~e begim:~.irt~ of the .hearing,) 

light refre:sb:nents and beverages wi]! be ~ovided throughout t[ c          ~" ~s mc back of th~ 
roolll. 

Committees on Iniicactio~s: h~. Divisiol.a i, a minimum, of %ur committee members 
constitute a quortmn,, ahhou~@~..~ the committee rarely. ~un~.cn~a wkh less man ,:x~, mem~>ers. 
A~so required tbr m:tm~dance is at least one coordffmlor of appeals. In Divisions H and 
quorum consists of@me members, 

";-" <.~.~cml~,c officer, director of athletics, compliance dh:ector. £~cult:~ .... 
aihletics rep~resemative, head coach of t i?e invoh?ed sport:(s.} and any ct.arreniIy emph:}yed stuff 
members ’ ai risk, 

NCAA staff: At a mhim:um the fbilowing NCAA st:aft me:re.bets should be in attendance: 
vice preidem, fbr enibreemenI services, direc~or/enforcemem, who supervised ff~e case, the 
assistaai or assodaIe d:irectorienf%rcemeai who d~d the hn.’estigad.ve work, the director o!7 
e~dbrcemem ~br secondary :infractions, tI~e genera~ cetmsel, the assist:ant 
director, assistant director and assistant coord{nat.orsiCOI%. 

.[!~g!.kig{~tgtk..~!!:ii....j~: Individuals at risk are lffgMy encouraged m attend and co@d be fbund 
or a :[’aik~re to ,..oob..tat,.. by the committee 1I they d:~ not a~temL 

oilier, s discretion. typically attend fn~h~c~kms hem’ings, at ~he conference ~ ::’ ~’ 

Other lndh.’iduals: The committee has the discretion to allow othe:r individuals t:o attend 
hearh~gs on a caserbF-case basis, ff~ciudi~g those [ndh.’kiuals who may have int:brmat{on 
reIevam ~o the case and who may have been grant~d limbed hnn:rurfl~y ~o appear beRH:e the 
commit:tee. 



The cl.lair will ca~I the meeting to order and inlroduce the members of’8~e committee, its; staff 
and the NCAKs ge~:~.eral cotmseI personnel. 

their respective att~dees, f~llowed by any conference representatives who are present and 
other involved parties ("a risk" individuals) in alendance, No discussiot~ of �he allega{ons 

After ]ntroductions~ the ckalr will make several announcements, iSIlowed by opening 
statements by !.he {ns~iludon, other involved individual and then ~:he en%rcement staff. 

OPENING STATEMENTS 

A representative fl’om the instkution~ usually the presidenWchancellor or designee, 
provide a~ opening s~a~emenL %]!owed by each involved individual (if any), 
representative (if present) and, lastly, a representative l}om the enfo~cemeni staffi 

would be appreciaed ifff~e institu~ioffs preside~aUcha~~ceIlor confine his/her comments to the 
h-~ikactions case ~,self and avoid providing detai{ed background i~{]:.w~ation ~bout the 
i~siituiio~.,s history, academic in%rmatlon and other data which is readily avai/ab{e to the 
committ:ee through ot;her sourc’es, i~cluding the ii~afimtion’s wrilien submission. Ii" the~ 
instJtulion’s president/chancellor wishes, more h>deptl~ infbrmaio~a may be provided to the 
CO[ in writing prior to the hearb~g. The enfbrcement staff" and otEer invoh, ed pmtie~ shotdd 

The openh~g statement should provide only brief information rega.l:ding each parW’s general 
view of the case, [1 slaould not include any specific infbrmaIion that wi!~ be reviewed during 
the consideration of ~.he ir~dividua! allegaions and should not be used to introduce evider~ce 
that wi!l be discussed in the allegations. 

COMMITTEE, ON I/NFRAC’FIONS RE(7ORI) 

t.i[po~ receip.’, of t:he enfo~vement stafYs cast: s:umrnary, a letter from the oommi*tee w[li 
sent to al! parties with. a list of the items comprising lhe record in the case, WImt 
committee knows about this .case is llmi{.ed ~o ~he h:ffbr.mation co~tained {n {his 
Please note that tSe committee does not receive all of ti~e infi,,rma~ion and male.rial which 
enfbrcemer~c staff has received or wEick tl~e: en.fbrcemen, staff may have developed. I~~ 



Subject to i:t~e approval ot’fl~e committee for good cause shown, additio~aI dec~me.sts may be 
s~b.:nitmd a~ the hearing~ provided copies (at least 15)are available tbr all {n a~tendat~ee. The 
commhtee l~as the discretion to determine what additiona[ hdbm:a.tion wii! be made pa~*l of 
the record. The committee may ask other parties if they o}k]ec, to the iltclu@.::,t~ of .:>’.~y 
additional i~fbrmation imo It:e >ecord. 

committee may also request additional doct!memaU evide~ce during the h<.’arh~g or the 
commh,eds deIiberations~ with copies provided to all parties~ 

The committee’s fh~db~gs i~: a case. will be based o~ this record and any sm,emems made a 
!he hearing, Shm.~d there be adverse findings against: the institution and any invoh.,ed parb.~ 
t}~a, restart in an appeal, the list of documents comprising the record, *~~e heari:~g tra~sct’ipt 
and the committee’s hal:factions repo~ wi!l constitute the fkfil a:~d complete record fi’om these 
proceed[t~gs~ 

ADDI[TIONAL FINDI[NGS AND SECONDARIES 

Based o~ bfformation tha:~ may be disc~assed it~ the hearing, or tl~at :may 1~ave bee~: raised h~ 
intbrma~:[on submitted, the committee has the amhorfty on its owe i~itiative to make 
additionai findings, or to amend a]legati.ons to conlb:m~ with the inl~)rmatio~ presemed at the 
}~earing, Additional findings may relate to aW bylaw viola:t~on, h::ch~ding uneli~ica! condt~cl:, 
lack of [l:~st[tul[ontl.] control, or a ii~ilu:re to monkor, if the committee should decide that 
additiona~ findh~gs may be appropriate, it: will ~rlbm~ all parties and give them t.i~e 
oppor*unf~y to respond, 

Each violation charged it~ the notice of aliegatfons or m the eaforcement aaff case 
is considered :o be a major v::oialio~ of NCAA legislation ti::less spec:i:caI:y desig:~a:ed 
secondary violak:on, if :he e::forceme::I staffi d:e h:s:itmion or any of the oIher involved 
parties bel:eves a violadon is secondary, including any :nhia:i:y alleged as a secondary 
violav:on by the e:a£}rcemen: staff. :hat pa:ay must make {hat known ~o :he Cell:re:tree a~ :he 
beari~g a.::d eiq:er d~en tea on its written submissior:, ii:" any, o:r presto:: evk:e:-:ce 
argu:::ent why the violation is secondary. The committee wil: make the final dec:s:o:~ afte:’ 
cor:sideri::g a~: oft::e ::::::::::::::::::::: and argumems in. the record. 

PROCEDU RAL ISSUES 

there are atay conce:ms regardh:g the processir~g of" thi:s case arid/or co:aCit:ct of the 

enl~rcemem stai"l~ :hell such cow, corns must be addressed, in a wr:tte:: submlssio:? i:o the 



RE¥ IE "" OF THE ALLEGAT[ON~:i AND CONI)UCT OF THE HEA]R]IN(~{ 

The C()I will. revic~w each allegmiori separately, usually in t}~e order 

committee address t~71e allegations in an order dif’~¢ere~:~t ~?om {hat contai~,ed in case st~mmary. 
In those instances. ~~divictuals present at the lqearip~g wt~o are ~o~ ~:m~ed ir~ a~l of 
allegations w~I] be exc~sed from the hearh~g room when t~e allegations ir~ v~,h~cJh ti-~ey are 
named are discussed. Wt?e~ m~ involved parw is excused t)’om tl:~e l~.mm~, room~ i~ 
m-~derstood that there wi!~ be no discusMon { ’ : ’ , ..... " 

’FI~e CO[ allows all parties to presen~ [ntbrmation .relevm~I to fl~e allegmions. Alti:~ough 
co:mmi~ee does no~ set hard time limits on the disc~.assion of at~ allegation, it may iimi~ 
amo~mt of ~:ime :::e par~ies ]:ave to presem ~he:ir positions relative :o :l~e a:Iegmio:~s 
accordance with the ,ime timits agreed upon during; the: preheating con.l:L~re~ces. 

Fer each ¯ ............ a[lc.gaIl~, n, the enforce:men1 sta[T will present a general desc:rip~on o~ the,~.~ 
and t[ae inK>rmation ~ beiieves st~pports a 1]riding 

~vo~vec~ individuals wlao are named in allega~.ions will aIso be permitted 

Committee members may ask questions at any ~ime dr.:ring the discussiol~ of an al[egaticm, 
Any instimtionai representative or involved party may be questio~ed on a~".:y re!cram issue, tt 
is possi.ble ~b,a~ the parri.es wi{[ be req,,.msted to respot~d to questions prior ~o ~heir i\:~rmgd 

It is important ~hat the com:mi~tee have an opportunity to t~ear all of’ the ~n.~brmat:Jot~ ~he 
ins~itmioa, each i~vo~ved h~div{dtm[ and the enli.~rcemem, staff w:ish to present at tSe 5eari~g. 
S]’~o~ld ~he ~:~eari~g co~:rt:inue beyond its amic[pated ending time, ~h.e committee wiI{ make 
every el:t}:.)r~ to f~nish, hearing ~he case tt~at day~ 

5 
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Breaks,. t:hrc, ughot:.t the hearing will occur as ~.vdc" 
hmch break v~d be mk.en at. p~..xmmtd> ai: noon 

Any {ndivkbal l?~,eser:l al the hemiP.~ mav L.a"’: {:- the room at any time or rec~uesi the chair 
a break. 

!V’ the h:sthuliom aw hwolved h’ldividuaI or fl;~e entbrcemen~ stuff wishes Voa:~a*" a qt~e’.~{hm ol" 
anod~er party, tlmt question sho@d be directed to the committee, which will then decide 
whether ihe questio~a is appropriate and will direci it io the appropriate indb’iduai. 

. o.. c<,mmHt~.c may nmke addkiona] findings, which were no~ contaii~ed m the~ .... 
mlegauo~s or .... case summary, based on ~he evidence presente{1 during the ~c~a~]~,~.. :~ the 

:n,.~v:;kia::~ a:: oppommitv to resin}rid in writi::a a::d address the ~ew 
hffbnmuio:~ at ano:he::-hearing :[requested. 

CLOS:tNG STATEMENTS 

After the discusskm of all allegations conmhaed in the " :~o~ of allegations and ,~:} addit:om:l 

:lie :nslitutio:: wilt make ,Is closing siateme:rti first, Ibllowcd oy each :::volved :h:divid,.al 
:hat wishes to make a c[os:ng statemen% a confe:ire~:ce off]ciafl {if preseI:0 and then 
eni:brceme:?t staflP[ 

alleged violations. Closing stateme:a:s should ::o1 be taed to review evidence. Tl~e ck)i:~g 
siaiemenI provides an opportunity fix each par:y to summarize the discussions that occurred 
during ::he hearing and to provide a brief statement regar0ing :he case, adding a:~y thoughts 
participants mgu have ihai were not discussed during ihe hearing. 

DEL[ tie RAT!()NS AN:[) RLLEA~..: L OF REF’ORT 

The commit:ee will, af’~er a<[io:ummer:t of the Bearing, spend whatever time :s ~ecessary in 
de!iberations in order" Ib]ly Io consider aH ,he b.~brma~bn h:~ @e record arid then to 
issues and :de:erm:i~e if []::dings of’ violadons are t:o be made. The co::::::::*:~ee ,.vi:~ a~so consider 
~l:e penalties, if any~ ro be imposed. A membe:r of @e committee wi:l be assigned 
workh:g dral.’t of the infl’actions report, The report wil! be divided :i:~:o :hree par:s: 
i:l::~’oducdon in which the co:nmkiee will provide an overNew and context lb: its ::ndit~gs; (2) 
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e~p/a,i~~ ap, y pentacles that .m{ih~ be imposed, 

O!~ce t{~e workir~g draft is c.ompleted, the entire commfttee will r~view it~ (ypically on a 
c.on,fh:rence call, "I’}~e: repor~ wTll the~ be pul in fi~.aI fbrm, The NCAA’s public aff~lrs lhdso~ wil! 
notify it~e presfde.:nt’s!char~cellor’s ofl]ce (or the perso~ designated by ill~ {nstitut{o~:? to be> 
not{{].ed) a,~d al~ h~volved parIles 24 Eours ahead of the public release of the report. A!! parties 
will receive a copy of the avport the morning of the release, 

o      ~v, lv.<~.c of the report ,.:,,<’ill be fbllowed by a press coi~tErence w]th a member or 
members of this committee, wtfich will t:~stmlly h3ck~cle the chair, TEere will be no other 

APPEAL ()F DECISION 

As to aW appeal of’�he infl:actiot-as decision or penalty, a{I parties will have 15 days item ~!~e date 
the report is released ~o accep~ or to appeal the (.lecis}o~?< The parties will receive a ~otice 
appeal R>rm witI~ their copy o:f the infractions report. If’a par~y accepts the decision,. 
penalties are i~:~ ef]k~ct from tl~e date of the public relea~e, If a party appeals, the 
Appeals Comm{teee will hear the case and all appealed penalties are sl.ayed umi{ 
a:m~ouncemem: of its decision~ To exercise the appeal option, parties sho<~ld ser~d ~he Notice of 

Appeals Commitl:ee. Parties mt:i.st sabmit its appea! brief witI~ir~ 30 days after t;l~e appeals 
committee provides its written ack:aowledgment that 1~ received the Notice of Appeal, 
committee’s ,wo coord{nal.o~s of appeals will respos~d ~o ~P~e appeal and represem tke COl a* the 
appeals 



x 
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Mr. Jolm Blake 
cie Mr. William H, Beaver 
(}ray Robinson Atliorneb; at Law 

O:rJando~ Florida 328(~i 

Dear Mr. Blake: 

this cover letter is a document describh?g in de{ail the p~-ocedm’cs 
perfinen~ to you fi~r ~he No:rt!~ Carolina, Chapel ~HI!~s Oc~:ober 

As yot, might recall, 
appian-race letter sea~: 

~f 3..’ou t~ave any qu,estions or concerns, pl.eas:e contact me at the aa@..x~al office, 



cio Mr, Joseph B. "Cheshire 
Chesh’e, Parker, Schneider, Buand m,d Vita[e 
A~o~’aeys at Law 
~33 Fayc~tevilb Street, Suite 5000 
Ra~ekd:< Norfi~ Caro~:ina 27601 

hemq~g h~ h~diampoi~s. 

As,..YOU. might recalL, this document was rei%,:enced in the committee% September ~ 3 

Shepa~d C, Cooper 
Dh’ector ,,.. Committees on infractions 

SCC:ksm 

cc: Chm~ce]k>r H, itoiden 

Sek’cl:ed NCAA Staff Members 



From: 

Sent: 

To: 

Subject: 

A~tach: 

Martin, Karen <ksmartin@ncaa.org> 

Monday, October 17, 2011 1:02 PM 

William H. King, III <wking@lightfooflaw.com>; dbaddou@uncaa.unc.edu; William H. Beaver II, ENuire <Willimn.Beaver@gray- 

robinson.corn>; Broome, Lissa L <lbroome@emaJl.unc.edu>; Moira.bilzenhofe@cheshirepark.com; jswottbrd@theace.org; bbb@c- 

usa.o~; JBlack@tx~lsinelli.com; CGriltin@foleylaw.com; roscoehoward@m~drewskurth.com; jothllon@uoregon.edu; Greg Sa~key 

<gsa~key@sec.org>; uphoffr@missouri.edu; Andrea Myers <cabinwoman@fiontier.com> 

Coopel; Shep <scoope@ncaa.org>; Hannah, Stephmfie <shannah@ncaa.org>; Zonder. Michael qnzonde@ncaa.org>; Roe, Julie 

<jroe@ncaa.org>; Walker, Amy <~jwalkel~bncaa.org>; Elwo(th, Jim <jelwo(th@ncaa.org>; DeWees, Cheryl <cdewees@ncaa.org>; 

Martin, Karen <ksmartin@ncaa.org> 

Revised COl Record Letter 

REVISED COI record and letter.pdf 

Please find attached a revised COI record letter. 

Thanks. 

Karen 

Tkis emaii and any attac]qments may contain NCAA confidential and privileged information. If VOU are 

not the intended recipient, please notJ fv the sender immediately by return emaii, delete this 

message ani destroy any c~pies. Any dissemination or use of this information by a person other than 

the intended recipient is unauthorizei and may ke illegal. 



V IA EIL[i’.CTRONIC M,.,’.\.{L 

Chancellor H. !.:lolde’..~ "Ihorp 
cio Mr. %i![iam t.-L King 
L.ighttbot Frankl7!~ White 
The Clark Buil,ding 
400: 20~{? Stree~ North 
Birmingl~am, Alabama 35203-32()0 

ChancelIor Tbrp: 

E.:rtclosed is a revised list of documents comprising the record of the NCAA 
Division t Committee on Infractions. These documents listed will be ~:ev~ewed 
during the :consideration of tl~e {nfractfons case regardh~g fl~e {?niversity of Nort!~ 
Caroli~sa, Chapel Hi]i on Friday, October 28, 2011. 

~c c~ to this Clocmneni for the proce:dumes re~a:rdh~g the comml{,eds review 
of any evidenc~< not already submitted. 

any ques,dons regarding the record in this 

S (7.7C :ksm 

Mn Richard Baddour 
Mr. William H, Beaver 
Mr. John Blake 
Ms. I...:issa Broome 
Mr..fosepl:~ B. Cheshire 
Ms. Amy t[errnan 
Mr, ,!oIm Swo.flbrd 

NC.A.A D[vis:km t Committee on I~fractions 

Selected NCAA Staff Members 



NCAA t?{VIISI()N ,~ COMMITTEE ON ~NFRACT[ONS RECORI[) 

RgV ~SED 

as o{’October 17, 20:I I               :: 

COMMITTEE ON ~NFRACT[ONS RECORD 

6/7/I ! 

0i i 9/11 

9/2!/! i 

9/28/! i 

i0/13/i l 

{ (}/} 7/l i 

()THE R [}O(TU M Ii;NTS 

NCAA enfbrc~m~enl st~,~f~~, fi~e :]ns;titudon m~d all invoh, ed individuals ~ least ~0 da},s prior 

ol~ [~fl’actions at the NCAA 

~; t2)r t};]~ cormn lte~’ and ~:~ ] t)ar; cs ’l."h~ .... re~:~!*dM~ the :acceptance 



From: 

Sent: 

To: 

Subject: 

A~tach: 

Martin, Kaven <ksmartin@ncaa.org> 

Wednesday, October 19, 2011 10:19 AM 

William H. King, III <wking@lightfooflaw.com>; dbaddou@uncaa.unc.edu; William H. Beaver II, ENuire <Willimn.Beaver@gray- 

robinson.corn>; Broome, Lissa L <lbroome@emaJl.unc.edu>; Moira.bi~zenhofe@cheshirepark.com; jswottbrd@theacc.org; bbb@c- 

usa.o~; JBlack@tx~lsinelli.com; CGriltin@foleylaw.com; roscoehoward@madrewskurth.com; jothllon@uoregon.edu; Greg Saaakey 
<gsnnkey@sec.org >; uphoffr@missouri.edu; Bfim~ Holloran <bphallora~@yolaoo.com>; Andrea Myers <cabinwoman@fiontier.com> 

Roe, Julie <jroe@ncaa.org>; Walker, Amy <~jwalke@ncaa.org >; Hannah, Stephanie <shmmah@ncaa.org >; Zonder, Michael 

<mzonde@ncaa.org>; Cooper, Shep <scoope@ncaa.org>; Elworth, Jim <jelworth@ncaa.org>; DeWees, Chel3d 

<cdewees@ncaa.org>; Martin, Karen <ksmartin@ncaa.org> 

Re-Revised COl Record and Letter for North Carolina, Chapel Hill 

Re-Revised COI Record.pdf 

Please find attached the re-revised COI record and letter tbr North Carolina, Chapel Hill tbr the October 28 hearing in Indianapolis. 

Thanks. 

Karen 

Tkis emaii and any attac]qments may contain NCAA confidential and privileged information. If VOU are 

not the intended recipient, please notJ fv the sender immediately by return emaii, delete this 

message ani destroy any c~pies. Any dissemination or use of this information by a person other than 

the intended recipient is unauthorizei and may ke illegal. 



October 19,: 20:1 l 

Chancdlor 
cio Mr. W:ill!iam H. Kit~g 

The C~ark 
400 20d~ Suvd North 
Birm~gham, Alabama 35203-3200 

Dear C:hance]k,.r Thorp: 

Enclosed is a re-revised 1.ist of documents comprising 8~e record {~f.. tm~’ .... ~", ,,~.~:.,~:,~x ~’, 
Division [ Committee on [nfl’actbns. These docume,s~s listed wi][ be reviewed 
durhm the consideration of the h-~l]:actio=ns case regarding the Usiver~4h,’ of North 
(" ....... .. A, 11. <..a, olma, Chape~ [IiI1 on Friday, October 28. " ~ 

...... ~ *"" ’ not ,:m c:ad) submit:ted. 

1[" votl any questk?,,ns I,~,<m dm~ [he record in this case, fheI free 

co: Mr. P, icha:rd Baddour 
Mr, Wil]:iam H, Beaver 
Mr. John P, lake 
Ms. Lissa Broome 
X,"I~< Joseph B, C]:aeshh’e 
Ms, Amy He:cma:{~ 
Mr. John Swol:’£:,rd 

NCAA I):iviskm I C:ommittee on 
~.. ~., ~,~.~,~.,~£ ........... * ’~,"~ NC AA SmiT Members. 



NCAA DIVISION I COMMffTEE ON INFRACTIONS RECORD 

t.;rdv~:rsiU of No.rth (;aro]hm,, Chapel I.-t~l 

as of October ] 9~ S01 ~ 

and documents [hat the Committ~..e on hri~raciic:,ns has received to dat~ :in the conskbratktrl 
case. The ~.L~J~e,,.vh~g ~s a. !~s~ of" th,~ documents wh.[cls t:h¢ members of the comm;~te¢ 

COMMITTEE ON INFRACTI()NS RECORD 

6/7/[ 1 

6/21/i 

9/I9/i 

9/i9/i I 

9i21/11 

9/28/i 

10i 131 

]Oil 8/I 

No~;{c:e of Inquiry 

Nodc:e of A]legations 

lnstitudons Respot>e to Notice of Allegations 

LeK:or regarding reinsta~eme~t. 

,!ohn Blake .Response to Notice of Allegations 

Letter ~i:om 2!oseph Ct~esh~re V notill}ii~g the committee that 
will not ~ardcipat.e in the case 

Case Summary 

IL.e~.ter arid a~:tachmcnt from Jo}-m Blake relaIi~g to 
in:fbrmatio~~ contained in tI~e case summary 

OTHER DOCUMENTS 

Supp!em,sn{:al docume:nts mc~st be s~xbmitted to tT~e comnfittee members, t}:~e commlKeUs 
direclor, tlac NCAA e:rdb:rce:mc:n~ sts(L tl~e h~sfit:u~{on arid all ~nvoIved indiv{duaIs a~ Ieas~ 10 

Any" party ~:}:mt ira:ends to submit additional do=cc~ments should contact t:h~ Dh¢~c:tor of ll~e 
Committees on [nfi:act~ons at the NCAA office, 
in or@r to properly prepare R:~:r the heMng, fi~e commfftee intends tc, adhere to tl~e 1 (:)--.clay 
deadlit~e for receipt of w:rit~en mater]als. Absent a showi~g of good cause, st:~bmissgms pas~ 
the { 0-day dead{ine w~l] norma~ly not be accepted by ~l~e committee. Any issues relating t,t 
tl~e Case Summary or Institution!l Response should be raised at rise hearing 
In rare cases, (such as the discovery of relevant new irs£Jmaation) the committee may permit 
addidonM documents to be submitted after that da~e or at fi:ae hearing, prov.ided there are 
enougl~ cofJies (a:t ]eas~ 12) itn" the committee a~d all; parties, The deciskm regardfi~g the: 
accep!a:r~ce of nexA. ln{i:)rmafiora will rest whh the commff~ee chair. 
The comri~i~tce ma?> request additional evidence during the hearing o:r rise con:~mittee’s 

ddiberat:io~ss., with c:opi.es provided 1o all parties. 

N()TE: The Cmn:miltee on t[~,fioactim, s has not listened ~o a~y tapes or reviewed any 

listed almve. A~sy parly who believes specific: porti{ms of a~ i~l:erview are sig**ifican~: 

;hear:ing. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Martin, Karen <ksmartin@ncaa.org> 

Tuesday, October 25,2011 8:58 AM 

William H. King, III <wking@lightfootlaw.com>; dbaddou@uncaa.unc.edu; William H. Beaver II, ENuire <Willimn.Beaver@gray- 

robiuson.com>; Broome, Lissa L <lbroome@emaJl.unc.edu>; Moira.bi~zenhofe@cheshirepark.com; jswottbrd@theacc.org; bbb@c- 

usa.org; Brim~ Halloran <         ~ya]~oo.com>; John Black <JBlack@Polsinelli.com:q C(h-iltin@foleylaw.com; 
mscoehoward@audrewskurth.com; jot~llon@uoregou.edu; Greg Sankey--~gsankey@sec.org>; uphoffr@missoufi.edu; Andrea Myers 

~cabiuwomnn@fmntier.co~n> 

Roe, Julie <jroe@ncaa.org>; Walker, Amy <~jwalke@ncaa.org >; Hannah, Stephanie <shmmah@ucaa.org >; Zonder, Michael 
<mzonde@ncaa.org>; Cooper, Shep <scoope@ncaa.org>; Elworth, Jim <jelworth@ncaa.org>; DeWees, Cheryl 

<cdewees@ncaa.org>; Martin, Karen <ksmartin@ncaa.org>; Stevenson, Naima <nstevens~n@ncaa.org>; Remy, Donald 

-<dremy@ncaa.org> 

The Most Recent Revised COl Record 

Most Recent Revised Record Letler and COI Record.pdf 

Please find attached the most recent revised COl record and record letter for the Universi~" of North Carolina, Chapel Hill. 

If you have any ques~tions, please let me know. 

Thanks. 

Karen 
T~’~Ls email and aR,/ attachments may coRtain NCAA confidential and privileged information. If %~ou are 
not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 
message and destroy any copies. Any dissemination or use of this information by a person other than 

tl~:e intended recipient is unautl~:orized and may be illegal. 



C hanc N 1 o r 1. L t.:I o I de n 3~ho rp 
cio M~:, Wi.ll[am .[.1, .Kii~g IIi 

The (.:lark B@lding 
40(} 20@ S~reet Nor@ 
B[rmb~gham, Ak@ama 35203G200 

Dear Chancelk~r Thorp: 

Enclosed is the most recent revised list of documents comprish~g the record of the 
NCAA Division ~ Committee on hKractkms. These docmxsem:s listed vdlI be 
reviewed durin,, the consideration of’ the infractions case re~<ardina Ihe t:iniversitv 
of North Carolbaa, Chapel It ill on t%iday, October 28,2011, 

Pl.ease: felix to this docum~mt *br @e procedures rega:rding t}-~e commktee% rev ew 
any ev:ideI-~ee not already submitted. 

have any questkms regarding the recerd in @is case, feel igee to co~:~tact me, 

ncp~a~ d C 
D~reci:or- Com:mittee,s on hrl~-actions 

cc: Mr, I:~,ichard Baddour 
Mr, WilI:iam [.i. Beaver 
Mn John B]ake 
M s. l.,i ss a .B ro o me 
Mr~ Joseph B, Cheshire 
Ms. Amy [lemmn. 

NCAA Division l (ommiitee on h:~fk~ctio:ns 
SeIected NCAA Staff Members 



9/2!/1l 

9/28/ii 

i0./17/i1 

10i 1 71 t 

I 0/24/1 

Not{ce of 

March 2!, 201 ]~ 

,la~mmy z s, ~. i ~, transoript of interview wifi:~ Marvin Saaders 

:lbr receipt of: wri~:~:en mal:erial~. Abseni a showh~£ of good cause, st.lbmissio~~s 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Hugh Stevens <hugh@smvt.com> 

Wednesday, October 26, 2011 9:04 AM 

Strohm, Leslie Chambers <strohm@emaJl.unc.ed~ 

whargrove@brookspierce.com; Broome, Li ssa L <lbroome@email. unc.edu> 

NCAA Heating 

Letter to Ms. Strohm 25 Oct 11 .pdf 

Ms. Strohm, 
Please see the attached letter. A hard tory has been mailed to you. 

.~iI Description: Description: cid:image001.gif@01CB5F28 F60822D0 

Hugh Stevens 

hugh@stork.corn 
The Historic Pilot Mill 
11Ol Haynes Street, Suite lOO 
Raleigh, North Carolina 97604 

Phone: (919) 582-2300 
Direct: (C)IQ’I 7~-OClC~8 

Mobile: 

Toll-Free Fax: 1-866-593-7695 
~’¢~ ~v. s na yr. co 



From: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <aj schae@uncaa.unc.edu> 

Tuesday, April 10, 2012 10:22 AM 

Lissa Broome <lissa broome@unc.edu> 
Documents 

Investigation Status Chart.xlsx; Academic Fraud Interp.pdf 



ATLANTIC COAST CONFERENCE 
O~F[CE OF THE COMMISSIONER 

April 20, 2012 

Dr. Lissa Broome, Faculty Athletics Representative 
160 Ridge Road, CB #3380 
Chapel Hill, NC 27599-3380 

Mr. Bubba Cunningham, Athletics Director 
P. O. Box 2126 
Chapel Hill, NC 27514 

Dear Lissa and Bubba: 

As you know, on ApriI 10, 2012 you presented a summary of the University of Nortla Carolina’s 
NCAA infractions case to the ACC Infractions mad Penalties Committee. Pursuant to Article I, 
Section I-2, this committee has the authority to impose penalties in addition to those imposed by 
the NCAA Conwaittee on Infractions. In accordance with this authority, the committee reviewed 
and acknowledged the institution’s corrective actions and the institution’s self-imposed and 
NCAA-imposed penalties mad elected to add one additional penalty. 

By action of the ACC Infractions and Penalties Cormnittee, the Atlantic Coast Contbrenee has 
issued a reprimand to the University of Norfia Carolina for its responsibility for the major 
violations documented in the NCAA infractions report. The committee was particularly 
concerned with the actions of personnel who committed serious NCAA violations regarding 
impermissible benefits, academic fraud and impermissible assistance, and!or improper 
relationships with sports agents. The reprimand is warranted because of the breadth and nature 
of the violations in this case and should serve as a reminder of the importance of due diligence 
related to the personnel that interact with student-athletes and the importance of academic 
integrity as an ACC core principle. 

The committee appreciates your recent presentation to the group regarding this matter. 

Sincerely, 

Richard C~xmichael 
Chair, ACC Infractions and 
Penalties Committee 

Connnissioner 

cc: Chancellor Holden Thorp 

4512 WEYBR!DGE LANE o GREENSBORO, NORTH CAROLINA 27407 . MAIN PHONE: (336) 854-8787 

BOSTON COLLEGE ¯ CLEMSON UNIVERSITY , DUKE LrNq-VER8I’YY ¯ FLORIDA STATE UNrVERSITY * GEORGIA INSTITUTE OF TECHNOLOGY 

UNIVERSITY OF MARYLAND ¯ UNIVERSITY OF MJxMvII * UNIVERSITY OF NORTH CAROLINA ¯ NORTH CAROLINA STATE UNIVERSITY 
LINIVERSITY OF VIRGINIA ¯ V[RG1NIA POLYTECHNIC INSTITU’FE AND STATE UNIVERSViW ¯ WAKE FOREST UNIVERSITY 



April 20, 2012 

ATLANTIC COAST CONFERENCE 
OFFICE OF Ti~ COMMISSIONER 

Dr. Lissa Broome, Facility Athletics Representative 
160 Ridge Road, CB #3380 
Chapel Hill, NC 27599-3380 

Mr. Bubba Curmingham, Athletics Director 
P, O. Box 2126 
Chapel Hill, NC 27514 

Dear Lissa and Bubba: 

As you know, on April 10, 2012 you presented a stlmmary of the University of North Carolina’s 
NCAA infractions case to the ACC Infractions and Penalties Committee. Pursuant to Article I, 
Section I-2, this committee has the authority to impose penalties in addition to those imposed by 
the NCAA Committee on Infractions. In accordance with this authority, the committee reviewed 
and acknowledged the institution’s corrective actions and the institution’s self-imposed and 
NCAA-imposed penalties and elected to add one additional penalty. 

By action of the ACC Infractions and Penalties Committee, the Atlantic Coast Conference has 
issued a reprimand to the University of North Carolina for its responsibility for the major 
violations doctmaented in the NCAA infractions report. The committee was particularly 
concerned with the actions of personnel who committed serious NCAA violations regarding 
hnpermissible benefits, academic fraud and impermissible assistance, and/or improper 
relationships with sports agents. The reprimand is warranted because of the breadth and nature 
of the violations in this case and shouId serve as a reminder of the importance of due diligence 
related to the personnel that interact with student-athletes and the impol~ance of academic 
integrity as an ACC core principle. 

The eorm’rdttee appreciates your recent presentation to the group regarding this matter. 

Sincerely, 

Richard Cm-michael 
Chair, ACC Infractions and 
Penalties Committee 

Colmnissioner 

Chancellor Holden Thorp 

45I 2 W EYBRIDGE LANE - GREENSBORO, NORTH CAROLINA 27407 . MAIN PHONE: (336) 854-8787 

BOS’IY)N COLLEGE * CLENISON tJNfVERS1TY , DL1KE t)NfVERSI’!~ - FLORIDA STATI~ ~RSITY * GBOKGIA INSTITUTE OF TI~,CHNOLOOY 
UNIVERSITY OF MARYLAND. ~RSITS( OF MIAMI ° UNIVERSITY Ott NORTH CAROLINA ~ NORTH CAROLFNA 8TA’I’-g tINI~/ERSITY 

lrNIVERglTY OF VIRGINIA* VIROINIA POLYTECHNXrC 1NSTITU’FB AND STATE UNIVERSITY * WAKE ~OREST UNIVERSITY 



ACC Ir~fractior~s and Per~alties Committee Issues 

Public Reprimand to the University of North Carolir~a 

Reprimand follows penalties !mposed by the NCAA Committee on I~fractions 

For Immediate Release 

April 20, 2012 

GREENSBORO, NC - By action of the ACC Infractions and Penalties Committee, the 

Atlantic Coast Conference has issued a public reprimand to the University of North 

Carolina. The reprimand follows the recent announcement of penalties imposed by the 

NCAA Committee on Infractions on UNC’s football program. 

The ACC Infractions and Penalties Committee was formed in 1990, through a vote of the 

ACC members. The committee consists of one representative from each member 

institution and includes athletics directors and faculty athletics representatives. The 

Committee convenes following the NCAA Committee on Infractions announcement and 

its charge is to review and learn lessons from the case and make a determination 

relative to potential additional penalties by a vote of the committee members. 

in accordance with the charge of the ACC Infractions and Penalties Committee, a 

thorough review of the University of North Carolina’s major infractions case was heard. 

As a result of the meeting, the committee acknowledged the institution’s corrective 

actions and the additional NCAA imposed penalties which included loss of scholarships, 

a fine, vacation of wins, three-year probationary period as well as a post-season ban that 

by ACC policy immediately results in the program being ineligible to compete for the 

2012 ACC Football Championship. 

The reprimand was issued by the committee to the University of North Carolina for its 

responsibility for the major violations documented in the NCAA infractions report. The 



committee was particularly concerned with the actions of personnel who committed 

serious NCAA violations regarding impermissible benefits, academic fraud and 

impermissible assistance, and/or improper relationships with sports agents. The 

reprimand also highlighted that the breadth and nature of the violations in this case 

should serve as a reminder of the importance of due diligence related to the personnel 

that interact with student-athletes and the importance of academic integrity as an ACC 

core principle. 

"The Atlantic Coast Conference has been built on its ability to balance academics and 

athletics," said Richard Carmichae!, chair of the committee and faculty athletics 

representative at Wake Forest University. "The committee believes that the University of 

North Carolina has and will continue to str,ive toward this balance; however, the 

committee agreed that a public reprimand was appropriate in this specific case in 

addition to the other penalties already in place." 

"The ACC’s balance of academics, athletics and integrity wilt continue to be the 

cornerstones by which this league operates," said ACC Commissioner ]ohn Swofford. "As 

I have said previously, it is disturbing anytime one of our member institutions has NCAA 

infractions issues. Such issues are counter to the goals and aspirations of our 

conference." 



The University of North Carolina at Chapel Hill 
Preliminal.W Report to the Committee on Infractions 

May 1, 2012 

Introduction 

The University of North Carolina at Chapel Hill Department of Athletics is committed to 
delivering a compliance progrmn that educates all parties affiliated with the institution, monitors 
the actions of individuals for whom it is responsible, and enforces all NCAA regulations. This 
Prelimina~7 Report will identify areas in which various robust aspects of the cmTent program 
will be maintained, as well as outline improvements that will be implemented during the next 
several months. 

In November of 2011, the compliance program was evaluated by the Atlantic Coast Conference 
Compliance staff, pursuant to NCAA Bylaw 22.2.1.2 (e). To receive additional feedback 

concerning the state of the progn-am as the institution enters its three-year probationa~ period, 
the Director of Athletics has solicited the Collegiate Sports Practice Group at Bond, Schoeneck 

& King to conduct another review of the progn-am in May of 2012. Feedback from both of these 

reviews will be utilized to continue to develop the compliance program beyond the 
enhancements described in this report. 

General Rules Education for Athletics Department and Institutional Staff 

Ongoing Progrmn 

The Compliance Office has historically utilized monthly Head Coaches’ meetings to educate the 
Department’s head coaches. An average of once per semester, assistant coaches are also invited 
to these meetings for etthanced in-person rules education on a variety of topics. The Compliance 
Office educates the entire Department of Athletics’ staff, along with select institutional staff, 
through occasional in-person meetings, written roles education pieces such as the monthly 
Compliance Newsletter and a brief article in each Departmental Newsletter, as well as regular 
electronic communication to appropriate staff members with timely info~rnation (e.g., legislative 
changes, recruiting dead periods, off-season dates for skill instruction). 

In December of 2010, the Department of Athletics instituted a policy by which all new and 

continuing staff" members receive education on the NCAA’s regulation regarding Ethical 
Con&~ct via an mmual requirement that all staff members certify in writing that they have not 

violated "the provisions of Bylaw 10. I. As part of this requirement, staff members must provide 

specific infom~ation regmding relationships that they have, or have had in the past, with agents, 
financial advisors, m arketing representatives, or other representatives of these individuals (e.g., 

runners). 



Program Enh m~cements 

In February of 2012, the Compliance Office expanded to include a :fifth full-time staff member, 
whose responsibilities will concentrate in the area of rules education. One focus of this enhanced 

rules education program will be regular in-person meetings with departmental and institutional 

staff. In addition to meetings encompassing all coaches within the Department surrounding 
specific events (e.g., legislation meeting in November), additional sport-specific coaches’ 

meetings, will occur an average of 3 times per academic year. While ~"ales education topics for 

these meetings will primarily be selected in advance by the Compliance stall; there will also be 
occasions M~en head coaches will be asked to self-select a topic in an area in which they believe 
their staff could use additional education. A smnple agenda on the topic of Pcrsonnel and 

Amateurism is attached in Exhibit 1. 

In addition to these coaches meetings, the Compliance staff will also begin unit-specific 
meetings with departmental and institutional staff either yearly or per semester, as appropriate. 
All functional units within the Depmtment of Athletics (e.g., Sports Mmketing, Athletic 
Communications, Student-Athlete Sea-vices, Business Office), as well as University offices with 
responsibilities associated with athletics (e.g., Office of "the University Registrar, Office of 
Scholarships and Student Aid, Office of Undergraduate Admissions) will have individual 
meetings to discuss NCAA regulations applicable to their functional area. A sample agenda for a 
meeting with the Ticket Office staff is attached in Exhibit 2. 

As an additional tool to reach all Department of Athletics’ staff, the Compliance Office has 
begun an email series known as ’~Bylaw BriefS". The objective behind this series is to reach the 

entire department with rules education info~Tnation ttuough the use of very clear m~d succinct 
cmails. While the subject of these emails might not always apply to all functional areas within 

the Department, the general rules education will result in a more informed staff. A summary of 
topics addressed to date in "this scries is attached in Exhibit 3. 

Lastly, and specifically with respect to educating Department of Athletics’ staff regarding the 
process of reporting outside athletically-related income, the Director of Athletics (or his 

designee) will provide instruction to all staff members each fall at the State of the Depaxtment 
meeting. Subsequent to this meeting, additional ~i~!.9~..education will be provided 
aII departme~tal staff at the beginning of both the f~ll and .spring semesters ;’ia email to a!! 
~t~-pa~:m-~e~a-t-a-~--s~a-ft:. All staff members will be required to submit end-of-year reporting 

paperwork by a certain deadline. 

Rules Education for Tutors 

On goin g Pro gram 

The University formed a review committee in "the fall of 2010 to thoroughly review the 
Academic Support Program for Student-Athletes (ASPSA) and develop a strategic pla~ for its 
future. The results of’the review were detailed at len gth in "the University’s Response to the 



Notice of Allegations, aa~d the program enhancements stemming from "that review have been in 
effect throughout the 2011-2012 academic year. 

The augmentations in tutor selection, function, and training include, but arc not limited to: 

1 ) The Academic Mentor Program has been dissolved, and its responsibilities are now 
undertaken by learning assistants who me either graduate students, doctoral candidates, 

or cun-cnt or former school teachers. 

2) Additional constraints have been placed on communications between student-athletes and 
their tutors and learning assistants. Direct contact outside of the Academic Support 
Center is expressly prohibited, and any such contact that is necessary must occur through 
the student-athlete’s academic counselor. 

3) Dedicated writing tutors, nearly all of whom are graduate students and many, of whom 
teach English composition courses on campus, have been hired to assist student-athletes 

with writing assignments. 

4) The tutoring budget has been significantly increased, allowing the ASPSA to hire 
primarily graduate students, retired faculty, and community members, as opposed to 
undergraduate students. 

5) Tutor training at the beginning of the academic year now consists of four nights of 
pro~amming, including experts in the field from outside of the institution. 

The Tutor Handbook now includes lnore specific written guidance regarding helping 
student-athletes with writing assignments. The information included has been approved 
by the University’s Judicial Programs Officer, who works closely with the University’s 
Honor Court. 

In addition to these improvements, other rules education and monitoring efforts previously in 
place within the tutoring program will continue. These include: 

1) Tutors receive guidance from representatives of the University’s campus-wide Writing 
Center regarding proper ways to help students with writing assignments. 

2) A member of the Dean of Students Office provides instruction regarding unauthorized 

academic assistance and the prohibition in UNC’s Honor Code against representing 
another person’s work as one’s own. 

3) The ASPSA full-time staff explicitly informs tutors to report to their supervisors anything 
that appears to violate Universit?’ policy or NCAA regulations. 

4) Tutors are instructed that providing academic assistance outside of the Academic Support 
Center is prohibited. 



Tutors are required to sign the University’s Academic Honest5’ Policy acknowledging 

receipt of beginning-of-term training and pledging to abide by NCAA regulations 
governing academic fraud, impermissible assistance, and extra benefits when working 
with student-athletes. 

6) Tutors are required to certi~ in w~)ting, at the end of ead~ te~n, that their work during 
the preceding semester did, in fact, conform to the standards set forth during training, and 
that they reported any observation of potential academic fraud or provision of extra 
benefits. 

Program Enhancements 

To further reiterate the magnitude of the ASPSA staff’s role with student-athletes and the 
importance of abiding by NCAA legislation and the UNC Honor Code, the Chancellor of the 

University will record a yearly video message that will be shown to all full- and part-time staff 
prior to their work with student-athletes each academic year. 

~---- ----( Formatted: Normal, No bullets or numbering 

Rules Education for Student-Athletes 

Ongoing Pro~am 

While the Compliance stal"f will continue to have academic year kickoff meetings with all 
student-athletes in all sport programs, the content and structure of such meetings will be 
reviewed and altered, as necessaJT, to ensure that rules education for student-athletes is the focus 
of the meetings. 

Yearly meetings conducted by the Dean of Students Office in conjunction with the ASPSA staff 
will continue with all temns, with an emphasis placed on discussion conceruing academic fraud 
and the UNC Honor Code. Coaching staffs will be required to attend these meetings. The 
PowerPoint presentation for the 2012-2013 meetings is attached in Exhibit 4. Additionally, 
during each team’s annual kickoff meeting, the Compliance staff will continue to provide 
detailed information to all student-athletes regarding the permissible level of assistance they may 
receive from tutors, including explicit instruction regarding what types of cormnunication with 
tutors are permissible (i.e., in-person only, limited to the Academic Support Center, no electronic 
communication). 

Written material regarding agents, extra benefits, and benefits from former tearmnates was added 

to both the Football Player Guide during the 2010-2011 academic year and to the Student- 
Athlete ttandbook for the 2011-2012 academic year. This information will continue to be 

specifically covered during in-person meetings with all student-athletes. 

Additionally, the Compliance staff will provide rules education to student-athletes throughout the 

academic year by means of email correspondence (known as "Ram Rules") an average of tl~ee 
times per semester. 



Program Enhancements 

Enhancing the rules education program for student-athletes is a pIiority of the Compliance staff. 
Several initiatives have already begun, and others will commence during "the 2012-2013 
academic year. 

In March of 2012, the Compliance staff began an initiative through which it provides rules 
education via brief text messages to all student-athletes. This effort was a result of information 
the staff received fi-om student-athletes and coaches that indicated "that text messaging was the 

best way to reach student-athletes and maximize the likelihood that they would read the 
information provide& This method will be used to keep student-athletes abreast of topics that 

a~e cyclical and timely in nature, as well as to keep them infom~ed of cmTent events in the realm 

of compliance. A spreadsheet detailing messages that have been sent to student-athletes thus far 

is attached in Exhibit 5. 

While the Compliance stall" will continue to use electronic comlllunication as an avenue to 
educate student-athletes, there is no substitute for in-person meetings. Therefore, the 

Compliance staffplans to enhance this area of its rules education program in the :following ways: 

1) In addition to "the formal kickoff meeting with each team at the beginning of each 
academic year, a separate end-of-year meeting will be scheduled with each team to 
review topics appropriate as "the studcnt-athletes enter the summer vacation period. The 
PowerPoint that will be presented to football student-athletes during May of 2012 is 
attached in Exhibit 6. 

2) Along with the two meetings referenced above, at least one additional compliance 
meeting with ead~ temn will be scheduled during the course of the academic year. While 
topics may vaD" each year, a portion of this meeting will be devoted to education on the 
topic of extra benefits. A sample agenda on the topic of Countable Athletically Related 
Activities is attached in Exhibit 7. 

3) During the Spring, 2012 semester, the Compliance stafi~began attending all Student- 

forward, providing another opportunity to meet with tean~ leaders and provide 
Compliance educalio~a. 

~ ---- ~ F~rma~e~: Indent: Before: 0.5", No bullets 

At least one additional spot-specific meeting will be held with student-mhletes iN     [or numberin9 
all sports who have professional potential ~d are approaching the time period in their 

career when such decisions will be made. The pu~ose of this meeting will be to discuss 

draft issues, agents/rum~ers, and protection of their amateur status, should they choose to 
"test the waters" as it relates to their pursuit of a professional career while they still have 

collegiate eligibility remaining. As it is cfiticN that coaching staffs be awme of this 
inforu~ation, as well, they will be required to atend these meetings. 



4:~.~!i.) ................... The Department of Athletics is currently researching the possibili’~ of 
spearheading the creation of a Professional Sports Counseling Panel to further assist 

student-athletes who are considenng a future in professional athletics. Such a program 
would assist student-athletes not only in the sports of Football and Men’s Basketball, but 

in all sports in which professional opportunities exist. Notwithstanding the creation of 

this committee, the Compliance staff will, as stated in #3 above, expand rules education 
in this realm. 

The Compliance staff" appreciates the importaJace of developing relationships with 
student-athletes to encourage dialogue. To that end, the staff is in the process of 
redistributing sport responsibilities amongst Compliance staff members so as to foster 
increased corcanunication with student-athletes and coaching staffs. This redistribution 
of responsibilities will provide the Compliance staff with opportunities to engage in 
spontaneous, unstructured conversation with student-athletes, thereby affording the staff 
with more occasions to provide rules education. 

Rules Education for Boosters 

On goin g Pro gram 

The Compliance staff distributes a brochure crcated for boosters on a semi-annual basis for 
returning Rams Club members. Additionally, new members will receive the brochure upon 
enrollment. Rams Club members also receive monthly education pieces through articles that are 
written by the Compliance staff and placed in the monthly magazine provided to all Rmns Club 
members. 

Additionally, the Compliance staff will continue to provide over 600 letters each fall to local 
businesses in the Chapel Hill locale, info~ning the proprietors of NCAA regulations concerning 
the prohibition on the provision of benefits (e.g., discounted services, items for free or at a 
reduced cost) that are not available either to the general public or to the student body at large. 
These letters also include notification to the businesses that student-athletes are not permitted to 
offer items they may have received for their athletics participation (e.g., jerseys, autographs, 
rings) in exchange for any good or service, nor are the businesses allowed to market or sell such 
items. 

Prod, ram Enhancements 

The Compliance staff will attend select Rams Club events and provide written info~nation to 

attendees regarding compliance topics. Attendance at these events will afford the staff an 
opportunity to further interact with boosters with whom they otherwise might not come into 

contact, thereby providing an additional means for communication and addressing of questions. 
The rules education document that will be provided at Rams Club events during the Spring of 

2012 is attached in Exhibit 8. 



Monitoring of Student-Athletes with Professional Potential 

On goin g Pro gram 

The CompliaJ~ce staff cun-ently monitors elite student-athletes through the following processes: 

Automobile Registration Process: As required by the AtlaJatic Coast Conference, all full 
grant-in-aid student-athletes are required to provide the institution with details about 

automobiles to which they have access while on-campus during the academic year. 
These foxms require information regarding the individual to whom the automobile is 
registered, details regarding the location (e.g., dealership) from which the car was 

obtained, and the pu~vhase price. A copy of the valid car registration is also required. 
Student-athletes must submit this information at the beginning of each academic year, 

and will be reminded verbally at team meetings that they must notify the Compliance 

staff irmnediately if their vehicle information changes. Additionally, at least once during 
the academic year (e.g., beginning of spring semester), they will be required to confirm 

the accuracy of the information in writing. 

2) Parking Policy: With new Department of Athletics’ leadership inplace beginning in the 

Spring, 2012 semester, "the parking policy prcviously in place specifically fi~r "the Football 

program has been revised. The new Department-wide policy involves the Compliance 
Office receiving biweek!y parking citation reports e~er’~, two weeks from the Parking 
Services Division of the LrNC Department of Public Safety. The Compliance staff 

utilizes these reports as a means to verify that all student-athletes havc completed 

registration fox~ns for all ca~:s to which they have access. Additionally, the Compliance 
staff is able to keep coaching staffs informed of student-athletes who have outstanding 

balances from parking tickets, as well as to obtain information from student-athletes 
regarding the source of the funds used to settle their accounts. 

3) Travel Notification Forms: Football student-athletes are required to complete Travel 

Notification Fox~ns when they leave campus for extended periods of time. Football staff 

members responsible for the collection of these forms are charged with reviewing them 

fbr potential concerns about extra bcnefits, prcferential treatment, or contact with agents 

or their representatives. Any such concerns are immediately shared with, and addressed 
by, the Compliance staff. 

4) Policy Regarding Use of Facilities by Former Student-Athletes: By logging use of all 

athletics facilities by fox,her student-athletes and other outside individuals and requfi~ng 

external users to certify "their understanding of regulations associated with their contact 
with cunent student-athletes, the Department of Athletics is able to more effectively 
monitor such contact with elite student-athletes. 



5) Social Networking Policy: This policy (attached in b;xhibit 91 provides guidelines for 
student-athletes and also notifies them that their social media use will be regularly 

monitored by an outside vendor in partnership with Department of Athletics’ staff. 

Program Enh ancements 

It is the University of North Carolina at Chapel Hill’s understanding, based on the Committee on 
Infractions~ Report, that institutions do not have a blanket duF to regularly monitor social 
networking sites of all student-athletes. Rather, the Committee has indicated that institutions 

should review these sites as part of their investigative efforts when they become aware of 
potential rules violations involving student-athletes. As a result of the Committee’s decision, the 

Depmtment of Athletics has edited its Social Networking Policy 
~xhibit ~) to state that each sport is no longer specifically charged with identifying a staff 

member to conduct extensive regular reviews of all student-athletes~ social netwoIking sites and 

submit biweeldy reports to administrators. Rather, while these "team monitors" still exist, their 

prima~ responsibility with regard to social network monitonng, is to respond to reports provided 
them by Varsity Monitor (an external vendor with which the Department has partnered to assist 

in the regular monitoring of student-athletes’ social media accounts) and to follow-up with the 
Compliance staff, should any issues concerning potential NCAA violations a~ise. Through this 

relationship with Varsi~v Monitor, the Department of Athletics aims to stay infi~rmed on the 
activities of student-athletes and receive daily reports should there be content that either violates 
institutional policy or alerts staff to a potential NCAA violation. 

If the Committee on Infractions believes that these changes in policy do not meet the 

requirements it has set forth for monitoring social media, the Department of Athletics requests 

that the Committee notify the Department immediately. 

Along with these concrete ways in which the Compliance staff monitors the activity of elite 

student-athletes, the staff will continue to address any concerns that arise via information 
reported to the staff. 

Conclusi{~n 

The University of North Carolina at Chapel Hill Depmtment of Athletics is committed to 

enhancing its compliance pro~am through the various methods described above. More detailed 
infimnation, including finalized agendas aJad documented schedules of completed compliance 

meetings, will be provided in our first Annual Progress Report, scheduled to be submitted by 
JaJauary 15, 2013. 
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The University of North Carolina at Chapel Hill 
Preliminary Report to the Committee on Infractions 

April 26, 2012 

Introduction 

The University of North Carolina at Chapel Hill Department of Athletics is committed to 
delivering a compliance program that educates all parties affiliated vdth the institution, monitors 
the actions of individuals for whom it is responsible, and enforces all NCAA regulations. This 
Preliminary Report will identify areas in which various robust aspects of the current program 
will be maintained, as well as outline improvements that will be implemented during the next 
several months. 

In November of 2011, the compliance program was evaluated by the Atlantic Coast Conference 
Compliance staff; pursuant to NCAA Bylaw 22.2~ 1.2 (e). To receive additional feedback 
concerning the state of the program as the institution enters its three-year probationary period, 
the Director of Athletics has solicited the Collegiate Sports Practice Group at Bond, Schoeneck 
& King to conduct another review of the program in May of 2012. Feedback from both of these 
reviews will be utilized to continue to develop the compliance program beyond the 
enhancements described in this report. 

General Rules Education for Athletics Department and Institutional Staff 

Ongoing Program 

The Compliance Office has historically utilized monthly Head Coaches’ meetings to educate the 
Department’s head coaches. An average of once per semester, assistant coaches are also invited 

to these meetings for enhanced in-person rules education on a variety of topics. The Compliance 
Office educates the entire Department of Athletics’ staff, along with select institutional staff, 
through occasional in-person meetings, written rules education pieces such as the monthly 
Compliance Newsletter and a brief article in each Departmental Newsletter, as well as regular 
electronic communication to appropriate staff members vdth timely information (e.g., legislative 
changes, recruiting dead periods, off-season dates for skill instruction). 

In December of 2010, the Department of Athletics instituted a policy by which all new and 
continuing staff members receive education on the NCAA’s regulation regarding Ethical 
Conduct via an annual requirement that all staff members certify in writing that they have not 
violated the provisions of Bylaw 10.1. As part of this requirement, staff members must provide 
specific information regarding relationships that they have, or have had in the past, with agents, 
financial advisors, marketing representatives, or other representatives of these individuals (e.g., 

runners). 



Program Enhancements 

In February of 2012, the Compliance Office expanded to include a fifth full-time staff member, 
whose responsibilities will concentrate in the area of rules education. One focus of this enhanced 
rules education program will be regular in-person meetings vdth departmental and institutional 
staff. In addition to meetings encompassing all coaches within the Department surrounding 
specific events (e.g., legislation meeting in November), additional sport-specific coaches’ 
meetings will occur an average of 3 times per academic year. While rules education topics for 
these meetings will primarily be selected in advance by the Compliance staff, there will also be 
occasions when head coaches will be asked to self-select a topic in an area in which they believe 
their staff could use additional education. A sample agenda on the topi c of Personnel and 
Amateurism is attached in Exhibit 1. 

In addition to these coaches meetings, the Compliance staff will also begin unit-specific 
meetings with departmental and institutional staff either yearly or per semester, as appropriate. 
All functional units within the Department of Athletics (e.g., Sports Marketing, Athletic 
Communications, Student-Athlete Services, Business Office), as well as University offices with 
responsibilities associated vdth athletics (e.g., Office of the University Registrar, Office of 
Scholarships and Student Aid, Office of Undergraduate Admissions) will have individual 
meetings to discuss NCAA regulations applicable to their functional area. A sample agenda for a 
meeting with the Ticket Office staff is attached in Exhibit 2. 

As an additional tool to reach all Department of Athletics’ staff, the Compliance Office has 
begun an email series known as "Bylaw Briefs". The objective behind this series is to reach the 
entire department with rules education information through the use of very clear and succinct 
emails. While the subject of these emails might not always apply to all functional areas within 
the Department, the general rules education will result in a more informed staff. A summary of 
topics addressed to date in this series is attached in Exhibit 3. 

Lastly, and specifically with respect to educating Department of Athletics’ staff regarding the 
process of reporting outside athletically-related income, the Director of Athletics (or his 
designee) will provide instruction to all staff members each fall at the State of the Department 
meeting. Subsequent to this meeting, additional written education will be provided via email to 
all departmental staff at the beginning of both the fall and spring semesters. All staff members 
will be required to submit end-of-year reporting paperwork by a certain deadline. 

Rules Education for Tutors 

Ongoing Program 

The University formed a review committee in the fall of 2010 to thoroughly review the 
Academic Support Program for Student-Athletes (ASPSA) and develop a strategic plan for its 
future. The results of the review were detailed at length in the University’ s Response to the 
Notice of Allegations, and the program enhancements stemming from that review have been in 
effect throughout the 2011-2012 academic year. 



The augmentations in tutor selection, function, and training include, but are not limited to: 

l) The Academic Mentor Program has been dissolved, and its responsibilities are now 
undertaken by learning assistants who are either graduate students, doctoral candidates, 
or current or former school teachers. 

Additional constraints have been placed on communications between student-athletes and 
their tutors and learning assistants. Direct contact outside of the Academic Support 
Center is expressly prohibited, and any such contact that is necessary must occur through 
the student-athlete’s academic counselor. 

Dedicated writing tutors, nearly all of whom are graduate students and many of whom 
teach English composition courses on campus, have been hired to assist student-athletes 
with writing assignments. 

The tutoring budget has been significantly increased, allowing the ASPSA to hire 
primarily graduate students, retired faculty, and community members, as opposed to 
undergraduate students. 

5) Tutor training at the beginning of the academic year now consists of four nights of 
programming, including experts in the field from outside of the institution. 

The Tutor Handbook now includes more specific written guidance regarding helping 
student-athletes with writing assignments. The information included has been approved 
by the University’s Judicial Programs Officer, who works closely with the University’s 
Honor Court. 

In addition to these improvements, other rules education and monitoring efforts previously in 
place within the tutoring program will continue. These include: 

1) Tutors receive guidance from representatives of the University’s campus-wide Writing 
Center regarding proper ways to help students with writing assignments. 

A member of the Dean of Students Office provides instruction regarding unauthorized 
academic assistance and the prohibition in UNC’s Honor Code against representing 
another person’s work as one’s own. 

3) The ASPSA full-time staff explicitly informs tutors to report to their supervisors anything 
that appears to violate University policy or NCAA regulations. 

4) Tutors are instructed that providing academic assistance outside of the Academic Support 
Center is prohibited. 

5) Tutors are required to sign the University’s Academic Honesty Policy acknowledging 
receipt of beginning-of-term training and pledging to abide by NCAA regulations 



governing academic fraud, impermissible assistance, and extra benefits when working 
with student-athletes. 

6) Tutors are required to certify in writing, at the end of each term, that their work during 
the preceding semester did, in fact, conform to the standards set forth during training, and 
that they reported any observation of potential academic fraud or provision of extra 
benefits. 

Program Enhancements 

To further reiterate the magnitude of the ASPSA staff’ s role with student-athletes and the 
importance of abiding by NCAA legislation and the UNC Honor Code, the Chancellor of the 
University will record a yearly video message that will be shown to all full- and part-time staff 
prior to their work with student-athletes each academic year. 

Rules Education for Student-Athletes 

Ongoing Program 

While the Compliance staff will continue to have academic year kickoff meetings with all 
student-athletes in all sport programs, the content and structure of such meetings will be 
reviewed and altered, as necessary, to ensure that rules education for student-athletes is the focus 
of the meetings. 

Yearly meetings conducted by the Dean of Students Office in conjunction with the ASPSA staff 
will continue with all teams, with an emphasis placed on discussion concerning academic fraud 
and the UNC Honor Code. Coaching staffs will be required to attend these meetings. The 
PowerPoint presentation for the 2012-2013 meetings is attached in Exhibit 4. Additionally, 
during each team’s annual kickoff meeting, the Compliance staff will continue to provide 
detailed information to all student-athletes regarding the permissible level of assistance they may 
receive from tutors, including explicit instruction regarding what types of communication with 
tutors are permissible (i.e., in-person only, limited to the Academic Support Center, no electronic 
communication). 

Written material regarding agents, extra benefits, and benefits from former teammates was added 

to both the Football Player Guide during the 2010-2011 academic year and to the Student- 
Athlete Handbook for the 2011-2012 academic year. This information will continue to be 
specifically covered during in-person meetings with all student-athletes. 

Additionally, the Compliance staff will provide rules education to student-athletes throughout the 
academic year by means of email correspondence (known as "Ram Rules") an average of three 
times per semester. 



Program Enhancements 

Enhancing the rules education program for student-athletes is a priority of the Compliance staff. 
Several initiatives have already begun, and others will commence during the 2012-2013 
academic year. 

In March of 2012, the Compliance staff began an initiative through which it provides rules 
education via brief text messages to all student-athletes. This effort was a result of information 
the staff received from student-athletes and coaches that indicated that text messaging was the 
best way to reach student-athletes and maximize the likelihood that they would read the 
information provided. This method will be used to keep student-athletes abreast of topics that 
are cyclical and timely in nature, as well as to keep them informed of current events in the realm 
of compliance. A spreadsheet detailing messages that have been sent to student-athletes thus far 
is attached in Exhibit 5. 

While the Compliance staff will continue to use electronic communication as an avenue to 
educate student-athletes, there is no substitute for in-person meetings. Therefore, the 
Compliance staff plans to enhance this area of its rules education program in the following ways: 

In addition to the formal kickoff meeting with each team at the beginning of each 
academic year, a separate end-of-year meeting will be scheduled with each team to 
review topics appropriate as the student-athletes enter the summer vacation period. The 
PowerPoint that will be presented to football student-athletes during May of 2012 is 
attached in Exhibit 6. 

Along with the two meetings referenced above, at least one additional compliance 
meeting with each team will be scheduled during the course of the academic year. While 
topics may vary each year, a portion of this meeting will be devoted to education on the 
topic of extra benefits. A sample agenda on the topic of Countable Athletically Related 
Activities is attached in Exhibit 7. 

During the Spring, 2012 semester, the Compliance staff began attending all Student- 
Athlete Advisory Committee meetings (held monthly), and will continue to do so moving 
forward, providing another opportunity to meet with team leaders and provide 
Compliance education. 

At least one additional sport-specific meeting will be held with student-athletes in all 
sports who have professional potential and are approaching the time period in their career 
when such decisions will be made. The purpose of this meeting will be to discuss draft 
issues, agents/runners, and protection of their amateur status, should they choose to "test 
the waters" as it relates to their pursuit of a professional career while they still have 
collegiate eligibility remaining. As it is critical that coaching staffs be aware of this 
information, as well, they will be required to attend these meetings. 

5) The Department of Athletics is currently researching the possibility of spearheading the 
creation of a Professional Sports Counseling Panel to further assist student-athletes who 



are considering a future in professional athletics. Such a program would assist student- 
athletes not only in the sports of Football and Men’s Basketball, but in all sports in which 
professional opportunities exist. Notwithstanding the creation of this committee, the 
Compliance staff will, as stated in #3 above, expand rules education in this realm. 

The Compliance staff appreciates the importance of developing relationships with 
student-athletes to encourage dialogue. To that end, the staff is in the process of 
redistributing sport responsibilities amongst Compliance staff members so as to foster 
increased communication with student-athletes and coaching staffs. This redistribution 
of responsibilities will provide the Compliance staff with opportunities to engage in 
spontaneous, unstructured conversation with student-athletes, thereby affording the staff 
with more occasions to provide rules education. 

Rules Education for Boosters 

Ongoing Program 

The Compliance staff distributes a brochure created for boosters on a semi-annual basis for 
returning Rams Club members. Additionally, new members will receive the brochure upon 
enrollment. Rams Club members also receive monthly education pieces through articles that are 
written by the Compliance staff and placed in the monthly magazine provided to all Rams Club 
members. 

Additionally, the Compliance staff will continue to provide over 600 letters each fall to local 
businesses in the Chapel Hill locale, informing the proprietors of NCAA regulations concerning 
the prohibition on the provision of benefits (e.g., discounted services, items for free or at a 
reduced cost) that are not available either to the general public or to the student body at large. 
These letters also include notification to the businesses that student-athletes are not permitted to 
offer items they may have received for their athletics participation (e.g., jerseys, autographs, 
rings) in exchange for any good or service, nor are the businesses allowed to market or sell such 
items. 

Program Enhancements 

The Compliance staff will attend select Rams Club events and provide written information to 
attendees regarding compliance topics. Attendance at these events will afford the staff an 
opportunity to further interact with boosters with whom they otherwise might not come into 
contact, thereby providing an additional means for communication and addressing of questions. 
The rules education document that will be provided at Rams Club events during the Spring of 
20112 is attached in Exhibit 8. 



Monitoring of Student-Athletes with Professional Potential 

Ongoing Program 

The Compliance staff currently monitors elite student-athletes through the following processes: 

1) Automobile Registration Process: As required by the Atlantic Coast Conference, all full 
grant-in-aid student-athletes are required to provide the institution with details about 
automobiles to which they have access while on-campus during the academic year. 
These forms require information regarding the individual to whom the automobile is 
registered, details regarding the location (e.g., dealership) from which the car was 
obtained, and the purchase price. A copy of the valid car registration is also required. 
Student-athletes must submit this information at the beginning of each academic year and 
will be reminded verbally at team meetings that they must notify the Compliance staff 
immediately if their vehicle information changes. Additionally, beginning with the 2012- 
2013 academic year, student-athletes will be required to confirm the accuracy of the 
information in writing at least once during the academic year (e.g., beginning of spring 
semester). 

2) Parking Policy: With new Department of Athletics’ leadership in place beginning in the 
Spring, 2012 semester, the parking policy previously in place specifically for the Football 
program has been revised. The new Department-wide policy involves the Compliance 
Office receiving parking citation reports approximately every two weeks from the 
Parking Services Division of the UNC Department of Public Safety. The Compliance 
staff utilizes these reports as a means to verify that all student-athletes have completed 
registration forms for all cars to which they have access. Additionally, the Compliance 
staff is able to keep coaching staffs informed of student-athletes who have outstanding 
balances from parking tickets, as well as to obtain information from student-athletes 
regarding the source of the funds used to settle their accounts. 

3) Travel Notification Forms: Football student-athletes are required to complete Travel 
Notification Forms when they leave campus for extended periods of time. Football staff 
members responsible for the collection of these forms are charged with reviewing them 
for potential concerns about extra benefits, preferential treatment, or contact with agents 
or their representatives. Any such concerns are immediately shared with, and addressed 
by, the Compliance staff. 

4) Policy Regarding Use of Facilities by Former Student-Athletes: By logging use of all 
athletics facilities by former student-athletes and other outside individuals and requiring 
external users to certify their understanding of regulations associated with their contact 
with current student-athletes, the Department of Athletics is able to more effectively 
monitor such contact with elite student-athletes. 

Social Networking Policy: This policy (attached in Exhibit 9) provides guidelines for 
student-athletes and also notifies them that their social media use will be regularly 
monitored by an outside vendor in partnership with Department of Athletics’ staff. 



Program Enhancements 

it is the University of North Carolina at Chapel Hill’s understanding, based on the Committee on 
Infractions’ Report, that institutions do not have a blanket duty to regularly monitor social 
networking sites of all student-athletes. Rather, the Committee has indicated that institutions 
should review these sites as part of their investigative efforts when they become aware of 
potential rules violations involving student-athletes. As a result of the Committee’s decision, the 
Department of Athletics has edited its Social Networking Policy to state that each sport is no 
longer specifically charged with identifying a staff member to conduct extensive regular reviews 
of all student-athletes’ social networking sites and submit biweekly reports to administrators. 
Rather, while these "team monitors" still exist, their primary responsibility, with regard to social 
network monitoring, is to respond to reports provided them by Varsity Monitor (an external 
vendor with which the Department has partnered to assist in the regular monitoring of student- 
athletes’ social media accounts) and to follow-up with the Compliance staff, should any issues 
concerning potential NCAA violations arise. Through this relationship with Varsity Monitor, the 
Department of Athletics aims to stay informed on the activities of student-athletes and receive 
daily reports should there be content that either violates institutional policy or alerts staff to a 
potential NCAA violation. 

If the Committee on Infractions believes that these changes in policy do not meet the 
requirements it has set forth for monitoring social media, the Department of Athletics requests 
that the Committee notify the Department immediately. 

Along with these concrete ways in which the Compliance staff monitors the activity of elite 
student-athletes, the staff will continue to address any concerns that arise via information 
reported to the staff. 

Conclusion 

The University of North Carolina at Chapel Hill Department of Athletics is committed to 
enhancing its compliance program through the various methods described above. More detailed 
information, including finalized agendas and documented schedules of completed compliance 
meetings, will be provided in our first Annual Progress Report, scheduled to be submitted by 
January 15, 2013. 



EXHIBIT 

1 



Compliance Cup 
Coaches Meeting #1 

Topic: Personnel & Amateurism 

A. Overview of Compliance Cup structure & formula 

Personnel: 
a. Conduct 
b. Scouting of Opponents 
c. Coaching Limitations 
d. Compensation & Benefits 

C. Amateurism: 
a. Definitions 
b. General Regulations 
c. Involvement with Professional Teams 
d. Agents 
e. Employment 
f. Promotional Activities 

D. Distribute Compliance Cup Quiz #1 

E. Review answers to Quiz # 1 

F. Questions & Discussion 



Compliance Cup Quiz #1: Personnel & Amateurism 

A UNC team can temporarily hire a sports psychologist to work with student-athletes without the 
consultant counting against that sport’s coaching limits. 
True             False 

Non-coaching staff members or coaches who do not count against the coaching limitations may 
initiate telephone calls to and receive telephone calls from prospective student-athletes in which of 
the following situations? 
A. Official Visits B. Camp/Clinic Logistical Issues 
C. Unofficial Visits D. All of the above E. Both A & B 

In June, July, and August, a replaced coach (i.e. one who has completed recruiting activities and is 
being replaced by another countable coach) is required to return to campus before engaging in 
additional recruiting activities. 
True             False 

If a UNC team is hosting an official visit, its volunteer coach may receive how many 
complimentary admissions to ANOTHER sport’s home contest7 
A. 3 B. 2 
C. 0 D. 1 

5. A student manager may do which of the following? 
A. Assist with drills in practice & warm-ups before games 
C. Provide instruction to student-athletes 

B. Participate as a practice player 
D. None of the above 

In all sports, a student-athlete may accept prize money based on his/her place finish in an open 
athletics event that occurs outside the institution’s declared playing season during the institution’s 
summer vacation period, as long as the prize money does not exceed actual and necessary 
expenses. 
True             False 

Which of the following is/are true regarding student-athletes providing fee-for-lesson instruction7 
A. Playing lessons are permitted                        B. Institutional facilities can be used 
C. Compensation must be paid by the lesson recipient or his/her family        D. Both B & C 

A lawyer may not be present during discussions of a contract offer with a professional organization 
or have any direct contact (in person, telephone, mail) with a professional sports organization on 
behalf of the student-athlete. 
True False 

UNC CANNOT sell which of the following items if only one student-athlete’s name, picture, or 
likeness is contained on the product7 
A. Media Guide B. Schedule Cards 
C. Institutional Publications D. Autographed Uniform 

10. A professional athlete in one sport may represent UNC in a different sport but may not receive 
financial aid in the second sport. 
True             False 
Answers: I=F, 2=E, 3=F, 4=C, 5=A, 6=F, 7=C, 8=T, 9=D, 10=F 
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UNC Ticket Office 
Compliance Meeting 

A. Bylaws Applicable to All Areas of the UNC Department of Athletics 

10.1 

10.3 

13.1.2 

13.1.3.4 

13.2 

13.2.3 

16.11.2 

Unethical Conduct 

Sports Wagering 

Permissible Recruiters 

Permissible Callers 

Offers and Inducements 

Employment of Prospective Student-Athletes 

Non-Permissible Benefits 

B. Bylaws Applicable to the UNC Ticket Office 

13.6.7.2.1 

13.7.2 

13.7.2.1.5 

13.8.1 

13.15.1.7 

16.2 

Complimentary Admissions (Official Visits) 

Entertainment/Tickets (Unofficial Visits) 

Resel’ving Game Tickets 

Entertainment Restrictions (HS/Prep!Juco Coach) 

Ticket Sales 

Complimentary Admissions & Ticket Benefits (Students, 
Coaches) 

C. Questions & Discussion 
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Bylaw Brief Database 

BB # Bylaw(s) Covered Interp Date (if app) Ed Col Date (if app) Date Sent Subject Line 
1 13.10.5 2/27/1991 3/5/2012 Publicizing Prospects’ Visits to Campus 

2 13.1.2.4 12/9/1992 3/13/2012 Boosters Attending Prospects’ Games 

3 13.6.4; 13.6.4.1 3/22/2012 Applying the 48-Hour Rule for Official Visits 

4 17.1.6.2; 17.1.6.2.4 3/23/2012 3/26/2012 Contact Drills and Conditioning During Off-Season 

5 13.02.5.4.2 4/9/2012 Unofficial Visits During Dead Period 
6 13.14.1; 13.11.2.4.3 2/13/1992 4/20/2012 Coaching a Club Team and Performing Recruiting Activities 

7 16.1.4 11/27/1996 4/25/2012 Awarding of Game Balls 
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Student-Athlete Text Message Database 

Bylaw # 

13.10.5 

10.3 

12.1.2A.6, 12.3.1.2 

12.1.2.1.6, 12~3.1.2 

Date Sent 

3/1~/2o12 

3/30/2012 

Text Message Content 

Please remember that you may NOT publicize a recruit’s visit to campus on TwitteriFacebook. No tweets about recruits[ Thanks[ 

UNC Compliance Reminder: Gambling on March Madness is NOT permitted. If there is any type of entry fee, you may not participate[ Don’t bet on it. 

Once a teammate leaves UNC, you can only accept benefits from him/her that are consistent with those he/she provided you as college teammates[ 

So when friends/teammates turn pro or graduate, they can’t "share their wealth" with you... Know the rules - your eligibility depends on it. 
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March 20, 2012 SAAC Meeting 

Topic: Playing & Practice Season Regulations 

Countable Athletically Related Activities: 

o Any required activity with an athletics purposes that is initiated or supervised by coaches 

o Does not include administrative activities (i.e. compliance or academic meetings) 

o Includes: competitions, practice, weights!conditioning team meetings, film sessions, individual 

skill instruction 

Voluntary Athletically Related Activities: 

o Athletes can’t be required to report back to coach or athletic department staff 

o No staff member who observes the activity can report back 

o Activity is initiated and requested by student-athlete 

o Attendance and participation may NOT be recorded for purpose of reporting back to coaches 

o No penalty on student-athlete if he/she does not participate AND no incentive or recognition based 

on attendance or performance in activity 

Playing Season: 

o Period of time between first practice session and last practice session or competition 

o Sports except football and basketball: 2 segments 

o Football and basketball: Start ofpre-season practice until the end of the regular playing season 

o Time Limits: Maximum of 4 hours PER DAY and 20 hours PER WEEK 

o Must have 1 day off during the week 

o Competition counts as 3 hours 

Outside the Playing Season 

o First day of class - i week prior to exams: Student-athletes can ONLY participate in weight- 
training, conditioning, and skill-related instruction 
Time Limits: Maximum of 8 hours PER WEEK and only 2 hours PER WEEK of skill-related 
workouts 
Must have 2 days off during the week 
Skill Instruction: More than 4: athletes allowed from September 15 - April 15 
NO countable activities one week prior to exams through end of exams 
NO countable activities during a vacation period and/or summer 

Other Regulations: 
o NO countable activities after competitions (EXCEPT between contests, rounds, etc. of a multi-day 

competition) 
o Daily and weekly hour limitations DO NOT APPLY to activities during preseason practice that are 

BEFORE the first day of class or first scheduled contest (whichever is earlier) AND to activities 
occurring during an official vacation period when in-season 

o Team travel, study hall, and training table DO NOT count toward the daily and weekly hour 
limitations 

Compliance Email Account: compliance@uncaa.unc.edu 



Sunday 3/11 

SAMPLE Practice Log - Men’s Tennis 

March 11 - 17, 2012 

Tuesday 3/13 Monday 3/12 

Meeting 
10-11AM 

Weights 1-2 PM 

Practice 2-4PM 

Thursday 3/15 

Practice 2-4PM 
Voluntary Workout 

2-3PM 
Competition 1-5PM 

Study Hall!Tutor Compliance 
5-7PM Meeting 4-5PM 

Study Hall 6-SPM 

Study Hall 6-8PM 

Study Hall 6-SPM 

Total Countable 
Hours: 

Total Countable 
Hours: 

IN-SEASON 

Wednesday 3/14 

Film 2-3PM 

Practice 3-5PM 

Travel 6-gPM 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable 
Hours: 

Friday 3/16 

Training Room 
9-10AM 

Film 1-2PM 

Practice 2-SPM 

Study Hall 6-SPM 

Total Countable 
Hours: 

Total Countable Hours for the Week: 

Saturday 3/17 

Community 
Service 8-10AM 

Practice 1-4PM 

Team Meal 
7-SPM 

Total Countable 
Hours: 

Issues/Problems related to countable activities? 

~ 
SAMPLE Practice Log - Volleyball ::i .... 

March 11 - 17, 2012 ~_.........._.......................~. 
OUT-OF-SEASON 

Sunday 3/11 Monday 3/12 Tuesday 3/13 Wednesday 3/14 Thursday 3/15 Friday 3/16 Saturday 3/17 

Conditioning 
Film 2-2:’30PM 

Individual Skill Conditioning 
Film 1-2PM 

Study Hall Meeting 
1-2:30PM Instruction 2-3PM 1-2:30PM 3-SPM 9-10AM 

Study Hall / Voluntary Weights 3-4PM Training Room Individual Skill Team Meal Community 
Tutoring S-7PM Workout 3-4PM 3-4PM Instruction 2-4PM 6-SPM Service 12-2PM 

Study Hall 
Tutoring S-7PM 

Compliance Meeting 
Study Hall 6-SPM 

S-7PM S-6PM 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable 
Hours: 

Total Countable Hours for the Week: 

Total Countable 
Hours: 

Issues/Problems related to countable activities? 

~1~ 



Sunday 3/11 Monday 3/12 

SAMPLE Practice Log - Women’s Soccer 

March 11 - 17, 2012 

OUT-OF-SEASON 

Wednesday 3/14 Friday 3/16 Saturday 3/17 Tuesday 3/13 

Individual Skill 

Instruction 2-3PM 

Weights 3-4PM 

Tutoring 5-7PM 

Conditioning Voluntary Conditioning Study Hall Meeting 

1-2:30PM Workout 2-4PM 1-2:30PM 3-SPM 9-9:30AM 

Study Hall / Study Hall Training Room Compliance Community 

Tutoring S-7PM 6-SPM 3-4PM Meeting 6-7PM Service 12-2PM 

Team Meal 
Study Hall 6-8PM 

6-8PM 

Total Countable 

Hours: 

Total Countable 

Hours: 

Thursday 3/15 

Individual Skill 

Instruction 3-4PM 

Study Hall 6-SPM 

Total Countable 

Hours: 

Total Countable 

Hours: 

Total Countable 

Hours: 

Total Countable 

Hours: 

Total Countable Hours for the Week: 

Total Countable 

Hours: 

Issues/Problems related to countable activities? 

Sunday 3/11 

Voluntary Workout 
1-3PM 

Study Hall 3-SPM 

Team Meal 
6-SPM 

Total Countable 

Hours: 

Monday 3/12 

Film 1-2PM 

Practice 2-5PM 

Study Hall 6-SPM 

Total Countable 
Hours: 

Tuesday 3/13 

SAMPLE Practice Log - Baseball 

March 11 - 17, 2012 

IN-SEASON 

Wednesday 3/14 

Practice 1-SPM Practice 1-3PM 

Weights Film 3-4PM 
5-5:30PM 

Tutoring 6-7PM Weights 4-4:30PM 

Study Hall 6-SPM 

Total Countable 

Hours: 

Total Countable 

Hours: 

Thursday 3/15 

Compliance Meeting 

1-2PM 

Weights 3-SPM 

Team Travel 

4-SPM 

Total Countable 

Hours: 

Friday 3/16 

Competition 

3-9PM 

Total Countable 

Hours: 

Total Countable Hours for the Week: 

Issues/Problems related to countable activities? 

~2~ 

Saturday 3/17 

Competition 

11AM-SPM 

Practice 6-SPM 

Total Countable 

Hours: 
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Useful Tips for Rams Club Members 
Tar Heel Tour, 2012 

Helping Current Tar Heels 

~:!~ Occasional Meals: May be provided 

for student-athletes or teams at your home, 

on campus, or a facility used for home 

competition. 

- Meal may be catered 

- Local transportation may be provided 

if meal is at your home 

- Must be approved in advance by UNC 

coaches and the Compliance Office 

Employ Student-Athletes 

- Pay must be only for work performed 

- Pay must be at a rate commensurate 

with the going rate for similar services 

- No compensation based on value 

student-athlete has because of 

reputation or fame due to athletics 

Rules Regarding Prospects 

{!~: No booster-initiated recruiting 

contacts with prospects (telephone calls, 
letters, emails, text messages, tweets), 
including face-to-face contact on- or off- 
campus 

~i~’ May view a prospect’s contest on 
your own initiative, but may not attend 
with UNC coaches 

~ No benefits of any kind to prospects 
or their relatives (clothing, discounts, 
lodging, meals, loans, tickets, cash, etc.) 

~~ May not employ a prospect before 
he/she has completed his/her senior year 
of high school 

Social Media Information: 

A prospective student-athlete remains a prospect unti] he/she has enrolled in and attended 

classes at UNC or has participated in practice or competition for the Tar Heels 

Boosters may not communicate with prospects via social media, even after an NLI has been 

signed--no ~weets or Facebook posts to congratulate the prospect or express excitement 

about him/her becoming a Tar Hee] 

Impermissible: Congratulations @2ohnDoe2 for signing with the Tar Heels! Can’t wait to 

see you in Chapel ttill wearing that Carolina Blue! 

Compliance Query of the Month: 
Submit questions to the UNC Compliance Office & one question will be chosen, per month, to 

address in Tar Heel Monthly 
Email: eomplianee@uneaa.une.edu 

Twitter: @UNCeomplianee 
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THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

DEPARTMENT OF ATHLETICS 

POLICY ON STUDENT-ATHLETE SOCIAL NETWORKING AND MEDIA USE 

The UNC Department of Athletics recognizes and supports its student-athletes’ rights to freedom 

of speech, expression, and association, including the use of online social networks. In this 

context, however, each student-athlete must remember that playing and competing for The 

University of North Carolina is a privilege, not a right. As a student-athlete, you represent the 

University and you are expected to portray yourself, your team, and the University in a positive 

manner at all times. Any online postings must therefore be consistent with federal and State 

laws, and team, Department, University, and NCAA rules, regulations and policies (including the 

Guidelines listed below). 

Guide#nes 

If you participate on a social networking site or use social media, you must keep the following 

guidance in mind: 

Everything you post is public information - any text or photo placed online is completely 

out of your control the moment it is placed online - even if you limit access to your site. 

Information (including pictures, videos, comments, and posts) may be accessible even 

after you remove it. 

Use caution when adding someone or inviting someone to be a friend. Many individuals 

are looking to take advantage of students-athletes, to get close to student-athletes to give 

themselves a sense of membership, or to gain information about you, your teammates, or 

your team for the purposes of sports gambling or negative publicity. 

Limit information about your whereabouts or plans to minimize the potential of being 

stalked, assaulted, or the victim of other criminal activity. 

What you post may affect your future. Many employers and graduate school admissions 

officers review social networking sites as part of their overall evaluation of an applicant. 

Carefully consider how you want people to perceive you before you give them a chance 

to misinterpret your information (including pictures, videos, comments, and posts). 

Similarly, content may be separately monitored by the NCAA, and violations of NCAA 

bylaws may result in the forfeiture of your eligibility to compete. 

Similar to comments made in person, the Department of Athletics will not tolerate 

disrespectful comments and behavior online, such as: 



Derogatory or defamatory language; 

Comments that create a serious danger to the safety of another person or that 

constitute a credible threat of serious physical or emotional injury to another 

person; 
Comments or photos that describe or depict unlawful assault, abuse, hazing, 

harassment, or discrimination; selling, possessing, or using controlled substances; 

or any other illegal or prohibited conduct, including violating the University’s 

Policy on Prohibited Harassment and Discrimination. 

A4onitoring and Consequences 

Each team must identify at least one coach or administrator who is responsible for having access 

to, regularly monitoring the content of, and/or receiving reports about team members’ social 

networking sites and postings ("Team Monitor"). The Department of Athletics also reserves the 

right to have other staff members access, monitor, and/or receive reports about student-athletes’ 

social networking sites and postings, or to contract with an outside vendor or vendors to do so. 

An outside vendor may assume the Team Monitor responsibilities to access and monitor content. 

In performing these functions, the Department of Athletics will not require student-athletes to 

provide their passwords to the Team Monitor or outside vendor(s) or to allow the Team Monitor 

or outside vendor(s) to otherwise access their accounts as an account owner. 

In addition to reviewing postings according to the Guidelines identified above, Team Monitors 

and/or outside vendor(s) ~vill also evaluate postings for information that could indicate a 

potential violation of NCAA regulations related to amateurism, including specifically evaluating 

postings that identify possible improper extra benefits and/or agent-related activities. Any 

concerns about a student-athlete’s posting or other online activity related to potential NCAA 

violations should be reported immediately to the Compliance Office at 

compliance@uncaa.unc, edu or 919-962-6000. 

Any violation of law or of NCAA, University, or Department of Athletics’ rules, regulations, or 

policies (e.g., the University’s Policy on Prohibited Harassment and Discrimination, Instrument 

of Student Governance [Honor Code], Student-Athlete Code of Conduct, or Hazing and 

Initiation Policy), or evidence of such violation in your online content, is subj ect to investigation 

and possible immediate sanction by the Department of Athletics, the University, the NCAA, 

and/or law enforcement agencies. Internal sanctions may include, but not be limited to, notice to 

remove the posting or photo, dismissal from the team, and/or reduction, cancellation, or non- 

renewal of athletics grant-in-aid. 

(Adopted: August 2010 

Revised: September 2011; April 2012) 





ACC infractions and Penalties Committee 

New committee charge: 

Mission: Review major NCAA infractions cases for the purpose of discerning what processes or 

systems failed and how member institutions can learn from that institution’s mistakes. This 

would be an opportunity for all schools improve their compliance systems and policies. But 

there would not be additional penalties put forth by this committee. 

The committee shall be charged to review secondary violations, conference policy violations, 
including but not limited to: 

--suspensions 

--fighting 

--unsportsmanlike behavior 

--technical fouls 
--comments regarding officiating 

--comments publicly disparaging the conference or members 

The revised purpose or mission of this committee would be to support the conference office in enforcing 

conference policies and procedures. It would also serve as a way for the membership to evaluate the 

sanctions, reprimands and other disciplinary actions of the conference staff. 

Additionally, the committee, with the assistance of the staff, would review the secondary violations and 

could assist member schools to develop systems to limit further violations at their institution or other 

schools. 

Should there be a need to impose additional sanctions on an institution that would be at the discretion 

of the Commissioner only after consultation with the Council of Presidents. 



February 6, 2013 

Dan Kane 
Staff Writer 
The News & Observer 
(919) 812-7895 
dkane@newsobserver.com 

SENT VIA ELECTRONIC MAIL 

Dear Mr. Kane: 

I write as a follow up to my letter dated December 7, 2012, in order to provide you with additional public records 
responsive to your December 4, 2012, request seeking "copies of all the Faculty Athletic Council minutes that 
Lissa Broome and Jack Evans have in their possession .... [and] meeting materials that Lissa and Jack would 
have in their possession." 

The enclosed documents are being provided to you in accordance with the North Carolina Public Records Act. 
Specifically, the enclosed documents consist of the additional meeting minutes and meeting materials for 
Academic Years 2002-03, 2005-06, 2007-08, 2008-09, and 2009-10, and some loose meeting materials from 
Lissa Broome’s files that were not grouped with any specific meeting minutes. 

As relayed previously when the other meeting minutes were provided, please note that the Committee does not 
meet over the summer. In addition, specific to the enclosed minutes, there were no meetings during the 
following months: April 2008, as reflected in the May 6, 2008 meeting minutes; October 2008, as reflected in the 
November 4, 2008 meeting minutes; April 2009, as reflected in the May 5, 2009 meeting minutes; and, October 
2009, as reflected in the November 3, 2009 meeting minutes. 

Sincerely, 
~’~: 

Regina J. Stabile, J.D. 
Director, Institutional Records and Reporting Compliance 

Enclosure 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: September 3, 2002 

Present: Harry Amana, Carol Amosti, Dick Baddour, John Blanchard, Lissa Broome, Nick 
Didow, Jack Evans, Larry Gallo, Gar Hershey, Celia Hooper (Chair), Terry 
Rhodes, Bill Smith 

I. Approval of Minutes 

The minutes of the meeting of April 2 were approved as distributed. 

II. Introductions 

At the request of the Chair, the participants introduced themselves. The Committee welcomed 
back from leaves both Carol Amosti and Terry Rhodes and welcomed new members Harry 
Amana and Bill Smith. 

III. Remarks of the Chair 

The Chair opened her remarks by stating the aspiration that we refer to our student-athletes as 
scholar-athletes. A brief summary and discussion of the anticipated activities of the coming year 
followed. 

IV. Remarks by Mr. Baddour 

Mr. Baddour made brief remarks about the completion of the Nike contract. The new contract is 
for eight years and involves increased value to the University at a time when Nike is 
withdrawing or reducing its commitments at a number of other institutions. Mr. Baddour made 
specific reference to the inclusion of work practice issues in the contract as an innovative 
element. The Committee congratulated Mr. Baddour and others who had contributed to 
formulating and completing the negotiations. 

Mr. Baddour provided a brief summary of the scope of the current multi-media contract with 
Learfield. We are in the late stages of negotiation of a renewal of that contract. Negotiations are 
expected to conclude during the current month. 

Mr. Baddour provided a brief summary of the 2001-02 year, concluding that it had been an 
excellent year for Carolina athletics. For the 15th consecutive year, UNC had won as many or 
more conference championships as any other member school (in 11 of the 15 years, UNC had 
won more championships than any other member school). In addition we had placed fourth in 
the Sears Cup standings for 2001-02 and had nearly been second. 



The video board, for which installation in Kenan Stadium had been postponed, is now planned 
for installation between Commencement in May 2003 and the beginning of school in the fall of 
2003. In addition, planning work is in process regarding the east end of Kenan Stadium. No 
actions or specific activities are expected in the near future. 

Finally, Mr. Baddour introduced John Blanchard in his new" capacity as Senior Associate 
Athletic Director for Student Services. He will have new and expanded responsibilities and we 
are currently in a search for a new Director of the Academic Support Center. Mr. Blanchard 
gave a brief summary of recent changes and possible new directions in the area of student 
services. 

V. NCAA Legislation 

Jack Evans outlined the work that is under way on the NCAA academic reform package. Over a 
period of time, new legislation is expected on initial eligibility, progress toward degree 
requirements, tracking of annual academic progress rate, tracking and reporting of graduation 
rates, and incentives and disincentives for athletic programs. Proposals are expected regarding 
the first two items this fall. The Committee plans to discuss these topics at the October meeting. 

VI. Committees and Related Work 

Advisory Committee for the Academic Support Center - Garland Hershey represents the 
FCA on this group 
Exit Interviews - Jim Murphy is leading work on this, assisted by Terry Rhodes. Jim 
seeks two additional people to work with them. 
Sportsmanship - This topic will continue to be of interest, but we will include it in our 
more general discussion of student-athlete welfare. Judy White and Nick Didow will 
continue 
Title IX - The University has a Title IX Committee that is convened periodically (usually 
on a five-year cycle) to assess our progress. This is not a regular subcommittee of the 
FCA. We will plan to do an annual review on this topic, tentatively scheduled for 
December this year. 
Priority Registration - Celia Hooper and Jack Evans will seek an appointment with 
Provost Robert Shelton in order to present the Committee’s ideas on this topic. 

VII. Other Business 

Celia Hooper proposes to contact the chairs of the faculty athletic committees at other ACC 
schools. The objective is simply to share with them the list of topics that we will be discussing 
and to seek similar information from them. 

Minutes Submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: October 1, 2002 

Present: Carol Arnosti, Dick Baddour, John Blanchard, Lissa Broome, Nick Didow, Jack 
Evans, Larry Gallo, Gar Hershey, Celia Hooper (Chair), Terry Rhodes, Judy 
White 

I. Approval of Minutes 

The minutes of the meeting of September 3 were approved as distributed. 

II. Remarks by Mr. Baddour 

Partially based on information gathered from us, Florida State University has scheduled a 

fall break to coincide with their Thursday night home football game. In this way they 
hope to avoid problems resulting from heavy traffic and pressure on parking. 

On Friday, September 27, the Athletic Department hosted a dinner to recognize Carolina 
athletes who had been selected among the Top 50 performers in their respective sports in 
the first 50 years of the ACC. The event was well attended, the athletes were honored, 
and they were all introduced at halt~ime of the football game on Saturday, September 28. 

Mr. C. D. Mock has been selected to succeed Bill Lam as head coach of wrestling when 

Mr. Lam retires at the end of this year. Mr. Mock is a Carolina graduate, he is now 
serving as an assistant coach, and he was Carolina’s first national champion in wrestling. 

Mr. Baddour wants to seek advice in the future from the Faculty Committee on Athletics 
concerning events that might be held at the Smith Center and groups that might use the 
facility for meetings or conferences. At previous meetings he has reported on the 
competition involved in attracting groups that would pay usage fees to help cover the 
operating costs of that facility. 

III. Remarks by Mr. Evans 

Jack Evans distributed graphs that summarize the academic progress of student-athletes 
as of the Fall Semester of 2002. 

IV. Exit Survey 

Reporting for Jim Murphy who had to miss the meeting, Lissa Broome summarized the 
transition from the older version of the exit survey to the one that has been developed for 
use going forward. The newer version had first been administered in the spring of 2002. 
The Committee noted that some students responded that their participation in athletics 
had influenced their choice of major, as well as access to courses needed for their majors. 



In addition, responses were noted that indicated some perceived adverse impact on grades 
and ability to prepare for classes and complete homework 

The Committee identified for tracking and future attention the following issues: 
perceived impact on grades, perceived impact on choice of major by student-athletes, and 
perceptions of out-of-season training hours. 

Members of the Committee asked to be on record as expressing appreciation to Jim 
Murphy for leading the work to revise the exit survey and prepare it for administration. 

NCAA Legislation 

Members of the Committee discussed the pending NCAA legislation concerning initial 
eligibility and progress toward degree. These legislative proposals will be discussed at 
ACC meetings in the near future and will be voted upon at the October 21-22 meeting of 
the NCAA Management Council. Support was recorded for increasing the number of 
required core courses, extending the sliding scale that defines an "NCAA qualifier", and 
the proposed new requirements regarding progress toward degree. While the proposed 
new sliding scale will expand the number of people who become NCAA qualifiers, it was 
noted that this does not imply automatic admissibility to The University of North 
Carolina at Chapel Hill. 

VI. Other Business 

Celia Hooper reported that she, Jack Evans, and David Lanier (University Registrar) had 
met with Provost Shelton to discuss registration issues. It is expected that he will appoint 
a task force to explore issues related to registration, not limited to student-athletes. 

The Committee’s annual report will be presented to Faculty Council for discussion at its 
meeting scheduled for November 1. 

Celia Hooper is scheduled to meet with the Executive Committee of Faculty Council on 
November 11, with some members of the Faculty Committee on Athletics expected to 
accompany her. 

Minutes Submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: November 5, 2002 

Present: Carol Arnosti, Dick Baddour, John Blanchard, Lissa Broome, Nick Didow, Jack 
Evans, Larry Gallo, Gar Hershey, Celia Hooper (Chair), Jim Murphy, Terry 
Rhodes, Bill Smith, Judy White 

I. Report of the Chair 

Celia Hooper indicated that presentation of the Committee’s report to Faculty Council had gone 
well. She reminded the group of the meeting that she has scheduled with the Executive 
Committee of Faculty Council for Monday, Novemer 11. 

II. NCAA Legislation on Academic Reform 

After distribution of a summary of the academic reform legislation that had recently been 
adopted by the NCAA Board of Directors, a brief discussion occurred regarding the likely 
impact and next steps in this process. 

III. Report of Dick Baddour 

Mr. Baddour sought discussion by members of the Faculty Committee concerning the possibility 
of an initiative by the Department of Athletics on leadership development. Strong support was 
expressed for the concept and the notion of linking it to regular academic activities within the 
University. Note was made of a number of departments and schools within the University that 
have courses on various aspects of this topic. 

IV. Other Business 

Note was taken that Dick Baddour had distributed copies of a letter from ACC 
Commissioner John Swofford on the topic of sportsmanship. 
A brief discussion occurred concerning the location of the pep band during Tar Heel 
Town on home football Saturdays. 
Jim Murphy requested that the Committee’s record indicate expression of appreciation 
for the support provided by the staff of the Academic Support Center during the work to 
revise the exit survey instrument. 

V. Approval of Minutes 

The minutes of the meeting of October 1 were approved as distributed. 

Minutes Submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: December 3, 2002 

Present: Harry Amana, Dick Baddour, John Blanchard, Lissa Broome, Larry Gallo, 
Garland Hershey, Celia Hooper (Chair), Beth Miller, Jim Murphy, Terry Rhodes, Bill 
Smith, Judy White 

I. Report of Athletics Department 

Dick Baddour reported on the positive responses from several coaches and student 
athletes about the possibility of an initiative by the Department of Athletics on 
student leadership development. Mr. Baddour sought suggestions from the committee 
about whom he should communicate with next about this initiative. 

John Blanchard reported on the following academic achievements of student athletes: 
Phi Beta Kappa:           Malaika Underwood (volleyball) 

Natalie Halback (gymnastics) 
Academic All District: Malaika Underwood (volleyball) 

Laura Greene (volleyball) 
Matt Crawford (soccer) 

Beth Miller presented a report on Title IX activities. Two Title IX self-studies were 
completed in 1993-1994 and 1999-2000 and is now on a 5 year-cycle for self-studies. 
The December 2000 self-study determined that the Department of Athletics is in 
compliance in the following three required areas: 1) whether athletic scholarships are 
provided in proportion to the number of students of each sex participating in 
intercollegiate athletics; 2) whether the selection of sports and levels of competition 
effectively accommodate the interests and abilities of members of both sexes; and, 3) 
whether equivalent benefits and opportunities are provided for members of both sexes 
in the areas of equipment, support services, scheduling, and others. A brief discussion 
occurred regarding Title IX issues currently and possibly in the future. 

IIo Report of the Chair 

Celia Hooper reported on the discussions which occurred at the November 11 
meeting with the Executive Committee of the Faculty Council. The FCA members 
recommended that communications continue. Dr. Hooper will attend another ECFC 
meeting in the spring. 



III. National Student Athletes Rights Movement 

Committee members discussed the contents and impact of the National Student 
Athletes Rights Movement document. The committee expressed concerns about many 
aspects of the report. Celia Hooper will communicate the committee’s views to the 
Chancellor. 

IV. Approval of Minutes 

The minutes of the November 5, 2002 were approved as distributed. 

Minutes submitted by Judy A. White. 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: January 7, 2003 

Present: Carol Arnosti, Dick Baddour, John Blanchard, Jack Evans, Larry Gallo, Celia 
Hooper (Chair), Jim Murphy, Terry Rhodes, 

I. Minutes 

The minutes of the meeting of December 3, 2002, were approved with minor additions. 

II. Report of the Chair 

Professor Hooper reported that she had reported to the Chancellor regarding the Committee’s 
discussion in December of the National Student-Athlete’s Rights movement. As appropriate the 
Committee will discuss this along with the topic of student-athlete welfare that is a theme of 
discussion within the NCAA and the Atlantic Coast Conference. 

III. Report of the Faculty Athletics Representative 

Jack Evans reported that the next issues for attention within the NCAA academic reform 
movement are: 1) a measure of annual academic progress and 2) a system of incentives and 
disincentives for individual sports within academic programs (to be based on the measure of 
academic progress). 

IV. Report of the Director of Athletics 

Mr. Baddour mentioned the forthcoming retirement of Ced Dempsey as P)esident of the 
NCAA and distributed copies of the document titled "The Will to Act Project" which Mr. 
Dempsey had prepared and published recently. 
Successful negotiation of the Learfield contract has been completed. The new contract 
provides that Learfield will provide funding for the new video board that will be installed 
in Kenan Stadium. 
Mr. Baddour and faculty member ti’om our Department of Nutrition (School of Pub!ic 
Health) had recently visited senior officials at Gatorade seeking their support for a 
research project on child obesity. The proposal would include training for student- 
athletes to conduct outreach in local communities to promote good eating habits. The 
proposal also requests support for improvements in our trainers’ room. 

V.    Other Business 

Mr. Blanchard distributed a copy of Star He~s and reported on the number of 
student-athletes who were initiated into Phi B,~tT-~ppa in the fall of 2002. 
A tentative schedule of topics for future meetifi-~s was discussed. 

Minutes submitted by John P. Evans 



The University" of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: February 4, 2003 

Present: Carol Arnosti, John Blanchard, Lissa Broome, Nick Didow, Jack Evans, Larry 
Gallo, Gar Hershey, Nicky Hudson, Jim Murphy, Terry Rhodes, Bill Smith, Judy 
White (serving as Chair) 

I. Exit Interviews and Surveys 

Nicky Hudson, who is coordinating arrangements for exit interviews and sur~’eys reviewed the 
schedule and plans for this year. The interviews will take place on February 24, 25, and 26 in 
Kenan Field House. Each interview team will contain faculty and representatives from the 
Department of Athletics. Each interview team should collect notes and comments from the 
interviewers, prepare a summary, and transmit the summary to Jim Murphy. 

The exit survey has already been administered to those student-athletes who were to graduate at 
the end of the Fall Semester of 2002. 

Thanks were expressed to the members of the subcommittee (Jim Murphy, Bill Smith, and Terry 
Rhodes). 

II. Report on Graduation for the Board of Governors 

John Blanchard reviewed the report that was submitted ira January for discussion by the Board of 
Governors at its February meeting. He noted that the ~ deals with recruited student-athletes 

(a larger set than scholarship student-athletes) and that the BoG is this year making the change to 
a report based on six years of attendance. Consequently, the class for which we are reporting 
this year (the cohort that entered in the fall of 1996) is the same as the class for which we 
reported last year, and the data reported will reflect any changes in status that have occurred for 
this cohort in the intervening year. 

All students 
All student-athletes 
Football student-athletes 
Men’s Basketball 
Women’s Basketball 

Graduation Rate 
80% 
7O% 
48%. 
33% 
0% (no one in cohort) 

Adjusted Graduation Rate 
NiA 
85% 
59% 
100% 
NiA 

These rates, in general and for football specifically, reflect a decline from normal performance. 
However, the 1997 cohort for football has already achieved a graduation percentage above 70%. 

III. Report of the Director of Athletics (by Mr. Gallo in Mr. Baddour’s absence) 

No response has been received regarding the research proposal that had been made to Gatorade. 



IV. Minutes of Previous Meeting 

Minutes of the meeting of December7, 2003, were approved as distributed. 

V. Other Business 

A brief discussion of topics to be discussed at future meetings occurred. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: March 4, 2003 

Present: Henry Amana, Carol Arnosti, Dick Baddour, John Blanchard, Lissa 
Broome, Nick Didow, Jack Evans, Larry Gallo, Gar Hershey, Celia Hooper, 
James Moeser, Jim Murphy, Bill Smith, Judy White 

I. Dick Baddour’s Report 

Dick announced that Gatorade had agreed in principle to the joint proposal from the UNC 
School of Public Health and the Department of Athletics to fund an effort to combat 
childhood obesity. Projected contributions from Gatorade would include $500k for 2003- 
04 and $1.25m for the following two years. Athletics would receive monies to fund an 
Outreach director position and, possibly, to remodel the training room in Fetzer Gym. 

John Blanchard reported that the NCAA graduation rate for the 1996 cohort was 
submitted and it shows a rate of 64.4% (67 of 104). The NCAA rate is a six-year rate 

inclusive of student-athletes who received aid in their first semester of enrollment. The 
male graduation rate was 50% (29 of 58) and the female rate was 82.6% (38 of 46). The 
adjusted rates were 67.4% for the men (29 of 43) and 97.4% for the women (38 of 39) for 
an overall adjusted rate of 81.7% (67 of 82). 

Blanchard also announced postgraduate scholarship award winners from the student- 
athlete population. Recent winners include: 
Ronald Brewer (Football) and Malaika Underwood (Volleyball)-NCAA Ethnic Minority 
and Women’s Postgraduate Scholarship 
Matt Crawford (Men’s Soccer) and Underwood- NCAA Postgraduate Scholarship (Fall 
Sports) 
ACC Weaver-James-Corrigan Postgraduate Scholarships- Crawford (Honorary), Laura 
Greene (Volleyball), Natalie Halbach- (Gymnastics), Stephen Mohr-(Men’s Swimming). 

In addition, Celia Hooper announced that 7 Field Hockey student-athletes were named to 
the 2002 NCAA Division I National Academic Squad named by the National Field 
Hockey Coaches Association. Members of the squad must have a 3.3 gpa or higher. 



II. Jack Evan’s Report 

Jack gave a report on the Academic Progress Data (APD) as it looks in this current 
semester. The APD includes all participating student-athletes and tracks them on an on- 
going basis. Evans reported that the cohorts for 1997 and 1998 look to exceed the 
performance of the 1996 cohort since they currently exceed the performance of the 1996 
cohort at similar stages. 

Evans also reported that he attend recent NCAA meetings which included further 
discussions of the academic reform package. Two additional items were discussed 
beyond the move of 13 to 14 core courses and extending the sliding scale. The new items 
were to further increase the number of core courses, possibly from 14 to 16, and raising 
the sliding scale. The data used for analysis indicate that raising the sliding scale would 
project modest improvement in graduation performance at the cost of significant adverse 
impact on ethnic minorities. However, those same data provide support for increasing 
the number of required core courses to 16. 

III. Chancellor Moeser’s Report 

Chancellor Moeser reported that he is now a member of the Council of Six Conferences, 
replacing John Casteen of the University of Virginia. He said that the Council is intent 

on keeping pressure on the NCAA and the major conferences to enact some form of 
Incentives/Disincentives legislation. 

Chancellor Moeser encouraged the committee to share their individual and collective 
views of the Incentives/Disincentives proposals. 

IV. Committee Discussion 

Jim Murphy presented two issues of concern regarding sportsmanship: 1.) Fans storming 
the court after victories and 2.) Waving materials behind basketball goals to distract 
visiting players attempting free throws. 

It was agreed that Judy White and Jim Murphy would draft a letter of concern to the ACC 
office regarding fans storming the court. Item number 2 was agreed to be an institutional 
issue. 

Judy White carried a message of concern from faculty member George Lensing regarding 
Chick-fil-a’s promotional activity in the Smith Center during men’s basketball games. 
Discussion followed that included concern that Athletics was "disingenuous" to say we 
had no signage when we do; that the Chick-fil-a involvement was all about clever product 
placement; and that another effect of the promotional activity was that it kept the 
cheerleaders off the court and interrupted the flow of the game. 

Chair Hooper informed the committee that she would be meeting with the ECFC on 
March 31 st and discussed possible items of discussion for the meeting. 



It was agreed that the next meeting would include discussion of the Big 10iPac 10 
Faculty Coalition. 

V. Minutes of Previous Meeting 

Minutes of the meeting of February 4th were approved as submitted. 

Minutes submitted by John Blanchard. 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 
Special Joint Meeting with the 

Executive Committee of the Faculty Council and the Chancellor’s Advisory Committee 
Notes from Meeting: June 13, 2003 

Present: Dick Baddour, Lissa Broome, Nick Didow, Garland Hershey, George Lensing, 
Chancellor James Moeser, Jim Murphy, and members of the other two 
committees 

The Chancellor outlined his concerns about potential ACC Expansion, which included 
The welfare of the student-athletes (with respect to time away from classes to travel to attend 
away contests); 

¯ The construction of divisions; and 
¯ Questions about the assumptions underlying the financial projections. 

Athletics Director Dick Baddour outlined the various arguments made for and against ACC 
expansion. 
For expansion 
¯ Expanded conference footprint, greater fan base, expanded interest 
¯ Increase stature of football with a conference championship (need 12 teams) 

o Would lead to extra money and attention 
To position the ACC for a changing landscape in college athletics 

o Larger conference would bring financial stability 
o Window of opportunity open now and may not be later 

Against expansion 
¯ Would lose compact nature of the ACC and round robins in football and basketball 
¯ Would adversely impact the ACC basketball tournament 

® Fewer tickets available to each school 
® Might dilute the interest 

¯ Increased travel costs 
¯ Impact on student-athletes in terms of increased travel time 
¯ Impact on other conferences 
¯ Financial advantages not certain 
¯ May change the culture of the ACC 

The Chancellor and the Athletic Director took questions. In response to a question, Chancellor 
Moeser stated that UNC would not go backwards on its admission standards for student-athletes 
regardless of what other schools inside or outside the ACC do with respect to admissions 
standards. 

[The meeting preceded the final votes on expansion of the ACC and served as a forum for the 
Chancellor and the Athletic Director to explain the viewpoint of UNC with respect to conference 
expansion and to answer questions and hear comments and concerns of faculty members.] 

Minutes submitted by Lissa L. Broome 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: September 6, 2005 

Committee Members: Lissa Broome, Jack Evans, Kathleen Harris, Garland 
Hershey, Lloyd Kramer, Steve Leonard, George Lensing, Mary, Lynn, Jim 
Murphy (for Bill Smith), Desmond Runyan, Barbara Wildemuth 
Athletic Department Personnel: Dick Baddour, John Blanchard, Lan-y Gallo, 
Robert Mercer 

Welcome and Introductions 

Professor Broome welcomed Desmond Runyan and Barbara Wildemuth as new members of the 
committee. She also reported that Jim Murphy would be substituting for Bill Smith who is on 
leave for the fall semester of 2005. She briefly reviewed the committee’s charge which is to 
advise the Chancellor and inform the faculty on matters related to the University’s athletic 
programs. 

Matters Reported by Dick Baddour 

Mr. Baddour reported that our NCAA certification has been approved. This is an accreditation 
process for athletic programs that operates on a ten-year cycle. He also reported that more than 
300 student-athletes had made the ACC Honor Roll for 2004-05 and that our athletic program 
finished in ninth place in the Director’s Cup national rankings for athletic programs. This 
ranking is based entirely on competitive success. 

Mr. Baddour provi ded an update concerning the proposal for an increase in the student athletic 
fee. The Board of Governors approved an increase of $100 (an increase of $150 had been 
requested) which will be entirely allocated to Olympic Sports after a 3% holdback. The funds 
from this increase provide an additional $1.2 million for the department after recognizing the 
reallocation of licensing revenue that had come to the department. (The latter funds will now go 
to the Ot:ISce of Scholarship and Student Aid in order to fund merit scholarshipso) The allocation 
to Olympic Sports will be divided approximately evenly between salary, enhancements and 
increases in sports budgets. The remaining $50 of the original request for $150 will be proposed 
this year through the standard process for student fees. If approved, these funds would be used 
to support planned renovations to Carmichael. 

The proposal for additional revenues t¥om signage in the Smith Center has been presented to 
selected potential sponsors. Mro Baddour reported that we are close to completion of an 
agreement with a sponsor that will take a m~i or portion of the proposed package. Conversations 
with additional possible sponsors are under way. The tuition bill approved in the recent session 
of the Legislature that provides for certain out-of-state students to be treated as in-state for 
tuition purposes will help the athletic department, as well as other portions of the University. In 
the case of athletics, the responsibility f~r support for athletic grants-in-aid will shif~ to the 



Educational Foundation. In recent years the department has supported a substantial portion of 
the cost of grants-in-aid from the athletic budget. A question was raised about the need for these 
additional revenues. In response, Mr~ Baddour provided a summaE~" of the budget situati on of the 
department and the competitive and financial pressures that have produced important needs in 
Olympic Sports and facilities. 

Matters Reported by Robert Mercer 

Mr. Mercer sel~Tes as Director of the Academic Support Center. He provided a summaEv~ of 
activities and results during 2004-05. The academic results fbr student-athletes during the year 
were veD, good with many favorable trends. The staff of the Center has increased interactions 
with the advising staff. ’Fen Supplement Instruction courses are in operation this year and these 
activities involve cooperation with and participation by the Learning Center. 

Following a suggestion that emerged from the certifi cati on process, the Academic Support 
Center ~vill initiate a self-study process that will operate on a three-year cycle~ The Adviso~¯ 
Committee for the Academic Support Center will be a participant in this effort. Garland Hershey 
is presently the only member of the Faculty Committee on Athletics who serves on this Adviso~3~ 
Committee. Two spaces on the Advisory Committee are open, so this presents the opportunity to 
increase the representation of members from the Faculty Committee on Athletics. 

IV. Policy on Substance Abuse 

Committee Members received an update regarding the work to devise a new policy regarding 
student-athletes who test positive for banned substances. This review was started with the 
objective of clarifying some issues that are unclear in the existing policy and to reconsider 
whether the current policy reflects the most appropriate practices. Successive drafts of this 
policy have been prepared by a working group coordinated by Mr. Baddour and reviewed by the 
Faculty Committee on Athletics~ The draft reflects contributions from many perspectives, 
including medical professionals, faculty, counseling iprofessionals, student-athletes, and 
administrators. The draft proposes a system of progressive consequences that include 
opportunities for intervention, counseling, and performance contracts with student-athletes, but 
that also impose progressive loss of eligibility to compete, with the ultimate consequence being 
termi nation of a student-athl etes’ gran d-i n-ai d. The Committee un ani mously passed a moti on of 
support for the el ements of this policy. 

V. Summa~, of Exit Surveys and Interviews 

A document summarizing the survey responses and the reports from exit interviews had been 
circulated in advance of the meeting This document serves as a comprehensive compilation of 
the feedback from student-athletes during 2004-05. Steve Leonard, Kathy Hart-is, and Jim 
Murphy will prepare a condensed summa~~ of these materials for consideration at the 
Committee’s October meeting Members of the Committee were invited to fox>~ard any 
comments or suggestion to Steve. 

VI. Update on Coalition on Intercollegiate Athletics (COLA) 
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Approximately 50 university senates (or equivalent governance groups) have become members 
of COLA. Within the ACC the faculty senates of Duke, Wake, and UNC have joined. A meeting 
of representatives from member senates is planned December 2-3 at Washington State. 

VI. Agenda Topics 

In a brief discussio~ members ide~tified a series of possible agenda topics for the year. They 
include an update on the Carolina Leadership Academy, tours of facilities, assisted registration, 
and faculty/staff exercise~ 

Minutes submitted by Joh~ P. Evades. 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: October 4, 2005 

Present: Committee Members: Lissa Broome, Jack Evans, Kathleen Harris, Garland 
Hershey, Lloyd Kramer, Steve Leonard, Chancellor Moeser, Jim Murphy (for Bill 
Smith), Barbara Wildemuth 
Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 

Remarks by Chancellor Moeser 

Chancellor Moeser commented briefly on the revisions to the Substance Abuse Policy, indicating 
that he feels the revised policy is a substantial improvement that will serx~e the University well. 
He then spoke briefly about hi s participation on the NCAA Presidential Task Force and his 
specific assignment to help right the position paper on financial reporting by athletic 
departments. One obj ective of this effort is to achieve comparability among institutions through 
NCAA-collected and summarized data. In the brief discussion that followed the possibility of 
anti-trust implications (of possible future regulation by the NCAA) was mentioned. The 
discussion also touched on the motivation for NCAA member institutions to participate in this 
effbrt. The Chancellor indicated a belief that we should welcome increased transparency, a 
statement about which there was consensus. 

II. Remarks by Mr. Baddour 

Mr. Baddour reported that the new Substance Abuse Policy was ready for announcement and 
public discussion. This final version reflects the most recent discussions, including those within 
the Faculty Committee on Athletics and also those with representatives of our Board of Trustees. 
A brief discussion followed regarding the length of the probation that follows a positive test. 
The consensus was that a positive test results in probationary status with no stated end point, 
because, for example, the individual is subject to follow-up drug tests that are supplementary to 
any other regular testing under this policy. Mr. Baddour reported that the early discussions with 
coaches and the Student-Athlete Advisory Committee had been constructive. 

IIi. Remarks by the Faculty Athletics Representative 

Mr. Evans reported briefly on the stares of the work of the Committee on Academic Performance 
for which the next meeting will be October 25-26. He also made brief remarks concerning his 
annual report that will be presented as a supplement to the Committee’s annual report (see Item 
V below), fbr di scussion at the Faculty Council meeting on October 14, 2005. 

IV. Minutes of Previous Meetings 

Minutes of the special meeting of May 12, 2005, and the regular meeting of September 6, 2005, 
were approved as distributed. 



V. Annual Report of the Committee 

Professor Broome invited attention to the section of the report in which academic progress is 
reported. Because the 2004-05 APR data are not yet available, they will have to be submitted 
later as a supplement to this report. Regarding the section that reports on exit 
surs~eys/interviews, Professor Harris indicated that some final editing and cleaning up is under 
way and will be completed in time for submission of the report. Following a brief discussion it 
was agreed that a topic for inclusion in a future report would be the impact of recent legislation 
regarding tuition on admission for prospective student-athleteso 

This report will be submitted in advance of the Faculty Council meeting scheduled for October 
14, 2005. The meeting will take place in the Reading Room of Wilson Library, and this report is 
scheduled for discussion at approximately 3:40 p.m. 

VI.    Topics for 2005-06 

it was agreed that a tour of Carmichael Auditorium would be scheduled so that the Committee 
could understand better the renovations that are planned as the prima~, use of the proposed 
additional student fee of $50. During the November meeting, discussion of academic progress 
data will be expected. I_,ater meetings will include a status report from the Title IX Review 
Committee and al so an update regardi ng the activiti es of the C oal iti on on Intercollegiate 
Athletics (,COLA). 

Minutes submitted by John P. Evans. 
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The University of North Carolina at Chapel Hill 

Faculty Committee on Athletics 
Minutes of Meeting: November 1, 2005 

Present: Committee Members: Lissa Broome, Jack E,,Tans, Kahleen Harris, Garland 
Hershey, Lloyd Kramer, George Lensing, Mary Lynn, Jim Murphy (for Bill 
Smith), Desmond Runyan 
Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 

Items Reported by Mr. Baddour 

Responses to the revised substance abuse policy, particularly the position on anabolic steroids, 
have been quite positive. We have received a number of calls from other school s seeking 
information. Meetings with teams are being conducted by Mr. Gallo. As many as five coaches 
may propose stricter policies. Any proposals will be reviewed by Joanna Carey Smith before 
being fox~arded to Mr. Baddour for review and possible approval. A brief discussion occurred 
regarding the possibility of sharing this policy statement with the North Carolina High School 
Athletic Association. 

Negotiations with a signage sponsor are essentially complete. New signage will not be in place 
for exhibition basketball games, but should be in place for regular season games. We have one 
sponsor at this point, and consideration of other prospects is under way. 

The Title IX committee’s work is going well. The surveys have been distributed 

The proposed second stage of the student fee increase ($50) will emerge from the Chancellor’s 
Advi so15.¯ on Student Fees but without consensus. 

Work on an eight-year financial plan for the Department of Athletics is under way. The results 
of this work should be ready for distribution in about one month. This may be a topic of interest 
for a future meeting of the Committee. 

Finally, Mr. Baddour commented that he thought the session with Faculty Council in October 
had gone well, a comment concurred in by Committee Chair Professor Broome. 

Items Report by Professor Evans 

In the recent meeting of the Committee on Academic Performance a position was taken to 
require distribution of APR (Academic Progress Rate) and GSR (Graduation Success Rate) data 
to prospects, just as distribution of institutional data on graduation rates is currently required. 
The Committee also decided not to compute and report institution-wide values for the APR and 
GSR. The reasons are twofold. First and most important, the appropriate unit of analysis and 
management for these data is the squad ..... no decisions on penalties will be based on institution- 
wide results. Second, computation of institution-wide values simply feeds the temptation to 



compare or rank institutions. Finally, work is under way on a system of incentives and rewards 
for good academic performance. 

Institutions have reported APR data for 2004-05 to the NCAA. We are now in a period of 
corrections, adjustments, and waivers regarding these data. The NCAA will not report any data 
back to institutions until after this process has been completed. Reports are expected early in 
calendar 2006. Since the data for 2004-05 complete a two-year pool of data, squads that have 
low two-year APR values will be eligible for contemporaneous penalties. Although prelimina~, 
data suggest that approximately half of Divisi on I in stitutions have at least one squad that will 
quali~, for these penalties, our data indicate that ~ve have no squads in this situationo 

IIi.    Summary of Surveys and inter~dews from 2004-05 

More than 100 student-athletes responded, a good response level. A brief discussion occurred 
regarding the squads that were or were not represented in these responses. The discussion then 
turned to the prima~¯ findings from the survey. Moderate conflict (scarcity of time) ~vas reported 
between academic and athletic activities. Working relations between student-athletes and faculty 
were generally reported as favorable. Perceptions of advising appear to have improved from 
previous iterations of this process of gathering feedback. A number of responses reported 
scheduling conflicts (conflicts between practice times and the limited times at which selected 
courses are offered)~ Non-whites expressed more problems getting their desired major than did 
whites~ 

Preparaions are under way to survey football players in December. The Committee expressed 
thanks to Kathy and Jim for their work in preparing this most recent summary. John Blanchard 
will transmit these results to Robert Mercer and others 

IV. Minutes of Previous Meetings 

The minutes of the meeting of October 4 were unanimously approved. 

V. Coalition on Intercollegiate Athletics (COIA) 

Representatives of COIA will meet with members of the NCAA Presidential Task Force on 
October 23~ A group of institutional COIA representatives will meet in early December, and 
COIA members hope to interact with NCAA representatives (principally faculty athletics 
representatives) during the NCAA Convention in early January of 2006. 

VI. Recreation Oppommities for Faculty and Staff 

In a general discussion of this topic, mention was made of possible collaboration with the State 
Health Plan. One example offered was the notion of the State Health Plan paying gym fees (for 
use of University recreation facilities). Following additional discussion, it was decided to 
consider wellness/fitness during the January meeting of the Committee. Possible collaboration 
with the Faculty Welfare Committee was mentioned 
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VII. Topics for Future Meetings 

The December meeting will include consideration of admi ssions issues (possibly including 
issues raised by the legislation passed during 2006 regarding out-of-state students who receive 
full scholarships). The Janua~7 meeting will include consideration of wellness/fitness 
opportunities for faculty/staff. The Febma,5" meeting will include consideration of academic 
progress data. 

Minutes submitted by John P. Evans. 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: December 6~ 2005 

Present: Committee Members: Lissa Broome, Jack Evans, Kathleen Harris, Garland 
Hershey, Lloyd Kramer, George Lensing, Steve Leonard, Chancellor Moeser, Jim 
Murphy (for Bill Smith), Barbara Wildemuth 
Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 
Others: Steve Farmer 

Admission for Student-Athletes 

A provi sion approved during the 2005 legislative session regarding out-of-state students on full 
scholarship creates a broad range of i ssues for enrollment pl arming, some of whi ch involve 
student-athletes (specifically, student-athletes on full grants-in-aid). The discussion started with 
a brief review of past and current policies regarding admission of student-athletes. 

Steve Farmer summarized a proposal regarding admission of student-athletes that he said could 
stand independently of the legislative provision. This proposal will be discussed in the near 
f~.~ture with the Advisory Committee on Undergraduate Admissions and also with the Executive 
Committee of the Faculty. The proposal has the general elements listed below. 

A specific total number of prospective athletic admissions would be set that could be 
allocated by the Department of Athletics to individual squads without regard to residence 
status. 
A number of additional, "incentive" admissions would also be allowed as a way of 
encouraging coaches to recruit stronger students. Incentive cases are situations that 
would almost be strong enough to gain admission on their own. 
The Department of Athletics would be able to borrow or bank admission positions up to a 
specified limit in a given year. Borrowed positions would be paid back in the following 
year, and banked positions could be used in the following year. 
This new approach would be provisionalo It would be reviewed after the first year of 
operati on by the Advi sory Comm ittee on Undergraduate Admissi ons. 

in Mr. Farmer’s presentation he proposed 140 for the base number, 20 for the allowable number 
of incentive cases, and 10 as the limit on banking/borrowing Representatives of the Department 
of Athletics expressed concern that these limits might unduly restrict recruiting options in the 
first year of a new proposal, noting that the maximum number of 160 was only three positions 
more than the current policy allows and specifically proposed that the base number be set at 150, 
anticipating that realizing as many as 10 incentive cases would be difficult. A general discussion 
among members of the Committee followed in which general support for the framework 
emerged. Regarding specific numbers, members of the Committee noted that the difference of 
only 10 positions (140 versus 150 for the base number) seemed to be minor and that a reasonable 
approach for the first year would be to set that number at 145. 



II. Remarks by the Chancellor 

Chancellor Moeser reported that he expects the requested $50 increase in the student athletic fee, 
which he supports, will also be approved by the Board of Trustees. Discussions regarding tuition 
levels for 2006-07 are still under way. He then reported briefly on his participation on the 
NCAA Presidential Task Force on athletics and his responsibility for drafting a white paper on 
i5 scal responsibility. 

III. Remarks by the Committee Chair 

Professor Broome provided a summau of the recent meeting of COlA representatives. A report 
is being drafted for members of COIA to approve and transmit to the NCAA for consideration 
during tile 2006 Con’~ention. 

IV. Remarks by the Director of Athletics 

Mr. Baddour reported on the reactions to the signage agreement with Wachovia, including the 
fact that the Chancellor has received exactly one e-mail concerning this matter. The consensus 
of members of the Committee was that the results were unobtrusive. Mr. Baddour provided a 
brief summa~ of the agreement and indicated that discussions are in progress with two other 
organizations, one of which might be selected as an additional participant~ 

V. Registration 

Mr. Blanchard reported that the new [_Sli’~ersity Registrar supports priority regi stration but does 
not see this topic as fitting in tile review of the registration process that is currently under way. 
Based on that, members of the Committee agreed that we should review the history of this topic 
and discuss next steps early in the Spring Semester. 

VI. Minutes of Previous Meeting 

The minutes of the November 1 meeting were approved. 

Minutes submitted by John P. Evans. 
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The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: January 10, 2006 

Present: Committee Members: Lissa Broome, Jack Evans, Kathleen Harris, George 
Lensing, Steve Leonard, Mary Lynn~ Chancellor Moeser, Des Runyan~ Barbara 
Wildemuth 
Athletic 1Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 
Guests: Alice Ammerman, I_.aurie Charest, Katherine Graves, Kevin Guski ewi cz 

Opportunities for Faculty/Staff Fitness and Wellness Activities 

Professors Broome and Runyan provided background for this topic on our agenda. A summaE’¢ 
of discussions initiated by Faculty Chair Professor Judith Wegner followed. A number of 
committees with some interest in wellness appear to exist, but coordination is limited at present. 
interest exists on the part of a number of individuals to find ways to do something despite an 
absence of funds to support new activities. The topic of employee wellness has been raised 
within General Administration, but no decision or response has emerged. 

A general discussion of existing opportunities followed~ Historically, the Department of 
Exercise and Sport Science (as it is now named) has been the home for activities under this 
heading. Recently, interaction on these topics has occurred with members of the staff of Student 
Affairs. Heels-for-Health has come, gone (a victim of the need to reduce expenditures in 
response to mandated cuts), and returned on a small scale with participation by about 15 faculty 
members. This actix, ity now functions under the name of Employee Wellness, and there is no 
charge beyond the gym fee of $10imonth. In addition, a Campus Recreation Administrative 
Board is now in place that could serve as a coordinating body for discussions and initiatives. 

The discussion then turned to issues that are impediments to faculty/staff particilpation in 
wellness actix~ities. They include affordability, conx~enience, access, and capacity. One element 
of this discussion dealt with the interest of many individuals simply to be able to walk for 
exercise during the day, shower upon completion of a walk, and return to work. A related 
inhibiting factor is the limited number of conveniently located places to shower following an 
exercise period. 

An opportunity exists for the Campus Recreation Administrative Board to serve a coordinating 
and catalyzing role. Other groups that could be contacted and involved include the Faculty 
Welfare Committee and (with regard to the issue of creating a variety of locati on s that would 
provide shower facilities) the Buildings and Grounds Committee and the Facilities Planning 
Work Group. Professor Broome asked Professor Runyan to draft a letter from the Faculty 
Committee on Athletics suggesting some possible directions for action and proposing that this 
topic be pursued by other groups. 

An expanded summary" of this discussion is attached to these minutes. 



II. Remarks by the Chancellor 

Chancellor Moeser reported that he expects both the Board of Trustees and the Board of 
Governors to approve the pending $50 increase in the student athletic fee. He believes that 
reasonable acceptance of this likelihood exists among student groups. He also indicated that a 
draft of his white paper on fiscal responsibility (for the NCAA Presidential Task Force) is under 
way. 

III. Remarks by Mr. Baddour 

Mr. Baddour reported that he has agreed to ser~Te on a task force appointed by NCAA President 
Myles Brand that will review the emergence non-traditional high school s programs that have 
created issues about the academic credentials of prospective student-athletes. Mr. Baddour also 
thanked the members of the committee for the discussion during the December meeting 
regarding the legislative provi sion concerning out-of-state students. He indicated that the 
meeting with the Adviso,5" Committee on Undergraduate Admissions did not go as he had 
hoped. He understands that Mr. Farmer will be asking that group to reconsider its position of 
140 admissions positions and 20 incentive positions. Mr. Baddour hopes the 140 will be 
increased to 145, as had been supported within this committee. 

IV. items Reported by Professor Evans 

Professor Evans gave a brief summary of the override votes that had occurred at the recent 
NCAA Convention. The proposals involved would have increased grant-in-aid limits for four 
women’s sports (gymnastics, soccer, track and field, and volleyball). In all cases except soccer 
the overri de votes were successful which mean s that the proposed increases were defeated 
(except for soccer). 

VI. Minutes of Previous Meeting 

The minutes of the meeting of December 6 were approved as revised and distributed. 

VII. Exit Intervi ews 

Mr. Blanchard informed the committee that exit inte~iews would be planned to occur in late 
February or early March ..... the most likely schedule is Monday-Wednesday, February 27-March 
1. He will request information from committee members so that the interview panels can be 
planned to contain a good distribution of faculty patti ci pation. 

VIII. Assisted Registration 

Professor Broome provided background on previous discussions and actions on this topic by this 
committee. Mr. Blanchard indicated that the issue continues to be a concern with student- 
athletes and that the concern may have increased because of the tighter progress-toward-degree 
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requirements that are now in effect. He expressed the hope that the committee would revisit this 
topic. In the brief discussion that followed several points were noted. Exit interviews continue 
to i denti~" this topi c as an issue. We are also aware of a general faculty i nclinati on against 
special treatment for student-athletes in this regard. A general consensus emerged that an 
appropriate next step would be a discussion with the Unix;ersity Registrar. A good outcome on 
this topic would be a way to alpproach assisted registration t¥om a iperspective broader than just 
student-athletes (but to which student-athletes would have access, at least on a case-by-case 
basis). Mr. Blanchard will talk with the Registrar about meeting with the committee in the 
furore. 

Minutes submitted by John P. Evans. 

Attachment 



Faculty Athletics Committee 
Summary of Discussion ~f Wellness and Fitness Issues 

The Faculty Athletics Committee was joined at its January 10, 2006, meeting by 

Alice Ammennan (Department of Nutrition and chair of the Faculty Welfare Committee), 
Laurie Charest (Associate Vice Chancellor for Human Resources), 
Katherine Graves (Maternal and Child Health and member of the Employee Forum), and 
Kevin Guskiewicz (chair of the Department of Exercise and Sport Science and chair of the 
Campus Recreation Administrative Board (CRAB))~ 

to discuss fitness and wellness options for UNC-CH employees. 

This issue was place on the committee’s agenda by Dr. Des Runyan, who reminded the 
committee of its charge as found in the Faculty Code to consider "athletics opportunities for 
members of the University Community." 

Our visitors helped to review the options that currently exist for faculty and staff 
exercise. A free-wheeling discussion followed. The ideas generated by the discussion included 
those listed below. 

For the Campus Recreation Board 
¯ Consider staggered cost for gym/pool privilege card based on salary.. 
,~ Consider taking fitness opportunities to departments, especially those not located 

conveniently to Woollen, the SRC, or the Ramshead facility. 
Consider additional marketing of fitness and wellness opportunities that exist (especially 
additional publicity about the new Ramshead facility), including a regular column on 
iStness (perhaps monthly) in the U~iversiO, Gazette. 
Determine ~vhat options are available to UNC-CH employees to access the Meado~vmont 
wellness facility and publicize those opportunities as well. 
Consider surveying UNC-CH employees (with the assistance of the Office of 
Institutional Research) about their fimess needs. 
Publicize the website for campus recreation and make it easily apparent to and accessible 
by faculty and staff. 
Consider scheduling time to discuss fitness opportunities for staff at an upcoming 
Empl oy ee Forum. 

For the U~liversity System’s Health I~lsnrance Task Force 
Pay all or up to a certain amount of the cost of membership to a fitness facility for state 
employees as a wellness benefit. 

~ Paula Miller (Cardiology and knowledgeable of staff access options to ~hc Meadowmont wellness facility), Laura 
Linnan (Heal th BehaviorfHealth Edt~cation and knowledgeable aboul worksite wellness), Peler Rei~hardt (director 
of Environmem, Healtt~ and Safely), Sarah Stmnk (director of Active Living by Design, a program fimded by the 
R~bert Wood JoN~ston Foundation and administered by the Sct~ool of Public HealllL~, and Lauren Mangili (associate 
director of Campus Recrealion) were also invited to attend. 
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Consider reducing health insurance rates for employees and/or family members for 
participating in fitness/wellness programs 

For the Facilities Working Group 
In planning new University buildings (including the Carolina North Campus) and 
renovating existing buildings consider requiring 

o Showers (at least one enclosed shower stall in a women’s and men’s restroom 
accessible to all building occupants) so that employees may be encouraged to 
walk or bike to work or to walk or run at lunch and have a convenient place to 
shower before going to or returning to work. 

o Accessible stairwells that encourage the building’s users to walk up and down 
stairs rather than to take elevators to go from floor-to-floor. 

Laurie Charest reported that the town of Chapel Hill requires buildings to have showers 
to encourage employees to walk or bike to work. 

~, Several members of the committee reported that showers were removed from building 
plans for several University buildings because of cost pressures. 
These environmental changes to encourage increased physical activity are especially 
important in buildings and areas removed from the other campus recreation facilities 
(Woolen, Fetzer, SRC, and the Ramshead Recreation Center). A planning goal could be 
to ensure that all employees are not more than a five-minute walk from a place to shower 
after exercise. 

Next Steps -- Some already takeu! 
¯ Kevin Guskiewicz agreed to take our suggestions to CRAB. 
,, Alice Ammerman agreed to find out the committee(s) responsible fBr the building design 

issues discussed above. Provost Shelton has responded to her query that the appropriate 
committee is the Facilities Working Group (Bruce Runberg and Anna Wu, with Carol 
Tresolini representing the Provost’s Office). 
Alice Ammerman mentioned our interest in environmental design to promote physical 
activity, especially at Carolina North, to Tony Waldropo Tony also expressed interest in 
the importance of designing to encourage increased physical activity by employees, and 
promised to get any letter we might send directly to him on the topic to the relevant 
decision-makers. Hie would welcome sulpport on this issue. 

~, Alice Ammerman will continue to pursue these issues through the Faculty Welfare 
Committee, including the State Health Plan’s worksite health promotion program that 
will be rolled out in February. 
Des Runyan vdll prepare draft letters identi~qng the concerns described above for review 
and approval at our next Faculty Athletics Committee meeting and we will finalize and 
send them to: 

o The University System Health Insurance Task Force 
I fbund at the UNC System website the Steering Committee fbr the UNC 
improved Health Care Initiative and this group includes among its 
members Laurie Charest, Katherine Graves, and Laura Linnan. 

o The Facilities Working Group (with copies or separate letters to: Tony Waldrop, 
Ken Broun as chair of the Carolina North Advisor, Committee, and the Buildings 
and Grounds Committee). 



The University of North Carolina at Chapel Hill 
Faculty Committee on Athletics 

Minutes of Meeting: February 7, 2006 

Present: Committee Members: Lissa Broome, Jack E,,Tans, Kathleen Harris, Garland 
Hershey, Lloyd Kramer, George Lensing, Mary Lynn, Des Runyan, Bill Smith, 
Barbara Wildemuth 
Athletic 1Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 
Guests: Jeff Hanssen, Shelly Johnston 

Carolina Leadership Academy 

John BI anchard provi ded background on the development and structure of the Carolina 
Leadership Academy. Now in its second year, the program has three levels fBr student-athletes. 
The first level is required of all freshmen student-athletes, meets monthly, and is coordinated by 
Dr. Lane. The second level, "Rising Stars", is voluntary with some input from coaches and is 
coordinated and delivered by Jeff Janssen. The third level, "Veteran Leaders", is for j uniors and 
seniors and is populated primarily through selection by coaches. This level, also provided by 
Mr~ Janssen, incorporates 360° feedback and customized leadership development plans. The 
program design also includes elements for coaches and athletics administrators. Mr. Blanchard 
believes that this comprehensi-~Te feature of the program sets it apart from other leadership 
develolp activities in athletics at other institutions. The reactions from all groups of participants 
have been consistently positive. A general discussion within the committee followed with the 
suggestion that formal feedback be sought from freshman participants. 

Remarks by Mr. Baddour 

Mr. Baddour reported on the faculty/staff ticket distribution process for the UNC-Duke women’s 
basketball game scheduled for Saturday, Eebrua~¯ 25 at 2:00 p.m. This has become necessa~ by 
the expectation that Carmichael Auditorium is anticipated to be full for the game. Mr. Baddour 
also reported that the proposed student athletic fee increase ($50) has passed our Board of 
Trustees. It next will receive committee review at the Board of Governors level and will be 
consider by that Board at its next meeting Despite some student opposition, Mr~ Baddour 
expects the fee increase to pass. Later this year he will bring to the committee a long-term 
financial plan for the Department of Athletics that will reflect the outcome on this fee proposal. 

Mr. Baddour also briefly discussed the recently concluded, successful football recruiting cycle. 
He summarized ways in which Coach Bunting is including representatives of the University 
community in this process~ A brief discussion followed regarding the admissions credentials of 
student-athletes and their performance upon being enrolled. Mr. Baddour reminded the 
committee that the faculty subcommittee (of the Advisory Committee on Undergraduate 
Admissions) that reviews admission of individual prospective student-athletes receives an annual 
report on the progress of enrolled student-athletes. 



Mr. Baddour then updated the committee on the status of the new approach to managing on 
admission of student-athletes. The base number of admissions was left at 140 by tile Advisory 
Committee on Undergraduate Admissions (instead of the 145 level that had been supported by 
this committee), with the incentive number also remaining at 20~ Because this is a new approach 
to managing and monitoring admission of student-athletes, it will be reviewed after its first year 
of operation. The committee will want to revisit this topic next year. The legislative provision 
that led to this entire discussion contains one issue that has yet to be resolved. A difference 
between tile originally understood legislative intent regarding ~:half-scholarships" and the 
wording of the legisl ation that was actually passed has made foil ow-up di scussion necessary. 
Resolution of this question is expected in the near future. 

IIi.    Wellness 

Professor Broome provided an update on communications that have occurred since the 
committee’s di scussion of faculty/staff wellness at its January meeting and she distributed a 
letter that had been drafted by Professor Runyan. Activities related to this topic are diffuse but 
more discussion is occurring than had previously been happening Comments on Professor 
Runyan’s draft were invited and a brief discussion followed. The consensus of the committee 
was that any office/lab location on campus should be within a five-minute walk of a site that 
would permit faculty or staff employees to shower following a mid-day walk or other exercise 
period 

IV. Minutes of Previous Meeting 

The minutes of the meeting of January 10, 2006 were approved as distributed. 

V. Possible Legislation Regarding Men’s and Women’s Basketball 

Professor Evans provided a brief discussion of a draft proposal regarding men’s and women’s 
basketball that had been presented to the NCAA Management Council at its meeting during the 
2006 NCAA Convention. As a result of the NCAA’s purchase of the NIT, a senior NCAA staff 
member had been asked to prepare a proposal for regulating the beginning date of the basketball 
seasons, the number of games that can be played in a season, the treatment of special 
tournaments (often occurring early in the season), and the treatment of post-season conference 
tournaments. In addition to regulating length of season, the goal is to craf~ this proposal so as not 
to expose the NCAA to anti-trust litigation in the regulation of pre-season events, and so as also 
to balance the interests of high-profile programs and mid-maj or programs that want access to 
these events. In a brief discussion that followed, concerns were expressed about two issues: 1) 
possible uncontrolled proliferation of pre-season tournaments, and 2) the possible lengthening of 
the competition season. The senior NCAA staff member who developed the first draf~ is 
gathering feedback and thi s topic is on the agenda for discussion at the forthcoming ACC winter 
meetings. 
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VI. Nominations 

Professors Hershey, Leonard, and Mu~phy are eligible to mn for reelection to positi ons on the 
committee in the faculty elections that will occur later this spring In brief discussion the notion 
of having a committee member who represents the communications studies m~i or received 
support, because this m~i or is the one most frequently selected by student-athletes. 

The committee was informed that Professor Leonard will be unable to attend committee 
meetings for the remainder of the semester due to a schedule conflict. 

VII. Exit interviews 

Exit interviews will occur Monday-Wednesday, February 27 through March I. Committee 
members were asked to provide information about their availability on a sign-up sheet. Dr. Lane 
will then arrange a plan that will provide for balanced participation by faculty and athletic 
admini strators. 

Minutes submitted by John P. Evans. 

Attachment 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: March 7~ 2006 

Present: Committee Members: Lissa Broome, Jack Evans, Lloyd Kramer, George 
Lensing, Mary Lynn, Des Runyan, Bill Smith, Barbara Wildemuth 
Athletic I)epartment Personnel: Dick Baddour, John Blanchard, Larry Gallo 
Robert Mercer 
Guests: University Registrar Alice Poehls 

Report by the Director of Athletics 

Mr. Baddour reported on a number of recent athletic successes~ They included conference 
championships for wrestling and women’s basketball, wins by women’s tenni s over highly 
ranked opponents, men’s tennis being undefeated, an important win for gymnastics, a good start 
for the baseball season, and football spring practice just under way with a high level of 
enthusiasm 

Next, Mr. Baddour reported on hi s work on the NCAA task force on "storefront high school s". 
He is impressed with the NCAA work on this to topic. The Initial Eligibility Clearinghouse 
works well for normal situations, but doesn’t have the capability to evaluate unregulated schools. 
The direction of the task force appears to be to devise a way to check the legitimacy of schools. 
Current NCAA regulations do not permit prospective student-athletes to continue to improve 
their GPAs through additional course work once they have graduated from high school (with an 
exception for diagnosed LD individuals), hence these storefront school have offered a way for 
individuals to appear to compile extra credits and quality points in a short period of time with 
relatively little effort or quality assurance. This NCAA position is being reconsidered. One 
possible outcome would be a new regulation that would allow for graduation followed by a 
legitimate post-graduate year that could be used to strengthen academic credentials. A brief 
discussion followed regarding the risk that an inadequate record would get through our 
admissions process. The consensus was that this would be diflqcult or unlikely. 

Finally, Mr. Baddour reported that the UNC Board of Governors approved the proposed increase 
in the student athletic fee for implementation in the fall of 2006. 

II. Report by Mr. Evans 

Mr. Evans gave a brief sum ma~, of th e NCAA l egi slative proposal regardi ng pl ayi ng and 
practice (length of season) for basketball. The issues are complex because many constituencies 
have differing interests in the outcome. Feedback and suggestions are being gathered that will be 
input to refining the proposal. Concerns such as those expressed in the previous discussions 
within this committee and also during recent ACC meetings have been registered with the 
NCAA. 



III. Minutes of Previous Meeting 

With correcti ons regarding attendance at the meeting, the minutes of the meeting hel d on 
FebmaIT 7, 2006, were approved. 

IV.    Exit Interviews 

Committee members were reminded to prepare and submit their summaries of exit interviews. 

V. Nominations for Faculty Elections 

Professor Hershey was our representative in the nominating process. Professor Smith announced 
that he would be resigning from the committee with one year remaining on his term because he 
intends to enter the University’ s                program effective      2006~ Professor 
Lensing suggested that it would be good to have a member of the committee who is African- 
American, acknowledging that this would have to be achieved through the nomination and 
election process. 

VI.    Wellness 

Professor Broome reported that the letters that emerged fi*om our discussions of wellness have 
been sent to the chairs of the Campus Recreation Administrative Board and the Buildings and 
Grounds Committee. She gave a brief summa,T of the content of the letters. 

VII. Academic Progress Data 

John Blanchard and Robert Mercer distributed data and led a discussion of various measures of 
academic progress. Data were reported for the federal graduation rate, the NCAA graduation 
success rate, and the NCAA academic progress rate. Based on a two-year data ipool *’or the 
academic progress rate, the NCAA on March 1 announced the instances of so-called 
contemporaneous penalties. No squads in the Atlantic Coast Conference earned these penalties. 
A brief discussion followed regarding what defines the prospective student-athlete admission 
cases that qualify/to be reviewed by our Admissions Subcommittee (composed of faculty 
members). The defining criteria consist of thresholds for each of rank-in-class, core-course 
GPA, and SAT (,or ACT). 

VIII. Assisted Registration 

Professor Broome provided background on the long histou of thi s topic and on the meeting that 
she, John Blanchard, and Robert Mercer had with University Registrar Alice Poehls. Mr. Mercer 
and his staff have held discussions. He reported that some individuals who are admitted as 
committee cases need assistance in course selection in order to produce a good academic start. 
Assisted registration for these cases would be useful. This group of students was mentioned in 
our most recent NCAA certification along with the question of whether or not we are doing all 
that we can to support their academic progress. Mr. Mercer feels that the answer is "yes" with 
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the exception that we do not have assisted registration for this group. An exploratory discussion 
followed regarding the merits of pursuing assisted registration for this group. At the conclusion 
of this di scussion it was agreed that next steps shoul d involve loll ow-up di scussion beyond this 
committee. Possible participants in a series of discussions might include Mr. Baddour, Mr. 
Blanchard, Professor Broome, Professor Evans, Dean Gray-Little, Mr. Mercer, and Professor 
Owen. 

Minutes submitted by John P. Evans. 



The University of North Carolina at Chape! Hill 

Faculty CommRtee on Athletics 
Minutes of Meeting: April 4, 2006 

Present: CommRtee Members: Lissa Broome, Jack Evans, Kathie Harris, Garland 
Hershey, Lloyd Kramer, Chancellor Moeser, Bill Smith 
Athletic Department Personnel: Dick Baddour, John Blanchard, Larry GaIlo 
Robert Mercer 

Chancellor Moeser’s Remarks 

Chancellor Moeser reported that the discussion at the meeting of the NCAA Leadership 
Adviso15.¯ Board of the draft white paper on fiscal responsibility had gone well. Fiscal 
responsibility is one of four topics on which papers are being prepared for consideration by the 
Presidential Task Force which has its next meeting in late April. Following that discussion, a 
single, integrated paper will be prepared that NCAA President Myles Brand will make public in 
the fail. The central message will be that intercollegiate athletics is not in crisis but that the 
current rate of growth in athletic budgets is not sustainable. The paper will present data on the 
relatively small number of programs that are currently self-sustaining (perhaps as few as 20 if 
consi stent, conservative accounting were done). The average in stimtional sub sidy i s believed to 
be approximately $6 million and for some institutions, this constitutes a serious drain. The 
overall purpose of this work is to enable chancellors and presidents to conduct informed, well- 
advised and responsible oversight of athletics programs. The final paper is expected to include a 
proposal to remove the principle calling for self-sustainability from the NCAA manual. A 
general discussion followed of other topics that would be addressed in the final NCAA paper. 
Those topics include commercialization, the role of governing boards, and the possible exposure 
to taxation of athletics revenues (as unrelated business income). 

Using recent events and reports regarding the Duke men’s lacrosse team as point of departure, 
Chancellor Moeser indicated that we would be conducting a "what-if’ review of our own 
mechanisms for addressing any similar incidents that might occur. 

Report of the Director of Athetics 

Mr. Baddour commented on the excellent season of the women’s basketball team. He also noted 
that each of our men’s and women’s basketball coaches had been named as "Coach of the Year" 
in the respective selection processes, the first time that both selections have been from the same 
university. He also reported that Coach Hatchell’s contract is at a normal point for renegotiation 
and that a public announcement regarding the result would probably occur within the next 
several weeks. 

Mr. Baddour then summarized the department’s approach in instances when a student-athlete is 
arrested. Incidents worse than a certain level of severity (defined in a written department policy) 
result in suspension of athletic eligibility, pending investigation. Less serious incidents are dealt 



with on a case-by-case basis that considers both the circumstances around the individual student- 
athlete, but that also consider whether or not a pattern of problems exists on a particular team. 
He has asked his staff to gather data summarizing the number of legal issues (arrests, etc.) 
involving our student-athletes during the past year. He wants to evaluate whether any patterns 
by team/sport are present. 

Activities of the Director of the Academic Support Center 

At a previous meeting of this committee Mr. Mercer had presented a possible approach to 
assisted registration for a defSned group of student-athletes. His next step will be to consider the 
feedback from a recent discussion with the Adviso~ Committee on Undergraduate Admissions 
in developing a presentation for discussion with the chair of the Educational Policy Committee. 

Mr. Mercer also reported that he and his staffwill develop a plan for off’ering supplemental 
instruction for all students (not just student-athletes) enrolled in English !0~ Eventually, this will 
be expanded to include Engli sh 11. 

A general discussion occurred regarding the possible changes in the University’s standards for 
continued eligibility that had been presented to the Faculty Council. The proposals include the 
discontinuation of"academic warnings", creation of the new status of "academic probation", and 
the implementation of tightened requirements regarding both cumulative GPA and hours 
completed for eligibility entering each successive semester of academic work. Mr. Mercer and 
his staff are developing several example scenarios for discussion with Dean Owen. A revised set 
of proposals will be presented to Facul~, Council during 2006-07 but are not expected to become 
effective until the fall of 2007. 

IV. Minutes of Previous Meeting 

The committee approved the minutes of the meeting of March 7, 2006. 

V. Exit Intelwiews 

Professor Wildemuth asked that committee members forward to her their summaries of the exit 
interviews that were conducted earlier. 

VI. Furore Meetings 

The chair announced that the committee would hold an extra meeting on Tuesday, May 2, 2006. 
Likely topics include a report on Title IX status and a review of the ~?rst year of operation under 
the new policy on substance abuse and drug testing. 

Minutes submitted by John P. Evans. 
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The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minntes of Meeting: May 2~ 2006 

Present: Committee Members: Lissa Broome, Jack Evans, Garland Hershey, Lloyd 
Kramer, George Lensing, Des Runyan, Bill Smith, Barbara Wildemuth 
Member-Elect: Rachel Willis 

Athletic Department Personnel: John Blanchard, Lan-y Gallo, Beth Miller, 
Robert Mercer 

Welcome of Member-Elect 

Professor Broome welcomed Rachel Willis who has just been elected to serve on the committee 
for a term beginning in the academic year 2006-07. Those present introduced themselves and 
identified their roles. 

II.    Title IX Update 

Dr~ Beth Miller, one of the co-chairs of the Title IX Committee, distributed a background 
summa~, concerning regular reviews of our Title IX status. We have previously completed two 
of these self-studies and a third is under way. These reviews use the investigator’s manual that 
would govern the process if a Title IX complaint were being investigated. Administrators, 
i~tculty, and athletic department personnel serve on the Title IX Committee that is conducting the 
current self-study. 

Dr. Miller reviewed the requirements for compliance. These include a standard regarding the 
distribution of grant-in-aid funds and the so-called three-prong test (participation, continued 
expansion, and meeting the interests of the local population). She reviewed our histo~, of adding 
new sports for women (women’s lacrosse in 1995 and women’s rowing in 1997). UNC supports 
15 sports for women and 113 for men. As part of the current review a survey was conducted 
among undergraduates as one mechanism fbr gauging the degree to which interests are being met 
by the current set of sports. The responses did not create reason for concern. 

A process has been defined and criteria have been set for considering iproposals to add a new 
sport. If we were to add a new sport it would be a women’s sport. One criterion is that a 
proposed new sport must already be a successful sport at the club level here. 

A general discussion of participation levels and topics covered in Title IX reviews f’ollowed~ 
Conclusions and any recommendations from the 2005-06 review will be finalized and reported in 
~he fall of 2006 at which time Dr. Miller will be invited to meet with the committee again. 



The committee then briefly reviewed the content of the EADA report that is a required 
submission to the U.S. Department of Education in October of each year. Another, more 
detailed report with similar coverage is required by the NCAA. 

IIi. Departmental Report 

LarU Gallo provided a summary of spring competitive outcomes in several sports. He 
particularly noted the accomplishments of Laura Gerraughty who has won 13 ACC 
championships in throwing events in her career. He also noted the high national ranking of the 
baseball team. He also reported a significant forthcoming coaching transitiono Frank Comfort 
will retire as head swimming coach following the 2006-07 season. Hie is the national all-time 
leading coach in dual meet wins and his teams have won numerous ACC championships. Mr. 
Gallo also noted that Norwood Teague, who has served as Associated Director of Athletics for 
Marketing, has accepted an appointment to be Director of Athletics at Virginia Commonwealth 
University. 

Mr. Blanchard reported that Pablo Durano has been selected to receive the Tamm Award and 
that Courtney Bumpers has been awarded an NCAA Postgraduate Scholarship Award. t-lie 
provided a brief year-end summau of the activities of the Carolina Leadership Academy. He 
then gave a brief overview regarding how the department wants coaches and student-athletes to 
proceed whenever an incident occurs that might result in external publicity regarding a student- 
athlete’s behavior. Coaches are instructed to tell student-athletes to inform them immediately of 
any incidents. Coaches are then to provide this information to Dr. Miller or Mr. Baddour, as 
appropriate. They, in turn, involve other campus offices as needed. 

liV.    Administrative matters 

The minutes of the April meeting were approved as distributed 

Committee members are to forward their notes from exit intelwiews to Barbara Wildemuth so 
"~hat she can complete the summary. Flier target is to complete the summary by graduation. 

Drawing on the committee’s previous discussion of wellness/fitness opportunities at the 
university, Lissa Broome will propose that a faculty representative be appointed for the 
university’s wellness initiative 

Following a brief discussion regarding a letter tha is to be written regarding atendance policy, 
unanimous support was expressed for having the letter co-signed by the Director of the 
Academic Support Center and the Assistant Dean of the General College. 

Steve Leonard and Bill Smith were thanked for their service on and contributions to the 
committee’ s work. 

Lissa Broome was re-elected by acclamation to serve as chair of the committee for 2006-07. 

Minutes submitted by John P. Evans 
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The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minntes of Meeting: September 4, 2007 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Noelle 
Granger, Kathie Harris, Garland Hershey, Chancellor Moeser, Steve Reznick, Des 
Runyan, Helen Tauchen, Barbara Wildemuth, Rachel Willis 

Athletic Department Personnel: Dick Baddour, John Blanchard, Lar~" aallo 

Gnests: Mary Lynn, Ann Whisnant 

Remarks by the Chair 

Professor Broome welcomed new members and invited those present to introduce themselves. 
She then presented a gift to and thanked Professor May Lynn whose term had ended with the 
2006-07 year but who had not been able to attend the last meeting of that year. Professor 
Broome then gave the committee a brief summa~, of the orientation meeting that had been held 
for new committee members. 

II. Remarks by Chancellor Moeser 

Chancellor Moeser made a brief reference to the forthcoming meeting of the ACC Council of 
Presidents (scheduled for the following week). He then discussed the stares of the NCAA 
Presidential Task Force and its report (published in October 2006). He has been appointed to the 
monitoring group that will track implementation of the recommendations in that report. The 
Chancellor expects that financial planning f~r athletic programs will begin to resemble the ways 
in which academic units participate in financial planning and budget reviews. He reviewed the 
main themes of the Task Force report: academic values, fiscal responsibility, presidential 
leadership, diversity, and student-athlete well-being In reviewing briefly the agenda for the 
ACC Council of Presidents meeting, he commented particularly on the recommendation to use 
the ACC Interinstitutional Academic Collaborative as a framework for increasing opportunities 
for international study for students at ACC schools~ 

IIi. Remarks by the Director of Athletics 

Mr. Baddour commented first on the Sports Illustrated rankings of collegiate athletic programs in 
which we had been ranked first. He noted our third place finish in the Directors’ Cup and also 
made note of the baseball program’s return to the College World Series finals. 

He noted that the athletic department has produce favorable financial results (break even or 
better) from 1998-99 through 2005-06. The 2006-07 year will not achieve this, primarily 
because of the football transition. The operating deficit will be covered from accumulated 
reserves. 



Barbara Wildemuth asked about the safety aspects of the environment where our mascot was 
killed last year. Mr. Baddour replied that Jason may have chosen an unsafe walking route that 
increased his risk The general sense of this discussion was that the NCAA could consider 
pedestrian safety issues in its selection of hotels for teams. 

Mr. Baddour then provided a summau of the exploration into expanding Kenan Stadium 
(closing in tile open end). He has formed an advisory group, and faculty input will be provided 
through tile usual reviews that occur with tile University’s Buildings and Grounds Committee. 
Expansion of services and facilities for student-athletes is a priority in this project, and he wants 
to see a master plan for that section of the stadium and the immediate area. Club/suite areas will 
be part of the plan, and this is likely to raise questions about the consumption of alcohol. Mr. 
Baddour said that he would talk further with the Faculty Committee on Athletics about this issue 
in the future. Funding tile plan will involve the revenue from additional ticket sales and high-end 
seating, but some fund raising is anticipated. 

A makeover of the former Women’s Gym is also being planned Thi s involves the formation of 
a Sports Medicine Committee, a step that is supported by Vice Chancellor (Student Affairs) 
Jablonski. The objectis;e is to impros;e health services for student-athletes. Mr. Baddour also 
discussed a recent revision to the Substance Abuse Policy. A minor flaw or confusing element 
of the policy had recently been identified involving appeal opportunities following a second 
positive test. Clari~’ing language had been drat:~ed following discussions within a small working 
group that Mr. Baddour had convened. 

IV. Remarks by the FAR 

Jack Evans made a presentation on academic performance data (APR, GSR, and Fed GR) for six 
maj or conferences. 

V. Administrative and Update Items 

The committee unanimously approved the minutes of the meeting of May 1, 2007. 

The committee’s annual report to Faculty Council is scheduled for presentation on Friday, 
October 5. The annual report by the FAR will be presented at the same meeting. Professors 
Broome and Evans will circulate drafts of the respective reports in advance of that meeting. 

Professor Wildemuth will follow tip with committee members to be certain that she has all 
summaries from the exit interviews of last spring. Discussion of the results will be scheduled for 
tile November committee meeting. 

Professor Reznick summarized discussions that occurred over the smnmer regarding the proposal 
for priority registration. Dean Thorp had been neutral but had expressed no opposition. We are 
waiting for the Committee on Educational Policy to meet in order to have a review of the 
proposal in that venue. The expectation is to present this to Faculty Council following that 
review. 
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Professor Broome had sent our comments regarding the report of the Coalition on Intercollegiate 
Athletics (COLA) to the head of that group last spring. She reported on the response that she had 
received (essenti ally thar~king us for commenting, but not adopting any of our substantive 
suggestions IcBr revisions in their document). The co-chairs of COlA will be participating in the 
Knight Commission Summit on Intercollegiate Athletics that is scheduled in October. 

The committee was informed that the athletic department has invited Mr. Franchese to make a 
presentation to our student-athletes on gambling His presentation in the fall of 2006 had been 
evaluated as highly effective. 

VI. Furore Agenda Items 

A tentative and partial schedule of future topics is listed below. 

Annual Report of the Academic Support Center (October, Robert Mercer) 
Title IX Report (November, Beth Miller) 
Compliance (December, Amy Herman) 

Admissions (December, Barbara Polk) 

VIII. General Discussion 

In response to a question, Mr. Baddour gave a brief summaD, of the workings of ticket pricing in 
the Smith Center. He also made brief comments about ACC Select. EfForts are under way to 
create an opportunity I:~r Coach Davis to be introduced at a Faculty Council meeting The 
possibility of inte,~,,iewing student-athletes who depart early (transfer or seeking professional 
careers) was mentioned. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chape! Hill 

Faculty Committee on Athletics 
Minutes of Meeting: October 2, 2007 

Present: Committee Members: Lissa Broome, Glynis Cowell, Noelle Granger, Kathie 
Harris, Garland Hershey, George Lensing, Steve Reznick, Helen Tauchen, Rachel 
Willis 

Athletic Department Personnel: John Blanchard, Larry Gall o 

Gnests: Robert Mercer, Ann Whisnant 

Academic Support Program %r Student-Athletes 

Robert Mercer, the Director of the Academic Support Program for Student-Athletes reported on 
~he program. He described his dual reporting line to Dean Fred Clark in the College of Arts and 
Sciences and to John Blanchard, in the Depamnent of Athletics. Robert works with academic 
counselors, learning specialists, tutors, and mentors. He described the Supplemental Instruction 
(SI) program, which has enhanced the performance of student-athletes in the courses in which it 
is offered, but noted that this semester SI was only being offered in two courses, instead of 
twelve or so courses in prior semesters. The reduction occun-ed because of the lack of 
concentration of student-athletes in courses where SI would be helpful. Mr. Mercer and his staff 
interact as much as possible with other people on campus, including those in the Arts and 
Sciences advising programs, other academic support programs on campus, and the School of 
Education (which has proved a fruitful pipeline for tutors). Most tutors are undergraduates 

(iuniors or above) or graduate students, but retired teachers and others from the community have 
also been successful as tutors. Robert described the training opportunities f~r tutors that include 
multiple lessons on the differences between appropriate and inappropriate assistance. The 
committee discussed the recent press reports of academic misconduct at other schools and the 
need to be ever vigilant in this regard. 

At the end of Spring 2007, the average GPA of student-athletes was 2.95. UNC was tied for 
third on the ACC Honor Roll. Mr. Mercer also noted that most student-athletes now seem to 
enroll in one or more smnmer sessions, and that this is driven by both year-round training and 
taking somewhat lighter loads during the regular academic year which necessitates having to 
catch up during the summer sessions to graduate in four years. He also remarked that many of 
the freshman student-athletes were only able to enroll in twelve hours in the Fall semester 
because of the scarcity of class opportunities. 

The committee thanked Mr. Mercer for his excellent report and the good work of the Academic 
Support Center. Mr. Mercer noted that his advisoD~ committee included committee members 
George Lensing and Glynis Cowell. The Faculty Athletics Committee may tO; to schedule a 
spring meeting at the Academic Support Center or perhaps arrange for a tour in conj unction with 
the spring exit interviews which are conducted there. 



II. Posting Minutes on the Faculty Governance Website 

The committee considered a request from the Faculty Governance Office to post the committee’s 
minutes on the committee’s webspace maintained at the Faculty Governance website. A motion 
not to post our minutes was passed with one vote in opposition. The committee agreed in 
discussion following the passage of this motion that it would be appropriate to revisit this issue at 
the next meeting The competing concerns were transparency of the committee’s actions to our 
University colleagues versus full and free vetting of issues. Drafting minutes that are 
informative and capture the spirit of the discussion is important for archival purposes. Rachel 
Willis noted, however, that members of the media may have internet search tools available that 
would increase their access to and use of such minutes. Posting a summar?~ of the committee’ s 
discussion was an alternative that was also discussed 

Given this discussion, the committee postponed approval of the September minutes until the 
November meeting. 

IIi. Administrative and Update Items 

Professor Reznick said the priority registration policy would be considered by the Educational 
Policy Committee on October 10. If the policy should come out of the committee, his 
understanding is that the policy would be presented to the Faculty Council fBr di scussi on and 
endorsement, and ~vould then be for~varded to the Registrar for her consideration. 

IV. Annual Report to Facul~, Council 

Professor Broome thanked Professors Reznick and Wildemuth (who was in Prague) and Mr. 
Gallo for their comments and suggestions on the draft report. Additional comments and 
suggestions were made during the meeting and offered in ~vriting by Professors Harri s and 
Hershey. The committee unanimously approved the report as it would be revised to reflect all 
these comments by Professor Broome. The committee also discussed issues that should perhaps 
be highlighted in the committee’s oral report to the Faculty Council on Friday. 

Future Agenda Items 

A tentative and partial schedule of future topics is listed below. 

Exit Interviews and Exit Surveys (November, Barbara Wildemuth and Kathie Harris) 
Title IX Report (November, Beth Miller) 

Admissions (December, Steve Farmer, Barbara Polk, Robert Mercer, Jack Evans, Steve 
Reznick) (the committee said that it was specifically interested in the number of 
committee cases admitted in recent years, the sports in which these students are 
participating, and the academic performance of committee case admits while at Carolina) 
Compliance (January, Amy Herman) 

Minutes submitted by Lissa L. Broome 
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The University of North Carolina at Chape! Hill 

Faculty Committee on Athletics 
Minutes of Meeting: November 6, 2007 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
Garland Hershey, George Lensing, Helen Tauchen, Barbara Wildemuth, Rachel 
Willis 

Athletic Department Personnel: Dick Baddour, LarLv Gallo, Cricket Lane, 
Beth Miller, Rob Ockenfuss 

Guests: Anne Whisnant, Sergio Tovar 

I. Remarks by the Director of Athletics 

Mr. Baddour provided background information related to recent news coverage of the athletic 
department’s fund raising during the preceding year. The reported amount was $51 million. Mr. 
Baddour indicated that the standard way of recording gifts includes cash, pledges, and planned 
gifts, the latter two categories obviously not representing current dollars. In addition, he noted 
that the department has had a larger than normal number of capital projects in process which 
means that fund raising efforts focused on those proj ects have been tinder way in parallel with 
the routine development efforts. 

He rioted that we had had a good competitive weekend and that we expect to be a host for early 
rounds of NCAA field hockey championship play. This will entail watering the artificial surface 
for these games fbr reason s of safety and consi stency of playi ng surface. Water for thi s purpose 
will be will be brought in by truck so that no additional burden will be placed on local sources. 

The move-in date for the new Educational Foundation building is December 1. A dedication will 
be scheduled at a later date to coincide with a game that will enhance attendance for the 
dedication. 

Remarks by the Faculty Athletics Representative 

As a result of a question raised during October reports to the Faculty Council, Jack Evans 
distributed data on academic performance for baseball, football, and men’s basketball programs 
for UNC arid eleven peer institutions. 

III.    Title IX Report (Beth Miller, Senior Associate Director of Athletics) 

Ms. Miller distributed an executive summau of the recently completed Title IX report. She 
reported that this is the third of these interim reports that we now prepare on a five-year 
repeating cycle. She identified the membership of the committee, noting that it involved broad- 
based membership from within the university. She then provided a brief review of the scope of 



Title IX requirements: 1) athletic scholarship allocation by gender, 2) accommodation of 
interests of members of both sexes, and 3) accommodation of needs in various operating areas. 
The Title IX Committee had concluded that our program is in compliance with any needs 
identifSed not being gender-based. Ms. Miller provided a brief summary of areas in which needs 
had been identified. Those areas are: 1) laundering of practice uniforms, 2) tutoring for upper- 
level courses, 3) selected issues of equipment and facilities, and 4) medical and training 
i2tcilities/services. A brief discussion of the responses to these needs followed. This segment of 
the meeting concluded with a brief discussion of salary differentials for coaches and the 
likelihood of requests to initiate additional collegi ate sports at UNC. Ms. Mill er commented on 
Mr. Baddour’s concerted efforts to improve coaches’ salaries in the Olympic sports. She also 
reported that UNC offers 28 sports (15 for women, 1.3 for men), more than any other ACC 
school. 

IV. Priority Registration 

Steve Reznick provided a brief revi ew of this topi c and the pending proposal. He reported that 
the Educational Policy Committee had sent the proposal back to the Registration Task Force with 
suggestions for improvement. The proposal has been redrafted in response to those suggestions. 
In addition the proposal has been revised to clarii~5! that priority registration is to operate for 
groups of students ..... individual students are not eligible to apply. Professor Reznick then 
outlined the anticipated next stepso A brief discussion followed that touched on the expected 
scope (~-t,000 students), the composition of the Priority Registration Advisory Committee, and 
the schedule for evaluation of the system. The committee unanimously passed a resolution in 
support of the proposal. 

V. Administrative Topics 

The minutes for the meeting of October 3 were approved unanimously. A motion to approve 
posting the committee’s minutes on the faculty governance web site passed unanimously. 

During the discussion of the committee’s report with the Faculty Council a question had been 
asked about budgets by sport. A suggestion was made that Mr. Baddour be invited to describe 
the department’s budget review process. 

Lissa Broome reported that a meeting of COlA is planned for early December in Indianapolis at 
which Myles Brand (NCAA president) will lead a discussion that will include thoughts on the 
future of COIA. Lissa is not planning to attend but she invited members of the committee to 
offer advice on this topic. None was provided 

VI. Exit Intervi ewsiSurveys 

Kathie Harris distributed a summm3~ of exit interview surveys for that past three years, noting 
that the response rate for the most recent year had been lower than previously. She drew 
attention to the responses on selected questions. Trends in the three-year data are minor but 
reflect general improvement. No trends are evident that are a source of concern. A general 
discussion of the process for thi s survey followed. An ad hoc group consi sting of John 
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Blanchard, Glynis Cowel], Kathie Harris, and Cricket Lane was formed to consider changes in 
the survey and actions that might improve the response rate. 

Discussion of the results of exit interviews began ~vith the obsep~’ation that most football players 
who would normally participate are gone at the time when these inter~dews are conducted. This 
led to discussion of ways to get iparticipation from rexTenue sports, but with no specific actions 
identified. Recommendations for follow-up action based on exit interviews fall into five areas: 
1) review of medical services (under way), 2) relevance of the fitness graduation requirement for 
student-athletes (to be added to the committee’s agenda), 3) attendance policy enforcement, 4) 
study opportunities on trips, and 5) communication ~vith alumni~ The general sentiment was to 
add these topics to the committee’s agenda as time permits. 

Minutes submitted by John P. Evans 
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Identification of Squads Qualifying for Penalties 

between 900 and 924 are painted ::: ::::::::::::::. Cells 
containing APR values below 900 are painted red. 
identifies squads that would qualify for either 
contemporaneous or historical penalties, respectively, 
the absence of mitigating circumstances. 

the displays that follow, cells containing APR values 

This 

in 



Mitigating Circumstances for Contemporaneous Penalties 

Squads with APR scores below 925 that gain relief 
because the squad is performing better than the 
institution’s general student body, or based on institutional 
athletics and student resources are denoted by a ~. 

Squads with APR scores below 925 that gain relief 
because of the squad size adjustment are denoted by a 2 



Mitigating Circumstances for Historical Penalties 

1 Squads with APR scores below 900 that gain relief 
because of the squad’s demonstrated academic 
improvement and favorable comparison based on 
other academic or institutional factors are denoted 
bya3. 

Squads with APR scores below 900 that gain relief 
because of the squad size adjustment are denoted 
bya4. 



Identification of Squads with Low GSR Scores 

in the displays of data that follow, ceils for squads 
with GSR or Fed rate values below 50% are painted 

Ce s for squads with GSR or Fed rate values 
below 40% are painted red. 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: ACC 

Institution Four-Year APR Data (2004-2007) 1997-2000 GSR 1997-2000 Fed Grad Rate 

Baseball    Basketball     Football Baseball    Basketball Football     Baseball    Basketball     Football 

Boston College 962 944 972 100 64 93 88    iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~!i!i!i!i!i!i!i!i!i!i!i!i!i!i!i!i!i![    87 

Clemson 

Duke 

Florida State 

Georgia Tech 

Maryland 

Miami 

UNC 

NCSU 

UVa 

Va Tech 

Wake Forest 

982 984 977 

934 958 954 

974 931 951 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

968 943 

953 948 969 

985 995 947 

943 960 941 

963 941 951 

929 946 929 

975 974 964 

88 
~ 

75 

95 67 93 

82 100 58 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

55 
~ 

69 

69 73 70 

68 86 79 

83 80 68 

59 67 72 

87 100 90 

56 

78 54 90 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

..................................... ................................... 

72 55 65 

55 
~ 

66 

60 69 80 

Source: wvwv. ncaa.org 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: Big-lO 

Institution Four-Year APR Data (2004-2007) 1997-2000 GSR 1997-2000 Fed Grad Rate 

Baseball Basketball Football Baseball Basketbafl Football Basebafl Basketball Football 

80 73 58 59 Illinois-Champaign 

Indiana-Bloomington 

Iowa 

Mich St 

Michigan 

Minnesota, Twin Cities 

Northwestern 

Ohio State 

Penn State 

Purdue 

Wisconsin-Mad 

976 989 930 

974 944 950 

969 963 926 

979 927 951 

985 972 969 

967 964 964 

NA 938 944 

75 

71 78 67 

83 67 

90 57 73 

100 89 94 

73 64 76 

72 91 70 

67 61 

53 

51 

52 

66 

81 

65 

96 

58 51 

60 

63 54 72 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

- 62 51 

Source: ~%~tw.noaa.org 

Denotes APR that does not subject the team to historical penalties due to the team’s demonstrated academic improvement and favorable comparison based 

on other academic or institutional factors 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: Big-12 

I nstitution Four-Year APR Data (2004-2007) 

Baseball Basketball Football 

1997-2000 GSR 

Baseball Basketball    Football 

Baylor 974 928 938 84 58 84 

Colorado NA 
~ 

929 .................. : .................. 55 68 

Iowa State NA ~ .............. 92~ .............. ~ ~ 
55 

Kansas State 927 
~ 

935 ............................... ~ ................................ 67 73 

Missouri -Col 946 957 939 iiiiiiiiiiiiiiiiiiiiiiiiiiiiii~i~iiiiiiiiiiiiiiiiiiiiiiiiiiiiii: ................................ ~ ................................ 60 

Nebraska-Lincoln ............. 926 ............................. 92~ .............. 941 63 iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii ................................ ~ .............................. 

Oklahoma State ~ 957 935 51 73 64 

Te×as-Austi n 928 .............. ....... 942 ....................................... 
Texas A&M-College Station    949 ~a~ 932 54 ~~ 62 ....................................... 
Source: wvvw.ncaa.org 

1997-2000 Fed Grad Rate 

Baseball Basketball Football 

50     ~     66 63 

58 

77 

s Denotes APR that does not subject the team to historical penalties due to the team’s demonstrated academic improvement and favorable 

comparison based on other academic or institutional factors 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: Big East 

Institution 

Cincinnati 

Connecticut 

DePaul 

Georgetown 

Louisville 

Marquette 

Notre Dame 

Pittsburgh 

Providence 

RutgersiNB 

St. John’s (NY) 

Seton Hall 

South Florida 

Syracuse 

Villanova 

West Virginia 

Four-YearAPR Data (2004-2007) 

Baseball Basketball Football 

947 
~ 

939 

957 946 950 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

975 945 96i 

945 94~ 943 

NA 954 NA 

974 97~ 969 

928 935 945 

NA 938 NA 

974 953 977 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

NA 955 955 

981 990 978 

928 932 935 

1997-2000 GSR 

Baseball Basketball Football 

50 67 

92 82 97 

Baseball 

86 

1997-2000 Fed Grad Rate 

Basketball 

5O 

6O 

Football 

71 

55 

96 

69 50 55 

89 

100 91 93 

84 56 63 

67 

63 50 55 

80 56 87 

68 60 - 

70 58 61 

67 71 

100 89 91 

89 57 79 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

94 57 

Source: vA~,~v, ncaa. org 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: PAC-I 0 

Institution 

Arizona 

Arizona State 

Oregon 

Oregon State 

Stanford 

UC-Berkeley 

UCLA 

USC 

Washington 

Washington State 

Four-Year APR Data (2004-2007) 1997-2000 GSR 

Baseball Basketball Football Baseball Basketball Football 

NA 975 59 55 

932 935 50 62 

974 954 67 93 986 96 

78 
~ 

52 

62 56 

50 
~ 

57 

71 64 

86 58 

971 942 967 

943 968 941 

964 
~ 

948 

968 943 948 70 

1997-2000 Fed Grad Rate 

Baseball Basketball Football 

~ 50 54 

83 67 91 

Source: vwvw. ncaa. org 

3 Denotes APR that does not subject the team to historical penalties due to the team’s demonstrated academic improvement and favorable comparison based 

on other academic or institutional factors. 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: SEC 

institution Four-Year APR Data (2004-2007) 1997-2000 GSR 1997-2000 Fed Grad Rate 

Baseball Basketball Football Baseball Basketball Football Baseball Basketball Football 

Alabama -Tusc. 928 944 59 80 50 

Florida 967 962 100 72 67 

Georgia 927 958 965 61 

Mississippi 947 .................................... ~:~:~ ................................ 69 55 64 

Mississippi State 967 66 75 59 70 #~ 

929 70 68 ............................................ South Carolina ~                             ~ :::::::::: 63 

Tennessee-Knoxville ~ 
~ii 

948 55 
~ 

52 

Vanderb~lt 974 985 959 100 83 91 57 64 85 

Source: w,,~,, ncaa. org 

3 Denotes APR that does not subject the team to historical penalties due to the team’s demonstrated academic improvement and favorable comparison based on 

other academic or institutional factors. 



Academic Progress and Graduation Data 

Baseball, Men’s Basketball, and Football 

Conference: Peers 

ACC 

Bigq0 

PAC-I 0 

SEC 

Big-12 

Institution Four-Year APR Data (2004-2007) 1997-2000 GSR 1997-2000 Fed Grad Rate 

Baseball Basketball Football Baseball Basketball Football Baseball Basketball Football 

UNC 985 995 947 68 86 79 38 60 64 

UVa 963 941 951 83 80 68 72 55 65 

Duke 982 984 977 95 67 93 78 54 90 

Illinois 976 989 930 75 80 73 53 58 59 

Michigan 979 927 951 90 57 73 81 ~ ~ 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Florida 967 ~~ 962     71     100     72 
~ 

67 
~ 

Vanderbilt 974 985 959 100 83 91 57 64 85 

Source: wvwv.noaa.org 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: December 4~ 2007 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Noelle 
Granger, Kathie Harris, Garland Hershey, George Lensing, Steve Reznick, Des 
Runyan, Helen Tauchen, Barbara Wildemuth, Rachel Willis 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry aallo, 
Robert Mercer 

Guests: Ste’~e Farmer, Barbara Polk 

I. Admissions 

Mr. Farmer opened with comments on the obj ectives and approach of the Office of 
Undergraduate Admissions. Main points included communicating the possibility of a college 
education, treating young people as individuals, and acknowledging the existence of uncertainty 
and the possibility of errors in both directions. He concluded his comments by emphasizing that 
our Trustees and Faculty Council have taken clear position s that athl eric admission deci sion s 
should be based on more that ’just the numbers." 

Ms. Polk, serves as the primaD~ contact person in the admi ssions office regarding athletic 
admissions. In this context she coordinates closely with John Blanchard and Robert Mercer. 
She outlined the athletic admissions "budget" of140 slots plus 20 incentive slots. Coaches are 
encouraged to provide unoffScial transcripts and related data early so that the prelimina~¯ 
evaluations can be conducted and communicated. She described the work of the Admissions 
Subcommittee as it conducts reviews of individual cases and how committee cases are defined 
(combination of test scores, rank-in-class, and core GPA). The Subcommittee makes 
recommendations, sometimes after reviewing additional information that might be requested on 
issues of concern. Ms. Polk believes that the coaches understand and respect this process. 

A general discussion fbllowed Mr. Farmer observed that the relationship between his offSce and 
"the department of athletics is based on trust and communication. He compared this environment 
favorably to situations that he has obsex-v’ed elsewhere. The most recent year produced 
enrollment of only 20 committee cases. This reflects a shared understanding of the need for this 
process but also the institutional o[~iective to manage the number of such cases carefully. Mr. 
Blanchard commented that the current arrangement of admi ssions sl ors with incentive 
opportunities seems to be working well. He functions as a gateway between coaches and the 
Admissions Subcommittee. He has established and comnmnicated conditions that must be met 
for a coach to receive permission to submit a committee case. Mr. Mercer described the annual 
academic review meetings with coaches and how he functions with the Admissions 
Subcommittee. He pro’~,ided a brief summaD, of the meeting of the Subcommittee at which Ms. 
Willingham (learning specialist in the Academic Center) reported on her work with committee 



cases once they are enrolled. He distributed data summarizing the academic progress of recent 
committee cases. In the ensuing discussion the suggestion was made to augment these data so as 
to reflect academi c performance in the context of the recently adopted UNC progress standards. 

II. Priority Registration 

Professor Reznick recapped recent events, noting that things had been relatively calm. He had 
just recently been alerted to the possibility of an electronic petition to oppose priority 
registration. This has been modified into a web site to ~vhich interested individuals can post 
comments, either favorable or unfavorableo He has made efforts to respond to various situations 
with facts when comments suggest misconceptions about the proposal. Members of the Student- 
Athlete AdvisoD7 Committee as well as some coaches are expected to attend the Faculty Council 
meeting at which the proposal is to be discussed (Friday, December 7). A brief discussion 
followed regarding various issues that might be raised during the discussion during the Faculty 
Council meeting. 

(Note: In the meeting on December 7, after extensive discussion the Faculty Council approved 
the proposal with one amendment to set the target limit for priority registration in any class at 
15% instead of the originally proposed 25%.) 

Remarks by the Director of Athletics 

Mr. Baddour res;iewed the recent events related to renegotiation of the contract for Coach Das;is. 
He began by providing his overall view of his objectives for the football program, both 
academically and competitively. He commented briefly on relevant developments in the hiring 
of football coaches in the past twelve months and also on what has been referred to as the 
:’coaching carousel". A significant priority for him was to achieve stability in our football 
program and avoid a retreat to uncertainty. He also summarized the elements of the contract that 
had been points of concern for Coach Davis. He concluded by saying that he had decided that 
the right thing to do for UNC football was to renegotiate this contract as had been done. 

IV. Administrative Matters 

The minutes of the meeting of November 6 were unanimously approved as distributed. Posting 
of minutes of the committee’s meetings ~vill be suspended pending further consideration of this 
matter. 

Minutes submitted by John P. Evans 
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The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: January 8, 2008 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Noelle 
Granger, Kathie Harris, Garland Hershey, George Lensing, Chancellor Moeser, 
Steve Reznick, Rachel Willis 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry aallo, 
Amy Herman, Susan Maloy, Lance Marcos 

Guest: Leslie Strohm 

I. Remarks by Chancellor Moeser 

Chancellor Moeser shared with members of the committee copies a letter that he had written to 
President Emeritus Friday and also copies of a graph that showed comparisons of budgets for the 
university and the athletic department since 1986. He reported on his discussion of the latter 
data with Faculty Council in December. His point with the graph was to show that over this 
period of time the budgets of both entities have grown, but the growth rate in athletics has not 
exceeded that of the institution’s budget. His obj ective in both the letter and the Facul~, Council 
discussion was to make the point that we have kept our athletic priorities in proper relationship 
with our academic priorities. 

Chancellor Moeser a] so commented favorably on the quality of debate on the proposal for 
priority registration during the December Faculb¯ Council meeting He congratulated Joe 
Tempi eton and Steve Reznick for their work on this topic. 

Compliance 

Mr. Baddour opened this segment of the meeting with compliments for the compliance staff. He 
commented that offices for the compliance staff are located close to his office in order to convey 
the importance of compliance issues within the departmento Mr. Gallo introduced Amy Herman 
for the main presentation, saying that our compliance program intends to be both proactive and 
preventive. 

Ms. Herman provided an organization chart and a concise summa~, of responsibilities, saying 
that the three functions of compliance are to educate, to monitor, and to enforce. In her overview 
of education efforts, she identified the various target audiences (coaches, athletic department 
staff, relevant university staff, student-athletes, boosters, and community representatives) and the 
specific vehicles by which we get compliance information to these groups. At the request of 
Professor Lensing, Ms. Herman will distribute copies of communications with boosters. In an 
overview of monitoring efforts, Ms. Herman referred to the chart that summarizes compliance 
responsibilities. Ms. Maioy and Mr. Markos commented briefly on their respective 



responsibilities and activities. They addressed questions about which population poses the 
greatest risk, how we proceed in the case of violations, and how drug testing is managed. The 
self-reporting of violati ons i s part of the enforcement activities that rel ate to compliance. 

IIi. Remarks by Mr. Baddour 

Revi siting previous di scussions of the i ntenti on to introduce Coach Davi s for brief comm ents 
before Faculty Council, members of the committee advised that it seems desirable to schedule 
this at a time when the Chancellor can be present. 

IV. NCAA Legislation 

Jack Evans gave a bri ef summary" of the forthcoming override vote on proposal 2007-09, 
legislation that establishes for baseball the maximum nmnber of student-athletes who can receive 
aid, the minimum permissible grant-in-aid, and the maximum permissible overall squad size.. 
The question at the convention will be divided, resulting in one vote on the provisions that 
address aid and a second vote on the maximum overall squad size. With Chancellor Moeser and 
Mr. Baddour joining the discussion, it was decided to vote for the override on the former 
segment and to abstain on the second. (At the convention neither override proposal achieved the 
5/Sths majority required to oven-ide. Thus, the legislation will go into effect as o~-iginally 
adopted by the NCAA Board of Directors.) 

V. Administrative Matters 

Mr. Gallo distributed APR and GSR data for teams participating in the 2007-08 cycle of football 
bowl games. 

The committee received a report that the PrioriW Registration AdvisoD, Committee (PRAC) is in 
the process of being formed by the University Registrar. 

The revised minutes of the meeting of November (5 were unanimously approved 

2 



Future Topics 

Scheduling for exit interxTiews is being planned and will be discussed during the February 
meeting 

The ad hoc committee on the exit survey has not met. 

The committee will, once again, discuss the fBrmula by which points are assigned to establish 
priority for basketball tickets. Questions ha~,’e been raised about the application of this formula 
for two groups of faculty, those who has,e entered the phased retirement program and those who 
have retired. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: February 5, 2008 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
Garland Hershey, George Lensing~ Steve Reznick~ Des Runyan, Helen Tauchen~ 
Barbara Wildemuth~ Rachel Willis 

Athletic Department Personnel: Dick Baddour, John Blanchard, LarU Gall,, 
Clint Gwaltney 

Status of Retired Faculty in the Priority Formula for Men’s Basketball Tickets 

A letter that had been di st~Jbuted with ticket applications for the 1994-95 season was reviewed. 
The committee learned "~hat language regarding a one-time bonus at retirement had never been 
implemented, and upon additional rex;Jew, the committee concluded that the language was not 
completely clear. Mr. Baddour stated that this committee had been the primary source of advice 
on ticket priority and that tile department would implement whatever policy tile committee 
thought was most appropriate. 

Mr. Gwaltney summarized the approach his office has taken to identi~ retired faculty, indicating 
"~hat they rely largely on self-reporting and has;e no reliable way to determine status. The 
committee then considered three aspects of this topic: status of retired faculty, treatment of 
faculty in phased retirement (which had not been available in 11994-95), and the one-time bonus 
for retired faculty mentioned in the 1994-95 letter, tt was moved that no bonus (one-time or 
other) should be provided f~r retirement. The discussion noted that the bonus described in the 
letter had never been implemented and that consistent and fair implementation of any such bonus 
would be difficult to achieve. Tthe motion passed unanimously. 

A brief discussion of phased retirement followed. Tile consensus was that faculty in phased 
retirement should be regarded as still in service and thus should have access to the same priority 
formula that applies for full time faculty. Current practice regarding the due diligence that is 
taken to identif}" retired faculty was endorsed. Professor Broome will report this di scussion to 
Faculty Chair Joe Templeton. 

Report by Mr. Baddour 

Mr. Baddour first noted the significant win in the women’s basketball game with Duke. He then 
summarized the stares of several facility projects. The Boshamer project is moving well with 
completion expected in October 2008. He then listed forthcoming projects for sports medicine, a 
wrestling practice facility’, two new locker rooms - one for wrestling and one for gymnastics, 
renovation of Carmi chael (to start at the end of women’s basketball season), and remodeling and 
expansion of the Finley pro shop and clubhouse. He also gave an overview of discussions about 
Kenan Stadium. A master plan is being developed that will include completion of the east end of 



the stadium, comprehensive landscaping, and new academic support facilities at the east end of 
the stadium. 

Mr. Baddour reported that he is preparing for renewal of the I_.earf] el d multimedia contract. 
Ex,en though three years remain on the current contract, Mr Baddour is interested in starting the 
discussion in order to give Learfield an opportunity to make a proposal for the remaining 
capacity for Smith Center advertising. One discussion on this latter topic is still pending. 

III. Report by Professor Evans 

Jack Evans distributed material that summarizes the most recent data on Graduation Success 
Rates (GSRs) for the sports of baseball, football, and men’s basketball for the six maj or 
conferences. He also gave a status report on the work of the NCAA Basketball Academic 
Enhancement Group. 

IV.    Administrative Items 

Stex,e Reznick is seeking clarification of some implementation issues for priority registration. 

The minutes for the meeting of January 8 were approved as distributed. After minimal 
discussion a motion to discontinue posting of the committee’s minutes was approved 
unanimously. 

Professor Broome reported that the Coalition on Intercollegiate Athletics (COIA) has decided to 
continue its existence. They are working with the NCAA in an effort to get inclusion of some 
issues in the agenda for NCAA certification. 

V. Exit Interviews and Surveys 

interviews will occur on Febma~7 25-27. John Blanchard will e-mail a request for sign-ups. The 
survey has already been administered or is being administered for this year. The committee to 
revise and refine the survey is scheduling a meeting to discuss changes for next year’s survey. 

A di scussion of the response to recommendati on s from previ ous i nterx~iews/surx~eys fbllowed. A 
report on medical ser~,’ices from a committee co-chaired by I_.arry Gallo and Melissa Exum is 
expected in April 2008. Application of the university’s fitness requirement for graduation has 
been modified for student-athletes to a one credit hour class. The actis,ity requirement has been 
removed. Phased implementation is under way. Experience related to class attendance policy 
continues to be inconsistent. Student-athletes are responsible for material covered when they are 
absent, but experience with the attendance policy is uneven, both because the policy itself is not 
sufficiently clear, and because awareness of the policy and what it says is not evenly distributed. 
Making provisions for study time during team tras,el has been encouraged through the regular 
coaches’ meetings. Enhancing communication among current and former student-athletes is 
being studied but an full approach has not yet been devised. 
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VI. Future meetings 

The department’s budgeting process wil! be discussed during the meeting scheduled for March 4. 
The meeting scheduled for April I wi!l take p!ace in Mro Baddour’s office. 

Miimtes submitted by John P. Evans 



Faculty Committee on Athletics 
Appendix to Minutes for Meeting of February 5, 2008 

The first item of discussion in this meeting was the formula used to determine 
ticket and seating priority for men’s basketball tickets, The purpose of this 
appendix is to document two aspects of that matter, 

1. Formula used to compute priority for university employees 

Where: TP = Ticket Priority 
Ordering = number of years ordering tickets 
Service = number of years of university employment 

2. Retirement 

Upon retirement a university faculty or staff employee’s ticket priority is frozen at 
the value reached in the final year of employment. Faculty who enter phased 
retirement are considered to be still employed and thus eligible to continuing 
accumulating priority points. Upon completion of the half-time employment 
associated with phased retirement, or full retirement that might be entered 
directly, a faculty member’s ticket priority is frozen at the last achieved value. 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: March 4, 2008 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Noelle 
(}ranger, Kathie Harris, Garland Hershey, George Lensing, Chancellor Moeser, 
Steve Reznick, Des Runyan, Helen Tauchen, Barbara Wildemuth, Rachel Willis 

Athletic Department Personnel: Dick Baddour, Martina Ballen. John 
Blanchard, Larry Gallo, Michael Perkins 

Financial Overview 

Ms. B allen provided a sum mau of revenues and expenditures by categoD" in the current-year 
budget for the Department of Athletics. Discussion and questions followed. Ms. Ballen 
indicated that Finley Golf Course is budgeted as a break-even activity. Similarly, scholarships 
appear under revenues and expenditures as equal amounts, reflecting a transfer from the 
Educational Foundation. Some activities are either not budgeted or are budgeted only as 
conservative estimates. Examples are sports-specific f~md raising and post-season revenue 
distribution s (bowl and basketball tournament revenues), respectively. Student athleti cs fees will 
not change this year, but the department has requested an increase of 4-5% as an adjustment for 
inflation for next year. The current fee level is $255istudentiyear. Our ticket prices for football 
and men’s basketball are in the middle and top third of conference prices, respectively. A brief 
discussion of the conference approach to sharing of ticket revenues followed. The status of 
licensing revenues was clarified: those revenues are now allocated entirely to non-athletic 
scholarships~ 

Ms. Ballen briefly described the department’s process for developing budget amounts for 
revenue and expenditure categories. She also summarized the budget review process within the 
university beyond the department. Members of the committee requested that future financial 
updates include a comparison of budgeted and actual amounts for the most recently completed 
fiscal year. 

II. Report by Mr. Baddour 

Mr. Baddour reported that the visit by Coach Davis to Faculty Council seemed to have gone 
well. He also reported on the plans for a Football 101 program on March 18. Committee 
members should expect invitations by campus mail. 



III.    Administrative Items 

A. Priority Regi stration 

Professor Reznick summarized the results of the first work of the Priority Registration AdvisoIT 
Committee (PRAC). The PRAC had received requests from 32 groups, one of which had been 
denied. An estimated 920 individuals will have access to priority registration for the fall of 
2008. Several groups that received this initial approval were alerted to strengthen their 
justifications in future submissions. 

B. Minutes of Previous Meeting 

The minutes of the meeting of February 5 were approved. Jack Evans will write an appendix to 
those minutes in order to docmnent several aspects of the process for basketball ticket priority: 1) 
the formula currently in effect, 2) how priority is determined for retired employees, and 3) how 
priority should be determined for faculty in phased retirement. 

Professor Broome reported on her follow-up conversations with the Faculty Chair (Professor 
Templeton) and Secretary of the Faculty (Professor Ferrell). They support the decisions of the 
committee. She had also coordinated with Professor Willis Brooks who had agreed that any old 
formul a for priority had been overtaken by events o He suggested that notice regarding applying 
for tickets could be distributed with the admission pass for Olympic sports. According to 
Professor Ferrell voting faculty are now identified as such in the university’s data warehouse. 

C. University Steering Committee on Worker Health, Safety, and Wellness 

Professors Runyan and Hershey are our representative on this committee. The most recent 
development is that this activity is expected to move to Human Resources (from the OflSce of the 
Provost). 

D. Nominating Committee 

Professor Broome reported that Professors Harris and Lensing fl-om the current committee have 
been nominated and that Professor Lynn, a member in previous years, has also been nominated. 
Professors Ruwan and Wildemuth had declined nomination. In addition, Professors Akos 
(Education) and Osborne (Exercise and Sport Science) have been nominated. Three members 
are to be elected. 

IV.    Coalition on Intercollegiate Athletics Proposal for an Academic Integrity Index 

Professor Broome summarized the COlA proposal to develop an Academic Integrity Index, and 
to manage and publish a ranking through the Center for Sports Journalism at Pennsylvania State 
University. Comments are sought within a week or so with a COlA meeting scheduled for late 
May at which this topic will be on the agenda. The proposal includes elements on admission, 
recruiting, and fi scal responsibility. In a general discussion of the merits of thi s proposal, 
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members questioned why this is needed in addition to the current NCAA certification process (or 
why that process could not be augmented to include additional elements). Enthusiasm for the 
proposal ~vas limited. Professor Broome agreed to prepare a response summarizing our views. 

V. Exit Surveys and interviews 

A. Exit Inter~qews 

Summaries of exit interview sessions are to be sent to Professor Wildemuth. 

In discussion of recently completed inte~xqews iparticular note was taken of comments indicating 
that cheating is widespread among undergraduates (not limited to student-athletes). Enforcement 
is lax and perhaps especially so in large lecture courses. Members of teams know each other and 
know which individuals within a team are good students. Taking seats for exams in team 
clusters had been noted during the intecvqews. 

A discussion of the student Honor Court followed The system gets mixed reviews. The menu 
of sanctions available presents stark choices, and a perception exists that cases thought to be 
similar appear to receive varied treatment. Student-athletes are not believed to be overly 
represented in the case traffic. Consideration might be giving to noting this issue as an 
institutional (not athletic) challenge in the committee’s report~ 

B. Exit Sulweys 

Suggestions for changes will be reported by the ad hoc committee in our May meeting 

Minutes submitted by John P. Evans 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minntes of Meeting: May 6~ 2008 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Noelle 
Granger, Garland Hershey, George Lensing, Chancellor Moeser, Steve Reznick,, 
Barbara Wildemuth, Rachel Willis 

Athletic Department Personnel: Dick Baddour, Kevin Best, John Blanchard, 
Lar~y" Gallo, Willie Scroggs 
Gnests: Barbara Osborne (newly elected member), Leslie Strohm 

Resolution for Chancellor Moeser 

Professor Broome read a resolution for Chancellor Moeser that had been unanimously adolpted 
by the members of committee. She presented the framed resolution to Chancellor Moeser 
following which he made brief remarks of thanks. He emphasized the importance that he 
attaches to faculty involvement and the role of this committee in providing advice on matters 
related to athletics. A copy of the resolution accompanies these minutes. 

iI. Kenan Stadium Renovation 

Mr. Baddour introduced the plans for renovation and expansion of Kenan Stadium, saying that 
the objective is a master plan for the stadium and surrounding area. The plan includes multiple 
elements that can only be implemented over a period of years and with the input from multiple 
consultants. Kenan Stadium is in the heart of the campus and is an outstanding venue in which 
to view college football. Some aspects of the exterior of the stadium could be more esthetically 
pleasing. A significant portion of the plan will address programmatic needs, especially a need 
for improved space for academic support. 

Using the physical model for the project, Mr. Scroggs then provided an overview of the plans 
and the expected phasing Work would begin at the west end, in order to create swing space. 
The full project will proposes work on each of the fBur sides of the stadium, Stadimn Drive, and 
"~he wooded area that contains the stadium. At completion of the plan, seating would be 
increased from the current capacity of approximately 60,000 to approximately 75,000. 

III.    Tour 

Mr. Baddour led members of the committee on a short tour of the basketball museum in 
Williamson building. 



IV. APR Data 

Jack Evans reported that six Carolina squads had been recognized by the NCAA for achieving 
four-year APR results in the top ten percent of results in those sports. Squads recognized are: 
Men: baseball, basketball; Women: fencing, golf, swimming and diving, volleyball. The NCAA 
has just made public the four-year APR data through the 2006-07 year. They are available at: 

~: iiwww, ncaa~ or~.~ortalihom e? WCM ~GLOB AL_ ~? ON TEXT::::i~2~.~siwcmicom~ ec/iNCA 

07 School APR Data J51tgAhtml 

UNC results are available under the U-tab~ 

in addition to the six squads noted above, these results show that no UNC squad has a four-year 
APR below 946. All UNC squads are well clear of penalty territo~, (contemporaneous penalties 
would apply to squads below 925 and historical penalties would apply for squads below 900). 

V. Sports Medicine Review Committee 

Mr. Gallo summarized the work of the Sports Medicine Review Committee which he and 
Melissa Exum co-chair. Following discussions with head coaches, team physicians, the Student- 
Athlete Advisory Committee and others, the committee has concluded that the two principal 
opportunities for strengthening of our services are in nutrition and sports psychology. Professor 
Cowell commented that we are doing a good job with what we have but that unmet needs always 
exist. Professor Hershey referred to the discussion of some years ago regarding a possible sports 
medicine institute and observed that perhaps support for that concept will return. The discussion 
noted that participants in exit interviews occasionally voice focused criticism of specific 
individuals. This phenomenon has not been particularly prominent for the Review Committee. 
Mr. Gallo expects recommendations to be fBrmulated by mid-summer. 

VI. Policy on Arrests of Student-Athletes 

VII. Coalition on Intercollegiate Athletics (COIA) 

Professor Broome reported on a COIA statement that had been published regarding the incident 
at the University of Michigan concerning an individual faculty member being responsible for a 
large number of independent study registrations, a number of which involved student-athletes. 
She also reported that COlA apparently intends to proceed with its idea for preparation and 
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publication of an "Academic Integrity Index". She reported that our comments had been sent to 
COlA and had been acknowledged but essentially rejected. She also observed that our 
comments appear to be relevant to the revised plan for a ranking index. The COIA Executive 
Committee will meet May 30-June 1 in Athens, GA. Although she will not be able to attend that 
meeting, Professor Broome will continue to servTe on the committee and will transmit our 
comments to the committee. 

VIII. Administrative Items 

Professor Broome reported that Amy Herman has begun di st~Jbuting the Compliance Newsl etter 
electronically. Members of this committee should be receiving it. 

Kathie Harris had brought to Professor Broome’s attention a published item that compared, 
unfavorably, trends in faculty salaries to trends in coaches’ salaries. 

Previously di stributed minutes of the March meeting were unanimously approved. The 
committee did not meet in April. 

Reporting on the work of the Committee on Worker Health, Safety, and Wellness, Professor 
Hershey noted that an assessment of current needs had identified four primary opportunities: 
diet, weight control, depression, and stress management. The administration home of the 
committee is moving to the university’s division of Human Resources. Associate Vice 
Chancellor Malone is requesting two positions to support this activity. 

The committee welcomed new member, Professor Barbara Osborne, from the Department of 
Exercise and Sports Science. Current members Professor Kathie Harris and Professor George 
Lensing have been reelected. Rotating off the committee will be Professors Lissa Broome, 
Desmond Runyan, and Barbara Wildemuth. These colleagues were thanked for their servTice and 
contributions. 

Professor Steve Reznick was unanimously elected to chair the committee during 2008-09. The 
committee thanked Professor Broome for exceptional service as chair of this committee in this 
and recent years. 

Minutes submitted by John P. Evans 



Resolution of Appreciation for Chancellor James C. Moeser 

Whereas, Chancellor James C. Moeser has announced his intention to leave his 
position as Chancellor of the University of North Carolina at Chapel Hill on June 30, 
2008; 

Whereas, He has been steadfastly committed to intercollegiate athletics as a 
legitimate and important part of the University of North Carolina at Chapel Hill; 

Whereas, He has worked consistently to ensure that intercollegiate athletics at 
UNC-Chapel Hill achieves a desirable balance of academic priorities, competitive 
success, and student-athlete welfare; 

Whereas, He has demonstrated throughout his service as Chancellor consistent 
respect for faculty opinion regarding athletics and has maintained excellent 
communication with the faculty on matters related to athletics through consultation with 
the Faculty Athletic Committee and his openness to discussion of matters related to 
athletics in Faculty Council meetings; 

Whereas, During his time as Chancellor our student-athletes have regularly 
earned university, conference, and national recognition for their academic performance; 

Whereas, During his time as Chancellor the University’s athletic program has 
achieved 24 conference regular season first place finishes, 38 conference post-season 
championships, six national team championships and six top-ten finishes in the 
Directors’ Cup; 

Whereas, He has ably represented both UNC-Chapel Hill and the Atlantic Coast 
Conference with the Group of Six conferences; and 

Whereas, He has provided national leadership for intercollegiate athletics by 
participating on the NCAA Presidential Task Force, chairin9 a subcommittee of that 
group, drafting a key statement on fiscal responsibility, and serving on the oversight 
group that is monitoring implementation of the recommendations of the Presidential 
Task Force, 

Now, Therefore, Be it Resolved that the members of the Faculty Athletic 
Committee express their great respect and deep gratitude to Chancellor James C. 
Moeser for these contributions to an athletic program that has earned both academic 
and competitive respect as well as his contributions to intercollegiate athletics at the 
conference and national levels. 
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The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minntes of Meeting: September 2, 2008 

Present: Committee Members: Glynis Cowell, Jack Ex;ans, Kathie Harris, Garland 
Hershey, George Lensing, Barbara Osborne, Steve Reznick, Helen Tauchen, 
Chancell or Thorp, Rachel Willi s 

Athletic Department Personnel: Dick Baddour, John Blanchard, Lar~" aallo 

I. Introductions and Welcomes 

Professor Reznick welcomed Chancellor Thorp to his t:~rst meeting of the committee in his role 
as chancellor and also welcomed new member Professor Barbara Osborneo Those present 
introduced themselves. Chancellor Thorp said he looked fo~a~ard to working with the committee 
during the coming year. Professor Reznick reported that Professor Granger had indicated her 
intent to retire at the end of this academic year which would leave one year of her term 
uncompleted. 

II. Remarks by the Director of Athletics 

Mr. Baddour referred first to the injuries to two students that occurred in an accident involving a 
vehicle driven by student-athlete The student with 

The student with 
A full recoveD, is hoped for both. Chancellor Thorp reported that he had 

spoken with both of the families. 

Mr. Baddour reviewed, in both general and specific terms, the layers of preventive activities that 
we have in place. He mentioned first the content of the Carolina Leadership Academy (CLA) 
that addresses responsible individual behavior and the need for individuals to make good 
decisions. For freshmen the CLA emphasizes the Carolina Creed, the importance of making 
good choices, and a self-evaluation that participants complete, t--Ie also outlined the presentation 
of aggressive educational messages that are delivered to student-athletes each semester, tte also 
mentioned the strong connections that the department has with the university’s people who work 
in counseling and wellness. 

In shifting to the circum stances of thi s particular incident, Mr. Baddour mentioned first tha 
Coach had spoken to the team emphasizing the importance of responsible behavior 
generally specifically, l?-te then reported briefly on what 
he knew of the specific circumstances surrounding the incident. 



In a brief report on results after the first year of the new UNC progress-toward-degree 
requirements, Mr~ Baddour said that only 3 (of approximately 140) freshmen student-athletes had 
GPAs below 2.0 with none in football or men’s or women’s basketball. 

iII.    Comments by Jack Ex,ans 

Jack Evans gave a brief summa~ of the UNC APR data that had been distributed in May. We 
have no squads in or close to penalty territory~ He then gave a brief report on the work of the 
NCAA Basketball Academic Enhancement Group on which he serves. The group’s most recent 
work has been focused a proposal to require summer school enrollment for basketball student- 
athletes, including the summer prior to initial full time enrollment. The group expects to 
formulate proposals by the end of this calendar year. 

IV~    Comments by the Chair of the Committee 

Professor Reznick reported on several recent activities. He, Dick Baddour, and Jack Evans met 
with the Advisory Committee in June to discuss the role of intercollegiate athletics in a major 
research university. He, former committee chair Lissa Broome, Faculty Chair Joe Templeton, 
and Jack Evans met as an ad hoc advisoD~ group on a personnel matter at the invitation of Mr. 
Baddour. He and Jack Evans met with the Athletics Advisor, Committee (chaired by Eric 
Montross) of the General Alumni Associati on. He m et with former Chancellor Moeser, 
Chancellor Thorp, and Faculty Chair Joe Templeton to discuss faculty~ member to be asked to 
serve on the Licensing Labor Code Ads,isox5’ Committee. Finally, he had served with former 
committee chair Lissa Broome on a committee chaired by Jack Evans that heard an appeal of 
denial of a transfer waiver for a student-athlete. 

Professor Reznick outlined briefly two general goal s that he proposed for the committee’s work 
for this year. The first is to keep pushing for better communications with and understanding 
among the faculty about intercollegiate athletics. The second is to generate more student and 
faculty interest in the Olympic sports. He mentioned that Eric Montross (see above) supports 
this goal, and Chancellor Thorp expressed his support for it, as well. 

V. Administrative Matters 

The minutes of the meeting of May 6, 2008, were approved unanimously. Professor Reznick 
commented that the annual report of the committee is to be presented at the Faculty Council 
meeting scheduled for Friday, October 10, 2008. Steve will circulate a draft report in advance 
for comment. As a supplement to the committee report, Jack Evans will also present his a report 
of his activities as Faculty Athletics Representative at the same meeting of the Faculty Council. 

VI. Exit interviews and Surveys 

Professor Harris provided a summa~, report based on her review of the data that have been 
accumu] ated over multipl e years. In I ooking for trends and pattern s in subgroup compari son s, 
she reported that the data show some academic/athletic time conflicts, general understanding of 
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the important trade-offs that emerge for student-athletes, some conflicts with respect to selection 
of major (about 20% of responses), reported problems with faculty are declining, and reactions to 
advising are improving. She commented specifically on survey items 31 and 32 that deal with 
relationships with faculty. The responses are generally favorable and different from the common 
mythology. The most recent response of about 50 returned surveys is lower than is desired. A 
committee consisting of Pro*~ssors Harris and Cowell, Cricket Lane, and John Blanchard will 
consider strategies for improving the response rate. 

The annual exit interviews produce qualitative data that former committee member Professor 
Wildemuth has processed for review by the committee. Since she is no longer on the committee, 
an opportunity exists for a volunteer to step into this role. Professor Harris noted that the most 
recent summary prepared by Professor Wildemuth had noted some comments made by student- 
athletes that were critical of medical services. A brief discussion occurred regarding the report 
of the committee chaired by Melissa Exum and LarD," Gallo. That report will be distributed for 
our di scussion during the October m eeting Professor Wildemuth’s summa~5" had al so noted 
areas in which student-athletes seek additional se~a,’ices (e.g. advice on career preparation and 
graduate school), but the challenge of adding time demands to already full schedules was also 
acknowledged. 

VII. New Topics 

A brief discussion about the admini stration of exams on team trips occurred, using a letter that 
had been written to John Blanchard by a specific faculty member as a point of depamlre. The 
letter had noted discrepancies between the performance by two student-athletes on an exam 
taken on a trip (administered by a coach by prior arrangement) and the performance by those 
individuals in the rest of the course. The letter also noted some disturbing similarities between 
the two exam papers for the exam that had been taken on the trip. While Mr. Blanchard’s sense 
of this situation was that the exam had not been actively administered, the committee noted that 
statistical evidence is not by itself an adequate basis for a case with the Honor Court. Mr. 
Blanchard suggested that a policy of requiting active administration of any exams taken on team 
trips should be instituted. Consensus support of that position appeared to exist (no vote was 
taken). 

VIII. Other Topics 



A brief discussion of our representation with the Coalition on Intercollegiate Athletics (COLA) 
occurred. Professor Lissa Broome has served on the COlA Executive Committee, but her term 
on our committee ended in June 2008. The committee briefly explored ways in which we could 
continue to benetSt ti*om Professor Broome’s institutional knowledge and experience. We had 
also hoped to honor her service in some appropriate way, a proposal that she had resisted when it 
had been raised tentatively with her. Mr. Baddour and Pro~ssors Reznick and Evans are to 
confer about these matters and suggest approach. 

Professor Rezni ck will di stri bute a li st of potenti al topi cs [Br con sideration by th e committee and 
invite members to express their preferences so that the committee can set priorities~ The meeting 
concluded with Professor Reznick’s proposal that the committee attempt to accomplish its work 
in meetings that do not exceed 1 ~ hours in length. 

Minutes submitted by John P. Evans 

4 



Senior Exit Interviews, FebruaD~ 25-27~ 2008 
Compiled notes 

Sarapl~e 
Lissa Broorae a~d Des Runyan: 4 seniors 

2 males and 2 f~males 

Kathie Mullan Harris, Larry. Gallo: 5 senior student athletes 
2 males 
3 females 
Majors: 

Steve Reznick, Beth Miller: 4 students 
2 males 
2 females 

Noelle Granger, John Blanchard: 5 students 
1 male 
4 femal es 

Lane, Hershey, and Cowell: 4 students 
Wildenmth, Blanchard: 6 students, all female 

TOTAL: 28 students (approximately 75% female) 
Teams represented: 

A note about interpretation: These notes were compiled from individual group reports submitted 
by faculty/staff interviewers. Thus, if they say that "all students" said something, it means that all 
the students in that particular group agreed with that sentiment (i.e., 4-6 students of the 28 
interviewed). 

OverM1 experience 
Overall, the four students were pleased with their experiences at LrNC. They all reported thc-~t they’ would 

be student-athletes again and that they would again choose Carolina. Overall, they had positive 
experiences with :-~thletic programs at UNC. 

The five students said the academic experience at UNC was as difficult as you chose to make it. 
That is, you could take hard, moderate, or easy courses, some semesters it was wise to stay 
away from the hard courses, while in other semesters students were able to take hard courses. 
Having that flexibility meant that you had a lot of input and choice into the academic 
experience a student athlete could get. 

All five described their academic experience as positive, challenging and interesting. How 
rigorous the academics depended on the particular courses they were taking. 

One of the prima,y reasons to attend UNC was the academic reputation of the institution. 
All seemed please with their academic experiences overall. 
All were positive about their experience at Carolina. 
They enj oyed their classes, particularly in their maj ors. 
The six students were unanimous in their opinion that they would choose Carolina again. 



Importance of (emphasis on) academic programs 
Two of the student athletes transferred to UNC from other schools, ve~5" similar to UNC 

(         and      ) and both students commented on how different--in a positive way--it 
was at UNC, especially the student who attended      . He said there was much more of an 
emphasis on academics that was real and genuine (not just for show); that the athletic dept 
was serious about helping students find the right major, schedule classes, get good grades, 
etc. They seemed to echo the ~Carolina Way" was truly in operation. 

All the students responded that their coaches encouraged good academic performance. 
Students reported that they felt that the coaching staff has high standards fBr academics, but still 

wouldn’t sacrifice the sport for academics. 
Opinions were mixed regarding coaches’ support of academics. It was suggested that some 

coaches are upset when students need to leave early or arrive late due classes. 
One student reported that in the beginning of the season, she sat and down and talked with her 

coach about her goal s for what she wants to get out of her coll ege experience. She said thi s 
helped to communicate priorities on both the student and the coach’s part. 

All the students stated strongly that their coaches stressed academics. Their families urged a 
balance, and although initially some of them tended to find athletics more important, they 
eventually learned to balance the two. 

Students’ perspectives 
Students have different priorities at different times; sometimes their sport is more important, and 

someti:mes their classes are more important. 
More emphasis during first year (or first and second) 

The team puts a lot of emphasis on academics for the first two years 
The other sports seemed to stress academic perfommnce most for freshman and 

then monitor performance thereafter 
The students :received close supervision of their acade:mic effbrts during the tSrst year; they’re 

expected to have more self-discipline in the later years. Required stud?’ hall first year or if 
GPA low. 

Missing practice because of academic obligations 
The       team seemed to have the most tolerance of the teams represented to students missing 

practice because of academic commitments or pressures. 
Opinions were mixed regarding coaches’ support of academics, tt was suggested that 

some coaches are upset when students need to leave early or arrive late due classes. 
Coaches are willing to work around students’ lab schedules. 
You can’t really miss a competition because of academic oblig;-~tions; you can miss practice, but 

only if absolutely necessary 
Enforcement of academic standards 

The coaches set academic goals [br the team :members. 
Some coaches give incentives for academic performance. 
Academic standards were enforced by team sanctions, provision of study hall time during 

travel. Coaches take this very seriously because the team GPA affects eligibility. 
The coach may kick you offthe team if your academic performance is too poor. 

Enforcement through peer pressure 
There was peer pressure to perform well academically. One team gas,e a hard time to 

slackers and there were goals set in terms of overall GPAs for a team. 
The atmosphere in the team is to give some priori~, to academics. Some teams set particular 

acadc:mic goals, and track team members’ GPAs. 



Team members discipline each other. 

Reaching academic potential 
Most agreed that it was sometimes a challenge to reach their academic potential due to 

scheduling limitations and exhaustion. 
Did their participation in athletics affect their grades? 5 no 
When students were asked if they could do better academically if they were not student athletes, 

the maj ority reported no, that they used their athletic participation to better schedule their 
academic work and activities~ They repeated that what you get out of academics is what you 
put into academics. 

With regard to living up to their potential, there seemed to be a general consensus that the first 
two years were difficult, and perhaps they weren’t working to their full potential because 
they were trying to figure out how to balance their lives. One mentioned that athletes tend to 
be perfectionists, and thus they wouldn’t feel that they were working to potential anyway, but 
most agreed that they were performing to academic potential most of the time. 

Team mates help each other with studying. 
Missed opportunities 

One student said he may have taken harder classes if not an athlete, or more classes. 
They were seldom able to attend talks and other special events organized by their 

departments. 
All agreed that it is difficult to impossible to study abroad and that in most cases, smnmer 

internships are equally as difficult to pursue. 
Students said they would have gone abroad if they had not been athletes. 

Losing study time while on team travel 
When they traveled to games, they usually did their work ahead - they I:~und that they needed to 

focus on the competition rather than classwork, although if it were a long trip, they did study 
and work. 

Negative impact on academics 
The student o~ the team complained about lost ti:me on 18-hour bus ~:ides to and 

the lack of good transport options for the non-revenue sports. Although she explained tha~ 
there were not many                                      , we may wish to cow, sider 
whether, absent plane transportation, scheduling meets m such distain locations is advisable. 

The students said when there are long trips (5 days), they would recommend to coaches 
to make time for study [a recommendation for the future, not one they made to their 
coach while they were here]. They said it’s the long trips that hurt academics. 

Difficult to study when traveling. Supposed to do it during free time in hotel room, but 
they’re usually so tired they just sleep. 

Availability of stud?’ time during travel varied by sport 
Responses to this question varied by sport. But, in general, on most trips the students 

said they can make time for study if need be. 
One student athlete         said time is set aside for study on their travel itinerary. 
The female      player said it was up to the student to find time to study or not, often 

studying was done on the bus. 
A male player said the itinera~, was highly scheduled, but no time was allocated 

for study. 



team has some "study halls" while traveling, especially on longer trips. 

Academic support 
The university provided many excellent resources 
All tbur felt that the acade:mic support systems available to them had beet~ great 
They felt that academic support was available, whether they needed it or not~ 
They recognize and appreciate the resources and programs available to them including advising, 

tutoring, laptops, printing, clothing, tickets to support other teams, and free health care and 
prescriptions (for most). They recognize and appreciate the accessibility of athletic personnel 
and academic support staff; 

Group strongly suggested that more academic support staff are needed so that athletes have a 
relationship with a particular staff member~ They praised but noted that    was ot:~en 
too oversubscribed to be effectiveo They gave high praise of and mentioned 

who had departed 
One issue that evoked considerable agreement was the need to have someone to whom 

complaints about academic support could be heard I suggested             , and I was 
surprised that no one in this group knows him. When I described his responsibilities, they 
said things like "Otl - Is he the guy in the    office on the    ? I ~vondered who he waso" 
They all recognized Dickie’s role but several also reported not knowing This led to a 
suggestion that Athletics t~~ to have more cross-sport social events and mixers. 

Support from maj or department 
Through their maj or they knew where to get resources to support their academic work. 
Students reported going to both their home dept advisors and the athletic dept advisors 

for help with academics and tutoring. 
Tutoring services 

One student reported how easy it was for her to get a rotor, for example. She asked for a 
tutor through her major [dept] and she got one within one week (        )... 
However, the other student athletes reported that they had more trouble getting tutors, 
so the experience was variable, and probably depended on your major and the supply 
of tutors for various classes. 

The academic center was willing to fi~d a tutor :for ot~e s~a~dent in an important course in which 
she was struggling. 

Tutoring: Five thumbs up 
Services for transfer students 

Student-athletes believe that, overall, transfer students do not have a lot of support in 
their transition, e.g. no CREED, lack of help with course selection and overall 
orientation, including where things are located. 

Academic advising 
in spite of advising, some students made mistakes in their choices in their first year. 
Advising from Athletics Dept. was better than that from the university,       is a very 

good advi sor. 
Some of the advisors know the athletics requirements really well, but aren’t as good at 

helping students select appropriate courses for their academic goals. 
Academic advising: Five thumbs up 

was highlighted as providing good advising for the women’s team. 
Teams do peer Mvising within the team, shari~g which classes were "good’~ to take. 



Little need for support 
The student on the team had little contact with academic support but described teammates 

affectionately as nerds and suggested tha~ they, as a team, hadn’t needed much support. 

Ability to get courses and majors 
Need for help getting in important courses 

All had experiences of not being able to get into the courses they wanted that fit with the practice 
schedule and lamented that priority registration had not been around earlier 

Because they spent all f~ur years here before pre-registration became possible, they all 
found that scheduling was a problem, especially for labs, in order to accommodate 
practice. 

Students often rake lab courses off-season, to avoid scheduling difficulties. 
Did their participation in athletics affect their choice of courses? 5 yes 
Several were not able to take some specific courses due to conflicts with practice 

schedules. 
Being able to get desired electives 

There was mixed feeling about the perspectives courses .... some enjoyed them and some 
found them boring, because they had to sign up for whatever was available and not 
the ones they would have preferred 

There were only a couple problems with fiflfilli~N the general education require:ments. 
Enrolling in desired major 

Not deterred from the majors they wanted to complete or feel seriously disadvantaged by having 
had to alter their coursework. All of the students were able to major in what they wanted. 

In response to a question about whether being a student athlete affected the major chosen, 
one student said yes, he would have chosen pre-med but he couldn’t take all the 
classes and labs, especially the required "hard" classes. 

One student had to change majors because of scheduling and having to take upper level 
courses first. 

Did their patti ci pation in athl etics affect their choice of maj or? 2 yes, 3 no 
Business was a difficult m~ior because of scheduling challenges. 
Studio art was a difficult major because it has 3-hour labs; these are difficult to schedule around 

practice schedules. 
All said they were able to complete their majors of choice ( with pre-med courses, 

, and , and with concentration in 

) 
Benefits from being an athlete 

One student said that being here an extra semester (because he couldn’t take all the 
courses needed for his major in 4 years while also being an athlete) allowed him to 
declare a second major. 

Interactions!relationships with faculty 
Exercise and Sports Science was mentioned as one department that treated athletes with open 

communication and mentoring 
One of the 4 students felt that he had not had much contact with faculty on a one-to-one basis. The other 

students felt th:-~t they had been able to develop strong relationships with faculty. 
Students reported pretty good relations with faculty 



Did their participation in athletics affect their relationships with teachers: Not much, depending 
on the faculty’s availability. Communication with the faculty was very important .----they had 
to show the faculty that they were serious about their coursework 

While most seemed to have no real issues with professors, they do feel that some do not seem to 
like athletes and have the perception that athletes "get eve~Tthing on a silver platter." 

The students’ interaction with faculty was mixed. Some faculty were helpful and flexible, others 
openly disliked athletes and grades suffered. 

One student said s/he was never able to attend office hours but did not feel that s/he had really 
needed that. 

Better relations with major faculty 
Once they had selected majors interaction with the faculty improved... All seemed to 

agree that they could have an interaction with faculty in all but the large courses. 
They found that the faculty were interested in their progress, particularly in their maj ors. 
They have good relationships with the professors in their major. 

Class attendance/absences 
Some faculty members persist m not treating an absence for travel as frilly excused (i.e., it counted as one 

of your allowable absences or a student didn’t get the full points available [bra recitation if present). 
Most did not find this enot~gh of a burden to follow up with their academic counselor about it. 

Some students reported only being penalized a few times over their 4 years for missing class; 
they were satisfied with that. 

Absence due to practice schedule 
When asked if they miss too much class time, they all responded no. They felt that the 

20-hour/week rule was good and not onerous, that they trained for longer hours in 
high school. 

They never missed classes because of practice but did miss classes 3-4 times a semester 
because of games, usually away games. 

Absence due to travel 
It was mentioned that, even when a meet is held on campus, the athletes are housed in a 

hotel and expected to be at the meet, missing classes, even when not competing. 
Travel was not a big problem. The only issue was the occasional faculty member who 

did not respect the spirit of a travel excuse, treating a travel absence as comparable to 
any unexcused absence. It would be better if faculty understood more about athletics 
in general and travel excuses in specific. 

They never missed classes because of practice but did miss classes 3-4 times a semester 
because of games, usually away games. 

Absence due to inju¢" 
Some students did miss classes because of hospital appointments to take care of injuries. 

Instructors are usually ok with these absences. 
Effects of absences 

Three of the four student-athletes agreed that missed classes due to competition 
sometimes affected academic performance and grades. For one student in particular, 
attendance was an issue in season, accumulating up to 20-25 absences in spring 
semesters due to competition. This final spring s/he will miss ten of fifteen classes 
leading up to exams. 



Attendance was still an issue; often instructors would ask that assignments be completed earlier, 
rather than aider travel; the professors did not seem to be knowledgeable about student 
athletes~ situations. 

The physics lab was a problem here was too nmch team travel for one student, so she received a 
in the physics lab. 

Possible solutions to attendm~ce problems 
The students noted that priori~" registration might help minimize class absences. 

Career counseling/preparation 
Being an athlete affected their career pkms 

Did their participation in athletics affect their career pl arts: 3 Yes/2 No 
Students were able to shape their majors to fit their career goals. 
Four of the students are planning to work after they’ graduate; two are planning to go to grad 

school~ 
Positive examples 

A plwer praised a career day organized by her coach this year when l0 or so alums 
came back and talked to the tean~ about their own career paths. All students felt like an 
experience like this. directed at all student-athletes (not just juniors and seniors) would be 
helpf\~l. 

Some students received help from Athletics Dept. staff, with developing their resumes. 
They feel that Carolina has prepared them well *’or life and a career. They reiterated that 

there are so many resources on camlpus for students, that they can’t help but be ready 
[for life after college]. All athletes feel similarly about this topic. 

Only one of these six students used Universi~" Career Services. She bad a good experience, and 
attributed this to finding a good counselor at UCS. 

The group felt prepared tbr a career through class. 
Being an athlete has career preparation as a byproduct 

The group felt prepared for a career through the rigors of learning to be a student and an 
athlete at the same time. 

They all felt that they had not received any specific j ob training but life skill s, especially 
personal skills and communication had been acquired as a result of participating in 
sportso With regard to their future plans, one is applying to law school, one had 
already been accepted in a graduate program in sports administration, one was 
applying to physicians assistants’ programs, one hoped with some additional course 
work to get accepted into a physical therapy program, and one was hoping to get into 
broadcasting. 

One student felt that having been an athlete would convey superior time management capabilities. 
Cmeer services are available, but they didn’t take advantage of them 

Career planning: they all admitted that they hadn’t taken advantage of it 
Need for more career counseling/preparation 

All four of the students felt that more attention needed to be paid to career counseling and 
suggested that this could be done in the context of the Leadership Academy. They all arrived 
at the end oftheir education feeling that they’ hadn’t had much preparation or introduction to 
careers or career options. ~ey felt that the time demands of the Leadership Academy, 
especially in the upper years, were slight and that more aggressive career discussions could 
easily be accommodated without getting in the way of other Leadership Academy 
discussions. 



One student had finished in December and the others were close but none were well established 
with what might come next. All f~lt that the transition at the end of school should have been 
addressed morn proactively. 

All report that career planning services are used and helpful but many events are held 
during practice time. 

Connections with air,ms 
The students knew that there was a database of fo:rmer student-athletes, but did not know how to 

access or use it. 
Internships 

One student pointed out that the time demands of preparation and practice precluded the usuM 
internship opportunities and that his cv would not have much strength to it. 

Extracurricular activities to augment resume 
Students recommended that the Athletics Dept and coaches should encourage student 

athletes to do other things, especially in the summer, to help their resume. The 
athletics dept should figure out how to do this, look into opportunities f~r student 

athletes over the summer, etc. 

Leadership Academy 
It’s geared more towards team sports thm~ individual sports (like ) 
One student commented that them were jt~st so many "leadership games" that cot~ld be played. 
Personal Des,elopment: They all found the sessions hard to get to because of scheduling but 

worthwhile when they did attend. 

Time management issues 
Limit mandatory activities 

They recommended limiting mandatory activities and other extracurricular things for 
student athletes. It is ve~¯ demanding being a student and being an athlete, so limit 
the mandatory requirements even though the events and extracurricular activiti es are 
good. 

Recommendation: Consolidate program meetings (C~ED, life skills, etc.). 
Fatigue effects 

Did their participation in athletics affect their ability to pay attention in class: Sometimes ..... if 
tired 

Sometimes the students are tired in class: because of early morning practices; 
because of late-night trax;el and loss of sleep 

Did their participation in athletics affect their ability to study outside of class: Slightly - 
napping was a frequent alternative 

Injury effects 
Being injured takes more time, because you have extra tmre in the training room. 

Managing time to balance athletics and academics 
They found that their academic responsibilities at times affected their athletic 

performance, but that this was managed once they learned to manage their time. 
Ofken this meant staying up late! 

They tried to balance athletics and academics in the off season but ofken found it harder, 
sometimes because they took a heavier course load then. This depended on the sport, 
since many overlapped both semesters. 



Students use summer school to get ahead in their academic programs, so that they can 
reduce their course load in season. 

Student athletes have increased demands/constraints on their time, so they can’t always 
put in as much time on an assignment as their classmates can. 

Structure helps with time management 
Students ~lt that their academic performance was often better in season. They had more 

structure in their lives at that point, and really knew they could not procrastinate. 

Sports medicine serMces 
Quality of care 

The three students in non-revenue sports expressed major reser~,ations about the quality of the 
sports medicine         that they worked with and all reported that they would go to the 

or t~se others m~d avoid going to the          They doubted the quality of the 

Committee member assessment: there clearly is not good communic;{tion and shared 
understandings between these and these students. 

Exception: The player felt that the attached to his team were qmte good. 
The reports on sports medicine from students were highly negative and a real 

concern. The female player noted that she was nervous to have 
She (and other athletes) do not trust 

A female athlete 

The student athletes had heard of so many misdiagnoses from other athletes that this fuels 
their mistrust. They said they hear about misdiagnoses, which extends injury time. 

players (male and female), in particular, commented about the many 
incidences of misdiagnoses that student athletes experience that they (and their team 
mates) do not trust 

Note from HarrisiGallo: One      has been repeatedly mentioned 

Many student athletes, they said, get surgeD, done somewhere else, at home, or f¥om a 
second opinion. 

No problems with injuries, trainers or doctors. One doctor was regarded as a bit of a 
"quack" because he is too concerned with over prescribing antibiotics, so he ab, vays 
prescribes Claritin rather than something more likely to be effective. 

Any injury in       team, Claritin was always prescribed. 
Sports Medicine elicited the most negative of the responses. The athletes felt that with the 

exception of the         the          were not doing a good j ob -they ignored or 
minimized their complaints, they would frequently and see 

because of non-diagnoses or mis-diagnoses. 
Hospital services were not good 



Most feel that overall they received good care from both athletic trainers and sports 
medicine physicians although there were some complaints about specific 

Students reported that sports medicine services were good, effectiveo 
Delays in receiving care 

There is a long wait to see Examples were provided. A female athlete 

The athletes did say that the MDs are available, and one commented that perhaps their 
expectations as athletes were too high. 

Quality of facilities 
The sports medicine facilities are really bad, especially when compared to other schools, 

and especially for Olympic sports. 
Coordination between trainers and doctors 

Students commented on a disjuncture between the trainers and the sports medi cine 
doctors. 

One student did say that the are so good that they expect the same from the 
so that may be why they are so disappointed[! ]. 

Effects of injuries on academic performance 
All but one had been injured at one time or another~ The faculty were very 

understanding, and there was no impact on academics unless they had had to have 
surgeu. 

Sports psychology services 
They agreed that the sports psychology program is important for both performance 

enhancement and treatment of psychological issues, and they report having heard 
positive comments from students who have taken advantage of the service. In most 
cases, student-athletes are referred through the athl eric trainer. 

Trainers, co:nditioning 
Positive comments 

While critica! of spo~s medicine services, the trainers m~d the strength and conditioning programs 
received high praise. 

Athletic trainers were especially praised for their accessibility and dedication. 
The trainers are superior, first class. Names were mentioned ( 

first-class), but in general the reports were exemplary, saying the trainers are very 
accessible and great. 

Reported to be ve~" good (names,      really good;                     not so good, 
sometimes defensive about    knovdedge or instructions). 

Some sports don’t get sufficient services 
Uneven response .... there were good and bad trainers, and it depended on the trainers’ 

knowledge of the sport and their willingness to listen to the athlete. 
The      said the strength and conditioning staff may skip         (think not needed 

for this sport)o 
The trainers don’t seem to understand well; they don’t handle injury 

accommodations well. 
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Some of athletes needed customization of their training regimen, but couldn’t 
get it. 

With regard to the strength and conditioning program, one does not use the service while 
the others report negative experiences fBr their teams ( does not 
motivate, is rough, and "puts us down"). 

Trainers also impacted the athletes care - many were not trained in the injuries that were 
common to an indi’~,idual sport, and their care was ve~ uneven. Often the trainers 
themselves needed training! 

Quality of service depends on relationship with coach 
Student athletes reported that if the coach’ s relationship with the strength and 

conditioning trainer is good, that determines their effectiveness (e.g., in 
the coach gives full rein to the strength and conditioning staff to work with the 
athletes, so their input and support is more effective). In the coach isn’t 
as involved/supportive for strength and conditioning training. 

Nutrition counseling/services 
Nutrition counseling available 

All 4 students had access to nutrition counseling 
Nutrition counseling useful 

Students reported it was very good. o. They reported that the counseling has affected 
some of the habits of the athletes. 

Nutrition counseling: 5 Good 
The women athletes were tested for iron levels; this was good. 
Nutrition counseling for the         team was low key; ok. 

Nutrition counseling not usefu! 
They seemed to agree that the current nutrition program, while potentially important, is 

not useful. 
Nutrition counseling was received, but it wasn’t In particular, 

players felt they ~vere nagged too much about needing to lose weight - it was ’~over 
the top." 

in        and         counseling tiptoed around nutrition counseling; there was an 
implicit concern about eating disorders. 

Specific issues: eating disorders 
A womm~            player t~lt that the emphasis was not being overweight and that anorexia 

was not as well addressed on her team. 
Recommendation s for improvem ent 

Students recommend more one-on-one nutrition counseling, not in a big group~ 
Dining hall, training table 

Students were asked whether a training table would be beneficial in terms of improving 
and monitoring student-athlete nutrition. They responded only effective for freshman 
and sophomores because most juniors and seniors live off campus. They said it was 
hard to find healthy foods in the dining halls. 

Most students eat on the mn and agree they probably ate better when required to eat in 
the dining hall. For one student it is diff]cult to gain the weight s/he needs to maintain 
peak performance. 

II 



NCAA rules 
Students reported no problems or issues. 
The rules are strict, but they prevent problems. 

Communicating to the athletes about regulations is good 
The athletes felt that their coaches were well informed and that they themselves read the 

Ram Rules. There were no activities that they knew of that were in conflict with any 
regulations. 

The tLad~l Rules communications about NCAA regulations are useful; they’re a good 
idea; their timing is good. 

Drug use, drug testing 
Drug use is unthinkable because it would invoke considerable scorn from teammates and 

in some sports (ego,             ) would risk career-ending sanctions. 
Student-athletes feel there are problems with drug testing, iprimarily false ipositives. The 

perception is that the lab is not one of best. 
Gambling 

None of the four students were aware of any gambling or problem with gea~bling. 
No issues with gambling. 
Gambling was not an issue. 
The women athletes felt that this was a male thing and none in this group had seen it in 

their sport or heard of any gambling. 
Student-athletes seemed to agree that it exists but is not prevalent. 
An FBI agent spoke to the women’s          team at last year’s 

DiversiD issues, Race relations 
No problems 

They uniformly denied any problems with di versity or race relations on thei r temns. 
Race is not an issue. 
Sexual orientation is not an issue o 
When students were asked about any issues or concerns re:discrimination by race, sex, 

religion, sexual orientation, they unanimously responded no. We pushed them oll 
this, and the only thing they could come up with was that one plwer one time sat out 
for           , and there was no penalty. 

The students felt that the overall quality of interaction between diverse students on the 
UNC campus was not problematic and better than the population as a whole. 

Many teams have only one race, one sex 
None of them fBund that their interaction with team mates was impeded in any way based 

on race, religion, ethnicity, or sexual orientation. These five sports are actually 
themselves segregated by race - and are 
predominantly white, is split with being 
predominantly white. 

Specific incidents 
There was a single incident with regard to that involved sexual orientation, but it 

was resolved amicably. 
At least two student-athletes felt that there were no real diversity issues although they 

mentioned not feeling entirely comi’ortable, at least initially, in a southern 
environment. 
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Challenges for international students 
Diversity was not an issue except in the context of teammates from other countries. 

These individuals often have trouble fitting in but teammates try, to be supportive. 

Relationships with coaches 
~[\~7o office athletes had undergone transitions in coaching and addressed that this was difficult and 

stressft~l for them. The player noted that the change was good. 

Communications from Athletics Dept. 
Recommendation: Improve system for communication of events as coaches often forget to pass 

along information. All feel that email is still a good way to comnmnicate with them. They 
suggest posting messages and mandatory meeting information on the website. 

Email works better than other alternatives. 

Relationships between sports!teams 
All report that there is a strong UNC athletic community ("one big family") with good 

interaction and support among student athletes, both within and among teams. 
This [discussion of academic support and their lack of knowledge of Athletics Dept. 

management] led to a suggestion that Athletics try~ to have more cross-sport social events and 
mixers. 

facilities 
They said tha some sports get better treatment/resources/support/funding than others 

(e.g,           has no practice facility). 
Recommendation: Provide a locker room for 

Team-specific cliques 
CTOPS provided reasonable preparation, but if diverse groups of athletes had been 

assembled, this might have precluded team-specific cliques. 
Some have more fans than others 

The group urged us to find a way to get more students and fellow athletes to attend the 
less well know sport events. They expressed frustration that often the only fans 
urging them on are their parents. 

Relationships within team 
There is some degree of’hazing on some teams. 

Interactions!relationships with other students 
Did their participation in athletics affect their relationships with classmates: 5 No 
There is little time for social interaction beyond athletics, due to time constraints, and they have 

forfeited time with family, including vacations. 

Other students feel that athletes get preferential treatment 
One student reported how easy it was for her to get a tutor, for example. She asked for a 

tutor through her major [dept] and she got one within one week (        ). When 
she reported this to other students, they said that it was unfair that she, as a student 
athlete, got help so quickly, and that athletes, in general, got more help. 
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In response to a question about whether student athletes get preferential treatment, they 
replied, in general, no. Among ’~’academic elites" maybe there is some prejudice there 
[not clear on who academic elites are?], but generally among students, they don’t feel 
tt~ey are treated differently. 

Covering 
They did report that they did not want to flaunt or adx,ertise that they were athletes, 

especially when ~?rst coming here, j ust in case other students or faculty hold a bias or 
suspect preferential treatment for athletes. For example, they did not wear athletic 
clothes and tried to look as much like a regular student so they would not be typecast. 
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2007-08 Senior Student-Athlete Exit Survey Results 
Summary Report from Kathie Mnllan Harris 

September l, 2008 

Description of Samp|e 
50 senior student athletes completed exit surveys during the 2007-08 academic year. More 
females (29)than males (21) completed the survey, as only a handful of revenue senior 
athletes participated (4). The majority of student athletes who participated in the survey were 
non-Hispanic white ( %), with % non-Hispanic black, % Asian, % of other race, and 
no Hispanic or Native American student athletes. The race and ethnic distribution of senior 
athletes who took the survey was about the same for males and females. Overall, the seniors 
surveyed reported GPAs in the following range: 9% had less than a 2.5 (but none were 
below 2.0), 34% had a GPA between 2.5 and 300; 34% had a GPA between 3.0 and 3.5; and 
23% had GPAs over 3.5. 

The sample for this year is smaller than last year (70) and the smallest in the last four years, 
and is over-represented by non-revenue and white student athletes. Because there were so 
few revenue student athletes who completed the survey (4), as well as non-white student 
athletes (7), analysis of subgroup differences is limited to the gender contrast. Thus, the 
overall trends (and gender differences) primarily represent the experiences of white non- 
revenue senior student athletes at UNC. This perspective nevertheless represents the 
majority population of student athletes at UNC and thereby provides a useful measure of 
"~heir academic and athletic experiences. 

Method of Analysis 
At the end of each season, Cricket Lane, Director of Student-Athlete Development, emails 
the survey and attends team meetings to administer the survey to all senior athletes on all 
sports teams, both revenue and non-revenue. The survey collects data on 49 questions 
related to academic and athletic experiences at UNC (displayed on report), and demographic 
information, GPA, and reason for choosing UNC. In 2007-08, there were 134 senior athletes 
across 26 sports teams, but only 102 were eligible to take the survey (i.e., those ’~ineligible" 
were no longer on the team when the survey was administered, or they still had another year 
of eligibility), so 50 of 102 represents a 49% response rate. 

Note that we have formed a FAC subcommittee of John Blanchard, Cricket Lane, Kathie 
Mullah Harris, and Glynis Cowell to 1) discuss strategies for increasing the response rate on 
the senior exit surveys and 2) revise the survey instrument (delete outdated questions or those 
that show little variation and add new questions). One recommendation is to include as 
"eligible," student athletes who have been here four years but may have another year of 
eligibility. These are ot~en the seniors that we miss on their last year of eligibility because 
they graduate early or only stay one semester of their final year. 

Overall frequency distributions and simple cross-tabulations of the 49 questions by sex, race 
and ethnicity, and revenue/non-revenue sport participation represent the focus of analysis. 
Significance tests (Chi-Square test of independence) were conducted *Br the simple 2-way 
tables, where a~*’ signifies that the subgroup difference is stati sti cally significant at a 
probability level of .05 or less, and ’**’ signifies significance at the .01 level. Discussion of 



subgroup differences are limited to significant gender differences because of small cell sizes 
for the revenue and non-white student athletes. 

Summary of Results 

Overall results from the exit sucvTeys of senior student athletes indicate a well-balanced 
emphasis on academics relative to athletics by both coaches and student athletes, and 
moderate conflict between athletic responsibilities and academic pursuits. The survey 
respondents understand the trade-offs involved, acknowledge that participation in sports 
impacts their studying, academic effort, and ability to reach their academic potential, but 
report good academic experiences overall. Although only a minority is constrained in their 
choice of major (1 in 5), a majority report being unable to schedule one or more courses they 
wanted to take because of their sport participation. Student athletes feel other students and 
athletes view them as serious students, and report that their grades suffer a little from their 
participation in sports. 

The physical toll of sports participation often leaves student athletes, especially males, too 
tired to complete homework assignments, prepare for class, or pay attention in class. Off- 
season workouts require much time but are not dangerously affecting academics. Relations 
with faculty show improvement, with few problems reported in interactions with faculty or in 
missing classes because of sports’ participation, though males especially feel that their sport 
prevents them from seeing instructors during ofiqce hours. Student athletes report that 
counselors are helpful and accessible both in the Academic Center and through the school or 
college of their maj or; and female athletes are especially likely to use these set, rices and rate 
them highly. Overall, student athletes think that Carolina has prepared them well for their 
furore life and careers. 

Specific Findings by Topical Area 

Academics a~d Coaching S~aff 
Overall: The majority of student athletes report that the coaching staff places more emphasis 
on academics than on athletics in terms of attending class, taking all tests, exams, and 
quizzes, and graduation. Thi s year, student athletes report that coaches are somewhat less 
supportive of missing practice for academic reasons (Q7), less helpful in resolving conflicts 
between course requirements and practice schedules (Q8), and less frequently encourage 
students to do school work during away competitions (Q9) than in previous years. On the 
other hand, practically all student athletes report that coaches expect them to attend all 
scheduled classes (Q2), take all exams and tests when they are scheduled (Q3), and to earn 
the best grade possible (Q5). 

Overall, there is moderate conflict between participation in sports and getting the maj or and 
courses that students want, and getting class work done. Only 20% report that participation 
in their sport has kept them from choosing the maj or they really wanted (Q 10), but 60% 
report not being able to schedule 3 or more courses they wanted to take (slightly higher than 
last year), and almost three-quarters (72%) report occasionally or frequently feeling too tired 
from their sport participation to pay attention in class. A lower proportion (62%), report 
frequently or occasionally being too tired to complete homework or prepare for class. The 



physical toll of sports participation seems to play the largest role in affecting the energy 
student athletes have for academic work inside and outside the classroom. Training off- 
season does not seem to hinder academic achievement overall (QI 5), though student athletes 
report a faMy high number of’hours coaches expect students to train and practice: 62% of 
students report that coaches expect athletes to train for 12 or more hours a week off-season, 
and 18% report 8-11 hours a week of training is expected (Q 14). 

Ge~tder Dis~re~tces: Sex differences reveal that males feel the academics-athletics conflict 
more than females. Males report less support from coaches for academics overall (Q1), 
getting the best grade (Q5), enforcing the standards of the Academic Center (Q6), resolving 
course-sports scheduling conflicts (QS), and enabling student athletes to do course work 
while at an away-competition (Q9). Males more often than females report that their sport 
keeps them from choosing the maj or they want (29% vs. 114%, Q 10)~ frequently leaves them 
too tired to pay attention in class (l 4% vs~ 3%~ Q12), and frequently leaves them too tired to 
complete homework for class (19% vs. 3%, Q13). Females may take more initiative for their 
academic responsibilities with their coaches, but males report less support by coaches in 
"these important domains. 

Personal Life a~d Sports 
Overall: The majority of students place equal (52%) or more (18%) value on athletic than on 
academic performance. However~ a larger percentage of’the 2007-08 sample of student 
athletes place !exx value (30%) on athl etics than academics corn pared to previ ous senior 
athlete cohorts, perhaps reflecting the maj ority white non-revenue student athletes sur~,eyed 
"this year. Although most report that their grades suffer a little (70%) due to participation in 
sports, student athletes increasingly are able to find time to study when they are on a trip and 
do not indicate that they would study that much more if they had fewer athletic 
responsibilities (Q18, Q19, Q20). Student athletes feel that other student athletes view them 

as serious students, and that students who are not athletes also view them as serious students, 
but less so than fellow athletes (Q22, Q21). 

Student athletes rate race relations positively at UNC both within the UNC campus in 
general, and among student athletes at UNC More than half (56%) of student athletes place 
their academic effort relative to their potential at 75% or higher. Only 14% of student 
athletes expect to pursue a professional sport career after leaving L~C. Importantly, an 
increasing percentage (82%) of" student athl etes feels that UNC has prepared them veu well 
for life and a career. 

Ger, der Did~ferer, ces: Female athletes are more likely than males to report their grades 
improve as a result of their sports’ participation (QI 8) and study when on a trip (Q 19), but 
are less likely than males to believe fellow athletes and non-athlete students at UNC view 
them as serious students (Q21, Q22). A larger percentage of f’emale athletes (86%) than 
males (76%) feel that their experience at UNC has prepared them veu well for their furore 
life and career. 

Relations with Faculty 
Overall: Student athletes f’eel that they do not get preferential treatment fi-om faculty (72% 
rarely; 28% occasionally), but do perceive some bias against athletes (74% report some bias). 
Relations with faculty have been improving and students report fewer problems that they 



have with instructors or missing classes because of participation in their sport. Occasionally 
student athletes miss more classes than some instructors allow, but rarely do instructors give 

tests that are not specified on the course syllabus, or not announce tests and assignments far 
enough ix advance~ Student athletes, however, do report that athletic commitments prevent 
them from seeing instructors during oNce hours (38% frequently, 42% occasionally), and 
48% report rarely visiting instructors during oNce hours. 

Ge~tder Differe~tces: Females perceive less bias among instructors toward athletes than 
males, and are more likely to see their instructors during once hours (Q36, Q37). 

Advising 
Overa,q: About two-thirds (68%) of student athletes visit their academic advisor at least once 
a semester, with slightly more frequent visits in their first two years. The majority of student 
athletes rate counselors at the Academics Center well and feel that the services are readily 
available. 

Gender D{fferences: Females tend to make better use of counseling services, consulting with 
their college advisor and with academic counselors at the Academics Center more often than 
males; and they rate the academic help and advice that they receive higher than male student 
athletes. 

GPA Distributions 
The GPA distribution for the senior student athletes surveyed this year is quite high, and 
higher than in previous survey years. A higher percentage (57°/3) of student athletes had 
GPAs over 3.0 entering spring semester 2008. Females were slightly more likely to have a 
GPA over 3.0 (59%) entering the spring semester than males (55%). 

Principal Reasons for choosing Carolina 
For this sample of student athletes, facilities is the most important reason they chose 
Carolina, followed by academics as the second most common most important reason, and the 
specific sports program as the third most important. Females followed this overall ipattern, 
but males rated academics and facilities almost equally as the most important reason for 
choosing Carolina. 



Senior Student Athlete Exit Interviews, Spring 2008 

Executive Summa~ of F~nd~ngs and Recommendations 

Prepared by Barbara M. Wildemuth, August 2008 

Interwiews were conducted with 28 senior student athletes on February 25-27, 2008. Overall, the student 
athletes interviewed had a positive and challenging academic experience at !~C, and had 
enj oyed both their teams and the social and academic oppommities they found here. The primary 
area of concern is in sports medicine services. 

Summary of Findings 

All of’the students interviewed were pleased with their experiences at UNC-CH, overall. 
Their academic experiences were described as "challenging" and "interesting" 

Most students reported that their coaches stress the importance of academics, and that this 
emphasis on academics was genuine. 

¯ The students’ academic responsibilities do not negatively affect their academic performance. 
¯ Students were generally positive about the academic support services they received. 
¯ Students’ relationships with faculty members varied, but no major concerns were raised. 
¯ Overall, the student athletes were positive about the way in which their athletic participation 

prepared them for a career after school. 

Student athletes continue to be challenged in balancing athletic and academic demands on 
their time, but have developed several strategies to achieve their dual sets of goals. 

The quality of the medical services provided to the student athletes was the only area in 
which there were more negative than positive comments. In particular, students commented 
negatively about the quality of the and the accuracy and promptness of the 
diagnoses received. 

¯ No problems were raised in regard to compliance with NCAA rules or diversity on the teams. 
¯ Relations within teams and between student athletes and their peers are generally perceived 

as positive. 

Recommendations 

Carefully re-examine the quality of the medical services provided to student athletes. 

There were ve~, few positive comments about the medical se~a,’ices received, and there were 
a number of rather alarming stories of inadequate medical care. The Athletics Department 
investigate the quality of the medical services in more depth and be prepared to take action to 
improve those services. 

Provide additional support sersdces at critical points in a student’s career. 

The students described a number of points during their time at Carolina when it would have 
been useful to receive some additional support services. These included the arrival of transfer 
students (a need for additional orientation to UNC), during changes in coaching staff (a need 
for support for the stress experience), and as they prepare for a career after college (a need 
for additional job seeking support and connection with alums). 
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Senior Student Athlete Exit Inte~wiews, Spring 2008 

Prepared by Barbara M. Wildemuth 

Summary of Results. Overall, the student athletes interviewed had a positive and challenging 
academic experience at UNC. They said that they were glad they had come to UNC and that they 
had enj ,fed both their teams and the social and academic opportunities they found here. Their 
specific comments on several issues are summarized in this report: their overall experience at 
UNC, the relative importance of athletics and academics, the effects of athletics on their 
academic performance, academic support sel~ices, selection of courses/majors, interactions 
between student athletes and their professors, career preparation, time management issues, sports 
medicine services, training/condition selwices, nutrition counseling, compliance with NCAA 
roles, issues related to diversity, relationshilps within the athletics community, and relationships 
with their peers. The report of the results is followed by some recommendations based on these 
results. 

Overall experience at UNC-CH. All of the students interx~iewed were pleased with their 
experiences at UNC-CH, overall. Their academic experiences were described as "challenging" 
and "interesting" and they especially enj oyed courses in their maj ors. Students in two of the 
interview groups positively mentioned the flexibility they had in shaping their academic 
programs. Specifically, they noted the advantages of registering for more challenging courses 
during particular semesters and less challenging courses when their athletic responsibilities were 
heavier. Some students mentioned that academic reputation was one of their reasons for selecting 
UNC and that they would choose Carolina again. 

Relative importance of athletics and academics. Most students reported that their coaches 
stress the importance of academics, particularly in the first two years, when there may be 
mandato~, study halls or other types of supel~ision. One student reported that, at the beginning 
of the season, she sat and down and talked with her coach about her goals and priorities *~r what 
she wanted to get out of her college experience - a helpful conversation; coaches might be 
encouraged to make this a part of all student athletes’ orientation to UNC, at least on smaller 
teams. Two transfer students did compare UNC’s emphasis on athletics to those at their former 
schools, and reported that, at UNC, there was much more of an emphasis on academics that was 
real and genuine (not just for show). 

There were some reports of coaches being upset when students needed to leave a ipractice early 
or arrive late due to their classes, but many coaches are flexible in this regard. Many coaches do 
set standards for academic performance of team members or may provide incentives for higher 
academic performance. Team members often use peer pressure to enforce academic standards, 
also. 

Effects of athletic participatio~ ~ academic performa~ce. Students had a variety of 
perspectives on the effects of their athletic participation on their academic goals and performance. 
While some noted that it was a challenge to reach their academic potential due to scheduling 
limitations and exhaustion, others found that the discipline imposed by athletic schedules helped 
them in managing the time needed for studying and classes. The overall conclusion that can be 



Studem AtNete Exit I~ten~iews, Spring 2008 
Summa~’ of Results, page 3 

drawn from the students’ comments is that their academic responsibilities do not negatively 
affect their academic performance. The students did note some speciiqc academic opportunities 
that they felt they missed due to their athletic responsibilities, including taking more challenging 
classes, attending lectures and other special events organized by their departments, smnmer 
internships, and study abroad. 

Many of the students reported that their performance was affected by team travel, particularly on 
long trips. In many cases, they are supposed to study in their hotel rooms during their free time, 
but often they’re too tired and sleep instead. The encouragement of study during team travel 
varied by sport; in most cases, students were expected to find study time on their own (usually on 
the bus or in their hotel rooms), but some teams to have "study halls" while traveling. 

Academic support services. A number of students had positive remarks about the level of 
academic support they received (in particular, the availability of tutoring services and assistance 
from their major departments). While they clearly expressed appreciation for these serv’ices, 
there were isolated comments about some of the academic advisors who were not as helpti~l. The 
students would like to know who they should approach when services are not high quality; they 
were not aware that would be able to serve in this role, and had not considered 
other athletic staff. 

Some of the students had mixed experiences with academic advising They reported that some of 
the advisors know the athletics requirements really well, but aren’t as good at helping students 
select appropriate courses for their academic goals. Problems with advising are most likely to 
arise during the first year or for transfer students when they arrive. Particular attention may be 
needed for students at those two points in their academic careers. 

Course/major selection. Some students reported diffSculty.¯ in regi stering %r the courses they 
desired, particul arly lab courses. They also reported taking el ectives that were not patti cularly 
interesting to them, but were offered at a time that was available. The students felt that the new 
priority registration system would alleviate most of these problems. Only a few students reported 
not being able to select the major they wanted, due to scheduling diflqculties for the required 
courses in the major (e.g., the labs required for a pre-med major). 

Interactions bet~,een student athletes and tl~eir professors. As in the past, students’ 
relationships with faculty members varied. While most students reported that they were treated 
fairly by their instructors, some still belies,ed that their instructors perceived students a’~hletes as 
’~getting everything on a silver platter" and, thus, were not at all flexible with their expectations 
for student athlete performance. These negative reports were primarily about general college 
courses; once students were working with faculty from their majors, they found that their 
instructors were interested in their progress and they formed positive relationships with faculty. 

There continue to be some problems associated with excused absences related to team travel, 
competition, and practices. Some faculty do not consider these absences fully excused, so they 
have a negative effect on the student’s grade. Some ask that assignments due during the absence 
be completed early, rather than after the student’s return to campus, causing time management 
problems for the student. For at least some teams, on-campus competitions still require that they 
stay in a local hotel and, thus, has,e more class absences. While these issues remain, the students 
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generally felt that their academic performance was not harmed enough to raise it with their 
academic counselors. In addition, some felt that the new priority registration system will help 
them avoid the worst of these attendance problem s. 

Career preparations. Overall, the student athletes were positive about the way in which their 
athletic participation prepared them for a career after school. They received career counseling 
and assi stance from a variety of sources, including University Career Services, their academic 
counselors, their coaches, and other Athletics Department staff. In addition, the students reported 
that their roles as athletes provided them with opportunities to develop their personal and 
communication skills. 

While the students were generally positive about their career preparation, they also had 
suggestions for improvement of the career counseling sep,~ices available to them. They would 
like the Athletics Department to be more proactive in addressing the transition from school to 
career, possibly incorporating more career-oriented activities in the Leadership Academy 
schedule. They would like more ideas about how to incorporate an internship into their academic 
programs, finding it difficult to take advantage of internship oppommities that conflict with their 
athletic obligations. They would also like to be able to connect with former student-athletes who 
are now UNC alumni, for advice and mentoring about future career possibilities. 

Time management iss~es. A number of time management issues associated with being student- 
athletes were raised. The most obvious is the challenge of balancing athletic and academic 
demands on students’ time. It took some time for them to develop the time management skills 
they needed to balance these two types of responsibilities, and reported that it is more difficult to 
manage their time during off season, because their time is less structured then. They often end up 
staying up late in order to complete all their necessary work, yet still feel that they don’t have the 
same amount of time to put into an assignment as their non-athlete classmates have. They 
sometimes use smnmer school to take extra credits, so they can reduce their course load during 
the season. Their only suggestion in this area was for the Athletics Department to limit or 
consolidate mandatory extracurricular actis,ities. 

Sports medicine services. The quality of the        services provided to the student athletes 
was the only area in which there were more negative than positive comments. In particular, 
students commented negatively about the quality of the         . Clearly, this is an area of 
concern for the Faculty Athletics Committee and the Athletics Department. 

The first set of concerns related to misdiagnosis. Students reported that       ignored or 
minimized their complaints, and often go to                instead. The student athletes had 
heard of so many misdi agnoses from other athletes that their mistrust continues to gro~v. They 
are particularly concerned because a misdiagnosis can lengthen the time required to recover and 
return to their sport. For instance, 
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A second set of concerns related to at sports medicine. Though there 
were i solated reports of a 

, most of the concerns related to the prescription of OTC pain medication 
Advil) rather than something that is more likely to be effective. 

A final set of concerns related to       . Several students reported 
to use                rather than a UNC sports medicine 
their trust in the quality of the UNC 

and deciding 
Others, however, did express 

Training and conditioning services. In sharp contrast to the         sers~ices, students 
expressed generally positive evaluations of the training and strength and conditioning services. 
However, the quality of the services provided varies by sport, by the coach’s relationship with 
the training staff, and by the trainer’s specific knowledge of that sport, its physical demands, and 
"~he injuries that commonly occur in the sport,        and    were specifically mentioned as 
sports that do not receive services appropriate to their sports. In addition, some athletes would 
like to receive a more personalized program for conditioning than is now available. Coaches 
could be encouraged to work more closely with trainers, educating the trainers about the specific 
needs of their sports. 

Nutrition counselling/services. Students reported that nutrition counseling was available, but 
their comments about the quality/appropriateness of the counseling varied by sport. The women 

players felt that needing to lose weight was over-emphasized. Women’s        and 
players felt that there was an implicit concern about eating disorders, but it was never 

explicitly addressed. A ~vomen’s            player reported an emphasis on :not being overweight 
and that anorexia was :not as well addressed on her team. The          players ~lt that Ncir counseling 
was low key and quite adequate. While some believed that a training table might be beneficial (since they 
find it hard to find healthy foods in the dining halls), others pointed out that it would only benefit first- 
year and sophomore students, since juniors ea~d seniors tend to live off cea~pus. 

C~mplia~ce with NCAA rules. In general, students reported that there were no problems in 
complying with NCAA rules about drug use and gambling. They believe that the rules are strict, 
but that thi s prevents problems. They al so corn mented positively on the Ram Rul es 
communications concerning NCAA rules, and that their coaches were well-informed about the 
regulations. 

Issues related to diversity among student athle{es. In general, the students reported that there 
were no problems related to race, sex, sexual orientation, or religion within their teams. (Some of 
them did note, however, that their teams did not vary on these dimensions, e.g., they were all- 
white or all one gender. Thus, there was little opportunity [Br conflict.) The only diversity issue 
"~hat was raised was in the case of international students on teams; these students sometimes have 
difficulty fitting in, but their teammates do t,3~ to support them. 
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Relatio~sMps within the athletics community. Two of the athletes had experienced transitions 
in the coaching staff during their time at Carolina. They found these transitions to be diflqcult 
and stressful. The Athletics Department may want to consider providing additional support to 
students in thi s type of situation. 

The students appreciate communications about events distributed by the Athletics Department. 
They believe that email and posting information about mandato~, events on the website are both 
useful comnmnicati on m echanisms. 

There were a few comments about negative feelings across teams (i.e., between sports). The 
practice facilities available to         and the lack of promotion of particular sports to ipotential 
fans (thus increasing attendance at the competition events) were mentioned as problematic. The 
students also suggested that the Athletics Department sponsor some cross-team events, to help 
avoid sport-specific cliques from forming 

In one of the interx~iew groups, there was a report of hazing within a team. This issue may be 
worth investigating in next year’s interviews. 

Interactions between student athletes and their peers. Most student athletes reported that their 
participation in athletics did not affect their relationships with other students. Some students did 
report that other students’ were envious of their access to tutoring serx~ices. Others mentioned 
that the time required by their athletic commitments (on top of their academic responsibilities) 
made it difficult for them to sustain a social life, and they have had to sacrifice time with their 
families. Some students also reported that, especially when they first arrived at Carolina, they did 
not want to flaunt or advertise that they were athletes, j ust in case other students or faculty would 
be biased against them. For example, they did not wear athletic clothes and they tried to look like 
other students so they would not be typecast (an example of"covering" as described by Yoshino 
in the first-year summer reading assignment thi s year). None of these things were reported as 
serious problems for "~he student athletes. 

Recommendatio~s. Many aspects of the student athletes’ experiences at Carolina were very 
positive, and there were very few negative comments during the inters, iews. Nevertheless, the 
following recommendations are presented to the Faculty Athletics Committee and the Athletics 
Department for their considerationo 

Carefully re-examine the quality of the medical services provided to student athletes. 

There were very few positive comments about the medical services received, and there were 
a number of rather alarming stories of inadequate            The Athletics Department 
investigate the quality of the medical se~a,’ices in more depth and be prepared to take action to 
improve those services. 

Provide additional support sers~ices at critical points in a student’s career. 

The students described a number of points during their time at Carolina when it would have 
been useful to receive some additional support services. These included the arrival of transfer 
students (a need for additional orientation to UNC), during changes in coaching staff (a need 
for support for the stress experience), and as they prepare for a career after college (a need 
for additional j ob seeking support and connection with alums). 
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Procedural notes. The interviews that yielded the data summarized in this report were 
conducted with six different groups of senior student athletes on February 25-27, 2007. The 28 
student athletes (approximately 75% female) participate in *~urteen different sports: 

The interviews covered students’ academic experiences, how their participation in athletics 
affected their academic experiences, diversity and inclusion issues, and the effectiveness of 
support programs and resources. The interviews were conducted by members of the Faculty" 
Committee on Athletics (participating members were Broome, Cowell, Granger, Harris, Hershey, 
Reznick, Runyan, and Wildemuth) and athletic administrators/staff (participating staff were 
Blanchard, Gallo, Lane, and Miller). 



The University of North Carolina at Chape! Hill 

Faculty Committee on Athletics 
Minutes of Meeting: November 4, 2008 

Present: Committee Members: Glynis Cowell, Jack Evans, Noelle Granger, Kathie 
Harris, Garland Hershey, George Lensing, Barbara Osborne, Steve Reznick, 
Helen Tauchen, Chancellor Thorp, Rachel Willis 

Athletic Department Personnel: Dick Baddour, Larry Gallo 

Remarks by Director of Athletics 

Mr. Baddour first commented on the recent published reports on graduation rates and how 
pleased he is that our results are strong He next responded to the request for an explanation of 
"secret scrimmages". Mr. Gallo distributed information on NCAA regulations related to this 
topic, and Mr. Baddour then summarized our options. One option is to scrimmage against 
another DI institution, but if that option is selected, it must be a closed session with no crowd and 
no scores or statistics reported. We chose to do that this year. 

Mr. Baddour next addressed the topic of hosting football games on Thursday nights. Prior to the 
most recent renegotiation of the ACC TV contract for football (and prior to expansion of the 
conference) each member school had been obligated to host a Thursday night football game. 
The difficulties of doing that on our campus had led Mr. Baddour to arrange with NC State to 
play a pair of games in Charlotte in successive years as an alternative way of meeting this 
requirement. Due in part to urging from UNC the current football contract does not require each 
member school to host a Thursday night game~ Coach Davis would like to host a game on the 
Thursday over fall break (which the ACC office and TV people would eagerly support), but our 
position at this time is that we don’t host Thursday night games in Chapel Hill. In a brief follow- 
up discussion it was noted that the question from faculty" is often "why do we play Thursday 
night games at all?" Mr. Baddour indicated that this topic is worth discussion. However, given 
that this is an element of the ACC contract, to remove it would likely require providing 
additional "inventoE,/" for TV or giving up some portion of the money. Chancellor Thorp will 
discuss the topic of Thursday night football with the Executive Committee of the Faculty. 

Mr. Baddour next provided a summaD, of the stares of our Learfield contract (through which 
they are our agent for Tar Heel sports marketing). With three years remaining on the current 
contract, we have renegotiated those remaining years and extended the contract for ten additional 
years. Key elements of the new contract are higher guarantees and a larger share of revenues 
beyond the guarantee after three years. The new contract helps the department with respect to 
coaches’ contracts and ~hus reduces the pressure on the Educational Foundation to engage in 
fund raising in order to meet salaxy" obligations. This is a better position. Mr. Baddour reported 
that we are in a comparable renegotiation of the Nike contract. That negotiation is well along, 
with some issues remaining to be resolved. The Wachovia sponsorship had been kept separate 
fi~om the Learfield contract, resulting in the Smith Center sponsorship that we think of as a "half 



share". The second half has now become part of the Learfield contract, with a sponsorship by 
Time Warner secured for one third of the remaining half. 

Report by Mr. Evans 

Jack Evans reported that he would have graduation success rate (GSR) data for the six major 
conferences in the sports of baseball, football, and men’s basketball for the December meeting. 
He then gave a brief report of the work of the NCAA Committee on Academic Peri’ormance in 
which he is involved~ Topics currently under discussion include the possibility of devising a way 
for academic penalties imposed in ttle NCAA Academic Performance Program to follow coaches 
that change j obs. A second portion of this work involves creating of the Academic Progress Rate 
(APR) for individual head coaches. The NCAA Board of Directors has indicated a strong 
interest in these topics. He also reported that the next meeting of the NCAA Basketball 
Academic Enhancement Group (on which he serves) will be December 3. 

Administrative Matters 

’Yhe minutes of the meeting of September 2 were approved as distributed. The Committee did 
not meet in October. 

In a continuati on of our di scussi on of LJE’qC’ s rel ation ship with the Coalition on Intercollegi ate 
Athletics (COLA) Professor Reznick reported that Prof’essor Broome will continue on the COIA 
Steering Committee, but that materials from COIA will be directed to Steve so that this 
committee can review them and react, including the possibility of conferral with the Chair of the 
Faculty. 

Professor Reznick commented that he thought the report that he had presented to Faculty Council 
on behalf of tt~e Committee and the companion report presented by Jack Evans had gone well. 
Professor Reznick made particular note of Faculty Ct~air Joe Templeton’s remarks of 
appreciation for the service of this Committee. 

Professor Harris led a discussion of the work to revise the exit survey. She indicated that a 
number of questions were being retained from the previous survey in order to enable longitudinal 
analysis. Several new questions have been ha~a,’ested from examples of other surx~eys that the 
subcommittee t~ad reviewed. The subcommittee invites feedback on the draf~ survey, but any 
reactions are needed quickly. In noting that recent exit interviews have produced comments 
about lack of Internet access in some hotels used for team travel, Professor Harris commented 
that adding a question on this topic to the survey would produce more extensive information. 
She also noted that this factor could become an element in the evaluation of hotels under 
consideration for team travel. 

Professor Reznick reported on that the first semester of priority registration for the Spring 2008 
had gone well. The cycle for the Fall 20087 has produced some new issues, including the 
possibility that an appeal process might be needed for instances in which a request for priority 
registration by some group is denied. The Registrar has compiled a list of refinements for the 
process and is gathering information from applicants ttlat have used the process. Consideration 
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is being given to expanding the Priority Registration Advison, Committee in order to include 
additional faculty. In the most recent cycle, some athletic squads had been denied approval for 
priority registrati on. The current registrati on system does not support production of accurate 
utilization data for p~Jority registration, but this problem will be resolved as the system is refined 
over time. 

IV. Sports Medicine Review Committee 

Mr~ Gallo reported on the work of the committee (that had also included Professors Cowell and 
Hershey from the Faculty Athletics Committee). He reviewed the major elements in the 
committee’s work and distributed a list of the recommendations that the committee had 
produced. He then commented briefly from his experience of being a coach or athletic 
administrator at a number of institutions. He believes that our sports medicine program is one of 
the best that he has seen. Our program was initially a response to the tragic death of a football 
student-athlete here in the early 1970s, it has evolved into a comprehensive program, it works 
well, but it nonetheless has some opportunities for improvement. During its work the committee 
had received an overview from Winston Crisp (Assistant Vice Chancellor for Student Affairs) of 
characteristics of modern-day students. Among his most significant comments was the remark 
that :’their eating habits stink" and that getting them to eat a healthy lunch consistently is a 
challenge. Mr. Gallo provided status information on the committee’s recommendations. In 
response to a question regarding how the committee had responded to issues raised during exit 
interviews, Mr. Baddour indicated that he had reviewed each of those comments with Dr. Taf~ 
and Mr. Hooker and that he was please with their responses. Mr. Gallo agreed to provide 
periodic reports on the status of responses to the committee’ s recommendations. 

V. Items for Future Meetings 

A list of possible topics had been included as part of the agenda for this meeting. Mr. Baddour 
recommended that we not do the full scale review of compliance this year, in view of the fact 
that we had done that as recently as Janua~~ 2008. He recommended that the committee receive 
the same presentation on marketing philosophy that had been provided for Chancellor Thorp. He 
also recommended that we do more to be aware of issues that matter to student-athletes, perhaps 
by tapping into the activities of our Student-Athlete Advisory Committee. 

Issues rel ated to employee wellness are now part of the responsibility of Associ ate Vi ce 
Chancellor Brenda Malone (Human Resources). 

Professor Granger asked Title IX, having heard a comment that :’UNC is not doing very well." 
Mr. Baddour summarized the regular Title IX reviews, the most recent review having been 
completed with the report discussed by this committee during the 2007-08 year. No significant 
problems were identified. He will provide a copy of that report for Professor Granger. Professor 
Osborne, who is both an attorney and a member of the facul~, of the Department of Exercise and 
Sport Science, commented that one of her areas of research is Title IX compliance. She 
expressed the view that Carolina is doing well relative to most other programs. 

Minutes submitted by John P. Evans 



Sports Medicine Review Committee 
FINAL REPORT 

August 29, 2008 

Creation of Committee 

In October of 2007, the Department of Athletics and the Division of Student Affairs partnered to 
initiate a comprehensive review of the current Sports Medicine Program at the University of 
North Carolina at Chapel Hill (UNC). The committee formed to conduct this review was 
composed of the following individuals from the University community: 

Melissa Exum, Associate Vice Chancellor for Student Affairs and Dean of Students (Co-Chair) 
Lorenzo "Larry" Gallo, Jr., Senior Associate Director of Athletics (Co-Chair) 
Danielle Canonge, Undergraduate Student, Exercise and Sports Science 
Ashley Cole, Graduate Student, Exercise and Sport Science 
Glynis Cowell, Director, Spanish Language Program and Assi stant Dean, Academic Advising 
Kevin Guskiewicz, Department Chair, Exercise and Sport Science 
Amy Herman, Assistant Director of Athletics for Compliance 
Garland Hershey, Professor, Orthodontics 
Dan Hooker, Associate Director of Sports Medicine 

Beth Miller, Senior Associate Director of Athletics/Senior Woman Administrator 
Charles Peterson, Men’s Swimming Student-Athlete 
Jenny Levy, Head Women’s Lacrosse Coach 
Brace Vukoson, Coordinator of After-Hours Clinical Service and Lead Physician, Medical 

Clinics 

Additional individuals in regular attendance at committee meetings who contributed to the 
committee’ s efforts: 

Tim Taft, Director of Sports Medicine 
Bill Prentice, Professor, Exercise and Sports Science 

Mission Statement and Philosophy of Sports Medicine Program 

Before beginning the program review, the committee requested background information 
regarding the mission and philosophy of the Sports Medicine Program. The following 
paragraphs summarize that information. 

The mission of the Sports Medicine Program of the Campus Health Service is to provide timely, 
competent, and efficient patient care and education. This mission is fulfilled in the following 
ways: fostering the team approach to providing clinical care to the athletes among various health 
professions; providing clinical education in sports medicine for medical residents (in family 



medicine, orthopedics, and pediatrics), medical students, athletic training students, and nursing 

students; and supporting the research efforts of the University. 

The Sports Medicine Program of the Campus Health Service is charged with responsibility for 
providing injury care for athletes on campus. "Athlete" has been defined in its broadest sense to 
encompass any student participating in a University-sponsored activity. In addition to varsity 
athletics health care, the athletic training rooms also are available for the sports-related needs of 
the non-intercollegiate athletes of the student body during regular business hours, and to 
intramural athletes during assigned hours. 

The professional staff of the Sports Medicine Program has jurisdiction over all matters affecting 
the health and safety of intercollegiate student-athletes. This includes: pre-participation 
physicals; conditioning activities; protective equipment; nutritional needs; injury prevention, 
diagnosis, care, and follow-up; orthopedic evaluation, surgery, and rehabilitation; clinical 
psychological care; identification of unsafe playing fields and facilities; practice procedures; and 
any other matter that would affect the health or safety of the student-athletes. 

In summary, UNC Sports Medicine is responsible for providing exceptional quality health care 
with a primary emphasis on educating student-athletes in good health maintenance and injury 
care. 

Purpose of the Review 

The committee was charged to review all facets of the current program operations and was 
presented with six specific areas for discussion and analysis: 

I. Identify the physical and mental health needs of all students involved with athletic and 
recreational activities, including varsity sport, intramural, and Sport Club participants. 

II. Identify the services that are currently provided for all students involved with athletic and 
recreational activities, including varsity sport, intramural, and Sport Club participants. 
This should include: 

III. 

IV. 

a. Review of services to be provided by the Stallings-Evans Sports Medicine Center; and 
b. Examination of schedules within Campus Health Clinics. 

Review specific needs of students involving sports nutrition and sports psychology. 

Review the relationship with various entities (UNC Hospitals, UNC Physicians and 
Associates, UNC Dental School, private sector health services providers, etc.) and 
associated financial costs. 

V. Review provisions for adequate health insurance coverage for student-athletes. 



VI. Review process for collecting revenue once insurance claims have been submitted. 

The report that follows will address each of these points. 

I. Identify the physical and mental health needs of all students involved with athletic and 
recreational activities, including varsity sport, intramural, and Sport Club participants. 

Varsity (Intercollegiate) Sport Participants 

Intercollegiate athletics programs have become year-round commitments for participating 
student-athletes, thus requiring continual se~v’ices from the Sports Medicine program. Beginning 
with student-athletes’ pre-participation medical screenings and continuing through their final 
competition at UNC, all aspects of student-athletes’ careers as intercollegiate athletes must be 
monitored for health and safety. As a result, athletic trainer coverage is necessary at team 
practices and conditioning sessions throughout the entire academic year, as well as for the ever- 
rising number of voluntary conditioning workouts in which student-athletes participate during 
the summer months. 

The Sports Medicine staff is quite knowledgeable of the unique physical and mental needs of the 
college-aged student-athlete. It is an age of developing independence, experimenting in many 
different aspects of their lives, and learning to deal with stressors in their day-to-day lives that 
are unique to college life. Although all varsity student-athletes share the common trait of athletic 
prowess, they are diverse in their life experiences, their emotional, intellectual, and physical 
maturity, and their readiness to be elite athletes as well as successful college students. 
Specifically, there is wide disparity in student-athletes’ experience with the health and wellness 
factors of illnesses, injuries, diet, sleep, and experimentation with risky behaviors (relating to 
alcohol, drugs, and sex). Additionally, student-athletes arrive with a variety of pre-existing 
problems (e.g., prior physical injuries and/or emotional or mental challenges) that can easily be 
exacerbated by the stressors of college life. 

Most college students do not yet have the emotional maturity to know what they need, advocate 
for themselves, and negotiate the intricacies of health care. Varsity student-athletes must also 
deal with the additional stresses that accompany their additional responsibilities: time pressures 
associated with practice; conditioning and competition commitments that complicate their 
schedules; emotional pressures surrounding their performance; and social pressure related to the 
enhanced behavioral expectations placed on them by their teammates, coaches, family, and the 
media. Because of these added pressures, it is critical that student-athletes develop effective 
coping mechanisms as they move from their previous "protected" lifestyle at home, to a life in 
which they must take personal responsibility for their daily decisions and choices. 

As the Sports Medicine staff interacts professionally with the student-athletes, it sew’es a dual 
role, not only providing health assessments and treatment plans, but also educating the student- 
athletes about their healthcare and lifestyle choices. The physical health needs of our varsity 



athletics population tend to be focused around musculo-skeletal injuries (both acute trauma as 
well as overuse), illnesses (colds, allergies, gastrointestinal upsets, asthma, mononucleosis), 
unusual illnesses (cancer, cardiac and vascular problems, skin diseases, infections, sexually 
transmitted diseases), and general surgical problems (appendicitis, hernia). Additionally, there 
is an escalating need for student-athletes to receive more advanced nutrition education services, 
in order to better prepare themselves for the physical demands of intercollegiate athletics. 

In terms of the mental health needs of intercollegiate student-athletes, the realm of sports 
psychology, which can be subdivided into two distinct categories - performance enhancement 
and illness/pathology, is becoming increasingly challenging for student-athletes to navigate 
successfully. Therefore, there is considerable belief that increasing the provision of services in 
this realm could assist in maximizing a student-athlete’s athletics potential. 

Intramural, Physical Education, and Sport Club Participants 

Intramural, physical education, and sport club athletes also enter college with a broad diversity of 
background and experience with injuries, illnesses, diet, sleep, and experimentation with risky 
behaviors. The primary difference between these athletes and the varsity athlete is that their 
involvement with sport and physical exercise is not, in most cases, as time-consuming or intense. 
Therefore, the focus of education and guidance for these students surrounds their personal fitness 
programs, as their level of physical exercise may need to be initiated at a lower level and 
advanced more slowly. These students, too, need available access to consult with the Sports 
Medicine staff in situations in which they develop a physical problem as they adapt or increase 
their activity level. Because the time pressures, commitments, and consequences of not training 
and/or competing are less intense for these students, the urgency of diagnosis and treatment 
choices is more in line with standard medical practices. 

II. Identify the services that are currently provided for all students involved with athletic 
and recreational activities, including varsity sport, intramural, and Sport Club 
participants. 

Varsity (Intercollegiate) Sport Participants 

Health care for each varsity team is organized using a team concept, with each program having 
an orthopedist, a primary care physician, a staff athletic trainer, two graduate assistant athletic 
trainers, and an undergraduate athletic training student. These positions are filled by 3 
orthopaedic surgeons, 3 team physicians, 10 full-time athletic trainers, 2 faculty/athletic trainers, 
19 masters degree students, and 1 doctoral student. These individuals make up the specific sport 
program’s health care management group that provides the maj ority of the health care needs of 
each student-athlete and provides coverage for practices and competition. 

Some of the services provided to the intercollegiate athlete are: 



Primary care and orthopedic pre-season physical examinations; 

Athletic training screening evaluation, including baseline physical functional testing, 

neuropsychological screening, and balance testing; 

Nutritional assessment and treatment to improve health and enhance performance; 

Sports nutrition-supervised meals to enhance performance eating; 

Remedial reconditioning and rehabilitation for identified problems; 

Preventive taping, bracing, and padding; 

Daily contact with the athletic training staff on any wellness, medical, or preventive issues; 

Medical supervision of conditioning sessions, practices and games; 

First aid for injuries incurred; 

Prompt medical follow-up; 

Rehabilitation and reconditioning for any injuries; 

Orthopedic evaluation and surgery as needed; 

Access to Sports Psychologist for assessment and treatment for both performance 

enhancement and clinical psychological issues; 

Around-the-clock access to the athletic training and physician staff for emergent issues 

during the regular academic schedule; and 

Other specialty care (e.g., OB-GYN; ENT, Ophthalmology, General Surgery, Neurosurgery, 

Neurology, Psychiatry, Cardiology, Dental Surgery) arranged through referral by one of the 

Sports Medicine Physicians. 

The Sports Medicine staff provides on-field staffing for every home competition in every 

intercollegiate sport sponsored by the Department of Athletics. With regard to practice coverage 

during a sport’s "in-season" (20-hour/week), coaches are given considerable latitude to schedule 

practice sessions. On-field coverage is provided for all such practices. During the "off-season" 

(8-hour/week) training, however, coaches are asked to schedule practice times around the Fetzer 

Athletic Training Room’s regular business hours. On-field coverage may or may not be 

provided for these activities, depending on the schedules of the athletic trainers. Athletic training 

rooms are closed during the summer months, but student-athletes who are in summer school, or 

have otherwise paid the Student Health Fee, are permitted to utilize campus health facilities. 

The Department of Athletics currently employs one full-time sports nutritionist to provide 

nutrition services and education to student-athletes in team settings or to individuals by 

appointment. Additionally, the Department has made available to student-athletes the services of 

a sports psychologist to work with students within the realm of performance enhancement. 

Though this position currently works primarily with the sports of golf and men’s basketball, the 

services are available to all Olympic sport athletes, as ~vell. Two additional sports psychologists 

volunteer their time to work with student-athletes ~vithin the arena of performance enhancement. 

With regard to clinical treatment services for mental illnesses and emotional and psychological 

concerns, the Department employs a licensed psychologi st who works for the Department two 

half-days per week during the academic year~ These services includes both treatment for 

student-athletes with diagnosed illnesses (and the continuity of their care), as well as counseling 

for those that have yet to be diagnosed (e.g., depression, eating disorders). Clinical services are 



also available to student-athletes through counselors at UNC Counseling and Wellness Services 
(CWS), who provide these sew’ices to the general student body. 

Intramural, Physical Education, and Sport Club Participants 

Intramural and physical education athletes have access to the athletic training facilities and often 
seek evaluation, advice, and treatment from the athletic training staff. The athletic training 
facilities are open and staffed with a licensed athletic trainer during the hours when physical 
education courses and intramural activities take pl ace (Monday through Friday, 8:00 am until 
intramurals end in the evening, as well as some weekend intramural athletics events). In the 
event of an injury, the athletic training staff provides triage for the problem, recommends follow- 
up care, and arranges transportation if necessary. Intramural and physical education athletes can 
also schedule appointments for sports medicine physicians or orthopedists to evaluate and 
recommend treatment. Follow-up rehabilitation is provided through the Campus Health Service 
Physical Therapy - Athletic Training Clinic. 

In the past, club sport and free-play athletes have been covered by the same system that is in 
place for intramural and physical education athletes (described above), with the sole exception 
being that the athletic training facility is not open during every practice and/or game for either 
group. The athletic training room hours are dictated by the intramural and physical education 
scheduled times. Starting in the fall of 2008, however, the Sports Medicine Program will 
provide an athletic trainer specifically for club sports. This position will be responsible for 
covering club sport games and, to a more limited extent, some club sport team practices. The 
Club Sport Athletic Trainer will also provide rehabilitation guidance and evaluate club athletes 
to aid in "return-to-play" decisions. The club sport athlete can schedule an appointment ~vith a 
sports medicine physician or orthopedist to evaluate and recommend treatment. As was 
available previously, foll ow-up rehabilitation will continue to be offered through the Campus 
Health Physical Therapy - Athletic Training Clinic. 

When construction is completed, the Stallings-Evans Sports Medicine Center will replace the 
Fetzer Athletic Training Room. This new center will be available to all athletes in the groups 
identified above and will expand the athletic training and rehabilitation space from 2500 square 
feet to over 8000 square feet. The additional space will allow for state-of-the-art equipment to 
complement the services of the highly-qualified staff. This facility will serve as the home 
facility for the majority of the athletic training staff. The nutrition staff will also be housed in 
this facility and provide individual sew’ices through this office space. All athletes (varsity, 
physical education, intramural, club sport, and free-play) will continue to have access to the 
services provided at this facility. Follow-up care for these athletes will continue to be arranged 
~vith the General Medical Clinic, Sports Medicine Clinic, and Physical Therapy - Athletic 
Training Clinic at Campus Health Service. 



III.Review specific needs of students involving sports uutrition and sports psychology. 

Sports Nutrition 

The area of sports nutrition is becoming increasingly critical for student-athletes wi shing to 
maintain optimal general health and maximize their performance in athletics. Sports 
Nutritionists are essential in assisting student-athletes toward this goal, as they provide the 
following services for the Department of Athletics and its student-athletes: 

Clinical Nutrition: Individual consultation and counseling with student-athletes 

Nutrition Education: Seminars with teams, development and distribution of printed 
materials 

Nutritional Supplement Evaluation: Evaluate, recommend, and approve departmental and 
individual supplement use 

Food Service: Planning menus for team meals, quality improvement 

Administrative Tasks: Designing, implementing, and promoting program development 

Of these five j ob functions, the most critical to the advancement of nutrition knowledge of the 
student-athletes are the areas of clinical nutrition and nutrition education. Unfortunately, with 
the Department currently employing only one full-time Sports Nutrition staff member, only an 
estimated 40% of the needs of our student-athletes are being met in these two areas. The 
committee was provided data that showed an alarming prevalence of disordered eating and iron 
deficiency in many of our female student-athletes. It is clear that enhanced education and testing 
is necessary to lower these statistics and reduce instances of the now well-documented female 
athlete triad (inadequate energy balance, amenorrhea, and osteoporosis). 

Interviews with student-athletes and coaches confirmed that increased staffing in this area would 
be beneficial, utilized, and welcomed. Along with the additional staffing, a need exists for added 
space in which to provide nutrition services, as well as equipment (e.g., large format printer for 
education materials, resting metabolic rate analyzer, various scales/software) to enhance the 
services. 

In addition to recommending that the Department of Athletics research the feasibility of adding 
staffing and other resources in the area of sports nutrition to enhance the program, as described 
above, the committee also encourages the Department to continue to have discussions with the 
appropriate entities regarding the feasibility of a required training table meal for all student- 
athletes who are receiving a board stipend as part of their athletics scholarship. Though student- 
athletes have legitimate concerns about the practicality of this (because of long lines at the dining 
halls, lack of parking, inconvenient dining hours), it is a topic that the committee believes 
warrants additional discussion to determine if it is in the student-athletes’ best interest from a 
nutritional standpoint. 



Sports Psychology 

In reviewing the needs of student-athletes in the area of sports psychology, the committee 
separated the topic into the two distinct categories of performance enhancement and 
illness/pathology. 

Performance Enhancement 

The performance enhancement services provided to student-athletes are currently addressed 
largely on a sport-specific basis. Though the services of Dr. Richard Coop (who is paid a stipend 
by the Department of Athletics) are available to all student-athletes, he has worked primarily 
with football, men’s basketball, and men’s and women’s golf. The two individuals who 
volunteer their time to work with our student-athletes, Dr. Elizabeth Hedgpeth and Mr. Ron 
Ginsburg, LPA, also appear to work primarily with certain sports. 

When asked about the importance of enhancing these services, both head coaches and student- 
athletes, in different forums, indicated that they do not believe the student-athlete population as a 
whole (outside of specific sports) is aware that these services are available. All believed, though, 
that these services could be of great benefit to their teams. Therefore, the committee 
recommends that the Department take steps to make student-athletes and coaches more aware of 
the services that are available to them in the realm of performance enhancement. 

Illness/Pathology 

In 2001, the Department of Athletics and the Sports Medicine Program created a part-time 
position to provide psychological counseling services to student-athletes. This role was, and 
continues to be, filled by Dr. Bradley Hack, a licensed psychologist who serves as the sport 
psychologist for the Sports Medicine Program. Dr. Hack maintains office hours for student- 
athletes each Wednesday morning and Friday afternoon at UNC, and appointments generally 
range from 30-45 minutes in length. Though the length of treatment depends greatly on the 
presenting problem, Dr. Hack estimates that he meets with a student-athlete on an average of 4 
times. Student-athletes are referred to Dr. Hack through a variety of avenues, including by 
Sports Medicine physicians and athletic trainers (-50% of referrals), athlete-to-athlete referral s 
(-40%), and team coaches (-10% of referrals). 

In terms of the classification of the needs of student-athletes, Dr. Hack indicated the following 
breakdown of presenting problems that he sees in student-athletes (utilizing the Multi- 
Classification System for Sport): 

Performance Dysfunction (50%): On-field problems a result of either internal 
psychological factors or off-the-field life events 

Performance Development (20%): Primary goal is to improve athletic performance 
Performance Impairment (20%): Significant clinical problems, such as depression, eating 

di sorders, substance abuse, or anxiety di sorders 



Performance Termination (10%): Issues associated with the end of an athletics career 

With the current arrangement, Dr. Hack believes that he is able to meet the needs of student- 
athletes and rarely needs to refer them to outside entities, except occasionally to Counseling and 
Wellness Services for medication purposes or to private practitioners in the student-athletes’ 
hometowns for those who need continuing care throughout the summer vacation period. With 
his limited office hours, however, coaches and student-athletes expressed frustration with the 
lack of availability for sometimes urgent appointments. Dr. Hack believes that student-athletes 
might, in some instances, have to wait up to 2 weeks to get an appointment with him. 

in identifying ways in which the sports psychology program could be enhanced, Dr. Hack 

offered the following suggestions: 

Allow for additional scheduled time for individual meetings with student-athletes; 
Organize small group meetings with subsets of teams (as opposed to large team meetings, 
which include too many student-athletes to know if the right issues are being covered); and 
Develop structured education sessions for coaching staffs. 

Dr. Hack believes that the ultimate challenges are accessibility and time availability of the sports 
psychologists that work with student-athletes, given the sometimes-emergent and ongoing nature 
of presenting problems. Therefore, the more time that a sports psychologist is able to devote to 
the Department of Athletics, the more he/she would be able to help serve the Department in the 
manner described above. 

In addition to Dr. Hack’s insight, the committee sought the opinion of Dr. Allen O’Barr, Director 
of the Counseling and Wellness Center at UNC, regarding the needs of, and services available to, 
student-athletes. Dr. O’Barr acknowledged that student-athletes clearly have stressors that are 
unique to the athletics realm. Therefore, he described a system in which all involved parties 
(student-athlete, coach, athletic trainer, physician, and counselor/psychologists), under the 
guidance of a "point person" (ideally an individual with mental health training and experience in 
athletics), all work together to assist the student-athlete with mental health concerns. Though 
there are privacy issues that would arise, Dr. O’Barr believes this is the best way to most 
effectively assist student-athletes. Dr. O’Barr stressed that the services offered at Counseling 
and Wellness Services (CWS) are certainly available to student-athletes, and he indicated that 
there are counselors on his staff that are qualified to work with student-athletes in their unique 
realm. Additionally, he suggested there could be an expansion of services available specifically 
to student-athletes under the umbrella of CWS. 

In summary, with the current arrangement for treatment of mental illness amongst our student- 
athletes, the Sports Medicine staff felt that the Department currently relies heavily on the 
services provided by Campus Health through Counseling and Wellness Services (CWS). 
Unfortunately, the services provided by CWS are generally short-term in nature (i.e., students are 
limited to a certain number of visits), and coaches have expressed concern that many of the 
issues they see with their student-athletes require more long-term care that cannot be provided by 



CWS. Though everyone involved is pleased with the services provided to the Department by Dr. 

Hack, his limited availability results in both a shortage of long-term services for student-athletes 

that are being provided "in-house", as well as a limited ability to handle urgent problems. These 

factors have forced coaches and student-athletes to seek help from entities outside of the 

institution, which creates additional transportation and scheduling issues. Additionally, having a 

sports psychologist with very limited hours leaves student-athletes unsure &whom they should 

approach with concerns, either of a personal nature or those they may have regarding a 

teammate. 

Based on these findings, the committee recommends that the Department explore various options 
to enhance mental health services available to student-athletes, either by increasing the hours of 
service offered by Dr. Hack, expanding services provided by CWS, or hiring additional 
personnel within the Department. 

IV. Review the relationship with various entities (UNC Hospitals, UNC Physicians and 
Associates, UNC Dental School, private sector health services providers, etc.) and 
associated financial costs. 

The relationships between Sports Medicine and various entities within the UNC system (e.g., 
Dental School, Ophthalmology, Orthopaedics, etc.) have been developed and maintained as the 
services of these entities have been needed by student-athletes. Through these relationships, the 
Department has been able to avoid requiring student-athletes to wait long periods of time before 
being seen by specialists, which affects both medical and "social" emergencies for student- 
athletes. Because these relationships are based on informal agreements between staff members 
at the middle management level and are not codified in any manner, the committee is concerned 
that their informal nature may indeed make the Department vulnerable, particularly if the 
leadership of a subset changes and is not amenable to the informal agreements made by the 
current leader or staff members. 

Accessibility for student-athletes to clinical specialties appears to be based largely on the specific 
specialty. It has historically been difficult for student-athletes to get appointments with 
Neurology and Radiology, though the relationship with Radiology is improving. Additionally, 
Plastic Surgery requires all patients to go first through the Emergency Room triage process, 
which can result in a four- to six-hour wait. Interviews with physicians, coaches, and student- 
athletes indicated that the most frustrating experience, with regard to UNC entities that provide 
services to student-athletes, continues to be when student-athletes are required to visit the 
Emergency Room. Currently, the hospital has been unable to devise a mechanism to "fast-track" 
student-athletes through the process, thus requiring them to go through the entire triage process, 
as opposed to moving directly to the specialty appointment. 

Although UNC Hospitals is obviously the Sports Medicine staff’ s first choice with regard to 
specialty services for student-athletes, obtaining timely services in certain areas is sometimes so 
difficult that the physicians are forced to send student-athletes to outside entities to get care in 
the necessary timeframe. The committee encourages the Department of Athletics to investigate 
the feasibility of formalizing the relationships with these entities, perhaps by providing 



incentives, in exchange for preferred services and increased availability of providers, particularly 
in the areas in which there have historically been problems with obtaining timely services. 

V. Review provisions for adequate health insurance coverage for student-athletes. 

When a student-athlete is injured during athletics participation at UNC and chooses to seek care 
provided by the Sports Medicine staff or is referred by them to an outside specialist, insurance 
claims are first filed with the student-athlete’s personal insurance, followed by the Department of 
Athletics’ insurance company. Any expenses not covered by these two insurance policies are 
paid out-of-pocket by the Department of Athletics. Alternatively, if a student-athlete personally 
opts to seek care provided outside of the institution, the Department of Athletics is not 
responsible for the incurred charges. 

The University of North Carolina does not require students to have insurance before enrolling, 
although the University system is currently reviewing this policy. Therefore, many student- 
athletes enter UNC without insurance coverage. Because the level of insurance held by a 
student-athlete is not taken into account when determining the level of medical care to be 
provided, it is critical that the Department of Athletics take considerable care in verifying the 
adequacy of student-athlete insurance policies and, potentially, the need to purchase additional 
insurance for student-athletes who have minimal or no coverage. Currently, the Sports Medicine 
staff works with the Compliance staff each year to determine each year how allocated Student- 
Athlete Opportunity Fund monies should be used to purchase student insurance plans for 
underinsured student-athletes with a high risk of injury. Student-athletes in contact sports are 
given priority through a ranking system developed by the Sports Medicine and Compliance 
staffs. The objective of this process is for the expenses covered under these insurance policies to 
more than compensate for the cost of the policies while, at the same time, greatly decreasing the 
out-of-pocket expenses incurred by the Department for student-athletes without adequate health 
insurance. 

Though the current process seemingly works well, the committee suggests that the institution 
engage an outside consultant to review the process. 

VI. Review process for collecting revenue once insnrance claims have been submitted. 

Filing of insurance claims and the subsequent collection of these funds is currently handled by a 
member of the Sports Medicine staff. The process in place works very well, primarily because 
the person responsible is skilled in the process and has many years of experience. Additionally, 
since the processing of insurance claims is her primary-j ob function, she is able to devote the 
time necessary to thoroughly address each one. 

Because this employee will     in late        2008, the committee believes it is critical that 
the Department seek a replacement who has some experience in the field of health insurance. 



The committee suggests that the Department provide the individual with the necessary education 

and training opportunities to ensure that the institution realizes the maximum reimbursement for 

which it is eligible~ 

VII. Additional Areas of Review 

In addition to addressing the six areas specifically referenced in the committee’s charge, the 
committee discussed two other topics that arose during deliberations and deserve specific 
attention. The first is the increase in requests by student-athletes for "second opinions" by 
outside physicians (as they relate to the handling of associated expenses), and the second is the 
relationship between the Sports Medicine staff and the Strength and Conditioning staff. 

Second Opinions 

An increasing number of student-athletes are requesting "second opinions" with regard to their 

health care. Because this appears to be a "sign of the times," the committee believes the 

Department of Athletics and the Sports Medicine staff must take a close look at their current 

policies on funding to confirm that they continue to meet both the needs of the student-athletes 

and the fiscal constraints of the Department. 

Currently, if the UNC Sports Medicine staff is confident and comfortable with the medical 
diagnosis, any expenses associated with the student-athlete obtaining a second opinion are the 
responsibility of the student-athlete. If, however, the UNC staff is concerned about the diagnosis 
or treatment options, they will recommend that the student-athlete seek an outside opinion, 
potentially from a specialist. In such situations when the UNC staff concurs with the need for an 
outside opinion, the Department assists the student-athlete with the charges, which could include 
transportation costs, diagnostic tests, and consultation charges. 

All entities interviewed by the committee agreed that the key to handling situations in which 
student-athletes request a second opinion is to take all necessary steps to refrain from entering 
into an adversarial relationship with the student-athlete and/or his/her parents, as it is important 
that the Sports Medicine staff be involved in determining the provider who will render the 
second opinion. It is critical that the UNC medical staff have a clear medical plan in place for 
the student-athlete, so that all involved are fully aware of the treatment steps proposed by the 
staff. This complete understanding is critical in establishing the desired level of trust between 
the medical staff and the student-athlete and his/her parents. 

The committee also discussed the possibility of increased advertising of the Sports Medicine 
Program in the local community. Because of the limited advertising that currently exists, the 
perception is that other entities in the community provide superior services. The committee 
suggested that an increase in electronic and print adverti sing might aid the Sports Medicine 
Program in matters of perception (which is plausibly related to the requests of student-athletes 
for second opinions). 



In summary, the committee recommends that the Sports Medicine staff and the Department of 
Athletics address the issue of second opinions and develop a formal policy that delineates which 
involved entities (student-athlete and/or the Department of Athletics) are responsible for the 
associated fees (e.g., physician costs, additional testing, travel, etc.). Additionally, the 
committee recommends that the Sports Medicine Program discuss the possibility of expanding 
the advertisement of its services within the local community. 

Relationship between Sports Medicine and Strength and Conditioning 

Although the focus of this committee was specifically to review the Sports Medicine Program, it 
became apparent during the review that the relationship between Sports Medicine and Strength 
and Conditioning was not only critical in assuring optimal support for the student-athletes, but 
also was sometimes an area of concern to both program areas. In its discussion on the history of 
the relationship, the committee was informed that the working relationship between these entities 
has been, at times, challenging. Though the goal of both entities is to care for student-athletes 
and enhance their performance, inherent conflict arose when one entity would venture into an 
arena generally regulated by the other. However, in the recent past, it appears to all interviewed 
(coaches, student-athletes, athletic trainers) that the relationship has improved and serious 
conflict has been, for the most part, avoided. Though their philosophies sometimes differ, the 
Sports Medicine staff has taken a more active role in assisting the Strength and Conditioning 
staff in individualizing workouts for student-athletes who are returning from injury, yet are 
participating in group workouts with their team. By integrating the two staffs in this manner, 
both feel connected in the process of rehabilitation. 

The team athletic trainers, in their interview with the committee, indicated that the current 
strength coaches on staff are very sports-medicine conscientious when it comes to training 
programs and have worked well with the athletic trainers to modify workouts. The athletic 
trainers do believe, however, that it is the responsibility of the head coach to provide 
empowerment and clarity to both the athletic trainer and the strength coach regarding how each 
individual’s responsibilities with the team should intertwine for the betterment of the program. 

The theme of communication was present throughout all conversations regarding the relationship 
between these two entities, and the perceived level of communication was largely sport-specific. 
In many cases, head coaches, athletic trainers, physicians, and student-athletes believed that the 
communication between the various entities was very fluid and occurred on a daily basis. In 
other sports, the lines of communication seemed less open. When questioned as to the possible 
cause of this problem, the coaches believed that it is largely a result of understaffing in the area 
of strength and conditioning. 

In summary, though the committee had much discussion about the feasibility of reorganizing the 
administrative structure of the Strength and Conditioning realm (e.g., bringing it under the 
umbrella of Sports Medicine), it was concluded that the current system in place is working well. 
All agreed, however, that it is critical that the lines of communication between all entities be 



more open to facilitate mutual cooperation toward the ultimate goal. Because understaffing 

could be the cause of the communication issues, the committee encourages the Department of 

Athletics to research the feasibility of adding a full-time staff member to the Olympic Sport 

weight room. Additionally, the committee suggests that the administrative organization within 

the specific area of Strength and Conditioning be reviewed for efficiency and appropriate 

administrative oversight. 

Summary of Recommendations 

Below is a summary of committee recommendations (as expressed throughout this report): 

1) Investigate the possibility of providing additional staffing, space, and equipment for 

enhanced nutrition services. (Note that as of the writing of this report, the Department of 

Athletics has allocated funding for an additional staff member and is currently in the hiring 

process for the position.) 

2) Commence discussions with the appropriate entities regarding the feasibility of a required 

training table meal for all student-athletes who receive board as part of their athletics 

scholarship. 

3) Initiate a program to ensure that student-athletes and coaches are aware of the performance 

enhancement services available to them. 

4) Continue communication with UNC Counseling and Wellness Services to determine if 

services can be tailored to student-athletes and their unique needs. Additionally, determine if 

funding is available to provide additional clinical services to student-athletes on-campus 

either through expanding the services provided to the Department by Dr. Bradley Hack 

(through expanded hours), or through the hiring of an additional clinical psychologist to 

serve in this role alongside Dr. Hack. 

5) Discuss the feasibility of formalizing relationship with UNC hospital system entities by 

providing incentives in exchange for preferred services and increased availability of 

providers. 

6) Engage an outside consultant to review the current structure of filing health insurance claims 

and collecting funds. 

7) Hire an insurance coordinator within Sports Medicine who has a health insurance 

background, and provide him/her with adequate education and training to maximize the 

Department’s reimbursement levels. 

8) Address the issue of second opinions and create a formal policy delineating which entities are 

responsible for various associated fees. 

9) Discuss the possibility of expanding the advertisement of the Sports Medicine Program’s 

services within the local community. 

10) Continue to encourage enhanced communication between Sports Medicine and Strength and 

Conditioning staff members. 

11) Review the administrative organization of, and staffing within, the Strength and Conditioning 

program. 



Conclusion 

The committee appreciates the opportunity to review the Sports Medicine Program and provide 
recommendations to the Department of Athletics and the Division of Student Affairs. The 
committee members are confident that the process has been beneficial for all involved, 
particularly the various individuals and groups with which the committee met, in that all were 
given the opportunity to think analytically about the current Sports Medicine Program and share 
their thoughts and opinions on a wide variety of topics. Additionally, given the change in 
leadership that is on the horizon for the program, the committee is encouraged and confident that 
there are now individuals involved in both the Department of Athletics and the Division of 
Student Affairs who are familiar with the various facets of the program. The committee firmly 
believes that this will lead to educated decisions with regard to the future of the program. 

This report is respectfully submitted, with the unanimous support of the committee members, to 
both the Department of Athletics and the Division of Student Affairs at the University of North 
Carolina at Chapel Hill. 



The University of North Carolina at Chapel Hill 
Facul~ Committee on Athletics 

Minutes of Meeting: December 2, 2008 

Preseut: Committee Members: Gtynis Cowell, Noelle Granger, Kathie Harris, Garland 
Hershey, George Lensing, Barbara Osborne, Steve Reznick, Helen Tauchen, 
Chancellor Thorp, Rach el Willi s 

Department Personnel: Dick Baddour, John Blanchard, Lar~" Gallo 

Guest: Steve Farmer 

Remarks by Chancellor Thorp 

Chancellor Thorp reported that he enj oyed a football win and four men’s basketball wins 
during the previous week. He congratulated our ACC co-champion volleyball team, which is the 
second ACC championship of the academic year. 

Chancellor Thorp also reported that his Cabinet, including the Provost, supports 
scheduling Thursday night football games on campus during fall break. The Faculty Athletic 
Committee discussed the issue at our previous meeting, and we once again indicated our support. 
At next week’s Faculty Council meeting, Chancellor Thorp will explain his position and offer 
reassurance that there are no plans to host Thursday night games when the University is in 
session. Doing so would necessitate canceling classes, which Chancellor Thorp said we would 
not do for a football game. 

In response to a question about student concerns, Mr. Baddour noted that UNC already 
plays some football games during University breaks. With 12 games on the schedule, the team 
frequently plays a home or an away game over Thanksgiving The Committee discussed some 
of the practical matters involved in having a football game on campus during the week (e.g., 
employee parking) but agreed with Chancellor Thorp and Mr. Baddour that such details are 
manageable. 

Remarks by Athletic Director Richard Baddour 

Mr. Baddour also congratulated our volleyball team, which is now in the NCAA 
tournament. In addition, the women’s soccer team is in the final four of their NCAA 
championship and the men’s soccer team is in the final eight. 

Mr. Baddour announced that the NIKE contracts with the Athletic Department and with 
the University are being renegotiated this fall and that he hopes to have the new contracts in 
January. 



By the end of this week, our football team should have received its bowl invitation, 
which Mr. Baddour expects to be from the Meineke Car Care Bowl in Charlotte. 

Coach Davis has expressed some concern about graduate school eligibility [Br football 
players who are red-shirred as freshman and subsequently graduate on schedule in four years. 
Mr. Baddour will be discussing the issue with the Graduate School. 

III. Remarks by Committee Chair Steve Reznick 

Professor Reznick noted the University’s two Rhodes Scholars and congratulated 
Professor Lensing in his role as Director of the Office of Distinguished Scholarships. 

The Committee endorsed Professor Reznick’s suggested agenda items for our future 
meetings: 

a. Academic Support (Robert Mercer) 
b. Marketing (Rick Steinbacher) 
c. Athletics Dept Budget (Marina Ballen) 
d. Ticketing policies (Clint Gwaltney) 
e. Wellness oppommities for UNC faculty-staff (Brenda Malone) 
f Update on implementation of recommendations in Sports Medicine Review Committee 

Report (Gallo) 
g. Distribution of Majors (Blanchard, Robert Mercer) 

The minutes were approved as submitted. 

The Committee discussed the news items that Professor Reznick distributed prior to the 
meeting. The consensus was that Mr. Obama might have an easier time straightening out the 
economy that the BCS bowl situation. 

Mr. Blanchard and Professor Harris reported that they have incorporated comments from 
the Committee into the exit surveys and that the surveys will be distributed shortly. 

IV. New, B~siness 

A. COlA 

The Chair of the Faculty, Joseph Templeton, has asked the Faculty Athletic Committee to 
serve as the Faculty Council’s interface with the Committee on Intercollegiate Academics 
(COLA). It therefore falls within our pu~a,’iew to consider the approval of COIA’s By-Lawso 
Lissa Broome, ~vho formerly chaired the Faculty A~hletic Committee and is now a member of the 
COIA steering committee, recommends approval. Mr. Baddour noted that complying with the 
By-Laws would cause no problems for the University. Professor Willis moved and Professor 
Granger seconded approval of the COlA By-Laws. The motion passed unanimously. 

2 



Professor Reznick introduced Mro Steve Farmer, Associate Provost and Director of 
Undergraduate Admissions. Mro Farmer began by describing the recent meeting of ACC 
Admission Directors/Deans. After listening to other Admission Directors’ frustrations with their 
athletic programs, Mr. Farmer said that he once again wanted to thank Mr. Baddour and the 
coaches for the high value they place on academics in their recruiting and for their cooperation 
with his office. He described his relationship with the Athletic Department and the coaches as 
one built on mutual respect. 

Before discussing the admission iprocess for recruited athletes, Mr. Farmer described the 
overall philosophy of the UNC Office of Undergraduate Admission. The approach at UNC is to 
go beyond the SAT and GPA numbers and to consider the entire application in order to 
understand the applicant as a person. Mr. Farmer explained that his goal is to enroll a class with 
some ~salt’ and a lot of ~flour’. The ~flour’ are the students who clearly have the background to 
succeed at UNC. The best classes also include some salt. These are students who have talents in 
a specific area such as music, who have succeeded despite ve~ little support from others, or 
whose application reveals intellectual depth even though their numbers may not be stellar. The 
Admission Office’s approach toward athletic recruits is the same. In considering the admission 
of recruited athletes, the SAT scores and previous grades are considered. But these numbers are 
not the only relevant indicators of whether or not a student is likely to succeed academically. 

Having outlined the general approach, Mr. Farmer explained some of the iprocedural 
details. Recently, the number of special cases that the Athletic Department could bring to the 
Office of Undergraduate Admissions was reduced from 157 to 1140 (with the possibility of 20 
additional students who have especially strong academic records). Balancing this reduction was 
some increased flexibility. In particular, the previous limit on 100 out-of-state athletes is no 
longer binding. In addition, the Athletic Department can bank and borrow special cases across 
time. 

The Athletic Subcommittee of the Advisor, Committee on Undergraduate Admissions, 
of which Professor Reznick is a member, considers the special cases that do not meet all of the 
usual criteria for admission. The Subcommittee reviews the less difficult cases (e.g., one low 
SAT score) quickly and then focuses on those that are weaker. Professor Reznick pointed out 
that the Subcommittee is not merely a gatekeeper. Instead, the Subcommittee wants to help the 
coaches think about whether a recruit is likely to be academically successful and remain 
academically eligible if admitted to UNC. The Subcommittee members realize that some 
students have had little previous support, and they consider how far these students might go if 
given opportunity and academic help. If necessary, the Subcommittee contacts the students’ high 
school and any previous colleges in order to evaluate a student’s academic potential. The 
number of special cases considered by the Subcommittee has fallen from 30-35 a few years ago 
to less than 20 last year. The drop in the number of cases reflects a change in our coaches’ 
recruiting rather than a change in policy, in response to Professor Tauchen’s question, Mr. 
Farmer noted that most of the difficult cases do succeed when admitted but that the predictions 
for athletes and for other students are far from exact. 



Mr. Farmer explained that admission of recruited athletes is handled in a variety of ways 
by ACC schools, but that most ha’~;e less faculty invol’~;ement than UNC. The extreme opposite 
of UNC is an un-named school in which only the Admi ssion Director evaluates the special cases 
and in which the Chancellor may overrule the Director. In response to Professor Hershey’s 
question about what we can learn from other ACC programs, Mr. Farmer stated again how 
pleased he was with the relationship between the Ofrice of Undergraduate Admissions and the 
Athletic Department. He also mentioned the timing of athletic recruiting and his desire to avoid 
late cases without hampering recruiting. He thought that we might be able to incorporate some 
ideas from other schools in this regard. 

As Mr. Baddour observed, the effectiveness of the Subcommittee on Athletic Admissions 
is measured by the academic records of the athlete whom our coaches recruit rather than by the 
number of cases turned down. The coaches understand what is required in order for an applicant 
to have a good chance of admission and subsequent academic success, and they are unlikely to 
bring forward students who do not meet these standards. Mr. Baddour said that having faculty 
involved in reviewing special cases has worked well. While there are good reasons for structure 
and rules in admission, we also need to be able to make exceptions in order to achieve a good 
outcome for students and the University. 

Professor Hershey turned the topic to the Chancellor’s role in recruiting. Mr. Farmer 
reported that Chancellor Thorp has a keen interest in undergraduate recruiting and has contacted 
applicants referred to him by the OffSce of Undergraduate Admissions. The new Enrollment 
Excellence Task Force chaired by Mr. Farmer and Professor Reznick is one indication of the 
Chancellor’s commitment to undergraduate education and to the University’s continued success 
to attracting outstanding students.. 

Minutes submitted by Helen Tauchen 
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The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: January 6, 2009 

Present: Committee Members: Glynis Cowell, Jack Evans, Noelle Granger, Garland 
Hershey, George Lensing~ Steve Reznick~ Des Runyan~ Helen Tauchen~ 
Chancellor Thorp, Rachel Willi s 

Athletic Department Personnel: Dick Baddour, John Blanchard, Bonnie 
Clarke, Larry Gallo, Rick Steinbacher 

Report by Mr. Baddour 

Mr. Baddour reported on several recent activities. The Meineke Car Care Bowl on December 27 
had drawn some 40,000 Carolina fans, contributing to a crowd that was the fourth largest of the 
bowls. Carolina is second in the Director’s Cup standings at the conclusion of the fall sports 
segment. Coach Sylvia Hatchell is two wins away from 800 and she a~d Coach Karen Shelton 
(field hockey) will be inducted imo the North Carolina Sports Hall of Fame. Previous Carolina 
coach inductees include Bill Dooley, Anson Dorrance, Frank McGuire, Dean Smith, and Roy 
Williams. The basketball museum in the Ernie Williamson Building has now been open for 
approximately one year and has attracted 60,000 visitors. Renegotiation of the Nike contract is 
progressing well with no maj or problems. The draft is now in the hands of the respective 
attorneys. 

Mr. Blanchard distributed preliminary academic data through the fall semester of 2008. Six 
student-athletes were inducted into Phi Beta Kappa. Interest was expressed in finding a way to 
recognize and publicize this. Twenty six student-athletes are on academic probation; this is 
proportionally lower than the number in the previous report. Yael Averbuch was a recipient of 
"~he NCAA’s Top VIII Award, one the NCAA’s highest honors that is bestowed upon a student- 
athlete. 

Comments by Chancellor Thorp 

Chancellor Thorp commented that he didn’t think Carolina athletics had ever been in a better 
situation. The possibility of hosting a Thursday night football game over a Fall Break had been 
discussed by Faculty Council in December with ~o substantial resistance expressed. Mr. 
Baddour and colleagues are working on some operational and timing issues. The ideological 
hurdle seems to have been surmounted and we are now into the logistical issues. He observed 
that the expansion plan for Kenan Stadium seems to be on a good track. 

iII. Report by Jack Evans 

Jack Evans distributed Graduation Success Rate (GSR) data for the 1998 through 2001 enteri~g 
cohorts and Academic Progress Rate (APR) data for the four years through 2006-07. In both 



cases the data were for the sports of baseball, football, and men’s basketball in the six major 
conferences. While the APR data were made public by the NCAA in May 2008, only when he 
compiled the data for the six conferences did Evans notice that baseball had tied (with 
Northwestern) for the highest APR and men’s basketball had achieved the highest APR in the six 
maj or conferences. He had written letters to Coaches Fox and Williams, congratulating them on 
this strong academic performance, particularly when combined with the competitive success that 
these two programs have achieved. 

IV. Administrative Matters 

Professor Reznick reviewed the schedule of topics for future meetings as proposed in the agenda 
for this meeting The minutes for the December meeting were approved as distributed. 
Professor Reznick reported that the bylaws proposed for COlA had been adopted by a 29-0-1 
vote of the member schools. Scheduling for exit interviews will get under way with the 
objective of holding them over a three-day period in late February" or early March, as has been 
the usual practice. 

V. Sports Marketing 

The remainder of the meeting was devoted to a report on and discussion of sports marketing at 
UNC. Th e report was delivered by Ri ck Stei nbacher, A ssociate Director of Athl eti cs, 
Marketing, and his colleague, Bonnie CI arke, A ssistant Director of Sports Marketing Mr. 
Steinbacher started with the statement that "it is always great to be a "Far }-][eel, but never better 
than now." Our broad-based program with more than 750 participants is well above the average 
of approximately 550 participants in the rest of the ACC for 2007-08. Maj or segments of his 
presentation were on Values, Objectives, Goals and Measures, and Strategies. Examples of 
recent initiatives include web sites and the seatback rental in Kenan Stadium The latter 
generated approximately $90 thousand in new revenueo The general objective is to enhance the 
game-day experi ence for fans whil e never detracting from the game itselfo 

Significant marketing projects include emphasis on Olympic sports through the new Learfield 
contract, the RFP for concessions that is pending, Football Game Day promotion, and additional 
football ticket sales (sales of season tickets for the 2009 season have topped out at 37,500 
(compared to a seating capacity of 60,000 for Kenan Stadium)o Work is under way on 
faculty/staff days for selected events and the Carolina Kids Club has reached 4,500 members. 

ACC Select is a new ser~dce available through the conference for which UNC fans have been the 
number one user, some 58% ahead of the second most frequent user. Web site(s) are a subject of 
continual updating and improvement. Sport-specific web sites are being developed that will 
feature play diagramming by coaches. 

While Carolina athletics provides an excellent package for marketing opportunities, these efforts 
face a number of challenges. One example is women’s basketball. While our program is in the 
top echelon competitively, attendance, while strong has not yet reached the level that a relatively 
few of the perennial top programs have achieved. This year is, of course, an anomaly, because 
the women are playing their games in the Smith Center due to the renovation of Carmichael. 
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The game with Connecticut on Janua~ 19 has been targeted as an effort to sell out the lower 
level of the Smith Center. When games are in Carmichael, the supply of nearby parking 
represents, or may be perceived as, a diff]culty~ 

In addition, while sponsorships are growing at 13% per year, which is excellent, sustaining the 
Carolina culture in the face of this growth is a challenge. This led to a brief discussion of things 
we will do and things we won’t do in relation to sponsorships. Negotiation of the new Learfield 
contract had taken approximately one month on the financial aspects and five months on what 
Learfield can sell (this is the so-called ’~A-list"). Another example in this discussion was the 
hosting of ESPN Game Dayo ESPN expects to be able to do a standard list of things in this 
context, but those expectations include things that we will not permit (e.g. decals on the floor and 
signage behind team benches). The discussion also touched on the Wachovia relationship and 
the likely future for it. While we have been pleased with the tasteful way in which this 
relationship has been implemented, we don’t know what will happen as a consequence of the 
acquisition by Wells Fargo. The final portion of this discussion touched briefly on the fact that 
we are approaching renegotiation of the ACC TV contract. Each cycle of negotiation involves 
"~he possibility that we will be asked to do something under that contract that we would prefer not 
to do (e.g., hosting Thursday night football, historically). Our best protection is effective 
communication by and with conference representatives who conduct the negotiation. 

This discussion closed with consideration of additional ways to reach out to the university 
community, especially faculty and staff employees. Professor Granger urged additional 
promotion for lacrosse. Faculty/staff games days were mentioned above. Some discussion 
occurred regarding the difficulty of way finding for athletic events in the presence of the constant 
and ever-changing construction work on campus. A suggestion was made that concession 
services should include healthy food. Another suggestion was the creation of a web site directed 
to faculty and staff. Members of the committee learned that TarHeelBlue.com contains a page 
with information for UNC employees. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chape! Hill 
Faculty Committee on Athletics 

Minutes of Meeting: February 3, 2009 

Present: Committee Members: Glynis Cowell, Jack Evans, Noelle Granger, Kathie 
Harris, Garland Hershey, Barbara Osborne, Steve Reznick, Helen Tauchen, 
Rachel Willis 

Athletic ][~epartment Personnel: Dick Baddour, John Blanchard, Lar~" Gallo 

Guest: Brian Usischon 

I. Remarks by Mr. Baddour 

Mr. Baddour provided a financial overview of the department and the impact of recent changes 
in the economy. Much of the department’s revenue is contract-based and the Smith Center is 
consistently sold out. The prima~~ exception to this picture of stability is Finley Golf Course 
where revenues for the first six months of this fiscal year are down approximately $200 
thousand. The cost side of the department’s budget is under careful review for cost containment 
an d reducti on opportunities. Possibilities in clude overtim e, adm ini strative travel, scheduling, 
travel party size f~r competitions, telephone (they may eliminate some land lines), food at 
events, and mode of travel (plane, bus, and mini-bus). 

The Certificate of Occupancy has been issued for the renovated Boshamer Stadium and it will 
open on February 22 for the first home game. Despite ticket sales that will generate some 
revenue, Mr. Baddour feels that we will be fortunate to break even, because the new stadium is 
larger and will be more expensive to operate. Tickets for games at Boshamer will be for specific 
seats. 

iI. Remarks by the Chair of the Committee 

Professor Reznick reported that the first Faculty/Staff Family Day had been for a basketball 
game and had been quite successtSA with approximately 100 people participating. Several 
participants had written follow-up thank you notes. The next event will be a tennis opportunity. 
Additional events planned for this spring include lacrosse, baseball, and softball. These activities 
are being managed through Rick Steinbacher’s office. 

In previous meetings we had discussed the forthcoming COlA Steering Committee meeting to be 
held in Arizona. Our representative, Professor Lissa Broome, had expressed willingness to 
attend but had sought advice regarding the trip. Based on those discussions and consideration of 
the agenda for the meeting, she had decided not to attend. 

III. Administrative Matters 

Minutes of the meeting of January 6 were approved. 



Exit interviews will be held on Wed-Ffi, Feb 25-27. A schedule of assignments for committee 
members will be distributed. 

IV. Wellness Opportunities for Faculty/Staff 

Mr. Brian Usischon of the University’s Office of Human Resources provided some background 
and participated in a discussion with members of the committee. A program called Heels for 
Health had existed for a number of years but had been discontinued several years ago. In 2006 
then Provost Robert Shelton formed a committee to revie~v this issue. The report of that 
committee included a number of recommendations, but none of them received funding. Current 
work on this topic is conducted by a Chancellor’s committee chaired by Brenda Malone, 
Associate Vice Chancellor for Human Resources. The committee is cataloging opportunities 
that are available. The committee expects to recommend some new programmatic activities and 
is planning a Wellness Fair for May of thi s year. 

A brief discussion followed regarding Professor Hershey’s partidpation as a representative of the 
Faculty Athletics Committee (FAC) with a University group that had reviewed this topic in 
recent years. The discussion included consideration of charge for the FAC and whether the 
wording meant opportunities for personal exercise/wellness activities or opportunities for 
involvement with the University’s athletic program. Without attempting to resolve that question, 
the di scussion noted that, with the Chancellor’s committee now in operation, independent action 
by the FAC might be less desirable than simply providing appropriate support for the work of 
"~hat committee. Some participants suggested narrowing the charge for the FAC. The discussion 
concluded with the intention of gathering additional information. The consensus appeared to be 
that the charge could be left as it is, and that this committee would seek to be kept informed and 
to provide appropriate support, but would not insert ourselves in situations that are already being 
adequately addressed. 

V. Furore Work of the Committee 

The meeting on March 3 will include a report by Robert Mercer and John Blanchard on the 
distribution of student-athletes among majors. We will discuss whether we are observing 
%lustering" of student-athl etes in maj ors, data on the nmnber of student-athl etes on probation, 
and activities of the academic support program Professor Tauchen asked what issues ~ve should 
be exploring. In the brief discussion that followed, Professor Hershey commented that this 
committee has served as a watchdog on issues of academic integrity in UNC athletics and that he 
was pleased that these reviews have confirmed that our department of athletics is committed to 
preserving the right values. 

Minutes submitted by John P. Evans 
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The University of North Carolina at Chapel Hill 
Faculty CommRtee on Athletics 

Minutes of Meeting: March 3, 2009 

Present: Committee Members: Jack Evans, Noelle Granger, Kathie Harris, Garland 
Hershey, George Lensing, Barbara Osborne, Steve Reznick, 

Athletic Department Personnel: Dick Baddour, Karlton Creech, John 
Blanchard, Larry Gallo, Robert Mercer, Rick Steinbacher 

i. Remarks by Mr. Baddour 

Mr. Baddour reported that the renovated Boshamer Stadium is open and in use. The results 
create a very special venue for Carolina baseball. Check-in for the upcoming family day event 
(Saturday, Mar 7) is 12:30 at the stadium. Steve Reznick summarized the special events that are 
associated with the family day. The next family day event will occur in conjunction with the 
softball game scheduled for March 24. 

Mr. Baddour introduced Mr. Creech and Mr. Steinbacher for a discussion of the plans for 
renovation and i mprovem ent of Kenan Stadium. This proj ect has been proposed *Br i nclusi on on 
the university’s list of self-liquidating proj ects to be submitted to General Administration 
approval. The Financial Planning Committee for this project has had at least two recent 
meetings to review both the project plans and the financing plan. A brochure for the project was 
distributed as background for the discussion. Phase 1, improvement of the west end of the 
stadium, is already under way. Phase 2 will involve extensive work on the south side of the 
stadium. The current plan would result in needed, new space for the academic support center, a 
new press box and additions to the supply of premium seating. Cost estimates for Phase 2 are 
being updated and are due March 18, but they are expected to be between $150 and $185 
million. 

The discussion then reviewed the work of the Design Team on project content for Phase 2, as 
well as the alternative financing plans under two different assumptions about interest rates (5% 
and 6.5%, for 30-year fixed rate financing) and two different assumptions about occupancy (the 
Base Case assumes 85% occupancy and Best Case assumes 100%). No State funds are expected 
or to be requested for this project. Work has begun to seek commitments for the premium 
seating. The earliest start date for Phase 2 would be January 1, 2010. 

Mr. Baddour reviewed the decision making process within the Department of Athletics, with the 
Chancellor, with the Vice Chancellor for Finance and Administration, and with the Board of 
Trustees. A review with President Bowles has also occurred. A general discussion followed 
within the committee. Topics covered were the likely impact on the competition season with 
construction under way, "why now?" and market studies that have been done. This plan will not 
increase total seating significantly, but it would provide substantially more premium seats, and 
this is an important part of the plan. Other successful programs have stadiums that seat 80,000 to 



100,000 fans ..... we don’t seek that size here, but we do want the improvement in the mix of 
seating. 

Mr~ Baddour is seeking reactions fi*om several groups~ He ~vants the reaction from this 
committee, l?-te plans to meet with the Faculty Executive Committee, and a discussion is 
scheduled with the Executive Board of the Educational Foundation. l?-te wants a sense of the 
likely the reaction within the University during this very challenging budget time. The 
committee received a brief hi story of construction and renovations for Kenan Stadium The most 
recent renovations were completed in 11997 when the Kenan Football Center and the Pope Box 
were constructed The renovation immediately prior to that was improvement of the press box in 
1988. Inclusion of a new space for the academic support center addresses an important, existing 
need and it also means that this is not entirely a football project. While no formal endorsement 
was sought in this discussion, the committee acknowledged that the planning work had been 
careful and thorough. The discussion acknowledged the challenge of proceeding in the current 
economi c environment. 

iI. Report by Jack Evans 

Jack Evans distributed Academic Progress Rates (APR) data for our teams through the most 
recent reporting year (2007-08). This picture is quite positive in that we have no squads that are 
close to ~’penalty territory", only one men’s squad is belo~v 950 (football at 947), all women’s 
squads are at 970 or better, and we should have a number of squads that compare veer favorably 
with national data. In May 2009 the NCAA will release APR data for all schools for the four 
years through 2007-08. At that time we will be able to determine national comparisons. Jack 
Evans also provided a brief description of a large file of Graduation Success Rate (GSR) data 
that he had distributed to committee members via e-mail. This file contains a GSRs for all 
schools in Division I for the sports of football and men’s and women’s basketball. This file is 
simply for information. 

IIi. Remarks by Steve Reznick 

Steve Reznick noted that our next meeting is scheduled for Tuesday, April 7, the day following 
the NCAA Championship game. Agenda items for that meeting will include a report by Larry 
Gall o on hi s committee’s work on Sports Medi cine and a report by Martina B allen on the 
department’s budget. The possibility of holding the meeting in Boshamer Stadium was 
mentioned so that committee members could have a tour of the renovated facility. 

Steve reported on the coming elections for faculty committees. He and Lissa Broome are on the 
ballot for this committee. Garland Hershey completes his term and is not eligible for immediate 
re-ejection. Rachel Willis also completes her term and has not sought re-election. 

in a brief reference to the recent issue of the Compliance Newsletter, it was noted that the 
gambling adviso~%~ there does not apply to committee members (with the exception of the faculty 
athletic representative). 
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Regarding priority registration, Steve Reznick reported that all squads that had initially been 
denied access to priority registration for Fall 2009 had been successful in gaining access upon 
appeal~ 

IV. Administrative Matters 

The minutes of the meeting for February 3 were approved. 

V. Academic Support Program and Data on Majors 

Robert Mercer reported on the status of the academic support program which reports through that 
academic administration of the General College and College of Arts and Sciences. The staff 
includes nine full-time and two part-time members. Two of the full-time staff members are 
learning specialists. Off~erings include study halls (mandatory for freshmen and others with 
GPAs lower than 2~3), tutoring, academic mentor~ng, supplemental instruction, review sessions 
for selected courses, and services and screening ~:Br learning disabilities. 

Results at the end of the Fall Semester of 2008 include the following: student-athlete GPA of 2.9 
with 347 having GPAs of at least 3.0 (semester); twelve teams with GPAs of at least 3.0 
(semester). For the University 220 total students are on probation with 22 (20 freshmen, 2 
sophomores), or 10% being student-athletes. Five of the 20 fi*eshmen were committee case 
admissions. By way of comparison, 15% of Covenant Scholars were on probation. 

Mr. Mercer and Mr. Blanchard distributed data on majors of all students and student-athletes for 
juniors and seniors. The committee discussed these data briefly, noting that the most frequently 
selected majors for student-athletes are Communications Studies, Exercise/Sports Science, and 
Management and Society. Based on exit interviews and other informal information available, it 
appears that deci sions about maj ors are influenced by information from teammates and cycles 
th at occur within individual team so 

Professor Patrick Akos (School of Education) is leading a group that is conducting a three-year 
review of the Academic Support Program, as required by the NCAA certification process. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chape! Hill 
Faculty Athletics Committee 

Minntes of Meeting: May 5~ 2009 

Present: Committee Members: Glynis Cowell, Jack Evans, Noelle Granger, Kathie 
Harris, Garland Hershey, George Lensing, Barbara Osborne, Steve Reznick, 
Helen Tauchen, Chancellor Thorp, Rachel Willis 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry aallo, 
Clint Gwaltney, Martina Ballen 

Remarks by Chancellor Thorp 

Chancellor Thorp obse~a,’ed that spring athletics activities seemed to be going well. Later in this 
meeting Mr. Baddour reported that I_~C is in third place in the Directors Cup rankings. 
Chancellor Thorp mentioned that some late questions had emerged during Faculty Council about 
the proposed Thursday night home football game. 

II. Remarks by Mr. Baddour 

Mr. Baddour reported that the men’s basketball team had been hosted by the Governor, and the 
}louse and the Senate of the State Legislature and that these visits had gone well. The team is 
scheduled to travel to the White House on May 11. 

Mr. Baddour summarized a number of end-of-year banquets and similar events. He mentioned 
events for The Carolina Leadership Academy, the All Sports dinner (which recognizes academic 
results and service), individual squad events fbr men’s and womer~’s basketball and women’s 
tennis, and the student-athlete graduation reception. The latter event grew out of discussions in 
our Student-Athlete AdvisoD~ Committee and is planned and implemented almost entirely by 
student-athletes. He also reported that Ms. Jan Mann will become the new women’s golf coach 
for the 2009- l0 year. 

In a smnmary of various construction/renovation projects, Mr. Baddour covered Sports Medicine 
and the Carmichael renovation, indicating that Coach Hatchell is eager to return to Carmichael 
and hopes that will possible at the first of 2010. The renovated Boshamer Stadium has been 
dedicated and presents the possibility that UNC will host an NCAA regional on May 29-31. 
Current work on Kenan Stadium (west end) is on time and on budget. Plans for the south side 
renovation have been put on hold in order to consider options for the overall plan. One option 
being evaluated is to renovate the east side first, but whatever the next option proves to be, a 
solution for the academic center will be included. 

iII. Remarks by Jack Evans 

Six UNC squads have been recognized by the NCAA for APR results in the top 10% nationally 
fbr their respective sports o These are baseball, men’s basketball, men’s lacrosse, women’s 



fencing, women’s golf; and volleyball. Full national data will be released by the NCAA on May 
6. 

The Men’s Basketball Academic Enhancement Group intends to finalize its work in order to 
report to the NCAA Board of Directors at its August meeting. The Committee on Academic 
Performance is designing a "Coaches APR Report" as a means of summarizing the academic 
results that each coach’s squads produce over career, possibly including service at more than one 
institution. The presidents/chancellors who serve on the NCAA Board of Directors think this 
information could be useful when an institution is selecting a new coach. 

IV. Report by Professor Reznick 

As a result of recent faculty elections Professor Reznick has been reelected to the Faculty 
Athletics Committee, Professor Lissa Broome has been elected to return to the Committee, and 
Professor Laura Linnan has been elected to serve an initial term. Each begin a three-year term. 
Completing terms on the Committee are Professor Garland Hershey (who is not eligible for 
immediate reelection) and Professor Rachel Willis (who did not seek nomination for a second 
term). In addition, Professor Noelle Granger will be retiring and will thus vacate her tenn. 
Professor Joy Renner will sers~e the remaining year of that term. Members of the committee 
thanked these three individuals for their service. 

Professor Reznick outlined a process for the Committee’s election of a chair fBr the 2009-10 
year. t--Ie has asked Professor Hershey to preside over nominations and the election. Professor 
Reznick is willing to serve another year, but he noted that Professor Broome has served 
successfully as chair in the past and recognizes that some might favor returning her to the chair. 

Professor Reznick summarized a statement that he had written regarding the place of athletics at 
Carolina. The statement identifies ways in which athletic activities are integrated into the 
academic and social life of the university. He also reported that a new alias has been created 

(~{}?~.¢!~i~;.~.!?.~;.:.~?.d.~) through which those who wish to do so may comnmnicate with the committee. 
Faculty staff family days for baseball and softball have gone quite well. 

A faculty review of the Academic Support Program for Student-Athletes is a requirement of the 
NCAA certification process on a rotating three-year basis. The most recent review was chaired 
by Professor Patrick Akos (Education) and the report will be available in the near future. Tours 
of facilities that had tentatively been intended for this spring did not fit into the schedule, but 
efforts will be made to accomplish this in the future. 

V. Admini strative Matters 

Minutes for the March meeting were approved as distributed. (The committee did not meet 
during April.) Copies of the COIA newsletter were distributed within the committee. Work on 
exit interviews will be carried to the fall. 

VI. New Business 
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In a broad discussion of Sports Medicine the committee learned that Dr. Timothy Taft who has 
headed this activity for a number of years will enter the                program at the 
beginning of July. A search, possibly internal to the University, ~vill be conducted to identi~1 
new leadership~ Insurance for student-athletes has become an increasingly important topic with 
an accompanying need for education and understanding regarding the division of responsibility 
for costs and coverage, increased use of medication for learning disabilities has created a related 
requirement for documentation because of possible positive drug tests. The committee chaired 
by Larry Gallo and Melissa Exum (staflSng by Amy Herman) has completed its review of Sports 
Medicine and fini shed its reporto Dro Hershey noted that this involved a lot of hard work, but 
resulted in a good product. Among the results noted: long-term therapies are being farmed out, 
student-athletes are increasingly willing to participate in treatment, and nutrition is emerging as 
in important topic. Department representatives suggest that the committee return to this topic in 
the fall. 

A handout was distributed as background for a general review of the department’s financial 
results. The summary includes budgeted revenues/expenditures for 2006-07, 2007-08, and 2008- 
09 and an eight-year summary of actual revenues/expenditures for 2000-01 through 2007-08. 
The deficit incurred in 2006-07 was covered from the reserve fund which now stands at 
approximately $2 million. 

The legisl ative provi sion directi ng that out-of-state students who receive full schol arshi ps be 
counted as in-state and pay in-state tuition (whether they are athletes or not) is the subject of a 
House bill that would eliminate the provision, at least for student-athletes. The Senate is not 
expected to consider this matter. The mandate for furloughs in the spring of 2009 applied to 
department employees just as it did to all State employees. In a brief discussion the committee 
learned that the University’s overall level of debt service has become a constraining factor in the 
department’s planning for capital projects. The handout includes a summary of cost containment 
measures that are being implemented or considered in the department’s planning. While no 
serious problems are expected in 2008-09, the FY 2009-10 will be challenging. A zero-base 
budget exercise will be conducted as one of the responses. The committee learned that the 
department lost money due to the room guarantee required for the NCAA Final Four. The 
committee requested information on actual revenues/expenditures for FY 2008-09 when the 
committee resumes meetings in the fall. 

As background on the priority formul a for men’s basketball tickets the committee received a 
handout that clarifies the situation for faculty in phased retirement. The Ticket Office plans to 
conduct an audit of priority points (the first such review in 14 years). Ticket prices are now 
tiered (higher quality seats are assigned a higher price), but prices for faculty/staff are not tiered. 
Challenges are emerging because tickets for baseball and women’s basketball are selling out. 

Negative feedback had been received regarding the victory celebration following the Final Four 
that occurred at 2:00 p.m., creating a conflict with some class meetings. The options considered 
were the time actually used or 7:00 p.m (the latter avoiding the congestion that accompanies the 
end of the business day). The time selected, though not ideal, seemed to reflect the best balance 
of the interests of student-athletes, employees, security personnel, etc. 



VII, Electio~ of Chair for 2009-10 

Professor Reznick let~ the meeting and Dr. Hershey chaired nominations and the election. 
Professor Reznick was nominated and unanimously elected to chair the committee for 2009-10. 

Migrates submitted by John P. Evans 
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The University of North Carolina at Chape! Hill 
Faculty Athletics Committee 

Minntes of Meeting: September 1, 2009 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
George Lensing, Laura Linnan, Barbara Osborne, Joy Rennet, Steve Reznick, 
Helen Tauchen, Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, John Blanchard, Lar~" Gallo 

i. Welcome and Introductions 

Professor Reznick welcomed Professor Broome (reelected to the committee after a one-year 
hiatus), Professors Linnan and Renner (who are newly elected members), and returning 
members. He requested a round of self-introductions for the benefit of allo 

II. Remarks by Chancellor Thorp 

Chancellor Thorp indicated his excitement about fall athletic activities, mentioning that he 
expected them to be more fun than many of his recent activities. He hopes to attend three away 
football games and more non-revenue sports activities than proved to be possible last year. He 
congratulated the department on a particularly successful 2008-09 and expressed thanks to 
members of the committee for their service. He values this committee as a source of advice to 
him and as a channel of comnmnication with the faculty, saying he thinks our model compares 
iktvorably to practices at other universities. He considers these connections between faculty and 
the Department of Athletics to be important. 

Remarks by Mr. Baddour 

Mr. Baddour began by reinforcing the Chancellor’s excitement concerning the fall sports 
schedule, the successes of the 2008-09 year, and the value of the relationship with this 
committee. One part of the success of the 2008-09 year was having six teams recognized for top 
10% performance nationally in the APR; a second part was finishing second in the Director’s 
Cup. He commented on I_~C performance in the Director’s Cup compared to that of other 
conference members; overall, Carolina has consistently ranked higher than other ACC schools. 
Men’s basketball is entering its 100t~ year. The alumni game to be held on Friday, September 4, 
will be the first of several commemorative events during the year. 

Mr. Baddour commented briefly on preparations for the Thursday night home football game 
against Florida State that will occur over Fall Break on October 22. A brief discussion followed 
concerning reactions to the 3:00 p.m. end of the university work day that has been implemented 
for that day. The committee took note of the fact that employees are allowed to work beyond 
3:00 p.m. Mr. Gallo distributed a copy of the e-mail that had been distributed by Human 
Resources to all employees. A question was asked about the schedule for park-and-ride buses. 



Mr. Baddour indicated that his staff will be taking stock as that day progresses and that he 
intends to hold a debrief meeting to assess the experience following the event. 

Mr. Baddour reported the successful renegofiation of the Nike contract &~ring the summer. The 
contract provides $2 million to the Chancellor that is being used in the short run to protect non- 
tenure track positions in Arts & Sciences, Nursing, and Education. Another result of the contract 
is that all Carolina head coaches now have consulting contracts through Nike. 

A report on the status of plans for Kenan Stadium will be scheduled for the November meeting 
of the committee. Renovation of Carmichael is going well and will produce a superb result that 
will support a number of non-athletic uses. Work is expected to be completed in January 2010. 
Work on the Sports Medicine facility is also moving toward an expected comlpletion in JanumT 
or February of 2010. Efforts will be made to schedule tours of these facilities for committee 
members in the spring of 2010. 

Mr. Baddour commented on the unintended, though likely well-received, complimentau football 
tickets for committee members. He said he was happy for the members to have the tickets, but 
that this had occurred in error, does not reflect a change in policy, and will not occur for 
basketball tickets. 

IV. Comments by Jack Evans 

Jack Evans distributed APR data for three sports (baseball, football, and men’s basketball) for 
"~he six major conferences for the years 2005 "~hrough 2008. Hie observed that baseball and men’s 
basketball have very strong comparative positions (both are in the top 110% nationally for their 
sports) and that football is at the median for football squads in the six major conferences. 

During the spring meetings of 2009 ACC football coaches had sought support for conference 
sponsorship of a legislative proposal for football student-athletes that has been described as "five 
for four and one-half." If approved, this proposal would permit a student-athlete who played no 
more than half of a season’s games to avoid loss of that year of competitive eligibility, thus 
enabling the student athlete to compete for4 ~ seasons over five years. Conference FARs and 
the Council of Presidents were unenthusiastic toward this proposal. (Background: approximately 
four years ago the coaches had advocated a ~’five-for-five" proposal that was sponsored by the 
conference but then withdra~vn when it attracted little supports) 

V. Comments by the Committee Chair 

Professor Reznick proposed two goals for this year: to increase faculty awareness of athletics and 
to create additional opportunities for the university community through faculty/staff family days. 

VI. Administrative Business 

The minutes of the meeting of May 5, 2009 were approved as distributed. 
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Professor Reznick will present the annual report of the committee at the Faculty Council meeting 
on October 9. Following that presentation Jack Evans will present his annual FAR report. 
Drafts of these reports will be circulated among members of the committee in advance of that 
date. 

Professor Harris is working on improvements for the survey to be distributed among departing 
student-athletes and the committee will plan a discussion of this topic. Members were asked to 
send their notes from exit interviews conducted last spring to Professor Cowell. 

The Coalition on Intercollegiate Athletics (COIA) has di stributed an assessment survey to the 
facul~7 senate chairs of Division I schools. Professor Broome, who serves on the COlA Steering 
Committee, pro~,dded brief background, indicating that 56 faculty senates have j oined COIA. 
Our Faculty Council has j oined and has delegated to this committee the responsibility for 
responding on COlA issues. A brief discussion of concerns about the assessment survey and the 
likely uses of the responses followed A motion was proposed and passed unanimously directing 
that Professors Reznick and Evans should coll aborate on a response to the SUl~ey, possibly ~vith 
ampli~Ting comments or a supplementa~ letter. 

VII. New Business 

Professor Reznick informed the committee that the committee’s annual reports will be included 
in University Archives through the Records Management Program 

Tolpicsiulpdates selected for inclusion on committee agendas for this year are listed below. 

Title IX 
Academic Support 
Admissions 
Budget of the Department 
Distribution of majors of student-athletes (results of survey) 
Nutrition service/advice available for student athletes 

Topics selected for regular, but not annual inclusion on committee agendas are listed below. 

Compliance system (every" third year, or in case of significant change or as needed) 
Ticket distribution priorities (every third year) 

Mr. Blanchard reported to the committee that pre-game handshakes will occur this year in 
football as a visible demonstration of the importance being attached to sportsmanship. He also 
invited committee members to a pre-game reception to be held on the newly opened fifth floor of 
the Kenan Football Center. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Facu|ty Ath|etics Committee 

Minutes of Meeting: November 3, 2009 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
George Lensing, Laura Linnan, Barbara Osborne, Joy Rennet, Steve Reznick, 
Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, Karlton Creech, Larl"F.T Gallo, 
Rick Steinbacher 

i. Update on Kenan Stadium Plans 

Mr. Baddour introduced Karlton Creech and Rick Steinbacher who will present an update on the 
newly revised plans for Kenan Stadimn. Phase I of the plan for Kenan Stadium has been 
completed successfully and is serving very" well to meet needs of the football program The 
department has revised plans for subsequent modifications to the stadium to address two priority 
needs: 1) improved facilities for academic support; and 2) premium seating to provide revenue 
for support of our 28-sport program. The central element of these revised plans is the 
replacement of the current Kenan Field House, the oldest portion of the stadium complex. 

The replacement structure will provide new and expanded space for academic support, new 
strength and conditioning facilities for Olympic sports, offices for the department’ s business 
functions, and three levels of premium seating for football games. The premium seating will 
consist of suites (20 16-person suites), club seats (just over 900 seats), and concourse club seats 
(approximately 2,000 seats). The new facility will produce a connected concourse around the 
entire stadium. The department intends to offer beer and wine for sale in the premium seats (but 
only on a cost recoveg~," basi s). 

Estimated cost is expected to be between $70 and $80 million. The department hopes to obtain a 
guaranteed maximum price in the near future. The premium seats account for approximately 
half of the total cost but provide :’all of the financing" except for any fund rai sing that is 
accomplished. The financial modeling uses a base case and a "best case" that assume 85% and 
100% occupancy, respectively. Financing calculations assumed debt to be issued at 6% 
(compared to the 50,8 currently available). A sharing model for net revenue provides for 
contributions to a reserve fund for the Rams Club (Educational Foundation) with the remainder 
allocated to the Department of Athletics to support Olympic Sports. 

Reviews are scheduled with the University’s Board of Trustees and the Executive Board of the 
Educational Foundation. The deci sion to proceed will depend on the response to the sales efforts 
for the premium seats. Assmning favorable results, demolition of the current field house would 
occur in May-June 2010, construction of the new facility would begin in August, and completion 
would be expected in August of2011. 



In the di scussion that followed the committee learned that video boards are planned for both the 
east and west ends of the stadium. The new facilities would be suitable for a range of University 
social functions and will be available for those purposes. 

iI. Remarks by Chancellor Thorp 

Chancellor Thorp j oined the meeting near the end of the presentation reported above. He 
commented that the Thursday night home football game had been a big success. He said we had 
learned from the experience and we would do it again, but not next year and not every year. He 
said the results demonstrated an impressive collaborative capability across many segments of the 
University and the Health Care System that resulted in an important achievement, l?-te concluded 
these remarks by saying that hosting a home football game on a Thursday night would only be 
feasible during a Fall Break. He concluded by noting that our fall teams are doing well. 

Remarks by Mr. Baddour 

Mr. Baddour reported that he had participated in a debrief earlier in the day for the operational 
aspects of the Thursday night home game. Lar~y" Gallo had chaired a coordinating task force that 
had done an excellent job. Staff ofUNC Hospitals reported learning some important operational 
lessons. People had arrived early and we had managed to get them to parking accommodations. 
Some uneasiness had been reported from Human Resources. Many people had apparer~tly 
shifted their schedules in order to make up the work time lost due to the 3:00 p.m. departure time 
on game day. Departing traffic after the game presented a significant challenge, but Deborah 
Hawkins (Public Safety, Transportation, and Parking) made important contributions. We have 
learned and developed the ability to communicate across a large, complex group. ESPN people 
were very enthusiastic about the Thursday night atmosphere and experience. The occasion was 
great exposure for UNC and our football program, but future versions of Thursday night home 
football games should preserve the feel of a special event. 

IV. Comments by Jack Evans 

Jack Evans made a brief report on the recent meeting of the NCAA Committee on Academic 
Performance and the service celebrating the life of Myles Brand who died recently while serving 
as Presi dent of the NCAA. 

V. Comments by the Committee Chair 

Steve Reznick observed that having presented the committee’s annual report to Faculty Council 
without receiving any questions was a good outcome. He knew of one faculty complaint about 
basketball tickets (seating) to which Clint Gwalmey has responded. SuccessfiA Faculty/Staff 
days had been held at soccer and volleyball games. A similar event for a field hockey game had 
been affected by poor weather. The next such event will be at a women’s basketball game. 
Finally, the committee learned that offensive line coach Sam Pittman and player 
had made efforts at the end of the game to console the Virginia Tech player who had committed 
the late fumble that was followed by UNC’s winning field goal. 
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The first event in the renovated Carmichael could occur on December 29, but this remains to be 
confirmed. 

VI. Administrative Business 

The minutes of the meeting of September 1, 2009 were approved as distributed. (The committee 
did not meet in October.) 

As directed by the committee, Jack Evans and Steve Reznick prepared and submitted a response 
to the COlA survey. Also regarding COlA Nathan Turblitz is being succeeded by a new chair, 
and the COlA annual meeting will be held on the campus of San Diego State Unix;ersity (dates’?). 

VII. New Business 

Glynis Cowell is collecting summaries of the exit interviews conducted during the spring of 
2009. Any committee member who has not already done so should fo~’ard notes or summaries 
to her. Kathie Harris will hax;e the new survey instrument for the December meeting. 

Agenda items for future meetings: 

Update on Title IX: December (Beth Miller) 
Stares report on admissions: Januau (Steve Farmer and Barbara Polk) 

Minutes submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Facu|ty Ath|etics Committee 

Minutes of Meeting: December l~ 2009 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, George 
Lensing, Laura Linnan, Barbara Osborne, Steve Reznick, Helen Tauchen, 
Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, Larry Gallo, Beth Miller 

I. Remarks by Chancellor Thorp 

Chancellor Thorp observed that Carolina’s athletic results have been excellent in recent weeks. 
Important successes include a national championship in field hockey (Coach Shelton’s sixth), a 
national championship in women’s soccer (Coach DonTance’s 21st and 20t~ NCAA 
championship), a final four appearance for men’s soccer (the second in a row for Coach 
Bolowich), and selection for a bowl for football (back-to-back bowls for Coach Davis). Coach 
Dorrance is the first coach to reach 20 national championships in any sport for which the NCAA 
holds a championship. Chancellor Thorp commented that the media seem convinced that we 
will go to the Music City Bowl (Nashville). He is aware of no percolating problems. 

II. Remarks by Mr. Baddour 

Mr. Baddour reviewed the complexities of the bowl selection process. He thinks the Music City 
Bowl (December 27) is our most likely destination. However, that could easily change because 
the Gator Bowl is not held to the normal selection restrictions this year and may opt to invite 
Florida State for what is expected to be the final bowl appearance for a Coach Bowden-coached 
team. In a brief summary of bowl finances, he observed that spending only the $! million 
expense allowance is dif~cult, partly because contractual bonuses for coaches are paid from this 
allowance. 

The field hockey win was a great victory, both because it was a come-from-behind win and also 
because it was a championship game against Maryland that had won two previous matchups this 
year. 

Mr. Baddour had intended to have a discussion of plans regarding service of alcohol in the east 
end zone premium seats planned for Kenan Stadium, but he suggested we hold that discussion 
until Pat Crawford of the Office of University Counsel can attend. 

Both men’s and women’s basketball are off’to good starts. The women are expected to host their 
first home game in the newly renovated Carmichael on December 29. The new Carmichael will 
be an excellent venue. 

III. Report by Jack Evans 

Jack Evans distributed three sets of data: 



1. Graduation Success Rate (GSR) data for the 1999-2002 cohorts for the six major 
conferences in the sports of baseball, football, and men’s basketball; 

2. GSR data for the same cohorts for all L~C teams: and 
3. Cross-tabulation of GSR and APR data (2005-08 years) showing which squads in the six 

major conferences have either GSRs lower than 50% or APRs lower than 925 in the same 
three men’s sports for which the new GSR data were reported. 

GSR results for U~TC teams show no problem areas. A summa13/.¯ of the GSR results for U~TC in 
the three men’s sports *~llows: 

Baseball (83): tied for 6t~ in the ACC and 19th of 66 in the six major conferences 
Football (75): 5th in the ACC and 18th of 75 in the six major conferences 
Men’s Basketball (80): 4th in the ACC and 14th of 69 in the six major conferences 

IV. Report by the Chair of the Committee 

Professor Reznick encouraged members of the committee to promote and to participate in furore 
faculty/staff days that are scheduled for specific sports. 

V. Administrative Matters 

The minutes of the meeting of November 3 were approved as distributed. No new activity was 
reported for the Coalition on Intercollegiate Athletics (COIA). The committee’s regular 
schedule (first Tuesday of each month during the academic year) will be retained for the January 
2010 ..... the meeting will occur on January 5. 

VI. Title IX Update 

A committee that is advisou to (and appointed by) the Director of Athletics is in place as a 
standing committee. This committee conducts thorough Title IX reviews, using the NCAA 
Investigator’s Manual, on a five-year cycle with the most recent review having been completed 
for the 2005-06 year. This committee could also be used if a specific Title IX concern emerged, 
but the committee has not had to meet for purposes other than conducting these self-studies. 

Dr. Beth Miller distributed colpies of the Executive Summa~, of the report for 2005-06 and 
reviewed the three primary areas of review, listed below. 

Provision of athletic scholarships in relation to the number of students of each sex 
parti cipating in intercollegiate athletics; 

2. Selection of sports and levels of competition in relation to the interests and abilities of 
students of both sexes; and 

3. Provision of benefits and opportunities for students of both sexes participating in 
intercollegiate athletics. 
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Dr. Miller distributed data that summarize our compliance %r the first point listed above. She 
summarized the "three prong" test that is used for the second point, indicating that while we have 
added women’s sports in the past to provide additional opportunities to participate, our current 
compliance rests on meeting the interests and abilities of students of both sexeso Our program 
currently offers 13 men’s and 15 women’s sports, and no proposal for addition of another sport is 
currently pending. A process has been defined for the consideration of any proposal that might 
emerge and it was last used when equestrianism was proposed as a possible new sport. The 
2005-06 review found no significant problems with our provision of benefits, but it did identi~y a 
small set of topics for follow-up reviews. Differences in facilities between men’s and women’s 
basketball were noted, but the renovation of Carmichael scheduled to be completed in December 
2009 should address these matters acceptably. 

One follow-up question asked how we compare to peers and other conference schools. While 
noting that NCSU and Georgia Tech have few difficulties complying with Title IX requirements, 
Dr. Miller reported that we are in generally favorable position in these comparisons. A second 
question asked whether Title IX compliance requirements apply to coaches. The answer is that 
"~hey do not, but the EADA data that we and other schools report cover coaches. 

VII. Exit Interviews and Exit Surveys 

Since some committee members reported not having received the summau of exit interviews, 
Professor Cowell will retransmit the summalTo Professor Harris distributed three items listed 
below. 

I. Results of the 2008-09 Student-Athlete Exit Survey; 
2. Report of the results of the 2008-09 exit survey; and 
3. Copy of the survey being used for 2009-10. 

Of 110 SUlweys distributed for the 2008-09 sup~’ey, 75 (68%) student-athletes responded The 
results are generally favorable with one or two areas deserving attention in the future. Some 
statistically significant differences occurred in the male/female, non-white/white, and non- 
revenue/revenue splits of the data, but the number of such differences was not large in any of the 
three classifications. Members of the committee agreed that the results should be transmitted to 
Robert Mercer for his review. Members of the committee spent some time discussing the 
extensive written comments received as part of the survey responses. 

Discussion of results of exit interviews will be de*~rred to the JanumT meeting 

Minutes submitted by John P. Evans 



20(~8-(~9 Senior Stndent-Athlete Exit Survey Results 
Summary Report from Kathie Mullah Harris 

November 30, 2009 

Last year, a FAC subcommittee of John Blanchard, Cricket Lane, Kathie Mullan Harris, and Gtynis 
Cowell met several times to revi se the exit survey instrument f~r seni or student-athletes and discuss 
strategi es to improve respon se rates o Revi si ons m ai nly i nvolved del eting outdated question s or 
those that showed little variation and adding new questions in a new question/answer format. Based 
on FAC input and approval, the instrument was finalized and the new revised exit survey was 
administered to senior student-athletes at UNC during the 2008-09 academic year. 

The revised exit survey collects similar data as in previous years on 34 questions related to 
academic and athletic experiences at UNC, along with demographic information, GPA, and reason 
for choosing UNC. The survey also records student-athletes’ academic major, sport, and comments 
on the strengths and weaknesses of their particular sports program. The most dramatic change in the 
revised instrument was the format in which responses were recorded and then analyzed. In 
response to each survey item, participants indicated whether they l) strongly disagreed; 2) 
disagreed; 3) neither agreed or disagreed; 4) agreed; and 5) strongly agreed. In processing the data 
ti-om the surveys, numeric values of 1-5 were assigned for strongly disagreed (1) through strongly 
agreed {5), respectively. The average response (ranging from 1.0 to 5.0) to each of the 34 items is 
shown for all participants in the "overall" colunm, followed by average responses to each item for 
females and males; non-whites and whites; and non-revenue/revenue sport participation across the 
remaining columns. 

Description of Samp|e 
75 senior student athletes completed exit surveys during the 2008-09 academic year. More females 
(41) than males (34) and more whites (63) than non-whites (10) completed the survey. The race 
and ethnic distribution of the 10 non-white student-athletes who participated in the survey is: non- 
Hispanic black, Asian, Hispanic, and other race. The majority of senior student-athletes who 
completed the survey had participated in non-revenue sports (62); of the 13 revenue sport student- 
athletes, participated in        and in               . At the end of this report I show the 
distribution of sports for the 75 senior student-athletes, followed by the distribution of m~i ors. 

Method of Ana|ysis 
At the end of each season, Cricket Lane, Director of Student-Athlete Development, emails the 
survey and attends team meetings to administer the survey to all senior athletes on all sports teams, 
both revenue and non-revenue. In 2008-09, there were 110 student athletes (58 males and 52 
females) across 26 sports teams, so 75 of 110 represents a 68% response rate; response is greater 
among *~male (79°/3) than male student athletes (59%). 

Mean responses to the 34 survey items by gender, race and ethnicity, and revenue/non-revenue 
sport participation represent the *~cus of analysis. Significance tests for the difference between 
means were conducted for all subgroup contrasts (e.g., gender, race, revenue/non-revenue); the 
shaded cells signi~ that the subgroup difference is statistically significant at a probability level of 
.05 or less. Discussion of subgroup differences focus mainly on the significant findings. 



Summary of Results 

Ove~"all results 
In interpreting the results, note that for the m~iority of survey items, statements were worded in a 
"positive" manner such that higher responses (towards 5 for strongly agree) indicate approval or 
satisfaction with the particular sports/academic program topic under question (e.g., strength and 
conditioning program, sports medicine, academic support program, coaching, etc.). The only items 
that are not worded a positive manner are #17-22 under Academic Support Program, and #30 under 
Coaching We kept the wording of these items similar to their exact wording in previous suc~’eys 
for comparability across time. 

Overall results from the exit surveys of senior student athletes indicate a fairly positive view of the 
student-athlete experience in both the athletic program and academic setting at UNC. The average 
response on almost all items is greater than 4~0 (i.e., between agree and strongly agree). The 
highest level of student-athlete rating is found for the weight room availability (Q1), weight room 
staff training techniques (Q2), sports medicine physician availability (Q5), and sports medicine 
trainer availability (Q6). The strength and conditioning program, sports medicine access, care, 
coverage, and comnmnication with student-athletes and coaches were all rated above a 4.0 (or better 
than an agree response to each item). 

Under Academic Support Program, some items fell just barely below a 4.0 average rating, including 
Q 15 on the accuracy of information from the academic support staff and Q 16 on rotors abide by 
Honor Code. Questions 17-22 inquire about the tensions between athletics and academics for 
student-athletes and results indicate moderate conflict on most issues. Recall that lower ratings 
indicate more positive results because these items are worded to measure the degree to which 
athletics impinges on academic choice and performance (thus a I response is strongly disagree that 
athletics impinges on academics). Mean responses to these items range from 2A (a rating between 
disagree and neutral) to 3.6 (a rating between neutral and agree). In general, participating in a sport 
appears to present less conflict for choice of academic maj or (Q 17) or in favoring athletic 
performance over academics (Q2 l) than scheduling courses (Q 18). Furthermore, these student- 
athletes do not feel that participating in their sport leaves them too tired to pay attention in class 
(QI 9) or get their homework done (Q20), or that their grades have suffered (Q22) as average 
responses to these items are close to neutral (neither agree or disagree). These results are quite 
positive and suggest these student-athletes have a good balance between athletics and academics 
with little impact on their choice of maj or but some problems in scheduling courses. 

All items related to Student-Athlete Development are highly rated (mean of 4.1) with the exception 
of career development services (Q27), which may deserve some attention. Coaches were rated 
highly for fostering academics (Q28) and adhering to athletic institutional rules (Q32), while 
communication between coaching staff and academics staff could be improved (Q29). Item #30 
shows that student-athletes generally disagree that coaches expect student-athletes to just earn the 
grades needed to remain eligible, which again reflects positively on the coaches’ role in 
emphasizing a good balance between academics and athletics. The athletics administration also 
received good ratings, with availability (Q33) rated somewhat lower than overall conduct (Q34). 

Subgroup D~fferences 
Gender differences were relatively minor and concentrated more in ~he evaluations of sports 
medicine. Males were more likely than females to highly rate sports medicine physician availability 



(Q5), sports medicine level of care (Q7), and communication between sports medicine staff and 
coaches (Q 12). In contrast, females were more likely than real es to di sagree that their athletic 
performance is more important than their academic performance (Q21) and they find the athletics 
administration more available to them (Q33). 

Race differences indicate that non-white student-athletes give higher ratings than white student- 
athletes on a number of items. Non-white student athletes gave the highest ratings (e.g., strongly 
agree) to strength and conditioning staff for their training techniques (Q2) and off-season program 
(Q4) compared to whites student-athletes. Non-white student athletes also gave much higher 
ratings than white student athletes for tutors abiding by the Honor Code (Q 16) under the Academic 
Support Program and for coaches adhering to athletic institutional rules (Q32). 

Revenue/non-revenue differences were also minor. Revenue student-athletes more highly rated the 
weight room condition (Q3) and off:season programs in strength and conditioning (Q4) than non- 
revenue student-athletes. This aspect of their athletic program is probably m ore important for the 
male student-athletes in the two revenue sports, it is also not surprising to find that revenue 
student-athletes place more importance on athletics than academics than non-revenue student 
athletes (Q21 ). 

Principal Reasons for choosing Carolina 
For thi s sampl e of student athletes, academics i s th e m ost i mportant reason they chose Carol ina 
(77.5%), followed by the specific sports program (62%) as the second most common reason, and 
social life as the third most important. All subgroups have the same rank ordering of academics and 
specific sports program as the first and second most important reason for coming to Carolina, but 
vary in the third most important reason. For example, females identi~ coaches, while male, white 
and non-revenue student athletes identi~ social life as the third most important reason~ 

GPA Distributimis 
The GPA distribution for the senior student athletes surveyed this year is relatively high (note: 3 are 
missing on GPA). The overall average GPA for the student athletes who completed this survey is 
3.03, and the median GPA was 3.0 (students are asked to report estimated GPA entering spring 
2009)0 Only 10% had a GPA lower than 2.5, and 28% had a GPA lower than 2.8, while 20% had a 
GPA of 305 or higher. Females report a higher GPA than males (3.12 vs. 2.91) as do white student- 
athletes compared to non-white student athletes (3.07 vs. 2.77). 

O~,erall Numma,~,: In general, student-athletes’ evaluation of their athletic and academic 
experiences at UNC are quite favorable, reflecting a healthy balance between academics and 
athletics by the academic support program, coaches, and the student-athletes themselves. There is 
evidence of some tension from the time commitment and physical toll of sports participation and a 
demanding academic schedule, but student-athletes report than their grades do not suffer and they 
can keep up with the coursework despite their athletic responsibilities. Student-athletes report they 
are not hindered in selecting the major of their choice, but do note some problems in scheduling 
courses (though several commented in the attached comments that priority registration has helped in 
thi s regard). Note that the 2008-09 data will serve as a baseline for tracking change in student- 
athlete experiences at UNC into the future using this new instrument format. The results indicate 
that there is face validity in the the new instrument items in that expected relationships are found. 



For your information, below is the distribution of sport by gender, followed by the distribution of 
m aj ors among the student athletes who compl eted the exit surx, ey thi s year. 

Gender 
M Total[. 

Total]_ I 4i 34 i ’7 5 

Major Freq. 

Total 

Missing 

Total 

72 



A total of 75 student athletes completed the 2008 fall and 2009 spring exit surveys (3 student athletes did not indicate race and are missing in the 
race results). Displayed are mean responses on question items for which responses range from 1 for strongly disagree to 5 for strongly agree for 
the total sample and by gender, race, and revenue sport. Shaded boxes indicate the specific group difference is statistically significant at the 
p<.05 level. Direct questions to Kathie Mullah Harris (kathie hards@unc.edu) of Faculty Athletes Committee. 

(75) (41) (34} (10} (63} (62) ~ (13) 

............................................................................................................................................................................................ 

5. Sports medicine physicians are 
4.6 

available to me. 
6. Sports medicine athletic trainers are 

4.6 
available to me. 

7. I am pleased with the level of care I 
receive from sports medicine 

i 4.2 
physicians. 

8 am p eased w th the eve of care 
receive from athletic trainers. 

9~ I am pleased with the level of coverage 
by sports medicine at off-season 

i 
4.1 

practices and competition, 
..................... i ............................................... 

received from sports medicine staff 
regarding rehab and athletically related i     " 
issues. 

11. I am pleased with the level of 
communication between sports 

i 
4.2 

medicine staff and student-athletes. 
12. I am pleased with the level of 

communication between sports i 4.1 
medicine staff and coaches. 

4.8 4.6 4.6 4.7 

4.6 4.6 4.6 4.8 

4,6 4.2 4.2 4,4 

4.4 4.2 4~3 4.3 

4,5 

4,6 

4.5 

4,4 

4.1 

4.2 

4.2 

4,0 

4.0 

4.2 

4.2 

4.0 

4.5 

4.5 

4.2 

4.2 



13. The academic support staff is available 
4.3         4.3         4.2         4,6         4.2         4.3         4.2 

to me, 
14. I am pleased with the level of support 

4.2 4.3 4.1 4,5 4.1 4.2 4.2 
from the academic support staff. 

15. I am pleased with the accuracy of 
information/advisement I receive from i 3.9 3.9 i 3,9 4.2 3.8 3.8 4.3 
the academic support staff, 

17. Participating in my sport has kept me 
from selecting the academic major I    i 2,4 2.6 

i 
2.2 2.2 / 2,4 2,3 2.8 

.............. __r__e____a__!_Ly______w_a____n____t__e____d_:_ ......................................................................................... 
18. Participating in my sport has kept me 

from scheduling courses that l wanted i 3.6 3,8 
i 

3.3 3.2 3.6 
to take. 

19. Participating in my sport leaves me too 
tired or preoccupied to pay attention in i 3.3 3.3 i 3.2 3,2 3.2 
class, 

20. Participating in my sport leaves me too 
tired to complete my homework or i 3~2 3.3 

i 
3.1 3,0 3.2 

preparation for class, 

was accessible to me, 
I am pleased with the level of support 
from the student-athlete development 
staff. 
I am pleased with the quality of 
personal development programs. 

3.6 3,5 

3.2 3.4 

3.2 3.2 

3~1 3.1 

4.1 4.0 4.4 4~0 4.4 

21. My athletic performance is more 
important to me than my academic 2.7 ~i~ 

iiJ 
~ii 2.7 2.7 

22. My grades have suffered due to my 
3~ 1 3.1 3.1 2.7 3.1 

participation in my sport. 

23. The quality of my experience with s-a 
4~1 4.1 4.0 4.4 4.0 4~0 4.6 

development was good. 
24. The student-athlete development staff 

4~ 1 4.2 4.0 4.3 4.1 4~ 1 4.3 

25, 
4.1 4.1 4.1 4,2 4.1 4.0 4.3 

26. 



2& My head coach fostered a strong 
4.1 

academic atmosphere. 
29. The coaching staff and the academics 

3.8 
staff communicate well. 

.......... i ............................................... 
earn the grades needed to remain i 2.3 
eligible. 

31. I am pleased with the level of coach’s 
support of student-athletes beyond 3.9 
athletics. 

32. I am pleased with the level of 
commitment displayed by the coaching 

4.2 
staff to adhere to NCAA, conference, 

Overall Females Males Non-White White Non- Rev Revenue 

27. I am pleased with the quality of career 
development services. 3.7 3.9 3.5 3.8 3.7 3.7 3.8 

4,0 4.2 4.4 4.1 4.1 3,9 

3.7 3.9 4.1 3.7 3.8 3.8 
............................................... + ........................................................................................................................................................................................................................................ 

2.2         2.4         2.7         2.2         2.2         2.6 

3.7 4.1 4.0 3.9 3.8 4.0 

.~~[~~[ ................................................................................................................................................................................................ 

............................................................................................................................................................................................ 

34, I am pleased with the overall conduct 
of the athletics administration 4~ I 4.2 3.9 4,4 4.0 4~ I 4.0 
regarding student-athletes. 

80.5 73.3 

65.9 56~7 

14.6 23.3 

17.1 20.0 

100.0 73.8 80.0 63.6 

66.7 60.7 63.3 54.6 

22.2 21.3 20.0 36.4 

33.3 14.8 15.0 36.4 

33.3 14.8 20.0 9.1 

22.2 29.5 28.3 36.4 



Senior Exi~ Interviews, February 25-27, 
Compiled notes 

Sample 
Noelle Granger: 6 student-athletes 

Kathie Mullan Harris, Larry Gallo: 7 student-athletes 
3 males 
4 femal es 
Majors: 

Glynis Cowell, John Blanchard: 6 student-athletes 
2 males 
4 females 
Majors: 

Jack Evans, Beth Miller (2 sessions): 14 student-athletes 
4 males 
10 females 

TOTAL: 411 students (approximately 60°/; female) 
Teams represented: 

A note about interpretation: These notes were compiled from individual group reports submitted 
by faculty/staff interviewers. Thus, if they say that "all students" said something, it means that all 
the students in that particular group agreed with that sentiment (i.e., 4-6 students of the 41 
interviewed). 

Academic experience at UNC-CH 
In response to this general question, students said the academic experience at UNC was as 
difficult as they chose to make it. That is, they could take hard, moderate, or easy courses; some 
semesters it was ,,vise to stay away from the hard courses, while in other semesters they were 
able to take hard courses. Having that flexibility meant that they had a lot of input and choice 
into the academic experience they had. 

The student athletes uniformly described their academic experience as positive and interesting. 

The rigor of their courses depended on the course, which in turn depended on how they had to 
choose and schedule courses. For the most part they found them challenging. 

Experienced a passion for teaching in several instructors. 

Enjoyed the relevance of Exercise/Sport Science. 



Language problems (instructor) in math class led to switch of m aj ors ( 
and necessity for catch-up. 

Some classes selected on basis of instructor (e.g. to avoid those with reputations for low grading) 

During competition season, the work gets done, but the commitment sometimes suffers. 

Student-athletes felt they had performed up to their academic potential, at least in the semesters 
when they were not playing. During season, they did what they had to do to get by. 

One of the students was a transfer student and he said UNC was more challenging than his 
previous institution. 

One student-athlete stated he had started in the wrong major and struggled a bit but once he 
changed to a different major he excelled. 

Students mentioned that the leadership experience in sports enhanced their academic 
performance. 

Some instances of mi ssed competition because of labs 

Disappointment expressed with some courses in specifi c maj ors, but none cited specifically 
(parenthetical remark by note taker: who among us could say we didn’t have some 
disappointment with some course in our maj or?) 

Some felt team peers can influence the drive for good academic performance. 

Students said it is important that athletes take the initiative early on in their courses: let faculty 
know they are an athlete and tell coaches early on if they have a problem with a particular faculty 
member or class, or have some other problem (can’t keep up with work, make review sessions, 
etc.). 

When asked about the quality of interaction with faculty, some stated that office hours often 
conflicted with other classes and practice schedules. Several reported that there are professors 
who ask student-athletes to identify, themselves on the first day of class by raising their hands; 
they are then told they are not allowed to miss class. 

Students said faculty treat student-athletes like any other student (there were stories about some 
faculty who treat athletes differently, but in general, no difference). 

Some faculty have a set policy about missing classes, missing work. Students felt that it would 
be better to have a university-wide policy on how" to deal with students missing class or 
coursework due to other university-related obligations. 

Some able to miss classes or practice in order to make things work (but in some sports, missing 
practice is clearly not an option). 



They had heard teammates report being penalized for missing class due to sports competition, 
but in general, these students did not report experiencing this mucho 

Student-athletes reported broad variation in faculty responses to athletes in their classes. Some 
were reasonable and some were not. The        player said it was hard to hide as a regular 
student in classes where the faculty member was not impartial to athletes when you clearly stood 
out as an athlete. 

Generally found flexibility among faculty in response to competition travel schedules, but some 
opposing experiences were noted. 

Missing tests created special challenges (especially when a missed test had to become a dropped 
test grade .... i.e., no opportunity for make-up) 

Observed cheating - it’s part of the scene 

The contact they had with the faculty outside of class, they felt was of high quality/; however, this 
was limited during their seasons because of the limits on their time. A few students mentioned 
the benefit of attending of15 ce hours with their instructors on a regular basi s. 

In terms of feeling prepared for a career, all but two were still in the process of figuring out what 
they are going to do after graduation. One intends to apply to graduate school after working for a 
year and taking the courses that are needed for graduate school; one has a position with the FBI. 

Felt ready to continue in Nursing 

Undergraduate experience is a good *Bundation. 

Quality of the institution is a positive factor 

All felt they are well prepared for their careers. 

How your participation in athletics affected your academic experience 
Overall, academic experiences were yew good. 

They emphasized that student-athletes have to be proactive with regard to academics, contacting 
faculty, and getting on the good side of the teacher. 

Students felt choosing between studying and ahletics really depends on the commitment of the 
athlete. If one is deeply committed to maximizing his or her perfBrmance in the sport, then 
studying becomes secondary during training and the season. 

Students reported that the athletic experience tends to be more important to the student-athletes 
and their coaches, while the academic experience is more important to the students’ families. 



Different coaches have diff’erent approaches, cultures. 

There was sentiment among these students that they could not always choose the major they 
wanted. One student said she had wanted to double major, but had to drop her second major 
because of required labs and tuition (?). Another student had to drop his minor in Chinese. 

Student-athletes reported that there are some maj ors that are not compatible with being a student 
athlete, specifically Education and Nursing One student reported difficulties in fitting in labs 
and having to take night labs. Several reported that competition and travelling affected 
performance on tests and when in-class quizzes are given on days they are competing, they 
cannot be made up. 

Athletics affected selection of major: one student-athlete found nursing to be a poor fit and 
would advise future students against this choice. 

Students reported that the loss of night labs hurt student athl etes. 

They did report priority registration has helped tremendously in getting needed classes. 

Students commented that participation in athletics affected their choice of maj or and courses, 
career plans (because most did not yet have any), grades (slightly), ability to study outside of 
class (depending on the sport), ability to pay attention in class because they were always tired, 
relationships with teachers because of lack of time to interact with them, and relationships with 
classmates which are mainly limited to those with whom they played. 

When asked about whether their experiences helped prepare them for a job, they said that some 
were able to work a little in the summers to get experience (the     said he had a consulting 
job), and that networking helped tremendously, especially networking through sportso 

While there was no ipeer pressure to strive for academic excellence, some teams had academic 
goals so that the athletes could remain eligible. Generally, academic responsibilities did not 
affect athletic performance. 

Senior leadership can be an important positive factor in getting freshmen through the adjustment 
to university-level work. 

Smdent-ahletes felt that coaches support academics, in some cases stressing that "they are here 
to be students first". Some require study hall if GPA is below 2.5. 

Some teams had time and space provided %r study, but it appears to be rather hit or miss and is 
mainly lef~ up to the athletes. 

Playing a sport taught the student-athletes time management, which was good during their season 
but did not always follow through to their off season. 



Students reported no classes were missed because of athletic practices or home games, but one 
day of classes was missed for away games. 

Missing practice for academic reasons didn’t happen (at least for this group) 

coaches leave academic issues to academic support. 

One coach made a student-athlete miss a game for academic work (didn’t indicate whether this 
was because student was doing poorly or well). 

Studying on trips is a question of self-discipline; it’s difficult; one must make time and force 
oneself. 

All but two of the student-athletes reported they had experienced inj uries, some of them serious. 
They commented that depression from such injuries can affect academic performance. They 
indicated that the coach can make a huge difference in the athletes lives, injured or not, and 
keeping the injured athlete connected to the team is very7 important. 

Injuries can impact academic performance, students said, due to missing classes. 

Half of these student-athletes were here during the summer for academics. They said that their 
training and participation in sports totally limited their ability to participate in summer 
internships or travel abroad programs. Also they reported that their fitness went down 
significantly during the summer. 

Diversity and tolerance 
None of the student-athletes had anything negative to say about the quality of interaction 
between athletes or non-athletes of different races, religions, ethnicities, or sexual orientation on 
their team or at UNC. The impression given was that U~:C and their teams were generally very 
open and stress free in this area. (Note taker wonders if they would say anything except in 
private on this tolpic.) 

Student-athletes reported that they are not aware of issues surrounding gender, race, or sexual 
orientation. Some said that their teams are not very, diverse, citing a lack of diversity in the sport 
in general. Overall they reported positive environments with no di scrimination and felt that there 
is no need for educational programs involving diversity issues. 

Students reported that on their teams there is good balance of diversity and tolerance. They felt it 
helps to have a diverse coaching staff. There is a lot of mutual respect on teams and no conflicts. 

’�Things go better in teams" (than away from teams); teams lend themselves to tolerance in ways 
that don’t happen elsewhere. 

Campus-wide, student-athletes perceive diversity issues to be bad. There are widespread 
stereotypes among black teammates that a black male means you are an athlete (otherwise, 
wouldn’t be at UNC). 



Segregation by students is UNC-wide, but in all classes, there is mutual respect. 

There is some segregation in friendships. 

Sorority and fraternity students hang out together. The athletes hang out together, the non- 
fratisorority, non-athletes hang out together. 

They suggested we get minority staff members to say what it is like for them. 

The effectiveness of the support programs and resources 
Sports Medicine: 
This generated the most comments. About 11/3 went to get treatment when injured. 

are good, but the general feeling was that they are too aggressive and not sufiSciently 
holistic. They are not listening to the athlete and         unnecessau        They give 

for every, little thing Many go home to get treatment. 

Stories seemed to vmy by sport. For example, the 
was very good. 

iplayer said their sports medicine 

Some felt tha some over-the-counter medicines are overprescribed, such as Sudafed and 
Claritin, as well as Naproxeno 

One student reported having trouble getting an appointment to be seen after becoming ill 
travelling from competition. Others said they don’t bother to see their team physician. 

Students felt that if injured, it is easy to make an appointment to see a sports reed doctor (next 
day typically). 

Some said when you see a doctor, s/he typically tells you to see how you f~el the next day. 

Some bad experiences with 

A particular 

, but not sports medicine personnel. 

came up again this year as an 

Some student-athletes go elsewhere for surgeu. 

Sometimes %retching to class just doesn’t get it" (not really clear what was meant by this and no 
opportunity to follow up) 



Some avoidance of a specific 
trust exists for       than for 

(not named); concerns exist about response times. More 

Nutriti on Coun seli rig: 
Progress has been made in nutrition. 

Feelings seemed mixed ........ some felt the information was obvious and time spent on this during 
practice was "a waste of time". Others felt it useful to have the nutrition email distribution list, 
have iron tested, and get recovery, shakes. 

The feeling is that it is pretty good. Some student athletes attend, but the worry7 appears that the 
counseling is not sufficient if an eating disorder is the real issue (which some admitted existed). 
There is a stigma surrounding this issue, and some felt that a specialist was needed. 

Strength and Conditioning: 
Strength/conditioning - positive feedback 

:’Trainers were awesome." 

One received lots of support following an injury,. 

Comments for thi s group regarding trainers ~vere mixed For example, it appears that for 
massages are never available. They have been told that          have priority at night but no 
one is available during the day" to handle this. It should be noted that massages are not provided 
by the trainer himself. According to these student-athletes ( and ) their trainer 
attends every practice and puts in extra hours, treating them as equals to the team. 

did not feel their team has adequate support. They report that in the fall, trainers to 
whom they have access are busy with        They do not have a graduate student trainer 
either. They explained that trainers do not travel with their team; only once did this occur and 
that was to competition at     . According to these student-athletes, they have not had access to 
undergraduate trainers and that often no one is available in Fetzer for them to see either. 

Generally OK but better facilities are needed. More care needs to be given to the freshmen, 
perhaps a special program. Some coaches are an issue and some of the staff have been rude at 
times. 

Some felt trainers do not always follow prescribed physical therapy. 

Trainers are good (usually 

Conditioning was reported to be good; however, students commented that sometimes coaches 
tell you one thing (to do) and the conditioning staff tells you something else. 

In the weight room, sometimes trainers want you to be a body builder, which tends to pull you 
back instead of making you better conditioned and strong for your particular sport. 



Must go twice a week. 

Communications among doctors, trainers, coaches, and strength and conditioning coaches could 
be better. 

Academic advi sii~g and counseling: 
Academic advising received positive comments. 

Good and has improved 

Academic advisors and Athletic Dept advisors are not on the same page. 

They recommend not to put all eggs i~ one advising basket. It’s important to have self- 
accountability. There can be a false sense of security from athletic advising 

Sometimes Athletic Dept support staff recommends classes they think might be easier for 
student-athletes, like Drama, Anthropology, Sociology, Portuguese. 

Sometimes athletes get pushed down certain paths of classes because of co~cern for keeping 
athletes eligible, or making sure student-athl etes get grades they need. 

The student-athletes perceive there seems to be a notion that if you are an athlete, you can’t 
pursue your interests, but they report that it isn’t that hard to do. So, es;en if Drama or Geography 
is the easiest course to take, it’s more important to take what you are interested in. 
Counselors were available following an emergency (no specifics) 

Tutoring: 
Great. 

Mandatory study halls a positive experience 

As for tutors, student-athletes tend to choose the most knowledgeable tutors (whether via 
academic advising or in Athl eric Dept)~ 

Also, for unusual majors, student-athletes need to seek out their own rotors. 

Career planning: 
One student-athlete mentioned difficult?, in completing an internship but would like assistance in 
building a resume. Others said they had not received any assistance or information f?rom career 
development but had received this type of information from their academic support counselor. 

They reported that career services takes time and can interfere with practice time. There is 
informal ~etworking that goes on within teams (postings, networks), but they felt that the athletic 
department could do more, set up more networking meetings, bring in Ram’s Club members, get 



the message out early, coaches could help more. 

They felt the Leadership Academy Almnni Network being developed will be veL’~" helpful~ 

Didn’t learn about the application process for professional schools until it was too late. 

They were not aware that Athletics has a coordinator for career development so they were asked 
how best to publicize this service. They felt that since it is hard to schedule this type of service 
around practi ce and competiti on, coaches should be aware of the service and encourage their 
team members to take advantage of it. They also suggested that the coordinator could visit each 
team. 

Leadership Academy experience is a plus. 

Athletic Department’s career service resource(s) not well known yet - opportunity exists to be 
more systematic in publicizing 

They agreed that more formal career planning would help, especially bringing in recruiters who 
would be interested in hiring athletes, perhaps in a student-athlete recruitment fair. They would 
like help with resumes and felt that bringing back alumni (ae) to talk with them about their 
careers and fields would be of benefit. 

._P__~__r___s____o_!~__a__!_____D_____e__~_,2e__!___o__p m e n t: 
Student-athletes agreed that it can be difficult to maintain relationships with students other than 
athletes. They cited a lack of time as the main issue. One stated that she had to make a point of 
not living with fellow athletes. 

Life Skills sessions are useful but it is up to the coach to make the student-athlete go (?), and you 
can get excused from attending. 

Repetitive coverage of same material is a drag, especially after sophomore year (this apparently 
in response to supplemental items .... while nothing speciiScally was cited, this appears to apply to 
things such as substance abuse, gambling, etc.). 

Resources are excellent (but information about what is available could be better) 

Gambli~g issues 
Student-athletes reported no gambling issues. 

Student athletes reported that they did not participate in any gambling except for poker games f~r 
fire and were not aware of any inappropriate or chronic gambling behaviors. 

They were not aware of any gambling issues. 



Regulations (perceptions of activities that may run contrary to institutional, ACC or NCAA 
regulations) 
The interviewees had not perceived any activities that ran contrary, to UNC, ACC, or NCAA 
regulations. 

They did mention that some peer tutors did not seem to know where to draw the line with regard 
to how much help they can offer a student-athlete. 

They commented that times for workshops regarding alcohol and substance abuse education 
were sometimes inconvenient. They agreed that rather than organizing the workshops by teams, 
it would be better to organize by class, treating first- and second-year students as one group and 
"~hird- and fourth-year students as another. 

Finall comments: 
Overall, student-athletes were unanimous in their feelings of having made the right decision in 
attending UNC and all would choose to do so again and participate as student- athletes. 

Student-ahletes commented tha they have and would recommend UNC to their brothers and 
sisters. 

The school recruits for itselt; sell s itself. 

Student-ahletes reported feeling well taken care of; "every, one is looking out for you", and they 
said they realize how privileged they are. 

All agreed that this year was unusual for the teams that were displaced because of the renovation 
of Carmichael Auditorium. 

student-athletes felt they had received little attenti on until this year; they now have a 
media guide and an updated website. 

On topics such as choosing majors, application processes in professional schools, career planning 
support, etc. an opportunity exists to provide more information, more aggressively. 

Priority registrati on - non-selection of was a negative experience. 

Postscript from one note taker: It is imlportant to note that these students were all highly 
motivated, driven, with no eligibility issues. In other words, the selective nature of students who 
attend these exit interviews surely does not provide us with a representative view of the student 
athlete at (~C. It is more a picture of the successtid student athlete, who would probably be 
successtid no matter where they attended college. Of course, that doesn’t mean we don’t learn 
anything from these, especially in ways to improve the experience. 

Suggestion from one note taker I’or next year’s exit interviews: 
Add to gambling section questh-ms about whether cheating or drug use is a problem 
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The University of North Caroliua at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: January 5, 2010 

Present: Committee Members: Glynis Cowell, Jack Evans, Kathie Harris, George 
Lensing, Laura Linnan, Barbara Osborne, Joy Renner, Steve Reznick 

Athletic Department Personuel: Dick Baddour, John Blanchard, Larry Gallo, 
Rick Steinbacher 

Guests: Pat Crawford, Steve Farmer, Barbara Polk, Leslie Strohm 

I. Remarks by Mr. Baddour 

Mr. Baddour distributed pins commemorating 100 years of Carolina basketball. He reported that 
after having hosted two women’s basketball in the renovated Carmichael, it is evei~’thing we 
hoped it would be. The sound system is suitable for hosting a commencement. Some work 
remains to be done on the off?ces and the museum for women’s basketball. 

In an overview of the plans for the east end zone of Kenan Stadium, Mr. Baddour summarized 
the amenities that would be associated with the proposed premium seating They include 
separate dining/food serwice capability, easily accessible restrooms, a concourse (that would 
complete a continuous walking path around the stadium), and alcohol available for sale. Our 
plans propose both suites and club seats. Responses to a market survey produced a strong 
interest in this plan on the assumption of access to alcohol, but low interest without that access. 

Mr. Baddour reviewed the thinking behind the overall plan for improving Kenan Stadium The 
work done at the west end had been "all about football." Plans for the east end include premium 
seating, a new academic center, and a revenue stream that will provide support needed for our 
28-sport, broad-based program. Selling alcohol in the proposed premium seats is not for the 
purpose of generating revenue, but rather in order to sell the seats. The intended approach is to 
stock beer, ,,vine, and liquor for the suites and to stock beer and wine for the club seats. 

Rick Steinbacher distributed a handout that smnmarizes practices with respect to alcohol sep~’ice 
in other collegiate football venues: 1) within the ACC; and at 12 "peer" schools. Within the 
ACC only Carolina and Duke do not provide some form of access to alcohol. Among the 12 
peer schools nine of the 12 provide some form of access to alcohol 

On motion by Jack Evans, duly seconded, the Committee voted to convene in closed session 
pursuant to North Carolina General Statutes Section 143-318. ! 1 (a)(1) and (a)(3) to presecv’e 
attorney-client iprivilege. The Committee discussed with University counsel legal issues related 
to the contemplated offering of alcohol to patrons of the new premium seating area to be added 
when the University expands and renovates Kenan Stadium. 



Upon returning to open session a brief discussion followed. Two approaches were described for 
preventing underage drinking in these settings. One would be to check age on each transaction. 
The second, which is favored, would be to check age at entry, and to issue a wristband that would 
serve as visual evidence authorizing a purchase. The strategy for avoiding or dealing with 
abusive behavior in this setting would be to hire service personnel who have been trained to deal 
with such possibilities. 

II. Admissions and Athletics 

Steve Farmer, Director of Undergraduate Admissions, provided an overview of the approach to 
admission decisions for prospective student athletes. Fie indicated that Barbara Polk of his office 
is the liaison with the Department of Athletics on admissions issues, in this role she meets with 
the Subcommittee on Athletic Admissions when that group meets to review cases and provide 
advice. Mr. Farmer expressed appreciation for the relationship that has developed through this 
process, saying that "we have it about as good as we could have it2’ He considers our situation 
to stand in signitScant contrast to the environment at a number of other schools. He emphasized 
the importance of mutual trust among the Director of Athletics, the coaches, the Office of 
Undergraduate Admissions, and those who conduct the review process. The level of trust that 
has been achieved depends on the open sharing of information. The shared objective in this 
work is continued high performance both academically and athletically. 

He distributed a handout that contained summary data on SAT scores and class rank for all 
entering students and for entering student-athletes from 1998 through 2009. Hie noted that test 
scores of entering student athletes have been relatively steady over this period (averages 
contained within a 30 point range), though a gap exists between the averages for all students and 
the averages for student athletes. Similarly, data on class rank for entering student athletes have 
remained fairly stable. The number of"committee cases" enrolled has declined in recent years 
from a number in the mid-30s to the mid-teenso 

We evaluate this process by looking at the credentials of student athletes at entu (,as in the data 
reported above) and through performance once these individuals are enrolled. Committee cases, 
generally speaking, have done better than their entu credentials might have led one to expect. 
Mr. Farmer attributes this to the additional attention paid in the review of committee cases to the 
subj ective characteri stics of the cases under consideration. Ms. Polk observed that the care taken 
in this process is important as a matter of fairness to the individual applicants. 

Fie distributed copies of the draft charge and procedures for the Subcommittee on Athletic 
Admissions. These drafts summarize current practice and will be presented for consideration 
and adoption by the Advisou Committee on Undergraduate Admissions. 

A brief discussion followed during which it was noted that the special advisou process 
referenced here for prospective student athletes is one of four such advisory" processes in place 
for different defined groups of special admission cases. In response to an inquiry~ about the 
decline in committee cases it was noted that the Department of Athletics had made a 
commitment to reduce the number of these cases enrolled. Mr. Blanchard manages this process 
within the Department by controlling the authorization to present a case *Br review by the 
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subcommittee. Mr. Farmer concluded by noting that relying only on objective data for these 
decisions would produce clarity and consistency, but introducing subj ective judgment provides 
the flexibility to do the right thing IcOr the individual under consideration and the Universityo 

iII. Administrative Matters 

The minutes of the meeting of December 1, 2009 were approved as distributed. The meeting of 
the COIA Steering Committee scheduled for the end of January in San Diego was noted, but no 
new COIA activity was reported 

IV. Exit Interviews 

Discussion of the summaD, of exit interviews from spring 2009 will be rescheduled for a future 
time that will permit adequate discussion. Exit inter~,iews for this year will occur on March 1, 2, 
and 3, between noon and 1:30 p.m on the Monday and Wednesday and between 12:30 and 2:00 
p.m. on the Tuesday. These dates were chosen to minimize conflicts with competition travel 
schedules. During a brief discussion of ways to improve participation it was decided to improve 
the lunch menu. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: February 2, 2010 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
George Lensing, Laura Linnan, Barbara Osborne, Joy Rennet, Steve Reznick, 
Helen Tauchen 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 

Guest: Anna Broome 

Proposed COIA Resolution 

Professor Broome led a discussion of the resolution on "academics first" drafted by the Coalition 
on Intercollegiate Athletics (COIA) and proposed for distribution to 1A faculty senates for votes 
of support. The sense of the discussion was that we support and encourage discussion on this 
topic at 1A institutions, but we do not support the dialog at the level of detail represented in the 
draft resolution. The themes are appropriate topics for discussion. A motion to this effect was 
made by Evans, seconded by Osborne, and passed unanimously. 

II. Remarks by Mr. Baddour 

Mr. Baddour reported on the Feb 2 NLI signing day for football, saying that the coaching staff 
was pleased with the recruiting class. On the coming Friday, Feb 5, the field hockey and 
women’s soccer teams will be hosted by Governor Perdue in honor of their national 
championships. The Feb 12 alumni basketball game celebrating 100 years of Carolina basketball 
is a sellout. The process for Kenan Stadium improvements is moving forward with the 
expectation that the Board of Governors will approve the necessary lease next week. Mr. 
Baddour emphasized that completion of this action, while necessary, does not constitute a 
decision to proceed with the project. Additional fund raising and seat sales are necessary. He 
noted that the Carolina Leadership Academy has been featured in the University’s innovation 
initiative. In brief comments on the Daily Tar Heel coverage of the athletic department budget, 
Mr. Baddour observed that while the coverage included some important accurate information, 
the result was neither complete nor completely correct. Finally, he reported that both tennis 
teams had recently achieved m~i or upset victories in dual matches. 

III. Remarks by Jack Evans 

Jack Evans reported that the ACC faculty athletics representatives have noted comments by 
Secretary of Education Arne Duncan at the recent NCAA Convention regarding the frequency 
vdth which men’s basketball teams that have poor records for academic performance nonetheless 
are selected for the tournament bracket. A small working group of faculty reps has been formed 
to explore the possibility of devising a means of introducing academic performance as a 
quali~,ing requirement for that selection process. 



IV. Remarks by Professor Reznick 

Professor Reznick proposed that the committee discuss academic support during the March 
meeting, do a tour of the renovated Carmichael in April, and hold the discussion of the athletic 
department budget in the May meeting. Although the May meeting is on the same date as the 
scheduled student-athlete graduation reception, the latter event should be over in time to avoid 
conflict with the committee’s scheduled starting time. Discussion of sports medicine will be 
moved to the fall semester. 

The li stserv for faculty/staff athletic days has reached 523 members and the next event will be a 
tennis match on the coming Saturday. 

Professor Reznick then reported on the first meeting of the Nomination Committee for the next 
cycle of the faculty election process. From this committee Professors Cowell, Rennet, and 
Tauchen will be completing terms. In addition, with Professor Broome’s selection to begin 
serving as faculty athletics representative on July 1,2010, she intends to resign her elected 
position on the committee which will create another open position. A brief discussion followed 
regarding the pros and cons of committee members being nominated to mn for second terms, 
thus providing institutional memory, versus providing opportunities for broad participation by 
faculty on a committee that typically attracts extensive interest. Professor Reznick will circulate 
an e-mail inviting comment on this matter. 

V. Administrative Matters 

The minutes of the meeting of January 5, 2010 were approved as di stributed 

Exit Interviews 

Discussion of the summa12r.¯ of exit inter~’iews noted consistency with the survey results as well as 
a number of recurring themes. Approximately 110 student athletes had been invited with 41 
(37%) having participated. Topics that frequently produce comments include: approaches 
coaches take to academic issues, learning time management skills, experiences with injuries, 
diversity, sports medicine, nutrition, strength/conditioning, academic support, and tutors. While 
sports medicine received some criticism, it was noted that some time should be allowed to 
achieve stability following the transition in that se~a,’ice. The general approach to nutrition 
received some mixed comments, but requests were noted for more information on eating 
disorders. Improvement has been perceived in academic support. Some participants in the 
interviews had wondered whether tutors understand clearly the boundary between things that 
they can do and things that they must not do. Follow-up questions on this topic were 
recommended during the forthcoming interviewso 

The committee next reviewed the process for exit inte,~,;iews to be conducted Mon-Wed, Mar 1- 
3. This is a j oint faculty/department effort and each interview team will include both two faculty 
members and one department representatives. Two groups of student athletes have been 
scheduled for each of the interview days. The introduction should clari~}~ that these intep,~iews 
are not personnel or performance reviews. We seek openness and honesty in the responses so 
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that the department can focus efforts for improvement. Each interviewer should take notes and 
each interview team should designate a reporter to write a summary for the team. Whether each 
interviewer should ~Srst write a smnmary fbr the reporter or simply provide notes was left to each 
interview team. Smnmaries are to be forwarded to Professor Cowell. Grids for note taking that 
are organized around the recommended questions will be provided. The recommended questions 
are the focus of the interviews with the bullets to serve as prompts to be used as needed. Some 
discussion followed regarding the overlap between the interview protocol and the survey. 
Professors Harris and Cowell and Mr. Blanchard will review this issue. 

Professors Hart-is and Cowell were thanked and commended for the excell ent work in the most 
recent cycle of exit surveys and interviews. 

Minutes submitted by John P. Evans 



Present: 

The University of North Carolina at Chape! Hill 
Faculty Athletics Committee 

Minutes of Meeting: March 2, 2010 

Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, George 
Lensing, Barbara Osborne, Steve Reznick, Helen Tauchen, Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo, 
Robert Mercer 

Remarks by the Chancellor 

Chancellor Thorp mentioned that the preceding two weeks had brought some welcome athletic 
successes and he noted that women’s tennis had achieved a number one national ranking. Mr. 
Baddour commented that he believes women’s tennis coach Brian Kalbas is "the best there is at 
making players better." Despite low fan turnout for a recent men’s basketball game, Chancellor 
Thorp reported not having received any ugly e-mails, t-tle is looking forward to a good spring 
season of athletics and enj oys working with the athletic program. 

Remarks by the Director of Athletics 

Mr. Baddour commented that if the men don’t win the ACC Tournament we should not expect to 
be selected for the NCAA Tournament. The NIT selection is hard to predict because "I" means 
invitational. If we’re invited to play and we host, we would play in Carmichael. This decision 
results from the desire to proceed with the Smith Center proj ect that involves approximately $8 
million in renovations, largely on the second floor. Offices will be enlarged, the Memorabilia 
Room will be remodeled, and a new Skipper Bowles Room will be created. The original Skipper 
Bowles Room (in the building housing the Koury Natatorium) had been converted to a practice 
basketball court several years ago. 

Preparaion for the Kenan Stadium iprqi ect is iproceeding. Two committees of the Educaional 
Foundation have voted support and its Executive Board will consider it on Wednesday, March 3. 
Following that will be reviews first by the Chancellor and his staff and subsequently by the 
Board of Trustees. The latter review will probably not occur until after their March meeting. 

In basketball matters the men’ s team hopes to achieve Carolina’ s 2,0 ~u all-time win tonight and 
the new Carmichael will be dedicated this coming Sunday during a women’s game. The alumni 
basketball event on Februao, 12 and related events of that weekend were a great success, 
producing a terrific experience for the returning players. The staff did an excellent j ob in 
planning and executing that event. 

Mr. Baddour commented briefly on the recent banquets for the field hockey and women’ s soccer 
teams during which their respective national championships had been celebrated once again. 

In response to a question Mr. Baddour said that the NliT produces little in the way of revenue. 
He also indicated that we even lose money on NCAA participation because expenses typically 



exceed the NCAA expense allowance. This is independent of the contribution that participation 
makes to the ACC through the sharing of revenues beyond expense allowances. 

Finally, Mr. Baddour commented that his "industry"’ is a challenge for a young person hoping to 
gain an ent~7 level job. He has a number of inquiries on his desk. t--Ie attaches particular 
importance to the relationship with the University’s Sports Administration Program (graduate). 
It is the only one in the count~, that guarantees internships for second year students. The 
Department funds those internships and benefits from the work that the interns do, while the 
experience helps the interns with their own professional careers. 

IIi. Remarks by the Committee Chair 

Professor Reznick is scheduling a meeting with the Registrar to discuss priority registration. 
Future faculty/staff days are planned for baseball, gymnastics, women’s lacrosse, and softball. 

IV. Administrative Matters 

The minutes for the meeting of Tuesday, FebruaD7 2 were approved as distributed 

Two days of exit interviews have been completed with one to go. They have produced good 
discussions and useful information. Mr~ Blanchard summarized hi s discussion with a women’s 
tenni s player who advocates continued education on the dangers of alcohol. 

In an update on matters related to the Coalition on Intercollegiate Athletics (COIA), committee 
members learned that Cincinnati has j oined and that Nebraska has withdrawn from membership. 
COlA is seeking $100 contributions and hopes to become a 5011 (c)3 organization (able to receive 
charitable contributions). To this point the resolution proposed by COlA on ’:academics first" 
has not produced enough votes for a decision. Analysis of responses to the COlA survey that 
was conducted last summer is under way and a report is expected during the coming summero 

V. Report on Academic Support 
Mr. Mercer reported that his activity is budgeted for 12 full time staff members with one position 
currently vacant, but hiring expected to be completed soon. He also uses approximately 80 part- 
time staff (tutors, mentors, supplemental instruction staff; etc.) in the course of a year. 

Our student-athletes have completed a good fall semester with a 2.8 overall GPA (2.9 CGPA), 
150 receiving dean’s list recognition, and 284 with GPAs above 3.0. Twenty student-athletes are 
on academic probation which is lower than usual, and this continues a downward, i.e. favorable, 
trend. 

Mr. Mercer and his staff are currently training on PeopleSoft so that they can work with student- 
athletes during registration. 

Mr. Mercer provided an overview of the orientation/training that is conducted for tutors. This 
includes information on the Honor Code, plagiarism, and related topics. Susan Maloy covers 
compliance issues and reviews the Florida State case of academic fraud. Topics also include 
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advice on providing writing tips and gray areas in these matters. Mary, Willingham, formerly a 
member of the Academic Support staff but now employed in academic counseling, reviews 
policies and procedures and tips oll work with individuals who are identified as l[_,earning 
Disabled. This total orientation is provided in one concentrated evening with a follow-up session 
approximately one month later. Tutors sign a compliance form and also sign an exit statement 
about their participation and obsex~ations on the experience. 

Mr. Mercer summarized hiring for part-time responsibilities: 44 tutors (19 undergraduates, 13 
graduate students, and 12 community representatives), 35 mentors (23 undergraduates, 6 
graduate students, and 6 community representatives). He also has six supplemental instruction 
programs in operation this semester. 

In commenting on priority registration Mr. Mercer noted that it helps student-athletes manage 
their schedules. Juniors and seniors derive the most benefit. The Priority Registration Advisory 
Committee has suggested grouping all student-athletes together (rather than doing individual 
proposals for each squad) for their review process. Priority registration was approved in 
December 2007 for four years, so a review will occur in December 2011. 

Mr. Mercer distributed data on enrollment by student-athletes and all students in different majors 
(data are for juniors and seniors). These data identi~ the majors that are most frequently 
selected by student-athletes and by all students~ The summary, also included data on the 
percentage of students in each maj or who are student-athleteso The five maj ors accounting for 
the largest student-athlete enrollments are listed in the following table (with a comparison to 
enrollments from the general student population). 

General Student Student-Athletes 
Major Population % (n) Population % (n) 

.... ........................ .......................................... ................... 

...................... .......................................... ........................................... ................... 
Business 7.44 (661) 9.06 (26) 
JOMC 8.95 (796) 8.01 (23) 

Mgmg/Soc 1.34 (119) 6.37 (18) 

Education attracts a small number of student-athlete maj ors (3 in Elementary¯ Education) even 
though that maj or i s eager to attract additional students. Scheduling, particul arly for student 
teaching assignments, is believed to be a significant factor in this result. The rhetorical question 
was asked, "Has anyone gone to "~he faculty of that major to indicate the belief that a number of 
student-athletes are interested in that maj or?" Members of the committee would be interested in 
additional information that might help to explain the root causes of this result. 

In a brief discussion of attendance and travel issues for student-athletes, the decision was made 
to revise and rewrite the standard letter that is used to communicate to instructors the status of 
student-athletes at the beginning of courses. 

Minutes submitted by John P. Evans 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: April 6, 2010 

Present: Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
Laura Linnan, Barbara Osborne, Joy Renner, Steve Reznick, Helen Tauchen 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 

Remarks by the Director of Athletics 

Responding to a question about the economics of participating in the NIT, Mr. Baddour said that 
we receive expenses for a travel party of 22, but our group numbered 35. Participating teams 
receive "shares" f~r advancing in the NIT that convert to dollars after tournament expenses have 
been netted against revenues. We expect to receive between $40 and $50 thousand which means 
we will realize a modest gain. 

II. Remarks by Jack Evans 

Jack Evans reported on a recent statement by SecretaE’¢ of Education Ame Duncan in which he 
expressed the opinion that teams with graduation rates below 40% should not be permitted to 
participate in the NCAA basketball tournament. The NCAA issued a statement in response to 
Secretary Duncan’s remarks indicating that this approach would impose the penalty on a group 
of student-athletes that had nothing to do with producing the result that was the reason for the 
exclusion. Evans expects this topic to receive further discussion at the national level, and he 
reminded the committee that a group of ACC faculty reps has been working on this same issue. 

In response to a question about the likelihood of expansion of the NCAA basketball tournament 
bracket, Evans responded that he expected this topic to be discussed during the forthcoming 
meeting of the 1A FAR Board during a meeting on April 23-24. 

III. Administrative Topics 

Committee members received intbrmation about the forthcoming research conference in Chapel 
Hill sponsored by the College Sports Research institute on April 21-23. All activities will be at 
the Friday Center. 

The next faculty/staff athletic events will be a women’s lacrosse game (April 10) and a men’s 
tennis match (April 11). 

Professor Reznick, Rober Mercer, and John Blanchard had a productive meeting with 
representatives of the School of Education concerning student-athletes maj oring in Education. 
They reported that flexible arrangements are possible for meeting the student teaching 
requirement. 



Professor Reznick has compiled the history of resolutions, votes, and related actions regarding 
attendance policy. He is redrafting the paragraph of the letter that student-athletes use to inform 
instructors regarding possible absences from cl ass due to travel for competition. 

Voting in the forthcoming faculty election will be done via an e-ballot. The ballot includes *’our 
candidates for three positions on the Faculty Athletics Committee. Election results will be 
known in advance of our May meeting so that newly elected members for terms to begin in 
2010-11 will be able to attend if they are available. 

The minutes for the meeting of March 2 were approved as distributed. 

Professor Cowell has all but two of the summaries of exit interviews. 

The Coalition on Intercollegiate Athletics (COL&) has reported that it has data indicating 
expenditures per student-athlete in the sport of men’s basketball for the 2008-09 year. Those 
data suggest expenditures for the two teams that played the championship game in 20110 were as 
follows: Duke, $925k; Butler, $115k. 

The committee’s May meeting will include a discussion of the athletic department budget with 
Martina Ballen. The meeting will occur the same day as the student-athlete graduation reception, 
but the main portion of that reception is expected to be completed in time for the regular starting 
time of our meeting 

IV. Tour of Renovated Facilities 

Having concluded its regular business, the committee adjourned in order to tour the renovated 
Carmichael Arena (hosted by Beth Miller) and the former "Women’s Gym" that will become the 
new Sports Medicine facility (hosted by Professor Kevin Guskie~vicz). The tour concluded with 
a presentation by Professor Guskiewicz on his research into concussions. 

Minutes submitted by John P. Evans 
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Present: 

The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minntes of Meeting: May 4, 2010 

Committee Members: Lissa Broome, Glynis Cowell, Jack Evans, Kathie Harris, 
George Lensing, Laura Linnan, Barbara Osborne, Joy Rennet, Steve Reznick, 
Helen Tauchen, 

Athletic Department Personnel: Dick Baddour, Martina Ballen, John 
Blanchard, LarlT Gallo 

Athletic Department Financial Report 

Ms. Ball en distributed a handout that smnmarized budgeted and actual revenues and 
expenditures for 2007-08 (FY08) and 2008-09 (FY09), as well as the budget for 2009-10 
(FY 10). Both FY08 and FY09 resulted in surpluses of nearly $220 thousand *’or each of those 
years. The budget for FY10 proj ects a surplus of approximately $120 thousand. The 
department’s reserve fund now stands at approximately $2 million. 

Ms. Ballen then responded to a series of questions. Ms. Ballen explained that the University 
receives funds fi-om the State for Smith Center operating expenses (utilities), but those funds do 
not appear separately in the department’s budget. Radio revenues are part of the Learfield 
contract, but the department does not have a direct relationship with WCI--IL. The department 
had experienced a deficit for FY07 as a consequence of the coaching changes in football. 

The handout concludes with lists of opportunities and challenges facing the department. The 
new ACC television contract is expected to provide a significant increase in the annual 
distribution from that source. Maintaining our broad-based program of 28 sports will be a 
significant challenge. Having a football stadium seating approximately 60,000 (in comparison to 
100,000 at some schools with the larger facilities) means that the premium seating aspect of the 
expansion plan for Kenan Stadium is a central element in the plan to sustain our 28-sport 
program. Department personnel (coaches and other staff) face the same compensation 
restrictions that apply for the rest of the University. While no raises have been authorized, we 
have been allowed to respond to a small number of competitive situations for coaches. In 
response to a question about contributions from former student-athletes, Mr. Baddour indicated 
that comparisons with other universities would be difficult. Historically, Coach Smith had not 
encouraged basketball players to feel an obligation to contribute and had, accordingly, 
discouraged formal solicitation of those individuals. Coach Williams feels differently about this. 
Former basketball player Eric Montross is now working part-time for the Educational 
Foundation to raise funds for the Smith Center project, and he is approaching former student- 
athletes for contributions. Professor Osborne commented that research indicates that former 
student-athletes contribute more generously "~han is the case for non-athletes. 



Remarks by the Director of Athletics 

Mr. Baddour reported that the new Stallings-Evans Sports Medicine facility would be dedicated 
later this week. He mentioned the recent tragic death of a women’s lacrosse player at Virginia; 
one of our men’ s lacrosse players had been friends with her. He expects the Trustees to provide 
the final approval for the Kenan Stadium prqiect at their May meeting. They have already 
approved the physical plan; the review in May will address the financial plan. Upon receiving 
that approval demolition of the current Field House and subsequent construction will begin 
immediately. The prqject is scheduled to be completed in time for use for the 2011 football 
season. 

iII. Remarks by the Faculty Athletics Representative 

Jack Evans reported briefly on three matters. The NCAA has recently announced completion of 
a new TV contract for the men’s basketball tournament. After much speculation about the 
possibility of expanding the bracket to 96 teams, this contract provides only for expansion to 68 
(from "~he current 65) teams. Conclusion of the NCAA presidential search has been completed 
with the announcement that Mark Emmert, currently president at the University of Washington, 
will become the new NCAA President. He is expected to begin in the fall of this year. Finally, 
Evans made brief reference to a published paper that criticizes the NCAA approach to measuring 
and reporting graduation~ The paper asserts that the approach does not deal correctly with part- 
time students. Evans reported that the paper is open to c~Jticism on a number of methodological 
grounds and he does not expect a change in the NCAA approach. 

IV. Remarks by the Committee Chair 

Professor Reznick and the committee members thanked Professor Tauchen for her service on the 
committee. In faculty elections Professors Cowell and Rennet have been re-elected and 
Professor Eileen Parsons (Education) has been elected to an intitial three-year term. When 
Professor Lissa Broome becomes faculty athletics representative on July 1, she will become an 
ex officio member of the committee and will vacate her elected slot. The next highest vote 
recipient in the faculty elections this past spring was Professor Napoleon Byars (Jouranlism and 
Mass Communications), so he will become a committee member in what had been Professor 
Broome’ s slot. 

V. Administrative 

The minutes of the meeting of April 6 were approved as distributed. A resolution of appreciation 
for Jack Evans for his sep,~ice as faculty athletics representative was read and adopted. Professor 
Reznick was elected to chair the committee for the 2010-11 year. The next regular meeting of 
the committee will be Tuesday, September 7, 20110. 

Minutes submitted by John P. Evans 
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Aiiicle published Jul 19, 2006 
NCAA, SEO awaJt wor.~l on Aubur~ probe 

By Pete Thamel 
New York Time:s News 8erwce 
The Nal~ional Collegiate ,Athletic Association and the Southeastern Conference are a,,,~aiting 
the findings of Auburn University’s investigation into allegations of academic fraud before 
determining what action, if a~ny, te take. 

The New York Times repoRe:d last week that Auburn athletes took advantage of .so-called 
direc~ed~-:~eadings cou:rses to he!p boost their grades and remain eligib:le for their 
according to a professor who disclosed the matter. In some cases, the courses in sociology 
and crimino:logy involved no class time and little work., 

’If there was ab~se in the case. and I’m ,not sure that the~e is. if there was abuse, we would 
be sure to a:ct~~’ Myles Brand~ the NCAA president, said ~n a t@lephone ~ntew~ew Monday. 

Brand commended James Gundlach, the whistieblower and the di~’ector ef Auburn°s 
sociology department,, for risking damage to his career by p.t~:Micly re~tealing what he had 
learned. Gundiach toid The l~imes that one of h:is superio:rs., Thomas Petee. a criminology 
professor and the sociology department’~ chairman, had provided an inordinate number of 
directed-reading classes ~or easy grades to athletes and nonathletes. 

Brand, a former president of ~nd iana University, said he was dumbfounded that Petee had 
been allowed to teach so many directed.~readil~g courses: Petee ied 1.52 such courses ~n one 
semeste[ before G~t~dlach ~epo{ted him, 

"That’s an institutional problem of some magnitude,~’ Brand said. "’it’s not an athletics 
ta~roblem. It needs to be addressed on an institutional level." 

Mike Slive, who has been the commissioner of the SEC for abo:u¢ four years, said that 
and his staff work hard to make sure athletes receive quaiity educations. He decl:ined to 
comment specifically on the Aub{~rn case until the investigation was complete, 

"We can :see the other side of the shore of this body of water," S~ive said, ’A boat blows he.re 
or there, but we never iose sight of where we"re going. To the extent that anything is out 
there, our goal is to be on course at all times~°’ 

Gordon Gee° ~he chancellor of Vanderbilt, which is a~!so in the SEC, did not sha,’e Slive’s 
optimism. Gee said the issues raised at Aub~.~m were "very senous" and showed why there 
seeded to be more academic oversight ~n athletics~ 

"What is shown is that when there’s a~ athletic culture that allows athletes to migrate toward 
that kind of approach° ~hat it undermines the academic and athletic integrity of £he program." 
he: said 



Since go}ng public, Gundlach has been flooded with telephone ca#Is and e~maJl messages 
express:ing suppo:~t and condemnation, He said he had received 69 positive messages and 
66 negative enos.. As he watked into the main academic building on campus Monday 
morning, he said 10 to 12 faculty members applauded ?~im. 

"It was a very pleasant experience." he sa}d. 

He did, however~ say he was no longer cooperating with a three-member committee 
investigating the matter because of an inaccurate leak to the !ocal news media about his 
motJvation for going public. The report: said that Gund~ach came forward because ~]e was 
passed over for the }ob thai Petee ~anded as department chairman. Gund~ach said that 
suggestion was untrue because he never sought the position. 

¯ Gundlach met once with two members of the investigating committee weeks ago ~o- Shadon 
Gaber, an associate provost, and Constance ReJihan~ an associate dean The third me.m~aer. 
Marcia Boosinger, A~..~burn’s faculty athletics representative° was not at the meeting. 
(’Gund~ach .said he ~:eached out ~o Boosinger twice to ta~k about the ~ssue last year~ and she 
did not respond to his e-.maii messages. Boosinger is one of a number of Auburn officials 
who have declined to comment until the investigation is complete.) 

David Cicci the chairmamelect of the faculty senate at Auburn said the investigatior~ had to 
detem~ine whethe~ athletes were steered to Petee 

guess the th:ing to find out i~ this is: Has this guy been recommended?" Cicci said. "Who 
d}d and ho~ often? ’~Ne~’e all the athletes ~vho took these courses guided to this guy?’ 
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~:es:pond!ng, apparently onIy :a fm:r the New York T:i:m.es s:tag~d ~ak:h-~g q:u,~:st:kms; 

ow~ acade ~ic integrity w :fl~o~ t he}p, m~dance, or mandate #ore the NCAA, On the other h~m(t. { agr¢.e w[tt~ 
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{he student bed}. as a who}e, and this [~i:~ we she.mid discuss h:[s {~tl:mr suggesuons relatbg to additional 
we @(>uld be reviewing on a regMar bas~s I’m con~]de:~ that ~[we rem.~ss~ addffional datm we wfi~ get k whether or 
no~ the NCAA adop~s a byqaw requ.~rk~g it. 



FOR IMMEDIATE RELEASE 

from THE COALITION ON ~fNTERC.OLLEG~ATE ATHELT~C8 IC@A) 
21 July 20~6 

Roe, eat repo~l.s from Aubuln Uaive~’sity of pos~:ible faculty academt~s fraud ~avo~wag sp~c~a~ treatment of 

a~em~¢ng to ensure that [8[erco~e~ ~ate spo~t$ are based on }nte~dty. Fac.~ties can only determine whether academic 

CO~A proposa~ for adoption of.a new Divis~or! I bylaw ma~sdatin9 s(}Ch data repots ~:s curren~ty :under oon~derst~oh by the 
NCAA. SUch a mandate }s ~he esser~a~ too~ ~hat wil~ p[ovide {a.cu~y on al~ Campuses with ~he ability ~o mo~,:~or f~cu~ty 

Academic ~htegn~ a.~d guarantee~9 that all Students f.aceWe the best possible education are the fac.u~ti.es 
resOO~rS~b~i~, but sc~oo~s have r, ot shows a wi~ngnes~ to p~ov~d~ their faculties the means necessary to 
roles. CO~A :strongly .Suppods the direction of NCAA .academic ~eform~ and has proposed a way ~o remove a 

positive ac~on on GO,As proposa~ ~o !he NCAA. 
................................................................................................................................. For more ~nforma~on o~s GO~A~s pr8posa~, please refer 
Sect~c,a 3 (C~dc~um ~ntegrity) of our 2005 white paper: "A~demic ~:,tegr~ty ~ lnterco~eg~ate 

~7403pho~e: 541-346~.~u I ofax 541 



D~ck Bad:dour" <D!~addou::(~,m~caaam~::,edu>-~ l:.,arrv (]al~io~’ 

Th:e issue t~ere preser~ts a!. leas{;a eeUp!÷ of’op~ioi~s, ©he is to ha.re NCAA iegisiaiio,~ tha~;mar~da!es 
so:toothing in ~he way of dals gathering and rev~ew~ A second is to Bare ae NCAA policy ~hat describes sucsh 

~seither do I th:ink the situation at Auburn is: a common practice {Ntho4gh ! doubt that Auburn ~s an 
case); We cou:~d d~scuss ~his: a~ ~we ieve~s; 1)’what we ~h~gk we should do at UNC; and 2) what 
think ought t~be ~n: place r:,a~i:ona!{y; Hav~ng ex~ede~oed ~be NCAA Mar~ua[ as an eve~~gr.owir~g 

are ~he :beSt a~swer {o every issue. ~g ~:his instant:e, ~ wouJ!d be more comfodab:~e 9~m~ the route of 

lnside~!ta!ly, } had a~ o:pportun ~y :to {a k about some as.peats ef if:his with Robeg Meteor ~ {h~nk it; wou~d be 
t~se.f:~N during our next c~/cie of meetirgs of the Facul:~y Committee on Afl~!eties t~ ~w:ite Robot1 ta a mee~:ing 
for ~ s pers:pe@ve on the types of co, rses :for which our s:~bdenS.ath~etes ar’e re~istedr~g ~ 

Jack 

From: Lissa :Broome [mN!to:lbroome@ema&unc.eda] 
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Dear C olA a:C 

Cheers 

Bob .~ Ibert Co umn S.~ec~a! Repel on Academic Reform m College Athletics Far Wednesday, Aug 9. 

tn th~ wake of the Auburn a~ademic fraud scandal~ one of the leaders of the collage athletics reform movement 
says the O~::iy way to e~d the corruption i.s 1~ publicly disclose the behavior of co!~ege off~c~afs who oversee 
big~time spo~s programs. Dr. Jo~, Edcson. provost emer4us of D~ake Umversity~ said NCAA m*es~den~ My~e:s 
B~and cor~<ect/y called the Auburn si~ua[.~on an "~nst4ut~ona~ problem not a~, athletics orob:iem 

A~ AN:bum sociology profess.o< Dr. Jim Gur~diach. eccused one of his cotleagues of giving high grades to 
students incilL~ding 18 Auburn football player~, who did littte e~ ~o work arid at~et]ded no masses. Gund~ach cited 
a ~layer who faifed a~mo.st all of h~s classes on9 semester and was in danger of flkmking out of schoot. "The 
athlete took mBht c~asses ove~ the next 97~,e semesters. ~ncludi~.g: five...d~re,:~ted<ead~ng courses" ~n which he 
made four A’s and a B bu~ fmied the tr~ee regular ~urses Gundiach reid Mobile re,eliot Even Woodberg. 
Describing: ~t as the ~’most egregious example he discovered" a~r examining academic ~ranscdpt, s of more than 
a dozen :atNe{es Guc~d~ach to~d the Mob~}e Register the evidence convinced h~m ~ha~ "the athletics deosgment"s 
advisers frequently steer a~dsk students to easy masses2 

Dr. kmda Bens.et~Meyera who blew the whistle or~ academic fraud at the University~ ofTennessee ~n 1999, fOu.nd 
tne same ~attern of bel~avio:r to keep a~:h~e~es ~gib~e ~ot omfie~d competition. Like UT the Auburn admm~slra~on 
has den~ed wrongdoing but ~s conducting ar~ int.emm invesSgat~o~ TenPessee’s intema~ probe f~und no 
m]prc.priet~es e~ther. "~ hope {Gundlach) ~s avenge" Bense~~Meyers to~d the At:~an~a Journal-Constitution. She 
knows the prise ~o be pa~d for st.endin~ up for academic mtegri>~, and revea~.ng academic fraud in sports. "For 
(G~r~d}a:c~ to come forw’ard [n {he see ~nowmg whet had ha~pe~ed to Linda Bense~-Meyers and how her ~ife 
was turned upside down. it took a ~ot of courage ahd co~tvictior<" ONe Onwersit~ professor David Rid{:~ath 
d~reetor of the Drake (reform) Grouo to~d the .Atlanta newspaper. "Evecg faculty member at every bi~-t~me sports 
school ir~ America...~knows analogous stories but wi~[ not break the cede of.s}lence. It’s worse than the Mafia’s 
emetic." said former ~d{sna professor Murray 8~emer whose to}ball book "Beer and Oi~cus" exposed academic 
corruption at ~nd~ana 

Officials ,at hi>time eugene spo~ts programs refuse to disclose academic ~ecorda c,f their teams claiming 1he 

<eiease ~]format~on dh~ch san be used ~{::, ~denfify a ~;,~aye¢~ There is notmng m the taw ~o proNb{ the re,ease of 
’~team" academic ~ecoms w~[hout naming players 

Ericson said the faculty whist}eNower, who discloses academic fraud in athletics is :subjected to preNdicia!< 
emotiena~ attacks from schoot offb~ai~ an~ tans who ha~e a vested interest ~ the school be}nO declared :~nnocent 
"A~ ~~St~tut@nN Oroblem (a~ Brand ca}~ed ~he Auburn case} ca~s for an ~nstitutio~a~ solution=’ Ericson said. ’That 
so~ution i5 d~sc~oSure: Making pubI~c aggregam acad:em~c records, withou~ names of studeb, ts. ~u~ with ~ames of 
~rofessors their courses wit:h course GPAs (grade-corot averages)." The NCAA created an Academ:~c Progress 
Rate ~o measure how well or poor@ athletes are advancing toward a degree, but schoois k~ow ~ow to steer 



scholarship, s and even posbseasan bow~s and tournaments. :Edcson sa~d th~ public mUsf be made aware of ~he 

defauI£ Dis~stosut’e should no~ be directed at athletics: R should be d~rected at ~he ac~ldem~c if~tegr~ty of the 

c{~mcuium Edcson sa~d. Faculty members are reluctant to b~ow the whis~te or~ their colleagues. "People bec~ome 
professors ~o be ~eache~s and scholars no~ heroes,’~ Ericson sa~d. But he says disc~osute is ar~ al~y of faculty who 
are ~red of corruption embarrasse~ b:y 1hOSe who aFow themselves to be ex~oited .and who see ~:h~ cyc~i.c~:sm that 
t~he cOrruofJer~ produce~. "The d~sc~osure movement ~he~ ~s ar~ effod to ca~ a~ the faultily. F.orge~ :~he ~.CA,~, iat 
the Knig}~t Commission c0ntin~J.e to avoid the problem ~et others offer proposals to reform college a~h~etiCs. 
D~sclosure means it ~s time to come c~e.a~ " Ericson said. ’"Disc!osu~e ~s about behavior ~ the academ.~c camp. a 
~>lace where analys~s re~aces name~ cal}~ng.~ r~.searcn replaces anecdotes acooun~ab~ty replaces e~’asions ’ 

............................................................................................. Columnist Bob Gilbert former Associated Press w, riter and retired 
U,hi.versity of Tennessee news operations director can be reached a~ rwgilbert.:.@cha~ter-.net 

Eugene, Oregon USA 97~03 
phone: 54!-.:34:6:46!8 
fax:: 54!--346--45~8 
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MICHAEL McADOO, 
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AT CHAPEL HILL; H. HOLDEN THORP 
in his official capacity as Chancellor of the 
University of North Carolina at Chapel Hill; 
and NATIONAL COLLEGIATE 
ATHLETIC ASSOCIATION, 
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From Durham County 
No. COA12-256 

RESPONSE OF DEFENDANT-APPELLEE 
NATIONAL COLLEGIATE ATHLETIC ASSOCIATION IN OPPOSITION 

TO PLAINTIFF-APPELLANT’S PETITION FOR DISCRETIONARY 

REVIEW UNDER N.C. GEN. STAT. § 7A-31 (c) 

TO THE HONORABLE SUPREME COURT OF NORTH CAROLINA: 

Defendant National Collegiate Athletic Association ("NCAA"), through 

counsel, submits this response in opposition to the Petition for Discretionary 

Review filed by Plaintiff Michael McAdoo. The Court of Appeals decided 

McAdoo’s appeal on well-established principles of justiciability, including 
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standing, mootness, and the law applicable to voluntary associations like the 

NCAA. The case presents no issue of significant public interest or question of 

major significance to the jurisprudence of North Carolina. Accordingly, this case 

fails to meet any of the standards warranting discretionary review set forth in N.C. 

Gen. Stat. § 7A-31 (c). The NCAA, therefore, respectfully requests that the Court 

deny McAdoo’s Petition. 

STATEMENT OF FACTS 

Michael McAdoo is a professional football player for the National 

Football League’s Baltimore Ravens. (R pp 491-92). He played collegiate 

football on scholarship at the University of North Carolina at Chapel Hill 

("UNC") in 2008 and 2009. (R p 286). Prior to the start of the 2010 football 

season, as part of a broader investigation into its football program, UNC 

determined that McAdoo had received impermissible benefits in violation of 

NCAA Bylaws based on his contact with a prospective agent. (R pp 280, 289-90). 

UNC self-reported the violation to the NCAA and declared McAdoo ineligible to 

play. (R pp 290-91). 

UNC also interviewed McAdoo regarding a separate NCAA Bylaws 

violation involving academic misconduct. (R p 293). McAdoo disclosed that a 

university tutor had assisted him with citations and works-cited pages in papers he 

submitted throughout the time the tutor was assigned to work with him, and that he 



sought her out for continued assistance after being assigned to another tutor. (R pp 

287, 293). Based on McAdoo’s interviews and copies of emails exchanged 

between McAdoo and the tutor, UNC self-reported McAdoo’s receipt of 

impermissible academic assistance as another violation of NCAA Bylaws. (R pp 

291-93). 

UNC petitioned the NCAA to reinstate McAdoo’s eligibility. (R pp 114-17, 

280, 291). UNC conceded that McAdoo "crossed the line into academic fraud," 

but requested the NCAA to reinstate his eligibility because it was believed that 

"Mr. McAdoo was not aware that the assistance being provided him by the 

institutional staff member was improper." (R p 116). The NCAA reinstatement 

staff denied UNC’s request on 12 November 2010. (R pp 128-30). UNC appealed 

that decision on behalf of McAdoo to the Committee on Student-Athlete 

Reinstatement ("SAR Committee"). (R pp 298, 476). 

While McAdoo’s reinstatement appeal was pending, a student-led Honor 

Court also found him guilty of cheating in violation of UNC’s Instrument 

of Student Governance (the "Instrument") based on the tutor’s assistance. (R pp 

123-127, 296). The Honor Court imposed a suspension and prohibited McAdoo 

from playing football for the 2010 season. Although only the NCAA can reinstate 

a student-athlete’s eligibility, the student court stated its understanding that "the 
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sanctions rendered by this Court will allow Mr. McAdoo to become eligible to 

play football again in the Fall of 2011 ." (R p 127). 

The SAR Committee held a telephonic hearing on UNC’s appeal on 14 

December 2010. (R pp 135-54, 298). Participants, including McAdoo, were given 

the opportunity to present information and answer questions. (See R pp 135-54). 

UNC did not contest the facts as to McAdoo’s academic misconduct, but again sought 

lenience as to the penalty. (R pp 135-54). On 27 January 2011, the SAR 

Committee issued a final decision declining to reinstate McAdoo’s athletics 

eligibility. (R pp i31,300-01). 

In August 2011, with his case pending in the trial court, McAdoo rejected 

his continued full scholarship, withdrew from UNC, entered the National Football 

League’s supplemental draft, and signed a professional contract with the Baltimore 

Ravens. (R pp 490-91). 

PROCED~URAL HISTORY 

In July 2011, McAdoo filed this action and moved for a preliminary 

injunction to allow him to play one final year of football at UNC during the 2011 

season. (R pp 13-260, 279-338). The Honorable Orlando Hudson of Durham 

County Superior Court denied McAdoo’s motion for a preliminary injunction in an 

order dated 20 July 2011. (R pp 479-80). On 6 September 2011, the UNC 
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Defendants and the NCAA filed their respective motions to dismiss McAdoo’s 

Amended Complaint. (R pp 481-89). 

The NCAA moved to dismiss McAdoo’s claims as not justiciable, arguing 

that his claims were moot because he had forfeited his collegiate eligibility by 

becoming professional and that he lacked standing, and for failure to state a claim 

upon which relief can be granted. R pp 481-85; R S pp 147-283; see N.C.R. Civ. 

P. 12(b)(1), 12(b)(6). McAdoo conceded that his claim for injunctive relief was 

moot, but contended that his claims for money damages for alleged injury to his 

earning capacity as a professional, athlete were not. After hearing argument, Judge 

Hudson granted Defendants’ motions to dismiss in an order dated 23 November 

2011. (R pp 501-04). 

McAdoo appealed the dismissal of his breach of contract, negligence, and 

tortious interference claims against the NCAA. (R pp 505-06). On 15 January 

2013, a unanimous panel of the Court of Appeals affirmed the dismissal, holding 

that McAdoo "has not raised justiciable issues concerning any of the[] parties." 

McAdoo v. Univ. of N.C. at Chapel Hill, 736 S.E.2d 811,820 (N.C. Ct. App. 

20 t3). Specifically, the Court of Appeals ruled that McAdoo had no standing to 

sue and that his causes of action were moot because he had voluntarily and 
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permanently relinquished his collegiate eligibility by signing a NFL contract. Id. 

¯ at 821-23. 

REASONS WHY CERTIFICATION SHOULD NOT ISSUE 

I. THIS CASE DOES NOT PRESENT AN ISSUE OF SIGNIFICANT 
PUBIC INTEREST. 

The NCAA agrees with McAdoo that the State of North Carolina has an 

interest in the education of students and student-athletes at its public universities. 

This general proposition is irrelevant here, however, because this case was never 

about McAdoo’s education. UNC continued McAdoo’s scholarship even after it 

declared him ineligible to play football and the NCAA denied UNC’s request to 

reinstate his eligibility. Id. at 821; see R p 3 76. Rather, McAdoo initially sued to 

prevent alleged irreparable harm to his chance at a professional career. Once he 

attained that goal and mooted his claim for injunctive relief, McAdoo switched 

course to emphasize that his NFL contract and future earnings would have been 

more lucrative had he been able to showcase his talent at UNC an additional year. 

McAdoo appealed only whether the trial court properly dismissed his NFL career 

damages claims. Thus, rhetoric aside, this case presents no issue related to the 

public interest in education. 

Even if McAdoo was still a member of the class of students and student- 

athletes whose interests he purports to represent, his Petition would fare no better. 
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The NCAA is aware of no authority from North Carolina or elsewhere recognizing 

a public interest in the resolution of disputes over the eligibility to compete in 

athletics governed by a private association. The longstanding principle of North 

Carolina law that "courts will not interfere with the internal affairs of voluntary 

associations" shows precisely the opposite is true. Wilson Realty & Constr., Inc. 

v. Asheboro-Randolph Bd. of Realtors, Inc., 134 N.C. App. 468, 470, 518 S.E.2d 

28, 30 (1999). 

McAdoo’s invocation of the State Constitution’ s provisions regarding higher 

education as a basis to challenge his eligibility determination is inapposite because 

he had no constitutional right to play football for UNC. Cf Arendas ex tel. 

Arendas v. N.C. HighSch. Athletic Ass ’ n, Inc., 718 S.E.2d 198, 200 (N.C. Ct. App. 

2011) (finding athletes did not have standing to challenge eligibility determinations 

of state athletic association). Courts nationwide are in accord with the rationale of 

the Arendas decision. See, e.g., Rutledge v. Ariz. Bd. of Regents, 660 F.2d 1345, 

1352-53 (9th Cir. 1981) (holding that student-athlete had no guaranteed right to 

continued position on football team), abrogated on unrelated issue, Haygood v. 

Younger, 769 F.2d 1350 (9th Cir. 1985); Denis J. O’Connell High Sch. v. Va. High 

Sch. League, 581 F.2d 81, 84 (4th Cir. 1978) (holding that there is no fundamental 

right to participate in interscholastic athletics or to "speculative possibility of 
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acquiring an athletic scholarship or professional bonus" through such 

participation); Colo. Seminary v. NCAA, 570 F.2d 320, 321 (10th Cir. 1978) 

(holding that continued participation in intercollegiate sports was not 

constitutionally protected); Lesser v. Neosho Cnty. Cmty. Coll., 741 F. Supp. 854, 

861 (D. Kan. 1990) ("It is well established that participation in intercollegiate 

athletics is a privilege and not a right."); NCAA v. Yeo, 171 S.W.3d 863,870 (Tex. 

2005) (holding that future financial opportunities of amateur student-athletes are 

too speculative for due process protection); Hart v. NCAA, 209 W. Va. 543,549, 

550 S.E.2d 79, 85 (2001) ("Simply stated, a student’s ability to participate in 

athletic contests is not a right recognized by the law of this State."). 

Michael McAdoo’s Petition presents no issues of significant public interest 

and his Petition is, therefore, properly denied. 

IL THIS CASE WAS DECIDED ON BASIC PRINCIPLES OF SUBJECT 
MATTER JURISDICTION AND DOES NOT INVOLVE AN ISSUE 
OF MAJOR SIGNIFICANCE TO THE JURISPRUDENCE OF THIS 
STATE. 

McAdoo’s argument that his Petition involves issues of significance for the 

jurisprudence of this State ignores the fact that the Court of Appeals decided this 

case on jurisdictional grounds, never reaching the merits of the claims he purports 

to raise here. The Court of Appeals correctly held that McAdoo lacks standing and 

that his claims are moot. 
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The Court of Appeals ruled that McAdoo lacks standing "because the 

alleged injury to his future football career is too speculative." McAdoo, 736 S.E.2d 

at 826. McAdoo’s requested relief would require a court to value the difference 

between his current professional athletic career, and the professional athletic career 

he might have had if he had played an additional year at UNC. In ruling that these 

damages were too speculative, the Court of Appeals relied on both longstanding 

principles of North Carolina law generally and the specific holdings of courts in 

North Carolina and across the country related to athletic damages in particular. 

North Carolina has long recognized that a plaintiff may not recover damages 

that are inherently speculative. In rejecting McAdoo’s claim, the Court of Appeals 

cited and followed this Court’s decision in Olivetti Corp. v. Ames Business 

Systems, Inc., 319 N.C. 534, 547-48, 356 S.E.2d 578, 586 (1987), that speculative 

damages that cannot be calculated with reasonable certainty are not recoverable. 

McAdoo, 736 S.E.2d at 822. McAdoo’s claim for "lost opportunities" for higher 

NFL earnings in an amount that is "yet unascertained" warranted dismissal at the 

12(b)(6) stage. See Pinehurst Area Realty, Inc. v. Vill. of Pinehurst, 100 N.C. App. 

77, 81,394 S.E.2d 251,254 (1990). 

The ruling of the Court of Appeals that the athletic damages McAdoo seeks 

are inherently speculative is consistent with its holding in Arendas. In Arendas, 
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the Court of Appeals held that it was too hypothetical to determine damages to 

future scholarships, employment, or college opportunities based on a forfeited high 

school basketball championship. See Arendas, 718 S.E.2d at 200. Other 

jurisdictions are in accord. See, e.g., Shoate v. Columbia Ins. Grp., No. 09-CV- 

274-CVE-PJC, 2009 WL 1372978, at *1 n.2 (N.D. Okla. May 14, 2009) 

(dismissing claim for alleged loss of potential professional football career as 

"speculative at best"); Butler v. NCAA, No. 06-2319 KHV, 2006 WL 2398683, at 

*4 (D. Kan. Aug. 15, 2006) (finding lost opportunity for professional football 

career speculative); Bo~ers v. NCAA, 118 F. Supp. 2d 494, 509 (D.N.J. 2000) 

("[D]amages for the loss of a potential future professional athletic career are 

speculative because the possibility that such damages would ever occur is too 

conjectural for determination."); Hendricks v. Clemson Univ., 333 S.C. 552, 565, 

529 S.E.2d 293,300 (Ct. App. 2000) (holding that plaintiff’s "claims for lost 

professional baseball opportunities .... [are] too speculative to be compensated"), 

rev’don other grounds, 353 S.C. 449, 578 S.E.2d 711 (2003). 

The Court of Appeals also correctly determined that McAdoo mooted his 

claims because "he effectively obtained the relief sought when he signed a contract 

to play professional football with the Baltimore Ravens." McAdoo, 736 S.E.2d at 

826. McAdoo filed this action seeking damages to compensate him for the 
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professional football career he feared he had lost. After tiling his lawsuit, McAdoo 

achieved the ultimate objective underlying each of his stated claims for relief by 

joining the NFL. McAdoo also forfeited any remaining collegiate eligibility 

independent of the decisions that he complains of here. (R p 82). 

In finding that McAdoo’s actions mooted his claims, the Court of Appeals 

relied on longstanding and non-controversial principles of mootness. Where "~the 

relief sought has been granted or... the questions originally in controversy 

between the parties are no longer at issue, the case should be dismissed.’" Ballard 

v. IVeast, 121 N.C. App. 391,393,465 S.E.2d 565,567 (1996) (quoting In re 

Peoples, 296 N.C. 109, 147, 250 S.E.2d 890, 91.2 (1978)). The Court of Appeals 

recognized that McAdoo had effectively obtained the relief he sought. See Shell 

Island Homeowners Ass ’n v. Tomlinson, 134 N.C. App. 286, 290-91, 517 S.E.2d 

401,404 (1999) (dismissal was appropriate where plaintiff independently obtained 

"essence of the relief.., originally sought in the complaint"). McAdoo would 

have also met the second test under Peoples, because his own actions waived his 

NCAA eligibility and extinguished the controversy that gave rise to his lawsuit. 

See Ballard, 121 N.C. App. at 393-94, 465 S.E.2d at 567 (holding that one 

plaintiff’s move to school district mooted dispute over enrollment rights). 
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Even if his claims were justiciable, McAdoo’s claims against the NCAA 

would be resolved under well-settled contract law that presents no significant 

jurisprudential question. McAdoo alleged that he was a third-party beneficiary of 

an alleged contract between UNC and the NCAA. As the trial court held, McAdoo 

cannot state a claim for relief where he did not and could not allege any 

enforceable promise or contract right to compete on UNC’s football team. See 

Birtha v. Stonemor, N.C., LLC, 727 S.E.2d 1, 9 (N.C. Ct. App. 2012) (affirming 

dismissal of breach of contract and third-party beneficiary claims "because the 

allegations failed to provide even general terms of the contract which were 

necessary to determine whether a breach occurred"); Giuliani v. Duke Univ., No. 

1:08CV502, 2010 WL 1292321, at *5 n.4, *7-8 (M.D.N.C. Mar. 30, 2010) 

(dismissing claim for breach of contract brought by student-athlete based on 

university policies and NCAA Manual where plaintiff failed to show existence or 

breach of any legally enforceable contract right to participate on golf team). 

Similarly, McAdoo failed to state a claim because he failed to allege that he was a 

direct, intended third-party beneficiary of the supposed contract between UNC and 

the NCAA. See Woody. GuilfordCnty., 143 N.C. App. 507, 513-14, 546 S.E.2d 

641,646 (2001), rev’d on other grounds, 355 N.C. 161,558 S.E.2d 490 (2002); 

Hoots v. Pryor, 106 N.C. App. 397, 408-09, 417 S.E.2d 269, 276-77 (1992). 
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For all of these reasons, this appeal does not present an issue of major 

significance to the jurisprudence of the State. North Carolina courts regularly 

determine justiciability issues under the same authorities and using the same 

analysis employed by the Court of Appeals here. McAdoo’s Petition is properly 

denied for failure to present any issues of significance to the jurisprudence of this 

State. 

CONCLUSION 

For the foregoing reasons, the NCAA respectfully requests that this Court 

deny McAdoo’s Petition. 
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Respectfully submitted, this the 4th day of March, 2013 
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MICHAEL McADOO, 

Plaintiff-Appellant, 

go 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL; H. HOLDEN 
THORP in his official capacity as 
Chancellor of the University of North 
Carolina at Chapel Hill; and 
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MOTION FOR LEAVE TO FILE AMICUS CU[UAE BRIEF BY 
PROPOSED AMICUS CURIAE 

STUDENT ATHLETE HUMAN RIGHTS PROJECT 

TO THE HONORABLE SUPREME COURT OF NORTH CAROLINA: 

The Student Athlete Human Rights Project ("SAHRP"), by and through 

undersigned counsel and, pursuant to Rule 28(i) of the North Carolina Rules of 

Appellate Procedure, moves for leave to file an amicus curiae brief in the above- 

captioned matter in the event the Court grants Plaintiff-Appellant’s Petition for 

Discretionary Review. In support of this motion, SAHRP shows as follows: 
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NATURE OF SAHRP’S INTEREST 

SAHRP is a nonprofit North Carolina corporation founded by Dr. Ermnett L. 

Gill, a professor in the Department of Social Work at North Carolina Central 

University. The members of SAHRP serve as advocates for the concerns of 

student-athletes, particularly at the collegiate level. SAHRP, by and through its 

members, works to further the cause of ensuring that student-athletes are treated 

fairly by their colleges and universities, as well as by the National Collegiate 

Athletic Association ("NCAA"). 

WHY SAHRP’S BRIEF WILL ASSIST THE COURT 

SAHRP’s members frequently advocate on behalf of student-athletes to 

ensure that that such student athletes are treated in accordance with applicable law. 

By virtue of the knowledge and experience of its members, SAHRP is uniquely 

qualified to assist the Court in understanding the challenges and opportunities that 

student-athletes face, as well as the policies with which student-athletes and their 

colleges and universities must comply on a daily basis. 

ISSUES TO BE ADDRESSED 

In its proposed amicus curiae brief, SAHRP will argue in support of certain 

issues raised in the Appellant’s Brief. SAHRP’s effort is aimed at showing the 

Court, in the broader context, the fact that the trial court erred in SUlrnnarily 
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dismissing all of the claims asserted in the Complaint, and the Court of Appeals 

erred in affirming the trial court. 

CONCLUSION 

For the reasons set [brth above, SAHRP respectfully moves this Court to 

allow this motion in the event the Court grants Plaintiff-Appellant’s Petition for 

Discretionary Review, and to accept the amicus curiae brief within the time 

allowed for the filing of Plaintiff-Appellant’s brief. 

Respectfully submitted, this the 18th day of March, 2013. 
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Sent: 

To: 

Subject: 

Marion Cowell < ~g}aol.com> 

Sunday, July 21, 2013 11:44 AM 

ttargrove Wade <whargrove@brookspierce.com>; Bmome, Lissa L <lbroome@email.unc.edu > 

Boger, Jack <jcbx~ger@emafil.unc.edtr~; gnichol <gnichol@emaJl.unc.edu> 

UNC mess~’nightmme 

Well the mess cot~tinues It is a classic case of how not to handle bad information 

In nay lifetime, which is a prett?" long time, I can’t remember seeing a situation so poorly and ineptly handled as this one. 

Wonder what’s next? 

Marion 

Sent from my iPhone 



From: 

Sent: 

To: 

Subje~: 

Cowell, Marion <mcowell@kilpatricktownsend.com> 

Monday, 1:59 PM 

Cowell, Ma~on <mcowell@kilpatricktownsend.com> 

Fwd: 

Thought you’d be interested in seeing this. Jiln Abbott is a long time friend of Inine mad a great fi-iend of UNC. 

Sent from my iPhone 

Begin forwarded message: 

From: Jim Abtx~tt qjabbottfa)~lasmc,com> 

Date:             11:41:35 AM EDT 

To: "CA@HO" <cabbott(i~homeownersmtg.com>, Sanders Abbott <sabbott@ 1 asmc.com> 

Subject: FAY: 

~mail that I just sent to Bubba Cunningham, Athletic Director at LJNC. 

From: 3im Abbo~ 

Sent: Monday, 11:35 AM 

To: ’.~_~_~_~_mNL_~_~,~_Q_~’ 

Subject: 

By way of introduction, I ~ave been a Rams Club member for approximately B0 years. We alumni and faithful supporters of MI ~C-CH’s athletic 

programs have reached a limit in what we car tolerate in misbehavior by prior and now current atNetes suc~ as        . We have been patient but 

have had enough of the extremely damasin8 media stories and embarrassment to our school of academic as well as spots excellence. A half a dozen 

of us were discussin8 the        matter this mornin~ and we all were unanimous in statin8 that we are at the point of havin8 a 8 and ~4 or whatever 

season and set rid of ~ (and any similar problem atMetes) I~MEDIATELY. 

T~ank you -not rep~y necessary. 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product. If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately by return e-mail or at 404 8!5 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S. federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein. 



From: 

Sent: 

To: 

Subject: 

Brown, Michelle <michellebrown@unc.edu> 

Tuesday, October 15, 2013 7:35 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

FW: tbllomng up 

From: Moon, Karen B 
Sent: Tuesday, October 15, 2013 5:08 PM 
To: Cunningham, Bubba; Kirschner, Steve; Strohm, Leslie Chambers; Cleveland, Joanna Carey; Schuettpelz, Erin C; McFadand, Michael B; Owen, Bobbi A; Reid, Dee; Farmer, 
Stephen M; Brown, Michelle; Derickson, Christopher P 
Subject: FW: following up 

Karen Moon 

Director, UNC News Services 
The University of North Carolina at Chapel Hill 

Fmm: Moon, Karen B 
Sent: Tuesday, October ~5, 20~3 5:04 PM 

To: ’Ganim, Sara’ 
Subject: RE: following up 

Sara: 

I’ve gone back and checked with additional Urfivers[ty colleagues, i’m now aware that Ms~ W[lt~ngham sent a member of the new Student-.Ath[ete Academic 

~n~tiafive WorkinA Group an emai[ k~ late AuAust that had genera~ information with statistics about enrollment patterns ~n a spedfic course and some additional 

information that she says reflects her own analysis about academic data and student-athletes. The University stiil can’t comment on her methodology or 
conchJg~ons. 

You are correct about an Institutional Review Board-approved research project, wNch I have confirmed dates ~ack to 2008. [ don’t have additional details on that. 

Karen 

Karen Moon 

Director, UNC News Services 

The University of North Carolina at Chapel 

(919) 952-8595 

F~m~ GaNm, Sara [ma~l~:Sara.GaNm~turner.coml 
Sent~ Tuesday, October 15, 2013 12:SS PN 

T~ Moon, Karen B 
Subject: RE: following up 

Karen --- 

The data tha~: Maw Wi~Imgham has shared wRh me has been shared w~th university offidals. I’ve ~;een ~:he correspondence that Mary sent to the university in 

AugusL 

She also claims that she has approval from UNC ~o conduct th~s research. Are you saying that’s incorrect? 

Sara 

From: Moon, Karen B [mailto:karen moon(Ounc.edu] 
Sent: Wednesday, October 09, 2013 2:59 PM 

To: Ganim, Sara 
~¢: Holliday, Rob; Pickeral, Robbi 
Subje¢t: RE: following up 

Sara, 

The University is responding to your questions about information you say came from Mary Willingham about the reading levels of football players and enrollment 

patterns. 

The information from the independent Martin-Baker Tilly report that we provided yesterday addresses both of those issues. 

In addition, University officials have not seen the data Ms. Willingham is referring to, nor do we know the methodology she used to draw her conclusions. Such 

analysis is not part of her job duties at the University. That falls under the Academic Support Program for Student Athletes, which reports to the provost, the 

University’s chief academic officer. We’ve checked with program officials, and that office cannot identify the specific information Ms. Willingham analyzed to 

support her claim. 

The Office of Undergraduate Admissions has the final decision-making authority for all candidates for admission as undergraduates. That office does not admit 

students, including student-athletes, without believing that they are capable and qualified to meet the University’s academic requirements in the classroom. 

The Undergraduate Admissions Advisory Committee, a standing faculty committee appointed by the chancellor, provides guidance and advice to the admissions 

office. A subcommittee of this faculty committee established guidelines and procedures for the admission of student-athletes and other students with special 

talent. Once they arrive on campus, all student-athletes are subject to the same academic rules and regulations as all other students at the University, as well as all 

NCAA progress toward degree requirements. 

I hope this information is helpful, 

Karen 

Karen Moon 

Director, UNC News Services 

The University of North Carolina at Chapel Hill 

(919) 962-8595 

From: Ganim, Sara [mailto:Sara.Ganim@turner.com] 
Sent: Tuesday, October 08, 20~3 12:59 PM 

To: Pickeral, Robbi 
~¢: Moon, Karen B; Holliday, Rob 
Subject: following up 

and4~ grade ~eveL 

~ bel~eve you sa~d there were some documents you could provide ff you had more t~me. Just checMng to see ff we could get that anytime soon. 

Sa ra 



Sent: 

To: 

Subject: 

Attach: 

Joanna Cleveland ~gmail.com~ 

Friday, October 25° 2013 10:03 AM 

V~gelder, Marielle A <mvangeld@email.unc.e&~>; Ille, Vince <ille@uac.edu> 

Broome, Lis~ L <lbroome@email.unc.edu~ 

ATT00001.c 

One more to follow. 



From: 

Sent: 

To: 

Subject: 

Debbi Clarke ~gmail.com> 

Monday, December 16, 2013 5:47 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Fwd: concerns with research 

Begin forwarded message: 

From: "Brown, Michelle" <michellebrown@unc.edu> 
Subject: FW: concerns with research 
Date: December 11,2013 2:02:49 PM EST 
To: "Debbi Clarke                ~gmail.com)". 

From: Brown, Michelle 
Sent: Tuesday, November :1.9, 20.t3 3:32 PM 
To: Ben Sheu (_b_s_!Le__u__@__e__r_L~_a__[[~__u__n___c_=__e__d___u_); Bethel, Bradley Richard; Blanton, Brent S; Greene, Michael (g_r__e_.__e__n___e__r_L~_t__@_e_._Er_La_!!_#___n__c_=__e_d_~); Greg Beatty 
(gpbeatty@email.unc.edu); Lee, .]aimie; Les Myers (lesmyers@email.unc.edu); Lyons, Elizabeth M; Maloy, Susan B; Orr, Kym N; Overstreet, 33a; Townsend, 
.lenn; Yarbrough, Nate; Yount, Tony 

Subject: concerns with research 

Hello, 

I have been informed that if someone has any concerns with research compliance, which includes access to data and misuse of data, he or she can call 

anonymously to the following number (866) 294-8688. This call goes outside the university and then they contact the institution to look into the 

concerns. 

Please let me know if you have any questions. Thank you. 

Michelle 

Michelle Brown, Ed.D. 

Director, Academic Support Program for Student-Athletes 

Office of the Executive Vice Chancellor and Provost 

The University of North Carolina at Chapel Hill 

michellebrown@unc.edu 

office: (9:19) 962-9533 

fax: (9:19)962-8247 

344 Ridge Road CB#3:107 

Loudermilk Center for Excellence 

Chapel Hill, NC 27599-3:107 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cowell, Marion <mcowell@kilpatricktownsend.com> 

Sunday, Januao, 5, 2014 1:19 PM 

marion cowell @aol.com> 

Fwd: OP-ED ARTICLE - UNC SCANDAL 

Picture (Memfile) 1 ~iPg; ATT00001 .htm; UNC.pd£ ATT00002.htm; Pictore (Met~£1e) 1 .jpg; ATI’00003.htm 

My brother sent me this editorial and it reinforces my theouiopinion that the Universibj has not done eveuthing it should/can to be certain the forces that led to this 

disaster hm~e been located and controlled. 

My view has been, since the late 1950s, that UNC is better than recent events have shown, it’s a great disappointment to me and I think many, many others, that that is 

not the case. 

Hopefully the new administration will make the changes to ensure the events fl~at let to academic fraud and NCAA issues do not re-occur .... Happy New 

Year, ....Marion. 

Sent from my iPad 

Begin tbm’axded message: 

From: Gene Cowell <genecowell~vorkproperties.com> 

Date: Janua~ 4, 2014 at 7:45:27 AM EST 
To: ’"Cowell, Marion’" <mcowell~kilpatricktowns~nd.com> 
Subject: OP-ED ARTICLE - UNC SCANDAL 

Boby: 
I thought that you might find the attached interesting. I hope that you are doing well. 
Gene 
Gene H. Cowell 

Broker Associate 

YOR~ COMMERCIAL 

a division of’ York Properties, Inc. 

801 Oberlin Road, Suite 335 I Raleigh, NC 27505 

D:                 I O: (919) 821-7177 I F: (919) 833-1363 I www.yorkproperties.¢om 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510. and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately by return e-mail or at 404 815 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Roger Patterson <Roger Patterson@unc.edu 

Thursday, August 21, 2008 3:17 AM 

Ballen, Martina K <mballen@uncaa.unc.edu> 

Press, Dennis A <Dennis_Press@unc.edu> 

Expense Trendline - FY 06-07 

Expense Trendline - FY 06-07.xls; Roger Patterson.vcf; Mime.822 

Martina - 

Attached is the spreadsheet updated for FY 2006-07. The FY 07-08 
expense data for the University by function (e.g. instruction, research 
etc) will not be available until the end of next week and of course your 
FY 07-08 financial statements are not ready yet either. Still this is 
as current as it can be this week and provides a more recent snapshot 
the last one. Let me know if you have any questions. 

Best, 
Roger 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <pntallaz@duke.edu;, 

Monday, December 10, 2012 10:28 AM 

Richard CaJmichael <carmicha@wfu.edu>; Robert Taggart <robert.taggar~bc.edu>; Carolyn Callaha~ <cmc@virginia.edu>; Larry 

Killough <larry@vt.edu>; Stun Paxdue <slptx)sc@ncsn.edtp; Broome, Lissa L <lbroome@email.~mc.edu-~; Janie Hodge 

<hodge@clem~m.edtp; Sue Ann Allen <sue.bids~rnp@chbe.gatech.edu>; Marvin Dawkins <mdawkin@miami.edu>; Pmnela Perrewe 

<ppe~rewe@cob.fsu.edu>; Suso~ Albrecht < saa01@pitt.edu>; Michael J Wasylenko <mjwasyle@tnaxwell.syr.edu>; Tricia Bellia 

<pbellia@nd.edu>; Nick Hadley <hadley@umd.edu> 

Fwd: [cfaa-elite-clips] CFB playoff money attaches $300,000 APR incentive to schools 

And another forwarded email for yon from Jo Potuto’. 

Sent from nay iPhone 

Begin tbrwaxded message: 

From: Jo l?otuto q!~p__t__u__t_£1__~_u__!!e___d__t_!> 

Date: December 8, 2012, 2:21:29 PM EST 

To: "mine culzan (~:_n_~i__u__Lr_~_i__c_h_:_e___@_)" <~_a__r~a_~__u~__r_~_i__@_:__e__@_.>, "Chris Spm~ (.c__~’_[__~r_~__@~!!i!~9~:_e__c_l__u__)" <_c_N~a_~@i_l_!_Lr_~?i_~:_e__d_t_~?,, christie sahley 

<sahley@purdue.e&p, Dale Bjorling <biorlina~@~vq.;TMEI).WISC.EI)U>, Ellen Hennm~ <ellen- hermm~@niowa.edu>, Gene Parldn <a~ene- 

pa/ldn(~)uiowa.edu>, jeffbolin <itb(~)puMue.edu>, Jo Potuto <ipotutol(~)unl.edu>. "John Bruno (brunoA(d~osu.edu)" <bruno.l(F~osu.edu>, Knrt Zorn 

<zorn(~)Indiana.edu>, "linda brady" <lbrady(~)umn.edu>, Linda Caldwell <lindac(F~psu.edu>, "matt wheeler (mbwheele(F~illinois.edu)" 

<mbwheele@illinois.edu~, michael kasavana <kasavan~.~F~msu.edu>, "Perry Leo (phleo@umn~edu)" <phleo(~)umn.edu>, "robert gundlach" <r- 

gundlach@no~ihwestern.edu>, "Sheila McGuiN (mcguirlcs(d~svm.vetmed.wisc~edu)" <mcguiN~@,svm.vetmed.wisc~edu>, brian shannon 
<brian.shannon(i~tlu.edu>, "Dennis Phillips (dennis.phillip~usm.edi0" <dem~is.phillipa@usm.edu>, diane dickman <ddickman(i~ncaa.org>, ti~ed green 

<t~green(ebtroy.edu>, j ack thomas qflaomas@nm su.edn>, jean perry ~ipetrs./(i~unr.edw~, jennifer fra~r qifraser@ncaa.org>, Jim Atwood 

qatwood@buffalo.ed~p, katy yurk <kyurk@ncaa.org>, "ken casavam (casawmtk(ebwsu.edn)" <casavanlk(i~wstLedn>, martha pntall~ 

<putallaz(a~)duke.edi~:~, Dia~n Schiessler qtiann(ebunl.edw~, Steve T urner <Turner¢~agecon.msslate.edu>, mm stephens 

Subject: I;W: [cfaa-elite-clips] CFB playoff money attaches $300,000 APR incentive to schools 

From the }ffice of: 

Josephine (Jo) R. Potuto 

Richard H. Larson Professor of Constitutional Law 

and Faculty Athletics Representative 

C~llege of Law 

University of Nebraska 

P.O. BOX 830902 

LJ~K;oin NE 68583-0902 

DD 

DD FAX 402-472-3843 

From: cfaa-el~te-clips~0googlegroups.com [mailto:cfaa-elite-clips~googlegroups.com] 
Sent: Saturday, December 08, 2012 9:11 AN 

Subject: [cfaa-elite-clips] CFB playoff money a~aches ~300,000 APR incentive to schools 
College football playoff money attaches $300,000 Academic Progress Rate incentive to schools 
3on Solomon 
aLcom 
07 December 20~2 
BIRNINGHAN, Alabama -- Football Bowl Subdivision schools will each receive $300,000 annually from the new playoff 
format if the Academic Progress Rate score of their football team reaches at least 930. 
BCS Executive Director Bill Hancock, who will administer the playoffs, told .~J_~R@~_~_Eg_~_~_~_~ this week a four-year 930 score 
will become the standard to receive that porUon of the playoff money. The NC~ says a 930 equates to a 50-percent 
graduation rate, and it’s the cutoff point for postseason pa~icipaUon in all sports. 
Based on the most recent APR data from 20~0-I~, eight FBS schools would not have received the academic component of 
the playoff money: UTEP (911 score), Louisville (911), Louisiana-Monroe (917), New Nexico State (918), Buffalo (923), 
Tulsa (925), Houston (926) and Oklahoma State (928). 
Within Alabama, only Troy (930) would have been close to not receiving the $300,000. The measure would potentially cost 
three future Conference USA schools a total of $900,000. Future member Old Dominion currently has a 917 APR score, 
along with low scores by UTEP and Tulsa. Houston will soon leave for the B~g East. 
The academic payout would pay a total of $37.5 mill~on ~f every school met the APR requirement, or 8 percent of the 
playoff’s total revenue. ESPN agreed last month to pay about $470 mill~on annually over ~2 years to televise the new 
football championsNp system, The Associated Press reported. 
The APR measures athletes’ progress toward degrees by awarding two points each term to athletes who meet eligibility 
standards and remain at their school. Cr~Ucs say APR numbers can be manipulated through easy course work and don’t 
measure whether athletes are truly being educated. 
The Knight Commission first introduced the academic revenue concept in a 20~0 report that argued college sports must 
align incentives with values. 

You received this message because you a~e sub~fibed to the Google @oups "CF~-EE~-C]ips" group. 
To nnsubscfi~ from this group, send emai] to c~-e]i~:-clips ~ unsub~fibe(E~google~roups.com. 
For morn options, visit h~ps://groups~google.comigmup~opt out. 



PRINCIPLES AND MODEL FOR NEW GOVERNANCE STRUCTURE 
As Developed by the 1A FAR Board 

I. RECOMMENDATION FOR NEW GOVERNANCE STRUCTURE 

¯ FBS as a new and separate NCAA division.1 

¯ Management Council rather than Leadership and Legislative Councils. 

Composition: One AD and one FAR from each FBS Conference will be 
included; SWAs and Conference Commissioners may also be represented, 
perhaps one SWA and one Conference Commissioner from each FBS conference. 
Item to resolve: Whether there should be weighted voting in favor of the five FBS 
conferences that remain from the BCS automatic qualifier conferences (SEC, 
ACC, Big Ten, Big 12, Pac 12), and perhaps the AAC, successor to the former 
automatic qualifier Big East Conference. 

Role: Adjunct to FB S Board; Adoption of Bylaws and Policies, subj ect to FB S 
Board; Primary Role in Drafting Legislative Proposals. 

¯ FBS Division Board of Directors 

Composition: At least one president/chancellor from each FBS Conference (with 
weighted voting that reflects Management Council weighted voting, should there 

be weighted voting for the FBS conferences that remain from the BCS automatic 
qualifier conferences (SEC, ACC, Big Ten, Big 12, Pac 12), and perhaps the 
AAC, successor to the former automatic qualifier Big East Conference). 

Role: Traditional Board functions, including responsibility for setting overall 
policy obj ectives and primary responsibility for budget and strategic planning. 

Division I/FBS combined championships rather than separate FBS championships. 

Cabinets and Committees. Issues to work out regarding cabinets and committees 
particular to FBS division and those that will be joint FBS/Division I. For both 
FBS cabinets and joint FBS/Division I cabinets, fewer cabinets with broader roles 

so that "silo-ing" of athletic and campus issues is reduced and integrated 
discussion may occur. Cabinets and committees to report to their respective 
Management Councils so that there may be a regularized, focused process for 

1 See Figure 1 for a chart depicting a new FBS Division. As we describe inJ?a, a new division both would permit 

grouping of institutions and conferences with greater similarity in revenues and mission and also permit not only 
smaller governance groups but groups that can include a critical mass of campus/FAR and athletic administrator 
voices. We use the term "FBS" as a shorthand placeholder for the eventual name of the new division. We also 
recognize that there will likely be much discussion concerning the precise contours of what should be the institutions 
and conferences included within the division. 

1 



reviewing activities and assuring coordination. [Additional issues: composition; 
scope of cabinet role; weighted FB S voting in j oint FB S/Division I cabinets, etc.] 

II. OBJECTIVES 

There are a myriad of worthwhile objectives that might be served by a new Division I 
governance structure. The problem is that they cannot all be achieved or at least not with equal 
attention. The 1A FAR Board believes that the most critical objectives in a new governance 

structure are: 

(1) the perception of intercollegiate athletics in general and NCAA Division I in 
particular must instill confidence that policy is adopted and problems are solved in an 
efficient and timely fashion in a way that embodies the values of higher education and 
the student-athlete experience; 

(2) the goals and ethos of our colleges and universities must be front and center in the 
consideration and adoption of policies and bylaws; 

(3) those charged with implementing policies and bylaws must have substantial input in 
their development and, in turn, buy-in; 

(4) the FB S must be the master of its own fate, particularly with regard to matters of 
enhancement of the student-athlete experience that depend on increased revenue 
allocation;2 

(5) presidents and chancellors must have ultimate authority for the direction of 
intercollegiate athletics and the policy and bylaw goals to be achieved. (The academic 
reforms over the past decade and the implementation of CAP are direct results of 
president/chancellor involvement); and 

(6) the simpler the governance structure the better. 

As an observation, we note that any governance structure will produce negative 
consequences. What we propose here, therefore, is what we believe, on balance, is the most 
workable way to achieve the six objectives listed above. 

III. DISCUSSION 

Optimal achievement of the above objectives depends on the cooperation, 
communication, and interactive engagement (early and throughout the process) of a critical mass 
of senior-level campus athletics administrators with broad-based experience and a critical mass 
of FARs. Athletics administrators have overall responsibility to administer athletics programs. 
They daily deal with the stresses and requisites of the competitive environment, including 
student-athletes, coaches, boosters, and agents, and they also have end-line responsibility to 

2 See Figure 2 for a table of athletics expenditures by institution subdivision membership for the 2011-12 year. 

2 



manage finances and increase resources. FARs are expected to understand both the prerogatives 
and stresses of the campus environment as well as the operation of athletics programs and the 
interworking of NCAA bylaws, programs, and processes. To exercise their responsibilities, 
FARs must have the trust of the president or chancellor. As "direct report" representatives of our 
presidents and chancellors, we best reflect their priorities and the interests of all the 
constituencies that they represent. We also believe, moreover, that much of the current criticism 
of intercollegiate athletics will become even more strident unless there is an effective, and 
visibly effective, faculty voice. 

A. New, Separate FBS Division 

The 1A FAR Board supports a governance structure in which FBS institutions and 
conferences form a new, separate, NCAA division as such a division can group together 
institutions that are more closely aligned in resources dedicated to athletics programs and in the 
types of issues faced. An FBS division satisfies several salutary process functions: (i) the 
governance groups most directly involved in policy adoption can be smaller, permitting more 
robust and focused discussion with more timely policy resolution; (ii) even though smaller, the 
governance groups can include more FARs and senior level athletics administrators with broad- 
based responsibilities than is possible under the current structure; and (iii) the governance groups 
may focus directly on FBS issues and are more likely to resolve issues and provide solutions 
workable and needed in FBS institutions. 

The 1A FAR Board urges a separate FBS division rather than a fourth Division I 
subdivision for four reasons: 

(1) A separate FBS division permits voting on all issues rather than attempting to 
identify those that trigger separate FBS voting. It is often challenging to identify such 
issues in advance or even after the fact. Having a separate FBS division will also avoid 
having to take time at meetings to work out when an issue triggers a separate vote. 

(2) An FBS remaining as part of Division I is a more unwieldy approach, even if FBS 
conferences and institutions voted separately and adopted bylaws and policies separately 
and independently. 

(3) An FBS remaining as part of Division I is less likely to maintain its integrity over 
time as a separate voting entity and would likely be unable to avoid the experience under 
the current governance structure in which institutions and conferences with very different 
resources and facing either different issues, or the same issues but in different degrees of 
acuteness, were able to move to Division IA or Division I FBS, thereby recreating the 
need for a separate FBS voice. 

(4) An FBS remaining as part of Division I either will include a smaller group of 
representatives from FBS institutions and conferences than would be the case if the FBS 
were a separate division or the Division I governance body would have to be larger than 
otherwise appropriate for effective governance. The 1A FAR Board believes both 
consequences are negative ones. We have reviewed the NCAA governance structure 



from the 1940’s through the 2000’s. Until the representative structure was adopted in 
Division I in the mid-1990’s, bylaw voting was by institutions at the NCAA Convention. 
Until the mid-1980’s, the NCAA Council had 22 members that represented all regions of 
the country; at least eight of the representatives were FARs. In 1973-74, the NCAA 
divided into three divisions. By 1994-95, the Council had 46 members, representing all 
three divisions (22 in Division I).3 Currently governance is divided between Legislative 
and Leadership Councils, each with 31 members. The 1A FAR Board believes strongly 
that FBS governance would be much better served (and a true diversity of perspectives 
more easily achieved) by centering discussion and policy resolution in a group of FARs, 
athletics administrators, and conference commissioners exclusively from the FBS. 

In recommending a separate FBS division, the 1A FAR Board has neither evaluated all 
issues attendant on such a change, nor attempted to work out how to resolve all of them. We 
would find most welcome the opportunity to work with presidents and chancellors on the 
Division I Board or elsewhere, NCAA senior administrative staff, representative campus 
athletics administrators, and conference commissioners in making concrete the new governance 
structure. We have not engaged in close evaluation of the questions, for example, of which 
conferences and institutions should be identified as belonging to the new FBS division or 
whether there should be weighted voting in favor of the five conferences that remain from those 
that were automatic qualifiers in the BCS (or a sixth, should the AAC be so included). We also 
do not now discuss how the cabinet structure might need to be revised.4 We note, however, that, 
if the FBS institutions are to chart their own course, even an FBS as a separate subdivision of 
Division I will raise issues about cabinet structures, representation, and voting. 

B. Separate FBS Division Combined with FBS/Division I Championships 

The 1A FAR Board supports a governance structure that leaves intact the Division I 
championship structure in which FBS institutions compete. We urge this for three reasons. First, 
the men’s basketball tournament funds more than 90 percent of NCAA operations, both at the 
national office and for all NCAA divisions, and we have no wish to create major impediments to 
their ability to function. Second, many NCAA operations and services funded by the men’s 
basketball tournament inure to the direct benefit of FBS institutions and conferences - 
enforcement; the eligibility center; interpretations; and student-athlete reinstatement (just to 
name a few). Third, because we believe that the Division I championship structure works well, 
we see no good reason to isolate FBS teams and conferences. (Moreover, although we have not 
examined competition numbers, we wonder whether some FBS-only championships would have 
a sufficient number of teams and student-athletes to warrant separate championships.~) 

3 NCAA chronology: 1906 to 1955, No Divisions; 1956 to 1972, University and College Divisions; 1973 to present, 

Divisions I, II, and III; 1978 to 2006, Division I-A (football bowls); Division I-AA (Division I football 
championship); Division I-AAA (no football); Divisions II and III; 2006 to present, DI FBS; DI FCS; Division II, 
Division III. 
4 We also have not explored alternatives to make the Convention more meaningful in Division I but suggest this 

might be a matter worth exploring as a mechanism for greater membership involvement. 
5 We know, of course, that some championships are association-wide and that, therefore, FBS championships could 

be restricted to the FBS in some sports and be association-wide in others. As we stated at the outset, however, we 
believe the best structure is the simplest one that achieves articulated objectives. 
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The 1A FAR Board recognizes, however, that an FBS division (or subdivision within 
Division I) with authority to adopt its own policies and bylaws will create stresses within the 
non-FBS institutions and conferences in Division I.6 We have not attempted in this proposal to 
explore in any detail what these consequences might be, but we believe that this effort must be 
undertaken and, to the extent possible, the new governance structure should account for the 
consequences (either by drafting to avoid them or recognizing their existence and concluding 
that the benefits of a new governance structure still make it "a go"). 

C. Particulars of New FBS Governance Structure 

1. We recommend a Management Council that combines the current functions of the Leadership 
and Legislative Councils. We are not sure that the division between the two current councils has 
worked particularly well. We believe there should be more effective ways to prune out the 
intricacies of bylaws that do not raise major policy questions (one of the failings identified by the 
Division I Board in the prior Management Council). We strongly urge that the effort to 
deregulate bylaws that are not directly related to NCAA principles be restarted as we believe this 
is the most efficient way to get rid of the weeds of unnecessary legislation and make the process 
more efficient. (Indeed, one reason we support a separate FBS division is our belief that 
deregulation more likely can be effectively achieved in a separate division.) One suggestion that 
might help to remove the Management Council from the grind of excessive bylaw review is to 
empower the cabinets to develop legislation in designated bylaw areas, with the Management 
Council sitting to review (and either adopt or reject) decisions made at the cabinet level. The 
FBS Board, in turn, would approve or disapprove (or remand) the Management Council/cabinet 
decisions. Another suggestion is that, except in emergencies, a bylaw adopted or amended may 
not be amended or even voted on again for a three-year period. 

2. We recommend that, at a minimum, each FBS conference have an AD and a FAR 
representing it on the FBS Division Management Council. We believe that consideration should 
also be given to including representation by conference commissioners and SWAs. FBS 
conference commissioners manage institutional television rights, and/or their own networks, 
coordinate the objectives and obligations of all the members of their conferences, and represent 
conferences in a variety of venues. They also are best placed to coordinate conference 
discussions and responses. SWAs on campus and in conference governance typically oversee 
non-revenue sports and often are responsible for gender and minority equity concerns and, in 
general, matters of student-athlete well-being. Were there four representatives from each 
existing FBS conference, however, that would equal a 40-member Management Council. (In the 
alternative, were there weighted voting for some FBS conferences, or a configuration of 
conference commissioners and SWAs that does not equal one of each from each conference, then 
the Management Council would have fewer than 40 members.) Because Management Council 
representation might be weighted three athletics administrators to one FAR, we believe that 
Management Council votes should be recorded by governance position so that any major 
differences between the groups may readily be identified. (Note: The old NCAA Council had 
two or three presidents or chancellors who served even though there also was a President’s 
Commission.) 

See Appendix A for a discussion of a few such issues and how they might play out. 
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3. We recommend an FBS Division Board of Directors with at least one president/chancellor 
from each FBS Conference (with weighted voting that reflects Management Council weighted 
voting, should there be weighted voting for the five FBS conferences that were BCS automatic 
qualifiers, and perhaps the AAC as the successor to the former Big East). 

4. Because we expect the new structure to be more responsive to FBS concerns and to be able to 
act/react more quickly and efficiently, we recommend less (or no) reliance on working groups 
and task forces outside the structure. We also recommend that, except in emergency situations, 
bylaws proposed by the FBS Division Board enter the legislative cycle for regularized, focused 
comment before final adoption. 

5. We recommend that all cabinets and committees report to the FBS Management Council (or 
Division I Legislative/Leadership Councils or Management Council) and that the FBS 
Management Council and Division I Management or Legislative/Leadership Councils have a 
regularized, focused process for reviewing cabinet and committee activities. At the very least, 
we recommend that the governance structure should not have two committees/cabinets reviewing 
the same general matters, with one reporting to the Board and another reporting to the 
Management Council. (We believe that to some extent this currently may be the case with 
academic proposals under review by both the Academic Cabinet and CAP.) An issue to be 
resolved will be which cabinets and committees will be exclusively FBS and which might be 
joint FBS/Division I. We would also envision that there would be fewer cabinets and committees 
to serve the new FBS Division given its smaller size. 

6. We recommend that the Management Council focus less on adopting bylaws drafted 
elsewhere and more on exploring policy considerations for and against particular approaches. 
Were this to occur before a bylaw is drafted, there would be a more informed basis for drafting 
bylaws and a greater likelihood that bylaws will reflect all relevant considerations. We also 
recommend that the Management Council take a principal role in overseeing the drafting and 
advancement of legislative proposals. Further, we believe that the Management Council should 
make decisions on accepting or rejecting legislative proposals developed by cabinets/committees 
based on a review of those cabinets’/committees’ fully articulated presentation of the 
consequences of various policy and bylaw alternatives. 

7. We believe that there should be a reconsideration of fixed term limits for the Management 
Council and cabinets because such limits can result in the loss of valuable and even critical 
experience. On the one hand, if there are no term limits, others may be prevented from gaining 
experience and serving. The impact may fall hardest on minorities and women. In addition, if 
there are no term limits, individuals may be retained in a governance position even though they 
no longer adequately are fulfilling their responsibilities. On the other hand, hard term limits 
mean that those with the most experience and, perhaps, insight are removed from central service 
roles. As researchers report, the end result may be to move policy responsibility to staff and 
away from those charged directly with exercising that responsibility. There also are ways to 
preclude an individual from serving another term if (s)he fails to fulfill his/her responsibilities. 
Finally, term limits typically "run with" the Conference. They therefore have more impact on 
FARs than athletics administrators as they, unlike FARs, move to positions at other institutions 



in other conferences and, therefore, their service clock might begin anew. We suggest, therefore, 
that terms run five years with a two-year hiatus and then reappointment, with no maximum times 
this may occur. There have been instances, particularly on CAP, where individuals have 
continued to serve in an "ex officio" capacity after a term expired because of their particular 
expertise. We suggest that there be explicit written authority to retain individuals as members, 
even in a non-voting role. 

IV. CONCLUSION 

For the reasons set forth above, the 1A FAR Board supports a new, separate, FBS 
Division as the best alternative to achieve confidence and buy-in in NCAA Division I 
governance, something widely acknowledged as missing in the current structure. We also 
believe that a separate FBS Division is the best alternative to serve the needs of FBS institutions 
and the interests of their student-athletes.7 A new division will permit broad representation by 
governance groups in numbers sufficient to assure that there will be full exploration of all 
perspectives, close examination of the consequences of various alternative policy approaches, 
and a detailed assessment of the potential implementation implications of policies and bylaws. 
We believe that one result is that policy- and decision-making will be informed by those with 
responsibility for policy implementation and with experience in how policy and decisions will 
play out. Finally, we believe that a separate FBS division will be more efficient and effective in 
serving FBS presidents and chancellors by focusing on matters important to the administration 
and health of intercollegiate athletics and by providing the Board with the information and 
experience that will assist it in performing its role. 

Nonetheless, we recognize that development of a new governance structure will require 
close examination of the downstream consequences of upstream decisions. We have set forth 
some examples in Appendix A, but we have no means noted all of them. As we said at the 
outset, FBS FARs, and the 1A FAR Board, would welcome the opportunity to assist in 
development of a new governance structure. 

7 We cannot speak for Division I institutions and conferences that are not FBS, but we believe that removal of FBS 

conferences will also provide them efficiencies in discussion and policy implementation. 
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APPENDIX A 

The 1A FAR Board believes that bylaw and policy adoption by an FBS Division is likely 
to have some spillover effects in the rest of Division I. Although many effects might be positive, 
or neutral, it also is possible that some of these effects might be negative regarding student- 
athlete well-being in a newly configured Division I that would no longer have FBS conference 
members, and also in the overall health of intercollegiate athletics. Even if some consequences 
are negative, however, the 1A FAR Board believes that the advantages in policy, process, and 
perception that will be produced by a separate FBS Division will outweigh any negative 
consequences that might ensue. Nonetheless, the 1A FAR Board believes a move to an FBS 
Division should be accompanied by a consideration of how FBS policies and bylaws might play 
out in the rest of Division I. We do not suggest that such a consideration should impede creation 
of a new division. Instead, we believe that identification of consequences underscores the 
reasoned and deliberative process employed in creating a new division. We offer several 
potential examples here. 

1. Research initiatives in the area of concussions and other health and well-being issues for 
student-athletes. 

We believe that there is much research work that may be done to enhance the knowledge 
base and, in turn, performance and treatment protocols for student-athletes. As we understand it, 
the protocols established for sickle cell identification initially were adopted only in Division I, 
with Divisions II and III adopting similar protocols once Division I acted. We believe that there 
might be similar initiatives that the FBS conferences and institutions might be willing to adopt, 
both because of greater resources and also because their student-athletes might experience a 
greater incidence of certain medical/health issues. 

2. Permitting institutions to offer student-athletes in head-count sports athletic scholarships 
equal to full cost of attendance (and basing the percentage scholarships offered in equivalency 
sports on the full cost of attendance). 

There has been considerable discussion of this issue, much centered on whether FBS 
institutions and conferences would institute such a bylaw change were they to vote separately 
from non-FBS institutions and conferences. Although there would likely not be unanimity even 
within a new FBS Division, we assume here that an FBS Division would move to some version 
of full cost of attendance. Non-FBS institutions would thereafter compete for student-athletes 
against FBS institutions in an FBS/Division I championship; student-athletes in non-FBS 
institutions would compete against each other in the same FBS/Division I championships. We 
believe that ultimately this might drive the rest of Division I to permit grants going to full cost of 
attendance. One possible consequence could be a reallocation among spending priorities in non- 
FBS institutions. Another consequence could be a decrease in the number of sports sponsored by 
some, perhaps most, non-FBS institutions, with the impact most likely falling on men’s non- 
revenue sports. Another possible consequence would be a decrease in the number of 
scholarships offered in each sport, again with an impact more likely in men’s non-revenue sports. 
An additional alternative might be a further drain on campus resources. 



3. Increasing athletic scholarships offered in women’s sports. 

Many institutions have difficulty meeting Title IX gender equity requirements. It is much 
less expensive to increase the number of scholarships offered in a sport that an institution already 
offers than it is for an institution to add another sport (with the concomitant costs of coach 
salaries, travel and competition schedules, and facilities). 

In the 2004-05 legislative cycle, four proposals were adopted (2004-21 A, B, C, D) that 
would have increased the maximum number of scholarships for selected women’s sports: from 
12 to 14 for gymnastics; from 13 to 14 for volleyball; froml8 to 20 for cross country/track and 
field, and from 12 to 14 for soccer. The Management Council adopted the proposals, with the 
majority of FBS conferences in support of scholarship increases for all four sports and the 
maj ority of FCS/NoFB conferences opposed. The proposals went to an override vote at the next 
NCAA Convention. Three of the proposals were overridden (defeated) by narrow margins, even 
though the legislation was permissive. Although there was some discussion that additional 
scholarships were not needed in these sports, a great deal of the opposition came from lower- 
resourced institutions that feared a competitive disadvantage were they unable to provide the 
scholarships (with more of the highly recruited student-athletes gravitating to bigger programs 
that, under the proposal, would have had additional scholarship space on their rosters). Were an 
FBS Division to be master of its own fate, then, again, the question is what response might come 
from the Division I institutions? 
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FBS $56,664,257 $27,558,156 $76,978,631 
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Figure 2. 2011-12 Athletics Expenses by Subdivision Membership: 
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From: @gmail.com~ 

Sent: Monday, 1:15 PM 

To: 

Subject: 

Attach: 

Update Reqnest on LLCAC Committee Recommendation 

Syracuse- Letter.pdf; Madison- Letter.pdf 

Dear LLCAC Committee Members, 
It has been some time since our last meeting and I wanted to check in on the progress of the committee’s recommendation to the Chancellor. We 

greatly appreciate the diligent work the committee has done thus far. We were informed by committee member Christy Lamden that the committee would 
finish the recommendation by the end of spring break and we have submitted a meeting request to the Chancellor based on this expectation. 

In the time since our last meeting, the University of Wisconsin-Madison and Syracuse University have decided to require the Accord, making the 
number of universities who have now taken action to prevent worker deaths in Bangladesh eleven. Attached to this email are copies of the letters the 
universities released to their brands. Additionally the WRC has sent out an update to all affiliate schools criticizing VF Corporation for refusing to fix safety 
hazards at the Optimum Fashions factory in Bangladesh and for pulling out their collegiate apparel production out of the factory 

At this point in time the Accord has released full reports on their first factory inspections. Two of the inspected factories had imminent structural and 
fire safety flaws that could have very easily resulted in another disaster had the Accord not discovered the problems 
(ht~p:iiv,,~vw.ban:gladeshaccord.or~ ~m4~ ~orts/). This further confirms the need for decisive action by UNC. With little over a month left in the school 
year, we feel it is imperative that the committee take action as soon as possible in order to give the Chancellor sufficient time to make her decision. 
Everyone in Student Action with Workers, the Coalition to End Deathtraps, the Progressive Faculty Network, and Student Congress is eagerly awaiting 
news of the committee’s progress. 

Thank you so much, 



From: 

Sent: 

To: 

Weiss, Meredith <mlweiss@emaJl.uuc.edu> 

Tuesday, 5:37 PM 

@gmml.com> 

Subject: RE: Update Request on LLCAC Committee Recommendation 

Deal 

Thauk you veW much for "the updates. Your email below and the Coalition’s letter of today axe veU timely. The committee final~ed materials l,)day that will be 

presented either later this week or early next week. The Chancellor has asked to review the findings with her cabinet at an upcoming meeting a~d then will decide how 

the Uuiversity will move forwalcd. 

Thauk you again for aJ1 of your help these past several mouths. I’ve enjwed getliug to lmow you m~d your tea~m. The information you shared m~d your professioualism 

are a testameut to the amazing studeuts we have at Ca~rolina. 

Best, 
Meredith 

Meredith Weiss, PhD 
Associate Vice Chancellor for Business Services and Administration 
interim Associate Vice Chancellor for Energy, Environment, Health, and Campus Safety 
Division of Finance and Administration 
The University of North Carolina at Chapel Hill 
Phone: 919-843-4080 
From: ~gmail.com] 
Sent: Monday, 1:15 PM 

Subject: Update Request on LLCAC Committee Recommendation 
Dear LLGAC Gommittee Members, 

It has been some time singe our last meeting and I wanted to check in on the progress of the committee’s recommendation to the Ghanoellor. We 
greatly appreoiate the diligent work the oommittee has done thus far. We were informed by committee member Ghristy Lamden that the committee would 
finish the reoommendation by the end of spring break and we have submitted a meeting request to the Ghanoellor based on this expeotation. 

In the time singe our last meeting, the University of Wisoonsin-Madison and Syraouse University have deoided to require the Aooord, making the 
number of universities who have now taken aotion to prevent worker deaths in Bangladesh eleven: Attached to this email are copies of the letters the 
universities released to their brands. Additionally the WRC has sent out an update to all affiliate schools criticizing VF Corporation for refusing to fix safety 
hazards at the Optimum Fashions factoq,, in Bangladesh and for pulling out their collegiate apparel production out of the factory 
(http:iiwww.workersrights.orgiuniversityimemoi031414.htm0. 

At this point in time the Accord has released full reports on their first factory inspections. Two of the inspected factories had imminent structural and 
fire safety flaws that could have very easily resulted in another disaster had the Accord not discovered the problems 
(http:/iw,~vwbar~gladeshaccord.org,"i~%)ectiomrepods.,’). This further confirms the need for decisive action by UNC. With little over a month left in the school 
year, we feel it is imperative that the committee take action as soon as possible in order to give the Chancellor sufficient time to make her decision. 
Everyone in Student Action with Workers, the Coalition to End Deathtraps, the Progressive Faculty Network, and Student Congress is eagerly awaiting 
news of the committee’s progress. 
Thank you so much, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Salyer, Sherry L <salyer@email.unc.edu> 

Tuesday, April 19, 2011 9:22 AM 

Eaker-Rich, Deborah J <eakerric@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu> 

Guskiewicz, Kevin M <gus@email.unc.edu>; Salyer, Sherry L <salyer@email.unc.edu> 

PETE revised ppt 

Physical Education-revised; 4-18-2011 .pptx 

Attached you will find the revised (four slides added on Coaching Education minor). Took me a bit longer as I went 

through old files to determine the number of COAC minors/athletes. 

The Coaching minor is by application only now. The fall class is full (25 students); the fall 2012 class is almost full. 

If you have any questions, let me know. 

Sherry 

Sherry Salyer, Ed.D. 

Senior Lecturer, Director of Undergraduate Studies 

Department of Exercise and Sport Science 

CB#8700, 211 Fetzer Hall 
University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599 

919-962-6947 

Fax: 919-962-0489 

Assistant Dean (on leave for Spring 2011 semester) 

The Academic Advising Program in the College of Arts and Sciences and the General College 

CB# 3110,2017D Steele Building 

919-962-3407 

Spring 2011 Advising Hours: 

Fetzer Hall Advising hours: 

Tuesdays 11:00-12:15; Wednesdays 10:00-10:45 and 1:30-3:00 

Steele Building Advising Hours: 

(on leave for Spring 2011 semester) 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Lyons, Shane <slyons@theacc.org> 

Thursday, Angust 5, 2010 5:01 PM 

Craig Litflepage (ckl9e@vivginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yow (d2y’ow@ncsu.edu); Baddour, Richard 

A <dbaddou@uncaa.unc.edtv~; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin White 

(kwhite@duaa.duke.edu); Kirby Hocutt (hocutt@miarai.edu); Ra~dy Eaton (reaton5@umd.edu); Randy Spetman (rspe~nnma@fsu.edu); 

Ron Welhnan (welhn~@wfu.edu); Terly Don Phillips (pteny@clemson.edn); Carolyn Callaha~ (cmc@irginia.edu); Charles Wellford 

(cwellford@cmn.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Evans, Jack <jack evan@unc.edu>; Joseph Beckham 

(ibeckham@fsu.edu); L~xD~ Killough (larry@t.edu); Larry L~2c’orge (rllafg@cle~nson.edu); Broo~ne, Lissa L <lbmome@em~fil.unc.edu>; 

Mart~la Putallaz PhD (putallaz@dnke.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 

Pardue (sam~pardue@ncsn.edu); Sue Ann Allen (sue.bidfftrup@chbe.gatech.edu); Allison Rich (arich@fsn.edu); Barbara Kennedy-Dixon 

(kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Miller, Beth <bmille@uncaa.unc.edu~; Connie Nickel 

(cnickel@miami.edu); Jaclyn Jacld Silar (jsilar~duaa.duke.edu); Jane Miller (jm2y@virgini&edu); Jody Mooradian (raooradjo@bc.edn); 

Kathy Worthington (kworthin@umd.edu); Katie Hill (cahill@clemson.edu); Michelle Lee (michelle lee@ncsu.edu); Sharon McCloskey 

(sracclosk@~t.edu); Theresa Wenzel (twe~el@athletics.gatech.edu) 

Elliott, Jeff <jelliotk@theacc.org>; Finch, Nova Lynn <nlfinch@theacc.org>; Hicks, Kaxl <khick@theacc.org>; Kelly, Michael 

<mkelly@theacc.org>; Yakola, Amy <ayakola@theacc.org>; Babcock, Lindsey <lbabcock@theacc.org>; Brown, Sharaaree 
<sbrown@theacc.org>; Swofibrd, John <jswofford@theacc.org>; DiAmico, Cecelia <cdiamico@theacc.org> 

NCAA Cabinet Summary Report- June 2010 

NCAA Cabinet Update - June 2010.doc; Attachment A.pdf; Attachment B.doc; Attachment C -EXECUTIVE REPORT OF THE 

CHAMPIONSHIPS Cabinet.doc 

TO: Faculty Athletics Representatives 

Athletics Directors 

Senior Woman Administrators 

Attached is a summary report of the NCAA Cabinet meetings from June 20:10 and related materials. I hope you find this information helpful in keeping up 

with national policy issues. Please let me know if you have any questions. 

Best regards, 

Shane 



Fl’om: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <putallaz@duke.edu;, 

Monday, December 6, 2010 4:07 PM 

Callahan, CaJcolyn (cmc) <cmc@eservices.virginia.edu>; Richard D Carmichael (carmicha@wfu.edu); Clyde McCoy 

(cmccoy@med.miami.edu); Carolyn Callahan (cmc@virginia.edu); Charles Welllbrd <CWELLFORD@crim.umd.edu~; Killough, Larry 

<larry@vt.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Larry La2Fo~e (rllafg@clemson.edu); Joseph Beckham 

(jbecldiam@fsu.edu); Robert Taggalnt <robert.taggart@bc.edu>; Sue Ann Allen < sue.bidstrup@chbe.gatech.edu>; Sam P~xdue 

<Sam Pardue@ncsu.edu>; Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu) 

ILE: From Jo Potuto 

Here are the comments that Rhonda Hatcher (the FAR from TCU and a member of the :tA Board) sent out to the board on behalf of her conference. I will summarize the 
comments I have received from our group tonight and send them out to you tomorrow for your review. Martha 

I served on the Academic Cabinet when these draft proposals were arrived at (~s did Pat Dobel). I strongly endorse all of the draft proposals. They were based on the 

Cabinet’s careful consideration of academic data on transfers. I believe they will achieve the goal of malting the academic success and graduation rates for our transfer 
student-athletes more closely match up ruth those m~mbers for the non-transfer ffmdent-atNetes. 

We discussed the draft propo~ls at the Mountain West Conference compliance meeting in October. While we did not take a tbrmal vote, there was strong support Ii)r 

the proposals in our discussions. 

Rhonda 

From: Diann Schiessler [mailto:dschiessler2@unlnotes.unl.edu] 
Sent= Monday, December 06, 20:I0 9:09 AM 
To= crogers@smu.edu; fourtner@buffalo.edu; ddickman@ncaa.org; dschiessler2@unl.edu; dydia@Isu.edu; fegreen@troy.edu; pdobel@u.washington.edu; 
jthomas@nmsu.edu; jstrawley@ncaa.org; Josephine R Potuto; Martha Putallaz, Ph.D4 pbates@umich.edu; R.Hatcher@tcu.edu; tstephens@spanport.rutgers.edu 
Subject= From Jo Potuto 

Good morning. Jo would like your comments on the attached as she thinks we need to share input. She said to let you know she would anticipate 

posting on the list serve before we send comments in. Thank you! Diann 

http:iicontent.ncaa.orqincaa-amaiTwo Year Colleqe Document for Membership.pdf 

Diann Schiessler 
UNL College of Law 
Assistant to Josephine Potuto 

(402) 472-7226 



From: 

Sent: 

To: 

Subject: 

Attach: 

Babcock, Lindsey <lbabcock@theacc.org> 

Tuesday, December 7, 2010 1:58 PM 

Carolyn Callahan (cmc@vi~inia.edu); Charles Welltbrd (cwelltbrd@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Joseph 

Beckham (jbecklmm@fsn.edu); Larry Killough (larry@vt.edu); Larry Im~’orge (rllat~@clem~m.edu); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha PutaJl~ PhD (putall~@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richaid D Carnfichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam paxdue@ncsu.edu); Sue Ann Allen (sne.bidstmp@chbe.gatech.edu); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon 

(kbaxbar@clemson.edu); Barl~ra Wdlker (walkerbg@wfu.edu); Millm; Beth --~bmille@uncaa.unc.edu:>; Connie Nickel 

(cnickel@mimni.edu); Jaclyn Jacld Silar (jsilai@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edn); 

Kathy Worthington (kworthin@umd.edu); Katie Hill (cahill@clemson.edu); Michelle Lee (michelle lee@ncsu.edu); Sharon McCloskey 

(smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edn) 

Lyons, Shane <slyons@theacc.org>; Brown, Shamaree <sbrown@theacc.org>; Barwick, Seth <sbarwick@theacc.org>; Finch, Nora 

Lynn <nlfinch@theacc.org>; AaJcon Aaker (aake@bc.edu); Almee Carpenter (acarpente@admin.l;u.edu); Alex Dominato 

(adominato@fsu.edu); Herman, Amy S <ajschae@uncaa.unc.edu>; Art Markos (am@virginia.edu); Bert Locldin (blocklin@vt.edu); Brad 

Woody (cbwoody@clemson.edu); Brandi Kemgan (brandi.kemgan@bc.edu); Bret Cowley (bcowley@mgder.I~u.edu); Bridget McSorley 

(mcsorlbb@vt.edu); Carly Pariseau (carly.pariseat~bc.edu); Came Doyle (camedoyle@ncsn.edu); Ca:thy Jones 

(cmjones@admin.fsn.edu); Christopher B. Kennedy (ckennedy@acpub.duke.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Cody 

Gambler (cgamblel~bumd.edu); Courtney Vinson (cvinson@clmnson.edu); Craig Anderson (ceander4@gw.ncsu.edu); Dan Raben 

(d.rabenl@miami.edu); Da~ Tromp (dtmmp@nn~d.edu); David Reed (reed@miami.edu); Deborah Foley (dfoley@miami.edu); Lindse55 

Erin <elindsey@uncaa.unc.edu>; Heather Robe(tson (herobe(t@vt.edu); Jennifer Santiago (jasanliago@admin.fsu.edu); Jim Booz 

(jwb8q@irginia.edn); Jim Curry (jmcuriT@umd.edu); Jody Smirk (jlsmith@fsu.edu); Jordan Redavid (redavid@miami.edu); Julie Heyde 

(julieheyde@ncsn.edu); Karen Kelly (k.kelly2@miami.edu); Katmshia Louis (klouis@at.gtaa.gatech.edu); Kirsten Elleby 

(ellebykc@wfu.edn); Lmace Markos (markos@uncaa.unc.edu); Gallo, Jr., Lany- A. <athgallo@uncaa.unc.edu>; Lizzie Gomez 

(lgomez@umd.edn); Ma~ Giardina (mgiardina@duaa.duke.edu); NC State Intem (cointern@gw.ncsu.edu); Niesha Campbell 
(ncampbell@duaa.dnke.edu); Paul Parker (pparke@aLgtaa.gatech.edu); Robin Pate (robin~pate@ncsu.edu); Green, Shelly 

<sjgreen@ra~caa.nnc.edu>; Stephanie Ellison (saelli@clemson.edn); Steve Flippen (wst3h@virginia.edu); Maloy. Susan B 

<sbmaloy@uncaa.unc.edu>; Tim Parker (tparke@vt.edu); Todd Hairston (hairstc@wfu.edu); Todd Mesibov 

(tmesibov@duaa.duke.edu); Tony Hemandez (themmadez@mimni.edu); Vanessa Fuchs (vfuchs@fsu.edu); Yadira Reyes 

(reyesya@bc.edu) 

I~W: Voting SummaaT UPDATED 

FAR Voting Summa~.JANUARY.docx 

Thanks! 

IA~dsey ~, Babcock 
Assistant Commission~r, Compliance & Gov~rnanee 

From: Babcock, Lindsey 
Sent: Tuesday, December 07, 20~0 E0:08 AM 
To: Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford~crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Joseph Beckham 0beckham~fsu.edu); Lar~ 
Killough (lar~O~.edu); Lar~ LaForge (rllafgOclemson.edu); Lissa L. Broome (Ibroome~email.unc.edu); Martha Putallaz PhD (putallaz~duke.edu); Nicholas Hadley 
(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha~u.edu); Robe~ Taggart Jr. (robe~.Mgga~@bc.edu); Sam Pardue 
(sam_pardueOncsu.edu); Sue Ann Allen (sue.bidstrup~chbe.gatech.edu); Allison Rich (arich~fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker 
(walkerbg@~u.edu); Beth Miller (bmillerOuncaa.unc.edu); Connie Nickel (cnickel@miami.edu); 3aclyn "3acki" Silar 0silar@duaa.duke.edu); Jane Miller 0m2y~virginia.edu); 
3ody Mooradian (mooradjo~bc.edu); Kathy Worthington (~orthin~umd.edu); Katie Hill (cahill~clemson.edu); Michelle Lee (michelle_lee@ncsu.edu); Sharon McCloskey 
(smcclosk~.edu); Theresa Wenzel (~enzel~athletics.gatech.edu) 
Cc: Lyons, Shane; Ellio~, Jeff; DiAmico, Cecelia; Swofford, John; Finch, Nora Lynn; Brown, Shamaree; Ba~ick, Seth; Craig Li~lepage (cklge@virginia.edu); Dan Radakovich 
(drad@athletics.gatech.edu); Debbie Yow (d_yowOncsu.edu); Dick Baddour (dbaddour~uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weave~.edu); 
Kevin Anderson (kevina~umd.edu); Kevin Whim (~hite@duaa.duke.edu); Kirby Hocu~ (hocu~@miami.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman 
(wellmanr~u.edu); Ter~ Don Phillips (pter~@clemson.edu) 
Subject: Voting Summary UPDATED 
Hi Everyone- 
It was great seeing you in Charlotte this weekend~ Attached is the updated voting summary based on the actions taken during Saturday’s legislative meeting. 
Please note that the highlighted proposals are ones where changes in votes were made. 
As a reminder, Shane will use this summary in order to cast the conference votes during the Legislative Council meeting in January. Feel free to let me know if you 
have any questions. 
Thanks] 
Lindsey 
Lindsey K. Babcock 

Assistant ~o~nnlissioner~ ~omp]ianee & ~overnanee 

Atlantic ~oast (7onf~renee 

L~abeoek@theaee.org 

~*~4~78~ ~hone) 
8~6~6~06~ (fax) 



Fi~olll: 

Sent: 

To: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Wednesday, December 8, 2010 2:42 PM 

Carolyn CaJlahan (cmc@vi~inia.edu); Charles Welltbrd (cwelltbrd@crim.umd.edu); Clyde McCoy (cmccoy@med.mimni.edu); Joseph 

Beckham (jbeckhan@fsn.edu); Larry Killough (larry@vt.edu); Larry LaJForge (rllat~@clem~m.edu); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha PutaJl~ PhD (putall~@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richaid D Carnfichael (cannicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam pardue@ncsu.edu); Sue Ann Allen (sne.bidstPdp@chbe.gatech.edu); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon 

(kbarbar@clemson.edu); BarMra WaJker (walkerbg@wfu.edu); Mille~; Beth <bmille@uncaa.unc.edu>; Connie Nickel 

(cnickel@miani.edu); Jaclyn Jacld Silar (jsilai@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edn); 

Kathy’ Worthington (kworthin@umd.edu); Katie Hill (cahill@clemson.edu); Michelle Lee (michelle lee@ncsu.edu); Sharon McCloskey 

(smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edn) 

Lyons, Shane <slyons@theacc.org>; Brown, Shamaree <sbrown@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Aaron Aaker 

(aake@bc.edu); Almee Carpenter (acarpente@admin.fsu.edu); Alex Dominato (adominato@l;u.edu); HennaL Amy S 

<aj schae@nncaa.unc.edu>; Art Markos (am@virginia.edu); Bert Locklin (blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); 

Brandi Kemgan (bra~di.kemgan@bc.edu); Bret Cowley (bcowley@mailer.fsu.edu); Bridget McSorley (mcsorlbb@vt.edu); Cady Pariseau 

(carly.pariseau@bc.edu); Came Doyle (came doyle@ncsu.edu); Cathy Jones (cmjones@admin.t?~u.edu); Christopher B. Kennedy 

(ckennedy@acpub.duke.edu); Cindy Hartmann (chartlna~n@duaa.duke.edu); Cody Gmnbler (cgamble@ulnd.edu); Courtney Vinson 

(cvinson@clemson.edu); Craig Anderson (ceandeN@gw.ncsu.edn); Dan Raben (d.rabenl@miami.edu); Dan ’][’rump (dtrump@umd.edu); 

David Reed (reed@Iniami.edu); Deborah Foley (dibley@mimni.edn); Lindsey, Erin <elindsey@uncaa.unc.edu>; Heather Robertson 

(herobert@~it.edn); Jennii~r Santiago (jasaatiago@admin.fsu.edu); Jim Booz (jwb8@virginia.edu); Jim Cun3~ (jmcurry@umd.edu); Jody 

Smith (jlsmith@fsu.edu); Jordan Redavid (redavi&~}miami.edn); Julie Heyde (julieheyde@ncsn.edu); Karen Kelly (k.kelly2@miami.edu); 

Katreshia Louis (klouis@at.gtaa.gatech.edu); Kirsten Elleby (ellebykc@wfu.edu); Lance Markos (markos@uncaa.nnc.edu); Gallo, Jr., 

Larry A. <athgallo@uncaa.unc.edu>; Lizzie Gomez (lgomez@umd.edu); Mmy- Giardina (mgiardina@duaa.duke.edu); NC State Intern 

(cointern@gw.ncsn.edu); Niesha Campbell (ncampbell@dnaa.duke.edu); Paul Parker (pparker@at.gtaa.gatech.edu); Robin Pate 
(robinjpate@ncsu.edu); Green, Shelly <sjgreen@nncaa.nnc.edu-~; Stephanie Elli~m (saellis@clemson.edu); Steve Flippen 

(wsBh@irginia.edu); Maloy, Susan B <sbmaloy@uncaa.unc.edu>; Tim Parker (tparke@vt.edu); Todd Harston (hairstc@wfu.edu); 

Todd Mesiix~v (tmesibov@duaa.duke.edu); Tony Hemandez (therna~dez@miani.edu); Vanessa Fuchs (vfuchs@fsu.edu); Yadira Reyes 

(reyesya@bc.edu) 

NCAA Proposal 2010-60 

Hi Everyone- 

I followed-up with the NCAA staff on the question raised during our legislative meeting regarding 2010-60 and if part "d" of 2010-51-A & B should also be added to 

2010-60. As a reminder, part "d" says, "(d} The course is conducted during the institution’s regular academic schedule (term time} in accordance with the 

institution’s academic calendar and applicable policies and procedures." 

Based on the NCAA staff’s discussions with the liaisons and based on the consistency with the previous proposals (2008-32 and 2008-35), that provision was 

purposefully not included in 2010-60. The rationale is that if courses are to be used for full-time enrollment purposes, then they should be restricted to occurring 

during regular term time. However, more flexibility is provided for courses that are to be used for progress toward degree requirements. For examples, it 

wouldn’t’ be appropriate for a course that student could take over a full year to count toward full-time enrollment, but it is appropriate for that same type of 

course to be used to meet PTD requirements if it is accepted in the same way that it would be accepted for any student. 

Please let us know if you have any further questions. 

Lindsey 



From." 

Sent: 

To: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Wednesday, December 8, 2010 3:50 PM 

Aaron Aaker (aaker@bc.edu); Aimee Carpenter (acarpente@admin.t?su.edu); Alex Dominato (adominato@t?su.edu); Herman, Amy S 

<aj schae@uncaa.unc.edu>; Art Markos (am@virginia.edu); Bert Locklin (blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); 

Brandi Kemgan (bra~di.kemgan@bc.edu); Bret Cowley (bcowley@mailer.fsu.edu); Bridget McSorley (mcsorlbI-Qa)vt.edu); Carly Pariseau 
(carly.pariseau@bc.edu); Cmrie Doyle (carrie doyle@ncsu.edu); Cathy Jones (cmjones@admin.fsu.edu); Chrislopher B. Kennedy 

(ckennedy@acpub.duke.edu); Cindy Ha~tmann (cha~tn~n@duaa.duke.edu); Cody Gambler (cgamble@mnd.edu); Courtney Vinson 

(cvinson@clemson.edu); Craig Anderson (ceandeN@gw.ncsu.edn); Dan Raben (d.rabenl@miami.edu); Dan ’][’rump (dtrump@umd.edu); 

David Reed (reed@tniami.edu); Deborah Foley (dtbley@mia~d.edn); Lindsey, Erin --~elindsey@uncaa.unc.edu>; Heather Robertson 
(herober ,,~fi,t.edn); Jennifer Santiago (jasantiago@admin.fsu.edu); Jim Booz (jwb8q~virginia.edu); Jim Cmry (jmcuro@umd.edu); Jody 

Smith (jlsmith@fsu.edu); Jordan Redavid (mdavi&~}miami.edn); Julie Heyde (julieheyde@ncsn.edu); Karen Kelly (k.kelly2@miami.edu); 

Katreshia Louis (klouis@at.gtaa.gatech.edu); Kirsten Elleby (ellebykc@wfu.edu); Lance Maackos (markos@uncaaamc.edu); Gallo, Jr., 

Laro~ A. <athgallo@tmcaa.nnc.edu>; Lizzie Gomez (lgomez@umd.edu); Mmy- Giardina (mgiaxdina@duaa.duke.edu); Michelle Lee 

(michellelee@ncsu.edu); NC State Intern (cointeru@gw.ncsu.edu); Niesha Campbell (ncampbell@duaa.duke.edu); Paul Parker 

(pparke@at.gtaa.gatech.edu); Robin Pate (robinApate@ncsu.edu); Green, Shelly <sjgreen@uncaa.unc.edu>; Stephanie Ellison 

(saellis@clem~n.edu); Steve Flippen (wst3h@virginia.edu); Ma]oy, Susan B <sbmaloy@uncaa.~mc.edu>; Tim Parker (tparke@vt.edu); 

Todd Ha~rston (hairstc@wfu.edu); Todd Mesibov (tmesibov@duaa.duke.edu); Tony Hernandez (thernandez@miami.edu); Vanessa Fuchs 

(vfuchs@fsu.edu); Yadira Reyes (reyesya@bc.edu); Carolyn Callahm~ (cmc@irginia.edu); Charles Wellfo~d (cwelltb~d@crim.umd.edu); 

Clyde McCoy (cmccoy@med.miami.edu); Joseph Becl~a~ (jbeckham@fsu.edu); LIND" Killough (lanT@t.edn); LarO" La2orge 

(flla£g@clemson.edu); Broome, Lissa L <lbroome@email.unc.edu>; Mmlha Pumllaz Pl~ (putallaz@duke.edu); Nicholas Hadley 

(Hadley@umd.edu); Pamela Pmrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@wfu.edu); Robe(t Taggart Jr. 

0~obert.taggart@bc.edu); Sam Purdue (samjpardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu) 

Lyons, Shane <slyon,N@~theacc.org> 

F~V: NCAA Division I Athletics Certification Self Stu@ Submission Date Change. 

FYI---let us know if you have any questions~ 

Lindsey 

Atlanti~ Coast Cont,,renew, 
LBabeoek ~’~:th ea+ee.org 

From= Cioroianu, N]chael (ANA Temp) [ma]lto:mcioroianu@ncaa.org] 
Sent= Wednesday, December 08, 2010 9:12 AN 
T~= nero@americaeast.com; barrio@amer]caeast.com; bmcglade@atlant]cl0.org; jredmond@atlant]cl0.org; Swofford, John; Babcock, Undsey; ssturek@atlant]csun.org; 
tgumbart@atlant]csun.org; dan@bigI2spo~s.com; keri@bigl2spo~.com; jmarina~o@Ngeast.org; jdantoNo@bigeast.org; dfulle~on@Ngskycon%rence.org; 
jnadolski@bigskycon%rence.org; dawnt@bigsouth.org; ~lek@bigsouth.org; chawley@bigten.org; jdelany@bigten.org; dNrrel]@Ngwest.org; emonteabaro@bigwest.org; 
Neager@caaspo~s.com; kba~erson@caaspo~s.com; bbb@c-usa.org; rphi]]ppi@c-usa.org; sjarv]s@horizonleague.org; jlecrone@hor]zonleague.org; 
carNyn@]vyleaguespo~s.com; robinharr]s@iwleaguespo~s.com; joe.mccleese@maac.org; rich.ensor@maac.org; bchurch@maac.org; jmynarski@mac-sports.com; 
jsteinbrecher@mac-spo~.com; sNlss@themeac.com; marym@mvc.org; elg]n@mvc.org; cthompson@themwc.com; cehen~@themwc.com; 
nmorris@northeastconference.org; jbell@northeastcon%rence.org; mbanker@ovc.org; bdebauche@ovc.org; mma~hews@pac-10.org; Isco~@pac-10.org; 
femovich@patriotleague.com; pmuffiey@patriot]eague.com; qsm]th@patriotleague.com; mM]ve@sec.org; gsankey@sec.org; j]amarino@socon.org; dking@socon.org; 
smcdonald@southland.org/tburne~@southland.org; d.sharp@swac.org; e.gan~@swac.org; walter@thesummitleague.org; douple@thesummitleague.org; 
Keene@SunBeltSporN.org; waters@sunbelNpo~s.org; giambrone@sunbeltsporN.org; jzaninovich@westcoast.org; sarens@westcoast.org; mburgemeister@wac.org; 
kbenson@wac.org 
Subject= NC~ Division I Athletics Ce~ification Self Study Submissbn Date Change. 
Impedance= High 

Hello 
TNs is m info~ you flint the NC~ Division I Commit~e on A&letics CeNfication approved a change in the submission ~m of N1 Cycle 3, Class 4-10 self slu@ 

reports. 

The stir-study report due date is now not later than the Friday nearest April 15 (e.g. April 13, 2~12, April 12, 2013 and April 11, 2014). 

The revised fimdine pmvi&s multiple ~neNs tbr insfitution~ committee mem~m a~d statt; incluNng but not limimd m: 
1. The oppo~mb~ for addNonal issues m be m~lved during the cNl-back process; 

2. The oppo~ni~ for addifio~N ins~i~tions to have ~vo or ~nom rounds ofcNl-backs; 

3. AdNfionN fi~ne for the commi~ee m~d s~A’to &orougNy review self-s~@ repots; 

4. Addihonal time ~ conduct wor~ng group cNls; 

5. Additional time to draft staffreviews ~d commi~ee anNy~s; 

6. The oppo~nib’ for m~y insfi~fions ~ submit their ~lf- s~dy mpogs prior to final examinations ~d graduation; 

7. May encourage ins~i~Nons to schedde earlier orientation videoconfemnces. 

If you have any questions or concerns mgmding the ch~ge, please contact me(mcioroimm(~)nc&a.or~), Chamele Kemper (ckcmper(~)ncaa.otN), or Mira Colman 

(mco~man@ncaa.oN). 
Tha~k you 

Michael 
Academic ~" Meml~ezship A~a~rs 

NCA& 
P.O. Bo~ 6222 
~,~dim~pohs, IN 46206 



Pl:~o~.e: 317/’917~66~5 
I~: 317/917~6869 
Email: mcioroia~u@nco.a.or~ 

Tkis emaii and any" attachments ma,/ contain NCJ%k confidential and privileged information. If you are 

nob t~e intended ~-ecipient, pAease notify the sender i~k~rtediately by return emaii, delete this 

message and destroy anv copies. AnV dissemination or ~ise of this information by a person other than 

tke intended recipient is unatltkorized and may be illegal. 



THE UNtVE I~StTY 

of NORTH CAROLINA 

at CHAPEL HILL D~PARTM~NT    OE ATHLETICS 

PO BOX aIa6 

EP._NIE x~¢[LLfAMSON ATHLETIC CENTER 

450 SKIPPER BOWLES DR. (t2,eliverT) 

CHAPEL HILL, NC 27515 

Director of Athletics 

T 919.96z.6ooo 

F 9Tg.96Z.749O 

www/tarheelblue.com 

Jennifer Henderson 
Director of Student-Athlete Reinstatement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Ms. Henderson: 

I write to report a violation of NCAA Bylaw 13.01.4, Recruiting by Representatives of Athletics 
Interest. On                Janis Dowd, a representative of athletics interests of the 
University of North Carolina at Chapel Hill (UNC), sent impermissible email correspondence to 

who signed a National Letter of 
Intent (NLI) with UNC during the NLI Early Signing Period. 

During the . Ms. Dowd spoke with a good friend, 
current club coach. During their conversation, mentioned to Ms. Dowd 

that had recently signed an NLI with UNC and asked Ms. Dowd to email 
with eneom-agement for their upcoming state high school meet. 

Unaware that this was impermissible recruiting contact by a booster, Ms. Dowd emailed 
both encouraging her to continue performing throughout the remainder of her season, 

as well as offering her congratulations on her decision to become a Tar Heel. 

The violation was discovered when Ms. Dowd forwarded the email correspondence to UNC 
Head Swimming and Diving Coach, Rich DeSelm, notit~,ing him that she had emailed 

Coach DeSelm immediately responded to Ms. Dowd, itfforming her that such 
correspondence was not permitted under NCAA legislation and providing her with a copy of the 
UNC Compliance Office’s Booster Education pamphlet. Coach DeSelm immediately notified 
the Compliance Office of the violation. 

Based on these rules education actions taken by our staff, we ask that             eligibility 
be reinstated immediately. Please contact my office with questions and concerns. Thank you for 
your time and consideration. 



Richard A. Baddour 
Director of Athletics 

Mr. Shane Lyons, Associate Commissioner, ACC 
Dr. H01den Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Jr., Senior Associate Athletics Director 
Ms. Amy Herman, Assistant Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. Rich DeSelm, Head Swimming and Diving Coach 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Tuesday, January 25, 2011 10:09 AM 

Davis, Butch <bdavis@unc.edu>; Holt-Higley, Pamela <phigley@unc.edu>; 
Bonser, Bobby Jeffrey <bonser@email.unc.edu>; Ciocca, Mario F 
<ciocca@email.unc.edu>; Ocwieja, Karen <ocwieja@email.unc.edu >; Creighton, 

Robert A <alex_creighton@med.unc.edu >; Spang, Jeffrey T 

<jspang@med.unc.edu>; Taft, Tim <timothy_taft@med.unc.edu >; Art Kaufman 
<akaufman@uncaa.unc.edu>; Allen Mogridge <amogridge@uncaa.unc.edu>; 
Tony Tucker I! <antoniot@uncaa.unc.edu>; Andre Williams 

<awilliams@uncaa.unc.edu>; Jodie Barchuk <barchuk@uncaa.unc.edu>; Brian 
Baker <bbaker@uncaa.unc.edu>; Haithcock, Brenda R 
< bhaithcock@uncaa.unc.edu >; Brittany Holland < bhhollan@uncaa.unc.edu >; 

Bridget, Beth <bridgerb@uncaa.unc.edu>; Brannon Simpson 
< bsimpson@uncaa.unc.edu >; Charlie Coiner <ccoiner@uncaa.unc.edu >; Corey 
Holliday <cholliday@uncaa.unc.edu>; Christopher Luke 

<cluke@uncaa.unc.edu>; Chris Van Horn <cvanhorn@uncaa.unc.edu>; Charlie 

Williams <cwilliams@uncaa.unc.edu>; Hooker, Daniel 
<dhooker@uncaa.unc.edu>; Dominic Morelli <dmorelli@uncaa.unc.edu>; 
Darryl Sanders <dsanders@uncaa.unc.edu >; Everett Withers 
<ewithers@uncaa.unc.edu >; fbintern < FBintern@uncaa.unc.edu >; Haydon, 

Joseph F <haydon@uncaa.unc.edu>; Landon Huffman 

<hlandon@uncaa.unc.edu>; Lee, Jaimie Alexis Samatha 
<jaimielee@uncaa.unc.edu>; Connors, William J <jconnors@uncaa.unc.edu >; 

Freeman, Jason S <jfreeman@uncaa.unc.edu >; Joshua Gattis 
<jgattis@uncaa.unc.edu>; John Shoop <jshoop@uncaa.unc.edu>; Spurling, 
James israel <jspurling@uncaa.unc.edu>; Kevin Best <kbest@uncaa.unc.edu>; 
Kenny Browning <kbrowning@uncaa.unc.edu>; Jen Ketterly 

< ketterly@uncaa.unc.edu >; Kevin King < kking@uncaa.unc.edu >; Leea Murphy 
<ldmurphy@uncaa.unc.edu>; Brandell Lewis <lewisbr@uncaa.unc.edu>; Marcus 
Berry <mberry@uncaa.unc.edu>; Michael Buscemi 
<mbuscemi@uncaa.unc.edu>; Joines, Melinda A <mjoines@uncaa.unc.edu>; 

Norris McCleary <nmcclear@uncaa.unc.edu>; Overstreet, Tia 

<overstre@uncaa.unc.edu >; Brian Overton <overton@uncaa.unc.edu >; Jared 
Powers <powersja@uncaa.unc.edu>; Rory Pommerening 

< rmp1893@uncaa.unc.edu >; Robert Tate < rtate@uncaa.unc.edu >; Doug 
Halverson <sdhalverson@uncaa.unc.edu >; Stephen Sisa <sisa@uncaa.unc.edu >; 
Sam Pittman <spittman@uncaa.unc.edu >; Scott Trulock 
< strulock@uncaa.unc.edu >; Troy Douglas <tdouglas@uncaa.unc.edu >; 

Vanderford, Teresa P <tvanderford@uncaa.unc.edu > 

Lissa Broome <lissa_broome@unc.edu >; Herman, Amy S 
<ajschae@uncaa.unc.edu >; Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu >; 

Baddour, Richard A <dbaddour@uncaa.unc.edu>; Lindsey, Erin 
<elindsey@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Maloy, 
Susan B <sbmaloy@uncaa.unc.edu> 



Subject: 

Attach: 

Football-Specific Legislation (January, 2011) 

FB Legislation - January Results.DOC 

Football Coaches and Staff, 

Please see attached for a document that includes information on ALL Football-specific leqislation that was addressed 
during the NCAA Convention earlier this month. There are several proposals, so please be sure to read through the 

entire document carefully. 

I have ordered the proposals in terms of their current status. Those that were adopted are listed first (beginning with the 

one proposal that is effective immediately), followed by those that will be addressed in April. Lastly, I’ve included those 
that were defeated or rendered moot. 

Please pay careful attention to the effective dates of the proposals that were adopted and are highlighted in 

green!!! Many of them have passed, you’ll see, but are not yet effective. 

Later today, I will be sending additional information out to ALL COACHES that will contain details about legislation that 

spans the entire department. Note that you will need to read it, too, as the information it contains also applies to the 

sport of Football. 

you have any questions about this information, please feel free to let me know. 

Thanks, 
Amy 

Assistant AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
Aischae@uncaa.unc.edu 



FB-Specific Legislation 
2010-2011 Cycle, January Convention Results 

2010-78 

Status: ADOPTED, Effective Immediately 

Intent: In football, to specify that an initial counter who replaces a midyear graduate may be 
counted against the initial limit for the year in which the aid is awarded (if the institution’s annual 
limit has not been reached) or for the following academic year. 

Rationale: Currently, a counter who graduates at midyear may be replaced by an initial counter 

with such aid counting as an initial award for the following academic year. This proposal would 

allow the initial award to count either for the year in which the aid was awarded or the following 

year. If a football student-athlete graduates and is replaced at midyear, the institution should be 

permitted to have the option of counting the initial counter in that year or in the next year, 

provided the institution has not reached its limit on number of initial counters for the year in 

which the aid is initially awarded. 

Support    [~ Oppose 

Comment(s)? 

2010-14 

Status: ADOPTED, Effective August 1,2011 

Intent: In bowl subdivision football and women’s rowing, to permit a graduate assistant coach 

to receive cash to cover unitemized incidental expenses during travel and practice for NCAA 

championship events or licensed postseason bowl contests in accordance with the parameters by 

which student-athletes may receive such expenses. 

Rationale: Graduate assistant coaches in football and women’s rowing are specifically limited 

by legislation regarding compensation and benefits they may receive from an institution. These 

individuals are students, but the legislation relating to student-athletes does not always apply to 

them. Similarly, although they are coaches, the legislation that applies to full-time coaches does 

not always apply to them either. Under current legislation, all squad members may receive $20 

per day to use for unitemized incidental expenses during NCAA championship events or 

postseason bowl contests. Other institutional staff members may receive additional stipends from 

the institution for incidental expenses during such events. Graduate assistant coaches may be the 



only members of a travel party who are not provided additional funds to cover incidental 

expenses. Due to the fact that the legislation limits the number of graduate assistant coaches, the 

additional cost of providing these individuals with the incidental expense money is minimal. 

Support    [~ Oppose 

Comment(s)? 

2010-43 

Statns: ADOPTED, Effective August 1,2011 

Intent: In bowl subdivision football, to specify that a national service academy’s subvarsity team 

may compete against a two-year college team, a high school team or a preparatory school team, 

provided no payment or other inducement (e.g., guarantee) is provided to such a team and no 

recruiting activities occur with members of such a team in conjunction with the competition. 

Rationale: Current legislation (adopted in January 2010) prohibits FB S varsity and subvarsity 

teams from competing against any team that includes prospective student-athletes. This proposal 

recognizes and addresses the recruiting advantage concerns addressed by the current legislation 

while preserving the participation opportunities afforded by junior varsity competition at the 

service academies. The service academies are somewhat unique in that "redshirting" is not a 

viable option. The service academies are structured around a congressionally approved eight- 

semester program. All service academy students are expected to complete their undergraduate 

degree in four years and then serve on active duty in the armed forces. Consequently, service 

academy student-athletes have four years (as opposed to five) in which to complete their 

eligibility. Many service academy football student-athletes participate on a subvarsity team for 

one year and on the varsity team for three years. If not for this subvarsity opportunity, most of 

them would graduate and begin active duty service after using only three years of eligibility. 

Subvarsity competition against teams that include prospective student-athletes is necessary in 

order to have a viable schedule. Such contests should be permitted as long as there is no payment 

(or other inducement) or recruiting activity in conjunction with these contests. 

Support    [~ Oppose 

Comment(s)? 



2010-82-A-A 

Status: ADOPTED, Effective August 1,2011 

Intent: To specify that if an student-athlete does not use team travel to NCAA championships, 

NGB championships in emerging sports and postseason bowl games during a vacation period, 

the institution may only provide actual and necessary transportation costs for the student-athlete 

to travel from: campus to the event site and back to campus; campus to the event site and then to 

the student-athlete’s home; the student-athlete’s home to the event site and back home; or the 

student-athlete’s home to the event site and then to campus; further, to specify that 

reimbursement for automobile mileage shall not exceed the rate provided to institutional staff 

members and shall be limited to not more than 400 miles one-way. 

Rationale: Current legislation allows a student-athlete to travel individually to championships 

and bowl games and receive the transportation costs of the greatest of the three possible routes 

(campus-event-campus, campus-home-campus, or home-event-home) regardless of which route 

is actually used. It has become common practice for institutions to provide student-athletes the 

highest of these rates. As a result, a student-athlete traveling individually receives money not 

available to individuals using team travel. Student-athletes who attend institutions that are not 

close to major airports are less likely to be able to take advantage of individual travel. Shifting 

the source of the transportation costs to an enhanced incidental expense allowance removes the 

incentive to travel individually, while not penalizing those choosing to do so. In addition, 

student-athletes who participate in bowl games are often denied a meaningful stay at home 

during the holidays. With bowl games moving later into January, student-athletes are faced with 

the prospect of traveling home twice for shorter periods during the winter break. Institutions 

should be allowed to continue to provide expenses for one of these trips as an incidental expense 

associated with competition in a bowl game if the student-athlete has personally paid for one trip 

home. 

Support    [--] Oppose 

Comment(s)? 

2010-82-A-A 

Status: ADOPTED, Effective August 1, 2011 

Intent: To specify that if an student-athlete does not use team travel to NCAA championships, 

NGB championships in emerging sports and postseason bowl games during a vacation period, 

the institution may only provide actual and necessary transportation costs for the student-athlete 

to travel from: campus to the event site and back to campus; campus to the event site and then to 



the student-athlete’s home; the student-athlete’s home to the event site and back home; or the 
student-athlete’s home to the event site and then to campus; further, to specify that 
reimbursement for automobile mileage shall not exceed the rate provided to institutional staff 
members and shall be limited to not more than 400 miles one-way. 

Rationale: Current legislation allows a student-athlete to travel individually to championships 

and bowl games and receive the transportation costs of the greatest of the three possible routes 

(campus-event-campus, campus-home-campus, or home-event-home) regardless of which route 

is actually used. It has become common practice for institutions to provide student-athletes the 

highest of these rates. As a result, a student-athlete traveling individually receives money not 

available to individuals using team travel. Student-athletes who attend institutions that are not 

close to major airports are less likely to be able to take advantage of individual travel. Shifting 

the source of the transportation costs to an enhanced incidental expense allowance removes the 

incentive to travel individually, while not penalizing those choosing to do so. In addition, 

student-athletes who participate in bowl games are often denied a meaningful stay at home 

during the holidays. With bowl games moving later into January, student-athletes are faced with 

the prospect of traveling home twice for shorter periods during the winter break. Institutions 

should be allowed to continue to provide expenses for one of these trips as an incidental expense 

associated with competition in a bowl game if the student-athlete has personally paid for one trip 

home. 

Support    [--] Oppose 

Comment(s)? 

2010-19 

Status: ADOPTED, Effective August 1, 2012 

Intent: In bowl subdivision football, to specify that not more than five weight or strength 
coaches are permitted to work with a football program in any capacity, including all workouts 
(required or voluntary), practices and game-related activities. 

Rationale: The NCAA Division I Recruiting and Athletics Personnel Issues Cabinet recently 

concluded that it is necessary to establish limitations on the number of noncoaching staff 

members with sport specific responsibilities in football. Recently, the membership and the 

NCAA Division I Board of Directors have expressed concern regarding the proliferation of these 

individuals and the impact on competitive equity within the sport. Similar competitive equity 

concerns exist as it relates to the use of weight or strength coaches. Accordingly, whether during 

the academic year or during the summer, there should be a limit on the total number of weight or 



strength coaches who are permitted to work with the football program, even if the weight or 
strength coaches perform duties on a department-wide basis. 

Support    [~ Oppose 

Comment(s)? 

2010-17 

Status: Comment Period, will be revisited in April 

Effective Date: August 1, 2012 

Intent: In bowl subdivision football, to increase, from two to four, the limit on graduate 

assistant coaches. 

Rationale: Current legislation requires that in order for a graduate assistant coach to be 

appointed, he or she must have either received his or her first baccalaureate degree or has 

exhausted athletics eligibility (whichever occurs later) within the previous seven years. It is now 

more likely that the graduate-assistant coach position will once again allow a recent graduate to 

be involved in coaching activities while continuing what should be the primary pursuit of the 

position -- a postgraduate education. This proposal is intended to establish two additional 

opportunities for individuals to advance their educational and career pursuits, while also possibly 

providing additional minority coaching opportunities. 

Support    [~ Oppose 

Comment(s)? 

2010-18-C 

Status: Comment Period, will be revisited in April 

Effective Date: August 1, 2012 

Intent: In bowl subdivision football, to specify that there shall be a limit of six noncoaching staff 

members whose duties include support of the football program in any capacity (e.g., director of 

operations, video coordinator, quality control personnel, director of player development, director 



of community relations) who may be employed (either on a salaried or a volunteer basis) by the 
institution; further, to specify that clerical staff and managers and noncoaching institutional 
staff members whose responsibilities relate to football, but who do not directly support the 
football program (e.g., sports information personnel, equipment manager, academic 
advisor, athletic trainer, marketing staff) are exempt from the limitation on the number of 
noncoaching staff members. 

Rationale: This alternative proposal maintains the goal of the original proposal, which is to 

address concerns related to the proliferation of noncoaching staff members with sport-specific 

responsibilities and its impact on competitive equity in bowl subdivision football. However, this 

alternative addresses concerns of potential circumvention of the intended application of the 

original proposal. For example, pursuant to the application of Proposal Nos. 2010-18-A or 2010- 

18-B, an institution could specify that 90 percent of a noncoaching staff member’s duties are 

specific to football and 10 percent are specific to another sport or a nonfootball related function. 

Pursuant to this proposal, a noncoaching staff member whose duties include support of the 

football program in any capacity must be included in the numerical limit; however, clerical staff 

and managers whose duties include support of the football program and other noncoaching 

institutional staff members whose responsibilities relate to football, but who do not directly 

support the football program are exempt from the limitation. 

Support    [~ Oppose 

Comment(s)? 

2010-52 

Status: Comment Period, will be revisited in April 

Effective Date: August 1, 2011 

Intent: In baseball, basketball, football and men’s ice hockey, to permit a student-athlete who is 

enrolled in a graduate or professional school of an institution other than the institution from 

which he or she previously received a baccalaureate degree to participate in intercollegiate 

athletics, provided the student-athlete meets the conditions of the one-time transfer exception 

(other than the sport restrictions), has at least one season of competition remaining and the 

student-athlete’s previous institution did not renew his or her athletically related financial aid for 

the following academic year. 

Rationale: In baseball, basketball, football or men’s ice hockey, if a student-athlete’s athletically 

related financial aid is not renewed for his or her final season of eligibility, the student-athlete’s 

options are limited. In many cases, if the student-athlete’s aid is not renewed, he or she will also 



be cut from the team. Therefore, the student-athlete would not be able to participate in 
intercollegiate athletics even if he or she chose to remain at the institution without receiving 
athletically related financial aid. In addition, if the student-athlete has only one year remaining in 
his or her five-year period of eligibility, he or she would not be eligible to compete at another 
Division I institution. This proposal provides a student-athlete in such a situation with the 
opportunity to transfer and be immediately eligible for competition at another Division I 
institution, provided he or she has graduated and is enrolled in the certifying institution’s 
graduate or professional school. The requirement of graduation and enrollment in a graduate or 
professional school provides an appropriate threshold for access to this exception. 

Support    [~ Oppose 

Comment(s)? 

2010-59-C 

Status: Comment Period, will be revisited in April 

Effective Date: August 1, 2011 

Intent: In football, to specify that a student-athlete who does not successfully complete nine- 

semester hours or eight-quarter hours of academic credit during the fall term and earn the 

Academic Progress Rate eligibility point for the fall term shall not be eligible to compete in the 

first four contests against outside competition in the following playing season; fnrther, to 

specify that the stndent-athlete may regain eligibility to compete in the third and fonrth 
contests of that season, provided he or she successfully completes 27-semester hours or 40- 
quarter hours of academic credit before the beginning of the next fall term; finally, to 

specify that one time during a student-athlete’s five-year period of eligibility, a student- 

athlete may regain eligibility to compete in the first four contests against outside 

competition in the following playing season, provided he or she successfully completes at 
least 27-semester hours or 40-quarter hours of academic credit before the beginning of the 
next fall term. 

Rationale: While continuing to support the importance of helping to ensure that football student- 
athletes are progressing toward a degree it is also important to recognize the fact that any student 
can have a bad term academically during his or her enrollment. By giving the student-athlete the 
opportunity to fully regain his or her eligibility one time, it allows the student-athlete to recover 
academically and get back on track toward a degree without imposing an overly harsh penalty. It 
should be noted that since this exception may only be used one time during the student-athlete’s 
collegiate career, it is not subject to abuse by repeat offenders. 



Support    [~ Oppose 

Comment(s)? 

2010-82-A-B 

Status: Comment Period, will be revisited in April 

Effective Date: August 1, 2011 

Intent: To increase, from $20 to $55, the amount of money that an institution may provide to 

each member of the squad to cover unitemized incidental expenses during travel and practice for 

NCAA championship events or national governing body championship events in emerging 

sports, during a period limited to the maximum number of days of per diem allowed for the 

involved championship, or, for licensed postseason bowl contests, for a period not to exceed 10 

days. 

Rationale: Due to the adoption of section A of Proposal No. 2010-82-A, effective August 1, 
2010, an institution will be permitted to provide only actual and necessary transportation 
expenses to student-athletes who do not use team transportation. The overall intent of Proposal 
No. 2010-82-A was to remove the incentive to travel individually and shift the source of the 
transportation costs to an enhanced incidental expense allowance. The last time the amount to 
cover incidental expenses was increased was 1995. If adjusted for inflation, the buying power of 
$20 in 1995 is approaching the equivalent of $30 in 2011. Therefore, the actual enhancement to 
the incidental expense amount is only $15 per day. 

2010-18-A 

Statns: DEFEATED 

Intent: In bowl subdivision football, to specify that there shall be a limit of six noncoaching 

staff members whose responsibilities are specific to football and who work directly for the 

football program who may be employed (either on a salaried or a volunteer basis) by the 

institution; further, to specify that clerical staff and managers who work exclnsively for the 
football program are exempt from the application of this limitation. 

Rationale: The membership and the Board of Directors have expressed significant concern 

regarding the proliferation of noncoaching staff members with sport-specific responsibilities and 

its impact on competitive equity. In a membership survey regarding noncoaching staff members, 



88 percent of respondents favored a limit of one to six noncoaching staff members in bowl 
subdivision football. Six is an appropriate and practical limit in consideration of the number of 
noncoaching staff with sport-specific responsibilities currently employed by bowl subdivision 
football programs. Some common examples of individuals who would be included in the 
proposed numerical limitations include, but are not limited to, directors of operations, video 
coordinators, quality control personnel, directors of player development and directors of 
community relations. Individuals who may report to another unit or department within the 
department of athletics or outside the department of athletics, such as sports information 
directors, academic advisors, athletic trainers, equipment managers and marketing staff, would 
not be included in the proposed numerical limitations, even if these individuals have football- 
specific responsibilities. 

Support    [~ Oppose 

Comment(s)? 

2010-18-B 

Statns: DEFEATED 

Intent: In bowl subdivision football, to specify that there shall be a limit of five noncoaching 

staff members whose responsibilities are specific to bowl subdivision football and who work 

directly for the football program who may be employed (either on a salaried or a volunteer basis) 

by the institution; further, to specify that clerical staff, managers, and video coordinators who 

work exclnsively for the football program are exempt from the application of this limitation. 

Rationale: Video coordinators whose responsibilities are specific to football and who work 
directly for football programs fill critical roles for their programs. In addition, the cabinet noted 
the potential for different applications of the rule to different institutions depending on whether a 
video coordinator works directly for the football program. Therefore, video coordinators should 
be treated similarly to other positions, such as athletic trainers and sport information directors, in 
that these individuals typically perform highly specific responsibilities and are not engaged in 
other general administrative responsibilities related to the sport. In addition, membership 
feedback suggests that a limit of five, while exempting video coordinators, is an appropriate and 
practical standard. 

Support    [~ Oppose 

Comment(s)? 

2010-28 



Status: DEFEATED 

Intent: In bowl subdivision football, to eliminate the restriction that specifies that an institution’s 
assistant coach who has been publicly designated by the institution to become the next head 
coach shall be subject to the recruiting restrictions applicable to the institution’s head coach. 

Rationale: The designation of an assistant coach as the next head coach may occur several years 

before the departure of the current head coach. Under the current rule, such a designation 

prohibits the assistant coach from fully performing his duties during the spring evaluation period 

and other periods of time. Such restrictions come with unintended consequences, such as the 

delegation of additional duties to other coaching staff members. Whether an institution chooses 

to designate a head coach in waiting is not a issue of national significance. Therefore, legislation 

restricting the activities of a head coach in waiting is neither necessary nor appropriate. 

Support    [~ Oppose 

Comment(s)? 

2010-29 

Status: Rendered Moot (no assistant coaches in this category) 

Intent: In bowl subdivision football, to specify that an assistant coach who was publicly 

designated before August 14, 2009, by the institution to become its next head coach is not 

subject to the recruiting restrictions applicable to the institution’s head coach. 

Rationale: With the adoption of NCAA Proposal No. 2009-31, an assistant coach who had been 

publicly designated by an institution to become its next head coach is now subject to the 

recruiting restrictions applicable to the head coach. Institutions that designated a "head coach-in- 

waiting" before August 14, 2009, did not anticipate that such a legislative action would, 

effectively, result in them being placed in a recruiting disadvantage by limiting the recruiting 

activities of the assistant coach. To avoid these unfair effects, this proposal specifies that those 

coaches who were designated as the next head coach prior to August 14, 2009, would be 

permitted to continue to recruit as assistant coaches. Institutions that publicly designate an 

assistant coach as the next head coach after August 14, 2009, would be subject to the head coach 

recruiting restrictions since those institutions would have an opportunity to evaluate the 

consequences of such a designation. This proposal, at its core, is strictly about fundamental 

fairness and notice. 

Support    [~ Oppose 



Comment(s)? 

2010-44 

Status: DEFEATED 

Intent: In football, to specify that an institution or conference shall not host, sponsor or conduct 
a noninstitutional camp, clinic, group workout or combine event, at any location, that provides 
instruction to prospective student-athletes. 
Rationale: Current legislation prohibits institutions and conferences from hosting, sponsoring or 
conducting a tryout camp, clinic, group workout or combine devoted to agility, flexibility, speed 
and strength tests for prospective student-athletes at any location. In the sport of football, 
noninstitutional entities have been able to circumvent this legislation by holding "instructional 
camps" at member institutions. Institutions that have the resources to host these instructional 
camps are gaining a distinct recruiting advantage over institutions that are not able to do so. This 
proposal would eliminate the recruiting advantage that is currently being gained by institutions 
that are able to host noninstitutional instructional camps. 

Support    1--] Oppose 

Comment(s)? 

2010-59-A 

Status: DEFEATED 

Intent: In football, to specify that a student-athlete who does not successfully complete nine- 
semester hours or eight-quarter hours of academic credit during the fall term and earn the 
Academic Progress Rate eligibility point for the fall term shall not be eligible to compete in the 
first four contests against outside competition in the following playing season; further, to specify 
that the student-athlete may regain eligibility to compete in the third and fourth contests of 
that season, provided he or she successfully completes at least 27-semester hours or 40- 
quarter hours of academic credit before the beginning of the next fall term. 

Rationale: Through extensive review of data, the Football Academic Working Group noted the 
Academic Progress Rate (APR) issues in football tend to be due to eligibility. The most recent 



eligibility APR for football (939.7) is the lowest of all Division I sports and is approximately 

seven points lower than the retention APR for football (946.8). Data indicate that football 

student-athletes lose a significant number of eligibility points during the fall term. In addition, 

data demonstrate that a football student-athlete who earns nine credit hours during the fall term 

earns more APR points during his academic career, is more likely to graduate and is less likely to 

become an "0/2" student-athlete. These provisions will help ensure that football student-athletes 

are progressing toward a degree. Maintaining some ineligibility for contests during the 

subsequent fall term is important to facilitate the cultural change needed to ensure that football 

student-athletes earn at least nine credit hours during the fall and use the summer to progress 

toward earlier graduation rather than using the summer to regain eligibility for the fall. In 

addition, increasing the academic requirements for the fall will address the time demands issue 

by requiring football student-athletes and coaches to prioritize time for academics. 

Support    [~ Oppose 

Comment(s)? 

2010-59-B 

Statns: DEFEATED 

Intent: In football, to specify that a student-athlete who does not successfully complete nine- 

semester hours or eight-quarter hours of academic credit during the fall term and earn the 
Academic Progress Rate eligibility point for the fall term shall not be eligible to compete in the 

first four contests against outside competition in the following playing season; fnrther, to 

specify that the stndent-athlete may regain eligibility to compete in the first font contests 
against ontside competition in the following playing season, provided he or she snccessfnlly 
completes at least 27-semester hours or 40-quarter hours of academic credit before the 
beginning of the next fall term. 

Rationale: A football student-athlete who does not successfully complete nine semester hours or 

eight quarter hours of academic credit during the fall term, but subsequently successfully 

completes at least 27 semester hours or 40 quarter hours of academic credit before the beginning 

of the next fall term, should regain eligibility to compete in all contests of the following football 

season. Maintaining any ineligibility for contests during the subsequent fall term is inappropriate 

for a football student-athlete who is able to meet the 27 semester hour or 40 quarter hour 

requirement. A student-athlete who is meeting the overall benchmark after having not met the 

fall term benchmarks should be rewarded for his or her academic efforts by having his or her 

eligibility fully restored. 

Support    [~ Oppose 



Comment(s)? 

2010-82-B 

Status: Rendered Moot with the adoption of 2010-82-A-A 

Intent: To specify that if a student-athlete does not use team travel to NCAA championships, 
national governing body championships in emerging sports and postseason bowl games during a 
vacation period, the institution may only provide actual and necessary transportation costs for the 
student-athlete to travel from: campus to the event site and back to campus; campus to the 
student-athlete’s home and back to campus; or the student-athlete’s home to the event site and 
back home; further, to specify that reimbursement for automobile mileage shall not exceed the 
rate provided to institutional staff members and shall be limited to not more than 400 miles one- 
way. 

Rationale: Current legislation allows a student-athlete to travel individually to championships 

and bowl games and receive the transportation costs of the greatest of the three possible routes 

(campus-event-campus, campus-home-campus, or home-event-home) regardless of which route 

is actually used. It has become common practice for institutions to provide student-athletes the 

highest of these rates. As a result, a student-athlete traveling individually receives money not 

available to individuals using team travel. Student-athletes who attend institutions that are not 

close to major airports are less likely to be able to take advantage of individual travel. In 

addition, student-athletes who participate in bowl games are often denied a meaningful stay at 

home during the holidays. With bowl games moving later in January, student-athletes are faced 

with the prospect of traveling home twice for shorter periods during the winter break. Institutions 

should be allowed to continue to provide expenses for one of these trips as an incidental expense 

associated with competition in a bowl game if the student-athlete has personally paid for one trip 

home. The current amount that may be provided to each member of the squad to cover 

unitemized incidental expenses during travel and practice for such events is appropriate. 

Support    [~ Oppose 

Comment(s)? 



MBB-Specific Legislation 
2010-2011 Cycle, January Convention Results 

2010-16-C 

Effective Date: August 1, 2012 

Intent: In basketball, to specify that there shall be a limit of two noncoaching staff members 

(two for men’s basketball and two for women’s basketball) whose duties include support &the 

basketball program in any capacity (e.g., director of operations, video coordinator, quality 

control personnel, director of player development, director of community relations) who may be 

employed (either on a salaried or a volunteer basis) by the institution; further, to specify that 

clerical staff and managers and noncoaching institutional staff members whose 

responsibilities relate to basketball, but who do uot directly support the basketball 
program (e.g., sports iuformation personnel, equipment manager, academic advisor, 
athletic trainer, marketing staff) are exempt from the limitation on the number of 

noncoaching staff members. 

Rationale: This alternative proposal maintains the goal of the original proposal, which is to 

address concerns related to the proliferation of noncoaching staff members with sport-specific 

responsibilities and its impact on competitive equity in men’s and women’s basketball. However, 

this alternative addresses concerns of potential circumvention of the intended application of the 

original proposal. For example, pursuant to the application of Proposal Nos. 2010-16-A or 2010- 

16-B, an institution could specify that 90 percent of a noncoaching staff member’s duties are 

specific to basketball and 10 percent are specific to another sport or a nonbasketball related 

function. Pursuant to this proposal, a noncoaching staff member whose duties include support of 

the basketball program in any capacity must be included in the numerical limit; however, clerical 

staff and managers whose duties include support of the basketball program and other 

noncoaching institutional staff members whose responsibilities relate to basketball, but who do 

not directly support the basketball program are exempt from the limitation. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 



2010-24 

Status Crmm ~n~ P~fiOd ~ill b~ ~ev! ~i~d ! n Ap~l 

Effective Date: August 1, 2011 

Intent: In men’s basketball, to specify that the date by which a student-athlete must request that 
his name be removed from a professional league’s draft list in order to retain his eligibility shall 
be the day before the first day of the spring National Letter of Intent signing period for the 
applicable year. 

Rationale: Before the adoption of the current rule, student-athletes had approximately 50 days 
to decide whether to remain in the draft and tryouts with NBA teams could occur only in the last 
20 days. During that period, collegiate head coaches were often in limbo regarding the status of 
their rosters for the upcoming season. Further, student-athletes typically spent a large part of that 
time away from campus training for pre-draft workouts, which resulted in academic concerns. 
The current legislation reduced the problem by setting the withdrawal deadline May 8, which is 
40 days earlier than the previous withdrawal deadline but still 22 days after the first day of the 
National Letter of Intent late signing period for men’s basketball in April. This year, NBA teams 
did not spend money to have workouts with student-athletes until the withdrawal deadline 
passed. By moving the withdrawal deadline, coaches will have flexibility to address roster issues 
at the beginning of the spring signing period while viable prospects are still available. 
Evaluations by professional scouts and others during preseason practices, regular season games 
and postseason games should provide student-athletes with adequate information to credibly 
determine NBA draft status. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 
{ FORMTEXT } 

2009-100-A 

Effective Date: Immediate; a contract signed before October 29, 2009 may be honored. 

Intent: In men’s basketball, to specify that an institution [including any institutional department 
(e.g., athletics, recreational/intramural)] shall not host, sponsor or conduct a nonscholastic 
basketball practice or competition in which men’s basketball prospective student-athletes 
participate on its campus or at an off-campus facility- regularly used by the institution for practice 
and/or competition by any of the institution’s sport programs; further, to specify- that an 



institution may host basketball-related events that are part of state-sponsored multisport events 
and that the use of institutional facilities for noninstitutional camps or clinics that include 
prospect-aged participants shall be limited to the months of June, July and August. 

Rationale: There has been a proliferation of nonscholastic events held on Division I campuses 

during quiet periods, specifically during the months of May and June. Generally, these events are 

being planned and operated in an attempt to assist institutions with recruiting opportunities. 

Travel and lodging expenses are routinely provided free of charge for those prospective student- 

athletes or teams identified as important to the coaching staffs recruiting efforts, and funds 

and/or services provided by institutions and boosters are sometimes used to pay these expenses. 

Reluctant college coaches are being leveraged to help the event operator arrange for discounted 

operational costs (e.g., facility fees) under the threat that the event operator will take the event 

(and all of the prospective student-athletes) to another institution’s campus. Regardless of the 

level of complicity or involvement of the coaching staff, these events provide a significant 

recruiting advantage for the institution that hosts the events. Institutions will continue to have the 

opportunity to host noninstitutional camps or clinics during the months of July, July and August 

and the opportunity to host basketball competition that is part of state-sponsored multisport 

events. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 

2009-100-B 

Effective Date: Immediate; a contract signed before October 29, 2009 may be honored. 

Intent: In men’s basketball, to specify that an institution [including any institutional department 
(e.g., athletics, recreational/intramural)] shall not host, sponsor or conduct a nonscholastic 
basketball practice or competition in which men’s basketball prospective student-athletes 
participate on its campus or at an off-campus facility regularly used by the institution for practice 
and/or competition by any of the institution’s sport programs; further, to specify that the use of 
institutional facilities for noninstitutional camps or clinics that include prospect-aged participants 
shall be limited to the months of June, July and August and that an institution may host 
basketball-related events that are part of state-sponsored multisport events and longstanding 
contests or events, as specified. 

Rationale: This alternative proposal recognizes tha some institutions may have hosted 
longstanding contests or events on their campuses that are unrelated to recruiting interests. These 



events may bring revenue and potential students, who are not student-athletes, to the institution. 
The concerns the original proposal seeks to address likely do not exist if the event has occurred 
on an institution’s campus for at least twenty-five years. Any recruiting advantage gained 
through the hosting of such contests or events is very limited. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 
{ FORMTEXT } 

2010-48 

Status! Comm~m P~iodi will b~ ~ev!si~d in April 

Effective Date: August 1, 2011 

Intent: In men’s basketball, to specify, that the NCAA national office shall publish a list, on a 
quarterly basis, of men’s basketball recruiting or scouting services deemed to meet the required 
standards for subscription. 

Rationale: The NCAA Men’s Basketball Focus Group has engaged in research related to 
numerous recruiting services, and it would benefit all Division I member institutions to have 
access to the results of the NCAA’s research regarding recruiting or scouting services that fulfill 
the provisions of NCAA Bylaw 13.4.3. Further, access to a list of permissible services would 
eliminate the costs associated with multiple institutions conducting their own research into 
recruiting or scouting services. An additional benefit would be the reduction of problems with 
questionable recruiting services and efficiencies due to anticipated reduction in the number of 
subscriptions to recruiting services. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 
{ FORMTEXT } 

2010-52 

Statusi Comm~m will ~evisi~d in April 

Effective Date: August 1, 2011 



Intent: In baseball, basketball, football and men’s ice hockey, to permit a student-athlete who is 

enrolled in a graduate or professional school of an institution other than the institution from 

which he or she previously received a baccal aureate degree to participate in intercollegiate 

athletics, provided the student-athlete meets the conditions of the one-time transfer exception 

(other than the sport restrictions), has at least one season of competition remaining and the 

student-athlete’s previous institution did not renew his or her athletically related financial aid for 

the following academic year. 

Rationale: In baseball, basketball, football or men’s ice hockey, if a student-athlete’s athletically 

related financial aid is not renewed for his or her final season of eligibility-, the student-athlete’s 

options are limited. In many cases, if the student-athlete’s aid is not renewed, he or she will also 

be cut from the team. Therefore, the student-athlete would not be able to participate in 

intercollegiate athletics even if he or she chose to remain at the institution without receiving 

athletically related financial aid. In addition, if the student-athlete has only one year remaining in 

his or her five-year period of eligibility, he or she would not be eligible to compete at another 

Division I institution. This proposal provides a student-athlete in such a situation with the 

opportunity to transfer and be immediately eligible for competition at another Division I 

institution, provided he or she has graduated and is enrolled in the certifying institution’s 

graduate or professional school. The requirement of graduation and enrollment in a graduate or 

professional school provides an appropriate threshold for access to this exception. 

{ FORMCHECKBOX } Support { FOI~,ICHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 

2010-58-C 

Statusi Comment P~fiod will b~ ~evisii~d in April 

Effective Date: August 1, 2011 

Intent: In men’s basketball, to establish a summer academic preparation and college 

acclimatization model, as specified. This is the original proposal (similar to version A), but 

includes an exception for national service academies. 

Rationale: This alternative proposal recognizes that the development of an institutional 
connection is a critically important factor in retaining students. Given the critical importance of 
the relationship between coach and student-athlete, it is fair to consider that enhancing that 
relationship will also enhance the connection that a student-athlete feels toward the institution. 
This proposal will provide opportunities for men’s basketball student-athletes at the sew’ice 
academies to have similar interaction with their coaches as their civilian counterparts while still 



adhering to the institutional mission of developing future military officers through required 

summer military training. Graduation requirements at the service academies include not only 

completi on of academic requirements but also completion of military training requirements. Due 

to the nature of those military requirements, most of them are conducted during the summer 

months. As a result, student-athletes at the service academies have very limited opportunities to 

enroll in academic courses during the summer, yet they are still expected to complete all 

requirements (academic as well as military) in four years. Allowing the service academies to 

replace academic courses with military courses in order to reach the same goals (retention and 

graduation) makes thi s concept equitable for the service academies. 

{ FORMCHECKBOX } Support { FOI~,ICHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 

2010-34 

Effective Date: August 1, 2011 

Intent: In men’s basketball, to specify that a coaching staff member may evaluate prospective 

student-athletes at certified nonscholastic events on Saturdays and Sundays during the April 

contact period. 

Rationale: Nonscholastic basketball events continue to be held in April, despite current 

restrictions that preclude men’s basketball coaches from attending. Permitting evaluations on 

Saturdays and Sundays during the contact period in April would allow coaches to observe high- 

caliber prospective student-athletes in competition against each other. Such circumstances will 

provide opportunities for coaches to make more effective talent evaluations at a reduced cost. In 

addition, permitting coaches to evaluate prospective student-athletes at April nonscholastic 

certified events would also help to reduce recruiting costs. By restricting evaluations to only 

Saturdays and Sundays, prospective student-athletes will be less likely to miss a significant 

amount of class time in order to participate. The requirement that the nonscholastic events must 

be certified will provide appropriate standards and safeguards. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 



2010-49 

Effective Date: Immediate 

Intent: In men’s basketball, to revise the recruiting calendar by extending the contact period in 
April by nine days, but designating the weekends in April after the Division I Men’s Basketball 
Championship as quiet periods. 

Rationale: Currently, the April contact period provides a limited number of days in which 
evaluations are permissible. Men’s basketball coaches generally do not engage in evaluation 
activities on Saturdays and Sundays since classes are not in session and many prospective 
student-athletes are traveling with their nonscholastic teams. In addition, there are several days 
that are part of quiet or dead periods that occur on weekdays -- days during which it is customary 
for regular scholastic activities to occur. This proposal would change the current recruiting 
calendar by designating three or four weekend days as quiet periods (depending on the year) and 
by adding seven weekdays to the contact period. The likely result of this change will be that 
more college coaches vvill be able to engage in contacts and evaluations at scholastic institutions 
in April. This change would provide opportunities for coaches to evaluate prospective student- 
athletes in regular scholastic activities and potentially strengthen the role of scholastic 
administrators (e.g., high school coaches, teachers and principals) in the men’s basketball 
recruiting process. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 
{ FORMTEXT } 

2010-16-A 

Intent: In basketball, to specify that there shall be a limit of two noncoaching staff members 
(two in men’s basketball and two in women’s basketball) whose responsibilities are specific to 
basketball and who work directly for the basketball program who may be employed (either on a 
salaried or a volunteer basis) by the institution; further, to specify that clerical staff and 
managers who work exclusively for the men’s or women’s basketball program are exempt 
from the application of this limitation. 

Rationale: The membership and the Board of Directors have expressed significant concern 

regarding the proliferation of noncoaching staff members with sport-specific responsibilities and 

its impact on competitive equity. In a membership survey regarding noncoaching staff members, 



88 percent of respondents favored a limit of one to three noncoaching staff members in men’s 

basketball and eighty-nine percent of respondents favored a limit of one to three in women’s 

basketball. Two is an appropriate and practical limit in consideration &the number of 

noncoaching staff with sport-specific responsibilities currently employed by basketball 

programs. Some common examples of individuals who would be included in the proposed 

numerical limitations include, but are not limited to, directors of operations, video coordinators, 

quality control personnel, directors of player development and directors of community relations. 

Individuals who may report to another unit or department within the department of athletics or 

outside the department of athletics, such as sports information directors, academic advisors, 

athletic trainers, equipment managers and marketing staff, would not be included in the proposed 

numerical limitations, even if these individuals have basketball-specific responsibilities. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 
{ FORMTEXT } 

2010-16-B 

Intent: In basketball, to specify that there shall be a limit of one noncoaching staff member (one 

in men’s basketball and one in women’s basketball) whose responsibilities are specific to 

basketball and who works directly for the basketball program who may be employed (either on a 

salaried or a volunteer basis) by the institution; further, to specify that clerical staff, managers 

and video coordinators who work exclnsively for the men’s or women’s basketball program 
are exempt from the application of this limitation. 

Rationale: Video coordinators whose responsibilities are specific to basketball and who work 

directly for basketball programs fill increasingly critical roles for their programs. In addition, the 

cabinet noted the potenti al for different applications of the rule to different institutions depending 

on whether a video coordinator works directly for the basketball program. Therefore, video 

coordinators should be treated similarly to other positions, such as athletic trainers and sport 

information directors, in that these individuals typically perform highly specific responsibilities 

and are not engaged in other general administrative responsibilities related to the sport. In 

addition, membership feedback suggests that a limit of one, while exempting video coordinators, 

is an appropriate and practical standard. 

{ FORMCHECKBOX } Support { FOI~,ICHECKBOX } Oppose 

Comment(s)? 
{ FOR31TEXT } 



2010-58-A 

Intent: In men’s basketball, to establish a summer academic preparation and college 
acclimatization model, as specified. 

To summarize: 

1) Assessment of incoming frosh to determine if summer school should be required. 

2) Assessment of continuing students to determine if summer school should be recommended. 

3) Incoming frosh who attend summer school and participate in summer athletics 
development activities must successfully complete 3 credit hours in order to be eligible 
to compete during the fall semester~ 

4) Continuing students who attend summer school and participate in summer athletics 
development activities must successfully complete 6 credit hours in order to be eligible to 
compete during the fall semester. 

5) An institution may designate eight weeks of the summer during which incoming and 
continuing student-athletes who are enrolled in and attending summer school (in a minimum 
of six credit hours) may engage in required weight-training, conditioning and skill-related 
instruction. A student-athlete’s participation in such activities shall be limited to a maximum 
of eight hours per week with not more than two hours per week spent on skill-related 
workouts. 

Rationale: Data indicates that student-athletes who undergo early institutional academic and 
learning assessments and receive the necessary additional academic support or attend additional 
summer school sessions are more likely to graduate within a five-year period. Further, both 
academically at-risk and high achieving student-athletes who enroll in summer school, 
particularly early in their academic careers, tend to experience enhanced academic success 
during their collegiate enrollment. This proposal recognizes the importance of the accrued 
academic benefits of summer school attendance and that retention problems drive a low 
Academic Progress Rate. The development of an institutional connection is a critically important 
factor in retaining students. Summer bridge programs have been shown to be particularly 
effective in this regard. Given the critical importance of the relationship between coach and 
student-athlete, it is fair to consider that enhancing that relationship will also enhance the 
connection that a student-athlete feels toward the institution. Thi s proposal will provide 
opportunities for both academic and athletic improvement, which will, in turn, contribute to 
greater retention of student-athletes. Allowing limited athletically related activities in a 
structured environment will not significantly impact competitive equity, but it will prove 
beneficial in establishing stronger relationships and enhancing the student-athlete’s bond to the 
institution. 

{ FORMCHECKBOX } Support    { FORMCHECKBOX } Oppose 



Comment(s)? 

{ FORMTEXT } 

2010-58-B 

Intent: In men’s basketball, to establish a summer academic preparation and college 

acclimatization model, as specified. 

Rationale: This alternative proposal increases the requirement of completing three hours of 

acceptable degree credit to six hours. Limiting successful completion to three hours for 

incoming student-athletes does not provide the appropriate academic foundation for successful 

completion of courses undertaken. A summer academic preparation and college acclimatization 

model will have a positive impact on the men’s basketball cultural. 

{ FORMCHECKBOX } Support { FORMCHECKBOX } Oppose 

Comment(s)? 

{ FORMTEXT } 



7. Facts/chronology/background information: 

Entering the          semester, the baseball program had 23 counters and 13 walk-on team members, 
for a total of 36 student-athletes who would ultimately count toward the squad size limitation of Bylaw 
17.2.8.3. The coaching staff found themselves in this position (on the path to exceed the permitted 35 
student-athletes) because of the unprecedented return of seven senior student-athletes who either were not 
drafted or chose not to sign a professional contract following their junior seasons. Because it is 
impossible to know what student-athletes will return for their final season of competition, baseball 
coaching staffs are forced to recruit based on projections alone. Additionally, two of these senior student- 
athletes, who were not expected to return to the team this year, did so as a result of’ 
that prevented them from developing as projected and being drafted following their junior’years. - 

Following the          semester, the baseball team lost two grant-in-aid (GIA) student-athletes to 
transfers, for the reasons explained below. 

The first GIA student-athlete (Student-Athlete A) departed UNC following the          semester due to 
a suspension from the institution for one semester ~ as a result of an academic Honor Court 
violation. Though the academic infraction had taken place in the Department of Athletics 
and baseball coaching staff were not made aware of the case until the          semester had already 
begun. This delay in timing was a result of the professor in the course turning the violation in to the 
Honor Court, but failing to assign an "NG" to the student-athlete, ~vhich is the course grade generally 
used to note an outstanding Honor Court violation. Instead, the professor gave the student-athlete the 
more generic "Incomplete" grade, which did not alert staff to the Honor Court violation. Because the 
professor subsequently left the country for an extended anmunt of time (during the and 
also had surgery, the notification of the pending Honor Court case did not occur until the student-athlete 
had begun classes for the          term as a GIA student-athlete. Had the baseball coaching staff 
known in advance of the term about the Honor Court case, the student-athlete’s decision to plead guilty, 
and the likely sanction of suspension (which is the general penalty for such cases) for the 
term, they would have terminated the athletics GIA of the student-athlete, removing him from counter 
status for the year and protecting the team’s 35 squad size limit. Then, had the student-athlete been with 
the team during the fall but not on GIA, his subsequent departure due to suspension for the 
semester would have brought the team down to the permissible limit of 35 squad members. 

The second student-athlete (Student-Athlete B), also a GIA recipient, was dismissed by the coaching staff 
following the first week of the            term for failing to attend class (as required in team policy). 
He withdrew from the institution, with hopes of transferring immediately to another institution. 

As a result of these two GIA student-athlete departures, the baseball team has only 34 individuals 
remaining on-campus to participate in spring practice and competition. However, based on NCAA Bylaw 
17.2.8.3, the program is exceeding the 35 squad list limit by one. 

8. Reason(s) for requesting waiver/extraordinary circumstances: 

As noted above, had the baseball coaching staff learned of the impending Honor Court case 
facing Student-Athlete A in a timely fashion foll owing the alleged violation in April of 2010, the 
staff would have been able to take the necessary step to remove him from GIA and protect the 
squad size limit once the expected sanction of Spring, 2011 suspension was imposed. 



Unfortunately, for reasons that were beyond the control of the coaching staff, this notification did 
not occur until Student-Athlete A had already received athletics grant-in-aid funding during the 

term. 

Additionally, from the competitive equity perspective, the baseball team will have, at most, 34 
student-athletes participating in            practice and competition. Therefore, they will 
most certainly not have a competitive advantage over other teams; in fact, they ~vill be at a one- 
man disadvantage compared to many schools that will be at the limit of 35 student-athletes. (If 
this waiver is not approved, the disadvantage grows to 2 men, as the team will only have 33 
student-athletes eligible for spring participation). 

Lastly, because the only way by which the baseball team can possibly meet the 35 squad limit at 
this point is by cutting a walk-on student-athlete from the team, the individual whom the coaches 
will be forced to remove from the team is a walk-on, redshirt junior (4th year) student-athlete 
who, although not a contributor to the team on the competition field, has been a solid role model 
and member of the baseball program for three and a half years. This young man, who enrolled at 
UNC in the            was a member of the team prior to the current squad size limitations 
becoming effective. Yet he will now find himself a victim of these rules. We believe this is an 
unintended consequence of the legislation that results in a serious student-athlete welfare 
concern. 
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Division Progress-Toward-Degree Waivers Committee 

NCAA Academic and MembershipAffairs 

P.O. Box 6222 

Indianapolis, Indiana 46206-6222 

Dear Committee: 

Please accept this apotication for a waiver of NCAA progress-toward-degree requirements for 
transfer student-athlete on the                at the University of North Carolina at 

Chapel Hill (UNC). This request is based on misadvisement and a documented 

Once all grades were posted in the University information system in late               it was discovered 

that    did not earn the minimum cumulative grade-point average (GPA) required for student-athletes who 

have completed five semesters of enrollment per Bylaw 14.4.3.3.1 (1.9 GPA). His 1.857 GPA is 0.043 points 

short of the mark. Therefore,    has been declared ineligible for competition this 

season, pending restoration of his eligibility by the Division I Progress-Toward-Degree Waivers Committee. 

ineligibility for is a result of several academic and psychological factors, was admitted 
to UNC in the middle of as a transfer from the He attended full- 
time for two years and earned a cure ulative 3.28 GPA. Due to his late admission, was not 
able to meet with Mr. Kym Orr, academic counselor for , to schedule his classes for until 
three days before the semester began, a time when course availability is limited, came to UNC as an 
Economics major with the desire to apply to the School of Business in . This meant that he had to 
take prerequisite courses for the Business School immediately. Only one prerequisite course, ECON 

(a 3-hour course}, was still open for enrollment. Under Mr. Orr’s 
direction,    was onlyable to register for 11 additional degree applicable hours, for a total of 14 semester 

hours. While his schedule of classes in was a.challenging one, Mr. Orr did not flag as an 
academicat-dsk student, given his success at 

Unfortunately; Mr. Orr approved enrollment in ECON in error. The University Bulletin explicitly 
states that the prerequisite for ECON is either MATH or STOR 

(as defined by the Economics Department}, neither of which had 
comPleted prior ~o his enrollment in ECON     The extent of     . math and. statistics background is 

Elementary Statistics, College Algebra~ and Applied Calculus taken at a community college. Because UNC does 
not accept College Algebra in transfer, only two of his math courses were accepted as transfer credits (STAT 

and MATH A~ a result of not having completed the prerequisites 
identified for ECON        was academically under-prepared for the rigors of this course. Regrettably, our 

University.information system does not have the safe guards in place to prevent a student from taking a course 



for which they have not completed the prerequisites. As a result,    was at an extreme disadvantage by 

taking thisupper level course and should never have been advised to register for ECON    without the 

appropriate Calculus and Statistics background. He simply trusted and followed the guidance of his University 

counselor regarding his enrollment in the course. This error in advisement, which was completely out of 

control, greatly contributed to his ineligibility. 

On                    his parents, and                              met with Mr. Orr, as 
parents were very concerned about his academic progress and the difficulty he was having in ECON    and 

HIST     During the course of the conversation, Coach    asked Mr. Orr to clarify the academic 

requirements for athletic eligibility for Mr. Orr provided incomplete information when he stated 

that the only requirement was for to pass 6 degree applicable hours in he failed to mention the 
1.9 cure GPA required at mid-year for transfer students in their first semester. Because was not 

aware of this GPA requirement, he did not consider attempting to add another class and dropping ECON 

by the               Jniversity deadline to drop a course. On               when it became clear 

was in jeopardy of failing ECON.    Coach    contacted Susan Maloy, Assistant Athletic Director for 

Certification and Eligibility, to double check the eligibility rule. Mrs. Maloy informed Coach    of both the 6 

hours and the 2.9 cure GPA requirement. Since dropping ECON    was no longer an option at this late date, 

met with Mr. Orr immediately to structure a plan for academic support for the remainder of the term. He 

was assignedto work with Ms. Beth Lyons, learning specialist within the Academic Support Program for 

Student-Athletes, several times each week, in addition to weekly study hall and tutorial sessions in each of his 

classes. For the remainder of the semester,    ceased participation in             so that he could focus 

:~00% of his attention on his studies. He worked extremely hard and never missed an appointment throughout 

the remainder ofthe semester. Despite     efforts, he failed ECON    and earned a "D" in HIST 

Given the amount of time and effort that    had put into his studies, the academics staff was puzzled as to 

why his grades did not improve. At that point, Ms. Lyons recommended that 

is largely due to 

the structure of the coursework that he took in high school a nd during his first two years at the 

Much of his coursework taken in high school was in an online, non-traditional setting, in addition, 32 
hours of the coursework that he took at included lectures that were available online or partially online, 

which allowed him to access them as many times as necessary. The                 also made the lecture 

notes for some of his classes available to all students for a fee. All of these components matched 

learning style, which contributed to his academic success at    UNC, however, does not offer this same sort 

of support for its courses, which added to his struggle academically in          As reinforced in the 

is a very capable, solid student, as evidenced by his transcript from his first two years at He 

is not the type of student whom we would expect to find in this type of situation. Given his experience in 

ECON        decided not to pursue a degree in Business; rather, in            he changed his major to 

Communication Studies. After five semesters of enrollment,    has a total of 66 degree applica hie hours and 

has completed 55% of his BA degree in Communication Studies. He is motivated to receive his degree from 

UNC and plans to graduate in            as outlined in the attached Academic Recovery Plan. 



Due to the many factors involved in this case that were beyond the control of the student-athlete and the fact 

that    is short of the 1.9 GPA by less than a half of a tenth of a point, it is our hope that his 0.043 grade 

point deficiency in        will be waived. It should be noted that UNC does not accept GPAs from other 

institutions~ Unlike other student-athletes who have completed five semesters of enrollment at UNC, was 
afforded only one semester to earn the required 1o9 cumulative GPA. 

Thank you for your time and attention to this important matter for and the University of 

North Carolina. Timely consideration of this case on behalf of is greatly appreciated, as competition is 

underway and our next contest is                If additional information is necessary, please let me know, 

Sincerely, 

Susan B. Maloy 

Assistant Athletic Director for Certification and Eligibility 

Richard Baddour, Director of Athletics 
Lissa Broome, Faculty Athletics Representative 

Larry Gallo, Senior Associate Athletic Director 
Amy Herman, Associate AD for Compliance 

Coach 

Chris Derickson, University Registrar 

Shane Lyons, Associate Commissioner, ACC 
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Division Progress-Towaid-Degree Waivers Committee 
NCAA Academic and Membership Affairs 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 

Dear Committee: 

Please accept this appticationfor a waiver of NCAA progress-toward-degree requirements for 
student-athlete on the          team at the University of North 

Carolina at Chapel Hilt (UNC), 

Once all grades were posted in the University information system in late            it was 
discovered that     did not earn the minimum cumulative grade-point average (GPA) required for 
studenbathIetes who have completed four semesters of enrollment per Bylaw !4.4.3.3.1 (t.9 GPA). His 
1.830 cumulative GPA is 0.07 points short of the requirement. Therefore,     has been declared 
ineligible for corn petition this                   season, pending restoration of his eligibility by 
the Division I Progress-Toward-Degree Waivers Committee. 

ineli.qibilitv for ~s a result of several psychological and academic factors. He enrolled 
at UNC in after attending (2 full-time semesters) and 

in (t part-time semester), first semester results at 
UNC          were comparable to his average earned on his academic record at        and 
illustrate that he is a capable, solid student. Throughout his first semester at UNC, Spencer Welbom, 
academic counselor for           monitored      academic prog tess Closely through regularly- 
scheduled weekly meetings, After a good academic performance in his first semester (his 3r~ term of full- 
time enrollment), Coach Joe Breschi, head                in consultation wilh Mr. Welborn, 
determined that     was no longer in need of required weekly academic ~neetings with Mr. Welborn. 

Therefore, it was quite alarming 1~o his coaches and academic counselor when it was discovered at the end 
of the semester that grades had suffered tremendously, tt was not until the final grades 
were posted that began to share the personal difficulties he was expenencing. 

In                  found out from his younger brother that his parents had separated, 
internalized this devastating family matter and. took it on himself to make sure that he was available-to 
support his siblings. This meant that he traveled to       on numerous occasions throughout the 
semester to help his brother and sister. He struggled emotionally with being in North Carolina,.knowing 
that his family in       needed him. However, even his own mother was unaware of how deeply 

was affected by this separation. Asdiscussed in the attached letter from Stm)hen Frederico. 
licensed social worker, 



The family matters at hand were out of his 
control and tremendously affected his academic performance. Despite the distraction of his parent’s 
separation and the resulting need to support his siblings through numerous phone calls trips home, 
worked hard academically. However, he became overwhelmed with the stress and with his desire to deal 
with everything privately. 

Looking closely at his academic record, specifically with regard to his Geology course from the 
semester,     concluded the course only 0.t5 percentage points away from earning a C-. Had his 

grade reached this level, his cumulative GPA would have met the required 1.9. To better illustrate this 
point, his professor’s rare 7-point grading scale is noted on the attached syllabus, along with a statement 
that grades may be rounded up with a _. 5 earned class average. Therefore,      final grade of 
72.35%, as noted on the attached grade printout, was 0.15 percentage points from rounding up to a 73% to 
earn a C- in the course. 

it should be noted that UNC does not accept GPAs from other institutions. As a result, unlike other 
student-athletes who have completed four semesters of enrollment at UNC,     was afforded only two 
semesters to earn the required 1.9 cumulative GPA. With a limited amount of recorded quality points in 

one poor semester greatly affected his cumulative GPA. As his previous semesters indicate, 
is not the type of student whom we would expect to find in this type of situation. At the completion 

of four semesters of full-time enrollment, he has a total of 52 degree applicable hours and has completed 
43% of his BA degree in Management and Society. He is motivated to receive his degree and is on track to 
graduate in 

Due to the deep-rooted personal matters involved in this case that are beyond the control of the student- 
athlete, and the fact that     is short of the 1.9 GPA by less than a tenth of a point, it is our hope that 
his 0.07 grade point deficiency in       will be waived. 

Thank you for your time and attention to this important matter for and the University of 
North Carolina. Timely consideration of this case on behalf of is greatly appreciated, as competition 
is underway and our next contest is If additional information is necessary, please let 
me know. 

Sincerely, 

Susan B. Maloy 
Assistant Athletic Director for Certification and Eligibility 

Richard Baddour, Director of Athletics 
Lissa Broome, Faculty Athletics Representative 
Larry Gallo, Senior Associate Athletic Director 
Amy Herman, Associate AD for Compliance 
Joe Breschi, Head Men’s Lacrosse Coach 
Shane Lyons, Associate Commissioner, ACC 



Ship[~iagiOvernigh~ Add~ess: 

1802 AIo~z~J Wa=tto~d St, 8iive 

Mr. Richard Baddour 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
Chapel Hill, North Carolina 27515 

Dear i~#. Baddour: 

This is in reference to your                    report to Christopher S. Strobel, 
NCAA director of enforcement for secondary infractions, concerning a violation of 
NCAA rules involving director of                  operations Joe Holladay, 
Assistant Athletics Director for Certification and Eligibility Susan Maloy, and 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that violations occurred in that 
during the                        traveled on one occasion and competed on two 
occasions prior to signing the NCAA Student-Athlete Statement and Drug-Testing 
Consent Form, prior to being listed on the squad list, and prior to being certified 
eligible by the institution, ~vhich is contrary to the provisions of Bylaws 14.01.1, 
14.1.3.1, 14.1.4.1, 14.10.1, 14.10.2 and 16.8.1.2. Specifically,             was 
originally cut from the team following the initial tryout 
period, so his name did not appear on the eligibility certification 
memorandum, which is the institution’s official notification to the applicable 
coaching staff as to which student-athletes are eligible to compete for the semester. 
However, in late the coaching staff decided to add to the team 
and Mr. Holladay informed Ms. Maloy that would be added to the 
roster. At this time, no official practice start date was provided, and            " did 
not indicate to Ms. Maloy that might be participating in the practice 
scrimmage at another institution on ~ competed in the 
practice scrimmage on at the 

also competed in the last two minutes of the 
contest on On Ms. Maloy sent the 

NCAA Drug Testing Consent Form to Mr. Holladay to have sign. 
signed the form on                  11 da~vs after the 14-day grace period 

had expired and subsequent to participating in the scrimmage. 
completed the remaining eligibility forms on                    Due to confusion 
regarding his status on the team, Ms. Maloy did not inform the registrar’s office of 
the need to certify eligibility until All 
information necessary to certify eligibility was available, and he 
would have otherwise been eligible for competition. 

In that regard, it was determined that the case should be classified as secondary and 
that the institution should be required to pay a fine in the amount of $1,000 ($500 for 
each contest in ~vhich           ~ competed prior to being certified, up to a 

National Collegiate Athletic Associatioa 

An associatio# of roore tha,~ 1,20# members serving ~he student-athlete 
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maximum amount of $5,000). The check should be made payable to the NCAA and forwarded to this 
office. The money will be used to fund student-athlete welfare programs. In accordance with Bylaw 
19.6.1, the institution may appeal this action to the full NCAA Division I Committee on Infractions. 
Please submit such an appeal, if any, and supporting information within 30 days of the date of this 
letter. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Molly Richman 
Enforcement Staff Member 

MR: as/46132 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Mr. John Swofford 
Dr. H. Holden Thorp 



Division I Subcommittee for Legislative Relief 

NCAA Academic and Membership Affairs 

P. O. Box 6222 

Indianapolis, Indiana 46206-6222 

Dear Subcommittee: 

Please accept this application for legislative relief of Bylaw 14.7.1 Outside Competition-Sports 

Other than Basketball for a foreign exchange student-athlete on the 

team at the University of North Carolina at Chapel Hill (UNC). 

situation is unique since he is a non-recruited foreign exchange student with dual 

citizenship from France and Switzerland. would like to 

Championships in 

declared playing season for 

will return on 

him for the 

As per the letter from 

Federation, in order for to compete in the 

the world events, he must compete as a member of his club team, 

not compete unattached. 

will depart UNC on and 

which means that he will miss 6 days of class. This event will qualify 

and qualify for 

and may 

Because has thoroughly enjoyed his experience at UNC this year, he is considering 

returning to UNC in as a transfer student. Normally a waiver of this nature may not 

be necessary for a foreign exchange student whose collegiate competitive season has 

concluded, but because he is considering a return to UNC next year to attend school and 

compete, we do not want his participation in this event as a member of his club team to 

jeopardize his eligibility for next year. 

has a once in a lifetime opportunity to qualify for the World Championships through the 

Championships. It is our hope that this waiver will be approved to allow 

to realize his dream of competing in the World Championships, while maintaining a potential 



opportunity to compete and earn his degree from the University of North Carolina at Chapel 

Hill. 

Thank you for your time and consideration of this important matter for 

University of North Carolina at Chapel Hill. Due to the travel arrangements that 

make in the coming days, a timely review of this case is much appreciated. 

and the 

must 

Sincerely, 

Susan B. Maloy 

Assistant Athletic Director for Certification and Eligibility 

Richard A. Baddour, Director of Athletics 

Lissa Broome - Faculty Athletics Representative 

Amy Herman - Associate Athletic Director for Compliance 

Rich DeSelm - Head Swimming Coach 

Section I 

is a non-recruited, foreign exchange student with dual citizenship from France and 

Switzerland. He would like to from 

. (after the conclusion of the declared playing season for 

will depart UNC on and will return on 

resulting in 6 missed class days. This event is a qualifier for both the 

Perthe 

attached letter from 

Federation, in order for to compete in the Swiss Championships to potentially qualify for 

the world events, he must compete as a member of his club team, (in 

violation of NCAA Bylaw 14.7.1). Competing "unattached" (permissible per Bylaw 14.7.1.5) is 

not an option for participants in this event. 

Section II 

Because foreign exchange students generally attend a United States collegiate institution for 

only one year, this waiver would not normally be necessary, as playing 

season will have concluded and his NCAA participation would be over. However, because 



has so thoroughly enjoyed his experience at UNC this year, he is considering returning to UNC 

in the as a transfer student, with hopes of again competing on our 

academic year. Therefore, we seek this waiver on his behalf 

to allow him to participate as a member of his club team (as required by the 

without jeopardizing his collegiate eligibility for next year. 

has a once in a lifetime opportunity to qualify for the World Championships through the 

It is our hope that this waiver will be approved to allow 

to realize his dream of competing in the World Championships, while maintaining a potential 

opportunity to compete next year and earn his degree from the University of North Carolina at 

Chapel Hill. 



Application of NCAA Proposal No. 2010-26 and Amendments 

In an effort to help the membership and others understand the application of NCAA Proposal No. 
2010-26 and associated amendments, this document provides explanation and examples that 
clarify the application of the legislation. Proposal No. 2010-26 was formulated based on the 
recommendations of the NCAA Task Force on Commercial Activity in Division I Intercollegiate 
Athletics and discussions of the NCAA Division I Amateurism Cabinet. 

Proposal No. 2010-26 addresses three categories of promotions that involve the use of names or 
likeness or appearances of student-athletes: 

Institutional, charitable, educational or nonprofit promotions that include co-sponsorship 
by a commercial agency; 

2. Commercial advertisements or promotions; and 

3. Broadcast media entities promotion of their coverage of intercollegiate contests. 

This document will address the application each category of Proposal No. 2010-26 and the 
application of the separate amendments. 

Promotions of Institutional, Charitable, Education or Nonprofit Entities That Include Co- 
sponsorship by Commercial Entities. 

The majority of the current provisions of NCAA Bylaw 12.5 have not been significantly updated 
in over twenty years. In that time, common types of promotional activities have expanded 
beyond simple printed materials and in-person appearances. The advent of the Internet; 
advances in and affordability of the use of various media types (e.g., video, audio, etc.); and the 
ever expanding and changing nature of how entities interact with the public, has created types of 
promotional activities that were never envisioned when Bylaw 12.5 was adopted. Over the 
years, more than 200 interpretations have been necessary to apply the limitations to other media 
and situations. 

Issues related to Co-sponsorship of Commercial Entities. 

As it relates to institutional, charitable, educational or nonprofit promotions, the principal 
difference between the current legislation Proposal No. 2010-26 relates to co-sponsorship by 
commercial entities. In instances in which a student-athlete’s name, likeness or appearance is 
involved in an institutional, conference or NCAA promotion or a promotion of a noninstitutional 
charitable, educational or nonprofit agency, the current legislation limits co-sponsorship by a 
commercial entity to the reproduction of its officially registered regular trademark or logo on 
printed materials such as pictures, posters or calendars. The company’s emblem, name, address, 
telephone number and website address may be included with the trademark or logo. Personal 
names, messages and slogans (other than an officially registered trademark) are prohibited. 
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Essentially, each co-sponsoring entity’s involvement is limited to the use of one trademark or 
logo in advertising and promotional material related to the activity. 

Pursuant to Proposal No. 2010-26, an institutional, charitable, educational or nonprofit 
promotional activity may involve co-sponsorship by a commercial entity, as approved by the 
institution, subject to the following conditions: 

The promotion must identify (e.g., via graphics, voice over, text) the commercial entity’s 
affiliation with the institution, conference or noninstitutional charitable, educational or 
nonprofit agency (e.g., entity is the official sponsor of the institution or event); and 

There is no indication in the makeup, wording or action of the co-sponsorship that the 
student-athlete endorses or is directly promoting the use of a product or service of the 
commercial entity. 

The revision to the current restriction on commercial co-sponsorship is intended to deregulate an 
outdated and often-confusing standard. A significant theme and requirement in Proposal No. 
2010-26 is that institutions must remain in control of the use of student-athletes’ names and 
likenesses in various promotions. The control is maintained through the requirement of written 
approval of the director of athletics (or his or her designee). This requirement helps ensure that 
student-athletes are not exploited and that they are featured in a manner consistent with the 
mission and values of the NCAA and its member institutions and conferences. In addition, 
involved student-athletes and an authorized representative of the charitable, educational or 
nonprofit agency must sign a release statement granting permission to use his or her name, 
likeness or appearance in a manner consistent with the requirements of the legislation. 
Ultimately, the proposal provides for flexibility and institutional autonomy in making decisions 
related to the types and extent of co-sponsorship in promotions that involve the names or 
likenesses of student-athletes and requires the institutions to remain in control of such uses. 

Historically, institutions have generally exercised control and restraint as it relates to authorizing 
co-sponsorship of institutional, charitable, educational or nonprofit promotions. Although the 
current legislation restricts the involvement of co-sponsors to the inclusion of one registered 
trademark or logo, it does not restrict the size of the trademark or logo as it relates to the 
promotion. As a general rule, institutions have been able to maintain control in restricting the 
size of trademarks and logos without proscriptive legislation. It is reasonable to expect that 
institutions will exercise similar appropriate restraint under the increased flexibility and 
autonomy of Proposal No. 2010-26. For example, the increased flexibility would allow a 
product associated with a commercial co-sponsor to appear as part of an institutional, charitable, 
educational or nonprofit promotion. However, the overall focus of the promotion should 
maintain the emphasis that the activity is a promotion of the institution or conference or of a 
noninstitutional charitable, education or nonprofit entity. 
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The original recommendations of the Task Force on Commercial Activity in Division I 
Intercollegiate Athletics included the recommendation to establish a "Commercial Activities 
Oversight Committee" and empower it to: (1) make binding determinations for questions 
regarding uses of student-athlete names and likenesses that, while not prohibited under NCAA 
amateurism rules, should nonetheless be prohibited as exploitation, and (2) monitor and review 
annually the advertising/marketing/sponsorship and other commercial trends, practices and 
policies in Division I and specifically those of the NCAA national office. Rather than taking the 

step to increase the bureaucracy of the NCAA governance structure, the Amateurism Cabinet 
recognized that its duties should include the oversight of commercial activities as they related to 
the amateurism of student-athletes. Therefore, the cabinet will review the trends and practices of 
the membership and the national office regarding the use of student-athletes’ names and 
likenesses on a regular basis and make recommendations to adjust the legislation as appropriate. 

A significant part of Proposal No. 2010-26, which should allow for easier and more consistent 
application of the legislation related to promotional activities, is the concept of focusing on the 
prevention of direct endorsement or promotion of commercial products/services by student- 
athletes. This approach removes the requirement to assess whether an implied or indirect 
endorsement or promotion has occurred. The process of assessing whether an implied 
endorsement has occurred is subjective and results in an inconsistent application of the 
legislation. 

Yet another key part of Proposal No. 2010-26 is the requirement that the relationship or 
affiliation of the commercial co-sponsors with the institution, conference or noninstitutional 
charitable, education or nonprofit entity must be explained. If an activity includes multiple 
commercial co-sponsors, a common relationship or affiliation does not have to be explained 
separately for each commercial co-sponsor. For example, if University XYZ is having a 
fundraising event for which the Soda Compnay and Sneaker Company are the commercial co- 
sponsors, promotional items for the event that include the names and likenesses of the soccer 
teams and the logos of the commercial cosponsors, could say "Soda Company and Sneaker 
Company are proud sponsors of University XYZ’s Soccer Teams." Or a line of text above a 
grouping of the logos of the co-sponsors that says "Official Sponsors of the Soccer Teams of 
University XYZ" would also satisfy the legislation. 

Application Examples. 

Current legislation prohibits the appearance of the name or picture of a student-athlete with 
remaining eligibility in conjunction with an institution’s promotional item that includes a 
reproduction of a product with which a commercial entity is associated if the commercial entity’s 
officially registered trademark or logo also appears on the item (e.g., athletics equipment or 
apparel companies items appear in an institution’s promotional poster). Pursuant to Proposal No. 
2010-26, such entities may be noted as commercial co-sponsors regardless of whether their 
products appear in the activity. In addition, if a soft drink company is a corporate partner of the 
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institution, a reproduction of the product may appear next to the company’s trademark or logo on 
the institution’s promotional item. 

Accounting Requirement. 

Current legislation requires that all monies derived from the promotional activity or project go 
directly to the institution, conference or the charitable, educational or nonprofit agency. Proposal 

No. 2010-26 eliminates this rigid requirement. The complexity of financial relationships in 
college athletics and the advent of the Internet have changed the commercial market and how 
transactions are completed. The principle that monies derived from permissible activities go to 
the institution or conference (or charitable, educational or nonprofit entity) is inherent in the 
bylaw; however, removing this particular provision allows flexibility in arrangements for the 
infrastructure of such activities. Current interpretations have provided for limited flexibility, but 
elimination of the provision would help ensure the most flexible and consistent application for 
the membership. 

Sale of Institutional Promotional Items. 

Current legislation specifies that any commercial items with names, likenesses or pictures of 
multiple student-athletes (other than highlight films or media guides) may be sold only at the 

member institution at which the student-athletes are enrolled, the institution’s conference, 
institutionally controlled (owned and operated) outlets or outlets controlled by the charitable, 
educational or nonprofit organization (e.g., location of the charitable or educational organization, 
site of charitable event during the event). Proposal No. 2010-26 would allow any institutional 
commercial items with names or likenesses of multiple student-athletes to be sold by the member 
institution at which the student-athlete is enrolled, the institution’s conference, institutionally 
controlled (owned and operated) outlets or other institutionally authorized entities or outlets 
controlled by the charitable, educational or nonprofit organization. As required in other 
promotional activities, the sale of any such commercial item must be approved by the 
institution’s director of athletics and the involved student-athletes have signed a release statement 
granting permission to use their names or likenesses. 

By way of example, Proposal No. 2010-26 would, pursuant to the specified conditions, permit an 

institution to authorize the sale of commercial items that include the names or likenesses of 
multiple student-athletes at businesses in the local community (e.g., t-shirts bearing the names or 
likenesses multiple of student-athletes sold at a local department store). 

Promotions Involving Commercial Locations/Sponsors. 

Current legislation allows an institution, a conference or a charitable, educational or nonprofit 
organization to use the appearance, name or picture of an enrolled student-athlete to promote 
generally its fundraising activities at the location of a commercial establishment, provided the 
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commercial establishment is not a co-sponsor of the event and the student-athlete does not 
promote the sale of a commercial product in conjunction with the fundraising activity. A 
commercial establishment would become a co-sponsor if the commercial establishment either 
advertises the presence of the student-athlete at the commercial location or is involved directly or 
indirectly in promoting the activity. 

Proposal No. 2010-26 would permit an institution, a member conference or a charitable, 
educational or nonprofit organization to use the appearance, name or likeness of an enrolled 
student-athlete to promote its activities at the location of a commercial establishment, which may 
be a co-sponsor of the activity, provided the student-athlete does not directly promote the sale of 
a commercial product or service in conjunction with the activity. This provision would allow, 
for example, student-athletes to be involved in a food drive for a local food pantry and for a local 
grocery store to be a co-sponsor of the charitable activity. Current legislation allows the activity 
to occur at the local grocery store, but does not allow the store to co-sponsor the event. 

Commercial Advertisement or Promotions. 

The second category addresses the appearance of the name, image or likeness of student-athletes 
in commercial advertisements or promotions. The Task Force on Commercial Activity in 
Division I Intercollegiate Athletics recognized the importance of commercial sponsors in 
maintaining a comprehensive athletics program, as well as the importance of protecting 
student-athletes from being exploited by commercial entities. The task force concluded that the 
use of a student-athlete’s name or likeness (e.g., via game footage) that does not portray the 
student-athlete in a manner as promoting or endorsing the sale or use of a commercial product or 
service should be permissible if the student athlete has consented to such use, such use is 
approved by the institution’s director of athletics and there is a clear, official and visibly 
referenced-association between the commercial entity and the institution, conference or NCAA 
(e.g., "The ABC Company is an official corporate partner of X University and applauds the 
academic achievements of the institution’s student-athletes"). 

The ability to allow such advertisements or promotions provides an institution, conference or 
NCAA the flexibility of determining the manifestation of its relationship with commercial 
entities. Further, the increased flexibility may increase the ability of an institution (or conference 
or NCAA) to strengthen its relationship with commercial sponsors and increase the ability of 
institutions to support a comprehensive athletics program or the programming of the conference 
and NCAA. 

The advertisement or promotion must be approved by the institution’s director of athletics (or his 
or her designee). This requirement will allow institutional authorities the opportunity to review 
the promotion or advertisement and use their good judgment and institutional values to ensure 
that the names or likenesses of student-athletes are portrayed in an appropriate manner. 
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The relationship or affiliation of the commercial co-sponsors with the institution, conference or 
NCAA must be explained as a part of the promotional activity. It is important to note that only 
those entities that have a formal relationship with the institution may include the names or 
likenesses of student-athletes in approved advertisements and only in the context of explaining 
the relationship or affiliation with the institution, conference or the NCAA. 

As would be required in other promotional activities, any commercial advertisement or 
promotion would require that there is no indication in the makeup, wording or action of the 
advertisement or promotion that the student-athlete endorses or is directly promoting the use of a 
product or service of the commercial entity. In addition, any involved student-athlete must have 
signed a release statement granting permission to use his or her name or likeness in a manner 
consistent with the requirements of the legislation. 

Finally, the proposal would preclude any advertisement or promotion that involves alcoholic 
beverages, tobacco products or an organization that is involved with or promotes gambling. The 
NCAA opposes all forms of legal and illegal sports wagering. Sports wagering has become a 
serious problem that threatens the well-being of the student-athlete and the integrity of college 
sports. With that in mind and as further support of the Association’s position regarding sports 
wagering, the legislation includes a prohibition on the use of a student-athlete’s name, likeness, 
image or appearance in conjunction with an activity that is sponsored by an entity that is 
involved in sports wagering. 

Although Proposal No. 2010-26 would allow a commercial advertisement to include the names 
and likenesses of student-athletes and the actual products or services of the commercial entity, a 
student-athlete’s name or likeness may not be used in a manner to portray the student-athlete as 
promoting or endorsing the sale or use of a commercial product or service, or in a manner that a 
reasonable person would consider exploitation of the student-athlete. Again, the Amateurism 
Cabinet will be charged with reviewing the trends and practices of the membership and the 
national office regarding the use of student-athletes’ names and likenesses on a regular basis and 
will make recommendations to adjust the legislation as appropriate. 

Media Activities and the Use of a Student-Athlete’s Name of Likeness by a Media Entity in 
Conjunction with Coverage of Intercollegiate Competition and Other Activities. 

This category focuses on two elements. It eliminates the distinction between media activities 
that occur during the playing season and those that occur outside the playing season and it 
codifies the manner in which the broadcasts of intercollegiate contests or events may be 
promoted using the names and likenesses of student-athletes with eligibility remaining. 

Based on advances in technology, the evolution of media coverage of intercollegiate activities 
and an opportunity to simplify the legislation, Proposal No. 2010-26 would apply a single 
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standard to a student-athlete’s participation in media-related activities regardless of whether such 
activities occur during or outside of the student-athlete’s playing season. It is important to note 
that a student-athlete may not receive any remuneration for such appearance or participation and 
he or she may not be portrayed in a manner as promoting or directly endorsing the sale or use of 
a commercial product or service. The student-athlete may, however, receive legitimate and 
normal expenses directly related to such appearance or participation, provided the source of the 
expenses is the entity sponsoring the activity. 

Media coverage of intercollegiate contests and events is an increasingly vital element to the 
sustainability of comprehensive athletics programs and the collegiate model. Promotions of 
broadcasts of intercollegiate contests and events provide the necessary information to help ensure 
that the media coverage is successful. To that end, Proposal No. 2010-26 codifies a standard that 
permits a media entity, or its authorized distributor, to include a student-athlete’s name or 
likeness in its coverage and promotion of intercollegiate competition and other activities 
incidental to his or her participation in intercollegiate athletics, provided the student-athlete is not 
portrayed in a manner as promoting or directly endorsing the sale or use of a commercial product 
or service. A media entity may also feature a student-athlete’s name or likeness in the course of 
its journalistic coverage of news (and the promotions of such coverage) related to the student- 
athlete or his or her institution or conference or the NCAA. It should be noted that it would 
remain permissible for news media to use the name and likeness of a student-athlete in the 
context of promoting its coverage of an event, story or interview involving the student-athlete. 
Such use of a student-athlete’s name or likeness has traditionally been considered to be 
informational and not intended to promote the use of the news media’s products or services. 
Additional student-athlete involvement in media activities, such as in-game interviews or video, 
is specifically addressed in Bylaw 12.5.3. 

NCAA Board of Directors Authorization to Apply the Parameters of Proposal No. 2005-26. 

In August 2005, the NCAA Board of Directors recognized that "the NCAA’s current bylaws 
regarding endorsements do not reflect technological developments which have increased the 
opportunities for multimedia promotions and as a result have limited the potential to partner with 
commercial entities to advance initiatives such as the value of the student-athlete experience." 
At that time, the board agreed to introduce Proposal No. 2005-26 in the legislative cycle in order 

to seek membership comment and feedback. In addition, the board granted authority to apply the 
terms of the proposal until such time as legislation related to the issue of promotional activities 
and the co-sponsorship of commercial entities receives final consideration. Based on feedback 
from the membership Proposal No. 2005-26 was withdrawn from the legislative cycle and 
further study of the issues was undertaken. In June 2007, legislation was sponsored by the 
Amateurism Cabinet (Proposal Nos. 2007-25, 2007-26 and 2007-28) to help the Association 
modernize its philosophies and legislation related to promotional activities and the use of the 
names and likenesses of student-athletes. Due to a concern that the issues related to 
commercialism and the use of the names and likenesses of student-athletes had not received 
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sufficient presidential review, Proposal Nos. 2007-25, 2007-26 and 2007-28 were withdrawn 
from legislative consideration. In order to involve university and college presidents in the 
process, the Task Force on Commercial Activity in Division I Intercollegiate Athletics was 
formed in June 2008. The task force developed principles from which the Amateurism Cabinet 
would ultimately sponsor Proposal No. 2010-26. 

As no proposal related to commercial activity and the use of the names or likenesses of 
student-athletes has received final consideration by the membership, since August 2005, the 
membership and the NCAA staff have been operating under the board’s grant of authority to 
apply the parameters of Proposal No. 2005-26. The application of Proposal No. 2005-26 permits 
the name, picture or likeness of a student-athlete to be used in any institutional, charitable, 
educational or nonprofit promotion under the following conditions: 

1. The activity may not include any direct endorsement on the part of the student-athlete. 

Identification (e.g., graphics, voice over, on-screen text) of the commercial entity must 
explain the commercial entity’s affiliation with the permissible entity (e.g., "Entity is the 
official sponsor of the institution/event."). 

The appearance or description of a commercial product/service and/or a commercial 
entity’s logo may not exceed 25 percent of the total promotional item. Further, a 
reproduction of a commercial product/service may only appear in conjunction with 
language identifying the commercial entity’s affiliation with the permissible entity (i.e., 
institutional, charitable, educational or non-profit). 

Language or action included in the promotion encouraging the use or purchase of the 
commercial product or service with which the commercial entity is associated is not 
permissible (e.g., "Drink this product"). 

5. Student-athletes may not miss class. 

6. The Chief Executive Officer or a designee must provide approval. 

Amendments to Proposal No. 2010-26. 

During its February 2011 meeting, the Amateurism Cabinet reaffirmed its support of Proposal 

No. 2010-26 as written. However, the cabinet also recognized the membership’s concern for 
potential abuse based on the flexibility of the proposed legislation. Nevertheless, the cabinet 

asserts an unquestionable need for some form of legislation to be adopted to achieve the balance 
in intercollegiate athletics that is needed with regard to commercial activities and the use of 
student-athletes’ names and likenesses. Further, the cabinet notes the overriding concern of 
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returning to the restrictive promotional activities legislation as written in the current NCAA 
Division I manual. Therefore, the cabinet sponsored three amendments to Proposal No. 2010-26 
as reasonable options on the continuum between the current legislation and the proposal. 

Proposal No. 2010-26-1. 

Proposal No. 2010-26-1 maintains all the provisions of Proposal No. 2010-26 except as it relates 
to commercial advertisements or promotions that include the names or likenesses of student- 
athletes. This amendment would clarify that 
advertisement or promotion must be to publicize 
institution, conference or the NCAA, rather than to 
amendment would continue to: (1) Permit the 

the primary purpose of any commercial 
the commercial entity’s affiliation with the 
market or sell its products or services. The 
expanded co-sponsorship of institutional, 

charitable, education or nonprofit promotions; (2) Permit the sale of institutional commercial 
items to occur at any institutionally approved outlet; (3) Permit commercial establishments to be 
co-sponsors of institutional, charitable, education or nonprofit promotions that occur at the 
location of such establishments; and (4) Eliminate the distinction between media activities that 
occur during the playing season and those that occur outside the playing season. 

Proposal No. 2010-26-2. 

Proposal No. 2010-26-2 maintains all the provisions of Proposal No. 2010-26 except as it relates 
to commercial advertisements or promotions that include the names or likenesses of student- 
athletes. This amendment would retain the current legislation related to such advertisements, 
which only permits congratulatory commercial advertisements. The amendment would continue 
to: (1) Permit the expanded co-sponsorship of institutional, charitable, education or nonprofit 
promotions; (2) Permit the sale of institutional commercial items to occur at any institutionally 
approved outlet; (3) Permit commercial establishments to be co-sponsors of institutional, 
charitable, education or nonprofit promotions that occur at the location of such establishments; 
and (4) Eliminate the distinction between media activities that occur during the playing season 
and those that occur outside the playing season. 

Proposal No. 2010-26-3. 

Proposal No. 2010-26-3 maintains current legislation in all areas except as it relates to co- 
sponsorship of institutional, charitable, education or nonprofit promotions. The proposal seeks 
to continue the flexibility authorized by the Board of Directors allowance to use the parameters 
of Proposal No. 2005-26; however, the amendment does not restrict the appearance or 
description of a commercial product/service and/or a commercial entity’s logo to a maximum of 
25 percent of the total promotional item. The key provisions of the legislation continue to be that 
the institution must approve the promotion and that the affiliation of the commercial entity with 
the institution, conference or noninstitutional charitable, educational or nonprofit agency; 
however, the institution may exercise discretion and autonomy in approving the co-sponsorship. 
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In addition, the amendment includes the changes to media activities provision from Proposal 

No. 2010-26. As mentioned previously, the change to the media activities bylaw eliminates the 
distinction between media activities that occur during the playing season and those that occur 
outside the playing season. This amendment would retain the current legislation as it relates to 
the sale of institutional commercial items (generally restricted sales at the institution or 
institutionally controlled outlets) and the co-sponsorship by commercial establishments of 
institutional, charitable, education or nonprofit promotions that occur at the location of such 
establishments (not permissible). 

Visual Representation of the Amendments. 

The following diagram provides a visual representation of the scope and flexibility provided by 
Proposal No. 2010-26 and the amendments as they relate to the current legislation. 

The National Collegiate Athletic Association 

March 16, 2011                    LZ:ce 



Summary of the Application of Current Legislation and NCAA Proposal No. 2010-26 and Amendments 
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* Requires that any promotion identify (e.g., via graphics, voice over, text) the commercial entity’s affiliation with the institution, conference, NCAA 
or noninstitutional charitable, educational or nonprofit agency (e.g., entity is the official sponsor of the institution or event). 

The National Collegiate Athletic Association 
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Sent: 

To: 

Subject: 

Attach: 

Babcock, Lindsey <lbabcock@theacc.org> 

Thursday, March 31,2011 4:41 PM 

Carolyn Ca]laban (cmc@virginia.edu); ChMes Wellfi)rd (cwellford@crim.nmd.edu); Clyde McCoy (cmccoy@med.mimni.edu); [,arty 

Killough (laxry@vt.edu); Larry LaForge (rllat~@clem~m.edu); Broome, Lis~ L <lbroome@emaJl.unc.edu>; Martha Pnta]l~ PhD 

(pntall~@duke.edu); Nicholas Hadley (Hadley@umd.edn); Pamela Perrewe’ (pperrewe@cob.t?~u.edn); Richard D Carmichael 
(carnficha@wfu.edu); Robert Taggart Jr. (robert.taggaint@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstmp@chbe.gatech.edu) 

Lyons, Shane <slyons@theacc.org>; Bin-wick, Seth <sbam,ick@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Elliott, Jeff 
<jelliot ~theacc.org>; DiAmico, Cecelia <cdiamico@theacc.org>; Swofford, John ~ swofford@theacc.org>; Aaron Aaker 

(aake@bc.edu); Aimee Carpenter (acarpenter@admin.fsu.edu); Alex Dominate (adominato@fsu.edu); Alex Eaton (aeaton@nmd.edu); 

Herman, Amy S <aj schae@uncaa.unc.edu>; Anne Marie Rossi (adr08d@fsu.edu); Art Maxkos (am@virginia.edu); Bert Locklin 

(blocklin@vt.edu); Brad Woody (cbwood,v@clemson.edu); Brandi Kerrigan (bmndi.kerrigan@bc.edu); Bret Cowley 

(bcoMey@mailer.t?~u.edn); Bridget McSorley (mcsorlbb@vt.edn); Carly Pariseau (carly.pariseau@bc.edu); Carrie Doyle 

(carrie doyle@ncsu.edu); Cathy Jones (cmjones@admin.fsu.edu); Christopher B. Kennedy (ckennedy@acpub.duke.edu); Cindy Hartmann 

(chaxtmann@duaa.duke.edu); Cody Gambler (cgamble@umd.edu); Courtney Vin~n (cvinson@clemson.edu); Craig Anderson 

(ceander4@gw.ncsn.edu); Dan Raben (d.rabenl @miami.edn); Dan Trump (dtrump@umd.edu); David Reed (reed@miami.edu); Deborah 

Foley (dfoley@miami.edu); Heather Robertson (herobert@vt.edu); Jennifer Santiago (iasantiago@admin.fsu.edu); Jim Booz 

(iwb8q@irginia.edu); Jim Curry (jmcm~’@umd.edu); Jody Smith (jlsmith@fsu.edu); Jordan Redavid (redavid@miami.edu); Julie Heyde 

(iulie heyde@ncsn.edu); Ka~ren Kelly (k.kelly2@mimni.edu); Kirsten Elleby (ellebykc@~vfu.edu); Lance Markos 
(marko@uncaa.unc.edu); Gallo, Jr., Laa~" A. <~athgallo@uncaa.unc.edu>; Mary Giaxdina (Ingia~rdina@duaa.duke.edu); Michelle Lee 

(michellelee@ncsu.edu); Natalie Lulz (nlulz@uncaa.unc.edu); NC State Intern (cointern@gw.ncsu.edu); Niesha Can~pbell 

(ncampbell@duaa.duke.edu); Paul Parker (pparker@at.gtaa.gatech.edu); Robin Pate (robinA~ate@ncsn.edu); Stephanie Ellison 

(saellis@clemson.edu); Steve Flippen (wsf3h@virginia.edu); Maloy, Susan B <sbmaloy@tmcaa.unc.edu~; Tim Parker (tparker@vt.edu); 

Todd Hairston (haArstc@wfu.edu); Todd Mesibov (tmesibov@duaa.duke.edn); Tony Hernandez (thernandez@miami.edu); Trever Wright 
(tk~v09@fsu.edu); Vanessa Fuchs (vfuchs@i~u.edu); Vicki Sarfo-Kantaka (vsarfok~r@vt.edu); Yadira Reyes (reyesya@bc.edu); Craig 

Litfiepage (ck19e@irginia.edu); Dan Radakovich (drad@atNetics.gatech.edu); Debbie Yew (d yow@ncsu.edu); Baddour, Ricbard A 

~<tbaddou@uncaa.unc.edtr~; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weave~@t.edu); Kevin Anderson (kevina@umd.edu); 

Kevin White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@t?~u.edu); Ron Welhnan (welhnanr@wfu.edn); Terry Don Phillips 
(pterry@clemson.edu); Allison Rich (arich@fsu.edn); Barbara Kennedy-Dixon (kbarbax@clemson.edu); Barbaxa Walker 

(wa]kerbg@wfu.edn); Miller, Beth <bmille@nncaa.nnc.edu>; Connie Nickel (cnickel@miami.edu); Jaclyn Jacld Silar 

(jsilar@duaa.duke.edu); Jane Miller (im2y@virginia.edn); Jody Mooradian (moomdjo@bc.edu); Kathy Worthington (bvorthin@umd.edu); 

Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu) 

FINAL Legislative Positions 

FAR Voting Summa~.APRIL.docx 

Hi Everyone- 

Attached is a list of our FINAL positions on the NCAA proposals that are remaining in the 2009-10 legislative cycle. As you know, Shane will use these positions to 

formulate our conference votes at the Legislative Council meeting, which is April 11-12. 

Based on the results of your votes it doesn’t appear that the legislative teleconference, scheduled for April 8th, is necessary, r/~ere.fore~ the ~II will ~ 

Please review the attached document and let me know if you have any questions or if we recorded any of your institutional positions incorrectly. 

Thanks for returning everything to us in such a timely fashion! 

Lindsey 

Lindsey K. Bal)cock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBabcockL~thea cc .org 

336-854-8787 (phone) 

336-369-0065 (fax) 



I::ro~lq: 

Sent: 

To: 

Cc: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu > 

Thursday, March B1, 2011 9:53 PM 

Lissa Broome <[issa_broome@unc.edu>; Baddour, Richard A <dbaddour@uncaa.unc.edu> 

Ga[Io, Jr., Larry A. <athgal[o@uncaa.unc.edu >; Lance Markos < markos@uncaa.unc.edu>; Natalie Lutz 

< nlutz@uncaa.unc.edu >; Ma[oy, Susan B < sbmaloy@uncaa.unc.edu > 

ACC Final Legislative Positions 

DB and LB, 
Seems to me that the votes on the Basketball and Football personnel proposals (16 and 18) were VERY CLOSE. But the ACC staff doesn’t think a legislative conference call to 

discuss them is necessary?!? Based on our institutional positions, is the conference call something that the two of you believe you should push for? 

While MBB would probably be okay with 16 C 2, WBB won’t like it. And it appears that the ACC will be supporting both 18 C 1 and 18 C 2, based on very close votes, where 
votes in opposition by the abstaining schools would tie up the conference vote at 6 6! Given that our FB staff is heavily opposed to both of these amendments, the call to 

discuss might be something we should push for? 

Just wanted to get my thoughts to you. Your call, obviously. 

Thanks, 

Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
aj schae@uncaa.unc.ed u 

>>> Lance Markos 3/31/2011 9:41 PM >>> 

See attached/below from Lindsey, 

Lance 

> > > "Babcock, Lindsey" <lbabcock@theacc.org > 3/31/2011 4:43 PM > > > 
La n C e, 

Could you please t:orward to your s{aff memL~ers (FAR, AD, SWA, Compliance)? 
Thanks! 
Lindsey 
[,indsey ]’::, 

88{}-884-8~87 (pB(me) 

~m= Babcocg Undsey 
SeBt= Thursday, March 31, 2011 4:41 PH 
To= Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killough (larw@~.edu); Larry LaForge 
(rllafg@demson.edu); Lissa L. Broome (Ibroome@email.unc.edu); Ha~ha Pu~llaz PhD (pu~llaz@duke.edu); Richolas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.gu.edu); Richard D Carmichael (carmicha@#u.edu); Robe~ Taggart Jr. (robe~.~ggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Allen (sue.bidstrup@chbe.gatech.edu) 
C~= Lyons, Shane; Barwicg Seth; Finch, Nora Lynn; EIIiog, Jeff; DiAmico, Cecelia; Swofford, John; ’Aaron Aaker (aaker@bc.edu)’; ’Aimee Carpen~r 
(acarpenter@admin.gu.edu)’; ’Alex Domina~ (adominato@fsu.edu)’; ’Alex Earn (aea~n@umd.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Anne Marie Rossi 
(adr08d@gu.edu)’; ’A~ Harkos (am@vkginia.edu)’; ’Be~ Locklin (blocklin@~.edu)’; ’Brad Woody (cbwoody@demson.edu)’; ’Brandi Kerrigan (brandi.kerrigan@bc.edu)’; ’Bret 
Cowley (bcowley@mailer.gu.edu)’; ’Bridget NcSorley (mcsorlbb@vt.edu)’; ’Carly Pariseau (carly.pariseau@bc.edu)’; ’Carrie Doyle (carrie_dwle@ncsu.edu)’; ’Cathy Jones 
(cmjones@admin.gu.edu)’; ’Christopher B. Kennedy (ckennedy@acpub.duke.edu)’; ’Cindy Hartmann (chartmann@duaa.duke.edu)’; ’Cody Gambler (cgambler@umd.edu)’; 
’Cou~ney Vinson (cvinson@demson.edu)’; ’Craig Anderson (ceander4@gw.ncsu.edu)’; ’Dan Raben (d.rabenl@m~amLedu)’; ’Dan Trump (dtrump@umd.edu)’; ’DavM Reed 
(reed@miami.edu)’; ’Deborah Foley (dfoley@miami.edu)’; ’Heather Robe~on (herobeg@vt.edu)’; ’Jennifer Santiago 0asantiago@admin.gu.edu)’; ’Jim Booz 
0wbBq@virginia.edu)’; ’Jim Curry 0mcurw@umd.edu)’; 9ody Smith 01smith@gu.edu)’; ’Jordan Redavid (redavid@miami.edu)’; ’Julie Heyde 0ulie_heyde@ncsu.edu)’; ’Karen 
Kelly (k.kelly2@miamLedu)’; ’Kirsten Elleby (ellebykc@~u.edu)’; ’Lance Harkos (markos@uncaa.unc.edu)’; ’Lar~ Gallo Jr. (athgallo@uncaa.unc.edu)’; ’Haw Giardina 
(mgiardina@duaa.duke.edu)’; ’Nichelle Lee (michelle_lee@ncsu.edu)’; ’Natalie Lu~ (nlu~@uncaa.unc.edu)’; ’NC S~te Intern (cointern@gw.ncsu.edu)’; ’Niesha Campbell 
(ncampbell@duaa.duke.edu)’; ’Paul Parker (pparker@at.gtaa.gatech.edu)’; ’Robin Pate (robin_pate@ncsu.edu)’; ’Stephanie Ellison (saellis@clemson.edu)’; ’Steve Flippen 
(wsf3h@virginia.edu)’; ’Susan Haloy (sbmaloy@uncaa.unc.edu)’; ’Tim Parker gparker@~.edu)’; ’Todd Hairston (hairstct@~u.edu)’; ’Todd Nesibov 
gmesibov@duaa.duke.edu)’; ’Tony Hernandez ¢hernandez@m~ami.edu)’; ’Trever Wright g~9@gu.edu)’; Vanessa Fuchs (~uchs@gu.edu); Vick~ Sa#o-Kan~ka 
@sa~oka@~.edu); Yadira Reyes (reyesya@bc.edu); Craig Liglepage (cklge@virginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yow (d_yow@ncsu.edu); Dick 
Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@~.edu); Kevin Anderson (kevina@umd.edu); Kevin White 
(~hite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (welImanr@#u.edu); Ter~ Don PNIlips (pter~@clemson.edu); Allison Rich (ar~ch@fsu.edu); 
Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@~u.edu); Beth N~ller (bmiller@uncaa.unc.edu); Connie Nickel (cn~ckel@miami.edu); 3adyn "]ack]" 
Silar 0silar@duaa.duke.edu); Jane Miller 0m2y@virginia.edu); 3ody Nooradian (mooradjo@bc.edu); Kathy Worthington (~o~hin@umd.edu); Sharon NcCloskey 
(smcclosk@~.edu); Theresa Wenzel (~enzeI@athletics.gatech.edu) 
$ubje6t= ENAL Legislative Posit~ons 
Hi Everyone- 
Attached is a list of our FINAL positions on the NCAA proposals that are remaining in the 2009-10 legislative cycle. As you know, Shane will use these positions to 
formulate our conference votes at the Legislative Council meeting, which is April 11-12. 

th Based on the results of your votes it doesn’t appear that the legislative teIeconference, scheduled for April 8 , is necessary. There[ere, the ¢~11 will be 
Please review the attached document and let me know if you have any questions or if we recorded any of your institutional positions incorrectly. 
Thanks for returning everything to us in such a timely fashion~ 
Lindsey 
Lindsey K. Babcock 
Assistant Commissioner, Compliance & Governance 
Atlantic Coast Con£erenee 



LBabcock@theacc.org 

336-854-8787 (phone) 

336-369-0065 (fax) 
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Subject: 

Broome, Lissa L <lbroome@email.unc.edtc, 

Friday, April 1,2011 6:29 AM 

Herman, Amy S <ajschae@uncaa.unc.edu>; ’I 5ssa Broome’ <lissa broome@unc.edu>; Baddour, Richard A <dbaddour@uncaa.unc.edu> 

Gallo, Jr., Laa~" A. <~athgaJlo@uncaa.unc.edu>; ’Lance Markos’ <tnarko~!uncaa.unc.edu>; ’Natalie Lutz’ <nlulz@uncaa.unc.edu>; MaJoy, 

Susan B <sb~naloy@uncaa.unc.edu> 

RE: ACC Fina~ Legislative Positions 

Amy & Dicky --. 

I Lhink Amy makes a good point. Maybe we should ask for a short call to focus on the BBall and Fgafl personnel limits. ~ think ~ understand the intention behind aH 

those proposals, but Ih~ith~g certain types of personnel just ~nvkes re[abe~h~g or reclassifying posit~ons. ~ thh~k there could be constructive d~alogue around (a) 

whether our conference believes there should be any kind of personnel [~mit, and (b) if so, ~s there a better way to do ~t than the ways proposed. For h~stance, we 

have a ~imR on the number of coaches and do we warn: to define what coaching is and say no one else on the staff (v~deo, ciedcal recr’m~:mg coordinator, operal:k~m~ 

person, etc,) can engage to any extent ~n coaching? Or, is the problem thsL the number o~: coaches ~s Loo i~mited, and we rea~y do need more people engaging in 

coachk~g functions so we have developed r~on-,coach~n~ t~tles Lo give them so we won’t violate the coaching numbers? ~f that’s the problem, shouM we ta~k about 

~ncreasing the number of coaches permitted? 

I_issa L Br’oome 

Wachovia Professor of Banking f_aw 

Dk’ecLor, CenLer for Bankin~ and Finance 

UNC School of Law 

CB#33gO, Vm~ Hecke-Wettach Hall 

Chapel HHL NC 27599-3380 

9Z9,962,70(~6 

~:: http:/lwww.~aw unc. edu/~m~ges/nsws/media/bank~ngfinance 

web 542 jpg 

F~m: Amy Herman [mailto:ajschae@uncaa.unc.edu] 
Sent-" Thursday, March 31, 2011 9:53 PP1 
To-" Lissa Broome; Baddour, Richard A 
Cc-" Gallo, .lr., Larry A.; Lance Markos; Natalie Lutz; Maloy, Susan B 
Subject-" ACC Final Legislative Positions 

DB and LB, 

Seems to me that the votes on the Basketball and Football personnel proposals (16 and 18) were VERY CLOSE. But the ACC staff doesn’t think a legislative conference call to 

discuss them is necessary?!? Based on our institutional positions, is the conference call something that the two of you believe you should push for? 

While MBB would probably be okay with 16 C 2, WBB won’t like it. And it appears that the ACC will be supporting both 18 C 1 and 18 C 2, based on very close votes, where 

votes in opposition by the abstaining schools would tie up the conference vote at 6 6! Given that our FB staff is heavily opposed to both of these amendments, the call to 

discuss might be something we should push for? 

Just wanted to get my thoughts to you, Your call, obviously. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
9~ 9.962.6002 (fax) 
aj schae@uncaa.unc.ed u 

>>> Lance Markos 3/31/2011 9:41 PM >>> 

See attached/below from Lindsey. 

Lance 

> > > "Babcock, Lindsey" <lbabcock@theacc.org > 3/31/2011 4:43 PM > > > 

La rice, 

Could you please [:orward to your s~afl: members (FAR, AD, SWA, Compliance)? 

Thanks! 

Lindsey 

LBai}eock@theace.org 

F~= Babcock, Lindsey 
$eBt= Thursday, March 3L 202~ ~:~ PM 
To= Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killough (lar~@~.edu); Larry LaForge 
(rllafg@demson.edu); Lissa L. Broome (Ibroome@email.unc.edu); Ma~ha Pu~llaz PhD (pu~llaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@~u.edu); Robe~ Taggart Jr. (robe~.~ggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Allen (sue.Ndstrup@chbe.gatech.edu) 
¢~= Lyons, Shone; Barwick, Seth; Finch, Nora Lynn; Elliot, 3elf; DiAmico, Cecelia; Swofford, 3ohn; ’Aaron Aaker (aaker@bc.edu)’; ’Aimee Carpenter 



(acarpenter@admin.fsu.edu)’; ’Alex Dominato (adominato@fsu~edu)’; ’Alex Eaton (aeaton@umd.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Anne Marie Rossi 
(adr08d@fsu~edu)’; ’Art Markos (am@virginia.edu)’; ’Bert Locklin (blocklin@vt.edu)’; ’Brad Woody (cbwoody@clemson.edu)’; ’Brandi Kerrigan (brandi.kerrigan@bc.edu)’; ’Bret 
Cowley (bcowley@mailer.fsu.edu)’; ’Bridget McSodey (mcsodbb@vt.edu)’; ’Cady Pariseau (cady.pariseau@bc.edu)’; ’Carrie Doyle (carrie_doyle@ncsu.edu)’; ’Cathy Jones 
(cmjones@admin.fsu.edu)’; ’Christopher B. Kennedy (ckennedy@acpub.duke.edu)’; ’Cindy Hartmann (chartmann@duaa.duke.edu)’; ’Cody Gambler (cgambler@umd.edu)’; 
’Courtney Vinson (cvinson@clemson.edu)’; ’Craig Anderson (ceander4@gw.ncsu.edu)’; ’Dan Raben (d.rabenl@miami.edu)’; ’Dan Trump (dtrump@umd.edu)’; ’David Reed 
(reed@miami.edu)’; ’Deborah Foley (dfoley@miami.edu)’; ’Heather Robertson (herobert@vt.edu)’; ’Jennifer Santiago (jasantiago@admimfsu.edu)’; ’Jim Booz 
(jwbSq@virginia.edu)’; ’Jim Curry (jmcurry@umd.edu)’; ’Jody Smith (jlsmith@fsu.edu)’; ’Jordan Redavid (redavid@miami.edu)’; ’Julie Heyde (julie_heyde@ncsu.edu)’; ’Karen 
Kelly (k.kelly2@miami.edu)’; ’Kirsten Elleby (ellebykc@wfu~edu)’; ’Lance Markos (markos@uncaa.unc~edu)’; ’Larry Gallo Jr. (athgallo@uncaa~unc.edu)’; ’Mary Giardina 
(mgiardina@duaa~duke.edu)’; ’Michelle Lee (michelle_lee@ncsu.edu)’; ’Natalie Lutz (nlutz@uncaa.unc.edu)’; ’NC State Intern (cointern@gw~ncsu.edu)’; ’Niesha Campbell 
(ncampbell@duaa.duke.edu)’; ’Paul Parker (pparker@at.gtaa.gatech.edu)’; ’Robin Pate (robin_pate@ncsu.edu)’; ’Stephanie Ellison (saellis@clemson.edu)’; ’Steve Flippen 

(wsf3h@virginia.edu)’; ’Susan Maloy (sbmaloy@uncaa.unc.edu)’; ’Tim Parker (tparker@vt.edu)’; ’Todd Hairston (hairstct@wfu.edu)’; ’Todd Mesibov 
(tmesibov@duaa.duke.edu)’; ’Tony Hernandez (thernandez@miami.edu)’; ’Trever Wright (tkw09@fsu.edu)’; Vanessa Fuchs (vfuchs@fsu.edu); Vicki Sarfo-Kantaka 
(vsaffoka@vt.edu); Yadira Reyes (reyesya@bc.edu); Craig Littlepage (cklge@virginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yow (d_yow@ncsu.edu); Dick 
Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 
(kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@wfu~edu); Terry Don Phillips (pterry@clemson.edu); Allison Rich (arich@fsu.edu); 
Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@uncaa.unc.edu); Connie Nickel (cnickel@miami.edu); Jaclyn "Jacki" 
Silar 0silar@duaa.duke,edu); Jane Miller 0m2y@virginia.edu); Jody Mooradian (mooradjo@bc,edu); Kathy Worthington (kvvorthin@umd.edu); Sharon McCloskey 
(smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu) 
Subject: FINAL Legislative Positions 

Hi Everyone- 

Attached is a list of our FINAL positions on the NCAA proposals that are remaining in the 2009-10 legislative cycle. As you know, Shane will use these positions to 

formulate our conference votes at the Legislative Council meeting, which is April 11-12. 

Based on the results of your votes it doesn’t appear that the legislative teleconference, scheduled for April gth, is necessary. Theteforep the call wil! be cancelled. 

Please review the attached document and let me know if you have any questions or if we recorded any of your institutional positions incorrectly. 

Thanks for returning everything to us in such a timely fashion! 

Lindsey 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBa bcock@theacc .org 

336-854-8787 (phone) 

336-369-0065 (fax) 



From: 

Sent: 

To: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Thursday, April 7, 2011 2:33 PM 

Carolyn CaJlahan (cmc@virginia.edu); Charles Wellfi~rd (cwellford@crim.nmd.edu); Clyde McCoy (cmccoy@med.mimni.edu); [,arty 

Killough (laxry@vt.edu); Larry LaForge (rllat~@clem~m.edu); Broome, Lis~ L <lbroome@emaJl.unc.edu>; Martha PntaJl~ PhD 

(pntall~@duke.edu); Nicholas Hadley (Hadley@umd.edn); Pamela Perrewe’ (pperrewe@cob.t?su.edn); Richard D Carmichael 
(carnficha@wfu.edu); Robert Taggart Jr. (robert.taggeant@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstmp@chbe.gatech.edu) 

Elliott, Jeff~-jelliott@theacc.org>; Lyons, Shane <slyons@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; CraJg Littlepage 

(ckl9e@virginia.edu); Dan Radakovich (drad@athlelics.gatech.edu); Debbie Yaw (dD~ow@ncsu.edn); Baddonr, Richard A 

<dbaddour@uncaa.unc.edu>; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); 

Kevin White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ran Wellman (wellmam@wfu.edu); Terry Don Phillips 

(ptem/@clemson.edu); Tony Hernandez (themandez@miami.edu); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon 
(kbarbar@clemson.edu); Barbara WaJker (walkerbg@wfu.edu); Miller. Beth <bmille@uncaa.unc.edu>; Connie Nickel 

(cnickel@miami.edn); Jaclyn Jacki Silar (jsilav@duaa.dnke.edu); Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); 

Laura Fellon (lfellon@umd.edu); Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel 

(twe~el@athletics.gatech.edu); Aaron Aaker (aake@bc.edu); Aimee Carpenter (acarpenter@admin.fsu.edu); Alex Dominato 

(ado~ninato@fsu.edn); Alex Eaton (aeaton@umd.edu); Herman, A*ny S <ajschae@uncaa.nnc.edu>; Anne Marie Rossi (adrO8d@fsu.edu); 

Art Markos (am@virginia.edu); Bert Locklin (blocldin@t.edn); Brad Woody (cbwoody@clelnson.edu); Brandi Kerrigan 

(brandi.kemigan@bc.edu); Bret CoMey (bcowley@mailer.fsu.edu); Bridget McSorley (mcsorlbb@~it.edu); Carly Pariseau 

(carly.pariseau@bc.edu); Cearie Doyle (carrie doyle@ncsu.edu); Cathy Jones (cmjones@admin.fsu.edu); Chris~topher B. Kennedy 

(ckermedy@acpub.duke.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Cody Gambler (cgambler@umd.edu); Courtney Vinson 

(cvinson@clemson.edu); Craig Pmderson (ceander4@gw.ncsu.edn); Dan Raben (d.mbenl@miami.edu); Dan Trump (dtrump@nmd.edu); 

David Reed (reed@miami.edn); Deborah Foley (dfoley@miami.edu); Heather Robertson (herobert@vt.edu); Jermifer Santiago 

(jasantiago@admin.fsu.edu); Jim Booz (jwb8q@virginia.edu); Jim Curo’ (jmcnny@umd.edu); Jody Smith (jlsmith@fsu.edu); Jordan 

Redavid (redavi@miami.edu); Julie Heyde (jnlie heyde@ncsu.edu); Karen Kelly (k.kelly2@mian3i.edu); Kirsten Elleby 

(ellebykc@wfu.edn); Lance Markos (markos@uncaa.unc.edn); Gallo, Jr., Larry A. <athgallo@uncaa.nnc.edu-~; MaU (?iardina 

(mgiardin&@duaa.duke.edu); Natalie Lulz (nlulz@uncaa.unc.edu); NC State Intern (cointern@gw.ncsu.edu); Niesha Cmnpbell 

(ncampbell@duaa.dnke.edu); Paul Parker (pparke@at.gtaa.gatech.edu); Robin Pate (robinAoate@ncsu.edu); Stephanie Ellison 

(saellis@clemson.edu); Steve Flippen (wsf3h@irginia.edu); Mdloy, Susan B <sbmaloy@uncaa.unc.edu>; Tim Parker (tparke@vt.edu); 

Todd Hairston (haArstc@wfu.edu); Todd Mesibov (tmesibov@dtma.duke.edu); ’][’rever Wright (tkw09@fsu.edu); Vanessa Fuchs 

(vfuchs@fsu.edu); Vicld Sarfo-Kanta£a (vsarfoka@vt.edu); Yadira Reyes (reyesya@bc.edu) 

2010- 82-A- B amendment 

Please note that during the CCA (Collegiate Commissioner’s Association) conference call today it was stated that the sponsors of NCAA Proposal 2010-82-A-B 

(below) will be making an amendment to that proposal on the floor of the Legislative Council meeting next week. The new amendment will lower the proposed 

increase of the incidental expense amount from ~55 to ~;35. As the proposal currently reads, with the .~55 amount, our conference opposes this proposal. However, 

Shane needs to know if your vote would change to support the proposal if increase was only to $35. Please let me know what your institutional position is on this 

by the end of the week. Feel free to let me know if you have any questions. 

Thanks! 

Lindsey 

2010-82-A-B 

AWARDS, BENEFITS AND EXPENSES -- EXPENSES PROVIDED BY THE INSTITUTION FOR PRACTICE AND COMPETITION -- INCIDENTAL 
EXPENSES AT NCAA CHAMPIONSHIPS, NATIONAL GOVERNING BODY CHAMPIONSHIPS IN EMERGING SPORTS AND LICENSED BOWL GAMES 

Status: Legislative Council Final Consideration Process Diagram 

Intent: To increase, from $20 to $55, the amount of money that an institution may provide to each member of the squad to cover unitemized 
incidental expenses during travel and practice for NCAA championship events or national governing body championship events in emerging sports, 
during a period limited to the maximum number of days of per diem allowed for the involved championship, or, for licensed postseason bowl contests, 
for a period not to exceed 10 days. 

Bylaws: Amend 16.8.1.6, as follows: 

16.8.1.6 Incidental Expenses at NCAA Championships, National Governing Body Championships in Emerging Sports and Licensed Bowl Games. An 
institution may provide $-20 55 per day to each member of the squad to cover unitemized incidental expenses during travel and practice for NCAA 
championship events or national governing body championship events in emerging sports, during a period limited to the maximum number of days of per 
diem allowed for the involved championship, or, for licensed postseason bowl contests, for a period not to exceed 10 days. The $z20 5~ per day may 
be provided only after the institution’s team departs for or reports to the site of the championship or postseason bowl contest. 

[16.8.1.6.1 unchanged.] 

Source: Southeastern Conference 

Effective Date: August 1, 2011 

Proposal Category: Amendment 

Topical Area: Awards, Benefits and Expenses 

Rationale: Due to the adoption of section A of Proposal No. 2010-82-A, effective August 1, 2010, an institution will be permitted to provide only 
actual and necessary transportation expenses to student-athletes who do not use team transportation. The overall intent of Proposal No. 2010-82-A 



was to remove the incentive to travel individually and shift the source of the transportation costs to an enhanced incidental expense allowance. The 
last time the amount to cover incidental expenses was increased was 1995. If adjusted for inflation, the buying power of $20 in ~.995 is approaching 
the equivalent of $30 in 2011. Therefore, the actual enhancement to the incidental expense amount is only $15 per day. 

Estimated Budget Impact: Increase in amount provided for incidental expenses for specified events (offset by the adoption of section A of the original 
Proposal No. 2010-82-A). 

Impact on Student-Athlete’s Time (Academic and/or Athletics): None. 

Position Statement(s): 
Awards, Benefits, Expenses and FinancialAid Cabinet The cabinet opposes the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Championships/Sports Management Cabinet The cabinet supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Football Issues Committee The committee supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBabcock@thea cc.org 
336-854-8787 (phone) 

8a6-369~0065 (fax) 



[::rolTl: 

Sent: 

To: 

Cc: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu > 

Thursday, April 7, 2011 3:56 PM 

Lissa Broome <[issa_broome@unc.edu>; Baddour, Richard A <dbaddour@uncaa.unc.edu> 

Oa[Io, Jr., Larry A. <athgal[o@uncaa.unc.edu >; Lance Markos < markos@uncaa.unc.edu>; Natalie Lutz 

< nlutz@uncaa.unc.edu >; Ma[oy, Susan B < sbmaloy@uncaa.unc.edu > 

Fwd: FW: 2010-82-A-B amendment 

DB and LB, 

For what it’s worth, ] don’t believe our coaches would support this, even with the change to $35. ]t was a budgetary issue across the board for everyone except FB (and 
probably the BB’s). So ] would say our vote would stay the same (opposed). 

Let me know if you want me to report anything back to Lindsey._ 

Amy 

>>> Lance Markos 4/7/2011 3:30 PM >>> 

One more from Lindsey... 

> > > "Babcock, Lindsey" <lbabcock@theacc.org > 4/7/2011 2:34 PM > > > 

l.ance~ 
Please forward this on to your: FAR, AD, SWA and compliance staff. For some reason your UNC server doesn’t like messages that are sent to a [arge group. Must be a 

apam fi~ter or something. 

Th a n ks ! 

LB 

~8({-.8a ~--g~8~ (phone) 

F~m: Babcoc< LJndsey 
Sent: Thursday, April 07, 20~ 2:33 PM 
Tot Carolyn Callahan (cmc@vlrg[nia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killough (larw@~.edu); Larry LaForge 
(rllafg@clemson.edu); Llssa L. Broome (Ibroome@email.unc.edu); MoCha Pu~llaz PhD (pu~llaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@~u.edu); Robe~ Taggart Jr. (robe~.~ggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Allen (sue.bldstrup@chbe.gatech.edu) 
~c: Elliot, Jeff; Lyons, Shone; Finch, Nora Lynn; Craig Li~lepage (cklge@virginia.edu); Dan Radakov[ch (drad@athletics.gatech.edu); Debbie Yow (d_yow@ncsu.edu); Dick 
Baddour (dbaddour@uncaa.unc.edu); Gene DeFillppo (Gene.d@bc.edu); Jim Weaver (weaverj@~.edu); Kevln Anderson (kevina@umd.edu); Kevin White 
(~hite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@~u.edu); TerW Don Phillips (pterw@clemson.edu); Tony Hernandez 
(thernandez@miamLedu); Allison Rich (adch@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@~u.edu); Beth Miller 
(bmiller@uncaa.unc.edu); Connie Nickel (cnickel@miamLedu); Jaclyn ’gacki" S[lar Osilar@duaa.duke.edu); Jane Miller ~m2y@virginla.edu); Jody Mooradlan 
(mooradjo@bc.edu); Laura Fellon (Ifellon@umd.edu); Michelle Lee (michelle_lee@ncsu.edu); Sharon McCIoskey (smcclosk@vt.edu); Theresa Wenzel 
(~enzel@athletics.gatech.edu); ’Aaron Aaker (aaker@bc.edu)’; ’Aimee Carpenter (acarpenter@admin.fsu.edu)’; ’Alex Dominato (adominato@fsu.edu)’; ’Alex Eaton 
(aeaton@umd.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Anne Marie Ross[ (adr08d@fsu.edu)’; ’A~ Markos (am@virglnia.edu)’; ’Be~ Locklin (blocklin@~.edu)’; ’Brad 
Woody (cbwoody@clemson.edu)’; ’Brandi Kerrlgan (brandi.kerrigan@bc.edu)’; ’Bret Cowley (bcowley@mailer.fsu.edu)’; ’Bridget McSorley (mcsorlbb@~.edu)’; ’Carly Pariseau 
(carly.pariseau@bc.edu)’; ’Carrie Doyle (carrie_doyle@ncsu.edu)’; ’Cathy Jones (cmjones@admin.fsu.edu)’; ’Christopher B. Kennedy (ckennedy@acpub.duke.edu)’; ’Cindy 
Ha~mann (cha~mann@duaa.duke.edu)’; ’Cody Gambler (cgambler@umd.edu)’; ’Cou~ney Vinson (cvinson@clemson.edu)’; ’Craig Anderson (ceander4@gw.ncsu.edu)’; ’Dan 
Raben (d.raben~@miami.edu)’; ’Dan Trump (dtrump@umd.edu)’; ’David Reed (reed@mlami.edu)’; ’Deborah Foley (dfoley@mlami.edu)’; ’Heather Robe~on 
(herobe~@~.edu)’; ’Jennifer Santiago ~asantiago@admin.fsu.edu)’; ’Jim Booz 0wbSq@virginia.edu)’; ’Jim Curry ~mcurw@umd.edu)’; ’Jody Smith 0lsmith@fsu.edu)’; ’Jordan 
Redavid (redavid@miami.edu)’; Uulie Heyde 0ulie_heyde@ncsu.edu)’; ’Karen Kelly (k.kelly2@miami.edu)’; ’Kirsten Elleby (ellebykc@~u.edu)’; ’Lance Markos 
(markos@uncaa.unc.edu)’; ’Larw Gallo Jr. (athgallo@uncaa.unc.edu)’; ’Mary Giardina (mgiardina@duaa.duke.edu)’; ’Natalie Lu~ (nlu~@uncaa.unc.edu)’; ’NC S~te Intern 
(cointern@gw.ncsu.edu)’; ’Nlesha Campbell (ncampbell@duaa.duke.edu)’; ’Paul Parker (pparker@atg~a.ga~ch.edu)’; ’Robin Pate (robln_pate@ncsu.edu)’; ’Stephanie Ellison 
(saellis@clemson.edu)’; ’Steve Flippen (wsf3h@virginia.edu)’; ’Susan Maloy (sbmaloy@uncaa.unc.edu)’; ’Tim Parker (tparker@~.edu)’; ’Todd Hairston (hairstct@~u.edu)’; 
’Todd Mesibov (tmesibov@duaa.duke.edu)’; ’Trever Wright (t~9@fsu.edu)’; Vanessa Fuchs (~uchs@fsu.edu); Vick[ Saffo-Kan~ka (vsarfoka@~.edu); Yadira Reyes 
(reyewa@bc.edu) 
Subject: 20~0-82-A-B amendment 
]mpo~nce: High 

Please note that during the CCA (Collegiate Commissioner’s Association) conference call today it was stated that the sponsors of NCAA Proposal 2010-82-A-B (below) 

will be making an amendment to that proposal on the floor of the Legislative Council meeting next week. The new amendment will lower the proposed increase of 

the incidental expense amount from ~55 to $35. As the proposal currently reads, with the ~55 amount, our conference opposes this proposal. However, Shone needs 

to know if your vote would change to support the proposal if increase was only to $35. Please let me know what your institutional position is on this by the end of 

the week. Feel free to let me know if you have any questions. 

Thanks! 

Lindsey 

2010-82-A-B 

AWARDS, BENEFITS AND EXPENSES -- EXPENSES PROVIDED BY THE INSTITUTION FOR PRACTICE AND COMPETITION -- INCIDENTAL EXPENSES 
AT NCAA CHAMPIONSHIPS, NATIONAL GOVERNING BODY CHAMPIONSHIPS IN EMERGING SPORTS AND LICENSED BOWL GAMES 

Status: Legislative Council Final Consideration Process Diagram 

Intent: To increase, from $20 to $55, the amount of money that an institution may provide to each member of the squad to cover unitemized incidental 
expenses during travel and practice for NCAA championship events or national governing body championship events in emerging sports, during a period 
limited to the maximum number of days of per diem allowed for the involved championship, or, for licensed postseason bowl contests, for a period not to 
exceed 10 days, 



Bylaws: Amend 16~8.1.6, as follows: 

16~8.1.6 Incidental Expenses at NCAA Championships, National Governing Body Championships in Emerging Sports and Licensed Bowl Games. An 
institution may provide $~zO 55 per day to each member of the squad to cover unitemized incidental expenses during travel and practice for NCAA 
championship events or national governing body championship events in emerging sports, during a period limited to the maximum number of days of per 
diem allowed for the involved championship, or, for licensed postseason bowl contests, for a period not to exceed i0 days~ The $~4~ 5~ per day may be 
provided only after the institution’s team departs for or reports to the site of the championship or postseason bowl contest. 

[16.8.1,6.1 unchanged.] 

Source: Southeastern Conference 

Effective Date: August i, 2011 

Proposal Category: Amendment 

Topical Area: Awards, Benefits and Expenses 

Rationale: Due to the adoption of section A of Proposal No. 2010-82-A, effective August i, 2010, an institution will be permitted to provide only actual 
and necessary transportation expenses to student-athletes who do not use team transportation. The overall intent of Proposal No. 2010-82-A was to 
remove the incentive to travel individually and shift the source of the transportation costs to an enhanced incidental expense allowance. The last time 
the amount to cover incidental expenses was increased was 1995. If adjusted for inflation, the buying power of $20 in 1995 is approaching the 
equivalent of $30 in 2011. Therefore, the actual enhancement to the incidental expense amount is only $15 per day. 

Estimated Budget Impact: Increase in amount provided for incidental expenses for specified events (offset by the adoption of section A of the original 
Proposal No. 2010-82-A). 

Impact on Student-Athlete’s Time (Academic and!or Athletics): None. 

Position Statement(s) : 
Awards, Benefits, Expenses and Financial Aid Cabinet The cabinet opposes the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Championships!Sports Management Cabinet The cabinet supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Football Issues Committee The committee supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Confe1"ence 
LBabcock@theacc.o1"g 

336-854-8787 (phone) 

aa6-869-0065 (fax) 



FrOlTI: 

Sent: 

To: 

Cc: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu > 

Friday, April 8, 2011 1:09 PM 

Lindsey Babcock < Ibabcock@theacc.org > 

Lissa Broome <lissa_broome@unc.edu>; Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; Baddour, Richard A 

<dbaddour@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Natalie Lutz <nlutz@uncaa.unc.edu>; Maloy, 

Susan B <sbmaloy@uncaa.unc.edu> 

Fwd: FW: 2010-82-A-B amendment 

Lindsey, 
UNC is still opposed to this legislation, even after the change to $35. 

Thanks, 
Amy 

>>> Lance Markos 4/7/2011 3:30 PM >>> 
One more from Lindsey._ 

> > > "Babcock, Lindsey" <lbabcock@theacc.org > 4/7/2011 2:34 PM > > > 

Lance, 

Please forward this on to your: FAR, &D, SWA and compliance staff, For some reason your UNC server doesn’t like messages that are sent to a large group, Must be a 

spare filb:_~r or some[:hing 

Thanks! 
LB 
Lind.~ey t’;:, 

836-854-8787 

~m= Babcocg Lindsey 
S~t= Thursday, April 07, 2011 2:33 PH 
T~= Carolyn Callahan (cmc@vir~inia.edu); Charles Wellford (cwellford@cdm.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killou~h (larw@~.edu); Larry La~or~e 
(rllaf~@demson.edu); Lissa L. Broome (Ibroome@email.unc.edu); Ha~ha Pu~llaz PhD (pu~llaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.gu.edu); Richard D Carmichael (carmicha@~u.edu); Robeff Ta~0art Jr. (robeff.~0~art@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Allen (sue.bidstmp@chbe.~a~ch.edu) 
C~= Elliog, Jeff; Lyons, Shane; Finch, Nora Lynn; Crai~ Liglepa~e (ckDe@vir~inia.edu); Dan Radakov~ch (drad@athletics.~atech.edu); Debbie Yow (d_yow@ncsu.edu); Dick 
Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@~.edu); Kevin Anderson (kevina@umd.edu); Kevin Whi~ 
(kwhite@duaa.duke.edu); Randy Spetman (rspetman@gu.edu)~ Non Wellman (wellmanr@~u.edu); Ter~ Don Phillips (pter~@clemson.edu); Tony Hemandez 
ghemandez@miami.edu); Allison Rich (adch@gu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerb~@~u.edu); Beth Miller 
(bmiller@uncaa.unc.edu); Connie N~ckel (cnickel@miami.edu); Jaclyn "3acki" S~lar 0silar@duaa.duke.edu); Jane Miller 0m2y@vir~inia.edu); 3ody Hoorad~an 
(mooradjo@bc.edu)~ Laura Fellon (Ifellon@umd.edu); Hichelle Lee (michelle_lee@ncsu.edu); Sharon HcCloskey (smcclosk@~.edu); Theresa Wenzel 
(~enzel@athletics.~atech.edu)~ ’Aaron Aaker (aaker@bc.edu)’; ’Aimee Carpen~r (acarpenter@admin.gu.edu)’; ’Alex Dominato (adominato@gu.edu)’; ’Alex Eaton 
(aeaton@umd.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Anne Marie Rossi (adr08d@gu.edu)’; ’Art Harkos (am@vir~inia.edu)’; ’Be~ Locklin (blocklin@~.edu)’; ’Brad 
Woody (cbwoody@clemson.edu)’; ’Brandi Kerd~an (brandi.kerri~an@bc.edu)’; ’Bret Cowley (bcowley@mailer.gu.edu)’; ’Bridget HcSorley (mcsorlbb@~.edu)’; ’Carly Pariseau 
(carly.pariseau@bc.edu)’; ’Carrie Doyle (carrie_dwle@ncsu.edu)’; ’Cathy Jones (cmjones@admin.gu.edu)’; ’Christopher B. Kennedy (ckennedy@acpub.duke.edu)’~ ’Cindy 
Ha~mann (chaffmann@duaa.duke.edu)’; ’Cody Gambler (c~ambler@umd.edu)’~ ’Cou~ney Vinson (cvinson@clemson.edu)’~ ’Crai~ Anderson (ceander4@~w.ncsu.edu)’; ’Dan 
Raben (d.rabenl@miami.edu)’; ’Dan Trump (dtrump@umd.edu)’; ’David Reed (reed@miami.edu)’; ’Deborah Foley (dfoley@m~ami.edu)’; ’Heather Robe~on 
(herobeg@vt.edu)’~ ’Jennifer Santiago 0asantia~o@admin.gu.edu)’; ’Jim Booz 0wbSq@vir~inia.edu)’; ’Jim Curry 0mcurw@umd.edu)’; ’3ody Smith 01smith@gu.edu)’; ’Jordan 
Redavid (mdavid@miami.edu)’; ’Julie Heyde 0ulie_heyde@ncsu.edu)’; ’Karen Kelly (k.kelly2@miami.edu)’; ’Kirsten Elleby (ellebykc@~u.edu)’; ’Lance Harkos 
(markos@uncaa.unc.edu)’; ’Lar~ Gallo Jr. (ath~alb@uncaa.unc.edu)’; ’Mary Giardina (m~iardina@duaa.duke.edu)’; ’Natalie Lu~ (nlu~@uncaa.unc.edu)’; ’NC S~te Intern 
(cointern@~w.ncsu.edu)’; ’Niesha Campbell (ncampbell@duaa.duke.edu)’; ’Paul Parker (pparker@at.~a.~atech.edu)’; ’Robin Pa~ (rob~n_pa~@ncsu.edu)’; ’Stephanie Ellison 
(saellis@clemson.edu)’; ’Steve Flippen (wsf3h@vir~inia.edu)’; ’Susan Haloy (sbmaloy@uncaa.unc.edu)’; ’Tim Parker Cparker@~.edu)’; ’Todd Hairston (hairstct@~u.edu)’; 
’Todd Hesibov Cmesibov@duaa.duke.edu)’~ ’Trever Wright ¢~9@gu.edu)’~ Vanessa ~uchs (~uchs@gu.edu); Vicki Saffo-Kan~ka @sarfoka@~.edu); Yadira Reyes 
(reyesya@bc.edu) 
Subj~et= 2010-82-A-B amendment 
Impo~nce: High 
Please note that during the CCA (~ollegiate Commissioner’s Association) conference call today it was stated that the sponsors of N~AA Proposal 20~0-82-A-B (below) 
will be making an ~mendment 
the ~ncident~l expense ~mount from ~SS to ~S. As the proposal currently re~ds, with the ~55 ~mount, our conference opposes this proposal. However, Sh~ne needs 
to know if your vote would change 
the week. Feel free to let me know if you have ~ny questions. 

Thanks! 

Lindsey 

2010-82-A-B 

AWARDS, BENEFITS AND EXPENSES -I EXPENSES PROVIDED BY THE INSTITUTION FOR PRACTICE AND COMPETITION -- INCIDENTAL EXPENSES 
AT NCAA CHAMPIONSHIPS, NATIONAL GOVERNING BODY CHAMPIONSHIPS IN EMERGING SPORTS AND LICENSED BOWL GAMES 

Status: Legislative Council Final Consideration Process Diagram 

Intent: To increase, from $20 to $55, the amount of money that an institution may provide to each member of the squad to cover unitemized incidental 
expenses during travel and practice for NCAA championship events or national governing body championship events in emerging sports, during a period 
limited to the maximum number of days of per diem allowed for the involved championship, or, for licensed postseason bowl contests, for a period not to 
exceed 10 days. 



Bylaws: Amend 16~8.1.6, as follows: 

16~8.1.6 Incidental Expenses at NCAA Championships, National Governing Body Championships in Emerging Sports and Licensed Bowl Games. An 
institution may provide $~zO 55 per day to each member of the squad to cover unitemized incidental expenses during travel and practice for NCAA 
championship events or national governing body championship events in emerging sports, during a period limited to the maximum number of days of per 
diem allowed for the involved championship, or, for licensed postseason bowl contests, for a period not to exceed i0 days~ The $~4~ 5~ per day may be 
provided only after the institution’s team departs for or reports to the site of the championship or postseason bowl contest. 

[16.8.1,6.1 unchanged.] 

Source: Southeastern Conference 

Effective Date: August i, 2011 

Proposal Category: Amendment 

Topical Area: Awards, Benefits and Expenses 

Rationale: Due to the adoption of section A of Proposal No. 2010-82-A, effective August i, 2010, an institution will be permitted to provide only actual 
and necessary transportation expenses to student-athletes who do not use team transportation. The overall intent of Proposal No. 2010-82-A was to 
remove the incentive to travel individually and shift the source of the transportation costs to an enhanced incidental expense allowance. The last time 
the amount to cover incidental expenses was increased was 1995. If adjusted for inflation, the buying power of $20 in 1995 is approaching the 
equivalent of $30 in 2011. Therefore, the actual enhancement to the incidental expense amount is only $15 per day. 

Estimated Budget Impact: Increase in amount provided for incidental expenses for specified events (offset by the adoption of section A of the original 
Proposal No. 2010-82-A). 

Impact on Student-Athlete’s Time (Academic and!or Athletics): None. 

Position Statement(s) : 
Awards, Benefits, Expenses and Financial Aid Cabinet The cabinet opposes the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Championships!Sports Management Cabinet The cabinet supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Football Issues Committee The committee supports the proposal. (See position statement for Proposal No. 2010-82-A-A.) 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Confe1"ence 
LBabcock@theacc.o1"g 

336-854-8787 (phone) 

aa6-869-0065 (fax) 



Sent: 

To: 

Subject: 

Amy Herman <aj schae@uncaa.unc.edu> 

Monday, 6:15 PM 

Broome, Lis~ I <lbroome@email unc edu> 

Re: Class and a Question 

It’s okay tbr a PSA to contact a booster on her own, not directed by anyone, but the?, cannot talk about athletics. So Emily could only talk about her non-athletics experience at UNC. 

So I would say email them both, telling         that she should contact Emil?- if she so desires, and telling Emily that if 
UNC, just about her experience wi UNC and UNC Law-. And Emily should not initiate the discussion. 

contacts her, she is not allowed to talk about 

Clear as mud?!? 

Was n class? 

Amy 

>>> "Broome, Lissa L" <lbroome@email.unc.edu>         6:07:03 PM >>> 
Is it okay if,        contacts Emil?’? Should I write to them both? 

knew- class ended at 11 : 15 so the?’ got out at 11 : 10 

Lissa 

Lissa L Broome 
Wachnvia Professor of Banking Law 
Directur, Center for Banking and Finance 
UNC Schoul of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 

..... Original Message ..... 
Frum: 2,my Herman [mailtu:aischae(h?uncaa.unc.edu] 
Sent: Monday, 6:05 PM 
Tu: Bruome, Lissa L 
Sut~ject: Re: (;lass and a Questinn 

Lissa, 

If Emily is a "bouster", then she should definitely not cuntact          And, even if she isn’t, it’s prubably nut a goud idea, since it has been "initiated" by yuu Might be worth a folluw-up 
email to explain that this could result in a violation. While I know it sounds silly, that’s the role. 

Thanks for checking! Good timing of that violation report, huh? 

Glad class went well t Did the?, tell you that class is tectmically 10-11:15, or were you operating under the 50-min assumption?t? 

Amy 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 
Hi Amy - 

5:57:11 PM>>> 

I enjoyed meeting with your class today. They were so good, I let them out 5 minutes early. 

I just read the NCAA S-A Reinstatement Case Report (]D 37402) that came to me in the mail today and wondered xvhether the email I sent earlier this afternoon is a problem. The student to 
whom the email is addressed (see below) is a junior in high school and the          coaches arranged for her to meet me at the law- school to talk about a career in law, undergraduate 
preparation for law- school, and law school. I told her about a         who had graduated from UNC and recently- completed L2qC Law and this was the follow- up email to put the two in 
contact. Any problems with my email or encouraging the former S-A to contact the young woman who came on the visit? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(2 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/banking 

[http:/i;vw;v.law.unc.eduiimages/news/media/bankingfinance ;veb 542.jpg] 

From: Broome, Lissa L 
Sent: Monday, _ 4:42 PM 
To: ~aol.com’ 
Cc: ~@gmail corn’ 
Sulzject: UNC School of Law 



Hi         - I hope the rest ofyotu- college tour went well, but not too well, and that you like UR’~’C best I have copied Emily Reardon on this email. As I mentioned when you visited, Emil?- 
is a UR’~’C graduate and swimming team member and I~C law graduate. I’m swe she ~vould be happy to talk with you about her experiences as a           student, and then law student at 

Hi ~g~ - I hope you are doing well I recently had the opportm~ity to visit with         and her family while they were visiting here from~         over spring break          is 
considering L~C and is being recruited by Coach DeSelm took a business law course in high school and fo~d that it really sparked her interest so one potential career she is 
considering is law 

I thought the two of you would have a lot in common and I hope you will reach out to 

All ~he bes~ tu yuu buth, 

Lissa 

Lissa L Broume 
Wachovia Professor of Banking Law 
Directur, Center for Banking and Finance 
UNC Schoul of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

[http://www.law.unc.edu/imaffes/news/media/bankin~flnance web 542.ipg] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Babcock, Lindsey <lbabcock@theacc.org> 

Monday, May 16, 2011 2:37 PM 

Carolyn Callahan (cmc@vivginia.edu); ChaJcles Wellfi~rd (cwellford@crim.nmd.edu); Clyde McCoy (cmccoy@medmiami.edu); Janie 

Hodge (hodge@clemson.edn); Larry Killongh (lar~,@vt.edu); Laxry LaForge (rllafg@clemson.edn); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha Putall~ PhD (putall~@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richaid D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam pardue@ncsu.edu); Sue A~m Allen (sue.bidstrup@chbe.gatech.edu) 

Lyons, Shane <slyons@theacc.org>; Aaron Aaker (aake@bc.edn); Al~nee Carpenter (acaxpenter@admin.fsu.edu); Alex Dominato 

(adominato@fsn.edu); Alex Eaton (aeaton@umd.edu); Amy Herman (aj schae@uncaa.nnc.edu); Anne Marie Rossi (adr08d@fsn.edu); Art 

Markos (am@virginia.edu); Bert Locldin (blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); Brandi Kemgan 

(brandi.kerrigan@bc.edu); Bret CoMey (bcowley@mailer.fsu.edu); Bridget McSorley (mcsoflbb@vt.edu); Carly Pariseau 

(carly.pariseau@bc.edu); Carrie Doyle (carrie doyle@ncsu.edu); Cathy Jones (cmjones@admin.fsu.edu); Chris~topher B. Kennedy 

(ckennedy@acpub.duke.edu); Cindy Haxtmann (chartmann@duaa.duke.edu); Co@ Gambler (cgmnbler@umd.edu); Conrtney Vinson 

(cvinson@clemson.edu); Craig Anderson (ceander4@gw.ncsn.edu); Dan Raben (d.rabenl@mimni.edu); Dan Trump (dtrump~umd.edu); 

David Reed (reed@miami.edu); Deborah Foley (dtbley@mimni.edu); Heather Robertson (herober~vt.edn); Jennifer Santiago 

(jasantiago@admin.fsu.edu); Jim Booz (jwb8q@irginia.edu); Jim Cnrry (jmcurry@umd.edu); Jody Smith (ilsmith@fsn.edu); Jordan 

Redavid (redavid@mimni.edu); Julie Heyde (iulie heyde@ncsu.edu); Karen Kelly (k.kelly2@miami.edu); Kirsten Elleby 

(ellebykc@wfu.edu); Lance Markos (markos@uncaa.unc.edu); Gallo, Jr., Larry A. <athgallo@uncaa.unc.edt~-; MInT Giardina 

(mgiardina@duaa.duke.edu); Michelle Lee (michelle lee@ncsu.edu); Natalie Lutz 0flulz@uncaa.unc.edu); NC State Intern 

(cointern@gw.ncsn.edu); Niesha Campbell (ncampbell@dnaa.duke.edu); Paul Paxker (ppa~rke@at.gma.gatech.edu); Robin Pate 

(robinApate@ncsu.edn); Stephmaie Ellison (saelli@clemson.edu); Steve Flippen (wsl3h@virginia.edu); Maloy, Snsm~ B 

<sbmaloy@uncaa.unc.edu~; Tim Parker (tparker@vt.edu); Todd Hairston (hairs~tc@~vfu.edn); Todd Mesibov 

(tmesibov@duaa.duke.edu); Timmem~ans, Tom <~timmem~an@uncaa.unc.edu>; Tony Hernandez (themandez@miami.edu); Trever Wright 

(tk~)9@fsn.edu); Vanessa Fuchs (vfuchs@fsu.edn); Vicki Sarfo-Kantaka (vsarfoka@vt.edu); Yadira Reyes (reyesya@bc.edu) 

FW: Commercial Activities Proposal 2010-26, as amendmended by 2010-26-3 

Snmmary Chart of 2010-26 as amended.docx 

Hi Everyone, 

As you know, we have been waitin~ for the NCAA staff to provide examples of how the current "student-athlete likeness" language compares with NCAA Proposal 

No. 2010-26 (as amended by 2010-26-3). The link below will take you to power point slides and a video example alon~ with an explanation of how the amendment 

and the current language applies. The information is available via the link below because it is too large to send as an attachment to an email message. The intent is 

for you to have this information to evaluate whether Amendment No. 20~0-26-3, which was tabled by the Legislative Council in April, or the more strict language in 

the Manual should apply in the future to these activities. Please note that the examples used on the link come from some of your web sites and can be found 

easily throughout the membership. 

The Legislative Council defeated other possible amendments to 2010-26 in April and the remainin~ amendment 2020-26-3 is the most conservative option other 

than strict application of the current rule that was considered. The staff a~reed to circulate educational materials re~ardin~ the amendment for your review. The 

Legislative Council will consider the proposal a~ain and report its final action to the Board of Directors this fall. Therefore we will be discussin~ this a~ain, most 

likely durin~ our October Conference meetings. 

Follow this link to the ppt slides and video. 

http://s3.amazonaws.com/ncaa/files/Dl_~overnance/2020-26 Examples 2022.pptx 

Let us know if you have any further questions. 

Lindsey 

LBa beoek ~s; ~:h~a ee,or g 

{~3~-854 +8787 



From: 

Sent: 

To: 

Subject: 

Yakola, Amy <ayakola@theacc.org> 

Tuesday, May 17, 2011 4:22 PM 

Carolyn Callahan (cmc@vivginia.edu); ChaJdes Wellfbrd (cwellford@crim.nmd.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie 

Hodge (hodge@clemson.edn); Larry Killongh (lan%,@vt.edu); Laxry LaForge (rllafg@clemson.edn); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha Putall~ PhD (putall~@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richa~t D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Crafig Littlepage (ckl9e@irginia.edu); D~ Radakovich 

(drad@athletics.gatech.edn); Debbie Yow (d yow@ncsu.edu); Baddour, Richard A <~tbaddour@uncaa.unc.edu>; Gene DeFilippo 

(Gene.d@bc.edu); Ji~n Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); P, andy 
Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@wfn.edu); Shawn Eichorst (sme@miami.edu); Teny~ Don Phillips 

(pterry@clemson.edn); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbaxa Walker 

(walkerbg@wl’u.edu); Miller, Beth <bmille@uncaa.unc.edn>; Connie Nickel (cnickel@miami.edu); Jaclyn Jacld Silar 

(j silar@dtuaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Moomdian (mooradjo@bc.edu); Laura Fellon (lfellon@umd.edu); Michelle 

Lee (michellelee@ncsn.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athlefics.gatech.edu) 

Swofti~rd, John <j swottbrd@theacc.ovg> 

ACC Teams mnong ’Fop Co~fferences for Academic Performance Public P, ecognition Awards 

()~ behalf of Commissio~er Swoffovd: 
B~lo~\, is a r~loas~ w~’ ?’..av~ db;t~ibut~d h~.:h]ighting th~ r~’cen~ I~CAA Acad~m~c [~%r~orm~-m,::,:~ [~h~b]ic Recognition Awards. 
(]ongrat~dat~ons to your tt~sms th3[ ¢28rii~d h()R()]s. 

ACC Teams amon~ Top Conferences for Academic Performance Public Recognition 
Awards 

League teams set high marks in the latest b~CAA Report 
~OR ~DL&~ ~LE~E 
May 17, 2011 

G~ENSBORO, N’C - The Atlanfic Coast Co~fference is well represented in today’s NC~& Academic Performance Public Recog?ifion a~]ot~]cement with all 
12 member institutions havi~ at least one team recogNzed for be~ in the top 10 percent of all squads [] the~ spot. 
A total of 61 league teams earned recog]ition across 27 sports and the ACC was one of only tMee BCS automatic-qualifyi~ leagues to have every member 
instRntion ean] at least one Public Reco~]ition Award. ~] addition, ~e ACC was the only BCS automafic-qualgy~ cotfference to have tMee football programs 
ean] awards. 

"0~ schools have once again exemplified the ACC’s commitment to the balance of academics and athletics," said ACC Commissioner Jolt] Swofford. "I 
applaud the dedication o~ student-athletes, coaches and administrators have demonstrated in continuing the long-standing tradition of excellence that 
defines the Atlantic Coast Cotfference." 
The ~’C.~ Academic Performance Pnblic Recognition Awards are released a~]ually as part of ~e Division I academic refot~ effort. The awards highligM 
teams that demonstrate a commitment to academic pro~ess and retention of student-athletes by achieving the top ~Rs wi~in their respective spots. To 
receive an award, a team must score in the top 10 percent in their sport based on their most recent multi-year Academic Progress Rates. The c~ent 
award wi~]ers include ~Rs based on scores from the 2006-07, 2007-08, 2008-09 and 2009-10 academic years. 
Full ~R scores for all teams will be released on May 24. 
Amy Yakola 
Associate Commissioner 
Public Relations and Marketing 
Atlantic Coast Conference 
4512 Weybridge Lane 
Greensboro, NC 27407 
ayakola@theacc.org 
336.369.1215 



Newly Passed Legislation 
May 31, 2011 

Effective Immediately 

Proposal No. 2010-45 - Recruitin~ and Playin~ and Practice Seasons - Tryout Exceptions and Out- 
Of-Season Restrictions - Recognized Trainin~ and Development Programs. Intent: To specify that 

in order for an athletics department staff member or coach to participate in state, regional, national and 
international training programs involving prospective student-athletes, the staff member must be selected 

by the applicable governing body and the participants are selected by an authority or a committee of the 
applicable governing body that is not limited to athletics department staff members affiliated with one 
institution; further, to specify that Olympic and national team development programs may involve a coach 

and current student-athletes from the same institution, provided (in addition to existing criteria) a 

committee or other authority of the national governing body, which is not limited to coaches affiliated 

with one particular institution, selects the involved participants and the national governing body funds the 
program. Effective Date: Immediate 

Proposal No. 2010-45-1 - Recruitin~ and Playin~ and Practice Seasons - Tryout Exceptions and 
Out-Of-Season Restrictions - Recognized Trainin~ and Development Programs - Fundin~ Not 
Restricted to National Governin~ Body. Intent: To amend NCAA Proposal No. 2010-45, to remove the 

requirement that the national governing body fund an Olympic or national team development program in 

order for such a program to include a coach and student-athlete from the same institution. Effective Date: 
Immediate 

Effective August 1, 2011 

Proposal No. 2010-82-A-B - Awards, Benefits and Expenses - Expenses Provided by the Institution 
for Practice and Competition - Incidental Expenses at NCAA Championships, National Governin~ 
Body Championships in Emer~in~ Sports and Licensed Bowl Games. Intent: To increase, from $20 
to $30, the amount of money that an institution may provide to each member of the squad to cover 
unitemized incidental expenses during travel and practice for NCAA championship events or national 
governing body championship events in emerging sports, during a period limited to the maximum number 
of days of per diem allowed for the involved championship, or, for licensed postseason bowl contests, for 
a period not to exceed 10 days. Effective Date: August 1, 2011. 

Proposal No. 2010-30 - Recruitin~ - Telephone Calls - Time Period for Telephone Calls - Sports 
Other Than Football. Intent: In sports other than football, to specify that an institution may make one 
telephone call per month to an individual (or the individual’s relatives or legal guardians) on or after June 
15 at the conclusion of the individual’s sophomore year in high school through July 31 after the 
individual’s junior year in high school, two telephone calls per week beginning August 1 prior to the 
individual’s senior year in high school, and one telephone call per week to a two-year or four-year college 
prospective student-athlete (or the prospective student-athlete’s relatives or legal guardians); further, in 
sports other than football for which a defined recruiting calendar applies, to specify that during a contact 
period that occurs on or after August 1 before an individual’s senior year in high school, telephone calls 
may be made at the institution’s discretion. Effective Date: August 1, 2011. 

Proposal No. 2010-39 - Recruitin~ - Recruitin~ Materials - Video/Audio Materials - Methods of 
Delivery to Prospective Student-Athletes. Intent: To specify that an institution may only provide 



permissible video or audio material to a prospective student-athlete via an electronic mail attachment or 
hyperlink. Effective Date: August 1, 2011. 



MBB-Specific Legislation 
Adopted by the Board of Directors in January and April of 20l l 

2010-24 

Intent: In men’s basketball, to specify that the date by which a student-athlete must request that 

his name be removed from a professional league’s draft list in order to retain his eligibility shall 

be the day before the first day of the spring National Letter of Intent signing period for the 

applicable year. 

Rationale: Before the adoption of the current rule, student-athletes had approximately 50 days 

to decide whether to remain in the draft and tryouts with NBA teams could occur only in the last 

20 days. During that period, collegiate head coaches were often in limbo regarding the status of 

their rosters for the upcoming season. Further, student-athletes typically spent a large part of that 

time away from campus training for pre-draft workouts, which resulted in academic concerns. 

The current legislation reduced the problem by setting the withdrawal deadline May 8, which is 

40 days earlier than the previous withdrawal deadline but still 22 days after the first day of the 

National Letter of Intent late signing period for men’s basketball in April. This year, NBA teams 

did not spend money to have workouts with student-athletes until the withdrawal deadline 

passed. By moving the withdrawal deadline, coaches will have flexibility to address roster issues 

at the beginning of the spring signing period while viable prospects are still available. 

Evaluations by professional scouts and others during preseason practices, regular season games 

and postseason games should provide student-athletes with adequate information to credibly 

determine NBA draft status. 

New Text of Bylaw: 

12~2.4.2. ]l~ 1 Me~% Basketball. I~l men’s basketball, a.l:~ em:olled student-athlete may e~:~ter a 
professi o~:~al league’s draft o~:~ e ti m e du~:i ~:ag hi s col l egi ate career with out j eopardi zi ~:~g eli gi bili/y 

that spot% provided: 

(a) The student-athlete requests that his t~ame be removed from the draft ~ist and declares his 
intent to resume i~:~tercollegiale participation ~~o later tha.~:~ lhe e~d of the day before the first 
of the ~ Nationa~ Letter of Iute~ ~~eriod ~i.w the ~licable year; 

2009-100-A 

Status: ADOPTED, Effective Immediately 



Intent: In men’s basketball, to specify that an institution [including any institutional department 

(e.g., athletics, recreational/intramural)] shall not host, sponsor or conduct a nonscholastic 

basketball practice or competition in which meffs basketball prospective student-athletes 

participate on its campus or at an off-campus facility regularly used by the institution for practice 

and/or competition by any of the institution’s sport programs; further, to specify that an 

institution may host basketball-related events that are part of state-sponsored multisport events 

and that the use of institutional facilities for noninstitutional camps or clinics that include 

prospect-aged participants shall be limited to the months of June, July and August. 

Rationale: There has been a proliferation of nonscholastic events held on Division I campuses 
during quiet periods, specifically during the months of May and June. Generally, these events are 
being planned and operated in an attempt to assist institutions with recruiting opportunities. 
Travel and lodging expenses are routinely provided free of charge for those prospective student- 
athletes or teams identified as important to the coaching stafPs recruiting efforts, and funds 
and/or services provided by institutions and boosters are sometimes used to pay these expenses. 
Reluctant college coaches are being leveraged to help the event operator arrange for discounted 
operational costs (e.g., facility fees) under the threat that the event operator will take the event 
(and all of the prospective student-athletes) to another institution’s campus. Regardless of the 
level of complicity or involvement of the coaching staff, these events provide a significant 
recruiting advantage for the institution that hosts the events. Institutions will continue to have the 
opportunity to host noninstitutional camps or clinics during the months of July, July and August 
and the opportunity to host basketball competition that is part of state-sponsored multisport 
events. 

New Text of Bylaw: 

3,11.1o8 Nonscholastic Practice or Competition -~ Men*s Basketball..An institution 
j{includin~i~stit~tiona! departmem ~~Mntramura~ sha~l no~ 

basketba~l ~ective stt~dem:-a~Metes ~qaw 13.11A,2~ate on its campus or at 
a~ ofI~campus i~cili~ ~~% ~msed b ~ the institution for practice and/or com~ 
~ s .~ )to-rams. 

13,111olo8A Exception - S~:a~:e Multisport EvemSo An institution maE host basketba~b 
rela~ed events tha~ are l~ar~ of officiall~nized state m~l~isjport eve~s. 

~3,11olo8:2 Excel?tion -- Other Events, An instit~tion ma~onsm" or co~d~ct a 
n~nscb~i~s~c even~ ~hat involves men’s b~sketbali ~)ective ~udem:-~hietes, provided it 
meets one of the N~lowinN conditions: 

The event is o ~en ~ee Bylaw ~3,11.3A a~d ai] artici~atin men s 

~ective studen~atb~et:es reside within a 50~mi~e radi~s of the inst:it:ution’s cam~ 



state wellness a~d educathmal ~ and is conducted h~ accordance w~th Bylaw 
~ 3.1~,3.2; or 

C The eveni is an ancillary event: ihat is part of a nonathletks ~ Scouts~ 
and is conducted in accordance with B~3aw 

Basketball In men’s basketball: the use of i~stitmiona~ facilities for ~oninstitmiona~ cam~ 
or clinics ~hat include ~ros e~-a~ed see B "law 13,1~A,2 ~artici ants shaR be lhnited to 
fl~e months of June, au~ and AuKust. 

2010-52 

Status! ADOPTED Effeeii~e Aagug~ li 2011 

Intent: In baseball, basketball, football and men’s ice hockey, to permit a student-athlete who is 
enrolled in a graduate or professional school of an institution other than the institution from 
which he or she previously received a baccalaureate degree to participate in intercollegiate 
athletics, provided the student-athlete meets the conditions of the one-time transfer exception 
(other than the sport restrictions), has at least one season of competition remaining and the 
student-athlete’s previous institution did not renew his or her athletically related financial aid for 
the following academic year. 

Rationale: In baseball, basketball, football or men’s ice hockey, if a student-athlete’s athletically 

related financial aid is not renewed for his or her final season of eligibility, the student-athlete’s 

options are limited. In many cases, if the student-athlete’s aid is not renewed, he or she will also 

be cut from the team. Therefore, the student-athlete would not be able to participate in 

intercollegiate athletics even if he or she chose to remain at the institution without receiving 

athletically related financial aid. In addition, if the student-athlete has only one year remaining in 

his or her five-year period of eligibility, he or she would not be eligible to compete at another 

Division I institution. This proposal provides a student-athlete in such a situation with the 

opportunity to transfer and be immediately eligible for competition at another Division I 

institution, provided he or she has graduated and is enrolled in the certifying institution’s 

graduate or professional school. The requirement of graduation and enrollment in a graduate or 

professional school provides an appropriate threshold for access to this exception. 

New Text of Bylaw: 

14.1~ 9.10ne-Ti me Transfer Excepti on~ A grada ate student wh o is enrolled in a graduate or 
professional school of an institution other than the ir~stimtion from which he or she previously 
received a ba.ccalaureate degree m ay pa.cti cipate ia imercollegiate athleti cs if the student fulfills 
the conditions of the one-time transfer exception set forth in Bylaw 114.5.5.2.10 and has 
eligibilky remaining per Bylaw 14.2. A_~oradt~ate s{:udent who does no{ mee{ {~e one-time 



e~n m~ided: 

~ TI~e studen~ h~s at least one seaso~:~ of competition rem~ininN and 



From: 

Sent: 

To: 

Subject: 

Attach: 

DiAmico, Cecelia <cdiamico@theacc.org> 

Wednesday, June 1, 2011 12:09 PM 

Charles W. Steger <stege@vt.edu>; Donna Shalala <dshalala@miami.edu>; Eric Barren <ebarron@t~u.edu>; G.P. Bud Peterson 

<bud.peterson@gatech.edu>; H. Holden Thorp <holden@unc.edtr>; James F Barker <jbarke@clemson.edu>; Nathan O. ttatch 

<hatch@wfu.edu>; Randy Woodson <Randy Woodson@ncsu.edu>; Richard H. Brodhead <richard.brodhead@duke.edu>; Teresa A. 

Sullivan <president sullivan@virginia.edt~-; Wallace D. Loh <lohw@umd.edu>; William P. Leal~y <leahy@bc.edu:> 

Kirby, Brenda W <:brenda ldrby@unc.edu>; Cheryl Baldcer <cbakke@fsu.edu>; Donna Gung --~gungd@wfu.edu>; Frances Milks 

<frances milks@ncsu.eda>; Lisa Jordan <lisa~iordan@duke.edu>; Loretta Cronk <lac2a@virginia.edt~; Lucy Mascaro 

<lmascaro@miami.edu~; Lynn Durham <lynn.durham@camegie.gatech.edu>; Maureen Preskenis <maurean.preskenis@bc.edu>; San@ 

McKinney <stm@clemson.edu>; Sandy Smith <ssmith@vt.edu>; Teresa Crawford <tcrawfol@umd.edu>; Carolyn Callahan 

(cmc@irginia.edu); Chaxles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hedge 

(hodge@clemson.edu); Larry. Killough (la~ry@vt.edu); Larry LaForge (rllafg@clemson.edu); Broome, Lissa L <lbroome@email.unc.edu>; 
Martha Putall~ PhD (putall~@duke.edu); Nicholas ttadley (Hadley@umd.edu); Pamela Perrewe’ (p~rrewe@cob.i~u.edu); Richard D 

Carmichael (carmich@wfu.edu); Robert Tagga~’t Jr. (robert.taggaxt@bc.edu); Sam Pardue (samA~ardue@ncsu.edu); Sue Ann Allen 

(sue.bidstmp@chbe.gatech.edu); Craig Litflepage (ckl9e@irginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yew 

(dD’ow@ncsu.edu); Baddour, Richard A <dbaddou@uncaa.unc.edw~; Gene DeFilippo (Gene.d@bc.edu); Jim Weaver 
(weaveij@vt.edu); Kevin An&rson (kevina@umd.edu); Kevin White (kwhite@duaa.dake.edu); P, andy Spetman (rspetlnan@fsa.edu); Ron 

Wellman (wellmanr@wfa.eda); Shawn Eichorst (sme@mianfi.eda); Terry Don Phillips (pterry@clemson.edu); Allison Rich (a~rich@fsu.edu); 

Barbara Kennedy-Dixon (kbarbar@clemson.eda); Bmbam Walker (walkerbg@wfu.edu); Miller, Beth <bmiller@uncaa.unc.eda>; Connie 

Nickel (cnickel@miami.edu); Jaclyn Jacki Silax (j sila@duaa.dake.edu); Jane Miller (jm2y@viiginia.edu); Jody Moomdian 
(mooradjo@bc.edu); Laura Fellon (lfellon~umd.edu); Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); 

Theresa Wenzel (twenzel@athletics.gatech.edu) 

NCAA/ACC Division I APR Infommtion 

Sharp MX 7000N 20110601 l10651.pdf 

The attached is sent on behalf of Cormnissioner S~vofford. Thanks. 

Cecelia DiAraico 
Executive Assistant to the Cormnissioner 
I°. O. Drawer ACC 
Greettsboro, NC 27417 
336.854.8787 
cdiamico@theacc, org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Beth Miller <bmiller@uncaa.unc.edu> 

Wednesday, June 8, 2011 6:55 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Amy Herman <ajschae@uncaa.unc.edu>; Baddour, Richard A 

< dbaddour@uncaa.unc.edu > 

Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu> 

RE: request to override coaching increase 

Lissa, 

I will leave football proposal recommendations to Dicky and Larry, but philosophically, i’ny opinion is that I don’t believe we should increase any coaching or support staffs. 
the staff reduction legislation had passed, there may be a reason to add Grad Assts., but since it was defeated, I don’t believe we should go forward with staff increases in 

any sport, 
thanks for asking for our input. 

~Beth 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 6/8/2011 5:58 PM >>> 

What do you think about this request? I agree it is odd that the staff reduction legislation was defeated’ but this was passed resulting in a net increase in staff. Does our 

football staff have a strong view about this, especially when the other staff reduction is not going forward at least now? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke Wettach Hall 
Chapel Hill, NC 27599 3380 

919,962.7066 
http://www.law.u nc.ed u/centers/banking 

[Description: http:/iwww.law.unc.edu/images/newsimediaibankingfinance web 542:1pg] 

From: Big Ten Jennifer Heppel [mailto~jheppel@bigten.org] 

Sent: Wednesday, June 08, 2011 10:33 AM 

To: Arich@fsu.edu; Gallo, Jr., Larry A.; Miller, Beth; bud,peterson@gatech,edu; carlene,pariseau@bc.edu; carmicha@wfu.edu; carrie_doyle@ncsu.edu; 
chartmann@duaa.duke,edu; cklge@Virginia,EDU; cmc@Virginia.EDU; cmccoy@med,miami,edu; cnickel@miami.edu; cwellford@crim,umd.edu; d_yow@ncsu.edu; Baddour, 

Richard A; dgentile@miami.edu; dshalala@miami.edu; hairstct@wfu.edu; hatch@wfu.edu; holden@unc.edu;jbarker@clemson.edu; jm2y@Virginia.EDU;jmcurry@umd.edu; 

jsilar@duaa.duke,edu; kbarbar@clemson.edu; kevina@umd,edu; kwhite@duaa.duke,edu; larry@vtedu; Broome, Lissa L; mahonebe@bc.edu; michelle_lee@ncsu.edu; 
mooradjo@bc.edu; njameson@athletics.gatech.edu; at least nowpparker@athletics.gatech.edu; pperrewe@cob.fsu.edu; president@duke.edu; president@fsu.edu; 

president@vt.edu; pterry@clemson,edu; putallaz@duke.edu; randy_woodson@ncsu.edu; reed@miami.edu; RLLAFG@clemson.edu; robert.taggart@bc,edu; 

rspetman@admin.fsu.edu; saellis@clemson.edu; sam_pardue@ncsu.edu; smcclosk@vt.edu; sue.allen@chbe.gatech.edu; tas6n@Virginia.EDU; tparker@vt.edu; 

twenzel@athletics.gatech.edu; vfuchs@admin.fsu.edu; walkerbg@wfu,edu; wdloh@umd.edu; weaverj@vt.edu; wellman@wfu.edu; william,leahy@bc.edu 

Subject: request to override coaching increase 

To: ACC Presidents!Chancellors, FARs, ADs, SWAs and Compliance 

From: Big Ten Council of Presidents!Chancellors 

On behalf of the Big Ten Presidents/Chancellors, I am reaching out to ask that your institution considering submitting an override request on Proposal 2010 17. The Big Ten 

has submitted a conferecence wide request. 

This proposal increases the number of graduate assistant coaches in football from two to four. 

Our presidents/chancellors are opposed to such an action being taken without any significant parallel movement toward containing and/or reducing noncoaching staff costs. 

An override of this proposal will allow the NCAA Div, I Board of Directors to once again pair any discussion regarding an increase in coaching limits with the ongoing review 

of noncoaching staff limitations. 

As the ACC voted to oppose 2010 17 (along with the WAC, Big Ten and PAC 10), any support you can offer in submitting an override request so that we can reach the 

minimum required 30 votes for Board reconsideration is appreciated. The deadline for submitting an override is June 27 and can be done via the NCAA website. 

Thank you and please do not hesitate to call or email with any questions. 

Jennifer 

Jennifer Heppel I Associate Commissioner, Governance I Big Ten Conference 

Cell: 202,379.6044 IOffice: 847.696.1010 ext.130I Fax: 847.696.1150 I http://www.bigten.org <http:/iwww,bigten.orqi> 



Division I Progress-Toward-Degree Waivers Committee 
NCAA Academic and Membership Affairs 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 

Dear Committee: 

Please accept this application for a waiver of NCAA progress-toward-degree requirements for 
student-athlete on the               team at the University of North Carolina at Chapel Hill (UNC). 

Upon review of the         schedules of all student-athletes mid-way through the semester, it was discovered 
that    would finish the semester 3 hours short of the 18-hour rule per Bylaw 14.4.3.1 (b). Therefore,     has 
been declared ineligible for competition this season, pending restoration of her 
eligibility by the Division I Progress-Toward-Degree Waivers Committee. 

initially enrolled at UNC in       with 16 degree-applicable credit hours she earned while in high school 
through course taken at a local community college                          Therefore, upon initial 
enrollment,     had already completed 13% of her degree and was at least one semester ahead of most of her 
peers. While this is a credit to her academic achievements, it poses progress-toward-degree challenges in future 
years when advising and certifying continuing eligibility since she has fewer degree-applicable hours remaining to 
complete her degree while still having several years remaining on her 5-year clock. Upon initial enrollment at UNC, 

did not compete during her freshman season, leaving a minimum of 3 ½ years on her clock in order to exhaust 
her eligibility to compete. Though she had her courses planned out in order to graduate in             with a 
BA degree in Journalism and Mass Communications (JOMC), a problem arose with one of her JOMC courses in 

that was deemed non-degree-applicable per the details that follow. 

passed 12 hours, all of which were JOMC courses that counted toward her BA Degree in 
Journalism. Prior to              only had 12 JOMC hours remaining to complete her degree. Therefore, the 
plan that she developed with her academic counselor within the Academic Support Program for Student-Athletes, 
Tony Yount, was to take 6 JOMC hours in ,3 hours in the summer, and then enroll in the remaining 3 
JOMC hours as an approved underload in Because she had two semesters and a summer term 
remaining to complete her degree, she did not want to overload her         schedule (nor was it necessary at 
that time) with major courses, as she had in the fall. With this solid plan in place and a highly successful academic 
record thus far, Mr. Yount did not see a need for to register for 9 JOMC hours in to provide a 
"buffer" for succesdully meeting the 18-hour rule. Upon reaching this conclusion, emailed her proposed 

schedule to Mr. Yount, which consisted of 6 elective hours and 6 hours within her major, (JOMC 
and JOMC                                 After a review of her 

curriculum worksheet and the University course registration system, ConnectCarolina, both JOMC courses appeared 
to be degree-applicable, resulting in Mr. Yount concurring with her course selection. After the first week of class, 

was informed by her JOMC professor that the course section in which she was enrolled would not fulfill 
her chosen immersion requirement for her major,      immediately contacted Mr. Yount via text message only to 



find out that he was out of the office and                                    However, he 
encouraged her to meet with the Director of Student Services and Assessment in the School of Journalism, Sharon 
Jones, for some direction on how to rectify the situation, since the semester had already begun,     immediately 
did so, and Ms. Jones confirmed that she was enrolled in the wrong course and encouraged her to email other 
professors within the School of Journalism to see if she could be added into another class at that time. After an 
exhaustive attempt,     was unable to find a degree-applicable JOMC course that was open and available for her 
to take, (as she outlines in page two of her letter). As a result, she dropped JOMC and added another elective 
course (ENGL    in order remain a full-time student eligible to compete during the 
Thus, there was no opportunity to correct the deficiency, and completed the academic year with 15 
degree-applicable hours passed. 

The circumstances of this case revealed that two of the official sources used when advising students, the curriculum 
worksheet and ConnectCarolina (the University course registration system), did not contain enough detailed course 
information to verify the major requirements and content of special topics courses (i.e. courses with identical course 
numbers that cover different topics each semester). By reviewing her curriculum worksheet for remaining course 
requirements and discussing the plan with Mr. Yount,     took the appropriate steps when registering for her 

courses. Due to the incomplete information provided by the official sources mentioned above, the 
circumstances surrounding      enrollment in the wrong course were beyond her control. 

Due to her solid academic achievements and good faith effort in planning her path toward graduation, we do not 
believe that    should be penalized by the progress-toward-degree legislation. She currently has 127 hours 
passed, with 114 hours toward her BA degree in Journalism and Mass Communications. She has completed 92% of 
her degree with a 3.124 cumulative GPA. In will enroll in a 6-hour underload to complete her 
remaining degree requirements and graduate in 

academic record speaks for itself; therefore, it is our hope that her 3-hour deficiency from the 
academic year will be waived. We are extremely proud of    and her accomplishments both on and off the field, 
and we look forward to watching her compete this If additional information is necessary, please let me know. 
Timely consideration of this matter on behalf of is greatly appreciated, as she will return to campus for 
preseason activities on            with our first date of competition occurring on             Thank you 
for your attention to this important matter for        and the University of North Carolina. 

Sincerely, 

Susan B. Maloy 
Assistant Athletic Director for Certification and Eligibility 

Richard Baddour, Director of Athletics 
Lissa Broome, Faculty Athletics Representative 
Larry Gallo, Senior Associate Athletic Director 
Amy Herman, Associate AD for Compliance 
Karen Shelton, Head Women’s Field Hockey Coach 
Chris Derickson, University Registrar 
Shane Lyons, Associate Commissioner, ACC 



Division I Progress-Toward-Degree Waivers Committee 
NCAA Academic and Membership Affairs 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 

Dear Committee: 

Please accept this application for a waiver of NCAA progress-toward-degree requirements for 
on the women’s field hockey team at the University of North Carolina at Chapel Hill (UNC). 

Upon review of the         schedules of all student-athletes mid-way through the semester, it was discovered 
that    would finish the semester 3 hours short of the 18-hour rule per Bylaw 14.4.3.1 (b). Therefore,     has 
been declared ineligible for competition this pending restoration of her 
eligibility by the Division I Progress-Toward-Degree Waivers Committee. 

initially enrolled at UNC in       with 16 degree-applicable credit hours she earned while in high school 
through course taken at a local community college                          Therefore, upon initial 
enrollment,     had already completed 13% of her degree and was at least one semester ahead of most of her 
peers. While this is a credit to her academic achievements, it poses progress-toward-degree challenges in future 
years when advising and certifying continuing eligibility since she has fewer degree-applicable hours remaining to 
complete her degree while still having several years remaining on her 5-year clock. Upon initial enrollment at UNC, 

did not compete during her freshman season, leaving a minimum of 3 ½ years on her clock in order to exhaust 
her eligibility to compete. Though she had her courses planned out in order to graduate in             with a 
BA degree in Journalism and Mass Communications (JOMC), a problem arose with one of her JOMC courses in 

that was deemed non-degree-applicable per the details that follow. 

passed 12 hours, all of which were JOMC courses that counted toward her BA Degree in 
Journalism. Prior to              only had 12 JOMC hours remaining to complete her degree. Therefore, the 
plan that she developed with her academic counselor within the Academic Support Program for Student-Athletes, 
Tony Yount, was to take 6 JOMC hours in 3 hours in the summer, and then enroll in the remaining 3 
JOMC hours as an approved underload in Because she had two semesters and a summer term 
remaining to complete her degree, she did not want to overload her         schedule (nor was it necessary at 
that time) with major courses, as she had in the fall. With this solid plan in place and a highly successful academic 
record thus far, Mr. Yount did not see a need for to register for 9 JOMC hours in to provide a 
"buffer" for succesdully meeting the 18-hour rule. Upon reaching this conclusion, emailed her proposed 

schedule to Mr. Yount, which consisted of 6 elective hours and 6 hours within her major, (JOMC 
and JOMC                                 After a review of her 

curriculum worksheet and the University course registration system, ConnectCarolina, both JOMC courses appeared 
to be degree-applicable, resulting in Mr. Yount concurring with her course selection. After the first week of class, 

was informed by her JOMC professor that the course section in which she was enrolled would not fulfill 
her chosen immersion requirement for her major,      immediately contacted Mr. Yount via text message only to 



find out that he was out of the office and                                    However, he 
encouraged her to meet with the Director of Student Services and Assessment in the School of Journalism, Sharon 
Jones, for some direction on how to rectify the situation, since the semester had already begun,     immediately 
did so, and Ms. Jones confirmed that she was enrolled in the wrong course and encouraged her to email other 
professors within the School of Journalism to see if she could be added into another class at that time. After an 
exhaustive attempt,     was unable to find a degree-applicable JOMC course that was open and available for her 
to take, (as she outlines in page two of her letter). As a result, she dropped JOMC and added another elective 
course (ENGL    in order remain a full-time student eligible to compete during the 
Thus, there was no opportunity to correct the deficiency, and completed the academic year with 15 
degree-applicable hours passed. 

The circumstances of this case revealed that two of the official sources used when advising students, the curriculum 
worksheet and ConnectCarolina (the University course registration system), did not contain enough detailed course 
information to verify the major requirements and content of special topics courses (i.e. courses with identical course 
numbers that cover different topics each semester). By reviewing her curriculum worksheet for remaining course 
requirements and discussing the plan with Mr. Yount,     took the appropriate steps when registering for her 

courses. Due to the incomplete information provided by the official sources mentioned above, the 
circumstances surrounding      enrollment in the wrong course were beyond her control. 

Due to her solid academic achievements and good faith effort in planning her path toward graduation, we do not 
believe that    should be penalized by the progress-toward-degree legislation. She currently has 127 hours 
passed, with 114 hours toward her BA degree in Journalism and Mass Communications. She has completed 92% of 
her degree with a 3.124 cumulative GPA. In will enroll in a 6-hour underload to complete her 
remaining degree requirements and graduate in 

academic record speaks for itself; therefore, it is our hope that her 3-hour deficiency from the 
academic year will be waived. We are extremely proud of    and her accomplishments both on and off the field, 
and we look forward to watching her compete this If additional information is necessary, please let me know. 
Timely consideration of this matter on behalf of is greatly appreciated, as she will return to campus for 
preseason activities on            with our first date of competition occurring on             Thank you 
for your attention to this important matter for        and the University of North Carolina. 

Sincerely, 

Susan B. Maloy 
Assistant Athletic Director for Certification and Eligibility 

Richard Baddour, Director of Athletics 
Lissa Broome, Faculty Athletics Representative 
Larry Gallo, Senior Associate Athletic Director 
Amy Herman, Associate AD for Compliance 
Karen Shelton, Head Women’s Field Hockey Coach 
Chris Derickson, University Registrar 
Shane Lyons, Associate Commissioner, ACC 



Sent: 

To: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Tuesday, June 28, 2011 2:26 PM 

Carolyn Callahan (cmc@vivginia.edu); ChMes Wellfi~rd (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie 

Hodge (hodge@clemson.edu); Larry Killough (lalD’@vt.edu); Laxry LaForge (rllafg@clemson.edu); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha Putall~ PhD (putall~@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richaid D Carnfichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Cra~g Littlepage (ckl9e@irginia.edu); Da~l Radakovich 

(drad@athletics.gatech.edu); Debbie Yow (d yow@ncsu.edu); Dick Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo 

(Gene.d@bc.edu); Ji~n Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Randy 
Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Shawn Eichorst (sme@miami.edu); Terry Don Phillips 

(pterry@clemson.edu); Allison Rich (arich@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbaxa Walker 

(walkerbg@wfu.edu); Beth Miller (bmille@uncaa.unc.edu); Connie Nickel (cnickel@miami.edu); Jaclyn Jacki Silar 

(j silar@dtuaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jody Moomdian (mooradjo@bc.edu); Laura Fellon (lfellon@umd.edu); Michelle 

Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa We~el (twenzel@atNetics.gatech.edu); Aaron Aaker 

(aake@bc.edu); Aimee Carpenter (acarpenter@admin.fsu.edu); Alex Dominato (adominato@t?~u.edu); Alex Eaton (aeaton@umd.edu); 

Amy tterman (ajschae@uncaa.unc.edu); Anne Marie Rossi (adr08d@l;u.edu); Art Markos (am@virginia.edu); Bert Locklin 

(blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); Brandi Kerrigan (brandi.kerrigan@bc.edu); Bret Cowley 
(bcoMey@mailer.fsu.edu); Bridget McSorley (mcsorlbb@t.edu); Carly Parlseau (carly.pariseau@bc.edu); Came Doyle 

(came doyle@ncsu.edu); Cathy Jones (clnjones@admin.fsu.edu); Christopher B. Kennedy (ckennedy@acpub.duke.edu); Cindy Hartmann 

(chartmann@duaa.duke.edu); Co@ Gambler (cgamble@umd.edu); Craig Anderson (ceander4@gw.ncsu.edu); Dan Raben 

(d.mbenl@miami.edu); Dan Trump (dtruml~!umd.edu); David Reed (reed@miami.edu); Deborah Foley (dfoley@miami.edu); Heather 
Robertson (herobe~vt.edu); Jennifer Santiago (jasantiago@admin.fsu.edu); Jerome Rodgers (JRodgers@at.gtaa.gatech.edu); Jim Booz 

(jwb8q@irginia.edu); Jim Cur~ (jmcurty@umd.edu); Jody Smith (jlsmith@fsu.edu); Julie Heyde (julie heyde@ncsu.edu); Kaven Kelly 

(k.kelly2@miami.edu); Kirsten Elleby (ellebykc@wfu.edu); Lance Markos (markos@uncaa.unc.edu); Larry, Gallo Jr. 

(athgallo@uncaa.unc.edu); Map,/Giardina (mgiardina@duaa.duke.edu); Natalie Lulz (nlutz@uncaa.unc.edu); NC State Intem 
(cointern@gw.ncsu.edu); Niesha Campbell (ncampbell@duaa.duke.edu); Robin Pale (robinA~ate@ncsu.edu); Sha~e Kelley 

(skelley@miami.edu); Stepha~fie Ellison (saellis@clem~n.edu); Steve Flippen (sflippen@athletics.gatech.edu); Maloy, Su~n B 

<sbmaloy@uncaa.unc.edu>; Tim Parker (tparke@vt.edu); Todd Hairston (hairstc@~4"u.edu); Todd Mesibov 

(tmesibx~v@duaa.duke.edu); Tom Timmermans (timmerman@uncaa. unc.edu); Tony Hemandez (thernandez@mia~ni.edu); Trever Wright 

(tkw09@fsu.edu); Vanessa Fuchs (vfuchs@fsu.edu); Vicki Sarfo-Kantaka (vsarfoka@vt.edu); Yadira Reyes (reyesy@bc.edu) 

Lyons, Shane <slyons@theacc.org>; Brown, Sha~mree <sbrown@theacc.org>; Elliott, Jeff <jelliott@theacc.org >; Finch, Nora Lynn 

<nlfinch@theacc.org>; Davis, Georgia--~gdavis@theacc.org >; Hecker, Brad <bhecke@theacc.org>; DiAmico, Cecelia 

<cdiamico@theacc.org>; Swofford, John <jswofford@theacc.org>; Barwick, Seth <sbarwick@theacc.org> 

2010 Legislation Override Update 

Hi Everyone- 
~h As you may know, the override period for NCAA legislation adopted in April 2011 expired at 5:00 p.m. yesterday, June 27 . Two previously adopted proposals 

received enough override votes to be reconsidered. 

Proposal No. 2009-100-A - RECRUITING -TRYOUTS - NONSCHOLASTIC PRACTICE OR COMPETITION AND NONINSTITUTIONAL CAMPS OR CLINICS - MEN’S 

BASKETBALL-This proposal would have prohibited institutions from hosting, sponsoring or conducting nonscholastic basketball practice or competition in which 

prospects participate at any institutional facility. 

Proposal No. 2010-30-RECRUITING TELEPHONE CALLS-TIME PERIOD FOR TELEPHONE CALLS -SPORTS OTHER THAN FOOTBALL-This proposal would have 

permitted coaches in sports other than football the opportunity to call prospects once per month on or after June 15th of their sophomore year in high school 

through July 3:1 of their junior year in high school. Beginning August :1 prior to their senior year in high school coaches could call prospects twice per week. Further, 

during any contact period after August :1 before the prospect’s senior year, calls are unlimited. This was the proposal that our women’s basketball cooches spoke 

against during the spring meetings. 

The Legislative Council and NCAA Board of Directors will meet via conference call sometime over the next 2 weeks. At that time they will discuss both proposals 

and determine if modifications to either proposal are warranted. If not, the proposal will be considered for an override vote by the membership in January 20:12. If 

modifications are made, and the Board approves those modifications, the proposal will go through another 60-day override period. 

The major distinction between these two proposals is that 2009-:100-A received 38 override votes so it will remain in effect until further action is taken. Since 20:10- 

30 received more than :100 votes (:108) the proposal will essentially be suspended and will not be in effect until further action is taken. 

We will continue to update you on the progress of these proposals. At this point there isn’t anything that you need to do specifically other than make sure you’re 

aware of your coaches’ and institution’s position on these proposals in case an override vote is needed in January. 

Let me know if you have any further questions. Hope you’re all enjoying your summer! 

Lindsey 

Lindsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 
LBabcock@theacc.org 
886-854-8787 (phone) 

336-369-0065 (fax) 



From: 

Sent: 

To: 

Subject: 

Swofford, John <j swofford@theacc.org> 

Thursday, June 30, 2011 4:27 PM 

Craig Litflepage (ckl9e@vivginia.edu); Dan RadeJaovich (drad@atNetics.gatech.edu); Debbie Yow (d yow@ncsu.edu); Dick Baddour 

(dbaddour@uncaa.unc.edu); Gene DeFiliplyo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevin~r@umd.edu); 

Kevin White (kwhite@duaa.duke.edu); Randy S~tman (rspetman@t?~u.edu); Ron Welhnan (wellmmar@wfu.edu); Shawn Eichorst 

(s~ne@~niami.edu); Terry Don Phillips (pterry@clemson.edu); Cmolyn Ca~lahoaa (cmc@ilginia.edu); Chmles Wellford 

(cwellfold@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge (hodge@clelnson.edu); Loxry Killough (laru. @t.edu); 

Larry LaForge (flla£g@clemson.edu); Broome, Lissa L <lbroome@emo£unc.edu>; Martha Putallaz PhD (puto~laz@duke.edn); Nicholas 

Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsn.edu); Richard D Cannichael (carnficha@wfu.edu); Robert Taggart Jr. 
(mbert.taggart@bc.edn); Sam Pardue (samApardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu) 

FW: NCAA enforcement structure changes 

f~: will be interes~:ing ~:o see the partk:t~l~rs of this restr~ct{~ring, Hop~:_~f@ly R w~l] be effective Best regards, John 

~m= Emmet, Mark [mailto:memmert@ncaa.org] 
Se~t~ Thursday, ~une 30, 20~ 3:55 PN 
Te~ Bernade~e V. McGlade; Beth DeBauche; Briton Banowsky; Carolyn Schlie Femovich; Craig ~ompson; Dan Beebe; Dennis Farrell; Doug Elgin; Doug Fulle~on; Dr. Dennis 
E. ~omas; Duet Sharp; James E. Delany; ~amie Zaninovich; Swofford, ~ohn; ~ohn Zamarino; John Narina~o; ~on Steinbrecher; ~onathan B. LeCrone; Karl Benson; Kyle B. 
Kallander; Larry G. Sco~; Mike Slive; Noreen Morris; Pat Nero; Pa~ Viverito; Richard ~. Ensor; Robin Harris; Rudy Keeling; Ted Gumba~; Thomas E. Yeager; Tom Burne~; 
Tom Douple; Wright Waters 
Co: Roe, Julie; Berst, David 
Subject= NC~ enforcement structure changes 
Colleagues: 
As a pa~ of the ongoing NGAA national office effo~s to ident@ oppo~unities for greater eNciency and effectiveness, vice president of enforcement ~ulie Roe 
Lach has restructured her staffto build upon their successes while allowing more responsiveness to the changing environment These effo~s were 
unde~aken as a pa~ of the ongoing effo~s to structure the national office to meet the needs of the membership and intercollegiate athletics. 
The enforcement staff will be functionally organized to develop information, investigate and process cases. This structure will allow more flexible resource 
and staffing assignments, while also identi~ing key issues or spots that warrant increased attention. 
Additionally, the new structure maximizes oppo~unifles and will allow the staffto more easily "surge" to tackle complex cases or when there is a threat of 
compromise to an investigation. 
The changes come following a six-month evaluation by enforcement staff leadership and two process consultants. The extensive review was coupled with 
outreach to NCAA membership and other key constituents to gather feedback and suggestions regarding the process and priorities. 
This structure brings us closer to our enforcement vision of a model investigative agency that strives for Nirness and accountability while upholding 
integri~. It will ensure that our enforcement resources are dedicated to the critical issues affecting investigations. 
Additional details and information will be available sho~ly on ~w.ncaa.or~.. 
Thank you, 
Mark Emme~ 
This emaii and an,/ attachments may contain NC~ confidential and pz’_viieged ’_rzformation. If %~ou are 
not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 
message and destroy any copies. Any dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 



Fl’om: 

Sent: 

To: 

Ce: 

Subject: 

Barwick, Seth <sbarwick@theacc.org> 

Thursday, June 30, 2011 5:08 PM 

Aaron Aaker <aaker@bc.edu>; Aimee Carpenter ~acarpenle@admin.l;u.edtr>; Alex Dominato <adominato@l;u.edu>; Alex Eaton 

~’<aeaton@umd.edu>; Amy HermaJ~ <ajschae@uncaa.unc.edtr~; Anne Marie Rossi <adr08d@t?su.edu>; Art Markos <am@irginia.edu>; 

Bert Locklin <blocklin@~¢edtr~; Brad Woo@ <cbwoo@@clemson.edu>; Brandi Kemgan <brandi.kemgan@bc.edu>; Bret Cowley 

<bcoMey@mailer.fsu.edu>; Bridget McSorley <mcsorlbb@t.edu>; Carly Pariseau < caady.pariseau~!bc.edu>; Came Doyle 

<came doyle@ncsu.edu>; Cathy Jones <cmjones@admin.fsu.edu>; Christopher B. Kermedy <ckennedy@acpnb.duke.edu>; Cindy 

Hartmman <chartmaJm@duaa.duke.edu>; Co@ Gmnbler <cgambler@umd.edu>; Courmey Vinson < cvinson@clemson.edu>; Crafig 

Anderson <ceander4@gw.ncsu.edu>; D~l Raben <~.rabenl @miami.edu>; Dan Trump <dtrump@umd.edu>; David Reed 

<reed@miami.edu>; Deborah Foley ~foley@miami.edu>; Heather Robertson <herober~vt.edu>; JenNfer Santiago 

<jasantiago@admin.fsu.edtc,; Jerome Rodgers <JRodgers@at.gtaa.gatech.edu>; Jim Booz <jwb8q@virginia.edu>; Jim CurU 

<jmcunT@umd.edtc,; Jody Smith @smith@fsu.edu’-; Julie Heyde <julieheyde@ncsu.edu>; Karen Kelly <k.kelly2@miami.edu>; Kirsten 

Elleby <ellebykc@wfu.edu>; Lance Markos <markos@uncaa.nnc.edu>; Larry Ga~lo Jr. <athgallo@uncaa.unc.edu>; Ma~ Giardina 
<mgiardina@duaa.duke.edu>; Michelle Lee <michelleIee@ncsu.edu>; Natalie Lu~ <nlulz@uncaa.unc.edu>; NC State Intern 

<coinlem@gw.ncsn.edu>; Niesha Cmnpbdl <ncampbell@duaa.duke.edu>; Robin Pate <robinApate@ncsn.edu>; Shane Kelley 

<skelley@miami.edu>; Stephanie Elli~n <saelli@clemson.edu>; Steve Flippen <sflippen@athletics.gatech.edu>; Maloy, Susan B 

<sbmaloy@uncaa.unc.edtr>; Tim Parker <tparke@vt.edu>; Todd Hairston <hairstc@wfu.edu>; Todd Mesibov 

<tmesibov@duaa.duke.edu>; Tom ’I’immenn~s <timmenn~s@uncaa.nnc.edu>; Tony Hernandez <thernandez@miami.edtc,; Trever 

Wright <tk~9@fsu.edu>; Vanessa Fuchs <vfuchs@fsu.edu>; Vicld Sarfo-Kantaka <vsarfoka@vt.edw,; Yadira Reyes 

<reyesya@bc.edu> 

Babcock, Lindsey <lbabcock@theacc.org>; Haith, Tracey <tha~th@theacc.org> 

New Coaches Exam 

Itello Everyone 
Attached is Form C of the Coaches Exam. Due to the suspension of 2OLO-3O you must use Form C when administering the hard copy exam, until further notice. 
Please let me know if you have any questions. 
Just as a reminder, please submit the answer key AND eerti~ing administrator form to Traeey Haith (thaith@theaee.or~). 
Thanks, 
Seth 

J. Seth Bmwick 
Cmnplimice & Student-Athlete Programs Intern 
Atlm~tic Coast Conference 
sb~wick@fl~eacc,o~g 
336.854.8787 ext: 278 

Other - Form C.docx >;, ...... :, 28 5.;~.~;) 20 J. 1 17’: 09:07 0400 7’2 .~ 37byt ~.~ 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <putallaz@duke.edu;, 

Saturday, August 13, 2011 7:40 AM 

’cmc@virginia.edu’; ’larry@vt.edu’; ’smnA0aJcdue@ncsu.edu’; ’Hadley@umd.edu’; Broome, Lissa L <lbroome@email.unc.edu-~; 

’carmicha~wfu.edu’; ’robeVt.taggart@bc.edu’; ’sue.bidstrup@chbe.gatech.edu’; ’hodge@clemson.edu’; ’pperrewe@cob.fsu.edu’; 

’cmccoy@med.miami.edu’ 

Fw: Presidential Retreat Follow-up 

From: Josephine R Potuto [mailto:jpotutol@unlnotes.unl.edu] 
Sent: Friday, August 12, 2011 07:39 PM 
To: jo potuto <jpotutol@unl.edu>; Tom Stephens <tstephens@spanport.rutgers.edu>; Dydia Delyser <dydia@lsu.edu>; Percy Bates <pbates@umich.edu>; rhonda hatcher 
<r.hatcher@tcu.edu>; Fred Green <fegreen@troy.edu>; Pat Dobel <pdobel@u.washington.edu>; Jack Thomas <jthomas@nmsu.edu>; Paul Rogers 
<crogers@mail.smu.edu>; ssss schiessler <dschiessler2@unl.edu>; diane dickman <ddickman@ncaa.org>; Martha Putallaz, Ph.D.; Jen Strawley <jstrawley@ncaa.org>; 
Chuck <four~ner@buffalo.edu>; Katy Yurk <kyurk@ncaa.org>; connie dillon <cdillon@ou.edu>; Brian Shannon <bdan.shannon@ttu.edu>; david clough 
<david.clough@colorado.edu>; jim vick <jvick@mail.utexas.edu>; Iori franz <franz@missouri.edu>; lv~eredith Hamilton <meredith.hamilton@okstate.edu>; mike rogers 
<mike_rogers@baylor.edu>; Tom Adair <adair@physics.tamu.edu>; Tim Day <day@iastate.edu> 
Subject: Fw: Presidential Retreat Follow-up 

Fyi 

From: "Emrncrt, Mark" [menm~elt@ncaa.org] 
Sent: 08/12/2011 04:49 PM AST 
To: "hatch@wfu.edu" <hatch@wfu.edu>; "William.leahy. 1 @bc.edu" <Williamleahy. 1 @bc.edu>; "jbarker@clemson.edu" <jbarker@clemson.edu>; "holden thorp@unc.edu" 
<holden tholp@m~c.edu>; "dshalala@miami.edu" <dshalala@miami.edu>; "guy.bailey@ttu.edu" <g~y.bailey@ttu.edu>; "president@po.utexas.ed~" <president@po.utexas.edu>; 
"kirks@k-state.edu" <kirks@k-state.edu>; "jgensha@adrain.usf.edu" <jgensha@a&nin.usf.ed~>; "president@georgetown.edu" <president@georgetown.edu>; "chancellor@syr.edu" 
<chancellor@syr.edu>; "president@uconn.edu" <president@uconn.edu>; "laksimon@msu.edu" <laksimon@msu.edu>; "gspanier@ps~.edu" <gspanier@psu.edu>; 
"Gordon.gee@os~.edu" <Gordon.gee@osu.edu>; "mam@indiana.ed~" <raara@indiana.ed~>; "ed.ray@oregonstate.edu" <ed.ray@oregonstate.edu>; "chancellor@conetucla.edu" 
<chancellor@conetucla.edu>; "president@uw.edu" <president@uw.edu>; "pastides@sc.edu" <pastides@sc.edu>; "mark.keenum@pres.msstate.edu" <raark.keenura@presansstate.ed~>; 
"jbmachen@ufl.ed~" qbmachen@ufl.ed~>; "Presuga@uga.edu" <Presuga@~ga.edu>; "Steadman-upham@~tulsa.edu" <Steadman-upham@utulsa.edu>; "jpeters@niu.ed~" 
<jpeters@niu.edu>; "~nmpres@unm.edu" <unmpres@ut~m.edu>; "sn~cphee@ratsu.ed~" <smcphee@mts~.edu>; "Stan.Albrecht@usu.edu" <Stan.Albrecht@usu.edu>; 
"amillner@weber.edu" <amillner@weber.edu>; "jbroderi@od~.edu" qbroderi@odu.edu>; "president@canisius.edu" <president@canisius.edu>; "presidentsoffice@hamptonu.edu" 
<presidentsoffice@haraptonu.edu>; "dellorao@rmu.edu" <dellomo@rnm.ed~>; "pres@jsu.edu" <pres@su.ed~>; "brawnan@bucknell.edu" <bravman@bucknell.edu>; 
"peacockke@appstate.edu" <peacockke@appstate.edu>; "webb@ns@a.ed~" <webb@nsula.edu>; "horky@mail.hartford.ed~" <horky@mail.hartford.ed~>; "pdubois@uncc.ed~" 
<pdubois@uncc edu>; "kromesb@u.edu" <kromesb@u edu>; "p~vkyle@radford.edu" <p~vkyle@radford.edu>; "tim.white@ucr edu" <tim.white@ucr edu>; "David.Hopkins@wright edu" 
<David.Hopkins@wrightedu>; "cbantz@iupui edu" <cbantz@iupui.edu>; "beaucham@up edu" <beaucham@up.edu>; "kwhite@duaa.duke.edu" <kwhite@duaa.duke edu>; 
"Scott.barnes@usu edu" <Scott.barnes@usu.edu>; "j~vrose@uncc.edu" qwrose@uncc.edu>; "jlentipo@depaul edu" <jlentipo@depaul.edu>; "Jpotutol@unl.edu" <Jpotutol@unl edu>; 
"Hauseraj@appstate.edu" <Hauseraj@appstate edu>; "jkherm01@louisville.edu" <jkherm01@louisville edu>; "dan@bigl2sports.com" <dan@bigl2sports.com>; "kbenson@wac.org" 
<kbenson@wac.org>; Ted Gumbart <tgumbart@atlanticsun.org>; "Thomas E. Yeager" <tyeager@caasports.com>; "dbogner@molloy.edu" <dbogner@molloy.edu>; "bultmanj@hope.edu" 
<bultmanj@hope edu>; Harvey Perlman; "jhitt@mail ucf.edu" <jhitt@mail ucf.edu>; "bkirwan@usmd edu" <bkirwan@usmd.edu>; "aldemn@missouri.edu" <aldemn@missouri.edu>; 
"carolyn@princeton edu" <carolyn@princeton.edu> 
Ce: "Berst, David" <dberst@ncaa org>; "Campbell, Jackie" <jgcampbell@ncaa.org>; "Isch, Jim" <jisch@ncaa.org>; "Renfro, Wally I." <warenfro@ncaa.org>; "You~g, Diane" 
<@oung@ncaa.org>; "McEachran, Vicki" <vmceachran@ncaa.org>; "McNeely, Kathleen" <kmcneely@ncaa org>; "Roe, Julie" <jroe@ncaa org>; "Lennon, Kevin" <klelmon@ncaa.org>; 
"Williams, Bob" <bwilliams@ncaa.org>; "Remy, Donald" <dremy@ncaa.org>; "Franklin, Bernard" <bfranklin@ncaa.org>; "Shaheen, Greg" <gshaheen@ncaa.org>; "Comstock, Joni" 
<jcomstock@ncaa.org>; "Schluep, Crissy" <cschluep@ncaa.org> 
Subject: Presidential Retreat Follo~v-up 

Colleagues: 

Thank you, again, for your participation in the Presidential Retreat this week. Your leadership and enthusiasm for improving intercollegiate athletics was essential 

in creating an aggressive agenda for change. It was no understatement to say your efforts helped create a singular moment for the NCAA, and provided the 

guidance, energy and resolve to make historic change. 

A collection of documents from the retreat have been compiled into one link: 

~h~-t~-t~p~-~.~/~w~w~w~:-n~-c~a~-a~:-~-r~I~w~p~s~/~-~w~-c~m~/~-c~-~n~-n~-e~c~t~p~-u~-b~!-Lc~/~-n~-c~a~-a~/~-n~c~-a~a~-~tp~r~-e~-~-!~-~-~L~-~!-~-~-~!-@~2~-~i~-~-~-~. This is the beginning of what will be an ongoing update to 

you as we implement your recommendations. I encourage you to share this link with your commissioners, presidential colleagues and others in your conference 

who you believe essential to inform. 

This is an important moment. The difficult work is only beginning, but a strong foundation for the future of Division I has been established. 

All the best, 

Mark Emmert 

T~’_is email and aR,/ attachments may coRtain NCAA confidential and p~iviieged information. If %~ou are 

r~ot the ir~ter~ded recipier~t, please notify the ser~de~r ir~nedia~ely by retb~rn emaii, delete this 

message and destroy any copies. Any dissemination or use of this information by a person other than 

tl-’.e intended recipient is unautl-’.orized and may be illegal. 



From: 

Sent: 

To: 

C¢: 

Subject: 

Attach: 

Spencer Welborn <welborn@uncaa.unc.edu > 

Friday, August 19, 2011 9:47 AM 

sbrown@theacc.org 

Broome, Lissa L <lbroome@email.unc.edu> 

FAR Academic Achievement 

2011 1A FAR Academic Excellence Award Form.xlsx 

Shamaree: 

Attached is the nomination form for the 1A FAR Academic Achievement Award (University of North Carolina). 

free to contact me with any questions. 

Spencer Welborn 

Please feel 

Spencer B. Welborn 
Academic Counselor 
Academic Support for Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2126, CB 3107 
Chapel Hill, NC 27599.3107 

919-843-2328 

welborn@ uncaa.unc.edu 
www.tarheelblue.com 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <putallaz@duke.edu;, 

Friday, October 7, 2011 6:04 AM 

’cmc@virginia.edu’; ’cmccoy@med.miami.edu’; ’hadley@ umd.edu’; ’sue.bidstrup~chbe.gatech.edu’; Broome, Lis~ L 

<lbroome@email.unc.edu>; ’sam~aJcdue@ncsu.edu’; ’cannicha@wfu.edu’; ’robert.taggart@bc.edu’; ’hodge@clemson.edu’ 

’lar~@t.edu’; ’ppe~rewe@cob.fsu.edu’ 

Fw: NCAA Well being working group 

Hello ACC Fars, 

Percy Bates has now sent out the invitation to respond to the wellbeing group issues and FARe are responding to Jo Petuto’s reaction~ The good news is that all of 

the FARe’ reactions are going directly to Percy who ~s a member of the wel[beh~g worldng group, ff any of you have thoughts on these issues, you can respond to 

Percy directly or send them t:o Pare, Larry, Richard and me and we w~II compile the responses we receive and send then] on to Percy. Thanks so much. 

Martha 

From: Jo [mailto:jpotutol@unl.edu] 
Sent: Thursday, October 06, 2011 03:17 PM 

To: ’Division 1A FAR List Serve’ <DIV-1A-FARS-LTST@LISTSERV.BUFFALO.EDU> 
Cc: brian.shannon@ttu.edu <brian.shannon@ttu.edu>; crogers@mail.smu.edu <crogers@mail.smu.edu>; Diane Dickman <ddickman@ncaa.org>; dschiessler2@unl.edu 
<dschiessler2@unl.edu>; dydia delyser <dydia@lsu.edu>; fegreen@troy.edu <fegreen@troy.edu>; fourtner@buffalo.edu <fourtner@buffalo.edu>; jatwood@buffalo.edu 
<jatwood@buffalo.edu>; jpotutol@unl.edu <jpotutol@unl.edu>; jstrawley@ncaa.org <jstrawley@ncaa.org>; jthomas@nmsu.edu <jthomas@nmsu.edu>; ken casavant 
<casavantk@wsu.edu>; pbates@umich.edu <pbates@umich.edu>; Martha Putallaz, Ph.D.; r.hatcher@tcu.edu <r.hatcher@tcu.edu>; tstephens@spanport.rutgers.edu 
<tstephens@spanport.rutgers.edu > 
Subject: RE: NCAA Well being working group 

Percy. My thoughts, :1. I still think it is inexcusable to limit GIAs to anything less than cost of at’~endance. While we should not make policy based on how it will 

"p~ay" ~n the public and med~a, nonetheless ~ th~nk we w~ get I~tde or no credit ff we only move by 52000. ~ understand that some ~nstitut~ons believe they cannot 

afford to do more. PSAs choose institutions for a host of reasons --- proximity to home: d~mate; coaches; academic program; affinkv with potential teammates; type 

of competition; projected roster open~ngs g~ven the position the psa plays. ~ recognize that ~ am at an institution that can manage the additional funds and, 

~:herefore, ~t ~s e~sy ~or me to push for fu~ COA, but~ do not beiiew~ th~: a PSA will choose Mk:h~gan, h:~r exarn#e, because of ful~ COA (when other instRutRms do 

not offer h.d~ COA) when she wou~d no~: o~:herwise have chosen Michigan. ~ ~lso believe that we at the major FBS ~nstRutRms paying ~:he b~g coach sa~ries and 

continually upgrad~n~ fadl~ties wi]~ cont#~ue ~o be Lhe subject of dak~s of hypocrisy and exploitation o~: studer~t-.atNetes unless we do fu~l COA. I urge the working 

~roup ~o reconsider the derision to cap at $2000. ~f the fea~ ~s that some ~nstitut~ons w~l~ take advantage of ful~ COA ~n ~nappropriate ways, then ~sn’t ~ possible 

vse government numbers re what CQA ~s at a particula~ institution and take that as the COA number at that institution? 2. I svpport mvlti-year scholarships, but 

a~so unders~:and the arguments ag~inst. ~ l:hin]~ ~:he worMn~ group is m the bes~ posil:km to weigh the pros and cons 3. I support find~n~ ~ w~y ~o ~rmt m~,ear 

enrollment:s, partk:u~ady ~:o the exten~ ~:h~s feeds ~nto ~he gr~ysh~f[Jn8 problem. 4. ~ suppor~ ~:he 2.3 ~md also would support a way to provhJe financial a~d 

permit practice ~ut exclude from p~ay ~:or anyone who comes in without rneetb~g the 2.3. S. Fh~sl~y I urge the workin~ ~roup ~o Lake a look at the oversign~n~ 

particularly in ~:ootbslL I see no more ~mportant SA we~l-be~n~ ~ssue than s pracdce that permits s~gnin~ PSAs and then dropp~n~ them, or mov#~g them ~o another 

semester because no room on the scholarship roster. £~ght now ~n football permitting 25 ~nit~als already ~s an overs~gnh~g g~ven that the footba]~ roster has an 85 

counte~ ~m~t. 

F~= Division SA FAR List Sere [mailto:D~-$A-FARS-L[ST@L[STSERV.BUFFALO.EDU] On Behalf ~ Bates, Percy 
Seat= Thursday, October 06, 20~ ~:26 PN 
To= D~- $A- FARS- L[~@ L[S~ERV. BU FFALO. EDU 
$~bject= NCM Well being working group 
Please, please do not respond to the list serve but directly to me: pbates@um~ch.edu 

Colleagues, we know that you are being hit with lots of information and you must be nearing information over-load. However, we believe that in this case it is 

better to have too much that too little. There is a chance now for real reform in intercollegiate athletics and we do not want to be on the sideline but in the game. 

You have probably already heard from other working groups so here we go with another. This is the well being working group that deals mostly with student- 

athlete welfare issues. 

As you know, the :I-A FARs will be taking positions on some of the more important issues and we need your help. There are lots of potential proposal and 

recommendations to respond to but it would be most helpful if you reacted to: 1. Cost of attendance- discussion has centered around the sum of ~;2000 per 

student-athlete- is this too much, too little or should we leave like it is at the present time. 2. Multi year aid instead of annual renewals. Your thoughts. 3. Mid year 

enrollment for student-athletes. Is this something that we should be concerned about or leave it alone since other student on campus have this opportunity. 4. 

Initial eligibility seems to be moving toward an increase from 2.0 to 2.3 with some modification of the test scores. In addition, there might be a category that 

provides aid, but no practice or competition. There is a very short time line, so please let me know what you think as soon as possible. Thanks. 



From: 

Sent: 

To: 

Subject: 

Babcock~ Lindsey <lbabcock@theacc.org> 

Friday, October 7, 2011 8:48 AM 

Lm~ce Markos <marko@uncaa.unc.edu-~; Amy Hennm~ ~aj schae@uncaa.unc.e&t>; Susan Maloy <sbma]oy@uncaa.unc.edu>; Lissa 

Broome <lissa broome@unc.edu>; Tom Timmermm~s <timmennans@uncaa.unc.edu-~ 

FW: New NCAA Override Process 

From: Babcock, Lindsey 
Sent: Friday, October 07, 2011 8:46 AM 

To: ’Aaron Aaker (aaker@bc.edu)’; ’Aimee Carpenter (acarpenter@admin.fsu.edu)’; ’Alex Dominato (adominato@fsu.edu)’; ’Alex Eaton (aeaton@umd.edu)’; ’Amanda Gray 
(agray3@clemson.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Andy Campbell (wcampb2@clemson,edu)’; ’Art Markos (am@virginia.edu)’; ’Bert Locklin 
(blocklin@vt,edu)’; ’Brad Woody (cbwoody@demson.edu)’; ’Brandi Guerinot (brandi,guednot@bc.edu)’; ’Bret Cowley (bcowley@mailer.fsu,edu)’; ’Brett Luy 

~yahoo.com)’; ’Bridget McSodey (mcsorlbb@vt.edu)’; ’Cady Pariseau (carly.pariseau@bc.edu)’; ’Carrie Doyle (carrie_doyle@ncsu.edu)’; ’Cathy Jones 
(cmjones@admin,fsu.edu)’; ’Christopher B. Kennedy (ckennedy@acpub,duke.edu)’; ’Cindy Hartmann (chartmann@duaa.duke.edu)’; ’Cody Gambler (cgambler@umd.edu)’; 
’Craig Anderson (ceander4@gw,ncsu,edu)’; ’Dan Raben (d.raben:t@miami.edu)’; ’Dan Trump (dtrump@umd.edu)’; ’Danielle Averill ,           @gmail.com)’; ’Dannie 
Daluisio (ddaluisio@athletics,gatech.edu)’; ’David Reed (reed@miami.edu)’; ’Deborah Foley (dfoley@miami.edu)’; ’Heather P, obertson (herobert@vt.edu)’; ’Jennifer Santiago 
(jasantiago@admin,fsu.edu)’; ’Jerome Rodgers (JRodgers@at.gtaa.gatech.edu)’; ’Jim Booz (jwbSq@virginia.edu)’; ’Jim Curry 0mcurry@umd.edu)’; ’Julie Heyde 
(julie_heyde@ncsu.edu)’; ’Karen Kelly (k.kelly2@miami.edu)’; ’Kirsten Elleby (ellebykc@wl:u.edu)’; ’Lance Markos (markos@uncaa,unc.edu)’; ’Larry Gallo Jr. 
(athgallo@uncaa.unc.edu)’; ’Mary Giardina (mgiardina@duaa.duke.edu)’; ’Mathew Franck (mffanck@umd.edu)’; ’Natalie Lutz (nlutz@uncaa.unc.edu)’; ’NC State Intern 
(cointern@gw.ncsu.edu)’; ’Niesha Campbell (ncampbell@duaa.duke.edu)’; ’Robin Pate (robin_pate@ncsu.edu)’; ’Shane Kelley (skelley@miami.edu)’; ’Stephanie Ellison 
(saellis@clemson.edu)’; ’Steve Flippen (sflippen@athletics.gatech,edu)’; ’Susan Maloy (sbmaloy@uncaa.unc,edu)’; ’Tim Parker (tparker@vt.edu)’; ’Todd Hairston 
(hairstct@wfu.edu)’; ’Todd Mesibov (tmesibov@duaa.duke,edu)’; Tom Timmermans (timmermans@uncaa,unc.edu); Tony Hernandez (thernandez@miami.edu); Vanessa 

Fuchs (vfuchs@fsu.edu); Vicki Sarfo-Kantaka (vsaffoka@vt.edu); Yadira Reyes (reyesya@bc,edu); Carolyn Callahan (cmc@virginia.edu); Clyde McCoy 
(cmccoy@med.miami.edu); JaNe Hodge (hodge@clemson.edu); Larry Killough (larry@vt.edu); Lissa L. Broome (Ibroome@email.unc.edu); Martha Putallaz PhD 
(putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu,edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. 
(robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu) 
Co: Lyons, Shane 
Subject: New NCAA Override Process 

FYl ---please note that the NCAA has approved the new process t:or casting override votes online. It appears that U~e override period will begin after Thanksgiving 

and conclude ~ust prior to the Christmas break~ We’ll forward you additional information as we receive iL 

Thanks, 
Lindsey 

New Ol override process approved 
NCAA.org 

The Division I membership will conduct its override vote this year via an online process instead of at the NCAA Convention. 

The Division I Administration Cabinet approved the new process, which will be conducted through the Legislative Services Database for the Internet 

(LSDB0. The cabinet members received a demonstration during the group’s Sept. 29 teleconference. 

The new process is modeled after the Convention voting process and will allow for a discussion period similar to the one that occurred before the vote on 

the Convention floor. Affiliate members, such as coaches associations, will have the opportunity to participate in that part of the process, as they did when 

the vote was conducted in person. 

The discussion period will allow for questions and dialogue. 

"The online environment is modeled after what was available on the Convention floor during the business session," said Lynn Holzman, director of 

academic and membership affairs. "A proposal is available for discussion and then there is a period of time during which votes are cast." 

The override vote process will begin after the Thanksgiving break and conclude before the winter holidays. The cabinet approved a 10-day period for 

discussion and an additional business week for institutions to cast their votes. Institutions will be able to change their votes during the period when the polls 

are open, but the most recent vote cast as of the close of the voting period will be final. The time of the last vote will be recorded, along with the name and 

position of the person who cast it on behalf of the institution or conference. 

As with the previous override process, only active institutions and conferences will be allowed to vote. 

The cabinet gave the staffthe ability to make minor adjustments to the system before the voting, if necessary. 

The override voting process will be conducted through LSDBito protect the integrity and privacy of the process and to allow the staffto efficiently maintain 

all aspects of the process, including vote counts and proposal discussion. The designation-of-delegate form will no longer be required, but presidents and 

chancellors are expected to designate the person who will cast the official vote for their campus. 

The Legislative Council will also review the system and process at its meeting Oct. 17-18. 



i.~.i ACC email signature sRes 



From: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Monday, 11:08 AM 

Lissa Broome <lissa_broome@unc.edu>; Bubba Cunningham <bubbac@uncaa.unc.edu> 

Case Report 

Letter of ]nquiry.pdf; Case Write-Up.pdf 

Bubba and Lissa, 

A couple of weeks ago, we received the attached Letter of Inquiry from the NCAA regarding one of our 
i’ve communicated with the Enforcement staff member who sent the letter and we have agreed that the only violation that occurred was receipt of the book, Therefore, 

we are seeking his reinstatement through the AMA process, so as not to be forced to require him to repay $15.95 (the value of the book). 

Also attached (2nd pdf) is the case write up and the various documents I’ve attached to the reinstatement request. After I send this email, I will be submitting the case, which 

will "send" it to you to log in to AMA and sign electronically. 

Bubba, I’ve given you AMA Online access, so the only thing you should have to do (if you haven’t already) is create an NCAA.org log in using the following email address: 

bubbac@u ncaa.u nc.edu. 
Once that is done, you should be able to log in to time site, read through the report, and then e sign it. 

Please let me know if either of you have any questions about this report or the e sign process. 

Thanks, 

Amy 

Associate AD for Compliance 
University of North Caro|ina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~i schae@uncaa.unc.edu 



Sh~ippir~e~iOvernight Add~ress: 

1802 A!c, az~s Wa~#e~-d Sr, Drive 

Mr. Richard Baddour 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
Chapel Hill, North Carolina 27515 

Dear Nix. Baddour: 

This is in regard to information that was reported to this office. I thought I would 
forward the matter for your review. 

Specifically, it was reported that during 
student-athlete            received preferential treatment while attending the Nike 
Elite Camp in Portland, Oregon, which would be contrary to the provisions of NCAA 
Byla~v 12.1.2.1.6. Specifically,           attended the camp that is owned, run and 
operated by Nike. There was no camp fee and            as well as the other 
involved prospective student-athletes and student-athletes, were issued invitations 
based upon past performances. Nike arranged for a brunch at the house of former 
University of Oregon track coach Bill Dellinger. Nike provided the food, but 

and other campers visited with Mr. Dellinger and several of the campers were 
permitted to swim in Mr. Dellinger’s pool. Additionally, Nike arranged for Steve 
Prefontaine’s biographer Tom Jordan to visit with            and other campers 
during the brunch. Nike provided and other campers a signed copy of 
Mr. Jordan’s book. 

In order that complete and accurate information is on file with the enforcement 
department, it would be appreciated if you would review this information and submit 
the results of your inquiry in writing. In responding, please provide a statement 
indicating whether the above information is accurate. In order to support your 
response, please provide: (1) a statement from including who contacted 
him regarding attending the camp; (2) a statement regarding whether any" institutional 
staff lnember approved and/or was aware that           attended the camp; (3) 

travel records to and from the camp, including who provided payment for the 
travel; and (4) a statement indicating whether the institution believes it has violated 
NCAA legislation in this matter. 

National Collegiate Athletic Association 

An assr)ciatio# of more thar~ t,200 members servir~g the s:tudent-ath~ote 

Y:’,,SHARES’,,enforccmcnt s-a reinstatement~SECOND~Y ENFORCEMENT’,,North Carolina - Chapel Hi11~48756 Nqui~ Ltr,docx 



Mr. Richard Baddour 

Page 2 of 2 

I appreciate your assistance in the review of this matter. 
hesitate to contact me. 

Sincerely, 

Elizabeth Harmon 
Enforcement Staff Member 

EH: as/48756 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Nix. John Swofford 
Chancellor H. Holden Thorp 

If you have any questions, please do not 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Student-Athlete Reinstatem ent Request 

Division: I Case ID: 148945 

Date: 

Al:~[~.!!.c~!.!.!.[~.s..~!~uti£fi university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 919/962-6000 

NCAA ID 

First Name 

Last N am e 

Date of Birth 

Gender Male 



Anl £eurism 

~ Amateu ri sm Su b-Case Types ..................................................................................................................................................................................................................................................... 

ii i PrderentiaJ Treatment, Benefits or Services 

All Requests ............................................................................................................................................................................................................................................................................................... 

Has the institution declared the student-a~h~ete ineHg~Me? Yes 

Does the institution need to report an NC~ se@nda~ 
violation 0evel Z)? Yes 

Wh~t i~ th~ d~ of h~gh ~ohoo~ gr~d,~tien~ 
As o[ [he dae of subm kting ~his requesk how many se~ons of 

intercolJegiate corn petition does the student~a~hlete have 
rem~ning? 3 

Was the student~h Jete recru ked? Yes 

When did recruitm ent begin? 

W~ the @rtifying institution one [hat recru ked the s[udenF 
athlete? Yes 

List~l institutions wh~d~ recruitedthestudent-~hJete(induding ArizonaStaeUniversi~, Universi~ of Wisconsin, 

certiB4ng instkut~on) M~ison, Vill~ovaUniversi~, Universi~ of North 
C~olin& Ch~el Hill, Universi~ of Texas atAustin 

Will or has the student-athlete been offered or received 
<hleti~i~y rel<ed fin~da] ~d? Yes 

provided? 

L~st aJl institutions offering er aw~dmg a*Met~cally re~a*ed Universi~ of North C~olin& Ch~el Hill 
finana~ a~d 0nclud~ng cert~ng instkution) 

List all collegi~e institutions the student-ahlete ~ended 

Term~ Sch~l N~e Division Type Time Competed? Pr~i~d? Aid? 

F~0zz Universi~ of.orth C~oUn~ ~ ~ 4 F ~ ~ ~ 

All Requests 

Date vioJation occurred 

D~e violation was discovered 

How was the violation discovered? UNC received a letter of inquiry from Elizabeth 
.............................................................................................................................. H arm on, NCAA Enforcem ent Staff m em ber. 



List all individuals involved in the violation            (current UNC student-athlete - then PSA) 
....................................................................................................................................... Bill Dellinger (form er Head Track and Field Coach, 

University of Oregon) Tom Jordan (Steve Prefontalne 

List any self-imposed institutional action and/or conference Upon discovery of theviolation, UNC declared 

action       ineligible for com petition, pending 
....................................................................................................................................... reinstatem ent by the Student-Athlete Reinstatem ent 

Describe the facts associated with this request The Nike Elite Running Cam p for high school distance 
........................................................................................................................................................................... runners was held during the week of 

The purpose of the cam p was to foster the growth of 
US distance running. The camp was owned and 
operated by Nike, who included acorn petition to make 
the provision of expenses associated with the cam p 
compliantwith NCAA Bylaw 12.1.2.1.4.3. 
current UNC      and then rising high school 
senior, attended the cam p. Invitations to the cam p were 
provided to the PSAs, including     directly from 
Nike. While    inform ed college coaches, including 
Pete Watson at UNC, that he would be attending the 
c&mp, hedid not seek their approval, as Nike had 
indicated that attending the cam p would not affect their 
collegiate eligibility. On one occasion during the week, 
Nike provided a brunch for the cam pers at the home of 
Mr. Bill Dellinger, form er Head Track and Field Coach 
at the University of Oregon. While there, Nike arranged 
for Mr. Tom Jordan, biographer for Steve Prefontalne, 
to visit with the campers. Nike also paid for copies of 
Mr. Jordan’s book, which he autographed and provided 
to the cam pers. Based on the inform ation gathered, 
UNC has determined that     receipt of this book 
violated NCAA preferential treatm ent legislation, as it 
was not an "actual and necessary" cost associated with 

Wh~ ~e any mitigating circumstances that should be It is UNC’s understanding that Nike representatives 
considered when reviewing the request.? sought assistance from the University of Oregon 

............................................................................................................................................................................. com pliance staff prior to the cam p, in an effort to 
confirm that all planned camp activities met NCAA 
legislation. Therefore, Mr. Jordan did not intentionally 
violate NCAA regulations through the provision of this 
book to the cam pets. Additionally, since the rising high 
school seniors who were attending the cam p had been 
told that their attendance would not affect their collegiate 
eligibility, they had no reason to believe that they could 
not accept this nom inal benefit offered them. As a 
result of this mitigation and in accordancewith case 
precedent already established regarding this cam p, 
UNC requests that Jack’s eligibility for com petition be 
immediately reinstated without the imposition of either 
a withholding penalty or a required repaym ent. 

Type Division ID Text Delete 

Treatment, Benefits 

Add Le¢:[islation or In[erpretation 

Have you previously contacted any NCAA staff regardin9 this 

Requests Involvin~ An~ateu risr~-Preferen|ial Trea~’~ent, Benefits or Services 

What was the dollar value of the im perm iss~ble aid, benefit, 
p~vment, awed andor ~tem? 15.95 



Did [he institu[ion provide education to [he student-athlete 
regarding rules related to this request? No 

Case Docu -   entatio 
(Maximum individual file size is lOMB.) Upload each document individually. 

Provide a document(s) showing the following: 1) In 
chronological order, a list of the contests/dates of corn petition in 

the institution’s season 2) The schedule [rom the season 
showing ~n which ~)ntests/dates of ~mpetk~on the studenb 

athlete participated ~d 3) Of the ~m es the student-athlete 
@m peted, designate whether he or shew~ eligible or ~ne~gble Schedule 

All Requests 

circumstances ~d facts surrounding this request Dri.q.qs Statement.pdf 
........................................................................................................................................................................... Uploaded on by Amy Herman 

Provide awri~ten statement(s)from any o~her individuals 
involved in the circum stances of this request 

Provide ~y docum ent~on no~ previously specified th~ 
substantiates any assertions made m this request 

Select Requi~°ed Sign~4-~oHes ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... :: 

STOP! IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 



in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

Institutional Authority Outside of Athletics Department ............................................................................................................................................................................ 

iiii ii Sign~ory Lissa Broom e (Ibroom e@em aJl.unc.edu) 

Institutional Authority Inside of Athletics Deparln~ent 

iiii 
Sign~ory Lawrence R, Cunningham (bubbac@uncaa.unc.edu) 

Buckley Statement- Student-Athlete 

~ Uploaded on by Amy Herman 

Download U~~signed Sig~~tu~’e Doc~mr~ents ............................................................................................................................................................................................ 

hlstitutional Authority Outside of Athletics Departm ent 
Institutional Authorib/Inside of Athleti~ Departm ent 
Bu ckley Statem ent A Buckley Statement form is required for submission for all cases involving a student-athlete or 
prospective student-athlete. 
A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 
discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Contacts and Submission 

Conditions 

Agreement byAmy Herman on 

...... Select ContA-[cts [or this Case .................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

............................................................................................................................... F~!:!m.~/~£!:!_ta¢~ Amy Herman (ajschae@uncaa.unc.edu) 919-962-7853 



Additional contacts with avalid email address from the Member institution will receive selected e-mails related to the case. 

Email Delivery First Name Last Name Title E-mail Address 

Activity Afte~" Case Submission 



Schedule and Participation 

Date of Competition Participation? Eligible? 
- UNC Invite No N/A 
- Florida Invite Yes Yes 
- Wisconsin Invite Yes Yes 
- ACC Championships Yes Yes 
- NC State Yes Yes 
- NCAA Southeast Regional Yes Yes 
- NCAA Championships No N/A 

As a "Restitution" violation, because the value of the benefit was less than $100, 
become ineligible until UNC was notified of the violation on 

did not 



During the summer of I was going into my senior year of high school. I was lucky enough to be 

invited to the NIKE ELITE Camp, which wasto be hosted at the end of July atthe Nike Headquarters in 

Beaverton, Oregon. I was contacted by Nike at the end of June when I received a package with a dvd 

inside. The dvd was an invitation to the camp telling me what it would be like and who all would be 

there. The purpose of the camp was to have the :10 best boys and :10 best girls in the high school running 

scene come and train together for one week. Everything was paid for by Nike, including travel, the gear 

that we were to use, food and where we were to spend our nights, which was at a nearby hotel. 

Once i arrived in Portland, I was followed by camera men who were documenting the trip so that it 

could be made into a small internet show of only five episodes that would air on Runnerspace.com. I 

was then picked up alongside other campers and taken to the Nike Campus. 

For the next several days we ran with professional runners like Chris So]insky and Dathan Ritzenhiem to 

name a few. We also got tips from Nike Coaches Alberto Salazar and Jerry Schumacher. On the second 

to last day we took a day trip to the University of Oregon to run in an all comers meet at Hayward Field. 

The race we partook in was a co-ed 4x8, which was actually a lot of fun. Earlier in the day we traveled to 

Mr. Bill Dillinger~s house to see some of Oregon’s history as well as get to run Pre’s trail, which is right 

next to Mr. Dillinger’s house. While at Mr. Dillinger’s house, Nike had a breakfast for us and after eating 

we swam in Mr. Dillinger’s pool. At the end of our time at Mr. Dillinger’s house we each received a book 

about Steve Prefontaine; these books were purchased by Nike and not given to us by Mr. Dillinger as 

gifts. 

Sincerely, 



Buckley Statement. I give my consent to disclose to authorized representatives of this 
institution, its athletic conference (if any) and the NCAA any documents or information 
pertaining to my NCAA eligibility. Additionally, I give my consent to the NCAA to disclose my 
name and personally identifiable information from my education records to a third party 
(including but not limited to the media) as necessary to explain the NCAA’s decision regarding 
this (waiver) (reinstatement) request without such disclosure constituting a violation of my rights 
under the Family Educational Rights and Privacy Act. 

Signature (student-athleteI 

Date: 

The National Collegiate A~hletic Association 
April 23, 2009                  JH:taa 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Tuesday, 10:16 PM 

Bingham, Mary Ellen <binghamm@email.unc.edu>; 

_~email.unc.edu>; Ciocca, Mario F <ciocca@email.unc.edu>; Trisha 
@gmail.com>;                         @live.unc.edu >; Creighton, 

Robert A <alex_creighton@med.unc.edu >; Spang, Jeffrey T 

<jspang@med.unc.edu >; Taft, Tim <timothy_taft@med.unc.edu >; Ilsy Chappell 
<ichappell@unc.edu >; Tony Tucker I! <antoniot@uncaa.unc.edu >; Andre 

Williams <awilliams@uncaa.unc.edu>; Brenda Haithcock 

< bhaithcock@uncaa.unc.edu >; Brittany Holland < bhhollan@uncaa.unc.edu >; 
Blake Anderson <blakeand@uncaa.unc.edu>; Brannon Simpson 
<bsimpson@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; Chris 

Kapilovic <ckap@uncaa.unc.edu>; Christopher Luke <cluke@uncaa.unc.edu>; 

Dan Hooker <dhooker@uncaa.unc.edu>; Dan Disch <disch@uncaa.unc.edu>; 
Dominic Morelli <dmorelli@uncaa.unc.edu>; Darryl Sanders 
<dsanders@uncaa.unc.edu >; David Duggan <dtduggan@uncaa.unc.edu >; 

fbintern < FBintern@uncaa.unc.edu >; Gunter Brewer <gbrew@uncaa.unc.edu >; 
Andrew Gibson <guandrew@uncaa.unc.edu>; Joe Haydon 
< haydon@uncaa.unc.edu >; Jaimie Lee <jaimielee@uncaa.unc.edu >; Jason 
Freeman <jfreeman@uncaa.unc.edu >; 

@uncaa.unc.edu>; James Spurling <jspurling@uncaa.unc.edu>; Kevin 
Best <kbest@uncaa.unc.edu>; Kevin King <kking@uncaa.unc.edu>; Vic 
Koenning <koenning@uncaa.unc.edu>; Leea Murphy 

<ldmurphy@uncaa.unc.edu>; Larry Fedora <lfedora@uncaa.unc.edu>; Luke 
Goodwin < Igoody@uncaa.unc.edu >; Marcus Berry < mberry@uncaa.u nc.edu >; 
Mike Bunting <mbunting@uncaa.unc.edu>; Michael Buscemi 
< mbuscemi@uncaa.unc.edu >; Melinda Joines < mjoines@uncaa.u nc.edu >; 

Thomas Myslinski <myslinski@uncaa.unc.edu>; Tia Overstreet 
<overstre@uncaa.unc.edu >; Richie Grimsley < rgrimsley@uncaa.unc.edu >; 

@uncaa.unc.edu>; Doug Halverson 

<sdhalverson@uncaa.unc.edu >; @uncaa.unc.edu >; Scott 

Trulock <strulock@uncaa.unc.edu >; Tommy Davis <tommyd@uncaa.unc.edu >; 
Teresa Vanderford <tvanderford@uncaa.unc.edu >; Tychius Cowdin 
<tychnine@uncaa.unc.edu>; Walt Bell <wbell@uncaa.unc.edu>; Wally 

Richardson <wricha@uncaa.unc.edu >; Willie Scroggs 
<wscroggs@u ncaa.unc.ed u > 

Lissa Broome <lissa_broome@unc.edu >; Amy Herman 

<ajschae@uncaa.unc.edu >; Larry Gallo <athgallo@uncaa.unc.edu >; Aaron York 

<ayork@uncaa.unc.edu >; Bubba Cunningham < bubbac@uncaa.unc.edu >; 

Diane Crocker <dcrocker@uncaa.unc.edu>; Clare Duff)/ 
<duffyce@uncaa.unc.edu >; Josh Boone <jboone@uncaa.unc.edu >; 

~uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Martina 

Ballen <mballen@uncaa.unc.edu>; Michael Perkins 
< mperkins@uncaa.unc.edu >;                 ~uncaa.unc.edu >; Susan 



Subject: 

Attach: 

Maloy <sbmaloy@uncaa.unc.edu>; Stephen Boyd <sboyd@uncaa.unc.edu>; 

Tom Timmermans <timmermans@uncaa.unc.edu>; Chad Zwierlein 
<zwierlein@u ncaa.unc.ed u > 

Football-Specific Legislation,            I 

FB Legislation (Status following January BOD).doc 

Football Coaches and Staff, 

Please see attached for a document that includes information on ALL Football-specific leqislation that was addressed 
during the NCAA Convention this past weekend. There are several proposals, so please be sure to read through the 
entire document carefully. 

I have ordered the proposals in terms of their current status. Those that were adopted are listed first (beginning with the 

two proposals that are effective immediately), followed by those that were defeated or not moved (which essentially 
means they were defeated, as well). Lastly, i’ve included those that were tabled and will be revisited in April. 

Please pay careful attention to the effective dates of the proposals that were adopted and are highlighted in 
yellow!!! While they have passed, they are not yet effective. 

in the near future, I will be sending additional information out to All COACHES that will contain details about legislation 

that spans the entire department. Note that you will need to read it, too, as the information it contains also applies to the 

sport of Football. 

if you have any questions about this information, please feel free to let me know. 

Thanks, 

Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~jscbae@uncaa.u~xcoedu 



FB-Specific Legislation 
Status Following Board of Directors Meeting in 

Status: ADOPTED, Effective Immediately 

Intent: In football, to specify that an institution [including any institutional department (e.g., 
athletics, recreational/intramural)] shall not host, sponsor or conduct a nonscholastic football 
practice or competition (e.g., seven-on-seven events) in which football prospective student- 
athletes participate on its campus or at an off-campus facility regularly used by the institution for 
practice and/or competition by any of the institution’s sport programs; further, to limit the use of 
institutional facilities for noninstitutional camps or clinics that include prospect-aged participants 
to June and July in bowl subdivision football and to June, July and August in championship 
subdivision football. 

Rationale: There has been a proliferation of nonscholastic football events recently conducted on 

institutional campuses or using institutional facilities, and such events are frequently associated 

with recruiting efforts. Rather than continue to support an increase in these types of events, it is 

appropriate to enact a ban on any institutional involvement with nonscholastic football events. 

This proposal would institute such a ban, while still permitting regular and postseason scholastic 

events to be played on an institution’s campus in accordance with applicable rules (i.e., tryout 

exception). 

New Text of Bylaws: 

13.11.1.10 Nonscholastic Practice or Competition -- Football. An institution [includin~ any 
institutional department I’e.~.~ athletics~ recreational/intramural)] shall not host~ sponsor or 

conduct a nonscholastic football practice or competition I’e.~.~ seven-on-seven events) in 

which football prospective student-athletes participate on its campus or at an off-campus 
facility regularly used by the institution for practice and/or competition by any of the 

institution’s sport programs. 

13.11.1.11 Use of Institutional Facilities for Noninstitutional Camps or Clinics -- Football. 

In bowl subdivision football~ the use of institutional facilities for noninstitutional camps or 
clinics that include prospect-a~ed participants shall be limited to the months of June and 

July. In championship subdivision football~ the use of institutional facilities for 

noninstitutional camps or clinics that include prospect-a~ed participants shall be limited to 
the months of June~ July and August. 

Status: ADOPTED, Effective Immediately 



Intent: In football, to specify that a prospective student-athlete who receives athletically related 
financial aid during a summer term prior to initial full-time enrollment at the certifying 
institution shall be an initial and overall counter for the ensuing academic year. 

Rationale: Athletically related financial aid awarded to a prospective student-athlete to attend 

summer school prior to initial enrollment has become commonplace. Currently, there are no 

limitations on the number of prospective student-athletes who may receive such aid. It is 

appropriate to help ensure that resources are properly managed by limiting the awarding of 

summer-term aid to those prospective student-athletes who will receive athletics aid on their 

initial full-time enrollment in the regular academic term immediately following the summer 

school session. 

New Text of Bylaw: 

15.5.1.9 Summer-Term Aid. Institutional financial aid received during a summer term is not 

countable in these limitations and does not make a student-athlete a counter. 

15.5.1.9.1 Exception -- Football. In football, a prospective student-athlete who receives 
athletically related financial aid during a summer term prior to initial full-time enrollment 

at the certifying institution shall be an initial and overall counter for the ensuing academic 
year. (See Bylaws 15.02.3 and 15.5.6.) 

Status: ADOPTED, Effective 

Intent: In basketball and football, to specify that an institution shall not subscribe to a recruiting 

or scouting service unless the service has been approved by the NCAA pursuant to an annual 

approval process. 

Rationale: Attention related to institutional subscriptions to recruiting services has increased in 

recent years, most notably in basketball and football. It has become apparent that a need exists 

for the membership to adopt a new and comprehensive approach to consistently evaluate 

recruiting services in basketball and football. It is anticipated that implementing an approval 

process, administered by the NCAA national office, will result in a more efficient system, which 

will better ensure compliance with existing legislation governing the elements required to permit 

an institution’s subscription to a recruiting service. 

New Text of Bylaw: 

13.14.3.2 Subscription Limited to Approved Services -- Basketball and Football. In 
basketball and football, an institution shall not subscribe to a recruiting or scouting service 



unless the service has been approved by the NCAA pursuant to an annual approval 
process. |D1 

Status: ADOPTED, Effective 

Intent: In bowl subdivision football, to specify that there shall be an annual signing limit of 25 

on the number of prospective student-athletes who may sign a National Letter of Intent or 

institutional offer of financial aid from December 1 through May 31; further to specify that a 

prospective student-athlete who signs a National Letter of Intent or an institutional offer of 

financial aid and becomes an initial counter for the same academic year in which the signing 

occurred (e.g., midyear enrollee) shall not count toward the annual limit on signings. 

Rationale: This proposal seeks to address concerns regarding to the practice of "oversigning" 

football prospective student-athletes to National Letters of Intent or financial aid agreements. 

Reducing the signing limit from 28 to 25 is an appropriate step to focus recruitment and signing 

of prospective student-athletes to the Football Bowl Subdivision limit on initial counters. By 

limiting the number of signees, institutions will be encouraged to focus their recruiting efforts on 

prospective student-athletes with the necessary academic and athletic credentials to succeed at 

the certifying institution. 

New Text of Bylaws: 

13.9.2.3 Limitation on Number of National Letter of Intent/Offer of Financial Aid S ignings -- 
Bowl Subdivision Football. In bowl subdivision football, there shall be an annual limit of 2.~5 on 
the number of prospective student-athletes who may sign a National Letter of Intent or an 
institutional offer of financial aid from December through May 31. [D] 

13.9.2.3.1 Exception -- Counter DurinR Same Academic Year. A prospective student-athlete 
who siRns a National Letter of Intent or an institutional offer of financial aid and becomes 
an initial counter for the same academic year in which the siRninR occurred (e.R.~ midyear 
enrollee) shall not count toward the annual limit on siRninRs. 

Status: Defeated 

Intent: In football, to specify that a student-athlete shall not engage in more than five seasons of 

intercollegiate competition and may only engage in a fifth season at an institution at which the 

student-athlete previously used a season of competition. 



Rationale: Progress-toward-degree requirements specify that a student-athlete must complete 

eighty percent of his or her degree requirements entering the student-athlete’s fifth year. This 

requirement implies that there are academic programs of four-plus years (nine semesters). For a 

student-athlete who engages in competition four seasons in four years but needs another term to 

graduate, a fifth season would keep the student-athlete more fully engaged academically, 

athletically and socially throughout his or her collegiate career. In addition, this change promotes 

student-athlete well-being since reduced squad sizes, in combination with injuries and 

"redshirting," often requires some student-athletes to participate in more game situations than 

would otherwise be necessary, particularly toward the end of the season. Permitting a fifth 

season of competition would allow more student-athletes to participate throughout the season. 

The combination of "redshirting," a missed season due to injuries and progress-toward-degree 

requirements often require the institution to extend the student-athlete’s scholarship beyond four 

years. A fifth season of competition would allow participation during the entire period of the 

student-athlete’s financial aid, potentially resulting in greater cost efficiency for the institution 

and an extra incentive for the student-athlete. 

Status: Defeated 

Intent: In football, to specify that a student-athlete shall not be subject to the eligibility penalty 

for failure to successfully complete at least nine-semester hours or eight-quarter hours of 

academic credit during the fall term and earn the Academic Progress Rate eligibility point for the 

fall term, provided the institution’s Academic Progress Rate for football is 965 or higher as of the 

first day of classes of the fall term in which the penalty would otherwise apply. 

Rationale: The intent of additional academic requirements for football student-athletes is to help 

ensure that they progress toward a degree and, ultimately, graduate. Several institutions have 

achieved an exceptional football team Academic Progress Rate, thus demonstrating success in 

assisting football student-athletes toward graduation. An Academic Progress Rate score of 965 

represents, approximately, a Graduation Success Rate in football of 75 percent. If an institution 

achieves such a score, its student-athletes should not be subject to eligibility penalties beyond 

those currently in effect. 

Status: Not Moved - Final 

Intent: In football, to specify that one contest played in a college football invitational event is 

exempt from the maximum number of football contests, as specified 



Rationale: Current legislation requires that a conference include 12 or more members in order to 

exempt a conference championship game from the maximum number of contests. This 12-team 

requirement has been the impetus behind multiple rounds of conference realignment over the 

past 10 years. The lack of an opportunity to exempt a conference championship game limits the 

opportunities for many institutions to increase revenue to fund broad-based athletics departments 

in a time of economic uncertainty. This proposal will promote competitive equity and provide an 

additional source of revenue, thus helping to further conference stability. Conferences with 12 or 

more members would be permitted to choose between conducting a conference championship 

game and participation in an invitational event. Finally, an exemption for a college football 

invitational contest would provide student-athletes with an opportunity to experience an event 

similar to a conference championship game. 

Status: Tabled, will be revisited in April 

Effective Date: Immediate 

Intent: In bowl subdivision football, to specify that a graduate assistant coach must have either 

received his or her first baccalaureate degree or have exhausted athletics eligibility (whichever 

occurs later) within the previous seven years; or the individual must not have not previously 

served as a coach (either on a salaried or volunteer basis) at a Football Bowl Subdivision 
institution or in a professional football league. 

Rationale: Currently, in bowl subdivision football, an individual may serve as a graduate 

assistant coach only if he or she has either received his or her first baccalaureate degree or has 

exhausted athletics eligibility (whichever occurs later) within the previous seven years. This 

proposal would allow an individual who falls outside the seven-year window the opportunity to 

be a graduate assistant coach, provided he or she has never coached at the Football Bowl 

Subdivision or professional level. The spirit and intent by which the membership adopted the 

current rule suggests that individuals who meet this exception to the seven-year restriction (e.g., 

played in the NFL for 10 years) should be provided an opportunity to be a graduate assistant 

coach. 

Status: Tabled, will be revisited in April 

Effective Date: 

Intent: In bowl subdivision football, to specify that a graduate assistant coach shall have no 

previous professional or collegiate football coaching experience as a head or assistant coach. 



Rationale: This proposal attempts to align the rules pertaining to graduate assistant football 

coaches closer to the intent of NCAA Proposal No. 2009-10, which was to limit the proliferation 

of graduate assistant coach positions being filled by individuals with significant coaching 

experience. Under the current rule, a former professional player who graduated with a degree in 

2000 and played ten years in the NFL could not become a graduate assistant coach, because his 

employment would begin outside the permissible seven-year window. However, a former 

professional player who finished his college career in 2000, played two years in the NFL and 

coached in the NFL for eight years while achieving a degree in 2006 could be a graduate 

assistant coach as long as his employment begins not later than 2013. Removing the seven-year 

window for employment as a graduate assistant coach and adding a requirement that graduate 

assistant coaches must have no previous collegiate or professional (e.g., National Football 

League, Arena League, Canadian Football League) coaching experience helps achieve this goal. 

Status: Tabled, will be revisited in April 

Effective Date: Immediate 

Intent: To specify that in football, an individual who has neither engaged in intercollegiate 

football competition for the certifying institution nor engaged in other countable athletically 

related activities in intercollegiate football beyond a 14-consecutive-day period at the certifying 

institution may serve as an undergraduate student assistant coach, provided the individual meets 

the remaining criteria applicable to an undergraduate student assistant coach, as specified; 

further, to specify that an individual who serves as a undergraduate assistant coach pursuant to 

the exception shall forfeit any remaining eligibility in football at the certifying institution. 

Rationale: Currently, an undergraduate student assistant coach must be a former student-athlete 

who has exhausted his eligibility or has been injured to the point that he or she will never 

participate again. These restrictions severely limit the number of capable undergraduate students 

eligible to serve in this role. This proposal would increase the talent pool for undergraduate 

student assistant coaches and provide an educational opportunity for full-time students with an 

interest in the coaching profession. Students serving as undergraduate student assistant football 

coaches would receive invaluable experience while providing their institutions a reasonable 

means of augmenting their football coaching staff. Students serving as undergraduate student 

assistant football coaches would not be involved in contacting and evaluating prospective 

student-athletes off campus and would not perform recruiting coordination functions. It is 

important to note that this proposal would not increase the number of permissible undergraduate 

student assistant coaches in football as the institution would remain limited to a total of 12 such 

coaches in bowl subdivision football and 11 in championship subdivision football in accordance 

with NCAA Bylaw 11.7.4.2.2 (former student-athletes and nonparticipants combined). 



Status: Tabled, will be revisited in April 

Effective Date: Immediate 

Intent: In bowl subdivision football, to specify that all nine assistant coaches may evaluate 

prospective student-athletes at any one time during the spring evaluation period; further, in 

championship subdivision football, to specify that all 11 coaches may evaluate prospective 

student-athletes at any one time during the spring evaluation period. 

Rationale: The recent change to calculate spring evaluation opportunities in football based on 
evaluation days provides an opportunity for additional flexibility in the use of evaluation 
opportunities. Permitting all nine assistant coaches in bowl subdivision football (due to the 
restriction on the head coach during the spring period) and all coaches in championship 
subdivision football to be on the road simultaneously allows for flexibility and efficiency in 
utilizing spring evaluation opportunities. This proposal will also result in savings by allowing 
institutions to determine the most cost-effective travel arrangements without being concerned 
with extra trips to and from campus for coaches (elimination of the baton rule during spring 
recruiting). There will be no recruiting advantages gained or other costs added because of 
restrictions currently in place that limit the number of evaluation days in the spring to 168. 

Status: Tabled, will be revisited in April 

Effective Date: 

Intent: In football, to specify that during a contact period, a replaced coach is not required to 

return to the institution’s campus before engaging in additional recruiting activities, provided not 

more than seven coaches engage in off-campus recruiting activities each day. 

Rationale: Current legislation includes an exception to the "at any one time" requirement 

applicable in basketball during the July evaluation periods and an exception in all other sports 

during June, July and August. The latter exception does not benefit football because a quiet 

period encompasses the months of June, July and August. This proposal would provide football 

with the intended cost saving opportunity during a period in which football programs engage in a 

majority of their recruiting activities. It should be noted that when the Championships/Sports 

Management Cabinet considered the exception for basketball, it also discussed whether the 

proposal should be expanded to other time periods and other sports to provide flexibility and 

possible cost savings in travel expenses. Given the positive application of the legislation to 

basketball and other applicable sports, the exception should be extended to football during the 

contact period. 



Status: Tabled, will be revisited in April 

Effective Date: Immediate 

Intent: In football, to prohibit a coach or a noncoaching staff member with football-specific 

responsibilities from being involved in any capacity in a football club that includes prospective 

student-athletes. 

Rationale: The recent emergence of seven-on-seven football clubs has created the need to 

modify existing rules related to involvement with local football clubs. Such clubs are now 

frequently comprised of highly talented football prospective student-athletes engaged in 

nonscholastic club football activities. Through this proposal, football would join basketball as 

sports in which coaching staff members are not permitted to be involved with local sports clubs 

that include prospective student-athletes. 

Status: Tabled, will be revisited in April 

Effective Date: Immediate 

Intent: In bowl subdivision football, to specify that an institution’s head coach may participate as 
a volunteer (e.g. counselor, guest lecturer, consultant) on one day in June or July outside the 
designated two periods of 15 consecutive days at a charitable or nonprofit camp or clinic, as 
specified. 

Rationale: The original intent of establishing two 15-day periods in which coaches may be 

involved with noninstitutional camps or clinics was to promote a work-life balance for coaches. 

However, the restriction prevents coaches from participating in otherwise permissible 

worthwhile volunteer opportunities for charitable or community camps or clinics because they do 

not occur within the designated time periods. A single calendar day exception would permit 

coaches the flexibility to volunteer at a meaningful event without significantly interfering with 

work-life balance. The limited time period for volunteering (one day) and the required nature of 

the event (charitable or nonprofit) should allay any concerns regarding a potential recruiting 

advantage. 

Status: Tabled, will be revisited in April 



Effective Date: 

Intent: In bowl subdivision football, to revise the recruiting calendar to specify that January 4 

through the Sunday during the week of the annual convention of the American Football Coaches 

Association shall be a dead period. 

Rationale: Due to the increase in the number of bowl games occurring after January 1, 

institutions that participate in such bowl games often do not have the opportunity to engage in 

off-campus recruiting activities during this time period. This proposal would eliminate the 

recruiting disadvantage that institutions may experience due to bowl participation after January 

1. The days between January 3 and the American Football Coaches Association convention 

currently designated as contact and quiet periods would be designated as a dead period. This 

proposal was initiated by the American Football Coaches Association and supported by a 

majority of the Football Bowl Subdivision head coaches. 

Status: Tabled, will be revisited in April 

Effective Date: 

Intent: In bowl subdivision football, to permit an institution to provide one training-table meal 

per day to a student-athlete who does not receive athletically related financial aid; further, in 

championship subdivision football, to permit an institution to provide one training-table meal per 

day to a student-athlete who does not receive athletically related financial aid that covers the full 

cost of board; finally, to specify that the provision of the one training-table meal per day to such 

a student-athlete shall not be considered financial aid. 

Rationale: Under current legislation, a bowl subdivision football student-athlete who does not 

receive institutional athletically related financial aid or a championship subdivision football 

student-athlete who does not receive athletics aid covering the full cost of board may only eat a 

training-table meal with the team if the student-athlete purchases the meal. Many such student- 

athletes are not able to afford a training-table meal. As a result, these student-athletes often feel 

as though they are not part of the team, even though they participate in other team-related 

activities. In the spirit of student-athlete well-being, an institution should be allowed to provide 

these student-athletes with one training-table meal per day, without affecting the student-athletes’ 

counter status. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Wednesday, February 15, 2012 9:22 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Override vote 

image002.png 

I would prefer one year grants. What are your thoughts? 

Bubba Cunningham 
Director of Athletics 
University of North Carolina 

Begin forwarded message: 

From: Brad Hostetter <bhostetter@theacc.org> 
Date: February 15, 2012 7:09:03 PM EST 
To: "Dan Radakovich(drad@athletics.gatech.edu)" <drad@athletics.gatech.edu>, "Gene DeFilippo 
(Gen~,d@b~du)" <Gene.d@b~=~du>, "TerryDon Phillips (p~erry@clemson.edu)" 
<pterrg@clemson.edu>, "Kevin White(kwhite@duaa.duke.edu)" <kwhite@duaa. duke. edu>, 
<bubbac@email.unc.edu>, "Randy Spetman(rspetman@fsu,edu)" <rspetman@fsu.edu>, "Shawn 
Eichorst (sme@miami.edu)" <sme@miami.edu>, "Debbie Yow(d_yow@ncsu.edu)" 
<d_vow@ncsu.edu>, "KevinAnderson (kevina@umd.edu)" <kevina@umd.edu>, "CraigLittlepage 
(ckl9e@virginia. edu)" <ckl9e@virginia. edu>, "Jim Weaver (weaverj @vt. edu)" <weaverj @vt. edu>, 
"Ron Wellman (wellmanr@wfu.edu)" <wellmanr@wfu.edu> 
Cc: John Swofford <iswofford@theacc.org> 
Subject: Override vote 

All 

I hope this email finds you well. As you know, this week is the voting period for the override attempt on 
multi-year scholarship and the conference office has a single vote for the office. Commissioner Swofford 
asked me to email the AD’s to understand how each school is voting this week on the override. As I 
mentioned in my email earlier this week, it was our sense that there was support for continuing multi-year 
scholarships; however, before we cast the office’s vote, we want to understand where our members are on 
the issue. Voting closes Friday at 5 p.m. so please let me know as soon as you can. Thanks and let me 
know if you have any questions. 

Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlantic Coast Conference 
Email: bhostetter@theacc.or~ 
Phone: 336-854-8787 
Fax: 336-369-0065 

Description: ACC_email_signature_sites 



Sh~ippir~e~iOvernight Add~ress: 

1802 A!c, az~s Wa~,tfe~d Sr, Drive 

Mr. Lawrence Cunningham 

Director of Athletics 
University of North Carolina at Chapel Hill 

Skipper Bowles Drive 

P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear iMr. Cunningham: 

This is in reference to your             letter to Christopher S. Strobel, NCAA director 

of enforcement for secondary infractions, concerning a violation of NCAA rules 
involving the               coaching staff and prospective student-athlete 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred in that 

during the         semester, the               coaching staff sent a total of six letters 

and emails to a prospective student-athlete (PSA) prior to September 1 of the PSA’s 

junior year in high school, which is contrary to the provisions of Bylaw 13.4.1. 
Specifically, the coaching staff mistakenly thought the PSA was a junior in high school. 

Once the coaching staff discovered the error, the violation was reported to the compliance 

office. In that regard, it was determined that the case should be classified as secondary 
and that no further action should be taken by the NCAA in the matter. 

Your cooperation and assistance in the review of this case arc appreciated. 

Sincerely, 

Renee Gomila 
Associate Director of Enforcement 

for Secondary Infractionsrg 

RG:t]i50171 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor Holden Thorpe 

National C oil e g i ate Ath lieti c Association 

An assodatio~ of mote than 1,20~ members serWng the st~de~-ath~oto 



P.O. BOX z~z6 

SMITH CENTEI( 

SKIPPEI~ BO\VLES DI(IVE (DELIVEP~Y) 

CHAPEL HILL, NC 275I5 

T 9xg.96z.6~oo 

F 919.96~.6o0z 

ww~v.tarhcelbhte.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Mr. Strobel: 

I write to report violations of NCAA Bylaw. 13.4.1, Recruiting Materials. Due to incorrect data entry in 
their recruiting system, the University of North Carolina at Chapel Hill Women’s Soccer staff sent six 
impermissible recruiting letters and three impermissible emails to a sophomore prospective 
student-athlete. 

Various recruiting letters and emails were sent to ~ros~ects coded as     graduates on the following 
dates:                                          received each of these letters/emails. The 

coaches did not realize the violation until they were notified by the prospect that she was only a 
sophomore in high school. Upon discovering the error, the Women’s Soccer staff immediately contacted 
the Compliance staffto self-report the violation. 

As a result of this violation, the Compliance staffhas reviewed recruiting correspondence regulations 
with the Women’s Soccer staff and stressed to them the importance of confirming the age of a prospect 
prior to sending recruiting correspondence, particularly in situations involving mass mailings through the 
use of recruiting software. In addition, the coaching staffwill be prohibited from sending any recruiting 
correspondence (with the exception of those items permissible to send at any time) to         until 

, which is 18 weeks a~er the first permissible date to send her recruiting materials. 

Please contact my office with questions and concerns. Thank you for your time and consideration. 

Sincerely, 

R. Cunnin 
Director of Athletics 

CO: Ms. Lindsey Babcock, Assistant Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Jr., Senior Associate Athletics Director 
Dr. Beth Miller, Senior Associate Athletics Director 
Ms. Amy ttermm~, Associate Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. Ansor~ Dorrance, Head Women’s Soccer Coach 
Mr. Chris Ducat, Assistant Women’s Soccer Coach 



From: 

Sent: 

To: 

Subject: 

Attach: 

ncaa honors-bounces@mylist.net on behalf of 
Tufano, Sharon <stufano@ncaa.org> 

Friday, March 2, 2012 10:51 AM 

ncaa honors@myli st. net 

NCAA Honors Awards Information ACTION REQUEST--NCAA Honors Nominations 
Information 

ATT00001.c 

TO: Presidents and Chancellors, Directors of Athletics, Faculty Athletic Representatives, Senior 
Woman Administrators, and Sports Information Directors of NCAA Institutions. 

FROM: Bill Klika, chair, NCAA Honors Committee. 

SUBJECT: Theodore Roosevelt, Silver Anniversary, Award of Valor and Inspiration Award 
Nominations for the NCAA Honors Celebration. 

[PLEASE NOTE THAT YOU MUST BE REGISTERED AND LOGGED INTO NCAA.ORG TO VIEW 
THE FOLLOWING LINKS.] 

The NCAA is currently accepting nominations for the 2013 Theodore Roosevelt, Silver Anniversary, 
Award of Valor and Inspiration Awards. The awards recognize current and former student-athletes 
who have brought distinction to themselves, their institutions and intercollegiate athletics. The 
awards will be presented at the Honors Celebration, held in conjunction with the 2013 NCAA 
Convention in Grapevine, Texas, (January 16-19, 2013). 

Award criteria and nomination forms are available here, as well as information about past honorees. 
Institutions may nominate their own alumni and student-athletes or alumni from other institutions. 

Please note: 
¯ To be eligible for the Silver Anniversary Award the individual must have completed their 

athletics eligibifity in the 1987-88 academic year. 
¯ Theodore Roosevelt Award nominations remain active for three years so it is not necessary to 

re-nominate individuals that were submitted in 2010 and 2011. 
¯ Today’s Top VIII Award eligibility criteria have been changed. The award will now 

coincide with the academic year rather than the calendar year. Soficitations for the Top VIII 
award will take place late May to early August. Nominations will be accepted for student- 
athletes who ended their eligibility in the 2011-12 academic year in aft sports. 

The online nomination form must be submitted by May 4, 2012. If you have questions, please 
contact Sharon Tufano, NCAA committee coordinator, by e-mail or at 317/917-6939. 

Please share this information with others on your campus who may know of deserving nominees. 
Don’t miss this opportunity to highlight your deserving student-athletes or alumni. 



This email and any attachments may contain NCAA confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Monday, March 12, 2012 10:46 AM 

Djgros@syr.edu; dsant~athletics.pitt.edu; mjwa~syle@maxwell.syr.edu; rmbanmg@syr.edn; scp@athletics.pitt.edu; saa01 @pitt.edu; 

Dan Bariholomae (dbartholomae@athletics.pitt.edu) (dbartholomae@athletics.pitt.edu); Erlea~se Wagner (erleasem@syr.edn) 
(erleasem@syr.edu); Bubba Ctmningham (bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Dan Radakovich 

(drad@athletics.gatech.eda); Debbie Yow (d yow@ncsn.edu); Gene DeFilippo (Gene.d@bc.eda); Jitn Weaver (weaverj@t.edu); Kevin 

Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellmm~ 

(welhnanr@wfu.edu); Shawn Eichorst (sme@miami.edu); Terry Don Phillips (pterry@clemson.edu); Carolsa~ Callahma (c~nc@i~ginia.edu); 

Clyde McCoy (cmccoy@~ned.mimni.edu); Janie Hodge (hodge@clemson.edu); Laa~" Killough (larry@vt.eda); Broome, Lissa L 

<lbroome@email.unc.edu>; Martha Putallaz PhD (putallaz@dnke.edu); Nicholas Hadley (Hadle~Q@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richa~l D Carmichael (carmich@wfu.edu); Robert Taggart Jr. (robert.tagga~bc.edu); Sam Pardue 

(samApardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfu.edu); Beth Miller (bmille@uncaa.unc.edu); Bmndi Stuart (bs~axt@fsu.edn); Connie Nickel (cnickel@mimni.edu); 

Jaclyn Jacki Silar (jsilag@duaa.duke.edu); Jmae Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Lori Ebihara 

(lebihara@umd.edn); Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa We~el 

(twenzel@athletics.gatech.edu); Amy Hem~an (aj schae@uncaa.unc.edu); Carly Pariseau (carly.pari~atr@bc.edu); Came Doyle 

(camedoyle@ncsu.edu); Cindy Hartma~n (charimmm@duaa.duke.edu); Dan Tramp (dtrump@umd.edu); David Reed (reed@miami.edu); 

Eric Baumgartner (emb810@virginia.edu); Jerome Rodge~s (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edn); Titn 

Parker (tparker@vt.eda); Todd Hairston (hairstc@wfa.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu) 

Swofford, John <jswofford@theacc.org>; Babcoc~ Lindsey <lbabcock@theacc.org >; Brown, Shamaree <sbrown@theacc.org>; 

DiAmico, Cecelia <cdiamico@theacc.org>; Haith, Tracey <thaith@theacc.ovg> 

Worldng gronp feedback calls 

The+NCAA+Working+Group+on+Collegiate+Model.pdE Bylaw+l 1 .pdl:, Bylaw+12.pdt:, Bylaw+13.pdf 

’Ibis is a reminder that we will have our first co~’erence call tomorrow at 5 mad will discuss the attached materials related to Bylaws 11 and 12. Our second call is 
Wednesday afternoon and we ~,ill cover Bylaw 13. Thouo~ participation is not required, I strongly encourage each instittNon to have someone on the calls to participate in 
the discussion among our members. Our hope is that the discussion will assist you as you frame your feedback to the NC.a_A. 
Attached m’e materials from the NC:L~k ~,eb site on this week’s topics. We will use these to thcilitate the discussion tomorrow and Wednesday; so, please review, betbre 
the calls. We look forward to the discussion. 
Dial in Phone Number: 1-888-450-5996 
Participaul passcode: 801849 
Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlm~tic Coast Cont~rence 
Ema~l: bhostett er(?~fl~eacc=(~!N 
Phone: 336-854-8787 
Fax: 336-369-0065 

i.~.i Description:ACC email signature sites 



From: 

Sent: 

To: 

Subje~: 

Attach: 

Grieger, Anne L <am~egrieger@ncaa.org> 

Tuesday, March 13, 2012 11:22 AM 

Arimma Smith-Martin <Arrianna.martin@nicholls.edu-~; Be Stoney <bstoney@ksu.edu>; Chet Cooper <crcooper01@ysu.edu>; 

Christopher Huntley <chuntley@fairtield.edu>; David Schecter <Schecte@csuti~esno.edu>; Frank Messina <tinessina@uab.edu>; George 

Haynes <haynes@monta~a.edu-~; Heather Barber <Iteather.Barbe@unh.edu-~; Howard Chudacoff<ttoward Chudacofl~a)brown.edu>; 
JeffRoberts <jjrobe(ts@tntech.edu>; Jim Atwood <jatwood@buffalo.edu>; Joe Fink <jfink@ulcy.edu>; Joe Marolla 

~-jmaxolla@vcu.edu>; Ken Belanger <kbelange@colgate.edu>; Laura Schopptnann <laura.schoppma~n@shu.edu>; Linda Caldwell 

<lindac@psu.edu>; Bmome, Lissa L <lbroome@email.unc.edu>; Ludmilla Wells <lwells@fgcu.edu>; Mike Pinegar @np5@byu.edu>; 

Renae Chesnut <Renae.chesnut@drake.edu>; Sister Rose Ann Fleming <Heming@xavier.edu>; Tod Pe~D" <rtpenT@iupui.edtc,; Vince 
Benign <benigniv@cofc.edu>; Virginia McGovem <mcgovern@msmary.edu~; William Smith <%Villiam.smith@utah.edu>; Alan Hauser 

<hauseraj@appstate.edn>; Christine Copper <ccopper@usna.edu~; David. Clough <David.Clough@Colorado.edu>; Dydia DeLyser 

<dydia@lsu.edu>; Patrick Devine <pdevine@kennesaw.edu> 

Strawl ey, Jennifer <j strawley@ncaa.org> 

D1 FAR Institute Information 

Hotel Laptop Shirt Size Form.docx; Questions to be Answered.docx 

Good Morning All, 
Today you should have received your automated invitation from the Short’s Travel portal for the D1 FAR institute in Indianapolis, indiana; 
let me know immediately if you did not. 
Please keep these things in mind when making plans to attend the Institute: 

*:o The deadline for returning the attached hotel/shirt size/laptop form, your bio, yourjpeg photo and the attached questionnaire is 
Friday, April 6. 

*:* Plan to arrive in Indianapolis at your leisure Sunday, May 20. Return flights should not be scheduled earlier than 2 p.m. Wednesday, 
May 23. 

*:* The deadline for finalizing your travel plans are entering them in the Short’s Travel portal is Friday, April 13. Those attendees that 
are driving need to do this as well. 

Please let me know if you have any questions or concerns. 
I look forward to meeting you all. 
Anne Grieger 
NCAA Academic and Membership Aft,airs 

317/9176517 Phone 
317/917-6845 Fax 
annegrieger@ncaa.or~ 
Tkis e~’kail ani any attac)xaents. :aa! contain NCgS c~nfide:~tial and privileged infcrK.aticn. If you are 

not the intended recipient, please notify t~’_e sender i~k~r~ediately by return emaii, delete this 

message and destroy any copies. Any dissemination or b~se of this information by a person other thaR 

the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Tuesday, 4:11 PM 

Barnwell, Audrey Jayne <jbarnwell@unc.edu>; Hoots, Amy Howe 
<amy.hoots@unc.edu >;                    ,~unc.edu >; Piland, Amy H. 
<apiland@unc.edu>; Kidd, Alison P <akidd@unc.edu>; McPherson, Dawn D 

<d_mcpherson@unc.edu >;                         ~unc.edu >; Aldridge, 
Diane Scobie <daldridge@unc.edu>; Lowe, DiAnne Knox <dlowe@unc.edu>; 
McDermott, Debbie <Debbie_McDermott@unc.edu >; Boone, Emily Cozart 

<ecozart@unc.edu>; Stewart, Lizzie <lmstewart@unc.edu>; Montross, Eric S 

<emontross@unc.edu>; Harrell, Neal B <nharrell@unc.edu>; Holland, Janine W 
<jholland@unc.edu >; Montgomery, John R <jmont@unc.edu>; Jones, Kim 
<kimajones@unc.edu>; Mack, Ken <kmack@unc.edu>; Creech, Karlton W 
< kcreech@unc.edu >; McCauley, Donald F <dmccauley@unc.edu >; Dubnansky, 

Marjorie M <m_dubnansky@unc.edu>; Megaloudis, Dino 
< megaloud@email.unc.edu >; Terrell, Matt < mterrell@unc.edu >; Baber, Nellie C 
< nbaber@unc.edu >; Higley, Pamela < phigley@unc.edu >; Walsh, Sue 

<sue_walsh@unc.edu>; Smith, Tim Dillon <tdsmith@unc.edu>; Catoe, Velvet E 
<vcatoe@unc.edu>; Aguilar, Alain J <alaguila@email.unc.edu >; Armitage, 
Christopher <armitage@email.unc.edu>; Foster, Beverly B. 
< bbfoster@email.unc.edu >; Bingham, Mary Ellen < binghamm@email.unc.edu >; 

Ciocca, Mario F <ciocca@email.unc.edu>; Cowell, Glynis S. 
<gscowell@email.unc.edu >; Matson, Janis Evelyn <jematson@email.unc.edu >; 
Linnan, Laura A <linnan@email.unc.edu>; Taylor, Latoya J 
< Ijtaylor@ad.unc.ed u >; Petschauer, Meredith A < mbusby@email.unc.edu >; 

Byars, Napoleon B <nbyars@email.unc.edu>; Reznick, Steve 
< reznick@email.unc.edu >; Parsons, Eileen R < rparsons@email.unc.edu >; Austin, 
Stacie E <saustin@ad.unc.edu >; Mays, Sally D <smays@email.unc.edu >; 

Brickner, Thomas E <tom_brickner@unc.edu>; Roberts, Terry Kermit 
<tkrobert@email.unc.edu >; Waicus, Kelly M <waicus@email.unc.edu >; Sparrow, 
Christopher A <CSparrow@FAC.UNC.EDU>; Chad Wade <cwade@fac.unc.edu>; 
Maddox, Danny <DMaddox@fac.unc.edu>; Kivett, Mitchell R 

< MKivett@FAC.UNC.EDU >; Young, Randall P <ryoung@FAC.UNC.EDU >; David 

Thomas <david.thomas@facilities.unc.edu >; Jonathan Guthrie 
<jonathan.guthrie@facilities.unc.edu >; Michael Copeland 

<michael.copeland@facilities.unc.edu>; Ronnie Pendleton 

< Ronnie.Pendleton@facilities.unc.edu >; William Modlin 
<william.modlin@facilities.unc.edu >; Creighton, Robert A 
<alex_creighton@med.unc.edu>; Kamath, Ganesh M 

<ganesh_kamath@med.unc.edu >; Stafford, Harry C 
< harry_stafford@med.unc.edu >; Renner, Joy J <Joy_Renner@med.unc.edu >; 
Spang, Jeffrey T <jspang@med.unc.edu>; Taft, Tim 
<timothy_taft@med.unc.edu >; Stephens, John B <stephens@sog.unc.edu >; 

Thorp, Holden <holden_thorp@unc.edu>; Ilsy Chappell <ichappell@unc.edu>; 

Lee Roberts <leeroberts@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; 



Subject: 

~unc.edu >; Osborne, Barbara J <sportlaw@unc.edu>; 

Adrian Beros <aberos@uncaa.unc.edu>; Angie Bitting 
<abitting@uncaa.unc.edu >; Andrew Calder <acalder@uncaa.unc.edu >; Council, 

Albert C <acouncil@uncaa.unc.edu>; Andrew Dubs <adubs@uncaa.unc.edu>; 
Andrew DiBitetto <afdibite@uncaa.unc.edu>; Grant, Arron J 

<ajgrant@uncaa.unc.edu>; Amy Herman <ajschae@uncaa.unc.edu>; Angie 
King <aking@uncaa.unc.edu >; Adam Lucas <alucas@uncaa.unc.edu >; Anson 
Dorrance <anson@uncaa.unc.edu>; Tony Tucker I! <antoniot@uncaa.unc.edu>; 

Sara Anundsen <anundsen@uncaa.unc.edu >; Larry Gallo 

<athgallo@uncaa.unc.edu>; Andre Williams <awilliams@uncaa.unc.edu>; Aaron 
York <ayork@uncaa.unc.edu >; 

_~uncaa.unc.edu >; Brian Bersticker <bbersticker@uncaa.unc.edu>; 

Bradley Bethel <bbethel@uncaa.unc.edu>; Mark Knowles 

<bear@uncaa.unc.edu>; Bob Ellis <bellis@uncaa.unc.edu>; 
_~ u ncaa. u ncSu bj ect: Bylaw. B rief: Booste rs.Atte n d i ng. Pros pect s’ .Ga mes > 

Boosters can attend prospects’ games on their own, but they cannot qo to a qame with a coach who is attendinq for 

recruitinq purposes. This brings the booster into the realm of "recruiting", which is not permissible. 

The applicable bylaw and interp are copied below. Please contact the Compliance Office with any questions you may 
have about this regulation. 

Thanks, 

Amy 

13.1.2.4 Other Restrictions, Athletics Representatives. 

The following are additional restrictions that apply to athletics representatives: 

(b) Observing Prospective Student-Athlete’s Contest. An athletics representative may view a prospective student- 

athlete’s athletics contest on his or her own initiative, subject to the understanding that the athletics representative may 
not contact the prospective student-athlete on such occasions; 

Staff Interpretation 

Institution’s coach traveling with friends to view prospect’s competition 

Date Published: December 9, 1992 

Item Ref: e 

Interpretation: 

e. Institution’s Coach Traveling with Friends to View Prospect’s Competition: A friend of an institution’s coach may 
provide transportation (e.g., ride in car) to the coach in conjunction with the coach’s recruiting trip to observe a 

prospect’s contest, provided the institution has authorized such activity. The staff confirmed that such an individual 



would be considered an athletics representatives and, therefore, may not attend the contest. [References: 13.9.2 (material 
benefits); 13.15.1 (institutional control); 13.1.2.5-(b) (observing prospect’s contest)] 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~scbae@u~caa.u~coedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Thursday, March 15, 2012 11:15 AM 

Bubba Ctmningham (bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Dm~ RadaJaovich (dra~athletics.gatech.edu); 

Debbie Yow (d~vow@ncsu.edu); Gene DeFiliplyo (Gene.d@bc.edu); Jim Weaver (weave~j@vt.edu); Kevin Anderson 

(kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@l;u.edu); Ron Wellma~ (wellman@wfu.edu); 

Shawn Eichorst (sme@miami.edu); Te~ry Don Phillips (pterry@clemson.edu); Carolyn Ca]l~x~ (cmc@virginia.edu); Clyde McCoy 

(cmccoy@med.miami.eda); Jmaie Hodge (hodge@clemson.edu); Lm~" Killough (lmry@t.edu); Brootne, Lissa L 

<lbroome@email.uuc.eda>; Martha l~uta]laz PhD (putallaz@duke.edu); Nicholas Hadley (Hadley@amd.edu); Pmnela 

Perrewe’ (pperrewe@cob.fsu.edu); Richa~t D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(samApardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfu.edu); Beth Miller (bmille@uncaa.unc.edu); Bmndi Stuart (bs~axt@fsu.edu); Connie Nickel (cnickel@mimni.edu); 

Jaclyu Jacki Silar (jsilm@duaa.duke.edu); Jane Miller (jm2y@irginia.edu); Jody Mooradian (mooradjo@bc.edu); Loft Ebihara 

(lebihara(.@umd.edu); Michelle Lee (michellelee@ncsu.edu); Sha~:on McCloskey (smcclosk@v~t.edu); Theresa Wenzel 

(twenzel@athletics.gatech.edu); Amy Hem~an (aj schae@uncaa.unc.edu); Carly Pariseau (carly.pari~atr@bc.edu); Came Doyle 

(camedoyle@ucsu.edu); Cindy Hartmm~n (chartmmm@duaa.duke.edu); Dan Tramp (dtrump@umd.edu); David Reed (reed@miami.edu); 

Eric Baumgartner (emb8p~virginia.edu); Jerome Rodgers (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim 

Parker (tparker@vt.edu); Todd ttairsmn (hairstc@wfu.edu); Vanessa Fuchs (vfuchs@admiu.tgu.edu) 

Swofford, John <j swoftbrd@theacc.o~g>; Elliott, Jeff<jelliott@theacc.org>; Fiuch, Nora Lynu <nlfinch@theacc.org>; Hicks, Karl 

<ldficks@theacc.o~g>; Kelly, Michael <mkelly@theacc.org >; Ya£ola, A~ny <ayakola@theacc.org >; Babcock, Lindsey 

<lbabcock@theacc.org>; Browu, Shmnaree <sbmwn@theacc.org>; DiAmico, Cecelia <cdimnico@theacc.org>; Haith, Tracey 

<thaith@theacc.ovg> 

Worldng Group feedback calls 

Bylaw+ 14.pdl:, Bylaw+ 15.pdt:, Bylaw+ 16.pdf 

’Ibis is a reminder that we will have our next two conference calls to discuss the Rules Working Group initiatives on Monday- March 19 (Bylaws 14 academics and 15 
financial aid) and Wednesday March 21 (Bylaw 16 student-athlete benefits) at 5 p.m. I hope the first two calls have been beneficial in hearing vaxying perspectives on 
the issues and that we cam continue that trend with even more p~ticipation next week. For those who were not able to make the calls last week, in addition to F_~d~s, 
SWAs and compliance personnel, we had football coaches participate, Milch was very helpful. I understand that this is a very busy time ofyem" and if you are not able to 
make the calls, I urge you to discuss the issues as a senior stall" on each campus so informed feedback can be provided to the NCAA by the end of March on these 
importm~t issues. 
Finally, attached are materials from the NCAA web site on next week’s topics. We will use these to facilitate the discussion Monday and Wednesday; so, please review 
before the calls. We look forwm’d to the discussion. 

Dial in Phone Number: 1-888-450-5996 
Participant passcode: 
Brad Hostetter 
Associate Conunissioner for Compliance & Governance 
Atlantic Coast Conference 
EmMI: bhostet~er(~theacc~org 
Phone: 336-854-8787 
Fax: 336-369-0065 

ii~iI Description: Description: ACC email signature sites 



Sh~ippine~iOvernight Add~ress: 

1802 A!c, az~s Wa~#e~d Sr, Drive 

Mr. Lawrence Cunningham 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Mr. Cunningham: 

This is in reference to your February 29 letter to Christopher S. Strobel, NCAA 
director of enforcement for secondary infractions, concerning a violation of NCAA 
rules involving head football coach Larry Fedora and prospective student-athlete 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred in 
that during the 2012 spring semester, the head football coach (HC) posted a message 
on his public Twitter profile to a football prospective student-athlete (PSA), which is 
contrary to the provisions of Bylaw 13.4.1.2. Specifically, the PSA sent a message to 
the HC’s Twitter profile to introduce himself to the HC. Believing that he was 
sending a direct message to the PSA, the HC responded to the PSA’s message. In 
that regard, it was determined that the case should be classified as secondary and that 
the institution should be required to preclude the football coaching staff from having 
any telephone contact with the PSA for a two-week period. In accordance with 
Bylaw 19.6.1, the institution may appeal this action to the full NCAA Division I 
Committee on Infractions. Please submit such an appeal, if any, and supporting 
information within 30 days of the date of this letter. 

National C oil e g i ate Ath lieti c Association 

An assodatio~ of mote than 1,200 members serWng the st~de~-ath~ete 



Mr. Lawrence Cunningham 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Renee Gomila 
Associate Director of Enforcement 
for Secondary Infractions 

RG:t]/51527 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor H. Holden Thorpe 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: .pdf 

Amy Herman <ajschae@uncaa.unc.edu> 

Sunday 2:53 PM 

Corey Holliday <cholliday@uncaa.unc.edu >; Joe Haydon 
<haydon@uncaa.unc.edu>; Larry Fedora <lfedora@uncaa.unc.edu>; Marcus 
Berry < mberry@uncaa.unc.ed u > 

~gmail.com>; Thorp, Holden 
<holden_thorp@unc.edu>; Cleveland, Joanna Carey <joanna@unc.edu>; Lissa 
Broome <lissa_broome@unc.edu>; Larry Gallo <athgallo@uncaa.unc.edu>; 
Bubba Cunningham <bubbac@uncaa.unc.edu>; Lance Markos 

<markos@uncaa.unc.edu>; Natalie Lutz <nlutz@uncaa.unc.edu>; Susan Maloy 
<sbmaloy@uncaa.unc.edu >; Tom Timmermans <timmermans@uncaa.unc.edu > 

Twitter Violation 

All, 

Please see attached for the NCAA’s decision letter regarding Coach Fedora’s Twitter violation. Note that in addition to 

the 2-week penalty we self-imposed on written communication with  the NCAA further imposed a 2- 

week restriction on phone calls. 

Since  is a junior, this means that our coaching staff will not be able to place the junior year phone call to him 
or his family during the April calling period until Sunday, April 29th. 

Please make sure this restriction is noted where necessary in your prospect database. 

Thanks, 
Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@u~caa.u~xcoec/u 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Tuesday, March 20, 2012 3:20 PM 

Bubba Culmingham (bubbac@uncaa.unc.edu); Craig Litflepage (ckl9e@virginia.edu); Da~ RadaJ~ovich (drad@gatech.edu); Debbie Yow 

(d yow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 

(kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellma~ (wellmanr@wfn.edu); Shawn Eichorst (sme@miami.edu); 

Terry Don Phillips (pteny@clemson.edu); Cmolyu Callafi~ (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge 

(hodge@cle~nsou.edu); Lany Killough (laxry@~it.edu); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 

(carmicha@wfu.edu); Robert Taggart Jr. (robert.taggea’t@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarba@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller 

(bmiller@uncaa.unc.edu); Brandi Smart (bs~a~fsu.edu); Connie Nickel (cnickel@miami.edu); Jaclyn Jacki Silar (j silar@duaa.duke.edu); 

Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Loft Ebihara (lebihara@umd.edu); Michelle Lee 

(michelle lee@ncsu.edu); Sharon McCloskey (smcclosk@v~t.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); An~y Herman 
(ajschae@uncaa.unc.edu); Carly Pariseau (carly.pari~au@bc.edu); Came Doyle (came doyle@ncsu.edu); Cindy Hartmann 

(chartmann@duaa.duke.edu); Da~ Trump (dtmmp@umd.edu); David Reed (reed@miami.edu); Eric Baumgartner (emb8p@irginia.edu); 

Jerome Rodgers (irodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim Parker (tparker@vt.edu); Todd Hairston 

(hmrstc@wfu.edu); Vanessa Fuchs (vfuchs@admin.t?~u.edu) 

Swofford, John <j swoftbrd@theacc.o~g>; Elliott, Jeff<jelliott@theacc.org>; Fiuch, Nora Lynu <nlfinch@theacc.org>; Hicks, Karl 

<ldficks@theacc.o~g>; Kelly, Michael <mkelly@theacc.org >; Ya£ola, Atny <ayakola@theacc.org >; Babcock, Liudsey 

<lbabcock@theacc.org>; Browu, Shamaree <sbrown@theacc.org>; DiAmico, Cecelia <cdiamico@theacc.org>; Haith, Tracey 

<thaith@fl~eacc.org> 

Rules Working Group - updated info for tomorrow 

Bylaw+16+Feedback 03132012 vl.pdf 

~4dl 

Communication wa.s sent out yesterday afternoon fi;om the NCAA related to updated materials and am updated timeline on the Rules Working Group page on NCAA.org. 
We can discuss this in more detail tomon’ow but, in surrm~aQ’, there m’e additional options for providing feedback that will hope~lly make it e~ier to do so. Additionally, the 
i~ediate focus will be on Bylaws 11, 13, mad 16 amd NO action is ~mticipated in April. hacluded in the updated materials on Bylaw 11 ~e documents that provide more 
detail on what a new Bylaw 11 may look like if the reco~nmendations were eventnally adopted. I enconrage you to take a look at this material when you get a chance as it 
is clear the gwoup is listening to the feedback on the need to see more detail. ~ais type of material is expected to be developed for Bylaws 13 amd 16 a£ter the membe~hip 
provides enou~ t;eedback on its appetite for cha~ge throu~ this initial feedback period. Finally, I have copied ~e latest timeline below. 
I have attached the new document related to Bylaw 16 for tomo~ow’s call. Replace the at~mchment I sent l~t week with this one for tomo~ow’s discussion. 

T~L~E~4EX~STEPS 

Brad Itostetter 
Associate Cotmnissioner fbr Complim~ce & Govemm~ce 
Atlaaatic Coast Conference 
Emdl: bhoste~er(?4theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

~.~.~ DescriNion:AOC ema~l signature sites 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Thursday, March 22, 2012 10:44 AM 

Bubba Culmingham (bubbac@uncaa.unc.edu); Craig Litllepage (ckl9e@virginia.edu); Da~ RadaJ~ovich (dmd@gatech.edu); Debbie Yow 

(dD’ow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 

(kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellmaa~ (wellmanr@wfn.edu); Shawn Eichorst (sme@miami.edu); 

Tero~ Don Phillips (ptenT@clemson.edu); Cmolyu CallaJa~ (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge 

(hodge@cle~nsou.edu); Lan7 Killough (laxry@~it.edu); Broome, Lissa L --~lbroo~ne@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 

(cam~icha@wfu.edu); Robert Taggart Jr. (robert.taggm~bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarba@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller 

(bmiller@uncaa.unc.edu); Brandi Smart (bstua~fsu.edu); Connie Nickel (cnickel@miami.edu); Jaclyn Jacki Silar (j silar@duaa.duke.edu); 

Jane Miller (jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Loft Ebihara (lebihara@umd.edu); Michelle Lee 

(michelle lee@ncsu.edu); Sharon McCloskey (smcclosk@¥l.edu); Theresa ~Venzel (menzel@athletics.gatech.edu); An~y Herman 
(ajschae@uncaa.unc.edu); Carly Pariseau (carly.pari~au@bc.edu); Came Doyle (came doyle@ncsu.edu); Cindy Hartmann 

(chartmann@duaa.duke.edu); Da~ Tromp (dtmmp@umd.edu); David Reed (reed@miami.edu); Eric Baumgarmer (emb8p@irginia.edu); 

Jerome Rodgers (irodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim Parker (tparker@vt.edu); Todd Hairston 

(haJ~rstc@wfu.edu); Vanessa Fuchs (vfuchs@admin.t?~u.edu) 

Swofford, John --~j swofford@theacc.org>; Elliott, Jeff <jelliott@theacc.o~g>; Fiuch, Nora Lynu --~nlfinch@theacc.org>; Babcock, Lindsey 

<lbabcock@theacc.org>; Browu, Shmnaree <sbmwn@theacc.org>; DiAmico, Cecelia <cdimnico@theacc.org>; Haith, Tracey 

<thaith@theacc.olg> 

Final working gl~oup feedback call - Enforcement Working Group 

ExeculiveSummary Pleliminao~ Report IVlembership 020612.pdf; ViolationStmcmveChart 013012 Link2.pdf; 

Penal~, Guideline Matrix 013012I~ink4.pdf; Penal~,Examples WorkingGroupEnf 020712 Link5.pdt:, 

Action+Items+Timeline+030712.pdf 

Attached m’e the materials I thought would be helpful for eve~’one to review for the call on Monday Maxch 26. I included the executive summmT but feel free to go onto 
the web site and read the full report if you wish. I also included the charts in case you are a visual learuer like me! Finally, an updated tN~eline is attached as well. I kmow 
this is a lot of material but there axe si~aificant changes being discussed with this group as well. 
Let me know- if you have any questions. 
Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlantic Coast Conference 
Email: bhostetter(a)theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

::N:: Description: ACC email signature sites 



From: 

Sent: 

To: 

Subject: 

Martha Putallaz, Ph.D. <putallaz@duke.edu;, 

Thursday, March 22, 2012 1:07 PM 

Robert Taggart (robert.taggaW~;bc.edu); Nick Hadley <hadley@umd.edu>; Stun PaJrdue (samAoardue@ncsu.edu); Broome, Lissa L 

<lbroome@emaJl.unc.edu>; Richard Cannichael (cannicha@wfu.edu); Janie Hodge (hodge@clemson.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu); PaJnela Perrewe’ <pperrewe@cob.t?~u.edu>; ’Clyde McCoy (cmccoy@med.miami.edu)’; Killough, Larry 

<laanry@t.edt~4 saa01@pitt.edu; mjwasyle@syr.edu 

I:W: from connie dillon -- Message from NATA-CUATC for Div 1 Head AT or Basketball AT 

Hello AIb---An FYl for you from d~e :LA FAR Board abou~ recent tegislation~ Hope all is well! 

Best, Martha 

From: Dillon, Connie G. [mailto:cdfllon@ou.edu] 
Sent~ Thursday, March 22, 2012 8:27 AM 
To= Josephine Potuto; David Clough 
Subject~ N: Message from NATA-CUATC for Div 1 Head AT or Basketball AT 
Jo and Dave, I am contacting you in gour FAR leadership roles relative to 20~2-2 which addresses PSA trgouts in MBB. Below ~ou will find clarification regarding how this legislation 

will be interpreted and resulting considerations for our campuses. Dave Klossner contacted me in my role as the Championship Cabinet liaison for the Competitive Safeguards and 

Medical Aspects Committee. I believe that our FARs will want to be full~ informed about the implications of this legislation which was recentl~ adopted. Please let me know if I can 

be of further assistance. Thanks. Connie 

~rom: David Klossner <dklossner@ncaa.org> 

Bate: Thu, 22 Mar 20~2 08:55:03 -0~ 

To: Connie Dillon <cdi~lon@ou.edu> 

C¢: Mary Wilfert <~J_~_¢[~_B_~g_~:R[~>, "Sales, katrice" 

Subje~: FW: Message from NATA-CUATC for Div 1 Head AT or Basketball AT 

Connie, 

TNs could be a good FAR issue to discuss. 

David Kh>ss~er, PhD, 
NC/~A Stl~dent-A:~h~ete Aft:airs - He;dth & Safbty 

3 ~ 7.-917-.6332 (p) 

www.NCAA.org/’health-sd~ty 

From: Cohen, Randall P- (rpcohen) [mailto: rpcohen@email.arizona.edu] 
Sent; Wednesday, March 2J., 20:12 5:5:~ PM 
To; April Reed (areed@apu.edu); Charlie Thompson; Coberley Mark (coberley@iastate.edu); Eric McDonnell; John Davis; Kenny Boyd (Kenny.Boyd@athletics.utexas.edu); 
Klossner, David; Larson Melinda (mlarson@whitworth.edu); Paul Culina; petecarlon; Rob Duncasnon (rduncans@utk.edu); Shelley Allen; Whitson, Joseph 
Subject; Message from NATA-CUATC for Div .t Head AT or Basketball AT 
To: College Head Athletic Trainer or Men’s Basketball Athletic Trainer 
RE: New NCAA Legislature allows Men’s Basketball PSA to tryout on your campus. 

(NOTE: Recently Adopted NC~_ Legislation listed below lbr your reference) 

The NATA-CUATC has been in coutact ~vith the NCAA and others to preseut you with the follo~ving iuforrnation meant to clarify aud aid you and your institution as a result of receut 
changes to the NCAA rules in regards to Men’s Basketball PSA tryouts. 
As a result of this recently adopted legislation, the NA’I?A- CUATC encourages you to discuss this with your athletic administration and risk management personnel to interpret how- your 
institution will enact this new legislation. Below is a brief surrm~atiou of the recent changes and discussion points that should be considered during these discussions. The text of the 
legislation is also enclosed for your convenience. 

ON" CAMPUS EVALLTATIONS (Tryouts) 

Who? 

When? 

How? 

High school seniors; 
2 year college PSAs who have exhausted their eligibilib!; 
4 year transfers 

After the PSAs season is over and before the first day of classes for fall semester. 
During an Official or Un-Official visit (i.e, on our campus) 

Two hours Maximum; 
Can involve cua~ent SAs who are eligible (el~rolled full time); 
Must count in your 20 or 8 hour CARA depending on whether you are in our out of season; 

Number? One per PSA (like Official visits, one in high school, and one after em-ollment at 2 or 4 year college. 

Health and Safety: Prior to participation in a tryout, a student is required to undergo a medical examination or evaluation administered or supervised by a physician (e.g, family 
physician, team physician). The examination or evaluation must be administered within six months prior to participation in the tryout. The medical examination or evaluation may 
be conducted by an institution’s regular team physician or other designated physician as a part of the tryout; 

The following points sho~dd be considered by you and your institution in adoption of this legislation.. 
].. Most of these PSA’s would not qualify for the NCAA Catastrophic Insurance These PSA’s would only qualil~ for the NCAA Catastrophic Insurance if they meet the following criteria. 

" a prospective student tht~ has graduated fhom high school and signed an irrevocable commitment to participate in a (~ualifying Intercollegiate A~port (or its equivalent for 

cheerleading) at a Participating A’chool.. 
This inforrnation should be provided to the appropriate persotmel ou your campus. That may include Athletic Administration, coaches, compliance office, risk management, 

physiciau signing off on physical, athletic traiuers, the parent of PSA and the PSA. 

2. Each institutions’ insurance provider should determine ahead of time if the PSA would be covered by the institutions athletic insurance policy if an injury occurs. This varies with each 

insurance plan. If the institutions’ insurauce does not cover the PSA, the athletic administration and/or risk management, the PSA, the parents and coaching staff should be rnade 
aware of this and understand that any costs incurred as a result of injmy ruay be the sole responsibilibi of the PSA. 

3. If an institution decides the?- ~vould not cover medical expenses or if their insurance can-los declares that the PSA would not be covered,. A "waiver" or some type of 

acknowledgement may need to be created to notify the PSA and their parents that any medical expense from an injury occurring would not be covered by the institution This should 
be discussed with the appropriate personnel from the institution. 
If an institution decides that they would cover medical expenses it would should determine the length and extent of medical coverage and notification of such decision should be made 
to the PSA prior to the twout. 

4. Prior to participation in a tryout, a student is required to undergo a medical examination or evaluation administered or supervised by a physician (eg., family physician, team 

physician). The examination or evaluation must be a@ninistered within six months prior to participation in the tryout. The medical examination or evaluation may be conducted by an 
in stituuon’s regular team physician or other designated physician as a part of the tryout; 
These physicals should be reviewed by your institutions medical staff to determine if the?’ fill the universities requirements. It should be determined who would review these physicals. 



The medical examination should indicate that the PSA is cleared for e×ertional activities 

5. As with all student-athletes, the ability- to determine Sickle Cell Trait status or allowance to Opt Out 

needs to be addressed by the institution, If opting out of determining sickle cell trait status is an option the ability and time to give proper education and counseling ifPSA is 
necessa~, It is important to understand that if a SA opts out of screening [’or sickle cell trait all parties should follow the current recommendations and standard of care guidelines 
with the assumption this individual has the sickle cell trait 

6. Please remember that if a physical or treatment is being performed and the PSA is a minor, a consent to treat a minor form would have to be signed by parent or guardian. 

7. It should be determined prior to the tryout if the medical staff including the athletic trainer, would be covered by the institutions malpractice insurance if they had to give care to the 

PSA Likewise, the statute governing athletic training in a particular state should be considered prior to treating a student- athlete that is not ofticially a part of the institution’s 
program. 

8. From NC~’L~. Representative "’!’his is permissive legislation so no institution is required to conduct on-campus evaluations if it has concerns about whether institutional insurance 

would cover such activities" 



Division I Proposal 2012-2 
RECRUITITNG -- ON-CAMPUS EVALUA’]TIONS -- iVf£iN’S BASKET[a.ALI. 
Status: Adopted (INSERT DArfli), 60-Day Override Period 

Intent: In men’s basketball, an institution may conduct an evaluation of a high school or preparatory school senior or a two-year college prospective student-athlete who has exhausted 
eligibility or four-year college prospective student-athlete on its campus or at a site at which it normally conducts practice or competition, as specified. 

A. Bylaws: Amend 132, as follows: 

13.20fi;crs and Inducements. 

[13.2.1 through 13.2.6 unchanged.] 

13.2.7 Medical Expenses - Men’s Basketball. In men’s basketball, an institution may finance medical expenses (including rehabilitation and physical therapy expenses) fur a prospective 

student-athlete who sustains an in.iury while participating in an on-campus evaluation (see Bylaw 13.11.2.1) or while participating in voluntary summer wnrkouts conducted bv an 

institution’s strength and cnnditioning cnach with department-wide duties (see Bylaw 13.11.3.8). 

[13.2.7 renumbered as 13.2.8 unchanged.] 

13.2.N_9 Medical Expenses -- Sports Other Than Men’s Basketball and Football. In sports other than men’s basketball and football, an institution may finance medical expenses (including 

rehabilitation and physical therapy expenses) for a prospective student-athlete who sustains an injury while participating in voluntal~ sunm~er workouts conducted by an institution’s 

strength and conditioning coach witl-i department-wide duties (see Bylaws 1A11.3.~o’, 13.11.3.9 arid 13.11.3.10). 

[13.2.9 through 13.9.10 renumbered as 13.2.10 through 13.2.11, tmchanged.] 

B. Bylaws: Amend 13.11.2, asfollows: 

13.11.2 Permissible Activities. 

13.11.2.1 On-Campus Evaluatinns - Men’s Basketball. In men’s basketball an institution may conduct an evaluation of a prospective student-athlete on its campus or at a site at which it 

normally conducts practice or competition~ under the fbllowing conditions: 

(a) For a high school or preparatory school senior, the evaklation may be conducted only after the conclusion of the prospective student-athlete’s season and after he has exhausted high 

school or preparatory school eligibili .ty in basketball: 

(b) For a two-year college prospective student-athlete, the evaluation may be conducted only after the conclusion of the prospective student-athlete’s season and be has exhausted his two- 

year college eligibility in basketball; 

(c) For a fbm’-vear college I~ros~ective student-athlete, the evaluation may be conducted only after the conclusion of the ~ros~ective student-athlete’s season. (See Bylaw 13.1.1.3); 

(d) The on-campus ewaluation may be conducted only durin~ the ~ros~ective student-athlete’s official or unofficial visit; 

(e) The on-campus evaluation shall be conducted not later than the o~enin~ day of classes of the institution’s fall term; 

(13 Not more than one on-campus evaluation I~er ~ros~ective student-athlete ~er institution shall be ~ermitted (a~lied sel~aratelv to the time ~eriod in which a ~ros~ective student-athlete 

completes bigb school or preparator_v school eligibility_ and to the time period after the prospective student-athlete enrolls full time in a collegiate institution); 

(g) Before participating in an on-campus ewaluation, a prospective student-athlete is required to undergo a medical examination or evaluation administered or supervised by a physician 

(e.g., fhmily physician, team physician). The examination or evaluation shall include a sickle cell solubility test unless docmnented results of a prior test are provided to the institution or 

the prospective student-athlete declines the test and signs a written release. The examination or evaluatiun must be administered either within six months before participation in the on- 

campus evaluatiun ur within six months before the prospective student-athlete’s initial participatiun in practice~ competition or out-of-season cunditioning activities during his 

immediately completed season. In addition the medical examination or evaluation may be cunducted by an institution’s regular team physician or other designated physician as a part of 

the on-campns evaluation; 

(h) The institution’s men’s basketball student-athletes may participate in an on-campus evaluation, provided such participation is counted toward the applicable hourly and weekly 

limitations on countable athletically related activities (e.g, fore" hunts per day and 20 hours per week dnring the playing season~ twu honrs of skill instruction and eight hours per week 

outside the playing season). [See Bylaws 17.1.6.2-(a) and 17.1.6.2.2]; 

(i) The dm’ation of the on-campns evaluation activities (other titan the medical examinatiun ur evaluation) shall be limited to twu hours; and 

(j) The institution may provide equipment and clothing to a prospective student-athlete on an issnance-and-retrieval basis. 

[13112.1 through 13.1 h24 renumbered as 131 h2.2 through 13.11.2.5, unchanged] 

13.11.2.g-_6 Viedical Examinations. 

13.11.2 g-_6.1 During Campus Visit. During a prospective student-athlete’s official or unofficial visit to campus, a member institution, through its regular team or other designated physician, 

may conduct a medical examination to determine the prospective student-athlete’s medical qualifications to participate in intercollegiate athletics, provided no athletics department staff 

member other than the athletics trainer is present, the examination does not include any test or procedure designed to measure the athletics agili~z or skill of the prospective student-athlete 

and the results of the examination are not used by the institution to den?’ admission of a prospective student-athlete who is otherwise qualified for admission under the institution’s regular 

admissions criteria 

[ 13.1 h2.5.1.1 renumbered a s 13.11.2.6.1.1, unchanged.] 

13.11.2.6.1.2 Exception - On-Campus Evaluation - Men’s Basketball. In men’s basketball additional athletics department staffmembers (e.g., coaches) may be present during a medical 

examinatiun that is cunducted as part of an on-campus evaluation (see Bylaw 13.11.2.1) and the medical evaluatiun may include tests or procedures designed to measure the athletics 

agility or skill ufthe prospective student-athlete. 

[13.11.25.2 renumbered as 13.112.62, unchanged] 

Sotu-ce: NCAA Division I Board of Directors 

Effective Date: Immediate 

Proposal Categow: Amendment 

Topical Area: Eligibility 

Rationale: ~Ihis proposal was developed as part of a comprehensive review of the Division I men’s recruiting model and is designed to facilitate sound recruiting decisions by both 
institutions and prospective student-athletes through the establishment of an on-campus evaluation opportunity. Many prospective student-athletes do not receive financial aid offers they 
may initially expect. Such a prospective student-athlete must continue the recruiting process after exhausting high school or two-year college eligibility. Likewise, a four-year college transfer 
who is not satisfied with his original institution may need to re-open the recruiting process. An institution that was not considered initially by the prospective student-athlete may have 
minimal information regarding the prospective student-athlete’s ability and whether such an individual will be a good fit with the team An on-campus evaluation, which might involve 
several prospective student-athletes, may provide valuable information for both the prospective student-athlete and the institution to make a better informed decision Appropriate medical 
safeguards have been established to ensure the health, safety and well-being of the prospective student-athlete while participating in the evaluation. 

This email and any attachments may contain NC~ confidential and privileged information. If yo~ are not the intended 

recipient, p]ease noti:~y the send}£ irrnledJa~}eiy by xetlurn emaii~, delete ~}his message and d~stxoy any cc.pie’s. Ar~y 

dissemination or ~se of this information by a person other than the intended recipient is unauthorized and may be illegal. 





From: Martha Putallaz, Ph.D. <putallaz@duke.edu> 

Sent: Thursday, March 29, 2012 11:49 PM 

To: ’cmc@virginia.edu’; ’robert.taggart@bc.edu’; ’hadley@umd.edu’; qarry@vt.edu’; ’sam_pardue@ncsu.edu’; Broome, Lissa L 

<lbroome@email.unc.edu>; ’hodge@clemson.edu’; ’carmicha@wfu.edu’; ’sue.bidstrup@chbe.gatech.edu’; ’pperrewe@cob.fsu.edu’; ’cmccoy@ mec 

Subject: Fw: Draft: Response to Feedback Request on Bylaw 11 

Attach: Draft_Response_Bylaw_11.pdf; Word_Draft.docx; Attachment_C.pdf; Attachment_D.pdf 

Hello All, 

As you can s~-_~e from the em~il below, the 1A FAR Shadow worMng gfo{~p for Byh~w :[1 wou~d ~ike to send the att~ched res~)onse to the NCAA with the 1A FAR Board 

endorsemenL Please ~et me kRow if you have any quest~or~s or concerns. Thanks so much. 

From: Hatcher, Rhonda [mailto:r.hatcher@tcu.edu] 
Sent: Thursday, March 29, 2012 08:12 PM 
To: Jo Potuto <jpotutol@unl.edu>; brian shannon <brian.shannon@ttu.edu>; fred green <fegreen@troy.edu>; jack thomas <jthomas@nmsu.edu>; Jim Atwood 
<jatwood@buffalo.edu>; jstrawley@ncaa.org <jstrawley@ncaa.org>; ken casavant (casavantk@wsu.edu) <casavantk@wsu.edu>; kyurk@ncaa.org <kyurk@ncaa.org>; 
Martha Putallaz, Ph.D.; Paul Rogers <crogers@mail.smu.edu>; Percy Bates <pbates@umich.edu>; Diann Schiessler <diann@unl.edu>; Steve Turner 
<Turner@agecon.msstate.edu>; tom stephens <tstephens@spanport.rutgers.edu> 
Subject: Draft: Response to Feedback Request on Bylaw 11 

Tom, Steve, and I are the members of the shadow group responsible for Bylaw 11. The three of us worked together to come up with a draft of the response we would like the 1A 

FAR Board to submit to the working group. I filled in our answers on the on-line form (DraftResponseBylaw_11.pdf) and have attached it here. However, a couple of our long 

answers went into scroll mode, so to see the whole answer, you will have to look at the Word document (Word_Draft.docx) to see our whole answer. 

We propose that we submit this response to the working group as coming from the entire 1A FAR Board. To do that, we will need for you to read it and endorse it or suggest 

changes. You might want to make reference to Attachments C and D which were included in the emailing from the working group last week. I have attached those here. 

I don’t know if we want this to go out on the list serve before submitting to the NCAA. I think that could be unwieldy. 

Rhonda 



Sh~ippir~e~iOvernight Add~ress: 

1802 A!c, az~s Wa~#e~-d Sr, Drive 

Ms. Amy Herman 
Associate Athletic Director 

for Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to the NCAA student-athlete reinstatement staff’s 
, report in response to your                  , submission to student-athlete 

reinstatement concerning a violation of NCAA rules involving assistant 
coach Phil Barnes, volunteer women’s lacrosse coach Sarah Kuonen and 

women’s lacrosse prospective student-athlete 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AMA Online summarization: 

During                                   assistant and volunteer 
coaches had impermissible in-person, on-campus contact with 

prospective student-athlete (PSA) during a 
designated recruiting dead period, which is contrary to the provisions 
of Bylaw 13.02.5.4. Specifically, in the weeks prior to dead period, 

coaches organized several unofficial visits for PSAs 
who wished to visit campus and speak with staff. Having received 
rules education from compliance office on two separate occasions 
regarding Monday through Thursday dead period, coaches 
specifically arranged visits not to begin until Friday, 

However, Thursda~v,                PSA called women’s 
assistant coach and notified him she was on campus early 

and would like to tour campus with one of their coaches if anyone 
was available. In an effort to be accommodating, coaches failed to 
remember dead period. Volunteer                coach gave tour 
of campus to PSA and her family. Additionally, following the tour, 
assistant coach met briefly with PSA and her family. In total, 
assistant coach and volunteer coach spent approximately two hours 
with PSA during dead period. 

National Collegiate Athletic Association 

An assr)ciatio# of more thar~ t,200 members servir~g the s:tudent-ath~ote 
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In that regard, it was determined that the case should be classified as secondary and that no further 
action should be taken by the NCAA in the matter. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Molly Richman 
Coordinator of Enforcement 
for Secondary Infractions 

MR:f~i51330 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Nix. John Swofford 
Chancellor H. Holden Thorp 



From: 

Sent: 

To: 

Subject: 

Susan Maloy <sbmaloy@uncaa.unc.edu> 

Monday, April 9, 2012 5:10 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Herman, Amy <ajschae@uncaa.unc.edu> 

RE: FW: question for meeting 

That would be just fine. 

Susan 

>> > "Broome, Lissa L" <lbroome@email.unc.edu > 4/9/2012 5:07 PM >>> 
Thanks, Susan. Is it okay with you if I just forward your email to .lanie and offer you up to continue the discussion if she wants to by email or phone? 

[Jssa [.. BroorT~e 

Wschovia Professor o~: Banking Law 

D~rector, CeRter for Banking and F~Rsnce 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chape~ HHL NC 27599..3380 

919.952.7066 

Access my papers on SSRN at: ht~:jjssrpzcomjaut!]or=248720 

Description: 
h~tp:l,’www iaw ur~c edulimageslnewslmedislbartkingfmance 
w,o,b 542 jpg 

From= Susan Maloy [mailto:sbmaloy@uncaa.unc.edu] 
Sent= Monday, April 09, 2012 5:00 PM 
To= Broome, Lissa L; Herman, Amy 
Subject= Re: FW: question for meeting 

Hi Lissa, 

We have always operated that the 6 hour certification for postseason play between terms must be degree applicable. Essentially the certification is handled in the same way 

as the 6 hour certification per term. Below is an interp that does not speak to the question exactly, but the fact that in this scenario, the student is only required to pass the 3 

hours that count toward his degree implies that the postseason cert must be degree applicable. ~ think this interp also implies that it would not be permissible to add 

another nondegree applicable course, as Clemson is suggesting, in order for the student to become eligible for postseason. 

Eligibility -- General Eligibility Requirements -- Change in Eligibility Status -- Eligibility for Postseason Competition between Terms -- Less than Full-Time 
Enrollment (~) 

Date Published: January 6, 2007 

item Ref: 13 

Educational Column: 

(~uestion:    If a student-athlete who is in his or her final season of competition enrolls in six hours, but only needs three hours to graduate, is the student- 
athlete required to pass the six hours or the three hours to be eligible for competition? 

Answer:.     The student athlete would only need to satisfactorily complete the three hours of academic credit required for graduation, Pursuant to Bylaw 14.1.9.3 a student 

athlete who is eligible during the term in which degree work is completed remains eligible for any NCAA championship for any postseason licensed bowl game or National 

invitation Tournament that begins within 60 days after the end of the term in which the student completes the requirements for the degree. 

I also have a statement from Lindsey last May that ~ believe says it welL"The postseason certification requirement specifies the timing of the certification in order for a 

student athlete to be eligible for postseason competition between terms, but, otherwise, the same standards for the regular certification of the 6 hour rule apply." 

~ hope this helps. Not sure if you wanted this information to take to your meeting or if you would like me to respond to Janie directly. Just let me know. 

Susan 

Susan Maloy 

Assistant Athletic Director for Certification and Eligibility 

UNC Department of Athletics 

919 962 9892 (office) 

919 962 8247 (fax) 

.s___b_m_a__Lo_~ @__u__n___c__a___a_=_u__r_!_c_=_e__d___u_. 

> > > "Broome, Lissa L" <lbroome@emaikunc.edu > 4/9/2012 4:24 PM > > > 
Hi Ar’rIV and Susar~ -This question came in from ~:he FAR at Clemson. Our meeting is Wedn~:_~sds~y. Can eK:her of you answer her question? 

Thanks, 

kissa 

From= JaNe Hodge [mailto:HODGE@clemson.edu] 
Seat= Monday, April 09, 2012 3:35 PM 
To= Carolyn Callahan (_c___r[)_c__@_V_jEg_i__n_j~_=e_.__d___u.); Clyde McCoy (_c___m___c__c___qy_@_Lt)__e__d__=_r[)j_a__[3L_e__d___u_); JaNe Hodge; Larry Killough @E_ry__@__v_~=_e__d___u,); Broome, Lissa L; Martha Putallaz PhD 
(putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@wfu.edu); Robert iaggart Jr. 
(robert.taqqart@bc.edu); Sam Pardue (sam...pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.qatech.edu) 
Subject= question for meeting 



Dear ACC FARS, 

I have a question about how your school handles eligibility for postseason competition. NCAA requires (page 151 bylaw 14.1.10.2) the student to complete 6 hours of 

academic credit during the preceding regular academic term. Does your institution stipulate that these credits must be deg~ ~pli~able? I know the NCAA manual 

doesn’t require them to be degree applicable, but wanted to see if you have additional stipulations beyond NCAA minimum. For example, if we have a student 

athlete who needs 6 hours to graduate but has trouble passing a specific math course for his degree, the academic advisor would have him take 9 hours to ensure he 

could pass at least 6 to be eligible for postseason play. Would love to hear from you about any requirements related to this at our meeting on Wednesday. 

Thanks, 

Janie 

Janie Hodge, Ph.D. 

Associate Professor of Special Education 

225 Holtzendorff 

Clemson University 

Clemson, SC 29634 

Ph 864 656-1613 

Fax 864 656-2375 



Sent: 

To: 

Subject: 

Babcock, Lindsey <lbabcock@theacc.org> 

Monday, April 16, 2012 9:52 AM 

Carolyn CaJlahan (cmc@virginia.edu); Clyde McCoy (cmccoy@medmiami.edu); Janie Hodge (hodge@clemson.edu); Lans~ Killough 

(larty@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha PutaJl~ PhD (putallaz@duke.edu); Nicholas Hadley 

(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cobA;u.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. 
(robert.tagga~@bc.edu); Saa~ Pa:rdue (sam pardue@ncsu.edn); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Bubba Cunningham 

(bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Dan Rada£ovich (drad@gatech.edu); Debbie Yow (d yow@ncsu.edu); 

Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weave~j@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 

(kwhite@duaa.duke.edu); Randy Spetman 0~petman@fsu.edu); Ron Wellmm~ (wellmanr@wfu.edn); Shawn Eichorst (s~ne@~niami.edu); 

TerD~ Don Phillips (pters/@clemson.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth 

Miller (bmille@uncaa.unc.edu); Bmndi Stuart (bstuar@fsu.edu); Commie Nickel (cnickel@miami.edn); Jaclyn Jacki Silar 

(jsilar@duaa.duke.edn); Jane Miller (jm2y@irginia.edu); Jody Moomdim~ (moomdjo@bc.edu); Lori Ebiham (lebihara@umd.edu); 

Michelle Lee (michelle lee@ncsn.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athledcs.gatech.edu); Aaron 

Aaker (aaJ~er@bc.edu); Aimee Leturmy (aletunny@admin.ti~u.edu); Alex Dominato (adominato@l;u.edu); Alex Eaton (aeaton@umd.edu); 

Amanda Gray (agray3@clemson.edu); Amy tterman (aj schae@unc.edu); Amy Herman (aj schae@uncaa.unc.edu); Andy Campbell 

(wcampb2@clemson.edu); Angel Cavanangh (as2cz@eservices.virginia.edu); Art MaJckos (am@virginia.edu); Bert Locklin 

(blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); Brandi Guerinot (brandi.guerino@be.edu); Bret Cowley 

(bcowley@mailer.fsu.edu); Brett Luy (bdll 1 @my.fsu.edu); Bridget McSorley (mcsoflbb@t.edu); Carly Pariseau (carly.pariseau@bc.edu); 

Came Doyle (came doyle@ncsu.edu); Cathy Jones (cmjones@adlnin.fsn.edu); Chi-istopher B. Kennedy (ckennedy@acpub.duke.edu); 

Cindy Ha~mann (chartmann@duaa.duke.edu); Cody Gambler (cgamble@nmd.edu); Craig Anderson (cem~der4@gw.ncsu.edu); Dan 

Bartholomae (dba~holomae@athletics.pitt.edu); Daa~ Isaf (dmisa£@syr.edu); Dan Raben (d.rabenl@Iniami.edu); Dan Tromp 

(dtrump~umd.edu); Danie Daluisio (ddaluisio@athlelics.gatech.edu); Danielle Averill (dal0f@fsu.edu); David Reed (reed@miami.edu); 

Deborah Foley (dfoley@miami.edu); Eric Baumgartner (emb8p@irginia.edu); Erin Moran (emoran@miami.edu); Erlease Wagner 

(erleasem@syr.edu); Heather Robertson (herober~vt.edu); Je~mifer Santiago (jasantiago@admin.fsn.edu); Jerome Rodgers 

(jrodgel~@athletics.gatech.edu); Jim Curry. (jmcuny@fsu.edu); Jnstin Stweart (justinstewa~t@ncsn.edu); Ka~:en Kelly 

(k.kelly2@miami.edu); Kirsten Elleby (ellebykc@wfn.edu); Lance Markos (markos@uncaa.unc.edu); Lain., Gallo Jr. 

(athgallo@uncaa.unc.edu); Mathew Fra~ck (mfra~ck@umd.e&0; Merlene Aitken (maitken@athletics.gatech.edu); 

@live.unc.edu~;               @uncaa.unc.edu); Niesha Campbell (ncampbell@duaa.duke.edu); R~mdolf Childress 

(childrr@~4"u.e&0; Rob Slavis (rslavis@virginia.edu); Robin Pate (robin~pate@ncsu.e&0; Robin Queen (rquee@admin.l;u.edu); Rocky 
Mosquera (rmosquera@athletics.pitt.edu);                       @live.unc.edu>;                      @uncaa.unc.edu); Sarah 

Helfer (shelfe@duaa.duke.edu); Stephanie Ellison (saelli@clemson.edu); Susan Maloy (sbmaloy@uncaa.unc.edu); Tiffini Gmnes 

(tgrimes@athletics.gatech.edu); Tim Parker (ttmrke@vt.edu); Todd Hairston (ha~rstc@wfu.edn); Todd Mesibov 

(tmesibov@duaa.duke.edu); Tom Ti~nme~Inans (ta~mmennm~@gmail.com); Tom Tim~nermans (ti~nme~Inan@uncaa.unc.edu); Tony 
Hernandez (themandez@miami.edu); Vanessa Fuchs (vfuch@fsu.edu); Vicki Sarfo-Kantaka (vsarfoka@vt.edn); Yadim Reyes 

(reyesya@bc.edn); Zac Saunders (zsaunders@athletics.pitt.edu) 

Hostetter. Brad <bhostette@theacc.org>; Brown, Shamaree <sbrown@theacc.o~>; Finch, Nora Lynn <nlfinch@theacc.org>; Elliott, Jeff 

<j elliott@theacc .org> 

Rules Group Feedback 

tit Please be reminded that the deadline for Rules Group feedback on the draft commitments, Bylaw 11, Bylaw 13 and Bylaw 16 is this Friday, April 20 . Below is the 
link to the Post-Presidential Retreat Working Groups’ page on the NCAA website, where feedback can be submitted. 

Let me know if you have any questions. 
Lindsey 
Lindsey K. Babcock 
Assistant Commissioner, Compliance & Governance 
Atlantic Coast Conference 
LBabcock@theacc.org 
336-854-8787 (phone) 
336,’~6941065 (fax) 

i.~.i ACC email signatur~ sit~s 



From: 

Sent: 

To: 

Subject: 

McConne~; Patricia <pmcconney@ncaa.org> 

Friday, 3:17 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

CORRECTED - NCAA Postgraduate Scholarship 

Ms. Lissa Broome 

Faculty Athletics Repre~ntative 

University of NoVth Carolina, Chapel Hill 

lbroome@email.unc.edu 
Dear Ms. Broome: 

The NCAA Postgraduate Scholarship Committee selected th~ 

considemlion. 

While the committee was impressed with each finalist, 

has been released at ww~,~ncaa.or~. 

men’s m~d women’s fall sports awardees, was one of the finaliffts under 

was not selected as one of the award recipients. A complete listing of the award recipients 

On behalf of the committee, we wish to express appreciation for your assistance and that of your colleagues in providing the information needed for the committee’s 

selection process. Please share this infom~ation ruth the atNetics department. 
Lori Thomas in our ottice may be contacted at Ilhom~s@ncaa.o~g should you have may qnestions. Again, thank you for your assistance mad support of your nominated 

student- athlete. 

Sincerely, 

Bob Chichester 

Director of Student- Athlete Affairs 

cc~ 

~live.unc.edu 
T~’~Ls email and aR,/ attachments may coRtain NCAA confidential and privileged information. If %~ou are 
not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 
message ani destroy any c~ples. Any dissemination or use of this information by a person other than 

tl~’~e intended recipient is unautl~’~orized and may be illegal. 



Fl’om: 

Sent: 

To: 

Subject: 

McConne~; Patricia <pmcconney@ncaa.org> 

Friday, 3:23 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

PLEASE IGNORE THE PREVIOUS TWO POSTGRADUATE EMAILS 

Ms. Lissa Broome 

Faculty Athletics Repre~ntative 

University of North Carolina, Chapel Hill 

lbroome@email.unc.edu 
Dear Ms. Broome: 

The NCAA Postgraduate Scholarship Committee selected the 

under consideration. 
While the committee was impressed with each finalist, 

has been released at ww~,~ncaa.or~. 

Inen’s and women’s winter sports awardees, was one of the finalists 

was not selected as one of the award recipients. A complete listing of the award recipients 

On behalf of the committee, we wish to express appreciation for your assistance and that of your colleagues in providing the information needed for the committee’s 

selection process. Please share this infom~ation ruth the atNetics department. 
Lori Thomas in our ottice may be contacted at Ilhom~s@ncaa.o~g should you have may qnestions. Again, thank you for your assistance mad support of your nominated 

student- athlete. 

Sincerely, 

Bob Chichester 

Director of Student- Athlete Affairs 

cc~ 

@live.unc.edu 
T~’~Ls email and aR,/ attachments may coRtain NCAA confidential and privileged information. If %~ou are 
not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 
message ani destroy any c~ples. Any dissemination or use of this information by a person other than 

tl~’~e intended recipient is unautl~’~orized and may be illegal. 



THE UNIVI~RSITY 

of NOI~TH CAROLINA 

at CHAPEL HILL 

P.O. BOX 21z6 

SMITH CENTER 

SKIPPER BO\VLES DRIVE (DELIVERY) 

CHAPEL HII.L, NC ~7515 

T 919.96z.6ooo 

F 919.96~.6ooz 

www.ta~heelblue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Mr. Strobel: 

This letter is written to report a violation of NCAA Bylaw 13.4.1.2 Electronic Transmissions. 
On                Chris Feifs, Assistant Men’s        Coach at the University of North 
Carolina at Chapel Hill (UNC), sent one impermissible text message to a rising 
senior prospective student-athlete. 

The Compliance staff" discovered the violation during a regular review of text records performed 
via the Department of Athletics’ monitoring software program. When asked about the text 
message by the Compliance staff, Mr. Feifs explained that, at the time of the violation, he was on 
vacation and was experiencing poor phone coverage. He stated that he did not recall sending the 
text message. By the time the violation was discovered, had already signed a 
National Letter of Intent with UNC (signed on 

As a result of this violation, the Compliance staff has reminded the              staff that text 
messages to prospective student-athletes are impermissible, regardless of the situation. 
Additionally, because recruitment of           had concluded, the              staff was 
precluded from communicating with any prospects via telephonic, or written cgrrespondenee 
(e.g., letters, email, facsimile) for a period of one week 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Sincerely, 

Lawrence R. Cunnin 
Director of Athletics 



Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Jr., Senior Associate Athletics Director 
Ms. Amy Herman, Associate Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. Joe Breschi, Head Men’s Lacrosse Coach 
Mr. Chris Feifs, Assistant Men’s Lacrosse Coach 



I::ro~lq: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Thursday, May 3, 2012 12:06 PM 

Brad Hostetter <bhostetter@theacc.org>; Thorp, Holden < holden_thorp@unc.edu >; Cleveland, Joanna Carey 

<joanna@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Grant, Arron J <ajgrant@uncaa.unc.edu>; Larry Gallo 

<athgallo@uncaa.unc.edu>; C D Mock <cd@uncaa.unc.edu>; Kathy Griggs <kgriggs@uncaa.unc.edu>; Lance Markos 
~ m~r~n~,,nraa.unc.edu >;                 @uncaa.unc.edu >; Susan Maloy < sbmaloy@uncaa.unc.edu >; 

@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

Wrestling Text Message Violation 

Wrestling Text Violation.pdf 

All, 

Please see attached for a violation letter that was submitted today to the NCAA. Note that you will not receive a hard copy of this report. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~i schae@uncaa.unc.edu 



R‘O. BOX 2126 

SMITH CENTEP~ 

SKIPPER. BOWLES DRIVE (DELIVEFZy) 

CHAPEL HILL, NC 275~3 

T 919.962.6ooo 

F 9 tg.96z.6oo2 

www,tarheelblue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Mr. Strobel: 

This letter is written to report two violations of NCAA Bylaw 13.4.1.2 Electronic Transmissiom’. 
On two separate occasions in            C.D. Mock, Head Wrestling Coach at the University 
of North Cm’olina at Chapel Hill (UNC), and A.J. Grant, Assistant UNC Wrestling Coach, sent a 
total of 7 impermissible text messages to a prospective student-athlete and the father of another 
prospective student-athlete. 

On           , Mr. Grant received a text message from an unknown nmmber. He responded 
with "Who is this?". When the party identified himself as                          a 
rising senior prospective student-athlete, Mr. Grant responded with "I can’t text with you.". This 
resulted in 2 impermissible text messages to 

On , Mr. Mock received a text message from the father of senior prospective 
student-athlete, In the text message, father requested directions and 
logistical information regarding a Wrestling camp currently being conducted on UNC’s campus 
in which       was enrolled. Mr. Mock responded and provided the requested information in a 
series of 5 text messages sent to        father. 

The Compliance staff discovered the violations during a regular review of text records performed 
via the Department of Athletics’ monitoring software program. Mr. (]rant, ~vhen asked by the 
Compliance staff about the text messages, provided the explanation above, indicating that he did 
not have      number in his cell phone, and, thus, sent the response text solely to determine 
who was contacting him. Then, upon discovering that it was a prospective student-athlete, he 
immediately informed    that he was unable to send him further text messages. 

Mr. Mock, when asked about his impermissible text messages, indicated that he believed it was 
permissible to communicate as necessary with parents of campers (who are paying to attend 
institutional summer camps) regarding camp logistics and that, in this one instance, the request 
for information had come via text message. Therefore, he responded via the same platform in an . 
attempt to provide timely service to the camper’s father. 



As a result of these violations, the Compliance staff has reminded the Wrestling staff that text 
messages to prospective student-athletes and their parents are impermissible, regardless of the 
situation. Additionally, ,with regard specifically to             . the Wrestling staff did not 
communicate with     either via telephone or written correspondence, for a 4-week time period 

satisfying the 2-for-1 penalty generally associated with 
text message violations. Finally, based on case precedent that exists in situations where text 
messages include no recruiting content, as well as the intent of Bylaw ! 3.4.1.2.2, the Compliance 
staff did not impose any additional penalty on the Wrestling staff with regard to the 
impermissible text messages sent to                father regarding camp logistics. 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Sincerely, 

Director of Athletics 

Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Jr., Senior Associate Athletics Director 
Ms. Amy Herman, Associate Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. C.D. Mock, Head Wrestling Coach 
Mr. A.J. Grant, Assistant Wrestling Coach 



ATHLETICS 

RO. BOX ~la6 

SMITH CENTER. 

SKIPPEIt~ BOWLES DIKIVE (DELIVEI(Y) 

CHAPEL HILL, NC 275~5 

T 919.962.6ooo 

F 9 ~9.96z.6oo2 

www.tarheeIbiue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, 1N 46206-6222 

Dear Mr. Strobel: 

This letter is written to report a violation of NCAA Bylaw 13.4.1.2 Electronic Transmissions. 
On                           Kevin Lawrence,             at the University of North 
Carolina at Chapel Hill (UNC), sent two impermissible text messages to 
prospective student-athlete. 

The Compliance staff discovered the violation during a regular review of text records performed 
via the Department of Athletics’ monitoring software program. When asked by the Compliance 
staff about the text messages, Mr. Lawrence explained that and her parents were traveling 
to campus for her officiat visit late on the night of At 10:40 p.m., 
parents, using       phone, sent Mr. Lawrence a text message, indicating to him that they were 
on their way to Chapel Hill. Later, at 12:t0 a.m. on the morning of              the parents 
again texted Mr. Lawrence, stating that they had arrived at their hotel. In both instances, Mr. 
Lawrence responded solely with affhraation that he had received their texts (e.g., "OK"). 
signed a National Letter of Intent with another institution in 

As a result of this violation, the Compliance staff has reminded the Swimming and Diving staff 
that text messages to prospective student-athletes and their parents are impermissible, regardless 
of the situation. Additionally, because recruitment had concluded prior to the discovery 
of the violation, the stall" will be precluded from communicating with any 
prospects, both male an6 temale, via telephoni_c or written correspondence (e.g., letters, email, 
facsimile) for a period of two weeks 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Sincerely, 

Nol 

Director of Athletics 



CO: Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Jr., Senior Associate Athletics Director 
Ms. Amy Herman, Associate Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. Rich DeSelm, Head Swimming Coach 
Mr. Kevin Lawrence, Diving Coach 



From: 

Sent: 

To: 

Subje~: 

Attach: 

Grieger, Anne L <~am~egrieger@ncaa.org> 

Tuesday, May 15, 2012 2:28 PM 

Aria~ma Smith-Martin <Arrianna.martin@nicholls.edu-~; Be Stoney <bstoney@ksu.edu>; Chet Cooper <crcooper01@ysu.edu>; 

Christopher Huntley <chuntley@fairtield.edu>; David Schecter <Schecte@csnti~esno.edu>; Frank Messina <tYnessina@uab.edu>; George 

ttaynes <haynes@monta~a.edu-~; Heather Barber <Heather.Barbe@unh.edu-~; Howard Chudacoff<ttoward Chudacott~a)brown.edu>; 
JeffRoberts --~jjrobe(ts@tntech.edu>; Jim Atwood <jatwood@buffalo.edtp,; Joe Fink <jfink@ulcy.edu>; Joe Marolla 

~-jmaxolla@vcn.edu>; Ken Belanger <kbelange@colgate.edu>; Laura Schopptnann <laura.schoppma~n@shu.edu>; Linda Caldwell 

<lindac@psu.edu>; Bmome, Lissa L <lbroome@email.unc.edu>; Ludmilla Wells --lwells@fgcu.edu>; Mike Pinegar @np5@byu.edu>; 

Renae Chesnut <Renae.chesnut@drake.edu>; Sister Rose Ann Fleming <Heming@xavier.edu>; Tod Pe~D" <rtpenT@iupui.edtc,; Vince 
Benign <benigniv@cofc.edu>; Virginia McGovem <mcgovem@msmary.edu~; William Smith <~William.smith@utah.edu>; Alan Hauser 

<hauseraj@appstate.edn>; Christine Copper <ccopper@usna.edu~; David. Clough <David.Clough@Colorado.edu>; Dydia DeLyser 

<dydia@lsu.edu>; Patrick Devine <pdevine@kennesaw.edu~ 

Strawley, Jem~ifer <j stra~vley@ncaa.org>; Smith, Alex ~asmith@ncaa.org>; Miranda, Michael <mmimnda@ncaa.org> 

2012 Division I FAR Institute 

Final Me~no.docx 

Good Afternoon All, 

Attached is a memo with final details of the 20:12 Division I FAR Institute. 

If you have any questions, please let me know. 

We all look forward to meeting you Monday. 

An~e ~rieger 

NCAA Academic and Membership Affairs 

3:17/9:17-65:1.7 

annegrieger@ncaa.org 

Tl’is email a:~d any attachme:~ts may ccntain NCAA confilential and prlviqegei £nfozmation. If you are 

not the intended recipient, please notify the sende~r ir~k~edia~ely by retb.rn emaii, delete this 

message and destroy any copies. Any dissemination or use of this information by a person other than 

t~’~e intended recipient is unaut~’~orized aRd may be illegal. 



From." 

Sent: 

To: 

Subject: 

Attach: 

Brown, Shamaree <sbrown@theacc.org> 

Wednesday, May 16, 2012 2:39 PM 

Carolyn Ca]laban (cmc@virginia.edu) Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge (hodge@clemson.edu); Lavo/Killough 

(lany@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Puta]l~ PhD (putallaz@dnke.edu); Ma~in P. Dawkins 

(mdawkins@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.t?~u.edn); Richard D C~michael 

(camficha@wfu.edu); Robert Taggart Jr. (robert.taggeant@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstmp@chbe.gatech.edu) 

Babcock, Lindsey < lbabcock~!theacc.org>; Hostetter, Brad < bhostetter@theacc.org> 

Initial Eligbilily Handout 

High+School+IE+and+2+Year+Standards+(3 ).pdf 

All, 

Please find attached the powerpoint presentation of the new initial eligibility standards. Please note that the effective date on the handout state August 2015, but 

the new effective date is August 2016. 

It was good seeing you all this week; let me know if I can be of any other assistance. 

Thanks 

Shamaree 

5hamaree T. Brown 

Director o[ Student-Athlete Programs & Compliance 

Atlantic Coast Conference 

336-854-8787- O~ffice 

336-369-0065- Fax 

sbrown C~a theacc.or~ - Email 

i~i ~,°° ernoi, ,i~not .... ite, 



F~m: 

Sent: 

To: 

Subject: 

FYI fro~’n J~ Petuto Ilia FAR). G~’~t seeing you alN 

Martha Putallaz, Ph.D. <putallaz@duke.edu> 

Wednesday, May 16, 2012 4:03 PM 

’cmc@virginia.edu’; ’roberLtaggart@bc.edu’; ’hadley@umd.edu’; ’larry@vt.edu’; ’samApardue@ncsu.edu’; Broome, Eissa E 
<lbroome@email.unc.edu>; ’carmicha@wth.edu’; ’sue.bidstrup@chbe.gatech.edu’; ’hodge@clemson.edu’; ’pperrewe@cob.l~u.edu’; 
’cmccoy@med.miami.edu’; ’mdawkins@miami.edu’; ’saa01 @pitt.edu’; ’mjwasyle@maxwell.syr.edu’ 

Fw: enforcement worldng g~oup 

From: 30 Potuto [mailto:jpotuto1@unl.edu] 
Sent: Wednesday, May 16, 2012 03:40 PM 
To: brian shannon <brian.shannon@ttu.edu>; fred green <fegreen@troy.edu>; jack thomas <jthomas@nmsu.edu>; jean perry <jperry@unr.edu>; jennifer strawley 
<jstrawley@ncaa.org>; 3ira Atwood <jatwood@buffalo.edu>; 3o Potuto <jpotuto1@unl.edu>; katy yurk <kyurk@ncaa.org>; ken casavant (casavantk@wsu.edu) 
<casavantk@wsu.edu>; Martha Putallaz, Ph.D.; Paul Rogers <crogers@mail.smu.edu>; Percy Bates <pbates@umich.edu>; rhonda hatcher <r.hatcher@tcu.edu>; Diann 
Schiessler <diann@unl.edu>; Steve Turner <Turner@agecon.msstate.edu>; tom stephens <tstephens@spanportrutgers.edu> 
Cc: Harvey Perlman <hperlman1@unl.edu> 
Subject: enforcement working group 

The Big Ter~ just got an update frome the enforcemen~ worki>g group. The working group plans to finsh its work 

and give to the B~rd to be ~@opted finally at the A@giSe~_t B~ard meeting. We were told that the working ]roup 

decided tha~ waiting for the ~ules reduction g~oup to fi>is%~ was not r~eeded because the new strcture car~ 

operate independently of how many bylaws are left to enforce~ and how they will be enforced. Several of us 

expressed concern because (1) there may not be a need ior ~anels of CO1 members with enough reduction in bylaws 

being enforced and panels bring the negative risk of lack of consistency and (2) there may be unanticipated 

issues sitting Jn ~i1 of this. The response is that the working g~oup d:es not waist t: l:se momentum. Tke 

working group also has yet to do anything with SA reinststatement. I was told that the working group keeps 

asking reinstatement st~ff for i~formation ~nd keeps being told the i~formation wJli come. ~]o 

Fro~" the office of: 

Josephine (Jo) R. Potuto 

Richard H. Lawson Professo:~ ~f ConstJ ~:ut~onal Law 

and Faculty Athletics Representative 

College of Law 

University of Nebraska 

P.O. Box 830902 

Lincoln NE 68583-0902 

DD 402-472-1252 

DD FAX 402-~72-3843 



From: 

Sent: 

To: 

Subject: 

Hostetter. Brad <bhostetter@theacc.org> 

Thursday, May 17, 2012 2:28 PM 

Carolyu Ca]laban (cmc@virginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge (hodge@clemson.edu); Laro~ Killough 

(largv, @vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Puta]l~ Plff) (putallaz@&&e.edu); Ma~iu P. Dawkins 

(mdawkins@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pmnela Perrewe’ (pperrewe@cob.t?~u.edu); Richard D Cannichael 
(carnficha@wfu.edu); Robert Taggart Jr. (robert.taggml@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu) 

Babcock, Lindsey <lbabcock@theacc.org>; Browu, Shmnaree <sbrown@theacc.org> 

Academic "year of readiness" proposal 

AJl 
As you requested, below- is the original proposal related to the academic yeax of readiness m~d two-yore" college enrollment. We axe fortunate to have Carolyn in a 
leadership role as this concept continues to be discussed with the two-yore" college community. Itope everyone had a sa£e trip home. 
2011-65 
ELIGIBILITY -- TWO-YEAR COLLEGE TRANSFERS -- YEAR OF ACADEMIC READINESS AT TWO-YEAR COLLEGE 
Status: Legislative Council Final Consideration Pr,~(:~:.s 

Intent: To establish a year of academic readiness for two-year college transfers, as specified. 

A. Bylaws: Amend 13.1.1, as follows: 
13.1.1 Contactable Individuals. 
[13.1.1.1 unchanged.] 
13.1.1.2 Two-Year College Prospective Student-Athletes. A prospective student-athlete who was not a qualifier as defined in Bylaw 14.02.11.1 and who is enrolled in the first 
year of a two-year college may not be contacted in person on or off an institution’s campus for recruiting purposes. A year of academic readiness (see Bylaw 14.2.2.6) 
shall not be considered a completed academic year for this purpose. A prospective student-athlete enrolled in a year of academic readiness may not be 
contacted in person on or off an institution’s campus. 
[Remainder of 13.1.1 unchanged.] 
B. Bylaws: Amend 13.6.2.3, as follows: 
13.6.2.3 Post-High School Visits. The one-visit limitation and the limitations on total official visits apply separately to the period in which the prospective student-athlete is in 
high school and to the period beginning October 15 following the prospective student-athlete’s completion of high school. Thus, a prospective student-athlete may be provided 
a maximum of 10 official visits -- five while in high school and five beginning with the October 15 following the prospective student-athlete’s completion of high school. A 
prospective student-athlete is not required to graduate from high school in order to receive a permissible post-high school visit. [D] 
13.6.2.3.1 Nonqualifier in First Year. A person who is not a qualifier and who is enrolled at a two-year college may not be provided an expense-paid visit to a member 
institution until he or she has completed an academic year at a two-year college. A year of academic readiness (see Bylaw :[4,2.2.6) shall not be considered a 

completed academic year for this purpose. A prospective student-athlete enrolled in a year of academic readiness may not be provided an expense-paid 
visit to a member institution. 
[13.6.2.3.2 unchanged.] 
C. Bylaws: Amend 14.2.2, as follows: 
14.2.2 Additional Applications of the Five-Year Rule. 
[14.2.2.1 through 14.2.2.5 unchanged.] 

:[4,2.2,6 Delay of Five Year Rule -- Two-Year Colleqe Transfers -- Year of Academic Readiness, A student-athlete’s eliqibility under the five-year rule 
shall not begin while the student is enrolled in his or her first academic year of a minimum full-time proqram of studies at a two-year college~ provided 
all the followinq conditions are met: 
(a) The student-athlete fulfills the requirements of a year of academic readiness at the two-year colleqe~ 
(b) The student-athlete shall have spent a minimum of five full-time semesters/ seven full-time quarters in residence at the two-year college. Such 
enrollment shall occur in consecutive terms~ and 
(c) The student-athlete shall not engage in more than two seasons of competition in any one sport at the certifying institution. 
14.2.2.6.1 Year of Academic Readiness, A student-athlete shag fulfill a year of academic readiness if all the followinq conditions are met: 
(a) The student-athlete has registered with the NCAA Eliqibility Center and has been certified as a nonqualifier~ 
(b) The student-athlete shall enroll in the year of academic readiness durinq the student-athlete’s initial year of colleqiate enrollment~ 
(c) The student-athlete and the two-year college have confirmed the student-athlete’s enrollment in the year of academic readiness with the NCAA 
Eliqibilit¥ Center~ 
{d) The student-athlete completes two semesters/three quarters of consecutive full-time enrollment at the two-year colleqe~ and 
(e) The student-athlete does not enqaqe in outside competition. 
:[4.2.2.6.2 Multiple-Two Year Colleqes. Xf a student-athlete has been in residence at two or more two-year colleges~ the terms of residence at all two-year 
colleqes may be combined to satisfy the residence requirement. 
D. Bylaws: Amend 14.4.3, as follows: 
14.4.3 Eligibility for Competition. 
14.4.3.1 Fulfillment of Credit-Hour Requirements. Eligibility for competition shall be determined based on satisfactory completion of at least: 
[14.4.3.1-(a) through 14.4.3.1-(c) unchanged.] 
[14.4.3.1.1 unchanged.] 
14.4.3.1.2 Transfer. To be eligible for competition, a transfer student-athlete must meet the following credit-hour requirements based on attendance at the previous institution 
(s) for the specified time and may use any hours of academic credit earned at any collegiate institution: 
[14.4.3.1.2-(a) through 14.4.3.1.2-(d) unchanged.] 
[14.4.3.1.2.1 unchanged.] 

14.4.3.1.2.2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw :[4,4,3,1.2 (see Bylaw 
14.2.2.6). 
[14.4.3.1.3 through 14.4.3.1.6 unchanged.] 
14.4.3.1.7 Designation of Degree Program. A student-athlete shall designate a program of studies leading toward a specific baccalaureate degree at the certifying institution 
prior to participating in competition that occurs during or immediately before the third year of enrollment (fifth semester or seventh quarter) and thereafter shall make 
progress toward that specific degree. This provision shall be applicable to the eligibility not only of a continuing student, but also of a transfer student from a four-year or two- 
year collegiate institution who is entering his or her third year of collegiate enrollment, even if the student has not yet completed an academic year in residence or used a 
season of eligibility in a sport at the certifying institution. Designation of a specific baccalaureate degree program may be accomplished by: [D] 
[14.4.3.1.7-(a) through 14.4.3.1.7-(b) unchanged.] 
[14.4.3.1.7.1 through 14.4.3.1.7.2 unchanged.] 

14.4.3.1.7.3 Exception -- Year of Academic Readiness. A year of academic readiness shall be exempt from the application of Bylaw 14.4,3.1.2 (see Bylaw 

[14.4.3.1.8 unchanged.] 
14.4.3.2 Fulfillment of Percentage of Degree Requirements. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed successfully at 
least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of collegiate enrollment shall 
have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fifth year of 
collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the student’s specific degree program. The course requirements must 
be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.1 unchanged.] 
14.4.3.2.2 Application of Rule to Transfer Student. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed successfully at least 40 
percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of collegiate enrollment shall have 
completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fifth year of 
collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the student’s specific degree program. The course requirements must 
be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.2.1 unchanged.] 
:[4.4.3.2.2.2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw :[4.4.3.2 (see Bylaw 

[14.4.3.2.3 through 14.4.3.2.4 unchanged.] 
14.4.3.3 Fulfillment of Minimum Grade-Point Average Requirements. A student-athlete who is entering his or her second year of collegiate enrollment shall present a 
cumulative minimum grade-point average (based on a maximum 4.000) that equals at least 90 percent of the institution’s overall cumulative grade-point average required for 



graduation. A student-athlete who is entering his or her third year of collegiate enrollment shall present a cumulative minimum grade-point average (based on a maximum of 
4.000) that equals 95 percent of the institution’s overall cumulative minimum grade-point average required for graduation. A student-athlete who is entering his or her fourth 
or later year of collegiate enrollment shall present a cumulative minimum grade-point average (based on a maximum of 4.000) that equals 100 percent of the institution’s 
overall cumulative grade-point average required for graduation. If the institution does not have an overall grade-point average required for graduation, it is permissible to use 
the lowest grade-point average required for any of the institution’s degree programs in determining the cumulative minimum grade-point average. The minimum grade-point 
average must be computed pursuant to institutional policies applicable to all students. 
14.4.3.3.1 Application of Rule to Transfer Student. The provisions of Bylaw 14.4.3.3 shall be applicable to the eligibility of a transfer student from a two-year or four-year 
collegiate institution who has completed an academic term in residence at the certifying institution. A student-athlete who attends the certifying institution as a full-time 
student, transfers to another institution and later returns to the original institution is immediately subject to the provisions of Bylaw 14.4.3.3 on re-enrollment. 

14.4.3.3.1.1 Exception -- Year of Academic Readiness. A year of academic readiness shall be exempt from the application of Bylaw 14.4,3.2 {see Bylaw 

[Remainder of 14.4.3 unchanged.] 
E. Bylaws: Amend 15.3.1, as follows: 
15.3.1 Eligibility of Student-Athletes for Financial Aid. Institutional financial aid may be awarded for any term during which a student-athlete is in regular attendance as an 
undergraduate with eligibility remaining under Bylaw 14.2, m" within six years after initial enrollment in a collegiate institution (provided the student does not receive such aid 
for more than five years during that period), within seven years after initial enrollment in a colleqiate institution for a two-year colle~le transfer who 

com~ear of academic readiness pursuant to B~law 14,2.2.6 [provided the student does not receive such aid for more than six earsdurin the 
period)~ or as a graduaLe eligible under Bylaw 
Source: NCAA Division I Academic Cabinet 

Effective Date: August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or after August 1, 2012. 

Proposal Category: Amendment 

Topical Area: Eligibility 

Rationale: This proposal represents an effort to assist students who are graduating from high school without foundational academic skills to succeed academically at four-year 
collegiate institutions. Evidence of current enrollment patterns at two-year institutions indicate part-time and often, self-funded efforts by student-athletes in order to engage in 
remedial coursework. This proposal provides additional time for underprepared student-athletes to gain the academic fundamentals necessary to ultimately succeed at a four- 
year college. Specifically, the year of academic readiness provides the opportunity for student-athletes who need remediation with the means to obtain the academic 
foundation by allowing for access to aid (federal and athletics); not triggering their NCAA period of eligibility or progress-toward-degree standards; and appropriately 
emphasizing an academic focus. The proposal notes the current educational shift toward remediation/foundational learning skill development occurring at the two-year level, 
since many NCAA institutions do not offer remedial courses. Further, the proposal allows for relative ease of administration and the potential for academic development on an 
individualized basis that could lead to more academic options upon transfer. 

Estimated Budget Impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): Provides an opportunity for underprepared student-athletes to gain the academic foundation needed to be 
academically successful at a four-year institution and graduate. 

Position Statement(s): 
Committee on Academic Performance The committee tool< no formal position. Although the committee is generally supportive of the academic year of readiness, the 
committee believes further membership discussion is useful. 

Men’s Basketball Issues Committee The committee took no formal position, but supports the concept of standards that will better prepare men’s basketball student-athletes to 
succeed academically at a Division I institution. The committee is concerned as to whether prospective student-athletes would avail themselves of this option and whether 
there are potential issues with the application of the proposal that may not be readily discernible at this time. 

History 

Jun 10, 2011: Submit; Submitted for consideration. 

Jun 28, 2011: Academic Cabinet, Sponsored 

Aug 29, 2011: Men’s Basketball Issues Committee, No Formal Position 

Sep 13, 2011: Academic Cabinet, Modified the Proposal; Modified the effective date from August 1, 2013, for student-athletes initially enrolling full time at a collegiate 
institution on or after August 1, 2013 to August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or after August 1, 2012. 

Oct 25, 2011: Committee on Academic Performance, No Formal Position 

Jan 12, 2012: Leg Council Init Review, Defeated 

Jan 14, 2012: Board Review; Board of Directors restored the proposal to the legislative cycle and tabled it. The proposal and any potential amendments will be considered in 
April. 

Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atla~ltic Coast Contbrence 

Phone: 336-854-8787 
Fax: 336-369-0065 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu> 

Monday, ’. 3:10 PM 

Brad Hostetter <bhostetter@theacc.org>; Thorp, Holden 
<holden_thorp@unc.edu>; Cleveland, Joanna Carey <joanna@unc.edu>; Lissa 
Broome <lissa_broome@unc.edu>; Larry Gallo <athgallo@uncaa.unc.edu>; 

Bubba Cunningham <bubbac@uncaa.unc.edu>; Corey Holliday 
<cholliday@uncaa.unc.edu>; Chris Kapilovic <ckap@uncaa.unc.edu>; Joe 
Haydon <haydon@uncaa.unc.edu>; Kathy Griggs <kgriggs@uncaa.unc.edu>; 
Larry Fedora <lfedora@uncaa.unc.edu>; Lance Markos 

<markos@uncaa.unc.edu>; ~uncaa.unc.edu>; Susan Maloy 
< sbmaloy@uncaa.unc.edu >; ,bu ncaa.unc.ed u >; Tom 

Timmermans <timmermans@uncaa.unc.edu > 

Football Violation Report 

Violation Report.pdf 

All, 

Please see attached for a reinstatement case that was submitted today to the NCAA. Please note that you will not 

receive a hard copy of this document. 

Thanks, 
Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~scbae@m~caaouncoedu 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Student-Ath lete Reinstatem ent Request 

Division: I Case ID: 

Date: 

Al:~[~.!!.c~!.!.!.[!.s..~!~uti£fi university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 919/962-6000 

r eta!e_ ~__!o__t_!~!.~. r.~q u ~.s.’.t~ 

NCAA ID 

First Name 

Last N am e 

Date of Birth 

G en der 

No 

Case Priodtization I~sforrnation ......................................................................................................................................................................................................................................... 

Cases are prioritized based on nextdate of competition and requests for expedited review .............................................................................. 
i ii 

Institution’s Next Dae of Corn petition for this Sport i ii 



check &ll the Stu¢tent,-Athlete Reinstatement Request sub-case types a~--~ conditions 

E~ig~b~ 
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Outskte Competition 
~ ~ 

All Requests 

Does the institution need to report an NCAA seconda~ 

As of the date of subm itth~g this request, how m any seasons of 
intercollegiate com pe[kion does ~he s[udent-athlete have 

....................................................................... 
Was [he certifyin.q insti[u[ion one that recruited the student- 

List ~1 hqstitutions which recrukedthestudent-~hlete(induding University of North CarolinaatChapel Hill, New 

............................................................................................................................................ Montana State University, University of Washington, 
Sacram ento State 

Will or has the student-athlete been offered or received 

....................................................................................... 
Wha~ 

List aJl institutions offering or aw~ding athletic~ly related University of North Carolina at Chapel H 

....................................................... 
ust all collegiate institutions the student-athlete aended 

UNC-Chaoel HIll 4 F Y Y Y 
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UNC-Cha~el Hi, 4 
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Case I~fformation ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 

All Requests 

Date violatio n occu rred 

Date violation was discovered 

H ow was the violation discovered? The Com pliance Office was m ade aware of a YouTu be 

........................................................................................................................................................................... video posted online that showed SA participating in a 
grass volleyball tournam ent the weekend prior. 

List all individuals involved in the violation                                      ¯ Eve 
.................................................................................................................................................... Rackham: U NC Assistant Volleyball Coach; Tyler 

Adams: UNC Assistant Volleyball Coach 

List any self-im posed institutional ~tion and/or conference The Com pliance Office has edited the sum m er rules 
action PowerPoint presentation to clearly state that the 

........................................................................................................................................................................... summer vacation period does not begin until the 
student-athlete has com pleted all final exams for the 
semester. Additionally, the volleyball coaching staff 
members have been reminded of the importance of 
verifying all student-athlete outside com petition with 
the Com pliance Office staff. 

Describe the facts associated with this request    was asked by a former UNC teammate to 
........................................................................................................................................................................... participate in the "Colum bid Clash     " 3-v-3 grass 

volleyball tournament on Saturday,            in 
Lexington, SC. The last day of classes at UNC for the 
spring semester was Wednesday,         , but 

last final examination was not until Friday, May 

What are any mitiga~:ing circumstance, s that should be On Monday, .     just S days prior to the 

considered v~ hen reviewing tt~e request, tournament, the Com pliance Office staff met with the 
........................................................................................................................................................................... Volleyball team to go over summer regulations 

applicable to their sport and to all student-athletes in 
general. One of the topics of the m eeting was Outside 
Competition. During the PowerPoint presentation, the 
Com pliance Office staff reviewed a slide that indicated 
that "student-athletes are perm itted to participate on a 
non-collegiate, am ateur team, provided it occurs during 
an official UNC vacation period." When she received 
this inform ation,      understanding of the definition 
of"vacation period" was that the time period be.qan at 
the conclusion of the semester’s classes 
Because this explanation seemed reasonable, did 
not think it necessary to ask for more clarification. 
Therefore, based on this definition, she believed that 
her participation in thetournament on would 
be permitted. It should also be noted that, prior to 
leaving for             spokewith both 
Volleyball assistant coaches regarding strategy for her 
participation in the tournam ent. Neither assistant coach 
indicated to her that she should confirm the 
perm issibility of her participation with the Com pliance 
Office staff. Additio nally,    stated that while she 
generally would have also spoken with Head Volleyball 
Coach, Joe Sagula, regarding participating in the 
tournament, she did not in this instance, because 
Coach Sagula had been out of the office handling 
arrangem ents associated with his 

. As a result of these mitigating factors (i.e., lack of 
athorough definition of"vacation period" bythe 
Corn pliance staff, assistant coaches knowledge of 
Cora’s plans, head coach being out of the officefor 
personal reasons), UNC believes that thewithhoiding 
penalty typically associated with outside corn petition 
cases should be waived. 



Sports Other Than 
Basketball. 

ilil Add Let]inlaY’i° n ° r I n ~’erp reta~’i° n 

Provide case num bern of any pre~dent relevant to this request 

Have you previously o3ntacted any NCAA staff regarding this 
request? No 

Reques~ Involving Eligibili~-Ou~ide Competi~on 

How ma y pr oti    ndio  
com pet~t~oni~ntests did the student-athlete partidp~e ~n while 

no[ meeting [he eligibility requhements ~nvolved ~n this 
request? (Th~ ~s, as the m em her of an outside te~a.) & 

Provide det~ls of those educat~on~ efforts Edu~ion~ efforts described 
........................................................................................................................................................................... Circumst~ces" seGion ~ove, 

Case [%}ocu -   entatio 
(Maximum individual file size is lOMB.) Upload each document individually. 

...... Requ}red ~:~ oc u me r~t~tior~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

Provide a document(s)showing the following: 1)In 
chronological order, a list of ~he contes~sida~es o~ corn petition in 

the institution’s season 2) The schedule from the season 
showing in which ~ntestsidates of ~m petition the student- 

atMete participated ~d 3) Of [he t~m es [he student-atMete 

Uploaded on by Amy Herman 

ii i Provideawritten staternentfrom thestudent-athletedescribing 
iiii ii ......................................... 
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Provide any docum enta~ien not previously specified that 
subst&qtiates &qy assertions made in this request 

....... Select Required Sigr~-tto~ies 

STOP! IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 
in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

Institutional Authority Outside of Athletics Department ............................................................................................................................................................................ 

SignatoPj Lissa Broom e (Ibroom e@em ail.unc.edu) 

Institutional Authority Inside of Athletics,Department ............................................................................................................................................................................... 

Signato,~ Lawrence R. Cunningham (bubbac@uncaa.unc.edu) 

B u ckl ey S~atemen t - Stu den t-Ath lets ................................................................................................................................................................................................................................ 

.................................................................................................. B u#kleN,~odf 
Up~oaded on by Amy Herman 

Dowr~load U~-~sig#-~ed Sig~-~{~t~#e Docu[~-~er~-~s .................................................................................................................................................................................................................................................................................................................................................................................. 

institutional Authority Outside ofAthletics Departm ent 
Institutional Authority Inside of Athletics Department 
Bu ckley Statem ent A Buckley Statement form is required for submission for all cases involving a student-athlete or 
prospective student-athlete. 
A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 
discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Contacts and Submission 
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..... Select Contacts fo~~ t~sis Case ............................................................................................................................................................................................................................................ 

Primary Contact Amy Herman (qschae@uncaa.unc.edu) 9199627853 
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Additional contacts with avalid email address from the Member institution will receive selected e-mails related to the case. 
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Activity Aft÷~° Case Subnsission 



Pertaining to my participation in the                   tournament, I will clearly 
explain my thoughts and understanding about the rule in discussion. I was invited 

to play in the tournament by my previous teammate and graduate from UNC, 

I didn’t know what the tournament was when I told her I was free 

that weekend. Later she mentioned that it was a fundraiser tournament for the 
club so it wasn’t a pro qualifier tournament, which I was 

concerned about initially. ! made sure there were not too many NCAA athletes on 
our 3’s team because I knew that was against NCAA rules. I also made sure even 

though there was a money prize that I wouldn’t be there when they even handed the 

prizes out if we placed. I wasn’t there for the distribution of money prizes and left 
immediately after we finished play because I didn’t want to be driving all night. I 

did not know about the rule that you couldn’t partake in out of season play, even if 

you didn’t take any money or prizes, before a student-athlete was done with exams. 
I thought that the rule was when a athlete was finished with their classes not exams 

because everyone has different exam schedules so I didn’t think that would make 
sense. When the rule that was presented to us at the compliance meeting stated 

that it was during vacation period I thought that meant after classes were finished 

and I thought this didn’t include exams. I didn’t think to ask a question at the 
compliance meeting because I didn’t think I was doing anything close to a violation 

of NCAA rules. At the tournament they didn’t advocate that I was playing, no one 
even knew who I was and I was introduced to all of          friends. I had 

discussed my playing with both of my assistant coaches and neither of them had a 

problem with my playing because they didn’t have any knowledge of the rule either. 
They both were happy that I was playing some extra         for practice and 

discussed game strategy with me. I don’t remember if in the conversations I asked 

for permission to play in the tournament but I do know it was discussed with both 
assistant coaches. I apologize that I do not further recall any more details about 

those conversations. I wasn’t trying to sneak around and play in the tournament 
without anyone’s knowledge to play in a tournament that resulted in 100 dollars of 

gas that was a cost to me and 9 hours of driving by myself in my car. I received no 

benefit from playing in this tournament in any way you spin it and I was only 
playing because I love to play whenever I have a chance and my good 

friend asked me to play with her. 

Thank you so much for your time and I apologize for any inconvenience this has 

caused you. 



On Coach Tyler Adams and I were informed by 

to compete in a tournament in Columbia, SC. 

that she was invited 

Ironically, we had just finished our team meeting with the compliance staff, which covered the 

rules regarding outside competition. On the PowerPoint slide, which covered this bylaw, it 

stated "student-athletes are permitted to participate on a non-collegiate, amateur team 

provided it occurs during an official UNC vacation period". Nobody asked any questions and 

we moved on to the next slide, assuming vacation period was when classes ended, as there was 

no clear definition provided. 

We were also reminded that athletes are unable to accept prizes for any of these types of 

events. In turn, when told us about the tournament, Coach Adams and I repeated to 

that she could not take any prizes and she understood. 

classes ended         which was 3 days before the tournament. Coach Adams and I 

both discussed with     her intent to play and agreed it would be ok, given that her classes 

were over. Our understanding of the rule was incorrect, which caused us to misguide 

Both of us feel extremely guilty for being wrong on the interpretation of the rule and causing 

this violation for 

is a team leader, captain and a great student. She in no way intended to break NCAA 

rules, gain an advantage or participate deviously. 

We sincerely apologize for the inconvenience this has caused and hope that the penalty 

normally assigned for this violation can be waived. 

Thank you in advance, 

Eve Rackham and Tyler Adams 

Volleyball Assistant Coaches 

University of North Carolina-Chapel Hill 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Grieger, Anne L <~am~egrieger@ncaa.org> 

Wednesday, May 23, 2012 2:07 PM 

Arimma Smith-Martin <Arrianna.martin@nicholls.edu-~; Be Stoney <bstoney@ksu.edu>; Chet Cooper <crcooper01@ysu.edu>; 

Christopher Huntley <chuntley@fairtield.edu>; David Schecter <Schecte@csnti~esno.edu>; Frank Messina <tinessina@uab.edu>; George 

ttaynes <haynes@monta~a.edu-~; Heather Barber <Iteather.Barbe@unh.edu-~; Howard Chudacoff<ttoward Chudacofl~a)brown.edu>; 
JeffRoberts --~jjrobe(ts@tntech.edu>; Jim Atwood <jatwood@buffalo.edu>; Joe Fink <jfink@ulcy.edu>; Joe Marolla 

~-jmaxolla@vcn.edu>; Ken Belanger <kbelange@colgate.edu>; Laura Schopptnann <laura.schoppmman@shu.edu>; Linda Caldwell 

<lindac@psu.edu>; Bmome, Lissa L <lbroome@email.unc.edu>; Ludmilla Wells --~lwells@fgcu.edu>; Mike Pinegar @np5@byu.edu>; 

Renae Chesnut <Renae.chesnut@drake.edu>; Sister Rose Ann Fleming <Heming@xavier.edu>; Tod Pe~D" <rtpen?@iupui.edtc,; Vince 
Benign <benigniv@cofc.edu>; Virginia McGovem <mcgovem@msmary.edu~--; William Smith <%Villiam.smith@utah.edu>; Alan Hauser 

<hauseraj@appstate.edn>; Christine Copper <ccopper@usna.edu~--; David. Clough <David.Clough@Colorado.edu>; Dydia DeLyser 

<dydia@lsu.edu>; Patrick Devine <pdevine@kennesaw.edu~-- 

FAR Institute Expense Report Information 

NCAA Online Travel Expense System.pdf 

Good Afternoon, 

A few minutes ago I sent the link you use to submit expenses for the FAR Institute. Please let me know this week if you did not receive the link; check your spam 

folder first in case it bypassed your inbox. 

Attached to this email is a user guide in case you have any questions. 

It was great meeting all of you and I hope you have safe travels home. 

Please let me know if I can be of any assistance. 

Anr~e Gr{eger 

NCAA Academic and Membership Affairs 

3:17/9:17-6517 

annegr!eff=e r @nca 

This er/aJi and any attachments may contain NCAA confidential and privileged information. If you are 

n~t the intenied recipient, please notify the senier iK@r~ediately by return emaii, delete this 

message and destroy any copies. Any dissemination or use of this information by a person ~ther than 

the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Monday, Jnne 4, 2012 11:35 AM 

Amy Herman (ajschae@unc.edu); Dan Bartholomae <dbartholomae@athletics.pitt.edu>; Djgross@syr.edu; dsanf~Qa)athletics.pitt.edu; 

Erlease Wagner <erleasem@syr.edu>; mjwasyle@maxwell.syr.edu; rmbaumga@syr.edu; scp@athletics.pitt.edu; saa01@pitt.edu; Bubba 

Cunningham (bnbbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edn); Dan Radakovich (drad@gatech.edu); Debbie Yow 

(d yow@ncsn.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edn); Kevin White 

(kwhite@dnaa.duke.edn); Randy Spemmn 05petman@fsu.edu); Ron Wellmm~ (wellmanr@wfu.edn); Shawn Eichorst (s~ne@~niami.edu); 

TelD~ Don Phillips (pteny@clemson.edn); Carolyn Callafi~l (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edn); Janie Hodge 

(hodge@cle~nson.edu); Lany Killough (laxry. @~it.edn); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz PhD 
(putallaz@duke.edu); Ma~’in P. Dawldns (mdawkin@miamLedu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richai~t D Carmichael (carmich@wfu.edu); Robert Taggart Jr. (robert.tagga~bc.edu); Sam Pardue 

(samApardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfn.edu); Beth Miller (bmiller@tmcaaa~nc.edu); Jaclyn Jacld Silar (j silar@dtuaa.duke.edu); Jane Miller 

(jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Loft Ebihara (lebihara@nmd.edu); Michelle Lee (michellelee@ncsu.edu); 

Sharon McCloskey (smcclosk@vt.edu); There~ Wenzel (twenzel@athletics.gatech.edu); Vanes~ Fnchs (vfuchs@admin.fsu.edu); Amy 

Herman (ajschae@uncaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Carrie Doyle (carriedoyle@ncsu.edu); Cindy 

(chartmann@duaa.duke.edu); Da~ Tromp (dtmmp@umd.edu); David Reed (reed@miami.edu); Eric Baumgarmer (emb8p@irginia.edu); 

Jerome Rodgers (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim Parker (ttmrke@vt.edu); Todd Hai~ston 

(h~rstct@wfu.edu) 

Swofford, John <j swoftbrd@theacc.o~g>; Elliott, Jeff<jelliott@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Hicks, Karl 

<khicks~theacc.org>; Kelly, Michael <mkelly@theacc.org>; Babcock. Lindsey <lbabcock@theacc.org>; Brown, Shamaree 

<sbrown@theacc.org> 

Delegulation - FEEDBACK REQUESTED 

NoncoachingStaff I,imits Concepts.pdt:, Bylaw+ll+Feedback.pdf 

This is the first in a series of feedback requests on the work of the NCAA Rules Working Group. This feedback is due back to me by the end of the day" Friday &lne 8. 
Please use the attached forms for your feedback and email them to me. 
As tnentioned in the email on Friday, we have highlighted the top priority concepts based on past discussions. The priority concepts for this round of feedback are: 

* First attachlnent - Noncoachhig stafflhnits in football and men’s and women’s basketball; 

* Second attachment, Concept No. 3 - Coaches certification test; 
* Second attachlnent, Concept No. 5 - Elimination of coaching categories ]NOTE: this does not snggest removing the lhnits on the nlmlber of coaches]; 

* Second attachment, Concept No. 7 - Expanding the "individual associated with a prospect" def’mition to all sports; m~d 

* Second attachment, Concept No. 8 - Elimination of the baton rule 
As a relninder, please engage your stall" m~d coaches as you deeln appropriate. For feedback sent back to me, please note in your corrm~ents the positions of your 
administrators and coaches sepm:ately if they differ. We have priorit~ed those areas that you m~d your coaches may be most interested in; however, feel fi:ee to provide 
feedback on all concepts in the documents. Additionally, feel free to provide feedback directly to the NCAA by the ,June 27 deadline. ’lhazlkS mad let me know- if 
you have any questions. 
Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlamic Coast Conference 
Ema~l: bhostett er(~theacc~org 
Phone: 336-854-8787 
Fax: 336-369-0065 

i~i Description: Description: ACC email signature sites 



From: 

Sent: 

To: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu> 

Friday, 11:53 AM 

Lissa Broome <lissa_broome@unc.edu >; Amy Herman 
<ajschae@uncaa.unc.edu >; Larry Gallo <athgallo@uncaa.unc.edu >; Bubba 
Cunningham <bubbac@uncaa.unc.edu>; Corey Holliday 

<cholliday@uncaa.unc.edu>; Chris Kapilovic <ckap@uncaa.unc.edu>; Joe 
Haydon <haydon@uncaa.unc.edu>; Kathy Griggs <kgriggs@uncaa.unc.edu>; 
Larry Fedora <lfedora@uncaa.unc.edu>; Lance Markos 
< markos@uncaa.unc.edu >; Marcus Berry < mberry@uncaa.unc.edu >; 

@uncaa.unc.edu>; Susan Maloy <sbmaloy@uncaa.unc.edu>; 
@uncaa.unc.edu>; Tom Timmermans 

<timmermans@uncaa.u nc.edu > 

Reinstatement Case 

All, 

Wanted to let you know that has been officially reinstated by the NCAA, based on our self-imposed penalty of 

dropping our permissible contacts next year from 6 to 4. 

Let’s be sure that you all are tracking on this and making a note of this reduction somewhere where you will remember 

it! it will essentially mean that you will only be able to go to his high school 4 times out of the 6 weeks of the Contact 

Period. 

Thanks, 
Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@~caa.u~xc.ec~u 



F~om: 

Sent: 

To: 

Subject: 

Callahan, Carolyn (cmc) <cmc@eservices.virginia.edu~ 

Friday, June 8, 2012 3:29 PM 

Cc: Carolyn Callahm~ <cmc@virginia.edu~; Clyde McCoy <cmccoy@med.miami.edu>; Jmaie Hodge <hodge@clemson.edu>; Larry 

Killough <lalD’@vt.edu-~; Broome, Lissa L <lbroome@emaJl.unc.e&t>; Martha Putall~ PhD <putall~@duke.e&~; Marvin P. Dawkins 

<mdawkins@miami.edu-~; Nicholas Hadley <ttadley@umd.edu>; Perrewe, Pamela <pperrewe@cob.fsu.edu-~; Richard D Carmichael 

<carmicha@wfu.edu>; Robert Taggart Jr. <robert.taggart@bc.edu>; Sam Pardue <sam pardue@ncsu.edu>; Sue Ann Allen 

<sue.bidstrup@chbe.gatech.edu>; Babcock, Lindsey <lbabcock@theacc.org> 

I:W: Acadelnic "year of readiness" proposal 

Just a friendly reminder that it would be very, very helpfu~ to me if you would give me a few minutes of your time in responding to the issue of the academic year 
of readiness proposal for 2-year college students. Any thoughts on how we can co~sMer e~sudng that students who are being asked to meet Ngher standards ~or 
transfer from 2-year colleges can be supported ~n meeting the new requirements, ~easons why tNs p~oposal (outlined below} ~s not acceptable, what would mak~ 

{t acceptable, etc~ wou{d b~ greatly appreciated. 

F~m= CaHahan, Carolyn (cmc) [maHto:cmc~eservices.v~rqinia.edul 
Sent= Thursday, Nay 17, 2012 2:42 PN 
To= Hoste~F, Brad 
Co; Carolyn CaHahan (cmc~viFginia.edu); Clyde NcCoy (cmccoy~med.miamLedu); JaNe Hodge (hodqe@demson.edu); LaF~ Killough (lar~vt.edu); Lissa L. BFoome 
(Ibroome~email.unc.edu); Nartha Pu~Haz PhD (putallaz~duke.edu); Na~in P. Dawkins (mdawk~ns~miamLedu); Nicholas Hadley (Hadley~umd.edu); Perrewe, Pamela; 
Richard D Carmichael (g_aE~_[{b_~_~_~); Robert Tagga~ Jr. (E~b~l~_gga_~b_~:~_~0; Sam Pardue (~_~___~_E~_~g}M:~_~); Sue Ann Allen 
(sue~Ndstrup{~c{~be~gatech~edu); Babcock, Lindsey; Brown, Shamaree 
Subject; Re: Academic "year of readiness" proposal 
Thanks. 
Please send me the types of conceFns you have heaFd about this issue, ideas foF Fevising the pFoposal etc. 
Carolyn 

Sent from my iPad 

On May 17, 2012, at 2:28 PM, "Hostetter, Brad" <bhostetter~theacc.org> wrote: 

As you requested, below- is the original proposal related to the academic year of readiness a~nd two-year college enrollment. We are fortunate to have Carolyn 
in a leadership role as this concept continues to be discussed with the two-yea]" college community. }tope everyone had a safe trip home. 
2011-65 
ELIGIBILITY -- TWO-YEAR COLLEGE TRANSFERS -- YEAR OF ACADEMIC READINESS AT TWO-YEAR COLLEGE 
Status: Legislative Council Final Consideration P:’:~c~:s :. 

Intent: To establish a year of academic readiness for two-year college transfers, as specified. 

A. Bylaws: Amend 13.1.1, as follows: 
13.1.1 Contactable Individuals. 
[13.1.1.1 unchanged.] 
13.1.1.2 Two-Year College Prospective Student-Athletes. A prospective student-athlete who was not a qualifier as defined in Bylaw 14.02.11.1 and who is 
enrolled in the first year of a two-year college may not be contacted in person on or off an institution’s campus for recruiting purposes. A year of academic 

readiness (see Bylaw 14.2.2.6} shall not be considered a completed academic year for this purpose. A prospective student-athlete enrolled 
in a year of academic readiness may not be contacted in person on or off an institution’s campus. 
[Remainder of 13.1.1 unchanged.] 
B. Bylaws: Amend 13.6.2.3, as follows: 
13.6.2.3 Post-High School Visits. The one-visit limitation and the limitations on total official visits apply separately to the period in which the prospective student- 
athlete is in high school and to the period beginning October 15 following the prospective student-athlete’s completion of high school. Thus, a prospective 
student-athlete may be provided a maximum of 10 official visits -- five while in high school and five beginning with the October 15 following the prospective 
student-athlete’s completion of high school. A prospective student-athlete is not required to graduate from high school in order to receive a permissible post-high 
school visit. [D] 
13.6.2.3.1 Nonqualifier in First Year. A person who is not a qualifier and who is enrolled at a two-year college may not be provided an expense-paid visit to a 
member institution until he or she has completed an academic year at a two-year college. A year of academic readiness (see Bylaw 14,2,2,6) shall not 
be considered a completed academic year for this purpose. A prospective student-athlete enrolled in a year of academic readiness may not 
be provided an expense-paid visit to a member institution. 
[13.6.2.3.2 unchanged.] 
C. Bylaws: Amend 14.2.2, as follows: 
14.2.2 Additional Applications of the Five-Year Rule. 
[14.2.2.1 through 14.2.2.5 unchanged.] 
14.2.2.6 Delay of Five Year Rule -- Two-Year Colleqe Transfers -- Year of Academic Readiness. A student-athlete’s eliqibility under the five- 
year rule shall not begin while the student is enrolled in his or her first academic year of a minimum full-time program of studies at a two- 
year colleqe, provided all the followinq conditions are met; 
(a) The student-athlete fulfills the requirements of a year of academic readiness at the two-year college; 
(b) The student-athlete shall have spent a minimum of five full-time semesters/ seven full-time quarters in residence at the two-year 
colleqe, Such enrollment shall occur in consecutive terms; and 
(c) The student-athlete shall not enqage in more than two seasons of competition in any one sport at the certifyinq institution. 
14.2.2.6.1 Year of Academic Readiness. A student-athlete shall fulfill a year of academic readiness if all the followinq conditions are met: 
(a) The student-athlete has registered with the NCAA Eligibility Center and has been certified as a nonqualifier; 
(b) The student-athlete shall enroll in the year of academic readiness during the student-athlete’s initial year of collegiate enrollment; 
(c) The student-athlete and the two-year college have confirmed the student-athlete’s enrollment in the year of academic readiness with the 
NCAA Eligibility Center; 
(d) The student-athlete completes two semesters/three quarters of consecutive full-time enrollment at the two-year colleqe; and 
(e) The student-athlete does not enqage in outside competition. 
14.2.2.6.2 Multiple-Two Year Colleqes. If a student-athlete has been in residence at two or more two-year colleqes, the terms of residence at 
all two-year colleges may be combined to satisfy the residence requirement. 
D. Bylaws: Amend 14.4.3, as follows: 
14.4.3 Eligibility for Competition. 
14.4.3.1 Fulfillment of Credit-Hour Requirements. Eligibility for competition shall be determined based on satisfactory completion of at least: 
[14.4.3.1-(a) through 14.4.3.1-(c) unchanged.] 
[14.4.3.1.1 unchanged.] 
14.4.3.1.2 Transfer. To be eligible for competition, a transfer student-athlete must meet the Following credit-hour requirements based on attendance at the 
previous institution(s) for the specified time and may use any hours of academic credit earned at any collegiate institution: 
[14.4.3.1.2-(a) through 14.4.3.1.2-(d) unchanged.] 
[14.4.3.1.2.1 unchanged.] 

14.4.3.1.2.2 Exception -- Year of Academic Readiness. A year of academic readiness shall be exempt from the application of Bylaw 14.4.3.1.2 
(see Bylaw 14.2.2.6). 



[14.4.3.1.3 through 14.4.3.1.6 unchanged.] 
14.4.3.1.7 Designation of Degree Program. A student-athlete shall designate a program of studies leading toward a specific baccalaureate degree at the 
certifying institution prior to participating in competition that occurs during or immediately before the third year of enrollment (fifth semester or seventh quarter) 
and thereafter shall make progress toward that specific degree. This provision shall be applicable to the eligibility not only of a continuing student, but also of a 
transfer student from a four-year or two-year collegiate institution who is entering his or her third year of collegiate enrollment, even if the student has not yet 
completed an academic year in residence or used a season of eligibility in a sport at the certifying institution. Designation of a specific baccalaureate degree 
program may be accomplished by: [D] 
[14.4.3.1.7-(a) through 14.4.3.1.7-(b) unchanged.] 
[14.4.3.1.7.1 through 14.4.3.1.7.2 unchanged.] 

14,4.3,1.7,3 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4.3.1,2 
(see Bylaw 
[14.4.3.1.8 unchanged.] 
14.4.3.2 Fulfillment of Percentage of Degree Requirements. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program. The course requirements must be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.1 unchanged.] 
14.4.3.2.2 Application of Rule to Transfer Student. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program. The course requirements must be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.2.1 unchanged.] 
14,4,3,2,2,2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4,3,2 
(see Bylaw 14,2.2.6). 
[14.4.3.2.3 through 14.4.3.2.4 unchanged.] 
14.4.3.3 Fulfillment of Minimum Grade-Point Average Requirements. A student-athlete who is entering his or her second year of collegiate enrollment shall 
present a cumulative minimum grade-point average (based on a maximum 4.000) that equals at least 90 percent of the institution’s overall cumulative grade- 
point average required for graduation. A student-athlete who is entering his or her third year of collegiate enrollment shall present a cumulative minimum grade- 
point average (based on a maximum of 4.000) that equals 95 percent of the institution’s overall cumulative minimum grade-point average required for 
graduation. A student-athlete who is entering his or her fourth or later year of collegiate enrollment shall present a cumulative minimum grade-point average 
(based on a maximum of 4.000) that equals 100 percent of the institution’s overall cumulative grade-point average required for graduation. If the institution 
does not have an overall grade-point average required for graduation, it is permissible to use the lowest grade-point average required for any of the institution’s 
degree programs in determining the cumulative minimum grade-point average. The minimum grade-point average must be computed pursuant to institutional 
policies applicable to all students. 
14.4.3,3.1 Application of Rule to Transfer Student. The provisions of Bylaw 14.4.3.3 shall be applicable to the eligibility of a transfer student from a two-year or 
four-year collegiate institution who has completed an academic term in residence at the certifying institution. A student-athlete who attends the certifying 
institution as a full-time student, transfers to another institution and later returns to the original institution is immediately subject to the provisions of Bylaw 
14.4.3.3 on re-enrollment. 
14.4.3.3.1.1 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14.4.3.2 
(see Bylaw 14.2.2,6), 
[Remainder of 14.4.3 unchanged.] 
E. Bylaws: Amend 15.3.1, as follows: 
15.3.1 Eligibility of Student-Athletes for Financial Aid. Institutional financial aid may be awarded for any term during which a student-athlete is in regular 
attendance as an undergraduate with eligibility remaining under Bylaw 14.2, e-f within six years after initial enrollment in a collegiate institution (provided the 
student does not receive such aid for more than five years during that period), within seven years after initial enrollment in a colleqiate institution for 
a two-year college transfer who completes a year of academic readiness pursuant to Bylaw 14.2.2.6 (provided the student does not receive 
such aid for more than six years durinq the period)~ or as a graduate eligible under Bylaw 14.1.9. 
Source: NCAA Division I Academic Cabinet 

Effective Date: August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or after August 1, 2012. 

Proposal Category: Amendment 

Topical Area: Eligibility 

Rationale: This proposal represents an effort to assist students who are graduating from high school without foundational academic skills to succeed 
academically at four-year collegiate institutions. Evidence of current enrollment patterns at two-year institutions indicate part-time and often, self-funded efforts 
by student-athletes in order to engage in remedial coursework. This proposal provides additional time for underprepared student-athletes to gain the academic 
fundamentals necessary to ultimately succeed at a four-year college. Specifically, the year of academic readiness provides the opportunity for student-athletes 
who need remediation with the means to obtain the academic foundation by allowing for access to aid (federal and athletics); not triggering their NCAA period of 
eligibility or progress-toward-degree standards; and appropriately emphasizing an academic focus. The proposal notes the current educational shift toward 
remediation/foundational learning skill development occurring at the two-year level, since many NCAA institutions do not offer remedial courses. Further, the 
proposal allows for relative ease of administration and the potential for academic development on an individualized basis that could lead to more academic 
options upon transfer. 

Estimated Budget Impact: None. 

impact on Student-Athlete’s Time (Academic and/or Athletics): Provides an opportunity for underprepared student-athletes to gain the academic foundation 
needed to be academically successful at a four-year institution and graduate. 

Position Statement(s): 
Committee on Academic Performance The committee took no formal position. Although the committee is generally supportive of the academic year of readiness, 
the committee believes further membership discussion is useful. 

Men’s Basketball Issues Committee The committee tool< no formal position, but supports the concept of standards that will better prepare men’s basketball 
student-athletes to succeed academically at a Division I institution. The committee is concerned as to whether prospective student-athletes would avail 
themselves of this option and whether there are potential issues with the application of the proposal that may not be readily discernible at this time. 

History 

3un 10, 2011: Submit; Submitted for consideration. 

.]un 28, 2011: Academic Cabinet, Sponsored 

Aug 29, 2011: Men’s Basketball Issues Committee, No Formal Position 

Sep 13, 2011: Academic Cabinet, Modified the Proposal; Modified the effective date from August 1, 2013, for student-athletes initially enrolling full time at a 
collegiate institution on or after August 1, 2013 to August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or 
after August 1, 2012. 

Oct 25, 2011: Committee on Academic Performance, No Formal Position 

Jan 12, 2012: Leg Council Init Review, Defeated 

Jan 14, 2012: Board Review; Board of Directors restored the proposal to the legislative cycle and tabled it. The proposal and any potential amendments will be 
considered in April. 

Brad ][-Iostetter 
Associate Commissioner for Compliance & Govema~qce 
Atlamtic Coast Conference 
Email: bhostette r ,~a)theacc, org 
Phone: 336-854-8787 

Fax: 336-369-0065 

<image002.png> 





Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Tuesday, June 12, 2012 9:56 AM 

Amy Herman (ajschae@unc.edu); Dan Bartholomae <dbartholomae@athletics.pitt.edu>; Djgross@syr.edu; dsanfl@athletics.pitt.edu; 

Erlease Wagner <erleasem@syr.edu>; mjwasyle@maxwell.syr.edu; rmbaumga@syr.edu; scp@athletics.pitt.edu; saa01@pitt.edu; Bubba 

Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Dan Radakovich (drad@gatech.edu); Debbie Yow 

(d yow@ncsu.edu); Geue DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Keviu White 

(kwhite@duaa.duke.edu); Randy Spemmn 05petman@fsu.edu); Ron Wellmm~ (wellmanr@wfu.edu); Shawn Eichorst (s~ne@~niami.edu); 

TelD~ Don Phillips (pteny@clemson.edu); Carolyu Cedlala~l (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge 

(hodge@cle~nsou.edu); Lany Killough (laxry. @~it.edu); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz Phi) 
(putallaz@duke.edu); Ma~’in P. Dawldns (mdawkin@miamLedu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richai~t D Carmichael (carmich@wfu.edu); Robert Taggart Jr. (robcrt.tagga~bc.edu); Sam Pardue 

(samApardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfu.edu); Beth Miller (bmiller@tmcaaa~nc.edu); Jaclyn Jacld Silar (j silar@dtuaa.duke.edu); Jane Miller 

(jm2y@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Loli Ebihara (lebihara@umd.edu); Michelle Lee (michellelee@ncsu.edu); 

Sharon McCloskey (smcclosk@vt.edu); There~ Wenzel (twenzel@athletics.gatech.edu); Vanes~ Fuchs (vfuchs@admin.fsu.edu); Amy 

Herman (ajschae@uucaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Carrie Doyle (carriedoyle@ncsu.edu); Cindy 

(chartmann@duaa.duke.edu); Da~ Tromp (dtmmp@umd.edu); David Reed (reed@miami.edu); Eric Baumgarmer (emb8p@irginia.edu); 

Jerome Rodgers (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemsou.edu); Tim Parker (ttmrlce@vt.edu); Todd Hai~ston 

(h~rstct@wfu.edu) 

Swofford, John <jswofford@theacc.org>; Hicks, Karl <khicks@theacc.org>; Kelly, Michael <mkelly@theacc.org >; Finch, Nora Lyun 

<ulfinch@theacc.org>; Babcock, Lindsey <lbabcock@theacc.org>; Brown, Shamaree <sbrown@theacc.org> 

Deregulation - NEW FORMS ATTACHED 

Combine Bylaw 13 Documents.pdf 

:~d 
In an attempt to sepaxate some of the information out on the recruiting topics, it appeaxs I created a problem with the PDF forms in the email yesterday. So, if you are 
having issues with ~e fo~s in yesterday’s e~nail, pLEASE ~SE ~E A~TAC~E~ ~MS for tiffs round of~edback. I apologize tbr any inconvenience and th~s to 
those who pointed out the issue. 
Brad Hosteler 
Associate Co~issioner for Compli~ce & Governance 
Atlamtic Coast ContZerence 
gm~l: 

Phone: 336-854-8787 
Fax: 336-369-0065 

~N~ Descri~ion:ACC email signature sites 



From: 

Sent: 

To: 

Subject: 

Callahan, Carolyn (cmc) <cmc@esewices.virginia.edu~ 

Friday, June 15, 2012 2:35 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Academic "yeax of readiness" propo~l 

Your comments are very helpful and the questions help me understand where there are holes in the legislation. Have a great weekend~ 

Carolyn 

Dr. Carolyn M. Callahan 

Commonwealth Professor 

DepartmenL of Curricukml ~nstruct]on and Speda~ Education 

University of Virginia 

4~7 Emmet 5~:reet 
P.O. go>: 400277 

Charlottesville, VA 22904--4277 

Phone: 434--924-0791 

Fax: 434-243-1379 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Friday, June 15, 2012 10:17 AM 
Te= Callahan, Carolyn (cmc); Cc: Carolyn Callahan; Clyde McCoy; JaNe Hodge; Lar~ Killough; Ma~ha Putallaz PhD; Matin P. Dawkins; Nicholas Hadley; Perrewe, Pamela; 
Richard D Carmichael; Robert Taggart Jr.; Sam Pardue; Sue Ann Allen; Babcock, Lindsey 
Subje¢t~ RE: Academic "year of readiness" proposal 

Th~s proposa~ seems I~ke a good ~dea s~nce ~t could help students who are not prepared for coHegedevel work get the remedia~ courses d~ey need ~o prepare for 

college ~evel work. 

Is th~s mandatory for non-qua~ifiers or merely optional? If optional ~ wonder how many students will actually take advantage of this option. When will a student 

declare? How wfl~ the two-year college coaches advise students about wMch option to e~ect? 

[ assume ~or students who 0arl:ake .af this year, they wi~ be in [:he two-year coflege for three years. If they need fh~anda~ as~;~stance to al:tend~ wha[ do [:he [wo-- 

year colleges think about th~s extra year o[ assistance? Or w~l~ this be funded by student loans? 

Will the student be able to practice wiLh Lhe team during the year of readb~ess, but jusL prohibited frorn cornpeting? 

b~ 14.2.2.dA(d) does ’~cornpleting" two semesters mean 

How w~l~ this work w~th the increased eligibility standards that go into effect ~n 20167 We w~l~ ]~kNy see a number of non-qualifiers then. 

?’hanks for asMng for our feedback You tmdersti~nd th~s much be~:ter than I do, so ~[ my comments are nonsensk:aL fee~ flee to ignore them. 

L~ssa 
L~ssa L groome 

Wachovia Professor of 8anMng Law 

Director, Center for 8anMng ~nd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.7056 

htt~/]www:law.unqedu!centers!bapMng 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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...... http:,%,*ww law. u r;c ed u/ima ges,’n ews/media,’ba n kingfirt a nce 
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From: Callahan, Carolyn (cmc) [mailto:cmc@eservices.virginia.edu] 
Sent: Friday, June 08, 2012 3:29 PM 
To; Cc: Carolyn Callahan; Clyde McCoy; JaNe Hodge; Larry Killough; Broome, Lissa L; Martha Putallaz PhD; Marvin P. Dawkins; Nicholas Hadley; Perrewe, Pamela; Richard D 
Carmichael; Robert Taggart Jr.; Sam Pardue; Sue Ann Allen; Babcock, Lindsey 
Subject: FW: Academic "year of readiness" proposal 
Hi e~eryone, 

Just a friendly reminde~ that it would be very, very hetpfut to me if you would give me a ~ew minutes of your time in responding to the issue of the academic ~]ear 

of readiness proposal fo~ 2-year college students° Any thoughts on how we can consider ensuring that students who are being asked to meet Nghe~ standards for 

transfer from 2-year colleges can be supported in meeting the new requirements, reasons why this proposal (outlined below} is not acceptable, what would make 

it acceptable, etc. would be greatly appreciated, 

Caroh/n 
From: Ca~ahan, Carolyn (cmc) [ma~lto:cmc@eservices.v~rqinia.edul 
Sent~ Thursday, Nay 17, 2012 2:42 PN 

Te= Hostler, Brad 
¢¢~ Carolyn Callahan (cmc@virginia.edu); Clyde NcCoy (cmccog@med.miamLedu); JaNe Hodge (hodge@demson.edu); kar~ Killough (lar~@~.edu); Lissa k. Broome 
(Ibroome@email.unc.edu); Nartha Pu~llaz PhD (putallaz@duke.edu); Matin P. Dawkins (mdawk~ns@miami.edu); Nicholas Hadley (Hadleg@umd.edu); Perrewe, Pamela; 
Richard D Carmichael (~Xg~J~_h~_~k~_,~_~_~); Robert Tagga~ Jr. (Ee~_@=~gg~_t$@_~g~_¢g_@; Sam Pardue (~_~gLP_¢N_~_~_t?9_~_~); Sue Ann Allen 
(sue.bMstrup@chbe.ga~ch.edu); Babcock, Lindsey; Brown, Shamaree 
Su~jeet~ Re: Academic "year of readiness" proposal 

Thanks. 

Please send me the types of concerns you have heard about this ~ssue, ~deas for revising the proposal etc. 

Carolyn 

Sent from my iPad 



On May 17, 2012, at 2:28 PM "Hostetter Brad" <bhos[etter@[heacc,org> wrote: 

_All 
As you requested, below is the original proposal related to the academic yeax of readiness and two-yeax college enrollment. We axe fortunate to have Carolyn 
in a leadership role as this concept continues to be discussed with the two-yea~" college co~nmunity. Hope evewone had a safe trip home. 
2011-65 
ELIGIBILITY -- TWO-YEAR COLLEGE TRANSFERS -- YEAR OF ACADEMIC READINESS AT TWO-YEAR COLLEGE 
Status: Legislative Council Final Consideration Pro::e’_~.s D:a~ra:n 

Intent: To establish a year of academic readiness for two-year college transfers, as specified. 

A. Bylaws: Amend 13.1.1, as follows: 
13.1.1 Contactable Individuals. 
[13.1.1.1 unchanged.] 
13.1.1.2 Two-Year College Prospective Student-Athletes. A prospective student-athlete who was not a qualifier as defined in Bylaw 14.02.11.1 and who is 
enrolled in the first year of a two-year college may not be contacted in person on or off an institution’s campus for recruiting purposes. A year of academic 

readiness (see Bylaw 14,2.2,6) shall not be considered a completed academic year for this purpose. A prospective student-athlete enrolled 
in a year of academic readiness may not be contacted in person on or off an institution’s campus. 
[Remainder of 13.1.1 unchanged.] 
B. Bylaws: Amend 13.6.2.3, as follows: 
13.6.2.3 Post-High School Visits. The one-visit limitation and the limitations on total official visits apply separately to the period in which the prospective student- 
athlete is in high school and to the period beginning October 15 following the prospective student-athlete’s completion of high school. Thus, a prospective 
student-athlete may be provided a maximum of 10 official visits -- five while in high school and five beginning with the October 15 following the prospective 
student-athlete’s completion of high school. A prospective student-athlete is not required to graduate from high school in order to receive a permissible post-high 
school visit. [D] 
13.6.2.3.1 Nonqualifier in First Year. A person who is not a qualifier and who is enrolled at a two-year college may not be provided an expense-paid visit to a 
member institution until he or she has completed an academic year at a two-year college. A year of academic readiness (’see Bylaw 14,2.2.6) shall not 

be considered a completed academic year for this purpose. A prospective student-athlete enrolled in a year of academic readiness may not 
be provided an expense-paid visit to a member institution. 
[13.6.2.3.2 unchanged.] 
C. Bylaws: Amend 14.2.2, as follows: 
14.2.2 Additional Applications of the Five-Year Rule. 
[14.2.2.1 through 14.2.2.5 unchanged.] 
14.2.2,6 Delay of Five Year Rule -- Two-Year Colleqe Transfers -- Year of Academic Readiness, A student-athlete’s eliqibility under the five- 
year rule shall not begin while the student is enrolled in his or her first academic year of a minimum full-time program of studies at a two- 
year colleger provided all the following conditions are met: 
(a) The student-athlete fulfills the requirements of a year of academic readiness at the two-year college~ 
(’b) The student-athlete shall have spent a minimum of five full-time semesters/ seven full-time quarters in residence at the two-year 
college. Such enrollment shall occur in consecutive terms; and 
(’c) The student-athlete shall not enqaqe in more than two seasons of competition in any one sport at the certifyinq institution, 
14.2.2.6.1 Year of Academic Readiness. A student-athlete shall fulfill a year of academic readiness if all the following conditions are met: 
(’a) The student-athlete has reqistered with the NCAA Eliqibiiity Center and has been certified as a nonqualifier~ 
(b) The student-athlete shall enroll in the year of academic readiness durinq the student-athlete’s initial year of colleqiate enrollment; 
(’c) The student-athlete and the two-year college have confirmed the student-athlete’s enrollment in the year of academic readiness with the 
NCAA Eligibility Center~ 

I’d) The student-athlete completes two semesters/three quarters of consecutive full-time enrollment at the two-year coileqe~ and 
(’e) The student-athlete does not engage in outside competition. 
14,2.2,6.2 I~lultiple-Two Year Coileqes. If a student-athlete has been in residence at two or more two-year coilegesr the terms of residence at 
all two-year colleges may be combined to satisfy the residence requirement. 
D. Bylaws: Amend 14.4.3, as follows: 
14.4.3 Eligibility for Competition. 
14.4.3.1 Fulfillment of Credit-Hour Requirements. Eligibility for competition shall be determined based on satisfactory completion of at least: 
[14.4.3.1-(a) through 14.4.3.1-(c) unchanged.] 
[14.4.3.1.1 unchanged.] 
14.4.3.1.2 Transfer. To be eligible for competition, a transfer student-athlete must meet the following credit-hour requirements based on attendance at the 
previous institution(s) for the specified time and may use any hours of academic credit earned at any collegiate institution: 
[14.4.3.1.2-(a) through 14.4.3.1.2-(d) unchanged.] 
[14.4.3.1.2.1 unchanged.] 
14.4.3.1.2.2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4.3.1.2 
(see Bylaw 14.2.2.6). 
[14.4.3.1.3 through 14.4.3.1.6 unchanged.] 
14.4.3.1.7 Designation of Degree Program. A student-athlete shall designate a program of studies leading toward a specific baccalaureate degree at the 
certifying institution prior to participating in competition that occurs during or immediately before the third year of enrollment (fifth semester or seventh quarter) 
and thereafter shall make progress toward that specific degree. This provision shall be applicable to the eligibility not only of a continuing student, but also of a 
transfer student from a four-year or two-year collegiate institution who is entering his or her third year of collegiate enrollment, even if the student has not yet 
completed an academic year in residence or used a season of eligibility in a sport at the certifying institution. Designation of a specific baccalaureate degree 
program may be accomplished by: [D] 
[14.4.3.1.7-(a) through 14.4.3.1.7-(b) unchanged.] 
[14.4.3.1.7.1 through 14.4.3.1.7.2 unchanged.] 

14.4.3.~.7.3 Exception -- Year of Academic Readiness. A year of academic readiness shall be exempt from the application of Bylaw :1[4.4,3.:~.2 
(’see Bylaw 14.2,2.6). 
[14.4.3.1.8 unchanged,] 
14.4.3.2 Fulfillment of Percentage of Degree Requirements. A student-athlete who is entering his or her third ’fear of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program. The course requirements must be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.1 unchanged.] 
14.4.3.2.2 Application of Rule to Transfer Student. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program. The course requirements must be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.2.1 unchanged.] 

14,4,3,2,2,2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4,3,2 
(’see Bylaw 14,2.2.6), 
[14.4.3.2.3 through 14.4.3.2.4 unchanged.] 
14.4.3,3 Fulfillment of Minimum Grade-Point Average Requirements. A student-athlete who is entering his or her second year of collegiate enrollment shall 
present a cumulative minimum grade-point average (based on a maximum 4.000) that equals at least 90 percent of the institution’s overall cumulative grade- 
point average required for graduation. A student-athlete who is entering his or her third year of collegiate enrollment shall present a cumulative minimum grade- 
point average (based on a maximum of 4,000) that equals 95 percent of the institution’s overall cumulative minimum grade-point average required for 
graduation. A student-athlete who is entering his or her fourth or later year of collegiate enrollment shall present a cumulative minimum grade-point average 
(based on a maximum of 4,000) that equals 100 percent of the institution’s overall cumulative grade-point average required for graduation. If the institution 
does not have an overall grade-point average required for graduation, it is permissible to use the lowest grade-point average required for any of the institution’s 
degree programs in determining the cumulative minimum grade-point average. The minimum grade-point average must be computed pursuant to institutional 
policies applicable to all students, 
14.4.3,3.1 Application of Rule to Transfer Student. The provisions of Bylaw 14.4.3.3 shall be applicable to the eligibility of a transfer student from a two-year or 
four-year collegiate institution who has completed an academic term in residence at the certifying institution. A student-athlete who attends the certifying 
institution as a full-time student, transfers to another institution and later returns to the original institution is immediately subject to the provisions of Bylaw 
14.4.3,3 on re-enrollment. 
14.4.3.3.1.1 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14.4.3.2 
(see B~/law 14,2.2.6}. 
[Remainder of 14.4.3 unchanged,] 



E. Bylaws: Amend 15.3.1, as follows: 
15.3.1 Eligibility of Student-Athletes for Financial Aid. Institutional financial aid may be awarded for any term during which a student-athlete is in regular 
attendance as an undergraduate with eligibility remaining under Bylaw 14.2, e-~ within six years after initial enrollment in a collegiate institution (provided the 
student does not receive such aid for more than five years during that period), within seven years after initial enrollment in a collegiate institation for 

a two-year college transfer who completes a year of academic readiness pursuant to Bylaw 14.2.2,6 (provided the student does not receive 
such aid for more than six years during the period)~ or as a graduate eligible under Bylaw 14.1.9. 
Source: NCAA Division I Academic Cabinet 

Effective Date: August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or after August 1, 2012. 

Proposal Category: Amendment 

Topical Area: Eligibility 

Rationale: This proposal represents an effort to assist students who are graduating from high school without foundational academic skills to succeed 
academically at four-year collegiate institutions. Evidence of current enrollment patterns at two-year institutions indicate part-time and often, self-funded efforts 
by student-athletes in order to engage in remedial coursework. This proposal provides additional time for underprepared student-athletes to gain the academic 
fundamentals necessary to ultimately succeed at a four-year college. Specifically, the year of academic readiness provides the opportunity for student-athletes 
who need remediation with the means to obtain the academic foundation by allowing for access to aid (federal and athletics); not triggering their NCAA period of 
eligibility or progress-toward-degree standards; and appropriately emphasizing an academic focus. The proposal notes the current educational shift toward 
remediation/foundational learning skill development occurring at the two-year level, since many NCAA institutions do not offer remedial courses. Further, the 
proposal allows for relative ease of administration and the potential for academic development on an individualized basis that could lead to more academic 
options upon transfer. 

Estimated Budget Impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): Provides an opportunity for underprepared student-athletes to gain the academic foundation 
needed to be academically successful at a four-year institution and graduate. 

Position Statement(s): 
Committee on Academic Performance The committee took no formal position. Although the committee is generally supportive of the academic year of readiness, 
the committee believes further membership discussion is useful. 

Men’s Basketball Issues Committee The committee took no formal position, but supports the concept of standards that will better prepare men’s basketball 
student-athletes to succeed academically at a Division I institution. The committee is concerned as to whether prospective student-athletes would avail 
themselves of this option and whether there are potential issues with the application of the proposal that may not be readily discernible at this time. 

History 

3un 10, 2011: Submit; Submitted for consideration. 

3un 28, 2011: Academic Cabinet, Sponsored 

Aug 29, 2011: Men’s Basketball Issues Committee, No Formal Position 

Sep 13, 2011: Academic Cabinet, Modified the Proposal; Modified the effective date from August 1, 2013, for student-athletes initially enrolling full time at a 
collegiate institution on or after August 1, 2013 to August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or 
after August 1, 2012. 

Oct 25, 2011: Committee on Academic Performance, No Formal Position 

3an 12, 2012: Leg Council Init Review, Defeated 

.]an 14, 2012: Board Review; Board of Directors restored the proposal to the legislative cycle and tabled it. The proposal and any potential amendments will be 
considered in April. 

Brad Hostetter 

Associate Corrnnissioner for Compliadlce & Govemamce 

Atlamtic Coast Conference 

Email: _b___h_R~_t__e__t_t__c_~@_t_l_?_~__a__c_’__c_:~!:g 
Phone: 336-854-8787 

Fax: 336-369-0065 
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FFom: 

Sent: 

To: 

Subject: 

Attach: 

Perrewe, Pamela <pperrewe@cob.fsn.edu> 

Monday, Jnne 18, 2012 11:18 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Academic "yeax of readiness" propo~l 

Academic Readiness Feedback.Paln.docx 

Hi Lissa: 

Here is the document I sent to Carolyn ...... I think we have sh-nil;r questions/concerns. Hope all is well, 

Pare 

"Nze },’[orJda :~t~te 

~[’a []aha ssee~ ~,’L 32306-. 

gS,).-(~,1.-78,&3 

pper~ewe@cob i~;u edu 

Fmm~ Broome, Ussa k [ma~lto:lbroome@ema&unc.edu] 
Sent~ ~rMay, June 
T~ Callahan, Carolyn (cmc); Cc: Carolyn CallahaN Clyde NcCow JaNe Hodge; kar~ ~llough; Na~ha Putallaz PhD~ Na~n P. Dawk~ns; N~cholas Hadlew Perrewe, PameM~ 
R~chard D Carm~chae]; Robert Ta99art Jr.; Sam Purdue; Sue Ann ~llen/ Babcock, Undseg 
SubjeCt~ Rg: Academic "year of read~ness" proposal 

Hi Caro~yn- 

This proposal seems Hke a good idea sb~ce it could hal# studenLs who are not prepared for college-level work get the remedia~ courses they need to prepare for 

college ~evel work, 

Is this mandatory for non-qualifiers or merely optional? If optional, ~ wonder how many students w~l~ actually take advantage of th~s option. When w~ll a student 

declare? Now w~H the two-yea~ college coaches advise students about whkh option to elect? 

~ assume for students who par[ake of this year, [hev will be in the two-year c.:)~lege for three years If they need finanda~ ass~sl:ance to a[tend, what do the two- 

year colleges think abou~ ~:his extra year of assistance? Or will this be funded by s~:udent loans? 

Will the studen~ be able to practice with the tearn durin~ the year o~: readiness, bu~ just prohibited from competin~ 

In ~4.2.2.6.$(d) does "completinB" two sernes~ers mean "passing"? 

How will this work w~th the increased eU~ibil~ty standards that 8o into effect h~ 20167 We will Ukely see ~ number of nomquaUfiers then. 

Thanks for ask#iS [or our feedback. You unders~:and this much better than I do, so if rny comments are m)rlsensR:a~, [ee~ flee to ignore ~hem, 

Ussa 

Ussa L Broome 

Wachovia Pro~:essor of Bankin8 Law 

Director, Center for BanMn8 and Finance 

UNC Schoo~ Of 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

h ttp:iiwww.~a w:unc, ed u/cent ers/bank~n8 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::N:: Description: 

h[[p:,iwww.lsw u nc. _,d u, irr;a ges/;lews, rr;edia/ba n kir~gfin a nce 

web 542.ip2 

From: Callahan, Carolyn (cmc) [mailto:cmc.@eservices.virginia.edu] 
Sent: Friday, June 08, 20:[2 3:29 PM 
To: Cc: Carolyn CalMhan; Clyde NcCoy; JaNe Hodge; Larry Killough; Broome, Lissa L; Nartha Putallaz PhD; Marvin P. Dawkins; Nicholas Hadley; Perrewe, Pamela; Richard D 
Carmichael; Robert Taggart Jr.; Sam Purdue; Sue Ann Allen; Babcock, Lindsey 
Subject: FW: Academic "year of readiness" proposal 
Hi everyoee, 

Just a frieadly reminder that it would be very, ver~ he~pf@ to me if you would ~ive me ~ few mim~tes of your time in respo#din8 to the issue of the academic year 

of readiness pro~3osal {or 2-year college stude~ts. A~y thoughts on how we ca~ co~sider e~surin~ that students who a~e be~ asked to meet h~her 

transfer from 2~year colleges ~sn be supported ~n meeti~ the new req@reme~t% reasons wh~ tNs #roposa~ (out~ed below} ~s not aceept~b~e, what wo@d m~ke 

~t acceptab~e, ere, wou~d be ~eat~ app~ed~ted, 

Caroly~ 

F~m: Callahan, Carolyn (cmc) [maflto:cmc@eservices.v~rqinia.edu] 
Sent: Thursday, Nay 17, 2052 2:42 PN 
To: Hosteler, Brad 
Co: Carolyn Callahan (cmc@virginia.edu); Clyde NcCoy (cmccoy@med.miamLedu); JaNe Hodge (hodge@demson.edu); Lar~ Killough (lar~@vt.edu); Lissa L. Broome 
(/broome@email.unc.edu); Nartha Pu~l~az PhD @uta!!az@duke.edu); Na~in P. Dawkins (mdawk~ns@mjamLedu); Nicholas Hadley (Hadley@umd,edu); Perrewe, Pamela; 
Richard D Carmichael ~£~E~_[£b_~:_~#_#); Robert Tagga~ Jr. ~(9#A[$:$~_gg&@~#_£:~_~_g]; Sam Pardue ~_~£#_#_¢@£~#_~:A#_~); Sue Ann Allen 
(sue.Ndstrup@chbe.gatech.edu); Babcock, Lindsey; Brown, Shamaree 
Subject: Re: Academic "year of readiness" proposal 

Thanks. 



Please send me the types of concerns you have heard about this issue, ideas for revising the proposal etc. 

Carolyn 

Sent from my iPad 

On May 17, 2012, at 2:28 PM, "Hostetter, Brad" <bhos[etter@[heacc,org> wrote: 

_All 
As you requested, below is the original proposal related to the academic yeax of readiness and two-yeax college enrollment. We axe fortunate to have Carolyn 
in a leadership role as this concept continues to be discussed with the two-yea~" college co~nmunity. Hope evewone had a safe trip home. 
2011-65 
ELIGIBILITY -- TWO-YEAR COLLEGE TRANSFERS -- YEAR OF ACADEMIC READINESS AT TWO-YEAR COLLEGE 
Status: Legislative Council Final Consideration Pruc.-:,~.:,, 

Intent: To establish a year of academic readiness for two-year college transfers, as specified. 

A. Bylaws: Amend 13.1.1, as follows: 
13.1.1 Contactable Individuals. 
[13.1.1.1 unchanged.] 
13.1.1.2 Two-Year College Prospective Student-Athletes. A prospective student-athlete who was not a qualifier as defined in Bylaw 14.02.11.1 and who is 
enrolled in the first year of a two-year college may not be contacted in person on or off an institution’s campus for recruiting purposes. A year of academic 
readiness (see Bylaw 14.2.2.6) shall not be considered a completed academic year for this purpose. A prospective student-athlete enrolled 
in a year of academic readiness may not be contacted in person on or off an institution’s campus, 
[Remainder of 13.1.1 unchanged.] 
B. Bylaws: Amend 13.6.2.3, as follows: 
13.6.2.3 Post-High School Visits. The one-visit limitation and the limitations on total official visits apply separately to the period in which the prospective student- 
athlete is in high school and to the period beginning October 15 following the prospective student-athlete’s completion of high school. Thus, a prospective 
student-athlete may be provided a maximum of 10 official visits -- five while in high school and five beginning with the October 15 following the prospective 
student-athlete’s completion of high school. A prospective student-athlete is not required to graduate from high school in order to receive a permissible post-high 

school visit. [D] 
13.6.2.3.1 Nonqualifier in First Year. A person who is not a qualifier and who is enrolled at a two-year college may not be provided an expense-paid visit to a 
member institution until he or she has completed an academic year at a two-year college. A year of academic readiness (’see Bylaw 14,2.2.6) shall not 

be considered a completed academic year for this purpose. A prospective student-athlete enrolled in a year of academic readiness may not 
be provided an expense-paid visit to a member institution. 
[13.6.2.3.2 unchanged.] 
C. Bylaws: Amend 14.2.2, as follows: 
14.2.2 Additional Applications of the Five-Year Rule. 
[14.2.2.1 through 14.2.2.5 unchanged.] 

14.2.2,6 Delay of Five Year Rule -- Two-Year College Transfers -- Year of Academic Readiness. A student-athlete’s eligibility under the five- 
year rule shall not begin while the student is enrolled in his or her first academic year of a minimum full-time program of studies at a two- 
year college~ provided all the following conditions are met: 
(a) The student-athlete fulfills the recluirements of a year of academic readiness at the two-year college; 
(b) The student-athlete shall have spent a minimum of five full-time semesters/ seven full-time quarters in residence at the two-year 
college. Such enrollment shall occur in consecutive terms; and 
(c) The student-athlete shall not engage in more than two seasons of competition in any one sport at the certifying institution. 
14.2.2.6.1 Year of Academic Readiness. A student-athlete shall fulfill a year of academic readiness if all the following conditions are met: 
(’a) The student-athlete has registered with the NCAA Eligibility Center and has been certified as a nonqualifier; 
(b) The student-athlete shall enroll in the year of academic readiness during the student-athlete’s initial year of colleqiate enrollment; 
(’c) The student-athlete and the two-year cogeqe have confirmed the student-athlete’s enrollment in the year of academic readiness with the 
NCAA Eligibility Center~ 
(’d) The student-athlete completes two semesters/three quarters of consecutive full-time enrollment at the two-year colleqe~ and 
(e) The student-athlete does not engage in outside competition. 
14.2.2.6,2 I~ultiple-Two Year Colleqes. If a student-athlete has been in residence at two or more two-year colleges~ the terms of residence at 
all two-year colleges may be combined to satisfy the residence requirement. 
D. Bylaws: Amend 14.4.3, as follows: 
14.4.3 Eligibility for Competition. 
14.4.3.1 Fulfillment of Credit-Hour Requirements. Eligibility for competition shall be determined based on satisfactory completion of at least: 
[14.4.3.1-(a) through 14.4.3.1-(c) unchanged.] 
[14.4.3.1.1 unchanged.] 
14.4.3.1.2 Transfer. To be eligible for competition, a transfer student-athlete must meet the following credit-hour requirements based on attendance at the 
previous institution(s) for the specified time and may use any hours of academic credit earned at any collegiate institution: 
[14.4.3.1.2-(a) through 14.4.3.1.2-(d) unchanged.] 
[14.4.3.1.2.1 unchanged.] 
14.4.3.1.2.2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4.3.1.2 
(see Bylaw 14,2.2.6). 
[14.4.3.1.3 through 14.4.3.1.6 unchanged.] 
14.4.3.1.7 Designation of Degree Program. A student-athlete shall designate a program of studies leading toward a specific baccalaureate degree at the 
certifying institution prior to participating in competition that occurs during or immediately before the third year of enrollment (fifth semester or seventh quarter) 
and thereafter shall make progress toward that specific degree. This provision shall be applicable to the eligibility not only of a continuing student, but also of a 
transfer student from a four-year or two-year collegiate institution who is entering his or her third year of collegiate enrollment, even if the student has not yet 
completed an academic year in residence or used a season of eligibility in a sport at the certifying institution. Designation of a specific baccalaureate degree 
program may be accomplished by: [D] 
[14.4.3.1.7-(a) through 14.4.3.1.7-(b) unchanged.] 
[14.4.3.1.7.1 through 14.4.3.1.7.2 unchanged.] 
14,4.3,1.7,3 Exception -- Year of Academic Readiness. A year of academic readiness shall be exempt from the application of Bylaw 14.4,3.1,2 
(’see Bylaw 14.2,2.6). 
[14.4.3.1.8 unchanged.] 
14.4.3.2 Fulfillment of Percentage of Degree Requirements, A student-athlete who is entering his or her third ’fear of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program, A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program, The course requirements must be in the student’s specific degree program (as opposed to the student’s major), 
[14.4.3.2.1 unchanged.] 
14.4.3,2.2 Application of Rule to Transfer Student. A student-athlete who is entering his or her third year of collegiate enrollment shall have completed 
successfully at least 40 percent of the course requirements in the student’s specific degree program. A student-athlete who is entering his or her fourth year of 
collegiate enrollment shall have completed successfully at least 60 percent of the course requirements in the student’s specific degree program. A student- 
athlete who is entering his or her fifth year of collegiate enrollment shall have completed successfully at least 80 percent of the course requirements in the 
student’s specific degree program. The course requirements must be in the student’s specific degree program (as opposed to the student’s major). 
[14.4.3.2.2.1 unchanged.] 

14,4,3,2,2,2 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14,4,3,2 
(see Bylaw 14.2.2,6). 
[14.4.3.2.3 through 14.4.3.2.4 unchanged.] 
14.4.3.3 Fulfillment of Minimum Grade-Point Average Requirements. A student-athlete who is entering his or her second year of collegiate enrollment shall 
present a cumulative minimum grade-point average (based on a maximum 4.000) that equals at least 90 percent of the institution’s overall cumulative grade- 
point average required for graduation. A student-athlete who is entering his or her third year of collegiate enrollment shall present a cumulative minimum grade- 
point average (based on a maximum of 4.000) that equals 95 percent of the institution’s overall cumulative minimum grade-point average required for 
graduation. A student-athlete who is entering his or her fourth or later year of collegiate enrollment shall present a cumulative minimum grade-point average 
(based on a maximum of 4.000) that equals 100 percent of the institution’s overall cumulative grade-point average required for graduation. If the institution 
does not have an overall grade-point average required for graduation, it is permissible to use the lowest grade-point average required for any of the institution’s 
degree programs in determining the cumulative minimum grade-point average. The minimum grade-point average must be computed pursuant to institutional 
policies applicable to all students. 



14.4.3.3.1 Application of Rule to Transfer Student. The provisions of Bylaw 14.4.3.3 shall be applicable to the eligibility of a transfer student from a two-year or 
four-year collegiate institution who has completed an academic term in residence at the certifying institution. A student-athlete who attends the certifying 
institution as a full-time student, transfers to another institution and later returns to the original institution is immediately subject to the provisions of Bylaw 
14.4.3.3 on re-enrollment. 
14.4.3.3.1.1 Exception -- Year of Academic Readiness, A year of academic readiness shall be exempt from the application of Bylaw 14.4,3.2 
(see Bylaw 14.2.2.6). 
[Remainder of 14.4.3 unchanged.] 
E. Bylaws: Amend 15.3.1, as follows: 
15.3.1 Eligibility of Student-Athletes for Financial Aid. Institutional financial aid may be awarded for any term during which a student-athlete is in regular 
attendance as an undergraduate with eligibility remaining under Bylaw 14.2, ~r within six years after initial enrollment in a collegiate institution (provided the 
student does not receive such aid for more than five years during that period), within seven years after initial enrollment in a colleqiate institution for 

a two-year college transfer who completes a year of academic readiness pursuant to Bylaw 14.2.2.6 (provided the student does not receive 
such aid for more than six years durin~l the period)~ or as a graduate eligible under Bylaw 14.1.9. 
Source: NCAA Division [ Academic Cabinet 

Effective Date: August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or after August 1, 2012. 

Proposal Category: Amendment 

Topical Area: Eligibility 

Rationale: This proposal represents an effort to assist students who are graduating from high school without foundational academic skills to succeed 
academically at four-year collegiate institutions. Evidence of current enrollment patterns at two-year institutions indicate part-time and often, self-funded efforts 
by student-athletes in order to engage in remedial coursework. This proposal provides additional time for underprepared student-athletes to gain the academic 
fundamentals necessary to ultimately succeed at a four-year college. Specifically, the year of academic readiness provides the opportunity for student-athletes 
who need remediation with the means to obtain the academic foundation by allowing for access to aid (federal and athletics); not triggering their NCAA period of 
eligibility or progress-toward-degree standards; and appropriately emphasizing an academic focus. The proposal notes the current educational shift toward 
remediation/foundational learning skill development occurring at the two-year level, since many NCAA institutions do not offer remedial courses. Further, the 
proposal allows for relative ease of administration and the potential for academic development on an individualized basis that could lead to more academic 
options upon transfer. 

Estimated Budget Impact: None. 

Impact on Student-Athlete’s Time (Academic and/or Athletics): Provides an opportunity for underprepared student-athletes to gain the academic foundation 
needed to be academically successful at a four-year institution and graduate. 

Position Statement(s): 
Committee on Academic Performance The committee took no formal position. Although the committee is generally supportive of the academic year of readiness, 
the committee believes further membership discussion is useful. 

Men’s Basketball Issues Committee The committee took no formal position, but supports the concept of standards that will better prepare men’s basketball 
student-athletes to succeed academically at a Division I institution. The committee is concerned as to whether prospective student-athletes would avail 
themselves of this option and whether there are potential issues with the application of the proposal that may not be readily discernible at this time. 

History 

.]un 10, 2011: Submit; Submitted for consideration. 

-]un 28, 2011: Academic Cabinet, Sponsored 

Aug 29, 2011: Men’s Basketball Issues Committee, No Formal Position 

Sep 13, 2011: Academic Cabinet, Nodified the Proposal; Nodified the effective date from August 1, 2013, for student-athletes initially enrolling full time at a 
collegiate institution on or after August 1, 2013 to August 1, 2012, for student-athletes initially enrolling full time at a collegiate institution on or 
after August 1, 2012. 

Oct 25, 2011: Committee on Academic Performance, No Formal Position 

-]an 12, 2012: Leg Council [nit Review, Defeated 

.]an 14, 2012: Board Review; Board of Directors restored the proposal to the legislative cycle and tabled it. The proposal and any potential amendments will be 
considered in April. 

Brad Hostetter 

Associate Corr~lissioner for Compliance & Govema~ce 

Atlamtic Coast Conference 

Email: bh stetter~theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

<image002.png> 



From: 

Sent: 

To: 

Subject: 

Hostetter, Brad <bhostetter@theacc.org> 

Friday, June 22, 2012 12:29 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

RE: Comments tbr EnLbrcement Working Group 

I have ~ot see~ any respo~ses ~o tiffs emaiL..have you gotte~ some dh’ccfly? 

I plan oa solickmg comments,’posifiot~s on a~e Entbrcemen~ Working Groap in a similar tSshk~ that I d~d lbr flae Rules Workh~g Gro~p the l~st tht~e weeks. I k~o~ one 

sticM~g poMt with fl~e co:robes fl~at I wa~t ~b]l~ to provide Feedback o~ was the head coach respo~sibiSty part office initiative. Your noted concerns go be? o~d the 

Working Gt~a~p’s recommendafiot~s ba~ I also know fl~at maay h~ Ne membership would pret?r they spead time o~ Ne mvesfiga~Ne process issues you ~denfit). So. i~’~hey 

get enou~t of tim1 lbedb~ek, maybe ~hey will turn some a~e~fio~ there. M3, poi~t is, tiffs is re~dly good [k-edback fi~r ~hem ~o hear 

’H~e hope would be thai l)edback ~ otfld come to me in response to my email, I woald s~mm~arize lbc Kevm A~de~on’s Ad Hoc group sad Ihe~ ~e could send ~omethhag 

h~ fl~e Workiag ()o~g~ dh’ecfly. Tha~ may be the wa?, ~o a~lev~Ie the ~e~skm the group mus~ ha~e d~seussed h~ May (1 wasnX it~ the room ff~r tha~ discussk~n) I would 

each F~ would be a pa’t office l~edback that gets submitted to me fl~at is, i~ tam, shm~d with flae Ad Hoc ~)’oup. Just like in past weeks, I will also e~courage schools 

se~d t2-edback directly to the NCAA on tiffs as well 

Brad 

F~m~ 8roome, Ussa k [maUto:lbroome@emaU.unc.edu] 
Sent~ Thursdag, June 14, 2012 9:09 PN 
T~ Babcock, Undsew ’N~chael J Wasg]enko’; saa01@N~.edu; Carolgn Callahan (cmc@v~rg~Na.edu); Clgde NcCog (cmccog@med.m~amLedu); JaNe Nodge 
(hodge@clemson.edu); kar~ K~llough (lar~@vt.edu); Na~ha Putallaz PhD (puNllaz@duke.edu); Na~n P. Dawk~ns (mdawk~ns@m~amLedu); N~cho]as Nadle7 
(Nadleg@umd.edu); Pamela Perrewe’ (pperrewe@cob.Nu.edu); R~chard D Carm~chae] (carm~cha@~u.edu); Robe~ Tagoart Jr. (robe~.~99a~@bc.edu); Sam Pardue 
(sam_pardue@ncsu.edu); Sue Ann Allen (sue.Ndstrup@chbe.gatech.edu) 

Co: Hosteler, Brad 
S~bject= Commen~ for Enforcement Working Group 
Friends--At d~e May meetk~ ~ think ~ volunteered to capture some of the comments d~at wer~ made d~#~ the c~urse of our discussion of the proposa~ ~ 

E~forc~m~nt Working Grouo, That document ~ attad~d. ~ k~ow w~ bad a k~t of d~scu~k~n about how to d~l~v~r comment~ to the Wo~kh~ G~oup. One way to 

navigate t~ t~ns~o~ b~tw~e~ M~rtha’3 concern that w~ not undem~h~e or comp~t~ w~th the voice of t~e D~viJion ~A FAR Group a~d th~ d~Ji~ to bav~ a st~on~ 

A~so, we could share addit~on~l ~edback on th~ attachment or other ideas on the proposals through a Repk¢ ~I response. 

~ c~n’t believe how fast the summer seems to b~ flyb~ bY, En~ov the re~t ~ iL 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

ht/p:/iwww.law.unc~eduicentersibank~ng 

Access rny papers on SSRN at: 

i.~.i Description. 

htt ~://,,,,w-w law.uncedu/images/~’~e:,^:s/media/bsnkingfina~’~ce 

web 542 ~pg 



Fl’om: 

Sent: 

To: 

Subject: 

Attad~: 

Hostetter. Brad <bhostetter@theacc.org> 

Monday, June 25, 2012 12:03 PM 

Kevin Anderson (kevin~umd.edu); Beth Miller (bmille@uncaa.unc.edu); Jane Miller (jm2y@irginia.edu); Broome, Lissa L 

<lbroome@emaJl.unc.edu>; Richaxd D Carmichael (carmicha@wfu.edu); Clyde McCoy (cmccoy@med.mia~ni.edu); 

coachmeie@miami.edu; mschneider@miami.edu; j dixon@athletics.pitt.edu 

Swofford, John <j swottbrc~c))theacc.org>; Elliott, Jeff <jelliott@theacc.org >; Finch, Nora Lynn <nlfinch@theacc.org>; Hicks, Karl 

<khicks@theacc.org>; Kelly, Michael <mkelly@theacc.org >; Babcock, Lindsey <lbabcock@theacc.org>; Brown, Shamaree 

< sbrown@theacc.org >; Loft Ebih~xa (lebiho~ra@mnd.edu) 

Deregulation Ad Hoc group - Response Reqnested by 3 pm TOMORROW 

Cover memo.docx; R~VG summary, 6-12.docx 

All 
Attached is a DRAFT cover memo a~nd a DRAFT document that summaxizes the positions of the ACC members on the Rules Working Group priority concepts. As you 
might expect, not every, institution took a position on eve~2¢ concept; so, the numbe~,’s will not al~,ays equal 14. Kevin asked me to highlight the concepts where there ~,as 
not a cleax position and ask you to pay particular attention to those and provide feedback. Due to the fiming, we are attempting to ffmalize this via email (feedback is due 
Wednesday). In fact, I know- there will still be tEedback trickling in but I needed to give this group time to review the i~ffolrnation submitted to date. It is not the wol~t thing 
in the world to show some disagreement within our members on these issues but if someone feels strongly that we need to take a position as a league on one of these 
concepts where there is not a clear position, please e~nail that to the enth’e group. I believe it is very diiticult, if not impossible, to gain consensus on the level of change 
being discussed; so, if the working group underst~mds that even within a league like ours there is disagreement, I think that is fine. 
Please email any comments or suggestions to the memo and attachment to the group by 3 pm TOMORROW a~nd then Kevin a~nd I will finalize am?’ issues later tomon’ow 
or Wednesday morning. If you think the ilffonnation is fine as it is, let us know that also. I lmow "dais is a busy time with a lot of folks travelling so I very" much appreciate 
your help. Thmqks again!! 
Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlantic Coast Conference 
Em~Al: bhos tetter(a;theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

::~:: Description: Description: ACC email signature sites 



From: 

Sent: 

To: 

Subject: 

Attach: 

Miller, Jane (jm2y) <jm2y@eservices.virginia.edu> 

Monday, June 25, 2012 8:24 PM 

Hostetter, Brad <bhostetter@theacc.org>; Kevin Anderson (kevina@umd.edu); Beth Miller <bmiller@uncaa.unc.edu>; Jane Miller 

<jm2y@virginia.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Richard D Carmichael (carmicha@wfu.edu); Clyde McCoy 

(cmccoy@med.miami.edu); Meier Katie <coachmeier@miami.edu>; mschneider@miami.edu; jdixon@athletics.pitt.edu 

Swofford, John <jswofford@theacc.org>; Elliott, Jeff <jelliott@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Hicks, Karl 

<khicks@theacc.org>; Kelly, Michael <mkelly@theacc.org>; Babcock, Lindsey <lbabcock@theacc.org>; Brown, Shamaree 

<sbrown@theacc.org>; Lori Ebihara (lebihara@umd.edu) 

Re: Deregulation Ad Hoc group - Response Requested by 3 pm TOMORROW 

Survey Feedback.docx 

Jane Miller 
Sr. Associate Athletics Director/SWA 

P~O. Box 400845 
Charlottesville, VA 22904 
434.982.5152 (o) 

(c) 
434.243.3464 (f) 

434.243.3463 (polycom) 

From: "Hostetter, Brad" <bhostetter@theacc.org> 

Date: Mon, 25 Jun 2012 12:02:53 -0400 

To: "Kevin Anderson (~evina @umd..e__d___u_.)" <.~_e___v_j__n___a____@____u___m____d__.___e__d___u_.>, Beth Miller <_b___n_!j!_[_e___r.__@.___u___n___c__a___a_:__u___n___c__.__e___d___u_>, Jane Miller <i__m____2__y___@.___v_j__rgj__n_!__a_:__e___d___u_.>, "Lissa L Broome 

(Ibroome@email.unc.edu)" <lbroome@email.unc.edu>, "Richard D Carmichael (carmicha@wfu.edu.)" <carmicha@wft,.edt,>, "Clyde McCoy 

(cmccoy@med.miami.edu)" <cmccoy@med.miami.edu>, Meier Katie <coachmeier@miami.edu>, "mschneider@miami.edu" 

<mschneider@rniami.edu>, "idixon@athletics.pitt.edu" <idi×on@a[hle[ics.pitt.edu> 

Cc: "Swofford, John" <iswofford@theacc.org>, "Elliott, Jeff" <jel!iott~theacc.org>, "Finch, Nora Lynn" <nlfinch@theacc:org>, "Hicks, Karl" 

<khicks@theacc.org>, "Kelly, Michael" <__m___~__e_[J_y___@___t__h___e___a__c___c_:__o__r_g>, "Babcock, Lindsey" <Lb__a___b___c__o___c__k____@___t___h___e__a___c__c__.__o___rg>, "Brown, Shamaree" <_s___b__r._o____w___n____@____t__h___e__a___c__c_:__o___rg>, "Lod Ebihara 

(lebihara@umd.edu)" <lebihara@umd.edt,> 
Subject: Deregulation Ad Hoc group - Response Requested by 3 pm TOMORROW 

Attached is a DRAFT cover memo and a DRAFT docmnent that surr~a~’izes the positions of the ACC metnbers on the Rules Working Group priority concepts. As you 
might expect, not every institution took a position on evew concept; so, the numbers will not alwa-y-s equal 14. Kevin asked me to highlight the concepts where there was 
not a clea~" position and ask you to pay particular attention to those and provide t~edback. Due to the timing, we are attempting to t~nalize this via einail (feedback is due 
Wednesday). In fact, I lmow there will still be feedback trickling h~ but I needed to give this group time to review the information submitted to date. It is not the worst thing 
in the world to show some disagreement within our ~nembers on these issues but if someone feels strongly that we need to take a position as a league on one of these 
concepts where there is not a clear position, please email that to the entire group. I believe it is very difficult, if not impossible, to gah~ consensus on the level of change 
being discussed; so, if the working group understands that even within a league like ours there is disagreement, I thi~k that is fine. 
Please email any comments or suggestions to the memo and attacl~nent to the group by 3 pm TOMORROW and then Kevin and I will finalize amy issues later tomorrow 
or Wednesday morning. If you think the information is fine as it is, let us know that also. I know this is a busy time with a lot of folks travelling so I very much appreciate 
your help. Tha~fl~s again!! 
Brad Hostetter 
Associate Co~nmissioner for Co~npliance & Governance 
Atlantic Coast Conference 
Email: bhost etter(d?theacc.oro~ 
Phone: 336-854-8787 
Fax: 336-369-0065 

ii.~.iI Description: Description: ACC email signature sites 



Fl’om: 

Sent: 

To: 

Subject: 

Attad~: 

Hostetter. Brad <bhostetter@theacc.org> 

Friday, June 29, 2012 11:48 AM 

Lennon, Kevin (klennon@ncaa.o~); Holzman, Lynn (lholzman@ncaa.org) 

Swottbrd, John <jswo~ti~rd@theacc.o~>; Kevin~umd.edu; coachmeier@mia~ni.edu; m~hneide@miami.edu; jdixon@athlefics.pitt.edu; 

Beth Miller (bmille@uncaa.unc.edu); Jane Miller (jm2y@virginia.edu); Broome, Lissa L <lbroo~ne@email.unc.edu>; Richard D Cannichael 

(cannicha@wfu.edu) (cmanicha@wfu.edu); Clyde McCoy (cmccoy@med.miami.edu) (cmccoy@med.mimni.edu); Babcock. Lindsey 

<lbabcock@theacc.org>; Brown, Shamaree <sbrown@theacc.org> 

Rules Worldng Group comments 

RWG Summaly- fina] 6-12.pdf 

Kevh~ ~md Lyrm 
Please see the attached information from the ACC on the work of the NCAA Rules Working Group. I will also be sure that President Baxker receives a copy under 
sepm’ate cover. Than~ and let me know- if yon have m~y questions. 
Brad Hostetter 
Associate Commissioner for Compliance & Governance 
Atlantic Coast Conference 
Em~l: bhostet~er@theacc~org 
Phone: 336-854-8787 
Fax: 336-369-0065 

i~i Description: ACC email signature sites 



Frolil: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Friday, June 29, 2012 11:58 AM 

Bubba Culmingham (bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Da~ RadaJ~ovich (dmd@gatech.edu); Debbie Yow 

(dD’ow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 

(kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellma~ (wellmanr@wfu.edu); Shawn Eichorst (sme@miami.edu); 

TelD~ Don Phillips (ptenT@clemson.edu); Carolyn Cedla]a~l (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge 

(hodge@cle~nson.edu); Lan7 Killough (laxry@~it.edu); Broome, Lissa L --lbroo~ne@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Maxvin P. Dawldns (mdawkin@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richa~x] D Cam~ichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(samApardue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfu.edu); Beth Miller (bmiller@tmcaaa~nc.edu); Jaclyn Jacld Silar (j silar@dtuaa.duke.edu); Jane Miller 

(jm2y@virginia.edu); Jennifer Strawley (j.stmwley~miami.edu); Jody Moomdima (mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); 

Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk~vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); Vanessa 

Fuchs (vfuchs@admin.fsu.edu); Amy Hem~an (aj schae@uncaa.unc.edu); Carly Pariseau (carly.pa~iseau@bc.edu); Came Doyle 

(carriedoyle@ncsu.edu); Cindy Hartma~n (chartmmm@duaa.duke.edu); Dan Tramp (dtrump@umd.edu); David Reed (reed@miami.edu); 

Eric Baumgartner (emb8p~virginia.edu); Jerome Rodgers (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim 

Parker (tparker@vt.edu); Todd Hairston (hairstc@wfu.edu) 

Swofford, John --~j swoftbrd@theacc.o~g>; Elliott, Jeff<jelliott@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Hicks, Karl 

<khicks@theacc.org>; Kelly~ Michael --~mkelly@theacc.org>; Yakola~ Amy <ayakola@theacc.org> 

Rules Working Group comments 

RWG Summa~. final 6-12.pdf 

Attached is the memo and document submitted to Kevin Lennon as a follow up to the feedback process on the Rules Working Group efforts. "llaa~nk you for your time a~nd 
eltbrt in submitting feedback in such a short spm~ of time. 
Brad Hostetter 
Associate Co~nmissioner tbr Co~npliamce & Governance 
Atlantic Coast ContZerence 
Email: bhost etter(d~theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

i.~.i Description: ACC email signature sites 



Frolil: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Tuesday, Jnly 3, 2012 3:07 PM 

Amy Hennan (ajschae@unc.edu); Dan Bartholomae ~dba(tholomae@athletics.pitt.edu>; Erlease Wagner <erleasem@syr.edu>; Carolyn 

Callahan (cmc@¥irginia.edu); Clyde McCoy (cmcco.5@med.miami.edu); Janie tk~tge (h~xtge@clemson.edu); La~.~ Killough 

(larty@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Putall~ PhD (putallaz@duke.edu); Ma~in P. Dawkins 
(mdawkins@Iniami.edu); Nicholas Hadley (Hadley@umd.edn); Pamela Pertewe’ (ppeirewe@cob.fsu.edu); Rich~xd D Cannichael 

(carmich@wfu.edu); Robert Taggart Jr. (robert.taggar~@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sne.bidstrdp@chbe.gatech.edu); Bubba Cunninghm~ (bnbbac@uncaa.unc.edu); Craig Littlepage (ckl9e@irginia.edu); Dma Rada£ovich 

(&ad@gatech.edu); Debbie Yow (d yow@ncsu.edn); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edn); Kevin 
Anders~n (kevin@umd.edu); Kevin White (kwhite@dt~a.duke.edu); Ran@ Spetman (rspetman@fsu.edu); Ron Wellman 

(wellmanr@wfu.edu); Shawn Eichorst (sme@miami.edu); Te~ Don Phillips (pterry@clemson.edu); Barbara Kennedy-Dixon 

(kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmille@uncaa.unc,edu); Jaclyn Jacki Silar 

(j silar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley (j.slraMey@miami.edu); Jody Mooradian (mooradjo@bc.edu); 

[,off Ebihaxa (lebihar@umd.edu); Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel 
(twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.tgu.edu); Amy tterman (aj schae@uncaa.nnc.edu); Carly Patiseau 

(carly.parisea@bc.edu); Carrie Doyle (carrie doyle@ncsu.edu); Cindy Ha~tmann (chartma~n@duaa.dnke.edu); Dan Trump 

(dtrump@umd.edu); David Reed (reed@miami.edu); Eric Baumgartmer (emb8p@irginia.edu); Jerome Rodgers 

(jrodgers@athletics.gatech.edn); Stephanie Ellison (saellis@clemson.edu); Ti~n Pmker (tparker@vt.edu); Todd Hai~ston (hairstc@wfu.edu) 

Swofford, John <jswofford@theacc.org>; Babcock, Lindsey <lbabcock@theacc.org>; Brown, Shamaree <sbrown@theacc.org>; Elliott, 

Jeff<jelliott@theacc org>; Finch~ Nora Lynn <nlfinch@theacc.org>; DiAmico, Cecelia <cdimnico@theacc.org> 

June 2012 NCAA Cabinet summaries 

June 2012 Cabinet Summary.pdf 

A2d 
Attached is the June 2012 NCAA Cabinet summaries. The Administration Cabinet meets next week and if there are any key items, I will circulate those then. Highlights 
t?om the surrm~aries include: 

Several acadetnic waiver directives were approved for use irrm~ediately. Please review the actual directives (locations in bold in the summary) so that you are 
focusing on the items in yonr waivers that have been deemed important to the cabinet; 

Interesting comments on Rules Working Group efforts in the axea of student-athlete benefits and finm~cial aid by the Awards, Benefits, Expenses and Financial Aid 
Cabinet; 

* Legislative recommendations from the Championships/Sports Mmqagement Cabinet related to sM’ct-y- and health issues; and 

* Jane Miller is the new chair of the ChaJnpionships/Sports Management Cabinet’. 

I hope this information is helpfnl m~d let ns know if you have amy questions, ttave a safe mad enjoyable 4tt~ of Jnly!! 
Brad Hostetter 
Associate Commissioner for Complbmce & Governance 
Atlm~tic Coast Cont~rence 
gmail: ._b___h_ 9_~_t_ ~_t__t__e_!: ~ _t_l_? ~__a__c_’_~_:__o_!ig 
Phone: 336-854-8787 
Fax: 336-369-0065 

iii~iiI Description: Description: ACC email signat .... ires 



Fl’om: 

Sent: 

To: 

Subject: 

Hostetter. Brad <bhostetter@theacc.org> 

Thursday, July 5, 2012 1:32 PM 

Bubba Culmingham (bubbac@uncaa.unc.edu); Craig Littlepage (ckl9e@virginia.edu); Da~ RadaJ~ovich (dmd@gatech.edu); Debbie Yow 

(dD’ow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White 

(kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellma~ (wellmanr@wfu.edu); Shawn Eichorst (sme@miami.edu); 

TelD~ Don Phillips (pteny@clemson.edu); Carolyn Calla]a~l (cmc@irginia.edu); Clyde McCoy (cmccoy@med.miami.edn); Janie Hodge 

(hodge@cle~nson.edu); Lany Killough (laxry@~it.edu); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Maxvin P. Dawldns (mdawldn@miami.edu); Nicholas Hadley (Hadley@umd.edn); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richa~x] D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(samAoardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara 

Walker (walkerbg@wfu.edu); Beth Miller (bmiller@tmcaaa~nc.edu); Jaclyn Jacld Silar (j silar@dtuaa.duke.edu); Jane Miller 

(jm2y@virginia.edu); Jennifer Strawley (j.strawley~miami.edu); Jody Mooradima (mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); 

Michelle Lee (michellelee@ncsu.edu); Sharon McCloskey (smcclosk~vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); Vanessa 

Fuchs (vfuchs@admin.ti;u.edu) 

Swofford, John <j swotti~rd@theacc.ovg>; Amy Hermm~ (ajschae@unc.edu); Dan Bartholomae <dbartholomae@athletics.pitt.edu-~; Erlea~ 

Wagner <erleasem@~r.edtr~; Elliott, Jeff<jelliot~theacc.org>; Finch, Nora Lynn <nltinch@theacc.org>; Hicks, Karl 
<ld~icks@theacc.org>; Kelly, Michael <mkelly@theacc.org>; Babcoclc~ Lindsey <lbabcock@theacc.org>; Brown, Shamaree 

<sbrown@theacc.org>; Atny He,man (aj schae@uncaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Came Doyle 

(came doyle@ncsn.edu); Cindy Hartmm~n (cha(mmnn@duaa.dnke.edu); Dan ’][’rump (dtrump@nmd.edu); David Reed (reed@miami.edu); 

Eric Baumgartner (emb8p(~bvirginia.edn); Jerotne Rodgers (jrodgers@athletics.gatech.edu); Stephanie Ellison (saellis@cletnson.edu); Tim 

Parker (tparke@vt.edu); Todd Hairston (hairstc@wfu.edu) 

Enforcement Working Group - UPDATE 

All 
Coming out of the spring meeting, you may recall a desire to provide additional tZcedback to the NCAA Enforcement Working Group aYter heaxing Julie Roe Each’s 
presentation. Instead ofbegimfing a process to collect tEedback at the co~fference oitice at this time, I wanted to provide updated information after talking with a metnber 
of the enforcement staffthis morning. 

1. Tl~e Entbrcetnent V~orking Group ~ill meet July 9-10 to ~-ork on t]nalizing a repol~t ~ith recommendations to Boa:rd ot" Directors t’or its ~kugust 2 tneeting. Tl~is 
meeth~g will include sisnificant discussion on implementation timelines, the consolidation of Bylaws 19 m~d 32 for claxity purposes (enforcement policies ~md 
procedures), and feedback received from spring meeting presentations. In other words, there will be updated i~ffolanation co~ning out of this meeting. 

2. The Board of Directors will NOT take a vote on the recommeudations from the &fly 9-10 meeting at the August Board meetiug. Instead, it is 
maticipated that the Board will vote at the October 30 meeting. 

3. While it is pretty clem" that mm~y of the °’big ideas" are down the road (e.g., idea of coach’s suspensions, multilevel violation structure), so to speal~ the melnbership 
will be able to provide comment in between the August mad October Boaxd meetings. There may" be room for tweaks to the final recommendations during this time. 

4. We will track on the pnblishing of the report and comments froln the August Board meeting m~d then develop a plan tbr soliciting amd providing feedback to either 
our Board representative, Dr. Nathan Hatch of Wake Forest, or the Working Group or both. So, expect to see something from me mid- to late-August on next 
steps. 

In the meantime, let me know if you have m~y questions. 
Brad Hostetter 
Senior Associate Comanissioner for Complim~ce & Govemmace 
Atlamic Coast Conference 
Emafil: bhostet~er@theacc~org 
Phone: 336-854-8787 
Fax: 336-369-0065 

i~i Description: ACC email signature sites 



From: 

Sent: 

To: 

Subject: 

Martha Sheppard, Ph.D. <putallaz@duke.edu> 

Thursday, July 26, 2012 9:17 AM 

Robert Taggart (robert.taggaW~:bc.edu); Nick Hadley <hadley@umd.edu>; ’Carolyn CaJlahan (cmc@virginia.edu)’; Killough, L~ry 

<larry@vt.edu>; Sam Pardue (slpposc@ncsu.edu); Broome, Lissa L <lbroome@email.unc.edu>; Richard Carmichael 

(cannicha@wfu.edu); Janie Hodge <ttODGE@clemson.edu-~; Sue Am~ Allen (sue.bidstrup@chbe.gatech.edu); Pamela Perrewe’ 

<pperrewe@cob.fsu.edtc>; mdawkins@miami.edu; mjwasyle@~nax-a, ell.syr.edu; saa01@pitt.edu 

FW: cfaa-elite-clips NCAA to Stud5’ Limits of P~esidentM Power in Future Disciplinary Cases 

Hello All, Another forwarded reading from Jo Petuto 
Best, Martha 

..... Original Message ..... 
From: Jo Potuto [mailto:ipotutol(~unl.edu] 
Sent: Wednesday, July 25, 2012 10:16 PM 
To: Shep Cooper; eleanor myers; jim ofallon; brian shannon; fred green; jack thomas; jean percy; jennifer strawley (i.strawley@miami.edu); Jim Atwood; Jo Potuto; katy yurk; ken casawmt 
(casavantk@wsu.edu); Martha Sheppard, Ph.D; Paul Rogers; Percy Bates; rhonda hatcher; Diann Schiessler; Steve Turner; tom stephens 
Sutziect: FW: cfaa-elite-clips NCAA to Study Limits of Presidential Power in t,’uture Disciplinary Cases 

From the office of: 

Josephine (Jo) R. Potuto 
Richard H Larson Professor of Constitutional La~v 

and Faculty Athletics Representative College of Law Universi~ of Nebraska P.O. Box 830902 Lincoln NE 68583-0902 DD 402-472-1252 DD FAX 402-472-3843 

..... Original Message ..... 
From: cfiaa-elite-clips [mailto:cfaa@i-aa.com] 
Sent: Wednesday, July 25, 2012 4:06 PM 
To: Jo Potuto 
Subject: cfaa-elite-clips NCAA to Study Limits of Presidential Poxver in Future DisciplinalT Cases 

Please join CFAA in supporting college football! 

NCAA to Study Limits of Presidential Power in Fmure Disciplinary Cases 

Brad Wolverton 
Cl’uonicle of Higher Edncation 
25 July 2012 

Will the NCAA’s president have another Roger Goodell nroment? And if so, urxder xvhat circmnstances? 

Those are anrong the questions people are asking in the wake of the NCAA’s historic Penn State penalties. And xvhile Mark Errlrrlert, the NCAA’s leader, says he doesn’t plan to use the Penn 
State precedent to extend his powers in other disciplinalT cases-in short, acting more like Goodell, the iX~FL’s corcmaissioner-many athletics officials have that fear. 

To help allay those concerns, the NCAA plans to examine when and under wl-lat circumstances its senior leaders might take future disciplinary action outside of the traditional enforcement 
and infractions processes, Bob Williams, an NCAA spokesman, told The Chronicle on Wednesday. 

The rrlove follows the extraordinary steps taken this week by top NCAA leaders in punishing Penn State for its reported role in covering up child sex abuse by a former football coach. On 
Monday, Errlrrlert announced stiffpenalties against the nniversi~, including a $60-million fine, deep scholarship cuts, and a four-year bowl ban. 

While many people praised the toughness of the NCAA’s penalties, some athletics officials raised questions about the association’s process, in ~vhich Emmert and members of the NCAA’s 
Executive Committee and Division I Board of Directors sidestepped the normal judicial system. 

"When I got started in this business, it used to be one school, one vote," said a longtime compliance director at a BCS university. "Now it’s one man, one vote." 

Although he stepped in this time, Emmelt would be required to receive the board’s and the Executive Committee’s permission to issue sanctions in any future disciplinalT case, Williams said. 

"Hopefully we’ll never have another case like Penn State," he said. "But we’re going to have a discussion about how best to handle any cases that might arise that might fall into areas like 
Penn State. 

"There is clearly a potential for other cases where the issues at hand are the ethics and integrity’ issues," he added. And while those matters may end tap being processed through the 
traditional enforcement system, Williams said, it is possible that the NCAA could again give Emmert the power to handle things himself. 

Over the next six to nine months, NCAA leaders plan to ask for opinions about how- the president’s po~vers should or should not be extended and in what types of cases. 

One president who sel~zes on both the board and the Executive Committee said the NCAA may establish a task force to look at the issue 

Williams said the work could happen in one or both of the NCAA’s working groups that are studying changes in the enforcement and rules processes. Those groups include people from 
a cross Division I, not just presidents. 

"Ultimately," Williams said, "we hope to come up with a consensus among presidential leadership about cases of this nature being handled in a set or uniform way so that evelTone knows 
what to expect." 

This bulletin is intended only for CFAA-Ellte-CIips subscribers. 

CFAA [CFAA@tampabay.rr coral 



College Football Annual Advantage 

P.O Bo× 92086 

Lakeland, FL 33804-2086 

To unsubscribe from CFAA-Ehte-Clips, contact the listowner at the above address or [CFAA@I-AA.com] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu> 

Friday, 3:08 PM 

Brad Hostetter <bhostetter@theacc.org>; Thorp, Holden 
< holden_thorp@unc.edu >; Lissa Broome < lissa_broome@unc.edu >; Corey 
Holliday <cholliday@uncaa.unc.edu>; Joe Haydon <haydon@uncaa.unc.edu>; 

Larry Fedora <lfedora@uncaa.unc.edu>; Marcus Berry 
< mberry@uncaa.unc.edu > 

Cleveland, Joanna Carey <joanna@unc.edu >; Larry Gallo 
<athgallo@uncaa.unc.edu >; Vince Ille <ille@uncaa.unc.edu >; Kathy Griggs 

<kgriggs@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; 
~uncaa.unc.edu>; Paul Pogge <ppogge@uncaa.unc.edu>; 

~uncaa.unc.edu>; Tom Timmermans 

<timmermans@uncaa.u nc.edu > 

UNC FB Violation Report 

FB Text and Call Violations.pdf 

All, 

Please see attached for a violation report that was submitted to the NCAA earlier this week. Note that you will not 
receive hard copies of this report. 

Thanks, 

Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 

PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@~ncaa.u~coeclu 



From: 

Sent: 

To: 

Subject: 

Hostetter, Brad <bhostetter@theacc.org> 

Tuesday, July 31, 2012 5:28 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

RE: Comments tbr Entbrcement Working Group 

I t~as;e shared tlJese pohJts witt~ Tom Hosty at the N(_ A:\ over the p[3one ~md [Je asked l~a I poit~t a few bullets together for him h3 at~ emaiL He was 

ol~r~ng his {houghIs on ne~ s{eI~s on some of{he kems so flae group ge~; a response. I know flae group ~x as co~s~dering a le{ter but i{ soa~ds tmlikely flaa* fl~e Working 

Group has flaese issues h~ its w~eelhouse considering it fi~alized it* ~port tl~is mo~N~ Al~er havh~g read tl~e report (I art t~oph~g *o l~alize a document,’emai~ to the 

governs;race gro~ps sammadz~g gae t~po~X ga~s week), [ wa~aIed ~o make ~urc a~e poi~ats Fve heard t?om you and ofl~et~ over gae ~ast 6 monNs got on 

why I ea~led hk~ ~[ds week. Ar~ you comfi~tab~e if [ t~ke ~[ds document and cow,dense i~ tu some de~’ee to sl~xr~ i~ [ml~e~ lbma wit~ Tom? ’Ibis seems to ge~ us o~t of any 

NCAA *o heat’ ~II~e*~., by fl~e {ime we ge{ ~o Oc*ober, Fm sure I will ha~e some re~c~io*~ ~o sk~a~re w~fl~ {k~e ~o~gx a~ o*~r meetk~g. How does t[~a~ 

Brad 

From= Broome, Mssa k [ma~lto:lbroome@emall.unc.edu] 
Sent= Thursday, June 14, 2012 9:09 PN 
T~= Babcock, Mndsey; ’Nichael 3 Wasylenko’; saa01@N~.edu; Carolyn Callahan (cmc@vir~iNa.edu); Clyde NcCoy (cmccoy@med.miamLedu); JaNe Hod~e 
(hod~e@clemson.edu); karw Killou~h (larw@vt.edu); Na~ha Putallaz PhD (pu~llaz@duke.edu); Ha~in P. Dawkins (mdawkins@miami.edu); Nicholas Hadley 
(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.gu.edu); Richard D Carmlchael (carmicha@~u.edu); Robe~ Tam,art Jr. (robe~.~a~@bc.edu); Sam Pardue 
(sam_pardue@ncsu.edu); Sue Ann Nlen (sue.bMstrup@chbe.~atech.edu) 

Ce= Hoste~r, Brad 
Subject= Commeng for Enforcement Workln~ Group 

Friends; - At the May meeth?g [ think f s~okmteered to (:a0ture sor[~e of the comments that were made dur[r~g the cours;e of our discussi.:N? of the pro0osa[s o~ [:he 

Enforcement Working Group. That document is aLtached. ] know we had a lot of d~scuss~on about how to deliver commenLs to the WorMng Group. ORe way to 

navigate the tensior~ between Martha’s concern Lhat we Rot undermine or coRlpete with the voice of the Division 1A FgR Group and Lhe desire to have a strong 

ACC viewpoh~t expressed, would be for each of us to use this document to he~p fashion our own response to the Working Group’s proposa] and to d~scuss with 

others at our ~nstitut~on who wi]~ also be submitting comments to the Enforcement Workh~g 

~so, we could sh~re additional ~eedba(:k on the atta(:hmen[: or other ideas on ~:he proposab [:hr(mgh ~ Re#y AH response, 

~ (:an"t believe how fi;st the summer seems to be flyk~g by, En~oV the rest o~ 

L~ssa 
L~ssa L groome 

Wachov~a Professor of ganMng Law 

Director, Center ~or [~ank~ng and Finance 

U NC School of 

Cg#Sg80, Vat~ Hecke--We~tach 

Chapel H~I~, NC 27599--3380 

919.962.706~ 

http:!!www.law.unc.edu!centers!banking 

Access my papers on 5SRN ~;~:: http://ssrn.com/author=248720 

Description 
http:/i~’,,~’,, law ur~,:~ edu/h~ages/news/media/bankingfir~anc~, 
web 542 JP9 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Monday, August 6, 2012 10:00 AM 

Daryl J. Gross (djgross@syr.edu); Steve Pederson (spederson@athletics.pitt.edu); Su~n Albrecht (saa01 @pitl.edu); Michael J. 

Wasylenko (~iwasyle@syr.edu); Donna Sanft (dsanft@athletics.pitt.edu); Renee M. Baumgartner (rmbaumga@syr.edu); Dan Bartholomae 

<dbartholomae@athletics.pitt.edu~~; Erlease Wagner <erleasem@syr.edu>; Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 

(ckl9e@virginia.edu); Dan Radalcovich (drad@gatech.edu); Debbie Yow (d yow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim 

Weaver (weaverj@t.edu); Kevin Anderson (kevina@umd.edu); Kevin White (lca, hite@duaa.duke.edu); Rm~dy Spetman 

(rspetmm~@fsu.edu); Ron Wellman (wellman@~.edu); Shawn Eichorsl (sme@mimni.edu); ’I’e~w Don Phillips (ptenT@clemson.edu); 

Cm~31yn Calla~ha~a (ctnc@virginia.edu); Clyde McCoy (cmccoy@med.tnimni.edu); Janie Hodge (hodge@cletnson.edu); LanT Killough 

(larry@t.edu); Broome, Lissa L <lbroome@email.unc.edu~; Martha PutaJlaz PhD (putallaz@duke.edu); Marvin P. Dawldns 

(mdawkins@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Ca~michael 

(carmicha@wfu.edu); Robert Taggart Jr. (robert.taggaxt@bc.edu); Sam Pardue (samzpardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu); Barbara Kennedy-Dixon (kbarba@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller 

(bmiller@uncaa.unc.edu); Jaclyn Jacki Silar (jsi|ax@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jem~ilEr Straw|ey 

(j.strawley@miami.edu); Jo@ Mooradian (mooradjo@bc.edu); Lori Ebihara (lebiham@umd.edu); Michelle Lee (michellelee@ncsu.edu); 

Sharon McCloskey (smcclosk@vt.edu); There~ Wenzel (twenzel@athletics.gatech.edu); Vanes~ Fuchs (vfuchs@admin.fsu.edu); Amy 

Herman (ajschae@uncaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Carrie Doyle (carriedoyle@ncsu.edu); Cin@ Ha~mann 
(chartmmm@duaa.duke.edu); Dan Tromp (dtmmp@umd.edu); David Reed (reed~b!mimni.edu); Eric Baumgartner (emb8p@irginia.edu); 

Jerome Rodgers 0rodgers@athletics.gatech.edu); Stephanie Ellison (saellis@clemson.edu); Tim Parker (tl~rke@vt.edu); Todd Hai~ston 

(hafirstct@wfu.edu) 

SwoffoN, John <j swottbrd(~theacc.org>; Elliott, Jeff <jelliott@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.org>; Hicks, Karl 

<khicks@theacc.org>; Kelly, Michael <mkelly@theacc.org>; Brown, Shamaree <sbrow@theacc.org>; Babcock Lindsey 

<lbabcock(~theacc.org> 

NCAA Enforcement Working Group Report 

August 2012 Final Report ofNCAA Entbrcement Working Group.pdl:, Suppl. 3A, 3B.PDF 

AJl 
I hope this email finds you all well as the fall seasons are fast approaching...an exciting time of the year for sure. 
I wanted to provide an update on the work of the NCAA Enforcement Working Group. The first attachment to this email is a document that I put together summarizing the 
highlights from the August 2012 report of the Working Group to the Board of Directors. The report is ve~’ detailed so these axe very broad slrokes. I have also included 
the actual report (the second attaclmaent to this email) as it appeared in the supplements for the August 2 Board of Directors meeting. 
Please review the material at your convenience and discuss among key stMl" and coaches to develop any institutional feedback you would like me to collect. This feedback 
will be used in discussions with Dr. Hatch, our representative on, and now- Chair of, the Board of Directors prior to their vote on the recommendations at their October 
2012 meeting. I strongly encourage you to discuss this intbm~ation with all coaches (head and assistant) as it will have a direct impact on them and we heard their desire to 
understand this materials in May. Pleztse forward your institutional comments to me by the end of the day Friday, September 7. 
’Ihanks in advance for your attention to this and let me know if you have any questions. 
Brad Hostetter 
Senior Associate Commissioner 
Cotnpliance/Governance/Huinan Resources 
Atlantic Coast Cont;erence 
Email: bhost etter(d?theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 

ii.~.iI Description: Description: Description: ACC email signature sites 



TH£ UNIWE 1~$I T’Y 

of NO~.TH CAROLINA 

at CHAPEL HILL 

P.O. BOX 2126 

SMITH CE NTEP,. 

SKIPPER BOWLES DB.IVE (DELIVEr.Y) 

CHAPEL HILL, NC z7515 

T 919.962.6ooo 

F 9[9.962.6002 

www.tarheelbtue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indim~apolis, IN 46206-6222 

Dear Mr. Strobel: 

I write to report two violations of NCAA Bylaw 13.4.1.2, Electronic Transmission. In 
University of North Carolina at Chapel Hilt Assistant Women’s Basketball Coach, Tracey Williams- 
Johnson, inadvertently posted a message on the public.twitter profile of , then a 
prospective student-athlete (PSA), and also re-tweeted a picture of . who is also 
a     PSA. 

These violations were discovered during a Compliance staffreview of coaches’ Twitter pages. When 
asked, Coach Williams-Johnson indicated that the message to    was intended to be sent via direct 
message, but that she had apparently made a technical error by instead posting it to      profile. With 
regard to the picture that was re-tweeted, Coach Williams-Johnson stated that while stle had been 
attempting to save the picture to her desktop, she must have accidentally clicked on "Retweet". 

As a result of these violation, the Compliance staff has reminded the Women’s Basketball staff of the 
importance of taking great care when navigating social media sites. In-addition, the Women’s Basketball 
coaching staff will be prohibited from sending any recruiting correspondence to         for a four-week 
time period (August 12tu through September 8th) and to for a two-~veek time period (August 
12th through August 25th). 

Please contact my office with questions and concerns. Thank you for your time and consideration. 

Sincerely, 

Director of Athletics 

co: Mr. Brad Hostetter, Senior Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Dr. Beth Miller, Senior Woman Administrator 
Ms. Martina BaIlen, Senior Associate Athletics Director 
Mr. Vince Ille, Senior Associate Athletics Director 
Ms. Amy Herman, Associate Athletics Director 
Ms. Sylvia Hatchell, Head Women’s Basketball Coach 
Ms. Tracey Williams-Johnson, Assistant Women’s Basketball Coach 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Friday, August 17, 2012 9:48 AM 

Michael J. Wasylenko (mjwasyle@syr.edu); Su~n Albrecht (saa01@pitt.edu); Dan Bartholomae <dba~tholomae@athletics.pitt.edu>; 

Erlea~ Wagner <erleasem@syr.edu-~; Carolyn Callahan (cmc@virginia.edu); JaJ~ie Hodge (hodge@clemson.edu); Larry Killough 

(lany@vt.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Puta]l~ PhD (putallaz@duke.edu); Maim P. Dawkins 

(mdawkins@tniami.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Pertewe’ (ppe~rewe@cob.fsu.edu); Rich~xd D Cannichael 

(carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatech.edu); Amy Herman (ajschae@uncaa.unc.edu); Carly Pariseau (caxly.pariseau@bc.edu); Came Doyle 

(came doyle@ncsu.edu); Cindy Hartmm~n (cha(mmnn@duaa.duke.edu); Dan ’][’rump (dtrump@umd.edu); David Reed (reed@miami.edu); 

Eric Baumgarmer (emb8p@virginia.edu); Jerome Rodgers (j~odgers@athletics.gatech.edu); Jim Curry (jmcuny@admin.fsu.edu); Stephanie 

Ellis~n (saellis@clemson.edu); Tim Parker (tparker@vt.edu); Todd Hair, ton (hairstc@~vfu.edu) 

Donna Sanfl (dsanf~}athletics.pitt.edu); Renee M. Baumgartner (rmbaumg@syr.edu); Daryl J. Gross (djgross@syr.edu); Steve Pederson 
(spederson@athletics.pitt.edu); Swottbrd, John <jswottbrd@theacc.ovg>; Brown, Shmnaree <sbrown@theacc.ovg>; Elliott, Jeff 

<jelliotl@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.o~>; Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 

(ckl9e@virginia.edu); Dan Radakovich (drad@gatech.edu); Debbie Yow (d~vow@ncsu.edu); Gene DeFiliptx~ (Gene.d@bc.edu); Jim 

Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Ra~@ Spetman 
(rspetman@fsu.edu); Ron Wellman (wellman@~.edu); Shawn Eichors~t (sme@mimni.edu); ’][’e~v Don Phillips (pteny@clemson.edu); 

Barbara Kennedy-Dixon (kbarba ,~)clemson.edu); Bmbaxa Walker (walkerbg@wfu.edu); Beth Miller (bmiller@uncaa.unc.edu); Jaclyn 
Jacld Silar (isila ,~)duaa.duke.edu); Jane Miller (jtn2y@irginia.edu); Jennifer Stmwley (j.stmwley@miami.edu); Jody Mooradima 

(mooradjo@bc.edu); Loft Ebihaxa (lebihara@umd.edu); Michelle Lee (michelle lee@ncsu.edu); Shaxon McCloskey (smcclosk@vt.edu); 

Theresa Wenzel (twenzel@athlelics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu) 

NCAA Rules Worldng Group recommendations 

Publication+ot~Prolyo sed+Rule s+Worki ng+Group+I~egi slation+- -+8-15-12.pdf 

’Ihe initial set of recommendations fi;om the NCAA Rules Working Group was published in legislative format on Wednesday and cm~ be found in the attached document. 
This represents the concepts that received overwhelming support tbzough the feedback this spring m~d summer. Other concepts in these bylaws received some suppolnt but 
the Worldng Group will continue to work throngh final recommendations in those m’eas over the next few months. 
In the next week or two, I will develop a chart that summm’izes these proposals aJ~d request that t~edback be sent to tne in prepm’ation tbr the Legislative Council 
discussion in October. While I have the feedback from everyone on the concepts due to our effort in June, seeing the concepts in legislative format may lead to additional 
feedback from you. Further, you may submit feedback directly to the ~’orking Group through the web site they have been using the last several months. I 
encourage you to submit feedback to them. 
I will be back in touch on this topic shortly bnt wmated to be sure everyone was awm’e of the attached pnblication. Let me l~ow if you have m~y questions. 
Brad Hostetter 
Senior Associate Commissioner 
Compli ance/Governa~nce/Human Resources 
Atlmatic Coast Conference 
Ema~l: bhostetter(?~theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Friday, August 24, 2012 4:49 PM 

Michael J. Wasylenko 0Nwasyle@syr.edu); Susan Albrecht (saa01@pitt.edu); Da~l J. Gross (djgmss@syr.edu); Steve Pederson 

(spederson@athletics.pitt.edu); Donna Sanft (dsanft@athletics.pitt.edu); Renee M. Baumgartner (rmbanmg~,~:syr.edu); Carolyn Callahan 

(cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry Killough (lany@vt.edu); Bmome, Lissa L <lbroome@email.unc.edtr>; 

Mostha Putallaz PhD (patallaz@duke.edu); Marvin P. Dawldns (mdawldns@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pmnela 

Perrewe’ (pperrewe@cob.fsu.edu); Richmvt D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam paacdue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Litflepage 

(ckl9e@virginia.eda); Dan Radakovich (drad@gatech.eda); Debbie Yow (d yow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim 

Weaver (weaverj@t.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~vhite@duaa.duke.edu); Randy Spetman 

(rspetman@fsu.edu); Ron Wellmaa (wellmanr@vvfu.edu); Shawn Eichorst (sme@mian~i.edu); Teny Don Phillips (pterry@clemson.edu); 

Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@nncaa.unc.edu); Jaclyn 

Jacld Silar (jsilar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley (j.stmwley@miami.edu); Jody Mooradian 

(mooradjo@bc.edu); lLori Ebihara (lebihara@umd.edu); Michelle Lee (michel|elee@ncsu.edu); Shin-on McCloskey (smcclosk@vt.edu); 

Theresa We~el (twe~el@athletics.gatech.edu); Vanessa Fuchs (vthchs@admin.t?~u.edu) 

Dan Bartholomae ~dbartholomae@athletics.pitt.edu>; Erlease Wagner <erleasem@syr.edtr>; Swofford, John <jswofford@theacc.ovg>; 

Finch, Nora Lynn < nlfinch@theacc.org >; Elliott, Jeff <jelliott@theacc.org>; Hicks, KM <khicks~theacc.org>; Kelly, Michael 

<mkelly@theacc.o~g>; Yakola~ Amy <ayakola@theacc.org>; Browr~ Shamaree <sbrown@theacc.org>; Amy Herman 

(ajschae@uncaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Came Doyle (came doyle@ncsu.edu); Cindy Hartmann 

(chartmann@duaa.duke.edu); Dan Trump (dtmmp@umd.eda); David Reed (reed@miami.edu); Eric Baumga~mr (emb8p@irginia.edu); 

Jerome Rodgers (jrodger@athletics.gatech.edu); Jim Curry (jmcun3@admin.fsu.edu); Stephanie Ellison (saelli@clemson.edu); Tim 

Parker (tparke@vt.edu); Todd Hairston (hairstc@wfu.edu) 

Initial Eligibility- Education feedback requested 

IE Education and Siaa~dards.pdf 

In July, the NCAA Division I Committee on Academic Performance requested that the NCAA slaff engage the membership in a discussion regarding the broadening of 

current recruiting legislation for the sole purpose of educating prospective s~dent-athletes about the newly adopted initial-eligibility’ standards. The attached materials 

look to achieve the goal by outlining the committee’s request for feedback and providing a t}w possible options to consider. The window for feedback is narrow, as 

the committee plans to review this item agmn in October and maJ~e a legislative recommendation to the NCAA Division I Board of Directors Ibr consideration at its 

October meeting. It is important to note that the committee is not considering relaxing the recently adopted changes, but rather is looking for ways to mthance the 

legislative requirements to ensure the acadmnic prepaacedness of prospective student-athletes. 

Please review the attached materials and provide responses to me by the end of the dav f~ursdav S~pt~i~{ ~}~. Each of our groups, including coaches, has 

discussed this topic in the last 6 ,nonths and noted the need for significant education; so, please engage s~ffand coaches in yoar on-campus review. I will compile the 

infom~ation into one document on behalf of the membership and send to the NCAA on September 10th. Let ,ne know if you have any questions or concerns. 
Brad Hostetter 
Senior Associate Connnissioner 
Compli ance/Governa~qce/Human Resources 
Atlantic Coast Cont}rence 
gmail: _b_ .h_q.~ t_~ _t.t_e_!:@ _t.l_? ga_.c_’ c_: o_!~ 
Phone: 336-854-8787 
Fax: 336-369-0065 



P,O, Box 6222 

Shippi~i0v~’~:igh~ Address: 

1602 Aloi~zo Wa,,’:h~rd: % Orive 

I~diar~a polis, l.,qdiana 46202 

Mr. Lawrence Cunningham 

Athletics Director 
University of North Carolina, Chapel Hill 

Skipper Bowles Drive 

P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Mr. Cunningham: 

This is in reference to your June 1 letter and report to Christopher S. Strobel, NCAA 
director of enforcement for secondary infractions, concerning a violation of NCAA rules 
involving assistant baseball coach Scott Jackson and prospective student-athlete 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred in that 
the assistant baseball coach (AC) sent an impermissible text message to a prospective 
student-athlete (PSA), which is contra~b~ to the provisions of Bylaw 13.4.1.2. 
Specifically, following a rain-out at PSA’s high school game, AC intended to text the 
high school coach to inform him that he had to leave. After sending the text, AC realized 
he had actually sent it to PSA’s phone nnmber and not his coach’s. The violation was 
immediately self- reported by AC. In that regard, it was determined that the case should 
be classified as secondary and that in addition to the actions previously taken by the 
institution, the institution should be required to preclude the entire baseball coaching staff 
from having any telephonic contact with            for a period of two weeks when it 
would otherwise be permissible. In accordance with Bylaw 19.6.1, the institution may 
appeal this action to the full NCAA Division I Committee on Infractions. Please submit 
such an appeal, if any, and supporting information within 30 days of the date of this 
letter. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Emma Stendig 
Enforcement Staff 

ES:fj/53031 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Mr. John Swofford 

National Collegiate Athletic Association 

A~ association of more than 1,200 members servin,# the stude~t-athlete 
Equal 0~#ort~nityiAffirr~iati,~e Action Ernplo,cer 
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Chancellor H. Holden Thorp 



FFoIn: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter. Brad <bhostetter@theacc.org> 

Thursday, August 30, 2012 4:12 PM 

Michael J. Wasylenko 0Nwasyle@syr.edu); Susan Albrecht (saa01@pitt.edu); Da~l J. Gross (djgross@syr.edu); Steve Pederson 

(spederson@aflaletics.pitt.edu); Donna Sanft (dsanft@athletics.pitt.edu); Renee M. Baumgartner (rmbanmg@syr.edu); Carolyn CaJlahan 

(cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Lany Killough (lany,@vt.edu); Broome, Lissa L <lbroome@email.unc.edtr~; 

Mastha Puta2llaz PhD (putallaz@duke.edu); Marvin P. Dawldns (mdawldns@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pmnela 

Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carnfichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam paacdue@ncsu.edu); Sue Ann Allen (sue.bidstmp@chbe.gatech.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Litflepage 

(ckl9e@virginia.edu); Dan Radakovich (drad@gatech.edu); Debbie Yow (d yow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim 

Weaver (weaverj@t.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~vhite@duaa.duke.edu); Randy Spetman 

(rspetman~fsu.edu); Ron Wellman (wellmanr@~vfu.edu); Shawn Eichorst (sme@mianfi.edu); Teny~ Don Phillips (pterry@clemson.edu); 

Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@nncaa.unc.edu); Jaclyn 

Jacld Silar (jsilar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley (j.stmwley@miami.edu); Jo@ Mooradian 

(mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); Michelle Lee (michellelee@ncsu.edu); Shin-on McCloskey (smcclosk@vt.edu); 

Theresa We~el (twe~el@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.t?~u.edu) 

Dan Bartholomae ~dbartholomae@athletics.pitt.edu-~; Erlease Wagner <erleasem@syr.edu~; Swofford. John <jswofford@theacc.ovg>; 
< o> < Finch, Nora Lynn nlfinch@theacc org ; Elliott, Jeff jelliott@theacc org>; Hicks, KM <ldfick@theacc.org>; Kelly, Michael 

<mkelly@theacc.olg>; Yakola, Amy --~ayakola@theacc.org>; Browr~ Shamaree <sbrown@theacc.org>; Amy Herman 

(ajschae@uncaa.unc.edu); Carly Pariseau (carly.pariseau@bc.edu); Came Doyle (came doyle@ncsu.edu); Cindy Hartmann 

(chartmann@dtma.duke.edu); Dan Trump (dtmmp@umd.edu); David Reed (reed@miami.edu); Eric Baumga~er (emb8p@irginia.edu); 

Jerome Rodgers (jrodger@athletics.gatech.edu); Jim Curry (jmcuny@admin.fsu.edu); Stephanie Ellison (saelli@clemson.edu); Tim 

Parker (tparke@vt.edu); Todd Hairston (hairstc@wfu.edu) 

RE: InitiaJ EligibiliU Education feedback lequested 

IE Education and Sta~dards.pdf 

"II3e it~furmation below was sent by 1he NCAA this mornit,g l~ provide additio~al context to fl3eir request lbr ~)edback. As you begin to ~arm[ate feedback o~ 1his l~pic 
~ due ~o me a week fi’om ~oda~’), p~ease keep ~his ~n[brm~Ik~n ~ 

Brad 

~s your con%fence or assodation considers the options, please use the followin~ information for additional conte~. 
When the NC~ D~vision I Comm~gee on Academic Performance began discussions on broadenin9 the current legislation, the commi~ee’s intent was not to provide 
coaches with earlier access in order to begin recruiting. [arly conversations centered on allowin9 for a wfl~n template created by the NC~ ~ be sent with a only 
sa]u~tion from a coach. Anecdotal evidence seems to indica~ that a youn9 person is more likely ~ read a note from a hNh-proNe coach rather than from an 
academic advisor. 

The commigee’s initial reaction was that in-person or other "llve" con~ct be~een coaches and prospective studenbathletes or 8th 9faders is not the appropriate 
approach. However, the mateflals provided were intended to seek input on a broad range of options for consideration. The commigee did not want ~ preclude any 
~deas from comin9 [orth w~th regard to how campus personnel, both coachin9 and non-coacNng, can help provide education about academic s~ndards to youn9 
people. 

. An alternative concept to consider is to allow noncoaching sMff members to engage in presentation-~pe education of the new initial-eligibili~ standards. ~is route 
alleviates some concerns with earlier in-person contact and the inabili~ to moniMr the content of the conversation be~een a coach and young individuals. 

. The NC~ is implementing a robust educational plan for the newly adopted standards. Staff a~ended summer basketball even~ and there is a planned mailing and 
poster campaign to high schools coordinated by the NC~ Eligibili~ Center. We have seen the positive impact of institutional involvement in the education of prospec~ 
and are now looking for alMrnative ways to reach a younger audience. 

We hope this additional information is useful. As your conference or association begins to discuss these concepts, it will be helpful for CAP to hear your conference or 
association’s input on the broad range of options under consideration (e.g. we do not suppo~ actual live "contact" but we do suppo~ wri~en communications), as well as any 
additional feedback and ideas. 

From: Hosteler, Brad 
Sent: Friday, August 24, 20~2 4:49 PM 
To: Michael ~. Wasylenko (mjwasyleOsyr.edu); Susan Albrecht (saa0~pi~.edu); Da~l 3. Gross (djgross~syr.edu); Steve Pederson (spederson~athletics.pi~.edu); Donna 
Sanff (dsanff~athletics.pi~.edu); Renee M. Baumgartner (rmbaumga~syr.edu); Carolyn Callahan (cmcC~virginia.edu); 3anie Hedge (hodge~clemson.edu); Lar~ Killough 
(lar~vt.edu); Lissa L. Broome (Ibroome~email.unc.edu); Ma~ha Pu~llaz PhD (puMllaz~duke.edu); Matin P. Dawkins (mdawkins~miami.edu); Nicholas Hadley 
(Hadley~umd.edu); Pamela Perrewe’ (pperrewe~cob.fsu.edu); Richard D Carmichael (carmicha~u.edu); Robe~ Taggart 3r. (robe~.Mgga~bc.edu); Sam Pardue 
(sam_pardue~ncsu.edu); Sue Ann Allen (sue.bidstrup~chbe.gatech.edu); Bubba Cunningham (bubbac~uncaa.unc.edu); Craig Li~lepage (cklgeC~virginia.edu); Dan 
Radakovich (drad~gatech.edu); Debbie Yew (d_yow~ncsu.edu); Gene DeFilippo (Gene.d~bc.edu); 3ira Weaver (weave~O~.edu); Kevin Anderson (kevina~umd.edu); Kevin 
White (~hite~duaa.duke.edu); Randy Spetman (rspetman~fsu.edu); Ron Wellman (wellmanr~u.edu); Shawn Eichorst (sme~miami.edu); Ter~ Don Phillips 
(pter~clemson.edu); Barbara Kennedy-Dixon (kbarbar~clemson.edu); Barbara Walker (walkerbg~u.edu); Beth Miller (bmiller~uncaa.unc.edu); 3aclyn "3acki" Silar 
0silar~duaa.duke.edu); 3ane Miller 0m2y~virginia.edu); 3ennifer Strawley 0.strawley~miami.edu); 3ody Mooradian (mooradjo~bc.edu); Lori Ebihara (lebihara~umd.edu); 
Michelle Lee (michelle_lee~ncsu.edu); Sharon McCloskey (smcclosk~.edu); Theresa Wenzel (~enzelOathletics.gatech.edu); Vanessa Fuchs (vfuchs~admin.fsu.edu) 
Co: Dan Ba~holomae; Erlease Wagneu Swofford, 3ohn; Finch, Nora Lynn; Ellio~, 3eft; Hick, Karl; Kelly, Michael; Yakola, Amy; Brown, Shamaree; Amy Herman 
(ajschae~uncaa.unc.edu); Carly Pariseau (carly.pariseau~bc.edu); Carrie Doyle (carrie_doyle~ncsu.edu); Cindy Ha~mann (chartmann~duaa.duke.edu); Dan Trump 
(dtrumpC~umd.edu); David Reed (reed~miami.edu); Eric Baumgartner (embSp~virginia.edu); 3erome Rodgers 0rodgers~athletics.gaMch.edu); 3ira Curry 
0mcur~admin.fsu.edu); Stephanie Ellison (saellis~clemson.edu); Tim Parker (tparker~vt.edu); Todd Hairston (hairstct~wfu.edu) 
Subject: Initial Eligibili~ Education feedback requested 

In July, the NC~ Division I Commi~oe on Academic Po~ormance requested thin the NC~ sm~~engage the memborsl~p in a discussion regarding the bmade~ng 
cu~ant recruiting legislation for the sole pu~o~ of educating pros~c~ve s~dont-at~etos about the newly adopted initial-eligibi]i~ standards. The a~chod materials 
look to ~hieve the go~l by outlining th~ commitme’s r~quest ff~r Ibedback and providing a Few possible options to consider. The window ff~r Ibedback is nam~w, ~ 
the commil*ee phins k~ review this item again in Ock~r and m~e a legis]mive recomm~n~tion to th~ NC~ Division ~ Board o~Directom Ibr consideration m its 
Ock~ber meeting. It is impo~nt to not~ that [he commi~ee is not considering relaxing the r~cenfly adopted changes, but rmh~r is looking ff~r w~ys to enhance the 
legislative requirements to ensure ~e academic preparedness o~prospecfive student-alhletes. 

Please review the a~ched materials and provide responses to me by the end of the day "Ih~ ~aY~ S~Pt~!~ ~ ¯ Each o~ our groups, including coache~ has 

discus~d tiffs topic in the l~t 6 months and noted the need for significant education; so, plea~ eng~e s~ffand coaches in y~ur on- c~pus review-. I will compile 



information into one document on behalf of the membership and send to the NCAA on September 10th. Let me know if you have any questions or concerns. 
Brad Hostetter 
Senior Associate Commissioner 
Compliance/Go vema~ace/ttuman Resources 
Atla~tic Coas~t Conference 
EmaJl: bhostet~er(~theacc~or~ 
Phone: 336-854-8787 
Fax: 336-369-0065 



I::rorn: 

Sent: 

To: 

Cc: 

Subject: 

Amy Herman <ajschae@uncaa.unc.edu > 

Wednesday, September 5, 2012 11:41 AM 

Brad Hostetter <bhostetter@theacc.org> 

Beth Miller <bmiller@uncaa.unc.edu>; Bubba Cunningham <bubbac@uncaa.unc.edu>; Kathy Gri99s 

<kgri99s@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Natalie Lutz <nlutz@uncaa.unc.edu>; Paul Po99e 

<ppo99e@uncaa.unc.edu>; Samantha Kirby <slkirby5@uncaa.unc.edu>; Tom Timmermans 

<timmermans@uncaa.unc.edu>; Vince llle <ille@uncaa.unc.edu>; Lissa Broome <lissa_broome@unc.edu> 

RE: Initial Eligibility Education feedback requested 

Brad, 
The limited feedback Fve received from our coaches on this seems to indicate that while they are all for education to prospects, they are not in favor of providing new 

"opportunities" for coaches to make presentations, as this would provide recruiting advantages to institutions with higher profile teams/coaches. They would much prefer that 

any in person presentations be conducted by compliance officers, etc. (i.e., non sport specific staff members). Additionally, they would approve of having NCAA prepared 

documents sent to high school counselors, coaches, and prospects to help with this education. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

9] 9.962.7853 (office) 
919.962.6002 (fax) 
ajschae@uncaa.unc.edu 

> > > "Hostetter, Brad" <bhostetter@theacc.org> 8/30/20J_2 4:J_2 PM > >> 

’II~e ~n~bm~at[on be~m~, was sen~ by 111~ ~ CAA t~is mom~ng t~ provide add~tiona~ context to their r~quest ~or l~edback, ~ 3ou begin to fi~nulat~ feedback o~ tl~is top~e (~.~ 

to me a week [tom *ollav}:, please keep th~s i~[bnna~b)n ~n mi*~d. 

’IImnks~ 

Brad 

As your conference or association considers the options, please use the following information for additional cont~t. 
When the NC~ Division ~ Commi~ee on Academic Performance began discussions on broadening the current legislation, the commi~e’s intent was not to provide 
coaches with earlier access in order to begin recruiting. Early conversations centred on allowing for a wri~n template created by the NC~ ~ be sent with a only a 
salutation from a coach. Anecdo~l evidence seems to indicate that a young person is more likely to read a note from a high-profile coach rather than from an academic 

advisor. 

, ~e commi~ee’s initial reaction was that in-person or other "live" contact be~een coaches and prospective student-athletes or 8th graders is not the appropriate 

approach. However, the materials provided were intended ~ seek input on a broad range of options for consideration. The commi~e did not want to preclude any 
ideas from coming fo~h with regard ~ how campus personnel, both coaching and non-coaching, can help provide education about academic s~ndards ~ young people. 

, An alternative concept to consider is to allow noncoaching s~ff members to engage in presentation-~pe education of the new initial-eligibili~ standards. This route 
alleviates some concerns with earlier in-person contact and the inabili~ to monitor the content of the conversation be~een a coach and young individuals. 
~e NC~ is implementing a robust educational plan for the newly adopted standards. S~ff a~ended summer basketball even~ and there is a planned mailing and 
poster campaign to high schools coordinated by the NC~ Eligibili~ Center. We have seen the positive impact of institutional involvement in the education of prospec~ 
and are now looking for al~rnative ways to reach a younger audience. 

We hope this additional information is useful. As your conference or association begins ~ discuss these concepts, it will be helpful for CAP to hear your conference or 
association’s input on the broad range of options under consideration (e.g. we do not suppo~ actual live "con~ct" but we do suppo~ wri~en communications), as well as any 
additional feedback and ideas. 

F~m: Hos~r, Brad 
Sent~ Friday, August 24, 20~2 4:49 PM 
To= Michael J. Wasylenko (mjwasyle@syr.edu); Susan Albrecht (saa0~@pi~.edu); DaWI J. Gross (djgross@syr.edu); Steve Pederson (spederson@athletlcs.pi~.edu); Donna 
Sanff (dsanft@athletics.pl~.edu); Renee M. Baumga~ner (rmbaumgaOsyr.edu); Carolyn Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larw Killough 
(larw@~.edu); Lissa L. Broome (Ibroome@email.unc.edu); Ha~ha Putallaz PhD (putallaz@duke.edu); Hawin P. Dawkins (mdawkins@miamLedu); Nicholas Hadley 
(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@~u.edu); Robe~ Tagga~ Jr. (robe~.tagga~@bc.edu); Sam Pardue 
(sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Li~lepage (ckl9eOvirginia.edu); Dan Radakovich 
(drad@gatech.edu); Debbie Yow (d_yow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weave~@~.edu); Kevin Anderson (kevina@umd.edu); Kevin Whi~ 
(~hite@duaa.duke.edu); Randy Spetman (rspetmanOfsu.edu); Ron Wellman (wellmanrOwfu.edu); Shawn Eichorst (sme@miami.edu); Terw Don Phillips 
(pterwOclemson.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@~u.edu); Beth Miller (bmiller@uncaa.unc.edu); Jaclyn "Jackl" Silar 
0silar@duaa.duke.edu); 3ane Miller Om2yOvirginia.edu); Jennifer Strawley O.strawley@miami.edu); Jody Mooradlan (mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); 
Michelle Lee (michelle_lee@ncsu.edu); Sharon McCIoskey (smcclosk@vt.edu); ~eresa Wenzel (~enzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu) 
Cc~ Dan Ba~holomae; Erlease Wagner; Swofford, 3ohn; Finch, Nora Lynn; Elliot, Jeff; Hick, Karl; Kelly, Michael; Yakola, Amy; Brown, Shamaree; Amy Herman 
(ajschae@uncaa.unc.edu); Carly Pariseau (carly.padseau@bc.edu); Carrie Doyle (carrie_doyle@ncsu.edu); Cindy Ha~mann (chartmann@duaa.duke.edu); Dan Trump 
(dtrump@umd.edu); David Reed (reed@miamLedu); Eric Baumga~ner (embSp@virginia.edu); 3erome Rodgers Orodgers@athletics.gatech.edu); Jim Curry 
0mcurw@admin.fsu.edu); Stephanie Ellison (saellis@clemson.edu); ~m Parker (tparker@~.edu); Todd Hairston (hairstctO~u.edu) 
Subject~ Initial Eligibili~ Education feedback requested 

In ~u]y, t~o ~C~ Division ] Commi~oe on Academic P~ormance requested that tho ~C~ staffm]~a~o tho momb~rs~p m a discussion m~ardin~ tho bro~enin~ o£ 

cu~ont mcmidn~ legislation ~or ~ so]~ pu~ose o~oducatm~ p~s~cti~o s~dont-athlotos about the n~wly adoptod miti~J-di~ibili~- s~s. The a~chod materials loo~ 

to achieve the ~oa] by outJinin~ tJ]o commi~o’s ro~uost £or £oedbac~ and pro~idin~ a ~ew possible options to considor. Tim window £or £oedbac~ is nam~w, as the 

commi~eo plans to m~iew this item a~am in Octo~r ~d ma~e a ]e~islati~ mcommm]~tion to th~ ~C~ Division ] ~o~zd o~ Directors ~or consideration at its October 

meeSn~, h is impod~t to note that the commit~e is not consJdefin~ rda~n~ the recently adopted chan~es, but rather is ]oo~m~ ~br ways to e~]ce the ]e~Js]afiw 

requirements to ensure tim academic p~pamdness o£pros~cdw s~udent-athletes. 

Please review the at~zhed materials a~d provide res~)nses to me by the end of the &y ~aay ~tem~ ~h. Each of our groups, including coacl~es, has discussed 

this topic in ~e last 6 months and noted the need for signific~t education; so, please engage s~ffand coaches in your on-campus review. I will compile the i~om~a~on 

into one document on behalf of tim members~p m~d send m the NC~ on September 10th. Let me ~ow if you have ~y questions or concerns. 



Brad Hostetler 

Senior Associate Commissioner 

Complimlc e/Govemaaace/Humaaa Resources 

Atlantic Coast Conference 

Email: bhostetler(a)theacc:org 

Phone: 336-854-8787 

Fax: 336-369-0065 



From: 

Sent: 

To: 

Subject: 

Attach: 

Johnson, Faith <t]ohnson@ncaa.org> 

Wednesday, September 12, 2012 4:10 PM 

bubbac@uncaa.unc.edu; ajschae@uncaa.unc.edu; Thorp, Holden <holden thorp@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; 

bmille@ uncaa.unc.e&t; j swollbrd@theacc.org 

l~g: Universi .ty of North Ca~:olina, Chapel Hill - 53270 

NC Chapel Hill 53270.pdf 

Re.send with attachment 

From: Johnson, Faith On Behalf Of Secondary Infractions 

Sent: Wednesday, September 12, 2012 4:07 PM 
To: ’bubbac@uncaa.unc.edu’; ’ajschae@uncaa.unc.edu’; ’holden@unc.edu’; ’lbroome@email.unc.edu’; ’bmiller@uncaa.unc.edu’; ’jswofford@theacc.org’ 
Subject: University of North Carolina, Chapel Hill - 53270 

Please note that this electronic letter is the only no’dfica’don you will receive l]rom the NCAA regarding the disposition of the ca~. If you have any problems opening or 

viewing this letter; please contact me at ~_@~__n__c_’_~_:9_rg or 317-917-6013. 

Best regards, 

Ao ~:aitls Johnson, 
Enforcemen~ I Secondary Infractions 

NCAA 

P,O, Box 6222 

Indianapolis, IN 4.6206 

3:1.7-9:[7- 60I ~, 

This e~’~ai] anti any attac~ments ma5~ contain Nc~ns c~nfide:~tial and privileged information. If you a~e 

not the intended recipient, please notify the sender ir~,kedlately by return emai], delete this 

message and destroy any copies. Any dissemination o: b.se of this information by a person other thaR 

the intended recipient is unautho:ized and may be illegal. 



September 12, 2012 

Box 8222 

Ms. Amy Herman 
Associate Athletics Director/Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to the NCAA student-athlete reinstatement staff’s June 18 report 
in response to your June 8 submission to student-athlete reinstatement concerning a 
violation of NCAA rules involvin~ head ~vmnastics coach Derek Galving and 
prospective student-athlete                  (AMA Online Case No. 201805). 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AMA Online summarization: 

During 2012 spring semester, WOlnen’s gymnastics head coach had 
impermissible telephone contact with a prospective student-athlete 
prior to July 1 following PSA’s j unior year in high school, which is 
contrary to the provisions of Bylaw 13.1.3.1. Specifically, head 
coach missed a call from a number that was not programmed into his 
cell phone April 6, 2012. Believing that the missed call came from a 
club coach with the same prefix as PSA, head coach returned the call. 
When PSA’s mother ans~vered the call, head coach realized his error, 
terminated the conversation and contacted institution’s compliance 
office to report violation. 

In that regard, it was determined that the case should be classified as secondary and 
that no further action should be taken by the NCAA in the matter. 

National Collegiate Athletic Association 

A~ ~ssociafie~ of more than 1,200 members servi~,~ the studet~bathlete 
Equal 0p#ort~nityiAffir~iati,~e Action Emplo,/er 



Ms. Amy Herman 
September 12, 2012 
Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Emma Stendig 
Enforcement Staff 

ES:fj/53270 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor H. Holden Thorp 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hostetter, Brad <bhostetter@theacc.org> 

Tuesday, September 18, 2012 9:30 AM 

Michael J. Wasylenko 0Nwasyle@syr.edu); Snsan Albrecht (saa01@pitt.edu); Da~l J. Gross (djgross@syr.edu); Steve Pederson 

(spederson@athletics.pitt.edu); Donna Sanfl (dsanfl@athletics.pitt.edu); Renee M. Banmgarlmer (rmbaumga@syr.edu); Dan Bartholomae 

<dba~tholomae@athletics.pitt.edu>; Erlease Wagner <erleasem@~r.edu>; Cm-olyn Callahan (cmc@virginia.edn); Janie Hodge 

(hodge@clmnson.edu); Lany Killough (la~;y@vt.edn); Broome, Lissa L <lbroo~ne@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Ma~in P. Dawldns (mdawkin@miami.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 

Perrewe’ (pperrewe@cob.fsu.edu); Richmd D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue 

(sam paacdue@ncsu.edu); Sue Ann Allen (sne.bidstmp@chbe.gatech.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage 
(ckl9e@virginia.edu); Dan Radakovich (&ad@gatech.edu); Debbie Yow (dD~ow@ncsu.edu); Gene DeFilippo (Gene.d@bc.edu); Jim 

Weaver (weaverj@t.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~vhite@dnaa.duke.edu); Randy Spetman 

(rspetman~fsn.edu); Ron Wellman (wellmanr@~vfu.edn); Shawn Eichorst (sme@mianfi.edu); Tern/Don Phillips (pterry@clemson.edu); 

Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edn); Beth Miller (bmiller@tmcaa.unc.edu); Jaclyn 

Jacki Silar (jsilm@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Stmwley (j.stmwley@miami.edn); Jody Mooradian 

(mooradjo@bc.edn); Lori Ebihara (lebihara@umd.edu); Michelle Lee (michellelee@ncsu.edu); Shin-on McCloskey (smcclosk@vt.edu); 

Theresa We~el (twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu); Amy Herman (ajschae@uncaa.unc.edu); Carly 

Pariseau (carly.pariseau@bc.edu); Carrie Doyle (camedoyle@ncsu.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Dan Trump 

(dtmmp@umd.edn); David Reed (reed@miami.edu); Eric Baumgartner (emb8p@irginia.edu); Jerome Rodgm5 

(jrodge~5@athletics.gatech.edu); Jim CmD" (jmcurry@admin.fsu.edu); Stephanie Ellison (saellis@clemson.edu); Tim Parker 

(tparker@vt.edu); Todd Hairston (hairstct@~vfu.edu) 

Swofford, John <jswottbrd@theacc.org>; Finch, Nora Lynn <nlfinch@theacc.olg>; Elliott, Jeff-qelliott~theacc.org>; B~own, Shamaree 

<sbrown@theacc.org>; Koone, Katie <kkoone@theacc.org> 

REMINDER: Feedback due tomorrow 

2012-13 RWG Proposal chart 8-15.doc; Publication+of+Proposed+Rules+Working+Group+Legislation+--+8-15-12.pdf 

All 
Just a remit*der that feedback on the initial set of R ule~.~ WorMt,g Grm~p proposals is due to me tomo~’ow. 
~n~eres~ir@y, ove~ *he [as* co~ple of weeks I have gone b ~e ~ r d ~ev ewe~ fee ~b ~c ~ 1 ~ yo ~ ~bm t~e~ r R ne or the cot :ep* * ~ were ~ e p~ec ~rsor ~o 1 ese t ~opo ~[ 
Based o~ the stated positions in kme, I am anticipating that there is m~od~y suppo~ ~br these initial proposMs. ’Ihe support st~’ts ~o go dow~ whe~ a~d [K we get ~o ~}*e 
secot}d se{ o{’proposals as flaose i{ems ;~re more controve~ml (e,g,, not}coaching ataffihn~s, e]itn~na~km of coachh}g categories, chat}gh}g otticial v~sit rules), I raise tNa 
because I would like this initial ~)edbad.: to fi~cus.just on the proposah~ in the attached document ~md we will have more oppo~tmi*ies to discuss ~e seco~d set when they 
are ~inal~zed (if they get {o ~hal s{age), 
Finally i~ has been in~e~es~h~g to hear the coach’s perspeetives in the last t)w weeks as spo*ts cormnit~ees have come for mee~h~gs, Frankly they almos~ all voiced eoneem 
about earlier access; so, please con~ider thek opinions as you de~ elop it}stitutional position~ on this ~ss~e, Each coachh~g grot~p would like the ut~klaeness of their spo~ to be 
con~;idered whet} establi~;h~ng a da*e. I am set}sing a po{e*~ia~ diftk-ret}ce [n )p[nkm between coaehes and mos{ of the adr~}[n~stra~or~ on the earlier aceess issue bu~ ~ at~t to 
m~der~tand ~here each h~s~imt~ot~ stat~& on tha~ [~sae ff~r sate. 
Le~ m~ M~ow if yo~ have any questions a~d ~hanL~ agai~ 
Brad 

Fmm= Hosteger, Brad 
Sent= Thursday, August 23, 2012 2:01 PN 
To= Da~l J. Gross (dj~ross@syr.edu); Steve Pederson (spederson@athlet[cs.NR.edu); N~chael J. Wasylenko (mjwasy]e@syr.edu); Susan ~lbrecht (saa01@N~.edu); Donna 
SanR (dsanR@athletlcs.Ng.edu); Renee N. Baum~a~ner (rmbaum~a@syr.edu); Dan Ba~holomae; Erlease Wa~ner; Bubba CunNn~ham (bubbac@uncaa.unc.edu); Cral~ 
Ug]epa~e (cklge@vlr~iNa.edu); Dan Radakovich (drad@~atech.edu); DebNe Yow (d_yow@ncsu.edu); Gene DeFil[ppo (Gene.d@bc.edu); J~m Weaver (weaverj@vt.edu); Kev[n 
~nderson (kevina@umd.edu); Kev[n WNte (~Nte@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (we]]manr@~u.edu); Shawn E[chorst 
(sme@mlamLedu); Ter~ Don Phillips (pter~@clemson.edu); CarNgn Callahan (cmc@vlr~Na.edu); JaNe Hod~e (hod~e@demson.edu); kar~ K~llou~h 0ar~@vt.edu); Ussa k. 
Broome (Ibroome@email.unc.edu); Na~ha Pu~llaz PhD (pu~llaz@duke.edu); Na~in P. Dawkins (mdawk[ns@miamLedu); Nicholas Hadley (Hadleg@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Rlchard D Carmlchael (carmlcha@~u.edu); Robe~ Tam,art Jr. (robert.ta~art@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Nlen (sue.Ndstrup@chbe.~atech.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerb~@~u.edu); Beth Hiller (bm~ller@uncaa.unc.edu); Jaclyn 
"Jacki" S[lar Os[lar@duaa.duke.edu); Jane Hiller Om2g@vir~[Na.edu); Jennifer Strawleg O.strawley@m[amLedu); Jodg Nooradian (mooradjo@bc.edu); kod ENhara 
(leNhara@umd.edu); Nlche]le Lee (m~chelle_lee@ncsu.edu); Sharon NcCloskey (smcclosk@~.edu); Theresa Wenzel (~enzel@athletlcs.~atech.edu); Vanessa Fuchs 
(vfuchs@admln.fsu.edu); ~my Herman (ajschae@uncaa.unc.edu); Carly Padseau (carlg.padseau@bc.edu); Carde Doyle (carde_dwle@ncsu.edu); Clndy Hartmann 
(chartmann@duaa.duke.edu); Dan Trump (dtrump@umd.edu); Dav[d Reed (reed@mlamLedu); Er[c Baum~artner (embSp@v~r~lnla.edu); Jerome Rod~ers 
Orodgers@athletics.~atech.edu); Jim Curw Omcurw@admin.fsu.edu); StephaNe Ellison (saellis@clemson.edu); Tim Parker (tparker@vt.edu); Todd Hairston 
(ha[rs~t@~u.edu) 
C¢~ Swofford, John; El]log, Jeff; F~nch, Nora Lynn; Brown, Shamaree 
Subjeet= Rules Workin~ Group Proposals ~edback Cha~ 
Impo~ance: High 

Affached is a cha~ that sn~zizes the proposals from the Rules WorMng (~onp that have been published for feedba&. ~[he time period between now and October 
represents another t~edba~k oppo~mity. I still lmve all t~e positions fi’om our exerdse ~ June; howewr, seeing the legMmiw tex~ may steer your position in a d~rent 
d~eefion. ~[he Rules Work~g ~oup is set to meet again September 2~-26 and I th~nk it will be beneficial to them if they had a sense of what they need to con~ider when 
dedd~g whm to ultimmdy r~co~end to the Born1 in O~tober and Janua~ ~e Legislatiw ~oundl will ~lso dis~nss these in O~tober and your co~ents will help me 
prep~ze for thin discussion. So, ple~e discuss mnong your st~~ ~d ~oach~s as you deem appropriate and fill in fl~e last ~o~umn of this document with any co~nents you’d 
fik~ to slm~ rd~t~d to ~ prdhn~’ position 0f possibl~) and points to ~onsider and return to me by t~ end of the &y W~d~d~y ~pt~mb~r ~fl~ 
Addifion~Jly, don’t forget that you may send feedback dke~tly to the N~AA at ~%~_~@_~_~:~?~ or through the web page m ~]~_~:_~~?_~p_~_. 
Finally, I have affad~ed the te~ of the proposals in the PDF document above. 
L~t me ~ow if you haw ~y question~. 
Brad Hosteffer 
Senior Assodme ~on~issioner 
~omplianee/Govemance/Human Resources 
Atlantic ~oast ~ont~rence 
Em~dl: bhost effer(?~fl~ea~c, o~ 
Phone: 336-8~4-8~8~ 
Fax: 336-369-0065 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Wednesday, 1:39 PM 

Thorp, Holden <holden_thorp@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Bubba Cunningham 

<bubbac@uncaa.unc.edu>; C D Mock <cd@uncaa.unc.edu> 

Mack, Ken <kmack@unc.edu>; Amy Herman <ajschae@uncaa.unc.edu>; Vince IIle <ille@uncaa.unc.edu>; Kathy Griggs 

< kgriggs@uncaa.unc.edu >; Lance Markos < markos@uncaa.unc.edu >; Paul Pogge < ppogge@uncaa.unc.edu >; Samantha 

Kirby <slkirby5@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

Violation 

NC Chapel Hill 52508.pdf 

All, 
Wanted to give you an update on this case. After talking with the NCAA, they decided to provide relief to the additional 5 weeks of no communication and impose no further 

penalty. They indicated that it was a result of both the facts of the case, as well as the delayed timing of their response. 

Thus, we are "in the clear" with this one. We will get a revised letter in the near future, 

Thanks, 

Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
Bj_~£ ~_~__a_~f~_~_~_n__£_a___a_= ~_n__£~_£_d__x ! 

>>> Amy Herman 11:38 AM >>> 

Emma, 
With regard to the additional penalty imposed in this case, we are unable to preclude our coaching staff from 5 weeks of contact with 

enrolled freshman student athlete here at UNC. 

Please let me know howwe should handle this. 

Thanks, 

Amy 

as he is now an 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PC) Box 2126 
Chapel tIill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
{g_s_£_h_a__£~x!!~_£{~__a__:x!!~_£~_e_j__u_. 

> > > Secondary Infractions <secondaryinfractions@ncaa.org > 3:36 PM > > > 

Please note "that this electronic letter i s the only notification you will receive ti~om the NCAA regarding the disposition of’the case. If you have a~y problems opening or 

viewing this letter, please contact me at tiohnson(,:~ncaa.or_~ or 

Best regards, 

A. ~aith Joh~so~ 

Enforcement I Secondary Infrac{:k)ns 

NCAA 

P.O. Box 5222 

Indianapolis, IN 

This email and any attachments may contain NCAA confidential and privileged infformatien. If you aze net: [:he intended reoipient, 
please notify the sender immediatelv by return emaii, delete this message and destroy any copies. Any dissemination or use of 
this information by a person other than the intended recipient is unauthorized and mav be illegal. 



R0, 80x 6222 

Mr. Lawrence Cunningham 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bo;vls Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Mr. Cunningham: 

This is in reference to your                               letters and reports to 
Christopher S. Strobel, NCA~ director-of enforcement for secondary, infractions, 

concerning violations of NCAA rules involving (1) assistant men’s lacrosse coach 
Chris Feifs (ALC) and               prospective student-athlete 
(PSA1); (2)       coach Kevin Lawrence (DC) and 
prospective studel~t-athlete             (PSA2) and; (3) head wrestling coach C.D. 

Mock (HWC), assistant wrestling coach A.J. Grant (AWC) and wrestling prospective 
student-athletes              (PSA3) and                   (PS A4). 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred in 
that between                               multiple coaches sent impermissible 
text messages to multiple prospective student-athletes, which is contrary to the 
provisions of Bylaw 13.4.1.2. Specifically, (1) on            AWC responded to a 
text message from an unknown number, when PSA4 texted back and told him who it 
was AWC replied that he could not text with him, (2) on              HWC 
received a text from PSA3’s father who was requesting directions and logistical 
information regarding a camp being held on the institution’s campus. HWC sent the 
requested information in five text messages; (3) on                 ALC was on 
vacation and experience poor cell phone service. ALC states he does not remember 
sending the text message to PSA1; and (4) on                            DC 
received text message from PSA2’s parents who were using her phone to let him 
know that they were on their way to the institution for PSA2’s official visit. DC 
replied with two text messages. The violations were discovered during a regular 
review of text records performed by the department of athletics’ software program. 
In that regard, it was determined that the case should be classified as secondary and 
that in addition to the actions already taken, the institution should be required to 
preclude HWC from having any written or telephonic contact with PSA3 for a period 
of five weeks. Please note that relief from the standard penalties was provided in this 
instance. In accordance with Bylaw 19.6.1, the institution may appeal this action to 
the full NCAA Division I Committee on Infractions. Please submit such an appeal, if 
any, and supporting information within 30 days of the date of this letter. 

Nationa Colleg ate Athletic Association 

A~ association of more than 1,200 members servin,# the stude~t-athlete 
Equal 0~#oA~nityiAffim~a~e Action Employer 



Mr. Lawrrence Cunningham 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Emma Stendig 
Enforcement Staff 

ES:fj/52508 

cc: Ms. Lissa Broome 
Ms. Amy Herman 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor H Holden Thorp 



FFO~: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Wednesday, October 3, 2012 10:49 AM 

Lissa Broome <lissa_broome@unc.edu> 

Per My Text Message 

Write-U p.pdf; Statem ent.pdf; Statement.pdf; Email.pdf 

Associate AD for Compliance 
UnNersity of North Carolina 
Departme~t of AtI~letics 
PO Box 2126 
Cl’~apel Hill, NC ~ 7 S 15 
919.962.7853 (office) 
919.962.6002 (fax) 
a_j schae@uncaa.unc.edu 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Student-Ath lete Reinstatem ent Request 

Division: I Case ID: 

Date: 

Al:~[~.!!.c~!.!.!.[~.s..~!~uti% university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 919/962-6000 

NCAA ID 

First Name 

Last N am e 

Date of Birth 

Gender Female 

Case Priodtization I~sforrnation ......................................................................................................................................................................................................................................... 

Cases are prioritized based on next date of competition and requests for expedited review .............................................................................. 

InsiJtution’s Next Date of Corn petition for [his Sport i i;i; 

Provide description of reason for expedited review request, Competition in 2 days                              ~ ~ 



Case 

the Student-Athlete Reinstate~nent Request sub.-case types and conditions 

Ama~u ri sm Su b-Case Types ..................................................................................................................................................................................................................................................... :: ~ 

Prom otionaJ A~iv~t~es ~ ~ 

All Requests ................................................................................................................................................................................................................................................................................................ 

Does the institution need to report an NCAA seconda~ 

As of the date of subm itting this request, how m any seasons of 
intercollegiate Gore petition does the student-athlete have 

Will or has the student-athlete been offered or received 

List all collegiate institutions the student-athlete attended 

Term/Year S~hoei Name Divisio~ S~hoolType Full/PartTime Competed? Practi~ed? Received Aid? 

F UNC I 4 F Y Y N 
S UNC I 4 F Y Y N 
$2 UNC I 4 P N N N 

Case 

H ow was the violation discovered? A m em ber of the Com pliance staff viewed the video on 
....................................................................................................................................... the official       website on goheels.com. 

List aJl individuaJs involved in the violation Donna Papa, Head Softball Coach; Boo Gillette, 
.............................................................................................................................. Assistant Softball Coach;          SA 



List any self-ira posed institutional action and/or conference Rules education provided to the       coaching start 
action and student-athletes. All futurevideos must be 

.............................................................................................................................. approved by the Com pliance staff in advance of beingposted. 

What are any relevant m itigating circumstances that should be Though the SA had received rules education related 

considered when reviewing the request? the topic of being involved in prom otionad activities for 
com m erciaJ entities, she did not believe that 
participating in this project, which was developed and 
approved by the coaching staff, would be 
im perm issible. She did not realize that sim ply taking 

Provide cite(s) of applicable legislation or interpretation 

Promotions After 
~ent- 

:::: Add Legislatio n o r Interpretatio n 

Provide case numbers of any precedent relevant to this request 

Haveyou previously contacted any NCAA staff regarding this 

Requesls Involving A~aateu risra-Proraol~ional Aclivities ........................................................................................................................................................................... 

Was the event a perm issiMe institution~, charitable, 
educationaJ er nonprofitprometion? Yes 

Wh< po ents of applicable legislatio,, were not s<isfied? 

Did the student-athlete receive any benefits for his or her 
participation in the event? No 

Did the student-athlete receive remuneration for promotion of 
®mmerci  product? No 

Did the institution provide educa~:ien to the student-athlete 
regarding rules related to this request? Yes 

Provide details of those educational efforts Student-athletes are notified at each beginning-of-the- 
:______.:...r....: ....................... : .......... ::- year com pliance m eeting that they are not perm itted 

allow their appearance, name, or picture to be used to 
promote acom m erciaJ product or entity. 



Case 
(Maximum individual file size is lOMB.) Upload each document individually. 

Provide a document(s) showing the following: 1) In 
chronological order, a list of the contests/dates of corn petition in 

the institution’s season 2) The schedule ~rom the season 
showing in which ~)ntestsidates of ~mpetk~on the student- 

athlete participated a~d 3) Of the t~m es the student-athlete 
@m peted, designate whether he or shew~ eligible or ~ne~gble Not A~plic@le.docx 

Uploaded on ’ by Amy Herman 

All Requests ............................................................................................................................................................................................................................................................................................... 

circumstances a~d facts surrounding this request Statern ent.pdf 
........................................................................................................................................................................... Uploaded on by Amy Herman 

involved in [he circumstances of this reques[ ~ap~ ~)d Gille[te St~ement.pd[ 
.................................................................................................................................................... Uploaded on by Amy Herman 

Provide ~qy docum ent~k)n not previously specified that 
subst~t~ates ~y ~sert~ons made hq this request ~!,D~ 

....................................................................................................................................... Uploaded on by Amy Herman 

STOP! IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 
in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

ii i ............................................................................................. 
~!.~q_~£ ~ Lissa Broom e (Ibroom e@em aJl.unc.edu), FacultyAthletics Representative 



Institutional Authority Inside of Athletics Department ................................................................................................................................................................................ 

.............................................................................. ~.!..c.!.n__~_o_~,!. Lawrence R. Cunningham (bubba-cunningham@utulsa.edu), Director 
Athletics 

Downloadl b~~signed Sig~~atu~’e Doc~r~ents ..................................................................................................................................................................................................................................................................................................................................................................................... 

Institutional Authorib/Outside of Athletics Departm ent 
Institutional Authorib/Inside of Athletics Departm ent 
Bu ckley Statem ent A Buckley Statement form is required for submission for all cases involving a student-athlete or 
prospective student-athlete. 
A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 
discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Contacts and Submission 

:::::: "-Teems ~’~r~d Condi-~ions ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... : 

Agreement byAmy Herman on 

...... Addit}or~a~ C~.se Cor~tac-~s .............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

AdditionaJ contacts with avaJid email address from the Member institution will receive selected e-mails related to the case, 

Email Delivery First Name Last Name Title E-mail Address 





I::rorn: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Wednesday, 9:11 PM 

Brad Hostetter <bhostetter@theacc.org>; Thorp, Holden < holden_thorp@unc.edu >; Cleveland, Joanna Carey 

<]oanna@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Boo Gillette <bgillet@uncaa.unc.edu>; Bubba Cunningham 

<bubbac@uncaa.unc.edu>; Donna Papa <djp@uncaa.unc.edu>; Vince ]lie <ille@uncaa.unc.edu>; Kathy Griggs 

<kgriggs@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Michael Perkins <mperkins@uncaa.unc.edu>; Paul 

Pogge <ppogge@uncaa.unc.edu>; @uncaa.unc.edu>; Tom Timmermans 

<tim mermans@uncaa.unc.edu > 

Violation Report 

Write-Up.pdf 

All, 

See attached for a violation report that was submitted tonight. Let me know if you have any questions. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2 ] 26 
Chapel Hill, NC 275] 5 

919.962.7853 (office) 
9] 9.962.6002 (fax) 
aischae@uncaa.unc.ed u 



I::rorn: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Monday, ( 3:25 PM 

Brad Hostetter <bhostetter@theacc.org>; Thorp, Holden < ho[den_thorp@unc.edu >; Cleveland, Joanna Carey 

<joanna@unc.edu>; Lissa Broome <lissa_broome@unc.edu>; Beth Miller <bmiller@uncaa.unc.edu>; Cricket Lane 

<cricket@uncaa.unc.edu>; Vince ]lie <ille@uncaa.unc.edu>; Kathy Origgs <kgriggs@uncaa.unc.edu>; Lance Markos 

< markos@uncaa.unc.edu >; Harlis Meaders < meaders@uncaa.unc.edu >; Paul Pogge < ppogge@uncaa.unc.edu >; Stephen 

Rubin <rubins@uncaa.unc.edu>; Samantha Kirby <s[kirby5@uncaa.unc.edu>; Tom Timmermans 

<tim mermans@uncaa.unc.edu > 

UNC Track and Field Text Message Violation 

Track Text Message Vio[ation.pdf 

All, 

See attached for a violation report that will be submitted to the NCAA this afternoon. Note that you will not receive a hard copy of this report. 

Thanks, 
Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2 ] 26 
Chapel Hill, NC 275] 5 

919.962.7853 (office) 
9] 9.962.6002 (fax) 
aischae@uncaa.unc.ed u 



E.O. BOX 2lz6 

SMITH CENTER 

SKIPPEtL BOWLES DR.1VE (DELIVEKY) 

CHAPEL HI[LL, NC 2;7515 

T 9 ~’9.96z.6~oo 

F 9Ig.96z.6ooz 

www.tarhee|blue.corn 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, 1N 46206-6222 

Dear Mr. Strobel: 

This letter is written to report a violation of NCAA Bylaw 13.4.1.2 Electronic Transmissions. 
Steve Rubin, Assistant Track and Field Coach at the University of North Carolina at Chapel Hill 
(UNC), sent one impermissible text message to’ , a senior prospective student- 
athlete. 

While in             on Sunday,                 to conduct an off-campus contact with 
, Coach Rubin telephoned and left a voicemaii message with        to confirm the 

time and location for their meeting later that day. Approximately an hou~ later, after seeing a 
missed call on his phone from an unknown number, ’       sent a text message to the number, 
asking for the caller’s identity and informing him/her that he was in church. Sorry to have 
interrupted the church service, Coach Rubin immediately responded via text with an apology. 
When Coach Rubin informed Head Track and Field Coach, Harlis Meaders (who was 
accompanying Coach Rubin on the trip), of the contact, Coach Meaders immediately informed 
Coach Rubin that such contact via text message was not permissible. Coach Rubin informed the 
Compliance staff of the violation upon their return to campus the next week. 

As a result of this violation, the Track and Field coaching staff will be precluded from having 
any written or telepl?onic communication with’       for a two-week time period (. 

)" 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Sincerely~,,~ 

Director of Athletics 



Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Vince ille, Senior Associate Athletics Director 
Ms. Beth Miller, Senior Associate Athletics Director 
Ms. Amy Herman, Associate Athletics Director 
Dr. Cricket Lane, Assistant Athletics Director 
Mr. Lance Markos, Director of Compliance 
Mr. Harlis Meaders, Head Track and Field Coach 
Mr. Steve Rubin, Assistant Track and Field Coach 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <ajschae@uncaa.unc.edu > 

Tuesday, I             9:26 AM 

Brad Hostetter <bhostetter@theacc.org> 

Thorp, Holden <holden_thorp@unc.edu>; Cleveland, Joanna Carey <joanna@unc.edu>; Lissa Broome 

<lissa broome@unc.edu>; Bowers, Matthew B <mattbowers@unc.edu>; Vince [lie <ille@uncaa.unc.edu>; John Brunner 
<john-nyb@uncaa.unc.edu>; Kathy Griggs <kgriggs@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; Paul 

Pogge <ppogge@uncaa.unc.edu>; Rick Steinbacher <rsteinbacher@uncaa.unc.edu>; Samantha Kirby 

<slkirbyS@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu>; Jenny Levy <uncwlax@uncaa.unc.edu> 

UNC Women’s Lacrosse Violation 

W Lacrosse Competition.pdf 

All, 
See attached for a copy of a violation report that has been submitted to the NCAA. Note that you will not receive a hard copy of this report. 

Thanks, 

Amy 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
aischae@uncaa.unc.edu 



of NORTH CAROLINA 

P.O. BOX ;,x26 

SMITH CENTER 

SKIPPEIa( BOW~ES DRIVE (DELIVERY) 

CHAPEL HILL, NC z75~5 

T 919.96z.6ooo 

F 9~9.962.6oo2 

WWWotarheelblue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Mr. Strobel: 

This letter is written to report a violation of NCAA Bylaws 14.01.1 institutional Responsibility, 
14. t O. 1 Institutional Responsibility for Eligibility Certification, and 14.10.2 Squad List Form. 
Jenny Levy, Head Women’s Lacrosse Coach at the University of North Carolina at Chapel Hill 
(UNC), permitted her team to compete on one occasion prior to the official certification of the 
student-athletes’ eligibility and prior to the completion of the squad list. 

On , the Compliance staff approved the Fall Women’s Lacrosse schedule, 
which identified the team’s initial date of competition as Therefore, the 
Registrar’s Office and other institutional staff charged with eligibility certification used this date 
to determine the date by which alt student-athletes must be certified as eligible to compete. 

On,              ~ the Compliance staff was notified that the Women’s Lacrosse team had 
participated in their first date of competition the week prior, on Friday, 
prior to the team being certified as eligible to compete. Subsequent to the schedule being 
approved, Coach Levy had changed the first date of competition and failed to notify the 
Compliance staff of the change. While she did notify both the Women’s Lacrosse sport 
administrators and the Athletic Communications staff member assigned to her sport, none of 
these individuals tmderstood it to be their responsibility to confirm the change with the 
Compliance staff. Additionally, when asked about the violation, Coach Levyindicated that she 
mistakenly betieved that the "Eligible to Practice" memo she received for her team in late 
August was the only document that she needed prior to competition; as a result, she did not 
contact the Compliance staff in advance of the t~rst competition. 

As a result of this violation, Coach Levy has been reminded that there is both ma "Eligible to 
Practice" and an "Eligible to Compete" memo, and that each rnust be received prior to engaging 
in the applicable activity. Additionally, all coaches, sport administrators, and Athletics 
Cormnunications staff members have been instructed to notify the Compliance staff of any 
proposed schedule changes prior to approving and/or publicizing them. It should be noted that 
all Women’s Lacrosse studeni-athletes who participated on                 had met all 
NCAA and ACC eligibility requirements prior to the competition and were ultimately certified 



as eligible to competeby the Registrar’s Office on,             , the same day that the 
violation was discovered. Therefore, had the Compliance staff and Registrar’s Office known of 
the change in competition date, the team would have been certified in advance. 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Director of Athletics 

Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Vince Ille, Senior Associate Athletics Director 
Mr. Rick Steinbacher, Senior Associate Athletics Director 
Mr. John Brunner, Director of Athletic Operations 
Mr. Matt Bowers, Associate Director of Athletic Communications 
Ms. Amy Herman, Associate Athletics Director for Compliance 
Mr. Lance Markos, Director of Compliance 
Ms. Jenny Levy, Head Women’s Lacrosse Coach. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Johnson, Faith <t]ohnson@ncaa.org~ on behalf of 

Seconda~- Infractions <seconda~’infractions~ncaa.org> 

Wednesday, October 10, 2012 11:25 AM 

bubbac@uncaa.unc.edu; ajschae@uncaa.unc.edu; Thorp ttolden <holden thorp@unc.edu>; Broome, Lissa L <lbroome@email.nnc.edu>; 

bmille@ uncaa.unc.e&~; j swoflbrd@theacc.org 

Universi~ of North Caxolina, Chapel Hill - 53223 

NC Chapel Hill 53223.pdf 

Please note that this electronic letter is the only notification you will receive from the NCAA regarding the disposition of the case. If you have any problems opening or 

viewing this letter, please contact me at fiohn~:~n((%ncaa.org or ~ 
ges~: re.g~rds, 

Coordinator o1: fmforcement I Secondary In~:ractions 

NCAA 
P.O. Box ~222 
Indiat~ap.:_~lis, iN 46206 

’±’Rzs emazi and any a~tachments may contain NC~ cc~nfidential and privileged information. 
If you are 

not %he in%ended recipient, p~ease notiiy the sender JmK~ediately by ret~irn emaii, delete 
this 

message and destroy any copies. Any dissemination or use o~ this information by a person 
other than 

the intended recipient is unauthorized and may be i~legal. 



October 10, 2012 

Box 6222 

Te!eph~: 3!7/£1742~2 

1802 AIo~;zo Wa,tto~d St, 8iIiVe 

Ms. Amy Herman 

Associate Athletics Director/Compliance 
University of North Carolina, Chapel Hill 

Skipper Bowles Drive 

P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to your July 25 report in response to my July 20, 2012, letter 

concerning a possible violation of NCAA rules involving the possible impermissible use 

of student-athletes’ images. 

Based upon the information you have submitted, it appears that no violation occurred, 

and no further action by the NCAA is warranted at this time. 

Your cooperation and assistance in the review of this case are appreciated. Please contact 
me if you have any questions. 

..... .................................................. 

Jane Beall 
Enforcement Staff 

JB:t]/53223 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Chancellor H. Holden Thorp 
Mr. John Swofford 

National Collegiate Athletic Association 

A~ association of more than 1,200 members servin~l the studo~bathlete 
E~al 0p#ort~nityiAffirmative Action Employer 



From: 

Sent: 

To: 

Subject: 

Attach: 

Johnson, Faith <t]ohnson@ncaa.orgv on behalf of 
Seconda~- Infractions <secondauinfractions@ncaa.org> 

Wednesday,                11:26 AM 

bubbac@uncaa.unc.edu; ajschae@uncaa.unc.edu; Thorp, Holden <holden thorp@unc.edu>; Broome, Lissa L <lbroome@email.nnc.edu>; 

bmille@ uncaa.unc.e&~; j swoflbrd@theacc.org 

UniversiU of North Ca~rolina, Chapel Hill - 53288 

NC Chapel Hill 53288.pdf 

Please note that this electronic letter is the only notification you will receive from the NCAA regarding the disposition of the case. If you have any problems opening or 

viewing this letter, please contact me at fiohn~:~n({~ncaa.org or ~ 

ge.s~: re.g~ r~ts, 

Coo~din~tor o1: Enforcement I Secondary In~:r’~ctions 

P.O. Box ~222 

[ndii~t~p.:_~lis, iN 46206 

T~’~is emaii and aRy attachments may coRtain NC~ confidential and privileged information. If you are 

not the intended recipient, please notify tke sender immediately by return emaii, delete tkis 

message and destroy any copies. Any dissemina%ion or use of this information by a person other than 

tP~e intended recipient is unautP~orized and may be illegal. 



Box 8222 

Ms. Amy Herman 
Associate Athletics Director/Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to the NCAA student-athlete reinstatement staf£s        report 
in response to your        submission to student-athlete reinstatement concerning a 
violation of NCAA rules involving head football coach Lar~7 Fedora, assistant 
football coach Vic Koenning and prospective student-athlete                (AMA 
Online Case No.       ). 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AIVlA Online summarization: 

During        spring semester, football coaching staff had 
impermissible telephone contact with prospective student-athlete 
(PSA) between                     of PSA’s junior year in high 
school, which is contra~ to the provisions of Bylaw" 13.1.3.1.2. 
Specifically, in preparation for      spring calling period, assistant 
football coach (AC) provided head football coach (HC) with list of 
PSAs to contact. Although AC intended to contact PSA himsel£ he 
mistakenly included PSA on list for HC. AC contacted PSA 

HC subsequently contacted PSA , resulting in one 
impermissible contact. Violation discovered ~vhen 
director of football operations contacted compliance staff regarding 
potential violation. Compliance staff revie~ved phone records and 
confirmed violation 

In that regard, it was determined that the violation should be classified as seconda~7 
and that no further action should be taken by the NCAA in the matter. 

National Collegiate Athletic Association 

A~ ~sseciafie~ of more than 1,200 members servi~,~ the studet~bathlete 
Equal 0p#ort~ni[yiAffir~iati,~e Action Emplo,ler 



Ms. Amy Herman 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Jane Beall 
Enforcement Staff 

JB:~/53288 

cc: Ms. Lissa Broome 
Mr. La~ence Cunningham 
Dr. Beth Miller 
Chancellor H. Holden Thorp 
Mr. John Swofford 



From: 

Sent: 

To: 

Amy Herman <ajschae@uncaa.unc.edu> 

Wednesday, 11:51 AM 

Thorp, Holden <holden_thorp@unc.edu>; Lissa Broome 
<lissa_broome@unc.edu>; Bubba Cunningham <bubbac@uncaa.unc.edu>; 
Corey Holliday <cholliday@uncaa.unc.edu >; Joe Haydon 

< haydon@uncaa.unc.ed u >; Vince Ille < ille@uncaa.unc.edu >; Kathy Griggs 
< kgriggs@uncaa.unc.edu >; Vic Koenning < koenning@uncaa.unc.edu >; Larry 
Fedora <lfedora@uncaa.unc.edu>; Lance Markos <markos@uncaa.unc.edu>; 
Paul Pogge <ppogge@uncaa.unc.edu>; 

@uncaa.unc.edu>; Tom Timmermans <timmermans@uncaa.unc.edu> 

Subject: 

Attach: .pdf 

. Violation - NCAA Disposition of Case 

All, 

See attached. The Enforcement staff has reviewed this violation and determined that no additional penalties (on top of 

our self-imposed, 2-week ban on phone calls to the PSA) are necessary. This "closes the book" on this violation. 

Thanks, 
Amy 

Associate AD for Compliance 

University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
~schae@uncaa.L~nc.eclu 



Box 6222 

indianapolis, Indi~n~ 46206 

Telephone: 317/917o6222 

Shipping/0vernight Address: 

1802 Alonzo Warlord Sr, Drive 

Indianapolis, Indiana 46202 

Ms. Amy Herman 
Associate Athletics Director/Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to the NCAA student-athlete reinstatement staf£s        report 
in response to your        submission to student-athlete reinstatement concerning a 
violation of NCAA rules involving head football coach Larry Fedora, assistant 
football coach Vic Koenning and prospective student-athlete                (AMA 
Online Case No.       ). 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AMA Online summarization: 

During        spring semester, football coaching staff had 
impermissible telephone contact with prospective student-athlete 
(PSA) between         and        of PSA’s       year in high 
school, which is contrary to the provisions of Bylaw 13.1.3.1.2. 
Specifically, in preparation for      spring calling period, assistant 
football coach (AC) provided head football coach (HC) with list of 
PSAs to contact. Although AC intended to contact PSA himself, he 
mistakenly included PSA on list for HC. AC contacted PSA 

HC subsequently contacted PSA resulting in one 
impermissible contact. Violation discovered when 
director of football operations contacted compliance staff regarding 
potential violation. Compliance staff reviewed phone records and 
confirmed violation 

In that regard, it was determined that the violation should be classified as secondary 
and that no further action should be taken by the NCAA in the matter. 

National Collegiate Athletic Association 

An association of more than !,200 members serving the student-athlete 
E[~ual O~ortu~,ity/Affirma~ve Action Employer 



Ms. Amy Herman 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely ..................................... 

Jane Beall 
Enforcement Staff 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Chancellor H. Holden Thorp 
Mr. John Swofford 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barrett, Elaine <ebarrett@ncaa.org> on behalf of 
Lewis, Mark <mlewis@ncaa.org> 

Monday, October 15, 2012 7:03 PM 

New Jersey Gambling Legislation 

New Jersey Hosting Memorandum.pdf; ATT00001.c 

Please see attached memo. 

Mark Lewis 
Executive Vice President, Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 
(w): 317-917-6271 
(c): 
mlewis@ncaa.org 

~ cid:imag 
e002.pn 
g@01C 
D285F. 
6E7137 



Box 8222 

Ms. Amy Herman 
Associate Athletics Director/Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Ms. Herman: 

This is in reference to the NCAA student-athlete reinstatement staffs       report in 
response to your        submission to student-athlete reinstatement concerning a 
violation of NCAA rules involving                   student-athlete 
(AMA Online Case No.       ). 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AMA Online summarization: 

During     spring semester, third-year                  student- 
athlete (SA) participated in one date of competition as a member of a 
three person outside team, prior to            , prior to completion 
of SA’s final exams and without permission from institution’s director 
of athletics, which is contra~ to the provisions of Bylaw 14.7.1. 
Specifically, SA was approached by former teammate at institution 

, to compete in a three-on-three grass volleyball 
tournament Saturday,                                institution’s 
compliance office provided rules education regarding outside 

competition but did not specifically discuss that among many other 
requirements, outside competition cannot occur until the conclusion 
of institution’s final exam period.    During the PowerPoint 
presentation, compliance office staff revie~ved a slide that indicated 
that "SAs are permitted to participate on a noncollegiate, amateur 
team provided it occurs during an official vacation period." Based on 
this education, SA believed that her participation in the three-on-three 
tournament was permissible. However, last day of classes at 
institution for spring semester was Wednesday, _ , and 
SA’s last final examination was not until Friday, Prior 
to competing, SA also discussed strategy for tournament with 
assistant coaches who did not prevent her from participating in 
tournament. SA’s head coach was out of the office and unavailable 
for SA to speak with prior to competition due to the death of his 
mother. 

National Collegiate Athletic Association 

A~ ~sseciafie~ of more than 1,200 members servi~,~ the studet~bathlete 
Equal 0p#ort~ni[yiAffir~iati,~e Action Emplo,ler 



Ms. Amy Herman 

Page 2 

In that regard, it was determined that the violation should be classified as secondal3~ and that no 
further action should be taken by the NCAA in the matter. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Jane Beall 
Enforcement Staff 

JB:~/53168 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Nix. John Swofford 
Chancellor H. Holden Thorp 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Ath letics Activity Waiver 

Division: I Case ID: 

Date: 

Ger eraI 

A[:~[~.!!.c~!.!.!.[!.s..~!~uti£~ university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 919/962-6000 

NCAA ID 

First Name 

Last N an] e 

Date of Birth 

G en der Fem ale 

Cases are prioriSzed based on next date of competition and requests for expedited review 

Institution’s Next Date ef Com petition for this Sport 

Date of Initial Collegiate Enrolh~ent 

Date of Initial Enrollm ent at Current Insitution (if different) 



Case  nformation 

Was the student-athbte recruited? Yes 

When did recruitment begin? 
Com plete the student-athlete’s full enrollment and participation/com petition history 

School Fu I I/Part 

Term/Year Name Division Time Competed? Sport 
F F N 

F University I 
of North 
Carolina 
at Chapel 
Hill 

Was student-athlete 

otherwise eligible to 

patti ci pate pu rsuant 

to NCAA, 

conference, and 

institutional rules 

and regulations? 

Y 

Does the institution believe 

the student-athlete was 

deprived of a participation 

opportunity due to 

circumstances outside the 

control of the student-athlete 

and the institution? 

N 

N Y 

Y Y 

List the event(s) andor training the student-athlete participated 

Was the student-athlete otherwise eligible to corn pete had he or 
she remained at the institution in which he or shewas 

enrolled? Yes 

Choose the athletics activity which precluded the student-~hlete 
~rom partidp~ing in intercollegiate corn petition 

6~i~i~i~;~:~ized trai ning and com petition directly qualifying partici pants for final Olym pic tryouts 
Official Pan American, World Cham pionships, World Cup, World University and Olym pic training, tryouts and com petition 



What are any relevant m itig~ing circumstances that should be 

...................................................... .~!:!~.!~!~F~d ~!.?.~n___~e__v_!~y~!~.~ th ~..[e__qu__e_~? 

Type Division ID      Text                  Delete 
Bylaw     I     14.2.1.4 AtMetics Activities 

Waiver. 

Add Le~qislation or Interpretation 

..... R[£~{.!~!~..~.e....n_~m ~.e.[~.. Q.(.a~.p.[eced.~[~.~ e.!~.L!o 

Haveyou previously contacted any NCAAs[aff regarding this 
.................................................................................................................. [~qu es~:9.. NO 

Case Docu mentatio ~s~ 
(Maximum individual file size is lOMB.) Upload each document individually. 

...... Requ}red E~ oc u me r~t~tior~ ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

Provide astaternent from nationaJ governing body or 
in[ernationaJ equivalen[ detailing the student-athlete’s 

o3m petition/training in one of the activities listed in the 
applicable legislation, including the tim e period involved with 

such ogre petition/training and a statem ent that the student- 
athlete was unable to participate in intercollegiate athletics as a 
result of oom petition/training. Statem ent should ~so detail the 

dine period s[udent-athlete was involved with [he evenb’training 
2nd L~tter fr~rn .................................................. :,.p df 
Uploaded on by Amy Herman 

Provide docum entation of the schedule of events and, or the 
training schedule the student-~hlete participated in that 

Letter from 
Uploaded on by Amy Herman 

P rovi de a w ritten statem ent fro m th e stu dent- ath l ete descri b i n g 
Letter, pdf 

Uploaded on by Amy Herman 



Provide awritten statement(s) from any other individuaJs 

............................................ ![!’{~.!’~.d..!.[~..!l~.e ci~!.[7~.~.~e.~..0f thi~..~.~.!. 

Provide a~y dOCLHiq ent~ion not previously specified that 

................................. ~.~.~ !an.~!~tes. ~t[!..Y.’..~ ~}~!!~[:!s 

STOPt IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 
in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

Institutional Authority Outside of Athletics Department ............................................................................................................................................................................ 

.............................................................................. ~.!..c.! .n__ _a__o_ ~,/. Lissa Broom e (Ibroom e@em aJl.unc.edu), FacultyAthletics Representative 

Institutional Authority Inside of Athletics Department ................................................................................................................................................................................ 

.............................................................................. ~!..c.!.n___a__o_~,!. Lawrence R. Cunningham (bubbac@uncaa.unc.edu) 

Buckley Statem ent.pd[ 
Uploaded on     by Amy Herman 

Institutional Authorit’,! Outside ofAth leti~s Departm ent 
institutional Authority Inside of Athletics Department 
Bu ckley Statem en~. A Buckley Statement form is required for submission for all cases involving a student-athlete or 
prospective student-athlete. 
A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 
discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Co s tacts 



:::::: Addition~ C~se Co~~tacts ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

Additional contacts with avalid email address from the Member institution will receive selected e-mails related to the case. 

Email Delivery First Name Last Name Title E-mail Address 

Conditions 

Agreement byAmy Herman on 

Acti~ity Af-f:e~~ Case Subn~aission 















AMA - Online Signature Page 

I~stitutiom U~fiversity of North Carolina~ Chapd Hill 

Case Type: Athlelics AcfivRy Waivers.. 

Division: I Case ID: 

Student-Athlete S~gnature (if Required) 

Buckley Sltatement. l give my consent to disc|ose to authorized representatives of this institution, iks 
athletics conference (if any) and the NCAA any documents or in[bm~atio~ pertaining to my NCAA 
etigibifity. Additionally, ! give my ccmsent m the NCAA to disclo~ my name a~d pe~,~-.~aa|ly identifiable 
information from my education records to a ~hird party (including but not limited to the media) as necessary 
to explai~ the INCAA decision regarding thi~ waiver request without such disclos~re constituting a violation 
~Y my rights under the Family Ed~cationa! Rights and |:~rivacy Act. 

Date 

Printed Name 

Oros~tive Student-Athlete Signature 

As an ir~stitutiona| rep~se~ative, 1 am affirming that a Buckley Statemcm is ~ot required for this ~ase. 1. 
unders~nd thai, the NCAA may request a Buck[ey Smmment if it is d~med n~essa,u. 

Institutional Representative Signature Date 

Pri~ted Name 

Prospective Student-Ath|ete Signature 



From: 

Sent: 

To: 

Cc: 

Lance Markos <markos@uncaa.unc.edu> 

Friday, December 7, 2012 3:22 PM 

Brad Hostetter <bhostetter@theacc.org > 

Thorp, Holden <holden_thorp@unc.edu>; Cleveland, Joanna Carey 
<joanna@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu >; Blake 

Anderson <blakeand@uncaa.unc.edu>; Corey Holliday 
<cholliday@uncaa.unc.edu>; Gunter Brewer <gbrew@uncaa.unc.edu >; Joe 

Haydon <haydon@uncaa.unc.edu >; Vince Ille <ille@uncaa.unc.edu>; Larry 
Fedora <lfedora@uncaa.unc.edu>; Paul Pogge <ppogge@uncaa.unc.edu>; Rick 

Steinbacher < rsteinbacher@u ncaa.unc.edu >; 
<       @uncaa.unc.edu >; Tom Timmermans <timmermans@uncaa.unc.edu> 

Subject: UNC violation letter 

Attach: Fall Evaluation Period    .pdf 

All, 

See attached for a copy of a violation report that has been submitted to the NCAA. Note that you will not receive a hard 

copy of this report. 

Lance 

Lance Markos 
Director of Compliance 

University of North Carolina 

Department of Athletics 

Phone: (919) 843-7259 

Fax: (919) 962-6002 

markos@uncaa.unc.edu 



T 

Dear 

In accordance with NCAA Bylaw 114.5.5.2.10 (d), the UNC Department of Athletics objects to 
the use of the one-time transfer exception to NCAA transfer rules for 

Pursuant to NCAA Bylaw 14.5.5.2.10.1 (see attached), should you wish to appeal the decision to 
deny you the use of the one-time transfer exception, you are permitted to pursue a hearing with 
an entity outside of the Department of Athletics. This request should be put in writing to our 
Director of Athletics, Bubba Cunningham, at bubbac@uncaa.unc.edu. Thi s letter fulfills the 
requirements of Bylaw 14.5.5.2.10.1 regarding notification of the right to appeal. 

We wish you the best of luck with your future plans. 

Sincerely, 

Vince Ille 
Senior Associate Athletics Director 

Bubba Cunningham 
Larry Gallo 
CD Mock 



14.5.5.2.10.1 Hearing Opportunity. 

If the student’s previous institution denies his or her written request for the release, the institution 
shall inform the student-athlete in writing that he or she, upon written request, shall be provided 
a hearing conducted by an institutional entity or committee outside of the athletics department 
(e.g., the office of student affairs; office of the dean of students; or a committee composed of the 
faculty athletics representative, student-athletes and non-athletics faculty/staff members). The 
institution shall conduct the hearing and provide written results of the hearing to the student- 
athlete within 15 business days (see Bylaw 14.02.2) of receipt of the student-athlete’s written 
request for a hearing. The student-athlete shall be provided the opportunity to actively participate 
(e.g., in person, via telephone) in the hearing. If the institution fails to conduct the hearing or 
provide the written results to the student-athlete within 15 business days, the release shall be 
granted by default and the institution shall provide a written release to the student-athlete. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ille, Vince <ille@emaJl.unc.edu;, 

Wednesday, 11:13 AM 

Broome, Li s~ L <lbroome@emml.unc.edu> 

Lance M~xkos (markos@uncaa.unc.edu) 

I~W: Transfer m~d eligibility request regarding 

UNC COMPLIANCE Deuial for .doc 

FYI 2[hanks 

..... Original Message ..... 
From: C DMock [mailto:cd(~r)uncaa.unc.edu] 
Sent: Wednesday, 9:07 AM 
]7o: Ille, Vince 
Cc: Gallo, Jr., Larry A; Cunningham, Bubba; Lance Mafl~os 
Sut~ject: Re: Transfer and eligibility request regarding 

That has absolutely not changed. I agree, it would have been nice to know. Apparently he’s trying to transfer to a d2 school and compete next Fall; or so he says. 

Sent li’om my iPhone 

On at 8:49 AM, "Ille, Vmce" <ille@email.unc.edu> wrote: 

> OK, that would have been helpful to know. But I suppose our answer regarding the one-time transfer exception will remain the same, even if he does receive a waiver from the academic 
requirements he failed to meet? In other words, we will still object to his receiving the one-time transfer exception in any case should it apply? If that has changed since we last spoke, please 
let me know. ’]’hanks. 
> 

Original Message ..... 

> From: C D Mock [mailto:cd@uncaa.unc.edu] 
> Sent: Wednesday, 8:42 AM 
> To: Ille, Vince 
> Cc: @aol.com; Oallo, Jr., Larry A.; Curmingham, Bubba; Lance 
> Markos 
> Subiect: 
> 

> 

Vince, apparently-, after speaking with mr 
>         the one-tirue exception is not the issue. The issue is getting a waiver from academic requirements which I explained does not involve athletics. 
> Thank you, C.D. 
> 

> Sent from my iPhone 
> 

> On at 8:34 AM, "Ille, Vince" <ille@email.unc.edu> wrote: 
> 

>> 

>> Please note that our institution objects to granting the one-time transfer exception. Please see the attached letter for the official notice. 
>> 

>> Vince Ille 
>> Senior Associate Athletic Director 
>> Univcrsity of North Carolina 
>> (,919) 962-4631 
>> ille@unc.edu<mailto:ille@uaac.edu> 
>> 

>> 

>> 

>> 

>> From ~gaol corn [mailto ~aol.com] 
>> Sent: Friday, 3:57 PM 
>> To: Ille, Vince 
>> Cc: 

>> Subject: Transfer and eligibility request regarding 
>> 

>> 

>> 

>> Office 
>> Cell 
>> <TEXT htm> 
>> <UNC COMPLL4NCE 
> 

Denial for doc> 



From: 

Sent: 

To: 

Subject: 

Lance Markos <markos@uncaa.unc.edu> 

Wednesday, 11:21 AM 

]lie, Vince <ille@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

RE: Transfer and eligibility request regarding 

Correct he received our denial today and he’s also got some academic issues that he has to get cleared up on campus but isn’t our problem. We’re still denying so we’ll see 

what he does. Thanks!! 

> > > "Broome, Lissa L" <lbroome@email.unc.edu >         11:19 AM > > > 
Okay. So we’re waiting to see if he exercises his right to appeal. 

Thanks, 

Lissa 

Original Message 

From: Ille, Vince 
Sent: Wednesday, 11:13 AM 

To: Broome, Lissa L 

Cc: Lance Markos (markos@uncaa.unc.edu) 

Subject: FW: Transfer and elJgJbJlib/request regardinc~ 

FYLThanks. 

Original Message 

From: C D Mock [mailto:cd@uncaa.unc.edu] 
Sent: Wednesday, 9:07 AM 

To: Ille, Vince 

Cc: Gallo, Jr., Larry A.; Cunningham, Bubba; Lance Markos 

Subject: Re: Transfer and eligibility request regarding 

That has absolutely not changed. I agree, it would have been nice to know. Apparently he’s trying to transfer to a d2 school and compete next Fall; or so he says. 

Sent from my iPhone 

O n at 8:49 AM, "Ille, Vince" <ille@email.unc.edu> wrote: 

> OK, that would have been helpful to know. But I suppose our answer regarding the one time transfer exception will remain the same, even if he does receive a waiver from 

the academic requirements he failed to meet? in other words, we will still object to his receiving the one time transfer exception in any case should it apply? if that has 

changed since we last spoke, please let me know. Thanks. 
> 

> Original Message 

> From: C D Mock [mailto:cd@uncaa.unc.edu] 
> Sent: Wednesday, 8:42 AM 

> To: Ille, Vince 

> Cc: ’@aol.com; Gallo, Jr., Larry A.; Cunningham, Bubba; Lance 

> Markos 

> Subject: 

Vince, apparently, after speaking with mr 

> the one time exception is not the issue. The issue is getting a waiver from academic requirements which I explained does not involve athletics. 

> Thank you, C,D. 
> 

> Sent from i’ny iPhone 
> 

> On , at 8:34 AM, "Ille, Vince" <ille@email.unc,edu > wrote: 
> 

>> Mr. 
>> 

> > Please note that our institution objects to granting the one time transfer exception. Please see the attached letter for the official notice, 
>> 

> > Vince Ille 

> > Senior Associate Athletic Director 

> > University of North Carolina 

> > (919) 962 4631 

> > ille@unc.edu <mailto:ille@unc.edu > 
>> 

>> 

>> 

>> 

> > From: ~aol,com [mailto: ’@aol.com] 
>> Sent: Friday, 3:57 PM 

>> To: Ille, Vince 

>> CC: 



> > Subject: Transfer and eligibility request regarding 
>> 

>> 

>> 

> > Office 

>> Cell 

>> <TEXT.htm > 

> > <UNC COMPLIANCE OTTE Denial for 
> 

,doc> 



Sent: 

To: 

Subject: 

Attach: 

Johnson, Faith <t~ohnson@ncaa.orgv on behalf of 
Seconda~- Infractions <secondauinfractions@ncaa.org> 

Friday,             3:40 PM 

bubbac@uncaa.nnc.edu; marko@nncaa.unc.edu; Thorp, Holden <holdenthorp@unc.edu>; Broome, Lissa L <lbroome@email.nnc.edu>; 
bmille@ uncaa.unc.edu; j swoflbrd@theacc.org 

UniversiU of Chapel Hill - 52508 revised 

NC Chapel Hill 52508 revised.pdf 

Please note that this electronic letter is the only notification you will receive from the NCAA regarding the disposition of the case. If you have any problems opening or 

viewing this letter, please contact me at fiohn~:~n(F~ncaa.org or 

Best: 

Coordit~tor oi: ~!t~orcement I Secondary In~:r~ctions 

NCAA 
P~O~ Box 

T~’~is emaii and aRy attachments may coRtain NCAA confidential and privileged information. If you are 

not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 

message and destroy any copies. Any dissemination or use of this information by a person other than 

tP~e intended recipient is unautP~orized and may be illegal. 



Box 8222 

Te!ephana: 3!7/£1 

Mr. Lawrence Cunningham 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bowls Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Mr. Cunningham: 

This letter is in reference to Amy Herman’s                email correspondence 
and subsequent communication with the NCAA regarding application of the 
secondary infraction staff’s penalty specific to previously reported text messaging 
violations involving head wrestling coach C.D. Mock and prospective student-athlete 

identified as PSA3 in NCAA staff member Emma Stendig’s 
letter to institution (Secondary Case No.      ). 

As recently noted by Ms. Herman,             is a currently enrolled student- 
athlete, triggering questions related to application of secondary penalty limiting 
communication from head coach to him for a period of five weeks. After further 
review, of the circumstances and the timing of information provided to institution, the 
staff has determined that no further action should be taken by the NCAA in the 
matter. Please note that relief from the standard penalties was provided in this 
instance based on these circumstances. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Kelly Grod@ 
Assistant Director of Enforcement 

for Secondary Infractions 

KG:t~/ revised 

cc: Ms. Lissa Broome 
Mr. Lance Markos 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor H. Holden Thorp 

National Collegiate Athletic Association 

A~ asseciatie~ of more than L200 members servia,# the stude~t~athlete 



Mr. Lance Markos 
Director of Compliance 

University of North Carolina, Chapel Hill 

Skipper Bowles Drive 

P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear Mr. Markos: 

This is in reference to the NCAA student-athlete reinstatement staff’s       report in 
response to your          submission to student-athlete reinstatement concerning a 
violation of NCAA rules involving head wrestling coach C.D. Mock, assistant coach 
Cary Kolat and prospective student-athlete              (AMA Online Case No. 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, based on 
the following facts from the AMA Online summarization: 

During               head and assistant wrestling coaches had 
impermissible in-person, off-campus contact with a wrestling prospective 
student-athlete (PSA) prior to        following completion of PSA’s 

year of high school, which is contrary to the provisions of Bylaw 
13.1.1.1. Specifically, at conclusion of PSA’s unofficial visit 

head and assistant coaches met PSA and         at a restaurant 
located on a street bordering institution’s campus. PSA and 
paid for their own meals and departed immediately afterward. Violation 
discovered . during compliance office review of expense 
reports. 

In that regard, it was determined that the violation should be classified as secondary and 
that no further action is required by the NCAA in the matter. 



Mr. Lance Markos 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Jane Beall 
Enforcement Staff 

CC~ Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Dr. Beth Miller 
Mr. John Swofford 
Chancellor H. Holden Thorp 



Sent: 

To: 

Cc: 

Lance Markos <markos@uncaa.unc.edu> 

Monday, 2:40 PM 

Brad Hostetter <bhostetter@theacc.org> 

Broome, Lissa L <lbroome@email.unc.edu>; Thorp, Holden <holden_thorp@unc.edu>; Cleveland, Joanna Carey 

<joanna@unc.edu>; Bubba Cunningharn <bubbac@uncaa.unc.edu>; Clint Gwaltney <cgwaltney@uncaa.unc.edu>; Vince 

1lie <ille@uncaa.unc.edu>; Joe Holladay <jholladay@uncaa.unc.edu>; Jennifer Townsend <jtownsend@uncaa.unoedu>; 

@uncaa.unc.edu>; Steve Kirschner <skirschner@uncaa.unc.edu> 

Subject: PTD Waiver 

Attach: UNC letter.pdf 

All, 
See attached for the Progress Towards Degree waiver that was just submitted on behalf of one of our student athletes, If you have any questions,just let me know. Thanks!! 

Lance 



From: 

Sent: 

To: 

Subject: 

EC-Processing <ec- processing@ncaa.org> 

Thursday, 9:44 AM 

markos@uncaa.unc.edu; Broome, Lissa L <lbroome@email.unc.edu-~ 

bubbac@uncaa.unc.edu; Thorp, ttolden <holden thorp@unc.edu> 

Prospective Studeut-Athlete:                                   ACT 

NOTICE OF TEST SCORE CANCELLATION 
The NCAA Eligibility Center has received correspondence from the abovementioned testing agency regarding the test score in question for the 
aforementioned prospective student-athlete. The test score in question has been cancelled. The NCAA Eligibility Center has updated the prospe~ web 
status report by removing the cancelled test score. Please note that a prospect whose file is under Prospective Student-Athlete (PSA) Review for reasons 
independent of the test score will remain on hold until all aspects of that review are resolved. Upon resolution of the PSA Review process, an updated 

certification will be completed. 

Should you have further questions about the review of the test score, please instruct the prospective student-athlete to inquire with the appropriate 

testing agency’s test score review department as they will provide any and all specifics and appeal information. The NCAA Eligibility Center does not have 

record of any details surrounding the review of this test score. 

Please note: the cancellat{o~ of the, ACTscore for the aforementioned prospective student-athlete £I3.#.~g~. the prospective student~ 

athlete’s initial eligibility status to: 

Division k Final Nonqualifier 

Division H: Final Nonqualifier 

As always, please do not hesitate to contact the Eligibility Center if you have any questions or concerns regarding the prospective student-athlete’s 

certification. 

Sincerely, 

The NCAA Eligibility Center 

This e~’Lai] and any attac;x~ents :~a}~ contain NC~ confide:~tial and privileged inforlr, ation. If you a~e 

not the intended recipient, please notify the sender ir~,Ledlately by return emai], delete this 

message and destroy any copies. Any dissemination or b.se of this information by a person other thaR 

the intended recipient is unauthorized and may be illegal. 



Mr. Lance Markos 
Director of Compliance 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel, Hill, North Carolina 27515 

Dear Mr. Markos: 

This is in reference to the NCAA student-athlete reinstatement staff’s        report 
in response to your        submission to student-athlete reinstatement concerning a 
violation of NCAA rules involving assistant softball coach Boo Gillette and 
prospective student-athlete                 (AMA Online Case No.       ~. 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred, 
based on the following facts from the AMA Online summarization: 

During               softball assistant coach had impermissible 
telephone contact on one occasion with softball prospective student- 
athlete (PSA) prior to       following the completion of her junior 
year in high school, which is contrary to the provisions of Bylaw 
13.1.3.1. Specifically, assistant coach was recruiting off-campus and 
received voicemail from PSA in which PSA notified assistant coach 
that coach had called her. As PSA is aware she is not to receive 
phone calls yet, she wanted assistant coach to know she had received 
what was, in all likelihood, an accidental call. Assistant coach 
checked her call log and saw that her phone had indeed dialed PSA’s 
number. Assistant coach surmises that since PSA’s number had been 
in her missed call log, her phone must have accidentally dialed PSA’s 
number while in her pocket or bag. Violation discovered 

In that regard, it was determined that violations should be classified as secondary and 
that no further action is required by the NCAA in the matter. Please note that relief 
from the standard penalty was granted in these circumstances. 



Mr. Lance Markos 

Page 2 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Enforcement Staff 

cc: Ms. Lissa Broome 
Mr. Lawrence Cunningham 
Ms. Beth Miller 
Mr. John Swofford 
Chancellor H. Holden Thorp 



From: 

Sent: 

To: 

Subject: 

Markos, Lance M <markos@email.unc.edu;, 

Wednesday, 3: 5 9 PM 

Thorp, Holden <holden thorp@unc.edu-~; Ctmningham, Bubba <bubbac@email.unc.edu>; Broome, Lis~ L <lbmome@email.unc.edu-~; 

Somoano, Carlos M <csomoano@unc.edtp; Nega]ha, Jeff<jnegalha@unc.edu> 

Ille, Vince <ille@ema£unc.edu> 

I~NV: Prospective Student-Athlete:                                   ACT 

All, 

is ~ow officially back to being a qualifier. His other set of ACT scores were received by the Eligibility Center two days ago. They just re-finalized him 

as a qualifier based oi~ those scores as they, too, were sufficient for the NCAA’s purposes. If you bare any questions, jus~ ~et me know. TbanksN 

[.at~ce 

F~m: EC-Processino [mailto:ec-orocessing@ncaa.org] 
Sent: Thursday,               9:44 AM 
To: Broome, Lissa L; MatZos, Lance M 
Cc: Thorp, Holden; Bubba CunNngham 
S~bject: Prospective Student-Athle~:                              A~ 

NOTICE OF TEST SCORE CANCELATION 

The NCAA Eli~ibility Center has received correspondence from the abovementioned testin~ a~ency re~ardin~ the test score in question for the 

aforementioned prospective student-athlete. The test score in quesUon has been cancelled. The NCAA Eli~ibility Center has updated the prosped~ web 

status report by removin~ the cancelled test score. Please note that a prospect whose file is under Prospective Student-Athlete (PSA) Review for reasons 

independent of the test score will remain on hold until all aspects of that review are ~esolved. Upon resolution of the PSA Review p~ocess, an updated 

certification will be completed. 

Should you have further questions about the ~eview of the test score, please instruct the prospective student-athlete to inquire with the appropNate 

testin~ a~ency’s test score review department as they will provide any and all specifics and appeal information. The NCAA Eli~ibilky Center does not have 

record of any details surroundin~ the review of this test score. 

Please note: the caneellati~n ~f th~ ~CT score for the af~reme~tio~e~ prospective student-athlete ~.b.~.~.~.~. the prospective student~ 

athlete’s iNt~al 

Div~s~o~ I: Fina~ Nonqualiffer 

D~vision 

As always, please do not hesitate to contact the Eli~ibility Center if you have any questions or concerns re~ardin~ the prospective student-athlete’s 

cerUficaUon~ 

Sincerely, 

The NCAA Eli~ibility Center 

Tl’is emaii a:~d any attachme:~ts may ccntain ’qC~ confilential and pr~viqegei ~nfoM~:ation. If you are 

n~t the intenied re3ipient, please notify the senier iK@r~ediately by return emaii, delete this 

message and destroy any copies. Any dissemination or use of this information by a person other than 

the intended recipient is ~Lna~Lthorized and may be illegal. 



From." 

Sent: 

To: 

Subject: 

Attach: 

Timmermans, Tom <limmennan@nnc.edu> 

Friday, 2:48 PM 

Mike Fox <mfox@uncaa.unc.edu>; Ciocca, Mario F <ciocc~r@email.unc.edu-~; Broome, Lissa L <lbroome@email.unc.edu> 

’Lance Markos’ <maxko@uncaa.unc.edtr~; Ille, Vince <ille@email.unc.edu> 

- Hardship Waiver Appeal - Denied 

Decision.pdf 

All, 

Please see attached the ruling of the NCAA on hardship waiver appeal. Unfortunately it has been denied because of 

second half of the season and us not being able to provide evidence of extraordinary circumstances. 

Tom 

Tom Timmermans i Assistant Director of Compliance/Fin. Aid University of North Caroiina 

Office 9~[9.962.7851 I Celi ~            I Fax 91%962.6002 

participation in the 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Hardship WaiverAppeal 

Division: I Case ID: 

Date: 

Decision PDF 

Decision 

Conditions 

Decision Rationale 

Requirem ents of the legislation are not satisfied: Specifically, staff noted hardship waiver legislation was not satisfied given SA’s 
participation exceeded legislated first half of season lim itation. Further, institution was unable to provide evidence of otherwise 
extraordinary circumstances that would warrant relief from legislation (e.g., m edical m isdiagnosis). 

If you accept this decision, click "1 Accept" below. Once you accept the decision the case will be closed. Do not click "1 Accept" if 
your institution intends to appeal the decision. An appeal m ust be subm itted within 30 days of the decision issued date and shall 
be subm itted via the case "Withdraw/Appeal/Reconsideration" tab. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu> 

Tuesday, February 26, 2013 9:19 AM 

Timmermans, Tom <timmermans@unc.edu>; 
~email.unc.edu>; Ille, Vince <ille@email.unc.edu>; Broome, Lissa L 

<lbroome@email.unc.edu>; Miller, Beth <beth@email.unc.edu>; Cunningham, Bubba 
<bubbac@email.unc.edu>; Gallo, Jr., Larry A. <athgallo@email.unc.edu> 

FW: NCAA Update: Conference Call Thursday at 9 a.m. 

Options for RWG Proposals.docx; RWG approved proposals - points to consider.xlsx 

FYI - we’ll want to have a presence on this on Thursday (I’ve got a class I’m teaching that morning, so I’m out) since 

they’ll be talking new legislation now instead of waiting for the next in-person conference meeting. I’ve also attached 

the spreadsheet with ..a.!.! of the passed proposals for reference. 

Also, do we feel like we have a handle on our institutional position? Or should we discuss further, involve coaches, etc.? 

Hopefully sport supervisors heard enough back from the coaches regarding their positions to help us figure out how to 

present our position on Thursday. 

From: Brad Hostetter [mailto: bhostetter@theacc.org] 
Sent: Monday, February 25, 2013 4:39 PM 
To: Vanessa Fuchs (vfuchs@admin.fsu.edu); Paul Griffin (pgriffin@athletics.gatech.edu); Theresa Wenzel 
(twenzel@athletics.gatech.edu); Dan Bartholomae(dbartholomae@athletics.pitt.edu); Donna Sanft 
(dsanft@athletics.pitt.edu); Steve Pederson (spederson@athletics.pitt.edu); Brad Bates(brad.bates@bc.edu); Carly 
Pariseau (carly.pariseau@bc.edu); Jody Mooradian (mooradjo@bc.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sue 
Ann Allen (sue.bidstrup@chbe.gatech.edu); Dan Radakovich(drad@clemson.edu); Janie Hodge (hodge@clemson.edu); 
Barbara Kennedy-Dixon (kbarbar@clemson.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Cindy Hartmann 
(chartmann@duaa.duke.edu); Jaclyn Jacki Silar (jsilar@duaa.duke.edu); Kevin White (kwhite@duaa.duke.edu); Martha 
Putallaz PhD(putallaz@duke.edu); Broome, Lissa L; Markos, Lance M; Randy Spetman (rspetman@fsu.edu); Elaine Wise; 
Julie Hermann; John Christopher(john.carns@louisville.edu) Carns; Tom Jurich(jurich@louisville.edu); Blake James 
(bjames@miami.edu); DanRaben (d.rabenl@miami.edu); Jennifer Strawley (j.strawley@miami.edu); Marvin P. Dawkins 
(mdawkins@miami.edu); Carrie Doyle (carrie_doyle@ncsu.edu); Debbie Yow (d_yow@ncsu.edu); Michelle Lee 
(michelle_lee@ncsu.edu); Sam Pardue (sam_pardue@ncsu.edu); Jennifer.L.Vining-Smith.l@nd.edu; Jack Swarbrick 
(ktinkham@nd.edu); Missy Conboy(mconboy@nd.edu); Patricia Bellia (pbellia@nd.edu); Susan Albrecht 
(saa01@pitt.edu); Daryl J. Gross (djgross@syr.edu); Michael J. Wasylenko(mjwasyle@syr.edu); Renee M. Baumgartner 
(rmbaumga@syr.edu); Cecelia DiAmico; Jeff Elliott; John Eric Baumgartner (emb8p@virginia.edu)CC Swofford; Matt 
Burgemeister; Nora Lynn Finch; Shamaree Brown; Dan Trump(dtrump@umd.edu); Nicholas Hadley (Hadley@umd.edu); 
Kevin Anderson (kevina@umd.edu); Lori Ebihara (lebihara@umd.edu); Beth Miller; Bubba Cunningham; Craig Littlepage 
(ckl9e@virginia.edu); Carolyn Callahan (cmc@virginia.edu); Jane Miller (jm2y@virginia.edu); Larry Killough 
(larry@vt.edu); Lisa Rudd (Irudd@vt.edu); Sharon McCIoskey (smcclosk@vt.edu); JimWeaver (weaverj@vt.edu); 16 - 
0500 
Subject: NCAA Update: Conference Call Thursday at 9 a.m. 

All 

As I alluded to Friday, the NCAA has engaged in discussions about potential options for discussion related to adopted 
Proposal Nos. 11-2, 13-3 and 13-5-A. At this point, the staff is seeking feedback from all 31 conferences on the options 
outlined in the attached document. The deadline for me to provide feedback is this Friday and will be shared with the 
Rules Working Group next week. While I have had several individual discussions with some of you, I believe it will be 
beneficial for us to host a conference call so that I can provide a verbal update and take a straw poll on these options. 
Given the tight timeline, I am scheduling a conference call for this Thursday at 9:00 a.m. for anyone on this email to 
ioin. As you know, we will also be discussing any other proposals that you wish to discuss at the March 15 meeting but 
given the timely attempts to find alternatives on these three proposals, I’d like us to focus on these this Thursday. 

In the meantime, please discuss these options among the appropriate members of your staffs, including coaches, 
and come prepared to provide an institutional opinion on the options presented. I strongly encourage at least one 



staffer from each institution to participate, if at all possible. 

My perspective: It goes without saying that this collaborative step is relatively unprecedented since these proposals have 
already been adopted and I can share more detail on Thursday about how the NCAA has arrived at this spot. Putting 
process concerns you may have aside, I don’t want this opportunity to pass us by without providing a perspective from all 
our schools. I think it is safe to say, based on my conversations with many of you, our league is supportive of delays in 
implementing 11-2 and 13-5-A in all sports; however, there is less clarity on 13-3. I believe that Option 1 for 13-3 gives 
all of us the best chance to truly arrive at the "right" spot for recruiting conversation and to do it all at the same time. 
However, I respect the fact that some of you have expressed a desire to relieve the monitoring concerns with phone calls 
and text messaging. So, I want to be sure that we spend some time on 13-3 and I get a sense of the positions of the 
schools before responding to the NCAA by Friday. 

The conference call information is as follows: 

Dial in Phone Numbers: 
Toll free: 1-888-450-5996 
Toll: 1-719-955-1371 

Participant passcode: 801849 

Thanks in advance for your attention to this and please let me know if you have any questions. 

Brad Hostetter 
Senior Associate Commissioner 
Compliance/Governance/Human Resources 
Atlantic Coast Conference 
Email: bhostetter@theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu;, 

Friday, 9:56 AM 

Thorp, Holden <holden tho@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Ille, Vince <ille@email.unc.edu>; Perkins, Michael 

R <mrperkin@email.unc.edu>; Papa, Donna J ~djp@email.unc.edu>; Brad Hostetter <bhostetter@theacc.org>; Cleveland, Joanna Carey 

<jomma@unc.edu> 

Cunningha~m, Bubba <bubbac@etnM.unc.edu> 

Softball text message violation 

Softball Text Message violation.pdf 

All, 
Please see the attached text message violation letter that was sent in to the NCAA today. If you have any questions, just let me know. ThanksH 
Lance 

Lance Markos 

Director of Compliance 

University of North Carolina 

Department of Athletics 

Phone: (919) 843-7259 

Fax: (919) 962-6002 

markos@uncaa.unc.edu 



DEPARTMENT OF ATHLETICS 

ERNIE WILL|AMSON ATHLETIC GENTEIK 

P.O. BOX zIZ6 

450 SKIPPER~ BOWLES DR. (Delivery) 

CHAPEL H1LL, NC z75I5 

T 919,96x,6000 

E 9t9.962.6oo2 

www.tarheelbtue.com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Mr. Strobel: 

I write to report a violation of NCAA Bylaw 13.4.1.2 Electronic Transmissions. On Thursday, 
, Donna Papa, Head Softball Coach at the University of North Carolina at 

Chapel ~Iill (UNC), sent one impermissible text message to , a junior prospective 
student-athlete. 

On the day of the violation, i        texted Coach Papa to update her on          success 
the previous night in a basketball game. Coach Papa read the message and quickly responded 
with "awesome". After sending the impermissible text, Coach Papa realized her error and 
contacted the Compliance Office to self-report the violation. 

With the recent passing of Rules Working Group Proposal 13-3, text messages will soon be 
permitted in the recruiting process for a junior PSA and, as a result, we are requesting relief from 
the standard penalty. In addition, Coach Papa instructed         to no longer text her to assist 
us in insuring that the current legislation is more easily followed until such time as it becomes 
permissible. 

Please contact my office with questions and concerns. Thank you for your time and 
consideration. 

Sincerely, 

Lawrence R. Ctmnin~a~firn 
Director of Athleticg 

Mr. Brad Hostetter, Associate Commissioner, ACC 
Dr. Holden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Vince tile., Senior Associate Athletics Director 
Mr. Mike Perkins, Assistant Athletics Director 
Ms. Lance Markos, Director of Compliance 
Ms. Donna Papa, Head Soltball Coach 



From: 

Sent: 

To: 

Subject: 

Attach: 

Villas, Chris~- <cvillas~ncaa.org> 

Tuesday, March 5, 2013 4:35 PM 

bev@uark.edn; jplongl @uark.edn; sbhun@uark.edu; alangel@ualr.edu; tlcampbell@ualr.edu; dlbri~oe@ualr.edu; 

wellskilbert~uapb.edu; rice~uapb.edu; hardyl@uapb.edu; jake@physics.berkeley.edn; athletic.director@berkeley.edu; 

tkuehn@berkeley.edu; Nweidne@ucdavis.edu; nerichardson@ucdavis.edu; athletic~tirecto@ucdavis.edu; dsnow@uci.edu; 

mizzi@uci.edu; paula.smith@uci.edu; dguerrero@athletics.ucla.edu; donald.~norrison@ande~son.ucla.edu; plong@athletics.ucla.edu; 

brian.wickstrom@ucr.edu; daniel.jeske@ncr.edu; janet.lucas@ucr.edu; diane.obrien@athletics.ucsb.edu; jcingham@speech.ucsb.edu; 

mark.massari@athlelics.ucsb.edu; Billb@uca.edu; BTeague@uca.edu; Natalies@uca.edu; jreo@athletics.uc£edu; 

Manoj.Chopra@ucf.edn; tstansbury@athletics.uc£edu; david.szymansld@uc.edu; tnaggie.mcldnley@uc.edu; whit.babcock@uc.edu; 

ceal.barry@colorado.edu; David.Clough@Colorado.edu; mike.bolm@colorado.edu; deborah.corum@uconn.edu; 

scott.brown@uconn.edu; warde.manuel@uconn.edn; apetrovicl@udayton.edu; mike.o’hare@udayton.edu; 

Timothy.Wable@udayton.edu; eziady@udeLedu; smack@udel.edu; skhuge@udel.edu; nsampson@dn.edu; pwettig@du.edu; 

pbd@du.edu; grohcj@udmevcy.edu; gafithekl@udmercy.edu; teri.kromrei@udmevcy.edu;         ~@aol.com; rh54@evans~’ille.edu; 

ss78@evan~zille.edu; tw33@evansville.edu; JeremyF@gators.utl.edu; LyndaT@gators.ufl.edu; msaga@ull.edu; 

cwilliams@sports.uga.edu; shipley@nga.edu; gmcgm-i~@sports.nga.edu; ce~@harltbrd.edu; ecrandall@harttbrd.edu; 

pmei~r@ha~lbrd.edu; benjay@hawaii.edu; monizka]~@hawaii.edu; nicholso@hawaii.edu; dchizer@central.uh.edu; mrhoades@uh.edu; 

rscamell@nh.edu; debbieb@uidaho.edu; mreyes@uidaho.edu; rspear@uidaho.edu; JSCHMIDT@JIC.EDU; sefnrne@nic.edu; 

TMCGOWAN@UIC.EDU; cspan@illinois.edu; mtwoods@illinois.edu; mbwheele@illinois.edu; ~nthomas@illinois.edu; ellen- 

hem~an@uiowa.edu; gm)~-barta@uiowa.edn; gene-parldn@uiowa.edu; jane-meye@niowa.edu; dvansaun@ku.edu; vlm~e@ku.edu; 

smwilliams@ku.edu; jfink,a~ul~.edu; mbm~@uky.edu; sbell@uky.edu; hazelwd@louisiana.edu; jessica@louisiana.edn; 

sf~rme@louisia~a.edu; bbennett@ulm.edu; sCaub@nlm.edn; fishe@ulm.edu; ela~ne.wise@louis~ille.edu; jkherm01 @louisville.edu; 

tmjuri01@loui~ille.edu; eileen.flaherty@umit.mafine.edu; strong@maine.edu; steven.abbol~umit.ma~ne.edu; hmbrooks@umes.edn; 

kdavidson@umes.edu; CHBROV~@UMBC.EDU; zenlaut@umbc.edu; mandell@umbc.edu; kevina@umd.edu; lebiha~@umd.edu; 

hadley@umd.edu; elaine@admin.umass.edu; gwong@sportangt.umass.edu; jmccutch~admin.umass.edu; estevens@memphis.edu; 

lparkes@memphis.edu; tmbowenl @memphis.edu; dgenlile@miami.edu; j.strawley~miami.edu; mdawkin@miami.edn; 
acurzan@mnich.edu; dabra~@umich.edu; bitriti@nmich.edu; teagu027@umn.edu; phleo@aem.umn.edu; sulli117@tc.umn.edu; 

ly@olemiss.edu; rrychlaJ~@olemiss.edu; rbjork@olemiss.edu; Frm~zL@missouri.edu; aldenm@missouri.edu; ReesmanS@mis~uri.edu; 

wil~nc@umkc.edu; FergusonK@umkc.edu; halltw@nmkc.edu; jmnes.lopach@umontana.edn; jean.gee@umonlana.edu; 

kent.haslaan@umonta~m.edu; jpotutol@unl.edu; plogsdon@huskers.com; seichorst@huskers.com; cgroth@unr.edu; jperry@unr.edu; 

rlundin@ura.edu; brackley.fraye@nnlv.edu; jim.livengood@nnlv.edu; lisa.kelleher@unlv.edn; heather.barbe@unh.edu; 

marty.scarano@unh.edn; michelle.bronne@unh.edu; bova@unm.edu; mggiero@unm.edu; pl~ebs@unm.edn; dmorel@uno.edu; 

jlow~@uno.edu; ksrecord@uncg.edu; taackerm@nncg.edu; hhol@unca.edu; jcone@unca.edu; tbme@unca.edu; blnille@uncaa.unc.edu; 

bubl3oc@uncaa.unc.edu; Broolne, Lissa L <lbroolne@email.unc.edu>; drgoldfi@uncc.edu; JWROSE@uncc.edu; kgwhites@uncc.edu; 

pagoolka@uncc.edu; bassj@uncw.edu; howeyp@uncw.edu; combsc@uncw.edu; bfian.faison@athletics.und.edu; 

DANIELLA.IRLE@ATHLETICS.UND.EDU; sue.jeno@med.und.edu; jcolema@un£edu; 1.moo@un£edu; m.baxendine@un£edu; 

cinnamon.sheffield@unt.edu; Jeny-.Thomas@unt.edu; rickv@unt.edu; himich@unco.edu; robert.heiny@unco.edu; shem.frye@unco.edu; 

j ean.berger@nni.edu; lisa.jepsen@uni.edu; troy.dannen@uni.edu; swarbrick, l@nd.edu; conboy, l@nd.edu; pbellia@nd.edu; 

jcastiglione@on.edu; kdmnp~on.edu; nmoore@ou.edu; jolhllon@law.uoregon.edu; lpete@uoregon.edu; mullens@noregon.edu; 

awren@pobox.upenn.edu; LALLY@TOXIN.DENTAI,UPENN.EDU; athdi@pobox.upeim.edn; dsanfl@athletics.pitt.edu; 

spederson@athletics.pitt.edu; saa01@pitt.edu; peters@up.edu; lewi@up.edn; leykaan@up.edu; sbergen@uri.edu; tbjorn@mail.uri.edu; 

ylogan@mml.u6.edu; kgill@6chmond.edn; lsngg@richmond.edu; bmaye@richmond.edu; kysnyder@saa~diego.edu; 
malachow@sandiego.edu; fink@sandiego.edu; howell@usfca.edu; shaxtwell@usfca.edu; sasidwell@usfca.edu; tumipseed@nsouthal.edn; 

jfrisbey@usouthal.edu; JErdmann@USoutl~d.edu; jgfiffis@nscupstate.edu; lericson@uscupstate.edu; MHALL@uscupstate.edu; 

vanhomj@mailbox.sc.edu; rtanne@mailbox.sc.edu; kelehear@~n~lbox.sc.edu; tina.kelle@usd.edu; David.Sayle@nsd.edu; 

jamie.oyen@usd.edu; AHawo(th@admin.usf.edu; dwoolard@ad~nin.ns£edu; belohlav@us£edu; cpastore@law.usc.edu; dheinel@usc.edu; 

adpat@usc.edu; dennis.phillip@usm.edu; jef£hammond~nsm.edu; sonya.varnell@usm.edu; debbie-ingram@utc.edu; Laura- 

Hermn@utc.edu; Rachel-Blunt@utc.edu; danellef@utm.edu; j schomme@utm.edu; pdane@utm.edu; dhart5@utk.edu; dbmce@utk.edu; 

dthomas7@utk.edu; mckeown@uta.edu; ranee@nta.edu; jimbaker@uta.edu; cp@utexas.edn; jvick@mail.ntexas.edu; rstull@utep.edu; 

jmlevesque@utep.edu; mdailey@ntep.edu; elizabeth.dalton@ut~.edu; gregg.michel@ntsa.edu; lynn.hickey@utsa.edu; kingc@utpa.edu; 

t~rnst@utpa.edu; lopezom@ntpa.edn; celia.regimbal@ntoledo.edu; kelly.m~drews@utoledo.edu; mobrien6@utnet.umledo.edn; christopher- 

m~derson@utul~.edu; crista-troester@mulsa.edu; kevm~-buck@utulsa.edu; chill@hunksman.ntah.edu; mbowman@hun~sman.utah.edu; 
william.smith@utah.edu; Robert.Corran@nvm.edu; robe(t.maaming@uvm.edu; susan.marslaa~&~uvm.edu; cmc@ivginia.edu; 

cld9e@irginia.edu; jm2y@virginia.edu; rdukes@uw.edu; husl~ ad@u.washington.edu; srempe@nw.edu; BLA@athletics.wisc.edu; 

bjorling@etlned.wisc.edu; mcguirks@s~m.vetmed.wisc.edu; flg@athletics.wisc.edu; geigem@uwln.edu; kclilzau@uwm.edu; 

pking@uwm.edu; kirchd@uwgb.edu; fitchd@uwgb.edu; BOTHOFK@uwgb.edu; ~hagy@uvx)’o.edn; mlnoore30@nwyo.edn; 

tburman@m~.~o.edu; htre:de@pacific.edn 

Sending on behalf of Mark Lewis 

Impact on New Jersey Sports Wagering Legislation on NCAA Championships 3.5.13.pdf; ATT00001.c 

Good Afternoon - 
Please find the attached Memorandum from Mark Lewis regarding an update to the impact of New Jersey Sport Wagering Legislation on NCAA Championships. 
Kind regards, 

Chris~ Villas 
Executive Assistant for Mark Lewis 

Championships and Alliances 

NCAA 

P.O. Box 6222 
Indianapolis, Indiana 46206-6222 

(w): 317-917-6267 



( f): 317-917-6857 
cvillas,~;ncaa,o .rg 
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Management System 

Institution: University of North Carolina Chapel Hill 

Case Type: Legislative Relief Waiver 

Division: I Case ID: 

Date: 

Ger eraI 

.................................................................................................. Al:][~.!!.c~!.!.!.[!.s..~!~utic~fi university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 959/962-6000 

Did you receive a phone waiver from NCAA staff for this 

.......................................................................................................................... .r_e_F[u__e_._s.~?. No 

.................................... I s t h i,.s...~!!.!4 e.~t~c~.m i n g.~.~!~ r~ _~..~ ~A C e.~. r~.! ~.~~ No 

Sub C~se ]’y#es ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ : 

Please check all the Legislative Relief Waiver sub-case types and conditions that apply ................................................................................... :: :: 

Request for a Prospective Student=Athlete or Student-Athlete                                      ~ ~ 

Requestfor a ProspecSve S~dent-A~le~ or S~dent-A~lete Sub~ase Types ....................................................................................................... : ~ ~ 

~ Amateurism; Recruiting;Aw~ds, Benefits aqd Expenses: ~ ~ ~ 
~ ~ ~ Pl~v~ng~dPr~ti~Se~ons. ~ ~ ~ 

...... LeyislAttio~~ Related to this Request ........................................................................................................................................................................................................................ 

..................................................... ~,scribe_.!t~..!.[!~!!~L~ion’~ [~qL~.e.~.:[..o.[..reli~f: SA is enrolled in 3 hours for the Spring 
UNC would like to provide him with his athletics aid. 

Type Divisio~ ID     Text 
Bylaw I $5.05.5 Eli#bi!ity of Student-Athletes for 

Insl.itutionaJ Financial Aid. 

sem ester and 



NCAA ID 

First Name 

Last N am e 

Date of Birth 

Gender Male 

Affected Sport(s) and Colr~petition Info~’n~a:~io~~ .................................................................................................................................................................................. 

Men’s 
............................................................................................................................... 

Cases are priori~zed based on next date of competilon/date of event and requests for expedited review 

Provide description of reason [or expedited review requesL Spring    implications 

Case Infor#nation 

St.~dent-Athlete Into~°malon .................................................................................................................................................................................................................................................. 

Requests 

Indicate whether the individual is a prospective or en rolled 
student-athlete Enrolled Student-Athlete 

Provide ~hefin~ ac~emic and ~eurism 
(PSA Details Repot0 

Was the s[u den~- ~h Iete recru ited? Yes 

a~ended? No 



Will or has the student-athlete been offered or received 
................................................................. a!!)!~!! cal ly [~!.~!~£t..5.£ an cial a~ d~. Yes 
List all collegiate institutions the student-athlete attended 

School Full/Part Received 

Term/Year School Name Division Type Time Competed? Practiced? Aid? 

Chapel Hill 
S U niversity of North Carolina at 4 F Y Y Y 

$2 U niversity of North Carolina at 4 F N N Y 

Chapel Hill 
S U niversity of North Carolina at 4 P N N N 

Describe ~.he facts associa~.ed with this request. The student-athlete initially enrolled at the University of 
........................................................................................................................................................................... North Carolina- Chapel Hill at the start of the    fall 

term. UNC- Chapel Hill requests that the student- 
athlete be perm itted to enroll in three credits to m eet 
the requirem ents for financial aid. Student-athlete 

UNC - Chapel Hill is requesting awaiver 
of full-tim e enrollm ent pursuant to NCAA Bylaw 
15.01.5 so that the student-athlete would be perm itted 
to receive aid during the     spring term while 
enrolled in three hours and train, travel and com pete 
with the      team. 

What are any relevan[ m itigating circu rn stances that should be UNC advised SAto not start the spring term full-tim e 
considered when reviewing the request? so as not to trigger another full-tim e sem ester per 

............................................................................................................................................. NCAA Bylaw 14.4.3.2. UNC did not feel itwas 
advisable to trigger the term for percentage because the 
SAwill be unable to participate in Sum mer School this 
year due to aforeign tour in    with UNC and the 

. SA received 
an international competition waiver for the Spring, 

semester from theACC on and 
will be eligible for Fall, . UNC identified the 

interpretation indicating terms in 
which an international competition waiver is granted do 
not need to be counted as aterm towards 14.4.3.2 after 
the SAwas able to add courses to trigger eligibility for 

Haveyou previously contacted any NCAA stair regarding tMs 

Provide the name(s) or NCAAstaff previously contacted ShaunaCobb - handled PTD waiver request for 

regarding this request competition and practice 

Provide the date(s) of contact with NCAA stdf regarding tMs 
request 



Case  :)ocu -   entatio n 
(Maximum individual file size is lOMB.) Upload each document individually. 

...... Reco n-~"~e r}d ed b oc u~"~e r}t~tior} ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

All Requests 

circumstances aid facts surrounding this reques~ 

Provide awrit~en statement(s)from any other individuaJs 
involved in the circumstances of this request 

Provide ~y documen[~on not previously sped[~ed tha 
substantiates any assertions m a,de~h~ this request 

te~ p~ticipat~on.pdf 
Uploaded on       by Lance 

Uploaded on by Lance 

Uploaded o~ by Lance 

Uploaded on by Lance 

Signatu °es 

STOP! IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 

.... in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

~/~ ~ InstituSonal Authority Outside of Athletics Department ~ 

ii ~ Signatory Ap~,ro,.~d by Lissa Broome on ~ ~ 

:::: : InstituSonal Authority Inside of Athletics Department : 

:::: B u ckl ey Statemen t - Stu den t-Ath lete ................................................................................................................................................................................................................................ : :/: 



Uploaded on by Tom Timmerrnans 

Download Unsigned Signatu~’e Doc(~ments .................................................................................................................................................................................................................................................................................................................................................................................. 

institutional Authority Outside ofAthletics Departm ent 
Institutional Authority Inside of Athletics Departm ent 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu> 

Sunday, March 17, 2013 3:03 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Ille, Vince <ille@email.unc.edu>; Cunningham, Bubba <bubbac@email.unc.edu>; 
Miller, Beth <beth@email.unc.edu> 

Re: Rules Working Group update on 11-2, 13-3 and 13-5-A 

image001 .png 

Just one quick note on 11-3-B. It is a non-recruiting proposal, just scouting of future opponents, which I’m 
guessing is what Lissa meant. Right now, only the Lacrosse teams can go out and scout during the season. Just 
wanted to make sure everyone is on the same page. 

Sent from my iPhone 

On Mar 15, 2013, at 3:20 PM, "Broome, Lissa L" <lbroome@email.unc. edu> wrote: 

Hi Vince - We had a good meeting today and I’ll try to summarize the items that I think Beth, Bubba, and I 

are united in overriding. Holden is fine with whatever we decide and he understands our reservations 

about much of this legislation. We should plan a call for Monday or Tuesday to finalize our institutional 

voting positions. I am in Charlotte directing programs on Wednesday through Friday, and in any event 

Wednesday is the final date for the override. Bubba and I have a meeting at 1:00 on Monday. Maybe we 

could use that time to finalize these votes if that works with your schedules. 

We heard today that the NCAA BOD is meeting by conference call tomorrow at noon to consider the RWG 

requests to reconsider 11-2 and 13-5-A. Notwithstanding that, the ACC schools that were unhappy with 

those proposals all said they still planned to cast an override vote. 

Other items we will want to address soon 

<!--[if !supportLists]-->o <!--[endif]-->Feedback to the CAP on the proposed changes to initial 

eligibility 

<!--[if !supportLists]-->o <!--[endif]-->Email comments to Jean Frankel, the NCAA governance 

consultant, about our views on NCAA governance issues 

Overall comments on RWG package: 

<!--[if !supportLists]-->. <!--[endif]-->Don’t like considering rule changes piece-meal (see below re 

13-2 which has been tabled) 

<!--[if !supportLists]-->. <!--[endif]-->Proposals don’t necessarily respond to a documented 

problem, but instead try to implement several broad principles that the membership may not 

agree wish such as 

<!--[if !supportLists]-->o <!--[endif]-->a broad principle of "fair competition" which is designed 

according to the RWG to "reduce rules that have been adopted to regulate in institution’s 

potential financial advantages." Not sure the membership is in agreement with this 

fundamental principle. Danger is that revenue sports will suck up all the "potential 

financial advantages" in order to compete with others spending in particular areas and the 

losers will be the non-revenue sports programs. 

<!--[if !supportLists]-->o <!--[endif]-->"A broad principle of reducing the volume of 

unenforceable and inconsequential rules that fail to support the NCAA’s most enduring 

values." This is repeated as the mantra for almost all of the rules without any specifics. 

Not sure that all the rules it relates to our unenforceable or inconsequential. Also not sure 

what the NCAA’s most enduring values are. 

<!--[if !supportLists]-->. <!--[endif]-->Principles-based regulation failed in the regulation of financial 



institutions during the 2008 financial crisis and it is likely to meet the same fate here. 

<!--[if !supportLists]-->o <!--[endif]-->No one has added up the potential costs of each of these 
proposals or the likely impact that the combination will have on a department’s budget. 

<!--[if !supportLists]-->. <!--[endif]-->Some of the legislation is not consistent 

<!--[if !supportLists]-->o <!--[endif]-->Forbidding in-person recruiting even though that’s a rule 

which seems to penalize institutions (like ours) that have proximity to other schools 

<!--[if !supportLists]-->o <!--[endif]-->Allowing entertainment coincident with practice instead 

of trying to figure out ways to have student-athletes better integrated into the student 

body. 

Items I think we agreed today UNC would vote to override and summary rationale: 

11-2 (all staff can recruit) - Not a good use of resources and will likely result in unfair competition. We 

supported at December meeting, but I think we understand better now how some schools might hire 

additional folks (former S-As, sports personalities, etc.) to assist in recruiting. 

13-3 (unlimited phone and text messages) - Problem is not solved just by taking 11-2 off the table. This is 

intrusive on PSAs, detrimental to coaches’ work-life balance, takes coaches away from spending time with 

existing S-As. If this is reconsidered, look at sport specific legislation and/or permitting this only during 

designated periods. Also, this needs to be considered in conjunction with 13-2 (which is currently tabled) 

which permits earlier recruiting. We opposed at December meeting. 

13-5-A (recruiting materials) - Resource and environmental issue. Keeping up with the Joneses will result 

in a lot of wasted printing that will not likely be read. In December we voted in opposition to 13-5-B, and 

said we preferred it to 13-5-A, which was not even on the table at that time. Our coaches preferred that 

the rule stays the way it is in 13.4.1. In other words, there is no problem that needs addressing by new 

legislation. 

11-3-B (no in-person scouting) - Seems to deprive institutions of their natural advantage of location if that 

is conducive to in-person recruiting. Tape does not always capture what is going on in the entire field of 

play. We opposed at December meeting. 

13-8 (PSAs working at camps and clinics) - concern here more for PSAs rather than for SAs. This might be a 

football-specific concern, but there are also concerns that PSAs should be concentrating on academics 

and/or summer school. We supported at December meeting. 

16-5 (expanded definition of a family member for benefits) -This could have a big price tag. Think about 

how many people might be attending a football banquet. We opposed in December (with the note that 

only FB and WBB support). 

16-6 (team entertainment in conjunction with practice or competition) - Potentially big price tag. Could 

further divide student-athletes from the rest of the student body because S-As have no time to be 

students. Most concern was with the entertainment surrounding practice. We supported in December. 

WBB Recruiting Model 

2013-1 -The point was made that if 13-3 is overridden, this provision would still permit unlimited contact 

for WBB. May works for MBB, but WBB may be different. Division within WBB coaching ranks may be 

related to gender of coach. 

2013-2 (on campus evaluations) - medical expense and liability issues 

2013-3 (summer access) - medical and liability issues 



Also discussed at the meeting but we did not indicate that we intended to vote for an override: 

12-2 (actual and necessary expenses} (we opposed this in December} 

12-4 (earmark funds for PSA} (2 schools considering an override} and 

16-7 (actual and necessary expenses and eliminating 48-hour rule} (3 schools considering override}. 

At our December legislative meeting, we also opposed: 

13-6 

16-3 

So, we need to talk about what else to include on our override list, whether to provide an explanation of 

our votes, and then get the votes cast prior to March 20. 

Thanks, 

Lissa 

From: Ille, Vince 
Sent: Friday, March 15, 2013 10:03 AM 
To: Cunningham, Bubba; Broome, Lissa L 
Subject: FW: Rules Working Group update on 11-2, 13-3 and 13-5-A 

A reminder... 

From: Ille, Vince 
Sent: Friday, March 08, 2013 2:06 PM 
To: Cunningham, Bubba 
Subject: FW: Rules Working Group update on 11-2, 13-3 and 13-5-A 

I believe we should go ahead with the override on all 3 (11-2, 13-3 and 13-5-A) and have serious 
discussion at ACC meetings on March 15 regarding an override of the other three (13-8, 16-6 and 
16-7). Managing public perception and support for President Emmert and the members of the board 
should not be our primary concern. Our primary concern should remain our students and the long- 
term health of intercollegiate athletics. 

From: Matt Burgemeister [mailto:mbur_cjemeister@theacc.or_c]] 
Sent: Friday, March 08, 2013 9:43 AM 
To: Christopher B. Kennedy (ckennedy@acpub.duke.edu); Brad Boswell; Bret Cowley; Jerome Rodgers 
Orodgers@athletics.gatech.edu); Merlene Aitken (maitken@athletics.gatech.edu); Marquita Armstead; Dan 
Bartholomae (dbartholomae@athletics.pitt.edu); Kassen Gunderman; Aaron Aaker (aaker@bc.edu); Brandi 
Guerinot(brandL_quer!not@bc,edu); Carly Pariseau (carly.pariseau@bc.edu); Amanda Gray 
(aqray3@clemson.edu); Brad Woody(cbwoody@clemson.edu); Stephanie Ellison (saellis@clemson.edu); 
Andy Campbell (wcampb2@clemson.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Niesha Campbell 
(ncampbe!!@duaa.duke.edu); Sarah Helfer(she!fer@duaa.duke.edu); Todd Mesibov 
(tmesibov@duaa.duke.edu); Ille, Vince; Angel Cavanaugh (as2cz@eservices.virqinia.edu); Derek Gwinn; 
Alex Dominato(adominato@fsu.edu); Casey East; JimCurry (jmcurry@fsu.edu); Tasha Fisher; Vanessa Fuchs 
(vfuchs@fsu.edu); TomTimmermans i           ~c]mail.com); Lance Markos; 
Dan Raben (d.rabenl@miami.edu); Deborah Foley (dfoley@miami,edu); TonyHernandez 
(thernandez@miami.edu); Brett Luy (bd111@my.fsu.edu); Marissa Sprick; CarrieDoyle 
(carrie doyle@ncsu.edu); Craig Anderson (ceander4@ncsu.edu); Craig Anderson; JasonGreco; Julie 
Mallette; Michelle Lee (michelle lee@ncsu.edu); Meeghan Ford; Jill Bodensteiner; Chris James 
(cmjame02@syr.edu); Dan Isaf (dmisaf@syr.edu); Erlease Wagner(erleasem@syr.edu); Herman Frazier; 
Jamie Mullin; Dr. Louis Marcoccia; Brad CC Hostetter; Katie Koone; Shamaree Brown; CodyGambler 
(cgambler@umd.edu); Kristi Giddings; Mathew Franck (mfranck@umd.edu); Erin Moran 
(e.moran2@umiami.edu); Lance Markos; Paul Pogge;             Tom Timmermans; Art Markos 



(~m@virq!~!#~ed~); EricBaumgartner (emb8p(~!~g!~!#,~d~); Rob Slavis(rslavis@virqinia.edu); Heather 
LaFon; Bridget McSorley (mcsorlbb@vt.edu); Tim Parker(tparker@vt.edu); Seth Barwick; 37 -0500 
Subject." FW: Rules Working Group update on 11-2, 13-3 and 13-5-A 

~£[.~!?.9~.~!~£..!~#.~.i.~..~m seen it, p!ease read be!0w f£[ £ew i~[0rmati£n regarding a few RWG proposals. 
i~i#~iii~i~ii~i~ii~iiii~iii~iiii~~i#i~i~i~iiiii~i~iiiia~i~i~iiii~iii~ei~i~iii~i~ei~iii~iii#~ii~yii We will continue to provide 
updates as they become available. Please let us know if you have any questions. 
Matt 

From." Hostetter, Brad 
Seat." Thursday, March 07, 2013 4:45 PM 
Subject." Rules Working Group update on 11-2, 13-3 and 13-5-A 

All 

Below is an article summarizing the Rules Working Group’s recommendation to the Board of Directors on 
the three proposals we discussed last week. We will continue the discussion next Friday but, in the 
meantime, I thought you’d find this helpful. Tomorrow, I expect to send materials via email for that 8-10 
a.m. portion of the meeting next week. 

Rules Working Group recommends Board suspend 
recruiting-related proposals 
Board of Directors to review two proposals adopted in January 
By Michelle Brutlag Hosick 

NCAA. or.q 

After reviewing significant membership feedback, the Rules Working Group recommended the Division I Board of 

Directors modify two proposals adopted in January to make the rulebook more meaningful, enforceable and supportive 

of student-athlete success. 

Despite extensive outreach by the Rules Working Group, some in the membership recently expressed concern about 

the possible adverse impact the changes would have on college coaches, administrators and university resources, in 

addition to the impact on prospects and their families. 

Some coaches and administrators expressed concern deregulation in this area might lead to a recruiting arms race that 

will overwhelm prospects, college coaches and athletics department budgets. Much of the anxiety is specific to football, 

though the concerns could translate to any sport. 

"The working group has taken seriously its commitment to listen and respond to the membership throughout this 

process," said Tulsa President Steadman Upham, co-chair of the Rules Working Group. "We understand that 

reasonable minds differ on some of these challenging issues, and we hope that further discussion will benefit our 

student-athletes and their institutions. We believe that, with the help of the membership, we can reach an appropriate 

outcome." 

"1 believe it is important to note that the Board has given and likely will continue to give great deference to the Rules 

Working Group, I have confidence in their ability to develop appropriate solutions," Hatch said, 

"1 would like to commend President Barker and his colleagues on the Rules Working Group for their willingness to 

collaborate with the membership when it became clear that many had concerns about three of the 25 proposals that 



were adopted in January," he added. "1 look forward to discussing the recommendations with the Board." 

The working group members will recommend: 

<!--[if !supportLists]-->o <!--[endif]-->Prop. No. RWG-11-2, which eliminated the definition of recruiting 

coordination functions that must be performed only be a head or assistant coach, be suspended until appropriate 

modifications can be made. The concept will be considered as the membership ponders its approach to non-coaching 

personnel. 

<!--[if !supportLists]-->o <!--[endif]-->Prop. No. RWG-13-5-A, which eliminated restrictions on printed materials 

sent to prospects other than general correspondence, be suspended to allow for a broader discussion of the rule. 

Suspending both rules means neither will become effective unless and until appropriate modifications are made. 

Because the working group agreed to suspend Prop. No. RWG-11-2, members felt that action addressed many of the 

concerns with Prop. No. RWG-13-3, which eliminated restrictions governing modes and numerical limits on recruiting 

communication. 

Suspending RWG-11-2 will eliminate the fears about having an unlimited number of staff members contacting prospects 

an unlimited number of times. When it initially proposed the rule change, the Rules Working Group believed the rule 

change acknowledged both the increased use of text-messaging by prospects over the last several years and the 

growing difficulty of distinguishing between text messages, email and messages sent through social media. The rule 

also is expected to relieve a significant monitoring burden from the shoulders of compliance administrators. 

The working group members continue to believe that over-communication with recruits will ultimately be ineffective in the 

recruiting process and that the rule will encourage increasingly technology-savvy recruits to tell coaches the best way to 

communicate with them. 

Working group members noted that football coaches are currently permitted to make an unlimited number of telephone 

calls to prospects during the fall contact period, which runs from late November until the Saturday prior to the National 

Letter of Intent signing day in February. Given this, the practical impact of RWG-13-3 will be to permit unlimited calls for 

only a few additional months. 

The group members also noted that coaches are already permitted to send an unlimited number of emails or other direct 

messages on various social media platforms (e.g., Twitter, Facebook), so deregulation in this area provides consistency 

and simplifies the legislation. 

Men’s basketball has operated without numerical or mode restrictions on recruiting contacts for nearly a year, and all 

feedback has been positive. Believing some of the concerns have been allayed, the working group agreed to 

recommend that the Board not take action to modify RWG-13-3 so that the benefits of the rule can be realized. 

As with all proposals adopted by the Board as part of the reform effort, RWG-13-3 will undergo a review after two years. 

Schools still have the opportunity to compel the Board to review its decision to adopt these or any other proposals 

adopted in January through the override process. 

Brad Hostetter 
Senior Associate Commissioner 
Compliance/Govemance/Human Resources 



Atlantic Coast Conference 
Email: bhostetter@theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 
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Sent: 

To: 

Subject: 

Markos, Lance M <markos@email.unc.edu;, 

Monday, March 18, 2013 9:11 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Rules Working Crroup update on 11-2, 13-3 and 13-5-A 

No, Soccer can’t scout. ARson and Dino got busted on an ACC rule in Women’s Soccer that says you can’t scout, period. Technically, the NCAA rule iust says UNC 

can’t pay for coaches to go scout except for kacrosse, So our coaches go to Duke fairly regularly but the W Soccer coaches h3 the ACC d~dn’t even want that 

happening, f tok~ them they couk~ go ~:o Duke a few years back w~thou~: knowing that the ~CC had a ru~e on even that. 

[a nee 

F~m: Broome, Lissa L 
Sent: Monday, March [8, 20~3 8:28 AM 
To: Markos, Lance ~ 
Subject: RE: Rules Working Group update on ~-2, ~3-3 and ~3-5-A 
Hi Lance -Thanks ~or the catch. Can soccer scout too? ~ thought ~ remembere~ Anson t~lMng abou~ th~s at our December meeth~g w~th the co~che~. 

[Jssa 

F~m: Markos, Lance ~ 
Sent: Sunday, March ~7, 2013 3:03 PM 
To: Broome, Lissa L 
Co: Ille, Vince; Cunningham, Bubba; Miller, Beth 
Subject: Re: Rules Working Group update on ~-2, ~3-3 and ~3-5-A 
Just one quick note on $~-3-B. It is a non-recruiting proposal, just scouting of future opponents, which I’m guessing is what Lissa meant. Right now, only the 

Lacrosse teams can go out and scout during the season. Just wanted to make sure everyone is on the same page. 

Sent from my iPhone 

On Mar 15, 2013, at 3:20 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Vince ---We had a good meeting today and VII Lry to surnmarize the items that I think Beth, Bubba, and I are united ~n overriding. HoYden ~s fine with 

whatever we deride aRd he understands our reservat~oRs about much of Lf~s leg~s~at~oR. We should p~an a ca~l ~:or MoRdsy or Tuesday to finalize our 

h~stitut~ona~ voting posit~ons. ~ am in Charlotte d~recting programs on Wednesday through Friday, and h~ any event Wednesday ~s the fina~ date for the 

overdde~ Bubba m~d ~ have a meeting at t:O0 on Monday. Maybe we could use that t~me to finalize these votes ~f that works with your schedules. 

We heard today that the NCAA gOD ~s meeting by con[erence call t:ornorrow at noon to conskler the RWG requests to reconsk~er ].I-2 and 13- 5--A 

Notwithstandk~g that, the ACC schools that were unhappy w~th those proposals a]~ said Lhey st~H p~anned Lo cast an overr~de vole. 

Other ~Lems we w~H wanL to address soon 

¯ Feedback to the CAP on Lhe proposed chan~es to initial e~gi~H~ty 

¯ EmaH comments to Jean FrsnkeL Lhe NCAA governance consultant, about our v~ews on NCAA governance ~ssues 

Overa~ comments on P, WG package: 

¯ DoR’L ~ke considering ru~e changes p~ece-mea~ (see ~elow re 13--2 wMch has been tamed) 

¯ Proposals don’t necessarily respond to a documented problem, but ~nstesd try to implement several broad prindp~es that the membership 

may Rot agree w~sh such as 

o a broad pr~ndple of "fair competition" which ~s designed according to the RWG to "reduce ru~es that have been adopted to regulate 

~nst~tution’s potent~a~ finanda] advantagesY Not sure the membership ~s ~n agreement wkh th~s fundamenta~ prh~dple. Danger 

1:hal revenue sports will suck up all [he "potenl:h~ financial advan[ages" ~n order to compete with others spending h~ par~:~cu]ar areas 

and the losers w~ll be the non-revenue sports programs. 

o ’~A ~road pr~ndple of redudng the volume of unenforcesNe and inconsequent~a~ ru~es thsL fall to support the NCAA’s most enduring 

vahms." TNs ~s repeated as the mm~tra for almost all of the rules w~thout any specifics. Not sure that aH the ru~es k rNates to our 

unenforceaMe or h~consequential. A~so not sure what the NCAA’s most enduring values are. 

Principles-based regulation failed in the regulation of financia~ institutions during the 2008 finanda~ crisis and it is Hkely to meet the same 

fate here. 

¯ No one has added up the potent~a~ costs of each of these proposals or the likely h~pact that the combination w~l] have on a department’s 

budget. 

¯ Some of the ~eg~s]at~on ~s not consistent 

o Forbidding m-person recru~:mg even ~:hough that’s a ruk~ whk:h seems ~:o penalize k~sti~utions (Hke ours)[hat haw~ pro>fimi[y to other 

schoNs 

o A~ow~ng entertakm~ent coincident w~th practice k~sLead of tryb~g to figure out ways to have student-athletes ~etter ~ntegrated ~Rto the 

student body. 

~tems ~ think we agreed today UNC wou~d vote to overr~de m~d summary rationale: 

I3.-.2 (all staff can recruR) - Not a ~ood use of resources and w~ll likely result in unfair compe~:~tion. We supported a~: December meeting, bu~ ~ tMnk we 

understand better now how some schools might h~re add~tkmal folks (former S.-As, sports personalities, etc) ~:o assist m recruiting. 

$3-.3 (unlimited phone aRd text messages} ---Problem is noL so~ved just by Laking 11--2 off: the Lab~e. TNs ~s ~Rtrus~ve o[~ PSAs, detrimental to coaches’ 

workqffe balance, takes coaches sway from spend~n~ t~rne w~th existing S--As. ~: LNs is reconsidered, ~ook at sport sped~:~c ~e~b]at~on and/or 

permitting th~s only during designated periods. Also, tMs needs to be considered in con)motion w~th ~3-2 (which ~s currently tabled) wNch permits 

earher recruiting. We opposed at December meet~ng~ 

13-5-A (recruiting materials} - Resource and envkonmenta~ ~ssue. Keepk~g up wRh the Joneses w~ll resuR m a h:~t of wasted prinl:k~g l:ha~ 

~ike~y be read. ~n December we voted in opposition to 13-5--B, and sa~d we pre~:erred ~t to 13-5--A, wNch was not even oR the tsNe at that t~me. Our 

coaches preferred that the rule stays the way it ~s ~n 13.zL1. ~n other words, there ~s no problem that needs addressing by new 

t:[-g-B (no h~-person scouth~g) -Seems to deprive institutions of their natural advantage of ~ocat~on ~f that is condudve to in-person recruiting. Tape 

does not a~ways capture what is go~ng on in the entire fieM of play. We opposed at December meeting. 

13-8 (PSAs working at ca[T~ps and c~hlk:s) -concern here more for PSAs ra~:her than for SAs This migh~ be a football-specific concern, but there are a~so 

concerns tha~: PSAs should be concentrating on academics a~dior summer schook We supported a~ December meel:k~g. 

I6-5 (expanded de~:b~t~on of a farn~y member for benefits) .-- Th~s could have s Ng price tag. Think about how many people rn~ght be attending a 

football banqueL We opposed ~n December (w~Lh Lhe note that orfly FB and WBB support). 

I6-6 (team entertainment in conjunction w~th practice or competk~on) - Potentially big price tag. Could further d~v~de student-atMetes from the rest 



of tl’H:~ stud~:~t body b~-’_~caus~:~ S-As have ]~o t~r[~e ~o be sL{~de]]ts, Most (:o~cer~ was wH:h the e~]terta~TH~[: surrou~]di~]g practice, We supported 
Degernbe~ 

W~ ~ec~dng Model 

2013-~--The point was made that ~f ~:~3 ~s overridden~ this prov~s~on wouM stH~ permit unlimited ~ontact for WBB. May wor~s for M~, b~t WBB may 

be different, Division within WBB coacMng ran~s may be related to gender of coach. 

2013-2 (on (:arnp{~s evalua~k)ns)- rned~ca~ expense and I~aMiitv ~ssaes 

20~3--g {summer access),-- medical and Hab~lity 

Also discussed at the meedng b~t we d~d not iRd~cate thai we intended to vote ~:or aR ove~dde: 

12-2 (actual and necessary expenses) (we opposed tMs ~n December) 

I2-4 (earmark f~nds for PSA) (2 schools considering an overr~de) and 

1(~-7 (actua~ and necessary expenses and elkninat~ng 48-hoar tale) (3 schools (:onsh~edng overrk~e}. 

At our December legislative meel:k~, we also opposed: 

I3-6 

So, we need to talk about what else to ~nck~de on our overr~de ~st, whether to provide an ex ~anat~on of our votes, and then get the votes cast prior 

to March 20, 

Thanks, 

Lissa 

$e~t= Friday, March ~5, 2013 ~0:03 AN 
Te= Cunningham, Bubba; Broome, Lissa L 
S~bjeCt~ ~: Rules Working Group update on ~-2, ~3-3 and ~3-5-A 

A mminder... 

F~m: ~lle, Vince 
Se~t~ Friday, March 08, 20~3 ~:06 PM 
To~ Cunningham, Bubba 
Subject~ ~: Rules Working Group update on ~-2, ~3-3 and ~3-S-A 

~ bdim~ w~ should go ~ad with th~ oY~m& ou ~113 (] ] -2~ ] 3- 3 ~nd ] 3- 5-A) ~nd haY~ s~dous disc,ssiou ~t ACC ~ti~gs on Mnrch ] 5 

~ ov~md~ o~ th~ otlm~ thm~ (] 3- g~ ] 6-6 ~nd ] 6-7). M~n~gi~g public p~rc~ption ~d suppo~ ~o~ Pmsi&m g~m~ nud th~ m~b~s 

should not b~ ou~ pd~a~ conc~ru. Our pfi~mT conc~ should remain ou~ s~&n~s ~d th~ lo~g-t~ h~lth o~int~coll~gi~t~ ~tM~tics. 

F~m~ Ma~ Burgemeister 
Sent~ Friday, March 08, 20~3 9:43 AM 
To~ Chris~pher B. Kennedy (ckennedy@acpub.duke.edu); Brad Boswell; Bret Cowley; Jerome Rodgers (~rod~ers@athletics.~atech.edu); Merlene Aitken 
~m~tk~B~ath!etjg~te~h~edM); Marquita Armstead; Dan Ba~holomae (~h~!om~a~h!etics~dM); Kassen Gunderman; Aaron Aaker 
Brandi Guer~not(~[~_~_[~gM_~E[B~_~_b~_~9~M); Cady Pargeau ~_~E~_[L~_~@_M_~_~_~M~; Amanda Gray (~9_[:~_~_~]~[3~9_B:_~_M); Brad 
Stephanie Ellison (saellis@clemson.edu); Andy Campbell (wcampb2~clemson.edu); Cindy Ha~mann (cha~mann@duaa.duke.edu); Niesha Campbell 
(ncampbel~@duaa.duke.edu); Sarah Helfer(shelfer@duaa.duke.edu); Todd Mesibov (tmesibov@duaa.duke.edu); ~lle, Vince; Angel Cavanaugh 

(~_~_~_~_~]~_~E9]_~J~_~9_~_M~; Derek Gwinn; AI~ Dominato(~_~_E]]_~_M:_~_M); Casey East; ]imCurw 0_~_M£~M~_M~; Tasha Fgher; Vanessa Fuchs 
(~uchs@fsu.edu); TomTimmermans (           ~qma com); Lance Markos; Kirby, Samantha Lillian; Dan Raben (d.raben~m~ami.edu); Deborah Foley 
(dfoley@miami.edu); TonyHernandez (thernandez~ miamLedu); Bre~ Luy (bdl~my~fsu.edu); Marissa Sprick; CarrieDoyle (carrie doyle@ncsu.edu); Craig 
Anderson ~B~N~B~M~M); Craig Anderson; ]asonGreco; ]ulie Malle~e; Michelle Lee ~jch~!!~ !ee~B~M~dM); Meeghan Ford; Jill Bodensteiner; Chris 
James (~E~E]9_~_~[:~9~M); Dan ~saf G~_~_~_~[~_M); Erlease Wagner(~E[~_~9_~_~£:_~); Herman Frazier; ]amie Mullin; Dr. Louis Marcoccia; Brad CC 

Hosteler; Katie Koone; Shamaree Brown; CodyGambler (c~ambler~umd~edu); Kristi Giddings; Mathew Franck (mfranck@m~d.edu); Erin Moran 
(e.moran2@um~ami.edu); Lance Markos; Paul Pogge; Samantha Kirby; Tom Timmermans; A~ Markos (am@virqin~a.edu); EricBaumgartner 

(~E]_~E9]_~_~9~); Rob Slavis~E~J~_~j~_@~[gj_~jk~_M~; Heather LaFon; Bridget McSodey ~E[]~_~[[~_~:_~); Tim Parker(~£~[:~_~9~M); Seth Ba~ick; 37 - 
0500 
g~bject= ~: Rules Working Group update on 2~-2, 23-3 and ~3-5-A 

Hi all, 
For those who haven’t yet ~een it, please mad below for new information regarding a few RWO propo~als~ 
bO~ ~k~ ~ of ~d~ We will oontinue to provide updates as they beoome available. Please let us know if you have any questions. 
Matt 

F~= Hosteler, Brad 
gent= Thursday, Narch 07, 2023 4:45 PN 
~bject= Rules Working Group update on ~2-2, 23-3 and 23-5-A 

Bdow ~s a~ ~de sm~a~g ~e Rules Wor~n~ ~oup~s re~o~endat~on to the Board of Dke~to~ on the tl~ee proposals we d~s~ussed last 

w~ll continue the d~s~uss~on ne~ ~day but. ~n the mea~t~e~ [ l~ou~t you’d find th~s hdp~l. Tomo~Tow~ I expe~t to send materials v~a ema~l 

a.m. po~on of the meet~n~ ne~ week. 

~les Working Group recommends Board suspend recruiting-related proposals 
Bo~rd ol ~ireetors to review two ~ro~osals ~do~ted ~n danu~ry 

By Michelle Brutlag Hosick 

NCAA.oFq 

After reviewin9 significant membership feedback, the Rules Workin9 Group recommended the Division I Board of Directors modify two proposals adopted in January to 

make the rulebook more meaningful, enforceable and supportive of student-athlete success T~ B~rd ~ M~ ~ i~ !~di~P~!i~ 

Despite extensive outreach by the Rules Working Group, some in the membership recently expressed concern about the possible adverse impact the changes would 

have on college coaches, administrators and university resources, in addition to the impact on prospects and their families 

Some coaches and administrators expressed concern deregulation in this area might lead to a recruiting arms race that will overwhelm prospects, college coaches and 

athletics department budgets Much of the anxiety is specific to football, though the concerns could translate to any sport. 

"The working group has taken seriously its commitment to listen and respond to the membership throughout this process," said Tulsa President Steadman Upham, co- 

chair of the Rules Working Group. "We understand that reasonable minds differ on some of these challenging issues, and we hope that further discussion will benefit our 

student-athletes and their institutions. We believe that, with the help of the membership, we can reach an appropriate outcome." 



"1 believe it is important to note that the Board has given and likely will continue to give great deference to the Rules Working Group I have confidence in their ability to 

develop appropriate solutions," Hatch said. 

"1 would like to commend President Barker and his colleagues on the Rules Working Group for their willingness to collaborate with the membership when it became clear 

that many had concerns about three of the 25 proposals that were adopted in January," he added. "1 look forward to discussing the recommendations with the Board" 

The working group members will recommend: 

Prop No RWG-1 I-2, which eliminated the definition of recruiting coordination functions that must be performed only be a head or assistant coach, be suspended until 

appropriate modifications can be made. The concept will be considered as the membership ponders its approach to non-coaching personnel. 

Prop. No. RWG-13-5-A, which eliminated restrictions on printed materials sent to prospects other than general correspondence, be suspended to allow for a broader 

discussion of the rule. 

Suspending both rules means neither will become effective unless and until appropriate modifications are made. 

Because the working group agreed to suspend Prop. No. RWG-11-2, members felt that action addressed many of the concerns with Prop. No. RWG-13-3, which 

eliminated restrictions governing modes and numerical limits on recruiting communication. 

Suspending RWG-11-2 will eliminate the fears about having an unlimited number of staff members contacting prospects an unlimited number of times When it initially 

proposed the rule change, the Rules Working Group believed the rule change acknowledged both the increased use of text-messaging by prospects over the last several 

years and the growing difficulty of distinguishing between text messages, email and messages sent through social media The rule also is expected to relieve a 

significant monitoring burden from the shoulders of compliance administrators. 

The working group members continue to believe that over-communication with recruits will ultimately be ineffective in the recruiting process and that the rule will 

encourage increasingly technology-savvy recruits to tell coaches the best way to communicate with them 

Working group members noted that football coaches are currently permitted to make an unlimited number of telephone calls to prospects during the fall contact period, 

which runs from late November until the Saturday prior to the National Letter of Intent signing day in February. Given this, the practical impact of RWG-13-3 will be to permit 

unlimited calls for only a few additional months. 

The group members also noted that coaches are already permitted to send an unlimited number of emails or other direct messages on various social media platforms 

(eg., Twitter, Facebook), so deregulation in this area provides consistency and simplifies the legislation. 

Men’s basketball has operated without numerical or mode restrictions on recruiting contacts for nearly a year, and all feedback has been positive Believing some of the 

concerns have been allayed, the working group agreed to recommend that the Board not take action to modify RWG-13-3 so that the benefits of the rule can be realized. 

As with all proposals adopted by the Board as part of the reform effort, RWG-13-3 will undergo a review after two years. 

Schools still have the opportunity to compel the Board to review its decision to adopt these or any other proposals adopted in January through the override process. 

B ~ ~ ~ h~ ~!~ ~ g ~ ~ ~ ev!~ vv ~h~ ~ t ~ ro~ ~ ~! ~at~ts M~ ~ ~ t~g t h~ ~i~ ~ ~ ~ ~i~ ~q~ wo ~ ~ ~ ~!i~ ~ ~mm~ m ~ ~!~! ~ ~ ~ ~ ~ri ~ 

Brad Hostetter 
Senior Associate Commissioner 
Complian ceiGovemance/Hnman Resonrces 
Atlaaatic Coast Conference 
Email: bhostetter(a)theacc,org 
Phone 
Fax: 336-369-0065 
<image00:l.png> 



Rob Kehoe 

Director of Coilese Pro~.~rams I National Soccer Coache~ Association of America 
800 Ann Ave, Kansas Cit% KS 663.01 i 93_3 362 3_747 x 3_015 I 93_3 362 3439 
Wi~con~ie, Office: 92.0 6~74 4391 t Cet~: 

NSCAA,com I Twitter: @NSCAAColle~e I Facebook 

Join us in Orlando for the inaul~ural Summer Symposium August ~.-.3! 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Legislative Relief Waiver 

Division: I Case ID: 

Date: 

.................................................................................................. A[:]r~.!!.c~!.!.!.[~.s..~!~utic~fi university of North Carolina, Chapel Hill 

Division of Institution I 

Conference Atlantic Coast Conference 

Phone Num ber 919/962-6000 

Did you receive a phone waiver from NCAA staff for this 

.......................................................................................................................... .r_e_F[u__e_._s.l{? No 

.................................... I s t h i:s._~!!.!4 e.~t~c~.m i n g.~.~!~ r~ _~..~ ~A C e.~. r~.! ~.~~ No 

....... Legisl~tio#-~ Rel~’~ted to th}s Req~est .......................................................................................................................................................................................................................................................................................................................................................................................................................................... 

............................................................. i~§~[!.t~.e__!~e_!_n_.~t!~.~i.~.[3.:~.._re_q_u_e__s.~ [o[..E~!.!e[:. SA is withheld for one season of com petition and will lose 
one season of corn petition as a result of participating in one                in the summer prior to initial enrollment. SA 
had previously been a                         was not recruited by the institution, and was not aware of the legislation. 

Type Division ID Text 
Bylaw I 14.2.3.2.1 ~ports Other Than Men’s Ice 

Hockey, Skiin~q and Tennis. 
Bylaw I ~.4.2.3.2.1.2 Track and Field and Cross 

Country, 



NCAA ID 

First Name 

Last N am e 

Date of Birth 

Gender Male 

Affected Sport(s) ~:~-~d Co~t-~petit}or~ Ihfo~°mdtOn ............................................................................................................................................................................................................................................................................................................................................................... 

Men’s 
..................................................................................................................................................... S-P-R--r -t-(-~) M en’s 

........................................................................................................... D_ate 

Case P~’io~’itizatio~:~ I~~fo~’matio~-~ 

Cases are prioriSzed based on next date of corapetilion/date of event and requests for expedited review .......................................... 

Dees this case require expedited review~ No 

Case 

Requests ............................................................................................................................................................................................................................................................................................... 

Indicate whether the individual is a prospe~ive or enrolled 

................................................................................................. ~.~n t-at ~.~.~. Enrolled Student-Athlete 

Providethefin~ ac~emicand ~ateudsm certifi~tion report 
[RSA Details Repot0 Final Certifi~[ion from Eliq!a~:[y Center 

Was the student-~Mete recruited by mstitut~ons pre~ously 

Wil~ er has the student-athlete been offered or recewed 
athleti~y related fin~c~al ~d? No 



List all collegiate institutions the student-athlete attended 

Term/Year School Name Division 
F University of North Carolina at    I 

Chapel Hill 
S University of North Carolina at    I 

Chapel Hill 

Schod Full/Part 

Ty pe Ti me 
4 F 

4 F 

Received 

Competed? Practiced? Aid? 

N Y N 

N Y N 

Requests Involving Delayed Enrollment 

What is the date of high school graduation? 

What are any relevant mitigating circumstan~s that should be 

Haveyou previously osntacted any NCAAstaff regarding this 

Case Docu n  entatio n 
(Maximum individual file size is 2 0MB.) Upload each document individually. 



....... Requi~oed D ~.~ c ~.~ ~e ~-¢~ati o n ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 

Requests Involving Delayed Enrollment 

Provide docum entation related to the am ount of corn petition 
the individuaJ participated in during each year that the studenF 

athlete was subject to the legislation. TMs documentation must 
include the ~ual dates of ~mpetition on which the indw~du~ 
~m peted ~ opposed to the daes of the scheduled events in 

which the student-athlete ~m peted. 
.................................................................................................................................................... Uploaded on 

Provide docum entat~on or ~rtific~k~n that the individual’s 

n~ure. There ~n be no at~ ~eurism v~o~ions 
the indMdua]’s participa£k)n (inch.,dh~g dudng the one-year 

........................................................................................................................................................................... Uploaded on by Lance 

Provide awritten statement from thestudent-athlete describing 

Provide awritten statement(s) from any other individu~s 

Provide a~y documentaion not previously speafied tha 

u~o~ 

Signatures 

....... Select Req~b’ed S}gr~ato~°ies .......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

STOP] IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 
in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

~ Institu~onal Authority Outside of All~lel~cs Department ....................... .................................................................................................................................................... :: ~ 



~ InstituSonal Authority Inside of Athletics Department ..................................... ....................................................................................................................................... ~ ~ 

:::: ~ BuckJey S~ment- S~dent-Athle~ ~ 

~ ~ ......................................................................................................... ~ ........ signed Buckley.pdf ~ ~ 
~ ~ Upbaded on W Lance Markos ~ ~ 

Dow~~oad Unsigned Signature Documen:~; ........................................................................................................................................................................................ ~ 

Institutional Authority Ou[side ofA/h letics Departm ent 
Instkutional Authori~ Inside of Athleti~ Departm ent 
Bu ckley Statem ent A Buckley Statement form is required for submission for all cases involving a student-athlete or 
prospective student-athlete. 
A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 
discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Contacts and Subn’ ission 

Additional contacts with avalid email address from the Member institution will receive selected e-mails related to the case. 

Email Delivery First Name Last Name Title E-mail Address 

Agreement by Lance Markos on 



Respor~ses to Requests for Additio~:~{~ Irdo~’~"~tion ..................................................................................................................................................................................................................................................................................................................................................... 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu;, 

Thursday, April 11, 2013 2:49 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: Compliance Newsletter - April, 2013 

4-2-13 Materials.pdf 

Hey Lissa, 

We actually discussed it on our last conference call last week, The basis is an email from the Big Ten - see attached - that the ACC decided to agree with on two of 

the points (the ACC ~sn’t ready to concede on the thkd point ~n the emai~ o~ coaches taking height!weight, so we ~eft ~t out of the newsletter), One of the most 

ridh::u~ous l:hh~gs to come down the ~)~pe in ~ Ion~ tk~e... 

[a nee 

F~m: Broome, kissa L 
Sent: Thursday, April ~, 20~3 2:35 

To: Narkos, Lance 
Subject: RE: Compliance Newsle~er - April, 20~3 

websi~:~ and found ~:h~ ~nnouncem~nt from A,~r~ ~.0, 2013: During the December 20~2 meeting of the NCAA Working Group on Collegiate ~odel -- Rules, the working 
~roup charged the NC~ academic and membership affairs staff with reviewin~ interpretations, procedures, guidehnes and educationa~ materials to ensure consistency with 
the workin~ ~roup’s 
supported a position that the national office not issue interpretations related to the application of the fruit, nuts and ba~els legislation. Such regulation more appropriately 
resides ~t the local level, either with conferences or individuN institutions. It should be noted that the current le~isJ~tion related to me~ls remains in place and will be reviewed 
during Phase I~ of the workin~ group’s efforts to improve the regulatory environment. 
~ there another h~t~rpret~tion tha~ formed ~he b~sis of the ~cuss~on of perm~ss~bi~b/of p~aout butter h~ th~ n~ws~ette(? ~s th~s our ~oc~ or conference 

Thanks, 

L~ssa 

From: Markos, Lance 
Sent: Wednesday, Apr~ 03, 20~3 7:07 PM 
To: UNC~-Everyone; Boxberger, Carl 

~gmail.com; Copeland, 3acquelyn D; Deric~on, Christopher P; Horton, Rock; Evans, Jack; Gregow, Cassandra B; Guskiewicz, Kevin ~; ~nc.rr.co~ 
Katsaounis, Stephen; Lineberw, Cwstal Nolan; Nusbaum, Mark 3; Ort, ShirMy A; Petschauer, Meredith A; Farmer, Stephen ~; Polk, Barbara 3o; Pyecha, Missy; Robert, Terry 
Kerm~t; Southaii, Richard Michael; Stroman, Deborah L; Tucker, Tony;        ~qmail.com;           ~qma~l.com; ~          ~qma~Lcom; Cowell, Glynis S.; Foster, 
Beverly B.; Hosiey, Layna; Orringer, Eugene P; Osborne, Barbara; Parsons, Eileen R; Perrin, Andrew J; Renner, Joy 3; Stephens, John B; Thorp, Holden; 

(~gma~Lcom; Leiendecker, Grant M; Mitchell, Catherine; @gmail.com; :(~gmNLcom; ~gmaiLcom; Doughe~, John 
James 
Subject: Compliance Newsle~er - April, 20~3 

All, 
See attached for the April, 2053 edition of the Compliance Newsletter. 

Thanks, 
Lance 

Lance 
Director of Compliance 

University of North Carolina 

Department of Athletics 

Phone: (919) 843-7259 

Fax: (9~19) 962-6002 

markos@ uncaa.unc.edu 



ERNIE WILLIAMSON ATHLET]’C CENTER. 

EO. BOX Z~Z6 

CHAPEL HILL NC z7515 

T 9xg.96z.6ooo 

F 9t9.96~.6oo2 

www.tarheelb|ue,com 

Christopher Strobel 
Enforcement 
National Collegiate Athletic Association 
P.O. Box 6222 
Indianapolis, 1N 46206-6222 

Dear Mr. Strobel: 

I write to report a violation of NCAA Bylaw 13.4.1.2 Electronic Transmissions. On Sunday, 

, Grant Fulton, Assistant Field Hockey Coach at the University of North Carolina at Chapel Hill 
(UNC), sent one impermissible text message to a senior prospective student-athlete. 

On the day of the violation,         was on-campus visiting a current field hockey student-athlete and 
texted Coach Fulton. Coach Fulton, believing         had returned her deposit to Admissions 
indicating her intent to enroll at UNC, responded with a text message. On Tuesday,        Coach 
Fulton realized that he did not yet have verification of         status with Admissions and contacted 
the Compliance Office for verification, at which point it was discovered that no enrollment deposit bad 
yet been submitted. 

As a result of this violation, the UNC Field Hockey coaching staffwill have no written or telephonic 
communication with         for two weeks. In addition, the coaching staff has been reminded about 
the importance of verifying the enrollment status of prospects prior to engaging in what may be 
permissible recrniting activities if they are not sure of the prospect’s status, 

Please contact my office with questions and concerns. Thank you for your time and consideration. 

Sincerely, 

Lawrence R. Cunningha 
Director of Athletics 

Mr. Brad Hostetter, Asso~iat~Commissioner, ACC 
Dr. Hotden Thorp, Chancellor 
Ms. Lissa Broome, Faculty Athletics Representative 
Mr. Larry Gallo, Executive Associate Athletics Director 
Mr. Vince lille, Senior Associate Athletics Director 
Ms. Lance Markos, Director of Compliance 
Ms. Karen Shelton, Head Field Hockey Coach 
Mr. Grant Fulton, Assistant Field Hockey Coach 



Management System 

Institution: University of North Carolina, Chapel Hill 

Case Type: Legislative Relief Waver 

Division: I Case ID: 

Date: 

Division of institution 

Confereno~ 

Phone Num ber 

............................................................................. A._~d_~.!.~.~:~V~.~[~_e_._d__t__o_.9!S.....r~~ 
Did you rec~eive a phone waiver from NCAA staff for this 

University of North Carolina, Chapel Hill 

919/962-6000 

No 

...... Sub Case "lypes ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

Please check aii the LegisiaSve Relief Waiver sub-case types and conditions that apply 

Request for a Prospective Student-Athlete or Student-Athlete 

Request for a Prospective Student-Athlete or Student-Athlete Sub-Case Types 

Oel&yed Enrollm en[ (OI 0 nly) 

....... Legish~tion Rebated to this Request .................................................................................................................................................................................................................... 

......................................... O~£[!.~.~.~l~.Ej.[~Stituti0F~’,s...[~j!~.?[.!.~gr relid: PSA is required to serve year in residence and loses one of 
his four seasons of com petititon due to delayed enrollm ent issues. UNC requests relief from both of these penalties due to the 
facts surrounding his date of graduation and subsequent academ ic path, 

......................... prov.i.~.e:..~!.[?(~}~9[.appiic~,~[?.!.e,..!.~!~[~[!?.[? or i~?.~?.[p[?~?)~ 
Type Divisi~ ID Text 
Bylaw I 14.2.3.2 Delayed Enrollment -- 

Seasons of Competition. 
Bylaw I 14.2.3.2.1 Sports Other Th~ Men’s I~ 

Hockey, Skiing and Tennis. 

Provide c~se hum bets of any pre~den[ relevant to this request             .(referen~d in ~se      ), and 
............................................................................................................................ previous c~e of UNC’s with sim il~ facts 



NCAA ID 

First Name 

Last Nam e 

Date or Birth 

Gender Male 

Men’s 

Cases are priorilized based on next date of compelilion/date of event and requests for expedited review .......................................... 

Provide description of reason for expedited review request. If granted, PSAwould attend first session of Sum m er 
School beginning on 

Case  nfo x - atio n 

All Requests 

student-athlete Prospective Stu dent-Ath lete 

Provide the final academ ic aod am ateurism certificaion repot[ 
(PSA Details Repor0 Final Certification from Eligibility Center 



Was the student-athlete recruited? Yes 

When did recruitmem begin? 

Was the student-athlete recruited by institutions previously 
attended? No 

Will or has the student-athlete been offered or received 
ath leticaJly related fi nan cial aid? Yes 

Ter~Year S~h~l N~e Divisi~ Sch~Type FulUP~tTi~e Competed? Practiced? Received Aid? 

Requests Involving Delayed Enrollment 

What is the date of high school graduation? 

All Requests 

Describethefacts associated with this request See attached document. 

What are any relevant m itigath~g circu mstances that should be 
considered when reviewing the request? 

Have you previously conjured any NC~ staff regardh,g this 

Documentation 
(Maximum individual file size is 20MB.) U pload each docu m ent individual ly. 

Required Doc~.~men~ation 

Requests Involving Delayed Enrollment ............................................................................................................................................................................................................................. 

Provide documentation ,elated to the amount of corn petition 
the indiv~du~ p~ticip~ed h~ during e~h ye~ d~ the student- 

athlete v~as subject to the JegisJatio~. TMs documentation must 
include the a~u~ dates of corn petiion on which the individu~ 
@m peted ~ opposed 1o the d~es of the scheduled events in 

which the studenF~h lete ~m pete& ~[:[ici~at~ 
................................................................................................................................................. Uploaded on by Lance Markos 

#~rtic~#atj~n 2.#df 



Uploaded on ’ by Lance Markos 

Prov,de do cu m entation or cert,fi cation th at the ind,vi d,J al’s 
particip~ion since gradu<ion from high school was ~:’wn ateur in 

naure. There ~n be no amateurism violations as a resuk of 
the ~nd~vidual’s partidpat~on (inch2d~ng dudng the one-year 

gra~ per~o~. ~#ki~n~ amateu[ 
Uploaded on          by Lance Markos 

All Requests 

Provide a written statement from the student-athlete describing 
circumstances and facts surrounding this request 8tatem ~n~jodf 

.......................................................................................................................................................................... Uplo~d~d on by Lance Markos 

Provide awritten statement(s)from >y other individuals 
involved in the circumstaJ]ces of this request letter.pal[ 

Upbaded on 

Provide any docum ent~on not previously spedfied th~ 
subst~[i~es any ~sertions m~e ~n this request 

.............................................................................................................................................. Uploaded on by Lance Markos 
CSEC  esu ts - 

Uploaded on by Lance Markos 

Uploaded on by Lance Markos 
AIS tra~scrip[ 

Uploaded on by Lance Markos 

....... Selec-~ Required Sig~:~to~ies ......................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

STOPt IF USING E-SIGN OPTION: 
The signatory email address (in the NCAA Directory) MUSTmatch the email address in NCAA Business Applications 
(e.g., Single-Source Sign On). 
The signatory MUST have been granted access to AMA Online by the on-campus Single-Source Sign On administrator 
in the NCAA Business Application Administrative tool. 
If the signatories do not meet these qualifications, select UPLOAD (or fax, if necessary). Do NOT select e-sign unless 
the above criteria is met. 

Institutional Authority Outside of Athletics Depar~t~ent ........................................................................................................................................................................... 

Institutional Authority Inside of Athletics Department ............................................................................................................................................................................... 

Signatory Ap.p~.oved by L~.~wrence R. Cunningham or~. 



B u ckley Statemen t - Stu den t-Ath lete 

ii ii ........................................................................................ : - auckley Statement, pdf 
~ ~ Uploaded on by Lance Markos 

Download Unsigned Signature Document~*.~ .................................................................................................................................................................................................................................................................................................................................................................................. 

o InstitutionalAuthoritv Outside of Athletics Department 
¯ InstitutionalAuthority Inside ofA[hletics Depa~tmen[ 
¯ Buckley Statem ent A Buckley Statement form is required for submission for all cases involving a student-athlete or 

prospective student-athlete. 
¯ A Third Party Buckley Statement must be completed in order for a third party individual (e.g., parent, attorney) to 

discuss a student-athlete’s case with the NCAA staff. The Third Party Buckley Statement has been placed in the 
General Case Information section located on the Resources tab. 

Case Contacts and Sub nission 

Additiona~ C~se Contacts ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 

Additional contacts with avalid email address from the Member institution will receive selected e-mails related to the case. 

Email Delivery FirstName LastName Title E-maJlAddress 

Conditions 

Agreement by Lance Markos on 



Activity Afte~~ Case 



From: 

Sent: 

To: 

Subject: 

EnglislL Faith <fenglish@ncaa.org> 

Friday, June 7, 2013 12:19 PM 

bubbac@uncaa.unc.edu; Vangelder, Marielle A <mvangelde@unc.edu-*; Thorp, ttolden <holden thorp@unc.edu>; Broome, Lis~ L 

<lbroome@email.unc.edu>; bmille@uncaa.unc.edu; j swofford@theacc.org 

University" of No(th Carolina, Chapel Hill - 54030 

Please let this email serve as confirmation of the NCAA receiving a credit card payment from University of North Carolina, Chapel Hill in the amount of $500. The 
institution was fined this amount in accordance with NCAA e~fl’orcement procedures. Please note these funds will be deposited in the appropriate account to ~sist with 
student-athlete welfare pro~a~s. 
Secondaw Case #54030 
Please contact me at the number listed below or by reply email if you have questions or need more info~ation. ~[hamk you. 
Best regards, 
A, Fa~:h English, 

Nationa~ Collegiate Athletic Assoda~ion 
One NCA~ Plaza 
P,O, Box 6222 
~ndianapo{is~ ~N 46206-6222 
Phone: 33.7-9~,7--~0~,3 

O~.png@O 
"IOA7DAA 

This email and any attachments may contain NCAA contidential and privileged information. If you aze not the intended recipient, please notit~ the sender immediately 

by return email, delete this message and destroy a~y copies. Any dis~mination or use of this information by a person other than the intended recipient is unauthorized 

and may be illegal. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu> 

Monday             9:24 AM 

Brad CC Hostetter <bhostetter@theacc.org> 

Thorp, Holden <holden thorp@unc.edu>; Cunningham, Bubba 
<bubbac@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Steinbacher, 
Rick <rick@unc.edu>; Ille, Vince <ille@unc.edu>; Vangelder, Marielle A 
<mvangelder@unc.edu>; Fedora, H. Larry <larry.fedora@unc.edu>; Holliday, Corey L 
<cholliday@unc.edu>; Haydon, Joe <haydon@unc.edu> 

waiver 

EW Letter.pdf 

All, 

See attached for the initial eligibility waiver for : 
questions, just let me know. Thanks!! 

Lance 

that was submitted late Friday. If you have any 

Lance Markos 
Director of Compliance 

University of North Carolina 

Department of Athletics 

Phone: (919) 843-7259 
Fax: (919) 962-6002 
markos@ email.unc.edu 



RO. Box 6222 

indianapolis, Indiana 46:206 

Telephone:: 317/£17~6222 

Shipping/Overnight Address: 

1802 Aioazo Warlord St. Drive 

india~tapNis, Indiana 46202 

wvCW, l’~C aa,org 

Mr. Lawrence Cunningham 
Director of Athletics 
University of North Carolina, Chapel Hill 
Skipper Bowles Drive 
P.O. Box 2126 
Chapel Hill, North Carolina 27515 

Dear iMr. Cunningham: 

This is in reference to your i                 report to Christopher S. Strobel, NCAA 
director of enforcement for secondary, infractions, concerning a violation of NCAA rules 
involving head softball coach Donna Papa and prospective student-athlete 

Please note that the matter has been reviewed in accordance with the provisions of 
NCAA Bylaws 19.5.1 and 32.4, and it was determined that a violation occurred in that 
during               a head softball coach (HC) sent a text message to a prospective 
student-athlete (PSA), which is contrary to the provisions of Bylaw 13.4.1.2. 
Specifically, IHC sent IPSA a text message in response to PSA’s text message to 
congratulate PSA for her success at the previous night’s basketball game. HC self- 
reported her violation to the compliance office. In that regard it was determined that the 
case should be classified as secondau and that the institution should be required to 
preclude the softball coaching staff from having any written or telephonic contact with 
PSA for a two week period. In accordance with Bylaw 19.6.1, the institution may appeal 
this action to the full NCAA Division I Committee on Infractions. Please submit such an 
appeal, if any, and supporting information within 30 days of the date of this letter. 

Your cooperation and assistance in the review of this case are appreciated. 

Sincerely, 

Kyle Burns 
Enforcement Staff 

KB:fe/: 

cc: Ms. Lissa Broome 
Ms. Beth Miller 
Mr. John Swofford 
President H. Holden Thorp 
Ms. Marielle vanGelder 

National Collegiate Athletic Association 

An associatio# of more thar~ t,200 members servir~g the s:tudent-ath~ote 



From: 

Sent: 

To: 

Subject: 

Attach: 

Markos, Lance M <markos@email.unc.edu> 

Wednesday,. ~ 9:15 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Letter 

UNC letter.doc 

Hey Lissa, 

Here is our letter for 

Lance 

Lance Markos 
Director of Compliance 

that explains the situation. Think we’re almost there on submission. If you have any questions, just let me know. 

University of North Carolina 
Department of Athletics 
Phone: (919) 843-7259 
Fax: (919) 962-6002 
markos@ email.unc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Martha Putallaz, Ph.D. <putallaz@duke.edu;, 

Tuesday, August 6, 2013 10:54 AM 

Robert Taggart (robert.taggaW~:bc.edu); Nick Hadley <hadley@umd.edu>; ’Carolyu Callahan (cmc@virginia.edu)’; Larry Killough 

(larry@vt.edu); Sam Pardue (slpposc@ncsu.edu); Broome, Lissa L <lbroome@email.uuc.edu>; ’carmich~@wfu.edu (carmicha@v~4"u.edu)’; 

Janie Hodge <ttODGE@clemson.edu>; Sue Ann Alleu (sue.bidstrup@chbe.gatech.edu); Perrewe, Pamela <pperrewe@cob.fsu.edu>; 

Ma~dn P. Dawldns (mdawkin@mimni.edu); saa01 @pitt.edu; tnjwasyle@max-a, ell.syr.edu; Tficia Bellia (pbellia@nd.edu); Elaine Wise 

(eowise01 @louisville.edu); Hostetter. Brad <bhos~tetter@theacc.org> 

l:W: NC~k Bomd meeting 

BOD+Combined+ 8.8.13 (2). pdf 

Hello All--FYI on the upcoming NC2~k BOD meeting agenda 
Martha 

..... Original Message ..... 
From: Davey, Azure [mailto:adavey@ncaa org] 
Sent: Tuesday, August 06, 2013 7:58 AM 
To: Brian Shannon; David Clough; David Szymanski; Dennis Phillips; Fred Green; Jack Thomas; Jean Perry; Jim Atwood; Jo Potuto; John Bruno; Martha Putallaz, Ph.D.; Stove Turner 
Cc: Yurk, Katl-tt~y-n; Diclcman, Diane; ~hotmail.com 
Subject: FW: NCAA Board meeting 

Hi All - 

I hope everyone is well. Brian had requested that I for~vard the BOD agenda your direction - good call on his part. I’ve attached the agenda and the accompanying materials (some of the 
governance structure related supplements may- be helpful in your upcoming discussions). 

Let us know- if you need anything else or if I missed anyone in this mailing - this is the first time I’ve used my- distribution list. 

Have a great day-. 

Best, 
Azure 

Azure Davey 
NCAA - Academic and Membership Affairs 
adavey@ncaa.org 

..... Original Message ..... 

From: Shannon, Brian [mailto:BRIAN.SHANNON(~ttu.edu] 
Sent: Monday, August 05, 2013 5:08 PM 
To: Davey, Azure 
Subject: NCAA Board meeting 

Hi, Azure: Given that Dave Clough was referencing it, can you rotate a copy of the upcoming NCAA Board agenda to our board members? Thanks! One of my board asked about it. Brian 

Sent from my iPhone 
This email and an?- attachments may contain NCAA confidential and privileged information. If you are not the intended recipient, please notify the sender immediately by return email, delete 
this message and destroy an?’ copies Any dissemination or use of this information by a person other than the intended recipient is unauthorized and may be illegal. 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Bulgemeister. Matt <mburgemeister@theacc.org> 

Monday-, Januao, 13, 2014 3:07 PM 

Aaron Aaker (aake@bc.edu); Alex Dominato (adominato@t?~u.edu); Alex Stone <astone 1 @nd.edtr~; Amanda Crray 

(agray3@clemson.edu); Amy Badoff ~abadorf@athletics.pitt.edu>; Amy Herman ~ahemran@duaa.duke.edu>; Andy Campbell 

(wcampb2@clemson.edu); Angel Cavanaugh (as2cz@eservices.virginia.edu); Art Markos (am@virginia.edu); Brad Woody 

(cbwoody@clemson.edn); Brent Moberg <bmobergl@nd.edu>; Bret Cowley <bcowley@athletics.gatech.edu>; Brett Luy 

(bdll 1 @my.fsu.edu); Bridget McSorley (mcsoflbb@t.edu); Bud Pough <opough@clemson.edu>; 

@email.unc.edu>; Cady l?ariseau (carly.pariseau@bc.edu); Caroline Nourse (clnnonrse@syr.edu); Came Doyle 

(carrie doyle@ncsu.edu); Christine Lo~ithert <lo~ithert@bc.edu>; Christopher B. Kennedy (ckennedy@acpub.duke.edu); Cindy 
Hartnrann (chartmann@duaa.duke.edn); Cody Gambler (cgambler@umd.edu); Craig Anderson (craig.anderson@miami.edu); Cyndi Sykes 

<crissman@nd.edtc,; Dan Bartholomae (dbartholomae@athletics.pitt.edn); Dan Isaf (dmisaf@syr.edu); Dan Raben (d.rabenl@miami.edu); 

Daniel Gossom --~daniel@gocards.com>; Deborah Foley (dfoley@miami.edu); Derek Gmnn <gwilm@exchange.vt.edu>; Derrick Coles 

<dcoles@fsu.edu>; Dr. Louis Marcoccia <hnarcocc@syr.edu~; Emiy Gazr <emily@gocards.com~; Eric Baumgartner 
(emb8p@vilginia.edu); Erin Moran (e.moran2@umiami.edu); Erle&se Wagner (erleasem@syr.edu); Heather LaFon <herobert@vt.edu>; 

Heidi Uebelhor <uebelhor.3@nd.edu>; Herman Frazier <hrfr’~ie@syr.edu>; Jamie Mullin ~ipmullin@syr.edu>; Jason Crreco 

<jpgreco@ncsu.edu~; Jason Montgome~ ~jason montgomery@ncsu.edu>; JeffPonlard <jpoularl@umd.edu>; Jen Vining-Smith 

<jvinings@nd.edu>; Jill Bodens~teiner ~ibodensV~:nd.edu>; Jim CurO’ (jmcnrry@fsu.edu); Jolm Cams ~iohi~@gocards.com>; Jnlie Mallette 
@analle@ncsu.edu>; Kate Matthews -dcate@gocards.com>; Kirsten Elleby (ellebykc@wfu.edu); Kristi Giddings <giddings@umd.edu>; 

Kyle Bufiblino <kbuffolino@gtaa.gatech.edu>; Kyle Snoke <kcsnoke@syr.edt#,; Markos, Lance M <markos@e~nail.unc.edt~-; Lance 

Markos            @hotlnail.com>; Lauren Rust <lauren@gocards.com>; Mmeus Wilson <mmwilson@unid.edu>; Vangelder, M~zielle 

A <mvangeld@email.unc.edu;>; Marissa Sprick <mcsl 1 c@my.fsu.edu>; Marquita Annstead <marmstead~.athletics.gatechedu>; Matt 
Pottroff <m.pottorff@miami.edu;,; Matthew Banker <matthew.banke@lonis~dlle.edu>; ] "(}ncsu.edu>; Michelle Lee 
(michellelee@ncsu.edu); Niesha Can~pbcll (ncampbell@duaa.duke.edn); Pogge, Paul ~:ppogge@unc.edu~; " " 

~unc.edu>; Ralph Shick <rshick@fsu.edu>; Rob Slavis (rslavis@irginia.edu); Ryan Clingan <rclingan@umd.edtc,; Seth 

Barwick <barwicj s@wfu.edu>; Shardonay Blueford <sblneford@athletics.gatech.edu>; Shoshanna Engel <sengel@gtaa.gatechedu>; 

Stephanie Elli~n (saelli@clemson.edu); Tasha Fisher <tfishe@fsu.edu>; Tim Pa~:ker (tparker@vt.edu); Todd ttairston 

(haJrstc’~wfu.edu); Todd Mesibov (tmesibov@duaa.duke.edu); Timmemrans, Tom qimmerman@unc.edu>; Tom Timmermans 

~gmail.com); Vanessa Fuchs (vfuch@fsu.edn); Ille, Vince <ille@unc.edu>; Yadira Reyes (reyesy@bc.edu); Zac Saunders 

(zsaunders@athletics.pitt.edn) 

Hos~tetter, Brad <bhostetter@theacc.org>; Carolyn Calldtian (cmc@virginia.edn); Elaine Wise (elaine.mse@lonisville.edu); Janie Hodge 

(hodge@clemson.edn); Larry Killough (larry@t.edu); Broome, Lissa L <lbroome@email.unc.edu>; Martha Putallaz PhD 

(putallaz@duke.edu); Marvin P. Dawkins (mdawkins@mimni.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley 

(Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edn); Patricia Bellia (pbellia@nd.edn); Richard D Carmichael 

(carmicha@wfil.edu); Robert Taggart Jr. (robert.taggar~bc.edu); Sam Pardue (samjpardue@ncsu.edu); Sue Ann Allen 

(sue.bidstrup@chbe.gatechedu); Susan Albrecht (saa01@pitt.edu); Blake James (bjames@miami.edu); Brad Bates (brad.bates@bc.edn); 

Craig Littlepage (cld9e@irginia.edu); Dan Radakovich (drad@clemson.edu); Daryl J. Choss (djgross@syr.edn); Debbie Yow 

(dD’ow@ncsu.edu); Jack Swarbrick (swarbrick.l @nd.edn); Kevin Anderson (kevin&@ umd.edu); Kevin White (kwhite@duaa.duke.edu); 
Cunningham, Bubba <bubbac@email.unc.edtr~; Mike Bobinski (mbo~gatech.edu); Ron Wellman (wellmanr@wfu.edu); Sharon 

McCloskey (smcclosk@vt.edu); Sta~ Wilcox (swilcox2@i~u.edu); Steve Pederson (spederson@athletics.pitt.edu); Tom Jurich 

(tom@goca~:ds.com); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfn.edu); Miller, Beth 
<bethmille@unc.edu>; Christine Krellwitz (Christine@gocmds.com); Donna Sanft (dsanlt@athletics.pitt.edu); Jaclyn Jacld Silm 

(isilar@duaa.duke.edu); Jane Miller (jm2y@irginia.edu); Jennifer Strawley (j.strawley@mimni.edu); Jody Mooradian (mooradjo@bc.edu); 

Lori Ebihara (lebihara@umd.edu); Missy" Conboy (conboy. 1 @nd.edu); Renee M. Baumgalntner (mibaulnga@syr.edu); Theresa Wenzel 

(twenzel@athletics.gatechedu); Vanessa Fuchs (vfuchs@adinin.fsu.edu) 

Leadership Council Transfer Issues Subcommittee Recommendations 

Transfer Issues Subcommittee Recommendations.pdf 

Hello all, 
This message is to provide a heads up regarding information that was published late last week and will be considet~d by the Leadership Council during its meeting on 
Thursday. Specifically, the Transfer Issues Subcommittee has made two recommendations related to the ability of transfer student-athletes to be immediately eligible for 
competition when they do not meet one of the exceptions in the manual. The recommendations are separated for undergraduate and graduate students, but would have 
essentially the same impact - any transfer student-athlete who does not meet a transfer exception could not receive a waiver to become immediately eligible for competition 
under any circumstances but, when extenuating circumstances exist, could be granted a one-year extension of their five-year clock by SLR. The extension could be granted 
even if not necessary to maintain the opportunity for four seasons of competition. Said another way, this would not change any of the existing bylaws related to transfer 
eligibility (general rule or exceptions), but would basically change the possible waiver outcome from "immediate eligibility" to "clock extension approved." 
While the two recommendations are similar, they will be discussed separately since the Transfer Issues Subcommittee was unanimous witt~ regard to the recommendation for 

undergraduates, but had less consensus related to graduate students. The Leadership Council will discuss whether those populations of student-athletes should be reviewed 

similarly. If approved, these policy changes would be effective immediately for student-athletes who transfer for the 2014-15 academic year and thereafter. 
Additional information is included in the text of the recommendations below and the attached document. 
I hope this information is helpful. Please let me know if you have any questions. Thank you, 

Matt 
Recominendation regarding options tbr relief during consideration of transfer waiver requests. The NCAA Division I Leadership Council Transfer Issues 

Subcommittee considered several recomlnendafions froln the NCAA Division I Student-Athlete Reins~tement Committee (SAR) and the NCAA Division I Legislative 

Council Snbcom~nittee for Legislative Relief (SLR) regarding options for relief for transfer waiver requests for student-atNetes who are not eligiNe to use the one-time 
transfer exception. The Transfer Issnes Subcommittee agreed to recommend that the NCAA Division I Leadership Cotmcil forward the following recommendations to 

the NCAA Division I Board of Directors for approval: 

a. Undergraduate Student-Athlete Transfer Waiver Requests. That SLR policies be amended to specify that immediate eligibility no longer be provided as 

relief for any reason for student-athletes who are not eligible to nse the one-fime transfer exception. Instead, the SLR would be granted limited authority from 

SAR, as amended in its policies, to grant a one-year extension of the five-year clock for mitigating circan]stances. Any mitigation would continue to be 

evaluated under SLR waiver ]yolicies and guidelines. 



b. Graduate Student Transfer Waiver Requests. That SLR policies be aJnended to specit~j that immediate eligibilit.5~ no longer be provided as relief for any 

reason in circumstances in which NCAA Bylaw 14.1.8.1 (One-Time Transfer Exception for Graduate Students) is not satistied. Instead, the SLR would be 

granted limited authorit.5~ ti~om SAR, as mnended in its policies, to grant a one-yeay extension of the five-year clock as relief tbr mitigating circumstances. Any 

mitigation would continue to be evaluated under SLR waiver policies and guidelines. Graduate students in these sIyorts M~o transt~r may continue to apply "the 

provisions of Bylaw 14.1.8.1 (One-Titne Transfer Exception for Graduate Students) m~d be immediately eligible upon trm~sfer if the legislated conditions ~xe 

satisfied. 
MATT BURGb.Mb.IS TE R 
Assistant Commissioner, Compliance & Governance 

O: 336.369.4641 I C: 
m bu!gemeii~tar(@Ihe~;cc org 

l:heAgC com¯ (~[heAOC 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cunningham, Bubba <bubbac@email.unc.edu> 

Tuesday, April 1, 2014 6:36 PM 

Holliday, Corey L <cholliday@unc.edu> 

Ille, Vince <ille@unc.edu>; Steinbacher, Rick <rick@unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Vangelder, Marielle A <mvangeld@email.unc.edu> 

Re: Football Recruiting Subcommittee Update 

Thanks. 

Bubba Cunningham 
Director of Athletics 
University of North Carolina 

On Apr 1, 2014, at 12:44 PM, "Holliday, Corey L" <chollida¥@unc.edu> wrote: 

Coach Fedora is for providing up to two additional complimentary admissions during official visits. 

From: Cunningham, Bubba 
Sent: Tuesday, April 01, 2014 12:23 PM 
To: Ille, Vince; Steinbacher, Rick; Holliday, Corey L 
Subject: Fwd: Football Recruiting Subcommittee Update 

Thoughts you want me to convey? 

Bubba 

Sent from my iPhone 

Begin forwarded message: 

From: "Hostetter, Brad" <bhostetter@theacc.org> 
Date: April 1, 2014 at 10:13:56 AM EDT 

To: "Carolyn Callahan (cmc@virginia.edu)" <cmc@virginia.edu>, "Elaine Wise 

(elaine.wise@louisville.edu)" <elaine.wise@louisville.edu>, "Janie Hodge 

(hodge@clemson.edu)" <hodge@clemson.edu>, "Larry Killough (larry@vt.edu)" 
<larry@vt.edu>, "Lissa L. Broome (Ibroome@email.unc.edu.)" <lbroome@email.unc.edu>, 

"Martha Putallaz PhD (putallaz@duke.edu)" <putallaz@duke.edu>, "Marvin P. Dawkins 

(mdawkins@miami.edu.)" <mdawkins@miami.edu>, "Michael J. Wasylenko 

(mjwasyle@syr.edu)" <mjwasyle@syr.edu>, "Nicholas Hadley (Hadley@umd.edu)" 

<Hadley@umd.edu>, "Pamela Perrewe’ (pperrewe@cob.fsu.edu)" <pperrewe@cob.fsu.edu>, 
"Patricia Bellia (pbellia@nd.edu)" <pbellia@nd.edu>, "Reggie DesRoches 

(reginald.descoches@ce.gatech.edu)" <reginald.desroches@ce.gatech.edu>, "Richard D 

Carmichael (carmicha@wfu.edu)" <carmicha@wfu.edu>, "Robert Taggart Jr. 

(robert.taggart@bc.edu)" <robert.taggart@bc.edu>, "Roby B. Sawyers 

(roby sawyers@ncsu.edu)" <roby sawyers@ncsu.edu>, "Sam Pardue 

(sam pardue@ncsu.edu)" <sam pardue@ncsu.edu>, "Sue Ann Allen 
(sue.bidstrup@chbe.gatech.edu)" <sue.bidstrup@chbe.gatech.edu>, "Susan Albrecht 

(saa01@pitt.edu)" <saa01@pitt.edu>, "Blake James (bjames@miami.edu)" 

<bjames@miami.edu>, "Brad Bates (brad.bates@bc.edu.)" <brad.bates@bc.edu>, "Craig 

Littlepage (ckl9e@virginia.edu)" <ckl9e@virginia.edu>, "Dan Radakovich 



(.drad@clemson.edu.)" <drad@clemson.edu>, "Daryl J. Gross (djgross@syr.edu)" 

<djgross@syr.edu>, "Debbie Yow (d ¥ow@ncsu.edu)" <d ¥ow@ncsu.edu>, "Jack Swarbrick 

(swarbrick.l@nd.edu)" <swarbrick.l@nd.edu>, "Kevin Anderson (kevina@umd.edu)" 

<kevina@umd.edu>, "Kevin White (kwhite@duaa.duke.edu)" <kwhite@duaa.duke.edu>, 

"Lawrence \"Bubba\" Cunningham (.bubbac@unc.edu)" <bubbac@unc.edu>, "Mike Bobinski 

(mbob@gatech.edu)" <mbob@gatech.edu>, "Ron Wellman (wellmanr@wfu.edu)" 

<wellmanr@wfu.edu>, "Stan Wilcox (swilcox2@fsu.edu)" <swilcox2@fsu.edu>, "Steve 

Pederson (spederson@athletics.pitt.edu)" <spederson@athletics.pitt.edu>, "Tom Jurich 

(tom@gocards.com)" <tom@gocards.com>, "Whit Babcock (wbabcock@vt.edu)" 

<wbabcock@vt.edu>, "Barbara Kennedy-Dixon (kbarbar@clemson.edu)" 

<kbarbar@clemson.edu>, "Barbara Walker (walkerbg@wfu.edu)" <walkerbg@wfu.edu>, 

"Beth Miller (bethmiller@unc.edu)" <bethmiller@unc.edu>, "Christine Herring 

(Christine@gocards.com)" <Christine@gocards.com>, "Donna Sanft 

(dsanft@athletics.pitt.edu)" <dsanft@athletics.pitt.edu>, "Jaclyn \"Jacki\" Silar 

(isilar@duaa.duke.edu)" <jsilar@duaa.duke.edu>, "Jane Miller (im2v@virginia.edu)" 

<jm2¥@virginia.edu>, "Jennifer Strawley (j.strawle¥@miami.edu)" <j.strawle¥@miami.edu>, 

"Jody Mooradian (mooradjo@bc.edu)" <mooradjo@bc.edu>, "Lori Ebihara 

(.lebihara@umd.edu)" <lebihara@umd.edu>, "Michelle Lee (michelle lee@ncsu.edu)" 

<michelle lee@ncsu.edu>, "Missy Conboy (conbo¥.l@nd.edu)" <conbo¥.l@nd.edu>, "Renee 

M. Baumgartner (rmbaumga@syr.edu)" <rmbaumga@syr.edu>, "Sharon McCIoskey 

(smcclosk@vt.edu)" <smcclosk@vt.edu>, "Theresa Wenzel (twenzel@athletics.gatech.edu)" 

<twenzel@athletics.gatech.edu>, "Vanessa Fuchs (vfuchs@admin.fsu.edu)" 

<vfuchs@admin.fsu.edu> 

Co: "Swofford, John" <jswofford@theacc.org>, "Elliott, Jeff" <jelliott@theacc.org>, "Pierce, 

Kris" <kpierce@theacc.org>, "Burgemeister, Matt" <mburgemeister@theacc.org>, "Brown, 

Shamaree" <sbrown@theacc.org>, "Giardina, Mary" <mgiardina@theacc.org>, "Strickland, 

Michael" <mstrickland@theacc.org>, "Carly Pariseau (carly.pariseau@bc.edu)" 

<carl¥.pariseau@bc.edu>, "Carrie Doyle (carrie doyle@ncsu.edu)" <carrie doyle@ncsu.edu>, 

"Cindy Hartmann (chartmann~duaa.duke.edu)" <chartmann@duaa.duke.edu>, "Craig 

Anderson (craig.anderson@miami.edu)" <craig.anderson@miami.edu>, "Dan Bartholomae 

(dbartholomae@athletics.pitt.edu)" <dbartholomae@athletics.pitt.edu>, "Eric Baumgartner 

(embSp@virginia.edu)" <embSp@virginia.edu>, "Erlease Wagner Esq. (erleasem@syr.edu)" 

<erleasem@syr.edu>, "Jill Bodensteiner (jbodenst@nd.edu)" <jbodenst@nd.edu>, "Jim Curry 

(imcurry@admin.fsu.edu)" <jmcurry@admin.fsu.edu>, "John Carns (iohn@gocards.com)" 

<john@gocards.com>, "Marcus Wilson (mmwilson@umd.edu)" <mmwilson@umd.edu>, 

"Marielle vanGelder (mvangelder@unc.edu)" <mvangelder@unc.edu>, "Shoshanna Engel 

(sengel@athletics.gatech.edu)" <sengel@athletics.gatech.edu>, "Stephanie Ellison 

(.saellis@clemson.edu)" <saellis@clemson.edu>, "Tim Parker (tparker@vt.edu)" 

<tparker@vt.edu>, "Todd Hairston (.hairstct@wfu.edu)" <hairstct@wfu.edu> 

Subject: Football Recruiting Subcommittee Update 

All 

Attached is an update based on information from the Leadership Council Football Recruiting 
Subcommittee’s materials published yesterday. Please note that the subcommittee is 
requesting action on one legislative item at the April 16-17 Leadership Council meeting. 
If possible, please be prepared to share any thoughts or concerns from your institution on 
this recommendation on our FAR, AD, SWA conference call on Friday. It appears Bob 
will be expected to take a vote on this item at the meeting. I will also work with Michael 
Strickland to get this information to your football coaches this week. 

Let me know if you have any questions on this information. 

BRAD HOSTETTER 
Senior Associate Commissioner, Compliance & Governance/Human Resources 



O: 336.369.46401 C: 
bhostette r~theacc.o r.q 
t~eACC,com ¯ @the~CC 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Walsh, Sue <sue walsh@unc.edtc, 

Friday, February 25, 2011 11:42 AM 

sbamett@fi-aJ~klin- street.cam; @me.cam; Baddour, Richard A <dbaddonr@uncaa.unc.edu-~; Broome, Lissa L 

<lbroome@email.unc.edtr~; ~juno.com; allen.mlson@gt.com; @gmail.com; 

ds@dstonebuilders.com; dholzworth@futuresgronp.com; mpetb,@caJcolinahosiery.com; john.black@westendadvisors.com; 
;@cmolina.mcom;           @gmail.com; ’      ~yahoo.com; maxvin ca~eriii@ml.co~n; cpmllia~s@clearwi~e.net; Myer, 

Charles R <raaady mye@unc.edu>; jbburris@dthos.com; eddiesmith@grad?~-hite.com; rperry@ewp-nc.com;    @nc.rr.co~n; 

jbburris@dthos.com; gsanchez@triprop.com; ~.~bverizon.net 

Montgomery, John R ~mont~unc.edu~ 

March 3 Execntive Board Meeting 

excm agenda 2011-3-3.docx; Minutes Dec 2 2010 Exec BaD MtgFInal.docx 

Executive Board Members, 

Please find attached a tentative agenda for the meeting next Thursday, March 3 at IO:OOAM in the board room on the first floor of the Ernie Williamson Athletics 

Center (EWAC). Also attached are minutes from the December 2, 2010 Executive Board meeting for your review. The Nominations Committee will also have a slate 

of nominations which will be emailed to you prior to the meeting next week. 

Please proceed to the guard gate on Tar Heel Blvd adjacent to the EWAC. Press 7-2-6 on the key pad and our receptionist will answer. Please let her know that you 

are attending the Executive Board meeting and she will remotely lift the gate for you. After parking, you should then proceed to the EWAC entrance by the 

Carolina Men’s Basketball Museum. 

Lunch and a tour of the newly renovated men’s basketball offices will be provided after the meeting. 



Sent: 

To: 

Subject: 

Attach: 

Walsh, Sue <sue walsh@unc.edtc, 

Wednesday, June 1, 2011 10:05 AM 

Walsh, Sue <sue waJsh@unc.edu>; sbarnett@ficanklin-street.com; @me.com; Baddour, Richaxd A 

<dbaddour@uncaa.unc.edu-~; Broome, Lissa L <lbroome@email.unc.edu>; @juno.com; 

aJlen.wil~n@gt.com;                    @gmail.com; ds@dstonebuilders.com; dho~worth@futuresgroup.com; 

mpetty@caxolinal~o siery.com; j ohn.black@westendadvisors.co~n;         ~carolina.rr.com;           @gm~fil.com; 

~yahoo.co~n; marvin cm,~eriii@ml.com;         s@cle~ra~i~e.net; Myer, Chmles R <:randy myer@unc.edu>; 

jbburris@dthos.com; eddies~nith@gradywhite.com; rperry@ewp-nc.co~n; @nc.rr.com; jbburris@dthos.com; gsanchez@triprop.com; 

@verizon.net 

Final Executive Board and Endowment Committee Meeting Minutes 

Minutes Mar 3 2011 Exec BOD Mtg.docx; MINUTES 05 2011 .docx 

The minutes from the March 2011 Executive Board and the May 2011 Endowment Committee meetings, as reviewed by Secretary Jay Klompmaker, are attached. 

Changes of which you should make note are highlighted in yellow. We look forward to seeing those of you who are able to attend tomorrow’s meeting at IO:OOAM. 

Parking: When you turn onto Tar Heel Nvd off Bowles Drive, proceed to the guard gate and press 7-2-6 and tell the receptionist you will be attending the Executive 

Board meeting and she will remotely open the gate for you. Park on the side of our building or in the back by the natatorium and walk to the entrance to the 

Williamson Center by the Carolina Basketball Museum. 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Terrell, Matt <mterrell@unc.edu~ 

Wednesday, October 5, 2011 8:22 PM 

Terrell, Matt <mterrell@unc.edtv~ 

Agenda & Minutes 

exbd agenda 2011-10-06.pdf; exbd minutes 2011-06-02.pdf 

To: Executive Board of Directors 

Re: Agenda & Minutes 

Please find attached two items for the Executive Board of Directors meeting on Thursday, October 6: an agenda for the meeting, and the minutes from the meeting of June 2. The minutes 

will be submitted for approval at the October 6 meeting. 

I look forward to seeing you in Chapel Hill. 

- Matt 

Matt Terrell 

Director of External Operations I UNC Rams Club 

0 919-843-6412 I F 919-843-5777 I M 

E mterrell..@unc,edu I w www, ramsclub.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terrell, Matt <mterrell@unc.edu~ 

Monday, December 5, 2011 12:26 PM 

Terrell, Matt <mterrell@unc.edtv~ 

Bamwell, Audrey Jayne <jbamwell@unc.edu-~ 

Executive Bomd - Minutes & Meeting Reminder 

exbd minutes 2011-10-06.pdf 

To: Executive Board of Directors 
Re: Minutes from October 2011 Meeting 
Please find attached the minutes from our most previous meeting in October 2011. These minutes will be submitted for approval at Thursday’s meeting. You do not need to 
bring a hard copy to that meeting, as one will be included with your meeting packet. 
As a reminder, the meeting is at 3:00 p.m. in our Board Room in the Williamson Athletics Center. If you have not yet replied, please let Jayne Barnwell know of your 
attendance at jbarnwell@unc.edu. 
Thanks! 
Matt 
Matt Terrell 
Director of External Operations I UNC Rams Club 
0 919-843-643.2 I F 93.9-843-5777 I M 
E mterrell@unc.edu I W www.ramsclub.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terrell, Matt <mterrell@unc.edu~ 

Monday, Februao~ 27, 2012 9:57 AM 

Terrell, Matt <mterrell@unc.edtv~ 

Meeting - Executive Board of Directors 

exbd agenda 2012-03-01 .pdf; exbd minutes 2011-12-08.pdf 

TO: Executive Board of Directors 

RE: Next Meeting 

Please allow this email to serve as a reminder of the next meeting of the Executive Board of Directors on Thursday, March 1, at 10:00 a.m. in the Henson Board Room on the first floor of 

the Ernie Williamson Athletics Center. If you have not yet responded regarding your attendance, please do so to Jayne Bamwell at jbarnwe[!~unc:edu. 

I have attached two documents to this email: 

¯ the agenda for Thursday’s meeting 

¯ the minutes from the December 8, 2011, meeting 

The staff looks forward to seeing you on Thursday. Thank you for your continued service and dedication! 

- Matt 

Matt Terrell 

The Rams Club I Director of External Operations 

mterrejJL~unc:edu [ www.ramsclub.com 

0 919-843-6412 I F 919-843-5777 I M 



From," 

Sent: 

To: 

Subject: 

Attach: 

Terrell, Matt <mterrell@unc.edu~ 

Wednesday, October 3, 2012 10:15 AM 

Terrell, Matt <mterrell@unc.edtr~ 

Meeting Notes 

exbd packet finaLpdf 

To: Executive Board of Directors 

Re: Friday’s Meeting 

We look forward to seeing you on campus Friday for our meeting of the Executive Board of Directors. A handful of notes to help prepare for the meeting: 

The meeting will be from 1:00 p.m. to 3:00 p.m. in the Henson Board Room (first floor) of the Ernie Williamson Athletics Center. Lunch will precede the meeting in the same 

room with members of the Board of Advisors who are meeting before the lunch. 

To park, please pull to the gate that accesses the back lot of the Smith Center (on the driveway that runs to the left of the Williamson Athletics Center). A staff member will be 

there to buzz you into the gated lot. If no one is present when you arrive, please dial 726 on the keypad, and ask to be buzzed in. 

Attached is a packet of materials relating to our meeting. You do not need to print this material in advance, as copies will be distributed at the meeting. Please note that the 

materials in this attachment are in draft form, and may change before the meeting. Please treat this material with confidentiality. 

~ Included in this packet is a draft working copy of the Strategic Plan for Carolina Athletics. We will review this plan in some detail at the meeting. 

Among the topics we will discuss in our open discussion period with Bubba Cunningham will be revenue generation. Please give some thought in advance to ideas you have 

on this topic. 

We look forward to seeing you on Friday. Go Heels! 

- Matt 

Matt Terrell 

The University of North Carolina I Associate Director of Athletics 

The Rams Club I Director of External Operations 

0 919-843-6412 I F 919-843-5777 I M 



From: 

Sent: 

To: 

Subject: 

Attach: 

Barnwell, Jayne Williams <jbamwell@unc.edu> 

Wednesday, March 6, 2013 3:27 PM 

Bamwell, Jayne Williams <jbamwell@unc.edu> 

Rams Club Meeting 

advance agenda.pdf 

.... IMPORTANT MEETING REMINDER .... 

Good Afternoon Board Members, 

This is a reminder that the Rams Club Executive Board of Directors will meet on Thursday, March 7th, 2013. Meeting 

will begin promptly at 2:00 p.m and will be held in the :lst floor conference room of the Ernie Williamson Athletic 

Center {EWAC}. Attached you will find an advanced copy of the agenda and the meeting minutes from the previous 

board meeting which was held on Dec 6th as well as the meeting minutes from the Jan 23rd Executive Board meeting. 

If you have not already responded to me regarding your attendance at the March 7th meeting, please respond to me 

via email or phone, your plans. If you are unable to attend, and would like conference call information, please let me 

know. 

Parking will be available in the parking lot behind the EWAC building. This is a gated lot, so please pull up to the call 

box and dial 726 which will connect you to Robin, our afternoon receptionist. Please identify yourself and state the 

purpose of your visit and she will lift the gate. 

Thank you, 

Jayne W. Barnwe11 

UNC Athletics 
The Educational Foundation, Inc dba The Rams Club 
PO Box 2446 

Chapel Hill, NC 27515 

919-843-2000 (o) 
919-843-5777 (f) 

Celebrating the First 75 Years oy Supporting Carolina Student-Athletes 



From: 

Sent: 

To: 

Subject: 

Attach: 

Matt Tertell <mat@ramsclub.com> 

Wednesday, March 5, 2014 8:22 AM 

Matt Terrell <mat@ramsclub.com> 

F~-;ecutive Boa~’d Meeting & Minutes 

exbd minutes 2013-12-13.pdf 

To: Executive Board of Directors 

Re: Meeting Reminder & Minutes 

Please allow this message to serve as a reminder of tomorrow’s meeting of the Executive Board of Directors. We will meet on Thursday, March 6, at 2:00 p.m. in the board room in the 

Ernie Williamson Athletics Center. 

IMPORTANT: If you cannot attend, please let me know via a reply to this message (even if you have let Jayne Barnwell know previously). There is a procedural matter in tomorrow’s 

meeting that requires the response of all board members whether they are present or not; I will forward to you the necessary documentation that will otherwise be shared in the 

meeting. 

Please find attached the minutes from our December 2013 meeting. These minutes will be submitted for approval at tomorrow’s meeting. 

I look forward to seeing you tomorrow. Go Heels! 

- Matt 

Matt Terrell 

Associate Executive Director 

The Rams Club I The University of North Carolina 

0 919.843.5412 I M 



From," 

Sent: 

To: 

Subject: 

Attach: 

Terrell, Matt <mterrell@unc.edu~ 

Sunday, April 29, 2012 3:01 PM 

Terrell, Matt <mterrell@unc.edtv~ 

Initial Advi~ Committee Meeting - May 4 

ac agenda 2012-05-04.pdf; Can You Say What Your Strategy Is - HBR 2008.pdf; SWOT AnaJysis.pdf; What is Strategy - Porter.pdf; 

friga bio.pdi" 

To: Carolina Athletics Strategic Plan Advisory Committee 

Re: InitiM Meetir~gMay 4 

I look forward to our initial meeting of the Advisory Committee on May 4. The past month has been a productive one for our Strategic Plan Task Force - a group of eight staff members 

and a team of consultants led by Dr. Paul Friga from the Kenan-Flagler Business School. The Task Force has met several times to push the strategic planning process. That process and 

our progress will be highlighted to you on May 4 

As a member of the Advisory Committee, we ask that you provide honest and open counsel to us on our process and on the content of our work to date. In addition to the three meetings 

scheduled for the Advisory Committee, I will reach out to you between meetings for advice and feedback on our efforts. You are representatives of key constituent groups for Carolina 

Athletics, and your opinions are important to the success of our project[ 

Please note a few things to help you prepare for our meeting: 

Our meeting will take place in the first floor board room of the Ernie Williamson Athletics Center from 2:00-4:00 p.m. on May 4. Please pull up to the gatehouse beside the 

building, dial 726, then ask the receptionist to buzz you into the side lot. 

An agenda for the meeting is attached to this email. The Advisory Committee is meeting at the conclusion of our assessment phase ... and will be reviewing our internal and 

external analyses (SWOT analysis). 

You might feel like you’re back in school for this part _. I have attached three articles on strategic planning that were shared with the Task Force. These articles will provide 

some valuable reference points to understand our process. Additionally, I have attached a bio for Paul Friga. 

While a few of you have let me know that you cannot attend, you may still find this information helpful. I will follow up with those of you who cannot attend after May 4 to 

summarize our meeting, and to catch you up on our process. 

Please contact me if you have any questions, comments or concerns. If you have not yet let me know if you can attend, please do so at your earliest convenience. I look forward to 

seeing you Friday. 

- Matt 

Matt Terrell 

The Rams Club I Director of External Operations 

mterrell@unc.edu I www.rarnsclub.corn 

0 919-843-6412 I F 919-843-5777 I M 



Sent: 

To: 

Cc: 

Subject: 

Martina Ballen <mballen@uncaa.unc.edu> 

Friday, May 18, 2012 11:24 AM 

Cunningham, Bubba <bubbac@email.unc.edu>; Montgomery, John R <jmont@unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Fwd: USA Today feature on college sports spending and other articles 

Bubba, 
Lissa Broome also asked about this article, so I am including her in my response. 

The information that is in the USA Today article is taken from the NCAA Financial Report that we submit in January of each year. The NCAA report is more detailed than the 
EADA Report. We have to include direct and indirect subsidies in the NCAA Report. These would include the Smith Center subsidy of approx. $1,2 million allocated by the 

State of NC, and the utilities subsidies that we receive from the University for Boshamer, Eddie Smith, Carmichael and Kenan. For purposes of this article, USA Today has 
designated student athletic fees as a subsidy, so they have taken our student fees and the other subsidies I referred to, to come up with a total of $8.8 million for North 

Carolina. If you take away these subsidies, it shows that we operate at a loss. 

We do not consider student fees as a subsidy, because these aren’t state funds allocated by the University or the State of NC. So, to answer your question, Bubba, our 

financial reports show that we operate in the black. 

Martina 

Mar:ina K Ballen 

Senior Associate Director of Athletics and CFO 

The University of North C~rolina at Chapel Hill 

PO Box 2126 Chapel Hill, NC 27515 

Oft]co (919) 962-2715 

Cell 

F~: (919) 962-0125 

mballen[a)~ncaa ~mc edu 
> > > "Cu nningham, gubba" <bubbac@email.u nc,edu > 5/17/2012 10:56 PM > > > 

How do we finalize our EADA report. Can we or should we be in the black? 

Bubba Cunningham 

Director of Athletics 

University of North Carolina 

Begin forwarded message: 

From: "Doug Dibbert" <doug dibbert@unc.edu> 

To: "Cunningham, Bubba" <bubbac@email.unc.edu> 

Subject: USA Today feature on college sports spending and other articles 

Dear Colleagues, 

Yesterday USA Today published its annual feature on college sports spending with four articles and several graphs. USA Today’s stories are based on its 

analyses of the most recent NCAA financial reports collected through Freedom of Information Act requests. USA Today has compiled these reports beginning 

with the 2005 Fiscal Year. Below are the four articles as well as one of the graphic features. Former Knight Commission member Peter Likins is quoted in a 

couple of the articles, Some points from the articles: 

Major college athletics departments increased the arnount of money they generate by nearly $190 million in 2011, but they increased their spending by 

more than $267 million 

Only 22 out of 227 public schools in NCAA Division I generate enough money to pay for athletics 

Among the top 100 schools, the 22 that had a surplus in 2011 nearly quadrupled their excess since 2005. The remaining schools did not generate 

enough to cover their operating expenses, and their median deficit was 67% higher than in 2005 

The Texas Longhorns outlay for football and 19 other varsity sports was $133.7 million, almost $11.5 million more than Ohio State put into its 36 teams. 

Following the USA Today reports is an article from today’s Insiderhighered.com, °Playoff Politics," in which Brit KiFwan is quoted encouraging presidents and 

commissioners to make a statement and base a portion of revenue distribution from a football championship on academic, rather than athletic, success, 

The next article is from the current New York Times series on "soaring college costs and the indebtedness of students and families." Related to college costs is 

a report recently released by a Brookings Institute study group on which Brit Kirwan participated. The report recommends that states simplify their grant 

programs to increase educational attainment. At the Brookings Institute event, Chancellor Kirwan’s remarked that "college completion is the social equity issue of 

our time." This quote has been highlighted on higher education blogs and Twitter. More information on that report can be found here: 

http://www.nasfaa.org/research/News/Brookings Institute Recomrnends States Simplify Aid Programs.aspx 

The final article below reports on a possible collaboration between the NCAA and Major League Baseball on scholarship funding and other issues. 

As always, let me know if you have any questions. 

Best, 
Amy 



USA Today 

May 15, 2012 

Budget disparity growing among NCAA Division I schools 

By Jodi Upton, and Steve Berkowitz 

Updated 22h 7m ago 

Major college athletics departments increased the amount of money they generate by nearly $190 million in 2011, but they increased their spending by more 

than $267 million, a USA TODAY Sports analysis finds. 

In addition, only 22 out of 227 public schools in NCAA Division I generate enough money to pay for athletics. And the gap between those that can keep pace 

with the rising costs of athletics and those that can’t, is rising, 

Among the top 100 schools, the 22 that had a surplus in 2011 nearly quadrupled their excess since 2005. The remaining schools did not generate enough to 

cover their operating expenses, and their median deficit was 67% higher than in 2005. 

This marks the fourth time in the past five years that sports programs have added more to their annual operating expenses than they have to their revenues. 

While rising scholarship costs have played a major role in athletics spending increases during that time, outlays for coaching compensation, support staff 

compensation and facilities have risen faster than those for scholarships, 

Even with increases in revenue from media rights deals, ticket sales and corporate sponsorships, more than 90% of 227 athletics programs at Division I public 

schools depended on student fees, institutional or state support during the 2010 11 school year, 

In addition, while those programs have been requiring more subsidy funding in recent years, the few money making programs have been generating greater 

surpluses. This widening gap beb,~Jeen athletics haves and have nots just intensifies the pressure on schools to find ways to keep spending more on sports. 

Since 2005, when USA TODAY Sports started collecting finance information that schools annually report to the 

NCAA<http:i/content.usatoday.comitopics/topic/NCAA>, student athletic fees have increased by 31%, after adjusting for inflation. 

Help from the schools, whether in cash or indirect support such as paying for the lights in the football stadium, has increased by 47% during the same period. 

Only state support -- often earmarked for women’s sports -- has dropped, by 7%. 

2011, the subsidies for Division I programs totaled $2.1 billion -- nearly a third of the money spent by those programs. 

The annual rate of increase in subsidies declined in 2011, the second consecutive year that has occurred, but the sustained elevation of support for athletics 

stands in contrast to the cuts and/or tuition and fee increases many colleges and universities are making to address overall budget problems, 

"The institutions are taking the burden," says former Arizona president Peter Likins, who several years ago headed a high level NCAA panel that examined the 

cost of college athletics, "Athletics doesn’t go bankrupt at a university that can’t keep up with the success of (other athletics programs). It just is obliged to draw 

ever more heavily on its parent. That creates stresses that I think ultimately will break the system apart." 

USA TODAY Sports, through open records requests, has compiled a database of the schools’ athletics financial reports to the NCAA. Altogether, Division I public 

schools spent nearly $6.7 billion on athletics in 2011. 

The NCAA benchmark for whether an athletics program is financially self sufficient is generated revenues minus expenses. The number of self sufficient schools 

for 2011 is unchanged from 2010. There were 14 such schools in 2009, 25 in 2008. 

Texas athletics overwhelm rivals in revenue and spending 

By Steve Wieberg, Jodi Upton and Steve Berkowitz, USA TODAY 

Updated 2h 47m ago 

AUSTIN - Out the window of Mack Brown’s office sits the sixth largest stadium in college football, empty and quiet on a warm spring morning but time center of 

the Texas universe, packing in ]_00,000 plus, on game days in the fall, 

Big is good in this state. Bigger is better still. A short walk away is a 20,000 square foot weight room and an equally recruiting friendly, state of time art locker 

room complete with garning stations and a nutrition bar. Brown, himself, is one of the highest paid coaches in his sport -- at better than $5 million a year, 

pulling down more than four NCAA Division I schools spend on their entire athletics program. 

"The thing you know at the University of Texas," he says, "is that you’re going to be able to have the best of the best and you’re going to have it on a yearly 

basis.... I wouldn’t swap with anybody." 

Football merely fronts the largesse. In the past three years, USA TODAY Sports’ annual analysis of college athletics finances shows, no college athletics program 

has out earned or outspent the colossus that is Texas. 

The Longhorns took in a little more than $150 million in 2010 11, the most recent year for which public schools’ filings with the NCAA are available. That 

outdistanced second place Ohio State by $18.5 million. The ’Horns’ outlay for football and 19 other varsity sports was $133.7 million, almost $11.5 million more 

than Ohio State put into its 36 teams, 

Texas’ program is one of only 22 across Division I that operate in the black -- it generated enough revenue to cover athletics expenses -- an increasingly 
touchy issue in times of shrinking state allocations and economic stress in higher education. Moreover, the Longhorns kicked $6 million back to the school’s 

acadernic side a year ago. For five years, half of the take from their new statewide, 24 hour cable television venture, the Longhorn Network, is earrnarked for 

academics. 

The school’s unabashed athletics growth comes, however, as the NCAA continues to preach fiscal temperance, particularly to schools spending beyond their 

means in the chase for athletics success. Their bar -- for coaches’ salaries, for cushy facilities --is ever higher. 

And the Longhorns underscore a long and growing criticism of major college athletics, that it’s more big business than ancillary educational activity. Ten 
programs, all anchored by football, made or spent better than $100 million a year ago, USA TODAY Sports’ findings show. Nearly two dozen topped $80 million 

on one side of the ledger or both. 

Spending across 227 public schools in the NCAA’s Division I from which USA TODAY Sports obtained information rose by $267 million from a year earlier. 

"There’s nothing to stop Texas or other very successful financial enterprises with these gigantic television contracts from continuing to grow, grow, grow 
because their revenues match their expenditures," says former Arizona President Peter Likins, who several years ago headed a high level NCAA panel that 

examined the cost of college athletics. "But the disconnect between what’s happening in athletics and what’s happening elsewhere in the same universities 

creates stress, and ... the stresses will create a breakdown." 
Ten biggest spenders 



School 

Operating exp. (millions) 

Texas 

$133.7 

Ohio State 

$122.3 

Michigan 

$111.8 

Florida 

$107,2 

Alabama 

$105.1 

Penn State 

Auburn 

$100,5 

Tennessee 

$97,6 

Wisconsin 

$95.6 

Oklahoma 

$94.4 

Sources: Individual schools, compiled by USA TODAY in conjunction with Indiana University’s National Sports Journalism Center. 

He’s braced for governmental intervention. "Sornebody’s going to decide, either out of anger or just out of good government, that this is an unrelated business 

enterprise and has to be treated as such in terms of tax policies and that kind of thing," Likins predicts. 

Brown doesn’t blink. "I think, when we make it, we have a right to spend it," he says. "That’s the way America is." 

Apart from athletics, Texas is among the scores of public universities struggling to make ends meet. It cut 200jobs -- mostly in administrative and other non 

academic areas -- in fiscal 2011, and has targeted another 400 for elimination this year and next. Included among the latter are some 95 teaching positions. 

With that will come larger class sizes and fewer course offerings. 



State appropriations to the school are falling by $92 million, a little more than 16%, in fiscal 2012 and 2013. 

The athletics program, meanwhile, saw annual athletics revenue grow by close to $53 million in the five year period ending in 2010 11. Both the Longhorns’ 

income and spending in fiscal 2011 were nearly triple the median in the NCAA’s top tier Division I bowl subdivision, 

They outspent the first three schools on the schedule of their coming football season -- Wyoming, New Mexico and Mississippi -- by nearly $18.5 million that 

year. Combined, 

Those gaps don’t figure to shrink. The Longhorn Network has just started paying off: a first installment of about $8 million, with a total of $247.5 million due 

over a 20 year contract with ESPN. Overall athletics revenue for 2011 12 is projected to approach $160 million, expenditures to rise by almost $20 million to 

$153.5 million. 

"They do everything they can to set themselves apart, that they are the very best, they are the elite," says Bill Byrne, who retired last week after 10 years as Texas 

A&M’s athletics director. "I believe DeLoss (Dodds, the Longhorns’ Iongtime AD) said ’we are the Joneses.’ They act that way, and they spend that way," 

that smacks of envy, it’s tinged with an archrival’s grudging admiration. 

"They’re absolutely committed to having the best athletics program in the country," Byrne says. "You’ve got to tip your hat to them." 

The Longhorn edge 

Texas boasts some built in advantages. A dominant brand in a state of almost 26 million. An alumni base of some 450,000. Oil and technology wealth, and a 

statewide economy that weathered the recession better than the country’s as a whole, 

The school made its own breaks, too. Dodds and other decision makers kicked off a wholesale upgrade of facilities in the 1990s, tending first and foremost to 

the football stadium. Not insignificant was the addition of suites and other premium seating that, beyond the cost of admittance, required various levels of 

donations to the athletics program. Premium seating now accounts for more than a third of Memorial Stadium’s capacity, and Texas has moved to improve the 

game day experience for those and other paying customers with a mammoth, 55 foot high video board, an enhanced sound system and nicer concourses, 

among other things. 

"People want amenities, and they’ll pay for them," says Chris Plonsky, Texas’ women’s athletics director and director of both men’s and women’s athletics 

external services. "And that will pay for a lot of other timings," 

The ’90s also saw the Longhorns make a couple of key coaching hires, Brown in football and Rick Barnes in men’s basketball, Count baseball’s Augie 

Garrid~<http://c~ntentusat~day.c~rn/t~pics/t~pic/Pe~p~e/~p~rts+C~aches~+Team+~wners’+Execs~+~~icia~s/NCAA/Augie+Garrid~> as a third. They’ve 

delivered a combined winning percentage of better than .700, and Garrido (two) and Brown (one) have won national championships. Barnes guided Texas in 

2003 to its first NCAA tournament Final Four in 56 years, 

In a football first state, Brown’s national title in 2005 -- secured with a breathtaking, 41 38 win against favored Southern California in the Rose Bowl -- was the 

real difference maker. "Fairy dust," as Plonsky puts it. 

NCAA filings show Texas’ licensing and royalties revenue climbed 86%, before adjusting for inflation, in the three years that followed, Contributions rose 41%. All 

told, athletics earnings went from a little less than $98 million in 2005 06 to more than $138 million in ’08 09. 

The Longhorns’ spending kept pace, going from about $91 million to almost $128 million to overtake Ohio State. The Buckeyes spread their money across 16 

more teams, however. 

Brown’s winning ways 

"Hiring Mack Brown was huge. ] can’t understate that," says Dodds, who took over as AD in 1981. "What we’ve been able to do with him here isjust 

unbelievable. It’s not something you plan for. It’s more than we planned for." 

Brown, who has won 141 games in his 14 seasons with the Longhorns, figures prominently in where Texas’ money goes, He’s making $5.2 million this year, not 

including bonuses, and the school has written annual $100,000 raises into a contract that was extended in January to 2020. 

Texas’ entire outlay for coaches’ salaries a year ago was $22.2 million, highest among the 227 Division I schools from which USA TODAY Sports obtained NCAA 

mandated financial reports. Private schools are exempt from state laws requiring disclosure. 

Nowhere do the Longhorns scrimp. They also spent $27.7 million, more than anyone in Division i, on administrative and other support staff compensation in 

2010 11, Only five schools sank more into the upkeep of their athletics facilities ($23.4 million), And the ’Horns were among the top 10 spenders on travel ($7 

million plus) and recruiting (almost $1.5 million). 

"Whatever we do, we want to do it well," Dodds says. "Whatever sport we have, we want it totally funded -- I mean totally funded. We want it to be the right 

experience for every youngster on all of our teams. Whether it be travel or housing or whatever it is, we want it to be first class." 

And so Texas teams do little busing to games beyond the two hour or so rides to College Station and Texas A&M, which are about to come to an end with 

A&M’s move from the Big 12 to the Southeastern Conference, Most everything else, even trips across the Red 

River<http://c~ntent.usat~daY.c~m/t~pics/t~pic/P~aces~+Ge~graph~/B~dies+~f+water/Red+River> to Oklahoma and Oklahoma State, are by charter flight. 

Consequently, "The attitude that people give you is, ’You should never lose a game, ever,’ " Brown says. "More than at any place I’ve ever been." 

Texas fares reasonably well on the field, finishing 12th and 15th the past two years in the Directors’ Cup standings, which were developed by National 

Association of Collegiate Directors of Athletics and USA TODAY to recognize the most successful overall program in the country. This year’s final rankings will be 

released after baseball’s College World Series in late June; the Longhorns were ninth coming into the spring. 

But of late, their hefty financial investment isn’t paying off in national championships. Since winning four in a two year stretch in 2004 05 and 2005 06 -- in 
football, baseball and both women’s indoor and outdoor track -- Texas has celebrated only a men’s swimming and diving title in March 2010. 

In the two years since the school bumped Brown’s pay from $3.1 million to a little more than $5 million, his teams have gone 6 11 in the Big 12 and a 

nondescript 13 12 overall. 

Nonetheless, there’s not a hint of buyer’s remorse. "From a business point of view," Texas President William Powers says of Brown’s salary, which will hit $5.3 



million plus bonuses in 2012 13, "that is a very sound investment in the revenue generating side of our football program." 

Powers is a staunch defender of the high dollar pursuit of athletics excellence, pointing to the role of successful teams in attracting students and donors and the 

fact that the Texas program supports itself -- and then some. Money from the Longhorn Network, for example, is going into the endowment of chairs in 

philosophy, physics, art, art history and other academic areas, 

"It’s hard to understand what’s out of whack when it’s a big contributor to academics rather than a drain," he says. 

Growing sports spending 

Likins, who was Arizona’s president from 1997 to 2006, doesn’t object to Texas’ approach specifically. Just to what it represents: unbridled escalation that dwarfs 

the growth of universities in general and all but mocks the financial straits that have led many schools to pull back on the academic side. 

"At Texas, it may be sustainable," Likins says of athletics spending. "But think about the schools that are desperately struggling to stay in the game and are 

dramatically increasing the university’s subsidy of intercollegiate athletics and aren’t succeeding in improving their financial position. 

"Texas, in a certain sense, elevates the stakes of the game so that schools _. are further motivated to make financial commitments to try to catch up." 

Does that in any way tug at the Longhorns’ conscience? Should it? 

"I donIt think it’s our concern. People just have to live within their means, whatever it is," Dodds says. "Someday, somebody’s going to have a budget bigger 

than ours. We’re not going to try to spend money we don’t have to stay up with them. We’re going to be where we are." 

"If the point of view is other schools are having a hard time competing," Powers says, ",.. we’re cognizant of that. But it would be an odd value in competitive 

athletics to punish fairly gained success --Albert Pujols has hit too many home runs in this game so we’re not going to let him come up to bat in the ninth 
inning, 

"Over a long period of time, there are schools that have invested a lot. Not just money, but a lot in reputation, in facilities. I’m not sure how we take that off the 

table." 

Or how to stop schools from adding to what’s on the table. The NCAA can call for moderation but acknowledges it can’t dictate what institutions choose to 

spend on coaches’ salaries, facilities and other athletics amenities. 

"I’ve always felt like, in America, you don’t pull everybody down to the one who can’t get there," Brown says. "You pull everybody up to the ones who have." 

The one, for now, is Texas, 
Texas president: Finances could cause split in NCAA football 

By Steve Wieberg, USA TODAY 

Updated 2h 10m ago 

AUSTIN - They coexist, but how? 

And increasingly, why? 

Texas poured as much money into its athletics programs a year ago as eight of the nine schools in the more modestly resourced Sun Belt Conference did 

combined, underscoring a growing issue in the NCAA’s top football playing bowl subdivision: Is it time to separate the haves from the have nots? 

Texas President William Powers is careful to say he’s not advocating or predicting it, but he suggests it’s time to address the question. 

"We may get to a point -- I want to underline the word may -- where many schools are really not in a position to compete at the level of the FIoridas and the 

Notre Dames and the Texases and the USCs," he says. "Like any competitive business, being in it and not really being in the game, you can get hurt, Will there 

be some restructuring? I am not a fan of some national league, but we may end up with 50 schools in (the upper football division of the NCAA’s) Division I" 

Most projections envision the 60 plus schools in the nation’s six marquee conferences --Atlantic Coast, Big East, Big Ten, Big 12, Pac 12 and Southeastern -- 

plus Notre Dame and a few others in a new super division. It long has been speculated they could bolt the NCAA to form their own association and fully 

capitalize on their renown and TV value, but a more likely scenario is a subdivision within the NCAA. 

The NCAA’s current structure is nearly 31/2 decades old. The more than 1,000 school association formed Divisions I, II and III in 1973, and separated Division 

football playing members into what now are known as the bowl and championship subdivisions in 1978. 

Financial disparities and political differences in the 120 member bowl subdivision have grown increasingly pronounced. In a USA TODAY Sports analysis of 99 
public school programs in 2010 11, the top 50 revenue producers-- led by Texas -- generated an average of nearly $81.5 million, and the bottom 49 an 

average of a little more than $28 million. 

Average spending: $76 million for the upper half, less than $28 million for the rest, The less wealthy have leaned more heavily on student fees and other 

institutional subsidization to try to stay competitive. 

"To compete at the real D I level, I don’t think, will take what we have in our budget," Powers says. "But it will take a certain level (of wherewithal)." 

The issue of disparity has caught the attention of NCAA President Mark Emmert, though he insists he’s not pushing for a competitive split. He’ll appoint a 

working group, he says, to examine whether the association should reorganize for rules making purposes. 

Small athletics budgets makes NCAA Division I play a challenge 

By Erin Durkin, USA TODAY 

When a leak appeared in Mississippi Valley State’s gym roof and warped the floor, basketball practice became impossible just as the 2010 11 season was 

getting under way. 

The displaced Delta Devils -- who had made the NCAA men’s basketball tournament three years before -- loaded into vans to practice at a middle school 20 

minutes away, 

It took four months to find money to repair the floor, Meanwhile, the Devils embarked upon an early season schedule that included several of the nation’s top 
hoops schools: Indiana, Butler, Kentucky, Marquette. They lost all four of those games (and many others), but it was enough to earn $800,000 in guarantees. And 

more than enough for a new floor. 

"We are the lowest in the totem pole in resources and finances," says Sean Woods, the departing men’s basketball coach at the 2,000 student school two hours 



north of Jackson, Miss. "We can’t compare to anyone else in the country." 

Actually, Mississippi Valley has small, but lively, company in the NCAA Division I budget basement, which includes North Carolina Asheville and Maryland Eastern 

Shore -- other schools that have made their athletics programs out of scrappy teams and playing for guarantees. MVSU and UNC Asheville made the 2012 
NCAA men’s basketball tournament, Asheville doing so for a second consecutive season. UMES recently won its second consecutive NCAA women’s bowling 

championship. 

These schools get their guarantee money playing penthouse dwellers such as Texas, which had a budget of more than $134 million in 2011. MVSU’s entire 

athletics budget of $4 million for the year was less than Texas paid football coach Mack Brown. 

The megadisparity is emblematic of the fight between the haves and the have nots in Division ], where money making programs such as Texas’ generated a 

median surplus of $9 million in 2011, and schools such as MVSU -- even with their scaled down programs-- saw a median deficit for athletics of more than $8 

million. 

Having a football program doesn’t seem to help, The biggest deficits in 2011 belonged to the Football Bowl 

Subdivision<http:!/contentusatoday.com!topics/topic!Football+Bowl+Subdivision> schools whose conferences don’t automatically send a team to the Bowl 

Championship Series; their median deficit was $14 million. 

Programs that don’t earn enough in ticket sales, licensing and other revenue have to rely on their universities or student fees to fill the gap. 

Risky investment 

Though UMES hasn’t had a football team in more than 30 years, its football field still takes up a huge part of its campus more than two hours southeast of 

Baltimore. With goal posts on the field leaning and the old ticket booth wrapped in caution tape, some of the school’s 3,600 students use time track around the 

field to practice. But that surface is too dilapidated for the track and field teams to use for outdoor meets, Athletics department spokesman Stan Bradley said 

school officials declined to comment. 

Support for sports programs has declined considerably over the years, says Kirkland Hall, UMES alum, former athletics director and coach of the school’s 

softball, baseball and men’s basketball teams. 

"Because we don’t have a football team anymore, the students don’t really get excited about the sports," he says. "Even when we do well, the cheering is not as 

loud as it could be." 

To generate more income, some schools have built new facilities -- at best a risky investment Last year, UNC Asheville completed the 3,200 seat Kimmel Arena 

for its basketball teams, nearly tripling the number of seats it had in the old Justice Center, which was one of Division ]’s smallest gyms. Combined with the men’s 

basketball team’s 24 9 record in the 2011 12 season, the fan base has surged. 

UNC Asheville still has to depend on community facilities for some events, including night baseball games; the tennis team plays on a local hotel’s courts. 

And while the community’s support of the athletics program has increased recently -- revenue from tickets to sports events has nearly tripled since 2005, even 

before Kimmel Arena was completed -- inconsistent revenue overall can plague lower financed programs, especially when their football and men’s basketball 

teams don’t win. 

Mississippi Valley State’s men’s basketball team had a 17 game winning streak in conference play this past season, but its football team -- which produced NFL 

great Jerry Rice in the 1980s --won one game in 2011. 

UMES’ men’s basketball team has never played in the NCAA tournament, and it went 7 23 this past season. 

Coaches get creative 

Part of this struggle is attributed to the challenge of recruiting athletes to schools with such small sports budgets. Coaches must find creative ways to attract 

prospects. 

"You have to sell (the athletes) on the fact that they get their turn early on as freshmen. We will be giving them time to play on the court, unlike the bigger 

schools," UNC Asheville men’s basketball coach Eddie Biedenbach says. 

MVSU coaches try to recruit players who have good grades so they can be admitted on academic scholarships, and the school tries to keep recruiting in state 

to keep recruiting and scholarship costs down, says athletic director Donald R, Sims. 

But playing for a small budget school can have drawbacks that go beyond the field. At MVSU, athletic scholarship recipients must give the school any Pell Grant 

money they receive, applying it toward the athletics department’s cost of the scholarship, says football coach Karl Morgan, who adds other schools have used 

this requirement to compete against MVSU for recruits. 

NCAA rules allow scholarship athletes to keep Pell Grant money, as long as the total combined value of the scholarship -- tuition, mandatory fees, room, board 

and books -- and the Pell Grant don’t exceed the school’s cost of attendance. 

At small budget schools, head coaches often have to do the work of a larger school’s entire staff, 

"Eighty percent of myjob is not basketball. ~ have to deal with kids’ scholarship information ... dorms, food, anything you can think of," says Woods, who played 

at men’s basketball power Kentucky. "My assistants have to teach to supplement their income." 

Presented with an opportunity to move to a more attractive job, Woods announced Monday that he was leaving for the head coaching job at Morehead State 

University in Kentucky, which spends bMce as much as Valley. 

Schools have the option to move down to the NCAA’s Division II<http://content.usatodav.com/topics/topic/Division+[b, where they would play schools that 

more evenly match them in budget. But most coaches and students think it is far better to remain in Division I, despite the costs and the overwhelming 
challenges of competing against better funded programs, 

"Even though we might not have everything, we have everything we need to play football. This made us tougher men and tougher players," said Paul 

Cox<http://content.usatoday.com/topics/topic/Paul+Cox>, a wide receiver for MVSU who recently signed with the NFL’s San Diego Chargers. 

Schools say dropping to Division H destroys the cachet of playing in a top league. 

"Staying in Division ~ is a huge benefit; it brings a lot of attention to our small school," UNC Asheville athletics director Janet Cone says. 

"How do you put a price tag on getting your school recognized on a national level?" 
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Playoff Politics 

College football playoff could mean philosophical, practical shift from BCS 

May 16, 2012 3:00am 

By 
Allie Grasgreen 

For years, many fans, coaches and sportswriters have rallied for a playoff system to pick a national champion in big time college football. Many college 

presidents have opposed such a system, arguing that an extended season would hurt players’ academic standing. It now appears that playoff advocates have 

won the day, with the men who run the 12 biggest conferences in college sports those in the National Collegiate Athletic Association’s Football Bowl 

Subdivision finally agreeing that college football needs a playoff. 

But that doesn’t mean academics lost out so much as that money won out. As with so many discussions about college sports, the rhetoric and reality have often 

been at odds in the playoff debate. And while rnany details remain unclear about the structure of the burgeoning playoff system, most of the questions revolve 
not around academic issues but around the sharing of revenue and power. 

The shift will have philosophical and practical implications for revenue distribution, athlete welfare, and the body who will ultimately make the decision: the BCS 

Presidential Oversight Committee, a dozen presidents representing the 120 football programs in the FBS (formally Division I A). 

The NCAA, meanwhile, has barely factored into the discussion at all. its leadership has maintained that the association has no role to play until its member 

institutions formally request an NCAA run playoff (though the odds of that happening are slim to none). 

Presidents who opposed a playoff in the past have cited concerns about extending the season either by starting earlier or ending later, requiring even rnore of 

athletes’ time for a season that already runs from August through (for teams that make it to the postseason) early January. But advocates maintain that it’s 

possible to conduct one without extending the season by too much, thereby limiting whatever damage might be made to athletes’ academic pursuits. But there’s 

also a clear incentive at play. 

"I do think people see an opportunity to generate more revenue and it’s kind of hard to walk away from that in this day and age," said William E. Kirwan, 

chancellor of the University System of Maryland and co chair of the Knight Commission on intercollegiate Athletics, which advocates athletic and academic 

balance in college sports. "Potential for increased revenue, I suspect, is the dominant factor. But i do think there is some response to the public interest for a 

playoff." 

But Jon Steinbrecher, commissioner of the Mid American Conference, says a playoff does not have to come at the expense of athletes’ well being. 

"At every meeting i’ve been at ... front and center has been a discussion of, ’O.K., what does this mean to the academic calendar and how do we deal with these 

things and minimize any disruption?’ " Steinbrecher said. 1 think what’s going to come out of it will probably keep us in a calendar that’s very similar to what 

we’ve had." 

With exams and conference championships already taking place during the last three weeks of the semester, the semifinal will likely be "somewhere between 

Christmas and the 30th," and the national championship game will likely be played at the same time or earlier than it is now. (The 2013 championship, the last to 

be determined with the current systern, is scheduled for Jan, 7,) 

The move to a playoff does represent "a little bit of bowing" to pressure from fans and sports media who are dissatisfied with the system currently used to pick 
a Division I champion, Kansas State University President Kirk Schulz said. That system uses a combination of mathematical formulas and sportswriter and 

coaches’ polls to select the teams that will compete in the Bowl Championship Series title game - and it has come to questionable results more than once. 

This year, for instance, the system bypassed Big 12 Conference champion Oklahoma State University to pit Southeastern Conference champion Louisiana State 

University against that same conference’s runner up, the University of Alabama (a repeat, furthermore, of a ridiculously hyped match up earlier in the season 
dubbed the "game of the century"). 

But there’s far more at stake than just who gets into the national championship, The fate of the other four prized BCS bowl games the Fiesta, Orange, Rose 

and Sugar Bowls hangs in the balance. 

While all 12 conference commissioners have sat in on the meetings that are shaping the playoff, those who run the six BCS conferences make the most money 

and carry the most weight. And before the BCS did away with the "automatic qualifier" designation last month, which automatically placed the champion of each 

BCS conference into one of the four top bowls, they also had direct, lucrative ties to one of those five widely watched games. (it also likely played a role in the 

frenzy of conference realignment in recent years.) 

So while commissioners like Larry Scott of the Pacific 12 Conference and Jim Delany of the Big 10 Conference have cited the tradition and sentimentality of the 

bowls as reason to keep them intact moving forward, there are also financial benefits to doing so, That’s why talk of a tournament has revolved around keeping 

the bowls intact in some form, and tacking a four team playoff onto that. 

The BCS currently doles out more than $150 million annually frorn sponsorship and television contracts for the series’ five bowl games a guaranteed chunk of 

which would make for a pretty decent payday. While economists have estimated the value of a playoff system at anywhere from $600 million to $1.5 billion, 

reports say, the lack of certainty surrounding who would get the money, and how much, is cause for hesitation among those conferences that are already 

profiting. 

Harvey Perlman, a member of the Presidential Oversight Committee and chancellor of Big 10 newcomer the University of Nebraska at Lincoln, acknowledged 

that his and the Pac 12’s ties to the Rose Bowl are a "very important element" in considering a playoff. But Perlman, who has opposed a playoff from the 

beginning and continues to do so, played down the significance of a potential revenue increase from the creation of a playoff, it comes down to two questions, 

he says: how much money would an institution be giving up from the eliminated or modified bowl games, as well as a diminished regular season; and how much 

revenue will an institution actually end up with after it goes through the conference and is then divided among the universities? 

"i don’t think any of us are indifferent to revenue, but realistically, i think people are overstating the consequences of potential revenue impacts," Perlman said. 

Rather, Perlman says, it’s the playoff’s potential to interfere with the academic calendar that’s got him worried. The playoff at this point is expected to include 

only four teams small enough to unfold, if the commissioners would have it, without additional disruption at institutions that run on semester schedules. But, 

citing as an example time basketball tournament which has grown from eight teams in 1938 to 68 today Perlman posited that this could be "the start of a 

slippery slope." 



don’t think anybody is naive enough to think that if we go to a four team playoff that there’s no pressure to go to a broader set of playoff games," he said, 

it’s not just athletes’ academic well being that could be affected. There are also physical and mental effects to consider, An extended season would of course 

mean more games and more opportunities for hard hits to the head. 

"in light of the commentaries on concussions in football, it seems like less playing in football is probably better for the players than more playing," said Michael 

McCann, director of the Sports Law institute at the Vermont Law School. (That’s why, earlier this year, the ivy League limited the frequency with which teams may 

hold full contact practices.) 

"if you look at college football, there’s a lot of injuries that can occur," Schulz said, "You start in August, now we’re going all the way to January that’s a lot of 

wear and tear on student athletes." 

While widespread dissatisfaction with the BCS system did influence the move toward a playoff, Schulz said, it won’t dictate everything. 

"There’s always something to be said for winning it on the field," he said. "Now, I do know from my conversations with college presidents that while all that is 

certainly out there, we have no desire to relinquish our ability to exert control and be in charge of how this thing looks." 

Once the commissioners put forward a proposal for a playoff format as soon as next month or as late as summer’s end, it will be subject to approval by the 12 

member Presidential Oversight Committee. Those members, from universities across the Division I conferences, represent the presidents of all FBS institutions. 

So, while the commissioners will come up with the system and move it forward, the ultimate decision of whether to adopt a playoff lies with university presidents, 

Kirwan says the extension of the season that has occurred in recent years, with the addition of conference championships and more bowl games than ever, 

indicates that presidential and commissioner "rhetoric" about academic concerns "has been shown up for what it was," 

The presidents have not given enough direction in helping to shape the BCS and distribute its revenue, Kirwan says but that can change, 

"This really is a moment of opportunity for moving back in the direction of the priorities we all claim we hold when it comes to intercollegiate athletics," he said. 

"if we miss this opportunity, it really falls on the presidents. The commissioners may be driving a lot of this, but they’re not individual agents. They all report to 

the presidents of our institutions. And it’s high time for the presidents to move the NCAA and our athletics programs back in the direction of time values they all 

espouse." 

Perlman agreed that the "vast majority" of presidents have not spoken out about a playoff but that doesn’t mean they’ve dropped the ball. "I think there’s 

considerable conversation within the conferences," he said, "it’s just not in the public domain at this point," 

A Role for the NCAA? 

One voice in particular has been notably absent from the discussion: that of the association itself. The only comments NCAA President Mark Emmert has offered 

came in the wake of claims that the BCS could violate antitrust laws by restricting access to the best bowls and the championship game to institutions in those six 

top tier conferences. Asked by the U.S. Justice Department why the NCAA had not created a playoff as an alternative, Emmert said he would help create a 

championship only if FBS members asked for one as was the case with the men’s and women’s "March Madness" basketball tournaments. The FBS institutions 

have opted for a postseason independent of the NCAA, Emmert says, and thus the association has no role to play in nor a stance to take on the creation of 

a playoff. (The NCAA declined to comment for this article.) 

"inasmuch as the BCS system does not fall under the purview of the NCAA, it is not appropriate for me to provide views on the system," Emmert wrote in a letter 

responding to the Justice Department last year, "Unless the membership decides to discontinue the existing BCS system and formally proposes creation of a 

championship for FBS institutions, there is no directive for the Association to establish a playoff." 

Yet besides a tournament’s effects on athletes’ academic experience (which the NCAA prides itself on protecting), it could also have implications for the bottom 

line of the NCAA and its member institutions if time commissioners want it to, A playoff run by the NCAA like the men’s basketball tournament would mean 

more revenue for the association and potentially more even revenue distribution to institutions outside the BCS. But that would occur only if the BCS institutions 

decided it was in their interests to bring a football championship under the umbrella of the NCAA, and they seem unlikely to want to share that wealth. 

Without saying whether the NCAA should run the playoff completely, Schulz agrees that the association does have a role to play. But Emmert’s immediate 

priorities lie elsewhere at the moment, Schulz said: with an effort to streamline the NCAA via a series of reform packages he’s pushing. 

"I think part of it is the NCAA is kind of like the U.S. tax code: it always gets bigger, it never gets smaller.... In my opinion, there’s a role for the NCAA in all these 

kinds of things," Schulz said. "I just don’t see in the long term how we can make these critical decisions ... without their intimate involvement and assistance as we 

move forward." 

But, McCann notes, even though the NCAA could run a playoff if enough members wanted to, "it’s really going to come down to whether there’s enough 

movement" within the association to compete with the BCS." 

"There’s no question that some conferences benefit by having the bowl system instead of a playoff systern," McCann said. "Although the BCS is not popular, and 

although it has certainly, clearly anti competitive aspects to it, it also has pro competitive aspects." For instance, the system is financially efficient, and is thought 

to increase regular season attendance because each game affects the BCS rankings, it’s significant that even after years of discussion, federal inquiry and threats 
of litigation, McCann said, nobody has filed a lawsuit. 

Kirwan favors an NCAA run playoff, arguing that the association could redirect the television contract revenue in the way it does for basketball for "the 

possibility" of wider distribution, and even of distribution based on academic, rather than athletic, success. 

"I think it really is a threat to the long term viability of the NCAA that so much money and so many decisions are made outside the control of the organization," 
Kirwan said. "At the very least, I hope that the presidents and the commissioners of the BCS conferences will do the right thing here _, to make some sort of 

statement that yes, these are students, and that the money ought to be going into the institutions to support academics, to reward institutions that have high 

graduation rates, it’s really going to push us further toward the precipice if we just do business as usual," 

Read more: http:!/www,insidehighered,com/news/2012/O5/16/college football playoff could mean philosophical practical shift bcs#ixzzlv2ecsQik 
inside Higher Ed 
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Degrees of Debt 



This series examines the implications of soaring college costs and the indebtedness of students and their families. 

By ANDREW MART[N 

Published: May 14, 2012 

COLUMBUS, Ohio -- In a wood paneled office lined with books, sports memorabilia and framed posters (including John Belushi in "Animal House"), E. Gordon 

Gee, the president of Ohio State University<http://t~pics.nytimes.c~m/t~p/reference/timest~pics/~rganizati~ns/~/~hi~ state university/index.html?inline=nyt 
~>, keeps a framed quotation that reads, "if you don’t like change, you’re going to like irrelevance even less." 

Mr. Gee, who is often identified with a big salary and spendthrift ways, says he has taken time quotation to heart, and he is now trying to persuade Ohio State’s 

vast bureaucracy, and the broader world of academia, to do the same. 

At a time of diminished state funding for higher education and uncertain federal dollars, Mr. Gee says that public colleges and universities need to devise a new 

business model to pay for the costs of education, beyond sticking students with higher tuition and greater debt, 

"The notion that universities can do business the very same way has to stop," said Mr. Gee, who is also the chairman of a commission studying college 

attainment, including the impact of student debt<http:!/www.nytimes.com/2012/O5/13/business/student loans weighing down a generation with heavy 
debt.html >. 

College presidents across the country are confronting the same realization, trying to manage their institutions with fewer state dollars without sacrificing quality 
or all important academic rankings. Tuition increases had been a relatively easy fix but now -- with the balance of student debt topping $1 trillion and an 

increasing number of borrowers struggling to pay -- some administrators acknowledge that they cannot keep putting the financial onus on students and their 

families. 

Increasingly, they are looking for other ways to pay for education, stepping up private fund raising, privatizing services, cutting staff, eliminating departments -- 

even saving millions of dollars by standardizing things like expense forms. 

And Wall Street is watching. 

Moody’s Investors Service, in a report earlier this year, said it had a favorable outlook for the nation’s most elite private colleges and large state institutions, 

those with the "strongest market positions" that had multiple ways to generate revenue. Ohio State, for instance, received a stable outlook from Moody’s last 

fall, though the report cautioned about the school’s debt and reliance on its medical center for revenue. 

But Moody’s issued a negative outlook for a majority of colleges and universities heavily dependent on tuition and state revenue. 

"Tuition levels are at a tipping point," Moody’s wrote, adding later, "We anticipate an ongoing bifurcation of student demand favoring the highest quality and 

most affordable higher education options." 

Colleges can be top heaW with administrators and woefully inefficient, some critics say, and some have only recently taken a harder look at ways to streamline 

their operations. 

"Schools are very good at adding new things, new programs," said Sherideen S. Stoll, vice president for finance and administration at Bowling Green State 

University in Ohio. "We are not so good at looking at things we have been doing for 20 or 30 years and saying, ’Should we be offering those academic 

programs?’ " 

At Bowling Green, 62 percent of graduates have debt that averages $31,515, the highest among Ohio public universities that publish the data, In addition to 

raising tuition, which has been limited by state mandated caps, the university has laid off employees, encouraged early retirements, required unpaid furloughs 

and limited pay increases, Ms, Stoll said, The belt tightening hasn’t yet reached the point that academic quality has suffered, she said, but Bowling Green may 

not be able to offer as much in the future. 

"We’ve done everything and anything to try to operate much more efficiently," she said. 
The problems aren’t confined to public colleges. Administrators at some nonprofit private institutions said they too had come to realize they could not keep 

raising tuition and fees. Families have become more price sensitive since the economic collapse and are seeking deeper discounts on the sticker price. 

"We know the model is not sustainable," said Lawrence T. Lesick, vice president for enrollment management at Ohio Northern University. "Schools are going to 

have to show time value proposition. Those that don’t aren’t going to be around." 

There is a dispute about why college costs have risen so much. Before the economic crisis, some critics argue, both public and private colleges participated in a 

costly "arms race" to provide better amenities to lure the best students and faculty: new dormitories with one student to a room, frequent sabbaticals for 

professors, upscale cafeteria food, expanded counseling services and gymnasiums that rival the fanciest health clubs in Manhattan, 

Others say education is intrinsically expensive. Health care costs, for instance, have taken a toll, since colleges are labor intensive. And the expense of keeping 

up with technology, like wireless ]nternet and new computers, is high, Here at Ohio State, where tuition has increased by nearly 60 percent since 2002, there is a 
gleaming new student union, climbing walls that can accommodate 50 students at a time and $2 billion in construction projects under way. 

Mr. Gee’s compensation package this year, moreover, is worth about $2 million, and The Chronicle of Higher Education has called him the highest paid public 

university president. The Dayton Daily News recently reported that Mr. Gee had billed Ohio State for $550,000 in travel in the last two years. 

The travel expenses prompted some to question if Mr. Gee practices what he preaches. 

"He’s very capable. He’s a very smart guy, and he’s engaging and all these things," said Dale Butland, a spokesman for innovation Ohio, a nonprofit policy 

research group. But he added, "Students and their parents who are struggling, not just with coming up with the money, but paying off the debt, I think there is a 

disconnect between what they are being asked to do and what they are seeing the leader of the university doing." 

Mr. Gee maintains that Ohio State is getting its money’s worth. On his watch, Ohio State has become a more prestigious university, he says, while remaining a 

relative bargain, even with fewer resources from the state. It now receives just 7 percent of its budget from the state, 
Ohio State costs about $25,000 a year for in state residents who live on campus. The average debt for graduates who borrow is $24,480. 

A lanky 68 year old who is known for his bow ties, horn rimmed glasses and sometimes zany antics (he has shown up, unannounced, at 21st birthday parties for 

his students, which he finds on Facebook), Mr. Gee has had the top job at five universities, including twice at Ohio State. He returned to the Columbus campus in 

2007 after stints at Brown and Vanderbilt. Mr. Gee acknowledges that college affordability and student debt are growing problems that university presidents 

long ignored. He said they now needed to address them quickly. 

"We have not been as conscious about costs as we should be, and that has now come home to roost," he said, 
Like many other college presidents, Mr. Gee has set about trying to make Ohio State’s highly decentralized bureaucracy more efficient. He said he planned to 

find $1 billion in inefficient spending in the university’s $5 billion budget over the next five years and redirect the money toward priorities. 

"We are like Noah’s Ark," he said. "We do two of everything." 

The university saved $20 million simply by switching to common vendors for pens, copiers and overnight shipping; previously Ohio State’s 14 colleges chose 

their own. Creating a common expense report will save $75 million. 

"When I got here, I asked to see their long term financial model, and they brought me a paper for one year, and I said, ’What?’ " said Geoff Chatas, a former 

banker whom Mr. Gee hired in 2010 as chief financial officer. "Now we have a 15 year plan." 

Mr. Gee said he was considering selling off Ohio State’s airport and golf courses, and he might privatize campus parking, though faculty members are balking 
at the idea. Last year, Ohio State became the first public university to issue a 100 year bond, for $500 million. 

He is also is trying to beef up Ohio State’s enrollment of out of state and international students, who bring in more tuition revenue and higher test scores. And, 

he is pressing donors for more money, a task in which he is particularly skilled. 
At a ceremony to honor a $100 million donation from Leslie Wexner, the clothing magnate and Ohio State graduate, Mr. Gee choked back tears. 

"Every time I get a lot of money I cry," Mr. Gee told the crowd. "And I got a lot of tears left." 

MLB, NCAA discuss partnership that could lead to scholarship funding for Division I baseball 

By Associated Press, Published: May 8 

Major League Baseball would fund scholarships and exert greater influence over Division I college baseball under what would be an unprecedented partnership 

with the NCAA. 



If an agreement is reached, it could lead other professional organizations to enter partnerships with the NCAA. 

The NCAA’s point man in the talks, University of Hartford President Walter Harrison, said it could take a year or longer for an agreement to be reached because 

new or amended legislation might be required. 

"There is a lot for us to explore as an association," Harrison said. "The one principle we have is that we want to be completely true to the core values of amateur 

collegiate baseball... [ want to be cautious about whether this will happen or not. These are concepts at the moment." 

Still, Harrison said he could see similar arrangements occurring in other sports that generally produce no revenue for colleges. The PGA, for example, might one 

day help fund scholarships in golf, he said. 

According to Harrison, five issues have been discussed with MLB: scholarships, ways to increase diversity, the calendar for the entry draft and College World 

Series, MLB’s involvement in summer leagues, and wooden bats. The discussions were first reported by CBSSports.com. 

Oregon State coach Pat Casey told The Associated Press on Tuesday he sees only positives if MLB increases its involvement. North Carolina coach Mike Fox said 

he’s wary of becoming beholden to MLB. 
"Usually when you provide money to someone," Fox said, "you want something in return." 

MLB spokesman Pat Courtney said it was too early to comment on the discussions. Union head Michael Weiner characterized the talks as "exploratory." 

"It’s been our view for a long time that while each player gets to make his own decision, we’d like to encourage as many players as possible to use their athletic 

ability to try to get an education before they try a professional career," Weiner said. 

Harrison said the most dramatic proposal would have MLB fund one full scholarship for each Division [ program that meets certain criteria, A possibility, he said, 

is that a program would have to already provide a full allotment of 11.7 scholarships to be eligible for the extra one. MLB stipulated that the scholarship could 

be awarded to only one player, rather than splitting them. 

Harrison said the reason for awarding a full scholarship is that it would potentially attract economically disadvantaged minorities who otherwise might quit 

playing baseball in hopes of earning a full scholarship in basketball or football. MLB has been particularly concerned about the decrease in number of African 

American players in the big leagues. 

Black players made up 5 percent of Division I baseball players last season, according to the NCAA. The percentage of blacks in the major leagues was 8.8 

percent on opening day this year, according to the University of Central Florida’s institute for Diversity and Ethics in Sport. 

"There are a lot less African American kids playing at the high school level than there should be, and whatever can be done to help that situation and facilitate 

opportunities is good," Oregon State’s Casey said. 

Harrison said the proposal would give MLB no say in who receives the scholarship. Fox said he wondered if MLB would require the awards be given to black 

student athletes, and he had other concerns. 

"Most of the time a full scholarship player is one who can pitch for you on the weekend and hit in the middle of the order right out of the gate," Fox said. 

"Those are the most talented players that are going to go in the first or second round of the draft. The scholarship amount isn’t going to be enough to keep 

these kids from signing pro contracts." 

There was no official estimate of how much it would cost MLB to fund scholarships. However, if 150 of the 291 Division I programs met the criteria, and the 
average one year scholarship was valued at $20,000, that would be $3 million. 

Weiner declined to comment on where the money would come from, other than to say "funding is a real question." 

College coaches for years have complained that the baseball scholarship limit is too low, Their calls for an increase have not been heeded, in part, because 

baseball loses money at most schools. They also have been stymied by gender equity concerns. An increase in baseball scholarships could require a similar 

increase in a women’s sport for a school to comply with Title 

Harrison said Title iX would have to be addressed if MLB were to provide extra scholarships to baseball. 

The timing of the MLB entry draft and College World Series also has generated discussion. Harrison said MLB would like the college season to end earlier so 

drafted players, if signed, could join their organizations sooner. This year, the MLB draft begins June 4, two weeks before the College World Series. 

The 56 game regular season already is compacted into 13 weeks and, coaches say, it would be almost impossible to shorten the season without sacrificing 

games, 

MLB also wants to spur player development by sending pitching and hitting instructors to summer leagues where players migrate after the college season. 

Harrison said that would conflict with current NCAA amateurism rules. 

MLB also is pushing for colleges to use wooden bats instead of aluminum, Harrison said. 

Harrison said committees will be formed to address each of the five proposals. The next meeting between NCAA, MLB and union officials has not been set. 

Copyright 2012 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed. 

Amy Perko 

Execu tJve Director 

Knight Commission on intercollegiate Athletics 

www. Knig htCommission.org 

910 864 5782 (office) 

Restoring the Balance: Dollars, Values and the Future of College Sports 

Restoringbalance.knightcommission.org < http://restoring bala nce.knig htcommission.org!> 

Twitter: @ KnightAthletics 



From: 

Sent: 

To: 

Cc: 

Subject: 

Beth Miller <bmiller@uncaa.unc.edu> 

Wednesday, November 9, 2011 7:58 PM 

Craddock, Dennis C <dennisc@email.unc.edu >; Hendrick, Douglas W 
<hzdougla@email.unc.edu>; Anson Dorrance <anson@uncaa.unc.edu>; Brian 
Kalbas < bkalbas@uncaa.unc.edu >; Joe Breschi < breschi@uncaa.unc.edu >; C D 

Mock <cd@uncaa.unc.edu >; Carlos Somoano <csomoano@uncaa.unc.edu >; 
Derek Galvin <derekg@uncaa.unc.edu>; Donna Papa <djp@uncaa.unc.edu>; 

Everett Withers <ewithers@uncaa.unc.edu >; Jan Mann 
<janmann@uncaa.unc.edu>; Joe Sagula <jsagula@uncaa.unc.edu>; Karen 

Shelton < kcs@uncaa.unc.edu >; Andrew Sapp < masapp@uncaa.unc.edu >; Mike 
Fox <mfox@uncaa.unc.edu>; Williams, Roy A <raw20@uncaa.unc.edu>; Rich 

DeSelm <richdeselm@uncaa.unc.edu>; Ron Miller <rmiller@uncaa.unc.edu>; 

Sylvia Hatchell <shatchell@uncaa.unc.edu>; Sarah Haney 
< skhaney@uncaa.unc.edu >; Sam Paul < spaul@uncaa.unc.edu >; Jenny Levy 

< uncwlax@uncaa.unc.edu > 

Penn, Ann E <annpenn@email.unc.edu>; Jenny Boucher 

<jboucher@email.unc.edu >; Reznick, Steve < reznick@email.unc.edu >; 
@gmail.com; Cleveland, Joanna Carey <joanna@unc.edu>; 

lissa_broome@unc.edu; Lynn, Mary R <mary_lynn@unc.edu>; Clint Gwaltney 
<cgwaltney@uncaa.unc.edu >; Corey Holliday <cholliday@uncaa.unc.edu >; Dick 

Baddour <dbaddour@uncaa.unc.edu>; Martina Ballen 
< mballen@uncaa.unc.edu >;                   @uncaa.u nc.ed u >; 

@uncaa.unc.edu>; Bubba Cunningham <bubba- 

cunningham@utulsa.edu > 

Title iX Questionnaire 

Coaches, 

You should have received an email regarding the 2011 Title IX Questionnaire via Survey Monkey. If you did not receive 

the email, please check your spam filter. 

I appreciate your cooperation with completing the questionnaire by the December 8th deadline. 

PLEASE NOTE: 
In the introduction page of the questionnaire it states "to save your responses and finish later, click the save button". Due 

to a formatting change, you will not see a "save" button, but you can click on "exit the survey" and return to the exact 
place you exited at a later time by clicking on the questionnaire link in the original email from Survey Monkey. Your 

answers WILL be saved. 

If you have any questions, please let me know. 

~Beth 



Fl’om: 

Sent: 

To: 

Subject: 

McFafland, Michael B <mike mcfarland@unc.edu~ 

Tuesday, October 15, 2013 5:11 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Moon, Karen B <kaJcen moon@unc.edu->; Pickeral, Robbi <robbi.pickeral@unc.edu->; Kirschner, Steve <stevekirschner@unc.edu> 

I~NV: followiug up 

Lissa: Just wanted you Lo be aware that we’ve had this interaction with Sara Ganim, the CNN reporLer on campus last month since the email went to you. 

From: Moon, Karen B 
Sent: Tuesday, October ~, 20~3 5:08 PM 
To: Cunningham, Bubba; Kirschner, Steve; Strohm, Leslie Chambers; Cleveland, 3oanna Carey; Schue~pelz, Erin Q McFadand, Michael B; Owen, BobN A; Reid, Dee; Farmer, 
Stephen M; Brown, Michelle; Dedckson, Christopher P 
Subject: ~: following up 

Karen Moon 

Director, UNC News Services 
The University of North Carolff~a at Chapel 

From: Moon, Karen B 
Sent: Tuesday, October ~5, 20~3 5:04 PM 

To: ’Ganim, Sara’ 
Subject: RE: following up 

Sara: 

Fve 8one back and checked w~th additional Urfivers~ty colleagues. Ym now aware that Ms~ W~Hh~ham sent a member of d~e new St~dent-.AtMete Academic 

~n~tiat~ve Workin~ Group an emai~ k~ ~ate August that had ~enera~ information with statistics about enrollment patterns ~n a spedfic course and some additional 

information Lhat she savs re[lecLs her own ana~ys~s about academic data and sLudent-athletes. The Un~versil:y still can’t comment on her mel:hodo~osy or 

You are correct abo~t an Institutional Review Board-approved research project, wNch I have confirmed dates ~ack to 2008. ~ don’t have additional details on that. 

Karen 

Karen Moon 

Director, UNC News Services 

The LJn~versRy of North Carolina at Chape~ H~II 

From: Ganim, Sara [mailM:S~ra.Ganim~tume~.com] 
Sent: Tuesday, October ~5, 20~3 ~2:55 PM 

To: Moon, Karen B 
Subject: RE: following up 

The data tha~: Mary Wi~lmgham has shared wRh rne has been shared w~th university offidals. I’ve ~een ~:he correspondence that Mary sent to the uniw~rs~l:V in 

AugusL 

She also claims that she has approval from UNC ~o conduct th~s research. Are you say~n~ that’s ~ncorrect? 

Sara 

~mm= Moon, Karen B [mailto:karen moon@unc.edu] 
Seat= Wednesday, October 09, 2053 2:59 PM 

To= Ganim, Sara 
C¢= Holliday, Rob; Pickeral, Robbi 
Sabject= RE: following up 

Sara, 

The University is responding to your questions about information you say came from Mary Willingham about the reading levels of football players and enrollment 

patterns. 

The information from the independent Martin-Baker Tilly report that we provided yesterday addresses both of those issues. 

In addition, University officials have not seen the data Ms. Willingham is referring to, nor do we know the methodology she used to draw her conclusions. Such 

analysis is not part of her job duties at the University. That falls under the Academic Support Program for Student Athletes, which reports to the provost, the 

University’s chief academic officer. We’ve checked with program officials, and that office cannot identify the specific information Ms. Willingham analyzed to 

support her claim. 

The Office of Undergraduate Admissions has the final decision-making authority for all candidates for admission as undergraduates. That office does not admit 

students, including student-athletes, without believing that they are capable and qualified to meet the University’s academic requirements in the classroom. 

The Undergraduate Admissions Advisory Committee, a standing faculty committee appointed by the chancellor, provides guidance and advice to the admissions 

office. A subcommittee of this faculty committee established guidelines and procedures for the admission of student-athletes and other students with special 

talent. Once they arrive on campus, all student-athletes are subject to the same academic rules and regulations as all other students at the University, as well as all 

NCAA progress toward degree requirements. 

I hope this information is helpful, 

Karen 

Karen Moon 

Director, UNC News Services 

The University of North Carolina at Chapel Hill 

(919) 962-8595 

~m= Ganim, Sara [mailto:Sara.Ganim@tumer.com] 
Seat= Tuesday, October 08, 2053 $2:59 PM 

To= Pickeral, Robbi 
C¢= Moon, Karen B; Holliday, Rob 
Sabject= following up 

Hi Robb~ -Wanted to check ~r~ w~h you and see ff you can provMe the response you sak~ you’d have to the dam~s th~: there are [ootbN~ players readk~g a~ a 3rd 

and4~ grade ~eveL 





FFom: 

Sent: 

To: 

Subject: 

daren lucas < ~yahoo.com> 

Tuesday, April 1, 2014 8:25 PM 

Cunningha~n, Bubba <bubbac@email.unc.edu>; Dean, Jr., James W. <James Dean@unc.edu>; Broome, Lissa L 

<lbroome@email. unc.edu> 

Fw: UNC 

All, 

I thought I would follow up with Southall and get an update. He responded once and I will let you know if he responds to 
the second email below. 

Daren 

..... Forwarded Message .... 

From: daren lucas < @yahoo.corn> 

To: "SOUTHALL, RICHARD" <Southall@hrsm.sc.edu> 
Cc: "ridpath@ohio.edu" <ridpath@ohio.edu> 
Sent: Tuesday, April 1,2014 8:11 PM 
Subject: Re: UNC 

Richard, 

Thanks for the reply. 

Given your comments, I will assume your team at USC did not analyse her data as you suggested you would. 

As my nature has always been to fully immerse myself in topics that interest me ..... I could share many from 26 years in 
sports management .... I didnt some investigating of my own. 

Last month, I ordered a set of SATA documentation including the manual and fully familiarized myself with the contents. 
I then went to respected learning specialists and that 30-year veteran (who by the way spent 14 of them at UNC) to fully 
understand what should take place in a complete evaluation. I then coupled that with expectations from English 100 and 
offerings from the UNC Learning Center website. I wanted to fully understand what a profile should look like. 

When the HBO tease piece was released there was shot of a page of her data. In slo mo, I was able to reproduce a 
good portion of the page. From the orientation and sorting, I could fairly surmise this was the first page and represented 
the worst of the worst, if you will. 

I will be interested to see the UNC external reviews because I was shocked at the lack of data and inaccuracy of her 
analysis (I was able to reproduce the 8% number she quoted CNN). Again, this is an unofficial review of one educated 
man, but I will wager that this research will be completely and wholly invalidated on objective terms. 

If that turns out to be the case, I will also wonder your take as a co-investigator. I am happy to share my findings in any 
manner you like, if interested. And by the way, I am also fairly familiar with UNC’s IRB process. 

As to a finding that some would have been deemed "at risk", that is not new news to me....as you are aware, the UNC 
BOG, BOT and faculty subcommittee on admissions has for many years allowed a small number of exceptions ...... at all 
UNC system schools. To find this number of kids over 9 years in a list does not surprise me. 

It doesnt surprise me specifically because as a young staffer at UNC in 1989, I was charged with creating an analysis of 
football players from 1978-1988 (SAT, UNC progress, etc). Anecdotally, I could show you several doctors who had 
incoming SAT’s in 500’s (not surprisingly they are African American, from small rural towns in NC and from single-parent 
homes). Coupled with 13 years working at UNC and as a former player being close to football, I have perhaps one of the 
best views of UNC football admissions over a 20 year period. 

So if the net result is she identified exceptions, then I fail to see the point. I am happy to show College Board data for 
NC and correlations between household income and SAT scores ..... particularly SAT Writing scores that got this 183 
person cohort started to begin with. And while you or David probably didnt spend much time on the Admissions data 
presented you, an analysis would show that athletes make up a small percentage of overall UNC enrollees with SAT’s 
below 1000. Wonder who all of those other kids are? 

As to your labor discussion, you will probably not be surprised that I have views on that as well. In 1984, there was also a 



movement seeking to unionize college athletes. As football players at UNC, we met with them and heard the pitch. We 
also heard counter arguments from those at the UNC Law School. I also heard them from a family friend who worked as 
a labor attorney and sometime NFL/MLB agent. 

Also, while at Ohio U, I took several law classes thinking I might become an agent myself. I also wrote my masters 
thesis proposal on the 1986 Tax Reform Act and the effects on college athletics. There were two pressing concerns, 
deductibility of gifts to athletic fund-raising groups and taxation on athletic scholarships. There was controversy 
regarding Bingler vs. Johnson. 

While times and money have changed, do not think the fundamentals have changed. I hope, as a former athlete and 
someone who in 1984 supported the full cost of attendance, that this NLRB ruling provides a forum for negotiation and 
stops there. I firmly believe that unionization and employee status would set in motion a dramatic negative set of 
unintended consequences. The most punitive being taxation of scholarships of all kinds. There is roughly $1B spent on 
D-1 scholarships and FICA, SS and Medicare would eat $130M right out of the gate. No one wins from that. 

Whats worse, I believe a free market system will create 25 highly compensated football players, 30 the same and force 
30 walk ons. 85 is still going to be 85 ..... zero sum game. So there will be a few winners and a lot of losers. 

I hope cooler heads prevail. 

Thanks for your time. 

Daren 

From: "SOUTHALL, RICHARD" <Southall@hrsm.sc.edu> 
To: Daren Lucas,           ~yahoo.com> 
Cc: "ridpath@ohio.edu" <ridpath@ohio.edu> 
Sent: Tuesday, April 1,2014 6:11 PM 
Subject: Re: UNC 

Thanks for getting back in touch. 

My original comments pretty much sum up my current assessment of the situation. Ms. Willingham’s research has not been invalidated and the 
university seems to be much quieter in its tone. I hope Ms. VVillingham’s forthcoming meetings with Chancellor Folt and UNC Board of Governors (I 
have heard these meetings are forthcoming, but I don’t know any specifics.) are fruitful. 

I think what occurred at UNC-CH and OU and OSU and UT and... (you get my drift... :) are the logical and expected consequences of two 
competing and incongruent organizational cultures or institutional logics - education and commerce - that intersect in big-time college sport. I think 
UNC-CH is moving slowly toward a position that will basically accept the validity of Ms. Willingham’s fundamental point - some (not all) athletes 
admitted to UNC-CH (and to universities across the United States) did not possess the reading and writing skills to succeed. As a result, 
accommodations were made - including no-show classes. The original "sin" in all of this is the admissions process. The players may have been 
"correctly and rightly" admitted, but the "special" admissions process was simply a pretense to get top-flight players on-campus to support the 
corporate college sport enterprise. To think the process is correct and right is to ignore the economic and political realities of big-time college 
sport. The admitted players in question were viewed as "migrant workers" by the university and the athletic department. These workers were and 
are brought to our college campuses to support the college-sport enterprise by generating sufficient revenue to pay for the opportunities for all of 
the expenditure athletes in all the sports we celebrate... 

I hope that now that the NLRB has applied the law - correctly and rightly - we can move forward in addressing the fundamental mythology of the 
Collegiate Model of Athletics. 

While all news is local, the situation at UNC-CH is not, and will not be, my primary focus. It is simply the most current example in what has been - 
and will remain - a series of fictions designed to prop up a fundamentally immoral collegiate model. 

Hope my comments provide some additional context. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
h~p_;_t!__c___s__ri:_s_c__~__o__rgL 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 



Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport - 
April 23-25, 2014 csriconference.or,q 

Office hours: 
Tuesday - 2:45-5:00pm 
Wednesday - 1 :O0-3:00pm 
Other times by appointment 

From: Daren Lucas <          @yahoo.com> 

Date: Tuesday, April :1, 20:14 at 5:47 PM 

To: Richard Southall <southall@hrsm.sc.edu> 

Subject: Fwd: UNC 

Dr. Southall, 

Given that nearly 3 months has passed, I wonder your feedback on Mary’s research. 

Thanks. 

DareR 

Sent from my iPhone 

Begin forwarded message: 

From: "Ridpath, Dave" <_r_Ld___p___a__t___h_@£__h_j__o__:_e___d____u_> 
Date: January 15, 2014 at 2:25:33 PM EST 
To: daren lucas < ~yahoo.com> 
Subject: RE: UNC 

Darren I would prefer not to be on the message boards because as I am sure you agree, rnost on those boards are pretty irrational, biased and probably noL inclined 

Lo have a professiona~ conversat~on~ I have no issue with UNC and have no connection oLher than ~ have had studenLs and classmates work Lhere and ~ have ~one to 

conferences and broufiht wrest~i~8 teams to CH (you and ~ ~ctuaHy met a couple t~mes when I was there}. ~ want to be clear-q wou~d be say,n8 the same 

about Duke m~d NC State ~f anytMn8 ~ke tMs happens, or ~s happenin8 there~ and the evidence ~s there. My track record ~s 

~ ha~e even come out agak~st my own a~ma ma~er Colon~do Slate on athletk: ~ssues and f cer~:ainiy speak up here a~: Ohio. f do no~: care because UNC ~s a symptom of 

lar~er issues ths~: ~ (:on[~m~e [o address and fisht asa~nsL ~ understand your passion for your a~ma mater and your belk~f ~r~ 

see an ~nsdtution that lost it way ~ike so many others have und~ Lhey can show rne Lhey d~dn"t (sornethk~8 they have not done a ~reat job at so far). I will ~eave the 

message board postk~Ss up to you----~t ~s your pre~osat~ve and ~ certainly cannot force you not to do ~t, but ~ prefer #~LeHectual discussion and not #~ased rants that 

refuse to ~ook at the who~e p~cture and refuse to believe that UNC d~d anythinA wro~8, k doesn’t matter ~f everyone ~s doh~ k, m~d ~ am certain many are. UNC was 

down8 it, and I just th~nk one o[our better puMh::insl:~tul:k}ns should be better than thaL and ~ead the way as ~t purported to be down8 for so many years. 

With that bern8 sa~d ~ wanted some more info on Mary’s research because thai is one area ~ canno~: answer w~:h full cerl:am~:y or confidence as 

know what ~ believe, but thsL ~s ~rre~evant to the facts. ~ contacted Dr~ R~chard SouLha~ at South Carolina (he ~s s former UNC faculty member and h~s wife still 

works there) and he is very fsm~Har with the ~:acts of Mary’s research. ~ asked Mrn to ~espond to some of your assertions. Here ~s h~s response (I do Lh~nk the idea of 

you coming to the CSR] conference ~s a great idea to share data m~d thoughts while engaging ~n an inte~ectua~ debate on th~s4 ~ook forward to hearh~g your 

thoughts): 

Dr SouthalFs con)me[)Ls: 

, The ~act book summary data are #relevant to tMs discussion, Mary’s claims are [)oL genera~zaMe to the overall student body, She looked at a very specific 

sample, She makes no dakns about ~he re]atk)]ish]p of these subjec[s Lo the overall UNC sLude]it populaL~of~. ]o bring th~s data ~nto the d~sc:ussh:m ~s a hDgica] 

flaw and evades the ~ssue. The e~:ficacy of Mary’s research may be commenLed upon by anyone, Has the 30--year veteran seen Lhe data seL? Unti~ such time, 

anyone can ~el~eve anything they wanL ~ have had Lhe data seL forwarded to me. Colleagues with CSRI plan Lo analyze the data, utHizin~ a provided code 

book and the Scholastic Abilities Test for Adults [SATA] Exm~iner’s Manual & TOC: Test of Orthographic Competence. 

~ The claims Mary has made publicly (CNN, etc.) have nothh~g to do w~th English :100. Her claims are re]evm~t to the tested "reading ~eve]s" of subjects, Their 

performance in English :[00 ~s ~rre~evant to their "tested" read~ng ]eve~s prior to or at the t~me of admission. Mr. Lucas, as do many others -~nclud~ng NCAA 

s[af[, af~d soiree researchers - makes, what I co[)sh~er a sampling error by aggregating "profit al:Metes" wkh "expenditure a ~:Me~:es" and d~e gef~era] sLudent 

population, "]’h~s -as most sl:a~stidans note- will tend ~o normalize the data a[)d any results In other words, an ~so~aLed epidemic occurring in one par~ o~ 

the world, w~H become much less "significant" when ~t becomes sggregaLed w~th health data ~:rorn around the entire world. 

e P,e: the notion o~: doubling reading speed and comprehension: We should congrsLu]ate Mary and the Learnb~g Center for doubling reading ~evels from 4th 

Grade to 8th Grade (for college students?)~ However, Lh~s ~ncrease ~n resd#~g scores does not m~t~ate the facL Lhat a DISPROPORTIONATELY LARGE NUMBER 

of profit-atMetes (of the :182 athletes [h~ the data set forwarded to me -~ coded and assigned my own subject mm~bers] only three were expenditure- 

atMetes) re~ated to the overall student body at UNC-CH are admkted with significantly ~ower reading ~evels. Regardless of whether Mary’s research 

shoddy, uncritical, e~(:. the quesl:h:m remains, "Are ~:he reading leve~s of special-admit profit-athletes, s~gn~fh::ant]y lower [ha]~ the read#~g ~ew~]s oF 

"norma I]y" a dm kted U N C CH stu den~s to whom M r, [uc:as refers ?, Th a t ~s ~:he ~un da m en tal q ues~:~on. 

~ To his final point: For the admitted atMel:es who read at 41:h-g~h grade ~eve~s and were pushed ~hrough a ’%ommun~ca~:ions" major Onduding paper classes) 

and graduated with s degree J:rom UNC-CI-LaRd now canRot f~Rd rneaR]n~]:u] employment relsLed to their UNC-CH degree,_l ~uess, "SO~T~e kids doRt (sic) cut 

~L. Surv~va~ of the fittest." 

~ hope UNC "fights back" by insuring aH admitted students have m~ EQUAL access to m~d education, something that was affirmed as a const]tut~ona~ right by the US 

Supreme Court ~n :[954, :1955 ~n Brown v. Boord qf Educodon, 

ht[p://www~usc~urts.g~v/educati~na~--res~urces/~et-h~v~ved/federa~-c~urb-activities/brown-b~ard-educati~n--re-enactrnent/hBtorY.aspx 
Please a~tribute my remarks to me and k~v~te Mr Lucas ~o con~:ac~ me. ]e~] h#vh however, that I am just beginning classes, ha~e our 4th Annual NCAA D-I Men’s and 

Women’s BaskeL~a~ Report to get ouL th~s month, am host]R~ s screening and panel dbcuss~on of "Schooled: The Price of College Sports" next Tuesday on our 

campus, ~nd have ~0 research projects and ~T~snusc~pts upon which I am focused. 

A~so, ~nvite h~m to attend the 7th Annual Conference on College Sport http:i!csriconference.org/homei m~d submit an abstract ~f he would ~ke~ You have the ca~l 



For pap~:’P-L, so feel fre:_~ to sen{:~ to him. I would enjoy disc~.~ssif~g this ~ssue w~th hh~ in ~n opef~ forun~ ~: any t~n~e, 

~]so,po~Rt out to h~m ~ was coordinator of the UNC Sport Administration ~;aster"s Program for 5 years and U~at my partner (Deb) is stH~ a faculty rnen~ber at UNC~ 

We are very fsm~Har with the UNC culture, both athletically 

Doc R 

B. David Ridpath, Ed~ D. MSA ’9B, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E ditor, .:ournal o: Issues in In te:~,olle.qh~te A ~hletlcs 
Fa(:u~tv Fellow, (:~’nte: [or (:o/ie{~e Af[ord~bi::~3: ~nd Producth:ity 

CSC 001C, Co~e~e o~: Business 

Athens, OH 45701 

740-~%-949(~ 

740-593-9342 

, 

r~d~ath~ohio.edu 

~w~t~er @drridpath 

www.oh~o.edu ¯ www.sportsad.ohio.edu 

Ta~n~ed Glory: N4arshaH U~N’ers~t% The NCAA, and O~e Man’s F~ght for .Justice at www.taintedglorybook.com 

Blog at 

bdav~ddd @authorsxpress.com 
Ohio University Expert D~rectory b~L~.~.~:9.b.~9.~.9Z9.~L~.~.~.~L~p.~£~.~.b~£.~B.~.~.~.~:~L~.~.~.~B~.~.~.~Z~.Z.~Z~. 

The best gtudent--cer~tered [earn~g experience 

i~ America 

From: daren lucas [ma[Ito:         ~yahoo.com] 
Se~t~ Wednesday, Janua~ ~5, 2014 ~:[[ PM 
To: Rldpath, Dave 
Subject: Re: UNC 

Dave, thanks for the thorough response, will ponder what you have provided. 
DL 

From: "Ridpath, Dave" <ridpath@ohio.edu> 

To: daren lucas <.(          ~,yahoo.com> 
Sent: Wednesday, January 15, 2014 12:37 PM 
Subject: RE: UNC 

My responses are below--I always welcome other opinions regardless whether I disagree or not. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Joumal of Issues in Intercollegiate Athletics 

Faculty Fellow, Center for College Affordabillty and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001 C, College of Business 

Athens, OH 45701 
740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory ~h~t~tp~:~/Z~h~i~‘~e~d~u~/~u~c~m~/~m~e~d~j~a~/~e~x~p~e~s~/~h~[~e~x~p~e~c~f~m~9~f~[~i~g~g~g~j~E~Z]~§~ 

The best student-centered learning experience 

in America 

From: daren lucas [_rnailto:          ~yahoo.com] 
Sent: Wednesday, January 15, 2014 10:48 AM 
To: Ridpath, Dave 
Subject: UNC 

Dave, 
Hope this email finds you well. It’s Daren Lucas, OU Sports Ad class of ’88 and UNC class of ’87. 
Much has been of UNC lately, even by you on ESPN last night. 
Given that you are probably not that close to UNC and that how I understand how shows like OTL work, I thought I would 
pass along some facts that you may not know. They are probably not known by many, since UNC has been woefully 
silent in defending what should be defended. 
Personally I would love to see their defense and I am much closer to this than you may know. The lack of transparency is unconscionable. UNC could really 

help itself by releasing all of the data with regard to AA studies, all emails with Crowder, JN, Jenifer VViley, etc. Explain why athletes were directed to these 

courses, was it used for eligibility etc. etc. This can all be done without violating FERPA regulations, yet not doing this has raised more questions than 



answers and UNC only has itself to blame. Not having these questions answered and the NCAA not investigating have put UNC and the entire process in an 
awful spot. Any intimation that this was not athletic academic fraud by definition is wrong and UNC and NCAA saying it is not when they have punished 
others for less is a travesty. I have personal experience in this, including a case that mirrors exactly what allegedly happened at UNC. The NCAA said it was 
academic fraud in that case, but not this one. Even handed and consistent punishment is all I am asking for--yet the NCAA destroys what little credibility it 
has by not investigating and UNC attempts to whitewash it (lets not forget the false statements that athletics went to faculty senate about these classes that 
were later refuted). Again UNC has not helped itself here and can do much by fighting back as you say. Thus far they are their own worst enemy. 

Let me start by saying, that as a former UNC football player, any athlete who cheats or takes money deserves whatever 
fate they bring on themselves. No defense from me. 
Good to hear although I do think athletes deserve a stipend and ability to capitalize on their marketing rights. 

Now comes Mary Willingham and Dan Kane these 183 athletes that Mary has supposedly researched. Kids that were 
admitted correctly and rightly. Sham research. Flawed notions of illiteracy and UNC-sponsored culture to admit unworthy 
students. 
Maybe not unworthy students overall--but bringing in athletes to win games at the expense of their education--very plausible. 

Consider these facts from the UNC Fact Books .... published annually since 1986. 

- Only 45 of the last 37,000 students admitted over the last 10 years had an SAT score below 800 .... (.1%) 

- 79% of current students were in top 10% of HS class vs. 70% in 1993. 

- The number of below 1100 SAT scores admitted annually has dropped from 650 in 1993 to 248 in 2012. 

- % of freshmen students returning for Year 2 is 97% vs. 90% in 1980. 

These trends portray to me what is most likely the most competitive academic environment in UNC’s history not 
some vast conspiracy to admit illiterate students. There has been a 20 year systematic shift in admissions that has 
weeded out the vast majority of "at risk" students ..... you will notice this through the ongoing reduction of students 
with SAT’s in the 800’s-1000’s. As the UNC System has a policy to allow exceptions at a rate of 1%, it does not 
eliminate them all ....... or the need to support these students. Again, in 2012, UNC admitted only 248 total students 
with SAT’s below 1100. Think about that. Compare it. The population of this grouping has gone from 20% of the 
total population to 7%. I also understand the average incoming SAT of this year’s football team was over 1,000 
and has been in the mid-900’s the last several years. 
This is all great data and I hope you have shared it. It does not excuse bringing in even one athlete who is not capable of college level work 
without proper remediation (this is why I support freshman ineligibility), it does not support eligibility maintenance just to keep kids on the 
court or field, and it is not education when we do that--it is living a lie. 

Much of Mary’s rhetoric has focused on her research. You might find it interesting that a 30 yr Academic Counseling 
veteran at another school told CNN her work was "shoddy, unethical and not thorough." Mary has focused alot of 

attention on English 100 and the Learning Center that supports students in those classes. ALL of her comments have 
been focused on the entry of students not exit. 
I can’t comment directly on Mary’s research because I have not seen all of it, but you might find it interesting that several top scholars who I respect, who 
are widely published and respected throughout the world think the exact opposite. I won’t doubt the qualifications of the 30 year academic counseling 
veteran, but right now I am going to listen to the ones that have the academic credentials to evaluate the research. I would be interested in seeing this 
rationale. 
Evaluating entry is exactly what needs to be done and that is why we do it--we can’t bring students to campus and give them a full time job, pull them out of 
class for travel, games, practice etc. and expect them to succeed as a normal student. Let’s not forget the paper by McAdoo that became public and he 
was well beyond entry. I agree that there should be an exit evaluation, but what are we doing bringing unprepared kids to campus? It encourages fraud and 
things like AA studies. I would ask the counselor if she participated in eligibility maintenance or real education? Maybe exit studies would not be that 
flattering? 
YOU see, this 30 year veteran espoused that complete research would have considered EVERY student who took that 
class over the 9 year period and factored initial testing, a period of remediation and follow up testing. Its this follow up 

testing that dictates a portion of your English 100 score. 
So lets talk about English 100. It is my understanding that nearly 1200 students have taken this class in the last 9 years. 
So her athlete cohort only represents only 15% of the students, who by admissions standards, have similar credentials. 

Woeful research test group, if your premise is kids at these entry levels probably dont belong. 

You ask how students have fared in this class. Well myedu.com has stats on the last 280 students. 81% made A or B. 
Another 13% made C. But lets focus on the 81%. They were then turned to the general population with full 
endorsements. The Learning Center where Mary works touts "doubling and tripling" of reading speed and 
comprehension. So by most accounts, English 100 WORKS! 

So lets apply some math. 81% of 183 athletes means 148 or so (given reasonable distribution) moved on with full 
endorsement. So that leaves another 35 athletes over a 10 year span that probably struggled and likely didnt make it. 
Noticed the 5-yr football roster trends lately? UNC probably admitted 105 football players on average in 5 classes....that 

means roster attrition of 20 on average. Sounds about right. Some kids dont cut it. Survival of the fittest. 
So what is my point in contacting you. Well, UNC is going to fight back. I hope that as you consider future comments on 
UNC that you will take these facts into account but also reach out to UNC to explore more. 
I would say see above and I will let the experts test her research beyond me. You should share your feelings with UNC personnel, and write your own 
articles. Challenge Dan Kane to a public debate on this--but be prepared he has great information. Also encourage UNC to help themselves by releasing all 
data and information regarding the relationship and alleged conspiracy with JN, Crowder, and AA studies, and athlete admission standards. Numbers are 
great, but if there is even one athlete being let in under false terms and given a sham education it is wrong. The evidence I have seen, that goes well beyond 
what is public, show a disproportionate trend of UNC doing this, specifically in AA studies, for athletes in FB and MBB to gain eligibility and circumvent the 
educational process. There are things that can be done such as intense remediation and ineligibility but the one and done culture which the NCAA supports 
and has colluded on has made the entire system an academic sham. To think UNC is immune from that is a stretch and the AA studies evidence is 
overwhelming in my view that UNC violated its principles for athletic success. If you think that did not happen, that is fine. That is what I think happened 
based on what I know, the evidence, years of experience, talking to former UNC athletes and ACC personnel You seem to either agree that the AA studies 



situation was wrong and I assume you recognize the athletic involvement, and the fact that direct knowledge does not matter in NCAA parlance. That 
standard is should have known--as the NCAA told me so many years ago and what they have used to punish others. 
So my issues are the entire investigative process (including having Marcus Wilson involved), the NCAA taking a flawed report at face value and not 
conducting an academic fraud investigation, the sham of AA studies and athletic involvement which violates NCAA rules including providing incomplete and 
inaccurate information to the NCAA regarding the fraud, the whitewashing of that entire episode, refusing to release information that can confirm or refute 
charges, lying about seeing Mary’s data before, criticizing her data without a full independent analysis. Failure to acknowledge to relationship of JN, 
Crawford and AA studies and the athletic department, the NCAA not using the should have known standard at a minimum when they have used it for others 
in much lesser cases and the strong likelihood that UNC, like so many others, admitted underprepared athletes, used eligibility maintenance, and did not 
deliver on the promise of an education for the sole purpose of winning games etc. etc. 
That’s a lot--but certainly demonstrates that UNC has at the very least gotten in the mud as so many others to win a few games and I just expected more 
from a prestigious institution. If only half of this is true is a major institutional and NCAA problem and it not being treated as such is a travesty. 
However--I will listen to anything you provide. I may not agree in the end and I am awaiting multiple analyses of Mary’s data before I say for sure what I think. 
I know what I believe now and I support Mary--mainly for her courage in the AA studies debacle and bringing that sham to light. We can agree to disagree 
and I appreciate you keeping it professional This is my research area and I will continue speaking out on subjects like this. Unfortunately it is UNC today but 
might be NC State tomorrow or some other school and that is why I advocate a complete overhaul because the entire current NCAA model is a sham and 
must be changed. 
I am always available to talk. 

Thanks for your time. 
Daren 



From: 

Sent: 

To: 

Subject: 

~googlem~il.com on behalf of 

Thomas M,J. MSllers <thom~s,moeller~jum,tmi-augsburg.de> 

Monday, May 17, 2010 1:24 PM 

lissa broome@nnc.edu 

Teaching in the Augsburg Summer School 2011 

Dear Lissa, 

I hope you are doing ~vell and the end of the semester was going 
smoothly. My email is regarding next year’s Augsburg Summer Program. 
We are really happy to welcoming Saule Omarova to the program this 
year As far as I remember, you expressed your interest in taking part 
in our program as well, so I was wondering whether you would like to 
join us next year for the Summer Program 2011 

The program starts on Monday June 20th and runs for six weeks until 
Friday July 29th. Our international guest professors are usually 
teaching for 3 ~veeks, either during the first or the second part of 
the program. You would be able choose, whether you would prefer to 
come during the first (June 20th July 8th) ur the second (July 1 lth 

July 29th) part. 

Just like Saule Ornarow~ yuu would be also able tu chuose whether you 
wuuld like to teach just une course ur whether you wuuld like tu add 
an additional seminar. We are generally uffering a flat compensation 
fur your three weeks visit Fur teaching one cuurse (within 3 weeks) 
we wuuld be able tu cumpensate yuu with 3800~ (about 5000 USD), ifyuu 
decide un uffering an additiunal seminar as well, it would be 5800~ 
(abuut 7500 USD). 

We are also able tu offer guest huusing on campus. These fairly mudern 
apartments are abuut 1000 Eurus a month (about 700 Eurus fur 3 weeks). 

We wuuld be really happy tu welcume yuu to Augsburg ne×t year. Please 
feel free to contact me our my assistant Mr Thomas Krueger 
(thumas.krueger@ura uni-augsburg de) in case you have any further 
questiuns. 

I am [uoking furward tu hearing back frum yuu 

Best regards, 
Thumas 



From: 

Sent: 

To: 

Subject: 

Lst. Pm£ M611ers JURA - Uni Augsburg ~googlemail.com> on behalf of 
Thomas M.J. M611ers qhom~s.moeller~jum.uni-augsburg.de> 

Tuesday, June 15, 2010 8:57 AM 

Broome, Li s~ L <lbroome@em~l.unc.edu> 

Teaching in the Summer School of~e University.’ of Augsbmg in 2011 

>> thank you very much for your email and for aooepting our invitation to 

>> the Augsburg Summer Program 2011. We are really looking forward to welcoming 

>> you to ok~r Law School~ 

>> We will schedule you in for the first three weeks of the program. You do 

>> not have to deoide a]i[ea.Jy now, whehhe~ you would like to offer a 

>> semina~ as well. Teaching a course about US Banking Law, Secured T~ansactions o~ 

>> a something a~ound these topics sounds gleat and it would totally fit into 

>> the p~og~am. Nethe~theiess, the p~econdition is that such a semina~ is beiing joined by a German 

>> We will get in touch with you ~eqa~ding housinq, soheduling you~ oou~se 

>> assistant Hi Thomas K~uegel (thomas.k~ue@e~@ju~a.uni-auqsbu~q.de). 

>> We a~e all looking forward to meeting you in Augsburg next yea~. 

>> Best ~ega~ds, 

>> Thomas 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Thomas Krueger ~ @gmaJl.com~ 

Wednesday, August 4, 2010 11:59 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Thomas M.J. M611ers <thomas.moellers@jura.uni-augsburg.de> 

Re: Augsburg Summer Prograa~ 2011 

lissasig5000; ATT00001..htm; image.png; ATT00002..htm; i~nage.png; ATT00003..htm 

Dear Lissa, 

tha~k you ve~ much tbr your emml’. That’s alright! Thank you ve~ much fi~r considering fl~e option fl~ough. We are all looking tbrward to welcoming you and your 

fa~nily during the first three weeks of the program next summer. 

Best regards, 

Thomas 

Sent frotn my iPhone 

On Aug 4, 2010, at 4:49 PIvl, "Broome, Lissa L" <lbroome~,~email.unc.edu> w~ote: 

Hi Thomas ---I think it is best for my husband and daughter if we stay with the first 3--week segment beginning on June 20th. I"m sorry Lo miss the 
seminar, but I think that works out best for us if that is okay with you. 

Saule had a terrific time and was very complimentary of your wonderful program and hospitality. 

Thanks. 

l_issa 

From: "Thomas Ch. KriJger" [mailto:thomas.krueger@jura.uni-augsburg.de] 
Sent-" Tuesday, .]uly 27, 2010 7:53 AM 
To-" Broome, Lissa L 
S,,bject." P,e: Augsburg Summer Program 201:t 

Hi Lissa, 

thank you very much for your quick response and please paxdon me for not including the corresponding dates. 

The S ummer Program starts June 20th and runs tbr six weeks until July 29th. The second part of the program (4th - 6th week) starts July 1 l th and ends 

July 2~h. 

Please don’t hesitate to contact me in case you have m~y further questions. 

Best regards, 

Thomas 

Am 27.07.2010 03:40, schrieb Broome, Lissa L: 

Hi Thomas -When would the second session begin and end? Iql need to talk this over with my husband and I’ll let you know soon. Thanks for the 

information. 

Llssa 



Fl’om: 

Sent: 

To: 

Subject: 

"Professor Dr. Thomas M.J. M611ers" 

Wednesday, March 2, 2011 3:57 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Teaching in Augsburg 

~googlemail.com> 

Dear Liss~ 

thank you so much for your email. I think both choices for the summer course are great. Since your second proposal (Introduction to the Regulations of Banks) fits 

better into our program and to the main areas of iesearch of my chair I would prefer topic 2. I particularly appreciate that you would include the new apsects of the 

Dodd- Frank Act, which will have a huge impact on the regulatory framework. 

Nevertheless, I also like your first topic (Corporate Board Diversity). We have a big di~ussion going on in Germany at the moment concerning a certain women quota 

in the boards. The Germa~ Corporate Governance Kodex has been changed last year and now postulates that women axe well represented in the boards. To further 

discuss this topic there is the possibilty that you hold a single lecture on either June 30th or July 7th. Would you be interested in that? 

Best regards, 

Thomas 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

DAJV <maJl@dajv.de~ 

Tuesday, May 31,2011 5:38 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: DAJV/lecture in Fra~Nfurt 

Lecture Data (Broome).doc; Itinerary traJn.df 

Dear Lissa, 
today I booked the hotels in Frankfurt and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 
But there is one thing I need to know: Can you tell me your postal adress in Germany so that I can send you the train tickets? 
If you have any questions please don’t hesitate to contact me. 
Best regards 
Beate 

--- Original Message .... 

F r omiB~o ~mei E i&s 
To: "DAJV’ 
Sent: Thursday, May 26,2011 2:52 PM 
Subject: RE: DAJV/lecture in Frankfurt 

My daughter,                  years old. 

The itinerary looks good, but the name of the second talk is Dodd-Frank Act. Frank is the name of one of the Congressman the Act is named after. 

Please let me know if you need any additional information. 

Thanks for al~ of your help. 

Ussa 

Ussa L groome 

Wachov~a Pro[:essor of Banking Law 

Dkector, Center for Bankh~g and g~nance 

UNC Schoo~ of Law 

{::B#3:¢80, Van Hecke-Wettach HMI 

Cha~xfi I-t~ll, NC 27599-3380 

919.962.7065 

h~#]!www.law.upc.ed~icenters!banMnA 

...... httrz//www law.unc edu/ima~jes/news/med~a/bar~kingf~r~ance 

web 542 jpg 

From: DAJV [mailto:mail@dajv.de] 

Sent: Wednesday, IVlay 25, 2011 5:56 AM 
To: Broome, Lissa L 
Subject: Re: DA~V / lecture in Frankfurt 

Dear Professor Broome, 
my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 
I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way... 
Before I start booking the trains, flights and hotels I wonder how old your daughter is, because that could make a difference in the price (e.g. train ticket). 
With best regards 

Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 
Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-maik mail@clair.de 

Internet: www.daiv.de 

.... Original Message --- 

~ r e|11i Bro o m e~ L is s a L 
To: ’DAJV’ 
Sent: Wednesday, May 18, 2011 3:29 PM 
Subject: RE: DAJV/lecture in Frankfurt 

Hi S~sanne --- 

My mother-in-law will also be traveling with us. She m~d my daughter cm~ share a room and we will obvio~sly pay the cost of the room and the travel costs not 

co~ered by DAJV 

On Jt~ne 30, I afr~ st~pposed to teach m Augsburg unl:~ 11.:00 a.rn., so ~t wouM be great if the l:ra#~ trave~ to Frankfurt couM accommoda{:e that. ~[ not, ~ catted 

~eave early ~f necessary. Obviously, ~ would want to arrive k~ Frankfurt b~ p~enty o[: dine for the Thursday evening lecture. 

We would sppredate it if you would book s second nighL for us for Lwo rooms at the FrsnkfurL hotel (at our expense) for Friday, Ju~y ~, and then arrange 

to fly or trave~ by trsin to gedh~ on Ssturday, .k@ 2 (we w~l~, of course, pay the transportation thst ~s not covered by DAJV). 

We woL~ld sppredate you arrangh~g then 3 n~ghts stsv (2 rooms} for us h~ BeMin w~th us responsible to pay for 2 n~ghts -.Ju~y 2, 3 & 4~ And the ~ecture on 

Returning {o AugsbL~rg on Tuesday, Ju~y 5 wou~d be wonderful by whatew?r method you recommend -again we w~l~ pay transpor{:ation not covered by 

If I%e left anytMng out, ~et me M~ow We very much appreciate l:h~s o~portun~tv and your gradous hospRa~Ry. 

Ussa L. groome 

Wschovia Professor of Banking 

D#ec~:oc Cem:er for Banking and Finance 

UNC School of Law 



C{{#3380 Van Hecke-Wettach 

Chapel Hill NC 27599-3380 

919~962~7066 

htt p:!/www.law.u nc.ed uicentersiba n king 

w~.b 542.jpg 

From: DMV [mailto:mail@dajv.de] 

Sent; Wednesday, May 18, 2011 7:58 AM 
To-" Broome, Lissa L 
Subject," DMV / lecture in Frankfurt 

Dear Lissa, 
we are working on the details (locations...) of your speeches taking place in Frankfurt on June 30,2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 

(!), 2011 on the "Dodd Frank Act". 
will meet Dr. Friedewald on Sunday at our LL.M.-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 

Rosengarten definitely would like you to talk about Corporate Board Diversity. 
We will get back to you regarding the finalized invitations asap. 
For now, I wonder whether you might provide me with some more details to your travel plans so that we might assist you with travel information and take care of the hotel 

reservations. 
As I understand, your husband and daughter will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and 
returning from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for your daughter 
and the costs which will not be covered by the DAJV would be payed by you directly. 
would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan 

how to get back to Augsburg. Would this meet your interest or do you have preferences? 
will be back in office on June 14,2011. In the meantime my collegue Beate Sund will be your contact person and offer assistance. 

Looking ven/much forward hearing from you again. 
Best regards, 
Susanne 

--- Original Message --- 

To: ’DAJV’ 
Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV / lecture in Frankfurt 

Hi Susanne .-- Thanks for" these wonderful invitations. I would be happy to speak in Frankt:urt the evenin~ o1: June 30 on L~oard diversity. The format you 

su~sested with the German perspective and a moderator sounds pert:ecL If there is interest in a lecture on Dodd-.Frank at the Institute of Law and Finance on 

July :[, that would be wonderful too. As you suAgest, we can proceed from there to Berlin to si~htsee and arrive in time for my .lul’¢ 4 lecture there~ 

All the best, 

Wachovia Professor of Banking Law 

Director’, Center’ for BaMdn8 and Finance 

UNC School of Law 

CB�!3380, Van Heck~-_PWe~t~cb Hall 

Chi~pel Hill NC 27599-.3:~80 

919,9~2,706~ 

~:: http:,iA~,~’ I~w u no ~d u,iima 9es/n ews,lm edis/ba n klngfin m~ce 

...... web 542ip9 



Fl’om: 

Sent: 

To: 

Subject: 

Andreas Harrer <andreas.ha~er@jura.uni-augsbulg.de> 

Wednesday, June 15, 2011 6:14 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

AW: Course Materials 

Dear l.issa, 

thank you for the materials. I will upload them to the website, 

The shuttle driw:~r only I~nows Uniw:~rsit¥ oF Augsburg. The e>:act address is: 

U nivers~t~tss~rasse Ia 

~: [he shuttle driver has proMem to ~:b~d [he "innocube": The apartment ~s very dose [o [he so ca~ed "Spor[zentrum", ] wH] wait for you there, In case we m~ss each 

other, tMs ~s my ce~l phone number: 

Tomorrow ~ wH~ get the kevs for the apartmenL ~ w~H ask [or ~n~:ernet conncetk)n, bu~: th~nk ~here ~s one 

We will deduct the costs h:~r the apartment from your salaw, if you agree. ~ guess i~’s the easiest way 

Thank you yew much. I really appreciate your offer, wMch ~s really not necessar% If at a~, I’d fike to wear a sma]~ sh~rt ~:rom UNC. 

~ am a~ready IooMng forward to meet~n~ you, 

Andreas 

~em Broome, Lissa L [mailto:lbroome@email.unc.edu] 
6e~et= Mi~och, ~5. Juni 20[[ 22:5[ 
AB= ’Andreas Hatter’ 
Betreff~ Course Na~rials 
Andreas .-- ~ have attached three documents [hat contain my class assignments and the read~ng for [he students. Can you pos[ these on the Interne[ so my studen[s 

wi]~ have access to them and can e~ther print out or read ~:rorn their computers? Also, please ~et me know if you canno[ open the 

When I arrive on Sunday, wH~ the sh~Jttle driver know where to drop me or do I need an addressP Who sho~J~d I see to access the apartment? Does the apartment 

have an h~l:ernet connection ? 

Will you deduc~ ~:he cos~: o[ ~:he apartment ~rom my pay? ff noL how shouM we pay you for the apartment: rental? 

Thanks again for everything. I wouM like to ~dng you someth~n~ from the University of North Carolina, Would you pre~:er a shkt, sweatsMrL or baseball ca ~P What 

s~ze for [he sMr[ or sweatshkt (Small, Med~um~ Large~ or Ex[ra-.Large)? 

L~ssa L. Broome 

Wachovia ~’rofessor of tJanMng Law 

Director, Center for ~JanMn~ and Finance 

UNC Schoo~ of Law 

CB#Bg80, Van Hecke-Wettach 

Chapel H~L NC 27599-3380 

9:[9.962.706~ 

ht[p:/iwwwJaw.unc.eduicentersibank~ng 

~ Descriptior;: 
h~p:,Twww.law u nc.ed[~,q ms ges/n ews,’media/Sa n kingf~n s nca 

web 542jp9 

From-" Andreas Harrer [mailto:andreas.harrer@jura.uni-augsburg.de] 
Sent; Thursday, June 09, 2011 ~0:20 AM 
To; Broome, Lissa L 
Subject-" Some information for your Augsburg stay 

Dear Lissa, 
I hope you are fine! Last Tuesday your train tickets arrived in my office. Next Thursday I will get the keys to your apartment. So as it looks right now everything is on 

track. 

In order to pay your salary and to avoid any taxation in Germany (I will do the paperwork for you, you just have to sign) I need some information from you: 

Date of birth 

Your home address 

And all information to your bank account, including the exact address and the IBAN code 

Thanks a lot and best wishes, 

Andreas 

Kind regards 

Andreas Harrer 

- Dipl. iur. oec. univ. - 

- Wiss. Mitarbeiter / Academic Assistant - 

Professor Dr. Thomas M.J. M6llers 

Lehrstuhl for B0rgerliches Recht, Wirtschaftsrecht, Europarecht, Internationales Privatrecht und Rechtsvergleichung Je,:-Monnet-Chair for Corporate, Capital 

Market & Competition Law Managing Director of the Center for European Legal Studies (CELOS) 

Universit~t Augsburg 
U niversit~tsstrage 24 

D-86159 Augsburg 

Telefon: +49 (0)821 598 4658 

Fax: +49 (0)821 598 4517 

Email: andreas.harrer@jura,uni-augsburg.de 

Internet: www.thomas-moellers.de 



FFom: 

Sent: 

To: 

Subject: 

DAJV <maJJ@dajv.de~ 

Monday, June 20, 2011 5:40 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Re: DAJV/lecture in Fra~kfurt 

Dear Lissa, 

thank you for your e-mail. 
I guess Susanne already told you, that we offer a modest honorarium for each talk of 150 Eum and pay for the accomodation the night after the lecture. The hotels are already 
informed, that we pay one hotel room for one night and will sent the invoice directly to our office. The other room and nights will be charged to your account. We also 
reimburse travel costs (only) within Germany on the basis of a train ticket. The costs of the train tickets for you and your family are 600,00 Euro. Kids until the age of 14 travel 
for free with the Deutsche Bahn. So we would take over 200 Euro of the train ticket (600:3 adults = 200 Euro per adult). 
So normally we would reimburse you: 
300,00 honorarium plus 

200,00 for the train ticket. 
= 500,00 Euro (plus the hotel costs for the accomodation the night after the lecture). 
Our suggestion now is, that we take over the 600 Euro of the train ticket for you and your family instead of paying the 500,00. So none of us has to transfer money.... That 
would make things easier, I guess. 
And we are very delighted about the gifts. Maybe you just give them to Dr. Rosengarten, your host in Frankfurt and he can send them to us. Unfortunatly none of us will be at 
one of the lectures. 
Of course our boardmembers - if leasable and convenient for everyone - would be delighed to invite you to dinner in order to continue the discussion in a more informal way. I 
hope these aspects are fine for you. 
Warm regards 
Beate 

.... Original Message --- 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, June 17, 2011 8:46 PM 
Subject: RE: DAJV/lecture in Frankfurt 

Susanne and Beate, 

Thank you very much for all you have done to help arrange our time in Frankfurt and Berlin. I leave tomorrow for Munich/Augsburg. I will contact my host in each city by email 
in advance of the lectures so I will be in the right place at the right time. 

We’ll need to be in contact on how I will reimburse you for the train tickets for my extra family members. I assume we will charge the hotel rooms to our account. 

Also, I have a small gift for each of you to thank you for all of your help. What is the best way to get it to you? Will there be someone at one of the lectures who can take 
them back to you? 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://w, wv.law.u nc.ed u/centers/ba n king 

From: DAJV [mailto:mail@dajv.de] 
Sent: Tuesday, May 31,2011 5:38 AM 

To: Broome, Lissa L 
Subject: Re: DAJV/lecture in Frankfurt 

Dear Lissa, 

today I booked the hotels in Frankfurt and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 

But there is one thing I need to know: Can you tell me your postal adress in Germany so that I can send you the train tickets? 

If you have any questions please don’t hesitate to contact me. 

Best regards 

Beate 

.... Original Message --- 



From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Thursday, May 26,2011 2:52 PM 
Subject: RE: DAJV/lecture in Frankfurt 

Beate - 

My daughter, years old. 

The itinerary looks good, but the name of the second talk is Dodd-Frank Act. Frank is the name of one of the Congressman the Act is named after. 

Please let me know if you need any additional information. 

Thanks for all of your help. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962 ~7056 
htt p://www.law.u nc.ed u/centers/ba n king 

From: DAJV [mailto:mail@dajv.de] 
Sent: Wednesday, May 25, 2011 5:56 AM 

To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Professor Broome, 

my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 

I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way... 
Before I start booking the trains, flights and hotels I wonder how old your daughter is, because that could make a difference in the price (e.g. train ticket). 

With best regards 
Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228--361376, Fax +49(0)228-357972, E-mail: mail@dajv.de 
Internet: www.dajv.de 
.... Original Message --- 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Wednesday, May 18, 2011 3:29 PM 
Subject: RE: DAJV/lecture in Frankfurt 

HiSusanne- 

My mother-in-law will also be traveling with us. She and my daughter can shar~ a room and we will obviously pay the cost of the room and the travel costs not covered by 
DAJV. 

On June 30, I am supposed to teach in Augsburg until 11:00 a.m., so it would be gr~at if the train travel to Frankfurt could accommodate that. If not, I could leave early if 
necessary. Obviously, I would want to arrive in Frankfurt in plenty of time for the Thursday evening lecture. 

We would appreciate it if you would book a second night for us for two rooms at the Frankfurt hotel (at our expense) for Friday, July 1, and then arrange for us to fly or travel 
by train to Berlin on Saturday, July 2 (we will, of course, pay the transportation that is not covered by DAJV). 

We would appreciate you arranging then 3 nights stay (2 rooms) for us in Berlin with us responsible to pay for 2 nights - July 2, 3 & 4. And the lecture on July 4. 

Returning to Augsburg on Tuesday, July 5 would be wonderful by whatever method you recommend - again we will pay transportation not covered by DAJV. 

If I’ve left anything out, let me know. We very much appreciate this opportunity and your gracious hospitality. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



919.962.7066 
http ://vwwc.law.unc.edu/centers/banking 

From: DAJV [mailto:mail@dajv.de] 
Sent: Wednesday, May 18, 2011 7:58 AM 

To: Broome, Lissa L 
Subject: DAJV / lecture in Frankfurt 

Dear Lissa, 

we are working on the details (locations...) of your speeches taking place in Frankfurt on June 30,2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 (!), 
2011 on the "Dodd Frank Act". 
I will meet Dr. Friedewald on Sunday at our LL.M.-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 
Rosengarten definitely would like you to talk about Corporate Board Diversity. 
We will get back to you regarding the finalized invitations asap. 

For now, I wonder whether you might provide me with some more details to your travel plans so that we might assist you with travel information and take care of the hotel 
reservations. 

As I understand, your husband and daughter will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and returning 
from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for your daughter 
and the costs which will not be covered by the DAJV would be payed by you directly. 

I would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan how 
to get back to Augsburg. Would this meet your interest or do you have preferences? 

I will be back in office on June 14, 2011. In the meantime my collegue Beate Sund will be your contact person and offer assistance. 

Looking very much fowvard hearing from you again. 

Best regards, 

Susanne 

.... Original Message 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV/lecture in Frankfurt 

Hi Susanne - Thanks for these wonderful invitations. I would be happy to speak in Frankfurt the evening of June 30 on board diversity. The format you suggested with the 
German perspective and a moderator sounds perfect. If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on July 1, that would be wonderful too. 
As you suggest, we can proceed from there to Berlin to sightsee and arrive in time for my July 4 lecture there. 

All the best, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 275994.t380 
919.962.7066 
htt p://wvwv.law.u nc.ed u/centers/ha n king 



FFom: 

Sent: 

To: 

Subject: 

DAJV <maJl@dajv.de~ 

Monday, June 20, 2011 6:11 AM 

Broome, Lis~ I <Ibroome@ema~l unc edu> 

Re: DAJV/lecture in Fra~kfurt 

Dear Lissa, 
no, everything is fine with us just like it is. We are happy that you arrived safely and are really looking forward to your talks. Just a few minutes ago, Dr. Ludwig Leyendecker, 
the chairman of the DAJV, talked to me and said the "Dodd-Frank-Topic" is really highly interesting and he asked me if I can "highlight" it somehow on our homepage... 
By the way: You can use powerpoint but you don’t have to. Some speakers do, some not. Just do it the way you feel comfortable. 
Beate 

--- Original Message .... 

To: ’DAJV’ 
Sent: Monday, June 20,2011 11:53 AM 
Subject: RE: DAJV/lecture in Frankfurt 

geate---Thank you so much. That is a very generous propos,% We could pay for one additional hotel night instead of having it bH~ed to you so that you are not 

paying an extra :[00 euro. Just let me know. 

ardved safely on Sunday ~n Munich and arn ~r~ my apsrtn~ent ~t~ Augsbarg. My family shouM ~om me on Thursday. 

Thanks i~gain for a~i o~ your he~p. We w~H leave the smith gifts w~:h Dr. Rosengar~:en and i~s~ him to get them to yoa and Susi~nne 

Ussa 

Usss L. Broorhe 

Wachov~a Professor of Banking Law 

Dkector, Center for BanMng and F~n~nce 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~l 

Chapel H~H, NC 27599-3980 

9:[9.962.7066 

http:/!wwwJaw.unc.eduicenters!ba nking 

http://www law unc edu/Jmages/n~,~/med~a/barfldngfir~anc~, 

web 542 jpg 

From= DAJV [mailto:mail@dajv.de] 
Sent= Monday, June 20, 2011 5:40 AM 

To= Broome, Lissa L 
Subject= Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

thank you for your e-mail. 
I guess Susanne already told you, that we offer a modest honorarium for each talk of 150 Euro and pay for the accomodation the night after the lecture. The hotels at~ 
already informed, that we pay one hotel room for one night and will sent the invoice directly to our office. The other room and nights will be charged to your account. We also 
reimburse travel costs (only) within Germany on the basis of a train ticket. The costs of the train tickets for you and your family are 600,00 Euro. Kids until the age of 14 
travel for free with the Deutsche Bahn. So we would take over 200 Euro of the train ticket (600:3 adults = 200 Euro per adult). 
So normally we would reimburse you: 
300,00 honorarium plus 

200,00 for the train ticket. 
= 500,00 Euro (plus the hotel costs for the accomodation the night after the lecture). 
Our suggestion now is, that we take over the 600 Euro of the train ticket for you and your family instead of paying the 500,00. So none of us has to transfer money.... That 
would make things easier, I guess. 
And we are very delighted about the gifts. Maybe you just give them to Dr. Rosengarten, your host in Frankfurt and he can send them to us. Unfortunatly none of us will be 
at one of the lectures. 
Of course our boardmembers - if feasable and convenient for everyone - would be delighed to invite you to dinner in order to continue the discussion in a more informal way. I 
hope these aspects are fine for you. 
Warm regards 
Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, June 17, 2011 8:46 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Susanne and Beate, 

Thank you very much for all you have done to help arrange our time in Frankfurt and Berlin. I leave tomorrow for Munich/Augsburg. I will contact my host in each city by 
email in advance of the lectures so I will be in the right place at the right time. 

We’ll need to be in contact on how I will reimburse you for the train tickets for my extra family members. I assume we will charge the hotel rooms to our account. 

Also, I have a small gift for each of you to thank you for all of your help. What is the best way to get it to you? Will thet~ be someone at one of the lectures who can take 
them back to you? 

Thanks, 



Lissa 

Lissa L. Broome 
Wachovia Pi~fessor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
h_tt_p__:/L~ J__a___w__~_u__t]__c_~_e___d__c_L/__c__e___n_Le__r__s__/__b__a__t]__k_{t~_g 

From: DAJV [mailto:mail@dajv.de] 
Sent: Tuesday, May 31,2011 5:38 AM 

To: Bi~)ome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

today I booked the hotels in Frankfurt and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 

But there is one thing I need to know: Can you ten me your postal adress in Germany so that I can send you the train tickets? 

If you have any questions please don’t hesitate to contact me. 

Best regards 
Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Thursday, May 26, 2011 2:52 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Beate - 

My daughter, years old. 

The itinera[y looks good, but the name of the second talk is Dodd-Frank Act. Frank is the name of one of the Congressman the Act is named after. 

Please let me know if you need any additional information. 

Thanks for all of your help. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Di[~ctor, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 

htt p://~vw.law.u nc.ed u/centers/ba n king 

From: DAJV [E)_a__[[!_?_[ELa__{[@__d__a_j~__d__e_J 
Sent: Wednesday, May 25,2011 5:56 AM 

To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Professor Broome, 

my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 

I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way... 
Before I start booking the trains, flights and hotels I wonder how old your daughter is, because that could make a difference in the price (e.g. train ticket). 

With best regards 



Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-mail: [A’_a_i]_@_d__’_a.jy_,_d___e_ 

Internet: www.daiv.de 
--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Wednesday, May 18,2011 3:29 PM 
Subject: RE: DAJV / lecture in Frankfurt 

HiSusanne - 

My mothe~in-law willalso betraveling with us. She and my daughtercan sha~ a room and we willobviously paythe cost ~ the room andthetravelco~s notcovered by 

DAJV. 

On June 30, I am supposed to teach in Augsburg until 11:00 a.m., so it would be great if the train travel to Frankfurt could accommodate that. If not, I could leave early if 
necessary. Obviously, I would want to arrive in Frankfurt in plenty of time for the Thursday evening lecture. 

We would appreciate it if you would book a second night for us for two rooms at the Frankfurt hotel (at our expense) for Friday, July 1, and then arrange for us to fly or travel 
by train to Berlin on Saturday, July 2 (we will, of course, pay the transportation that is not covered by DAJV). 

We would appreciate you arranging then 3 nights stay (2 rooms) for us in Berlin with us responsible to pay for 2 nights - July 2, 3 & 4. And the lecture on July 4. 

Returning to Augsburg on Tuesday, July 5 would be wonderful by whatever method you recommend - again we will pay transportation not covered by DAJV. 

If I’ve left anything out, let me know. We very much appreciate this opportunity and your gracious hospitality. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://www Jaw.u nc.ed u/centers/ba n king 

From: DAJV [mailto:mail@dajwde] 
Sent: Wednesday, May 18,2011 7:58 AM 

To: Broome, Lissa L 
Subject: DAJV / lecture in Frankfurt 

Dear Lissa, 

we are working on the details (Iocations...) of your speeches taking place in Frankfurt on June 30, 2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 (!), 
2011 on the "Dodd Frank Act". 
I will meet Dr. Friedewald on Sunday at our LL.M.-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 
Rosengarten definitely would like you to talk about Corporate Board Diversity. 
We will get back to you regarding the finalized invitations asap. 

For now, I wonder whether you might provide me with some more details to your travel plans so that we might assist you with travel information and take care of the hotel 
reservations. 

As I understand, your husband and daughter will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and 
r~turning from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for your daughter 
and the costs which will not be covered by the DAJV would be payed by you directly. 

I would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan 
how to get back to Augsburg. Would this meet your interest or do you have preferences? 

I will be back in office on June 14,2011~ In the meantime my collegue Beate Sund will be your contact person and offer assistance. 

Looking very much forward hearing from you again. 

Bestrega~s, 

Susanne 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 



Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV / lecture in Frankfurt 

Hi Susanne - Thanks for these wonderful invitations. I would be happy to speak in Frankfurt the evening of June 30 on board diversity. The format you suggested with the 
German perspective and a moderator sounds perfect. If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on July 1, that would be wonderful 
too. As you suggest, we can proceed from there to Berlin to sightsee and arrive in time for my July 4 lecture there. 

All the best, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://www Jaw.u nc.ed u/centers/ba n king 



From: 

Sent: 

To: 

Subject: 

Kobbelt, Shen Dee <kobbeltC~il£uni- frankfurt de> 

Monday, July 4, 2011 5:08 PM 

Broome, I,issa L <lbroome@email.unc.edu>; Ffiedewald, Dr. Rolf <friedewald@iltluni-fica~kfurt.de> 

Hagenbfi ng, Clm s~tina <hage nb6 ng @ill: uni - frankfurt, de> 

AW: DAJV / lecture in Frm~ld’urt 

Dear Lissa, 

It was a pleasure meeting you last Friday and to be able to exchange information about our organisations. I will definitely update Dr Friedewald about the contents of our meeting to see 
how- ~ve can continue to keep close contact with each other. If you are back in Germany anytime in the future, do drop us a note and we could once again try to arrange for a guest lecture at 
our premises. 

I wish you a pleasant and fun remaining part of your stay in Germany 

Best regards, 
Shen Dee 

Van: Broome, Lissa L [lbroome@email.unc edu] 
Gesendet: t;reitag, 1 Juli 2011 17:41 
An: Kobbelt, Shen Dee; Friedewald, Dr. Rolf 
Cc: tlagenbring, Christina 
Betreff: RI~: DAJV / lecture in Frank[~urt 

Dear Shen Dee, 

Thank you so much for the informative visit and your gracious hospitality. I hope I will be able to return to Germany sometime and meet Dr Friedewald and perhaps give a lecture at the 
Institute. I hope our Center for Banking and Finance and your Institute can :find ways to work together to adwmce our mutual interest in the legal issues related to banking and finance I will 
be sure that our international studies person is aware of your LLM program and I will let students who work with our law journal know about it too. You may be interested in some of the 
research published in our journal. You may access it at, http://www.law.unc edu~’iournals/ncbank/default.aspx (click on volumes) 

My very best wishes to Dr Friedewald for a full and spee~dy recovery. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edc,’centers/bankin~ 

..... Original Message ..... 

From: Kobbelt, Shen Dee [mailto:kobbelt(~il£uni-fraJ0,kfurt.de] 
Sent: Thursday, June 30, 2011 6:55 AM 
To: Broome, Lissa L; Friedewald, Dr. Rolf 
Cc: Hagenbring, Christina 
Subject: AW: DAJV / lecture in Frankfurt 

DearPro£Brormne, 

I would be most happy to show you arom~d the House of Finance at 10 ara tomorro~v morning. _My room nuraber is 1.19 on the 1 st floor of the House of Finance. 

I look forward to meeting you tomorrow[ 

Best regards, 
Shen-Dee Kobbelt 

Shen-Dee Kobbelt, LL.M. (Chicago) 
Program and Marketing Manager 
Institute for La~v and Finance 
im House of Finance 
Campus-Westend Graneburgplatz 1 
60323 Frankfiart 

Tel.: + 49 (0) 69 798-33623 
Fax: + 49 (0) 69 798- 33921 

..... Ursprt]ngliche Nachricht ..... 

Vun: Broome, Lissa L [mailto:lbroome@email unc edu] 
Gesendet: Dounerstag, 30. Juni 2011 11:55 
An: Friedewald, Dr. Roll 
Cc: Kobbelt, Shen Dee; Hagenbring, Christina 
Betreff: Re: DAJV / lecture in Frankfi~rt 



Dr. Friedewa ld, 

Mrs Kobbelt, 
If you have time on Friday morning I ~w~uld be pleased to meet you. I£ not, that is fine. If it is convenient to meet, please let me l,mow the best time and address Thanks to you both 
Lissa 

..... Original Message ..... 
From: FriedewaId, I)r Rolf [mai lto:friedewaId(@ilf, uni-fi-ankfur t. de] 
Sent: Thursday, June 30, 2011 02:48 AM 
To: Broome, Lissa L 
Cc: Kobbelt, Shen Dee <kobbelt@ilf.uni-frankfurt.de>; Hagenbring, Christina <hagenbring@ilf.uni-frankfurt de> 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Professor Bromme, 

thank you for contacting me. Actually, 
to arrange for a meeting. 

¯ Mrs. Kobbelt could Show you around if you like¯ Please contact her directly 

Sorp)~ about any inconvenience. 

Best regards, 

Roll Friedewald 

Von meinem iPhone gesendet 

Am 30¯06¯2011 unx 07:06 sctnicb "Broome, Lissa L" <lbroome@email.unc.edu<mailto:lbroome(&err~ail.unc.edu>>: 

Dr. Friedenwald, 

I xvanted to confirm that a short meeting on Friday is still convenient for you. K so, I will plan to amve at your office at 10:00. Thartk you again¯ 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Ccnter for Banking and Finance L~C School of Law CB#3380, Van Hecke-¥Vcttach Hall Chapel Hill, NC 27599-3380 
919¯962¯7066 
http:i/~vw~v, law.unc.ed~’cent ers/banking 

<image001 .jpg> 

From: Friedewald, Dr. Roll [mailto:friedewald@ilf.uni-frankfurt.de] 
Sent: Wednesday, 2viay 25,2011 3:46 AM 
To: Broome, Lissa L 
Cc: Kobbelt, Shen Dee; Hagenbring, Christina 
Subject: AW: DAJV / lecture in Frankfurt 

Dear Professor Bromine, 

it would be an honor for us to show you our campus I have reserved the morning for your visit¯ Drop by an?’ time you like We will take a look at our facilities and talk about possibilities on 
how we can invite you for a guest lecture at a later date 

For your information, I have armexed a description on how to lind us in the House of Finance¯ \~z office is on 1 st floor in room 1.22. Have a safe journey to Frankfurt am Main! 

Best regards, 

Rolf Friedewald 

Dr. Rolf Friedewald, MBA 

Managing Director 

Institute for La~v and Finance 

im House of Finance 

der Goethe-Universit~it Frank~furt am Main 

Campus Westend - Gr0neburgplatz 1 

60323 Frankfurt 

Germany 

Tel.: ~ 49 (0) 69 - 798 336 26 

Fax: + 49 (0) 69 - 798 339 21 

Mail: <mailto:fiqedewald~il:t~uni-frankfurt.de> friedewald@ill!uni-frankfurt.de<mailto:friedewald(&!ilJ~ un>frankfurt.de> 



..... Ursprtmgliche Nachricht ..... 

Von: Broome, Lissa L [mailto:lbroome(~email.tmc.edu] 
Gesendet: Dienstag, 24. Mai 2011 19:18 
An: Friedewald, Dr 
Betreff: RE: DAJV / lecture in Frank[’urt 

Dear Dr. Friedewald 

We will be staying in Frartkfurt on Friday-, July 1. If you have a half an hour of time on Friday morning, perhaps I could meet you and take a brief tour of your facilities. 

Thanks, 

Lissa Broome 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L~4C School of Law CB#3380, Van Hecke-¥Vcttach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
<http ://w~vw.~aw. tmc.edu/centers/bankin~>http ://www.~aw. tmc. edu/centers/bankin~ 

<image001 .jpg> 

From: Friedewald, Dr. Roll [mailto:friedewald~ilf.uni-franla’urt.de] 
Sent: Monday, May 23, 2011 5:50 AM 
To: Broome, Lissa L 
Cc: ’DAJ\’ 
Subject: AW: DAJV / lecture in Franla’urt 

Dear Professor Bromine, 

as I am informed the respective dates were not interchangeable, so that I am sorJ3~ that we cannot host a guest lecture with you at the ILF at this point in time 

Yesterday, I spoke to Mrs Flin~m at an event in Cologne and she a sked me to contact you as she will be out of office for the next few days You are always velT welcome to visit our facilities 
on Campus Westend during your short stay’ in Frankfurt am iVlain. I would show you our lecture rooms, offices and libraQz if you like. 

Maybe we can find another opportunity, and time slot to organize a guest lecture for and with you in the near future 

Best regards and safe travel, 

Rolf Friedewald 

Dr. Rolf Friedewald, iVlBA 

Managing Director 

Institute for Law and Finance 

im House of Finance 

der Goethe-Unlversit~t Frankfurt am Main 

Campus Westend - GrCtneburgplatz 1 

60323 Frankfurt 

GennaW 

Tel.: q 49 (0) 69 - 798 336 26 

Fax: + 49 (0) 69 - 798 339 21 

Mail: <mailto:friedewald(~ilJ2 uni-fi-ankfurt.de> friedewald@il£uni-franlcfurt de<mailto:l?iedewalck~il:~tmi-frankfurt de> 

..... Ursprtmgliche Nachricht ..... 

Von: Broome, Lissa L [mailto:lbroomeO~email uric edu] 
Gesendet: M~ttwoch, 20. April 2011 03:24 
An: Friedewald, Dr. Roll’; ’DAJV’ 
Betreff: RE: DAJV / lecture in t~’rankfurt 

Dr. [Vriedewald I believe Susanne had scheduled a speaking engagement with the DAJV on June 30 so I will leave it to her to see if it is possible to move dates. 

Thank you :[’or your interest. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Bar,king and Finance l~2"qC School of Law CB#3380, Van Hecke-\Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
<http ://~v.~aw. unc. edu/centers/banking >http ://www.~aw. unc. edu/centers/bankin~ 



---image001 .jpg> 

From: t~’riedewald, Dr. Roll [mailto:friedewald@i[[’.uni-frankfurt.de] 
Sent: Monday, April 18, 2011 8:08 ~Y\I 
To: ’DAJV’; Broome, Lissa L 
Subject: AW: DAJV / lecture in Franla’urt 

Dear Professor Bronx’he, 
dear Mrs. Flm~’n, 

hopefully, you are doing fine. We have been checking the availability of lecture rooms in the House of Finance over and over again in the lasr few days. As we still are in the Summer 
semester, it has been almost impossible to find free space. 

We have a lecture room that seats up to 40 guests on the evening of June 30, 2011. As this is actually one day before your planned visit at the Institute for Law- and Finance (ILF), I wanted 
to get in touch with you and ask you if there is any possibility to conrbine or change schedules for that day. 

Best regards, 

Rolf Friedewald 

Dr. Roll Friedewald, MBA 
Managing Director 
Institute for Law and Finance 
ira House of Finance 
der Goethe-L-niversitiit Frankfurt am Main Campus Westend - Grtmeb~gplatz 1 
60323 Franlaknt 
Germany 
Tel. : + 49 (0) 69 - 798 336 26 
Fax: + 49 (0) 69 - 798 339 21 
Mail: tided ewald @ill uni-frankfur t. de<mailt o :friede~vald@iltluni-fr alzkl’ur t de> 
Internet: <http ://ww~ ilf-fr ankfur t. de/> wv~v.ilf-fra nkfur t. de<http ://w~v.ilf-frankii.tr t d e> 

..... Ursprtmgliche Nachricht ..... 

Von: DAJV [mailto:mail@daiv de] 
Gesendet: Freitag, 15 April 2011 12:47 
An: Broome, Lissa L 
Cc: Friedewald, Dr. Rolf 
Betreff: Re: DAJV / lecture in Frankfurt 

Dear Lissa: 

thalzk you very much ibr your quick response! I am glad that the suggested itinary meets your interest Now, we ~vill move on organizing your talks for the DAJV in Fralzkl’urt and Berlin. 

Regarding the lecture on the topic of the "Dodd Frank Act" I ~vould like to forward your e-mail to my copartner, Dr. RoKFriede~vald I copy him into our con-espondence I talked to him 
today and he will contact you in order to discuss the details of this lecture Just in case, you find his contact data below-. 

I wish you a nice ~veekend! 

Best regards, 

Susanne 

Dr. Rolf Friedewald, MBA 

Managing Director 

Institute for Law and Finance 

im House of Finance 

der Goethe-Universittit Frankfurt am Main 

Campus Westend - Gr0neburgplatz 1 

60323 Frankfurt 

Germany 

Tel. : + 49 (0) 69 - 798 336 26 

Fax: + 49 (0) 69 - 798 339 21 
..... Original Message ..... 
Front: Broome, Lissa L<raailto: lbroome(g~email.unc, edu> 

To: ’DAJV’<mailto:mail(&daiv.de> 



Sent: Friday, April 15, 2011 2:39 AM 

Subject: RE: DAJV / lecture in Frankfurt 

tti Susanne Thanks for these wonderful invitations. ! would be happy to speak in Frankfurt the evening of June 30 on board diversity. The format you suggested with the (ierman 
perspective and a moderator sounds perfect. If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on July 1, that would be wonderful too As you suggest, we 
can proceed from there to Berlin to sightsee and arrive in time for my July 4 lecture there 

All the best, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L2qC School of Law CB#3380, Van Hecke-¥Vcttach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
<http ://w~vw.~aw. unc.edu/centers/bankin~>http ://www.~aw. unc. edu/centers/bankin~ 

<image001 .jpg> 

From: DAYv" [mailto:mail(£daiv.de] 
Sent: YVcdnesday, April 13, 2011 10:07 AM 
To: Broome, Lissa L 
Subject: DAJV / lecture in Fr ankI’mt 

Dear Lissa, 

I wonder whether you would accept a speaking engagement in Frankfurt on Thursday, June 30, 2011 in the evening on the topic of "Corporate Board Diversity"? This subject is intensively 
discussed at the moment. 

Your host in Frankihrt would be our board member Dr Joachim Rosengarten. He is an expert on M&A, Corporate La~v, Corporate Governance). 

Would it meet your interest if we would try to find a suitable co-speaker reflecting on the German perspective? 

We would like the event take place at the FAZ (Frankfurter Allgemeine Zeitung, a wellkno~vn and highly recognized German newspaper). Other option: one of the big Banks in Frankfurt.. 

Also we could ask Katja Gelinsky, a lawyer, journalist now in Berlin and before in Washington, member of our association and a verb, nice person, whether she ~vould like to moderate the 
discussion We scheduled a presentation on a similiar topic in Berlin last year and Katja Gelinsky wrote a fine article to the benefits of eveQzone afterwards 

I have been informed, that you will deliver a presentation in Berlin on July 4 (’. !). So you and your family might enjoy a nice weekend in Frankfurt or Berlin after or befk~re these two DAJV 
presentations.. 

Also, there is another option aside of the DAJV lecture The Institute of Law and Finance would be delighted, if you could give a lecture on the Dodd-Frank-Act on July 1,2011. 

I will not go any further at this point to allo~v you to react on this invitation We can discuss further details if your are interested in accepting this speaking engagement. 

With kind regards, 
Susanne 

..... Original Message ..... 

From: Broome, Lissa L<mailto:lbroome@email unc.edu> 
To: ’DAJV’<mailto:mail@dajv de> 
Sent: Friday, March 11, 2011 4:21 AM 
Sul~ject: RE: DAJV / lectures 

tti Susanne 

We would definitely like to do Berlin and Frankfurt. I£ a lecture at Cologne can be arranged to precede or follow the one in Frankfurt, I would be happy to speak there as well. 

As I may have mentioned, my teaching commitment in Augsburg is Wednesday afternoons from 2-4 and Thursday mornings l~om 8-11. So we could leave Augsburg on a Thursday 
afternoon to travel, but would need to return to Augsburg by Tuesday evening or Wednesday morning June 23rd would be the first day I could leave Augsburg and we would probably 
want to fly home fi-om Munich July 10 

This sounds like a wonderful opportunity to meet colleagues and share interests Thank you so much :For helping to arrange it. 

Take care, 

Lissa 

From: DAJV [mailto:mail(~daiv.de] 
Sent: Wednesday, March 09, 2011 8:10 AM 
To: Broome, Lissa L 
Sut~ject: DAJV / lectures 

Dear Lissa: 

I received a wave of excited feedbacks from our Chapters in Berlin, Frankfurt and Cologne! 

Our board-members in Berlin would be delighted if you would kindly accept a speaking engagement on the topic of "Financial reforru legislation in the US (The Dodd-Frank Act) in early July 
2011. 

Frankfult is looking forward to schedule a lecture on the topic of "Corporate Board Diversity" and our board member Professor Kirk W. Junker, an Aruerican, would be delighted to welcome 
you to Cologne. 



With regard to your time frame and your teaching commitment in Augsburg I am not sure ~vhether or not all lectures are feasible. 
Please let me know when you are able to determine your availability to accept speaking engagments and whether you have preferences. Also, if you need further detailed information 
regarding the different Chapters, [ will be delighted to offer assistance. 

With kind regards, 
Susanne 

..... Original Message ..... 

From: Broome, Lissa L<mailto:lbroome@email.unc.edu> 
To: ’DAJV’<mailto:mail(~daiv.de> 
Sent: Wednesday, February 23, 2011 4:38 PM 
Subject: RE: DAJV / lectures 

Susanne 

I’ve added a little bit more information to the CV and to the possible lecture topics. The attachment reflects these revisions. Will I hear back from you about any lectures that result or from 
the Chapters directly? 

Thanks for the info about sunm~er skiing. It is very helpful and I will respond to Stefan. Thanks for putting me in touch with him and for inquiring about this on our behalf 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Batf~ing and Finance I~!C School of Law CB#3380, Van Hecke-\Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
<htrp:i/~-w.law.unc.edu/centers/bankin~>htrp:i/www.law.unc.edu/centers/bankin~ 

<image001.jpg> 

From: DAJV [mailto:mail@daiv.de] 
Sent: Tuesday, February 22, 2011 8:11 AM 
To: Broome, Lissa L 
Subject: DAJV / lectures 

Dear Lissa, 

thank you very much for your kind note and we are delighted that you would like to present additional speeches. 

Enclosed you find a draft for your speaker information sheet. I copied some information tlcom your CV which I ibund on your law- school’s website. 
Please feel free to make corrections I would like to mail the final briefing sheet to our board members asking them whether they would like to invite you to their Chapter. I thought Frankfurt 
or Cologne might be interesting Chapters regarding your expertise on Banking Law- and Corporate Board Dryersity. Our copartner in Franktbrt is e.g. the "Institute of Law and Finance" at 
the UnIversi~z in Franktbrt and maybe this contact might be interesting ibr you? 

The customary length of a speech is approximately 45 to 60 minutes, follo~ved by questions from the audience and a discussion. Due to budget limitations - the association is a non-profit 
organization - our reimbursement roles are strict and financial means limited. Still, we gladly offer a modest honorarium for each talk of 150 Euro and pay for the accomodation the night afler 
the lecture We also reimburse travel costs (only) within Germany on the ba sis of a train ticket or flight-ticket, if cheaper. Of course our boardmembers - if leasable and convenient for 
evel?,’one - would be delighed to invite you and your family to dinner in order to continue the discussion in a more informal way I hope these aspects are fine for you. 

I am no snow- skier But I will try to get some reformation regarding summer skiing in the Alpen! 

I would recommend the German AlpenI look forward to hearing from you again. Should you have any questions or if I can be of further assistance, please do not hesitate to contact me 
again 

With kind regards, 

Susanne Flimm 

Deutsch-Amerikanische Juristen-Vereinigung e.V. 
Post~ach 20 04 42, P.O. Box 20 (N 42 
53134 Bonn, German?, 
Tel/phone ~49(0)228-361376, Fax ÷49(0)228-357972, E-mail: <mailto:mail(@daiv de> mail@dajv de<mailto:mail(a)daiv.de>, 
Intemet: www dajv.de<http: //www daiv.de/> 
..... Original Message ..... 
From: Broome, Lissa L<mailto:lbroome(~email unc.edu> 
To: ’I)A JV’<m ailto :mail(~r!daiv de> 
Sent: Monday, February 21,2011 11:39 PM 
Subject: RE: DAJV / lectures 

Dear Susanne I would be honored to present a lecture to your group. [ could talk about financial reform legislation in the US (the [)odd-Frank Act) or an interview stu@ I am pamcipating 
in of corporate board members where we are asking them whether gender, racial, and ethnic diversity on the board affects board processes and corporate performance. 

My husband, daughter, and I will be in Germany June 18 July 10. I don’t know yet what days each week I will be teaching in Augsburg 

Are you a snow skier by any chance? My teenage daughter and I were interested in summer skiing opportunities near Augsburg and whether you might recommend an?’ locations. Also, 
whether summer skiing is worthwhile or whether we should wait 12~r winter and real snow rather than glaciers. We’d appreciate any advice you might have. 

Thank you for your very kind invitation. 

LIssa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Batf~ing and Finance I~!C School of Law CB#3380, Van Hecke-\Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 



<http://www.law unc.edu/centers/bankin~>http://www.law unc.edu/centers/bankin~ 

<(null)> 

From: DAJV [mailto:mail(~daiv.de] 
Sent: Friday, February 18, 2011 9:20 AM 
To: Broome, Lissa L 
Subject: DAJV / lectures 

Dear Professor Broorue, 

my name is Susarme Flirmn and I am writing to you in ray capacity as the Managing Director of the Deutsch-Amerikanische Juristen-Vereinigung e.V. (DAJV / German Atnnrican Lavff-er s 
Association) in Botm, Germany. 

I received yo~tr contact data from our board meruber Professor MOllers. He kindly itfformed us that you accepted a teaching engagement in the University’s Sunm~er Program 2011. I was 
wondering whether you might be interested to present one or two additional lectures during your stay in Germany. We would be honoured and pleasured to welcome you as our 
guestpeaker. 

Our organization is a non-profit organization of German and American students, attorneys, university professors and officials of various government depaltments. A great number of the 
association’s members hold Degrees front Universities in the United States and our membership currently stands by 3,000. As part of our program to prornnte legal education and social 
contacts across the Atlantic, the association organizes speeches basically in every major Gerruan City as the DAJV has a xvide geographical coverage. 

The customary length of a speech is approximately 45 to 60 minutes, followed by questions froru the audience and a discussion. I would be happy to give you detailed information regarding 
the modest reimbursement of costs. 
I look forward to hear from you. 

With kind regards, 

Susanne Flimm 

Deutsch-Amerikanische Juristen-Vereiniguaag eV. 
Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax ~49(0)228-357972, E-marl: <mailto:mail@dalv.de> mail@dajv.de<mailto:mail@daiv.de> 
Internet: <http ://www clair.de> wv~v.d ajv.de<http ://w;vw daiv.de> 



Frolil: 

Sent: 

To: 

Subject: 

Siege, Pamela <pamela.siege@thomson.com> 

Friday, August 6, 2004 4:28 PM 

Broome, Lissa L <lbroome@email.uuc.edu>; Siege, Pamela <pamela.siege@thomson.com>; Jerry Markham 

Herr, Staci <staci.herr@thomsou.com> 

RE: Banking Law Casebook Statutoly" Supplemeut 

~aol.com> 

Lissa, 

You can go ahead and send the supplement to my attention at 610 Opperman 
Drive, Eagan, MN 55123, aI’ter which I’ll hand it offto Staci Herr for 
production ~qnd rmqrketing. Staci is copied on this message and her phone 
number is 

Thank you for all of your hard work--we look forward to receiving your 
manuscript[ 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome~email uric edu] 
Sent: Thursday, August 05, 2004 2:14 PM 
To: pamela siege@thomson corn; Jerry Markham 
Sutzject: Banking Law Casebook Statuto~ Supplement 

Hi Pam -- I hope your summer has been a good one Jerry and I are 
getting the 2nd edition rea~dy of the statutory supplement to our banking 
law casebunk. ’]’he contract calls for dehvery of it by 8/15 since it 
will not be done in camera-rea~dy format this time (The casebook will 
be dehvered 9/15 in camera ready format). I need the mailing address, 
telephone and email of the person who should receive the hard copy and 
the diskettes for the statutory supplement. I want to communicate with 
him,her in advance to be sure we are submitting things in the proper 
format and we can make the job as easy as possible. We’re also adding 
some regulations so we’ll be up from the 720 pages in the first 
edition. I believe we’ll stay under 1000 pages, though 

Thanks for your help. 

Lissa 

Lissa L. Broome 
Wachovia Term Professor of Banking Law 
Director, Center for Banking and Finance 
Universit’y of Nolth Carolina School of La~v 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-.062-7066 

Fx: 919-962-1277 



From: @aol.com 

Sent: Tuesday, August 10, 2004 2:08 PM 

To: Broome, Li s~ L <lbroome@email.unc.edu> 

Subject: Inert 

Insert to page 795: 

Ken Lay, the chief executtive officer for the Enron Corp., was charged with bank fraud by obtaining loans on his Enron stock in violation of margin r~quirements set by the 
Federal Reserve Board in Regulations U and X. The government charged that Lay had used "non-purpose" lines of credit from his banks to margin Enron stock. Such non- 
purpose loans may not be used to for the purpose of margining stock. Rather, "purpose credit" is used for margin transactions and then only up to the margin value of the 
stock, in the case of Enmn that would be fifty percent. The non-purpose loans wet~ secured by Enmn stock and had a loan to value ration of seventy to eighty percent, which 
the government claimed allowed Lay to reduce the margin on his stock from the fifty pement level t~quired for purpose credit. 



From: 

Sent: 

To: 

Subject: 

aol.com 

Tuesday, August 10, 2004 5:34 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

chapter 11- -oops 

Sorry, I Hit the wrong button last email. 

Insert the following on page 780 in first paragraph, at the end of the fifth line from the bottom of that paragraph(before Frank Quattrone). Make the insert a new paragraph: 

More spectacular was Grubman’s change in his views on AT&T. Grubman had maintained a neutral recommendation on AT&T. Sandy Weill, the head of Citigroup, was a 
member of AT&T board of directors, and AT&T managers complained to him about Grubman’s recommendations. Weill asked Grubman to take a "fresh look" at AT&T for a 
possible upgrade, which Grubman proceeded to do. Grubman then sought Weill’s help in having Grubman’s children admitted to the 92d Street Y preschool program, which in 
the world of the New York elite was equivalent to a Harvard admission. After advising Weill that there are "no bounds for what you do for your children," Grubman issued a 
thirty-six page report upgrading AT&T’s stock. That enabled Salomon Smith Barney to become lead underwriter and joint book manager on the $10.62 billion tracking stock 
underwriting by AT&T. That task produced $45 million in investment banking fees for Citigroup. Grubman also noted in an email that the chief executive officer of AT&T sewed 
on Citigroup’s board and that Weill needed that director’s vote in a showdown over control with John Reed who had shared power with Weill at Citigroup. Reed was shouldered 
aside by Weill in a tense confrontation before the Citigroup board of directors. Grubman gleefully boasted that he and Weill had played AT&T "like a fiddle." For his part, Weill 
called a member of the 92d Street Y and said he would be "very appreciative" if the school would admit Grubman’s children, an appreciation that the board member 
understood would be expressed in the form of a contribution to the school. Not surprisingly, Grubman’s children were allowed to matriculate and as a "thank you," Citigroup 

donated $1 million to the 92d Street Y. 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, September 10, 2004 1 1:02 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Chapter 9 

Lissa: 
Could you refresh me? Have we done anything to chapters 1-3, maybe we don’t need to, but have you taken a look? Chapters 1 and 2 look OK, but I cannot remember if we 
went through chapter 3?? Old age! 
Here are my comments on Chapter nine: 
Page 601 : Change the word "permits" in the first line of first full paragraph after the case to "allowed" Also in that paragraph change the word "defines" to "defined" in second 
line. There are two periods at the end of the sentence in the 10th line of that paragraph. 
Page 606: Spacing issue between first and second full paragraphs. 
Page 625: There is a widow line at bottom of the page. 
Page 626: In the seventh line of note 4 the word banks’s" should be "bank’s" 
Page 627: Insert after the words "Chemical Bank" in line 6 of footnote 15: 
Bank One merged with JPMorgan Chase in 2004, a $58 billion merger. The combined operations of JPMorgan Chase and Batik Olle made the new institution the 

second largest bank in the United States ruth more than $1 trillion in assets, behind Citigroup but ahead of Bm~k of America. 
Page 629: In footnote 15 change the word "acquisition" in the second line to "expansion" 
Page 628; Add the following to the end of footnote 16: 
A merger was being sought between Mi’Lsubishi Tokyo m~d UFJ in Tokyo, in 2004 that would create the largest break in the world with assets of $1.746 trillion. A 

competing bid was made by Sumitomo Mitsni for UFJ. It was paxtiaJly owned by Goldman Sachs. ’][’his was Japan [] s fi~st taJceover fight involving a bank. 

Page 628: Insert the following at the end of tbotnote 17. 

SunTmst Bm~ks later acquired National Commerce Finaaacial Corporation, which was kased in Memphis. ’][’hat transaction $7 billion made Sun’][’rust the seventh largest 

bank in the United States. 

Page 629: In the 1 lth and 12th line of first fi~ll paragraph EBITA is wrongly defined (I think). It should be defined as (earnings before interest, taxes, depreciation and 

amortization) 

Page 631: Insert after cany~ over paragraph: 

FASB [] s new role had disastrous ettEcts at some companies. WorldCom, Inc. and Qwest Communications International were forced to take massive write-offs. 

Nortel Networks a~d JDS Uniphase Corp., collectively wrote offbillions of dollars of merger goodwill. The AOL Time Warner merger proved to be unsuccessful, and 

the FASB LJ s new role tbrced "the company to announce in 2001 that it would be taking a s~unning $56 billion charge against earnings in 2002. 

Page 631: In the second line of tbo’mote 19 there may be a tbnt issue or it may just be my printer 

Page 632: Spacing issue before the Section 4 heading. 

Page 651-652: Remove the underlines under the Factors 1 through 12 at beginning of each paragraph. 

Page 655: second line of last pa~ragraph: change the word "large" to "such" 

Page 665: The Queslions and Notes heading should be made singular. 

Jen7 



Frolil: 

Sent: 

To: 

Subject: 

Siege, Pamela <pamela.siege@thomson.com> 

Thursday, May 12, 2005 4:21 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Jerry Markham~ ~aol.com>; tterr, Staci <staci.herr@thomson.com>; Karleu, Bonnie <bonnie.karlen@thomson.com> 

RE: Banking Casebook Paperback Supplement 

Lissa-- 

Thanks for your note. A camera-ready supplement for Spring sounds great 
It would be best if ~ve could get your manuscript on or before October 1 st so 
we can market it in time to influence Spring adoptions. 

I’ve copied Bonnie Karlen on this message so she can take care of getting it 
scheduled in our system. No need to sign a contract. Boimie--please work 
with Staci on this. 

Hope all is well in Chapel Hill 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome~email uric edu] 
Sent: Wednesday, Miay 11, 2005 9:09 AM 
To: Siege, Pamela 
Cc: Jer~ Markham 
Subject: Banking Casebook Paperback Supplement 

Hi Pam -- 

I hope you are doing well. JellT and I would like to do a paperback, camera 
ready supplement for Regulation of Bank Financial Services (2d ed ). We 
would propose to have it to you whenever you need it this fall so that it 
would be printed in time for adoption and use ~n spr~ng courses. I would 
anticipate this being around 100 pages or less 
Please let me l,mow when you need the camera rea~dy pages and whether we need 
to sign a contract [’or this. Thanks 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance Universi~" of North Carolina School 
of Law CB # 3380 Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 

Ph: 919-.062-7066 

Fx: 919-962-1277 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Saturday, September 10, 2005 7:41 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Addition for book 

Lissa: 
For next update. I think we should add anote in the section on systemic risk to note that the Fed and rest of federal government refused to come to rescue of Enron despite 
concern that its failure would tank the economy. If you agree, let me know and I will write up something. 
Jerry 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Thursday, September 15, 2005 11:14 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Insert 

Lissa: 

Here is the insert I mentioned on Enron: 

Insert on Page 182 after carryover paragraph: 

The decision on whether to intervene where there is a systemic risk may hinge on political concerns as demonstrated by the failure of the Enron Corp. At the 

time of that crisis, the economy was under stress and approaching recession, and the stock market was in freefalL The September 11 attacks had crippled large 

segments of the economy, and the airlines were supplied with government support aIter the September 11 terrorist attacks. This suggested a precedent tbr E~ron, 

particularly since the failure of a company as laxge as Enron with its high profile raJsed concerns that a market panic could occur. Several Enron officials were close to 

the Bush administration. Ken Lay, Enron’s chief executive officer, was a personal friend of both the present and fom~er President Bushes. Lay had been offered a 

cabinet position in the senior Bush’s administration and was co-chairman of his unsuccessfi~l reelection campaign in 1992. Thomas E. ~Vhite, a retired brigadier general 

in the United State Army and executive assista~t to the chairmm] of the Joint Chiefs of Stalt; was a senior Enron official betbre joining the Bush administration as 

Secreta~, of the Army. Despite those close ties, Enron’s efforts to obtain a governmental rescue were rejected. Federal Reserve Chairman Alan Greenspan, Treasuo, 

Secretau Paul O’Neill and Commerce Secretaxy Don Evans all turned down Enron’s pleas for aJd. 



Frolil: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomson.com 

Friday, October 21, 2005 11:58 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Gaol.com 

RE: Update for 06 Supplement 

Lissa, 

Please send your supplement here: 

Thomson West 
Pam Siege, Publisher 
610 Opperman Drive 
Law School Dept D3-28 
Eagan, ?,/IN 55123 

I bet yuu’re glad it’s done! 

Regards, 

Bunnie 

Origina[ Message ..... 

From: Lissa Broome [mailtu:lbruome(&email.unc.edu] 
Sent: Thursday, October 20, 2005 12:50 PM 

To: Karlen, Burmie (WEG) 
Cc: Jerry Mi~rkham 
Sut~iect: Re: Update [’or 06 Supplement 

Hi Bonnie -- The Regulatiun uf Bank Financial Service Activities 
supplement is almust done (really), but it won’t be rea@ tu ship uut 
tuday as I had hoped I’ll have it to you Munday a.m. Shuuld the Fed 
Ex package be addressed to you? And, cuuld yuu confirm your street 
address fur shipping? Thanks 

Lissa 

Lissa L Broume 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
Univcrsity of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, November 2, 2005 12:49 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Correction 

Lissa: 
I noticed last night that page 712 note 1 of the second edition refers to Bank One as a super regional bank. I thought it recently merged with J.P. Morgan Chase. Is it too late 
to note this in the supplement? 
Jerry. 



From: 

Sent: 

To: 

Subject: 

cmlson2 <cmlson2@unl.edu~ 

Friday, April 7, 2006 10:45 PM 

lissa broome@unc.edu 

Hello - 
I plan to use your textbook again next year for my banking law class. It appears that the 2004 is still the main text with a 2006 supplement. Is the supplement already 
published? 
Did you teach the course this past year? Did you do anything differently? 

Associate Professor of Law 

University of Nebraska College of Law 

P. O. Box 830902 

42rid and Fair 

Lincoln, NE 68583-0902 

(402) 472-1243 (work) 

(cell) 



Sent: 

To: 

Subject: 

cwilson2 <cwilson2@unl.edu> 

Saturday, April 8, 2006 10:00 PM 

Broome, Lis~ I <lbroome@emal unc edu> 

RE: 

This is great. I appreciate the assignment guide 

I’ve been watching with interest the Wal-mart request to the FDIC. I taught 
a seminar this semester, so I assigned the comment letters, etc and 
conducted a "mock" hearing The students really got involved ~vith the 
issues and it was a great discussion. I might try to find a similar topic 
for the Banking Law class and arrange a similar format for the discussion. 

Thanks for the update on the textbook 

I’ll be in touch again next Falh 

Catherine Lee Wilson 

Associate Professor of Law 

University of Nebraska College of Law 

P. O Box 830902 

42nd and Fair 

Lincoln, NE 68583-0902 

(402) 472-1243 (work~ 
~cel[) 

..... Original Message ..... 

Frum: Lissa Bruume [mailto:lbroume~email uric edu] 

Sent: Saturday, April 08, 2006 8:31 AM 

Tu: cwilson2 

Subject: Re: 

Hi Catherine -- 

Thanks for using our bouk again. The 2006 Supplement is published It 
went to press in late Octuber 2005. We will do a supplement that will 
be finished in late October 2006. We may pust updates also un a 
website I’ll email you and let yuu knuw if we get that up and 
running A statutory and regulatory supplement was also published with 
the 2004 edition of the casebuok. It is dramatically improved uver the 
2001 supplement. It includes selected regulatiuns, has a student’s 
guide tu decuding bank lawyer talk (i.e., Section 4 uf the BHCA is 12 
USC 1843), and is easier tu use with sectiun numbers at the tup uf every 
page. 

Each year I change up the cuverage of the course slightly since it’s 
nnpussible tu curer the entire bouk I try tu tailur the coverage to 
the issues of the day. I’ve attached the assignments I made for Fall 2005. 

Hope this is helpful. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of Nolth Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-%2-7066 

Fx: 919-962-1277 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, July 5, 2006 11:34 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

bank book update 

How about the folllowing for page 1071: 

An ELI Directive issued in 2002 required foreign financia] services firms with operations in the EU to demonstrate holding company supervision that is equivalent 
to 

EU consolidated supervision. 1I~" The SEC and CFTC reacted to that directive by allomng such entities to used risk based capital requirements as substitutes tbr the 

current net capita] regimen.[2l 

The European Union has also issued a "Markets in Financial Instruments Directive that seeks to develop a single market in member states in all financial 

transactions. That directive includes a best execution requirement.J3] A single regulator was also proposed for the European Union after a scandal involving Citicorp’s 

trading in a transaction called that was thought to be manipulative. 4~]. This strategy was called "Dr. Fxil," a reference culled from the Austin Powers sW movie spoot?~. 

German prosecutors later dismissed the case concluding that the trades to be illegal manipulation. Citigroup paid $25 million to settle charges brought by the English 

Financial Services Authority for failures in its internal controls that a]lowed this activi .ty. The MTS SpA, the electronic trading platform through which the transaction was 

conducted, suspended Citigroup trading privileges.J5] 

1[~ 70 Fed. Reg. 58985 (Oct. 11, 2005). 

~ See § 4:42.50. 
142 Fed. App. 498 (2d Cir. 2005) (tmrepotted decision). 
[3] Alan Jenkins, "MiFid: Implications for Sell-Side Firms," F~tares Industry- Magazine 30 (May/June 2006) 
4[~ David Reilly & Edward Taylor, "German Plan Signals Emopean SEC," Wall St. J., March 4, 2005 at C3. 

~1~ Jelly W. Markham, A Financial History of Modem U.S. Cot2oorate Scandals, From Emon to Refo~ 497 (2006). 



FF~m: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edm, 

Monday, August 14, 2006 9:05 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

[Fwd: RE: Regulation of Ba~k Fina~cial Service Activities] 

........ Original Message ........ 
Subject:RE: Regulation of Bm~k Financial Se~a4ce Activities 

Date:Mort, 14 Aug 2006 10:48:58 -0500 

From :<pamela. siege~thomson.com> 
To:<lbroome(a)emaJl.unc.edtp 

CC:<          ,~)aol.com> 

Hi Lissa -- 

Pam 

..... Original Message ...... 
F~om: Lissa Broome [mailto:ib~oome@emaii.unc.edu] 
Sent: F<iday, August ii, 2006 9:37 AM 
To : Si ~’ge Cha~d] e r, Pamela (WEG) 
Cc : Jerry Markham 
Subject: Regulation of Bank Financial Service Activities 

Hi Pam -- ± hope yeu are doing well.    I wanted te update yeu and 
Thomson-West on a couple of things.    I’ve lost track of which editor 
Jerry Markham and I a<e primarily wo<king with on our banking law 
casebook, Regulation of Bank Financial Service Activities, so i’d 
appreciate it if you would forward this message along to the appropriate 
person. 

i.     Jerry and I pla[~ to pi[~’pare a pa[ei[bound supplement te replace the" 
2006 supplement. We will do it camera ready and have it to you in 
mid-October of whatever date is necessary to have it published ir’ ti~’e 

IF YOU GET YOUR KANUSCRIPT ’20 US BY OCTOBER lb, WE SHONLD HAVE PLENTY OF 

TIME TO GET IT OUT WELL BEFORE THE START OF SPRING CLASSES.    I’LL HAKE 

SURE THE APPROPRIATE PARTIES HERE KNOW TO EXPECT IT. 

2. Since cur first edit:ie[~ was in 2001 aE~d the secend edi tion :in 2004, 

it seems that fall 2007 would be the time for a 3rd edition of the 
casebook and a revised statutory supplement,    in 200~, we did the 

the casebook camera ready. We ~ealize this will push forward the 
deadlines and we await your advice on the deadlines so that the books 
will be ready for adoption for spring 2008 courses. 

FOR YOUR BOOK TO BE READY FOR SPRINT 08 CLASSES, WE WOULD LIKE TO }{AVE 

IT iN OUR HANDS BY AUGUST 15 -- THAT WILL HEAN THE BOOK WILL PUBLISH IN 

HID-DECEHBER IF ALL GOES SMOOTHLY.    IF THAT DATE IS ACCEPTABLE FOR YOU, 

LET ME KNOW AND I’LL GET A CONTRACT OUT TO YOU. 

3.     We were thrilled to receive f<om Betty Ho at Tsinghua Unive<sity 
School of Law Jn Beijing a cepy of our beek t~anslated i~t:o Chinese. We 
were, until hearing from Professor Ho, unaware of this development, but 
obviously welcome the additional worldwide exposure. 

THANK YOU FOR THE INFORMATION ON THE TRANSLATION -- WE WERE NOT AWARE OF 
THIS, EITHER.    COPYRIGHT STANDARDS IN CHINA ARE A BIT DIFFERENT THAN 
THEY ARE HERE, SO IT IS NOT TERRIBLY UNUSAL FOR A TRANSLATION TO HAPPEN 
WITHOUT OUR KNOWLEDGE.    BE ASSURED THAT iN SITUATIONS WHERE WE ARE AWARE 
OF A TRANSLATION, WE CHARGE THE FOREIGN PUBLISHER A SMALL FEE AND PAY 
YOU A 20% ROYALTY ON WHATEVER FEE WE RECEIVE. 

Lissa 

Lissa L. Breeme 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance University of No<th Carolina 
Schee] ef Law CB # 3380 Van Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 



Ph: 919-962-7066 

Fx: 919-962-1277 

Emaii : lbroome@email, unc. edu 

Web: www. law. unc ~ edu!banking/ 

Lissa L. Broome 

Wachovia Professor of Bankil~g Law 

Director, Center for Banking and Finance 

University of North Carolina School oi Law 

CB # 3380 Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Emaii : 1 br oome@ elk~lil, unc. edu 

Web: www. law. unc. eduibanking/ 



From: 

Sent: 

To: 

Subject: 

pamela, siege@Thomson.com 

~ ednesday, August 2_, 2006 10:37 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

~aol.com 

RE: [Fwd: [Fwd: RE: Regulation of B~k Financial Se~ice Activities]] 

Thanks for the information, Lissa. I’ll go ahead and get contracts 
prepared. 

Thanks for the information on the translation. S~veet arid Maxwell is a 
Thomson company, so the translation is legitimate For whatever reason, 
the?- did not loop us (or at least me) into this. I’ll follow up. 

Pare 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome(~emaii.unc.edu] 
Sent: Tuesday, August 22, 2006 9:56 AM 
To: Siege (;handler, Pamela (WING) 
Cc: Jerry Mi~rkham 
Subject: [Fwd: [Fwd: RE: Regulation of Bank Financial Service 
Activities]] 

Hi Pam -- 

We’l[ have the supplement to you by October 15 Remind us please o17 the 
appropriate person to send it to. 

I think August 15, 2007 sounds fine for the 3rd edition of the casebook 
So, unless Jerry objects, please go ahead and prepare the contracts 

Here’s what the Chinese translation says about publication permission. 

The publisher is Law Press China 
"’]This translation of the Works is under license from the Thomson 
Corporation tlong Kong Limited trading as Sweet & Maxwell Asia and is 
published by arrangement with the Publisher" 
The back cover says: 
"Licensed for sale in the People’s Republic of China only, excluding the 
Hong Kong Special A&ninistrative and Macao Specail Adrainsitrative 
Region: not for expolt." 
ISBN 7 -5036-6423-1/D*6140 

The letter accorupanying the volume from Professor Ho referred to our 
"consent" for the translation. I don’t recall giving any specific 
consent for it, but assumed that Jerry and I probably assigned that 
right to you as the publisher. 

In any event, I thought I would pass along this info for whatever it is 
worth. 

Lissa 

Hi Lissa -- 

Thanks so much for your message. My respunses are in ALL CAPS below. 

Pam 

..... Original Message ..... 

From: Lissa Broome [ruailto:lbroome@un~ail.unc.edu] 
Sent: Friday, August 11, 2006 9:37 AM 
To: Siege Chandler, Paruela 
Cc: Jerry Markham 
Subject: Regulation of Bank Financial Ser,Ace Activities 

Hi Pam -- I hope you are doing well I wanted to update you and 
Thomson-¥Vest on a couple of things I’ve lost track of which editor 
Jel~V Markham and I are primarily ~vorking with on our banking law 
casebook, Regulation of Bank Financial Service Activities, so I’d 
appreciate it if you would forward this message along to the appropriate 
person. 

1. Jerry and I plan to prepare a paperbound supplement to replace the 
2006 supplement We will do it camera rea@ and have it to you in 
mid-October of whatever date is necessary to have it published in time 
for spring classes. Please let us know when the manuscript needs to be 
received. 

W YOU GET YOU~ MANUSCRIPT TO US BY OCTOBER 15, WE SHOULD HAVE PLENTY OF 
TIME TO GET IT OL~ WELL BEFORE THE START OF SPRING CLASSES. I’LL 2vL4I.~ 
SIffRE THE APPROPRIATE PARTIES HFI~RE KNOW TO EXPECT IT 

2. Since our ftrst edition was in 2001 and the second edition in 2004, 



it seems that fall 2007 would be the time for a 3rd edition of the 
casebook and a revised statutory supplement. In 2004, we did the 
casebook camera rea@, but not the supplement. We no longer wish to do 
the casebook camera rea@. We realize this will push forward the 
deadlines and we await your advice on the deadlines so that the books 
will be rea~dy Jk~r adoption for spring 2008 courses. 

FOR YOUR BOOK TO BE [Z[£ADY FOR SPRINT 08 C],A SSES, WE WOULD LIKE TO t IAVE 
IT IN OUR I J~NDS BY AUGUST 15 -- THAT WILL MEAN T}]Iv. BOOK WII.L PUBLISH IN 
MID-DECEMBER IF ALL GOES SMOOTHLY. IF THAT DATE IS ACCEPTABLE FOR YOU, 
LET IvflE KNOW AND I’LL GET A CO_NTRACT OUT TO YOU. 

3. We were thrilled to receive from Bet)- Ho at Tsinghua Universi)- 
School of Law in B e{iing a copy of our book translated into Chinese. We 
were, until hearing from Professor Ho, unaware of this development, but 
obviously welcome the additional worldwide exposure. 

THANK YOU FOR THE INFORMATION ON THE Tf.h~.NSLATION -- YVE WERE NOT AWARE OF 
THIS, EITHER. COP’*7-LIGHT STANDARDS IN CHINA .%RE A BIT DIFFEREXWf THAN 
THEY ARE HERE, SO IT IS NOT TFP.RIBLY UNUSAL FOR A TRANSLATION TO HAPPEN 
WITHOUT OUR KNOYVLEDGE. BE ASSURED THAT IN SITUATIONS ~2~"HERE WE ARE AWARE 

OF A TRANSLATION, \VE CHARGE THE FOREIGN PI~BLISHER A SMALL FEE AND PAY 
YOU A 20% RO’K~LTY ON YVHATEVER FEE VVE REC%IVE. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance Univclsi~- of Nurth Carolina 
School of Law CB # 3380 Van Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 

Ph: 919-.o62-7066 
Fx: 919-962-1277 

Email: lbroome@email.unc.edu 
Web: ~vw~v. law.unc, edu,’b anking/ 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance University of North Carolina 
School of Law CB # 3380 Van Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 

Ph: 919-%2-7066 

Fx: 919-962-1277 

Email: lbroome@email unc.edu 

Web: w~vw law unc.edu/banking/ 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance University- of North Carolina 
School of Law CB # 3380 Vail Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 

Ph: 919-962-7066 
Fx: 919 -962-1277 

Email: [broome@email.unc.edu 
Web: www.law.unc.edu/banking/ 



From: 

Sent: 

To: 

Subject: 

pamela, siege@Thomson.com 

Monday, October 23, 2006 2:27 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

~aol.com; siaci.herr@Thomson.com; louis.higgins@Thom~n.com 

RE: Regulation of Bank Fin~ci~J Service Supple~nent 

You can send it directly to my attention at 610 Oppel-man Drive; Eagan, 
MN55123 

I’ve copied Staci Hel~ and Louis Higgins so the?’ know it’s on the way. 

Thank you for your work on this! 

Pare 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome(~email.unc.edu] 
Sent: Monday, October 23, 2006 7:07 &M 
To: Siege (;handler, Pamela (WING) 
Cc: Jerry Mi~rkham 
Sut~iect: Regulation of Bank Financial Service Supplement 

Pam -- It will probably be ~[]aursday before we get our camera ready 

supplement to you. To whom should we send it? 

Thanks 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance Universi~" of North Carolina 
School of Law CB �� 3380 Van Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 

Ph: 919-962-7066 
Fx: 919 -962-1277 
Email: lbroome@email.unc, edu 
Web: www.law.unc.edu/banking/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

@emaJl.unc.edu~ 

Tuesday, 10:50 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Inserts for Book 

Regulation of Bm~ Financial Service Activities Inserts for Edit.doc 

Updated copy of inselts with the ne~v endnotes for 12 CFR 

Quoting Lissa Broome <lbroome@email uric edu>: 

> Great See you around 10 on Tuesday 
> 

> LB 
> 

> wrote: 
>> Hal Yes I did forget tlere they are. Tuesday is great. I have to 
>> take my roommabe to the airport around 9 so ] will come by around 
>> 10ish to meet[ See you then. 
>> 

> 

>> 

>> Quoting Lissa Broome <lbroome@email.Lmc.edu>: 
>> 

>>> Hi 

>>> I think you forgot to attach the inserts. 

>>> ’];hat’s great Congratulations Tomorrow is kind of cra~’, 
>>> Professor Krawiec and I have two interviews scheduled outside of 
>>> the office with corporate board members Would Tuesday work [’or 
>>> you I’m ]~ee an)’ time between 8:30 and 3:45. l,et me know. 

>>> LB 

>>>> Professor Broome, 

>>>> I have almost finished[ The only thing that remains is to go 
>>>> tl-trough with you some questionable parts and correct them. I have 
>>>> finished editing and would like to show you evel~/thing so i~ar. I 
>>>> have also attached the inserts file to this email. \Vhen will you 
>>>> be in tomruorrow? I have an opthamologist appointment tommorrow at 
>>>> 945 and ara moving all day but would like to meet with you for an 
>>>> hour or so to finish some of this editing up. Thanks[ 

>>> Lissa L. Broome 
>>> Wachovia Professor of Banking Law- 
>>> Director, Center for Banking and Finance 
>>> University of North Carolina School of Law 
>>> CB # 3380 Van Hecke-Wettach Hall 
>>> Chapel Hill, NC 27599-3380 

>>> Ph: 919-962-7066 
>>> Fx: 919-962-1277 
>>> Email: lbroorue@email.~mc, edu 
>>> Web: ~wlawunc.edu/banking/ 

> Lissa L. Broome 
> Wachovia Professor of Banking La~v 
> Director, Center for Banking and Finance 
> Umversity of North Carolina School of Law 
> CB # 3380 Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 

> Ph: 919-962-7066 
> Fx: 919-962-1277 
> Email: lbroome@email.unc.edu 
> Web: ,a~vw.law uric edu/bankingi 





From: 

Sent: 

To: 

Subject: 

Attach: 

~emaJl.unc.edu> 

Tuesday, 10:53 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Copy tbr your Records 

WESTLAW STATUTE UPDATING 12 CFR.doc; WESTLAW STATUTE UPDATING 12 USC.doc; WESTLAW STATUTE 

UPDATING 12 CFR.doc 

Here is also a copy of the 360 pages I printed out in using to update 
the Book. There ~vill be 1 extra attachment in the next email. 

Quoting Lissa Broome <lbroome@email uric edu>: 

> Great See you around 10 on Tuesday 
> 

> IB 
> 

>              ~’rote: 
>> Ha[ Yes I did forget tlere they are. Tuesday is great. I have to 
>> take my roommabe to the mrport around 9 so I will come by around 
>> 10ish to meet[ See you then. 
>> 

>> 

>> 

>> Quoting Lissa Broome <lbroome@email.unc.edu>: 
>> 

>>> Hi 

>>> I think you forgot to attach the inserts. 

>>> That’s great. Congratulations. Tomorrow is kind of crazy, 
>>> Professor Kraxviec and I have txvo intel-v’iexvs scheduled outside of 
>>> the office xvith corporate board members. Would Tuesday xvork for 
>>> you. rm free any tm~e between 8:30 and 3:45. Let me know. 

>>> LB 

>>>> Professor Broome, 

>>>> I have almost finishedt The only thing that remains is to go 
>>>> tl-trough with you some questionable parts and correct them. I have 
>>>> finished editing and would like to show you evelTthing so far. I 
>>>> have also attached the inserts file to this email. VWnen will you 
>>>> be in tommorrow? I have an opthamologist appointment tommorrow at 
>>>> 945 and ara moving all day but would like to meet with you for an 
>>>> hour or so to finish some of this editing up. Thanks[ 

>>> Lissa L. Broome 
>>> Wachovia Professor of Banking Law- 
>>> Director, Center for Banking and Finance 
>>> Universi~# of North Carolina School of La}v 
>>> CB # 3380 Van Hecke-Wettach Hall 
>>> Chapel Hill, ik-C 27599-3380 

>>> Ph: 919-962-7t~56 
>>> Fx: 919-962-1277 
>>> Email: lbroome@email.tmc.edu 
>>> Web: www law unc.edu/banking/ 

> Lissa L. Broome 
> Wachovia Professor of Banking La}v 
> Director, Center for Banking and Finance 
> University of North Carolina School of Law 
> CB # 3380 Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 

> Ph: 919-962-7066 
> Fx: 919-962-1277 



Email: [broome@email uric edu 

Web: www.law.unc.edu/banking/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

~emaJl.unc.edu~ 

Tuesday, 10:53 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Copy tier Your Records last attachment 

WESTLAW STATUTE UPDATING NY BANKING LAW.doc 

last one 

Quoting Lissa Broome <lbroome@email uric edu>: 

> Great See you around 10 on Tuesday 
> 

> LB 
> 

> wrote: 
>> Hal Yes I did forget tlere they are. Tuesday is great. I have to 
>> take my roommabe to the airport around 9 so ] will come by around 
>> 10ish to meet[ See you then. 
>> 

>> 

>> 

>> Quoting Lissa Broome <lbroome@email.Lmc.edu>: 
>> 

>>> Hi 

>>> I think you forgot to attach the inserts. 

>>> ’];hat’s great Congratulations Tomorrow is kind of cra~’, 
>>> Professor Krawiec and I have two interviews scheduled outside of 
>>> the office with corporate board members Would Tuesday work [’or 
>>> you I’m ]~ee an)’ time between 8:30 and 3:45. l,et me know. 

>>> LB 

>>>> Professor Broome, 

>>>> I have almost finished[ The only thing that lemains is to go 
>>>> tl-trough with you some questionable parts and correct them. I have 
>>>> finished editing and would like to show you evel~/thing so i~ar. I 
>>>> have also attached the inserts file to this email. \Vhen will you 
>>>> be in tomruorrow? I have an opthamologist appointment tommorrow at 
>>>> 945 and ara moving all day but would like to meet with you for an 
>>>> hour or so to finish some of this editing up. Thanks[ 

>>> Lissa L. Broome 
>>> Wachovia Professor of Banking Law- 
>>> Director, Center for Banking and Finance 
>>> University of North Carolina School of Law 
>>> CB # 3380 Van Hecke-Wettach Hall 
>>> Chapel Hill, NC 27599-3380 

>>> Ph: 919-962-7066 
>>> Fx: 919-962-1277 
>>> Email: lbroorue@email.~mc, edu 
>>> Web: www.law.ur~c.edu/banking/ 

> Lissa L. Broome 
> Wachovia Professor of Banking La~v 
> Director, Center for Banking and Finance 
> Umversity of North Carolina School of Law 
> CB # 3380 Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 

> Ph: 919-962-7066 
> Fx: 919-962-1277 
> Email: lbroome@email.unc.edu 
> Web: ,a~vw.law uric edu/bankingi 





FFom: 

Sent: 

To: 

Subject: 

Attach: 

Sean Markham < ~gmail.com> 

Friday, November 16, 2007 2:02 PM 

lissa broome@unc.edu 

Banking Index revision 2 

baa~kindex with revisions.doc 

Mrs. Broome, 

Please find attached the updated index for the Banking textbook. If there are any other changes that need to be made please feel free to contact me. 

Sean Markham 



FFom ." 

Sent: 

To: 

Subject: 

Madden, Jerolne <jerome.madden@occ.treas.gov> 

Friday, April 17, 2009 12:14 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Regulation of Bank Financial Service Activities (3rd Ed.)... 

Hi, 
I am reviewing your textbook for use in my Banking Law and Regulation class at the Washington College of Law, American University, scheduled for fall 2009. I noticed in the 
teachers manual that you were expecting to publish a paper update for the third edition in January 2009, and was wondering if the update was published. Thanks. 
Jerry Madden 
202-874-4619 Office 

Home 
Cell 



Sent: 

To: 

Subject: 

Jerry Markham @gmail.com> 

Sunday, May 10, 2009 9:50 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: book a~d article 

I have the following research projects for the update, bnt no worries if they cmmot get to it: 

1. Information on the credit union bailout. 

2. Role of FHLBB during the subprime crisis and their financial condition 

3. Articles assessing the role of GraJnm-Leach-Bliley in fl~e crisis. 

4. hffo on number of ba~k failures and effect on FDIC fund. 

5. Role of FDIC in increasing guarmitees and expansion of its gum’matee to financial se~wices tirol debt. 

6. Info on guarantee of money market funds by Fed. 

7. Effort to e~end bank resolutions to all ~stemically importa~t institutions. 

8. Intb on "special deposits" and effect on rights of semffby banks. 

9. A time line of events during the snbprime crisis: ti~om credit crunch through stress tests, including all major thilures and merger~ bailouts etc. 

10.BIS pronouncements; ECB and Bm~ of England actions. Actions in U.K. in deaJing with Northern Rock and Royal Bank of Scotlmid; pmposdls to expm~d FSA 

powers. 

Jerry 

On Fri, May 8, 2009 at 7:37 AM, Lissa Broome <lbroome(~email.unc.edtc, wrote: 

Hi Jerry -- 

You’re right about the need to update the paper. I’ll get on that right away. It’s hard writing about a moving taxget. I’m looking forward to reading your introduction. 

I’d be delighted to be on the board of advisols for the financial education progrmn you describe. Just let me know what happens. 

Take care, 

Lissa 

Jerry Markham wrote: 

Lissa: 

The article is excellent. My only comment is that you might want to update it ~vith yesterday’s announcement of the results of the 
stress tests. I also sa~v a number of typos, but I assume the copy editors will catch them. 

I think ~ve can use most of the article in updating the book. 

I am attaching my introduction to the FlU symposium. 

I will also get a to do list together for your RAs. 

I am working on a proposal to create a financial education program for the SEC. We are thinking of creating a prestigious board of 
advisers for the program, and will certainly need a banking expert. Would you be interested? 



Wachovia Professor of Banking Law 

Director, Center for Banking an@ ~’inance 

University ef North Carelina School of Law 

CB # 3380, Van Hecke - Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-338@ 

Telt 

Fax: 

Web: 

919-962-7066 

919-962-1277 

http://www.iaw.uno.edu/cente£s/bankJnq 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Friday, May 15, 2009 10:03 AM 

Broome, Li ssa L <lbroome@ema~l.unc.edu> 

Fwd: FW: Your FIU paper and questions on your ba~king book update topics 

.......... Forwarded message .......... 

From: Jerry Markhain (~gmail.com> 

Date: Fri, May 15, 2009 at 9:59 AM 

Suhiect: Re: FW: Your FIU paper and questions on your banking tx~ok update topics 

To:                                     @gmail .com> 

As I have noted elsewhere, the Federal Reserve Board has contended that the CRA did not cause the subprime because many subprime loans did not have 

CIL~\ credit, i~ However; that claim overlooks the back that the CILA. and government policy required and legitimatized subprime lending by commercial banks. The 

banks had no interest in that market before the government pushed them into it. The subprime market was an obscure market concentrated mostly in California. It was 

expanded by the warehouse loans and securitizations by the likes of Bear Stearns and Merrill Lynch, but they were risk takers. The banks traditionally were not, but 

the government put a stamp of approval, indeed a requirement for such lending. The result was disastrous tbr Citigroup and other banks like UBS who tbllowed the 

lead of the U.S. banks. The government opened the door, pushed the banks through and the banks then gorged themselves on a business the governtnent had 

legitimatized, while ignoring its real risk. To me it was like supplying an aJcoholic with the keys to the liquor cabinet ~md then tbrcing him to dmlk as much as possible. In 

addition, the Clinton administration allowed the banks to obtain CRA credits from securitizations, further fi~eling this fire and legilimizing the business. This legilimizalion 

of subprime lending was pushed even further by the government through Fannie Mae and Freddie Mac. What tblly! Anyway, that’s my present rant on the subject 

(don’t get me started on fair value accounting). 

The reference to investment banks needs to be changed, but axen’t they are all now banks after 
the Morgan Stanley and Goldman Sachs conversion to BHCs. 

Special deposits: I am an expert in a bank custody case, where this concept has come up. It basically says that a bank has no right of setoff on deposits that aye for the 

specia] benetit of a third party, say customers of a futures commission merchant. 

According to my notes, on December 8, 2008, tbderal regulators announced a rescue progra~n tbr large credit unions that would involve opening a $41.5 billion lending 

t?acility that Congress had authorized tbr those institutions in September 2008. That thcility would be available to "corporate credit unions," which are wholesale credit 

unions that provide financing a~d services to retail credit unions. 

I checked your website for additional sources. Wow, Great Job’. I need a copy of that issue badly, could you spare a copy. I will pay for it. My address is 

Jeri3, 

SorD’, I missed the conference this year, but I was presenting at the U. of Cinn. L. School. Lou gave the opening remarks, tte seems to be in his element as Dean. 

Jerry 

~ Address by Federal Reserve Governor Ra~daJd S. Kroszner, The Colnmuni~ Reinvestment Act a~ld the Recent Mo(tgage Crisis, Before the Confionting 

Concentrated Poverty Policy Forum, Washington DC, on December 3, 2008 http://v~v.federalreserve.gov/newsevents’speecl~/kioszner20081203a.htm. 

On Thu, May 14, 2009 at 9:26 AM, Jen.w Markham <maxkhami(~fiu.edu> wrote: 

From: Lissa Broome[SMTP:LBROOME@EM_AIL.UNC.EDU] 
Sent: Thursday, May 14, 2009 9:26:28 AM 

To: JerD’ Markham 

Subject: Your FIU paper and questions on your banking book update topics 

Auto forwarded by a Rule 



Hi Jerry -- 

Thanks for sending along the draft of your paper. Volnme 13 of the 

Banking Jonmal is now online. It has several axticles in it that yon 

may rash to cite -- if you’re looking for more cites, 

http://s~t udentorg s.law .unc .edu/ncbank/c urrent~,olume/deIhult.aspx 

Also, m the CRA. At the bottom of page 4, you say that it requires 

banks to meet the credit needs "of minorities" in "their communities. 
Actually its phiased as "credit needs of its entire community, including 

low-and moderate-income neighborhoods." 12 USC 2903(a)(1). Also, I’ve 

attached an independent s~l@ done for me this spring where the student 

concludes that there is no evidence that the CI~A_ had anything to do ruth 

the snbprime mortgage crisis since most of the lenders of subprime loans 

were not entities subject to the CRA (not deposit taking entities). He 

also cites to several s~dies out of the federal reserve banks. I’ve 
attached his paper for what it’s worth. On page 9 you refer to CRA and 

investment banks. Investment banks aren’t subject to the CRA. It 

applies only to "regulated financial institutions" which is defined as 

an "insured depository institution." 12 USC 2902(2). 

In the research topics, you referred to "special deposits" and the 

effect on rights of setoffby banks, rm not familim ruth this issue. 

What kind of special deposits are you referring to. 

Also, I’m not fan~iliar with the credit union bailout. Is this the 
govermnent somehow injecting money into ailing credit unions akin to the 

TARP progrmn? 

Thanks and take care, 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director; Center for Banking and Finance 
University of North Carolina School of Law 

CB # 3380, Van Hecke - Wettach Hall 
160 Ridge Road 

Chapel Hill, NC 27599-3380 

Tel: 919-962-7066 

Fax: 919-962-1277 

Web: http://~’w.law.~mc.eda/centers’bankin~ 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry, Markham ~gmail.com> 

Friday, May 15, 2009 10:42 AM 

Broome, Li ssa L <lbroome@ema~l.unc.edu> 

credit unions 

More on credit nnions: 

The National Credit Union Administration (NCUA) stepped in on January 28, 2009 to rescue the Federal credit nnion wholesale network. The NCUA 

guaranteed the uninsured deposits at those institutions that were being held for smaller credit unions. The federal government pumped in $1 billion into the largest 

wholesale credit union, U.S. Central Credit Federal Union in Lenexa. Kansas. Hartford Finmlcial suffered large losses and was seeldng relief from insurance officials to 

allow it to reduce its capital requirements by $1 billion In Janua~ 2008. Hartford received a ratings downgrade, but the capitaJ relief was gra~lted by regulators to both 

ttarfford Financial ~md Lincoln NationaJ, M~ich was also sutt~ring. 



From: 

Sent: 

To: 

Subject: 

Comizio, V. Gerard <vgerardcomizio@Paulhastings.comv 

Monday, August 3, 2009 4:36 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: [boardadvisors] Center tbr Banking and Finance Board Meeting, August 25 

Lissa, hey-hope all is well. I just wanted to let you know that my banking law class and I simply had a [)all this summer with the third edition of your textbook. I used it as the 
primary textbook fer the course. The most recent updating made the book so relevant to the current financial crisis. Almost everg week we were discussing the materials as 

well as relevant current events. My compliments to you-and your co-author Jerrg Markham-for a great job[ Best, Jem/ 

V. Gerard Comizio, Partner I Paul, Hastings, .]anofsky &Walker LLP I 875 :t5th Street, N.W., Washington, DC 20005 I direct: 202 551 1272 I main: 

202 551 J.700 I direct fax: 202 551 1705 I cell:              I vgerardcomizio@paulhastings.com I www.paulhastings.com 

Paul Hastings is committed to sustainable practices. Reducing printed waste saves resources. 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Se~t: Monday, August 03, 2009 4::14 PM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Center for Banking and Finance Board Meeting, August 25 

Friends -- 

Our board luncheon meeting is scheduled tbr Tuesday, August 25 atthe Mayer Brown firm in Charlotte ficom 12 - 2:30. I’ll send directions a~d a conference 
call-in number for those unable to attend in person as we get closer to the eveut. 

Please let me know by August 18 at noon whether you plmi to attend in person so we can give our nulnbers to the caterer m~d your names to building securi~. 

Please also note on your calendar the dates for the annual Banking Institute, March 25-26, 2010 in Charlotte. 

I’ll send you additional materials in a couple of weeks to help you prepare for our board meeting, but you should begin thinking about potential speakers and 

panels for the March Banking Institute. Joe Smith has graciously agreed to be our Thursday dinner speaker. This year, as you probably know, Joe is serving as 
Chairma~ of the Conference of State Bank Supervisors and is an important participant in the legislative and regulatory debate regarding regulatory restructuring 

in the wake of the tinancM crisis. 

See yoll soon, 

Lissa 

¯ -- You are currently subscribed to 

boardadvis~rs as: vgerardcomizio~paulhas~ngs.com. To unsubscribe send a blank 

email to leave-25082327-1695659iO90adf4a932bcfl 2aadt257157b4139@listserv.unc.edu 

IRS Circular 230 Disclosure:       AS required by U.S. 

Treasury Regulatiens governing tax practice, yell are 

hereby advised that any written tax advice contained 

heroin was not written or inten@ed to be use@ (and cannot 

be used) hy ar~y haxpayer fer hhe pu~pese ef avoiding 

penalties that may be imposed under the U.S. internal 

Revenue Code. 

This message is sent by a law firm and may contain 

information that is privileged or confidential.    If you 

received this transmissien Jr~ er:~:o~, please notify the 

sender by reply e-mail and delehe themessage and any 

attachments. 

Fer addJhional infermahion, please visit ou~ websJte at: 

www.paulhastings.com. 



Fl’om: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday, September 18, 2009 3:59 PM 

Broome, Li ssa L <lbroome@ema~l.unc.edu> 

Question on Transaction Accounts 

Professor BrooIlle: 

I am reviewing some earlier material and would like to ask a question on transaction accounts. The casebook mentions that transaction accounts with unlimited check 

writing privileges axe exclusive to depositaly institutions. What limitations axe being referred to here? Is it that nondepositaly institutions may ofl}r transaction accounts 

witl~ limitations on who the payee can be, the number of checks written per period, etc.? Essentialb; I’m wondering what might the policy be behind allomng only 

deposita~ institutions to olt}r full-fledged transaction accounts. 

Sincerely, 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Saturday, February 13, 2010 8:03 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Update 

It’s rather scary, that we are going into a fourth edition. The summer is good for me, but I think we should be fle~ble on the timing. I am womed that the edition roll be 

out of date as soon as it is published if the legislation is delayed into fl~e fall. Anyway, I will siart going through the chapters and send you my thoughts on what needs to 

be updated. 

Jerry 



From: 

Sent: 

To: 

Subject: 

Jerry Markham ~gmail.com> 

Monday, Februao~ 22, 2010 10:25 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Book 

I am good with august. 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Jerry Markham             ~gmail.com> 

Thursday, March 18, 2010 11:52 AM 

Broome, I is~ L <lbroome@email unc edu> 

4th ed. 

We should probably include a reference to the Wachovia tnoney |aundering settlement. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Sunday, March 28, 2010 2:50 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

OOps I tbrget the insert 

BankEd4.docx 

See attached 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham < @gmail.com> 

Friday, April 2, 2010 6:32 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

OOps wrong insert 

BANK4ED.docx 

Lissa ignore the last email and use the atttached insert instead. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Saturday, April 3, 2010 7:21 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Another insert 

BANk4ed58.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Saturday, April 3, 2010 1:40 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

More inserts 

Bank42ed 108 &118.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Saturday, April 3, 2010 4:49 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 151 

Bank4edl 51 .docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Sunday, April 4, 2010 12:31 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 238 

Bank4edPage238.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Sunday, April 4, 2010 5:30 PIVl 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

1NSERT page 308 

BANK4EDPAGE 308.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Monday, April 5, 2010 10:29 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert age 312 

BANK4EDPage 312.docx 

See Insert. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Monday, April 5, 2010 5:05 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 329 

BANK4EDPAGE 326.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Tuesday, April 6, 2010 10:25 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 327 

BANK4EDPage327.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Tuesday, April 6, 2010 12:49 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Page331 

bank4edpage331 .docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Tuesday, April 6, 2010 1:38 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Pages 331-332 

BANK4EDpp331-332.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham <: ~gmail.com> 

Tuesday, April 6, 2010 2:55 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 342 

BANK4EdPage342.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Wednesday, April 7, 2010 12:40 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to page 406 

BANK4EDPage 406.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Wednesday, April 7, 2010 2:44 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 363 

BANK4EDPage363.docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Wednesday, April 7, 2010 4:48 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 431 

BANK4EDpage431 .docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Wednesday, April 7, 2010 5:19 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

1NSERT Pages 465-467 

BANK4EDPAGEs465-67 .docx 

See attached 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, April 7, 2010 6:38 PM 

Broome, Li ssa L <lbroome@email.unc.edu> 

Re: Subprime article 

Hi Lissa, 

I’m not sum how many articles (as opposed to cases) you plan to include, but them are some good historical articles in Panic. Stiglitz’s Fmefall is on my booklist, too, 
so if them are some good parts that might be intemffting in them, I’ll pass those along. 

Also I wanted to share one morn thing - the glossa~ in Panic is quite good. I especially liked Lems’ explanation of the CDO: 
"A CDO is a bundle of debt you can bW. In the sense of loans, it works like this: An underwriter, or inves~tment bank, bws many loans, and pools together eveuone’s 
first few pay’ts, then their next few pay’ts, and calls these tranches. Each tranche is sliced up and sold as CDOs, and each tranche carries an increasing degree of risk. 
The highest quality rated tranches get the first dibs on pay’t from the loan pools. However, b/c they are less risky, the interest rates they earn are not as high as tho~ 
for tranches that am later in line. 

Think of it as one of those tiered chocolate fondue fountains that’s shaped like upright, stacked satellite dishes. The top boM has to overflow to fall into the next 

If the chocolate stops running (think defaul~ early repayment), the first cup gets filled ruth what’s still in the system, and maybe some of the second tier~ but people at 

the bottom, who othem, ise would have had the most chocolate, are instead stuck there holding their toothpicks and rushing they’d just ordered the cheesecake." 

Of course, the concept is not so difficult that most people wouldn’t understand it ruth a simple explanation, but I do like the extra imageu. 

Good luck with the 4th edition! 
Kind regards, 

@alumni.duke.edu 

On Apr 7, 2010, at 4:37 PM, Lissa Broome wrote: 

Thanks, 
well. 

I’ve mad about the book but not the book. We’re actually working on the 4th edition this summer, so good timing. I hope yoffm doing 

Lissa 

Hi Protl Broome, 

I was in your lmnking law class -- way back in spring of 2008, maybe? An>svay, I was just reading Michael Lewis’ book Panic!: the stou 

of modem financial insaniU. I mmembered that you were mtooling the Banking Law book (of course, I don’t remember how long ago tfiat’s 

been -- perhaps you are already finished with it by now! ). But I thought that one of the essays in Lewis’ book would be a good addition 
("Triple-A Failure", by Roger Lowenstein, The New York Times, April 27, 2008) - to me, it is a veu good summmy of the subprime 

industry, all the players, and how they fit together. Yoffve mos* likely already read Lems’ book but I hope this is helpful’. 

Kind regards, 

(~aiumnLduke.edu 

<lissasig5000.JPG> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Thursday. April 8, 2010 11:35 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 467 

BANK4EDPAGE467.docx 

See attached 



Sent: 

To: 

Subject: 

Attach: 

Jerry Markham            @gmail.com> 

Thursday, April 8, 2010 2:15 PM 

Broome, Lis~ I, <lbroome@ema~l.unc.edu> 

Insert page 485 

BANK4EDPAGE 485.docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Friday, April 9, 2010 11:17 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 527 

Bank4EDPage 527.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Friday, April 9, 2010 12:01 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 526 

BANK4EDPage 526.docx 

See attached. I presumptuously edited your article here. you may want to 

review and edit this insert. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Friday, April 9, 2010 1:53 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 638 

BANK4EDPage638.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attad~: 

Je~ry Markham            ~gmail.com> 

Saturday, April 10, 2010 2:11 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to page 795 

BANK4EDPage795 .docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Sunday, April 11, 2010 11:20 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Note 5 on page 795 

BANK4EDpage795note5.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Sunday, April 11, 2010 11:30 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 820 

BANK4EDPage820.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Sunday, April 11, 2010 11:40 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 817 

BANK4EDPage817.docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Sunday, April 11, 2010 11:48 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 838 

BANK4EDPage838.docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Sunday, April 11, 2010 3:16 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 839 

BANK4EDPage839.docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Monday, April 12, 2010 3:09 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 681 

BANK4EDPage 681 .docx 

See attCHED. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Tuesday, April 13, 2010 2:02 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 847 

BANK4EDpage847.docx 

See attached. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Tuesday, April 13, 2010 2:08 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 849 

BANK4EDPage849.docx 

see attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Wednesday, April 14, 2010 8:42 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert page 868 

BANK4EDPage868.docx 

See attached 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham < ~gmail.com> 

Wednesday, April 14, 2010 8:45 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

OOPs Insert page 868 

I think the insert I sere for page 868 should actually go on page 895. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Wednesday, April 14, 2010 4:39 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 939 

BANK4EDPage939.docx 

See atached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Wednesday, April 14, 2010 4:55 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 953 

BANK4EDPage941 .docx 

See attached 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Thursday, April 15, 2010 10:20 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Amended insert tbr Page 953 

BANK4EDPage 953mnended.docx 

Please substitute the atttached for the previous insert I sent for page 

953. 



Froln: 

Sent: 

To: 

Sub,jeer: 

Attach: 

Jerry. Markham            ~gmail.com> 

Thursday, April 15, 2010 10:31 AM 

Broome, Li ssa I, <lbroome@email.unc.edu> 

Insert Page 929 

BANK4EDPage929.docx 

Lissa: 

See attached. This will probably be the last insert for a while. However, I want to go through the book again to see what I missed in my firs~t pass and also to update on 

the pending legislation whether it is passed or, if not, describe the proposals. 

What is our deadline on this??? 

Jerry 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry, Markham < ~gmail.com> 

Thursday, April 15, 2010 12:47 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Insert Page 929 

Yea or at least I think so. 

Sent from my iPhone 

On Apr 15, 2010, at 11:17 AM, "Broome, Lissa L" <lbmome~email.unc.edu> wrote: 

,::}k~y Sounds good. I will be starting ~ ~t~-_~r dassesie’.<~ms end. We’re due ~:o West: at the beginning o~ August, ~ th~nk. 

DM yo~ s~gn and send bi~c~ the contract to them? 

Thanks, 

Lissa 

From: Jeml Markham [mailto: 
Sent: Thursday, April 15, 2010 10:31 AM 
To-" Broome, Lissa L 
Subject-" Inser~ Page 929 

~gmail.com] 

See attached. This will probably be the last insert for a while. Howevel; I want to go through the book again to see what I missed in in5’ first pass and also 

to update on the pending legislation whether it is passed or, if not, describe the proposals. 

What is onr deadline on this??? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Tuesday, April 20, 2010 10:45 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 792 

BANKSEDPage792.docx 

What do you think of the attached case? Snch cases are rare under the 39 

Act. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham < ~gmail.com> 

Wednesday, May 19, 2010 11:00 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

New Insert to pages 778-782 

BANK4EDPage778.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham < @gmail.com> 

Wednesday, May 19, 2010 11:45 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert -- Somewhere 

PIMCO.docx 

I wonld like to add the attached, probably to page 334, bnt how do we obtain pem~ission? If not possible I can just do a note on these instrumems. 

Also do you have someone who can shephardize the cases in the book for recent reversals etc.? 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < @gmail.com> 

Thursday, May 20, 2010 11:31 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 785 

BANK4EDPage 785.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University iu Miami 

Phone: (239) 348-5494 

~gma~il.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Thursday, May 20, 2010 12:07 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to page 337 

BANK4EDPage337.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham < ~gmail.com> 

Thursday, May 20, 2010 1:12 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Corrected insert to page 933 

BANK4EDPage9333corr.docx 

I corrected the earlier insert for this page. See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham ~gmail.com> 

Thursday, May 20, 2010 1:28 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 784 

BANK4EdPage784.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phone: (239) 348-5494 

~gmml.com 



From: 

Sent: 

To: 

Subje~: 

EckJnan, Rick <ECKMANR@pepperlaw.com> 

Thursday, May 20, 2010 3:15 PM 

Broome, Li ssa L <lbroome@em~Jl.unc.edu> 

textbook 

I am trying to figure out what textbook to use for the fall course in FI Regulation in the Fall and wanted to know if you had updated your book with all of the changes that have 
happened over the past two years; can you have your publisher send me the latest and greatest; any ideas on how you are teaching the course based upon past events; 
always looking for ideas; best, \ 

Richard P. Eckman 

Pepper Hamilton LLP 

ttercules Plaza, Suite 5100 

1313 Market Street 

P.O. Box 1709 

Wihnington, DE 19899-1709 

(302) 777-6560 

(302) 397-2707 (fax) 

(mobile) 

eckmanr@pepperlaw.com 

This email is for the use of the intended recipient(s) only. If yon have received this e~nail in error, please not@ the sender im~nediately m~d then delete it. If you are not 

the intended recipient, you mus~t not keep, use, disclose, coW or distribute this email without the author’s prior permission. We have taken precautions to minimize the 

risk of transmitting software viruses, but we advise you to cazry out your own virus checks on any attachment to this message. We cannot accept liabili~ for any loss or 

damage caused by software viruses. The information contained in this communication may be confidential a~ad may be subject to the attorney- client privilege. If you are 

the intended recipient m~d you do not wish to receive similar electronic messages from us in the future then please respond to the sender to this effect. 



From: 

Sent: 

To: 

Subject: 

EckJnan, Rick <ECKMANR@pepperlaw.com> 

Thursday, May 20, 2010 4:57 PM 

Broome, Li ssa L <lbroome@emaJl.unc.edu> 

RE: textbook 

that would be great; send them along; thanks for the outline; it should be an interesting year given what Congress is likely to do. rpe 

From: Broorne, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, May 20, 2010 4:08 PM 
To: Eckrnan, Rick 
Subject: RE: textbook 

Hi ~lick -.Jerry and I ar,-_~ workir~g on a 4th ~:’ditior~ this s .Emrn~,~". W :~ will deliver to the publisher h~ ~u~tlJst Du[ H: w : w’t be ready lot adop[:~otl utl[:~[ the9 spr~ng. We’~e 

hope~i that Congress w~il act soon and we can mcorpo~’ate the new leg~sh~tion. 

~ wil~ be aMe to send you our’ big text inserts that you would be wefcome to copy and use ss yo~ see [:it, peH~aps as a suppfernent [:or your studerlts. If your school 

uses Biackbosr’d or TWEN, you could post them for the students [o r’ev~ew as part of the ass~gn~T~ent. More ~T~odest changes w~ be made on text copy to be sent to 

the pu ) she’s, but -host of that wN be for stuff that is not very s~gn~ficant. 

We had p~anned to do a s~pp]ernent ~ast summer but never d~d one because everything was stH] ~n so much flux. Vve attached my out~h~e from my class last fa~] 

which ~ncludes sorne t~pdal:ed mal:ef~aL 

Hope thb heips. 

~:N~ ~issasi95000 

From: Eckman, Rick [mailto: ECKMANR@pepperlaw.com] 
Sent: Thursday, May 20, 2010 3:15 PM 

To: Broome, Lissa L 
Subject: textbook 

I am trying to figure out what textbook to use for the fall course in FI Regulation in the Fall and wanted to know if you had updated your book with all of the changes that have 
happened over the past two years; can you have your publisher send me the latest and greatest; any ideas on how you are teaching the course based upon past events; 
always looking for ideas; best, \ 

Richard P. Eckman 

Pepper Hamilton LLP 

ttercules Plaza~ Suite 5100 

1313 Market Street 

P.O. Box 1709 

Wihnington, DE 19899-1709 

(302) 777-6560 

(302) 397-2707 (fax) 

(mobile) 

eckmanr@pepperlaw.com 

This email is for the use of the intended recipient(s) only. If yon have received this e~nail in error: please not@ the sender im~nediately m~d then delete it. If you are not 

the intended recipient, you mus~t not keep, use, disclose, coW or distribute this email without the author’s prior permission. We have taken precautions to minimize the 

risk of transmitting software viruses, but we advise you to cmTy out your own virus checks on any attachment to this message. We cannot accept liabili~ for any loss or 

damage caused by software viruses. The information contained in this communication may be confidential and may be subject to the attorney- client privilege. If you are 

the intended recipient m~d you do not wish to receive similar electronic messages from us in the future then please respond to the sender to this effect. 

This email is tbr the use of the intended recipient(s) only. If you have received this email in error, please notit~ the sender immediately and then delete it. If you are not 

the intended recipient, you must not keep, use, disclose, coW or distribute this email without the author’s prior permission. We have taken precautions to minimize the 

risk of transmitting ~flware viruses, but we advise you to carry, out your own virus checks on any attachment to this message. We cannot accept liability tbr any loss or 

damage caused by sofi~vare viruses. The intbrmation contained in this communication may be confidential and may be subject to the a_ttoruey- client privilege. If you axe 



the intended recipient and you do not wish to receive similar electronic mes~ges farm us in the future then please respond to the ~nder to this elt~ct. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Friday, May 21, 2010 11:40 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Casebook - Notes tbr Chapter 1 

Banking Casebook- Chl Notes.docx 

Professor Broome, 

Please see the attachment for my notes on Chapter 1 of the Casebook. Let me know if anything needs clarification. 

Thin,ks, and hope you’re eNoying this nice day’. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Friday, May 21, 2010 1:34 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 941 

BANK4EDPage 941 .docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Friday, May 21, 2010 1:47 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Another insert to page 784 

BANK4EDPage784note.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Thursday, May 27, 2010 3:39 PM 

Broome, Li sa L <lbroome@email.unc.edu> 

Chapter 2 Notes 

Banking Casebook - Ch2 Notes.docx 

Prof. Broome, 

My notes on Chapter 2 are attached. I’ll upload it to the G drive when I go in to school tomorrow. 

ttope you’re hinting a good day, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail .com> 

Saturday, June 5, 2010 10:52 AM 

Broome, Lism I, <lbroome@emaAl.unc.edu> 

Chapter 4 Notes 

Banking Casebook - Ch4 Notes.docx 

Hi Professor Broome, 

Here are my notes for Chapter 4 (and I’ll also save a copy on the G drive next time l’m at school). 

Sony I haven’t had a chance to ulxtate my hours in a while -- I will do so on Monday or Tuesday at the latest. 

ttope you’re having a good weekend! 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Monday, June 7, 2010 3:19 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Chapter 6 Notes 

Banking Casebook - Ch6 Notes.docx 

Professor Broome, 

Here are my notes for Chapter 6. 

AI~, I realized that I’m a little behind on my hours at the moment, ~ would it be ok for me to work a week or two into July (since I’m not planning on leaving town 

until fl~en an~-ay)? 

Thank~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Monday, June 14, 2010 1:20 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Chapters 9 m~d 10 

Banking Casebook- Ch9 Notes.docx; Banking Casebook- Chl 0 Notes.docx 

Professor Broome, 

Here are my notes for chapters 9 and 10 of the casebook. 

Hope you had a good weekend and are having a great time in Dallas. 



Sent: 

To: 

Subject: 

Attach: 

,@gmail ,com> 

Friday, June 18, 2010 4:17 PM 

Broome, Li s~ L <lbroom@email.unc.edu> 

Chapters 11 & 13 

Banking Casebook - Chl 1 Notes.docx; Banking Casebook - Chl3 Notes.docx 

Hi Professor Broome, 

Notes for chapters 11 and 13 attached. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Saturday, June 19, 2010 2:30 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Chapter 14 

Banking Casebook - Chl4 Notes.docx 

Professor Broome, 

Here are my notes for Chapter 14. 

I’ll get to work on the research tbr the Dan K. Moore Program in Ethics topic~issues that you mentioned. 

Also, do I need a particular form or RA card in order to check a book out under your na~ne, or cm~ I just tell M~oever’s at the circulation desk that it’s for you? 

Thin,ks, m~d have a good weekend. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Thursday, July 1, 2010 2:02 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Casebook link updates 

Banking Casebook - Ch6 Notes UPDATE.docx; Bauking Casebook - Chl 1 Notes UPDATE.docx; Banking Casebook - Chl4 Notes 

UPDATE.docx 

Professor Broome, 

Here are the updated links in chapters 6, 11, and 14 of the casebook. 

Thanks, and hope you have a great weekend. 

so if it’s ok, could we please meet before then? 



FFom: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Tuesday, Jnly 13, 2010 11:19 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: Check-in: 2010 Supp to Bank tin Serv 3D 

I’m out today. Is the Supp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1 st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul :[3 07:45:0:[ 20:[0 
Subject: RE: Check-in: 20:[0 Supp to Bank fin Serv 3D 

@gmail.com> 

HI gonnie -I’ll be [ree [or a call frorn I0:30 - :1.:].:30 Eastern and from 12:30-1:30 Eastern I_et’s [~gure out the drog~ dead date [or spring adoption and weq[ work to 

meet ~t. 

Ussa 

~ ::~:: ~ ~issssi25000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July :[3, 20:[0 8:4-0 AM 

To: Broome, Lissa L 
Subject: Re: Check-in: 20:[0 Supp to Bankfin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Co: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Non Jul 12 15:35:04 20:[0 
Subject: RE: Check-in: 20:[0 Supp to Bankfin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bonnie and Roxanne .... 
th We have signed a contract to complete ~ 4 edition of the c~sebook and a new Statutory!Regulatory supplement. O~r d~e date is in August, but my expectation is 

that ~t wi]~ be closer to the end of August than the beginning. We’re hopefu~ that the Senate wH~ approve the financial reform legislation tNs week so we can get 

going on the sl:at~toryiregu~al:ory sap~emenL Therefore, there w~H be a new book and new s~pp~ernent and no s~pplernent to the third ed~L~ot~. 

i’ha~ks, 

Ussa 



i.~.i iissask15000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Monday, July 12, 2010 :[:55 PM 
To: Broome, Lissa L 
Subject-" Check-in: 20:[0 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Jerry Markham @gmail.com> 

Tuesday, July 13, 2010 4:07 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re~lution Authority 

Do you have time to da a sum,naacy of tl~e Title II Dodd-Frm~k legislation on the new resolution authoriD’? 

Jew W. Markham 
Professor of Law 
Florida International Universi~ in Miami 
Phone: (239) 348-5494 

~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Wednesday, July 14, 2010 12:57 PM 

Broome, Lis~ I <lbroome@email unc edu> 

RE: Check-in: 2010 Supp m Bank fin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent; Tuesday, July 13, 2010 12:01 PM 
To-" Kaden, Bonnie (Legal) 
Subject; RE: Check-in: 2010 Supp to Bankfin Serv 3D 
The statutoryir~:_~gulatory suppk~ment is normally updated wh~-:m the ca~ebook ~s. {t’s ~:it[e is Regulation o~ F~nancial ServR:e A(:tiv~tie~: Selected Statutes and 

Reg@at~ons, The current w~rion says 2008 edkion k would be fine to (:ail th~s one the 2011 edition ince ~t: won’t come out until t:he begmmng of 20:[1 You can ca~[ 

me at the number below. I’m ~n a meeting between 1:50 aRd 3:15 EasLern and ouL of the off:~ce after that uRt[] 4:[0 Eastern aRd w~H be [eav~Rg again aL 4:45 Eastern. 

Thanks, 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, July 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so I’llbe in and out. 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Kaden, Bonnie (Legal) 
C¢: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com> 

Hi Bonnie --.Since we’re doing a new edition of the casebook, the supplement is the statutory/regulatory supplement (which is paperbound). We could send the 

first few chapters August 1 for the casebook and the remainder through the end of August We co@d shoot for August :[S for the statutory/reg@atory supplement 

There will need to be substantial revisions to it assuming the finanda~ reform legislation passes. 

Thanks, 

ki~sa 

F~m: bonnJe.~rlen@~bomsonreu~rs.com [m~Jl~o:bonnJe.~rlen@~bomsonreu~ers~com] 

To: Broome, LJss~ L 
S~b]ec[: Re: CbecbJn: 20~0 Supp ~ B~n~fin Se~ 3D 
Fm ou[ ~od~y. Is ~he Supp, ~ c~seboo~ supp or ~ st~t supp? For [he O~seboo~, c~n you send us the beginning few chapters Aug ~ st? And [he remainder the end of Aug? 
When wouM you submR the supp? 

Fro~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
C¢: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 

Sent: Tue Jul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

~gmail.com> 

I-{I Bonnie --. Iql be free for a catl from I0:30 ---11:30 Eastern and from 12:30 --. 1:30 Eas[ern. Let’s figure out the drop dead date ]:or spring adoption and we’ll work to 

meet 



i.~.i iissasiqSO00 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Tuesday, July 13, 2010 8:40 AM 

To: Broome, Lissa L 
Subject-" Re: Check-in: 2010 Supp to Bank fin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
OcL I for a fall semester book and a pub date in March. Trhanks, bonnie 

Froro: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Sew 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Ro×anne- 

We h~ve signed ~ contracL to complete a 4th e[J~ti.:)n of the casebook ~n[J a new St~LatoryiRegul~tory sapp~ement. Our due [fate is ~n August but mV expectation 

tha~: ~t wi~ be closer to the end of Aagust th~n the beginning. We’re hopefu~ that the Send, re w~ll approve the ~#~ancia~ reform legislation this week so we c~n get 

go~ng on the statutory/reguiatory supplement. Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

i.~.i iissasi#S000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



FFom: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Wednesday, July 14, 2010 2:02 PM 

Broome, Lissa L <lbroome@emaJ4.unc.edu>; 

Due Dates: 4th Edition Bank Fin Serv CB/TM 

~gmail.com; ma~’khamj @fi u.edu 

Dear Lissa and Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

~, Due Date Casebook: First few chapters Aug. 1,2010, then rest (in sequential order) by end of August. 

~, Due Stat Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 14, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 

Co: Jerry Markham; markhamj@fiu.edu 
Subject; RE: Check-in: 2010 Supp to Bankfin Serv 3D 

Lg 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.kaden@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 12:57 PM 

To: Broome, Lissa L 
Subject: RE: Check-in: 2010 Supp to Bank fin Sew 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the CB. 

Froro: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, July 13, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 
The staLutoryiregLdatory supplement is normally updated when Lhe casebook ~s~ It’s tit~e is RegulaLion of F~nancial Service Activities: Selected Statutes and 

Regtdadons. The current version sags 2008 edition, It would be fine to ca~l this one the 2011 edition sb~ce ~t won"t come out undl the beginning of 2011, You can calf 

me at the number below. I’m h~ a meeth~g between :[:50 and 3:15 Eastern and out of the office after that until 4:I0 Eastern and will be leavh~g again at 4:45 Easterm 

Thanks. 

Ussa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 12:57 PM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so I’llbe in and out. 

Fro~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue lul 13 i0:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi Bonnie ---Since we’re doing a new edition of the casebook, the supplement is the statutory/regulatory supplement (which is paperbound). We could send the 

first fi?w chapters August 1 for the casebook and the remainder through Lhe end of Augus[:. We coukt shoot [or August ].S for the sLatutoryiregu~atorv supp~emenL 

There wi~ need to be substantial rev~skms ~:o it assurmng ~:he fmaru::~a~ reform legislation passes. 

Thanks. 

Ussa 



From: bonnie.kaden@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 11:19 AM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bank fin Serv 3D 
I’m out today. Is the Supp, a casebook supp or a star supp? For the Casebook, can you send us the beginning few chapters Aug 1 st? And the remainder the end of Aug? 
When would you submit the supp? 

Fro~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

@gmail.com> 

F~I ~onnie ---I’ll be free for a call from $0:30-- :[~:30 Eastern and from ~2:30--- ~:30 Eastern. Let’s figure out the drop dead date for ~prin~ adoption and we’ll work to 

meet 

Lissa 

From: bonnie.kaden@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 8:40 AM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bankfin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. I for a fall semester book and a pub date in March. Trhanks, bonnie 

Fro~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bonnie and Roxanne .... 

W~-_~ h~ve si~?led a cof~[ract to comple~:e a 4th ed~tior~ of [he casebook arid a r~ew S~:atul:oryi~¢e~ah~[or~, supplement. Our due da~:e is m Ausus~:, but my e>:pectat~on is 

that it wi~ be closer to the end of August than the beginning. We’re hopeful that the Senate wil~ approve the financia~ reform legislation th~s week so we can get 

~o~ng on the statutory/regulatory supplement. Therefore, there w~l] be s new book and new supplement and no supplement to the third edidon. 

Thanks. 

Ussa 

From: bonnie.karlen@thomsonreuters,com [mailto:bonnie.karlen@thomsonreuters.com] 

Sent: Monday, July 12, 2010 1:55 PM 

To: Broome, Lissa L 

Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 



Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 
Thanks, 
Bonnie 

Bonnie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bonnie.kar len@thomsonremers, com 



From: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Friday, July 16, 2010 1:09 PM 

Broome, Lissa L <lbroome@ema~J.unc.edu>; 

RE: Due Dates: 4th Edition Bm~k Fin Serv CB/TM 

@gmml.com; ma~rkhamj @fi u.edu 

Dear Authors, 
When you send us your casebook manuscript in installments, please use 3 installments at most. We don’t want to get it chapter by chapter. In other words, send us the first 
few chapters Aug 1, then the next few chapters together, and finally the last set of chapters by the end of the month. Will that work for you? 

Thanks much, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 14, 2010 1:28 PM 
To: Karlen, Bonnie (Legal);           @gmail.com; markhamj@fiu.edu 
Subject: RE: Due Dates: 4th Edition Bank Fin Serv CB/TiVl 
Those dates sound good. Weql meet them. The extra time on the statutory supplement will be helpful, The proposed new title for it is fine too. 

Lissa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 2:02 PM 

To: Broome, Lissa L;           @gmail.com; markhamj@fiu.edu 
Subject: Due Dates: 4th Edition Bank Fin Serv CB/TM 
Dear Lissa and Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

¯ Due Date Casebook: First few chapters Aug. 1,2010, then rest (in sequential order) by end of August. 

¯ Due Stat Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 14, 2010 12:01 plVl 
To: Karlen, Bonnie (Legal) 
Ce: Jerry Markham; markhamj@fiu.edu 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

(?[t:!t:! d idea. 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 12:57 PM 

"re: Broome, Lissa L 
Subject: ~E: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the CB. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, July 13, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 
The staLatoryiregLdatory supplement is normally apdated when Lhe casebook ~s~ It’s tit~e is RegulaLion of F~nancial Service Activities: Selected Statutes and 

Regulations. The current version says 2008 edition. ~t would be fine to call th~s one the 20:[1 edition sh~ce ~t won’t come out until the beginning of 2011. You can 

me at the number below. I’m h~ a meeth~g between :[:50 and 3:~5 Eastern and out of the office after that unt~ 4:I0 Eastern and w~H be ~eavh~g again at 4.:45 Eastern, 

Thanks. 

[Jssa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 12:57 PM 



To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bankfin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doe Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so I’llbe in and out. 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi {¢ormie- Since we’re doing a new edition of ~he (:aseboolS the suppk~ment ~s the sta~utorviregu]atory supplemen~ (which ~s paperbound) We could send 

~:k’st few chapters August 1 for the casebook and the remainder through the end of August, We could shoot for AugusL 15 for the staLutoryire~u~atory supplement, 

There wi~ need to be substantial revisions to it assum~n~ the f~nanda~ reform legislation passes, 

Thanks, 

Ussa 

F~= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Se~t: Tuesday, July [3, 20[0 [[:[9 AM 

To= Broome, Lissa L 
Subject: Re: Check-in: 20~0 Supp to Bankfin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a star supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

HI gormie -I’ll be free [or a call frorn I0:30 - 11:3C. Eastern and flom 12:30-1:30 Eastern L~-:d:’s figure out the drop dead date for sprin~[ adoption and we’ll worl~ to 

Lissa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 8:40 AM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bankfin Ser~ 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. I for a fall semester book and a pub date in March. Trhanks, bonnie 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

th We ~ave signed a contrac[ to complete a 4 edition of the cssebook and a new Sta[utoryiRegulatory supplement, Our due date is ~n August, but my expectaUon is 

that ~t will be closer to the end of A~gust than the beginning, We’re hopefld that the Senate will approve the financial reform legislation th~s week so we can get 

goh~g on the statutory/regulatory supplement, Therefore, there wH~ be a new book and new supplement and no supplement to the third edition. 

Thanks, 



i.~.i iissask15000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Monday, July 12, 2010 :[:55 PM 
To: Broome, Lissa L 
Subject-" Check-in: 20:[0 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Saturday, July 17, 2010 10:32 AIVI 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Casebook notes updates 

Banking Casebook - Ch4 Notes UPDATE.docx; Baukiug Casebook - Ch6 Notes UPDATE 2.docx; Banking Casebook - Ch9 Notes 

UPDATE.docx; Banldng Casebook - Chl0 Notes UPDATE.docx; Banking Casebook - Chl 1 Notes UPDATE 2.docx; Banking 

Casebook - Chl3 Notes UPDATE.docx; Banking Casebook- Chl4 Notes UPDATE 2.docx 

Professor Broome, 

Here are the latest casebook updates -- includiug cases where Shepard’s indicates negative treatment. I’ll copy them to the G drive when I go to campus on Monday, 

Hope you’re having a good weekeud! 



Fl’olil: 

Sent: 

To: 

Subjet~: 

Attach: 

Jerry. Markham ~gmail.com> 

Saturday, July 17, 2010 12:28 PM 

Broome, Lis~ I, <lbroome@email.unc.edu> 

New Insert page 58 

BANK4EDpage58N ew.docx 

This is a substitute for the second insert that goes to page 58 that I previously sent you. The first insert to that page remains the same. except that you need to add the 

citatio I previosly gave you, 

This substitute inert discusses the subprime crisis and Dodd-Frank. Could you have someone veril}’ that it is correct? I thought I was working with the final conference 

report but have discovered a discrepencacy. 

Jerry. W. Markham 

Professor of Law 

Florida Intematioual U~iversi .ly in Miami 

Phone: (239) 348-5494 
,@~gmaAl.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 17, 2010 1:04 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 59 

BANK4EDPage 59.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham             @gmail.com> 

Saturday, July 17, 2010 l:ll PM 

Broome, Lis~ L <lbroome@ema~l.unc.edu> 

Insert to page 61 

BANK4EDPage 61.docx 

See attached 

Jerry W. Markham 

Professor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 17, 2010 1:51 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 118 

BANK4EDPage 118.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 17, 2010 2:04 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Insert Page 123 

BANK4EDPage123.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Saturday, July 17, 2010 2:57 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Insert page 124 

BANK4EDPage124.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Saturday, July 17, 2010 3:34 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Delete insert to page 166 

Please delete the insert to page 166. It will be rewritten and placed elsewhere. 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

~gmail.com 



l~roln: 

Sent: 

To: 

Subje~¢: 

Attach: 

Jerry, Markham             @gmail.com> 

Saturday, July 17, 2010 4:01 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Revised insert to page 58 

BANk4ed58REV.docx 

Sort3~, I revised the insert because I now think that a lot of that material should go elsewhere. 

Jerry W. Markham 

Professor of Law 
Florida International University m Miami 

Phone: (239) 348-5494 
%_~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 17, 2010 4:03 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Insert page 151 

BANK4EDPage 151 .docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Saturday, Jnly 17, 2010 5:03 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Revised insert page 151 

BANK4EDPage 151REV.docx 

You axe going to shoot me, but i need to revise insert to page 151 that I sent yon earlier. 

Jerry W. Markham 
Prot~ssor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 

~gmail.com 



From; 

Sent: 

Subject: 

Jerry Markham             @gmail.com> 

Sunday-, July 18, 2010 8:49 AM 

Broome, I is~ I. <lbroome@emaJl unc.edu> 

Charts on pp. 152, 154-155 

These charts need ulxtating. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ in Miami 

Phone: (239) 348-5494 
~amail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Sunday, July 18, 2010 9:00 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to page 157 

BANK4EDPage 157.docx 

See attached. 

Jerry W. Markham 

ProiEssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Sunday, July 18, 2010 9:05 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

pp. 167-168 

I did not see that the Federal Finmicial Ins~timtions Examination Council was ~lt’ected by Dodd-Frank, but we should have someone look? On page 168, delete the 

reference to OTS in carryover p~xagraph. 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Sunday, July 18, 2010 11:12 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 194 

BANK4EDPage194.docx 

see attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Sunday, July 18, 2010 11:22 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 206 

BANK4EDPage 206.docx 

See attached 
Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

’~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Sunday, July 18, 2010 11:23 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Edit page 109 

Are notes 2 and 3 on page 209 current? 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

@gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham ’@gmail.com> 

Sunday, July 18, 2010 11:52 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Edit page 238 

Delete the wol~t recem in last sentence of second paragraph 

Jerry. W. Marldiam 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

@gmaAl.com 



l~rolil: 

Sent: 

To: 

Subje~¢: 

Attach: 

Jerrv Markham ~a~gmail.com> 

Sunday, July 18, 2010 12:04 PM 

Broome, Lis~ I, <lbroome@ema~l.unc.edu> 

Revised insert to page 240 

BANK4EDpage240REV.docx 

See re~,ised insert attached. 

Jerry W. Markham 

Prot~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 
(cb_~mail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Sunday, July 18, 2010 12:16 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

The insert to pages 59 and 242 

BANK4EDPage242.docx 

Another goof. The insert I gave you tp page 59 is in the wrong place. It should go to page 242. See attached. 

Would it be possible to send me a marked copy of the first three chapters next week, so I can review them before sending to West. I expect to have at least the first 

five chapters done by ne~ week, which should be enough to keep West busy for a week or so? 

Jerry W. Markham 

ProiEssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Jerry Markham ~gmail.com> 

Sunday, Jnly 18, 2010 12:27 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Page 244 

Dodd- Frank sections 608 and 609 impose "enhanced’ restrictions on dealings with affiliates. Can you handle that discussio? I do not un&rstand it. 

Jerry W. Marld~am 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~gma~l.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Monday, July 19, 2010 12:10 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 284 

BANK4EDPage284.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



From: 

Sent: 

To: 

Subject: 

Jerry Markham ’@gmail.com> 

Monday, July 19, 2010 5:04 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: The insert to pages 59 and 242 

Sounds good. Will we be able to see page proofs after West adds our nserts that we can colrect? If so, I would just like to see a complete set of inserts in a single 

document for the first four chapters. I would do it Inyself but have lost track of some of the changes. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~, in Miami 

Phone: (239) 348-5494 

@gmail.com 

On Mon, Jul 19, 2010 at 4:26 PM, Broo~ne, Lissa L <lbmome(~)email.unc.edu> wrote: 

kli Jerry 

I"ll tr? *o get flae first flaree Chapters to you by the end of this week or over *he weekend. We wot*"t have a word File for each chapter. Since fl~e book was prit*tcd by 
West las~ time., we will pr~pare the i~se~; ofb~g stut~’(l~ke you ha~e bee~ doing) ~o sead ~o ~hem elec~roniead~y at~d rhea sh~p fl~em pages wi~h mh~o~ changes marked on 
them~ Do 3ou want me to acm~ in copies of the minor changes and pdffl~em*o you as well? 

Fm working or~ these Cl’tap~e~ a~s well at~d should have all of’my pr~posed chamges on 1-.3 included by e*~d of tiffs week and on Chapter 4 by .h@ 28 so you em~ review 
beIbre .\ugas~v 1. 

NoI sure I’ll be done with my review of Chapter 5 b? Ihen. 

We could shoot t’o~ 5.-9 (5 cha~pler~;) 1-*3, Aug, 

.*Stud 11)- 14 (5 chapters) by Aug, 3 I. 

The~ we’ll still have the ~;~am~or3, supplement by September 15. 

From: Jerry Markham 

Sent: Sunday, July 18, 2010 12:16 PM 

To: Broome, Lissa L 

Subject: The insert to pages 59 and 242 

~gmail.com] 

Another goof. The insert I gave you tp page 59 is in the wrong place. It should go to page 242. See attached. 

Wotdd it be possible to send me a marked copy of the first three chapters next week, so I can review them before sending to West. I expect to have at least the first 

five chapters done by next week, M~ich should be enough to keep West busy for a week or so? 

JeW W. Markham 



Professor of Law 

Florida International Unive~si~ in Miaa~i 

Phone: (239) 348-5494 

,@~gmaJl.com 



Sent: 

To: 

Subject: 

Jeru Markham @gmail.com> 

Monday, July 19, 2010 5:20 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: The insert to pages 59 and 242 

Each chapter is fine. 

Jerry W. Markham 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

@gmail.com 

On Mon, Jul 19, 2010 at 5:13 PM, BrooIne, Lissa L <lbroome~)email.unc.edu> wrote: 

We ~ill see page proot~, bu~ they don’t waist ~s re’,,ising ~bem, (rely con’ecting mi.~;~akes. I’ll ~ave a complete se~ of" inserts ~ i~h each Chapter ~s a separate document 
~k~r sending to West. Will l~a~ do ~t ~k>r you, or do you wat~t tt~e Ct~apter it~sert~ combined into o~e docmnent for Chapters 1-4? 

From: Jerry Malldaarn (&gmail. com] 
Sent: Monday, July 19, 2010 5:04 PM 
To: Broome, Lissa L 
Subject: Re: The insert to pages 59 and 242 

Sounds good. Will we be able to see page proofs after West adds our nserts that we can colrect? If so, I would just like to see a complete set of inserts in a single 
document for the first four chapters. I would do it myself but have lost track of some of the changes. 

Jerry W. Marldmm 

Professor of Law 

Florida International Universi~, in Miami 

Phone: (239) 348-5494 

~)gma~l.coIn 

On Mon, Jul 19, 2010 at 4:26 PM, Broolne, Lissa L <lbroome~)email.unc.edu> wrote: 

Hi JetW 

try to get ~he first ~hree Cl,apters to you by the end of this week or over g~e weekend, We wo~’t haste a word file %r each cbapter~ Since tt*e book w:e~ primed by 
Wes~ las* t~me, we w~l~ prepare ~e ~nserL* o[" big stuff’ (like you have been doing)to send ~o *[~em dee~on~ca~l3, and ~en ship ~hem pages wi*[~ minor changes marked 
fl~em. Do you wing me to scm~ in copies of the minor ch~mges m~d pdf it*era to ?ou :~ well? 

Fm working o~l ~hese Chap’~ers as well and stloukt have all of my proposed etla~lges o*~ 1-3 i*~eluded hy end of this week m~d on Chapter 4 by k~ly 2g so you can review 
belbre August l. 

Not sm:e I’ll be done with m? review of Chapter 5 by then, 

We eould sho~x t\~r 5-9 (5 etlap*ers) by A~tg. 16 



And 10-14 (25 d*apters) by Aug, 

From: JeW Markham 
Sent: Sunday, July 18, 2010 12:16 PM 
To: Broome, Lissa L 
Subject: The insert to pages 59 and 242 

~gmail.com] 

Another goo£ The insert I gave you tp page 59 is in the wrong place. It should go to page 242. See attached. 

Would it be possible to send me a marked copy office first throe chapters next week, so I can review fl~em betbre sending to West. I expect to have at least the first 
five chapters done by next week, which should be enough to keep West busy tbr a week or so? 

Jen3, W. Markham 
Professor of Law 
Florida International UniversiD- in Miami 
Phone: (239) 348-5494 

(~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Monday, July 19, 2010 5:21 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 336 

BANK4EDPage336.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Tuesday, July 20, 2010 6:40 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 344 

BANK4EDPage344.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

’~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Tuesday, Jnly 20, 2010 6:51 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert for page 344 

BANK4EDPage344No.2.docx 

Attached is a second insert for page 344 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ’@gmail.com> 

Tuesday, July 20, 2010 7:18 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 385 

BANK4EDPage 385.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

,~b~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Tuesday, July 20, 2010 10:44 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 411 

BANK4EDPage 411 .docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~b~gmml.com 



Sent: 

To: 

Subje~¢: 

Attach: 

Jerry Markham             ’@gmail.com> 

Tuesday, July 20, 2010 10:51 AM 

Broome, Li s~ L <lbroome@ema~l,unc.edu> 

Correct insert to page 206 

BANK4EDPage 206Rev.docx 

Sorl)l, 1 left out an important "not." 

Jerry W. Markham 

ProiEssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 
~b~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Tuesday, July 20, 2010 11:35 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional Insert to Page 437 

BANK4FIN Page437new.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~b~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Tuesday, July 20, 2010 12:44 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 439 

BANK4EDPAGE439.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

’~b~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Tuesday, July 20, 2010 1:06 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 433 

BANK4EDPage433.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Tuesday, July 20, 2010 1:15 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 432 

BANK4EDPage432.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Wednesday, July 21, 2010 6:57 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 462 

BANK4EDPage462.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham ’@gmail.com> 

Wednesday, July 21, 2010 10:19 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Corrections to pages 464-467 

BANK4EDPage464.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Sent: 

To: 

Subje~: 

Attach: 

Jerry Markham @gmail.com> 

Wednesday, July 21, 2010 10:30 AM 

Broome, I,i s~ I, <lbroome@em~Al.unc edu> 

Second insert to page 464 

BANK4EDPage4642d.doc× 

Attached is an additional insert to page 464. 

Jerry- W. Markham 

Professor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 
~mail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Wednesday, July 21, 2010 10:56 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 465 

BANK4EDPage465.docx 

see attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham ~gmail.com> 

Wednesday, July 21, 2010 11:13 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 473 

BANK4EDPage473.docx 

See attached. 

Do you need the book you sent me back? It has notes scribbled (very neatly) at various points. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Wednesday, July 21, 2010 11:27 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 474 

BANK4EDPage474.docx 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~b~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Wednesday, July 21, 2010 11:50 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 485 

BANK4EDPage485Add.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~i~gmml.com 



El’ore: 

Sent: 

To: 

Subject: 

Attach: 

Jetty Markham ~gmail.com> 

Wednesday, July 21, 2010 12:01 PM 

Broome, Li s~ L <lbroome@em~l.unc.edu> 

Insert to Page 495 

BANK4EDPage495.docx 

See attached 

Jerry W. Markham 

ProIEssor of Law 

Florida International UniversiU iu Miami 

Phone: (239) 348-5494 

Sb~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Wednesday, July 21, 2010 2:09 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 503 

BANK4EDPage503.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

’~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Wednesday, July 21, 2010 2:12 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 505 

BANK4EDPage505.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



From: 

Sent: 

To: 

Subject: 

Comizio, V. Geraxd <vgerardcomizio@Paulhastings.comv 

Wednesday, July 21, 2010 3:32 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: [boaJcdadvisors] Center tbr Banking and Finance -- Meeting Minutes a~d August Meeting hffo 

Lissa, 
Hope all is well. Loved your textbook this summer for my class. It was easily addended with the last class or two focusing on Dodd Frank and the recent financial crisis. It 
seems like it was the only banking law textbook that was updated pretty close in time to the current financial crisis events, and has some good stuff on the S&L crisis and 
lAP D&O litigation issues. Can’t wait for nex~ edition on issues like national bank preemption... 

I had on my list of things to do to check in with you on whether my firm is caught up on contributions for the annual Banking Law Institute. I think the last one may have been 

approved a long time ago by John Douglas before he switched firms, but I never received any fellow up internally so just checking. 

Best, Jerry 

V. Gerard Comizio, Partner I Paul, Hastings, .lanofsky &Walker LLP I 875 15th Street, N.W., Washington, DC 20005 I direct: 202 55:[ 1272 I main: 
202 551 1700 I direct fax: 202 551 1705 I cell:              I _v__gerardcomizio@£__a___u_!_!)__a___s__t_Ln__g_s__=_c___o____m__ I ._w____w____w__=_p__a___u__Lh___a___s__t_j_D_g__s_=c___o____m__ 

Paul Hastings is committed to sustainable practices, Reducing printed waste saves resources, 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, July :[3, 20:[0 8:50 PH 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Center for Banking and Finance -- Meeting Minutes and August Neeting [nfo 

Friends - 

But, on to business. I’ve attached the minutes from our March luncheon meeting at the conclusion of the very successful Banking Institute. 

Here’s what I need your help with as we move forward: 

Our next luncheon meeting will be on Monday, August 23 in Charlotte. We need a location. If a bank or firm would volunteer to host us that would 

be great. All that is required is meeting space that will accommodate about 35, and telephone conference call-in capability. We’ll arrange and pay for 

the catered lunch for those attending in person. The meeting will be from 12:30 to 2:30 p.m. We’ll review last year’s activities and begin planning for 

the 2011 Banking Institute, which will be held on March 31 -April 1, 2011. Begin thinking about panelists, speakers, and whether you want to be a 

panel coordinator. 

,, If you have topic ideas that are discrete and suitable for research and analysis by a rising 2L Banking Journal staffer, please send them to me by July 

30. We try to circulate a list of suggested topics to our new staff members so they may begin mulling over topic choices in the summer before they 

return to school. 

Our second annual Career Trek to Charlotte will be on Thursday, October 21. If your bank or firm is willing to host our students in the late morning or 

for lunch, please let me know before the August meeting or at the meeting. We’ll also be looking for individual attorneys to meet with our students 

and describe their careers in the banking and finance arena. Some of the students attended last year, so we’d like to get those of you involved who 

were not able to participate then so the students hear additional perspectives. 

Thanks for your continuing support. I also wanted to point out that this summer we exceeded $500,000 in gifts and pledges to the Beischer Challenge. So, 

less than ~500,000 left to meet the .~1,000,000 challenge, but also less than one year to go. We made tremendous progress in the last year thanks to Brandon 

Wright’s hard work and the generosity of many of you. 

I hope you are all enjoying the summer and I look forward to seeing you in August. It looks like Congress will have given us something to chew on for the 

next Banking Institute. 

Best, 

Lissa 

"~:iI lissasigS000 

¯ -- You are cmTently subscribed to 



boardadvisors as: 2N__e__v__a__rj_c_’9~!i~_i£%~E~k@_!)_’_a_b~!))g__s=_c_o__r__n_.. To unsubscfibe send a blank 

email to leave-27292672-1695659.f090adf4a932bcf12aadt257157b4139¢~listserv.unc.edu 

IRS Circular 230 Disclosure:       As required by U.S. 

Treasury Regulations governing tax practice, you are 

hereby advised that a~iy written ~H~x advice .son~H~i~H~d 
herein was not written or intended to be used (and cannot 
be used) by any taxpayer for the pu<pose of avoiding 
penalties that may be imposed under the U.S. internal 

This message :is sent: by a law firm arid nay .sont:air~ 
information that is privileged or confidential. If you 
received this transmission in erro<, please notify the 
sender ~y reply e-mail and delete the message and any 

For additional information, please visit our website at 

www.pau]hastings.oom. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Thursday, July 22, 2010 11:52 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 326 

BANK4EDPage326Add.docx 

See A~ached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Thursday, July 22, 2010 4:13 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 526 

BANK4EDPage526Add.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~i~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Thursday, July 22, 2010 4:40 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

New insert to pages 331-332 

BANK4EDPages331-332new.docx 

Sony. more confusion. I need to move some stuff on rating agencies from page 527 to the end of the insert for pages 331-332. Then I need to add the material from 

the insert i sent earlier today for page 326 to the end of the pages 331-332 insert instead of page 326. 

See attached 

Jerry W. Markham 

ProiEssor of Law 

Florida International Unive~siU in Mim~fi 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Jerry. Markham ~gmail.com> 

Thursday, July 22, 2010 6:44 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Revised insert to page 58 

Sounds good. 

Sent from my iPhone 

On Ju122, 2010, at 5:52 PM, "Broome, Lissa L" <lbroome(~email.unc.edtc, wrote: 

Hi Jerry- 

t l:hird~ maybe you went t:oo Jar in t:he other d~rection, Unless you say otherw~e, ~’rn going to add a new section at page 58 that cowers a ~hort: w~rskm 

of the finanda[ cris~s and the Dodd-Frank b~gh[~gbts, w~thout going into much detail about provisions that I agree we will discuss a~ further [engd~ later 

h~ the book, Since, however, tNs is the most significant ~eg~s[at~on s~nce the ~0s, it seems like ~t and (the crisis that preceded it) should be given at 

least summary attention bere~ 

[’[I adapt this from the attachment and your prior discussion of the subpdme crisis and Dodd-Frank, ~’m a~so worMng w~th the version of the b[l~ that 

was enacted so I’m checking to be sure that the report you worked from hasn"t changed in any mater[M respect, 

ff you want t:o proceed ~n a different mariner, g~lease ad~se. 

~ apologize for my tardiness h~ gettb~g rny nose to d~e grindstone, but tMs pr’oject has my full attention now. ~’m confiden~ we can make our deadlines. 

Lissa 

<irnage001.jpg> 

From: Jerry Markham 
Sent: Saturday, July 17, 2010 4:01 PM 

To: Broome, Lissa L 
Subject: Revised insert to page 58 

@gmail.com] 

SolD’, I revi~d the insert because I now "think that a lot of that material should go elsewhere. 

Jerry. W. Markham 

Professor of Law 

Florida International Universibl in Mimni 

Phone: (239) 348-5494 

~gmail.com 

<BANk4ed58REV.docx> 



F~m: 

Sent: 

To: 

Subject: 

Attach: 

Comizio, V. Geraxd <vgerardcomizio@Paulhastings.comv 

Thursday, July 22, 2010 7:30 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

FW: Preemption article 

Federal P~eemption.lxtf 

Lissa, here you go4hanks for the consideration. The article also does a summary history of major national bank and federal thrift developments leading up to the Cuomo 

decision and introduction of the Dodd Frank Act. Jerry 

V. Gerard Comizio, Partner I Paul, Hastings, Janofskv &.Walker LLP I 875 15th Street, N.W., Washington, DC 20005 I direct: 202 551 1272 I main: 

202 551 :t700 I direct fax: 202 551 1705 I cell:              I vqerardcomizio@paulhastincls.com I www.paulhastinqs.com 

Paul Hastings is committed to sustainable practices. Reducing printed waste saves resources, 

IRS Ci~oular 230 Disolosure:       As ~equired by U.S. 

Treasury Regulations governing tax ~ractice, you are 

hereby advised that any written tax advice contained 

hereir~ was not wri~:~:er~ or ~ntended to be used (and cannot 

be used) by ally taxpayer for the purpose ol avoiding 

penalties that may be imposed under the U.S. Internal 

Revenue Code. 

This message is sent by a law fir~" and may contain 

information that is privileged or oor~idential. If you 

~eceived this t~ansmission in e~ror, please notify the 

sender by reply e-mail and delete the message and any 

attachments. 

For additional information, please visit our website at 

www.paulhastings.com. 



F~m: 

Sent: 

To: 

Subject: 

Attach: 

Comizio, V. Geraxd <vgerardcomizio@Paulhastings.comv 

Friday, July 23, 2010 11:00 AM 

Broome, Li s~ E <lbroome@emml.unc.edu> 

FW: BEB -- Unders~ndiug the Federal Preemptiou Debate.DOC 

BLB -- Understauding the Federal Preemption Debate(88994144 1).DOC 

Lissa, here is the article in word. Jerry 

V. Gerard Comizio, Partner I Paul, Hastings, Janofsky &Walker LLP I 875 15th Street, N.W., Washington, DC 20005 I direct: 202 551 1272 I main: 

202 551 1700 I direct fax: 202 551 1705 I cell:              I vgerardcomizio@paulhastings.com I www.paulhastings.com 

Pau! Hastings is committed to sustainable practices, Reducing printed ~,aste saves resources. 

IRS Circular 230 Disclesure: As ~equired by U.S. 

hereby advised that any written tax advice contained 

herein was not written or intended to be used (and cannot 

he Llsed) by any %axpayer fo~ %he purpose of aveidJ~g 

penalties that may be imposed under the U.S. internal 

Revenue Code, 

This message is sent by a law firm and may contain 

information that ls privileged or confidential,    If you 

received th~s transmission in errer, please netify the 

sender by reply e-mail and delete the message and any 

attachments, 

FeE a.d.ditiena] ]nformatien, please visit cur website at: 
www.paulhastings.com. 



Froill~ 

Sent: 

Subject: 

A~ach: 

Jerry Markham 7@gmail.com> 

Friday, July 23, 2010 1:24 PM 

Broome, Lis~ I, <lbroome@email.unc.edu> 

Insert to Page 551 

BANK4EDPage551 .docx 

See attached. This section needs your close review. 

Jerry W. Markham 

ProiEssor of Law 

Florida International UniversiU in Miami 

Phone: (239) 348-5494 

~m~Al.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Friday, July 23, 2010 1:38 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 560 

BANK4EDPage560.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phone: (239) 348-5494 

’~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Friday, July 23, 2010 2:11 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert Page 648 

BANK4EDPage648.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phone: (239) 348-5494 

’~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry, Markham @gmail.com> 

Friday, July 23, 2010 2:42 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to Page 656 

BANK4EDPage656.docx 

See attached. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phone: (239) 348-5494 

~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham ~gmail.com> 

Friday, July 23, 2010 2:55 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Corrected insert to page 681 

Delete the Quesions and Notes at the end of the insert I sere you previously for page 681. I used that Inaterial in the setoff section in earlier chapter. 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

@gmail.com 



From: 

Sent: 

To: 

Subjet~: 

Attach: 

Jerry Markham             @gmail.com> 

Saturday, July 24, 2010 1:35 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Insert to Page 785 

BANK4EDPage785.docx 

See attached 

Jerry W. Markham 
ProIbssor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 

,~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 24, 2010 1:49 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 785 

BANK4EDPage785Add.docx 

See attached. 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

’~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Saturday, July 24, 2010 2:02 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Insert to page 764 

BANK4EDPage764.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

’~gmml.com 
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Sent: 

To: 

Subje~¢: 

Attach: 

Jerry Markham             @gmail.com> 

Saturday, July 24, 2010 2:25 PM 

Broome, 1 ,i s~ I, <lbroom~,~@ema~l .unc.edtt> 

Insert to Page 783 

BANK4EDPage783.docx 

See attached 

Jergr- W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 
~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham < ~gmail.com> 

Saturday, July 24, 2010 2:39 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 784 

BANK4EDPage784ADD.docx 

See attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~i~gmml.com 



From: 

Sent: 

To: 

Subjed: 

Attach: 

Jerry Markham -- &gmai|.com> 

Sunday, July 25, 2010 1 l: 18 AM 

Broome, Li s~ L <lbroome@em~l.unc.edu> 

Revised inse(t to page 839 

BANK4EDPage839Rev.docx 

Please substitute this insert for the one I previously sent for page 839. 

Jerk- W. Markham 
Professor of Law 

Florida International Universi~- in Ivliami 

Phone: (239) 348-5494 
?~gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham < ~gmail.com> 

Sunday, July 25, 2010 11:31 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Revised insert to page 847 

BANK4EDpage847REV.docx 

See attached insert for page 847 to replace the insert I previously sent you. 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~i~gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham ~gmail.com> 

Sunday, July 25, 2010 11:35 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Caiola Case 

I wonder if we need the Caiola case on page 829. I love the facts bm the poim is now moot. 

Jerry. W. Marldiam 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

~gmaAl.com 



From: 

Sent: 

To: 

Subject: 

Jerry Markham ~gmail.com> 

Sunday, July 25, 2010 11:38 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Section 7 on page 847 

I would delete Section 7 on Pages 847-849 (Secondary Liabili~). The subject is tangential only. If not, let me know because it needs a lot of updating. 

Jerry W. Marld~am 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~gma~l.com 



From: 

Sent: 

To: 

Subject: 

Jerry Markham @gmail.com> 

Sunday, July 25, 2010 11:54 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Question: RE: Revised insert to page 839 

Solry, no it is not a part of the Working Paper, so I would put a bar before the addition. The IMF was supposed to publish a book of the papers, but I have not been 

able to locate it. 

Jerry W. Markham 

Professor of Law 
Florida International Universily in Miami 

Phone: (239) 348-5494 

~gmail.com 

On Sun, Jul 25, 2010 at 11:42 AM, Broome, Lissa L <lbroolne~email.unc.edu> wrote: 

t-li Jerry Is the material added near the end abol~ DoddoFrank f?om your World~g Paper or doe.~; ~be Workb~g Paper excerpt e~d ri~b~ before tba~ section? 

Is ~be paper p~Nisbed or a,,;ailable on ~be web somewhere? Do you have a cite.," 

From: Jerry Markham [mailto 
Sent: Sunday, July 25, 2010 11 : 18 AM 
’ro: Broome, Lissa L 
Subject: Revised insert to page 839 

~l~mail coral 

Please substitute this insert for the one I previously sent for page 839. 

Jerry W. Markham 

Professor of Law 

Florida International Unive~si~ in Miaa~fi 

Phone: (239) 348-5494 

,@~gma~l.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Sunday, July 25, 2010 12:20 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: No Attachment -- RE: Revised insert to page 868 

BANK4EDPage868REV.docx 

See attached 

Jerry W. Markham 

ProiEssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~i~gmml.com 

On Sun, Jul 25, 2010 at 11:53 AM. Broolne. Lissa L <lbmome(~email.unc.edu> wrote: 

Cou~d ~,~o~ se~d a.~.aJn with ~he a~aclament9 

From: Jcrc~" Markham [mailto 
Sent: Sunday, July 25, 2010 11:51 AM 
To: Broome, Lissa L 
Subject: Revised insert to page 868 

~gmail.com] 

Please replace the attached for the prior insert I sent you for page 868. 

Jeru W. Markham 
Professor of Law 
Florida International UniversiD- in Miami 
Phone: (239) 348-5494 

~gmml.com 
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Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham ~gmail.com> 

Sunday, July 25, 2010 12:21 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Additional insert to page 326 

BANK4EDPage 326ADD.docx 

See attached 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 



Chapter 3 Edits: 

Page # Par.iFN 

122 1 st 

122 3rd 

123 Par. From 
last page 

123 Quest. 

123 1st full 

124 FN 4 

124 Quest. 2 

124 Last Par. 

125 Hyperlink 

126 Hyperlink 

126 Hyperlink 

127 Last par. 

130 

131 

Par. From 
prev. 
page 
Whole 
Article 

Edits/Concerns/Cross ReferencesiInternet Links 
Did you mean "a fee or interest" or "a fee, or interest". I guess my 
question is whether the bank charges a fee or interest or it charges a fee that 
is interest. If the latter, it needs a comma or it could be "a fee--interest". 
Do you think it might sound better to say "Using direct investment" or "A 
person using/practicing direct investment finds a way to profitably use 
(his/her own) excess funds... ,,.9 
The last three sentences don’t sound fight. It sounds as if those are the only 
other two advantages. Even if they are the sentence structure is awkward 
to me. Maybe something like "... advantages of intermediation, such as the 
intermediary’s ability to diversify risk by..., and greater liquidity for bank 
depositors. 
In question 1, should it be "...is likely to have a higher return" rather than 
"is more likely to have a higher return"? I know that is nit-picky, and both 
may be right. 
I think it should be "Checking accounts held by individuals, not-for-profit 
entities[,] or governmental entities may earn interest..." 
Reserve requirements currently three percent for less than $55.2 million 
and 110% thereafter (changes took effect 112-31-09) 
In question two it should be "What interest rate does your savings account 
earn?" 
In the last sentence, should it be "Federal Reserve Banks."? The article 
that you being quoting on the next page capitalizes the word "banks" in 
that phrase. 
The hyperlink to this article takes you to an index where you may click on 
the article rather than the actual pdf. That may be what you want. The 
Ninth Edition in 2005 is still the current edition that the link takes you to. 
The hyperlink to the map is still up to date, but is there a reason this one 
says available at and the one on the previous page does not? 
The hyperlink to this article is fine, see comment to hyperlink on page 125. 
After the sentence stating when the changes to the Federal Reserve act 
become effective, I am not sure what the word "note" is there for. Also, I 
know a lot of effective dates have been changes around during recent 
regulation, was this one affected? 
Although it is quoted correctly, I think you may need a [sic] after the word 
"anymore" in the last sentence of the paragraph 

Trying to read this from the perspective of someone who hasn’t had the 
class, it feels like too much of this article has been left out to explain the 
basics of open market operations. The third paragraph of the article in 
particular seems confusing. Even the part discussing the selling and 
repurchasing of securities is confusing to me, and I know what they are 
trying to explain. You might think about adding a short introduction before 
the article explaining the very basic parts of open market operations, or 
maybe including more of the article. It just feels like reading what is there 



now that the introduction of basic vocabulary and basic principles is 
missing from what is quoted here. 

133 FN8       The hyperlink in this footnote takes you to a different part of the site that 
does not contain the quote in the paragraph. 

136 Hyperlink Hyperlink is still good. See comment to hyperlink on page 125 
138 First par. In the second sentence, shouldn’t "federal reserve bank" be capitalized? It 

After has been throughout articles from the FRB website and cases in the book. 
article 

138/139 FN10 The hyperlink in this footnote is no longer good. I couldn’t find the press 
release indicated here on the federal reserve website. 

139 Hyperlink The hyperlink to this article is fine, see comment to hyperlink on page 125. 
143 FNI 2 The footnote seems to have misprinted or something. I am not sure what is 

going on there, it looks as if the printer just left off some words. 
144 First par. This paragraph kind of speaks to current events. I understand that you are 

After not attempting to explain the entire credit crisis here, but I didn’t know if 
article you wanted this area updated with a little more detail. 

145 Par. From This hyperlink still works fine and take you to the place it says. 
last page 

147 Last par. 

149 Case 

151 

151 Graph 
and text 

156 First full 
paragraph 

156 First full 
paragraph 

157 Par. From 
previous 

page 

157 First full 
paragraph 

157 

It looks like some printing error happened at the bottom of the page in the 
last full sentence. It also continues on the next page. It looks like it may 
be a block quote, but the way it begins doesn’t look right. 

I am assuming the Merriweather case is really in the book just to illustrate 
how the Federal Reserve protects against some risks and how an injection 
of liquidity can save consumers a lot in the long run. If the RICO part of 
the case was important at all I didn’t get it. 

Since this is a section outlining examples of Fed actions relating to 
responses to systemic risk, you may want to include at least an introduction 
to what has happened the last couple of years here. I am not sure how you 
plan to go about explaining the most recent financial crisis in general in the 
new edition, but it seems that at least a mention here may be warranted. 

See attached for an updated version of the next few pages. Also, as an 
overall note, it seems like the general theme of this section is consolidation. 
That means that it may need at least some mention of the bank failures of 
the past year or so and how those have affected that trend. 

In the first sentence I think it should be "...is less than what (or maybe "the 

interest" or "the return") it earns on those funds..." 
Toward the end of the paragraph: I think that "reprice" should be "re- 
price." 

In the last sentence of the paragraph it reads "bee-based" which should be 
"fee-based." Also I think it should be "higher, commission-based 
compensation." 

Reference alert! This paragraph references loan loss reserves, which it says 
will be discussed further in Chapter 5. 

This may be just me, but I feel like the sections talking about balance 
sheets and income statements would be much better if they included a basic 
example of each to illustrate each point. I think the section on the basic 
business of banking in the income statement portion is clear, but I feel like 
if I were reading this for the first time I would just skim over the rest unless 



157 

157/158 

158 

159 

3rd 

paragraph 
under 
Balance 
Sheet 
Last 

paragraph 

First 
paragraph 
under 
new 
heading 
Hyperlink 

163 FN24 

164 Hyperlink 

164 

165 

165 

First par 
of article 
First full 
par 
*, rd o full 
par 

166 Note 3 

I could have an income statement or balance sheet to look at and see where 
these things are. 
Reference Alert! This paragraph references "compliance with regulatory 
minimum capital levels" which will be discussed further in Chapter 7. 

This section gives a few- ratios and cites the typical or optimal ratio for the 
banking industry. Has this changed over the course of the last two years? 
Will it return to these levels eventually? There are also similar examples in 
the last paragraph on pg 156 that goes onto the next page. 
I think the last sentence of this paragraph may be a little unclear to 
someone reading this for the first time if they do not have a business 
background. Perhaps you could just list a couple of examples in 
parenthesis or something just to relate the sentence to something a non- 
business minded person might recognize. 
Although the <minneapolisfed.org> still works, I found a link that takes 
you directly to this article ( 
<v,-c#c,7.minneapolisfed.orgipubsiariar1982a.cfm> ) if you would prefer to 
use that. 
I checked, and that biography is still up to date. 
The hyperlink for the Future of Banking study still takes you to an index 
where this article is available. 
The sentence is misquoted. It should read "Certainly as the debt 
capacity..." 
The first sentence is misquoted. It should read "Long-term instruments 
such as home mortgages are arguably better suited..." 
The sentence that begins with "Future increases in the economy’ s..." has 
the words "as a significant transformation of assets" at the end of it. Those 
words are not in the actual article. In the actual article this sentence ends 
aider the word "intermediation." 
Here is the direct link for the updated version of this essay 
<www.minneapolisfed.orgipublicationsApapersipub_display. cfm?id=3527> 



Chapter 4 Edits: 

Page # Par.iFN 
167     Sect. 1 

167 

167 

168 

168 

168 

168 

168 

Last par. 

Par. From 
last page 

First full 
par. 

2n~l full 
par. 
Last Par. 

FN1 

169 Par. From 
previous 
page 

169 FN2 

169 

169/170 

First full 
par. 
Whole 
page 

Edits/Concerns/Cross ReferencesiInternet Links 
I am not 100% in tune with the possible changes to banking law that are coming down 
the pipes nov,,, but I believe that one of the significant changes could be a change in 
Bank Regulatory structure. That would mean changes to this section as a whole. 
I haven’t read beyond the third paragraph of this page at this point, but if I were a 
student reading this for the first time, I would appreciate some notion in broad terms of 
what the regulators actually do, with an understanding that more will be explained in the 
future. I think just a sentence or so would do fine. 
Is the Financial Institutions Regulatory and Interest Rate Control Act of 1978 really 
abbreviated FI!LA~ even though its initials are FIRIRCA? 
There is a proposed amendment to 12 U.S.C.A. § 3303. I didn’t research it further 
because it is only proposed and I figured it was part of the financial reform that is 
coming through the pipes now. I just thought I would highlight this to look at later. 
I believe I found a place where I can find what % of bank assets that national banks 
control, and how many national banks compared to other kinds of banks there are, but I 
need to know whether you are including thrifts and savings institutions etc. in this. 
http ://www2. fdic.gov/SDI!main4.asp 
This may be way too picky, but in the second sentence, should it be "However, a state 
bank is not exempt from federal regulation."? 
In the sentence that reads "... S corporations, however, are strictly limited and may have 
no more than 100 shareholders," it is unclear how S corporations are strictly limited. If I 
didn’t know what an S corporation was, I may think that the only restriction is that it can 
only have 100 shareholders. Perhaps you can clarify this sentence to indicate that S 
corporations have significant limitations to the way ownership may be structured, 
including a limitation on the number of shareholders. 
The footnote in my book is misprinted or something. It leaves off words in the first line 
and has them in the second line for some reason. I believe that it should read "See 
Michael Duane Jones, Note, S Banks: Should Banks Convert to S Corporations? 4 N.C. 
Banking Inst. 627 (2000)." Also, should there be a comma after the question mark in 
the title? Oh .... I see.., it is because the footnote is in two columns. It is very hard to 
read like that and I didn’t realize that it was in two columns until I looked at the next 
footnote. 
The last few sentences of this paragraph (the ones that appear on this page) are hard to 
read. If I read them slowly and a couple of times I understand what you are trying to 
say, but just the way they are written is tough. 
This FN again is in two columns. This is easier to read, but still doesn’t seem natural, 
even though it isn’t as bewildering as the footnote on the previous page. 
I know that this has implications for the previous paragraph, but it is unclear how the 
two fit together with the way that it is written here. 
Maybe it is just me, but this page and the rest of this section seems to jump around too 
much. I guess this is just a preference thing, but it seems like it could be revised to be 
more clear and flow from one thought to another. Also, the way things are phrased 
seems awkward at times, although that may be just a preference thing. (for ex. 
"choosing between the national and state charter" [a national or state charter?] and 
"national banks have only a single regulator" [national banks have only one regulator]) 



1170 Hyperlink The hyperlink for the forms relating to chartering a new bank under the OCC works 
fine. 

171 - Case I think that case does a good j ob illustrating the type of questions that may be asked in 
1175 order to get a state charter for a new bank. Although it is a little old (1984), it doesn’t 

seem to be outdated or have received any negative treatment by the courts. 
175 Question I believe it should be "addressed" instead of"address." 

1 
175 Question 

3 
176 First par. 
177 Last par. 

180 Last full 
par. 

184 FN7 

185 First full 
par. 

187 Q/N 1 

188 QiN 2 

188 Q/N3 

188 

189 

194 

195 

197     Fnl0 

QiN 6 
Par. From 
last page 
Par. After 
case 

Intro Par. 

I just wanted to highlight this question, as it may not have the same instructional effect 
now as it did a few years ago. 
Is there an extra space between the S and the C in "12 U.S.C .... " 
In the first sentence, the case refers to "the obj ective of establishing a ’unifying force’ 
and facilitating travel’...". I believe that should be "objectives." I looked it up in the 
case and the case says "objective." Therefore I think maybe you should include a [sic] 
there. 
I think that this is the first place in the book that we are introduced to the "Chevron 
Standard." From my reading, this case is included here to show a Chevron-style 
analysis, but the importance of the "Chevron Standard" really isn’t apparent on first 
reading this case. Perhaps an introductory paragraph before the case would help to 
highlight what this case is trying to show. 
I checked the OCC website and Julie Williams still holds those positions. Also, should 
the footnote in the text be after "Julie L. Williams" instead of after "Mark P. Jacobsen"? 
I checked and even though the first word "Caselaw" doesn’t sound correct, that is the 
way it is written in the actual article. Should this be a [sic]? 
This kind of backs up what I was saying earlier. As the note says, the Chevron Standard 
is very important. Why stick a paragraph about it back here when it could be up front, 
alerting readers to pay attention. 
I checked all of the hyperlinks in this note and they all are still accurate. However the 
title to the last one should read "Significant Legal, Licensing, and Community 
Development Precedents for National Banks." Here there is a comma missing after 
"Licensing" and the "for National Banks" is left off. 
Internal Reference Alert! This note promises to discuss a bank’s power to own real 
estate in Chapter 5 
I checked this hyperlink and it is still active and correct. 
The spacing looks messed up where it says" ’... business of insurance.’ McCarran- 
Ferguson Act..." 
The sentence that begins "The issue of preemption of state law..." has a few- errors. 
Also, that sentence and the one after it are unclear, it seems that if the point here is to 
say that Barnett Bank opened a door for banks to challenge state law, then that could be 
written in a more clear, concise way. 
This paragraph contains several references to other parts of the text: insurance (chapter 
13); state anti-predatory lending laws (chapter 6) and trust activities (Chapter 10). I also 
had a couple of issues with this sentence. The first is whether it is still accurate. Are 
these still emerging issues or have they been resolved? The second is an issue with the 
way the list reads. Where it says "... consumer protection, including state anti-predatory 
lending laws (see Chapter 6)..." I don’t believe that it is properly punctuated. "state 
anti-predatory lending laws" is an example of consumer protection, not an additional 
item on the li st. 
This FN refers to an excerpt from a determination regarding the Georgia Fair Lending 



198 FN14 

203 Case 

208 Whole 
section 

209 QiN 1 

209 QiN 4 
209 Q/N 6 

209 Q/N 6 
210 QiN 8 

210/211 Q/N9 
212 QiN 11 

2112 Q/N 112 
212 First Par. 

Of new 
section 

212 FN23 

213 Article 

214 Q/N4 

214 

215 
QiN 5 
1 st par. 
Under 
Operating 
Sub. 
FN 25 

Act that is supposed to appear in Chapter 6. 
I believe the part in brackets should read "[312 U.S. 52, at]". Also, the way the FN is 
set up, you are missing the date of the case, which is 19411. 
This case has been at least partially overturned by Cuomo v. Clearing House, 129 
S.Ct. 2710 (2009). I didn’t get into Cuomo very much except to note 
that it partially overturns this case. If you would like a more in-depth 
analysis I would certainly do that. 
I feel like this past section didn’t have enough to connect the dots. If I am a student 
reading all of this for the first time, I think I need more background information. 
Especially on the visitorial powers section. The articles are helpful and contain some 
good discussion, but I feel like there isn’t really enough background for a student who is 
brand new to this information. I know part of law school is being able to take 
documents like this and decipher what the mean, but perhaps if the excerpts were a little 
shorter and there was an introduction to outline the debate and put the final rule in 
context then things would be clearer to the students. Also, something tie together and 
synthesize all of the information would be useful. Maybe cut out some of the extensive 
notes/questions at the end of the section. 
This is an internal reference to chapter 6 that promises excerpts in that chapter about the 
Georgia Fair Lending Act and "further excerpts from the final preemption rule regarding 
certain predatory lending practices." 
I checked the hyperlink and it is still active and accurate. 
This note promises an excerpt of 12 C.F.R. 560.2(c) in Chapter 2. 
I check this hyperlink and it is still active and accurate to the letter. 
I don’t think that the citation to the article is correct. Also, the note contains a cross- 
reference to Chapter 7 promising a discussion on the National Bank Act and fees for 
cashing paychecks at Bank of America. 
Both hyperlinks here are still active and accurate. 
This note contains an internal cross-reference promising a discussion of whether a 
national bank may own a hotel or a condo in Chapter 5. 
Has this question been answered already? 
About three quarters of the way down in this paragraph: Should "federal deposit 
insurance fund" be capitalized? 

The hyperlink here is current and accurate. 
Just wanted to note that this was a proposed rule from 2005. I didn’t know if you put 
thi s in here to show the discussion or if you wanted an update. 
I believe this would still be accurate and applicable, but just wanted to bring it to your 
attention just in case it wasn’t. 
This note probably needs to be updated. 
In the second sentence, right before the quote, I believe it should read "the OCC 
permitted a national bank subsidiary to engage in..." 

215 I think there may be some extra punctuation where is says "61 Fed. Reg. 60,-341 

(1996);" 
2115 Last Par. This paragraph has a couple of cross-references to material found earlier in the chapter 

regarding preemption and the OCC regulations excerpted in the chapter. 

223 First par. I am pretty sure that the statements here about holding companies are correct, and help 



224 

224 

225 

225 

225 

Under 
new 
heading 

First full 
par. 
2ncl full 
par. 

QiN 4 

QiN 5 
2n¢l par. 
Under 
new 
heading 

226 Par. From 
last page 

226 FN31 
227 Case 
231 Case 

233 First par. 
In new 
section 

233 FN34 
233/234 Sentence 

from last 
page 

234 Par. From 
last page 

lead into the discussion on financial subsidiaries, but they are misleading to the reader 
since Financial Holding Companies have not been discussed yet. Something to make 
clear the difference between FHCs and Financial Subsidiaries would be useful here, 
even if it is just a "(discussed further in the next section)" or something like that. 
In the last sentence it refers to the possibility of the merchant banking provision being 
renewed or abandoned. Has that happened yet? 
About mid-way down, the sentence says "There are additional requirements for financial 
subsidiary" relating to the .... " Shouldn’t that be "subsidiaries"? Also that sentence 
contains the words "relating", "relative", and "relation." I know it is picky, but maybe 
that should be re-worded. 
The first sentence here is not formed as a question but has a question mark at the end. I 
think it needs to be reworded anyway because it is a bit of a run-on. 
This hyperlink is still active and accurate. 
The hyperlink here is still active and accurate. However, the sentence that the hyperlink 
appears in is very, confusing. Consider rewording it, and possibly making it into a 
couple of smaller sentences. Also, in the first sentence in this paragraph I think it should 
be "...found in Sarbanes-Oxley which were enacted in the wake of .... " Or something 
similar to that. 
The hyperlink here is still active and accurate. 

This footnote references the Dimensio~t case, which it says it excerpted in Chapter 1. 
Is this the same case that FN31 refers to? 
Maybe this is just my reading, but it seems like this excerpt of the National Courier case 
is a little incomplete. We don’t get much reasoning behind the decision, except for a 
brief paragraph about horizontal and vertical that seems like it is important to the 
decision but it is missing some of the reasoning where it gets to the decision. 
This says "[a]s already noted..." about FHCs being a new type of holding company 
created by GLBA, so I guess you need to make sure that the reference to FHCs in the 
section on subsidiaries remains in there. 
This FN references the CRA and says that it will be talked about further in Chapter 6. 
This sentence gives the number of FHCs as of July 2007. I am assuming that that 
number has undergone some change in the wake of events of the last two years. I tried 
to find an updated number but didn’t see one right away. 
The hyperlink here is still active and accurate and up to date. 

234 2nd full The sentence beginning "By regulation, the Fed has identified..." doesn’t make sense. I 
par. would take a crack a rewording it, but I am not sure what is should say. 

234 2na full In the sentence right after the one just referenced, I believe the word "include" should be 
par. "includes" since it is referring to a singular list. 

234 3r~ full The third sentence references requests to the Fed to determine whether certain activities 
par. fit within the scope of the law cited, it says that as of the end of 2003 no requests had 

been made. This should probably be updated. 
234 3r~ full There is a missing period I believe after the word "proviso" about the middle of this 

par. paragraph. 
234 4m full These numbers should be updated. 

par. 
235 Last par. This is nitpicky, but the first sentence has the word "consider" twice, which makes the 

Before sentence sound strange. You could probably just cut out the entire second "consider" 



article and have the sentence read something like: "The Fed has had few opportunities since the 
passage of GLBA to consider what additional activities may be "financial in nature2’ 

237 The hyperlink here is still active and accurate. 

238/239 

239 

239 

3r~l full 
par. 
Last 
par./first 
par. 

First par. 

2ncl par. 

239 21~ par. 

241 Par. From 
last page 

241 First full 
par. 

242 FN45 

243 QiN 1 

243 Q/N 4 

244 FN48 

245 Q/N 2 

245 Q/N 3 
251 QiN 1 

251 QiN 2 

253 Block 

quote 

259 21~¢~ par. 

After 
case 

The sentence beginning with the word "Indeed" sounds weird because of that word. 
Maybe choose a different transitional word. Also another sentence on the next page 
starts with the word "Indeed" and two in a row kind of got my attention since that isn’t 
all that common. I think in the next instance the word sounds weird as well. Neither 
one seems to be needed or really make sense. 
I know" this paragraph is talking about Citigroup in an historical context, but should there 
be a sentence to update where they are now? 
Internal reference alert! The second sentence promises a discussion of risks posed by 
integrated financial services in section 2.E. and 3.B. I think this numbering may need to 
be revised. In the past all internal references have been to chapters, not sections. Also, I 
am not sure that the sections are even numbered like this. 
Internal reference alert! The last sentence refers to a discussion of scandals involving 
stock analysts and mutual funds in Chapter 11. 
The last sentence refers to a possible act by congress in 2009. I am assuming that 
something has happened with this, so that this could be updated. 
The last sentence promises a discussion of the authority regarding merchant bank 
investments in Chapter 11. 
The "Supervisory Insights" for Summer 2004 is still available at this address. The PDF 
address for the report is: 
http ://www.fdic.g~v/regu~ati~ns/examinati~ns/supervis~ry/insi ghts/sisum~4/sisum~4.pdf 
if you ~vould like to include a more direct hyperlink. 
The hyperlink here takes you to a database of this author’s scholarly papers. From there 
you can find the paper referenced in the note. However, there seems to be two versions 
of it and both seem to be termed as "working papers," so I am not sure if maybe this 
should be cleared up or something. Only one of the papers has the correct date on it 
though, so you may rely on the readers to figure it out. 
In the third sentence here the second word is "asset" although I think it is meant to be 
"assert." 
This footnote says that 67 Fed. Reg. 76604 is reprinted in the statutory supplement to the 
book. 
This note discusses a proposed regulation that was put on the FDIC’s long-term action 
list in 2007. Has anything happened with this legislation since then? 
The hyperlink is still active and accurate. 
This note contains an internal reference indicating a further discussion of insider loans in 
Chapter 5. 
This note contains an internal reference indicating a discussion of the conflicts of 
interests that may arise within a bank that has a trust department in Chapter 10. 
Something about this doesn’t look fight. Maybe it should have more punctuation at the 
beginning (like a colon after "that" and a "[S]ection..." instead of"section...") and also 
I think it needs a cite at the end. I could be wrong about all of this though. 
Internal Reference Alert! There is an internal reference that promises a discussion of the 
USA Patriot Act in Chapter 14. 

259 2na par. Does this paragraph perhaps belong in the notes? It seems like the previous paragraph 
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Par. After 
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Par. After 
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269 2n~ full 
par. 

269 

268/269 
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notes 
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section. 

270    QiN 1 

segues nicely into the case, while this paragraph seems like additional information that 
could be put after the Lopez case. 
I think this paragraph is trying to point out that there is still some disagreement within 
the courts as to how to interpret the Annunzio-Wyle provision. However, when I first 
read it I thought it was saying that Lopez was not good case law anymore. Perhaps 
being more direct about the disagreement and then noting what each court said rather 
than saying "This court said this and that court said that" would make it clearer. 
Internal Reference Alert! This paragraph references excerpts both to Lee v. Bankers 
Trust and Stoutt v. Banco Popular de Puerto Rico appearing in Chapter 14. 
The hyperlink here is still active and accurate. 

The first sentence here refers to a California state statute, it notes that the statute 
becomes effective July 1, 2004. Presumably the law is already effective, so perhaps it 
would be more accurate to say "that went into effect July 1, 2004" (although I don’t 
know that that is true) or not mention anything about its effective date at all. 
In the same sentence it says "... provides that consumers be entitled to..." I don’t think 
that that "be" is correct. Maybe it would sound better if it read "provides consumers a 
right to opt-out..." or something similar. 
The case cited here is dated Oct. 5, 2005. Also, this case on remand was reversed and 
remanded (again). The appellate court here "narrow[ed] the affiliate-sharing provision 
of SB 1, Cal. Fin.Code § 4053(b)(1), to exclude the regulation of consumer report 
information as defined by the FCRA." 
**** I did want to note that this section (disclosure to private parties) is a good example 
of an issue that I see with several parts of Chapter 4. I understand that since we are just 
combing through "bank regulation today" that there are going to be a lot of references to 
statutes, etc., but the way it is laid out here all of those references get very confusing. 
Also, the text doesn’t read like a dialogue. Instead of sounding like someone is 
explaining bank regulation in detail, it sounds like each paragraph is just a chunk of 
information with a lot of statutory references. I know the statutory references are 
necessary, but it would be helpful if the text read more like a conversation and the 
statutes were put into context a little better. To a banking law expert these references to 
various regulations may seem like plain English, but to a new student (and even one that 
has had the class like myself) they can get very confusing. I thought about how you 
might go about simplifying all of this, and I have a few suggestions. 1. Charts or other 
visual aids might be helpful, especially when outlining the differences between the 
powers of a FHC and a BHC and various subsidiaries. I know I was completely lost in 
class until we went through a visual aid from your slides. That may just be me though 
because I learn much better when I can see big picture things organized like that. 2. As 
I mentioned earlier, you could try to make the text read more conversationally. I think 
what I mean by that is that it would be helpful if the introduction to each section 
outlined the general ideas and then subsequent paragraphs/articles gave more detail. 
The way it reads now it is hard to distinguish how one paragraph relates to the one 
before it (i.e. is it talking about the same thing? Have we switched subjects?). Anyway, 
I hope this is helpful. I am not suggesting that the whole chapter be scratched or 
something like that. I just thought that if you had a chance, this chapter would be one 
where several sections could be made clearer and more understandable by the beginning 
Banking Law student. **** 
I think it would be more accurate if the last paragraph of the note read "... compliance 
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the GLBA privacy regulations in the form..." 
I am not sure how bluebook-friendly the citations need to be, but at the end of this note 
it says "See for instance" which is not an introductory signal. This could be replaced by 
a "See generally" or a "See, e.g.," but at the very least I think I needs to have a comma 
after See if you leave it the way it is. 
This hyperlink is still active and accurate. 
The hyperlink at the end of this note is still active and accurate. 
The hyperlink to this speech is still active and accurate. 
Right after FN57 the next sentence begins "Data Treasury filed suits...", but we don’t 
know what Data Treasury is at this point. I think it needs at least some kind of 
introductory something, even if it is as simple as "In the wake of this decision Data 
Treasury, a blank blank blank, filed suits..." 
I know that this is part of the article, but it seems a little dated. Perhaps it would be a 
good idea to put a footnote at the end of this paragraph updating the numbers a little. I 
am not sure where you would find that information though. 
This hyperlink is still active and accurate. 

This hyperlink is still active and accurate. Also, maybe there needs to be another 
sentence explaining what this report is or the significance of it. 
Internal reference alert! This note references the Stamp Payments Act that is discussed 
in Chapter 1. 
This hyperlink no longer works. I searched for this article on this website and couldn’t 
find it. The closest I came was several cites to the article that indicated that it appeared 
in BNA. The citewas: 67 Banking Rep. (BNA) 465 (Sept. 23, 1996). 
I have no clue what this note is talking about. I guess I almost understand what account 
aggregation is, but I don’t know what its significance is or anything like that. 
In the first full paragraph on this page, the second sentence begins "E-sign contemplates 
that states..." At this point the reader has no clue what E-sign is since I don’t believe it 
is mentioned prior to this. Some introduction is necessary. Perhaps something like "E- 
sign, a blah blah blah initiative, comptemplates that states..." 
This hyperlink is still active and accurate. 
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Thursday, 5:39 PM 
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Update 

Chapter5edits.doc; ATT00001..c 

Professor Broome, 

Just wanted to update you before I head off on vacation. I got 
through Chapter 5 today I also finished my official surmner hours. I 
guess ~ve can talk more about how to proceed when I get back. My 
thinking is that since you have that deadline on August 15 that I ~vill 
tiN and get as much as I can done right after I get back (I’ll be back 
Monday the 9th) and then ~ve can assess and go from there I may take 
some time off after that depending on where we are. Anyway, I hope 
that things are going smoothly I will have my computer on vacation, 
so email me if you need to get in touch. Also, since my "official" 
t~me is up I just wanted to thank you for the opportunity to work with 
you I have enjoyed it and really learned a lot. I am looking 
forward to getting some more work done on the Banking Book when I get 
back 

Thanks, 
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Page # Par. 
279     First par. 

279 Real Estate 
par. 

279 FN1 

280 First par. 

280 First par. 

280 First. Par. 

282 First full 
par. 

283 Case 

284 QiN 3 

285 Q/N 5 

292 

298 

Second to 
last par. Of 
section 
Par. From 
last page. 

298 Par. From 
last page. 

298 First par. Of 
new section 

302 1st par. 

302 1st par. 

Edit/Concern 
The last sentence of the paragraph contains a cross-reference to Chapter 
6 promising a discussion of regulations that pertain to consumer loans. 
I think the second sentence could be worded better. Maybe something 
like this: "...which limits the type and amount of real estate a national 
bank may own to real estate needed for its premises and real estate that 
it may have foreclosed upon in its lending business." I guess the only 
thing I don’t really like is the word "to" after "and". 
Perhaps this number should be updated, especially given the events of 
the last couple of years. 
I think it might be helpful to give examples of the types of investments 
for those students without financial backgrounds. 
The sentence that begins "The Type II and Type II securities..." should 
be re-written to be more clear. 
The last sentence contains a reference to the statutory supplement 
saying that the laws discussed in this paragraph are in there. 
I am not sure if it is a spacing thing or what, but it looks like some 
spaces were left off between the two sentences here. 
This case is an unpublished disposition that only appeared in the table 
of the reporter. So when you enter the cite that is here in the book it 
doesn’t take you straight to the case. You might want to include the 
Westlaw number: 1997 WL 5930118. 
About halfway down this note, there is a discussion of the hotel B of A 
opened in Charlotte. It says that it is "reportedly" a Ritz-Carlton. I 
think this mini-discussion can be updated since I believe that it has 
happened rather than in the process of happening. 
The last sentence of this note promises a discussion of securities 
activities of banks and holding companies in Chapter 11. 
Right before FN5 there is a punctuation error. I don’t believe there 
should be a period after the word "statement". 

I don’t like the sentence that starts out "It is also likely that...". With 
what this paragraph is talking about the way this comes off is weird. If 
plaintiffs’ lawyers have found other statutes, then say so. If this is just a 
guess then this sentence shouldn’t be in there. 
Internal reference alert! The last sentence here promises a discussion of 
consumer protection legislation in Chapter 6. 
The was the first sentence reads is confusing to me, especially the words 
"lender liability is that seeking to hold..." I understand how it should 
read, but I had to reread the sentence several times to finally get that. 
I am not sure, because I don’t see a cite for it, but I don’t think that it is 
supposed to be the "Small Business Liability Relieve... Act." 
The second half of this sentence reads funny. Maybe if it were 
something like "...to define acceptable due diligence in order to provide 
buyers of contaminated sites a defense (or maybe safe harbor?) against 
federal liability." 

{ PAGE } 
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302 1st par. 

302 1st par. 

302 QiN 1 
303 FN13 

303 3r~ full par. 

304 Par. From 
last page 
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306 
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309 
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Before case 

First full 
par. 

Q/N 1 

QiN’ s in 
general 

QiN 6 

New section 

Article 

In the next sentence it says "dule diligence" which I believe should be 
"due diligence." 
The hyperlink at the end of the paragraph is still active and accurate. 
Should there be a comma after "HSBC Bank USA" and before "N.A."? 
Both of the hyperlinks here are still active and accurate. 
The way the paragraph leads into the block quote is strange. This may 
just be a personal preference, but it is confusing to read since the last 
sentence blends into the block quote. 
I believe the title of the first article mentioned here should be 
"Interagency Policy Statement on the Allowance for Loan and Lease 
Losses." Also both of these hyperlinks are still active and accurate. 
Maybe it is just me, but I am still having trouble understanding the 
difference between this maneuver and the one described in the 
preceding paragraph. Perhaps it would help if you explained the 
significance of the difference because I may be overlooking an 
important detail. 

I think the last sentence here is unnecessarily complicated. It would 
flow better to me if it said "Thus, the bank is able to add fee income 
from facilitating the multi-lender credit transaction to its interest spread 
revenue from the loan." 
About halfway down this paragraph there is a mistake in the spacing of 
the date (June 9, 1989). I checked online and the spacing seems to be 
fine on Westlaw. 
I think this question needs a little more. Something like suggesting a 
resource ~vhere students could find this information may be helpful. If I 
were a student and got this question I would have no clue how to find 
the answer. 
I think here might be a good place to just put in a little note 
distinguishing what we are talking about here from the recent financial 
crisis. I know that you will go on and talk about it later, but ifI were a 
student reading through this, the financial crisis is in the back of my 
mind when I start reading this section, and a little note that says "This is 
not exactly what happened in the financial crisis, here is how it is 
different. We will discuss the financial crisis later," would be veu 
helpful. 
I think this whole note needs to be re-written. The information seems 
fine, but the way it reads is confusing and jumpy, especially the way it 
jumps right in with no context or anything like that. 
I feel like this is where things have changed in a major way. The first 
part explaining the GSE’s isn’t too bad, but I believe that a lot of the 
information that notes the current status of the GSE’s isn’t accurate 
anymore. Also, many of the articles excerpted here don’t exist 
anymore, but I will point those out. 
I do not believe that this excerpt exists any longer. The "revised" 
version on the site as far as I can tell can be found at 
http :iiwwvw< fanniemae, comikbiindex?page=home&c=aboutus. 

{ PAGE } 
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313 New 

Section 

313 New section 

313 Article 

Again, the article doesn’t appear to exist anymore (the hyperlink below 
it is no good anymore either), but what I think is the most recent version 
can be found a < 
http :iiwww. freddiemac, comicorporateicompany_profileiour_businessi>. 
Also about halfway down the quote, in the sentence that begins with 
"One of the means by which .... " I think that "mortgages" should be 
singular. 
This article still exists, but is found at a different site because ofheo.gov 
no longer exists. The current web address is: < 
http ://www. fhfa.gov/webfiles/747/FNMSPECIALEXAM.pdf>. Also, 
in the title of the article, I am not sure why a "3" appears after "Fannie 
Mae." 
It says that "Former executives of the company are being sued..." Has 
this been settled yet? If so, this sentence should be updated. 
Internal reference alert! The last sentence promises further discussion 
of the subprime mortgage crisis in Chapter 6. 
I noticed that the first sentence refers to "Tier 1 capital." Has Tier 1 
capital been explained at this point in the book? If not, then obviously 
this would mean nothing to the student reading it. 
This note seems to contain a lot of dated information and should 
probably be updated. Also there is an internal reference promising a 
discussion of both "Interagency Guidance on Nontraditional Mortgage 
Product Risks and a ’~June 2007 Statement on Subprime Mortgage 
Lending" in Chapter 6. 
Maybe it was just me, or maybe it is because I am going on vacation in 
just a couple of days, but this whole section was so confusing. I think 
between the fact that a lot of the information seems a bit dated given the 
recent crisis and that it is difficult to read anyway, it wouldn’t be a bad 
idea to scrap the section for the most part and just take chunks of it for a 
rewritten version. My biggest complaint about the section is the 
organization. It is jumpy and puts in a lot of detail without explaining 
the main points. I have a business background and have taken the class 
and it was still hard for me to follow the conversation here. I think the 
toughest part was the vocabulary. The section seems to assume that 
students know what a lot of these terms mean, which I am not sure they 
do. For example, there is really no basic definition of the word 
’~securitization" which makes trying to figure out the difference between 
different types of securitization very difficult. I hope this doesn’t sound 
too harsh. 
I just think that this may be a case ~vhere someone who is very familiar 
with a subj ect is writing to students without a strong enough knowledge 
of the basic terms to follow the conversation. 
Again, I think this portion is lacking a good definition of what 
securitization actually is. 
While the hyperlink here is still current and accurate, and without being 
an expert on the subject matter, it seems like the information in this 

{ PAGE } 
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article is a little dated. If you are including this to get an idea of how 
the market has developed for these securities it might be good to 
include, but if not, then there is probably more current information. 

315 First par. In this paragraph MBS are twice referred to a "MBS securities" which 
Under ne~v seems redundant. 
section 

315 Article This article is still up on the Ginnie Mae website, but a better address to 
use might be < http:iiginniemae.goviaboutiabout.asp?Section=About>. 

319 Par. In the third sentence I believe it should be "MBS are sometimes 
Between referred..." 
cases 

322 Transition 

323 New section 

326 

329 

329 

331 QiNs 

332 
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Par. After 
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Sentence 
before block 
quote 
Article 

FN23 
Whole 
section 

333 First full 
par. 

336 Sentence 
after article 

336 Q/N4 

336    QiN 6 

This seems like an odd change of subject/transition into the next 
section. 
What might be helpful under this section is a clear explanation of how 
CMO are different than MBS. 
Again, what might be helpful to the reader is a sentence highlighting the 
difference between a CDO and a CMO. I believe it is what the 
obligation is backed by, but the paragraph never just comes out and says 
it. 
The part that the editors added should be changed because it effectively 
reads "an analyses" which isn’t correct since analyses is plural. 

The sentence that begins "In addition to..." is missing the word "in" 
between "growth" and "size." In the pdfversion I found online the "in" 
is in there. Also, in that version, there is no "(Asset Backed 
Commercial Paper)" in the preceding sentence. Also, I am not sure if it 
is me, or the portion that you chose to include here, or what, but the 
excerpt from this article lost me. 
QiNs 1, 2, and 6 may need to be updated given the way the financial 
crisi s developed. 
This hyperlink is still active and accurate 

This section is another example of the jumpiness that I mentioned 
earlier. I think it could benefit with some subdivisions because it 
changes subject very abruptly. Also, this may be a bit much for people 
with not much accounting background. This is especially the case with 
the article that is excerpted here 
This hyperlink is still active and accurate. 

Internal Reference Alert! This sentence promises a discussion of 
regulatory capital requirements and securitizations in Chapter 7. 
Internal Reference Alert! This references a discussion in Chapter 4 
regarding PNC having to restate its earnings when it transferred bad 
loans to non-consolidated SPE’ s. The hyperlink here is also current and 
accurate. 
I am not sure the significance of any of these sanctions will be evident 
to the reader at this point. Perhaps it would be good to include an 
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Chapter 5 Revisions- 

internal reference to the applicable chapter. 

337 First par. Of Internal Reference Alert! This promises a discussion of letters of credit 

new section in Chapter 7. 

337 Last par. I believe the last sentence should start "JPMorgan brought suit..." 

Before case 

340 Last par. In the last sentence the first time money is mentioned it says that Enron 
agreed to pay Stoneville $94 million. This should be $394 million. 

3411 Par. After In the second sentence JPMorgan is written as "J.P. Morgan." This isn’t 

case consistent with the way that it has been written throughout this section 
and later in this same paragraph. 

3411 FN31 I think this cite needs to give a page number since it is citing a quote. 

3411 Last par. Again JPMorgan is written as "J.P. Morgan" twice in this paragraph. 
This isn’t consistent with the way it has been written in this section. 

342 Q/N 1 This note should be updated since this has already happened. 
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Froln: 

Sent: 

To: 

Subje~¢: 

Attach: 

Jerry. Markham            @gmail.com> 

Saturday, Jnly 31, 2010 l:28 PM 

Broome, I,is~ I, <lbroome@ema~l.unc.edu> 

Chapter 3 

Banked Chapter 3.docx 

Attached are tlae chaper 3 inserts with my very minor changes highlighted. 

Jerry- W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 
@gmml.com 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham           _ ~gmail.com> 

Saturday, July 31, 2010 1:30 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Chapter 1 

I mn good with Chapter 1. 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

~gmail.com 

On Sat, Ju131, 2010 at 12:03 PM, Broome, Lissa L <lbroome,@~email.unc.edu> wrote: 

Hi Jerry 

On this versio~L all of your changes have been accepted and the track changes shows the few further changes that I made since you reviewed. 

i~i lissasig5000 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Saturday, Jnly 31, 2010 1:34 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Further Chapter 2 revision 

I aln good with all the changes to Chapter 2. 

Jerry. W. Markham 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

@gmail.com 

On Sat, Ju131, 2010 at 1:29 PM, Broome Lissa L <lbroome(~email.unc.edu> wlme: 

2-106 (Add at the end of the tirst paragraph under Powers and strike the second paragraph under Powers) 

The Dodd-Frank Act does not eliminate the savings association ch~er. All existing OTS regulations, orders, and other issuances axe transferred and shall be 

enlbrced by the relevant agency until they are "modified, terminated, set aside, or superseded" by the OCC, a court, or by operation of law. Id. § 316. It will be 

interesting to see whether thrifts remain as separate entities or whether over time most convert to a bank charter since savings associations will be regulated by a 

bank regulator (the OCC or the FDIC) rather than the OTS as a regulator focused exclusively on savings associations. 

The adoption of field preemption by the OTS and nationwide branching without any state control of branching within the state enhanced the appeal of the 

federal savings association charter as a nationwide platform for delivering retail credit products. In, 2003, J.P. Morgan & Co. established a federal savings bank for 

j ust this purpose. This strategy was abandoned, however, at~ter J.P. Morgan merged with Bank One and converted its JPMorgan Bank from a New York state 

bank charter to a nation~1 bank charter. The Dodd-Fr~lk Act provides, however, that federal savings associations no longer benefit from field preelnption and axe 

subject to the same, new preemption standards applicable to natioua] banks, Dodd-Frank, § 1045. A!~i~ ~ ~avi~g~ asso~iatio~ that be~om~ ~an~ may retain 

its ~ ran ~ he~ th at it ~ N rate ~i~i i~ ~ N ate iy 5 ~ fo th ~ ii~ } rsi ~ to ~ b fi ~ ~ ~ ~rte r,i fi ati ~ al~ ~tat~ b ~i~ ~ i ~!~ ~ ~ ~ rmitte ~ ii ~ d~ ~ D ~ ~ ~ Frai~ stab !i~ !~ 



From: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Sunday, August 1, 2010 11:24 PM 

Broome, Lissa L <lbroome@ema~J.unc.edu>; 

Re: First Installment of Ba~king Law Casebook on its way 

@gmail.com; ma~:khamj @fi u.edu 

Hi Lissa, 
Thanks for letting me know. Heidi Helleckson no longer works here. Also, I am not working on Monday. I have told my colleague, Ryan Pfeiffer, who will be in the office to look 
for your manuscript. His email address is ryan.pfeiffer@thomsonreuters.com. Thanks, 
Bonnie 

Fr~: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal);           @gmail.com,            #gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Cc: heidi.hellekson@thomsonreuters.~om <heidi.hellekson@thomsonreuters.com> 
Sent: Sat Jul 31 15:46:21 2010 

Subject: First Installment of Banking Law Casebook on its way 

Hi 8onnie and Heidi--- 

.Jerry and I Fed Exed tod~y for Monday morning delivery the first 3 chap~:ers of the 4th Ed~l:km of our (:aseboo]~, Regt~lation of Bank F#~andai Servh::e Acl:~vil:k~s. We 

included the page pk~n~:s, inserts, and a cdirorn w~th the fi~es for the inserts (in ~:he ~atest versk~n of Word), 

The package was addressed L@ He~di. P~esse ~et me kRow via emsH that you have received ~t. 

Thanks. 

~= bonnie.karlen@thomsonreuters.com [mailto:bonnie.kaden@thomsonreuters,com] 
Senti Friday, July $6, 2050 $:09 PN 
To= Broome, Lissa L;           @gmail,com; markhamj@fiu,edu 
Subject; RE: Due Dates: 4th ENtion Bank Fin Serv CB~ 

Dear Authom, 
When you send us your casebook manuscript in installments, please use 3 installments at most. We don’t want to get it chapter by chapter. In other words, send us the first 
few chaptem Aug 1, then the next few chapters together, and finally the last set of chaptem by the end of the month. ~11 that work Br you? 

Thanks much, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, July 14, 2010 1:28 PM 
To; Karlen, Bonnie (Legal);            _~gmail.com; markhamj@fiu.edu 
Subject; RE: Due Dates: 4th Edition Bank Fin Serv CB!-nvl 

Those dates sound good~ We’ll meet them. The extra time on the statutory supplement will be helpful. The proposed new title for it is fine too. 

~.issa 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters,com] 
Sent: Wednesday, July 14, 2010 2:02 PM 
To; Broome, Lissa L;            .~gmaiLcom; markhamjOfiu.edu 
Subject; Due Dates: 4th Edition Bank Fin Serv CB/-RVl 
Dear Lissa and ,Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

~, Due Date Gasebook: First few chapters Aug. I, 2010, then rest (in sequential order) by end of August. 

~, Due Stat Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Wednesday, July 14, 2010 12:01 PM 
To; Karlen, Bonnie (Legal) 
Cc; Jerry Markham; markhamj@fiu.edu 
Subject-" RE: Check-in: 2010 Supp to Bank fin Serv 3D 

Good idea 

LB 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie,karlen@thomsonreuters.com] 
Sent; Wednesday, July 14, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; RE: Check-in: 2010 Supp to Bankfin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 201 I, but before you next update the CB. 

From; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, July 13, 2010 12:01 PM 
To; Karlen, Bonnie (Legal) 
Subject; RE: Check-in: 2010 Supp to Bankfin Serv 3D 

The statutory/reg~tatory supplement is normally updated when the casebook is. It’s Litle is Regulation of Financial Service Activities: Selected Statutes and 

Regutations~ The current version says 2008 edition. It would be fine to call this one the 2011 edition since iL won’t come out until Lhe beginning of 2011. You can cNI 

me at the number below, I’m in a meeting between 1:50 and 3:15 Eastern and out of the office after that until 4:tO Eastern and will be leaving again at 4:45 Eastern, 

Thanks, 

kissa 



i.~.i iissasiqSO00 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, .]uly 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so l’llbe in and out. 

Froi~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham < 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

_~gmail.com> 

Hi Bonnie --Since we’re doing a new edition of the casebook, the supplement is the statutorv!regulatory supplement (which is paperbound)~ We could send the 

first few chapters Ausust ]. for the casebook and the remainder through the end of August, We could shoot for August :{5 for the statutory/regulatory supplement, 

There wi~i need to be substantial revisions to it assuming the fir~anc~a~ reform leg~sk~tion passes, 

Thanks, 

L~ssa 

F~m= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ~uly ~3, 20~0 ~1:~9 AM 

To; Broome, Lissa L 
S~bject= Re: Check-in: 20~0 Supp to Bank fin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham. 
Sent: Tue .]ul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com> 

HI Bonnie --. VII be free for a call from ]0:30 ---].].:30 Eastern and from ].2:30 --. ].:30 Easterm Let’s figure out the drop dead date for spring adoption and we’ll work to 

meet iL 

Lissa 

i.~.i iissasi95000 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ,]uly 13, 2010 8:40 AM 
To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin SeFV 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 



Frog’s: Broome, Lissa L <Ibroome@email.unc.edu> 

To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Roxanne --- 

We have sigrled a contracL to complete a 4th e~J~tion of the casebook an~J a new StaLu[oryiRe~ulatory sup~emef~L Our due ~Jate is ~r~ A~gust b~t mV expectatior~ 

tha~: ~t wi~ be closer to the er~d of August [ha~ the beginnir~g. We’re ho~)efu~ [hat the Serrate w~l~ ap~rove the ~#~ar~cia~ reform legislation [h~s week so we can get 

go~ng on the statutory/reguiatory supplement, Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

From-" bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bolmie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Monday, August 2, 2010 11:19 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Fwd: Final Summa .ry of the Dodd- FraJ~k Act 

Dodd- Frank Final Summa~cy..docx 

My RAjust finished this summa~’ of Dodd-Frank for the book. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

?~gmml.com 

.......... Forwarded message .......... 

From: tigers gjyshi < ~hotmail.com> 
Date: Mon, Aug 2, 2010 at 8:59 AM 

Subject: Final Summa~ of the Dodd-Fmnk Act 

To: Jerry Markham <            (~gmail.com> 

Professor Markham- 

I have attached a final summa .ry of the financial overhaul legislation. I have included the whole summa~ even though I already provided you ruth some of it. I have tried 

to include a link to specific sections of the CEA or SEA of 1934 that were a:mended just in case. Let me know if you need a~J~ing else regarding this project. 

ThaJ~k you for the opportuni~ to work on this. It was truly eye- opening. 

Rigers 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Saturday, 11:38 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Chapter 7 edits 

Chapter7edits.doc; ATT00001..c 

Professor Broome, 

Please find attached my edits for Chapter 7 I will start ~vorking on 
Chapter 8 early next week and hopefully have that done by mid-week-, 
unless you want me to do something else Hope all is going well. Let 
me know if you have an?- questions. 



Chapter 7 Revisions- 

Page # 

438 

438 

Par. 

1 st 

1 st 

438 2n~l 

438 2no 

439 FN1 

439 FN1 

439 FN2 

439 FN3 

440 FN6 

442 First par. Of 
case 

443 Last par. 

444 First par. Of 
new section 

444 2na par of 
new" section 

444 3r~ par. Of 
new" section 

444 3ra par. Of 

Edit/Concern 
In the first sentences I believe the word "comes" should be "come." 
This introductou paragraph starts out by saying that funds come from 
liabilities and capital. Then it goes on to say what liabilities are. 
However, it never mentions capital again. Maybe this is just being 
nitpicky, but an extra sentence introducing what capital is would make 
this introduction more complete. 
About midway down there is a sentence that begins "Accounts that do 
not..." I believe that later in the sentence it should read "retail 
certificates of deposit" instead of "of deposits." 
Cross-reference alert! The last sentence of this paragraph promises a 
discussion of "brokered" deposits later in this Chapter. 
This comment kind of applies to a lot of this section. I could be off- 
base here, but hasn’t there been recent changes in the law regarding 
banks’ obligation to reach the under-se~wed communities. I am thinking 
like CRA and maybe some other changes. 
The hyperlink here no longer works. I couldn’t find the paper that is 
referenced here, but I did find a paper that is similar published by the 
same author later that year. I am thinking that perhaps this is a 
subsequent version of the one cited here. It is available at 
<http :iiwww. chicagofed.or~digital_assetsipublicationsiworking~oapers 
/2006/wp2006_25. pdf>. 
The statistic here seems a little outdated, especially if I am correct about 
more current resolutions to push for change in this area. 
Is this still true? I know- that deposit insurance premium policies have 
changed a lot in the last couple of years. 
This is an internal cross-reference that should be noted, but also I think 
its format seems inconsistent with the informal style of the rest of the 
footnotes. It just struck me as odd and took me a few seconds to figure 
out what FN1 it was referring to. 
In the third line down, there is a spacing issue where is says 
"...VII"),claiming..." 
In the first line there is some text added by the editor of this book. 
However, that text doesn’t work with the actual text of the case to make 
a complete sentence. It at least needs a period within the brackets to 
make a complete sentence, or needs to be re-worded to fit with the text 
of the case. 
Should the last sentence here have a FN and a reference? It seems sort 
of vague to reference a "Fed survey" and then not say what survey it 
was. 
The last sentence of this paragraph needs to be changed. It is very- 
confusing, and I would try to provide a suggestion, but I am not sure 
what it is trying to say. 
Internal reference alert! The first sentence here promises a discussion 
of 2004 OCC preemption regulations in Chapter 4. 
The last paragraph here says that 12 CFR 7.4007 is reprinted in the 

{ PAGE } 



Chapter 7 Revisions- 

445 

450 

452 

459 

459 

459 

459 

460 

new section 
Second par. 
Of case 

Section 

First full 
par. 

QiN 6 

QiN 6 
First par. Of 

new section 
First par. Of 

new section 

Last par. 
Before case 

463 Last par. Of 
section 

463/464 

464 

464/465 

465 

Par on both 
pages 
First full 
par. 

Rest of 
section 
First full 
par. 

465 Whole 
section 

465    FN18 

statutory supplement. 

Toward the end of this paragraph the opinion refers to "NFS checks." 

Shouldn’t this be "NSF checks"? If so, then the actual text &the case 
is incorrect (at least according to Westlaw), so a [sic] would be 
appropriate. 

Have there been more current regulations on overdraft protection? It 
seems like I have heard something about an "opt-in/opt-out" regulation 
or something. I may be wrong though. 

About midway down the sentence reads "that HOLA preempt the 
Ordinances." Shouldn’t this be either "preempts" or "preempted"? If 
so, it is incorrect in the actual case according to Westlaw, so a [sic] 
would be appropriate. 

About midway down the note mentions the Miller v. Bank of America 

case. I didn’t do much research on it besides a keycite on Westlaw, but 
it appears that the reference here is outdate since it is referring to the 
future and I believe it has already been heard by the California Supreme 
Court. 

The hyperlink at the end of this note is still active and accurate. 

I believe that in the first sentences it should be "...to transfer electronic 
images of checks." 

The second to last sentence here indicates that the imaging technology 
hasn’t taken off yet. Is this still the case? 

About midway through this paragraph the sentence references the fact 
that "Federal Reserve banks may begin paying interest on bank deposits 
of reserves in 2011" and says that this was reported in Chapter 3. 

A couple of times in this paragraph the coverage limit for Federal 
Deposit Insurance is listed as $100,000. I believe that it may be higher 
than that now. 
Again, I think this needs to be updated to reflect the current Federal 
Deposit Insurance maximums. 
About mid-way down this paragraph the sentence refers to the "2006 
Act." Is this the official name of the act? If not, I think the act may 
need to be introduced by its official name and then may be referred to as 
the "2006 Act" 
The rest of this section needs to be updated to reflect the most current 
legislation regarding Federal Deposit Insurance. 
Although this will probably be changed, about half~vay down the 
paragraph I believe it should read "Dividends may be awarded by the 
FDIC if the reserve ratio exceeds 1.5% of insured deposits." (exceed 
was changed to exceeds) 
Again, in this section as well as the example laid out here, the Federal 
Deposit Insurance limit is referred to as $100,000 and should be 
updated if it has changed. 
I am not sure that I understand the relevance of this footnote here. 
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Chapter 7 Revisions- 

466 Q/N 1 

467 Q/N 2 

467 Q/N 3 
472 Q/N 3 

472 QiN 4 

473 QiN 6 

473- 
477 

Next two 
sections 

481 

478- 
495 

477 QiN 2 

Third full 
par. 
All sections 

487 FN 27 

489 Def. of 
"deposit" 
block quote. 

495    Q/N 4 

The hyperlink here no longer works. The deposit insurance estimator is 
at a very similar address though: 
<https:iiwww.fdic.goviedieiindex.html> 
This question should probably be updated to reflect the changed in 
deposit insurance coverage. 
This hyperlink is still active and accurate. 
This hyperlink is still active and accurate, however, if you could find a 
more updated set of data it would probably be better. I didn’t see an 
update for the link given here. 
The hyperlink here is still active and accurate. There is a spacing issue 
in the middle of it though, since there shouldn’t be a space after "treas." 
This note references the deposit insurance limit as $250,000. I believe 
that this is accurate, but I wanted to note it just in case there is a 
different limit for this type of transaction and since all of the other 
references were $100,000. 
In the sections on "set-ofU and "escheat laws" I feel like there needs to 
be a basic introduction before the cases. If I wasn’t a little familiar with 
the concepts through Bankruptcy and Property classes, I would be pretty 
lost I feel like. I think what would be most helpful is a simple 
introduction explaining in basic terms what those two things are, why 
they are important, and a basic example of a situation they arise in. 
There is sort of an anti-internal reference here. It says that "Neither the 
UCC or the federal statutes and regulations relating to check collection 
are discussed extensively in this book." 
There needs to be a period at the end of the paragraph. 

Again, here with the sections on repos, letters of credit, and banker’s 
acceptances I feel like by excerpting the cases, you are really jumping 
into the details before the reader has a basic understanding of what you 
are talking about. With a couple of these sections that is due primarily 
to how confusing the instrument is to someone with no background 
knowledge of it. I feel like what you need here is a basic introduction to 
each one that explains what it is, what advantages it gives as an 
instrument, a simple example of a context in which it is used, and how it 
is different than the others we are talking about here. Also, I believe in 
class you gave out a diagram handout, which made understanding 
Letters of Credit and repos much easier. Maybe if you included 
something like that. I think those sections here are a little better, but 
just confusing. The bankers’ acceptances section... I still don’t know 
what that is or how it differs from a letter of credit or what. 
This needs a "[n.4]" at the beginning of it. I made sure that it is indeed 
the fourth FN of the case. 
Is it correct that both the words "Provided" and "That" are capitalized 
about halfway down the block quote? it appears that way on Westlaw, I 
am just not sure if it needs a [sic]. 
The first sentence here is just awkward and should be reworded. 

{ PAGE } 



Chapter 7 Revisions- 

498 

499 

502 

503 

503 

504/505 

505 

506/507 

Fourth full 
par. 

Case 

QiN 3 

Q/N 6 

Credit Card 
Section 

Excerpt 

First par. 
After 
excerpt 

Case 

511 Section 

512 3ra par. 

514 QiN 2 

519 New 
Section 

519 FN46 
519 FN47 

520 2nd full par. 

In the middle of thi s paragraph the case indicates that there were "1866 
proprietary members." Shouldn’t this be "1,866" like the rest of the 
numbers in the case? If so, then this is an error in the case (it appears 
"1866" on Westlaw). 
This case has been largely overruled by a number of cases and statutes. 
Also, it caught me off guard after the case when it starts referring to this 
case as the "Wal-mart" case. The edit that was done on this case 
eliminates all references to Wal-mart in the text. If you keep this case 
in here, then maybe include some reference to Wal-mart in the text. 
Internal reference alert! This note promises a discussion of the currency 
conversion fees charged by some credit card companies on foreign 
purchases in Chapter 11. 
In the title of the article here, the word "Boos" should be "Boost" 
according to the AJC archives. 
I am not sure of all of the specifics of the credit card reform that was 
recently passed. If it does not affect what is said in the rest of the 
section, it should obviously at lest be mentioned in the notes. 
I am not sure I got anything out of this excerpt. I think that you should 
either include more of it so that it makes sense, or eliminate it 
altogether. 
This hyperlink no longer works and I can’t find the letter on the FDIC 
website. This letter links to that letter : 
http :iiwwvw¢.fdic.govinewsinewsifinanciali2OO8ifil08129.html#body but 
gives the same hyperlink (that doesn’t work) that is in the book here. 
If you would like the reader to follow the reasoning in this case (namely 
the discussion of where civil liability arises) then I think you need to 
include more of the text. However, if the point is just to illustrate the 
potential consequences that this Act may have for banks (which is what 
I am thinking it is), then this is fine. 
The section here on E-money and the excerpt is very- confusing. After 
reading it I am not sure I know what e-money is or how it differs from 
smart cards or stored-value cards or credit cards or electronic transfers. 
In the first sentence I believe it should be "an electronic toll booth." It 
also appears "and" in the text available on Hein Online. Also, I noticed 
that none of the headings that appear in the text of the note appear in 
this excerpt. Should that be the case? 
This references a FDIC proposed rule "excerpted above." I am not sure 
which rule it is referring to. I think this needs to be made more clear. 
I am not sure, but I think that we discussed in class (or maybe at the 
Banking Conference) how Basel was changing. That means that a lot of 
this section would have to be re-~vritten. 
This hyperlink is still active and accurate. 
The last sentence of this footnote promises a more detailed discussion of 
CAMELS ratings in Chapter 8. 
Towards the end of this paragraph it promises that 112 C.F.R. pt. 3, App. 
A is included in the supplement. 
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521 

521 

523 

Chart 
Article 
Section 

523 2na par. Of 
new section 

523 FN49 
524 3r~l full par. 
524 Last par. 

525 Article 

526 QiN 2 
527 Q/N 3 

528 Q/N 9 

528 First par. Of 
new section 

530 First par. 

530 Excerpt 
531 2nd full par. 

531 New section 

Are these numbers still accurate with the Basel reform? 
This hyperlink is still active and accurate. 
it may be just me, but it seems like this section on Basel II is way more 
confusing than the way you explained it in class. I had a hard time 
discerning who was required to do what, although I kind of knew from 
class already. Also, this section discusses Basel II as an ongoing thing, 
I think that at least parts of this can be updated. 
The hyperlink at the end of this paragraph is still active and accurate. 

This hyperlink is still active and accurate. 
In the first sentence there is a spacing issue before "$250 billion." 
I believe the last sentence should read: "This rulemaking is referred to 
by some as "Basel I-A," but, as indicated below, was abandoned in July 
2007." (added comma, replaced period with comma) 
The hyperlink here is still active and accurate, although it re-routs you 
to the following link: 
http:iiwww.federalreserve.govinewseventsipressibcregi20070720a.htm. 
This hyperlink is still active and accurate. 
The hyperlinks here are all still active and accurate. Also, the last 
sentence of the first paragraph on this page may need to be updated 
given the events of the last couple of years. Additionally, in the last 
paragraph of this note, there is a spacing issue about mid-way down 
where the text should read "... misuse of inside information, and for 
dealing with..." 
This somewhat prophetic note should probably be updated given the 
strong effect that the concentrations in commercial real estate lending 
had on (community) banks during the financial crisis. 
Internal Reference Alert! A sentence in this paragraph promises that 
merchant banking activities will be described further in Chapter 11. 
This hyperlink is wrong. It should be: 
http:iiwww.bis.org/bcbsiindex.htm 
This hyperlink is still active and accurate. 
In the first sentence it should be "achieve." It appears correctly in the 
actual document. 
Internal reference alert! The last sentence here refers to a discussion of 
"Review United States v. Winstar" in Chapter 2. 

{ PAGE } 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jerry. Markham @gmail.com> 

Sunday, August 15, 2010 5:32 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Chapter 5 Inserts 

BANKChapter 5 Inse(ts.docx 

Attached are my changes to the Chapter 5 inserrts. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

~gmml.com 

On Sun, Aug 15. 2010 at 11:56 AM, Broome, Lissa L <lbroome(~em~Al.unc.edu> wrote: 

Hi Jeriy -- I’ve attached the Chapter 5 inserts. It’s long 48 pages. There’s one sma]l section in yellow highlighting that I think maybe we should condense. Let 

me know what you think. 

::.~.i lissasig5000 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham < ~gmail.com> 

Tuesday, August 17, 2010 9:19 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Do we want to discuss Dodd-Frank 621 on Conflict of Interest 

I gave you an insert on the Goldman case somewhere. Could we put it theie? 

Jerry. W. Markliam 

Professor of Law 
Florida International Universi .ly in Miami 

Phone: (239) 348-5494 

~gmaJl.com 

On Mon, Aug 16, 2010 at 6:55 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Between a securitization underwriter and aa~ investor in the securi~~ that prohibits the undem,ritel; sponsor, etc. from any transaction that woald iesult in a materidl 

conflict of interest with respect to any investor for one yeax after the closing date of the first sale. I presume this is in reaction to the sa~es by Goldmml? or someone 

else of CDO securities? 

If we do want to discuss, whele should we put it? 

Chapter 4, Conflicts of Interest Section, new note 3 on page 251 (but they won’t know what a CDO is). 

Chapter 5 in the discussion of CDOs and Dodd-Frank changes or 

Chapter 11 on Capital Markets Activities. 

Thanks for yoar input. I ca~l draft up something quickly if we decide to include in Chapter 4 or 5. As I think about it, I’m thinking Chapter 5 might be the best place 

for it. 

Lissa 

::.~.i lissasig5000 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham < @gmail.com> 

Tuesday, August 17, 2010 9:51 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Do we want to discuss Dodd-Frank 621 on Conflict of Interest 

Souuds good. 

The WSJ has a report today on the new Fed mortgage lending rules. Do you have a copy? I think we should mention them evn if we do not have time for a full 

analysis? 

Jerry W. Markham 

Professor of Law 

Florida International Universib, in Miami 

Phone: (239) 348-5494 

~)gmaJl.co~n 

On Tue, Aug 17, 2010 at 9:41 AM, Broome, Lissa L < lbmome(ggemail.unc.edu> wrote: 

Jerry ~[ tbut}d yo~c inserts re Goldmat} m cha{)ter 1 I, page 784 (you acdcle exceq~ted) and flaen at} add~{ional it}se~ after tha* (also to pa:~ e 784) discuss~n:~ the 

setflemem, I se~t you a ~e~,ision tl~is a.m. w~fl~ a discussion a1 page 32 of~he Chapter 5 ~nserts aSou~ Ooldma~ ~ ~rdess you wan~ to h~se~ ~Ms stuff [iom Chapter 5 here, 

wou~d suggest *bat I just modil~, that insert to condense it a little m~d rel~r to a more exte~aive diacussio~ in Chapter 11. 

say you? 

iNi iissasig5000 

From: Jcw~" Markham [mailto ~,gmail.com] 
Sent: Tuesday, August 17, 2010 9:19 .¢x’x,4 
To: Broome, Lissa L 
Subject: Re: Do we want to discuss Dodd-Frartk 621 on Conflict of Interest 

I gave you au insert on the Goldman case somewhere. Could we put it thero? 
Jergr- W. Markham 

Professor of Law 

Florida Iutemational Universib- in Miami 

Phone: (239) 348-5494 

~i~gmml.com 



On Mon, Aug 16, 2010 at 6:55 PM, Broome, Lissa L <lbroome(a)email.unc.edu> wrote: 

Between a securitization underwriter and an investor in the security that prohibits the underwriter, sponsor, etc. from aW transaction that would result in a materiaJ 

conflict of interest with respect to any inYestor for one yeaJc al?ter the closing date of the first sale. I presume this is in reaction to the saJes by Goldman? or someone 

else of CDO securities? 

If we do wmat to discuss, where should we put it? 

Chapter 4, Conflicts of Interest Section, new note 3 on page 251 (but they won’t know what a CDO is). 

Chapter 5 in the discussion of CDOs and Dodd-Frank changes or 

Chapter 11 on Capital Markets Activities. 

Thanks for your input. I can draft up ~mething quickly if we decide to include in Chapter 4 or 5. As I think about it, I’m thinking Chapter 5 might be the best place 

for it. 

Lissa 

i~i lissasig5000 



Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Tuesday, August 17, 2010 11:03 AM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Re: Do we want to discuss Dodd-Frank 621 on Conflict of Interest 

BankCh.6 Inserts.docx 

Attached are my commeuts on Chapter 6. I hope I used the right version. You deleted a couple of my inserts that I thought should remai~L so I put them back in, but 

you may have used them elsewhere? Anyway, I don’t feel strongly about them and you can toss them once again if you like. 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University iu Miami 

Phoue: (239) 348-5494 

~gmail.com 

On Tue, Aug 17, 2010 at 10:01 AM, Broome, Lissa L <lbroome(~email.unc.edu> wrote: 

Okay. Ill make tile d~m~ge to C~apter 5 re Goldmav’sec~ritization con~-lict of ~terest role. 

I ag)’ee we should mention ~Be new t"ed ru~es. I’ll add a brief reference to ~Be end of Chapter 6 axe~er you send 5aek yo~r cl~anges on Chapter 6. I sent you a revised 
version ot’Ne Chapter 6 it~se~s last nighL 

From: JeW Markham [mailto (i~gmail.com] 
Sent: Tuesday, August 17, 2010 9:51 AM 

To: Broome, Lissa L 
Subject: Re: Do we waut to discuss Dodd-Frank 621 on Couflict of Interest 

Sounds good. 

The WSJ has a report today on the new Fed mortgage lending rules. Do you have a copy? I think we should meution them evn if we do not have time for a full 

a~aJysis? 



Jerry W. Markham 

Professor of Lau, 

Florida International Univemi~ in Mianfi 

Phone: (239) 348-5494 

~mail.com 

On Tue, Aug 17, 2010 at 9:41 AM, Broome, Lissa L <lbroome~emaiLunc.edu> wrote: 

Hi Je~:3, I Fotmd ym~r in:<rts re Goldman in chapter 11, page 784 (yot~ article excepted) and fl~e~ an additional it~sert after fl~t (also to page 784) di:~ct~aaNg the 

selt~emen~ I set~t you a rexdsion this a.m. w~a~ a d~scus~ion at page 32 of the Chapter 5 m~erts about Goldmat~. ! rn e~ yot wa ~t~ to ~se ~ th s stufffr( n C aapte" 5 here, 

I wou~d suggest *bat I just modil~, that insert to condense it a litde and rel~r to a more exte~aive diacussio~ in Chapter 11. 

Wha~ say you? 

i.~.i iissa sk.,..5000 

From: Jerry Ivlarkham [mailto: @gmail com] 
Sent: Tuesday, August 17, 2010 9:19 
To: Broome, Lissa L 
Subject: Re: Do we ~vant to discuss Dodd-Frank 621 on Conflict of Interest 

I gave you an insert on the Goldman case somewhere. Could we put it there? 

Jeru W. Markham 
Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

?~gmml.com 

On Mon, Aug 16, 2010 at 6:55 PM, Broome, Lissa L < lbroome(~email.unc.edu> wrote: 

Between a securitization underwriter and an investor in the security that prohibits the underwritm; sponsor, etc. from any transaction that would result in a material 

conflict of interest with respect to any- inves*or for one year afler the closing date of the firs* sale. I presume this is in reaction to the sales by Goldman? or someone 

else of CDO securities? 

If we do want to discuss, where should we put it? 

Chapter 4, Conflicts of Interest Section, new note 3 on page 251 (but they won’t know what a CDO is). 



Chapter 5 in the discussion of CDOs and Dodd-Frank changes or 

Chapter 11 on CapitaJ Markets Activities. 

Thanks for your input. I can draft up something quickly if we decide to include in Chapter 4 or 5. As I think about it, I’m thinking Chapter 5 might be the best place 

for it. 

::.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham @gmail.com> 

Tuesday, August 17, 2010 11:34 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: A few more slight changes to Chapter 5 inserts 

BANKCh5fin.docx 

I made a few minor changes. 

see attached 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

@gmail.com 

On Tue, Aug 17~ 2010 at 9:09 AM, Broome, Lissa L <lbroome~email.unc.edu> wrote: 

Jerry A few modest changes to Chapter 5. They are highlighted in yellow on pages 4- 5, 20, 32, 33, and 38. This draft also includes the changes you made on the 

last draft. 

Thanks. 

Lissa 

i~i lissasig5000 



FFom: 

Sent: 

To: 

Subject: 

bonnie.karlen@thomsonreuters.com 

Tuesday, August 17, 2010 11:01 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: Chapters 4, 5 & 6 on their way 

Great. i’ll let people at the office know. I am unable, however, to transfer the files on my blackberry due to the size of the files. Would you be willing to fonNard them to roxy 

birkel. Thanks, 
Bonnie 

From: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
C¢:            ~gmail.com             @gmail.com> 
Sent: Tue Aug :!.7 2:!.:24:59 202!.0 
Subject: RE: Chapters 4, 5 & 6 on their way 

f did send it in hard copy I:o your attention with plant pages, insert pages, and a CD wil:h ~:he electronic [ties. It shoald arrive tomorrow A.m via Fect,-_~ral E>’4~ress. I 

assume sorneon~:_~ will b~-_~ aM~:_~ to pick it up and get working on it. 

LB 

I:Ni iissasi95000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, August 27, 202:[0 9:45 PM 

T~: Broome, Lissa L 
Ce:            ~gmail.com 
SubjeCt: Re: Chapters 4, 5 & 6 on their way 
I am out of town all week. Please send all electronic files to roxy.birkel@thomsonreuters.com and cc dames.cahoy@thomsonreuters.com. Also, in subsequent chapters, it’s 
best if you also mail in a hard copy. I will be back in the office next Tuesday, August 24th. 

Thanks much, 
Bonnie 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
C¢: .~erry Markham _~gmail.com> 
Sent: Tue Aug 27 20:32:34 2020 

Subject: Chapters 4, 5 & 6 on their way 

Hi Bonnie - I sent our next slu8 of materials for Regulation of Bank Financial Service Activities to you today for tomorrow morning delivery. Please let me know 

when you receive the shipment. 

Thanks, 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

ro~nne.birkel@thomsonmuters.com 

Monday, August 23, 2010 12:25 PM 

Broome, Lissa L <lbroome@ema~,l.unc.edu~>; 

Receipt of Revi~s 

@gmail.com; ma~’khamj @fi u.edu 

Dear Professors, 

Today August 23rd I will begin to send you the first 3 chapters of the in-process "Regulation of Bank Financial Service Activities, Fourth Edition ACB." The package 

will be sent UPS- 2 day and will include revises 1-183 more to follow. 

Please review the proofs and mark all changes, deletions or corrections in the margins. If inserting a new insert please provide on disk. 

Please return the proofs no later than September 13th. 

Becky Lyksett is currently on vacation, please feel free to call or e-mail if any questions or concerns. 

Sincerely, 

Roxy Birkel 

West 

610 Opperman Drive 

D2-83 

Eagan, MN 55123 

Roxanne.birkei@thomsonreuters.corn 

651-687-6131 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry. Markham @gmail.com> 

Monday, August 30, 2010 12:36 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: We also need to talk about the Statuto~ Supplement 

I can work around your schedule on the book 
Also I will defer to you on the stat. Supp 

Sent from my iPhone 

On Aug 30, 2010, at 10:24 AM, "Broome, Lissa L" 

<lbroome@email unc edu> ~vrote: 

I can get a student (now that school started today) to work on 
that. I’m thinking at this point, that ~ve need to select some title 
s (or portions of titles from Dodd-Frank) and put in the uncodified 
text in the statuto~ supplement. I also have a codification table 
that may be worth printing in the supplement for Dodd-Frank sections 
. The original deadline for this is September 15, and I think we ha 
ve a shot at meeting that. 

Lissa 

<image001 .jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com~ 

Monday, 4:05 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Casebook Update: 

Broome Casebook Updates.docx 

Here is the most receut casebook update. 

J.D. Candidate, Class of 
North Carolina Ba~king Iustitute Journal 

UNC School of Law 

~gmml.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Friday, July 22, 2011 11:38 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: FW: Casebook Updates 

Bankup.docx 

Here are my inserts. There are not many because everything is still pretty much up in the air. I may have more on intemalional a£ter a briefing I am receiving in London 

on Tuesday on regulatory efforts there and in the EU. 

Regards, 

Jerry W. Markham 

ProiEssor of Law 

Florida International University at Miami 

Phone: 

~gmail.com 

On Wed, Jul 13,2011 at 5:54 AM, Jerry Markham 

Mm~y thanks. 

~gmail.com> wrote: 

Jerry W. Markham 

Proi~ssor of Law 

Florida International University at Miami 

Phone: 

~gmail.com 

On Tue, Jul 12, 2011 at 9:59 PM, Broome, Lissa L <lbroome(~email.unc.edu> wrote: 

tli 3e~’? I’ll get it o~t tomo~’ow lbr I~t~day afternoon de~,e~y. 

Lissa I,. Broome 

Wachov~ th’ofosso~ of Bamld~g I aw 

Direc*or, Center for BatNing and Fit~ance 

L;NC School of I 

CB:G380, Van ttecke-.We*mch 

Chapel Hill, NC 27599-3380 

919.962.7066 

h~p:i/www.law.unc.e&~/cente**ibarfldng 

hltp:,’,’ ¢,~,w.law. unc.edu,’~msgesino~,vs,’ med~aibanM~gfinanc~ 

web 542 jpg 

l~Yom: Jerp)~ Markham [mailto: 
Sent: Tuesday, July 12, 2011 4:23 PM 

~mail com] 

To: Broome, Lissa L 
Subject: Re: FW: Casebook Updates 

The address is: 



The Fedex no. is Please check the box to allow delive~ without a signature. 

Many thmaks. 

Jerry W. Markham 

Prot~ssor of Law 

Florida International Umve~ity at Mimni 

Phone: 

~g~nafil.com 

On Tue, Jul 12, 2011 at 11:31 AM, Broome, Lissa L <lbmome~email.unc.edu> wrote: 

Sure. G~ve me your address and flae FedEx number and FII gc~ a co~y of~he book on up to yon~ 

I,issa L. Broome 

Wachovia Prof?ssor of Banki~g 

Director, Cen~er ~br Banking ~d Fhmnce 

UNC Sd~ool 

CB~33g0. Vm~ Hecke-WeRacl~ Hall 

Ch;tpel ttilI, NC 27599-3380 

919.962.7066 

http:/iw~.law.unc.edu/cente~/ba~ng 

X 
http://w~*t,*/Jaw ~mc adu/~mages/ne~’s/med~s/bankingfinance 

web 542 jpg 

t~-om: JelaT Markham [mailto: 
Sent: Tuesday, July 12, 2011 11:22 AM 
To: Broome, Lissa L 
Subject: Re: FW: Casebook LTpdates 

~gmail.com] 

Oops, I am updating the Broker-Dealer treatise and doing a Dodd-Frank article (what else) and forgot all about it. I mn in upstate N.Y. for 2 weeks and then off 
to Africa until mid-Aug. I roll have plenty of time to work on it while traveling, but do not have a cow of the book. Could you Fedex it to me. I can give you a 

Fedex number and address? 

PS. I attribute all memeory lapses entirely to old age. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ at Miami 
Phone: 

(~g~naJl.com 

On Tue, Jul 12, 2011 at 10:44 AM, Broome, Lissa L <lbroome~email.unc.edu> wrote: 

Hi Jerry ltvst a reminder that we ,a~a~ed to finish our updates ~r fl~e banking [a~a~ ca~ebook by ea’ly to mid-AuguaL M? pla~ was to have ~his documet~t (i~ f~al 
[bnn) posted on a ~ ebs~te (I tlfi~N Wes~ cm~ he~p us set fl~at up). We g~ve up ro3,ak~es o*~ a s~pplemenL [m~ I think it m@~t e*~co~trage mo~e book adoptkms ~o know 
that fl~erc is an update mechat*ism fl~at won"t cost the stude~gs extra mot*e?, My RA cat* cite check m~d incorporate your mate~al into this fomaat, lt ~a~ou~d be he~pft~l 
ffyou could concet~tra~c your ettb~s ot~ Chaplets 10-14 (Trust Cq~ilat Marke~;, Derivatives, h~sm’ance. International). 

Lissa I,. Broome 

Wachovia Professor of BauM~g Law 



Director, Cen~cr for Bat~kit~g at~d Fit~a~ce 

UNC Sc[~ool of Iaw 

CB#33g0, V~m Hecke-We~tach Hall 

Chapel H~1I, NC 27599-33g0 

919,962,7066 

h~p:i/www.law.unc.e&~/centemiba~ng 

Descripti 

h t~p://~’, la ~’v. u n c. ed uh m s 9 esin e~s/m ed ~a iba n k i n gt in a n ce 

wab 542.~pg 



From: 

Sent: 

To: 

Sub.iect: 

At*ach: 

~gmail.com> 

Tuesday,            5:32 PM 

Broome, I,is~ L <lbroome@ema~l.unc.edu~ 

Casebook Update 

Broome Casebook Updates.docx 

Professor Broome: 

In anticipation of our meeting tomorrow, here is my to-date progress on the casebook update with Markham’s contributions included. 

J.D~ Candidate, Class of 
North Carolina Ba~king Institute Journal 

UNC School of La~, 

,..~g~ail.com 



From: 

Sent: 

To: 

Subject: 

Comizio, V. Geraacd <vgerardcomizio@Paulhastings.comv 

Friday, August 5, 2011 10:58 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

help 

Lissa, hey hope you are having a great summer! 

I was ~vondering if you could give me some learned academic help Just as I put your wonderful textbook up on my shelf after using it to teach my summer adjunct banking law course a AU 
La~v (once again-great book; so updated), I got a call from the law- school saying they had a predicament the?- needed help on-Aline Gelpern, the I~all time bal~ing law professor, had 
volunteered to step in and teach contracts                                                                 . As a result, they asked if I could teach a 3 credit course during the day ~vith at 
least 35 students I agreed to help and do it, although with some trepidation since I have not done a 3 credit course in a while. 

I have decided to use your book for the course al"~d was wondering if you had a syllabus for that book for a 3 credit course that you wouldn’t mind sharing with me. If so, that or an?’ other 
help ~vould ve~-, ve~- much appreciated Best, Jerry 

V. Gerard Comizio 
Paul Hastings LLP 

Sent from Wireless Handheld 

********************************************************************************************* 

IRS Circular 230 Disclosure: As required by U.S Treasury Regulations governing mx practice, you are hereby advised 
that any written tax advice contained herein was not written or intended to be used (and cannot be used) by any 
ta×payer for the purpose of avoiding penalties that may be imposed under the U.S. Internal Revenue Code. 
********************************************************************************************* 

This message is sent by a law firm and may contain information that is privileged or confidential If you received 
this transmission in error, please notil}’ the sender by reply e-mail and delete the message and any attachments. 

For additional information, please visit our website at www paulhastings cam 



From." 

Sent: 

To: 

Subject: 

ro~nue.birkel@thomsonmuters.com 

Monday, August 22, 2011 7:32 AM 

Broome, Lissa L <lbroome@email.tmc.edu>; 
tyaJ~.pfeitt~r@thomsonre uters.com 

RE: Banking Casebook quote 

@gmail.com; louis.higgins@thom~)i~reuters.com; 

Ryan or Louis---- can you sLart the paper work t:or a word document of the casebook for the auLhors. 

Once we will receive the paper work we will send out the word files to the a~thors. 

~’ha~ks 

Roxy 

From: Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent: Thursday, August ~8, 20~ 4:34 PN 

Te= ’Jer~ Narkham’; Birkel, Roxanne (Professional) 
Subject= RE: Banking Casebook quo~ 
~ don’t have a word copy of the hook. We ~USt sent additions to the pL~bl~sher and marked up the p~ant pages for mh~or changes~ Maybe Rox~e can help w~th getth~g 

you a word copy of our casebook Regu~aL~on of Bank Financial ServR:e Activities, 

F~m: Jer~ Narkham [mailto: Ngmail.com] 
Sent: Thursday, August ~8, 20~ ~2:2~ PN 

To: Broome, Lissa L 
Subject: Banking Casebook quote 

Do you have a won version of the casebook. I ~vould like to quote from the matefiaJ on pages 165-166 and do not want to b-pc it. I h~ow I am l~y, but a word 

version would also let me ~a~h ~e &)ok more quickly. 

Regards, 

Je~~ W. Mar~lam 

Prol~ssor of Law 

Florida Intema~oua] U~five~sib" at Mia~i 

Phone: 



Fl’om: 

Sent: 

To: 

Subject: 

Jerry, Markham ~gmail.com> 

Tuesday, Angust 23, 2011 1:50 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Next ed. 

For the next edition 

In general, therefore, the Commission is required to establish tam’gin requirements for all registered SDs mid MSPs that m’e not bmlks, including nonbank subsidiaries of bmlk holding compmlies regulated by the Federal Reserve B om’d. In ~tdition, cei~ain swap 

activities currently engaged in by bulks nlay be conducted in su ch nonbank subsidiaries ond affiliates as a result of the prohibition on Federol assistmlce to swap entities under Section 716 of the D odd-ITr talk Act. Generally, insured depositol7 institutions 

(’ ’IDIs’ ’ ) that m’e required to register as SDs ni~y be required to con/ply with Section 716 by ’ pu shing-out’ ’ to ma affiliate all swap trading activities with the exception of: (1) ’1lie [DI’ s hedging or other similm" risk mitigating activities directly related to the 

[DI’ s activities; and (2) the IDI acting as a SD for swaps involving rates or refet~nce ~sets that m’e pei~lissible for investn/ent under hanking law 

76 Fed. Reg. 23732 

Jerry W. Marldmm 

Professor of Law 

Florida International University at Mia~ni 

Phone: 

~)gm~l.coln 



FFom: 

Sent: 

To: 

Subject: 

james.cahoy@thomsonreuters.com 

Wednesday, August 24, 2011 8:01 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

FW: Supp to Bank Financial Service, 4th 

l.issa 

Just send me the update and we will post it. Ifil send you the link once we are finished~ Thanks! 

Jim 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Thursday, August :[8, 20:[:[ 4:37 PM 

To-" Kaden, Bonnie (Professional) 
Co-" ’Jerry Markham’ 
Subject; RE: Supp to Bank Financial Service, 4th 

Hi gonnie- 

Jerry and I are in the process of finalizing a pdf update to the 4th edition of Regulation of Bank Financial Service Activities. I know some books have a webpage 

where updates are posted. Is it possible to set up one for our book or should we iust do it out of the UNC School of Law website, with a link f~om the webpase for 

the book? We’l~ be ready to post ~n a week or so ~md woaM ~s.:~ wan~: the ability to ~:ake down the pdf ~md pos~: a revbed one flom time-to--tkne. 

Thanks. Hope you’ve had a good summer. 

L~ssa 
Lbsa L groome 

Wachov~a Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of [.~w 

CB#3380, Van Hecke--We~tach 

Chapel H~< NC 27599--3380 

919,962,7066 
http:!!www.lawAmc.ed u!cent ers!ba n k~n~ 

h [[p:#~ la w. u nc ed u/in~a gesln ews/medialba n kbgf~n a nee 

web 5.12.~p[j 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, March 30, 20:[:[ 2:58 PM 

To: Broome, Lissa L 
Subject; RE: Supp to Bank Financial Service, 4th 
Thanks, Lissa! I’ll let everyone know. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edul 
Sent; Wednesday, March 30, 20:[:[ :[:0~ PM 
To-" Karlen, Bonnie (Legal) 
Subject; Re: Supp to Bank Financial Service, 4th 

Hi Bonnie, 
We’re hoping to have an update on the web before the fall semester begins. Be sure the adopter is aware that the fourth ed incorporates Dodd-Frank. 
Lissa 
Lissa 

Fr~: bonnie.karlen@thomsonreuters.com <bonnie.karlen@thomsonreuters.com> 
To: Broome, Lissa L; ~mail.com ~clmail.com> 
Sent: Wed Mar 30 :[3:2:[:49 20:[:[ 
Subject: Supp to Bank Financial Service, 4th 

Hi Lissa, 
An adoptor asked if there would be a supplement to your banking casebook this summer. We think "no" but I’m checking, anyway. 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 



Sent: 

To: 

Subject: 

Attach: 

~gmail.com on behalf of 

~live.unc.edu~ 

Monday, 9:29 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Casebook Updates 

Broome Casebook Updates.docx 

Professor Broome: 

I hope you enjoyed that opening-day Tar Heel victo~ as much as I did’. Here axe my final revisions for the casebook update. Let me l, mow what further actio~, if any. 
you would like for me to take. I will drop offthe hard coW revisions at your office tomom~w. 



From: 

Sent: 

To: 

Subje~: 

Jerry Markham ~gmail.com> 

Tuesday, September 6, 2011 10:21 AM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Re: FW: Casebook Updates 

Looks good. For what it is wo(th, the Financial Times reported this morning that banking regulators will be easing Basel III rules because of concerns over efl’ects on 
bank lending. Brooke Masters and Megan Murphy, Regulators Poised to Soften New Bank Rules, Fin. Times (London), Sept. 6, 2011 at 15. 

Jerry W. Marl&am 

Professor of Law 

Florida Intemalional Univemi~" at Mia~li 

Phone: 

@gm~Jl.co~n 

On Tue, Sep 6, 2011 at 8:28 AM, Broome, Lissa L <lbroome,@ema~l.unc.edu> wrote: 

Hi JenF Please review and note any cha~ges,’addffions/corrections in track ch~mges or on a pdf~ We’ll get ff posted then o~ the Wea* website and I’ll also send ot~t a 
p ff ~ opy to those a~abors tba~ ~e know ba~e adopted ff~e casebook. 

How uas the big game salad? 

Lissa 

Lissa L. Broome 

Wachovia Prof?ssor of Banking I.qw 

Dh’ector, Center lbr Ba~ki~g a~d Finance 

UNC School of Law 

CB#3380. Vaa Hecke-Wet~acb Hall 

Chapel It’ll, NC 27599-.33g0 

919.962.7066 

hRp://wx~.law.unc.edu/centem/Sa~ng 

~.~.~ Descriplion. 

h~t[z:/A~ law. unc ~,du/in-~ag~s/news/n-~edia/bankirlgfinance 

web 5d 2.~p9 



From: 

Sent: 

To: 

Subject: 

james.cahoy@thomsonreuters.com 

Tuesday, September 13, 2011 3:48 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

RE: Supp to Break Fina~cial Service, 4th 

And here’s the link 

http~//~.westacademic.c~m/~r~fess~rs/~r~ductDetails.aspx?pr~ductid=~74188&tab=:~ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Senti: Tuesday, September J~3, 20:U~ 8:54 AM 
To-" Cahoy, James (Professional) 
Subjecti: RE: Supp to Bank Financial Se~ice, 4th 

No ~roblem. Thanks. 

L~ssa 
[Jssa L. g~oome 

Wachovia Professor of gank~ng Law 

Director, Center for gank]ng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel 1-I~, NC 27599.-3380 

~ 
Description: 

h~p:ffv~ww.bw unc. edu/images/news/media/bar~kir~gf~nance 

we~s 542 jpg 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Senti: Tuesday, September :t3, 20:l:t 9:33 Alvl 
To: Broome, Lissa L 
Subject-" Re: Supp to Bank Financial Service, 4th 

Not yet Lissa, but 

Fr~n: Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent: Tuesday, September 13, 2011 08:31 AN 
T~: Cahoy, James (Professional) 
Subject: RE: Supp ~ Bank ~inancial Se~ce, 4th 

Hi J~mes - Has the up,late been posted yet? Do you haw~ the URL? 
Thanks, 

Lbsa L. ~roome 

Wachov~a Pro~essor of ~ank~n~ Law 

U NC School of 

CB#~380, Van Hecke--We~tach Ha~ 

Chapel H~< NC 27599--3~80 

95%96Z70~6 

http: !!www.law amc.edu!centers!bank~n~ 

~.~.~ Description. 

h ~p:!i~ la w. u nc ed u!irna ges/n ews!media/~sa n kin~]fin a nce 

web 

From: i_a_m___e__s_=_c__a_Lo_y__@_gt_~__o_m_s__o__t_v__e_._u g_e_,~:_{ 9_m. 
Senti: Thursday, September 08, 2011 12:04 PM 
To-" Broome, Lissa L 
Co:            ~cJmail.com 
S..bject: RE: Supp to Bank Financial Service, 4th 

Lissa 

I can get that for 

Jim 

Fromi: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Senti: Thursday, September 08, 2011 9:02 AN 
T~I: Cahoy, James (Professional) 
C¢I: ’Jerry Narkham’ 
Subje~ti: RE: Supp to Bank Financial Service, 4th 

Jim ---Here is the docurnent for our upcb ~e. Please send us the U RL when ~his is posted. Thanks. 

Also, do you have a current fist of schools and/or profs who have adopted the book? 

Thanks, 

Lissa 
Lissa [.. groome 
Wachovh~ Professor of Banking Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke~Wettach Ha[[ 



Chapel Hill~ NC 27599.-3380 
919.962.7056 

::X:: Description: 

....... hIIp:!iv~ww.law unc.edu!images/;lews!media/bankir~gfinance 

web 542dp2 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent; Wednesday, August 24, 2055 8:05 PM 

To: Broome, Lissa L 
Subject; FW: Supp to Bank Financial Service, 4th 

Lissa 

Just send me the update and we will post it. Iql send you the link once we are finished~ Thanks! 

,Jim 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent; Thursday, August $8, 2055 4:37 plVl 
To: Karlen, Bonnie (Professional) 
Co= ’Jerry Narkham’ 
Subject-" RE: Supp to Bank Financial Service, 4th 

Hi gonnie- 

Jerry and I are in the process of finalizing a pdf update to the 4th edition of Regulation of Bank Financial Service Activitiem I know sorne books have a webpase 

where updates are posted. Is it poss~Me to set up one for our book or should we just do ~t out of the UNC School of Law website, with ~ link from the webpase for 

the book? We’l~ be ready to post ~n ~ week o~ so and wou~d a~so want the ability to take down the pdf and post a revised one from time-to-t~me. 

Thanks. Hope you’ve had ~ good summer. 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke.-We~:tach 

Chapel t-l~], NC 27599.-3380 

959.962.7056 

::X:: Description: 

web 542dp2 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Wednesday, March 30, 2055 2:58 PM 

To: Broome, Lissa L 
Subject= RE: Supp to Bank Financial Service, 4th 
Thanks, Lissa! rll let everyone know. 

From: Broome, Lissa L [[3_a_jJ_t_9__[Lb__r__o___o___m___e__@__e____m___a_]]:__u__n___c_:__e__d___u_] 
Sent= Wednesday, March 30, 2055 $:04 PM 
To-" Karlen, Bonnie (Legal) 
Subject= Re: Supp to Bank Financial Service, 4th 

Hi Bonnie, 
We’re hoping to have an update on the web before the fall semester begins. Be sure the adopter is aware that the fourth ed incorporates Dodd-Frank. 

Lissa 
Lissa 

From: bonNe.karlen@thomsonreuters.com <bonnie.karlen@thomsonreuters.com> 
To: Broome, Lissa L; ~_g__m___a__[[=_£_o_A) @_g___m___a_!L£9___m_.> 
Sent: Wed Mar 30 $3:25:49 2055 
Subject: Supp to Bank Financial Service, 4th 

Hi Lissa, 
An adoptor asked if there would be a supplement to your banking casebook this summer. We think "no" but i’m checking, anyway. 

Thanks, 
Bonnie 

Bormie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
b ol~mie.kar len~d)thomsonreuter s. corn 



From: 

Sent: 

To: 

Subject: 

james.cahoy@thomsonreuters.com 

Wednesday, December 28, 2011 6:36 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

~gmaJl.com 

RE: Supplement 

Lissa 

It looks like our preferred deliver date would be September 15th, 2012. Would that work? 

Jim 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, December 2J., 2011 :t::t9 PM 
1"o: Cahoy, James (Professional) 
Co: ’Jerry Markham’ 
Subject: RE: Supplement 
Hi Jim---I thi~k it would be ~ good idea to do a new supplement this summer with the Dodd-Frm~k material incorporated b~o d~e codified provisions (wNch we did 

not do in 20:[0). What would be the delivery date? 

Thanks 

Lbsa 

Wachov~a Pro[essor of gankb~g Law 

Director Center for Banking and Finance 

UNC Schoo~ Of law 

CB#3380, Van Hecke-Wetl:ach Ha~[ 

Chapel H~L NC z., 5_,9- 3:_~80 

919.962.7066 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Tuesday, December 20, 2011 6:58 PM 
To: Broome, Lissa L 
Subject: Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

james.cahoy@thomsonreuters.com 

Thursday, December 29, 2011 9:57 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: Supplement 

l.issa 

[think wed ru:_~ed it by mid-May to make thi~.~ work 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, December 29, 2011 08:30 AM 
To: Cahoy, James (Professional) 
Co:            ~gmail.com             ~gmail.com> 
Subject: RE: Supplement 

Would it be possible to move the date up to get the supplement ready for fall classes? If so, what would that date be? 

Lissa 
l.issa L groorne 

Wachovia Professor of Banking Law 

Director, {::ent~:_~r for BanMng and Finance 

U NC Schoo~ of Law 

.g#_~_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.705~ 

ht[p:/iwww.law.unc~eduicentersibank~ng 

~ 
Description: 

http://www law ur~c edu/h~ages/news/media/banldng~nancs 

web 542 JP9 

From= james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent= Wednesday, December 28, 20:1:1 6:36 PM 
To= Broome, Lissa L 
C¢:            ~gmail.com 
S,,bject: RE: Supplement 

Lissa 

It iooks like our preferred deiiver date wouh:~ b~-_~ 5epternber 15th, 2012. Would that work? 

J~m 

F~m: Broome, Lissa L 
Sent= Wednesday, December 21, 2015 l:19 PN 
To= Cahoy, James (Professional) 
Co= ’3erw Narkham’ 
Subject= RE: Supplement 
Hi J~m---I Lh~nk ~L wouM be s good Mea to do a new supplement this summer with the Dodd-Frsnk msLerial incorporsLed b~Lo Lhe codified provisions (which we 

~ot do in 20:[0). What would be the de~very 

Thanks, 

Ussa 

Ussa L groome 

Wacho,da Pro[:essor of gankb~g Law 

Director Center for BanMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wetl:ach 

Chapel H~H. NC z., 

91%96Z7065 

...... htt 9:,’/~ww law. u r~c ed u,’ima ges,’n ews/media,’ba n king D~a nce 
web 542 JP9 

From= james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent= Tuesday, December 20, 201:1 6:58 PM 
To= Broome, Lissa L 
Subject= Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

james.cahoy@thomsonreuters.com 

Thursday, December 29, 2011 10:38 AM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

Re: Supplement 

l.issa 

O rk [i m 

Jim 

From: 8roome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, December 29, 20:l:t 09:26 AN 
To: Cahoy, James (Professional) 
Cc:            ~gmail.com             ~gmail.com> 
Subject: RE: Supplement 

0~(. Let’s confirm the date. That seems early compared to last time, but we will work with whatever you need. I think it is important to have a supplement ready 

[or [ali ciasses. 

L b.~sa 
Lbsa L groome 

Wachovia Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach I-ta~ 

Chapel Hi~< NC 27599--3380 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

~.~.~ Description: 

h [[p:ffs~@~ law.uncedu!images/news!media/bankingfinance 

web 542dpg 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Thursday, December 29, 2011 9:57 AM 
To: Broome, Lissa L 
Subject: Re: Supplement 

Lissa 

[think wed ru:_~ed it by rnid-May to make this work 

Fr~n: Broome, Lissa L 
Sent: Thursday, December 29, 2Oil 08:30 AN 
Te: Cahoy, James (Professional’; 
Cc:            ~gt~)J_=~t~             ~_g~)~_[[~£9_~!> 

Subject: Ne: supplement 
WoLdd ~t be possible to move the date up to get the suppbment ready for fail classes? If so, what would that date be? 

Lbsa 

Ussa L 8roome 

Wachovm Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha[[ 

Chapel H~H, NC 27599-3380 

919.962.7056 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 

~ Description: 
h~p:L;www.law unc. edt~,fimages/news[media/bankingfmance 

web 542 jpg 

From: iames.cahoy@thomsonreuters.com [mailto:iames.cahoy@thomsonreuters.com] 
Sent: Wednesday, December 28, 201:~ 6:36 PM 
To: Broome, Lissa L 
Cc:            ~qmaiLcom 
Subject: RE: Supplement 

kissa 

It looks like our preferred deJiver date wouhJ be September ~ , ,:( 12. Would that work? 

F~= Broome, Lissa L [maiJto:lbroome@emaiLunc.edu] 
Sent= Wednesday, December 2~, 202~ ~:29 PH 
To= Cahoy, 3ames (Professional) 
~¢1 ’3er~ Harkham’ 
Subject= RE: Supplement 



Hi Jim ---I think it would be ~, good idea to do a new supplement this summer with the Dodd-Frank rn~,terial incorpor~,ted into the codified provisions (which we did 

not do in 20:[0). What would be the delivery date? 

Thanks~ 

Ussa 

Ussa L Broome 

Wachovia Pro[essor of Bankb~8 taw 

Director, Center for BanMn8 and Finance 

U NC Schoo~ of 

{::B#:~:~80, Van Hecke-Wettach 

Chspel H~], NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

http:I/www ~aw ur~,s edulimages/newsh~edia/banking~mancs 

web 542 

From: james.cahoy~@thomsonreuters.com [ma!lto:james.cahoy@thomsonreuters.com] 
Sent= Tuesday, December 20, 20£[ 6:58 PM 
To= Broome, Lissa L 
Subject= Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

roxanne.birkel@thomsonmuters.com 

Wednesday, April 25, 2012 7:25 AM 

Broome, Li ssa I, <lbroome@emall.unc.edu>; j ames.cahoy@thomsonreuters.com; greg.ol son@thom~mreuters.com 

~gmail.com; markhmnj @tiu.edu 

RE: Supplement for Regulation of Ba~ Financial Service Activities 

P’rofessor Broorne, 

Good morning and hope all is well. 

The end of May is fine for the statutory supplement 

Roxy 

Frora: Broome, Ussa L [mailto:lbroome@ema&unc.edu] 
Seat= Tuesday, April 
Te= Cahoy, James (Legal); Birkel, Roxanne (Legal) 
C¢= 3er~ Markham; markhamj@fiu.edu 
Sabject= EE: SupNement for Regulation of Bank Financia~ Se~ice Activities 
Hi J~m and Roxy .-- I was ~ust geLtk~g tMngs organized for rny summer projects and opened up the page p~ants for the statutory supp~ernent and saw that Roxy had 

g~ven me an Apr~ I5 deadline, wNch ~ have obviously missed for a new statutory supplement for Regulation of Bank F~nancial Service Activ~ties~ 

~’m st~l~ ~n the process of hMng a research assistant to help work on this. We could shoot for the end of May or early June ~f that makes sense from your end. Let me 

thanks, 

Ussa 
Lbsa L groome 

Wachov[a Professor of 8anMng Law 

Director, Center [or ganMog and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--WeLtach 

Chapel H~< NC 27599--3380 

91%9623065 
http:!!www.lawAmc.ed u!cent ers!ba n k~n~ 
Access my paper~; on SSRN ~[:: http://ssrn.com/author=248720 

ilttp:I/www lm~’ un,u edulimages/newslmedia/ba!lkingfir~ance 

web 542 JP9 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Thursday, December 29, 2011 9:57 AM 
To: Broome, Lissa L 
Subject: Re: Supplement 

[issa 

f l:hinl~ wed oeed i~: by mid--May to mal~e this work 

From: Broome, Lissa L 
Sent: Thursday, December 29, 201~ 08:30 AN 
To: Cahoy, James (Professional) 
Co:            ~mail.com             ~mail.com> 
S~bject: RE: Supplement 
Wou~d ~t be possible to move the date up to get d~e supplement ready [or fa~l classes? If so, wh~ would that date be? 

Ussa 

Wachov~a ProFessor of Banking Law 

Director, Center [or 8anMog and Finance 

UNC School of Lsw 

CB#33o~, Van Hecke--WeLtach Ha~l 

Chapel H~I~, NC 27599-3380 

919,962,7065 
htt p:i!www.law.u nc.ed u/cent ers/ba n k~ng 

~.~.~ Description. 
h ~ p:,’/,,~ww ~aw.uncedu,’h]~ages/news,’med~a/bsnkh~gf~nance 

web 542 

From: iames.cahoy@thomsonreuters.com Imailtoqames.cahoy@thomsonreuters.com] 
Sent: Wednesday, December 28, 20:[:[ 6:36 PM 
To: Broome, Lissa L 

~gmail.com 
Subject: RE: Supplement 

l.issa 

f~: k~.:_~l~s lik~-’_~ our pr~-_~ferr~:_~d d~-_Jiw:,r !J~:e woL~id be September ].Sth, 2012. WoL~Id thaL work? 

Ji~T~ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edul 
Sent: Wednesday, December 2:[, 20:[:[ :[::[9 PM 



To: �ahoy, .~ames (Professional) 
C¢: ’3erry Markham’ 
Subject-" RE: Supplement 

~-Ii Jirn --. I think it would be a good idea to do a new supplemenL this surnmer with the Dodd--Frank materi~l incorporated ~nto the codified provisions (w~ch we did 

not do in 20~0). What would be the delivery dste? 

Thanks, 

Ussa L. 8roome 

Wachovia Professor of SanMng Law 

Director, Center for Bank~n~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], N¢ 27599.-3:~80 

9:[9.962.705~ 

~X~ Description: 

h~p:H~,~%~daw unc. edu/Jmages]news/rr~edJa]bankk~gf~nance 

web 542 jpg 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent; Tuesday, December 20, 201.t 6:58 PM 
To; Broome, Lissa L 
Subject: Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Friday, 12:53 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

See updated work attached 

Statuto~ Supplement Updates.docx; Question Set 2.docx 

Professor Broome, 

I have completed updating all of the USC. There are some minor tweaks and edits rd like to make for consistency, and a few other minor points. These could be done within 
24 hours. Tf you would like to begin your personal review of my work while I make these minor edits, the type of edits (generally, related to form rather than substance) I will 
be making likely won’t conflict with any revisions you chose to make at all. 

On a separate note, I didn’t have an opportunity to review the NY Code or the CFR regs. I can complete these reviews within 24 years as well. 

Also, Ive attached a list of questions which will serve as a rough agenda for our conversation. Feel free to not look at it at all (it likely won’t make much sense to you anyway 
since it makes vague references to portions of the supplement, and it mostly just short-hand for my own reference). ~ figured you might want it anyways though. Speak to you 
at 2:00! 

Best regards, 

University of North Carolina School of Law 

J.D. Candidate, 
@live.unc.edu 



From: @live.unc.edu> 

Sent: Friday, 3:36 PM 

To: Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Subje~’t: Re: Great Work! 

A~tacl~: image001 .j pg 

Thank you! By the way I forgot to mention, I had a little difficulty ~vith the amendments to the chapter 15 statutes, and gave them my best shot but I’m not confident they are correct, so I 
meant to flag those for you for closer scrutiny. Thanks’. 

Regards, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent l~om my iPhone 

On at 2:48 PM. "Broome, I.issa I." <[broome@emaiI.unc.edu> wrote: 

>        Thanks for your great work on this project I have attached what we submitted last time in case it’s of any use to you I think the West people can go with the flow so I wouldn’t 
spend a lot of time making yow document look like this. 
> 

> Here’s the link to the Federal Reserve Board chart regarding transl~r dates, http://www.federaIreserve.gov/newsevents/re]2~rm actiondates.htm 
> 

> 

> 

> Take care, 
> 

> IB 
> 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 
> Director, Center for Banking and Finance 
> UNC Schoo[ of Law 
> (2[3#3380, Van ttecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 
> 919.9627066 
> http://www.law.unc.ed~cent ers/barNing 
> Access my papers on SSRN at: http:i/ssrn.comiauthor 248720<http://hq.ssrn.com/GroupProcesses/RedirectClick.cfin? 
partid 248720&corid 649&r~id 6895&~1 http:i/ssrn.com/author 248720> 
> 

> [Description: http:/iwww.law.unc.ed~’imagesinews&~edia/bankin~finance web 542.~pg] 
> 

> 

> 

> 

> 

> 

> 

> <image001 .jpg> 
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Fl’om: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Sunday, 7:12 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Statuto~ Supplement 

Hi Professor Broome, 

Yes, the section 16 addition was in the last version I sent- just not where you would’ve expected it to I-e, since I came across that addition when I was working on 

code sections in maother portion...I j ust threw it into the document at the place where I was reviewing those sections of DFA, but in the process of creating a final 

document. I’ve been moving a lot of things, including that section, to the places where they belong. 

Also, I must’ve missed the 2801 et seq amendmenks because the initial list I worked offof was based on the supplement’s "table of contents (those amendments are not 

noted in the TOC, which is something I’ll flag to add). Please let me know of any additional omissions you come across so I can be sure that eve~thing gets in. 

University of Nofft~ Carolina School of Law 

Juris Doctor Candidate, 

Sent fi~om my iPhone 

On at 6:57 PM, "Broome, Lissa L" <lbmome(Fgemail.unc.edt~> wrote: 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten everything. I 

noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), but not 

included in your document. 

I’ll keep reviewing. 

Hope you are havinga nice time in Miami. 

Take care, 

LB 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Sunday, 8:54 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Statuto~ Supplement 

Hi Professor Broome, 

I began to review the NY banking statutes, and it’s become apparent that they underwent some major revisions in 

very substantial way. 

¯ I believe they have been changed in a 

I wanted to check in with yon before doing furfl~er work on the NY statutes to give you a chance to review the changes, in case dne to the amendments you’ 11 be 

changing the supplement’s coverage or making other revisions that involve changing the nature of my assignment with respect to these statutes. Feel tiee to call mad 

discuss- I should be reachable through around 11 tonight at 

Regards, 

University of Norfli Carolina School of Law 

Juris Doctor Candidate, 

Sent fi~om my iPhone 

On at 7:26 PM, "Broome, Lissa L" <lbmome@enaail.unc.edu> wrote: 

Will do. Thanks for catchit~g sec[:iot~ I(? and the omission from the TOC. 

F~m: ~live.unc.edu] 
Sent~ Sunday, 7:12 PM 
To~ Broome, Lissa L 
Subject~ Re: S~tutory Supplement 

Hi Professor Broome, 

Yes, the section 16 addition was in the last version I sent-just not where you would’ve expected it to be, since I came across that addition when I was 

working on code sections in another portion...I just threw it into the document at the place where I was reviewing those sections of DFA, but in the 

process of creating a final document, I’ve been moving a lot of things, including that section, to the places where they belong. 

Also, I must’ve missed the 280~ et seq amendments because the initial list I worked off of was based on the supplement’s table of contents (those 

amendments are not noted in the TOC, which is something I’ll flag to add). Please let me know of any additional omissions you come across so I can be 

sure that everything gets in. 

University of North Carolina School of Law 

Juds Doctor Candidate, 

Sent from my iPhone 

On , at 6:57 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten 

everything. I noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), 

but not included in your document. 

I’ll keep reviewing. 

Hope you are having a nice time in Miami. 

Take care, 

LB 



From: 

Sent: 

To: 

Subject: 

~}live.unc.e&~> 

Sunday, 10:50 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Statuto~ Supplemeut 

Okay, will do. 

Do you anticipate not getting a completed draft to the punisher until ~rhaps the 1st or 2nd? I’m t~ing to figure out how bes~ to allocate my worldoad over the rest of 

my vacation (returning Wednesday), and my thought is that ifI could have all of Thursday to dedicate to reviewing and generally polisNng the submission, I’d have 

confidence in the ]perfection of my submission (which I always strive for in editing). 

Then agmn, if you’d still like to have eveD~thing completed by me early enough tbr you to have time to review and submit it by COB on the 31 st, I don’t presently see 

why that couldn’t happen (although the NY statutes may substantiaJly complicate things depending on what you want me to do with them). Since you’re busy all day 

Wednesday, my thought is "that you would need a final version from me by Tuesday morning. I know I can, and have been planning to, get you a finished product on 

our current dmeline. However, being a bit of an editorial perfectionist, I’d tbel better about my work ifI could do a full scale review and txthsh over an addidonaJ day or 
two. Your word is the law, so just let me know when you’~e thinking you’d like an absolute finished product from me, and I’ll ~neet that deadline. I just thought I’d shine 

my $.02, since I believed I sensed a~ inclination on your l~rt to get this to West pefl~aps slightly later than currently planned. Enjoy the rest of your trip! 

Regards, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent ti~om my iPhone 

On at 9:46 PM, "Broome, Lissa L" <!_b___r~?__ol_n_~.~_e_n_r_a_i_l_=_Ul~__c_:__e__d___u_.> wrote: 

--Why don’t you hold off on that until last? I’m out of town too and will get back to the office tomorrow afternoon and take a look then~ I’m 

also running a day long program on Wednesday, so we may be later in the week finishing this project 

"]’hanks~ 

F~m: ~live.unc.edu] 
Sent: Sunday, 8:54 PM 
To: Broome, Lissa L 
Subject: Re: S~tutory Supplement 

Hi Professor Broome, 

I began to review the NY banking statutes, and it’s become apparent that they underwent some major revisions in I believe they have 

been changed in a very substantial way. 

I wanted to check in with you before doing further work on the NY statutes to give you a chance to review the changes, in case due to the 

amendments you’ II be changing the supplement’s coverage or making other revisions that involve changing the nature of my assignment with respect 

to these statutes. Feel free to call and discuss- I should be reachable through around 22 tonight at 

Regards, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from my iPhone 

On at 7:26 PM, "Broome, Lissa L" <lbroome@emaiLunc.edu> wrote: 

Will do~ Thanks for catching section 16 and the omission from the TOC~ 

From: ~_[!_v_e_:_u ~__c_:__e__d__u I 
Sent: Sunday, 7:12 PN 
T~: Broome, Lissa L 
Subject: Re: Statutory Supplement 

Hi Professor Broome, 

Yes, the section 16 addition was in the last version I sent-just not where you would’ve expected it to be, since I came across that addition 

when I was working on code sections in another portion...I just threw it into the document at the place where I was reviewing those 

sections of DFA, but in the process of creating a final document, i’ve been moving a lot of things, including that section, to the places 

where they belong. 

Also, I must’ve missed the 2801 et seq amendments because the initial list I worked off of was based on the supplement’s table of 

contents (those amendments are not noted in the TOC, which is something I’II flag to add). Please let me know of any additional 

omissions you come across so I can be sure that everything gets in. 

University of North Carolina School of Law 

Juris Doctor Candidate, 



Sent from my iPhone 

On at 6:57 PM, "Broome, Lissa L" <!_~__r.o_9_m._e__@.._e__m__a_!!._u__n._c_:_e_._d_ .u_.> wrote: 

Hi      - Fm in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we 

have gotten everything. I noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory 

supplement), but not included in your document. 

I’ll keep reviewing, 

Hope you are having a nice time in Miami. 

Take care, 

LB 



FFom: 

Sent: 

To: 

Subject: 

~}live.unc.edu> 

Monday, 10:23 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Statuto~ Supplement 

Thank you- while not ideal for the publisher, this extra day or two for last minute reviews I think will be tremendous for 

furthering the accuracy and precision in the supplement, so I sincerely appreciate you backing me up on this. 

Ultimately, I know data managers get very frustrated with opaque instructions from editors, so the better quality, the more 

smoothly things will go once it’s in the data manager’s handsvl (hence, part of my review will cover E for editorial comments to 

make sure they’re 99% useful, the more likely they are to invest more effort doing an impeccable job on it and have all our 

revisions done properly, without having to send multiple revisions with new instructions with corrections when all the prints 

they’re producing have blatant errors, 

Note also, anccdotally, that when I worked as m               I sought out my data managers in different floors and even 

different buildings to introduce myself face-to-safe and get to know them on a personal level. This isn’t something they’re used to 

from editors, but having such a great relationship with them from the start enabled me to get a lot done very efficiently, since I 

had my data team totally on board with me... just food for thought! =] 

Would you still like me to send you daily updated files, or hold the draft copies until later in the week when I’ll have what looks 

more like a finished product?...either way is fine by me. Also, I just wanted to remind you of the issues with the NY Banking 

statutes, because I heave absence that there will drastic changes. Thanks for all of your help! Regards, 

University of North Carolina School of Law 

WJuris Doctor Candidate, 

/"1! 

On 

"make me to look 

at 7:26 PM, "Broome, Lissa L" <lbroome@email.unc.edtt> wrote: 

Will do. Thanks for catching section I6 and the omission from the TOC 

From: ~live.unc.edu] 
Sent-" Sunday, 7:12 PM 

To-" Broome, Lissa L 
Subject," Re: Statutory Supplement 

Hi Professor Broome, 

Yes, the section :[6 addition was in the last version I sent-just not where you would’ve expected it to be, since I came across that addition when I was 

working on code sections in another portion...I just threw it into the document at the place where I was reviewing those sections of DFA, but in the 

process of creating a final document, I’ve been moving a lot of things, including that section, to the places where they belong. 

the 2801 et seq amendments eerebsnniversigytvsujfebtheyrebjbecause the Tinitial list I worked off of was based on the wsupplement’s table of 

contents (those amendments are not noted in the TOC, which is something I’ll flag to add). Please let me know of any additional omissions you come 

across so I can be sure that everything gets introduced. In the meantime, III also put on a protectionistsat just I have a very respectable finished 

product for the month that should comebinbhsndle, 

University of North Carolina Schoolnof Law 

Juris Doctor Candidate, 

Sent from my iPhone 

On at 6:57 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten 

everything. I noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 
Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), 

but not included in your document. 

VII keep reviewing. 

Hope you are having a nice time in Miami. 

Take care, 

LB 



From," 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday, 2:23 PM 

Broome, Lis~ I <lbroome@emM unc edu> 

Re: More on the statutes 

Alright, if they add notes, do you want me to include them, and if so, how do you want me to iMicate that (putting them at the end if the existing section uMer a subtitle 

saying "note," or something of the so(t, versus adding something that looks like its own new section, i.e. it would be bold, and have its own TOC entry,)? 

Thanks, 

University of North Carolina School of Law 
Juris Doctor Candidate, 

Sent froln my iPhone 

On at 2:05 PM, "Broome, Lissa L" <!b3p2._n3__e__(O)._e__r._n_g_i_!_.__t_Ln_9_:e__d_._u_> wrote: 

Hi 

In scanning the changes made to the USC by the Dodd-Frank Act, please double check the following provisions to see if they have been changed and 

include if so. A few may be new provisions added by Dodd-Frank. If I overlooked them, I apologize. Or, they may be the things that added notes and 

not anything substantive. 

12 U.S.C. DFA 

25b 1045, 1047(a) 

247b 1108(b) 

371c-1 608(b) 

1462 604(b)(1) 

1465 1046(a), 1047(b) 

1831c 605(c), 605(b) 

1831o 987 
lg31v 607(e) 

1842 604, 607 

1843 604(e), 606(a) 

1844 604, 616 

1848a 604(c)(2) 

15 U.S.C. DFA 

6801 1093(1) 

6802 1093(2) 

6804 1093(3) 

6805 1093(4), (5) 

6807 1093(6) 

We will be cutting out pages 529-622 of the current supplement. 

I would like to include the following provisions (all part of Dodd-Frank). Since these sections are all new I don’t think it would be productive to 

highlight them, but rather include from the USC version and we can indicate at the beginning of each section and in the TOC that this was added by 

Dodd-Frank and should include the DFA section numbers that make up these provisions. 

These will be inserted between pages 488 and 489 of the current supplement. 

12 U.S.C. 5301-5394 

12 U.S.C. 5481-5603 

12 U.S.C. 5611-5614 

I will look at 15 USC 78c, 78o, and the NY statutes next. 

Let me know if you have any questions. 

LB 



FFom: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday, 7:35 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

New sections on prop trading and relationships with funds 

I thought you might be interested in potentially including some of the new St2 CFR 225 sections such as 225.180-82 dealing with proprietary trading and relationships with 
hedge funds and equi~ funds, since they’ve been such hot issues. I came across this stuff in 76 FR 8265-O1...just figured I’d bring it to your attention. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Tuesday, 6:10 PM 
To: 
Subject: Oops: 

From Westlaw 

(4) Broker 
(A) In general 
The term "broker" means any person engaged in the business of effecting transactions in securities for the account of others. 
(B) Exception for certain bank activities 
A bank shall not be considered to be a broker because the bank engages in any one or more of the following activities under the conditions described: 
(i) Third party brokerage arrangements 
The bank enters into a contractual or other written arrangement with a broker or dealer registered under this chapter under which the broker or dealer 
offers brokerage services on or off the premises of the bank if-- 
(1.} such broker or dealer is clearly identified as the person performing the brokerage services; 
(1.1") the broker or dealer performs brokerage services in an area that is clearly marked and, to the extent practicable, physically separate from the 

routine deposit-taking activities of the bank; 
(1.1.1.) any materials used by the bank to advertise or promote generally the availability of brokerage services under the arrangement clearly indicate 
that the brokerage services are being provided by the broker or dealer and not by the bank; 
(I"V) any materials used by the bank to advertise or promote generally the availability of brokerage services under the arrangement are in compliance 

with the Federal securities laws before distribution; 
(V) bank employees (other than associated persons of a broker or dealer who are qualified pursuant to the rules of a self-regulatory organization) 
perform only clerical or ministerial functions in connection with brokerage transactions including scheduling appointments with the associated persons 
of a broker or dealer, except that bank employees may forward customer funds or securities and may describe in general terms the types of 
investment vehicles available from the bank and the broker or dealer under the arrangement; 
(V1") bank employees do not receive incentive compensation for any brokerage transaction unless such employees are associated persons of a broker 
or dealer and are qualified pursuant to the rules of a self-regulatory organization,except that the bank employees may receive compensation for the 
referral of any customer if the compensation is a nominal one-time cash fee of a fixed dollar amount and the payment of the fee is not contingent on 

whether the referral results in a transaction; 
(VII.) such services are provided by the broker or dealer on a basis in which all customers that receive any services are fully disclosed to the broker 

or dealer; 
(W1.1.) the bank does not carry a securities account of the customer except as permitted under clause (ii) or (viii) of this subparagraph; and 
(Irx) the bank, broker, or dealer informs each customer that the brokerage services are provided by the broker or dealer and not by the bank and that 

the securities are not deposits or other obligations of the bank, are not guaranteed by the bank, and are not insured by the Federal Deposit Insurance 
Corporation. 

(ii) Trust activities 
The bank effects transactions in a trustee capacity, or effects transactions in a fiduciary capacity in its trust department or other department that is 
regularly examined by bank examiners for compliance with fiduciary principles and standards, and-- 
(1.) is chiefly compensated for such transactions, consistent with fiduciary principles and standards, on the basis of an administration or annual fee 
(payable on a monthly, quarterly, or other basis), a percentage of assets under management, or a flat or capped per order processing fee equal to 
not more than the cost incurred by the bank in connection with executing securities transactions for trustee and fiduciary customers, or any 

combination of such fees; and 
(1.1.) does not publicly solicit brokerage business, other than by advertising that it effects transactions in securities in conjunction with advertising its 
other trust activities. 
(iii) Permissible securities transactions 
The bank effects transactions in-- 
(1.) commercial paper, bankers acceptances, or commercial bills; 
(11.) exempted securities; 
(1"I"I") qualified Canadian government obligations as defined in section 24 of Title ~.2, in conformity with section 780-5 of this title and the rules and 

regulations thereunder, or obligations of the North American Development Bank; or 
(1.V) any standardized, credit enhanced debt security issued by a foreign government pursuant to the March 1989 plan of then Secretary of the 
Treasury Brady, used by such foreign government to retire outstanding commercial bank loans. 
(iv) Certain stock purchase plans 
(T) Employee benefit plans 
The bank effects transactions, as part of its transfer agency activities, in the securities of an issuer as part of any pension, retirement, profit- 
sharing, bonus, thrift, savings, incentive, or other similar benefit plan for the employees of that issuer or its affiliates (as defined in section ~.841. of 
.T_j__t_Le____~__2_,), if the bank does not solicit transactions or provide investment advice with respect to the purchase or sale of securities in connection with 
the plan. 
(11) Dividend reinvestment plans 
The bank effects transactions, as part of its transfer agency activities, in the securities of an issuer as part of that issuer’s dividend reinvestment 
plan, if-- 
(aa) the bank does not solicit transactions or provide investment advice with respect to the purchase or sale of securities in connection with the 
plan; and 
(bb) the bank does not net shareholders’ buy and sell orders, other than for programs for odd-lot holders or plans registered with the Commission. 
(1311) Issuer plans 
The bank effects transactions, as part of its transfer agency activities, in the securities of an issuer as part of a plan or program for the purchase or 

sale of that issuer’s shares, if-- 
(aa) the bank does not solicit transactions or provide investment advice with respect to the purchase or sale of securities in connection with the 
plan or program; and 
(bb) the bank does not net shareholders’ buy and sell orders, other than for programs for odd-lot holders or plans registered with the Commission. 



(IV) Permissible delivery of materials 
The exception to being considered a broker for a bank engaged in activities described in subclauses (I), (II), and (III) will not be affected by delivery 
of written or electronic plan materials by a bank to employees of the issuer, shareholders of the issuer, or members of affinity groups of the issuer, so 
long as such materials are-- 
(aa) comparable in scope or nature to that permitted by the Commission as of November 12, 1999; or 
(bb) otherwise permitted by the Commission. 
(v) Sweep accounts 
The bank effects transactions as part of a program for the investment or reinvestment of deposit funds into any no-load, open-end management 
investment company registered under the Investment Company Act of 1940 [.~__5_____U__=S__=C_._=A__=_§___8___0___a___-__~____e__t____s___e___~=.] that holds itself out as a money market 
fund. 

(vi) Affiliate transactions 
The bank effects transactions for the account of any affiliate of the bank (as defined in section 1841 of Title 12) other than-- 
(1") a registered broker or dealer; or 

(II) an affiliate that is engaged in merchant banking, as described in section 1843(k)(4)(H) of Title 12. 
(vii) Private securities offerings 
The bank-- 
(1"} effects sales as part of a primary offering of securities not involving a public offering, pursuant to section 3(b), 4(2), or 4(5) of the Securities Act 

of 1933 or the rules and regulations issued thereunder; 
(1"!") at any time after the date that is 1 year after November 12, 1999, is not affiliated with a broker or dealer that has been registered for more than 

1 year in accordance with this chapter, and engages in dealing, market making, or underwriting activities, other than with respect to exempted 

securities; and 
(!"1"i") if the bank is not affiliated with a broker or dealer, does not effect any primary offering described in subclause (I) the aggregate amount of 

which exceeds 25 percent of the capital of the bank, except that the limitation of this subclause shall not apply with respect to any sale of 
government securities or municipal securities. 
(viii) Safekeeping and custody activities 
(I) In general 
The bank, as part of customary banking activities-- 
(aa) provides safekeeping or custody services with respect to securities, including the exercise of warrants and other rights on behalf of customers; 
(bb) facilitates the transfer of funds or securities, as a custodian or a clearing agency, in connection with the clearance and settlement of its 

customers’ transactions in securities; 
(co) effects securities lending or borrowing transactions with or on behalf of customers as part of services provided to customers pursuant to division 
(aa) or (bb) or invests cash collateral pledged in connection with such transactions; 
(rid) holds securities pledged by a customer to another person or securities subject to purchase or resale agreements involving a customer, or 
facilitates the pledging or transfer of such securities by book entry or as otherwise provided under applicable law, if the bank maintains records 
separately identifying the securities and the customer; or 
(ee) serves as a custodian or provider of other related administrative services to any individual retirement account, pension, retirement, profit 
sharing, bonus, thrift savings, incentive, or other similar benefit plan. 
(II) Exception for carrying broker activities 
The exception to being considered a broker for a bank engaged in activities described in subclause (I) shall not apply if the bank, in connection with 
such activities, acts in the United States as a carrying broker (as such term, and different formulations thereof, are used in section 78o(c)(3) of this 
title and the rules and regulations thereunder) for any broker or dealer, unless such carrying broker activities are engaged in with respect to 
government securities (as defined in paragraph (42) of this subsection). 
(ix) Identified banking products 
The bank effects transactions in identified banking products as defined in section 206 of the Gramm-Leach-Bliley Act [15 U.S~C.A. § 78c note]~ 
(x) Municipal securities 
The bank effects transactions in municipal securities. 
(xi) De minimis exception 
The bank effects, other than in transactions referred to in clauses (i) through (x), not more than 500 transactions in securities in any calendar year, 
and such transactions are not effected by an employee of the bank who is also an employee of a broker or dealer. 
(C) Execution by broker or dealer 
The exception to being considered a broker for a bank engaged in activities described in clauses (ii), (iv), and (viii) of subparagraph (B) shall not apply 
if the activities described in such provisions result in the trade in the United States of any security that is a publicly traded security in the United 

States, unless-- 
(i) the bank directs such trade to a registered broker or dealer for execution; 
(ii) the trade is a cross trade or other substantially similar trade of a security that-- 
(~) is made by the bank or between the bank and an affiliated fiduciary; and 
(~) is not in contravention of fiduciary principles established under applicable Federal or State law; or 
(iii) the trade is conducted in some other manner permitted under rules, regulations, or orders as the Commission may prescribe or issue~ 
(D) Fiduciary capacity 
For purposes of subparagraph (B)(ii), the term "fiduciary capacity" meansnn 
(i) in the capacity as trustee, executor, administrator, registrar of stocks and bonds, transfer agent, guardian, assignee, receiver, or custodian under 
a uniform gift to minor act, or as an investment adviser if the bank receives a fee for its investment advice; 
(ii) in any capacity in which the bank possesses investment discretion on behalf of another; or 
(iii) in any other similar capacity. 
(E) Exception for entities subject to section 78o(e) of this title 
The term "broker" does not include a bank that-- 
(i) was, on the day before November 12, 1999, subject to section 78o(e) of this title; and 
(ii) is subject to such restrictions and requirements as the Commission considers appropriate. 
(F) Ioint rulemaking required 
The Commission and the Board of Governors of the Federal Reserve System shall jointly adopt a single set of rules or regulations to implement the 
exceptions in subparagraph (B). 

(5) Dealer 
(A) In general 
The term "dealer" means any person engaged in the business of buying and selling securities for such person’s own account through a broker or 

otherwise. 
(B) Exception for person not engaged in the business of dealing 
The term "dealer" does not include a person that buys or sells securities for such person’s own account, either individually or in a fiduciary capacity, 
but not as a part of a regular business. 
(C) Exception for certain bank activities 
A bank shall not be considered to be a dealer because the bank engages in any of the following activities under the conditions described: 

(i) Permissible securities transactions 
The bank buys or sells-~ 
(i") commercial paper, bankers acceptances, or commercial bills; 
(!"!") exempted securities; 
(~1") qualified Canadian government obligations as defined in section 24 of Title 12, in conformity with section 780-5 of this title and the rules and 



regulations thereunder, or obligations of the North American Development Bank; or 
(1.V) any standardized, credit enhanced debt security issued by a foreign government pursuant to the March 1989 plan of then Secretary of the 
Treasury Brady, used by such foreign government to retire outstanding commercial bank loans. 
(ii) Investment, trustee, and fiduciary transactions 
The bank buys or sells securities for investment purposes-- 

(1.) for the bank; or 
(I~1.) for accounts for which the bank acts as a trustee or fiduciary. 

(iii) Asset-backed transactions 
The bank engages in the issuance or sale to qualified investors, through a grantor trust or other separate entity, of securities backed by or 
representing an interest in notes, drafts, acceptances, loans, leases, receivables, other obligations (other than securities of which the bank is not the 
issuer), or pools of any such obligations predominantly originated by-- 
(l") the bank; 

(1.1.) an affiliate of any such bank other than a broker or dealer; or 
(1.1.1.) a syndicate of banks of which the bank is a member, if the obligations or pool of obligations consists of mortgage obligations or consumer-related 
receivables. 
(iv) Identified banking products 

The bank buys or sells identified banking products, as defined in section 206 of the Gramm-Leach-Bliley Act [15 U.S.C.A. § 78c note]. 

Still need to sort through this some more because from the USCA it looks like there is another part that will go into effect once the SEC finished some rulemaking. 

I’ll be back to you with more on Thursday. 



Fl’om: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday, 4:22 PM 

Broome, Lis~ L <lbroome@emM.unc.edu> 

Re: More on the statutes 

With respect to the new sections, 12 USC 5301 etc., do you kmow of solneplace from where I could pull up each grouping of statutes and just copy and paste the 

whole bunch?...othel-wise, it see~ns that going through these some 200 ~ new sections and formathng them properly etc could itself rake a full day. Any suggestions for 

expediting the process, such as a source where I could cow all of the new sections from directly as a block of tern and then just deal ruth the formatting later, would be 

greatly appreciated! 

Thanks, 

University of North Carolina School of Law 
Juris Doctor Candidate, 

Sent froln my iPhone 

On at 2:31 PM, "Broome, Lissa L" <lbroome({~email.unc.e&~> wrote: 

H:it adds a note, let’s exclude iL, but I want you to check these sections to see what they do add. 

From:: _Nive.unc.edu] 
SeBt-" Tuesday, 2:23 PM 
To:: Broome, Lissa L 
Subject:: Re: More on the statutes 

Alright, if they add notes, do you want me to include them, and if so, how do you want me to indicate that (putting them at the end if the existing 

section under a subtitle saying "note," or something of the sort, versus adding something that looks like its own new section, i.e. it would be bold, 

and have its own TOC entry)? 

Thanks, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from my iPhone 

On at 2:05 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi 

In scanning the changes made to the USC by the Dodd-Frank Act, please double check the following provisions to see if they have been 

changed and include if so. A few may be new provisions added by Dodd-Frank. If I overlooked them, I apologize. Or, they may be the 

things that added notes and not anything substantive. 

12 U.S.C. DFA 

25b 1045, 1047(a) 

247b 1108(b) 

371c-i 608(b) 

1462 604(b)(i) 

1465 1046(a), 1047(b) 

1831c 605(c), 605(b) 

18310 987 

1831v 607(e) 

1842 604, 607 

1843 604(e), 606(a) 

1844 604, 616 

1848a 604(c)(2) 

15 U.S.C. DFA 

6801 1093(1) 

6802 1093(2) 

6804 1093(3) 

6805 1093(4), (5) 

6807 1093(6) 

We will be cutting out pages 529-622 of the current supplement. 

I would like to include the following provisions (all part of Dodd-Frank). Since these sections are all new I don’t think it would be 

productive to highlight them, but rather include from the USC version and we can indicate at the beginning of each section and in the 

TOC that this was added by Dodd-Frank and should include the DFA section numbers that make up these provisions. 

These will be inserted between pages 488 and 489 of the current supplement. 

12 U.S.C. 5301-5394 

12 U.S.C. 5481-5603 

12 U.S.C. 5611-5614 

I will look at 15 USC 78c, 78o, and the NY statutes next. 

Let me know if you have any questions. 



LB 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edn> 

Friday, 3:07 AM 

Broome, Li s~ I, <lbroome@ema~l.unc.edu> 

Completed work so far 

Statutory Supplement Updates.docN Notes on Chapter 53 (including all original text).docx 

Hi Professor Broome, 

I’ve attached all my work so far - the main supplement stuff is essentially finished, with a few comment notes for your consideration in the margin. I’ve also at[ached a 
separate document discussing Chapter 53, and any revisions I’ve made to it in the main supplement document (the original unedited text of Chapter 53 is included in the 
separate document). For some reason, I didn’t get your last e-mail to my phone so I began tabbing Chapter [;3 at some point this evening, but stopped after I realized how 
much time it was taking. Consequently, you can disregard any comment or issue I raised with respect to tabbing. Let me know if you’d like me to take additional steps with 
respect to my comments, or otherwise. 

Regards, 

University of North Carolina School of Law 

.].D. Candidate, 
~live.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, 2:43 PM 
To: 
Subject: RE: More on the statutes 

No ne~-:~d to tab. You will notk:e on th~-’_~ sample o~ what we did 1as[: time, we did not do it I:)on’[: change what you’ve already done, but save yourself some 

~o~ng t:orwa~d. 

The program yesterday went very well Thanks for askin£. 

From: @live.unc.edu] 
Sent= Thursday, 12:49 PM 
To= Broome, Lissa L 
Subject~ Re: More on the s~tu~s 

Alright, thanks. Also, l’ve been formatting everything so far by tabbing each sub-level 

->(~) 
-->(A) 
--->(i) etc. 

I’ve been doin~ this to help myself visually, although I’ve noticed that in the supplement, frequently only the first two levels are set off from the text. 

While so far, my formattin~ hasn’t added anythin~ onerous, now that I have a few hundred new pa~es of text added in, tabbin~ each sub-level will add a significant 

amount of work (more importantly, a lot more time). I have no problem doin8 it, but first wanted to Set a sense for your feelings as to what’s necessary or 

appropriate, before I set about imputin~ this sort of formattin~ if it will ultimately ~enerally be taken out anyway. In this case, please let me know how much you 

want in terms of level-tabbin~ for the new ~2 USC 530~-394, etc blocks of statutes. I fi~ured out how to import these sections en masse, all left-justified, so at this 

point it’s really up to you how much additional formattin~ ~ets put in. 

I also plan to reference the document you sent me from last year for ~uidance, so if you think that will answer my question, feel free to just point me to it. I have 

to run out for a Doctor’s appointment now, but will be di~in~ in for the Ion~ haul when I return in 2 hours or so. I hope your presentation yesterday went ~reat] 

Best re~ards, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from my iPhone 

On at 12:06 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

That’s lithe. Thanks, 

LB 

From: ~ ! j_v___e_ ,__u___n__c_ =e__d___u_ ] 
Sent: Thursday, t:t:23 AM 

To: Broome, Lissa L 
Subject: Re: More on the statutes 

Alright. I’m most of the way through double checking the statutes you sent, and just a few statutes into those blocks of new statutes you requested, 

pending an answer to that question, is it alright if I get you my completed draft by tonight? 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from my iPhone 



On at 6:31 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi - Westlaw is the best place to go Go [:o [he USCA an{:~ ]us[: cut and pasb:_~. 

LB 

From: ~]_i__v_~,_U_O__c_,_~__cl_u]. 
Sent: Wednesday, 4:22 PM 
To: Broome, Lissa L 
Subject: Re: More on the statutes 

With respect to the new sections, 12 USC 5301 etc., do you know of someplace from where I could pull up each grouping of statutes and 

just copy and paste the whole bunch?...otherwise, it seems that going through these some 200+ new sections and formatting them 

properly etc could itself take a full day. Any suggestions for expediting the process, such as a source where I could copy all of the new 

sections from directly as a block of text and then just deal with the formatting later, would be greatly appreciated! 

Thanks, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from my iPhone 

On at 2:31 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

If it adds a note, let’s exclude it, but I want you to check these sections to see what they do add, 

From: 
Sent: ~u~sd~y, ~:~ P~ 
To: Broom~, Uss~ L 
Subject: Re: More on the s~tutes 

Alright, if they add notes, do you want me to include them, and if so, how do you want me to indicate that (putting them at 

the end if the existing section under a subtitle saying "note," or something of the sort, versus adding something that looks 

like its own new section, i.e. it would be bold, and have its own TOC entry)? 

Thanks, 

University of North Carolina School of Law 

Juris Doctor Candidate, 

Sen~ from my iPhone 

On at 2:05 PM, "Broome, Lissa L" <[_b_r__o_o__ .m__ .e_ .@__ .e_m_a_!l_:_u__n_c_:~_d___u_.> wrote: 

Hi David- 

In scanning the changes made to the USC by the Dodd-Frank Act, please double check the following provisions 

to see if they have been changed and include if so. A few may be new provisions added by Dodd-Frank. If I 

overlooked them, I apologize. Or, they may be the things that added notes and not anything substantive. 

12 U.S.C. DFA 

25b 1045, 1047(a) 

247b 1108(b) 

371c-1 608(b) 

1462 604(b)(1) 

1465 1046(a), 1047(b) 

1831c 605(c), 605(b) 

1831o 987 

1831v 607(e) 

1842 604, 607 

1843 604(e), 606(a) 

1844 604, 616 

1848a 604(c)(2) 

15 U.S.C. DFA 

6801 1093(1) 

6802 1093(2) 

6804 1093(3) 

6805 1093(4), (5) 

6807 1093(6) 

We will be cutting out pages 529-622 of the current supplement. 

I would like to include the following provisions (all part of Dodd-Frank). Since these sections are all new I don’t 

think it would be productive to highlight them, but rather include from the USC version and we can indicate at 

the beginning of each section and in the TOC that this was added by Dodd-Frank and should include the DFA 

section numbers that make up these provisions. 

These will be inserted between pages 488 and 489 of the current supplement. 

12 U.S.C. 5301-5394 

12 U.S.C. 5481-5603 

12 U.S.C. 5611-5614 

I will look at 15 USC 78c, 78o, and the NY statutes next. 

Let me know if you have any questions. 

LB 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday, 7:37 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: Statutes Question 

Hi Professor Broome, 

The difference between the Chapter 53 stuff in the main document versus the supplemental "notes" document, is just that the notes document is a raw cut-and-paste of all the 
additions, both for your reference in case you wanted to see anything I cut out in a particular place, and also for convenience of access, in case we wanted to undo some of 
the edits, all the original text would already be in our hands in one place to just be pasted back into the main document. 

You are correct in that the notes document is the same as the original, minus the editorial cuts I made. Also, the TOC in the notes document includes the Subchapter and Part 

titles, which I had removed from the main document. 

Beyond that, you can be comfortable that the material is identical, with the exception of the notes on what was deleted, contained in the notes document (effective dates, 

codification information, etc.). 

On a separate note, I’d love to speak again by phone about going forward with the casebook updates. So far I’ve generally been doing background reading to catch myself up 

on what I was missing in the regulatory world while I was fussing over heirs property and easements (basically the sort of reading rd be doing anyway as part of my re- 
integration into the general public after my hibernation :). I’d like to speak about the casebook again to establish some sort of protocol to follow if necessary, to precisely 
establish where you would like me pulling information from, and things of that nature. I’m busy a lot this weekend, but am free to speak on Saturday or Sunday nights, and I 
believe Monday after around 6:00 PM. Let me know when you’ll be free, and hopefully we’ll be able to connect soon. 

Let me know if I can be of any more help with the supplement. 

Best, 

University of North Carolina School of Law 

J.D. Candidate, 
_Nive.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, 2:34 PM 
To: 
Subject: Statutes Question 

Hi     - I’m working through all the good work you did for me and marking up the page plants. I’ve gotten through all of the existing Title 12 material and am now 

on the Title 12 inserts. 

Is the new stuff from Dodd-Frank the same in the document which includes all the existing stuff as in the separate document that you also sent? 

I am assuming that if there is a difference it is that the separate document has some additional material in it which you cut out in the other document. I read your 

notes at the beginning and I agree with all of your editorial decisions regarding what to cut out. 

Is there anything else I need to be aware of or can I work exclusively from the document that includes both the existing USC sections and new DFA sections? 

Thanks, 

LB 

919-962-7066 



FFom: 

Sent: 

To: 

Subject: 

greg.olson@thomsonreuters.com 

Thursday, June 14, 2012 2:53 PM 

Broome, Lissa L <lbroome@emaJl.nnc.edu:~; markha~i@fiu.edu; 

pat.spaxks@thom~nrenters.com; j ames.ca~hoy@thomsonreuters.com 

RE: Receipt of Manuscript 

~gmail.com 

Professor --- we will do everything possible to get the pages to you by the 21~t. That being said, ray preparer has brought to my attention the request for shaded text 

throughout the book~ Might I suggest ~L_n_~!__ej:]j_[?_[!!g: the new ~nsertsicorrect~ons ~nstead ? This ~s more of our standard procedure,,,.shadh~g ~s not something that we 

normally do and wH~ requkea a d~fferent system to corn~)~ete, Addk~g the shading w~H require an add~t~ona~ week m~nimum SO getting you the pages by the 21~t 

would not be possible. Let rne know your thoughts. 

Warm regards--, 

Greg 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, June 14, 2012 1:41 PN 
To= Olson, Gregory J. UR Finance); markhamj@fiu.edu; Jer~ Narkham 
Co: Spar~, Patricia UR Finance) 
Subject: RE: Receipt of Nanuscript 

Hi Greg- 

Thanks for your ernaH. I will be ~esving on vacation on JuRe 22 for Lwo weeks, H: you could get the pages to rne on or before June 2I, ~ can take them w~th ~T~e. The 

first few days w~H be spent v~s~fing family and 

make that date, then ~ won’t be aMe to turn to them until JU~y 8. 

f’ve attached the ~nformaLion aheeL 

~ k)ok forward to worMng w~th you, 

Ussa 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC Schoo~ of Law 

CB#33~, Van Hecke--WeLtach 

Chapel khan, NC 

919.962.706~ 

http:!!www.lawamc.edu!centers!bank~ng 

Access my papers on SSRN a~:: http://ssrn.com/author=248720 

ilttp:I/www law ur~,s edulimages/newslmedia/bankingfir~ance 

web 542 JP9 

From: greg.olson@thomsonreuters.com [mailto:greg.olson@thomsonreuters.com] 
Sent-" Thursday, June :[4, 20:[2 :[:55 PM 
To; Broome, Lissa L; markhamj@fiu.edu 
Co= pat.sparks@thomsonreuters.com 
Subject: Receipt of Manuscript 

Good afternoon Professors - 

We have received your manuscript and have begun production work on your Regulation of Bank Financial Service Activities, 4th 2012 Edition. The current 

production schedule indicates that we should be sending out the revise pages to you around June 22nd and they will be due back to us on June 28th.The pages can 

be sent to me at: 

Thomson Reuters 

Attn: Greg Olson, D6-$1190 

610 Opperman Drive 

Eagan, MN 55123 

I’ve attached fax document that updates your shipping address. Please complete and either fax back or e-mail to me ensure we have the correct address for 

shipping all proofs to you. 

All front matter will be sent to you for approval once composed. 

I look forward to working with you on your publication. Please feel free to contact me if you have any questions or concerns as we move forward. Thank you for 

your cooperation. 

Cheers - 

Greg 

Th::)r~?son R.~.:~:~:ers I 6:[00pperman Drive I [agan, MN 55:[23 I Office: 65:[.687.6933 I FAX: 65:[.687.4~64 



From: 

Sent: 

To: 

Subject: 

greg.olson@thomsonreuters.com 

Friday, June 15, 2012 10:57 AM 

Broome, Lissa L <lbroome@emaJJ.unc.edtr% markhamj@fiu.edu; 

pat.spaxks@thom~nreuters.com; j ames.ca~hoy@thomsonreuters.com 

RE: Receipt of Matmscript 

~gmail.com 

Other than Cb. 53 then, should we underline everything? Or do you know which of those 1l or 2 spoLs that shouldn’t be shaded are so we cannot underline those as 

we~? ~ don’t mean to be ~ pa~n, but ~ know my preparer wN ask. 

Greg 

F~m~ Broome, Ussa k [ma~lto:lbroome@ema~l.unc.edu] 
Sent-" Friday, June 15, 2012 9:55 AN 
To= Olson, Gregow 3. ~R Finance); markhamj@fiu.edu; }gmaiLcom 
Co= Spar~, Patrida ~R Finance); Cahoy, James ~R Finance) 
Subject; RE: Receipt of Hanuscript 

Hi Grey and friends ---ProbaMy~ust an oversight on rny part. There may be ~ or 2 £~aces where the directions are NOT to shade, but otherwise a~ b~serts shou~ be 

Whe~ you get to Chapter 53, that is a~ added by Dodd-Frank so ~ don’t thh~k ~t makes sense to underline the wbo~e thing. 

Thanks For your good and careff~l work on 

[Jssa [.. [~room£ 

Wschovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Vian Hecke.-WeLtach 

Chapel H~], NC 27599.-3:~80 

9~9.962.7056 

Access mV paper3 on SSRN ~t: http:llssrn.comlauthor=248720 

Description 
htt p:IN~ww law.uric edu/images/news/media/ba n kingfirta rice 
web S42 

From: greg.olson@thomsonreuters.com [mailto:greg.olson@thomsonreuters.com] 
Sent; Friday, June 15, 2012 10:44 AM 
To: Broome, Lissa L; markhamj@fiu.edu;            .~gmail.com 
C:c: pat.sparks@thomsonreuters.com; james.cahoy@thomsonreuters.com 
Subject: RE: Receipt of Manuscript 

Good morning Professor- 

f’ve been questioned by my preparer on some of your correcl:kms...early on h~ the manuscript aH of the corrections tba~: have been written in ~:he rna@ns were 

stating to "add shading", which we are now under~ining per your decision yesterday. We’ve now come across some corrections marked, buL the "add shading" 

comment ~s not present. Should we go on the assumption that you wanL the shading/undeMh~ng throughout the manuscript for al~ corrections that you’ve marked 

in the manuscMpt or shouJd we not h~dude the undeM~n~ng where ~t hasn’t been noted? P~ease ~et me know. 

Thanks - 

Greg 

Sent; Thursday, June ~% 2052 2:0~ PN 
To= Olson, Grego~ J. ~R Finance); markhami@fiu.edu; ~gmaiLcom 
¢¢1 Spar~, Patricia ~R Finance); Cahoy, James ~R Finance) 
Subject; RE: Receipt of Manuscript 
Grey .-- 

UndeMin~ng ~t ~s! Thanks for making the recommendation to expedite the process~ 

Sent: Thursday, June 14, 20~2 2:53 PN 

To: Broome, Lissa L; markhami@fiu.edu; @qmail.com 

Subject: RE: Receipt of NanuscriN 

Professor .-- wa w~fl do everyLhing possiMe to gel the pages to you by the 2Ist. That being said, my preparer has broughL Lo my attention the request for shs~ed text 

throughout the book, Might I suggest £L£~!_~JJ_[?_[]JB~ the ~ew h~serts/correct~ons ~stead? ~his ~s more of our standard procedure.,,.shadh~g ~s ~ot something thst we 

normally do and wil~ requkes a different systern to cornp~ete, Addktg the ~;hadmg will require an add~tkmi~ week rrdnimum so getting you the pages by the 21~t 

wouid not be possibIe. Let rne know your’ thoughts. 

Warm regards--. 

Greg 

F~m= Broome, Lissa L [maiIto:lbroome@emaiJ.unc.edu] 
Se~t~ Thursday, June 14, 20~2 l:41 PN 
Te= OIson, Grego~ 3, ~R Finance); .~_@E~b_@E~_@~J_M,_¢~_M; ]er~ Markham 
~= SparB, Patricia ~R Finance) 
Subje¢tl RE: Receipt of Manuscript 
HI Greg - 

Thanks for your ernaH. I will be ~esving on vacation on JuRe 22 for Lwo weeks, H: you could get the pages to rne on or before June 2I, ~ can take them w~th ~T~e. The 

[:#’st few days will be spent v~s~ting family and I w~l have LitTle to go through them LbeR and can ship Lhern back Lo you before we condnue on our LMp, ][: we can’t 



make thaL dat~-_b then 

I’ve attached the ~nl:ormado~ sheeL 

[ look forward to worMng w~th you. 

Ussa 

Wachov~a Pro[essor of gank~ng [.aw 

Director, Center ~:or BanMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke-Wettach Ha~ 

Chapel H~, NC 2759%3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bank~n~ 

Access my papers on SSRN 

hltp:Liwww.law u nc.edti/ima ges/n ews/media/ba n king fin s nc~ 

web 542 JP9 

From: qreq.olson@thomsonreuters,com [mailto:qreq.olson@thomsonreuters.com] 
Sent: Thursday, .June $4, 20:[2 :[:55 PM 
To: Broome, Lissa L; markhami@fiu.edu 
Co: pat.sparks@thomsonreuters.com 
Subject: Receipt of Nanuscript 

Good afternoon Professors - 

We have received your manuscript and have begun production work on your Regulation of Bank Financial Service Activities, 4th 20:[2 Edition. The current 

production schedule indicates that we should be sending out the revise pages to you around June 22nd and they will be due back to us on June 28th. The pages can 

be sent to me at: 

Thomson Reuters 

Attn: Greg Olson, D6-S:[:[90 

6:[00pperman Drive 

Eagan, MN 55123 

I’ve attached fax document that updates your shipping address. Please complete and either fax back or e-mail to me ensure we have the correct address for 

shipping all proofs to you. 

All front matter will be sent to you for approval once composed. 

I look forward to working with you on your publication. Please feel free to contact me if you have any questions or concerns as we move forward. Thank you for 

your cooperation. 

Cheers - 

Greg 

"i" e !i !~"., 

"~"i-~o~:-~so~-~ i.::=%ri:.:’~:;: I 6:[00pperman Drive I Eagan, IVlN 55:[23 I Office: 65:[.687.6933 I FAX: 65:[.687.4464 

mailto g~eg o ~)n(~thomsonrcuters co n 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jerry Markham ~gmail.com> 

Friday, June 22, 2012 10:09 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Book Update 

Bancasebkup.docx 

See attached. When is the last day to add changes in case an~hing else comes to mind? 

Jerry W. Markham 

Proi~ssor of Law 

Florida International Universi~ at Mia~ni 

Phone: 

~gmail.com 

On Wed, Jun 20, 2012 at 11:24 AM, Broome, Lissa L <lbmome~)email.unc.edu> wrote: 

Lissa 

From: Jerry Markham [mailto:! 
Sent: Wednesday, June 20, 2012 10:33 AM 

To: Broome, Lissa L 
S,,bject; Re: Book Update 

~qmail.coml 

Could you send me last year’s update? 

Jerry W. Markham 

Professor of Law 

Florida International University at Mia~ni 

Phone:, 

!~mail.com 

On Mon, Jun 18, 2012 at 12:58 PM, Jerry Marldiam 

Will do. 

Sent fi~om my iPhone 

On Jun 18, 2012, at 12:30 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Jerry I have my RA working on updates to the Casebx~ok. Ifyou have suggestions for things he should look to update in Chapters 10-14, please 

let me know. 

I’ve attached the update we did last year. We will revise and add to this. 

I hope you me doing well. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Di~vctor, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 



http://www.law.unc.edu/centers/bankin~ 

Access my papers on SSRN at: http://ssm.com/autho~248720 

<image001 .j p~> 

<Casebook Update Fall 2011 ,docx> 



From: ~live.unc.edu> 

Sent: Friday, 10:00 PM 

To: Broome, Lis~ I <lbroome@ema~l unc edu> 

Subje~’t: OCC Regs 

Hi Professor Broome, 

I have here a list of 0¢C regs/guidance issued over the past year which I think is probably over-inclusive, but I’m not quite certain cutting coverage of anything beyond this 
point, without more guidance from you as to what you think is truly pertinent, is advisable. I feel that most of these directly pertain to the of material in Ch. 5-8, and most are 
also D-F mandated rule-making, or at least cover subjects you’ve sent me articles relating to already (such as capital adequacy, stress testing, etc.). I wanted to give you an 
opportunity to identify what you want coverage for before I trim the list more. If you could take a look at these and highlight the regs you’d like coverage of, I’d appreciate it! 
Thanks! 
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PREFACE 

This statutory supplement contains much, but not all, of Title 12 on Banks 

::i::iand Banking. We have included the major chapters covering the National Bank 

iii~ct, the Federal Reserve Act, the FDIC Act, the Bank Holding Company Act, theii~iii~i 

.... Home Mortgage Disclosure Act, the Federal Financial Institutions Examinationiiiiiiii 
i~i~Council, Alternative Mortgage Transactions, and the Wall Street Reibrm andiiii 

iiiiiiConsumer Protection provisions added by the Dodd-Frank Act. We have alsoiiii 

iiiiii)ncluded relevant provisions of the Securities Exchange Act, the federal provisionsiiiiiiii 

iiiiii~elating to insurance, and the Gramm-Leach-Bliley Act’s provisions relating toiiiiiiii 

~privacy. To provide an example of state statutory regulation of banking, selectedi~i~ 

iiiiiiiexcerpts from New York’s banking statutes are also included. 

iiiiiiii In addition, selected regulatory provisions from the Comptroller of the Cur-iiiiiii 

~irency, the Federal Reserve System Board of Governors, and the Federal Deposit~i~i 

iiiiii~nsurance Corporation are included. 

iiiiii This supplement is current through June 1, 2012, and incorporates the Dodd- 

iiiiii]~rank Wall Street Reibrm and Consumer Protection Act (Dodd-Frank Act) signed~iiiii 
i~iby President Obama on July 21, 2010. The entire Act and a codification table ibri~i~ 

iiiiii~ct may be ibund at <www.llsdc.org!attachments/filesi234iPLlll-203.pdf>. At~ 

~the be~nning of the text of the Act included at that website there is an~ 

~explanation about how to calculate the exact statute page of a particular provision,~ 

~d at page 850 there is a codification table. Within the U.S.C. sections included 
~ln the supplement we have inserted ~ter the title of the various provisions 

~’fected by the Dodd-Frank Act a rei~rence to the provisions of Dodd-Frank~ 

~which ~ended the statute (i.e., DFA ~ 324). We have also shaded the ch~ges~ 
~made by Dodd-Frank, Mthough shading is not included on the portions of Chapter~ 

~53 of 12 U.S.C., included in this supplement, which were added in their entirety~ 

~5y Dodd-Frank. We hope this will be helpihl as you navigate the statutes so that~ 
~you can see whether ~d how they have been ~ended by Dodd-Fr~k. Many of~ 

~the re~latow ch~ges required by Dodd-Fr~k have not been finalized, but~ 

~svhere there have been re~lato~ changes post-Dodd-Frank, they ~e also under-~ 
~lined. 

We encourage you to read the Student’s Guide to the supplement, which~iii~iii 

~explains how to use the supplement, how to find material not included in theiiiiiiii 

iiiiiiiisupplement, and contains charts to convert the origSnal section numbers of theiiiiiiii 

iiiiiiiiFederal Deposit Insurance Act of 1950, the Bank Holding Company Act of 1956,iiiiii 
iiiiand the Gramm-Leaeh-Bliley Act of 1999 into their codified sections in thei~i~ 

iiiiUnited States Code. 

Other features include a detailed Table of Contents, the section number of th~iiiiii 
statute or regulation as part of the page running header, and tlip tabs on the baek~i~ 

~gover to aid you in quickly locating a section in the supplement. 

iiii For their work on the first edition of this supplement, we again thank Bonitaiiiiiiii 
Summers and Allison Stelljes for production work and Adam Wheeler tbr 

remarkable job in compiling, formatting, and proofreading. Our thanks to Frances 
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iiiiiiiv PREFACE 

iiiiiiiHughes and Steve Lee for exemplary production work on the second edition, toiiiiiiii 

~i~laime Mitrani for fully orchestrating the third edition, to Eunice Park ibr terrific~ 
::~::~work on the fourth edition, and to David Hammel of’ UNC School of Law fbr~i~i 

.... excellent work on this edition. 

We hope you find this supplement useful. Please let us know how you think 

::~::may be improved. 
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ID]86 

A STUDENT’S GUIDE TO USING THIS STATUTORY AND 

~i~iREGULATORY SUPPLEMENT AND A GUIDE TO BANKING~ 

STATUTES, REGULATIONS AND WEB RESOURCES 

iiiiFEDERAL STATUTES 

Most federal banking statutes are located in Title 12 of the United Statesi~i~ 

iiiiiiiCode. This Supplement contains selected Chapters from Title 12. Each chapteriiiiiiii 

iiiiiiiiincluded is reprinted in its entirety. Should you have need to consult anotheriiiiiiii 

iiiiiiiChapter from Title 12 or another Title of a federal statute, the Governmentiiiiii 

iiiiiiiPrinting Office (GPO) has a free website that is very user friendly, <www.gpo.gov/iiiiii 
iiiSdsys/>. You may retrieve a United States Code Section by number or use the~i~i 

iiiii~browse feature to find the appropriate code section. 

Banking law practitioners sometimes talk in code, referring to a statute by itsiiiiiiii 

iiiioriginal section number when it was introduced in Congress rather than theiiiiii 

iiiiiiiisection of the United States Code where the statute is now codified. Some of theiiiiii 
iiiicases in the casebook do this as well. This code can be broken, however. We’ve~ 

iiiiincluded some of the common references you’ll need to know below. 

The Preface explains how we have included the Dodd-Frank Act in this~i~i 

iiiiedition, and where you may find a codification table for the Act. 

Bank Holding Company Act of 1956 

70 Stat. 133 

Original Section Number 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10A 

11 

12 

Codified at 12U.S.C. 

1841 nt 

1841 

1842 

1843 

1844 

1845 [replaced] 

1846 

1847 

1848 

1848a 

1841 nt, 1849 

1841 nt 

Gramm-Leach-BlileyAct of 1999 

113 Star, 1338 

Original Section Number Codified at 

101(a) 12 U.S.C. 377 [replaced]iiii 

lOl(b) 78 [replaced] 

102(a) 1843 

102(b)(1) 1850 
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ID]86 

ID186 

ID]86 

ID]86 

ID]86 

ID]86 

ID]86 

ID186 

iiiivi STUDENT’S GUIDE 

102(b)(2) 1864 

103(a) 1843 

Original Section Number 

103(b) 

103(c)(1) 

103(c)(2) 

104 

105 

106 

121(a)(1) 

121(a)(2) 

121(b) 

121(c) 

121(d)(1) 

121(d)(2) 

201 

203 

2O4 

211(a) 

301 

3O2 

401 

501 

502 

601 

602(1) 

702 

711 

712 

725 

Codified at 

2903 

1841 

1843 

15 U.S.C. 6701 

12 U.S.C, 1842 

1835a 

25a 

24a 

371c 

1971 

1831w 

335 

15 U.S.C. 78c 

78o-3 

12 U.S.C. 1828 

15 U.S.C. 80a-17 

6711 

6712 

12 U.S.C. 1467a 

15 U.S.C. 6801 

6802 

12 U.S.C. 1421 nt 

1422 

15 U.S.C. 1693b 

12 U.S.C. 1831y 

2908 

6901 

Federal Deposit Insurance Act of 1950 

64 Stat. 873 

Original Section Number Codified at 

1 [2(1) of the Act] 12 U.S.C. 1811 

2 [2(2) of the Act] 1812 

3 1813 

4 1814 

5 1815 

6 1816 

7 1817 

8 1818 

9 1819 

i0 1820 

ii 1821 

IIA 1821a 

18 1828 

24 1831a 

29 1831f 

38 1831o 

44 1831u 

46 1831w 
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Here’s how you can break this code on your own. First, if you know the nam~eiiiiiii 

iiiiii, f the statute that is being referred to you can go to the U.S.C.A. Popular Nameiiiii 

iiiiiiTable volume and look up the statute by its popular name or you can consult theiiiiiiii 

~i~]ist of major banking legislation at <www.fdic.gov/regulations/laws/important/in~i~i 

iii~tex.html>. Both sources provide the statutes at large citation for the law. Fo~iiiii 

i~i~nstance, for the Bank Holding Company Act of 1956, the statutes at large citatiorii~i 

~]s 70 Stat. 133. 

Once you have the 70 Stat. 133 citation you can turn to the U.S.C.A. Table~ 

~yolumes (usually shelved at the be~nning or the end of the U.S.C.A. statuto~ 

~olumes). These volumes include a table organized by statutes at l~ge, indicatin~ 
~$or each statute the ori~nal bill’s section numbers and where each section 

mow been codified in the United States Code. 

~STATE STATUTES 

~ Each state has its own statutes covering banks ch~tered in that state. This .... 

~supplement includes excerpts from the New York state b~king laws as examples.~ 

~y using the index of your state’s statutory compilation you should be able to 
~he comparable provisions in your state’s laws. 

This supplement also includes selected re~lations from the Code of Federal~ 

~e~lations (C.F.R.) fbr the three major f~deral banking re~lato~ agencies--the 

~Office of the Comptroller of the Currency (OCC), the Federal Reserve System~ 

~o~d of Governors (FRB), and the Federal Deposit Insurance Corporation~ 

~(FDIC). All of the re~lations issued by these three agencies are found in Title 

~,f C.F.R. These administrative agencies are empowered by some of the bankin~ 

~statutes included in this supplement to implement re~lations to provide ~hrthe<~ 

~idance on how to comply with the applicable b~king law statutes. The C.F.R.~ 
~olumes are issued annuMly. 

~ After the statutes in this volume, there is a section fbr each of the three~ 

~$ederal b~k re~latoD~ agencies listing a broad outline of their re~lato~ actions~ 

~(by C.F.R. part) and then reprinting some selected sections fi’om certain parts.~ 

~g’ain, the GPO website <www.~o.gov/fdsys/> has eye,thing you will need 
~Fou are interested in looking at a re~lation that is not included in this supple-~ 

~ment. You m~v browse the C.F.R. on the GPO’s website. Each re~lation is~ 

~available in either text form (which permits easy cutting and pasting into another 
~ocument) or in pdf format (which shows you the re~lation exactly as it appe~s~::~ 

~::~n the page of the C.F.R. or in the Federal Register). 

For those who have not yet taken administrative law, here is a brief ~d~ 

~pversimplified introduction to the process for creating re~lations. An administra-~ 

~ive agency such as the OCC, publishes a Notice of Proposed Rulemaking in the~ 

~Federal Re~ster, a GPO publication available at <www.~o.gov/fdsys/>. The~ 

~Federal Re~ster is published eve~ federM workday. This Notice sets fbrth the~ 

~proposed re~lation, the reasons behind it, ~d invites the public to comment on i~ 

~by a specific deadline. The agency then studies the comments it receives an~ 
~revises the proposed re~lation. The final role is then published in the Federal 



12172160003OLT12.B ROOME.FM.PFORE COMPOFMACBSPO6/20013:010Rev. 7.1 
Job Name RPl#FP050Job# 56161~Reg# 1-0999-3~Pg Ranges (1,9)~Pg# 8 

TFB 

T 

TF 

TF 

TF 

TF 

TF 

TF 

TF 

TF 

TF 

TF 

TF 

STUDENT S GUIDE 

~i~iRegister. The final rule publication also includes background and discussion 

~addition to the text of the regulation. The discussion summarizes the comments~ 
~i~ireceived by the agency and explains how the agency revised the proposed regula-i~i~ 

iiiition in the light of the comments received. 

iiiiii The Federal Register discussions in the Proposed Rule and in the Final Ruleiiiiiiii 

iiiiiiiiissuance are invaluable sources fbr someone who truly wants to understand theiiiiiiii 
~i~iins and outs of a particular regulation. In the C.F.R. there is often a reference at~i~i 
~the end of the regulation to its publication in the Federal Register (FR), so you::~::~ 

::~::~can easily find the Federal Register discussion of the rule. A rule may become:~i:~i 

iiiieffective befbre the next annual publication of the C.F.R. so, to be sure that you::~::~ 
iiiiare dealing with a current regulation, read not only the C.F.R. version of the rule,~, 

~)ut also search the Federal Register under the regulation number to find anYi::i:: 
~i~ireg~latory activity after the publication of the most recent C.F.R. volume. 

REGULATORY AGENCY WEBSITES 

This is a good place to remind you that the regulatory agencies also issue 

~iinterpretations, rulings, letters, memos, advisories, alerts, reports and all otheri::i:: 

iiiiii~manner of output that is helpfhl in understanding how they interpret the bankingiii~iii 

~i~]aw statutes that they are empowered by Congress to enfbrce. Many of theiiiiiiii 

~statutes and regulations are also available on agency websites, although they may~ 

~i~inot be in the same format as the GPO website. We prefer the GPO website foriiiiiiii 

~statutes and regulations. The agency websites are the best source fbr other agencyiiii 

iiiiiiipronouncements. Be sure to spend some time looking at the wealth of material 

iiiiiiavailable on each of these websites. 

~Office of the Comptroller of the Currency 

i::i::< www.occ.treas.gov > 

iiiiFederal Reserve System Board of Governors 

~i~i < www. federalreserve.gov > 

iiiiFederal Deposit Insurance Corporation 

~i~i< www.fdic.gov > 

iiiiConsumer Financial Protection Bureau 

i~i~< www.consumerfinance.gov > 

i~i~Financial Stability Oversight Council 

i~i~ < www.treasury.gov/initiatives/fsoc!Pages/default.aspx > 

i~i~Happy sleuthing as you learn how to find banking law statutes and regulations 

~interest to you. 
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From: 

Sent: 

To: 

Subject: 

greg.olson@thomsonreuters.com 

Tuesday, July 3, 2012 11:18 AM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

@gmaJl.com 

RE: Receipt of Front Matter 

Thanks Professor.._these make sense and FII run them by my team as well If we have any further questions I’ll shoot you an email. Thanks and have a great 

Greg 

~= Broome, Ussa L [mailto:lbroome@ema[I.unc.edu] 
Sent: Tuesday, July 03, 2012 9:56 AM 
To= Olson, Grego~ J. ~R Finance) 
~¢= Jerry Markham 
Subject= RE: Receipt of Front Ma~er 

Hi G~eg--.Good ~ob~ We are st~ on the road on vacation so ~ can’t mark changes and pd[them back. But I tMnk I can just explain here the very few things tha~ should 

be changed. 

h~ the ~rd paragraph of the Preface, there is a sentence that refers to the Dodd-Frank provisions as being shaded -~t used the word 0n d~fferent forms twice ~n one 
sentence). We need to change those re[erences to the relevant w?rskm of under~inediuruJer~inmg 

Abo at the end oF ~:hat paragraph~ the sentence st~ggests that regt~atorv changes are a~so underlined. ~ don’t th~rd~ ~:hat is the case If ~ am correct tha~: we d~dn’t 

underline regulatory changes made ~n response to Dodd-Trank, then instead of saying "they are also under~b~ed’~ the sentence should end, "they are a~so included. 

~f the Federal Register (FR) date b3duded at the end of the regulatory provision ~s after the enactment of Dodd-Frank on .hJ]y 2:[, 20:[0, then it ~s possiMe that 

provision was added or modified as a result of the Dodd-Frank Act" 

Thanks again [or the careft~ work you a[~d Vour tea~r~ have done on thb supp~e~r~et~[: arid [or yot~r willingness ~:o work on thb remotely wK:h me wh~le I am out of the 

office. 5hot4d be back home on Jtlly 5 and back ~n the office and h41V engaged on Ju~y 9. 

Take care, 

Lbsa 

Ussa L 8roome 

Wachov~a Professor of Bankh~g Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~L NC 27599-3380 

9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 
Accem~ r~)y papers o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. 

web 5-’I 2.ipg 

From: greg.olson@thomsonreuters.com [mailto:greg.olson@thomsonreuters.com] 
Sent: Monday, July 02, 2012 3:21 PM 

To: Broome, Lissa L; Bortz, Conrad 
C¢: pat.sparks@thomsonreuters.com 
Subject: Receipt of Front Matter 

Good afternoon Professor- 

Attached please find pdf files for the front matter, Summary and Table of Contents and Cover for the in-process Regulation of Bank Financial Service Activities 2012 
th Edition. Please review and let me know if everything looks OK by July 5 , IO:OOAM. Thanks for your assistance. 

Regards - 

Greg 

G ~.e g c<,.-...s ,,,’, 

"i" e !i !~"., 
<am S< h <.’,<.’,1 
"r’i-~o~=’~sor~ Re~..ri=.=’~s I 610 Opperman Drive I Eagan, MN 55123 I Office: 6~1.687.6933 I FAX: 6~1.687A~64 

nmilto g~eg o .~)n@thorasonreuters co n 



From: 

Sent: 

To: 

Subject: 

Jerry Markham ~gmail.com> 

Thursday, July 5, 2012 9:21 AM 

Broome, Li ssa L <lbroome@emml.unc.edu> 

Re: Book Update 

Should we add something to the update around page 610 of the text on the living wills published this week by several of the larger banks: 

Nine of the larger banks filed their living mils as mandated by Dodd-Fmnk ruth the FDIC and the Federal Reserve Board in July 2012. See, Jessica Holzer, ’Living 

Wills’ Are Unveiled by Banks, Wall St. J., July 5, 2012, at C2. Those living wills set forth plans for recapitalizing and selling assets in the event of the insolvency without 

imlx~sing losses on shareholders through a bailout. All of these banks asserted that they could be safely reorganized or liquidated in the event ofthilure, but some 

assumptions on purchasers of asseks seemed uncertain. An unanswered question was what would happen if several lm-ge banks lhiled at once and no government aid 

was made available. In such event, sufficient tx~tential purchasers might not be available except at fire sale prices that would devastate creditors as well as equity 

owners. The living wills, in may event, provide a revealing description of the complexity and range office businesses conducted by these banks. These living wills axe 

available at http://wu~,.fedemlreserve.govibanldnforeg/resolution- plans.htm 

Jerw W. Markham 
Professor of Law 

Florida International UniversiD’ at Miami 
Phone: 

?~gmml.com 

On Mon, Jun 18, 2012 at 12:30 PM, Broome, IAssa L <lbroome@emaJd.unc.edtr> wrote: 

Hi Je~ry I have my IL~\ working on updates to the Casebook. If you have suggestions tbr things he should look to update in Chapters 10-14~ please let me kmow. 

I’ve attached the update we did last year. We will revise and add to this. 

I hope you are doing well. 

Thanks, 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

/ / http:/, ~<law.unc.edu centel~’banking 

/ / Access my papers on SSRN at: http:/, ssm.com, author=248720 

iNi Description: 

http://w~q law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Wednesday, 10:00 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Some casebook updates 

Casebook Update .docx 

Hi Professor Broome, 

Here’s some of the stuff rve been working on for the casebook update. Tt’s in unedited condition, but it’ll give you a sampling of some of the different things rve been working 
on. 

University of North Carolina School of Law 

.~.D. Candidate, 
_~live.unc.edu 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 

~unc.edu;, 

Sunday, November 4, 2012 9:39 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Update 

Professor Broome, 

Hello! I had two updates I wanted to run by you to see if they were significant enough to include. I’ve pasted them below along with the two 
rule updates you forwarded to me. I’ve been putting in fewer hours the last couple weeks because I went to an                   in 
Portland over fall break and the Equal Justice Works career fair in DC last weekend, but the supplement has the 2012 updates as well as 

Markham’s additions that you sent me. And I’m still looking through it for minor edits, and looking for notable regulatory updates. Let me 
know what you think, and I’d also be happy to come in to talk about them. 

CFPB Proposed Rule on Mortgage Shopping in "Subprime and Predatory Lending" chapter, notes on page 460. 

8. On August 17, 2012, the CFPB proposed a rule that would require mortgage lenders to make available no-fee, no-point mortgages so that 
consumers can better understand the cost of the mortgage and comparison shop among competing lenders. Final rules will be issued in 
January 2013. The proposed rule can be found at: 

http://files.consumerfinance.gov/f/201208 cfpb detailed summary of proposed loan originator rules.pdf 

Financial Transaction Tax in Europe inserted in section titled "European Union" on 998 before Questions and Notes. 

The idea of a financial transaction tax (FTT) has been a point of contention among EU members. The FTT proposal would impose a 0.1% tax 
on stocks and bonds, and 0.01% tax on derivative contracts exchanged between financial institutions. Supporters, which include Germany 
and Italy, say the tax would raise billions in revenue and discourage risky trading activities, while critics say it would harm growth and drive 

business activity out of Europe. Due to strong opposition from the United Kingdom, ten countries supporting the measure have focused on 
implementing the tax in the eurozone instead of the EU. As of October 2012, ten countries are looking to move ahead with the tax on their 
own. Financial Transaction Tax for 10 EU States, BBC, October 23, 2012, http:/iwww.bbc.co.uk/newsibusiness-20041588. 

D-SIBS 

On October 11, 2012, the Basel Committee released new regulato~ guidelines for domestically systetnically important banks (D-SIBs). These guidelines were 

sitnila~r to the G-SIB regulation, although they are less specific m~d allow nationaJ regulators more discretion in determining which banks are designated as systemically 

importaJ~t. Brunsden, Jim, and Gonzalo Vina. FSB Extends Too-Big-to-Fail to National Banks, Insurers, Bloomberg, October 11, 2012, 

http://~-w, bloomberg.com/news’2012-10-11/fsb-to-bolster-defenses-against-too-big-to-fail-financiaJ-finns.h~unl. 

Credit for Spouses Rule Proposal 

A rule proposed in October 2012 would a~nend the ability-to-pay requirements to allow s~ay-at-home spouses or partners to use their six, use or partner’s income 

when applying tbr a credit card. This rule would allow many credit-worthy indivi&lals greater access to obtaining credit cards. The aJ~nouncement is availabe online at: 
http:/’/u~,w.consmnerfinance.gov/’p~ ssreleases/cfpb-propo se s-tnaldng- it-easier-lbr-stay-at-home- spouse s-a~d-partners-to- get-credit-c ard s/. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com on behalf of 

~unc.edu;, 

Saturday, 12:49 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Update 

Casebook Update with edits.docx 

Professor Broome, 

Hello! I wasn’t sure the best way to incorporate edits and additions into the supplement so I’ve just saved it as a new document, attached to 
this email, which tracks changes by highlighting them and letting you accept or delete them. Most of the changes are very small (adding a 
comma or changing "a" to "an"), but there will be a black line sticking out on the left margin to indicate where a change has been made, or a 
note if the change comes with an explanation. Please let me know if there’s a better way to submit the work. 

I included the swap dealing requirement you sent me, as well as a new rule quietly released right before Thanksgiving exempting FOREX 
swaps CFI-C and SEC regulation, and recent FSB recommendations on regulating the shadow banking sector. 

I’m tree to meet tiffs week or next if that’s helpful, or I can always just drop offyour textbook in your mailbox if there’s no more work on the project for now. It’s been 

an enjoyable project! 

Hope you have a great weekend- 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Margaret E. Talayar <malgaret.~ahyar@_davispolk.com> 

Saturday, April 13, 2013 3:44 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Davis Polk Washington Watch 

ww 041213.pdf 

Dear all, 

Lawmakers and regulators continued to focus on capital this week, following the leak last week of a highly controversial draft bill by Senators Brown (D-OH) and Vitter (R-LA), 
which would impose a much stricter leverage ratio on large banks than the existing U.S. and Basel III leverage ratios. The calibration of this stricter leverage ratio echoes a 
proposal made by FDIC Vice Chairman Hoenig on September 14, 2012, which he re-emphasized in a speech this week. 

A bipartisan group of senators sent a letter to Governor Tarullo, Comptroller Curly and Chairman Gruenberg, urging them to finalize Basel III capital standards for the largest 
banks, with an emphasis on a strong leverage ratio. The senators also t~quested a delayed, simpler framework for community banks. The letter expressed skepticism about 
supervisor-approved internal models that banks use to calculate capital. Ironically, the letter erroneously accuses internal models of treating OECD sovereign debt as risk-free, 
when in reality it is the non-models-based Basel I rules that assigned a zero risk weight to all OECD sovereign debt. Notwithstanding this error, the letter is worth your 
attention because of its implicit support for single point of entry recapitalization--a positive development--and for the minimum debt requirement curt~ntly under consideration 
by the Fed. 

Senator Sanders (I-VT) and Representative Sherman (D-CA) introduced extremely vague leqislation requiring the breakup of any financial entity deemed by the bank regulators 
to be too big to fail. Former FDIC Chairman Bair, however, thinks the era of too big to fail may already be over, a surprising but welcome view that possibly reflects internal 
debates among FDIC directors. The Obama administration proposed the taxation of derivatives under mark-to-market rules and included large increases to SEC and CFTC 
funding in its budget. 

Also on the Hill this week, the House Financial Services Subcommittee on Capital Markets and Government Sponsored Enterprises held a hearing on several bills that would 
amend certain provisions of Title VII of Dodd-Frank relating to swaps. The hearing was notable for its bipartisan support of a number of the amendments, covering topics such 
as the treatment of inter-affiliate swaps, the push-out provisions and the treatment of cross-border swaps. 

It was a week of important transitions at the SEC and the CFTC. Mary Jo White was sworn in Wednesday as SEC Chairman and Jonathan Marcus was named General 
Counsel of the CFTC. Press reports speculated about key senior staff hires at the SEC, saying that Chairman White was considering Chris Concannon, an executive at Virtu 
Financial, and Joseph Lombard, a former staffer to Arthur Levitt and a partner at Murphy & McGonigle, for the head Trading and Markets position. 

Executives of several securities exchanges met with SEC officials this week to push for regulations that would encourage trading on public exchanges and away from dark 
pools. SEC Commissioner Gallagher reported this week that the SEC will move ahead with a proposal on money market funds in the next two months. There may be a 
concerted effort underway at the SEC to vote on a proposal before the expected retirements of Commissioners Walter and Paredes. 

Senator Rockefeller (D-WV) urged the SEC to provide guidance on disclosure of cybersecurity risks. Now-former Chairman Walter gave a speech in which she endorsed 
substituted compliance by fo[~ign market participants and stated that foreign regulators a[~ concerned about their access to data in trade repositories registered with the SEC 
or CFTC. A proposal to remove the SEC’s general solicitation bar for certain private offerings apparently still faces hurdles and no date has been set for the SEC to consider 
rules on crowdfunding portals. 

Last week, in advance of swap reporting and clearing deadlines, the CFTC adopted a final rule providing an exemption for inter-affiliate swap clearing and a no-action letter 
providing limited relief for inter-affiliate swap reporting. Both sets of relief were noteworthy for their complexity and the significant conditions that render the relief useless for 
many swap participants. The CFTC also provided reporting relief from most of the April 10 swap reporting deadlines for counterparties that are not swap dealers or major swap 
participants. Look for a Davis Polk memo on these CFTC actions next week. 

The CFTC is investigating the rate-setting process for the ISDAfix swaps benchmark, issuin.q subpoenas to a number of market participants. Chairman Gensler gave a speech 
advocating a transition away from reliance on LIBOR and Euribor benchmarks. 

In international news, Luxembourg announced that it would change course and share information about bank accounts held by EU citizens with the rest of the EU starting 
January 1,2015. IOSCO is draftinq global guidelines for benchmarks following the LIBOR scandal and, together with the CPSS, issued a consultative report on authorities’ 

access to trade repository data. The Basel Committee issued a final version of its monitoring tools for intraday liquidity management. Finally, the FSB issued a report on 
resolution regimes, which found that few jurisdictions have equipped their administrative authorities with the full set of powers to resolve banks. 

Look for a hearing next Tuesday by the House Committee on Financial Services on whether Dodd-Frank authorizes the breakup of financial institutions. 

In our )/ou might have missed it" section, we direct you to a report by Oxford Economics, funded by The Clearing House, which reviews a number of studies analyzing the 

impact of the Basel III reforms. The report concludes that the new capital requirements and liquidity standards for banks will negatively impact economic growth, but not as 

badly as the 2011 study by the Institute of International Finance suggested. 

Best regards, 

Margaret E. Tahyar & Annette L. Nazareth 

450 Lexington Avenue 

New York, NY 10017 

office: 212450-4379 

mobile: 

If you do not wish to receive Washington Watch emails, please click here to unsubscribe. 

Confidentiality Note: This email is from a practicing lawyer and is meant only for those to whom it is addressed. It very likely contains information that is privileged, confidential 
or othew~ise protected from disclosure. If you have received this email by mistake, please don’t distribute, let me know and do the right thing by destroying the original 



message and all copies. 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Margaret E. Talayar <malgaret.mhyar@davispolk.com> 

Saturday, April 27, 2013 5:08 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Davis Polk Washington Watch 

ww 042613.pdf 

Dear all, 

The Brown-Vitter bil~l introduced this week is unlikely to go anywhere, but its core political game of punishing the larger banks and rewarding community banks follows a 
traditional theme in American financial legislation. The trouble is that the Independent Community Bankers of America and media outlets who are rushing to endorse this bill 
have missed how it will hurt all banks and not just the politically fashionable targets. There must be a targeted way to exempt community banks from some of the most 
burdensome requirements of Basel III without limiting lender-of-last-resort powers for the Fed and causing the financial system to regress back to the instability of the 19th 
century. Even if the bill goes nowhere, in the echo chamber that is Washington, its bad policy ideas could resurface, either in other bills or as pressure on regulators. Look for 
Davis Polk commentary on the bill next week. In the meantime, we highly recommend an op-ed by Jeff Plagge, president and CEO of Northwest Financial Corp., a community 
bank, explaining how big bank break-up and Brown-Vitter will hurt smaller banks. 

The key points in EU Commissioner Barnier’s letter to Chairman Bernanke on the fot~ign bank proposal have been missed by the media. Read closely: the letter is not 
objecting to the intermediate holding company concept in toto, but instead makes the more nuanced point that any IHC should be tailored to the circumstances of the home 
country and the foreign bank. More importantly, the main point of the letter and Barnier’s strongest statement is, ’1 now expect the U.S. to come fo~vard with final rules on the 
implementation of the Basel III agreement." 

It looks like the bills to eliminate the swaps push-out are stalled, leading Representative Himes (D-CT) to make the pithy comment that "it’s still a morality play between those 
who believe Dodd-Frank should be repealed in its entirety and those who believe it’s the received word of God and any attempt to alter it is obviously being a shill for the 
industry?’ Sadly, that comment is valid for more than just the swaps push-out. 

News outlets speculate that SEC Chairman White will push to lift the general solicitation ban shortly. As expected, the SEC announced the appointment of Andrew Ceresney 
to its enforcement division, which he will head jointly with George Canellos before taking over entirely in January. The SEC also named Anne K. Small as its General Counsel. 

The FSOC released its annual report, focusing on the risk of runs in wholesale funding, the housing finance system, operational risks such as cyberattacks and reliance on 
benchmarks like LIBOR, among other concerns. At the council’s public meeting, Chairman Bemanke emphasized money market funds’ susceptibility to runs. 

The CFPB released a final rule and a proposed rule on the Consumer Financial Civil Penalty Fund. It also released a white paper on payday loans and deposit advance 
products, finding a considerable risk that consumers who use those products will be trapped in a cycle of debt. The OCC has proposed guidance regarding best practices in 
connection with these loans, in addition to the FDIC’s tak~e on deposit advance products. Both regulators urged banks to ensure that borrowers can repay the loans, ahead of 
an anticipated crackdown. The CFPB has also released proposed amendments clarifying its mortgage rules. 

For a wise take on risks to cybersecurity, we direct your attention to remarks by former PNC Financial Group Chairman and CEO Jim Rohr. He points out that recent attacks 
are part of a test-and-learn process by attackers that requires significant investment in technological defenses to avoid more serious harm. Operational capability and 
business continuity issues were also top of mind this week with a major systems .qlitch shutting down the CBOE for several hours. 

As expected, the Obama administration has requested the Supreme Court to review the recess appointments case by filing a petition for a writ of certiorari. In the meantime, 
House Financial Services Committee Chairman Hensarling (R-TX) is trying to put pressure on the White House by refusin.q to let CFPB Director Cordray testify before the 
committee on the theory that he does not really hold the post. 

Look for an open SEC meeting next Wednesday where the SEC will vote on its long-awaited proposed rules and interpretive guidance on cross-border swap activities, as well 
as a re-proposal of Regulation SBSR and rules relating to security-based swap dealer and major security-based swap participant registration. Chairman Gensler has defended 
the CFTC’s approach to cross-border regulation of swaps in an anticle for the Banque de France and Senator Levin (D-MI) joined the effort to push back against overseas 
criticism of the CFTC’s proposed rules. 

In our "you might have missed it" section, we direct your attention to a working paper by two Davis Polk associates, Jai Massari and Gabe Rosenberg, on the futurization of 
the swaps market, recently cited in the Economist, which adds thoughtful nuance to the common understanding of that trend. 

Best regards, 

Margaret E. Tahyar & Annette L. Nazareth 

450 Lexington Avenue 
New York, NY 10017 
office: 212450-4379 
mobile 

If you do not wish to receive Washington Watch emails, please click here to unsubscribe. 

Confidentiality Note: This email is from a practicing la~/er and is meant only for those to whom it is addt~ssed. It very likely contains information that is privileged, confidentia~ 
or othenNise protected from disclosure. If you have received this email by mistake, please don’t distribute, let me know and do the right thing by destroying the original 
message and all copies. 



Fl’om: 

Sent: 

To: 

Subject: 

Tahyar, Margaret E. <margaret.tahyar@davispolk.com> 

Tuesday, June 4, 2013 10:28 AM 

Broome, Lissa L <lbroome@email.unc.edtr~; David H Weiser 

Introduction~Your Casebook 

david.h, wei seg@ ampt:com ) 

Dear l.issa, 

I hope you are well. This email ix to introduce you to David Weiser of Ameriprise m Minneapolis who has just agreed to teach a banking law course at Hamline and 

desires to use your casebook for his course, David is a w~rv good Mend and wi~ be a wonderfu~ ~djunct for the students at Ham~ine, He h~s sent me ~:he syllabus 

from the pre~ous adjunct i~nd ~t is not knpress~e and not helpfu~ for a first tkner ~e David I instantly thought of you beci~use ~ th~nk the two of Vo~ wo~id get 

a~ong wel~ and a~so because ~ suspecL that you have very impressive syHab~ for possible courses based on your casebook~ 

~ hope Lhat the two of you could talk by phone or ema~L No need to b~dude me. Lissa’s telephone number ~s and David’s is 

Best, Meg 

Margaret E. Tahyaz 
New York 

450 Lexington Avenue 

New York, NY 10017 

office: 212450-4379 

mobile: 

margaret.tahyar@davispol k.co m 

Confidentiality Note: This email is from a practicing lawyer and is meant only for those to whom it is addressed. It very likely contains information that is privileged, confidential 
or otherwise protected from disclosure. If you have received this email by mistake, please don’t distribute, let me know and do the right thing by destroying the original 
message and all copies. 



From: 

Sent: 

To: 

Subject: 

Tahyar, Margaret E. <margaret.tahyar@davispolk.com> 

Tuesday, June 4, 2013 10:30 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Amefipri~ 

David is high up in the legal department there and has ties to NY. I’m sure that, over time, you could also have a try to put Ameriprise on the list for your various 

contributions! A contact well worth a bit of your precious time. 

Margaret E. Tahya~ 
N ew York 

450 Lexington Avenue 

New York, NY 10017 

office: 212-450-4379 

mobile 

rnarg~r~,tahy~r@d~vispolk.corn 

Confidentiality Note: This email is from a practicing lawyer and is meant only for those to whom it is addressed. It very likely contains information that is privileged, confidential 
or otherwise protected from disclosure. If you have received this email by mistake, please don’t distribute, let me know and do the right thing by destroying the original 
message and all copies. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany D. Marshall <BMarshall@x~lrick.com~ on behalf of 

Todd H. Eveson <3"Eveson@wyrick.com> 

Wednesday, July 3, 2013 1:48 PM 

a]anthompson@tpsacpas.com; a.llies@caxolinabank.com; adavies@marathonorg.com; billh@newcenturybanknc.com; 

bmckim~on@mckmnonco.com; Willia~n.J.Wagner@RaymondJa~nes.com; bill.wall@firstsouthnc.com; b.braswell@ca~olinabank.com; 
bbratton@uwhan~ie.com; bhatley@paragonco~nmercial.com; bduffey@uwharrie.co~n; brett.caines@liveoakba~k.com; 

bruce.elde@firstsouthnc.com;          ~yahoo.com; cwelch@mccollpartners.cotn; chip.tnahan@liveoakbank.com; 

Crefl]@nm~mh~]abank.com; Daniel.robe~tson@~nkoflheceaolinas.com; david.beave@uwhan~ie.com; dbell@patfiots~tebank.com; 

David.Lucht@liveoakbank.cotn; David.Rupp@sb.com; ddraughon@bankofnc.com; dspence@bankofnc.com; dlee@capstone.com; 

~nc.rr.com; ed.jordan@bankofihecarolinas.com; frank.hrisch~alston.com; @rhpe.net;              @gmail.com; 

gstficklan@patfiots~atebank.com; j beck@tms~tlantic.com; j galloway@firsttrustnc.com; j adams@monroesecurities.com; 

jef£cla~:k@ smallenoughtocare.com;         @yahoo.com; j covington@forestcommercialbank.com; j bolt@firsttrustnc.com; 

jengel@aquestaba~k.com; jim.marshall@blueharborbmak.com; j oanp@newcenturybanknc.com; j burns@unionbanl, mc.com; 

jschramm@figpartners.com; jkimbefly@forestcommercialba~k.com; jwilliams@biosignia.com; James M. Yates, Jr. 

<JYates@wyrick.com>; kbostian@nccob.gov; kevinh~newcenturybank.com; kparsons@aquestabank.com; 

kwho~northstatebm~k.com; lbartx~u@northstatebank.com; Lee.Robert@vsb.com; lloese@bankatharrington.com; 

LjTrapp@randolphbank.com; lweis@forestcommedcal.com; lisac@newcenturybankmc.com; Broome, Lis~ L <lbroome@emaJd.unc.edu-~; 

@c~:rolina.rr.com; mholmes@selectbankandtrust.com; mmaye@mountainl s~t.com; mpatterson@capstone.com; 

c~nwhitehead@mndolphbaaak.com; n@liveoakbank.com; pcollins@soundba~ldng.com; phuber@lmtchisoncomp~:ay.co~n; 

mstrayhom@capepointparmers.com;          ~bellsouth.net; rcallicutt,~b~kofnc.com; rmacintyre@soundbanking.com; 

redwads@trustatlantic.com; ~jefferson@coastalbaaaknc.co~n; ~slade@plantersfirst.com; Robert.long@alston.com; 

roger.moNey~alliancebankandtmst.com; ron.day@caymusconsulling.com; RonDay@firstcamlinabank.com; 

scott.bauer@smallenoughtocare.com; scott.custe@piedmontbanks.com; Scott.Custer@vsb.com; smclean@keysourcebank.com; 

Steve.Jone@vsb.com; steve.talbe~bankof[hecaxolinas.com; scrouse@paragoncommefical.com; sgilbert@capstonebank.com; 

tsingletary@uwharrie.com; tearley@crescentstatebmak.com; Ter~ .Earley@vsb.com; tcombs@unionbanknc.com; 

tom.vmm@firstsouthnc.com; wes.sutherland@tt;b-nc.com; Bkennedy@parksteflingbank.com 

Anthony Gaeta <tgaeta@wyrick.com>; Alexander M. Donaldson <ADonald~m@~Tdck.com>; .!onathm~ A. Greene 

<JGreene@wyrick.com>; Stua~ M. Rigot <SPdgo@wyfick.com> 

Client Memo re: Federal Banking Agencies Final Rule on Capital (BASEL III) 

Client Memo July 3, 2013.pdf 

Attached is a client memorandum regarding the Federal Banking Agencies final rule on Capital (BASEL III). 

Please do not hesitate to contact us should you have any questions. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com on behaJf of 

~unc.edu;, 

Friday, 1:52 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Casebook Update 

Textbook Update List.docx; Casebook Update by .docx 

I’ve attached the updates for the casebook. The other document lists the updates I included along with the page number, and it also lists the 
updates you forwarded me that I didn’t include with a short explanation for why I left them out. Let me know if there’s any update I should 

have included or should add more detail to. 

I will be traveling in but other than that I’m free to work on any other projects you might have. 

And let me know if I should leave your banking textbook in your mail box. 

Have a great weekend! 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 

~unc.edu;, 

Tuesday, 1:06 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Casebook Update 

Here is the full cite for the California Supreme Court case I found on WestLawNext: 

Parks v. MBNA Am. Bank, N.A., 54 Cal. 4th 376, 278 P.3d 1193, (2012) cert. denied, 133 S. Ct. 653, 184 L. Ed. 2d 460 (U.S. 2012) 

The California Supreme Court’s decision that the NBA preempted California’s law was appealed by the plaintiff but he was denied cert by the 
U.S. Supreme Court. The plaintiff’s name was Allan Parks. 

I will email you a copy of the CA Supreme Court decision via Westlaw. Let me know if I can add anything else on this! 

On Tue, at l 1:25 AM, Broome, Lissa L <lbroome~emaJl.unc.edu> wrote: 

Hi I’m reviewing the update to get it ready- to post and may shoot you one or more emails related to it. 

Can you fiud a California S upreme Court cite for this case ficom its Westlaw Report? Has it been ~hrther appealed? What is the plaJufilF s first n~me? 

Parks v. MBNA America Bank, N.A. $183703, 2102 WL 2345006 (Calitbmia S. St. June 21, 2012). 

Thanks~ 

Lissa L. Broome 

Wells Fargo Professor of Bm~king Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Vau ttecke-Wettach tta]l 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://~x~x~v.law.unc.edu/centersibanking 

Access my papers on SSRN at: http://ssru.conv’author~248720 

i~i Description: 
http://~ww.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

WestlawNext@ we stlawnext.com 

Tuesday, 1:08 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

WestlawNext - Parks v. MBNA America Bank N.A. 

Parks v MBNA America Bank NA.pdf 

sent you content from Westla~vNext. 
Please see the attached tile. 

Item:    Parks v IVIBNA America Bank, NA. 
Citation: 54 Cal.4th 376 
Sent On: 
S ent By: 
Client ID: 

Note: I’ve attached the histoW to this document as well, so you should be able to see where SCOTUS denied cert 

Westla~vNext (c) Thomson Reuters. No claim to original U S. (3 ovemment Works. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Wednesday, October 26, 2011 4:45 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

PDF Attached-Book is in your mailbox! 

RegoIBFSA- 568-89.PDF 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu; 

Wednesday, 5:32 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Qnick Question 

That is great news. I really enjoyed your class and I definitely learned so Inuch. I started reading a lot of financial books in the summer follomng 1L year and really 

developed a desire to work in this field of the law. Taking b~king law m~d leaJ~ling the rationales behind securitizafion, diversification, etc. was really helpful to 

unders~nding the concepts fimher. Thm~k you. 

~live.unc.~du 
J.D. Candidate 
UNC School of Law 

On at 2:20 PM, Broome, Lissa L wrote: 

You’re welcome. By the way, you had the             on the Banking Law exam, You will get a certificate eventually~ but I thought it might be 

helpful to you to know that now, Great: ~ob~ C.:~ngratula~:~ot~s~ 

LB 

kissa L Broome 

Wachov~a Professor of Bm~king Law 

Dkector, Center for Bm~king and gh~ance 

U NC 5choo~ of Law 

Cg#3380, Van Hecke-Wel:t:ach Hall 

Chape~ Hi~l, NC 27599-3380 

919.962.70~6 

http:!/wwwJaw,unc,edu!centersibanking 

<imageOOl~jpg> 

F~m~ ~l~ve,unc,edu] 
Sent~ Wednesday, 2:14 PN 
T~ Broome, Lissa L 
Subjeet~ Re: Quick Question 

Thm~ you. 

On            , at 1:56 PM, Broome, gissa g wrote: 

] think it is fine to contac[ Mike by email. He is also one of                   Feel free to say that I suggested you con[act him. 

Structured finance ~s sometimes used as code for secuHtization, You can a~so find out more at the firm’s 

finance-and-securitization! 
gest of luck, 

[.issa L ~3roome 

Wachovia Professor of BaMdng Law 

D~rector, Center for BaMdng and F~nance 

UNC School of Law 

CB~3380, Van Hecke-.Wettach Hall 

Chapel Hill, NC 27599-.3380 

919,962,7066 

<:imageOOl.jpg> 

From: }live~unc,edu] 
~eBt~ Wednesday, 1:~ PM 
To~ Broome, Lissa L 
Subject~ Quick Question 

Pm~bssor 

~ bay� a quick qucsfio~. ~ am mt¢~J¢wi~g with Huuto~ ~ Williams. ggC ~ Chelate tNs upcoming ~¢~ay. 

posJfio~ iu the Stmc~d Fi~a=c¢ g~up. ~ s¢¢ that Mike Ncdz~Ja is a ~¢r i~ the group a~d be is on the Board of Advi~rs for the ~C Center for 

Ba=~g a~d France m~d a~ alumuus fi~m the law school. I found out who my im¢~Jcwcrs a~ ~day aud he is uot ou¢ oftbcm. Do you ~h~ it would be 

appmpHat¢ to cm~] Nm aud ~ud out J£b¢ ¢au give me a ]~,~¢ more iu~ommdon a~ut their pmcfic¢ gronp. ~ ~ow ~ ~d the concepts o£tb¢ work they do 

wD’ Jnt¢~sd~g but ~ won]d like to blow a little more abont what a la~¢r’s ro]~ cn~ils mo~ specifically iu structuring ~� tmn~cfio~s. 

~live.unc.edu 
J.D. Candidate 
UNC School of Law 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Saturday, February 4, 2012 8:23 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

3 female regulators article 

Hi Lissa, 
You might find this interesting... 

htt p://www.mcclatchvdc.com/2012/01/30/137029/commentarv4hree-female-requlators.html#storvlink=cpv 
Mike McCarthy 



From." 

Sent: 

To: 

Subject: 

Katie Bodiford ~bellsouda.net> 

Monday, April 25, 2011 10:42 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

’Robert Fawcett’ ~recbc.ca:~ 

ARELLO AnnuaJ Conference .- Baltimore, MD 

Good afternoon Lissa, 
I am the event planner for the Association of Real Estate License Law Officials. I wanted to touch base with you to inquire if your availability to serve as an education presenter 
during our Annual Conference in Baltimore, Maryland this October. We would like you to do a session on the Dodd-Frank bill and the session is 1 ½ hours in length. Here are 
the specifics: 
Saturday, October 1,2011 
1:15 - 2:45pm 
Baltimot~ Waterfront Marriott 
Baltimore, MD 
Topic: Dodd-Frank bill update/discussion 
Please advise of your availability and fee to present this topic to our attendees. We would love to have join us for this important event! 
I can be reached at if you have any questions. 
I look forward to hearing from you! 
Sincerely, 
Katie Bodiford 
ARELLO Events Consultant 



FFom: 

Sent: 

To: 

Subject: 

Katie Bodiford ~bellsoutJ~.net> 

Wednesday, May 4, 2011 11:42 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

’Robert Fawcetl’ ~recbc.ca:~ 

RE: ARELLO Armual Conference --, Balti~nore, MD 

Good morning, Lissa[ 
I’m thinking we would like to do a brief overview to bring even/one up to speed (especially since we have many folks from Canada who may not be familiar with the details of 
the bill) and then drill down on how it impacts mortgage issues... 
We’re looking forward to having you join us[ 

Thanks! 
Katie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, April 26, 2011 2:40 Plvl 
To: ’Katie Bodiford’ 
S,,bject: RE: ARELLO Annual Conference ~ Baltimore, MD 

Katie ---I would be pleased to presenL this program. Would your group be ~nterested ~n an overview and then dr~l~ down on how ~t affects mortgage ~ssues or just 

the mortgage focus? 

Ussa 

Wachovh~ Pro~essor of Banking Law 

Director, Center [:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380 Van Necke-Wettach Ha~ 

Chapel N~l~, NC 27599-3380 

9~.9.962.7065 

~ http:I/www law ur~,u edulh~ages/newslmed~a/banking~r~anc£ 

web 542 jpg 

From: Katie Bodiford [mailto:        ~bellsouth.net] 
Sent; Monday, April 25, 2021 10:42 AM 

To: Broome, Lissa L 
1::~: ’Robert Fawcett’ 
S~bject: ARELLO Annual Conference ~ Baltimore, MD 

Good afternoon Lissa, 
I am the event planner for the Association of Real Estate License Law Officials. I wanted to touch base with you to inquire if your availability to serve as an education presenter 
during our Annual Conference in Baltimore, Man/land this October. We would like you to do a session on the Dodd-Frank bill and the session is 1 ½ hours in length. Here are 
the specifics: 
Saturday, October 1,2011 
1:15 - 2:45pm 
Baltimore Waterfront Marriott 
Baltimore, MD 
Topic: Dodd-Frank bill update/discussion 
Please advise of your availability and fee to present this topic to our attendees. We would love to have join us for this important event! 
I can be reached at if you have any questions. 
I look fo~’~ard to hearing from you! 
Sincerely, 
Katie Bodiford 
ARELLO Events Consultant 

~,bellsouth.net 



Fl’om: 

Sent: 

To: 

Subject: 

Katie BodifoKl, ~gmail.com> 

Friday, September 23, 2011 2:53 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: ARELLO Annual Cont~rence ~-~ Baltimore, MD 

Hi Lissa! 

Another team member has been handling speaker details so I am sorU no one has gotten in touch with you! 

I will handle your room and get back to you asap with a confirmation. 

Yes, we will have a projector there tbr you. All you will need is your laptop. It is a PC, correct? 

As thr as travel, I did not currently have any budgeted bul if you will let me know an approximate amount I can see if we have any move room. Would $500 help dei~r 
expenses? 

Thanks so much’. 

Katie 

On Fri, Sep 23, 2011 at 8:31 AM, Broome, Lissa L <lbroome(~email.nnc.edu> wrote: 

tli Katie Just confirming that your event is stil~ taki~g p~aee on October 1. I also wanted to cow,firm some logistics: 

* I am preparh~g a Powe~pok~ present~km. Will prq~ecfi ~ be available? Do I need to b~i~g rW lap~op? 

* ’lhe presentation probably w(m~t be read3 ~m~i~ mid-week. I hope that’s not a problem. 

* Is the cot~lVret~ce rdmburshag travd, one m;ht a the h(td. cabs etc2 

Tha~Ns, 

Li~a 

l.i~sa k Bcoome 

Wachovia PK~t)ssor of BanMn~ 

Director, Center ~br Ba~kh~g a~d Fin~mce 

[ JNC Sehool og Law 

CB#3380~ Van tl%cke-Wegach Hall 

919.962.7066 

http://www.law.unc.edu/centersibanking 

h tt p:,’i~v~,~w law. u r;c ed u/h~?a f~es,’n ews,’media,’ba n king D;a rice 

web 542 pg 

)? 

From: Katie Bodik)rd [mailto         (~bdlsouth.net.] 

Sent: Wednesday, May 04, 201 ] 1 ] :42 AM 

To: Broome, Lissa L 

Ce: ’Robert Fawcett’ 

Subject: R[£: ARELLO Annual Conference ,-, Baltimore, MD 

Good raorning, Lissa! 

I’m thir~:ing we xvould like to do a brief overview to bring everyone up to speed (especially since we have many folks from Canada who may not be familiar with the details of the bill) and 
then drill down on how- it irapacts mortgage issues.. 

We’re looking forward to hax ing you join us, 



Thanks! 

Katie 

From: Broome, Lissa L [mailto:lbroome(~email unc edu] 
Sent: Tuesday, April 26, 2011 2:40 PM 
To: ’Katie Bodiford’ 
Subject: RE: ARELLO Armual Conference ~-~ Baltimore, MD 

mo~Xgage tbcus? 

Lissa [.. Broome 

Wacb(w~a ProI%ssor of Bar,king I 

Db’cdor, Cemer [br Bamld~g amd Finm~ce 

UNC School of Law 

CB~�3380, Van Hecke-.Wel~ach 

Chapel Hill, NC 27599-3380 

919.962.7066 

hRp://~,~-.law.unc.e&gcentem~a~ng 

~ h ~p:,i~’~,.la w u nc.ed u, irr;a ges/n ews, rr;edia/ba n k~r;gfin a rice 

web 542.ip2 

From: Katie Bodiford [nrailto: &bellsouth.net] 
Sent: Monday, April 25, 2011 10:42 AM 
To: Broomc, Lissa L 
Ce: ’Robert Fawcett’ 
Subject: ARELLO Annual Conference- Baltimore, MD 

Good afternoon Lissa, 

I am the event planner for the Association of Real Estate License Law Officials I wanted to touch base with you to inquire if your availability to serve as an education presenter during 
our Annual Conference in Baltimore, Mar,viand this October. We would like you to do a session on the Dodd-Frank bill and the session is 1 14 hours in length. Here are the specifics: 

Saturday, October 1,2011 

1:15 2:45pm 

Baltimore Waterfront Marriott 

Baltimore, MD 

Topic: Dodd-Frank bill update/discussion 

Please advise of yottr availabili~ and fee to present this topic to our attendees. We would love to have join us for this important event! 

I can be reached at if you have any questions. 

I look forward to hearing front you! 

Sincerely, 

Katie B odil’,ar d 

ARELLO Events Consultant 

?r)bellsouth net 



Katie Boditbrd 
RedSto~e Eveft~cs, 
19o 3rd Avenue South 
FranMin, TN 37064 

,~, gmail.com 
Visit our Nog: http:i!~w~a’.redstoneffanklin.Nogspot.eom 
Follow us on Twitter: @~oedsl-o~mgal 



From: 

Sent: 

To: 

Subject: 

Katie BodifoN ~gmail.com> 

Friday, September 23, 2011 2:54 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: ARELLO Annual Cont~rence ~-~ Baltimore, MD 

and do you have a biG I can use for Tom Miller to introduce yon? 

Thanks ,so much! 

Katie 

On Fri, Sep 23, 2011 at 8:31 AM, Broome, Lissa L <lbroome~)emaJl.unc.edu> wrote: 

Hi Katie 3~st co,finning iha~ yo~r event i~a sii~l i~king place on October I. I a~so wanted ~o co~lim~ ~ome 

* Can ?’o~ ~eserve a hotel room for me [br Frkt~y nigl~t ~I the conference ho~H (t~o beds 

* I am preparing a Powerpoh~ presenla~ion. Wfl~ projection be availa~ble? Do [ need ~o bfins~, my. lap~     .~p’). 

* ’ISe {~rese~ta:~io~ probaNy won’t be ready ~m~il mid-x~eek. I hope d~a£s ~o1 a {~roblem. 

* Is the conf?rence rehnbursh~g tram’el, one nip~t a* the ho~eJ, cabs, e~c.? 

L.issa 

Lissa L. Broome 

Wacl~ov~a Pro:t~-ssor of Banking I .aw 

Director~ Center lbr Bat*kh*g at*d Finance 

UNC Schoo~ of I,a~ 

CB~3380, Van Hecke-.Wet~ach Hail 

Chapel Hill, NC 27599-’33g0 

919.962.7066 

http:/iu ww.law.unc.edu/centemNmfldng 

::N:: Description: 

Fn~m: Katie Bodfford [mailto:         ~belisouth.net] 
Sent: Wednesday, May 04, 2011 11:42 AM 
’ro: Broome, Lissa L 
Cc: ’Robert Fawcett’ 
Subject: RE: ARELLO Annual Conference ~ Baltimore, 

Good morniug, Lissa! 

I’m thinking we would like to do a brief ovet~ziew to bring evewone up to speed (especially since we have many folks fiorn Canada xvho rnay not be familiar with the details of the bill) and 
then drill doxvn on hoxv it impacts mortgage issues.. 

We’re looking forward to having you join us! 

Thanks! 

Katie 

Fn)m: Broome, Lissa L [mailto:[broome@email.unc.edu] 
Sent: Tuesday, April 26, 2011 2:40 PM 
’ro: ’Katie Bodiford’ 
Subject: RE: ARELLO Armual Conference ~- Baltimore, MD 



Katie I would be plea:<d to presen~ fl3is pro?)’tma. Wotfld your group be in~ere:~ed in ~m overview aM ~[~e~ drill dopant* o~ how it alice, s mortgage iss~es or just the 

mo~Xgage tbcus? 

L.issa 

Lissa L. Broome 

Wacbov~a Prot~-ssor of BmMng I .aw 

Director, Center lbr Bm~M~g m~d Finance 

L;NC Schoo~ of I 

CB~�3380, Van Hecke-.Wet~ach 

C[mpd Hill NC 27599-3380 

919.962.7066 

hRp://~,~-.law.unc.e&gcentem~a~ng 

~ htt~:,i¢~w~’.law unc.edu, irr;ages/news, rr;edia/bank~r;slfinance 
w~b 542.ipf~ 

From: Katie Bodiford [nrailto: (@bellsoutl’Lnet] 
Sent: Monday, April 25, 2011 10:42 AM 
To: Broomc, Lissa L 
Cc: ’Robert Fawcett’ 
Subject: ARELLO Annual Conference ~ Baltimore, 

Good afternoon Lissa, 

I am the event planner for the Association of Real Estate License Laxv Officials. I wanted to touch base with you to inquire if yore availability to serve as an education presenter during 
our Annual Conference in Baltimore, Mar,viand this October. We would like you to do a session on the Dodd-Frank bill and the session is 1 14 hours in length. Here are the specifics: 

Saturday, October 1,2011 

1:15 2:45pm 

Baltimore Waterfront Marriott 

Baltimore, MD 

Topic: Dodd-Frank bill update/discussion 

Please advise of your availabili~" and :fee to present this topic to our attendees We would love to have join us [’or this important event! 

I can be reached at if you have any questions. 

I look forward to hearing front you! 

Sincerely-, 

Katie Bodil’ord 

ARELLO Events Consultant 

~bellsouth net 

Katie Bodiford 
RedStone Events~ Inc. 

12o 3rd Avenue South 

Franklin, TN 37o64 

~gmail.com 
Visit our blog: http:i!ww~a’.redstonefranklin.blogspot.eom 
Follow us on Twitter: @redstoneg~ 





From: 

Sent: 

To: 

Subject: 

Attach: 

Lynyak, Joseph T. ~oseph.lynyak~pillsburylaw.con~> 

Monday, March 5, 2012 6:26 PM 

Troubled Bank Article 

JLynyakCapitalDirectivesA_rticleFINAL FEB 2012.pdf 

Attached is an article that I just completed that addresses the representation of officers and directors oftrouNed ins~titulions, including post-closing claims by the 
FDIC. It will be published in a few months in The Banking Law dournal. 

I trust it may be of interest. 

Regards, 

Joe Lynyak 
Joseph Lynyak ] Pillsbury ~Ninth~op Shaw Pittman LLD 

725 South Figuema Street, Suite 2800 I Los Angeles, CA 90017-5406 

Tel: 213.488.7265 I Fax: 213.629.1033 I Cell: 
2300 N Street NWI Washington, DC 20037-1122 
Tel: 202.663.8514 I Cell: 

Email: ioseph.ly nya k(~,pillsbu rvlaw.com 
www.pillsburylaw.com 

In compliance with IRS and other applicable tax practice standards, any advice in "this message (including attachments) is not intended or written to be used, and it 

cannot be used, tbr the purpose of avoiding tax penalties or Ibr "the purpose of promoting, marketing or recommending to another party any tax-related matters. 

Additionalb; the contents of this message, together with any attachments, are intended only for the use of the individua] or enti~ to which they axe addressed and may 
contain information that is legally privileged, confidential and exempt from disclosure. If you axe not the intended recipient, you are hereby notified that any 
dissemination, distribution, or copying of this message, or any attachment, is strictly prohibited. If you have received this message in error, please noti~ the original 
sender or the Pillsbury Wiuthrop Shaw Pittman Help Desk at Tel: 800-477-0770, Option 1, immediately by telephone or by return E-mail and delete this message, 
along with any attachmeuts, from your computer. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover @carolina.rr.com> 

Friday, September 7, 2007 10:55 AM 

~carolina.rr.com 

Direcix~r Training 

Press Release.doc 

To: All Recipients 
Over the last several weeks, I have spoken with many of you concerning the joint venture that the attached press release describes. Together with Catherine A. Ghiglieri, 
Former Texas Banking Commissioner, we have founded The Bank Directors’ College (~!~h~b~a~!~k~d~j~r~e~c~‘~m~c~!!~e~‘g~e~c~r~!?) which provides training to both De Novo and 
established directors. In response to banking regulators’ continued emphasis on the importance of board member training, we are launching the program with four one-day 
seminars this fall in states that have seen a significant amount of charter activity. 
Today’s American Banker has an article on our joint venture. We would be pleased if you would share this information with any organizing group with whom you are currently 
working or if members of your individual board at~ interested in attending, t~gistration can be completed online. 
If you have any questions, you can contact me directly at the telephone number or email addresses listed below. Thank you. 
Jewell D. Hoover 
.~ _e___w___e_ J J_@ _l_f_!_e___b___a_!?__k__d__[t Le__o_’_t_g_r__s_’_c__g!!__e_ g_~ :__c_" 9_t ~. or 

inlo@hooverconsultingllc.com 
704--540-2410 
704-540-2438 - FAX 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rine, Laura <LRine@BBandT.com~ 

Wednesday, October 1, 2008 2:06 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: Bio for Frances 

Frances - bio.doc; Frances - photo.jpg 

Thank you! Frances is too s~veet to leave right now, anyway! 

Here you go! 

Laura 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome(~emai[.unc.edu] 
Sent: Wednesday, October 01, 2008 1:42 PM 
To: Rine, Laura 
Sublect: Re: Bio for Frances 

Thanks. ! actually wish they were older and you’d be here sooner! 

Lissa 

Rine, Laura wrote: 

will get you one shortly... 

> Thanks t 

> Laura 

Original Message ..... 

> From: Lissa Broome [mailto:lbroome(d~,,eraail.~mc.edu] 
> Sent: Wednesday-, October 01, 2008 1:28 PM 
> To: Rine, Laura 
> Subject: Bio for Frances 
> 

> Hi Laura - Do you have a bio for Frances that we could incorporate 
> into our program materials? Thanks for helping to twist am~st 
> 

> Lissa 

> Lissa L. Broome 
> Wachovia Professor of Batf~ing Law 
> Director, Center for Banking and Finance L%’C~ School of Law 100 Ridge 
> Road CB # 3380, Van Hecke - Wcttach Hall Chapel Hill, NC 27599-3380 
> 
> 919-962-7066 
> F: 919-962-1277 
> Web: htt~:i/w,~v.law.unc.edu/bankin~ 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance UNC School of La~v 100 Ridge 
Road CB # 3380, Van Hecke - YVettach Hall Chapel Hill, NC 27599-3380 

919-962-7066 
F: 919-962-1277 

Web: http : / /www l a ~v. unc. edu/banking 





Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

engene.m.kalz@wachovia.com 

Wednesday, March 4, 2009 9:55 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: [boardadvisors] Registrations tbr the Banking Institute, March 30-31 

pic01880.gif 

OK. Let me know itTwhen you hear from      I can tW to get this before     ~ne more time, but he didn’t respond to my last attempt and I need to be sensitive to pushing too hard -- I’m sure 
you can appreciate. Although I know he’s being pulled in a lot of directions, I’m still puzzled by the lack of response. 

Eugene M Katz 
Wells Fargo Law Department 
NC 0630 
301 South College Street 
Charlotte, North Carolina 28288 
Tel.: (704) 383-7707 
Fax: (704) 715-4496 
eugene.m k at z@wach ovia corn 

CONF[DE]x~IALITY NOTICE: 7he contents of this message may be a confidential attorney/client comanunication; corff~dentml attorney work product; or a confidential comanunication of 

~ prietary information. If you are not the intended recipient, please destroy and noti~ the sender 

Lissa Broome <]broome@email uric edu> 

Lissa Broome <lbroome@email.unc.edu> 

03/02/2009 05:02 PM 

Tosmgene.ln.katz@wachovia.com 
cc 

SubleaSe: [boardadvisors] Registrations for the Banking Institute, March 30-31 

I haven’t heard anyihing fmln . I don’t think I asked about sponsorship in the initi~ email. It’s more important to get him to agree to be on the bomd and to attend 

the Institute and introduce Elizabeth Duke. I was also concerned that Wells and B ofA ~night not like the optics of being lis~ted as sponsors of an.vthing. But,. if Wells is 

interested in contributing $1,500 for a sponsorship in return for 2 colnplimento~~ admissions (so the real contribution is only $510) we would be happy to add Wells to 

the list. 

called last week and said he would call/write    and encourage him to get on our board. 

Sponsor info and a list of current sponsors is attached if you want to tbrward this on up the chain. 

Thanks. 

Lissa 

.e_u_.a..e_n__e_..r_~_~_:~gg_(a_~.~,.’_a_c__h_~Fja._: c__gg~ wrote: 

Did you ever hear anything frol;q Has Wells Fargo not agreed to be a sponsor? 

Eugene M Katz 
Wells Fargo Law Department 
NC 0630 
301 South College Street 
Charlotte, North Carolina 28288 

Tel.: (7(;,4) 383 -7707 
Fax: (7(;,4) 715-4496 
eu~,,en e m katz(d~wac hovia com 

CONFE)ENTIALITY NOTICE: The contents of this message may be a confidential attorney/client comanunication; confidential attorney *w)rk product; or a confidential 
communication of proprietalT information. If you are not the intended recipient, please destroy and noti(y the sender. 

Lissa L. Broome 

Wachovia £~rofessor of Ban~6ing Law 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hec~<e     Wettach Hail 

Chape~ Hill, NC 27599-3380 

919-962-7066 

Web: nJ[=J[p:ii’,,,,9~w, law.unc.edu!banking 
[attachment "Sponsorinfo2009.doc" deleted by Eugene M Katz/LegaliWACH] [attachment "List of SDonsors.doc" deleted by Eugene M 
Katz/LegaliWACH] 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

eugene.m.ka~z@wachovia.com 

Wednesday, March 4, 2009 6:08 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: [boardadvisors] Registrations tbr the Banking Institute, March30-31 

pic64013.gif 

I spoke to my Wells Fargo team leader in San Francisco, , who is a couple of doors down from says is stretched veW thin at the moment and likely has not 
focused on this and would not be in a position to travel to Charlotte unless he had other business reasons to do so. Let’s see what can accomplish, but it sounds as though we’d better 
have a back-up plan for Gov. Duke 

Eugene M. Katz 

Wells Fargo La~v Department 

N(? 0630 

301 South College Street 

Charlotte, North Carolina 28288 

Tel.: (704) 383-7707 

Fax: (704) 715-4496 

eugene mkatz@wachovia.com 

CONFIDENTIALITY NOTICE: The contents of this message may be a confidential attorney/client communication; confidentia[ attorney work product; or a confidential communication of 

~i prietaiT information. If you are not the intended recipient, please destroy and notify the sender. 

,issa Broome <lbroome@emaiI.unc.edu> 

Lissa Broome <lbronme@enmil.unc.edu> 

03/04/2009 10:52 AM 

To?ugene.m.katz@wachovia.com 
cc 

Subje~’t!~e: [boardadvisors] Registrations :[’or the Banking Institute, March30-31 

Will do. 
positively too. 

is iuterested in joiniug the board is my coutact with him) aud is muniug it up the chain. I’ll let you know if that works out 

Thanks. 

Lissa 

eugene.m.ka ~@wachovia.com wrote: 

OK. Let me know if;when you hear frora      I can tly to get this before     one more time, but he didn’t respond to ray last attempt and I need to be sensitive to pushing too 
hard -- rm s~e you can appreciate. Although I kno~v he’s being pulled in a lot of directions, I’m still puzzled by the lack of response. 

Eugene M. Katz 
Wells Fargo Law Department 
iX-C 0630 
301 South College Street 
Charlotte, North Carolina 28288 

Tel.: (704) 383 -7707 
Fax: (704) 715-4496 
eugene.rn.ka tz(~wachovia.con~ 

CONFIDENTLa.LITY NOTICE: The contents of this message may be a cortfidential attorney/client coramunication; corffidential attorney work product; or a cortfidential 
conm~unication of proprietary iiffonnation. If you are not the intended recipient, please destroy and notify- the sender. 

[~Lissa Broome <lbr oomel~_a.~grnai 1. ~mc. edu> 

Lissa Bronme 

03/02/2009 05:02 PM 

To~ugene rn ka~z(~a)wac hovia.com 

Subiect:Re: [boardadvisors] Registrations for the Banking Institute, March 3( 

I haven’t heard anMhing from    I don’t think I asked about sponsorship in the initia1 email. It’s more important to get him to agree to be on the board 
and to attend the Ins~titute and introduce Elizabeth Duke. I was also concerned that ~Vells and B of A might not like the optics of being listed as sponsors 
of m~ythiug. But, if Wells is interested in contributing $1,500 lbr a sponsorship in return for 2 complimentary admissions (so the real contribution is only 
$510) we would be happy to add Wells to the list. 

called last week and said he would call/write    and encourage him to get ou our board. 

Sponsor info and a list of current sponsors is attached if you waut to forward this on up the chain. 

Thanks. 

Lissa 

eugene.m .ka~z(g~)wachovia.com wrote: 
Did you ever hear anything from ’ Has Wells Fargo not agreed to be a sponsor? 



]@;ugene M. Katz 

Wells Fargo Law Department 

NC 0630 

301 South College Street 

Charlotte, North Carolina 28288 

Tel : (70@ 383-7707 

Fax: (704) 715-4496 

CONFIDENTIALITY NOTICE: The contents of this message may be a confidential attorney/client cotr~mnication; confidential attorney work 

product; or a confidential communication of proprietary information. If you are not the intended recipient, please destroy and noti~ the sender 

Lissa L, Broome 

waohovia Prc)~esso£ ef BaE~kJng Law 

Director, Center fo£ Banking and Finance 

UNC School of Law 

i00 Ridge Road 

CB # 3380, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-12/7 

Web: http: //w~w. law. unc. edu/banking_ 

[attaehnent "Sponserinfo2O09.doc" delet~’J hy Eugene M KatziLegal/wACH] [attachment "List ef Spons)rs.doc" deletH! 
by Eugene M Katz!Legal/WACH] 

Lissa L. Breeme 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Van Hecke     Wettach }{all 
Chapel Hill, NC 27599-3380 

919-962-7066 

Web: http:!!~,w~law.unc.edu/bankin@ 





From: 

Sent: 

To: 

Subje~: 

Attach: 

engene.m.kalz@wachovia.com 

Thursday, March 5, 2009 10:59 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: [boardadvisors] Registrations tbr the Banking Institute, March30-31 

pic02219.gif 

OK -- thanks for the vote of confidence I have not yet registered for two reasons; (1) I was hoping that WFC might actually be a sponsor, but it doesn’t look like that’s going to happen; and 
(2)                                               during the latter half of the month, and I ~vanted to keep my options open as long as possible. Neveltheless, I will register and see if 
the new employer blinks at the tab. If I get push-back, I’ll let you know 

Eugene M. Katz 

Wells Fargo La~v Department 

NC 0630 

301 South College Street 

Charlotte, North Carolina 28288 

Tel.: (704) 383-7707 

Fax: (704) 715-4496 

eugene mkatz@wachovia.com 

CONFIDENTIALITY NOTICE: The contents of this message may be a confidential attorney/client communication; confidentia[ attorney work product; or a confidential communication of 

~i prietary in~2~rmation. If you are not the intended recipient, please destroy and notify the sender. 

,issa Broome <lbroome@emaiI.unc.edu> 

Lissa Broome <lbroome@email.unc.edu> 

03/05/2009 08:34 

To?ugene.m.katz@wachovia.com 
cc 

Subje~’t!~e: [boardadvisors] Registrations for the Banking Institute, March30-31 

Thanks, Gene, for the update. Yon are the back-up plan to introduce Governor Duke. You don’t get free registration for that, but if yon don’t have a budget for the 

registration fee, we could get one of the other sponsors that doesn’t use both admissions to take you on their adlnission. 

Lissa 

eu~eue .m .kalz(~)wachovia.com wrote: 

I spoke to my Wells Fargo team leader in San Francisco,             who is a couple of doors down from                ~ says    is stretched veW thin at the moment 
and likely has not ~2~cused on this and would not be ~n a position to trave[ to Charlotte unless he had other business reasons to do so. Let’s see what can accomplish, 
but it sounds as though we’d better have a back-up plan [’or (lay Duke. 

Eugene M Katz 
Wells Fargo Law Department 
NC 0630 
301 South College Street 
Charlotte, North Carolina 28288 
Tel.: (704) 383 -7707 
Fax: (704) 715-4496 
eugcn e m katz(fi~wachovia cam 

CO~IDENTIALITY NOTICE: The contents of this message may be a confidential attorney/client communication confidential attorney work product; or a confidential 
cormnunication of proprietary irtfom~ation. If you are not the intended recipient, please destroy and notify the sender. 

[~]Lissa Broome -~[broome(&emaih~nc.edu> 

Lissa Bronme 

<lbroome@email uric edu. 

03/0g/2009 10:52 ~vl 
Subject+Re: [boardadvisors] Registrations for the Bap2~zing Institute, March30 

Will do. 
works out positively too. 

is interested in joining the bom~t, is my contact with him) and is running it up the chain. I’ll let you know if that 

Thin,ks. 

engene.m,katz(tbwachovia.com wrote: 
OK. Let me know if/when you hear from       I can try to get this before     one ruore time, but he didn’t respond to my last attempt and I need 
to be sensitive to pushing too hard -- I’m sure you can appreciate. Although I know- he’s being pulled in a lot of directions, I’nr still puzzled by 
the lack of response. 

Eugene M. Katz 
Wells Fargo Law Department 
NO’ 0630 
301 South College Street 
Charlotte, North Carolina 28288 
Tel : (704) 383-7707 
Fax: (704) 715-4496 



CONFIDENTIALITY NOTICE: The contents of this message may be a confidential attorney/client cormntmication; confidential attorney ~vork 

~l~ duct; or a confidential communication of proprietary information. If you are not the intended recipient, please destroy and notify the sender 

Lissa Broome AJ_b__r_o_.o_t_~2e_~._e_t.!~_a_j_l_:.u__t!_c_:~d_.t_~_~ 
Lissa Broome 

03/02/2009 05:02 PM 

I haven’t heard anything from    I don’t think I asked about sponsorship in the initial email. It’s more important to get him to 
agree to be on the board and to attend the Institute and introduce Elizabeth Duke. I was also concerned that Wells a~d B of A 
might not like the optics of being listed as sponsors of anything. But, if Wells is interested in contributing $1,500 for a 
sponsorship in return for 2 complimentary admissions "~ the real contribution is only $510) we would be happy to add Wells 

to the list. 

c~]led last week and said he would call/write and encourage him to get on our board. 

Sponsor info and a liszt of current sponsors is attached if you want to forwaxd this on up the chain. 

Thanks. 

Lissa 

eugene.m.ka~,~;wachovia.com wrote: 
Did you ever heat anything from 
sponsor? 

? Has Wells Fargo not agreed to be a 

Eugene M. Katz 
Wells Fargo Law Department 
NC 0630 
301 South College Street 
Charlotte, North Carolina 28288 
Tel. : (704) 383-7707 
Fax: (704) 715 -4496 

~ene rn kat/(&w achovia.com 

CONFIDENTLa.LITY NOTICE: The contents of this message ruay be a confidential 
attorney/client cormnunication; confidential attorney- work product; or a 
confidential communication of proprietary imforruation. If you are not the intended 

recipient, please destroy and notify the sender. 

Wachovia Professor of Banking Law 

Director, Center for BanKing and Finance 

UNC Sohool of Law 

100 Ridge Road 

CB # 3380, Van tiecke     Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: h t tp : / !www. i aw. u:x:. ~’~du/ban’/, :i ng 

[attachment "Sponsorinfo2009.doc" deleted by Eugene M Katz/Legal/WACH] [attachment "List of 
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Wachovia Professor of Banking Law 

Di~eotor, CenL:er for BankJr~g and Finance 
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i00 Ridge Road 
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Chapel Hill, NC 27599-3380 
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F:    919-962-1277 
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Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Van Hecke     Wettach }{all 
Chapel Hill, NC 27599-3380 



919-962-7066 

F: 919-962-1277 

Web: http;!!t~sw~law.unc.edu/banking 



From: 

Sent: 

To: 

Subject: 

Jacqueline S. Carlock <jcarlock~email.unc.edu.; 

Thursday, May 7, 2009 1:18 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: [Fwd: Re: [Fwd: Re: 81-3 16449H 

ThmJcs, I’m looking into this 

JSC 

Jacqueline S. Carlock, CHP 

Director of Continuing Legal Education and Special Events 

UNC Scheo] of Law 

CB#3380 100 Ridge Road 

Chapel Hill, NC 27599-3380 

Main CLE: 9~9-962-7815 

Assistant: 9~9-962-1679 

Secure Fax: 919-843-7779 

Please Note: E-mail cerrespondence to and frem this add:~’ss may be subj~’et to [:he North Care]ina Public Recerds Law, N.C.G.S. C 

Conrad Bo~ wrote: 

Hello JC, 

Please see below for mos~t recent Banking Institute total: 

Cheers, 
CB 

Total is $56,427.50. 
Thanks. 

Myma 

Conrad Bor~z wrote: 

Hello Myrna, 

Yes it is 

CB 

Myma McLem~ wrote: 

Is this for Baxtking Institute tbr this fiscal yeax? 

Conrad Bortz wrote: 

Hello 

I have not heard ficom you on this memo below. 

Cheers, 
CB 

........ Original Message ........ 

Subject:Re: 81-3 16449 

Date:Tue, 28 Apr 2009 15:05:12 -0400 

From:Saldta Williams <sakita mlliams(~unc.edu> 

Organizafion:UniversiU of North Cav~lina at Chapel Hill 

To:Conrad Bo~z <cbortz~email.unc.edu> 

References:<49F750D5.4060606@email.unc.edu> 

Hi Conrad, 
l~m not sure what you are talking about here, so i am forwarding this to 
Hyr n a. 



She’ll get back to you. 

Thanks, 

Sakita 

Conrad Bortz wrote: 

> Hello, 

> 

> Can you please share with me the amounts (monies) that went to 

> from sponsors. 

> 

> Thank You, 

> Conrad 

> 

Sakita Wi 11 ia~’s 

Lea@ Accounting Technician 

UNC School of Law 

Finance Department 

Law School Annex 

CB# 3382 

Chapel Hill~ NC 27599 

(919)     962-4907 

Conrad Bortz 

Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 5141, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-338@ 

919-962-9288 

F:    919-962-1277 

Web~ http : //%ww. law. unc. edu/banking 

Hyrna R. HcLean 

Law School Accountant 

Ph. 919-962-4213 

Fax 919-843-3204 

Conrad Bortz 

Center for Banking and Fil~ance 

UNC School of Law 

i00 Ridge Road 

CB # 5141, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-338@ 

919-962-9288 

F:    919-962-1277 

Web: http : //w~w. law. unc. edu/banking 

Hyrna R. McLean 

Law School Accountant 

Ph. 919-962-42i3 

Fax 919-843-3204 

Conrad Bortz 

Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 5141, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-9288 

F:    919-962-1277 

Web: http ://www. 1 aw. ul~c. edu/bankin6~ 



Full Name: Frank A. Hirsch Jr. Esq. (Frank.Hirsch@alston.com) 

Last Name: Hirsch 

Middle Name: A. 

First Name:    Frank 

Company: Alston & Bird LLP 

Business 

Address: 

3201 Beechleaf Ct., Ste. 600 Raleigh, NC 27604 United States of America 

Business (919) 862-2278 

Phone: 

Mobile Phone: 

Fax Number: (919) 862-2260 

E-mail: Frank.Hirsch@alston.com 





Presented by 
John L Douglas 

Pa~tner 

Ma~ch 2010 

Private Equity Capital, Fai~ing Banks, and the FDIC: Are We Speaking the 
Same Lar~guage? 
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~’~’~’~’~’FDIC Statement of Policy (August 2009) 

~Federal Reserve Policy Statement on Equity 
Investments in Banks and Bank Holding 
Companies (September 2008) 

Satisfying FDIC Supervisory Concerns 

~’~’~’ Note the FDIC is really two agencies 

~FRB Supervisory Concerns 

~=~=~=~=~=~Herdin9 the Cats 

DavisPo~k                 .~, 



Designed to provide a framework for significant, but non-controlling 
investments 

Update to a 1982 Policy Statement and almost 30 years of 
interpretations dealing with control and controlling influence 

14.9% voting/33.3% total equity 

Proportional board representation up to 25% and service on 
committees 

Consultation with management 

Business relationships on a case by case basis 

Avoid covenants that limit management discretion over operations 

DavisPo~k 



A living, breathing document 

It is unlikely that you can avoid applicability 

One-third of equity needs to be subject to the SOP 

~ Capital 

=~=~= Information requi~-ements 

=~=~= Affiliate h-ansactions 

~ Holding period 

Still very knotty implementation issues 

This is a policy statement, not a law, but there may be no real 
difference 

If you don’t play by the rules, you may not be able to play 

[:)avisPo~k                 ~ 



Blir~d Pools 

~ NBH, NAFH, Bond Street, SJB 

Platform Ban ks 

Shelf Charters with Committed Capital 

~’~’ Community & Southern 

Participating with a Healthy BHC 

~ East VVest 

Looking for Unicorns 

’=~..~’~ The large troubled bank with quantifiable problems 

DavisPo k 



Balancing the needs of the investors with the needs of the regulators 

~ Certainty of capital 

Getting the platform and getting it ready to bid 

~ Delays in the initial acquisition and delays in getting clearances to do 
further acquisitions 

Clearances for major investors 

~ CI BCA notices 

Uncertainty regarding the rules 

~ Every deal is different, but there is an appearance of inconsistent 
application 

~ Uncertainty within the agencies causes delay 

DavisPo k 



FDIC is limited by statutory restrictions 

~ Least cost test; No assistance to other than insured depositors 

~ Also limited by practical/political realities (bid, after the fact scrutiny) 

There is a systemic risk exception 

’~..~’~ Requires specific findings 

~ Fed, Treasury (after consulting with President) must agree) 

Limited use in current crisis 

~ Assistance to Citi, offered to Bol~A 

Often asked for; often discussed 

~ The larger institution or the special situation (Puerto Rico) 

DavislPo k 
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[Randy Guynn 212 450 ,~239 

Biii T~yio! 212 450 4133 

li 



Mr. Do~.(tla.s is a partner in eLEr Fir~anoi,£f ~nstihJ~kms Gro~p, ~ead~ng the firm’s bank 

reg~latery practk;e and focusing on bank festrdctudng and rese~ut~ens and other issues 

arising from 1he ct~rrent banking and fi[~anc~al crisis. He has been ~nvolved in some of the 

mosl d~ffic[dt a[~d sensitive matlers dudsg the cds~s, h~c~d~[~g advising 1he boards of 

d~rectors of Indymac and Bank Un~ted, cou[~seli[~g Citigroup ~,’~lh respect to FDIC matlers, 

adv~s#~g wdous pa~t~es on the fs~ou~ from the failure of WasMng~on Mutual and adv~s#~g 

various private equity firmson proposed ~nvestments ~r~ trouMed or fe~ed banks~ He recem~y 

represented ~BR Capital Markets ~n ~he recent State Bank!Seo~d~y Banks ~ransac~ien, 

,7"6~efe FBR raised $300 rm~k~n to capi[a~ze the s~x ~a~led Sec[Erity Banks ($3 BN in assets). 

Mr, Do~glas was appointed General Counsel of the Federal Deposit Insurance Corporation 

in 1987 and continued in that capacity through 1989. This was a period of m~precedented 

stress oi~ the finai~cial wstem, ai~d he was involved in the major bank failm-es and 

restructurings of ~he late 1980s, participated in the landmark Financial Institutions 

Regulatory Reform and Restructuring Ac~ of 1989 and assisted in ~he o~ganization of t~-~e 

Re.selu[ien "]’r[~s~ Corperatien. 

Mf De~Eglas is now re.gar~;d as ene ef the; I~;ading bank insolvency lawyers in the natien. 

DavisPo k 
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Registrations by Company 
For The 2010 UNC School of Law Banking 

Company Name 

AIston & Bird LLP 

Registrant Names 

Robert Andersen 

Status Subevent 

Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

PaulDonohue Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Frank Hirsch, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

American Bankers Association C. Dawn Causey Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Gerald Pigg Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

American Home Mortgage 

Servicing, Inc. 

Steven Forsythe Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

American Savings Bank Michelle Stone Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

K. Elizabeth Whitehead Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Printed March 24, 2010 Page 1 



Company Name 

Arnold & Porter, LLP 

Registrant Names Status Subevent 

Beth DeSimone Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

BB&T Corporation Robert Johnson, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Frances Jones Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Mark Lewis Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

Bank of America Elizabeth Chew Active MAINREG Main Registration - Banking 

Gavin Dowell Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Grant Harbrecht Active MAINREG Main Registration - Banking 

Laurie Jung Active MAINREG Main Registration - Banking 

Kathleen Kerrigan Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Laura Leigh Lewis Active MAINREG Main Registration - Banking 

Kevin MacMillan Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jon Mooney Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Muller Active MAINREG Main Registration - Banking 

Edward O’Keefe Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

John Pastryk Active MAINREG Main Registration - Banking 

Jill Smith Active MAINREG Main Registration - Banking 

Printed March 24, 2010 Page 2 



Company Name 

# of Employees: 12 

Registrant Names 

# Registered 

Status Subevent 

17 # Canceled    0 

Subevent Name 

# Substituted 

Barnett Sivon & Natter, PC Raymond Natter Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Beischer, Boles & Beischer, PA David Beischer Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

George Beischer Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered 4 # Canceled    0 # Substituted 0 

Bell Davis & Pitt, PA             Stephen Poe             Active MAINREG       Main Registration - Banking 

# of Employees: 1 # Registered 1 # Canceled    0 # Substituted 0 

Bradley Arant Boult Cummings, Laurence Vinson, Jr. Active BNK DNR Reception and Dinner 

LLP 

Active Main Registration - Banking MAINREG 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Brooks Pierce McLendon 

Humphrey & Leonard 

lain MacSween Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Robert Singer Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Bryan Cave LLP Brian Atkinson Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Michael Shumaker Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Printed March 24, 2010 Page 3 



Company Name Registrant Names Status 

Cadwalader Wickersham & Taft, Jeffrey Aldrich, Jr. Active 

LLP 

Subevent 

MAINREG 

Subevent Name 

Main Registration - Banking 

Kiel Bowen Active MAINREG Main Registration - Banking 

Anderson Caperton Active MAINREG Main Registration - Banking 

James Carroll Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Alicia Davis Active MAINREG Main Registration - Banking 

Stuart Goldstein Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Henry LaBrun Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Francisco Linares Active MAINREG Main Registration - Banking 

Donal Luna Active MAINREG Main Registration - Banking 

Kenneth Marino Active MAINREG Main Registration - Banking 

Nicholas Outman Active MAINREG Main Registration - Banking 

Matthew Robertson Active MAINREG Main Registration - Banking 

Adam Smith Active MAINREG Main Registration - Banking 

Joshua Yablonski Active MAINREG Main Registration - Banking 

# of Employees: 14 # Registered 17 # Canceled    0 # Substituted 0 

Carolina First Bank Rufus Beaty Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Printed March 24, 2010 Page 4 



Company Name Registrant Names 

Center for Responsible Lending Christopher Kukla 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Charlotte Business Journal Adam O’Daniel Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled # Substituted 0 

Charlotte School of Law Sterling Spainhour Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

CommunityONE Bank Michael Miller Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Comptroller of the Currency Natalie White Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Davis Polk & Wardwell, LLP John Douglas Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Debevoise & Plimpton LLP Chan Casey Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Thomas Wyler Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Printed March 24, 2010 Page 5 



Company Name Registrant Names Status 

Dickinson Mackaman Tyler & Jeffrey Andersen Active 

Hagen PC 

Subevent 

BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Duke University Law School Lawrence Baxter Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Federal Deposit Insurance 

Corporation 

Joseph Jiampietro Active MAINREG Main Registration - Banking 

# of Employees: 1             # Registered    1         # Canceled    0           # Substituted 0 

Federal Financial Analysts, Inc. Karen Shaw Petrou       Active MAINREG       Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Federal Home Loan Bank of Jonathan Parness Cxl BNK DNR Reception and Dinner 

Atlanta 

Cxl Main Registration - Banking MAINREG 

# of Employees: 1 # Registered    0 # Canceled    2 # Substituted 0 

Federal Housing Finance Agency Christopher Curtis Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Federal Reserve Board of Patricia Robinson Active 

Govenors 

MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 
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Company Name 

First American Financial 

Management Co. 

Registrant Names Status Subevent 

Ben Berry Active MAINREG 

Subevent Name 

Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

First Commercial Bank of Tampa Albert Salem, Jr. 

Bay 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

GMAC Financial Services Scott Cammarn Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Gaeta & Eveson, PA Todd Eveson Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Anthony Gaeta, Jr. Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jonathan Greene Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Stuart Rigot Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 4 # Registered    8 # Canceled    0 # Substituted 0 

Goodwin Procter LLP Lynne Barr Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered 2 # Canceled    0 # Substituted 0 

Hatteras Funds William Bacon IV Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered 1 # Canceled    0 # Substituted 0 
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Company Name Registrant Names Status Subevent Subevent Name 

Holland & Knight, LLP Leonard Gilbert Active MAINREG Main Registration - Banking 

Charles Stutts Active MAINREG Main Registration - Banking 

# of Employees: 2 # Registered 2 # Canceled    0 # Substituted 0 

Hoover and Associates, LLC Jewell Hoover Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered 1 # Canceled    0 # Substituted 0 

House Financial Services David Smith Active BNK DNR Reception and Dinner 

Committee 

Active Main Registration - Banking MAINREG 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Hunton & Williams, LLP Melinda Beres Active MAINREG Main Registration - Banking 

Jeremy Deese Active MAINREG Main Registration - Banking 

Patrick Fiel, Jr. Active MAINREG Main Registration - Banking 

Melanie Fitzgerald Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jonathan Kim Active MAINREG Main Registration - Banking 

Frank Murphy Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Michael Nedzbala Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Bryan Powell Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Rickenbacker       Active MAINREG       Main Registration - Banking 

# of Employees: 9 # Registered 13 # Canceled    0 # Substituted 0 
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Company Name Registrant Names 

Jones Walker Waechter Poitevent Christopher Hinsley 

Carfare & Den~gre 

Status 

Active 

Active 

Subevent 

BNK DNR 

MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

H. Gary Pannell Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Kane Russell Coleman & Logan, Kenneth Johnston 

PC 

Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

David Pratt Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Gordon Russell Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

Kilpatrick Stockton, LLP Marion Cowell, Jr. Active BNK DNR Reception and Dinner 

Mark Denny Active MAINREG Main Registration - Banking 

Preston Hurrell Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Naho Kobayashi Active MAINREG Main Registration - Banking 

# of Employees: 4 # Registered    5 # Canceled    0 # Substituted 0 

Mayer Brown LLP Charles Horn Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

Moore & Van Allen, PLLC 

Registrant Names Status Subevent 

J. Thomas Dunn, Jr. Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

J. Richard Hazlett Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Ronald Lovelace Active MAINREG Main Registration - Banking 

Meghan McClure Active MAINREG Main Registration - Banking 

Robert Vass Active MAINREG Main Registration - Banking 

Kimberly Zirkle Active MAINREG Main Registration - Banking 

# of Employees: 6 # Registered 8 # Canceled    0 # Substituted 0 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Printed March 24, 2010 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Page 10 



Company Name Registrant Names Status Subevent Subevent Name 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 21 # Registered 42 # Canceled    0 # Substituted 0 

Nelson Mullins Riley & 

Scarboroug h 

Lucas Kurtz Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Francis Pray Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered 

Printed March 24, 2010 

# Canceled # Substituted 0 
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Company Name 

North Carolina Bankers 

Association 

Registrant Names Status Subevent 

Nathan Batts Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

Paul Stock Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Office of the NC Commissioner 

of Banks 

Daniel Garner Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Joseph Smith, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Parker Poe Adams & Bernstein, Vincent Burskey Active MAINREG 

LLP 

Main Registration - Banking 

Chara Moore Active MAINREG Main Registration - Banking 

# of Employees: 2 # Registered    2 # Canceled    0 # Substituted 0 

Pearl Meyer & Partners Laura Hanf Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Poyner & Spruill, LLP Brian Corbett Active MAINREG Main Registration - Banking 

Timothy Griffin Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Charles Pettigrew         Active MAINREG       Main Registration - Banking 

# of Employees: 3 # Registered 4 # Canceled    0 # Substituted 0 
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Company Name 

RBC Bank 

Registrant Names 

Tammy Nicholson 

Status 

Active 

Active 

Subevent 

BNK DNR 

MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

Lorraine Waller Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Robinson Bradshaw & Hinson, 

PA 

David Dabbs Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Henry Ralston Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Sandier O’Neill + Partners, LP Scott M.A. Clark Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Smith Anderson Geoffrey Ad ares Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Stifel Nicolaus & Company Kent Carstater Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration = Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Sullivan & Cromwell William Kroener III Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration = Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name Registrant Names Status Subevent Subevent Name 

Tecta America Corporation Eileen Kamerick Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered 1 # Canceled    0 # Substituted 0 

The Clearing House Payments Robert Hunter Active BNK DNR Reception and Dinner 

Company LLC 

Active Main Registration = Banking MAINREG 

Paul Saltzman Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration = Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

The Hutchison Company Phillip Huber Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration = Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

The South Financial Group Richard Guinan, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Troutman Sanders, LLP Jacob Lutz III Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration = Banking 

Patrick Macken Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration = Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

UNC Kathrine R. Everett Law 

Library 

Julie Kimbrough Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 
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Company Name 

UNC School of Law 

Registrant Names Status Subevent 

Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

John Charles Boger Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Conrad Bortz Active BNK DNR Reception and Dinner 

Lissa Broome Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jacqueline Carlock Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Drew Kifner Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Orth Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Daniel Peterson Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

T. Brandon Wright Active BNK DNR Reception and Dinner 

# of Employees: 10 # Registered 18 # Canceled    0 # Substituted 0 

U N C-C h a rlotte Deborah Bosley Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered 2 # Canceled    0 # Substituted 0 

US Dept of Treasury Laurie Schaffer Active MAINREG Main Registration - Banking 

# of Employees: 1 # Registered 1 # Canceled    0 # Substituted 0 
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Company Name Registrant Names Status 

Vorys, Sater, Seymour and Robin Grant Active 

Pease, LLP 

Subevent 

BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

M. Patricia Oliver Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Vorys Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Anthony Weis Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 4 # Registered 8 # Canceled    0 # Substituted 0 

Wachovia Thomas Disser Active MAINREG Main Registration = Banking 

Julie Sovern Active MAINREG Main Registration - Banking 

# of Employees: 2 # Registered 2 # Canceled    0 # Substituted 0 

Ward and Smith, PA Matthew Cordell Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

William Lathan Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Lance Martin Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

# of Employees: 3 # Registered 6 # Canceled    0 # Substituted 0 

Wells Fargo & Company Timothy Arant Active MAINREG Main Registration - Banking 

Carla Archie Active MAINREG Main Registration = Banking 

George Barnwell Active MAINREG Main Registration - Banking 

Erin Burke Active MAINREG Main Registration - Banking 

Sharon Evans Active MAINREG Main Registration = Banking 

Kim Harper=Hunter Active MAINREG Main Registration - Banking 
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Company Name 

Wells Fargo & Company 

Registrant Names 

Donna Harris 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

W. David Harris Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Eugene Katz Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Kathryn Kohler Active MAINREG Main Registration - Banking 

Alan Kronovet Active MAINREG Main Registration - Banking 

Pamela Lamberson Active MAINREG Main Registration - Banking 

Barbara Meeks Active MAINREG Main Registration - Banking 

Constance Rochelle 

Moorehead 

Active MAINREG Main Registration - Banking 

Michael Selle Active MAINREG Main Registration - Banking 

James Strother Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Barry Taylor-Brill Active MAINREG Main Registration - Banking 

Janice Tucker Active MAINREG Main Registration - Banking 

# of Employees: 18 # Registered 21 # Canceled    0 # Substituted 0 

Williams Mullen Phillip Kennedy Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Ronald Raxter Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 
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Company Name 

Winston & Strawn LLP 

Registrant Names Status Subevent 

David Line Batty Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

Rene Leblanc-AIIman Active MAINREG Main Registration - Banking 

Michael Melbinger Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Dean Warren Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 4 # Registered    7 # Canceled    0 # Substituted 0 

Womble Carlyle Sandridge & 

Rice 

Steven Dunlevie Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Donald Lampe Active MAINREG Main Registration - Banking 

Christopher Leon Active MAINREG Main Registration - Banking 

Cybil Range Active MAINREG Main Registration - Banking 

# of Employees: 4 # Registered 5 # Canceled    0 # Substituted 0 
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Registrations by Company 
For The 2010 UNC School of Law Banking 

Company Name 

Alston & Bird LLP 

Registrant Names 

Robert Andersen 

Status Subevent 

Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

PaulDonohue Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Frank Hirsch, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

American Bankers Association C. Dawn Causey Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Gerald Pigg Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

American Home Mortgage 

Servicing, Inc. 

Steven Forsythe Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

American Savings Bank Michelle Stone Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

K. Elizabeth Whitehead Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Arnold & Porter, LLP Beth DeSimone Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

BB&T Corporation 

Registrant Names Status Subevent 

Robert Johnson, Jr. Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

Frances Jones Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Mark Lewis Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

Bank of America Elizabeth Chew Active MAINREG Main Registration - Banking 

Gavin Dowell Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Larry Grayson Active BNK DNR Reception and Dinner 

Grant Harbrecht Active MAINREG Main Registration - Banking 

Laurie Jung Active MAINREG Main Registration - Banking 

Kathleen Kerrigan Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Laura Leigh Lewis Active MAINREG Main Registration - Banking 

Kevin MacMillan Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jon Mooney Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Muller Active MAINREG Main Registration - Banking 

Edward O’Keefe Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

John Pastryk Active MAINREG Main Registration - Banking 

Jill Smith Active MAINREG Main Registration - Banking 

# Registered 18 # Canceled    0 # Substituted 0 # of Employees: 13 
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Company Name 

Barnett Sivon & Natter, PC 

Registrant Names 

Raymond Natter 

Status 

Active 

Active 

Subevent 

BNK DNR 

MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Beischer, Boles & Beischer, PA David Beischer Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

George Beischer Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Bell Davis & Pitt, PA Stephen Poe Active MAINREG Main Registration = Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Bradley Arant Boult Cummings, Laurence Vinson, Jr. 

LLP 

Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Brooks Pierce McLendon 

Humphrey & Leonard 

lain MacSween NS 

NS 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Robert Singer Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 2 # Registered    2 # Canceled    0 # Substituted 0 

Bryan Cave LLP Brian Atkinson Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Michael Shumaker Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 
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Company Name Registrant Names 

Cadwalader Wickersham & Taft, Jeffrey Aldrich, Jr. 

LLP 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

Kiel Bowen NS MAINREG Main Registration - Banking 

Anderson Caperton Active MAINREG Main Registration - Banking 

James Carroll Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Alicia Davis NS MAINREG Main Registration - Banking 

Stuart Goldstein Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Henry LaBrun Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Francisco Linares Active MAINREG Main Registration - Banking 

Donal Luna NS MAINREG Main Registration - Banking 

Kenneth Marino NS MAINREG Main Registration - Banking 

Nicholas Outman NS MAINREG Main Registration - Banking 

Matthew Robertson NS MAINREG Main Registration - Banking 

Adam Smith NS MAINREG Main Registration - Banking 

Joshua Yablonski Active MAINREG Main Registration - Banking 

# Registered 10 # Canceled    0 # Substituted 0 #of Employees: 14 

Carolina First Bank Rufus Beaty Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name Registrant Names 

Center for Responsible Lending Christopher Kukla 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Charlotte Business Journal Adam O’Daniel Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Charlotte Observer Christina Rexrode Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Charlotte School of Law Sterling Spainhour Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

CommunityONE Bank Michael Miller Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Davis Polk & Wardwell, LLP John Douglas Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Debevoise & Plimpton LLP Chart Casey Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Thomas Wyler Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Dickinson Mackaman Tyler & 

Hagen PC 

Jeffrey Andersen Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

Duke University Law School 

Registrant Names 

Lawrence Baxter 

Status 

Active 

Active 

Subevent 

BNK DNR 

MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Federal Deposit Insurance 

Corporation 

Joseph Jiampietro NS MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    0 # Canceled    0 # Substituted 0 

Federal Financial Analytics, Inc. Karen Shaw Petrou Active MAINREG Main Registration = Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Federal Home Loan Bank of 

Atlanta 

Jonathan Parness Cxl BNK DNR Reception and Dinner 

Cxl MAINREG Main Registration - Banking 

Jill Spencer NS MAINREG Main Registration - Banking 

# Registered 0 # Canceled    2 # Substituted 0 #of Employees: 2 

Federal Housing Finance Agency Christopher Curtis Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Federal Reserve Board of 

Govenors 

Patricia Robinson Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

First American Financial 

Management Co. 

Ben Berry Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

First Commercial Bank of Tampa Albert Salem, Jr. 

Bay 

Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

GMAC Financial Services 

Registrant Names Status Subevent 

Scott Cammarn Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Gaeta & Eveson, PA Todd Eveson Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Anthony Gaeta, Jr. Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jonathan Greene Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Steve Jones NS BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Stuart Rigor Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jim Rose NS BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 6 # Registered 10 # Canceled    0 # Substituted 0 

Goodwin Procter LLP Lynne Barr Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

H~teras Funds William Bacon IV Active MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Holland & Knight, LLP Leonard Gilbert Active MAINREG Main Registration - Banking 

Charles Stutts            Active MAINREG       Main Registration - Banking 

# Registered 2 # Canceled    0 # Substituted 0 #of Employees: 2 
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Company Name Registrant Names 

Hoover and Associates, LLC Jewell Hoover 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

House Financial Services 

Committee 

David Smith Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 Canceled    0 # Substituted 0 

Hunton & Williams, LLP Melinda Beres Active MAINREG Main Registration - Banking 

Jeremy Deese Active MAINREG Main Registration - Banking 

Patrick Fiel, Jr. Active MAINREG Main Registration - Banking 

Melanie Fitzgerald Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jason Hartsough Active MAINREG Main Registration - Banking 

Jonathan Kim Active MAINREG Main Registration - Banking 

Frank Murphy, Jr. Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Michael Nedzbala Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Bryan Powell NS BNK DNR 

Cxl MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Rickenbacker Active MAINREG Main Registration - Banking 

Wendy Spanbauer Active MAINREG Main Registration - Banking 

# Registered 13 # Canceled    1 # Substituted 0 #of Employees: 11 
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Company Name Registrant Names 

Jones Walker Waechter Poitevent Christopher Hinsley 

Carr~re & Den~gre 

Status 

Active 

Active 

Subevent 

BNK DNR 

MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

H. Gary Pannell Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Kane Russell Coleman & Logan, Kenneth Johnston 

PC 

Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

David Pratt Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Gordon Russell Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 3 # Registered    6 # Canceled    0 # Substituted 0 

Kilpatrick Stockton, LLP Marion Cowell, Jr. Active BNK DNR Reception and Dinner 

Mark Denny Active MAINREG Main Registration - Banking 

Preston Hurrell Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Naho Kobayashi NS MAINREG Main Registration - Banking 

# Registered 4 # Canceled    0 # Substituted 0 #of Employees: 4 

Mayer Brown LLP Charles Horn Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

David Wiles              Active MAINREG       Main Registration - Banking 

# Registered 3 # Canceled    0 # Substituted 0 # of Employees: 2 
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Company Name 

Moore & Van Allen, PLLC 

Registrant Names Status Subevent 

J. Thomas Dunn, Jr. Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

J. Richard Hazlett Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Ronald Lovelace NS MAINREG Main Registration - Banking 

Meghan McClure Active MAINREG Main Registration - Banking 

Robert Vass Cxl MAINREG Main Registration - Banking 

Kimberly Zirkle Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

# Registered    7 # Canceled    1 # Substituted 0 # of Employees: 6 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

NS BNK DNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 
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Company Name Registrant Names Status Subevent Subevent Name 

NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 22 # Registered 38 # Canceled    0 # Substituted 0 
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Company Name 

Nelson Mullins Riley & 

Scarboroug h 

Registrant Names 

Lucas Kurtz 

Status Subevent 

Active BNK DNR 

Subevent Name 

Reception and Dinner 

Active MAINREG Main Registration - Banking 

Francis Pray Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

North Carolina Bankers 

Association 

Nathan Batts Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Paul Stock Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Office of the Comptroller of the 

Currency 

Natalie White Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Office of the NC Commissioner of Daniel Garner 

Banks 

Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Joseph Smith, Jr. Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Parker Poe Adams & Bernstein, 

LLP 

Vincent Burskey Active MAINREG Main Registration - Banking 

Chara Moore             Active MAINREG       Main Registration - Banking 

# Registered 2 # Canceled    0 # Substituted 0 # of Employees: 2 
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Company Name 

Pearl Meyer & Partners 

Registrant Names Status Subevent 

Laura Hanf Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Poyner & Spruill, LLP Brian Corbett Active MAINREG Main Registration - Banking 

Timothy Griffin Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Charles Pettigrew         Active MAINREG       Main Registration - Banking 

# Registered 4 # Canceled    0 # Substituted 0 # of Employees: 3 

RBC Bank Tammy Nicholson Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Lorraine Waller Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Robinson Bradshaw & Hinson, 

PA 

David Dabbs NS BNK DNR 

Sub MAINREG 

Reception and Dinner 

Main Registration - Banking 

Kelly Luongo Loving Active MAINREG Main Registration - Banking 

Henry Ralston Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    3 # Canceled    0 # Substituted 1 

Sandier O’Neill + Partners, LP Scott M.A. Clark Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

Smith Anderson 

Registrant Names 

Geoffrey Adams 

Status Subevent 

Active MAINREG 

Subevent Name 

Main Registration - Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

Stifel Nicolaus & Company Kent Carstater Cxl 

Cxl 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    0 Canceled    2 # Substituted 0 

Sullivan & Cromwell William Kroener III Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Tecta America Corporation Eileen Kamerick NS     MAINREG Main Registration - Banking 

# of Employees: 1 # Registered    0 # Canceled    0 # Substituted 0 

The Clearing House Payments 

Company LLC 

Robert Hunter Active 

Active 

BNKDNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Paul Saltzman Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

The Hutchison Company Phillip Huber Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

The Plain Language Group Deborah Bosley Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 
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Company Name 

The South Financial Group 

Registrant Names Status Subevent 

Richard Guinan, Jr. Active BNK DNR 

Active MAINREG 

Subevent Name 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 1 # Registered    2 # Canceled    0 # Substituted 0 

Troutman Sanders, LLP Jacob Lutz III Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Patrick Macken Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

UNC Kathrine R. Everett Law 

Library 

Julie Kimbrough Active MAINREG Main Registration = Banking 

#of Employees: 1 # Registered    1 # Canceled    0 # Substituted 0 

UNC School of Law NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Charles Boger A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

Conrad Bortz Active BNK DNR Reception and Dinner 

Lissa Broome A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

Jacqueline Carlock A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

Drew Kifner NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Orth A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

Daniel Peterson A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

T. Brandon Wright Active BNK DNR Reception and Dinner 

Printed April 26, 2010 Page 15 



Company Name          Registrant Names 

#of Employees: 10            # Registered 12 

Status Subevent 

# Canceled    0 

Subevent Name 

# Su bstituted 

US Dept of Treasury Laurie Schaffer NS     MAINREG Main Registration - Banking 

#of Employees: 1 # Registered    0 # Canceled    0 # Substituted 0 

Vorys, Sater, Seymour and Pease, Robin Grant 

LLP 

Active 

Active 

BNKDNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

M. Patricia Oliver Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

John Vorys Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

Anthony Weis Active 

Active 

BNK DNR 

MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 4 # Registered    8 # Canceled    0 # Substituted 0 

Wachovia Thomas Disser A~ive MAINREG Main Registration - Banking 

Julie Sovern              Active MAINREG       Main Registration - Banking 

# Registered 2 # Canceled    0 # Substituted 0 # of Employees: 2 

Ward and Smith, PA Matthew Cordell A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

William Lathan A~ive BNKDNR 

A~ive MAINREG 

Reception and Dinner 

Main Registration - Banking 

Lance Martin NS BNKDNR 

NS MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 3 # Registered    4 # Canceled    0 # Substituted 0 
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Company Name 

Wells Fargo & Company 

Registrant Names Status Subevent 

Lou Agosto Active MAINREG 

Subevent Name 

Main Registration - Banking 

Timothy Arant Active MAINREG Main Registration - Banking 

Carla Archie Active MAINREG Main Registration - Banking 

George Barnwell Active MAINREG Main Registration - Banking 

Erin Burke Active MAINREG Main Registration - Banking 

Sharon Evans Active MAINREG Main Registration - Banking 

Kim Harper-Hunter Active MAINREG Main Registration - Banking 

Donna Harris Active MAINREG Main Registration - Banking 

W. David Harris Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Kevin Heiser Active MAINREG Main Registration - Banking 

Eugene Katz Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Kathryn Kohler Active MAINREG Main Registration - Banking 

Alan Kronovet Active MAINREG Main Registration - Banking 

Pamela Lamberson Active MAINREG Main Registration - Banking 

Tamila Lee Active MAINREG Main Registration - Banking 

Barbara Meeks Active MAINREG Main Registration - Banking 

Mark Metz Active MAINREG Main Registration - Banking 

Constance Rochelle Active MAINREG Main Registration - Banking 

Moorehead 

Michael Selle Active MAINREG Main Registration - Banking 

James Strother Active BNK DNR Reception and Dinner 

Active MAINREG Main Registration - Banking 

Barry Taylor-Brill NS MAINREG Main Registration - Banking 

Janice Tucker Active MAINREG Main Registration - Banking 
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Company Name Registrant Names Status Subevent Subevent Name 

#of Employees: 22 # Registered 24 # Canceled    0 # Substituted 0 

Williams Mullen Phillip Kennedy Active BNK DNR 

Active MAINRE® 

Reception and Dinner 

Main Registration - Banking 

Ronald Raxter Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

# of Employees: 2 # Registered    4 # Canceled    0 # Substituted 0 

Winston & Strawn LLP David Line Batty Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Rene Leblanc-Allman Active MAINREG Main Registration - Banking 

Michael Melbinger Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Dean Warren Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

#of Employees: 4 # Registered    7 # Canceled    0 # Substituted 0 

Womble Carlyle Sandridge & Rice Steven Dunlevie Active BNK DNR 

Active MAINREG 

Reception and Dinner 

Main Registration - Banking 

Donald Lampe Active MAINREG Main Registration - Banking 

Christopher Leon Active MAINREG Main Registration - Banking 

Cybil Range NS MAINREG Main Registration - Banking 

# Registered 4 # Canceled    0 # Substituted 0 #of Employees: 4 
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1 Banking Institute Attendees 
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1 Banking Institute Attendees 
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@cox.net 

Rufus F. Beaty 

Carolina First Bank 

104 South Main Street 

Greenville, SC 29601 
rufus.beaty@carolinafirst.com 

John Charles Boger 

UNC School of Law 
CB#3380 100 Ridge Road 

Chapel Hill, NC 27599-3380 

jcboger@email.unc.edu 
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1 Banking Institute Attendees 
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Page 3 



1 Banking Institute Attendees 
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1 Banking Institute Attendees 
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146 Dallas iTX ~75201 
147 Charlotte i NC 28202 
148 
149 Charlotte i NC ~28246 
150 Raleigh i NC 27604 



A B C D 
151 Rexrode Christina Charlotte Observer 
152 Rickenbacker John Hunton & Williams, LLP 
153 Rigot Stuart M. Gaeta & Eveson, PA 
154 Robinson Patricia A. Federal Reserve Board of Govenors 
155 
156 Rose Jim Gaeta & Eveson, PA 
157 Russell Gordon B. Kane Russell Coleman & Logan, PC 

158 Salem, Jr. Albert M. First Commercial Bank of Tampa Bay 
159 Saltzman Paul The Clearing House Payments Company LLC 
160 
161 Selle Michael Wells Fargo & Company 
162 Shumaker Michael J. Bryan Cave LLP 
163 Singer Robert A. Brooks Pierce McLendon Humphrey & Leonard 
164 Smith David A. House Financial Services Committee 
165 Smith Jill A. Bank of America 
166 Smith, Jr. Joseph A. Office of the NC Commissioner of Banks 
167 Sovern Julie D. Wachovia 
168 Spainhour Sterling A. Charlotte School of Law 
169 Spanbauer Wendy L. Hunton & Williams, LLP 
170 Stock Paul H. North Carolina Bankers Association 
171 Stone Michelle K. American Savings Bank 
172 
173 Stroiher James M. Wells Fargo & Company 

Charles L. Holland & Knight, LLP 
Janice Wells Fargo & Company 
Laurence D. Bradley Arant Boult Cummings, LLP 
John C. Vorys, Sater, Seymour and Pease, LLP 

174 Stutts 
175 Tucker 
176 Vinson, Jr. 
177 Vorys 
178 
179 Waller ’ 
180 Warren 
181 Weis 
182 White 
183 Whitehead 
184 Wiles 
185 ~ 

186 Wyler 
187 Yablonski 

Lorraine E. RBC Bankv 
Dean A. Winston & Strawn LLP 
Anthony D. Vorys, Sater, Seymour and Pease, LLP 
Natalie B. Office of the Comptroller of the Currency 
K. Elizabeth American Savings Bank 
David R. Mayer Brown LLP 

Thomas            S.    Debevoise & Plimpton LLP 
Joshua Cadwalader Wickersham & Taft, LLP 

188 Zirkle Kimberly E. Moore & Van Allen, PLLC 
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154 Washington i DC 20551 
155 
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165 Charlotte i NC 28255 
166 Raleigh iNC 27603 
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+ 

168 Charlotte i NC 28226 
169 Charlotte i NC 28280 
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172 Charlotte i NC 28205 
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174 Tampa i FL 33602 
175 Charlotte i NC 28288 
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177 Columbus iOH 43215 
178 
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182 Dallas iTX 75201 
183 Honolulu iHI 96813 
184 Charlotte i NC 28202 
185 
186 Washington i DC 20004 
187 Charlotte iNC ~28202 
188 Charlotte i NC 28202 



Center for Banking and Finance -- Board of Advisors Meeting 
August 23, 2010 

Notes 

Welcome and Introductions. After lunch, Lissa Broome thanked Chris Leon, Don Lampe, and 
Womble Carlyle for providing the space and conference call for our meeting. Participants in the 
room and on the phone introduced themselves. 

Minutes from March 26, 2010. Approved. 

New Members, The proposed new members listed below were approved unanimously: Paul 
Reynolds, general counsel, Fifth Third; Bob Johnson, general counsel, BB&T; Stealing 
Spainhous, Charlotte School of Law. Frances Jones will no longer serve on the board since she 
left the BB&T general counsel’s office. Tracy Calder asked to be excused from board service 

because of demands of her j ob. 

Brief Review of 2009-10 Annual Report. Lissa briefly reviewed the annual report for 2009-10, 
and some of the programmatic and financial highlights. 

Planning for the 2011 Banking Institnte. The 2011 Banking Institute will be held March 30- 
April 1 at the Ritz-Carlton in Charlotte. 

Thursday lunch .speaker (a bank general counsel). Paul Reynolds has accepted the invitation to 
speak. James Strother and Bob Johnson were suggested as alternatives if Paul was unable to 
accept. 

Thursday keynote speaker (11:30 a.nt), Friday morning speaker (to begin any time beOveen 
8:00 and 11:30), or dinner speaker (7:15). The board suggested the following names. The 
person whose name follows is responsible for asking the speaker. We should probably go ahead 
and ask all three, but ask for a commitment by November 15~ 

¯ Jamie Dimon (Jim Carroll) 
¯ Brian Moynihan (Ed O’Keefe) 
¯ Kelly King (Bob Johnson) 
¯ Scott Alvarez (Pat Doyle) 
¯ Paul Madison, Treasury (Charles Horn) 

Panel. The panel coordinators should begin to ask panelists, and select a time from Thursday 
afternoon or Friday a.m. Panel coordinators should prepare or get one of the panelists to prepare 
a short piece to be published in the Banking Journal on the subj ect of the panel. The initial draft 
of the piece is due by December 15, and we need to know" by December 1 who will be preparing 
the piece for the panel. It can be short and sweet, rather than long and turgid! 

Futnre of Securitization (Mike Nedzbala & Jim Carroll): to cover rating agencies, 
Reg AB, and the fate of Fannie and Freddie 
Update on Bank Failures (John Douglas): FDIC bidding process, FRB control issues 
as they relate to private equity investors 
Capital is King (Paul Pilecki, KJlpatrick): loan loss reserves, Basel developments 
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Dodd-Frank Act: Make it Real (Karol Sparks) (multiple panels): to include 
discussion by Joe Smith (if he is available) on the impact of Dodd-Frank on state- 
chartered banks 

® Consumer Issues (Don Lampe & Chris Leon) 
o General (Karol Sparks): to include 23A and 23B, mergers, who your 

regulators are (back-up authority, BCFP 
Securities (?): Karol asks for feedback on the Volker rule, derivatives 
registration, advisor registration, and the like and whether it needs a separate 
session or whether w should just touch upon what is real to most bank lawyers in 
the general session. 

Volume 15 of the North Carolina Banking Institute Journal. The journal will ask the UNC 
faculty members who wrote for Volume 13 on Perspectives on the Financial Crisis to ~vrite 
pieces for Volume 15 on Perspectives on the Dodd-Frank Act. Lissa Broome, Charles Daye, 
Tom Hazen, Melissa Jacoby, and Saule Omarova have all agreed to participate again. David 
Batty will also prepare a piece for this segment. Additional pieces will be contributed to the 
journal by panel coordinators or designated panelists. The students have selected their note 
topics. Topics will be circulated by email and board members should email student staff 
members if they are knowledgeable about a topic (or know someone who is). 

Career Trek to Charlotte on Thursday, October 21. Ed O’Keefe offered to host the banking 
journal students on their second career trek to Charlotte. The purpose of’this day is to meet with 
a variety of different attorneys from different practice settings and stages in their careers to 
discuss their career paths and to receive career advice for finding a j ob in these challenging 
times. Lissa will contact Charlotte-based board members about participating in the Career Trek 
at lunch time on Thursday. 

Career Session at the Law School on Thursday, October 28. We will have a Triangle/Triad 
Career Lunch in Chapel Hill on Thursday, October 28 for students interested in hearing from our 
board members and their designees who could not travel to Charlotte. Lissa will contact 
Triangle/Triad-based board members about participating in this event. Lissa will pre-order and 
pay for lunch and the firms participating are welcome to contribute to offset the cost of the lunch. 

Budget Issues. The board voted to transfer from the Banking Institute sponsorship fund 
account (current balance $72,027) $32,000 to the Scholarship Fund, $4,000 to the j ournal to 
offset the cost of lodging and transportation ofj ournal students to the Banking Institute, and up 
to $2,000 to pay for a color newsletter recapping last year’s Center activities (to be used in the 
final months of the Beischer Challenge). 
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Dodd-Frank. Lissa noted that she and Jerry" Markham are revising their casebook on banking 
law- to incorporate Dodd-Frank. The revised version will be published by Thomson-Reuters 

(West) in December and be available for spring semester law school courses. Lissa also 
mentioned the Center’s Resources webpage which contains links to the full text of Dodd-Frank, 
its codification table, and various law firm memos analyzing the new statute, 
http ://www.law.unc~edu/centers/bankin~resources/. 

Board of Advisors Luncheon Meeting 
Monday, August 23 - 12:30 - 2:30 p.m. 

Attending 
Bob Andersen (for Paul Donohue), Alston & Bird LLP 

B.T. Atkinson (for Donald Nelms), Bryan Cave 
David Batty, Charlotte School of Law 
Jack Boger, UNC School of Law 
Conrad Bortz, UNC School of Law 
Lissa Broome, UNC School of Law 
James Carroll, Cadwalader 
Tony Gaeta, Gaeta & Eveson 
Leonard Gilbert, Holland & Knight 
Jewell Hoover, Hoover and Associates, LLC 
Eugene Katz, Well s Fargo Law Development 
Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 
Mike Nedzbala, Hunton & Williams 
Christopher Leon, Womble Carlyle Sandridge & Rice, PLLC 
Paul Pilecki (for Raj Natarajan), Kilpatrick Stockton LLP 
Gary Pannell, Jones Walker 
Henry H. Ralston, Robinson, Bradshaw & Hinson 

Karol K. Sparks, Barack Ferrazzano LLP 
Brandon Wright, UNC School of Law 
Kimberly Zirkle (for Rick Hazlett), Womble Carlyle Sandridge & Rice, PLLC 

Attending by phone (beginning at 12:45) 
Geoffrey W. Adams (for John Jernigan), Smith, Anderson 
Nathan Batts (for Paul Stock), North Carolina Bankers Association 
Rufus Beaty, Carolina First Bank 
Jamie Bryant, Kingstree Group 
Marion Cowell, Kilpatrick Stockton 
V. Gerard Comizio, Paul Hastings 
Pat Doyle, Arnold & Porter 
John Douglas, Davis Polk 
Tom Dunn, Moore & Van Allen (ret.) 
Frank Hirsch, Alston + Bird 
Charles Horn, Mayer Brown 
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Phil Huber, The Hutchinson Company 
Jerry Hurst, RBC Bank 
Kenneth Johnston, Kane Russell 
Bob Johnson, BB&T 
Jacob Lutz, Troutman Sanders LLP 
Ed O’Keefe, Bank of America 
Patricia Oliver, Vorys, Sater, Seymour and Pease LLP 
Steve Poe, Bell, Davis & Pitt 
Frank Pray, Nelson Mullins Riley & Scarborough, LLP 
Ronald D. Raxter, Williams Mullen 
Albert Salem, First Commercial Bank of Tampa 
Paul Saltzman, The Clearing House 
Jill Spencer, FHL Bank of Atlanta 
Larry Vinson (for Paul Ware), Bradley Arant Boult Cummings 

Unable to attend 
Scott Cammarn, Cadwalader 
Kent Carstater, Stifel Nicolaus 
Paul Polking, Bank of America (ret.) 
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Center for Banking and Finance -- Board of Advisors Meeting 
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Welcome and Introductions. After lunch, Lissa Broome thanked Chris Leon, Don Lampe, and 
Womble Carlyle for providing the space and conference call for our meeting. Participants in the 
room and on the phone introduced themselves. 

Minutes from March 26, 2010. Approved. 

New Members, The proposed new members listed below were approved unanimously: Paul 
Reynolds, general counsel, Fifth Third; Bob Johnson, general counsel, BB&T; Sterling 
Spainhous, Charlotte School of Law. Frances Jones will no longer serve on the board since she 
left the BB&T general counsel’s office. Tracy Calder asked to be excused from board service 

because of demands of her j ob. 

Brief Review of 2009-10 Annual Report. Lissa briefly reviewed the annual report for 2009-10, 
and some of the programmatic and financial highlights. 

Planning for the 2011 Banking Institnte. The 2011 Banking Institute will be held March 30- 
April 1 at the Ritz-Carlton in Charlotte. 

Thursday lunch .speaker (a bank general counsel). Paul Reynolds has accepted the invitation to 
speak. James Strother and Bob Johnson were suggested as alternatives if Paul was unable to 
accept. 

Thursday keynote speaker (11:30 a.nt), Friday morning speaker (to begin any time beOveen 
8:00 and 11:30), or dinner speaker (7:15). The board suggested the following names. The 
person whose name follows is responsible for asking the speaker. We should probably go ahead 
and ask all three, but ask for a commitment by November 15~ 

¯ Jamie Dimon (Jim Carroll) 
¯ Brian Moynihan (Ed O’Keefe) 
¯ Kelly King (Bob Johnson) 
¯ Scott Alvarez (Pat Doyle) 
¯ Paul Madison, Treasury (Charles Horn) 

Panel. The panel coordinators should begin to ask panelists, and select a time from Thursday 
afternoon or Friday a.m. Panel coordinators should prepare or get one of the panelists to prepare 
a short piece to be published in the Banking Journal on the subj ect of the panel. The initial draft 
of the piece is due by December 15, and we need to know" by December 1 who will be preparing 
the piece for the panel. It can be short and sweet, rather than long and turgid! 

Futnre of Securitization (Mike Nedzbala & Jim Carroll): to cover rating agencies, 
Reg AB, and the fate of Fannie and Freddie 
Update on Bank Failures (John Douglas): FDIC bidding process, FRB control issues 
as they relate to private equity investors 
Capital is King (Paul Pilecki, KJlpatrick): loan loss reserves, Basel developments 
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Dodd-Frank Act: Make it Real (Karol Sparks) (multiple panels): to include 
discussion by Joe Smith (if he is available) on the impact of Dodd-Frank on state- 
chartered banks 

® Consumer Issues (Don Lampe & Chris Leon) 
o General (Karol Sparks): to include 23A and 23B, mergers, who your 

regulators are (back-up authority, BCFP 
Securities (?): Karol asks for feedback on the Volker rule, derivatives 
registration, advisor registration, and the like and whether it needs a separate 
session or whether w should just touch upon what is real to most bank lawyers in 
the general session. 

Volume 15 of the North Carolina Banking Institute Journal. The journal will ask the UNC 
faculty members who wrote for Volume 13 on Perspectives on the Financial Crisis to write 
pieces for Volume 15 on Perspectives on the Dodd-Frank Act. Lissa Broome, Charles Daye, 
Tom Hazen, Melissa Jacoby, and Saule Omarova have all agreed to participate again. David 
Batty will also prepare a piece for this segment. Additional pieces will be contributed to the 
journal by panel coordinators or designated panelists. The students have selected their note 
topics. Topics will be circulated by email and board members should email student staff 
members if they are knowledgeable about a topic (or know someone ~vho is). 

Career Trek to Charlotte on Thursday, October 21. Ed O’Keefe offered to host the banking 
journal students on their second career trek to Charlotte. The purpose of’this day is to meet with 
a variety of different attorneys from different practice settings and stages in their careers to 
discuss their career paths and to receive career advice for finding a j ob in these challenging 
times. Lissa will contact Charlotte-based board members about participating in the Career Trek 

at lunch time on Thursday. 

Career Session at the Law School on Thursday, October 28. We will have a Triangle/Triad 
Career Lunch in Chapel Hill on Thursday, October 28 for students interested in hearing from our 
board members and their designees who could not travel to Charlotte. Lissa will contact 
Triangle/Triad-based board members about participating in this event. Lissa will pre-order and 
pay for lunch and the firms participating are welcome to contribute to offset the cost of the lunch. 

Budget Issues. The board voted to transfer from the Banking Institute sponsorship fund 
account (current balance $72,027) $32,000 to the Scholarship Fund, $4,000 to the j ournal to 
offset the cost of lodging and transportation ofj ournal students to the Banking Institute, and up 
to $2,000 to pay for a color newsletter recapping last year’s Center activities (to be used in the 
final months of the Beischer Challenge). 
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Dodd-Frank. Lissa noted that she and Jerry" Markham are revising their casebook on banking 
law- to incorporate Dodd-Frank. The revised version will be published by Thomson-Reuters 

(West) in December and be available for spring semester law school courses. Lissa also 
mentioned the Center’s Resources webpage which contains links to the full text of Dodd-Frank, 
its codification table, and various law firm memos analyzing the new statute, 
http://www.law.unc~edu/centers/bankin~resources/. 

Board of Advisors Lnncheon Meeting 

Monday, August 23 - 12:30 - 2:30 p.m 

Attending 
Bob Andersen (for Paul Donohue), Alston & Bird LLP 

B.T. Atkinson (for Donald Nelms), Bryan Cave 

David Batty, Charlotte School of Law 

Jack Boger, UNC School of Law 

Conrad Bortz, UNC School of Law 

Lissa Broome, UNC School of Law 

James Carroll, Cadwalader 

Tony Gaeta, Gaeta & Eveson 

Leonard Gilbert, Holland & Knight 

Jewell Hoover, Hoover and Associates, LLC 

Eugene Katz, Wells Fargo Law Development 

Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 

Mike Nedzbala, Hunton & Williams 
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Paul Pilecki (for Raj Natarajan), Kilpatrick Stockton LLP 
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Karol K. Sparks, Barack Ferrazzano LLP 

Brandon Wright, UNC School of Law 

Kimberly Zirkle (for Rick Hazlett), Womble Carlyle Sandridge & Rice, PLLC 

Attending by phone (beginning at 12:45) 

Geoffrey W. Adams (for John Jernigan), Smith, Anderson 

Nathan Batts (for Paul Stock), North Carolina Bankers Association 

Rufus Beaty, Carolina First Bank 

Jamie Bryant, Kingstree Group 

Marion Cowell, Kilpatrick Stockton 

V. Gerard Comizio, Paul Hastings 

Pat Doyle, Arnold & Porter 

John Douglas, Davis Polk 

Tom Dunn, Moore & Van Allen (ret.) 

Frank Hirsch, Alston + Bird 

Charles Horn, Mayer Brown 

Phil Huber, The Hutchinson Company 

Jerry Hurst, RBC Bank 

Kenneth Johnston, Kane Russell 

Bob Johnson, BB&T 

Jacob Lutz, Troutman Sanders LLP 

Ed O’Keefe, Bank of America 

Patricia Oliver, Vorys, Sater, Seymour and Pease LLP 

Steve Poe, Bell, Davis & Pitt 
Frank Pray, Nelson Mullins Riley & Scarborough, LLP 
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Ronald D. Raxter, Williams Mullen 

Albert Salem, First Commercial Bank of Tampa 

Paul Saltzman, The Clearing House 

Jill Spencer, FHL Bank of Atlanta 

Larry Vinson (for Paul Ware), Bradley Arant Boult Cummings 

Unable to attend 

Scott Cammarn, Cadwalader 

Kent Carstater, Stifel Nicolaus 

Paul Polking, Bank of America (ret.) 
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2011 Banking Institute 
March 31-April 1, 2011 
The Ritz-Carlton 
Charlotte, NC 

Featured Speakers 

Thursday, March 31, 1:00 - 1:45 p.m. 

Paul J. Reynolds 

Executive Vice President and 
Chief Administrative Officer 

Fifth Third Bancorp 

Cincinnati, OH 
513-579-4370 
Paul.Reynolds@53.com 

Introduced by: 

Jewell D. Hoover 
Hoover and Associates, LLC 
Address 
704/540-2410 

@carolina.rr.com 

Thursday, March 31, 7:45 - 8:30 p.m. 

John D. (Jerry) Hawke, Jr. 
Arnold & Porter 
Washington, D.C. 
202-942-5908 
John.Hawke@aporter. corn 

Introduced by: 
A. Patrick Doyle 

Arnold & Porter 
Washington, D.C. 

202-942-5949 
doylepa@aporter, corn 

Friday, April 1 8:30 - 9:30 a.m. 

Kelly S. King 
BB&T Corporation 

Winston-Salem, NC 
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King’s assistant: 
Pam Tolbert 
336-733-2311 

PTolbert@bbandt. com 

Introduced by: 

Robert Johnson 
BB&T Corporation 

Winston-Salem, NC 
336-733-2072 

RJJOHNSON@BBANDT. COM 

Johnson’s assistant: 
Laura Rine 

lrine@bbandt.com 
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Panels 

Future of Securitization 
Thursday, March 31, 11:30 a.m. - 12:30 p.m. 

James P. Carroll 
Cadwalader, Wickersham & Taft LLP 
Charlotte, NC 
704/348-5116 
James. Carroll@cwt. com 

Michael Nedzbala 
Hunton & Williams LLP 
Charlotte, NC 
704/378-4703 
mnedzbala@hunton.com 

Bradley J. Brown 

Bank of America 
Bradley.j .brown@bankofamerica. com 

Tom Deutsch 
American Securitization Forum 
New York 
tdeutsch@americansecuritization, com 

Henry LaBrun 
Cadwalader, Wickersham & Taft LLP 
Chaff otte, NC 
704/348-5149 
Henry.labrun@cwt.com 

Vicki O. Tucker 
Hunton & Williams 
Richmond 
804-788-8779 
vtucker@hunton, com 
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Dodd-Frank - Making it Real 
Panel 1: Consumer Protection 
Thursday, March 31, 2:00 - 3:15 p.m. 

Donald C. Lampe 
Womble Carlyle Sandridge & Rice, PLLC 
Charlotte, NC 
336/574-8057 
dlampe@wcsr.com 

Christopher E. Leon 
Womble Carlyle Sandridge & Rice, PLCC 
Winston-Salem, NC 
336 721 3518 
cleon@wcsr.com 

Steve Anontakes (invited) 
Department of the Treasury 
Washington, DC 
Phon~ 
Emafl 

Mark Pearce 
FDIC 
Washington, DC 
Phon~ 
Email 

Roberta G. Torian 
Reed Smith 
Philadelphia 
215/841-8145 
rtorian@reedsmith.com 
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Dodd-Frank - Making it Real 
Panel 2 and 3: 
Thursday, March 31, 3:30 - 4:45 p.m. 
Thursday, March 31, 5:00 - 6:00 p.m 

Scott Cammarn 
Cadwalader Wickersham & Taft 
Charlotte, NC 
704 348 5363 
scott, cammam@cwt, com 

Todd H. Eveson 
Gaeta & Eveson, P.A. 
Raleigh, NC 
919/845-2558 
teveson@banklawnc.com 

Robert C. Hunter 
The Clearing House 
Winston-Salem, NC 
336-769-5314 
Rob.Hunter@theclearinghouse.org 

Mary Patricia D. Oliver 
Vorys, Sater, Seymour & Pense 
Cleveland, OH 
216.479.6137 
mpoliver@vorys, com 

Karol K. Sparks 
Barack Ferrazzano Kirschbaum & Nagelberg LLP 
Chicago, IL 
312/984-3186 
karol, sparks@b fkn. com 

{PAGE \*MERGEFORMAT} 



Capital is King 
Friday, April 1, 9:45 - 11:00 a.m. 

Thomas J. Duj enski 
Regional Director (Atlanta) 
FDIC 

Atlanta, GA 
Phone 
tduj enski@fdic.gov 

Christina M. Gattuso 
Kilpatrick Townsend & Stockton LLP 

Suite 900, 607 14th Street, NW 
Washington, DC 20005-2018 

202-508-5884 
CGattuso@KilpatrickTownsend. corn 

Jack P. Jennings, II 

Senior Associate Director 
Division of Banking Supervision and Regulation 

Federal Reserve Board 
Washington, DC 

Phone 
Jack.Jennings@frb.gov 

Paul S. Pilecki 
Kilpatrick Townsend & Stockton LLP 

Suite 900, 607 14th Street, NW 
Washington, DC 20005-2018 
202-824-1415 
ppilecki@kilpatrickTo~vnsend, corn 

Richard Spillenkothen 
Director and Senior Advisor 
Deloitte Center for Banking Solutions 
Deloiotte & Touche LLP 
Washington, DC 
Phone 
rspillenkothen@deloitte, corn 

Timothy Ward 
Deputy Comptroller for Thrift Supervision 

Office of the Comptroller of the Currency 
Washington, D.C. 

Phone 
Tirnothy.Ward@occ.treas.gov 

{PAGE \*MERGEFORMAT} 



Update on Bank Failures 
Friday, April 1, 11:15 a.m. - 12:30 p.m. 

John L. Douglas 

Davis Polk & Wardwell LLP 
New York City, NY 
212-4504145 
678-596-6971 mobile 
john.douglas@davispolk.com 

Kevin Stein 
FBR Capital Markets & Co. 
Arlington, VA 
703-469-1199 
703-304-5592 mobile 
kstein@fbr.com 

Thomas P. Vartanian 
Dechert LLP 
Washington, D.C. 
202-261-3439 
Thomas.vartanian@dechert. com 

Charles M. Williams, Jr. 
Blue Ridge Holdings, Inc. 
Charlotte, NC 
Phone 
chafliewilliams@bhc.us.com 
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Program Director 

Lissa L. Broome 
UNC School of Law 
919-962-7066 

lbroome@email.unc.edu 

Program Director’s Assistant 

Conrad Bortz 
UNC School of Law 
919-843-9228 
cbortz@email, unc. edu 

Director of CLE 

Jacqueline Carlock 
UNC School of Law 
919-843-5664 
j carlock@ email.unc, edu 
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From: 

Sent: 

To: 

Subject: 

Pannell, Gary <gpannell@joneswalker.com> 

Friday, February 4, 2011 1:42 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

FW: FDIC Announces Michael Kdmminger as General Counsel 

this may be of interest;regards,gary 

Jones, XYalker, ~qaeehter, Poite*-ent. 

Carr~re & Den~gre, L.L.P. 

400 (7olony Square~ Suite 200 

Atlanta, Georgia 

E-mail: GPanneH@joneswalker.eom 

Direct Dial: (4o4) 870-9o35 

Direct Fax: (4o4) 87o-9oo5 

Mobile 
This lnessage contains information from file Jones Walker law firln wt~ch is ~rected to and intended for the use of file in~vidual or enti~- nalned above. The inforlnaOon is confidential or privileged. If you 
ai’e not the intended i’ecipient, be aware dlat any disclos~i’e, copying, dis~’ib~Oon or use of the contents of ~is message is pi’ohibited. If you have received flds electronic message in error, please noOfy us 
ilnme~ately by telephone at (~51) 439-75o7 (A~ention Judy Whighaln). Thank you. 

ANY FEDER~ T~.~VICE CONT.MNED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ~Y PROMOTING~ MARKETING OR RECOMMENDING OF ANY ENTI~’, INVESTMENT PLAN OR 
ARR?~GEMENT, NOR IS SUCH ADVICE INTENDED OR WRITTEN TO BE USED, 2LND CANNOT BE USED, BY A %%~PAYER FOR THE PURPOSE OF AVOIDING PENALTIES UNDER THE INTERN~ 
REVENUE CODE. 

From: Carothers, Robert 
Sent: Friday, February 04, 2011 9:36 AM 
To: Snider, Ronald; Hamilton, Palmer; Pannell, Gary 
Subject: F~V: FDIC Announces Michael Krimminger as General Counsel 

From: FDIC Subscriptions [mailto:subscriptions@fdic.gov] 
Sent: Friday, February 04, 2011 7:22 AM 
To: Carothers, Robert 
Subject: FDIC Announces Michael Krimminger as General Counsel 

Press Release 

FDIC Announces Michael Krimminger as General Counsel 

FOR IMMEDIATE RELEASE 
February 4, 2011 

Media Contact: 
Andrew Gray 

Office: (202) 898-7192 
Email: 

FDIC Chairman Sheila C. Bair today announced the appointment of Michael H. Krimminger as the agency’s new General Counsel. The appointment was unanimously approved by the 

FDIC Board of Directors and is effective today 

Chairman Bair, in announcing the appointment, said, ’Tm very pleased to announce the selection of Mike for this position. His depth and breadth of knowledge of domestic and 

international banking issues and extensive expertise in resolutions and deposit insurance systems have made him exceptionally well positioned to serve as General Counsel in the 

current regulatory environment. Mike has served as a key policy advisor to me and the Board of Directors since 2006, leading the development of major policy initiatives, including the 

FDIC’s new Orderly Liquidation Authority under the Dodd-Frank Wall Street Reform and Consumer Protection Act." 

The FDIC General Counsel is in charge of the Legal Division, which is responsible for legal work on regulatory issues, as well as FDIC transactions, litigation, and corporate and 

commercial claims. The Legal Division currently has over 800 employees nationwide. 

As Deputy to the Chairman for Policy since 2009, Mr. Krimminger has served as the Chairman’s advisor and has directed policy initiatives on a wide variety of banking and financial 

institution crisis and resolution, mortgage finance, international coordination, capital markets, and legal issues. He has represented the FDIC on several interagency and international 

working groups to develop improved resolution practices and legislative initiatives to respond to the changing banking environment, and co-chaired the Basel Committee on Banking 

Supervision’s Cross Border Resolutions Working Group and the Basel Committee and International Association of Deposit Insurer’s Working Group Prior to becoming Deputy to the 

Chairman, Mike served three years as an advisor in the Office of the Chairman and more than ten years in other senior policy and management positions. 

Before joining the FDIC, Mike practiced banking law and litigation in Los Angeles and Washington, D.C. He has authored and co-authored a number of papers and publications and is 

frequently sought as a speaker for conferences and seminars. 

Mike is a graduate of the University of North Carolina and received his J.D, with Distinction, from Duke University School of Law, where he served on the Editorial Board of the Duke Law 

Journal 

### 

Congress created the Federal Deposit Insurance Corporation in 1933 to restore public confidence in the nation’s banking system. The FDIC insures deposits at the nation’s 8,099 

banks and savings associations and it promotes the safety and soundness of these institutions by identifying, monitoring and addressing risks to which they are exposed. The FDIC 

receives no federal tax dollars - insured financial institutions fund its operations. 

FDIC press releases and other information are available on the Internet at www.fdk,’.qov, by subscription electronically (go to v’,,~,,,w id=,’:.q~l’,,.~-.’b,’lulfsub,~;,’:r=,~!iionsii!~de~ i~:ml) and may also 

be obtained through the FDIC’s Public Information Center (877-275-3342 or 703-562-2200). PR-21-201 t 

The FDIC does not send unsolicited e-mail. If this publication has reached you in error, or if you no longer wish to receive this service, please unsubscribe. 
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Preferences I Unsubscr~be I ~ 



Full Name: 

Last Name: 

First Name: 

Company: 

Mark Pearce 

Pearce 

Mark 

FDIC 

Business 

Phone: 

Home Phone: 

Mobile Phone: 

202-898-7088 

E-mail: ~gmail.com 



The Ritz-Carlton, Charlotte 

$130 Group Rooming List 

03/07/I 

11:33 

Room Name Conf. No.    CRS No. 

No. 

Block Code AJAAJA = UNC School of Law ~ 2011 Banking 

Art, Dep. Room Res. 
Date Date Type Status 

Carr. Code 

03/30/11 04/01/ll PLST 5 

03/31/11    04/01/tt DLNQ 5 

0 
03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 5 

03/31/11    04/01/11 DLNK 5 

0 
03/31ill 04/01/11 DLNQ 2 

03/31/11 04/01/11 DLNQ 2 

03/31/11 04/01/I1 DLNK 2 

03/30/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNQ 2 

03/31/11 04/01/11 DLNQ 2 

03/31/11 04/01/11 DLNQ 2 

03/31/11 04/01/!1 DLNK 2 

03/31/11 04/01/11 DLNK 5 

0 
03/30/11 04/0l/11 DLNK 5 

03/30/11 04/01/!1 EXNK 2 

03/30/11 04/01/11 OLNK 2 

03/30/11 04/01/1! DLNK 2 

03/31/11 0410!/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNQ 2 

03/31/11 04101111 DLNQ 2 

Adl. Chl, Nts. Rms. 

1 0 2 1 

2 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

2 0 0 0 

1 0 1 1 

1 0 2 1 

1 O 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

2 0 0 0 

2 0 0 0 

1 0 1 1 

1 0 1 1 

1 0 2 1 

1 0 2 1 

1 0 2 1 

1 0 2 1 

1 0 1 1 

1 0 1 1 

2 0 0 0 

2 0 0 0 

From Stay Date 03/30/11 To Stay Date 04103,’I 1 
R4~om Class A~! Ro,3m Type A~ Payment Me~od NI 
Bl~k ~e All Re~ation S~lus ~1 
Group by 81o~ ~e Sod Order R~m N~. 

Page I of 8 grprmlist 



The Ritz-Carlton, Charlotte 

$130 Group Rooming List 

03/07/11 

1~:33 

Room Name 
NO. 

Conf. No. CRS NO. 

Bortz, Con rad,Mr. 336622     90899822 

An’, Dep, Room Res. 
Date Date Type Status 

Cam Code 

03/31/11 04/02b’I1 DLNK 2 

03!31/11 04/01/11 DLNK 2 

03!31!11    04/01/tl DLNK 5 

0 
03/30/11    03/3t/11 DLNK 5 

0 
03/30/11 04[01/11 DLNQ 2 

03/30/11 04/0tll I DLNK 2 

03/31/ll 04/01/11 DLNK 5 

0 
03/31/1t    04/01/11 DLNK 5 

0 
03/31/11    04/01/11 DLNK 5 

03/31/11    04/01/11 DLNQ 5 

0 
03/31/11 04/01/11 DLNK 5 

03131/11 04/01/11 DLNQ 2 

0313t/11 04/01/11 DLNK 5 

0 
03/30/11 04/01/11 DLNK 5 

03/30/11 03/31/11 DLNK 5 

03130111 04/01/11 DLNQ 2 

03/30/11 04/’01/11 DLNQ 2 

03/31/11 04/01/11 DLNK 5 

03/31111 04101/11 DLNK 5 

03131/11 04/01/11 DLNK 5 

0 
03131/11 04,/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/30/11 04/01/11 IDLNK 5 

Adl. Chl. Nts. Rms. 

1 0 2 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 2 1 

I 0 2 

1 0 t 

1 0 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 2 1 

1 0 1 1 

2 0 0 0 

2 0 0 0 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 1 1 

1 0 2 1 

Filter From Stay Date 03/30ti *, To Stay Data 04~03/11 
Room Class All Room Type All Paymer,~ Method 
Block C4>de All Roservatloo Status All 
Group ~y B!e, ck Cede Sor~ Order Room NO. 

Page 2 of 8 grprmfist 



The Ritz-Carlton, Charlotte 

$130 Group Rooming List 

03/07/11 

11:33 

Room Name 

No, 

Cor~£ No. CRS No, 

Broome,Lissa,Ms. 336600 90897563 

Arr. Dep. Room Res. 
Date Date Type Status 

Carr. Code 

AdL ChL Nts. Rmso 

03/30/11    (~i01/11 DLNK 5 

0 
03i30/11 04!01/1t DLNK 2 

03/31/11 04/01/’[’[ DLNK 5 

03/31/11 04/01/ti DLNQ 5 

0 
03/31/11 04/0!/11 DLNQ 2 

03/31/11 04/011tl DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/30/11 04/01/11 DLNK 5 

0 
03/30/11 04/01/11 EXNK 2 

03/30/11 04/01/11 DLNK 2 

03/30/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK ~ 

03/31/’[1 04101/11 DLNK 5 

0 
03/31/11    0410!/11 OLNK 5 

0 
03/31/1t 04/01/11 DLNK 5 

03/31/II 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNQ 2 

03131/11 04/01/11 DLNQ 2 

03/31/11 04/01/11 DLNQ 2 

03/31/11 04/01/11 DLNQ 2 

03/3l/1’[ 04/01/11 DLNK 2 

03/31/11 04101/11 DLNK 2 

03/3t/11 04/01/11 DLNK 2 

03/31/11 04101/11 DLNK 2 

03/3t/11 04/01/11 DLNK 5 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

l 

l 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

0 2 

0 2 

0 1 

0 1 

o o 
o 1 
o 1 
o 1 
o 2 

0 2 

0 2 

0 2 

0 1 

0 t 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

0 1 

1 

1 

1 

0 

1 

1 

1 

1 

1 

1 

1 

t 

1 

I 

1 

1 

1 

1 

t 

1 

1 

1 

1 

1 

From Stay Date 03t30ii 1 To Stay Date 04/03/11 

Room Class NI Room Type All Payment Method All 
8i0~ C4~O ,~i Reser~ation S~tus ~1 
Group by Block Code Sort Order Room NO. 

Page3 of 8 



The Ritz-Carlton, Charlotte 

$130 Group Rooming List 

03/07/1 

11:33 

Room Name 

NO. 

Conf, No.    CRS No. Art. Dep, IRoom IRes. 

Date Date Type Status 

Cam Code 

Adl, Chl, Nts. Rms, 

03/30111    04/01111 DLNK 5 

0 
03130/11 04/01!11 DLNK 2 

03130/11 04,/01/11 DLNQ 2 

03/31/11 04/01/11 DLNK 5 

0 
03/31Jlt    04/01/11 DLNK 5 

0 
03/31/11    04/01/11 DLNK 5 

0 
03/31/11    04/01/11 DLNK 5 

0 
03/31/11 04/0!/11 DLNQ 2 

03/31/1I 04/01/11 DLNK 2 

03/31/’[1 04/0!/11 DLNK 2 

"oral I~lock Code AJA AJA - UNC Schoo~ of Law Reservations 84 

1 0 2 1 

1 0 2 1 

1 0 2 1 

1 0 1 1 

1 0 1 1 

2 0 1 1 

I 0 1 1 

2 0 0 0 

I 0 I 
1 0 t 

95 0 95 75 

Fitter From Stay Date 03,’30/11 To Stay Da~ 04tl)3/11 
Room CIsss AJl Room Type A~I Payment Method All 
Block ~-,.~’e A,[ Reserv~tic.n S~tus AJ’, 
Gro#~ by Block Code Sort Order Room No. 

Page 4 of 8 grprmlist 



__ AI~ c D E 
2 
3 

5 Id i.ame i 
7 4959/ i / 8 5o2o/ i / ~ 5°881 i 1 

12 
481~1 i l 13 4963/ i / 14 5o7o/ i / ~s 5oo91 i 1 le 5o39/ i / 17 5041/ i / 

18 4960 T 
i 

1 9 367 i Donohue, Mr. Paul i Alston & Bird LLP 

20 358 
/ i Hirsch, Mr. Frank 

i Alston & Bird LLP 

21 5002 i Deutsch, Mr. Thomas i American Securitization Forum 

22 5082 i Doyi~i Mr. Anthony 
i 

~ ~ ~er 

23 5038 
/ i Hawke, Mr. John 

i 
/Arnold & PoRer LLP 

25 5018 iBrinson, Ms. Kobi i Bank of America 

26 4999 ~Brown, Mr. Bradley + 
Bank of America 

27 5021 iD°well, Mr. Gavin i Bank of America 

28 5016 i Kurzeja, Mr. Paul i Bank of America 

29 5086 ~LeCureux, Mr. Kirk 
+ 

Bank of America 

30 5069 i Mayo, Mr. Stephen i Bank of America 

31 721 i Muller, Mr. John 
i 

Bank of America 

32 5074 ~O’Keefe, Mr. Edward 
~ 

Bank of America 

33 5Oll i Schube~, Mr. Jason i Bank of America 

34 5022 i Tsai, Ms. Caroline i Bank of America 

35 5017 ~Stillerman, Mr. Todd 
~ 

Bank of America Merrill Lynch 

36 5055 i Sparks, Ms. Karol K. i Barack Ferrazzano 

37 5046 i King, Mr. Kelly S. i BB&T 

38 363 ~Johnson, Mr. RobeR 
+ 

BB&T Corporation 

39 3385 i Klein, Mr. Jeffrey i BB&T Corporation 

40 2231 i McDougald, Mrs. Lisa i BB&T Corporation 

41 866 ~Beischer, Mr. David 
+ 

Beischer, Boles & Beischer, PA 

42 337 i Beischer, Mr. George i Beischer, Boles & Beischer, PA 

43 348 i Poe, Mr. Stephen i Bell Davis & Pitt, PA 

44 4990 ~RobeRs, Mr. Charles 
+ 

BradleyArant Boult Cummings 

45 2367 i Ware, Mr. Paul i BradleyArant Boult Cummings, LLP 

46 5047 ~LaBrun, Mr. HennA. ~ Cadwalader, Wickersham & Taft LLP 

47 

48 
49 
50 
5~ i~~ ~m~ ~ 

~ 
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12 
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13 
14 
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17 
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19 
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24 
25 
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35 
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40 
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42 
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44 
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I J K I L M 

2 Page: 1 

3 
4 
5 Fee Type iAmt Req Amt O/S 

6 UNC Banking Journal Staff (w/Dinner) i 0.00 0.00 
+ 

7 UNC Banking Journal Staff (w/Dinner) i 0.00 0~00 

8 Conference Registration i 425.00 0.00 

9 NC Bank Commission & Law Clerks (Dinner i 175.00 0.00 
+ 

1 0 UNC Banking Journal Staff (w/o Dinner) i 0.00 0~00 

1 1 UNC Banking Journal Staff (w/Dinner) i 0.00 0.00 

12 Conference Registration (w/Dinner) i 495.00 0.00 
+ 

1 3 UNC Banking Journal Staff (w/Dinner) i 0.00 0~00 

14 UNC Banking Journal Staff (w/Dinner) i 0.00 0.00 

15 Prepaid Sponsor (Dinner included) i 0.00 0.00 
+ 

16 Conference Registration (w/Dinner) i 495.00 0~00 

17 Conference Registration i 425.00 0.00 

18 NC Bank Commission & Law Clerks (Dinner i 175.00 0.00 
+ 

19 Prepaid Sponsor (Dinner Included) i 0.00 0~00 

20 Prepaid Sponsor (Dinner Included) i 0.00 0.00 

21 UNC Law Faculty, Staff & Program Speakers i 0.00 0.00 
+ 

22 Conference Registration (w/Dinner) i 495.00 0~00 

23 UNC Law Faculty, Staff & Program Speakers i 0.00 0.00 

24 Prepaid Sponsor (Dinner included) i 0.00 0.00 

’ 25 ’ Conference Registration 

26 UNC Law Faculty, Staff & Program Speakers 

27 Co~fer~ce R~istr~tion (w/Di~r) 

28 Conference Registration (w/Dinner) 

29 Conference Registration 

30 ~n fer~nce R~ist r~tion 

31 Conference Registration 

32 NC Bank Commission & Law Clerks (Dinner 

33 Co~fer~ce R~istr~tion (w/Di~r) 

34 Conference Registration (w/Dinner) 

35 Prepaid Sponsor (Dinner Included) 

36 UNC L.~w Faculty[ ~aff & PrOgram ~p~kers 

37 UNC Law Faculty, Staff & Program Speakers 

38 Prepaid Sponsor (Dinner Included) 

39 Co~fer~oe R~istr~tion (w/Di~r) 

40 Prepaid Sponsor (Dinner Included) 

41 Prepaid Sponsor (Dinner Included) 

42 Prepaid ~pon~ ~Dinn~r ~n~i~ded) 

43 Conference Registration 

44 Prepaid Sponsor (Dinner Included) 

47 

UNC Law Faculty, Staff & Program Speakers 
4~ i Page: 2 

49 
50 
51 Fee Type iAmt Req Amt OiS 



52 
53 
54 
55 
56 
57 
58 
59 1152 
60 4965 
61 439 
62 5o6o 
63 4047 
64 5043 
65 5033 

66 4856 
67 857 
68 5045 
69 5030 
70 
71 4948 
72 
73 192 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 

94 
95 
96 
97 
98 
99 
100 724 
101 448 

A c D E 
5000 i Cammarn, Mr. Scott Cadwalader Wickersham & Taft LLP 

5001 i Carroll, Mr. James Cadwalader Wickersham & Taft LLP 

370 i Beaty, Mr. Rufus i 
Carolina First Bank 

4825 i Guinan, Mr. Richard i Carolina First Bank 

4881 iWilliams, Mr. Chadie CertusBank 

CertusBank 

CertusBank 

i Hunter, Mr. Robert 
+ 

Clearing House Payments Company 

i Tayhyar, Ms. Margaret i Davis Polk 

i Douglas, Mr. John i Davis Polk & Wardwell, LLP 

i Vartanian, Mr. Thomas 
+ 

Dechert LLP 

i Spillenkothen, Mr. Richard i Deloitte & Touche, LLP 

i Stein, Mr. Kevin i FBR Capital Markets & Co. 

iDujenski, Mr. Thomas 
i 

FDIC 

i Locker, Mr. Andrew i Federal Home Loan Bank of Atlanta 
i i 

i Spencer, Mrs. Jill i Federal Home Loan Bank of Atlanta 

iJennings, Mr. Jack 
i 

Federal Reserve Board 

i Reynolds, Mr. Paul i Fifth Third Bancorp 

Fifth Third Bancorp 

i Smith, Ms. Jennifer First Bank 

i i First Bank 

i Eveson, Mr. Todd i Gaeta & Eveson, PA 

191 i Gaeta, Mr. Anthony Gaeta & Eveson, PA 

713 i Greene, Mr. Jonathan i Gaeta & Eveson, PA 

595 i Rigot, Mr. Stuart 
i 

Gaeta & Eveson, PA 

4998 i Barr, Mr. Lynn Goodwin Procter 

598 i Gilbert Mr. Leonard Holland & Knight, LLP 

Holland & Knight, LLP 

600 i Hoover, Ms, Jewell i Hoover and Associates, LLC 

i i 
14oo~t[ ~nd A~soc!~es[ LLC 

i i 
Hoover and Associates, LLC 

/ i i 
Hoover and Associates, LLC 

2366 i Kerrigan, Mr. Michael i Hunton &Williams 

/i i I--I~nt~n 8, ~i~ii~rn~ 

444 / i Kim, Mr. Jonathan i Hunton & Williams 

297 i Nedzbala, Mr. Michael i Hunton & Williams 

/i i 
Hunton & Williams 

711 J iSpanbauer, Mrs. Wendy i 
IHunton & Williams 

Id Name 

5059 i Tucker, Ms. Vicki Hunton & Williams LLP 

5063 iWilliams, Mr. Charlie Integrated Capital Strategies LLC 

i Hinsley, Mr. Christopher Jones Walker Waechter Poitevent Can 

i Johnston, Mr. Kenneth i Kane Russell Coleman & Logan, PC 



F G H 
52 

57 
58 
59 
60                                i 
61 
62 
63                                i 
64 

66 
67 
68 

’’697473727170 

75 
76 
77 
7~ 
79 

+ 

82 

84 
85 

+ 

~6 
87 

+ 

~9 
90 
9] 

+ 

92 
9g 

94 iCOURSE LIST BY ATTENDEE (COMPANY 

96 
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98 
99 
100 ~re & Den~gre 
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52 UNC Law Faculty, Staff & Program Speakers 0.00 0.00 

53 UNC Law Faculty, Staff & Program Speakers 0.00 0.00 

’ .~4 ’ Pre~d ~pon;;r ~D~nn;r ~i~e~ 
as Prepaid Sponsor (Dinner included) 

56 Conference Registration (w/Dinner) ~ 495.00 425,00 

57 ~[~ ~acult~ ~aff~ ~ ~kers 

58 Con~renoeRe~s~rat~on / i 4=.oo / o.oo / 
59 UNC Law Faculty, Staff & Program Speakers ~ 0.00 0.00 

6o ~re~ ~po~ ~ ~i~ed) / t ~:00 / ~:~ / el UNCk~wF~cu,ty, St~,~Pro~r~mSpea~ers / i0.00 / 0.00 / 
62 UNC Law Faculty, Staff & Program Speakers ~ 0.00 0.00 

~3 ~ P~u~t~: ~.~ #~ ~ker~ / ~ ~:oo / 6:~ / 
64 UNC Law Faculty, Staff& Program Speakers / i o.oo / o.oo / 
65 UNC Law Faculty, Staff & Program Speakers ~ 0.00 0.00 

66 ~re~ ~po~ ~ ~i~ed) / t ~:00 / ~:~ / 67 Prepaid Sponsor (Dinner Included) / i 0.00 / 0.00 / 
68 UNC Law Faculty, Staff & Program Speakers ~ 0.00 0.00 

~9 ~ P~u~t~: ~.~ #~ ~ker~ / ~ ~:oo / 6:~ / 
70 UNC Law Faculty, Staff& Program Speakers / i o.oo / o.oo / 
71 Conference Registration ~ 425.00 0.00 

72 O~k~ #~t~ w/5;~er ~G~st / ~ 70:~ / 6:~ / 
73 UNC Law Faculty, Staff& Program Speakers / i o.oo / o.oo / 
74 Prepaid Sponsor (Dinner Included) 

75 Conference Registration (w! Dinner) 

76 Prepaid Sponsor (Dinner Included) 0.00 0.00 

77 UNC Law Faculty, Staff & Program Speakers 0.00 0.00 

78 Prepaid Sponsor (Dinner included) 0.00 0.00 

79 Prepaid Sponsor (Dinner Included) ~ 0.00 0.00 
+ 

80 Prepaid Sponsor (Dinner included) ~ 0.00 0.00 

81 Conference Registration ~ 425.00 425.00 

82 Conference Registration ~ 425.00 425.00 
+ 

83 Conference Registration ~ 425.00 0.00 

84 Conference Registration ~ 425.00 425.00 

85 Conference Registration ~ 425.00 425.00 
+ 

86 Prepaid Sponsor (Dinner included) ~ 0.00 0.00 

87 Conference Registration ~ 425.00 0.00 

88 UNC Law Faculty, Staff & Program Speakers ~ 0.00 0.00 
+ 

89 Conference Registration ~ 425.00 425.00 

90 Prepaid Sponsor (Dinner included) ~ 0.00 0.00 

91 Conference Registration ~ 425.00 425.00 
+ 

92 Conference Registration ~ 425 00 0 00 

93 

94 Page: 3 

95 

i 96 Printed on Wed 9 March 11 at 17:04:58 

97 Fee Type ~ Amt Req Amt O/S 

98 .............. Y’ 0.00 0.00 
f f~ r 

99 ~’~ "~d~’~’ o~oo o.oo 
1 oo ~t~#~P~P°rP=~’ o.oo o.oo 

’ U UU U UU 



A 
102 5067 

,103. 5052 
104 4909 
105 

,106. 5064 
107 5053 
108 5085 
109 5040 
110 340 
111 357 

,112. 509 
113 325 
114 4986 
115 lO93 

117 
118 4967 

120 lO95 

,121. 5090 
122 5089 
123 4952 

,124. 4971 
125 
126 4996 
127 
128 
129 
130 

132 
133 
134 
135 
136 
137 
138 
139 

140 

142 
143    Id 
144 871 
145 281 
146 1088 
147 4985 
148 700 
149 3 
150 
151 4 

I1~ C D E 
i Pratt,. David                                        Kane Russell Coleman & Logan PC 

i Pilecki, Mr. Paul 
+ 

Kilpatrick Townsend 

i Gattuso, Ms. Christina i Kilpatrick Townsend & Stockton 

Kilpatrick Townsend & Stockton 

i Johnson, Ms. Kathryn 
+ 

King & Spalding 

i Lluberas, Mrs. Meghan i King & Spalding 

iWiles, Mr. David i Mayer Brown LLP 

i Quiett, Ms. Valerie 
+ 

Mechanics and Farmers Bank 

i Hazlett, Mr. J. Richard i Moore & Van Alien, PLLC 

i Horn, Mr. Charles i Morrison & Foerster LLP 

i Batts, Mr. Nathan 
+ 

NC Bankers Association 

i Stock, Mr. Paul i NC Bankers Association 

i Brownlow, Mr. Benjamin i NC Banking Institute 

iJacuzzo, Ms. Christina + 
Nelson Mullins Riley & Scarborough LI. 

i Pray, Mr. Francis i 
Nelson Mullins Riley & Scarborough LI 

iAustin, Mrs. Carey i NewBridge Bank 

i Seelinger, Mr. Sean 
+ 

NY State Office of the Attorney Genera 

i i 
NY State Office of the Attorney Genera 

i Garner, Mr. Daniel i Office of the Commissioner of Banks 

i Office of the Commissioner of Banks 

548 i Pearce, Mr. Mark Office of the NC Commissioner of Ban 

4417 i Smith, Mr. Joseph Office of the NC Commissioner of Ban 

5075 / i Moore, Ms. Chara i Parker Poe Adams & Bernstein LLP 

4954 i Comizio, Mr. V. Gerald i Paul Hastings Janofsky & Walker 

3698 / [Kapi~nl Ik4~i Lawrence [ /P~ui I-{astin~ J~n~fsky 8, W~iker, LL.P 
5072 / Camp, Mr. Greg 

/RBC Bank 
507~ J i 14 ~rs~ rvl[: ~trry 

i J RB£ B~nk 
5057 / i7orian, Ms. Roberta i /Reed Smith LLP 
5087 / iT°rian’ Ms. Roberta G. 

i 
Reed Smith LLP 

4975 J i Ralston, Mr. Henry i JRobinson Bradshaw & Hinson PA 

+ + 

i Name                     i 

i Clark, Mr. Scott 
+ 

Sandier O’Neill + Partners, LP 

iA~i ~r. Geoffrey i ~mi~ A~son 
i Lutz, Mr. Jacob i Troutman Sanders 

i Boger, Dean John Charles UNC School of Law 

UNC School of Law 
+ + 

i Broome, Professor Lissa i UNC School of Law 
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102 
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144 Prepaid Sponsor (Dinner Included) ~ 0.00 0.00 

146 Prepaid Sponsor (Dinner ~ncluded) 
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170 5058 i Treier, Mr. J. Bret i VORYS 

171 1127 iWeis, Mr. Anthony + 
Vorys, Sater, Seymour and Pease 

172 718 i Cordell, Mr. Matthew i Ward and Smith, PA 
i 
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Id Name 

4958 

4959 

5020 

5088 

4987 

4816 

4963 

5101 

1094 

5009 

5098 

5039 

5041 

4960 

367 Donohue, Mr. Paul 

5094 Funk, Mr. Brad 

5096 George, Ms. Annie 

358 Hirsch, Mr. Frank 

5002 Deutsch, Mr. Thomas 

5082 Doyle, Mr= Anthony 

2922 Hawke, Mr. John 

5073 Brenner, Mrs. Teresa 

5018 Brinson, Ms. Kobi 

4999 Brown, Mr. Bradley 

5021 Dowell, Mr. Gavin 

5097 Hunt, Mrs. Janet 

5016 Kurzeja, Mr. Paul 

5086 LeCureux, Mr. Kirk 

3030 Mayo, Mr. Stephen 

721 Muller, Mr. John 

456 O’Keefe, Mr. Edward 

5011 Schubert, Mr= Jason 

5022 Tsai, Ms. Caroline 

5017 Stillerman, Mr. Todd 

5055 Sparks, Ms= Karol 

5093 Lendino, Mr. Robert 

363 Johnson, Mr. Robert 

5046 King, Mr. Kelly 

3385 Klein, Mr. Jeffrey 

2231 McDougald, Mrs. Lisa 

866 Beischer, Mr. David 

337 Beischer, Mr= George 

Organization 

Alston & Bird 

Alston & Bird 

Alston & Bird 

Alston & Bird 

Alston & Bird 

American Securitization Forum 

Arnold & Porter 

Arnold & Porter 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America Merrill Lynch 

Barack Ferrazzano 

BB&T 

BB&T Corporation 

BB&T Corporation 

BB&T Corporation 

BB&T Corporation 

Beischer Boles & Beischer 

Beischer Boles & Beischer 

Fee Type 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w/Dinner) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w! Dinner) 

Conference Registration 

Conference Registration (w/Dinner) 

Conference Registration 

Conference Registration 

Conference Registration 

NC Bank Commission & Law Clerks (Dinner 

Conference Registration (w/Dinner) 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Amt Req 

0.00 

0.00 

425.00 

175.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

425.00 

495.00 

425,00 

175.00 

0.00 

425.00 

425.00 

425.00 

0.00 

0.00 

495.00 

0.00 

0.00 

425.00 

0.00 

495.00 

425.00 

495,00 

425.00 

425.00 

425,00 

175.00 

495.00 

495.00 

0.00 

0.00 

49&00 

0.00 

0.00 

49&00 

0.00 

0.00 

0=00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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348 Poe, Mr. Stephen 

5045 Jennings, Mr= Jack 

4990 Roberts, Mr. Charles 

2367 Ware, Mr. Paul 

5000 Cammarn, Mr. Scott 

5001 Carroll, Mr. James 

5047 LaBrun, Mr. Henry 

370 Beaty, Mr= Rufus 

4825 Guinan, Mr. Richard 

4881 Williams, Mr. Charlie 

4964 Batty, Mr= David 

1152 Hunter, Mr. Robert 

1140 Saltzman, Mr. Paul 

439 Douglas, Mr. John 

4965 Tayhyar, Ms. Margaret 

5060 Vartanian, Mr. Thomas 

4047 Spillenkothen, Mr. Richard 

5043 Stein, Mr. Kevin 

5033 Dujenski, Mr. Thomas 

4856 Locker, Mr= Andrew 

857 Spencer, Mrs. Jill 

5030 Reynolds, Mr. Paul 

4948 Smith, Ms. Jennifer 

192 Eveson, Mr. Todd 

191 Gaeta, Mr. Anthony 

713 Greene, Mr. Jonathan 

595 Rigor, Mr. Stuart 

4998 Barr, Mr. Lynn 

598 Gilbert, Mr. Leonard 

344 Stutts, Mr. Charles 

600 Hoover, Ms. Jewell 

2366 Kerrigan, Mr. Michael 

444 Kim, Mr. Jonathan 

Organization 

Bell Davis & Pitt 

Bell Davis & Pitt 

Board of Govenors of the Federal Reserve System 

Bradley Arant Boult Cummings 

Bradley Arant Boult Cummings 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Carolina First Bank 

Carolina First Bank 

CertusBank 

Charlotte School of Law 

Clearing House Payments Company 

Clearing House Payments Company 

Davis Polk & Wardwell 

Davis Polk & Wardwell 

Dechert 

Deloitte & Touche 

FBR Capital Markets & Company 

FDIC 

Federal Home Loan Bank of Atlanta 

Federal Home Loan Bank of Atlanta 

Fifth Third Bancorp 

Fifth Third Bancorp 

First Bank 

First Bank 

Gaeta & Eveson 

Gaeta & Eveson 

Gaeta & Eveson 

Gaeta & Eveson 

Goodwin Procter 

Holland & Knight 

Holland & Knight 

Holland & Knight 

Hoover and Associates LLC 

Hoover and Associates LLC 

Hoover and Associates LLC 

Hoover and Associates LLC 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Fee Type 

Conference Registration (w/Dinner) 

Conference Registration (w! Dinner) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

NC Bank Commission & Law Clerks (Dinner 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration 

UNC Banking Reception w/Dinner Guest 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Amt Req 

425.00 

70.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0,00 

0.00 

175=00 

0.00 

0.00 

0=00 

0.00 

0.00 

0=00 

0.00 

0.00 

0=00 

0.00 

0.00 

0=00 

425.00 

70.00 

0=00 

0.00 

495.00 

0=00 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

425.00 

425.00 

0.00 

425.00 

425.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

425.00 

0.00 

0.00 

425.00 

0.00 
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Id Name 

297 Nedzbala, Mr. Michael 

711 Spanbauer, Mrs. VVendy 

5059 Tucker, Ms. Vicki 

5015 Beres, Ms. Melinda 

724 Hinsley, Mr. Christopher 

448 Johnston, Mr. Kenneth 

1121 Pratt, Mr. David 

5052 Pilecki, Mr. Paul 

4909 Gattuso, Ms. Christina 

5064 Johnson, Ms. Kathryn 

5053 Lluberas, Mrs. Meghan 

334 Wiles, Mr. David 

5040 Quiett, Ms. Valerie 

340 Hazlett, Mr. J. Richard 

357 Horn, Mr. Charles 

509 Batts, Mr. Nathan 

325 Stock, Mr. Paul 

4986 

1093 

1118 

4967 

1011 

1095 

3386 

339 

4952 

4971 

Jacuzzo, Ms Christina 

Pray, Mr. Francis 

Austin, Mrs= Carey 

Seelinger, Mr. Sean 

4996 Garner, Mr. Daniel 

548 Pearce, Mr. Mark 

4417 Smith, Mr. Joseph 

858 Burskey, Mr. Vincent 

732 Moore, Ms. Chara 

4954 Comizio, Mr. V. Gerald 

3698 Kaplan, Mr. Lawrence 

5092 Griffin, Ms. Suzanne 

5072 Camp, Mr. Greg 

5071 Hurst, Mr. Gerald 

5057 Todan, Ms. Roberta 

Organization 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams LLP 

Jones Walker Waechter Poitevent Carr6re & Den~gre 

Kane Russell Coleman & Logan 

Kane Russell Coleman & Logan 

Kilpatrick Townsend 

Kilpatrick Townsend & Stockton 

Kilpatrick Townsend & Stockton 

King & Spalding 

King & Spalding 

Mayer Brown LLP 

Mechanics and Farmers Bank 

Moore & Van Allen, PLLC 

Morrison & Foerster LLP 

NC Bankers Association 

NC Bankers Association 

Nelson Mullins Riley & Scarborough 

Nelson Mullins Riley & Scarborough 

NewBridge Bank 

NY State Office of the Attorney General 

NY State Office of the Attorney General 

Office of the Commissioner of Banks 

Office of the Commissioner of Banks 

Office of the NC Commissioner of Banks 

Office of the NC Commissioner of Banks 

Parker Poe Adams & Bernstein 

Parker Poe Adams & Bernstein 

Paul Hastings Janofsky & Walker 

Paul Hastings Janofsky & Walker 

Poyner & Spruill 

RBC Bank 

RBC Bank 

Reed Smith 

Fee Type 

Conference Registration 

UNC Law Faculty, Staff & Program 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

UNC Law Faculty, Staff & Program 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program 

UNC Law Faculty, Staff & 

UNC Law Faculty, Staff & 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Speakers 

Speakers 

Speakers 

Program Speakers 

Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

NC Bank Commission & Law Clerks (Dinner 

NC Bank Commission & Law Clerks (Dinner 

Conference Registration 

Conference Registration 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration 

Conference Registration 

Conference Registration 

Conference Registration (w/Dinner) 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Amt Req 

425.00 

0.00 

0.00 

425.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425,00 

425.00 

0.00 

425,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

425.00 

175.00 

175.00 

425.00 

425.00 

0.00 

425.00 

425.00 

425.00 

495.00 

495.00 

0.00 

0.00 

0.00 

0.00 

Amt O/S 

425.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

175.00 

0.00 

0.00 

425.00 

0.00 

0.00 

425.00 

425.00 

495.00 

495.00 

0.00 

0.00 

0.00 

0.00 
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Id 

4975 

871 

281 

1088 

4985 

7OO 

3 

1 

1028 

4968 

4992 

4896 

459 

4966 

4902 

1021 

4947 

4979 

Name 

Ralston, Mr. Henry 

Clark, Mr. Scott 

Adams, Mr. Geoffrey 

Lutz, Mr. Jacob 

Boger, Dean John Charles 

Broome, Professor Lissa 

Carlock, Ms. Jacqueline S. 

Orth, Professor John 

Wright, Mr. Brandon 

4879 Ward, Mr. Timothy 

1128 Grant, Ms. Robin 

5058 Treier, Mr. J. Bret 

1127 Weis, Mr. Anthony 

2285 Thomas, Ms. Kelly 

718 Cordell, Mr. Matthew 

361 Lathan, Mr. William 

2077 Proctor, Mr. E. Knox 

5079 Blake, Mr. Jeff 

5080 Harris, Mrs. Donna 

5077 Katz, Mr. Eugene 

356 Lamberson, Ms. Pamela 

336 Kennedy, Mr. Phillip 

362 Raxter, Mr. Ronald 

326 Dunlevie, Mr. Steven 

290 Lampe, Mr. Donald 

Organization 

Reed Smith 

Robinson Bradshaw & Hinson 

Sandier O’Neill + Partners, LP 

Smith Anderson 

Troutman Sanders 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

US Dept of Treasury 

US Dept of Treasury 

Vorys Sater Seymour and Pease 

Vorys Sater Seymour and Pease 

Vorys Sater Seymour and Pease 

Wachovia 

Wachovia 

Ward and Smith, PA 

Ward and Smith, PA 

Ward and Smith, PA 

Wells Fargo & Company 

Wells Fargo & Company 

Wells Fargo & Company 

Wells Fargo & Company 

Williams Mullen 

Williams Mullen 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Fee Type 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Banking Journal Staff (w/Dinner) 

UNC Banking Journal Staff (w/o Dinner) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Student Complimentary 

UNC Banking Journal Staff (w/Dinner) 

UNC Banking Journal Staff (w/Dinner) 

UNC Banking Journal Staff (w/Dinner) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Student Complimentary 

UNC Banking Journal Staff (w/Dinner) 

UNC Law Student Complimentary 

UNC Law Student Complimentary 

UNC Banking Journal Staff (w/Dinner) 

UNC Banking Journal Staff (w/Dinner) 

UNC Banking Journal Staff (w/o Dinner) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Amt Req 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

0,00 

0.00 

0.00 

425,00 

425.00 

0.00 

495,00 

0.00 

0.00 

425,00 

0.00 

425.00 

495,00 

0.00 

0.00 

0,00 

0.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 
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Id Name 

4709 Leal, Mr. Eddy 

376 Leon, Mr. Christopher 

5091 Schaaf, Mr. Scott 

5102 Abrao, Ms. Cybil 

5103 Patrick, Ms. Cynthia 

Organization 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice PLLC 

Womble Carlyle Sandridge & Rice PLLC 

Fee Type 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w/Dinner) 

Conference Registration 

Conference Registration 

Amt Req 

0.00 

0.00 

495.00 

425.00 

425.00 

Amt O/S 

0.00 

0.00 

495.00 

0.00 

0.00 
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Name                      Organization                                      Fee Type 

~2 

]4 
]5 

Donohue, Mr. Paul AIston & Bird Prepaid Sponsor (Dinner Included) 

1.~ E~nk~ Mr: Brad Alsto~ 8, ~[~ ConfeE~nce ~eg~stEat~ 

18I George, Ms. Annie ]Alston & Bird 1 Conference Registration 
19 ! /A~st°n & Bird /Conference Registration 

21 I Deutsch, Mr. Thomas /Am~ric~ Securitization Forum /UNC Law Faculty, Staff & Program Speakers 
22 ! Doyle, Mr. Anthony 

/Arnold & Po~er /Conference Registration (w/Dinner) 

~ ~awk~, ~r. ~£~ 
JArn£~ ~ Po~E J~ ~ £ ~ Fac~Z: ~taff ~ ~[£~ram 

24 I Brenner, Mrs. Teresa 
/Bank of America /Prepaid Sponsor (Dinner Included) 

25 ! Brinson, Ms. Kobi 
/Bank of America /Conference Registration 

26 ! Brown, Mr. Bradley 
/Bank of America /U NO Law Faculty, Staff & Program Speakers 

27 I Dowell, Mr. Gavin 
/Bank of America /Conference Registration (w/Dinner) 

29 ~ Kurzeja, Mr. Paul /Bank of America /Conference Registration (wi Dinner) 
30 I LeCureux, Mr. Kirk 

/Bank o~ Am~,~c~ /Co~ce Registration 

~ay~ ~r. ~te~ ~E ~[ ~[~ ~£~fere~ ~ra~ 
32 ! Muller, Mr. John pa~k o~ America /Conference Registration 
33 I O’Keefe, Mr. Edward 

/Bank of America /NC Bank Commission & Law Clerks (Dinner 

35 ! TsaL Ms. Caroline 
JBank of America JConference Registration (wi Dinner) 

36 J Stillerman, Mr. Todd JBank of America Merrill Lynch JPrepaid Sponsor (Dinner Included) 

~Ek% ~s: ~Et~ ~r~o~ Etrr.=a~ ~£ ~w E~£~t~, St~ff ~ Ero~[~ ~ea~rs 
38 J LendinG, Mr. Robe~ /BB&T JConference Registration (wi Dinner) 

39 J Johnson, Mr. Robe~ IBB&T Corporation JPrepaid Sponsor (Dinner Included) 

~~ ~: ~e~z ~psZ £~[~£r~t~£~ ~£ ~w E~£~t~, St~ff ~ Ero~[~ ~ea~rs 
41 J Klein, Mr. Jeffrey /BB&T Corporation JConference Registration (wi Dinner) 
42 J acDougald, Mrs. Lisa IBB&T Corporation JPrepaid Sponsor (Dinner Included) 

~~her, ~[: Daz~~ ~her ~ ~ ~[ ~repa~ ~pon~[ ~[ 

44 J Beischer, Mr. George JBeischer Boles & Beischer JPrepaid Sponsor (Dinner Included) 

45 J Poe, Mr. Stephen JBell Davis & Pitt JConference Registration (w/Dinner) 

~~ ~[: ~ 
~rd ~[ ~ven~[~ ~[ ~ Fed~[~ ReD, we ~st~ ~£ Law ~ty~ St~ff ~ ~ro~[~ ~pea~rs 

47 ! Robe,s, Mr. Charles /Bradley Arant Bouit Cummings /Prepaid Sponsor (Dinner Included) 
48 I Ware, Ur. Paul /Bradley Arant Boult Cummings /Prepaid Sponsor (Dinner Included) 

~£~[~ ~[~ ~cot[ ;£~t~ttke[~ ~ ~ft ~£ L~ [~£~ty~ St~ff ~ ~ro~[~ ~pea~rs 
50 I Carroll, Mr. James Cadwalader Wickersham & Taft Prepaid Sponsor (Dinner Included) 
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I Amt Req Amt O/S 

2 0.00 0.00 

3 0,00 0.00 

4 425.00 0.00 

5 175.00 0.00 

6 0.00 0.00 

7 495.00 0.00 

8 0.00 0.00 

9 0.00 0.00 
10 0.00 0.00 
11 0.00 0.00 
12 425.00 0.00 
13 495.00 0.00 
14 425.00 0.00 
15 175.00 0.00 
16 0.00 0.00 
17 425.00 0.00 
18 425.00 425.00 
19 425.00 o.oo 
20 o.oo o.oo 
21 o.oo o.oo 
22 495.00 0.00 

23 o.oo o.oo 
24 o.oo o.oo 
25 425.00 0.00 

26 o.oo o.oo 
27 495.00 0.00 

28 425.00 0.00 

29 495.00 0.00 

30 425.00 0.00 

31 425.00 0.00 

32 425.00 0.00 

33 175.00 o.oo 
34 495.00 0.00 

35 495.00 0.00 

36 o.oo o.oo 
37 o.oo o.oo 
38 495.00 0.00 

39 o.oo o.oo 
40 o.oo o.oo 
41 495.00 0.00 

42 o.oo o.oo 
43 o.oo o.oo 
44 o.oo o.oo 
45 495.00 0.00 

46 o.oo o.oo 
47 o.oo o.oo 
48 o.oo o.oo 
49 o.oo o.oo 
50 o.oo o.oo 
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51 LaBrun, Mr. Henry Cadwalader Wickersham & Taft UNC Law Faculty, Staff & Program Speakers 

52 Beaty, Mr. Rufus Carolina First Bank Prepaid Sponsor (Dinner Included) 

53 Guinan, Mr. Richard Carolina First Bank Prepaid Sponsor (Dinner Included) 

54 Williams, Mr. Charlie CertusBank UNC Law Faculty, Staff & Program Speakers 

55 CertusBank Conference Registration (wi Dinner) 

56 CertusBank Conference Registration 

57 Batty, Mr. David Charlotte School of Law NC Bank Commission & Law Clerks (Dinner 

58 Hunter, Mr. Robert Clearing House Payments Company UNC Law Faculty, Staff & Program Speakers 

59 Saltzman, Mr. Paul Clearing House Payments Company Prepaid Sponsor (Dinner Included) 

60 Douglas, Mr. John Davis Polk & Wardwell UNC Law Faculty, Staff & Program Speakers 

61 Tayhyar, Ms. Margaret Davis Polk & Wardwell Prepaid Sponsor (Dinner Included) 

62 Vartanian, Mr. Thomas Dechert UNC Law Faculty, Staff & Program Speakers 

63 Spillenkothen, Mr. Richard Deloitte & Touche UNC Law Faculty, Staff & Program Speakers 

64 Stein, Mr. Kevin FBR Capital Markets & Company UNC Law Faculty, Staff & Program Speakers 

65 Dujenski, Mr. Thomas FDIC UNC Law Faculty, Staff & Program Speakers 

66 Locker, Mr. Andrew Federal Home Loan Bank of Atlanta Prepaid Sponsor (Dinner Included) 

67 Spencer, Mrs. Jill Federal Home Loan Bank of Atlanta Prepaid Sponsor (Dinner Included) 

68 Reynolds, Mr. Paul Fifth Third Bancorp UNC Law Faculty, Staff & Program Speakers 

69 Fifth Third Bancorp UNC Law Faculty, Staff & Program Speakers 

70 Smith, Ms. Jennifer First Bank UNC Banking Reception w/Dinner Guest 

71 First Bank Conference Registration 

72 Eveson, Mr. Todd Gaeta & Eveson UNC Law Faculty, Staff & Program Speakers 

73 Gaeta, Mr. Anthony Gaeta & Eveson Prepaid Sponsor (Dinner Included) 

74 Greene, Mr. Jonathan Gaeta & Eveson Conference Registration (w/Dinner) 

75 Rigor, Mr. Stuart Gaeta & Eveson Prepaid Sponsor (Dinner Included) 

76 Barr, Mr. Lynn Goodwin Procter UNC Law Faculty, Staff & Program Speakers 

77 Gilbert, Mr. Leonard Holland & Knight Prepaid Sponsor (Dinner Included) 

78 Holland & Knight Prepaid Sponsor (Dinner Included) 

79 Stutts, Mr. Charles Holland & Knight Prepaid Sponsor (Dinner Included) 

80 Hoover, Ms. Jewell Hoover and Associates Conference Registration 

81 Hoover and Associates Conference Registration 

82 Hoover and Associates Conference Registration 

83 Hoover and Associates, LLC Conference Registration 

84 Kerrigan, Mr. Michael Hunton & Williams Conference Registration 

85 Hunton & Williams Prepaid Sponsor (Dinner Included) 

86 Kim, Mr. Jonathan Hunton & Williams Conference Registration 

87 Nedzbala, Mr. Michael Hunton & Williams Conference Registration 

88 Hunton & Williams Prepaid Sponsor (Dinner Included) 

89 Hunton & Williams UNC Law Faculty, Staff & Program Speakers 

90 Spanbauer, Mrs. Wendy Hunton & Williams Conference Registration 

91 Tucker, Ms. Vicki Hunton & Williams UNC Law Faculty, Staff & Program Speakers 

92 Beres, Ms. Melinda Hunton & Williams LLP Conference Registration 

93 Hinsley, Mr. Christopher Jones Walker Waechter Poitevent Carr~re & Den~gre Prepaid Sponsor (Dinner Included) 

94 Johnston, Mr. Kenneth Kane Russell Coleman & Logan Prepaid Sponsor (Dinner Included) 

95 Pratt, Mr. David Kane Russell Coleman & Logan Prepaid Sponsor (Dinner Included) 

96 Pilecki, Mr. Paul Kilpatrick Townsend UNC Law Faculty, Staff & Program Speakers 

97 Gattuso, Ms. Christina Kilpatrick Townsend & Stockton UNC Law Faculty, Staff & Program Speakers 

98 Kilpatrick Townsend & Stockton UNC Law Faculty, Staff & Program Speakers 

Johnson, Ms. Kathryn King & Spalding Conference Registration 

Lluberas, Mrs. Meghan King & Spalding Conference Registration 
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,51 o.oo o.oo 
52 o.oo o.oo 
53 o.oo o.oo 
,54 o.oo o.oo 
55 o.oo o.oo 
56 o.oo o.oo 
57 175.00 o.oo 
58 o.oo o.oo 
59 o.oo o.oo 
60 o.oo o.oo 
61 o.oo o.oo 
62 o.oo o.oo 
63 o.oo o.oo 
64 o.oo o.oo 
65 o.oo o.oo 
66 o.oo o.oo 
67 o.oo o.oo 
68 o.oo o.oo 
69 o.oo o.oo 
70 70.00 o.oo 
71 425.00 0.00 

72 o.oo o.oo 
73 o.oo o.oo 
74 495.00 0.00 

75 o.oo o.oo 
76 o.oo o.oo 
77 o.oo o.oo 
78 o.oo o.oo 
79 o.oo o.oo 
80 425.00 425.00 

81 425.00 425.00 

82 425.00 0.00 

83 425.00 425.00 

84 425.00 425.00 

85 o.oo o.oo 
86 425.00 0.00 

87 425.00 425.00 

88 o.oo o.oo 
89 o.oo o.oo 
90 425.00 425.00 

91 o.oo o.oo 
92 425.00 0.00 

93 o.oo o.oo 
94 o.oo o.oo 
95 o.oo o.oo 
96 o.oo o.oo 
97 o.oo o.oo 
98 o.oo o.oo 
99 425.00 425.00 

1 O0 425.00 425.00 
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Wiles, Mr. David Mayer Brown LLP Prepaid Sponsor (Dinner Included) 

Quiett, Ms. Valerie Mechanics and Farmers Bank Conference Registration 

Horn, Mr. Charles 
/Morrison & Foerster LLP /Prepaid Sponsor (Dinner Included) 

Stock, Mr. Paul /NO Bankers Association /Prepaid Sponsor (Dinner Included) 
UNC Banking Journal Staff (w/Dinner) 

J UNC Banking Journal Staff (wi Dinner) 

/~ ~ B~nking Jo~rn~i st~ff (w/; 

UNC Banking Journal Staff (w/Dinner) 

J UNC Banking Journal Staff (wi Dinner) 

lUNG Banking Journal Staff (w/Dinner) 

P~y, ~. F~.oi~ I Ne~o. ~u,i.~ Ri.ey ~ So~o~ough I P~p~i~ Spo.~o~ (Ui..e~ 
Austin, Mrs. Carey ~NewBridge Bank ~Conference Registration 

~ NY State Office of the Attorney General 
~NC Bank Commissbn & Law Clerks (Dinner 

Garner, Mr. Daniel 
~Office of the Commissioner of Banks ~Conference Registration 
Office of the Commissioner of Banks Conference Registration 

Smith, Mr. Joseph 
~Office of the N C Commissioner of Banks ~Conference Registration 

~s~y~ ~: ~£~ ~ ~:~t~ Po~ A~ ~ ~t:.~tt~ ~co.~e[t.o~ 
Moore, Ms. Chara 

~Parker Poe Adams & Bernstein ~Conference Registration 
Comizio, Mr. V. Gerald ~Paul Hastings Janofsky & Walker ~Conference Registration (w/Dinner) 
Kaplan, Mr. Lawrence ~Paul Hastings Janofs~ & Walker ~Conference Registration (wi Dinner) 

~ur~t, ~. e~a~ IR~C ~.~ IP~ep~i~ Spo.~o~ (Ui..~r 
Torian, Ms. RobeRa 

~Reed Smith ~UNC Law Faculty, Staff & Program Speakers 

C.~r~, ~r. Soott IS~.~.~ O’~i, + Pa~.~, ~P IP~ep~i~ Spo.~o~ (Ui..~r 
A~, ~. ~o~ey IS~th A.~e~so. IP~p~i~ Spo.~o~ (Ui..e~ 

~ UNC Banking Journal Staff (wi Dinner) 

~ UNC Banking Journal Staff (w/o Dinner) 

~t[: ~ ~ £harl~ ~£ ~ of Law ~£ Law E~ty~ St~ff ~ ~ro~[~ ~pea~rs 
Broome, Professor Lissa 

IUNC School of Law IUNC Law Faculty, Staff & Program Speakers 
Cadock, Ms. Jacqueline S. /UNC School of Law IUNC Law Faculty, Staff & Program Speakers 

UNC Law Student Complimenta~ 

~ 
/UNC Banking Journal Staff (w/Dinner) 

~ 
~UNC Banking Journal Staff (w/Dinner) 

~10~h, ~o,~s~or ~oh~ I~"c Schoo, o, ~aw ~U~ ~aw ~it~: STY,, ~ ~o~ ~ea~r~ 
~ 

/UNC Law Student Complimenta~ 

~ 
JUNO Banking Journal Staff (w/Dinner) 

1481 /UNC Law Student Complimenta~ 

1501 / UNC School of Law UNC Law Faculty, Staff & Program Speakers 
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102 425.00 o.oo 
103 o,oo o.oo 
104 o.oo o.oo 
105 o.oo o.oo 
106 o.oo o.oo 
107 o.oo o.oo 
108 o.oo o.oo 
109 o.oo o.oo 
110 o.oo o.oo 
111 o.oo o.oo 
112 o.oo o.oo 
113 o.oo o.oo 
114 o.oo o.oo 
115 o.oo o.oo 
116 425.00 o.oo 
117 175.00 175.oo 
118 175.00 o.oo 
119 425.00 425.oo 
120 425.00 o.oo 
121 o.oo o.oo 
122 425.00 o.oo 
123 425.00 425.oo 
124 425.00 425.00 
125 495.00 495.00 
126 495.00 495.oo 
127 o.oo o.oo 
128 o.oo o.oo 
129 o.oo o.oo 
130 o.oo o.oo 
131 o.oo o.oo 
132 o.oo o.oo 
133 o.oo o.oo 
134 o.oo o.oo 
135 o.oo o.oo 
136 o.oo o.oo 
137 o.oo o.oo 
138 o.oo o.oo 
139 o.oo o.oo 
140 o.oo o.oo 
141 o.oo o.oo 
142 o.oo o.oo 
143 o.oo o.oo 
144 o.oo o.oo 
145 o.oo o.oo 
146 o.oo o.oo 
147 o.oo o.oo 
148 o.oo o.oo 
149 o.oo o.oo 
150 o.oo o.oo 
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Ward, Mr. Timothy US Dept of Treasury UNC Law Faculty, Staff & Program Speakers 

US Dept of Treasury UNC Law Faculty, Staff & Program Speakers 

Grant, Ms. Robin Vorys Sater Seymour and Pease Prepaid Sponsor (Dinner Included) 

Treier, Mr. J. Bret Vorys Sater Seymour and Pease UNC Law Faculty, Staff & Program Speakers 

Weis, Mr. Anthony Vorys Sater Seymour and Pease Prepaid Sponsor (Dinner Included) 

Thomas, Ms. Kelly Wachovia Conference Registration 

Cordell, Mr. Matthew Ward and Smith, PA Prepaid Sponsor (Dinner Included) 

Lathan, Mr. William Ward and Smith, PA Conference Registration (wi Dinner) 

Proctor, Mr. E. Knox Ward and Smith, PA Prepaid Sponsor (Dinner Included) 

Blake, Mr. Jeff Wells Fargo & Company Prepaid Sponsor (Dinner Included) 

Harris, Mrs. Donna Wells Fargo & Company Conference Registration 

Katz, Mr. Eugene Wells Fargo & Company Prepaid Sponsor (Dinner Included) 

Lamberson, Ms. Pamela Wells Fargo & Company Conference Registration 

Kennedy, Mr. Phillip Williams Mullen Conference Registration (wi Dinner) 

Raxter, Mr. Ronald Williams Mullen Prepaid Sponsor (Dinner Included) 

Dunlevie, Mr. Steven Womble Carlyle Sandridge & Rice Prepaid Sponsor (Dinner Included) 

Lampe, Mr. Donald Womble Carlyle Sandridge & Rice UNC Law Faculty, Staff & Program Speakers 

Leal, Mr. Eddy Womble Carlyle Sandridge & Rice Prepaid Sponsor (Dinner Included) 

Leon, Mr. Christopher Womble Carlyle Sandridge & Rice UNC Law Faculty, Staff & Program Speakers 

Schaaf, Mr. Scott Womble Carlyle Sandridge & Rice Conference Registration (wi Dinner) 

Abrao, Ms~ Cybil Womble Carlyle Sandridge & Rice PLLC Conference Registration 

Patrick, Ms. Cynthia Womble Carlyle Sandridge & Rice PLLC Conference Registration 
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,51 o.oo o.oo 
52 o.oo o.oo 
53 o.oo o.oo 
,54 o.oo o.oo 
55 o.oo o.oo 
56 425.00 425.00 
57 0.00 0.00 
58 495.00 0.00 
59 0.00 0.00 
60 0.00 0.00 
61 425.00 0.00 
62 0.00 0.00 
63 425.00 0.00 
64 495.00 495.00 
65 0.00 0.00 
66 0.00 0.00 
67 0.00 0.00 
68 0.00 0.00 
69 0.00 0.00 
70 495.00 495.00 
71 425.00 0.00 
72 425.00 0.00 



Banking Institute 20tt Attendee List 

@unc.edu 

Ms. Cybil Abrao 
Wombie Carlyle Sandridge & Rice 

301 South College Street Suite 3500 

One Wells Fargo Center 

Charlotte NC 28202 

cabrao@wcsr.com 

Mr. Geoffrey Adams 

Smith Anderson 
2500 Wachovia Capitol Center 

Raleigh NC 27601 

gadams@smithlaw.com 

Mr. Jeffrey Aldrich Jr. 

Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

jeff.aldrich@cwt.com 

@email.unc.edu 

@gmail.com 

@unc.edu @email.unc.edu 

@gmail.com 

Mr. Lynn Barr 
Goodwin Procter 

Exchange Place 53 State Street 

Boston ME 02109 

Ibarr@goodwinprocter.com 

Mr. Nathan Batts 
NC Bankers Association 

PO Box 19999 
Raleigh NC 27619-9916 

nathan@ncbankers.org 

Mr. David Batty 

Charlotte School of Law 

2145 Suttle Avenue 

Charlotte NC 28036 

dbatty@charlottelaw.edu 



Mr. Rufus Beaty 
Carolina First Bank 

104 South Main Street 

Greenville SC 29601 

rufus.beaty@carolinafirst.com 

Mr. Jeff Blak 
Wells Fargo & Company 

301 South College Street 

MAC D1053-300 

Charlotte NC 28288 

jeff.blake@wellsfargo.com 

Mrs. Teresa Brenner 
Bank of America 

214 North Tryon 

NC1-027020-05 

Charlotte NC 28255 

teresa.brenner@bankofamerica.com 

~gmail.com 

Mr. Bradley Brown 

Bank of America 

100 North Tryon Street 

Charlotte NC 28255 

Bradley,j.brown@bankofamerica.com 

Mr. David Burkholder 
Cadwalader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

david.burkholder@cwt.com 

Mr. David Beischer 
Beischer Boles & Beischer 

2726 Croasdaile Drive Suite 101 

Durham NC 27705 

gdb@gardenviewrealty.com 

Ms. Melinda Beres 
Hunton & Williams LLP 

101 South Tryon Street Suite 3500 

Charlotte NC 28280 

mberes@hunton.com 

Dean John Charles Boger 

UNC School of Law 
160 Ridge Road CB#3380 

Chapel Hill NC 27599-3380 

jcboger@email.unc.edu 

Ms. Kobi Brinson 
Bank of America 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

kobi.brinson@bankofamerica.com 

Professor Lissa Broome 
UNC School of Law 
CB#3380 100 Ridge Road 

Chapel Hill NC 27599 

Ibroome@email.unc.edu 

@gmail.com 

Mr. Vincent Burskey 
Parker Poe Adams & Bernstein 

Three Wachovia Center 

401 South Tryon Street Suite 3000 

Charlotte NC 28202-1942 

vincentburskey@parkerpoe.com 



Mr. Scott Cammarn 
Cadwalader Wickersham & Taft 

227 West Trade Street 

Charlotte NC 28202 

scott.cammarn@cwt.com 

Mr. Anderson Caperton 

Cadwalader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

anderson.caperton@cwt.com 

Mr. James Carroll 
Cadwaiader Wickersham & Taft 

100 North Tryon Street 

Charlotte NC 28202 

james.carroll@cwt.com 

Mr. Scott Clark 
Sandier O’Neill + Partners, LP 

919 Third Avenue 6th Floor 

New York NY 10022 

sclark@sandleroneill.com 

Mr. V. Gerald Comizio 
Paul Hastings Janofsky & Walker 

875 15th Street NW 
Washington DC 20005 

vgerardcomizio@paulhastings.com 

@gmail.com 

Mrs. Beth DeSimone 
Arnold & Porter 

555 12th Street NW 
Washington DC 20004 

beth_desimone@aporter.com 

Mr. Greg Camp 

RBC Bank 

301 Fayetteviile Street Suite 1400 

Raleigh NC 27601 

greg.camp@rbc.com 

Ms. Jacqueline S. Carlock 

UNC School of Law 
Campus Box 3380 

160 Ridge Road 

Chapel Hill NC 27514 

jcarlock@emaii.unc.edu 

Ms. Elizabeth Chew 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

betsy.c.chew@bankofamerica.com 

Mr. Steven Cohen 
Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

steven.cohen@cwt.com 

Mr. Matthew Cordell 
Ward and Smith, PA 
1001 College Court 

PO Box 867 

New Bern NC 28563-0867 

mac@wardandsmith.com 

Ms. Alicia Davis 
Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

aiicia.davis@cwt.com 

Mr. Thomas Deutsch 
American Securitization Forum 

One World Financial Center 

30th Floor 

New York NY 10281 

tdeutsch@americansecuritization.com 



@gmail.com 

Mr. John Douglas 

Davis Polk & Wardwell 
450 Lexington Avenue 

New York NY 10017 

john.douglas@davispolk.com 

Mr. Anthony Doyle 

Arnold & Porter 

555 12th Street NW 
Washington DC 20004 

A.Patrick.Doyle@aporter.com 

Mr. Steven Dunlevie 
Wombie Carlyle Sandridge & Rice 

271 17th Street NW Suite 2400 

Atlanta GA 30363 

sdunlevie@wcsr.com 

Mr. Todd Eveson 
Gaeta & Eveson 
700 Spring Forest Road Suite 335 

Raleigh NC 27609 

teveson@banklawnc.com 

Mr. Brad Funk 
Alston & Bird 

101 South Tryon Street Suite 4000 

Charlotte NC 28280 

brad.funk@alston.com 

Mr. Benjamin Garner 

700 Spring Forest Road 

Raleigh NC 27609 

bgarner@banklawnc,com 

Mr. Paul Donohue 
Alston & Bird 

101 South Tryon Street Suite 4000 

Charlotte NC 28280 

paul.donohue@alston.com 

Mr. Gavin Dowell 
Bank of America 

10413 Breamore Drive 

Charlotte NC 28270 

gavin.c.dowell@bankofamerica.com 

Mr. Thomas Dujenski 

FDIC 

10 Tenth Street NE Suite 800 

Atlanta GA 30309 

THoskovec@fdic.gov 

@gmail.com 

~gmail.com 

Mr. Anthony Gaeta Jr. 

Gaeta & Eveson 
700 Spring Forest Road Suite 335 

Raleigh NC 27609 

tonygaeta@banklawnc.com 

Mr. Daniel Garner 
Office of the Commissioner of Banks 

5345 Mill Dam Road 

Wake Forest NC 27587 

dgarner@nccob.gov 



Ms. Christina Gattuso 
Kilpatrick Townsend & Stockton 

607 14th Street NW Suite 900 
Washington DC 20005 

cgattuso@kilpatricktownsend.com 

Mr. Leonard Gilbert 
Holland & Knight 

PO Box 1288 
Tampa FL 33601 

leonard.gilbert@hklaw.com 

Mr. Jonathan Greene 
Gaeta & Eveson 
700 Spring Forest Road Suite 335 

Raleigh NC 27609 

jgreene@banklawnc.com 

Mr. Richard Guinan 
Carolina First Bank 

104 South Main Street 

Greenville SC 29601 

richard.guinan@carolinafirst.com 

Mrs. Donna Harris 
Wells Fargo & Company 

301 South College Street 30th Floor 

MAC D1053-300 

Charlotte NC 28202 

donna.harris@wellsfargo.com 

Mr. J. Richard Hazlett 
Moore & Van Allen, PLLC 
100 North Tryon Street Suite 4700 

Charlotte NC 28202 

rickhazlett@mvalaw.com 

Ms. Annie George 
Alston & Bird 

101 South Tryon Street Suite 4000 

Bank of America Plaza 

Charlotte NC 28280 

annie.george@alston.com 

Ms. Robin Grant 
Vorys Sater Seymour and Pease 

52 East Gay Street 

Columbus OH 43215 

dgrant@vorys.com 

Ms. Suzanne Griffin 
Poyner & Spruill 

301 Fayetteville Street Suite 1900 

Raleigh NC 27601 

sgriffin@poynerspruill.com 

@email.unc.edu 

Mr. John Hawke Jr. 
Arnold & Porter 

555 12th Street NW 
Washington DC 20004 

john.hawke@aporter.com 

Mr. E. Perry Hicks 
Cadwalader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

perry.hicks@cwt.com 

Mr. Christopher Hinsley 
Jones Walker Waechter Poitevent CarrCre & DenCgre 

601 Brickell Key Drive 

Miami FL 33131 

chinsley@joneswalker.com 



Mr. Frank Hirsch Jr. 
Alston & Bird 

4721 Emperor Blvd. 

Ste. 400 

Durham NC 27703 

frank.hirsch@alston.com 

Ms. Jewell Hoover 
Hoover and Associates, LLC 

11536 Corliss Avenue 

Charlotte NC 28277 

@carolina.rr.com 

Mrs. Janet Hunt 
Bank of America 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

janet.hunt@bankofamerica.com 

Mr. Jerry Hurst 
RBC Bank 
301 Fayetteville Street Suiye 1400 

Raleigh NC 27601 

gerald.hurst@rbc.com 

Mr. Jack Jennings 
Board of Govenors of the Federal Reserve System 

20th Street and Constitution Avenue NW 
Washington DC 20551 

jack.jennings@frb.gov 

Mr. Robert Johnson Jr. 
BB&T Corporation 

200 West 2nd Street 3rd Floor 

Winston Salem NC 27101 

rjjohnson@bbandt.com 

@gmail.com 

Mr. Kahn Hobbs 
Cadwalader Wickersham & Taft 

227 West Trade Street 

Suite 2400 

Charlotte NC 28202 

kahn.hobbs@cwt.com 

Mr. Charles Horn 
Morrison & Foerster LLP 
2000 Pennsylvania Avenue NW Suite 6000 

Washington DC 20006 

charleshorn@mofo.com 

Mr. Robert Hunter 
Clearing House Payments Company 

450 West 33rd Street 

New York NY 10001 

Rob.Hunter@theclearinghouse,org 

Ms Christina Jacuzzo 
Nelson Mullins Riley & Scarborough 

100 North Tryon Street Suite 4200 

Charlotte NC 28202 

christina.jacuzzo@nelsonmullins.com 

Ms. Kathryn Johnson 
King & Spalding 

100 North Tryon Street Suite 3900 

Charlotte NC 28202 

kejohnson@kslaw.com 

Mr. Kenneth Johnston 
Kane Russell Coleman & Logan 

1601 Elm Street Suite 3700 

Dallas TX 75201 

kjohnston@krcl.com 

Mr. Lawrence Kaplan 
Paul Hastings Janofsky & Walker 

875 15th Street NW 
Washington DC 20005 

lawrencekaplan@paulhastings.com 



Mr. Eugene Katz 
Wells Fargo & Company 

301 South College Street 

MAC D1053-300 

Charlotte NC 28202 

Eugene.M.Katz@wellsfargo.com 

Mr. Michael Kerrigan 

Hunton & Williams 

101 South Tryon Street Suite 3500 

Bank of America Plaza Building 

Charlotte NC 28280 

mkerrigan@hunton.com 

Mr. Kelly King 
BB&T Corporation 

200 West 2rid 

Winston-Salem NC 27101 

ptolbert@bbandt.com 

Mr. Paul Kurzeja 

Bank of America 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

paul.kurzeja@bankofamerica.com 

Ms. Pamela Lamberson 
Wells Fargo & Company 

301 South College Street MAC: D1053-300 

Charlotte NC 28202 

pamela.lamberson@wachovia.com 

Mr. William Lathan 
Ward and Smith, PA 

PO Box 867 

New Bern NC 28563-0867 

wrl@wardandsmith.com 

Mr. Kirk LeCureux 
Bank of America 

16108 Heron Run Drive 
Tega Cay SC 29708 

kirk.lecureux@bankofamerica.com 

Mr. Phillip Kennedy 
Williams Mullen 

301 Fayetteviiie Street, Suite 1700 

Raleigh NC 27601 

pkennedy@wiiiiamsmullen.com 

Mr. Jonathan Kim 
Hunton & Williams 

101 South Tryon Street 

Bank of America Plaza Suite 3500 

Charlotte NC 28280 

jkim@hunton.com 

Mr. Jeffrey Klein 
BB&T Corporation 

5925 Carnegie BIvd Suite 400 

Charlotte NC 28209 

jkiein@bbandt.com 

Mr. Henry LaBrun 
Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

henry.labrun@cwt.com 

Mr, Donald Lampe 
Wombie Carlyle Sandridge & Rice 

401 South College Street 

One Wachovia Center, Suite 3500 

Chariote NC 28202-6037 

diampe@wcsr.com 

Mr. Eddy Leal III 
Womble Carlyle Sandridge & Rice 

301 South College Street Suite 3500 

Charlotte NC 28202 

eleal@wcsr.com 

Mr. Robert Lendino 
BB&T Corporation 

200 South College Street Suite 750 

Charlotte NC 28211 

biendino@bbandtcm.com 



Mr. Christopher Leon 
Womble Carlyle Sandridge & Rice 

One West Fourth Street Suite 1200 

Winston Salem NC 27101 

cleon@wcsr.com 

Mrs. Meghan Lluberas 
King & Spalding 

100 North Tryon Street Suite 3900 

Charlotte NC 28202 

mmcclure@kslaw.com 

@gmail.com 

Mr. Jacob Lutz III 
Troutman Sanders 

1001 Haxall Point 

Richmond VA 23219 

jake.lutz@troutmansanders.com 

@gmail.com 

@gmail,com 

Mrs. Lisa McDougald 
BB&T Corporation 

3200 Beechleaf Court Suite 1000 
Raleigh NC 27604 

Imcdougald@bbandt.com 

Mr. James Litsey 
McGuireWoods 

201 North Tryon 

Charlotte NC 28117 

jlitsey@mcguirewoods.com 

Mr. Andrew Locker 
Federal Home Loan Bank of Atlanta 

1475 Peachtree Street NE 

Atlanta GA 30309 

alocker@fhlbatl.com 

Mr. Greg Lumelsky I 
Mayer Brown 

214 North Tryon Street Siuite 3800 

Charlotte NC 28202 

glumelsky@mayerbrown.com 

@unc.edu 

~carolina.rr.com 

Mr. Stephen Mayo 

Bank of America 

101 South Tryon Street 

NC1-002-29-01 

Charlotte NC 28255 

steve.mayo@bankofamerica.com 

Ms. Chara Moore 
Parker Poe Adams & Bemstein 

Three Wachovia Center 

401 South Tryon Street Suite 3000 

Charlotte NC 28202-1942 

charamoore@parkerpoe.com 



Mr. Timothy Moore 

110 Oakwood Drive 

Winston-Salem NC 27103 

tmoore@spilmanlaw.com 

Mr. Cary Nadelman 
Cadwalader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

Mr. Michael Nedzbala 
Hunton & Williams 

101 South Tryon Street Suite 3500 

Bank of America Plaza Building 

Charlotte NC 28280 

mnedzbala@hunton.com 

Professor John Orth 
UNC School of Law 
160 Ridge Road CB#3380 

Chapel Hill NC 27599-3380 

jvorth@email.unc.edu 

Ms. Cynthia Patrick 
Womble Carlyle Sandridge & Rice 

301 South College St., Suite 3500 

One Wells Fargo Center 

Charlotte NC 28202 

cpatrick@wcsr.com 

Mr. Paul Pilecki 
Kilpatrick Townsend 

607 14th Street NW Suite 900 
Washington DC 20005 

ppilecki@kilpatricktownsend.com 

Mr. David Pratt 
Kane Russell Coleman & Logan 

1601 Elm Street Suite 3700 

Dallas TX 75201 

dpratt@krcl.com 

Mr. John Muller 
Bank of America 

214 North Tryon Street 

Charlotte NC 28255 

john.j.muller@bankofamerica.com 

Mr. Raj Natarajan 

McGuireWoods 

201 North Tryon Street Suite 3000 

Charlotte NC 28202 

Rnatarajan@mcguirewoods.com 

Mr. Edward O’Keefe 
Bank of America 

100 North Tryon Street 

NC1-007-57-25 

Charlotte NC 28255 

edward.p.o’keefe@bankofamerica.com 

Mr. Nicholas Outman 
Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

nicholas.outman@cwt.com 

Mr. Mark Pearce 
Office of the NC Commissioner of Banks 

316 West Edenton Street 
Raleigh NC 27603 

hnguyen@nccob.gov 

Mr. Stephen Poe 

Beii Davis & Pitt 

100 North Cherry Street Suite 600 

Winston-Salem NC 27101 

spoe@belldavispitt.com 

Mr. Francis Pray 
Nelson Muilins Riley & Scarborough 

100 North Tryon Street Suite 4200 

Charlotte NC 28202 

frank.pray@neisonmullins.com 



Mr. E. Knox Proctor V 
Ward and Smith, PA 

PO Box 867 

New Bern NC 28563-0867 

ekp@wardandsmith.com 

Mr. Henry Ralston 
Robinson Bradshaw & Hinson 

101 North Tryon Street Suite 1900 

Charlotte NC 28246 

hralston@rbh.com 

Mr. Paul Reynolds 
Fifth Third Bancorp 

38 Fountain Square Plaza 

MD 109053 

Cincinnati OH 45202 

Paul.Reynolds@53.com 

Mr. Charles Roberts 
Bradley Arant Boult Cummings 

1819 5th Avenue North 
Birmingham AL 35203 

croberts@babc.com 

@gmail.com 

Mr. Scott Schaaf 
Womble Carlyle Sandridge & Rice 

One West Fourth Street 

Winston-Salem NC 27101 

sschaaf@wcsr.com 

Mr. Gary Schuler 
Cadwalader Wickersham & Taft 

227 West Trade Street 

Charlotte NC 28202 

gary.schuler@cwt.com 

Ms. Valerie Quiett 
Mechanics and Farmers Bank 

2634 Durham Chapel Hill Blvd 

PO Box 1932 

Durham NC 27707 

valerie.quiett@mfbonline.com 

Mr. Ronald Raxter 
Williams Mullen 
301 Fayetteviiie Street Suite 1700 

Raleigh NC 27604 

rraxter@wiiiiamsmullen.com 

Mr. Stuart Rigot 

Gaeta & Eveson 
700 Spring Forest Road Suite 335 

Raleigh NC 27609 

srigot@banklawnc.com 

Mr. Matthew Robertson 
Cadwalader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

matthew.robertson@cwt.com 

Mr, Paul Saltzman 
Clearing House Payments Company 

450 West 33rd Street 

New York NY 10001 

Paul.Saltzma n@theclearinghouse.org 

Mr. Jason Schubert 
Bank of America 

214 North Tryon Street 

Charlotte NC 28255 

jason.a.schubert@ban kofamerica.com 

Mr. Scan Seelinger 
NY State Office of the Attorney General 

10 East 29th Street Apt 35E 

New York City NY 10016 

@gmail.com 



Mr. Michael Shaffer 
Cadwalader Wickersham & Taft 

227 West Trade Street 

Charlotte NC 28202 

michael.shaffer@cwt.com 

@unc.edu 

Mr. Joseph Smith Jr. 

Office of the NC Commissioner of Banks 

316 West Edenton Street 

4309 MSC 
Raleigh NC 27603 

jsmith@nccob.gov;       ~gmail.com 

Mrs. Karol Sparks 
Barack Ferrazzano Kirschbaum Perlman & Nagelberg 

53 Lands End Drive 

Greensboro NC 27408 

karol.sparks@bfkn.com 

Mr. Richard Spillenkothen 

Deloitte & Touche 

555 12th Street NW Suite 500 
Washington DC 20004-1207 

Mr. Kevin Stein 
FBR Capital Markets & Company 

1001 19th Street N 
Arlington VA 22209 

kstein@fbr.com 

Mr. Paul Stock 
NC Bankers Association 

PO Box 19999 
Raleigh NC 27619-9916 

paul@ncbankers.org 

Mr. Robert Singer 
Brooks Pierce McLendon Humphrey & Leonard 

230 North Elm Street Suite 2000 

Greensboro NC 27401 

rsinger@brookspierce.com 

Ms. Jennifer Smith 
First Bank 

PO Box 1547 

Pittsboro NC 27312 

jsmith@firstbancorp.com 

Mrs. Wendy Spanbauer 

Hunton & Williams 

101 South Tryon Street, Suite 3500 

Bank of America Plaza 

Charlotte NC 28280 

wspanbauer@hunton.com 

Mrs. Jill Spencer 

Federal Home Loan Bank of Atlanta 

1475 Peachtree Street NE 

Atlanta GA 30309 

jspencer@fhlbatl.com 

Ms. Alyson Spurlock 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

alyson.spurlock@bankofamerica.com 

Mr. Todd Stillerman 
Bank of America Merrill Lynch 

214 North Tryon Street 

NC1-027-20-05 

Charlotte NC 28255 

william.stillerman@bankofamerica.com 

Mr. Charles Stutts 
Holland & Knight 

100 North Tampa Street Suite 4100 

Tampa FL 33602 

charles.stutts@hklaw.com 



@email.unc.edu 

Ms. Kelly Thomas 

Wachovia 

One Wachovia Center NC630 
301 South College Street 

Charlotte NC 28288 

kelly.thomasl@wachovia.com 

Mr. Tad Thompson 

Lincoln Plaza 

500 North Akard Street Suite 1600 

Dallas TX 75201 

Tad .Thompson@occ.treas,gov 

Mr. J. Bret Treier 
Vorys Sater Seymour and Pease 

106 South Main Street Suite 1100 

Akron OH 44308 

jbtreier@vorys.com 

Ms. Vicki Tucker 
Hunton & Williams 

Riverfront Plaza East Tower 

951 East Byrd Street 

Richmond VA 23219 

mdabrishus@hunton.com 

@email.unc.edu 

Mr. Paul Ware 
Bradley Arant Boult Cummings 

1819 Fifth Avenue North 
Birmingham AL 35203 

pware@babc.com 

Ms. Margaret Tayhyar 
Davis Polk & Wardwell 

450 Lexington Avenue 

New York NY 10017 

margaret.tahyar@davispolk.com 

@gmail.com 

Ms. Roberta Torian 
Reed Smith 
2500 One Liberty Place 

Philadelphia PA 19103 

rtodan@reedsmith.com 

Ms. Caroline Tsai 
Bank of America 

214 North Tryon Street 

NCI-027-20-05 

Charlotte NC 28255 

caroline.tsai@bankofamerica.com 

Mr. Thomas Vartanian 
Dechert 

1775 I Street NW 
Washington DC 20006-2401 

thomas.vartanian@dechert.com 

Mr. Timothy Ward 
US Dept of Treasury 

Washington DC 20010 

Veronica.Polk@occ.treas.gov 

Mr. Anthony Weis 
Vorys Sater Seymour and Pease 

52 East Gay Street 

Columbus OH 43215 

adweis@vorys.com 



Mr. David Wiles 
Mayer Brown 

214 North Tryon Street Suite 3800 

Charlotte NC 28202 

dwiles@mayerbrown.com 

Ms. Kimberiy Zirkle 

Moore & Van Alien, PLLC 

100 North Tryon Street Suite 4700 

Charlotte NC 28202 

kimberlyzirkie@mvaiaw.com 

Mr. Charlie Williams 
CertusBank 

2100 Rexford Road Suite 100 

Charlotte NC 28211 

chariiewiiiiams@icsiic.us.com 

Mr. Joshua Yablonski 
Cadwaiader Wickersham & Taft 

227 West Trade Street Suite 2400 

Charlotte NC 28202 

joshua.yabionski@cwt.com 
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5146 

5150 

5151 

5139 

5149 

5148 

5143 Cox, Mr. Brian 

367 Donohue, Mr. Paul 

5094 Funk, Mr. Brad 

5096 George, Ms. Annie 

358 Hirsch, Mr. Frank 

5002 Deutsch, Mr. Thomas 

346 DeSimone, Mrs. Beth 

5082 Doyle, Mr. Anthony 

2922 Hawke, Mr. John 

5073 Brenner, Mrs. Teresa 

5018 Brinson, Ms. Kobi 

4999 Brown, Mr. Bradley 

5020 Chew, Ms. Elizabeth 

5021 Dowell, Mr. Gavin 

5097 Hunt, Mrs. Janet 

5016 Kurzeja, Mr. Paul 

5086 LeCureux, Mr. Kirk 

3030 Mayo, Mr. Stephen 

721 Muller, Mr. John 

456 O’Keefe, Mr. Edward 

5011 Schubert, Mr. Jason 

5041 Spurlock, Ms. Alyson 

5022 Tsai, Ms. Caroline 

5017 Stillerman, Mr. Todd 

4022 Sparks, Mrs. Karol 

363 Johnson, Mr. Robert 

5046 King, Mr= Kelly 

3385 Klein, Mr. Jeffrey 

4024 Lendino, Mr. Robert 

2231 McDougald, Mrs. Lisa 

866 Beischer, Mr. David 

337 Beischer, Mr. George 

348 Poe, Mr. Stephen 

5045 Jennings, Mr. Jack 

4990 Roberts, Mr. Charles 

2367 Ware, Mr. Paul 

Organization 

Alston & Bird 

Alston & Bird 

Alston & Bird 

Alston & Bird 

Alston & Bird 

American Securitization Forum 

Arnold & Porter 

Arnold & Porter 

Arnold & Porter 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America 

Bank of America Merrill Lynch 

Barack Ferrazzano Kirschbaum Perlman & Nagelberg 

BB&T Cot 3oration 

BB&T Cot 3oration 

BB&T Cot ooration 

BB&T Cot 3oration 

BB&T Cot ooration 

BB&T Cot ooration 

Beischer Boles & Beischer 

Beischer Boles & Beischer 

Bell Davis & Pitt 

Bell Davis & Pitt 

Board of Govenors of the Federal Reserve System 

Bradley Arant Boult Cummings 

Bradley Arant Boult Cummings 

Fee Type 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration (w/Dinner) 

Conference Registration (w! Dinner) 

UNC Law Faculty, Staff& Program Speakers 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

UNC Law Faculty, Staff& Program Speakers 

Conference Registration 

Conference Registration (w! Dinner) 

Conference Registration 

Conference Registration (w/Dinner) 

Conference Registration 

Conference Registration 

Conference Registration 

NC Bank Commission & Law Clerks (Dinner 

Conference Registration (w/Dinner) 

Conference Registration 

Conference Registration (w! Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff& Program Speakers 

Conference Registration (w/Dinner) 

Conference Registration (w! Dinner) 

UNC Banking Reception w/Dinner Guest 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration (w/Dinner) 

Conference Registration (w! Dinner) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Amt Req 

175.00 

0.00 

0.00 

70.00 

0.00 

0.00 

425.00 

0.00 

425.00 

425.00 

0.00 

0.00 

495.00 

495.00 

0.00 

0.00 

425.00 

0.00 

425.00 

495.00 

425.00 

495.00 

425.00 

425.00 

425.00 

175.00 

495.00 

425.00 

495.00 

0.00 

0.00 

0.00 

0.00 

495.00 

495.00 

70.00 

0.00 

0.00 

0.00 

425.00 

70.00 

0.00 

0.00 

0.00 

Amt O/S 

0.00 

0.00 

0.00 

70.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

70.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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279 Singer, Mr. Robert 

2090 winslowi Mri EdWard 

453 Atkinson, Mr. Brian 

729 Aldrich, Mr. Jeffrey 

2387 Burkholder, Mr. David 

5000 Cammarn, Mr. Scott 

352 Caperton, Mr. Anderson 

5001 Carroll, Mr. James 

2390 Cohen, Mr. Steven 

725 Davis, Ms. Alicia 

3033 Hicks, Mr. E. Perry 

3034 Hobbs, Mr. Kahn 

351 LaBrun, Mr. Henry 

4036 Nadelman, Mr. Cary 

868 Outman, Mr. Nicholas 

353 Robertson, Mr. Matthew 

5117 Schuler, Mr. Gary 

5118 Shaffer, Mr. Michael 

355 Yablonski, Mr. Joshua 

5147 Barbee MS~ Chdstie 

370 Beaty, Mr. Rufus 

4825 Guinan, Mr. Richard 

4881 Williams, Mr. Charlie 

4964 Batty, Mr. David 

1152 Hunter, Mr. Robert 

1140 Saltzman, Mr= Paul 

439 Douglas, Mr. John 

4965 Tahyar, Ms. Margaret 

5060 Vartanian, Mr. Thomas 

4047 Spillenkothen, Mr. Richard 

5033 Dujenski, Mr. Thomas 

548 Pearce, Mr. Mark 

4856 Locker, Mr. Andrew 

857 Spencer, Mrs. Jill 

5030 Reynolds, Mr= Paul 

4948 Smith, Ms. Jennifer 

192 Eveson, Mr. Todd 

191 Gaeta, Mr. Anthony 

4816 Garner, Mr. Benjamin 

Organization 

Brooks Pierce McLendon Humphrey & Leonard 

Brooks Pierce McLendon Humphrey & Leonard 

Brooks Pierce McLendon Humphrey & Leonard 

Bryan Cave LLP 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Cadwalader Wickersham & Taft 

Carolina Asphalt Pavement Association 

Carolina First Bank 

Carolina First Bank 

CertusBank 

Charlotte School of Law 

Clearing House Payments Company 

Clearing House Payments Company 

Davis Polk & Wardwell 

Davis Polk & Wardwell 

Dechert 

Deloitte & Touche 

FDIC 

FDIC 

Federal Home Loan Bank of Atlanta 

Federal Home Loan Bank of Atlanta 

Fifth Third Bancorp 

First Bank 

First Bank 

Gaeta & Eveson 

Gaeta & Eveson 

Gaeta & Eveson 

Fee Type 

UNC Banking Reception w/Dinner Guest 

Prepaid Sponsor (Dinner Included) 

UNC Banking Reception w/Dinner (COMP) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

UNC Law Faculty, Staff& Program Speakers 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Conference Registration 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration 

Conference Registration 

Conference Registration 

Conference Registration 

Conference Registration 

Conference Registration 

UNC Banking Reception w/Dinner (COMP) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff& Program Speakers 

NC Bank Commission & Law Clerks (Dinner 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff& Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff& Program Speakers 

UNC Law Faculty, Staff& Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff& Program Speakers 

UNC Banking Reception w/Dinner Guest 

Conference Registration 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Conference Registration (w! Dinner) 

Amt Req 

70.00 

0.00 

0.00 

0.00 

425.00 

425.00 

0.00 

425.00 

0.00 

0.00 

425.00 

425.00 

425.00 

0.00 

425.00 

425.00 

425.00 

425.00 

425.00 

425.00 

0.00 

0.00 

0.00 

0.00 

175.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

70.00 

425.00 

0.00 

0.00 

495.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

0.00 

425.00 

0.00 

0.00 

425.00 

425.00 

425.00 

0.00 

425.00 

425.00 

425.00 

425.00 

425.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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713 Greene, Mr. Jonathan 

595 Rigot, Mr. Stuart 

4998 Barr, Ms. Lynne 

598 Gilbert, Mr. Leonard 

344 Stutts, Mr. Charles 

600 Hoover, Ms. Jewell 

5015 Beres, Ms. Melinda 

716 Fiel, Mr. Patrick 

2366 Kerrigan, Mr. Michael 

444 Kim, Mr. Jonathan 

518 Murphy, Mr. Frank 

297 Nedzbala, Mr. Michael 

711 Spanbauer, Mrs. Wendy 

5059 Tucker, Ms. Vicki 

724 Hinsley, Mr. Christopher 

448 Johnston, Mr. Kenneth 

1121 Pratt, Mr. David 

5127 Stein, Mr. Kevin 

4909 Gattuso, Ms. Christina 

5052 Pilecki, Mr. Paul 

5064 Johnson, Ms. Kathryn 

5053 Lluberas, Mrs. Meghan 

5009 Lumelsky, Mr. Greg 

334 Wiles, Mr. David 

5120 Litsey, Mr. James 

5116 Natarajan, Mr. Raj 

5040 Quiett, Ms. Valede 

340 Hazlett, Mr. J. Richard 

442 Zirkle, Ms. Kimberly 

357 Horn, Mr= Charles 

325 iiSt0~kiiiiiMi~iiiii£aiuili 

4985 

7OO 

4958 

1093 

1118 

4959 

4986 

4967 

4987 

4963 

1156 

Organization 

Gaeta & Eveson 

Gaeta & Eveson 

Goodwin Procter 

Holland & Knight 

Holland & Knight 

Hoover and Associates, LLC 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Hunton & Williams 

Jones Walker Waechter Poitevent Carr6re & Den6gre 

Kane Russell Coleman & Logan 

Kane Russell Coleman & Logan 

Kevin Stein, Attorney-At-Law 

Kilpatrick Townsend & Stockton 

Kilpatrick Townsend & Stockton 

King & Spalding 

King & Spalding 

Mayer Brown 

Mayer Brown 

McGuireWoods 

McGuireWoods 

Mechanics and Farmers Bank 

Moore & Van Allen, PLLC 

Moore & Van Allen, PLLC 

Morrison & Foerster LLP 

NC Bankers Association 

NC Bankers Association 

Fee Type 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration (w! Dinner) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Amt Req 

495.00 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

425.00 

0.00 

425.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

425.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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Id Name 

4968 

1094 

4992 

4896 

1011 

1095 

4902 

1412 G~ii~ M~ B~ 

3386 Jacuzzo, Ms Christina 

339 Pray, Mr. Francis 

4952 Austin, Mrs. Carey 

4971 Seelinger, Mr. Sean 

4960 Thompson, Mr. Tad 

4996 Garner, Mr. Daniel 

4417 

858 Burskey, Mr. Vincent 

732 Moore, Ms. Chara 

4954 Comizio, Mr. V. Gerard 

3698 Kaplan, Mr. Lawrence 

5092 Griffin, Ms. Suzanne 

5072 Camp, Mr. Greg 

5071 Hurst, Mr. Gerald 

5057 Torian, Ms. Roberta 

2452 Buck, Mr. Peter 

4975 Ralston, Mr. Henry 

871 Clark, Mr. Scott 

5125 Regan, Mr. John 

281 Adams, Mr. Geoffrey 

5039 Moore, Mr. Timothy 

1088 Lutz, Mr. Jacob 

3 Boger, Dean John Charles 

1112 Bortz, Mr. Conrad 

4 Broome, Professor Lissa 

1 Carlock, Ms. Jacqueline S. 

5126 

1028 

459 Orth, Professor John 

4966 

1021 

4947 

437 Wright, Mr. T. Brandon 

4879 Ward, Mr. Timothy 

1128 Grant, Ms. Robin 

Organization 

NC Beverage Association 

Nelson Mullins Riley & Scarborough 

Nelson Mullins Riley & Scarborough 

NewBridge Bank 

NY State Office of the Attorney General 

Office of the Comptroller of the Currency 

Office of the NC Commissioner of Banks 

Office of the NC Commissioner of Banks 

Office of the NC Commissioner of Banks 

Parker Poe Adams & Bernstein 

Parker Poe Adams & Bernstein 

Paul Hastings Janofsky & Walker 

Paul Hastings Janofsky & Walker 

Poyner & Spruill 

RBC Bank 

RBC Bank 

Reed Smith 

Robinson Bradshaw & Hinson 

Robinson Bradshaw & Hinson 

Sandier O’Neill 

Sandier O’Neill 

Smith Anderson 

Spillman Thomas & Battle 

Troutman Sanders 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

UNC School of Law 

US Dept of Treasury 

Vorys Sater Seymour and Pease 

Fee Type 

NC Banking Reception w/Dinner (COMP) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

NC Bank Commission & Law Clerks (Dinner 

NC Bank Commission & Law Clerks (Dinner 

Conference Registration 

Conference Registration 

UNC Banking Reception w/Dinner (COMP) 

Conference Registration 

Conference Registration 

Conference Registration (w/Dinner) 

Conference Registration (w! Dinner) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff& Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Student Complimentary 

UNC Law Student Complimentary 

UNC Law Faculty, Staff& Program Speakers 

UNC Law Student Complimentary 

UNC Law Student Complimentary 

UNC Law Student Complimentary 

UNC Law Faculty, Staff & Program Speakers 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

Amt Req 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

175.00 

175.00 

425.00 

425.00 

0.00 

425.00 

425.00 

495.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0=00 

0.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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Id Name 

5058 Treier, Mr. J. Bret 

1127 Weis, Mr. Anthony 

2285 Thomas, Ms. Kelly 

5088 Craven, Mr. David 

718 Cordell, Mr. Matthew 

361 Lathan, Mr. William 

2077 Proctor, Mr. E. Knox 

5145 Deere, Ms. Lindsey 

5079 Blake, Mr. Jeff 

5080 Harris, Mrs. Donna 

5077 Katz, Mr. Eugene 

356 Lamberson, Ms. Pamela 

5098 Mayfield, Mr. Gerald 

336 Kennedy, Mr. Phillip 

362 Raxter, Mr. Ronald 

5102 Abrao, Ms. Cybil 

326 Dunlevie, Mr. Steven 

290 Lampe, Mr. Donald 

4709 Leal, Mr. Eddy 

376 Leon, Mr. Christopher 

5103 Patrick, Ms. Cynthia 

5091 Schaaf, Mr. Scott 

Organization Fee Type 

Vorys Sater Seymour and Pease UNC Law Faculty, Staff & Program Speakers 

Vorys Sater Seymour and Pease Prepaid Sponsor (Dinner Included) 

Wachovia Conference Registration 

Wake Forest University School of Law NC Bank Commission & Law Clerks (Dinner 

Ward and Smith Prepaid Sponsor (Dinner Included) 

Ward and Smith 

Ward and Smith 

Waterstone Capital Advisors 

Wells Fargo & Company 

Wells Fargo & Company 

Wells Fargo & Company 

Wells Fargo & Company 

Wells Fargo & Company 

Williams Mullen 

Williams Mullen 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Womble Carlyle Sandridge & Rice 

Conference Registration (w/Dinner) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

Prepaid Sponsor (Dinner Included) 

Conference Registration 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Prepaid Sponsor (Dinner Included) 

UNC Law Faculty, Staff & Program Speakers 

Conference Registration 

Conference Registration (w/Dinner) 

Amt Req 

0.00 

0.00 

425.00 

175.00 

0.00 

495.00 

0.00 

425.00 

0.00 

425.00 

0.00 

425.00 

425.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

425.00 

495.00 

Amt O/S 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 



The Ritz-Carlton, Charlotte 

$131 Group Rooming List w/CRS numbers 

03/22/11 

13:27 

Room Name 

No. 

Bortz,Conrad,Mr. 

Broome,Lissa,Ms. 

From Date 03/30/11 To Date 04/01/11 
Room Class All Room Type All Payment Method All 
Block Code AJA Reservation Status All 
Group by NONE Sort Order Alphabetical 
Include Rate Amount Share Names 

MARSHA 
Conf. No. 

90899822 

90897563 

Arr. Dep. Room Res. Pers. Rms. Rate 

Date Date Type Status Amount 

Carr. Code 

03/31/11 04/01/11 DLNQ 2 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNQ 2 1 1 259.00 

03/31/11 04/01/11 DLNQ 2 1 1 259.00 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNQ 5 

0 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNQ 2 

1 

1 

2 

I 

I 

I 

I 

I 

I 

I 

I 

I 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

03/30/11 04/01/11 EXNK 2 

03/31/11 04/01/11 DLNQ 2 

1 

1 

1 

1 

259.00 

259.00 

03/31/11 04/01/11 DLNK 5 

0 
03/30/11 04/01/11 EXNK 2 

03/30/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNQ 2 

1 

1 

1 

1 

1 

2 

I 

I 

I 

1 

1 

0 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

0.00 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 5 

0 

1 

1 

Page 1 of 5 

1 

1 

259.00 

259.00 

mi_grprmlist 



The Ritz-Carlton, Charlotte 03/22/11 

13:27 

$131 Group Rooming List w/CRS numbers 

Room Name MARSHA    Arr. Dep, Room Res. Pets. Rms. Rate 
No. Conf, No. Date Date Type Status Amount 

Carr. Code 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNQ 2 2 0 0.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNQ 5 1 1 259.00 

0 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 

03/31/11 04/01/11 DLNQ 2 2 0 0.00 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/30/11 04/01/11 DLNQ 2 1 1 259.00 

From Date 03/30/11 To Date 04/01/11 
Room Class All Room Type All Payment Method All 
Block Code AJA Reservation Status 
Group by NONE Sort Order Alphabetical 
Include Rate Amount Share Names 

03/30/11 04/01/11 PLST 5 

03/30/11 03/31/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNQ 5 

0 
03/31/11 04/01/11 DLNK 5 

0 

1 

1 

1 

1 

1 

1 

Page 2 of 5 

1 

1 

1 

1 

1 

1 

359.00 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

mi_grprmlist 



The Ritz-Carlton, Charlotte 03/22/11 

13:27 

$131 Group Rooming List w/CRS numbers 

Room Name MARSHA    Art. Dep. Room Res. Pets. Rms. Rate 
No. Conf. No. Date Date Type Status Amount 

Carr. Code 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/30/11 04/01/11 DLNK 5 1 1 259.00 

03/30/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNQ 2 2 0 0.00 

03/31/11 04/01/11 DLNQ 2 2 0 0.00 

03/30/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 2 

03/30/11 04/01/11 DLNK 5 

0 

03/30/11 04/01/11 DLNQ 2 

1 

1 

1 

1 

1 

1 

1 

1 

259.00 

259.00 

259.00 

259.00 

0.00 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNQ 2 

1 

2 

1 

0 

259.00 

0.00 

03/31/11 04/01/11 DLNQ 2 259.00 

03/31/11 04/01/11 DLNQ 2 0.00 

From Date 03/30/11 To Date 04/01/11 
Room Class All Room Type All Payment Method All 
Block Code AJA Reservation Status All 
Group by NONE Sort Order Alphabetical 
Include Rate Amount Share Names 

03/31/11 04/01/11 DLNK 5 

0 
03/30/11 04/01/11 DLNK 2 

03/30/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

1 

1 

1 

1 

1 

1 

Page 3 of 5 

I 

I 

I 

1 

1 

1 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

mi_grprmlist 



The Ritz-Carlton, Charlotte 03/22/11 

13:27 

$131 Group Rooming List w/CRS numbers 

Room Name MARSHA    Arr. Dep, Room Res. Pers. Rms. Rate 
No. Conf, No. Date Date Type Status Amount 

Carr. Code 

03/31/11 04/01/11 DLNK 5 2 1 259.00 

0 
03/30/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/30/11 04/01/11 DLNK 5 1 1 259.00 

0 

03/31/11 04/02/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/30/11 04/01/11 DLNQ 5 2 0 0.00 

03/31/11 04/01/11 DLNK 5 2 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/30/11 04/01/11 DLNQ 5 1 1 259.00 

03/31/11 04/01/11 DLNK 5 

03/31/11 04/01/11 DLNK 5 

0 
03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 2 

03/31/11 04/01/11 DLNK 5 

0 

03/31/11 04/01/11 DLNQ 2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

259.00 

From Date 03/30/11 To Date 04/01/11 
Room Class All Room Type All Payment Method All 
Block Code AJA Reservation Status All 
Group by NONE Sort Order Alphabetical 
Include Rate Amount Share Names 

03/31/11 04/01/11 DLNK 5 1 

Page 4 of 5 

259.00 

mi_grprmlist 



The Ritz-Carlton, Charlotte 03/22/11 

13:27 

$131 Group Rooming List w/CRS numbers 

Room Name MARSHA    Art. Dep. Room Res. Pets. Rms. Rate 
No. Conf. No. Date Date Type Status Amount 

Carr. Code 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/30/11 03/31/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNK 2 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 

03/31/11 04/01/11 DLNK 5 1 1 259.00 

0 
03/31/11 04/01/11 DLNK 2 1 1 259.00 

Grand Total Reservations 94 106 85 

From Date 03/30/11 To Date 04/01/11 
Room Class All Room Type All Payment Method All 
Block Code AJA Reservation Status All 
Group by NONE Sort Order Alphabetical 
Include Rate Amount Share Names 

Page 5 of 5 mi_grprmlist 



From: 

Sent: 

To: 

Subject: 

Attach: 

Oaks, Debbie <Debbie.Oaks@53.com> 
Wednesday, March 30, 2011 12:35 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Bortz, Conrad <cbortz@email.unc.edu> 
Reynolds Presentation for the Banking Law Institute 

UNC 2011 Presentationrevisedfinal.pptx 

Dear Lissa and Conrad: 

Attached is an electronic copy of Paul Reynolds’ PowerPoint presentation for Thursday’s speech. I would appreciate it if 

you could load this presentation to the appropriate computer. In addition, Paul will have the presentation on a flash 

drive in case you encounter any technical difficulties with the presentation. 

Thank you very much! 

Debbie Oaks 
Fifth Third Bank 
Direct Dial: (513) 579-4307 
Fax: (513) 534-6236 
Debbie.Oaks@53.com 

This e-mail transmission contains information that is confidential and may 
be privileged. 
It is intended only for the addressee(s) named above. If you receive this 
e-mail in error, 
please do not read, copy or disseminate it in any manner. If you are not 
the intended 
recipient, any disclosure, copying, distribution or use of the contents of 
this information 
is prohibited. Please reply to the message immediately by informing the 
sender that the 
message was misdirected. After replying, please erase it from your computer 
system. Your 
assistance in correcting this error is appreciated. 



2012 Banking Institute 
University of North Carolina 
School of Law[ Center for Banking and Finance 

March 29, 2012 

Edwin S. del Hierro 
Kirkland & Ellis LLP 

Carol A. Hitselberger 
Mayer Brown LLP 

Charles M. Horn 
Morrison & Foerster LLP 

Karol K. Sparks 
Barack Ferrazzano 

(Coordinator) 





Increasingly Sophisticated Approach 

.=~==,,~ 1983 capital rules 

~,,~. Market risk recognized in 1986 

~,,~. 1987 Basel risk-based capital guidelines capture off-balance sheet items 

~,,~. Basel II proposal to capture more types of risk 

.~. Basel III (2012) > more capital & more tangible common capital 

Rules include Regulations and Guidelines 



CAMELS rating: depository 

.~,,~ C apital 

~,,=:==~=. M anagement 

~,~==~=. E amings 

.=~==,, S ensitivity to risk 

institutions 

RFI/C(D): holding companies 

Risk 

F inancial condition 

Impact on the subsidiary bank(s) 

C omposite for the FHC and rating of each insured (D) epository 



Capital Ratios- Current Rules 

~:~:, Leverage Capital Ratio - Tier 1 Capital/Total average assets 

,,,,~ Tier 1 Risk-based Capital Ratio - Tier 1 Capital/Total risk-weighted assets 

:~::~:, Total Risk-based Capital Ratio- Qualifying Total Capital (Tier 1 and Tier 2)/Total risk-weighted 

assets 

Minimum Requirements- Current Rules 

Leverage Capital Ratio .................................... 

Tier 1 Risk-based Capital Ratio .......................... 

Total Risk-based Capital Ratio ........................... 

Adequately Capitalized Well Capitalized 

3% / 4% 5% 

4% 6% 

8% 10% 

Ratios improve if you Increase Capital or Decrease Assets 



Basel IH- New iRules 
Focus on quality of capital (Tier 1 Common Equity Capital - T1 CE) 

Deduction for goodwill and other intangibles (other than MSBs), DTAs, investments in stock of 
unconsolidated subsidiaries, etc. 

Table below does not include ’~counter-cyclical capital buffer" of up to 2.5% or additional capital 
ranging from 1% to 2.5% required for G-SIBs 

Capital Conservation 
0%        0%       0%       0%        0%       0.625%     1.25%      1.875%        2.5% 

Buffer 

Phase-in of deductions 0% 0% 0% 20% 40% 60% 80% 100% 100% 

Total CapitaliRWAs 8.0% 8.0% 8.0% o~ 8.0% 8.0% 8.0% 8.0% 8.0% 

¯otal Capital plus CapfUl o o o o o o o o o 



Basel HI- iKey iProvisions 

, Components of capital 

, Risk coverage 

~,, iLeverage ratio 

~, Liquidity coverage requirements 

,~, Pillar 2 risk management and supervision 

,~,, Pillar 3 market discipline 



Basel Committee: on Banking Supervision reforms- Basel 



iDodd,Frank and Basel HI Implementation 

Basel III is expected to refine G-SIB requirements during late 2011 
2012 (additional T1 CE of 1% to 2.5% of RWAs) 

or early 

Section 939A of Dodd-Frank requires that regulators review references to 
NRSROs in regulations 

Section 171 of Dodd-Frank (Collins Amendment) requires the exclusion of 
cumulative preferred and trust preferred from Tier 1 

Applies to institutions with consolidated assets of greater than $15 billion 

Three-year phase-in starting in 2013 

Technically applies to intermediate bank holding companies that are 
subsidiaries of non-U.S, organizations 

December 15 Federal Reserve rulemaking regarding capital standards for trading 
activities is not fully consistent with Basel III 



iDodd,Frank and Basel HI Implementation (continued) 

Current U.S. regulatory intentions with respect to implementation of" Basel III: 

~,~’ Adoption of 6-year transition period for Basel HI requirements 

’~’~ U.S. banking organizations would not be expected to meet fully phased-in 
Basel III requirements prior to their effective times, but would be expected 
to: 

....... take affirmative steps to increase capital levels in order to meet 
applicable deadlines, and 

........ improve their capital ratios through prudent earnings retention policies 

U.S. may look to progress towards Basel Ill in evaluating capital adequacy for 
various purposes 



Basel III and Dodd-Frank Implementation 

Capital funding at the holding company is typically contributed to the depository 
institution as Tier 1 common equity capital 

Special capital rules for TARP issuers, SBLF issuers and small bank holding companies 

(under $500 million in total assets) 

Enforcement actions which may increase minimum requirements 

Financial holding company status 

Application of FDIC Statement of Policy 

Prior commitments to regulators 

Covenants in commercial agreements 

~,~, Loan and other financing documents 

Special rules in the capital regulations 

Direct credit substitutes - risk weighting adjustment 

Non-financial equity, investments - deduction from core capital elements (Tier 1 capital) 

Others 



General requirements (pre-Basel III) 

~,~. Tier 1 capital must represent at least 50% of total capital 

,~, Voting common stock must be the "dominant" element within Tier 1 

:~,~. All capital instruments must be fully paid-up and effectively unsecured 

.:~:~:, Banking organization may not provide funding for its own capital instruments 

:~,~. In general, Tier 1 and Tier 2 capital must be subordinate to senior indebtedness and, 
depository institution, depositors 

if issued by 

Components (pre-Basel III) 

~,~, Common stockholders’ equity 

+ Non-cumulative preferred stock (including any related surplus); includes TARP preferred 

~,~, Minori~" interests- issuances by consolidated depository institutional (non-cumulative perpetual 
preferred) 

,~, Restricted core capital elements 
:~, Qualifying cumulative perpetual preferred stock 

Minority interests - issuances by consolidated depository institutions (cumulative perpetual preferred) 

Minority interests - issuances by non-depositor5~ institutions (common or perpetual preferred) 

Trust preferred securities for institutions with total assets of less than $15 billion 



Sum of core capital elements 

Reduced by: 

<~,, Goodwill 

+ Other intangibles 

+ Interest-only strip receivables 

+, Deferred tax assets 

+~, Non-financial equity investments 

+~. Other items 



General requirements (pre,Basel HI) 

~,::~:. May not exceed 100% of Tier 1 capital 

Components (pre-Basel IH) 

~,,~. Allowance for loan and lease losses (limited to 1.25% of risk-weighted assets) 

~,,~,. Perpetual preferred stock 

:~,~: Excess amounts of cumulative and non-cumulative 

"~’~ Auction-rate preferred stock 

.~,~. Hybrid capital instruments; perpetual debt; mandatorily convertible debt securities 

.~,~. Term subordinated debt; intermediate term preferred stock (limited to 50% of Tier 1 and 
amortized during 5-year period immediately prior to maturity) 



Sum of Tier 1 and Tier 2 capital 

iReduced by: 

+ 50% of capital investments in unconsolidated banking and finance subsidiaries 

+ Reciprocal holdings of other banking organizations 

+. Other deductions (case-by-case) 

Pre,Basel HI 



iLeverage iRatio 

Use book assets, no conversion or weighting is necessary 

Use average over the quarter rather than quarter-end 

Look to call report or FRY-9 



Currently for Risk Weighting (modified iBasel I): 

0% includes cash, claims on governments of OECD countries, agencies of U.S. with full 
faith and credit of U.S. government 

20% includes claims against U.S. depository institutions and OECD banks, general 
obligation municipal bonds, U.S. agencies, World Bank 

50% includes 1-4 family mortgage loans, certain multifamily mortgage loans, municipal 
revenue bonds 

ABS (optional): ratings dependent 

100% includes all else 

Other assets 

’, Non-financial equity interests 

~,~ Direct credit substitutes 

~,~ Subordinated interest 

~’~,~ Sub-prime assets 



Off-balance sheet items are converted at four different rates and then placed 
into one of the four risk-weighted categories (modified Basel I): 

0% conversion factor for unused portions of commitments of less than a year; 
right to cancel (more recently changed to 10% in U.S.) 

20% conversion factor for short-term, self-liquidating trade contingencies, 
commercial letter of credit 

50% conversion for bid bonds, performance bonds, standby letter of credit for a 
particular transaction; commitments of more than a year (home equity lines) 

100% conversion for guarantees, financial standby letter of credit 



Modified Basel I 
100% for everything except 
governments, banks and international 
organizations 

50% for residential mortgage loans; 
100% for everything else 

Standardized ~A for Nost w~desale e×posures 75% for ~egulamry ieta~ aria 
fo~ otte} ~etail 



IRB hierarchy 

Ratings Based Approach - mandatory if external rating, else inferred rating (if 
available) 

~"~’~ "Inferred rating" refers to external rating of another securitization exposure 
to subordinated obligation of same issuer with same underlying assets, 
having no credit enhancement that is unavailable to unrated exposure and 
having a remaining maturity equal to or longer than the unrated exposure. 
This rating (if available) must be imputed, to the unrated exposure 

Supervisory Formula (if all data available) 

Otherwise deduction from capital (exception for IAA applicable to certain 
conduit exposures) 



Long Term Ratings* 

AAA 

AA 

A+ 

A 

A- 

BBB+ 

BBB 

BBB- 

BB+ 

BB 

BB- 

Current Risk Weights 

20% 

50% 

100% 

200% 

Risk Weights Under US Final Rules 

Granular Pool 

Senior Exposure 

7% 

8% 

10% 

12% 

20% 

35% 

60% 

Non-Senior Exposure 

12% 

15% 

18% 

20% 

35% 

lOO% 

250% 

425% 

650% 

50% 

75% 

Non-Granular 

Pool 

20% 

25% 

35% 

B, below or unrated RBA Not Available Deduct from tier 1 and tier 2 capital 

Short Term iRatings 

A-1 20% 7% 12% 20% 

A-2 50% 12% 20% 35% 

A-3 100% 60% 75% 75% 

For investing banks, one rating is sufficient. If there are multiple ratings on a particular position, the lowest solicited rating governs. 



The SFA capital requirement for a 
securitization exposure is UE (underlying 
exposure) multiplied by TP multiplied by 
the greater of (i) 0,0056 * T; or (ii) 
S[L+T] - SILl, where: 

(1-c).c 

(vii) f 

v + Ka,~" (I - Kz:.,, ):. K.....~,~ - v 
(viii): f = c~ + 

I - h (I - ti). I’0’0’0 

(EI:]~L GD - K_,,.~ ) +.25. (I - E~I.~L. GL (ix) v= 6Q~ 

(x) d = 1 - (1 - h), (l - fi[K±_.v~ ia. 



"Resecuritization" (or "Resecuritisation") under IRB Appendix 
(in Section 5410)): 

is defined as 

"A resecuritization exposure is a securitization exposure in which the risk 
associated with an underlying pool of exposures is tranched and at least one of 
the underlying exposures is a securitization exposure. In addition, an exposure to 
one or more resecuritization exposures is a resecuritization exposure." 





Review detailed capital calculation at holding company and at insured 
depository institutions 

Review call reports, reports of examination, SEC filings, enforcement actions, 
agreements with change of control provisions, etc. 

Determine whether capital need is at depository institution or holding company 

Make realistic assessment of timeline if regulatory issues exist 

Determine whether need can be addressed by Tier 1 or Tier 2 capital 

Determine whether significant changes in asset composition or asset levels will 
occur prior to, or in connection with, capital formation 

Evaluate alternatives based on current market conditions 

Evaluate limitations or requirements relating to TARP or SBLF participation 

Determine whether insiders and current shareholders will participate 



ine whether fairness opinion will be required or may be prudent 

ine whether it is realistic to approach professional investors 

ine whether shareholder approvals will be required 

iEvaluate limitations based on characteristics of the organization and its current 
equity capital platform and debt obligations 

Evaluate alternatives to sell business divisions or to create "joint venture" 
arrangements (capital treatment for minority interests at subsidiaries) 

Consider challenges created by trust preferred securities 

Consider challenges created by regulatory developments 



Growth Combination Survival 



Advantages Disadvantages 



Lending/investing by money-center banks, insurance companies and other 
institutions 

Senior holding company debt (secured or unsecured) 

Capital-qualified subordinated debt 

+, Depository institution level (accounting consolidation can create holding company 
capital) 

+. Holding company level 

Risk mitigation arrangements to facilitate financing 

+ Repurchase and liquidity arrangements 

+, Other support from significant shareholders 



* Closing would be delayed for between 60-120 days if a Notice under the Change in Bank Control Act is required 
or ifa non-control determination under the Bank Holding Company Act is requested. 



Valuation and tax analysis 

.~, Third-party loan review 

~,,~:~:. Application of Section 382 limitations 

Investment banks/underwriters 

~,,~. Size of the offering 

,,,~, Access to institutional investors 

+ Ability to execute within appropriate time frame 

iEquity or debt instrument 

Disclosure issues 

,,,::~:. Regulatory developments 

+ Asset quality trends 

,~,::~:. Impact of Dodd-Frank and Basel III 

Coordinate with required shareholder and other approvals 

,~,~. SEC review of proxy materials 



Coordinate with the U.S. Treasury 

Dilution to current shareholders 

,,~,~, Rights offerings 

~, Shareholder approvals 

~,,~,. Shareholder communications 

Banking regulator involvement 

~,,:,. FRB, OCC, FDIC, state authorities 

~,,::~:. Applications, notices and other submissions 

Coordinate with sale of non-performing loans and other assets 

Implementation 

~,,~,. Registration statement 

~,,~. SEC review of registration statement 



Valuation and tax analysis 

~?:,~ Third-party loan review 

.:~::~, Application of Section 382 limitations 

Anti-dilution protection 

Indemnification rights 

Transaction fees; expense reimbursement 

Minority investor rights 

.~. Registration rights 

,~,::~:. Tag-along and drag-along rights 

~?~,~, Board/committee representation 

.~, Board observation rights 

Disclosure issues 



Post-investment covenants 

.~, Capital formation 

~,,~. Information rights 

~,,~. Operational and strategic matters 

,~, Executive compensation 

Coordinate with the U.S. Treasury 

Coordinate with sale of non-performing loans and other assets 

Coordination with FRB and FDIC statements of policy and passivity and non- 
association commitments 



Determine number of investors and amount of the aggregate investment 

Confirm exemption from registration requirements 

Transaction documents 
.~:~, Investment Agreement or Stock Purchase Agreement 

.:~:~:, Registration Rights Agreement 

~,~, Documents that create the security 

,~, Other documents 

.... Offering memorandum 

.... Shareholder agreement 

Subscription agreement 

Coordinate necessary shareholder and other approvals 

Coordinate fairness opinion 

Coordinate with sale of non-performing loans and other assets 

Banking regulator involvement 
.~, FRB, OCC, FDIC, State Authorities 

~,~, Applications, notices and other submissions 



Common Stock Transaction 

~ iPreferred Stock Transaction 

Senior or Subordinated iDebt Transaction 



Small/mid-sized institutions will continue to encounter challenges in raising 
capital 

~,,====~=. From 2005 to 2010, institutions over $100 billion grew by 49%~ institutions 
between $10 billion and $100 billion shrank by 30% 

.,=,, Dividends will continue to be limited as these institutions retain earnings to 
comply with enhanced capital requirements 

Only publicly traded companies will be successful acquirers 

~,,====~=. Transaction funding for small/mid-sized institutions has disappeared 

~,,::~:, Pricing multiples for small/mid-sized institutions will diverge from regionals and 
large institutions 

Consolidation will be slower than anticipated as healthy mid-sized institutions 
and regionals build capital 

Regulatory policies will continue to make investments by private equity difficult 



4 

I~ ~000 ~005 ~010 

Note: Data reflects bank and thrift operating units. Assets have been adjusted for inflation by translating prior years to the level of the consumer price index at Decelnber 2010. 
Source: Federal Deposit Insurance Corp. 





Capital raising activity for banks and thrifts declined significantly in 2011 as compared 

to the prior three years 

SBLF funded approximately $4 billion out of a potential $30 billion dedicated to the 
program 

Total Capital Raised by Banks & Thrifts Cumulative Capital 
Raised 

(2ooo- 2on) 
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US debt downgrade in August 2011 had a significant impact on momentum that had built off 
March 2009 lows: 

S&P Bank Index is up 138% 

NASDAQ Bank Index is up 37%; smaller banks continue to lag large banks 

S&P 500 is up 86% 

60% 
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0% 
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Three Year Price Performance 

12/31/08 
Source: SNL Financial. 
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Valuations have 
remained 

depressed after 
bottoming out 
in early 2009 
and are well 

below the 
20-year norm 

There are 
currently 88 

institutions with 
assets greater 

than $1 billion 
trading below 
tangible book 

value 



TruPS Offerings- Banks & Thrifts ($B) No longer an option as a result 
of the Collins Amendment to 
Dodd-Frank 

Investors’ focus is now on 
tangible common equity levels 
with appropriate amounts of 
leverage 

Leverage is unavailable to the 
vast majority of the community 
banking industry 

Source: SNL Financial. 



Compelling FDIC-assisted transactions have become more scarce, increasing competition for attractive franchises 
and prompting some buyers to begin looking to traditional M&A for growth 

FDIC "Problem List" has declined to 813 from a high of 884 institutions 
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Source: U.S. Government Accountability Office, "Financial Crisis ttighlights Need to Improve Oversight of Leverage at Financial Institutions and Across System," July 22, 2009 



::?:?:?:~ Federal Reserve (Reserve Banks and the Reserve Board) 

~?:,~ 12 CFR 225 (Appendix C) - state member banks and bank holding companies 

~,,:~. 12 CFR 567 - thrift holding companies 

::,::,::,:: General information 

~?:,~ Created by Congress with the passage of the Federal Reserve Act in 1913 

~,,::~:. Consists of 12 Federal Reserve Banks located throughout the country 

.:~::~:. Run by seven member Board of Governors that is appointed by the President for 14-year 
terms (President appoints Chairman and Vice Chairman for 4-year terms) 

~?:,~ Primary federal regulator of all bank holding companies 

~,,::~:. Effective July 21, 2011, primary federal regulator of all thrift holding companies 

.:~::~:. Primary federal regulator for state-chartered banks that choose to become Federal 
Reserve members (approximately 845) 

Source: Tkw 96~ Annual Report 2009, Board of Governors of the Federal Reserve System 



Office of the Comptroller of the Currency 

~, 12 CFR 3 (Appendix C)- national banks 

,,,~, 12 CFR 567- federal thrifts 

General information 

,~,~, Created by the National Bank Act in 1863 

~, Bureau of the Treasury Department 

,,,~, Comptroller is appointed by the President, with the advice and consent of the Senate, for 
a five-year term 

,~,~, Charters, regulates and supervises all national banks (approximately 1,485) 

~, Effective July 21,2011, primary federal regulator of all federal savings and loan 
associations and federal savings banks (approximately 800) 

Sources: The 14nnual Report of the OfJlce qf the Comptroller of the Currency, FY 2010, The :~nnual Report for the Of[ice of Thrift Supervision, FY 2009 



Federal Deposit Insurance Corporation - state non-member banks and state chartered 
thrifts 

,~ 12 CFR 325 (Appendix C) 

General information 

.~. Created in 1933 

.:~::~:. Independent federal agency managed by a five-member board of directors appointed by the 
President and confirmed by the Senate (includes Comptroller (OCC)) 

.:~::~:. Funds its operations and its insurance activities from deposit insurance premiums paid by insured 
depository institutions 

~,~, Insurer of all federally insured depository institutions including almost all banks and thrifts 

.,. Receiver or conservator for all failed federally insured depository institutions 

.:~::~:. Primary federal regulator of state non-member banks (approximately 4,475) 

.:~::~:. Effective July 21, 2011, primary federal regulator of state chartered thrifts (approximately 60) 

Source: ’~Under New Management, Thrifts Must Get in Line," The America~ Banlcer, February. 4, 2011 



A company that directly or indirectly "controls" a bank (or a bank holding 
company) becomes a bank holding company (BHC). BHC status has significant 
adverse consequences that would typically be unacceptable for most 
professional investors, including: 

.+ Limitations on activities and investments 

+ Significant regulation 

+ Supervision and examination by the Federal Reserve 

+. Capital requirements 

+ Restrictions on the ability to incur debt 



The FRB has taken a very expansive view of what constitutes "controlling 
influence" and "control" and considers the following factors: 

+ Percentage of voting securities 

+, Percentage of equity 

+ Operational or other covenants 

,+. Business relationships 

,:~::,, Right to appoint directors or officers 

+ Right to appoint board observers 



Control is broadly defined and difficult to avoid if investor: 

+ Acquires direct or indirect control of 25% or more of any class of voting 
securities of a bank or BHC 

+. Controls the election of a majority of the board of directors of the bank or BHC 

.~,,: Has the power to directly or indirectly exercise a controlling influence over the 
management or policies of the bank or BHC 



On September 22, 2008, the Federal Reserve Board (FRB) issued a Policy 
Statement that relaxes certain long-standing policies on minority equity 
investments, including allowing investors: 

To make passive minority investments of up to 33% of total equity without 
being considered in control, if certain conditions are met; 

To have one board seat [and up to two board seats on the target’s board, under 
certain conditions]; 

To obtain updates from the target’s management on key issues and. to participate 
in discussion of these issues with the target’s management and board of 
directors; and 

To have additional business relationships than previously allowed, if the 
investment is closer to 10% than to 25% of the total voting securities of the 
organization. 



The Policy Statement relaxes limitations imposed on investors by: 

Allowing total passive investments in banks and BHCs of up to 33% (from 24.9%) of 

total equity. The FRB will permit an investor to acquire a combination of voting and non- 

voting shares that aggregate less than 1/3 of the total equity of the target bank or BHC, 

provided that the investor does not acquire 15% or more of any class of voting securities 

(assuming all convertible non-voting shares held by the investor were converted). 

+ Note that, as in the past, non-voting convertible shares held by a passive investor 

must remain non-voting in the hands of that investor and may only be transferred (i) 

to an affiliate of the investor or to the target; (ii) in a widespread public offering; (iii) 

in transfers in which no transferee (or group) would receive 2% or more of any class 

of voting securities, or (iv) to a transferee that already controls more than 50% of the 

voting securities of the target. 

~’~’~: Note also that any passive investor would continue to be restricted to acquiring only 

up to 24.9% of any class of voting securities without being considered in control of 

the target bank or BHC. 



The Policy Statement relaxes limitations imposed on investors by: 

Allowing a private equity investor to have director representation. A minority 
investor may name one director regardless of the size of its minority investment, 
[and may name up to two directors total, if: (i) the board ihas at least eight voting 
members; (ii) the investor’s board representation is proportionate to its total 
interest in the target; and (iii) another shareholder of the target is a BHC that 
controls the target]. 

+ In addition, the investor’s representative may not chair the board or any 
committee of the board, and may serve as a board, committee member only 
if the representatives of the minority investor do not account for more than 
25% of the committee members and do not have the authority or practical 
ability unilaterally to bind the board or management. 



The Policy Statement relaxes limitations imposed on investors by: 

Allowing input from investors into bank or BHC business decisions. The FRB in the past 
limited the ability of a passive investor to have any influence over the business or 
operations of the target bank or BHC. The FRB now permits non-controlling minority 
investors to communicate with management about (and advocate for) changes in the 
target’s policies and operations, including changes to dividend policies, debt and equity 
financing strategies, business line operations, mergers or other acquisitions transactions, 
and even management. However: 

~,~ Investors subject to any passivity" agreement with the FRB may not solicit proxies against 
management or threaten to sell shares as part of any attempt to influence management, and 

:~,~: Minority investors may not obtain covenants from the target that would limit the target 
management’s discretion over major policies and decisions. 

..... Generally not permitte& 
Covenants regarding hiring, firing and compensation of executive officers, engaging in new lines of 
business, merging or consolidating entities, raising additional capital, selling or acquiring assets 

..... Generally permitted." 
Prohibitions on issuing senior securities, modifying terms of investor’s securities, or liquidating the 
target, or information and consultation rights. 



The Policy Statement relaxes limitations imposed on investors by: 

Allowing the Federal Reserve to permit additional business relationships 
between investors and a target bank and bank holding company. The Federal 
Reserve continues to require that business relationships between the minority 
investor and the banking organization be quantitatively limited and qualitatively 
nonmaterial, although it may allow more and different types of business 
relationships between a non-controlling investor and the banking organization 
where the investor’s ownership of voting securities is closer to 10% than 25%. 



Need to coordinate with the IFIDIC 

Need to review updates to FDIC FAQs 

Possible application of the 2009 FDIC Statement of Policy ("SOP") 

.+. 10% Tier 1 equity at the insured depository institution 

.=~==,, Cross support for institutions with common ownership of 80% or greater 

+ Limitations on transfer of ownership interest for three years 

+ No prior affiliation with a failed depository institution 

+. iLimitations on transactions between the investors and the insured depository 
institution 



Generally the SOP applies prospectively to: 

Private investors in a company, including any company acquired to facilitate 
bidding on failed banks or thrifts that is proposing to, directly or indirectly, 
(including through a shelf charter) assume deposit liabilities, or such liabilities 
and assets, from the resolution of a failed insured depository institution; and 

Applicants for insurance in the case of de novo charters issued in connection 
with the resolution of failed insured depository institutions (hereinafter 
"Investors"). 

+ This SOP does not apply to acquisitions of failed depository institutions 
completed prior to its approval date 

+ The SOP will not apply to an Investor in a bank or thrift, or bank or thrift 
holding company where the bank or thrift has maintained a composite 
CAMELS 1 or 2 rating continuously for seven years 



In order to provide guidance about the standards for more than de minimis 
investments in acquirers of deposit liabilities and the operations of failed 
insured depository institutions, the FIDIC has adopted the SOP. 

The SOP applies to investors and is not intended to interfere with or supplant the 
pre-existing regulation of holding companies. 

The FDIC will review the operation and impact of this SOP within six months of 
its approval date and will make adjustments, as it deems necessary. 



Capital Commitment: The resulting depository institution shall maintain a ratio of 
Tier 1 common equity to total assets of at least 10% for a period of three years from 
the time of acquisition. Thereafter, the depository institution shall maintain no lower 
level of capital adequacy than "well capitalized" during the remaining period of 
ownership of the investors. 



Cross Support: If one or more investors own 80% or more of two or more banks or 
thrifts, the stock of the banks or thrifts commonly owned by these investors shall be 
pledged to the FDIC, and if any one of those owned depository institutions fails, the 
FDIC may exercise such pledges to the extent necessary to recoup any losses 
incurred by the FDIC as a result of the bank or thrift failure. 

The FDIC may waive this pledge requirement where the exercise of the pledge 
would not result in a decrease in the cost of the bank or thrift failure to the 
Deposit Insurance Fund. 



Continuity of Ownership: Investors subject to this policy statement are prohibited 
from selling or otherwise transferring their securities for three years following the 
acquisition, absent the FDIC’s prior approval. 

Such approval shall not be unreasonably withheld for transfers to affiliates 
provided the affiliate agrees to be subject to the conditions applicable under this 
policy statement to the transferring Investor. 

These provisions shall not apply to mutual funds defined as an open-ended 
investment company registered under the Investment Company Act of 1940 that 
issues redeemable securities that allow investors to redeem on demand.. 



f.=o..,,o ..... 

iProhibited Structures: Complex and functionally opaque ownership structures in 
which the beneficial ownership is difficult to ascertain with certainty, the responsible 
parties for making decisions are not clearly identified, and ownership and control are 
separated, would be so substantially inconsistent with the principles outlined above 
as not to be considered as appropriate for approval for ownership of insured 
depository institutions. 

Special Owner Bid iLimitation: Investors that directly or indirectly ihold 10% or 
more of the equity of a bank or thrift in receivership will not under any 
circumstances be considered eligible to be a bidder. 

Transactions With Affiliates: All extensions of credit to Investors, their 
investment funds, and any affiliates of either, by an insured depository institution 
acquired by such Investors under this SOP would be prohibited. 



Secrecy Law Jurisdictions: Investors employing ownership structures utilizing 
entities that are domiciled in bank secrecy jurisdictions would not be eligible to own 
a direct or indirect interest in an insured depository institution unless: 

the Investors are subsidiaries of companies that are subject to comprehensive 
consolidated supervision as recognized by the Federal Reserve Board, 

they agree to provide information to the primary federal regulator about the non- 
domestic Investors’ operations and activities and 

maintain their business books and records (or a duplicate) in the United States 



Capital quality 

~,~,~,~, iLevel of capital 

Capital conservation buffer 

,~,~,~,~ Countercyclical buffer 

Loss absorption at the point of non-viability 



In practical terms, three types of qualifying capital 

,,,,. Tier 1 common equity 

~,,,,. Tier 1 additional equity 

,~,,’,,. Tier 2 capital 

The emphasis of Basel IH plainly is on Tier I common equity 



Tier 1 common equity 

,,,,, Bank’s common shares meeting criteria for such classification (or equivalent for 
non-joint stock companies) 

,:,,,. Stock surplus/share premium on common equity Tier 1 instruments 

,:,:,, Retained earnings and other disclosed reserves 

,:,,~, Common shares issued by bank’s consolidated, subsidiaries and held by third 
parties (as minority interests) that meet certain additional criteria for inclusion in 
common equity Tier 1 after regulatory adjustments (deductions) 



Criteria for common equity 

The most subordinated claim in liquidation of the bank 

iEntitled to a claim on the residual assets that is proportional with its share of 
issued capital, after all senior claims have been repaid in liquidation (i.e., has an 
unlimited and variable claim, not a fixed or capped claim) 

Principal is perpetual and never repaid outside of liquidation (other than 
discretionary repurchases or other allowable discretionary capital reductions 
under relevant law) 

No expectation is created at issuance that the instrument will be bought back, 
redeemed or cancelled nor do the statutory or contractual terms provide any 
feature which might give rise to such an expectation 



Criteria for common equity 

Distributions paid out of distributable items and not tied or linked to the amount 
paid. in at issuance and not subject to a contractual cap 

No circumstances under which the distributions are obligatory (no event of 
default for non-payment) 

Distributions paid only after all legal/contractual obligations have been met 

(including payments on more senior capital instruments). Therefore no 

preferential distributions 



Criteria for common equity 

It takes the first and proportionately greatest share of any losses as they occur 
and absorbs losses on a going concern basis proportionately and paripassu with 
all the other instruments within the Tier 1 common category 

The paid-in amount is recognized, as equity capital (i.e. 
determining balance sheet insolvency 

, not as a liability) for 

The paid-in amount is classified, as equity under the relevant accounting 
standards 

It is directly issued and paid-in and the bank cannot directly or 
funded the purchase of the instrument 

indirectly have 



Tier 1 additional capital- hybrids 

,,,,. To qualify as Tier 1 capital, hybrid instruments must be: 

",’, subordinated to all depositors and all creditors 

~"~,’~ not secured or guaranteed 

:", perpetual, with no incentives to redeem and no investor put option 

~"~, fully discretionary non-cumulative dividends/coupons 

",’~ callable by bank only after 5 years 

",~ any return of capital only with prior supervisory authorisation 

",’,’ capable of principal loss absorption on a going concern basis 

Several hybrid Tier I instruments will be phased out, including step-up 
instruments, cumulative preferred stock, and trust preferred stock 



New deductions from Tier 1 capital: 

~,,,:. Minority interests in consolidated subsidiaries of banks 

~,,,,. Banks’ own non-controlling, minority investments in financial institutions 

~,,:,:. Deferred tax assets up to a limit 

.~,,,. Shortfall in reserves 

.~,~,, Mortgage serving rights 

.:,:,~ Goodwill and other intangibles 

~,,,. Gains on sale in securitization transactions 

,,,,,,, Gains and losses due to changes in banks’ own credit risk 

~,,~,, Defined benefit pension fund assets and liabilities 



Tier 2 Capital Requirements 

,,,,, Original maturity of at least 5 years, with no incentive to redeem 

~,,,,, Callable only by the issuer and only after 5 years, with prior supervisory 
approval 

,~,~,, Dividends/Coupons - may not have a credit-sensitive dividend feature 

,~,,~ In liquidation, subordinated to all non-subordinated creditors 



Minimum common equity 

.,,====~=. Current Basel requirement is 2% 

~,,====~=. New requirement of 3.5% will take effect January 1 
January 1, 2015 

,2013, rising to 4.5% by 

Minimum Tier 1 capital 

,~. Current requirement is 4% 

.~,, Requirement of 4.5% will take effect January 1 
2015 

,2013, rising to 6% by January l, 

Minimum total capital requirement 

,,,~, Remains at 8% 

New ratios based on more stringent definition of capital 



Requires banks to build up capital outside periods of stress which can be drawn 
down as losses are incurred 

Ratio of Tier 1 common equity to risk-weighted assets 

Buffer is phased in in equal increments over three year period, beginning with 
0.625% on January 1, 2016 

,::,::,::?: On January 1, 2019, permanent buffer of 2.5% takes effect 

Restraints on dividends and discretionary bonuses if buffer falls below 2.5% 



As part of the capital conservation buffer for 29 global systemically important 
banks (G-SIBs), BCBS has established an "additional loss absorbency" 
surcharge 

+ G-SIBs will be allocated initially to four buckets, from 1.0% to 2.5% 

+ A fifth bucket of 3.5% has been created as a "penalty box" 

+. Allocations depend on scoring system that takes into account several factors, 
including levels of cross-border activity, size, interconnectedness, 
substitutability, and complexity 

+ General supervisory judgment is also a factor 

+. G-SIBs may use certain instruments in addition to Tier 1 to satisfy surcharge 
requirement 

.~,, Surcharge phases in between 2016 and 2019 



Buffer is to be employed when "excess credit growth is judged to be associated with a 
build-up of system-wide risk" 

Buffer is an extension of the capital conservation buffer 

Buffer is set on a national basis; buffers will not be internationally uniform 

Buffer requirement should be announced 12 months in advance of effective date 

Phase-in along the same time frame and in the same amounts as conservation buffer 

Ceiling will be 2.5% as of January 1, 2019 

Requirements higher than the phase-in amounts presumably could not be imposed 



Contractual terms of instruments should allow for either the permanent write- 
down of principal or conversion to common equity when a bank is viewed as 
non-viable 

Non-viability is when a public sector injection or the equivalent is needed, 
without which the bank would become non-viable, or a write-off is required, 
without which the firm would become non-viable 

Local regulators would have discretion to specify a conversion rate and also 
whether to implement either a write-off or a conversion 

,~,~,~?~ EU regulators are considering more onerous "bail-in" measures 

’,,’,,’,,’,, U.S. position on bail-in capital is not fully developed 



Securitizations and credit ratings 

BCBS believes aspects of existing capital framework encouraged investors to 
place too much reliance on external credit ratings 

Requirements: 

:~’, Issue-specific rating assessment may only be applied to unrated issues by 
the same issuer that ranks paripassu or senior to rated issue 

",’, Banks must develop methodologies to assess credit risk of securitization 
exposures even if rated 

~’, Eligibility criteria for entities providing credit protection have been 
amended 

Banks should use ratings of credit rating agencies consistently for both risk 
weighting and. risk management purposes 



Leverage ratio new to Basel process but well-established in U.S. 

::,:,:,:, U.S. requirement already at 4%; 3% for very highly rated banks 

Lengthy phase-in of 3% ratio; fully effective January 1, 2018 

Capital Measure: numerator of the leverage ratio (capital) would consist of 
only high quality capital that is generally consistent with the revised definition 
of Tier 1 capital 

Total Exposure Measure: generally, denominator of the leverage ratio (the total 
exposures) would be determined in accordance with applicable accounting rules 



Tier 1 leverage ratio to be set at 3% during parallel run period between 2013 
and 2017 

Bank level disclosure of leverage ratio and components to start in January 2015 

Supervisory monitoring period to commence on January 1, 2011 

’,,’,,’,,’,, iLeverage ratio not to become binding until early 2018 

Current proposal is to base leverage ratio on banks’ capital (the numerator) 
compared to their exposure (the denominator) on new definition of Tier 1 
capital 

Exposure should follow accounting standards 



High quality liquid assets 
measure of exposure 

include cash and cash-like instruments in the 

Securitisation exposures will be counted in a manner generally consistent with 
accounting treatment 

Derivatives exposures will either follow the applicable accounting treatment or 
use the current exposure method 

Other off-balance sheets are included: 

Commitments 

Unconditionally cancellable commitments 

Direct credit substitutes 

10% credit conversion factor for any commitments that are unconditionally 
cancellable at any time by the bank 



Liquidity requirements under Basel II consist of two key liquidity ratios: 

~,,,. Liquidity Coverage Ratio, which is a short term measure of liquidity 

~,,,,. Net Stable Funding Ratio, which is a medium term measurement of liquidity 



Liquidity Coverage Ratio 

Ratio: 

,~, Ratio of high quality liquid assets to total net cash outflows over next 30 days 

,~,,, Must be equal to or greater than 100% 

,~, Inflows capped at 75% of outflows 

,~,,, Builds on traditional internal methodologies used by banks to assess exposure to contingent liability 

events 

,~,,, Defined as stock of high quality liquid assets divided by total net cash outflows for next 30 days 

Certain high quality liquid assets ("level 1 assets") to be included on asset side on an unlimited 
undiscounted basis 

Level 2 assets must comprise no more than 40% of the overall stock and must have a minimum 
15% haircut 

Observation period for liquidity coverage ratio commences in 2011 and ratio to be introduced at 
start of 2015 



Net Stable Funding Ratio 

~,,,. "Final" version has been published but still under discussion 

~,,,,. Net stabile funding ratio: 

~",’~ Ratio of available amount of stable funding ("ASF’) to required amount of 
stable funding ("RSF’) 

~":, Must exceed 100% 

",,~ Designed. to promote resilience over a period, of one year 

",~ Builds on net liquid asset and cash capital methodologies used by 
internationally active banks 

~,,,:. Ratio should be reported at least quarterly 

~,,,,. Minimum standard will be required by January 1~ 2018 



Basel III tasks for U.S. regulators 

..,,. Capital surcharges for systemically important financial firms 

~.,,,. Coordination with Basel Committee on identification of, and surcharges for, G- 
SIBs 

.~,~,, More stringent capital requirements for large U.S. banking organizations 
consistent with the requirements of the Dodd-Frank Act 

Impact of Basel III on the larger U.S. banking community 

~.,,. Will there be a "trickle-down" effect from Basel III to the U.S. banking system 
in general? 

,~,,,, Most likely trickle-down effect: components of Tier 1 and Tier 2 capital 



The Dodd-Frank Act does not expressly address Basel II or Basel III capital 
requirements, but it contains several provisions that (i) impose requirements 
that either are harmonious with the Basel Committee regime, or (ii) create 
capital requirements that are greater than those imposed by Basel III 

Issues addressed under iDodd,Frank: 

.,~,,~ Quality of capital 

~,,~,~, Contingent capital 

~,,:,:~:, Capital levels 

~,,::~:, Leverage 



Primary but by no means the only Dodd-Frank provision affecting regulatory 
capital is the Collins Amendment 

Requires the establishment of new minimum leverage and risk-based capital 
requirements for bank and thrift holding companies 

The floor for the new standards is the current set of rules applicable to insured 
banks and thrifts under the "prompt corrective action" rules 

Effectively disqualifies trust preferred and other hybrid capital securities from 
treatment as Tier 1 primary capital 

But unclear how the U.S. regulators will treat new holding company 
that are modeled on earlier capital instruments 

instruments 



Collins Amendment rules will exclude trust preferreds and other hybrids from 
the numerator of Tier 1, subject to limited exceptions: 

Exclusion applies to all hybrid securities issued on or after May 19, 2010 

Mutual holding companies and thrift and bank holding companies with less than 
$15 billion in total consolidated assets may include hybrids issued before May 
19, 2010, until they mature 

Bank holding companies with assets of $50 billion or more and systemically 
important nonbank financial companies must phase out from Tier 1 hybrids 
issued before May 19, 2010 from January 2013 to January 2016 

Intermediate U.S. holding companies of foreign banks have a five-year transition 
period to phase out pre-May 19, 2010, hybrid securities from Tier 1 capital 



New capital-related requirements under Section 165 for bank holding 
companies with more than $50 billion in consolidated assets and nonbank 
financial companies deemed systemically important ("SIFIs’) 

.,~,, Higher capital levels than required for other banks 

+ Stress testing 

+ Capital and resolution planning 



Hybrids 

Within 18 months of enactment, GAO must conduct a study of the use of hybrid 
capital instruments as a component of Tier 1, which shall consider, among other 
things: 

+ the benefits and risks of allowing instruments to be used to comply with 
Tier 1 requirements 

’~::"~ the economic impact of prohibiting the use of hybrids 

:~’:~: possible specific recommendations for legislative or regulatory actions 
regarding the treatment of hybrids 



Within two years of enactment, the Financial Stability Oversight Council 
("FSOC") must conduct a study on contingent capital that evaluates, among 
other things: 

.,,,,,: the effect on safety and soundness of a contingent capital requirement 

+ the characteristics and amounts of contingent capital that should be required 

+ the standards for a triggering requirement 
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Subject: 

Cammarn, Scott <Scott.Cammarn@c~.com> 

Wednesday, January 2, 2013 4:12 PM 

Broome, Lissa L <lbroome@emaJl.unc.edtr~; Doile, A. Patrick (Patrick.Doyle@APORTER.COM)’ 

’Beccia, John (jbeccia@bostonprivate.com)’; ’Jim Scott ~gmail.com)’; ’PARobinson@wlrk.com’ 

RE: 2013 Bm~king Institute Panel Plmming 

I would think that after-lunch Thursday, March 21st is ideal for those on the bank ~egulatory panel that are traveling to and from Charlotte ~which is everyone on the pane~ other 
than me). Any objections? 
SAC 

F~= Broome, Ussa L [mailto:lbroome@emaJl.unc.edu] 
Se~t~ Wednesday, ~anua~ 02, 20~3 ~:09 PN 
Te= Cammarn, Sco~; ’edward.p.o’keefe@bankofamerica.com’; ’Don Lampe (dlampe@dykema.com)’; ’Carol Hi~elberger (chitse~berger@mayerbrown.com)’; ’Charles N. Horn 
(charleshorn@mofo.com)’; ’eugene.m.ka~@wellsfargo.com’; ’Doyle, A. Patrick (Patrick.Doyle@APORTER.CON)’ 
~¢~ ’Wa~ston, Cynthia -Legal’; ’Beccia, ~ohn Obeccia@bos~npriva~.com)’; ’~Jm Sco~ @gmaJLcom)’; ’PARoNnson@w~rk.com’ 
Subject: RE: 20~3 Banking Institute Panel Planning 
Thanks to you a[J for agreeing to be on th~s panel 

Scott, do you h~ve a preference for Thursday, March 2t (late mornin~ or after lunch} or Friday, March 22 (morning} for your panel? 

We will reimburse the trave~ (co~ch class ~irfare, a~rport parking, taxis) and one night’s lodging for our pane~s~:s ~long w~th cornp~iment~ry admission to our 

program which begins Thursday, March 21. at 1I:00 and concludes on r:dday, March 22 at 1.2:30. There ~s a receptRm and d~nner on Thursday evening March 21 which 

we hope you will be sNe to attend. My ass~stanL Conrad Bortz, will confirrn your lodging needs w~th you in a month or 

Also, ~1: any of you have a client rnemo on any of the subjects that you w~] be covering that you would ~ike us to consider for publication b~ the Banking institute 

journal p~ease submit it to me ss soon as possiMe~ Our student editors wi]~ be finalizing a~l the p~eces for publication th~s month and the journal will go to press at 

the end of the month. 

Thanks again for being a part of ~:he 201:~ Banking institute 

L~ssa 
L~ssa L groome 

WNIs Fargo Professor of Banking 

Director, Center for Bank~ng and Finance 

U NC Schoo~ of Law 

CB#3:580, Van Hecke-Wettach 

Chapel ~-{i~], NC 27599-3380 

91%96Z7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: Description 

h ~p:ff~¢ la w. u nc ed u;irna ges/!lews;rr~edia/ba n kir~gfin a !ice 
web 542.ip2 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent: Wednesday, 3anuary 02, 2013 10:12 AM 
To: Broome, Lissa L; ’edward.p.o’keefe@bankofamerica.com’; ’Don Lampe (dlampe@dykema.com)’; ’Carol Hitselberger (chitselberger@mayerbrown.com)’; ’Charles M. Horn 
(charleshorn@mofo.com)’; ’eugene.m.katz@wellsfargo.com’; ’Doyle, A. Patrick (Patrick.Doyle@APORTER.COM)’ 
Cc: ’Walston, Cynthia -Legal’; ’Beccia, 3ohn 0beccia@bostonprivate.com)’; ’.Jim Scott @gmail.com)’; ’PARobinson@wlrk.com’ 
Subject: RE: 20:13 Banking Institute Panel Planning 
Thanks, Lissa. Our panel is as Iollows: 
Scent Carnrnam--panel chair, intreduc~iens 
Pat Doyle --- Over~’iew d Dodd-Frank implementation 
Pat Robinson - 23A & keg W updates 
Jim Sco~t--. DFA 165-166 pruden~iN regulat~ena 
John Beccia--h~te~agency examination coordination 
A~ are confkmed~ 
SAC 

Padne~ 
CadwNader= W~ckersham & Ta~ LLP 
227 Wes~ Trade Stree~ 

Chado~e, NC 2B202 

Tek-~1 704.3-~&5363 

Fax: +I 704.348~5200 

S~nt: Friday, December 2~, ~0~2 4:~2 PH 
To: edw~rd,p.o’keefe@b~nkof~meric~.com; Don L~mpe (d~mpe@dykem~.com); C~rol Hitselberger (chitse~ber~er~m~yerbrown.com); Charles ~. Horn 
~ch~fleshom~mofo.com); eu~ene.m~k~z@weJJsf~o.com; C~mm~rn, Sco~; Doyle, A. P~trick ~P~rick~Do~Je@APORTER.CON) 
Co: Wals~n, Cynthia -Legal 
Subject= 2013 Banking Institute Panel Planning 

Friends - 

Each of you volunteered to he~p plan a panel for the Banking institute. Somehow the year has almost slipped by. We need to get cracldng in the New Year on 

finalizing arrangements for the March 2~-22 Banking institute. I’ll send this message out again at the beginning of the New Year when you might be in a better 

position to act on it. I’ve attached the planning document prepared after our August Board meeting which has more details about the panels and potential 

panelists. If you have an update on your progress now that would be great. If not, I look forward to hearing from you after the first of the year. 

* Ed agreed to help plan a panel on the Future of Preemption, State and Federal balance, perhaps having Walter Dellinger be one of the panelists. 

* Don agreed to work on a CFPB panel. 



¯ Carol and Charles agreed to plan a program on capital. 

¯ Gene is planning a panel on operational risk. 

¯ Scott and Pat are planning a panel on Dodd-Frank with two panelists, confirmed, a third invited, and a fourth under discussion. See the attachment for 

more details. 

All the best to you and yours for a wonderful holiday season. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: Description: Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 

web 542.jpg 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be use& m~d cm~not be used, for the purpose of avoiding U.S. federal, state, or 

local tax pena2lties. Unless otherwise specifically indicated above, you should assume that any s$atement in this email relating to any U.S. federal, state, or local tax 

matter was written in connection with the promotion or marketing by other paxties of the transaction(s) or matter(s) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s pa~icular circumstances from an independent tax advisor. 

NOTE: The information in this emafil is contidential and may be legally privileged. If you are not the intended recipient, you must not read, use or dis~minate the 

inlbrmation; please advise the sender immediately by reply email and delete this mes~ge and any attachments without retaJming a copy. Although this email and any 

attachments axe believed to be free of may virus or other del~ct that may affect a~y computer system into M~ich it is received a~d opened, it is the responsibility of the 

recipient to ensure that it is virus free and no responsibilib~ is accepted by Cadwalade~; Wickersham & Taft LLP for aaay loss or damage a~ising in aaay way from its use. 
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Adams and Reese, LLP 
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Amalgamated Bank 
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American Savings Bank 
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Bailey & Glasser, LLP 
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Bank of America 
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Total Registered: 1 

Banks Street Partners, LLC 

Total Registered: 1 

BB&T 

Total Registered: 3 

Bell Davis & Pitt 
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Brooks Pierce McLendon Humphrey & Leonard 

Total Registered: 1 

Bryan Cave LLP 
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Fannie Mae 
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Federal Home Loan Bank of Atlanta 
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First Citizens Bank 
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Hunton & Williams 
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Hunton & Williams LLP 
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Total Registered: 1 

Jones Walker Waechter Poitevent CarrCre & DenCgre 
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Poyner Spruill 
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Smith Anderson 
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TD Bank NA 
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The Home Savings and Loan Company 

Total Registered: 1 

The Hutchison Company 

Total Registered: 1 

Name I Registration Status 
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jActive 
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I Active 
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Ward and Smith 
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Active 
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Callaghan, Susan 

Henderson, Rebecca S. 

Pozda, Sarah Kathryn Gentry 

Harris, Donna 
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Meeks, Barbara S. 
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Total Registered: 1 

Womble Carlyle Sandridge & Rice [Schaaf, Scott iActive 

Total Registered: 1 
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&dams, Geoffrey W. Smith Anderson 0.00 

&lbertson, Robert B. Sandier O’Neill + Partners, LP 0.00 

&ldrich Jr., Jeffrey W. Cadwalader Wickersham & Taft 425.00 
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&tkinson, Brian T. Bryan Cave 0.00 
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Beck, Curtis Wells Fargo 42&00 
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Bosken, Katherine North Carolina Office of Commissioner of Banks 195.00 

Bowen, Kiel Mayer Brown 0.00 

Bowman, John E. Venable 0.00 

Brantley, Elizabeth M. First Bank 37&00 

Broome, Lissa L. UNC School of Law 0.00 

Buffington Jr., Charles Phillip Adams and Reese 425.00 

Burkholder, David Cadwalader Wickersham & Taft 
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Wells Fargo 
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Wells Fargo 
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425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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0.00 

0.00 

0.00 

495.00 

495.00 
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0.00 
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0.00 

0.00 
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0.00 

0=00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 
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0.00 

0.00 
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0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

70.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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Henson, Jeffrey A. 

Hibbard, Joel 

Hinsley, Christopher M. 

Hirsch Jr., FrankA. 

Hitselberger, Carol A. 

Hobbs, Kahn D. 
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Washington Trust Bank 
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Moore & Van Allen 

Kilpatrick Townsend & Stockton 
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Robinson Bradshaw & Hinson 

Cadwalader Wickersham & Taft 
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0.00 
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0.00 
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0.00 
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0.00 
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0.00 
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0.00 

0.00 
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0.00 
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0.00 
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0.00 
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0.00 

425.00 
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The University of North Carolina School of Law 

2013 Banking institute 

March 21-22, 2013 

Safety and Soundness Regulations Required by the Dodd Frank Wall Street Reform and Consumer 

Protection Act, Including Enhanced Prudential Regulation of Large Bank Holding Companies and 

Systemically Important Nonbank Financial Firms Issued in the January 5, 2012 Federal Register, 77 Fed. 

Reg. 594, Pursuant to Sections 165 and 166 of the Act 

James E. Scott 

Senior Advisor to Morgan Stanley 



The range of Dodd Frank Act authorized or required Safety and Soundness Regulatory Initiatives is 

significant, with a number of key measures pending and other still not proposed. Using the sections of 

the proposed regulation (77 Fed. Reg. 594) for enhanced prudential standards for large banking 

organizations and early remediation requirements of sections 165 and 166 of the Dodd Frank Act ("the 

Proposal") provides an appropriate overview of the scope of the proposed regulatory efforts to address 

these topics. The Proposal includes six fundamental requirements and how those requirements will 

apply to large bank holding companies (over $50 billion in assets). Many of these standards, however, 

depend on additional completed or proposed or yet to be proposed rulemakings which describe the 

substantive standards. For example, the Proposal subjects all large bank holding companies to a capital 

planning regime that is described in more detail in a regulation issued in November 2011as well as to 

the Basel III capital requirements of a pending rulemaking. The Proposal includes the following 

requirements: 

Risk-Based Capital and Leverage Requirements (Part B of the Proposal) 

Liquidity Requirements (Part C of the Proposal) 

Single-Counterparty Credit Limits (Part D of the Proposal) 

Risk Management (Part E of the Proposal) 

Stress Tests (already adopted in final form in October 2012) 

Early Remediation Framework (under section 166 of Dodd Frank) 

The Proposal remains pending. Approximately 100 comments were filed in response to the Proposal 

and the original comment period was expanded by an additional 30 days until the end of April 2102. 

Other Relevant Rulemakings and Supervisory Actions: 

1. Basel III capital proposal, Federal Register of August 30, 2012 

This proposal is an advanced notice of public rulemaking and is structured as three proposals, including 

Basel III, a proposal for standardized risk-weighted assets and a refined market risk proposal. The Basel 

III proposal includes: higher capital requirements, a new common equity component of the ratios, a 

countercyclical buffer for times of growth, a range for a possible capital surcharge for large institutions, 

more restrictive definitions of capital, and a supplementary leverage ratio that pulls in some off-balance 

sheet items. 

The Standardized Risk-Weighted Assets proposal includes: a wider range of risk categories for assets, 

more favorable treatment for derivatives and repos cleared centrally, a more detailed discussion of the 



use of collateral and a greater range of recognized guarantors and an alternative to the use of credit 

ratings. 

The Advanced Approaches and Market Risk proposal includes: risk weighting for securitization assets, 

capital treatment for contributions to central clearing counterparties, assessment of credit valuation 

adjustments and elimination of the consideration of rating agency credit evaluations. 

The comment period has closed and approximately 200 comments were received. Governor Tarullo, in 

testimony on February 14, 2012, suggested that the Fed has to conduct further review the complexity of 

the proposals. These proposals would represent the substance of the rules that banking organizations 

would apply under Part B of the Proposal. 

2. Stress testing final rule was promulgated in October 2012. 

Supervisory stress tests are required on an annual basis for banking organizations with $50 billion in 

assets. For banking organizations with $10 billion, company run stress tests are required. The 

regulators provide the stress scenarios to be employed and the tests are submitted in January with 

results announced publicly in March. These are coordinated with the C-CAR capital planning 

requirements (see below). 

3. Foreign Banking Organization ("FBO") enhanced prudential standards, December 28, 2012 

Federal Register. 

The proposal requires the establishment of an intermediate US holding company to hold US operations 

of the FBO, excluding those assets of the US branch or US agency of the FBO. This is the separate rule 

for FBOs that corresponds to the Proposal and is the most recent statement of similar enhanced 

prudential requirements, although the preamble to the proposed rule suggests any differences between 

the FBO rule and the Proposal should not be read as a change in the Federal Reserve’s position. This 

intermediate holding company is required for any FBO with global assets of $50 billion and US assets of 

more than $10 billion. The intermediate holding company must do the following under the terms of the 

pending proposal, although in some cases the details of the requirement depend on adoption of the 

enhanced prudential standards for US bank holding companies and non-bank financial companies. The 

intermediate holding company would do be required to: 

Capital 

---meet all capital and leverage requirements of US bank holding companies, 

---if the US intermediate company assets exceed $50 million, the US company would be 

subject to the so-called C-CAR process requiring an annual capital plan for distributions, 



---have a home country capital regime comparable to the US and meet those capital 

adequacy standards on a consolidated basis, 

Liquidity 

---report results of an internal liquidity stress test (consolidated company or US 

company) annually to the Fed or if more than $50 billion US assets meet liquidity risk 

management standards, conduct internal liquidity stress tests in US and maintain a 30- 

day buffer of highly liquid assets in the US (branch in US should hold a 14-day buffer in 

US and the remaining liquidity may be held at the consolidated parent level), 

Single Counterparty Credit Limits 

---meet limits imposed on the intermediate holding company and the combined US 

operations of an FBO to a single affiliated counterparty which will generally be 25% of 

regulatory capital, 

---more stringent limit of between 10% and 24% for a "major" US intermediate holding 

company ($500 billion of assets or more) or combined US operations of a "major" FBO 

(also $500 billion globally) to a "major" counterparty (US BHC or an FBO of $500 billion), 

---counterparty includes a foreign government except home country of FBO and 

includes US municipal and state but not federal government, 

Stress Test Requirements 

..... comply with the Dodd Frank mandated company or regulatory stress tests as if the 

intermediate holding company were a US bank holding company (consolidated home 

country stress tests similar to US requirements or subject to additional US requirements, 

Risk Mana~;ement and Risk Committee Requirements 

---US intermediate holding company with $10 Billion in assets must have a US risk 

committee and with $50 billion in assets must have a US risk officer and be subject to 

additional US risk committee requirements, 

Early Remediation Framework 

---subject to early remediation triggers for capital ratios, stress test results, market 

indicators and liquidity and risk management weaknesses, and 

---subject, if over $50 Billion in US assets, to a set of non-discretionary remediation 

requirements on its US operations. 



Other Safety and Soundness Rules to be Promulgated: 

1. The current capital proposals do not include a definite capital surcharge for large banking 

organizations in excess of $50 billion that is to be included under the general guidance of the 

Basel Committee’s Basel III capital proposal. There is discretion in the amount and structuring of 

such a surcharge. 

2. The capital proposal does not include a detailed liquidity proposal. The deadline for imposition 

of liquidity requirements at the international level has already been delayed, but there is a 

requirement in section 165(i) of Dodd Frank that may not allow the US regulators similar 

discretion in the timing of its liquidity rule. 

3. Section 619 of Dodd Frank contains the Volcker Rule prohibiting proprietary trading and limiting 

proprietary investments. The proposed Volcker Rule received approximately 19,000 comments 

and there is a great deal of staff review necessary before bringing the Volcker Rule regulation to 

the Board of Governors in final form. 

4. Section 716 of Dodd Frank precludes federal assistance (including Fed discount window access 

and FDIC insurance assistance) to swap dealers and major swaps participants. The Fed must 

apply this requirement to US banks and the affiliates of banks. Banks are required by Dodd 

Frank to register as swap dealers if they meet the criteria, and the Fed must decide how much it 

is required to limit the access to the Fed of banks that may meet the definition of dealer or 

major swap participant and have registered with the CFTC. 

5. Section 941 of Dodd Frank requires the Fed to take action on the requirement that financial 

institutions securitizing assets retain 5% of the credit risk as a "skin in the game" structure. This 

regulation would exempt "qualified residential mortgages" as defined by the Consumer 

Financial Protection Bureau. The CFPB has issued a definition, but the Fed has to propose a rule. 

Supervisory and Examination Initiatives: 

Resolution Planning Requirements have been promulgated as a regulatory matter by the FDIC, 

and those institutions in excess of $50 billion have filed plans. These are significant 

undertakings involving hundreds, and, in some cases, thousands, of pages. The requirement for 

orderly resolution planning is cited along with Federal Reserve requirements for enhanced 

prudential regulation and the expansion of the universe of regulated entities to include 

systemically important financial institutions by the Financial Stability Oversight Council ("FSOC"). 

See, testimony of Michael Gibson, Director of the Division of Supervision and Regulation, May 

12, 2012. 

Comprehensive Capital Analysis and Review ("C-CAR") is a forward looking capital planning 

process which includes presentation of an annual capital plan emphasizing anticipated 

distributions of capital and employing stress scenarios to determine if the anticipated capital of 

the organization is sufficient to meet regulatorily targeted ratios. There is a requirement that 

the anticipated capital ratios include a common equity capital ratio under expected and stressed 

scenarios. Currently C-CAR applies to 19 largest banking organizations, but it will be expanded 



under the Proposal to $50 billion assert institutions (see the proposed FBO regulation as an 

additional example of such possible expansion). 

The Federal Reserve has introduced a Large Bank Supervision Coordination Committee for each 

major banking organization. This Committee includes representatives from the local Reserve 

Bank, particularly the dedicated examination staff of the individual banking organization, and 

Federal Reserve Board staff in Washington. The aim is to provide more carefully coordinated 

supervision for the largest banking organizations. 

A major safety and soundness requirement of Dodd Frank that is cited by the Federal Reserve as 

an effective means of addressing the concept of "too big to fail" is the resolvability by the FDIC 

of such major bank holding companies using: 

a. A single point of entry at the parent company level, 

b. Creation of a creditor funded entity by converting the long term debt of the BHC to 

equity of a newly created successor entity, and 

c. Emphasis on a greater amount of long term debt issuance to provide adequate capital 

upon conversion to support the newly created entity. 

o Addressing systemic risk in the shadow banking system, that is, the portion of the financial 

sector that is not to the supervision of federal banking regulators. The risk is that these 

segments of the financial services industry often rely on significant short term funding and are 

highly leveraged enterprises. These institutions are not generally subject to Federal Reserve 

safety and soundness regulation, and it is not possible for the Federal Reserve is able to address 

the aims of Dodd Frank to reduce systemic risk by direct regulation or supervision of these 

entities. Examples discussed by senior officers and governors of the Federal Reserve include the 

following. 

a. Efforts to reduce the risk of runs on mutual funds by requiring such funds to hold more 

capital or mark assets to market or provide more transparency with a wider degree of 

reporting. 

b. More transparency in securities financing transactions. 

c. Reduction of the settlement risk in the case of tri-party repo transactions and, in 

particular, the guarantees provided by clearing banks and securities dealer affiliates of 

the bank holding company engaged in the transactions. 



Enhanced Prudential Regulation Proposal, Docket 1438, Federal Register of January 5, 2012. 

Coverage of the Proposed Rule 

1. Bank Holding Companies and Financial Holding Companies. 

By definition, the Proposal addresses enhanced supervision for large bank holding companies, defined 

as those institutions with $50 billion of assets globally. The Dodd Frank Act deems them as presenting 

additional risks and requiring enhanced prudential standards. There are also additional requirements 

for "major" financial institutions, those with $500 billion in assets. Savings and Loan holding companies 

are not included within the scope of the Proposal, although the Federal Reserve indicates it will return 

to the issue of S&L holding company application at a later date. 

2. Non-Bank Financial Institutions. 

These institutions covered by the proposal include "systemically important financial institutions" 

("SIFIs") to be designated by the Financial Stability Oversight Council or FSOC. At this point, FSOC has 

not finally designated the nonbank financial institutions to be covered. The factors to be included in 

deciding on the scope of SIFIs include: the size of the indstitution, the interconnectedness of the 

institution with other institutions, the amount of leverage of the institution, whether the institution 

provides critical financial services and products, its reliance on short term funding and whether the 

institution is subject to regulatory oversight. 

Some commenting institutions and associations argue that there should be a separate rulemaking for 

SIFIs, as there has been for FBOs, after they have designated because it is very difficult until such 

designation to imagine the issues a particular institution will consider important. The institutions also 

noted that the proposal forces them to comment out of an abundance of caution, while they may be 

arguing with FSOC that they should not be designated as systemically important. In some cases, these 

institutions used law firms or trade associations in order to comment anonymously. 

One continuing tension of the supervision of the Fed has been how flexible the Fed will be in applying 

bank holding company standards to nonbank financial companies. Section 165 of Dodd Frank allows the 

Fed to exercise discretion both as to the scope of the requirements to be imposed and the timing under 

which the requirements are to be met. It appears that the approach of the Fed is to impose uniform 

standards and then to alter the requirements on a company-by-company basis rather than providing 

relief for an entire group or category of non-bank financial institutions in the regulation. The Fed 

apparently believes that this allows them the most flexibility in recognizing necessary distinctions. 

The comments of non-bank financial institutions uniformly decry the failure to provide for certain 

exemptions through the pending public rulemaking process. They make a range of arguments in favor 

of standards applied by rule rather than by individual company exemption. Some argue that this is a 

violation of the Administrative Procedure Act in that it does not allow affected institutions to make 

meaningful comments and the rulemaking is ineffective as doing nothing more than restating statutory 



standards. The other concern frequently voiced is that the time periods for implementation of 

standards and procedures for entities starting to build systems and implement procedures are far too 

restrictive. For example 180 days to comply with a bank holding company capital regime should be 

expanded three or four times over. 

The Proposal’s Capital Requirements 

All covered entities would be subject to C-CAR, that is, to the filing of an annual capital plan and 

to stress testing the elements of that plan and to maintaining a 5% common equity ratio as part 

of the plan. 

2. The next requirement is the risk-based capital surchargew for large banking organizations. It has 

yet to be proposed. 

3. All Basel III rules as adopted in a separate rulemaking will apply to nonbank financial institutions 

subject to the Proposal as determined by FSOC. 

The Proposal’s Liquidity Requirements 

:1. The covered institutions are immediately subject to qualitative liquidity risk management 

requirements, including conducting internal liquidity stress test and the setting and meeting 

internal quantitative liquidity limits. 

2. The Fed will propose quantitative liquidity requirements based on Basel III. The FBO proposal 

sets the requirements at 30 days of self funding through liquid assets on the basis of Basel III. 

The Proposal’s Stress Test Requirements 

:1. Annual stress tests conducted by the Board of Governors based on three scenarios: the 

expected scenario, a mildly stressed financial and market scenario and a significantly stressed 

financial and market scenario. The results will be made public. 

2. In addition, certain internal company-run stress tests will be conducted each year and a 

summary of the results will be made public. 

The Proposal’s Single Counterparty Credit Limits 

:1. Limit the amount of exposure to a single counterparty to no more than 25% of the covered 

institution’s capital. A tighter credit limit would apply to exposure between major institutions 

(with $500 billion of assets), when wither the lender or the borrower or both are considered 

major institutions. Proposal is to drop the exposure level to :10% of capital. 

2. Very complicated as to what is included in the exposure and whether all SIFI exposure should be 

at the "major" bank holding company level if the SIFI is not regulated and presents other risks 

not usually present in a bank holding company. 

The Proposal’s Risk Management Requirements 

:1. Mandates the presence of a risk committee at the level of the covered company. 

2. Mandates certain director risk experience. 



3. Role of the board of directors to develop components of risk management framework and not 

merely approve. 

The Proposal’s Early Remediation Requirements 

1. A variety of triggers for remediation efforts, including some forward looking or early warning 

triggers are required to be applied: capital levels, stress test results, and risk management 

weaknesses. 

2. The remediations may be at the discretion of the regulator or mandatorily imposed by 

regulation and could include restrictions on: growth, capital distributions and executive 

compensation. May also include compulsory asset sales or capital raising measures. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Lampe, Donald <DLampe@dykema.com> 

Wednesday, March 13, 2013 2:40 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Lampe, Donald <DLampe@dykema.com>; Tate, Sarah <STate@dykema.com> 

RE: Reminders -- Sponsor Spots and CFPB Panel Materials 

CFPB Regulatory Agenda - 2013 NC Banking Institute.ppt 

Thanks for this message, Lissa. 

Attached is one of the PPT’s for the Program and I expect the others by COB tomorrow. 

Robert Roth of Bank of America just registered in our of our slots. The other one should be "taken" very soon. 

Looking forward to seeing you soon. 

Don 

Donald C. Lampe 704-335-2736 Direct 101 S. Tryon Street, Suite 2560 
Member 855-262-1828 Fax Charlotte, North Carolina 28202 
DLampe@dykema.com Mobile www~dykema.com 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, March 13, 2013 2:33 PM 
To: Lampe, Donald 
Subject: Reminders -- Sponsor Spots and CFPB Panel Materials 

Hi Don- 

We need materials from your panel as soon as possible. We would ideally like to copy everything this week, but if I have 

your materials by Monday at 8:00, we could get them included in the participant packets. That’s really the drop dead 

date/time. 

Please let us know this week if possible the two people who will be using your firm’s complimentary admissions to the 

Banking Institute so they can be included in the participant list in our meal counts and so on. 

Thanks, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 
Access my papers on SSRN at: http://ssrn.com/author=248720 
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message may contain information that is privileged, confidential, and exempt from disclosure. It is intended for 
use only by the person to whom it is addressed. If you have received this in error, please (1) do not forward or 
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0.00 0.00 

Roth, Robert J. Bank of America 0.00 0.00 

Rothacker, Rick Reuters 0.00 0.00 

Russell, Gordon B. Kane Russell Coleman & Logan 0.00 0.00 

0.00 0.00 

Schaaf, Scott Womble Carlyle Sandridge & Rice 425.00 0.00 

Scott, James E. Boston University Law School 0.00 0.00 

0.00 0.00 

Silodor, Deborah Ann Amalgamated Bank 495.00 0.00 

Simmons Jr., E Bardin Poyner Spruill 425~00 0.00 

0.00 0.00 

Singer, Robert A. Brooks Pierce McLendon Humphrey & Leonard 0.00 0.00 

Smith Jr., Joseph A. Poyner Spruill 0.00 0.00 

Sparks, Karol K. Barack Ferrazzano 495.00 0.00 

Springer, John Nelson Mullins Riley & Scarborough 0.00 0.00 

Spurlock, Alyson R= Bank of America 375.00 0.00 

Stanfield, Beth Anne Lincoln Derr 425~00 425.00 

Stempler, Matthew A. Cadwalader Wickersham & Taft 425.00 0.00 

Stevens, James W. Troutman Sanders 0.00 0.00 

Stoker, John A. Wells Fargo 0.00 0.00 
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Name 

Stone, Matthew 

Strayhorn III, Ralph N. 

Strother, James M. 

Stubbs, Charles Lyon 

],ahyar, Margaret E. 

]-arnower, Susan 

],aylor-Brill, Barry 

],enholder, Jolie Amie 

],homas, Kelly S. 

],orian, Roberta G. 

Firm Balance 

Barack Ferrazzano 

Cape Point Advisory Partners 

Wells Fargo 

Raymond James & Associates 

Davis Polk & Wardwell 

Kilpatrick Townsend & Stockton 

Wells Fargo 

Bradley Arant Boult Cummings 

Wells Fargo 

Reed Smith 

],ucker, Janice Wells Fargo 

Van Etten, John The Clearing House 

Wagner, William J. Raymond James & Associates 

Walker, Eliot James Kane Russell Coleman & Logan 

Ware, Paul S. Bradley Arant Boult Cummings 

Waters, Michael D. Jones Walker 

Weintraub, Marc Bailey & Glasser 

Wertz, Phillip A. Bank of America 

Whitehead, K. Elizabeth American Savings Bank 

vMIliams, Julie L. Promontory Financial Group 

Wolfe, Jeffrey R. Smith Anderson 

Wright, T. Brandon UNC School of Law 

~’ablonski, Joshua Cadwalader Wickersham & Taft 

Y’ingling, Patrick King & Spalding 

Younger III, Thomas Nelson Mullins Riley & Scarborough 

7_irkle, Kimberly E. Moore & Van Allen 

Total s: 

Total Fee 

250.00 

495.00 

0.00 

O00 

0.00 

0.00 

0.00 

0.00 

425~00 

0.00 

0.00 

250.00 

0.00 

0.00 

495.00 

495~00 

0.00 

0.00 

375.00 

0.00 

O00 

495.00 

0.00 

0.00 

0.00 

425.00 

425.00 

O00 

0.00 

33,365.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

5,455.00 

3/15/2013 2:46:13PM 
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Name Firm Total Fee 

&dams, Geoffrey W. Smith Anderson 0.00 

Albertson, Robert B. Sandier O’Neill + Partners 0.00 

&ldrich Jr., Jeffrey W. Cadwalader Wickersham & Taft 425.00 

&lien, Christopher L. Arnold & Porter 0~00 

&nders, Amanda Womble Carlyle Sandridge & Rice 70.00 

&ppleby Breimann, Marie L. TruPoint Bank 495.00 

&tkinson, Brian T. Bryan Cave 0.00 

Barr, Lynne B. Goodwin Procter 0.00 

Batty, David L. Winston & Strawn 425=00 

9eaty, Rufus F. TD Bank NA 495.00 

Beccia, John A. Boston Private Financial Holdings 0.00 

Beck, Curtis Wells Fargo 425.00 

Bennett, Jason Winston & Strawn 425.00 

Betler, Christy-Anne Venn Alston + Bird 0.00 

91oomfield, Nell Moore & Van Allen 425.00 

Blossom, Rashad Bradley Arant Boult Cummings 49&00 

Boger, John Charles UNC School of Law 0.00 

Bortz, Conrad K. UNC School of Law 0.00 

Bosken, Katherine M.R. North Carolina Office of Commissioner of Banks 195.00 

Bowen, Kiel Mayer Brown 0.00 

Bowman, John E. Venable Q00 

9rantley, Elizabeth M. First Bank 425.00 

Broome, Lissa L. UNC School of Law 0.00 

Buffington Jr., Charles Phillip Adams and Reese 495.00 

Burns, John D. Williams Mullen 0.00 

0.00 

Calhoun, Michael D. Center for Responsible Lending 0.00 

Sammarn, Scott A. Cadwalader Wickersham & Taft Q00 

Sapling, Phil A. Wells Fargo 0.00 

Carroll, James P. Cadwalader Wickersham & Taft 

Carter, Christa Fifth Third Bancorp 

Shiachiere, Ryan Paul Hastings 

Shoy, Michael M. First Citizens Bank 

Clark, Scott M.A. Sandier O’Neill + Partners 

Clarke, Hal Wells Fargo 

Slem, David M. Kane Russell Coleman & Logan 

Cohen, Steven N. Cadwalader Wickersham & Taft 

Somizio, V. Gerard Paul Hastings 

Cooley, Jimmy D. Womble Carlyle Sandridge & Rice 

Soppola, Nancy First Citizens Bank 

0.00 

0.00 

0.00 

Q00 

0.00 

425.00 

0.00 

0.00 

0.00 

495.00 

495~00 

0.00 

425.00 

0.00 

Page 1 of 5 

Balance 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

70.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

3/27/2013 10:06:44AM 
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Name Firm 

3ramer, Robert W. McGuireWoods 

3raven, David Wake Forest University School of Law 

De Ghenghi, Luigi L. Davis Polk & Wardwell 

Dellinger, Walter O’Melveny & Myers 

DeSimone, Beth S. FNB United Corp 

Disser, Thomas SunTrust Bank 

Donohue, Paul S. Bryan Cave 

Dowdy, Joseph S. Nelson Mullins Riley & Scarborough 

Dunlevie, Steven S. Womble Carlyle Sandridge & Rice 

Dunn Jr., J. Thomas Moore & Van Allen, retired 

Ellis, Jonathan Hunton & Williams 

Eustache, Landon Sean Hunton & Williams 

Eveson, Todd H Wyrick Robbins Yates & Ponton 

Fiel Jr., Patrick V. MHI Hospitality Corporation 

Fowler, Christopher T. Moore & Van Allen 

Foyles, Kirsten Ellefson First Bank 

Friedman, Steven M. Bank of America 

Fuchs, Meredith Consumer Financial Protection Bureau (CFPB) 

Saeta Jr., Anthony Wyrick Robbins Yates & Ponton 

Saither, Catherine Elizabeth Kane Russell Coleman & Logan 

Sarka, Ryan Christopher King & Spalding 

Srant, Robin L. Vorys Sater Seymour and Pease 

Sreene, Christopher R. Washington Trust Bank 

Sreene, Jonathan A Wyrick Robbins Yates & Ponton 

Sriffin, Timothy W. Poyner Spruill 

Hatfield, SIoan The Clearing House 

Hellmold, Erich M. Kilpatrick Townsend & Stockton 

Henderson, Rebecca S. Wells Fargo 

Hinsley, Christopher M. Jones Walker 

Hitselberger, Carol A. Mayer Brown 

Hobbs, Kahn D. Cadwalader Wickersham & Taft 

Hockett, Robert Charles Cornell Law School 

Hodges, Jason L. Vorys Sater Seymour and Pease 

Holmquist, Michael G. Bank of America 

Horn, Charles M. Morrison & Foerster 

Huber, Phillip D. The Hutchison Company 

Jackowich, Burke Demain Washington Trust Bank 

Jewell, Heather UBS 

Total Fee 

0.00 

0.00 

0.00 

0~00 

195.00 

0.00 

0.00 

495.00 

425~00 

0.00 

0.00 

0.00 

0.00 

195.00 

425.00 

250,00 

0.00 

425.00 

425.00 

425.00 

0,00 

0.00 

0.00 

495.00 

425.00 

0.00 

0.00 

375~00 

495.00 

0.00 

0.00 

0.00 

425.00 

0.00 

0.00 

425.00 

195.00 

0.00 

425.00 

0,00 

0.00 

375.00 

425.00 

Balance 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

3/27/2013 10:06:44AM 
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Name Firm Total Fee Balance 

Johnson Jr., Robert J. BB&T 

Johnston, Kenneth C. Kane Russell Coleman & Logan 

Kanaly, Mark C. Alston + Bird 

Katz, Eugene M. Wells Fargo 

Kerrigan, Michael C. Hunton & williams 

Kobayashi, Naho McGuireWoods 

Kronovet, Alan Fannie Mae 

LaBrun, Henry A. Cadwalader Wickersham & Taft 

Lamberson, Pamela M. Wells Fargo 

Lampe, Donald C. Dykema Gossett 

Lathan, William R. 

LeBlanc-AIIman, Rene 

Lee, Helen 

Lendino, Robert 

Leon, Christopher E. 

Ward and Smith 

Winston & Strawn 

Paul Hastings 

BB&T 

Womble Carlyle Sandridge & Rice 

Lewis, Mark R. BB&T 

Lluberas, Meghan King & Spalding 

Lovelace, Ronald S. King & Spalding 

Lumsden, Dana C. Bradley Arant Boult Cummings 

Lutz III, Jacob A. Troutman Sanders 

MacSween, lain Brooks Pierce McLendon Humphrey & Leonard 

Mahmoud, Lori BB&T 

Marino, Kenneth J. Cadwalader Wickersham & Taft 

Mayfield, Gerald K. Wells Fargo 

McDougald, Lisa B. BB&T 

McGill, Kathleen A. Winston & Strawn 

McNeill, James W. Federal Home Loan Bank of Dallas 

McNorrill, Gary H. Banks Street Partners 

Meeks, Barbara S. Wells Fargo 

Miller, Barbara Dorsey Federal Home Loan Bank of Atlanta 

Mogilnicki, Eric J. WilmerHale 

Moore, Lucrecia Renea BB&T 

Morgan, Holly A. Mayer Brown 

Muller, John J. Bank of America 

Nohra, Jude Joseph The Home Savings and Loan Company 

Omarova, Saule T. UNC School of Law 

Pannell, Henry Gary Jones Walker 

Parsons, Richard The Risk Management Association 

0.00 

0.00 

0.00 

QO0 

0.00 

0.00 

0.00 

0.00 

495=00 

0.00 

425.00 

0.00 

0.00 

0.00 

0.00 

0=00 

495.00 

0.00 

0.00 

495.00 

49500 

425.00 

0.00 

0.00 

0.00 

0.00 

0.00 

42500 

425.00 

0.00 

0.00 

495.00 

49500 

495.00 

0.00 

0.00 

495.00 

0.00 

425.00 

42500 

0.00 

495.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

3/27/2013 10:06:44AM 
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Registrant Status List 

Name Firm Total Fee Balance 

Petroff, Rose C. Wells Fargo 425.00 0.00 

0.00 0.00 

Poe, Stephen D. Bell Davis & Pitt 425.00 0.00 

Pozda, Sarah Kathryn Gentry Wells Fargo 425.00 0.00 

Ralston, Henry H. Robinson Bradshaw & Hinson 0.00 0.00 

Raxter, Ronald D. Williams Mullen 0.00 0.00 

0.00 0.00 

Reynolds, Paul L. Fifth Third Bancorp 0.00 0.00 

Rigot, Stuart M. Wyrick Robbins Yates & Ponton 495.00 0.00 

Robinson, Patricia A. Wachtell Lipton Rosen & Katz 0.00 0.00 

Roth, Robert J. Bank of America 0.00 0.00 

Rothacker, Rick Reuters 0.00 0.00 

Russell, Gordon B. Kane Russell Coleman & Logan 0.00 0.00 

0.00 0.00 

Schaaf, Scott Womble Carlyle Sandridge & Rice 425.00 0.00 

Scott, James E. Boston University Law School 0.00 0.00 

0.00 0.00 

Silodor, Deborah Ann Amalgamated Bank 495.00 0.00 

Simmons Jr., E. Bardin Poyner Spruill 425.00 0.00 

0.00 0.00 

Smith Jr., Joseph A. Poyner Spruill 0.00 0.00 

Sparks, Karol K. Barack Ferrazzano 495.00 0.00 

Springer, John Nelson Mullins Riley & Scarborough 0.00 0.00 

Stanfield, Beth Anne Lincoln Derr 425.00 425.00 

Stevens, James W. Troutman Sanders 0.00 0.00 

Stoker, John A. Wells Fargo 0.00 0.00 

Stone, Matthew Barack Ferrazzano 250.00 0.00 

Strayhorn III, Ralph N. Cape Point Advisory Partners 495.00 0.00 

Strother, James M. Wells Fargo 0.00 0.00 

Stubbs, Charles Lyon Raymond James & Associates 0.00 0.00 

]-ahyar, Margaret E. Davis Polk & Wardwell 0.00 0.00 

]arnower, Susan Kilpatrick Townsend & Stockton 0.00 0.00 

]-aylor-Brill, Barry Wells Fargo 0.00 0.00 

]-enholder, Jolie Amie Bradley Arant Boult Cummings 0.00 0.00 

Thomas, Kelly S. Wells Fargo 425.00 0.00 

]orian, Roberta G. Reed Smith 0.00 0.00 

0.00 0.00 

Tucker, Janice Wells Fargo 250.00 0.00 

dan Etten, John The Clearing House 0.00 0.00 

~/ervais, Mindy Moore & Van Allen 275.00 0.00 

~Vagner, William J. Raymond James & Associates 0.00 0.00 

Walker, Eliot James Kane Russell Coleman & Logan 495.00 0.00 

~Vaters, Michael D. Jones Walker 0.00 0.00 
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Name             I                        Firm                             Total Fee          Balance 

0.00 0.00 

Weintraub, Marc Bailey & Glasser 375.00 0.00 

Wertz, Phillip A. Bank of America 0.00 0.00 

0=00 0.00 

Whitehead, K. Elizabeth American Savings Bank 495.00 0.00 

Williams, Amy Pritchard K&L Gates 425.00 0.00 

Williams, Julie L. Promontory Financial Group 0.00 0.00 

Wolfe, Jeffrey R. Smith Anderson 0.00 0.00 

Wright, T. Brandon UNC School of Law Q00 0.00 

Yablonski, Joshua Cadwalader Wickersham & Taft 425.00 0.00 

Yingling, Patrick King & Spalding 425.00 0.00 

Younger III, Thomas Nelson Mullins Riley & Scarborough 0.00 0.00 

Totals: 29,330.00 1,345.00 

3/27/2013 10:06:44AM 
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Fl’om: 

Sent: 

To: 

Subject: 

Tahyar, Margaret E. <margaret.tahyar@davispolk.com> 

Thursday, Februa~ 20, 2014 10:15 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Lampe, Donald C. <DLampe@moib.com>; William~ Amy <Amy.WiIliam@klgates.com> 

RE: E~ffomement Panel 

Marguerite from the FDIC is now confifrned and has all ot: her approvals] 

We are good to go. 

Mm,,4aret F.. Tahyar 
N ew York 

450 Lexington Avenue 

New York, NY 10017 

office: 212450-4379 

mobile: 

mar~aret.ta hyar@davispol k.co m 

Confid~,m[iali~y Nol:~,~: This email is Irorn a practicing ~a>~et and ~s meant only for those to whom ~[ ~s addrossed. It w~ry likely contains ~nformat~on [hat ~s privileged, conf~dorflial 

or olhetwise prelected from d~sclosure. Jf Vou have received tMs ema~l by m~stake, please don’t d~stdbute. ~et me know and do the d~lht tMng by destroying the odgina~ 

message and all cop~es. 

F~m= Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent~ Tuesday, Februa~ ll, 2014 10:49 AN 
Te~ Tahyar, Margaret E. 
¢¢= Lampe, Donald C.; Williams, Amy 
Subjectl RE: Enforcement Panel 

~ believe Jonathan Miller from d~e FDIC is conf~rmed for the panef on mortgage ~end~ng. 

Ussa 

F~m~ Tahyar, Margaret E. [mail~:margaret.~hyar@davispolk.com] 
Sent~ Monday, Februa~ ~0, 20~4 6:09 AM 

Te~ Broome, Lissa L 
~¢~ Lampe, Donald C.; Williams, Amy; Tahyar, Margaret E. 
Subject~ Re: Enforcement Panel 

Lissa, 

I will ping Marguerite today. Has the other person on the other panel from the FDIC confirmed? They were going to run the ethics traps together. 

Best, Meg 

Sent from my iPad 

On Feb 8, 2014, at 10:28 AM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi Don, Amy, and Meg - 

l’m trying to finalize the agenda and I wanted to be sure I was up to date on your progress with this panel. 

In addition to the three of you, I only have Lucy Morris, from the CFPB as confirmed. Marguerite Sagatelian (FDIC) is listed as invited. Has she 

confirmed yet? Ceresney from the SEC cannot participate, but are we still trying to identify someone else from the SEC? 

We need to get this wrapped up as soon as possible since we our registration is now open and audience members are interested in who is speaking. 

Thanks for all of your help. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h...t..t.p.:.~/~.w....w...J~a..~.w..:~.u.~.n.~c....~e..~d..~u..~c...e.~n...t.~e..r..s./~b..~a..~1~.g 
Access my papers on SSRN at: http:!/ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Anthony Gaeta <tgaeta@wyrick.com> 

Monday, March 24, 2014 5:30 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: UNC Banking Institute, April 3rd and 4th, Ritz Carlton, Charlotte 

image002.png; ATT00001 .htm; image003 .j pg; ATT00002.htm; Wagner Bio. docx; 
ATT00003 .htm 

From Bill Wagner 

Sent from my iPhone 

Begin forwarded message: 

From: Bill Wagner- ECM <WilliamJ.Wa~ner@RaymondJames.com> 
Date: March 24, 2014 at 4:37:12 PM EDT 
To: ’Anthony Gaeta’ <tgaeta@wyrick.com> 
Subject: RE: UNC Banking Institute, April 3rd and 4th, Ritz Carlton, Charlotte 

Tony- 

Attached is a bio. You can probably find something out of this to say as an introduction. 

Bill 

William J. Wagner 
Managing Director 

Financial Services Investment Banking Group 

Raymond James and Associates 

4000 WestChase Blvd, Suite 500 

Raleigh, NC 27607 

1-919-424-0101 

(cell) 

william.j.wagner@ ravmondjames.com 

Raymond James & Associates, Inc., 
member New York Stock Exchange/SlPC 





Donald A. Pape 
iPh i llip~s McFall McCafh,ey McVay & Murira ......... 



Full Name: Donald A. Pape 

Last Name: Pape 

Middle Name: A. 

First Name:    Donald 

Company: Phillips McFall McCaffrey McVay & Murrah, P.C 

Business 

Address: 

Phillips McFall McCaffrey McVay & Murrah, P.C 40:~ W. Main Street, Suite 440 Norman, OK 73069 

Business 4053643346 

Phone: 

Mobile Phone: 

E-mail: @dapape.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Karol Sparks <Karol.Sparks@bfkn.com> 

Wednesday, March 14, 2012 3:29 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Banking Institute 

UNC ABCs of Banking Day 1 KKS Overview of Bank Regulation and Law.ppt; UNC 
ABCs of Banking F’ss and Capital.ppt 

I am still disappointed on the ABCs’ attendance. Based on the support the concept received, I thought it would be a sell- 

out. I am supposed to have someone attending but have not heard from her (spring vacation week). Hopefully, it will 

still pick up. Maybe this explains why N.C. has not had a history of sending very many people to banking law basics - 

everyone thinks they know too much and they don’t want to get caught at a "basic level" course. 

My slides are attached. I don’t know if Gene and Scott will use my capital slides or submit their own, but at least you will 

have these. 

Ed del Hierro will submit the slides for the capital presentation for the Banking Institute. He is collecting everyone’s 

slides. 

Karol K. Sparks 

Barack Ferrazzano LLP 

200 West Madison Suite 3900 

Chicago, IL 60606 

312-984-3286 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, March 14, 2012 1:13 PM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Banking Institute 

Friends - 

Here is your weekly reminder about the Banking Institute. As of yesterday, we had 184 total participants in the Banking 

Institute (short of our 200+ goal) and 16 students for the ABCs of Banking Course. We could use more in each. 

If you have registered for the Banking Institute, I will assume that you are staying for our Board of Advisors luncheon 

meeting from 12:30 - 2:30 (or earlier) on Friday, March 30 unless you tell me otherwise. 

The link for registration for the Banking Institute is http://www.law.unc.edu/cle/bankinginstitute/Iogistics/default.aspx. 

The agenda is attached. It should be a terrific program. 

If you have new associates in your firm who would benefit from an introduction to the ABCs of Banking Law on March 

28, ask them to consider registering for our ABCs program, 

http://www.law.unc.edu/cle/abcbanking/Iogistics/default.aspx. 

Thanks, 

Lissa 

Lissa L. Broome 



Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

¯ -- You are currently subscribed to 

boardadvisors as: karol.sparks@bfkn.com. To unsubscribe send a blank 
email to leave-31070638-12610763, e40a7981 f0797ca 19f46482d2fl eea2a@listserv.unc.edu 

CIRCULAR 230 DISCLOSURE: Unless expressly stated otherwise in writing, any tax advice contained in this 
communication (including any attachments hereto) is not intended or written to be used, and cannot be used (i) 
for the purpose of avoiding penalties that may be imposed on a taxpayer, or (ii) in promoting, marketing or 
recommending a partnership or other entity, investment plan or arrangement. 

This message, which contains information from a law firm, may be confidential and privileged. If you have 
received this communication in error (you are not the addressee or authorized to receive for the addressee), you 
may not use, copy or disclose the message or any information contained in the message. If you have received 
the message in error, please advise the sender by reply e-mail and delete the message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Lawrence G. Baxter, Ph.D. <baxter@law.duke.edu> 

Wednesday, March 21, 2012 3:07 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Karol Sparks <Karol.Sparks@bfkn.com> 

ABCs material 

The ABCs of Banking2 01gb.pptx; The ABCs of Banking2.0.docx 

Lissa, 

Attached are two documents: 

1. APPT 

2. A memo 

I want to revise one of these and don’t want to give out both. Could you take a quick look and let me know 
your preference. If it is the PPT, I will probably delete the last five slides, and will probably turn it into a PDF 
with no transitions (I find these annoying). 

Just let me know which you think would work better. 

Thanks. 

Lawrence 

On Mar 14, 2012, at 4:06 PM, Broome, Lissa L wrote: 

Friends - We have 16 currently registered for our program, so the show will go on. Hopefully, some more 

will sign up in the next two weeks. I’ve attached two PowerPoints that Karol has prepared. One for her 

segment and one for us to use as a group when we discuss bank financial statements. Each of the rest of 

us should prepare a PowerPoint or outline for our segment of the program and submit it to me by Tuesday 

or Wednesday of next week (March 21). If you’ve forgotten what you are talking about, see the agenda 

for the program athttp://www.law.unc.edu/cle/abcbanking/agenda/default.aspx 

Thanks again for participating in this program. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.!aw.u n c~edu/cente rs!banking 
Access my papers on SSRN at: http~//ssrn.com/author=248720 
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The ABCs of Banking: Activity and Investment Limitations 

What are Banks Allowed to Do? 

Lawrence Baxter1 

March, 2012 

As specially-regulated entities, banks and their holding companies are subject to a wide array of 

regulation and oversight. Applicable national and state banking laws circumscribe the activities in 

which such entities can engage and often enumerate specific areas of operation. Understanding the 

scope and diversity of these limitations is important for any legal practitioner who engages with the 

financial industry. This document provides a high-level overview of permissible activities, with a 

particular focus on investment and securities-related activities. For additional reading, see Section VII. 

I. Overview ojr the Regulatory Structure 

The banking industry plays host to a smattering of federal and state regulators. Knowing which 

regulators have primary, secondary and/or visitorial authority is the first step in any banking law 

matter. 

National Bank OCt Fed CFPB 

State Member State Chartering Agency Fed, FDIC CFPB 

Bank 

State Non- State Chartering Agency FDIC CFPB 

Member Bank 

Bank Holding The Fed regulates as an umbrella supervisor CFPB 

Company 

Financial Holding The Fed regulates as an umbrella supervisor CFPB 

Company 

Nonbank SIFIs The FSOC will designate who these SIFIs are, and the Fed will CFPB 

oversee 

II. Activities Permissible jror National Banks 

For national banks, the general framework for permissible activities is codified primarily in the National 

Bank Act at 12 U.S.C. § 24(seventh), which provides that banks may: 

exercise.., all such incidental powers as shall be necessary to carry on the business of banking; 

by discounting and negotiating promissory notes, drafts, bills of exchange, and other evidences 

of debt; by receiving deposits; by buying and selling exchange, coin, and bullion; by loaning 

money on personal security; and by obtaining, issuing, and circulating notes according to the 

provisions of this chapter. 

1 Professor of the Practice of Law, Duke University School of Law 



This provision has been subject to extensive litigation, and today courts agree that "incidental powers" 

are those that are convenient or useful in connection with a traditional banking service2 and that such 

incidental powers are not necessarily limited to the specific list of permissible activities enumerated at 

§ 24(seventh).3 

As we review these general authorizing provisions, keep in mind that certain prudential restrictions 

and qualifications are also imposed. These will be reviewed in the next section. 

a. Core Banking Services 

It is generally uncontroversial that national banks can engage in activities that have traditionally 

comprised the business of banking. These services are enumerated at § 24(seventh) and include: 

¯ Making loans to commercial entities and consumers 

¯ Accepting deposits 

¯ Negotiating notes and drafts 

The ability simultaneously to accept demand deposits and make loans is indeed the essence of 

traditional banking and, indeed, what defines a bank for many statutory purposes. 

b. Insurance Activities 

Under the authority of the National Bank Act and the Gramm-Leach Bliley Act,4 national banks may act 

as agents for the sale of fire, property and life insurance. However, national banks are not permitted 

to engage in the business of underwriting insurance products (though, for reasons explained below, 

national banks can affiliate with such underwriters through the financial holding company structure). 
Title insurance may only be sold in states where the state banks may also sell title insurance,s 

Although national banks are granted wide authority to sell insurance by federal law, they remain 

subject to extensive state regulation because insurance is, generally speaking, a state-regulated 

business. Therefore, national banks are subject to general substantive state oversight when selling 

insurance in that state. States, however, are prohibited from discriminating between state banks and 

national banks in their insurance regulation and may not prohibit national banks from affiliating with 

insurance subsidiaries.6 

Specific insurance-related rules for national banks: 

While national banks are generally precluded from acting as underwriter to any insurance 

product, they may continue to underwrite any insurance product that was being underwritten 
by that bank prior to 1999.7 

Arnold Tours, Inc. v. Camp, 472 F.2d 427 (lst Cir. 1972). 

Nations Bank of N.C.v. Variable Annuity Life Ins. Co., 251 U.S. 251, 

113 Star. 1338 (1999) 

12 U.S.C. § 6714. 

15 U.S.C. § 6701. 

15 U.S.C. § 6712 

258 (1995). 



The sale of insurance products by national banks is subject to heightened consumer protection 

laws at the federal and state level. Banks are prohibited from "tying" insurance to other 

products and may not condition the terms or conditions of a product on an agreement by the 
consumer to also purchase insurance.8 Banks are also required to physically separate deposit 

taking and insurance facilities.9 State laws may supersede these federal regulations. 

c. Real Estate Activities 

National banks are prohibited from offering real estate brokerage services, either through the actual 
bank or through a subsidiary of the depository institution.I° However, national banks are permitted to 

engage in a range of ancillary real estate activities. 

First, national banks can engage in real estate lending. Following the Savings and Loan Crisis of the 
1980s and, more recently, the subprime mortgage crisis, this area of banking has become subject to 

increased scrutiny. The Secure and Fair Enforcement for Mortgage Licensing Act was passed in 2008 
and requires all mortgage loan originators to submit to a licensing and registration process.11 Specific 

rules were established pursuant to the SAFE Act by the OCC, the Fed, and other agencies, and the 
Consumer Financial Protection Bureau (CFPB), created by Dodd-Frank,12 is charged with administering 

these rules. Relatedly, the Financial Institutions Reform, Recovery and Enforcement Act of 198913 

(FIRREA) imposes requirements for obtaining real estate appraisals for property financed by banks. 

Second, the OCC has determined that national banks may engage in "finding" by bringing together 
buyers and sellers (for a fee), so long as these activities do not amount to those of a broker.14 To avoid 

brokerage classification, the bank must not participate in negotiations between the parties.Is 

Third and finally, banks are permitted to engage in real estate development for use as their own 
premises.16 National banks may also hold real estate as collateral, but the bank must dispose of this 

property within five years if it is actually acquired through enforcement actions.17 

d. Investment and Securities Activities 

L For the Bank’s Own Account: 

Historically, commercial banking and investment banking were rigidly and forcibly separate, pursuant 

to the Glass Steagall Act of 1933.18 Under this regime, depository institutions were prohibited from 

engaging in investment banking activities, except for limited exceptions. However, the wall between 

s OCC Bulletin 2001-43 (Aug. 17, 2001) 
9Id. 
l O Letter of Donald R. Johnson, Director for Trust Operations (April 3, 1979), reprinted in CCH Banking L. Rep. ¶ 85159. 
11 For more information about the SAFE Act and for links to the final rules established appurtenant thereto, see FED. 

FINANCIAL INSTITUTIONS EXAMINATION OFFICE, SAFV"L A ct FA Qs, http://www, ffiec.gov/safeact.htm. 
12 Pub. L. 111-203, 124 Stat. 1376-2223 (2010). 

13 
Pub. L. 101-73, 103 Stat. 183 (1989) (codified as amended in scattered sections of 12, 18, and 31 U.S.C.). 

14 
12 C.F.R. § 7.1002. 

15 Batson v. Strenlow, 59 Cal. Rptr. 195, 199 (Ct. App. 2d Dist. 1967), rev ’d on other ground~’ 441 P.2d 101 (1968). 
16 12 U.S.C. § 29. 
17 Id" 

is Pub. L. 73-66, 48 Star. 162 (1933). 



investment and commercial banking was removed in 1999 with the passage of the Gramm-Leach-Bliley 

Act, allowing banks to reorganize into financial holding companies and engage in proprietary trading. 

Then in 2010, the Dodd-Frank Act’s Volcker Rule attempted to re-erect some of the separations 

between investment and commercial banking. 

After the Volcker Rule becomes effective in July 2012, the general rule will be that national banks may 

not engage in trading for the bank’s own account ("proprietary trading"), nor may they sponsor or 
retain ownership interests in private hedge funds, subject to several pertinent exceptions.19 These 

exceptions include, dealing in U.S. government securities, risk mitigation, certain hedge and private 

equity fund activities, and de minimis trading to the tune of 3% of capital. In essence (and in plain 

English), these new rules mean that a national bank is prohibited from trading any security, derivative, 

future, option, or any other financial instrument for the bank’s own financial account (as opposed to 

that of a customer), unless the security or transaction is subject to an exemption. 

However, Dodd-Frank does not affect the ability of a national bank to engage in asset securitization, 
including the pooling and selling of asset-backed obligations such as mortgage-backed securities.2° 

Similarly, national banks are still permitted to engage in loan participation agreements, in which loans 
are sold to fellow intermediaries.21 Swap arrangements such as "credit default swaps" also remain 

permissible, though subject to increased regulation and scrutiny. 

ii. For Consumers 

National banks are broadly permitted to provide investment and security services for consumers, 

including full-service brokerage and investment counseling services. Specific services include: 

First, national banks may engage in trust functions with respect to client funds, if state 

chartered banks are also permitted such powers in the state where the national bank is 
operating.22 In this fiduciary capacity, the bank is responsible for managing client funds and 

making investment decisions. Because fiduciary duties are implicated, a bank’s trust division is 

obligated to act loyally and may be subject to limited conflicts of interest rules. 

Second, national banks are permitted to facilitate the acquisition of securities and other 
investments on behalf of customers. They can serve as transfer agents for securities,23 can act 

as riskless principals in securities transactions,24 and can provide general investment advice. 

Third, national banks and their operating subsidiaries are permitted to engage in mutual fund 
activities, including offering a range of administrative and investment advisory services.2s 

19 This rule was promulgated under the authority of the Volcker Rule, Title VI of the Dodd-Frank Act. For a high-level 

overview of the Volcker Rule and its provisions, see William J. Sweet and Brian D. Chdstiansen, The Volcker Rule, 
http://www, skadden.com!newsletters/FSR_The_Volcker Rule.pdf. 
2o 12 C.F.R. § 1.2(1), (m). 
21 15 U.S.C. § 78c. 
22 12 U.S.C. § 92a. 
23 15 U.S.C. § 78q-1. 

24 OCC Interpretive Letter No. 626. 
25 OCC Interpretive Letter No. 648. 



Fourth, banks can offer a range of specialized services for institutional clients including private 
placement of their notes, bonds, and corporate paper.26 

Fifth and finally, banks may engage in derivatives activities on behalf of clients, either as agent 

or principal. This range of activities includes products such as swaps, puts, and calls, among 
others, and banks may originate, trade, and make markets in these products.27 

Spotlight on Recent Case Law 

A number of decisions have been handed down in the last few years that implicate the ways in which 

national banks operate vis-a-vis state consumer protection laws. These decisions were precipitated by 

Cuomo v. Clearing House Ass’n, LLC, 557 U.S. 519 (2009), in which the Supreme Court held that the 

New York Attorney General had the authority to compel national banks to provide information about 

their lending practices, "in lieu of subpoena." The result of this and subsequent cases is to require 

national banks to pay greater attention to state consumer protection laws. 

Cline v. Bank ofAmerica, N.A., 2011 WL 3876982 (S.D.W. Va. 2011): National Bank Act did not preempt 

state consumer protection laws under an analysis applying the Barnett Bank reasoning. 

Griner v. Synovus Bank, 2011 WL 3581429 (N.D. Ga. 2011): National Bank Act did not preempt 

customers’ state law claims against a former national bank accused of violating state usury laws. 

In re Checking Account Overdraj~t Litigation 797 F. Supp. 2d 1312 (S.D. Fla. 2011): National Bank Act did 

not preempt customers’ state law claims for excessive overdraft fees. 

Bank oj~ America, N.A.v. Narula, 46 Kan. App. 2d 142 (Kan. App. 2011): National bank breached 

fiduciary duty to borrowers through improper foreclosure proceedings and loan transactions. 

In re Bate, 2011 WL 2473493 (Bkrtcy. M.D. Fla. 2011): Florida Consumer Collection Practices Act 

(FCCPA) was not preempted and was applicable against a national bank for post-petition collections. 

IlL    Activities Permissible for Bank Holding Companies 

The primary business of bank holding companies (BHCs) is to own and operate banks. Historically, 

these entities were formed as a way of engaging in de facto branching and other activities, when such 

activities were barred by federal or state law. Today, through their subsidiaries, BHCs are permitted to 

engage in a variety of banking and other nonbanking financial activities. 

BHCs’ nonbanking powers are governed by Section 4(c)(8) of the Bank Holding Company Act,28 which 

provides that BHCs can own the "shares of any company the activities of which ha[s] been determined 

by the Board... to be so closely related to banking as to be a proper incident thereto .... " 

The Fed has promulgated Regulation y,29 to explicate the exact parameters of these non-banking 
powers. It is important to note that, following the creation of the more flexible Financial Holding 

26 Corporate Decisions No. 2000-02. 
27 

OCC Interpretive Letter No. 725. 
28 

12 U.S.C. § 1841. 



Company structure in 1999, Regulation Y was deemed "frozen" and now represents the full extent of 

permissible activities for BHCs. In brief, these activities include: 

a. Core Banking Services and Beyond 

BHCs are permitted to extend credit and service loans, either for the bank’s account or for the account 
of others.3° Similarly, BHCs can engage in any activity that is related to the extension of credit, 

including: real estate and personal property appraising; arranging commercial real estate financing; 

providing check-guaranty services; providing collection agency and credit bureau services; asset 

management, servicing, and collection; acquiring debt in default; and real estate settlement servicing. 

Further, in contrast to national banks, BHCs are also permitted to operate nonbank depository 

institutions, including industrial banks and savings associations. 

b. Insurance Activities 

BHCs may sell insurance products as an agent or broker. Generally, however, BHCs may not engage in 

underwriting activities, except where the insurance product is primarily related to an extension of 

credit. Note that the "relation to an extension of credit" exception is very narrowly defined.31 

c. Real Estate Activities 

BHCs can engage in certain real estate activities, including leasing personal and real property. In 

addition, BHCs are permitted to engage in all the real estate activities that are permitted by their 

depository subsidiaries such as those explicated above for national banks. However, as with national 

banks, BHCs are prohibited from providing real estate brokerage or agency services. 

d. Investment and Securities Activities 

As for national banks, BHCs are subject to increased regulation in the areas of investment and 

securities. BHCs are generally permitted to provide financial and advisory services including: serving as 

investment adviser to qualified investment companies; publishing general financial information and 

advice; providing specific advice in connection with certain types of transactions including mergers, 

acquisitions, and buyouts; and providing educational courses and materials to consumers. 

In addition, BHCs are permitted to take a more active role in certain investments. They may serve as 

agents in transactional services for customers by providing brokerage services; buying and selling 

securities in the secondary market on order ("riskless principal transactions"); acting as agent for the 

private placement of securities; and acting as futures commission merchant. Similarly, BHCs can 

facilitate investments as principal by underwriting and dealing in U.S. debt and money market 

instruments; engaging as principal in foreign exchanges and derivatives; and buying and selling bullion 

and related activities. 

29 
12 C.F.R. § 225. 

30 ]d. 
31 See 58 F.R.B. 905 (1972) (prohibiting "underwriting life insurance that is not sold in connection with a credit transaction"). 



BHCs have also been historically permitted to invest for their own account in an unlimited amount of 

debt securities and in equity securities of up to 5% of the voting shares of any company. However, 

BHCs will soon be subject to the proprietary trading and hedge fund investment limits imposed by the 
Volcker Rule.32 Under the Volcker Rule, BHCs will effectively be prohibited from proprietary trading or 

hedge fund management (subject to exceptions) either directly by the BHC itself, or by any af its 

affiliated entities. However, as for national banks (addressed above), BHCs are entitled to all the 
Volcker Rule exceptions, including those for trading in government debt and de minimis trading of up 

to 3% capital (which, for mega banks like Bank of America, can be a quite substantial amount). 

e. Supplemental and Service Activities 

In addition to the core banking services and related insurance, real estate, and investment activities, 

BHCs are permitted to offer a range of services that supplement these more traditional financial 

activities. First, they may offer management consulting and counseling services ranging from 

employee benefits and human resources consulting to management training and career counseling. 

Second, BHCs may offer logistical services for their and other financial subsidiaries, including courier 

services for checks, commercial papers, documents, and other written instruments; and printing and 

selling checks and related documents. Third, BHCs may issue and sell money orders, savings bonds, 

and traveler’s checks to meet the needs of customers. Fourth, data processing services may be 

provided by BHC subsidiaries. Fifth and finally, BHCs are permitted to engage in community 

development activities designed to promote community welfare. 

IV.    Activities Permissible for Financial Holding Companies 

The financial holding company (FHC) structure was created in 1999 with the enactment of the Gramm- 

Leach-Bliley Act. The legislative purpose of creating this new banking entity was to deconstruct the 

division between commercial and investment banking by allowing BHCs to offer a broader range of 

financial services by converting themselves into FHCs. Accordingly, FHCs are permitted to engage a 

wide range of enumerated activities as well as activities that are deemed "financial in nature."33 

a. Permissible Financial Activities 

The Fed has promulgated Regulation y,34 which outlines permissible activities for FHCs. Specifically: 

1) All activities permissible for BHCs (discussed above) are also permissible for FHCs. 

2) Activities recognized as permissible by the Fed before 1999, including: 

a. Providing administrative and other services to mutual funds 

b. Owning shares of a securities exchange 

c. Acting as a certification authority for digital signatures and authenticating the 

identity of persons conducting financial and nonfinancial transactions 

32 For an interesting analysis of the Volcker Rule’s effects on the BHC structure~ see Michael J. Moore~ Goldman May Drop 

Bank Status Over Volcker Rule~ BLOOMBER~.COM (Oct. 12~ 2011)~ http://www.bloomberg.com!news/2011-10-12/goldman- 

may-drop-bank-status-to-sidestep-volcker-rule-costs-hilder-says.html. 
33 12 U.S.C. § 1843(k). 

34 12 C.F.R. § 225. 



d. Providinl~ employment histories to third parties for use in credit decisions and to 

depository institutions and their affiliates for use in the ordinary course of business 

e. Providinl~ check cashinl~ and wire transmission services 
f. In connection with bankinl~ services, providinl~ notary public services, sellinl~ postal~e 

stamps and postal~e-paid envelopes, providinl~ vehicle rel~istration services, and 

sellinl~ public transportation tickets and tokens, and 

I~. Real estate title abstractinl~ 

3) Activities connected to international bankinl~, includinl~: 
a. Providinl~ manal~ement consultinl~ services so lonl~ as they are advisory in nature and 

do not allow the financial holdinl~ company to control the person to which the 

services are provided 

b. Operatinl~ a travel in connection with financial services offered by the FHC, and 

c. Orl~anizinl~, sponsorinl~, and manal~inl~ a mutual fund provided that the FHC reduces 
its ownership to less than 2.5% of the equity within one year of sponsorinl~ it 

4) Activities that are "financial in nature" or incidental thereto, includinl~ actinl~ as finder in 
brinl~inl~ tol~ether buyers and sellers, conveyinl~ bids and offers between interested parties, 
and transmittinl~ information rel~ardinl~ products and services to potential parties in 

connection with transactions 

b. Investment and Securities Activities 

Just as it does for national banks and BHCs, the Volcker Rule implicates the investment and securities 

activities of FHCs and their subsidiaries. The Volcker Rule tarl~ets depository institutions and their 

"affiliates," clearly implicatinl~ many of the securities and investment activities performed by FHC 

subsidiaries. However, the issue is more complicated for FHCs, whose permissible investment and 

securities activities are l~overned by 12 C.F.R. § 225.170 et seq and § 225.180 et seq, and who are 

expressly permitted to enl~al~e in "merchant bank investments" throul~h their investment bank 

subsidiaries. These merchant bank activities include investinl~ directly or indirectly, either as principal 

or al~ent, in any shares, assets, or ownership interests of a company or other entity. It is not yet 

entirely clear whether or how the Volcker Rule’s provisions mil~ht limit an FHC’s merchant bankinl~ 

activities. Certainly any depository subsidiary would be prohibited from enl~al~inl~ in merchant bankinl~. 

However, investment bankinl~ subsidiaries are presumably permitted to continue enl~al~inl~ in merchant 

bankinl~, but these activities must be kept separate and distinct from the depository institution. 
Notwithstandinl~ this debate, it is important to note that, even amonl~ investment bankinl~ subsidiaries, 

merchant bankinl~ activities must be limited in scope. FHCs may not (short of board approval) make 

al~l~rel~ate merchant bank investments exceedinl~ thirty percent of the FHC’s tier-1 capital or twenty 
percent of the FHC’s tier-1 capital excludinl~ interests in private equity funds. 

V. Activities Permissible for State Banks 

In theory, state chartered banks take their powers form the state lel~islation under which they are 

chartered. This creates the possibility that a state chartered bank mil~ht be able to enl~al~e in activities 

not allowed to a national bank. In practice, however, many of the advantal~es enjoyed by state 

chartered banks have since 1991 been eliminated or heavily diluted because federal standards or 



restrictions have been imposed as a condition for federal deposit insurance--without which it is 

nowadays very difficult for a bank to operate. 

State-chartered banks are subject to the primary regulation of their respective state chartering agency 

(e.g. a commissioner of banks, or a state banking commission). In North Carolina, state banks are 

permitted to engage in the activities explicated at .53 N.C.G.S. § .53, Article 6. North Carolina courts 

have held that state banks are only permitted to engage in activities listed in Article 6 or those 
activities deemed "fairly incidental thereto."3s Permitted activities under § 52, Article 6 include: 

1) Core banking activities 

2) Real Estate Activities: 
a. Acquiring real property, furniture, and fixtures for the purposes of branching, but 

such investments may not exceed fifty percent of the bank’s unimpaired capital. 

b. Taking a security interest in real property. 

c. Acquiring property over real property in a foreclosure action, so long as such 

property is disposed of within five years. 

3) Activities to Facilitate Commerce: 

a. Issue, advise, and confirm letters of credit 
b. Receive money for transmission 

4) Service activities, including data processing and bookkeeping 

.5) Investment Activities: 

a. Issue capital notes or debentures 

b. Investment in U.S. government debt without attending capital reserve requirements 

c. Invest in other authorized securities, including: 

i. Obligations of agencies supervised by the Farm Credit Administration 

ii. Obligations of agencies supervised by the Federal Home Loan Bank Board 

d. The investment in any security other than that of the U.S. or other federal or state 
agencies may not at any time exceed 550,000 plus 10% of all amounts in excess of 

$250,000 of the bank’s unimpaired capital fund. 

i. Banks may make limited investments in mutual funds. 

VI.    Savings and Loan Holding Companies 

Savings and Loan Companies, like credit unions, comprise a smaller market share than national banks 

and generally serve smaller and narrower subsets of the population. However, they still comprise a 

significant and important part of any state’s banking industry. North Carolina, for instance, is home to 

approximately twenty federally-regulated savings and loans (or similar institutions) and eight savings 
and loan holding companies.36 

Sparks v. Union Trust Co. of Shelby, 256 N.C. 478 (1962). 
See the applicable OCC website for more information, available at http://www.ots.treas.gov/. 



Historically savings and loans and related institutions existed to help blue collar communities finance 

home purchases and to interject liquidity into working-class neighborhoods. During the deregulatory 

era of the 1980s, however, these institutions--particularly savings and loans--got into quite a bit of 

trouble for shoddy underwriting and risky lending, precipitating the Savings and Loan Crisis. Today 

their powers are considerably reduced, and they are subject to both state and federal regulation. For 

national savings and loan holding companies, the OCt has assumed primary regulatory responsibility, 

taking over for the OTS. Applicable regulations have been promulgated at 12 C.F.R. § 584 et seq: 

First, savings and loans are affirmatively prohibited from engaging in "business activities" apart l~rom 

furnishing or performing management services; conducting an insurance business; holding, managing, 

or liquidating assets or property owned or acquired from a subsidiary; acting as a trustee under deed 
of trust; or purchasing, holding, or disposing of certain stock.37 In addition, savings and loan holding 

companies are permitted to own subsidiaries who provide services solely for the benefit of the holding 
company’s other subsidiaries.38 

Second, savings and loan holding companies are permitted to own and operate subsidiaries who 
engage in a range of banking activities, including:39 

1) Originating, purchasing, selling and servicing: 

a. Loans and participations in loans on a prudent basis and secured by real estate 

b. Manufactured home chattel paper 

c. Loans (with or without security) for the altering, repairing, improving, equipping or 

furnishing of any residential real estate 

d. Educational loans 

e. Consumer loans 

2) Furnishing or performing services for affiliates, including data processing, providing credit 

information, developing and administrating benefit programs, publishing research studies and 

surveys, purchasing office supplies, furniture, and equipment, etc. 

3) Real estate development for construction and management, resale, or lease 

4) Underwriting or reinsuring credit life, health, and accident insurance in connection with 

extensions of credit by the savings and loan holding company or any of its subsidiaries 

5) Preparation of state and federal tax returns for accountholders of or borrowers from an 

affiliated savings association 

6) Purchase and sale of gold coins minted and issued by the US Treasury and related activities 

Highlight on Recent Case Low 

Similar to recent cases involving national banks, courts are holding thrifts and savings and loans to 

higher consumer protection standards, as demonstrated by In re Thomas, 2011 WL 576830 (Bkrtcy. D. 

Mass. 2011), where the court held that state predatory loan claims against a federal thrift were not 

preempted by federal law. 

VII. Other Resources 

37 
12 C.F.R. § 484.2. 

38 ]d. 
39 

12 C.F.R. § 584.2-1. 



While this handout provides a general introduction to the permitted business and investment activities 

of various banking entities, further reading may be necessary to answer specific questions or issues. 

For national banks, the OCt maintains a helpful digest that outlines and summarizes various 

important court opinions and OCt interpretive documents on the subject of permitted 

nonbanking activities. This document is available online and can be accessed at http://www. 

occ.gov/publications/publications-by-type/ot her-publications-reports/ba nkact.pdf. 

For BHCs and FHCs, Regulation ¥ is the best source available. See 12 C.F.R. § 225. 

The North Carolina state banking commission website (http:www.nccob.gov) is a helpful 

starting point for information about state-chartered banks. 

Professor Michael P. Malloy maintains a comprehensive and helpful 3-volume treatise on 
banking law and regulation. MICHAEL P. MALLOY, BANKING LAVV AND REGULATION (2d ed. 2012). 
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Douglas, John L. <john.douglas@davispolk.com> 

Thursday, March 22, 2012 8:04 PM 

Broome, Li s~ L <lbroome@em~Jl.unc.edu> 

UNC Seminar March 2012.ppt 

UNC Seminar March 2012.ppt 

for the class. 
John L. Oo~,~s 

Davis Polk & Wardwell LLP 

Confidentiality Note: This email is intended only for the person or entity to which it is addressed and may contain information that is privileged, confidential or otheN¢ise protected from disclosure. Unauthorized use, dissemination, 

distribution or copying of this email or the information herein or taking any action in reliance on the contents of this email or the information herein, by anyone other than the intended recipient, or an employee or agent responsible for 

delivering the message to the intended recipient, is strictly prohibited. If you have received this email in error, please notify the sender immediately and destroy the original message, any attachments thereto and all copies Please refer to 

the firm’s privacy, p’:glcy located at ’,qww.davP~pol:~ corn for important information on this policy. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kanaly, Mark <Mark.Kanaly@alston.com> 

Monday, March 18, 2013 4:48 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Kanaly Presentation 

Kanaly, Mark ABCs of Banking 032013.pptx 

Sorry for the delay! 

-- Mark 

NOTICE: This e-mail message and all attachments may contain legally privileged and confidential information 

intended solely for the use of the addressee. If you are not the intended recipient, you are hereby notified 

that you may not read, copy, distribute or otherwise use this message or its attachments. If you have received 

this message in error, please notify the sender by email and delete all copies of the message immediately. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Karol Sparks <Karol.Sparks@bfkn.com> 

Monday, March 24, 2014 12:10 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Carol Hitselberger 
(chitselberger@mayerbrown. com); Scott Cammarn (scott.cammarn@cwt. com); 
eugene.m.katz@wellsfargo.com; Kanaly, Mark <Mark.Kanaly@alston.com> 

RE: ABCs of Banking Law -- Update Powerpoints 

2014 ABCs Overview of Bank Regulation and Law.ppt 

HI Lissa - attached is my PPT for the first session. Please note that I have added a slide on the themes that spurred 

Congressional action, which will be every introductory and not intended to cover what you are covering. 

Karol K. Sparks 
Barack Ferrazzano I.l.P 
200 West Madison Suite 3900, Chicago, IL 60606 

3:~2-984-3:~86 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, March 21, 2014 4:39 PM 
To: Karol Sparks; Carol Hitselberger (chitselberger@mayerbrown.com); Scott Cammarn (scott.cammarn@cwt.com); 
eugene.m.katz@wellsfargo.com; Kanaly, Mark 
Subject: ABCs of Banking Law -- Update Powerpoints 

Friends - 

I need you all to update your Powerpoints for this program by a week from today, Friday, February 28 at 5.’00, if at all 

possible. Karol and Carol should get together to review last year’s materials for "Understanding a Bank through its 

Financial Statements" (which I have attached) to make any necessary modifications and discuss how they are going to 

handle that hour-long presentation. I will update and revise the "Activity and Investment Limitations" slides which have 

been handed down from Lawrence Baxter, to Saule Omarova, and now to me. If anyone needs me to send them a copy 

of their materials from last year, please let me know. 

As of Wednesday, we had 17 registrants. I’m hopeful some more will register. I have attached an email you can use to 

encourage your colleagues to attend. 

Thanks and enjoy this lovely spring weather. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Access my papers on SSRN at: http://ssrn.com/author=248720 



Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_web_542.jpg 

CIRCULAR 230 DISCLOSURE: Unless expressly stated otherwise in writing, any tax advice contained in this 
communication (including any attachments hereto) is not intended or written to be used, and cannot be used (i) 
for the purpose of avoiding penalties that may be imposed on a taxpayer, or (ii) in promoting, marketing or 
recommending a partnership or other entity, investment plan or arrangement. 

This message, which contains information from a law firm, may be confidential and privileged. If you have 
received this communication in error (you are not the addressee or authorized to receive for the addressee), you 
may not use, copy or disclose the message or any information contained in the message. If you have received 
the message in error, please advise the sender by reply e-mail and delete the message. 



Fl’om: 

Sent: 

To: 

Subject: 

Wright. T. Brandon <wright~email.unc.edu> 

Wednesday, January 9, 2013 2:57 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Braflbrd, CaJcolyn E <carolyn braflbrd@unc.edu-~ 

RE: Robinson Bradshaw Gift 

Hello Lissa, 

Yes, I recall seeing the firm’s gift and updated Beischer pledge agreement when it was received last month. By way of this message, I’m asking Carolyn to share 

details about the check’s processing~ Thanks, Carolyn! tbw 

9;.9.445 01.72 office ~               mob~e~ wr[Ahtb(~emai[:unc~edu 
Mal<e a G~ft: http:[/www:[aw:unqedu[a]umn~/givenow/ 

F~m= Broome, Lissa L 
Sent= Wednesday, Janua~ 09, 2013 2:54 PN 
To= Wright, T. Brandon 
Subject= Robinson Bradshaw 

Hi Brsr~don - Could you ched~ to see if the RBH g~fl: was received ~md how it w~s accoun~:ed for (Le, .-.- is $990 going ~:o {::[.E registration fees for the }3ar~Mng k~stitute 

and ~�5:[0 ~o ~he Baf~k~n~ k~stRul:e spor~sorsh~p accour~ (95762)? 

Thanks, 

Ussa 

~mm= Ralston, Hank [mailto:HRalston@rbh.com] 
Se~t= Tuesday, 3anuary 08, 20~3 5:52 PM 

To= Broome, Lissa L 
Sabjeet= RE: Impo~nt Invi~tion and Sponsorships 

Hi [.bs~ - H~ppy New Ye~r~ Th~s ~fll sounds ~ood. As ~:o spof~sorship, I’m pretty sure our firm made ~s year-end payrne~t, some of which goes ~:o the Be~scher 

and some to the #~stituLe sponsorship. So count us in. And p~ease leL ~T~e know ~f the ~T~oRey has [~ot shown 

See you in March, if not before~ Hopefully our Heels w~ll be in the tournament by then, but they need to p~ck up the pace a little to make sure it’s the r~ght one~ 

Hank 
Hen~ H, Ralston 
Robinson Bradshaw & Hinson 
101 North Tryon Street, Suite 1900 
Charlotte, NC 28246 
P: 704.377.8313 
F: 704.373.3913 
hralston~#rbh.com 
www.rbh.com 
This message is intended for the use of the addressee and may contain information that is PRIVILEGED and CONFIDENTIAL, and/or may contain ATTORNEY WORK PRODUCT. This message 
is not intended to be or contain an electronic signature or an agreement of any kind unless otherwise expressly indicated. If you are not the intended recipient, you are hereby notified 
that any dissemination of this message is strictly prohibited. If you have received this communication in error, please erase all copies of the message and any attachments and notify 
us imrnediately. 

~mm= Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Se~t= Tuesday, 3anuary 08, 20~3 2:00 PM 
To= Cen~r for Banking and Finance Board of Advisors 
Sabjeet= [boardadvisors] Zmpo~ant Invitation and Sponsorships 

Friends - I hope you all had a wonderful holiday season and are already started on a great new year. Some important announcements and opportunities for your 

consideration. 

On ~ebrua~ 7-8 at The 6eorge Washington Universi~ Bw School, the Center is co-sponsoring an exalting program, "The ~olitiCal Economy of Nnandal 

Regulation." Keynote speakers include Michael Barr (Michigan Law School Professor and Assistant Secretary of the Treasury for Financial Institutions, 

2~9-10), Simon Johnson (MIT Professor and co-author of "13 Bankers"), and Joseph Stiglitz (Columbia University Professor and Nobel Prize Winner for 

Economics, 2001). The agenda and RSVP are available at 

2. We are soliciting sponsors for "The Political Economy of Nnandal Regulation" to help defray its costs. Thanks to The Clearing House for being the first to 

step up. I wrote to some of you with DC offices yesterday, hoping that you would consider this $2,500 sponsorship opportunity. Sponsors are listed in the 

program materials, guaranteed attendance for four, invited to send one representative to the invitation-only speakers’ dinner on February 7 featuring 

after-dinner remarks by the Honorable Stanley Sporkin, mailed two published volumes of the conference materials, and acknowledged in the published 

volume. If you are interested, please contact me as soon as possible. Each of the sponsoring institutions has made a financial commitment to the program, 

but those commitments will not cover the full costs, so we need the sponsorships to pay the bills. 

3. Mark your calendars for the "ABCs of Banking Law" on Mar~h 20 at the offices of Alston + Bird in Atlanta. This program is helpful for new associates and 

those who would appreciate a review!overview of banking regulation, including those who might work in-house or for banks but on non-regulatory 

matters. We have a wonderful group of panelists lined up again for this program. Registration will open at the end of the month. More information is 

available at http:!/wwwJaw.unc.eduicle/abcbanking/default.aspx. 

4. Mark your calendars for the annual Banking Institute which will be held March 2&-~ at The Ritz-Carlton in Charlotte. Thanks to those helping with the 

program planning. Jim Strother of Wells Fargo has agreed to give the general counsel remarks and Mike Calhoun from the Center for Responsible Lending 

will be delivering the Clifford Lecture. The talented panelists lined up so far include John Beccia, Walter Dellinger, Pat Doyle, Pat Robinson, Jim Scott, and 

Julie Williams (on 2 panels). Thanks to our coordinators for their efforts in organizing this program. 

5. Please let me know by January 3& if your bank or firm can sponsor our annual Banking Institute. The sponsorship is $~500 and entitles your bank or firm to 

two complimentary admission to the program, recognition in the North Carolina Banking Institute Journal, and on a poster at the program. More complete 

sponsor information (including an invoice) is attached. 

Thanks for your help with these items. Let me know if you have any questions. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 



Chapel Hill, NC 27599-3380 

919.962.7066 

.h___t_t__P__~LL~_w___:!_&w___:_y_~_£:_gd__~l~_&&t_~r_~l_h__~_~__k_!_o_~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
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From: 

Sent: 

To: 

Subject: 

Brattbrd, Carolyn E <carolyn braltbrd@unc.edtp 

Wednesday, January 9, 2013 3:41 PM 

Wright, T. Br~don <wfighth~em~Jl.unc.edu>; Broome, Lis~ L <lbroome@email.unc.edtr~ 

RE: Robinson Bradshaw 

Gift was for $5,000 processed on January 3rd, 2013 received December 3I, 20:[3. $900.00 went too registration for Ct.E banking sponsorship. Remah~h~g $4,1~00.00 

went to }-Iit~sot~ Fund for Cent:er [or Bankit~g, 

Carolyn 

,s~d:~nsageOOl 

F~m~ WrNht, T. Brandon 
Sent~ Wednesdag, Janua~ 09, 2013 2:$7 PN 

To: Broome, Lissa L 
Cc: Brafford, Carolyn E 
Subject: RE: Robinson Bradshaw Gi~ 

Yes, ~ recal~ seeing the firm’s gift and updated Be~scher pledge agreement when ~t was received h~st month. By way of this message, l"rn askk~g Carolyn to share 

details about the cEeck’s processing. Thanks, Caro~yn~ 

T, I@ar~don Wright i Assistani_ Dean for Advar!c~mer:t i UNC 5chooi o!: Law 
Campus ~ox 3382 :: Chape~ ~4~1i, NC 
91SX445.0172 of[ice ~               mob~e~ wr[£htb@email.unc.edu 
M,~ke ,~ Gift: http:/!www.~aw.unc.eduialumniigivenow/ 

From: Broome, Lissa L 
Sent: Wednesday, 3anua~ 09, 20~3 2:54 PH 
To: Wright, T. Brandon 
Subject: Robinson Bradshaw Gi~ 
Hi Brsndon --- Could you check to see if the RBH gift wss received and Eow it was accounted for (Le., -- is $990 going ~o CLE regbtration fees for the Banking ~nstitute 

and ~5~0 to the ~anMng ~nsdtute sponsorship account 

Thanks, 

F~m: Ralston, Hank 
Sent: Tuesday, January 08, 20~3 5:52 PN 

To: Broome, Lissa L 
Subject: RE: Impo~nt InviMtion and Sponsorships 

Hi L~ssa --- Happy New Year~ TB~s al~ sounds good. As to sponsorship; Vm pretty sure our firm made ks year-end payment, some of whicB goes to the Be~sc5er fund 

and some to the hsstitute sponsorship~ So count us im And p~ease let me know ff the money has not sBown 

See you in March, if not before Elopefu~y our EleeB w~l be in the tournament by then, but they need to ph::k up the pace 

Hank 
Nen~ N. Ralston 
Robinson Bradshaw & Hlnson 
&O& North Tryon Street, Suite 1900 
Charlotte, NC 28246 
P: 704.377.8313 
F: 704.373.3913 
hralston@rbh.com 
www.rbh.com 
This message is intended for the use of the addressee and may contain information that is PRIVILEGED and CONFIDENTIAL, and!or may contain ATTORNEY WORK PRODUCT. This message 
is not intended to be or contain an electronic signature or an agreement of any kind unless otherwise expressly indicated. If you are not the intended recipient, you are hereby notified 
that any dissemination of this message is strictly prohibited. If you have received this communication in error, please erase all copies of the message and any attachments and notify 

us immediately. 

F~m= Broome, Lissa L [mailto:lbroome@emall.unc.edu] 
Sent; Tuesday, January 08, 20~3 2:00 PN 
To= Center for Banking and Finance Board of Advisors 
Subject= [boardadvisors] Impo~ant Invitation and Sponsorships 

Friends - I hope you all had a wonderful holiday season and are already started on a great new year. Some important announcements and opportunities for your 

consideration. 

On Februa~ 7-8 at The 6eerge Washington Universi~ Bw School, the Center is co-sponsoring an exalting program, "The ~olitical Economy of [inantial 

Regulation." Keynote speakers include Michael Barr (Michigan Law School Professor and Assistant Secretary of the Treasury for Financial Institutions, 

2~-~0), Simon Johnson (MIT Professor and co-author of "~3 Bankers"), and Joseph Stiglitz (Columbia University Professor and Nobel Prize Winner for 

Economics, 200~). The agenda and RSVP are available at http:!/www.law.unc.edu/documents/banking/programs/politicalreafitygwu.pdf. 

2. We are soliciting sponsors for "The Political Economy of Nnandal Regulation" to help defray its costs. Thanks to The Clearing House for being the first to 

step up. I wrote to some of you with DC offices yesterday, hoping that you would consider this $2,500 sponsorship opportunity. Sponsors are listed in the 

program materials, guaranteed attendance for four, invited to send one representative to the invitation-only speakers’ dinner on February 7 featuring 

after-dinner remarks by the Honorable Stanley Sporkin, mailed two published volumes of the conference materials, and acknowledged in the published 

volume. If you are interested, please contact me as soon as possible. Each of the sponsoring institutions has made a financial commitment to the program, 

but those commitments will not cover the full costs, so we need the sponsorships to pay the bills. 

3. Mark your calendars for the "AB~s of Banking Law" on March 20 at the offices of Alston + Bird in Atlanta. This program is helpful for new associates and 

those who would appreciate a review/overview of banking regulation, including those who might work in-house or for banks but on non-regulatory 

matters. We have a wonderful group of panelists lined up again for this program. Registration will open at the end of the month. More information is 

available at http://www.law.unc.edu/cle/abcbanking/default.aspx. 

4. Mark your calendars for the annual Banking Institute which will be held March 2~-~ at The Ritz-Carlton in Charlotte. Thanks to those helping with the 

program planning. Jim Strother of Wells Fargo has agreed to give the general counsel remarks and Mike Calhoun from the Center for Responsible Lending 



will be delivering the Clifford Lecture. The talented panelists lined up so far include John Beccia, Walter Dellinger, Pat Doyle, Pat Robinson, Jim Scott, and 

Julie Williams (on 2 panels). Thanks to our coordinators for their efforts in organizing this program. 

5. Please let me know by January 31 if your bank or firm can sponsor our annual Banking Institute. The sponsorship is $1500 and entitles your bank or firm to 

two complimentary admission to the program, recognition in the North Carolina Banking Institute Journal, and on a poster at the program. More complete 

sponsor information (including an invoice) is attached. 

Thanks for your help with these items. Let me know if you have any questions. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

:: ~:*~; :: Description: 

...... http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 
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February 4, 2013 

Lissa L. Broome 
UNC Law School 
Center for Banking and Finance 
CB# 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Re: 2013 Banking Institute Sponsorship Invoice 

Dear Ms. Broome: 

I’m sending you a copy of this correspondence by e’mail and it will be 
followed by U.S. Post Office Delivery. Enclosed you will find Bryan Cave LLP’s 
check in the amount of $1500.00 for the 2013 Banking Institute Sponsorship. We 
would like our name to be included in the North Carolina Banking Institute Journal 
and the two admissions to the Banking Institutes program and dinner that will be 
held at The Ritz Carlton in Charlotte. 

Very truly yours, 

Brian T. Atldnson 

Enclosure 

Bryae Cave ILP 

One Wells Fargo Center 

Suite 3400 

301 S. College Street 

Charlotte, NO 28202 

l-el (704) 749-8999 

Fax (704) 749-8990 

www.bryancave.cam 

Bryan Cave Offices 

Atl a nta 

Boulder 

Charlotte 

Chicago 

Colorado Spriegs 

Dallas 

Denver 

Frankfurt 

Hamburg 

Hang Kong 

Irvina 

Jefferson City 

Kansas City 

London 

Los Angeles 

New Yark 

Paris 

Phoenix 

San Francisco 

Shanghai 

Singapore 

St. Loois 

Washington, OC 

Bryan Cave 
International Consulting 
A TRAf~E AND CUSTOMS CONSULTANCY 

www.bryancaveconsuldng.com 

Bangkok 

Beijing 

Jakarta 

Kuala Lumpur 

Manila 

Shanghai 

Singapore 

Tokyo 



211 North 
St. Louis 

CAY~ LLP 

Square 

PAY ONE HUNDRED AND 

R:~of~ssor Lissa L Br~ome:/(: 
::i ::Cb#~380 van Hecke’~i~ch Hall 

Hill, NC 27599-3380 

~8 55840~ 

~g And F 

s MO 63101. 

CHECK NO. " 855840 

CHECK DATE 01125113 

$1.,500,00 ....... I 

~.!:!’ ~i~ VoIDg0 DAYS’AFTER ISSUE DATE 

BRYAN CAVE LLP 01/25/13 CHECK NO. 855840 

VOUCHER # INV, DATE INVOICE NO. DESCRIPTION AMOUNT 

1033516 01-25-2013 2013 5ponsorshi p 1,500.00 2013 Banking Institute 
Registration and Gift to 

Foundation 

VENDOR: UNCSCH UNC Schoof Of Law TOTAL: 1.500.00 



524327 
524:~27 

EXACTLY One Thousand Five Hundred and 00/100 Do!lots 

University of North Carolina 

PAY    School:of Low 
TO 

THE NC 
ORDER 

OF 

J.RMorgan JP Morgaa Chase Bank New York. New York 

Voucher Number 

780593 

Invoice Number 

020413 

Invoice Date 

2/4/2013 

Invoice Amount 

1,500.00 

Amount Paid 

1,500,00 

THE ATTACHED CHECK IS PAYMENT 
OF ITEMS DF~CRIBED. I~ NOT CORRECt, DETACH AND RETAIN THIS 

PLEASE NOTIFY US PROM1~TLK    NO STATEMENT 
RECEIFr DESIRED 

Check No. 524327 



From: 

Sent: 

To: 

Subject: 

Sherman, Stephanie <SSherman@kilpatricktownsend.com> 

Tuesday, Februa~ 12, 2013 10:29 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CttANCE 

Great --. and thank you for your assistance. We are excited to be a part of this. 

Stephanie K. Sherman 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, February 12, 2013 10:24 AM 
To: Sherman, Stephanie 
Subject: RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 

Hi Stephanie ---We have your firm listed as a sponsor. The February 28 deadline for payment is aspirational, so don’t worry if you need a few more days to get 

tNngs processed and ma~ed~ 

Thank aga#~ to your firrn for its continued supporL 

Ussa 
Ussa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

9~9.962.7056 

htt~!/www=law.unGedu!centers!bapMng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... ilttp:/iwww law. u r;c ed u/ima ges,’n ews/media,’ba n kingfin a nce 

web 542 jpg 

From: Sherman, Stephanie [mailto:SSherman@kilpatricktownsend.com] 
Sent: Tuesday, February 12, 2013 10:16 AM 
To: Broome, Lissa L 
Subject: RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 
Good n~orrfing Ms. Broome, 

I’m following up on the email you previously sent to Mr. Paul Pilecki regarding the UNC School of Law Banking Institute to be held next month. I believe Mr. Pilecki 

already informed you that Kilpatrick Townsend w~l be sponsoring, but I want confirm to be certah~ at this t~me. We are processh~g the SL500 sponsorship check 

and wH~ ge~: ~:hat to you by the February 28, 2013 deadlk~e. 

Please k~t rne know if you need anything e~se a~: this time or if you haw? any questions or concerns, 

BesL regards, 

Stephan~e 

Stephan~e K. Sherman 

~S~t(: 900 ~ 607 14th S~(:e~. NW ~ Ws~s~q~gto~:, DC 20005-:2:018 

From: Pilecki, Paul 
Sent: Monday, February 04, 2013 11:04 AM 
To: Sherman, Stephanie; Kaslow, Aaron 
Subject: Fwd: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 
Sent from my iPhone 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: February 4, 20:13, 7:44:52 AM PST 

To: Center for Banking and Finance Board of Advisors <boardadvisors@lis[serv.unc.edu> 

Subject: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 

Reply-To: "Broome, Lissa L" < [ _b_ .r_ o_ _o_ . _m_ . _e_ ._@_._e_ .m__~_!!_:u__n_.c_._.e__d__u_.> 

Friends - 

I have attached our current sponsor listing (* indicates that the sponsor has already paid) and our board listing. Both of these will be published in the 

NC Banking Institute journal. We are going to press soon, so we need to get these documents finalized. Please let me know any corrections that I 

need to make to either document by the end of business on Thursday, February 7. 

I have pasted the list of sponsors in below. It is not too late to indicate that you would like to be a sponsor (.~:1500 and 2 complimentary admissions to 

the program; recognition in journal and at the program) and further information is attached (there’s an invoice on the second page of the sponsorinfo 

document). 



Registration is now open for the Banking Institute and The ABCs of Banking Law at http:iiwwwJaw.unc.edu/de!default.aspx. There is a pull-down 
menu with a registration option for Prepaid Sponsor. 
Also, if you or your colleagues in DC would be interested in attending, we still have space (registration is free) for The Political Economy of Financial 
Regulation. This program will be held this Thursday and Friday at George Washington Law School. You may register at 
~h~t~t~p~w~w~w~.~!-a~.~w~:~u~-~n~-c~-e~-d~-u~/~-d~o~c~.u~.~m~.~e~-~n~t~.s~b~a~-n~-~!-n~g~/~p~r~g~r~.a~.~m~.s~p~R!j-~!-~#-![~-!!~3g~.~£.~. Many thanks to Poyner Spruill and The Clearing House for assisting 
in sponsoring this program. 

2013 Banking Institute SponsoB 

Alston & Bird LLP 

BB&T Corporation 

B~an Cave LLP 

Cadwalader, Wickersham & Tail LLP 

L~’ketna Gossett PLLC* 

FHLBank AtJmata 

Fifth Third Ba~corp 

Gaeta & Eveson, PA 

Hunton & Williams LLP* 

The Hutchison Comp~ny 

Kilpatrick Townsend & Stockton LLP 

Moore & Van Allen PLLC 

Morrison & Foerster LLP 

Robinson, Bmdshaw & Hinson, PA* 

Smith, Ander~m, Blounl, Dorseti, Mitchell & Jernigan, LLP 

Vorys, Sater~ Seymour and Pease LLP 

WaN and Smith, PA* 

Wells Fargo Corporation 

Williams Mullen 

Winson & Strawn LLP 
Thanks for all of your help in bringing these wonderful programs to fruition. 
Lissa 
Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:!iwwwJaw.unc.edu!centers!banking 
Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately by return e-mail or at 404 815 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein. 



WILLIAMS MULLEN FOUNDATION 
P.O. BOX 1320 

RICHMOND, V~RGINIA 23218 
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68-2-510 

218120! 3 
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50938 
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UNC School Of Law 
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From: 

Sent: 

To: 

Subject: 

David Yoon ~yahoo.com> 

Tuesday, June 20, 2006 4:08 PM 

Broome, Li s~ L <lbroome@em~l.unc.edu> 

Bar Bri Question 

Professor Broome, 

Thank you for letting us email you our questions. I’m 
having trouble with problem # 22 in the MPQ 
Introductoly Problems on page 59 It says the answer 

is (A) because "Under the UCC, a contract is formed 
whenever it appears form the parties communications 
that they intended to form a contract" Here, the 
contract is conducted orally over the phone for 5000 
pounds of thingamabobs. It does not mention the 
price If they do not mention the price, am I to 
assume that the contract price is less than $500 and 
therefore the contract does not have to be in writing? 
(because contracts over $500 for the sale of goods 
must be in ~vriting unless they are unique, a contract 
is admitted to, or part performance has occurred) 
Thanks again, any guidance would be appreciated 

David Yoon 

Do You Yahoo! ? 
Tired of spam? Yahoo! Mail has the best spare protection around 
http:i/mail.yahoo.com 



From," 

Sent: 

To: 

Subject: 

Lord, Richard A. <lord@webster.campbell.edu;, 

Saturday, February 24, 2007 6:49 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Hi Lissa 
My sitting for the North Carolina Bar next week 

asked me for some hell~ wii’h Contracts, an£1 a question ca~me up regarding North Carolina’s position with 
respect to unilateral offers and part performance. I’ve alwa~,s taught that North Carolina follows the majority and Restatement 2d (and 1st) position-that part performance 

renders the offer irrevocable, creating an option. But                says your Bar Bri outline says North Carolina allows revocation even after part performance, allowing 
the promisee only to recover his reliance interest. I’ve done some looking, and located Roberts v. Mays Mills, Inc., 184 N.C. 406, 114 S.E. 530, 28 A.L.R. 338 (1922), which is 
the basis for Illustration 8 of Restatement (Second) § 45. Roberts involved an employer who promised plaintiffs a bonus if they worked until December 31, and then terminated 

them (actually only one of them, but that’s not important). Plaintiffs sued, and the court held that they were entitled to a jury trial on the question of whether they’d been 
terminated without cause, in which case, said the court, they’d be entitled to recover on the promise. While there’s some language in the case to the effect that they’d be 
entitled to at least recovery in quantum men, it, suggesting that their recovery might be limited, my reading of Roberts is that they’re entitled to enforce the promise, and that it 
became enforceable once they began to perform (in fact, there’s langauge indicating that their beginning of performance actually created a contract-though elsewhet~ in the 
case the court makes clear that, had the plaintiffs left, as they were entitled to do, they would forfeit any right to payment at all, making it plain that they simply had, in effect, 
an option to complete the performance and receive the bonus). 
Are there other cases that you’re aware of that modify the Roberts rule? Or is it your interpretation of Roberts that recovery is always limited to the value of the performance 
the promisee has rendered (whether characterized as reliance or t~stitution)? Or, am I missing something else in the case? 
I hope you’re well, and that things in Chapel Hill are good. Buies Creek remains the same-little here ever changes. We do have a new Dean, Melissa Essary, who joined us 
last July, and she’s amazing. She’s re-energized everyone at the law school, and it’s looking more and more likely that we’ll end up moving to Raleigh, though the Trustees 
have yet to make the decision. I expect something will happen on that front within the next couple of months. While I personally wish we could stay out in the boondocks, I 
think it’s in the long term best interests of the law school and university to move to the capital city. 
Thanks for taking the time to respond to this. I hope I haven’t been wrong for the last 25 years, but it certainly wouldn’t be the first time. 
Take care. 
Rick Lord 



Fl’om: 

Sent: 

To: 

Subject: 

David Sokolow <DSokolow@law.utexas.edu~ 

Friday, July 17, 2009 10:27 AM 

Broome, Lis~ I <lbroome@em~l unc edu> 

RE: Mixed goods and services contracts in NC 

Hi, Lissa-Thanks a lot for getting back to me. really appreciate it. I just left a message on your VM, which I will summarize here. I stated in my lecture the general rule that 
NC applies the predominant factor test (the email you got from the student suggested otherwise). However, I also said that if the price was apportioned (e.g. $900 for an 
oven & $200 for installation), it was my understanding that NC would apply the UCC to the goods if there was a problem with them & CL to the service component if there was 
a problem with that. 
I’d like to talk with you briefly about this if you have a minute. My number is VII be there in about 20 minutes (or feel free to write back, if that’s more 
convenient). In any event, have a good weekend. David 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Fri 7/17/2009 9:02 AM 
To: David Sokolow 
Subject: Mixed goods and services contracts in NC 

Hi David -- 

Thanks for your voice mail. My quick search in the NC annotated codes 
under UCC 2-102 :[’ound this case: Hensley v. Ray’s Motor Co. of Forest 
C1W, Inc., 580 S.E.2d 721 (NC. Ct App 2003) -- When the predominant 
factor of a contract involving both the sale of goods and the provision 
of services is the sale o:[" goods with the services only incidentally 
involved, Article 2 applies Buyer’s contract with mobile home seller 
was predominantly a sale of goods contract because dehvery and 
installation set, rices were incidental and sale of the mobile home was 
the predominant factor of the contract. 

I know students sometimes misconstrue what we say, but if you have an)’ 
NC authoriW applying the component test, I would be interested in the 
cite I also told the students that the component test was an 
alternative test, but did say that the rule applied in NC was the 
predominant factor or predominant thrust test. 

Thanks for helping us get this right. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of North Carolina School of Law 

CB # 3380, Van Hecke - Wettach Hall 
160 Ridge Road 
Chapel Hill, NC 27599-3380 

Tel: 919-962-70~5 
Fax: 919-962-1277 

Web: http ://~vw~v.law.unc. eduicenter s/banking 



From," 

Sent: 

To: 

Subject: 

Bar/Bri ofNC <nc.bar~barbrigroup.com> 

Monday, December 28, 2009 12:44 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

A Farewell Mes~ge from Liz Garner of BARBRI 

Hi Lissa, 
This is Liz from BAPJBRI writing to share the news that this week will be my last week with BARBRI. After 5 years with the company, I will be pursuing other career and 
personal endeavors                                                                                    , and I am very excited about what lies ahead! I didn’t 
want to leave, however, without letting you know how much I have enjoyed working with you over the years and how much you have contributed to the BARBRI program. I wish 
you all the best as we move into 2010, and into the future ahead. 
I also want to assure you that my departure has no bearing on your working relationship with BARBRI. Please continue uninterrupted any projects that are undewvay, and 

watch for communication from BARBRI down the road for future tasks that may require your assistance. Beginning January 1st and continuing until my replacement is found, 

please direct all inquiries to the office manager, Nicoleta Heshley. She can be reached at this same email address or via phone at 
I respectfully request that you have all the essays that you have been so diligently working on completed and submitted to me by the end of the business day on Wednesday 

December 30t-h. That will allow me Thursday to tie up the loose ends and submit the writings to the Chicago editors before I leave the office on Thursday. I will also inform you 

that the 2010 version of your lecture handout for next summer’s lectures is needed by Friday February 12~. Just like in the past, please send two camera-ready hard copies 

and the electronic Word-versions of both the fill-in-the-blank handout and the answered copy to the Durham office. Use last year’s handout as your template, and update it 
where necessary. 

Please let me know if there is anything I can do to assist you in the upcoming days. Again, I am here through December 31st and I hope to keep the line of communication 

between us open into the future! 
My best to you always, 

Liz Garner 



THOMSON REUTERS 

LISSA L BROOME 

Page 1 of 1 

REMITTANCE ADVICE 

I 01/27/2010 [ 900.00 

NON-NEGOTIABLE 

Settlement Date: 01/27/2010 

Invoice Number Invoice Date 

900301209 12/30/2009 

Line item Text: *Lecture Fee 

Document Number Gross Amount Discount Available Paid Amount 

1700002539 900.00 0.00 900.00 

Vendor Number 

35929 

Date 

01/27/2010 

Total Amount 

900.00 

Vendor Name 

LISSA L BROOME 

Discounts Taken 

0.00 

Total Discounts 

0.00 

Total Paid Amt 

900.00 



NORTH CAROLINA SALES 

2. 
3. 
4. 
5. 
6. 
7. 
8. 

WHAT LAW APPLIES? 
WAS A CONTRACT FORMED? [*MBE*] 
DID THE STATUTE OF FRAUDS REQUIRE A WRITING? 
WHAT ARE THE TERMS OF THE CONTRACT? 
WAS THERE A BREACH OF CONTRACT? 
WHAT REMEDIES ARE AVAILABLE? [*MBE*] 
DID THE TRANSFEREE ACQUIRE TITLE? 
N.C. PRODUCTS LIABILITY STATUTE [*NCBE*] 

I. WHAT LAW APPLIES? 

A. SALE OF GOODS: Article 2 applies to a sale of goods [moveable, personal property]. 

Mark Fuhrman contracts to buy Whiteacre. Does Article 2 apply? 

Mrs. Brady hires Lindsay Lohan to babysit the "bunch." Does Article 2 apply? 

Ted Koppel sells his toupee to Vin Diesel. Does Article 2 apply? 

What about crops, timber, gravel and water? 

What about oil and gas? A structure attached to land? 

B. MIXED CONTRACT OF GOODS AND SERVICES 

Martha Stewart buys the "Guide to Insider Trading." The price includes a free class. 



SALES--NORTH CAROLINA 

C. HOW ARTICLE 2 IS TESTED ON THE BAR EXAM 

1. MBE: 

2. NCBE: 

II. WAS A CONTRACT FORMED? 

A. POLICY OF ARTICLE 2: To facilitate contract formation. Freedom of contract is 
paramount: thus, Article 2 has very few rules on how a contract is formed (if there is no 
Article 2 rule on point, look to the common law). 

B. IRREVOCABLE OFFER 

1. OPTION: An option is a promise to keep an offer open that is paid for. 

Carmax offers to sell Dr. House a car for $50,000. Carmax promises to leave the offer open for six 
months if House pays them $100. House pays the $100. Can Carmax revoke the offer? 

FIRM OFFER: A firm offer requires a signed, written promise to keep an offer 
open by a merchant [broadly defined to include almost everyone in business]. 

Carmax offers to sell House a car for $50,000. The offer is in writing, is on Carmax letterhead, 
and provides that Carmax will not revoke for two weeks. Can Carmax still revoke? 

What if Carmax calls House about the offer and promises it will not revoke for two weeks? 

What if Carmax promises in writing not to revoke, but does not state a time period? 

{PAGE } 



SALES--NORTH CAROLINA 

What if the writing provides that Carmax will not revoke for six months? 

House accepts Carmax’ s offer four months later. Does House have a contract with Carmax? 

C. ACCEPTANCE 

1. MANNER OF ACCEPTANCE: Extremely flexible--any reasonable way. 

B orders goods for immediate shipment. How can S accept? 

B orders a Britney CD from S. S ships an Incubus CD instead. What result? 

S includes a note: "We’re out of Britney and are sending Incubus to accommodate your needs." 

2. CONDITIONAL ACCEPTANCE: Operates as a rejection, not an acceptance. 

Sears offers to sell you an air conditioner for $2,500. You accept, on the condition that Sears 
install the air conditioner for free. 

{PAGE } 



SALES--NORTH CAROLINA 

ACCEPTANCE VARYING OFFER: Common law differs from Article 2. 
This issue is sometimes described as the "Battle of the Forms." 

a. COMMON LAW: Acceptance must mirror offer ("Mirror Image Rule"). 

Disney sends Bill Clinton an offer to appear in the film, "Waiting to Inhale." Bill accepts, but 

adds a clause that gives Bill top billing. Has Bill accepted Disney’s offer? 

ARTICLE 2: An acceptance need not mirror the terms of the offer. 

i. NO MIRROR IMAGE RULE: Adding a term does not prevent 
acceptance of an offer. However .... 

ii. OFFEREE’S ADDITIONAL TERM IS INCLUDED ONLYIF: 

(A) 

(B) 

(O 

BOTH PARTIES ARE MERCHANTS; 

NO MATERIAL CHANGE; and 

NO OBJECTION WITHIN A REASONABLE TIME. 

BAR EXAM TIP: The offeree’s additional terms often do not become part of the contract! 

B makes a written offer to buy 100 widgets from S for $1,000. The offer does not mention any 
warranties. S’s written acceptance disclaims all warranties. Is there a contract? 

Does the contract include S’s disclaimer? 

BAR EXAM TIP: If term is customary in the industry, it’s not material. [Look out on MBE!] 

What if S had not disclaimed warranties, but merely added "Saturday delivery"? 
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What ifB had responded, "Saturday delivery is not convenient for me"? 

What if there are different terms in the offer and the acceptance? 

MBE: 

NC: 

D. OPEN TERMS: No problem under Article 2, but you must specify the quanti~y. 

All other terms (e.g. price, delivery date, and payment term) are supplied by Article 2’s 

E. REQUIREMENTS AND OUTPUT CONTRACTS 

Flatus Care agrees to buy "its requirements of beans" for 5 years from the L.L. Bean Co. 

The Care buys 1,000 cans each of the first two years and orders 8,000 cans in the third year. OK? 

No! Even if the caf~ is using ., it can’t demand an amount that is 

its prior requirements. In other words, the 

person who controls quantity (requirements B or output S) can’t take the other party by surprise. 

F. MODIFICATION 

*** 1. COMMON LAW: New consideration is required to modify a contract. 
Performing a preexisting duty is not enough ["Preexisting Du~" Rule"]. 

2. ARTICLE 2: Consideration is not required to modify, but good faith is. 
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Guess agrees to sell jeans to Neiman Marcus for $1,700. Guess later says it can’t deliver the 
jeans for less than $2,000. Neiman’s agrees. Is Neiman’s obligated to pay the extra $300? 

III. IS A WRITING REQUIRED BY THE STATUTE OF FRAUDS (SOF)? 

A. $500 THRESHOLD: A sale of" goods for $500 or more requires a writing to be enforced. 

Hillary Clinton agrees to buy a whitewater raft for $500. Is a writing required? 

B. MODIFICATION: If the contract as modified is within the SOF, a writing is required. 

Heidi Klum contracts to buy 30 bottles of shampoo from Tres Emme for $600. They later want 
to modify the contract to increase the number to 40 bottles. Must the modification be in writing? 

What if the contract is orally modified to reduce the price to $450? 

But what if their original contract contained a clause prohibiting oral modification? 

WRITING REQUIREMENTS: 

1. 

What kind of writing will satisfy the SOF? 

QUANTITY: The only term that must appear in the writing is quantity [the 
~vriting does not have to contain all material terms as required by common la~v]. 

"SIGNED" BY DEFENDANT (remember: "signed" is broadly defined by 
Article 2--a letterhead, initials or even a symbol is sufficient). 
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Clarice claims Hannibal agreed to buy 50 dolls from her for $500. She has a ~vriting: "I agree to 
buy 50 dolls from Clarice. /si Hannibal." Does this satisfy the SOF against Hannibal? 

Same facts, except the writing states: "I agree to sell 50 dolls to Hannibal. is/Clarice." Does 
this satisfy the SOF against Hannibal? 

Does this writing satisfy the SOF against Clarke? 

D. EXCEPTIONS [carved out where there is less chance of fraud] 

1. GOODS ACCEPTED OR PAID FOR BY BUYER 

BAR EXAM TIP: Exception applies only to goods accepted or paid for, not the whole contract! 

A-Rod orally agrees to buy 50 bats for $100 each. Seller takes A-Rod’s check for $2,000. 
Seller refuses to deliver any bats. A-Rod sues. Does Seller have a Statute of Frauds defense? 
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A-Rod orally agrees to buy a boat for $45,000. Seller takes a $10,000 deposit from A-Rod 
Seller does not deliver the boat. A-Rod sues. Does Seller have a SOF defense? 

2. JUDICIAL ADMISSION (to the extent of the quantity admitted) 

3. SPECIALLY-MANUFACTURED GOODS 

A-Rod orally orders an $800 custom-made glove. Seller starts to make the glove. A-Rod 
cancels his order. The glove is not suitable for sale to someone else in the ordinary course of 
Seller’s business. If Seller sues A-Rod for breach, does A-Rod have a SOF defense? 

MERCHANTS’ CONFIRMATORY MEMO: One party can use its own signed 
writing to satisfy the Statute of Frauds against the otherparty if: 

a. BOTH PARTIES ARE MERCHANTS; 

b. THE WRITING CLAIMS A PRIOR ORAL A GREE~IENT; 

C. THE WRITING IS SIGNED AND HAS A QUANTITY, and 

d. NO WRITTEN OBJECTION WITHIN 10 DAYS. 

Fact pattern: Two merchants agree over the phone and one sends a written confirmation. Article 2 
lets a merchant use its" own confirmation to satisfy the Statute of Frauds against another merchant. 

Macy’s gets a letter: "This confirms our phone agreement for the sale of 9 gowns for $400 each." 
/signed/YSL." Macy’s does not respond Will YSL’s letter satisfy the SOF against Macy’s? 
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IV. WHAT ARE THE TERS~S OF THE CONTRACT? 

A. PAROL EVIDENCE RULE (PER) 

CONTRADICTING A LATER WRITING: PER bars you from using aprior or 
contemporaneous agreement (either oral or written) to contradict a later written 
contract. PER assumes a later writing is more reliable than what came before. 

Liz Taylor entered a written contract to buy a $20,000 bridal gown from Bloomingdale’s for her 
ninth wedding. Liz claims that before the contract was executed, the manager promised her a 
10% disconnt on the price. Can Liz present evidence &the manager’s promise? 

SUPPLEMENTING A LATER WRITING: You can supplement a later written 
contract with evidence of consistent additional terms unless there’s a merger clause. 

Same contract, but Liz claims that before the contract was executed, the manager promised her 
that Bloomie’s would give her the bridesmaids’ dresses for free. Can Liz get this evidence in? 

MBE: 

N.C.: 

What if the contract stated, "This contract is limited to the terms set out herein"? [merger clanse] 

EXCEPTIONS: You can always get in parol evidence to show the following 
types of conduct (listed in decreasing order of importance): 

COURSE OF PERFORJ~ANCE: What the parties did under this contract. 
The best evidence of what the parties intended--it’s how they acted under 
the contract that’s in dispute! 

COURSE OF DEALING: What they did under theirprior contracts. 
More removed from this contract--it’s about prior deals with one another. 

USAGE OF TRADE: What others in the trade do in similar contracts. 
Furthest removed from this contract--it’s about how other people act. 

{PAGE } 



SALES--NORTH CAROLINA 

SUBSEQUENT DEVELOPMENTS: PER has nothing to do with what happens 
after an agreement is reduced to writing 

After the contract was signed, the manager promised Liz that Bloomie’s would give her the 
bridesmaids’ dresses for free. Does the PER bar Liz from enforcing this promise? 

5. COMPARISON WITH STATUTE OF FRAUDS: Different triggering facts. 

a. PER: PER problem requires 

b. SOF: SOF problem usually involves 

B. SELLER’S WAR1L~NTIES OF QUALITY 

1. EXPRESS WARRANTIES 

a. CREATION OF EXPRESS WARI~kNTY 

i. WORDS: Seller’s statement of fact, promise, or description of the 
goods (bnt not seller’s opinion). 

*** ii. CONDUCT: Seller’s use of sample or model (e.g. LensCrafters). 

Which of the following is an express warranty: 

"This desk is solid mahogany"? 

"This computer is guaranteed for 2 years"? 

"Our goods are top quality"? 

The seller uses a sample or model? 
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You buy a bike from Big Wheel Cycles. 
implied warranty of merchantability? 

b. MUST BE A "BASIS OF THE BARGAIN": Buyer must have relied on 
the express warranty for the breach to be actionable. 

IMPLIED WARRANTY OF MERCHANTABILITY ("IWM") 

a. DEFINITION: Goods are fit for their ordinary purpose. 

b. TRIGGERING FACT: Seller must be a merchant who deals in goods 
of the kind (i.e. a "dealer," who has special knowledge about the 
particular goods involved in the transaction). 

The contract says nothing about quality. Is there an 

Big Wheel sells you its delivery van. Is there an implied warranty of merchantability? 

Note: In North Carolina, there is no breach of the implied warranty of merchantability for 

IMPLIED WARRANTY OF FITNESS FOR THE BUYER’S SPECIAL 

PURPOSE ("IWF") 

a. TRIGGERING FACTS: Seller must know/have reason to know buyer has 
a special purpose in mind and is relying on seller to select suitable goods~ 

b. CAVEAT: Seller does not have to be any kind of merchant at all! 
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Buck Naked, a student from the "boonies," tells a shoe store clerk, "I need shoes to interview with 
a Wall St. firm." The clerk selects white, patent leather loafers. The lawyers take one look at 
Buck’s shoes and show Buck the door. Is there a breach of the implied warranty of fitness? 

Is there a breach of the implied warranty of merchantability? 

DISCLAIMER OF WARRANTIES: Seller can disclaim implied warranties, 
but cannot disclaim express warranties. 

A contract for the sale of a computer provides that "all parts are guaranteed for two years" 
]express warranty]. What if it also provides that "all warranties are disclaimed"? 

A contract provides for the sale of a computer "as is" or "with all faults." There is no other 
statement in the contract about quality. Are there any implied warranties under this contract? 

A contract provides that "THERE ARE NO IMPLIED WARRANTIES OF MERCHANTIBILITY 
OR FITNESS" instead of using one of the magic phrases. Is this disclaimer effective? 
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LIMITATION OF BUYER’S REMEDIES 

GENERAL RULE: Seller can limit buyer’s remedies for breach of any 
warranty (express or implied) if the limitation is not unconscionable. 

EXCEPTION: Limiting buyer’s remedies for personal injury in the case of 
consumer goods is presumed unconscionable. Consmner protection clause. 

Deputy Chief Brenda Lee Johnson buys an oven. The contract states: "All parts are guaranteed 
for two years" [express warranty] and "S’s liability is limited to replacement parts." A year later 
a defect in the oven causes a fire that destroys Brenda’s house. Can Brenda get damages from S? 

What if Brenda was also injured in the fire? 

6. PRIVITY OF CONTRACT 

Dad buys a defective hammock. A guest is injured. Is the seller liable to the guest? 

MBE: 

NC: 

Note: Seller cannot narrow the scope of North Carolina’s privity provision. 
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D. RISK OF LOSS ("ROL") IN A SALE OF GOODS (Article 2): When goods are 
damaged before buyer gets them and neither party is to blame, who bears the risk of loss? 

1. CONSEQUENCES: 

a. IF SELLER BEARS ROL: Seller must provide new goods to buyer for 

no additional cost or be liable for breach of contract. 

b. IF BUYER BEARS ROL: Buyer must still pay the contract price! 

2. HIERARCHY: Look for the following things in the order listed here: 

a. AGREEMENT: The agreement of the parties controls. 

b. BREACH: Breaching party bears ROL, even if loss is unrelated to the breach. 

Durham Beer Co. contracts to sell beer to an LA pub, shipment via UPS. An electrical short causes 
the beer to spoil in transit. The contract is silent on ROL and neither party is to blame. Who has 

ROL if Durham Beer shipped the beer after the contract deadline? 

*** c. DELIVERY BY COMMON CARRIER: ROL shifts to buyer when 
seller completes its delivery obligations. 

i. SHIPMENT CONTRACT: Seller must get the goods to a carrier, 
make delivery arrangements and notify buyer of the arrangements. 

ii. DESTINATION CONTRACT: Seller must get the goods to a 
specific destination (usually where buyer is located). 

BAR EXAM TIP: Look for a shipment contract, where buyer bears ROL before it gets the goods. 
That’s counterintuitive, which explains why it’s so often tested! 

Same facts as in the previous hypo, except that Durham Beer shipped the beer on time. 

If it was a shipment contract, ROL was on 

If it was a destination contract, ROL was on 
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What if the contract provided for delivery "FOB"? [Watch out for this abbreviation on MBE!] 

"FOB" means "free on board" and is followed by the name of a city or place (e.g., seller’s factory) 

ROL passes to buyer at the named location. Thus, if the city or place is where seller is located 

(e.g., FOB Durham), the contract is a 

If it’s auywhere else (e.g., FOB LA), the contract is a 

d. NON-CARRIER CASES (e.g., buyer is to pick up or seller is to deliver): 
The answer depends on whether the seller is a merchant. 

i. IF SELLER IS A MERCHANT: ROL remains on seller until 
buyer takes possession of the goods. Policy: A merchant seller is 
in a better position to insure against the risk until that point in time. 

ii. IF SELLER IS NOT A MERCHANT: ROL shifts to buyer when 
seller "tenders" the goods (i.e., makes the goods available to buyer). 

Sookie Stackhouse contracts to buy a coffin from a funeral home. Sookie is to pick it up at their 
loading dock. Before she does, the coffin is destroyed by a fire. Does Sookie have to pay for it? 

Sookie contracts to buy a coffin at a garage sale. Owner tells her where it is and how to pick it 

up. Before Sookie picks up the coffin, it is destroyed by fire. Does Sookie have to pay for it? 

Would it matter if Sookie was in the business &buying and selling coffins? 

FINALITY OF SALE: Sales are presumed final, but parties can agree otherwise. 

"SALE OR RETURN": ROL is on B until B returns the goods. 

"SALE ON APPROVAL": ROL remains on S until B accepts the goods. 
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E AUCTIONS 

1. OFFER/ACCEPTANCE: Bids are offers; the bang of the gavel is acceptance. 

RIGHT TO "RESERVE": Auctioneer may refuse to sell (i.e. "reserve") an item 

if he is not satisfied with the price. If the question does not expressly say that the 
auction is "without reserve," then reserve is presumed. 

3. FINALITY: The auctioneer’s decision is final. 

V. WAS THERE A BREACH OF CONTRACT? 

PERFECT TENDER RULE: Seller must deliver perfect goods in the right place at 
the right time. If tender isn’t perfect in every respect, buyer may reject the goods. 

S contracts to sell 50 green tee shirts to B. S delivers yellow ones. What are B’s rights? 

The contract provides for delivery no later than June 6. 
rejects them. Does S have an option to cure? 

SELLER’S OPTION TO CURE: A seller who fails to make perfect tender may have an 
option to cure. It usually depends on whether the time for performance has expired. 

1. TIME HAS NOT EXPIRED: Seller has an option to cure. 

S delivers yellow shirts on May 5. B 

2. TIME HAS EXPIRED: Seller does not have an option to cure unless .... 

Same facts, except S delivers yellow shirts on June 6. B rejects them. In the past, B had 
accepted yellow shirts instead of green. May S cure even though the deadline has passed? 
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C. REJECTION OF GOODS [distinguish rejection of an offer, which is a formation issue] 

GENERAL RULE: If seller’s performance is not perfect in every way, buyer may 

accept all the goods, reject all the goods, or accept any commercial uuits and 
reject the rest. This is a consequence of the Perfect Tender Rule. 

S contracts to sell 50 green tees to B. S delivers 49 green and one yellow shirt. What can B do? 

2. EXCEPTION: INSTALLMENT CONTRACTS 

DEFINITION: Requires or authorizes deliver5, in separate iustallmeuts 
(othe~Tise, the goods have to be delivered in a single delivery). 

B orders 20 kegs of beer. S makes 5 separate deliveries of 4 kegs each. Installment contract? 

Starbucks agrees to deliver 200 muffins here by 9 a.m. every class day. Installment contract? 

SIGNIFICANCE: Perfect Tender Rule does not apply, so it’s much 
harder for buyer to reject. Policy: Assumes seller will cure next time. 

RIGHT TO REJECT ANINSTALLAIENT: Only if there is a 
substantial impairmeut in the installment that cannot be cured. 

ii. RIGHT TO REJECT ENTIRE CONTRACT: Only if a defect in 
an installment substantially impairs the value of the entire contract. 
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One day, Starbucks delivers 175 muffins at 9:15 a.m. What are BARBRI’s rights? 

D. ACCEPTANCE OF GOODS [distinguish acceptance of an offer] 

*** 1. IMPLIED ACCEPTANCE: When buyer keeps the goods without objection 
after having a reasonable opportunity to inspect. 

Coach Sue Sylvester contracted to buy a track suit from Adidas. She paid for the track suit 
before it arrived at her home. Did Sue impliedly accept the track suit by paying for it? 

The track suit arrived at Sue’s house more than two months ago, but she’s been too busy 
harassing the glee club to notice. Has she impliedly accepted the track suit? 

2. EFFECT OF ACCEPTANCE 

a. TIMING: Once buyer accepts goods, it is too late for buyer to reject them. 

b. DAMAGES: A buyer who accepts non-conforming goods can still get 
damages (p. 23) for seller’s breach of contract. 

REVOCATION OF ACCEPTANCE 

1. GENERAL RULE: Buyer cannot revoke its acceptance of goods. 

2. EXCEPTION: If the non-conformity substantially impairs the value of the 

goods and was difficult to discover (i.e., it was a latent deject). 
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Monk buys a mobile home May 7 and moves in the same day. On July 9, it rains for the first time. 
Monk then discovers hairline cracks in the roof. Can he reject the mobile home on July 10? 

Can Monk revoke his acceptance of the mobile home on July 10? 

F. CONSEQUENCES OF REJECTION/REVOCATION OF ACCEPTANCE 

1. RETURN: Buyer may return the goods to seller at seller’s expense. 

2. REFUND: Buyer is entitled to get back any money he has already paid. 

3. DAMAGES: Buyer may sue seller for damages for breach of contract. 

G. BUYER’S PAYMENT OBLIGATION: Buyer can pay by check, but seller can refuse it. 
If seller refuses, buyer has an additional reasouable time to get cash. 

Carmax contracts to sell House a car. The contract requires House to pay by 5 p.m. on Sunday. 
House gives them a check at 5 p.m. on Sunday. If Carmax refuses the check, is House in breach? 

ANTICIPATORY REPUDIATION [requires an executory contract--where there is at 
least some performance remaining on both sides] 

I contract to buy a custom-made desk for $1,800. After the carpenter starts to build it, I tell him I 
absolutely will not pay for it. What are the carpenter’s rights against me? 
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What if, 2 days later, I tell the carpenter I’ve changed my mind again and will pay for the desk? 

I. RIGHT TO REQUEST ADEQUATE ASSURANCE 

B contracts to buy computer chips from S. B learns from other computer firms that S’s recent 
deliveries have included an uncommon number of defective chips. What can B do? 

If S does not provide B with adequate assurance, what are B’s rights against S? 

S contracts to sell B goods on credit. S learns B is missing payments to other suppliers. Can S 
demand that B pay in cash? 

COMMERCIAL IMPRACTICABILITY: Where a later nnforeseen event substantially 
affects the seller’ s ability to perform or the cost of seller’ s performance. 

1. DESTRUCTION OF GOODS [two trick questions to look out for on the MBE] 

UNIDENTIFIED GOODS: Seller is excused only if the damaged or 
destroyed goods had been "identified to the contract." 

B contracts to buy 500 computers from S. After the contract and before delivery, fire destroys 
one of S’s warehouses. Thousands of computers are destroyed. Is S excused from performing? 
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RISK OF LOSS: A seller who bore ROL when goods were damaged or 
destroyed is excused by impracticability. 

Chase contracted to sell his Porsche to Penn for $50,000. After ROL had passed to Penn, the car 

was destroyed by a fire. Is Chase excused from performing by impracticability? [Trick Q!] 

2. SUPERVENING GOVERNMENTAL REGULATION 

A Charlotte manufacturer contracts to sell desks of N.C. pine to a Texas retailer. N.C. then passes 
a law forbidding cutting down N.C. pine trees. Must the manufacturer perform as promised? 

3. INCREASE IN COST OF PERFORMANCE 

Wendy’s agrees to buy pork belly from farmer for $2.00ipound. An outbreak of swine flu causes the 
market price to increase to $4.00/pound. Farmer is losing a bundle. Is he excused from performing? 

MBE: 

NC: 

VI. WHAT REMEDIES ARE AVAILABLE? 

PUNITIVE DAMAGES: Not awarded for breach of contract because the purpose of 
contract damages is to compensate, not punish. 

BAR EXAM TIP: Don’t think of "good guys" and "bad guys." Contract remedies are designed to 
compensate the injured party, not to punish the breaching party. 

LIQUIDATED DAMAGES: Upheld if damages were difficult to estimate in advance 
and the liquidated damages are reasonable in light of the anticipated or actual harm. 
A term fixing nnreasonably large liquidated damages is void as a penalty. 
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S contacts to sell B steel girders to be delivered by April 5. The contract provides for damages 
of $100iday for each day S is late. If S completes delivery on April 20, can B recover $1,51)(!? 

What if the delay causes B no actual loss? 

What if $100iday was not a reasonable forecast of B’s anticipated damages, but turn out to be 
reasonable in light of his actual damages? 

What if the contract provides for $10,000 in damages if S is late? 

Will B get any damages if the liquidated damages clause is struck down as a penalty? 

EXPECTATION DAMAGES: Put an injured party in as good a position as 
performance. Expectation damages are the general rule. 

1. BUYER’S DAMAGES [three options] 

COVER DAMAGES: cover price - contract price 
if B covers in good.faith [usual measure]. 
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B contracts to buy carpeting for $2,500. S does not deliver. The market price for similar 
carpeting is $2,700 [sellers tend to breach in rising markets so they can sell the goods to someone 
else for more money]. What are B’s damages ifB pays $2,800 for the same carpeting? 

MARKET DAMAGES: market price- contract price 
if buyer does not cover in good faith or does not cover at all. 

Same facts, except that B pays $6,000 for much better carpeting. Can B recover the $3,500 
difference be~Teen the cover price and the contract price? 

Then what are B’s damages? 

What ifB does not buy any replacement carpeting at all? 

LOSS IN VALUE: value as promised -value delivered 
if buyer decides to keep non-conforming goods (p. 18). 

B contracts to buy an antique rug for $4,000. B later discovers it’s not antique. B keeps it auyway. 
The rug is worth $2,000. Had it been antique, it would be worth $5,000. What are B’s damages? 

2. SELLER’S DAMAGES [four options] 

RESALE DAMAGES: contract price- resale price 
if seller resells in good faith [usual measure]. 
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I contract to sell my Toyota to Brittany for $7,000. Brittany breaches the contract. A week later, 
I sell the car to Puck for $6,500. What are my damages? 

What if I sell the car to Puck for $7,000? 

MARKET DAMAGES: contract price- market price 
if S does not resell in good faith or does not resell at all. 

If I sell it to Puck for $2,000, can I recover the $5,000 difference from Brittany? 

What ifI decide not to sell the car at all? 

c. LOST PROFIT: lost profit if S is a lost volume dealer. 

A car dealer contracts to sell a car out of its regular inventory to Brittany for $7,000. She breaches. 
A week later, the dealer sells the same car to Puck for $7,000. What are the dealer’s damages? 

BAR EXAM TIP: This is how it always appears on the MBE: a dealer resells the same goods for 
the same price. The bar examiners are trying to trick you into saying the dealer’s damages are $0, 
but don’t be fooled! The dealer has lost the profit it would have made on the initial sale! 

{PAGE } 



SALES--NORTH CAROLINA 

d. CONTRACT PRICE: contract price if seller cannot resell the goods. 

I enter a contract to buy a custom-made set of dishes featuring the Sokolow name and family crest 
from Spode. My wife says, "Uh-un." IfI refuse to take the dishes, what is Spode’s remedy? 

INCIDENTAL DAMAGES: Cost to the injured buyer or seller of transporting and/or 
caring for goods after breach and the costs of arranging a substitute transaction. 

After my breach, Spode has to store and insure the dishes, and advertises them for sale in the 
newspaper in an attempt to find another buyer. Can Spode recover these expenses from me? 

CONSEQUENTIAL DAMAGES: Injury to person or property, lost profits and damage to 
reputation if it was foreseeable at the time of the contract. Available only to buyer, 

Newt contracts to sell Farmer a harvesting machine for $12,000. Newt breaches the contract. 
What are Farmer’s damages if he has to pay $13,000 to buy another harvesting machine? 

Can Farmer also recover $4,500 for crop damage caused by the delay in harvesting? 

If Farmer breaches the contract, can Newt (the seller) recover consequential damages? 

AVOIDABLE DAMAGES: An injured party cannot get damages he could have avoided 
("mitigated") with reasonable effort. However, under Article 2, the injured party does 
not have to arrange a substitute transaction and can still get market damages. 
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Farmer opts not to buy another machine. Can he still recover market damages from Newt? 

Can he recover foreseeable consequential damages, too? 

G. NON-MONETARY REMEDIES 

SPECIFIC PERFORMANCE: If the goods are "unique" or there are "other 
proper circumstances," like the inability to cover because the goods are scarce. 

I contract to buy a Turkish carpet and none too soon-- the market for Turkish carpets dries up. 
No comparable carpets are available on the market. What are my rights against the seller? 

2. UNPAID SELLER’S RIGHT TO RECLAIM GOODS 

GENERAL RULE: No right to reclaim under Article 2. Note: Seller 
may have rights under federal bankruptcy law, but that’s beyond our scope. 

EXCEPTION: Seller may reclaim if buyer was insolvent when it received 
the goods and seller demands return within ten days thereafter. 

B buys goods on credit on May 10. B is insolvent on May 22, when B received the goods. S 
demands their return on May 29. Does S have a right under Article 2 to get the goods back? 
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What ifB had sold the goods to a third party on May 25? 

EXCEPTION: Seller can reclaim at any time if buyer misrepresented 
its solvency to seller in writing within 3 months before delivery. 

VII. DID THE TRANSFEREE ACQUIRE TITLE? 

WARRANTY OF TITLE: Seller warrants that the title conveyed is good, and that the goods 
are free from any encumbrance of which buyer at the time of contracting had no knowledge. 

B. THEFT: A thief cannot transfer good title. 

ENTRUSTMENT: If a merchant who deals in goods of the kind (i.e., a "dealer") is 
entrusted with goods by their owner, the merchant can transfer good title to a bona fide 

purchaser (BFP). 

Michael Phelps takes his watch to Cartier to be repaired. Cartier wrongfully sells the watch to 
Raphael Nadal. Can Mike get his watch back from Rafa? 

So what rights does Mike have? 

BAR EXAM TIP: On the MBE, the fact pattern is always the same--the person who does the 
repairs or servicing also sells that particular kind of good. 
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VIII. N.C. PRODUCTS LIABILITY STATUTE (CHAPTER 99B) 

A. ABOLISHES STRICT LIABILITY in products liability cases. 

B. EXPANDS LIABILITY: Can sue seller or manufacturer of the defective product. 
Most 99B suits target the party who really "should" be liable-- the manufacturer. 

C. EXPANDS CLASS OF PLAINTIFFS: Include buyer’s employees, as wall as those who 
Are permitted to sue under Article 2 (p. 113). 

D. SCOPE: Applies only to suits seeking damages for personal injury, death or property 
damage not to suits seeking purely economic loss. 

E STATUTE OF LIMITATIONS: Within three years after the injury or damage becomes, 
or should have become, apparent, but no more than twelve years after initial purchase. 

F.     DEFENSES 

1. ARTICLE 2 DEFENSES (e.g. limitation of remedies clause). 

2. USE CONTRARY TO EXPRESS AND ADEQUATE INSTRUCTIONS. 

*** 3. ALTERATION OR MODIFCATION without seller’s consent. 

Purchaser bought a Drill Co. drill from Sears. Purchaser and Bystander suffered personal injury 
when it malfunctioned. Purchaser had not maintained the drill properly. Is Drill Co. liable? 

CHAPTER 99B TIPS: Can bring suit against 

include ; look out for 

; possible plaintiffs 

If you have any questions, call me at 

GOOD LUCK ON THE NORTH CAROLINA BAR EXAM! 
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NORTH CAROLINA SALES-- P/~ 

1. W~T LAW APPLIES? ,~~ 
~. WAS A CONTACT FO~’IED? 
3. DID THE STATUTE OF F~UDS ~QUI~ A W~TING? 
4. WHAT ~ THE TE~S OF THE CONTACT? 
5. WAS THERE A BREACH OF CONTACT? 
6. WHAT REMEDIES ~ AVAILABLE? [*MBE*] 
7. DID THE T~NSFE~.E ACQUI~ TITLE? 
8. N.C. PRODUCTS LIABILITY STATUTE [*NCBE*] 

I. WHAT LAW APPLIES? 

A.    SALE OF GOODS: Article 2 applies to a sale of goods [moveable, personal property]. 

Mark Fulmr~an contracts to buy Whiteacre. Does Article 2 apply? 

Mrs. Brady hires Lindsay Lohan to babysit the "bunch." Does Article 2 apply? 

Ted Koppel sells his toupee to Vin Diesel. Does Article 2 apply? 

What about crops, timber, gravel and water? 

What about oil and gas? A structure attached to land? 

B. IVilX~I~ CO~TmCT 0~" C, OOI~S AI~D Si~RV~CES 

Martha Stewart buys the "Guide to Insider Trading." The price includes a free class. 
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HOVV ARTICLE 2 IS TESTED ON THE BAR EXAM 

WAS A CONTRACT FORMED? 

POLICY OF ARTICLE 2: To facilitat~ contract formation. Freedom of contract is 
paramount; thus, Article 2 has very few rules on how a contract is formed (if there is 
Article 2 rule on point, ]ook to the common law)..2,_~,_i - ~’]~@’ (’~ 

IRREVOCABLE OFFER 

1. OPTION: An option is a promise to keep an offer open that is paid for. 

Carmax offers to sell Dr. House a car for $50,000. Carmax promises to leave the offer open for six 
months if House pays them $100. tIouse pays the $t00. Can Carmax revoke the offer? 

open by a merchant [broadly defined to include almost everyone irt business}. 
De 

Carmax offers to sell House a car for $50,000. The offer is in writing, is on Carmax letterhead, 
and provides that Carmax will not revoke for two weeks. Can Carmax still revoke? 

What if Carmax calls House about the offer and promises it will not revoke for two weeks? 

What if C~ax promises in ~iting not to revoke, but does not state a time period? 
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What if the writing provides that Carmax Nil not revoke for six months? 

House accepts Carmax’s offer four months Later. Does House have a contract with Carmax? 

C. ACCEPTANCE 

1. MANNER OF ACCEPTANCE: Extremely flexible.--any reasonable way. 

B orders goods for immediate shipment. How cm~ S accept? 

B orders a Britney CD from S. S s~ps ~ Incubus CD instead. ~at. result? 

CONDITIONAL ACCEPTANCE: Operates as a rejection, not an acceptance. 

Sears offers to sell you an air conditioner for $2,500. You accept, on the condition that Sears 
install the air conditioner for free. 
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ACCEPTANCE VARYING OFFER: Common law differs from Article 2. 
This issue is sometimes described as the "Battle of the Forms." 

a. COMMON LAW: Acceptance must mirror offer ("Mirror Image Rule"). 

Disney sends Bill Clinton ma offer to appear in the film, "Waiting to Inhale." Bill accepts, but 
adds a clause that gives BiI1 top billing, Has BiI1 accepted Disney’s offer? 

b. ARTICLE 2: An acceptance need not mirror the terms of the offer. 

NO MIRROR IMAGE RULE: Adding a term does not prevent 
acceptance of an offer. However .... 

ii. OFFEREE’S ADDITIONAL TERI~I IS INCLUDED ONLYIF: 

(A) BOTH PARTIES ARE MERCHANTS; 

(B) NO MATERIAL CHANGE; and 

(C) NO OBJECTION WITHIN A REASONABLE TIME. 

BAR EXAM TIP: The offeree’s additional terms often do not become part of the contract[ 

B makes a written offer to buy i00 widgets from S for $1,000. The offer does not mention any 
warranties. S’s written acceptance disclaims all warranties. Is there a contract? 

Does the contract include S’s disclaimer? 

/ d / 

"     ¢ 
BAR EXAM TIP: If term is customary in the industry, it’s not material. [Look out on MBE!] 

What if S had not disclaimed warranties, but merely added "Saturday deliver:’? 

4 
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What ifB had responded, "Saturday delivery is not c~nvenient for me"? 

What if there are different terms in the offer and the acceptance? 

D.    OPEN TE~S" No problem under ~iole 2, but you must speci~ the 

All other terms (e.g. price, deIivery date, and payment term) are supplied by A_rticle 2’s 

, "     "i       ,,f " *        . 
’ < I~     i 

E: ~QUI~MENTS AND OUTPUT CONTACTS 

Flatus Cafe agrees to buy "its requirements of beans" for 5 5,ears from the L.L Bean Co. 

I 

/ 
The Care buys 1,000 cans each of the first two years mad orders 8,000 cans in the third year. OK? 

No! Even if the cafd is usin , it can’t demand an amount that is 

its prior requirements. In other words, the 

person who controls quantity (requirements B or output S) can’t take the other party by surprise. 

F. MODIFICATION 

COMMON LAW: New consideration is required to modify a contract. 
Performing a pre-existing duty is not enough ["Pre-existing Duty Rule"]. 

- 
ARTICLE 2: Consideration is not required to modi~,, but good faith is. 

5 
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Guess agrees to sell jeans to Neiman Marcus for $1,700. Guess later says it can’t deIiver the 
jeans for less tllan $2,000. Neimaffs agrees. Is Nelman’s obligated to pay the extra $300? 

IlL IS A WRITING REQUIRED BY THE STATUTE OF FRAUDS (SOF)? 

A. $500 THRESHOLD: A saIe of goods for $5tt0 or more requires a writing to be enforced.. 

Hillary Clinton agrees to buy a whitewater raft for $500. Is a writing required? 

B. MODIFICATION: 

.!d    , j<) ................. 

w // 
If the contract as modified is within the SOF, a v,a’iting is required. 

Heidi Klum contracts to buy 30 bottles of shampoo from Tres Emme for $600. They later want 
to modify the contract to increase the number to 40 bottles. Must the modification be in v~riiing? 

.20U-2 
! 

What if the contract is orally modified to reduce the price to $450? 

But what if their original contract contained a clause prohibiting oral modification? 

WRITING REQUIREMENTS: 

1, 

What kind of writing will satisfy the SOF? 

QUANTITY: The only term that must appear in the w-riting is quantity [the 
writing does not have to contain a!l material ~ " ~erms as required by common Iaw] 

"SIGNED" BY DEFENDANT (remember: " .... ,- signea is t~roadl3 denned 
Article 2--a letterhead, initials or even a symbol is sufficient). 

6 
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l 

Clarice cIaims Hannibal agreed to buy 50 dolls from her for $500. She has a writing: "i agree to 
buy 50 dolls from Clarice. is/Hannibal." Does this satisfy the SOF against Hannibal? 

’/,-, " " /- ¯ ,//- )i ,,!2    ", / ’~" ,, ’ ~ 

~tShame facts, except the writing states: °’I agree to soil 50 dolls to Hannibal. is/ Clariee." Does 
is satisfy the S0F against Hannibal? 

/ 

Does ins ~iting satisfy the SOF against Clariee? 

D.    EXCEPTIONS [carved out where there is tess chance of fraud] 

1. GOODS ACCEPTED OR PAID FOR BY BUYER 

BAR EXAM TIP: Exception applies only to good.s accepted or paid for, not the whole contract! 

A-Rod oral!:~ agrees to buy 50 bats for $~[00 each. Seller takes A-Rod’s check for $2,000. 
Seller refuses to deliver any bats. A-Rod sues. Does Seller have a Statute of Frauds defense? 

¯ 7’ " ~" 

b" 1 ~ z./9 ,I , i~’ 

.... 7 , ,If . 

7 
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A-Rod orally agrees to buy a boat for $45,000. Seller takes a $10,000 deposit from A-Rod. 
Seller does not deliver the boat. A-Rod sues. Does Seller have a SOF defense? 

A-Rod orally orders an $800 custom-made glove. Seller starts to make the glove. A-Rod 
cancels his order. The glove is not suitable for sale to someone else in the ordinary course of 
Seller’s business. IfSetIer sues A-Rod for breach, does A-Rod have a SOF defense? 

/ , " d . " - / " 

*** 4. ~RC~TS’ CONFI~TORY MEMO: One p~y c~ use its own signed 
writing to sads~ the Statute of Frauds against the otherpat~ if: 

a. BOTH PARTIES ARE MERCttANTS; 

b. TIlE WRITING CLAIMS A PRIOR ORAL AGREEMENT; 

c. THE WRITING IS SIGNED AND HAS A QUANTITY; and 

d. NO WRITTEN OBJECTION WITHIN 10 DAYS. 

Fact pattern: Two merchm~ts agree over the phone and one sends a ~ritten confm,nation. Article 2 
lets a merchant use its own confirmation to satisfy the Statute of Frauds against another merchant. 

Macy’s gets a letter: "This confirms our phone agreement for the. sal~ go s for $400 eac 
/signed/YSL." Macy’s does not respond. WiI1YSL’s letter satisfy the SOF against Macy’s? 
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IV. WHAT ARE THE TERLN~S OF THE CONTRACT? 

A. PAROL EVIDENCE RULE (PER) 

1. CONTRADICTING A LATER WRITING: PER bars you from using aprior or 
contemporaneous agreement (either oral or written) to contradict a later written 
contract, PER assumes a later writing is more reliable than what came before. 

Liz Taylor entered a written contl~lc~ t to bfly a $20,000 bridal gown from Bloomingdale’s for her 
ninth wedding. Liz claims that before the contract was executed, the manager promised her a 
10% discount on the price. Can Liz present evidence of the manager’s promise? 

2, 

/ 

SUPPLEMENTING A LATER WRITING: You can supplement a later written 
contract with evidence of consistent additional terms unless there’s a merger clause. 

Same contract, but Liz claims that before the contract was execnted, the manager promised her 
that Bloomie’s would give her the bridesmaids~ dresses for free. Can Liz get this evidence in? 

MBE: 
! 

What if the contract stated, "This contract is limited to the terms set out herein"? [merger clause] 

EXCEPTIONS: You can always get in parol evidence to show the following 
types of conduct (Iisted in decreasing order of importance): 

COURSE OF PERFORI~IANCE: What the parties did under this contract. 
The best evidence of what the parties intended~it’ s how they acted under 
the contract that’s in dispute[ 

COURSE OF DEALING: What they did under their prior contracts. 
More removed from this contract--it’ s about prior deals with one another. 

USAGE OF TRADE: What others in the trade do in shnilar contracts. 
Furthest removed from this contract~it’s about how other people act. 
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*** 4. SUBSEQUENT DEVELOPMENTS: PER has nothing to do with what happens 

~d’/’O4~C., 
after an agreement is reduced to writing. 

l; 

After the contract was signed, the manager promised Liz that Bloomie’s would give her the 
bridesmaids’ dresses for free. Does the PER bar Liz from enforcing this promise? 

COMPARISON WITH STATUTE OF FRAUDS: Different triggering facts. 

PER: PER problem req=Jres 

b. SOF: SOF problern usually involves 

SELLER’S WARRANTIES OF QUALITY 

1. EXPRESS WARRANTIES 

a. CREATION OF EXPRESS WARRANTY 

*** ii. 

WORDS: Selier’s statement of fact, promise, or description of the .,    . 
goods (but not seller’s opinion). ~A~"f) /(2~- 1~-4~-/,-~L/3/~--". 

/ 
CONDUCT: Seller’s use of sample or model (e.g. LensCrafters). 

Which of the following is an express warranty: 

"This desk is solid mahogany"? 

This computer is guaranteed for 2 years 

The seller’s use of a sample or model? 

IO 
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MUST BE A "BASIS OF THE BARGAIN": Buyer must have relied on 

IMPLIED WARRANTY OF MERCILANTABILITY ("IWM") 

a. DEFINITION: Goods are fit tbr their ordinary purpose. 

TRIGGEILING FACT: Seller must be a merchant who deals in gooa’s 
of the kind (i.e: a "dealer," who has speciaI knowledge about the 
particular goods involved in the transaction). 

You buy a bike from Big Wheel Cycles. 
implied warranty of merchantability? 

The contract says nothing about quality. Is there an 

Big Wheel sells you its delivery van. Is there an implied warranty ofmerchalltability? 

Note: In North Carolina, there is no breach of the implied warranty of merchantability for 

IMPLIED W~NTY OF FITNESS FOR THE BU~R’S SPEC~ 
PUReOSE ("IWF") 

TRIGGERING FACTS: Se!ler must know?nave reason to know buyer has 
a special purpose in mind and is relying on seller to select suitable goods. 

CAVEAT: Seller does not have to be any kind of merchant at ail! 

11 



)c~’6l~{c’k. Naked, a s~,udent from the "boonies," tells a shoe store clerk, ’°i need shoes to interview with 
a Wall St. firm. The clerk selects white, patent leather loafers. The lawyers take one look at 
Buck’s shoes and show Buck the door. Is there a breach of the implied warranty of fitness? 

! 

Is there a breach of the implied warranty of merchantability? 

- / 

/ 

! 

DISCLAIMER OF WARRANTIES: Seller can disclaim implied warranties, 
but cannot disclaim express warranties. 

A contract for the sale of a. computer provides that "all parts are guaranteed for two years" 
[express warranty]. What if it also provides that <Call warranties are disclaimed"? 

A contract provides for the sale of a computer "as is’~or <<~+ith all NuIts." There is no other 
statement in the contract about quali~. ~e there ~y implied w~ties ~der ~is contract? 

A contact provides ~N "THE~ ~ NO IMPLIED WA~NTIES OF MERCHANTIBILITY 
OR FI~ESS" instead ofus~g one of the magic p~ases. Is this disclaimer effective? 

12 
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5. LIMITATION OF BUYER’S REMEDIES 

bo 

GENERAL RULE: Seller can limit buyer’s remedies for breach of any 

wan’anty (express or implied) if the limita.tion is not unconscionable.. 

EXCEPTION: Limiting buyer’s remedies for personal injury in the case of 
consumer goods is presumed unconscionable. Consumer protection clause. 

Deputy Chief Brenda Lee Johnson buys ma oven. The contract states: "All parts are guaranteed 
tbr two years" [express warranty] and "S’s liability is limited to replacement parts." A 3,ear later 
a defect in the oven causes a fire that destroys Brenda’s house. Can Brenda get damages from S? 

What if Brenda was also injured in the fire? 

Dad buys a defective hammock. A guest is injured. Is the seller lane to the guest? 

...... . I i - . 

:" ’ " ~ , " ~’ ~ ; l~i ,- " 

: i-t’      V      "~ 
Note: Se!ler cannot narrow the scope o~No~ Carolina’s privi~ provision. 

13 
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RISK OF LOSS ("ROL") IN A SALE OF GOODS (Article 2): When goods are 
damaged before buyer gets them and neither party is to blame, who bears the risk of loss? 

1. CONSEQUENCES: 

ao IF SELLER BEARS ROL: Seller must provide new goods to buyer for 
no additional cost or be liable for breach of contract. 

b. IF BUYER BEARS ROL: Buyer must still pay the contract price! 

tlIERARCHY: Look for the following things in the order listed here: 

/, 
a. AGREEMENT: Theagreeraentofthepartieseontrols. i~"~’-dJ ,;~.f,_~,~ / 

b. BREACH: Breaching party bears ROL, even if loss is unrelated to the breach. 

Durham Beer Co. contracts to sol! beer to an LA pub, shipment via UPS. An electrical short causes 
the beer to spoii in transit. The contract is silent on ROL and neither party is to blame. Who has 
ROL if Durham Beer shipped the beer after the contract deadline? 

DELIVERY BY COMMON CARRIER: ROL shifts to buyer when 
seller completes its delivery obligations. 

SHIPMENT CONTRACT: Seller must get the goods to a carrier, 
make delivery arrangements and notify buyer of the m’rangements. 

ii. DESTINATION CONTRACT: Seller must get the goods to a 
specific destination (usually where buyer is located). 

BAR EXAM TIP: Look for a shipment contract, where buyer bears ROL before it gets the goods. 
That’s counterintuitive, which explains why it’s so often tested[ 

Same facts as in the previous hypo, except that Durham Beer shipped the beer on time. 

¯ ¯ 
,9 /" # "    ~ ¯ If it was a shipment contract, ROL was 7n 

t .... 
If it was a d~stination ~omraet, ROL was o~ 
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What if the contract provided for delivery "FOB"? [Watch out for this abbreviation on MBE[] 

"FOB" means "free on board" and is followed by the name of a city or place (e.g., seller’s factory) 

ROL passes to buyer at the named location. Thus, if the city or place is where seller is located 

If it’s anywhere else (e.g., FOB LA), the contract is a 

NON-CARRIER CASES (e.g., buyer is to pick up or seller is to deliver): 
The answer depends on whether the seller is a merchant. 

IF SELLER IS A MERCtIANT: ROL remains or~ seller until 
buyer takes possession of the goods. Policy: A merchant selIer is 
in a better position to insure against the risk until that point in time. 

ii. IF SELLER IS NOT A MERCtIANT: ROL shifts to buyer when 
seller ’<tenders" the goods (i.e., makes the goods availabIe to buyer). 

Sookie Stackhouse contracts to buy a coffin from a funeral home. Soo!de is to pick it up at their 
loading dock. Before she does, the coffin is destroyed by a fire. Does Sookie have to pay for it? 

a- 
I ~ " ~’~d - 

$ookie contracts to buy a cofir~ at a garage sale. Owrter tells her wiere it is and how to pick it 
up. Before Sookie picks up the coffin, it is destroyed by Ire. Does Soolde have to pay for it? 

i1 ¯ _ I- . ..... . " _ 

Would it matter if Sookie was in the business of buying and selling coffins? 

FINALITY OF SALE: Sales are presumed fma!, but parties can agree otherwise. 

"SALE OR RETURN": ROL is on B until B returns the goods. 

"SALE ON APPROVAL": ROL remains on S until B accepts the goods. 

15 
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E. AUCTIONS 

1. OFFER/ACCEPTANCE: Bids are offers; the bang of the gavel is acceptance. 

RIGHT TO "~SERVE": Auctioneer may refuse to sell (.i.e. "reserve") an item 
if he is not satisfied with the price. If the question does not expressly say that the 
auction is "without reserve," then reserve is presumed. 

FINALITY: The auctioneer’s decision is final. 

V. WAS THERE A BREACH OF CONTRACT? 

No PERFECT TENDER RULE: Seller must deliver perfect goods in the right place at 
the right time. If tender isn’t perfect in ever?, respect, buyer may reject the goods. 

S contracts to sell 50 green tee shirts to B. S delivers yellow ones. What are B’s rights? 

B. SELLER’S OPTION TO CURE: A seller who fails to make perfect tender may have an 
option to cure. It usually depends on whether the ti~e for performance has expired. 

t. TIME HAS NOT EXPIRED: Seller has an option to cure. 

The contract provides for delivery no later than June 6. S delivers yellow shirts on May 5. B 
rejects them. Does S have an option to cure? 

_ , -.. -: . 
2. TIME HAS EXPIRED: Seller does not have an option to cure unless .... 

Same facts, exdept S delivers yellow shirts on June 6. B rejects them. In the past, B had 
accepted yellow shirts instead of green. May S cure even though the deadline has passed? 

d 
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C. REJECTION OF GOODS [distinguish rejection of an offer, which is a formation issue] 

GENERAL RULE: If setler’s performance is not perfect i1~ every way, buyer may 
accept all the goods, reject al! the goods, or accept any commercial units and 
reject the rest. This is a consequence of the Perfect Tender Rule. 

S contracts to sell 50 green tees to B. S delivers 49 green and one yellow shirt. \Vhat can B do? 

2. EXCEPTION: INSTALLMENT CONTRACTS 

DEFINITION: Requires or authorizes delivery in separate installments 
(otherwise, the goods have to be delivered in a single delivery). 

B orders 20 kegs of beer. S makes 5 separate deliveries of 4 kegs each. Instalment contract? 

Starbucks agaees to deliver 200 muffins here by 9 a.m. every class day. Installment contract? 

t~’~ ¢(_~~" SIdNIFICANCE: Perfect Tender Rule does not apply, so it’s much 

harder for buyer to reject. Policy: Assumes seller wil! cure next time, 

RIGHT TO REJECT ANNNSZdLLhqENT: Only if there is a 
substantial impairment in the installment that cannot be cured. 

RIGHT TO REJECT ENTIRE CONTRA CT: Ordy if a defect in 
an ir~stallment substantially impairs the value of the entire contract. 

17 
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One day: Starbucks delivers I75 muffins at 9:I5 a.m. V~at are BARBRI’s rights? 

D. ACCEPTANCE OF GOODS [distinguish acceptance of an offer] 

IMPLIED ACCEPTANCE: When buyer keeps the goods without objection 
after having a reasot~ab[e opportut~it3~ to inspect. 

Coach Sue Sylvester contracted to buy a track suit from Adidas. She paid for the track suit 
before it arrived at her home. Did Sue impliedly accept the track suit by paying ibr it? 

The ~’ack suit arrived at Sue’s house more than ~vo months ago, but she’s been too busy 
harassing the glee club to notice. Has she impliedIy accepted, the track suit? 

EFFECT OF ACCEPTANCE 

a. TIMING: Once buyer accepts goods, it is too late for buyer°to reject them. 

DAMAGES: A buyer who accepts non-conforming goods can still get 
damages (p. 23) for seller’s breach of contract. 

REVOCATION OF ACCEPTANCE 

GENERAL RULE: Buyer cannot revoke its acceptance of goods. 

EXCEPTION: If the non-conformity substantially impairs the value of the 
goods and was difficult to discover (i. e., it was a latet~t defect). 
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Monk buys a mobile home May 7 and moves ila the same day. On July 9, jt rains for the first time. 
Monk tlaen discovers hairline cracks in the roof. Can he reject the rnobile home on July 10? 

Can Monk revoke his acceptance of the mobile home on July I0? 

1. ~TU~: Buyer may rett~ the goods to seller at seller’s expense. 

2. REFUND: Buyer is entitled to get back any money he has already paid. 

3. DAMAGES: Buyer may sue seller for damages for breach of contract. 

BLrYER’S PAYMENT OBLIGATION: Buyer can pay by check, but seller can refuse it. 
If seller refuses, buyer has an additional reasonable time to get cash. 

Carmax contracts to sell House a car. The contract requires House to pay by 5 p.m. on Sunday. 
House gives them a check-a~ 5 p.m. on Sunday. If Carmax refuses~th,~.check, is House in breach? 

H. ANTICIPATORY REPUDIATION [requires an executory contract--where there is at 
least some performance remaining on both sides] 

I contract to buy a custom-made desk for $1,800. After the carpenter starts to build it, I tell him I 
absolutely witl not pay for it. What are the carpenter’s rights against me? 

/ 

19 
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What il~ 2 days later, I tell the carpenter I’ve changed my mind again and will pay for the desk? 

RIGHT TO ~QUEST ADEQUATE ASSUtb~,NCE 

B contracts to buy computer chips from S. B learns from other computer firms that S’s recent 
deliveries have included an uncommon number of defective chips. What can B do? 

// 

If S does not provide B with adequate assurance, what are B’s rights against S? 

S contracts to sell B goods on credit. S learns B is missing payments to other suppliers. Can S 
demand that B pay in cash? 

/ / 

COMMERCIAL IMPRACTICABILITY: Where a later unforeseen event substantially 
affects the seller’s ability to perform or the cost of seller’s performance. 

!. DESTRUCTION OF GOODS [two trick questions to Iook out for on the MBE] 

UNIDENTIFIED GOODS: Seller is excused ol~iy if the damaged or 
destroyed goods had been °’identified to the contract." 

B contracts to buy 500 computers from S. After the contract and before delivery,, fire destroys 
one of S’s warehouses. Thousands of computers m’e destroyed. Is S excused from performing? 

2O 
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RISK OF LOSS: A seller wh.o bore ROL when goods were damaged or 
destroyed is excused by impracticability. 

Chase contracted to sell his Porsche to Penn for $50,000. After ROL had passed to Penn, the car 
was destroyed by a fire. is Chase excused from ¢~,.,,..@,~ by impracticability’? [Trick Q!] 

SUPERVENING GOVERNMENTAL REGULATION 

A Charlotte manufacturer contracts to sell desks of N.C. pine to a Texas retailer. N.C. then passes 
a law forbidding cutting down N.C. pine trees. Must the manufacturer perform as promised? 

INCREASE IN COST OF PEI~’ORMANCE 

Wendy’s agrees to buy pork belly fi’om farmer fbr $2.00/pound. An outbreak of swi.ne flu causes the 
market price to increase to $4.00ipound. Fanr~er is !osing a bm~dle, ts he excused from performing? 

VI. WHAT REMEDIES ARE AVAILABLE? 

PUNITIVE DAMAGES: Not awarded for breach of contract because the purpose of 
contract damages is to compensate, not punish. 

BAR EXAM TIP: Don’t think of "good guys" and "bad guys." Contract remedies are designed to 
compensate the injured party, not to punish the breaching party. 

LIQUIDATED DAMAGES: Upheld if damages were difficult to estimate in advance 
and the liquidated damages are reasonable in Ii~ht of the anticipated@actual harm. 
A term fixing unreasonably large liquidated damages is void as a penaltv. 

21 
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S comacts to sell B steei girders to be delivered by April 5. The contract provides for damages 
of $100iday for each day S is late. If S completes delivery on April 20, cmu B recover $1,501)? 

What if the delay causes B no actual loss? 

What if $100/day was not a reasonable forecast of B’s anticipated damages, but turn out to be 
reasonable in light of his actual damages? 

What if the contract provides for $10,01}0 in damages if S is Iate? 

7 
Will B get any d~nages if t~e liquidated damages clause is struek down 

EXPECTATION DAMAGES: Put an injured party in as good a position as full 
performance. Expectation damages are the general rule. 

1. BUYER’S DAMAGES [tl~ee options] 

COVER DAMAGES: cover price - contract price 
ifB covers in good faith [usual measure]. 

22 
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B contracts to buy carpeting for $2,500. S does not deIiver. The market price for similar 
carpeting is $2,700 [seliers tend to breach in rising markets so they can sell t~he goods to someone 
else for more money]. What are B’s damages ifB pays $2,800 for the same carpeting? 

’-~", - "    " - ..... It,. 

b. MARKET DA ,~. GES: market price - contract price 

if buyer does not cover in good faith or does not cover at all. 

Same facts, except that B pays $5,000 for much better carpeting. Can B recover the $3,500 
difference between the cover price and the contract price? 

Then what are B’s damages? 

What if B does not buy any replacement carpeting at all? 

LOSS IN VALUE: value as promised - value delivered 
if buyer decides to keep non-conforming goods (p. 18). 

B contracts to buy an antique rug for $4,000, B later discovers it’s not antique. B keeps it an3~vay. 
The mg is worth $2,000. Had it been antique, it would be worth $5,000. What are B’s damages? 

2. SELLER’S DAMAGES [four options] 

RESALE DAMAGES: contract price - resale price 
if seIler resells in goodfaitl~ [usual measure]. 
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contract to selI my Toyota to Brittany for $7,000. Brittany breaches the contract. A week later, 
se![ the car to Puck for $6,500. What are my damages? 

What ift sell the cau- to Puck for $7,000? 

,.,J , J 
/ 

b. ~~T DAMAGES: contract price - market price 
ifS does not resell in good faith or does not resell at all. 

If t sol! it to Puck for $2,000, can I recover the $5,000 difference from Brittany? 

~at ifI dec~de not to soil the car at all? 

~)~~ c. LOST PROFIT: IostproftifSisalost,’olumedeMe,’. 
A ear dealer contracts to s~1] a c~ out of its ~’egMar b¢~e~tor2 to Bri~any for $7,000. Sh~ breaches. 
A week later, the dealer sells t~e same ear to Puck for $7,000. ~at ~e the dealer’s damages? 

BAR E~ TIP: This is how it alu~ays appears o~ tge MBE: a dealer resells the same goods for 
the same price. The b~ ex~iners are trying to ~ick you into saying ~e dealer’s d~ages ~e $0, 
b~t don’t be fooled~ The deal~r has lost tie profit it would have ma~e on the initial sam 
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SALES--NOR{I’H CAROLINA 

d. CONTRACT PRICE: contract price if seIler cannot resell the goods. 

I enter a contract to buy a custom-made set of dishes featuring the Sokolow name and family crest 
from Spode. My wife says, "Uh-un." Ift refuse to take the dishes, what is Spode’s remedy? 

D. 

¯ /, .7/- ..... / /~ . f / 
/ U - Y INCIDENTAl. DAMAGES: Cost to the injured buyer or seller of transporting andlor 

caring for goods after breach and the costs of arranging a substitute transaction. 

After my breach, Spode has to store and insure the dishes, and advertises them tbr saIe in the 
newspaper in an attempt to find another buyer. Can Spode recover these expenses from me? 

// I 
E. CONSEQUENTIAL DAMAGES: Ii~jury to person or property, lost profts and damage to 

reputation if it was foreseeable at the time of the contract. Available only to buyer. 

Newt contracts to sell Farmer a harvesting machine for $12,000. Newt breaches the contract. 
What are Farmer’s damages if he has to pay $i3,0t~0 to buy another harvesting machine? 

Can Farmer also recover $4,500 for crop damage caused by the delay in harvesting? 

If F~mer breaches ~e contract, c~ Newt (the seller) recover consequential d~ages? 

AVOIDABLE DAMAGES: An injured party cannot get damages he couId have avoided 
("mitigated") with reasonable effort. However, under Article 2, the injured par~" does 
not ha~,e to arrange a substitute transaction and can still get market damages. 
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SALES--NORTH CAROLINA 

Farmer opts not to buy another machine. Can he still recover market damages from Newt? 

_Can he recover foreseeable consequential damages, too? 

G. NON-MONETARY REMEDIES 

SPECIFIC PERFORMANCE: If the goods are "unique" or there are "other 
proper circumstances," Iike the inability to cover because the goods are scarce. 

I contract to buy a Turkish carpet and none too soon-- the market for Turkish carpets dries up. 
No corn.parable carpets are available on the market. What are my rights against the seller? 

UNPAID SELLER’S RIGHT TO GOODS 

a. GENERAL RULE: No’right to reclaim under Article 2. Note: Seller 
may have rights under federal bankruptcy law, but that’s beyond our scope. 

EXCEPTION: Seller may reclaim if buyer was insolvent when it received 
the goods and se!ler demands return within ten days thereafter. 

B buys goods on credit on May I0. B is insolvent on May 22, when B received the goods. S 
demands their return on May 29. Does S have a right under Article 2 to get the goods back? 

/ 
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SALES--NORTH CAROLINA 

What ifB had sold the goods to a third party on May 25? 

/ / 

EXCEPTION: Se!ler can reclaim at any time if buyer misrepresented 
its solvency to seller in ~,~’iting within 3 months before delivery, 

VII. DID THE TRANSFEPO~;E ACQUIRE. TITLE? 

WARRANTY OF TITLE: Seller warrants that the titte conveyed is good, and that the goods 
are free t~om any encumbrance of which buyer at the time of contracting had no knowledge. 

B. THEFT: A thief cannot transfer good title. 

C. ENTRUSTMENT: If a merchant who deals in goods of the kind (i.e., a "dealer") is 
entrusted with goods by their owner, the merchant can transfer good title to a bona fide 
purchaser (BFP). 

Michael Phelps takes his watc~ to Cartier to be repa~e~Cm~er ~ong~!ly sells the watch ~o 
Raphael Nadal. Can Mike get ~s watch back ~om Rafa? ~ 

/-    .. "    -" 

So what rights does Mike have? 

BAR EXAM TIP: On the MBE, the fact pattern is always the same--the person g(ho does the 
repairs or servicing also sells that particular ldnd of good.                  ft 
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SALES--NORTH CAROLINA 

VIII. N.C. PRODUCTS LIABILITY STATUTE (CHAPTER 99B) 

A.    ABOLISHES STRICT LIABILITY in products liability, cases. 

EXPANDS LIABILITY: Can sue se!ler or manufacturer of the defective product. 
Most 99B suits target the party who really "should" be lane-- the manufacturer. 

EXPANDS CLASS OF PLAINTIFFS: Include buyer’s employees, as well as those wl~o 
Are permitted to sue under Article 2 (po 13). 

SCOPE: Applies only to suits seeking damages for personal injury, death or proper~ 
damage not to suits seeking purely economic Ioss. 

Fo 

STATUTE OF LIMITATIONS: Within three years after the injury or damage becomes, 
or should have become, apparent, but no more than twelve years after initial purchase. 

DEFENSES                       ~tL~c~,,’4"- 

1. ARTICLE 2 DEFENSES (e.~g. limitation of remedies clause). 

2. USE CONTRARY TO EXPRESS AND ADEQUATE INSTRUCTIONS. 

*** 3. ALTERATION OR MODIFCATION without selIer’s consent. 

Purchaser bought a DriI1 Co. drill from Sears. Purchaser and Bystander suffered personal injury 
when it malfunctioned. Purchaser had not maintained the drill properly. Is DriIl Co. lane? 

U 
CHAPTER 99B TIPS: Can bring suit against !’)~.0,_~{~Z~.~ ~.-d_~Li, fl~!i~- , possible plaintiffs 

. 
include 

If you have any questions, call me at 

GOOD LUCK ON THE NORTH CAROLINA BAR EXAM! 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Marc.Barnes@thomsonreuters.com 

Friday, July 29, 2011 4:22 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: touching base 

image001 .j pg 

Hi Lissa, 

I appreciate the email I am glad to have had the opportuni~z to work ~vith you over the past couple of years. Please don’t hesitate to contact me if you need anything. 

Sincerely, 

-Marc 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~email unc.edu] 
Sent: Fri 7/29/2011 3:55 PM 
To: Barnes, Marc 
Sutziect: R[~: touching base 

Hi Marc - Thanks ~2~r talking with me yesterday I just wanted to give you something a little more official to confirm the understanding that we reached that we would terminate my BarBri 
contract that runs from Jan. 1,2011 to December 31,2013 

have enjnyed my long association with BarBri (since September 1995). Best of luck. 

Lissa 

Lissa L Broome 
Wachnvia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel ttill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

[Description: http:i/www.law.unc.edu/images/newsimedia/bankingfinance web 542.ipg] 

From: Marc.Barnes@thomsunreuters.com [mailto:Marc.Barnes(~thomsomeuters.cora] 
Sent: Wednesday, July 27, 2011 3:39 PM 
To: Broome, Lissa L 
Subiect: touching base 

Hi Lissa, 

I hope you are enjoying your sutmner and have had a chance to slow down and relax before fall classes resume. 

This summer, we decided to ask ottr bar review students to coraplete a sur~ey reflecting their opiniuns and thoughts relating to out course. The surveys have been collected and we’ve 
received a l:air amount of feedback. \:V2xen you have a chance, I xvas hoping we could discuss a few things. Nothing urgent. My cell is Or, please provide me with your phone 
number and general availability and I will give you a call. Thanks and hope all is welh 

Sincerely, 

-Marc 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Marc.Bames@thomsonreuters.com 

Friday, July 29, 2011 4:28 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: touching base 

image001 .j pg 

Also, whenever you have a chance, please forward us your invoice for summer 2011, so that we can compensate you for those lectures. Feel Iicee to send it to me or to Brian Haskew in our 
FL office. And yes, as you’ve indicated in your email belo~v, I am acknowledging that your contract is no longer in efl’ect beyond the lectures you’ve already provided. 

-Marc 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~email unc.edu] 
Sent: Fri 7/29/2011 3:55 PM 
To: Barnes, Marc 
Sutziect: R[£: touching base 

Hi Marc - Thanks ~2~r talking with me yesterday I just wanted to give you something a little more official to confirm the understanding that we reached that we would terminate my BarBri 
contract that runs from Jan. 1,2011 to December 31,2013 

have enjoyed my long association with BarBri (since September 1995). Best of luck. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

[Description: http:i/www.law.unc.edu/images/news/media/banking:finance web 542.jpg] 

From: Marc.Barnes@thomsunreuters.com [mailto:Marc.Barnes(d~thomsomeuters.com] 
Sent: Wednesday, July 27, 2011 3:39 PM 
To: Broome, Lissa L 
Subiect: touching base 

Hi Lissa, 

I hope you are enjoying yo~ smnmer and have had a chance to slow down and relax before fall classes resume. 

This summer, we decided to ask ottr bar review students to coraplete a sur,~ey reflecting their opiniuns and thoughts relating to ore course. The surveys have been collected and we’ve 
received a I:air amount of feedback. \:V2xen you have a chance, I xvas hoping we could discuss a few things. Nothing regent. My cell is Or, please provide me with your phone 
number and general availability and I will give you a call. Thanks and hope all is welh 

Sincerely, 

-Marc 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edtc, 

Monday, September 18, 2006 8:39 AM 

David Batty <dbatty@kennedycovington.com:q Broome, Lissa L <lbroome@email.unc.edu>; Jmnes Brymat 

<james.bryan@dechert.com>; Marion Cowell <mcowell@kilstock.com>; John Douglas <jdouglas@alston.com>; Pat Doyle 

<doylepa@aporter.com:q Tony Gaeta          ~bellsouth.neVq Mark Treanor <mark.treano@wachovia.com>; Beth Whitehead 

<KEWhitebead@Firs~Tennessee.com>; Timothy Mayopoulos ~-~Fimothy.Mayopoulos@bankofamerica.com>; Jerry Hurst 

<Gerald.Hurst@rbc.com~; Pat Oliver <polive@bbandt.co~n~; Tom Dunn <Dmmt@mvalaw.com~>; M~ion Cowell @aol.com:,; 

Joe Smith <j s~nith@nccob.org > 

Servidio, Nicole <Nicole.Servidio@bmakofamerica.com>; Murray, Mary S <msmurravQ@emaiLunc.edu>; Pittman, Teresa C 

<pitlman2@ema£unc.edu> 

Center for Banking -- Strategic Plamfing Date 

Friends -- Thanks lbr your response to my recent request about availability tbr our strategic planning session in January. Please mark down in your calendars 

Monday, January 29 from 10:30 to 2:30 at Bank of America in Charlotte. 

Unfortunate155 there was no ideal date. I regret that Pat Oliver currently has a conflict with January 29. 

You may cancel the holds on your calendars for 

December 6 

December 7 

January, 8 

January 10 

January 22 

Other Confirmed Parficipan|s 

Dean Jack Boger, Assistant Dean Mary Murray (both from the School of Law) 

Joe Smith, NC Com~nissioner of Banks 

Other Potential Partidpants 

Mike Calhoun (Center for Responsible Lending) 

Julie Willimns (or a representative from the OCC) 

A representative from a securities firm (Wood Britton, The Orr Group; David Downs, Rym~ Beck; Phil Huber, McKinnon & Company; or Jack Jackson, McColl 

Partners). (riven "that Jack Jackson is in Charlotte, I propose to ask him first. 

Steve Yoder, Balch & Bingham (formerly of AmSouth) asked to be included since he is considering an academic altiliation ~md would like to explore skating a center 

that interacks with the business community (he assures me it would not be banking-centered). 

Please let me know by the end of the week if you have ~siy different advice regarding the list of Other Potential Participants as I plan to ask them ne~ week to join us 

on J~siuary 29th. 

Thanks. 

Lissa 

P.S. -- Institute update. Ken Lewis camaot speak at the 2007 Bm~king Institme. John Dugan is scheduled k) be in China and al~) is unavailable to speak. Mark 

TenhundtEld, now of the America~ Bankers Association, will be pa~icipating on Gary Pmanell’s panel on "the Gui&mce on Commercial Real Estate. We may also waist 

to consider asking him to participate in another panel. 

Lissa L. Broome 

Wachovia Professor of Banki~g Law 

Director, Center for Banking and Finance 

University of North Carolina School of Law 

CB # 3380 Van Hecke-Wettach Hall 

Chape~ Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-~277 

Emaii: lbroome@email.unc.edu 

Web: www. law.unc~edu!banking/ 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu;, 

Monday, December 18, 2006 4:07 PM 

David Batty <dbatty@kennedycovington.com:~; Broome, Lissa L <lbroome@email.uuc.edu>; Jmnes Brymat 

<james.bryan@dechert.com>; Marion Cowell <mcowell@kilstock.com>; John Douglas <jdouglas@alston.com>; Pat Doyle 

<doylepa@aporter.com:~; Tony Gaeta          ~bellsouth.neV~; Mark Treanor <mark.treano@wachovia.com>; Beth Whitehead 

<KEWhitehead@Firsfl’ennessee.com>; Timothy Mayopoulos ~-"Fimothy.Mayopoulos@bankofamerica.com>; Jerry. Hurst 

<Gerald.Hurst@rbc.com>; Pat Oliver <polive@bbandt.co~n>; Tom Dram <Dmmt@mvalaw.com>; M~riou Cowell ~@aol.com>; 

Gasaway, Laura N <LAUIL~k GASAWAY@unc.edu>; Murray, Ma~ S <msmunay@email.uuc.edu>; Boger, Jack 

<jcboge@email.unc.edu>; Joseph A. Jr. Smith --~j smith@nccob.org> 

Pittman, Teresa C <pittman2@email.unc.edu>; Hasiba Stukes <hasiba.s~kes@bmakofamerica.com>; Laura Rine <LRine@bbmadt.com~ 

Center for Banking -- Strategic Plamfing Date 

Friends - As you are updating your 2007 calendars, please be sure you 
have noted the Center for Banking and Finance strategic planning session 
on Monday, January 29 from 10:30 to 2:30 at Bank of Arnerica in 
Charlotte. In addition to members of the Steering Conwnittee of the 
Center’s Board of Advisors, I have invited 

Dean Jack Boger 
Dean Laura (Lolly Gasaway) 
Dean Mary Murray 
all of the law school and 

Joe Smith, the Commissioner of Banks. 

John Douglas indicated that he rrlight have a conflict and that Paul 
Donohue and, if so, Paul Donohue would serve as a substitute. John, if 
the corNict still exists please let me l~ow and forward this on to Paul. 

*Other Potential Participants* 

Mike Calhoun* (Center for Responsible Lending) 
*Julie Williams* (or a representative from the OCC) 
A representative from a securities firm (Wood Britton, The Orr Group; 
David Downs, Ryan Beck; Phil Huber, McKilmon & Company; or Jack Jackson, 
McCall Partners) Given that *Jack Jackson* is in Charlotte, I propose 
to ask him first. 
*Steve Yodel-*, Balch & Bingham (formerly of AmSouth) asked to be 
included since he is considering an academic affiliation and would like 
to explore starting a center that interacts with the business communi~z 
(he assures me it would not be banking-centered). 

Please let me know by Thursday if you have any different advice 
regarding the list of Other Potential Participants or I will go ahead 
and ask them next week to join us on January 29th. 

I hope to have some preliminary food for thought regarding strategic 
planning issues to you before year-end so you cal2 mull over them while 
you’re watching football bowl games. 

All the best for the holidays and the New Year. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center ~2~r Banking and Finance 
University of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach tla[1 
Chapel t Ii11, NC 27599-3380 

Ph: 919-962-7066 
Fx: 919 -962-1277 

Email: [broome@email.unc.edu 
Web: www.law.unc.edu/banking/ 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center ~2~r Banking and Finance 
University of North Carolina School ofl,aw 
CB # 3380 Van Hecke-Wettach tla[1 
Chapel t Ii11, NC 27599-3380 

Ph: 919-962-7066 
Fx: 919 -962-1277 

Email: [broome@email.unc.edu 
Web: www.law.unc.edu/banking/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donohue, Paul <Paul.Donohue@alston.com~ 

Tuesday, Janua~ 30, 2007 1:58 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; David Batty ~dbatty@kennedycovington.com>; Jmnes Brymat 

<james.bryant@dechert.com>; Marion Cowell <mcowell@kilstock.com>; Douglas, John <John.Douglas@alston.com>; Pat Doyle 

<doylepa@aporter.com>; Tony Gaeta          @bellsouth.net>; Mark Treanor <mark.treanor@wachovia.com>; Timothy Mayopoulos 

<Timothy.Mayopoulos@bankofamerica.com>; Je~v Hurst <Geredd.Hurst@rbc.co~n>; Pat Oliver <polive@bbm~dt.com >; Tom Dunn 

<Dunnt@mvalaw.com >; Marion Cowell ~        ~AOL.COM>; Beth Whitehead <KEWhitehead@FirstTennessee.com>; Boger, Jack 

~-jcboge@email.unc.edw,; Michael Calhoun <mike.cedhoun@iesponsiblelending.org >; Todd Eveson-       ~bellsouth.net>; Jack 

Jackson <jjackson@~nccollpartners.com>; Gene Kalz <gene.katz@wachovia.com>; Joe S~nith <jsmith@nccob.org>; Paul Stock 

<paul@ncbankers.org> 

RE: Schumer Bloomberg Report 

Schumer, Bloomberg Report NY In Danger Of Losing Status As World Financial Center Within 10 Yeaxs Without Major ShiiI In 

Regulation And Policy.pdf 

I enjoyed the strategic planning session yesterday. Lisa, I thank you for your leadership. For those of you who have not yet seen the coruplete Schun~er Bloomberg report (aka the Brand X 
Report), I thought I ~vould share it with you. We found it on Mayor Bloomberg’s website. 

I look forward to seeing you in the near future. 

Paul 

Paul S. Donohue, Esq. 
Alston & Btrd, LLP 
101 South Tryon Street 
Suite 4000 
Charlotte, NC 28280 
Tel: (704) 444-1039 
Fax: (704) 444-1739 
e-mail: pauh donohue@alston com 

IRS Circular 230 disclosure: To ensure compliance with requirements imposed by the IR$ and other taxing authorities, we inform you that any tax advice contained in this con~nunication 
(including any attachments) is not intended or written to be used, and calmot be used, for the purpose of (i) avoiding penalties that may be imposed on an?’ taxpayer or (ii) promoting, 
marketing or recon~nending to another par~z an?- transaction or matter addressed herein 

NOTICE: This e-mail message and all attachments transmitted with it 
may contain legally privileged and confidential infolTnation intended 
solely for the use of the addressee. If the reader of this message is not 
the intended recipient, you are hereby notified that an?’ reading, 
dissemination, distribution, copying, or other use of this message or its 
attachments is strictly prohibited. If you have received this message in 
error, please noti~z the sender immediately by telephone 
(404-881-7000) or by electronic mail (postmaster@alston corn), and 
delete this message and all copies and backups thereof. Thank you 



From: 

Sent: 

To: 

Subject: 

Smith, Jr., Joseph <~jsmith@nccob.org> 

Wednesday, January 31, 2007 10:03 AlVl 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: [Fwd: RE: Schumer Bloomberg Report] 

Why don’t you put the cop?, in the mail Make life easier for both of us. 
I loved the meeting and have a thousand ideas, including public 
interest. In that regard, I have just finished meeting with 
representatives of OCC regarding consumer issues. They, in turn, have 
been benchmarking with the FSA on consumer issues involving all 
financial services Believe there is a foundation for a killer seminar 
/ research institute on this topic. More to come All the best, j 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome@emaihunc.edu] 
Sent: Wechaesday, JanuaW 31, 2007 9:56 AM 
To: Smith, Jr., Joseph 
Subject: [F~vd: RE: Schunaer Bloomberg Report] 

Joe -- I’ve made a cop?- of the report. Do you want me to mail your copy 

back (which I’m happy to do) or bring it on Feb 9 I’ll also be at the 

Festival Friday atternoon licom 3:50 - 4:50 at least and could meet you 
there with it. Let me know. 

Thanks again for coming on Monday I thought it was a great meeting 
I’ll be working on the notes from it today. In retrospect, you and I 
may need to focus the group at our next meeting at the Institute on 
projects related to the punic good. 

Lissa 

........ Original Message ........ 
Subject: RE: Schumer Bloomberg Report 
Date: Tue, 30 Jan 2007 13:58:07 -0500 

From: Donohue, Paul <PauhDonohue@alston.com> 
To: Lissa Broome <lbroome@emaih unc.edu>, David Batty 
<dbatty@kennedycovington corn>, James Bryant <james bryant@dechert.com>, 
Marion Cowell <mcowell@kiIstock.com>, Douglas, John 
< John.Douglas@alston corn>, Pat Doyle <dnylepa@aporter com~, Tony Gaeta 

@bellsouth net>, Mark Treanor <mark.treanor@wachovia.com>, 
Timothy MayopouIos <’]Timothy.Mayopoulos@bankofamerica corn>, JellT tIurst 
<Gerald Hurst@rbc corn>, Pat Oliver <poIiver@bbandt.com>, Tom Dunn 

<Dunnt@mvalaw.com>, Marion Cowel[        @AOL.COM>, Beth Whitehead 
<KEVVhitehead@FirstTennessee.com>, John C Boger <jcboger@email uric edu>, 
Michae[ Calhoun <mike calhoun@responsiblelending.org>, Todd Eveson 

@bellsouth.net>, Jack Jackson <jjackson@mccollpartners corn>, Gene 

Katz <gene.katz@wachovia.com>, Joe Smith <jsmith@nccob.org>, Paul Stock 
<paul@ncbankers.org> 

I er~ioyed the strategic planning session yesterday. Lisa, I thank you 
for your leadership. For those of you who have not yet seen the complete 
Schmnnr Bloomberg report (aka the Brand X Report), I thought I would 
share it with you. We found it on Mayor Bloomberg’s website. 

I look forward to seeing you in the near future. 

Paul 

Paul S. Donohue, Esq. 
Alston & Bird, LLP 
101 South Tryon Street 
Suite 4000 
Charlotte, NC 28280 
Tel: (704) 444-1039 
Fax: (704) d44-1739 
e-mail: pauh donohue@alston, corn 

IRS Circular 230 disclosure: To ensure compliance ~vith requirements 
imposed by the IRS and other taxing authorities, we inform you that any 
tax advice contained in this communication (including an?, attachments) 
is not intended or written to be used, and cannot be used, for the 
purpose of (i) avoiding penalties that may be imposed on an?’ taxpayer or 
(ii) promoting, marketing or recommending to another party an?’ 
transaction or matter addressed herein 

NOTICE: This e-mail message and all attachments transmitted with it 



may contain legally privileged and confidential information intended 
solely for the use of the addressee. If the reader of this message is 
not 
the intended recipient, you are hereby notified that any reading, 
dissemination, distribution, copying, or other use of this message or 
its 
attachments is strictly prohibited If you have received this message 
in 
error, please noti~}’ the sender immediately by telephone 
(404-881-7000) or by- electronic mail (postraaster@alston.com), and 
delete this message and all copies and backups thereof. ThapZK you. 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of Nolth Carolina School of La~v 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-.q52-7066 

Fx: 919-962-1277 

Email: lbroorae@emaih unc. edu 

Web: www. law.unc, ed~b anking/ 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu;, 

Tuesday, November 25, 2008 2:21 PM 

Center ibr Banking and Finance Board of Advisors <bxrardadvisors@listserv.anc.edu> 

Eamonn K. Moran ~ ~gmail.com> 

[boa~rdadvisorsl The Silver Lining in the Financial Crisis Cloud 

I wanted to let yon know that our currem financial crisis has provided an opportunity for increased visibility for the Center for Banking and Finance as we help to 

provide perspective on the crisis and are consulted by the media for comments. Here’s a sampling of some of our recent activities: 

October 6: Conducted the Financial Crisis Ro~mdtable at UNC School of Law tbr facnlty, stafl; and studems (standing-room only) to provrde a brief description 

ofonr current crisis and oiler the perspectives of law school thculty based on their a~eaa of expertise. Paxticipating law school lhculty: Lissa Broome, Adam 
Feibelman, Tom tt~en, Don Hornstsein, Melissa Jacoby, Kim Krawiec, and Saule Omarova. 

October 23: Organized a University-rode forum, The General Alumni Association Think Fasl Fornm: Financial Crisis: Issues and Options with ~:aculty from the 

Kenan-Flagler Business School, the Department of Economics, and indus~try participation by Eugene Flood, CEO of Smith Breeden Associates, Inc. (175 in 

attendance). Participating law school faculty: Lissa Broome, Tom Hazen, and Don Hornstein. Links ~o audio and video of the program are available at 

http:i/~vw.law.unc.edu/news/storv.aspx?ci~133 
November 19: Discussed the financial crisis at a lnncheon of the UNC Board of Trustees ruth one faculty member from Kenan-Flagler Bnsiness School and one 

from the Department of Economics. Participating law school faculty: Lissa Broome and Saule Omarova. 

November 20: UNC Executive Development Symposium on The Global Financial Crisis and What It Means to Your Business ruth faculty from Kenan-Flagler 

Business School and Bill Pappas, Parker Poe. Participating law school faculty: Lissa Broome. 
Nnmerous interviews ruth the print media (Tom tt~en, Lissa Broome, Saule Omarova, mnong others), and a radio interview on Marketplace public radio on 

the application of GMAC to become a bank holding company (Lissa Broome), at http:/imarketplace.publicradio.org/display/web/2008/11/20/gmac qi 

One of our la~v librarians, Dom~a Nixon, will soon post on the law libraxy’s website (ruth a link from the Center’s site), A Citizen’s Guide: North Carolina 

Banking, Home Loan & Foreclosure with links m many websites providing valuable inlbrmation to consumers. 

In addition, we have benefited this semester frown the contributions of 

Sean Hagar~ Internationdl Moneta%~ Fund Genera] Counsel as the Center for Banking and Finance Dislinguished Fellow. Sean participated in Admn Feibelman’s 
seminar on Law, Finance and Development. 

Eamom~ Moran (Georgetown, J.D. 2007), Research Associate Center for Banking and Finance. Eamonn’s law firm job was the victim of the financial crisis and 

he has graciously pl~ovided volunteer research efforts to the Center this semester. His article on Understanding the Credit Crisis roll be published in the upcoming 

issue of the North Carolina Banking Institute journal. 

Now, more than ever, the expertise and perspective of the Center is crucial in providing context tbr and aiding in understanding our financial crisis. Thanks for all of 

your help in ma~ing this tx~ssible. 

All the besl for a wonderful Thanksgiving. 

Lissa 

Wachovia Professo5 o2 Banking Law 

Director, Center for Banking an@ g’inance 

UNC SchK}l of Law 

100 Ridge Road 

CB # 3380, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-3%8@ 

919-962-7066 

F:    919-962-1277 

Web: http:iiww~,.law.une.edu/banking 

¯ -- Yon are currently subscribed to 

boardadvisors as: lbroo~ne~ema£unc.edu. To unsubscribe send a blank 

emaAl to leave-23545256-1695650.3be5586217e3cc074e7867634fe3f01b(~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Dick Barron <Dick.Barron@news-record.com> 

Wednesday, September 2, 2009 6:23 PM 

liss%broome@unc.edu 

Banking question. 

Lissa: 
I interviewed you a year ago for a story I did on your survey of corporate diversity. 
I am now doing a story about a thorny problem in the mortgage industry that may be threatening the financial stability of a class of borrowers that are not currently at risk of 
default. 
We are finding broad anecdotal evidence that many people who are seeking to refinance ARMs and other mortgages are running into a roadblock with the bank that holds their 
second lien, typically a home equity line of credit. 
Those second-lien holders are refusing to subordinate their loans to the refinanced mortgage, thereby demanding the borrower pay off the line of credit or remain in a primary 
mortgage that is or could become a hardship. 
Congress and Treasury regulators have spoken firmly to lenders to end this practice, but according to the people I’ve talked to, lawyers, mortgage brokers, borrowers and 
congressional researchers, it’s difficult to force the lagging banks to do this under the loan modification programs. All they’re able to do is issue guidelines. 
SunTrust is one bank that is mentioned frequently as one of the banks that is not playing ball with loan modifications. 
Have you or any of your colleagues noticed this as an emerging issue for consumers or mortgage bankers? 
I would be curious to find out what you know or what you may be able to find out. 
I’ve got another couple of weeks to work on this story, but I’d love your thoughts if you have any. 

Best, 
Dick Barton 
Richard M. Barron 
Staff Writer 
News & Record 

(336) 373-7371 

(cell) 
200 East Market Street 
Greensboro, N.C. 27420 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bortz, Conrad <cbortz@email.unc.edu> 

Tuesday, July 6, 2010 10:49 AM 

Broome, Li s~ L <lbroome@email.unc.edtw 

data chatting about getting involved with Center or possibly classes (CLE) 

.pdf 

..... Original Message ..... 

From:        @nc.rr.com [mailto:       :(h)nc.rr.com] 
Sent: Saturday, July 03, 2010 10:52 AM 
To: Bortz, Conrad 
Sutziect: Re: chatting about getting involved with Center or possibly classes (CLE) 

Hi Conrad, 
I wanted to thank you for taking the time on Wednesday to talk to me about the (;enter for Banking and Finance As I indicated during our discussion, I would love to find a way to 
contribute my time and experience to the center. I have attached a copy of my resume so that you can get a :[’eel for my banking background. 
I hope you have a nice Fourth of July[ 
Re~ards. 

.... "Bortz wrote: 
When: Wednesday, July 14, 2010 10:00 AM-10:30 AM (GMT-05:00)Eastern Time (US & Canada). 
"vVhere: via phone 

Note: The GMT offset above does not reflect daylight saving time ac~justments 

>C 
>H 



Sent: 

To: 

Subject: 

Hunt, Heather A <hhun@email.unc.edu~ 

Sunday, March 3, 2013 11:59 PM 

George Hausen <Georgett@legalaidnc.org>; Kelley, Thomas A III <takelley@email.unc.edu>; Broome, Lissa L 

<lbroome@email.unc.edw~;                    ~email.unc.edu>; CMene McNulty <cm~lene@ncjustice.org>; Rochelle E. Sparko 

<rochelle.sparko@ncjustice.org>; AI Ripley ~al@ncjuslice.org>; RatcliliE, Janneke H <janneke ratcliit~@unc.edu>; JenniiEr Epperson 

~ZlEpperson@ncdoj.gov>; peter@reinvestmentpartners.org 

gnichol <gnichol@e~nail.unc.edu>; Irvine, Ma131 <mirvine@email.unc.edu>; Polick Joe <jpolich@email.unc.edu:, 

Re: Foreclosure settlement fund meeting 

Hello all, 

Hope you had a great weekend. Thanks for coming together on Friday. It was useful to hear ficom you, to meet those of you I dofft know mad see those of you I do. It 

was ma honor to host you. 

As a follow up, mid a way to check my shaky Inemory, cmi you send Ine a description of the following itelns: 

1) a description of your group’s primm)~ foreclosure activities 

2) foreclosure data your group is collecting or has access to 

3) where the Pove~’ Center m~d its students might be able to supplement/expand your work 

I’ll s~rt. Now that I’ve heard y’all, I’m leaning toward a combo of narrative work (the "5 worst cases a month") and data collectioWanalysis. The data could be court 

files or electronic. Court files probably better suited to specific times of year more amenable to intensive work (summer, spring/winter break). For reasons of 

convenience mad accessibility, electronic files are easier tbr most students during the ~hool year. Over time students could amass a large quantity of information, but 

might be put to best use if told to ~arch for a particular practice or set of practices (worst or most common abuses, for example). 

As Gene noted, we’ll have 2-3 students working 10 hrgweek during the school year and more hours during the summer. We cm~ recruit volunteers through the law 

school’s pro bono program and/or seek paid IL~\s and volunteers with a wide alvay of skills from other depart,nents on campus. I also have basic stats and mapping 

ability. We’re also happy to post material on the centets webpage, Facebook page or blog ifyoffve got info you’d like to share. 

Obviously, the type of project I’m outhning here isn’t for everyone and #3 may not be relevmlt for you. It would nonetheless be helpful for me to get a summa .i~ of your 
work. You can send your info directly to me and I’ll compile mid distribute to the group. 

Jennifer, I didn’t get Kevin’s contact info. Can you forward this email to him? 

Thanks! 

Heather 

On Feb 26, 2013, at 11:48 PM, Heather Hunt <hhunt(~email.unc.edu > wrote: 

Hi all, 

Just a reminder that we’ll be meeting this Friday at 1:30 at the UNC Law- School annex in Meadowmont. (Here’s a map.) 

Thanks. 

Heather 

On Feb 18, 2013, at 1:14 PM, }leather ttunt <hhunt(a)email.unc.edu> wrote: 

Greetings! 

It looks like March 1 at 1:30 works well for most of us. Let’s ,neet at the law school annex in Meadowmont. The street address is 323 W. 
Barbee Chapel Road, which is right off Highway 54 (it’s the large glass building that overlooks 54). When you walk in the main doo~; the 

law school’s suite is immediately to your right. The conference room where we’ll meet is the first room on your right after you enter. 

Here’s a Google map to help you find your way. 

Let me know if you have any questions. I look forward to seeing you all. 

Thanks, 

}leather 

On Feb 14, 2013, at 12:41 PM, Heather Hunt <bliun ~t~,elnail.unc.edu> wrote: 

Hi all, 

Apologies for the premature attempt to a~range a meeting last go-round. Let’s try again. How does Friday, March 1, work for 

you? (As a reminder, this meeting is for all of us to learn more about our respective organization’s foreclosure research.) 



If you’ve already provided me with your availability, there’s no need "to respond this email. 

Many thanks! 
tteather 



Frolil: 

Sent: 

To: 

Subject: 

Flatt, Victor B <flat ~email.unc.edu> 

Monday, Februao, 17, 2014 11:10 AM 

Broome, Lis~ I <lbroome@em~il unc edu> 

RE: possible joing prqiect be’tween the banking institute and CLEAR 

Hi Lissa, 

sorry I haven’t gotten back to you about this. Between the weather and travelling lbr talks and moot court, I have not had much time. However, I will get back to you more speciIically at the 
beginning of next ~veek Also, I should be in town on March 3 and 4 and Gardner Altman ~vill be speaking to my enviro markets class until about 12:30 on the 4th. Jack and Kris Jensen want 
us to meet for lunch to discuss fundraising gift with him, but we might be able to also discuss this issue between the 3 of us. Do you have an?- time after 2 on Tuesday, March 4? (or want to 
join us for lunch at 12:307) 

Victor 

Victor B Flatt 

Visiting Proi?ssor University of Maryland Francis King Carey School of Law 

Tom & Elizabeth Tail Distinguished Professor of Envirolmaental Law; 

Director, Center for Law, Environment. Adapt.ntion, and Resources (CLEAR) 

University of North Carolina School of Law 

(mobile) 

From: Broome, Lissa I, 

Sent: Tuesday, February 11, 2014 8:12 PM 

To: Flatt, Victor B 

Cc: Boger, Jack; Jensen, Kris 

Sublect: RE: possible joing prc~iect between the banking institute and CLEAR 

Hi Victor Fd love to talk further. Are you suggesting that we piggyback on Gardner’s presentation in Charlotte or do something separate B of A is headquartered there, but as you know, 
Wells Fargo is in California, so I’m wondering if there is a critical mass in Charlotte, but Gardner would know that better than me. Sounds interesting. Let’s set a time to catch up in the next 
couple of weeks We will be in Charlotte April 2-4 for our ABCs of Banking Law and Banking Institute programs. IfI learn more before then I could also gauge interest through ~2~lks that are 
at some of those events. 

Lissa 

From: Flatk Victor B 
Sent: Monday, February 10, 2014 4:03 PM 
To: Broome, Lissa L 
Cc: Boger, Jack; Flatt, Victor B; Jensen, Kris 
Subject: possible joing project between the banking institute and CLEAR 
Importance: tJigh 

Hi Lissa, 

Hope you are doing welh I am enjoying tW time up here with Oscar, and I ara still getting to work with the UNC tsudents through th environmental law moot court and tl-trough t~vo classes 
taught with video-confcrencing. 

I wanted to ask you about a possible way that our institutions could collaborate. 

As you know, I have done a lot of research in carbon markets (greenhouse gas cap and trade) and though we don’t have a federal bill, California’s state level system is doing quite well and 
has a high volume. In particular, they have moved to start certifying carbon offsets for the market. One sector of these offsets is particular management of forested land. 

One of our almns, Gardner Altman, started discussing this with me about 4 years ago, and he is now one of the leading lawyers for certifying offsets in the somheast for the California 
system. We met in DC a couple of weeks ago and he was telling me that he had been in discussion with sonre banks to do a presentation in Charlotte on the potential land raanageraent for a 
carbon offset for large asset managers. In particular he noted that if an asset manager is holding conservation trust land, they could add value by marketizing the carbon uptake, and even 
suggested that over time there raight even be a fiduciary du~" to do so. 

This struck me a something that the ~vealth nranagement sections of banks might indeed by interested in learning about, and I wondered about a joint program or CLE (Maybe in Charlotte) 
that we could collaborate on. 

I know that you are currently out of town, but look forward to hearing from you about this. 

Copying Jack and Kristine Jensen on this because they have nret with Gardner recently. 

Victor 

Victor B. Flatt 

Visiting Professor Universi~z of Malszland Francis King Carey School of Law (2013-14) 
Tom & Elizabeth Taft Distinguished Proi?ssor of La~v 
Director, Center for Law, Environment. Adapt.ntion, ap.d Resources (CLEAR) 
Universi~z of North Carolina School of Law 
Distinguished Scholar of Carbon 2vlarkets, Global Energy Management Institute, UH 
Van Hecke-Wettach Hall, CB #3380, Chapel Hill, NC 27599-3380 

(919) 962-4118 (o);             (m); flatt@email.unc.edu<mailto:flatt@email unc.edu> 

Website: http://www.law unc edu/facultv/directolv/flattvictorb/ 
Flatt out Environmental Blog: http ://fuelfix corrdblog/voices/flatt-out-environmental/ 
View Publications on my SSRix." author page: http://ssrn.col~’author 39471 



From: 

Sent: 

To: 

Subject: 

Attach: 

Omarova, Saule T <omarova~email.unc.edu;, 

Tuesday, February 19, 2013 3:48 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: Bank Holding Companies 

The Regulation and Supervision of Bank Holding Companies.lxlf; PastedGmphic- 15.pdf 

From: Victor Ekpu [mailto:victor.ekpu@mindsetrc.co.uk] 
Sent; Tuesday, February 19, 2013 3:22 PM 
To; Omarova, SauM T 
Subject-" Bank Holding Companies 

Dear Pro[" Omarova, 

Here’s a the PDF document detailing the presentations we had at the Federal Reserve Bank 
of Nansas Cit;~" ]ast year. If we can have an enhanced version of this to include more case 
studies and specific banking codes to help along the lff~es of the topics I ~have identified, that 
will be very aood 

Kindly acknowledge. 
Thanks 
Victor 

Victor Ekpu 
Managing Consultant/CEO 
Mindset Resource Consulting Ltd 
3/2, 50 Bulldale StreetI Glasgow G14 0NA IUnited Kingdom 
Tel: +44 (0) 141 959 3189 IMob: 
Website: www.mindsetrc.co.uk 

?vlindset Resource Consulting Lid is registered Jr’, Scotland, L;K (SC 370774) and l’.~igeria (RC 910784) 

This e---mail message is confidential and for use by the addressee or:..ly. If the message is received by anyone other 
th~n the addressee, please retu.rn t:he message t:o the sender by rep]ying to it and t:hen the add.ressee, please return 
the message to the send.er by replying to it ~nd then delete the messaline from your computer. Internet e-mails are 
not secure. Mindset RC Ltd does not accept l’esponsibility for changes n-lade to this message after" it was sent. 

Whilst all reasonable care has been taken to avoid the [ransrr~ission o[ viruses, it is the responsibility of the rec[i)ien[ 
to ensure that the onward trar~srn[ssion, opening or use of ti~[s message and any attachments will not adversely af[ect 
its systems or data. No responsibi]ity is accepted by M~ndset RC Lid in tb~s regard and the recipient: should carry out 
suci~; virus and other checks as ~t: considers appropriate. 

Please visit our website at 



From: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Thursday, March 21, 2013 11:30 AM 

Jewel Hoover @caxolina.rr.com>; Broome, Lissa L <lbroome@email.unc.edu-~ 

- 2 day Director education session. 

Aloha 
Thanks for your time at breakfast this morning. Below are my notes that I referenced. Would also appreciate your ideas on pertinent topics 

Take care, Beth 

- 2 day session 
- In Ha~vaii (or not.. depends on board appetite) 
- 1 st morning: Bal~mg 201; Get a con~aon grounding on how things work and ovel-,ziew of the major risk areas 
- 1st afternoon: Credit risk and asset quality., what they should be looking for and ho~v to spot red flags 
- 2nd morning: Capital and Basel 3.. the concepts and how- they should think about it 
- 2nd afternoon: Compliance and Ops risk; how the regulatory enviromnent is going to change 

Sent Iicom my iPad 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Friday, May 31, 2013 12:55 PM 

Broome, Lissa L <lbroome@email.unc.edu-~ 

Suzette Arita <~rita@asbhawaii.com> 

RE: Director Training Pmposa~ 

imageO01 .j pg 

~carolina.rr.com 

Ok thanks. Look fopa, ard to moving forward with this exciting project Lissa, I will call you on Monday. 
Take care, 
B eth 

From: Broome, Lissa L [lbroome@email uric edu] 
Sen~ t:ridav ~/iay 31, 2013 3:16 AM 
To:        :@carolina rr.com; Beth Whitehead 
Subject: RE: Director Training Proposal 

Hi Beth and Jewel1 I could do a call at 2:00 Eastern on Monday, June 3. 

Beth, you can call me at 919-962-7066 

Thanks, 

Lissa 

From        ~carolina.rr.com [mailto        (~r!carolina IT.coral 
Sent: Friday, Mi~y 31, 2013 6:47 AM 
To: Beth Whitehead; Broome, Lissa L 
Subject: Re: Director Training Proposal 

Beth and Lissa, 

I have another meeting on June 3 from 12-2 and then have a flight to catch. Lissa, you have ray proxy- for any decisions so feel free to go ahead xvith the call. 
Jewell 
Sent from rrly BlackBerry® smartphone with SprintSpeed 

From: Beth ~2~rlitehead <kewhitehead@asbhawaii.corrl<l~xailto:kewttitehead(d~asbhawaii.corrl>> 
Date: Fri, 31 May- 2013 03:18:23 +0000 

To: Broome, Lissa L<lbroome@email.unc.edu<mailto:lbroome(&errlail.tmc.edu>-> 
Cc:        ~carolina.rr.com<       @ carolina.lw, c om<rrlailto:       ,@,carolina.rr.com%2         ~carolina.rr.corrl~> 
Subiect: RE: Director Training Proposal 

Aloha, 

Sorry was on branch visits most of the day today. Could you possible do 2:00 Eastern (Sam Hawaii) on Monday- 6/3? 

Glad Jennifer participated in the Director program. She’s on a roll, Stonier is right around the corner! 

B eth 

From: Broome, Lissa L [mailto:lbroome(O)errlail.tmc.edu] 
Sent: Thuxsday, May 30, 2013 12:16 AM 
To: Beth Whitehead 

Cc:        ;@carolina.rr.cora<mailto:       ;@carolina.rr.com> 
Subject: RE: Director Training Proposal 

Hi Beth Jewell and I are available for a call today (Thursday) at 4:00 Eastern or tomorrow- (Friday) at 2:00 Eastern or 6:30 Eastern. Do any- of those times work for you? If so, I can provide a 
call-in number. 

We saw your friend, Jeunifer Scott, yesterday at our program, Broadening Corporate Board Diversity: Earning a Board Seat. She was looking t;arward to seeing you soon. I think you may 
have referred her to our board diversity- program if I am remembering COl~Cectly. 

Take care, 

Lissa 

From: Beth YVhitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Tuesday, May 28, 2013 11:15 PM 
To: Broome, Lissa L 
Cc:        @carolina rr.com<mailto        @carolina.rr corn> 
Subject: RE: Director Training Proposal 

Sorry to be out of touch. Still very interested in pursuing. Do you have time this ~veek to discuss further? Would like to discuss next steps and pricing. 
Beth 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wech~esday, May 01, 2013 3:20 
To: Beth Whitehead 

Cc: ~       @carolina rr.com <mailto:        ~a)carolina.rr corn> 
Sutziect: Director Training Proposal 

Hi Beth I hope you are well. I wanted to check in to be sure you received our director training proposal. We sent it on April 10 I wanted to be sure it didn’t end up in your spare filter. Let 
me know if you need me to resend it. 

Take care, 



Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 
Access my papers on SSRN at: http://ssmcom/author 248720<http:i/hq.ssmcon~,GroupProcesses/RedirectClick cfm? 
partid 248720&corid 649&runid 6895&url http://ssrn.com/author 248720> 

[Description: http:i/www.law.unc.edu/images/news/media/banking:finance web 542.jpg] 



From," 

Sent: 

To: 

Subject: 

Jewell Hoover ;@carolina.rr.com> 

Tuesday, July 16, 2013 4:27 PM 

kewhitehead@asbhawaJi.com 

Broome, Lis~ L <lbroome@email.unc.edu> 

PotenfiaJ Dates for ’][’mining 

Beth, 
I hope things are going well for you. A few weeks ago, I sent an email to you to see if a date for the training had been selected and did not hear back from you. 

Hopefully, it did not go into your spam folder. I wrote an expert opinion in a banking related matter several months ago and the judge is trying to schedule a trial 

date for this fall. Of course, it would be helpful if I knew what dates the board would like to schedule their training so I could let the trial judge know my 

availability for scheduling purposes. A response is greatly appreciated. Thank you. 

Jewell 

Jewell D. Hoover 

www.hooverconsultingllc.com 

Visit Amazon.corn to purchase The Ultimate Guide for Bank Directors 



Fl’om: 

Sent: 

To: 

Subject: 

Jewell Hoover @carolina.rr.com> 

Friday, July 19, 2013 4:37 PM 

’Rtdtin, David’ ~drufl]n@Creditfi skmgt.com> 

Broome, Lis~ L <lbroome@email.unc.edu> 

RE: Dates? 

David, 

I have not heard back from the contact at American Saqi~gs about a firm date for the traipsing. At this poi~t, ~ a~so have several pe[~di~qg commitme~qts for 

September and October that I had been holding off on scheduling; but cannot delay ~t any ~onger. I wou~d suggest that you go ahead and schedule your 

commitments accordk~gly a~)d ~f the bank responds, we can settle on a date ther~ I s~cereJv a~x)log~ze for the uncerta~n~:y ~nd w~l~ ~et yot~ know as soon as [.~ssa 

and I hear something. 

Jewell 

F~m= Ruffin, David [mailto:druffin@Creditriskmgt.com] 
Sent~ Wednesday, July 17, 2013 11:32 AN 

Te= Jewell 
Subject: Dates? 

Jewell, 

I trust you’ve not nniled down dates yet ~r the HI trebling. I don~t want k~ hnve ~ scheduling problem as my ~l calend~r is ~gi~ing k~ fill up; bm Fm ~ing h~d k~ 

keep things ’~ent~tive" ~r you. 

David 

David H. Ruffin 

Co-Fom~del; Mm~aging Pa~ner & Member 

Credit R~k Man~ement, LLC 

919-846-1601 O~ce Mai~ 

919-5 73-0212 Direct Line 

Tell 

919-846-5 760 Fax 

w w m creditris~xt, corn 



From: 

Sent: 

To: 

Subject: 

Jewell ;@carolina.rr.com> 

Tuesday, July 23, 2013 10:19 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Dates? 

Thmiks Lissa. I have given the trial judge my available dates since Beth didn’t get back to us. So, even if she does respond, there is a chance the trial date roll conflict. I 

have never experienced an~hing like this before and am at a loss for how to move forward. Should we tell her that we won’t be able to do it due to her uncertaJn~? 

I am in Washington th~ongh Thursday and roll check email. 

Jewell 

Sent farm my iPad 

On Jul 23, 2013, at 10:05 PM, "Broome, Lissa L" <lbmome(tbemail.unc.edu> wrote: 

Jewell and David, 
No response yet to my voice mail message for Beth, I will give it another go tomorrow afternoon~ but Vrn not sure how much more patience I have, 

From: Jewell Hoover [_m__a_jJ_t_~ i_~__c__a_r_gJ_[t)__a_=£r_:_c__g~] 
Sent: Friday, July 19, 2013 4:37 PN 
To: ’Ruffin, David’ 
Co-" Broome, Lissa L 
Subject," P,E: Dates? 
David, 
I have not heard back from the contact at ;~merican Savin~s about a firm mate for the training, ;~t this poinL I also have several pending commitments 
for September and October that I had been hnlding nff on schedulinS: but cannot delay/it any longer. I would suS~est that you 8n ahead and sched~le 
your cornmitrnenta accordinsly and if ~h~-_~ bank responda, we can setde on a dat~-_~ then. t aincerely apolosize for the tmcer~aintv and will le~: you know 
as soon as Lissa and I hear somed~ins. 
Jewefl 

From-" Ruffin, David [mailto:druffin@¢reditriskmqt,¢om] 
Sent," Wednesday, July 17, 2013 11:32 AM 
To-" Jewell 
$~bject-" Dates? 
Jewell, 

I trust you’ve not nailed down dates yet tbr the HI training. I don’t want to have a scheduling problem as my ti~ll calendaJc is begi~ming to fill up; but I’m 

trying hard to keep things "tentative" tbr you. 

David 

David H. Ruffin 

Co-Founder, M~aging Partner & Member 

Credit Risk Management, LLC 

919-846-1601 Office Main 
919-5 73-0212 Direct Line 

Cell 

919-846-5 760 Fax 

www. creditriskmgL corn 



Frolil: 

Sent: 

To: 

Subject: 

Ruffin, David <dmffin@Creditriskmgt.com> 

Tuesday, July 23, 2013 10:20 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

~@caJcolina.rr.com 

Re: Dates? 

I do understand at some point that trying to set dates for Board members is a variant of" herding cats"; this of course shouldn’t excuse no reply. I’m certainly willing to be patient, if~ve can 
shoot for dates further out, do~vn the calendar 

Thanks so much to both of you for considering me in joining your team! 

David 

Sent from my iPhone 

On Ju[ 23, 2013, at 10:05 PM, "Bruume, Lissa L" <lbruome@emaiLunc.edu<mailtu:ibruome(@emaibunc.edu>> wrote: 

Jewel[ and David, 

No respunse yet to my voice mail message for Beth. I will g~ve it another gu tumorruw afternuon, but I’m not sure huw much more patience I have. 

Lissa 

Frum: Jewel1Houver [mailtc (a)carulina rr cum] 
Sent: F’riday, July 19, 2013 4:37 PM 
Tu: ’Rnffin, David’ 
Cc: Broume, Lissa L 
Subject: RE: Dates? 

David, 

I have not heard back frum the contact at American Savings about a firm date for the training. At this point, I also have several pending commitments [’or September and October that I had 
been holding uff un scheduling; but cannut delay it any longer I would suggest that you gu ahead and schedule your commitments accordingly and if the bank respunds, we can settle on a 
date then I sincerely apulugize for the uncertainty and will let you knuw as soun as Lissa and I hear sumething 

Jewell 

From: Raffin, David [mailto:druffin(~Creditriskrr~¢t.com] 
Sent: Wednesday, July 17, 2013 11:32 AM 
To: Jewell 
Subject: Dates? 

Jewell, 

I trust you’ve not nailed down dates yet for the HI training. I don’t ~vant to have a scheduling problem as my fall calendar is begiuning to fill up; but I’m trying hard to keep things 
"tentative" for you. 

David 

David H. Ruffin 

Co-Founder, Managing Partner & Member 

Credit Risk Manageruent, LLC 

919-846-1601 Office Main 

919-573-0212 Direct Line 

Cell 

919-8,46-5760 Fax 

www creditriskmgt com<http ://www. creditriskmgt corral> 



From: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii,com> 

Wednesday, July 24, 2013 7:16 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

RE: Director Training 

So sorry for my lack of response~ I have been trying to get a commitment from our head of Nominatins!Corp Gov Committee chair. I think now, it would be best to 

target: 1st quar~:er 2014 for the training so we can real~y phm around ew~ryone’s schedub. I haw~ ca~ed him and asked for a couple of proposed date~. [ w~l~ get back 

with you as soon as t hear back from h~m. 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 2� 2013 11:50 AM 
To= Beth Whitehead 
Subje¢t= ~: Director Training 

HI Beth - I know gel:troy your d~rectors; and management pinned down on dates for [:he training session b probaMy next to impos~;~ble, bu[: ~’m concerned that once 

we get a date, we may have Ios~: JewelI and/or David who have had [o go ahead arid schedule other consuI~:~ng gigs and, in JeweIl"s case, testimony as an expert 

witness. 

WouM ~[ be easier to pit~ down some dates further in the future? Decernber (until December 20) is a good month for me (no classes) or we could also fook ahead to 

January. There usually are fewer conflicts the further out you go to schedule. ~f we are goh~g to try for September or October, we real]y need to get the proposed 

dates now, see ~f they stil] work for Jewe~l and David, and then the three of us need to get our curr~cuhlm de~eloped so we can provide the best program possible. 

What: times are you available for a (:al~ this week to get this al~ sorted out? ~"w? rmssed you l:wk:e when Yve caIIed. 

Giw?n the time d~[[erence, feel free ~:o ca~I me at home in ~:he evemng (until 10 t?astern} - 

Thanks so much, 

Lbsa 

Lissa L. 8roome 

We~ls Fargo Pro[essor of Banking h~w 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach Half 

Chapel Hill NC 27599-3~80 

9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 
Accem~ my papers on SSRN at: http://ssm.com/author=248720 

i.~.i Description. 

web 542.ipg 

From: Jewell Hoover ................................... @_c___a__r__o_]j_t]_a__=r__r_&___o___m__] 
Sent: Monday, July 01, 2013 8:04 PM 

To: ’kewhitehead@asbhawaii.com’ 
Subject: Director Training 

Beth, 

It was a pleasure meeting you in Charlotte in March and I hope you are doing well. Lissa is on vacation for three weeks with her family and she has asked me to 

coordinate the final plans and preparation for our Director Training Program. Unfortunately, we were not able to get David Kemp as a facilitator but we have 

secured another outstanding partner to help us facilitate the session. That person is David Ruffin, co- founder of Credit Risk Management, LLC in Raleigh, NC. David 

has an extensive background in credit, is one of the preferred vendors for credit training throughout the United States and is regularly called upon by various state 

banking trade groups, including the NC Bankers Association. David’s website is www.creditriskmgtcom. 

We would like to begin preparation and development of the training modules and materials and would like to confirm the dates for the training. The following are 

"black out" dates for the three of us and represent prior commitments we had made. 

September 11-13 

September 16-18 

September 23-26 

October :1-5 

Hopefully, there is a window where the board and management is available. I don’t believe you and Lissa had an opportunity to discuss a proposed fee so perhaps 

we could also discuss this and get your thoughts. I look forward to speaking with you or if that is not convenient, we can communicate by email. Thank you for your 

time and for the opportunity to work with your board and management team. 

Jewell 

Jewell D. Hoover 

www.hooverconsultin#lc,com 
Visit Amazon.corn to purchase The Ultimote Guide[or Bank Directors 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.unc.edu~; 

Wednesday, July 24, 2013 9:00 PM 

Beth Whitehead <kewhitehead@asbhawaii.com> 

RE: Director Tra:ining 

Thanks, Beth. The sooner we get some proposed dates, the better. First quarter 20:[4 makes sense to me. Jewell, David~ and I will compile our "blackout" dates and 

get them to vou ASAP. 

Lissa 

From: Beth Whitehead [mailto:kewhitehead@asbhawa~Lcom] 
Sent~ Wednesday, July 24, 2013 7:16 PN 

To: Broome, kissa k 
Subject= RE: Director Training 
So sorry for my lack of response. I have been trgk~g to get a commitment from our head of Nom~nating!Corp Gov Committee chair. ~ tMnk now, it would be best to 

target: 1st quar~:er 2014 for the training so we can real~y p~an around ew~ryone’s schedule. I haw~ ca~ed him and asked for a couph~ of proposed dates. [ w~l~ get back 

with you as soon as ] hear back from Nm. 

From= Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
Sent; Wednesday, July 2% 2013 ll:50 AM 
To= Beth Whitehead 
Subject= N: Director Training 

Hi Beth - I know ge~:tk~g your d~rectors and management pinned down on dates for ~:he training session ~s probably next to impossible, bu~: ~’m concerned that once 

we get a date, we may have los~: Jewell and/or David who have had [o go ahead and schedule other consul~:~ng gigs and, in JeweH"s case, testimony as an expert 

witness. 

WouM iL be easier to pb~ down some dates further in the future? December (until December 20) is a good month for me (no classes) or we could also look ahead to 

January. There usually are fewer conflicts the further out you go to schedule. ~f we are goh~g to try for September or October, we really need to get the proposed 

dates now, see ff they styli work for JeweH and Dav~d, and then the ~:hree of us need to get our currh:ukm~ developed so we can provR~e the best program possible. 

What: times are you ava~laMe for a (:a~ this week to get th~s al~ sorted out? ~"w? rmssed you twh::e when ~’ve called. 

Given the time d~[:ference, feel free ~o cal~ me at home in Lhe evening (unt~f 10 Eastern) --. 

Thanks so much, 

L~ssa L. 8roome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha~l 

Chapel H~H, NC 27599-3380 

919.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSBN at: .~}Ri~}~[~:_Eg_~Z~_~R[~_~_~_~ 

i.~.i Description. 

htt,,.s:/,~,,,~v’~v law.i~nc edu/images/ne:,^:s/media/bankingfinance 

web 5-’I 2.ip9 

From: Jewell Hoover i@carolina.rr.com] 
Sent: Monday, July 01, 2013 8:04 PM 
To: ’kewhitehead@asbhawaii.com’ 
Subject: Director Training 

Beth, 
It was a pleasure meeting you in Charlotte in March and I hope you are doing well. Lissa is on vacation for three weeks with her family and she has asked me to 

coordinate the final plans and preparation for our Director Training Program. Unfortunately, we were not able to get David Kemp as a facilitator but we have 

secured another outstanding partner to help us facilitate the session. That person is David Ruffin, co- founder of Credit Risk Management, LLC in Raleigh, NC. David 

has an extensive background in credit, is one of the preferred vendors for credit training throughout the United States and is regularly called upon by various state 

banking trade groups, including the NC Bankers Association. David’s website is www.creditriskmgt.com. 

We would like to begin preparation and development of the training modules and materials and would like to confirm the dates for the training. The following are 

"black out" dates for the three of us and represent prior commitments we had made. 

September 11-13 

September :16-:18 

September 23-26 

October :1-5 

Hopefully, there is a window where the board and management is available. I don’t believe you and Lissa had an opportunity to discuss a proposed fee so perhaps 

we could also discuss this and get your thoughts. I look forward to speaking with you or if that is not convenient, we can communicate by email. Thank you for your 

time and for the opportunity to work with your board and management team. 

Jewell 

Jewell D. Hoover 

www.hooverconsultingllc,com 
Visit Amazon.corn to purchase The Ultimote Guide ~or Bank Directors 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Ruff]n, David -~mff]n@Creditriskmgt.com> 

Thursday, July 25, 2013 5:24 AM 

@gmaJl.com> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: Director Training 

linage001 .j pg 

This is a more practical approach at this point. I’ll get you some dates later today. Thanks Lisa[ 
;)avid 

Sent li’om my iPhone 

On Jul 24, 2013, at 10:00 

Lissa and David: 

I will be back in Charlotte on Friday and will get some dates to you then Lissa, thanks so much [’or the follow up. 
Jewell 

5~mail.com>> wrote: 

Sent from my Sprint phone 

........ Original message ........ 

From: "Broome, Lissa 12’ <lbroome@email unc edu<mailto:lbrnome@email.unc.edu>> 
Date: 0T24/2013 9:04 PM (GMT-05:00) 
To: "Jewell Hoover ~,@,gmail. com>>,"’Ruffin, 

David’ (druffir~@Creditrislangt.com<rr~ailto:druffin@Creditriskragt.com>)" <drmrfin@Creditrislcmgt.com<mailto:druffin(d~,,Creditrislangt.com>> 
Subject: FW: Director Training 

Hi Jewell and David Two phone calls and one email finally yielded a response. 

My "blackout" dates (when I ara not available) for the first quarter of 2014 are: 

January 16-17, 30-31 
February 11 
March 7 

Please let me know ~vhat dates you each would add and ~ve will get this back to Beth and hope to have a better result this time. 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent: Wednesday, July 24, 2013 9:00 PM 
To: Beth Whitehead 
Subject: RE: Director Training 

Thanks, Beth. The sooner we get some proposed dates, the better. First quarter 2014 makes sense to me. Je~vell, David, and I will compile our "blackout" dates and get them to you ASAP. 

Lissa 

From: Beth VVhitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Wednesday, July 24, 2013 7:16 PM 
To: Broome, Lissa L 
Sul~iect: RE: Director Training 

So sorry for my lack of response I have been trying to get a commitment from our head of Nominating/Carp Gov Committee chair. I think now, it would be best to target 1 st quarter 2014 ibr 
the training so we can really plan around everyone’s schedule. I have called him and asked for a couple of proposed dates I will get back with you as soon as I hear back from him 

From: Broome, Lissa L [mailto:lbroomeCa)email unc.edu] 
Sent: Wednesday, July 24, 2013 11:50 AM 
To: Beth Whitehead 
Subject: FW: Director Training 

Hi Beth I know getting your directors and management pinned do~vn on dates for the training session is probably next to impossible, but I’m concerned that once ~ve get a date, we may 
have lost Jewell and/or David who have had to go ahead and schedule other consulting gigs and, in Jewell’s case, testimony as an expert witness 

Would it be easier to pin do~vn some dates further in the future? December (until December 20) is a good month for me (no classes) or we could also look ahead to January. There usually are 
fewer conflicts the further out you go to schedule If~ve are going to try for September or October, we really need to get the proposed dates no,v, see if they still work for Jewell and David, 
and then the three of us need to get our curriculum developed so we can provide the best program possible 

What times are you available for a call this week to get this all sorted out? I’ve missed you twice when I’ve called 

G~ven the time difference, :[’eel li’ee to call me at home in the evening (until 10 Eastern) 

Thanks so much, 

Lissa 

Lissa L Broome 



Wells Fargo Professur of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 
Access my papers un SSRN at: http://ssmcum/authur 248720<http:i/hq.ssmcon~,GruupProcesses/RedirectClick cfm? 
partid 248720&corid 649&runid 6895&url http://ssrn.com/author 248720> 

<image001.jpg> 

From: Jewell Hoover ,@,,carolina.rr.com] 
Sent: Monday, July 01, 2013 8:04 PM 

To: ’kewhitehead@asbhawaii.com<mailto:kewhitehead(&asbhawaii.com>’ 
Subject: Director Training 

Beth, 

It xvas a pleasure meeting you in Charlotte in March and I hope you are doing well. Lissa is on vacation for ttnee weeks xvith her l:amily and she has asked me to coordinate the final plans 
and preparation for out Director Training Program. Unfortunately, xve were not able to get David Kemp as a facilitator but we have secured another outstanding partner to help us facilitate 
the session. That person is David Ruff in, co- fout~der of Credit Risk Management, LLC in Raleigh, NC. David has an cxtcnsive background in credit, is one of the prcfet*ed vendors for credit 
training ttnoughout the United States and is regularly called upon by various state bar,king trade groups, including the NC Bankers Association. David’s website is 
www.creditriskmgt.com<httl~ ://~vw~v. creditriskm~t, com>. 

We would like to begin preparation and development of the training modules and materials and would like to confirm the dates for the training. The following are "black out" dates for the 
ttnee of us and represent prior corrm~itments we had made. 

September 11-13 
September 16-18 
September 23-26 
October 1-5 

Hopei~ally, there is a window where the board al"~d management is available I don’t believe you and Lissa had an opportunity to discuss a proposed fee so perhaps we could also discuss 
this and get your thoughts. I look forward to speaking with you or if that is not convenient, we can communicate by email Thank you for your time and for the oppoltunity to work with 
your board and management team. 

Jewel1 

Jewell D Hoover 

www.hooverconsultingllc com<http:/i;vww.hooverconsultin~llc com> 

Visit Arnazon.com<http://Amazoncom> to purchase The Ultimate Guide for Bank Directors 

<image001 jpg> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Thursday, July 25, 2013 3:24 PM 

@gmml.com>; Broome, Lissa L <lbroome@email.unc.edu> 

Horton, Susan <shorton@CreditriskanTt.com> 

RE: FW: Director Training 

Lisa/Jewell, 

At ~his poiut, the oaly conflict I’d have in the 1 st Q, 14 would be spealdng at the Bank Director "Acquire or Be Acquired" Cout-~muce in Phoenix (Jatmau 26-28, 

20~4). 
Thanks. 

David 

David H. Rultin 

Co-Founder, Managing Partuer & Member 
Credit Risk Mamtgement, LLC 

919-846-1601 Q.ff~ce Main 

919-5 73-0212 Direct Line 

’ Cell 

919-846-5 760 Fax 

www. creditriskm~t, corn 

From @gmail.com] 
Sent: Wednesday, July 24, 2013 10:00 PM 

To: Broome, Lissa L; Ruffin, David 
Subject: RE: FW: Director Training 
Lis~ and David: 
I will be back in Charlotte ou Friday and will get some dates to you then. Lissa, tha~nks so much for the follow up. 
Jewell 

........ Original message ........ 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: 07/24/2013 9:04 PM (GMT-05:00) 
To: "Jewell Hoover 

Subject: FW: Director Training 

;@gmail.com>,’"Rutfin, David’ (druflin@Creditriskmgt.com)" <druffin@Creditriskmgt.com> 

]{i Jewel1 and ]-)avid Two phot*e calls at*d one email tinally yielded a resD?nse. 

My "blacko~t" dates (when ] ~ur~ not avmlable) tbr the first qum~cr of 2014 are: 

Febraary I l 

Mamh 7 
Please let me kaow what dates you each wotdd add sad we will get this back to Beth m~d hope to have a bett~r tvsult d~s time. 

I"tmnkx, 

I .isw 

F~m: Broome, Lissa L 
Sent= Wednesday, July 24, 20~3 9:00 PH 
To= Beth Whitehead 
Subject= RE: Direc~r Training 
Thanks, Beth. The sooner we got some prol-~sed dates, the better. Fi~t quarter 2()14 nmkes sense to me. Jewell, David, and [ will compile our "bk~cko~t" dates and 
get them ~:~ you ASAP. 

Lisw 

F~m= Beth WN~head [ma~to: kewNtehead@asbhawai~.com] 
Sent= Wednesday, July 24, 2013 7:16 PN 
T~= groome, Ussa k 
Subject= Rg: Director Trainin9 
So sotW R~r my kack ofrcsgxmae, I have been ~3 ing to get a commitment l?om our head ofNommatiugiCo~ Gov C.ommit~ee chair, I t~mak t~ow~ it woNd ~ l:~st to 

{aNe* 1st q~mrtcr 2014 liar fl~e tra{~m~g so we can rcNly plan amtmd eveuone’s schedule. I have cal~ed bin, and asked {bra co~@e of proposed dates. I wi]~ get back 

F~m= 8roome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent= Wednesday, July 24, 2013 ll:S0 ~N 
T~= Beth Whitehead 
Subject: ~: Direc~r Training 

get a dale, we may lame los~ ,lewell sad/or Dasid who ~l~r~: had to gO ahead at~d schedule other coastdtiag gigs arid, in Jex~ell’s case., testimony as at~ expert witness. 

Would it be easier to pin dox~n some dates flarther ia the fi~tare? Decemka~r (raN1 Decem[~r 20) ia a good month lbr me (no classes) or we col~[d also look ahead to 

Janaa~’. There us~adly are fewer coaflicts Ne fi~rd~er ou~ you go to sche&~ie. If~ are going to tU for September or Octobec. we really need to get the propo~:d da~s 

aow~ see if fl}ey s011 wofl~ lbr Jewel1 sad David, and d~en the three of as need to get ot~r curdcahma din’eloped so we can pro}ri& the bee~ program possible. 

What times are yo~ avaiIab]e [br a cal] fl~is week ~o get tiffs al~ so~ed out? Fve missed ~m twice when Fve cal]ed, 

Given fl~e time diIt~mnce, {~el l?ee to cdl me at home m the evening (raN110 



Thanks so m 

Wells Fargo ProlSssor of Banking 

I)imctor, Center ~br Banking and Finance 

UNC Sc}~oo] of La~v 

CB#338(], Van Heckc.-Wcttach 

Cha~] [ {ill, NC 27599-3380 
919.962.7066 

hRp://vx~x~v.law.unc.e&]/centers/banMng 
Access my papers ot~ SSRN at: hRp://ssru.conv’antho~248720 

From: Jewell Hoover _@__c_a£_o_[Ln___a_:!L__c_o___m_] 
Sent= Monday, July 01, 2013 8:04 PM 

To= ’kewhitehead@asbhawaii.com’ 
Subject: Director Training 

Betk 
It was a pleasure meefing you in Charlotte in Mamh and I hope you aace doing well. Lissa is on vacation ibr three weeks with her family and she lms asked me to 
cooRtinate the final plans and prepmation for our Director Training Progrmn. Unfortunately, w-e were not able to get David Kemp as a facilitator but we have secured 
another outstanding partner to help us facilitate the session. That person is David Rutlin, co- fotmder of Credit Risk Management, LLC in Raleigh, N C. David has an 
extensive background in credit, is one of the preferred vendors for credit training thioughout the United States and is regularly called upon by various slate banking 
trade groups, including the NC Bankers Association. David’s website is wx~v.cmditriskmgt.com. 
We woul d li ke to begin preparation and development of the tmi ning modul e s and materi al s and would like to confirm the dates for the training. The tbllowing axe "bl ack 
out" dates for the throe of us and represent prior commitments we had made. 
September 11-13 
September 16-18 
September 23-26 
October 1-5 
Hopefully, them is a window where the boaard and management is available. I don’t believe you and Lissa had an oppo~lunity to discuss a proposed fee so perhaps we 
could also discuss this and get your thoughts. I look forward to speaJdng with you or if that is not convenient, we can communicate by email. Thal~ you for your time 
and for the oppo~lunity to work ruth your boaacd and management team. 
Jewell 
aewell D. Hoover 

www.hooverconsultingl|c.corn 
Visit Amazon.com to purchase The Ultimate Guide for Bank Directors 



From: 

Sent: 

To: 

Subject: 

Jewell Hoover @carolina.rr.com> 

Friday, July 26, 2013 11:08 AM 

Broome, I,issa L <lbroome@email.unc.edtr~; ’Ruffiu, David’ ~drutfin@Creditriskmgt.com> 

RE: Dates? 

Lissa and Davis, 

For the first quarter of 2014, I am not available during the following times 
due to my board meetings ~vith Fifth Third and AARP: 

Week of January 20 
Week of January 27 
Week of February 3 
Week of February 17 

I know we have not had success in getting a response back Iicom the bank in a 
timely maimer; but my schedule fills up quickly and there is no guarantee 
that open dates for the first quarter will available. Lissa, thanks for 
your help and eff,arts to get this nailed do~vn I hope you both have a great 
weekend. 

Jewell 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~!email.unc.edu] 
Sent: Wednesday, July 24, 2013 8:44 AM 
To: Ruffin, David 
Cc:       @carolina.rr.com 
Subject: RE: Dates? 

Thanks again to you both. If she has dates fi~r the September/October 
timeframe ] will run them by you letting her know that the dates that we 
originally gave her may no kruger work because of other commitments that you 
needed to enter into. If there is a date conflict, we could work on setting 
a date ]iarther in the future and I will try to ]find a way to hold her feet 
to the ]’ire on getting the date set 

Lissa 

..... Original Message ..... 

From: RuJTm, David [mailt o: dr uffin (~) Cr editriskm~t. COla 
Sent: Tuesday, July 23, 2013 10:20 PM 
To: Broome, Lissa L 
Cc:       @carolina.rr.com 
Sut~iect: Re: Dates’? 

!Asa, 

I do understand at some point that trying to set dates ]2~r Board members is 
a variant of" herding cats"; this of course shouldn’t excuse no reply-. I’m 
certainly willing to be patient, if we can shoot for dates further out, down 
the calendar. 

Thanks so much to both of you for considering me in joining yo~tr team! 

David 

Sent from my iPhone 

On Jul 23, 2013, at 10:05 PM. "Broome, Lissa L" 
<lbroome@email.unc.edu<mailto:lbroome,@,,email.unc.edu>> wrote: 

Jewell and David, 

No response yet to my voice mail message for Beth. I will give it another 
go tomorrow afternoon, but I’m not sure how- much more patience I have. 

Lissa 

From: Jewell Hoover [mailto 
Sent: Friday, July 19, 2013 4:37 PM 
To: ’Ruffin, David’ 
Cc: Broome, Lissa L 
Subject: RE: Dates? 

(~carolina.rr.com] 

David, 

I have not heard back from the contact at American Savings about a firm date 
for the training. At this point, I also have several pending commitments 
for September and October that I had been holding off on scheduling; but 
cannot delay it any longer. I would suggest that you go ahead and schedule 
your commitments accordingly and if the bank responds, we can settle on a 
date then I sincerely apologize for the uncertainty and will let you know 
as soon as Lissa and I hear something 

Jewell 



From: Ruffin, David [mailto:druffin@Creditriskm~t.com] 
Sent: Wednesday, July 17, 2013 11:32 AM 
To: Jewell 
Subject: Dates? 

Jewel1, 

I trust you’ve not nailed down dates yet for the HI training I don’t want 
to have a scheduling problem as my fall calendar is beginning to fill up; 
but I’m trying hard to keep things "tentative" for you. 

[)avid 

David H. Ruffin 

Co-Founder, Managing Partner & Member 

Credit Risk Management, LLC 

919-846-1601 O:t]fce Main 

919-573-0212 Direct Line 

Cell 

919-846-5760 Fax 

www. creditrislcmgt, com<http :i/www creditri slcm g t. c ore J> 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, July 26, 2013 2:49 PM 

KEWhitehead@asbhawaii.com 

@carolina.rr.com; ’Ruffin, David’ (druffin@Creditriskmgt.com) 

I~NV: 1Q 2014 Bank Director Training Progr~]n -- Dates - - August 9 deadline 

Training Proposal Revised.docx 

Oops! Her,-:~ ~re Lhe blackout dates: 

Jan. 1~ --. Feb. 3 

Feb. 11 

Feb~ I7 

Mar. 7 

F~m= Broome, Lissa L 
Sent: Friday, 3uly 26, 2053 2:45 PM 

To: KEWhitehead@asbhawaii.com 
Co= 3ewell Hoover             ;@gmail.com); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
Subject; [Q 2014 Bank Director Training Program -- Da~s -- August 9 deadline 

~i Beth- 

Shooting for the first quarter of 20~4 sounds like a great idea. I have listed the "blackout" dates below when one or more of us is not available. There’s a lot there 

a~ready, as you can see. Given JeweH’s and David’s work, more such days are likely to get added to the ~ist the longer we are in limbo regarding the date. 

To make this an effective exercise for all of us, we need to have the dates set by August 9 -two weeks from today. 

We a~so have not discussed compensation in any detail. 

~ have talked with David and Jewell and because of the ~ocation and the Center for Banking and Finance’s re~ationsNp with you and your bank, they are willing to 

work for an amount lower than their customary rates. Therefore, we propose 

$2500 per day for each of us for the two teaching days for a total of $~5,000 

~000 per day for each of us for the two travel days (a day out and a day back) for a total of $6,000 

Grand total of $2&,000 

We understand that you would also reimburse our coach class airfare, lodging, and incidentals (such as meals, airport parking, cabs). 

We would request that we each receive payment of ~ of our individual fee (S~500 per person) by one month in advance of the training dates, with the final 

payment of $3500 (to each of us) to be made within the month following the training dates, and expenses to be submitted for reimbursement and processed 

promptly following the traiNng dates. 

As always, I’m available at your convenience to answer any questions or discuss any details and I very much ~ook forward to getting the dates tied down as soon as 

possible. 

I have attached a revised proposal that I hope will be helpfu~ for when you dBcuss this matter with others on the board or in bank management. 

Thanks again for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach Hall 

Chapel Hill, ~C 27599-~380 

9~9.962.7066 

Access my papers on SSRN at: http~//ssrn.comiauthor=248720 

::N:: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From." 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii,com> 

Friday, July 26, 2013 3:09 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: 1Q 2014 Bank Director Training Program -- Date s -- August 9 deadline 

Thanks. I doubt we can finalize the date by 8/9. Our CEO is out until 8/14. How about we target finalizing a date by 8/23. We have to coordinate board schedules, 

etc, so this is a bit like herding cats for us. 

[think th~:_~ fee sounds reasonable 

Frera: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, July 26, 20:[3 8:49 AM 
Te: Beth Whitehead 

~carolina.rr.com; ’Ruffin, David’ (druffin@Creditriskmgt.com) 
S..bje¢t: FW: 1Q 20:[4 Bank Director Training Program -- Dates -- August 9 deadline 

Oops! Here are the blackout dates: 

Jan~ :[5--.Feb. 3 

Feb. 11 

Feb :[7 

Mar. 7 

Lissa 

Frem: Broome, Lissa L 
Sent: Friday, July 26, 20:[3 2:45 PM 

To: KEWhitehead .@asbhawaii.com 
Cc: Jewell Hoover             ;@gmail.com); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
Subject: :[Q 20:[4 Bank Director Training Program -- Dates -- August 9 deadline 

Hi Beth- 

Shooting for the first quarter of 2014 sounds like a great idea. I have listed the "blackout" dates below when one or more of us is not available. There’s a lot there 

already, as you can see. Given JeweWs and David’s work, more such days are likely to get added to the list the longer we are in limbo regarding the date. 

To make this an effective exercise for all of us, we need to have the dates set by August 9 -two weeks from today. 

We also have not discussed compensation in any detail. 

I have talked with David and Jewell and because of the location and the Center for Banking and Finance’s relationship with you and your bank, they are willing to 

work for an amount lower than their customary rates. Therefore, we propose 

~;2500 per day for each of us for the two teaching days for a total of ~15,000 

S1000 per day for each of us for the two travel days (a day out and a day back) for a total of ~6,000 

Grand total of S21,000 

We understand that you would also reimburse our coach class airfare, lodging, and incidentals (such as meals, airport parking, cabs). 

We would request that we each receive payment of ½ of our individual fee ($3500 per person) by one month in advance of the training dates, with the final 

payment of $3500 (to each of us) to be made within the month following the training dates, and expenses to be submitted for reimbursement and processed 

promptly following the training dates. 

As always, I’m available at your convenience to answer any questions or discuss any details and I very much look forward to getting the dates tied down as soon as 

possible. 

I have attached a revised proposal that I hope will be helpful for when you discuss this matter with others on the board or in bank management. 

Thanks again for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:iiwww.!a w:unc, ed u/cent ers/bank!ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::N:: Description: 
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FFom: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.unc.edu> 

Friday, July 26, 2013 3:19 PM 

Beth Whitehead <kewhitehead@asbhawaii.com> 

RE: 1Q 2014 Bank Direclx~r Training Program -- Dates -- Aug ust 9 deadline 

Thanks, Beth. That sounds good. We can wait until 8/23, but there is a risk that David and .lewell may have otheffblackout" dates come up. We will try to keep 

you updated on Q:[ conflicts. 

7al~e ca re, 

F~m: Beth WhJMhead [mailto:kewhitehead@asbhawaii.com] 
Sent: Friday, July 26, 20~3 3:09 PM 

To: Broome, Lissa L 
Subject: RE: ~Q 20[~ Bank Director Training Program -- Dates -- August 9 deadline 

Thanks. ~ doubt we can finalize the ~ate by ~/9~ Ou~ CEO ~s out u~ti~ 8/I4~ How about we target fi~a~zin~ a date by ~/23. We have to coordinate board schedules, 

I th~nk the ~:ee ~ound~ rea~o~able. 

F~: Broome, Lissa L [mai~to:lbroome~email.unc.edu] 
Sent: Friday, July 26, 20~3 8:~9 
To: Beth Whitehead 

@carolina.rr.com; ’Ruffin, David’ (druffin@Creditriskmqt.com) 
Subject: ~: 2Q 2014 Bank DirecMr Training Program -- Dates -- August 9 deadline 

Oop~ Here are the blackout date~: 

.Jan. :1.6 --- Feb. 

Feb 

Feb. 27 

Mar. 7 

F~= Broome, Lissa L 
Sent= Friday, July 26, 2023 2:~5 PN 

Co= 3ewell Hoover ~            ~gmaiLcom); ’Ruffin, David’ (dru~in@Cred~triskmgt.com) 
S~bject= 2Q 2024 Bank Director Training Program -- Dates -- August 9 deadline 

Hi Beth- 

Shootin~ for the first quarter of 2024 sounds like a ~reat idea. I have listed the "blackout" dates below when one or more of us is not available. There’s a lot there 

already, as you can see. Given Jewell’s and David’s work, more such days are likely to ~et added to the list the longer we are in limbo re~ardin~ the date. 

To make this an effective exercise for all of us, we need to have the dates set by August 9 -two weeks from today. 

We also have not discussed compensation in any detail. 

I have talked with David and Jewell and because of the location and the Center for Bankin~ and Finance’s relationship with you and your bank, they are willin~ to 

work for an amount lower than their customary rates. Therefore, we propose 

$2500 per day for each of us for the two teachin~ days for a total of ~25,000 

~2000 per day for each of us for the two travel days (a day out and a day back) for a total of $6,000 

Grand total of ~22,000 

We understand that you would also reimburse our coach class airfare, lodging, and incidentals (such as meals, airport parking, cabs). 

We would request that we each receive payment of ~ of our individual fee (~3500 per person) by one month in advance of the trainin~ dates, with the final 

payment of ~3500 (to each of us) to be made within the month followin~ the trainin~ dates, and expenses to be submitted for reimbursement and processed 

promptly followin~ the trainin~ dates. 

As always, I’m available at your convenience to answer any questions or discuss any details and I very much look forward to ~ettin~ the dates tied down as soon as 

possible. 

I have attached a revised proposal that I hope will be helpful for when you discuss this matter with others on the board or in bank management. 

Thanks a~ain for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http: !/www.law~unc.edu/centers/bank~n~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Jewell Hoover @carolina, rr,com> 

Friday, July 26, 2013 3:22 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: 1Q 2014 Bank Director Training Program -- Date s -- August 9 deadline 

Hi l.issa, 

Just wanted to correct the dates in your emait to Beth. f am not available for the entire week of February 3 and :].7; not just the day, Thanks: hopefully we will hear 

back. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Friday, July 26, 2023 2:49 PM 

To= KEWhitehead@asbhawaii.com 
Co’.       @carolina.rr.com; ’Ruffin, David’ (druffin@Creditriskmgt.com) 
Subject= ~: 2Q 20~4 Bank Direc~r Training Program -- Dates -- August 9 deadline 

Oops~ Here ~re the blackout dates: 

Jam :[B-Feb. 3 

Feb. 

Feb. I7 

Mar. 7 

L~ssa 

F~= Broome, Lissa L 
Sent= Friday, July 26, 20~3 2:45 PM 

To= KEWhitehead@asbhawaii.com 
C¢= 3ewell Hoover             ~gmaiLcom); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
8~bjeCt= %Q 2024 Bank Director Training Program -- Dates -- August 9 deadline 

Hi Beth- 

Shootin8 for the first quarter of 2024 sounds like a 8rear idea. I have listed the "blackout" dates below when one or more of us is not available. There’s a lot there 

already, as you can see. Given Jewell’s and David’s work, more such days are likely to @et added to the list the Ionser we are in limbo resardin@ the date. 

To make this an effective exercise for all of us, we need to have the dates set by Ausust 9 -two weeks from today. 

We also have not discussed compensation in any detail. 

I have talked with David and Jewell and because of the location and the Center for Bankin~ and Finance’s relationship with you and your bank, they are willin~ to 

work for an amount lower than their customary rates. Therefore, we propose 

~2500 per day for each of us for the two teachin@ days for a total of $25,000 

$2000 per day for each of us for the two travel days (a day out and a day back) for a total of ~6,000 

Grand total of S2LO00 

We understand that you would also reimburse our coach class airfare, lodging, and incidentals (such as meals, airport parking, cabs). 

We would request that we each receive payment of ~ of our individual fee ($3500 per person) by one month in advance of the trainin~ dates, with the final 

payment of ~3500 (to each of us) to be made within the month followin8 the trainin@ dates, and expenses to be submitted for reimbursement and processed 

promptly followin8 the trainin8 dates. 

As always, I’m available at your convenience to answer any questions or discuss any details and I very much look forward to 8ettin@ the dates tied down as soon as 

possible. 

I have attached a revised proposal that I hope will be helpful for when you discuss this matter with others on the board or in bank management. 

Thanks a~ain for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 
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From: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii,com> 

Tuesday, Angust 6, 2013 6:56 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: 1Q 2014 Bank Direcl~)r Training Program -- REVISED Dates -- Augus~ 9 deadline 

Would Feb :[2, :[~, :[4 work? 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, July 26, 2023 20:32 AM 
To: Beth Whitehead 
Cc: ’Ruffin, David’ (druffin@Creditriskmgt.com); ~carolina.rr.com 
Subject: FW: 2Q 2024 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
t3~-:d:h - I rnisinterpret~:_~d .h:_~w~?ll~.~ dales ~o here are the R~V~S[£D bh3d~o~t dates: 

Jan. 1~ --. Feb. 7 

Feb. I7-21 

Mar. 7 

Sorry for the flurry of emails. I hope ~ got it r~ght this th~e. 

Have a great weekend. 

Ussa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Tuesday, Angust 6, 2013 10:40 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Jewell Hoovei @gmail.com); ’Ruflin, David’ (dmttin@Creditriskmgt.com) 

RE: 1Q 2014 Bank Director Training Program -- REVISED Dates - - Angus19 deadline 

If you don’t mind, hold those dates, I wi]f confirm with our board chair at our meeting tomorrow. Then we’ll get roBe[her on travel, etc, 

F~m= Broome, Lissa L [maJlto:lbroome@email.unc.edu] 
Sent~ Tuesday, August 06, 2013 2:33 PN 
Te= Beth Whi~head 
Cc: 3ewell Hoover             @gmail.com); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
S~bject= RE: ~Q 2024 Bank Director Training Program -- REWSED Dates -- August 9 deadline 

Hi Beth-JeweH and David both responded prornpdy We’re a go ~or those dates We haw~ ~:hern down. W~H we need to traw~ on February ~1 or ~ February 12 the 

trave~ day w~th training r:ebruary 13-.I4 and return trave~ over ~:he r:eb. 15-16 weekend? 

As we ~eL closer to the event, we w~H need to arrange accommodations and pianes. ~t probably makes sense for us to handle our flights and for you to handle 

~n the coming months, we’d appredate receiving any briefing ~nformat~on you have about the bank m~d, of course, any tweaks in the proposed course segment 

descriptions. 

Thanks; again [()r this opportun~tv. We look forward to working wh:h you. 

Best, 

L~ssa L groome 

Wells gargo Professor of Banking Law 

Director, Center [or ganMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--We[tach 

Chapel H~L NC 27599--3380 

919,962,7086 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN st:: http://ssrn,com/author=248720 

Description 

ilttp:llwww law un,:~ edulh~ageslnewslmedialbankingfinanc~, 

web 542 JP9 

From: Beth Whitehead [..rRa..[!.t~:~.k~.e~.w.[~.!.t~e~h.~.e~a.~.d.~.@~.a~s...b~h...a~.w~.aJ~.~g~ 
Sent-" Tuesday, August 06, 2013 6:56 PM 
To; Broome, Lissa L 
Subject; RE: :[q 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Would Feb :1.2, :1.3, :14 work? 

From-" Broome, Lissa L [mailto:lbroome.@. email.unc.edu] 
Sent: Friday, July 26, 20:1.3 10:32 AM 
To; Beth Whitehead 
Ce; ’Ruffin, David’ (druffin@Creditriskmgt.com);       @carolina.rr.com 
Subject: FW: 1Q 2014 Bank Director Training Program -- REVISED Dates - August 9 deadline 
Beth - f misinterpreted Jewell’s dates so here are ~:he ~EVfS~?[) blackout: dates: 

Jan. 16--- Feb. 7 

Feb. I1 

Feb. 

Mar. 7 

Sorry for ~:he [lurry of emails I hope t go~: il: right this time. 

Have a great weekend, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Jewell Hoover ~carolina.rr.com> 

Monday, August 12, 2013 9:42 AM 

Broome, I ,i s~ I, <lbroo~ne@ema~l.unc.edu> 

New Trial Date 

Lissa, 
The judge in the case where I will testify has moved it to the first quarter of 20:~4 and has asked for my availability. If we could get the dates in February nailed 

down, it would be helpful so I can block out those days and give them to the iudge. Beth said she would get back to us last Thursday. Would you mind sending her a 

fNIow up email? Thanks. 

Jewell 

Jewell D. Hoover 

www.hooverconsultingllc.corn 

Visit Amazon.corn to purchase The Ultimate Guide for Bank Directors 



Fl’om: 

Sent: 

To: 

Subject: 

Jewell @carolina.rr.com> 

Thursday, August 15, 2013 5:38 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Dates ti~r Training 

Lissa, 

I will go ahead and provide the judge with the dates we have penciled in for the training as black out periods, but if Beth comes back with different dates, there is a possibility. I can’t do it if 
the trial conflicts. I must admit to a high degree of frustration with her la ck of professional courtesy 

Sorry to miss the meeting on Monday. 

Jewell 

Sent Iicom my iPad 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Friday, August 23, 2013 12:54 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: 1Q 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

image001 .j pg 

sorry for delay, i think we are firm, but let me triple check wit2a our lead director will tiN to get final answer by tomolTow 

From: Broome, Lissa L [lbroome@email.unc.edu] 
Sent: Thursday, August 15, 2013 2:49 PM 
To: Beth Whitehead 
Cc: ’Rut’fin, David’ (druffin@Creditriskmgt.com) .~carolina 1T.com 
Sukiect: FW: 1Q 2014 Bal~],: Director Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth Please confirm the dates of the training as soon as you can so we don’t risk losing Jewell because her trial testimony gets scheduled when we need her in Hawaii. 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent: Monday, August 12, 2013 9:47 AM 

To: K[~Whitehead@asbhawaii. corn 
Cc:        .2))carolina rr.com; ’Rultin, ])avid’ (drcJ’[’~n@Creditriskmgt.com) 
Subject: FW: 1Q 2014 Bank Director Training Program -- REVISE]) Dates -- August 9 deadline 

Hi Beth 

Any word on the exact dates of the training? Jewel1 j ust let me know that a case [’or which she is an expert witness will be coming to trial in the 1 st quarter of 2014 She needs to give the 
judge her available dates ASAP 

Thanks, 

Lissa 

From: Beth Whitehead [mailto:kewhitehead(a)asbhawaii.com[ 
Sent: Tuesday, August 06, 2013 10:40 PM 
To: Broome, Lissa L 
Cc: Jewell Hoover ’, ,@,gmail. corn>); ’Ruffin, David’ (dr~fffin@ Cr edit riskdngt, com<mailt o: &uffin,@,Creditriskragt. c ore>) 
Subject: RE: 1Q 2014 Baak Director Trainii~g Program -- REVISED Dates -- August 9 deadline 

If you don’t mind, hold those dates, I will corffirru with our board chair at our meeting tomotiow. Then we’ll get together on travel, etc. 

From: Broorue, Lissa L [mailto:lbroome(~email.unc.edu] 
Sent: Tuesday, August 06, 2013 2:33 PM 
To: Beth Whitehead 
Cc: Jewell Hoover ,@,gmail. corn>); ’Ruffin, David’ (dr~fffin@ Cr edit riskdngt, com<mailt o: &uffin,@,Creditriskragt. c ore>) 
Subject: RE: 1Q 2014 Baak Directo~Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth Jewel1 and David both responded promptly. We’re a go for those dates. We have them down. Will we need to travel on February 11 or is February 12 the travel day with training 
February 13-14 and return travel over the Feb. 15-16 weekend? 

As we get closer to the event, we will need to arrange accommodations and planes. It probably makes sense for us to handle our flights and for you to handle accorumodations. 

In the coming months, we’d appreciate receiving any briefing itfformation you have abom the bank and, of course, any t~veaks in the proposed course segment descriptions. 

Thanks again for this opportuni~. We look forward to working with you. 

Best, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’cent ers/banking 
Access my papers on SSRN at: http://ssm.com/author 248720<http://hq.ssm.com/GroupProcesses/RedirectClick cibn? 
paltid 248720&corid 649&runid 6895&url http://ssrn.com/author 248720> 

[Description: http://www.la~v.unc.edu/ima~es/news/media/bankingfinance web 542.jpg] 

From: Beth YVhitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Tuesday, August 06, 2013 6:56 PM 
To: Broome, Lissa L 
Subject: RE: 1Q 2014 Bank Director Training Program -- REVISRD Dates -- August 9 deadline 

Would Feb 12, 13, 14 work? 
From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, July 26, 2013 10:32 AM 



To: Beth Whitehead 
Cc: ’Rnffin, David’ (dmffin@Creditriskmgt com<mailto:drultin(~Creditrislcmgt.com>); 
Subject: FW: 1Q 2014 Bank Director ’]?raining Program -- REVISED Dates -- August 9 deadline 

Beth I misinterpreted JeweIl’s dates so here are the REVISED blackout dates: 

Jan 16 Feb. 7 

Feb. 11 

Feb. 17-21 

Mar. 7 

Sorry" for the flurl?, of emails. I hope I got it right this time. 

Have a great weekend. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Heckc-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://www, law.unc.edu/cent ers/banking 
Access my papers on SSRN at: http:/issrn.com/author 248720<http:iihq.ssm.com,’GroupProcesses/RedirectClick.cfm? 
partid 248720&corid 649&runid 6895&url httr~:i/ssrn.com/author 248720> 

[Description: http:i/www.law.unc.edu/ima~es/newsimedia/bankin~finance web 542.i’0~] 

(~caro[ina.rr.com> 



Fl’om: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Wednesday, August 28, 2013 10:37 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

’Ruffin, Da ~d (drulim@Cred~tnskmgt.com); ~carolina.rr.com 

RE: 1Q 2014 Bank Director ’][’raining Prograan -- REVISED Dates - - August 9 deadEne 

Lissa 

Sorry for delav, we are confirmed. We can talk logistics next week. But Director training :12/11.3 and leadership team 

B e t h 

From: Broome, Lissa L [mailto:lbroome~email.unc.edu] 
~enk: Thursday, August ES, 20E3 2:50 PN 

To: Beth Whitehead 
C~: ’Ruffin, David’ (druffinOCreditriskmgt.com);       ~carolina.rr.com 

Subject: ~: EQ 20E4 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth ---P~ease confirm the d~es of the training as soon ~s you can so we don’t risk losing JewNI because her tda~ testknony gets scheduled when we need her 

HawaiL 

Thanks, 

Ussa 

F~m~ Broome, Ussa L 
Sent~ Nondag, August ~2, 2013 9:47 AN 

To~ KEWNtehead@asbhawaiLcom 

~carolina.rr.com; ’Ruffin, DavW (druff~n~Creditr~skm~t~com) 
Subjeet~ ~: 1Q 20~4 Bank Direc~r Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth --. 

Any word on the exact dates of the trah~ing? .lewe~ ~ust ~et me know that a case for which she i3 an eNpert w~tness w~l~ be coming to tr~a~ ~n the :[st quarter of 20IzL 
She needs to g~ve [:he judge her ava~aMe dates ASAP 

Thanks, 

F~m= Beth Whitehead [mailto: kewN~head@asbhawai~.com] 
Sent: Tuesday, August 06, 2013 i0:~ PN 

To= Broome, Ussa L 
C~= Jewell Hoover (            ~@gmaiLcom); ’Ruffin, David’ (druffin@Cred~triskmgt.com) 
Subject= RE: SQ 2014 Bank D~rector TraiNng Program -- REVISED Dates -- August 9 deadline 

ff you don’t m~Rd, ho~d those dates, ~ w~ confirm w~th our board chair at our meeting tomorrow. Then we’l~ get together on travel, etc. 

F~m= Broome, Ussa L [mailto:lbroome@emaiLunc.edu] 
Sent: Tuesday, August 06, 2013 2:33 PN 
To= Beth Whitehead 
~¢; Jewell Hoover _            #_g_E)#_[Lg_e_E)); ’Ruffin, David’ 

Subject= RE: l~ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth --.Jewe~ and David both responded promptly. We’re a go for those dates. We have them down. W~I~ we need to travN on February 11 or ~s February ~2 the 

LravN day w~th trsinh~g February 13-$4 and return travel over the Feb. Z5-.~6 weekend? 

As we get closer to the event, we w~l need to arrange accommodations and p~anes. ~t probably makes sense for us to handle our flights and for you to handle 

accommodations. 

~n the cornhlg months, we’d sppredate receiving any briefing ~nformsL~on you have about the bank 8rid, of course, any tweaks in ~:he proposed course segment 

d escr~pti.:Nls. 

Thanks again for this opportun~W. We look forward Lo worMng w~th you. 

Best, 

Ussa L. groome 

We~ls Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

htt£~/iwww:la w.u n c:edu[ce nters[banNng 

Access rny papers on SSRN at: 

i.~.i Description. 

htt ~://,,~ww law.iJncedu/images/~’~e:,^:s/media/bsnkingfina~’~ce 
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From: Beth Whitehead [mailto: kewhitehead@asbhawaii.com] 
Sent: Tuesday, August 06, 2053 6:56 PM 
To: Broome, Lissa L 
Subject; RE: SQ 2054 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Woukt Feb 12, 13, 14 work? 

From: Broome, Lissa L [~-a-j~-t--~--;~-b--r--~-~-~---m---e-~-@~-e-~--m-~-a-!L‘--u--n-~-c--‘--e--d-~-u-] 
Sent; Friday, July 26, 2053 $0:32 AM 
To: Beth Whitehead 
Co: ’Ruffin, David’ (druffin@Creditriskmqt, com);       #carolina.rr.com 
Subject: FW: $Q 2054 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Beth ---I rnisinterpreted Jewell’s dales so here are the REVISED blackout dates: 



Jam ~[6--.Feb. 7 

Feb. 1:1. 

Feb ~l 7.-21 

Mar, 7 

Sorry/for the flurry of emaifs. I hope I got it right this time. 

Have a ~,reat weekend. 

l.issa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

httto:i/www.law.u nc.ed u/cent ers/ba n kinp~ 

Access my papers on SSRN at: b_t__t_p__T/_s__s__r__o_:_c__o____m__/_a__~t__b_o___rz__2_t!_~Z_2__o__ 

~~~ Doscription: 
http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From." 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Wednesday, August 28, 2013 10:52 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

’Ruff]n, Da ~d (drulim@Cred~tnskmgt.com); @carolina.rr.com 

RE: 1Q 2014 Bank Director ’][’raining Prograan -- REVISED Dates - - August 9 deadline 

Directors will be Feb 12-I3 (1.S days) and bank leadership 14th for the day, 

It will end up being 2.5 days if that works for you guys. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, August 28, 20:t3 4-:43 PN 
Te~ Beth Whitehead 
~¢~ ’Ruffin, David’ (druffin@Creditriskmgtcom);       @carolina.rr.com 
Subject~ RE: iQ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Thanks, Beth. W~II the directors be there both days w~th the leadership tearn just joining ~n the 2nd day or do you see these as two separate one--day sessions? 

F~m= Beth Whitehead [mailto: kewh~tehead@asbhawail.com] 
Sent~ Wednesday, August 28, 2013 10:37 PM 
Te= Broome, Lissa L 
¢¢= ’Ruffin, David’ (druffln~Creditriskmgtcom);        ~carolina.rr.com 
Subject~ RE: IQ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Ussa 

Sorry for delay, we are confirmed. We can ~alk Iogbtics next week. But Dkector training 12/~3 and leader~Mp team 

Beth 

F~m= Broome, Lissa L [maiJto:lbroome@emaiLunc.edu] 
Sent~ Thursday, August 15, 2013 2:50 PN 
Te= Beth Whi~head 
~¢= ’Ruffin, David’ (druffin~@Creditriskmgtcom); ~carolina.rr.com 
Subjectl N: l~ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Hi Beth- Ph~ase o:?nfirm the dales o[ the trainh~g as soon as you can so we don’t risk k)s~ng JeweJl because her trim testimony gets scheduled when we need her 

Hawaii. 

Thanks, 

Ussa 

F~ml Broome, Lissa L 
Senti Nonday, August 12, 20~3 9:47 AN 

Co:       (~carolina.rr.com; ’Ruffin, David’ (druffin(~Creditr~skmgtcom) 
Subject: N: l~ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Any word on d~e exac~ dates of the tra#~ing? Jewe~us~ bt me know that a case [or which she is an expert w~tness w~l~ be coning ~o ~r~a~ ~n the 1s~ quarter of 
She needs to g~ve the judge her ava~aMe dates ASAP. 

Thanks, 

Lbsa 

F~m: Beth Whi~head 
Sent: Tuesday, August 06, 20~3 ~0:~ PN 

To: Broome, Ussa L 
C¢: Jewell Hoover            ~qma~Lcom); ’Ruffin, David’ (druffin~Cred~triskm~tcom) 
Subject: RE: l~ 2~1~ Bank Director TraiNng Program -- REVISED Da~s -- August 9 deadline 

~[: you don’t m~nd, ho~d those dates, ~ wi~ confirrn w~th our board chair at our meeting ~omorrow. Then weq~ get together on travel, etc. 

F~m: Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
Sent: Tuesday, August 06, 20~3 2:33 PN 
To: Beth Whitehead 
C¢: Jewell Hoover             @gmaiLcom); ’Ruffin, David’ (druffin@Cred~triskmgtcom) 
Subject: RE: l~ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Hi Beth -Jewe~ and Davk~ both responded promptly. We’re a go for those dates. We have them down. W~I~ we need to travel on February 11 or b February I2 ~:he 

travel day wRh trainh~g February 13-14 and return l:rave~ over the Feb. ~5-.I~5 weekend? 

As we get closer to the event we will need ~o arrange accommodations and p~anes. ~t probably makes sense for us to handle our [lights and for you to handle 

accomrnodat~onm 

h~ the comh~g months, we’d appreciate rece~vh~g any briefing h~formation you have ~bout the bank and, of course, any tweaks in the proposed course segment 

descriptions. 

?hanks again for th~s opporttm~:y. We k)ok forward ~:o worMng w~th you. 

Best, 

Ussa 
Ussa L groome 

WNIs Fargo Professor of Banking 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~, NC 27599-3380 

919.962.7066 
http://wwwJaw.unc~edu/centers/bank~n~ 
A<:cem~ my papers o~ SSRN at: h[tp:iissrn.comiauthor=248720 
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From-" Beth Whitehead [mailto: kewhitehead@asbhawaii,com] 
Sent: Tuesday, August 06, 2013 6:56 PM 

To-" Broome, Lissa L 
Subject; RE: 1Q 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Would Feb :[2, :[~, :[4 work? 

Frera: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, .July 26, 2013 10:32 AM 
l’e: Beth Whitehead 
¢¢: ’Ruffin, David’ (_d__[_u__ff__!_n___@___C_E_e__d__Lt_r_j_s___k_[~_g_t_,_c___o_~]); ................. i_@__c__a__Eo_Jj__n__a__~EE&_o__[~ 
Subject-" FW: 1(~ 2024- Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Beth ---I misinterpreted Jewell’s dales so here are the REVISED blackout dates: 

Jan, :1~[~ --. Feb, 7 

Feb. 11 

Feb~ :17-21 

Mar. 7 

Sorry for the flurry of emaifs. I hope I got it right this time. 

Have a ~,reat weekend. 

l.issa 

Lissa k Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i!www.law~unc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn.comiauthor=248720 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web542 jpg 



FFom: 

Sent: 

To: 

Cc: 

Subject: 

Ruffin, David -<lndtin@Creditriskmgt.com> 

Thursday. Angust 29, 2013 9:29 AM 

Broome, Li ssa I, <lbroome@emml .nnc .edu-~; Beth Whitehead <kewhiteheac[@ asbhawaii.com> 

~caJcolina.rr.com 

RE: 1Q 2014 Bank Director Training Progrmn -- REVISED Dates - - August 9 deadline 

To all concerned: 

I have the dates on my calendar. Thanks. 

David 

David H, Rnffin 

Co-Founder, Managing Partner & Member 

Credit Ri~k 31anagement, LLC 

919-846-1601 OJfi ce Main 

9 l 9-573-0212 Direct Line 

Cell 

919-846-5760 Fax 

._"_:__"_:__"_:_.__~:Z:~_Ld_~Z~(:_d_~Z~ 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent: Wednesday, August 28, 2023 :[0:57 PM 
To: Beth Whitehead 
Cc: Ruffin, David;       @carolina,rr,com 
Subject: RE: 1Q 2024 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Thanks, Vve got it now. Those dates work for me. 

Ussa 

From: Beth Whitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Wednesday, August 28, 2013 10:B2 PM 

Te: Broome, Lissa L 
Cc: ’Ruffin, David’ (druffin@Creditriskmgt.com);       @carolina.rr.com 
Subject: RE: :[Q 20:[4 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Directors will be Feb 12-I3 (:[.S days) and bank leadership :[4th for the day. 

It will end up being 2.5 days if that works for you guys. 

Froro: Broome, Lissa L [mailto:lbroome@emaKunc.edu] 
Sent: Wednesday, August 28, 20:[3 4-:43 PM 
Te: Beth Whitehead 
Co: ’Ruffin, David’ (_d__ti_u__ff__!_n___@___C_E_e__d__[_t_r_j_s___k_t_t)__g_t_=_c___o_E));        ~_c__a__ti_o_Jj_r_[_a__=[[_,__c__o__[~ 
Subject: RE: :[Q 2054 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Thanks, Beth. Wilt the directors be there both days with the leadership tearn just joining in the 2nd day or’ do you see these as two separate one--day sessions? 

~.issa 

From: Beth Whitehead [mailto: kewhitehead@asbhawaii.com] 
Sent: Wednesday, August 28, 2013 :[0:37 PM 

Te: Broome, Lissa L 
Cc: ’Ruffin, David’ (druffin@¢reditriskrngLcom);       @carolina.rr.com 
Subject: RE: :[q 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Lissa 

SotW for delay, we are confirmed. We can [alk logistics next week. But Director training 12/13 and leadership team 14~h? 

Beth 

From: Broome, Lissa L [mailto:lbroome@emaKunc.edu] 
Sent: Thursday, August 15, 2013 2:50 PM 
Te: Beth Whitehead 
Cc: ’Ruffin, David’ (druffin@¢reditriskrngLcom); ~carolina.rr.com 
Subject: FW: 1q 20:[4 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Hi Beth - PF:~ase confirm the dales o[ th~-_~ training as soon as Vot~ can so we don’t risk k)sing Jewell b~-_~caus~:_~ ll~-_~r trim testimony gets scheduled when we need her 

Hawaii. 

Thanks, 

l.issa 

From: Broome, Lissa L 
Seat: Monday, August :[2, 20:[3 9:4-7 AM 

To: ._K__E__~ b_tt___e_L~__e__a_~!~@_a___tb__t:[a____w__a__[Lc__o_m_ 
Co:       #carolina.rr.com; ’Ruffin, David’ (druff!n@C[editr!skmgt~com) 
Subject: FW: :[Q 20:[4- Bank Director Training Program -- REVISED Dates -- August 9 deadline 

Any word on Lhe exacL dates of the training? Jewetl jusL let me know that a case t:or which she is an expert witness will be coming ~o Lriaf in the :[s~ quarter of 20:[4. 
She needs to give the judge her available dates ASAP. 

Thanks, 

Lissa 

Froro: Beth Whitehead [[~_a_!J_t_o_Lk_e__w_!)j__t#._!:[_e_a_¢r@_a___s_b__!:[a___w_a__[Lc__o__E)] 
Seat: Tuesday, August 06, 20:[3 :[0:40 PM 

To: Broome, Lissa L 
Co: 3ewell Hoover !            @qmaiLcom); ’Ruffin, David’ (druffin@Creditriskm~t.com) 
Subject: RE: :[Q 20:[4- Bank Director Training Program -- REVISED Dates -- August 9 deadline 

It: you don’t mind, hold those dates, I witl confirrn with our board chair at our meeting Lomorrow~ Then ,,,veql get together on travel, etc. 

From: Broome, Lissa L [mailto:lbroome@emaKunc.edu] 



Sent: Tuesday, August 06, 2013 2:33 plVl 
To: Beth Whitehead 
~:c; ]ewell Hoover _           @gmail.com); ’Ruffin, David’ (druffin@Creditriskmgtcom) 
Subject-" RE: IQ 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Hi B~-:d:h -.lewell and David both responded promptly. We’re a ~.:~ for those dates. We hm~e them down. W~I~ we need to travel on ~:ebruary 11 or b February Z[2 ~:he 

[:ravel day wkh tr~inh~8 }february 1:~-14 m~d return trave~ over the }feb. 15-.;[6 weekend? 

As we Bet closer to the event we w~fl need Lo arranBe accommodations and p~anes. ~t probably makes sense for us to handle our [:fights and fo~ you to handle 

accommodations. 

h~ the comh~g months, we~d appredate receivh~g any briefing h~format~on you have about the bank and, of course, any tweaks in the proposed course segment 

descHptio~ls, 

3hanks a~sin for this opportt~n~Ly, We look forward ~:o worMn~ w~th you. 

Best, 

Ussa 

Ussa L 8roome 

We~s FarBo Professor of Bankin8 

Director, Center for BanMn~ and Finance 

U NC School of Law 

CB#3gBO, Van Hecke-Wettach 

Chapel H~It NC 27599-3380 

9:[9.962.7056 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 
A<:cem~ n)y p~pers o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. 

h ttp:ffw~m~ law.uncedu;images/!lews;rr~edia/bankingfina!lce 

web 542.ipg 

From: Beth Whitehead [m_aj_[t__o__Lk_e___w__L!_~_t~___e__a_~!_,r~_a___s__b_b__a____w__a__l!~__o__Ej 
Seat: Tuesday, August 06, 2013 6:56 PM 

To-" Broome, Lissa L 
Subject: RE: 1Q 2014 Bank Director Training Program -- REVISED Dates -- August 9 deadline 
Would Feb :12, :13, :14 work? 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat: Friday, July 26, 2013 10:32 AM 
Te: Beth Whitehead 
C¢: ’Ruffin, David’ (_d__L_U__ff__Ln___@___C__r__&d__[_t_r_j_s___k_[9_g_t_,_£9___r[));        ~_c__a__[:_o_J]_r_[_a__~_r_[_.__c__o__[~ 
Sabject-" RN: 1(~ 2014- Bank Director Training Program -- REVISED Dates -- August 9 deadline 
B~-’_d:h - I n~isinterpret~-:~d .h-_~well’s {:k~Les so here a r~-_~ the REVISED blacl~out d~tes: 

Ja~< 3_6 --. Feb. 7 

Feb. tl 

Feb~ 

Mar. 7 

Sorry for the flurry of emails. I hope I ~ot it right this time, 

Have a ~,reat weekend. 

Lissa 

Lissa L, Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.lawmnc.edu/centers/bankin~ 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Thursday, August 29, 2013 11:25 AM 

@carolina.rr.com; Broome, Lissa L <lbroome@email.unc.edu> 

RE: Planning Conference Call 

Lissa & lewell, 

Good idea, Jewell~ The days at this point that I cannot be available in Sept.: 6th; 11th; ~[3th; 24th. 

Thanks. 

David 

David H. Ruffin 

Co-Founder, M~aging P~xtner & Member 

Credit Ri~k 31anagement, LLC 

919-846-1601 Office Main 

9 l 9-573-0212 Direct Line 

Cell 

919-846-5760 Fax 

From: Jewell Hoover             @carolina.rr.com] 
Sent: Thursday, August 29, ~013 11:19 AM 

To; Lissa Broome; Ruffin, David 
Subject; Planning Conference Call 

Lissa and David, 

What about scheduling a conference call sometime in September to go over the curriculum (i.e., establish responsibility for training modules, length, course 

agenda, compilation of manuals, printing, etc.)? Lissa, we had semi-modeled the training after the ABC’s of Banking and if you have access to those materials, it 

would be helpful so that we can modify and!or add to the modules. That way, we wouldn’t have to reinvent the wheel from square one. 

The days in September that I cannot do it are September 4, :I0, :13L, :12, :13; :15-20 and 23-26. I am out of town those days. I am available on weekends if you wanted to 

schedule something. Thanks. 

Jewell 

Jewell D. Hoover 

www.hooverconsultingllc.com 
Visit Amazon.corn to purchase The Ultimate Guide ~or Bank Directors 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Thursday, August 29, 2013 6:00 PM 

@gmail.com>; Broome, Lissa L <lbroome@email.unc.edu>; 

Horton, Susan <shorton@CreditriskanUt.com> 

RE: Planning Conference CaJl 

@camlina.mcom 

Sept. 27t1~ @ 2PM is set tBr me. I can set up a conference call line if you’d like. 

David 

David H. Ruffin 
Co-Foander, Managing Partner & Member 

Credit Risk 31anagement, LLC 

919-846-1601 Ofl~ ce 3/[ain 

919-5 73-0212 Direct Line 
Cell 

919-846-5 760 P’ax 

From: @gmail.com] 
Sent: Thursday, August 29, 2023 5:29 PM 

To: Broome, Lissa L; Ruffin, David; @carolina.rr.com 
Subject: RE: Planning Conference Call 

David and Lissa, 

Are there any modules from our o6ginal outline you would prefer to teach? I will put together a tentative agenda "to consider M~en we talk next month. 

........ OriginaJ message ........ 

Frown: "Broome, Lissa L" <lbroo~ne@email.unc.edu> 

Date: 08/29/2013 4:41 PM (GMT-05:00) 
To: "Ruffin, David" ~xtmffin@Creditriskmgt.com> ................ 

Subject: RE: Planning Conference Call 

Hi David and Jewell 

I am wide opea oa September 27% It looks lil,:e that da} ~orks lbr eveoq:~ody. Let’s say 2:00, unless a diff,:rent time is better. 

Fve attached our proposal and Oae Powerpoinls fiom the ABCa of Banldng I .a~x, I doa’t know how bdt~fnl 0aey s~ill be siace they am .{bcttsed on lega~ issues, bat they 

may be a sm~mg point {~w some of Ne mo&~les. Of coarse, both of you pro[~bly have more relevan~ sessiot~s you have done sf~cifical~3 fi)r bank directors thN wotdd 

be hdpful as 

Take care, 

Lis~ 

From= Ruffin, David [mailto:druffin@CreditMskm~t.com] 
Sent= Thursday, ~u~ust 29, 2013 11:25 
To:       @carolina.rr.com; Broome, Lissa L 
Subject= RE: Planning Conference Call 
Lissa & Jewcll, 

Good ide~ Jewell. The days at this point that I cannot be avNlable m Septx 6th; 11th; 13th; 24~h. 

Thanks. 
David 
David IL Ru~Sn 
Co-Founder, Managing Pa~ner & Member 
Credit R~k 

919-~ 46-1601 O~i ce Main 
919-5 73-0212 Direct Line 

Cell 
919-846-5 760 Fax 

wwm crec/itris~t, com 

From: Jewell Hoover [~ailto       @carolina.rr.com] 
Sent: Thursday, August 29, 2023 22:29 AM 
To: Lissa Broome; Ruffin, David 
Subject: Planning Conference Call 
Lissa and David, 
What about scheduling a conference call so,netime in September to go over the cumculum (i.e., establish responsibiliVy for trak~ing ,nodules, length, comse agenda, 

compilation of manuals, printing, etc.)’? Liss& we had semi-modeled the trmning after the ABC’s of Banldng and if you have access to those matefidls, it would be 

helpful so that we can modify and/or add to the modules. That way, we wouldn’t have to minvent the wheel from squa, e one. 

’][’he days in September that I cannot do it are September 4, 10, 11, 12, 13; 15-20 and 23-26. I am out of town those days. I am available on weekends if you wanted 

to schedule something. Thanks. 

Jewell 

aewell D. Hoover 



www.hooverconsultinff.llc.com 
Visit Amazon.com to pu rchase ~/he Ultimate Guide for Bank Directors 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu> 

Friday, August 30, 2013 11:49 AM 

Rutlin, David <druffin@Creditriskmgt.com>; 

Hormn, Susan <shorton@Creditriskan~t.com> 

RE: Planning Conference CaJ1 

~gmail .corn>: @caarolina.rr.com 

Hi David & }ewelt --- 
Thanks for setting tap the conference call David. 
I could take the lead on 
Banldng 201 
f court help with parts of and perhaps materials 
Capita~ and BASEE 
Compliance and Operations Risk 
Supervision Examination and Enforcement 
~ would be pretty u~;ele~a; on C~edit {Ri~d< 
~ think it ~s good to have a reaponaibJe {}arl:v For each segment, but I hope we wou~d each contribute to and cdtR~ue the materials, and fee~ fl’ee to partk:ipate in the 
pr’esentations even if we are not the main presenter. 
Thanks to you both. 

t~ssa 

From= Ruffin, David [mailto:druffin@Creditriskmgt,com] 
Sent~ Thursday, August 29, 20~3 6:00 PM 
To= Broome, Lissa L; @carolina,rr,com 
C¢= Ho~on, Susan 
Subject~ RE: Planning Conference Call 

Sept. 27th ~) 2PM is mt for me. I can set up a conference call line if you’d like. 

David 

David It. Rullin 
Co-Foundec Managing Pa~uer & Member 

d>edit R~k Management, LLC 

919-846-1601 Q.g}ce Main 

919-5 73-0212 Direct Line 

Cell 

919-846-5 760 Fax 

www. creditri,s’kmvt, corn 

From: :_@ g___m___aj!_&9_r__n_] 
Sent: Thursday, August 29, 2013 5:29 PM 

To= Broome, Lissa L; Ruffin, David; @carolina,rr.com 
Subject: RE: Planning Conference Call 

David aud Lissa, 

Are there any modules from our original outline you would prefer to teach? I will put together a tentative agenda to consider wheu we talk next month. 

........ Original message ........ 

F~om: "Broome, Lissa L" <lbroome~emaiLunc.edu> 

Date: 08/29/2013 4:41 PM (GMT-05:00) 
To: "Ruflin, David" -~dndtin(a)Creditriskmgt.com>: 

Subject: RE: Pla~ning Cont}rence Call 
,~carolina.rr.com 

] am wide operi ,m September 27tt~. It looks ]Jke that day. works lbr evei3,bodv..    . Lets       ~’~as,. ~? 40, tmless a different time is [:vttei. 

i’ve attached ottr pmposN and the P~weip~mts flom the ABCs of Banking l ,aw. I dor~’t kn~v~ how heiNid they will be since fl~%, are tbcused on ]ega] isates, but they 

may be a sta~J~N point tb~ some office too&ties. Of course, both of you pi,)[x~bly ha~e morn relevant sessior~s ytm N~ve done s[~cJficN]y ~br bm~k directors that wou]d 

be hdpfbl as well. 

Take care, 

F~m: Ruffin, David [tD_~JJD_;~_tN~J£tf~g[~t}}_~g~,_~gE?] 
Sent= Thursday, August 29, 2013 11:25 AN 
To=       @carolina,rr,com; Broome, Lissa L 
Subject= RE: Planning Con%fence Call 
Lissa & Jewdl, 

Good ide~ Jewell. The days at this point that I ~4~!!9~ be avmlable in Sept.: 6th; 1 I th; 13th; 24th. 

Thanks. 

David 

David H. RuNn 

Co-Foundec Managing Pa~ner & Member 

Credit R~k Management, LLC 

919-84&1601 ()Jfi ce Main 

919-5 73-0212 Direct Line 



Cell 

9 l 9-846-5760 Fax 

www. cre di lriskm,gt, corn 

From: Jewell Hoover             @carolina.rr.com] 
Sent-" Thursday, August 29, 2013 11:19 AM 
To-" Lissa Broome; Ruffin, David 
Subject: Planning Conference Call 
Lissa and David, 

What about scheduling a conference call sometime in September to go over the curriculum (i.e., establish responsibili~ for training modules, length, course agenda, 

compilation of manuals, printing, etc.)? Lissa, we had semi-modeled the training after the ABC’s of Banking and if you have access to those materials, it would be 

helpful so that we can modify ands’or add to the modules. That way, we wouldn’t have to minvent the whee! from square one. 
The days in September that I cannot do it are September 4, 10, 11, 12, 13; 15-20 and 23-26. I mn out of town thosc days. I mn available on weekends if you wanted 

m schedule something. Thanks. 

Jewell 

Jewell D. Hoover 

www.hooverconsultingllc.com 
Visit Amazon.com to pu rchase ~/he Ultimate Guide for Bank Directors 



Sent: 

To: 

Sub.ie~: 

Attach: 

Jewell Hoover ~carolina.rr.com> 

Friday, September 20, 2013 10:22 PM 

Broome, Lissa L <lbroome@email.unc.edu~; David Ruitin <drultin@creditriskm~.com> 

Planning Memo tbr Next Week’s Call 

Plalaling Memo.docx 

Lissa and David, 
I’ve put together some initial thoughts for our call next week. Look forward to speaking with you then. 

Jewell 

Jewell D. Hoover 

Visit Amazon.cam to purchase The Ultimate Guide ]or Bank Directors 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover @carolina.rr.com> 

Sunday, October 27, 2013 1:14 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; ’Ruffin, David’ ~dmtfin@Creditfiskmgt.com> 

RE: Any News? 

Contract Agreement.doc 

Lissa arid David, 
A proposed contract is attached for your review~ David, if you have a more recent or comprehensive format, please feel free to substitute it~ I.issa, could you 
recheck the d~tes and fees to make sure they are correct? Thanks. 

F~= Broome, Ussa L [mailto:lbroome@ema~l.unc.edu] 
Seat= Sunday, October 27, 2053 $$:24 AN 
Te= Ruffin, David; 3ewell 
Subject: RE: Any News? 
Hi David ---Good remh~der. 
Jewe[I - [ tMnk you were go~ng to put together a proposed contract. Do yot~ want me t:o go ahead and contact I3et:h again or should ~ wait: troth we haw~ something 
spedfic to present her w~th? 
~ hope you both are doh~g well 
Take care, 
L~ssa 

~mm~ Ruffin, David [mailto:druffin@Creditriskmgt.com] 
5eBtl Friday, October 2~, 20~3 4:B6 PM 
To~ ~ewell; Broome, Lissa L 
S~bje~t~ RE: Any News? 
My ouly co~coru was that as we approach the ~:~ mon~ window, £hros ca~ ~ sigmficaufly Nghor. It would bo to tho ba~k~s advautago to corn6 to to~s w~th us 

sooner thau lato~ cost wis6 ~ ] b~ow we ag~od not to purchaso a~y tkskots m~til wo had a coutmct 

DR 
David H. Rullin 

Co-Foundec Managing Paaner & Member 

Credit Rg’k 3Ianagement, LLC 

919-846-1601 OJfice Main 
919-5 73-0212 Direct Line 

Cell 

919-846-5 760 ~’ax 

From: Jewell              ~carolina.rr.com] 
Sent: Thursday, October 24, 2013 4:59 PM 
To: Ruffin, David 
Subject: Re: Any News? 
David, 

I haven’t heard anything. Lissa may have ~me updated inlbnnation. 

Jewell 

Sere froln my iPad 

On Oct 24, 2013, at4:12PM, Rufhn, Davld ~._djL[l_~_~3@~_ri_e__d__i~_~_E~B_ljg_t_:_c:£!Ln_.~>wrote. 

Lissa / Jewell, any news fi~om the south seas? Hope alls well ruth yon both. 

David 

David H. Ruflin 

Co-Founder, Managing Partner & Member 

Credit Risk Management, LLC 

919-846-1601 O, ffice Main 

919-573-0212 Direct Line 

Cell 

919-846-5760 P’ax 

www. creditriskmgL corn 



From." 

Sent: 

To: 

Subject: 

Jewell Hoover @gmaJl.com> 

Monday, October 28, 2013 12:40 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

KEWhitehea&~asbhawaii.com; ’Rnttin, David’ (dmtfin@Creditriskangt.com) 

Re: Bank Director and Management Training Contract and Proposed Agenda 

Lissa and David, 

Below are the black out dates for me in November as it concerns a conference call. If Beth chooses a date that is a conflict for me, I may be able to work around it 

except for November 18 and 19. Thanks. 

November 5, 6, 12, 13, 14, 15, 18, 19. 

On Mon, Oct 28, 2013 at 9:33 AM Broome Lissa L <lbmome(~email.unc.edu> wrote: 

Hi Beth I hope you are doing well. I have attached a contract for our Februmy 12-14 training session with your board and Ina~agement team. Please review mid 

return a signed copy to me by November 15 or, if you have questions, we can include the contract as a discussion iteln on our conference call. 

David, Jewell, and I would like to sehedule a conference call with you during November to discuss: 

The contract terms, if needed 

2. The proposed agenda m~d topics tbr the board a~d management training 

3. Travel and lodging arra~gemen’~s 

In addition~ as we begin our prepmation, it would be helpful to us to have the following: 

1. An organizational cha~t for the bank and for the holding compmiy 

2. A list of bank board committees and members 

3. The approval process for loans 

Please give us three proposed dates;times for a call that would work tbr you a~d we’ll see what we can get scheduled. 

Thanks so much. We are looking tbrwaacd to getting started on our prepaacation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bm~king Law 

Director, Center tbr Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hdll 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://~v.law.unc.edt~/centers/banldng 

Access my papers on SSRN at: ht~p:i/ssrn.com/author=248720 

::N:: Description: 
http://w~w.law.unc.edu/images/news/media/bankingfinance 

web 542jp9 



Thank you. 

Jewell Hoover 



Fl’om: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii,com> 

Tuesday, October 29, 2013 7:22 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Bank Director and Management Training Contract m~d Proposed Agenda 

I will take a look at it and get back to you by end of week. We are in crunch mode right now with board prep/2Ot4 budget. Our major board meetings Mort-Wed of 

next week. 

Thanks 

bw 

I=re~: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Se~t= Nonday, October 28, 2013 3:33 AN 
¯ ~ Beth Whitehead 
~ ’Ruffin, David’ (druffin@Creditriskmgt.com); Jewell Hoover ~gmail.com) 
8~bje¢t~ Bank Director and Nanagement Training Contract and Proposed Agenda 

Hi Beth - I hope you are doin8 well. I have attached a contract for our February ~2-~4 trainin~ session with your board and management team. Please review and 

return a sisned copy to me by November ~5 or, if you have questions, we can include the contract as a discussion item on our conference call. 

David, Jewell, and I would like to schedule a conference call with you durin~ November to discuss: 

~. The contract terms, if needed 

2. The proposed asenda and topics for the board and manasement trainin8 

3. Travel and lodging arrangements 

In addition, as we begin our preparation, it would be helpful to us to have the following: 

~. An organizational chart for the bank and for the holding company 

2. A list of bank board committees and members 

3. The approval process for loans 

Please give us three proposed dates/times for a call that would work for you and we’ll see what we can get scheduled. 

Thanks so much. We are looking forward to getting started on our preparation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, ~C 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From." 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii,com> 

Tuesday, November 5, 2013 7:49 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Bank Director and Management Training Contract m~d Proposed Agenda 

l.issa 

If you don’t mind, our legal dept is going to put the document in o~r standard Independent Contractor form bic we seem to always get zinged on vendor 

managem~:_mt audi[:s. Sh.:?uM be every~:h~ng you haw~, w~th a s~ght addil:h:m ~aying ou~: our ~endor l:rave~ policy, bask:ally coach & reasonaMe hotels 

Can we haw~ a k~c~ oil meeting on the agenda ~:op~cs soon w~th my C}:O and Head of Risk? They wi~ be brainstorming with us to make sure we have a~[ bas~s 

covered and we may need to add so~T~e components Lo Lhe original a~enda. 

Take care, 

Beth 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Nonday, October 28, 2013 3:33 AN 

To~ Beth Whitehead 
¢¢= ’Ruffin, DavM’ (druff~n@Creditriskmgt.com); Jewell Hoover @gmail.com) 
$ubject~ Bank Director and Nanagement Training Contract and Proposed Agenda 

Hi Beth - I hope you are doing well. ~ have attached a contract for our February ~2-~4 training session with your board and management team. Please review and 

return a signed copy to me by November 15 or, if you have questions, we can include the contract as a discussion item on our conference call. 

DavM, Jewell, and I would like to schedule a conference call with you during November to discuss: 

~. The contract terms, if needed 

2. The proposed agenda and topics for the board and management training 

3. Travel and lodging arrangements 

In addition, as we begin our preparation, it would be helpful to us to have the following: 

L An organizational chart for the bank and for the holding company 

2. A list of bank board committees and members 

3. The approval process for loans 

Please give us three proposed dates/t~mes for a call that would work for you and we’ll see what we can get scheduled. 

Thanks so much. We are IooMng forward to getting started on our preparation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



FFom: 

Sent: 

To: 

Subject: 

Crys~l Kaahaaina <ckaahaaina@asbhawaii.com> 

Tuesday, November 5, 2013 11:27 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Bank Director and Management Training Contract aJ~d Proposed Agenda 

Good Evening Lissa, 

The best date for our ~:eam b.; Novemb~:_~r 20th, ~-_~ither at :[:[:00 am (NST) or sornetm~e between 2:00-3:3(.p (HST). Would tha~: work? 

Tha~ks, 

Executive Assistant 

Executive Office 

p. 808539.72:[7 I f- 80&5:~8 2023 

ckaahaaina@asbhawaiLcom ~ www.asbhawaii.com 

c~d:~maf~e001.~ng@01CECA6C 74BS00D0 

CON}HDENTIALITY NOTICE: The [~orma[io~ contained [~ Ibis email message ~s [~[ended or@ for [he use of [he designa[ed recipie~[(s). Any unauthorized copy~n&~ or adapEaE~on is 
prohibited. @ 20&3 America~ Savings Ba~k. AH righ[s reserved. 

~= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat= Tuesday, November 05, 2053 3:$4 PN 

To= Beth Whitehead 
C¢= 3ewell Hoover             @gmail.com); ’Ruff~n, David’ (druffin@Creditriskmgt.com) 
Sabject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth -Shoot us the k~dependent Contract:or [orm when ~t ~s finalized. ~ arn sure ~t wii] be ~ine. 

We wou~d ~ove to ~ndude your CFO and Head of R~sk on a k~ck-off call to finalize the agenda top~cs. 

November 18, $9, and 22 are not good days for a csl~ for us~ ~t would ~e ~ood to avoid 0f poss~Ne) the foHowin~ days as well: 

November 6, 12, 13, 14, and 15. 

Please let us know several good dates!times for you and your crew and we’ll get the call on our calendars. 

Thanks, 

Lissa 

From: Beth Whitehead [.-r[-~-a--[!-t--~--:~-k---e---w-[[Lt--@-~-e--a-~-d-~-@~-a--s---b--h---a---w---a-!~-&--qLr-~ 
Sent: Tuesday, November 05, 2013 7:49 PM 

To: Broome, Lissa L 
Subject: RE: Bank Director and Management Training Contract and Proposed Agenda 

~.issa 

If you don’t mind, our legal dept ix going to put the document in our standard independent Contractor form b!c we seem to always get zinged on vendor 

management audits Shoukt be everything you have, with a slight: addition laying out our vendor travel policy, basically coach & reasonable 

Can we have a kick off meeting on ~:he agenda topics soo[l with my Cr:O and Head o[ £isk? They will b~-_~ brahlstorming with us ~:o make sure we have all basis 

covered and we may need [o add some components to the original agendm 

Take care, 

Beth 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, October 28, 2013 3:33 AM 
Te: Beth Whitehead 
Co: ’Ruffin, David’ (_d__t:_u__ff__!_n___@___C__r__e__d__[_t_r_j_s___k_t~_g_t_,_c___o___r[_)); Jewell Hoover             ~_g__r[_]_a__[L£_o___r[_)) 
SabjeCt: Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth - I hope you are doing well. I have attached a contract for our February :[2-:[4 training session with your board and management team. Please review and 

return a signed copy to me by November 15 or, if you have questions, we can include the contract as a discussion item on our conference call. 

David, Jewell, and I would like to schedule a conference call with you during November to discuss: 

:[. The contract terms, if needed 

2. The proposed agenda and topics for the board and management training 

3. Travel and lodging arrangements 

In addition, as we begin our preparation, it would be helpful to us to have the following: 

:[. An organizational chart for the bank and for the holding company 

2. A list of bank board committees and members 

3. The approval process for loans 

Please give us three proposed dates/times for a call that would work for you and we’ll see what we can get scheduled. 

Thanks so much. We are looking forward to getting started on our preparation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3~80, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:t~[ssrn.com[author=248720 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Cryslal Kaahaaina <ckaahaaina@asbhawaii.com> 

Wednesday, November 6, 2013 9:58 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Bank Director and Management Training Contract aJ~d Proposed Agenda 

Hi l.issa, 

Yes, I have it blocked in their calendars..J will send the dial in # shortly~ We only have local conference numbers (808 area code). 

Thanks, 

Crystal 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat= Wednesday, November 06, 2053 5:53 AN 
Te= Crys~l Kaahaaina 
C¢= ~ewell Hoover             @gmail.com); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
$abject; RE: Bank Direc~r and Management TraiNng Contract and Proposed Agenda 

Hi Crystal---The best t~me for us wou~d be 7:00 p.m. Eastern (2:00 HST, ~f ~ did my math dAht) on November 20. W~H you provide the ca~lqn number? 

Thanks, 

L~ssa 

L~ssa L Broome 

Wells Fa~o Professor of Bankin~ Law 

Director, Cente~ for Bank~n~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van ~ecke-Wettach Ha~ 

{:hapel H~, NC 27599.-3:~80 

919.962.7056 

Access mg papers on SSRN at: http://ssrn.com!author=248720 

Descdp’tion 

htt p:/i~v~,~,~ law.~r;c ed u/h~a ges/n ews/media/ba n king[in a nce 
web 542 iPg 

From: Crystal Kaahaaina [mailto:ckaahaaina@asbhawaii.com] 
Sent: Tuesday, November 05, 20:t3 1:1:27 PM 
To: Broome, Lissa L 
Subject: RE: Bank Director and Management Training Contract and Proposed Agenda 

Good Evening Lissa, 
th The best date for our team is November 20 either at I:[:00 am (HST) or sometime between 2:00-3:30p (HST). Would that work? 

Thanks, 

C~’fsta~ Ka’aha’aina 

E>:ecu tiw:_~ Assista~t 

Executive Office 

p. 808.539.7217 [ f. 808.538.2023 

ckaahaaina@asbhawaii.com I www.asbhawaii.com 

cid:image001 prLq@01O~CA~C 74 B300D0 

COR[:I[JENIIALITY NOTICE: The i~format[o~ contained i~ this email m~ssag~ is i~tended onlg for the use of the designated recipient(s}. Rny unauthorized copghng or adaptation ~s 
protnib~ted, g~ 2013 Rmer[ca~ Si~vhlgs Ba~k. AH rights r~serw~d. 

F~m= Broome, kissa k [mai~to:lbroome@ema~l.unc.edu] 
Sent= Tuesday, November 05, 20~3 3:14 PN 
Te~ Beth Whitehead 

¢~ Jewell Hoover             (@gmai~.com); ’Ruffin, David’ (druffin@Cred~triskmgt.com) 
Su~je¢t~ RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth ---Shoot us the ~ndependent Contractor form when ~t ~s finalized. ~ am sure it w~l~ be fine. 

We would k?ve to include your CFO and Head o[ r~sk on a kk:k--off cal~ to [maHze the age~da ~:o~cs 

November ].8, 19, and 22 are not good days [or a cam for us. ~t would be good to avoid 0f poss~Me} the [oHowing days as well: 

November 6, 12, 13, 14, and 15. 

Please let us know several good dates/times for you and your crew and we’ll get the call on our calendars. 

Thanks, 

kissa 

Froro: Beth Whitehead [mailto: kewhitehead .@. asbhawaii.com] 
Sent: Tuesday, November 05, 2013 7:~9 PM 
To: Broome, Lissa L 
Subject: RE: Bank Director and Management Training Contract and Proposed Agenda 

Lissa 

If you don’t mind, our legal dept is going to put d~e document in our standard k~dependent Contracto~ ~:orm bic we seem ~o a~ways get zh~ged on vendo~ 

management audits. Should be everything you have, with a s]ight addition ~aying out our vendor travel policy, basically coach & reasonaMe hote[s~ 

Can we have a kick off meeting on the agenda topics soon with my CFO and Head of Risk? They wi]~ be brainstorming with us to make sure we have a[[ bas~s 

covered and we may need to add some components ~:o ~:he origina~ agenda. 

Ta ke Ca re~ 

Beth 

F~m: Broome, Mssa k [mailto:lbroome@ema~Lunc.edu] 



Sent: Monday, October 28, 2013 3:33 AM 
To: Beth Whitehead 
C:c; ’Ruffin, David’ (druffin@Creditriskmgt.com); 3ewell Hoover ~gmail.com) 
Subject-" Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth - I hope you are doing well. I have attached a contract for our February 12-14 training session with your board and management team. Please review and 

return a signed copy to me by November 15 or, if you have questions, we can include the contract as a discussion item on our conference call. 

David, Jewell, and I would like to schedule a conference call with you during November to discuss: 

1. The contract terms, if needed 

2. The proposed agenda and topics for the board and management training 

3. Travel and lodging arrangements 

in addition, as we begin our preparation, it would be helpful to us to have the following: 

1. An organizational chart for the bank and for the holding company 

2. A list of bank board committees and members 

3. The approval process for loans 

Please give us three proposed dates!times for a call that would work for you and we’ll see what we can get scheduled. 

Thanks so much. We are looking forward to getting started on our preparation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!bankin~ 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From; 

Sent: 

To: 

Subjet~: 

A~tach: 

Jewell Hoover ~carolina.rr.com> 

Saturday, November 9, 2013 2:58 PM 

Broome, Lissa L <lbmome@emafil.unc.edu>; David Ruttin <druttin@creditfiskm~.com> 

Signed Training Agreement 

Trafining Agreement 20131106.pdf 

Lissa and David, 
I have attached the signed training agreement and also included my Tax ID number and address as required in the preamble. Paragraph 3 states that we are to 

"apply and retain all applicable and required state and county licenses and permits pertaining to our performance of services." I don’t know what this means; but 

we may want to find out if state or county permits are required. Other than that, the agreement looks fine. 

Best, 

Jewell 

Jewell D. Hoover 



TRAINING AGREEMENT 

This TRAINING AGREEMENT ("Agreement") is entered this __ day of November 2013, by 
and between AMERICAN SAVINGS BANK, a Federal savings bank, hereinafter called 
"ASB," whose main address is 915 Fort Street Mall, 12~ Floor, Honolulu, Hawaii, 96813, and 
LISSA L. BROOME, Federal Tax ID                , having a place of business at 

JEWELL HOOVER, Federal Tax ID , having a 
place of business at 11411 Cane Crossing Rd, Unit 1714, Charlotte, NC 28277; and DAVID 
RUFFIN, Federal Tax ID,                    having a place of business at 

(hereinafter "collectively, Trainers"). 

1. Services 

1.1 Services. Trainers agree to provide training to the Board of Directors and 
management of ASB on February 12-14, 2014, at locations in Hawaii determined 
by ASB. The Board training session ~vill be held over a one-and-one-half-day 
period and the management training session will consist of one day. The training 
will be conducted according to curriculum provided in the July 26 training 
proposal, and the proposed agenda will be as set forth in Attachment 1, subject to 
any changes agreed upon by the parties. 

All services shall be performed with due care and diligence, and in a 
workmanlike and professional manner and shall meet professional standards 
for accuracy, thoroughness, timeliness and consistency. In performing the 
services, Trainers shall at all times adhere to the ASB Code of Conduct 
("Code") and comply with the ASB location’s building procedures and ASB’s 
security procedures. 

1.2 Work Product. All work accomplished by Trainers under the terms of this 
Agreement, shall be considered to be the work product of ASB and entitle ASB 
to all rights to ownership and free use of such work product during and after the 
termination oft his Agreement. 

2. Compensation 

2.1 Amonnt and Time. For services rendered, ASB agrees to pay Trainers: 

(a) 
(b) 
(c) 

$1,000.00 per Trainer per day for travel 
$2,500.00 per day for training 
One half of the training and travel fee ($4,750.00) is due to each Trainer 
no later than January 15, 2014. 

2.2 Expenses. ASB shall reimburse Trainers for actual travel expenses incurred in 
performing the services under this Agreement, including the cost of airfare 
(coach class) and reasonable expenses for hotel accommodations, rental car, 
and meals. Documented receipts will be provided to substantiate actual travel 

Page I 1 



expenses and other out-of- pocket expenses. ASB Bank will reimburse 
expenses within thirty (30) days of receipt of an invoice. 

2.3 State and Federal Taxes. Trainers understand that ASB will not deduct and 
withhold from payments to Trainers any Federal Insurance Contributions Act 
("FICA") taxes or any federal or state income taxes, nor will ASB pay on 
behalf of Trainers any FICA taxes or Federal Unemployment Tax Act ("FUTA") 
taxes. Rather, it will be the sole responsibility of Trainers to pay all applicable 
state and federal employment taxes and Self Employment Contribution Act 
("SECA") taxes that are owed with respect to payments made to Trainers by 
ASB. ASB shall provide Trainers with a Form 1099 that will report the total 
compensation paid to Trainers within the appropriate taxable year consistent with 
the Internal Revenue Code requirements. 

3. Compliance with Federal, State, County and City Laws and Ordinances. Trainers 
shall comply with all applicable laws, ordinances, rules and regulations of the United States, 
the State of Hawaii and each of the four counties within the State of Hawaii, as appropriate 
and shall not take actions leading to violations of such laws, ordinances, rules and regulations 
by ASB. Further, it shall be the sole responsibility of Trainers to apply and retain all 
applicable and required State and County licenses and permits pertaining to the Trainers’ 
performance of services at ASB. 

4. Termination of Agreement. 

4.1 Termination for Convenience. Either party may terminate the Agreement for 
convenience and without cause and without penalty upon thirty (30) days written 
notice to the other part5’. 

4.2 Termination on Occurrence of Stated Events. This Agreement shall terminate 
automatically on the occurrence of any of the following events: 1) bankruptcy or 
insolvency of either party; (2) sale or merger of the business of either party; or (3) 
death or dissolution of either party. Further, Trainers understand that if ASB is 
classified as a "troubled institution" by the Office of the Comptroller of the 
Currency (OCC), the OCC may terminate this Agreement without prior notice, 
additional fee, or penalty of any" kind. 

5.     Independent Contractor Status. It is the express intention of Trainers and ASB 
that Trainers shall be independent contractors and not employees, agents, joint venturers, or 
partners of ASB. Nothing in this Agreement shall be interpreted or construed as creating or 
establishing a relationship of employer and employee between ASB and Trainers. 

6.     Confidentiality. Trainers acknowledge that in the course of performing the services, 
Trainers may have access to, or gain certain confidential information of ASB, including, without 
limitation, information regarding the business, operations, management, personal information of 
ASB or its customers or executives or other staff members of ASB (collectively, "Confidential 
Information"). Trainers agree that all Confidential Information, including, without limitation, this 
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Agreement, shall be considered confidential, and Trainers shall not, either during or after the 
term of this Agreement reveal to any person, firm or corporation, nor use to its own 
advantage, an5, Confidential Information acquired in the course of performing its obligations under 
this Agreement. For the purposes of this Agreement, the words "Confidential Information" shall 
include all non-public personal information (as defined by 12 C.F.R. Section 573.3), including 
but not limited to all personally identifiable financial information furnished to Trainers relating 
to Trainers’ services provided to ASB under this Agreement, or any list, description or other 
grouping of ASB’s customers, with or without public information, that is derived from the 
Confidential Information either by the ASB or Trainers. Confidential Information also includes 
all information that is marked or designated as confidential or that, under the circumstances of 
its disclosure, should be considered confidential. 

Trainers agree it ~vill use the Confidential Information exclusively for the purpose of providing 
services under this Agreement and shall protect against any anticipated threats or hazards to the 
security or integrity of the Confidential Information. Trainers further agree that they will not 
disclose Confidential Information to any third part:y; provided, however, that Trainers may, 
without liability, disclose the Confidential Information to the extent required by a subpoena, 
judicial, or administrative process. If Trainers desire to disclose Confidential Information under 
the circumstances contemplated by the foregoing, Trainers will: (a) provide ASB with prompt 
notice thereof; (b) consult with ASB on the advisability of taking steps to resist or narrow such 
disclosure; (c) furnish only that portion of the information which Trainers is advised; and (d) 
reasonably cooperate with ASB in any attempt that ASB may make to obtain an order or other 
reliable assurance that confidential treatment will be accorded to designated portions of 
Confidential Information. 

Trainers agree that all Confidential Information and all copies thereof will be returned to ASB 
promptly on ASB’s request. In any event, Trainers shall only retain Confidential Information for 
the time required to achieve the objectives of the relevant contracted task(s), then Trainers shall 
return or securely dispose of said Confidential Information. 

7. Indemnity. Trainers agree to indemnify, defend, and hold ASB harmless from any and all 
actions, claims, demands, liabilities, expenses, and damages (including attorney’s fees) arising 
out of, or in conjunction with, any claim (a) that the services or work product furnished by 
Trainers under this Agreement constitute an infringement or misappropriation of any 
confidential information, trade secret, patent, copyright, trademark, trade name or other legal 
right of any third party; or (b) for a claim for personal injury or damage to property arising out 
of or in connection with the services performed by Trainers. 

8. Miscellaneons Provisions. 

8.1 Governing Law and Jurisdiction. This Agreement shall in all respects be 
governed by the laws of the State of Hawaii and jurisdiction over any dispute, 
claim, action or proceeding shall be in Hawaii. 

8.2 Arbitration. Any unresolved controversy or claim arising from or relating to the 
Agreement or breach thereof shall be settled by arbitration pursuant to Title 9, U. 
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S. Code, and administered by a mutually agreeable arbitrator(s) and judgment on 
the award rendered by the arbitrator(s) may be entered in any court having 
jurisdiction thereof. The location of such arbitration shall be the City & County 

of Honolulu, Hawaii. 

8.3 Notice. All notices and other communications given under this Agreement 
shall be in writing and mailed by first class mail, or delivered by hand to the party 
at its last known address. 

8.4 Assignment. Trainers shall not assign, transfer or sell its interest in this 
Agreement to any other party without the prior written consent of ASB which 
consent may be granted or denied in the sole discretion of ASB and an5, such 
attempted assignment, transfer or sale without such prior written consent shall be 
void. ASB may assign its interest in this Agreement without the prior consent of 
Trainers. 

8.5 Entire Agreement. This Agreement constitutes the full, complete, and entire 
Agreement between ASB and Trainers and the arrangements between the parties 
with respect to the subject matter hereof; and supersedes all prior agreements 
between the parties, written or otherwise. 

IN WITNESS WHEREOF, ASB and the Trainers have each caused this Agreement to be 

executed on their behalf, on the date set forth above. 

AMERICAN SAVINGS BANK 

By: 
Name: Beth Whitehead 
Title: Chief Administrative Officer 

LISSA L. BROOME 

By: 
Name: Lissa L. Broome 
Title: Independent Contractor 

JEWELL HOOVER 

By:    ~/(~4~ 
Jewell Hoover 
Title: Independent Contractor 

DAVID RUFFIN 

By: 
Name: David Ruffin 
Title: Independent Contractor 
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Trainin~ Outline for Board 

Attachment 1 

9:00 - 9:15 - Welcome, Introductions and Program Overview 

9:15- 10:30 -Banking 201 

1. Key statistics on banking (FDIC report on number of banks, regulators, overview of 
financial health of banking industry. We could use the FDIC’s latest quarterly profile 
with emphasis on the bank’s markets). 

2. Dual Banking System 
3. Regulatory Structure 
4. Significant Banking Laws 
5. Understanding Banks Through Their Financial Statements 
6. Concept of Risk Management 
7. Enterprise Risk Management 
8. Role of Board versus Role of Management 

10:30 - 10:45 - Break 

10:45 - 12:00 - Banking 201 Continued 

12:00 - 12:45 - Lunch 

12:45 - 2:30 - Credit 

Role of Policy, Establishing Limits, Red Flags, Significant Guidance for Credit Risks, 
Concentrations, Role of Loan Review, Role of the Loan Committee, Control Mechanisms, Case 
Study 

2:30- 2:45 - Break 

2:45- 3:30 - Credit 
3:30 - 4:00 Emerging Risks and Industry Hot Topics 

Adjourn 

Day Two for Board 

9:00 - 9:45 Capital, including Basel III 
9:45- 10:30 Red Flags 
10:30 - 10:45 Break 
10:45 - 11:30 Deciphering CAMELS and the Report of Examination 
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11:30 - 12:00 ~Vorking with Examiners and Avoiding Enforcement Actions, including director 
and officer liability. 

Adjourn 

Training Outline for Management 

9:00-9:15 
9:15 - 10:30 

10:30 - 10:45 

10:45 - 12:00 

12:00 - 12:45 

12:45 - 2:30 
2:30 - 2:45 

2:45-3:15 
3:15 - 4:00 

Adjourn 

Welcome, Introductions and Program Overview 
Banking 201 

Break 

Banking 201 Continued 

Lunch 

Credit 
Break 

Emerging Risk and Industry Hot Topics 
Working with Examiners and Avoiding Enforcement Actions 
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Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ruffin, David-~mffin@Creditriskmgt.com> 

Sunday, November 10, 2013 2:49 PM 

Broome, Lissa L <lbroome@email.unc.e&~;. 

Horton, Susan <shorton@Creditriskm~t.com> 

Ruffin Signature 

2013 - 11-10 Ruffin Signature.pdf 

~gmaJl.com) 

Lissa, 

Please see the attached. Like, Jewell, I provided my company’s tax ID number and address. 

Tha~ks veD’ much and I look forward to our call with the Bank. 

David 

David If. Rultin 
Co-Founder, Managing Partuer & Member 

Credit Risk Mamtgement, LLC 

919-846-1601 Q.ff~ce Main 

919-5 73-0212 Direct Line 

’ Cell 

919-846-5 760 Fax 

www. creditriskm~t, corn 



TRAINING AGREEMENT 

This TRAINING AGREEMENT ("Agreement") is entered this __ day of November 2013, by 
and between AMERICAN SAVINGS BANK, a Federal savings bank, hereinafter called 

"ASB," whose main address is 915 Fort Street Mall, 12t~ Floor, Honolulu, Hawaii, 96813, and 
LISSA L. BROOME, Federal Tax ID               ., having a place of business at 

; JEWELL HOOVER, Federal Tax ID              , having a 
place of business at                          .; and DAVID RUFFIN, Federal Tax ID 

(Credit Risk Management, LLC), having a place of business at GlenLake One, Suite 
530, 4140 ParkLake Ave., Raleigh, NC 27612 (hereinafter "collectively, Trainers"). 

1.    Services 

1.1 Services. Trainers agree to provide training to the Board of Directors and 
management of ASB on February 12-14, 2014, at locations in Hawaii determined 

by ASB. The Board training session will be held over a one-and-one-half-day 
period and the management training session will consist of one day. The training 
will be conducted according to curriculum provided in the July 26 training 
proposal, and the proposed agenda will be as set forth in Attachment 1, subject to 
any changes agreed upon by the parties. 

All services shall be performed with due care and diligence, and in a 
workmanlike and professional manner and shall meet professional standards 
for accuracy, thoroughness, timeliness and consistency. In performing the 
services, Trainers shall at all times adhere to the ASB Code of Conduct 
("Code") and comply with the ASB location’s building procedures and ASB’s 
security procedures. 

1.2 Work Product. All work accomplished by Trainers under the terms of this 
Agreement, shall be considered to be the work product of ASB and entitle ASB 
to all rights to ownership and free use of such work product during and after the 
termination of this Agreement. 

2. Compensation 

2.1 Amount and Time. For services rendered, ASB agrees to pay Trainers: 

(a) 
(b) 
(c) 

$1,000.00 per Trainer per day for travel 
$2,500.00 per day for training 
One half of the training and travel fee ($4,750.00) is due to each Trainer 
no later than January 15, 2014. 

2.2 Expenses. ASB shall reimburse Trainers for actual, travel expenses incurred in 
performing the services under this Agreement, including the cost of airfare 
(coach class) and reasonable expenses for hotel accommodations, rental car, 
and meals. Documented receipts will be provided to substantiate actual travel 
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expenses and other out-of- pocket expenses. ASB Bank will reimburse 
expenses within thirty (30) days of receipt of an invoice. 

2.3 State and Federal Taxes. Trainers understand that ASB will not deduct and 
withhold from payments to Trainers any Federal Insurance Contributions Act 
("FICA") taxes or any federal or state income taxes, nor will ASB pay on 
behalf of Trainers any FICA taxes or Federal Unemplo?anent Tax Act ("FUTA") 
taxes. Rather, it will be the sole responsibility of Trainers to pay all applicable 
state and federal employment taxes and Self Employment Contribution Act 
("SECA") taxes that are owed with respect to payments made to Trainers by 
ASB. ASB shall provide Trainers with a Form 1099 that will report the total 
compensation paid to Trainers within the appropriate taxable year consistent with 
the Internal Revenue Code requirements. 

3. Compliance with Federal, State, County and City Laws and Ordinances. Trainers 
shall comply with all applicable laws, ordinances, rules and regulations of the United States, 
the State of Hawaii and each of the four counties within the State of Hawaii, as appropriate 
and shall not take actions leading to violations of such laws, ordinances, rules and regulations 
by ASB. Further, it shall be the sole responsibility of Trainers to apply and retain all 
applicable and required State and County licenses and permits pertaining to the Trainers’ 
performance of services at ASB. 

4. Termination of Agreement. 

4.1 Termination for Convenience. Either party may terminate the Agreement for 
convenience and without cause and without penalty upon thirty (30) days written 
notice to the other party. 

4.2 Termination on Occurrence of Stated Events. This Agreement shall term.inate 
automatically on the occurrence of any of the following events: 1) bankruptcy or 

insolvency of either party; (2) sale or merger of the business of either party; or (3) 
death or dissolution of either party. Further, Trainers understand that if ASB is 
classified as a "troubled institution" by the Office of the Comptroller of the 

Currency (OCC), the OCC may terminate this Agreement without prior notice, 
additional fee, or penalty of any kind. 

5.    Independent Contractor Status. It is the express intention of Trainers and ASB 
that Trainers shall be independent contractors and not employees, agents, joint venturers, or 
partners of ASB. Nothing in this Agreement shall be interpreted or construed as creating or 
establishing a relationship of employer and employee between ASB and Trainers. 

6.    Confidentiality. Trainers acknowledge that in the course of performing the services, 
Trainers may have access to, or gain certain confidential information of ASB, including, without 
limitation, information regarding the business, operations, management, personal information of 
ASB or its customers or executives or other staff members of ASB (collectively, "Confidential 
Information"). Trainers agree that all Confidential Information, including, without limitation, this 
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Agreement, shall be considered confidential, and Trainers shall not, either during or after the 
term of this Agreement reveal to any person, firm or corporation, nor use to its own 
advantage, any Confidential Information acquired in the course of performing its obligations under 
this Agreement. For the purposes of this Agreement, the words "Confidential Information" shall 
include all non-public personal information (as defined by 12 C.F.R. Section 573.3), including 
but not limited to all personally identifiable financial information furnished to Trainers relating 
to Trainers’ services provided to ASB under this Agreement, or any list, description or other 
grouping of ASB’s customers, with or without public information, that is derived from the 
Confidential Information either by the ASB or Trainers. Confidential Information also includes 
all information that is marked or designated as confidential or that, under the circumstances of 
its disclosure, should be considered confidential. 

Trainers agree it will use the Confidential Information exclusively for the purpose of providing 
services under this Agreement and shall protect against any anticipated threats or hazards to the 
security or integrity of the Confidential Information. Trainers further agree that they will not 
disclose Confidential Information to any third party; provided, however, that Trainers may, 
without liability, disclose the Confidential Information to the extent required by a subpoena, 
judicial, or administrative process. If Trainers desire to disclose Confidential Information under 
the circumstances contemplated by the foregoing, Trainers will: (a) provide ASB with prompt 
notice thereof; (b) consult with ASB on the advisability of taking steps to resist or narrow such 
disclosure; (c) furnish only that portion of the information which Trainers is advised.; and (d) 
reasonably cooperate with ASB in any attempt that ASB may make to obtain an order or other 
reliable assurance that confidential treatment will be accorded to designated portions of 
Confidential Information. 

Trainers agree that all Confidential Information and all copies thereof will be returned to ASB 
promptly on ASB’s request. In any event, Trainers shall only retain Confidential Information for 
the time required to achieve the objectives of the relevant contracted task(s), then Trainers shall 
return or securely dispose of said Confidential Information. 

7. Indemnity. Trainers agree to indemnify, defend, and hold ASB harmless from any and all 
actions, claims, demands, liabilities, expenses, and damages (including attorney’s fees) arising 
out of, or in conjunction with, any claim (a) that the services or work product furnished by 
Trainers under this Agreement constitute an infringement or misappropriation of any 
confi.dential information, trade secret, patent, copyright, trademark, trade name or other legal 
right of any third party; or (b) for a claim for personal injury or damage to property arising out 
of or in connection with the services performed by Trainers. 

8. Miscellaneous Provisions. 

8.1 Governing Law and Jurisdiction. This Agreement shall in all respects be 
governed by the laws of the State of Hawaii and jurisdiction over any- dispute, 
claim, action or proceeding shall be in Hawaii. 

8.2 Arbitration. Any unresolved controversy or claim arising from or relating to the 
Agreement or breach thereof shall be settled by arbitration pursuant to Title 9, U. 

Page 13 



S. Code, and administered by a mutually agreeable arbitrator(s) and judgment on 
the award rendered by the arbitrator(s) may be entered in any court having 
jurisdiction thereof. The location of such arbitration shall be the City & County 
of Honolulu, Hawaii. 

8.3 Notice. All notices and other communications given under this Agreement 
shall be in writing and mailed by first class mail, or delivered by hand to the party 
at its last known address. 

8.4 Assignment. Trainers shall not assign, transfer or sell its interest in this 
Agreement to any other party without the prior written consent of ASB which 
consent may be granted or denied in the sole discretion of ASB and any such 
attempted assignment, transfer or sale without such prior written consent shall be 
void. ASB may assign its interest in this Agreement without the prior consent of 
Trainers. 

8.5 Entire Agreement. This Agreement constitutes the full, complete, and entire 
Agreement between ASB and Trainers and the arrangements between the parties 
with respect to the subject matter hereof; and supersedes all prior agreements 
between the parties, written or otherwise. 

IN WITNESS WHEREOF, ASB and the Trainers have each caused this Agreement to be 
executed on their behalf, on the date set forth above. 

AMERICAN SAVINGS BANK 

By: 
Name: Beth Whitehead 
Title: Chief Administrative Officer 

LISSA L. BROOME 

By: 
Name: Lissa L. Broome 
Title: Independent Contractor 

JEWELL HOOVER 

By: 
Name: Jewell Hoover 
Title: Independent Contractor 

DAVID RUFFIN 

Name~ D’~vid Ruffin " 
Title: Independent Contractor 
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Trainin~ Outline for Board 

Attachment 1 

9:00 - 

9:15 - 

9:1.5- Welcome, Introductions and Program Overview 

10:30 - Banking 201 

1. Key statistics on banking (FDIC report on number of banks, regulators, overview" of 
financial health of banking industry. We could use the FDIC’s latest quarterly profile 
with emphasis on the bank’s markets). 

2. Dual Banking System 
3. Regulatory Structure 
4. Significant Banking Laws 
5. Understanding Banks Through Their Financial Statements 
6. Concept of Risk Management 
7. Enterprise Risk Management 
8. Role of Board versus Role of Management 

10:30 - 10:45 - Break 

10:45 - 12:00 - Banking 201 Continued 

12:00 - 12:45 - Lunch 

12:45 - 2:30 - Credit 

Role of Policy, Establishing Limits, Red Flags, Significant Guidance for Credit Risks, 
Concentrations, Role of Loan Review, Role of the Loan Committee, Control Mechanisms, Case 
Study 

2:30 - 2:45 - Break 

2:45 - 3:30 - Credit 
3:30 - 4:00 Emerging Risks and Industry Hot Topics 

Adj ourn 

Day" Two for Board 

9:00 - 9:45 Capital, including Basel III 
9:45- 10:30 Red Flags 

10:30 - 10:45 Break 
10:45 - 11:30 Deciphering CAMELS and the Report of Examination 
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11:30 - 12:00 Working with Examiners and Avoiding Enforcement Actions, including director 
and officer liability. 

Adj ourn 

Training Outline for Management 

9:00 - 9:15 
9:15 - 10:30 

10:30 - 10:45 

10:45 - 12:00 

12:00 - 12:45 

12:45 - 2:30 
2:30 - 2:45 

2:45-3:15 
3:15-4:00 

Adjourn 

Welcome, Introductions and Program Overview 
Banking 201 

Break 

Banking 201 Continued 

Lunch 

Credit 
Break 

Emerging Risk and Industry Hot Topics 
Working with Examiners and Avoiding Enforcement Actions 
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Sent: 

To: 

Subject: 

Attada: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Wednesdav November 20 2013 10:27 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Jewell Hoover @gmail.com); ’Ruttin, David’ (druifin@Creditriskm~.com); tteather Schwam~ 

<hschw~:rm@asbhawaii.com>; Natalie Tanignchi <ntaniguchi@asbhawaii.com> 

RE: Bank Director and Management Training Contract and Proposed Agenda 

ASB Peer Group - 2013.ppt:,= ALLL Summary.pdf; Financial Performance.pdf; Financial Statement.pdf 

Thanks ]:or your tirne on the telephone today. Attached is our first wave of information per’ our’ 

Thanks, 

Beth 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, November 20, 2013 8:56 AN 
To= Crys~l Kaahaaina 
~c= 3ewell Hoover i             ;@gmail.com); ’Ruffin, David’ (druffin@Creditriskmgt.com); Beth Whitehead 
Subject= RE: Bank Director and Management Training Contract and Proposed Agenda 
Do we need a partk:~pant code? 

F~m= C~s~l Kaahaaina [mailto:ckaahaaina@asbhawaiLcom] 
Sent= Wednesday, November 20, 2013 1:08 PN 
T~= Broome, Lissa L 
~= Jewell Hoover             @~maiLcom); ’Ruffin, David’ (druffin@Cred~triskm~t.com); Beth Whitehead 
Subject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi 

The call ~r~ irffo ~s ~ 808-539-5631. 

Thar~ks, 

Cr’ysta~ 

F~m= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent= Wednesday, November 20, 2013 4:27 AN 
T~= Crys~l Kaahaaina 
~c= 3ewell Hoover             ~9maiLcom); ’Ruffin, David’ (druffin@Cred~triskmqt.com); Beth Whitehead 
Subject= RE: Bank Direc~r and Management Training Contract and Proposed Agenda 

Hi Crystal--Do you have the call in number for the ca~l today ~7:00 Eastern)? P~ease rep~y a~ when you have in the caM-in h~formation. 

Thar~ks, 

[Jssa 

F~m= C~sNI Kaahaaina [mailto:ckaahaaina@asbhawaiLcom! 
Sent= Wednesday, November 06, 20~3 9:58 PN 
To= Broome, Lissa L 
Subject= RE: Bank Direc~r and Management Training Contract and Proposed Agenda 

Hi [Jssa~ 

Yes, I have ~: blocked in theh calenda~s..I w~ll send the dbl ~r~ ~ sho~dy We only have kx:a] cot~Ference numbers {80g area code). 

Thanks, 

Crysta~ 

F~m= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent= Wednesday, November 06, 20~3 5:53 AN 
T~= Crys~l Kaahaaina 
~= Jewell Hoover           ~8@~maiLcom); ’Ruffin, David’ (druffin@Cred~triskm~t.com) 
Subject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi Crvs~:al-The best ~:~me fix us wou~d be 7:00 p.m. {~astern (2:00 HST, ~F ~ did my ma~:h ~ight) on Nove~r~be~ 20. W~H you ~)rovide the (:a~l-4n number? 

Thanks, 

Lbsa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

U NC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel N~, NC 27599--3380 

9~9.962.70~6 

http:!!www.law.unc.edu!centers!banking 

Access my papers on 5SRN a~:: http://ssrn.comiauthor=248720 

ilttp:/iw~vw la’,~, ur~,s edu/images/news/media/bankingfir~ance 

web 542 JP9 

From: Crystal Kaahaaina [mailto:ckaahaaina@asbhawaii.com] 
Sent-" Tuesday, November 05, 2013 11:27 PM 
To; Broome, Lissa L 
Subject: RE: Bank Director and Management Training Contract and Proposed Agenda 
Good Evening Lissa, 

The best da~:e h:~r our team is November 20th~ ei~:her at 1 l:0g. arn (I-IS]) or sometime between 2:00-.3:30~ (HST). Would that world? 



Thanks, 

Executive Assistant 

Executive Office 
p. go&539~72;l.7 I f- 808.5382023 

ckaahaaina@asbhawaiLcom I www~asbhawaiLcom 

cid:imaf,;e001.png@01CECA6C 74B300D0 

CON}qDEN-[IALI~Y NOTICE: The [~orma[io~ cont~h~ed [~ Ibis emaiJ message ~s [~ended only for d~e use of d~e designa[ed recipientS(s). Any unauthorized copyh~&~ or adaptation is 
prohibited. @ 2013 Americ~ Savings Ba~k. AH rights reserved. 

F~= Broome, Lissa L [maiJto:lbroome@emaiLunc.edu] 
Seat= Tuesday, November 05, 2053 3:$4 PN 
To= Beth Whi~head 

C¢= 3ewell Hoover             @gmaiLcom); ’Ruffin, David’ (druffin@Creditriskmgt.com) 
Sabject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth -Shoot us the k~dependent Contract:or Form when ~t ~s finalized. ~ arn sure ~t w~l~ be fine. 

We wou~d ~ove to ~ndude your CFO and Head of R~sk on a k~ck-off call to finalize the agenda topics. 

November 18, $9, and 22 are not good days for a csl~ for us. ~t would ~e ~ood to avoid 0f possible) the foHowin~ days as well: 

November 6, 12, 13, 14, and 15. 

Please let us know several good dates!times for you and your crew and we’ll get the call on our calendars. 

Thanks, 

Lissa 

From: Beth Whitehead [.-n-~-a--[!-t--~--:~-k---e---w-~[Lt--e--h-~-e--a-~-d-~-@~-a--s---b--h---a---w---a-j~-&--qLr-~ 
Seat-" Tuesday, November 05, 2013 7:4-9 PM 

To; Broome, Lissa L 
S,,bject; RE: Bank Director and Management Training Contract and Proposed Agenda 

~.issa 

If you don’t mind, our legal dept is 8oing to put the document in our standard Independent Contractor form b!c we seem to always Bet zinged on vendor 

rnanagement audits Shouid be ew?rythin~ you have, with a slight: addition laying out our vendor ~ravei policy, basically coach & reasonable ho~:eis. 

Can we have a kick off meeting on ~:he a~enda topics soo[~ with my Cr:O and Head o~ £isk? They will b~-_~ brahlsl:orming with us ~:o make sure we ha~e all basis 

covered and we may need [o add some components to the original sgendm 

Take care, 

Beth 

E~= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Seat= Monday, October 28, 2053 3:33 AN 
Te= Beth Whitehead 
¢¢; ’Ruffin, David’ (#_[:M~#_@~E¢#_[~ZJ#_~[#_g~=£¢E)); ]ewell Hoover 

Sabject= Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth - I hope you are doing well. I have attached a contract for our February 12-14 training session with your board and management team. Please review and 

return a signed copy to me by November ~5 or, if you have questions, we can include the contract as a discussion item on our conference call. 

David, Jewell, and I would like to schedule a conference call with you during November to discuss: 

1. The contract terms, if needed 

2. The proposed agenda and topics for the board and management training 

3. Travel and lodging arrangements 

In addition, as we begin our preparation, it would be helpful to us to have the following: 

1. An organizational chart for the bank and for the holding company 

2. A list of bank board committees and members 

~. The approval process for loans 

Please give us three proposed dates/times for a call that would work for you and we’ll see what we can get scheduled. 

Thanks so much. We are looking forward to getting started on our preparation, but want to get some of these details tied down first. 

Best regards, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3980 

919.962.7066 

ht[p:/iwwwJaw.unc.eduicentersibank~n~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



Fi~om: 

Sent: 

To: 

Subject: 

Beth Whitehead <kewhitehead@asbhawaii.com> 

Monday, December 2, 2013 8:31 PM 

Broome, Lissa L <lbroome@emaJl.unc.edu>; C~stal Kaahaaina <ckaahaain~asbhawaii.com> 

Jewell Hoover I             ~gmail.com); ’Ruffin, David’ (druttin@Creditriskmgt.com) 

RE: Bank Director and Management TraJning Contract a~d Proposed Agenda 

Aloha 

Just confirming you got all of the information that you wanted relating to ASB? 

Let me know if we owe you outstanding items~ 

7hanks 

From= Broome, Ussa k [maflto:lbroome@emafl.unc.edu] 
Sent= Wednesday, November 20, 2013 8:56 AN 
To: Crys~l Kaahaaina 
~¢= 3ewell Hoover             @gmaiLcom); ’Ruffin, David’ (druffin@Creditfiskmgt.com); Beth Whitehead 
8~bje¢t= RE: Bank Direc~r and Management Training Contract and Proposed Agenda 

Do we need a part~dpant code? 

F~= C~s~l Kaahaaina [mailto:ckaahaaina@asbhawaiLcom] 
Sent= Wednesday, November 20, 2023 ~:08 PN 
To= Broome, Lissa L 
~= 3ewell Hoover             ~_g_~)~_~=~_9_~)); ’Ruffin, David’ ~E~J[~@~[~[~_~[[~gb_¢_9[[)); Beth Whitehead 
$~bje¢t= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi L~ssa~ 

The cal~ ~n info ~s # 

Thanks, 

Crysta~ 

F~= Broome, Lissa L [maflto:lbroome@ema~Lunc.edu] 
$ent= Wednesday, November 20, 20~3 ~:27 AN 
To= Crys~l Kaahaaina 
~= 3ewell Hoover             ~[~j)_=~[~O; ’Ruffin, David’ (~£~_~[)_@_~_[~)~fl~[[N~=~[~O; Beth WN~head 

S~bje¢t= RE: Bank Director and Management Training Contract and Proposed Agenda 

Ni CWstsl --- Do yo~ have the csl~ ~n numbe~ for d~e carl today (7:00 Eastern)? P~ease rep~y aft when you have in the ca~l-in ~nl:o~mation, 

Thanks, 

F~m= C~s~l Kaahaaina [mail~:ckaahaaina@asbhawaiLcom] 
Sent= Wednesday, November 06, 20~3 9:58 PN 
To= Broome, Ussa L 
Subject= RE: Bank Director and Nanagement Training Contract and Proposed Agenda 

Ni L~ssa, 

Yes, I have iL blocked in their calendsr’s...I w~l send the d~sl k~ # shor’dy. We only have ~oca~ con[:erence numbers (808 ares code). 

Thanks, 

Crysta~ 

Sent= Wednesday, November 06, 20~3 5:53 AN 
Te= Crys~l Kaahaaina 
C¢; Jewell Hoover I            _@g_E)#_[Lg_e_E)); ’Ruffin, David’ 

Subject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Hi CrysLal -- The best dine for us wou~d be 7:00 p.rn. Eastern (2:00 HST, ~[:~ did my msLh right) on November’ 20. W~I~ you provide the cafl-4n number? 

Thanks, 

[~ssa L Broome 

Weils ~:argo Professor o[ gsnkin8 

Director’, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599-3380 

91.9.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN a~: 

Description: 

hltp:L;www.law unc. edu,fimagesln~;ws/medialbankingfinance 

web 542 jpg 

From: Crystal Kaahaaina [mailto:ckaahaaina@asbhawaii.com] 
Sent= Tuesday, November 05, 2013 11:27 PM 

To= Broome, Lissa L 
Subject= RE: Bank Director and Management Training Contract and Proposed Agenda 

Good Ew_ming Lissa, 
~ th The best ds~e fo~ ou~ team ~s November =0 , e~d~e~ at 22:00 am (HST) or sometime between 2:00-.3:30p (NST). Would that work? 

Thanks, 

C~stM Ka’aha’a~na 



{-Zxecutive Assist~ ~ 
Execudve Office 
p~ 808.539,7217 I f~ 808.538,2023 

ckaahaaina@asbhawaii.com ] www.asbhawaii.com 

,:’.id:inlage001 png@01CECA6C 74B300D0 

CO~J~DEN[IAU[Y NOTICE: The b~formation center,ned b~ th~s email rnessa#~e ~s b~tended only for the use o~ the designated Fecipi~nt(s). Any unauthorized copy~n[~ or adaptation ~s 
prohibited, t~;) 2013 American Savb~#~s B~M.:. All ri#~hts Fes~rved. 

F~= Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
8e~t~ Tuesday, November 05, 2013 3:1~ PM 
To~ Beth Whitehead 

C¢~ 3ewell Hoover             @gmail.com); ’Ruffin, David’ (druffin@Cred~triskmgt.com) 
S~bject~ RE: Bank Direc~r and Management Training Contract and Proposed Agenda 

~i Beth --.Shoot us the h~dependent Contractor form when it ~s finalized. ~ am sure ~t w~l~ be fine. 

We would low~ to include your CFO and Head of Risk on a Idck-o~f calJ to finalize [he asenda topics. 

November 18, :[9, and 22 are not 8ood days for a call ~or us It would be good to sw:~id (if poss~Me) [he following days as well: 

November 6, 12, 13, 14, and 15. 

Please let us know several good dates/times for you and your crew and we’ll get the call on our calendars. 

Thanks, 

Lissa 

From: Beth Whitehead [mailto: kewhitehead@asbhawaii.com] 
Sent: Tuesday, November 05, 20:[3 7:49 PM 

To; Broome, Lissa L 
Subject: RE: Bank Director and Management Training Contract and Proposed Agenda 

Lissa 

It: you don’t mind, our legal dept is going, to put the document in our standard Independent Contracto~ form b/c we seem to a~ways get zk~ged on vendo~ 

management aud~ts~ Should be everytMng you have, w~th a s~ight addition laying out our vendor travel policy, basically coach & reasonaMe hotels. 

Can we have ~ k~ck off meeting on the agenda topics soon w~th my CFO and Head of £~sk7 They wHI be brainstorming with us to make sure we have all bas~s 

covered and we may need ~:o add some components to the origina~ agenda. 

Beth 

F~= Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Se~t= Monday, October 28, 20~3 3:33 AM 

Te~ Beth Whitehead 
C¢~ ’Ruffin, David’ (druffh~@CreditFiskmgt.com); Jewell Hoover 9gmaiLcom) 
8~ject~ Bank Director and Management Training Contract and Proposed Agenda 

Hi Beth - I hope you are doin@ well. I have attached a contract for our February ~2-~4 trainin8 session with your board and manasement team. Please review and 

return a si~ned copy to me by November ~5 or, if you have questions, we can include the contract as a discussion item on our conference call. 

David, Jewell, and I would like to schedule a conference call with you durin@ November to discuss: 

~. The contract terms, if needed 

2. The proposed asenda and topics for the board and manasement trainin8 

3. Travel and Iodsin8 arrangements 

In addition, as we besin our preparation, it would be helpful to us to have the followins: 

~. An orsanizational chart for the bank and for the holdin8 company 

2. A list of bank board committees and members 

3. The approval process for loans 

Please 8ive us three proposed dates!times for a call that would work for you and we’ll see what we can set scheduled. 

Thanks so much. We are Iookin@ forward to @ettin8 started on our preparation, but want to set some of these details tied down first. 

Best resards, 

Lissa 

Lissa L Broome 

Wells Farso Professor of Bankin@ Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!iwwwJaw.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http:ffssrn.comiauthor=248720 

::X:: Description: 
....... http:ll~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Jewell Hoover < @carolina.rr.com> 

Wednesday, December 4, 2013 1:24 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

David Rutfin <drutfin@creditriskmgt.com:~ 

Training Modules 

Hello Lissa and David, 

Lissa, I am working on the presentation where you and I share a big portion of the first day for Banking 20:I. Looks like we have a total of 2 hours and 45 minutes. 

What about dividing up our time evenly so that we each have about :1.20 hours of actual presentation time? If that’s agreeable, I will complete the work on my 

segment. A big part of it will be the balance sheet and definitions since Beth indicated they needed more of the basics. That way, it will set it up nicely for David’s 

portion on credit and the segments on Red Flags and CAMELS. Let me know what you think. 

Also, if the both of you have not yet made your reservations, you may want to do that soon. I made mine yesterday and several seats (on US Air) were already sold 

out. I am booked on US Air flight #:1803 out of Charlotte on February :I0 with a change in Phoenix (flight # 692) and return on February :14 on Flight #693 with a 

change in Phoenix to Flight #626. The fare was about ~;950.00 David, once I have my power point slides done, I’II send them to you for inclusion into the template. 

Happy Holidays 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From." 

Sent: 

To: 

Subject: 

Crys~l Kaahaaina <ckaahaaina@asbhawaii.com> 

Tuesday, December 10, 2013 9:46 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

’Ruff]n, David’ (druttin@Creditriskmgt.com); Jewell Hoover 

RE: Accommodations for Bank Director Training 

~gmaJl.com) 

Hello, I am working with the hoLefs right now and will forward the corffirmation once it has been finalized. 

Thanks, 

Crystal 

Frenm Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent= Friday, December 06, 20~3 8:58 AN 
To= Crys~l Kaahaaina 
¢¢= Beth Whitehead; ’Ruffin, David’ (druffin@Creditriskmgt.com); ]ewell Hoover ~gmail.com) 
Subject= Accommodations for Bank Director Training 

Hi Crystal- 

DavM, Jewell, and I would love for you to make hotel reservations for us for our time in Hawaii in February. Jewell and I will be arriving on February ~0 and 

departing the evening of February ~4. David will be arriving Feb. ~1 and departing on February ~5. 

We will be renting one or more cars so we will be able to get to and from the airport, the hotel, and the training facility. 

Thanks so much for your assistance. Have a great weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http:lA,,~vw.lawunc.edulimages/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Crys~l Kaahaaina <ckaahaaina@asbhawaii.com> 

Wednesday, December 18, 2013 7:48 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

’Ruff]n, David’ (druffin@Creditriskangt.com); Jewell Hoover 

RE: Accommodations for Bank Director Tr~ning 

;@gmail.com); Horion, Su~n (shorton@CreditriskmTt.com) 

Hi Lissa, 

I am working with the Hilton in Waikiki for the 3 reservations in Februarv. Please confirm the dates are still the same and!or pass along any other info I may need. 

I will send the confirmation once even/thing is set. 

?~qa r~k you, 

Crysta~ 

~ Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Se~t~ Friday, December 06, 20~3 8:58 AN 
T~ Crys~l Kaahaaina 
~e~ Beth Whitehead; ’Ruffin, David’ (druffin@Creditriskmgt.com); 3ewell Hoover @gmail.com) 
~bjee~ Accommodations for Bank Direc~r Training 

Hi Crystal- 

David, Jewell, and I would love for you to make hotel reservations for us for our time in Hawaii in February. Jewell and I will be arrivin~ on February ~0 and 

departin~ the evenin~ of February ~4. David will be arrivin~ Feb. ~ and departin~ on February ~5. 

We will be rentin~ one or more cars so we will be able to ~et to and from the airport, the hotel, and the trainin~ facility. 

Thanks so much for your assistance. Have a great weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http:,/www.law, u nc.ed u, ima ges/n ews, media/ba n kingfin a nce 
web 542.jpg 



FFom: 

Sent: 

To: 

Subject: 

Jewell Hoover ~carolina.rr.com> 

Monday, December 30, 2013 11:28 AM 

Broome, Lissa L <lbroome@emml.unc.edu>; David Ruttin <drultin@creditriskm~.com> 

Training Presentation 

Lissa and David, 

I have my portion of the training presentation ready and am putting the finishing touches on the slides and will send them this week. David, I believe you said you 

had a power point template that you could drop the slides into so that everything is consistent and that the presentations flow according to the agenda. I have 

labeled the five presentations individually so that you will be able to put them in the order that the agenda calls for. On Day One of the presentation, I follow Lissa 

with a module on Risk Management and wanted to be sensitive to Beth’s thoughts that we not encroach on the bank’s enterprise risk management process. So, I 

have basically developed the presentation along the lines of OCC’s risk management process. David, I wondered if you wanted to participate in this portion by 

highlighting the concepts of Enterprise Risk Management (which is what the concept of Risk Management has evolved into) or do you want to weave it into your 

credit presentation? 

Lastly, on Day Two of the presentation, I have developed a segment on Working with Examiners and Avoiding Enforcement Actions. David, you were scheduled to 

talk about what happens after the enforcement action; so you can tailor the slides to fit your part of the presentation....feel free to edit/delete the slides as you 

see fit. 

What do you think about having everything ready to send in digital format to Beth no later than January 24, 20147 That will give the bank time to copy and bind the 

training materials. About that same time period, I will ship the books, writing pads and pens. Let me know your thoughts and if we need to consider anything else. 

Happy New Year! 

Jewell 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



Fl’om: 

Sent: 

To: 

Subje~: 

Jewell Hoover @carolina.rr.com> 

Monday, December 30, 2013 11:33 AM 

Broome, Lissa L <lbroome@emml.unc.edu>; David Ruttin <dmflin@creditriskm~.com> 

FW: Can Bank Directors Still Legally Buy CMP Insurance? ] Why Orfly One De Novo Bank in Three Years? ] and more 

Here is a link to a timely article on the Board’s role in Enterprise Risk Management. 

Fm~: dbaris@aabd.org [mailto:dbaris@aabd.org] 

SeBt; Wednesday, December 11, 20:~3 1:1~ PM 
To:       @carolina.rr.com 
,Subject-" Can Bank Directors S~ill Legally Buy CMP Insurance? I Why Only One De Novo Bank in Three Years? I and more 

~iI AABD Logo 

AABD Sponsors 

~:: AON Logo 

Visit the AABD 
Bookstore 

Order AABD 
Publications on 

Amazon 

Dear Jewell, 

Cml Bank Directors Still Legally Buy 
Insurance for Civil Money Penalties? 
Yes: see .AABI)’s report, on CMP insurance. 

Why Only One De Novo Bank in Three 
Years? 
AABD and ICBA ask tough questions of 
Chairman Gruenberg, 

The Role of the Bm~k Board in 
Enterprise Risk Mmmgen~ent 
The Financial Stability Bo~rd’~,~ pcrspective~ 

Survey Now Available 

This new t-)ook, ediked by Dzwid Baris, covers 

{he ban k direckor st.m~dards of care R~r a[] 5o 

skates and the District of Columbia, as well as 
statutes tha{ provide additional prokection 
{br directors against person~d liability, The 
St~rvey is eorr~plimentary t.o AABD members 
a~d fbr s~le to okhers, 

The AABD was founded in 1989 in the midst of the past 
S&L crisis to represent the information, education and 
advocacy needs of individual bank and savings 
institution directors. 

The ~A_BD is the only banking association in the United 
States which exclusively serves individual directors 
rather than their financial institutions. 

American Association of Bank Directors 

~25o 24th Street, NW, Suite 7oo 

Washington, DC 20037 

(2o2) 463-4888 

Forward email 



This email was ~nt to        ~carolina.rr.com by 
Update Profile/Email A~tdreas Instant removal with SafeUnsubacribeT~’ :: Privacy Policy. 

American Association of Bank Directors i 1250 24th Street, NW, Suite 700 i Washington :: DC 20037 



From: 

Sent: 

To: 

Subject: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Monday, December 30, 2013 3:04 PM 

~carolina.rr.com; Broome, Lissa L <lbroome@email.unc.edu> 

RE: Training Presentalion 

JeweIl, 
Happy New Year to both you and Lissa! 
Thanks for the email, And in response: 

-- Yes, I can merge all three of our presentations to ensure consistent backgrounds 

-- I’d like to see your ERM part and will decide at that point whether to add my piece there ore incorporate into the credit part (I did here her 
loud and clear about not overdoing the ERM piece relative to their Bank, but like you, think we’d be negligent not to discuss it conceptually 

and in some detail) 
I’ll look forward to working on "after the enforcement actions" piece 

And finally, think your deadline (Jan 24th) for sending the final deck to Beth is quite reasonable. 

David 

David H. Rufl]n 

Co-Foundel; Mm~aging Paxtner & Member 

Credit Risk Management, LLC 
919-846-1601 OfJ~ce 3/Iain 

919-573-0212 Direct Line 

919-846-5760 Fax 

www. creditriskmgt, corn 

From: .lewell Hoover [mailto:       #carolina.rr.com] 
Sent; Monday, December 30, 20:t3 :t:t:28 AM 

To: Lissa Broome; Ruffin, David 
Subject; Training Presentation 

Lissa and David, 

I have my portion of the training presentation ready and am putting the finishing touches on the slides and will send them this week. David, I believe you said you 

had a power point template that you could drop the slides into so that everything is consistent and that the presentations flow according to the agenda. I have 

labeled the five presentations individually so that you will be able to put them in the order that the agenda calls for. On Day One of the presentation, I follow Lissa 

with a module on Risk Management and wanted to be sensitive to Beth’s thoughts that we not encroach on the bank’s enterprise risk management process. So, I 

have basically developed the presentation along the lines of OCC’s risk management process. David, I wondered if you wanted to participate in this portion by 

highlighting the concepts of Enterprise Risk Management (which is what the concept of Risk Management has evolved into) or do you want to weave it into your 

credit presentation? 

Lastly, on Day Two of the presentation, I have developed a segment on Working with Examiners and Avoiding Enforcement Actions. David, you were scheduled to 

talk about what happens after the enforcement action; so you can tailor the slides to fit your part of the presentation....feel free to edit/delete the slides as you 

see fit. 

What do you think about having everything ready to send in digital format to Beth no later than January 24, 20:147 That will give the bank time to copy and bind the 

training materials. About that same time period, I will ship the books, writing pads and pens. Let me know your thoughts and if we need to consider anything else. 

Happy New Year! 

Jewell 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover ~ ~carolin&rr.com> 

Friday, January 3, 2014 4:09 PM 

David Ruttin <druttin@creditriskm~gt.com% Broome, Lis~ L <lbroome@email.unc.edu-~ 

Power Point Slides 

Banking 201 - Jewell.pplx 

David and Lissa, 
I am sending five different emails for the slides as a precaution....to make sure the large files transmit properly. 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover < ~carolina.rr.com> 

Friday, January 3, 2014 4:11 PM 

David Ruttin <druttin@creditriskangt.com:~; Broome, Lis~ L <lbroome@email.unc.edu-~ 

Emerging Risk a~d Indust~ Hot Topics 

Emerging Risk and Industry Hot Topics.pptx 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover < ~carolina.rr.com> 

Friday, January 3, 2014 4:12 PM 

David Ruttin <druttin@creditriskangt.com:~; Broome, Lis~ L <lbroome@email.unc.edu-~ 

Working With Examiners ~d En[brcement Actions 

Working With Examiners.pptx 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From: 

Sent: 

To: 

Cc: 

Subject: 

RutSn, David-<lndtin@Creditriskmgt.com> 

Friday, January 3, 2014 5:00 PM 

~carolina.rr.com; Broome, Lissa L <lbroome@email.unc.edu> 

Horton, Susan <shorton@CreditriskanTt.com> 

RE: Power Point Slides 

Thanks Jewell. I’ll try to begin working on the integration this weekend. It will be very important that we (I) maintain version control as we 

addisubtract/modif% We’ll do our best. Susan Horton will be working with me on this. 

Thanks again, and have a good weekend. Ski safely Lissa!! 

David 
David IlL Ruffin 

Co-Founder, Managing Paxtner & Member 

Credit Ri~k 31anagement, LLC 

919-846-1601 Office Main 
919-573-0212 Direct L#~e 

Cell 

919-846-5760 Fax 

From: 3ewell Hoover [mailto       @carolina.rr.com] 
Sent: Friday, January 03, 20:[4 4:09 PM 
To-" Ruffin, David; Lissa Broome 
Subject: Power Point Slides 
David and Lissa, 
I am sending five different emails for the slides as a pFecaution....to make sure the large files transmit properly. 
Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



Sent: 

To: 

Subject: 

Crys~l Kaahaaina <ckaahaaina@asbhawaii.com> 

Wednesday, January 8, 2014 3:46 PM 

~carolina.rr.com 

Broome, Lis~ L <lbroome@email.unc.edu> 

RE: Number of Attendees 

Our breakdown is as follows: 

:1.7 ppl (Board) 

10 ppl (E>:ec -one of whom is .:_~n the board) 

50 ppl (Maru~gement- 10 of whom are ~}xecs) 

So, the ~nvites for the mee[~ngs will be 26 people on February I2/13 and 50 people for February 14. ~ don’t have s fina~ rsvp but this ~s the rough #’s we started w~th. 

The first meeting could fluctuate between 25-30 depending on if the board ~nv~tes anyone else to attend. 

Thanks, 

(::rysti~ ~ 

F~= 3ewell Hoover [mailto: ~carolina.rr.com] 
gear= Friday, December 20, 2053 5:49 AN 
Te= Crys~l Kaahaaina 
C~; Lissa Broome 
$abje~t= Number of A~ndees 
Crysta I, 

Thank you for making the hotel accommodations and I wanted to let you know that I received the check for the deposit for the training. The check was mailed to 

my physical address; but I do not receive mail at that address. Could you change my mailing address to the following: 

PO Box 49777 

Charlotte, NC 28277 

Also, when you have a chance, could you Jet us know how many attendees will participate in the training sessions? We will need a breakdown by number for 

directors and management. Thank you and Happy Holidays. 

Jewell 

]ewell B. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jewell Hoover ~ ~carolina.rr.com> 

Wednesday, January 15, 2014 3:43 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Bio aM Photo 

Biography of Jewell Hoover.pdf; Hoover.jpg 

Lissa, 
My bio and press photo is attached. 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



From: 

Sent: 

To: 

Subject: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Wednesday, January 15, 2014 5:16 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Jewell Hoover, 

RE: American Savings Ba~k Ca]l 

~gmaJl.com) 

Lissa, 
I regret that I could not join the call as my scheduled meeting did not go at all as planned. I’m certain it was in good hands though. Thanks. 
As for the invitations for the two evenings, yes, I’d be delighted to accept. Do I need to communicate that to Beth? 
I plan on putting a real push the next couple of days and into the weekend on the presentation. 
David 

David It. Rultin 

Co-Founder, Managing Partner & Member 

Credit Risk 31anagement, LLC 

919-846-1601 Off~ce 3/[ain 
919-5 73-0212 Direct Line 

Cell 

919-846-5 760 P’ax 

www. creditriskmgt, corn 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, Januae! 15, 2014 4:34 PM 
To; 3ewell Hoover I            ~gmail.com); Ruffin, David 
Subject-" American Savings Bank Call 
t-fi [)avid -Sr_!rr¥ ~/ou cot~ld r~o[: ioin us for ~:he (:all with ASB today The gist: o~ ~:he call wa~ we sho,Ad be creal:~ve in keepk~g the dhector~; engaged and not let those 

more familiar w~th banMng dominate the o~:hers who know less about banking. ~nterac~:~on w~th them and with the members of ~:he management: team seemed 

imporLant. 

Beth asked us to get to her as soon as possiMe a photo and short Mo..JeweH and ~ have attached Nos, Jewel~ has her photo, and I can send 8eth a rink to get m~ne 

off of our website, ff you will send me your bio and photo ~ w~l~ ~nclude it with the emai~ to Beth. ~t would be great to get tMs to her by the end of the week ff 

possible 

They ~nv~ted us to attend a dinner with those attending [:he program on Wednesday, ~:ebruary 1.2 and offered [:o entertain us again w~th a smaller grou0 on 

Thursday, February 13. Jewet~ and ~ are go~ng to accept their kind offer. Please tet me know if you w~l~ jo~n us. Beth (and we) understand ff you want to en~oy 

Hawa~ it~ the evenings on your own. 

Take care, 

F~m= ]ewell Hoover [mailto        ~carolina.rr.com] 
Sent~ Wednesday, ]anua~ 15, 2014 3:43 PN 

To~ Broome, Lissa L 
Su~ject~ Bio and Pho~ 

kissa, 

My bio and press photo is attached. 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 



Froln: 

Sent: 

To: 

Subje~: 

Ruffin, David-<lmffin@Creditriskmgt.com> 

Tuesday, January, 21, 2014 3:58 PM 

Broome, Lissa L <lbroome@email.unc.e&~; Jewell Hoover ( 

RE: Materials 

~gmaJl.com) 

Lissa, 
No problem. I’ll be in Phoenix speaking to an M&A banking conference this weekend through Tues. But I’ll have some down-time to merge our 

presentations. I spoke with Jewell earlier today and we both decided it would be beneficial for the three of us to create two separate presentations {Board 

v. Management). This is particularly important in that the time differential -thus probably content as well--is so great between the two presentations 

(Wed-Thurs & ½ day Fri). 

Thanks. 
David 
David It. Rullin 
Co-Founder, Managing Partner & Member 

Credit Risk 3Ianagement, LLC 

919-846-1601 Q.l~ce Main 

919-5 73-0212 Direct Line 

Cell 

919-846-5 760 P’ax 
www. creditris~vngt, corn 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, January 2:[, 2054 3:51 PM 

To: Ruffin, David; 3ewell Hoover ~gmail.com) 
Subject: Materials 

Hi David and Jewell - l’m likely to need this weekend to finish up my materials so look for my stuff on January 27. Sorry for the delay, but l’ve spent the last 2 days 

on law school matters that are likely to take up the next 2 days as well. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http:/,www.law.unc.edu/images, news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Rutfin, David-<lmffin@Creditriskmgt.com> 

Thursday, Janua~ 30, 2014 6:14 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Jewell Hoover ~gmail.com) ~ ~gmail.com) 

BOARD portion of Presentations 

’14 A~nerican Savings Bank l~rt I BOAf~D pres.pptx; ’14 American Savings Bank Part II BOAf~D pres.pptx; ’14 American Savings Bank 

part III BOARD pres.pptx 

Lissa / Jewell, 

I’ve finished merging the BOARD portion of our presentations and submit the attached for your proofing. I really enjoyed the process as I like what you two are 

covering. Be comfortable that I’ll s~y mthin my fime frame on credit and don’t be fearful of the number of slides, as some I pretty much zoom through several of them. 

Also, remember, I’ve divided them up into three parts per the order of the Agenda. 

Two things come to mind: 

1. Jewell, you and I probably need m eliminate some redundancy in the Risk Management / ERM section of Part I 

2. Let’ s try to come up with ~me cartoon or light ending to the deck as when you think about it, it largely ends m th liabilities and enforcement actions at the end of 
the day’s session. 

I’ll tU very hard to get the MANAGEMENT deck to you both tomonow. 

I look forward to any changes or feedback. 

PLEASE DO NOT SEND ON TO CRYSTAL YET AS WE NEED TO SECURE EMBBED FONTS (ALMOST A PDF PROCESS) TO ENSURE 
INTEGRITY OF THE SLIDES!! SOME POWERPOINT USERS MAY NOT I~kVE THE DEFAULT FONT THAT I USE IN MY PRESENTAIONS 

AND I’VE PAID A PRICE DUING PRESENTAIONS AS THE FORMAT GETS A BIT 3UMBLED. ONCE WE PROOF BOTH PRESENTAIONS 

WE’LL GET TItAT DONE HERE IN 1L~,LEIGH! 

Thanks again to you both for this opportuN~ to work ruth you. 

David 

David H. Rultin 

Co-Founder, Managing Partner & Member 

Credit Risk 3Ianagement, LLC 

919-846-1601 Ql~ce Main 

919-5 73-0212 Direct Line 

Cell 

919-846-5 760 P’ax 

www. creditriskmzt, corn 



From: 

Sent: 

To: 

Subject: 

Crystal Kaahaaina <ckaahaaina@asbhawaii.com> 

Thursday, Janua~ 30, 2014 6:36 PM 

Rutlin, David <drufl]n@Creditriskmgt.com>; Broome, Lis~ L <lbroome@ema~l.unc.edu>; Jewell Hoover 

@gmail.com) 

l)dg: FebmoJ~~ 1 lth dinner 

.~gmail.com) 

Thank you~ Please join Beth at 5:30p for dinner’ at: 

Cross St~’eet: Ho~ro~ 

David, she knows you will be arriving late. 

Enjoy, 

Crystal 

From: Ruffin, David [mailto:druffin@Creditriskmgt.com] 
Sent: Thursday, January 30, 20:[4 :[0:54 AM 
T~: Broome, Lissa L; Crystal Kaahaaina; Jewell Hoover @gmail.com) @gmail.com) 
Subject: RE: February llth dinner 

Crystal, 

VII be arriving at 5:45pm that day, so I would not want to hold you all up on this nice gesture. I’d certainly love to join you - even "in progress" if that 

would work. 

Thanks. 

David 

David It. Rullin 

Co-Founder, Managing Partner & Member 

Credit Risk 3Ianagement, LLC 

919-846-1601 ()Jfice Main 

919-5 73-0212 Direct Line 

Cell 

919-846-5760 P’ax 

:L~_:L~_:t_~:__c:__r_~__d__&r__~_~_LgL__c:_,_)_~_~ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, January 30, 20:[4 3:43 PM 
To: Crystal Kaahaaina; Ruffin, David; Jewell Hoover, ~gmail,com) 
Subject: RE: February :[:[th dinner 

Hi Crys~:al -- Sounds great. Count rne in. 

Ussa 

F~m: C~stal Kaahaaina [mailto:ckaahaaina@asbhawaii.com] 
Sent: Thursday, January 30, 2014 2:39 PN 
To: ’Ruffin, David’ (druffin@Creditriskmgt.com) (druffin@Creditriskmgt.com); 3ewell Hoover 
Subject: Februaw llth dinner 

Good Morning, 

~gmail.com) 

~gmail.com) @gmail.com); Broome, Lissa L 

Beth has offered to host you for dinner on Tuesday, February 11th if you are free. I wasn’t sure if all 3 of you would be here and settled by then. 

Please just let me know if it works in your schedule. 

Thank you, 

CD’stM Ka’ah~’aina 

Executive Aasb.d:a n t 

ExecuUve Off:ice 

p. 808.539.72:[7 I f" ~08.~_8~023 

ckaahaaina@asbhawaii.com I www.asbhawaii.com 

cid:image001 png,~!0ICECA6C 74B30CD0 

CONF~DENrIAU[Y NOTICE: The b~formation cont~h-~ed in tNs email message ~s b~tended only for the use of the designated recipient(s}. An~’ unauthorized copying or adaptation 
prohibited. @ 20~3 Americ~m Savings Bank, Ail rights reserved. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jewell Hoover @gmail.com> 

Thursday, Janua~ 30, 2014 7:24 PM 

Ruttin, David ~drufl]n@creditfiskmTt.com> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: BOARD portion of Presentations 

The slides look great!!’.! Ve~’ impressive and I don’t have any changes to mine. After this is over, we should condense it to one day and take our show on the road’.! 

For the risk management Ixwtion, I had allotted about 15 minutes and had intended for you ((Daivd) to eliminate my slides (80- 84) and substitute them with yours. So, 

you would do the entire ~gment on Risk Management. After eve~ training ~ssion that I have done in the past, I end on this....see what you think as it has humor and 

is applicable for so ma~y situations. 

Eleven Lessons From Noah’s Ark 

1. Don’t miss the boat. 

2. Re~ne~nber that we are all in the stone boat 

3. Plan ahead. It wasn’t raining when Noah built the Ark. 
4. Stay fit. When you’re 600 years old, someone may ask you to do something really Ng. 

5. Don’t listen to critics, just get on ruth the job that needs to be done. 

6. Build your futare on high ground. 

7. For safest’s sake, travel in pairs. 

8. Speed isn’t everything. The snails were on boaJcd with the cheetahs. 

9. When you’re stressed, float awhile. 

10. Remember the Ark was build by amateurs, the Tita~ic by professionals. 

11. No matter the storm, when American Savings Bank is on your side, there is always a rainbow waiting. 

Perhaps we can send the file to Beth tomonow? That wa~; they will have next week to coW mad bind the materials. I have two interactive sessions on Red Flags 

CAMELS ratings for them to bleak into groups and will bring the handouts with me. 

Lissa, thank you for invifing us to participate with you. I mn most certainly looking forward to it. See you in Hawaii’. 

Best, 

Jewell 

On Thu, Jan 30, 2014 at 6:14 PM, Ruffin, David <druflin~> wrote: 

Lissa / Jewell, 

I’ve finished tnerging the BOARD poNon of our presentafions m~d submit the attached for your proofing. I really enjoyed the process as I like what you m,o axe 
covering. Be comfortable that I’ll s~y within my fime frame on credit and don’t be fearful of the number of slides, as some I pre~- much zoom through several of 

them. Also, remember. I’ve divided them up into three parts per the oMer of the Agenda. 

Two things come to mind: 

1. Jewell, you and I probably need to eliminate some redundancy in the Risk Management / ERM section of Part I 

2. Let’ s ~my to come up with some cartoon or light ending to the deck as when you think about it, it largely ends with liabilities and enforcement actions at the end 

of the day’s session. 

I’ll t~ vely hard to get the MANAGEMENT deck to you both tomonow. 

I look forward to m~y changes or feedback. 

PLEASE DO NOT SEND ON TO CRYSTAL YET AS WE NEED TO SECURE EMBBED FONTS (ALMOST A PDF PROCESS) TO ENSURE 
INTEGRITY OF THE SLIDES!! SOME POWERPOINT USE1LS MAY NOT HAVE THE DEFAULT FONT THAT I USE IN MY 

PRESENTAIONS AND I’VE PAID A PRICE DUING PRESENTAIONS AS THE FORMAT GETS A BIT AUMBLED. ONCE WE PROOF BOTH 

PRESENTAIONS WE’LL GET THAT DONE HERE IN IL~LEIGII! 

Tha~ks again to you both for this opportunity to work with you. 

David 

David H. Ruffin 

Co-Founder, Mmaaging Partner & Member 

Credit Risk 31anagement, LLC 

919-846-1601 Office ~lain 

919-5 73 -0212 Direct Line 



Cell 

919-846-5760 Fax 

www. credi triskmgt, corn 

Thank you. 

Jewell Hoover 



From: 

Sent: 

To: 

Subject: 

Jewell Hoover ~gmaJl.com> 

Monday, Februa~ 3, 2014 10:38 PM 

Broome, Li ssa L <lbroome@emaJl.unc.edu> 

RE: Day 3 of training 

I am tied up aJ1 this week with A~AJ?,P in Washington. We can do whatever the bank needs but this eliminates David’s section. Perhaps we cm~ get togefl~er on 

Tues&y of ne~ week m~d work out the schedule. 

On Feb 3, 2014 9:47 PM, "Broome, Lissa L" <lbroome(~email.unc.edw, wrote: 

Jewel~ ~his~s~yyouhavec~s~om~ardtmming. Wc will wotk ~o fi~ the time yot~ t~ave availaNe. Let t~s kaow if ?~t~ wotdd ptvl~r we end by l2:00.12:30 or 

1:00 and weql make it hap~n. 

From: Beth Whitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Monday, February 03, 20~4 9:31 PM 
To: Broome, Lissa L 
Subject: Day 3 of training 

Aloha Lissa 

Looking forward to your visit. Do you think we can shrink your trmning on Day 3 to 8:30-noon or 1:00? I took a stab below, but would defer to you on the best 

way to c~e up.., 

8:30 -8:45 Welcolne 

8:45- 10:15 B~king 201 

10:15- 10:30 Break 

10:30 - 11:30 Emerging Risks/Hot Topics 

13:00 - 12:00 Working ruth Exa~niners/Avoiding E~fforcementAclions 

Mahalo, 

Beth 

Beth "v$qfitehead 

Executive Vice President 

Chief Administrative Officer 

808.539.7156 I f" 808.538.2023 p. 

bwhitehead~asbhawaii.com I w~-.asbhawaii.com 



i.~.i Description: 
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Fl’om: 

Sent: 

To: 

Subje~: 

jewellhoover48 < @gmail.com> 

Tuesday, Februaw 4, 2014 6:29 AM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

RE: Day 3 of training 

Lissa, my suggestion is that they prim the entire matmal for the management team. That way, they will have access to all of the resource Inaterials. You mad I can figure 

out on Tuesday what we are going to cover so that we can complete it within the timeframe they have allotted. Sorry that I am out of pocket until Friday, but there is 

nothing I can do at this point to make the adjufftments. See you next week. 

........ Origino~ message ........ 

Frown: "Bmome, Lissa L" 

Date:02/03/2014 9:47 PM (GMT-05:00) 

To: Beth Whitehead 

Cc: ’"Ruffir~ David’ (druffin@Creditriskmgt.com)" ,"Jewell Hoover 

Subject: RE: Day 3 of/raiNng 

~gmail.com)" 

Je~x, ell Yhisis ~x, hyyou bare cnslom tx~atd haiaing We ~x, illwork to fit d~c dmeyon have available. Let us know ifyot~ wotffd preff:r x~e end by 12:00., 12:30or 1:00 

and we’ll make it hap~n, 

Thanks, 

From: Beth Whitehead [mailto:kewhitehead@asbhawaii.com] 
Sent; Monday, February 03, 2014 9:3:t PM 

To: Broome, Lissa L 
Subject-" Day 3 of training 

Aloha Lissa 

Looking forward to your visit. Do you think we can shrink your training on Day 3 to 8:30-noon or 1:00? I took a stab below, but would defer to you on the best way 

tO caa~e up... 

8:30 -8:45 Welcome 

8:45- 10:15 Banking 201 

10:15- 10:30 Break 

10:30 - 11:30 Emelging Risks/Hot Topics 

13:00 - 12:00 Working with Examiners/Avoiding EnforcemeutActions 

Mahalo, 

Beth 

Beth ~,Vlfitehead 

Executive Vice President 

Chief Administrative Officer 

p. 808.539.7156 I f" 808.538.2023 

bwhitehead@asbhawaii.com I www.asbhawaii.com 

[ ii ~2~ iI Description: 
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From: 

Sent: 

To: 

Subject: 

Jewell- ~carolina.rr.com> 

Friday, March 14, 2014 3:19 PM 

Broome, Lissa L <lbroome@emml.unc.edu>; David Rutlin -q:lrul]in@Credilriskmgt.com> 

Fwd: Community Bm~kJng UFlate: Ha,,va~ia~ Banks Brace lbr Incursions by Tech-Wielding Mainla~ders 

Interesting ~:rticle on Alnerican Savings Bank. 

Jewell 

Sent from my iPad 

Begin tbrwaxded message: 

From: American Banker <america~banker@email.ametica~banker.com> 

Date: March 14, 2014 at 1:58:10 PM EDT 

To:         ~cazolina.mcom 

Subject: Community Banking Update: Haw aiian Bmiks Brace fbr Incursions by Tech-~Vielding Mahtlanders 

Community Banking Mar 14, 2014 

Hawaiian Banks Brace for Incursions by Tech- 
Wielding Mainlanders 
by PAUL DAVIS 

Three companies control bank#N in Hawaii, but ~hey 

acknowledge that their dominant position could be coming 

to an end as the local economy changes and mainland 

banks can use online sewices ~o more easily compete 
from a distapce, 

RE&D MORE *> 

Hawaiian Banks 

Brace for 

Incursions by Tech 

-Wielding 

Mainlanders 

When a Bank Should Consider a Name Change 

by MICHAEL DESOPO 

Financial Iirms should consider this type of rebrand il they 

are facing reputational issues, find their e×isfing name is 

too limiting or want to convey a new image following a 

merger or acquisition. 

READ MORE ~> 

X:: When a Bank 

Should Consider a 

Name Change 

Bankers Push for Increased SBA Lending 
Authority 
by JACKIE STE)NART 

There is opiimism that ~he Small Business Administration 

will be allowed to approve a larger volume of SBA loans in 

fiscal year 2015 compared to previous yeai~. Bankers are 

especially suppoltive of plans to continue waiving fees for 

smaller 7(a) loans, 
READ MORE "~ 

Bankers Push for 
I ncreased SBA 
Lending Authority 



Ag=Lending Boom Draws to a Close 
by CHRIS CUMMING 

Record profits at agriculture-focused rural banks could be 

coming to an end. Farm revenue is expected to decline 

sharply this year, and ag lenders are watching warily to 

see if this is: a one-year blip or the stair of a downturn. 

READ MORE "> 

.~i Ag-Lending Boom 
Draws to a Close 

Intervest Released from 2011 Enforcement Order 
by EVAN NEMEROFF 

The Federal Reserve Bank of New York has terminated a ~e.gulatoqi agreement with 

In~ewes~ Bancshares, declaring thai the New York City company has satisfied 

the p~visions ol the pacL 

READ MOIRE ;:. 

The Buzz from the Floor of Retail Banking 2014 

Bankers are inc[eashxgly spending time and money 

upgrading technology lo cut other costs and meet demand 

for mobile and online banking. Bu~ even as they buy online 

sta~ups ]~ke S~mp~e, or build their own systems, bankeB 

at Amedcan Banker’s Reta~ BanMng 2014 conference sam 

the fee~ they cannot stop investing in trad~tionM branches._ 

READ MORE ~> 

X:: The Buzz from the 

Floor of Retail 

Banking 2014 

Philly Sank Shows Its Tattooed Side in NewAds 
by JACKIE STEWART 

East River Bank has started using hipper images in its 

advertising to reflect -- and connect with -- its young, 

READ MORE ~> 

Philly Bank Shows 

Its Tattooed Side 

in New Ads 

Community West Freed from Written Agreement with Fed 
by SARAH TODD 

Community West Bancshares (CWBC) in Goleta, Calif., has been freed from a 

written ag~emen~ with the Federal Resewe Bank ol San F~mcisco. 

READ MORE "~ 

Takeaways from ICBA’s Annual Conference 

Hundreds of community bankers gathered in Honolulu last 

week, trying to reconcile their sense that the economy is 

back on tt~ck wi~h their concerns abou~ cos~ly regulations 

and unfair competition. The ~O~owing is an overv~e~’v of the 

conflicting messages they shared and heard. 

RBAD MOIRE ;:. 

Xi Takeaways from 

..... ICBA’s Annual 

Conference 

Five steps to building an online customer experience competency 
VVHITEPAPER 

A recently published Forrester Research report highlights how customer 

experience one of the most vital areas fer online businesses. 

READ MORE "~ 

Vendor Management: Stay Compliant, Stay Secure 
WEBSEMINAR 

Last fall the OCC released new guidance on vendor risk management, and followed 

tip with enforcement action against two bank vendors for insecure practices. 

READ MOIRE ;:. 

MORE Ii’,i THE RESOURCE CENTER 
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Sent: 

To: 

Subject: 

Attach: 

Arthur WilmaNa <amlmartl<@law.gm~.edu> 

Monday, February 11, 2013 6:42 PM 

Broome, Li ssa L <lbroome@email.unc.edu> 

Labaton, Edward <elabaton@labaton.com>; Patricia McCoy <Patricia.McCoy@law.uconn.edu-~; Sanle Omarova 
~yahoo.cotn>; Deane Fenstermaker <dfenstermake@law.gwn.edu>; Toni Foncette <ffoncette@law.gwu.edu> 

Re: Thank you! 

Robert Hockett, Inequality and Market Fmgilib, Presentation v 1 (1).pptx; Gerard Caprio, Gnardians Presentation January 2013.ppt.pptx; 
Brett McDonnell, Regulatory Cycles 2.13.pptx 

Dear Lissa: 

Many thanks for your very kind message, and tbr all your great work in organizing the cont~rence aa~d in obtaining support ti~om the CleaJdng House, Better Markets 
and Poyner Spruill. 

MaW of the papers that were submitted were preliminary drafts and were not intended for broader circulation. I have attached Power Point presentations by Jerry 
Caprio, Robelnt Hockett and Brett McDonnell, which did not carry disclaimers regaxding restrictions on broader distribution. Some other presentations were brought by 

authors on personal flash drives, and I did not receive copies of those presentations. I recall that San@ Gordon, Marc Schneiberg, ’][’im Noah aa~d Don Tolnaskovic- 
Devey brought flash drives with their presentations. I also don’t have Cristie Ford’s paper. 

Toni, could yon please send Lissa (and others copied on this message) a file conta~ning all of the CLE backgronnd materials that we collected? Most of those materials 

were NOT created for this conference but did deal with similar issues. Toni, please also send to Lissa (and others copied on this message) the final list of attendees for 
the contErence. 

At this point, I don’t think we’ll post papers or Power Point slides on our website, because they are all in preliminary form. We will post videotapes covering all taped 
portions of the program in the near future -- hopelhlly betbre fire end of February.. 

Thanks again, and best regards .................. Art 

On Man, Feb 11, 2013 at 11:37 AM, Broome, Lissa L <lbroome~)elna~l.unc.edu> wrote: 

Art --.Thanks to you and Deane for the many, many details you attended to in hosting [he conference at GW. And [hanks to all of you for your hard work ]:or over a 

year in planning this event. I too believe [he conference was a great success. I hope we have the opportunity to work toge[her again on issues of mutual 

interest 

Our sponsorship check should be forthcoming. I believe it will be sent to the attention of Dearie. If it does not arrive in due course, please let me know. I will 

~lso be happy to remind Poyn~-_~r Spruill, The Clearing House, or Bet~:er M~rk~-_d:s i~ their checks do no~: come through in ~ timeiy fashion. 

also pbn t:o have my expenses (otb-:~r than t:he Hotel Lornbard¥ which was directly bilb:~d to GW) reimbursed [rom my ch~ir and will not submit: t:hem to GW 

f am meetin~ tomorrow ~ffernoon with the Journal edi[ors and w~-_~ will communk:a[e after [h~t to all [h~-_~ conference partk:ipan[s hoping [o receiw-_~ manuscrip[:s 

t:or publication or permission to begin preparation o1: their remarks for editin~ and inclusion in the banking journal. To that end: (I) when do you expecL the 

video to be uploaded to the C-I.~AF website? (2) Is there already a place where the papers that were submitted for CI.E credit can be found? .Joe Smith (very 

complimentary of the program} asked me to let him know where the papers were available, and (S) we should include in that website Cristie Ford’s paper. I 

~:hink our initial impression was that she did no~: want i~: included, but ~rorn her remarks ~t the program it was cl~-_~ar that she wanted ~olks to give her comrnents 

on b-:~r ~pproach (even ~hough the pap~-_~r ix still in t fu-_~ "do not cite" phase). 

Finally, ix it possible to obLain an Excel fife with atl attendees and their email addresses that we could use to send out information about our upcoming Banking 

b~stituLe (it:l promise to send only one announcement--and not repeated announcements}? 

Thanks [o all. 

l.issa 

tissa L Broome 

Wells Fargo Professor of Banking Law 

Director, O-:mter [or Banking and Finance 

U NC School of Law 

Chapel Hill, NC 27599.-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access rny papers on SSRN at: http://ssrn.com/author=248720 



Description 

iltt [~:,’i~’~ww law.~r~c ed u/ima ges,’n ews/media,’ba n kingfir~a rice 

web 5~2 

From: Arthur Wilmar~h [mailto:awilmar~h@law.gwu.edu] 
Sent; Saturday, February 09, 2013 1:L:54 AlVl 
To; Broome, Lissa L; Labaton, Edward; Patricia NcCoy; Saule Omarova 
C¢; Dearie Fenstermaker 
Subject; Thank you! 

Dear Lissa, Ed, Pat and Saule: 

Many thanks tbr the great pleasure and privilege of working with you in organ~ing and presenting our conference on "The Political Economy of Financial 

Regulation." The cont~rence would not have been possible without your ve~ generous contributions, insighks, invitations of speaJaers and sponsors, and general 

encouragement and support. Even though Joseph Stigli~ was not able to join us yesterday, I believe the conference was a great success. Fxeryone (both speakers 
and audience) seemed to enjoy the event thoroughly. 

Thank you again -- it is an honor to be your colleague and friend. 

Best regards ......................... Art 

A(thur E. Wilmarth, Jr. 

Professor of Law 

Executive Director, Center for Law-, Economics & Finance (C-LEAF} 

George Washington University Law- School 

2000 H Street, N.W. 

Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 

My research papers axe available on my SSRN Author page: 

http:/issrn.comiautho~292185 

Arthur E. Wilmarth, Jr. 

Prot~ssor of Law 

Executive Director, Center for Law, Economics & Finance (C-LEAF} 
George Washington University Law Schi~ol 

2000 H Street, N.W. 
Washington, DC 20052 

’][’el. (202) 994-6386 

Fax (202) 994-9446 
My research papers axe available on my SSRN Author page: 

http:i/ssrn.com/autho~292185 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Arthur Wilmarfla <amlmartl~@law.gvm.edu> 

Tuesday, February 12, 2013 5:19 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fwd: Fw: power point for t~b. 7 panel (4 p.m.) 

Ti~n Nodt~ GW conference presenmtion.pptx 

Lissa: Attached are Tim Noah’s slides, which Pat McCoy kindly sere to me. 

Thanks and best regards .................... Art 

.......... Forwarded message .......... 

From: Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

Date: Tue, Feb 12, 2013 at 5:01 PM 
Subject: Fw: power point tbr feb. 7 pmael (4 p.m.) 

To: awilmarth@law.~wu.edu, Tyler Gellasch~levin.senate.~ov 

Ty and Art, 

And here is the other set of Powerpoints -- from Tim Noah. 

Pat 

Patricia A. McCoy 
Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http://www.law, uconn.edu/faculty/pmccoy/ 

..... Forwarded by Patricia McCoyiUCONNLAW on 02/12/2013 05:01PM ..... 

To: Patricia McCoy <Patricia.McCoy@law.uconn.edu>, awilmarth@law.gwu.edu 
From:TIM NOAH @qmail.com > 
Date: 02/05/2013 11:10PM 
Subject: power point for feb. 7 panel (4 p.m.) 
(See attached file: Tim Noah GW conference presentation.pptx) 

Patricia, Arthur, 

Here (attached) i 

is my Power Point presentation for the 4 p.m. panel on Feb. 

Per your instructions, Patricia, I’ll leai off the panel. 

Tim Noah 

Artlmr E. Wilmarth, Jr. 

Professor of Law 

Executive Director, Center for Law-, Economics & Finance (C-LEAF} 
Geoige Washington University Law- School 

2000 H Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 
My research papers are available on my SSRN Author page: 

http:/issm.comiautho~292185 



Fl’om: 

Sent: 

To: 

Subject: 

Simon Johnson <sjohnson@MIT.EDU> 

Tuesday, February 12, 2013 7:11 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Arthur Wilmaxth <awilmarth@law.gwu.edu>; Michelle Fiore~a <fiore~a@mit.edtr~ 

RE: The Politico] Econolny of Financial Regulation -- Publication of Papers and Remarks 

Lissa 

would like to receive a transcript of my remarks (by April ~[B) that I will edit or extend for publication by May 28. 

At least, J’JJ take a look at editing them --- and see if that works for you 
r~qa~lks 

the Baseline Scenario: http:/ibaseJinescenario.com (glob~ economics 

White House Burning: http:!iwhitehouseburNng.com (book on US fisca~ ~ssues) 

13 Bankers: http:ii13bankers,com (book on US banking system) 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, February 12, 2013 4:11 PM 
To; Arthur Wilmarth 
C¢; admatLanat@gsb.stanford.edu; rachel.barkow@nyu.edu; msbarr@umich.edu; baxter@law.duke.edu; Gerard.Caprio@williams.edu; dcarpenter@gov.harvard.edu; 
Cox@law.duke.edu; jc3590@columbia.edu; ford@law.ubc.ca; rhf3@cornell.edu; jgersen@law.harvard.edu; goldschm@law.columbia.edu; sanford.gordon@nyu.edu; 
mgreenberger@Mw.umaryland.edu; hellwig@coEmpg.de; rch37@cornell.edu; hjackson@Mw.harvard.edu; rjenkins@london.edu; Simon Johnson;           ~gmail.com; 
elabaton@labaton.com; ~gmail.com; bhm@umn.edu; ~gmaEcom; Omarova, Saule T; fpartnoy@sandiego.edu; schneibm@reed.edu; 

Schooner@law.edu; @yahoo.co.uk; Tomaskovic-Devey@soc.umass.edu; michael.waldman@nyu.edu; Patricia NcCoy; Tracey, Dan (Dan_Tracey@kenan- 
flagler.unc.edu); Gerber, Jacob; Cappiello, Brendan 
Subject-" The Political Economy of Financial Regulation -- Publication of Papers and Remarks 
[)ear Friet~ds - I joit~ Art, £1~t, ,_aule, at~d Ed ill thankhlg each o1: you for your incredible cot~[:ributions [:o our pro~tram last week, It was; a great succe_£s thank,,~ to your 

wonderful work. As you know, we would like to highlight that wonderful work and the discussions at Lhe con[:erence in a special issue of the North Carolina 

Banking b~stitute Journal. I have attached our dmetable and guidelines for your’ manuscripts, 

As an initial matter, we need to know whether you plan to subnlit a paper or would prefer that we publish your edited remarks (for those who presented work that 

has akeadv been published or ~s committed to another pubi~cation venue}, Piease respond to me (Ibroome@email,unc.edu} by the end efthe 

Februat~ 29 ku~k:ating which of the options hsted beJow you pJan to 

1~ ~ am preparing a paper for publication that I w~li submit ~y May 2& ~ 

2. ] wHf submit an e~ectron~c version of Rly remarks from the conference for pu~iicadon by May 2& ~ 

3. ~ would ]~ke to receive a transcript of ray remarks (by April :[B) that ~ wi~ edit or extend for puMicat~on by May 2g~. ............. 

4~ ] prefer not to have my remarks puM~shed.. ............ 

We have Mready received Judge 5porkin’s remarks from our %H?akers’ dinner and we s~erv much hope that you w~H all parL~cipate ~n this s~oJume ~r~ some form so 

~:hat we will have a written record of the rich discussion ~:hat took #ace ~r~ DC h~st week. 

~[: you have any questions, #ease do not hesitate Lo conLact me by ernail or at 9~9--9~2-7066. Thanks again, 

Ussa 

Ussa L Broorne 

We~ls }fargo Professor of Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

.B#_,_80, Van Hecke-Wettach Half 

Chapel H~], NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. 

h ~p:!iw~ law.unce,:tu!imageslnews!medial!~ankingfinance 
web 542.ip,g 

Dear Colleagues: 

I would like to express my great appreciation to each of you for participating in our conference on "The Political Economy of Financial Regulation" on 
Thursday and Friday. Many members of the audience told me how much they enjoyed the con[Erence, and they al~ congratulated me tbr atlracting such an 

outsIanding group of speakers! I mn deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omaxova tbr helping me in planning and organizing the 

conference and in recrniting all of you. 

As a highly interested observer (with an admitted conflict of interest), I thought the coniErence was a tremendous success. I learned a great deal from 
listening to 811 of you, and I am greatly in your debt. 

I very, much hope that you will contribute papel5, essays or edited transcripts of your remarks for publication by the North Ca~colina Banking Institute, so 

that we will have a permanent record of the conference. If you have any questions about publication, please contact Lissa Broome (faculU advisor for the journal). 

Videotaped portions of the conference should be posted on GW Law School’s website in about 2-3 weeks at the following weblink: 

http://~x~vw.law.gwu.ed u,’Acad emics/reseeach centers/C- LEAFiPages/Events.aspx 

Please submit your expense reimbursement forms to Toni Foncette (tfoncette(d~law.gwu.edu) as soon as possible. Our expense reimbursement policy is 

explained in the message below. If you have any questions about your expenses, or if you need another coW of the form, please contact Toni. 

Many thanks, once again, for your wonderful and genel~ous contributions to our conference’. 



Fl’om: 

Sent: 

To: 

Subject: 

Bob Jenkins <rjenkins@london.edu> 

Wednesday, February 13, 2013 6:01 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

awihnarth@law.gwu.edu; david.learmonth@bankot~ngland.co.uk 

RE: The Political Econolny of Financial Regulation -- Publication of Papers and Remarks 

Lissa: 
I do not want my conference remarks published but i did submit via Art a similar speech which was public and can be published in your compendium. The title of the speech is: 
"A Debate Framed by Fallacies," delivered in September to the ICFR London Conference. Art has a copy as does Howell Jackson but for good orders sake, i am copying the 
Bank of England’s press office and requesting that they sent you the speech. 
regards - bob jenkins 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; 12 February 2013 21:10 
To-" Arthur Wilmarth 
C¢: admatLanat@gsb.stanford.edu; rachel.barkow@nyu.edu; msbarr@umich.edu; baxter@law.duke.edu; Gerard.Caprio@williams.edu; dcarpenter@gowharvard.edu; 
Cox@law.duke.edu; jc3590@columbia.edu; ford@law.ubc.ca; rhf3@cornell.edu; jgersen@law.harvard.edu; goldschm@law.columbia.edu; sanford.gordon@nyu.edu; 
mgreenberger@law.umaryland.edu; hellwig@coll.mpg.de; rch37@cornell.edu; hjackson@law.harvard.edu; Bob Jenkins; sjohnson@mit.edu;          _Ngmail.com; 
elabaton@labaton.com; ~gmail.com; bhm@umn.edu; @gmail.com; Omarova, Saule T; fpartnoy@sandiego.edu; schneibm@reed.edu; 
Schooner@law.edu; @yahoo.co.uk; Tomaskovic-Devey@soc.umass.edu; michael.waldman@nyu.edu; Patrida McCoy; Tracey, Dan (Dan_Tracey@kenan- 
flagler.unc.edu); Gerber, Jacob; Cappiello, Brendan 
Subject-" The Political Economy of Financial Regulation -- Publication of Papers and Remarks 

Dear Friends --. I join Art, Pat, Saule, and Ed in thanking each of you for your incredible contributions to our program last week. It was a great success thanks to your 

wonder[ui work. As you know, we w.au~d ii~e to h~ghi~ght that w.anderh.d work and the d~scuss~ons at the conference in a spedal ~ssue of the North Caro~h~a 

Banking ~nstitute Journal. I have attached our t~metaMe and gMdel~nes for your manuscripts. 

As an in~tM~ matte~, we need to know whether you #an to submit a paper or would p~e~:er that we punish your edited remarks (for those who presented work that 

has already been published o~ ~s committed to anothe~ publication vemJe). P~ease ~espond to me (Ibroome@ema~l.unc.edu) by the end of the day o~ Wednesday, 

~ebrua~ 20 ~nd~catin~ which of the options ~sted below you p~an to take: 

3.. ~ am preparing a paper for publication [:hat I w~l] submit by May 28. ............. 

2 ~ w~l~ submit an e~ectromc version of my remarks from ~he conference h:~r puMicat~on by IV~ay 28.. ............. 

3. ~ would ~ke to ~eceive a transcript of my remarks (by April 25} thst 

4~ ~ prefer not 

We have a~readv received Judse Sporkin’s remarks from our speakers’ dinne~ and we very 

tha~: we will have a writ~:en record o~ the rich d~scussban tha~ ~:ook p~ace m DC las~ wee~. 

~f you have any questions, p~ease do no~: hesitate to contact me by ema~l or at 91.9-962.-70(~6. ~hanks asa~n, 

L~ssa 

L~ssa L Broome 

We~ls Fa~8o Professor of BankinA Law 

Director, Cente~ for 8anMn8 and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~, NC 27599--3380 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN s~:: http://ssrn.comiauthor=248720 

Description 

ilttp:llwww lm~’ un,k~ edulimageslnewslmedialba!lkingfinanc~, 

web 542 jpg 

Dear Colleagues: 

I would like to express my great appreciation to each of you tbr participating in our conference on "The Political Economy of Financial Regulation" on 

Thnrsday mad Friday. Many members of the audience told me how much they enjoyed the contErence, and they also congratulated me for attracting such an 

outs~nding group of speakers! I am deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Oma~rova for helping Ine in planning and organizing the 
conference and in recruiting all of you. 

As a highly interested observer (with an adlnitted conflict of interest), I thought the conference was a tremendous success. I learned a great &al from 

lislening to all ofyo~ and I am greatly in your debt. 

I vely- much hope that you will contribute papers, essays or edited transcripts of your remarks for publication by the North Carolina Banking Institute, so 

that we will have a permanent recold of the conference. If yon have any qnestions about publication, please contact Lissa Broome (facul~ advisor for the jonmal). 

Videotaped portions of the conference should be IX~sted on GW Law School’s website in about 2-3 weeks at fl~e follomng weblink: 

htt p:/,’~a~-w.law~a~ ~edw’Academics,’research centers,’C- LE,AA:/Page s,’Events.asv-~ 

Please submit your expense reimbursement forms m Toni Foncette (tfoncette(,:~law.g~vu.edu) as soon as possible. Our expen~ reimbursement policy is 

explained in the message below. If you have any questions about your expenses, or if you need another coW of the form, please contact Toni. 

Many thanks, once again, for your wonderful and generous contributions m our contErence! 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Wright. T. Brandon <wright~@email.unc.edu> 

Wednesday, January 5, 2011 3:33 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

FW: TCtt Names 

Association Board.xlsx; Bank Regulatoly Membels.xl~ 

From: IVlelissa.Mellon [mailto:IVlelissa.Mellon@theclearinghouse.org] 
Sent: Wednesday, January 0S, 20:t:t 3:23 PM 
To: Wright, T. Brandon 
Subject: TCH Names 

List of rCH invites,. 

Melissa 

Melissa MeI~on 
Marketing & Communications 
The Clearing House : @rice 336.769,5386 : Ce~ Fax 336,769.5355 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Tuesday,                2:23 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Flight Change/PID No. 

Flight Information - 150.00 Cancellation Fee.xps 

Dear Professor Broome 

Thank you for taking the time to see me today. 

1. I was able to change my reservation to attend the lecture. I have attached a receipt of the change 
fee that the airline charged, which was $150.00. Thank you for making it possible for me to attend. 

2. My PID no is 

I look forward to seeing you on Monday. 

Best Regards 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu~ 

Wednesday, Febma13123, 2011 12:39 PM 

~gmaJl.com’; ’ahaxley@deloitte.com’; ’andy.navarrete@capitalone.com’; ’apinedo@mofo.com’; ’barclay76@alumni.unc.edu’; 

tticks, Ben <bdhick@emml.unc.edtr’~;           ~gmml.com’;             @gmail.com’; ’Brett.Waxman@theclearinghouse.ovg’; 

’bruce.spiegler@citi.com’; ’cabra~ns@specnarc.org’; ’carstaterk@stit~l.com’; ’chris.diangelo@kattenlaw.com’; 

~e~xthlink.ne~; ’cohenh@sullcrom.com’; 2345@yahoo.com’; ~gmail.com’; ’dsf@alumni.unc.edu’; 

’Edaly@sandleroniel.com’; ’edwoxd@dwmarkets.com’; ’Frank.Hirsch@aJ~ston.com’; ’gboyd@dglaw.com’; ’gpannell@oneswalker.com’; 

’helferm@citigroup.com’; ~ames.strothe@wellsfargo.com’;                    ~yahoo.com’; ’jbryant@kings~tree-group.conl’; 

~ifroehlich@lockelord.co~n’; ’jgehnml@mcguitewoods.co~n’; ’jgoffman@skadden.com’; ’joan.daponte@nbs.com’; 
~gmail.com’; ~iosephk@sec.gov’; ~ spencel@fltlbatl.com’; ’kath~)~n.mcculloch@chase.com’; ’kjensen@unc.edu’; 

’laura~sjlsearch.com’; Bmome, Lissa L <lbmome@emaAl.unc.edu>; ’Leigh.Counts~theclearinghouse.o~g’;          ~gmail.com’; 

’marcia.wallace@bnymellon.com’; ’mark.zingale@theclearinghouse.org’; ’markhamj@fin.edu’; ’michael.emerson@us.hsbc.com’; 

’mitchel.hill@trontmansm~ders.com’;           ~aol.com’; Omarova, Saule T <omamva@email.unc.edu>; 
’Paul.Sal~man@theclearinghouse.org’; ’RJJOtlNSON@BBANDT.COM’; ’robert.ladd@ge.com’; ’rousseau.jule@arentfox.com’; 

’ruth.lasne@hklaw.com’; ’sara.kelsey@mlmerhale.com’; ’Sclark@sandleroneill.com’; Seelinger, Sem~ Thornton <sem~.~elinge@unc.edu>; 

@gmail.com’; Robinson, Spencer <srobin@emaAl.unc.edu>; ’stephen.m.cutler@jpmorgan.com’; 

’thomas.lyorte@barclayscapital.com’;             ,~hotmail.com’; ’tpennington@us.mut~.jp’; ’tracy.calde@ubs.com’; 

’urschehn@dtumni.unc.edu’; Wright~ T. Brandon <wrightb@em~l.unc.edu:> 

Action required please - survey - UNC School of Law Center for Banking and Finmice Inaugural New York Lecture Series 

-- 004 7FCOFC99C4B030419CED639124FA04CC19D63DADITSMSXMBS2Madun -- 



From: 

Sent: 

To: 

Subje~: 

Attach: 

Wright. T. Brandon <wright~email.unc.edu> 

Friday, February 25, 2011 12:15 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

FW: Invoice 

20110226121037909.pdf 

Hey. Hopefully you can open the attachmenL Carolyn isn’t here today to help rne add up everything Lhat we’ve paidispenL I hope Lhat youql have dose to SIOk 

left after evervth~ng ~s pa~d to use as needed ~n the Center’s curr@nt use ~cco~nt. 

F~m= O’Tooie, Cristin [mailto:cristin.otoole@ri~carlton.com] 
Senti Friday, February 25, 20iI $1:58 AN 
To; Wright, T. Brandon 
Subject: RE: Invoice 
Good Morning Bmndon, 
A~tached please find ~he revised invoice for you review. Please let me know Jf you have any questions. 

Thanks, 
Cfistin 

Cristin O’Toole 

Manager, Meetings & Special Events 

The Ritz-Carlton New York, Battery Park 

’rwo West Street 

New York, NY 111004 

Direct Dial: 917-790-2529 

Fax: 212-344d804 

Email: Cristin.OToole@ritzcarlton.com 

www.ritzcarlton.com/batterypark 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 

Sent; Sunday, February 20, 20:[:1:1:3:1 PN 
Tol O’Toole, Cristin 
C:cl Broome, Lissa L 
Subject: RE: Invoice 

Hello Cristin, 

My Diner ChJb now shows a credit for the room charge, Thanks again for re-running room charges on individual credit cards so the charges don’t appear on 

t h e m a st er a coo u F~[:. Ta ke ca re ! [ bw 

Fro~i O’Toole, Cristin [mailto:cristin.otoole@ritzcarlton.com] 
Senti Wednesday, February :16, 20:1:1:1:1:52 AM 
To: Wright, T. Brandon 
Subject: RE: Invoice 
They were done on Monday so you should see them by the end of today or tomorrow morning, it typically takes 3 business days. 
Cristin 

Cristin O’Toole 

Manager, Meetings & Special Events 

The Ritz-Carlton New York, Battery Park 

Two West Street 

New York, NY 10004 

Direct Dial: 917-790-2529 

Fax: 212-344-3804 

Email: Cristin.OToole@ritzcarlton.com 

w~v.ritzcarlton.com/batterypark 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 
Senti Wednesday, February :16, 20:1:1:1:1:5:1 AN 

Tol O’Toole, Cristin 
Subject: RE: Invoice 

HeUo again, Do you know when charges to the credit cards were reversed? I just checked in,{ Diners CkJb/MasterCard account, The charges is listed 

bu~: no~: ~:h e reversed cha rgeicrediL Tha nks so m uch for your h el~ ! tbw 

From: O’Toole, Cristin [mailto:cristin.otooM@ritzcadton.com] 
Sent: Wednesday, February :16, 20:1:1:1:1:42 AM 
Te: Wright, T. Brandon 
Subject: RE: Invoice 

Brandon, 
I am sorry I forgot to include that in the email. The front desk charged the individual credit cards but then reversed the charges on each card and placed them 
on the master as they were supposed to be. I apologize for the confusion. 
Cristin 

Cristin O’Toole 



Manager, Meetings & Special Events 

The Ri~42~arlton New York, Battery Park 

Two West Street 

New York, N~~ 10004 

Direct Dial: 917-790-2529 

Fax: 212~44~3804 

Email: Cristin.OToole@ritzcarlton.~am 

~v.ritzcarlton.congbatter ypark 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 

Sent: Wednesday, February :~6, 201:~ :~2:39 AN 
To: O’Toole, Cristin 
Subject: RE: Invoice 

Thanks, Cristin I’ve jt~st 8~anced at tMs, but I do have qt~estkm I ~:hmk the room char~es hs~:ed on the master acco~nt rna~, haw~ been 

set~:led h~d~vidua~ly I know ~ pa~d my room b~[ on my MasterCard at check out. Can yo~ check on that before [ s~brnit the invoice for 

payment~ Sorry to put you through any b’ou~e~ I do appreciate your he~p~ Take ca~’e~ tbw 

F~= O’Toole, Cristin [mailto:cristin.otoole@ritzcarl~n.com] 
Seat= Wednesday, Februa~ $6, 2055 $~:09 AN 
To= Wright, T. Brandon 
Subject: Invoice 
Good Morning Brandon, 
Attached please find t[~e invoice for your review. Please let me know if you h~ve ~ny questions= 
Thank you, 
Cristin 

Cristin O’Toole 

Manager, Meetings & Special Events 

The Ritz-Carlton New York, Battery Park 

Two West Street 

Ne~v York, N~Z 10004 

Direct Dial: 917-790-2529 

Fax: 212-344-3804 

Email: Cristin.OToole@ritzcarlton.com 

www.ritzcarl~m.com/batterypark 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bortz, Conrad <cbortz@email.unc.edu> 

Monday, September 23, 2013 11:21 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

TCH invite 2nd draft 2013 

emailinviteWlP9.23.13, pub 

Hello Lissa, 

Happy traveling! -Answers below and attached. 

CB 

From: Broome, Lissa L 
Sent: Thursday, September 19, 2013 4:06 PM 

To: Bortz, Conrad; McLean, Susan 
Subject: RE: TCH invite first draft 2013 

Looks good to me, but I assume we want the RSVP to go to the online registration system when Susan gets that set up? - 

YES 

Will the October 14 date be moved later after you talk with ? -YES, Nov 15th It seems like there should be some 

more flexibility with the RSVP date. 

Should we include an ending time so people will know how long the event will last? -YES, added 

Should we offer an option for how to register for entire event assuming      wants us to advertise the event to our 

people? It might be better to bombard them once rather than get multiple invitations. -YES, added 

Thanks for the quick work, 

Lissa 

From: Bortz, Conrad 
Sent: Thursday, September 19, 2013 3:59 PM 
To: Broome, Lissa L; McLean, Susan 
Subject: TCH invite first draft 2013 

This is an EXACT clone of last year (w/updated data). 

Conrad K. Bortz 
Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.843.9288 

http://www.law.u nc.edu/centers/ban king 



~ http://www.law.unc.edu/images/news/media/bankingfinance_web_542.jpg 

~F 

The world breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



Fl’om: 

Sent: 

To: 

Subject: 

Williams, Cynthia <cmllimn@law.illinois.edu> 

Wednesday, March 30, 2011 11:24 AM 

Sue KonzelmaJ~n <s.konzelma~n@bbk.ac.uk> 

CoNey, John M <jmcoNey@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu-~; Saule Omarova 

Quick update 

~yahoo.com> 

Dear Sue, 

Lissa, Saule, John and I had a good "kick-off" conversation yesterday about our current work on banking and its reform, and how it fits or could fit within the VoL 

network. We will be sending you a more substantive memo in the next little while outlining the research questions that we’re each either already working on or 

will be working on, but suffice to say here that there is definite momentum to go forward among the four of us. We anticipate being in contact with Bill Bratton 

and Margaret Blair as well. 

There’s also a young political economist whom I don’t know, except by his work, but Peer Zumbansen knows well, John Cioffi, who I think would add a lot to the 

political economy part of the analysis. There have been such good books by economists on the political economy of financial market deregulation in the U.S. (13 

Bankers by Simon Johnson and James Kwak and Crisis Economics by Nouriel Roubini and Stephen Mihm are my two favorites, which in conjunction with Jacob 

Hacker and Paul Pierson’s Winner Takes All Politics paint a clearly bleak picture of the situation.) 

Thank you again for having pulled together this framework for analysis and network. 

And by the way, I discussed the VoL ideas briefly in Vancouver last week, and promised to send your paper to Julia Black at LSE. I’ll include you in the e-mail I send. 

Take care, and best regards, 

Cindy 

Cynthia A. Williams 
Professor of Law 
University of Illinois College of Law 
504 E. Pennsylvania Ave. 
Champaign, IL 61820 USA 
Phone: 1-217-333-3966 
Fax:     1-217-244-1478 
E -ma i I: _%w__~_[[[’_a_L!)_@J__a___w_:__u_N #_=&_d__u_. 
Research papers:    http://w~.ssrn.comlauthor=133969 
Policy involvement: htt p://vwwv.sustaina blefina ncialma rkets.net 



From: 

Sent: 

To: 

Subjet~: 

Attach: 

Williams, Cynthia <cmllimn@law.illinois.edu> 

Thursday, April 7, 2011 7:42 PM 

CoNey, John M <jmcoNey@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Saule Omarova 

Qnestions for Varieties of Liberalism project 

Varieties of Liberalism United States.docx; 070910 Finmacial Reform Summary.pdf 

~yahoo.com> 

Dear John, Lissa, and Saule, 

l’ve jotted down a rather general list of questions to get us started. This list, especially of the "descriptive questions," is rather daunting. Definitely not for one 

person, but the first part looks like it could be easily parceled out to some great graduate students and R.A.s. As you probably all know, Davis Polk has put together 

a comprehensive overview of Dodd-Frank, on which l’ve been relying, l’ve attached it. They also have a commercial project going to track regulatory developments 

that firms can subscribe to. l’m going to find out if they’d make it available to us for an academic rate, for it looks to be incredibly valuable. 

A number of the questions listed in the "Analytic questions" section are those I am particularly interested in working on (A, B and D of that section). I’II have a 

short paper soon exploring the "tension" described there that’s going into the Journal of Corporation Law, based on a symposium to which I was invited to 

contribute. Question E of the "analytic questions" is for John’s benefit--what do you think? 

Have at it! I hope all’s well with the three of you, and looking forward to working together. 

Cindy 

Cynthia A. Williams 
Professor of Law 
University of Illinois College of Law 
504 E. Pennsylvania Ave. 
Champaign, IL 61820 USA 
Phone: 1-217-333-3966 
Fax:     1-217-244-1478 

E-mail: cwillia m (d0,1aw. u i uc .ed u 
Research papers:    http://v~,vw.ssrn.com/a ut hor= 133969 
Policy involvement: htt p://w~,~.sustaina blefina ncialma rkets.net 



From: 

Sent: 

To: 

Subject: 

Smith, Michael R <msmith@sog.unc.edn> 

Monday, December 12, 2005 6:29 PM 

Allred, Stephen <Steve Allred@unc.edu>; Boger, Jack <jcboger@email.unc.edn>; Broome, Lissa <lissa broome@UNC.EDU>; Carlton, 

A.P. <acarlton@kilpatrickstockton.com>; Daye, ChMes <cdaye@email.unc.edu~; Finn, James <jdfinn@email.nnc.edu>; Gibson, S. 

Elizabeth <elizabeth gib~m@nnc.edu-~; Jerry Baker <jbaker@bpasearch.com>; Maxsha~l, William P <wpmarsha@emaJl.unc.edu>; 

Motomura, Hiroshi <motomnra@email.unc.edu>; Nance, Jacq <jacq@email.nnc.edu>; Pierce, Catherine Pdngo <cringo@emo~l.nnc.edu>; 

Rand, Tony <tonyr@ncleg.net>; Rascoe, Donna <drr@cshlaw.com>; Schoultz, Lars G <SCHOULTZ@UNC.EDU>; Smith, Michael R 

<msmith@sog.unc.edu>; Sp~nhour, W. Erwin <w.erwin.spo~nhou@nccourts.org>; Stevenson, Debbie D <debbie stevenson@unc.edu>; 

Taft, Thomas         ~.~yahoo.com>; Weiss, Me~edith <mlweiss@email.unc.edu> 

Meeting on Wednesday, December 14 

Great job on Saturday! The recorded interviews with "                                are on the School of Government webpage (the access information is included 
below). Our next committee meeting is Wednesday, December 14 f~om 3:30-6:00pm in Room 3601 at the School of Government. If you wish to participate by 

conference call, just follow the directions at the end of this message. I look forward to a really good discussion tomorrow. 
Mike 

Agenda 
1. Decide which candidates to invite for campus visits. Here is your homework before the meeting Please come prepared to vote for your top three choices from among 

the following people:                                                                   As with all of our straw votes, this is just a way to see the range of 
support for the different candidates and to focus our conversation where it will make the most difference. I recognize that your votes might change depending on whether 
certain candidates remain in the search. I am having breakfast with on Tuesday and will provide further encouragement to him--lots of it. I expect him 
to let us know by the end of this week whether he will continue as a candidate 

h and they are supposed to make a 
final decision tomorrow. We need to develop a recruiting strategy that gives us the greatest opportunity to retain the strongest candidates. The goal is to invite no more 
than five candidates for campus interviews, and ideally we would invite no more than four. The risk of losing candidates increases with the length of the search process. 

2. Format for campus visits. We need to decide about the format for these visits so that we can start scheduling them right away. I will bring a recommendation to the 
meeting based on what typically happens in other deans searche,~and we can amend it as necessary. The main thing is to make a decision and move ahead with 
contacting the final candidates about campus visits. 

3. Reference checks. I recommend that we conduct reference checks on the candidates after the campus visits, which also is Jerry Baker’s recommendation. It will allow 
us to focus our checks on issues that may arise during the campus interviews, and the interviews may eliminate the need for reference checks on certain candidates. We 
can discuss this issue at the meeting if you have a different perspective. 

ACCESSING THE INTERVIEWS 

CALL-IN INSTRUCTIONS (new number from earlier conference calls) 
At the time scheduled for the interview: 
If you are calling from Chapel Hill or Raleigh - dial 850-2821. 
If you are calling from any place other than Chapel Hill or Raleigh - dial 1-919-850-2821 
The first person to call will hear ringing, which will stop when the connection is made. The next person(s) to call in will only hear a tone and should be connected to all other 
callers on the line. 
The toll free line through the State Operator was not available at this time. This is a reserved long distance line and the cost of the call will be charged to you. Please keep 

track of your charges and the University will reimburse you. 

Michael R. Smith, Dean 
School of Government, UNC-Chapel Hill 
CB# 3330, Knapp Building 
Chapel Hill, NC 27599-3330 

(919) 966-4107 (Office); (919) 962-2370 (Fax) 
msmith@iogmail.iog.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Monday, March 17, 2008 4:52 PM 

Broome, Lissa L <lbroome@email.unc.edu> 
Fwd: AP story on graduation rates and NCAA field 

AP story on graduation rates and NCAA field (3.67 KB).msg 

Lissa, 

FYI - thought you would be interested in this information. 

Take care, 
Larry 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nathan Tubli~z <tubli~z@uoneum.uoregon.edu> 

Wednesday, May 20, 2009 1:29 PM 

Eno, Robert J. <eno@indiana.edu~ 

r.akin@tcu.edu; browne@wfu.edu; chris~topher-anderson@utulsa.edu; @yahoo.corn; garye@umn.edu; 

virginia.l.shepherd@wx~derbilt.edu; jweaxl@darkwing.uoregon.edu; j kotmba@uh.edu; jmc@math.umd.edu; jomason@cba.ua.edu; 

jslt2@psu.edu; lan31.gramling@business.uconn.edu; 1.moore@tcu.edu; Broome, Lissa L <lbroome@email.unc.edu>; 

michael.gr~aof@mccombs.utexas.edu; ~hawaii.n.com; nicholso@hawaii.edu; tpalaima@ma~l.utexas.edu; 

wasow@csli.stanford.edu 

Re: Congressional Budget Office report on college sports 

Attachment infom~ation..txt; Colombo article.doc 

Dear Bob: 

Thanks for the thoughtful note. Your assessment is spot on 
target. The CBO report was a bit simplistic in its focus and did 
not discuss the issues you raise in your note. Of course their 
goal was to explore ways to increase tax revenues and their 
conclusion was that altering the tax code by eliminating tax 
preferences for intercollegiate sports may- not be a successful 
approach to reach that goal. 

They completely ignored however the basic principle underlying 
the 501(c)(3) tax code, naruely that tax exempt status is given to 
a charitable organization for specific, worthwhile purpose, which 
in the case of higher ed, is for educational purposes. Obviously 
the conwnercial activity associated with intercollegiate sports is 
increasingly at odds with the original intent of the application 
made by the institution for its tax exempt status. It seems that 
COIA can make this point publicly and argue that the tax code 
might want to be revised to realign it back its original intent. 

What is not quite clear is what specific changes to the tax code 
should be made. After reading the Colombo paper, I have 
changed my mind 180 degrees about eliminating the tax 
exemption entirely for college sports As he states (and as our 
colleague Michael Granof has argued repeatedly), it is highly 
likely that eliminating the tax exemption tbr college sports ;vill 
only cause universities to devise some other accounting 
mechanism to "hide" their profits from intercollegiate athletics. 
Colombo also points out that the proverbial law of unintended 
consequences might come into play if the tax exemption was 
removed, resulting in the loss of non-revenue sports (which we 
are already seeing across the country as a result of the current 
fiscal crisis). 

So perhaps we in COL4 should consider explicitly advocating 
some of the suggestions raised by Prof Colombo; Namely: 

1) "Asking that Congress require that a certain percentage of 
revenues from revenue-producing sports, such as basketball 
and football, be used to expand non-revenue athletic 
opportunities, rather than simply hoping that such action will 
occur on its own" (p. 50, Colombo report) 

2) "Asking Congress to consider setting targeted expenditure 
limits, such as capping coaches’ salaries or limiting annual 
expenditures on recruiting or sports facilities, as a condition to 
exemption for umversities operating Division 1A football and 
basketball programs" (p 51, Colombo report) 

3) Asking the IRS and/or Congress to require expansive 
disclosure regarding a number of aspects of the operation of 
college athletics by asking institutions to file an additional 
disclosure form.@. 53-56 Colombo report). 

Although these suggestions do not deal directly with the issue 
and consequences of over-commercialization that you raise in 
your note, they would be an excellent steps to slowing the 
current drive to increase commercialization in college sports. 

What do you all think about COIA publicly supporting one or 
more of the Colombo suggestions? I attach a copy of the 
Colombo paper for your perusal 

It is a lovely sunny May day here in Eugene Hope the same fi~r 
you across the country[ 

Ciao, 

Nathan 

Nathan, 



The general direction all this may be headed could be promising 
(placing conditions on continued tax exemption that may accord with 
COIA priorities, on the Columbo model), but the assumptions in this 
report seem to me at odds with COIA values 

If ticket sales and conference distributions are "commercial" and 
student fees and institutional support are "non-commercial," then 
clearly commercial sources are a preferred option from a COLA point of 
view Our problem has been with "overcommercialiaition," which we have 
generally associated with concessions to revenue needs that compromise 
academics and athlete welfare, and increases in revenue needs that are 
products of rmnoving sports to an entertainment-industtTi platform. 
Ticket prices that exclude or marginalize institutionally- central 
groups or conference distributions that depend on highly leveraged 
media contracts that place schedules and production values entirely in 
the hands of corporations - features such as these that become 
necessalT to maintain a cost structure out of line with xvhat 
institutions are equipped to afford are the issue. The last thing we 
want schools to third: is that to presel-v’e tax exemption they must 
increase the share of total costs co’,~ered by internal transfers. 

From that point ofviexv, this repolt seems to me simply askexv to COIA 
issues, and although there may be use-value in it, COLA should a’,~oid 
iraplying that its assmnptions and findings are validly framed. 

Best, 
Bob 

Quoting Nathan Tublitz <tublitz@uoneuro.uoregon.edu>: 

> Dear SC: 
>> 

> Here is the Congressional Budget Office report on Tax 
> Preferences in College Sports referred to in the Chronicle and 
> Inside Higher Ed articles Ga~- sent arotmd this morning. 

>> 

> Hope your May is going swimmingly! 
>> 

> Ciao, 
>> 

> Nathan 
>> 

> Professor of Biolo~z 
> Institute of Neuroscience 
> University of Oregon 
> Eugene, Oregon USA 97403 
> phone: 541-346-4510 
> fax:: 541-3&5-4548 

Professor of Biology 
Institute of Neuroscience 
University of Oregon 
Eugene, Oregon USA 97403 
phone: 541-345-4510 
fax:: 541 - _34~5 -45d~8 



Coalition on 
I n~tercolleg.iate 

Athletics COIA 
21 September 2009 

TO: The NCAA Executive Committee 
Michael F. Adams, President, University of Georgia (chair) 
James Barker, President, Clemson University 
Charles Bantz, Chancellor, Indiana University-Purdue University 
Damon Evans, Athletic Director, University of Georgia 
Judy Genshaft, President, University of South Florida 
James T. Harris, President, Widener University 
Stephen Jordan, President, Metropolitan State College of Denver 
Robert Kustra, President, Boise State University 
F. Ann Miller, President, Weber State University 
Kevin Mullen, President, Siena College 
Lynn Oberbillig, Athletic Director, Smith College 
Harvey Perlman, Chancellor, University of Nebraska 
John G. Peters, President, Northern Illinois University 
Beverly J. Pitts, President, University of Indianapolis 
Thomas Powell, President, Mount St. Mary’s University 
Shirley Raines, President, University of Memphis 
Edward Ray, President, Oregon State University 
Tim W. Selgo, Athletic Director, Grand Valley State University 
Paul S. Trible Jr., President, Christopher Newport University 
Bernard Franklin, NCAA VP 

FROM: The Coalition on Intercollegiate Athletics 
RE: President Brand’s successor 

Dear NCAA Executive Committee members: 

Since COIA’s founding in 2002, we have 
appreciated and applauded the implementation of his reform efforts, which have created strong 
incentives for athletics departments to pay more attention to and improve the academic 
performance of their student-athletes. As President Brand was fond of saying, his goal was not to 
be punitive but to change behavior, and in this regard his efforts were and continue to be 
successful. 

We in COlA are confident that you, the NCAA Executive Committee, will work to 
ensure that the values underlying the NCAA’s current academic reform initiatives and its 
commitment to integrating athletics into the academic mission of the institution will continue 
under new leadership. COIA stands ready to continue working closely with the NCAA and to 
provide strong public support as the Board and President Brand’s successor carry forward these 
goals. 

Coalition on ~ntercollegiate Athletics 
CfO Carole Browne, Biology Department, PO Box 7325, Wake Forest University, Winston-Salem, 

North Carolina 27109 



Sincerely, 

The COIA National Steering Committee (unanimous) 
Chris Anderson, University of Tulsa, christopher-anderson@utulsa.edu 
Bob Akin, Texas Chri stian University, r. aki n@tcu~ edu 
Lissa Broome, University of North Carolina, lbroome@email.unc.edu 
Carole Browne*, Wake Forest University, browne@wfu.edu 
James Earl**, University of Oregon, jwearl@uoregon.edu 
Gary Engstrand, University of Minnesota, garye@umn.edu 
Robert Eno**, University of Indiana, eno@indi ana.edu 
I_Ja.r~ Gramli ng, University of Connecticut, larry.gramling@business.uconn.edu 
Joe Kotarba, University of Houston, j kotarba@uh.edu 
John Mason, University of Alabama, j omason@cba.ua.edu 
John Nichols, Pennsylvania State University, j sn2@psu.edu 
Peter Nicholson, University of Hawaii,          );hawaii.rr.com 
Tom Palaima, University of Texas, tpalaima@mailmexas.edu 
Virginia Shepherd**, Vanderbilt University, virginiaJ.shepherd@vanderbilt.edu 
Nathan Tublitz*, University of Oregon, tublitz@uoneuro.uoregon.edu 
Tom Wasow, Stanford University, wasow@csli, stanford.edu 
(*, current COlA co-chair; **, former COIA co-chair and SC member) 

Coalition on Intercollegiate Athletics 

CiO Carole Browne, Biology Department, PO Box 7325, Wake Forest University, Winston-Salem, 

North Carolina 27109 



Sent: 

To: 

Subject: 

Attach: 

Sm~ckmeyer. Kenneth A <kas@wsu.edn> 

Thursday, October 22, 2009 6:02 PM 

browne@wfu.edu; chrismpher-anderson@utulsa.edn; ~yahoo.com; eno@indiana.edn; garye@umn.edu; jkotarba@uh.edu; 

jmc@math.umd.edu; jomason@cba.ua.edu; j sn2@psu.edu; jwearl@darkmng.uoregon.edu; 1.moore@tcu.edu; 

larry.gramling@business.uconn.edu; Broome, Lissa L <lbroome@emaJl.unc.edu>; michael.granot~mccombs.utexas.edu; Nathan Tubli~ 

<mblitz@uoneuro.uoregon.edt~-; nicholso@hawaii.edu; ~hawafii.rr.com; r.akin@tcu.edu; ttmlafitna,@nail.utexas.edu; 
virginia.1, shephe~xt@m~derbilt.edu; wasow@ csli. staat’ora.eou 

oops 

cola mission statement 3.docx 

In the interim, I have draft three. 

Ken 



COlA MISSION STATEMENT: (Draft Three, October 22, 2009) 

The Coalition on Intercollegiate Athletics (COIA) is an alliance of faculty senates involved in the reform of 

university athletics in concert with the NCAA and others involved in athletics oversight and 

administration. The coalition’s emphasis is the continued integration of academics and athletics with 

the goal of success for the student athlete in both endeavors. 

The vision of the coalition is to continue this participation while expanding its activities to promote: the 

expansion of opportunities for students athletes to participate in many sports, in particular Olympic 

sports; the initiation of faculty senate collaboration and affiliation within their athletic conferences; the 

continued sharing of best practices of faculty senate organization structure and shared governance; and 

to provide a platform for a national organization of faculty senates to participate in the discussion of 

matters of import to faculty and universities on a national level. 



Frolil: 

Sent: 

To: 

Subject: 

Robert Eno <eno@indiana.edu> 

Thursday, October 22, 2009 8:37 PM 

’Struckmeyer, Kenneth A’ <kast@wsu.edu> 

browne@wfu.edu; christopher-anderson@utulsa.edu; ~yahoo.com; garye@umn.edu; jkota~b~uh.edu; jmc@math.umd.edu; 

jomason@cba.ua.edu; jsn2@psu.edu; jwearl@darkwing.uoregon.edu; 1.moore@tcu.edu; larry.gmmling@business.uconn.edu; Broome, 

Lissa L <lbroome@em~l.unc.edu>; michael.gra~of@mccombs.utexas.edu; ’Natha~ Tublitz’ <tublitz@uoneuro.uoregon.edu>; 

nicholso@hawaii.edu; ~hawaii.mcom; r.aldn@tcu.edu; tpala~ma@mail.utexas.edu; virginia.Lshepherd@wx~derbilt.edu; 

wasow@csli.stanford.edu 

RE: oops 

Dear Ken, 

I don’tknowwhy, havingbeen good enoughtotake on thehardtaskofco-guidingCOIAwithCan~le, you shouldhavetotmdergotrialsofinitiation trials ~ough will lie 

ahead! But if a new mission statement is in order, the SC may wan’t to consider what COIA began with seven years ago. That statement was embedded in the "Call for a 

Coalition" docnment, and read as follows: 

"The purpose of the coalition will be to stud}/problems in intercollegiate athletics related to academics, student welfare, costs, and commercialization; develop 

effective strategies and specific proposals to accomplish significant long-term reform; and work nationally with university faculties, administrations, trustee 

boards, and national associations concerned with higher education to implement these strategies and proposals. " 

~lJnat was the initial statement we used to recruit senate chairs as members (before we moved to a senate-membership basis). We broadened that statement in our 

"Charter" a year later there’s no simple mission statement, but the scope of reform included the five areas that later became the structure of the "Framework" 

document: Academics, Student Welfm’e, Finances aJnd Scale, Commercialization, aJnd Governance. The vast majority of current senate members joined COlA on the basis 

of the 2003 Framework. The Framework was supm~eded by onr detailed white papers of 2004 and 2005, and these w-ere reformulated in the 2007 °’Framing the Future" 

paper under four categories, with commercialization essentially folded in’to finance. With so much text in the background, we do indeed probably need a new concise 

statement to remind all of us what we set out to do. 

My own view is that all five goal categories remain important. COIA has focused on academics, athlete welfare, and governance because there was some traction for 

progress there, due to the NC.~Vs efforts and facnlty senates’ natural interest in governance, and because these a~reas fall unambiguously within the range of ~:aculty 

senate governance roles. There is plenty left to do in those areas, but I see fiscal and commercial issues as faac more pivotal for long-term reform and I hope that if COIA 

continues, those elements will remain central parts of its mission. Without the distortions that athletics economics introduce, I believe problems in governance, academics, 

and student welfaze would be dramatically reduced to manageable proportions. Pete Likins seems on taacget to me when he says the critical front has shifted to finances 

and I think the odds are high that the response to that ~owing crisis will operate against, not in favor of, COIA’s goals. I think COIA would do well to identify its most 

pressing agenda as ensuring that long overdue responses to the financial pressures on sports do not lead to increased co,nmercialization and the fulnther imposition on 

college kids of professional performance standaacds that can hold and build media audiences. 

In the Charter and Framework we had a state~nent of the process we envisioned that distinguished between short- and long-tern~ goals: basically, we hoped that within a 

time frame of a few yeaacs, there would emerge an agreed model of reform that would be implemented in scheduled stages over a much longer period (we often spoke of 

20 years long enough to bnffer major inequities in the econo*nic impacts of reform on schools). That idea made sense at the time because there was a sense of 

momentum and impending reform. I don’t know whether it ma~kes sense to repeat anything like it now. But I hope COIA members will retain a sense that should 

momentum for reform retnm, the only realistic way to capital~e on it will probably continue to be a short-term goal of locking in a much longer process of refo~rn. 

Best, 

Bob 



NCAA Division I Committee on Academic Performance 
Academic Performance Program Penalty Waiver Directive 

Background 

The central purpose of the NCAA Division I Academic Performance Program (APP) is to 
ensure that the NCAA Division I membership is dedicated to providing student-athletes 
with an exemplary education and intercollegiate athletics experience in an environment 
that recognizes and supports the primacy of the academic mission of its member 
institutions while enhancing the ability of student-athletes to earn a degree. 

When a team’s academic performance, measured by the NCAA Division I Academic 
Progress Rate (APR), falls below 925, that team becomes subject to penalties if any 
student-athlete on that team is not retained and does not earn academic eligibility. This 
penalty, known as a "contemporaneous penalty," is a financial aid restriction that is 
meant to be a catalyst for change for teams that are underperforming academically. A 
contemporaneous penalty must be taken in the academic year following the departure of 
the nonretained, ineligible student-athlete. If the institution has already received written 
acceptance of offers of athletics aid before receiving official notice of its penalties, then 
the financial aid penalty must be taken in the academic year following the official 
notification of the contemporaneous penalty. Contemporaneous penalties provide 
immediate support to the behavioral shift that will be necessary to assist student-athletes 
in meeting progress-toward-degree requirements leading to graduation. 

When a team’s academic performance, as measured by its APR, falls below 900 and the 
team fails to demonstrate APR improvement and a favorable review of the established 
by-sport or institutional academic or resource characteristics comparisons, it becomes 
subject to historical penalties. Historical penalties are progressive and cumulative 
penalties intended to penalize teams that have a demonstrated history of academic 
underachievement. Historical penalty financial aid and practice and playing season 
penalties must be taken in the academic year following official notification of the 
historical penalty. 

Waivers for both contemporaneous and historical penalties are provided for in NCAA 
Bylaw 15.5.8.3, Bylaw 23.2.11.2.1.1l, Bylaw 23.2.1.2.2.1, Bylaw 23.2.11.2.3.2 and Bylaw 
23.2.1.2.4.1. The NCAA Division I Committee on Academic Performance has approved 
this directive to provide guidance to the NCAA staff and the NCAA Division I 
Committee on Academic Performance Subcommittee on Appeals in reviewing APP 
penalty waiver requests. 

o Gniding Principles 

Waiver requests of APP penalties will be considered based on the academic 
performance of the entire athletics team. The APR is a team rate and not based on 
the academic performance of a single student-athlete. One of the intents of the 
APP is to be a catalyst for change for teams that historically underachieve 



NCAA Division I Committee on Academic Performance 
Academic Performance Program Penalty Waiver Directive 

Page No. 3 

academically. By focusing on the team’s historical academic trends, 
institutions must demonstrate that the performance of the team is 
achieving the stated goals of the APP (e.g., graduating student-athletes). 

Therefore, the review of waiver requests shall consider all student-athletes 
included in the team’s multiyear APR, including all who failed to earn 
points in the applicable academic years. This approach considers the loss 
of all APR points, not just those of select students. This approach could 
be referred to as the "top-down approach" (e.g., start at an APR of 1000 
and explain the loss of all points). Annual and historic academic data will 
be primary points of analysis in the review of appeals of APP penalties. 

Waiver decisions ~vill consider whether the team’s academic deficiency is 
an anomaly or a pattern of behavior as demonstrated by current and 
historical data. Waiver decisions will analyze those circumstances that 
may be unique events resulting in academically low performing year(s) 
versus habitually underperforming teams. A team’s APR that is 
negatively affected by a unique one-time circumstance, but otherwise is 
not historically an underperforming team, should be treated differently 
than a team that has a histo~ and pattern of academic underachievement. 

Institutions seeking a waiver of APP penalties must present evidence of 
compelling mitigating circumstances along with a reasonable expectation 
that the team’s academic performance will improve and the team will 
achieve an APR of 925 or higher in a reasonable period of time. NCAA 
Division I Academic Progress Rate (APR) Improvement Plans assist 
teams in achieving the established APR penalty benchmarks in a 
reasonable time by identifying the issues impacting a team’s APR, 
establishing measurable goals, steps to achieve the stated goals and 
establishing a timetable for implementation. 

Squad-Size Adjustment 

The APR is a four-year rolling rate. The main goal of the four-year rate is to 
provide the best estimate of the average behavior by smoothing out any odd 
fluctuations that might emerge due to unusual circumstances in any specific year, 
and/or small samples. Teams that have not yet submitted four years of data or 
teams with a four-year APR cohort of less than 30 student-athletes will be 
evaluated based on the upper-confidence boundary of the team’s multiyear APR. 
The squad-size adjustment considers the number of student-athletes in the APR 
calculation, thus accounting for possible fluctuation in the short term due to squad 
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size. There is no change to the team’s APR or to the penalty benchmarks. 
Rather, consideration is given to squad size to help ensure low performing teams 
are appropriately identified. 

Therefore, the staftTsubcommittee will generally not consider the size of the APR 
cohort in its review of APP penalty waiver requests as the squad size has already 
been factored into the determination of the penalty. 

Use of Conditional Approvals 

APP penalty waivers may receive "conditional" approval. A waiver that is 
conditionally approved does not "forgive" the team’s penalty unless the team 
satisfies the stated condition(s). These conditions may include, but are not limited 

to: acceptable implementation of the institution’s written APR Improvement Plan; 
attendance at mandatory educational sessions; meeting or maintaining single-year 
eligibility and retention goals and/or, meeting or maintaining a specified single- 
year APR. (Revised." 10/2008) 

An institution/team that fails to meet the stated condition(s) by the given 
timeframe shall have the waiver decision converted to a denial and the APP 
penalty must be applied to the team. The institution must impose the applicable 
penalty within the prescribed period of time. 

Sequencin~ of Historical Penalties. If the team is subject to a historical penalty, 
the team is then potentially subject to the occasion of penalty that was 
conditionally waived and the next occasion historical penalty if it again fails to 
meet the historical-penalty benchmarks within the next three years. 

NN  gi;  the subcommittee and waiver case staff may consider mitigating 
circumstances. Such reviews shall occur on a case-by-case basis, and shall 
include consideration of any mitigation for the team’s failure to reach the target 
APR, as well as the totality of the team’s circumstances with regard to the 
imposed conditions. In such cases, the staff will review- factors including 
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improvement in the single-year and multiyear APR, how close the team came to 
meeting the target and mitigating circumstances (effective for conditional waivers 
reviewed during the 2009-10 academic year and after). This action does not 
change an institution’s opportunity to explain why it failed to meet the 
condition(s) or to appeal a decision by the staff to the NCAA Division I Board of 
Directors Academic Performance Program Historical Penalties Appeals 
Subcommittee. The APP Historical Appeals Board Subcommittee will hear such 
appeals via teleconference. The decision of the APP Historical Appeals Board 
Subcommittee is final. 

Finally, if it is determined that a conditional waiver is not satisfied and the waiver 
is denied, the institution must impose the resulting penalties in the academic year 
follo~ving denial of the appeal or, if there was no appeal, follo~ving determination 
that the conditions were not met (e.g., determined condition was not met in 2009- 

10 results in the imposition of the penalties in 2010-11). 

the following factors: improvement in academic performance of the team (e.g., 

single-year and multiyear APR), how close the team came to meeting the target, 
implementation of the APR Improvement plan and mitigating circumstances that 
impacted the team’s ability to satisfy the established conditions. If the staff denies 
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e Length of Time to Cite Mitigation 

Institutions are limited to submitting information concerning mitigating 
circumstances only for the academic years used to calculate that team’s APR 
However, the staff, subcommittee and committee reserve the right to consider any 
relevant information that would explain the team’s hi storical performance. 

Academic Factors Considered for Teams 

Evaluating the team’s academic performance is an important part of the waiver 
process. The staff/subcommittee considers the totality of circumstances 
surrounding a waiver. Review of a team’s academic performance may include 
consideration of the follo~ving elements: 

The team’s Graduation Success Rate (GSR) and Federal Graduation Rate, 
if available~ 

Eligibility. The team’s eligibility and percentile rank will be compared 
against the follo~ving: 

(1) 

(2) 

(3)    The institution’s teams. 

Retention. The team’s retention 
against the following: 

(1) All other Division I teams. 

(2) 

(3)    The institution’s teams. 

APR. 

All other NCAA Division I teams. 

All other Division I teams in the same sport. 

and percentile rank will be compared 

All other Division I teams in the same sport. 

The team’s APR and percentile rank will be compared against the 
following: 

(1) All other Division I teams. 

(2) All other Division I teams in the same sport. 
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(3)    The institution’s teams. 

The team’s APR for the most recent year will be reviewed to determine if 
this rate demonstrates improvement over previous years’ APRs. 

The mitigating circumstances for any previous contemporaneous-and/or 
historical-penalty waiver requests. 

History of contemporaneous and/or historical penalties. 

The team’s academic profile including hours earned, grade-point average, 
eligibility and retention points. 

Academic profile of the team when admitted to the member institution, 
including admissions status as compared to the general student body 

and/or other student-athletes at the institution~ 

Size of variance between the team’s APR and the applicable APP penalty 
benchmark (e.g., 925 or 900). 

The team’s single-year APRs that comprise the multiyear rate. 
Specifically, the number of single-year APRs above or below the penalty 
benchmarks (e.g., 900, 925). 

The number of student-athletes who were not academically eligible and 
not retained. 

Other data elements that may be relevant to the case. 

Mitigating factors that affect the team’s APR. [See Section 8.] 

Academic Factors Considered for Individual Student-Athletes: Nonretained 
Ineligible Student-Athletes ("0/2") for Contemporaneous Penalties 

The review of contemporaneous-penalty waiver requests will emphasize the 
team’s academic performance; however, the staff/subcommittee also may review 
the individual performance of student-athletes who were not academically eligible 

and not retained ("0/2" in the data set) and whose countable aid was calculated in 
determining the penalty when considering a waiver of contemporaneous penalties. 
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Review of the individual student-athlete’s academic performance may 
consideration of the following elements: 

include 

Mitigating circumstances that led to the student-athlete being not 
academically eligible and/or not retained. 

Academic profile of student-athlete when admitted to the member 
institution, including admissions status as compared to the general student 
body and/or other student-athletes at the institution; 

Academic record (e.g., credits completed, grade-point-average); 

Record of APR points earned and/or lost; 

Prior academic waivers (initial-eligibility and progress-toward-degree 
waivers); 

Academic progress in term of departure; and 

Other factors deemed relevant by the staff or subcommittee. 

10. Mitigating Circumstances to be Considered 

After reviewing the academic profile of the team, the staff/subcommittee may 
consider the circumstances provided by the institution to explain a team’s APR or 
a "0/2" student-athlete. Circumstances will be considered as compelling 
mitigating factors if the institution can demonstrate that it had a direct correlation 
to the team’s ability to earn eligibility/graduation and/or retention points and it 
must be supported by objective documentation. Mitigating circumstances for a 
"0/2" student-athlete will be reviewed in accordance with Section No. 9 of this 
document. 

For institutions that assert 
mitigating factor, please refer to Section No. 11 for additional information. 

institutional characteristics and/or resources as a 

Circumstances not considered as compelling mitigating circumstances 
include, but are not limited to, the following: 

may 

Unreasonable reliance by a student-athlete on misinformation from an 
institutional staff member (e.g., misadvisement); 
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b. Institutional lack of understanding regarding the APP; 

c. Failure to develop and implement an APR Improvement Plan; or 

Conferences and/or institutions with more stringent academic standards 
than NCAA Division I Progress-Toward-Degree requirements. 

Some circumstances may have been submitted in a request to receive an 
adjustment of an individual student-athlete’s APR retention and/or eligibility or 
graduation point. If the institution received relief for those circumstances by way 
of an APR adjustment, the same circumstance may not be considered in the 
review of the APP penalty waiver for that student-athlete. 

11. Institutional Characteristics 

The staff/subcommittee may consider comparisons of institutional characteristics 

as a mitigating circumstance when reviewing a waiver of APP penalties. 

Institutional characteristics will include two dimensions of review: (a) team 
academic performance compared to the general student-body academic 
performance as determined by actual and proj ected Federal Graduation Rates and; 

(b) comparison of institutional, athletics and student resource levels. 

Institutions that assert institutional characteristics as a mitigating factor 
must demonstrate the following for the penalized team(s): 

(1) It graduates both the team’s student-athletes and members of the 
general student body at a higher rate than the student body at other 
schools with similar institutional characteristics; or 

(2) it graduates the team’s student-athletes at a rate at or above the 
general student body at their institution. 

The staff/subcommittee shall review the following when considering an 
institution’s characteristics in a waiver of historical penalties: 

Review the size of the variance between a team’ s proj ected Federal 
Graduation Rate based on its multiyear APR (Attachment A) and 
the institution’s student-body Federal Graduation Rate. 

(2) Compare differences between the team’s projected Federal 
Graduation Rate based on its multiyear APR and the institution’s 
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student body proj ected Federal Graduation Rate as determined by 
characteristics of the applicant institution. Comparing a team’s 
performance to an institution’s projected (rather than actual) 
Federal Graduation Rate takes into account the possibility that an 
institution may be outperforming institutions with similar 
characteristics in a manner not assessed by the review outlined in 
No. 1 above. The NCAA research staff will provide the 
staff/subcommittee the following information with each waiver 
filed that indicates an institution’s characteristics as a mitigating 
factor: 

(a) 

(b) 

The team’s projected Federal Graduation Rate, based on 
the team’s multiyear APR (Attachment A); 

The most recent four-year student-body Federal Graduation 
Rate for that institution; and 

The institution’s projected Federal Graduation Rate based 
on various characteristics of the institution. This rate will 
be determined by a series of statistical models that will 
include a list of variables from the following categories that 
have shown to be the most predictive of an institution’s 
Federal Graduation Rate: 

6) Who is served by the institution (for example: 
average age of student body, percent of students 
residing on campus, per capita Pell Grant dollars)? 

(ii) What is the academic experience at the institution 
(for example: admissions selectivity, academic 
entrance requirements and academic characteristics 
of student body)? 

(iii) What are the available educational resources for the 
institution and its students (for example: per capita 
education expenditures, tuition, student/faculty 
ratio, research dollars)? 

Based on information supplied by the institution, the list of 
variables employed by the staff/subcommittee can be 
changed to match the variables the institution believes best 
defines its institutional characteristics. 
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(e) 

Review of the narrative information supplied by the 
institution describing how the characteristics of the 
institution affects the student body and why its team’s 
academic performance represents superior academic 
performance given the institution’s characteristics. 

Review the portions of the institution’s most recent 
academic accreditation report that detail the information 
submitted. 

The staff/subcommittee shall review the following when considering an 
institution’s resources as a mitigating factor for a waiver of historical 
penalties: 

(1) 

(2) 

(3) 

Per capita educational expenses; 

Per capita athletics department operating expenditures; and 

Average Pell Grant among all students. 

12. Automatic Waivers of Contemporaneous Penalties 

Institutional Characteristics. Teams with an projected Federal Graduation 
Rate based on its multiyear APR that is at least 10 percentage points 
higher than the institution’s student-body Federal Graduation Rate, will 
receive an automatic waiver of contemporaneous penalties. [Attachment 
A] 

Institutional Resources. Institutions identified in the bottom 10 percent 
based on institutional resources will receive an automatic waiver of 
contemporaneous penalties. 

13. Review of Historical-Penalty Determination Factors 

Teams that are subj ect to a historical penalty, but compare favorably in one of the 
factors: APR improvement, institutional characteristics, institutional resources or 
by-sport comparison will be generally reviewed as follows: 

a. Team APR Improvement. 
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A waiver for a team subj ect to an Occasion-One Historical Penalty 
that meets only improvement and has achieved single-year APRs 
that demonstrated the team is capable of achieving a multiyear 
APR above 925, should generally be conditionally approved 
without significant review of the mitigating circumstances 
provided the team presents an APR Improvement Plan that 
demonstrates a reasonable expectation that the team will improve 
to a 925 APR. Team(s) that demonstrate improvement are 
fulfilling the goal of the APP and should be provided the 
opportunity to continue to improve without having to impose a 
historical penalty. 

(2) Occasion-Two Historical Penalty. A team(s) subject to an 
Occasion-Two Historical Penalty that meets improvement will be 
reviewed in accordance with this directive and are expected to 
demonstrate that relief is warranted (e.g., mitigating 
circumstances). A team that has demonstrated improvement has 
had its practice season and financial aid penalties reduced because 

of its improvement. Any additional relief must be warranted by 
the particular circumstances provided in the waiver request. 

By-Sport Comparison. A team(s) that compares favorably in the by-sport 
comparison (Attachment B) but fails to meet the improvement factor will 
be reviewed in accordance with this directive and are expected to 
demonstrate that relief is warranted (e.g., mitigating circumstances). 

Institutional Characteristics. A team(s) that demonstrates that the team(s) 
is out performing its general student body (Attachment A) but fails to meet 
the improvement factor will generally be reviewed based on the following: 
level of APR improvement, level of institutional resources as defined in 
Section No. 9, the institution’s APR Improvement Plan and any other 
relevant factor(s). 

Institutional Resources. Teams(s) from an institution that lacks sufficient 
financial resources to quickly and reasonably engage in academic 
enhancements, generally viewed as institutions in the lowest 10 percent 

based on the variables listed in Section No. 9, but fails to meet the 
improvement factor will generally be reviewed based on the following: 
level of APR improvement, the team’s academic performance compared to 
the institution’s student body (See Section No. 9), the institution’s APR 
Improvement Plan and any other relevant factor(s). 
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15. APR Improvement Plans 

APR Improvement Plans are meant to encourage institutions that have a team 
~vith an APR belo~v 925 to implement strategies to improve the academic 
performance, retention and graduation of the student-athletes on the team. 
Institutions seeking relief from an APP penalty are expected to demonstrate that 
the team’s academic performance will improve and will achieve an APR of 925 in 
a reasonable period oftime~ Therefore, APR Improvement Plans will be reviewed 

as follows: 

Institutions requesting an APP penalty waiver for a team that was 
previously required to complete an APR Improvement Plan as a result of a 
multiyear APR below 925 must re-evaluate their current APR 
Improvement Plan. Institutions/teams will be accountable for identifying 
issues and making progress to,yard implementing the APR Improvement 
Plan. Within the waiver request the following shall be addressed: 

Identify all steps the institution has taken toward implementation 
of the previous APR. Improvement Plan and progress toward the 
measurable goals. 

Identify any new issues impacting the academic performance, 
retention and graduation of the team’s student-athletes and develop 
specific and measurable goals to address the issues, steps to meet 
the goals, timetable for implementation and persons responsible for 
each step outlined in the piano 
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(3) Identi~7 specific target APR goals for the team(s) for the current 
academic year that will assist the team in meeting the 925 
benchmark in a reasonable period of time. 

Institutions requesting an APP penalty waiver for a team that does not 
have an APR Improvement Plan will be required to develop an APR 
improvement Plan. If an institution was required to develop an APR 
improvement for a team, but failed to develop a plan or implement the 
plan it developed, the staff/subcommittee will consider this in evaluating 
whether the team can be expected to improve its academic performance 
and achieve an APR of 925 within a reasonable period of time. 
institutions shall address the following for each waiver request: 

Identify issues impacting the academic performance, retention and 
graduation of the student-athletes on each team subject to APP 
penalties. 

(2) Identity, specific and measurable goals to address the issues, steps 
to meet the goals, timetables for implementation and persons 
responsible for each step. 

(3) Identi~, specific APR target goals for the team(s) for the current 
academic year that will assist the team in meeting the 925 
benchmark in a reasonable period of time. 

Delays of Occasion-Two Historical Penalties 

Occasion-Two Historical Penalties are intended to be serious and significant. Delaying 
their application is contrary to this intent. Therefore, in the vast majority of cases, the 
staff/subcommittee will not approve any delay in the application of these penalties. In 
rare cases where an institution can demonstrate that due to unanticipated and 
extraordinary circumstances outside the control of the institution, team and involved 
student-athlete(s) it is unable to apply Occasion-Two Historical Penalties within the 
prescribed period a delay may be conditionally approved. 
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Delays of Contemporaneous Penalties 

1. Standard for Review 

A request to delay having to impose an APP financial aid penalty will only be 
considered when an institution or team can demonstrate that by imposing the 
penalty ~vithin the prescribed period (the year immediately following the 
ineligible student-athlete’s departure or not later than the following year) would 
take away financial aid from a current student-athlete or prospective student- 
athlete~ The team must provide the following: 

A current team squad list with counters designated and/or equivalency 
amounts listed for each student-athlete; 

Identification of the current student-athletes with remaining eligibility 
whose countable financial aid is expected to be renewed for the next 
academic year; and the countable financial aid equivalencies for 
prospective student-athletes who signed a valid National Letter of Intent 
(NLI) and/or financial aid agreement prior to the institution receiving 
notice of its APP financial aid penalties. 

o Gniding Principles 

APP penalties are meant to be a team penalty and not for an individual 
student-athlete. If an institution must take away financial aid from a 
current or prospective student-athlete who has signed a valid NLI and/or 
financial aid agreement prior to the institution receiving notification of its 
APP penalty in order for the team to impose the APP financial aid penalty, 
a delay would be warranted. 

Any request to delay imposing an APP financial aid penalty will be 
considered on the premise that any current student-athlete receiving 
countable financial aid will be renewed at the same equivalency as the 
current academic year. 

If the request to delay the APP financial aid penalty is approved, a delay 
will generally only be extended one academic year so that the APP 
financial aid penalty will be imposed at the latest within three years of the 
ineligible student-athlete’s departure. 
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Use of Conditional Approvals 

Approvals will generally be based on the following conditions: 

All currently enrolled student-athletes who will not exhaust eligibility 
during the current academic year will return to the team in the subsequent 
academic year and receive the countable financial aid at the same 
equivalency as the current year. 

All prospective student-athletes who have signed a valid NLI and/or 
financial aid agreement will enroll at the institution the next academic year 
and are eligible for institutional financial aid based on athletics ability. 

If any current student-athlete departs the institution prior to the next 
academic year or if any prospective student-athlete does not enroll or is 
not eligible for institutional financial aid based on athletics ability (i.e., is 
a nonqualifier), the team must impose part or all of the APP financial aid 
penalty based on the equivalency amount and/or the number of counters 
that become available. 

The team may not re-award the financial aid of any student-athlete who 
departed the institution and/or prospective student-athlete who did not 
enroll and/or qualify for the institutional financial aid based on athletics 
ability, unless it is imposing the entire penalty within the original 
prescribed period of time. 

The National Collegiate Athletic Association 
September 15, 2009             KEY:j hw 



ATTACHMENT A 

Expected Federal Graduation Rate Based on 
NCAA Division I Academic Progress Rate 

The table below provides a team’s expected Federal Graduation Rate based on its 
multiyear NCAA Division I Academic Progress Rate (APR). This rate is then compared 
to the institution’s most recent student-body Federal Graduation Rate to determine 
whether a team would receive a waiver of contemporaneous- and/or historical penalties 
based on institutional characteristics. 

[Note: This table was created by comparing APRs to historical-squad Federal Graduation 
Rates for N=5,427 squads with both rates available (using equipercentile method). This 
table should be considered a fairly rough guide only (especially at the tails of the 
distribution) until contemporary graduation rates are available for squads in the APR 
cohort. Note that this table will continue to change as the APR formula changes and 
additional adj ustments are applied to the calculation of the rate. ] 

The National Collegiate Athletic Association 
September 14, 2009             KEY:j hw 



ATTACHMENT B 

Minimum NCAA Division I Academic Progress Rate 
to be Above the Tenth Percentile by Sport 

The table below provides the minimum multiyear NCAA Division I Academic Progress 

Rate (APR) required for a team to meet the by-sport comparison factor within the 
historical-penalty structure. A team with an APR at or above the APR listed for the 
specific sport would meet the by-sport comparison factor, but must also meet the 
improvement factor in order to avoid historical penalties in the 2009-10 academic year. 

Baseball 904 

Men’s Basketball 881 

Men’s Cross Country 924 

Football 905 
Men’ s Fencing 944 

Men’ s Golf 921 
Men’s Gymnastics 953 

Men’s Ice Hockey 944 

Men’ s Lacrosse 942 

Men’s Skiing 926 

Men’s Soccer 927 
Men’ s Swimming 938 

Men’s Tennis 929 

Men’ s Track, Indoor 913 

Men’ s Track, Outdoor 917 
Men’s Volleyball 926 

Men’s Water Polo 940 

Men’ s Wrestling 912 

Women’ s Basketball 927 
Women’s Bowling 908 

Women’s Cross Country 938 
Women’s Rowing 970 

Women’ s Fencing 941 
Field Hockey 970 

Women’s Golf 947 
Women’s Gymnastics 961 

Women’s Ice Hockey 948 

Women’s Lacrosse 962 

Women’s Softball 936 

Women’s Skiing 940 

Women’s Soccer 950 

Women’s Swimming 956 

Women’s Tennis 947 

Women’s Track, Indoor 932 

Women’s Track, Outdoor 934 

Women’s Volleyball 944 

Women’s Water Polo 940 

Mixed Rifle 936 

The National Collegiate Athletic Association 
September 14, 2009             KEY:j hw 



Fl’om: 

Sent: 

To: 

Subject: 

Robert Eno <eno@indiana.edu> 

Monday, October 26, 2009 8:16 PM 

’garye’ <ga~e@umn.edu~; tubli~@uoneuro.uoregon.edu; r.akin@tcu.edu; browne@wfu.edu; ~yahoo.com; ;ar~l.com; 

j wearl@darkwing.uoregon.edu; jkotar~uh.edu; jmc@math.umd.edu; jomason@cba.ua.edu; j sn2@psu.edu; 

larry.gra~nlmg@business.uconn.edu; Broome, Lis~ L <lbroome@email.unc.edu~;          ~hawaiJ.rr.com; wasow@csli.sta~tbrd.edu; 

tpolaA~na@~noAl.utexas.edu; chds~tophe~ m~derson@utulsa.edu; michael.granof@mcco~nbs.utexas.edu; kast@wsu.edu 

ILE: College Presidents Say They’re Powerless to Control Big-Tilne Athlelics 

Impressive article. 

Always anxious to make work for someone else, I suggest that this article be 
mailed to senate presidents at D[A schools that have not joined COIA with a 
brief message including language such as this: 

The Coalition on Intercollegiate Athletics was formed to support these 
presidents in any effort the?’ make to confront these problems, in the face 
of ]2~rces that do not prioritize the interests of the academic mission. They 
are saying what COIA faculty senates are saying, and they need all faculty 
to stand visibly beside them. Please think about proposing that your senate 
consider joining the 57 senates at Division IA schools that have alrea@ 
taken action and joined COIA We will respond to any questions you or your 
senate may have and provide as much information about our Coalition as we 
can; we also invite you to review our website to learn more about our 
history, goals, and accomplishments. 

It could be signed by the SC with institutional roles attached (fonner 
senate chair, FAR, athletics committee chair ~pe of stuff) to help 
underscore that COIA is not guided by individual faculty who are opponents 
of athletics 

Perhaps this would be a good time to contact the Knight Commission members 
directly, reminding them why COIA has been knocking itself out without 
compensation. [n light of their report, the?’ may want to consider suggesting 
to presidents directly that they review COIA’s record and thitk about asking 
their senates whether COIA membership might not be a good ~vay to build more 
irffrastructure to support the changes that so many of them feel po~verless to 
advocate for. 

Best, 
Bob 

..... Original Message ..... 
From: garye [mailto:garye(~unm.edu] 
Sent: Monday, October 26, 2009 6:01 PM 

To: tublitz@uoneuro.uore~on, edu; r. akin@tcu, edu; hrowne@wfu, edu; 
@yahoo.cora;       ,’@aol.com; jwearl@darkwing.uor egon.edu; 

jkotarba@uh.edu; jmc@math.umd.edu; j omason@cba.ua.edu; jsn2@psu.edu; 
latrv.gramling@business.uconn.edu; lbr oome@email.anc.edu; 

~hawaii.rr. com; wasow@csli, stanford, edu; eno@indiana.edu; 
tpalaima@mail.utexas.edu; christopher-anderson@utulsa, edu; 
michael.granof@mccombs.utexas.edu; kast@~vsu.edu 
Subject: College Presidents Say- They’re Po~verless to Control Big-Tirnc 
Athletics 

Chronicle of Higher Education 

October 26, 2009 

College Presidents Say They’re Powerless to Control Big-Time Athletics 

By Libby Sander 

A majori~z of college presidents at the nation’s largest athletics 
programs feel powerless to contain the escalating costs associated with 
big-time college sports, and are hard-pressed to identify an enti~z that 
can. 

Those are among the key findings of a new report on the financing of 
major-college athletics programs that ;vas issued today by the Knight 
Commission on Intercollegiate Athletics. The report was based on a 
sulvey of 95 college presidents in the National Collegiate Athletic 
Association’s most competitive grouping and ;vas conducted last spring. 
The report also includes comments based on intel~iews with nearly a 
quarter of those SUlveyed. 

The campus leaders said that while major changes ;vere needed, they have 
limited power to control the rising expenses of sports on their own 
campuses and at the national and conference levels 

"The real po;ver doesn’t lie with the presidents," one leader said in the 
report "Presidents have lost their jobs over athletics Presidents and 
chancellors are afraid to rock the boat with boards, benefactors, and 
political supporters who want to win, so they turn their focus elsewhere" 



Those sentiments are dire news for the commissmn, which pushed strongly 
in the 1990s for a shake-up of the NCAA’s leadership to put college 
presidents, not athletic directors, in charge 

The 51-page report, released this afiernoon in conjunction with the 
commission’s meeting in Miami, touches on many pressure points 

Nearly all of the presidents surveyed said coaches’ salaries in the 
sports of football and basketball were "excessive" They lamented a 
growing cultural divide between athletics and the academic side of the 
university, and fretted over the widening gap between wealthy athletics 
programs and those struggling to keep up. 

Nearly eight in 10 presidents said they wanted greater transparency in 
the revenues and expenses associated with athletics. And while many said 
they were fiustrated with the NCAA and its many rules, they nonetheless 
expected the association to play an important role in gathering 
additional information on finances. 

Yet despite their uneasiness with rising costs and the growing impact of 
commercialism, the presidents said they- were reluctant to scale back. 
Instead, most favored finding new- sources of revenue to field 
competitive programs that bring attention to their universities. 
Salaries Are Biggest Tineat 

Many presidents said they viewed the spike in coaches’ compensation as 
evidence of a system that had spun out of control. Eighty-five percent 
said the salaries were "excessive," and raany said the wages were the 
greatest impediment to long-terra sustainability their programs faced. 

But confronted with pressure from alumni and boosters to field winning 
programs, and lacking any clear legal authority to curb the salaries, 
most presidents said they paid up anyway. 

"Show me a president ~vho won’t meet the demands of a wirming coach who 
has the chance to walk out the door for a higher salary someplace else," 
one president said 

Many campus leaders said the NCAA’s failed attempt in the 1990s to 
restrict coaches’ salaries gave them little confidence that future 
regulation was possible (A federal appeals court struck down an NCAA 
policy that capped pay as a violation of antitrust la~vs, and the 

association later settled the case for $54.5-million.) 

One solution would be for Congress to grant the NCAA an exemption from 
antitrust laws and allow it to restrain spending in college sports But 
most leaders surx~eyed said the?- felt that ~vas politically unlikely, if 
not impossible. 

The dominance of television contracts in determining the cash flow, as 
well as the rhytl~m, of college athletics also troubled the presidents, 
particularly those at colleges outside the six Bowl Championship Series 
conferences. Some said they were concerned about the impact of the 
networks’ scheduling demands on their institutions, but felt unable to 
change because of the sheer amount of money those contracts bring in. 
Heads in the Sand 

Most presidents said they wondered how long the current model for 
college sports-reliant on revenue l~om robust ticket sales, lucrative 
media contracts, and private donations-could be sustained 

"It seems sustainable at the moment, but it is dependent on so many 
things," said one president. "It’s good that our athletic department 
supports itself, but the links between sports and private support are 
worrisome if our teams don’t continue to be competitive.... ~I]aere are 
so many variables" 

Said another president: "We’ll get to the point where we literally can’t 
do it And we’re one of the rich schools TV contracts won’t continue to 
grow. The money will c ut itself olin" 

Some presidents said they ~vere concerned about the stark differences on 
their campuses between what the athletics program, bolstered by 
television money and private donations, can afford-and what the rest of 
the university can. 

"The athletic association has more money and disposable money than it 
has ever had," one president said. "On the academic side there is less 
flexibility at any time since World War II This creates vepf disparate 
cultures. Athletics can spend and do whatever it wants to do, and the 
academic core of the campus, which is operating under much greater 
constraints, sees that. 

"The rationalization of those two cultures," the president continued, 
"is one of the most difficult things we face." 

Bridging the gap between those two worlds is increasingly difficult, 
leaders said. 

"I’m one of the ... presidents with enough seniority to see the 
consequences," said one. "Tire presidents who have had their heads handed 



to them? A high percentage of them had that happen because it was 
something to do with athletics." 

Yet despite their complaints, the presidents offered few solutions The 
commission floated a fe~/ideas, such as reducing the number of coaches 
and other sport-specific personnel for revenue sports, and changing the 
NCAA and BCS revenue-distribution policies. (Both proposals received 
support from two-thirds of the presidents surveyed ) 

"I think there are a lot of heads in the sand," one president said. "A 
lot of presidents don’t get as deeply into it as the?" need to." 

Gar~" Engstrand, Ph.D. 
Secretary- to the Faculty 
University of Mitmesota 
University Senate 
427 Momll Hall 
100 Chtuch St. SE 
Minneapolis, 2~x! 55455 
612 626-0884 
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Mack Brown raise, UT sports 

Date: Sat, 12 Dec 2009 14:08:46 -0600 

To: "Fowler, David W" <dwt~:mail.utexas.edu-~, Power~ Deloss.Dodd@athletics.utexas.edu, Brian.Davis@athletics.utexas.edu, 
c.roeckle@mail.utexas.edu, hegaxty@mail.utexas.edu, ed.goble@athletics.utexas.edu 

From: Tom Palaima <tpalaima@mail.utexas.edtr~ 

Subject: Mack Brown raise, UT sports 

Cc: Janet Sta~ger--~j staige@uts.cc.utexas.edu>, Dema Neildrk <neildrk@mail.utexas.edu>, Tom Palaima <tpalaima@Inailn:texas.edu>, Cynthia Buckley 

<cbuckley@austin.utexas.edu>, Andrea Gore <andrea.gore@mail.utexas.edu>, Paula Murray --~pmurray@mail.utexas.edu>, Sue Greninger 

<sgreninge@mail.utexas.edu>, David Hillis <zthillis@mail.utexas.edu> 

gcc~ 

PRESCRIPT TO ED C~OBLE AND KEV1N HEGARTY 

Could Mr. GoNe or Mr. Hegarty clari~ the dollar amount that UT athletics has given back to the academic mission directly in the last 4 years? 

A reliable source ahead of the Graglia-Palaima debate estimated $7M, but said explicitly to ask Ed GoNe or Kevin Hegaxty. They both have been helpful 

to me in the past, which I ve~)~ much appreciate. 

END PRESCRIPT 

To: Prol2 David Fowler, ttead UT Men’s Athletics Council 

President Powers, Charles Roeckle, assistant to the president, 

AD Dodds, 

AD (Men’s Academics) Davis, 

Assoc AD (Athletics Finances) Goble 

CFO ttegarty 

William M. Brown, head football coach (has no listed UT email address) 

I~EG~d~A)ING: 

From: "FoMer, David W" <d~vf@mail.utexas.edn> 

To: Tom Palaima <tpalaima@mail.utexas.edu~ 

Date: Sat, 12 Dec 2009 12:57:29 -0600 

Tom, since I know you want to be objective you might want to send out these t~vo articles. 

Exp~nd this liszt 

[] Richard Justice, Houston Chronicle 

[] December 11, 2009 

[] Mack Brown is a bargain for the University of Texas at $5 million 



[] Let’s just say Mack Brown had walked into DeLoss Dodds’ office and said, "I want $20 million a yem; or I’m outta hem." 

[] You know what Dodds would have said? 

[] "You got it." 

[] He could not have argued that Mack B~own isn’t worth it becanse he is. Brown’s new contract bumps him from $3 million to $5 

million a year, and that’s about the best bargain in all of sports. 

[] He’s the highest-paid coach in college football and has earned eve~ penny of it. It’s not just that he wins even though he has done 

plenty of that. The Longhorns axe 25-1 the last two seasons and 69-8 since the start of 2004. They’ve won tive straight bowl games, 

including three BCS games. They’ve won the Big 12 twice in the last five yeaxs and are about to play tbr their ~cond national championship 

in that period. Texas has finished in the Top 10 in six oftbe last eight years. 

[] Eve ~rything begins with witming. Let’s not kid ourselves. But he also runs the right way. Alums have never felt better about the progra~ 

or the man leading it. 

[] Texas football revenues have increased from $21.3 million in 1997 to $87.5 million in 2008. Thanks to Mack Brown, the other 19 
varsity sports at Texas have the resources for first-class facilities and great coaches. 

[] Darrell K Royal-Texas Memorial Stadium has been expanded from 75,512 to 96,119 during Brown’s time, and season tickets have 

increased ti-om 36,900 in 1997 to a school-record 84,000 in 2009. Texas has 59 straight sellouts at home and drew a school record 

101,357 tbr the Kansas Game. Some schools are tbrced to subsidize their sports programs. At Texas, the athletics depaxtment contributed 

$6.6 million to academic programs the last three years. 

[] Texas already has a successor lined up in Will Muschamp, but evmy Texas fan had better pray than Brown will be around awhile. 

There’s no way the progra~ is going to continue atthe same level when he’s gone. He’s worth evmy penny of the $5 million and then some. 

Austin American-Statesman Op Ed Dec. 12 

Editorial: LONGHORNS FOOTBALL 

Mack Brown s~aD~ is textbook case of market value 

Editorial Bom’d 

Saturday, December 12, 2009 

In an ideal world, them would be some sort of objective standard that determines the worth ofjobs. People who save lives would make as 

much or more as someone who throws a ball or tells a joke. 

We don’t live in that world. 

The news that Mack Brown, head football coach at the University of Texas, will be paid $5 million this year mad millions more if he chooses 

to stay is hot communi~ conversation. 

The juxtaposition of that stratospheric salaU and layoffs of UT staff members fuels angst over the value placed on knowledge and skills. 

Why should a football coach make more than a professor? Yeah, respond fans, would 40,000 people bW tickets to heax a lecture on the 
Medicis? 

Pardon the expression, but the exemise is academic. In this world, football sells not only tickets but also an image that attracts donors. Face 
it - football generates dough. 

Browffs seven-figure mlary should be put in coutext of the many, many millions the UT tbotball program makes as well as "the recognition it 
brings the ~hool. 

In congratulating the coach, we ask that he apply his wiiming ways to improving tbotball player graduation rates. Doing that would burnish a 
legacy worth millions. 

Tha,~ks, David. I also send this to other principals involved here, although I already know that they either do not read or take to 
heart the things I reason and write. 

I do hope, however, as I said in the prescript, that Mr. Goble might clarify the dollar amount that UT athletics has given back to 
the academic mission directly in the last 4 years. A reliable source estimated $7M, but said explicitly’ to ask Ed or Kevin 
ttegar~. 



Shame on you for even arguing this point, David. 

Yes, football sells an image that attracts donors. Football donors. Or donors who think a University is about dining in a posh UT 
Club or staying and dining in a posh AT&T Center. And it encourages a mentality where our central administration thinks that 
all colleges should fend for themselves, including those who do not directly feed the big stadium and high-class executive 
memality. 

The UT athletics revenues are generated because the NCAA and sports networks and sporting goods manufacturers and college 
presidents and regents and booster groups and members of congress and faculty oversight conm~ittees like yours have aided and 
abetted the exploitation of young athletes, extortion of funds from donors, free hands in generating of income, no prescription 
for giving back to the academic mission and so on. 

And just look at this and don’t argue from the debased standards the NCAA enforces called APR’s which virtually guarantee 
non-graduation and have such low bars they are ridiculous (1.9 and 2.0 GPA’s in the first two years at our institution where the 
AVE[LAGE GPA is ca. 3.2!!! 

THIS IS THE BLACK EYE THAT UT FOOTBALL GIVES OUR ACADEMIC MISSION NATIONALLY, YEAR-IN, 
YEAR-OUT. UT IS AT THE BOTTOM OF THE FAILED PROGRAMS COLUMN AT THE FAR RIGHT. 

http:i/w~,.boston.comibostonglobe/editofial opinion/oped/articles/2OO9i12/12/bcs graduation rates/ 

Yes, good and moral and dedicated people like Brian Davis save a few academically, but not enough to justif) these stats. If I 
had a program that ~ossly failed year-in, year-out, I would not try to justi~ it by the few who are saved. 

ttere is a verbatim picture of what athletics has given back to UT Austin in the last 4 years from someone who kmows (or 
should ~know): 

QUOTE 

On the specific questions, we get ten percent of the licensing (tradenmrk-royalty) revenue, with a minimum of $1M each year. It 
has gone to a variety of stuff, including UGS. We have also received one time payments in good years. I think the total in the 
last four years including everything is close to $TMM. For example, this year we got an extra $1MM to redo the Academic 
Room. 

UNQUOTE 

NOTE in 4 banner years there was a total return 

As Michael Granof has long argued: athletics pays no serious rent on the land and facilities they occupy; they do not pay indirect 
costs; the sky box and club seat revenue, in 2008 $15.6 M, get federal tax write-offs as contributions to higher education. AND 
donations to the Longhorns Foundation for the right to preferred seating have to be $1,500 or more to get in on post-season 
tickets--these are clear extortions and make a joke of the idea that these are ’freely given donations to higher education." And 
they cut into donations to Texas Exes. 

I have an actual case where an aged donor who yearly gives S$$ to Classics called and said he might not be able to do 
so because of the amount that athletics was extorting from him as a ’voluntary contribution’ to retain his seats. 

Of 120 Division I programs in 2008, 95 were in deficit. 

The 95 ran average deficits of $9.9 M. 



The 25 ran average profits ofS3.9 M. 

UT ran a S20 M profit. Even with the obscene coaches’ salaries and the extravagant expenditures omlined two years ago in the 
AA-S, they turned that level of profit. They indeed, as athletics CFO Ed GoNe put it, "eat what we kill." 

But they are also killing other programs who have to keep up. And UT funds 20 sports (under 500 athletes) where main 
competitors like OSU fund 36 sports (over 650 athletes). 

Just because you like to watch UT football players play 3 real games per year and otherwise slaughter mismatched opponents in 
a supposedly competitive sport, you should not try to sell your ’hobby’ and its bad ethics to thinking individuals. 

My thinking though is still best sunm~ed up in three words: Shame on you. 

Tom 
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Amid funding crisis, college athletics soalc up subsidies, fees 

From the USA Today.this morning. 

John 

Amid funding crisis, college athletics soa£ up subsidies, t~es 

By Jack Gillum, Jodi Upton and Steve Berkowi~, USA TODAY 

More than $800 million in student fees and university subsidies axe propping up athletic pmgran~s at the nation’s top sports colleges, including hundreds of ~nillions in the 

richest co~fferences, a U SA TODAY analysis found. 

The subsidies have reached that level amid a continuing crisis in higher edncation funding. At some of the schools where athletics is most heavily snbsidized, faculty 

salaries have dipped, state-funded financial aid is d~’ing up and students are bracing for tuition and fee increases. 

Taken together, the subsidies for athletics at 99 pnblic schools in the NCAA’s 120-member Football Bowl Su[xtivision grew abont 20% in foul years, from $685 

million in 2005 to $826 million in 2008, after adjusting tbr inflation. At more than a third of those schools, the percentage of athletic department revenue coming t?om 

subsidies grew during the four-year period studied. 

BIG-TIME ATHLETICS: Are they worth the bi~-time costs? 

DATABASE: See what schools spend on athletics 

"The word I would use is ’appalling,’ " says Carole Browne, a professor at Wake Forest who co-chairs the Codlition on Intercollegiate Atbletics, a nationdl facul~" 

group that advocates for athletics reform. "It’s appalling in the big picture and representative of what is going on in athletics ruth coaches’ salaries and facilities, ffs paxt 

of a bigger problem." 

USA TODAY, through open-records requests, obtained four years of financial reports schools must send annually to the NCAA. The newspaper examined allocated 

revenue from student fees, universiD’ and state sources. 

Of the 30 public schools where the percentage of athletics revenue coming from allocated sources rose the mos~t ficom 2005 to 2008, about half are from schools in the 

power cont~rences, often assumed to be self-supporting. The ’09 reports, which might show bigger gaps because of the recession, are clue Friday. 

At the UniversiF of Cincinnati, a Big East Conference school, subsidies grew from 26.7% ($5.6 million) of athletics reveime in 2005 to 33.1% ($10.7 million) in ’08. 

That made Cincimiati the powel~ conference public school where reliance on subsidies grew most during the years studied. UC athletics also has a $24 million operating 

debt. 

"The tfltimate goal is to have the athletics department nmning on its ow~L" ,said Tim Lofli, the s~adent body president. "Bnt students here love big-time athletics ... and 

they are rolling and eager to help athletics as mnch as possible." 

Cincinnati has trimmed its budget. The faculty has faced state budget cuts, hiring "frosts" and some wage freezes. Bigger class loads axe coming, faculty chairwoman 

Mafia Hall said. 

ScholaJcships to three sports, including men’s track and field, were cat last yeast, coach Bill Schnier said. Bat new money might not bring them back. 

"If(college) sports have to tnatch the pros dollar-tbl~dollar in salaries and facilities~ then we’ll have to find more tnoney next yeax, and the year after that, and the year 
after that," Schiller said. "Someone has to put an end to this madness." 

Nebraska and Louisiana State were the only schools whose athletics programs reported receiving no subsidies in each of the four years studied. 
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COLA Steering Com~nittee 

Hi everyone! 

The meeting in San Diego was a great success. It was great to see a lot of you 
there! A COIA newsletter with a summary of the meeting will be coming out soon. 

Some interesting suggestions of things that we might want to follow up on came 
out of the meeting. 

1) We talked about a press release decrying the cancellation of three days of 
classes at Alabama for the football championship game. However, the president 
of the Faculty Senate at Alabama, who brought this to our attention, doesn’t 
want Alabama to be mentioned in aW press release we choose to do. If we do a 
press release, she wants it to only refer to the scheduling of future BSC 
games, so that this doesn’t happen again. So my question is, ffwe can’t 
mention this year’s situation specifically, will a press release on this issue 
have any teeth? 

2) I will get a letter out this week to the presidents of the faculty senates at 
member schools, asking them J2~r a $100 donation to our 501(C)(3) fund. I will 
open COIA account so that there is some place to put the checks once they- start 
pouring in. Please encourage your senate to contribute. If we get 100% 
participation by SC Senates, we are most of the way there. 

3) At the end of the meeting there was some discussion of the need to clarify 
the length of term or l~dles of succession for the COLa_ rep. According to our 
bylaws, "the term of the faculty liaison to COIA shall be at the discretion of 
the member senate or its executive committee." There seemed to be sentiment for 
COIA reps having a longer telm, to provide the organization with some 
continuity. I think one way to approach this is to put some suggested 
guidelines for the terra of the COIA rep in the next COIA newsletter (also 
coraing soon). 

4) Other ideas that arose after the meeting: 

Should the Rooney Rule is not in place at NC’~a~a~? 

Pending the outcome of the NC~a~a~ self-study, should we look at recommending 
ending the sliding scale? 

Despite the ~act that more and more student-athletes are graduating, should we 
be investigating / asking about the consequences of raising the 925 APR fig~tre? 

Given that the 20-hour rule is not 20 hours, but more like 40-45, should we be 
looking at how this might be adjusted, in terms of what are countable and 
uncountable numbers, for example? 

Please weigh in on the above’. 

Carole 
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IG~ight Commission - College Sports News Update 

Having trouble viewing this email? Click here 

Knight Commissi .... Intercollegiate Athletics 

A project of the John S. and James L. Knight Foundation 

February 1, 2010 

Hello, 

Over the past month, substantive debate about the need for financial reforms to impact big-time 

college sports has continued. Throughout this summary, you will find links to the highlighted 

articles and television and radio broadcasts. 

Knight Commission Co-Chairman Gerald Turner presented findings from the presidential survey on 

the cost and financing of college sports at the NCAA’s Scholarly Colloquium, "College Sports in 

Recessionary Times: Assessing Challenges and Opportunities." Articles from the Associated Press 

and The Atlanta Journal Constitution reported on Dr.Turner’s call for a unified national effort to 

address these issues. 
NCAA Interim President Jim Isch reflected on the Knight Commission’s presidential survey findings 

in his State of the Association address and emphasized a need for institutional discipline to control 

costs. 

Following the publication of their op-ed on college sports’ financial problems in the Washin,qton 

Post in December, Knight Commission Co-Chairmen Brit Kirwan and Gerald Turner were 

interviewed by various media, including Ame#can Public Media’s Marketplace Morninq Show and 

"Street Siqns with Erin Burnett" on CNBC. 
Also last month, both USA Today and Inside H~qherEd published articles on the use of institutional 

subsidies to support college athletics. 

The tax-exempt status of college athletics was explored at length in several scholarly articles 

published in the December 2009 issue of the Journal oflntercolleqiate Athletics. Journal editor Scott 

Kretchmar wrote in his comments that the primary stimulus for the Symposium and related papers 

on athletic reform and tax policy "came from testimony John Colombo delivered to the Knight 

Commission this past spring," along with Colombo’s related article. This issue was also examined 

in an Austin American-Statesman article after spotlighting the University of Texas-Austin athletic 

program and the recent $5 million salary awarded to its football coach. 

Other NCAA Convention news included significant reform measures taken by the Division II 

membership and a speech given by US Secretary of Education Arne Duncan. 

Prior to the NCAA Convention, Knight Commission Co-Chairmen Kirwan and Turner issued a 

statement of support for the Division II presidents and their leadership in developing the 

comprehensive "Life in Balance" initiatives to better align policies and practices with the Division II 

philosophy. The Division II membership adopted the package that reduces the playing season and 

number of contests in some sports. 

Stephen Jordan, chair of the Division II Presidents Council and president of Metropolitan State 

College of Denver told Inside HigherEd : "1 think what we’re doing is reflective of what the Knight 

Commission [on intercollegiate Athletics] has said for very long time: If there is going to be 

meaningful reform in intercollegiate athletics, it has to be led by presidents." 

In his Convention speech, US Secretary of Education Arne Duncan advocated for a policy similar to 

the Commission’s 2001 recommendation of post-season bans for teams that fail to graduate at least 

half of their players. Duncan spoke passionately about the value of athletics and the need to set 

higher standards instead of creating policies to satisfy the "lowest common denominator." 

Below you will find a listing of recent articles that are linked on the Knight Commission’s Web site - 

www.knightcommission.orq. The listing provides a sampling of national and regional articles 

examining financial challenges in college sports as well as articles related to specific issues 

mentioned above. You can also visit the Commission’s own investigation into the economics of 

college sports at its College Sports 101 website: http:flcollegesports 101. knightcommission.org. 

I hope you find these resources and news items useful. 

Sincerely, 

Amy Perko 



Executive Director 

Recent articles posted on www.knightcornmission.org: 

Division II athletes get a life 
Indianapolis Star. January 27, 2010. By Beverly Pitts. 

Athletics finances: a balancing act 
Minnesota Daily. January 24, 2010. By Mike Mullen. 

Sports subsidies soar 
Inside Higher Ed. January 19, 2010. By Doug Lederman. 

Trimmin.q athletic seasons 
Inside Higher Ed. January 18, 2010. By David Moltz. 

Amid funding crisis, college athletics soak up subsidies, fees. 
USA Today. January 14, 2010. By Jack Gillum, Jodi Upton, and Steve Berkowitz. 

Editorial: The Gainesville Sun 
January 16, 2010. 

College sports ’arms race’ not sustainable, say university presidents 
Atlanta Journal Constitution. January 12, 2010. By Leon Sanford. 

Isch counsels good judgment in athletics investment 
NCAA News. January 15, 2010. By Gary Brown. 

The US Secretary of Education talks basketball development 
ESPN True Hoop. January 15, 2010. By Henry Abbott. 

Smith scholar sees football playoff as economic tonic 
NCAA News. January 13, 2010. By Gary Brown. 

USC’s Lane Kiffin is the face of modern college football, for better or worse 
Washington Post= January 14, 2010. By Sally Jenkins. 

Turner calls for national spending cutbacks 
The Associated Press. January 12, 2010. By Charles Odom. 

Knight Commission endorses DII Balance effort 
The NCAA News. January 7, 2010. By Gary Brown. 

Knight Commission to press for fiscal chanqe at Colloquium 
NCAA New& January 5, 2010. By Gary Brown. 

Does hi.q-time college football deserve its big tax breaks? 
Austin American-Statesman. December 26, 2009. By Eric Dexheimer. 

Texas faculty tries to take one small step toward fiscal sanity 
CBSSports.comiThe SportsXchange. December 31, 2009. By Gwen Knapp. 
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Re: COIA Steering Committee 

And mine. 

Gary 

Tom Wasow wrote: 

Thanlcs, Carole. See my comments interspersed below. 

Best, 

Toni 

On Sun, Jan 31, 2010 at 1:32 PM, Carole Browne <browne@wfu.edu> wrote: 
tti everyone! 

The Ineeting in San Diego was a groat success. It was groat to see a lot of you 
them! A COIA newsletter with a summary, of the meeting will be coming out soon. 

Yes. You and the other organizers should pat yourselves on the back. 

Some interesting suggefftions of things that we might want to follow np on came 

out of the meeting. 

1) We "talked about a press release decrying the cancellation of three days of 
classes at Alabama tbr the tbotball championship gmne. However, the president 
of the Facul~ Senate at Alabama, who brought this to our attention, doesn’t 
want Alabama to be mentioned in any press release we choose to do. If we do a 
press release, she wants it to only refer to the scheduling of future BSC 
games, so that this doesn’t happen again. So my question is, if we can’t 
mention this year’s situation specifically5 will a press release on this issue 
have any teeth? 

Should we let tile Alabama Faculty Senate President dictate what we can and can’t say in a press release? Tile decision to close down tile educational 
functions of the university for 3 days because of a football game is shameful, irrespective of whether it has the suplx~rt of the faculty- an&’or students at tile 
institution. I dofft thi~k them is any chance that we conld influence the scheduling of future BCS championship games, but I think i’~s conceivable that we 
could influence the behavior of administrators at universities whose temns play in "the futum games. 

I agree with Tom; we can’t sW something about "this in the abstract; we’re responding to an incident. But we can temper the s~tement by taking AL as an example. 

2) I will get a letter out this week to the presidents of the t:acul .ty senates at 

member schools, asking them for a $100 donation to our 501(C)(3) fund. I will 

open COIA account so that there is some place to pnt the checks once they start 

pouring in. Please encourage your senate to contribnte. If we get 100% 

participation by SC Senates, we are most of the way there. 

Could you let us know when the letler goes out (or cc us on it)? That wW we can know when to prod our senate chairs. BTW, it occurred to me at the 

very end of last Sunday’s session that the NCAA would undoubtedly be willing to pay the lawyer to get us cha~ered as a 501(c)(3) organization. I 

mentioned this idea to Nathan, who said that the NCAA had olt}red on more than one occasion to fund COIA -- and at a much higher level. He told me 

that the decision not to take NCAA money was made to maintain our independence, and I agree that it was a wise one. But, if we t?dl to get member 

schools to ante up this one-time assessment, we might consider asking the NCAA jufft to pay for this one thing. 

3) At the end of the meeting them was some discussion of the need to clarify 

the length of term or roles of succession tbr the COIA rep. According to our 

bylaws, "the term of the faculb~ liaison to COlA shall be at the discretion of 

the member senate or its executive committee." There seemed to be sentiment for 

COIA reps having a longer term, to provide the organization with some 



continuity. I think one way to approach this is to put some suggested 

guidelines tbr the term of the COIA rep in the next COIA newsletter (also 

coming soon). 

I think a suggested term length is a good idea. I would t~vor something on the order of 5 years. 

I agree. 

4) Other ideas that arose af[er the meeting: 

Should the Rooney Rule is not in place at NCAA? 

I found Richard Lapchick’s arguments in t?avor of the Rooney Rule quite persuasive. I "think it would be a good thing if the NCAA adopted a version of it 

tbr tbotball. I’m not sure what our role in pushing this idea as an organization should be, however. It ~ems a bit ta~agential to our main concerns. 

I’ll be sending out my version of notes on the COIA meeting (tbr my colleagues here at MN and perhaps in the Big Ten), m~d I wrote little about Lapchick’s 

presentation because (in my view?’in my opinion) COIA has largely stayed away from the race issue--not because it’s not important but because we don’t have 

paNcular expense to oiler and because, as Tom sugges~ts, it could diffuse our efforts. 

Pending the outcome of the NCAA self-study, should we look at recommending 

ending the sliding scale? 

I dofft have an opiNon on this, except that I think we shouldn’t do an,vthing on it ~mtil the outcome of the self-study has been made public. 

I agree, but I think we should at least bear in mind Gumey’s request. (But I am not sure how our survey intersects with data on the sliding scale.) 

Despite the fuct that more m~d tnore student-atlfletes are graduating, should we 

be invefftigating / asking about the consequences of raising the 925 APR figure? 

We certainly should be asking about the consequences. But do we have the resources to investigate this ourselves? 

Given that the 20-hour rule is not 20 hours, but more like 40-45, should we be 

looking at how this might be adjusted, in terms of what are countable and 

uncountable numbers, tbr exmnple? 

Maybe, but I suspect this is like money in politics: trying ~o regulate it is doomed to be largely unsuccessful. 

Yeah, I worry about this as well. 

Gary Engstrand, Ph.D. 

Secretary to the Faculty 

University of Hinnesota 

UniversJ ~y Senate 

427 Morrill Hall 

100 Church St. SE 

Minneapolis, HN 55455 

612 626-0884 



Notes on the meeting of the Coalition on intercollegiate Athletics 
San Diego State University 

January 22-24, 2010 

Steering Committee actions (January 22) reported to the membership: 

1. The Berkeley-Drake Group-COIA resolution is recommended to member institutions for 
presentation/adoption by faculty senates. [Note: FCC has decided to place the resolution on the 
docket of the Faculty Senate for information but not action, on the ground that the University 
already largely follows the recommendations.] 

2. The members of COIA will be asked to make a one-time voluntary contribution of $100 in 
order to pay the costs of obtaining 501 (c)(3) tax status, which in turn will enable the co-chairs to 
raise private funds to provide released time to co-chairs, pay for some administrative help and for 
travel/COIA meetings. (The goal is not to raise a lot of money, only enough to underwrite 
modest expenses; the requests will be made to interested foundations. The Steering Committee 
declined to accept funding offered by NCAA President Myles Brand because we believed it 
would potentially compromise the independent voice of COIA.) 

One Steering Committee member recalled that the COIA Steering Committee at one 
point a couple of years ago deliberated whether it should remain in business and queried what 
effect it could have. NCAA President Myles Brand was quite emphatic that it should continue 
and that it should, as faculty do, do research and offer solutions to the problems. 

3. COIA will not accept as full members institutions that are not members of what used to be 
called Division I-A, although some institutions in Division I (non-football) have expressed 
interest, as have some individuals. The reason is that it would dilute the mission and the focus 
on the problems of the Division I-A schools. COlA will, however, create a non-voting affiliate 
member status and welcome any individual or institution who wishes to j oin. 

4. The Steering Committee will issue a statement on the fact that the University of Alabama 
cancelled classes for the first three days of the semester (W-Th-F) in advance of the 
championship football game with Texas. As far as we knew, there is no plan to make up the 
class days later. (One of the Steering Committee members is from the U of Alabama, and agreed 
to check on whether there was any consultation with the faculty about the decision to cancel 
classes and provide any other information needed before any statement is issued.) The Steering 
Committee sees this as an egregious infringement on the academic values and mission of the 
institution. 

Comments by San Diego State University President Stephen Weber 

(Weber has served on the NCAA Executive Committee and has had other involvement 
with NCAA and conference committees.) Athletics is a part of the institutional work of human 
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growth and development. The ultimate responsibility of the university resides in the guild of 
faculty, not administrators, and that is ~vhy COIA is so important. He is glad COIA invented 
itself--and is sorry it did not do so about 50 years ago; faculty can bring back to athletics the 
focus on human growth and development. There is no doubt athletics is in desperate need of 
reform; COIA can be active voice in the reform and can help tee up the fight questions. There a 
lot of people who have answers but most of them have no idea what the right questions are. 
COIA in particular needs to look at the corrosive aspects of money (there is nothing inherently 
wrong with money; faculty compete for it all the time for grants, and it allo~vs the institutions to 

do good things). What COIA does is important in the lives of student-athletes and COIA 
activism is needed to preserve the positive values of athletics. 

Panel on Student-Athlete Welfare 

Gerald Gurney, President-elect of the N4A (national association of athletic academic 
advisors) agreed it is important COIA formulate the questions that will drive NCAA actions. In 
his profession, they talk about the gap between the profile of specially-admitted students and that 
of the regular student body. The larger the gap, the harder their work. The situation has changed 
dramatically since 2003, when NCAA initial-eligibility standards were changed (to a sliding 
scale): The number of special admits has increased significantly while, at the same time, at 
many or most of the Division I-A school, the admission profile (i.e., academic quality) of the 
student-body profile has increased significantly as well. The result is that the situation of 
special-admit students in the highly-competitive classrooms is even worse than in the past; they 
are at a greater disadvantage. There is also a relationship between lower academic standards and 
character issues and phony high-school transcripts (the NCAA Infractions Committee is seeing a 
greater incidence of academic scandals than in the past). It is a perfect storm: Students with 
weak academic profiles are thrown in with students who have stronger academic profiles--and 
then the institutions use the APRiGSR point system to evaluate retention and graduation. This 
situation INVITES scandal. The NCAA needs COIA’s advice. 

One COIA member commented that institutions put a lot of money into academic support 
for athletes (learning specialists, LD specialists, tutors, etc.); if the other students had such 
support, they would all do much better. Dr. Gurney pointed out that athletic departments have 
huge investments in these student-athletes in terms of recruiting and training and the huge 
salaries of the coaches are dependent on the eligibility of these students. 

The question is how COIA can help those who provide academic support, squeezed as 
they are; they want to help student-athletes success in life, not help the athletic department win. 

The Tax Code and Reform of Athletics 
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Professor John Colombo (Illinois, Law School) talked about tax exemption and 
intercollegiate athletics/the NCAA. First, in his view, there is nothing the IRS can do about the 
NCAA’s tax-exempt status, because it clearly qualifies. Even if it were to lose its tax-exempt 
status, it wouldn’t matter, because the NCAA has little or no taxable income. 

Second, there is the argument that the Unrelated Business Income (UBI) tax should be 
applied to Division I-A (big-time) football and men’s basketball programs. One can make a 
theoretical case the UBI tax should apply, but applying it would require overturning 60 years of 
IRS precedents; that could happen, but it is not likely. Even if the UBI tax were applied, no one 
would care and it would not help "clean up" athletics, because there would be no tax due. Few of 
the programs make money, and it is not clear that those that claim to do really would if subjected 
to rigorous tax accounting. And any tax lawyer could get rid of any taxable income in about 10 
minutes. Even if the programs had to file the Form 990T (which would recognize that the 
programs are not charitable), the effect would last about ten minutes and there would be no 
information gained from the forms that would be useful for athletics reform (e.g., revenues or 
academic information). 

There is a way to use tax-exempt status to reform athletics, however, if the focus is on the 
underlying tax-exempt status of the university itself. If the institutions do not follow certain 
rules, they lose the tax-deductibility of contributions made to them. The loss of tax-exempt 
status for the football program would not get the attention of the general counsel; the loss of the 
institution’s tax-exempt status certainly would. Congress need not give public institutions the 
ability to receive tax-exempt status and it could put conditions related to athletics on granting the 
tax-exempt status and the tax-deductibility of contributions. 

Congress has already imposed restrictions on charitable organizations: they must spend 
at least 5% of their assets on charitable activities; if an institution argues it must spend a lot of 
money on football in order to generate revenue, there could be a rule that it must spend X% of 
gross revenues on non-football activities. There are limits on what a charity can spend money 
(they cannot spend it on political campaigns and can only lobby an "insubstantial amount"; there 
could be a rule that put a cap on salaries (in flat dollars or as a percentage of some other amount). 
(This could come into play with respect to what are seen as the astronomical and accelerating 
salaries of some football and men’s basketball coaches.) There could be a rule requiring 
di sclosure. The Department of Education and the NCAA both have di sclosure rules and 
everyone knows they are worthless because there are not standard definitions. The IRS adopted 
Schedule 990H for non-profit hospitals (which they opposed and which requires extensive 
reporting) which has proven to be a marvelous disclosure form and changed the way hospitals do 
business. There could be a Schedule 990IA that would require Division I-A universities to 
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reveal everything about their finance and academic issues associated with athletics. The IRS is 
REALLY good at disclosure forms and establishing metrics; the forms could require reporting 
financial and academic information in a way that would make the data comparable. Congress 
would need to change the law to make it applicable to public universities (which are now seen as 
part of government and thus exempt from reporting). The IRS rules could also provide, for 
example, that if an institution hired a coach who had been sanctioned by the NCAA within the 
previous X years, it would lose its tax-exempt status. (Who would oppose such a sanction?) 

None of this is likely to happen. The IRS has tried to take reasonable steps with respect 
to athletics and Congress has always slapped them down. But things could be close to the 
tipping point, with the publicized high salaries, poor graduation rates, and commercialization 
concerns. 

There are downsides to this approach. If Congress starts to regulate what universities do, 
Congress may start regulating what universities do. But that isn’t necessarily the case; athletics 
is distinct enough that it could be regulated separately from the educational venture. Columbo 
thought it worth the risk to ask Congress to help because (he believes) universities can never 
reform themselves--it is a problem of unilateral disarmament. Reform must be imposed from 
the outside--and it will never happen without outside pressure. Disclosure would be easiest, and 
probably needed first in order to figure out what is going on. 

(One person related the story about inviting the 800-pound gorilla in to your house to 
move the piano--but once the gorilla got in, he didn’t move the piano and decided to stay in the 
house. Others suggested that the gorilla is already in the house--IRB, research regulations, 
etc.--and since he’s already there, we may as well ask him to move the piano.) 

Race and Athletics 

Professor Richard Lapchi ck (U of Central Florida) gave a presentation on race and 
college sports. I am not going to report on it because I believe COIA has largely concluded it 
will stay out of the race (and gender) issues--not because it does not believe they are serious and 
important but because COIA has no particular expertise to offer and because it will risk diffusing 
its mission too much. 

Division I-A Faculty Athletics Representatives 

The Faculty Athletics Representative from Washington State reported on the role of the 
FAR and current issues before the Division I-A FARs, which include: positional diversity on 
NCAA committees (i.e., more faculty); APR adjustments (which they oppose); cost containment 
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and NCAA championships (they ask that the impact on student-athletes be considered); 
commercialization; coaching limitations (institutions seem to add coaches by adding 
"operations" people to team staffs); decisions about student life (which should be made by the 
institution, not the coaches). Coming up are financial aid vis-a-vis scheduling and admissions 
and the COIA survey on governance. 

It is important that the FAR get to the faculty senate/council and hear BACK from those 
groups as well. 

Division I-A Academic Cabinet Report 

Professor John Bruno, Faculty Athletics Representative from Ohio State and a member of 
the Division I-A Academic Cabinet, reported on the work of the Cabinet. (Much of the following 
material is quoted directly from the slides he presented to the group.) The guiding principles of 
the cabinet are these: the admission and academic standing of student-athletes is consistent with 
policies for student body; support for graduation as the primary measure of student-athlete 
academic success; emphasis on research and data-driven decision making; increase student- 
athlete responsibility for academic success; increase institutional responsibility to facilitate the 
academic success of student-athletes; minimize missed class time; balance identification as 
student with athlete; and promote options for student-athletes to select from wide range of degree 
programs. 

There are several issues currently being debated by the members of the Cabinet: helping 
to ensure first-year academic success, minimizing false negatives and any adverse impact on 
minorities and low-income students; establishing minimum standards; preserving institutional 
responsibility for admissions decisions; and achieving a better balance in prospects’ identification 
as student versus athlete. 

Bruno also reported several recent research findings that are part of Cabinet deliberations: 
The high school core GPA is 2-3 times more predictive of academic success than standardized 
test scores, especially as the number of core courses has increased, and current analyses suggest 
that some combination of test scores and core grades is a better predictor than either metric alone 

The Cabinet is also looking at different models for initial-eligibility standards. One is to 
change the slope of the sliding scale: one method of modifying the current test-GPA sliding 
scale is to adjust the weighting of GPA versus test scores in the compensatory formula (i.e., the 
sliding scale slope can be changed). A move away from an equal weighting of GPA and test has 
been examined in the past, and current NCAA data and previous research has shown that 
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moderate reweighting (e.g., 2 to 1) is not likely to lead to much more accurate predictions of 
academic outcomes. 

Another model for initial eligibility is imposition of a floor on the high-school core- 
course GPAs. Reasons that argue in favor of it are that it increases academic standards (which 
would increase proj ected graduati on rates among student-athletes), it increases reliance on high- 
school grades, which data show to be better predictors of success than other academic variables, 
and it encourages prospective student-athletes to place more emphasis on their high school core- 
curriculum courses. Reasons that argue against a minimum GPA are that some believe that this 
might lead to grade inflation or other manipulation at the high school level (although the same 
problem exists with regard to test score manipulation), and that it moves away from the principle 
of equal weighting between core GPA and tests. 

Yet a third model for initial eligibility involves creating a tiered eligibility structure that 
includes a minimum standard for financial aid and another higher standard for freshman 
eligibility to compete. Reasons in favor of this proposal are that it allows institutions to identify 
at-risk student-athletes and bring them to campus with the assistance of aid, but allows those 
students to focus more directly on academics in their first year and it significantly reduces 
possible concerns about access to higher education for subgroups of student-athletes. Reasons 
that argue against a tiered standard are that there is no evidence from current data (which are 
somewhat incomplete) that academic advantages accrue to those students who do not compete in 
freshman year and such a rule could become a de facto rule if conferences/institutions pass 
requirements against accepting these PSAs. 

Professor Bruno said that the guiding principle for initial eligibility standards is that they 
"should represent minimally acceptable standards, with continued reliance upon member 
institutions to make admissions decisions that are most appropriate for determining academic 
success locally." 

The Cabinet is also considering non-traditional coursework. Professor Bruno said that 
this means "any course delivery method other than traditional, in-person classroom setting" and 
their focus is not an "indictment on pedagogical value of such delivery" but a reflection of their 
concern with the "potential for abuse and also [the] issue of integrating athletes with [the] student 
body." The technology is advancing very rapidly and they want to be able to establish set of 
general parameters that define such courses as acceptable. The challenge is not to infringe upon 
institutional freedom; nor overly discriminate against student-athletes and also minimize the 
potential for abuse in meeting eligibility requirements. Non-traditional coursework comes into 
play with respect to both initial and continuing eligibility. Two proposals that dealt with the use 
of non-traditional coursework to meet full-time enrollment and continuing eligibility were 
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defeated last year; the Cabinet continues to work with the legislative council to address concerns 
raised during the defeat and revised proposals will be submitted. 

The Cabinet sponsored one piece of legislation at the 2009 convention (2009-64) to 
address concerns related to the use of nontraditional courses in meeting initial-eligibility 
requirements. The proposal was developed with consultation from the NCAA eligibility center 
and will give stronger guidance to the secondary school community regarding acceptable 
nontraditional coursework, including courses from online providers. Any such course must be 
one which the instructor and student have ongoing access to one another for purposes of 
teaching, evaluating throughout the duration of the course and a student’s work must be available 
for review and validation; a defined and reasonable time period for completion of the course is 
included. 

The Cabinet is also reviewing two-year-college transfer regulations. Research indicates 
that 2-4 transfer student athletes do not perform as well academically during the initial year as 4- 
4 transfers or initial enrollees, and this is particularly true for football and men’s basketball. 
Recent data collection efforts will provide key information regarding 2-4 transfer student- 
athletes, particularly regarding their performance at the two-year institution, and the Cabinet will 
be able to build models for "successful" academic transfers from two-year to four-year 
institutions. 

Future topics for the Cabinet include legislative proposals originating from basketball and 
football academic enhancement working groups, the impact of academic reform measures on 
academic support services, identification and academic support for at-risk student-athletes, and 
the relationship between progress-toward-degree requirements and ability of student-athletes to 
change maj ors. 

Comments from Brad Wolverton, The Chronicle of Higher Education 

Mr. Wolverton is the editor for Money and Management for the Chronicle. He addressed 
some of the big issues facing institutions with big-time sports programs, "the true cost of the 
college sports obsession and all it entails--over-the-top sports facilities, growing 
commercialization, and coaches’ salaries." The presidents and athletic directors are increasingly 
cut from a corporate cloth, as reported in the Chronicle: "’tactical, not tied to tradition, and with 
an ever-sharp pencil.’" They are good fund-raisers and have an eye on the bottom line. 

In a survey he conducted of the big-time institutions, "private donations were close to 
becoming the #1 source of revenue." The biggest departments, together, had raised about $4 
billion for capital improvements from 2003-2008. In addition to football stadiums, the money 
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went for such things (at different institutions) as a 34,000-square-foot academic support facility 
for athletes, a weight room the size of a Wal-Mart store, and a basketball practice facility with a 
lot of amenities. Each of these proj ects cost about $21 million. Much of the money for capital 
projects comes in the form of pledges, so universities take on debt and hope the money comes in 
(which most of it does). It is the smaller programs that often face the largest debt problems, 
those that are striving to get closer to the top. Wolverton reported on a study demonstrating that 
"athletics gifts to Division I schools went from representing 14% of overall university-wide gifts 
in 1999 to 28% five years later." During the same period, gifts to institutions for non-athletic 
purposes were flat. 

He asked who’s watching the programs. The presidents, he noted, as reported by the most 
recent report of the Knight Commission, have largely "thrown up their hands." The athletic 
directors are driven by the need to balance the budget (which most cannot accomplish), so likely 
don’t have much time to make sure things are being done right for athletes. And how much time 
can the faculty spend on, and influence, big-time athletic programs? He wondered whether 
faculty members have as much voice as boosters do in making sure the growth in athletic 
programs fits the academic mission. 

There are now 25 Division I-A head football coaches who make $2 million or more 
(twice as many as two years ago). The average pay of the head football coaches in I-A has gone 
up 30% in the last two years. 

Nonetheless the state of the economy is having an effect. Some institutions have stopped 
chartering flights for teams and athletic donations are flattening out. Corporate sponsorships are 
also flat. Outside the big-time schools, "there have been a fe~v dozen teams cut across the [6000] 
NCAA programs in the past year or so." A couple of institutions have dropped football. At 
many of these institutions, as USA Today’ has reported, the athletic programs receive significant 
institutional subsidies. Those may be increasingly difficult to defend when academic programs 
are under pressure, and some of the staffing increases in athletic programs may also be cut back 
and layoffs are not unimaginable. 

Wolverton pointed to the SEC as the most financially successful conference; 6 of the 15 
largest athletic budgets, the second-smallest number of sports sponsored by the conference, the 
winningest records, and the lowest APR scores in football, men’s and women’s basketball, and 
baseball of the six BCS conferences. Is it the conference that should be emulated? 

Wolverton closed by reminding the group of Senator Charles Grassley and noting a few 
things that have happened in recent years: "1) Congress recently scrutinized Big College 
Endowments and their investment practices. 2) The IRS just opened an audit of 40 U.S. colleges’ 
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tax-exempt purposes. 3) And cities and jurisdictions hard up for cash.., and are pushing 
colleges to collect some kind of revenue in exchange for the generous tax benefits they receive." 
Senator Grassley, he pointed out, is from Iowa, where major cutbacks are occurring at Iowa State 
and where one of the highest-paid football coaches is serving (Iowa). If there is anyone who 
might and can pursue these issues, it is Grassley. 

How can COIA sharpen its voice? One, reporters do not understand what it means to say 
that COIA is a body representing faculty senates. Two, it would benefit if more than one person 
were speaking for COlA so there is more divergence in views. Three, the white papers are 
interesting but reporters can’t write an article about them; COlA needs other ways to get its 
voices out (such as a listening tour). Four, it should do a survey of members and make the 
results available publicly. COIA now is sort of invisible but it has much to offer; it needs to be 
more strategic in voicing its views and aims, and reporters would cover it. 

Comments from the Faculty Athletics Representatives Association 

One needs to be careful about inviting the IRS or Congress in to reform athletics; higher 
education might get more than it wished for. 

They need to analyze the data on what works best with junior-college transfers. 
There should be a committee on campuses to deal with ALL special admits, not just those 

in athletics, and it should have available appropriate expertise (e.g., learning-disabilities experts). 
-- They are worried about a potential trend to draw more athletic directors from the business 
world. 

One long-time FAR said that we have now heard the presidents say they cannot change 
athletics (the most recent Knight Commission survey of university presidents), and COlA keeps 
asking who can deal with salaries and commercialization. Where can we look? Who can 
address the issues? There was hope when the presidents took over control of the NCAA, but 
nothing much has happened. Everyone is wringing their hands and saying they can’t do 
anything. Another Steering Committee member argued that 70% of presidents say they cannot 
control athletics, but that is because they CHOOSE not to. Congressional intervention will not 
get to the fundamental question. Faculty are saying the same thing as the presidents, but there 
are other forces that are more assertive than the faculty. Maybe it should not be Congress, the 
FAR said, but everyone is saying they can’t do anything. Professor Columbo said outside 
intervention is needed, it was noted; who if not Congress or the IRS if the presidents don’t 
believe they can do anything? 

Report from Dr. Gurney 
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Dr. Gurney, who participated in the panel discussion noted earlier, also gave a 
presentation to the group entitled "Meaningful Faculty Contributions to Athletic Academic 
Reform on the Campus and on the National Scene." 

Dr. Gurney cited Frank Deford, the Sports Illustrated writer, to the effect that "’the 
cheating and the altering of records to keep athletes available for games goes back to the 19th 
century. It’s uncorrectable. It’s systematic. The problem begins when players ~vho lack 
academic qualifications are accepted to schools, and then everyone involved twists themselves in 
knots trying to deny the original sin.’" He spent time on the "original sin," the initial-eligibility 
"standards adopted by the NCAA, and many of its consequences such as academic dishonesty, 
maj or clustering, tutoring scandals, and the pretense that our student-athletes are prepared for the 
rigors of the university." He noted an article in USA Today reporting that student athletes are 
"guided to,yard ’maj or in eligibility’" and another in the Atlanta newspaper entitled "Many 
Athletes Lag Far Behind on SAT Scores" as examples of the "tenuous state of the union between 
academics and intercollegiate athletics." He contended that "the price of winning is indeed 
costly when many at-risk elite student-athletes find their most intimidating experiences are not 
on the athletic fields or hardwood floors, but in the classroom competing against students who 
are far better prepared for college." 

Gurney took issue with reforms adopted by the NCAA in 2003 and pointed out what he 
saw as undesirable consequences. One, "notable sport programs at prestigious public and private 
universities may steer their at-risk student-athletes into less challenging academic programs 
designed to protect their athletic eligibility." (The USA Today reporters "found 118 of 142 
Division 1 institutions using thi s eligibility strategy." The result is that athletes are clustered in 
certain academic majors in order to protect the APR score; it "has become a survival technique 
for student-athletes and athletics programs attempting to avoid NCAA penalties." 

Gurney also maintained that eliminating a minimum standardized test score, in favor of a 
sliding scale permitting a higher high-school gradepoint average to offset a lower test score, "has 
resulted in the intended greater access to American higher education. More high risk 
specially admitted student-athletes are meeting minimum NCAA qualification standards than 
ever before and being admitted to our Division 1 universities." They have academic profiles at 
variance with that of the general student body, and "prospective student-athletes can establish 
NCAA athletic eligibility without providing a single correct answer on a standardized exam, 
creating a significant "gap" between the academic preparedness of the specially admitted 
student-athlete and the average student in the classroom." The result is that athletes "are faced 
with intimidating experiences" and that "assessment results consistently indicate that many 
specially admitted student-athletes have significant reading deficiencies and previously 
undiagnosed learning disabilities." In his experience, this is the norm around the country. 
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The NCAA takes the position it is the institutions that are responsible for determining the 
likelihood of success for each athlete, which is correct, Gurney said, but he contends that the 
"NCAA also shares an obligation to set minimal entrance standards to ensure the most basic 
academic competencies. It is naive to believe that many college presidents are willing to place 
their highly paid coaches at a competitive disadvantage by unilaterally requiring higher 
admissions standards than the competitor down the road." He noted the Knight Commission 
report that presidents find themselves unable to deal with the influence of donors, trustees, and 
coaches in order to correct the problems in athletics. Gurney urged that the "faculty must wrestle 
control of athletic special-admissions from their administration and athletic program, even at the 
cost of an unlevel playing field for coaches. Reliance on the NCAA governance structure to fix 
this problem has proven to be ineffective and influenced by the lobbying from coaches’ 
associations and television networks that place their own interests over what is best for student- 
athletes." He admonished the faculty: "A meaningful educational experience for student- 
athletes on your campus should be a higher priority than a winning record. But we all know that 
principle is not embraced in present day big time college sport." 

Because of the pressing need for increased revenue (and ratings), college football and 
basketball games are now broadcast many days of the week, and the result is that "at-risk 
student-athletes are forced to miss excessive numbers of weekday classes due to travel, 
competition and lengthy tournaments." Already in trouble, these students can’t afford 
these absences. Gurney contended that the NCAA’s now virtual open admissions standards for its 
student-athletes has led to intolerable and scandalous consequences. It follows that one should 
also expect an increase in academic dishonesty cases as an inevitable consequence of the 
pressures placed on struggling student-athletes. This trend is observed daily by those of us who 
work in athletic academic support. It is characterized by panicked, underprepared student- 
athletes struggling to keep up with the demands of athletics and academics. These 
underprepared and overcommitted student-athletes will willingly risk the consequences of 
academic dishonesty charges to meet their eligibility demands. 

Another result has been the growth of phony schools that provide grades and coursework 
"on demand for elite athletes who other~vise are unable to meet standardized test qualification 
standards." Gurney expressed concern that athletes are being admitted "by using what many 
admissions officers fear are inflated grades rather than standardized test scores. What looks like 
a competent student-athlete on application materials may in fact result in a terrifying experience 
in the college classroom." 

Even with the performance standard in place (the APR), institutions have lobbied to 
"water down the formula" so it doesn’t do what was intended, which was to predict graduation 
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rates. Given the waivers and adjustments, it no longer predicts a 50% graduation rate (it’s now 
about 35%). He said the formula is questionable and it is unlikely the NCAA can fix it. There is 
also a perception that the NCAA levels penalties (for failure to meet APR standards) on 
institutions that are less able to provide academic support to athletes. Wealthier institutions were 
granted waivers in return for promises they will do better in the future. 

As far as the faculty are concerned, Gurney urged that they focus on the "original sin" 
and said that is the biggest single thing any faculty senate could do: Insist that special admits 
resemble other special admits and "realistically ensure minimal academic competencies and 
competitiveness in the classroom." While not popular, it is important for the student. He also 
urged that an independent faculty-only committee review special admissions, and before any 
athletic financial aid is offered. Other recommendations were that institutions consider team 
limits for high-risk athletes, ending bonuses for coaches based on APR scores, require academic- 
support units to report outside athletics, and that faculty senates, department heads, deans, and 
provosts should review academic majors regularly to ascertain academic rigor (including 
grades awarded by individual faculty). 

Gurney also made recommendations for reform at the national level. For one, the NCAA 
should look again at initial eligibility before adopting a Coaches’ APR this year. "The high 
school qualification standard changes initiated in 2003 have failed our selective universities. 
After nearly thirty years of working directly with student-athletes, it is clear to me that the open 
access and virtual open admissions standards recently created by the NCAA requires an 
uncomfortable compromise that higher education should not willingly accept." He urged a 
return to the standard that called for minimum test scores-or better measures if they are 
developed-that ensure minimum academic competencies. He asked that the NCAA make public 
all the initial eligibility data it has, including reasons for waivers and punishment. Grade 
inflation in high schools needs to be taken into account in setting GPA standards (if there is to be 
a sliding scale). 

There shouldn’t be waivers to the standards at all. Right now the NCAA standard only 
requires athletes to compete 60% of degree requirements by the end of their third year; it should 
be 75%--and provide athletes an incentive to graduate in four years by granting an extra year of 
eligibility to those who do so. He also urged that the NCAA listen more to independent faculty 
constituencies--such as the Coalition. 

Update on Issues Before the NCAA 

Wally Renfro, Senior Adviser to the President of the NCAA, provided an update on 
several issues. 
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Search for the NCAA president: The search committee is composed of presidents from 
the NCAA Executive Committee. They have selected a consultant and have consulted widely 
with constituents. The position description is available on the NCAA website. The goal is to 
have a president in place by the beginning of fall term. 

On academic reform: They are implementing the standards and metrics and the 
committee is examining whether the goals are being met, if the filters and waivers are 
appropriate. He said he believes it likely there will be adjustments. Special admits are a real 
problem (some institutions say they do not have them, so even defining them is a problem). The 
NCAA has NEVER had the authority to establi sh minimum admissions standards, only 
eligibility standards; the institutions have made it very clear that admissions is their prerogative. 
Institutions must make admissions decisions in accord with their own values; if they fail in their 
admissions decisions in the case of athletes, it is because they are not honoring their own values. 
He said he believes there are institutions making decisions contrary to their own values, it is 
imperative the faculty retain authority over the curriculum, the standards of instruction, and the 
standards for the major. Faculty must exert that authority. 

Renfro said that all institutions have special admissions of one type or another (legacies, 
for example). There is nothing inherently ~vrong with special admits, so long as institutions don’t 
so abuse their standards that they admit students who simply cannot do the work. One also must 
remember that athletics is an extra strain on at-risk students, demanding more of their time. If an 
institution allows at-risk students, it must take responsibility for providing the support for those 
students to be successful. 

In terms of what he has heard at this meeting about the financial model for Division I 
athletics: He said he had a different perspective. They are looking seriously at the financial 
data, trying to make sense of it, and deciding what they can do with it. They have made progress 
in academic reform because they examined data they could use; this approach is more difficult 
with finances because budgets are so different (there is a factor of 13 difference between the 
largest and smallest of the 120 Football Bowl Championship Series schools). They have the 
latest revenue and expense data, with better definitions developed with NACUBO, and ~vhile 
they are better, they are not perfect and never will be. Nor do they have the level of transparence 
he would like; he would like to see reports on spending by individual institution. Professor 
Columbo’s idea is an interesting one, but the IRS may not be the right vehicle (its only goal is to 
raise money for the federal government). If invited in to apply pressure on college athletics, it 
might begin to apply pressure in other areas as well. It will be difficult to get institutions to 
agree on a national policy on how to spend money; the NCAA has tried that and it has been very 
costly (in legal costs). The Knight Commission reported the presidents feel powerless to deal 
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with the financial model; when there is a difference of a factor of 13 in spending, it is difficult to 
develop a standardized policy on spending. 

One way may be a normative approach that could be used as a guideline. Would 
institutions use it? He did not know. There are institutions in Division I that should not be there. 
2009 has been a bad year for most of our institutions, 2010 looks to be worse, and 20111 not 
much better; the presidents believe any recovery will be long term. This situation will be a factor 
in spending decisions. 

Five years ago the rate of growth of athletic budgets was five times that of the 
institutions; in the last two years the difference is about zero. Five years ago athletic spending 
was about 5% higher than revenue generation; now it is about 1%. When one looks at the 
subsidies to athletics across all three elements of Division I, the median is about $8 million. But 
80% of FBS schools are able to sustain their expenditures through generated revenues; for those 
institutions without football, the figure is 20%. In terms of the $8 million, it is about 1% of 
institutional spending, but in the non-FBS schools it is 4-7%. But the interim NCAA president 
has reminded people that even if the percentage seems low, it is a threat to academic programs 
that face elimination. 

The conclusions are confusing. The intercollegiate athletics budget at Ohio State, if the 
entire amount were transferred to the university, would keep Ohio State open about 10.5 days. 

It is time for creative thinking, to change spending away from revenue generation to 
value-based spending: What is the value of athletics for the institution and how should it 
determine spending on athletics? Does that make sense? How would institutions measure 
value? Some institutions see Division I membership so valuable that they spend far more than 
the median--and would defend the decision to spend that money. (it was noted during the 
course of the meeting that there are three institutions that have decided to start a Division I 
football team--UNC Charlotte, Georgia State, and one other). This may be a better way to look 
at spending than trying to put some governor on it. Many would say that would not make sense, 
but the presidents say they need national standards. One COLa, member asked where the 
presidents would get the values to make the decisions. The values held by COIA Steering 
Committee members would be quite different from the values held by boosters. Disclosure 
would be a better approach, per Columbo. Who decides on the value is a critical question, Mr. 
Renfro agreed. 

One COIA Steering Committee member said that the legacy of Myles Brand was a focus 
on academics. What policies or rules or actions are under way to keep that legacy alive? What 
can COIA do to help? Mr. Renfro noted the work of the Committee on Academic Performance 
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and said there is never a meeting of the Board of Directors (the presidents) that does not have 
academic issues front and center. The interim president is committed to academic values and the 
number one characteristic the constituents said they wanted to see in a new president is academic 
values. The NCAA will not back off those issues. But the faculty need to keep the pressure on 
and not grow silent--and they can have the most influence at the campus level. 

Sometimes there is need for a national group to lead the way, it was said, that that group 
has been the NCAA. It cannot stop now. One is concerned that the presidents are running the 
show but they are saying they can’t do anything about financial issues (which are driving some 
academic decisions). The NCAA needs to reach out to other groups with academic values, 
including this one. It has done so in the past; one hopes it will do so more in the future. It is in 
the best interest of all that this movement be continued and the faculty are the best allies. 
Another Steering Committee member recalled again that Myles Brand had insisted COlA 
continue, and said that COIA was founded as a partner with the NCAA; COIA will be lost if that 
partnership founders. 

-- Gary Engstrand 

University of Minnesota 

{ PAGE \* MERGEFORMAT } 



From: 

Sent: 

To: 

Subject: 

Carole Browne <~browne@wfu.edu~ 

Wednesday, Febrnary 24, 2010 11:05 AM 

Christopher Anderson <christopher-ander~n@u’tulsa.edu>; Broome, Lis~ L <lbroome@email.unc.edn>; r.akin@tcu.edu; garye 

<garye@umn.edu>; carole browne <browne@wfu.edn>; larry.gramling@business.uconn.edu; Joseph A. KoVarba <jkotaxb@uh.edu>; 

jomason@cba.ua.edu; John S. Nichols ~isn2@psu.edu-~;              ~hawaii.rr.com; Tom Palaima <tpalaima@mail.ntexas.edu>; 

~aol.com; Nathan Tublilz <mblitz@uoneuro.uoregon.edu:>; Tom Wasow <wasow@csli.stmffoMedu>; jmc@math.nmd.edu; 

michael.granof@mccombs.utexas.edu; 1.moore@tcn.edu; Matthew B. Wheeler <mbwheele@illinois.edt~-; Stmckmeyer, Kenneth A 

<kast@wsu.edu>; Jim Earl <jwearl@darkwing.uoregon.edu>; Bob Eno <eno@india~a.edu>; carole browne <browne@wfu.edu> 

COIA: good news, bad news 

Hi everyone I hope that if you were buried in snow, you are beginning 
to see the sidewalks again! At this moment it is snowing like cra~)~ in 
W inston-Salem Again. 

The good news: The University of Cincinatti has voted to join COIA! The 
bad news: Nebraska has withdrawn from COLA. This is what they said: 

> On recommendation by the Faculty Senate ]mercollegiate Athletic 
Committee 

> a motion to withdraw membership in COlA was mnved and seconded at the 

> JanuaU meeting and voted on at the February meeting. The motion passed 

> with only 2 dissenting votes and more than 40 votes to approve the 

> motion. The lAC made the recommendation with the stipulation that the 

> request was not due to disinterest or lack of support for COIA’s intent 

> and vision but more so triggered by concerns that the approaches, 

> including a recent and upcoming sm’,~cy, of the COlA are perceived by the 

> coramittee to be too prescriptive in tone without validation that its 

> "best" practices are better than any a particular campus might currently 

> or plan to employ and, that, in turn, this might contribute to a view 
that 

> a campus that does things differently then "prescribed" will be perceived 

> negatively and/or deficient in their student-athlete policies and 

> practices. 

> 

> Please remove the University of Nebraska as a member of COlA from your 

> records and distribution lists 

As you know, Nebraska is the home of Jo Potuto, President of the DI 
FARs At the COlA meeting where we decided to do the survey, she was 
opposed on exactly these grounds. So she may have had a role in this 
decision. 

I wanted to remind everyone that we have asked your Senate, through a 
letter to the Senate President, to contribute $100 to our "legal fund". 
So far, we have six commitments but no cash in hand. So it would be 
great if you could give encouragement to your Senate to contribute[ 

Two issues to think about. David Weintraub of Vanderbilt sent me 
articles concerning the recruiting of 13 year olds. He believes that 
COIA to issue a statement in opposition to this practice. 

13 year old offered football scholarship to U Hawaii (Janualy 2009) 
http://w~vw.nvtimes.co~rd2OO9/O1iO4/sports/ncaafootball/O4,routh.html?r ~&ref sp~rts<http://wv~v.nvtimesc~rrd2~9/~/~4/sp~rts/ncaaf~tba~/~4‘¢~uthhtm~? r l&re~sports> 

13 year old offered football scholarshp to USC (February 2010) 

http://articles.latimes.com/2010/feb/05/sports/l a-spw-us c-fi~otball-sills5-2010feb05 

13 year old offered football scholarship to Tennessee (June 2010) 

http ://sportsillustrated. crm. com/2009/writers/andy staples/06/30/tennessee-berrv/index.html 

15 year old (Sth grader) offered basketball scholarship to Kentucky (May 2008) 

http ://spor tsillustrated cnn.com/2008/writers/ands/" staples/05/06/kentuck ,v. 0506/ 

We could issue a press release, or as an alternative, I have been 
thinking that we could post a statement on the web site. I am planning 
to redo the web s~te as soon as I can figure out how (or find someone to 
do it for me!) and we could have a space set aside for current issues. 



Similarly, Ken is wondering whether COIA wants to make a statement about 
a national J2~otbal[ championship Do we have an opinion? 

AW other issues that we should be on top 

Carole 
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i<h~ight Commission - College Sports News Update 

Having trouble viewing this email? Click here 

Knight Commissi .... Intercollegiate Athletics 

A project of the John S. and James L. Knight Foundation 

April 8, 2010 

Hello, 

The most recent men’s and women’s basketball tournaments provided lots of great excitement for 

millions of Americans - highlighted by incredible performances by outstanding young men and 

women. 

America’s attention to college sports during March and April also provided the news media an 

opportunity to explore the many issues being debated off-the-court that affect the future of 

intercollegiate athletics in our nation’s universities. 

On April 2, USA Today released a special report on the amount of institutional support dedicated to 

college athletics and included a database on the rising salaries of Division I college basketball 

coaches. The paper quoted Knight Commission co-chair Gerald Turner: "There are pressures that 

one would predict would keep (spending) going up if nothing is changed, and I think it’s clear that 

for at least two more years, expenditures for the academic sector are going to go down. I think that 

is not a position most universities want to be in - or that they’ll find sustainable, either operationally 

or politically." The article also noted that the Commission plans to release its report recommending 

financial reforms for college sports later this spring. 

The New York Times published a piece on the positives and negatives of the NCAA men’s 

basketball tournament expanding to 96 teams. Knight Commission co-chair Brit Kirwan told the 

paper, "If past is prologue, these new funds will get fed into growing the size of athletic budgets, 

paying coaches’ salaries, and frankly, the rich get richer. This doesn’t alleviate the problem, it will 

exacerbate the problem." 

Street and Smiths’ Sports Bus#~ess Journal published a commentary by Connie Zotos about the 

need for presidents to take action and address the financial challenges in college sports, with 

reference to the 2009 presidential survey conducted for the Knight Commission. 

And, U.S. Secretary of Education Arne Duncan noted the leadership of the Knight Commission in 

helping to address low graduation rates among college athletes as he promoted a variation of the 

Commission’s 2001 proposal that recommended teams graduating fewer than 50 percent of its 

players be banned from postseason play. Duncan acknowledged the implementation of the 

NCAA’s academic reforms designed to address these issues but advocated that the current bar 

needed to be raised. Duncan’s comments were published on ESPN.com, ABC News, USA Today, 

the Boston G/obe, and widely reported in papers across the country. 

An article in BIoomberq News raised concerns about the escalating costs of firing coaches, with 

$79.5 million spent in severance packages over the past three years at the institutions in the six 

major athletic conferences. 

In Iowa, a recent vote b~ the state’s Board of Rec~ents to consider eliminating or reducing the use 

of general fund money for intercollegiate athletics at Iowa’s three public universities has led to a 

debate about the value of the schools’ sports programs. 

A blog post in the Chronicle of HiqherEducation posed potential questions in the hiring process for 

a new NCAA president, including questions relating to the finances of college sports from Peter 

Likins, former Knight Commission member and president emeritus of the University of Arizona. 

The ..N_.C__..A~___[_q._e_.W_S_ covered the recent NCAA Division I Leadership Council meeting, at which a 

number of cost-savings proposals were considered. The News reported that the group "classified 

many of those suggestions as ’low-hanging fruit’ that was worth exploring but members also 

believed that the topic needed a more expansive approach to make real headway toward reducing 

expenses." 



Below you will find a listing of recent articles that are linked on the Knight Commission’s Web site - 

www.kniqhtcommission.orq~ The listing provides a sampling of national and regional articles 

examining financial challenges in college sports as well as articles related to specific issues 

mentioned above. You can also visit the Commission’s own investigation into the economics of 

college sports at its College Sports 101 website: http:!/collegesports 101. knightcommission.org. 

I hope you find these resources and news items useful. 

Sincerely, 

Amy Perko 

Executive Director 

Recent articles posted on www.knightcommission.org: 

Fired NCAA coaches are owed $79.5 million in severance payments 
Bloomberg News. April 6, 2010. By Chris Eichelberger. 

Weighing benefits of 96 teams 
New York Times. April 3, 2010. By Ken Belson. 

USA Today. April 2, 2010. By Jodi Upton, Jack Gillum and Steve Berkowitz= 

Dear Future NCAA President ... 
Chronicle of Higher Education. April 2, 2010. By Brad Wolverton. 

Action, not whispers, needed from college presidents 
Street & Smith’s Sports Business Journal. March 22, 2010. By Connie Zotos. 

Des Moines Register. March 28, 2010~ By Tom Witowsky. 

The blind side of March Madness ............................................................................................ 

ESPNcom. March 25, 2010. By Arne Duncan, U.S. Secretary of Education. 

NCAA Division I Leadership Council considers cost savings 
NCAA News. March 25, 2010. By Michelle Brutlag Hosick. 

Student fees increasingly used to help sustain college athletics 
Miami Herald. March 20, 2010. By Adam Beasley. 

Secretary of Education calls for minimum academic benchmarks for 
postseason participation 
U.S. Department of Education. March 17, 2010. By Arne Duncan. 
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Re: The Horn YoffFube: 25 rains: problems w~/ Longhorn Inc 

Attachment information.txt; COIA VOTE ON THE ACADEMIC FIRST RESOLUTION.xlsx 

[)ear Tom et al: 

Thanks for your note. ’]?he joint CO]A/])ral;e Group resolution 
lacks one affirmative wXe. I spent nearly 3 months cajoling 
several senates into voting in favor without success. If we could 
find one more vote, we would be in business. Attached please 
find a list of COlA members who w~ted or did not w~te on the 
resolution AW ideas would be greatly appreciated 

Cheers, 

Nathan 

This might be of interest. It is succinct and lays things out orally. 

BTW ~,\~at is the status of the joint COIA UC Berkeley- resolution? 

Tom 

In a Talking Heads inter, dew on The Horn, Toru Palaima lists and 
conm~ents on the major problems with L~ sports financially-, 
educationally, ethically- and in terms of the true value of 
competitive sports. 

Part 1 
httv://www.readthehorn.corzb’caml~us/639/talkin~ heads ut ~rof tom valaima 

Part 2 

htt~://~vw~v.readthehorn.corr~!cam’0us/640/talkin~ heads ut ~rof toru ’0alaima 
2 

> Part 3 http://www, youtube com/watch?v SaLuLTThYVFs 

And on another topic: 

http :/ /ww~, austincc edu/dlauderb/Historg%20Symposium%20Fly er htm 

Lots of current soldiers ;vere there All tattooed. Gamez’s 
talk--he’s a special ops vet from Vietnam--was extraordina~. An oral 
documentaW. 

This cormnentaD- piece is related: 

Tom Palaima 512 680-6623 

Palaima: Pre-empted by- the ~var in Iraq 
Tom Palaima, Regular contributor 
Austin Arnerican-Statesman Tuesday- April 20, 2010 

Published: 5:39 p.m. Monday, April 19, 2010 
Find this article at: 

http :/i;vw;v.statesman. com/opinion/palaima -pre-empted-bv-the-war-in-iraq-586 
277.html 

’]’here are many ways we can begin looking at the likely legacy of what 
we have done through our pre-emptive use of mihtary ]k~rce in ]raq. 
We are in an end game achieved through a temporary upscaling of 
military fierce combined with making payments to factional leaders not 
to unleash violence. 

This so-called surge of men and money was a temporary measure It is 
hard to understand why its success is being taken as predictor of an?’ 
long-term stability 

’]?here are permanent legacies of the cowananders in the field and the 
political leaders in Washington who sent them forth. These have to do 
with real soldiers and with contractors in charge of rebuilding the 
infrastructure in Iraq at great expense. 

Recently my colleague, Tarek El-Ariss, a professor in X/fiddle Eastern 
Studies, turned the attention of our tlumanities institute seminar to 



a blogger, ’river’ at Rlverbend, a young Iraqi woman who wrote :[’or 
four years - l~;om Aug. 23, 2003, until Sept. 6, 2007 - fi-om Baghdad 
She describes in 2003 the immediate ~:npact of the American invasion: 
a rapid influx of terrorists and religious extremists who flourish 
"in times of chaos and disorder." The repressive measures of the 
extremists undo the existing westem-s~le tolerant harmonies among 
"moderate Muslims who simply believe(d) in ’live and let live’." 

Sunnis and Shi’a, Muslims, Christian and Jews had gotten along with 
one another. Half the college students and more than 50 percent of 
the work force were women. The war destroyed that socie~" and took 
away freedoms from many women, freedoms that have not been restored. 

Then the rebuilding began. Iraq had 130,000 engineers, mostly trained 
in Germany, Japan, the United States and Britain. They" knew how to 
build good bridges using Iraqi labor and materials quickly and 
cheaply. They had rebuilt bridges destroyed in Desert Storm. The 
local cost estimate, generously calculated, for the new Diyala Bridge 
was $1.2 million. The bid by an American contractor was $50 million. 

When her family le~ for Syria, in September 2007, "the dill" 
streets, the ruins of buildings and houses, the smoke-filled horizon 
all helped (her family) realize ho~v fortunate (they) were to have a 
chance for something safer." The Iraq they knew- was long gone, up in 
smoke. 

At the same seminar meeting we watched Nancy Schiesari’s magnificent 
documentary "Tattooed Under Fire," filmed at the River Ci~ Tattoo 
Parlor in Killeen. There soldiers returning frora and deploying to 
Iraq get tattooed and tell their stories to the husband and wife 
parlor owner-operators. 

If you think there is glory" in the kind of fighting our men and women 
did or that the?" feel they accomplished something noble, listen to 
them explain why they’ want a tattoo of the grim reaper as a young 
child, or of a baby in a blender See where they, are going to put the 
last four digits of the social securi~ numbers of the buddies killed 
before their eyes 

One medic speaks of the stress of constantly turning off and on the 
kill/save switch and of the two fellow medics he sa;v shot down by 
snipers while handing out soccer bails to kids He recalls another 
soldier who died in his arms after having his legs blown away. That 
soldier said he wished he had made it home to see his daughter One 
soldier who is deploying for the fifth time to Iraq declares a clear 
truth: "The more times I go over, the more of Iraq comes back with 
1tie." 

You’ll notice how young these soldiers are As Schiesari poignantly 
remarked, referring to the heinous practice in some areas of the 
world of using children as young as 11 and 12: "Given how sheltered 
American kids are from the hard realities of life, these 18-year-old 
soldiers are our child soldiers." 

Ninety-five percent of current soldiers have tattoos. This is one 
tattoo parlor in one Texas town at one time The lasting pain and 
trauma are palpable. Extrapolate and you have another legacy of our 
pre-emptive war It has pre-empted tbr honorable soldiers like those 
in Killeen the normal joys and sorrows of being young and open to 
what life has to offer. 

Palaima is a professor of classics at the Universi~" of Texas; 
@sbcglobal.net 

Professor of Biology 
Institute of Neuroscience 
University of Oregon 
Eugene, Oregon USA 97403 
phone: 541-345-4510 
fax:: 541 - _M~5 -45dg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carole Browne <browne@wfu.edu~ 

Friday, April 30, 2010 12:53 PM 

Christopher Anderson <christopher-ander~n@u’tulsa.edu>; Broome, Lis~ L <lbroome@email.unc.edn>; r.akin@tcu.edu; garye 

<garye@umn.edu>; carole browne <browne@wfu.edn>; larry.gramling@business.uconn.edu; Joseph A. Kotarba <jkotaa~b@uh.edu>; 

jomason@cba.ua.edu; John S. Nichols <jsn2@psu.edu>; Peter Nicholson <          !hawaii.rr.com>; Tom Palaima 

<tp~Jaima@mail.utexas.edt~-;         ~)aol.com; Nathan Tublilz <mblilz@uoneuro.uoregon.edu>; To~n Wasow 

<wasow@csli.stm~ford.edu>; jmc@math.nmd.edu; michael.granot;(c)!mccombs.utexas.edu; 1.moore@tcu.edu; Matt~lew B. Wheeler 

<mbwheele@illinois.edu>; Stmck~neyer, Ke~meth A <kast@wsu.edu:>; Jim Earl <jwearl@darkwing.uoregon.edtc,; Bob Eno 

<eno@indiana.edu>; camle browne --~browne@wfu.edu> 

COIA Steering Committee - letter to NCAA President 

Mark Emmert 30 Apr.docx 

Attached is a draft of a letter from COlA to Mark Emrnelt. Thar~ you to 
Nathan for editorial cormnents! How- does it look? 

Carole 



From: 

Sent: 

To: 

Subject: 

Carole Browne <browne@wfu.edu> 

Wednesday, May 19, 2010 1:22 PM 

Chris~topher Anderson <christopher-ander~n@utulsa.edu>; Broome, Lis~ L <lbroome@email.unc.edn>; r.akin@tcu.edu; garye 

<ga .rye@umn.edu>; carole browne <browne@wfu.edn>; larry.gramling@business.ucovm.edu; Joseph A. Kotarba <jkotaxb@uh.edu>; 

John Mason <jomason@cba.ua.edn>; John S. Nichols <jsn2@psu.edu>; Peter Nicholson           ;hawaii.rr.com>; Tom Palaima 
<tp~laim~@mail.utexas.edt~-         ~aol.com; Nathan Tublitz <mblilz@uoneuro.uoregon.edu>; To~n Wasow 

<wasow@csli.stanford.edu>; jmc@math.umd.edu; ~nichae|.granot~)mccombs.utexas.edu; 1.moore~;tcu.edu; Matthew B. Wheeler 

<mbwheele@illinois.edu>; Stmck~neyer, Ke~meth A <kast@wsu.edu:>; Jim Earl <jwearl@darkwing.noregon.edtC’; Bob Eno 

<eno@indiana.edu>; camle browne ~-~browne@wfu.edu> 

Letter to NCAA President Emmert 

Ken and I received a reply today from Lydia Sanchez, the NCAA Director 

of Executive Affairs. Our letter to President Elnmert was directed to 
her, since he will not nfflcially take of [ice in the fall. The?’ ha’~’e 
yet established a schedule for him to speak to the various 
constituencies, but she expressed her gratitude that COIA is reaching 
out to Dr. Emmert and assured us that COIA is on the list of 
nrganizations that he intends to visit with. 



Sent: 

To: 

Subject: 

Amy Perko ~nc.rr.com> 

Thursday, June 17, 2010 12:38 PM 

Broome, Lissa L <lbroome@emaJl.unc.edu> 

i<h~ight Commission Report Release Available NOW 

Having trouble viewing this email? Click here 

Knight Commissi .... Intercollegiate Athletics 

A project of the John S. and James L. Knight Foundation 

June 17, 2010 

Knight Commission Calls for College Sports Reform, Recommends Public 
Transparency of Finances and New Financial Incentives 

"Restoring the Balance: Dollars, Values, and the Future of College Sports" Reveals Huge Disparities 

between Spending on Athletics and Academics 

Washington-(June 17, 2010) - Following an 18-month study of college sports finances, the Knight 

Commission on Intercollegiate Athletics released today a report that calls for financial reforms in 

college sports. It includes three principles for reining in spending. 

~R~e~s~t~n~n~g~t~h~e~B~a~!~a~n~c~e~:~D~/~/~a~r~s~V~a~/~u~e~s~t~g!g~£!!#~£~ also finds that expenditures 

in big-time college sports grew 38 percent - nearly twice as much as spending on academics - 

from 2005 to 2008. The ten public institutions that spend the most on college sports are on pace to 

exceed $250 million annually in athletics expenses, on average, in 2020. 

The report is particularly timely given the shifts in athletic conference affiliation that have dominated 

the news over the past weeks, which have been based at least in part on the desire to increase 

revenues to cover accelerating spending. This gives new urgency to the finding of a survey 

sponsored by the Knight Commission last year, in which a majority of university presidents agreed 

that current spending trends cannot be sustained and that leaders must work together to address 

escalating costs. 

"There is every reason to believe that the current direction of big-time college sports is leading us 

to even greater imbalances in the fiscal priority for athletics over academics," said Knight 

Commission Co-Chairman William E. "Brit" Kirwan, chancellor, University System of Maryland. "In 

last year’s survey, presidents asked for measures that could keep athletics spending in check and 

that would apply to all schools. These recommendations achieve those objectives. We now need 

presidents and their boards to support them." 

The Knight Commission’s blueprint for financial reform offers these three principles for reform: 

1. Requiring that financial reports be public and transparent; 

2. Rewarding institutions that make academic values a priority; and, 

3. Treating athletes as students first and foremost - not as professionals. 

The Commission recommends that the financial reports filed by each institution with the NCAA 

should be made public, and include an additional measure comparing spending in athletics and 

academics. 

"Academic reform in intercollegiate athletics began in earnest when graduation rates were first 

shared publicly," Kirwan said. "We believe the same will be true for financial reform when there is 

far greater transparency on athletic expenditures. 

"These big-time sports budgets are beginning to have a significant impact on college students, and 

financial data ought to be transparent and readily available to students, parents, trustees and 

taxpayers who have a stake in the spending." 

A second recommendation involves rewarding practices that prioritize academic values. The 

Commission believes teams should not be able to compete for a championship if they have failed 

to reach core academic benchmarks. The Commission recommends that teams only be allowed to 

compete in postseason championships if they achieve an Academic Progress Rate (APR) that 

predicts at least a 50 percent graduation rate of athletes under the NCAA’s graduation measure. 



"The Commission first advocated for a 50 percent graduation rate benchmark for postseason 

eligibility in 2001, and the NCAA has adopted policies that have moved toward that goal," said 

Knight Commission Co-Chairman R. Gerald Turner, president, Southern Methodist University. "Now, 
it is time to finish the job. The Commission believes tournament slots, and the financial rewards that 

accompany them, should be reserved for teams that meet legitimate academic standards." 

U.S. Secretary of Education Arne Duncan released an official statement in support of the Knight 

Commission’s recommendation: "With this report, the Knight Commission has shown once again its 

steadfast commitment to protecting educational priorities and strengthening accountability in 

intercollegiate sports. I join the Knight Commission in calling for stronger eligibility standards for 

postseason play. Whatever the exact benchmark-I’ve proposed a 40 percent graduation rate cutoff 

that would increase to 50 percent-the NCAA needs to strengthen its use of the Academic Progress 

Rate (APR) index to protect the interests of student athletes and the integrity of their parent 

institutions in a more dgorous and timely fashion." 

The Commission also recommends that revenue distribution be more closely tied to the academic 

values. The report calls for the NCAA to create a new revenue distribution fund called the 

Academic-Athletics Balance Fund. All Division I institutions would be eligible if their teams have 

APR scores that predict at least a 50 percent graduation rate, and if they appropriately balance 

investments in athletics and education. The Commission recommends that this new fund be created 

by reallocating revenue currently awarded for success in the men’s basketball tournament. 

Since Football Bowl Subdivision (FBS) institutions spend the most on athletics, a similar fund 

should be created for FBS members only, by redistributing Bowl Championship Series revenue. 

The Commission recommends that an equitable portion of bowl championship revenue be 

provided to each FBS conference to administer using the same eligibility criteria. 

"The growing emphasis on winning games and pursuing TV contracts feeds the spending 

escalation," said Knight Commission member Carol Cartwright, president, Bowling Green State 

University. "To preserve the integrity of college sports, we can no longer base rewards so heavily 

on winning but instead on maintaining the right balance between athletics and academics. We urge 

our presidential colleagues on the NCAA Board of Directors to adopt this plan." 

A series of recommendations centered on treating athletes as students first and foremost also have 

financial implications, including: 

Limiting the length of the football postseason so it does not extend into the start of the 

second academic term, 
Reducing the length of seasons and number of events, and 

Preventing the use of athletes’ identities to promote commercial entities or products. 

Former professional basketball player and Knight Commission member Len EImore said, "Our 

objective is to ensure that pursuit of revenues to support intercollegiate athletics does not infringe 

upon athletes’ rights and their academic priorities." 

The Commission also recommends a number of cost-saving measures, including: examining 

scholarship offerings, such as a decrease of eight to 10 football scholarships in the Football Bowl 

Subdivision and limiting the number of non-coaching personnel. 

Restoring the Balance is the third major report released by the Knight Commission in its 20-year 

history. To read the statements of support from higher education leaders and to learn more about 

the specific recommendations, access video clips, visit .r~.e..s..t.£.rj~.n.~.q.b.~.a.!~.a.~c.~.e..~.k.~.n.!~..h..t..c.~.~...m-.m..j~.s..s.j~.~.~.n.~.~.[~ 

About the Knight Commission on Intercollegiate Athletics 

The Knight Commission on Intercollegiate Athletics was formed by the John & and James L. 

Knight Foundation in October 1989 in response to more than a decade of highly visible scandals in 

college sports. The goal of the Commission was to promote a reform agenda that emphasized 

academic values in a climate in which commercialization of college sports often overshadowed the 

underlying goals of higher education. More information about the Commission’s history including 

prior reports can be found at www.kniqhtcommission.orq. 

About the John S. and James L. Knight Foundation 

The John S. and James L. Knight Foundation advances journalism in the digital age and invests in 

the vitality of communities where the Knight brothers owned newspapers. Knight Foundation 

focuses on projects that promote informed and engaged communities and lead to transformational 

change. For more, visit www.kniqhffoundation.orq. 
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Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Carole Browne <~browne@wfu.edu~ 

Wednesday, June 23, 2010 2:15 PM 

Christopher Anderson <christopher-ander~n@u’tulsa.edu>; Broome, Lis~ L <lbroome@email.unc.edu>; r.akin@tcu.edu; garye 

<garye@umn.edu>; carole browne <browne@wfu.edu~; larry.gramling@business.uconn.edu; Joseph A. KoVarba <jkotaxb@uh.edu>; 

.!ohn Mason <jomason@cba.ua.edu~; John S. Nichols <jsn2@psu.edu>; Peter Nicholson <         ~hawaii.rr.com>; Tom Palaima 
<tp~Jaima@mail.utexas.edt~-;         ~aol.com; Nathan Tublilz <mblilz@uoneuro.uoregon.edu>; To~n Wasow 

<wasow@csli.st~lford.edu>; jmc@math.umd.edu; michael.granot;(c))nccombs.utexas.edu; 1.moore@tcu.edu; Matt~lew B. Wheeler 

<mbwheele@illinois.edu>; Stmck~neyer, Ke~meth A <kast@wsu.edu:>; Jim Earl <jwearl@darkwing.uoregon.edtc,; Bob Eno 

<eno@indiana.edu>; camle browne --~browne@wfu.edu> 

COlA press release 

press release knight commission report.pdf 

Hi eve~one! I hope you are having a wonderful summer, and that it is not as hot as it is here in NC. 

Attached is the draft of a press release (written with the help of Bob Eno and Nathan) on the receiNy released Knight Commission report on finmacial issues in 

intercollegiate sports. Any comlnents before we send it out? 

Carole 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 

Tom Wasow <wasow@csli.stanford.edu~ 

Thursday, September 2, 2010 4:53 PM 

garye <garye@umn.edu>; Nathan Tublilz <tubli~@uoneuro.noregon.edu>; r.akin@tcu.edu; Carole Browne <browne@wfn.edu>; 

~yahoo.com: "      -~aol.com; Jim Earl <jwearl@darkmng.uoregon.edu~; Joseph A. Kotarba <jkotaJcba@uh.edtr~; 

jmc@math.umd.edu; Jolm Mason <jomason@cba.ua.edu>; Jolm S. Nichols <jsn2@psu.edu>; larry.gmmling@business.uconn.edu; 

Broome, Lissa L <lbroo~ne@email.unc.edu>; Peter Nicholson          ~hawaJi.rr.co~n>; Bob Eno <eno@indiana.edu>; Tom Palaima 
<tpalaim@mail.utexas.edu>; Anderso~ Christopher <christopher-a~derson@umlsa.edu>; michael.grm~of(c)!mccombs.utexas.edu; 

Stmckmeyer, Kenneth A <kast@wsn.edu>; Matthew B. Wheeler <mbwheele@illinois.edu>; Tom Wasow !!gmail.com > 

NY Times axticle on colleges and "minor sports" 

http://w~,.nytimes.com/2010/09/03/sport~03cnp.html?pagewanted 1 



From." 

Sent: 

To: 

Subject: 

Charles Clotfelter <clllltr@duke.edu~ 

Saturday, January. 1,2011 7:26 PM 

Charles Clotfelter <chMes.cloffelter@duke.edu> 

Tax policy aM big-time college sports.. 

I thought you would be interested in the op ed I ~vrote for yesterday’s 
Washington Post In it I describe the surprisingly large role that 
charitable contributions play in financing big-time college athletics. I 
would be interested in any comments you might have about it 

Charles Clotfelter 

Link: 

<http ://www. w ashin~t~np~st, c~m/wp-dvn/c~ntent/art~c1e/2~ ~ ~/ ~ 2/3~/AR2~1~123~325 2.htm~> 

Stop the tax deduction for major college sports programs 
By Charles Clotfelter 
Fri@, December 31, 2010 

For big-time college sports, late December is more than the season of 
holiday basketball to urnaments and the start of myriad fi~otbaH bowl games. 
It’s also the time [’or making tax-deductible gifts to the booster club of 
your favorite college team. 
These gifts don’t get mentioned much when we hear talk of the excess costs 
of college sports, but they play a surprisingly large role in the college 
athletics business, and at considerable cost to the taxpayer. 

Every universi~" with a sizable sports program has a booster club, whose 
mmn purpose is to collect tax-deductible donations to support its athletic 
department. Examples include Stanford’s Buck/Cardinal Club, Florida’s Gator 
Boosters and Ohio State’s Buckeye Club. 

You might think that the donations collected by such booster clubs aren’t a 
very big share of the income earned by college powerhouses. Not when the 
top college stadiums routinely seat 90,000 or more, or when conferences are 
inking multimillion-doHar TV contracts. 

But donations account for a lot of revenue. In fact, fi~r some of the 
nation’s top co]lege sports programs, the?’ are the ]argest source of 
income, bigger than ticket sales, advertising and royalties, and bigger 
even than distributions from corfferences and the NCAA for TV and 
pamcipation in bowls and tournaments In 2008, fi~r example, contributions 
were 40 percent of all athletic revenue at Florida and 45 percent at the 
University of Kansas. 

Unlike the budgets of less successful college programs, which must rely on 
revenue-sharing or student fees to pay the bills, the nation’s top 
intercollegiate programs increasingly look to tax-deductible donations to 
cover their escalating costs. 
Why are boosters so generous? One reason is simply that man?" college 
boosters have the financial resources to make sizable gifts. Arnong the 
affluent Americans whose fortunes have mostly ballooned over the past three 
decades are many ardent college sports fans. 

Another reason is that these fans want to witness the excitement firsthand. 
And top college athletic departments have figured out ho~v to convert excess 
demand for season tickets and good seats into donations. Say you want to 
buy a couple of season tickets to watch NCAA champion Duke in its tiny, 
iconic basketball arena. Duke will sell them to you, for their face value 
of about $1,000, but only if you first make a contribution of at least 
$7,000 to its booster organization. Because this donation allows you to buy 
tickets, the IRS will let you deduct only 80 percent of it for tax purposes. 

These "donations" are made possible ~vhen frenzied demand meets fixed 
supply. YVhile this profitable coincidence applies to basketball for the 

likes of Duke and the Universi~ of North Carolina, it is football that 
drives contributions at schools such as Ohio State and Florida. 

And the right to buy tickets is not the only thing an affluent booster can 
get with a tax-deductible donation. To see exactly what’s on the menu, 
simply go to the Web site of your favorite college team’s booster club At 
the site for the Arkansas Razorback Foundation, for example, you’ll find 
that a gift of $5,000 will put your picture in the football game-day 
program At Syracuse, $10,000 will get you an invitation to a V]:P reception 
with the athletic director and head coaches. At Stanford, you can travel 
with the football team to an away game for a donation of $50,000. 

With the exception of the 80 percent role for gifts that enable a donor to 
buy tickets, all these donations are subject to the same tax subsidy we 
reserve for charitable and educational institutions like hospitals, food 
pantries, arts organizations and universities. When a taxpayer at the 35 
percent tax rate makes a donation of $10,000, he ends up shouldering only 
$6,500 of the cost, since his tax bill is trimmed by $3,500 That savings 
to the taxpayer amounts to reduced tax collections by the Treasuly. 
Considering that the top college athletic programs collected a total of 



more than a billion dollars in 2008, the revenue hit from making these 
gifts tax deductible is not inconsequential. 

Big-time college sports is rarely mentioned in universities’ published 
mission statements but is higher education’s most thoroughly con-anercial 
actiw~ With the nation facing gigantic federal deficits for years to 
come, isn’t it time [’or major college sports programs to get by without 
this subskdy ? 

Charles Clotfelter, a profcssor of public policy at Duke University, is the 
author of the forthcoming book "Big-Tirae Sports in American Universities. 

Charles T. Cloffelter 

Professor of Public Policy, Economics, and Law 
Box 90245 Duke Univcrsi~ 
Room 221 
Sanl’ord School of Public Policy 
Science Drive and Tower,~iew Road 
Durhara, NC 27708 

Email: charles.clotfclter@duke.edu 



From: 

Sent: 

To: 

Subject: 

Tom Palaima <tpalaima@mail.utexas.edu> 

Monday, Januao~ 3,2011 5:58 PM 

garye <garye@umn.edu>; Nathan Tubli~ <tubli~@uoneuro.uoregon.edu>; r.akin@tcu.edu; Carole Browne <browne@wfn.edu>; 

~yahoo.com;        ~aol.com; Jim Earl <jwearl@darkwing.uoregon.edu>; Joseph A. Kotarba <jkotaacba@nl~.edtv~; 

jmc@math.umd.edu; John Mason <jomason@cba.ua.edu>; John S. Nichols <jsn2@psu.edtv~; larry.gmmling@business.uconn.edu; 

Broome, Lissa L -qbroome@email.unc.edu:>; Peter Nicholson <          ~hawaii.rr.com>; Tom Wasow --~wasow@csli.staat’ord.edu>; 

Bob Eno <eno@indiana.edu>; Anderson, Christopher <christopher-anderson@utulsa.edu>; michael.granof@mccombs.utexas.edu; 

Struckmeyer, Kenneth A <kast@wsu.edu>; Matthew B. Wheeler < mbwheele@illinois.edu> 

fcec@utlists.utexas.edu; bo@utsystem.edn; Deloss.Dodds@athletics.utexas.edu; wcp228@po.utexas.edu 

Good piece on NCAA big-fune sports and COIA / Eddie Pells’ AP piece 

This is the most intelligem piece I have read in a long, long time. 

It should not change the well-justitied pessimism of some COIA members one iota. 

Most regents and presidents will NEVER sit down with ihculty who axe serious aN)tit the student in s~dent-athlete and about taking the ’hypeI’ and most of the 

com~nerce out of the hyper-co~nmercialization. 

Just will NEVER happen. 

But we all must hold forth the troths that are self-evident to all but those who are willfully blind, have no serious understanding of tree scholarly, educational and moral 

cultural values, and who are guided most by their own pleasnres, power and profit, i.e., 95% of those who are involved in directing, managing, participating in, viewing, 

reporting on, a11d attending big-time NCAA sports. 

That includes everyone drawing any checks from the NCAA or its professional partners across this once-great nation. 

They all depend for their comfort and livelihood aM the future increase of same on the beast that they have given birth to, nurtured aM sustained. 

BTW Here is a link to Eddie Pells’ (Drawer Post / AP) recent sto~T on the amount of money spent on football at big universities. 

http://bit.br fSvOwN. 

Tom Palaima UT Austin COlA repre~ntative (aka a voice now whispering or mute in the wilderness) 

At 10:24 AM -0600 1/3/11, gatye wrote: 

(COLA. gets some nice comments’. I highlighted them in red.) 

Inside Higher Ed 

’Pay for Play’ 

January 3, 2011 

University of Alabama football coach Nick Saban is ti’equently heralded as "the mosl powerful man in Alabama" aM "the mosl powerful man in sports." 

But college athletics were not always so influential. In Ronald A. Smith’s new book, Pay tbr Play: A History of Big-Time College Athletic Rdbrm 
(University of Illinois Press), he anabzes the histou behind the current university athletic s~xidards -- from National Collegiate Athletic Association 

reibnns to presidential maneuverings to universi~" governing board lapses. Taldng a closer look at how athletic reforms change the character of a college’s 

academic offerings, Smith’s book is paxt history, part policy prospectus, and part call for reibnn of a system he believes tails athletes -- in pardcnlar 

minorities and women. 

Smith, a professor emeritus of sports his~toi3., at Pennwlvania State University-, answered e-mailed questions about his timings for Inside Higher Ed. 

Q: Your book covers more than 150 yeaacs ofhistoU of collegiate athletic reform. What are a few of the overalching trends? 

A: EveW major effort at college mtbrm has claimed that college presidents are "the group to retbrm it. The only group to even come close to reibrming 
college athletics to maintain academic integrity is the IW League in the 1940s aM 1950s. 

Two other trends over the past 150 yeasts revolve around students and faculty, in athletic affairs. The first was to basically eliminate student involvement in 

running their own games. Where once students, both athletes and others in the student body, organized the co,npetition, raised their own funds, aM hired 

their own coaches, this business model has long since been eliminated, and these tasks have been put in the hands of non- ffmdents. In a similar way, 

faculties of the various colleges, who once created ,nany of the roles intended to maintain acadmnic integrity mthin their own ins~titutions, have been 

eliminated from the athletic equation. 



Q: Why is separating college sports from commercia] interests important? How does it relate to academic integrity? 

A: The lowering of academic standards to aJlow non-educationally motivated athletes to paNcipate in commercially valuable sports is not conducive to 

maintaining academic integrity. The commerciaJization and corporatization of colleges and universities "to make money tbr their institutions t~om teaching, 

resea~eh, and athletics is not new-, but it is increasing - some say at an a2[arming rote. The fact that it started with a basically non-educational activi .ly. 

athletics, is not surprising. That it is intensi~ing in medicaJ schools, science resea~rch, and for-profit distance education on the Internet is even ~nore 

troublesome than what is occurring in athletics. 

Q: If you had to make a vision of reform in a sentence or two, what would that look like? 

A: Reform, to help ensure academic integrity+ in intercollegiate athletic programs, will continue to be nnsuccessful nntil the major players are bronght 

together. Presidents cannok or will not, do s~ on their own as is the situation today in the National Collegiate Athletic Association. The major players, I 

believe, should be the presidents, governing boards (who set university policy), faculties (who have most to do with academic integrity), and students (who 

are directly involved in playing the games). They must be brought together to create rules tlaat will improve the situation, so tl~at the athletes become an 

integral part of the student body academically and a level playing field can be created athletically. 

Q: Is it too late’? Has the train aheady left the station? 

A: Like the nearly 250 years that it took before slaveLy was abolished, there is hope for meaningful reform by the institutions themselves, even before the 

U.S. Congress and the courts comln~nd it. 

Q: Yot~ say facN~’ were and are largely sh~it ot~t of acadenfic reform, bu~ tha~ they sho~fld liot be. What c,~li t’ac~fl~, do? What sho~fld tliey 

do? 

A: Faculty can be involved in the entire q~estior~ of academic iuteg~,, if they are so inclined. An orga.nizati~m formed of big-time 

~nsfitutio~as, fl~at co~fld be of sonde vNt~e, ~s COIA, fl~e CoNifion o~a Intercollegiate Athletics, f~rn~ed in the early 2O@s.... One o~’its major 

tenets is for ~nfiversifies m admit only athletes who fit ~he profile of fl~e res~ of the student body, rather ~h an to allow the present ~ys~em of 

presideu~al admits, fostering ~’eat athlete teams at ~he expense of educatiouN stmadards. COIA also opposes speNal curfic~fl~m~s set up 

pfindpally m allo~+ acMemicNly low-ac~fieving athletes m ren~Mn eligible in +~e low-standard academic program, such as the U~fiverNt?, of 

MicNg~m when it crea~ed a "General S~udies" m ~or, used by a vast majo~V olios t%otbMI players. If C()~ were recognized by preNde~ 

of the same institutions as having N~ific~m~ wdue in reti+~ning college athletics, collectively ~d a~ individuN institution,s, it migh~ ~o a long 

~,a~’ ~n rN~ing academic ~ntegri~y m a ne~, level. This wou~d, however, require a con~niN~ent not o~y by ~he presidents, bu~ frown thdr 

~oven++g boards+ ~+l+o Nre m~d fire preside+~N. 

Q: It seems from the book that you consider the adoption of freshman eligibilily requirements a watershed moment for academic reform. What do you 

think shonld be learned from them by future reforme+~? 

A: Allowing fieshmen to go to school for one year without participating in varsity athletics was intended to push athletes to tend to their books for a school 

year betbre spending massive mnounts of time and energy on intercollegiate athletics. It may not have accomplished all "that it intended, for tbw reforms do. 

But there was great support tbr freshman ineligibility by institutions and conferences until the inflation crisis created by the cost oftl+e Vietnam War and tl+e 
Great Society expenditures of the 1960s. With rnnaway inflation rafising havoc on intercollegiate athletics financiedly, one of the cost-cutting measures was 

to eliminate freshmm~ teams. The first thought was to aJlow freshmen to play in aJ+l spo++ts except football and men’s basketbgd, where commercialization 

had been in existence for decades. Four years later+ in 1972, all spo++ts were allowed freshman eligibility+. Academic integrity+, as promoted by the 

Freslm~an Rule, was eliminated for fiuanciaJ+ expediency. What we can learn is that reforn~, in any forn~, is ditficult to achieve, but that doesn’t mean that we 

shouldn’t continue to strive for what is best for athletics and for higher education. 

Q: You compare the need for collegiate athletic reform to the fight for womeffs rights, the emancipation of the slaves, and the recent battle for unive+~al 

health care coverage. Why - as your book says - is academic retbrm as difficult as these struggles? 

A: In order tbr meaningful athletic reform to come about, a major crisis will be required, and it is just as likely that it will not come from within higher 

education, but from outside higher education. This could likely be in the tbrm of U.S. legislative action or from Supreme Court decisions. After aJl, two of 
the +nost important refom~s in college athletics canoe fro+n legislation or court action - massive ent~ of Afi-ican Americans into college athletics in the 

1960s mid 1970s following the Civil Rights Act of 1964 and the Brown v. Board of Education decision in 1954. The other major reforn~ came as a result 

of the passage of the Title IX Act of 1972, when women were given a +nore equa2[ chance to participate in American life, especially high school and 

college athletics. Refo+m is never eas?; but it is worthy of pursuit. 

- Sam Petufla 

Gary Engst~and, Ph.D. 

Secretary to the Faculty 

University of Minnesota 

University Senat ~" 

427 Morrill Hall 

100 Church Street SE 

MJ~neapolis, HN 55455 

Tel 612 626 0884 

email garye@umn, edu 



Sent: 

To: 

Subject: 

Tom Palaima <tpalaima~mail.utexas.edu> 

Friday, Febrnary 4, 2011 7:54 PM 

Gary Engstrand <garye@umn.edu>; wasow@stanford.edu 

Tom Wasow <wasow@csli.stantbrd.edu-~; Nathan Tubli~ <tublilz@uoneuro.uoregon.edu-~; Akin, Robert <r.akin@tcu.edu>; Carole 
Browne <browne@wfu.edu>;        ;yahoo.com;        ~aol.com; Jim Earl <jwearl@darkwing.uoregon.edu>; Joseph A. Kotarba 

<jkomrba@uh.edu:>; jmc@math.umd.edu; John Mason <jomason@cba.ua.edu>; John S. Nichols <jsn2@psu.edu>; 

larly.grmnling@business.uconn.edu; Bmome, Lissa L ~-~lbroo~ne@email.unc.edtc,; Peter Nicholson          i!hawaff.rr.com>; Bob Eno 

<eno@indiana.edu>; Anderson, Christopl~er ~-~Cllfistopher-anderson@utulsa.edu>; ~nichael.grmaof@mccombs.utexas.edu; Stmckmeyer, 

Kenneth A <kas~wsu.edu>; Matthew B. Wheeler ~:mbwheele@illinois.edu> 

Re: Checking correlations of academic and athletic success 

I would be more re,fred in my criticisms. And I base this on the stats in my last. 

First UT opted out when it saw it was not faring well. 

Second, many other major schools, public and private, still play tiffs game and they do pretty, well at more than holding their own. 

Yes, all these things are flawe& but one has to go ruth something. 

Als~ I do not think it is heavily UK biased. 

And at least the Times Higher Education has a truly world reach. 

Tom 

At 6:01 PM -0600 2/4/11, Ga~ Engstrand wrote: 

Toni et al, 

I’ve actually paid a lot of attention to these various mnkings. The?, all have their own great weaknesses. From a methodological and philosophical IXfim of 

view, they are all flawed. No one should really pay any attention to them--but alas, people do. I had a grad student here do some work on these 

correlations that I’ll have to dig out of my tiles. As I recall, the upshot was that there was no correlation, even whan folding in 5-6 differant rankings in a 

multiple- regression analysis. 

The Times (of London) rankings axe actually terrible; they’re weighted toward UK uiffversities and they have an employer-opinion portion that contributes 

to the rankmgs, ttow the Times of London knows anything about employer opinions ofU of MN (or U of Texas or Stanford) graduates is beyond me. 

The omission of UT is a telling problem. 

This was an interesting idea that turns out not to bear much fruit. 

On 2/4/2011 5:00 PM, Tom Wasow wrote: 

A few years ago, we had some correspondence about the idea oftl3dng to check empirically whether there was any correlation, positive or 

negative, between having a strong athletics program mad being a good university academically. Ga~, Nathan, and I tossed around a number 

of ideas about how this might be done in a reasonably rigorous way. As I recall, one reason we never actually did such a study was that we 

couldn’t find an academic ranking we thought was any good. 

My email today included a link to this site, whose acadetnic rankings strike me as pretty plausible (but see tny P.S. below). A quick check of 

its worldwide "top 200" list indicated that thirty-something ofthetn axe FBS schools. It would be interesting to see how many of them have 

had teams in the top 25 in footlmll and/or men’s basketball in the past 5 years, and, among those, how the acadetnic and sports rankmgs 
compared. 

Tom W. 

P.S. for Tom P.: One thing that makes me a little suspicious about the rankmgs is that UT doesn’t appear on may of its lists. I think of UT as 

ahead of quite a few of the institutions listed in the top 200. 

Gary Engstrand, Ph.D. 

Secretary to the Faculty 

University of Minnesota 



University Senate 

427 Horrill Hall 

100 ChurcP Street SE 

Minneapolis, HN 55455 

Tel 612 626 @884 

email garye@umn, edu 



Sent: 

To: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Tuesday, August 16, 2011 5:56 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Evans, Jack <jack_evans@unc.edu>; John Blanchard <jgb@uncaa.unc.edu>; 

Kevin Best <kbest@uncaa.unc.edu>; Steve Kirschner <skirschner@uncaa.unc.edu> 

Subject: ~ Interesting Article 

Thought you would like to see this article ~ [ found it interesting. 

Thanks, 

Larry 
http://wvcw.nytimes.comi2011/OS/14/sportsincaafootballiat ohio state football scandal rattles reform minded president.html? r=l 



From: 

Sent: 

To: 

Subject: 

COIA@clerk.soc.psu.edu on behalf of 

Thomas (T.C.) Corrigan       ~gmail.com> 

Wednesday, August 31,2011 2:20 PM 

coia@clerk.soc.psu.edu 

[COIA] Best Practices to Protect Academic Integrity in College Sports Often Not U sed 

FOR IMMEDIATE RELEASE 

Best Practices to Protect Academic Integrity in College Sports Often Not Used 

August 31, 2011 -- Most universities with big-time spol~ts programs have not used all the tools at their disposaJ~ to protect acadmnic integrity and improve transparency 

and accountability of intercollegiate athletics on their campuse~ according to a nationaJ~ survey conducted by the Coalition on Intercollegiate Athletics (COIA) and 

researchers at Penn State. 

Concerned with the mounting problems facing college sports and their impact on academic sta~da~cds and values, COIA developed best practices to more fnlly 

integrate athletics into the educational mission of universities. 

Its best practices include: adopting policies that ensure that student-athletes are held to the same academic standards as non-athletes and axe mainstremned int~ the 

academic life of their universities; faculty exercising direct oversight of academic matters related to student-athletes; and making athletic budgets more transparent while 

aligning them with the mission and values of the academic institution. 

COIA, an alliance of university thculty senates tbunded in 2002 to provide a faculty voice in the national discussion about the fntare of intercollegiate sports, consulted 

with the NCAA and other national groups to develop its best practices, which were published in Framing the Futare: Reforming Intercollegiate Athletics in 2007. 

Researchers at the John Curley Center for Sports Journalism, housed in the College of Communications at Penn State, surveyed schools pa~icipating in the Football 

Bowl Subdivision in 2009 to determine the e~ent to which they implement COIA’s best practices. The results appear in the current issue of the Journal of 

Intercollegiate Sport aJong with detailed case s~dies of six universities that most fully implemented those best practices. 

The COL~k/Perm State sin,my found that only a minority of faculty governance bodies at FBS schools monitor the academic qua]iflcations of student-athletes admitted 

to the universities, their choice of majors and courses, terminations of athletic scholarships, and other important acadmnic matters. One-third of the faculty senates did 

not review the academic progress of student-athletes. 

Few faculty governance leaders were consulted before major athletics decisions, such as construction projects or the transfer of tim& from the academic budget to 

athletics, according to the study. 

The recent spate of athletic scandals has intensified the nationa] debate about whether individua] universities have sufficient leverage to effectively tackle the problems or 

whetheranationa]solution through the NC,A~A~ or govemnmnt regulation might be necessary. 

"While the problems facing athletics are far greater than any university can solve individually, there still is plenty that faculty can do to protect academic integrity at the 

campus level," said John S. Nichols, COlA co-chair and one of the Penn State investigators. ’~Fhe faculty are the guardians of academic values and s~tandards and 

should not tiMEit their responsibility regaxding intercollegiate athletics." 

The Penn State reseaxchers took a closer look at the six universities that scored the highest in the survey and found that all six have established structures for faculty 

oversight of intercollegiate athletics. 

At several of the schools, top faculty leaders were directly involved with the campus athletics boaxd, which has regulatow authority over academic standards in the 

athletics program at most universities. Those interviewed tbr case studies at the six universities stressed, in paJcticular, the importance of having oversight committees to 

regularly evaluate the admissions standards and academic progress of student-athletes. 

The six universities are the University of Houston, University of Illinois. University of Maryland, Oklahoma State University, University of South Carolina, and Southern 

Methodis~ University. 

"COIA’s best practices are not a recipe tbr antomatic success," said Thomas F. Corrigan, lead Penn State researcher for the case studies. "But the six ~hools that we 

studied do have established mechanisms for greater transparency and accountability in their athletic programs." 

At some of these universities, the oversight structures and evaluation procedures were introduced a~ter the athletic pmgran~ had been sanctioned by the NCAA for 

roles violations or in response to troubled periods in athletic-academic relationship at their campuses. 

"The faculty seem to taJ~e a greater role in monitoring athletics after scandals jeopardize the academic reputation of their institution and COIA’s best practices provide a 
fraznework for faculty oversight," said Comgan. 

Artides in Journal of Intercollegiate Sport: 

,,~ohn ~. Nichols. Thomas ~. Corrigan. arM/vl~.~rie ifa,,’dir~ 

Thomas 1~’. Corrigan, Marie Hardin, and.John 5;. ?~qchois 



Contact: 
John S. Nichols (re: survey) 

Co-chair, COlA 

Emeritus Pro£, Penn State 

i sn2~psu.edu 

### 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Robert Eno <eno@indiana.edu> 

Monday, September 12, 2011 10:18 PM 

’John S. Nichols’ <jsn2@psu.edu> 

2qathan Tubli~’ <tabli~@uoneuro.uoregon.edtv~; ’Akin, Robert’ <r.akin@tcu.edu>; ’Carole Browne’ <browne@wfu.edu>; ’Ed Lawry’ 

~yahoo.co~n>;       @aol.co~n; ’Jim Eml’ ~wea~l@darkwing.uoregon.edu>; jmc@math.umd.edu; ’John Masoff 
<jo~nason@cba.ua.edu>; larrlvl .gramling@business.uconn.edu; Broome, Lissa L <lbroome@email.unc.edt~-; ’Peter Nicholson’ 

<nicholson@hawaii.rr.com>; ’Tom Wasow’ <wasow@csli.stoaafo~.edu>; ’Michael GranoI’ <Michael.Grm~of@mcco~nbs.utexas.edu>; 

’Anderson, Christopher’ <christopher-anderson@utulsa.edu>; ’Struckmeyer, Kenneth A’ <kast@wsu.edu>; ’Matthew B. Wheeler’ 

<mbwheele@illinois.edu>; ’gaxye’ <gaiye@umn.edtc, 

RE: Accountabili~l on the Quad 

AGBStatement athletics 2009.pdf 

Thanks tbr Ii~llomng up on thi~ John. I hope McMillen is imerested in being in contact with COIA. 

Indeed, Arkansas was an easy" sell for us when COlA was founded there was more thaaa one CALYX senate that came into the fold reeling from regent-booster 
recklessness. However, I think the real issue in this case doesn’t concern trustee boards, it concerns McMillen’s recom~nendation of the AGB statement of principles 

for trustee boards. For those who haven’t read it. that statement may" come as a suiprise I’ve attached a copy. The AGB became involved in these issues as paxt of 

the same @namic that brought COIA into creation; in fact, our earlies~t alliance was ruth the AGB, and we provided input for the first version of the s~tatement in 2004. 
It would be hard to see a repeat of the Razorback regents gromng out of a document that says on its first page: 

"While most of what transpires in college athletics is positive, there is a growing sense among academic leaders, the news media, 
and the public that our society glorifies athletic accomplishment far more than academic achievement. At some colleges and 
universities, intercollegiate athletics programs may be detracting from the institution’s mission. What’s more, the increasingly 
commercialized nature of major sports at the highest competitive levels and a widening gulf between the athletic and academic 
cultures at some institutions and in some communities have negatively affected the reputation and public standing of higher 
education as a whole. Restoring balance between sports and education continues to be elusive. If efforts to achieve an appropriate 
balance are to succeed, governing board members will need to lend consistent and public support to their chief executives and 
academic leaders who are at the forefront of such discussions." 

I think we could have written that (except for the title, "chief executive"), a~d the entire document seems to me to be in that spirit. Though it may not ~y many things 

COIA might, trustees, after all, are not likely to listen to COIA but we could do worse than catch their ear by saying, °’For starters, just listen to your own na’~onal 

olganizafion." So I have no problem ruth McMillen doing precisely that. 

Best, 
Bob 

From: John S. Nichols [mailto:jsn2@psu.edu] 
Sent: Monday, September .t2, 201:1. 9:41 plVl 
To: gaPle 
Co: Nathan Tublitz; Akin, Robert; Carole Browne; Ed Lawry;       @aol.com; Jim Earl; jmc@math.umd.edu; John Mason; larry.gramling@business.uconn.edu; Lissa 
Broome; Peter Nicholson; Tom Wasow; Bob Eno; Michael @anN?; Anderson, Christopher; Struckmeyer, Kenneth A; Matthew B. Wheeler 
Subject: Re: Fwd: RE: Accountability on the Quad 

Gary, Bob and other COIA oldtimers will recall that one of the founding members of COIA was the 
senate chair at Arkansas, where the board of trustees ordered the faculty senate to lower the admissions 
standards for transfers so that the Razorback football team could recruit better JUCOs and be more 
competitive in the SEC. So, in my opinion, Gary is correct -- trustee involvement can work for either 
good or evil. Risky business. Nevertheless, Bob’s suggestion that we contact McMillen is good, and I’ll 
attempt to do so. Thanks. 

John S. Nioho] s 
Professor Emeritus of Cormr~unications and International Affairs 
College of Communications 
Penn State University 
115 Carnegie Building 
Unive<sity Park, PA 16802 
81~-865-83~3 (phone) 
814-863-8044 (fax} 

On 9/1/2011 4:02 t M, garye wrote: 

SC members, 

replied privately to Bob; he suggested i email the list. So here’s what 1" wrote to him: 

I must say that the idea of a governing board becoming ~ deeply involved in athletics strikes me as the wrong way to go, at least at some schools. I doubt ma~y 

administrations would welcome a board review of compliance and specific approval of athletic budgets. That set of recommendations strikes me as an invitation to 

mischiefi (On the other hand, I suppose it couldn’t be any worse than what we’ve got.) 

Gary 

On 9/1/2011 2:37 PM, Robert Eno wrote: 
I’ve never heard of McMillen or the 1 ~91 bill he proposed. ’Ihe approach that bill suggests, which prefignres a version of the Columbo plan (ifI recall the name correctly), 
seems veW closely aligned with COIA’s philosophy. Would it be a good idea for the SC to send a note of suppolnt for his statement to McMillen as a way of malting 



contact? As a Maryland regent, presumably he’s been worMng with Brit Kirwhl and COIA’s name may not be new to him... (Joel, do you Maow him?) 

Bob 

From: garye [ma!Jto:_qarye~umt~.edu] 

Sent: Thursday, September 0.1, 20"11 3:"1"1 PM 

To-" Nathan Tublitz; Akin, Robert; Carole Browne; Ed Lawry; ~aol.com_; Jim Earl; Joseph A. Kotarba; ]mcCc~math.umd.edu; John Mason; John S. Nichols; 
!__a_Lry_,g!2a___m__!j_n__g_@__b___u__s_Ln__e___s__s_=_u___c_9_tD_=e__d___u_; Lissa Broome; Peter Nicholson; Tom Wasow; Bob Eno; Michael Granof; Anderson, Christopher; .--m-j--c-!D--e-!-~g-r--a--LL~--f-@-Ln---c--c--~--Ln---b---s-~-u--D--x--a---s-=-e-.--d---u-; 
Struckmeyer, Kenneth A; Matthew B. Wheeler 

Subject: Accountability on the Quad 

The New York Times 

Op- Ed Contributor 

Accountability on the Quad 
By C. THOMAS McMILLEN 

Published: August 31,2011 

Ellicott Ci~, Md. 

A SERIES of recent scandaJs involving players receiving money, cars and other improper benefit~ along with violations by’ recruiters and sports agents, has debased 

the already tarnished reputation of college sports. Schools like the University of Mianti, the University of North Carolina and the Universi~ of Southern Calitbmia, to 

name j ust a t~w. have been in the news more lbr abusing the rules than tbr teaching their students. 

The National Collegiate Athletic Association is supposed to hold colleges and universities accountable, but it has been reluctant to police with any stringency the 
growing number of violations. The assumption that the N.C.A.A. can develop safeguards and mete out punishinent for those who violate its rules is wishful thinking. The 
N.C.A.A. is simply not up to the task; college trustees need to take charge instead. 

In 1991, I introduced a Nil in the House of Representatives aimed at reforming college athletics. Ivly bill would have granted the N.C.A.A. an exemption from antitrust 
laws, which would allow it to constrain the extraordinaU gmw~th in athletic spending by schools. Under my proposal, the dishibution of money from broadcast fees and 
other income would have been based not on winning or losing, but on the academic performance of the athletes, gender equip, and the breadth and diversity of the 
sports programs. The bill would have rewarded those schools promoting the values of higher education. 

My attempt at reform failed, mad in the 20 yeaacs since, things have gotten worsc. Them is just too much money involved in the multibillion-dollar industU "that is college 
athletics to expect the participants to police themselves. Bloated college sports budget~ with coaches who earn millions of dollars, often morn than college presidents, 
have created a situation where the tail is wagging the dog, with the result that colleges are losing control over their own athletic programs. 

Moreover, once the N.C.A.A. does get around to punishing violations~ the culprits have often moved on. To take one notorious example, the $4 ~nillion-a-year football 

coach at U.S.C., Pete Carroll, resigned in Janua~ 2010, just as the N.C.A.A. was investigating accusations that the former player Reggie Bush had accepted improper 

gifts from agents. Mr. CmToll was subsequently named head coach of the Seattle Seahawks with a five-year, $30 million-plus contract. By the time the N.C.A.A. 

announced sanctions against the U.S.C. football team, in June, he was safely gone. 

Univm~ities take pride in the success of their sports teams, but their reputations suffer when things go wrong. If they truly want to prevent scandals, they need to take 
coutrol. And the people who can and must make this happen are the trustees and regents of these institutions, not the presidents, who are less equipped to stand up to 
the economic pressure thm~ alumni and fans. 

Currently, many boards are too cozy with athletic departments; their members forget that their job is to protect the institution not the coaches, not the boosters and 

not’the lhns. But if they want to avoid embarrassment and scandal, they need to be much more involved in maintaining standards. 

Many institations have a laissez- faim attitude tou,ard their athletic depart,nents; given the profits fro,n spo~ts broadcasting and the fervor of alumni and fans, their 

reluctance to rein in athlefic directors, coaches and players is unders~tandable. But trustees and regents have both a legal and an ethical obligation to do what is right for 

their schools. 

If morn colleges and univm~ities would adopt the recommendations of the Association of Governing Boards of Universities and Colleges, we’d see fewer violations of 

N.C.A.A. rules and of the law. Among the recommendations aJ:e these: regents should approve annual athletic budgets and significant capital expenditures; athletic 

departments should undergo annual audits by independent auditors; each school’s board should have a committee to monitor compliance ruth N.C.A.A. rules and 

student pertbrmance; and boards should approve compensation of coaches and directors. 

Some schools axe beginning to recognize the wisdom of these proposaJs. Regents at Kansas State University now conduct annual audits of the athletic depaactment. 

Regents at the University of Michigan sign offon athletic departments’ operating and capital budgets. Both "the University of Colorado and Geo~etown University have 
panels dedicated to athletic issues. The boards at Texas A&M University and the Universities of Wisconsin and Oklaho,na mufft approve any changes in compensation 

for the highes~t-paid athletic personnel. 

These am encouraging changes. The N.C.A.A. should be more rigorous in keeping colleges compliant ruth its rules, but true accountability rests with individual boaacds. 
The schools would then not need to respond to the disgrace of violations and penalties, but could prevent the scandals in the first place. 

C. Thomas McMillen, a former professional basketbaJl player and a former Democratic mprescntative fiom Mauland, is a regent of the University System of 

Ma~-land. 



Gary Er~gs txEanl, Ph. D. 

Secretary to the Facu] ty 

University of Minnesota 

University Senate 

427 Ho~ill Hail 

100 Church Street SE 

Hinneapolis, HN 55~55 

Tel 612 626 0884 

Gary Engstrand, Ph.D. 

Secretary to the Faculty 

University of Hinnesota 

University Senate 

427 Merrill Hall 

1@@ Church Street SE 

Minneapolis, HN 56455 

Tel 612 626 0884 

emaii ~i~xlye@L~mr~.edu 



FFom: 

Sent: 

To: 

Subject: 

Amy Perko ~ ~nc.rr.com> 

Thursday, June 14, 2012 4:06 PM 

Broome, Lissa L <lbroome@emaJl.uuc.e&~> 

Thinking beyond fl~e payoffficom a playoff 

Knight Commissi .... Intercollegiate Athletics 

A project ot the John S. and James L, Knight Foundation 

June 14, 2012 

Hello, 

The Chicago Tribune published an op-ed today by Knight Commission on Intercollegiate 
Athletics Co-Chairmen William E. "Brit" Kirwan and R. Gerald Turner. Below is a portion of 
the op-ed with a link to the complete piece: 

~i Chicago Tribune 

"Thinking beyond the payoff from a playoff’ 
by William E. Kirwan and R. Gerald Turner 
June 14, 2012 

Major change is on its way to big-time college football after years of debate among 
fans, sports media, Congress and even President Barack ©bama about how the 
sport crowns its national champion. The conference commissioners, campus leaders 
and television executives who control the NCAA Football Bowl Subdivision appear 
to be on track to create a pl~yoff to determine a national champion starting with the 

2014 season. 

The debate has now turned to the obvious issues: how many games will be played, 
how teams will be chosen and whether current bowl games will survive the 
transition from the Bowl Championship Series to the new playoff system. 
Far less attention has been p~id to a much more significant question, t tow will 
revenue from the football playoffbe distributed, and can it be used to reclaim some 

of the integrity lost by college sports in recent years? 
The Knight Commission on Intercollegiate Athletics, an independent organization of 
leaders in higher education and other fields, believes it can. 

The Knight Commission has called on college presidents, athletics directors and 
conference commissioners to use a significant portion of playoff revenue to reward 
teams that do a better job of educating and graduating their players. 

To read the complete op-ed, click ._H_____E_R_E__.. 
Related to the position described in the op-ed above, the Coalition on Intercollegiate 
Athletics (COLA), an alliance of 59 faculty senates at institutions in the Football Bowl 
Subdivision, endorsed the Knight Commission’s position. Read COIA’s statement HERE. 
Please contact me at perko~kni.qhtfdn.or,q if you have any questions. 
Sincerely, 
Amy P. Perko 
Executive Director 

Forward to a friend 

[his ernNl was sent to Ibroome@emaiLunc.edu by:       mc.rr.com 
UpdaLe Profile/Email Address :: instarlL removal with SateUnsubscribe"" :: Privacy Policy, 

Knight Foundation :: Wachovia Financial Center :: Suite 3300 200 South Biscayne Boulevard :: Miami FL :: 33131 



Fl’om: 

Sent: 

To: 

Subject: 

~email.tmc.edu~ 

Friday, 2:47 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Consideration question!! 

Professor Broome, 

I’m so~l that I appeared lost with your ques~tion about consideration in the Schnell case. I read the case a couple of times before I could unders*and it, and I’m still 

kind of confused. 

Lastly, I have been working on an outline and was hoping you could look at it and offer suggestions for improvemem. Is there a day/time this upcoming week that 

works best for you? 

Thank you’. 

Hope you have a lovely weekend, 



From: 

Sent: 

To: 

Subject: 

Mavis Can~oll- Emoo, <cam~ll- emou@tm.org> 

Monday, FebruaU 8, 2010 10:51 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Corp Board Diversity Program 

Lissa, 

Thank you for you welcoming reply, I look forward to meeting you in June. I am providing my personal e-mail : 

Thank you again. 

Mavis CarrNI-Emory, SPHR 
BBA, MSIR 
United Nations Headquarters, 

Chief, Health & Life Insurance Section, 
304 E. 45th St.,Rm. FF-350 -OPPBA 
carroll-emory@un.org 
Phone:212.963.4886 
Mobil~ 
Fax: 212. 963.4222 
www.un.org/insurance 

}aN.com) for all future communications. 

Lissa Broome <lbroome@email.unc=edu> 

25/01/20!0 03:33 PM 

To Mavis CarrolI-Emory <carroll-emory@un.org> 

cc 

Subject Re: Corp Board Diversity Program 

Hi Mavis -- This yea/s program will be held on June 1. We will have registration information posted shortly. In the memitime, I will add you to our listserv so you will 

be sure to be notified when registration is open. 

Thanks for your interest, 

Lissa Broome 

Mavis Carroll-Emory wrote: 

Ms. Broome, 

A mutual colleague share@ tPe subject information as remuneration 

special J sL i am very J nLe~Lested, if J L ~s n>t too ]aLe i wish t~e reg~st~’~ 
fox the seminar in Hay, otherwise please add me to your contact listing fox 
future r’ot ice. 

Regards, 

Mavis C. Emory 



From: 

Sent: 

To: 

Subject: 

Attach: 

~aol.com 

Monday, 10:17 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Application for June 1 Program 

DDI2010_broade ningcorporatediversityapplicatio n.doc; Resume 2010.doc 

Lissa - 
Attached you will find my completed application form for the June 1 program on Broadening Corporate Diversity: Earning a Board Beat. As requested, I have also attached 
a current resume to include the additional information you have outlined. 
Thank you in advance for your consideration of my candidacy. I have heard so many good things about this program that I will consider it an honor and a privilege to participate. 
Let me know if you have questions or need additional information. 
best regards/betty t 
Betty Trautwein 

- cell 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Tuesday, April 27, 2010 10:14 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Application for June 1 Program 

Thanks, Lissa - 
I have the June 1 date on my calendar and will await further information. I also had a chance to meet another of your success stories on Saturday - 

In comparing notes with a couple of other ladies at the NACD event on Saturday, I mentioned the DDI program to Ellen Rohde and Deborah Aguiar-Velez. Ellen said that you 
had told her about NACD, and she would give you a call to talk further about DDI. Deborah indicated that her resume is in your database, but she was unaware there was a DDI 
program. Both plan to be out of state the week of Memorial Day, but indicated an interest in future programs. I have current contact information for both of them if you need it. 
I saw your note to Sharon Bryson. Thanks for taking that ball and running with it. 
Make it a great week/betty t 

From: Ibroome@email.unc.edu 
To:           ~aol.com 
Sent: 4/26/2010 2:30:17 P.M. Eastern Daylight Time 
Subj: RE: Application for June 1 Program 

Hi Betty 

was out of town at the end of last weel<. Thanks for your earlier emails. 1~ II catch up with them today or tomorrow. WeN II be sending out formal 

accei:H:ances to the Jun~? ~. i:~rogr~m soon, buL you can consider yours~?lf accei:d:ed and plan on art:ending. Thanks. 

From: I         @aol.com [mailto: 
Sent: Monday, April 26, 2010 10:17 AM 
To: Broome, Lissa L 
Subject: Application for June 1 Program 

@aol.com] 

Lissa - 

Attached you will find my completed application form for the June 1 program on Broadening Corporate Diversity: Earning a Board Seat. As requested, I have also 
attached a curr~nt resume to include the additional information you have outlined. 

Thank you in advance for your consideration of my candidacy. I have heard so many good things about this program that I will consider it an honor and a privilege to 
participate. 

Let me know if you have questions or need additional information. 

best regards/betty t 

Betty Trautwein 



Sent: 

To: 

Subject: 

yalloo.colll> 

Friday, May 21, 2010 5:51 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Application for Diversity Board Workshop 

Ms. Bloome, 

Thanks for allowing me an extension and I do have some others who I think would come well recommended. 
Please Provide a Fax number so I can send it to you ASAP. 

Thanks and have a great weekend 



From," 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.unc.edu~ 

Thursday, February 24, 2011 1:50 PM 

@embaxqmail.com)’ 

Director Diversity Initiative 

Dear      -Jack Boger, dean of our law school, was kind enough to forward to me a letter from               attaching your resume and suggesting that we 

contact you about your possible interest in corporate board service. 

I direct our Director Diversity Initiative at the School of Law. The DDI’s goal is to increase the gender, racial, and ethnic diversity on corporate boards. We have two 

ongoing efforts that might be of special interest to you: 

1. We have a one-day training session, "Broadening Corporate Board Diversity: Earning a Board Seat," scheduled for June 1 here in Chapel Hill. We limit 

enrollment for this program to 25 potential director candidates who would add diversity to a board. We have 4-6 panelists who are corporate board 

members or knowledgeable about board processes. The application form for the program is at http:iiddi.law.unc.edu/programs!default.aspx. If this 

program fits in your schedule, it would be a good place to start to learn more about corporate board opportunities. 

2. We also maintain a database of potential diverse directors and we would welcome you to apply for inclusion on the database. As part of the application 

process, you need to upload your resume and fill out an initial screen with some demographic information. After your application to register has been 

accepted, you then go back onto the database and complete 4 or 5 additional screens that ask for more information about your experience and expertise. I 

am the only person who has access to the database and I can search it in response to requests for candidates with various fields of expertise. 

https:!/ddi.law.unc.edu!database!Iogin.aspx 

Additional information about other DDI activities (including a page highlighting our successes) is available at http:i/ddiJaw.unc.eduidefault.aspx. 

Please let me know if I can provide you with any additional information. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.lawamc.edu!centers!banking 

i.~.i http:llw’~’~law.unc.edulimageslnewslmedialbankingfinance 
web 542.jp9 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Stroud, Suzanne (RALEIGH, NC) <suzannestroud@ml.com> 

Thursday, April 7, 2011 4:23 PM 

Broome, Li ssa L <lbroome@ema~l.unc.edu> 

maxykay.wells@tekelec.com 

Introduction 

ole0.bmp 

Lissa 

With the school year almost over, I suppose you must be revising your book this summer! 

I wanted to introduce you to Marykay Wells, she is the CIO at Tekelec. We were discussing your program and research on boards. It would be 
beneficial for you to meet. 

Best 

Suzanne 

Suzanne Stroud, CFP®,CAP®, CSNA 

Financial Advisor 

Portfolio Advisor in the Personal 

Investment Advisory Program 

Merrill Lynch, Pierce, Fenner & Smith Incorporated 

The Moore ReCorr Group 

suzanne_stroud@ml.com 

ph 919 829 2017 

fax 919 827 4845 

Visit our website at http:i/fa.ml.comhnoore recorr 

[ ii.~.iI Pictu re (Device Independent Bitma p) ] 

This message w/attachments (message) is intended solely for the use of the intended recipient(s) and ~nay contain information that is privileged, confidentidt or 

proprietary. If you are not an intended recipient, please noti~ the sender, and then please delete and destl~oy all copies and attachments, and be advised that any review 

or dissemination of; or the taking of any action in reliance on, the information contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an offer to sell or a ,solicitation of any investment products or other financial product or seladce, an olticia] confirmation 

of any transaction, or an official s*atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its network~systems aM may produce any such EC to regulators, law enforcement, in litigation and as required by law. 

The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the count~ 

in which you are located. This message cmmot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Ale Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Ale Not Insured by Any Federal 

Government Agency. Attachinents that axe paxt of this EC may have additiondl important disclosures and discla~mers, which you should read. This message is subject 

to terms available at the following link: 
http:/iwww.bankofamefica.com/emaildiselaimer. By messaging with Sender you consent to the foregoing. 



Frolil: 

Sent: 

To: 

Subject: 

A~tach: 

Charles Watts ~me.com> 

Monday, May 9, 2011 12:45 PM 

Broome, I i s~ I, <lbroome@ema~l unc.edu> 

Broadening Corporate Board Diversity: Earning a Board Seat 

Chuck Watts Resume.pdf; ATT00001 .c; broadeningcorporatediversityapplication2011-2 (dragged).pdf; ATT00002.c 

I am really happy to have the opportunity to be considered for this program Janet Cowelt’s suggestion that I apply ~vas really welcomed. 

See attached the application page from your web site and a resume which covers the issues identified there as well If you need any additional n~formation please don’t hesitate to contact me 

at the below email or phone number I look foiaYard to hearing form you. 

Charles D Watts, Jr 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu~ 

Friday, May 13, 2011 10:40 AM 

~alveolus.com 

June 1 Corporate Board Diversity Program 







A 

Director Diversity Initiative Information Session 

April 21, 2012 @ 9:00am - 11:00am 

N.C. Central U~iversity 

1 

2 Lenwood V. Long, Sr. rdurham@thesupportcenter-nc.org 

Monica Long                   mlong@alpha-community.org 
3 

Rhonda M. Smith               rhonda.smith@nctreasurer.com 
4 

Lisa Long Jackson, CCIM          lisa.l.jackson@wellsfargo.com 
5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

Patsy Matthews pamatthews@rentenbach.com 

Kimberly Williams               kimberly.williams@ ncdps.gov 
15 

Ahmad Faheem, ASQ           ahmad.faheem@cslplasma.com 
16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Dennis A. Jarmon 

Nicole Beatty 

Small Business Owner 

Erroll Reese 

Starla H. Tanner 

Susan Pierson 

DeDreana Freeman 

djarmon@durhamcountync.gov 

nbeatty@durhamchamber.org 

erroll.reese@tesolutionsllc.com 

stanner@nccu.edu 

spierson@aicpa.org 

@gmail.com 

Kevin McClendon kevin.mcclendon@aaglobaltech.com 



Director Diversity Initiative Information Session 

April 2:~, 20:~2 @ 9:00am - :~:~:00am 

C N.C. Central Univer,, ity 

1 

2 President/CEO of The Support Center 

Foster Care Supervisor/Licensing 

3 Alpha Management Community Services, Inc. 

Portfolio Manager - Global Equities, IMD 

4 N.C. Department of State Treasurer 

SVP, Business Banker 

5 Wells Fargo 

6 

7 

8 

9 

10 

11 

Diversity Director 

12 Rentenbach Constructors, Inc. 

13 

14 

Interim Assistant Director of Policy & Planning 

15 N.C. Dept. of Public Safety 

Assistant Manager Quality Assurance 

16 CSL Plasma 

17 

18 

Employment Specialist 

19 Durham County Criminal Justice Resource Center 

Membership Services Coordinator 

20 Greater Durham Chamber of Commerce 

Small Business Owner 

21 Greater Durham Chamber of Commerce 

22 

Managing Member 

Solution Design & Software Architecture 

23 Triangle Enterprise Solutions LLC 

Director of Government & Comm. Relations 

24 NC Central University 

Administrative Assistant 

25 Academic and Career Awareness 

26 Golden Belt Historic District, Durham 

27 

28 

29 

3O 



Director Diversity Initiative Information Session 

April 2:~, 20:~2 @ 9:00am - :~:~:00am 

A N.C. Central U~iversity 

Cornelius C. Graves, JD          gravescc@wssu.edu 
31 

Beverly B. Thompson            beverly.thompson@durhamnc.gov 
32 

33 

34 



31 

32 

33 

34 

Director Diversity Initiative Information Session 

April 2:~, 20:~2 @ 9:00am - :~:~:00am 

C N.C. Central Univer ity 

Director of Government & Comm. Relations 

Winston-Salem State University 

l Director, Public Affairs Office 

City of Durham 
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Effective Boards 
What Makes for a Successful Board 
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Heidrick & Struggles Sample Director Position 
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NACD Director’s Resume Template 

Board Resume 
Short Bio 

Elevator Pitch of Board Strengths 



Effective Boards 

A successful board has a clear understanding of the company and overall strategy, 
culture, management team and its dynamics. An effective board appreciates its 
advisory role, scope of responsibilities and expected contribution to the Iong-tem 
success of the company. It provides the appropriate amount of governance and 

guidance and does not micromanage. A high-performing board has a strong 
independent chairperson or lead director with members that work well together, are 

actively engaged and diverse by skills, experience, age and gender and their skill sets 
directly align with the company’s strategy. A successful board encourages mutual 
respect and trusted relationships. It fosters candid communication, open discussion 
and healthy debate among directors who are willing to challenge one another and 
converse directly with executive management on crucial issues facing the company. 

{PAGE \~MERGEFORMAT} 



Posted May 2, 2012 3:35:01 

by Carter Burgess 

There are a number of ingredients that go into making a board truly successful. Of them, I 
believe a relevant board composition, a collaborative culture, and highly committed board 
members are three of the most important success factors. 

Composition 
My colleagues and I spend a great deal of time advising our clients on their board 
composition and recruiting directors who best meet their criteria. What has become even 
more important than ever is for directors to be relevant to their boards and the 
corresponding companies through, for example, contributing relevant experience (e.g. 
industry, international, regulatory, government, academia, etc.) and/or skills and expertise 
(e.g. financial, manufacturing, marketing, technology, etc.). By definition, boards govern 
corporations with shareholders’ best interests at heart. Yet, to be even more value-added to 
its constituents, including shareholders, management, employees and fellow directors, 
boards should be comprised of directors whose combined collection of backgrounds, 
experience and skills are relevant to and therefore align well with what the company does, 
its strategy, opportunities and challenges. While this sounds obvious, if you were to review 
a wide collection of boards, you might conclude otherwise. 

The board could therefore better assess how the management and the company are 
performing and more effectively probe and ask the right questions. Just as important, 
relevance enables a board to be a much more effective strategic discussion partner with the 
CEO and his or her executive team. For instance, a company is in the process of expanding 
into China and is making a big investment and commitment of talent to this major initiative. 
It would be very helpful to have on the board an active senior executive who has 
successfully built and led her company’s Far East operations and who can provide a value- 
added perspective on what was learned in the process and what her team is seeing real 
time in that region of the world. Such examples are potentially endless. In addition to the 
CEO, other members of the senior management team could reach out to specific directors 
with equally important types of topics to discuss. 

When thinking about composition, "employed versus retired" are very important attributes. 
Boards should be comprised of both types, and there’s no specific formula for how many of 
each a board should have. It depends on what a board is looking for in each of its directors. 
For example, a board seeking a real-time perspective in a certain industry or region of the 
world would likely prefer a director who is an active senior executive or CEO than a former 
senior executive who has been retired for a number of years. Financial expertise could be 
gained from a retired financial expert. However, the board might benefit even more from 
having an active and multi-dimensional public-company CFO who is very involved and 
current on what is going on in the financial and accounting world on a real-time basis. Given 
the ever-shrinking pool of active CEOs who have capacity for board service, retired CEOs 
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are a logical alternative. The composition of active versus retired directors can therefore be 
somewhat unique to each board. 

Culture 
A board should possess a culture that is based on independence of thought, collaboration, 
honesty, mutual respect and transparency. Oversized egos and prima donnas who demand 
attention and like to hear themselves speak are seldom, if ever, welcome. Arrogance and 
distain for others’ opinions can be quite destabilizing to the group. Accomplished at a very 
senior level, balanced, doesn’t take him or herself too seriously but does take the role of 
being a director seriously are key foundational attributes of the types of directors who can 
foster the ideal board culture. Along those lines, additional ideal director attributes include 
but are not limited to: high intellect, the highest integrity, sound judgment and good old 
fashioned common sense, team player, ability to challenge in a constructive way, calm 
under pressure, think strategically and get down into the weeds when absolutely necessary. 
When bringing a new member on to a board, it is critical to assess him or her for these 
attributes, while taking multiple references. 

Commitment 

Board members have to possess a strong level of commitment and corresponding work 
ethic. They are expected to prepare for and attend all board and committee meetings (both 
in-person and telephonic). But often, more is required of directors. Major corporate events 
(e.g. a major reorganization/restructuring, merger or acquisition, etc.) can yield many more 
in-person and telephonic meetings than anticipated. As part of the succession process, 
board members can be asked to meet with and get to know high potential senior 
executives, sometimes outside the normal board meeting schedule. I have known of boards 
where directors are asked to mentor up-and-coming stars, meeting with them on multiple 
occasions throughout the year. Directors can also be asked to visit different company site(s) 
annually. 

The point of this is that when serving on a board, there is a certain amount of 
unpredictability and an unwritten requirement to go above and beyond the call of duty when 
the need arises. While directors may not have the time or necessarily the capacity for the 
additional work, they have to pull their own weight, particularly in moments of crisis. At the 
end of the day, a board is "in it together." If there are director(s) who choose to do less than 
they’re asked, then the board’s effectiveness and the collaborative and team-oriented 
aspect of its culture well may be compromised. 

Carter Burgess is a Managing Director and Head of the Board Practice at RSR Partners a 
leading corporate board and executive recruiting firm founded in 1993 by Russell S. 
Reynolds, Jr., based in Greenwich, CT. The firm partners with both public and private 
companies across a wide variety of industries including financial services, healthcare, 
industrial& consumer/retail and technology. 
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Posted April 26, 2012 12:03:03 

by James W. Gauss 

Facing talent shortages, today’s boards are vying to attract highly strategic, broad- 
based thinkers. Skills such as information technology, treasury knowledge, and merger- 
and-acquisition experience are in high demand as organizations position themselves for 
growth and competitive advantage. 

In the past, a hospital or university may have recruited the chief financial officer of a 
local business to handle budget discussions. Today the issues have changed 
dramatically and it has become increasingly urgent to recruit board members who know 
how to access capital, develop venture capital relationships, and restructure or 
consolidate business units. 

Within the healthcare and insurance industries, board members with proven clinical 
experience in quality measurement and performance improvement are especially 
prized. As the healthcare landscape and its financial incentives are transformed, board 
members are being asked to forge novel partnerships between care providers and 
insurers and navigate their institutions through complex consolidation decisions. 
Hospital board members must also be knowledgeable about how to maintain not-for- 
profit status and document community benefits for those served by the institution. 

Start-ups pose unique challenges in their talent hunts. When founders are seeking to 
commercialize an idea, their innovation may lack the sales, marketing, business 
development, finance and operations skills to effectively build the product on a mass 
scale and take it to market. They turn to board members with strong business acumen 
who can guide, coach and sometimes mentor the founders through a successful launch. 
For example, incubator businesses within the fast-growing life sciences sector - 
including drug discovery and biotechnology organizations - are very interested in a 
board member’s ability to network with investors and help form strategic alliances with 
complementary companies. Some of these board members are arriving on the scene 
with solid experience in research and setting up businesses overseas. 

The bottom line is that an effective board will understand the importance of assembling 
the right team to match the organization’s stage of development. A significant change 
that we’re seeing in national board searches is enormous interest in people with CEO 
and board experience in unrelated industries who can bring fresh perspectives. These 
boards are willing to mentor new members in the nuances of a particular industry, but 
they prefer candidates who already have substantial governance experience and can 
contribute early in their tenure. 

These demands mean that boards often have to look for candidates beyond their local 
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communities. They may even embark upon a non-traditional national search to locate 
individuals with the desired skills and innovative viewpoints they seek. For example, 
Witt/Kieffer is currently handling an assignment to fully audit and reconstitute a board for 
a large, complex organization, including defining new roles and recruiting members in 
areas of short supply: technology and clinical expertise. 

Boards are also seeking a rich diversity of culture, thought, race, ethnicity and gender to 
bring enhanced decision-making to the table. The most successful organizations reach 
beyond their local markets to attract diverse talent. They choose to network with 
organizations and academic institutions where minority leaders can be found. Over time 
their commitment to diversity - often embedded as a critical element in their strategic 
plan - becomes known and they serve as magnets to attract a wider range of leaders. 

I recommend the following steps to keep your board healthy and high-functioning: 

1. Audit: Assess your organization’s current situation and forecast future needs driven 
by the strategic plan. 
2. Gaps: Identify current and anticipated gaps in the board’s composition and skills. 
3. Pipeline: Develop and cultivate a pool of prospective members who meet the needs 
of the organization’s vision and strategies. 
4. Succession planning/talent management: Determine when board changes will occur 
and prepare individuals to assume new responsibilities. 
5. Mentoring: Nurture your board talent by pairing newcomers with more established 
members to cross-pollinate experiences. 

Board composition is dynamic and must keep pace with the organization’s evolution and 
strategic focus. When done well, the recruitment and development of top-notch board 
talent is an exercise that pays dividends for years to come. 
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Responsibilities The primary responsibility of the Board of Directors is to provide 

oversight and direction in the areas of strategy, operating 

performance, corporate governance and senior leadership succession 

planning in order to protect and maximize the interests of 

shareholders xvhile maintaining the highest standards of ethical and 

lawful business conduct. Board members are also expected to 

provide collective and individual counsel to the Chief Executive 

Officer as well as other members of senior management. 

Other responsibilities for the Board include, but are not limited to: 

Evaluating and approving the strategy and monitoring its 
execution by management as xvell as approving significant actions 
for its implementation; 

Assessing the company’s financial and operational performance; 

Evaluating and ensuring the company’s compliance with Sarbanes- 
Oxley, exchange: rules and other applicable regulations designed to 
promote legal compliance; 

Ongoing evaluation of the performance of the Chief Executive 
Officer in relation to company goals; 

Annually reviewing CEO succession plans and development 
objectives for key senior officers; 

Determining the appropriate compensation t-or the Chief 
Executive Officer and other officers, and ensuring executive 
compensation policy is consistent with shareholder interest and all 
current regulatory initiatives; 

Determining characteristics and critical skills required of 
prospective candidates for election or appointment to the Board 
in order to provide for the timely and orderly replacement of 
Directors; 

Performing other such functions as the Board believes appropriate 

or necessary, or as otherwise prescribed by rules or regulations. 
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Experience & 
Qualifications 

Personal 

Directors should bring specific areas of expertise and experience and 

xvill actively engage and contribute to the growth of the business. The 

ideal candidate will be a thoughtful, strategic executive who offers 

insight and added value to the company. Candidates should have a 

minimum of 25 years of overall business experience, including service 

as a senior executive of a blue chip company, and demonstrate an 

understanding of the business, financial and operational aspects of a 

complex global organization. Candidates may also have relevant 

fimcfional expertise as well as notable international business 

experience, particularly in European and Asian markets. 

In addition, ideal candidates will bring a mix of the following 

qualifications: 

A track record of astute financial management for a global, high- 

performance businesses; 

Significant strategic acumen combined with strong analytical skills; 

proficient at constructively evaluating and contributing to both a 

strategy and business plan; 

Interest in the operational, geopolitical and global business 

challenges facing a financial services company of similar scope and 

scale; 

Solid experience with issues such as risk assessment, capital 

deployment and investment strategies; 

Appreciation for operating in an industry that is highly 

competitive, fast changing and global; 

Prior Board experience is desirable, but candidates should not 

already be overly encumbered xvith Board commitments. 

Personality/chemistry fit with the Chief Executive Officer and other 

Board members is important. The successful candidate: should be 
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Characteristics non-political and a "doer," comfortable in an environment that 

emphasizes a close xvorking Board. In addition, he!she must have: 

ttighest standards of personal and professional integrity and ethics; 

commitment to a culture of transparency and open 

communication at the Board level and throughout the company; 

History of achievement and superior standards; someone who is 

actively engaged and at the top of his/her game; 

Business judgment; abiliD- to provide informed and thoughtful 

counsel to the Chief Executive Officer, Board members and senior 

management; 

Willingness to share examples and best practices based upon 

experience, articulate a point of view, take tough positions, and 

constructively challenge management; 

Excellent listening skills; values Board and team performance over 

individual performance and will show respect for others; 

Commitment to active engagement in a new Board role; strong 

desire to make a meaningful contribution to the company and 

sufficient time to carry out the duties of Board membership; 

Commim~ent to enhancing shareholder value and representing the 

interests of all shareholders. 
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NAC  
National: www.nacdonline.org 

Research Triangle Chapter: www.rtc-nacd.org 

Mission: Serve to enhance the effectiveness of Directors by providing tools, resources and a 
voice so that members are exemplary board leaders and are in a position to help improve 
enterprise performance through effective company oversight, improved governance and 
prioritization of long-term company objectives. 

Tools include: 

Local in-person meetings and workshops 
o Director’s College 
o Monthly member/peer exchange meetings 
o Breakfast Roundtables 
o Annual Meeting 

National conferences and forums 
o Webinars 
o Peer Exchanges & Directorship 100 & Forums 
o Annual Board Leadership Conference 
o Certification Courses 

¯ Master Class (foundational course leading to NACD Board Leadership 
Fellow Certification) 

¯ Director Professionalism (foundational course leading to NACD 
Governance Fellow Certification) 

NACD Fellow Certifications 

As part of our Association’s efforts to engage corporate directors and better prepare them for 
the rigors of additional director requirements and public/regulator expectations NACD has 
embarked on a new Governance Fellow Certification program and a Board Leadership Fellow 
Certification program. 

The NACD Governance Fellow Certification - entry point/foundational courses are taken. This 
certification is intended for those directors that are not as experienced and also for those who 
are also seeking new board appointments. 

The NACD Board Leadership Fellow Certification - entry point for experienced 
directors/technical courses are taken. This certification is intended for those directors interested 
in expanding their technical expertise and also for those who are seeking additional board 
appointments and already have board leadership experience. Peer director networks are 
encouraged for individuals that seek this level of certification. 

Many of Research Triangle Chapter members participated in the previous program, Certificate 
of Director Education and as NACD continues to develop programs to help enhance director 
skills many also seek these new certifications to demonstrate their commitment to boardroom 
excellence and enhance their skills. 
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The process for obtaining the NACD Governance Fellow Certification: 
Attend the Foundational Course (Director Professionalism) 
Attend 4 NACD credit hours at the Spring Forum June or Annual Board Leadership 
conference in October 

or 
NACD Webinars 

or 
Local Chapter NACD educational meetings 

The process for obtaining the NACD Board Leadership Fellow Certification: 
Attend the Advanced Leadership Course (Director Professionalism The Master Class) 
Attend 4 NACD credit hours at the Spring Forum June or Annual Board Leadership 
conference in October 

or 
NACD Webinars 

or 
Local Chapter NACD educational meetings 
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Director’s R6sum6 

Name: 

Domain Knowledge: (your core professionalskills, examples follow) 

> Human Resources, Manufacturing, Finance, etc. 

Current and Former Director or Advisory Board Positions: ([)’om most significant to least 
significant, including leadership positions, an example follow.s) 

Current 
> Chairperson of the Board, XYZ Company, since 1999 

~ Board member, ABC Non-profit Organization, since 1996 

Former 
> Board member, A Big Company, 1999 - 2001 

> Board member, Local School Board, 1998 - 2000 

> Advisory Board member, A Small Company, 1996 - 2000 

Committee Experience: (alphabetical by committee type, Company name, .from to date& from 
most recent backward) 

Audit Committee(s) 

Ethics Committee(s) 

Governmental Relations Committee(s) 
Committee(s) 

Marketing Committee(s) 

Significant Contributions (optionaO: (any areas you 

contribution m a boards functioning, an example follows) 

> 

Compensation Committee(s) 

Executive Committee(s) 

Human Resources 

Nominating Committee(s) 

be#eve you made a significant 

I established a functional Nominating Committee for XYZ Corp. This committee 
was used to replace the CEO, and over the course of four years, find and recruit 
one third of the Board replacing inside directors with independent directors. 
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Professional Organizations (optional): (an): organization that would support your knowledge 
as a professional director, an example follow~) 

~ Member of the National Association of Corporate Directors, since 1998 

u Member of the Society for Judgment and Decision Making, since 2000 

Articles Regarding Boards Written (optional): (alphabetical by title, include dates and 
publication.s) 

Director Related Programs Attended (optional): (most recenL baclm, ard, some examp&s are 
provided) 

Research Triangle Chapter - National Association of Corporate Directors, 
Speakers’ Program, Executive Compensation, "How Much is Enough?" 11l-7-02 

~, Research Triangle Chapter - National Association of Corporate Directors, one day 
Directors’ College, Duke University, 4-13-02 

Weil, Gotshal & Manges, LLP, Directors’ one day Workshop on Mergers and 
Acquisitions, 2-19-00 

Publications yon snbscribe to (optional): (examplefollow~): 

u Subscriber to Compliance Week, at info@complianceweek.com 

~ Subscriber to Corporate Board Member magazine 

Books that have affected you as board member (optional): 

A quote that describes your philosophy about boards (optional): 

"Boards are like sub-atomic particles, they act differently when being observed." 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Maryann Bruce <         @~gmail.com> 

Thursday, May 31, 2012 5:55 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Video 1 

Why Women Make Good Board Members.mp4 

Hi Lissa - as promised, attached is the first of two videos that were prepared by WCD 
that I thought you’d find of interest given your focus on boardroom diversity. This one 
discusses why women make good board members. Feel free to share this video with the 
panelists and participants from yesterday’s conference. I will send the 2nd video 
shortly. 

Best, 

Maryann 

Ma~yann Brace 
President 
Tumberry Advisory Group 

~gmail.com 
Office: 704-894-0580 
Gell: 



Sent: 

To: 

Subject: 

Attach: 

Bol~z, Conrad ~-~cbortz@eln~l.unc.edu> 

Tuesday, 11:15 AM 

Broome, Lissa L <lbroome@email.tmc.edu~ 

I don’t know why this didn’t attach before??? - Updated Participant Bio--Broadening Corporate Board Diversity---CORRECTED 

UpdatedCorporateBoardDiversityBio :orrected.doc 



Full Name: David Harris 

Last Name: Harris 

First Name: David 

Business 

Address: 

Linck Harris Law Group, PLLC, 2530 Meridian Parkway, Suite 300 Durham, North Carolina 27713 

Business (919) 806-4220 

Phone: 

Mobile Phone: 

E-maih dharris@linckharris.com 



Social Media Board Strategy 

The internet connected the world & social media websites closed the gap of receiving delayed 

information. Social Media websites, such as Facebook, Linkedln, Twitter, & others allow users to 
communicate & share information instantaneously via instant messages without skipping a beat. When it 

comes to corporate governance of social media, according to PwC, the global adoption of this 

phenomenon has a direct impact to your organization as employee, customers, investors, and stakeholders 

participate in social conmmnities.., directors are faced with sorting out how social media impacts the firms 

that they oversee and their own roles on boards. 

Martin Coyne, lead independent director at Akamai Technologies (AKAM), "All CEOs and their boards 

need to know the basics of social media. This includes how social media can impact their companies and 

also how they can proactively use social media as part of their business strategy." 

Investors believe that the boardroom has been unforttmately slow to understand the changing landscape 

and incorporate social media in strategic planning. David Larcker of the Stanford Graduate School of 

Business informs that only "21.7% of board members have a very good understanding of the impact that 

social media can have on your company. This is a not a great number ... a $12 Billion move in Apple 

stock seems to have started with Tweets (Twitter messages) from a single anonymous source in China." 

In this article, I will provide recommendations for board members incorporating social media into 

strategy and present a new governance model, tided "The Observant Governance Model" in 

compliance with Regulation Fair Disclosure (Reg FD). 

Board & Management 

In a recent McKinsey report, firms that embrace Web 2.0 (social technologies) and social media are more 

likely to be market leaders, have their market share increase, and use management practices that lead to 

higher margins. Management wants social media to be a new viable revenue stream & a future cash cow. 

In the world of Twitter; Microsoft, Porche & Sharpie all have run successful campaigns in attracting new 

customers or followers to their brands. Virgin America, increased brand awareness by running special 

advertising campaigns and raised $50,000 in charitable donations for Stand Up To Cancer. It was also one 

of the top five sale days ever for the airline. 

Lucy P. Marcus, board director & expert on corporate governance, the big elephant in the room is social 

media. When she did a quick search for directors on Twitter or Linkedln with their company name, or 

their own name and they realized that there is a whole conversation going on that they know nothing 

about. In some cases it left them somewhat shell-shocked. This is not surprising, as in PwC’s last year 

annual corporate director’s survey, social media is a topic that’s particularly challenging. Less than 2% 

describe themselves as "very engaged" in overseeing or understanding employee social media training 

and policies. 

The Regulators 

Catherine Bromilow, a pamper in PwC’s Center for Board Governance speaking with Richard Levick, 

President & CEO of Levick informs, "we haven’t seen much yet from regulators such as the SEC, FTC, 



or FDA in terms of concrete guidance as to what is constitutes appropriate social media usage in the 

investor relations realm or in industries where marketing and communications are tightly controlled, such 

as pharmaceuticals." Govermnent regulators monitor what management can and can-not publicly say 

about their companies, competition and products. Brokers can’t solicit clients by promising outrages 

returns. 

What are board members to do? 

Ray Pellecchia, former communications VP of the NYSE Euronext describes "directors should at least 

monitor social media so as to get a different perspective on a company’s reputation & brand. 

Incorporating Social media into Strategy 

1. For starters, the board could ask management to prepare a presentation for them about the company’s 

social media policies & procedures, marketing campaigns & budget allocated. 

2. Inquire about cotmtry specific-targeting such as in China, Brazil & India using social media tools. 

3. The board also needs to fill missing technology gaps on its ranks by adding more IT savvy folks. 

Martin Coyne (AKAM) believes, "the impact of social media should be routinely incorporated into 

strategy discussions. Boards should ask the question: How do we harness the power of social media 

offensively and defensively? CEOs and directors need to learn continuously and make sure they have 

access to expertise to make the right social media decisions." 

Lucy Marcus believes, "not ever>" business needs a board director who is an expert in social media, but 
every board should ensure that new directors they bring omo the board have an understanding and fluency 
with social media. It should be a baseline skill they bring to the table." 

The Observant Governance Model 

As companies have Twitter / Facebook accounts, create an account in compliance with Rcg FD 

which will communicate on behalf of the board. 

The account can tweet dates of upcoming investor calls, annual meetings & speaking 

engagements of board members. 

The committee can periodically report back to the board issues needing their attention. 

The accoums should be monitored by a committee compromising of the Corporate Sectary, Investor 
Relations, legal team, HR & Public Relations. Your current employees that monitor social media for 
reputational risk can share expertise in bridging the learning curve. 

According to P~vC, Engage. From a personal learning perspective, it’s difficult to understand the power of 

an experiential medium without experiencing it. The benefits of experimenting it as a communications 

tool will outweigh negative connotations. It may seem a farfetched idea but not so long ago, delivering 

live 24 hour news CNN & the IPAD were thought as farfetched ideas. Social media offers wealth of 

opportunities & tons of pitfalls, but not venturing or experimenting as an early adopter gives advantages 

to your competition. 



About the author 

Yusuf Azizullah (~Vusuf 11 CEO, is founder of Global Board Advisors Corp (GBAC), a board 

advisory firm. He previously advised global 50 Financial Institutions, Healthcare & Media 

companies in leadership roles on Sarbanes Oxley, Dodd Frank implementation, transitioning 

to International Financial Reporting Standards (IFRS) from US GAAP & Risk management. 

Yusuf teaches adjunct courses; Strategic Management & Global Strategy at the University of 

Maryland’s Smith School of Business. 

Yusuf was honored by The National Association of Corporate Directors (NACD) as a "Top Corporate Governance" 

leader in 2012 for his social media presence on Twitter~Yusuf 11. He is a member of the Financial Executives 

International (FEI) association, provided editing comments to the "COSO" governance framework used by a 

majority of the public firms listed on NYSE & NASDAQ in determining Internal Controls over Financial Reporting 

(ICFR). Yusuf completed Executive Education from the Harvard Business School with a career track in corporate 

governance programs focusing on boards of public companies for Audit Committees in a new era of governance. 

Email: )gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

j im@goodwinsearch, corn 

Tuesday, May 14, 2013 3:49 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Broadening Corporate Board Diversity: Earning a Board Seat, May 29, Chapel Hill, 
NC 

image001 .gif; image002.j pg 

Yes she does but will be out if town. 

Sent from my iPhone 

On May 14, 2013, at 3:25 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Jim -Just checking in to see if Fara Palumbo had any interest in our May 29 program. 

Thanks, 

Lissa 

From: jim@c]oodwinsearch.com [mai!to:jim@cloodwinsearch.com] 
Sent: Thursday, May 02, 2013 10:57 AM 
To: Broome, Lissa L 
Subject: Re: Broadening Corporate Board Diversity: Earning a Board Seat, May 29, Chapel Hill, NC 

Thanks Lissa, as always I enjoyed our discussion too. I spoke with Bill Goodwin after 
our meeting and he is fully onboard with everything you and I discussed; my panelist 
participation on the 29th, our promoting the program to our distribution list, and the idea 
of jointly conducting a private company board diversity study in the not too distant 
future. I’ll be meeting with Fara Palumbo at BCBSNC next Wednesday morning and 
will provide the e-mail introduction there once I identify her real board interests. 

Jim Fraser 

Vice President, Board Services 

Goodwin Executive Search 

(919) 619-1477 

www.goodwinsearch.com 

<imageOOl.gif> 

<imageOO2.jpg> 

On May 2, 2013, at 10:12 AM, Broome, Lissa L wrote: 

It was great to meet with you this morning and learn more about your new role at Goodwin Search. 

Thanks for agreeing to join us on May 29 as a panelist in our corporate board diversity program. I have 

attached the Agenda from last year’s program. We will start and end at the same times and cover roughly 

the same topics. After we have all the panelists identified, we will arrange a conference call to finalize the 

agenda. We will clearly touch upon all of the topics for which you have data and slides from your 



Boardroom Prep program. If you think of white male directors in the area who may be able to give up part 

or all of their day to participate in this program, let me know. 

I checked my calendar and Regina Wharton and I have a call scheduled next week on May 10, so I hope I 

can persuade her then to sign up for our program. 

You can find the results of our latest diversity count for the 50 largest public companies headquartered in 

NC athttps://ddi.law.unc.edu/boarddiversity/default.aspx. We would welcome the opportunity to 

collaborate with you on preparing comparable data for the largest NC private corporations and perhaps 

expanding these efforts to also include SC-based public and private companies. 

I’ve included some information about our May 29 program below. We would be very grateful if you would 

circulate this information to those you believe may be interested. 

The UNC School of Law’s Director Diversity Initiative is sponsoring its 8th annual program, "Broadening 

Corporate Board Diversity: Earning a Board Seat," in Chapel Hill on May 29, 2013. The program is designed 

for women and minorities interested in learning more about corporate board service, including realistic 

approaches to advancing their board candidacy. The enrollment for the program is limited to allow plenty 

of opportunity to meet and interact with the panelists, which include current corporate board members. 

The application is available athttps://ddi.law.unc.edu/programs/default.aspx and you may contact Lissa 

Broome for further information (Ibroome@email.unc.edu; 919-962-7066). Corporate sponsorships for the 

event are also available. The Director Diversity Initiative also maintains a database for potential diverse 

directors. You may apply for registration on the database at https://ddi.law.unc.edu/database/Iogin.aspx. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.!aw.u n c~edu/cente rs!banking 
Access my papers on SSRN at: http~//ssrn.com!author=248720 

<image001.jpg> 
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Broadening Corporate Board Diversity: Earning a Board Seat 

Program Evaluation 

Participants 

I heard about this program from (circle all that apply) 

The UNC School of Law website 
--1, link from UNC homepage (alum) 

--2 

An email invitation from Lissa Broome 
--6 

--1, met Lissa at WCD in CLT. 
A friend or colleague 

Other 

--1, referral 

--1, speech given by at a Greensboro Women’s Professional Forum 

meeting. 

-1, NC State Treasurer 

-1, NC Banking Institute board of advisors 

--1, K&S Women’s Affinity Group 

The cost of the program ($250) was 

a. Too high 

--1 

b. Too low 

--1 

c. About right 

--115 
d. I could not have come unless my fee was reduced 

--3 

Would you have been willing to pay the following amount for this program (circle all 

that apply) 



a. ~295 

b. $395 

--3 

--:i, firm paid for it though 

c. Other 

--S5oo 
--Possiblv higher at different career stages especially after seeing value of 

program. 

--No 

4. The program format with multiple panelists was 

a. Very effective 

-19 

b. Effective 

--2 

c. Not effective 

The program format could be improved by: 

--It was excellent! 

--Leave more time for feedback from panelist on resumes. 

--Only by perhaps incorporating supplemental material within agenda & more note- 

taking space. Very good speakers & material. 

--A little more time for group feedback. Probably could use day and ½ w/evening 

networking. 

--Longer wknd session so we can bond better 

--2-days; not enough time 

--Start a little earlier to have more time. 

--None! 

--Possibly divide the panelists up into 2 groups and have them cover different topics. 

--More time for break-out and on one discussion. 

--More structured breakout sessions 

6. Please make any specific comments you have on the panelists or moderator, 

especially suggestions for ways to improve. 

--Great job. Thoughtful commentary. 

--Panelists were great & moderator 

--Great agenda format and substance w/low (good) use of PP’s 

--G reat ! 

--Panel was excellent & well qualified 

{PAGE } 



--Possibly more in depth sessions to discuss practical skills such as financial literacy. 

--Lissa did a great job moderating the panel & leading the effort 

--John Ausura was a bit abrasive and at times overshadowed the other panelists. 

--They were awesome! And thank you to Lissa 

--Would love some bulleted lists which differentiate the different expectations between 

types of boards, That most important info. 

--All were very effective. 

--None 

--All interesting and worthwhile 

--excellent panel 

--Add another search person to help with evaluating participants 

--I really enjoyed the diversity of the panelists. 

7. The meeting room was 

a. Very good 

--20 

--1, Rizzo Center is excellent 
b. Acceptable 

c. Not acceptable 

8. The working lunch 

a. Very effective 

--15 

b. Effective 
--5 

c. Not effective 

9. The afternoon breakout was 

a. Very effective 

--12 

b. Effective 
--5 

--1, needed to be longer 

c. Not effective 
--2 

10. The working lunch and afternoon breakout could be improved by: 

--Moderators "guiding" conversation & most germane 

--More time/group break-outs/small group feedback 

--being longer 
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--more time 

--more time in breakout session 

--more time for breakout session! 
--None 

--Needed more time 
--I think the working lunch would be effective w/assigned seating w/people not in 

your breakout group (although it was suggested) 

--Staying on task more 

--Allowing a little more time to afternoon breakout, and providing a bit more 

directed structure & outcomes. 

--More one on one in afternoon break-out 

11. The lunch room was 

a. Very good 

--20 
b. Acceptable 

--1 

c. Not acceptable 

12. The reception at the end of the day was 

a. Very good 

--13 
b. Acceptable 

--2 

c. Not acceptable 

13. This program met my expectations. 

a. Yes 

--21 

b. No 

c. If no, please explain why not: 

--Exceeded expectations 
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14.    If this program is offered again, I would recommend it to a friend or colleague 

a. Yes 

-21 

b. No 

c. If no, please explain why not: 

15. If this program is offered again, I would consider attending again 

a. Yes 

--10 
--1, as perhaps Part II 

--1, if topics updated or changed 

b. No 
--3 

--1, ROI of repeat attendance 

--1, unless there were a part II to dive into/work on next steps checklist items 

--1, I believe have gained sufficient knowledge to understand the program & 

potential additional resources. 

--1, It would seem redundant. I would consider attending a follow up session 

specific to an issue or aspect of the program. 

--1, because of time constraints and repitition 

c. If no, please explain why not: 

16. Regarding the Director Diversity Database, 

https://ddi.law.u nc.edu/database/Iogin.aspx 

a. I have registered 

--3 

b. I plan to register 

--17 

c. l am not interested in registering 

17. Please provide any other comments or suggestions you have. 

--Great program. I will certainly recommend it to my colleagues. Thank you! 

--Wonderful! Thank you! 

--A wealth of resources, good array of panelists & great facilitation by Dr. Broome 
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--Thank you for the outstanding program, panel, & materials! I believe this 

experience to be a game-changer for my career! 

--I really think this program could be longer -weekend? To allow more details on 

each subject matter and to allow participants and panelists to bond. 

--Good size of group, would like to see greater diversity among participants 

--Great program to give qualified director candidates the practical guidelines to 

market themselves for board service. 
--None 

--Highly impressive panelists and attendees 

--Perhaps you have done this, but I’m sure it would be useful to run a couple of 

other follow up programs that focus or dig down deeper on key issues. It may also 

help to break groups up based on experience. 

--Excellent program! 

--Great program 
--It would be helpful, as part of the program, to receive a skills/resume critique from 

someone like Jim Fraser doing executive board searches. 
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Broadening Corporate Board Diversity: Earning a Board Seat 

Program Evaluation 

Panelists 

I heard about this program from (circle all that apply) 

a. The UNC School of Lawwebsite 

An email invitation from Lissa Broome 

A friend or colleague 

Name 

Other 

--1, met with Lissa for lunch 

Please specify 

The cost of the program ($250) was 

a. Too high 

b. Too low 

--the fee could be higher as compared to other one day programs of such high 

caliber 

c. About right 

--3 

d. I could not have come unless my fee was reduced 

Would you have been willing to pay the following amount for this program (circle all 

that apply) 

a. 5295 

--1 

b. 5395 

--3 

c. Other 

--no more than 5300 

4. The program format with multiple panelists was 



a. Very effective 

--6 

b. Effective 

c. Not effective 

The program format could be improved by: 

--Allow the participants to ask more questions of the panel. 

--The panel was very talkative which may leave inhibited participants speaking up. 

Perhaps having participants come prepared to ask one key question would help 

balance the conversation. 

--Need more information on small to mid-size board opportunities where 

participants will most likely start their boar career 

--Individual resume review was ineffective: should be more private and reviewed by 

recruiter or someone similar 

Please make any specific comments you have on the panelists or moderator, 

especially suggestions for ways to improve. 

--Good mix of people, backgrounds 

--Once again, panelists represented a broad selection of experiences and 

backgrounds. 

--Asian and Hispanic representation 

--Too many NACD charts & focus on public companies - 

The meeting room was 

a. Very good 

--6 

b. Acceptable 

c. Not acceptable 

The working lunch 

a. Very effective 

--5 

b. Effective 

--1 

c. Not effective 
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9. The afternoon breakout was 

a. Very effective 

--3 

b. Effective 
--1-but too short 

--2 

c. Not effective 

10. The working lunch and afternoon breakout could be improved by: 

--lunch was fine, afternoon was too compressed 

--Both were excellent and allowed good opportunities for participants to ask one or 

more questions. 
--Although we didn’t follow the assignment re how to focus the conversation. I think 

the participants wanted to ask panelists specific things so the breakout was 

productive. 

--Needed more room in our breakout room 

11. The lunch room was 

a. Very good 

--6 

b. Acceptable 

c. Not acceptable 

12. The reception at the end of the day was 

a. Very good 

--5 

b. Acceptable 

c. Not acceptable 
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13. This program met my expectations. 

a. Yes 

--5 

b. No 

If no, please explain why not: 

14. If this program is offered again, I would recommend it to a friend or colleague 

a. Yes 

--5 

b. No 

If no, please explain why not: 

--This program provides great value for the money. 

15. If this program is offered again, I would consider attending again 

a. Yes 

--5 

b. No 

If no, please explain why not: 

16. Regarding the Director Diversity Database, 

https://ddi.law.u nc.edu/database/Iogin.aspx 

a. I have registered 

--2 

b. I plan to register 

c. I am not interested in registering 

--1 

--1, not qualified 
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17. Please provide any other comments or suggestions you have. 

--Very good program. Lissa is always effective and does an excellent job of 

moderating the panel. 

--Good format; participants need more concrete ways to find board seats - I sensed 

some frustration in ability to find board seats. 
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THE UNIVERSITY OF NORTH CAROLINA SCHOOL OF LAW 

CENTER FOR BANKING AND FINANCE 

NORTH CAROLINA BANK DIRECTORS~ COLLEGE REIMBURSEMENT FORM 

TRANSPORTATION 

AIRFARE COACH CLASS ONLY(ATTACH ORIGINAL TICKET RECEIPT) 

AUTO ROUND TRIP FROM CHARLOTTE TO CHAPEL HILL 

= (# MILES) 360 X $.36iMILE $__174.60__ 

TAXI / AIRPORT SHUTTLE (ATTACH ORIOINAL RECEIPT WITH TIPS) 

MEALS 

ITEMIZE AND INDICATE DATE; INCLUDE ANY MEALS AT HOTEL (ATTACH ORIGINAL RECEIPTS ~’JTH TIPS) 

__STATE SUBSISTENCE RATE (SEE ATTACHED) 

$ 34.00 

1 BREAKFAST @ $7.50 

1 LUNCtt @ $9.75 

1 DINNER@ $16.75 

LODGING 

HOTEL ROOM CttARGE WILL BE DIRECTLY BILLED TO CAROLINA LAW 

OTHER 

SPEAKER FEE                                                       $    2000.00 

TOTAL EXPENSES $     2208.60 

I UNDERSTAND THAT I AM REQUIRED TO PROVIDE ON THIS FORM MY SOCIAL SECURTI’Y NUMBER SO THAT UNC-CHAPEL HILL CAN 

SATISFY ITS TAX OBLIGATIONS UNDER THE NORTH CAROLINA AND FEDERAL LAWS. UNLESS I HAVE STRICKEN THROUGH THIS 

SENTENCE AND t’UT MY 1NTITIALS BESIDE THIS SENTENCE, I VOLU2x’TARILY PERMIT UNC-CHAPEL HILL ALSO TO USE MY SOCIAL 

SECURITY NUMBER AS A PERSONAL IDENTIFIER FOR INTERNAL RECORD-KEEPING AND DATA PROCESSING OPERATIONS OF UNC- 

CHM~EL HILL. 

DR. D. ANTHONY PLATH DATE 10/5/2007 

S(X;IAL SECURITY NUMBER 

HOME ADDRESS 

PHONE 

FAX: 

EMAIL 

__.(704) 68%4413 

(704) _687-6987 

DAPLATH(@EMAIL.UNCC.EDU 

RETURN TO: 

LISSA BROOME 

UNC-CENTER FOR BANKING AND FINANCE 

CHAPEL HILL, NC 27599-3380 

PH: 919-962-7066 

FAX: 919-962-1277 

EMAIL: LBROOME@EMAIL.IZqC.EDU 



THE UNIVERSITY OF NORTH CAROLINA SCHOOL OF LAW 

CENTER FOR BANKING AND FINANCE 

NORTH CAROLINA BANK DIRECTORS~ COLLEGE REIMBURSEMENT FORM 

TI~NSPORTATION 

AIRFARE COACH CLASS ONLY(ATTACH ORIGINAL TICKET RECEIPT) 

AUTO ROUND TRIP FROM BOONE TO CHM’EL HILL 

= (# MILES)    52      X $.485/MILE 

TAXI / AIRPORT SHUTTLE (ATTACH ORIOINAL RECEIPT WITH TIPS) 

$ 25.22 

MEALS 

ITEMIZE AND INDICATE DATE; INCLUDE ANY MEALS AT HOTEL (ATTACH ORIGINAL RECEIPTS ~VITH TIPS) 

STATE SUBSISTENCE RATE (SEE ATTACHED) 

1 BREAKFAST @ 7.50 

1 LUNCtt @9.75 

LODGING 

HOTEL ROOM CttARGE WILL BE DIRECTLY BILLED TO CAROLINA LAW 

17.25 

OTHER 

SPEAKER FEE                                                       $    2000.00 

TOTAL EXPENSES $ 2042.47 

I UNDERSTAND THAT I AM REQUIRED TO PROVIDE ON THIS FORM MY SOCIAL SECURTI’Y NUMBER SO THAT UNC-CHAPEL HILL CAN 

SATISFY ITS T.MX OBLIGATIONS UNDER THE NORTH CAROLINA AND FEDERAL LAWS. UNLESS I HAVE STRICKEN THROUGH THIS 

SENTENCE AND PUT MY 1NTITIALS BESIDE THIS SENTENCE, I VOLL2x’TARILY PERMIT UNC-CHAPEL HILL ALSO TO USE MY SOCIAL 

SECURITY NUMBER AS A PERSONAL IDENTIFIER FOR INTERNAL RECORD-KEEPING AND DATA PROCESSING OPERATIONS OF UNC- 

CHM~EL HILL. 

NAME MR. JIM BLACKBURN 

S(X;IAL SECURITY NUMBER 

HOME ADDRESS 

DATE 10/8/2007 

PHONE 

FAX: 

EMAIL 

__(919) 326-9070 

~NC.RR.COM 

RETURN TO: 

LISSA BROOME 

UNC-CENTER FOR BANKING AND FINANCE 

CttAPEL HILL, NC 27599-3380 

PIt: 919-962-7066 

FAX: 919-962-1277 

EMAIL: LBROOME@EMAIL. UNC.EDU 



THE UNIVERSITY OF NORTH CAROLINA SCHOOL OF LAW 

CENTER FOR BANKING AND FINANCE 

NORTH CAROLINA BANK DIRECTORS~ COLLEGE REIMBURSEMENT FORM 

TI~NSPORTATION 

AIRFARE COACH CLASS ONLY(ATTACH ORIGINAL TICKET RECEIPT) 

AUTO ROUND TRIP FROM BOONE TO CHM’EL HILL 

= (# MILES)    390 X $.485/MILE 

TAXI / AIRPORT SHUTTLE (ATTACH ORIOINAL RECEIPT WITH TIPS) 

$ 189.15 

MEALS 

ITEMIZE AND INDICATE DATE; INCLUDE ANY MEALS AT HOTEL (ATTACH ORIGINAL RECEIPTS ~VITH TIPS) 

STATE SUBSISTENCE RATE (SEE ATTACHED) 

1 DINNER @ 16.75 

1 BREAKFAST @ 7.50 

1 LUNCH @9.75 

LODGING 

HOTEL ROOM CttARGE WILL BE DIRECTLY BILLED TO CAROLINA LAW 

34.00 

OTHER 

SPEAKERFEE                                                       $    500.00 

TOTAL EXPENSES $ 723.15 

I UNDERSTAND THAT I AM REQUIRED TO PROVIDE ON THIS FORM MY SOCIAL SECURTI’Y NUMBER SO THAT UNC-CHAPEL HILL CAN 

SATISFY ITS T.&X OBLIGATIONS UNDER THE NORTH CAROLINA AND FEDERAL LAWS. UNLESS I HAVE STRICKEN THROUGH THIS 

SENTENCE AND PUT MY 1NTITIALS BESIDE THIS SENTENCE, I VOLUNTARILY PERMIT UNC-CHAPEL HILL ALSO TO USE MY SOCIAL 

SECURITY NUMBER AS A PERSONAL IDENTIFIER FOR INTERNAL RECORD-KEEPING AND DATA PROCESSING OPERATIONS OF UNC- 

CHM~EL HILL. 

NAiVIE DR. HARRY M. DAVIS DATE 10/8/2007 

S(X;IAL SECURITY NUMBER 

HOME ADDRESS 

POST OFFICE BOX 

PHONE: 

FAX: 

EMAIt,: 

__(828)262-6245 

__(828)262-6612 

__DAVISHM(@APPSTATE. EDU 

RETURN TO: 

LISSA BROOME 

UNC-CENTER FOR BANKING AND FINANCE 

CHAPEL HILL, NC 27599-3380 

PIt: 919-962-7066 

FAX: 919-962-1277 

EMAIL: LBROOME@EMAIL.IZqC.EDU 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hammond, Elizabeth <ehammon&~}nccob.org> 

Monday, October 8, 2007 11:20 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Carolyn Goodridge <cgoodrid@email.unc.e&~> 

RE: Speaker Reimbursements 

Blenden ~eimburse~nent form.doc; Dodgen reimbursement folln.doc 

Lissa and Carolyn- 
Here are two more expenses. They are for Patti Blenden and Loretta Dodgen. The only two outside speakers that I haven’t heard from are David Ruffin who has a speaker fee 
and expenses and Tony Gaeta who may not have any expenses. He wasn’t offered a speaker fee. To answer your question, yes, you can change Blackburn’s city to Raleigh, 
that was a mistake. I also corrected it on my copy. Yes, we had Harry Davis at a $500 speaker fee which is what most were offered and we have to be careful with him 
because he is the Chairmen of one of our bank BOD. Bob Singer was also offered a $500 speaker fee. If you have any additional questions, please let me know. Thanks. 
Elizabeth 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Saturday, October 06, 2007 9:26 AM 

To: Hammond, Elizabeth 
Cc: Carolyn Goodridge 
Subject: Speaker Reimbursements 

Hi Elizabeth -- 

A couple of queslions. 

1. Can we change Blackbum’s form to show mileage fiom Raleigh? It says Boone, bm I assume you mean Raleigh. 

2. Is Davis only getting $500 as a speaker honorarium, but Blackburn and Plath each getting $2,000? 

3. How much is Singeis honorarium suptx~sed to be? Is that his only reimbursement? 

Carolyn will process the~. She doesn’t come in until Wednesday, though. We did get another set of expenses in and I’ll have Carolyn double-check to see if it was 

Farone. 

I’ll be at your office Monday morning, October 15. I cmi pick up the evaluations from Session 3, if you’ll be done with thegn by then. 

Thanks. 

Lissa 

........ Original Message ........ 

Date:Fri, 5 Oct 2007 17:06:07-0400 

From:Hmnmond. Elizabeth <ehammond(a)nccob~org> 

To:Lissa Broome <lbroome@email.~mc.edu:~ 

Lissa- 
Here are the reimbursements for Tony Plath, Jim Blackburn and Harry Davis. I am sorry for the delay in getting these to you but if we could get them processed as soon as 
possible that would be great. If you need me to sign these and then get them to you I can do that as well. I am waiting to get ss# from David Ruffin and Patti Blenden and that 
should be the rest of the expenses. I believe I have already sent Frank Farone’s expenses to you. Is that correct? Lastly, Bob Singer wants his speaker fee to go to Camp 
Challenge. Their information is" and it can be made out to NCBA Foundation with Camp Challenge in the memo line. Their address is NCBA, attn: Rachel 

Watkins, . Please let me know if you need any additional information on any of these reimbursements. I hope you have a great 
weekend. Talk with you soon. 

E lizabeth Hammond 
Director of Finance 
Office of the Commissioner of Banks 
316 W. Edenton Street 
Raleigh, NC 27603 
P: 919.733.0582 
F: 919.733.6918 

Lissa L. Broome 

WachovJa Prof~’ssor of Banking Law 

Di£ector, Cente£ for Banking and Finance 

UNC School of Law 

100 Rilge Road 

CB # 3380, Va[~ Hecke Wettach Hail 

Chapel Hill, NC 27599-3380 

919-962-7066 

Web: httD:i!w~,.law.unc.edu!banking 



THE UNIVERSITY OF NORTH CAROLINA SCHOOL OF LAW 

CENTER FOR BANKING AND FINANCE 

NORTH CAROLINA BANK DIRECTORS~ COLLEGE REIMBURSEMENT FORM 

TI~NSPORTATION 

AIRFARE COACH CLASS ONLY(ATTACH ORIGINAL TICKET RECEIPT) 

AUTO ROUND TRIP FROM LAKE LURE TO CHAPEL HILL 

= (# MILES)    430 X $.485/MILE 208.55 

TAXI / AIRPORT SHUTTLE (ATTACH ORIGIN’AL RECEIPT WITH TIPS) 

MEALS 

ITEMIZE AND INDICATE DATE; INCLUDE ANY MEALS AT HOTEL (ATTACH ORIGINAL RECEIPTS ~VITH TIPS) 

STATE SUBSISTENCE RATE (SEE ATTACHED) 

1 DINNER @ $16.75 

LODGING 

HOTEL ROOM CttARGE WILL BE DIRECTLY BILLED TO CAROLINA LAW 

16.75 

OTHER 

SPEAKER FEE                                                       $    500.00 

TOTAL EXPENSES $ 725.30 

I UNDERSTAND THAT I AM REQUIRED TO PROVIDE ON THIS FORM MY SOCIAL SECURTI’Y NUMBER SO THAT UNC-CHAPEL HILL CAN 

SATISFY ITS TAX OBLIGATIONS UNDER THE NORTH CAROLINA AND FEDERAL LAWS. UNLESS I HAVE STRICKEN THROUGH THIS 

SENTENCE AND PUT MY 1NTITIALS BESIDE THIS SENTENCE, I VOLUNTARILY PERMIT UNC-CHAPEL HILL ALSO TO USE MY SOCIAL 

SECURITY NUMBER AS A PERSONAL IDENTIFIER FOR INTERNAL RECORD-KEEPING AND DATA PROCESSING OPERATIONS OF UNC- 

CHM~EL HILL. 

NAME MS. PATTI BLENDEN DATE 10/8/2007 

S(X;IAL SECURITY NUMBER 

HOME ADDRESS 

POST OFFICE BOX 

PHONE 

FAX: 

EMAIL 

__(843) 849.7184 

@BELLSOUTH.NET 

RETURN TO: 

LISSA BROOME 

UNC-CENTER FOR BANKING AND FINANCE 

CHAPEL HILL, NC 27599-3380 

PIt:    919-962-7066 

FAX: 919-962-1277 

EMAIL: LBROOME@EMAIL. UNC.EDU 
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2Mr. I Thornton Gray Yancey Union Bank & Trust Company 

7Mr. iMichael 4 iD. ~Evans Park Sterling Bank 

Banking Commission Member 

181Mr. Rex Williams 

New Century Bank 

Cornerstone Bank 

30Ms. l[ynne 

33Mr. iR. 
34Mr. Patrick 
35Mr. L. 

39Mr. Thomas 
40Mr. Jerry 

Tat u m 

~Sterling 
J 

~Rowe 
~Lane 

Little 

Schiffman 

III 

Carolina Premier Bank 
Carolina Premier Bank 

Premier Commercial Bank (Proposed) 
Premier Commercial Bank (Proposed) 
Premier Commercial Bank (Proposed) 

Waccamaw Bank 
Phillips First Bank 
Ocheltree First Bank 

Great State Bank (Proposed) 

Macon Bank, Inc. 

46Ms, iMerinda Woody Nantahala Bank & Trust Company 

471Mr. Wayne Thomas Carolina Bank 
48Mr. IJ. Alexander S Barrett Carolina Bank 

III Bank of Stanly 

63 I Jonathan Wigser Nuestro Banco 
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H I J 

Jod~ Director 

Autry ’:Director 
Bill ::Executive Vice President, COO 

Mike ’: CPA, CFP/Professor 

Raymond 

Jim 

Dean and Professor of Law 

’:President and Chief Executive Officer 

Robert President 
Lisa ~: CFO/CCO/EVP 
Danny ’:Chief Credit Officer 

Financial Officer 
Doyle :~Chief Executive Officer 

IJohn ~: President 

iRolly Real Estate Investor/Manager 
John President and Chief Executive Officer 
Bob , President Emeritus 

iHenry iPresident 
iLynne iPresident 
Rouse iFarmer 

iRegional Executive, SVP 

iJan iPresident 
~ iVice President 

Tommy =: Ford Dealer 

Arnold ~,Secretary of the Board 

Tommy 
¯ 

J~m 
Chairman, CEO, President 

~:Owner 

Merinda 

Alex 

Beverly 

Atto rn ey 

~:Attorney 

President/CEO 

Stephen President/Owner 
Nad~ne ~; Retired 

iGary ’:VP Project Specialist 

Burr Director 
Beth :~Director 
Hugh :,President 
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1 

7 Park Sterling Bank 
8 Michael D. Evans, CPA 
9 Fountain Financial Assoicates 
10 ~Ug#~ H£~S ......................................................................................................................................................................................................................................... 
11 
12 Time Warner Cable 
13 

16 Ashland Construction Company 
17 
18 N.ew.Cent.ury Bank 
19 
2o ~u~!~ HPspita~t~ #r£ue #td~ .................................................................................................................................................................... 
21 Graham Realty 
22 Leslie Anderson, CPA, P.C. 
23 ~#ter#on i ~su r~££~ ~ge££~ 
24 ~rud~£~a!N££a#£R~a~y,]££: ................................................................................................................................................................ 
25 Bannister Propedies LLC 
26 
27 Mission Healthcare 
28 F~r E£~rp[ise~ 
29 At-Net Se~ices, Inc. 
30 Carolina Time 
31 LTL Consulting 
32 
33 
34 Burkely Communities, LLC 
35 Mose Cone Wesley Long Community Health Foundation 
36 Schiffman’s Jewelers 

38 ~[~ ~ F!£~#~ ~i#h ~£~£0~ ............................................................................................................................................................. 
39 Wodhington Funeral Home 
40 Phillips Ford 
41 First Bank 
42 
43 
44 Gardner Glass Products 
45 
46 Lamplighter ~#lty 
47 ~ #[~!£~ £[ M#[i~#~ S, ~££d~, ~h .................................................................................... 
48 Wayne Thomas Chevrolet 
49 Hagan Davis Mangum Barrett Langley & Hale PLLC 
50 Gallins Foods Inc 
51 Coldwell Banker Triad Realtors 
52 ~#~£~[s ~� ................................................................................................................................................................................................................................................. 
53 Stanly Funeral Home 
54 
55 £~ntu~! ,th~ E#£~!#~ Tea ~’[ 
56 ~e~ds~!~ ££~t~ B~£k (P[£~£~##) .................................................................................................................... 
57 Chemical Coatings, Inc. 
58 New Bridge Bank 
59 N.ew.B.ridg.e..B.a ~ �ol.# 
6o E~a~sh~ #rand~ .............................................................................................................................................................. 
61 Z. Smith Reynolds Foundation, Inc. 
62 
63 
64 
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NC 
NC 
NC 
NC 
NC 
NC 
NC 

NC 
NC 
NC 
NC 
NC 
NC 
NC 
NC 
NC 
NC 

0 
Zip 

P 

Home Phone 
Q 

Work Phone 
R 

Fax 

919.603.5130 
919.603.5130 

704.716.2138 
704.334.7020 
910.256.3688 

919.530.7622 

704.799.7096 

704.878.8635 
919.872.7913 
910.897.2469 
910.892.8059 

...1252.243.7811 
919.279.3029 
919.832.8043 
336.482.2450 
 36 ............. 

91779.156 
828.255.5713 
828.213.1030 

704.523.6468 

704.543.6625 
919.658.1189 
910.296.0158 
336.378.5135 
336.832.9559 

1336.294.9829 

i910.654.5176 
910.947.5792 
910.576.0662 

336.838.9427 
828.369.5917 

828.389.0264 
336.626.7694 
336.232.0654 

336.768.4580 
n/a 
n/a 
n/a 
336.342.2011 
336.361.4096 

336.249.6670 
i336.832.8272 
828.695.0064 
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S 
Email 

T          I      U 
Date Appointed to the Board    iBa£~ contact 

2006 Cobb Huggins 

2006 Cobb Hugglns 
2006 Cobb Huggins 

Sep-01 Pat Siegfried 
i                     Sep-01 iPat Siegfriedl 

2006 Pamela Brady 
÷ 

2006 Pamela Brady 
2007 Pamela Brady 

Lauren Furcht 
Darian W. Jones 

11/15/2007 Same 
Jan-08 J~m Marshall 

8/1/2006 Susan Tannery 
,~ . 
/Dsa Campbell 
Danny Fisher 

9/25/2007 Norm Osburn 
8/1/2006 [~~~r~ Tannery 
8/1/2006 Susan Tannery 

3/1          A. Jennings 
3/13/2006 Don A. Jennings 
3/13/2006 Don A. Jennings 

10/12/2007iDavid Flores 
John Kimberly 

John Kimberly 
8/20/2007 Amy Macari 

8/20/2007 Amy Macari 
Jul-07 John Pegram 

John Pegram 

iDebbi Stemple 
2007 Debbi Stemple 

Apr-01 Michelle W. Ward 

Apr-01 Michelle W. Ward 
2000 Deloris George 

20051Deloris George 
Dec-06 ~ Greg Edwards 
Dec-06 Greg Edwards 

9/27/2006 Marcia Ringle 
9/12/2007 Marcia Ringle 
6/25/2007 Melanie Tate 

2005 Jane McConnell 
Nov-96 Paula London 

i Feb. 07 Paula London 
/ , 
I May-03 M~chelle B. Carver 

May-07 Michelle B. Carver 

May-07iMichelle B. Carver 

Aug-01 Carol Shinn 
1987 Angelika Gambetta 

2006. A.[~ge!! .ka_Gam betta 
R. Scott Anderson 

9/18/2006 R. Scott Anderson 
Renee Hayes 

David FIores 
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V W 

i BC Phone 

pbrady@parksterlingbank.com              :~ 

¯ IfU rch~@~9 ~ ~t~ b~n ~: �0 ~ ............................................................................................................. 
jonesd@nccu.edu 

iim.marshall~blueharborbank.com 

stannery@capstonebank.com 

diennin.qs~vanta,qesouth.com               ~ 

Mark.Arnold@Nuestro-Banco.com 
ikimberly@Forestcommercialban k.com 

macari@carolinapremierbank.com           :~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.unc.edu> 
Monday, July 21, 2008 5:16 PM 

Mela~ie Ford <mford@nccob.org>; Mayer, Alice <mayera@emaikunc.edu> 

[Fwd: RE: Rutfin] 

Hi iVlelanie -- 

Thanks for the last email about Davis and Plath So does this look like 
our final list? 

Davis - $2000 
Blenden - $500 
Blackbum - $2000 
Plath - $2000 
Olson - $1000 ~qBaa~ Sim) 
Rut’fin - $1000 

Singer did not accept his honorarium or reimbm-sement for expenses 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center :[’or Banking and Finance 
UNC School of Law 
100 Ridge Road 
CB # 3380, Van Hecke 6�" Wettach Hall 
Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: ht tp://wwxv, law uric edu/bankin g 



From: 

Sent: 

To: 

Subject: 

Ford, Melm~ie <mford@nccob.org> 

Monday, July 21, 2008 5:27 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: [Fwd: RE: Rullin] 

Yes, it does. 

Melanie Y. Ford 
Training Director 
NC Oftice of the Commissioner of Banks 
4309 Mail Service Center 
Raleigh, NC 27699-4309 
919.715.6312 (Telephone) 
919733.6918 (TeleI?x) 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome@email uric edu] 
Sent: Monday, July 21, 2008 5:16 PM 
To: Ford, Melanie; Alice 2vlayer 
Subject: [Fwd: RE: Rufi~n] 

Hi Melanie -- 

Thanks for the last email about Davis and Plath. So does this look like 
our fina[ list’? 

[)avis - $2000 
Blenden - $500 
Blackburn - $2000 
Plath - $2000 

OIson - $1000 (Bank Sire) 
Ruff~n - $1000 

Singer did not accept his honorarium or reimbursement for expenses. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
100 Ridge Road 
CB �� 3380, Van tlecke - Wettach }{all 
Chapel Hill, NC 27599-3380 

919-962-7066 
F: 919-962-1277 

Web: http ://w,a~.law. unc. edu/banking 



FFom: 

Sent: 

To: 

Subject: 

Ford, Meltable <mford@nccob.org> 

Monday, Jnly 21, 2008 5:29 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: [Fwd: RE: Director College Honorarinms] 

b~teresting, I will not contact him until I hear from yo~ all. 

Training Dkector 

NC Office of the Commissioner of Banks 

4309 Ma~ Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 0e~ephone} 

919.733.6918 

F~m= Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent= Nonday, July 21, 2008 4:57 
Te~ Ford, Nelanie 
¢¢~ Alice Player 
Subject~ [Fwd: RE: Director College Honorariums] 

Hi Mela~e -- I found tiffs email, but don’t b~ow that we ever processed a payment tSr Nm, ~nay~ because he didn’t provide the intS. We’H look ~ain at our records 

to be sure. 

Lissa 

........ Original Message ........ 
Subject:RE: Direck)r College Honora~ums 

Date:Wed, 10 Oct 2007 15:00:25 -0400 
From:Hammond, Elizabefl~ <ehammond<2~nccob.org> 

To:Lissa Broome <lbroome(/~emmlamc.ed~ 
CC:Carolyn Goodfidge 25~g29J!i~)_~[~24~!:_~!~:~0_~£: 

Yes, these az~" all cerrect and RuffJn will be $500 i~ h~" gets badk with me with a ss# or taxlD. Thanks. 

P.S. Can you please try to get Blackbuzn’s out first? 

Elizabeth Haz~rlerzd 

Director of Finance 

Office of the Commissioner of BanKs 

316 W. Edenton Street 

Raleigh, NC 27603 

P: 919.733.0582 

F: 919.733.69i8 

He is the only one I am worried about. 

..... Original Hessage ..... 

Fro’~’: Lissa Broome [mailto:lbroo-~e@emaii.unc.edu] 

Sent: Wednesday, Octeber 10, 2007 2:54 PM 

To: Hammond, Elizabeth 

Cc: Carolyn Goodridge 

Subjeot: Director College He[K)rariums 

Elizabeth -- Could you double check the list below and let me and 

Carolyn know whether these honorarium amounts are correot? 

Dodgen $0 

Davis $500 

Blackburn $2,000 

Blendin $500 

Singer $500 (to Camp Challenge) 

Plath $2,000 

Ferre[H~ $0 (he said he waived his $5,000 fee; we have tuzned in his 
expenses) 
Gaeta $0 

I guess Ruffi[z is still eut2. 

Thanks. 

Lissa 

Lissa L. Breeme 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC Scheo] of Law 
i00 Ridge Road 
CB # 3380, Van Hecke - Wettach Hall 



Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web~ htt~/iw~^,e,,.]aw.uno.edk~iba~kin~ 

Lissa L. B~oome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Scheo] of Law 

1@@ Ridge Road 

CB # 3380, Van Hecke     Wettach Hall 

Chapel Hill, NC           27599-3380 

919-962-7066 

F: 919-962-i277 

Web: httD:/iw’~..,9~.law.uno.edt~iba~king 



From: 

Sent: 

To: 

Subject: 

Attach: 

Anthony Gaeta, Jr. <tonygaet~@barddawnc.com> 

Thursday, June 11, 2009 4:47 PM 

Linda Selbach @yahoo.com>; Broome, Li s~ I, <lbroome@emml.unc.edu-~ 

FW: ins~6 tutional investors 

Institution~J Investors.xls 

This is best that can be done. 

From: Brenna O’Neill [mailto:boneill@sandleroneill.com] 
Sent: Thursday, June J.J., 2009 4:44 PM 
To: Scott Clark; Anthony Gaeta, Jr. 

Subject: RE: institutional investors 
Anthony, 
Please find attached the institutional holders for a few of the banks on your list. Unfortunately most of the companies you listed are private or do not publicly 
disclose their institutional holdings, if any. In the interest of time, I thought I would send you what I have been able to find. If I am able to come up with 
anything else, I will let you know as soon as I do. 
I hope that this is helpful. 

Best, 
Brenna O’Neill 

Sandier O’Neill Partners, L.P. 

!~ .o_ n__e_t!!~.s_ a_t tdJ. _e_t p_t3 e_!_tJ:_C__Q. _n_~ 

From: Scott Clark 

Sent: Thursday, June 1.% 2009:12:.t2 PM 
To: Brenna O’Neill; ’tonygaeta@banklawnc.com’ 
Subject: Fw: institutional investors 

Brenna, 
Please get the below/attached and provide to Tony (cc’d). 

Thanks, 
Scott 

Froro: Anthony Gaeta, Jr. 

To: Scott Clark 
Sent: Thu Jun ].:l :10:.t3:04 2009 
Subject: institutional investors 
Scott: I previously sent this list to you; could you find out the institutional investors in these institutions for me? I am making a presentation at the NC Directors’ College on 

June 26th and would like to have this information; thanks! 

If you are net an intended reoipient ef this e-mail, please notify the sender, 

delete it and do not read, act upon, p~int, disclose, copy, retain or 

redistribute it. Visit this URL for important additional terms relating to this 

e-mail, http://w%,s~.san@leroneill.com!emaildisclaimer.html 
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NewBridge Bancorp (NASDAQ: NBBC)                              i 
Institutional Ownership Information 

....................................................................................................................................................................Company Statistics i .............................................................................................................................. Recent Activity ~l-~-i 
Price ($) 2.27 As of:i 6/10/2009 (close) Total Positions 34i 2,504,324 
Market Cap ($M) 35.5 New Positions 31 40,349 

’ Shares Outstanding i 15,655,868 Increased Positions 4~ 227,879 

Total Float , 15,024,904 Soldout Positrons 3! (545,655) 
Float (%) i 95.9_.__~ Net Change i 119,126 
Stakeholder/Insider Ownership (%) i 4.03 
Mutual Fund Ownership (%) ~ 6.76 

16.00 Institutional Ownership (%) i 

North American (33) i 15.96 
Non-North American (1) I 0.04 

" Top 10 Instn Holders (%) 
~ 

" San Francisco/CA Metro 2 5.42/i 
Philadelphia/PA Metro 4 3.22i 
Austin/TX Metro 1 2.84i 

¯ . New York City/NY Metro 5 1.01 i 
Detroit/MI Metro 1 0.68 

’ Institutional Ownership Information - Total Positions ~ 

Position Shares Out Market Value 
Holder Position Change (%) ($) Report Date Source 

’ ~Wells Capital Management, Inc. 664,550 (62,000) 4.24 1,508,529 3/31/2009 13F Subfiler 
Vanguard Group, Inc. 473,613 163,715 3.03 1,075,102 3/31/2009 13F Form ¯ 

Dimensional Fund Advisors, Inc. 444,552 (800) 2.84 1,009,133 3/31/2009 13F Form 
Barclays Global Investors NA 183,942 (3,356)~ 1                                .17 417,548 3/31/2009 13F Form 
Macatawa Bank Corp. Asset Management 107,000 63,0591 0.68 242,890 3/31/2009 13F Form 
Citigroup Global Markets (United States) 85,234 (1,875) 0.54 193,481 3/31/2009 13F Subfiler 
The California Public Employees Retirement System 83,782 (2,700) 0.54 190,185 3/31/2009 13F Form 
Beck, Mack & Oliver LLC 70,461 (1,002) i 0.45 159,946 3/31/2009 13F Combined 
Diamond Hill Capital Management, Inc. 51,512 0 ~ ~ 0.33 116,932 3/31/2009 13F Form 
LSV Asset Management 47,901 0~ 108,735 3/31/2009 13F Form 
Northern Trust Investments 38,095 0i 0.24 86,476 3/31/2009 13F Form 
Geode Capital Management LLC 22,636 (91) 0.14 51,384 3/31/2009 13F Form 
Wells Fargo Advisors LLC 21,960 (24,868) 0.14 49,849 3/31/2009 13F Subfiler 
Colorado Public Employees’ Retirement Association 21,100 01 0.13 47,897 3/31/2009 13F Form 
State Street Global Advisors 20,558 0 0.13 46,667 3/31/2009 13F Form 
Research Affiliates LLC 20,402 20,402 0.13 46,313 3/31/2009 13F Form 

¯ .Wachovia Wealth Management 20,270 (1,068) 0.13 46,013 3/31/2009 13F Subfiler 
Salem Investment Counselors, Inc. 17,499 0 0.11 39,723 3/31/2009 13F Form 
Bank of New York Mellon Asset Management 14,400 01 0.09 32,688 3/31/2009 13F Subfiler 
Fulton Financial Advisors 12,850 (6,454) 0.08 29,170 3/31/2009 13F Form ¯ 

Dearden, Maguire, Weaver & Barrett LLC 11,695 (3,638) 0.07 26,548 3/31/2009 13F Form ¯ 
Archie Gray Allen, Jr. 11,605 01 0.07 26,343 9/30/2007 13F Form 
Timber Hill LLC 11,469 11,4691 0.07 26,035 3/31/2009 13F Form 

Frontier Investment Management Co. 10,000 0 0.06 22,700 3/31/2009 13F Form 

¯ . RBC Capital Markets Equity Research 8,478 8,478 0.05 19,245 3/31/2009 13F Form 
i 0.04 14,303 6/30/2008 13F Form Penn Security Bank & Trust Co. 6,301 0~ 

AXA Rosenberg Investment Management Ltd. (UK) 5,854 ..0.~ 0.04 13,289 12/31/2008 Sum of Funds 
BlackRock Advisors, Inc. 2,OO4 0~!.. 0.01 4,549 3/31/2009 13F Subfiler .L’ ................................................... 
High Point Bank & Trust Co. 1,541 1,094 0.01 3,498 3/31/2009 13F Form 
McMillion Capital Management, Inc. 1,500 0 0.01 3,405 3/31/2009 13F Form 
Akros Capital LLC 573 (900) 0.00 1,301 2/28/2009 Sum of Funds 
Deutsche Bank Investment Management, Inc. 486 11 i 0.00 1,103 3/31/2009 13F Subfiler 
RiverSource Investments LLC 166 01 0.00 377 3/31/2009 13F Subfiler 

AXA Rosenberg Investment Management LLC 0 (7,664) 0.00 0 3/31/2009 13F Subfiler 

. ¯Wells Fargo Bank N.A. 0 (28,400) i" 0.00 0 3/31/2009 13F Subfiler 

. Rows 1 through 37 of 37                                                                       I 
Copyright © 2009 FactSet Research Systems Inc. All rights reserved. 
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Parkway Bank (OTCBB: PKWY) 
l 

Company Statistics I Recent Activity Holders I Shares 
Price ($) 2.351~ As of: 6/10/2009 (close) Total Positions 1 I, 54,208 
Market Cap ($M) -1 3.3 ~New Positions 01 0 

Total Float Soldout Positions 0i 0 
Float (%) Net Change ~ 0 
Stakeholder/insider Ownership (%) 
Mutual Fund Ownership (%) I 3.88 

institutional Ownership (%) ~i 3.88 
North American (1) ~ 3.88 

.......... N.£n..;N.£r~.h..A..~.d.~.n...(.O) .................................................................................................................................................................................................................................................................................................................................................... I ................................................................................................................................................................................... : .................................................................................................................................................................................................................................................................................................................................................................. i ......................................................... 

. T~.p ~.0 .!~t~. ~p,~ers. (%) ¯ ~.~ 

¯ 
Metro Region Analysis Holders % Out 

Boston/MA Metro 1 3.88 

¯ 
institutional Ownership information - Total Positions 

Position Shares Out Market Value 
Holder Position Change (’/o) ($) Report Date Source 
Wellington Management Co. LLP 54,208 0 3.88 127,389 12/31/2008 Sum of Funds 

¯ Rows 1 through 1 of 1 
Copyright © 2009 FactSet Research Systems Inc. All rights reserved. 
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Yadkln Valley Financial Corporation (NASDAQ: YAVY) I i i i i i 
Institutional Ownership information I i i i i i 

Company Statistics k I I L iRecent Activity I Holders    Shares 

Price 15) ~ 5 11 ~ As of’~ 6/10/2009 (close), ~Total Positions ~ 53, 1,995,959 
Market 82.4 ; ,New Positions I 9i 94,814 
Shares Outstanding I i i 16,129,6201 ilncreased Positions i 161 184,600 
Sho~ Interest Shar~s ~ ~ ~ 224,] 65~ ~r~as~d Pos~t~ons ~ ] 3~ (~ 07,554) 
Total Float L ~ j 15,383,513~ [Soldout Poslions ~[ 26~ 
Float (%) ~ ~ ~ 95.37~ ~Net Chan~e ~ ~ 77,046 

Star, holder/Insider O~rsh~ {%) ~ ~ ~ ~ ~ 

~utual Fund O~ership (%) ~ i 6.37~ [ ~ 
Institutional O~ership (%) ~ ~ ~ 12.37 ~ ~ ~ 

NoAh American (52) ~ ~ ~ 12.37 ~ ~ ~ 
Non-NoAh American (1) ~ ~ L 0.01, L ~ 

~ 
Holders~ Yo Out ~ ~ ~ Metro Region Analysis 2 ~ ~ ~ 

~, ~ 
~ustin/TX N~tro ~ ] 2 44 
~ew York City/~Y ~etro 

4 18; 1.88 t ~ t 4 
8aa Fraacisco/CA ~etro ~ 2~ 1.79~ ~ ~ ~ 
Philadelphia/PA ~etro ~ 5~ 1 71~ i ~ ~ 
Chicago/IL Metro ~ 5, 1.56, , 

Institutional O~ership Information - Total Positions ~ ~ ~ ~ ~ 

~ Pos~t~on Shares Out~ Market Value ~ 
Holder Pos~ion ~ Change ~ (%)~ ($)~ Repo~ Date ~Source 

.................................................................................................................................................. 2 ................................................................................................................................................................................................................................................................................................... ~,. ................................................................ ~ ................................................................ ~ ...................................................................................... .£~..~..~.~..@ ............................................................................................... ~ ................................................................................................................................................... L .............................................................................. ~.~ ...................................................... 

State Street Goba Adv sots ~ ]~5,~6~. 49,700~ ] ]5 949,7~5~ ~/3]/2009 .]~ Form 

The Banc Funds Co. kkC ~ ]6],~56~ 0~ ] .00~ ~2~,507~ ~/3~/2009 ~]~ Form ~ ...................................................... 

1- ....................... ........................... ............................................................................. ¯ ..................................................... ............................................... .............................................. ................................... 
¯ ~ .................................. i ................................ i ~ ~ ~~ 

.Tewksbu~ Capital Management kt6. ~ 99,914, 4~,00] ~ 0.62~ 510,56] ~ ~/~]/2009 ~]3~ ~orm 

No~hern Trust Invest~nts ~ ~2,96] ~ 4,56~ 0.5] ~ 42~,9~] ~ ~/~/2009 ~] 3~ Form 
......................................................................................................................................................................................................................................................................................................................................................................................................................................................... t ................................................................ ~ ................................................................ I ..................................................................................................... + ............................................................................................... I ................................................................................................................................................... ~ .............................................. : ............................. + ...................................................... 
TI~-C~ Asset Mana~e~nt kkC ~ 79,9~ 7~ 4~0~ 0.50~ 40~,376 ~ ~/3]/2009 ~ 3~ Combined 
~meral6 A6wsers, lnc. 79,402~ (43,09~)~ 0.49~ 405,744~ ~/3]/2009 ~] ~ Combine6 

CNH PaWners kkC ~ 5~,~44~ ~]~ Form 
~ Invest~nt PaWners kkC ~ 42,585 ~ 42,585 ~ 0.26~ 2] 7,609 ~ 3/3~/2009 ~] 37 Form 

BlackRock Advisors, Inc. ~ 40,300 ~ 1,4001 0.25~ 205,9331 3/31/2009 ~13F Subfiler 
The California Public Employees Retire~nt System ~ 31,856~ 2,039~ 0.20~ 162,784~ 3/31/2009 ~13F Form 
Eastover Capital Manage~nt, Inc. ~ 29,559 ~ 247~ 0.18~ 151,046~ 3/31/2009 ~13F Form 
Hilliard Lyons Capital Management LLC ~ 23,700 ~ 0~ 0.15~ 121,107~ 3/31/2009 ~13F Form 
J.J.B. Hilliard, W. L Lyons LLC Asset Manage~nt ~ 23,700~ 0~ 0 15~ 121,107~ 2/28/2009 ~Sum of Funds 
PNC Bank National NA 23,700~ 23,700~ 0.15~ 121,107~ 3/31/2009 ~13F Subfiler 

~ 4 + .....- ~.....-...........,. £ .......................................... ~ ........................................ 

Rhumbli ne Advisers 23,046~ 7,756 ~ 0.14~ 117,765, 3/31/2009 ~ 13F Form 
............................................................................................................................................................................................................................................................................................................................................................................................................................... ~ ............................................................. ’ ............................................................. + ............................................................................................... I ......................................................................................... + ......................................................................................................................................... 4 ............................................................................ -} ...................................................... 
AllianceBernstein LP ~ 18,200 ~ 0~ 0.11 i 93,002 ~ 3/31/2009 ~13F Subfiler 
Bank of New York Mellon Asset Management ~. 16,359~ (2,393) ~ 0.10~ 83,594 ~ 3/31/2009 .[~3F Subfiler 
Ohio Public ~m~logees Neflrement Sgstem ~ ] 5,534 ~ 0~ 0.] 0~ 79,379~ 3/3]/2009 ~] 37 Form 
................................................ : ........................................................................................................................................................................................................................................................................................................................................................ ~r ..................................................... ~ ......................................................... ~ ............................................................................................. ~ ...................................................................................... ~ ................................................................................................................................. ¢ ...................................................................... ~ .................................................... Nhena Capital Manage~nt, Inc. ~ 13,670 ~ 0~ 0.08~ 69,854 ~ 3/31/2009 ~13F Form 
...................................................................................................................................................................................................................................................................................................................................................................................................................................... ~ ............................................................. 4 .............................................................. i ................................................................................................. ’~- ............................................................................................ i ........................................................................................................................................... ~: ............................................ ’~ ............................. ’~- ................................................... MFC Goba nvest~nt Manage~nt ~ 12,934~ 12,934~ 0 08~ 66,093~ 3/31/2009 ~13F Combned 

Metropolitan kffe Insurance ..................................................................................................................................................................................................................................................................................................................................................................................................................................... .~ .............................. ~T~~6g.~ ........................................... ~ ~ 0.0z ~ 5~,s ~ a~ .............................................. ~~6~~ ................................................ ~.~F~;~~;~ ........... ~ ...................................................... 
Mellon Capital Mana~e~nt 

~ 
~~g~g~ ~gg~ ~~~ ~ g~g~ ~ .............................................. ~~ ............................................... ~~ g~g~i~ 

Naffe~g Asset Mana~e~nt kkC ~ ~ ~,504~ 4,70~ 0.07~ 5~,7~5 ~ 3/3~/2009 ~ 3~ Form .................................................................................................................................................................................................................................................................................................... ............................... ..................................... .............................................................................. ................................................................ ................................................ ............................................... .................................. ........................................................ 
............................................................................................................................................................................................................................................................................................................................................................................................................................................ ~ ............................................................. 4 ............................................................... ~. ..................................................................................................... ~ ............................................................................................... ~. ............................................................................................................................................ ~.. ............................................................................... ~ ...................................................... 
Aberdeen Asset Management, Inc. ~ ]0,200~ 200~ 0.06~ 52,]22~ ~/~]/2009 ~]3~ Combined 
N~verSource ~nvestments kkC ~ ~,.. ~. .~ 

er 
~ig~gi;~g~fi~~~t~;~i~; ...................................................................................................................................................................................................................................................................................................... ~ ................................. ~~~g~~ ~ .................................. ~~ ~ 0.0e~ 4 z,5~5~ .............................................. ~~6~~ ................................................ ~g~~i~ ..................... ~ ...................................................... 
................................................................................................................................................................................................................................ ¯ ~ ................................ ~..~ ................... + ................................ }. ............................................................................................................................................ 4 ................................................... 
~eutsche Bank Investment Management, ~nc. 

~ }~j 3,266~ 0.02~ ~g,9~2~ 3/3~/2009 ~3~ Sub~ler 

............................ ~ ~.~ ~.~ ................... ~ .............................. ~ ............................................ 4, .................................................... 

kSV Asset Mana~e~nt 2~600 ~ O~ 0.02 ~ ~ ~,2~6~ ~/~/2009 ~ 3~ Form 

SagePoint Financial, Inc. 
~ 

2,381~ 0~ ~~ ~ ~ ~[ ~7~6~ ~1 ~~i~ 
’UBS Global Asset Mana~e~nt ~ 2,250~ ],398~ 0.0]~ ] ],498~ 3/3~/2009 ~]3F Sub~ler 
I~ lnvestment Adwsors kkC .~. 2,200 ~ 0~ 0.0] ~ ] ~ ,242~ ~/3]/2009 ~ 3~ Sub~ler 

~£~.~.~r~z.~.~.~..~5 ........................................................................................................................................................................................................................................................................................................................................ ; ................................. .~£~.~. ..................................................... ~.~.~ ............................................................................. £:££ ........................................................... J.£.,~g..~ ............................................... .~L~L~9£g ............................................... ~.~.J~.~.g.~..~g~r~ ................................... ~. ...................................................... 
~FAAustral~a kt6. ~ ~,000~ ~,000~ 0 0~ 5,~ ~0~ ~ ~/30/200~ ~Sum d ~un6s 

Summit ~nvest~nt PaWners, Inc.                                                   ~1 9] ~ 9] 3~ 0.0] ~ 4,665 ~ 9/~0/200~ ~] 3~ Combined 

PA~CO Advisors, ~nc 900~ (240~ 0 0] ~ 4 599~ ~/~]/2009 ~] 3~ Combined 

Cre6~t Su~sse Asset Mana~e~nt, Inc. (New York) ~. 9004 (~ ,500)~ 0.0~ ~ 4,599~ 3/3~/2009 ~.~ 3~ Form 
UBS Securities LLC .[. 820~ (284) ~ 0.01 ~ 4,190~ 3/31/2009 ~13F Subfiler 
FAF Adwsors, Inc. ~ 757~ 0~ 0.00~ 3,868~ 3/31/2009 ~13F Form 
............................................................................................................................................................................................................................................................................................................................................................................................................................. + ........................................................... t ............................................................ 4 .................................................................................................. t ......................................................................................... 4 .......................................................................................................................................... I ............................................................................ t ................................................... Trust Co. of Ver~nt ~ 576~ 576~ 0 00~ 2,943~ 3/31/2009 ~13F Form 

Deutsche Bank Securities, Inc..,, 266~ 266,~ 0.00~ 1,359,~ 3/31/2009 ~13F Subfiler 
New York kffe I nvest~nt Mana~e~nt kkC ~ ~ 97~ (3,~ 53)~ 0.00~ ~ ,007~ ~ 2/3]/200g ~] 37 Combine6 

.Wachovia Wealth Management .l 169~ (16,863)i 0.00[ 864~ 3/31/2009 ~13F Subfiler 
Wells Fargo A6visors LLC ~ 151~ 0~ 0.00~ 772~ 3/31/2009 ~13F Subfiler 
VNBTrust Naflona~ ~sodaflon ~ ~ 09~ 0~ 0.00~ 557~ ~/3~/2009 ~ ~ ~orm 

................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................ ¢ ............................................................ .~ ................................................................................................... ~. ........................................................................................... .~ ........................................................................................................................................... ~.~. .............................................................................. ~. ...................................................... 

~arcla~s Ca~ta~, Inc. ~~ 64~ 64~ 0.00~ ~27~ ~/~/2009 ~ 3~ Sub~ler 

O Shau~hness~     Management kkC 

A~ Ca~ta~ Mana~e~nt kkC ~ 0~ (~ 33,~ ~6)~ 0.00~ 0~ ~2/3~/200~ ~3~ ~orm 
Bran6gwme Global ~nvest~nt Mana~e~nt kkC ~ 0 (34 232)~ 0.00~ 0~ ~2/3]/2008 ~]37 Form 
Proshare Advisors LLC 

~ 
0~ (2,97~)~. 0.00q 0~. ~2/3]/2008 ~37 Form 

NBC ~omn~on Securities, Inc. ~ O~ (~ ,477)~ 0.00~ 0~ ~2/3~/2008 ~3~ Combine6 

..................................................................................................................................................................................................................................................................................................................................................................................................................................... ¯ ~ ............................................................. , .............................................................. ~ r. ............................................................................................................................................ .~ ............................................................................. ~ ...................................................... 
PanA~ora ~set Management, Inc. ~ 0 ~ (850) ~ 0.00 ~ 0~ ~ 0/3~/200g ~Sum of ~un6s 

~A ~osenber~ Investment Mana~e~nt kt6. (U~)                                    ~ O~ (640)~ 0.00~ 0~ 9/30/200g .~Sum ol ~un6s 
H~te Capital Mana~e~nt kkC ~ 0 (9)~ 0.00~ 0~ ~2/3~/2008 ~37 Combine6 

............................................................................................................................................................................................................................................................................................................................................................................................................ ? ..................................................... r ......................................................... ~. ............................................................................................. .~ ...................................................................................... ~. ................................................................................................................................. ¢ ...................................................................... .~ .................................................... 
ING ~nvest~nt Mana~e~nt Co. ~ 0~ (~6,760)~ 0.00~ 0~ ~2/3]/2008 ~37 ~orm 
............................................................................................................................................................................................................................................................................................................................................................................................................................................ ~ ............................................................. 4 ............................................................... ~. ..................................................................................................... ~ .............................................................................................. ~. ............................................................................................................................................ ~.. ............................................................................... ~ ..................................................... 
~A Nosenber~ Investment Mana~e~nt kkC ~ 0~ (5,~ g7)~ 0.00~ 0~ ~2/3]/200g ~3~ Sub~ler 

Harlot6 Investment Mana~e~nt Co., Inc. .1 orm 
Sheets ..................................................................................................................................................................................................................................................................................................................................................................................................................................... Smith ~ea~h Management ~ ...................................................... ~~ ~ ................... ~g~~~~ ~ 0.00 ~ 0 [ .............................................. ~7~6~66g ................................................ ~F~S~~ .............................. ~ ...................................................... 

0.00~ Tontine ~sodates kkC ~. O~ (2&322)~ ~ 0~ 6/30/2008 .[~ 3~ ~orm 
Wells ~ar~o Investments kkC 0~ d,200)~ 0.00~ 0~ 6/a0/200g ~a~ Subfiler 
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98 Pioneer Investments Kapitalanlagegesellschaft mbH 0~I (3,100) i’ 0.00 
99 Pennsylvania Avenue Advisers LEG 0i ......... ~~-~)~i 0.00 

il 00 Saybrook Capital Corp. 01 ..(....1._9_:~...8..~i 0.00 
01 Wilbanks, Smith & Thomas Asset Management LEG 0i (10,438)I 0.00 

i102 Research Affiliates LEG 0i (3,646) i 0.001 
i~03 Merrill Lgnch, Pierce, Fenner & S~th, Inc. 01 02,206)I 

~ ~ 04 Qt~rou~ Global Markets (United States) 
~ 

(~ 7J 57) ~ 

0.00~ 
i ~ 06 Gol6man Sachs ~set Mana~e~nt kP (Unite6 States) 0 ~ (3] ,50~) ~ 0.00 
i107 Royce &Associates LLC 0~ (3,800)~ 0.00~                0~ 3/31/2009 13F Form 

il 08 Loeb PaWners Corp. 0~ (85,71~)~j 0.00 0~ 3/31/2009 

i109 Wellington Manage~nt Co. LLP 0~ (38,000)~ 0.00~ 
i~]0 Madison Square Investors kkC 0~ (]97)~ 0.00~ 
i111 ~ ~ 

i 112 Rows 1 through 80 of 80 ~ ~’ 
il 13 Co~gright @ 2009 FactSet Research Syste~ Inc. AI~ rights reseNed ...... 
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From: 

Sent: 

To: 

Subject: 

Bortz, Conrad <cbollz@emaiLunc.edu> 

Tuesday, Februa~ 2, 2010 2:25 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

FYI [Fwd: Your Order with Am~on.com] 

........ Original Message ........ 

Subject:Yonr Order ruth Amazon.com 

Date:Tue, 2 Feb 2010 19:23:12 +0000 (UTC) 

From:auto- confirm~mnazon.com <auto- confim~amazon.com> 
To:cbor~@email.unc.edu <cbortz@email. unc.edu> 

Thanks for your order, conrad bortz! 

Want to manage your order online? 
If you need to check the status of your order or make changes, please visit our home page at Amazon.com and click on Your 
Account at the top of any page. 

E-mail Address= cbortz@email.unc.edu 

Billing Address= 
lissa I broome 

United States 

Order Grand Total= $580,83 

Shipping Address= 
Lissa L. Broome 
UNC School of Law 
1.60 ridge road cb # 51.41. 
chapel hill, nc 27599-3380 
United States 

Get the Amazon.corn Rewards Visa Card and earn 3% rewards on your Amazon.com orders. 

Order #= 102- 8690947-9713032 
Shipping Method=    FREE Super Saver Shipping 
Shipping Preference= Group my items into as few shipments as possible 

Subtotal of Items: $580.83 

Shipping & Handling: $59.43 

Super Saver Discount: -$59.43 

Total for this Order: $580.83 

Shipping estimate for these items= February 8, 2010 

57 "Dictionary of Banking Terms (BarroWs Business Guides)" 
Thomas P. Fitch; Vinyl Bound; $10.19 

Sold by: Amazon.com, LLC 

Need to print an invoice? 

Visit www.an~a.zon.com/vour-account and click to view your orders. Click "View order" next to the appropriate order. You’ll find a button to print 

an invoice on the next page 

~ere can I get help with revie,~Jng or changing my orders? 

To learn more about managing your orders on Amazon=com, please visit onr Help pages at amazon.com/helF’orders/= 

Please note: This e-mail mes~ge w&s sent from a notification-only address that cannot accept incoming e-mail. Please do not reply to this mes~ge. 

If you ever need to return an order, visit our Online Returns Center: www.am~on.com/returns 

Thanks again for shopping ruth us. 



Amazon.corn 

E arth’ s Biggest Selection 

Prefer not to receive HTML mail? Click here 



From: @aol.com 

Sent: Friday, June 17, 2005 6:27 PM 

To: Broome, Lissa L <lbroome@email.unc.edu> 

Subject: article 

Hi, Prof. Broome. You may have already seen this but it has a good summary of the business case for gender diversity - I thought it might be helpful. 
http://vwwv..qendertrainin.q.com/Business Case for Gender Diversity.pdf 
The additional articles that I am supposed to find and add to the bibliography - do you want those summarized as well? I am done with the initial 9 you gave me, I just wasn’t 
sur~ what you had said regarding the four ~ needed to add. 

Thanks, 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Elizabeth Lee <elee@Publiclnteres~tProjects.org> 

Friday, September 23, 2005 3:34 PM 

ablackwell@policylink.o~; aclu@aclumich.org; akanycis@ncm.org; amassembly@columbia.edu; amtallman@maldef.ovg; 

a~dreah@ncimed.com; ap@advancementproject.org; arc@arc.org; arlease@usc.edu; askiba-crMts@ncrw.org; avarga@naleo.org; 

bensimon@usc.edu; blandlbrd@cMlrights.org; bla~zje@gse.harvard.edu; browngla@vci.rutgers.edu; buchmaaa@cMlrights.org; 

cathy trowe@harvard.edu; cfncrkwhelpley@erols.com; children@childrennow.org; cindy@ccfy.org; cmorgan@apalc.o~g; 

crenshaw@law.columbia.edu; crossroads@igc.org;          (~baol.com; csie~a@unm.edu; dchavis@catmblecommunity.com; 

~pacbell.net; dogreen@uiuc.edu; dpiche@cccr.org; dredd@naacpldf.org; dsacke@princeton.edu; Earls, Anita S 

<earl@email.unc.edw,; elee@nakasec.org; epaterson@equg~juslicesociety.org;        ~baol.com; gm~" orfield@harvard.edu; 

@msn.com; gspeaks@naacpldf.org; haney@bc.edu; hcutting@intem~pt.org; henderson@civilrights.org; HN2199@handsnet.org; 

hwheeler@detroitnaacp.org; iahme&~}accesscommuni~,.org; info@ipunlimited.org; info@lccr.com; info@movementstategy.ovg; 

info@urbanhabitat.org;       ~aol.com; j.echohwk@narf.org; j bemen@naacpldf.org; jcbodge@EMAIL.UNC.EDU; 

jchambers@EIVIAIL.UNC.EDU; Johnson, James H Jr @m~johnson@unc.edu~; jjconno@uiuc.edu; jmurguia@nclr.org; 

john.maguire@cgu.edu; kathy.wong@asu.edu; knarasa]d@napalc.org; krishanti@wildforhumanrights.org; krodgers@legalmomentum.ovg; 

la@newsreel.olg; lawson@civilrights.org; lba~h@ncrw.o~; ltx~wen@inslituteibrcommunitypeace.org; lbrown@acslaw.org; 

lguinie@law.harvavd.edu; lharring@umich.edu; LHuntley@southemeducation.org; lisahet@rci.rutgers.edu; lissa broome@unc.edu; 

hnonts@umich.edu;         @aol.com; maJcshall@uchastings.edu; martham@studycircles.ovg; mattr@progressive.ovg; 

@verizon.net; ~)verizon.net; mbla~co@lccr.com; mccoy.266@osu.edu; mfails@urbmaleaguecc.org; 

mfung@a~Jde£o~g; mkrislov@umich.edu; mmoms@impacffund.org; m~nunoz@~n~Jdef.o~g;         ~aol.com; ~nsimms,a)jointcenter.org; 

msmith@iogmail.iog.unc.edu; nvrinfo@nvr.org; orfield@ulnn.edu; poverbey@aaanet.org; powel008@tc.umn.edu; powell.355@osu.edu; 

P, ainbowP, ese~xch@M’IN.org; rbarrera@uiuc.edu; rothschild@podest~xnatton.co~n; rtcoulte@indimalaw.org; sbasso@legahnomentum.org; 

@earthlink.net; sherrie.loomi@asu.edu; slatte~y@cMlfights.org; sleidem~an@capd.ovg;        ~bellsouth.net; 

sstrong@projectchange.org; sungkTu@nakasec.org; susanb@franeworksinstitute.org; tblandon@weta.com; tienda~princeton.edu; 

tiphanie@thepeoplesinstitute.org; tje@princeton.edu; tsaenz@maldef.org; tshaw@naacpldf.org; van@ellabakercenter.ovg; 

~aol.com; twierzbicki@la~erscomm.org 

Fulfilling the Dream Fund-Request tbr Letters of Intent 

FINAL - Fulfilling the Dream Fund RLOI.doc 

Dear Friends and Colleagues: 

We are pleased to announce the release of the Request for Letters of Intent (RLOI) for tire Fulfilling the Dream Fund’s National Fund. Attached is a 

copy of the application. 

The Fulfilling the Dream Fund (the Dremn Fund) is a partnership of private and corporate foundations, fmnily foundations and individual donors that 

share a commitment to support and learn from communities working on affirmative action. The collaborative will provide grants to efforts that 

defend, support and expand affirmative action and other efforts to promote full inclusion of people of color and women. The Dream Fund will focus 

principally on education, employment and contracting. 

The Fulfilling the Dream Fund is comprised of four prinrary components: 1) allocation for national grantnraking 2) state and regional grantmaking; 3) 

documentation and capacity-building; and 4) a media mrd conmrunications component. The National Fund will provide grants to im~tovative nonprofit 

organizations and institutions throughout the United States. State and regional funds will provide support to organizations that fall within their 

geographical restricted funding areas. A comprehensive documentation and capacity-building initiative will offer training and technical assistance to 

grantees, as well as host convenings and disseminate lessons learned from grantee work. Finally, a media and cormnunications component will focus 

on strategic message development and dissemination to increase support for this work within philanthropy 

The National Dream Fund’s Letter of Intent is due on October 24, 2005. Please feel free to share the RLOI with any organizations you feel may fit 

the Fund’s selection criteria. 

Thank you, 

Public Interest Projects 



From: 

Sent: 

To: 

Subject: 

Attach: 

latrichia morgan < @yahoo.corn> 

Tuesday, Janua~ 17, 2006 7:18 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: [Fwd: Bank Director’s College] 

latrichia morgan resulne.wps; latrichia Inorgan resume.wps.doc; lalrichia morgan resume.wps.rlf, latfchia morgan resume.wps.txt 

Hey Lissa, 

Here is the resume, I have attached several formats but the same resume. Talk to you soon. 

Latrichia Morgan 

Lissa Broome <lbroome@email une edu> wrote: 

LatriL:i~~hilad-k helpful if you could send me a current resume, providing some background on your skills and work experience. Thanks. No hurD’. 

-- Lissa L. B~oome Wac’~ovia P~ofesso~ of Banking Law Director, Cente~ fo~ Banking and Finance University of North Ca~olil 

Yahoo! Photos Showcase holiday pictures in ha;dcover 

Photo Books. You design it and we’ll bind it! 



From: 

Sent: 

To: 

Subject: 

Attach: 

mau musacchia < ~mindspring.com > 

Friday, April 14, 2006 7:31 PM 

Abdoulayi, Sara <sabdoula@email.unc.edu-~ 

Broome, Lis~ L <lbroome@email.unc.edu> 

Board Dive~si~ Application 

Application Instructions.board diversi~.doc; Resume MUM 03.06.06.doc; Presentations & Papers MUM 03.06.06.doc; Business & 

Professional Activities MUM 03.06.06.doc 

Dear Ms. Abdoula, 
Attached please find ~ny application m~d CV for the May 15 progrmn. I look forward to hem’ing if I am accepted. 
Mary" 

~,~ary U. M~¢sacchia 

~mindspring. corn 

T: 919-968-8528 

C: 



Application Instructions 

Broadening Corporate Board Diversity: Earning a Board Seat 
Monday, May 15 

Rizzo Conference Center Chapel } ~ill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please fill out the application form on the next page. For each question, ~vrite a one to 
two paragraph response. 

Please attach a current vita that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or former service on boards of directors, including communilT and 

nonprofit organizations 

Other communib~ involvement 

To submit your application, e-mail the completed application page and your CV as attachments to 
Sara Abdoulayi, Program Assistant, at sabdoula@email.unc.edu. For questions about the program, 
contact Professor I,issa Broome, Director of Center for Banking and Finance at (919) 962-7066 or 
lbroome@email.unc.edu. 

Applicants that submit their materials by April 3 will be notified by April 10 if their application has 
been accepted for enrollment. Those who submit their materials between April 3 and May 1 vvill 
be notified by May 8. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law 
to reserve your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversi~ Initiative 
UNC School of Laxv 
CB # 3380, Van ttecke-Wettach Hall 
Chapel 1till, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Monday, May 15 
Rizzo Conference Center 

Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Mary U. Musacchia, JD 

Firm/Company: Attorney at Law, Business Consultant 

Address: 

City, State: Chapel Hill, North Carolina Zip: 27516 

Daytime Phone: 

Email Address: ~mindspring.com_ 

Please state why you would like to attend this program. 

I am interested in attending the program to improve my current contribution on several 
’non profit’, association boards and to better prepare to be a Board member for a ’for profit 
corporation’. 

List the values you believe you would bring to a board. Include specific competencies 
(e.g., finance, marketing, human resources) and other qualities (e.g., judgment, 
creativity). 

My experience as an attorney in government, a law firm and as in-house staff and general 
counsel has provided me with a diverse set of experiences that would benefit any corporate board. 
I have counseled in almost all aspects of corporate functions including but not limited to, human 
resources both policy and case: specific, matters of legal and ethical choices to be: made by 
executives, writing codes of conduct and a multipliciD~ of internal corporate policies including 
record retention, have supervised and led internal company investigations, advised on matters 
related to internal auditor functions and corporate organization structures, ownership questions 
related to IP, and so forth. I have had to prepare and sign Opinion of Counsel letters and have 
advised elected officials. It has been my privilege to speak on numerous occasions to ProfJohn 
Conley’s third year law- seminar and questions related to ethics and practice f-or in-house attorneys 
are alxvays part of the conversation. 

Through out tW career I have been a supporter of diversity. My resume ~vhich is attached 
lists numerous programs that I have participated in which were to facilitate diversity, whether for 
xvomen, blacks, or corporate lawyers in a predominantly private practice bar. 
In short, to a Board I would bring: 

(a) the experience of someone who has worked inside several companies and understands 
the workings of a corporation and the judgment that comes with almost 30 years of professional 
life. 

(b) a skill in building relationships and confidence with clients which has allowed them to 
discuss issues with me knowing they will be heard with understanding but the confidence to help 
them deal with difficult choices. 

(c) creativity in problem solving that any good attorney must develop. 



(d) the willingness to work to find both a legal and ethical result but the strength to refuse 
to agree to solutions that do not meet these tests. 

Thank you f-or the opportunity to submit and application and if further information is 
required pleas do not hesitate to contact me:. 



Application Instructions 

Broadening Corporate Board Diversity: Earning a Board Seat 
Monday, May 15 

Rizzo Conference Center Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the: next page. For each question, write a one to 
two paragraph response. 

Please attach a current vita that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or for~ner sera,’ice on boards of directors, including community and 

nonprofit organizations 
Other community inw~lvement 

To submit your application, e-mail the completed application page: and your CV as attachments to 
Sara Abdoulayi, Program Assistant, at sabdoula@email.unc.edu. For questions about the program, 
contact Professor Lissa Broome, Director of Center for Banking and Finance at (919) 962-7066 or 
lbroome@email.unc.edu. 

Applicants that submit their materials by April 3 will be notified by April 10 if their application has 
been accepted for enrollment. Those who submit their materials between April 3 and May 1 will be 
notified by May 8. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law to 
resera,’e your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversity Initiative 
UNC School of Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Monday, May 15 
Rizzo Conference Center 

Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Joan B Troy 

Firm/Company: Management Plus, Inc 

Address: 

City, State: Chapel Hill, NC Zip: 27514 

Daytime Phone: 

Email Address: ~mindspring.com 

Please state why you would like to attend this program. 

In searching for a way to use my talents while working part-time, I have for several years thought 

that being on a corporate board would fulfill this need. I believe that I could add value to a 

corporate board and the activiST would enrich my life if- I could find a company that needed my skill 

set. I will expand on this in the next section. 

As your program has been described to me, it appears that it would be an extension of- my activities 

with the National Association of Corporate Directors. I am a member of this group and have been 

active for several years having attended many of the meetings as ~vell as their daylong seminar, 

Director’s College. 

I would expect that your program ~vould help me to more specifically target my skills. 

List the values you believe you would bring to a board. Include specific competencies (e.g., 
finance, marketing, human resources) and other qualities (e.g., judgment, creativity). 

As can be seen on my extended resume and my Director’s Resume, my professional experience has 

been in the area of management and finance. Earlier in nay career, I taught mathematics and 

statistics at most levels in the educational process. In addition, I was project manager for many 

social science statistical research studies under contract to both the Federal and NC governments. 

I would expect that the primary area in which I could provide assistance on a corporate board would 

be in the area of finance. My experience in my consulting business has been focused on assisting 



companies in setting up their accounting systems in such a manner as to withstand Federal contract 
cost accounting audits. In addition, I have acted as the primary liaison ~vith the Federal auditors 
during the actual audits. 

In the non-Federal environment, I have served as Chief Financial Officer so several growing 
companies, two of which required significant restructuring. The primary areas in which I caused 
change were the areas of debt restructuring and establishing policies and procedures to enable the 
companies to move forward and to be in a position to withstand a financial audit when appropriate. 

As to personal qualities, I believe that what I bring to the table is integrity as well as a focus on the 
investors/shareholders. My experience with boards has led me to believe that this is a very 
important focus that the management sometimes overlooks. I believe that I can see the big picture 
in an obiective way and assist management in refocusing toward this broader spectrum. 

Community Involvement 

I added this category because I wanted to speak to why my community involvement has been so 
little. This has bothered me because I have wanted to be a contributor but never quite figured out 
how to do so ~vhile traveling four to five days a week. Prior to that period I was raising two children 
while being the primary monetary provider for the household. Somehow, bet~veen nV work and my 
children, the time was never there. 

I am currently pursuing three avenues to fulfill this ne, ed but have not yet settle, d on my direction. 



Dana Jennings 

Jennings Earnhardt, LLC 

Raleigh, NC 27608 

dana@j enningsearnhardt, com 

Please state why you would like to attend this program. 

Through this program I intend to gain specific knowledge I can apply in my 

professional and community work, to learn about specific resources available regionally 

to support the advancement of women to corporate board positions, and to continue my 

o~vn personal preparation for board service, both corporate and not-for-profit. In my 

current role as an executive coach and leadership consultant, I work directly with a 

number of accomplished women - high level corporate executives, not-for-profit 

executive directors, and business owners. Our work includes setting up advisory boards, 

quantifying what competencies they need to develop in order to be considered for service 

on outside boards, and how to better work with their own board of directors~ In my work 

~vith the Women’s Forum North Carolina Center for Women in Public Service, we are in 

the process of setting up a database of qualified women to serve on public service boards 

and commissions. While the local chapter of NACD offers some support for board 

placements on private and public companies, I would highly value the creation of a more 

comprehensive database of qualified women candidates for private and public company 



boards. Finally, I am always looking for opportunities to hone my personal capacities 

and professional skills for hands-on personal application on the boards I serve on. 

List the values you believe you would bring to a board. 

When I was elected to serve on the Kinko’s Inc. board, I went from a sphere of 

influence over a $12.5 million company with 220 coworkers with locations across North 

Carolina to one that stretched over a $1.8 billion organization with over 20,000 

coworkers in locations domestically and internationally. To best prepare myself for the 

task ahead, I sought director training through the National Association of Corporate 

Directors. That training gave me best practices knowledge about board service and 

equipped me to discharge my duties as professionally and capably as possible. Among 

the issues specifically addressed during my Kinko’s tenure were CEO selection, the 

transition of the founder out of the organization, the acquisition of an internet company, 

stockholder lawsuits, and a comprehensive on-site survey of coworkers to ascertain the 

general sati sfaction of the work force. Throughout my board service at Kinko’s Inc., I 

was recognized for my diligence, dedication, and commitment to communication at all 

levels of the organization. Those are the same qualities for which I am recognized in my 

community and professional not-for-profit board service. Additionally, my experience on 

the Kinko’s board audit and compensation committees gives me a unique perspective to 

bring to other smaller organizations. 



From: 

Sent: 

To: 

Subject: 

Attach: 

sabdoul@emaJl.unc.edu 

Thursday, April 20, 2006 11:58 AM 

Broome, Li s~ L <lbroome@em~Jl.unc.edu> 

FW: Application Ibr Corporate Boaxd Diversity 

ATT00211 .htm; Diversi .tyApplication.doc; Hoover.Resume.doc2.doc 

..... Fopa, arded message fi*om ~carolina rr.com ..... 
Date: Tue, 18 Apr 2006 21:01:38 -0400 
From: JeweH Hoover < .~caroIina.rr.com> 

Reply-To: JeweH Hoover < ~)carolina rr.com> 
Sutziect: FW: Application [’or Corporate Board Diversity 

To: sabdoula@email.unc.edu 

..... Original Message ..... 
From: Jewell Hoover [mailto: ~(a)carolina rr corn] Sent: Tuesday, 
April 18, 2006 3:12 PM 

To: ’ssabdoula@email unc.edu’ 
Subject: Application [’or Corporate Board D~versity 

Attached you will find my application and CV for the program :[’or Board 
Diversity. Please let me know if you require additional itfformation. 

Regards, 

Jewell D. Hoover 

11536 Corliss Avenue 

Charlotte, NC 28277 

704-540-2410 

704-540-2438- FAX 

www.hooverconsultingllc.com 

..... End forwarded message ..... 



Application Instructions 

Broadening Corporate Board Diversity: Earning a Board Seat 
Monday, May 15 

Rizzo Conference Center Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the: next page. For each question, write a one to 
two paragraph response. 

Please attach a current vita that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or for~ner sera,’ice on boards of directors, including community and 

nonprofit organizations 
Other community inw~lvement 

To submit your application, e-mail the completed application page: and your CV as attachments to 
Sara Abdoulayi, Program Assistant, at sabdoula@email.unc.edu. For questions about the program, 
contact Professor Lissa Broome, Director of Center for Banking and Finance at (919) 962-7066 or 
lbroome@email.unc.edu. 

Applicants that submit their materials by April 3 will be notified by April 10 if their application has 
been accepted for enrollment. Those who submit their materials between April 3 and May 1 will be 
notified by May 8. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law to 
resera,’e your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversity Initiative 
UNC School of Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Monday, May 15 
Rizzo Conference Center 

Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Jewell D. Hoover 

Firm/Company: Hoover and Associates, LLC 

Address: 

City, State: 

11536 Corliss Avenue 

Charlotte, NC Zip: 28277 

Daytime Phone: 704-540-2410 

Email Address: @carolina.rr.com 

Please state why you xvould like to attend this program. 

Attendance would provide me with additional opportunities to learn about board memberships, 
requirements and skills required to exercise board fiduciary responsibilities. It xvould also provide 
me an avenue to discuss best practices with other participants and learn about corporate governance 
skills. 

List the values you believe you would bring to a board. Include specific competencies (e.g., finance, 
marketing, human resources) and other qualities (e.g., judgment, creativity). 

Bank regulatory background 

Policy development 

I~mowledge of board responsibilities 

IG~owledge of banking industry 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

sabdoul@emaJl.unc.edu 

Thursday, April 20, 2006 12:37 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

Fwd: Boaxd Diversity Application 

ATT00220.htm; Diversi~Application.doc; GRACE W. UENG CV.pdf 

..... Forwarded message from grace@saw?’marketinggroup.com ..... 
Date: Mon, 17 Apr 2006 20:56:57 -0400 
From: "Grace W. Ueng" <grace@sax~ymarketinggroup.com> 

Reply-To: "Grace W. Ueng" <grace@savvymarketinggroup corn> 
Sut~iect: Board Diversi~" Application 

To: sabdoula@email.unc.edu 

Dear Sara, 

Attached please :find my application and CV for the May 15 program 

Could you confirm receipt and tell me if selected, what time the program 
runs on the 15th? 

Thanks in advance for all your help! 

Sincerely- yours, 
Grace 

Grace W. Ueng 
President, Savvy Marketing Group 
Your Successful Venture is our PassionT 

Offering Resolute Ventures T and Chief and Crew for Hire T Sel~,’ices 

919. 319. 8538 office 

mobile 

740. 888. 3076 fax 

www.saw,wmarkctinggroup.com 

Notice: This e-mail message and all attactm~ents transmitted with it may 
contain COi’~’~DENTIAL, privileged, and copyright-protected information 
intended solely for the use of the addressee. If the reader of this message 
is not the intended recipient, you are hereby notified that any reading, 
dissemination, distribution, copying, or other use of this message or its 
attachments is strictly prohibited. If you have received this message in 
error, please notify the sender immediately by telephone or by- electronic 
mail and delete this message and all copies and backups thereo£ Thank you. 

..... End for~vardedmessage ..... 



Application Instructions 

Broadening Corporate Board Diversity: Earning a Board Seat 
Monday, May 15 

Rizzo Conference Center Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the: next page. For each question, write a one to 
two paragraph response. 

Please attach a current vita that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or former serafice on boards of directors, including community and 

nonprofit organizations 
Other community inw~lvement 

To submit your application, e-mail the completed application page: and your CV as attachments to 
Sara Abdoulayi, Program Assistant,. For questions about the program, contact Professor Lissa 
Broome, Director of Center for Banking and Finance at (919) 962-7066 or lbroome@email.unc.edu. 

Applicants that submit their materials by April 3 will be notified by April 10 if their application has 
been accepted for enrollment. Those who submit their materials between April 3 and May 1 will be 
notified by May 8. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law to 
reserve your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversity Initiative 
UNC School of ]Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Monday, May 15 
Rizzo Conference Center 

Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

Name: 

Firm/Company: 

Grace Whi-Tze Ueng 

Sa~wy Marketing Group 

Address: 

City, State: Cary., NC Zip: 27519 

Daytime Phone: 919 319 8538 

Email Address: Grace@sa~wymarketinggroup.com 

Please state why you would like to attend this program. 
This program has been recommended to me because of my strong interest in serving on corporate 
boards and my ability to add diversity to board composition (Chinese and female). I was invited to 
intemqew for my first public board seat last year and was a finalist along xvith a woman with Fortune 
500 treasury experience who was ultimately chosen. 

I would like to contribute to the needed diversity on corporate boards and am very open to 
refreshing and learning any nexv skills needed to become a valuable director. I am also interested in 
better understanding approaches to improve my candidacy when future opportunities arise or how 
to help make more opportunities available to me. 

I have very much enjoyed my roles serving on non-profit boards, and am now serious about the 
opportunity to hold a corporate board role. 

List the values you believe you would bring to a board. Include specific competencies (e.g., 
finance, marketing, human resources) and other qualities (e.g., judgment, creativity). 
I have general management training from my management science degree at MIT and MBA from 
Harvard Business School. My functional expertise: is in marketing - having been classically trained 
in consumer packaged goods brand management at Clorox and General Mills prior to being 
recruited to five consumer and enterprise sot~vare ventures where I held leadership roles and 
contributed to returns to investors of over $1 Billion. 

I have been told by those who report to me that I empower peak performance and have s~ong 
leadership skills. I tackle business issues with character and tenacity, creativity and the big picture, 
and always seeing how my actions impact the vision and mission for the organization. I have tried 
over the last 20 years to build on prior work experiences in order to make the best decisions for all 
stakeholders involved. 



From: 

Sent: 

To: 

Subject: 

Tom EfiKI ~om@standarddistributors.com> 

Friday, April 21, 2006 2:42 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: May 15 Program on Broadening Corporate Board Diversity 

Lisa, Thank you for the kind invitation to participate in the Director 
Diversity Initiative Unfortunately, I will be u~able to palticipate 

and will be unable to be in Chapel 
Hill on the 15th Vic Hackley ;vill be a great participant. Vic and I 
serve on the Audit Committee of BB&T, and he is very ;vell versed on the 
difficulties of achieving diversi~z and at the same time having 
"fmaicial experts" 

Our ans;ver at BB&T is to have t;vo female CPA’s, one a practicing CPA and 
the other a masters in accounting. Actually it was’t really plam~ed, 
but isn’t it nice to do the right thing and have the right thing work 
out for your benefit 

Again, I had hoped to participate, but will be u~able to do so. Please 
keep me in mind if you need someone in the future who has been in the 
bank director arena. 

Tom 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome(h?emaiLunc.edu] 
Sent: Friday, April 21, 2006 2:18 PM 
To: Tom Efird 
Subject: May 15 Program on Broadening Corporate Board Diversity’ 

Hi Tom -- 

I enjoyed meeting you at the Festival of Legal Learning. As I mentioned 
then, we are working with a grant from the Z Smith Reynolds Foundatinn 
on increasing corporate board diversi~, something that the BB&T board 
has done quite well at. Former Justice Henry Frye is on our Director 
Diversity Initiative and he game me Dr. Hack [ey’s phone number so I have 
left him a message about appearing as a panelist on our May 15 program. 

Some more information about the program is attached We would be 
delighted ~2~r you to participate as well and help to describe BB&T’s 
ef~k~rts to create diversity on its board as well as to articulate any 
benefits that the board has realized because of that diversity. Please 
let me know at your earliest convenience if you would be interested in 
and able to participate The program is in Chapel Hill li’om 10 - 3 on 
Monday, May 15. 

We’d also be grateful if you would forward information about this 
program to any women or minorities that you know who you believe are 
potential board candidates and would benefit from attending. 
Registration information is at 
http :/iwxw¢. law. unc. edu/diversityi 

Thanks. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance Univcrsi~- of North Carolina 
School of Law CB # 3380 Van Hecke-Wettach Hall Chapel Hill, NC 
27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Email: lbroome@email.unc, edu 

Wcb: www. law.unc, ed~b anking/ 



From: 

Sent: 

To: 

Subject: 

Meredith Weiss <mlweiss@email.unc.edu-- 

Friday, April 21, 2006 3:00 PM 

Bob Smithmck <bob@mmwebserv.com> 

Broome, Lissa L <lbroome@emaJl.unc .edu>; Rex Zimmerman <rex@micromedic .corn> 

Re: Status Update 

Thanks Bob. Here is the url for the website home page. This should 
provide the graphics you need and pull in the necessary side bar. Let 
me know if you need anything else as far as the layout goes. 

http://www, law.unc edu/Centers/ddi, aspx?ID=517 

Lissa, these pages can now- be accessed and updated through the banking 
interface 

Meredith 

Bob Smithwick wrote: 

>(]ood morning- 
> 
>It’s Friday already, and I have no idea where the middle part of the 
>week went 
> 

>Here are the accomplishments :[’or this week 4/17: 
> 

>* Kickoffmeetlng held -- reviewed process and started 
>di scovery/strategy 
>* Wireframes have been draRed and are attached for you to review. As 
>described in our meeting, these are intended to map out all the major 
>pages in the application. Please review internally and aim to have 
>comments back to me no later than end of business Thursday 4/27 We can 
>also set up some time to review them in person or on the phone if you’d 
>benefit from it 
>* Client task list has been drafted and is attached - same deadline 
>please 
> 

>And here’s what we can look forward to this coming week 4/24: 
> 

>* UNC ~vill respond with any updates/corrections to ~vireframes and task 
>list 
> 
>If all goes well, we anticipate development beginning the ~veek of 5/1. 
>At this point we have no problem delivering the "applicant login" screen 
>as a ~vorking page, and we will need to evaluate whether other pages will 
>also be available for live demonstration. It is too early to tell right 
>now. 

> 

>Best regards and have a great weekend, 
> 

>B 

> 

> 

>Bob Smithwick, Production Manager 

>4021 Stitrop Creek Drive, Suite 300 
>Durharn, NC 27703 
>919.361.8090 xt. 121 ~- 919.361.9579 fax 

>For fastest support, please e-mail support@mmwebscl-<com 

Meredith Weiss 
Assistant Dean tbr Inibrmation Teclmologo~ 
School of Law 
University of Nolth Carolina at Chapel Hill 
Campus Box 3380 
Chapel Hill, NC 27599-3380 
Office: 919-962-4706 
Mobile: 



From: 

Sent: 

To: 

Cc: 

Subject: 

~aol.com 

Friday, April 21,2006 5:00 PM 

H FRYE@brookspierce.com 

Broome, Lissa L <lbroome@email.unc.edu> 

Corporate Board Diversity 

Henry: 
I like what I have read about the purpose of this program. Although I wish I had heard about the conference earlier, it may not have made much difference because of my current 
travel and seminar schedule. I will do what I can do to assist with the overall, Long-term effort, even if I can’t get free to be involved right now. I agree about paying boards. I 
have put in a zillion hours on public service and nonpaying volunteer boards and commissions. In fact, this was one of the reasons my name surfaced for paying board 
consideration. 
I will try to have a conversation with Lissa as soon as I can. 
Have a great weekend 
Lloyd V. Hackley 
Hackley and Associates of NC 
104 Highland Drive 
Chapel Hill, NC 27514-6623 

Voice: 919-968-6362 
Fax: 919-968-8732 
Cell: 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, April 21,2006 5:01 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Board Diversity Conference 

Lissa: 
I have the information. I will try to get a time to chat as soon as possible. 
Ivh 
Lloyd V. Hackley 
Hackley and Associates of NC 
104 Highland Drive 
Chapel Hill, NC 27514-6623 
Voice: 919-968-6362 
Fax: 919-968-8732 
Cell: 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Sara Abdonlayi <sabdoul@email.unc.edu;, 

Friday, April 21, 2006 6:41 PM 

LissaBroome <lis~ broome@unc.edu> 

[Fwd: Corporate Board Diversity Applicatiorv’Michael Beavers] 

DiversityApplicationMichaelBeavers.doc; Director Resume - Michael El1]. Beavers.doc; MichaelBeaversAdvisoryCV[1].doc; 

MichaelBeaversBiol.pub; MichaelBeaversCorePrincipleHonolCode.DOC; MichaelBeaversCV2.doc 

........ Original Message ........ 

Subject:Corporate Board Diversity ApplicatiorvMichael Beavers 

Date:Fri, 21 Apr 2006 13:46:58 -0400 

From :Mike Beavers < ,~)earthlink.net> 

To: <sabdo ula~b~email.unc .ed w~ 

Ms. Abdoulayi, 
Please accept my late application for the Corporate Board Diversity Cont?rence. I have attached the application along with CV’s, Bio, Code, etc. 
Sorry if it’s overkill. Also, please let me know the tel-ms of payment 
Kindest regards, 
Michael Beavers 

Cary, NC 27513 

C) 
@earthlink.net 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Sara Abdoulayi <sabdoul@email.unc.edu;, 

Sunday, April 23, 2006 4:48 PM 

LissaBroome <lis~ broome@unc.edu> 

[Fwd: Broadening Corporate Board Diversity Application] 

Diversity Application.pdf; TDA CV.pdf 

........ Original Message ........ 

Subject:B~oadening Corporate Board Diversibl Application 
Date:Fri, 21 Apr 2006 20:50:14 -0400 

From :Tony D. Alexander <talexa~der@alveolus.com> 

To: <sabdo ula~b~email.unc .edtr~ 

Ms. Abdoulayi, 

Attached is the completed application and my CV for consideration for the May 15th board diversity program. Thank you in advance for evaluating my application. 

With kindest regards, 

Tony 

Tony D. Alexander 

EVP, Chief Legal Officer & 

Corporate Secretary 

ALVEOLUS INC 

"Inspiring the Breath of Life" 

9013 Perimeter Woods Drive, Suite A 

Charlotte, North Carolina 28216 

Phone: (704) 926-4846 

Fax: (704) 926-4893 

Cell: 

talexa nder(~alveolus.com 

http://www.alveolus.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sara Abdoulayi <sabdoul@email.unc.edu;, 

Monday, April 24, 2006 12:00 PM 

LissaBroome <lis~ broome@unc.edu> 

[Fwd: application tbr seminax] 

JE Bio Details rp~vf application.doc; Through this progra~ I intend to gain specific knowledge I can apply in myprofessional and community 

work.doc 

........ Original Message ........ 

Subject:application tbr seminax 

Date:Wed, 19 Apr 2006 22:09:14 -0400 

From :Dana Jennings Eamhavdt <dana?a)iennmgse~rnhardt.com:- 

To: <sabdo ula?a)email.unc .ed u> 

Ms. Abdoulayi; 
I want to attend the seminar, Broadening Corporate Board Diversity: Earning a Board Seat, to be held on May :!.5. I contacted Professor Broome and 
was directed to submit the materials through you. 
Attached are the application information and a current and complete vita. Should you have any difficulty accessing either document, do not hesitate 
to alert me. 
I appreciate your prompt response to this submission, 
Dana 

Dana L. Jennings 

Executive Coach ~" Leadership Consultant 

919.785.1887 office 

www.jenningsearnha rdt.com 

"The onty wisdom we can hope to acquire is the wisdom of humility. Humility is endless." T. S. Eliot 

Sara AbdoulayJ 

Director of international Programs 

UNC School of Law 

#3380 Van-Hecke Wettach Hall 

Chape~ Hill, NC 27599 

Phone:(919) 843-6247 

Fax:(919) 962-1277 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Sara Abdonlayi <sabdoul@email.unc.edu;, 

Monday, April 24, 2006 12:22 PM 

LissaBroome <lis~ broome@unc.edu> 

[Fwd: FW: Application for Corporate Board Diversity] 

DiversityApplication.doc; Hoover.Resnme.doc2.doc 

Did I already send you this one? I’m not sure but the name sounded familiar, and since I was on webmail, it didfft save my sent mail as it normally does. 

Sara 

........ Original Message ........ 

Subject:FW: Application for Corlx~rate Board Diversi~ 

Date:The, 18 Apr 2006 21:01:38 -0400 

From:Jewell Hoover 2 ....................... ~__c_£r£1_i__n_~:_r__r_:_c_£Lr_~£ 

T o: ~£_si%b_ql£_u_!_%@9 n ~ail. unc. ed tr~ 

..... Original Message ..... 
From: Jewell Hoover [mailto: @carolina.rr.com] 
Sent: Tuesday, April :t8, 2006 3::I.2 PM 

T~-" ’ssabdoula@email.unc.edu’ 
Subje¢t; Application for Corporate Board Diversity 

AVcached you will find my application and CV for the program for Board Diversity. Please let me know i¢ you require additional ird:ormation. 

Regards, 

Jewell D. Hoover 

11536 Corliss Avenue 

Char[olte, NC 28277 

704-540-2410 

704-540-2438- 

_%Lu_£ _w_: )_Lq _o_ _v___e_!i_c_9_ La_~ _u_ !_t_i_ D&I_! £ _c_o_ L _n_ 

Sara Abdoulayi 

Director of International Program’s 

UNC Scheo] of Law 

#3380 Van-Hecke Wettach Hall 

Chapel Hill, NC 27599 

Phone:(919) 843-6247 

Fax:(919) 962-]277 



From." 

Sent: 

To: 

Subject: 

mau musacchia < @mindspring.com> 

Tuesday, April 25, 2006 1:32 PM 

’Lori Eichel’ <lofi@centra]parknc.org> 

Broome, Lis~ L <lbroome@email.unc.edu> 

RE: Follow-up 

It w~ great to meet yon as well I fl~iuk Bill was hanging around tbr intros. I took the liberty ofrnentioning you to Lissa Broome, at UNC-Law school. Lissa runs the 
Director Diversity Program which has as its putl)ose to it~crease the number of women and minorities on corporate boards. Lissa is going to send you in~brmation about the 
program and if you have aa~ interest you would need to apply. They are having a one day tr~fining program on May 15 and attendance is based npon a review of 
qualifications. 
I have copied Lissa so that the two of you a~ connected aud she will be able to send the i~ffo~nation. If yon are interested and have questions yon can just contaet her 
directly then. 
As tbr coffee, let’s fitld a time and if you come to the May program I will be there. 
Take care a~ad talk to yon soon. 
Ma~31 

~a~y UI ~Iusacchia 

~)mi~dspring. corn 

T: 919-968-8528 

C: 

From: Lori Eichel [mailto:lori@centralparknc.org] 
Sent: Friday, April 2:!., 2006 2::t8 PM 
To: @mindspring.com 
Subject: Follow-up 
Hi Mary, 
It was great to meet you at the reception for Bill Myers. Meeting a kindred spirit is always a t~at. Perhaps we can get together for coffee and talk economic development shop 
sometime. In the mean time, if anything comes up that you think I might be interested in related to women, arts and/or economic development you will have my contact info. 

Best, 
Lori 

Lori Eichel 
Director of Entrepreneurial Development 
Yadkin Pee-Dee Lakes Project, Inc. 
P.O. Box 159 
Star, NC 27356 
Phone: 910-428-9001 
Cell: 

Fax: 910-428-1001 
www.cent ralpa rknc.or.q 



From: 

Sent: 

To: 

Subject: 

Mike Beavers < ~earthlink.net> 

Friday, May 19, 2006 10:23 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Michael Beavers’Board Diversity 

Lissa, 

I wanted to let you know- that I thoroughly enjoyed the Board Dlversi~z meeting along with your distinguished panel of experts. I walked away with new perspectives and insights that will 
enhance my professional endeavors as a future board member. Your moderation was superb along with the agenda content and attendance mix. I met many individuals that I hope to build 
relationships with in my future as I expand my career and credentials in the area. 

I look forward to future initiatives and seeing you again. 

Kindest regards, 

Michael Beavers 



Sent: 

To: 

Subject: 

Attach: 

Lissa Broome <lbmome@email.unc.edtc, 

Friday, June 2, 2006 9:42 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Boger, Jack <jcIx~ge@email.unc.edu>; H~en, Thomas L qh~en@unc.edu>; Johnson, 
.lames H Jr <jimjohn~n@unc.edu>; tom@zsr.org; hf<ye@bmokspierce.com; Joe Smith <jsmith@nccob.o~>; SueCole@ustrust.com; 
mvillia@duke-eneigy.com; jspeed@ncmutuallife.com; Murray, Mary S <msmurray@email.unc.eduw; Kathy Brittaln White 
<          ~nc.rr.com>; Jane Pigott <jdpigott@R3group.neP; Chuck Recorr <charles recorr@ml.com>; Genevia Gee Fulbright CPA 

<ggf@moneyful.com>; Tracy Calder qracy.calde@ubs.com>; Molly Broad < mbroad@northcarolina.edu>; Lisa Levey 
<llevey@catalyst oig> 

[Fwd: Director DiversiF PaNcipant Follow Up] 

Jermings.doc; Fulbrightdoc; FulbrightDirectorResume.pd£ Troy.doc; Hanis.doc 

Friends -- Thanks to Molly aaad Jane for provkting some additional tbllow- up to Daam Jennings, Genevia Fulbright and Joa~ Troy (see below). If anyone else has 
something to acid, please get it to me by the end of business today. 

We received a late request from David Harris. See the attachment labeled Harris. If you have additional feedback or responses to David’s questions, 

please send them to me by the end of file day on Thursday, June 8. 

Thanks. 

Lissa 

P.S. -- The database developers are doing there thing and we are preparing the other contem for our web-based clearinghouse of info on director diversi~. All should 
be up a~d running by the end of the month. I’ll ~nd you an email announcing the debut’. 

........ Original Message ........ 
Subje~t:Director Diversity Participant Follow Up 

Date:Wed, 24 May 2006 16:12:53 -0400 
From:Lissa Bmome <lbroome~!ema£unc.edu> 

To:Lissa Bmome <lbroome~!emo£unc.edu>, icboger~email.unc.edu, thazen~unc.edu, jim johnson(~uim.edu, tomi,<~zsr.org, hfrve@brookspierce.com, Joe 
Smith <ismith@nccob.org>, Sue Cole@ustrust.com, mvillia~!duke-energv.com, jspeed(&ncmutuallife.com, msmurm’<~mnail.unc.edu, Kathy Britmin White 

~nc.rr.com>, Jane Pigott <jdpigott(&R3group.net>, gagmwal(&email.unc.edu, Chuck Recorr <charles recorr(&ml.com>, "Genevia Gee 
Fulbright, CPA" <ggf(~mone,~gul.com>, Tmcy Calder <trac¥.calder~ubs.com>, Molly Broad <mbroad(~northcarolina.edu-- Lisa Levey 
<lleve¥~catalyst.org> 

Friends -- Three participants fron our Hay ] 5 program .... Dana 
Jennings, Genevia Fulbright, and Joan Troy -- responded to my invitation 
for individual advice from our program panelists .    There is a document 

(Genevia’s is in a separate pdf file), and my responses to each. I 
invite you to review these materials and make you< own short responses 

emai] with your thoughts for one o~ more of then, and i will collate a] ] 
the material that i receive into one document to send back to the 
participant.    I don’t expect you all to respond, but hope that perhaps 
one or two of you wi] ] have time t}o comnent at least b/[i~fly.    So that 
we can bring some closure to this process, let me suggest an arbitrary 
deadline of end-of-business Thursday, June i.    I could then have your 
responses collated and sent back to each on June 2, within three wee.<s 

ThanKs so much for your continued good work. 

Lissa 

Libra L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of North Carolina School OE Law 
CB # 3380 Van Hecke-Wettach }{all 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 
Fx: 9i9-962-1277 
Emai]:    ibroome@e’-ail.unc.edu 
Web: www. law.unc.edu/banking/ 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 



University of North Carolina School of Law 

CB # 338@ Van Hec~e-Wettach Hall 

Chapel Hill, NC 27599-338@ 

Ph~ 919-962-7@66 

Fx~ 919-962-1277 

Email : lbroome@email, uric. edu 

Web: www. law. uric. edu/bankin6~/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joan Troy Ontjes < ?}mindspring.com> 

Thursday, April 5, 2007 2:03 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: [directordiversity] Director Diversity -- May 18 Program Intbrmation 

NACD Resmne.doc 

OK, Lissa. I’ve completed the application. I attached my- Director’s Resume 
to that since I could only attach one. I’m attaching my regular resume to 
this email 

Thanks for your help 

Joan Troy OnOes 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome(h?email.unc.edu] 
Sent: ~Ihursday, April 05, 2007 1:44 PM 
To: Joan Troy OnUes 
Subject: Re: [directordiversity] Director Diversity -- May 18 Program 
Information 

Hi Joan -- You are not in the database. We would be delighted if you 
would register You fill out an initial screen, I then approve you for 
registrauon and you get a password, etc to put in all your in:to It 
can take awhile to input all the info, but there is an option to save 
and come back so you don’t have to do it all in one session. 

Thanks Hope you’re doing well. Congratulations on the Library Board! 

Lissa 

Joan Troy Omjes wrote: 
> Lissa 
> 

> I don’t want to mess anything up so I decided to email you be]f~re 
> proceeding. 
> 
> I attended the seminar last year. I thought that I had registered on the 
> website, was in the database and kne~v ray login. Urdortunately, my login 
> didn’t work. 
> 

> Can you help nre by telling me if I ara in the database and, if so, how I 
> should log in? If I ant alrea@ in the database, I need to update my 
> Director’s Resurue as I have just becorue a nreruber of the Chapel Hill 
Library 
> Foundation Board. lI" I’m not in the database, I need to rectify that. 
> 

> Thanks for your help 
> 

> Joan Troy- Ontjes (I was Joan Troy when I registered.) 
> 

Original Message ..... 

> From: Lissa Broome [mailto:lbroome(~,emaihunc.edu] 
> Sent: Wednesday, April 04, 2007 3:26 P_’vl 
> To: Ctr. for Bnk. & Finance Director Diversity 
> Subject: [directordiversi~] Director Diversity -- May 18 Program 
> Information 
> 
> 

> Friends -- 
> 

> Please circulate this message to friends and colleagues who may be 
> interested in 
> (a) registering on our Director D~versity Database, 
> http ://www. law uric edu/diversit~-, or 
> (b) applying to attend our May 18 program in Chapel Hill, "Broadening 
> Corporate Board Diversity: Earning a Board Seat" The application for 
> this one-day program is available at 
> http:/i;vv, av.la;v.unc.edu/Centers/details.aspx?ID 497&© 1 
><http:/i;vw;v.la;v.unc.edu/Centers/details.aspx?ID 497&0 1> 
> 

> If you attended last May’s "Broadening Corporate Board Diversi~" 
> program you are free to apply for this year’s program too, although 
> priori~z for registration will be g~ven to first-time registrants. 
> The subject matter of this year’s program will be similar to last year’s, 
> but there will be new i~atures and some new- panelists. 
> 

> The Director Diversity Initiative has been working for the last several 
> years to encourage corporate boards to increase the gender, racial, and 
> ethnic diversi~ on their boards of directors to enhance discussion, 
> improve decision-making, and maximize shareholder returns by bringing 
> different voices to the table, many of whom may provide significant 
> insights into changing customer demographics. The efforts of the 
> Initiative are supported by generous grants from the Z. Smith Reynolds 



> Foundation and the Fulfilling the Dream Fund: North Carolina Consortium 
> 

> Please :[’eel free to cal[ or email if you have questions or ifI may 
> provide any additional information. 
> 

> Lissa Broome 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 
> Director, Center for Banking and Finance 
> University of North Carolina School of Law 
> CB # 3380 Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 
> 

> Ph: 919-962-7066 
> Fx: 919-962-1277 

> Ernaih lbroome@email.unc.edu 
> Web: www.law.unc.edu,’banking/ 

> You are currently- subscribed to directordiversity axsd: 
> tr oyent@mindspring.com. 
> To unsubscribe send a blank email to 
> leave- 15189639-6736318 Y@listserv.unc.edu 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
Universi~z of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Email: lbroome@email unc.edu 

Web: w~vw law unc.edu/banking/ 



From: 

Sent: 

To: 

Subject: 

Pigott, Jane <jdpigot ~r3group.net;, 

Tuesday, April 24, 2007 12:22 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

F.-;ecutive Recruiter for the 5/18 symtx~sium 

Sorry about the rambling email, but I was so excited. I had been deep into a networking exemise of finding an executive recruiter who does board searches, cares at all about 
diversity and would be willing and able to come to Chapel Hill on 5/18. I think I found someone who will be great and has all three of those qualifications. He is currently 
awaiting contact by you (although I also gave him your name, email and phone number). 
His name is Pat Prout. His phone is             The website for his company is ~:I~__r__o___u_!g!’__o__u_I~_:__c__o__r_~__~.. Here is what I know about him: 

~, He began his career in the financial services industry, mainly on the wholesale side of the banks (lending to corporations). He worked at Chase in NY, Bank of America 

in Seattle, LA and SF and then as President and CEO of Bank One in Cleveland. 

~, After banking, he went to search and worked with Heidrick & Struggles in their financial services practice. 

~, About 5 years ago, he started his own executive search business, The Prout Group. They specialize in retained executive searches in the financial services and 

industrial arena. They are a minority owned business. They are currently doing two retained board searches where diversity is a stated component to the search. 

If this is not what you were thinking, let me know and I will continue on the path of finding the right person for the symposium. If you think this works, then please call Pat and 
give him all the details. Please let me know how else I can help with this project. 
Jane DiRenzo Pigott 
Managing Director 
R3 Group LLC 

One North LaSalle St., Suite 1904 
Chicago, IL 60602 

P: (312) 628-4743 
F: (312) 628-4745 
jdpigoti@r3group.net 



From: 

Sent: 

To: 

Subject: 

Dario Romo ~yahoo.com> 

Friday, April 27, 2007 2:30 PM 

Broome, Li ssa L <lbroome@ema~l.unc.edu> 

Re: [Fwd: FW: 2007 NC Bank Directors’ College Schedule] 

Thank you Lissa. Hopefully I will attend to the Director Diversi~ Initiative for May. 

Best regards, 

Dario Romo 

Charlotte Buiider.~ diviMon 

Triad MortBoge Con,~ltont 

110 Oakwood Drive, Suite 100 

Winston Salem, NC 27103 

336.7036001 Direct line 

Cell 

866.260.7959 Right Fax 

http:/iAmeficanhm.com/dafi o.romo 

http://dario lis*ingb ook.com 

..... Original Message .... 

From: Lissa Broome <lbl~oome@email.unc.edu~ 
To: Dario Romo-     @yahoo.com> 

Cc: Elizabeth Hammond <ehammon@nccob.ovg> 

Sent: Thursday, April 26, 2007 2:54:27 PM 

Subject: Re: [Fwd: t~: 2007 NC Bank Directors’ College Schedule] 

I don’t know if you have heard back from Elizabeth yet, but my sense is 

that the N.C. Bank Directors’ College is full. IfI have already sent 

you this infom~ation about another progrmn that is coining tip that you 

might be interested in, please forgive me. 

On May 18, the Director Diversity Initiative at the UNC School of Law is 

spon~mng a program at the Rizzo Center in Chapel Hill called, 

"Broadening Corporate Board Diversity: Earning a Boaxd Seat." The 

program roll go t?om 9-4. We held a similar program last year and it 

was veu successful. Two attendees were subsequently invited to join 

bank boards. You can find out Inore about the program (whose enrollment 

is limited to 25) at 

http:/i~vw.law.unc.edtv’centers/details.aspx?ID~97&Q 1 

<http:/iw~x~v.law.unc.edu/centers/details.aspx?ID~97&Q 1> 

Thanks for yonr interest. 

DaJcio Romo wrote: 

> Good morning Elizabeth: 

> I was wondering if you at this point know how many slots have been 

> filled and if there is an av~lable place for my attendence to 

> the Directors’ College. I mn veiN interested. 
> 

> Please let me know. 

> Cordiaaly, 

> *Dario Romo* 



/Ch~J-lotte B uilders divi sion, 

/Triad Mortgage Consultanl/ 

110 Oakwood Drive, Suite 100 

Winston Salem, NC 27103 

336.703.6001 Direct line 

Cell 

866.260.7959 Right Fax 

http://Americanl~n .comidario .romo <http:i/americanhm.com/dario.romo> 

http:i/d~rio.lis~tin~book.com <http://dario.listingbook.com/> 

..... Original Message .... 

From: "Hammond, Elizabeth" <ehammon&~}nccob.org> 

To: Dario Romo <Dario.Romo@americanhm.com>; Lissa Broome 

<lbroome@emaila~nc.edu~ 

Cc:     ~yahoo.com 
Sent: Monday, Febma~ 26, 2007 11:39:39 AM 

Subject: RE: [Fwd: FW: 2007 NC Bank Directors’ College Schedule] 

The deadline tbr our state-chartered banks to get their directors 

registered for Directors’ College is Maxch 30th. At that point, I will 

know how many slots have been filled. I will follow up with you in 

April to let you know if there are any slots fftill available. Thank you 

for your interest. 

Elizabeth Hammond 

Financial Analyst/Special Projects 

Office of the Commissioner of Banks 

316 W. Edenton Street 

Raleigh, NC 27603 

P: 919.733.0582 

F: 919.733.6918 

..... Original Message ..... 

From: D~io Romo [mailto:Dario.Ro~no@an~ericanh~n.com] 
Sent: Monday, February 26, 2007 11:25 AM 

To: Lissa Broome 

Cc: Hammond, Elizabeth; ~yahoo.com 

Subject: RE: [Fwd: FW: 2007 NC Bank Directors’ College Schedule] 

Thank you so much I,issa. 

Good morning Elizabeth: 

I am very ve~ interested in the progran~ for NC Bank Directors’ Collage. 

I would like to learn more about the bank system since I choose the 



lending as my work field, and banking is my interest. 

Since last year I have been t~.ing m join the school and hopefully this 

year I am just in "6me tbr enrollment to this progran if you kindly find 
that there is a place avaJ, lable for tne. 

I have been a Loan Officer for four years and I work for Atnerican Hotne 

Mortgage now. I have worked for Granite Mortgage and Bank of Granite. 

My Education Background: I have a bachelots degree in "Finance" 1995 

and a Master of Business Adminis~tration 1997 with emphasis in Finance 

from "London UniversiU" UK. I have ten years of experience in Finance 

and Admini~_ration. 

Enclose is my resume tbr review as well as my contact inlbnnation. 

Looking forward in hea~ng form you, 

CordiaJly, 

Dario Romo 

I have copied Elizabeth Hammond on this message. Elizabeth w-orks in 

Office of the Commissioner of Banks. That office, the FDIC, and the UNC 
School of Law Center for Banking and Finance are co-sponsors of the NC 

Bank Directors’ College. Elizabeth handles the registrations and most 

of the program logistics. 

Priority e~rollment for this progran is for sitting state bank 

directors. If you are not a member of a state bank board, you may wish 

to tell Elizabeth a little bit more about your background. We oltbr a 

limited number of places tbr potential bank directors who would add 
diversity to bank boards. Finall5 ifaJl the class spots are not 

claimed by sitting bank directors or potential diverse bank directors, 

she may be able to offer you admission (the registration tee is $1100 

for all three sessions of the college). 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Sunday, February 25, 2007 1:57 PM 

To: Da~o Romo 

Cc: Elizabeth Hanmond 
Subject: [Fwd: FW: 2007 NC Bank Directors’ College Schedule] 

Dario -- 

I have copied Elizabeth Hammond on this message. Elizabeth worlcs in the 

Office of the Commissioner of Banks. That office, the FDIC, and the UNC 
School of Law Center for Banking and Finance axe co-sponsors of the NC 

Bank Directors’ College. Elizabeth handles the regislrations and most 

of the program logistics. 

Priori~ enrollment ibr this pmgran is for sitting state bank 

directors. If you are not a tnetnber of a state bank board, you may wish 

to tell Elizabeth a littJe bit tnore about your background. We offer a 

limited number of places for potential bank directors who would add 

diversib’ to bank boards. Finally, if all the class spots are not 

claimed by sitting bank directors or potential diverse bank directors, 

she may be able to offer you admission (the registration fee is $1100 



> for all three sessions of the college). 

> Thanks tbr your interest. 
> 

> Lissa Brootne 
> 

> 

> *From:* Dm~io Romo [ma~lto:Da~rio.Romo@americanlm~.com] 
> *Sent:* Friday, Febma~ 23, 2007 11:31 AM 

> *To:* law admission@unc.edu 
> *Subject:* 2007 NC Bank Directors’ College Schedule 

> Good morning: 

> I would like inibnnation of how to proceed in applying and signing up 

> for the 2007 NC Bank Directors’ College Schedule 

> Rizzo Conference Center 

> <http:i/ammarkharrisonlodging.mpoint.com/globalisearch/FacDeta~l.asp?ID 
> 77705&searchid 6531794&rfpid &rxsults~globalisearcl~/FacResults.asp?Pag 

>ination l%7C%7CPhase II%7C%7CDrop %7C%7CAItrP %7C%7Cexploc %7C%7Cexpcap 

> %TC%7Cexpadd %7C%7Crfpid %7C%7Csearchid 6531794%7C%TCsearchType step%7C% 

> 7CStartDateSe~%7C%TCSELECT%7CMETRO %7C%TCSELECT%7CST NC%TCNorth+Caroli 

> na%7C%7CSELECT%7CC %7C%7CRANGE%7CG ROOMS %7C%TCRANGE%7CLARGEST AREA % 
> 7C%7CSELECT%7Cf~A~TETYPE %7C%7CI~\NGE%7CI~kTES %7C%7CRANGE%7CROOMS AV,MLAB 

> LE %7C%7Cstart date mm%2Fdd%2F~.~%TC%7Cend date mm%2Fdd%2F.,~,~’%7C%TCSE 

> LECT%7CTYPE %7C%7CAttrN > 

> 150 Dubose House Lane 
> Chapel Hill, North Carolina 27517 

July 26-27, 2007 > Session 1 
> 

> Session 2 
> 

> Session 3 

August 30-31, 2007 

September 20-21, 2007 

> Do I apply on line, or by printing and compleling an application? Who 

> can I contact ? 

> Please advice, thanks 

> Cordially, 

> Da~io Romo 
> 

> AMERICAN HOME MORTGAGE 
> 

> 110 Oakwood Drive, 

> ~Vinston Salem NC 27103 
> 

> Tel: 336.703-6001 

> Lissa L. Bmome 
> Wachovia Professor of Banking Law 

> Director, Center for Banking and Finance University of North Cm~olina 

> School of Law CB # 3380 Van Hecke-~Vettach Hall Chapel Hill, NC 



> 27599-3380 

> Ph: 919-962-7066 

> Fx: 919-962-1277 

> Em~fil: lbroome@email.unc.edu 
> Web: www.law.unc.edu/banldn9~/ <http:/7~wvw.law.unc.edu/ba~Mng/> 
> 

> 

> Finding fabulous fares is fun. 

> Let Yahoo’. FmeChase search your favorite travel sites 

> <http://farechase.¥ahoo.com/promo- generic- 

14795097; ylc X3oDMTFtNW45amVpBF9TAzk3NDA3NTg5BF9zAzI3MTk0ODEEcG9zAzEEc2VjA21 haWx0"~,~dsaW51Bt 1NsawNxMS0wNw--> 

> to find flight and hotel baxgains. 

Lissa L. Broome 

Wachovia Professor of Banldng Law 

Director; Center for Banldng and Finance 

Universit?~ of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Ema5~l: lbroome@emafil.unc .edu 

Web: ~,.law.unc.edt~ba~king/ 

Ahhh...i~nagining that irresistible "new cax" smell’? 

Check out new cars at Yahoo! Autos. 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

Joseph Crocker <j osephc@zsr.org> 

Wednesday, May 2, 2007 3:12 PM 

robby.russell@wachovia.com; j uan .austin@wacho via.corn; ~aol.com; jparke@cimginc.com 

Tom Ross <Tomr@zsr.org>; Broome, Lissa L <lbroome@email.unc.edu> 

I~NV: [directordiversity] Colporate Board Diversity. -- May 18 Program 

Applicalion.doc 

Robby, Juan and Joe, 

The Z Smith Reynolds Foundation is a sponsor of this Corporate Board 
Diversity initiative conducted by UNC’s Center for Banking and Finance 
as a way to encourage more people of color to become familiar with and 
knowledgeable of the needs of corporate boards, especially relating to 
issues of diversity Robby you may remember Lissa Broome from our 
meeting with UNC’s Development Office when we put together the Wachovia 
commitment several years ago. 

I think it would be great if each of you would consider attending I 
attended last year and ]2mnd it to be very enlightening. It certainly 
helped me in my consideration to join the board [’or the Bank of Granite 
Please check out the website and give it some thought. They would like 
a full class of 25 and currently only have 8 or 9 registered. 

Please call me should any of you have any questions or send it to others 
you think may have an interest. 

Take care, 
Joe 

Joe Crocker 
Director of Operations 
Z. Smith Reynolds Foundation 
147 South Cherry St., Suite 200 
Winston-Salerr~ NC 27101-5287 
336-725-7541 800-443-8319 
Fax 336-725-6069 
e-mail josephc@zsr.org 
Website: wa~w.zsr.org 

See our 2005 Armual Report at 

ww~v.zsr.org/forms-and-publicationsiannual-reports 

..... Original Message ..... 

From: Lissa Broorue [mailto:lbroome(~email.unc.edu] 
Sent: Wednesday, May 02, 2007 1:12 PM 
To: Ctr. for Bnk. & Finance Director Diversi~ 
Subject: [directordiversitT-] ColT)orate Board Diversit7- -- May 18 Program 

Friends - 

wanted to remind you about our upcoming program: 

The UNC School of Law’s Director Diversi~z Initiative is sponsoring its 
second program for potential COlT)orate board directors ~vho would add 
diversity to the boards The program will be held from 9-4 on Friday, 
May 18 at the Rizzo Center at Meado~vmont in Chapel Hill For additional 

information about the program and to find an application for the program 
(also attached) 
go to http://wwwlawunc.edu/centers/detailsaspx?ID 497&Q 1 
<http://,aavw.lawuncedu/centersidetailsaspx?ID 497&Q 1> Theprogram 
is supported by grants li’om the Z Smith Reynolds Foundation and 
Fulfilling the Dream Fund: North Carolina Consortium ll’you attended 
last year’s program, you are welcome to apply for this year’s program 
too. 
We will have a dilt’erent mix of panelists and more mentoring 
opportunities. 
Confirmed panelists include: 

* Chancellor Lloyd Vincent Hackley, Acting Chancellor ofNC. A&T, 
board member of BB&T and Blue Cross Blue Shield of North Carolina 

* Tom Hazen, Professor Ua~,’C School of Law 
* Joe Smith, North Carolina Cormnissioner of Banks 
* James Speed, CEO of North Carolina Mutual Life Insurance Company 
* Pat Prout and Bets?" Bruening, The Prout Group execuuve search 

fmn 

’]7he Director 
D~versity Initiative also maintains a database nf potential d~verse 
directors. If you would like to be included in the database (which is 
searched in response to requests from corporations and other 



organizations searching for board members), please go to 
http://www.law.unc edu~,dlversit-,, to apply to register for the database 

Please for~wird this invitation to others you kno~v who may be interested. 

If you have questions or need additional information, please contact 

me, Ibroome@email.unc edu, (919) 962-7066. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of Nolth Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 
Fx: 919-962-1277 

Email: lbroorae@email.unc, edu 
Web: www.law.unc.edt~Jbanking/ 

You are ctarently subscribed to directordiversi~" axsd: josephc@zsr.org. 
To unsubscribe send a blank email to 
leave- 15565275-6736329M@listser~,~.~mc. edu 



Sent: 

To: 

Subject: 

Attach: 

n’ov dixon ~@nc.rr.com> 

Thursday, MW 3, 2007 11:40 PM 

Abdoulwi, Sara <sabdoul~,~a)email.nnc.edu> 

Broome, Lism L <lbroome@email.unc.edu> 

Application for Board of Director Training 
Troy Dixon’s Application for Bomd of DirectorTmining.doc; Resume of Troy Dixon for Board of Directo,Training.doc 

Per the discussion I had with Ms. Lissa Bmome earlier this week, please find my application and resume attached. If you have any questions, I can be reached at 

Thanks for considering my application. 

Troy L. Dixon 



Broadening Corporate Board Diversity: Earning a Board Seat 

Friday, May 18, 2007 

Rizzo Conference Center 

Chapel Hill, NC 

Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Rev. Troy L. Dixon 

Firm/Company: Retired 

Address: 

City, State: Raleigh, NC Zip: 27617 

Daytime Phone: __ 

Email Address: __ ~nc.rr.com 

Please state why you would like to attend this program. 

I was informed about this program by Mr. James Speed, CEO of North Carolina Mutual Life 
Insurance Company. Mr. Speed has known me for over thirty-five years, and he felt that my 
education and employment background would make me an ideal candidate for your program. 
After reading your goals and objectives, I would agree. Having served twenty-five years as a 
National Bank Examiner with the Office of the Comptroller of the Currency (with experience 
ranging from a Field Examiner to a Director in headquarters), I believe that I have valuable 
experience to offer a banking institution. In addition, a board position within a financial 
institution would give me another opportunity to "give back" to the community. It would give 
me great satisfaction to contribute to the viability of a financial institution through the utilization 
of my professional knowledge and skills. 

List the values do you believe you would bring to a board. Include specific competeucies 
(e.g., finance, marketing, humau resources) and other qualities (e.g., judgmeut, creativity). 

My professional expertise includes an in-depth understanding of the banking industry and the 
regulatory process. I have many years of experience in evaluating the safety and soundness of 
national banks and their compliance with federal and state laws and regulations. In addition, I 
am thoroughly familiar with the duties and responsibilities of Bank Directors. My character is 
beyond reproach, validated by the fact that while working as a National Bank Examiner for the 
OCC, I maintained a "top security clearance," which required a review approximately every five 
years. My academic training (in business/finance/personnel/ministry) and my professional and 
personal life experiences have equipped me with the necessary knowledge and skills to 



effectively lead and manage people from diverse segments of society. My judgment is highly 
valued as being fair, circumspect, and consistent in any forum within which I participate. I 
continue to be respected and trusted to influentially bring about a resolution to any novel/unusual 
and oftentimes distasteful or volatile issue. 

Since retiring from the Office of the Comptroller of the Currency and relocating to North 
Carolina, I have been actively serving on boards/councils of several nonprofit organizations in 
the Raleigh-Durham area. Please see my attached resume for a description of the missions of the 
nonprofits and the positions I have held. I appreciate your consideration of my application, and 
anticipate a positive response. If you need additional information, please feel free to contact me. 

ATTACHMENT: Resume 



From: 

Sent: 

To: 

Subject: 

Dr. Jocelyn D. Taliaferro <~jdtaliaf@social.chass.ncsu.edu~ 

Tuesday, May 8, 2007 8:14 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Broadening corporate boaxd diversity 

Hello Ms. Broome, 

I am interested in finding out additional information about your corporate board program. Could you please provide me with more 

iifformation as well as the application and the times of the May 18th event. Thank you. 

Dr. Jocelyn DeVance Taliaferro, MSW 

Assistarat Professor 

Department of Social Work 

North Carolina State University 

CB#7639 

2806 Hillsborough Street 

Raleigh, NC 27695 

Phone: (919) 51~1990 

Fax: (919) 515-4403 

Personal Fax: 

Web Address: http://www4.ncsu.edu/~jdtaiiaf 

"If you are neutral in situations of injustice, you have chosen the side of 

the oppressor. If an elephant has his foot on the tail of a mouse and you 

say that you are neutral the mouse will not appreciate your neutrality." 

-Archbishop Desmond Tutu 



Broadening Corporate Board Diversity: Earning a Board Seat 

Friday, May 18, 2007 

Rizzo Conference Center 

Chapel Hill, NC 

Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Camille Berry. 

Firm/Company: Durham Central Park, Inc. 

Address: 

City, State: Durham, NC Zip: 27705-8560 

Daytime Phone: 919.682.2800 (office)~ (cell) 

Email Address: Camille@durhamcentralpark.org 

Please state why you would like to attend this program. 
I xvould like to attend the Broadening Corporate Board DiversiD- program to gain insight on the 
expectations and demands that are: made of corporate board members. I believe that serving on a 
corporate board would have a mutual benefit for both a) the board gaining my perspective and skills, 
and b) for me as a non-profit executive and volunteer. Having a realistic vie~v of the existing and 
changing landscape t-or corporate boards will enable me to direct my energies to seeking, securing 
and serving the board that best suits my talents and needs. 

As an executive director and a board member for three dif-f-erent non-profits, I ~vork xvith individuals 
f-tom the corporate sector. This interaction ranges from interf:acing ~vith board members to 
organizational parmers (financial and/or in-kind supporters). I understand the importance of 
establishing clear goals, objectives and responsibilities for an organization and the individuals that 
govern and operate it. Through participation in this program, I trust that I will gain further 
understanding of corporate boards in general; thereby, strengthening my pursuit to make a 
contribution in the corporate arena. 

List the values you believe you would bring to a board. Include specific competencies (e.g., 

finance, marketing, human resources) and other qualities (e.g., judgment, creativity). 

I am pleased to bring the following values to a board: 
[] Conflict Resolution 
[] Creativi~7 
[] Judgment 
[] Personnel Management 
[] Project Management 
[] Public Relations 



Application Instructions 

Broadening Corporate Board Diversity: Earning aboard Seat 
Friday, May 18, 2007 

Rizzo Conference Center, Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the next page. For each question, write a one to 
two paragraph response. 

Please attach a current resume that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or for~ner service on boards of directors, including community and 

nonprofit organizations 
Other community involvement 

To submit your application, e-mail the completed application page and your resume as attachments 
to Sara Abdoulayi, Program Assistant, at sabdoula@email.unc.edu. For questions about the 
program, contact Lissa Broome, Director of Center for Banking and Finance at (919) 962-7066 or 
lbroome@email.unc.edu. 

Applicants that submit their materials by April 30 will be notified by May 2 if their application has 
been accepted for enrollment. Those xvho submit their materials between April 30 and May 7 will 
be notified by May 11. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law to 
reserve your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversity Initiative 
UNC School of Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Friday, May 18, 2007 

Rizzo Conference Center 

Chapel Hill, NC 

Sponsored by the UNC School of Law Director Diversity Initiative 

Name: 

Company: 

Address: 

City, State: 

Zip: 

Suzanne Rudy 

RF Micro Devices, Inc. 

Greensboro 

27409 

Daytime Phone: 336-931-7112 

Email Address: Srudy@rfmd.com 

Please state why you xvould like to attend this program. 

Understand more about being a Director on a Board and obtaining a Board seat. 

List the values you believe you would bring to a board. Include specific competencies (e.g., finance, 
marketing, human resources) and other qualities (e.g., judgment, creativi~T). 

Financial Expert 
Expertise with t~ast growing companies 
Strength in logic and abili~ to assess abstract and new ideas quickly 
Public Company experience 
Experience in governance and ethic issues 



From: 

Sent: 

To: 

Subject: 

Attach: 

Beth Crissman <beth@plowpoint.org> 

Tuesday, May 8, 2007 2:34 PM 

Abdoulayi, Sara <sabdoula@email.unc.edu-~; Broome, Lissa L <lbroome@email.unc.edtr~ 

application for Broadening Corporate Board Diversity training 

ATT00484.doc; Beth Crissman resmne for corporate bomd training.doc 

Good afternoon, Lissa and Sara: 
Please find attached my completed application for the Broadening 
Corporate Board Divel-si~ Training. I apologize for the delay in 
submission (I have been out of town leading seminars in Georgia the past 
two weeks), and I do appreciate your consideration at this time I am 
also attaching my current CV as requested as ~vell. If you have any 
questions or need any additional information, please do not hesitate to 
contact me. 

Again, thank you [’or your consideration.. 
Beth Crissman 
Plowpoint Olfice: 336-226-0282 
(;ell: 



Application Instructions 

Broadening Corporate Board Diversity: Earning aboard Seat 
Friday, May 18, 2007 

Rizzo Conference Center, Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the next page. For each question, write a one to 
two paragraph response. 

Please attach a current resume that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or for~ner service on boards of directors, including community and 

nonprofit organizations 
Other community involvement 

To submit your application, e-mail the completed application page and your resume as attachments 
to Sara Abdoulayi, Program Assistant, at sabdoula@email.unc.edu. For questions about the 
program, contact Lissa Broome, Director of Center for Banking and Finance at (919) 962-7066 or 
lbroome@email.unc.edu. 

Applicants that submit their materials by April 30 will be notified by May 2 if their application has 
been accepted for enrollment. Those xvho submit their materials between April 30 and May 7 will 
be notified by May 11. 

Upon notification of enrollment, the registration fee of $95 must be paid to UNC School of Law to 
reserve your space. Please mail checks to: 

Sara Abdoulayi 
Director Diversity Initiative 
UNC School of Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Friday, May 18, 2007 

Rizzo Conference Center 

Chapel Hill, NC 

Sponsored by the UNC School of Law Director Diversity Initiative 

Name: Mary U. Musacchia JD, Senior Vice President, International Business 

Development 

Firm/Company: ACS, Inc. 

Address: 

City, State: Chapel Hill, NC Zip: 27516 

Daytime Phone: 919-313-2081 

Email Address: Mary.musacchia@acs-inc.com 

Please state why you would like to attend this program. 

I have a strong interest in providing my expertise to NC companies or companies that ~vould like to 

locate in 

List the values you believe you would bring to a board. Include specific competencies (e.g., finance, 
marketing, human resources) and other qualities (e.g., judgment, creativity). 

Legal Training, 
30 years of professional experience working within and from outside companies 
Experience internationally 
Judgment 
Problem solving skills 
Maturi~7 
Ethics and knowing how to help guide business leaders to sound and positive conclusions 





From: 

Sent: 

To: 

Subject: 

Sue Cole <scole@gmnvillecapitalinc.com> 

Wednesday, Augnst 29, 2007 10:20 AM 

Bmome, Lissa L <lbroome@emM.unc.edu> 

RE: Websites 

]: tdk~:sd 1o Loree Perez and she wo@d b~: deNghled ¢o talk to you. Her’s: ~s her co~~¢act 

PO Box 332 

505~897--4.435 

lepe~ez@medallionco~com 

Sue ~5 Cole 

Principal 

scote~’~ra~,vitlecajAtaEnc, corn 

@p~nvill~ Copitd, Inc. 

300 N. G~**n* Ste~t, Suit* 1750 

Ge¢~nsboeo, NC ~7401 

336-217-4132 

PAX: 336-217-4162 

..... Original Message ..... 
F~m: Uss~ Broome [mailto:lbroome@em~ii.unc.edu] 
S~nt: Wednesday, August 29, 2007 10:08 AM 
To: Sue Cole 
Subject: Re: WebsiMs 
Thales, Sue. I was aw~e of Boa~Recmifing.com. Yoff~ right that we should consider how to work with it in ~e mos~ e~cfive maturer possible. R is 

relatively new, I ~lieve. The other website doesfft provide much i~o since you need a login to get in. 

Kim and I were reading news reports about Unifi shoNy after we met with you and saw that you had resigned from the board in the aftermath of the CEO 
replacement. We may need another interview! Seriously, I’m sum that was a very, challenging experience. 

We have two more board mterv~m’s th~s week. Vv hat we ve learned so thr has been fascinating. ~ e re really looking forward to all the rest of our interviews 
and to writing up our observations based on these discussions. 

I hope things are otherwise going well. Our new ~mester started Monday so we’re back in the swing of’things in academia. 

Take care. 

Lissa 

Sue Cole wrote: 

Lissa, last night I was readin9 the monthly magazine Corporate Board Member and came across two websites that you may want to 

visit. The one with the most potential is BoardRecruiting.com. It’s "competitor" is eGovbirect.com which I believe requires 

membership. I was not familiar with either but after a short visit to the first one, I’m wondering if there is a way you can leverage 

it. Good luck. Sue 
Site ~ Cole 
Principal 

Granville ~apital, Tnc, 

300 N. Greene Street, Suite 1750 

Greensboro, NC 27401 

336-2174132 

FAX: 336-217-4162 

Lissa L. Broome 

WachovJa Professer of Banking Law 

Director, Center ior Ban~ing and Finance 

UNC School of Law 

300 R~dg) Read 

CB # 338@, Van Hec~e Wettach Hall 

Chapel Hill, NC 27599-3380 

919- ~62-7066 

F: 919-962-1277 

Web : httN : //WWW. law. uric, edu!bankir~q 





FFom: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Hylton @nc.rr.com~ 

Monday, October 29, 2007 6:18 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Thanks and followup 

CV HYLTON Direct Women.pdf 

Lissa, 
Thanks for the time to meet and get acquainted this morning. I appreciate your responsiveness to my interests and sharing some opportunities and perspectives with me. 
It was also gt~at to hear firsthand the work you are doing as an academic and as an advocate to increase the representation of women on boards. Thanks from one more 
woman who cares about this! 
I have submitted the initial information for consideration for entry into the database and look forward to completing that process. 
I am attaching an electronic version of the CV I handed you this morning. It’s also the version I put into the database inquiry. You will note under "Business and Professional" 
that I described my prior experience as a director of FirmLogic, the litigation support company that was majority-owned by Womble Carlyle. 
Thanks for expressing an interest in including me in the working group for your director diversity initiative. I’d be delighted to join in if that still makes sense. I’d also be happy 
to solicit ideas from Jane Brown of the UNC School of Communication on a message strategy/plan if that’s helpful to you. 

W~’II be in touch. I’ll likely see you at the upcoming Nov 9 CLE and in your May program. 

All the best, 
Deborsh 
Deborah J. Hylton 
Hylton Consulting Services LLC 

_~ _n___c_=_r__r_&o____m_. 



From: 

Sent: 

To: 

Subject: 

Ingrid Benedict <ibenedic@PublicInterestProjects.org> 

Friday, November 16, 2007 12:13 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

@email.unc.edu> 

RE: Requestmg 2nd Year of Dream Fund Grant for the Director Diversity Initiative 

Hello 

Thanks fop sending ti%’.;. VVe lecei,,,ed eve~’/thing and ’,will begin the process fcq sending out the 2n~l ’teal instaiimer’~t, 

Have c-: gloat weeker~d. 

Be 
Ingrid 

From: Lissa Broome [maJlto:lbroome@email.unc.edu] 
Sent: Friday, November :t6, 2007 11:53 AM 
To: Ingrid Benedict 

Subject: Requesting 2nd Year of Dream Fund Grant for the Director Diversity Initiative 

Hi Ingrid -- I have attached letterhead with a catalog of our spending of the remamder of the grant funds (and then some). Grant funds were used to l~y the cosnts of a 

student                                          a portion of my salaly and benefits (to oft’set the time that I devote to the project), and a porfon of’ 

time (temporary service wages) that is devoted to the project. The supplies item was a digital audio recording that we are using ill our interview study of 

the impact of director diversity on board processes corporate performance. 

Please let me know if you need any additional information to process the paymem of the 2nd year of the grant ($35,000). 

Ingfid Benedict wrote: 

Hello Lissa, 
I just checked in with Maritza and we just need something really simple - could be 1 or 2 paragraphs that just outlines how the remaining, $% 123.46 was 

used. You can email fhaf fo r’rre ir~ a word docur’nent on lefter Iqead 1hen I can starf processing the 2nd insfallrnent. 

Besf, 
Ingrid 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, October 30, 2007 3:46 PM 
To: Ingrid Benedict 
Subject: Re: Following up 
Hi Ingrid -- Thanks for tile follow up. I talked with Mm-itza back on October 22 a~d we .just agreed to wait until November 15 to get tile additional amount. It sounded 

like she wanted another report. Should we update the one from May? 

Thanks. 

Lissa 

Ingfid Benedict wrote: 

Hello Lissa, 
Hope this finds you well - just wanted to fellow up and see if you wanted me fo assist in scheduling some time with Maritza fo discuss Ibis - I knew she is 

open later on this week and next week~ We received the progress report already I believe May 2007 --. so let me know and I can assist in moving the process 

forward. 

Best, 
Ingrid 

From: Mafitza Guzman 
Sent: Monday, October 22, 2007 3:08 PM 
To: ’Lissa Broome’ 
Cc: Ingrid Benedict; Isaac Learner 
Subject: RE: [Fwd: 2nd Year of Dream Fund Grant] 

Dear Lissa, 
I left a voicemail message for you, and I’m also following up via e-mail. According to the attached extension letter, the first year was extended until November 15, 2007. 
Generally we would not release a second year grant payment until the first year has been completed and a report on the first year’s activities has been received. So that 
explains why a second year renewal check has not yet been cut. 
That’s about a month away, so let’s talk it through and figure out next steps, i’m in the office this week through Wednesday. if you get my voice mail, just leave me a few 
times that work for you. My schedule’s pretty open this week, then I’m headed out again on travel on Thursday. 
Best regards, 

Maritza Guzm~n 
Program Manager 
Fulfilling the Dream Fund 
Public Interest Projects 

80 Broad Street, Suite 1600 
New York, NY 10004 

Tel: (212) 764-1508 ext. 229 
Fax: (917) 438-4639 
.rJ_~..q_u___z_n:!@_[)_@P_u___bJ]_c__[[)_t_@_r_@__s_!P_tl9j_e_~!__s_:_qLg 

From: Lissa Broome [mailto:Ibroome@email.unc.edul 
Sent: Monday, October 22, 2007 9:36 AM 



To: Marit~a Guzman 
Subject: [Fwd: 2nd Year of Dream Fund Grant] 

Marina -- I hope your in-box hasfft been deluged with copies of this message, but it keeps bouncing back to me. Hopefully, this one will work. 

........ Original Message ........ 
Subject:2nd Ye~r of Drealn l~’und Gm~t 

Date:Mon, 22 Oct 2007 09:16:40 -0400 
From:Lissa Broome <lbroome~email.unc.edu> 

Organization:Universib, of North Carolina at Chapel Hill 
To:Maritza Guzman <"’’,"\"\"\"mguzman\"\"\"@publicinterest projects.org>, Ingrid Benedict < ibenedicgd~t~ublicInterestProiects.org> 

CC:                           :~?~elnail.unc.edu> 

Hasitza & Ingrid -- 

Thank you very much for yeur generosity ir~ hosting the grantee meeting 

in Oakland last week.               and I learned so much for the presenters 

and from the other grantees. We congratulate you and isaac on doing a 

great job in organizing a progra"~’ for this diverse group and Keeping it 

en task. 

As I mentioned, we have fully expended our first year grant (840,000) 
and p~evieus]y requested payment of the seoend yea~ ef the grant 
($35,000) (see attached emaJ]s), when we ohecked with cur Office ef 
Contracts and Grants last week, they told us the second installment had 
not yet been received. If this is incorrect, please let us know so we 
oan fellow llp and fi~d [:he money. If [:he money has not: yet been 
transferred, it would be helpful to us to receive it whenever the 
transfer can be made. 

Thanks again fer evesything. 

Lissa 

Lissa L. Broome 

Wachovia Professor of BanKing Law 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Heoke     Wettaoh Hall 
Chapel Hill, NC           27599-3380 

Lissa L. Broome 
Wachovia Prefessor of Banki~g Law 
Director, Center for Banking and Finance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Van Heoke     Wet~taoh Hall 
Chapel Hill, NC           27599-3380 

919-962-7066 

F: 919-962-i277 

Web: httm://w}e~.law.unc.edu/banking 

Lissa L. Broome 

Wachovia Professor of BanKing Law 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van HecKe Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-7066 

Web: htt<)://www.law, kHK;.edu/bankin<~ 

Wachovia Professor of Banking Law 



UNC School of Law 
i00 Ridge Road 
CB # 3380, Van He<~ke     Wetta,sh Hall 
Chapel Hill, NC 27599-3380 

919-962-7066 
F:    919-962-]277 



~ SAVE THE DATE ~ 
Fulfilling the Dream Fund National Convening - September 22"d - 23r~ 2008 

Please contact Isaac Learner (Jleamer@publicinterestprojects.org) if these dates pose 
scheduling conflicts in your organizational calendar. 

January22,2008 

Dear Fulfilling the Dream Fund Partner: 

We hope this finds you well in the New Year. We accomplished a great deal together in 2007, and 
look forward to our continued partnership in the coming year. 

Please join us in celebrating several key accomplishments in 2007: 

¯ The Dream Fund expanded to include the Colorado Dream Fund. 
¯ We came together for the first national Dream Fund convening in Oakland, California, 
[] The Dream Fund commissioned an independent, non-partisan policy analysis of the factors 

leading to the passage of anti-affirmative action initiatives in California, Washington State and 

Michigan. Through this work we expect to gather lessons learned to help inform the field. 

[] We partnered with the Opportunity Agenda to develop a communications strategy memo, and 

a messaging/framing tool kit. This project will help us all communicate the importance of a 

continued commitment in America to equal opportunity for all. This research will be completed 
in March 2008. 

[] We launched the Strategic Opportunities Fund to provide rapid response grants to preserve 

affirmative action in states where it is under attack. Application to the Strategic Opportunities 

Fund is by invitation. 

The year ahead...As you may know, the Fulfilling the Dream Fund was created in 2004 as a five-year 
grantmaking initiative to support affirmative action and other efforts that promote the full inclusion of 
people of color and women. As part of the initial design, the Dream Fund has transitioned into its 
capacity building and technical assistance phase. The primary emphasis of the Fund will focus on 
providing technical assistance, capacity building and networking opportunities for grantee partners and 
donors. The goals of the capacity building phase are to: 

I) Strengthen organizations in the area of strategic communications; 

2) Provide opportunities for relationship building at the regional and national levels, and 

3) Facilitate opportunities for peer exchange, learning and collective strategizing. 

Based on knowledge gained through the grantee survey and convening in 2007, the Dream Fund will 
continue to provide capacity building and technical assistance to grantees in the area of strategic 
communications, messaging and framing development during 2008 and 2009. 

January2008 Dream Fund, Page I of 3 



Components of the capacity building initiative include: 

I) Access to strategic communications experts; 

2) Regional and National Convenings; 

3) Web based communication seminars, trainings, and discussions; 

4) Dream Fund web based private portal forums and online tools; 

5) Access to Dream Fund commissioned research work. 

To accomplish these goals, we envision several key areas of work for the Dream Fund in 2008: 

Regional and National Convenings 

Convening Follow up: The first national convening in October 2007 succeeded in connecting 

grantees and donors with colleagues, provided opportunities for strategic communication 

training and shared the current context for affirmative action. In an effort to continue the 

momentum gained at this convening the Dream Fund is developing a report to capture key 

discussions, lessons shared, challenges and opportunities for collaboration. 

o Save the date: The Dream Fund has begun coordination of the 2.d National Convening 

scheduled for September 22.d - 23rd 2008. Please contact Isaac Leamer 

(i|eamer(~_~publicinterestprojects.or~_) if you are interested in ioining the Convening Advisory 

Committee, as well as to inform us if the 2008 convening dates pose scheduling conflicts in your 

organizational calendar. 

Regional convenings: The Dream Fund will begin contacting grantees and donors to 

schedule regional convenings in order to continue to build stronger relationships between 

grantees, between donors, and among all partners at the regional level, to share and update 

regional partners on current work, continue communications capacity building, and to elicit 

feedback and guidance on the design of the next convening. 

Learning Exchange Opportunities 

As a part of the learning component, the Fulfilling the Dream Fund is offering grantees an opportunity to 
apply for funds to conduct a learning exchange site visit to an ally organization(s) of their choice. The 
purpose is to create opportunities for the cross sharing of ideas and strategies among Dream Fund 
grantees and organizations working on similar issues, or projects. To apply please complete the 
attached application. We encourage you to apply early as funds are limited and we will make decisions 
on a rolling basis. The Fulfilling the Dream Fund will review applications submitted prior to March ~ 4~h 
2008. If you have any questions, please do not hesitate to contact Ingrid Benedict at or 

ibenedict@publicinterestprojects.org 

Communication Technical Assistance Support 

One component of the overall capacity building phase of the Dream Fund is for each grantee to have 
access to a communications expert in the field of strategic communications planning. As part of the 
planning process, grantees will be gaining support around the area of: 

I) Developing effective frames and messages; 

2) Forming a Strategic Communication Plan; and 

3) Tools for disseminating the Message 
The Dream Fund is currently developing the scope of work and mechanisms in which each grantee can 
gain access to communications experts. We will be contacting you shortly with the information for 
contacting the Dream Fund technical assistance provider. 
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New ~/~feb Site 

The Dream Fund is launching a new Dream Fund website in April 2008. The web site has been designed 
primarily as a communications vehicle for grantees in the Dream Fund network. We would like to 
thank the Web Site Advisory Committee (Lupe Alonzo-Diaz - Latino Coalition for a Healthy California, 
Judith Browne, Monique Dixon, Alexi Nunn & James Freeman - Advancement Project, Adrienne M. B. 
Davis - Center for Civil Rights, UNC-School of Law, Keith Kamisugi - Equal Justice Society, Kyle 
Lambelet - Beloved Community Center, Jody Lewen - Prison University Project), for their participation 
in the developing the Dream Fund web site. The web site will be a key tool for publicizing events, 
conferences and other gatherings with grantees, donors and other partners in the Dream Fund network. 
If you would like to post events to the calendar, please email Isaac Leamer at 
j_[_e____a____m____e____r__@_p u b li c inte re s t p___r____o_j__e____c___t__s__:___o____rg 

We look forward to our continued partnership. Please feel free to contact us for additional 
information. 

Best Regards, 

The Fulfilling the Dream Fund Staff 

Maritza Guzm~n 
Program Manager 
212-764-1508 ext. 229 

mguzman@publicinterestprojects.org 

Ingrid Benedict 
Program Associate 
212-764-1508 ext. 233 

ibenedict@publicinterestprojects.org 

Isaac Learner 

Program Assistant 
212-764-1508 ext. 220 

ileamer@publicinterestprojects.org 
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TF~E DREA~ 

October 9, 2007 

Dear Grantees of the Fulfilling the Dream Fund: 

As a part of the learning component, the Fulfilling the Dream Fund is offering grantees an 
opportunity to apply for funds to conduct a learning exchange site visit to an ally organization(s) 
of their choice. The purpose of the learning exchange is to create opportunities for the cross 
sharing of ideas and strategies among Dream Fund grantees and organizations working on 
similar issues, campaigns, or projects. It is an opportunity for Dream Fund grantees to learn 
from the successes, challenges and experiences of other organizations and staff that can be 
incorporated into their current work addressing affirmative action and structural exclusion. 

If the proposal is approved, grantee organizations will be provided with a small grant that will 
cover travel costs, meals and a stipend for staff time of the individuals involved. Grantees will 
be required to submit a report to the Fulfilling the Dream Fund at the end of the learning 
exchange describing the outcomes, lessons learned and impact on the work of organization 
and/or project. 

To apply please complete the attached application. We encourage you to apply early as funds 
are limited and we will make decisions on a rolling basis. The Fulfilling the Dream Fund will 
review applications starting January Ist of 2008 through March 14th 2008. If you have any 
questions, please do not hesitate to contact Ingrid Benedict - Fulfilling the Dream Fund Program 
Associate at,              or ibenedict@publicinterestprojects.org 

Sincerely, 

Maritza Guzm~n 
Fulfilling the Dream Fund - Program Manager 

c/o Public Interest Projects t 80 Broad Street, Suite 1600 . New York, NY 10004 

Tel. (212) 764-1508 ¯ Fax (917) 438-4639 



Fulfilling the Dream Fund 

LEARNING EXCHANGE APPLICATION 

Background 

The Fulfilling the Dream Fund will provide small grants (up to $5,000) to a limited number of 
grantees to conduct learning exchange site visits to an ally organization(s) of their choice. The 
purpose of the learning exchange is to create opportunities for the cross sharing of ideas and 
strategies among Dream Fund grantees and organizations working on similar issues, campaigns, 
or projects. It is an opportunity for Dream Fund grantees to learn from the successes, 
challenges and experiences of outside organizations and staff that can be incorporated into their 
current work addressing structural exclusion. 

Application Process 

Grantees of the Fulfilling the Dream Fund interested in participating in a learning exchange must 
submit a two to four page proposal that includes the following information: 

I. The organization (s) you would like to visit and why (the organization does not have to 
be a current Fulfilling the Dream Fund grantee). 

2. What the staff participating in the exchange plans to learn from the organization(s) 
visited and how you expect to use the information. Please be specific. 

3. Goals, objectives and expected outcomes of the learning exchange. 
4. Expected impact the exchange will have on the project that is being funded through the 

Fulfilling the Dream Fund and your overall organization. 
5. Names, titles and contact information of staff from your organization participating in 

the learning exchange and the staff with whom you will be meeting. 
6. Amount requested for the learning exchange. 
7. A budget for the learning exchange including the cost of travel and staff time of 

participants (the budget may include a small stipend for the staff time of the 
organization visited). 

If the proposal is approved, the grantee will be provided with a grant that will cover travel 
costs, meals and a stipend for staff time of the individuals involved. Grantees will be required 
to submit a I - 2 page report to the Fulfilling the Dream Fund at the end of the learning 
exchange describing the outcomes, lessons learned and impact on the work of 
organization/project within two months of the learning exchange. 

The Fulfilling the Dream Fund will accept proposals on a rolling basis through starting January 
Ist 2008 to March 14th 2008 however, since resources are limited, we encourage you to 
submit a proposal to Fulfilling the Dream Fund early. 

Please submit proposal to: Ingrid Benedict at 
ibenedict@publicinterestprojects.org. 

c/o Public Interest Projects ¯ 80 Broad Street, Suite 1600 . New York, NY 10004 

Tel. (212) 764-1508 ¯ Fax (917) 438-4639 



From," 

Sent: 

To: 

Subject: 

@aol.com 

Friday, June 20, 2008 4:49 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Director Diversity Initiative 

An article in the Charlotte Observer this week presented the results of your study, and I have been unable to discern who is or is not considered a minority. 
Family Dollar, for example, seems to be 71.4% minority rather than 28.6%. The three Jewish board members must not count even though they cannot join the Charlotte 

Country Club while African Americans and women are regular members. I wonder how you regard Caucasian Muslims of Iranian descent, colored Caucasians from India or 
Bangladesh, or orientals? 

Your disregard of Jews as minorities enables the anti-Semitic leadership in Charlotte to get away with their prejudices. Perhaps the next time First Presbyterian Church 
deliberately holds their candidates forum on Yom Kippur so that Jewish office seekers cannot attend, or the next swastika is painted on Temple Beth El, or my grandson is 
punched and called "Christ killer’ by a child from one of Charlottes leading families, your organization will understand (but I have lived het~ long enough to doubt it). 

Fred Marsh 
Charlotte 

Gas prices getting you down? Search AOL Autos for fuel-efficient used cars. 
(http:!/autos.aol .com!used?ncid=aola ut00050000000007) 



From: 

Sent: 

To: 

Subject: 

@carolina.rr.com> 

Tuesday, June 24, 2008 12:23 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Director Diversity Initiative 

Lissa, 

This week I applied for and was approved to have my name added to the 
Database of Potential Directors. I am elated to have this opportuni~z, and 
would like to speak ~vith you to gain more information about your initiative 
and to introduce myself to you in more detail. Please let me know when 
would be a good time to call you to accomplish this. 

Again, I feel this is a tremendous honor and look forward to working with 
you and others in the program to successfully reach our common goal of 
obtaining a board director’s position(s) 

Best regards, 

Steven L. Baldon 



Fl’om: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu;, 

Tuesday, June 24, 2008 1:39 PM 

@carolina.rr.com> 

Re: Director Diversi~ Initiative 

I’m on vacation now-, but look f,arward to speaking with you in late July 
Lissa 

..... Original Message ..... 

From:               @carolina.rr.com> 
Subj : Director Diversity Initiative 
Date: Tue Jun 24, 2008 11:23 am 
Size: 591 bytes 

To: <lbroome@email uric edu > 

Lissa, 

This week I applied for and was approved to have my name added to the 
Database of Potential Directors. I am elated to have this opportunity, and 
would like to speak with you to gain more information about your initiative 
and to introduce myself to you in more detail Please let me know- when 
would be a good time to call you to accomplish this. 

Again, I feel this is a tremendous honor and look forward to working with 
you and others in the program to successfully reach our common goal of 
obtaining a board director’s position(s). 

Best regards, 

Steven L Baldon 



From," 

Sent: 

To: 

Subject: 

Attach: 

Dick Barron <Dick.Barron@news-recor&com> 

Tuesday, July 8, 2008 10:37 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

interested contact 

BOB CHARLES CV.pdf 

Lissa: 
A man named Bob Charles, with an impressive resume, contacted me this week regarding my article about the corporate board diversity study. He’s very interested in 
furthering the cause and wondered who the best person would be. I told him you’r~ at the heart of what’s going on right now, and mentioned your contact information to him. 
I have attached his resume so you’ll know who he is if he calls. 
Thanks again for your help a few weeks ago. 

Best, 
Dick 
Richard M. Barton 
Staff Writer 
News & Record 

(336) 373-7371 
(cell) 

200 East Market Street 
Greensboro, N.C. 27420 



Fl’om: 

Sent: 

To: 

Subject: 

Dana Jennings <djermings~nccwps.org> 

Wednesday, July 16, 2008 11:42 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

@gmml.com 

database project 

Hi Lissa, 

We met three years ago when I attended your fn’st Broadening Corporate Board Diversity program. I had, at that time, recently stepped offthe Kinko’s Inc. bom’d of 

directors and was lookiug to exploit that experience. Yon were very. helptM in worldng with ~ne, passing my resnme on to Molly Broad, among others, to review and offer 

Beginning in Janna~ this year, I have moved into a new- work role as CEO of the NC Center for Women in Pnblic Service. We are actively considering a project that 

focuses on getting women in NC on public service boards and commissions in t’a~ greater numbers. I would welcome the opportunity to discuss with you the successes and 

difficulties you have had in the implementation and design of your program to get diverse populations on corporate boards. 

Is there a time/day next week we could either meet I’ll be happy to come to Chapel Hill or have a phone conversation about this matter’? If not next weelL how about 

the week of .august 4? 

Thank you for your prompt consideration of this request, 

Dana 

Dana L. Jcnnings 

NC Center for Women in Public Service 

dj ennmgs1~nc cwps org 

"We are not what we know but what we are willing to learn." Mary Catherine Bateson, writer & cultural anthropologist 



From: 

Sent: 

To: 

Subject: 

Dana Jennings <djem~ings~nccwps.org> 

Tuesday, July 22, 2008 8:24 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: Women political apvm~tees 

Hi Lissa, 
Our organization is applying for grant monies to underwrite our effort to launch an appointments program statewide. WCFF has abandoned their effort in NC at this point. Ruth 
has moved to on the Planned Parenthood. Details when we meet. 
Thanks, 
Dana 
Dana L. Jennings 

NC Cenber [’or Women in Public Service 
c 

di enn imzs(dlnc cwps.org 

"We are not what we know but what we are willing to learn." Mary Catherine Bateson, writer & cultural anthropologist 

From: Lissa Broome [mailto:Ibroome@email,unc,edu] 
Sent-" Tuesday, July 22, 2008 3:40 PM 
To-" Dana Jennings 
Subject: Women political appointees 

Hi Dana -- 

As I was replying to your email, I remembered tills eln~l exch~lge I had a few months ago. I have not yet followed up with Ruth M~mtin, but maybe when we could 
meet we could talk about a joint approach to her. 

Thanks. 

........ Original Message ........ 

Subject:FW: Appoint Her - NC update 

Date:Mon, 5 May 2008 09:32:31 -0400 

From:Sue Cole ~2g!_~__n__~_~i!_l__e___c_’_a_p_i_t_~_!_r!_c_:__c_£~!~2 

To:Lissa Broome :i!_b__r__££!Ae__@_e__n_j_a__~_l_:_u__~_~c__:_e___d__~j_£ 

I think I exposed this organization to you earlier. Does it make any sense for your group to talk with Ruth to see what they learned and if your group 

could also try to influence political appointments? Please call me if you wish to discuss. Sue 

From-" Ruth Martin [mailto:Ruth@wcfonline.org] 
Sent; Friday, May 02, 2008 3:43 plVl 
To; Sue Cole 
SubjeCt; Appoint Her - NC update 

Dear Sue, 
I hope you are doing well. I’m writing to let you know that over the last few weeks we’ve taken the time to evaluate and reflect on the best path forward for Appoint Her - North 
Carolina (AH-NC). In brief, we’ve come to a point where we believe it no longer makes sense for WCF Foundation to continue with the AH-NC pilot as it was originally 

conceived. 
This was not an easy decision and was not made lightly. We have had extensive and thoughtful conversations with members of the project Steering Committee, the WCF 
Foundation Board of Directors and other trusted advisors about where the project stands and how to move it forward. We don’t believe we would be able to secu[~ the 
appropriate partnership structure to ensure that AH-NC is set up for success. 
We hope that the time and energy that you and others like you have put into the project will help advance the work of local North Carolina organizations that are already 
deeply invested in seeing more women in leadership roles in public service. We’ve learned a great deal and would like to thank you for your engagement with us in this 

process. 
I am inspired by your commitment to increasing women’s political leadership and hope that our paths may cross again. 
Warmly, 
Ruth 
Ruth K. Martin 
Director, Civic Engagement 
Women’s Campaign Forum / Foundation 

734 15th ST NWSTE 500 
Washington, DC 20005 
o: 202-393-8164 f: 202-393-0649 

[:t!!__h_@_v_¢__o__f__o___n_!i!)__e_:__o_!9 

L]ssa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Scheo] of Law 

100 Ridge Road 

CB # 3380, Van Hecke Wettach Hall 

Chapel Hill, NC 27699-3380 



919-962-7066 

F: 919-962-12’7"7 

Web: / J ww,~. law. uric . edu/banking 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu:, 

Saturday, July 26, 2008 1:57 PM 

Lily Kelly-Radtbrd @gmail.com> 

Re: Corporate Board Opportunities 

HiLily-- 

I’ll t~ to call you on your cell at 3:00 on Monday. If that’s not a good time, please suggest a good one My schedtfle is pretty open this summer. 

Thanks. Looking forwaM to speaking with you ,soon. 

Lily Kelly-Radtbrd wrote: 

Hi Lissa. 
I’d love to talk ..... 336-282-6822 office but prefer Iny cell I appreciate Sue making the connection. She’s been good to have on our 
board and I’ve enjoyed bouncing ideas olt’of her. Lissa, thanks for getting back to me. Looking lblavard to our conversation.and I’m happy to meet also. 

On Wed, Ju123, 2008 at 9:58 AM, Lissa Broome <lbmome~ema£unc.edu> wrote: 

Hi Lily -- Many thanks to Sue for introducing us. I’m now back from vacation and would welcome the oppormni~ to discuss our work in D,ing to 

increase female and minority representation on corporate boards and how we might work with you as a potential board candidate. Sue was kind 

enough to give me your phone numbers and email address and I would welcome the opportunity to discuss this with you by phone or in person, at your 

convenience. 

Lissa L. Broome 

Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hecke Wettach Hall 
Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: http://u~,.law.unc .edw’banking 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hecke     Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-7066 

F:    9i9-962-1277 

Web: http://w,sw.iaw.unc.edu/banHin@ 



Frolil: 

Sent: 

To: 

Subject: 

Dana Jennings <djem~ings~nccwps.org> 

Sunday, August 17, 2008 8:11 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: School of Government and Bankiug Commission 

Hi Lissa, 

I appreciated meeting you and Mark for lunch. The food was outstanding as 
was the company! 

I will follow up on the School of Govt. contact and with Judith Wegner as 
well. Let me get a few more ducks in a row before introducing me to Joe 
Smith. I am working on a business plan type proposal that explains the 
draft program We will use it with potential funders and stakeholders. 

Thank you so much f,ar your bounty of terrific ideas and enthusiasm ibr our 
vision. 

I will be in touch as things progress at this end. Let me know ~vhat I can 
do or what our organization can do to support you in your effblts Your 
mission is very near and dear to my heart. 

Dana 

Dana L. Jennings 
(~;O 
NC Center for Women in Public Service 

c 

dj ennings@nccwps org 

"We are not what we know but what we are willing to learn." Mary Catherine 
Bateson, writer & cultural anthropologist 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome~email uric edu] 
Sent: Thursday, August 14, 2008 6:03 PM 
To: Dana Jennings 
Cc: Mark I)orosin 
Subject: School of Government and Banking Commissinn 

Hi I)ana -- 

You’ve probably ahea@ seen this page at the School of Government 
website, but it makes me think that the SaG must know who the [oca[ 
board members are since they are marketing programs to them. 

http:i/www.sog.unc.edu/programs/ncboards/ 

A good first contact for you to talk to - to find out if there is 
someone better suited to your issues is 
Freyda Bluestein, bluestein@sog.unc.edu, 
http ://www.sog.unc. edu/about/directot54bluestein.html 

I just met Frcyda earlier this sttrrm~er, but was very impressed. She’s an 
Associate Dean at the SaG and should be plugged in to who ~vould be your 
best contact there. Mark may- have some other names/suggestions for you 
as well. 

Mark and I enjoyed lunch today and hope we can figure out a way to 
increase diversity on local, county, and state,vide boards and 
corcanissions. At some point, if you’d like an introduction to Joe Smith, 
the NC Conm~issioner of BarNs, who participated in our 2006 director 
diversity program, I would be happy to make it. Joe is a terrific 
advocate for diversity and has actually done quite a bit personally to 
increase diversity on the Banking Cormnissinn. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 
100 Ridge Road 
CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

919-962-7066 
F: 919-962-1277 

Web: http:i/www la~v.unc.edu/banking 





From: 

Sent: 

To: 

Subject: 

Jim Meese <cj@bdartpnc.com> 

Thursday, September 11, 2008 11:32 AM 

Broome, Lis~ I <]broome@ema]l unc edu> 

RE: 

Lissa - 
I will certainly call . It’s a little disappointing to learn that she might be feeling the opportunity may not be right for her before she has even had a chance to meet/talk 
with me. But, having great confidence in my powers of persuasion, I think I can help her overcome her reticence. 
I will set up to meet with her after 9/15, the day corporate tax returns are due to be filed. 
And I will keep you posted as well on progress or lack thereof with respect to her candidacy prospects. 
Thanks for making the introductory call for me. 
Cordially, 

Jim 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Thursday, September :[1, 2008 :[~:22 AM 
To: Jim Meese 
Subject: Re: 
Vii ,Jim - 

I just spoke with        and told her that you might be calling about a first interview for a board position. She’s still interested in additional board service generally, but she it 
sounds like she’s not certain this is the right opportunity for her. In any event, she is thinking about it and will certainly take your call. If she declines to meet for an interview, I 
expect she will have some additional names for you to consider. She also mentioned that she has some filing deadlines coming up soon and that things are pretty hectic right 
now. Her email, if you need it, is 

Another name I wanted to pass along is that of I’ve attached his resume. He lives in ~ but has many NC contacts and, I think, travels here often. 

Good luck. Let us know how we can continue to assist. 

Lissa 

Jim Meese wrote: 
Hi Lissa - 
The wheels of corporate America sometimes move slowly, but they do move!! 
At yesterday’s Board meeting, we discussed the possible candidates for the audit committee assignment on Smart Online’s Board. 

jumped to the "head of the class". 
So if she is still looking for a Board position, I would like to meet with her for a first interview on behalf of Smart Online’s Nominating Committee. 
Would you be willing to contact her initially and ask her to take my call if she is still interested? 
I would appreciate it. 
Thanks. 

Cordially, 

Jim Meese 
BDA Inc. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Direoter, Center for Banking and Fi[iance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Vail Hecke     Wettaoh Hail 

Chapel }{ill, NC           27599-3380 

919-962-7066 

F: 919-962-1277 

Web: httD:/iw~^,e,,.]aw.un,:;.edLLiba~kin~ 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Jim Meese <cj@bdartpnc.com> 

Wednesday, September 17, 2008 11:35 AM 

.com 

’Margaret Rosenfeld’ <mrosenfeld@smithlaw.com>; Broome, Lis~ L <lbroome@emaJ4.unc.edu-~ 

Refened By Lissa Bmome 

Director Bio - .doc 

Hi 
I will give you a call in the next several days to set up a time for you and me to meet so we can talk over the prospects of you joining the Board at Smart Online. I chair the 
Audit Committee and am a member of the Governance and Nominating Committee at Smart Online and have been asked to spearhead this efforL 
Margaret Rosenfeld is Smart Online’s corporate counsel and she told me that she recently had lunch with you. She is a valuable member of the oversight effort at Smart 
Online, as the Board works to help the company create shareholder value. 
Also, a good friend of mine is Wes Christopher. You may have come in contact with him when he was a senior VP at M&F. 
My director bio is attached as an introduction, so you have some background information on me. 
Talk with you in a few days to set up lunch. 
Thanks. 
Cordially, 
Jim Meese 
BDA Inc. 

BUSINESS DEVELOPMENT ASSOCIATES INC. 
The Middle Market’s SNution For: 

Buy Side/Sell Side Transactions, 

Select Market Development Projects, 

The Acquisition of Growth Capital and Real Estate Development Capital, 

Governance Consultation and 

Complex Valuatio 



From: 

Sent: 

To: 

Subject: 

Deborah Hylton @nc.rr.com~ 

Tuesday, October 28, 2008 4:58 PM 

@mindspring.com; Broome, Lissa L <lbroome@email.uuc.edu> 

Cyber-inm~duction 

Jennifer and Lissa, 
As discussed with each of you, I wanted to introduce the two of you by email. 
Jennifer Pendergast, Ph.D., is a consultant with Family Business Consulting Group. She was the search consultant responsible for the Wells Dairy Inc. board expansion to 
include two outside directors, of which I was one. Her bio and corporate information is at the FBCG website at 

h ttp:/~v~ww.efami~business‘c~m~index~cfm?md=COntent&sd=Consu~tantDetaiN&~n~u~tant~D=1 3&MatteflD=D 
Lissa is the Wachovia Banking Professor of Law at the University of North Carolina School of Law. As director of the Center for Banking and Finance, she is instrumental in 
the school’s Director Diversity Initiative. The Initiative seeks to increase boards of public companies to increase their gender, racial and ethnic diversity and maintains a 

database of qualified directors that might be useful to Jennifer. As my experience demonstrates, the boards of family-owned businesses may be an initial means to increase 
diverse leadership at substantial businesses. The link to the Initiative and Lissa’s contact information are below. 

https://ddi.law.unc.edu/default.aspx 
Lissa L. B~OOKle 

Wachovia Professor of BanKing Law 

Di rectx, Center ~OiL Banking and Finanoe 

UNC Sd’~ool of Law 

919-962-7066 

F: 9i9-962-1277 

Since you share a number of complementary interests, I commend you to each other. 
Best regards, 

Deborah 

Deborah J. Hylton 

Hylton Consulting Services LLC 

@nc.rr.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caldwell, Julie T <jtuggle@kpmg.com~ 

Monday, November 3, 2008 5:14 PM 

CaJdwell, Julie T <jtuggle@kpmg.com> 

Blumer, Jennifer D <jblumer@kpmg.com>; Gray~n-Caprio, Terry <tgraysoncaprio@kpmg.com> 

KPMG Executive Women’s Retreat - contact information & feedback 

Ca~rolinas Executive Women’s Retreat fin~Jattendeelistxls.:ds 

We hope the KPMG Executive Women’s Retreat provided you with the opportunity connect with your peers in an informal yet informative 
environment. During such challenging times, we appreciate your commitment to the program and the candid discussions shared by all. A special 
thank you to our panel members and moderator - Sharon, Lisa, Roberta and Lisa for leading Friday’s discussion 

The purpose of the retreat is to provide an environment where women leaders come together to share insights, perspectives and develop an 
ongoing dialog around business and professional growth in the future. To that end, attached is contact information for the women who attended this 
year’s event. 

<<Carolinas Executive Women’s Retreat finalattendeelistxls.xls>> 

We were all blown-away by your creative spirit during the Photography Challenge! Attached is a link to the selected photos from each team, along 
with some candid pictures which were taken throughout the challenge. If you would like the digital files of the selected team photos, we will gladly 

provide them upon request..h..~p£/./...a..r...c...h..!.v...e..~...m.j..s..s..y...m...£!.a....m....b..:..c...~....m.../..c../...m....~../.p..a...c...k...a..~.e-sh~w/P~JB _rj] 21K0 

We are particularly interested in receiving your feedback on ways we can enhance the Executive Women’s Retreat experience. Please feel free to 
respond with your feedback via e-mail or we would be pleased to schedule a time to discuss your thoughts on: 

¯ other executive women!corporate board members we should consider for similar future events 

¯ topics of interest for future programs 

¯ locations to consider for future programs 

Again, we appreciate your time and look forward to seeing you in the future! 

Warm Regards, 

Jennifer Blumer , jblumer@kpmg.com 

Terry Grayson-Caprio t£~rayso ncap rio@kpm£L co m 

The infozmation in this email is coniidential and may be legally pzivileged. 

It is intended solely for tPe addressee. Access to this email by anyone else is 

unaLltherized. If yeLa are not the irR:ended z}oipierR:~ any Jisolesure~ c?pying, 

distribution or any action taken or omitted to be taken in zeiiance on it, is 

prohibited and may be unlawful. When addressed to our clients any opinions 

advice contained in this e’~’ail are subject to the ter’~’s and conditions 

ex~zess}d in the gov}zning KPHG cli}nt engagement letter. 



A B C D E 

1 

2 

3 

4 

Last Name First 

Jones Julie 

O’Connor Maureen 

Gilreath Cheryl 

Bowma n Roberta 

Manes Gianna 

Company 

BB&T 

Blue Cross Blue Shield of North Carolina 

Branch Banking & Trust Corporation 

Duke Energy 

Duke Energy 

Job Title 

Senior Corporate Tax Manager 

Chief Administrative Officer, General Counsel & Secretary 

Senior Corporate Tax Manager 

SVP and Chief Sustainability Officer 

Senior Vice President, Regulated Porftolio Optimization & Fuels 

6 

7 

8 

9 

10 

11 

12 

13 

16 Hylton Deborah Hylton Consulting Services LLC President 

17 Akers Chris KPMG LLP Area Meeting Planner 

18 Blumer Jennifer KPMG LLP Partner 

19 Caldwell Julie KPMG LLP Associate Director 

21 Evans Camille KPMG LLP Principal 

22 Grayson-Caprio Terry KPMG LLP Partner 

23 H.....u...o...te....[.....#[...~..!]. ...................................................... J..,.e.....n....nJ...f.~.,.r.. ........................ .K...P....M..A_~...L...P... ......................................................................................................................................................................................................... ..,.M.._..a...n...#.g.J..o..8.._~..!..r...e....�....t.o..,..r. 

24. J...~.~!..d. ...................................................................................................... i~.~..[~ ............................................. ............................................................................................................................................................................................................................................... 
25 Judd Kara KPMG LLP Senior Manager 

26 Reynolds Britt KPMG LLP Marketing Manager 

27 Bruce Maryann Nina McLemore Advisory board member 

29 Paetzold Mary Orthovita, Inc. Audit Committee Chair 

30 Black Dubis Melanie Parker Poe Adams & Bernstein, LLP Partner 

31 McNamara Patti PPD Executive Director, Tax 

32 A.......p_.k....e..r... ................................ J......e......n...n.z ........... ...R.:~..:._D.2...n......n_e.J I~Z....c._..°.,...r2 ................................................................. ‘.v,~,i‘‘‘‘c‘.#-~‘‘‘~‘‘.‘r‘.~e,-~s‘i~,~d-‘e-n‘.L~-T‘.~,~,r‘‘‘e‘.#~s‘‘‘u‘‘‘‘r~L, ........................................................................................................ 
33 Palczuk Karen R.H. Donnelley Corp VP Financial Planning & Analysis 
34 R...,.e....n...,.t" ................................... .�.Jy_d..a_ ............ ...R_e.....n_t...,.,,.c..£..n.,...s2],.t.. i....n..&.G.~r2~p,...,_._L.,.L.,.c- ..................................................... ...P,...r...,i~,.n..,.c...,i...p...,..a....I. 
35 Bray Doris Schell Bray Aycock Abel & Livingston Partner/Manager 

36 Broome Lissa The University of North Carolina at Chapel Hill Professor of Law; Director, Center for Banking and Finance 

37 .J.p.....ne..,,..s_ ..C.,....h..,...rj..s.~ .e..,,..n.~ ,s~ ..e.., ,n... ............... ,..Lj#...a~ .................... T.,.h...,.e.~.~n~iz...e_r2i_,t.. ,.y..~g,..f~...N...,...o,...r..t...h~,...c,...a..,..,rp.j..i~ £., .a~,.t.,~..c..~ ,h.....a_ .p....eJ.....H...[IJ. ................................ ,...P~,r...g.,f... ,e.....s...s,~,..r..,...~,.E....,n~ 

39 Bierce Andrea Wachovia Corp. Senior Vice President 

40 N..c.,...,.G.~e..,..o.,.,.u....,8_,..h._ ......................... ..L.,..i...s.#_ .............. ~..,.w.2£,.h.£.V, iA..�.£.,rp... ........................................................................ ‘.M,,‘‘‘‘‘a.~‘a‘‘‘g‘‘i~‘‘n.~s-‘D)‘f~‘‘e~£t£,,r,‘~‘‘‘~‘.s‘‘‘‘t‘‘!~,t,‘u~,t,,i9£~a‘‘‘L[‘n~y~e‘.~,s,~,,t~£~N‘‘~,a,‘‘.n_a~6_‘e._~,e,‘‘n‘‘.~,t, 

42 Quick Betty Womble Carlyle Sandridge & Rice, PLLC Attorney at Law 

Phone 



2 

3 

4 

6 

7 

8 

9 jajones@ bbandt.com 

10 maureen.oconnor@bcbsnc.com 

11 cheryl.gilreath@bbandt.com 

12 rbowma n@ duke-energy.com 

13 gmmanes@duke-energy.com 

16 @nc.rr.com 

17 cakers@kpmg.com 

18 Jblumer@kpmg.com 

19 jtuggle@ kpmg.com 

20 .s.~£.d...!.x2...n...~@...k..e..m....g...:~£...m. ~.. 

21 ca milleeva ns@ kpmg.com 

22 tgraysonca prio@ kpmg.com 

23 ; e...~..n..., i. f.e.f.hu_#.t....e....E.@,...., k. p..... ~g..:.�.....o...,.m. ... 

24 I~j.~.~!.d....@..l~.!~.r~.g..:.££. m.. .................................................................................................................................................. 

25 kjudd@kpmg.com 

26 mbreynolds@ kpmg.com 

27         @gmail.com 

29 @aol.com 

30 melaniedubis@ parkerpoe.com 

31 patti.mcnamara@wilm.ppdi,com 

32 i...e.~...n,..,.y....,..a.,. ,.p...k~ ,.e.....r@...r,..,h...~_:...c_ ..o.~ ,..m_ ........................................ 

33 karen.palczuk@ rhd.com 

34 c....r~...n,..,.t..~..,.@.. _,.r....e.~ ,.n....t.~_..o...n...,..s.~!...t,...i.. ,n...6_6..r.,...o~ ..u....,p.......~£~_ ....................... 

35 dbray@sbaal.com 

36 Ibroome@email.unc.edu 

37 !i_s..a..jc@ unc.edu 
38 deanna.albertson@wachovia.com 

39 a nd rea.bierce@wachovia.com 

41 shannan.townsend@wachovia.com 

42 equick@wcsr.com 

F G H I J K 

Carolinas Executive Women’s Retreat 

meenng~ 4010001 
Fearrington Village 

2000 Fearrington Village Center 

Pittsboro, NC 27312 

Business Email Address IAddress2 City iState iZip 

__ Winston-Salem INC i27104 

........... Durham INC i27707 

.... Winston Salem iNC i27104 

Charlotte I NC i28202 

~_ Charlotte i, NC i28202 

Charlotte I NC i28217 

Winston Salem iNC ~127105 

Chapel Hill iNC i 27514 

__ Charlotte I, NC i28202 

Cha rlotte i NC i28202 

Cha rlotte iN C 128202 

~-- Cha rlotte .IINC i28202 

~___ Cha rlotte I,N C 128202 

G reenville iSC i29601 

Cha rlotte iN C _i28202 

Cha rlotte i N C i 28202 

~___ Charlotte I,NC ~i 
28202 

.__ Cha rlotte i~NC i28202 

Cornelius i NC i28031 

~--- Research Triangle Park INC i27709 

~_ Wilmington iNC ~ 28409 

._.. Raleigh iNC i27602 

Wilmington I NC i28401 

__Caw [NC 127513 

iCharlotte ~iNC 

G reensboro i NC i27401 

iCampus Box #3380 iVan Hecke-Wettach Hall Chapel Hill INC i27599 

CB 3490 McColl iUNC Chapel Hill .Chapel Hill ~NC i27599 

i Win sto n-Sa lem iN C i27101-0000 

.....................................................Charlotte 

iCharlotte ~NC 128202 

Charlotte i NC i28288 

iWinston-Salem i NC 127101 
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10 
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13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

L M 

RSVP Status IRegDetail: Respond Date 

Accepted i 8/25/2008 5:09 

Accepted I 9/17/2008 11:33 

Accepted I 9/8/2008 7:57 

Accepted i 9/16/2008 6:19 

Accepted /~l 9/12/2008 12:46 

Accepted 
i 9/16/2008 9:04 

Accepted I 8/22/2008 5:15 

Accepted I 10/13/2008 12:01 

Accepted 
~i 

9/3/2008 6:07 

Accepted 
i 

9/4/2008 11:13 

Accepted I 9/3/2008 6:06 

Accepted i 10/2/2008 7:34 

¯ Accepted [ 9/11/2008 13:23 

Accepted i~ 9/3/2008 8:46 

Accepted i 9/30/2008 8:47 

Accepted I 10/3/2008 10:22 

10/3/2008 10:22 ¯ Accepted /~ 
Accepted [ 9/3/2008 6:13 

Accepted I 8/26/2008 11:13 

Accepted i 9/16/2008 10:38 

Accepted ~ 10/12/2008 18:48 

¯ Accepted I 9/11/2008 15:33 ¯ ~. 

Accepted i 9/26/2008 8:04 

Accepted I 8/22/2008 13:10 

Accepted i 9/16/2008 7:23 

Accepted I 10/8/2008 11:33 

Accepted I 9/12/2008 13:55 

Accepted i 8/22/2008 11:49 

¯ Accepted I 9/23/2008 3:32 

Accepted I 9/30/2008 7:01 

Accepted 
i 

8/22/2008 7:09 

Accepted ~ 8/21/2008 14:23 

Accepted I 8/24/2008 13:06 
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9 3. 

10 3. 

11 1 

12 1 

13 1 

14 1 

15 1 

16 1 

17 1 

18 1 

19 1 

20 1 

21 1 

22 1 

23 1 

24 1 

25 1 

26 1 

27 1 

28 3. 

29 3. 

30 3. 

31 3. 

32 3. 

33 ~. 

34 3. 

35 ~. 

36 ~. 

37 3. 

38 3. 

39 ~. 

40 3. 

41 ~. 

42 3. 



From: 

Sent: 

To: 

Subject: 

@gmail.com on behalf of 

Adam Briones <adamb@greenlining.org> 

Thursday, February 12, 2009 9:51 AM 

Broome, Li s~ L <lbroome@email.unc.edtw 

Research on Bo~acd and Managmnent Divemity 

Dear Ms. Broome, 

I’m currently doing some background research on issues of corporate board and management diversi~ and was hoping that you might be able to point me towaacds 

pertinent academic research you’ve ,seen on this subject. This is an amazingly important issues and it’s groat to see UNC taking such a leadership role. Thank you and I 

hope to hear from you soon. 

Best, 

Adam Briones 

Legislative Coordinator 

The Greenlining Institute 

Washington D.C. Office 

768 Columbia Road NW 

Washington DC 20001 

P: (510) 332-7509 

E: adamh,%greenlining.org 

Save the Date! 

Greenlining’s AnnuaJ Economic Summit / April 3, 2009 / Los Angele~ CA 

For more infom~alion visit: u~,.greenlining.o~g/summit/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Alvin Ragland          @yahoo.com~ 

Friday, February 13, 2009 1:30 PM 

jmnes fraserl @ml.com 

Broome, I.is~ L <lbroome@email.unc.edu> 

Search for Local Board of Directors 

resume2008.doc 

Hello James, 
I just received an email from Lisa regarding a search underway for a newly created board position and that you are the contact person. 
Attached is the resume of 

Please review her background and feel free to contact her directly. If I can be of any additional assistance, do not hesitate to contact me via this email or my mobile at 

Sincerely, 
AI Ragland 



From: 

Sent: 

To: 

Subject: 

Ron Gibson <rgibson@erwMegalteam.com> 

Friday, February 13, 2009 2:07 PM 

Ctr tbr Banking and Finance -~directordiversityplu@listserv.unc.edu> 

RE: [directordiversityplus] Local Company Seeking New Board Member 

"H~a~ks %r the in~nna’don. I co~mted James Fraser to express my interest 

E£WfN & ELEAZER~ 

891 E~ Morehead SLreet, S@Le 840 

Charlotte, North Csro]ina 28202 

Direct 

Fax 704-~35~$43~ 

E~= Lissa Broome [mailto:lbroome@email,unc,edu] 
SeBt= Friday, February $3, 2009 $$:58 AN 
To= Ctr Br Banking and Finance 
$~bje~t; [directordiversi~plus] Local Company Seeking New Board Member 

Friends on the Direc~r DNersW Initiative lisSm~: 

The Research Triangle chapter of the National Association of Corporate Directors is helping ruth this private company, board search. If you or someone you know is 
well- snited for this position, please contact Jim Fraser at the emaJl listed below. 

Please also mark your calendac for onr "Broadening Corporate Board DiversiU: Earning a Board Seat" progran to be held in Chapel Hill on Tuesday, May 27. 
Applications a-e available at http:i/www.law.unc.edt~centersibm~king/programs,’boarddiversity.aspx. 

Be sure to register on our diverse director database at https://ddi.law.unc.edtldatabase/login.aspx. In tinct, I will search it under the criteria described tbr this position 
and lbrward may names that come up ti-om that search to Jim. 

All the best, 

Lissa 

........ Original Message ........ 

Subject:Loca1 Company Seeking New Board Member 

Date:Tue, 10 Feb 2009 14:05:11 -0500 

From:Recorr, Charles (RALEIGH, NC) <charles recorr@ml.conF- 

To:Fraser, James (RALEIGH, NC) <James Fraserl(tbml.com> 

Through its Directors Registry, The Research Triangle Chapter of the National Association of Corporate Directors has been 
requested by a privately held local company to assist in identifying candidates for a newly created seat on its Board of 
Directors. The company is 35 years old, highly successful, and focused on marketing and distribution. The board meets 4 
times per year, has a full committee structure, and is a compensated board. In adding this new member to its board, the 
company is seeking candidates with experience and background as shown on the attached. If you feel you have the 
background to be a candidate for this board position and are interested in being considered for it (or know someone who 
would be), please contact Jim Fraser at james fraser1 @__mJ__.__c___9____m__ 

<<Criteda.doc>> 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending identi(ying information such as account, 
Social Security, or card numbers to us or others Further, do not send time-sensitive, action-oriented messages such as transaction orders, :fund transfer instructions or check stop 

payments, as it is our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete it. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be arcNved, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Attachments that are part of this E-communication may have additional important disclosures and disclaimers, which you should read. This message is 
subject to terms available at the following link: http://www.rnl.com/e-communications termsL By messaging with Merrill Lynch you consent to the foregoing. 

Lissa L. Broome 

WachovJa P:rof~’ssor of Banking Law 

Director~ Cent~’r for Banking a:K! Fi~H~.nce 



UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hec~6e Wettach Hall 

Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: http : i/www. 1 aw. ul~c. eQu/yaankin(~ 



From: 

Sent: 

To: 

Subject: 

Deborah Hylton <deborala@hyltonconsnlting.com> 

Friday, Februmy 13, 2009 2:22 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: [directordiversityplns] Local Company Seeking New Board Member 

Hi Lissa, 
I was corresponding with Jim Fraser about this and will be submitting. It struck me how similar this request was to the Wells Dairy solicitation--substitute 
ice cream for distribution, of course. Though Wells initially wanted operational background, they wound up selecting me. Each situation is different, of 
course. 
At some point I’d love to pick your brain about the best contacts for Heidrick & Struggles, Korn Ferry and Catalyst within the Southeast, if you have those 
connections. My next two weeks are pretty crazy, but first 2/3 of March are good. Or we can just correspond. 
Speaking of crazy, your world of banking seems to be in perpetual flux. Hope it’s going well for you personally. 
Thanks for all you do to encourage diversity. Have a great weekend, 
Deborah 

Deborah .!. t tylton 
Hylton Consulting Services LLC 
deborah@hyltoncon~ ult*ng.com 

From: Lissa Broome [mailto:Ibroome@email,unc,edu] 
Sent-" Friday, February 13, 2009 Ii:58 AM 
To; Ctr for Banking and Finance 

Subject: [directordiversityplus] Local Company Seeking New Board Member 

Friends on the Director Diversity Initiative listse~: 

The Research Triangle chapter of the National Association of Corporate Directors is helping with this private company board search. If you or someone you know is 
well- snited for this position, please contact Jim Fraser at the emafil listed below. 

Please also mark your calendar for our "Broadening Corporate Board Diversity: Earning a Board Seat" program to be held in Chapel Hill on Tuesday, May 27. 
Applications are available at http:/Tww~v.law.unc.edu~’centers,’banldngipmgmms,’boarddivemitv.aspx. 

Be sure to register on our diverse director database at https:/,’ddi.law.unc.edtldatabase/login.aspx. In tinct, I will search it under the criteria described tbr this position 
and lbrward may names that come up ti-om that search to Jim. 

All the best, 

Lissa 

........ Original Message ........ 

Subject:Loca1 Company Seeking New Board Member 

Date:Tue, 10 Feb 2009 14:05:11 -0500 

From:Recom Charles (RALEIGH, NC) <charles recorr({~ml.com> 

To:Fraser. James (RALEIGIi, NC) <~James Fraserl(tbml.com> 

Through its Directors Registry, The Research Triangle Chapter of the National Association of Corporate Directors has been 
requested by a privately held local company to assist in identifying candidates for a newly created seat on its Board of 
Directors. The company is 35 years old, highly successful, and focused on marketing and distribution. The board meets 4 
times per year, has a full committee structure, and is a compensated board. In adding this new member to its board, the 
company is seeking candidates with experience and background as shown on the attached. If you feel you have the 
background to be a candidate for this board position and are interested in being considered for it (or know someone who 
would be), please contact Jim Fraser at james fraser1 @__m_J__.__c__9____m__ 

<<Criteda.doc>> 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending identi(ying information such as account, 
Social Security, or card numbers to us or others Further, do not send time-sensitive, action-oriented messages such as transaction orders, :fund transfer instructions or check stop 

payments, as it is our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete it. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 
Government Agency. Attachments that are part of this E-communication may have additional important disclosures and disclaimers, which you should read. This message is 
subject to terms available at the following link: [~_!_t_p://www.ml.com/e-communications terms/. By messaging with Merrill Lynch you consent to the foregoing. 



Lissa L. Broome 

Wachovia Professor of Banking Law 

Direoter, Center for Banking and Fi[iance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Vari Hecke Wettaoh Hail 

Chapel Hill, NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

@parkerpoe.com> 

Friday, Februaly 13, 2009 2:22 PM 

Ctr tbr Banking and Finance ~directordiversityplu@listserv.unc.edu-~ 

Re: [directordiversityplus] Local Company Seeking New Board Member 

Please consider my- experience and backgrotmd 

From: Lissa Broome <lbroome@email.unc.edu> 
To: Ctr for Bartking and Finance <directordiversityplus@listserv.unc.edu> 
Sent: Fri Feb 13 11:58:08 2009 
Subject: [directordiversityplus] Local Company Seeking New Board Member 

Friends on the Director Divelsi)- Initiative listser,~: 

The Research Triangle chapter of the National Association of Cotl~orate Directors is helping with this private company board search. If you or someone you know is well-suited for this 
position, please contact Jim Fraser at the email listed below. 

Please also mark your calendar for o~ "Broadening Corporate Board Diversi~’: Earning a Board Seat" program to be held in Chapel Hill on Tuesday, May 27. Applications are available at 
http:i/xvwxv.law.unc.edv.’centers/bap2~in£/progral~xs/boarddiversity.aspx. 

B e s~e to register on o~ diverse director database at https ://ddi.law.unc. edu/databaseilogin, aspx. In fact, I will search it under the criteria described for this position and forward any names 
that come up from that search to Jim. 

All the best, 

Lissa 

........ Original Message ........ 
Subject:    Local Company Seeking Nexv Board Member 
Date: Tue, 10 Feb 2009 14:05:11 -0500 

From: Recorr, Charles (RALEIGH, NC) <charlesrecorr@ml.com> <mailto:charles recorra~)ml.com> 
To: Fraser, James (RALEIGH, NC) <James Fraserl@ml corn> <mailto:James Fraserl@ml.com> 

Through its Directors Registry, The Research Triangle Chapter of the National Association of Corporate Directors has been requested by a privately held local company to assist in 
identifying candidates for a ne;vly created seat on its Board of Directors. The compaW is 35 years old, highly successful, and focused on marketing and distribution. The board meets 4 
times per year, has a full committee structure, and is a compensated board In adding this new member to its board, the company- is seeking candidates with experience and background as 
shown on the attached. If you feel you have the background to be a candidate for this board position and are interested in being considered for it (or kno~v someone who would be), please 
contact Jim Fraser at james ticaserl@ml.com <mailto:james fraserl@ml corn> 

<<Criteria.doc>> 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending identit}ging information such as account, 
Social Security., or card numbers to us or others. Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer instructions or check stop 
payments, as it is our policy not to accept such items electronically 
This message w/attachments (message) may be privileged, confidential or proprietar.v, and if you are not an intended recipient, please notify the sender, do not use or share it and delete it. 
Unless specifically indicated, this message is not an offer to sell or a solicitation of any- investment products or other financial product or service, an official confirmation of any transaction, 
or an ofticial statement of 2vlerrill Lynch Subject to applicable law, Merrill Lynch may- monitor, review and retain e-commtmications (EC) traveling through its networks/systems. The laws of 
the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the country- in ;vhich you are located. This 
message cannot be guaranteed to be secure or error-free References to "Merrill Lynch" are references to an?- company in the Merrill Lynch & Co., Inc group of companies, ;vhich are 
wholly-owned by Bank of America Corporation Securities and Insurance Products: * Are Not FDIC Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are 
Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal (iovernment Agency. Attachments that are part of this E-communication may have additional 
important disclosures and disclaimers, which you should read This message is subject to terms aw~ilable at the following link: http:i/www ml corn/e-communications terms/ 
<http://wv, as,.ml.com/e-communications terms/> By messaging with Merrill Lynch you consent to the foregoing. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 



100 Ridge Road 
CB # 3380, Van Hecke [~] We[tach Hall 
Chapel t Ii[1, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: ht tp://wwxv, law uric edu/bankin g 

IR8 CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S federal tax advice contained in this communication (or in any attachment) is not intended or 

written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed 

in this communication (or in any attachment). 

PRIVILEGED AND CONFIDENTIAL: This electronic message and any attachments are confidential property of the sender. The information is intended only for the use of the person to whom it was addressed. Any 

other interception, copying, accessing, or disclosure of this message is prohibited. The sender takes no responsibility for any unauthorized reliance on this message. If you have received this message in error, please 

immediately notiN the sender and purge the message you received. Do not fo~vard this message without permission. 



~=ror~-" 

"ro: 

Attach: 

~hotmail.com> 

Monday, February 16, 2009 12:52 PM 

Broome, Lissa L <lbroome@email.unc.edu>; james_fraserl@ml.com 

Interest in Open Board Member Position at Local Company 

_Resume - February_2009[1].txt 

Ms Broome and Mr. Fraser, 

A colleague of mine forwarded your email about your search fora newly created seat on the Board of a local company. I have registered on the 
diverse director database, but just in case, wanted to forward my resume directly for your consideration. 

I am a sales and marketing executive at     with extensive experience in B2B marketing and sales and a strong track record in driving growth and 
establishing new sales organizations abroad. I have worked in Asia and Europe. Ican be reached at if you would like to discuss further. 
Thank you for your consideration. 



Fl’om: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, Febrnary 20, 2009 8:45 AM 

Broome, Lissa L <lbroome@email.unc.edu-~; Fraser, James (RALEIGH, NC) ~games Fra~serl @ml.com> 

Re: Electronic introduction 

Lissa 

Thank you for the information. I roll follow up ruth a phone call next week to set up a convenient time for cofi~e or lunch 

Regards 

Tonya Lowe 

@aol.com 

Sent from my Verizon Wireless BlackBelD, 

From: Lissa Broome 

Date: Fri, 20 Feb 2009 12:50:00 -0500 

To: Fraser. James \(RALEIGH, NC\)<James Fraserl@ml.com>; @aol.com> 
Subject: Re: Electronic introduction 

Thanks, Jim, lbr the introduction. 

Tonya, 

I’m glad to learn about you and ?,our interest in board positions. 

We have a program coming up on May 26, "Broadening Corporate Bomd Diversity,: Earning a Board Seat," that you may be interested in attending. It is for potential 

corporate board members who would add gender or racial diversi~~ to a board. More inforniation is available at 

http://w~¥.law.unc.edu/centers/banking/progran~s/boarddiversits~.&spx. 

I also encourage you to register on our Director Diversi~ database, athttps://ddi.law.unc.edu/database/login.aspx. 

Yon may find other inii~rmation on our website that is of interest. 

I’d be delighted also to meet you tbr a cup of coffee or lunch to discuss your interest ~md to talk more abont the activities ofonr Director Diversity Initiative. 

Lissa 

Fraser, James (fL&LEIGH, NC) wrote: 

Ladies, by copy oftNs e-mail I’d like to introduce you to each other. Lissa, Tonya is a recently retired financial executive from Nortel that attended yesterday’s 
NACD meeting and is interested in finding the right board position. I’ve told her about your program and wanted to introduce her to you. Tonya, as I mentioned, 
Lissa is on the faculty at UNC and runs a very good program on increasing board diversity. I will leave you to ladies to carry on from here. 

Jim Fraser 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third par~. For your protection, avoid sending identifying information such 
as account, Social Security, or card numbers to us or others. Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer 

instructions or check stop payments, as ~t ~s our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not 
use or share it and delete it. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial 
product or service, an official confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, 
review and retain e-communications (EC) traveling through its networks/systems. The laws of the country of each sendedrecipient may impact the handling of 
EC, and EC may be archived, supervised and produced in countries other than the country in which you are Iocated. This message cannot be guaranteed to be 
secure or error-free. References to "Merrill Lynch" are references to any company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned 
by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank 
Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal Government Agency. Attachments that are part of this E- 
communication may have additional important disclosures and disclaimers, which you should read. This message is subject to terms available at the following 
link: http://wv~v.ml.com/e-communications terms/. By messaging with Merrill Lynch you consent to the foregoing. 

-- Lissa L. Broo’-e Wachovia £-rofessor of Banking Law Director, Center for Banking and Finance UNC School of Law 100 Ridge Roac 



From: 

Sent: 

To: 

Subject: 

Attach: 

Clmstine Lems~e <lemyze@nsJbm.com~ 

Wednesday, March 4, 2009 11:39 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Director Diversity Database 

Business Week JullT’06.pdf 

Good evening, Lisa, I submitted my resume for registration in the Director Diversity database a couple of weeks ago, but have not heard back; would you let me know if my 
application was accepted? 

By the way, last week, I attended the "OnBoard Bootcamp" seminar hosted by Partner.corn in NYC (please see more info below if you are not familiar with them) and met a 

very interesting group of potential directors to whom I sent the link to your database... 

http://onboardbootcamp.com 

I look forward to hearing from you. 

Christine Lemyze 
Vice President, Strategy and Marketing 
Global Industrial Sector 

Phone: (410) 332-2790, 8/233-2790 

Mobile: 



Signaling Through Board Diversity: Is Anyone Listening? 

Lissa Lamkin Broome* & Kimberly D. L~awiec~ 

AbstT"act: The ethnic and gender make-up of corporate boards has been 

the subject of intense public and regulatory fbcus in many countries, 

including the United States, in recent years. Of particular interest has 

been quantitative research on the impact, if any, of board diversity on 

corporate performance. This body of work leaves substantial gaps in our 

understanding of the precise mechanisms by which board diversiU’ may 

alter the corporate environment, if indeed it does. In this Symposium, we 

discuss some preliminaryjindingsj?om ourjTrst thirty-five of a series of 

confidential semi-structured interviews of 45 to 90 minutes in length with 

corporate directors and other interested parties~ Due to multiple board 

service, these interviews represent ninety-six public company board 

experiences at eighty-five different public companies. 

We limit our discussion in this Symposium to an analysis of the rationale 

for board diversity that fi~ured most prominently in interviews with our 

initial sample of respondents: signaling theory. Although signaling is 

fi"equently mentioned by our respondents and other researchers as a 

rationale supporting board diversity, we conclude that the distribution of 
costs and benefits ~/’board diversi~ in "good"firms versus "bad’ofirms 

is unknown. We thus are unable to conclude that "bad"firms are not 
mimicking the signal undermining the stabifity of board diversity as a 

meaningfid signal. 14~e, ther~.,/bre, approach blanket assertions of the 

signaling beneJits of board diversity with caution. We conclude that the 

signaling rationale~fbr board divel~s~i& is at its strongest under particular 

conditions that may not exist in all corporations at all times. 

* Wachovia Professor of Banking Law; Director, Center for Banking and Finance; Director, Director 

Diversity Initiative, University of North Carolina. Email: lbroome@email.unc.edu. 

** Professor of Law, University of North Carolina. Email: krawiec@email.unc.edu. For thoughtful 
conunents and input on this project, we thank: Scott Baker,             , Andrew Chin, John Conley, 
Lisa Fairfax, Mitu Gulati, Thomas Hazen, Melissa Jacoby, Eric Posner~ Mark Weisburd, and Deborah 

Weissman; seminar and workshop audiences at the Duke, University of Alabama, and University of North 
Carolina schools of law; and participants at the 2008 Festival of Legal Learning at the University of North 
Carolina and the symposimn, "The Dysfunctional Board: Causes and Cures" at the University- of Cincinnati 
College of Law. Financial support for this project was provided by the Fulfilling the Dremn Fund: North 
Carolina Consortium, the Z. Smith Reynolds Foundation, mad the Pogue Foundation Fellowship. 
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I. INTRODUCTION 

The ethnic and gender make-up of corporate boards has been the subject of 

intense public and regulatory [bcus in many countries, including the United States, in 

recent years.1 Moreover, researchers have begun to turn their attention to the issue of 

board diversity, recently publishing a number of books, articles, and studies on the topic.2 

Of particular interest has been research on the impact, if a~\v, of board diversity on 

corporate performance. Recent quantitative studies primarily test for a relationship 

between board diversity and various measures of corporate performance.3 For example, 

~. The most prominent example is Norway, which in 2006 enacted legislation requiring that, by 2008, 

roughly 40% of public cmnpany board seats be held by women. Stephanie Hohnes, Smashing the Glass 
Ceiling, BBC NEWS, Jan. 11, 2008, http:i/news.bbc.co.uk/2ihi/business/7176879.stm. As of January 2008, 
women held close to 38% of board seats at Norwegian public corporations, by far the world’s highest 
percentage. Id The news prompted claims of victory from the legislation’s advocates, as well as charges of 
quotas, window-dressing, and divisiveness frown opponents. Id 

In the United States, dozens of advocacy groups are dedicated to promoting board diversity, by 
measnring it, studying it, or providing training or mentoring to potential female or minority board 
members. See, e.g., The Alliance for Board Diversity (ABD), The Alliance for Board Diversity Factsheet 
1~2 (2005), http://www.~ns~axchamber.com/upload/boardminorities.pdf. ABD partners include other 

advocacy groups such as Catalyst, http:/iwww.catalyst.org (advancing women in business); The Executive 
Leadership Council, http://www.elcinfo.com (advancing African-Americans); and the Hispanic Association 
on Corporate Responsibility-, http:i/www.hacr.org (advancing Hispanics). Other gronps include the 
InterOrganization Network (ION) (advancing wmnen); Corporate Women Directors International, 
http://www.globewomen.comcwdiiCWDI.htm (same); DirectWomen, 
htlp://www.abanet.orgibuslawidirectwomen/(same); the Center for Executive Women, 
http://www.kellogg.northwestern.edu/research/cew (same); and the Director Diversity Initiative, 
https://ddi.law.unc.edu/det:ault.aspx (advancing wmnen and ~ninorities). 
s See, e.g., DOUGI,AS M. BR~LNSON, NO SEAT AT THE TABLE: HOW CORPORATE GOVERNAN(2E AND LAW 

KEEP WOMEN OUT OF THE BOARDROOM (2007); Jayne M. Barnard, More Women on Corporate Boards? 

Not So Fast, 13 WM. & M.ax¥ J. WOMEN & L. 703 (2007); Lynne L. Dallas, 7he New 3/lanagerialis~ and 
Diversity on Corporate. Boards oJ~irectors, 76 TUL. L. REv. 1363 (2002); Lisa M. Fairfax, Clogs in the 
Pipeline. The~Zt~ixed Data on Women Directors" and Continued Barrie~" to Their Advancements, 65 MI). L. 
REV. 579 (2006); Lisa M. Fairfax, The Bottom Line on Corporate BoardDiversi&: A Cost-BenefitAnalysis 

qfthe Business Rationales./br Diversity on Corporate Boards, 2005 WIS. L. l~v. 795 [hereinafter Fairfax, 
The Bottom Line]; I isa M. Fairfax, Some Reflections on The DiversiO, of Corporate Boards: l[ omen, 
People of Color, and the Unique Issues Associated with Women of Color, 79 ST. JOHN’S L. REV. 1105 

(2005); Donald J. Polden, ForO, Years’After Title VII: Creating an Atmosphere Conducive to Diversi& in 
the Corporate Boardtvom, 36 U. MEM. L. REV. 67 (2005); Ste~ en A. Ramirez, Games CEOs t lm and 
Interest Convergence 77~eory: Why Diversity Lags m America’s Boardrooms and II hat to Do About It, 61 
WASII. & LEE I. REV. 1583 (2004); Steven A. Ramirez, ,4 Flaw in the Sarbanes-Oxley Reform: (7an 

DiversiO/ in the Boardroom Quell Corporaw Cort~up#on?, 77 ST. Jolaix-’ s L. l~v. 837 (2003); see also 
sources cited infra notes 3_7. 
~. In additiom a few qualitative studies address the topic of board diversity. See, e.g., Vicki W. Kremer et 

al., C~lical Mass On Corporate Boards’. Wl~v Three or~ore Women Enhance Gover~nance (Wellesley 

{PAGE } 
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some studies find evidence that the authors conclude is consistent with the theol," that 

board diversity positively affects firm performance.4 Other studies, however, find no 

support for this theory, or even find contradicto~ evidence.5 

Some researchers have altributed these divergent findings to the difficulty of fully 

controlling for endogeneity and reverse causation, which are thorny issues in studies of 

this type.6 Studies of board diversity and firm performance present difficult issues of 

Ctrs. for Women Working Paper Series, Report No. WCW 11, 2006), available at http://www.tiaa- 
crefinstitute.org/researclr/grants/docs/CriticalMassreport.pdf (interviews and discussions with fif~ wmnen 
directors, twelve CEOs, and seven corporate secretaries from Fortune 1000 co~npanies); ERIKA HA’~S 

JAMES & lYNN Pf~]RRY WOOT[~N, INST. FOR LI~AI)ERSHIP DEV. & RES~iARCH, THE EXECUTIVE Lt~]AD~iRSHIP 
COUNCIL, INIPLICATIONS ~’D RECOMMENDATIONS OF THE 2004 CHNSUS OF AFRIC~@~ AMERICAN-S ON 
BO.a~RDS OF DIRECTORS PART II OF II (2006), http:i/www.elcinfb.cmn/6 6 06 ELC Census Pmt II.pdf 

(telephone interviews with thirty-five African American directors). 
4. See, e.g, David Carter, et al., The Diversity of Corporate Board Committees andFirnt Fina~tcial 
PerJbrn~ance (Mar. 15, 2007) (unpublished manuscript), crcailable at http:iissrn.com/abstrac~972763 
(reporting the results of a cross-section fixed-effects procedure with lagged variables and a three-stage 
least-squares estimation that support the hypothesis that board diversity positively affects financial 

performance as measured by Tobin’s q); David Carter et al., Corporate Governance, BoardDiversi&, and 
Firm Vahte, 38 Fr~’. REv. 33 (2003) (finding that Tobin’s q is positively related to both the percentage of 
female directors and the percentage of minorib~ directors); Niclas L. Erhardt et al., Board oj~irector 
DiversiO, andFirm Financial Peffbrmance, 11 CORE. GO\~RNANCI~ 102 (2003) (finding that the 
percentage of Caucasian females plus ethnic minority directors on the board is positively related to both 
Return on Equip’ (ROE) and Return on Assets (ROA)). 
s See, e.g., Caspar Rose, Does Female BoardRepresentation Ir~jl~tence Firm t e~brmance. The Danisl~ 

Evidence, 15 Co, RE. GO~t~NANCI~ 404, 412 (2007) (finding no effects of board gender diversity on 
corporate performance in a sample of Danish firms and urging case studies to shed light on the role played 
by female directors in board decision-making); Charles B. Shrader et al., lVomen In Management andFirm 
Financial Perfbrmance: An Exploratory Study, 9 J. Ma~,-AGERIAL I SSUES 355 (1997) (finding no 
relationship between the percentage of female directors and profit margin, ROA, or ROE); Shaker A. Zahra 
& Wilbur W~ Stanton, The Implicatio~ts oJT~oard oJJ)irectot:s" CompositionJbr Corporate Strateg), and 

Peffbrmance, 5 I~,-T’L J. MGMT. 229 (1988) (finding no relationship between the percentage of females plus 
ethnic ~ninorities on the board and ROA, profit margin, sales to equity, Earnings Per Share (EPS), or 
dividends); Oyvind Bohren & R. Oystein Strom, Boards and Politics (Aug. 21, 2008) (unpublished 

mannscript, on file with authors) (finding a negative association between corporate performance and board 
gender diversity in a smnple of all non-finm~cial fir~ns listed on the Oslo Stock Exchange from 1989 2002). 
~. See Sanjai Bhagat & Bernard Black, Tl~e Non-Correlation Bet~’een Board Independence 

Firnt P!~rji>t~mtnc’e~ 27 J: C(~Rp: ][~. 231~ 237 {2002) (_!loti ag that, ’°[b]oard compositio!~ cmdd affect firm 

performance, but firm performance can ’also cause the firm to change its bonn composition."); Annelies 
Renders & Ann Gaeremynck, Corporate Governw~ce andPe~, brmance: Controlli~N.~Ibr Sample Selection 

Bias" andEndogeneiOi5 {K.U. Leuven AFI~ Worldng Paper No. 0606~ 2006): aw~ilable at 
http:i/papers:ssm:com/sol3/]?apers.cfin?abstract id=:888770 (stating that "[a]n important issue in studying 

the relation between corporate governance and firm performance is the direction of causation"); Rende B~ 
Adams & Dmfiel Ferreira, Women in the Boardromn and Their Impact on Governm~ce m~d Performance 
(Oct. 22, 2008) (unpublished ~nm~uscript), available at http://ssrn.com/abstract 1107721 (referencing 
studies finding a positive relationship between board diversity and corporate performance, but concluding 
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causation because, although board diversity could create value for shareholders, a 

positive relationship between board diversity and finn performance could also indicate: 

(1) that more successful finns have greater resources to dedicate to the pursuit of board 

diversity, (2) that more successful firms are under greater public scrutiny and pressure as 

regards board diversity, or (3) that female and minority directors are scarce com~nodities 

who can choose to serve only on the boards of more successful firms.7 

This body of empirical work, although a necessary starting poim, leaves 

substantial gaps in our understanding of the precise mechanisms by which board diversity 

may alter the corporate environment, if indeed it does. For those steadies lending support 

to the thcory that board diversity positively impacts :finn performance, which of’the 

numerous rationales offered in favor of board diversity is at work? Do diverse boards 

operate differently" than homogenous ones? ff so, how? Does board diversity impact 

corporate constituency or public relations in difficult-to-measure ways that are unrelated 

to board processes? 

Similarly, studies finding no support for the theory that board diversity affects 

corporate performance shed little light on why this might be so. Do diverse boards entail 

both positive and negative consequences that result in findings of no significance when 

measured quantitativebT? Or, more cynically, are diverse directors little more than public 

that they do not fully address problems of endogeneity and reverse causation, rendering causal 
interpretations difficult). 
7. See, e.g, Kathleen A. Farrcll & Philip L. Hersch, Additions to Corporate Boards’: The Effbct Of Gender, 

11 J. CoRr,. FI~,-. 85 (2005) (finding a significant, positive relation between ROA and the likelihood of 
adding a woman to the board, but failing to detect a significant market reaction to the addition of a female 

board member, thus undercutting the case for causation); Adams & Ferreira, supra note 6~ at 3 (stating that 
"although the correlation between gender diversity- and either firm value or operating performance appears 
to be positive at first inspection, this correlation disappears once we apply reasonable procedures to tackle 
mnitted variables and reverse causality" problems" and concluding that, on average, finns with greater 
gender diversity on the board perform worse). 
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relations tokens designaed to quiet vocal critics, but having little or no impact on board or 

corporate operations? 

Finally, arc those studies finding a negative relationship between board diversity 

and various aspects of firm performance generalizable to firms and contexts outside of 

those studied? And what is it about board diversity that may be driving these negative 

findings? 

Clearly, more theoretical and empirical work is needed to fully flesh out the 

specific means, if any, by which board diversity may impact corporate performance. 

Indeed, some empirical researchers have called for qualitative studies of precisely the 

type introduced herc as a means to shed light on the more intractable issues that 

quantitative study has been unable to fully answer.8 

Part II outlines our study ~nethodology and details the characteristics of sample 

respondents and firms. Part III discusses our prelimina~7 findings. As discussed in Part 

III.A., our preliminary findings are consistent with prior quantitative findings of 

intentional corporate efforts at board diversification. Part: III.B. explores why business 

organizations have purposely pursued an agenda of board diversification. Elsewhere, we 

discuss at length the rationales for board diversity offered by our respondems and situate 

those rationales within existing theoretical and empirical debates on board diversity.9 

Here, however, we limit our discussion to the rationale for board diversity that seemed to 

resonatc most strongly with our initial sample of respondents: signaling theory. 

~. See, e.g., Val Singh et al., fVomenDirectors on Top UKBoards. 9 CORP. GO’v~RNA~’CE 206 (2002) 

(arguing that theories linking board diversity and firm performance are not well developed and urging 
further study of the methods by which I~male and minority directors contribute to corporate performance); 

see also Rose, supra note 7. 412_13 (calling for case studies to enhance the understanding of the relation, if 
any, between board diversiD, and corporate performance). 
9. Lissa Lamkin Broome, John M. Conley & Kimberly D. Krawiec, BoardDiversit3, & Corporate 

PerJbrmance: Filling in tlw Gaps (forthcoming 2009) (on file with author~). 
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Part III.C. notes that, although signaling theory is frequently mentioned by our 

respondents and other researchers as a rationale supporting board diversity, the 

distribution of costs and benefits of board diversity in "good" finns versus "bad" firms is 

u~known.l° We thus are unable to conclude tt~at bad firms are nnt mimicking "the signal, 

undermining the stability of board diversity as a meaningful signal. Part IV concludes 

that the signaling rationale for board diversity may be strongest under particular 

conditions ul~likely to exist in all corporations at all times. 

II. STUDY METHODOLOGY 

In a forthcoming project, Board Diversity and Corporate Performance: t~’illil~g in 

the Gaps, we seek, together with John M. CoNey, to supplement existing quantitative 

stu@ of the hnpact of racial and gender diversity on board processes and corporate 

performance through a series of confidential, semi-structured interviews of 45 to 90 

minutes in length with a minimum of fifty corporate directors, as well as senior 

executives, executive recruiters, shareholder activists, proxy advisors, and regulators. 11 In 

tlfis Symposium, we discuss some preliminary findings from our first thirty-five 

interviews, thirty of which were with public compa~\,~" board members.~: Due to multiple 

board service, these interviews represent ninety-six corporate board experiences at 

~0. As elaborated below, the qualities of interest typically thought to be signaled through board diversity are 

equal opportunity m the workplace, attention to the needs of women and minorities in product and service 
development and provision, or that the firm is "progressive" or "fox,yard-looking" m some other 
meaningful way hereaI)er labeled "good" firms. See inJ?a notes 54 69 and accompanying text (discussing 

these qualities in more detail). 
1~. See Broome, Conley & Krawiec, supra note 9. 
12. The remaining five respondents represent other categories of intere st. See inj?a notes 18 19 and 

accompanying text (discussing the breakdown of respondents in more detail). 
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eighty-five diffemm public companies.13 All imerviews were tape recorded and 

transcribed for accuracy.14 In addition to being asked to discuss their board experiences, 

respondems were asked to veril~ biographical information such as race, ethnicity, and 

board service. 

A. Sample Construction 

Respondents were selected nonrandomly using the "snowball" sampling 

method.l 5 Snowballing is a commonly employed methodology (particularly in interview- 

based research) for reaching difficult to access populations, such as the homeless, the 

socially stigmatized, or the elite. 16 As stated by Alkinson and Flint, "the main value of the 

snowballing methodology: 

[L]ies as a ~nethod for dealing with the difficult problem of obtaining 
respondents where they are few in nmnber or where higher levels of trust 
are required to initiate contact. Under these circumstances, such 
techniques of "chain referral" may imbue the researcher with 
characteristics associated with being an insider or group member which 
can aid entu" to settings in which conventional approaches have great 
difficulty. 17 

13, See inJ?a note lg (discussing the relationship between the number of respondents, the number of board 

experiences, and the number of fire, s in the sample). 
14. With the exception of one interview, which was conducted by telephone, all inte,wiews were conducted 

in person by two of the three study co-authors (Lissa Lamkin Broome. John M. Conlev and Kimberbi D. 

.K__r__~_~:i_~.c_). 
15. Snowball sampling is a sample design in which respondents are asked to suggest other potential study 
subjects according to some inclusion criteria defined by the researchers (such as someone knowledgeable 
about the study question or with power m the area). We began by contacting and interviewing public 
company board members with whom one or both co-authors had direct or indirect personal or professional 
contacts. At the conclusion of each interview, the respondent was asked to name other potential interview 
subjects (or to contact them on our behalf). The process was then repeated with these new respondents, and 
so on. Because the sample selection is nonrandom, samples generated through the snowballing method 
present problems of sample bias. 
16, See Jean Faugier & Mary Sargeant, Sampling Hard to Reach Populations, 26 L ADVANCED NURSING 

790 (1997); Rowlm~d Atldnson & John Flint, SnowballSampling, in THE SAGE ENCYCLOPEDIA OF SOCIAL 
SCIENCE RESEARCH METHODS 1044 (Michael S. Lewis-Becl< et al., eds., 2004). 
1,-. Atkinson & Flint, supra note 16, at 1044. 
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Snowball sampling is particularly useful in recruiting corporate director 

respondents for a variety of reasons. First, directors of public corporations are a relatively 

small and homogenous population. Moreover, "they are busy people who frequently are 

reluclant to devote time to a person or project not recommended by someone they already 

know and trust. This may be especially tree when, as here, respondents are asked to 

cormnent on sensitive topics ranging from the performance and behavior of board 

colleagues, to their own and others’ views of the contributions of female and minority 

board members. 

B. Characteristics c~[Respondents and Fil~s 

Figure 1 details the racial and gender breakdown of respondents. As of December 

7, 2008, our sample contained a total of thirty directors representing ninety-six public 

company board experiences at eighty-five distinct public companies.~ Five additional 

respondents (three white males and m’o white females) had no public company board 

experience but fell within other categories of interest - executive recruiters, shareholder 

activists, proxy advisors, or regulators. 

1. Respondent Characteristics 

Of the thirty-five respondents in our sample, thirty are or have been public 

company directors. Of those with experience as directors, nineteen (or 63.33%) are 

18. The number of "public company board experiences" is larger than the number of distinct public 

companies represented in the sample because several director-respondents served with each other on at 

least one board. To illustrate, assume that two respondents, Mary and John, both serve on the bomd of 
Alpha Corporation and, in addition, John serves on the bomd of Beta Corporation. The result is: 
individual respondents (Mary and John) and three board experiences (Mary’s experience on Alpha 
Corporation, John’s experience on Alpha Corporation, and John’s experience on Beta Corporation) at two 
distinct firms (Alpha Corporation and Beta Corporation). 

Of the thirty board member respondents, three were CEOs serving as inside directors on their 
corporation’ s board. 
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female, and six (or 20%) are non-white.19 Currently, males are underrepresented in the 

sample, compared to their pementages on Fortune 500 boards (36.67% in our sample 

versus 85.2% of Fortune 500 board seats).2° Women, in contrast, are overrepresented, 

relative to their numbers on Forlune 500 boards (63.33% in our sample versus 14.8% of 

Fortm~e 500 board seats).~! Although we anticipate increasing the percentage of white 

males in the sample prior to the study conclusion, we expect that women will continue to 

be overrepresented in the sample.22 

Figure 1 

Race and Gender of Respondents 

As indicated in Figure 2, our sample of thi~V directors is diverse in terms of their 

board experience. The least experienced director in our sample has only one year of 

public company board service and has served on only a single board, while each of the 

three most experienced directors has more than fifty years of total public company board 

experience at multiple public companies. Of our "total sample, eight (or 26.67%) have 

set, Ted fewer than six years as a public compa~\v director, ten (or 33.33%) have served six 

to fifteen years, five (or 16.67%) have served sixteen to twenty-five years, and seven (or 

23.33%) have served more than twenty-five years. 

19, Of non-white respondents, four self-identity as African-American, and two self-identi~’ as Hispanic~ 

20. CATALYST, 1NC., 2007 CENSUS: BO~%RD DIRECTORS: V~OMEN GAIN BO~%RD CO)TLMITTEE CHAIRS ~" THE 
FORT~NE 500, OVERALL R[~PRES[~fATION STAGNATES 1 (2007), ~ailable at 
hl~p;//www:catNyst:orgJfile/3/censns board.pdf [herei~afterCATA~s~’, [N~:,~ 2007 CENSUS]. 

22. This may be a lhnction of the snowball sampling ~nethod (fe~nale respondents see~ned more likely to 

identit) other females as potential respondents); a response bias triggered by the identi~" of the two authors 
(women may feel more comfo~ble talking to the aulhors -- two white women -- than do members of other 
demographic groups, leading to a higher response rate among women); or of the subject matter (women and 
minori~’ directors may naturally be more interested in the subject ma~er). ProtEssor John M. ConIey (a 
white male) has joined the study and will participate in so~ne of the remaining interviews, particularly 
where the respondent is male. 
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Figure 2 

Board Experience 
Years Served on Pnblic Company Boards 

2. Firm Characteristics 

A diverse group of eigh~’-five firms am mpmsemed in our sample. Becanse some 

of the respondents sea~e on the boaNs of the same compaNes, our respondents reported 

~finet-y-six board experiences. For Nne companies, them were t~vo respondents tkom the 

company’s board, and for one company there were throe respondents who se~ed on that 

company’s board. Fi~m 3 devils the breakdown of boaN experiences by size of finn. 

TN~een (or 13.54%) of sample firms are in the Fo~e 100, twenU (or 20.83%) are in 

the Fortune 500, ten (or 10.42%) are in the Fortune 1000, and fifty-t~ee (or 55.21%) am 

publicly traded co~orations not listed in Fo~ne. 

Figure 3 

Finn Size 

Figure 4 details the breakdown of board experiences by the region where the firm 

is headquartered.23 Sixteen board experiences (or 16.67%) represem firms headquartered 

in the _Northeast, eight (or 8.33%) represent firms headquartered in the Midwest, fif~7_ 

five (or 57.29%) represent firms headquartered in the Soutt~ and seventeen (or 17.71%) 

represent firms headquartered in the West. 

23. The firm’s region is defined by- reference to its corporate headquarters as disclosed in SEC filings. The 

regions are those e~nployed by the U.S. Census Bureau. Se~ !]~S: C~su~ Bureau, C~n~n~ ~egio~ and 

~iS:i~i ons o~!!~ !:~!~i~ed Sta~es~ http;//ww~::~sns:govig~oiwwwius regdi’~::t)df (Ja~ "~:i~i~ed Feb~ ~, 2009 
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Figure 4 

Firm Headquarters 

Figure 5 details the breakdown of board experiences by indust~, using broad 

standard industrial code (SIC) classifications.24 

Figure 5 

Industry Breakdown 

III. FINDINGS 

We discuss "the insights gleaned from our respondent interviews more fully 

outside of this article.25 Here, we limit our discussion to an issue that has received much 

attention from researchers and others interested in the question of board diversity. For 

those boards with some level of racial and ethnic diversity, is the board’s composition the 

result of specific efforts to diversify? And if so, why? What goals were firms attempting 

to accomplish "through these diversity efforts, and have those goals been satisfied? In 

other words, do public corporations care about diversi~ on their boards of directors and, 

if so, why do they care? 

A. Diversity Effortx 

The level of gender, racial, and ethnic diversity on U.S. public company boards 

has increased over the past scveral decades. For example, in 1993 the percentage of 

~4. The tour digit Standard Industrial Classification (SIC) Codes that appear in a company’s disseminated 

EDGAR filings are assigned by the U.S. government to indicate the company’s type of business. See 

Occupational Safety- & Health Admin. U.S. Dep’t of Labor, SIC Division Strncture, 
ht~p://www.os~a.~ov/pls/imis/sic manual.html (last visited Feb. 22 20091). Because there was no SIC code 
provided for one sample fir~n, that fi~rn is excluded fimn Figure 5. 
~s. See Broome, Conley & Krawiec, s~pra note 9. 
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Fortune 500 firms with no women on the board was 5 1%.26 By 2007, however, that 

percentage had fallen to 12%.27 In 1973, 93% of Fortune 1000 companies had no 

minority directors.2s That percentage had declined to 24% by 2004.29 

Yet, we wondered to what extent this diversification has simply been a natural 

shift in board demographics as workplace demographics have changed, or whether public 

companies have actively focused on efforts to represent women and minorities on boards 

of directors. When asked about their own appointment to a public company board, we 

find it striking that nearly evely female or minority respondent acknowledged that his or 

her gender, race, or ethnicity had been a factor in the respondent’s selection as a board 

member.3° Indeed, in some cases the attraction of the respondent’s race, ethnicity, or 

gender was explicitly stated to the respondent at the outset as a relevant factor in the 

selection. Perhaps not surprisingly, female and minority respondents were careful to add 

that they considered themselves well-qualified for the position--in many cases, more 

qualified than their white, male counterparts. 

An exchange with one female respondent is representative: 

Q: Was, from your perspective, did it see~n that you being a woman was a 
factor in either of the two [public compa~\v board] appointments? 

A: It was absolutely a factor in both and it was positioned to me that way. 
The conversation went something like we admire your professional 

26. CATAI,YST, IN(;., WOMEN ON CORPORATE BO~’d~I)S: THE CHA[~LENGE OF CHANGE 7 (1 993), available at 

http://www.catalvst.or~itile?227iwomen on corporate boards the challenge of chan,ae.pdf [hereinat~er 
CATALYST. ~[N(;.~ WOMEN ON CORPOIU\TE BOARDS]. 

27. See CAT~X!~:h~ST~ ][NCL~ 2007 CENSUS, supra note 20, at 1. In recent years, however, female and African- 
American representation on Fortune 500 boards has remained stagnant or, by some measures, fallen, ld 

See also ALLI~@JCE FOR BD. DIVERSITY, WOME~N AND MINORITIES ON" FORTUNN 100 BOARDS (2008), 

~rcailable at http:/iwww.elcinfo.com/downloads/docs/Final 1 22 08.pdf. 
2~. Fairt;a:.~ The Bottom Line, supra note 2, at 800 (citing Bus. FOR Soc. I~ESPONSIBILITY, BOARD 

DIVERSITY ISSlYE BRIEF (2003), http:/iwww.bsr.orgiresearch/issue-brief-details.cf m?DocumentID~43). 
29. Id at 799 (citing KORN/FERRY INT ’C, 31 ST A~’q~’UAL BOARD OF DIRECTORS STIYDY ] 1 (2004)). 
3o. Quantitative studies contirm this timing of intentional board diversification across Fortune 500 

companies. See, e.g., Farrell & Hersch, supra note 7, at 86 (tindmg evidence of a diversity goal in adding 

female directors to Fortune 500 boards). 
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experience. We’ve seen you operate in a number of different settings. We 
think you could add value with particularly your financial background. We 
like the fact that you’ve been in financial services with a big company, 
you’ve been an entrepreneurial and a start up company and you’ve 
managed a lot of people. But also, you’re a female and quite frankly, 
we’re looking for a female. We don’t want you to, in any way, think that 
we think less of your characteristics and skill set or any of’that because 
you’re a woman but quite frankly, we do want to have a woman on the 
board.31 

A similar exchange with an African-American respondent is also informative: 

Q: Can you tell us how you came to be on that board? 

A: Interesting situation. A friend of mine.., was a friend of the CEO .... 
[A_nd he] asked my friend if he knew of anyone who would be willing to 
come on board. They wanted to diversil) the board. And my name 
bubbled up and we went through the interview kabuki and that’s how I 
ended up on [Company X’s] board. 

Q: So they were specifically looking for an African American? 

A: Yes.32 

Additionally, in response to questions regarding the appointment of other board 

members who were female or minority, respondents (including white male respondents) 

were fairly uniform in their statements "that: race, ethnicity, or gender had been a factor in 

those appointments, sometimes explicitly. For example, cmtsider the following exchange 

with a respondent who is a long-time board member of a Fortune 500 cmporation and, in 

that capacity, has seen the corporation progress from an entirely white raale board to a 

highly diverse board, as compared to peer corporations: 

QI: As the board diversified and you were there to see it, was it: a 
conscious choice? Was that on the agenda to diversi~ the board’? 

31, Interview, Transcript No. DS300010, at 3 (July 30, 2007) (transcript on file with anthors at University of 

North Carolina) 
~2. Interview, Transcript No. DS300024, at 2 (Dec. 4, 2007) (trm~script on file with authors at University of 

North Carolina). 
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A: Yes. Yes. Ve~7 clearly. Now not so in the [Compaw X] case because I 
am the third of the three women to join so I didn’t observe that. But in the 
[Company Y] case there has been a ven~ conscious effort under [the 
current CEO]’s leadership to diversify his senior management team and to 
diversi~ the board and so -- I think with no compromise on qualificatimts 
-- but to really look hard "to ensure we had more diverse representation in 
their board .... 33 

Although there were some exceptions, respondents expressed the overall view 

that, despite the conscious focus on the race, ethnicity, or gender of some directors, 

minority and female directors were well-qualified for the job, and performed well as 

board members who deserved--and received--the respect of their director colleagues. In 

a few cases, when asked about a fellow female or minority director, respondents 

(including respondents who were not white males) indicated that the director in question 

was not performing on a level with the rest of the board. In most cases, they attributed 

this to a lack of business or board experience, particularly when the director in question 

had come from academia or the non-profit world.34 

For example, one female board member, who discussed her own efforts to be 

prepared for meetings and to take director education courses designed to help her perform 

better as a director, noted that two other women on the board, both with backgrounds in 

academia, were either not capable of contributing or did not make the effort to educate 

themselves enough to contribute to the board discussion: 

A: There’s two women, now there’s four, but there’s m~ly two womerk 
thefT made comments that didn’t even make sense. They didn’t show that 

33. Interview, Transcript No. DS300017, at 8 (Oct. 9, 2007) (transcript on file ruth authors at University of 

North Carolina). 
34. Historically, female and minoritF" directors disproportionately have been drawn from non-profits m~d 

academia, although that trend appears to have changed with respect to fe~nale directors. See BRANSON, 
srtpra note 2, at 91, 103 (reporting that women directors who are Vice Presidents, Chief Operating Officers, 
Chief Financial Officers, or Chief Executive Officers of a corporate subsidiary have increased their share of 
the female board seats frown 18.3% in 2001 to 32.7% in 2005, while the percentage of wmnen directors 
coming from academia, nonprofits, and for~ner government service declined from 37.2% of female 

directors in 2001 to 29% of female directors in 2005). 
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they knew what they were doing. Well, as soon as you do that, that’s just 
like--you know, you’re dead meat. It’s that way as a corporate officer, 
too, if you’re making comments that don’t seem relevant or like you really 
get it. I prefer to be quiet and not just chatter and prove the point. 
(Chuckle)35 

Similarly, a white male respondent told us that the female board member who was 

already on the board when he joined was weak, although the cmnpaw later appointed an 

African-American woman to the board who was a ve~T valuable board member: 

[The first female director] I thought was fairly weak. Not a strong 
member. I think--and this is just my conjecture--I think when she was 
picked or brought on the board I think they picked her for diversity 
reasons not for strengthe~fing the board which I’m totally against, but: I 
realize why it: happened. When [the second fenmle director] came on she 
was picked for strength.36 

Our CEO respondents confirm this conscious effort by at least some public 

companies to add fenmle and minority members to the board. For example, as stated by 

one corporate CEO with a highly diverse board (as compared to the Fortune 500 

average): 

I fl~ink fl~ere was some intention in the diversity of the board, and I guess I 
would call diversiU a secondau but: not irrelevant consideration in this 
sense. We obviously want people on our board that are very high in terms 
of personal character, we want people that have good business judgment, 
and those characteristics come first, by far. But we have tried to, in a 
context, have people with what I call some different sets of perspectives. 
We want their fundamental perspective, of course, to reflect the 
shareholders, but also the people we have on our board tend to be the kind 
of people that, in addition to being shareholders, also look like our client 
base.37 

And later: 

35. Interview, Transcript No. DS300009, at 7 (July 30, 2007) (transcript on file with authors at University- of 

North Carolina). 
36. Interview, Transcript No. DS300014, at 6 (Aug. 30, 2007) (transcript on file with authors at University 
of North Carolina). 
~7. Interview, Transcript No. DS300025, at 1 (Dec. 5, 2007) (transcript on file with authors at University" of 

North Carolina). 
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In one or two cases, where there was a tie, frankly, we encouraged them to 
look at a female director, or they said, "We got a really good female and 
we got a really good male." I said, "Well, other things being equal, if 
they’re both really good, we’d rather have a female.’’38 

B. K7~y Diversity? 

Given the purposefulness with which mawr public companies have sought to add 

gender and racial diversity to the board, one naturally should ask, as many- researchers 

have, why? What do corporations hope to accomplish through these diversity efforts? Of 

the numerous rationales offered for board diversity by researchers, do any hold resonance 

with corporate boards and CEOs? Are there other potential rationales supporting 

corporate board diversity not addressed in the literature? 

Elsewhere, we discuss at length the rationales for board diversity offered by our 

respondents and situate those rationales within existing theoretical and empirical debates 

on board diversity.39 Those rationales include theories that board diversity addresses 

fairness concerns; that firms seeking board diversity are accessing an untapped talent 

pool; that female and minority board members reduce agency costs; that a more diverse 

board possesses lnore and better i~fformation; that diverse boards are more likely to 

engage in constructive dissent; that a diverse board conveys a credible signal to relevant 

observers of corporate behavior; and that board diversity is a meaningless public relations 

maneuver, generating neither real costs nor real benefits for shareholders.4° 

We note that our respondents propose some board diversity rationales not 

previously addressed in the literature, suggesting that academic researchers have not yet 

North Carolina). [._~_0____p___t_,____N___o__t__~!_9___h_J!_~_h___t_ ......................................................... 5 
~9. See Broome, Conley & Krawiec, supra note 9. 
40. ld (discussing these theories at length). 
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fully exhausted the myriad of reasons that public companies may seek to diversify their 

boards.41 At this point, we also find very little support from our respondents for some 

prominent board diversity rationales, such as the theory that board diversity may alter 

board decision-making processes.42 Here, however, we limit our discussion to the 

rationale for board diversity that figured most prominently in discussions with our initial 

sa~nple of respondents: signaling theoD~. 

C. Signaling Through Board Diversit~ 

1. Signaling Generall~r 

Signaling theo~, which examines the nature of communicatim~ is relevant to 

researchers in a wide range of fields, including: biology, economics, sociology, 

anthropology, political science, linguistics, and psychology. Based on the notion of 

asynunetric information, signaling theory asks the question of how the sig~ual sender can 

credibly convey relevant information to the signal receiver. For example, gazelles may 

leap repeatedly in the air at the sign of a predator in an attempt to demonstrate their 

strength and speed (known as "stotting").43 Humans may engage in conspicuous 

42. Id 
~. See, Nadav Nur& Oren Hasson, PhenoOipic Plasticity And The Handicap Principle, 110 J. 
THEORETIC’AL BIOLOGY 275 (1984) (discussing stotting in ga.zelles and roa~ing among stags as signals from 
prey to predators); Fernando Vega-Redondo & Oren Hasson, A Game Theoretic Model Of T~redator Prey 
Signaling, 162 J. THEORI~TICAL BIOLOGY 309 (1993) (developing a model of strategic predator-prey 

interaction); Shigeo Yachi, How Cart Honest Sig~alling Evolve? The Role of the Handicap Principle, 262 
PROC.: BIOLOGICAL SCIENCI~S 283 (1995) (examining the conditions for the evolution and maintenance of 

honest signaling and elucidating the role of the handicap principle). 
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displays of consumption, to signal wealth and status,44 or may educate themselves in 

order to signal productivity.45 

Similarly, corporations may add gender, ethnic, or racial diversity to their boards 

of directors in an attempt to signal some information to relevant observers of corporate 

behavior. For instance, a diverse board may meaningfully convey otherwise unobservable 

information to the public, corporate constituencies, interest groups, or regnlatou 

authorities. 

We consider our discussions with respondents about the potential signaling 

function of board diversity especially fruitful, as signaling theories of board diversity face 

several hurdles tha’t as yet have been insufficiently explored in the literature. For 

example, some researchers have questioned the extent to which relevant corporate 

constituencies are aware of board composition.46 In the absence of such awareness, board 

diversity could convey nothing of relevance to interest groups whose perceptions have 

the power to influence corporate performance. 

Moreover, because credible signals must t-ypically be prohibitively costly for 

senders lacking the relevant quality to fake, it is not clear that signaling is a plausible 

explanation for board diversity under all of the conditions in which it is cited as a 

rationale, either by our respondents or by commentators. The signaling rationale for 

board diversity is a particularly difficult one to evaluate because of the lack of an i~herent 

44. See THORSTEITN VEBLEN, THEORY OF THE LEISURE CLASS (1 899) (arguing that individuals signal wealth 

through leisure and conspicnous consumption). 
45. Michael Spence, dob Market Signaling, 87 Q. J. Eco>,-. 355 (1973) (demonstrating tlmt, because 
unproductive j ob applicants face higher opportunity costs than productive applicants in terms of the time 
and effort invested in education, education serves as a credible signal to employers of prospective 
employees’ likely productiviD’ levels). 
46. See Fairfax, I?,e Bottom Line, s,pra note 2, at 830 (noting that, "[b]ecause board ~nembers do not 
normally interact with cmnpany employees, employees may be unaware of the cmnposition of their 
company’s board"). 
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connection between the sigqml--the presence of women and minorities on the board-- 

and the quality of interest to the signal receiver. Typically, those qualities are equal 

opportunity in the workplace, attention to the needs of women and minorities in product: 

and service development and provision, or that the firm is "progressive" or "forward- 

looking" in some other meauingfnl way (hereafter, "good firms").47 

Some signals permit an assessment of the quality they represent si~nply through 

observation (assessment signals), and are considered inherently reliable because (1) they 

are costly to produce, and (2) that cost is directly related to the unobserved trait being 

broadcast. A gazelle’s stotting aptly illustrates this principle. The gazelle’s stotting 

credibly signals strength to predators, because the signal is prohibitively costly for a 

gazelle lacking strength to send. A weak gazelle would either be unable to send the 

signal, or would be wiser to reserve her energy stores for outrunning her predator.48 

Similarly, under certain conditions, a job applicant’s level of education allows a 

prospective employer to directly assess productivity, because only those who are 

productive could have invested the necessar), time and effort to achieve that level of 

education.49 In both examples, observation of the signal permits reliable assessment of 

the unobserved trait. The gazelle’s leap allows the predator to reliably observe strength, 

because jumping requires a costly expenditure of strength. The job candidate’s education 

allows an employer to reliably observe productivity, because educating oneself requires a 

costly expenditure of productivity. 

Conventional signals, by contrast, arc less reliable because they lack an inherent 

connection between the signal and the quali~r that they represent. Instead, their content 

47. See ir~j?"a notes 54 69 and accompanying text (discussing each of these signals in ~nore detail). 
4~. See Nur & Hasson, supra note 42, at 277. 
49. See Spence, supra note 44, at 355--58. 
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derives from convention rather than through direct assessment. In the absence of 

external mechanisms, such as punisl~nent for cheaters, recipients of conventional signals 

should have less confidence in their reliability.5° 

The wearing of eccentric, oflbeat clothing, for example, is often taken as a sign 

that the wearer possesses certain personal traits, such as that she is original or a free 

thinker. Yet, because dress is not inherently connected to independence of mind or spirit, 

a signal sender who desires to convince the receiver that she is original and free thinking 

could fake the signal. In other words, a dull and conventional thinker, aware that a sigmal 

receiver desires to hire an original, free-thinking employee, may be able to fool a 

prospective employer through her apparel into believing that she is such a person. To be 

sure, it may be more costly for a dull and uncreative person than for an original and free 

thil~king person to wear eccentric clothing and, indeed, on average we may observe more 

free thinkers than conventional thinkers wearing eccentric clothing (presumably, this is 

how the convention arose to begin with). But if the benefits of mimicry are high enough 

and the costs are low enough (in other words, when "talk is cheap"), rational signal 

senders should be expected to attempt such deception, so long as the benefits to the 

sender outweigh the costs. Under such conditions, the signal loses meaning. For these 

reasons, conventional signals can be unstable, ff deception becomes too common, a once 

¯ ~1 sig~ificant signal can become meamngless: 

so. When signals are not inherently reliable some social or other effective mechanism for punishing cheaters 

must ensure their reliability-. See ERIC A. POSNER, LA~V & SOCI_aL NORMS (2000); Eric A. Posner, Symbols, 
Sig~als. and Social ~¥orrr~s" inPolitics andthe [,aw, 27 J. LEGAI, STUD. 765 (1998). Because we discern no 
disciplining mechanism with respect to the use of board diversi .ty as a signal, we do not discnss this 
possibiliW further. 
s~. Judith S. Donath, lde~tit)’ andDeception in the Virtual Cornrnur~ity, in COM2vIUN’ITIES IN CYBERSPACE 

3233 (Marc A. Smith & Peter Kollock eds., 1999). 
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Boards of directors are in some ways a rather distant device through which to 

¯ ¯ ~2 ¯ 
signal the asserted qualities of interest to signal reclp~ents.- To illustrate, adding female 

and minority partners to a law finn or female and minority mcmbers to a corporation’s 

senior management team are considered credible signals of the absence of a glass ceiling, 

because observation of the signal permits a direct assessment of the quality of interest to 

the signal receiver--the probability of promotion for women and minorities to partner or 

senior managelnent. The addition of female or minority board members does not permit a 

direct assessment in the same way. Female and lninority board members are typically 

drown from outside the corporation and, because board me~nbership is a position entirely 

separate from other positions within the firm, the willingness of a firm to add female and 

minority board members need not necessarily indicate anything about the opportm~ities of 

women and minorities seeking promotion within the finn. In other words, we must be 

able to assure ourselves that "talk"--through the demographic composition of the 

board--is not cheap, but instead is sufficiently costly to bad firms that they do not 

attempt: to mimic good firms. 

Certainly, one can imagine perfectly plausible scenarios under which board 

diversification would be more costly for bad firms than for good firms. For example, the 

raanagement and other directors of bad firms could cm~sider female directors less 

qualified and more troublesome than white male directors, while management and 

directors at good firms do not. In that case, then, the psychic costs to bad finns of adding 

female directors would be higher than in a good finn. 

52. Indeed, researchers have sought to analyze the impact of numerous board characteristics on firm 

performance, with conflicting results. See, e.g., Sanjai Bhagat et al., 7;t~e Promise andPeril of Corporate 
GoverrtartceItMices (European Corp. Governance Inst., Working Paper No. 89, 2007), available at 
htlp://papers.ssrn.comisol3/papers.cfm?abstractid 1019921 (summarizing the literature on this point). 
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Similarly, employees, cm~sumers, and other corporate constituents may have 

sorted themselves among good and bad firms such that the constituents of bad firms do 

not want the finn to embrace workplace diversity and, in fact, would exit or othel~vise 

penalize a firm that signaled such an intention. 53 If this is the case, then bad firms face 

great costs to signaling through board diversity. Because these costs are not shared by 

good firms, signal recipiems can expect the signal of board diversity to remain credible. 

The poim here, however, is that one can also easily imagine plausible scenarios in 

which the costs of board diversity to a bad firm do not exceed those borne by good firms. 

For example, the management of a bad corporation may view the board primarily as a 

public relations ornament, neither adding nor detracting much from the :finn’s operations. 

Such a corporation may easily diversify the board--after all, it is a ~neaningless 

organization a~\vway--while resisting equal employment practices within the firm and 

diversity efforts within management. In such a case, bad firms may mimic good ones by 

diversifying the board and reaping the benefits. Such a situation is unstable: over time, 

signal receivers lose confidence in the signal and stop listening to it. The possibility of 

such mi~nicB~ is especially saliem today, as researchers increasingly documem evidence 

of corporations attempting to de~nonstrate their good nature through similar signaling 

measures. 54 

53. See, e.g., [{ICH~%RD A. EPSTEIN, FORBIDDEN- GROL2qDS: THE CASE AGAINST EMPLOYMEi",rr 

DISCI~,IMINATION LAWS 66~69 (1992). Alternatively, one can also imagine plausible scenarios in which 
board diversity is equally costly to all firms, but m which progressive firms reap greater benefits from the 
board diversi .ty signal than do non-progressive firms. If this is the case then, once again, board diversity 
could act as a credible signal of a firm’s good nature. These costs could arise if, for exmnple, female m~d 
minority directors were less experienced than their white ~nale counterpmts, brought less status and prestige 

than white male directors to the boards on which they sit, or if recruiting and retaining women mad minorit3, 
directors was more difficult. 
54. See, e.g., John M. Conley & Cynthia A. Williams, Engage, Embed AndEmbellisl~: Theoty Versus 

Practice i~ tkte Corporate Social ResTonsibiliOi Movement, 31 J. CORP. L. 1, 14 15 (2005) (noting that, "the 
very existence of a coherent CSR movement may invite insincerity," because a "company could learn the 
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Lastly, the signaling rationale is further complicated by theories suggesting that 

board diversity provides other tangible benefits to the corporation, such as improved 

board filnctioning or the ability to betler serve the needs of product and labor markets. If 

board diversity provides net bencfits, then the signal is not costly to send or to fake, 

undermining its credibility as a signal of firm progressiveness. Thus, it is not clear to us 

that signaling is consistent with those theories of board diversity suggesting net benefits 

from racial and gender board diversity. 

To be clear, we do not dismiss signaling out of hand as a potential rationale for 

board diversity. Because we do not know fl~e distribution of costs and bencfits of board 

diversity in good finns versus bad firms, however, we approach blanket assertions of the 

signaling benefits of board diversity with caution. 

We thus explore in Part III B.2. below the conditions under which we believe 

signaling through board diversity is most likely to be successful, and- relate in that part 

the most credible - and instructive - signaling stray offered by our respondents. In that 

case, a corporation facing a public relations crisis selectcd an especially costly minority 

director, perhaps as a signal of a comnfitment to changing nmrkefing practices. This 

stolT, combined with our analysis, however, conveys an important lesson about the 

culturally appropriate behaviors and pmticipate in fl~e CSR discourse without significantly changing their 

real world behavior"); Oona A. Hathaway, Ihe New Empiricism in Human Rights: insights and 
Implications, 98 AM. Soc’Y INT’L L. PROC. 206, 209 (2004) (stating that "the states with the best human 
rights practices (and hence the best reputations) are often more reluctant to join human rights treaties than 
those with worse practices (and hence worse reputations)," suggesting "that states with better practices 
have little to gain and something to Jose by joining the treaties, whereas the opposite is true of states with 
poor practices"); Oona A. Hathaway, The Cost (~’Commitment, 55 STAN. L. REV. 1821 (2003) (presenting 
evidence that states with poor human rights records will sometimes commit to human rights treaties, when 
the probability of cmnplim~ce is low); Andrew A. King & Michael J. Lenox, Industry Self Regulation 
Without Sanctions: 7he Chemical lndustry’s Responsible Care Program, 43 AC~a~D. MGMT. J. 698 (2000) 
(presenting evidence of adverse selection in flae membership of Responsible Care); Michael J. Lenox & 
Jennifer Nash, Industry SelfiRegulation andAdverse Selection: A Comparison Across Four Trade 
Association Programs, 12 Bus. STRATEGY & ENV’T 343 (2003) (presenting evidence that, in the absence of 
~neasufing and enforcement mechanisms fbr cmnplim~ce, poorer performing finns will seek to join industry 
trade associations in an attempt to gain the signaling and other benefits of membership). 
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signaling rationale for board diversity: The rationale is at its strongest under particular 

conditions tlrat nray not exist in all corporations at all times. 

2. Three Signaling Scenarios 

In this section, we discuss the three most common signaling scenarios garnered 

from existing research and our own respondents. First, firms may attempt to employ 

board diversity" as a signal tlkat the finn embraces equality in employment, a signal most 

often relevant to employees. Second, firms nray attempt to employ board diversity as a 

signal that the finn has considered the needs of certain demographic groups in product 

development and service, a signal most often relevant to consumers. Finally, firn~s may 

attempt to employ board diversity as a signal that the firm is forward-looking or socially 

responsible in some way’, a signal most often relevant to regulators, the public, or other 

interest groups.55 

a. Signaling Workplace Equality 

Firn~s may attempt to employ board diversity as a sigmal that the firm embraces 

equality in employment and has removed the glass ceiling and the last vestiges of 

discrimination. Although this signal is ~nost frequently cited as directed at labor, other 

corporate constituencies could also care about the finn’s employ~nent practices, yet find 

it costly to observe such practices directly. 

Respondents frequently articulated the view that the presence of women and 

minorities on the board sent an important, positive signal to labor. In contrast to their 

ss. We understand that there may be overlap in the intended audience for each of these signals. For 

example, consumers and employees ~nay also care about the finn’s level of social responsibility. 
Nonetheless, for the sake of simplicity, we have orgm~ized the signaling scenarios in this section along the 
lines most frequently articulated by our respondents and other researchers. 
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reactions to questions regarding signaling to consumers,-s6 most respondents addressed 

questions regarding employee signaling with a lfigh level of specificity. Some 

respondents related personal anecdotes relevant both to employee a~vareness of board 

composition, and to the impact of board diversity on employee perceptions. For example, 

one respondent noted: 

And so I think they felt bad that they didn’t have a woman on the board 
and they felt the woman could add value but be a statement to employees. 

And that was kind of interesting, at least from my perspective. I had not 
thought about that a whole lot, but I went to the first board meeting at 
[Company X] and the receptionist greeted me after I introduced who I 
was. She greeted me and she said, "[W]e’re so happy to have a female on 
the board," and I thought that was interesting for a receptionist to say that. 
And then I ran into someone in the neighborhood I did not know worked 
at [Company X]. And it was a female and she said, "[O]h, I’m so glad we 
have a female on the board." So, it was something that I think the 
employees recognized and liked.57 

Other respondents cite the desire to send a positive signal to constituencies as a 

motivating factor behind diversity on their board, but acki~owledge that they are unsure 

whether the signal is heard by the intended audience. As stated by one respondent: 

QI:... [Y]ou mentioned that they believe that diversi~ enhances 
shareholder value; is there a particular way it does that? 

A: Well it does that because you are attracting the best people and if you 
show that you are open to people of whatever color or whatever.5~ " 

And later, following a statement by the respondent that board composition was important 

to the perceptions of customers and employees: 

See inJ?a notes 62 66 and accompanying text. 
Interview, Transcript No. DS300010, at 3~4 (July 30, 2007) (transcript on file with authors at University 

of North Carolina). 
Interview, Transcript No. DS300007, at 24 (July 27, 2007) (transcript on file with authors at University 

of North Carolina). 
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Q: Do you tlfink the composition of your board sends an important 
message to the employees and customers of the bank? 

A: I hope it does. You know I never know that. You know I never know 
who notices those things. Whether it’s just a little clan of people in 
Washington writing ugly letters about the board or whether it’s the real 
thing in the world. I don’t have aw idea whether that’s true or not but I 

.     *gO 
hope it: does. It’s supposed to. It’s supposed to show something.- 

Although the extent to which employees are aware of board composition is 

ultimately a question best answered by employees themselves, rather than by board 

members, we note two recurring themes from our respondents regarding the question of 

whether employees are aware of board composition. First, senior managers--who 

regularly interact with the board--seem to constitute a key labor group in the eyes of 

board members and CEOs who cite signaling ratio~les for board diversity. Respondents 

cite the need to avoid the perception of a glass ceiling at the fi~ as an impo~nt factor in 

recruiting and remitting women and ~Nnofifies in ~nagement, an area in wNch many 

finns ~ve straggled and on wNch ninny have spent sigNficant resources.6° 

For example, one female respondent discussed the importance of board diversity 

as a symbolic statement to ~NnofiB~ and fe~le executives, noting the i~npact of such 

smte~nents on her when she was an e~nployee: 

Q: Do you tN~ it’s impo~ant to the women and ~Nnofi~" seNor 
execmives t~t there be diversity on the board? 

A: Yeak I tNnk so; it was impo~ant to me when I was an employee. I 
think this is morn recognition that, you know, people, that women or 

s~, ~d at ~} ....... ~ Forma~ea: ~nt: 10 pt, Complex Script Font: 
. See Frank Dobbin, alexandra Kalev & Erin Kelly~ Diversi~’~an~gement in Corporate America, 6 [_}~__~__~_~_[~_1]~ .......................................................... j 

CONTEXTS 21 g7 (2007) (discussing the large sums spent on diversi~" ,neasures, some of which may be 
ineflEctive); Alexandra Kalev, Frank Dobbin &Efin Kelly, Best Prac#ces or Best Guesses? Assessitg the 
E~cac), of Corporaw A~rmative Action andDiversi& Policies, 71 ~. SOClOLOGIC.~ ~V. 589 (2006) 
(examining the eftEcts of seven conunon diversi)- programs on the repwsentation of various demographic 
groups in ~nanage,nent at a sample of 708 fir~ns, m~d reporting vao~ing rates of eftEcfiveness, depending on 
the type of program). 

{PAGE } 



Forthcoming, U. CINN. L. REV. (2008) 

minorities are competent, capable and can be in leadership positions, to 
give you a sense of pride, and a little bit of comfort.61 

Second, we note that firms with female and minori’~ directors appear to take 

affirmative steps to inform their broader employee base of board composition and to 

create opportunities for exposure to such directors. Those steps include site visits by 

board members to obser~Te operations and meet employees; the featuring of individual 

directors in employee training videos, brochures, and other mailings that highlight 

directors either individually or as a group; and interaction with employees at functions 

attended by employees and individual directors. 

These efforts (and "their possible limitations) are highlighted by an exchange with 

a CEO respondent. The following exchange followed a statement by the respondent that 

board diversity sent an important message to employees: 

Q: Do you think the board compositiork with having four women on it, is 
as important to the sort of executive level females as it is to the rank and 
file - the 75%? 

A: You’d really have to ask them. I do think symbolically it has some 
importance, but I don’t know, you know, I don’t know how much it 
~natters to them. 

Q: Are the lower level employees aware of the composition of the board? 

A: They get that information, how much attention they pay I couldn’t say. 

Q: But you make sure they’re exposed to it? 

A: Yeah, they would know that. They would know that. I was trying to 
think about it. We have a lot of ent~-level jobs that you have a much 
more higher level of turnover, and I would guess at that level people don’t 
pay much attention. I would say it’s more the entp~T-level management and 
above where people really hear those signals, and how important they are, 
I don’t know how to judge. (Chuckle) 

~ ~nt~rview~ Tran3~r!ptNo. DS300029: at ~De~: [7~007~£tran~r!pt on ~le with author~ a~ Un!v~’sit?: ...... ~ igimgttea: ~ont: l0 pt, Complex Script Font: 
of North Carolina). [ l0 pt, Not ~iohlioht 
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Q: I asked because it’s one of the questions that people ask me. When I go 
talk about boards of directors people frequently ask me, "Well, how much 
do the employees know about what the board - the composition of the 
board is?" and so I was interested to hear your perspective on whether 
erlbrts are made, whether in your experience there’s -- 

A: They would know, because we feature, over time, all of our board of 
directors, now it’s one at a tilne, in our videos that goes to all the 
employees, so they would know. How important it is, I don’t know. I 
would think at a management level there is some symbolisln, I would 

6’~ 
guess, rm speculating, obviously. " 

Far from feeling that this potentially symbolic role of female and minority 

directors contributed to a feeling of"tokenism," some minority and female respondents 

expressed a desire to act: as a symbolic conduit between the board and file employees, and 

at least solne seelned to take pleasure froln the thought that women or minority 

employees lnight view them as a representative of sorts on the board. For exalnple, one 

female director related a story of her interactions (at management’s request) with 

employees at the firm, a substantial majority of who are female: 

A: In fact today the last speaker [at a program the director had just 
attended] I made notes, the bank had asked me at one point to speak to the 
women in the bank and you kind of take nntes just as you live your life 
with ilnportant things that might be pertinent for that and today there was 
so lnuch that was spoken abont that I thought oh I could share tlfis with the 
women at the [bank] and it would be something that would inspire them 
and encourage them and help them know that they are appreciated and that 
they are the bank and just that so much of the tone can come from that part 
and if they’re happy and appreciated then they; it just, there just is a 
wonderful ripple effect from that. So awway, I’m sure that maybe is a 
part of why I’m there [on the board]. 

Q: So who asked you to speak to thc women employees? 

A: [respondent names two female executives] 

Q: And they’re officers at the bank? 

52. Interview, Transcript No. DS300025, t~.at 5 (,Dec. 5, 2007) (transcript on file with authors at University 

of North Carolina). 
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A: They are. 

Q: Just to :follow up on that do you think it helps them to see a woman on 

the board? 

QI: That’s what I was going to ask too. 

A: I do. I do and I think they feel com~ected to that woman. I mean I think 
I’m approachable and I care about thegn and they know that and I don’t 
think they’d hesitate to; you know I’ll ask thegn is there a~\,¢thing I need to 
take to the board. I don’t just ask the women. I ask the men that too. But 
anyway I try to touch those who have been put in my sphere of influence 
so far as being a conduit to the board.~3 

2. Signaling About Product Markets 

Firms may atte~npt to employ board diversity as a signal that the firm has 

considered the needs of certain demographic groups in product development and service. 

Although consumers are most frequently cited as intended receivers of such a message, 

other corporate constituencies may have an interest in such a signal as well. Indeed, one 

of our most interesting purported signaling stories involves public and interest groups’ 

perceptions related to product markets. 

Research on board diversity frequently considers consumers a relevant target 

audience of board diversity signals, and some respondents did cite "looking like your 

customers" as a motivating diversity rationale on their boards. Overall, however, 

respondents failed to provide concrete consumer siglmling stories or specific examples 

demonstrating consumer awareness (or steps taken by "the corporation to enhance 

consmner awareness) of board composition. Indeed, when pressed, most conceded that 

they were not sure of the i~npact, if any, of board diversity on consumer relations, and 

~3~ ~nt~rview, Tran~r!pt No. DS3000~!/DS300016, at ~ ~pt: ~z ~00~transcript on ~le with ~uthors ...... -~ ~;~gtted: Font: 10 pt, Complex Script Font: 
at University of North Carolina). [ l0 pt, Not Highlight 
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focused instead on mechanisms by which diverse board members had improved the 

corporation’s ability to serve its customer base--i.e., a board information and expertise 

rationale, rather than a signaling rationale.64 

An exchange with one female respondent aptly demonstrates this point, as well as 

the contrast in the specificity with which respondents fielded follow-up questions 

regarding signaling to employees versus signaling to consumers or the general public.65 

When asked how she would make the case for board diversity to a fellow board member 

who was skeptical, she responded: 

Now so "this guy would say, "well we’re making [widgets]. How can a 
black man on this board make a [widget] betler?" Well because ultimately 
the people who are making the [widgets] on the floor will see that we care 
about what they think and we care about what they say and if we can be 
representative, if we can have a board that looks like the people that work 
with us, that do all the work -- frankly’, we show up six ti~nes a year and 
are smart but we’re not doing the work -- and if we can look like the 
people who are buying our products, it will show that we respect them and 
they will either work harder for us and say, "yup those people respect my 
opinion because look they have an African American on the board and I 
believe he speaks for me because I’m an African American’’ or "they have 
women on that board" or "they have a Chinese person on that board" and 
our public will look at us and say "they’re dedicated to making sure that 
all voices are heard at that company. The price is the same, but compaw 
X doesn’t have any women or any" people of color. I’m going to buy from 
this company because they are showing that they respect global vision and 
they respect a lot of people’s voices," and that’s what I would say" to this 
man. 

QI: How much awareness do you think employees and customers and the 
general public have about the demographic composition of the board? 

F: I think the customers have a lot. I mean sorry., I think our employees 
have a lot because a lot oft:he employees arc shareholders and most of the 
employees -- all of the employees, probably -- are shareholders. Very few 
aren’t. Maybe that’s a better way to put it. As for customers, who knows 
how many of them actually go to the website and see. I get letters, we all 

64. See Broome, Conley & Krawiec, supra note 9 (discussing this rationale). 
~5. See supra notes 55 61 and accompanying text (discussing the different ~nmmer used by respondents to 

discuss signaling to employees versus signaling to consumers). 

~------~ Formatted: Indent: First line: 0" 

Formatted: Indent: First line: 0" 

{PAGE } 



Forthcoming, U. CINN. L. REV. (2008) 

get letters from shareholders. I don’t think I’ve ever gotten a letter from a 
customer but it might just be that they filter them before I would get them 
but- - 

QI: So the employees would have seen, for example, pictures of the 
board- - 

F: Right. 

QI: In their shareholder materials? 

F: Right. 

QI: And what about customers and the public? 

F: You know I don’t: know the answer to that question. It’s not that I 

don’t want to answer it. I just don’t know. I would still make the case to 

this recalcitrant board member, however, if he were to say we don’t make 

the [widgets]. I would say well the tone at the top actually does make the 

[widgets] and ff the tone at the veor top respects diversity then the 
[widgets] will be better and I believe that. I don’t know that you can 

quantify it. This widget is that much better than a widget without a 
diverse board bm I believe it in my heart.~56 

[ Formatted: Indent: First line: 0" 

...... ~;~mattedi Indent: Before: 0" 

...... ~-~;;~..tt~ai Indent: Before: 0" 

-~ Formatted: Indent: Before: 0" 

" --- ----( Formatted: Indent: Before: 0" 

{ Formatted: Indent: First line: 0" 

From our initial sample of respondents, however, we garnered one StOly of 

product market signaling tha’t ran counter to this trend. Although the story involved the 

perceptions of both the public and interest groups, we tell it here as a consumer signaling 

StOly’, because it also involved the threat of product boycotts: 

Q2: When there was tlfis talk of diversifying, were there reasons 
articulated for why it was important? So, for example, companies were 
receiving pressure from government and interest groups? 

A: Well, I think with [Company A], they had a real concern about: building 
relationships with minority groups, with efforts to tU to sell [the product[¯ 
And I think they feared that it was crucial to maintain a good relationship 
with minority groups, if they were going to be able to succeed with efforts 
to sell the products .... And they also felt that a lot of minorities in the 

~: [ntervieu~= Transcript No. DS300050, pleat 19-20~ (Oct. 3, 2008) (~ranscdpt on file >%a ~uthRrs at 
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U.S. were buying their product, and might turn if they didn’t have 
diversity on the board. 

Q: And not necessarily because the average black consumer would be 
looking at "the aImual report to see who the board members were, but 
because "the NAACP, or one of these interest groups would be suggesting, 
"This is an all-white board, you ought: to boycott these products?" 

A: Yealk yeah, right. 

Q2: I see. So it was mainly the concern for non-consmner interest groups 
and their i~ffluence over consumers? In other words, how did they think 
that having some diversity on the board then might help them in their 
mission to not alienate African-American consumers? 

A: They were worried about lawsuits. They didn’t want particularly 
national lawsuits alleging that they discriminated. They didn’t want 
community groups or national organizations going around talking about 
their lack of diversity, in the stall: and on the board, and other things. And 
so they made an effort to tp~T to diversify, in that respect, to eliminate that 
potential co~nplaint. 

Q2: And in following np on Lissa’s question, what was their fear of how 
consumers would be aware? 

A: At the time, we had activists who were singling out organizations that 
had not [diversified the board and] the staff, and they didn’t mind raising 
those issues nationally. Or, they did raise them nationally. So, it was pretty 
clear that these groups were raising these issues now, and were posing 
some real problems for the corporation .... [B]ut there was some concern 
raised about that, and whether the product that these companies were 
selling were really helpfnl or harmful to minori~ groups. And if they were 
harmful, whether there was a sympathetic ear on the board or in the 
administration of the co~npaw, to help minority groups raise the issue and 
get some kind of redress. 

And the companies, in my opinion, viewed that this kind of pressure was 
out there, and they were tl2cing to do what they could to respond to it.67 

We find this rcspondent’s stor), especially instructive as a potential signaling 

example because the respondent, a lawyer who had sued the company on several 

occasions, was in some ways an especially costly diversi~ choice. In other words, the 

] 
67. Interview, TranscriptNo. DS00034, plY.at 4~ 5 (,Feb. 5, 2008) (transcript on file with authors at 

Universil.5, of North Carolina). 

{PAGE } 



Forthcoming, U. CINN. L. REV. (2008) 

company could have appointed a less activist African-American to the board. Although, 

from the firm’s perspective, the selection of our respondent may also have been an 

attempt: to bring the proverbial camel inside the tent, our respondent indicated that the 

selection of a more palatable minority director would not have been considered a credible 

signal: 

Q2: It’s interesting. It’s as if they affirmatively sought out somebody who 
would come on [the board] and ask these questions. Sort of interesting 
you know? 

A: But I think they had to. It meant, at the time, they were fighting a 
problem with whether you were going to rcgulate [’the product], the impact 
of legislation or other efforts to reduce thc sale of [’the product], or use of 
[the product], and those were real threats about the continued operation of 
the business. And they really had to rcach out to other groups to get 
something. And I don’t know that they did enough with the Hispanics or 
other minority groups. I know they reached out to African-Americans 
because they were readily identifiable, and they did it. But I thi~k it’s 
understandable that they would try to do that, because they really" had 
some pressure. 

Q2: You know, you were very much a known quantity because you had 
been suing them. One might think that they could have been tempted to 
seek out an African-American who would not raise those questions. 

A: Less controversial. 

Q2: Yeah, exactly. So I wondered if you thought about what their 
lnotivation was for you in particular? 

A: Well, no. But, one, they could have looked at somebody less 
controversial, probably, and in some instances they did, in the [inaudible 
26:53]. BUt I think when they asked some friends around town who to add, 
they were given a name. And it would have been perhaps more of a 
problem to ignore the suggestion -- 

Q2: Right, I understand. 

A: -- than run the risk of putting somebody on the board, and keeping 
thegn happy, whatever. So anyway, they did, and they SUl~Tived. Well, I 
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can’t say they survived. They lost business and they really had to branch 
out.68 

3. Signaling Progressiveness 

Firms may attempt to employ board diversity as a signal that "the firm is fol~vard- 

looking or socially responsible in some way, a signal most often relevant to regulators, 

the public, or other interest groups, but one that could also be heard by consumers or 

labor.69 As stated by one respondent: 

Q: You mentioned a few minutes ago signaling something, in terms of 
compliance, with diversity. I think maybe you were referring to when you 
were at [Company A]. Could you elaborate on "that:? 

A: We were doing a lot of acquisitions, which require approval, regulatou 
approval, Milch bring your Community Reinvestment Act compliance up. 
And having a diverse board isn’t required by the Community 
Reinvestment Act, but it suggests that you have actually thought over 
serving the needs of eveD~body in the comlnunity. And I mean that as a 
signal. It would show an attitude. Who your board is shows you who you 
think your community is, who your markets are. It does, it’s symbolic 
speech,v° 

And later: 

To me, that’s why some boards go :for diversity in part, they want to look 
like they’re the majors, I’m sure they want to look like world businesses, 

they want to look like businesses that understand the galaxy. Well, I’m 

serious. And so, yeah, I think a piece of it is symbolic speech. That used to 

make me ill when people would say, "Well you want to look like your 

community." But in troth, you do. Or the community you want to be. 

Better yet than that, you want to look like the community you aspire to 

~ Interview, Transcript No. DS00034, p-at ................................................... 9 (=Feb. 5, 2008) (transcript oa file with authors at University ~-{ ~m~tted: Font: 10 pt, Complex Script Font: 
oi~North Carolina). [ 10 pt, Not Highlight j 
~. We note that, so far as we could tell, this asserted signal did not break down into democratic versus 

republican or liberal versus conservative. Instead, the concept seemed to be revoked as a memos of 
de~nonstmting that the fir~n was law abiding and conformed to broadly held societal norms. In other words, 
the asserted signal seemed to be, "we’re not Enron," rather than ’°we’re the Body Shop." 

70. Interview~ ~: Transcript DS00033, p~at= 21~ Feb. 5, 2008) (transcript on file with authors at UniversiP,~ of                                                                   ~ .... 

North Carolina). 

7~ [ntervieu~ Transcript DS00033, l~at 22 ~Feb. 5, 2008) (~tran~ript on ~ with:authors at ~niversity of ........ 
North Caroli!m) (_emphasis added). 

Format-ted: Font: 10 pt, Complex Script Font: 
10 pt, Not Highlight 

Format-ted: Font: 10 pt, Complex Script Font: 
10 pt, Not Highlight 
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IV. CONCLUSION 

Academic and public interest in board diversity has grown in recent years and female 

and minority representation on boards--while still far below their numbers in the 

population and the workforce--has grown along with it. Although researchers have 

begun to turn their attention to the question of w~r corporations may seek to diversify 

their boards, few have attempted the inquiry into how well such theories and evidence 

match up with the rationales and experiences articulated by those most directly involved 

in the board diversification process---corporate directors and CEOs. 

This Article represents a modest first step in that direction. Consistent with existing 

quantitative evidence, corporate directors and executives confirn~ purposeful attempts at 

board diversification by many corporations. Furthermore, they echo the refrain of ~nany 

researchers and board diversity advocates that signaling is a potential benefit to be gained 

from board diversity. 

Signaling is a complicated "theory, however, and particularly so in the context of 

board diversity’. In the absence of effective mechanisms for punishing ~ninficry, we must 

be able to assure ourselves that "talk," through the demographic composition of the 

board, is sufficiemly costly to deter mimics who seek to reap the signaling benefits of 

board diversity without incurring the costs of altered corporate behavior. Because we do 

not know the distribution of costs and benefits of board diversity across firms, we must 

approach blanket assertions of the signaling benefits of board diversity with caution, and 

thus are unable to conclude that the signal is not being mimicked. 
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Moreover, proponents of a signaling justification for board diversity must 

demonstrate tlrat board diversity is sufficiently costly and visible, as compared to other 

potential signaling mechanisms available to firms, such as affirmative action programs, 

community service, advertising campaigns, and the like. Although it seems that board 

diversity might fare poorly compared to such competing signaling mechanislns, it is 

difficult to say with any certainty. Perhaps board diversity is a signal directed primarily at 

elites, government officials, or business networks, and these constituencies are more 

likely to obseaTe board composition and estimate its costs as a signal than is the case with 

alternative signals. 

Although more research is needed to fully evaluate the viability of "the signaling 

rationale for board diversity, we note in closing one piece of evidence casting doubt on 

the value and credibility of board diversity as a signal, at least as that signal relates to 

equality of workplace opportunity. Ever}, year, Black Enterprise Magazine identifies the 

"Forty Best Companies for Diversity," including sub-lists of the best companies for board 

diversity, supplier diversity, workforce diversity, and senior management diversity.72 

The annual tmveiling of these lists typically generates substantial media attention and 

7~. The Fo’ieen Best Companies jbr Board Diversity, BLACK ENTERPRISE=%July 44=,200% ~ailable at 

~.,~.,, ,,, .................. ~ ........................ .~ ..... ...... ~ ................ ............... ~ ....... -,~-~ ................... ~ .... ~ Forma~ed: Default Paragraph ~nt, ~nt: 10 
¯ ~si~y~htlp~i/~’w~blac~;~l;rp~;;icom/~{;’ersil~?diver;~ty-]~;/200~)07i~ ~;/th;Z~-b;;t-compan{es-fo~2 - [ pt, Complex Script ~nt: 10 pt 
board-diversiW-2/). The Black Enterprise list of most diverse boards differs from that produced by the 
Alliance for Board Diversi~,, presumably because the ABD list includes white t~mNes in its diversib" 
measure and is limited to the Fortune 100, whewas the Black Enterprise list extends to the 1 ~000 top 
publicly traded companies and is limited to board representation by African-Americans and other ethnic ~ Forma~ed" ~nt’ 10 pt Italic No underline 
minori~ gronps,. £g’ee idz Ast~’cg: ~ Foa B~: D~,~as~x~D:      ::s’upra note 26~ at 7 (listing the: twelve ~/~ [ ~nt~nt c~or~£xcolor’ ~uto ~om lg~ S~nt:Scri ’t ~nt’ 1010 pt’ 
Fortune 100 companies with more than 40% board diversi)-). Not su~risingIy there is even less overlap ~~ 
between the ABD A~an~ lor ~oar~ ~)izers~tybeard &vers:b’ hst and the Black Enterprise sub-hsts for [ underline ~nt color: Auto, Compl~ Script 
workplace divers IN, senior management diversity, and supplier d versity. [ ~nt: l0 pt 
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nearly evelT company on the list expends considerable effort publicizing this 

accomplishinent.73 

One might expect that, if board diversity is a signal :for broader workplace 

opportunities, then file same finns that appear on the "Best in Board Diversity" sub-list 

shotfld also appear with some regulariU on the other lists. In fact, however, there is ve~~ 

little overlap between the lists of the best companies for board diversity and aw of the 

other lists. For example, only four of the companies on the "Fifteen Best in Board 

Diversity" sub-list are also represented on the "Fifteen Best in Senior Management" sub- 

list.74 Similarly, only three companies from each of the "Fifteen Best in Workforce 

Diversity," and the "Fifteen Best in Suppher Divers1L are also on the "Fifteen Best in 

Board Diversity" list.75 

This mismatch, of course, does not necessarily eli~ninate signaling about workplace 

equality as a rationale for board diversity. Indeed, many factors could explain the 

73.~ee, e.g., ._P_r__e_~:_%_R_e__l__e_:_a_~__e_=_R____e_u_Le__r_s_’,_~Black Enteq~rise Magazine Names Verizon to Publication’s List of 40 

Best C o mp ani e s ;-it~-~-Y-~ f, 

~Jun 30, 2008)=,)~pr~ss ~-lease re,ga~ling Veriz~m~ s ~aming to list)~ 2n,a!la~le a~ 

............................ ._h_it_l_£::_~__~_~k~z__e_u_Le__r_:%c_~:__n_k~g!_c_J_~__/t~ re s sR ele a s e/~ d[ J S 16 ~ ~ 91 30-Jun- 

N0~ZPRN200~630; E?:~s~ Eclipse, E~ro×,~!ac~ Enteq, rise Names :~ero~:~mop~ 
(June 12, 2007) (p~ess ~lcas~> ~ega~dm~ Xe~ox:s ~mmi~g m lira, ~’ai~able 

www.xerox.comigoi~itemplaeimv tel newsroom.jsp?ed name=NR 2007Junel2 BlackEnterpriseMag 
Diversitv&app Newsroom&view=newsrelease&format=article&Xcntrv=USA&Xlan~=en US: Press 
Release, The Corporate Social Responsibilit,; Newswire. ~UP~ Ea,~d a ][’roe Commn>: fo~ Dvers!t?:~ B!a~k / 
Enteq~rise Magazine Releases ’The 40 Best Companies for Diversity’ (June 14, 2006) (pre:::; relea’ae 

#4,~F:, / www.c srwire.cmr;, .!ews’ ....... ’~omohttp:i/www.csm ire.comiNea s/5778.html. 

available at 
http://www~blackenterprise.com/diversi~4diversity-lists/2OOS/OT/O3ithe- 15 -best-companies-for- senior- 
~nanage,nent/. 
~s. Compare ~_The l~Tfieen Best CompaniesJbr BoardDiversiO, supra note 70, with The Fifieen Best 

~July 3~ 2008), available at 
httg 
diversity-2/~} 

,~rcailable at http/iwww::       :blackenterprise: conv’diversityidiversity-listsi2OO8/OT/O9/the-15-best-companies- ....... ~-f Formatted           : Font: 10 pt, Italic, Complex Script 
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apparent inconsistency, including Black Enterprise’s measurement methodolo~7, or a lag 

time between signal sending (through board diversification) and significant workforce 

changes. Such evidence, therefore, merely reinforces our previously noted caution 

rcgarding signaling through board diversily. 

To be clear, signaling is only one of many reasons that finns may seek to diversify 

their boards, inclnding fairness concerns that are wholly unrelated to corporate 

performance. Our caution regarding the signaling rationale for board diversity implies 

nothing about the relative strengths or weaknesses of these other potential board diversity 

motivations. 

Figure 1 

Race and Gender of Respondents 

White African-American Hispanic 
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Figure 2 

Years Served on Public Company Boards 
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Figu re 3 
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Figure 4 

Firm Headquarters 
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Figure 5 

industry Breakdown 
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FFom: 

Sent: 

To: 

Subject: 

Keith.Pigues~plygem.com 

Tuesday, April 21, 2009 2:00 PM 

@comcas~t.net 

Broome, Lis~ L <lbroome@email.unc.edu> 

Nort2t~ Carolina Director Diversibl Initiaitive 

Lynton, 

Per my voicemail, Lissa Bmome is a professor at the University of North Carolina Law School and leads a Director Diversity Initiative in North Carolina. The goals of this 

initiative are similiar to the goals of the ELC Board Diversity Initiative. 

I would be appreciative if you could speak with Lissa and get her connected with one of your fellow ELC board members, or other appropriate ELC contact to discuss how the 
two groups might work together. Lissa’s group is doing impressive work here in North Carolina and the two of you share some views on how to increase diverse representation 

on boards. You should have lots to talk about. 

Thanks for your help. 

Best, 
Keith 



From: 

Sent: 

To: 

Cc: 

Subject: 

i@comcast.net 

Wednesday, April 22, 2009 9:23 AM 

Keith Pigues <Keith.Pigues@plygem.com> 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: North Carolina Director Diversity Initiaitive 

Hi Keith 

I did get your voice mail and would be happy to connect Lisa with the key ELC personnel involved with hte Board Diversity Initiative 

Lisa 
My contact number is 

lets connect when you have a moment 

take care 

..... Original Message .... 

From: Keith Pigues 

To: @comcast.net 

Cc: Ibroome@email.unc.edu 

Sent: Tue, 21 Apr 2009 17:59:59 +0000 (UTC) 

Subject: North Carolina Director Diversity Initiaitive 

Lynton, 

Per my voicemail, Lissa Broome is a 

professor at the University of North Carolina Law School and leads a Director 

Diversity Initiative in North Carolina. The goals of this initiative 

are similiar to the goals of the ELC Board Diversity Initiative. 

I would be appreciative if you could 

speak with Lissa and get her connected with one of your fellow ELC board 

members, or other appropriate ELC contact to discuss how the two groups 

might work together. Lissa’s group is doing impressive work here 

in North Carolina and the lwo of you share some views on howto increase 

diverse representation on boards. You should have lots to talk about. 

Thanks for your help. 



Keith 

% 



Fl’om: 

Sent: 

To: 

Subject: 

Scotland, Lynton <Lynton.Scotland@nrgenergy.com~ 

Wednesday, April 29, 2009 3:43 PM 

Livers, Ancella <aliver@elcintb.com> 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Reminder of May Bored Diversity Conference 

Hi Ancella 
As mentioned I spoke to Professor Lissa Bmome who is heading up the Director Diversity Initiative at UNC. She was interesting connecting with ELC and our efforts regarding 
Board Diversity. 
I am copying her on this message to connect with you 

Her contact info: 

Wacho,zia P~ofesso~ o2 Ban,~ing Law 

Directo~, Center for Banking and F’inance 
Unive;~sity of North Carelina School ef Law 

CB # 3380, Van Hecke - Wettach Hall 
160 Ridge Road 

Chapel Hill, NC 27599-338@ 

Tel: 919-962-7066 

Fax: 919-962-i277 

Take cam 
Lynton P. Scotlond 
Operational Excellence 

!~_ £t_ £q:__s__c___o__t__i_q__n__d__@ ! ?__r~q__e_n__e_r~q~_:__c_9__~ 

office: 609-524-4582 
Mobile: 



From: 

Sent: 

To: 

Subject: 

Livers, Ancella ~:alivers~elcinfo.com> 

Wednesday, April 29, 2009 5:20 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Scotland, Lynton <Lynton.Scotla~d@nrgenergy.com> 

RE: Reminder of May Boa~ Diversity Conference 

Lisa, 
Unfortu%telg, h~ booked both of those times. Do you have time on Wednesday. I have time before ~0 or after 3 p.m. (It’s the only d~y N~ be ~n next week.) 

Ancella ~. Live~s, PhD. 
Executive D~rector 
~nstitute for Leadershp Devebpment & Research 
The Exec@ve Leadership Council 
1001 N Fa~r~x S[ree[ 
Ste. 300 
A~exandria, V~ 22314 
(703) 706-5282 
(703) 535-6830 fax 
a~vers@e~cinlg.com 
~.elcinfo.com 
"The preeminent organization that strengthens the success, contributions, and impact of African-American corporate business leaders." 

~= Ussa Broome [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, April 29, 2009 3:53 PN 
To; Livers, Ancella 
6c Scotland, Lynton 
Subject= Re: Reminder of Nay Board Diversi~ Conference 
Hi Ancella -- 

Thanks to Lynton for putting me in touch with you. Some of the activities of our Director Diversity Initiative are described at https:!/ddiJaw.unc.edu/default.aspx. 

These include an annual one-day training program for potential diverse directors, a diverse director database, a periodic survey of NC corporate board diversity, 

and some academic research related to the impact of board diversity on board processes and corporate performance. 

Perhaps we could arrange a call soon to talk more about how we might find some synergy in our respective board diversity efforts. Friday before 11:00, Monday 

before noon, and Tuesday before 3:00 would work for me. Let me know if you have :15 minutes in one of those periods and we can set up a call. 

Best regards, 

Lissa 

Scotland, Lynton wrote: 

Hi Ancella 
As mentioned I spoke to Professor Lissa Bmome who is heading up the Director Diversity Initiative at UNC. She was interesting connecting with ELC and our efforts regarding 

Board Diversity. 
I am copying her on this message to connect with you 
Her contact info: 

Wachovia Pzofessoz oL Ban,~il’~g Law 

Directo~, Center for Banking and F’inance 
Univezs:ky of North Caroli~H~. Sc:hool ~f Law 

CB # 3380, Var~ Heeke - Wettach Hail 
160 Ridge Road 

Chapel Hill, NC 27599-338@ 

Tel: 919-962-7066 

Fax: 919-962-1277 

Take cam 
Lynton P. Scotland 

Operational Excellence - ~ORN~G 

!£n___t_£n_:__s__c___oli__q__n___d__@!!r~q__e___n__e_Lq~_:_£#_~ 

office: 609-524-4582 
Mobile: 

Lissa L. Bzoome 

WaehovJa P:Lof~’ssor of Banking ~l~W 

Director, Cent~’r for Banking azKJ Fi[H~.nee 

University of Nozth Carolina School of Law 

CB # 3380, Van Hecke - Wettach Hall 
160 R~Jgo Road 

Chapel Hill, NC 21599-3380 



Tel: 

Fax: 

Web~ 

979-962-7066 

919-962-1277 



FFom: 

Sent: 

To: 

Subject: 

Deborah Hylton <deborala@hyltonconsulting.com> 

Thursday. April 30, 2009 7:58 AM 

Bmome, Li ssa L <lbroome@emml.unc.edu>; ’Linda Combs’ <linda@morfisoncombs.com> 

Cyber-h~troduction of Linda Combs 

Hi Lissa, 
I hope this note finds you well. I am writing to provide a cyber-introduction to Linda Combs of Winston-Salem. Linda has an impressive record of extensive 
private and public service. Her most recent position was as Controller of the US OMB. She’s served in other significant US administrative positions and has 
deep ties in NC board service. She’s seeking to bring her extensive experience to additional corporate boards. 
I think you two would both benefit from getting acquainted. I’ll let Linda in touch with you directly with her CV and more about her personal interests. 
Best to you both, 
Deborah 

Deborah J. Hylton 
Hylton Consulting Services LLC 

deborah@hyltonconsulting.com 



Figaro: 

Sent: 

To: 

Subject: 

Simmons, Linda M <Lmsimmon@HickorySpfings.com> 

Monday, May 4, 2009 3:07 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: Director Information 

Good day Lissa -just wanted to make sure you received my director’s application for the board training class. 

Thanks, 
Linda Simmons Mansfield 
Hickory Springs Manufacturing 
VP Central Carolinas Region 
PO Box 4549 
High Point, NC 27263 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, April 28, 2009 9:3:t AM 
To-" Simmons, Linda M 
Subject; Director Information 

Hi Linda -- 

Thmiks for taJking to me today while you were on the go at the Furniture market. We would be delighted to receive your application for our program, "Broadening 

Corporate Boaxd Diversi~: Earning a Board Seat," which will be held on Tuesday, May 26 from 9-4 at the Rizzo Center in Chapel Hill. The application is available at 

ht~://www.law.unc.edtv’centers/bankinpdprograms/boarddiversits,.aspx 

I would be happy to discuss with your further the competencies your company is looking for in its new omside directors and provide you ruth any names that seem to 

match from our diverse director database. Two other resources that I would recommend are: 

¯ The RTP Chapter of the National Association of Corporate Directors. The Executive Director. Jim Fraser, can assist your compaa~y in identifying potential 

directors. I believe the RTP chapter serves the entire s~ate. Jim may be contact at james [’ra~rl (a)ml.com, and the local chapter’s website is, http://~wwv.rtc- 

nacd.org/Home/tabid/36/Dei?ault.&spx 
¯ Another person that may be of help that I became aware of through one of my contacts, Deborah Hylton, is 

Jennifer Pendergast, Ph.D., is a consultant with Family Business Consulting Group. She was the search consultant responsible for the Wells Dairy Inc. board 
expansion to include two outside directors, of which I was one. Her bio and corporate information is at the FBCG website at 

http://www.efami~ybusiness.c~m/index.cfm?md=C~ntent&sd=C~nsu~tantDetai~s&C~nsu~tant~D= 13&MatterlD=D 

I don’t have any person experience with Jennifer or her group, but they may be worth a look too. 

Please let us know how we may help. 

Best regards, 

Lissa 

Lissa L. Broome 

Wachovia Professor of BanKing Law 

University of North Carolina School of Law 

CB # 338@, Van Necke - Wettach Naii 

160 Ridge Road 

Chape~ Hill, NC 27599-3380 

Tel: 

Fax: 

Web: 

919-962-7@66 

919-962-1277 

http://www.iaw.uno.edu/centess/bankJnq 



From: 

Sent: 

To: 

Subject: 

:@aol.com 

Thursday, May 14, 2009 10:18 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: Director Diversity Workshop on May 26 

Lissa, 
Thank you for this. I will circulate it to those who need to attend which includes non-minorities who serve on boards and make decisions about new 
board members...as well as search consultants. I am underwhelmed by comments from the SEC and TARP officials suggesting that bank and other 
financial company boards should be populated with only those who have had experience in running a large bank. This is a mistake of the first 
order...harkening back to a time when CEOs populated boards with their buddies. It will further insulate those boards from the variety of opinions 
you and others have worked so hard to achieve. It implicitly says women and minorities will be left out and do not bring anything of value to the 
board table to warrant including us. 
I’m sorry I cannot be with you on the 26th. I am recovering from , I’m unable to drive, and I am severely limited in my mobility. Hopefully, I’ll 
be better by mid-summer. 
Best, 
Janet 
Janet Hill 
Alexander & Associates, Inc. 
400 C St., NE 
Washington, DC 20002 
202-546-0111 
email: @aol.com 

Recession-proof vacation ideas. Find free thin,qs to do in the U.S. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Edward Rose ~mindspring.com> 

Monday, May 18, 2009 6:13 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Program on May 25 

TBC Progrmn for Nonprofits.pdf; TBC Program for Potential Board Cm~didates.pdf 

Dear Lissa 
Adrienne Knowles from the NC Center for Nonprofits forwarded to me the link to your program on May 25. While I realize that your focus is on corporate board involvement, I 
wonder if you would have an interest in briefly touching on nonprofit board involvement. 
I am the Volunteer Director of a program in the Triangle called Triangle BoardConnect www.trian.clleboardconnect.or.q. We bring together, over the internet, nonprofits seeking 
new board members, with individuals looking to join an appropriate nonprofit board - all at no cost. 
I have attached the electronic version of two "cards": one describing the benefits for an individual to participate in TBC, and one for a nonprofit. I have a ready supply which I 
would appreciate your distributing at a minimum - ideally I would like to come and make a short two minute or so presentation about our program. 
Thanks 
Ed Rose 



From: 

Sent: 

To: 

Subjet~: 

Tonya Lowe <cpa@smartbfie£com> 

Monday, June 1, 2009 9:59 AM 

Broome, Lis~ L <lbroome@emoJl.unc.edu> 

CPA Letter Dmly article from: @aol.com 

Tonya Lowe @sol.corn) thought you might be interested in checking out an excerpt from CPA 

Letter Daily 

Lissa 
I thought you might find this article of interest. 
Regards 
Tonya Lowe 

Designed specifically for CPAs and those who work with the accounting profession, 

CPA Letter Daily is a FREE daily e-mail newsletter from the AICPA. It is the resource 

CPAs count on for breaking professional news 

SIGN UP TODAY to receive CPA Letter Daily. 

[5~+’hy board membership should be a full=t~me 
Corporate board members should be full-time employees, argues James Surowiecki, and they should be 

nominated by shareholders, not by the CEO or by fellow board members. Surowiecki writes that much of 

the financial crisis could have been avoided if the boards of financial firms were more engaged, more 

independent and more willing to challenge a CEO’s plans. NewYor~:er, The (6/1) 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Dana Jennings 

Jennings 

Dana 

NC Center for Women in Public Service 

P. O. Box 27421 Raleigh, NC 27611 

Business 

Phone: 

Mobile Phone: 

E-maih djennings@nccwps.org 

To empower women is to empower new civil societies, to shaped democracies     , to change the face of the 
globe. 

Geraldine McAteer 



From: 

Sent: 

To: 

Subject: 

Ma~ Cautando <IVla~-@womanbusinessowuer.com~ 

Saturday, June 6, 2009 11:09 AM 

lissa broome@unc.edu 

Arrowood, Catharine B. <cbarrowood@parkerpoe.com> 

Referred to you by Catharine AlTowood 

Good too,ruing, Lissa, 
I sm s iaoilitator for The Women Presidents’ Orgahization, sn ~n~ema~iena~ group of women who own and ~’un mu~fim~bmdo~la~’ businesses, We have three chsp~ers h~ NC: 
"rrbng~, Tds~d and Charbtb~. 
Cathar~e mentioned you ~ a feces1 meeting of our THang~e chapter. She tom our 91-o~p that you have developed a wondedu~ t~;~n~g and ~ecru~lment prog~;~m 1o he~p women 
and m~oHty business owners to sePve on corporate boards, Ou~ members are inte~esled ~n ~eaming more. Wou~d you be aMe to come 1o speak to our g~ou9 aboul this? 



FFom: 

Sent: 

To: 

Subject: 

Carolyn McPhillps <CarolynMcPhillips@mfd£com> 

Sunday, July 12, 2009 8:40 PM 

lissa broome@unc.edu 

Board Diversity 

Hi, 
I hope you are having a good summer. All is well here in San Diego. Hard to complain when today is in the lower 80s, and it’s hot! 

The Supreme Court is hearing a mutual fund case this fall, so our organization is doing an amicus brief. Since we don’t have anyone with Supreme Court 

experience, we have a law firm doing the writing for us. It has been interesting to watch the process and be involved in the discussions about how to form an 

appropriate argument. 

I don’t know if you have noticed this, but wanted to bring a recent SEC rule proposal to your attention. The SEC is proposing to amend disclosure required about 

directors in proxy solicitations. While not part of the proposed rules, they did ask a question about whether they should require disclosure about whether a 

nominating committee considered diversity when nominating individuals to the board. 

Hope all is well. 

Carolyn 

Carolyn M. McPhillips 

Counsel 

Mutual Fund Directors Forum 

1501 M Street, NW Suite 1150 

Washington, DC 20006 

(t) 202-507-4493 

(f) 202-507-4489 



From: 

Sent: 

To: 

Subject: 

Lloyd Hackley @gmail.com~ 

Thursday, Jnly 23, 2009 6:39 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Boards 

CONF[DEN:FIAL 

Lissa: I have a very specific reason for this particular request. Doctorates would certainly be best for what I want to do; I thonght I mentioned doctorates. We know 

that boards look tbr people who have been CEOs, who have had experience managing huge pieces of entities, m~d/or who have been on other boards. That will 

always pnt minorities a3~d women, underrepre~nted though not minority numerically, at a disadvantage. I am trying to offset fl~e three advantages with doctorates a~d 

some management experience, say dept chairs or deans, etc. 

Best, 

g~h 

On Wed, Jul 22, 2009 at 9:25 PM, Lissa Brootne <lbroome(&email.unc.edu> wrote: 
Dr. Hackley -- I haven’t forgotten about this reqnest. I expect it will be Friday afternoon, however, ~fore I’m able to reply. 

Am yon willing to consider applicm~ts that are not African-Americans? Either white women or other minorifies women such as Asians? 

It occurred to me that it’s tx~ssible we could find some academics with doctorates in the relevant fields. How do you think that would tly? Should I pursue that line 

of inquiry or not? 

AI~, what atx~ut African-American men? 

Thanks, 

Lloyd Hackle?, wrote: 

CONFIDENTIAL 
Lissa: I need a few names to nominate for a couple of boards. What I need if this does not violate m~y rules or laws, are black women, with 

doctorates in agriculture, management engineering, health, etc, but with ,some leadership experience. I hm~e a couple of names in bioloD- and bio- 

chemistry, bnt I would like to have a few more. 

Thanks, 

L i ssa L. Broome 

Wachovia Professoi~ of Banki~g Law 

Director, Center for Banking and Finance 

University of North Carolina School of Law 

CB # 3380, Van Hecke - Wettaoh Hall 

16@ Ridge Road 

Chapel Hill, NC 27599-3380 

Te]: 

Fax: 

Web: 

919-962-7066 

919-962-1277 

http://w~r~.iaw.une.edu/centers/banking 



Fl’om: 

Sent: 

To: 

Subject: 

Lloyd Hackley < @gmail.com> 

Monday, Jnly 27, 2009 2:28 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Boards 

Lissa: You have been Inore titan kind and responsive, and I do appreciate what you have sent. I will tiy to get tlmm sorted before we meet later this week in the case 

of the "Ag and Science" emphasis. I wmat to put something in front of them even if we have to fine-tune it later. In that regard, I am have to go witl~ the top of your list 

since the meetings s, art Wednesday night mad roll run throngh Friday. I am sum the others will show np with minds made up. I do like that there is ~ 

I may have another one for you ruth some leadership experience who is interested in being considered. 

Thanks again, 

On Man, Jn127, 2009 at 2:00 PM, Lissa Broome <lbroome(~email.unc.edu> wrote: 
Dear Dr. Hackley -- 

My apologies for the delay in responding to your request. Unfortunately, I don’t think them is anyone I found who is exactly responsive to your request. 
Nonetheless, them are a number of people that might be close enough and have other attributes that would make them attractive. 

The resumes that I have attached are from individuals who have mgis~temd for inclusion in our database of potential diverse directors. I did a search for 
and then eliminated candidates that I did not feel t~ll at all within your search parameters. Of those lePg I believe that 

are the cream of the crop. You might lind something in the msnmes of the others that I have included ofiatemst, 
. so I left them in tbr your use. I know mmay of these women because they have attended one or morn programs that we have hosted, ~ if you 

are intrigued by may of them, please let me ki~ow ifI can provide any personal insight. 

Two otheI                       that you may find ofintemst also attended our program on "Broadening Corporate Boa~rd Diversity" but did not register for the 
database. I’ve pas~ted in short bias for each, including contact information. 

Two other women have registered for our databa~se and attended our programs and have some overlap with your criteria, 
provide diversi~ in other ways;                               I have attached their resumes as well -- 

They 

In my work on board diversiF, I have also talked with 

oilier                women for you. 

who hold multiple m~d prominent board positions. They may have names of 

Feel free to say that I suggested you contact them if you wish. 

On the academic front, I recently met 

professor at UNC. http://www.                               ’ We will be serving together on our Provost search 

committee. I have not talked with her at all about board service, but could do so sooner rather them later if you axe interested. 

I have done some looking, but haven’t uncovered aW female faculty, members in the fields you mentioned. Perhaps from your academic work, 

you are aware of some acadelnics who would qualify. 

Finally, I recently made a contact with Ancella Livers, Executive Director at the Institute for Leadership Development ande Resemvh at the Executive Leadership 

Cotmcil, the olganization that supports top Nack business executives. She may also have some names or ideas for this search. 



ally ers@b~elcintb.com ). 

I hope this is not intbrmafion overload. If you’d like to di~uss "these candidates, I’d be hapw to do so. Best of luck and please let me know if there is may other 

way fl~at I may be ofassis~nce. 

Lis~ 

Lloyd Hac~ey wrote: 

CONT~ENWIAL 

Lis~: 

Best, 

lvh 

On Wed, Ju122, 2009 at 9:25 PM, Lissa Broome <lbroome~email.unc.edu> wrote: 

Dr. Hackley -- I haven’t forgotten about this request. I expect it roll be Friday afternoon, however, before rm able to reply. 

Are you rolling to consider applicants that are not 

It occurred to me that ifs possible we could lind some academics with doctorates in the relevant tields, ttow do you think that would fly? Should I 

pursue that line of inquiry or not? 

Also, what about 

Thanks, 

Lloyd Hacldey wrote: 

CONFIDENTIAL 

Lissa: 

Thanks, 

Nh 

Wachovia Professo5 of Banking Law 

Director, Center for Banking an@ g’inance 

University of North Carolina School of Law 

CB # 3380, Van Hecke - Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-338@ 

Tel: 

Fax: 

Web: 

919-962-7066 

919-962-1277 

http://www.iaw.une.edu’eente~s~bankJng 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dana Jennings <djermings~nccwps.org> 

Thursday. Angust 20, 2009 8:26 AM 

Broome, Li ssa L <lbroome@email.unc.edu> 

Re: your database 

Women on Board Workshop - Raleigh 6-27-09 FINAL.ppt; WoB Research Form 5-30-09-2.doc; WoB Universal Application Draft 3- 

23-09-2.doc 

Good morning Lissa, 

Thanks for your prompt response. Am I to conclude from your comments that your system was built from scratch vs. from a modified off-the-shelf program? I would 

be happy to come to Chapel Hill to meet with you and your web guy. Will either September 14 or 21 work lbr you? I am open after 10:30am either day. 

Funny that you mention Triangle BoardCommct. I attended a training yesterday at the Triangle Commm~ity Fo~mdation at which ESC presented an overview of their 

services. They have received grant monies from TCF to supplement the cost of delivering consulting and coaching services to nonprofits. I am hopefnl that NCCWPS 

will benefit from the good works of ESC. 

I appreciate the connection to Ed Rose. I will contact him about this project. Excellent lead! 

I’ve attached a coW of PowerPoint presentation as well as the two simple forms we devised to add in the research and preparation portions of the appointment 

process. I welcome your feedback. 

I look forwaM to seeing you in September, 

Dana 

Lissa Broome wrote: 

Hi Dana -- Congratulations on your efl’orts. It really sounds like you’ve mMe a lot of progress. Maybe the best thing would be for you to meet ruth me 
and our web gw who created the database for us. He can talk to you about various options and we can explore to what extent you can use our platfo~:m. 
That would mean you’d probably need to come to Chapel Hill. Mondays and Fridays are the best days for me and post-Labor Day is better yet. Let me 
know what dates/times might work for you and we’ll get it on the calendar. 

Am you als~ aware of Triangle BoardConnect (TBC), http://triangleboardcormect.oi;~/? They have a matching program for folks interested in nonprofit 

director positions. That might be another resomve for you to borrow fiom. Ed Rose is involved in that organization and he came to onr May board 

traJning program. His brief bio and entail are included below. 

Edward (Ed) Rose. Ed is a retired audit partner with KPMG, Cleveland office. He was responsible tbr the finns’ nonprofit and govemmentaJ practices in 
Northeast Ohio. In retirement, Ed has been involved in nonprofit board leatership as well as volunteer consulting on financial matters tbr Triangle 
nonprofits through the Executive Service Corps of the Greater Triangle (ESC). Ed led "the development of Triangle BoardCoimect (TBC) under the 
auspices of ESC and serves as the Volunteer Director of TBC. During the pmgran’s first three yeaxs of activi~, it has matched over 100 individuals with 
nonprofit boards. 

(~mindspring.com 

I’d be interested in seeing your Women on Board workshop materials, and I’ve saved the October 15 date. 

Congratulations on yonr good work. 

Dana Jennings wrote: 

Good morning Lissa 

I hope you have had a productive and fun sum,ner. 

We are planning a public launch for our Women on Board program. It is set for October 15 at Meredith College. You will be receiving an 
email "save the date" shortly. We would love to have yon them! 

Okay, we have set np the training module for the pmgran and have successfully conducted two workshops to date with another four 
scheduled betbm the end of the year. Our next step is to set up a daiabase of applications. Rather than minveut the wheel, I would love to 
learn what you have used tbr your program and how it has served your specific purposes. 

I realize that classes are s~arting so you tell me what time/dates work tbr you. Or is them someone else you work with who manages the 
database that you would rather direct me to? 

If you are interested in the ,naterials for our Women on Board workshop, let me know and I’ll send you a cow. We am focused on 
providing basic tools to women interested in pursuing appointments to bomds and commissions at the municipdl, coun .ty and state levels. 

Best, 
Dana 
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New York, New York 
10036 
www.directwomen.org 

Defending Libe~y 
Pursuing Justice 

~.~ LAW 

! Commi~ion on Women 
£..l in |he Prof~ion 

MEMORANDUM 

August 20, 2009 

TO: Catherine B. Arrowood 

FROM: Mary Ann Jorgenson, Chair, DirectWomen 

Hillary A. Sale, Chair, 2009 Institute Program Committee 

DirectWomen 

Congratulations on your selection to the DirectWomen Board Institute Class of 
2009! As you know, the DirectWomen Board Institute is being held October 28 - 
30, 2009 in New York City. We thought it would be helpful to provide 
information on a few items regarding the upcoming Institute. 

Curriculum for the 2009 DirectWomen Board Institute. The DirectWomen Board 
Institute will begin Wednesday evening with the Welcome Reception, and the 
program will run all day Thursday and Friday morning. Business attire is 
appropriate for all events. In the coming weeks we will be circulating a more 
detailed schedule for the Institute. Round table discussion will be the format for 
all of the Institute activities. 

Key Events: DW Board Institute 

Welcome Reception, October 28, 2009. The kickoff event for the 
DirectWomen Board Institute is the Welcome Reception at the 
Waldorf=Astoria beginning at 6:30 p.m. This will be a small informal 
event to introduce the members of the new class to each other and to some 
of our faculty. Please plan to join us for this event. 

Honoree Reco~anition Dinner, October 29, 2009. On Thursday evening, 
there will be a special Honoree Recognition Dinner hosted by Sidley 

Women Attorneys . An Experienced Source for Board Diversity. 



DIRECT 
WOMEN 

Austin LLP at its offices. This dinner will be a wonderful opportunity to 
get to know the Honorees, and spend more informal time with your fellow 
classmates and Faculty members, as well as some of our sponsors. You 
will receive a separate invitation to the Honoree Recognition Dinner. 

Sandra Day O’Connor Board Excellence Award Luncheon, October 30, 
2009. The centerpiece of the 2009 DirectWomen Board institute is the 
Award Luncheon on Friday, October 30. At this luncheon, the Sandra 
Day O’Connor Board Excellence Award will honor not only the selected 
women attorneys currently serving as corporate directors but also the 
companies on whose boards they serve. 

Press Release. DirectWomen will issue a press release in the coming weeks 
identifying the members of the Class of 2009 and the recipients of the 2009 
Sandra Day O’Connor Board Excellence Award. We encourage your firm or 
company to issue a separate press release regarding your selection for the Class of 
2009. If you would like a copy of the draft of the press release or your media 
office would like additional information, please contact Dominique Schulte at 

Members of the Class of 2009. We will send you a list of the members of the 
Class of 2009 shortly: Once we receive all of the pictures and biographies for the 
class members, we will circulate a complete packet of materials to the entire 
group. 

Picture and Biography. As soon as possible but no later than September 15, 2009, 
please forward the following to DirectWomen2009@gmail.com: (1) a picture 
that we can use both on the website and in the 2009 Tribute Book and (2) the text 
of a biography to be printed in the 2009 Tribute Book and posted on the website. 
Please refer to. the enclosed copy of the 2008 Tribute book. The 2009 Tribute 
Book is expected to have a similar format. 

Pre-Institute Conference Call. Please mark your calendar for a Pre-Institute 
Conference Call to be held on September 22, 2009 at 12 p.m. (New York time). 
One of the topics to be discussed on that call will be putting together a board 
rdsumd, useful for director searches. After the call, you will be asked to create 
your board r~sum~ and to email it to DirectWomen2009@gmail.com by 12 p.m. 
(New York time) on October 7, 2009 so that we can prepare it for the Board 
Institute and make it available to search firm participants and others. 



DIRECT 
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Tribute Book. We will provide the 2009 Tribute Book to all of the guests 
attending the 2009 Sandra Day O’Connor Board Excellence Award Luncheon. 
Additionally, the Tribute Book will be circulated to many potential sponsors and 
companies :interested in fultilling the mission of DirectWomen. Therefore, the 
biography you send us to include in the 2009 Tribute Book will be seen by a wide 
audience. The 2009 Tribute Book will also include tribute ads. A Tribute Ad 
Order Form is included in this mailing for you to forward to firms, companies, 
and any friends who you think may be interested in submitting congratulatory ads. 

Sponsorship. DirectWomen depends on sponsorship to continue important 
programming such as the DirectWomen Board Institute and the Sandra Day 
O’Connor Board Excellence Award Luncheon. We would appreciate your 
assistance in forwarding the enclosed 2009 Sponsorship Form to your finn or 
company. 

Reserved Hotel Block. DirectWomen has a block of rooms held at the 
Waldorf=Astoria for Wednesday and Thursday nights, October 28 & 29. Hotel 
reservations should be made by contacting the Waldorf=Astoria at 1-877-476- 
8792 or online at www.hilton.com. Please indicate that you are with the 2009 
DirectWomen Meeting (group code: AWA) to get the special $399 rate for 
Deluxe King Rooms. The deadline for hotel reservations held under the group 
rate is Tuesday, October 6, 2009. There are no. attendance fees for participation in 
the DirectWomen Board Institute and all meals will be provided by the 
DirectWomen Board Institute; tiowever, class members are expected to pay their 
own travel and lodging expenses. 

Website. Our website is www.directwomen.org. We will be updating the website 
with your picture and biographical information. 

On behalf of DirectWomen, thank you again for your interest in this program and 
congratulations on your selection for the DirectWomen Class of 2009. If you 
have any questions, please do not hesitate to contact Dominique Schulte of 
DirectWomen at 212-735-7392 or by email at ~Gmail.com. 
Mary Ann Jorgenson can be reached at or by email at 
MaryAnn.Jorgenson@hexion.com and Hillary Sale can be reached at 

or by email at hsale@wulaw.wnstkedu. 



Sandra Day O’Connor Board Excellence Award Luncheon 

Tribute Ad Order Form 
Women Attorneys...An Experienced Source for Board Diversity. 
We want to purchase a Tribute Ad in the 2009 Sandra Day O’Connor Board Excellence Award Luncheon Tribute Book. 

[] $1,000- Half Page (8.5" x 5.5")    [] $500. Quarter Page (4.25" x 5.5") 

Contact Name 

Organization 

Address 

Ck’y State Z~p 

Phone Email 

Contact Name for Tribute Ad Design (if different from above) 

Phone                                               Ema~l 

Please make checks payable to "DirectWomen/Tides Center" (Tax ID #94-3213100) and 
send your order form and check to: 

DirectWomen 
t460 Broadway, Suite 1002 
New York, NY 10036 

Tribute Ad designs for the Sandra Day O’Connor Board Excellence Award Luncheon Tdbute 
Book should be e-mailed to Kdstina Kallas              @gmaiLcom) by Fdday, September 
t8, 2009. if you need an extension or have any questions regarding the ad design, please contact 
Kdstina at 

Your Tribute Ad must be in black and white and be e-mailed as a ~solution PDF. 

Note: Full page Tdbute Ads are reserved for sponsors, if you would like to sponsor, please visit www.directwornen.org 
for a sponsorship form or contact Dominique Schuite via phone,          or e-mail,          ~mail.com 

DirectWomen is currently a program of the American Bar Association and is sponsored by Catalyst. On November 1, 
2009, the DirectWomen program will become a project of the Tides Center, an independent, non-profit, public benefit 
corporation organized under the laws of California and tax exempt under Sections 50t(c)(3) and 509(a)(1) of the Internal 
Revenue Code. The Tides Center will provide back office support and handle all of our non-profit tax and other reporting 
obligations. Both the ABA and Catalyst plan to continue to support the DirectWomen program. 
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DirectW0men Board institute 
Sponsorship Form 
Waldorf=Astoria Hotel 
New York, NY 
October 28-30, 2009 

Women Attorneys...An Experienced Source for Board Diversity. 
Yes! We want to participate as a sponsor at the 2009 DirectWomen Board Institute and the Sandra Day O’Connor Board 
Excellence Award Luncheon at the level below, 

Platinum ($t5,000) ~ Gold ($10,000) [] Silver ($6,000) [] Bronze ($3,000) ~ Benefactor ($1,500) 

Please provide contact inforrna’don for an individual in your organization. 

Please make checks payable to "DirectWomen~’ides Center" (Tax ID #94-3213100) and send your contribution form and 
check to: 

DirectWomen Board Institute 
1460 Broadway, Suite 1002 
New York, NY 10036 

The Sendra Day O’Connor Board Excellence Award Luncheon can accommodate 55 tables. Sponsorship tables will be allocated on a 
first-come, first-sewed basis. You are encouraged to reserve your sponsorship ofthe Saodra Day O’Connor Board Excellence Award 
Luncheon now. 

The final deadline for sponsor ads in the Sandra Day O’Connor Board Excellence Award Luncheon Tribute Book is September 15, 
2009. 
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DirectW0men Board Institute and the 
Sandra Day O’Connor Board Excellence Award Luncheon 
Waldorf=Astoria Hotel 
New York, NY 
October 28-30, 2009 

Sponsorship Levels 

Your sponsorship at any level will make it possible for Dir~oman to advance its ongoing mission, 
vision and goals ~rough education, media outreach and public rdations. 

Platinum: $15,000 

¯ Prine~y logo and nan~ recogn~n in all printed n~ad~et~g materials 
asseciated vAth 2009 Dimc~Nomen Board ins’dtu’m and 2009 Sandm 
Day O’Connor Board Excdlence A~ard ~ 

, invitation ta privata dinner for av~rd recipients and class mend~e~ 
. O~ acknowledge,’na~t at 2009 ~’~ndra Day O~’,onnor Board 

Full.page in 200g Sandra Day O’Connor Beerd Excellence Award 
Luncheon Tribute Book for sponsor-provided ad 

¯ Logo and name recognition on meeting signage 
¯ One reserved table at 2009 Sandra DayO’Connor Bee~d 

Excellence Award Luncheon with table sign 
. Opportunity to distribute logo items to attendees of the 

Sandra Day O’Connor Board Excellence Award Luncheon 
Posting of logo, name and link on DirectWomen wabsite for 
one year 

Gold: $t0,000 

. Invitation ta pdvata dinner for award recipients and class meelt~.~,’s 

. Oral ~ at 2009 Sandm Day O’Connor Board 

FuiFf~ge in 20~ Sandm Day O’Connor B~ard Exeellence Award 
Luncheon Trbu~ Book for sponsor-provided ad 

¯ Name recognition on meeting signage 
¯ One reserved table at 2009 Sandm Day O’Connor Bcard 

Excellenee Award Luncheon 
¯ Posting of name and link on DirectWomen website for one 

year 

Silver: $6,000 
Sponsmsh~p Jr~ades: 

2009 Direct Women Board institute and 2009 Sandm Day O~onnor 

¯ Half.page in 2009 Sandm Day OV, onnor Board Excellence A’t~e~d 
Luncheon Trbute Book for sponsor-provided ad 

. Name recognition on meeting signage 
¯ One reserved table at 2009 Sandra Day O’Connor Board 

Excellence Award Luncheon 
Posting of name and rink on DirectWomen webeita for one 
year 

Bronze: $3,000 
Quarter.page ~t 2009 Sandm Day O’Connor Board Excellence A~rd 
Luncheon Tr~ute Book for speneor.provided ad 

. Name recognition on meeting signage 
¯ Five tickets to 2009 Sandm Day O’Connor Board Excellence Award 

Luncheon 
° Posting of name and link on DirectWomen website for one 

year 

Benefactor: $1,500 
¯ Listing in 2009 Sandm Day O’Connor Boa~d Excellence Award 

Luncheon Trg~ate Book 

o 2 tickets to 2009 Sandm Day O’Connor Board Excellence Award 
Luncheon 

¯ Posting of name and link on DirectWomen webeite for 
one year 

Pleese make all checks payable to "DirectWomen/Tides Center" and send your sponsorship form and checks to DimctWon~ 1460 Bmadv~, Suite 1002, 

NewYo~ NewYork 10036. DirectWomen is currently a program of the American Bar Association and is sponsored by Catalyst. On November 1, 2009, 
the DirectWomen program will become a project of the Tides Center, an independent, non-prot’A, public benefit corporation organized under the laws 
of California and tax exempt under Sections 501(c)(3) and 509(a)(1) of the Internal Revenue Code. The Tides Center will provide back office support 
and handle all of our non-prof’A tax and other reporting obligations. Both the ABA and Catalyst plan to continue to support the DirectWomen program. 
Your contribution to DirectWomen is tax deductible to the full extent allowed by the law. 



Fror~-" 

"ro: 

A~ach: 

Ellen Rohde ~hotmail.com> 
Thursday, August 27, 2009 2:37 PM 

lissa_broome@unc.edu 
Meet with you 

BIO.docx 

Lissa, 

We do not know each other- T was referred to you by Dick Barton of the Greensboro News & Record. He wrote an article last year(Sunday,]une 2:~ 
2008) on Board Diversity and used you as a source for the article. He and T spoke and he suggested that I reach out to you. 

I am a recent retired Sr. Executive with VF Corporation and still spend time in the North Carolina area. ~ spent 23 years working for VF in a variety of 

positions- most importantly was President of three different operating divisions: Healthtex, Girbaud and Vanity Fair. As President of those divisions ~ 
had autonomous operating responsibility for those divisions and as a historical note was the first female to be named to the President role within VFC! 
As you can imagine, it was a fabulous and exciting journey through one of the best run,public Companies in America. 

Hy reason for reaching out to you is that T am now in the position to search out Board Seats on Pulbic Companies....thus, when T read the article 

about 1) the need for more Women to serve on Boards and :~) the lack of qualified Women to sit on Boards ][ feel that ]: can fill that role. 

T am attaching my Bio; but would love to meet you in person to discuss further. T am in Greensboro and can be in Chapel Hill anytime. Tt would be 

great to get to know you and also for you to learn more about my professional experiences and future plans, 

Please contact me at your convenience- 

Ellen L Rohd e 
-Hobile 
-North Carolina Home 
-Arizona Home 

With Windows Live, you can organize, edit, and share your photos. Click here. 



Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Wmyjas, Ma~ann A. <maryann.wa@ja@kattenlaw.com> 

Tuesday, September 15, 2009 6:02 PM 

Vicki W. Kramel @comcast.net> 

Broome, Lissa L <lbroome@email.unc.edu> 

I~NV: Stanford Conference mad UNC SEC Comment Letter 

SECltr.pdf 

Greetings, Vicki, 
While at the CalPERS-CNSTRS-Stanford Board Diversity Forum last week, I met Lissa Broome, who is leading board diversity initiatives at the University of North Carolina 
Law School. I believe you and Lissa may know each other or have met? 
Lissa sent me a copy of the comment letter she drafted and sent to the SEC regarding board diversity (attached). She’s offet~d to share infennation she’s .(lathering on gender 
and ethnic diversity at the top 50 NC corporations (please see her email, below). 
The Board Diversity Forum was inspiring and I left hopeful that we may actually see progress now that 2 of the country’s leading institutional investors are taking up the cause. 
If you have time to talk befot~ our Committee call on Monday, let me know and I’ll fill you in. 
Best regards, 
Maryann 

Maryann A. Waryjas 
Katten Muchin Rosenman LLP 
525 West Monroe Street 
Chicago, Illinois 60661 
312 902-5461 
maryann.waryias@kattenlaw.com 

CIRCULAR 230 DISCLOSURE: Pursuant to Regulations Governing Practice Befot~ the Internal Revenue Service, any tax advice contained herein is not intended or written to 
be used and cannot be used by a taxpayer for the purpose of avoiding tax penalties that may be imposed on the taxpayer. 

From= Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, September 15, 2009 1:t:06 AM 
To= Waryjas, Maryann A. 
Subject= Stanford Conference and SEC Comment Le~er 

It was wonderful to meet you last week at the Stanford Conference. Thanks also for pointing out the ION comment letter on the SEC’s proposed proxy disclosure 

rules. I actually received a copy of it from Eleanor Bloxham. One of my colleagues and I wrote our own (short) letter which I hope I successfiflly filed electronically 

today. I have attached it for your information. 

The Director Diversity Initiative at IYNC School of Law is currently updating our 2006 count of diverse directors (minorities as well as t~males) among the top 50 
public comp~mies in NC. I’ll pass that intbrmation along to you when it is complete. We would be hapw ii~r ION to publish it along with your own inlbrmation. 

All the bes~t, 

Lissa 

CIRCULAR 230 DISCLOSURE: Pursumat to Regulations Governing Practice Before the Internal Revenue Service, an5, tax advice contained herein is not intended or 

written to be used and cannot be used by a taxpayer for the propose of avoiding tax penalties that may be imposed on the taxpayer. 

CONFIDENTIALITY NOTICE: 

This electronic mail message and any attached files contain information intended tbr the exclusive use of the individual or entity to whom it is addressed ~md may 

contain intbrmafion that is proprietary, privileged, confidential and/or exempt from disclosure under applicable law. If you axe not the intended recipient, you axe 

hereby notified that a~ay viewing, copying, disclosure or distribution of this inlbrmation may be subject to legal restriction or sa~]ction. Plea~ notify the sender, by 

electronic mml or telephone, of any unintended recipients a~d delete the original message mthout making any copies. 

NOTIFICATION: Katten Muchin Rosemnan LLP is an Illinois limited liability partnership that has elected to be governed by the Illinois Uniform Partnership Act 

(1997). 



From: 

Sent: 

To: 

Subject: 

Vicki W. Kmmer @comcast.net;, 

Wednesday, September 16, 2009 2:50 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: FW: Stanford Conference and UNC SEC Comment Letter 

Lissa, 
Good to hear from you and know that you and Maryann connected at the conference. 
I plan to talk with the outreach committee of ION, during our Monday meeting, about what you are doing in North Carolina as part of a discussion of establishing relationships 
with other groups doing similar or related work. And then we will be taking some recommendations to the ION board. 
Hope your research is progressing well. 
Vicki 

--- Original Message .... 

To: Waryias, Maryann A. 
Cc: Vicki W. Kramer 
Sent: Wednesday, September 16, 2009 9:09 AM 
Subject: Re: FW: Stanford Conference and UNC SEC Comment Letter 

Hi Vicki -- It was a pleasure to meet Mawann in Stanford and to attend the board diversity conl~rence there. Like MaD’amL I’m hopeful that this will be the start of 

more attention by institutional investors to board diversi~, and hopefully to more concerted work between the various organizations around the coun~a-y with ~me 

focus on corporate board diversity. 

Take care, 

Lissa 

Waoi~as, Maryann A. wrote: 

Greetings, Vicki, 
While at the CNPERS-CalSTRS-Stanford Board Diversity Forum last week, I met Lissa Broome, who is leading board diversity initiatives at the University of 
North Carolina Law School. I believe you and Lissa may know each other or have met? 

Lissa sent me a copy of the comment letter she drafted and sent to the SEC regarding board diversity (attached). She’s offered to share information she’s 
gathering on gender and ethnic diversity at the top 50 NC corporations (please see her email, below). 
The Board Diversity Forum was inspiring and I left hopeful that we may actually see progress now that 2 of the country’s leading institutional investors at~ 
taking up the cause. If you have time to talk before our Committee call on Monday, let me know and rll fill you in. 
Best regards, 
Maryann 

Maryann A. Waryjas 
Katten Muchin Rosenman LLP 
525 West Monroe Street 
Chicago, Illinois 60661 

312 902-5461 
marvann.warvias(~kattenlaw.com 

CIRCULAR 230 DISCLOSURE: Pursuant to Regulations Governing Practice Before the Internal Revenue Service, any tax advice contained herein is not 
intended or written to be used and cannot be used by a taxpayer for the purpose of avoiding tax penalties that may be imposed on the taxpayer. 

From= Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, September 15, 2009 1:t:06 AM 
To= Waryjas, Maryann A. 
Subject= Stanford Conference and SEC Comment Le~er 

It was wonderful to meet you last week at the Stanford Conference. Thanks also for pointing out the ION comment letter on the SEC’s proposed proxy 

disclosure rules. I actually received a copy of it from Eleanor Bloxham. One of my colleagues and I wrote our own (short) letter which I hope I 

successfully filed electronically today. I have attached it tbr your inLbrmation. 

The Director Diversi~ Initiative at UNC School of Law is currently updating our 2006 coum of diver~ directors (minorities as well as t~males) among 

the top 50 public companies in NC. I’ll l~SS that information along to you when it is complete. We woald be happy for ION to pablish it along with yoar 

own information. 

Allthe best, 

Lissa 

CIRCULAR 230 DISCLOSURE: Pursuant to Regulations Governing Practice Before the Internal Revenue Service, any tax advice contained herein is 

not intended or written to be used and cannot be used by a taxpayer for the purpose of avoiding tax penalties that may be imposed on the taxpayer. 



CONFIDENTIALITY NOTICE: 

This electronic ma~l message and an)’ attached files contain information intended tbr the exclusive use of the individual or entity to whom it is addressed 

mad may contain intbrmation that is proprietary, privileged, confidential and/or exempt from di~losure under applicable law. If you are not the intended 
recipient, you are hereby notified that any viewing, cowing, disclosure or distribution of this iat’onnation may be subject to leg~J~ restriction or sanction. 

Please notify the sender; by electronic m~fil or telephone, of any unintended recipients and delete the original message mthout m~]dng any copies. 

NOTIFICATION: Katten Muchin Rosenman LLP is an Illinois limited liability l~rtnership that has elected to be governed by the Illinois Unifom~ 
Partnership Act (1997). 



FFom: 

Sent: 

To: 

Subject: 

Grace Ueng <gmce@sav~Tmarkefinggroup.com> 

Wednesday, September 30, 2009 12:13 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

ThaJ~ks 

Hi Lissa, 
How are you? Do 
you have any information/advice on preparing for potential interviews once my name is in a pool for consideration? 

I hope you are doing well. I just came back from the Inc. 50015000 conference - am blogging about it on our new site www:savv,!market!n,q~roup:com. 
They did a fun feature of me on my bike in the October issue of Inc. Magazine,’. I see being "back in the saddle" as a metaphor for having passion for work 

and life! 

All my best, 

Grace 

Founder and CEO, Sav%, Narg(e~ing Group 
Your Successfu~ Venture is our Passion~’’ 

Of~erir!g Res;ol~il:e Ven[~iresTM and Chief and Crew for HireTM Services 
919 . 319. ~53g office 

mobiie 
740 , 8~. 3076 fax 

savvygrace     twiLter 
w~w.sav,/~ ma rke[i n#qrou p.com 
rd r~pp~ciote y’our do~,~ior~ or~oim*,# me m ~e Leukemia ~ 1~’mp~oma Society" x 1.Z#h~ d,e S’i#h~ ~ur~ik m Dur~am o~ Oct 2z hEp://pafles.liNh~heNN ht or#/nce/Durham0g/~race uenN ---- r~o~,ks so much for ~elpir~# ~o m~ke ~ r~if/~,ceZ 



Fl~m: 

Sent: 

To: 

Subject: 

Grace Ueng <grace@sav~ymarketinggroup.com> 

Tuesday, October 6, 2009 4:20 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Update - Get Together? 

Hi Lissa, 

Would love 

to get together for lunch or coffee when you have time. Might you have time Fri, Oct 9 or Oct ] 4/15/1 6? Please let me know what might suit your schedule. 
Given your interest in endurance sports, thought you might like to see the online version of the Inc. CEO Passions story: 

http:!/www.inc.co m!m%qazine!20091001/ceo-passions-out do or-cyclin~q.html 
Thanks for all you do! 

Grace 

Grace: 

Best regards, 

Ivh 

Fobnder aria CEO, Sav’,~,, Markelgng ’Grob9 

919 . 319. 8535 
mobile 

<o, savvyg~ace 

F~m~ Ussa Broome [mailto:lbroome@email.unc.edu] 
Sent~ Wednesday, September 30, 2009 8:~ AN 
To~ grace@savwmarketinggroup.com 
Subject: Re: Thanks 

Hi Grace -- 

It was my pleasure. I’d be happy to meet you for coffee/lunch to discuss preparing for a potential interview. Obviously, doing homework on the company is 

important, researching the other board members and figuring out how your skills and experience would complement their skills and experience. Thinking about 

how you might add value to the board is a good idea. Let me know if you’d like to get together to discuss further. 

In any event, good luck, and let me know what happens. 

Lissa 

Grace Ueng wrote: 

Hi Lissa, 

How are you? Thanks so very much for I am very excited about that potential. Do 

you have any information/advice on preparing for potential interviews once my name is in a pool for consideration? 

I hope you are doing well. I just came back from the Inc. 50015000 conference - am blogging about it on our new site }.~...w....w..:.s..g..v...v.~...m...g..r..k...e..t!D~q.g.L.~...u.~:..c...~....m_. 

They did a fun feature of me on my bike in the October issue of Inc. Magazine.,’ I see being "back in the saddle" as a metaphor for having passion for work 

and life! 

All my best, 

Grace 

G~ce W ~.-’rze 
Founder and CE:O, Savvy Mari,:et:ing Group 

©f:r’edng Resolute VenturesTM isnd Chief and Crew f:o! HireTM Servicea 
919 . 319, 8538 office 

mobiie 
740 . 888. 3076 

aavvygrace      ~wi~.ter 

www~savvy marke~inqqroup,com 





From: 

Sent: 

To: 

Subject: 

Grace Ueng <grace@sav~ymarketinggroup.com> 

Wednesday, October 28, 2009 11:57 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: 

Hi Lissa, 
was just moaning to update you - 

think you are famous for the work you are doing! 

Thanks for all your support- it means so much to me- please do think of me again- I am now more ready than ever with this experience behind me! 

Grace 

Fobnder an~ CEO. Sav’,~,, MarkeI~ng ’Grobp 

919 . 319. ~;’53t~ 

.>~sa v’,%’9 ra ce 
http:!!resoluteventures.tvpepad.com ~dt ou~ b~og~ 

~= Lissa Broome [mailto:lbroome@email.unc.edu] 
Se~t~ Wednesday, October 28, 2009 ~:06 PN 
To~ 6race W. Ueng 
Subject: 
Grace -- Have you had your inter’Jew? How did it go? Keeping my fingers and toes crossed for you~ 

Lissa 



From: 

Sent: 

To: 

Subject: 

Sue Cole <scole@gmnvillecapitalinc.com~ 

Monday, November 2, 2009 11:27 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Can you describe a bit more to me? l’~n thinking she could be a candidate for the Center for Creative ~.eadership board~ Sue 

From= Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Monday, November 02, 2009 ii:25 AM 
To= Sue Cole 
Subject: Re: Misc. 

Hi Sue -- 

I will contact ZRG directly and forward both of those resumes. I agree about the search firms. We always try to have one panelist from a search firm at our 

"Broadening Corporate Board Diversity" program, l’ve also been sending the short bios of the participants to all the past search firm panelists. 

Lissa 

Sue Cole wrote: 

Lissa ---,Jim Fraser is a top-notch guy that I think can be a big help to the CAUSE. Glad you are in touch with him now. 

As for the Timberk~nd Co slot -                               Wh~t do you think ~d)out you ca~ling or emai~ng ZRG to build a relationsh~ with them at~d ~:hen 

you suggest                ~erha~s ZRG also h~s other searches going on that you could ~rovide c~ndidates for. I woukJ not consider the ema~l [ got from WCD to 

be confidential and thus see no problem ~n you calling ZRG. [ suspecL ZRG b Iookk~g for as mary sources as [t csn ]:Jnd~ [ also th~nk search [:irrns are a vak~able 

resource for you. I met with a friend of miDe in Charlotte after [uDch on FHday and she suggested that worneD Iookk~g for director posiL~ons should put their bios 

with search firms. Sue 

F~m= Lissa Broome [mailto:lbroome@email,unc,edu] 
Sent= Monday, November 02, 2009 ~1:~3 AN 

To= Sue Cole 
Subje¢t; Re: Misc. 

Hi Sue -- 

I was pleased with both events too. I think we need to get our "working group" together at least by phone in the next month to identify more targeted ways to 

advance diversity. 

Thanks again for agreeing to present with me on Thursday. in a later email with Jim Fraser, he remarked that the high quality of the women presenters on Friday 

should have really brought home the point about the available talent. You, Roberta, and Sharon (and Laura) did a fantastic job. 

Lissa 

Sue Cole wrote: 

Hi, Lissa. We didn’t have the time to de-brief last week. I’d love to have your impressions from both events. I thought the audience really got into your statistics 

and call to action. Let’s keep pushing. 

On a diit~rent note, do you have a copy of            resume/No? There is a direck)r position available at The Timberland Company. The search is being done by 

ZRG PaWners. I learned about it thrn Wolnens Corporate DirectoB email. Thought     Inight be a fit. See attached and below. Your thoughts~ ’: Sue 

Director Oppo~ami .ty 

The Timberland Compm~y seeks a new addition to its board. 

Ideally, the candidates should be/have: 
¯ Female (the last Director to leave and the ne~ due to retire from the board are women and we seek balance and judgment) 
¯ Audit Committee ready 
¯ Retail experience 
¯ International experience 

Please see lull job description attached. Send resumes to kmoynihan,~;zrgpartners.com 

Sue W. Cole 

Principal 

300 North Greene Street, Suite 1750 

Greensboro, NC 27401 

Tel 336,273,8544 

Direct 336,217,4132 

Mobile 

Fax 336,2174162 

Tel 888,440,8677 

Email s__c_Lo__l_e__@N.r_~!y_~jJJ_e__c_La_J?j_La_[[n___c_:_c_g!j~ 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Marga Oortgiesen <moortgie@cato.com> 

Monday, December 21, 2009 5:53 PM 

Broome, Li s~ L <lbroome@emml.unc.edu> 

Suzanne Stroud <s~almestroud@ml.com> 

Re: Program on Broadening Corporate Board Diversity 

pic02327.gif; OORTGIESEN M-December 2009.pdf 

Dear Lissa, 

Thank you ~ much tbr that inff~nnation and tbr getting in contact with me. Suzarme and I had a very nice and informative lunch, and I surely got ve~ enthusiastic to get 

more involved and participate in the local activities. I added the June meeting on my calendar, signed up tbr the email~ and registered in your database! 

I submitted my regular, somewhat general resume tiom my current position (I also attached it t~ this emaJl tbr your convenience). Suzmme actually provided me with 

another foi:tnat that I will use to ulxtate my resume more appropriate for the director opportunities within the coming weeks. 

Please, let me know if you have any questions or suggeslions, and I hope to Ineet you in person in the new year. 

In the meantime, have a great holiday’. 

Best wishes, Marga 

(3"ee attached file. O()RT(3IE, S’~,V ,.~[-December 2009.pdJ) 

J Margaretha Oortgiesen, PhD RAC CCRP 
Vice President, Drug Development 
Managing Director 
moortgie@cato.com - cell US: - cell Europe 

Cato Research 
4364 Sou~h AL~;to~ Ave~ue 
Durham, NC 27713 USA 
Phoebe: +1-919=36I=2266 
Fax: ÷1-919-361 ~2290 
Voice: -~ 1-919-361-2099 

i~ill Cato RoW B ..... 

Bosto~ ¯ Bucharest * Cologne * Durham * Frankfurt ¯ Graz ¯ Hyderabad * Johannesburg 
Loenen o Montreal o Riga, San Diego o San Francisco * Tel Ark, ¯ V~ashing~o~ ¯ Zagreb 

:::::::::::::::::::::::::::::: i i: i:’:::,:,, :: :: ,:! ,!iil :! 

[~Lissa Broome <lbl~ome@emaJl.unc.edd> 

Lissa Broome <lbroome@emaiLunc.edu> 

8/2009 10:00 AM 

T@/iarga Oortigiesen <moortgie,~cato.com> 

ccSuzarme Stroud <suzanne stroud@ml.com> 
SubjectProgram on Broadening ColToorate Board Diversity 

Dear Marga -- 

Thanks to Suzanne for forwarding your contact information to me and letting me know that you are interested in learning more about 
board service. As Suzanne explained, we have a one-day training session for potential diverse directors, "Broadening Corporate Board 
Diversity: Earning a Board Seat." The program will be held next on June 1, 2010 at the Rizzo (;enter in Chapel Hill. We hope you will put 
it on your calendar and consider attending. More infonnation about the program and our other activities as part of our Director Diversity 
Initiative may be found at .~.1.t.t.~.:~./.:~..c.~..~.d..i.~.~-a.y.y.~.t.1.n-c..~.c.~.~.@...I.~..u..~.~t.~.s.~..‘‘>.~:. 

I would encourage you now to do two things: (1) go to that page and sign up to receive email updates, and (2) go ahead and register on our 
Database of Potential Directors. When we have finalized the pricing and the program for June 1, we will notify evel-yone on our mailing 
list, so it you’ll be sure to get the notice if you are on it. 

I’m delighted "that you are interested in learning more about the possibility’ of board service and look fopward to meeting you in June if not 
before. 



All the best to you and Suzanne for the holidays, 

Lissa 
........ Original Message ........ 
Subject: Spring Diversity Session 

Date: Fri, I I Dec 2009 14:36:54-0500 
From: Stroud, Suzanne (RALEIGH, NC) 

<suzarme stro~ld@mL cow, f> 
To: lbroome(d)email.un c. e&~ 

kissa 

I recently meet Marga Oortigiesen who is the VP Drug Development~Managing Director for Cato Research. She is interested in 
attending your session in the spring. Her email is ._m__9__9_gg!__e___@_c___a_t_o__:__c__9____m_.. 

Enjoy the holidays! 

Suzanne 

Suzanne Stroud, CAP, CSNA 

Financial Advisor 

Merrill Lynch 

The Moore ReCorr Group 

suzanne stroud@ml.com 

ph 919 829 2017 

fax 919 827 4845 

Visit our website at ._h____R_p:iifa.ml.comimoore recorr 

CAUTION: electronic mail sent thl~ough the Internet is not secure and could be intercepted by a third part3.,. For your protection, avoid sending identifying i~ffonnation 

such as account, Social Security, or card numbers to us or others. Further, do not send time-sensitive, aclion-oriented messages such as transaction orders, fund 

transfer instructions or check stop payments, as it is our policy not to accept such items electronic~1ly. 

This message w!attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the 
sender, do not use or share it and delete it. The information contained in this e-mail was obtained from sources believed to be reliable; however, 
the accuracy or completeness of this information is not guaranteed. Unless specifically indicated, this message is not an offer to sell or a 
solicitation of any investment products or other financial product or service, an official confirmation of any transaction, or an official statement of 
Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) traveling through its 
networks!systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and 
produced in countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References 
to "Merrill Lynch" are references to any company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America 
Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * 
Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal Government Agency. Past performance is no guarantee 
of future results. Attachments that are part of this E-communication may have additional important disclosures and disclaimers, which you should 
read. This message is subject to terms available at the following link: http://www.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the foregoing. 







From: 

Sent: 

To: 

Subject: 

LiMa Combs <linda(@morrisoncombs.com9 

Saturday, Janua~ 2, 2010 3:44 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Thank You mad Hapw New Year 

Lissa, 
As I look back on 2009 I recall how- helpful you have been to me I want to 
thank you for taking the time to encourage and support my efforts to 
re-engage witla otlaers in my searcla for a public corporate board seat. As a 
brief update, I was successful in securing a public board seat in November 
2009 (DSLI--DesignLme) and am enjoying it verb, much. I am looking forward 
to the NC Bank Directors’ College in June, July, and August, 

I expect our 
paths will cross again sometime soon---certainly in June, if not before 
But, in the meantime, I just wanted to say thank you, and wish you the reD- 
best year ever in 2010. 
Warm regards, 
Dr. Linda Combs 
MorrisonCombs.com 



From: 

Sent: 

To: 

Subject: 

LiMa Combs <linda@combsmusic.comv 

Monday, Januao, 4, 2010 6:23 PM 

Broome, Li s~ L <lbroome@em~l.unc.edu> 

Re: Thank You and Happy New Ye~c 

Lissa, 

Thank you. I am happy to be included in the web site as you described. I’ll send the photo, and would 
appreciate your sending the text for approval. In fact, I think I’d also like to send it along to our board 
counsel at DesignLine (since it just went public) to be sure the text meets with his approval also. I 
assume that would meet with your approval. 

I am looking forward to the Bank Directors’ College .... Again, one more thanks for your assistance in 
that as well .... 

Best, 
Linda 

From: Lissa Broome <lbroome@email.unc.edu> 
Date: Sat, 02 Jan 2010 19:22:00 -0500 
To: Linda Combs <linda@morrisoncombs.com> 
Subject: Re: Thank You and Happy New Year 

Hi Linda -- Thank you for this very warm message. Congratulations also on the DesignLine board. We 
have page of successes on our website, where we try to highlight folks like you who have attended one 
of our programs and subsequently found a board seat. If you’re willing we’d love to feature you on that 
site too, https:i!ddi.law.unc.eduisuccessesidefault.aspx. If you could send an electronic picture (head 
shot), we would have you approve the text before we posted it. 

You’ll enjoy the Bank Directors’ College. I’m glad you’ll be able to attend. 

Lissa 

Linda Combs wrote: 

Lissa, 
As I look back on 2009 I recall how helpful you have been to me. I want to 
thank you for taking the time to encourage and support my efforts to 
re-engage with others in my search for a public corporate board seat. As a 
brief update, I was successful in securing a public board seat in November 
2009 (DSLI--DesignLine) and am enjoying it very much. I am looking forward 
to the NC Bank Directors’ College in June, July, and August, and am deeply 
grateful for your hand in securing that class position for me. I expect our 



paths will cross again sometime soon---certainly in June, if not before. 
But, in the meantime, I just wanted to say thank you, and wish you the very 
best year ever in 2010. 
Warm regards, 
Dr. Linda Combs 
MorrisonCombs.com 



From," 

Sent: 

To: 

Subject: 

Jake@mmipublicrelations.com 

Wednesday, Jannary 6. 2010 2:18 PM 

liss%broome@nnc.edu 

Broadening Corporate Boaxd Diversity - 2010 application? 

Lissa - 
I hope this message finds you well. I work with Patty Briguglio, who expressed interest in attending the Broadening Corporate Board Diversity program on June 1. I couldn’t 
find the 2010 application online (searched here: http:flwww.law.unc.edu/centers/bankinq/proqrams/boarddiversft¥.aspx and saw the 2009 application still available) - has this 
been made public yet? Please let me know if there is a preferred process in getting Patty’s 2010 application to you and I will relay that information to her. Thanks for your 
help. 
Jake 

Jake Potter 



From: 

Sent: 

To: 

Subject: 

~aol.com 

Wednesday, January 6, 2010 5:33 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

New York Alum Follow-Up!Minority Board Issues 

Hi Professor Broome, 
It was great seeing you in New York in November. I appreciated having a chance to speak with you. 
As I mentioned during our conversation, I have been fortunate to be involved in a number of great networks that I believe can be valuable and strategic resources for your work 
concerning minority representation on corporate boards= As you are aware, this r~mains a pressing issue in the corporate world. What I always hear, especially in light of 
corporate compliance, is" Well, it’s hard to identify qualified people for these opportunities." This is not true at all. I believe, based on my experience, that the problem really 
lies in targeting and connecting with the right networks and organizations.. It also lies in the paucity of targeted efforts to create a pipeline of minority professionals who can at 
some point be considered for board membership= 
The Catalyst organization has worked aggressively to get more women on corporate boards, but their work with respect to the women of color has been negligible. Katherine 

Griscombe, the most senior African-American at Catalyst,heads up research and has terrific information which can be used to support policies that will improve outreach 
efforts. I’m not sure whether you’ve spoken with her or not, but she would be a helpful resource. 
Other organizations that I believe can be helpful are professional affinity organizations such as the Corporate Counsel Women of Color. These organizations are generally 
composed of members who have strong professional backgrounds and training. Until companies develop a strategic plan for finding talent and sustaining the networks through 
talent is identified the status quo will remain. 
This is a matter that I am deeply interested in. I would welcome an opportunity to be a t~source to you and to speak with you about this further. Happy new year to you and I 
look forward to connecting with you on this issue. 
Best regards 
Valerie Kennedy 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Thursday, January 7, 2010 6:08 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: New York Alum Follow-Up/Minority Board Issues 

Professor Broome, 
I was delighted to hear back from you. Can we plan on talking at 11am on Friday, January 15? I have women’s breakfast before then and a related meeting afterwards. Please 
let me know if 11am will work- you stated that a time before noon would be workable. If we need to look another date, that’s fine. Unfortunately, I’ve got a 
on Jan. 19 at 2pm. 
Let me know and thanks again for getting back to me. 

Best, 
Valerie Kennedy 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, January 8, 2010 10:55 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: New York Alum Follow-Up/Minority Board Issues 

Hi Professor Broome, 
Thanks for getting to me with your number and sure, I’ll give you my mobile since I will more than likely still be at the location for the breakfast and meeting I’m attending Friday 
morning. 
My mobile number is 
Incidentally, the breakfast that I’m attending is part of the Wall Street Project initiative,which was started by Rev. Jesse Jackson. The initiative was begun to address hiring 
and leadership issues on Wall Street that were impacting minority professionals who worked for financial sector firms. There are other issues that are addressed however such 
as access to capital for minority-headed firms, workplace matters, etc. I’m attending the Women’s Breakfast on January 15.. 
I will reach out to you on that date as planned. I look forward to connecting with you ! 

Best, 
Valerie Kennedy 



Fi~om: 

Sent: 

To: 

Subject: 

LiMa Combs <linda(@morrisoncombs.com9 

Saturday, Janua~ 16, 2010 1:53 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: Greetings --ulxtate on contact with Vic ttackley 

Lissa, 
Just wanted to give you a quick update on the contact with Vic Hackley. 

All the best, 
Linda 
336-760-2940 

---cell 

...... Forwarded Message 
From: Linda Combs <linda@morrisoncombs.com> 
Date: Sat, 16 Jan 2010 10:25:38 -0500 
To: Lloyd Hackley. @gmail.com> 
Conversation: Greetings 
Subject: Re: Greetings 

Vic, 

Best regards, 
Linda Combs 
MorrisonCombs.com 
336-760-2940 

From: Lloyd Hackley            @,qmail.com> 
Date: Sat, 16 Jan 2010 08:01:38 -0500 
To: Linda Combs <linda@morrisoncombs.com> 
Subject: Greetings 

Good Morning, Linda. Thank you very much for your call. I am sorry I was not available to pick up. 
am grateful also to Lissa for putting us in contact and for sending me your impressive resume. 

With regard to our getting together, we will make that happen as soon as possible. Iam recovering 
from and have been limited in mobility for awhile. I should be freed to drive and fully 
mobile soon. 

I will be in touch. Have a great weekend. 

vic 

...... End of Forwarded Message 





From: 

Sent: 

To: 

Subject: 

Bowman, Roberta B <Roberta.Bowman@duke-energy.com> 

Wednesday, February 10, 2010 6:46 AM 

Broome, Lissa L <lbroome@email.unc.edu>; ’shannon mct~yden’ 

Inta~duction: Lissa Broome a~d Shannon Mcthyden 

@gmaJl.com> 

t [ell~ Lis~ and Shanno~ Allow me to make this ~ irmal i~d~cti~ ~n to two remarkable women wifl~ common 

Sl~annon i s al~ am~ing leader ~]~ is now t~a~sitio~ing fi~m the hi ghe st ranks at Wac ho~,Ja 1~ he] ping BoaN s and CEOs improve tl~ei~ et]~ct~veness. She N~s &ep 

eXlX:rience in compensalion and oflaer HR issuex, ctdture and chm~ge ma~mgeme~, ~;trat~g?; 

Lissa t~as done some gt~undbrealdng wofl~ m pt~mote Boatd diversity and continues to run x~o~kst~ops and oNer programs m imp~:~ve flae bench ofN?~e ca~didates~ 

S]mm~on t~¢:~ is I .issa’s contac~ inlt~maa:do~a. I’ll ie~ve it to flae two ofyo~ to comaect ~x, henever your time Nlows: 

Waml regards *o you bo~~, 



From: 

Sent: 

To: 

Subject: 

shannon mcfayden @gmail.com> 

Friday, February 12, 2010 9:53 AM 

Bowman, Roberta B <Roberta.Bowman@duke-energy.com> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: Introduction: Lissa Bmome a~d Shannon Mcfayden 

Roberta, thank you s~ much for this imroduction. 

Lissa, I would love to chat with you sometime at your convenience, and learn more about the work you are doing. Let me know if you’d be open to a phone 

conver~fion. 

Sha~mon 

On Wed, Feb 10, 2010 at 6:45 AM, Bowman, Roberta B <Roberta.Bowman~duke-energy.com> wrote: 

Shatmon is an amazing leader who is t]ow lransifioning liTom ~.he highest ranks ;at Wachovia ~.o helpi ag Boards and CEOs hnprove their e~.l}ctiveness. She has deep 
ex~×:dence in compeasafion and other HR iss~les, culture and change management., strategy, et~. 

I ,issa Ires done some groundbreakmg work to promote Board d versity ;and cot,tirades to run workshops and other programs ~o improve tl~e beach of able 

candidates. Comcidet,m~ly she’s been tl~e Wacl~ovia Prol’essor of Banking Law at I !NC. 

Sh~um, m hew is Lissa’s contact info~nati~ m. I’]1 lea~e it to the t~ao of you t,) connect whenever you, time ~O]ows: 

\Vat:m regards to ?o~t both 



Sent: 

To: 

Subject: 

Lloyd Hackley @gmail.com> 

Wednesday, March 3, 2010 5:58 AM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Fwd: NYTimes.com: At Brown, Spotlight on the President’s Role at a Bank 

FYI 

.......... Forwarded message .......... 

F~om: Hoyd Hacldey ~gmail.com> 

Date: Wed, Mar 3, 2010 at 5:56 AM 
Subject: Re: NYTimes.com: At Brown, Spotlight on the President’s Role at a Bank 

To:            ~)yahoo.com 

Very interesting. Thanks. 

M~ 

On Wed, Mar 3, 2010 at 1: 54 AM, ;~yahoo.com> wrote: 

This page was sent to you by: ,~’~ahoo.com 

BUS~’NESS IMarch02, 2010 

_ At Brown S- otlioht on the President’s Role at a Bank 
By GR~MLAix,/f BOYVLEY 

The cmnpus communiF of Brown Universib~ is now taJdng notice of Ruth 

Simmons’s seat on the board of Goldlnan Sachs, which she held for 10 years. 

~ht 2010 The New York Times Corn apO3~ I Privacy Policy 

I, 



Sent: 

To: 

Subject: 

Smith, Jr., Joseph ~smith@nccob.gov> 

Monday, March 8, 2010 12:38 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Pearce, Mark <mpearce@nccob.gov> 

Elaine Bolle          @gmaJ4.com>; Scott Daugherty (sdaugherty@sbtdc.org); Williford, Debra P <dmllitbr~nccob.gov> 

RE: An E~nail Introduction to Elaine Bolle 

Lissa: many thanks. Very ir~pressive restm~e i~deed. I am sure Mark and I would be happy to r~eet with Ms. Bolfe at a r~mtualfy cot~veNet~t t~me. To that e~d, she 

should contact my colleague Deb W~lliford at ~ will a~so forward her resume to Scott Daugherty, NC’s new Sm~ll Business Commissioner, for his 

review and t~se. Best regards ~nd thin, ks, j 

F~m= Lissa Broome [mailto:lbroome@email.unc.edu] 
Seat= Friday, March 05, 20Z0 $:38 PM 

Smith, Jr., 3oseph; Pearce, Mark 
Elaine Bolle 

S~bject: An Email Introduction to Elaine Bolle 

Joc and Mark -- 

I hope you axe bofl~ doing well. I wrested to make m~ email introduction to you of Elaine Bolle. Elaine and her husband recently relocated to Chapel Hill ti~om 

Philadelphia. As you can see by ElaJne’s resume (attached) she has had an extremely interesting career, first working in large companies, m~d since 1999 as an 

entrepreneur, heading various s~ar[- ups. Elaine has had experience in financial services a~d e-commerce. She is also interested in microfinmace and mortgage 

tbreclosures. Elaine is also interested in sharing her skills and experience as a boaxd member tbr a company working in one of these axeas and/or &s a start-up. As she 
and I talked this morning it occurred to me that it would be good for the three of you to be aware of each other~ so I’m hoping that this email serves as a suitable 

introduction. 

All the best, 

Lissa 



From: 

Sent: 

To: 

Subject: 

@aol=com 

Thursday, March 25, 2010 12:11 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Companies Pledge $30 Million to Firms Owned by Women and Minorities 

htt p://www.idiou rnal.com/2010/03/04/companies-pled.qe-30-million4o-firms-owned-by-women-and-minorities/ 
Lissa, 
Thought you’d find this interesting. You may already be aware of the story, but I wanted to pass it along anyway. Hope all is well on your end. New York State legislature is in 
session discussing the budget so the past month has been hectic, but I look forward to connecting with you soon. 

Best, 
Valerie Kennedy 



From," 

Sent: 

To: 

Subject: 

Louise Paglen <louis~@intelisure.com> 

Friday, April 23, 2010 1:04 PM 

Broome, Li s~ L <]broome@ema~l.unc.edu> 

’Chaflotte-Alme Alexander’ <Chm~lotte-Anne@mattoxdavisbamhill.com>; ’Lesley Albfitton’ <LesleyA@legalaidnc.org>; ’Adams, Julie K.’ 

<3KAdams@littler.co~n > 

NCAWA Annual Co~fference 

Lissa, 

The North Carolina Association of Women Attorneys is planning its annual conference on September 23-25 around the theme "Celebrating 

Diversity in the Legal Profession." We are currently working on the agenda and would like to invite you to participate in a panel presentation on the 

topic "Diversity - Why it is Profitable to Business." Julie Adams, one of our board members has suggested that we invite Felicia Washington from 

K&L Gates to participate on this panel as well. Do you know Felicia? The conference will be held atThe Grandover Resort in Greensboro and we 

are looking at Friday, September 24th at 9:55-10:55 a.m. as a possible time slot. We are flexible, however, as the agenda has not been finalized. 

Please let me us know if you would be interested in participating in this conference. 

Thank you, 

LOUISE M. PAGLEN, JD, NISM in RMI* 

*Masters in Risk Management and Insurance 

~NT~SUR~ LLC 

1135 Kildaire Farm Rd. Ste. 200 

Car~, NC 27511 

(direct) 

919.573.0341 fax 

Emaih [ou[se(~[ntetisure.com 

Website: www.inte[isure.com 

Follow me on Twitter: http:[/twitter.com/IntelisureLLC 

Linkedim http:[[www.~inkedin.com[(n 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, April 23,2010 1:05 PM 

Broome, Lissa L <lbroome@email.unc.edu>; SHBRYSON@NCACPA.ORG 

Connections 

Lissa and Sharon - 
Following up on my earlier emails to each of you, I am hereby providing contact information so that you can make plans to get together. Admittedly, I wish I were nearby so 
that I could invite you both to join me for lunch or the wine hour. Instead, I’ll let you coordinate your calendars and make the connection directly. 
Contact information in addition to email addresses shown above: 
Lissa Broome 
vwvw.law.u nc.edu/ba nkinq 
919 962 7066 
Sharon Bryson 
www.ncacpa.org 

919 469 1040, ext. 143 
all the best/betty t 
Betty Trautwein 

= cell 

- Home Port at Lake Norman 



From: 

Sent: 

To: 

Subject: 

LiMa Combs <linda~@morrisoncombs.comv 

Monday, April 26, 2010 10:09 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

FW: Follow up to intb sent to you by Lissa Broom - LiMa Morfi~n Combs 

Good Morning, Lissa .... 

Hope you are doing well and enjoying this wonderful springtime!!!! 

Before you read this message I want to reiterate a few thoughts: 

1. I’m not expecting you to do anything---this note is just to keep you posted on my contacts with Vic 
Hackley. 

4. I take him at his word that he is genuinely busy and will follow up with me when he has a block of 
time back in his office. So, I’m trusting that a courtesy visit between Vic and me will eventually 
happen ..... 

5. I had an interview last week with Heidrick & Struggles about a potential board seat, and believe they 
have now narrowed the search down to me and one other person. I’m being scheduled to meet with 
board folks and the CEO sometime soon. So, keep your fingers crossed on that one for me as well. 

Again, many thanks for all your help ..... Hope we’ll see you sometime soon. I’m looking forward to the 
NC Bank Director’s College beginning in June .... If I’m headed toward your area anytime soon, I’ll get 
in touch .... 

All the best, 
Linda 

...... Forwarded Message 

From= Linda Combs <linda@morrisoncombs.com> 
Date= Sun, 25 Apt 2010 20:59:04 -0400 
To: Lloyd Hackley.           @.qmail.com> 
Conversation: Follow up to info sent to you by Lissa Broom - Linda Morrison Combs 
Subject= Re: Follow up to info sent to you by Lissa Broom - Linda Morrison Combs 

Vic, 

All the best, 
Linda Combs 

I look fc~rward to your being in touch. In the medntime, safetravels. 

From: Lloyd Hackley.           ~gmail.com> 
Date: Sun, 25 Apr 2010 08:25:44 -0400 



To: Linda Combs <linda@morrisoncombs,com> 
C¢: Lloyd Hackley            @gmail.com> 
Subject-" Re: Follow up to info sent to you by Lissa Broom - Linda Morrison Combs 

Good Morning, Linda: I hope you are well. 

I am away from home now for activities in several states and cities. I am trying to lock down some 
time to be around my home area for an extended time to take care of more than a few commitments. I 
will be in touch. 

Best regards, 

vic hackley 

On Thu, Apr 22, 2010 at 10:56 AM, Linda Combs <linda@morrisoncombs.com> wrote: 

Vic, 
I’m going to call your office and see when we can get our schedules 
together ..... Really look forward to our conversation. 
All the best, 
Linda Combs 
morrisoncombs.com < http :/imorrisoncombs.com! > 

.... cell 

> From: Lloyd Hackley           @gmail.com 
@gmail.com <http:!/gmail.com/> > > 
> Date: Fri, 15 Jan 2010 04:42:21 -0500 
> To: Linda Combs <linda@morrisoncombs.com <http://linda <http:!!linda/> 
@morrisoncombs.com <http:/imorrisoncombs.com/> > > 
> Subject: Re: BB&T Board and Linda Combs 
> 
> Good Morning: Yes. The best number to reach me is . I look 
> forward to meeting you. 
> 
> vic hackley 

...... End of Forwarded Message 



From: 

Sent: 

To: 

Subject: 

Stroud, Suzanne (RALEIGH, NC) <suzmanestroud@ml.com> 

Monday, April 26, 2010 3:55 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: 

Lissa 
Thanks for the cross reference! have already thrown their CVs in the mix and just called on your recommendation. 
I will see her on Wednesday. 
Hope all is well with you. 
Suzanne 
Suzanne Stroud, CAP, CSNA 
Financial Advisor 
Portfolio Advisor in the Personal 
Investment Advisory Program 
Merrill Lynch 
The Moore ReCorr Group 
suzanne_stroud@ml.com 
ph 919 829 2017 
fax 919 827 4845 
Visit our website at http:i!fa.ml.comimoore recorr 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Monday, April 26, 2010 3:47 PM 
To: Stroud, Suzanne (RALEIGH, NC) 
Subject: RE: 
Hi Suzanne - t r~;n a search in our d~;[:ab~;se using ~.;.:_~me of the crReria Ib.d:ed in vour notk:e and pulh:’d up a couph:_~ of names for your cot~sideration, Their resumes 

l.issa 

From: Stroud, Suzanne (RALEIGH, Me) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, March 29, 2010 11:[;7 AM 
To: Stroud, Suzanne (RALEIGH, Me) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in 1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of ,$355 million and expect fiscal 2010 sales of approximately $400 million. Their fiscal 

year ends June 30, 2010. 

The ideal candidate would have one or more of the following qualifications 

¯ Marketing expertise in domestic and international markets 

¯ Sales expertise in domestic and international markets 

¯ Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on 1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April 16. 

Suzanne Stroud 

Manager, Directors Registry 

Research Triangle Chapter, NACD 

150 Fayetteville Street, Suite 2000 



Raleigh NC 27601 

Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail scnt tl-trough the Internet is not secure and could be intercepted by a third par~’. For your protection, avoid sending identifying information such as account, 
Social Securi~’, or card numbers to us or others. Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer instructions or check stop 

payments, as it is our policy not to accept such items electronically 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete it. The information contained in this e-mail was obtained from sources believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each senderh~cipient may impact the handling of EC, and EC may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 
Government Agency. Past performance is no guarantee of future results. Attachments that are part of this E-communication may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: http://www.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the foregoing. 



Ellen Rohde ~hotmail.com> 
Monday, April 26, 2010 4:30 PM 

Broome, Lissa L <lbroome@email.unc.edu> 
RE: Director Search Request 

I think that this might be Delta Apparel. There aren’t that many apparel co’s on the Amex! 

Ellen L Roh d e 
-Mobile 
-North Carolina Home 
-Arizona Home 

From: Ibroome@email.u nc.edu 
To:         @hotmail.com 
Subject: Director Search Request 
Date: Mon, 26 Apr 2010 15:08:28 -0400 

Hi {{lien -This is the search that t mentione~t to you. Out of cariositv, do you kn.:_~w wl’u~: company this might b~-:~? 
Tha~ks. 
Lissa 

From: Stroud, Suzanne (RALEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, March 29, 2010 11:57 AM 
To: Stroud, Suzanne (RALEIGH, NC) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in :1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of $355 million and expect fiscal 20:10 sales of approximately .~400 million. Their fiscal 

year ends June 30, 20:10. 

The ideal candidate would have one or more of the following qualifications 

* Marketing expertise in domestic and international markets 

* Sales expertise in domestic and international markets 

. Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on :1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April 

Suzanne Stroud 

Manager, Directors Registry 

Research Triangle Chapter, NACD 

:150 Fayetteville Street, Suite 2000 

Raleigh NC 2760:1 

Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending 
identifying information such as account, Social Security, or card numbers to us or others. Further, do not send time-sensitive, action-oriented 
messages such as transaction orders, fund transfer instructions or check stop payments, as it is our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended t~cipient, please notify the sender, do not use or share it 
and delete it. The information contained in this e-mail was obtained from soumes believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systema. The laws of the country of each senderlrecipient may impact the handling of EO, and EO may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * At~ Not Insured by Any Federal 
Government Agency. Past performance is no guarantee of future results. Attachments that are part of this E-communication may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: http://vcww.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the fo~going. 

Hotmail is redefining busy with tools for the New Busy. Get more from your inbox. See how. 



Sent: 

To: 

Subject: 

Attach: 

Grace W. Ueng <gmce@savvymarketinggroup.com> 

Saturday, May 8, 2010 10:42 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Bob Ingram Update 

Grace W. Ueng Director’s Resulne 2010.docx 

Hi Lissa, 

I hope you are well - wanted to drop quick note to let you know that my former client arranged a meeting yesterday for me and Bob 

Ingram to talk about my interest in board service - he was so very helpful. He initiated the idea of introducing me to Chuck Swoboda, as 

he thought I might of interest to Cree. I told him I have taken your Corporate Board Diversity workshop twice - he was very happy to 

hear that and immediately mentioned knowing 

He asked to have a copy of my latest resume to send Cree. I’ve updated my Director’s Resume (added references, cleaned up, made 

additions) - do you think attached looks ok for him to forward to Chuck? Feel free to redline any thoughts you have. 

Thanks so much for your continued support. I sent the link from the recent UNC academic symposium you led to Vic Hackley- he 

appreciated receiving. 

Hope you have a very Happy Mother’s Day! 

Grace 
Gr;~ce Whi-Tze Ueng 
F:ounder and CLIO, .~_a___v__v__y____N___a__LLk__e__t_j_r2g___Q£_o___u_R 

Offering. Resolute VenturesT i’~ and _C:_’._b_j__e_f___a__o__d_____C_’£_e_3~__[_o__L__H__j£_e_.Tr~l 

919.3198538 office 
mobile 
sk~/pe 

Follow on Twitter 
_v_j_s_j_t____o_~_r___b_j__o_g_j. 
Notice: This e-mail me,,sage and a!l attachments ~ransm/tted wi~h it may con&~/n CONFZD,EN~[AL, privileged, and copyright-protected information intended solely for the use of 
the addressee. ]f the reader of this message is not the intended recipient, you are hereby notified that any reading, dissemination~ distribution~ copying, or other use of this 
message or its attachments is stric~!y prohibited. Zf you have received this ,message in error, please noti@ ~he sender immediately by telephone or by eiec~onic ,mai! end 
delete this message and all copies and backups thereof] Thank you. 



FF~m: 

Sent: 

To: 

Subject: 

Attach: 

Marga Oortgiesen <moortgie@cato.com> 

Thursday, May 13, 2010 5:19 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Corp Board Diversity Program 

pic06422.gif; Agenda 2009.doc 

Dear Lissa, 

Thank you so much for forwarding this, as I am very interested in the topic. The agenda looks great! Unfortunately, I will be traveling that day and I can not change those plans 

I would love to be in further contact and hear about any follow-up to this. 

Again, I am ve~ sorry to miss thist 

Best wishes, Marga 

J Margaretha Oortgiesen, PhD RAC CCRP 
Vice President, Drug Development 
Managing Director 
moortgie@cato.com = US cell: - - EU cell: 

Cato Research 

43~4 South AIston Avenue 

Durham. NC 27713 USA 

Phone: +’1-91£-361..2286 

Fax: .~ 1-919-381-2290 

Voice: +1-919-361-2099 

[~]"Lissa Broome" <lbroome@email.unc.edu> 

"Lissa Broome" <lbroome@email.unc.edu> To:<moortgie@cato.com> 

cc 

05/13/2010 02:41 PM Subject~orp Board Diversi~ Program 

I wanted to be sure you were aware of our annual p~ogra~’, "Broadening 

Corporate Board Diversity: Earning a Board Seat:." The pregram will he held 

at the Rizzo Conference Center in Ci~apel Hill on Tuesday, June 1, 2010 (8:45 

a.m. - 4:00 p.m.). 

RegistraLion for this program is iJmJLed to just 25. Our panelists will 
participate in plenary sessions and work with the participants in break-out 
sessions. T have attached our prog<am agenda from last year so you can see 
Lhe types of tepics oovered. So fa: our pa~H~lists it]elL]de: Betsy BruenJ~g 
of the Prout Group, an executive search firm focused on diversity and also a 
participant in the Alliance on Board Diversity; Janet Hill (director of 
Arby’s!Wendy~s, Sprint Nextel, and former director of several other 
promi~HHR: companies); Elaine Bolle who will provide perspeetiw~ en serving 
on the boards of start-ups; Suzanne Rudy (board member of FNB United, former 
attendee of this prog<am and refer<ed to that boa<d seat by the Director 
Diversity inJtJaLive); Tom Hazen (oorporate, securities a~d corporate 
governance experL from the law [aculty); a~td Jim Ftaser ef Lhe RTP NACD 
chapter. 

Here J s Lhe i:ink to the appl:ioation, https ://ddi. ] aw.uno. }duidefau] L. as[ox 
(link from the bottom and right hand side of the page to the application). 
Please forward this on to colleagues and friends that you think may have an 
inLe:t}st in attending. I’w~ also inoluded a link to ot~r mesL :te.sgi]% 
newsi etter, https ://ddi . law. unc. edu/newslet te r/ 

Please let me know if I <:an provide you with any additional information. I 

Best regards, 

Li ssa 



(See attached file: Agenda 2009. doe) 





Broadening Corporate Board Diversity: Earning a Board Seat 
UNC School of Law Director Diversity Initiative 

May 26, 2009 

Agenda 

8:45 - 9:15 Registration, Continental Breakfast, aud Get to Know One Another 

Try to meet at least three people that you do not already know and who will not be in one of your 
breakout groups. 

9:15 - 9:30 Welcome, Introductions & Overview of Program Goals and Agenda - 

Welcome 
Introduce self (name, occupation, residence, fun fact not on bio) 
Overview of Program Goals and Agenda 

9:30 - 10:20 The Job of a Director, Skills Needed, and How to Develop Them 

What is the job of a director? 

Maj or functions performed by directors (Handout) 

How, if at all, does the j ob of a director of a start-up company differ? 

How, if at all, does the job of a director of a private company differ? 
What are the owners looking for in an independent director? 
How do you work with family-owned businesses to find directors? 

What skills should a director bring to the boardroom? 
General competencies 

¯ Professional leadership and excellence 
¯ Financial Literacy 
¯ Integrity and Judgment 

Specific competencies sought in particular searches 
Ability to understand the business and its risks 

What investment commitment is a director expected to make? 

How, if at all, does the job of a nonprofit director and the skill set of a nonprofit director differ? 

Time commitment necessary to serve 

What are the legal considerations in se~-v’ing as a director? 
¯ Duties of a director (due care, loyalty) 
¯ What constituencies does the director serve? 

o Shareholders 



o Other stakeholders (employees, community, etc.) 
Liability of a director 

Business judgment rule 
D&O Insurance 

What do you look for when you review D&O policies 
Indemnification 

What is corporate governance? Where can you learn about it? 
What new issues are emerging for boards as a result of the financial and economic crisis? 

¯ Increased time commitment 
¯ Opportunities - acquisitions, restructuring balance sheet, finding talent 

10:30 - 10:40 Break 

10:40 - 11:10 Break-out sessions - see Break-out group list and questions on back 

11:10 - 12:10 Realistic Approaches to Advancing Candidacy, including Role of Executive 
Search Firms 

Paths to becoming a corporate director 
Board experience matrix 

Success stories 

Manage expectations regarding board opportunities 

Do nonprofit boards translate into corporate board opportunities? 
¯ Join a few that are meaningful to you and excel 
¯ Establish relationships 

What networking and professional opportunities are helpful? 

Role of executive search firms 
What is important about the c.v. or resume? 

~ The Director’ s Resume 

Role ofNACD - RTP in assisting in searches 
Role of Triangle Board Connect (TBD) in assisting in searches for Triangle nonprofits, 
http ://www.triangleboardconnect. org 

How do startups find board members? 

How do family businesses/private companies find board members? 

How to identify and target nonprofit board opportunities 

{PAGE } 



Additional training programs 
¯ NACD Director’s College 
¯ North Carolina Bank Directors’ College 
¯ Other programs, https:iiddi.law.unc, eduiprogramsidefault, aspx 
¯ Mutual Fund Directors Forum, Susan Wyderco, Executive Director, 

http ://www.mfdf.com/ 
Successes, https:iiddi.law.unc.eduisuccessesidefault.aspx 

12:15 - 1:35 Lunch (walk to DuBose House) - Buffet lunch and sit at assigned break-out 
table and discuss questions on the back of the break-out list 

1:35 - 1:45 Bathroom Break and walk back from DuBose House 

{PAGE } 



1:45 - 2:10 Diverse directors in a non-diverse setting 

Board diversity 
¯ Fortune 100 based on Alliance for Board Diversity survey 
¯ 2006 numbers for top-50 NC-based public companies 

Fitting in and standing out 
Representing your gender, race, or ethnicity 
Additional duties and burdens 
Asking a question when you think everyone else understands 
Understand other members’ relationships with the company and each other 
Know when to speak up 

Establishing trust 

Value of diversity: the evidence 
¯ Fairness 
¯ Board performance 
¯ Corporate performance 
¯ Public relations and political ramifications 

Ongoing interview study of directors, CEOs, executive search firm personnel, regulators, 
institutional shareholders and shareholder activists 

Impact of diversity on board processes and corporate performance 

Beyond tokenism - Research regarding critical mass 

2:10 - 2:30 Evaluating companies and opportunities 

What questions to ask? 
¯ What does management expect and need from the board? 
¯ Behavioral job description - watchdogs or pilots? 
¯ Are questions by board members welcomed? 
¯ Does the board engage in a periodic self-assessment? 
¯ Permission to contact several former directors 
¯ Review of corporate governance documents 
¯ D & O insurance, indemnification 
¯ Others? 

How to respond to questions you are asked 

Visit the company and tour its facilities 

How to evaluate? 

{PAGE } 



Match be~Teen board’s culture and personal style 
Use of informal channels to get information 
Pending shareholder proposals 
Pending major structural changes, including mergers and acquisitions 

2:30 - 2:35 The Database of Potential Diverse Directors at UNC School of Law 

Additional training programs [if not discussed before lunch] 
¯ NACD Director’s College 
¯ North Carolina Bank Directors’ College 
¯ Mutual Fund Directors Forum, http:iimfdf.comi 
¯ Triangle Board Connect, http:iiv~,~,~.triangleboardconnect.org 
¯ Other programs, https://ddi.law.unc.edu/programs/default.aspx 
¯ Successes, https:iiddi.law.unc.eduisuccessesidefault.aspx 

Director Diversity Database, https:iiddi.law.unc.eduidatabaseilogin.aspx -- What is it? How can 
it help? 

¯ Director Diversity listserv, https:iiddi.law.unc.eduiupdatesidefault.aspx 
¯ NACD-RTP director registry 
¯ Triangle Board Connect (TBD), http://www.triangleboardconnect.org 
¯ Other net~vorks and databases 

® http:iiBoardrecruiting.com (NASDAQ) 

2:35 - 2:45 Break 

2:45 - 3:45 How to Read a Financial Report 
General discussion, questions from audience based on advance reading 
Case study of Unifi, Inc. 
The view from the audit committee - not just for financial experts 

3:45 Closing comments 

Establish a Linked In group? 
Take a few minutes and give us your thoughts on evaluation 

Can also return later or wait for email version 
Thank all the panelists and the participants 
Final questions? 

4:00 Adjourn 

{PAGE } 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Thursday, May 27, 2010 8:22 AM 

Broome, Lissa L <lbroome@email.unc.edu>; alice.herald@bankofamerica.com 

Cyber introduction: Lissa Broome and Alice Herald 

Alice and Lissa - 
I am following up to make the cyber introduction of two very talented lady lawyers who both have an obvious passion for diversity. Since the DDI program on June 1 has already 
connected your names through the application of , it is only appropriate that the two of you connect directly relative to future DDI programs and other areas of 
mutual interest. 
Lissa Broome 
Wachovia Professor of Banking and Finance 
Director, Center for Banking and Finance 
The University of North Carolina at Chapel Hill 

919 962 7066 - office 
IbroomeCb..email.unc.ed u 
Alice Herald 
Deputy General Counsel and Corporate Secretary 
Bank of America 
980 386 8072 - office 
alice.herald @,ban kofa merica .com 
warm regards to you both/betty t 
Betty Trautwein 

- cell 

- Home Port at Lake Norman 

= Trail’s End at Yonahlossee 



FFom: 

Sent: 

To: 

Cc: 

Subject: 

Teresa Styles ~:teresaj@ncat.edu> 

Monday, June 7, 2010 10:42 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Bortz~, Conrad <cbor~@email.unc.edu> 

Fw: Boardl~om Diversity 

Hello Professor Broome, 
I am forwarding the original email I sent to Conrad as a query in regards to your Director of Diversity Initiative. 
I hope that we can eventually have a conversation about the approach I might take to be considered for board membership in North Carolina. My 
contact information is listed below. 
Thanks in advance for your time and consideration of my request. 
Teresa Jo Styles, Ph.D. 
Professor 
North Carolina A &T 
336.334.7900 (office) 

’(cell) 
teresaj@ncat.edu 

Forwarded by Teresa StylesiNCAT on 06/07/20:1.0 :[0:33AM 

To: cbortz@email.unc,edu 
From: Teresa Styles/NCAT 

Date: 06/03/2010 :[:[: 19AM 
Subject: Boardroom Diversity 

Hello Conrad, 
Thank you so much for returning my call. I heard the NPR (WUNC) report on Professor Broome’s Director Diversity Initiative. 
I have had my share of difficulties in gaining any seat on public or private boards, although I have been over the years on many advisory and civic 
boards in Greensboro, Savannah and New York. If she is taking applicaitons for next year, please let me know. Also if any advice is possible from 
Professor Broome in the near future, I would greatly appreciate it. 
Thanks for considering this email. 
Regards, 
Teresa Jo Styles, Ph.D. 
Professor 
Department of Journalism and Mass Communication 
NOrth Carolina A &T State University 
1601 East Market Street 

Greensboro, North Carolina 274:[:[ 
336.334.7900 (office) 

(cell) 
teresai@ncat.edu (office) 

@bellsouth.net (home) 



Linking Community Service to Professional 

Speaker: Christy Shaffer, PhD 
Event Sponsor: Inspire Pharmaceuticals, Inc. 

Tuesday, June 22, 5:30 to 8:30 p.m. 
The Solution Center- Durham, NC 

Development 

Bridging the gap between your professional career and your desire to contribute to service organizations can be a 
daunting task in today’s fast-paced environment. Christy Shaffer, PhD will share how her experiences serving a variety of 
non-profit organizations have benefited her professionally and the organization that she led. Dr. Shaffer will also explain 
why it was so important to her to incorporate community service into the company culture of Inspire Pharmaceuticals. 

At this event, you will learn how to: 
1. Find the time to contribute to your community 
2. Determine which type of service organizations could benefit from your expertise 
3. Determine if your employer encourages community service 
4. Understand how to link your community service choices to your professional development 

Full program and registration details are available online. 

[~,~p[~.~ Inspire is a biopharmaceutical company focused on researching, developing and commercializing 
prescription pharmaceutical products for ophthalmic and pulmonary diseases. Inspire’s goal is to 

build and commercialize a sustainable portfolio of innovative new products based on its technical, scientific and 
commercial expertise. 

About Christy Shaffer - Seasoned entrepreneur, biotech executive and philanthropist, Christy Shaffer, Ph.D. has over 20 
years in the life science industry. Joining Inspire Pharmaceuticals, Inc. in 1995 as the first, full time employee, Christy 
built a company that successfully went public in 2000 with a current market cap of over $500M. 

The Healthcare Businesswomen’s Association is in its fourth decade as a global not-for-profit organization dedicated to furthering 
the advancement of women in healthcare worldwide. HBA has nearly 5,000 individual members and over 130 corporate partners. It is 
widely recognized as the catalyst for leadership development of women in healthcare worldwide. For more information, visit 
www.hbanet.org. 



Nancy Shepherd, MBA PhD 
CEO, Shepherd Research, LLC 
http://www shepherdresearch, corn 
919-859-2774 Ofiice 

Mobile 
Email: nancv~shepher dresearch,c om 
Cary, North Carolina USA 27518 



From." 

Sent: 

Subject: 

Liudsey~mmipublicrelalions.com 

Thursday, June 17, 2010 9:55 AM 

Broome, l,is~ L <lbroome@email.unc.edu> 

July 1 st 

Good morning Ms. Broome, 

Quite some time ago I marked off July ist on Patty Briguglio’s (referred by Suzanne Stroud) calendar for a training class of yours. Can yoo confirm if this is still 

happening and if so, pass along any available details? 

Thanks so much, 

Lindsey 

[ 
i~i~ cid:image001 jpg@01CA7260.165 

¯ " 86880 

Li r~d~.o’~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

DeSimone, Beth <Beth.DeSimone@APORTER.COM> 

Thursday, June 1 :, 2010 10:3_ AM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

Shives J Paula.vcf 

Lissa- Hope you are doing well. Paula Shives is a friend and a colleague. She currently is GC at Darden Restaurants, which owns Red Lobster and Olive Garden, 

among other restaurants. 

She is retiring this fall and is interested in perhaps pursuing a public company board seats. I advised her about your work at UNC on diversity on boards and have 

given her your contact information. 

She indicated that she will be contacting you. Here is her contact information. 

Hopefully, this will be mutually beneficial. Paula has done a lot of work with risk assessment and management, which as you know is very timely. 

Also, let me know how I can get more involved in the Banking Institute. 

Thanks. 

::N~:: Shives J Paula 

Arnold & Porter LLP 

555 Twelfth Street, NW 

Washington, DC 20004-1206 

Telephone: +1 202.942.5445 

Cell Phone: 

Beth.DeSimone@aporter.com 

www.arnold porter.corn 



From: 

Sent: 

To: 

Subject: 

Lindsey~mmipublicrelalions.com 

Friday, June 18, 2010 9:25 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: July I st 

No problem I.issa, Patty was disappointed but she would love to do kmch with you. She is in and out of town over the next few weeks but she is available for lunch 

on JuIv 2{;th, Ph:_~ase ~et me know ~f that works with your schedule. 

Thanks so much, 

Lindsey 

~N~ cid:image001.jpg@010A7260.165 
86880 

Lindsey 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, June :[7, 20:[0 :[:22 PM 
To: Lindsey@mmipublicrelations.com 
Subject: RE: July 1st 

Hi Lindsey--. 

Sorry for the mix-up. The program was he~d on June :L I apologize ~f ~ gave you the wrong date. We w~l probaMy hold another progrm~ next summer, but before 

thet~ perhaps ~t wou~d be a good idea for Patl:v and ~ to arrange a meeting or at least a telephone cali. ~ would also urge you to have her register on our potenl:h~l 

director database, htt~s://dd~_~aw:unc.edu/database/~o~n:as~x. 

Please ~et me know if Pat[y is interested ~n arranging an ~ntroduc[ory meeting. Ju~y 6 or ~ater ~s best [:or 

Thanks, 

From: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent: Thursday, June :[7, 20:[0 9:55 AM 
To: Broome, Lissa L 
Subject: July :[st 

Good morning Ms. Broome, 
st Quite some time ago I marked off July :1 on Patty Briguglio’s (referred by Suzanne Stroud) calendar for a training class of yours. Can you confirm if this is still 

happening and if so, pass along any available details? 

Thanks so much, 

Lindsey 

i.~.i cid:image001 jpg@0 lCA7260.165 
86880 

Lindsey Eiber,~len 



Fl’om: 

Sent: 

To: 

Subject: 

David Work @nc.rr.com> 

Sunday, June 20, 2010 8:10 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Corporate Board Members 

The comlnent by BP’s CEO Tony Hayward about "getting his life lmck" a£ter being scrutinized by the press after the deaths of BP employees and contractors revealed 

a disconnect between BP top mm~agement and public perception. Paxticipaling in a Yacht Race with his son neax the Isle of Wight this weekend exacerbated existing 
the negative pe~ception of the people in charge of the company and of the company itself. 

Add to that the reference by BP Chairman Carl He~mc Svm~berg, a Swede, to the "sma]l people" hurt by the oil gushing into the Gulf of Mexico a a brings class 
distinction to the situation which is common in Europe but considered aromatic elsewhere, especially in the United States. This dredges up the quote from the hotel 

magnate Leona Helmsley in the early 1980’s who was a defendant in a federal tax evasion trial; "We don’t pay taxes, only the little people pay taxes." 

You are in a position, better than most. to reach out to BP and oiler to help them add Board members who could be helpful in repairing their PR problem, which could 

get even worse. 

David R. Work 

Executive Director Emeritus 

NC Board of Pharmacy 

"The world is a book, and those who do not travel read only one page?’ -Augustine 



From: 

Sent: 

To: 

Subject: 

David Work @nc.rr.com> 

Sunday, June 20, 2010 10:09 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Corporate Board Members 

I suggest a Press Release from you, as p~:rt of the Director Diversity Initiative, noting those facts and perhaps emphasizing the # of"inside" v. "outside" directors mid 

how an imbalance ca~ stifle good govemm~ce by the Board. 

On Jun 20, 2010, at 7:22 PM, Broome, Lissa L wrote: 

David --. Interesting observations, gP’s senior management and its board have not acquitted themselves well during this crisis. I just looked at the BP 

website at their director composition. No apparen[ mb~oddes, two wornen, and ~n the style of Br~tbh companies a number of executives of the 

company a]so serve on the board of d~rectors. ~t wi]~ be h~terest~ng to see ~f there is pressure to replace board members. 

Take care, 

Lissa 

<image001 jpg> 

F~m: David Work [mailto @nc.rr.com] 
Senti Sunday, June 20, 2010 8:~0 AN 

T~: Broome, Lissa L 
Subject: Corporate Board Members 

The comment by BEs CEO Tony Ha~’a~d about "getting his litb b~k" after being ~rutinized by the press after the deaths of BP employees and 

contractors revealed a disco~eG between BP top management and public Nrception. Participating in a Yacht Race with his son near the Isle of Wight 

this weekend exacerbated e~sting the negative perception of the people in chmge of the comNny and of the company iBd£ 

Add ~ that ~e reference by BP Chairman Carl Henfic Svanbmg, a Swede, to ~e "small people" hu~ by ~ oil gushing into the GMf of Me,co a 

a brings cl~s distinction ~ the situation wNch is com~non in guroN but considered aromatic elsewhere, especMly in the Umted States. Tiffs dredges up 

the quote ~om the hotel magnate Leona Helmsley in the early 1980’s who was a defendant in a federal ~x evasion ~al; "We don’t pay taxes, only the 

li~Je ~ople pay ~xes." 

You are in a posi~on, be,er than most, to reach out to BP and o~r to help them add Board mem~rs who coMd be helpful in reNifing their PR 

problem, which could get even woBe. 

David R. Work 
Executive Director Emeritus 
NC Board of Pharmacy 

’;Th~ world is a book, m~d those who do not t~’avel read only one page." -Augustine 

David R. Work 

Executive Director Emeritus 

NC Board of Pharmacy 

"The world is a book, and those who do not travel read only one page." -Augustine 



Fl’om: 

Sent: 

To: 

Subje~: 

Nancy Shepherd <nancy@shepherdresearch.com> 

Wednesday, June 23, 2010 9:00 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Great to meet you last night 

Hi Lissa, 

Thanks again for attending the HBA meeting last night. It was great to meet you and I think it was veD~ good to have you meet others who are heading up the Program 

choices. I conld tell they were impressed with the significance of what you are doing. When your new paper is submittecFaccepted, I would be interested to get a 

heads-up about it. 

I’d love to have a little more time to talk one-on-one. The HBA meeting was a little too hectic to really have a detailed conversation around interests. Shall I t~ to 

schedule cott~e with you the next time I come to Chapel Hill? (If so, it will likely be early August betbre I come that way, so this is not ~m urgent request on my part.) 

At some point in the future, if you would like to come again to an HBA meeting again do let me know. I look fowvard to meeting your UNC colleague that is 
associated with healthcare. Please don’t hesitate to provide her with my name and contact information below. 

Best regards, 

Nancy 

Nancy Shepherd, MBA PhD 
CEO, Shepherd Research, 
http://w~vw, shepherdresear ch. corn 
919-859-2774 Office 

Mobile 
Email: nancv(~shepher dresearch.c om 

Cary, North Carolina USA 275 



From: 

Sent: 

To: 

Subject: 

@earthlink.net 

Friday, July 2, 2010 8:30 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Book review 

And of course, if you are interested in a more current, more positive examination of how women ARE making it into the boardroom, (certainly more positive than No Seat at 
the Table), please see my book’s website below. 
If we are trying to get women on boards, perhaps reading about accomplished women who have succeeded might help. 
Have a great holiday weekend. 
EG 
Elizabeth Ghaffari, 
author of Outstanding in their Field: How Women Corporate Directors Succeed 

(Praeger: 2009), see: www.outstanding-in-their-field.com 
Champion Boards, a service of Technology Place Inc. at: vvvvw.championboards.com 
2807 Highland Avenue, Suite 5 

Santa Monica, CA 90405 
e: EG (~,Cha mpion Boa rds.com 
tel: 310-396-9863 
fax: 310-392-3909 



From: 

Sent: 

To: 

Subject: 

nc.rr.com 

Friday, July 9, 2010 9:33 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

NCAWA Conference 

I am delighted to be working as the Conference Coordinator for the Annual Conl~rence of the NCAWA and would like to thank you for agreeing to participate. The reformation provided to 
me indicates your presentation is titled "Diversi~z - Why It Is Profitable to Businesses" and will qualify for one hour of general CLE credit 

As Lesley Albritton stated in her recent letter, I am working to finalize the CLE documentation for submission to The State Bar Therefore, I would like to request the follo~ving from you: 

1 ) Title of your presentation (if dilt’erent than stated above). 
2) Two or three sentence description of your topic 
3) Your biography. 
4) Your State Bar number 
5) AV requirements for your presentation 

If possible, I ~vould like to have this information by Friday, July 16th. You may e-mail it to me, or if necessaly, fax it to 866.530.4879. 

Please contact me if you have any questions or concerns regarding this request I look forward to working with you. 

Thank you 

Diane Boyette 



From: 

Sent: 

To: 

Subject: 

~earthlink.net 

Tuesday, July 13, 2010 8:14 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: FW: Invitation to Web seminar: Can We Regulate Women ontoCorporateBoards? Experience in Europe 

Yes, Ken and Amy are the authors: 
The study: "The Changing of the Boards: The Value Effect of a Massive Exogenous Shock" 
L~_t_!R]_/_p_#_pe r s.ssr n .co m/sol3/_p___a_~?e rs~cfm?a bs~ra c ~ id=1364470 
by Kenneth R. Ahem and Amy Dittmar of University of Michigan Ross School of Business, (March 19, 2010) 

The press release: Women on Board: Does Forced Diversity Hurt Firm Performance? (2/15/2010) 
..h~.t#.;./../A~?~.u.~.u.~t.n.~Lc:~.d.~.u.L.N.~#~.R...~...~.mL.A..r.~Lc.~.D..~.s.‘#.~.a.~y..~m#.z D__e___W__s_Ld_5 J_&6__8__7. 

"The business ca~ against divemity" by Tina Vasquez (Los Angeles) in The Glass Hammer 

http:/~.theg~&sshamn~er.c~m/news~‘2~l~/~6/~8/addressing-~e-busin~ss-case-against-di‘~ersity/ 
Another interesting resource for you is the Governance Lexicon of Spencer Stuart (3d Edition 2007) which covers a total of 19 nations: 

their mention of "how thin" the market is for in=depth executive female experience was interesting. I’ve done a summary and am trying to get it into Directorship.com. Much to 
learn, yes? 
EG 

--- Original Message .... 

~remiBroome ~issa 
To:        ,@earthlink.net 
Sent: 7/13/2010 4:57:51 PM 
Subject: RE: FW: Invitation to Web seminar: Can We Regulate Women ontoCorporateBoards? Experience in Europe 

Was that Lhe report about tl’u:_~ Norwegia[~ boards, <:ondudi[~g Lhat lesser ~)erfornlance was due [:o you]lger arid less experienced wonlen as directors? 

lissasigs000 

From: @ear~hlink.net] 
Sent= Tuesday, July 13, 20:1.0 5:04 PM 
To: Broome, Lissa L 
Subject= RE: FW: Invitation to Web seminar: Can We Regulate Women onto CorporateBoards? Experience in Europe 

Terrific Lissa: 
Did you see the report from U Michigan, Ross School? It was quite an interesting study. 
Look forward to hearing the event - even at 6:00 AM West Coast time! 
Thank you for sharing with me. 
EG 

.... Original Message --- 

To:         @earthlink.net 
Sent: 7/13/2010 1:34:16 PM 
Subject: FW: Invitation to Web seminar: Can We Regulate Women onto Corpo[ateBoards? Experience in Europe 

In case you haven tseenthis. 

[.iss~ 

From: messenger@webex.com [mailto:messenger@webex,com] 

Sent: Tuesday, July 13, 2010 12:38 PM 
To: 
Subject= Invitation to Web seminar: Can We Regulate Women onto Corporate Boards? Experience in Europe 

Click here to view this invitation in a browser I To ensure deliven/, please add PJskNetlics Group@email.risl<metrics.com to your address book. 

i~i RiskMetrics G rou p Webcast Series 



Governance Exchange Webcast: 
Can We Regulate Women onto Corporate Boards? Experience in Europe 
July 22, 2010 - 2:00 PM London, 3:00 PM Continental Europe, 9:00 AM New York 

Governance Exchange is pleased to invite you to our upcoming webcast on gender and board diversity. 
This webcast will discuss trends to appoint more women to corporate boards in European markets. 

Norway now mandates that 40% of all public board directorships go to women and similar regulations in 
France, Spain and the Netherlands are due to take effect between 2015 and 2016. Several additional 
countries in Europe are considering similar legislation. Speakers will explore the impact of these new 
regulations and guidelines, including sourcing women candidates and the impact of women directors on 
company and board performance. 

Speakers will include: 

? Tatiana Filippova, board member of Sekerbank 

? Kenneth R. Ahern & Amy Di~mar, of the University of Michigan and authors of the paper the 

changing of the boards: the value effect of a massive exogenous shock 

? Moderator: Lydia Fleischmann, Governance Exchange 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Elizabeth Ghaffari @earthlink.net> 

Friday, July 16, 2010 6:51 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Elizabeth Ghaffari, @earthlink.net> 

NC Top 50 data. 

NC Top 50.xls 

Dear Lissa: 

Thanks for the data This is what it looks like: Boards reduced their size in NC as else where Men dropped off, while women had a net increase. Given, not a giant increase, but certainly 

not a decline Take a look at my report on Governance Metrics’ International data. Toward the bottom I give the snapshots of the F500, FTSE 100 and GMl’s data -- all of which showthe 

same thing http:flwww.championboardscom/GMl%20Research htm 

Thanks for your updataes. 

EG 

Directors at Top 50 Firms in Absolute Average per 
NC +/- Board 

Year 2003 2006 2009 2003 2006 2009 

Total 505 500 482 -23 10.1 10 9.64 
Women 54 56 59 5 1.08 1.12 1.18 
Men 451 444 423 -28 9.02 8.88 8.46 

Total 100.0% 100.0% 100.0% 
Women 10.7% 11.2% 12.2% 
Men 89.3% 88.8% 87.8% 

..... Original Message ..... 

From: "Broome, Lissa L" 

Sent: Ju116, 2010 5:06 PM 

To:         @earthlink.net" 

Subject: RE: The Director Diversity Initiative 

Hi Eli~.abeth .... 

The corrected data for 2009 is now pos~.ed on our website: 

4.82 to~.al direct.ors; 59 of whorn are female; 34 are mk~ork~es; 89 are wornen OR rninorit~es. 

For 2006, 500 total d~rectors, 56 of whom were female. 

For 2003, 505 tota~ d~rectors, 54 of whom were female. 

~ don’t know [:hal: I ever had the da[:a breakdown for the 3.992 surw~y performed by a newspaper; if ~ d~d, f can’t put m~, hands on it now. 

~d be ~nl:eres~:ed in yo~r data as weJ~ 

Thanks, 

Lissa 

F~m: ~ea~hlink.net] 
Sent-" ~ursday, 3u~y ~5, 2020 6:3~ PH 

To= Broome, Lissa L 
Subject= RE: The Director Diversi~ Initiative 
So do I go with #1 - According to that su~ey, 50 companies have 480 director, of which 59 (12.3%) are women; 34 (7.1%) are African-American, Hispanic, or Asian 
minorities. 
Also an earlier question concerned the actua~ number of directors and women in the earlier years. We saw that over the past 15 years, at Fo~une 500 firms, FTSE 
100, and International firms, the total number of seats declined, the number of men on boards declined, and the only increase was in the number of women directors. 
wanted to know if NC was tracking the actual headcounts over the 1993 onward periods. 
~fyou want those snapshots let me know. 
EG 

.... Original Message --- 

To:         @ea~hlink.net 
Sent: 7/15/2010 1:30:50 PM 
Subject: RE: The Director Dive~ity Initiative 

Hi E~izabeth -Thanks a~ain for po~r~t~n8 ou~: these discrepandes. ~ think we have i~ ~ixed. t~: turns ou~: the spreadshee~ was count:in8 some names of 

I~: you notice any other anoma~ies~ p~ease ~et ~s know. 

Thanks, 

From: ~earthlink.net] 
Sent= Tuesday, ~uly 06, 20~0 8~06 PH 

To= Broome, Lissa L 
Subject= RE: ~e Director Diversi~ Initiative 
Lissa: 
A couple more quick questions. 
First, do you have the actual number of board seats (total directot~), women seats, minority seats for all of the years: 1993, 2003, 2006 and 2009? Was the 
sample always the top 50 companies in NC? The reason for this inqui~ is that we have seen (1) total board size decline, (2) men on boards decline, but (3) 
women directors increase at F500, FTSE100 and GMI international firms. I wondered if NC experienced the same pattern? 
Second, the 2009 spreadsheet had information on one sheet that differed in the data sheets: Can you clarify? 

<~--[J[ ~sup~LJstsJ-->]. Acco~tm~ to t}~at su~xey, 50 companies haw 480 dJrectors, o[wl~ch 59 (]2.3%) are women~ 34 (7.]%) 

Note that the ~ pa~e o£the Excel 51~ h~ the [ol]owin~: 484 to~ dJ~c~rs o£whJch 60 aze wome~ 37 are mmo~ties 



Asian: 5) 

Finally, is the CALPERS director database the "national" one of which you speak? 

See: Gina Chon’s Wall Street Journal article: JUNE 18, 2010 "Calpers Aims Director List at Increasing Boaxd Sway" 

Also, did you see my snapshot of May 2010 diversity descriptions from proxy statements in the Directorship.corn blog? http://www.dir~ctorship.com/proxy- 
analysis-shows-diversity-of-diversity/ 
What is the status of your examination, post December 16, 2009? 
Thanks very much 

--- Original Message 

F r o miBr o o m e E is s a E 
To:         .~.earthlink.net 
Sent: 7/6/2010 6:50:56 AM 
Subject: RE: The Director Diversity Initiative 

Hi Elizabeth ---Thanks for ’four ernail. I have heard of ’four’ book and hope to get a copy soon. 

My responses to your questions are I~sted below. ~ would be happy to taik further w~th you if that wouid be he~p[:ui. 

Ussa 

From: @eaRhlink.net] 
Sent: Friday, July 02, 2010 8:2~ PN 

To= Broome, Lissa L 
Subject= ~e Direc~r Diversi~ Initiative 

Lissa Broome at lbmome~email.unc.edu 

Dear Ms. Broome: 
undemtand you are the prima~ contact person re: the UNC Law School Director Diversity Initiative. I have read about your database online at the 

UNC Law School web site. I am conducting research on director databases and was wondering if you could provide current information: 
In May 2009, your newsletter said there were 45 names in the database: how many are there now? 

89 ~ of .Ju~y 6, 2010. 

Around November 2009, your Success page listed 11 placements at area corporate boards: how many have been placed at this time? 
S~:~ 11 on the p~ge, There ~re sew~ra~ others that we ha~ze he~ped who ~re no~: ~e~tared on the websRe becm~se they h~ze chosen not to 

be festured or have not provided a p~cture, 

How, generally do you measure the pe~ormance of your database: are graduates of your training programs automatically included? 

We k~vil:e a~l who attend our tn~nk~g programs to register, bat some haw~ not. Reg~stn~Lion ~s o~)en to anyone who finds us and asks;. There 

is an approval process, but so far ] have not declined any applicant---includh~g one or two wNte, rna]e applicants. 

Do you keep track of inquiries on the database as well as successful placements? 

have not done a systematic job of keepb~g track o[: requests to search our dsLabsse. We have probably received 10 or so requests for 

searches over the years {some being for nonprofit boards and one beb~g for a government commission). ~ have provided numerous names 

to an actN, e public company board member who ~s h~terested in diversity. He has reviewed the resumes that ] have provMed Mm and 

forwarded various nm~es to the nomh~at~ng committees of the companies on whose boards he serves. I a~so receN, e notices from our ~oca] 

chaunter of the Nal:h:ma~ Assoch~tion of Cor~oral:e Directors about companies ~t ~s assisl:~ng ~n bo~rd searches and I haw~ pro~ded names 

frofT~ our di~tabase in response to severM of those sei~rches (that meet [he se~rch criteria). 

appreciate any performance metrics you could provide to help shed light on how effective this strategy might be for corporate placements. 
Three areas where we hope we wH] increase our e[fectiw~ness: 

<~--[J£~sup~ists]-->3.. We h~e recently esl:aMished m~ kfformsl p~rtnersh~p w~l:h the N(: Tre~surer’s Office., which ~nw~sts [he NC 

StaLe Retirement SVsLem Funds I[ is ~n[eresl:ed hi direc[or d~vers~ty 8~d is aware o[ our resources and I expect to receive more 

dsLabase search requests Lhrou~h their advocacy efforts. The off:ice ~s also active w~th the Counci~ of ~nstitut~ona~ Investors and 

oLhers ~n worMng on a national database s~rni~ar to ours. A recent srdcle about this effort actually resLdted in severa~ folks 

reg~sterh~g on our database after finding it through a Goog]e search. 

<~.--[J[ ~sup~)rtLisls]-->2~ We recently released the results of out survey of board d~vetsity of the top 50 public corporations 

headquartered ~n North Carolh~a. The results are on our webs~te, https:/!ddi.law.unc.edu!boarddiversity!default.aspxThe next 

phase ~s to d~ssem~nate these resalts bsc]~ to the 50 (:ompan~es and rern~nd them about our database whef~ they ~re 

sei~Fches, 

<~--[if ~sup~aLists]-->3. As part of our survey, we noted the narnes and ages of all current board rnernbers and our working on a 

strategy to contact board members of companies with dkecLors who wi~ Hkely be "aging out" of board service to b#orm 

about our database. Hopefully, these contacts ~,v~l sdnm~ate additional interest in our database. 

Your assistance is very appt~ciated. 

a~so am engaged with colleagues ~n several academic research projects it~ this area that I wou~d be de~ghLed to tall< w~th you more about: 

<’.--[if [sup~ALisls]-->l. An interview study of corporate board members, executives, proxy advisors and others about the irnpacL 

of board d~versity {if any) on board processes and corporate performance. 

<~--[if ~sup~Listsl-->2. A review of proxy disclosures relating to diversity in director norninst~ons be[:ore and s[:ter the SEC’s new 

proxy disclosure rules effective February 28, 20:].0. 

Please let me know how I can be of further assistance. 

Lissa 

Elizabeth Ghaffari, 
author of Outstanding in their Field: How Women Corporate Directors Succeed 
(Praeger: 2009), see: www.outstandinq-in-their-field.com 
Champion Boards, a service of Technology Place Inc. at: www.championboards.com 
2807 Highland Avenue, Suite 5 
Santa Monica, CA 90405 
e: EG(~,Cha mpion Boa rds.com 
tel: 310-396-9863 
fax: 310-392-3909 





From: 

Sent: 

To: 

Cc: 

Subject: 

@earthlink.net 

Tuesday, July 20, 2010 6:57 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Katharina Pick <katharina.pick@cgu.edu> 

Thought you might like this. 

This is a nice interview about my book - it pretty much sets the tone. 
Thought you might be interested: 

http:Habcclio=blogspot.com/2010/07/author-interview-elizabeth~haffari-on.html 
EG 

Elizabeth Ghaffari, 
author of Outstanding in their Field: How Women Corporate Directors Succeed 
(Praeger: 2009), see: w~,~.outstanding-in-their-field.com 
Champion Boards, a service of Technology Place Inc. at: wvwv.championboards.com 
2807 Highland Avenue, Suite 5 

Santa Monica, CA 90405 
e: EG ¢~,Cha mpion Boa rds.com 
tel: 310-396-9863 
fax: 310-392-3909 



From: 

Sent: 

To: 

Subject: 

Laura Bingham              ~gmail.com> 

Wednesday, February 22, 2012 9:32 AM 

Broome, I i s~ I, <lbroome@ema~l unc.edu> 

WCDiChar and MFDF 

Hi Lissa 
I was hoping to attend the WCD meeting in Charlotte next week with you as guest speaker but have schedule coatlicts that will keep Ine in Raleigh. So solly to miss it. 

Also, I’m just back from a Director’s Institute of the Mutual Fund Directors’ Forum, where your former intern serves as in-house counsel! We are talking about MFDF 

hosting a gathering of current directors in the Raleigh area, mad I suggested we thil~k about Rizzo Center (and you) in that mix. I’m reviewing flmir list of folks serving 

from NC, SC and TN (I asked for Tidewater VA, too). Looks like about 18 of 35 or so are in NC. Will keep you posted; perhaps working toward an educ session in 

the fall. 
All best, a~d sale travels. - Laura Binghom 



From: 

Sent: 

To: 

Subject: 

Attach: 

yola carlough - ~gmaJl.com> 

Wednesday, April 25, 2012 11:37 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fwd: quick data needed please 

B Corp Index 2012.pdf 

Lissa, from the source...data below and attached. 

.......... Forwarded message .......... 

From: Hardik Savalia <hardik~bcorporation.net;, 
Date: Wed, Apr 25, 2012 at 11:27 AM 

Subject: Re: quick data needed please 

To: yola carlough <          ~gmail.com> 

Cc: Dermot Hikisch <dermoga)beorporation.net-~ 

Yola, 

We do. 

64 ~o of B Corps have at least one woman or ethnicminority on their board. 

55% of Other Sustainable Bnsinesses have at least one woman or minority. 

She might be interested in the index - attached here. 

On Wed, Apr 25, 2012 at 10:57 AM, yola carlough <        ~gmail.com> wrote: 

Gents. can you provide me with this data faster than I can find it myself. Request from my co-presenter in NC on Friday. Her topic covers Board Room Diversity. 

Thanks. 

.......... Forwarded message .......... 

From: Broome, Lissa L <lbroome@email.tmc.edu> 
Date: Wed, Apr 25, 2012 at 10:49 AM 

Subject: RE: NCBA Event at the Grove Park Inn 

To: yola c~xlough <i         ~gmail.com> 

Thanks, Yola. Do you have any data (or anecdotal info) about the gender’ composition of Lhe boards o1: directors o1: the B Corps? 

l.issa 

I.issa L Broome 

Wachovia Professor of 8anking Law 

Director, Center [or gankk~g and Finance 

U NC School of 

CB#:~ 380, Vi~n }4ecke.-We~:tach 

Chapel ~-~, NC 27599.-3:~80 

919.962.7066 

http://www.law.unc.eduicentersibanMng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

h tt p:,%~’~w law.ur~cedu,qmages/news/media/banking~r~ance 

web 542 jpg 

From: yola carlough [mailto ,~clma corn] 



Sent: Wednesday, April 25, 2012 10:45 AM 
To: Broome, Lissa L 
Subject; Re: NCBA Event at the Grove Park Inn 

Lissa, Looking forwa~l to meeting you on Thursday. Presentation attached. 

Yola 

On Wed, Apr 25, 2012 at 10:25 AM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Hi Yola 

I’tn looking forward to meeting you Thursday or Friday at our event at the Grove t ark Imp. If you’ve got a t owerpoint or other materials that you will be using in 

yonr part of our panel, it would be great if you could send it along so I’ll have a sense of what you plan to cover. 

Mine is attached, although it’s possible that I will m,eak it a little between now and then. 

Thank~ 

Lis~ 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach tla]l 

Chapel Hill, NC 27599-3380 

919.962.7066 

/ / http:,/vwwv.law.unc.edu/centers, bm~king 

Access my papers on SSRN at: http://ssrn.com/antho~248720 

i~i Description: 
http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 

Yola Cariough 

802-253-8600 Bus 

~ Mobile 

mail. corn 

Yola Cadough 

802-253-8600 Bus 
Mobile 

nail. corn 



Yola Carlou~_h 

802-253-8600 Bus 

Mobile 

~zaiL corn 



From: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaiknnc.edu~ 

Monday, November 5, 2012 11:53 AM 

Broome, Lissa I <lbroome@email unc edu>; Kimberlie Stephens, 

FW: AAA meeting 

~yahoo.com) 

..... Original Message ..... 
From: Conley, John M 
Sent: Monday, November 05, 2012 11:53 AM 
To: j emaifer hammer @nyu. edu’ 
Subject: RE: AAA meeting 

Thanks for your interest, Jennifer, but that book is under contract to UPelm 
Best. 
John 

..... Original Message ..... 
From: Jennifer Hammer [mailto:i ennifer.ham m er (a)m,u. edu] 
Sent: Sunday, November 04, 2012 11:15 AM 
To: Conley, John M 
Cc: Jennifer tlammer 
Subject: AAA meeting 

][)ear Dr Conley, 

I am writing to introduce myself as the anthropology editor at New York University Press. I was interested to spot mention of your talk on race and gender in the boardroom in the program 
for the upcoming AAA meeting. I am wondering if you are planning a new book emerging from this research. If so, I would be pleased to learn more about it. 
When will work best for us to get together Wednesday or Thursday during the conference’? 

With all best *vishes, 

Jennifer 

Jennifer Hammer 
Senior Editor 
New York University Press 
j ennifcr.harmner@nyu.edu 

Phone: 212-998-2575 

Fax: 212-~co5-3833 

Orders: 1-800-996-NYUP (6987) 

www.nyupress, org 



From: 

Sent: 

To: 

Subject: 

Jan Davis ~gmail.com> 

Tuesday, May 28, 2013 10:07 AM 

Broome, Lissa L <lbroome@emml.unc.edu>; Edwina Woodbury <edwina.woodbu~@chapelhillpress.com>; Debora~h Hylton 

~nc.rr.com> 

Fwd: Harvaxd Business Review m~5~cle: Dysfunction in the Boardroom 

Wanted to make sure the three of you saw- this excellent article. 

Best, 
Jan 

Jan L. Davis 

.......... Forwarded message .......... 

From: Groysber~, Boris <baroysber~(~)hbs.edu> 

Date: Fri, May 24, 2013 at 11:36 AM 

Subject: Harvard Business Review arficle: I~’sfunction in the Boardroom 

To:’          bgmaAl.com"           ~gmail.com> 

Dear Jan, 

Because of your work in corporate governance, we thought you would find our just published Hm’vard Business Review article, "Dysfunction in the Boardroom," of 

interest. 

Because board appointments and dynamics have remained largely a black box and not much research has been done on the selection and appointment process or on 

the differences between women’s and men’s experiences as directors, in 2010 we began a series of annuaJ sup~’eys in partnership with WomenCorpomteDirectors and 
Heidrick & Struggles to learn more. In this axficle, we reveal the findings of an analysis of data from the first survey: we share a profile of the female board member that 

emerged; what the directors surveyed had to say about the benefits ofdiversi~ and about the dynamics between men and women on boards; and some best practices 

for recruifing and managing diverse boards. Key findings diseussed: 

1. Women had to be more qualified than men to be considered tbr directorships. Women aJso seemed to pay a higher personal price to become board members than 

men did... 

2. Although boards say they like diversity, they don’t know how to take advantage of it... 

3. Great talent alone is not enough to create a well-functioning board... 

The online version has just been published and will be available for one month at http:i/hbr.oi,a/2013/O6/dysfuncfion-h-the-boardroomiar/1 . A free PDF will be 

available for one year and is accessible through the link below. Please feel free to share both links ruth whomever you like. HBR asks that only the PDF link be shared, 

not the PDF itself, since it is important that they be able to track downloads. 

<https:/iarchive.harvardbusiness.or~/cla/web/pliproduct. seam?c~6569&i~6571 &cs d20d481898dl 13ddaafl4188a7b7a9b0> 

Please let us know if you have any feedback or comments. And please let us know if there are other challenges not discussed in the article that you think would be 

worthwhile for researchers to explore further. 

Boris and Deborah 



Fl’om: 

Sent: 

To: 

Subject: 

Am~ Johnston ~gmail.com~ 

Thursday, November 2~, 2U13 12:30 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

~qL~L Tech Wire Column on NC/Trim~gle Leadership Diversity 

Hi Lissa, 

I’m emailing yon as I just found the survey yon conducted via DDI at UNC on board diversiF in the 50 lmgest NC compm~ies. I’m a UNC alum and mn currently 

doing research for an upcoming column in WRAL Tech Wire related to this ~pe of data and thought I’d reach out as you seem to be a great potentiaJ resource on the 

topic. 

Beginning in December, I’ll be doing a year-long column on female and minority entrepreneurs and business leaders in the Triangle region. I will be bringing great stories about 
these entrepreneurs and leaders to the forefront, describing the different paths they’ve taken to success. 

I want to start with an intm column that includes overview data on 1) the state of females in executive ranks and Board seats in the Triangle and NC and 2) the state of 
minorities in executive ranks and Board seats in the Triangle and NC. 

I’d love to meet with you and get suggestions that you might have on finding more local data. I’m a UNC alum based in Chapel Hill and would be happy to come by campus. Is 
there a time that would work for you next week? 

Thankyou, 

Ann Johnston 

M: 

Follow Me on Twitter 

Connect on LinkedIn 



From: 

Sent: 

To: 

Subject: 

Attach: 

.edu> 

Friday, January 21,2011 11:44 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Women’s Orgs Proj ect 

Women’s Orgs.xls; ATT00001 .c 

Professor Broome, 

I am sorry that I am getting back to you a little later than 
anticipated. This week has been a little crazy. I have begun work on 
the "Women’s Organizations" project and wanted to get your input. 
After talking with the research librarians at the law library and 
doing some of my own research, it appears that about the only way to 
compile this list is through Google search. I have a few websites 
that have limited lists (including the fundraising registry at the 
Dept. of State’s website) that I am working from. 

What I have done is made a sample Excel file that includes 
organizations from some (not all though) of the lists I have found 
thus far. I didn’t fill in the contact information because I saw this 
sample as a way for you to make sure I am on the right path. 
Accordingly I have tried to make sure I included some information 
about what each organization does so that you can give me an idea of 
the kind of organization you are looking for. My main questions about 
the project are: 

1. What am I looking for specifically? I understand that this is 
mainly about women on boards, but a broader database would probably be 
more helpful regarding possible fundraising, advocating, etc. 

Someone who might be interested in a certain women’s issue? 
ex.: Democracy NC advocates with NC Women’s United as a member but 

isn’t itself specifically geared toward women’s issues 
domestic violence organizations? Gay/lesbian organizations? 
Someone who specifically mention’s women in their mission? 
A group that somehow advocates for women (excludes social clubs)? 

2. What about organizations that have multiple chapters? Should I 
include all of the chapters or just the main overarching organization 
(or broadest one in NC)? 

3. What information would you like me to gather about each 
organization? I included most of what was suggested in the email in 
the Excel document, but is there anything else that you think is 
important? 

I hope that this is the start that you were looking for. If you have 
any other concerns, or if you were hoping for something different, 
just let me know and I will be on it. Have a good weekend. 

Thanks, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Sunday, March 20, 2011 9:11 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Hazen, Thomas L <th~en@unc.edu> 

Re: Proxy Article 

NC Top 50 Divelsity (revised march 11).xls; NC ’Fop 50 Note (revised ~narch 11).doc; Fortune 100 Diversi~ (revised march 11).xls; 

Fom~ne 100 Note (revised march 11) .doc 

Hi Professor Broome, 

For the most part, I was able to update the missing proxies for Fortune 100 and NC Top 50 except for those companies that did not tile proxy statements nor had their 

corporate governance guidelines made available online. Please let me know if you have may questions! 

Best, 

On Tue, Mar 8, 2011 at 9:48 PM, Broome, Lissa L <lbroome,@mnaJl.unc.edu> wrote: 

That~k~, Et~joy the rest of yot~r break. 

IB 

LJssa I.. Broome 

Wach(wm Prol)ssor ofBat~kJm~ I 

D~rector, Center fbr B:mldng :rod Finance 

UNC School of Law 

CB~73380, Van Hecke-Wetmch Ha~l 

Cba~e~ }{~IL NC 27599<3380 

919.962.7066 

h~p://w}~sv.law.unc.edu/cente~/banking 

~ h ~p:,A’,~< la w u nc.ed u, irr;a ges/n ews, rr;edia/ba n kbgfin a rice 

From:                         :@gmail corn] 
Sent: Tuesday, March 08, 2011 6:43 PM 
To: Broome, Lissa L 
Subject: Re: Prow Article 

Hi Professor Broome, 

I roll start working on it and get it to you within fl~e next lwo weeks! 

Best, 

On Tue, Mar 8, 2011 at 6:46 AM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Hi 

Can you update the Fortune 100 and NC Top 50 pro:des through Feb. 28, 2011 ? That should give us a full year of data about the director diversity proxy 

disclosures from the effective date of the disclosuie requirement on Feb. 28, 2010. 

There’s no big hurry on finishing this maybe in the next couple of weelcs. 

Thank~ 

LB 



Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://~daw.unc.edu/cente~w’baaaldn~ 

iNi http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 

Universi~ of North Carolina School of Law 
Juris Doctor Candidate, Class of 2012 

~gm~l.com 



From: 

Sent: 

To: 

Subject: 

~gmail.com~ 

Tuesday 11:19 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

SEC Board Diversity Rule Re,arch 

Professor Broome: 

Wasn’t sure whether or not you wanted me to coW Professor Hazen on this e-mail, so you can just forward along to him. Forgive my lack of Nuebooking with my 

citations, ¢~s I am cunently mthout one; but I will do my best to p~ovide all of the infom~ation necessary to locate any source I have provided. 

The best resource I have found on this topic is a speech by SEC Commissioner Luis A. Aguilar, in which he remarks that, of those companies that have addressed 
etti~rks to diversit~ their board seats in the wake of the Februaxy final rule, those who have provided more specific metrics of their diversity policy implementation have 

shown "the greatest compliance with the rule. Diversity in the Boardroom is ImIyortant, and, Unti~rtanately, Still Rare, Speech by SEC Commissioner Luis A. Aguilar, 

S eptember 16, 2010, http:i/www.sec.gov/news’speechi2010/spch0916101aa.htm 

In a Wolters Kluwer blog post covering Commissioner Aguilar’s rema~cks, tbur companies applauded for their compliance, as well as four others who have been asked 

by the SEC to expand their diversity disclosure, are identified. SEC Co~nmissioner Remarks of Diversity Policy Disclosure, October 4, 2010, Wolters Kluwer Law- & 

Business, http:/icch- secinfo.b~ogspot.com/2010/10/sec- commissioner- re~narks- on- diversil-~’.htnfl. 

Proxy statements with well-received diversity disclosures are: 

Alcoa Inc. DEF 14A (filed on 3/’2/2010) (SEC file no. 001 - 03610) 

Centu~ Aluminum Co. DEF14A (filed on 4/21/2010) (SEC file no. 001-34474) 
Ingersoll-Rand DEFI4A (filed on 4/20/2010) (SEC file no. 001-34400) 

Procter & Gamble Co. DEFI4A (filed on 8/27/2010) (SEC file no. 001-00434) 

Commem letters filed by companies resIyonding to SEC reques~ts for expanded proxy statement diversity di~losures are: 

DTE Energy Co. Form CORRESP, dated 6/18/2010 (available 8/27/2010) 

Biogen Idec Inc. For,n CORRESP, dated 7/2/2010 (available 9,/21/2010) 

Calgene Corp. Form CORRESP, dated 6/4/2010 (available 8/10/2010) 

Baxter International Form CORRESP, dated 4/30/2010 (available 7/13/2010) 

I apologize for the lack of physical commem letters, or links to the same. My internet access have been shoddy these past few days, and I won’t be able to do a more 

comprehensive seaxch until Thursday morning. 

I hope this intbrmation is helpful, 

J.D. Candidate, Class of 



From: 

Sent: 

To: 

Subje~: 

;gmail.com> 

Thursday 1:44 PM 

Broome, Li ssa L <lbroome@email.unc.edu> 

Re: SEC Bom-d Diversity Rule Research 

http:/isec.gov/Archives/edgar/data/936340/000095012310059299/filename 1 .httnProfessor Broome: 

Again, I apologize for my lack of pl~oper bluebooking, but hopefully you can locate these resources using their respective WestLaw citations. 

Although I was unable to find any specific SEC comment letters dealing with the DEF14A p~oxy ,solicitations mentioned in the article provided in my previous e-mail, I 

did find a SEC No-Action Letter regarding a shareholder proposal submitted by Calvert Asset Management Company (which Professor Hazen specifically mentioned 

in our meeting) to Smithfield Foods, Inc. On page 7, there is a brief discussion on "the importance of board diversity. 

SEC No-Action Letter, Smithfidd Foods, Inc., ,lune 24, 2010, 2010 WL 1974680. 

I also found an SEC Co,nment Letter dealing with pro~-u access, in which the SEC weighs the pros and cons of shareholder board seat nominations: 

". Under prox3~ access, there would be no way to ensure or enhance board diversi~. Direct access might result in a divisive and less diversified and functional board 
rather than one that is more accountable, representative, and forward looking. 
¯ The abili~ of activist shareholders to bypass a thonghfful, proactive process of recruitment may encourage a professional director class - closing the door to diversi~ 
in age, experience, gender, etlmici~; geography, global representation, functional expertise, indns~u knowledge, vision, and culture. Fnrther, this approach wonld 
create a barrier to those who cnnently do not hold board seats and thus could perpetuate the failed practice of recycling directors. This seems in direct conflict with the 
recent SEC directive that boards must disclose how they have addressed diversiD- in the composition of their board." 

SEC Comments on Concept Rdease, Aug. 20, 2010, 2010 WL 3492779 

Here are the responses to SEC Staffrequests for expanded diversity disclosures from the companies I mentioned in my previons e-m~il: 

DTE Energy: http:/isec.gov/Archives/ed~ar/data/936340/000095012310059299/filenan~el .htln 

Biogen Idec Inc.: http://sec.gov/Ai~chives/edgaridataJ875045iO00095012310063411/filenmnel .htm 

Calgene Corp.: http://sec.gov/Archives/ed~ar/data/10456i000095012310042066/filenamel .htm 

Here are some Schednle 14A examples that the SEC applanded for compliance with the new board nomination diversiF disclosure nile: 

Alcoa, Inc.: http:/isec.gov/Archives’edgar/data/4281/000119312510045431/ddef14a.htm 
Centu .ry Alnminum Co.: http://sec.gov/Archives/edgar/data/949157/000094915710000023/deft 4a-20100426.htm 
Ingersoll-Rand: http:i/sec.gov/Archivegedgar/da~/ 1466258/000119312510086810/ddet] 4a.htm 
Procter & Gambl e Co.: http://sec.gov/Archives/edgar/data/80424/000119312510198880/ddefl 4a.htm 

After several searches and pemsals of SEC comment, interpretative, and no-action letters, I was unable to locate any more specific SEC commentary on this final rule. 

I hope this will be helpful to both you and Professor Hazen in your research. Please let me lmow if there is any ,nore inibnnation you would like me to locate for this 

project in the near future. 

Have a great weekend’. 

On T ue, at 3:18 PM, }gmail.com> wrote: 

Prol}ssor Broome: 

Not a problem. Hope you’re having a good week. 

Sent fi~om my iPhone 

at 2:43 PM, "Broome, Lissa L" <lbmome~email.unc.edu> wrote: 

"II~anl,:s. On Ilmrsday, can ?ou be ~ure ~o get me copie~ of the actual commen~ letters that you l~und (or link~ to them)? Hi 

I~B 

l~rom: 

To: Broome, Lissa L 
Subject: SEC Board Diversity, Rule Research 

Professor Broome: 



Wasn’t sure whether or not you wanted me to coW Professor Hazen on this e-mail, so you can just forward along to him. Forgive my lack of 

bluebooking with my citations, as I am currently without one; but I will do my best to provide all of the information necessary to locate any source I 

have provided. 

The best resource I have found on this topic is a speech by SEC Commissioner Luis A. Aguilar, in which he remarks thai. of those companies that have 

addressed ettbrts to diversify their board seats in the wake of the February final rule, thosc who have provided more specific metrics of their diversi~ 

policy implementation have shown the greatest compliance with the rule. Diversity in the Boardroom is Importani‘ and, Unfortunately, Still Rare, Speech 

by SEC Commissioner Luis A. Aguilax, September 16, 2010, http:/iwww.sec.~ov/new~speech/2OlO/spch0916101aa.htm 

In a Wolters Kluwer blog post covering Cotnmissioner Aguil~ar’s remmks, four companies applauded for their cotnplia~ce, as well as four others who 

have been asked by the SEC to expand their diversity disclosure, are identified. SEC Commissioner Remarks of Diversity Policy Disclosure, October 

4, 2010, Wolters Kluwer Law- & Business http://cch-secinf~.b~sp~t.c~m/2~/~/sec-c~mmissi~ner-remarks-~n-divers‘i~v.html. 

Proxy s~tements with well-received diversi~’ disclosures am: 

Alcoa Inc. DEF14A (filed on 3/2/2010) (SEC file no. 001-03610) 
Century Aluminum Co. DEF14A (filed on 4/21/2010) (SEC file no. 001-34474) 

Ingersoll-Rand DEFI 4A (tiled on 4/20/2010) (SEC file no. 001-34400) 

Procter & Gamble Co. DEFI4A (tiled on 8/27/2010) (SEC tile no. 001-00434) 

Co,nment letters filed by companies responding to SEC requests tbr expanded prox3~ statement diversi~" disclosures are: 

DTE Energy Co. Form CORRESP, dated 6/18/2010 (available 8/’27,/2010) 

Biogen Idec Inc. Form CORRESR dated 7/2/2010 (available 9/21/2010) 

Calgene Corp. Form CORRESP, dated 6/4/2010 (available 8/10/2010) 

Baxter International Form CORRESP, dated 4/30/2010 (available 7/13/2010) 

I apologize for the lack of physical comment letters, or links to the same. My intemet access have been shoddy thesc past few days, m~d I won’t be 

able 1,~ do a more comprehensive search until Thursday morning. 

I hope "this inlbrmation is helpful, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Renee Thayer Wilkerson ~gmail.com> 

Thursday, February. 9, 2012 2:51 PM 

H~en, Thomas L <th~en@unc.edtr>; Broome, Lissa L <lbroome@email.unc.e&t> 

University of Dwton Law Review - Edited Article 

HazenBroome with Fina] Edits.docx 

Mr. Hazen and Ms. Broome, 
Attached you will find an edited copy- of your article. The text of your article has been edited using track changes, s~ please feel free to accept or reject the changes as 
necessary.. However, due to a computer error made by one of our publication editors, the technical changes made to the footnotes have not been noted using track 
changes. You will also notice that our editors have added some footnotes from the sources cited in your article in order to morn fully support the assertions made in the 
text of "the article. 
We have also identified eleven assertions that still need citation support, but we were unable to locate such support in the other cited sources within the article. If you 
could please provide us with the sources that support these assertions we would greatly appreciate it. The footnotes that correspond to these assertions are 44, 81- 89, 
and 135. Additionally, we have been unable to locate the Triangle Business Journal and would greatly appreciate it if you could email me ~anned copies of the relevant 
pages so that we can complete citation 151. 
You will have two weeks to make any modifications to the article, which will be due back to me on Monday, February. 27, 2012. At that point, I will perform a 
uniformi~" check, make necessary, final changes, and shell the article. I will then send the shelled axlicle to you for your final approval. You will have three days to 
respond with your final approval. Once I have checked all of the shells for the edition, a master document will be send to the publisher. 
I encourage you to contact me if you have any questions or concerns at any point in the publication process. Ivly primau emaAl address is ~gmail.com. and 
I can also be reached by phone at 
Thank you veu much for your cooperation in the editing process, and I look forward to receiving your approved article on Monday, Februau 27, 2012. 
Sincereb; 
Renee Wilkerson 
Editor&a-CNef 
University of Dayton Law Review 



From: 

Sent: 

To: 

Subject: 

Attach: 

Renee Thayer Wilkerson @gmail.com> 

Sunday, March 18, 2012 8:32 PM 

H~en, Thomas L <th~en@unc.edtr>; Broome, Lissa L <lbroome@email.unc.e&i> 

University of Dwmn Law Review Article 

Hazen-Broome Shell.docm 

Professor Hazen and Professor Broome, 
I hope that yon am doing well. Attached you will find an electronic shell of your article. Please tho~onghly review this document for grammar, spelling, and spacing 
correctness. Should you find any grammar, spelling, or spacing issues, please send me a liszt of the suggested changes in an email detailing the page number of the 
correction, the paragraph it is in, and a description of the proposed change. At this point in the publication process, I would ask that you do not make any substantive 
changes to the article. The edited proofs will be due back to me at 12:00 p.m. on Friday, March 23, 2012. 
Once the proofs have been returned m me, I will review all oftbe articles one morn time. The articles will "then be ~nt to the publisher. It ~pically taJces 3-4 weeks to 
put out the hard copies, meaning that the hard copies of the articles should be out in April or May. 
As always, please feel t?ee m email me or call me with any questions or concerns that you may have. I can be roached either by email at          ~gmail.com, or 
by phone at Thm~ you veW much for your cooperation~ and I look for~vaacd to publishing your artficle in 37-1. 
Sinceml>; 
Renee Wilkerson 
Editor-n-Chief 
University of Dayton Law Review 



Sent: 

To: 

Cc: 

Subject: 

Attach: 

Renee Thayer Wilkerson < ~gmail.com> 

Sunday, April 1, 2012 6:26 PIVl 

Broome, Li s~ L <lbroome@email.unc.edu> 

Hazen, Thomas L <th~en@anc.edu> 
Re: Universib" of DamOn Law Review Article 

Hazen-Broome Shell.docm 

Professor Hazen and Professor Broome, 
Thank you for sending me the list of corrections for your article. I have gone through the changes and have made the necessary corrections. With respect to the internet 
citations that contain the words "available at" and "last visited," we have lbnnatted these citations in accordance with Rule 18 of the 19th edition of the Bluetx~ok. This 
rule states that ifa source is also available in print tbrm, but it most easily accessible on the interact, then the words "avaJdable at" are u~d. Ira source is primarily 
accessible by internet, "then you do not u~ the words "available at." This rule also slates that if an internet website does not have a date of publication, date of posting, 

or a date in which the website was last updated, then "last visited" is used. I have personally gone through each of the internet ~mrces you made mention of and verified 
the correctness of the citations, and I have made a few adjustments based on your suggestions. 
Additionalb; I did not correct the non-italicized page nmnber in the table of contents, as it is the practice of our journal to have non-italicized page numbers in the table 
of contents. And, for tbotnote 129, I did not remove "(emphasis added") from the footnote, as the text in the block quote contaJ~ns italicized words that are not italicized 

in the original source. 
I have attached the updated version of your shell for you to review the changes that have been made. Thank you once again for your assistance with the editing 
process, and please let me know if you have any additional changes or questions. 
Thank you, 

Renee Wilkerson 
Editor-in-Chief 

Universi~ of Da,vton Law Review 

On Fri, Mar 23, 2012 at 1:20 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Hi Renee --- Here are the things we noticed, We leave it to you to change whatever gou believe is appropriate: 

:L On the Table of Contents, should the page numbers for the ~ntal~cized headh~gs a~so be ~tal~cized or be in regular font? 

2. On the Table of Contents, ~lI,B.3,a,b,&c. The a., b,,and c. should be ~ndented under heading 3, And they are in a ~arger font than the rest oftheTaMe of 

Cont:ents 

3. Note 8, p, 42, most of the ~ntemet cites don’t include the qast v~s~ted" parenthetical Perhaps ~t shouR~ be deleted here. 

4 P. 43, ?he first hal paragraph has the Parts labeled ~ncorrectly. Each Roman Numeral shouR~ be one Mgher t:han it 

5, P. 43, The first fuji paragraph, The sentence that begins This Article concludes should end after ’~d~rector nomination process, And the next sentence should 

begin "The SEC actually.,. ’~ 

6, P. 44, n, :[9 m~ssing "avai{aMe at 

7. P, 44~ n. 20 missing "available aU 

8, P. 45, n, 26. {nstead of ILC. should be 

9. P, 4.6~ n. 32, ~nstead of ~ should be ~L 

10, P 4~5, n. 34, Shot~ld the page number be 425-28 ~nstead of 426-4287 

].I, P. 48, t}. 36. Should be I~L ~nstead of 

12, P 5I, first ~ne. Should be "an actus{ e~ection of officers" instead of "e~ections" 

13, P, 5I, first ~ir~e of first fulf paragraph, should be "demonstrates" instead of "demonstrated" 

~4, P. 5L n. 70. Last 5 fines o[: footnote should be a separate paragraph w~th an ~ndent, It is not indented now. 

15, P, 52, n,T& b~ternet rite m~ssing http:// 

:1.6, P. 53, n, 82, {nternet cite m~ssing "avai~aMe 

:[7, P, 58, end of first paragraph, Part I~l should be Part ~V 

:1.8, P. 58, the sentence with footnote I02 "companies" should be % company" 

:[9, P, 5&, n. tO5, Don’t th~nk you use e~{~psis in th~s context 

20, P. 59, n 107, Should be Part ~V 



23. P~ 61, n. 121~ Missing %vailable at" before two ot: d~e internet cites 

24. P. 62, n~ 121 (cont.). Missing "available at" four dines, I thb~k. A~so two "last v~s~Led"s which are not used e~sewhere 

25. P~ 65, n. 12% Take out "(emphas~s added)". 

26. Pp, 75-76, ~s ~t possible to move the chart to the end of the article on its own paAe (so ~t won’t break over two paAes)? ~f so ~’d add a head~n~ "D~ve~sitv 
Disclosure ~n P~ox~es" and a~so the font does not match the font ~n the text. 

We’d love to have a pdf version of the article for our fi~es after these su~sestions are addressed, 

Thanks for ~1~ ~he h~rd work you ~md ~:he other editors h~ve done on this artk~e, We ~p~redate your e~for~:s. 

[Jssa 

Wachov~a Pro~:essor of Bankb~8 Law 

Director, Center ~:or Bankb~8 and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-Wettach Ha~ 

Chapel ~, NC 2759%3380 

9~9.962.7066 

http:!!www.lawamc.edu!centers!bank~n8 

Access my papers on SSRN ~:: http://ssrn.com/author=248720 

~ 
Description: 

http:I/~vw~v law un,s edulh~ages/newslmed~a/banking~nanc~, 

web 542 JP9 

From: Renee Thayer Wilkerson [rnailto: 
Sent: Sunday, March 18, 2012 8:32 PM 
To: Hazen, Thomas L; Broorne, Lissa L 
Subject: University of Dayton Law Review Article 

r@cjmail.com] 

Professor H~en and Proi~ssor Broome, 

I hope that you axe doing well. Attached you will find an electronic shell of your mlicle. Please thoroughly review this document for grammar, spelling, and spacing 

correctness. Should you find any granunar, spelling, or spacing issues, please send me a list of the suggested changes in an etnail detailing the page number of the 

correction, the paxagraph it is in, and a description of the proposed change. At this point in the publication process, I would ask that you do not make any 

substantive changes to the article. The edited proofs will be due back to me at 12:00 p.tn. on Friday, March 23, 2012. 

Once the proofs have been returned to me, I will review all of the articles one more time. The articles will then be sent to the publisher. It Upically takes 3-4 weeks 

to put out the hard copies, meaning that the haxd copies of the articles should be out in April or May. 

As always, please feel t?ee to emaJl me or ca]l me with any questions or concerns that you may have. I can be reached either by email at 

by phone at              Thank you very much for your cooperation, and I look Ii)rwavd to publishing your article in 37-1. 

~gmail.com, or 

Sincerely, 

Renee Wilkerson 

Editor-n-Chief 

University of Dayton Law Review 



From; 

Sent: 

To: 

Subje~: 

Attach: 

Renee Thayer Wilkerson -~ ~gmai/.com> 

Sunday, July 29, 2012 5:29 PM 

tt~en, Thomas L <th~en@unc.edu->; Broome, Lissa L <lbroome@email.unc.edu~ 

Umv. of Da.vton Law Review - PDF of Article 

Hazen-Broome - Ba~ticle.pdf 

Professor Hazen and Professor Broome, 

At*ached is an electronic copy of your article ti-om 37-1 of the University of Dayton Lm~’ Review. You should have alma@ received 50 prints of your article in the 
mail. If you have may issues with your prints, or if you have not received~them y~t, please let me know. it has been a pleasure working with you over the past year, and 

please don’t hesitate to contact me if you have any questions concerning your article. 

Thank you, 

Renee Wilkerson 
Editor-h-Chief, 2011-2012 
University of Da>~on Law Review 



Fl’oill: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Jay Chaudhuri ~ay.chaudhuri@nctreasurer.corn~ 

Wednesday, April 28, 2010 9:45 AM 

Broorne, Li ssa L <lbroome@emaJl.unc.edu> 

Andrew Holton ~andrew.holton@nctreasurer.com>; Kara Petleway <Kara.Petteway@nctreasurer.corn>; Susan Clare-Benjamin 
< Susan.Clare-Benjm~fin@nctreasurer.corn>; Teresa Spangler <Teres@cladventures.corn>; Ha, zen, Thornas L <thazen@unc.edu>; Bernie 

Dixon <Bemie@BernieDixon.corn>; Genevia Gee Fulbright < ggf@~noneyful.corn>;         ~aol.corn 

RE: Merno on l?artnership ~ Info on CalPERS Initiative + Contacting NCCU School of Law Dean 

Diversitiy Initiative Agenda (April 28 2010).docx 

Li~sa: 

In anticipation of our call, I am circulating a brief agenda on some issues that we have identified. On our end, Kara Petteway, our Assistant General, and Andrew 

Holton, our counsel at the State and Local Government Finance Division~ will be on the 

Fre~-" Lissa Broome [mailto:lbroome@email.unc.edu] 
Se~t: Wednesday, April 28, 20:1.0 9:01 A~’I 
Te; Jay Chaudhuri 
¢¢; Andrew Holton; Kara Petteway; Susan Clare-Benjamin; Teresa Spangleu Hazen, Thomas L; Bernie Dixon; Genevia Gee Fulbright; :@aol.com 
$~Bjeet: RE: Memo on Partnership + ][nfo on CalPERS ]Initiative + Contacting NCCU School of Law Dean 

Friends -- 

We’re fooking forward to today’s call. I believe the following individuals from the Director Diversity Initiative working group will be joining the cafl: 

Leslie Afexandre .-- Has served as Director of Corporate Relations, Health Care and Lit:e Sciences at the College ot: Management at NCSU, She was previously CEO and 

President of the NC Biotech Center, She serves as a member of the board of Arbovax, a private company, and previously served on the board of CORE, Inc., a 

NASDAQ-listed company. 

B ern i e D i ’,4o n - H a s served a s t:h e Vi c ~-_~ Presid e n t: fo r ma n ufa ctu ri ng a n d con su m~-_~r pro d ucl:s, H P Services, H ewl ett-. Pa cka rd Corn pa ny. Sh ~-_~ ha s b een C IC} for t h r ~-_~e 

Fortune :~00 companies--Raytheon, Carrier Corporation, and Hamilton Standard, a division of United Technologies Corporation, She has experience as a 

management consukant and served in the U.S~ Army’s first class o1: female officers. Currendy, she is an advisor to the National Science Center and serves on the 

Cabinet of the United Wav of the Carolinas, 

Genevia Gee Fulbright --- President and CO0 of Fulbright & Fulbright, CPA, PA, an accounting, tax, business stragey and media consulting firm. She holds a 

Certificat~-_~ of Direct:or Ed~.~cal:ion and c~.~rrenfly serves as a Council M~-_~mber of the AICPA Foundation, as Truste~-_~ for NC~iI Capital Invest:merit 7r~.~st, and as Director 

for the National Association of Corporate Directors Research qriangle Chapter. She formerly served as a director for over 1.0 years of Mechanics and Farmers Banl~ 

and its holding company, M&F Bancorp, Inc. Diversity activities include servicing as Chair of the AICPA Minority Initiatives Committee, Chair ot: the NC Association 

of CPAs Minority issues Conlmittee and as a member of the President’s Advisory Council fo the National Association of Black Accountants~ 

Tom Hazen -- Professor Hazen teaches at the UNC School of Law and is an expert in securities regulation and corporate governance. 

Teresa Spangler-The founder and CEO of Creative Leadership Adventures, a leadership consulting firm, and a Managing Partner in PlazaBridge, a private company 

that: works with companies on growth strat:egi~-_~s and competitiw-_~ ad~¢antage. She also founded th~-_~ nonprofit:, Night: of Dreams. She is a former executive of 

Tom Peters Company and previously held senior positions at Red Hat, Inc~ 

Talk to you soon. 

Lissa 

Frem: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
gent: Tuesday, April 06, 20:~0 2:46 P~’I 
Te; Lissa Broome 
¢¢: Andrew Holton; Kara Petteway; Susan Clare-Benjamin 
Subject: Memo on Partnership + Info on CalPERS Initiative + Contacting NCCU School of Law Dean 

Dear Professor Broome: 

As a follow-up to our last conversation, a few things: 
1. Memo on Partnership Opportunities between DST and Director Initiative: We have jotted down some ideas. We would propose a follow-up meeting/call 

with you which Susan can arrange sometime in late April!early May; 

2. CaIPERS Meeting in Washington, DC next week: Please see agenda below. We would welcome thoughts and suggestions. 

3. NCCU School of Law: I serve on the Law School Advisory Board and Dean Pearce has expressed some interest in knowing more about the Initiative. I will do 

a virtual introduction. 

We look forward to hearing from you. 

Jay 

Frem: Taylor, Ashley [mailto:Ashley_Taylor@CalPERS.ca.gov] O~ ~ehalf Of Simpson, Anne 
Se~t; Monday, Apdl 05, 20:~0 4:23 P~’I 
ee; Simpson, Anne; ~orris, Mary; Taylor, Ashley; Anne Sheehan; Janice Hester-Amey; Aeisha Mastagni 
Subject: REMINDER April ~.:~th -- CH Shareowner Aligned Diverse Director Pool ~eeting 

Thank you for taking the time to join our discussion on bulding a Shareowner Aligned Diverse Director Pool. The details for the April 11~ Advisory Committee Meeting at 

Cll are below: 

When: Sunday, April 11~h from 7:00 - 8:30 pm 

Where: Omni Shoreham Hotel in the Congressional A Room 

(2500 Calvert S~’eet NW, Washington District of Coluimbia 20008) 

Agenda: Advisory Committee: Roles and Responsibilities 

Advisory Committee: Mission 

Establishing a not for profit entity 

Developing a business plan 

Resources 

Timeline for completion 

Look forward to seeing you. 

Regards, 

Anne Simpson 



From," 

Sent: 

To: 

Subject: 

Leslie Alexaaadre ~ ~aol.com> 

Friday, April 30, 2010 10:02 AM 

jay.chandhuri@nctreasurer.com; Broome, Lis~ L <lbroome@emml.unc.edtr’~ 

madrew.holton@nctreasurer.com; Kara.Petteway@nctreasurer.com; Susan.Clare-Benjamin@nctreasurer.com; Teresa@cladventures.com; 
Hazen, Thomas L <thazen@unc.edu>; Bernie@BemieDixon.com; ggf@moneyful.com; Melissa.Walle@nctreasurer.com 

Re: Memo on PaxtneBhip q Info on CalPERS Initiative ~ Contacting NCCU School of Law Dean 

Thanks, Jay, for this concise and well organized follow up memo and Lissa for organizing the call. 

Please let me know how I might be helpful going forward. 

Best, 
Leslie 

Leslie M. Alexandre, Dr.P.H. 
Health Care & Biosciences Strategic Advisor 

/Raleigh, NC 

@aol. com / 

Defivering value at the intersection of industry, government and academia 

.... Original Message .... 
From: Jay Chaudhuri <jay.chaudhud@nctt~asurer.com> 

To: Lissa Broome <lbroome@email.unc.edu> 
Cc: Andrew Holton <andrew.holton@nctreasurer.com>; Kara Petteway <Kara.Petteway@nctreasurer.com>; Susan Clare-Benjamin <Susan.Clare- 
Benjamin@nctreasurer.com>; Teresa Spangler <Teresa@cladventut~s.com>; Hazen, Thomas L <thazen@unc.edu>; Bernie Dixon <Bemie@BernieDixon.com>; Genevia 
Gee Fulbright <ggf@moneyful.com>; ~aol.com; Melissa Waller <Melissa.Waller@nctreasurer.com> 
Sent: Thu, Apt 29, 2010 11:07 am 

Subject: RE: Memo on Partnership + Info on CalPERS Initiative + Contacting NCCU School of Law Dean 

Friends: 

As a follow-up to our excellent call yesterday, I am emailing the action items as well as priority next steps: 

Action Items 

1. Follow-up to Working Group about doing next survey (tentatively, I think we would like to do this two years out in 2012)(DST); 

2. Proposed ideas / legislative changes to Secretary of State for capturing demographic data (Andrew of DST); 

3. Advocate to select Boards on lack of diversity (All); 

4. Draft letter and circulate to key stakeholders about upcoming training (DST); 

5. Set-up meeting with Anne Simpson about CalPERS initiative (DST); 

6. Promote latest survey (DST); 

7. Contact Triangle Community Foundation (Andrew of DST); 

8. Survey other funds and corporate governance people to determine if there is an analysis on diversity policies (DST); 

9. Examine boards by ages to determine select Boards to advocate for (All). 

Priorities 

1. Send letter to stakeholders about training (DST)[within 10 days] 

2. Promote latest study (DST)[2-3 weeks] 

3. Survey other funds on analysis [within 7 days] 

4. Set-up meeting with Anne Simpson [3-4 weeks] 

5. Examine boards by ages and advocate [2-3 months out] 

Jay 

From-’ Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent-’ Wednesday, April 28, 2010 9:0:1. AM 
To,, .lay Chaudhuri 
(::¢,, Andrew Holton; Kara Petteway; Susan Clare-Benjamin; Teresa Spangler; Hazen, Thomas L; Bernie Dixon; Genevia Gee Fulbright; ~aol.com 
Subject-" RE: Memo on Partnership + Info on CalPERS Initiative + Contacting NCCU School of Law Dean 

We’re looking forward Lo Loday’s call. I believe the following individuals from the Director DiversiLy Initiative working group will be joining the call: 

Leslie Alexandre ---Has served as Director of Corporate Relations, Heakh Care and Life Sciences aL the College of Management at NCSU. She was previously CEO arid 

President of the NC giotech Center. She serves as a member of the board of Arbovax, a private company, and previously served on the board of CORE, Inc., a 

NASDAQ-Iisted company. 

Bernie D~xon - Has serw~d as the Vk:e Presktent for marmfac~:udng and consumer products, HP Services, Hewkd:bPackard Company She has been CK) for three 

Fortune 100 companies --- Raytheon, Carrier Corporation, and Hamilton SLandsrd, a d~vision of United Technologies Corporation. She has experience as a 

management consultant and served in Lhe U.S. Army’s first class of female officers. Currently, she is an advisor to the National Sdence Center and serves on the 

Cabinet of the United Way of the Carolinas. 

Genevia Gee Fu~bdght - President and COO of Fu~bdght & RJ~br~ght, CPA, PA, m~ accounting, tax, bus~ness stragey m~d med~a CO[?Su~thlg firm~ She holds a 

Certificate o[ D~rect.:~r Education and currently serves as a Council Member o[ the AICPA Foundation, as ]rustee for NCM Capita~ investment Trust, and as D~rec:Lor 

[or [he Nationa~ Associath:m of Corporate D~rec[ors Research Triangle ChapLet. She formerly served as a director for over I0 years of Mechanh::s and Farmers Bank 

and ~ts hofd~ng company, M&F Bancorp, Inc. D~vers~ty activities include servidng as Cha# of the A~CPA Minority k~Liat~ves Committee, Chair of the NC Assodat~on 

o~: CPAs M~nodty ~ssues Comm~Ltee and as s member of the Pres~denL’s Advisory Coundf fo the National Association of Black Accountants. 

Tom Hazen - Professor Hazen teaches at the UNC School of Law m~d is an expe~t ~n securities regulation and corporate govemm~ce. 

Teresa Spang]er - The h:~under and CEO of Creative LeadersMp AdvenLures, a k~adership c.:)nsu~t~n~ firm, and a Manag~n~ Par[her in P~azaBridge, a pdva[e company 

Lhat works wRh (:ompan~es on grow[h sLrateg~es and competitive advantage. She also [ounded the nonprofit, N~ght of Dreams. She ~s a former executive of the 

Tom Peters Company and previously held senior posit~ons at Red HaL k~c. 

Ta~k to you soon. 



From: .lay Chaudhuri [m~a~[Lt~q;j~a~y~=c~a~u~d~h~u~zj~@~n~c~t~[~e~a~s~u~[~e~[~c~p~m~] 
Sent: Tuesday, April 06, 20:[0 2:46 PM 
To-" Lissa Broome 
C¢: Andrew Holton; Kara Petteway; Susan Clare-Benjamin 
Slibject: Memo on Partnership + Info on CalPERS Initiative + Contacting NCCU School of Law Dean 

Dear Professor I~roome: 

As a follow-up to our last conversation, a few things: 

Memo on Partnership Opportunities between DST and Director Initiative: We have jotted down some ideas. We would propose a follow-up meeting/call 

with you which Susan can arrange sometime in late April/early May; 

2. CalPERS Meeting in Washington, DC next week: Please see agenda below. We would welcome thoughts and suggestions. 

3. NCCU School of Law: I serve on the Law School Advisory Board and Dean Pearce has expressed some interest in knowing more about the Initiative. I will do 

a virtual introduction. 

We look forward to hearing from you. 

Jay 

From: Taylor, Ashley [~m~a~[!t~1~A~s~!~!~e~y~[~a~/~[~r~C~a~!~P~E~R~S~=~c~a~=~[9~v~] Oi1 I~el~alf Of Simpson, Anne 
Sent-" Monday, April 05, 20:[0 4:23 PM 
C¢: Simpson, Anne; Morris, Mary; Taylor, Ashley; Anne Sheehan; .lanice Hester-Amey; Aeisha Mastagni 
S~lbject: REMINDER April ~.lth -- CII Shareowner Aligned Diverse Director Pool Meeting 

Thank you for taking the time to join our discussion on bulding a Shareowner Aligned Diverse Director Pool. The details for the April 11~ Advisory Committee Meeting at 

CII are below: 

When: Sunday, April 11~ from 7:00 - 8:30 pm 

Where: Omni Shoreham Hotel in the Congressional A Room 

(2500 Calvert S~eet NW, Washington District of Coluimbia 20008) 

Agenda: Advisory Committee: Roles and Responsibilities 

Advisory Committee: Mission 

Establishing a not for profit entity 

Developing a business plan 

Resources 

Timeline for completion 

Look forward to seeing you. 

Regards, 

Anne Simpson 



Broadening Corporate Board Diversity: Earning a Board Seat 
UNC School of Law Director Diversity Initiative 

June 1, 2010 
Participants 

Farad Ali 
NC Institute of Minority Economic Development 
Durham City Council 

PO Box 2271 
Durham, NC 27720 

@ymail .tom 

Farad is the Senior Vice President of The North Carolina Institute of Minority Economic 
Development and Proj ect Director for the North Carolina Minority Business Enterprise Center. 
He leads a team that provides managerial and financial technical assistance to enhance the 
internal controls and management capacity of minority firms. In 2007, he was elected as a City 
Council Member At-Large for the City of Durham. He chairs the Council’s North East Central 
Durham Subcommittee and the Equal Opportunity and Equal Assurance Subcommittee. Farad 
has also been an assistant vice president for RBC Centura as a Business and Community 
Development Banker, and a Corporate Banking Officer for Wachovia. Farad has a BS in 
Business Administration from UNC-CH’s Kenan-Flagler School of Business, an MBA from the 
Lundy-Fetterman School of Business at Campbell University, and has studied emerging business 
mariners in post-graduate studies at the Tuck School of Business at Dartmouth College. Farad 
serves as a board member for the Center for Community Self Help, and as an advisor}, board 

member for Fifth Third Bank. 

Competencies: finance, fund raising, governance, leadership 
Qualities: caring and competent leadership, ability to maximize return on investment of 
financial and human capital 

Melvin (Skip) Alston 
Alston Realty Group 
Chairman of the Guilford County Board of Commissioners 
2705 W. Vandalia Rd. 

Greensboro, NC 27407 
skip@al stonrealtygroup, corn 

Skip is the principal &the Alston Realty Group, a real estate firm that specializes in property 
management and real estate sales, with 6 licensed real estate brokers, 23 full-time employees, 
and currently managing properties in the Triad area with a value of over $25 million. He is also 
the founder and President of Alston and Alston, LLC, which specializes in providing political 
consultant services and residential and multi-family investment services; and East Market Street 
Square, Inc., a company specializing in purchasing commercial real estate for development and 
renovation. He formerly owned Skip’s All Beef Hot Dogs, Inc., and The Bar-B-Que Palace. 
Skip was first elected to the Guilford County Board of Commissioners in 1992. He was the first 
African-American to be elected as Chairman of the Guilford County Board of Commissioners. 
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Skip has served on the North Carolina Real Estate Commission since 2003 and is its former 
chairman. Skip majored in Business Administration at North Carolina Central University. He 
has served as President of the North Carolina Association of Black County Officials, and has 
been a gubernatorial appointee to the North Carolina Housing Partnership Commission, the 
North Carolina Health Reform Advisory Committee, the Task Force for Church Burnings, and 
the N.C. Martin Luther King Jr. Holiday Commission. 

Competencies: political experience and oversight of public funds 
Qualities: different perspective than that usually found on corporate boards 

Tania N. Archer 
Moore & Van Allen, PLLC 
100 North Tryon Street, Suite 4700 

Charlotte, NC 28202-4003 

taniaarcher@mvalaw.com 

Tania is a government affairs attorney at Moore & Van Allen in Charlotte. She leads advocacy 
agendas a the state level on climate change policy, trade and tax issues, and energy cost 
recovery, building alliances around client issues with state and federal officials and stakeholders. 
Her prior employers include Legal Services of the Southern Piedmont, The Children’s Law 
Center, and the Department of Housing and Urban Development. Tania has a BA in English and 
Spanish and a JD from Vanderbilt University. She is fluent in Spanish. She a member of the 
Board of Directors of City at Peace and The Harvey B. Gantt Center for African American Art 
and Culture. 

Competencies: legislative advocacy, regulatory analysis and compliance, project and program 

coordination 
Qualities: judgment, perspective, creativity, written and oral communication 

Valerie Sheares Ashby 
Bowman and Gordon Gray Distinguished Term Professor of Chemistry 
University of North Carolina at Chapel Hill 

239 Caudill Laboratories 
Chapel Hill, NC 27599-3290 

ashby@email.unc.edu 

Valerie is the Bowman and Gordon Gray Distinguished Term Professor of Chemistry at UNC- 

CH. She is also the Director of the UNC National Science Foundation AGEP (Alliance for 
Graduate Education and the Professoriate) and RES (Research Education Support) programs. 
She was previously on the faculty at Iowa State University and was a National Science 
Foundation Postdoctoral Fellow and NATO Postdoctoral Fellow. Valerie was recently selected 
as a National Science Foundation American Competitiveness and Innovation Fellow and will 
become the chair of the UNC Institutional Conflict of Interest Committee. Valerie has a B S and 
PhD in Chemistry from UNC-CH. At UNC, Valerie serves on the Board &Directors of the Arts 
and Sciences Foundation, and is a member of the Faculty Executive Committee (elected by the 
faculty), and the Morehead Cain Scholarship Committee. 
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Competencies: expertise in polymer and materials chemistry; student management and 
mentofing; grant writing; understands diversity issues in training, education and management of 

staff 
Qualities: flexible, open-minded approach to problem-solving, good sense of judgment 

Loretta Copeland Biggs 
Davis & Harwell, PA 
380 Knollwood Street 
Winston-Salem, NC 27103 
lbriggs@davi sharwell.com 

Loretta is an attorney ~vith Davis & Harwell, ~vhere she specializes in family la~v and complex 
civil litigation. She served as a judge on the North Carolina Court of Appeals from 2001 to 2002 
and as a State District Court Judge from 1987 to 1994. She has also been an Assistant District 
Attorney in Forsyth County, and has served as the Executive Assistant United States Attorney for 
the U.S. Attorney’s Office for the Middle District &North Carolina. Loretta has a BA in 
Political Science from Spelman College and a JD from Howard University School of Law. She 
was a gubernatorial appointee to the North Carolina State Advisory Council on Juvenile Justice, 
the Governor’s Task Force on Youth Violence and Community Safety, and the Winston-Salem 
University Board of Trustees. Loretta is a former member of the Advisory Board for Wachovia 
Bank and Trust in Winston-Salem. 

Competencies: legal knowledge, including negotiation, mediation and arbitration skills; 
valuation of businesses, business interests, stock options and other complex financial 
transactions in the context of developing strategies to equitably divide property among divorcing 

spouses 
Qualities: strong interpersonal, communication, and organizational skills; significant statewide 
contacts in the judiciary, state and local government authorities, elected officials, and grassroots 
organizations 

R. Steve Bowden 
R. Steve Bowden & Associates 
P.O. Box 21085 
Greensboro, NC 27420 

~aol.com 

Steve founded his la~v firm, which specializes in personal injury cases, thirty years ago. Steve 
has a BA degree from Wake Forest University and earned his JD degree from Campbell 
University, Norman A. Wiggins School of Law. He is a member of the University of North 
Carolina Board of Governors, the Board of Trustees of Campbell University, and the Board of 
Directors &the Greensboro Partnership. In addition, he is a member of the Greensboro Sports 
Council and formerly served as its President and Chairman. He is Co-Chair of the Gate City 
Open Golf Tournament and a member of the Board of Directors of the Wyndham Championship 

Golf Tournament. 
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Competencies: marketing, human resources, marshalling of resources 
Qualities: decision-making in addressing the changing landscape in the business environment 

W. Maurice Bridges 
Bridges Consulting 
1540 Adams Mountain Road 
Raleigh, NC 27614 

:@aol.com 

Maurice is the President and Founder (in 2000) of Bridges Consulting Group, which provides 
management consulting to maj or corporations, state transportation agencies, and emerging 
companies, including development of a strategic plan for diversity for Brown-Forman and for the 
North Carolina Department of Transportation. Maurice also served as the Director, Supplier 
Diversity for Baltimore Gas and Electric from 2008 until earlier this year, and has served as the 
Senior Vice President for Diversity and Corporate Affairs at Hardee’ s Food Systems. Maurice 
has a BA in business administration from North Carolina Central University and has attended 
executive education and management development programs at UNC’s Kenan-Flagler Business 
School and McGill University in Montreal. Maurice has served on the North Carolina Banking 
Commission and was formerly a member of the Executive Leadership Council. He has also 
served on numerous community boards including United Way, Boys and Girls Club, and North 
Carolina Citizens for Business and Industry. 

Competencies: Conflict resolution, change management, explain and implement diversity 
strategies 
Qualities: Influencing others 

Elaine Buxton 
Confero Inc. 
1152 Executive Circle Suite 100 
Cary, NC 27511 

ebuxton@conferoinc, corn 

Elaine is the President and CEO of Confero, Inc., an international customer experience 
measurement firm that provides consumer brand support services, mystery shopping evaluations, 
customer sati sfaction research and employee incentive and recognition programs. She has a BS 
in Business Administration from UNC-CH and an MBA from Meredith College. Elaine has 
served on the Meredith College Board of Trustees, the First Citizens Bank Advisory Board for 
the Cary market, and is currently the President of the Mystery Shopping Providers Association. 
She is active with the Better Business Bureau of Eastern NC, Enterprising Women Magazine, the 
American Heart Association Triangle Go Red Executive Leadership Team, the Women 
Presidents’ Organization, and the Raleigh Professional Women’s Forum. She was recently 
recognized as the Enterprising Woman of the Year by Enterprising Women Magazine and as a 
Woman Extraordinaire by the Business Leader Media. 

Competencies: finance, marketing, risk analysis, trends and issues facing consumer services and 
products businesses 
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Qualities: Ability to continuously reinvent and adapt to technological and consumer changes; 
comfortable paving the way for others. 

Jay Jyoti Chaudhuri 
NC Department of State Treasurer 
325 N. Salisbury Street 
Raleigh, NC 27603 
Jay.chaudhuri@nctreasurer.gov 

Jay serves as General Counsel and Senior Policy Advisor to the North Carolina State Treasurer 
Janet Cowell, who manages the tenth largest pension fund in the U.S., totaling almost $70 
billion. He manages all legal and corporate governance matters. Previously, Jay served as 
Special Counsel to North Carolina Attorney General Roy Cooper and in that capacity was co- 
counsel for the national multi-state investigation of MySpace and Facebook. He also served as 
legislative aide to U.S. Senator Russell Feingold. Jay graduated from Davidson College with a 
major in South Asian Studies, earned a masters degree from Columbia University, and received 
his JD degree from North Carolina Central University. Jay is on the Raleigh Parks and 
Greenway Advisory Board, and the Board of Directors of North Carolina Gives. He also serves 
on the Board of Directors of the Council of Institutional Investors, a nonprofit organization of 
pension funds that represents over $3 trillion in assets. 
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Nicole A. Crawford 
Brooks, Pierce, McLendon, Humphrey & Leonard LLP 
230 North Elm Street #2000 
Greensboro, NC 27401 
ncrawford@brookspierce, com 

Nicole is a partner with Brooks, Pierce, McLendon, Humphrey & Leonard where she 
concentrates on employment litigation, including discrimination, harassment, equal pay, 
retaliatory discharge, wrongful discharge, and whistleblower claims. Prior to law school, Nicole 
worked in development for the University of California, Berkeley, and the Battered Women’s 
Alternatives. She was also a Program Officer at the Koret Foundation (focused on hunger, 
homelessness, at-risk youth, education, and the arts) in San Francisco where she reviewed grant 
proposals. Nicole has a BA in History from UCLA, a JD from Duke University School of Law, 
and an MPP from Duke’s Terry Sanford Institute for Public Policy. In addition to her 
professional affiliations, Nicole is a board member of the Green Hill Center for North Carolina 
Art, Partners in Public Health, and is an advisor?- council member for The Salvation Army Boys 
and Girls Club of Greensboro. 

Competencies: marketing, fund-raising; legal knowledge, including practical human resources 
experience 

Qualities: judgment, people skills, tenacity, willingness to take on tasks to completion, sense of 

humor 

Lawrence (Larry) T. Dickens 
LTDSR Group Inc. 

PO Box 190611 
Raleigh, NC 27619 

~@yahoo.com 

Larry is President of LTDSR Group, Inc., a consulting firm focused on people management, 
negotiation techniques, purchasing systems, equitable diversity, and political empowerment. 
LTDSR provides data analysis for and advises first-time political office holders. Larry 
previously spent over 10 years in state government in the Office of Civil Rights and Business 
Development and in the purchasing area for the North Carolina Department of Transportation, 
and over 20 years with the IBM Corporation, primarily in purchasing and procurement. He has a 
BS in mathematics education from North Carolina State University. Larry sew’es as the 
Secretary of the Board of Directors of Wake UP Wake County and is a member of the State 
Employees Association of North Carolina. 

Competencies: productivity-, quality improvements, compensation and benefits 
Qualities: respect, active listener, fair play, teamwork, problem solver 
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Michael D. Evans 
Winthrop University 
1024 W. 1st St. 
Charlotte, NC 28202 

~carolina.rr.com 

Mike is the Executive Professor of Finance at Winthrop University in Rock Hill, SC. He also 
runs two firms, Michael D. Evans, CPA, CFP and M.D. Evans Financial Consultants, Inc., and 
specializes in providing personal financial planning services and investment advisory services to 
executives and professionals. His previous employment includes time at Martin-Garrett, 
Sullivan & Co., CPA’ s, BarclaysAmerican Corporation (Director of Productivity Improvement), 
Ernst & Whinney (Supervi sor of Management Consulting Services), Sears Roebuck & Co 
(Industrial Engineer), and Caterpillar Tractor Co. (Production Supervisor). Mike has a BS in 
Business Management and an MBA from Bradley University. He is a CPA and a Certified 
Financial Planner (CFP). Mike is the Past President of Leadership Charlotte, Past Chairman of 
the Charlotte-Mecklenburg Public Broadcasting Authority, former Board Member of the 
Charlotte Chamber of Commerce, and a former member of the Alcoholic Beverage Control 
Board. He currently serves on the Board of Directors of Park Sterling Bank, where he is a 
member of the Audit and Loan Committees. 

Competencies: accounting (CPA), finance, money management (CFP) 
Qualities: strong written and oral communication skills, strong analytical skills, well-prepared, 
ask relevant questions 

James L. Forte 
State Auditor’s Office 
2 S. Salisbury Street 
Raleigh, NC 27699 

@yahoo.com 

James is the Director of Internal Operations and Legislative Liaison for the NC Office of the 
State Auditor. He has worked in other state departments including the NC Department of 
Transportation (Management Engineer for Productivity Services and Assistant Commissioner for 
the Division of Motor Vehicles); and the NC Department of Environment, Heath and Natural 
Resources (Management Engineer for Productivity Services). James has a B S in Sociology from 
Fayetteville State University. He served for 8 years on the state’s Minority Executive Council 
(appointed by Governor Jim Martin). 

Competencies: Leadership, management, lobbying, investigating fraud in state government 

Elsie Garner 
WTVI 
3242 Commonwealth Avenue 
Charlotte, NC 28205 
egarner@wtvi.org 
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Elsie is the President and CEO of WTVI, the public television station in Charlotte. She 
previously was interim President and CO0 at WEDU in Tampa, Florida. Elsie has a BA from 
the University of South Florida and certificates in Nonprofit Management from the University of 
Wisconsin and Advanced Strategic Management from the Corporation for Public Broadcasting. 
She is a member of the Board &Directors of Charlotte Chamber of Commerce and the American 
Diabetes Association Local Leadership Board. She is a member of the North Carolina Chapter 
of the International Women’s Forum, a People to People Ambassador, the Mass Mutual 
Women’s Advisory Board, and the Board of Visitors at Johnson C. Smith University. 

Competencies: finance, leadership, marketing, labor, legal compliance issues for 501(c)(3) 
businesses, human resources 
Qualities: Creativity, curiosity, service 

Terry E. Garrison 
Tegarris Associates Realty 

PO Box 551 
Henderson, NC 27536 
garrison@ncol.net 

Terry has been the owner and broker in charge of Tegarris Associates Realty since 1981. He has 
a BA in political science from North Carolina Central University, an MS in adult education from 
North Carolina A & T University, and a certificate from the County Leadership Institution at the 
NYU Robert Wagner School &Public Affairs. Terry has been a member &the Vance County 
Board of Commissioners for 22 years and is a Past President of the NC Association of County 
Commissioners. He is a Past President of the Vance County NAACP, and is President of the 
Henderson/Vance Black Leadership Caucus. Terry sew’es on the local board of directors for 
First Citizens Bank in Henderson, Vance County Economic Development Commission, and the 

NC Legislative State & Local Fiscal Modernization Study Commission. He is a past public 
member of the NC State Bar Council. 

Competencies: budgeting, planning, marketing, human resources, staff supervision, program 
planning and organization, program monitoring and evaluation 
Qualities: vision, creativity, judgment, ethics, sensitivity, results orientation, motivated 

Isaac Green 
Piedmont Investment Advisors, LLC 
411 West Chapel Hill Street 

Durham, NC 27701 
Forward to CLutterloh@piedmontinvestment.com 

Isaac i s the founder, Presi dent, CEO, and Chief Investm ent Offi cer of Pi edmont Investm ent 
Advisors, LLC. The firm currently specializes in core equity and fixed income management and 
manages over $3 billion in assets for over 60 institutional accounts. Piedmont was founded in 
2000, following Isaac’s employment with NCNB; NCM Capital Management Group; and 
Loomis, Sayles & Company, LP, where Isaac had management responsibility for 24 investment 
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professionals with over $10 billion under management. Isaac has a BA in Economics and History 
from Duke University, and an MBA from Columbia University. Isaac is a member and former 

board member of the National Association of Securities Professionals, and the Board of 
Directors of the UNC Kenan-Flagler School’s Applied Investment Management Program. He 
previously served on the board of the North Carolina Museum &Life & Science and the 
advisory board of the Duke University School of Nursing 

Competencies: investment experience, management, regulatory and business issues associated 

with running a business 
Qualities: "Soft skills," including the ability to solve challenging problems 

Heide Groomes 
Groomes Business Solutions 
10330 Sweetleaf Place 

Charlotte, NC 28278 
;@gmail.com 

Heide is the co-owner of Groomes Business Solutions, which helps small businesses improve 
their profitability through formulating and implementing smart strategies. She has held sales, 
marketing, and management positions at Mead-Johnson, Mobil Plastics, and PepsiCo. She spent 
11 years at General Electric, rising to the select inner circle of managers and executives. She 
developed a medical market strategy that launched GE into a new market with minimal resources 
and became a model for subsequent initiatives throughout the company. From 2005 to 2007 she 

was the Commercial Vice President of Global Sales and Officer at Almatis GmbH in Frankfurt, 
Germany, developing the structure that enabled the company to be sold for a nearly $1 billion 
profit. In the course of her career, she has led culturally diverse teams in Europe, China, Japan, 
Brazil, and India. Heide has a degree in Psychology from the University of Illinois at Chicago. 
She serves on the board of HeartBright Foundation. 

Competencies: finance, marketing, human resources, manufacturing, global perspective 
Qualities: engaging, inclusive and interactive style, works well with all types of personalities 

Philip N, Henry 
Retired Management Engineer from the Department of Transportation 

106 Smokehouse Lane 
Cary, NC 275113 

~gmail.com 

Philip is retired as a Management Engineer from the Technical Sew’ices area of the North 
Carolina Department of Transportation. He was an internal management and research consultant 
for the department and conducted management studies designed to improve processes. He also 
served as chair of the department’s Continuous Process Improvement Program. Since 2003, he 
has also reviewed grants for the government on a part-time basis. His prior work includes 
service as the Director of the Vehicle Registration Section of the North Carolina Division of 
Motor Vehicles, and as a the Testing Coordinator for Wake County Public Schools. 
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Philip has a BA in Political Science and an MA in History from North Carolina Central 
University. He earned a MSEd in Student Personnel Services from the University of Wisconsin- 
LaCrosse, and a PhD in counseling from the University of Arizona. Philip is a member of the 
Cary Town Sister Cities Commission and Communications Chair for the State Employees 

Association of North Carolina 37. 

Competencies: counseling, testing consultant, research analyst, and management engineer 
Qualities: honesty, integrity, fairness, respectfulness, willingness to understand differing 
viewpoints, willingness to search for areas of agreement 

Sally Higgins 
Higgins Law Firm, PLLC 

6525 Morrison Blvd., Suite 402 
Charlotte, NC 28211 
sally@thehigginslawfirm corn 

Sally founded the Higgins Law Firm in 2008. She previously was a litigation partner and 
associate with Kennedy, Covington, Lobdell & Hickman, LLP in Charlotte. Her expertise is in 
business litigation, employment law, and employee benefits. Sally received her BA in English 
from Duke University and her JD from the University of North Carolina School of Law. She is a 
member of the Charlotte Chapter of the Women Presidents Organization and on the Board of 
Directors of the Community School of the Arts. 

Competencies: Business litigation, conflicts, disputes, arbitration with a wide variety of sizes of 
businesses; employment law, employee benefits 
Qualities: energy, enthusiasm, hard work, creativity 

James L. Hopewell 
Herman Miller, Inc. 
855 East Main Avenue 

Zeeland, MI 49464 
James_Hopewell@hermanmiller.com 

James is the Associate General Counsel of Herman Miller, Inc, a Fortune 1000 global 
manufacturer of furniture and furniture systems for office, education, healthcare, and other 
professional environments. He is responsible for the company’s mergers and acquisitions and 

was lead counsel on a private placement of senior secured debt and a revolving line of credit. He 
has also worked at the Miller Johnson firm in Grand Rapids, MI, and as senior counsel for 
Meijer, Inc. (a supercenter store chain), and as corporate counsel for Steelcase, Inc. James has a 
Bachelor of Business Administration from Adrian College, an MBA from Syracuse University, 
and a JD from the University of Cincinnati College of Law. James is a member of the Board of 
Directors &Pine Rest Christian Mental Health Services and has served on the Board of 
ArtWorks! 

Competencies: mergers and acquisitions, corporate finance, corporate governance, integrating 
new businesses into a global organization, and commercial transactions 
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Qualities: Common sense approach to understanding legal constraints balanced with business 
needs, judgment 

Shannon W. McFayden 
Partner, Peter Browning & Associates 
Former Senior Executive Vice President for Human Resources and Corporate Relations for 
Wachovia Corporation 
2200 Pinewood Circle 

Charlotte, NC 28211 
@gmail.com 

Shannon is a partner with Peter C. Browning & Associates, a board advisory consulting firm 
headed by Peter Browning, who is on the boards ofNucor, Lo~ve’s Companies, Acuity Brands, 
and Enpro Industries. Until 2008, Shannon served as the Senior Executive Vice President, Head 

of Human Resources and Corporate Relations for Wachovia Corporation, a 120,000 employee 
global financial services firm. She directly managed 2400 employees in 24 states and 4 
countries, with $200 million in operating expense, a $1.7 billion annual benefits budget, a $13 
billion annual compensation budget, and a $100 million charitable Foundation. She served as 
senior staff to the company’s board of directors Compensation Committee. Shannon earned a 
BA in Psychology from Davidson College. Her extensive community and public service 
includes current service on the Boards of Trustees for Charlotte Country Day School, Levine 
Museum of the New" South, Novant Medical Group, Presbyterian Healthcare Foundation, and 
Central Piedmont Community College. In 2006, she co-founded the North Carolina Conference 

for Women, now known as the North Carolina Governor’ s Conference for Women. 

Competencies: human resources, including talent management, succession planning, 
organizational development, leadership development, compensation; mergers and acquisitions; 
corporate culture transformation; corporate communications, including crisis management 
Qualties: good judgment, excellent written and verbal communication skills, experience, 
creativity, leadership, "calm in the middle &the storm" demeanor 

Sandra P. l~leyer 
Duke Energy Corporation 
807 Wriston Place 

Charlotte, NC 28209 
@gmail.com (after June 1) 

Sandra is the Senior Vice President of Po~ver Delivery for Duke Energy, the power delivery 
organization which encompasses the electric transmission and distribution systems of Duke 
Energy’s five-state service area. She began in the energy field with Texas Eastern Corporation, 
then its successor PanEnergy, and then Duke Energy after its merger with PanEnergy. In 
addition to positions in financial leadership, she has been Senior Vice President of Retail 
Services; Group Vice President of Customer Service, Sales and Marketing; and President of 
Duke Energy Ohio and Duke Energy Kentucky. Sandra will retire from Duke Energy on June 1. 
She has a BA in Accounting from Louisiana State University and has completed Harvard 
University’s Advanced Management Program. She is a CPA. Sandra serves on the boards of the 

{ PAGE \* MERGEFORMAT } 



Alzheimer’s Association of Western Carolinas, the Southeast Electric Exchange, and the 
Association of Edison Illuminating Companies. 
Competencies: financial expertise (CPA), SEC reporting experience, marketing, field 
operations, regulatory and political affairs 
Qualities: collaboration, customer insight, a passion for excellence in safety 

Clarence G. Newsome 
Shaw- University 
6761 Ashland Mill Court 
Raleigh, NC 27617 

nc.rr.com 

Clarence has served as the President of Shaw- University since 2003. He is on Presidential 
Sabbatical Leave for 2009-10, and is serving as the Distinguished Church Leader in Residence at 
Duke Divinity School. Clarence has also taught at Duke Divinity School and at Howard 
University School of Divinity, where he served a long tenure as Dean. Clarence earned a BA in 
Religious Studies and American History from Duke University (where he was the first African 
American in NC to sign an Athletic Grant in Aid (football) to Duke), an MDiv from Duke 
Divinity School, and a PhD in American Christianity from Duke University. Clarence serves on 
the Duke University Board of Trustees and is serving or has served on a host of community 
boards, including the North Carolina Symphony, the Downtown Raleigh Alliance, the United 
Negro College Fund, and is a member of the North Carolina State Ethics Commission. 

Competencies: strategic planning, outcomes assessment, process mapping, budget preparation 
and management, forensic financial analysis, human resources 
Qualties: strong verbal and written communication skills, creative thinking, innovator, 
judgment, ability to work with people of diverse backgrounds and to guide a group to consensus, 
ability to identify opportunities in a crisis 

Ellen Rohde 
The ELR Group, LLC 
415 Pisgah Church Rd. #349 

Greensboro, NC 27455 
~hotmail.com 

Ellen is a retired senior executive from VF Corporation, a $7 billion global leader in branded 
apparel, including Wrangler, Lee, The North Face, and Eagle Creek. Over the course of her 
career at VF, she has served as Vice President for Brand Planning, Vice President for Customer 
Management, and as President of three different divisions - Vanity Fair Intimates, Girbaud Jeans 
Co., and Healthex, Inc. Ellen received her education at Michigan State University. She is or 
has served on the boards of United Way of Greensboro, Family & Children’s Services in 
Greensboro, the University of North Carolina at Greensboro Foundation, and as an advisory 
board member for First Union in Greensboro. This past year, she was an adjunct faculty member 
at North Carolina State University. 
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Competencies: management, marketing, brand planning, strategic planning, consumer 
innovation 

QuaKties: Innovator 
Walter L, Rogers, St. 
Rogers Real Estate 
Rogers Beauty and Barber Supplies 

116 Main Street 
Laurinburg, NC 28352 

~yahoo.com 

Walter has served as owner and CEO of Rogers Real Estate since 1982. The firm purchases, 
renovates, maintains, leases, and sells residential and business properties in North Carolina and 
South Carolina. Since 1984 he has been the owner and operator of Rogers Beauty and Barber 
Supplies, where he is responsible for all purchasing, scheduling, marketing, personnel, and 
accounting functions. Prior to beginning his own businesses, Walter sew’ed as the tax collector 
for the City of Laurinburg. Walter has ADs in Business Administration and General Education 
from Forsyth Community College and Richmond Community College. He has received a 
certificate in Municipal Administration from UNC-CH and is working on a Non-Profit 
Management Certificate at Duke University. He has also studied Administration and 
Management at UNC-CH, the University of North Carolina at Pembroke, and Fayetteville State 
University. Walter is serving or has served on the Hurricane Relief Advisor5T Board, the County 
Board of Equalization and Review, and the North Carolina State Employees Credit Union 
Commission. 

Competencies: business management and administration, real estate, retail sales 
Qualities: honesty, integrity, respect, effective people skills, leadership ability, strong 
communication capabilities, time management 

Leslie Starsoneck 
Starsoneck Consulting 

9547 Brookchase Drive 
Raleigh, NC 27617 

nc. rr. com 

Leslie works as a consultant. Her current assignments include work with the North Carolina 
Administrative Office of the Courts to develop best practice guides for judges on domestic 
violence cases; the Z. Smith Reynolds Foundation on a variety of proj ects to maximize 
investments and increase the financial sustainability of non-profits through strategic fundraising; 
and the Center for Child and Family Health in Durham as project director and policy analyst on a 
grant to enhance the identification and treatment of children exposed to domestic violence. She 
formerly served as Executive Director of the NC Council for Women and Domestic Violence 
Commission. Leslie has a BA in Psychology from State University of New Yorl~ at Potsdam and 
an MA in Social Work Administration, Social Policy and Planning from the University of 
Pittsburgh. Leslie serves as Co-Chair of the Child Welfare and Domestic Violence Committee 
and has been a member of the Community Profile Advisor5, Committee for the Triangle United 
Way. 
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Competencies: communications, government relations, budget and personnel management, 
governance 
Qualities: integrity, dedication, fresh perspective 

Betty Trautwein 
Retired Managing Director, Carolinas Practice, Resources Global Professionals 
16500 Morecambe Drive 
Cornelius, NC 28031 

~aol.com 

Betty is retired from serving as Managing Director of the Carolinas Practice of Resources Global 
Professionals, an international professional services firm providing accounting and finance, 
Sarbanes-Oxley, human capital, and information management consulting services. Resources 
was spun off from Deloitte & Touche in 1999 and became an independent public company in 
2000. Betty’s prior employment includes serving as President, First Union Auto Finance and 
Senior Vice President and CFO for the Consumer Group at First Union Corporation, and as 
Senior Vice President and General Auditor for BarclaysAmerican Corporation. She previously 
was a board member of American Information Company. Betty currently serves on the boards of 
Bank of Commerce and of Yonahlossee Resort. 

Competencies: finance, accounting, operations, human resources, international business 
Qualities: independence, integrity, consistency, dedication, diversity of thought and perspective 
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From: 

Sent: 

To: 

Subje~: 

Grace W. Ueng <gmce@savvymarketinggroup.com> 

Sunday, October 17, 2010 3:19 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

1NVITE: Oct 25 Event 

Hi Lissa, 
Hope all is well with you and your family. Wanted to make sure you knew of this event I was asked to moderate in case you/students/or 

Harvard friends have interest. Will include a private tour at the start of Cisco’s emerging technologies by one of my panelists who leads 

that group. Others include CEO of Red Hat, CEO of Bud’s Bees, and CEO of Jacobs Capital. 

Vic Hackley just told me he gave my name to the BCBS NC nominating committee. Steve Nelson had forwarded my name in the past, but 

they were looking for a finance background. Any advice on how to pursue this? 

Thanks! 

Grace 

Fantastic Fall Forum - Life After Harvard Business School 
Don’t Miss Out - Come Hear the CompelEng Stories of these Four HBS Business Leaders 

Please join the Harvard Club of the Research Triangle for an extraordina~’ panel discussion ruth four high-powered Triangle executives. They have shaped presidential 

policy, authored books m~d led innovation at companies that are the subject of Harvard Business School case studies. Their companies influence the way we 
communicate, think about sustainability and share technology. 

Each one of these dynamic business leaders would merit a can’t- altbvd-to-miss program on their own - BUT WE HAVE ALL FOUR OF TttEM AT ONCE. This will 

truly be a~ evening we will remember and talk about lbr a long time. 

Come hear fl~eir stories’. 

Schedule: Monday, October 25, 2010, 5:30 p.In. 8:15 pm including private tour of Cisco’s emerging technologies 530 to 6pm 

5:45 p.m. 6:45 pro.: Mingling & Dinner 

6:45 p.m. 8:15 pro.: Prom with Q&A 

Cost: $30 General Admission Click here to bu_y tickets Registration deadline is October 20. 

Location: Cisco Campus, Building #5, 7025 Kit Creek Rd, Morris~’ille, North Carolina 27560-9741 

Directions: From the RDU airport, take Interstate-40 to Exit 280 (Davis Drive), take Davis Drive s~uth for approximately 3 miles, turn right onto Kit Creek Road. 

Look for the signs for Building 5, mad then turn left into the driveway. Park in the lots around Building 5. 

Questions/Dietary restrictions: Please contact Peggy Lim at ,~;gmail.com. 

Panelists: 

Tony Frazier, Senior Director, Marketing & Product Management, Cisco, HBS ’97 

Michael Jacobs, President/CEO, Jacobs Capital, HBS ’83 

John Replogle, CEO, Burt’s Bees, HBS ’93 

Jim Whitehurst, CEO, Red Hat, HBS ’94 

Grace Ueng (Moderator), CEO Savvy Marketing Group, HBS ’91 

Panelist Bios: 

Tony Frazier, Cisco 

Tony Frazier joined Cisco in 2008, helping to found an internal start-up in Cisco’s Emerging Technology Group. He currently leads marketing and product 

management for Cisco’s Media Transformation portfolio. In this role he is focused on helping organizations leverage video and social networking technologies 

to transform how people work and learn. 

Prior to joining Cisco, Frazier spent ~LO years leading marketing, business development, and product teams at a variety of software companies ranging from pre- 

revenue, venture-backed start-ups to multi-billion dollar companies. Frazier spent six years as a key member of the executive team at iPhrase Technologies, 

an MIT-based venture that was widely recognized as a key innovator in the enterprise search market, iPhrase was acquired by IBM in late 2005 and Frazier led 

the Search, Text Analytics, and Content Integration teams before leaving to lead Americas Marketing for Infor Global Solutions, a ~;2.3B provider of enterprise 

applications. 

Tony began his career at Bain & Company, a leading strategic consulting firm based in Boston. He went on to complete his MBA at Harvard Business School, 

graduating with honors. 

Michael Jacobs, Jacobs Capital 

Michael Jacobs, the founder and CEO of Jacobs Capital, LLC, has an extensive background managing corporate finance practices for major firms. He began 

his investment banking career with Robinson Humphrey, the largest securities firm in the southeast. He subsequently managed the corporate finance 

practice for one of the twenty largest commercial banks in the United States and for a global consulting firm. He also served as Managing Director and head 

of the Atlanta office for the nation’s premier business valuation firm, Houlihan Lokey. Jacobs served as Director of Corporate Finance at the U.S. Treasury 



Department during the Bush (Sr.) Administration (1989-1991), where he was responsible for national policy in the areas of mergers and acquisitions, 

leveraged buyouts, corporate governance, and certain banking and tax matters. 

Jacobs is the author of Short-Term America (Harvard Business School Press), named one of the ten best business books in 1991. He later published Break 

the Wall Street Rule: Outperform the Stock Market by Investing as an Owner (Addison Wesley) which was the main selection of the Fortune Book Club in 

spring 1993. 

He has served on several corporate boards and is a graduate of the University of North Carolina and Harvard Business School. He teaches part-time at the 

University of North Carolina MBA School and at Kennesaw State University’s Executive MBA Program. 

John Replogle, Burt’s Bees 

John Replogle joined Burt’s Bees in 2006. Previously, he ran the skin care division at Unilever, where he helped to launch the Real Beauty campaign for 

Dove and establish the Dove Self-Esteem Fund for young girls. 

Replogle’s love for Burt’s Bees products and his family both played a role in his decision to join the company. He has four daughters and says, "Raising their 

awareness to environmental and natural product consciousness provides a very tangible benefit in my life. I just feel like this is a place where I can be my 

best, do great work and do some good in the process." 

Replogle earned a BA in History from Dartmouth College and an MBA from Harvard Business School. His upbringing in New England gave him a great 

appreciation for the ocean and mountains and helped him to become an avid outdoorsman. Put him on a bike, in a canoe or on a hiking trail and he couldn’t 

be happier. 

Jim Whitehurst, Red Hat 

Jim Whitehurst was named President and Chief Executive Officer of Red Hat in December 2007. Whitehurst joined Delta Air Lines in 2002, serving in various 

roles, most recently as Chief Operating Officer, responsible for Operations, Sales and Customer Service, Network and Revenue Management, Marketing 

and Corporate Strategy. Prior to joining Delta, Whitehurst served as Vice President and Director of The Boston Consulting Group (BCG) and held various 

leadership roles in their Chicago, Hong Kong, Shanghai and Atlanta offices. 

A native of Columbus, Ga., Whitehurst graduated from Rice University in Houston, Texas, with a bachelor’s degree in Computer Science and Economics. He 

also attended Friedrich-Alexander University in Erlangen, Germany, holds a general course degree from the London School of Economics and an MBA from 

Harvard Business School. 

Moderator: Grace Ueng, Savvy Marketing Group 

Grace Ueng has more than 20 years of work experience that spans from consulting for global management consultancy firm Bain & Company to working for Fortune 

500 brand leaders, Time Inc., General Mills, and Clorox. She contributed to five consumer and enterprise software ventures that had successful exits through public 

offerings or acquisition and has been a key member of executive teams that have delivered to investors a return of over ~1 billion. 

Ueng serves as CEO of Savvy Marketing Group, which she founded in 2003. She has served on the adjunct faculty of the UNC Kenan-Flagler Business School as well 

as at Fudan University’s International MBA program in Shanghai, a joint venture with MIT Sloan School. Ueng earned her undergraduate degree in management 

science from M IT and her M BA from Harvard Business School. 

Click here to buy tickets 

Grace Whi-[ze Ueng 

Fouader and CE:O, Savvy Marketinq Group 

Your Successfui Venture is our PassionT 

Offerinq Resolute Ventures]. ~! ar!d Chief and Crew for HireT PI 

91.9.319.8538 .:)ff:i (:e 
mobile 
sl<ype 

Fellow on -fwitter 
Visit our bloq~ 
No~ce: i?~is e-mail message and a!l attachments transmitted ~,4th i~ may contain CONFZDENTZAL, privileged, and copyright-protected information ln~ended solely for the use 
~he addressee, If ~he reader of #his message ~s not the ~ntended rec~p~ent~ you are hereby notified tha~ any reading, d~ssemination, distribution, copying, or other use of 
message o~ ~s attachments ~s strictly prohibited. Zf you have received this message in error, please notify the sender immed~aeely by telephone o~ by electronic mail 
delete ~his message and a!l cop~es and backups #hereof. T,~ank you. 





From: morten.huse@bi.no 

Sent: Tuesday, October 19, 2010 8:12 AM 

To: @hotmail.com 

Cc: 

Subject: Womeu ou Board - pre-iuvitation and update on cruise workshop and seruinar 28.2-2.3.2011 

Dear friends, 

We have now started planning for our Women on Board - Cruise workshop and seminar. 

Workshop will start in Oslo at 1500 Monday 28. February by boarding the DFDS cruise to Copenhagen with return to Oslo on Wednesday 2. March at 10am. 

The Cruise workshop will be followed by a seminadmini-conference on the same topic that will take place from1100-1700 at BI Norwegian School of Management. 

Both activities will have the label: WOMEN ON BOARDS: LESSONS FROM NORWAY 

We are planning to include 15 participants on the cruise workshop that will be devoted to developing and discussing research projects. 

For the seminar/mini-conference we plan to invite up to 50 participants (by invitation only) from different countries and sectors, and practical applications and 

consequences will be focused. 

Both activities will be sponsored and thus also be run with low costs for participants. 

For the seminadmini-conference we tentatively plan to have presentations from among others Eleanor TaN-Jordan (CEO Catalyst Europe), Amy Dittmar (University of 
Michigan), and Marina Brogi (La Sapienza University Rome) and several presenters from Norway that have contributed in developing, implementing and evaluating the 

Norwegian law about gender balance. 

The discussions and conclusions from the workshop and the seminars will be documented in a book planned for publication Fall-Winter 2011/2012 with the tentative title: 

"Women on corporate boards: Lessons learnt from Norway" coedited by M.Huse, S.Machold and M. Brogi. 

This is a pre-invitation. Please contact me or my assistant Trine Karlsen if you are interested in participating in the workshop and/or the seminar - also as a potential speaker. 

Warm regards 

Morten 

Morten Huse, 
President European Academy of Management (EURAM- www.euram-online.org) 
Professor, Norwegian School of Management BI & Tot Vergata University, Rome 
Phone (Italy), www.boa rdsa ndwine.net 



From." 

Sent: 

To: 

Subject: 

Attach: 

James, Bob @53.com> 

Wednesday, 4:19 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: Additional Re~urces 

REJResume42512.docx; ATT00001 .c 

Lissa, I hope this message finds you doing well. I assume you are windk~g down the spring semester. Just a reminder that I arn reddng from the bank on Monday, 

Apri~ 30th. ~ have finally completed my resume, attached, ~ wou~d appreciate any comments or feedback you might have about the resume. Also, now that ~ actually 

ha~ze one, I wouh~ li~e to ta~e you up on your o~fer to k~troduce me to the three contacts hsted below in your pdor emai~ message. ~ had an opportunRy to meet 

over ~unch a couple of weeks ago. What a great person, and fu~l of energy. She has agreed [:o assist me a~so once ~ send her my resume. ~hanks 

again Ussa. 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, 5:0~ PN 

Te; James, Bob 
Subject= Additional Resources 

Hi Bob - It was very nice to talk with you today. Here are the additional resources that I mentioned on our call. 

Veronica Biggins is at a search firm in Atlanta (with offices elsewhere) called Diversified Search. She is involved in their board practice and is herself a sitting board 

member. Just this year she went on the Southwest Airlines board (she had previously been on the board of AirTran). It’s interesting that her business bio doesn’t 

mention her board service. She also serves or formerly served on Zep, Inc. and AvNet. I have met Veronica several times and when or if you’d like a virtual 

introduction to her I am glad to provide it. 

http:i!diversifiedsearch.com/Biographies/Veron~ca gigg~ns.html 

Family gus~ness Consulting Group also has a board practice. Jennifer Pendergast is my contact there and she is based in Atlanta. I have never actually met Jennifer, 

but she has participated by phone at several of our board diversity programs. I’m happy to facilitate an intro. 

htt~//www.efami~bus~ness.c~m/index.cfm?md=C~ntent&sd=C~nsu~tantDetai~s&C~nsu~tant~D= ~ ~ 

The Mutual Funds Directors Forum would be a good group to get into contact with if you decide that a mutual fund board might be of interest. The Executive 

Director ~s Susan Wyderko. I would be happy when you are ready and if you are interested to do an email intro of the two of you. 

ht[p://www.mfdflorgiabout mfdfirorum staff/ 

is the woman I mentioned to you. She lives in and serves on the board of trustees of She 

was on the flight to Charlotte that ended up in the Hudson River in NYC. Her email is @_~#_£E)_¢[[3_~g_[[R[~:~£~.. If you’re interested in an introduction, let 
me know. 

NACD has a directors’ registry (national) and may still maintain a local one through the RTP Chapter. It would be good to register with these as well. 

Let’s stay in touch and when you’re next in Chapel Hill for a game or to visit your children and have some free time, let me know. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

~.~.~ Description: 

h~p:ff~.law, u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

@aol.com 

Thursday, January 24, 2013 9:03 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Need your help to identify SC director 

NACDChapterOrganizing Boardbios2013-1 .doc 

Good evening, Lissa - 
I haven’t seen you in a while, but I hope 2013 is off to a good start for you, personally and professionally. With all your contacts in the director world, I want to ask for your help 
as we work quickly but carefully to identify a public company director with South Carolina roots. 
To provide the framework, I have been working with Sue Cole, Ma~ann Bruce, and three other corporate directors of the male persuasion to gain approval for a new chapter of 

the National Association of Corporate Directors (NACD) chapter in the Carolinas; and we have just gotten the green light. The chapter coverage area we proposed includes 

South Carolina, so we have an immediate need to add a corporate director in South Carolina to our board. While the perfect candidate would be a person who lives in SC and 
serves on the board of a public company domiciled in SC, we are quite willing to consider different variations on that theme. 
The National CEO of NACD would clearly prefer that we recruit a person who serves on the board of a Fortune 1000 company, and that would obviously be a great pedigree. 
However, our paramount concern is that the first SC director we add needs to be talented and impressive and well known in the Columbia/Greenville corridor. In addition, I am 
sensitive to the fact that large and public are words that are seldom linked when referring to companies in my home state. 
So I will stop with that brief overview and see what questions you have. Know that I will yen/much appreciate your suggestions. As a South Carolina native as well as the ad 
hoc nominating chair for our new chapter, I have a lot of pride riding on our making the right choice. I am attaching the bios of the six of us who have served as the Chapter 
Organizing Board so that you will see the backgrounds that we want to complement. One thing you will note is that we have the financial services waterfront pretty well 
covered, so we would really like to gain representation in manufacturing, energy, or other fields not currently represented if possible. 

Thanks so much for sharing any ideas that come to mind. In addition to specific candidates whom you may know or know of, I would also appreciate the names of referral 
sources whom you think would have the connections to some of the folks we seek. 
all the best/betty t 
Betty Trautwein 

= Home Office 

Attachment: Bios of Chapter Organizing Board 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Sunday, January 27, 2013 4:15 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Need your help to identify SC director, with a twist 

For your eyes only - 
Thanks, Lissa - With you database and vast experience, you are proving my theory that this is not an easy task and success will likely require us to be more lucky than smart. 
That said, let me comment on SCANA and ask for your additional insight. Please note that these are my stream-of-consciousness thoughts as I am looking at the"What if?" 
scenarios to discuss further tomorrow. 
Yes, I did reach out to Sharon; and I invited her to the director dinner with Ken Daly which followed the meeting he had with the Organizing Board; but she was in your neck of 
the woods instead of mine. Before Governor Pat’s call intervened, we were planning to get together to talk further about Family Dollar and SCANA from a different vantage point, 
since both ar~ Full Board Members of NACD already; and no chapters we have talked with have really done a good job of connecting the dots to the individual directors on Full 
Board Member companies. That shouldn’t be as tough as logistics have made it, but that is a conversation for another day. In any event, Sharon does have a new To Do list at 
this point. However, I did offer fashionable canes for her use as she recovers from foot surgery. She is using a scooter now, but will be graduating soon. 
Moving fo~vard, I have gotten help with SCANA names and ideas from several other sources in recent days. The name that has gotten the most mentions is Harold Stowe, who 
is on both the SCANA board and the Harris-Teeter board. Deloitte and Sockwell suggested him as a SCANA board member who could run for governor, and KPMG suggested 
him as a Ruddick/Harris-Teeter board member who lives in SC and is incredibly well connected there. Add to that the fact that our chair designee, Walter Wilkinson, knows 
Harold through their mutual HBS connection; and Sue Cole, our president designee, used to work with Harold at NCNB in their prior lives. Walter has primed the pump with 
Harold, who appears to be interested in the role, but not interested in coming to Charlotte more than he already does. We’ll be considering a tag-team approach tomorrow, and 
Sue will probably make the next call and explain to him the virtual approach she envisions since she is also remote. Sockwell has a longstanding relationship, having placed 
him at Canal Industries many years ago, so they are also willing to assist with the ask if needed. They are one of the four local sponsors of NACD, along with K&L Gates, 
Grant Thornton, and Pearl Meyer & Partners (PM&P). And SCANA is a new client of PM&P, and they hear good things about Harold as well. 
Bottom line is if Harold says yes, we will have a name with a gold-plated South Carolina resume, but what if he says no? 
One of the other options is a person who lives in Greenville, SC and is on the board of BlueCrossBlueShield of SC, but whose public board affiliation is Charlotte-based 
Piedmont Natural Gas. Her name is Minor Mickel Shaw, and I am wondering if you have met her or run across her name in the past. She is another very busy person, so there 
is no guarantee she will say yes either. In her case, the managing partner of KPMG’s Greenville office is willing to help with the ask; and I have strong endorsement from the 
Carolinas Managing Partner of Deloitte, which audits PNG as well as a couple of PNG board members who have served with her for many years. 
Decision tree continues: If Harold says no and Minor says yes, we will have a name with a gold-plated South Carolina resume. But what if both say no? 
That is where I would be willing to look at broader options, so I want to push your thinking further out of the box in that regard. Among the options I would 
consider at that point would be adding another director who sits on at least one NYSE board, who could be from eitherour North Carolina or South Carolina 
footprints to satisfy the firm requirement from National for another public company director. So this alternative would most likely require adding two directors 
instead of one in order to get the SC roots we want. 
Going this route, we could then add a second additional director from SC who has prior public and current private board experience. His is a name that I have in my back 
pocket and first worked with 25+ years ago. He is stepping down fi~)m a CEO r~le and moving onto the parent company board as vice chair, even as we speak. The best news 
of all is that he wants to be involved in building a new NACD legacy in the Carolinas. I do like volunteers who are looking for ways to fill their time with something they care 
about!! You betcha!!! 
So, having painted the picture, I would greatly appreciate your noodling on the paragraph in bold above, particularly relative to diverse candidates and those who will average 
down the age of the current board. Maryann is the only fiftysomething, so it would be great if she had some company! 
Thoughts welcome - by email, phone, or ESP! 
Thanks again! 
best/betty t 
Betty Trautwein 

704 892 7059 - Home Office 

From: Ibroome@email.unc.edu 
To:          @aol.com 
Sent: 1/27/2013 2:32:42 P.M. Eastern Standard Time 
Subj: RE: Need your help to identify SC director 

Hi Betty--- 

There is onfy one person in our diverse director database from 

Co~umMa, SC, http:!!www.parkerpoe.com!attorneys!sidney-j-everin~-ii!. He ~s voun8--38, I think. 

a~so ~ooked at the directors of SCANA and found severa~ that appear to be from South Carolina. Sharon Decker was a director of SCANA. ~ don’t know if she 

had to resi~?~ because of her new ~x~si~:ion ~n the NC Dept. of Commerce, but she coa~d be a ~ood contact wi~:h any of these folks ~[ you need ~1:. The Soath 

Caro~h~a Scana directors are listed below: 

James A. Bennett (Age 51) (appears to be African-American} 

Birecto[ since 1 

Mr. Bennett has been Executive Vice President and Director of Public Affairs of Fi~t Citizens Bank, 

located in Columbia, South Carolina, since August 2002. From May 2000 to July 2002, he was 

President and Chief Executive Officer of South Carolina Community Bank, ~n Columbia, South 

Carolina. Mr. Bennett series on the board of Palmetto Health, headquadered in Columbia, South 

Carolina. 

James ~. ~icali (Age 64) 

Director since 2007 

Mr. Mical~ was Chairman and P[~sident of Michelin Noah America, Inc., located in Greenville, South 



Carolina, from 1996 to August 2008, and he continued to consult for Michelin until October 2009. 

From 2008 until September 2011, he was of counsel to the law firm Ogletree Deakins, LLC in 

Greenville, South Carolina. Since 2008, Mr. Micali has been a Senior Advisor to, and a limited partner 

of, Azalea Fund Ill of Azalea Capital LLC (a private equity firm), also in Greenville, South Carolina. Mr. 

Micali has served as a director of Sonoco Products Company in Hartsville, South Carolina since 

2003 and has served as Lead Director since February 2012. Mr. Micali also serves on the board of 

American Tire Distributors Holding, Inc. in Charlotte, North Carolina. Mr. Micali served on the board 

of Lafarge North America from 2004 to 2006, and as the Chairman of the South Carolina Chamber of 

Commerse in 2008, and on the board of Ritchie Bros. Auctioneers in Vancouver, Canada from April 

2008 until April 2012. 

Bill b. Amick (Age 68)1 

Director since 1990 

Mr. Amick has been the Chairman of The Amick Company, a residential and resort real estate 

development company, since his retirement in October 2006 from Amick Farms, Inc., Amick 

Processing, Inc. and Amick Broilers, Inc., a vertically integrated broiler operation. Prior to his 

retirement, he served as Chairman of the boards of the Amick entities, all of which are located in 

Batesburg, South Carolina. He held those positions for more than five years. Mr. Amick also serves 

on the board of Blue Cross and Blue Shield of South Carolina. 

D. Maybank Hagood (Age 50) 

Director since 1999 

Mr. Hagood has been Chief Executive Officer and President of Southern Diversified Distributors, Inc., 

a provider of logistic and distribution services, located in Charleston, South Carolina, since 

November 2003. Mr. Hagood also has been Chief Executive Officer of William M. Bird and 

Company, Inc., a subsidiary of Southern Diversified Distributors, Inc., a wholesale distributor of floor 

covering materials, in Charleston, South Carolina, since 1993. He served as President of W~lliam M. 

Bird and Company, Inc., until June 2009. 

hope this helps. Best of luck. 

I.issa 

[.issa L Broome 

Wells Fargo Professor .:)f ~3ankin~ I_aw 

Dir~-:~ctor, (:enter for Banking and Finance 

IJ N (: School of I_a w 

(:(~#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919~962~7066 

http://www.law.unc.edu!centers/banking 

Access my papers on SSRN at: http:iissrn.com!author=248720 
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From: Bbtrautwein@aol.com 
Sent: Thursday, January 24-, 2013 9:03 PM 
To: Broome, Lissa L 
Subject: Need your help to identify SC director 

~aol.com] 

Good evening, Lissa - 

haven’t seen you in a while, but I hope 2013 is off to a good start for you, personally and professionally. With all your contacts in the director world, I want to ask for 
your help as we work quickly but carefully to identify a public company director with South Carolina roots. 

To provide the framework, I have been working with Sue Cole, Maryann Bruce, and three other corporate directors of the male persuasion to gain approval for a new 
chapter of the National Association of Corporate Directors (NACD) chapter in the Carolinas; and we have just gotten the green light. The chapter coverage area we 
proposed includes South Carolina, so we have an immediate need to add a corporate director in South Carolina to our board. While the perfect candidate would be a 
)erson who lives in SC and serves on the board of a public company domiciled in SC, we are quite willing to consider different variations on that theme. 

The National CEO of NACD would clearly prefer that we recruit a person who serves on the board of a Fortune 1000 company, and that would obviously be a great 
pedigree. However, our paramount concern is that the first SC director we add needs to be talented and impressive and well known in the Columbia/Greenville corridor. 
In addition, I am sensitive to the fact that large and public ar~ words that are seldom linked when referring to companies in my home state. 

So I will stop with that brief overview and see what questions you have. Know that I will very much appreciate your suggestions. As a South Carolina native as well as 
the ad hoc nominating chair for our new chapter, I have a lot of pride riding on our making the right choice. I am attaching the bios of the six of us who have served as 
the Chapter Organizing Board so that you will see the backgrounds that we want to complement. One thing you will note is that we have the financial services 
waterfront pretty well covered, so we would really like to gain representation in manufacturing, energy, or other fields not currently represented if possible. 

Thanks so much for sharing any ideas that come to mind. In addition to specific candidates whom you may know or know of, I would also appreciate the names of 
referral sources whom you think would have the connections to some of the folks we seek. 

all the best/betty t 

Betty Trautwein 

-Mobile 

704 892 7059 - Home Office 

Attachment: Bios of Chapter Organizing Board 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, February 20, 2013 6:15 PM 

Broome, Lissa L <lbroome@emaikunc.edu> 

Fwd: Need your help to identify SC director, with a twist 

Hi, Lisa - 
I have been out of commission, fighting the winter bugs that have gone around our neighborhood multiple times now, so please forgive my tardy response, with my thanks for 
your timely follow-up= I actually thought I had sent this note earlier, but the draft was indeed sitting in my folder for follow-up. So let me try again. 
As you will likely have suspected, Jewell, Linda, and Edwina are actually folks to whom Maryann and I have reached out to for suggestions. In fact, they may have been asked 
twice, because Maryann also sent a blanket email to all WCD members. As you no doubt know, all of them serve on the boards of companies that are headquartered outside 
the Carolinas; so they do not fit the current need and the expanded search criteria. 
I also want to circle back to you regarding a conversation I had with the KPMG crew who support WCD. I had made the comment when their list was 2/3 white male and all 
older than I am that we have a succession cliff coming as the baby boomers are aging out, so we need to be filling those proverbial binders with the names of younger, more 
diverse candidates. They jumped all over that as a potential WCD topic and wanted to know more if I had supporting statistics. No, I don’t. Mine is but a gut feel, but I 
suggested that you may have done some research regarding all the seats that are coming available in the next few yeats. If you done so or plan to do so, there may be a 
number of interested parties, none the least of which is WCD. Thoughts? 
Again, thanks for your assistance and for all you do. Now that we have another connection, I hope to see you soon at an IWF event. 
best/betty t 

From: Ibroometl~.email.u nc.ed u 
To:           ~aol.com 
Sent: 1/27/2013 9:54:15 P.M. Eastern Standard Time 
Subj: RE: Need your help to identify SC director, with a twist 

Hi BetLy --- Okay. A few more names: 

Jewelf Hoover’---lives in Charlotte. NoL as youn~ as you might wisf~ I know her well. I think she recently went on the board of AARP. She is African- 

Arnerican. 

J~NELL D, HOOVER, 63, Principal and bank consultant with Hoover and 

Associates, LLC and author of the "Ultimate Guide for Bank Directols." 

Ms. Hoover is a former director of First Charter Corporation. 

2O09 

22,603 

.0024% 

Ms Hoover’s qualifications for service as a Director of the Company include 28 years of service with the Office of 

the Comptroller of the Currency- including service as the Deputy Comptroller of the agency’s Western District. She 

also has gained valuable banking experience and knowledge as a bank consultant for corporate governance, director 

training and problem bank resolution matters. Additionally, she has first-hand knowledge of the Company through 

her service as a director of its North Carolina affiliate and a predecessor banking organization. 

Lind~ Fa~’thing - Di~’ttctor of St~-’_@m~a~l: (64 y~-:~ar8 old). f_is~e.s in Chark)tt~-:~, You prob~My know bet. 

Linda M. 
Farthing 

t~ 

(64) 

Director of the Company; President and Chief Executive Officer of the Company from September 2007 to December 2008; President and 

director, Friedman’s, Inc. !998; President and director, The Cato Corporation !990-1997 Former director of CT Communications from 2005 to 

2007. Ms. Farthing’s considerable experience in managing retail companies materially enhances the Board’s ability to assess market trends 

and the Board’s sensitivity to overall business trends affecting the retail industry. 

199~ 

Edwina Woodbary - l.h, irec~or of £adio Shack I_iw-:~s in Chap~-_~l Hill. 

Edwina D. Woodbury 

Age 60 

Director since 1998 

Ms. Woodbury has been President and Chief Executive Officer of The Chapel Hill Press, Inc. (a publishing 
services company) since 1999. She previously served as Executive Vice President, Global Business Process 
Redesign for Avon Products, Inc. (a direct seller of beauty and related products). Before leading its worldwide 
reengineering effort, Ms. Woodbury was Avon’s Executive Vice President, Chief Financial and Administrative 
Officer. Ms. Woodbury was previously a director of R. H. Donnelley Corp. (a publishing and marketing 
company) and Click Commerce, Inc. (a research solutions company). 

Ms. Woodbury is the chair of the Management Development and Compensation Committee and a member of 
the Audit and Compliance Committee. 

In selecting Ms. Woodbury as a nominee for election as a director at the annual meeting, the board considered 
several aspects of Ms. Woodbury’s experience, including but not limited to her extensive experience in process 
management and financial controls, her ownership and management of a publishing services company, her 
skills as a public company chief financial officer, and her in-depth knowledge of compensation and audit 
practices and her experience on other boards. 



From: Bbtrautwein@aol.com @aol.com] 
Sent: Sunday, 3anuary 27, 2013 4:15 PM 
To: Broome, Lissa L 
Subject: Fwd: Need your help to identify SC director, with a twist 

For your eyes only - 

Thanks, Lissa - With you database and vast experience, you are proving my theory that this is not an easy task and success will likely require us to be more lucky 
than smart. That said, let me comment on SCANA and ask for your additional insight. Please note that these are my stream-of-consciousness thoughts as I am 
looking at the"What if?" scenarios to discuss further tomorrow. 

Yes, I did reach out to Sharon; and I invited her to the director dinner with Ken Daly which followed the meeting he had with the Organizing Board; but she was in 
your neck of the woods instead of mine. Before Governor Pat’s call intervened, we were planning to get together to talk further about Family Dollar and SCANA from a 
different vantage point, since both are Full Board Members of NACD already; and no chapters we have talked with have really done a good job of connecting the dots 
to the individual directors on Full Board Member companies. That shouldn’t be as tough as logistics have made it, but that is a conversation for another day. In any 
event, Sharon does have a new To Do list at this point. However, I did offer fashionable canes for her use as she recovers from foot surgery. She is using a scooter 
now, but will be graduating soon. 

Moving forward, I have gotten help with SCANA names and ideas from several other sources in r~cent days. The name that has gotten the most mentions is Harold 
Stowe, who is on both the SCANA board and the Harris-Teeter board. Deloitte and Sockwell suggested him as a SCANA board member who could run for governor, 
and KPMG suggested him as a Ruddick/Harris-Teeter board member who lives in SC and is incredibly well connected there. Add to that the fact that our chair 
designee, Walter Wilkinson, knows Harold through their mutual HBS connection; and Sue Cole, our president designee, used to work with Harold at NCNB in their 
prior lives. Walter has primed the pump with Harold, who appears to be interested in the role, but not interested in coming to Charlotte more than he already does. 
We’ll be considering a tag4eam approach tomorrow, and Sue will probably make the next call and explain to him the virtual approach she envisions since she is also 
remote. Sockwell has a longstanding relationship, having placed him at Canal Industries many years ago, so they are also willing to assist with the ask if needed. 
They are one of the four local sponsors of NACD, along with K&L Gates, Grant Thornton, and Pearl Meyer & Partners (PM&P). And SCANA is a new client of 
PM&P, and they hear good things about Harold as well. 

Bottom line is if Harold says yes, we will have a name with a gold-plated South Carolina resume, but what if he says no? 

One of the other options is a person who lives in Greenville, SC and is on the board of BlueCrossBlueShield of SC, but whose public board affiliation is Charlotte= 
based Piedmont Natural Gas. Her name is Minor Mickel Shaw, and I am wondering if you have met her or run across her name in the past. She is another very busy 
person, so there is no guarantee she will say yes either. In her case, the managing partner of KPMG’s Greenville office is willing to help with the ask; and I have 
strong endorsement from the Cm~linas Managing Partner of Deloitte, which audits PNG as well as a couple of PNG board members who have served with her for 
many years. 

Decision tree continues: If Harold says no and Minor says yes, we will have a name with a gold-plated South Carolina resume. But what if both say no? 

That is where I would be willing to look at broader options, so I want to push your thinking further out of the box in that regard. Among the options I 
would consider at that point would be adding another director who sits on at least one NYSE board, who could be from eitherour North Carolina or 
South Carolina footprints to satisfy the firm requirement from National for another public company director. So this alternative would most likely 
require adding two directors instead of one in order to get the SC roots we want. 

Going this route, we could then add a second additional director from SC who has prior public and current private board experience. His is a name that I have in my 
back pocket and first worked with 25+ years ago. He is stepping down from a CEO role and moving onto the parent company board as vice chair, even as we speak. 
The best news of all is that he wants to be involved in building a new NACD legacy in the Carolinas. I do like volunteers who are looking for ways to fill their time with 
something they care about!! You betcha!!! 

So, having painted the picture, I would greatly appreciate your noodling on the paragraph in bold above, particularly relative to diverse candidates and those who will 
average down the age of the current board. Maryann is the only fiftysomething, so it would be great if she had some company! 

Thoughts welcome = by email, phone, or ESP! 

Thanks agai!! 

best/betty t 

Betty Trautwein 

704 892 7059 - Home Office 

From: Ibroome~email.unc.edu 
To: -         ~,,aol.com 
Sent: 1/27/2013 2:32:42 P.M. Eastern Standard Time 
Subj: RE: Need your help to identify SC director 

Betty--- 

There is only one person in our diverse director database from SC. He is Sidney Evering, Special Counsel and Director ot: Diversity at Parker Poe law 

firm in CokJmbia, SC, http:!!www.parkerpoe.com!attorneys!sidney-j-evering-ii!. He is young --38, I think. 

also looked at the directors of SCANA and found several that appear to be from South Carolina~ Sharon Decker was a director of SCANA. I don’t 

kn.:)w if she had to resign becaase o[ her new position in the NC D~-_~pt. of Commerce, but she could be a good contact wi~:h any of these h:~lks it y.:)u 



rle~-’_~d it "Fhe South (:arolina S(:~na {:~ire~::[ors ~r~-_~ listed below: 

James A. Bennett (Age 61) (appears to be African-American) 

Director since t997 

Mr. Bennett has been Executive Vice President and Director ef Public Affairs ef First Citizens Bank, 

located in Columbia, South Carolina, since August 2002. From May 2000 to July 2002, he was 

President and Chief Executive Officer of South Carolina Community Bank, in Columbia, South 

Carolina. Mr. Bennett serves on the board of Palmetto Health, headquartered in Columbia, South 

Carolina. 

James M. Micali (Age 64) 

Director since 2007 

Mr. Micali was Chairman and President of Michelin North America, Inc=, located in Greenville, South 

Carolina, from 1996 to August 2008, and he continued to consult for Michelin until October 2009. 

From 2008 until September 2011, he was of counsel to the law firm Ogletree Deakins, LLC in 

Greenville, South Carolina= Since 2008, Mr. Micali has been a Senior Advisor to, and a limited partner 

of, Azalea Fund III of Azalea Capital LLC (a private equity firm), also in Greenville, South Carolina. Mr. 

Micali has served as a director of Sonoco Products Company in Hartsville, South Carolina since 

2003 and has served as Lead Director since February 2012~ Mr. Micali also serves on the board of 

American Tire Distributors Holding, Inc. in Charlotte, North Carolina. Mr. Micali served on the board 

of Lafarge North America from 2004 to 2006, and as the Chairman of the South Carolina Chamber of 

Commerce in 2008, and on the board of Ritchie Bros. Auctioneers in Vancouver, Canada from April 

2008 until April 2012. 

Bill L. Amick (Age 68)1 

Director since 1990 

Mr. Amick has been the Chairman of The Amick Company, a residential and resort real estate 

development company, since his r~tirement in October 2006 from Amick Farms, Inc., Amick 

Processing, Inc. and Amick Broilers, Inc., a vertically integrated broiler operation. Prior to his 

retirement, he served as Chairman of the boards of the Amick entities, all of which are located in 

Batesburg, South Carolina. He held those positions for more than five years. Mr. Amick also serves 

on the board of Blue Cross and Blue Shield of South Carolina. 

D. Maybank Hagood (Age 50) 

Director since t 999 

Mr. Hagood has been Chief Executive Officer and President of Southern Diversified Distributors, Inc., 

a pr~)vider of logistic and distribution services, located in Charleston, South Carolina, since 

November 2003. Mr. Hagood also has been Chief Executive Officer of William M. Bird and 

Company, Inc., a subsidiary of Southern Diversified Distributors, Inc., a wholesale distributor of floor 

covering materials, in Charleston, South Carolina, since 1993. He served as President of William M. 

Bird and Company, Inc., until June 2009. 

hope this helps. Best of luck. 

Liss~, 



I.issa L groome 

Wells Fargo Pro~essor of Banking Law 

Direct:or, O:mt:er for B~nking ~nd Finance 

UNC Sc}lool of Law 

CB#3380, Van Hecke-.Wettach Hall 

C}~ape] NH[, NC 27599--3380 

919.962.7066 
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From:          .~aol.com 
Sent: Thursday, .~anuary 24, 2013 9:03 PM 
To: Broome, kJssa L 
Subject: Need your help to identify SC director 

~aol.com] 

Good evening, Lissa - 

haven’t seen you in a while, but I hope 2013 is off to a good start for you, personally and professionally. V~th all your contacts in the director world, I want 
to ask for your help as we work quickly but carefully to identify a public company director with South Carolina roots. 

To provide the framework, I have been working with Sue Cole, Maryann Bruce, and three other corporate directors of the male persuasion to gain approval for 
a new chapter of the National Association of Corporate Directors (NACD) chapter in the Carolinas; and we have just gotten the green light. The chapter 
coverage area we proposed includes South Carolina, so we have an immediate need to add a corporate director in South Carolina to our board. VVhile the 
)erfect candidate would be a person who lives in SC and serves on the board of a public company domiciled in SC, we are quite willing to consider different 

variations on that theme. 

The National CEO of NACD would clearly prefer that we recruit a person who serves on the board of a Fortune 1000 company, and that would obviously be a 
great pedigree. However, our paramount concern is that the first SC director we add needs to be talented and impressive and well known in the 
Columbia/Greenville corridor. In addition, I am sensitive to the fact that large and public are words that are seldom linked when referring to companies in my 
home state. 

So I will stop with that brief overview and see what questions you have. Know that I will very much appreciate your suggestions. As a South Carolina native 
as well as the ad hoc nominating chair for our new chapter, I have a lot of pride riding on our making the right choice. I am attaching the bios of the six of us 
who have served as the Chapter Organizing Board so that you will see the backgrounds that we want to complement. One thing you will note is that we have 
the financial services waterfront pretty well covered, so we would really like to gain representation in manufacturing, energy, or other fields not currently 
represented if possible. 

Thanks so much for sharing any ideas that come to mind. In addition to specific candidates whom you may know or know of, I would also appreciate the 
names of referral souroes whom you think would have the connections to some of the folks we seek. 

all the best/betty t 

Betty Trautwein 

704 892 7059 = Home Office 

Attachment: Bios of Chapter Organizing Board 
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William T. Alberti 

BCBS NC 

5901 Chapel Hill Road 

Durham, NC 27707 

bill.alberti@bcbsnc.co m 

Alex J. Barker 

CMC-NorthEast, Inc 

920 Church Street N 

Concord, NC 28025 

abarker@northeastmedical.org 

Richard A. Coughlin 

Smith Moore 

300 North Greene Street 

PO Box 21927 

Greensboro, NC 27401 

rick.coughlin@smithmoorelaw.com 

Lillian M Andress 

LabCorp, Inc 

430 South Spring Street 

Burlington, NC 27215 

Ethan A. Berghoff 

Baker & McKenzie 

One Prudential Plaza 

130 E Randolph Drive 

Chicago, IL 60601 

ethan=a.berghoff@bakernet.com 

Patricia C. Crawford 

UNC Office of University Counsel 

CB#9105 

Bank of America Building 

Chapel Hill, NC 27516 

pat_crawford@unc.edu 

Deirdre M. Arnold 

SAS Institute, 

SAS Campus Drive 

Cary, NC 27513 

Deirdre.Arnold@sas.co m 

Alison R. Bost 

Womble Carlyle Sandridge & Rice 

One West Fourth Street 

Winston Salem, NC 27101 

ABost@wcsr.com 

Mark Davidson 

Brooks Pierce McLendon Humphrey & Leonard 

230 North Elm Street 

Suite 2000 

Greensboro, NC 27401 

mdavidson@brookspierce.com 

Robert M. Arnold 

Smith Anderson 

2500 Wachovia Capitol Center 

PO Box 2611 

Raleigh, NC 27602 

George T. Brady III 

Parker Poe Adams & Bernstein, LLP 

PO Box 389 

Raleigh, NC 27602 

georgebrady@pa rkerpoe.com 

Pamela S. Dully 

Wishart Norris Henninger & Pittman 

3120 South Church Street 

PO Box 1998 

Burlington, NC 27215 

pamela.duffy@wnhplaw.com 

Teresa C. Artis 

Capitol Broadcasting Company, Inc 

2619 Western BIvd 

Raleigh, NC 27606 

ta rtis@cbc=raleigh.com 

Lissa L. Broome 

UNC School of Law 

CB#3380 100 Ridge Road 

Chapel Hill, NC 27599-3380 

Ibroome@email.unc.edu 

James W. Dymond 

Moore & Van Allen, PLLC 

2200 West Main Street 

Suite 800 

Durham, NC 27705 

jamesdymond@mvalaw.com 

Tianna Ayotte 

LabCorp, Inc 

430 South Spring Street 

Burlington, NC 27215 

Peter C. Buck 

Robinson Bradshaw & Hinson, PA 

101 North Tryon Street 

Suite 1900 

Charlotte, NC 28246 

pbuck@rbh.com 

Robert E. Esleeck 

Wall Esleeck Babcock, LLP 

1076 West Fourth Street 

Suite 100 

Winston Salem, NC 27101 

resleeck@webllp.com 

Henry C. Babb 

Alliance One international, Inc 

PO Box 2009 

Morrisville, NC 27560-2009 

hbabb@aointl.com 

John Bussian 

Bussian Law Firm 

Wachovia Capital Center, 16th Floor 

150 Fayetteville Street Mall 

Raleigh, NC 27601 

@bellsouth.net 

William Freivogel 

999 North Lake Shore Drive 

Chicago, IL 60611 

@yahoo.com 
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Benjamin Gilbert 

UNC Hospitals 

101 Manning Drive 

Chapel Hill, NC 27514 

bgilbert@unch.unc.edu 

Paul R. Newton 

Duke Energy Corporation 

PO Box 1006 

EC03T 

Charlotte, NC 28201 

prnewton@duke-energy.com 

Ellen T. Ruff 

Duke Energy Corporation 

1312 Biltmore Drive 

Charlotte, NC 28207 

eruff@duke-energy.com 

Thomas Lee Hazen 

UNC School of Law 

CB#3380 100 Ridge Road 

Chapel Hill, NC 27599-3380 

tomhazen@email.unc.edu 

M. Patricia Oliver 

BB&T 

200 West Second Street 

3rd Floor 

Winston Salem, NC 27101 

poliver@bbandLcom 

Michael P. Saber 

Smith Anderson 

PO Box 2611 

Raleigh, NC 27602-2611 

Msaber@smithlaw.com 

Robin L. Hinson 

Robinson Bradshaw & Hinson, PA 

101 North Tryon Street, Suite 1900 

1900 Independence Center 

Charlotte, NC 28246 

rhinson@rbh.com 

Samuel T. Oliver 

Manning Fulton & Skinner, PA 

3605 Glenwood Avenue, Suite 500 

Raleigh, NC 27619 

oliver@manningfulton.com 

Robert A. Singer 

Brooks Pierce McLendon Humphrey & Leonard 

PO Box 26000 

Greensboro, NC 27420-6000 

rsinger@brookspierce.com 

Edith H. Holloman 

UNC Hospitals 

101 Manning Drive 

Chapel Hill, NC 27514 

shollomn@uncch.unc.edu 

Louise Paglen 

Lawyers Mutual 

PO Box 1929 

Gary, NC 27512 

Ipaglen@lmlnc,com 

Derek B. Steed 

Wishart Norris Henninger & Pittman 

3120 South Church Street 

PO Box 1998 

Burlington, NC 27216 

derek.steed@wnhplaw.com 

Robert J. Johnson 

BB&T 

200 Weast Second Street, 3rd Floor 

Winston-Salem, NC 27101 

rjjohnson@bbandt.com 

Barry G. Pea 

137 New Castle Drive 

Chapel Hill, NC 27517 

~nc.rr.com 

Leslie Chambers Strohm 

UNC Office of University Counsel 

Bank of America Building 

CB #9105 

Chapel Hill, NC 27599-9105 

leslie_strohm@unc.edu 

Michelle Langdon 

LabCorp, Inc 

430 South Spring Street 

Burlington, NC 27215 

Christopher L. Peck 

The Peck Law Firm, PA 

7511 Mourning Dove Road 

Suite 104 

Raleigh, NC 27615 

package@pecklawfirm.net 

Charlotte L. Tart 

Wyrick Robbins Yates & Ponton 

The Summit 

4101 Lake Boone Trail, Suite 300 

Raleigh, NC 27607 

ctart@wyrick.com 

John G. Mebane 

2804 Chelsea Circle 

Durham, NC 27707 

jmebane@alumni.duke.edu 

David M. Rosenthal 

Roadmark Corporation 

320 Muldee Street 

Durham, NC 27703 

Drosenthal@Roadmarkcerp.cem 

Sylvia Thibaut 

UNC Hospitals 

101 Manning Drive 

Chapel Hill, NC 27514 

sthibaut@uncch.unc.edu 
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Donald R. Von Hagen 

LabCorp, Inc 

430 South Spring Street 

Law Dept 

Burlington, NC 27215 

~earthlink.net 

Charles P. Wells 

Compass Group USA 

2400 Yorkmont Road 

Charlotte, NC 28217 

phillip.wells@compass-usa.com 

Debra L. Whited 

Cisco Systems, Inc 

3222 Hiddenwood Lane 

GD EXEC 

Burlington, NC 27215 

dwhited@cisco.com 

Donald H. Wilson 

Endacea, Inc. 

1112 Baslow Brook Court 

Raleigh, NC 276148866 

dwilson@endacea.nctda.org 
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Alison Raney Bost 
Direct Dial: (336) 721-3666 
Direct Fax: (336) 726-2237 

E-mail: abost@wcsr.com 

October 29, 2007 

Dan Smith 
100 South Poplar Street 
Winston-Salem, North Carolina 27101 

Re: Engagement to Represent You in the Formation of a Corporation 

Dear Dan: 

The purpose of this letter is to confirm the terms and conditions upon which our firm will 
undertake to represent you in connection with the proposed formation of a corporation [to be 
named               _]. Our representation will include preparation of the Articles of 
Incorporation, Bylaws, Organization Minutes, filing of the Articles of Incorporation with the 

__ Secretary of State, local recordation and issuance of the capital stock. We will not be 
responsible for other organizational matters, such as securing local business licenses, the Federal 
Taxpayer Identification Number or the __ Employer Account Number. 

Our fees for the incorporation will be $__ In addition to our fees, we will be entitled 
to payment or reimbursement for costs and disbursements incurred in connection with this 
matter. The attachment reflects our policy in regard to billing for costs and disbursements. It is 
estimated that these costs will not exceed $__ Our statement for fees and expenses will be 
rendered to you monthly and will be due upon receipt. Any statement which is not paid within 
30 days of its date will be considered past due. Past due billings will accrue interest at the rate of 
11½ % per month (18% per annum) until paid. 

OPTION: This will acknowledge receipt of advance payment of $      to cover costs 
of the incorporation, from which we may pay the incorporation costs without further 
authorization from you. 

Our fee will only cover the incorporation and will not include any other legal services 
which may be required in connection with acquiring or leasing facilities, contractual matters that 
may arise with respect to your business operations, or other matters not directly related to the 
incorporation. 

Our fees for any additional legal services will be based [primarily] on the billing rates 
charged by each attorney, which currently range from $    an hour for new associates to $ 
an hour for senior members. My time is billed at $__ an hour. These billing rates are subject 
to adjustment from time to time by the firm without prior notice. Although I will be the one 
responsible for this engagement, various portions of this matter may be delegated to other firm 
lawyers. In an effort to reduce legal fees, we utilize paralegal personnel. Time devoted by 
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Dan Smith 
October 29, 2007 

Page 2 

paralegals to client matters is charged at special billing rates generally ranging from $     to 
$     per hour, which also are adjusted from time to time. [OPTION: Other factors may be 
taken into consideration in determining our fees, including the responsibility assumed, the 
novelty and difficulty of the legal problem involved, the benefit resulting to the client and any 
unforeseen circumstances arising in the course of our representation.] 

Because the corporation will be newly formed and will have limited assets, it is our 
understanding that you will remain personally responsible for payment of our fees and 
reimbursement of our costs in the event the corporation should be unable to pay those amounts. 

Law Firm is a multijurisdictional law firm representing many clients and handling a large 
number of complex matters each year. As a result, conflict of interest issues arise and, from time 
to time, may even include disputes between the firm and our own clients over the handling of a 
matter. Under such circumstances, we need the ability to seek expert analysis of our obligations 
from our General Counsel’s office or outside counsel without waiving any attorney client 
privilege. We believe that seeking expert advice is in our clients’ interest as well as our own. 
Accordingly, in signing this agreement, you consent to our seeking advice from our General 
Counsel’s office or outside counsel of our choosing on legal ethics or related issues that may 
arise during our representation of [Name Client] and that our representation of [Name Client] 
shall not, thereby, waive any attorney-client privilege that Law Firm may have to protect the 
confidentiality of our communication with counsel. 

At the conclusion of our work for you on this matter, we will return to you, upon your 
request, any materials you have furnished us in connection with it. Thereupon, we will store 
files respecting this matter for a minimum of six (6) years following the conclusion of our 
representation of you in this matter, and we will provide you with access to those files upon 
request. After six years from the conclusion of our representation in this matter, we will review 
the stored files with respect to whether they should be retained or destroyed. We disclaim any 
obligation to provide further notice to you before destroying the files concerning this matter at 
any time after six years from the conclusion of our representation of you in this matter. 

We are pleased to have this opportunity to be of service and to work with you. 

Sincerely, 

LAW FIRM 
A Professional Limited Liability Company 

Alison Raney Bost 

Enclosure 
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AGREED TO AND ACCEPTED: 

By: Click Here and Type Name 

Date: 
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Policy in Regard to Billing for Costs and Disbursements 

Our philosophy is to minimize out of pocket expenses consistent with those required in 
conjunction with the legal services we provide. We manage our expenses on behalf of clients as 
if they were our personal expenses. 

We will bill you for costs and disbursements made on your behalf as indicated below: 

Telephone and facsimile charges. We will not normally bill you for the ordinary use of 
local or domestic long distance telephone service or for facsimile copies. Long distance calls 
and long distance charges and fax transmissions that are of an extraordinary duration and cost 
(e.g. actual cost of $10 or more), international calls and cellular calls will be billed at our cost 
without markup. 

Photocopies. We will bill you for photocopies at 20 cents per page. 

Outside computer research including, but not limited to, [LexisNexis®, Westlaw®, or 
PACER (Public Access to Court Electronic Records)]. Computerized research will be billed to 
you at our best estimate of actual cost, without markup and after application of any and all 
applicable volume discounts. 

Filing fees will be billed at the charges incurred by the Firm. 

Travel expenses. We will bill travel expenses at our cost without markup. 

Express delivery services (Federal Express, Airborne, etc.). We will bill you for the 
charges at the regular rate listed by the express delivery company. 

Court reporters, expert witnesses, accountants, will be billed at our cost without 
markup. 
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Alison Raney Bost 
Direct Dial: (336) 721-3666 
Direct Fax: (336) 726-2237 

E-mail: abost@wcsr.com 

October 29, 2007 

Dan Smith, President 
XYZ Corporation 
100 South Poplar Street 
Winston-Salem, North Carolina 27101 

Re: Engagement to Represent XYZ Corporation in Pending Litigation 

Dear Dan: 

The purpose of this letter is to confirm the terms and conditions upon which our firm will 
undertake to represent XYZ Corporation [and list any additional clients] in connection with a 
lawsuit pending in [name specific court] captioned                v.               ., [civil 
action number] (the"         Case") [with any limitations]. 

If, in the future, you wish us to represent XYZ Corporation in any other matter, that 
should be the subject of additional discussions and an additional letter similar to this one. 

In order to enable us effectively to render these services in the __ Case, you or another 
representative of XYZ Corporation will fully and accurately disclose all facts and keep us 
advised of all developments relating to the matter. You will otherwise fully cooperate with us 
and will be available to attend meetings, discovery proceedings and conferences, hearings and 
other proceedings. [Identify corporate representative from whom we will take direction if other 
than addressee.] Because the outcome of litigation is subject to the vagaries and risks inherent in 
the litigation process, it is understood that we have made no promises or guarantees to you 
concerning the outcome and cannot do so. Nothing in this representation letter shall be construed 
as such a promise or guarantee. 

Our fees will be based [primarily] on the billing rates charged by each attorney, which 
range from $__ an hour for new associates to $    an hour for senior members. My time is 
billed at $     an hour. These billing rates are subject to adjustment from time to time by the 
firm without prior notice. Although I will be the one responsible for this engagement, various 
portions of this matter may be delegated to other firm lawyers. In an effort to reduce legal fees, 
we utilize paralegal personnel. Time devoted by paralegals to client matters is charged at special 
billing rates generally ranging from $__ to $ per hour, which also are adjusted from time to 
time. The attachment reflects our policy in regard to billing for costs and disbursements. Our 
statement for fees and expenses will be rendered to you monthly and will be due upon receipt. 
Any statement which is not paid within 30 days of its date will be considered past due. Past due 
billings will accrue interest at the rate of llA % per month (18% per annum) until paid. 
OPTION: [Other factors may be taken into consideration in determining our fees, including the 
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responsibility assumed, the novelty and difficulty of the legal problem involved, the benefit 
resulting to the client and any unforeseen circumstances arising in the course of our 
representation.] 

[OPTION: Security for Fees and Costs] This will acknowledge receipt of your check 
for $__ as security for fees to be rendered and costs and expenses to be incurred in 
connection with our representation. This amount will be held in our general trust account and 
may be applied by us to any amount that has been billed and is not promptly paid. If it appears 
that the matter is not likely to be resolved and our bills will exceed $ __, we have the right to 
request a further deposit. If the amount requested is not promptly paid, we will have the right to 
cease further work and withdraw from the representation. 

Law Firm is a multijurisdictional law firm representing many clients and handling a large 
number of complex matters each year. As a result, conflict of interest issues arise and, from time 
to time, may even include disputes between the firm and our own clients over the handling of a 
matter. Under such circumstances, we need the ability to seek expert analysis of our obligations 
from our General Counsel’s office or outside counsel without waiving any attorney client 
privilege. We believe that seeking expert advice is in our clients’ interest as well as our own. 
Accordingly, in signing this agreement, you consent to our seeking advice from our General 
Counsel’s office or outside counsel of our choosing on legal ethics or related issues that may 
arise during our representation of XYZ Corporation and that our representation of XYZ 
Corporation shall not, thereby, waive any attorney-client privilege that Law Firm may have to 
protect the confidentiality of our communication with counsel. 

At the conclusion of our work for you on this matter, we will return to you, upon your 
request, any materials you have furnished us in connection with it. Thereupon, we will store 
files respecting this matter for a minimum of six (6) years following the conclusion of our 
representation of you in this matter, and we will provide you with access to those files upon 
request. After six years from the conclusion of our representation in this matter, we will review 
the stored files with respect to whether they should be retained or destroyed. We disclaim any 
obligation to provide further notice to you before destroying the files concerning this matter at 
any time after six years from the conclusion of our representation of you in this matter. 

OPTION: This will acknowledge receipt of your check in the amount of $ 
advance against costs. It is our understanding that we may apply the advance to costs as 
without any further authorization from you. 

as an 
incurred 
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We are pleased to have this opportunity to be of service and to work with you. 

Sincerely, 

LAW FIRM 
A Professional Limited Liability Company 

Enclosure 

Alison Raney Bost 

AGREED TO AND ACCEPTED: 

XYZ CORPORATION 

By: 

Date: 

Dan Smith, President 
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Policy in Regard to Billing for Costs and Disbursements 

Our philosophy is to minimize out of pocket expenses consistent with those required in 
conjunction with the legal services we provide. We manage our expenses on behalf of clients as 
if they were our personal expenses. 

We will bill you for costs and disbursements made on your behalf as indicated below: 

Telephone and facsimile charges. We will not normally bill you for the ordinary use of 
local or domestic long distance telephone service or for facsimile copies. Long distance calls 
and long distance charges and fax transmissions that are of an extraordinary duration and cost 
(e.g. actual cost of $10 or more), international calls and cellular calls will be billed at our cost 
without markup. 

Photocopies. We will bill you for photocopies at 20 cents per page. 

Outside computer research including, but not limited to, [LexisNexis®, Westlaw®, or 
PACER (Public Access to Court Electronic Records)]. Computerized research will be billed to 
you at our best estimate of actual cost, without markup and after application of any and all 
applicable volume discounts. 

Filing fees will be billed at the charges incurred by the Firm. 

Travel expenses. We will bill travel expenses at our cost without markup. 

Express delivery services (Federal Express, Airborne, etc.). We will bill you for the 
charges at the regular rate listed by the express delivery company. 

Court reporters, expert witnesses, accountants, will be billed at our cost without 
markup. 
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The Dan K. Moore Program in 
Ethics is a very well regarded 
continuing legal education 

the UNC School of Law. This program is dedicated to the exemplary legacy 
of professional ethics left to us by the distinguished life and work of Dan K. 
Moore, the esteemed former governor of North Carolina and a 1929 graduate 
of the UNC School of Law. 

Our distinguished panelists draw on a wealth of experience as seasoned 
private practitioners, former loss prevention counsel for professional liability 
insurance carriers, corporate general counsel with experience with a number 
of companies a nd as a consultant to law firms on ethics issues. As was the 
case with prior programs, the discussion among the panelists is guaranteed 
to be lively and there will be ample opportunity for questions from and 
interchange with the audience. 

Forthe past six years the Dan K. Moore program has focused on issues relevant 
to attorneys who advise corporate clients. The 2002 program discussed lawyer 
liability and responsibility in a post-Enron world, the 2003 program focused 
on the SEC’s new rules underthe Sarbanes-Oxley Act governing lawyer 
conduct and the relationship of those rules to the lawyer conduct rules of 
the state bars, the 2004 program addressed new challenges in ethics and 
governance for corporate lawyers, the 2005 program considered the lawyer’s 
role in responding to enforcement actions against a corporate client, the 
2006 program discussed ethical issues arising from the relationship between 
lawyers and accountants in their representation of a corporate client and the 
2007 program addressed conflicts of interest for corporate lawyers. 

The response to these programs from those who advise corporate clients 
as outside attorneys or in-house attorneys was overwhelming. Thus, the 
program is again directed to this audience and will explore a variety of ethical 
issues that may arise in the representation of a corporate client. 

The program will address a 
variety of ethical issues of interest 
to both in-house counsel and 
attorneys in private practice. The 

panelists Will discuss Ways to maximize the working relationship between 
in-house and outside counsel.Their discussion will include attitudes about 

signing conflicts waivers, billing issues, staffing by outside counsel, the 
use of new associates, the value of a diverse legal team, how to make a 
favorable impression in a "beauty"contest, effective firm websites and 
email communications. The panelists represent a range of experiences and 
perspectives on each of these issues. The panel will also consider unauthorized 
practice of law issues regarding in-house counsel and whether outside 
counsel not licensed in one jurisdiction may or should opine on another state’s 
law. Other issues to be considered include lawyer truthfulness in negotiations 
and an update on the ABA’s action on a proposed Model Rule to make 
screening more available to avoid conflicts of interest. 

After lunch, each table will be asked to discuss their approach to an ethical 
problem that will be distributed at the program. This additional opportunity 
for discussion and interaction is a unique and popular aspect of this program. 

The Center for Banking and 
Finance was established at the 
UNC School of Law on July 1, 
2000. The Center was created 

to recognize and further the important role of banking and finance to the 
economy of North Carolina, as well as the leadership role played by North 
Carolina-based financial institutions in the continuing evolution of the 
financial services industry. 

The Center studies the legal and policy issues related to banking and finance, 
advances the teaching of these important areas, and sponsors conferences 
for industry professionals, including the Eighth Annual Consumer Law & 
Consumer Credit Symposium at the Festival of Legal Learning, February 
6-7, 2009, at the Friday Center on the UNC campus in Chapel Hill and the 
Thirteenth Annual Banking Institute, March 30-31, 2009, at The Westin in 

Charlotte, NC. 

The Center is directed by professor Lissa Broome and guided by a 
distinguished Board of Advisors. For more information about the Center 
or its activities, please contact Lissa Broome, (919) 962-7066 or 
I broome@email.unc.edu, or visit www.law.unc.edu/centers/banking. 

Peter C. Buck 

¯ ~.~.~.~:i:i:i:~:~r!ner, Roblhson Brodshow 
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9:30a.m. Registration and Coffee 

10:00 a.m. Welcome & Introduction to Program 

Professor Lissa L. Broome, Wachovia Professor of 
Banking Law and Director of the Center for Banking and 

Finance, UNd School of Law 

10:15 a.m. Maximizing the Working Relationship 
Between In-house and Outside Counsel 

The panel will discuss how to maximize the relationship 
between in-house and outside counsel or how to get 
hired, continue to be retained, and get referrals from your 
corporate clients. Our panelists with experience as 
in-house counsel and as outside lawyers will provide their 
perspective on "beauty contests," effective firm websites, 

billing practices, sta~ing issues, diversity of outside 

counsel teams, conflicts waivers and other ethical issues 
sure to arise in this symbiotic relationship. 

11:30 a.m. Break 

11:45 a.m. Maximizing the Working Relationship {continued) 
Unauthorized Practice of Law 

The panel will continue to discuss the myriad of ways to 
have the best relationship possible between in-house and 
outside counsel. This segment of the program will also 
cover unauthorized practice of law issues for the in-house 
lawyer and outside lawyer. For the in-house lawyer: 
whether an out-of-state licensed in-house lawyer may 
practice in another jurisdiction if services are rendered to 
the employer and the ABA’s proposed Model Rule 
regarding registration, legal education, and discipline by 
the local bar. Additionally, for the outside lawyer: whether 
outside counsel may opine on the law of a state in which 
they are not licensed. 

12:30 p.m. Lunch 

12:45 p.m. Break-out Discussions 

While participants are finishing lunch, each table will be 
asked to discuss how they would approach an ethical 
challenge that will be assigned at the program. 

1:30 p.m. Break 

1:45 p.m. LawyerTruthfulnessin Negotiations 
Screening to Avoid Conflicts 

The panel will address the ABA Model Rules and a formal 
opinion from the ABA Standing Committee on Ethics and 
Professional Responsibility on lawyer truthfulness in 
negotiations. The panel will also consider when or whether 
nondisclosure in a negotiation might rise to the level of 
fraud and under what circumstances a lawyer is required 
to disclose a material fact to a third person to avoid 
assisting a fraudulent act by a client. The panel will also 
discuss the ABKs actions at its August meeting on a 
proposal to make ethical screening more available in firms 

so as to avoid conflicts of interest. 

2:45 p.m. Additional discussion and concluding 
comments 

Thomas Lee Hazen, Cary C. Boshamer Distinguished 

Professor of Law, UNC School of Law 

3:00 p.m. Adjournment 



Peter C. Buck 
Buck is a partner at Robinson, Bradshaw & Hinson, P.A. in Charlotte. He 
previously served as deputy general counsel of Du ke Energy Corporation. 
He practices in the areas of mergers and acquisitions, corporate law, 
banking and finance and energy law. He co-authored,"Confidentiality 
of Communications by In-House Counsel for Financial Institutions;’6 
N.C. Banking Institute 265 (2002). He has been named to numerous 
"best lawyer"lists, including Chambers USA: America’s Leading Lawyers, 
Business North Carolina’s Legal Elite and North Carolina Super Lawyer. 
Buck received his bachelor’s and law degrees from Duke University. 

William Freivogel 
Freivogel is an independent consultant to law firms on ethics and 
professional liability. He practiced law in Chicago and Danville, Illinois, 
for over twenty years as a trial lawyer with expertise in antitrust, civil 
rights, constitutional law, products liability and intellectual property. 
Since 1987, he has concentrated on legal ethics and lawyer malpractice, 
serving as senior vice president and loss prevention counsel for Attorneys’ 
Liability Assurance Society (ALAS) and as senior vice president- loss 
prevention for Aon Risk Services. He publishes Freivogelon Conflicts 
(www.freivogelonconflicts.com) as an online resource dedicated to 
conflicts of interest. He frequently writes and speaks about issues of ethics 
and professional conduct. Freivogel received his undergraduate and law 
degrees from the University of Illinois at Urbana-Champaign. 

Marc E. Manly 
Manly is group executive and chief legal officer for Duke Energy. He leads 
the office of general counsel, which includes internal audit, ethics and 
compliance and the corporate secretary. He was named to his current 
position in April 2006 and then assumed responsibility for the human 
resources function in November 2007. His prior experience includes serving 
as executive vice president and chief legal officer of Cinergy Corp., general 
counsel at NewPower Holdings, and chief counsel for the consumer 
services group at AT&T Corp. Manly also served as an associate and partner 
at Sidley & Austin. Manly received his undergraduate degree from Amherst 
College and he earned a master’s degree in economics and a law degree 
from the University of Michigan. 

J. Norfleet Pruden III 
Pruden is a partner at K&L Gates and was partner at Kennedy Covington 
prior to its merger with K&L Gates. Pruden has broad experience in 
many areas of business law with a focus on mergers and acquisitions, 
securities, private equity and general corporate representation. He also 
serves as special counsel to independent committees, individual directors 

and minority shareholders in connection with corporate change-in-control 
transactions and internal investigations. He is a former president of the North 
Carolina Bar Association and has been named to a variety of lists, including 
North Carolina Super Lawyer, the Legal Elite Hall of Fame, Best Lawyers in 
America, and Chambers USA: America’s Leading Business Lawyers. Pruden 
received his undergraduate degree from UNC and his law degree from the 
U niversity of Virginia School of Law. 

Joseph M. Spagnardi 

Pharmaceuticals Inc. headquartered in Durham. He joined Inspire in May 
2005 and became general counsel in March 2006. Prior to joining Inspire, 
Spagnardi spent over ten years at GlaxoSmithKline (and its predecessor Glaxo 
Wellcome). He began his career with Winthrop, Stimson, Putnam & Roberts 
(now PillsburyWinthrop Shaw Pittman, LLP), where his practice focused 
on multinational transactions in securities and mergers and acquisitions. 
Spagnardi received his undergraduate degree from the University of Delaware 
and his law degree from UNC School of Law. 

Lissa L. Broome 
Broome is the Wachovia Professor of Banking Law and director of the Center 
for Banking and Finance. She teaches banking law and secured transactions 
and has taught contracts and ethical issues for business lawyers. She is the 
co-author of the Regulation of Bank Financial Service Activities, a banking 
law casebook and co-author of _1ecuritization, Structured Finance and Capital 
Plarkets. She also directs the Director Diversity Initiative, which works to 

increase the diversity of corporate boards of directors through its training 
programs, advocacy, research and diverse director database (ddi.law.und.edu/ 
default.aspx). Broome received her undergraduate degree from the University 
of Illinois and her law degree from Harvard Law School. 

Thomas Lee Hazen 
Hazen is the Cary C. Boshamer Distinguished Professor of Law. He teaches 
business associations and securities regulation, and is the author or 
co-author of casebooks in corporations, corporate finance, broker-dealer 
regulation, mergers and acquisitions and securities regulation. He is the 
author of a widely regarded six-volume treatise on securities regulation, a 
three-volume treatise on derivatives regulation, and a two-volume treatise 
on broker-dealer law. He has also served as an expert witness in a number 
of high-profile securities cases. Hazen received his undergraduate and law 
degrees from Columbia. 



L, C 
SCHOOL OF LAW 

Please register me for The 2008 Dan K. Moore Program in Ethics 
Please print the following information: 

[]Mr. []Ms. []Mrs. []Dr. 

Name: 

Firm/Company: 

Address: 

City, State: Zip: 

Daytime Phone: Fax: 

E mail address: 

Name as you would like it to appear on nametag: 

[] lam a graduateofthe UNCSchool of Law. [] lam nora graduateofthe UNC School of Law. 

[] I would like to receive CLE credit in North Carolina. [] I would like to receive CLE credit in the state of: 

My N.C. Bar number is: My Bar Numbed is: 

~Attendance is reported to the state you request, however, ouFof state fees are the responsibility of the attendee. 

Pregram Fee: $195 or $150 (corporate discount for 3 or more) 

Te Payby ~hecL" Please send your registration form and a check made payable to "School of Law- Office of CLE" (please, no staples) to: 

UNC School of Law - Office of CLE, CB #3380, Chapel Hill, NC 27599-3380, Attn: DKM Registration. 

TePaybyO’edit~erd: Please provide us with the following information: [] MasterCard [] VISA 

Number: Exp. Date: 

Signature: 

~ O nline 
Now register online at 

www.law.unc.edu/cle 

By Mail 
Return the registration form to: Office of CLE 

UNC School of Law 

CB # 3380 
Chapel Hill, NC 27599 3380 

ATTN: DKM Registration 

By Fax 
With a credit card number 

(919) 843 7779 
VISA and MasterCard only 



To Register 
Registration Fee: $195 or Group Discount (send 3): $150 
To register forThe 2008 Dan K. Moore Program in Ethics, please detach the 

registration form and return it to the School of Law with a check made payable 
to"UNC School of Law- CLE:’ The $195 registration fee includes all text 

materials, a continental breakfast, lunch and beverages. Onsite registration will 

be permitted subject to space availability. 

Cancellations/Refunds 
Cancellations received before September 19 will be honored and fees 

refunded, less a $50 processing fee. Cancellations made after this date may 

be subject to additional fees or no refund at all. In fairness to all attendees, 

confirmed participants who do not attend are liable for the entire fee unless other 

arrangements have been made with director of continuing legal education. 

CLE Credit 
Credit Hours: 4 hours of Ethics 
Continuing legal education credit will be reported to the N.C. State Bar Board of 

Continuing Legal Education by the UNC School of Law. Please indicate on your 

registration form if you desire CLE credit for this program. 

CLE Credit in Other States 
Please indicate the states in which you would like to receive credit on your 

registration form, and we will assist in that process. Payment of any out ofistate 

fees are the responsibility of the attendee. 

Location 
The Carolina Club, UNC-Chapel Hill 

registration confirmation. Messages for program attendees on the day of the 

program may be left at (919) 962 1101. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Bost, Alison <ABost@wcsr.com> 
Tuesday, August 18, 2009 2:11 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Hazen, Thomas L <thazen@unc.edu> 
written materials for 2009 Dan K. Moore program 

2009 DAN K MOORE ETHICS CLEWRITTEN MATERIALS - vl .DOC; 2009 DAN 
K. MOORE CLEETHICAL ISSUES IN TROUBLED TIMES - vl .PPT 

Hi Lissa and Tom - 

Attached are some written materials for your consideration in connection with the upcoming 2009 Dan K. Moore 

Program in Ethics. Most of these were adapted from some materials I had already prepared for other matters. You 

should feel free to use any, all or none of these materials as you deem appropriate for this program. 

Please let me know if you have any questions. Thanks. 

Alison R. Bost 
Womble Carlyle Sandridge & Rice, PLLC 

One Wachovia Center 
301 South College Street, Suite 3500 

Charlotte, North Carolina 28202 

704-350-6328 

704-444-8178 (fax) 

abost@wcsr.com 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. tax advice contained in this 
communication (or in any attachment) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed in this communication (or in any attachment). 

CONFIDENTIALITY NOTICE: This electronic mail transmission has been sent by a lawyer. It may contain information that is confidential, privileged, proprietary, 
or otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby notified that you are not authorized to read, print, retain, copy or 
disseminate this message, any part of it, or any attachments. If you have received this message in error, please delete this message and any attachments from 
your system without reading the content and notify the sender immediately of the inadvertent transmission. There is no intent on the part of the sender to waive 
any privilege, including the attorney-client privilege, that may attach to this communication. Thank you for your cooperation. 



Sample Engagement Letter Provision 

Ethics Consultation 

Firm is a multi-jurisdictional law firm representing many clients and handling a large 
number of complex matters each year. As a result, conflict of interest issues arise and, from time 
to time, may even include disputes between the firm and our own clients over the handling of a 
matter. Under such circumstances, we need the ability to seek expert analysis of our ethical 
obligations from our General Counsel’s office, Ethics Committee, or outside counsel without 
waiving the firm’s own attorney client privilege. We believe that seeking expert advice is in our 
clients’ interest as well as our own. Accordingly, in signing this agreement, you consent to our 
seeking advice from our General Counsel’s office, Ethics Committee, or outside counsel of our 
choosing on legal ethics or related issues that may arise during our representation of Client and 
that our representation of Client shall not, thereby, waive any attorney-client privilege that Firm 
may have to protect the confidentiality of our own communication with our own counsel. 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lbroome@email.unc.edu> 

Tuesday, October 6, 2009 8:37 AM 

Dori.A.DeJong@nccourts.org 

Re:            materials 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Antone, Jodie <JAntone@rbh.com> 
Wednesday, October 7, 2009 12:08 PM 

Broome, Lissa L <lbroome@email.unc.edu> 
Conley, John M <jmconley@email.unc.edu>; Bryan, Bob <RBryan@rbh.com> 

RMB and JMC UNC Presentation October 12, 2009 
RBH CHARLOTTE-#I 150780-vl- 
RMB and JMC UNC Presentation October 12 2009.PPT 

Attached is the PowerPoint presentation for John Conley and Bob Bryan for the seminar on October 16, 
2009. Please let me know if you have any difficulties with the attachment. 

Also, please let me know if we need to bring handout copies of the presentation next week or if those will 
be provided for the participants. If we need to bring the handouts, please let me know how many copies, 
and I will be happy to get them assembled. 

Thank you for your assistance. 

Jodie 

Jodie C. Antone 

Administrative Assistant/Trademark Docket Specialist 

ROBINSON, BRADSHAW & HINSON 
101 North Try/on Street, Suite 1900 
Charlotte, NC 28246 
P: 704.350.7176 

F: 704.377.2536 
jantone@rbh.com 
www.rbh.com 

This message is intended for the use of the addressee and may contain information that is PRIVILEGED and CONFIDENTIAL, and/or 
may contain A-I-I-ORNEY WORK PRODUCT. This message is not intended to be or contain an electronic signature or an agreement of 
any kind unless otherwise expressly indicated. If you are not the intended recipient, you are hereby notified that any dissemination 
of this message is strictly prohibited. If you have received this communication in error, please erase all copies of the message and 

any attachments and notify us immediately. 



Professionalism Support Initiative 
Program Description 

The Professionalism Support Initiative (herein after referred to as the PSI) is an informal 
voluntary local lawyer and judge assistance program that handles client-lawTer, lawTer-lawyer, 
and lawTer-judge issues. The purpose of the PSI is to promote professionalism and thereby 
bolster public confidence in the legal profession. PSI uses local volunteer peers to communicate 
privately and informally with lawyers and judges. The Chief Justice’ s Commi ssion on 
Professionalism (hereinafter referred to as the CJCP) encourages judicial district bar associations 
to establish a professionalism committee with the PSI as a voluntary program under the 
committee’s purview. The PSI offers counsel and assistance to lawTers and judges who receive 
repeated complaints at the State Bar, the Judicial Standards Commission, or through local bar 
associations that may not rise to the level of ethics or professional responsibility violations. The 
PSI is comprised of volunteers from the individual judicial district bar associations who seek to 
enhance professionalism by confidential peer influence. 

No judge or lawTer is required to cooperate or counsel with the PSI volunteers. If the 
party against whom the inquiry is addressed refuses to cooperate by meeting voluntarily with PSI 
volunteers, the PSI volunteers will not take further action regarding the inquiry,. Should the 
lawyer or judge agree to a meeting, the privacy and confidentiality of all inquiries will be 
maintained. 

Specifically, inquiries include any query, concerning "unprofessional conduct" as defined 
here: Unprofessional Judicial Conduct: Incivility, bias or conduct unbecoming a judge; lack of 
appropriate respect or deference to litigants, attorneys, court personnel, witnesses, clients, etc.; 
excessive delay in courtroom proceedings or filing court documents (orders, opinions); and 
consistent lack of preparation. Unprofessional Lawyer Conduct: Lack of appropriate respect or 
deference to litigants, attorneys, court personnel, witnesses, clients, etc.; abusive discovery 
practices; incivility, bias or other conduct unbecoming a laws’er; consistent lack of preparation; 
communication problems; deficient practice skills; consistent failure to return client telephone 
calls; and consistent failure to keep appointments and court dates. In addition, inquires may 
include any rules or documents adopted by each judicial district’s professionalism committee. 
Inquiries will not include any disciplinary charge, ethics violation, criminal conduct or any other 
matter falling under the provisions of Subchapter B: Discipline and Disability Rules of the Rules 
of the North Carolina State Bar or any sections of the Code of Judicial Conduct. In addition, 
inquiries will not include: Fee disputes - these can be handled by the Fee Arbitration Committee 
on local judicial district bar associations or similar programs at the State Bar; employment 
matters - examples include: lawyer uses racist or sexist language in the office, managing 
attorney sexually harasses associates and support staff; and lawyer/vendor disputes. 

Inquiries will be referred to the PSI from the State Bar’s Client Assistance Program, local 
bar associations, voluntary, bar associations, the CJCP, and individual judges and lawyers (herein 
referred to as "complainants"). The PSI will not deal directly with client complainants. Client 
complainants who contact the PSI directly will be referred to the Client Assi stance Program 
and/or j udicial di strict bar associati on within their country of residence. Each j udicial di strict’ s 
PSI will follow their own internal operating procedure to determine how to best address and 
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resolve the matter. PSI volunteers or local professionalism committee members have discretion 
to decide the appropriate professional to contact the laws~er or judge in question. The 
professionalism committees may also solicit assistance from any member of the Bar who is in 
the best position to be of assistance to the lawyer or judge in question. The PSI volunteers may 
determine that certain inquiries do not merit consideration or counseling, while others may 
warrant consideration and/or counseling. The PSI may inform the complainant that the PSI has 
received the inquiry, explain the nature of the PSI, and provide general information. The 
complainant should be informed that the process may take several weeks to complete, and he or 
she will not receive further information about the inquiry. Bar associations and the CJCP will 
maintain statistical records only. 

The CJCP has advisory and oversight responsibility for the PSI. The CJCP has the 
authority to adopt additional operating procedures for the administration of the PSI. The CJCP 
has developed an orientation program for the purpose of having each judicial district bar 
association train their volunteers on how to handle professionalism inquiries. The training 
program may be given in conjunction with continuing legal education or professionalism 
committee meetings. 

If your local bar is interested in implementing the PSI program, call the CJCP at (919) 
890-1455 for any assistance. 
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Links to: 

barCARES 
http ://www. ncb ar. org/ab out/b arC ARE S/i ndex. a spx 

Law?-er Assistance Program 
http:iiwww.nclap.orgidocsiLAP flyer.pdf 

ABA’ s Stress Management Resources 
http://new.abanet.org/economicrecovery/stressmanagement.aspx 

Online questionnaire (free) to help individuals identify their strengths 
http :iiv~w¢.viasurvey. org 
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When Law Firms Fail 

John IP. Heinz* 

I can never get this straight: Is it "grow or die" or "grow and die"? In late 
2008, the Heller Ehrman and Thden firms failedo~ Heller Ehrman, *bunded in 
1890, had 730 lm~’ers spread across fifteen offices in the U.S. and abroad. 
Thelen, dating from 1924, had more than 600 lawyers in oNces on both the 
Atlantic and Pacific coasts and in Shanghai. In mid-February 2009, other large 
law firms terminated 1,100 lawyers and staffers in only two dayso2 A week or 
two later, Latham and Watkins, which had 2,300 lav~Ters in twen~’-eight 
o[~ices, terminated 190 lawyers and 250 members of its staff.~ Over a six- 
month period in 2008, Cadwalader, Wickersham and Taft, a 206-year-old New 
York based firm, laid off 131 lawyers, 20% of the firm) Cadwalader and 
Latham are both_ aggressively managed firms that have been among the most 
profitable in recent years. 

Until last year, high-powered, high-priced consultants made money by 
advising law firms to invest in expansion, seek broader horizons, and jettison 
routine, high-volume, "commoditized" work. Firms were told that to prosper 
they had to double their size, move into new cities, open offices abroad serving 
multinational Fortune 500 clients, and specialize in high-end financial 
transactions. To hell with po~folio theo~T!5 That was an old-fashioned, 
outmoded strategy used by the faint at heart; not the way to make big money. 

The deterioration in the culture of major law firms is an old stoD,, and it is 
always seen as deterioration--a change from groups of colleagues, once 
characterized as "fami]ies" or "clubs," into corporate-style businesses governed 
by full-time managers, heartless and impersonal. A thousand lawyers wrote 

~ Jo}m P. tIeinz is a senior research fellow at the American Bar Foundation and the Owen L. Coon 
Prol)ssor Emeritus at Northwestern School of Law. He has written extensively on the legal profbssion and is 
the co-author of Chicago La~’ers and Urban ka~q,ers. 

This is an advance copy of an m~icle that will appear in an upcoming issue of the S~f(Iblk U,~iversitv La~v 

Reviews’. For more inlbnnation~ visit www~law.suflb~.edu/SULR. 
1. £’ee, e.g.~ Jonathon D. G later~ B@ f.a~, [;?rm ~14a3, ~?)te ~o Dissolve, N.Y. TINmS, Sept. 27~ 2008, at B9: 

Nathan K oppeL Recessio~ Batters La~’ [Tirms, 7}%V~£~eri~v~ LqvojJi*; C’losir~gs~ WAI.L ST..1.~ Jan. 26, 2009, at A] ; 
Peter Page, Economy Delivers Gzgt-Punch to Some ~,~ 250 Firms’, NAI’L L~J.~ Nov. 10, 2008, at $15; Ed Poll 
A:o [;?rm ts g?)o Bi£~ to tv~i[, MASS. [~AWYERS WEEKLY, Dec. 15, 2008, available at http:/A~wx~v.lawbiz.comi 

coachs_corner_l 2-15-08.Nml; Shagghai, D~vbai or Bye-~ye?, TItE ECONOR,gST, Nov. 29, 2008, at 84. 

2. Martha Nell, t ?brua~3, [;}’ee ] ?~[t: Mqlor La~’ [~Trms Lay Qi]’A~other 2, O00:Plus Attorneys and Stq,~£ 
A.B.A..!., Feb. 26, 2009, http:/iabajoumal.com/newsi*~bmary_fieefa11_firms ax attomeys_fleeze~my. 

3. Marimba Neil, March Mayhem: La~, Iv?tin Layq£/2s in l 147ee~ 7btal )~)arly 1.500. A.B.A.J.. Mar. 4, 
~0(,.~ ~9, hRp:i/abNoumal.com/news/march~mayhem law firm layoff; ......... top 500 today over 1200 since fiiday. 

4. Ashby Jones, Cad~alader’s {way(gfNtrateg3,, WALL ST. J., Aug. 6, 2008, at B5. 

5. ’~Port[blio theory"’ is the proposition that one can reduce risk by diversit~,ing investment. 
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that old sto~T, and it made for some good copy. Peter Megargee Brown, a 
former head of the litigation department at Cadwalader who resigned from the 
f?rm in an acrimonious dispute with management, said of his antagonists: 

The nature and function of a law firm, they felt, was no different from an 

automobile company or a fish market. So-called professionalism was, they 
said. a cover Cbr Dickensian ineffSciency; pro[kssional values that had guided 
the parmership since 1818 were "old tSshioned" and, in today’s world, 

~irrelevant. ’’~ 

Patrick Schiltz, an academic la’~yer who was a parmer at Faegre and Benson, 
gave this advice to law students: 

If you are going into private practice--particularly private practice in a big 
fim~--you are going to be immersed in a culture that is hostile to the values you 
now have .... You will won among lawyers who will talk about money 
constantly.~ 

But, so long as the money was rolling in, most la’%%ers were willing to tolerate 
the unpleasantness. They were well-compensated for the loss of afternoon tea. 
When the credit bubble burst, however, the absence of tradition, civility, 
solidarity, and goodwill was all too apparent. 

The mobility of lax%~ers among firms and the resulting changes in the 
culture of the iqrms have made it easier to terminate partners. In a iqrm with 
hundreds of lawyers, partners do not recognize one another on the street. 
According to one report, 48 percent of the lax%~ers who were made full partners 
in a sample of U.S. law firms between 2000 and 2006 were lateral transfers 
from other firms, not lawyers who had matured within the partnership,a 

The clients have also made it easier for firms to make changes. Clients now 
move their work more often than in the past. Rapid turnover in the 
management teams at the companies also weakens ties between the businesses 
and their lav, Ters, and mergers among businesses mean that there are now 
simply fewer clients in many industries. Typically, the company’s relationship 
(if there is a continuing one) is with a particular lawyer or set of lawyers, not 
with the firm. That is why lav, Ters are often able to take clients with them 
when they move from one firm to another. 

But the most important changes in large law firms over the past decade or 
two were not matters of culture, style, or ambiance. Rather, they amounted to a 
fundamental restructuring of the firms and their markets. This was driven by 
what were seen as competitive imperatives. Top law firms compete for %et the 
company" work, where the stakes are so high that the clients do not complain 

6. PETER M. BROWN, RASCALS: T~>’. SELL~)<G <)F r~r[~; [,E<]AL P[Z<)FE:.’;SI<)N ] 14 (1989). 

7. Patrick J. Schiltz. O1, B{’.ir~,g a Happy, Headtt~y, a~d k"thicM Member’ of an Ur#~ct.pp),, UM~ea##y, and 

UnethicalPr@xsion, 52 VAx©~ L. 1,~v. 871,912-13 (1999)~ 

8. See Jerry Crimmins, ITirm,~’ ’[~TY Fee! Pbtch ’ From Economy [~))es, CH,,’. DAILY ],. BULL.. Jan. 31, 

2008. at 1, citing the Citi Private Batik Luw Watch survey. 
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about top dollar fees. To attract clients with these big, make-or-break matters, 
the firms need to recruit and retain big name talent. When the fate of the 
company hangs in the balance, the client wants to hire The Best. Should the 
outcome be sour, the CEO can then tell the board: "But we used Sullivan & 
Cromwell!" 

Competition among law firms was heightened during the last quarter of the 
twentieth centu~ by tea@ access to comparative data concerning the business 
of the firms. Tile most irnportam statistic, "profit per partner," is a 
straightf’orward measure of the profitability of a firm. James Holzhauer, the 
chairman of Mayer Brown, referred to it as "our ’stock price.’’’9 It has 
consequences. Partners are mobile; those who have relationships with valuable 
clients have opportunities to go to more profitable, higher-paying firms, quite 
possibly taking clients with them. Such "rainmakers" are the lifeblood of the 
practice. Thus, firms sometimes resort to extreme measures, including pay that 
is more than those partners are worth in the short run, ventured in the hope that 
the firm will end up m the winner’s circle and collect the big prize. The 
partners who move often get guaranteed compensation for a couple of years-- 
after which they can move again. 

This competition for talent is both a cause and an effect of increasing 
inequality" in the earnings of law firms. That is, to maximize profits per partner, 
firms must take risks. When the risks pay off, profits increase and la~,~3,er 
recruitment is enhanced. The winning firms then get their pick of the ambitious 
lawTers, the rich get richer, and the gap between winners and losers widens. 
Some firms apparently believed that their very survival depended upon being 
among the biggest, most prestigious, most profitable firms doing high-end 
corporate work. Second best would not do. 

In early 2007, Mayer Brown, a multinational firm based in Chicago, 
eliminated for~-five of its equity’-holding partners. Its annual revenues at the 
time were over $1 billion, the highest in tile firm’s history, and according to the 
Americar, La~wer its profits per partner in 2005 were $935,00). But this 
wasn’t enough. Two other Chicago-based firms were doing better: Sidley 

Austin had profits p~r partner of $1.2 million and Kirkland Ellis earned $2.1 
million per partner. Mwer Brown concluded that it had to do better, and the 
fastest way to do that was to divide the available profit among a smaller 
number of partners. The chairman-elect of the firm said: "[E]ven though 
we’ve had recent record revenues and profits, our profits are not as strong as 
the); need to be to attract the best lateral candidates and retain the best people at 
our t,rm. " American lav~Ters have a keen eye fbr hierarchy. 

In part, Mayer Brown was engaged in manipulation of the criterion used by 
the America~, Lawvr in its compmations of profit. Only partners holding 

9~ See Nathan Koppel, Part**ershg; i,s" No Longer a Te~uredPositio~, WALL ST~ J,, Jt~ly 6, 2007, at B 1; 

Jert3, Crimmi,~s, Cuta }lTtt Help 3&gver ]3rou,n’s Profit, s, CHI. DAm’_: L. BUr L., Mar~ 5, 2007, at 1~ 

10. Stephanie Francis Ward, ’zP/other zP/ayer’ ~$ecomes a Target, A.B.A.J.. Mar. 9, 2007, avaitag~Je at 

http:/iv~vw.ralaglobal.comiarticIes/ABAMotherMayer3.09.pdf . 

11. ld 

12. Id 
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equity in the firm count in determining the rate per partner. Lawyers Who are 
~income partners,~’ or "of counsel,’~ or %pecial counseF~ are not included. Only 
about half of the Mayer Brown partners who were "de-equitized" (in the 
professional patois) had to leave the firm--the others kept their jobs, with some 
other title.~3 But profits per partner increased. This is a b, pical example of the 
tactics used by firms to make their numbers look better. 
The gap between lawyers at the top firms and la,,~Ters practicing anywhere else 
has been referred to as a ~winner-take-alF market. Serious scholarly work on 
the concept began, I think, with a 1981 article by the late Sherwm Rosen, an 
economist at the University, of Chicago. Rosen noted that "[i]n certain kinds of 
economic activib, there is a concentration of output among a few individuals, 
marked skewness in the distribution of income and very large rewards at the 
top.’’~4 But there is considerable dispute among economists about what a 
winner-take-all market really is, or how we would know it if we saw one. 

Mere income inequality does not define winner-take-all. Wage inequality is 
ubiquitous within occupations, and it is often pronounced. Rather, a winner- 
take-all market is one that values relative position rather than simply absolute 
returns. In such a market, it makes all the difference whether you get 511 
percent or 49 ipercent of what is at stake. Thus, it is imperative to iplay to vdn. 
This incentivizes risky strategies. Having a profit will not suffice; it must be a 
profit higher than the next firm’s. Thus, winners cannot just use the standard 
safe formula or do the usual thing. 

In some circumstances, going for broke may actually be economically 
rational behavior rather than simply being motivated by a desire to beat the 
other guy. If we think of a normal distribution of profits, a "bell curve," with 
the highest returns in the right-hand tail of the distribution, the lowest on the 
left, and most cases falling in the middle, then the winning strategies are in the 
right tail, and firms that pursue speculative, hazardous initiatives may have a 
better chance of getting there (although they also have a higher chance of 
failure). James March, a polymath social scientist at Stanford, has obsers~ed: 

If payof£s and preferences are such that finishing near the top matters a grea~ 
deal, those organizations with performance distributions characterized by 
comparatively low means [~.e., lower average retumsl will (if they can) be 
willing to sacrifice average performance in order to augment the right-hand 
tails of their performance distributions. In this way, they improve their chances 

of winning, thus force their more talented competitors to do likewise, and 
thereby convert the competition into a right-hand tml "racd’ in which average 
perfbmmnce (due to ability and effort) becomes irrelevant.> 

13. 

14. Sherman Rosen, 7kte Ec’onom~cs q,rSuperstars, 71 AM. E(?ON. REv. 845,845 (1981). 

15. See The ~{~ges q,rS~ardom: Law and ~he l~Trmer-I~ke-Al! SodeO,: A Deba~e, U. CHIc. L. SCH. 

RO~T_~LE 1 (1999)~ 

]6. See James G. March, Exploration a~td Exploitation in O~ganizational Learning, 20RG. ScI. 71, 84-85 

(1991). 
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Because the ventures in the right tail of the distribution are those with the 
highest returns, those strategies are likely to be emulated in the future, both 
within the firm and by other players.17 But, of course, there is no guarantee that 
the gamble will continue to pay. What succeeds today may fail tomorrow. 
Context matters, and chance has a role. When the market for corporate legal 
services is booming, firms may have enough profit margin to be able to afford 
some ~Jsky ventures. But most law" firms are thinly capitalized. Many now find 
themselves overextended. 

Of course, it is not literally true that the notably successful law: firms, the 
"winners," ever take all of the available profits. Many firms survive 
nicely on regular if unspectacular earnings. These firms do smaller cases and 
relatively routine %ommoditized" work, such as insurance defense. A lawyer 
in such a firm might make $300,000 or $500,000 per year, but not $2,000,000. 
Many lav%,ers, however, decided that they wanted the millions. And 
management consultants were available to tell them how to get it. If they 
wanted to play in the big leagues where the big money is, the consultants said, 
the firms had to grow, specialize in high value work, and move beyond their 
customaB, regional market. Risk seems not to have been uppermost in their 
minds. Demand for corporate legal services had grown spectacularly for 
several decades, and few consultants or law firms perceived significant limits 
on potential future growth. 

A senior partner in a large Chicago firm told me that, until a few months 
ago, hiring more associates and more paralegals was "like printing money." A 
larger number of subordinates per partner provides "leverage" for the partner’s 
assets. The firms bill the clients considerably more than the firms pay for the 
time of these employees. More law.%ers, more staff, and more offices were also 
seen as providing an "improved platform" (in the jargon), meaning that 
competitive position would be enhanced. (When lawyers leave one firm to go 
to another, they typically say that they are seeking an improved platform, which 
appears to be regarded as less tacky than saying that they are looking for more 
moneyo) Growth came at no cost; the firms could not lose. Or so they thought. 
In 2006, Clifford Chance employed 2,432 lawyers. Not big enough! By 2008, 
" 9 .... ,t had added 3_ 6 more, a 16 percent increase m just two years. Befbre its 
recent layoffs, DLA Piper had 3,600 lawyers in sixty-four of!fces across 

19 twenty-five countries. Much of its growth resulted from mergers of existing 
firms. Caldwalader was reported to be the most highly leveraged U.S. law" 
firm, at 8.49 lavwers per equity partner, and Thelen ranked fourth on that list, at 
6.13.2° In 2007, the Caldwalader firm’s profits per partner were $2.73 million, 
placing it in sixth place nationally, according to the rankings computed by the 

17. Note that the right-hand tail strategy makes sense only if there are ninny competitors and if relative 

position is what matters~ Both of these conditions were probably present in the competition mnong large law 
l]rm S. 

] S, Margaret Taylor, Cli.[/brd Char~ce In Cut Part~,ers in Firm~,ide Ras’hctpmg, Tzd~ LAWYER, b’eb. 4, 

2009, ht~p://~x~av~the~awyer.c~m/c~ifford-chance-t~-cut-parmers-in-~rmwide-reshaping/ 136594 .article. 

19. Pat Milhizer, Eight Jump to DL-I Piper, CHI. DAILY L. BL~,=L., Feb. 22, 2008, N 3. 

20. Snsan Beck. Pa,*’t the Tipping Poi**t: I,; t],e Law Firm Pyramid an U**stable St~cO~re?, AMER,"CAN 

LAW’;IZR, Jan. 1, 2009. at 16, available at http:iiw~x~v.law.conv]spila[iPubArticleTALdsp?id= 1202d26909972. 
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American Lawo/er.2~ Eight months later, the firm had discharged one in every 
five la~%,ers. 

It is not clear to what extent the managers of law firms do a systematic 
assessment of risk. I’m told that most of them have relied heavily on 
consultants to per~brm that analysis. But the consultants’ reports that I have 
seen are long on boilerplate advice and short on evaluation of consequences in 
an economic downturn. An article in the McKinsey Quarterly in 2001 said that 
a leading firm (what they called a "shaper") 

will have upward of 2.000 attorneys and (like Skadden, Arps) a broad but 
coherent set of practices and locales pemfitting it to command a significant 
premium by helping large clients with their most lucrative legal issues, such as 
cross-practice and cross-border support in the M&A and capital-markets 
arenas. To plW this role, the megafinns x~,ill . . . have to increase their 
resources by making significant acquisitions or mergers in a number of 
countries relatively soon. The winners will therefore have to be skilled at 
negotiating and structuring deals and at integrating and governing a large, 
diverse, and highly dispersed gronp of attorneys.22 

More recently, the recommended firm size grew beyond 2,000 lawTers, but the 
overall strategy remained the same: locus on high-value financial transactions 
work. Now, however, that is exactly where the biggest losses are occurring 
Transactions la’~2,’ers are looking for other work. In the past, easy credit bred 
transactions, but the bust of the credit bubble has meant that lawTers who "do 
deals" are increasingly under-employed 

The obvious move for a business that has more employees than it needs is to 
get rid of some of them. But there are costs associated with shedding lawyers. 
Apart from the usual termination costs (severance packages, buyouts, etc.), the 
partnership agreements at most law firms provide that departing equity partners 
take with them their investment in the firm. The payout may occur over an 
extended period, and many firms impose a limit or "cap" on the total that the 
firm will pay to departing partners in aw one year, but partner detections may 
result in a loss of operating capital. Because clients seldom pay their law firms 
in advance, or even immediately after the work is performed, the firms carry 
substantial accounts receivable, and they have lines of credit at banks to permit 
them to meet expenses while they are waiting for clients to pay. In an 
economic downturn, when the clients are strapped for cash, payments are slow 
and the firms’ collection cycles lengthen. 

Firms that require parmers to put up more of their own capital have an 
advantage in the profit-per-partner sweepstakes. The firms, in effect, get a 
return on that capital ......... i.e., they save the cost of interest that they would 
otherwise pay to a bank to finance their operations. The managers of those 

21. See Jones, supra note 4. 

22. We,~dy M. Becker, et~ al., La~i,ver,s" Get Dowr~ to ]3u,s’ines,s’, McKINSEY Q., 2001. No. 2, at 45, 54. 
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firms can say, "We are doing better than the firm across the street." But their 
partners are financing it. 

The banks, of course, attach conditions to their loans. Loan agreements 
commonly include covenants providing that the bank has discretion to call the 
loan if the law firm’s capital fells below a specified amount or if a certain 
number or percentage of the partners leave the firm. A covenant of this kind 
reportedly precipitated the demise of Heller Ehrman. Its revenue declined and 
several partners then left, putting the firm in breach of the loan agreement.23 
Once partners start leaving, others see them go and may follow their lead. No 
one wants to be left holding the empty bag--or the lawyers start to flee the 
stoking ship, or start a run on the bank--pick your metaphor. Heller Ehrman 
failed less than two years after having made record profits. Many law firms are 
now asking their parmers to contribute additional capital to keep the firms 
viable. 

Brobeck, Phleger and Harrison, another prestigious San Francisco firm, 
grew rapidly after new management took over the firm m 1998. From 400 
lav, Ters that year, it more than doubled in size in just three years, growing to 
over 900 lav~Ters m 2001. At its peak, annual profits per partner were $1.17 
million. But then, in 2002, profits per partner fell to $550,000 and the number 

~ ~ 9 24 ot lav+vers dropped to 4~ 3~ Boom and then bust (if you can call a $550,000 
income "bust"). What happened? The Silicon Valley tech bubble burst. 
Brobeck had taken stock m tech startup companies as a substantial portion of 
its fees. The startups failed, and so did Brobeck. 

The rapid expansion of many large law firms now appears improvident, 
given the economic crisis. The recent layoffs represent the sacrifice of a very 
considerable investment in recruitment and training, perhaps on the order of 
$250°000 per ]av, a/er. At that rate, Latham & ’v~,atkms s dismissal of 190 
lavvTers wrote off an investment of $47,500,000. But law firms are more 
adaptable than are enterprises that are capital-intensive. Law firms can bulk-up 
and slim down more quickly and inexpensively than manufacturers, 
agribusmess, or many mercantile companies ......... but not at less pain to those who 
lose their jobs. If the firms can shed lavenders and support staff at low enough 
cost, and if, as the Chicago senior partner said, hiring associates and paralegals 
was ’~like printing money," then the firms may be able to retain at least a 
substantial part of the revenue they gained during their expansionary phase. By 
one consultant’s estimate, the law firms that laid off 800 lav~3~ers and staff on 
February, 12, 2009, will save $100 million annually m salaries and benefits.2s 
After firing a fifth of the firm’s la’a,Ters, the chairman of Caldwalader said, 
"There was a bubble, we rode that bubble, it contracted, and we adjusted. Even 
knowing what I know now, I wouldn’t have changed a thing’’2~ But the payroll 
is not the only expense associated with size. The growing firms acquired 

23. See Koppd, supra note l, 

24, Jo:~}a P. tt}’Xrq~: r:.’r, ,,\L., 1._ir,:,~3z,,N I ,z,,WYr:.r,:, S: T~{~,: NEW SOCIAL ST~<~X;TURr:. O}; W>:r:. BAR 309 (2005), 

25. Debts Cassens Weiss, Last ~Veeh’s Layo.~s’ Saved La~, Firms a,~ Estimated $!OOM, A.B.A.J., Feb, 

2009 (citing an estimate by Thomas Clay ofA]tman Wei[). 

26. Jo ms, s~pra note 4 (quoting W. Christopher White). 
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expensive leases that will burden them for years. In October 2006, less than 
two years before its big layoffs, Caldwalader leased an additional 53,000 
square feet of New York office spaceT’ In a declining economy, it is not easy 
to sublease space. Moreover, maw of the firms took on substantial debt to 
finance expansion. It is difficult for a firm of 500 lavv3~ers to handle a debt load 
premised on a firm of 1,000. Rapid growth is not a low-risk strategy. 

The second article of faith was that profit would increase if the firm 
concentrated on high-value work and got rid of relatively routine, ~vorkmanlike 
tasks. So long as there was sufficient demand for the lucrative work, that 
seemed to make sense. But, if all of the big firms shoot for the same bundle of 
high-end transactions in structured finance, while at the same time t15.,ing to 
become even bigger, the result is likely to be overcrowding. When there is an 
economic downturn with a consequent decline in demand for transactional 
services, this becomes apparem. Thacher Proffitt & Wood, a 160-year-old New 
York firm that specialized in securitizations, is now goneo2~ Half of the lawyers 
were acquired by the Sonnenschein finr~--but only half.:9 Cadwalader built up 
its strength in mortgage-backed securities and commercial real estate work by 
adding lav~ffers in those areas, and those are the la~%;ers now cut loose. Like 
maw other businesses, law firms did not see the downturn coming, but the 
consequence of a severe decline in economic activity was certainly predictable. 
When banks are unwilling to finance commercial transactions, when no 
mergers and acquisitions are taking place, and when there is no market for 
mortgages bundled into securities, lawyers who did that sort of work must look 
for something else to do. 

Is the current crisis likely to have lasting consequences for the ways in 
which law firms do business? Given the pressures, both internal and external, 
on large firms, there will certainly be adjustments--clearly, those are already 
occurring ......... but will the firms revert to their old ways as soon as the crisis 
abates? 

ttaving experienced the overcrowding in structured finance, the firms may 
now find a balanced portfolio of varying types of legal work more attractive. 
Firms are aggregations of specialists, and the big ones traditionally sought to 
provide all of the types of expertise that their corporate clientele might want. 
This gave clients the convenience of %ne-stop shopping" and, for the law" firm, 
it minimized the risk that the client would turn to another firm to get the advice 
it needed. 

The range of specialties that can be covered by a firm is related to size, of 
course, up to a point. That is, a firm ofthir) or fbrb, lawTers is not big enough 
to provide the full complement of services, but growth beyond 200 or 300 
lawyers is not motivated by a need to cover all of the specialties. Megafirms 
were created to establish brand name dominance and a broad presence in major 
markets. Growth was also motivated by leverage ......... i.e., by the desire of 

27. Doa~ Slater, Cad~,Mader S¢~eds" 96 La~wers, WALL ST. J.. Jtlly 31, 2008, at C3. 
28, 7/tacher Pr@qtt & I~/}~od: Bigter ~nd, TI~E [,~,WYER, Jan, ]9, 2009, at ld, available at http:i/www. 

thela~Ter.comithacher-proN tt-an d-wood-bitter-end/136364,article. 
29. M 
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partners to exploit the labor of a larger number of subordinates. But 
subordinates who must be paid even when there is no work for them to do are a 
drag. 

Corporations are now less likely to see one-stop shopping for legal services 
as a substantial advantage. Advances m information technology and the 
increasing sophistication and power of corporate house counsel make it 
possible for them to identify experts in a full range of fields and to assess their 
merits. House counsel exchange e-mail evaluating the performance of law 
firms and particular lawyers (with praise or criticism). Mike Dillon, general 
counsel of Sun Microsystems, says, ~’We are increasingly able to identify and 
engage specific legal talem directly.’’~° If clients are able to put together their 
own teams of specialists, there is less need for law firms to perform this 
function. 

The lawyers who run the legal departments of major corporations now find 
themselves in a buyer’s market, and they, plan to take advantage of it)1 
Because law firms are hungU for work, they are much more willing to bargain 
on price than they have been in the past. Many firms are, in tact, bidding for 
work. The professional association representing lawyers employed within 
companies, the Association of Corporate Counsel, sees this as an opportune 
time to bring pressure to bear on law firms to change billing practices that the 
companies have complained about for years, notably billing by the hour.32 The 
Association is now asking the firms "to reconnect value and costs for legal 
services," and it suggests "metrics," °~tools," and %enchmarks" to assess 
%~alue-driven legal services.’’~3 A proposed %ovenanU with outside counsel 
asks the firms to "proactively offer value-based alternative fee structures" and 
to "provide budgets and estimates for specific engagements upt:ront and advise. 
. . immediately if there may be any material changeso’’34 If corporate inside 
counsel prevail, large law firms will clearly have less freedom of action in the 
future, even m mNor matters. 

Conflicts of interest may also influence the size and growth of law firms. 
As corporate bankruptcies become more frequem, large law firms are finding it 
more difficult to manage conflicts. As Milton Regan has observed, "AW large 
corporate bankruptcy may involve thousands of parties with claims on the 
debtor. It’s almost certain that clients of large law firms will be among 
them.’’~5 Although conflicts are often waived in commercial transactions, the 
practice is more stringent in bankruptcy proceedings)r’ Partners who do 

30. Mike I)illon, Ihe l#Tay of the Ma.~’todo**, Tt~I~; LI~;OAL %,1:,4<{, May 22, 2007, http:#blogs.sun.comi 

dillon/date/20070522. 

31~ Ms,ha Neil, Some La~wers are Red, tci~g ~es as Corporations Seek Discou,~ts, A.B.A.J.. Nov. 4. 

2008, h~p://ab~ioumal.comkmwsisome laws"ers are reducing fees as corporations seek discounts; Michael 

Tiemey, BiliaSge Rates 2Vn~¢ O~Mer Siege Due to Rece,~sio*~, NAT’L L.J., Mar. 18, 2009, av’ailable at 

h~p:/,’w~sv.law.com/~sp/nlj/PubAi~icleNLJ.jsp?id 120242916598% 

32. ACC Value Challenge. Association of Corporate Counsel, htip:i/w~v.acc.comiadvocacy/value 

challenge (last visited Apr. 28, 2009). 

33. Id 

34. ld. 

35. See MILTOX7 C. I~GAN, EAT W~T YOU KILL: THE FALL OF A WALL ST>2ET LAWYER 326 (2004). 

36, Id, at 322. 
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transactional work are now feeling pressure from their partners in the 
bankruptcy department to drop long-standing clients in order to avoid conflicts 
that would prevent the firm from taking bankruptcy work, one of the few fields 
that is busy at present. The larger the fi~, the greater the likelihood of such 
stresses created by conflicts, and the greater the likelihood that clients must be 
turned away because of them. Large law firms spend millions of dollars trying 
to monitor potential conflicts. Expensive senior la~wers must devote their time 
to decisions about how to handle both the substance and the relationships~i.e., 
relaionships among pawners within the firm and relationships with impo~ant 
clients. PaWners who have become unhappy about being instructed to drop a 
m~ior cliem have in some cases dropped the firm instead; they have left, taking 
their client with them. It is ce~ainly possible that more firms may come apa~ 
in the next year or two, both because of these stresses and because the value of 
size has become less clear. 

Developmems in other countries are also likely to aft~ct the ways in which 
firms do business here. The British Parliament has adopted legislation that will 
permit law firms in England and Wales to have outside investors by 2012. 
Advocates of outside investmem argued that it would stimulate innovation in 
the firms, making them more etScient and reducing the cost of legal se~qces, 

~7 thus benefitting chents. In 2007, an Australian law firm, Slater & Gordon, 
sold shares in the firm in a public off?ring. It is now listed on the Australian 
stock exchange. 

American law firms are alrea@ expressing concern about their ability to 
compete with firms that have access to outside capital. If British firms are 
permitted to use omside investment while U.S. firms are not, the former would 
have an advantage in financing expansion, moving imo new markets, acquiring 
new technology, and generally taking on greater risk. At that point, U.S. firms 
would surely seek to level the playing field. This could be done either by 
permitting non-lax~Ter investment in all firms operating in the U.S.~ff~reign 
and domestic~or, more problematically, by dewing the U.S. branches of 
foreign law firms the advantages of outside capital and permitting U.S.-based 
firms to use such capital in their operations abroad, thus enabling U.S. firms to 
compete with others on the same terms. To pursue the latter course would 
require an effective mechanism separatin~ the U.S. operations of all law firms 

39 ~               ¯ from their affiliates m other counmes. To comply w~th present U.S. rules, a 

37. See Milton C. Regan, La~’j,’er~s; Symbols, and,.IJo, tc,),: Ougs.ide [~tvestment in La~ ~rms, 27 Pr{N~N ST. 

IN’r%. L. R~,’.v. 407, 409-15 (2009); see also Michael Pee~, Za~’ Firms Gear ~,)~jbr ’Bg Ba~g’, Fr:.(. TIMES, 

Nov. 8. 2007. http:/7w~v~c~n.~/cn.~s/s/~/2c818892-8e25-~dc-859~-~779fd2ac~htn.d?nc~ick check=l: 

Milton Regan, Jr., Commentary, Nonla~wer O~nersh~t) (~/’La~’ Firms ,~tight ~7ot Cause the S/9, to i;~Y, THE 

AF,,~RiCAN LAWX~R, Aug. 14. 2007, avaitabIe at h~p:i/x~x~.law.com/]spilaw/intemNionaliLas~,A~iclelntl. 

jsp?id 900005488567. 

38. S]ater & Gordon. http:L/www.slatergordon.com.au/pagesihistory.aspx (last visited Apr. 28, 2009). 

39. Megm~ E. Vetula, From the B@ ~))ur to Rg Law: Ihe Su,Ls’s Vere#, a~,d t/~e GIobal Lau’ Firm, 22 

GEO. J. LE(~AL ET~II(?S (lk)~hcoming 2009). At present, the Baker & McKenzie and DLA Piper firms, which 

practice both in the U.S. m~d abroad, employ the ~’Swiss verein" for this pt~rpose. Large, multinationN 

accounting firms also use this legal fbrm to permit them to adapt to the die, bring regulNory roles of the 

countries in which they do business. 

The Swiss verein is an association of firms. It brings logNher a set of pmXnerships and/or corporations 

under a common brined name. DLA Piper’s website says, "DLA Piper is a global organismion 
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law firm operating in the U.S. must be both "fiscally and managerially 
separate" from firms that have non-la~er investors.4° But the separation, in 
Pact as well as in form, may be difficult to ascertain. State supreme courts, 
which regulate the profession in the U.S., are almost certainly incapable of 
conducting the factual inquiries that would be necessary in order to enforce the 
restriction. Lawyers would surely be able to find means through which 
resources might flow from their affiliates located in jurisdictions that permit 
outside investment to offices located within the United States. If that is the 
case, what would the restriction accomplish? 

The issue could, however, predpitate a split within the legal profession.41 
There have, for some time, been tensions between lawyers serving major 
corporations or other large organizations, on the one hand, and la’,~Ters serving 
individuals and small businesses, on the other--categories that some scholars 
have referred to as "the two hemispheres of the legal profession." The Law 
Society of England and Wales, the body that regulates solicitors in those two 
coumries, is considering the adoption of a separate regulatou system for large 
law firms.42 It may be time for the U.S. to recognize, formally, that all lawyers 
are not in fact pursuing the same line of work. That realiw has been apparent 
to maw lawyers for some time. 

"If you want big rewards, you have to take big risksT’ Well, that may be 
true, usually, but it does not tell us what level of reward suffices. Are profits 
per patner of $1,000,000 satisfactory? Or does each partner need $2,000,000’? 
More? How systematic is the assessment of the tradeoff between income and 
risk? How solid is the infbrmation necessmT for that assessmem? Did the 
partners who were doing the clients’ work, while others were minding the store, 
have the answers to these questions? Did they even ask them? 

("Orgm~isatiou"), the members of which are legal practices and other entities, each member.., being a separate 
and disti~ct legal entity." DIA Piper, ~x~v.dlapiper.com/globalitermsco~ditio~s (last visited Apr. 28, 2009). 

Baker & McKe~zie says that it is "a Swiss verei~ with member law firms around the world." Press Release, 

Baker & McKenzie, Baker & McKenzie Adopts New Legal Structure (July 2, 2(11(114), ht*p://www.bakemet.comi 

BakerNetiNews/Archive/2004/newlegalstrucmrebm.htm. 

d0. See ABA Comm. on Ethics m~d Prof. Responsibili~’, Formal Op. 96-401 (1996); ABA Comm on 

Ethics m~d Prof. Respousibili~’, Formal Op. 94-388 (1994)~ 

41. In the early’ 1980s, a committee of tt~e ABA proposed that the ethical roles of the profession be 

relaxed to permit non-lawTer ownership of U~S. las~, firms~ In debate on the proposal in "(he ABA House of 

Delegates, the committee was asked x~hether the change would permit Sears to sell legal services. Upon being 

informed that it would, the House resoundingly defeated the proposal. See James R. DeBuse, @ening at 325 

1/2 is [3ig i;?’rm U.S.A. : Why America May Eventually ilave A Publicly 7~aded Law Firm, And Why Law Firms 

Can Succeed VfTthout Go#N I~ublic, 34 ~. Cc, Rp. L. 317,325-26, nn.70-79 (2008). See generally Rita ~ tenley 

Jensen, t3tl, ics Row Looms on :{~q!~ates, N.,\T%. L.J., Feb. 20, 1989. Tradition, self-image or a concern abo~t 

new competitors? Lawyers from small firms and rmal areas are power~hlly represented in the ABA, and in the 

past they have not been notably solicitous of the concerns of the large, multinational firms. But large law firms 

have their own political assets. Their corporate clients are, potentially, [brmidable allies. If the big firms were 

able to mobilize the lobbying strength of the business comnmnity in support of their interests, the ABA might 

become irrelewmt. 

42. See general@ Nick Smedley, Review of lhe Regulation qf Corporale Legal I~/?~rlc, LAW SOC~gT¥ 

COW,MISSION REPORT (Mar. 31. 2009), available al http:iiv~,~v.legalregulaIiom:eview.org.ukifilesireport 

smedleyfinal.pdE 
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Law fiems are now receiving advice about how to do business in the i:uture. 
Mostly, they are told that they must be ~more ef’flcient." And how is this to be 
accomplished? The recommendations are notably lacking in specificity: the 
firms must "work smarter," %mbrace emerging technologies," and "seek to 
reduce costs creatively.’:’ The firms that do this, we are told, will prosper. This 
reminds me of" the advice I was given by my high school track coach: °°Heinz, 
do you want to know how to win races? Take longer steps faster!" 
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Client-Lawyer Relationship 

Rule 1.10 Imputation of Conflicts of Interest: General Rule 

(a) While lawyers are associated in a firm, none of them shall knowingly represent a client when any one of them 
practicing alone would be prohibited from doing so by Rules 1.7 or 1.9, unless the prohibition is based on a 
personal interest of the prohibited lawyer, including a prohibition under Rule 6.6, and the prohibition does not 
present a significant risk of materially limiting the representation of the client by the remaining lawyers in the firm. 

(b) When a lawyer has terminated an association with a firm, the firm is not prohibited from thereafter 
representing a person with interests materially adverse to those of a client represented by the formerly associated 
lawyer and not currently represented by the firm, unless: 
(1) the matter is the same or substantially related to that in which the formerly associated lawyer represented the 
client; and 

(2) any lawyer remaining in the firm has information protected by Rules 1.6 and 1.9(c) that is material to the 
matter. 

(c) When a lawyer becomes associated with a firm, no lawyer associated in the firm shall knowingly represent a 
person in a matter in which that lawyer is disqualified under Rule 1.9 unless: 
(1) the personally disqualified lawyer is timely screened from any participation in the matter; and 

(2) written notice is promptly given to any affected former client to enable it to ascertain compliance with the 
provisions of this Rule. 

(d) A disqualification prescribed by this rule may be waived by the affected client under the conditions stated in 
Rule 1.7. 

(e) The disqualification of lawyers associated in a firm with former or current government lawyers is governed by 
Rule 1.11. 

Comment 

Definition of "Firm" 

[1] For purposes of the Rules of Professional Conduct, the term "firm" denotes lawyers in a law partnership, 
professional corporation, sole proprietorship or other association authorized to practice law; or lawyers employed in 
a legal services organization or the legal department of a corporation or other organization. See Rule 1.0(d). 
Whether two or more lawyers constitutea firm within this definition can depend on the specific facts. See Rule 1.0, 
Comments [2] - [4]. 

Principles of Imputed Disqualification 

[2] The rule of imputed disqualification stated in paragraph (a) gives effect to the principle of loyalty to the client 
as it applies to lawyers who practice in a law firm. Such situations can be considered from the premise that a firm 
of lawyers is essentially one lawyer for purposes of the rules governing loyalty to the client, or from the premise 
that each lawyer is vicariously bound by the obligation of loyalty owed by each lawyer with whom the lawyer is 
associated. Paragraph (a) operates only among the lawyers currently associated in a firm. When a lawyer moves 
from one firm to another, the situation is governed by Rules 1.9(b) and 1.10(b). 

[3] The rule in paragraph (a) does not prohibit representation where neither questions of client loyalty nor 
protection of confidential information are presented. Where one lawyer in a firm could not effectively represent a 
given client because of strong political beliefs, for example, but that lawyer will do no work on the case and the 
personal beliefs of the lawyer will not materially limit the representation by others in the firm, the firm should not 
be disqualified. On the other hand, if an opposing party in a case were owned by a lawyer in the law firm, and 
others in the firm would be materially limited in pursuing the matter because of loyalty to that lawyer, the personal 
disqualification of the lawyer would be imputed to all others in the firm. 

[4] The rule in paragraph (a) also does not prohibit representation by others in the law firm where the person 
prohibited from involvement in a matter is a nonlawyer, such as a paralegal or legal secretary. Nor does paragraph 
(a) prohibit representation if the lawyer is prohibited from acting because of events before the person became a 
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lawyer, for example, work that the person did while a law student. Such persons, however, ordinarily must be 
screened from any personal participation in the matter to avoid communication to others in the firm of confidential 
information that both the nonlawyers and the firm havea legal duty to protect. See Rules 1.0(I) and 5.3. 

[5] Rule 1.10(b) operates to permit a law firm, under certain circumstances, to represent a person with interests 
directly adverse to those of a client represented by a lawyer who formerly was associated with the firm. The Rule 
applies regardless of when the formerly associated lawyer represented the client. However, the law firm may not 
represent a person with interests adverse to those of a present client of the firm, which would violate Rule 1.7. 
Moreover, the firm may not represent the person where the matter is the same or substantially related to that in 
which the formerly associated lawyer represented the client and any other lawyer currently in the firm has material 
information protected by Rules 1.6 and 1.9(c). 

[6] Where the conditions of paragraph (c) are met, imputation is removed, and consent to the new representation 
is not required. Lawyers should be aware, however, that courts may impose more stringent obligations in ruling 
upon motions to disqualify a lawyer from pending litigation. 

[7] Requirements for screening procedures are stated in Rule 1.0(I). Paragraph (c)(2) does not prohibit the 
screened lawyer from receiving a salary or partnership share established by prior independent agreement, nor does 
it specifically prohibit the receipt of a part of the fee from the screened matter. However, Rule 8.4(c) prohibits the 
screened lawyer from participating in the fee if such participation was impliedly or explicitly offered as an 
inducement to the lawyer to become associated with the firm. 

[8] Notice, including a description of the screened lawyer’s prior representation and of the screening procedures 
employed, generally should be given as soon as practicable after the need for screening becomes apparent. 

[9] Rule 1.10(d) removes imputation with the informed consent of the affected client under the conditions stated in 
Rule 1.7. The conditions stated in Rule 1.7 require the lawyer to determine that the representation is not prohibited 
by Rule 1.7(b) and that each affected client has given informed consent to the representation, confirmed in writing. 
In some cases, the risk may be so severe that the conflict may not be cured by client consent. For a discussion of 
the effectiveness of client waivers of conflicts that might arise in the future, see Rule 1.7, Comment [22]. For a 
definition of informed consent, see Rule 1.0(f). 

[10] Where a lawyer has joined a private firm after having represented the government, imputation is governed by 
Rule 1.11 (b) and (c), not this Rule. Under Rule 1.11(d), where a lawyer represents the government after having 
served clients in private practice, nongovernmental employment or in another government agency, former-client 
conflicts are not imputed to government lawyers associated with the individually disqualified lawyer. 

[11] Where a lawyer is prohibited from engaging in certain transactions under Rule 1.8, paragraph (j) of that Rule, 
and not this Rule, determines whether that prohibition also applies to other lawyers associated in a firm with the 
personally prohibited lawyer. 

History Note: Statutory Authority G. 84-23 

Adopted July 24, 1997; Amended March 1, 2003. 

ETHICS OPINION NOTES 

CPR 96. When different attorneys in the same firm are employed to represent conflicting interests in related cases 
(estate in wrongful death case and criminal defendant in homicide case), both must withdraw. 

CPR 158. An attorney whose partner represented the wife in domestic litigation which resulted in parties holding 
real property as co-tenants cannot subsequently represent the husband in a partition proceeding. 

CPR 274. Attorneys who merely share office space are not automatically disqualified. 

RPC 45. An attorney whose partner represented the adverse party prior to joining the firm is not disqualified unless 
the partner acquired confidential information material to the current dispute. ( But see Rule 1.10(c)) 
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RPC 49. Attorneys who own stock in a real estate company may refer clients to the company if such would be in 
the clients’ best interest and there is full disclosure, but the attorneys and other members of their law firm may not 
close transactions brokered by the real estate firm. 

RPC 55. A member of the Attorney General’s staff may prosecute appeals of adverse Medicaid decisions against the 
Department of Human Resources, which is represented by another member of the Attorney General’s staff. 

RPC 65. The public defender’s office should be considered as a single law firm and staff attorneys may not 
represent co-defendants with conflicting interests unless both consent and can be adequately represented. 

RPC 73. Opinion clarifies two lines of authority in prior ethics opinions. Where an attorney serves on a governing 
body, such as a county commission, the attorney is disqualified from representing criminal defendants if a member 
of the sheriff’s department is a prosecuting witness. The attorney’s partners are not disqualified. 
Where an attorney advises a governing body, such as a county commission, but is not a commissioner herself, and 
in that capacity represents the sheriff’s department relative to criminal matters, the attorney may not represent 
criminal defendants if a member of the sheriff’s department will be a prosecuting witness. In this situation the 
attorney’s partners would also be disqualified from representing the criminal defendants. 

RPC 248. A lawyer who owns stock in a mortgage brokerage corporation may not act as the settlement agent for a 
loan brokered by the corporation nor may the other lawyers in the firm certify title or act as settlement agent for 
the closing. 

99 Formal Ethics Opinion 3. Opinion rules that lawyers in different field offices of Legal Services of North Carolina 
may represent clients with materially adverse interests provided confidential client information is not shared by the 
lawyers with the different field offices. 

2005 Formal Ethics Opinion 1. Opinion rules that a lawyer may not appear before a judge who is a family member 
without consent from all parties and, although consent is not required, the other members of the firm must disclose 
the relationship before appearing before the judge. 

CASE NOTES 

Citedin Smith v. Beaufort County Hosp. Ass’n, 141N.C. App. 203, 540 S.E.2d 775 (2000),certdenied, 353 N.C. 

381, 547 S.E.2d 435 (2001). 
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Client-Lawyer Relationship 
Rule 1.10 Imputation Of Conflicts Of Interest: General Rule 

(a) While lawyers are associated in a firm, none &them shall kno~vingly represent a client when 
any one &them practicing alone would be prohibited from doing so by Rules 1.7 or 1.9, unless 

(1) the prohibition is based on a personal interest of the disqualified lawyer and does not 
present a significant risk of materially limiting the representation of the client by the 
remaining lawy’ers in the firm; or 

(2) the prohibition is based upon Rule 1.9(a) or (b) and arises out of the disqualified 
lawyer’s association with a prior firm, and 

(i) the disqualified lawyer is timely screened from any participation in the matter 
and is apportioned no part of the fee therefrom; 

(ii) written notice is promptly given to any affected former client to enable the 
former client to ascertain compliance with the provisions of this Rule, which shall 
include a description of the screening procedures employed; a statement of the 
firm’s and of the screened lawyer’s compliance with these Rules; a statement that 
review may be available before a tribunal; and an agreement by the firm to 
respond promptly to any written inquiries or obj ections by the former client about 
the screening procedures; and 

(iii) certifications of compliance with these Rules and with the screening 
procedures are provided to the former client by the screened lawTer and by a 
partner of the firm, at reasonable intervals upon the former client’s written request 
and upon termination of the screening procedures. 

(b) When a la~vyer has terminated an association with a firm, the firm is not prohibited from 
thereafter representing a person with interests materially adverse to those of a client represented 
by the formerly associated la’~,er and not currently represented by the firm, unless: 

(1) the matter is the same or substantially related to that in which the formerly associated 
lawajer represented the client; and 

(2) any lawyer remaining in the firm has information protected by Rules 1.6 and 1.9(c) 
that is material to the matter. 

(c) A disqualification prescribed by this rule may be waived by the affected client under the 
conditions stated in Rule 1.7. 

(d) The disqualification of lawy’ers associated in a firm with former or current government 
lawyers is governed by Rule 1.11. 
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Client-Lawyer Relationship 
Rule 1.10 Imputation Of Conflicts Of Interest: General Rule 
- Comment 

Definition of "Firm" 

[1] For purposes of the Rules of Professional Conduct, the term "firm" denotes lawyers in a law 
partnership, professional corporation, sole proprietorship or other association authorized to 
practice law; or lawyers employed in a legal services organization or the legal department of a 
corporation or other organization. See Rule 1.0(c). Whether to or more lawyers constitute a firm 
within this definition can depend upon the specific facts. See Rule 1.10, 

Principles of Imputed Disqualification 

[2] The rule of imputed disqualification stated in paragraph (a) gives effect to the principle of 
loyalty to the client as it applies to lawyers who practice in a law firm. Such situations can be 
considered from the premise that a firm of la~vyers is essentially one lawyer for purposes of the 
rules governing loyalty to the client, or from the premise that each lawyer is vicariously bound 
by the obligation of loyalty owed by each lawyer with whom the lawyer is associated. Paragraph 
(a)(1) operates only among the lawyers currently associated in a firm. When a lawyer moves 
from one firm to another, the situation is governed by Rules 1.9(b) and 1.10(a)(2) and 1.10 (b). 

[3] The rule in paragraph (a) does not prohibit representation whether neither questions of client 
loyalty nor protection of confidential information are presented. Where one lawyer in a firm 
could not effectively represent a given client because of strong political beliefs, for example, but 
that lawTer will do no work on the case and the personal beliefs of the lawy’er will not materially 
limit the representation by others in the firm, the firm should not be disqualified. On the other 
hand, if an opposing party in a case were owned by a lawyer in the law firm, and others in the 
firm would be materially limited in pursuing the matter because of loyalty to that lawTer, the 

personal disqualification of the lawayer would be imputed to all others in the firm. 

[4] The rule in paragraph (a) also does not prohibit representation by others in the law firm 
where the person prohibited from involvement in a matter is a nonlawyer, such as a paralegal or 
legal secretary. Nor does paragraph (a) prohibit representation if the lawyer is prohibited from 
acting because of events before the person became a lawyer, for example, work that the person 
did as a law student. Such persons, however, ordinarily must be screened from any personal 
participation in the matter to avoid communication to others in the firm of confidential 
information that both the nonlawyers and the finn have a legal duty to protect. See Rules 1.0(k) 

and 5.3. 

[5] Rule 1.10(b) operates to permit a law firm, under certain circumstances, to represent a person 
with interests directly adverse to those of a client represented by a lawyer for formerly ~vas 
associated ~vith the firm. The Rule applies regardless of ~vhen the formerly associated la~vyer 
represented the client. However, the law firm may not represent a person with interests adverse 
to those of a present client of the firm, which would violate Rule 1.7. Moreover, the firm may not 
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represent the person where the matter is the same or substantially related to that in which the 
formerly associated lawTer represented the client and any other lawajer currently in the firm has 
material information protected by Rules 1.6 and 1.9(c). 

[6] Rule 1.10(c) removes imputation with the informed consent of the affected client or former 
client under the conditions stated in Rule 1.7. The conditions stated in Rule 1.7 require the 
lawajer to determine that the representation is not prohibited by Rule 1.7(b) and that each affected 
client or former client has given informed consent to the representation, confirmed in writing In 
some cases, the risk may be so severe that the conflict may not be cured by client consent. For a 
discussion of the effectiveness of client waivers of conflicts that might arise in the furore, see 
Rule 1.7, Comment [22]. For a definition of informed consent, see Rule 1.0(e). 

[7] Rule 1.10(a)(2) similarly removes the imputation otherwise required by Rule 1.10(a), but 
unlike section (c), it does so without requiring that there be informed consent by the former 
client. Instead, it requires that the procedures laid out in sections (a)(2)(i)-(iii) be followed. A 
description of effective screening mechanisms appears in Rule 1.0(k). Lawyers should be aware, 
however, that, even where screening mechanisms have been adopted, tribunals may consider 
additional factors in ruling upon motions to disqualify a lawyer from pending litigation. 

[8] Paragraph (a)(2)(i) does not prohibit the screened law3~er from receiving a salary or 
partnership share established by prior independent agreement, but that laws~er may not receive 
compensation directly related to the matter in which the lawyer is disqualified. 

[9] The notice required by paragraph (a)(2)(ii) generally should include a description of the 
screened la’~,er’s prior representation and be given as soon as practicable after the need for 
screening becomes apparent, it also should include a statement by the screened lawyer and the 
firm that the client’s material confidential information has not been disclosed or used in violation 
of the Rules. The notice is intended to enable the former client to evaluate and comment upon the 
effectiveness of the screening procedures. 

[ 10] The certifications required by paragraph (a)(2)(iii) give the former client assurance that the 
client’s material confidential information has not been disclosed or used inappropriately, either 
prior to timely implementation of a screen or thereafter. If compliance cannot be certified, the 
certificate must describe the failure to comply. 

[ 11 ] Where a lawyer has j oined a private firm after having represented the government, 
imputation is governed under Rule 1.1 l(b) and (c), not this Rule. Under Rule 1.11 (d), where a 
lawyer represents the government after having served clients in private practice, 
nongovernmental employment or in another government agency, former client conflicts are not 
imputed to government law3~ers associated with the individually disqualified la’~,er. 

[ 12] Where a lawyer is prohibited from engaging in certain transactions under Rule 1.8, 
paragraph (k) of that Rule, and not this Rule, determines whether that prohibition also applies to 
other law3~ers associated in a firm with the personally prohibited lawajer. 
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AMERICAN BAR ASSOCIATION 

STANDING COMMITTEE ON ETHICS AND PROFESSIONAL RESPONSIBILITY 
SECTION OF LITIGATION 

STANDING COMMITTEE ON PROFESSIONALISM 

REPORT TO THE HOUSE OF DELEGATES 

RECOMMENDATION 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

RESOLVED, That the American Bar Association amend Model Rule of Professional 
Conduct 1.10(a) to read as follows: 

Rule 1.10 Imputation of Conflicts of Interest: General Rule 

(a) While lawyers are associated in a firm, none of them shall knowingly 
represent a client when any one of them practicing alone would be 
prohibited from doing so by Rules 1.7 or 1.9, unless 

(2) 

the prohibition is based upon a personal interest of the 
disqualified lawyer and does not present a significant risk of 
materially limiting the representation of the client by the remaining 
lawyers in the firm; or 
the prohibition is based upon Rule 1.9(a) or (b), and arises out of the 

disqualified lawyer’s association with a prior firm, and... 
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REPORT 

Model Rule 1.10 of the ABA Model Rules of Professional Conduct, "Imputation of 
Conflicts of Interest: General Rule," ~vas amended by the ABA House of Delegates in 
February 2009 through adoption of Report 109, submitted to the House on behalf of the 
Standing Committee on Ethics and Professional Responsibility, to permit the screening 

of lawyers when they move from one firm to another so that, as long as all the 
procedural requirements of the Rule are fulfilled, the moving lawyers’ new colleagues 
would not be subj ect to discipline for representing clients in matters that the moving 
lawyer would be prohibited from handling. 

In opening remarks to the House, Ethics Committee Chairman Robert Mundheim stated 
that "Report 109 addresses only the situation in which a lawyer moves from private 
practice or corporate practice to another private practice or corporate practice." The 
House approved Report 109 by a vote of 219-183. 

Several commentators have noted that the language of the amended Rule might be 
interpreted to allow screening not consented to by the former client even where a lawyer 
never left the finn in which he acquired the disqualification. It was never the intent of 
the entities or those opposed to the recommendation to do that. To ensure that the Model 
Rule unambiguously establishes that screening is permitted only in situations where a 
lawyer moves from one firm to another, the Standing Committee on Ethics proposes the 
clarifying language contained in the attached Recommendation. 

In addition, the sponsors of this Report with Recommendations propose that the phrase 
"prohibited lawyer" appearing in Rule 1.10(a)(1) be changed, for consistency, to read 
"disqualified lawyer," a more grammatically precise term used in section (a)(2)(ii) to 
describe a lawyer who is prohibited from undertaking a representation. 

The Section of Litigation and the Standing Committee on Professionalism are 
cosponsoring this Report and Recommendation, no~,ithstanding the fact that both 
entities opposed the original Report 109. They do so for two reasons. First, they want to 
communicate that in their view the making of this amendment should not be an 
invitation to reopen last year’s debate. Second, they believe it is critical that new- Rule 
1.10 make it abundantly clear that it only applies to the laterally moving lawyer. 

The amended black-letter of the Model Rule in its entirety would read as follows: 

RULE 1.10: IMPUTATION OF CONFLICTS OF INTEREST: GENERAL RULE 

(a)    While lawyers are associated in a firm, none of them shall knowingly 
represent a client when any one of them practicing alone would be prohibited from doing 
so by Rules 1.7 or 1.9, unless 
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1 
(1)    the prohibition is based on a personal interest of the disqualified 

lawyer and does not present a significant risk of materially limiting the 
representation of the client by the remaining lawyers in the firm; or 

(2)    the prohibition is based upon Rule 1.9(a) or (b) and arises out of the 
disqualified lawyer’s association with a prior firm, and 

(i) the disqualified lawyer is timely screened from any participation in 
the matter and is apportioned no part of the fee therefrom; 

(ii) written notice is promptly given to any affected former client to 
enable the former client to ascertain compliance with the provisions of 
this Rule, which shall include a description of the screening 
procedures employed; a statement of the firm’s and of the screened 

lawyer’s compliance with these Rules; a statement that review may be 
available before a tribunal; and an agreement by the firm to respond 
promptly to any written inquiries or objections by the former client 
about the screening procedures; and 

(iii) certifications of compliance with these Rules and with the 

screening procedures are provided to the former client by the 
screened lawyer and by a partner of the firm, at reasonable intervals 
upon the former client’s written request and upon termination of the 
screening procedures. 

(b) When a lawyer has terminated an association with a firm, the firm is not 
prohibited from thereafter representing a person with interests materially adverse 
to those of a client represented by the formerly associated lawyer and not currently 
represented by the firm, unless: 

(1)    the matter is the same or substantially related to that in which 
the formerly associated lawyer represented the client; and 

(2)    any lawyer remaining in the firm has information protected by 

Rules 1.6 and 1.9(c) that is material to the matter. 

(c)    A disqualification prescribed by this rule may be waived by the affected 
client under the conditions stated in Rule 1.7. 

(d)    The disqualification of lawyers associated in a firm with former or current 
government lawyers is governed by Rule 1.11. 
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Respectfully submitted, 

Robert Mundheim, Chair, Standing Committee on Ethics and Professional 
Responsibility 

August, 2009 
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1 
GENERAL INFORMATION FORM 

Submitting Entity: Standing Committee on Ethics and Professional Responsibility 

Submitted By: Robert Mundheim, Chair 

Summary of Recommendation(s). Amend Model Rule of Professional Conduct 1.10 
("Imputation of Conflicts: General Rule") to explicitly state that the screening procedures 
permitted under the Rule apply only when a lawTer has moved laterally from one practice 
situation to another. Substitute the term "disqualified lawyer" for the term "prohibited 
lawyer" at line 21~ 

Approval by Submitting Entity. The Standing Committee on Ethics and Professional 
Responsibility approved the Report with Recommendations effective May 12, 2009. 

Has this or a similar recommendation been submitted to the House or Board previously? 
The Chair of the Standing Committee, in addressing the House of Delegates as he 
presented Model Rule 1.10 for debate at the Midyear 2009 Boston meeting, stated that 
"this Rule applies only where a lawyer moves from one private practice or corporate 
practice to another private practice or corporate practice." However, at that time, the 
language of the proposed Model Rule did not so state. 

What existing Association policies are relevant to this recommendation and how- would 
they be affected by its adoption? The only effect of this amendment will be to clarify 
existing Model Rule 1.10. 

What urgency exists which requires action at this meeting of the House? The Association 
supports implementation of its model policies for legal ethics in every jurisdiction. The 
likelihood of adoption of recently-adopted Model Rule 1.10 will be enhanced by adding 
this clarification to the Rule. 

6. Status of Legislation. (If applicable.) NiA 

7. Cost to the Association. (Both direct and indirect costs.) None 

8. Disclosure of Interest. (If applicable.) None 

5 
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Referrals. The Report with Recommendations was submitted to the ABA Section of 
Litigation and the Standing Committee on Professionalism on May 11, 2009. Both 
entities have agreed to cosponsor the proposal. 

10. Contact Person. (Prior to the meeting.) George Kuhhnan, Ethics Counsel 312-988-5300 
or g.k....u....hLm.....a....n..@...s...t..a£f......a....b...a....n....e...t.....~...r.g 

11. Contact Person. (Who will present the report to the House.) Robert Mundheim, Chair, 
Standing Committee on Ethics and Professional Responsibility 212-848-7738 or 
rmundhein@shearman.com 
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1 
EXECUTIVE SUMMARY 

Summary of the Recommendation 

A phrase is to be added to Model Rule of Professional Conduct 1.10 ("hnputation of Conflicts: 
General Rule") to identify that the screening procedures permitted under the Rule are allowed 
only when a lawyer moves laterally from one practice situation to another. 

Summa _ry of issue that the recommendation addresses 

The intention of the House of Delegates in adopting Model Rule 1.10 amendments at the 2009 
Midyear Meeting was to permit screening in the circumstance in which a lawyer moves from one 
private firm or corporate practice to another private firm or corporate practice. 

Explanation of how" the proposed policy position will address the issue 

The language explicitly limits screening to those situations in which a lawyer moves laterally 
from one practice situation to another. 

Minority views or opposition 

None 
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Rule 5.5 Unauthorized Practice of Law 

(a) A lawyer shall not practice law in a jurisdiction where doing so violates the regulation of the 
legal profession in that jurisdiction. 

(b) A lawyer who is not admitted to practice in this jurisdiction shall not: 

(1) except as authorized by these Rules or other law, establish an office or other systematic and 
continuous presence in this jurisdiction for the practice of law; or 

(2) hold out to the public or otherwise represent that the lawyer is admitted to practice law in this 
jurisdiction. 

(c) A lawyer admitted to practice in another jurisdiction, but not in this jurisdiction, does not 
engage in the unauthorized practice of law in this jurisdiction if the lawyer’s conduct is in 

accordance with these Rules and: 

(1) the lawTer is authorized by law or order to appear before a tribunal or administrative agency 
in this jurisdiction or is preparing for a potential proceeding or heating in which the lawTer 
reasonably expects to be so authorized; or 

(2) other than engaging in conduct governed by paragraph (1): 

(A) the lawy’er provides legal services to the lawTer’s employer or its organizational affiliates and 
the services are not services for which pro hac vice admission is required; a lawayer acting 
pursuant to this paragraph is not subject to the prohibition in Paragraph (b)(1); 

(B) the lawyer acts with respect to a matter that arises out of or is otherwise reasonably related to 
the lawTer’s representation of a client in a jurisdiction in which the lawTer is admitted to 
practice; 

(C) the lawyer acts with respect to a matter that is in or is reasonably related to a pending or 
potential arbitration, mediation, or other alternative dispute resolution proceeding in this or 
another jurisdiction, if the services arise out of or are reasonably related to the lawTer’s 
representation of a client in a jurisdiction in which the lawyer is admitted to practice and are not 
services for which pro hac vice admission is required; 

(D) the lawyer is associated in the matter with a lawyer admitted to practice in this jurisdiction 
who actively participates in the representation; or 

(E) the lawyer is providing services limited to federal law, international law, the law of a foreign 
jurisdiction or the law of the jurisdiction in which the lawTer is admitted to practice. 

(F) the lawyer is the subject of a pending application for admission to the North Carolina State 
Bar by comity, having never previously been denied admission to the North Carolina State Bar 
for any reason, and 
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(i) is licensed to practice law in a state with which North Carolina has comity in regard to 
admission to practice law; 

(ii) is a member in good standing in eveu jurisdiction in which the lawyer is licensed to practice 
law; 

(iii) has satisfied the educational and experiential requirements prerequisite to comity admission 
to the North Carolina State Bar; 

(iv) is domiciled in North Carolina; 

@) has established a professional relationship with a North Carolina law firm and is actively 
supervised by at least one licensed North Carolina attorney affiliated with that law firm; and 

(vi) gives written notice to the secretary- of the North Carolina State Bar that the lawyer intends 
to begin the practice of law pursuant to this provision, provides the secretau with a copy of the 

lawyer@s application for admission to the State Bar, and agrees that the lawyer is subject to 

these rules and the disciplinary" jurisdiction of the North Carolina State Bar. 

A lawyer acting pursuant to this provision is not subject to the prohibition in Paragraph (b) (1), 
may not provide services for whichpro hac vice admission is required, and shall be ineligible to 

practice law in this jurisdiction immediately upon being advised that the lawyer@s application 

for comity admission has been denied. 

(d) A lawyer shall not assist another person in the unauthorized practice of law. 

(e) A lawyer or law firm shall not employ a disbarred or suspended lawyer as a law clerk or legal 
assistant if that individual was associated with such lawyer or law- firm at any time on or after the 
date of the acts which resulted in disbarment or suspension through and including the effective 
date of disbarment or suspension. 

(f) A lawyer or law firm employing a disbarred or suspended lawyer as a law clerk or legal 
assistant shall not represent any client represented by the disbarred or suspended lawTer or by 
any lawyer with whom the disbarred or suspended lawyer practiced during the period on or after 
the date of the acts which resulted in disbarment or suspension through and including the 
effective date of disbarment or suspension. 

Commem 

[1] A lawyer may regularly practice law only in a jurisdiction in which the lawyer is admitted to 
practice. The practice of law in violation of lawyer-licensing standards of another jurisdiction 
constitutes a violation of these Rules. This Rule does not restrict the ability of lawyers authorized 
by federal statute or other federal law to represent the interests of the United States or other 
persons in any jurisdiction. 
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[2] There are occasions in which law3~ers admitted to practice in another jurisdiction, but not in 
this jurisdiction, will engage in conduct in this jurisdiction under circumstances that do not create 
significant risk to the interests of their clients, the courts or the public. Paragraph (c) identifies 
six situations in which the lawyer may engage in such conduct without fear of violating this 
Rule. All such conduct is subject to the duty of competent representation. See Rule 1.1. Rule 5.5 
does not address the question of whether other conduct constitutes the unauthorized practice of 
law. The fact that conduct is not included or described in this Rule is not intended to imply that 
such conduct is the unauthorized practice of law. With the exception of paragraph (c)(2)(A) and 
(F), nothing in this Rule is intended to authorize a lawyer to establish an office or other 
systematic and continuous presence in thi s j uri sdiction without being admitted to practice here. 
Presence may be systematic and continuous even if the lawyer is not physically present in this 
jurisdiction. Such a lawyer must not hold out to the public or otherwise represent that the lawyer 
is admitted to practice law in this jurisdiction. See also Rules 7. l(a) and 7.5(b). However, a 
lawajer admitted to practice in another jurisdiction who is partner, shareholder or employee of an 
interstate or international law firm that is regi stered with the North Carolina State Bar pursuant 
to 27 N.C.A.C. IE, Section .0200, may practice, subject to the limitations of this Rule, in the 
North Carolina offices of such law- firm. 

[3] LawTers not admitted to practice generally in the jurisdiction may be authorized by law or 
order of a tribunal or an administrative agency to appear before a the tribunal or agency. Such 
authority may be granted pursuant to formal rules governing admi ssion pro hac vice or pursuant 
to informal practice of the tribunal or agency. Under paragraph (b)(1), a lawyer does not violate 
this Rule when the lawyer appears before such a tribunal or agency. Nor does a lawyer violate 
this Rule when the lawyer engages in conduct in anticipation of a proceeding or hearing, such as 
factual investigations and discovery" conducted in connection with a litigation or administrative 
proceeding, in which an out-of-state lawTer has been admitted or in which the lawyer reasonably 
expects to be admitted. Nothing in paragraph (c)(1) is intended to authorize a law3~er not licensed 
in this jurisdiction to solicit clients in this jurisdiction. 

[4] When lawy-ers appear or anticipate appearing before a tribunal or administrative agency with 
authority to admit the lawyer to practice pro hac vice, their conduct is governed by paragraphs 
(a) and (c)(1) and not by (c)(2). Paragraph (c)(2) authorizes a lawyer to engage in certain conduct 
other than making or preparing for appearances before such a tribunal. For example, paragraph 
(c)(2)(A) recognizes that some clients hire a lawyer as an employee in circumstances that may 
make it impractical for the lawyer to become admitted to practice in this jurisdiction. Given that 
these clients are unlikely to be deceived about the training and expertise of these lawy-ers, 
lawyers may act on behalf of such a client without violating this Rule. The lawy-er may also act 
on behalf of the client’s commonly owned organizational affiliates but only in connection with 
the client’s matters. 

[5] Paragraph (c)(2)(B) recognizes that the complexity of many matters requires that a lawyer 
whose representation of a client consists primarily of conduct in a jurisdiction in which the 
lawyer is admitted to practice, also be permitted to act on the client’s behalf in other jurisdictions 
in matters arising out of or otherwise reasonably related to the lawyer’s representation of the 
client. This conduct may involve negotiations with private parties, as well as negotiations with 
government officers or employees, and participation in alternative dispute-resolution procedures. 
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This provision also applies when a lawajer is conducting witness interviews or other activities in 
this jurisdiction in preparation for a litigation or other proceeding that will occur in another 
jurisdiction where the lawyer is either admitted generally or expects to be admitted pro hac vice. 

[6] Paragraph (c)(2)(C) permits a lawyer admitted to practice law in another jurisdiction to 
perform services on a temporary basis in this jurisdiction if those services are in or reasonably 
related to a pending or potential arbitration, mediation, or other alternative dispute resolution 
proceeding in this or another jurisdiction, if the services arise out of or are reasonably related to 
the lawyer’s practice in a jurisdiction in which the lawyer is admitted to practice. The lawyer, 
however, must obtain admission pro hac vice in the case of a court-annexed arbitration or 
mediation or otherwise if court rules or law so require. 

[7] Paragraph (c)(2)(D) recognizes that association with a lawyer licensed to practice in this 
jurisdiction is likely to protect the interests &both clients and the public. The lawyer admitted to 
practice in this jurisdiction, however, may not serve merely as a conduit for an out-of-state 
lawyer but must actively participate in and share actual responsibility for the representation of 
the client. If the admitted lawyer’s involvement is merely pro forma, then both lawyers are 
subj ect to discipline under this Rule. 

[8] Paragraph (c)(2)(F) permits a lawyer who is awaiting admission by comity to practice on a 
provisional and limited basis if certain requirements are met. As used in this paragraph, the term 
"professional relationship" refers to an employment or partnership arrangement. 

[9] The definition of the practice of law is established by N.C.G.S. ~1,84-2.1. Limiting the 

practice of law to members of the bar protects the public against rendition of legal services by 
unqualified persons. Paragraph (d) does not prohibit a lawyer from employing the services of 
paraprofessionals and delegating functions to them, so long as the lawyer supervises the 
delegated work and retains responsibility for their work. See Rule 5.3. 

[10] Lawyers may also provide professional advice and instruction to nonlawyers whose 
employment requires knowledge of la~v; for example, claims adjusters, employees of financial or 
commercial institutions, social workers, accountants and persons employed in government 
agencies. In addition, a lawyer may counsel nonlawyers who wish to proceedpro se. 

[11] In the absence of statutory prohibitions or specific conditions placed on a disbarred or 
suspended attorney in the order revoking or suspending the license, such individual may be hired 

to perform the services of a law clerk or legal assistant by a law firm with which he or she was 
not affiliated at the time of or after the acts resulting in discipline. Such employment is, however, 

subj ect to certain restrictions. A licensed attorney in the firm must take full responsibility for, 
and employ independent judgment in, adopting any research, investigative results, briefs, 
pleadings, or other documents or instruments drafted by such individual. The individual may not 
directly advise clients or communicate in person or in writing in such a way as to imply that he 
or she is acting as an attorney or in any way in which he or she seems to assume responsibility 
for a client’s legal matters. The disbarred or suspended attorney should have no communications 
or dealings with, or on behalf of, clients represented by such disbarred or suspended attorneys or 
by any individual or group of individuals with whom he or she practiced during the period on or 
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after the date of the acts which resulted in discipline through and including the effective date of 
the discipline. Further, the employing attorney or law firm should perform no se~lices for clients 
represented by the disbarred or suspended attorney during such period Care should be taken to 
ensure that clients fully understand that the di sbarred or suspended attorney is not acting as an 
attorney, but merely as a law clerk or lay employee. Under some circumstances, as where the 
individual may be known to clients or in the community, it may be necessary to make an 
affirmative statement or disclosure concerning the disbarred or suspended attorney’s status with 
the law firm. Additionally, a disbarred or suspended attorney should be paid on some fixed basis, 
such as a straight salary or hourly rate, rather than on the basis of fees generated or received in 
connection with particular matters on which he or she works. Under these circumstances, a la~v 
firm employing a disbarred or suspended attorney would not be acting unethically and would not 
be assisting a nonlawyer in the unauthorized practice of law. 

[12] An attorney or law firm should not employ a disbarred or suspended attorney who was 
associated with such attorney or firm at any time on or after the date &the acts ~vhich resulted in 
the disbarment or suspension through and including the time of the disbarment or suspension. 
Such employment would show disrespect for the court or body ~vhich disbarred or suspended the 
attorney. Such employment ~vould also be likely to be prejudicial to the administration of justice 
and would create an appearance of impropriety. It would also be practically impossible for the 
disciplined la’~,er to confine himself or herself to activities not involving the actual practice of 
law if he or she ~vere employed in his or her former office setting and obliged to deal with the 
same staff and clientele. 

History Note: Statutory Authority G. 84-23 

Adopted July 24, 1997 

Amended March 1, 2003; November 16, 2006 

ETHICS OPINION NOTES 

CPR 19. House counsel for an insurance company may not represent an insured in prosecuting a 
subrogation claim. 

CPR 325. House counsel of a savings and loan association may not represent a subsidiary of the 
savings and loan association acting as trustee for a deed of trust in foreclosure. 

CPR 326. House counsel for an insurance company may not represent the insured in defense of a 
third party claim or in prosecution of a subrogation claim. 

RPC 9. House counsel for a mortgage bank which originates loans but has no proprietary interest 
of its own may not represent borrowers or lenders in closing loans originated by his employer. 

RPC 40. For the purposes of a real estate transaction, an attorney may, with proper notice to the 
borrower, represent only the lender, and the lender may prepare the closing documents. See 
also RPC 41. 
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RPC 114. Attorneys may give legal advice and drafting assistance to persons wishing to proceed 
pro se without appearing as counsel of record. 

~_C._____1___3___9_. A lawyer may not sign an adoption petition prepared by an adoption agency as an 
accommodation to that agency ~vithout undertaking professional responsibility for the adoption 
proceeding. 

RPC 151. Although a corporate insurer acting through its employees cannot practice law and 
appear on behalf of others, a lawyer who is a full-time employee of an insurance company may 
represent the company in an action where the company is a named party. 

RPC 216. A lawajer may use the services of a nonlawTer independent contractor to search a title 
provided the nonlawyer is properly supervised by the lawTer. 

98 Formal Ethics Opinion 7. Opinion rules that a law firm may employ a disbarred lawyer as a 
paralegal provided the firm accepts no new clients who were clients of the disbarred lawyer’s 
former firm during the period of misconduct; however, a disbarred lawyer may not work as a 
paralegal at a firm where he was employed as a lawyer during the period of misconduct. 

98 Formal Ethics Opinion 8. Opinion rules that a lawyer may not participate in a closing or sign 
a preliminary title opinion if, after reasonable inquiry, the lawyer believes that the title abstract 
or opinion was prepared by a nonlawyer without supervision by a licensed North Carolina 
lawyer. 

99 Formal Ethics Opinion 6. Opinion examines the ownership of a title insurance agency by 
lawTers in North and South Carolina as well as the supervision of an independent paralegal. 

2000 Formal Ethics Opinion 9. Opinion explores the situations in which a lawyer who is also a 
CPA may provide legal services and accounting services from the same office. 

2000 Formal Ethics Opinion 10. Opinion rules that a lawyer may have a nonlaws’er employee 
deliver a message to a court holding calendar call, if the lawyer is unable to attend due to a 
scheduling conflict with another court or for another legitimate reason. 

..2....~....~....2.......F....~....r....m.....a...~......E....t...h...i...c....s......~....pini~n 9. Opinion rules that a nonlawTer assistant supervised by a lawTer 
may identify to the client who is a party to such a transaction the documents to be executed with 
respect to the transaction, direct the client as to the correct place on each document to sign, and 
handle the disbursement of proceeds for a residential real estate transaction, even though the 
supervising lawyer is not physically present. 

...A....u....t...h...~....r..i...z....e....d.....P...r...a....c...t.i...c....e.......A....d3..~.j...s....~....~7L..~...p...i...n...i...~....n......2.....~....~....2..:..~... The North Carolina State Bar has been requested 

to interpret the North Carolina unauthorized practice of la~v statutes (N.C. Gen. Star. @ @ 84-2.1 

to 84-5) as they apply to residential real estate transactions. The State Bar issues the following 

authorized practice of law advisory opinion pursuant to N.C. Gen. Star. @84-37(f) after careful 
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consideration and investigation. This opinion supersedes any prior opinions and decisions of any 
standing committee of the State Bar interpreting the unauthorized practice of law statutes to the 
extent those opinions and decisions are inconsistent with the conclusions expressed herein. 

CASE NOTES 

A licensed attorney who is a full-time employee of an insurance company may not ethically 
represent one of the company’s insureds as counsel of record in an action brought by a third party 
for a claim covered by the terms &the insurance policy or appear as counsel of record for the 
insured in the prosecution of a subrogation claim for property damage. Gardner v. North 

CaroOna State Bar, 316 N.C. 285, 341 S.E.2d 517 (1986). 
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Additional Resources on the Unauthorized Practice of Law 

National Association for the Advancement of Multijurisdictional Practice, http:iimjplaw.org 

ABA Study on Unauthorized Practice of Law Issues, http:ii-~v.abanet.orgicpriclientproi09- 

upl-survey.pdf 
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RPC 98 

October 17, 1990 

Solicitation, Prior Professional Relationships and Advertising 
Opinion construes the term "professional relationship" and explores the circumstances under 
which solicitation of persons or organizations with whom a lawyer has had business and 
professional dealings is permissible. Targeted print advertising is also discussed. 

Inquiry #1 : 
Attorney A has joined law firm XYZ. Prior to joining XYZ, Attorney A was a member of law 
firm TUV. VVhile employed at law firm TUV, Attorney A provided legal advice to Client E and 
had frequent, direct contact with various executives of Client E. Law firm TUV also 
represented Client F while Attorney A was a member of TUV, though Attorney A never dealt 
directly with Client F. 
Does Attorney A have a "prior professional relationship" with Client E such that it is proper for 
Attorney A to contact executives of Client E in person for the purpose of soliciting 3rofessional 
employment? 

Opinion #1 : 
Yes. 
Inquiry #2: 

Does Attorney A have a "prior professional relationship" with Client F such that it ~s proper for 
Attorney A to contact Client F for the purpose of soliciting professional employment? 

Opinion #2: 
No. For the purposes of Rule 2.4(a), the term "prior professional relationship" contemplates 
that the subject attorney actually was involved in a personal attorney-client relationship with 
the prospective client. The mere fact that the subject attorney might have belonged to a firm 
which included another lawyer or lawyers who may have had such a relationship would not 
exempt the subject attorney from the rule’s prohibition against in-person solicitation. 

Inquiry #3: 
Attorney A has joined law firm XYZ. Prior to joining law firm XYZ, Attorney A was in-house 
corporate counsel for Corporation C. Does Attorney A have a "prior professional relationship" 
with Corporation C such that it is proper for Attorney A to contact in-house counsel or 
executives of Corporation C for the purpose of soliciting professional employment? 

Opinion #3: 
Yes, an attorney who has previously served as in-house counsel for a corporation may, on 
the basis of that prior professional relationship, properly contact the corporation’s current in- 
house counsel or its executives for the purpose of soliciting professional employment. 

Inquiry #4: 
Attorney B was formerly an attorney with law firm XYZ. Attorney B left his employment with 
law firm XYZ and is now in-house corporate counsel for Corporation C. Do attorneys 
practicing with law firm XYZ have a "prior professional relationship" with Attorney B, such that 
it is proper for an attorney with law firm XYZ to contact Attorney B for the purpose of soliciting 
professional employment? 

Opinion #4: 
No. As used in Rule 2.4(a), the term "prior professional relationship" has reference only to a 
lawyer’s professional relationship with a particular client. That a lawyer might have at one time 
been professionally associated with a lawyer who has become in-house counsel for a 
prospective corporate client is irrelevant. 

Inquiry #5: 
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Attorney A is a member of law firm XYZ. Attorney A is a member of the Board of Directors of 
Corporation C. Attorney A has served only as a director of Corporation C; neither Attorney A 
nor law firm XYZ has been retained to represent Corporation C. P, also is a member of the 
Board of Directors of Corporation C, is President of MN Bank. 
Does Attorney A have a "prior professional relationship" with executives of Corporation C, 
such that it is proper for Attorney A to contact executives of Corporation C in person for the 
purpose of soliciting professional employment? 

Opinion #5: 
No. See the response to inquiry #4 above. 

Inquiry #6: 
Does Attorney A’s association with P as directors of Corporation C constitute a "prior 
professional relationship," such that it is proper for Attorney A to contact P in person for the 
purpose of soliciting professional employment? 

Opinion #6: 
No. See the response to inquiry #4 above. 

Inquiry #7: 
Attorney A is a member of law firm XYZ. Prior to joining law firm XYZ, Attorney A was in- 
house counsel for Corporation C. Attorney A was actively involved in professional groups, 
through which Attorney A worked with other in-house corporate counsel on professional 
subjects of common interests. As a result of that involvement, Attorney A developed close 
relationships with other corporate counsel, including Attorney B, who is in-house corporate 
counsel for Corporation D. 
Does Attorney A have a "prior professional relationship" with Attorney B, such that it is proper 
for Attorney A to contact Attorney B for the purpose of soliciting professional employment by 
Corporation D? 

Opinion #7: 
No. See the response to inquiry #4 above. 

Inquiry #8: 
Law Firm ABC has prepared a summary of changes in North Carolina corporation law. Law 
firm ABC anticipates that in order to comply with the changes in the law, corporations in North 
Carolina will need to take certain action that would normally involve the services of attorneys, 
but law firm ABC does not know what the specific legal needs of various corporations will be. 
The summary identifies law firm ABC, the location of its office(s) and some or all of its 
attorneys and states that specific members of the firm are available to provide legal services 
regarding the matters discussed in the brochure. 
Law firm ABC has distributed this summary to its present clients and would like to distribute 
the summary to corporations that are not present clients. In addition, brokerage firm X, which 
is not a client of law firm ABC, but which has some of the same clients as law firm ABC, has 
requested copies of the summary for distribution to its clients. Law firm ABC also plans to 
hold a seminar to explain the new changes in the law. At the seminar an announcement will 
be made that members of law firm ABC are available to provide legal services regarding the 
matters discussed at the seminar, but there will be no request that attendees engage the 
firm’s services. The firm views both the summary and the seminar as educational and general 
marketing services, not specific solicitations. 
May law firm ABC distribute this summary to nonclient corporations without labeling the 
summary as an "advertisement?" 

Opinion #8: 
Yes. Rule 2.4(c) requires that a communication be labeled as a legal advertisement only 
when it is directed to a prospective client known to need legal services in a particular matter. 
For the purposes of the rule, the term "in a particular matter," has reference to discrete factual 
incidents directly involving the prospective client of which the communicating lawyer has 
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acquired knowledge. The rule was not intended to apply to communications sent to clients 
who, because of their mere existence in a complex and ever-changing legal environment, 
may need legal advice and assistance in maintaining compliance with existing law. 

Inquiry #9: 
May law firm ABC, without labeling the summary as an "advertisement," give copies of the 
summary to Brokerage Firm X (as requested by Brokerage Firm X), knowing that Brokerage 
Firm X plans to distribute the summary to (a) clients and (b) prospective clients of Brokerage 
Firm X? 

Opinion #9: 
Yes, assuming that such material is not given to prospective clients who are known by the 
lawyer or the brokerage firm to need legal services in a particular matter. 

Inquiry #10: 
May law firm ABC invite nonclient corporations to attend the seminar without labeling the 
invitation as an "advertisement?" 

Opinion #10: 
Yes. 
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RPC 200 

Janua~,13,1995 

Contacts with Clients after a Lawyer Leaves a Firm 
Opinion rules that the lawyers remaining with a firm may contact by phone or in person clients 
whose legal matters were handled exclusively by a lawyer who has left the firm. 

Inquiry #1 : 
ABC Law Firm has several offices across the state. For many years, Attorney D was the sole 
attorney present in ABC Law Firm’s satellite office in Little City. While he worked for ABC Law 
Firm, the clients for whose matters Attorney D was responsible were almost exclusively 
residents of Little City. These clients were not referred to Attorney D by other members of 
ABC Law Firm nor did the other members of ABC Law Firm assist with the representation of 
these clients. 
Attorney D recently resigned from ABC Law Firm in order to set up his own law practice. He 
would like to telephone or go to see the clients that he was representing at the time of his 
departure from ABC Law Firm in order to inform these clients that he is no longer with the firm 
and to advise each client of the client’s options with regard to the continuation of the client’s 
representation. May Attorney D contact these clients for this purpose? 

Opinion #1 : 
Yes, Attorney D may personally contact, telephone or write to the clients for whose work he 
was responsible at the time of his departure from the firm. Together with the lawyers 
remaining with ABC Law Firm, Attorney D has an obligation to ensure that the representation 
of these clients continues despite his departure from the firm. RPC 48. Notice, either written 
or in-person, should be given to each such client informing the client of Attorney D’s departure 
from the firm and advising the client of the right freely to choose counsel. Rule 6(b) of the 
Rules of Professional Conduct. Specifically, the client should be advised that he or she has 
the option of retaining Attorney D as his or her lawyer, requesting that another lawyer with 
ABC Law Firm take over the representation, or engaging a lawyer from another firm. The 
notice should also advise the client that he or she will need to instruct ABC Law Firm with 
regard to the disposition of the client’s file if the client chooses to move his or her 
representation to another law firm. Rule 2.8(a)(2). 
The preferred method of advising clients of the departure of a lawyer or lawyers from a law 
firm is by the sending of a notice upon which the remaining and departing lawyers agree and 
which clearly informs the clients of their right freely to choose counsel. See RPC 48. 

Inquiry #2: 
May Attorney D call or personally visit clients for whose work he was responsible while he 
was a lawyer with ABC Law Firm but whose representation was complete at the time of his 
departure from the firm if the primary purpose of his contact with these former clients is to 
solicit employment? 

Opinion #2: 
Yes. Rule 2.4(a) only prohibits in-person or live telephone contact to solicit professional 
employment from a prospective client if the lawyer has no family or prior professional 
relationship with the prospective client. A "prior professional relationship"means "that the 
subject attorney actually was involved in a personal attorney-client relationship with the 
prospective client." RPC 98. Such communication should be in compliance with Rule 2.4(b) 
which prohibits solicitation by written, recorded or in-person communications even when not 
otherwise prohibited by Rule 2.4(a) if the client has made known to the lawyer a desire not to 
be solicited by the lawyer or the solicitation involves coercion, duress, harassment, etc. 

Inquiry #3: 
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May the other lawyers in ABC Law Firm telephone or visit the clients whose legal matters 
were being handled by Attorney D at the time of his departure in order to advise the clients of 
Attorney D’s departure and to discuss their representation? 

Opinion #3: 
Yes, the firm may designate a member of the firm who will be responsible for notifying the 
clients of the departure of Attorney D and advising them of the right freely to choose counsel 
as described in opinion #1 above. 
Such verbal or written contact with these clients is not improper solicitation of prospective 
clients in violation of Rule 2.4(a) or (c) because the clients are not prospective clients of the 
firm. With regard to such clients, the remaining lawyers with ABC Law Firm have an obligation 
to ensure that the representation of each client continues or is responsibly transferred to an 
outside lawyer chosen by the client. To the extent that RPC 48 or RPC 98 imply that a 
member of ABC Law Firm would be prohibited under these circumstances from contacting 
any of the clients whose matters were being handled by Attorney D at the time of his 
departure from the firm unless such a lawyer had a personal professional relationship with the 
client, RPC 48 and RPC 98 are overruled. 

Inquiry #4: 
If their purpose is to solicit professional employment, may the lawyers remaining with ABC 
Law Firm telephone or visit clients for whose work Attorney D was responsible prior to his 
departure from ABC Law Firm but whose representation had ended prior to the time that 
Attorney D left the firm? 

Opinion #4: 
Yes, provided such communication does not violate Rule 2.4(b). See opinion #3. 

Inquiry #5: 
May the lawyers remaining with ABC Law Firm use written, telephone or in-person 
communications to solicit professional employment from a client whose active file was being 
handled by Attorney D at the time of his departure if the client has notified the firm that he or 
she has obtained other legal counsel and no longer needs the services of the firm? 

Opinion #5: 
Yes, provided such communication does not violate Rule 2.4(b). See opinion #3. 
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DRAFT PROBLEM 

Frank had been a partner at the law firm of Oldfirm & Jones for 15 years doing corporate 

and securities work. One of his clients was Wolfpack Security, Inc. a publicly traded private 

security company. As part of his representation of Wolfpack, Frank drafted the company’s 

filings with the Securities and Exchange Commission. Last year Frank received a very lucrative 

offer to become a partner at Newfirm & Smith. Frank accepted the offer. At Newfirm & Smith 

one of Frank’s new clients was Tarheel Cola, a publicly traded soda company that was involved 

in litigation against Duke Cola Corp. charging that Duke Cola had stolen trade secrets -- the 

formula for Tarheel Cola’s leading product (Butch’s Brew). Frank was not on the litigation team 

but was actively involved in preparing Tarheel Cola’s SEC filings. 

Last week, due to a computer malfunction at Wolfpack Security, Frank’s name was put 

back on Wolfpack’s mailing list. As a result, Frank received an email from Wolfpack’s CEO 

that was sent to Wolfpack’s legal team. The email detailed an under-the-table arrangement with 

Duke Cola in which Wolfpack engaged in industrial spying in clear contravention of federal and 

state law, including securing Tarheel’s secret formula for Butch’s Brew. Wolfpack’s illegal 

industrial espionage activities had gone on for two years undetected by Wolfpack’s senior 

management. The CEO’s email to the lawyers detailed the problem and stated that management 

wanted to avoid public disclosure at any cost since they did not want to lose Duke Cola as a 

client which would be the likely outcome if the industrial spying and theft of Tarheel Cola’s 

secret formula came to light. When Frank was busy preparing Tarheel Cola’s quarterly SEC 

filing when he received the email, he was somewhat distracted and believed it to be a personal 

communication from Wolfpack’s CEO since they had developed a friendship over the years. It 

was not until Frank read about the spying activities relating to Duke Cola that he realized the 

email’s significance. As a securities law expert, Frank realizes that Wolfpack likely will have to 

make corrective disclosures to its securities filings, detailing the past illegal activities. 

Questions: 

1. Does Frank have a duty to inform Wolfpack that he received the email in error? 

2. What can Frank ethically do with the information he received in error? Can (must) he 

pass that information on to his litigation partners and/or Tarheel Cola? 

3. Can Frank continue to work on Tarheel Cola matters? 

4. Frank realizes that his former firm’s client Wolfpack will have to file corrective 

disclosures with the SEC. As a former attorney, does Frank have any duty to inform 

Wolfpack or Oldfirm of this? 

5. Frank actively prepared all of the SEC filings that Wolfpack will have to amend. What 

are his obligations in light of SEC Rule of Lawyer Conduct 203.3 or Model Rule of 
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Professional Conduct 1.13 (requiring an attorney to climb the corporate ladder with 

respect to "material" securities law violations)? In Frank’s opinion, failure to amend 

Wolfpack’s SEC filings would likely be a material violation. 
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Rule 1.13 Organizatiou As Client 

(a) A lawyer employed or retained by an organization represents the organization acting through its duly 
authorized constituents. 

(b)) If a lawyer for an organization knows that an officer, employee, or other person associated with the 
organization is engaged in action, intends to act or refuses to act in a matter related to the representation 
that is a violation of a legal obligation to the organization, or a violation of law which reasonably might be 
imputed to the organization, and is likely to result in substantial injury to the organization, then the lawyer 
shall proceed as is reasonably necessary in the best interest of the organization. Unless the lawyer 
reasonably believes that it is not necessary in the best interest of the organization to do so, the lawyer 
shall refer the matter to higher authority in the organization, including, if warranted by the circumstances, 
to the highest authority that can act on behalf of the organization as determined by applicable law. 

(c) If, despite the lawyer’s efforts in accordance with paragraph (b), the highest authority that can act on 
behalf of the organization insists upon action, or a refusal to act, that is clearly a violation of law and is 
likely to result in substantial injury to the organization, the lawyer may reveal such information outside the 
organization to the extent permitted by Rule 1.6 and may resign in accordance with Rule 1.16. 

(d) Paragraph (c) shall not apply with respect to information relating to a lawyer’s representation of an 
organization to investigate an alleged violation of law, or to defend the organization or an officer, 
employee, or other constituent associated with the organization against a claim arising out of an alleged 
violation of law. 

(e) A lawyer who reasonably believes that he or she has been discharged because of the lawyer’s actions 
taken pursuant to paragraphs (b) or (c), or who withdraws under circumstances that require or permit the 
lawyer to take action under these Rules, shall proceed as the lawyer reasonably believes necessary to 
assure that the organization’s highest authority is informed of the lawyer’s discharge or withdrawal. 

(f) In dealing with an organization~,s directors, officers, employees, members, shareholders or other 

constituents, a lawyer shall explain the identity of the client when the lawyer knows or reasonably should 

know that the organization~,s interests are adverse to those of the constituents with whom the lawyer is 

dealing. 

(g) A lawyer representing an organization may also represent any of its directors, officers, employees, 

members, shareholders or other constituents, subject to the provisions of Rule 1.7. If the organization.s 

consent to the dual representation is required by Rule 1.7, the consent shall be given by an appropriate 
official of the organization other than the individual who is to be represented, or by the shareholders. 

Comment 

The Entity as the Client 

[1] An organizational client is a legal entity, but it cannot act except through its officers, directors, 
employees, shareholders and other constituents. Officers, directors, employees and shareholders are the 
constituents of the corporate organizational client. The duties defined in this Rule apply equally to 

unincorporated associations. ~’Other constituents~ as used in this Rule means the positions equivalent 

to officers, directors, employees and shareholders held by persons acting for organizational clients that 
are not corporations. 

[2] When one of the constituents of an organizational client communicates with the organization @s 

lawyer in that person~,s organizational capacity, the communication is protected by Rule 1.6. Thus, by 
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way of example, if an organizational client requests its lawyer to investigate allegations of wrongdoing, 

interviews made in the course of that investigation between the lawyer and the client,s employees or 

other constituents are covered by Rule 1.6. This does not mean, however, that constituents of an 
organizational client are the clients of the lawyer. The lawyer may not disclose to such constituents 
information relating to the representation except for disclosures explicitly or impliedly authorized by the 
organizational client in order to carry out the representation or as otherwise permitted by Rule 1.6. 

[3] When constituents of the organization make decisions for it, the decisions ordinarily must be accepted 
by the lawyer even if their utility or prudence is doubtful. Decisions concerning policy and operations, 

including ones entailing serious risk, are not as such in the lawyer~’s province. Paragraph (b) makes 

clear, however, that when the lawyer knows that the organization may be substantially injured by action of 
an officer or other constituent that violates a legal obligation to the organization or is a violation of the law 
that might be imputed to the organization, the lawyer must proceed as is reasonably necessary in the 
best interest of the organization. As defined in Rule 1.0(g), knowledge can be inferred from 
circumstances, and a lawyer cannot ignore the obvious. 

[4] In determining how to proceed under paragraph (b), the lawyer should give due consideration to the 
seriousness of the violation and its consequences, the responsibility in the organization and the apparent 
motivation of the person involved, the policies of the organization concerning such matters, and any other 
relevant considerations. Ordinarily, referral to a higher authority would be necessary. In some 
circumstances, however, it may be appropriate for the lawyer to ask the constituent to reconsider the 
matter; for example, if the circumstances involve a constituent’s innocent misunderstanding of law and 
subsequent acceptance of the lawyer’s advice, the lawyer may reasonably conclude that the best interest 
of the organization does not require that the matter be referred to higher authority. If a constituent persists 
in conduct contrary to the lawyer’s advice, it will be necessary for the lawyer to take steps to have the 
matter reviewed by a higher authority in the organization. If the matter is of sufficient seriousness and 
importance or urgency to the organization, referral to higher authority in the organization may be 
necessary even if the lawyer has not communicated with the constituent. Any measures taken should, to 
the extent practicable, minimize the risk of revealing information relating to the representation to persons 
outside the organization. Even in circumstances where a lawyer is not obligated by Rule 1.13 to proceed, 
a lawyer may bring to the attention of an organizational client, including its highest authority, matters that 
the lawyer reasonably believes to be of sufficient importance to warrant doing so in the best interest of the 
organization. 

[5] Paragraph (b) also makes clear that when it is reasonably necessary to enable the organization to 
address the matter in a timely and appropriate manner, the lawyer must refer the matter to higher 
authority, including, if warranted by the circumstances, the highest authority that can act on behalf of the 
organization under applicable law. The organization’s highest authority to whom a matter may be referred 
ordinarily will be the board of directors or similar governing body. However, applicable law may prescribe 
that under certain conditions the highest authority reposes elsewhere, for example, in the independent 
directors of a corporation. 
Relation to Other Rules 

[6] The authority and responsibility provided in this Rule are concurrent with the authority and 
responsibility provided in other Rules. In particular, this Rule does not limit or expand the lawyer’s 
responsibility under Rule 1.6, 1.8, 1.16, 3.3, or 4.1. If the lawyer reasonably believes that disclosure of 
information protected by Rule 1.6 is necessary to prevent the commission of a crime by an organizational 
client, for example, disclosure is permitted by Rule 1.6(b)(2). If the lawyeCs services are being or have 
been used by an organizational client to further a crime or fraud by the organization, Rule 1.6(b)(4) 
permits the lawyer to disclose confidential information to prevent, mitigate, or rectify the consequences of 
such conduct. In such circumstances, Rule 1.2(d) may be applicable, in which event, withdrawal from the 
representation under Rule 1.16(a)(1) may be required. 

[7] Paragraph (d) makes clear that the authority of a lawyer to disclose information relating to a 
representation in circumstances described in paragraph (c) does not apply with respect to information 
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relating to a lawyer’s engagement by an organization to investigate an alleged violation of law or to 
defend the organization or an officer, employee, or other person associated with the organization against 
a claim arising out of an alleged violation of law. This is necessary in order to enable organizational 
clients to enjoy the full benefits of legal counsel in conducting an investigation or defending against a 
claim. 

[8] A lawyer who reasonably believes that he or she has been discharged because of the lawyer’s actions 
taken pursuant to paragraphs (b) and (c), or who withdraws in circumstances that require or permit the 
lawyer to take action under these Rules, must proceed as the lawyer reasonably believes necessary to 
assure that the organization’s highest authority is informed of the lawyer’s discharge or withdrawal. 

Government Agency 

[9] The duty defined in this Rule applies to governmental organizations. Defining precisely the identity of 
the client and prescribing the resulting obligations of such lawyers may be more difficult in the 
government context and is a matter beyond the scope of these Rules. See Scope [18]. Although in some 
circumstances the client may be a specific agency, it may also be a branch of government, such as the 
executive branch, or the government as a whole. For example, if the action or failure to act involves the 
head of a bureau, either the department of which the bureau is a part or the relevant branch of 
government may be the client for purposes of this Rule. Moreover, in a matter involving the conduct of 
government officials, a government lawyer may have authority under applicable law to question such 
conduct more extensively than that of a lawyer for a private organization in similar circumstances. Thus, 
when the client is a governmental organization, a different balance may be appropriate between 
maintaining confidentiality and assuring that the wrongful act is prevented or rectified, for public business 
is involved. In addition, duties of lawyers employed by the government or lawyers in military service may 
be defined by statutes and regulation. This Rule does not limit that authority. See Scope. 

Clarifying the Lawyer~’s Role 

[10] There are times when the organization ~s interest may be or become adverse to those of one or 

more of its constituents. In such circumstances the lawyer should advise any constituent, whose interest 
the lawyer finds adverse to that of the organization of the conflict or potential conflict of interest, that the 
lawyer cannot represent such constituent, and that such person may wish to obtain independent 
representation. Care must be taken to assure that the individual understands that, when there is such 
adversity of interest, the lawyer for the organization cannot provide legal representation for that 
constituent individual, and that discussions between the lawyer for the organization and the individual 
may not be privileged. 

[11] Whether such a warning should be given by the lawyer for the organization to any constituent 
individual may turn on the facts of each case. 

Dual Representation 

[12] Paragraph (g) recognizes that a lawyer for an organization may also represent a principal officer or 
major shareholder, director, employee, member, or other constituent. 

Derivative Actions 

[13] Under generally prevailing law, the shareholders or members of a corporation may bring suit to 
compel the directors to perform their legal obligations in the supervision of the organization. Members of 
unincorporated associations have essentially the same right. Such an action may be brought nominally by 
the organization, but usually is, in fact, a legal controversy over management of the organization. 

[14] The question can arise whether counsel for the organization may defend such an action. The 

proposition that the organization is the lawyer~’s client does not alone resolve the issue. Most derivative 
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actions are a normal incident of an organization~’s affairs, to be defended by the organization.s lawyer 

like any other suit. However, if the claim involves serious charges of wrongdoing by those in control of the 

organization, a conflict may arise between the lawyer~’s duty to the organization and the lawyer,s 

relationship with the board. In those circumstances, Rule 1.7 governs who should represent the directors 
and the organization. 

History Note: Statutory Authority G. 84-23 

Adopted July 24, 1997; Amended March 1,2003. 

Amended March 2, 2006 

ETHICS OPINION NOTES 

CPR 154. Because the town attorney owes allegiance to the town and not to particular officials of the 
town, he must disclose to any inquiring member of the town’s board of commissioners the subject of a 
town business meeting involving town officials and other interested persons despite contrary instructions 
from the mayor. 

CPR 227. The retained attorney for a religious organization cannot represent citizens who want wills 
leaving property to the organization. 

CPR 228. A retained attorney for a religious organization cannot represent employees of the organization 
in drawing wills. 

CPR 235. An attorney may not offer to draw wills free for church members who agree to contribute a 
certain amount to the church. 

CPR 271. An attorney who drafted a partnership agreement cannot later represent some of the partners 
against the partnership. 

RPC 18. An attorney may not simultaneously represent shareholders in a derivative action and the 
corporation’s landlord on a claim for back rent. 

RPC 97. Counsel for a condominium association may represent the association against a unit owner. 

97 Formal Ethics Opinion 7. After a corporation files a Chapter 7 bankruptcy petition and at the request of 
the bankruptcy trustee, a lawyer who previously represented the corporation may continue to represent 
the corporation’s bankruptcy estate and the bankruptcy trustee in a civil action provided the lawyer 
understands that the trustee is responsible for making decisions about the representation and the 
representation is not adverse to a former client of the lawyer. 

2005 Formal Ethics Opinion 9. Opinion rules that a lawyer for a publicly traded company does not violate 
the Rules of Professional Conduct if the lawyer "reports out" confidential information as permitted by SEC 
regulations. 
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and consideration of any report of evi- 

dence of a material violation under 
§205.3; 

(3) Has been duly established by the 

issuer’s board of directors, with the au- 
thority and responsibility: 

(i) To inform the issuer’s chief legal 

officer and chief executive officer (or 
the equivalents thereof) of any report 

of evidence of a material violation (ex- 
cept in the circumstances described in 

§ 205.3(b)(4)); 

(ii) To determine whether an inves- 
tigation is necessary regarding any re- 
port of evidence of a material violation 
by the issuer, its officers, directors, 
employees or agents and, if it deter- 
mines an investigation is necessary or 
appropriate, to: 

(A) Notify the audit committee or 

the full board of directors; 
(B) Initiate an investigation, which 

may be conducted either by the chief 
legal officer (or the equivalent thereof) 
or by outside attorneys; and 

(C) Retain such additional expert per- 
sonnel as the committee deems nec- 
essary; and 

(iii) At the conclusion of any such in- 
vestigation, to: 

(A) Recommend, by majority vote, 
that the issuer implement an appro- 
priate response to evidence of a mate- 

rial violation; and 
(B) Inform the chief legal officer and 

the chief executive officer (or the 
equivalents thereof) and the board of 
directors of the results of any such in- 
vestigation under this section and the 
appropriate remedial measures to be 
adopted; and 

(4) Has the authority and responsi- 
bility, acting’ by majority vote, to take 
all other appropriate action, including 
the authority to notify the Commis- 

sion in the event that the issuer fails 
in any material respect to implement 
an appropriate response that the quali- 
fied legal compliance committee has 
recommended the issuer to take. 

(1) Reasonable or reasonably denotes, 
with respect to the actions of an attor- 
ney, conduct that would not be unrea- 
sonable for a prudent and competent 
attorney. 

(m) I~easonably believes means that an 
attorney believes the matter in ques- 

tion and that the circumstances are 

such that the belief is not unreason- 
able. 

(n) I~eport means to make known to 
directly, either in person, by telephone, 
by e-mail, electronically, or in writing. 

§ 205.3 Issuer as client. 

(a) Representing an issuer. An attor- 
ney appearing and practicing before 
the Commission in the representation 
of an issuer owes his or her profes- 

sional and ethical duties to the issuer 
as an organization. That the attorney 
may work with and advise the issuer’s 
officers, directors, or employees in the 
course of representing the issuer does 

not make such individuals the attor- 
ney’s clients. 

(b) Duty to report evidence of a material 
violation. (1) If an attorney, appearing 
and practicing before the Commission 
in the representation of an issuer, be- 

comes aware of evidence of a material 
violation by the issuer or by any offi- 
cer, director, employee, or agent of the 
issuer, the attorney shall report such 
evidence to the issuer’s chief legal offi- 
cer (or the equivalent thereof) or to 
both the issuer’s chief legal officer and 

its chief executive officer (or the 
equivalents thereof) forthwith. By 
communicating such information to 

the issuer’s officers or directors, an at- 
torney does not reveal client con- 
fidences or secrets or privileged or oth- 
erwise protected information related to 
the attorney’s representation of an 

issuer. 
(2) The chief legal officer (or the 

equivalent thereof) shall cause such in- 
quiry into the evidence of a material 
violation as he or she reasonably be- 
lieves is appropriate to determine 

whether the material violation de- 
scribed in the report has occurred, is 
ongoing, or is about to occur. If the 
chief legal officer (or the equivalent 

thereof) determines no material viola- 
tion has occurred, is ongoing, or is 
about to occur, he or she shall notify 
the reporting attorney and advise the 
reporting attorney of the basis for such 
determination. Unless the chief legal 
officer (or the equivalent thereof) rea- 
sonably believes that no material vio- 
lation has occurred, is ongoing, or is 

about to occur, he or she shall take all 
reasonable steps to cause the issuer to 
adopt an appropriate response, and 
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shall advise the reporting attorney 
thereof. In lieu of causing’ an inquiry 
under this paragraph (b), a chief legal 
officer (or the equivalent thereof) may 
refer a report of evidence of a material 
violation to a qualified legal compli- 
ance committee under paragraph (c)(2) 
of this section if the issuer has duly es- 
tablished a qualified legal compliance 
committee prior to the report of evi- 

dence of a material violation. 
(3) Unless an attorney who has made 

a report under paragraph (b)(1) of this 
section reasonably believes that the 
chief legal officer or the chief execu- 
tive officer of the issuer (or the equiva- 
lent thereof) has provided an appro- 
priate response within a reasonable 
time, the attorney shall report the evi- 

dence of a material violation to: 
(i) The audit committee of the 

issuer’s board of directors; 
(ii) Another committee of the issuer’s 

board of directors consisting solely of 
directors who are not employed, di- 
rectly or indirectly, by the issuer and 
are not, in the case of a registered in- 
vestment company, "interested per- 

sons" as defined in section 2(a)(19) of 
the Investment Company Act of 1940 (15 

U.S.C. 80a-2(a)(19)) (if the issuer’s board 
of directors has no audit committee); 
or 

(iii) The issuer’s board of directors (if 
the issuer’s board of directors has no 
committee consisting solely of direc- 
tors who are not employed, directly or 
indirectly, by the issuer and are not, in 
the case of a registered investment 
company, "interested persons" as de- 

fined in section 2(a)(19) of the Invest- 
ment Company Act of 1940 (15 U.S.C. 

80a-2(a)(19))). 
(4) If an attorney reasonably believes 

that it would be futile to report evi- 

dence of a material violation to the 
issuer’s chief legal officer and chief ex- 
ecutive officer (or the equivalents 
thereof) under paragraph (b)(1) of this 
section, the attorney may report such 
evidence as provided under paragraph 

(b)(3) of this section. 
(5) An attorney retained or directed 

by an issuer to investigate evidence of 
a material violation reported under 
paragraph (b)(1), (b)(3), or (b)(4) of this 
section shall be deemed to be appearing" 
and practicing before the Commission. 
Directing or retaining an attorney to 

investigate reported evidence of a ma- 

terial violation does not relieve an offi- 
cer or director of the issuer to whom 
such evidence has been reported under 
paragraph (b)(1), (b)(3), or (b)(4) of this 
section from a duty to respond to the 
reporting attorney. 

(6) An attorney shall not have any 
obligation to report evidence of a ma- 
terial violation under this paragraph 

(b) if: 
(i) The attorney was retained or di- 

rected by the issuer’s chief legal officer 
(or the equivalent thereof) to inves- 
tigate such evidence of a material vio- 
lation and: 

(A) The attorney reports the results 
of such investigation to the chief legal 
officer (or the equivalent thereof); and 

(B) Except where the attorney and 
the chief legal officer (or the equiva- 
lent thereof) each reasonably believes 
that no material violation has oc- 
curred, is ongoing, or is about to occur, 
the chief legal officer (or the equiva- 
lent thereof) reports the results of the 
investigation to the issuer’s board of 

directors, a committee thereof to 
whom a report could be made pursuant 
to paragraph (b)(3) of this section, or a 
qualified legal compliance committee; 
or 

(ii) The attorney was retained or di- 
rected by the chief legal officer (or the 
equivalent thereof) to assert, con- 
sistent with his or her professional ob- 
ligations, a colorable defense on behalf 

of the issuer (or the issuer’s officer, di- 
rector, employee, or agent, as the case 
may be) in any investigation or judi- 
cial or administrative proceeding relat- 
ing to such evidence of a material vio- 
lation, and the chief legal officer (or 
the equivalent thereof) provides rea- 
sonable and timely reports on the 
progress and outcome of such pro- 
ceeding to the issuer’s board of direc- 

tors, a committee thereof to whom a 
report could be made pursuant to para- 
graph (b)(3) of this section, or a quali- 
fied legal compliance committee. 

(7) An attorney shall not have any 
obligation to report evidence of a ma- 
terial violation under this paragraph 
(b) if such attorney was retained or di- 
rected by a qualified legal compliance 
committee: 

(i) To investigate such evidence of a 

material violation; or 
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(ii) To assert, consistent with his or 
her professional    obligations,    a 

colorable defense on behalf of the 
issuer (or the issuer’s officer, director, 
employee, or agent, as the case may be) 
in any investigation or judicial or ad- 
ministrative proceeding relating to 

such evidence of a material violation. 
(8) An attorney who receives what he 

or she reasonably believes is an appro- 
priate and timely response to a report 
he or she has made pursuant to para- 
graph (b)(1), (b)(3), or (b)(4) of this sec- 
tion need do nothing more under this 
section with respect to his or her re- 
port. 

(9) An attorney who does not reason- 
ably believe that the issuer has made 
an appropriate response within a rea- 
sonable time to the report or reports 
made pursuant to paragraph (b)(1), 

(b)(3), or (b)(4) of this section shall ex- 
plain his or her reasons therefor to the 
chief legal officer (or the equivalent 

thereof), the chief executive officer (or 
the equivalent thereof), and directors 
to whom the attorney reported the evi- 
dence of a material violation pursuant 
to paragraph (b)(1), (b)(3), or (b)(4) of 

this section. 
(i0) An attorney formerly employed 

or retained by an issuer who has 
ported evidence of a material violation 
under this part and reasonably believes 
that he or she has been discharged for 
so doing may notify the issuer’s board 
of directors or any committee thereof 

that he or she believes that he or she 
has been discharged for reporting evi- 

dence of a material violation under 
this section. 

(c) Alternative reporting procedures for 
a~orneys re~ained or employed by an 

issuer ~ha~ has established a qualified 
legal compliance committee. (1) If an at- 
torney, appearing and practicing before 
the Commission in the representation 

of an issuer, becomes aware of evidence 
of a material violation by the issuer or 
by any officer, director, employee, or 
agent of the issuer, the attorney may, 
as an alternative to the reporting re- 
quirements of paragraph (b) of this sec- 
tion, report such evidence to a quali- 
fied legal compliance committee, if the 
issuer has previously formed such a 
committee. An attorney who reports 

evidence of a material violation to 
such a qualified legal compliance com- 

mittee has satisfied his or her obliga- 
tion to report such evidence and is not 
required to assess the issuer’s response 
to the reported evidence of a material 

violation. 

(2) A chief legal officer (or the equiv- 
alent thereof) may refer a report of evi- 
dence of a material violation to a pre- 
viously established qualified legal com- 
pliance committee in lieu of causing an 
inquiry to be conducted under para- 
graph (b)(2) of this section. The chief 
legal officer (or the equivalent thereof) 
shall inform the reporting attorney 
that the report has been referred to a 
qualified legal compliance committee. 
Thereafter, pursuant to the require- 
ments under §205.2(k), the qualified 
legal compliance committee shall be 
responsible for responding" to the evi- 
dence of a material violation reported 
to it under this paragraph (c). 

(d) Issuer confidences. (1) Any report 
under this section (or the contempora- 
neous record thereof) or any response 
thereto (or the contemporaneous 
record thereof) may be used by an at- 
torney in connection with any inves- 
tigation, proceeding, or litigation in 
which the attorney’s compliance with 
this part is in issue. 

(2) An attorney appearing and prac- 
ticing before the Commission in the 
representation of an issuer may reveal 

to the Commission, without the 
issuer’s consent, confidential informa- 
tion related to the representation to 
the extent the attorney reasonably be- 
lieves necessary: 

(i) To prevent the issuer from com- 
mitting a material violation that is 
likely to cause substantial injury to 
the financial interest or property of 

the issuer or investors; 
(ii) To prevent the issuer, in a Coin- 

mission investigation or administra- 
tive proceeding from committing per- 
jury, proscribed in 18 U.S.C. 1621; sub- 
orning perjury, proscribed in 18 U.S.C. 
1622; or committing any act proscribed 
in 18 U.S.C. i001 that is likely to per- 
petrate a fraud upon the Commission; 

or 

(iii) To rectify the consequences of a 
material violation by the issuer that 
caused, or may cause, substantial in- 
jury to the financial interest or prop- 
erty of the issuer or investors in the 
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furtherance of which the attorney’s 
services were used. 

§ 205.4 Responsibilities of supervisory 
attorneys. 

(a) An attorney supervising or direct- 
ing another attorney who is appearing 
and practicing before the Commission 
in the representation of an issuer is a 
supervisory attorney. An issuer’s chief 
legal officer (or the equivalent thereof) 
is a supervisory attorney under this 
section. 

(b) A supervisory attorney shall 
make reasonable efforts to ensure that 
a subordinate attorney, as defined in 
§205.5(a), that he or she supervises or 
directs conforms to this part. To the 
extent a subordinate attorney appears 
and practices before the Commission in 
the representation of an issuer, that 
subordinate attorney’s supervisory at- 
torneys also appear and practice before 
the Commission. 

(c) A supervisory attorney is respon- 
sible for complying with the reporting 
requirements in §205.3 when a subordi- 
nate attorney has reported to the su- 
pervisory attorney evidence of a mate- 
rial violation. 

(d) A supervisory attorney who has 
received a report of evidence of a mate- 
rial violation from a subordinate attor- 
ney under §205.3 may report such evi- 
dence to the issuer’s qualified legal 
compliance committee if the issuer has 
duly formed such a committee. 

§205.5 Responsibilities of a subordi- 
nate attorney. 

(a) An attorney who appears and 
practices before the Commission in the 
representation of an issuer on a matter 
under the supervision or direction of 
another attorney (other than under the 
direct supervision or direction of the 
issuer’s chief legal officer (or the 
equivalent thereof)) is a subordinate 
attorney. 

(b) A subordinate attorney shall com- 
ply with this part notwithstanding 
that the subordinate attorney acted at 
the direction of or under the super- 
vision of another person. 

(c) A subordinate attorney complies 
with §205.3 if the subordinate attorney 
reports to his or her supervising attor- 
ney under §205.3(b) evidence of a mate- 
rial violation of which the subordinate 

attorney has become aware in appear- 
ing and practicing before the Commis- 
sion. 

(d) A subordinate attorney 1Tlay take 
the steps permitted or required by 
§ 205.3(b) or (c) if the subordinate attor- 
ney reasonably believes that a super- 
visory attorney to whom he or she has 
reported evidence of a material viola- 
tion under §205.3(b) has failed to com- 
ply with § 205.3. 

§ 205.6 Sanctions and discipline. 

(a) A violation of this part by any at- 
torney appearing and practicing before 
the Commission in the representation 
of an issuer shall subject such attorney 
to the civil penalties and remedies for 
a violation of the federal securities 
laws available to the Commission in an 
action brought by the Commission 
thereunder. 

(b) An attorney appearing and prac- 
ticing before the Commission who vio- 
lates any provision of this part is sub- 
ject to the disciplinary authority of 
the Commission, regardless of whether 
the attorney may also be subject to 
discipline for the same conduct in a ju- 
risdiction where the attorney is admit- 
ted or practices. An administrative dis- 
ciplinary proceeding initiated by the 
Commission for violation of this part 
may result in an attorney being cen- 
sured, or being’ temporarily or perma- 
nently denied the privilege of appear- 
ing or practicing before the Commis- 
sion. 

(c) An attorney who complies in good 
faith with the provisions of this part 
shall not be subject to discipline or 
otherwise liable under inconsistent 
standards imposed by any state or 
other United States jurisdiction where 
the attorney is admitted or practices. 

(d) An attorney practicing outside 
the United States shall not be required 
to comply with the requirements of 
this part to the extent that such com- 
pliance is prohibited by applicable for- 
eign law. 

§ 205.7 No private right of action. 

(a) Nothing in this part is intended 
to, or does, create a private right of ac- 
tion against any attorney, law firm, or 
issuer based upon compliance or non- 
compliance with its provisions. 
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2007 Formal Ethics Opinion 12 
April 25, 2008 

Outsourcing Legal Support Services 

Opinion rules that a lawyer may outsource limited legal support services to a foreign lawyer or a 
nonlawyer (collectively "foreign assistants") provided the lawyer properly selects and supervises 
the foreign assistants, ensures the preservation of client confidences, avoids conflicts of 
interests, discloses the outsourcing, and obtains the client’s advanced informed consent. 

Inquiry: 

May a lawyer ethically outsource legal support services abroad, if the individual providing the 
services is either a nonlawyer or a lawyer not admitted to practice in the United States 
(collectively "foreign assistants")? 

Opinion: 

The Ethics Committee has previously determined that a lawyer may use nonlawyer assistants in 
his or her practice, and that the assistants do not have to be employees of the lawyer’s firm or 
physically present in the lawyer’s office. See, e.g., RPC 70, RPC 216, 99 FEO 6, 2002 FEO 9. 
The previous opinions emphasize that the lawyer’s use of nonlawyer assistants must comply 
with the Rules of Professional Conduct. Generally, the ethical considerations when a lawyer 
uses foreign assistants are similar to the considerations that arise when a lawyer uses the 
services of any nonlawyer assistant. 

Pursuant to RPC 216, a lawyer has a duty under the Rules of Professional Conduct to take 
reasonable steps to ascertain that a nonlawyer assistant is competent; to provide the nonlawyer 
assistant with appropriate supervision and instruction; and to continue to use the lawyer’s own 
independent professional judgment, competence, and personal knowledge in the representation 
of the client. See also Rule 1.1, Rule 5.3, Rule 5.5. The opinion further states that the lawyer’s 
duty to provide competent representation mandates that the lawyer be responsible for the work 
product of nonlawyer assistants. See also Rule 5.3. 

2002 FEO 9 states that, in any situation where a lawyer delegates a task to a nonlawyer 
assistant, the lawyer must determine that delegation is appropriate after having evaluated the 
complexity of the transaction, the degree of difficulty of the task, the training and ability of the 
nonlawyer, the client’s sophistication and expectations, and the course of dealing with the client. 
See also Rule 1.1 and Rule 5.3. 

Therefore, as long as the lawyer’s use of the nonlawyer assistant’s services is in accordance 
with the Rules of Professional Conduct, the location of the nonlawyer assistant is irrelevant. 
Rule 5.3(b) requires lawyers having supervisory authority over the work of nonlawyers to make 
"reasonable efforts" to ensure that the nonlawyer’s conduct is compatible with the professional 
obligations of the lawyer. 
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VVhen contemplating the use of foreign assistants, the lawyer’s initial ethical duty is to exercise 
due diligence in the selection of the foreign assistant. RPC 216 states that, before contracting 
with a nonlawyer assistant, a lawyer must take reasonable steps to determine that the 
nonlawyer assistant is competent. 2002 FEO 9 states that the lawyer must evaluate the training 
and ability of the nonlawyer in determining whether delegation of a task to the nonlawyer is 
appropriate. The lawyer must ensure that the foreign assistant is competent to perform the work 
requested, understands and will comply with the ethical rules that govern a lawyer’s conduct, 
and will act in a manner that is compatible with the lawyer’s professional obligations. 

In the selection of the foreign assistant, the lawyer should consider obtaining background 
information about any intermediary employing the foreign assistants; obtaining the foreign 
assistants’ resumes; conducting reference checks; interviewing the foreign assistants to 
ascertain their suitability for the particular assignment; obtaining a work product sample; and 
confirming that appropriate channels of communication are present to ensure that supervision 
can be provided in a timely and ongoing manner. Individual cases may require special or further 
measures. See New York City Bar Ass’n. Formal Opinion 2006-3; San Diego County Bar Ass’n. 
Ethics Opinion 2007-1. 

Another ethical concern is the lawyer’s ability adequately to supervise the foreign assistants. 
Pursuant to RPC 216, to supervise properly the work delegated to the foreign assistants, the 
lawyer must possess sufficient knowledge of the specific area of law. The lawyer must also 
ensure that the assignment is within the foreign assistant’s area of competency. In supervising 
the foreign assistant, the lawyer must review the foreign assistant’s work on an ongoing basis to 
ensure its quality; have ongoing communication with the foreign assistant to ensure that the 
assignment is understood and that the foreign assistant is discharging the assignment in 
accordance with the lawyer’s directions and expectations; and review thoroughly all work- 
product of foreign assistants to ensure that it is accurate, reliable, and in the client’s interest. 
The lawyer has an ongoing duty to exercise his or her professional judgment and skill to 
maintain the level of supervision necessary to advance and protect the client’s interest. 

If physical separation, language barriers, differences in time zones, or inadequate 
communication channels do not allow a reasonable and adequate level of supervision to be 
maintained over the foreign assistant’s work, the lawyer should not retain the foreign assistant 
to provide services. 

A lawyer must retain at all times the duty to exercise his or her independent judgment on the 
client’s behalf and cannot abdicate that role to any assistant. A lawyer who utilizes foreign 
assistants will be held responsible for any of the foreign assistants’ work-product used by the 
lawyer. See Rule 5.3. A lawyer may use foreign assistants for administrative support services 
such as document assembly, accounting, and clerical support. A lawyer may also use foreign 
assistants for limited legal support services such as reviewing documents; conducting due 
diligence; drafting contracts, pleadings, and memoranda of law; and conducting legal research. 
Foreign assistants may not exercise independent legal judgment in making decisions on behalf 
of a client. Additionally, a lawyer may not permit any foreign assistant to provide any legal 
advice or services directly to the client to assure that the lawyer is not assisting another person, 
or a corporation, in the unauthorized practice of law. See Rule 5.5(d). The limitations on the type 
of legal services that can be outsourced, in conjunction with the selection and supervisory 
requirements associated with the use of foreign assistants, insures that the client is competently 
represented. See Rule 5.5(d). Nevertheless, when outsourcing legal support services, lawyers 
need to be mindful of the prohibitions on unauthorized practice of law in Chapter 84 of the 
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General Statutes and on the prohibition on aiding the unauthorized practice of law in Rule 
5.5(d). 

Another significant ethical concern is the protection of client confidentiality. A lawyer has a 
professional obligation to protect and preserve the confidences of a client against disclosure by 
the lawyer or other persons who are participating in the representation of the client or who are 
subject to the lawyer’s supervision. See Rule 1.6, cmt. [17]. When utilizing foreign assistants, 
the lawyer must ensure that procedures are in place to minimize the risk that confidential 
information might be disclosed. See RPC 133. Included in such procedures should be an 
effective conflict-checking procedure. See RPC 216. The lawyer must make certain that the 
outsourcing firm and the foreign assistants working on the particular client matter are aware that 
the lawyer’s professional obligations require that there be no breach of confidentiality in regard 
to client information. The lawyer also must use reasonable care to select a mode of 
communication that will best maintain any confidential information that might be conveyed in the 
communication. See RPC 215. 

Finally, the lawyer has an ethical obligation to disclose the use of foreign, or other, assistants 
and to obtain the client’s written informed consent to the outsourcing. In the absence of a 
specific understanding between the lawyer and client to the contrary, the reasonable 
expectation of the client is that the lawyer retained by the client, using the resources within the 
lawyer’s firm, will perform the requested legal services. See Rule 1.4, 2002 FEO 9; San Diego 
County Bar Ass’n. Ethics Opinion 2007-1. 
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THE ASSOCIATION OF THE BAR OF THE CITY OF NEW YORK 
COMMITTEE ON PROFESSIONAL AND JUDICIAL ETHICS 

FORMAL OPINION 2006-3 
August 2006 

TOPICS: Outsourcing Legal Support Services Overseas, Avoiding Aiding a Non-Lawyer in the 
Unauthorized Practice of Law, Supervision of Non-Lawyers, Competent Representation, Preserving 
Client Confidences and Secrets, Conflicts Checking, Appropriate Billing, Client Consent. 

DIGEST: A New York lawyer may ethically outsource legal support services overseas to a non- 
lawyer, if the New York lawyer (a) rigorously supervises the non-lawyer, so as to avoid aiding the 
non-lawyer in the unauthorized practice of law and to ensure that the non-lawyer’s work contributes 
to the lawyer’s competent representation of the client; (b) preserves the client’s confidences and 
secrets when outsourcing; (c) avoids conflicts of interest when outsourcing; (d) bills for outsourcing 
appropriately; and (e) when necessary, obtains advance client consent to outsourcing. 

CODE: DR 1-104, DR 3-101, DR 3-102, DR 4-101, DR 5-105, DR 5-107, DR 6-101, EC 2-22, EC 
3-6, EC 4-2, EC 4-5. 

QUESTION 
May a New York lawyer ethically outsource legal support services overseas when the person 
providing those services is (a) a foreign lawyer not admitted to practice in New York or in any other 
U.S. jurisdiction or (b) a layperson? If so, what ethical considerations must the New York lawyer 
address? 

DISCUSSION 
For decades, American businesses have found economic advantage in outsourcing work 
overseas.l~ Much more recently, outsourcing overseas has begun to command attention in the legal 
profession, as corporate legal departments and law firms endeavor to reduce costs and manage 
operations more efficiently. 

Under a typical outsourcing arrangement, a lawyer contracts, directly or through an intermediary, 
with an individual who resides abroad and who is either a foreign lawyer not admitted to practice in 
any U.S. jurisdiction or a layperson, to perform legal support services, such as conducting legal 
research, reviewing document productions, or drafting due diligence reports, pleadings, or 
memoranda of law.2. 

We address first whether, under the New York Code of Professional Responsibility (the "Code"), a 
lawyer would be aiding the unauthorized practice of law if the lawyer outsourced legal support 
services overseas to a "non-lawyer," which is how the Code describes both a foreign lawyer not 
admitted to practice in New York, or in any other U.S. jurisdiction, and a layperson.3. Concluding 
that outsourcing is ethically permitted under the conditions described below, we then address the 
ethical obligations of the New York lawyer to (a) supervise the non-lawyer and ensure that the non- 
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lawyer’s work contributes to the lawyer’s competent representation of the client; (b) preserve the 
client’s confidences and secrets when outsourcing; (c) avoid conflicts of interest when outsourcing; 
(d) bill for outsourcing appropriately; and (e) obtain advance client consent for outsourcing.4. 

The Duty to Avoid Aiding a Non-Lawyer in the 
Unauthorized Practice of Law 

Under DR 3-101 (A), "[a] lawyer shall not aid a non-lawyer in the unauthorized practice of law." In 
turn, Judiciary Law § 478 makes it "unlawful for any natural person to practice or appear as an 
attorney-at-law.., without having first been duly and regularly licensed and admitted to practice law 
in the courts of record of this state and without having taken the constitutional oath ." Prohibiting the 
unauthorized practice of law "aims to protect our citizens against the dangers of legal representation 
and advice given by persons not trained, examined and licensed for such work, whether they be 
laymen or lawyers from other jurisdictions." Spivak v. Sachs, 16 N.Y.2d 163, 168, 211 N.E.2d 329, 
331,263 N.Y.S.2d 953, 956 (1965). 

Alongside these prohibitions, the last 30 years have witnessed a dramatic increase in the extent to 
which law firms and corporate law departments have come to rely on legal assistants and other non- 
lawyers to help render legal services more efficiently.5. Indeed, in EC 3-6, the Code directly 
acknowledges both the benefits flowing from a lawyer’s properly delegating tasks to a non-lawyer, 
and the lawyer’s concomitant responsibilities: 

A lawyer often delegates tasks to clerks, secretaries, and other lay persons. Such delegation is 
proper if the lawyer maintains a direct relationship with the client, supervises the delegated work, 
and has complete professional responsibility for the work product. This delegation enables a lawyer 
to render legal service more economically and efficiently. 

In this context, we have underscored that the lawyer’s supervising the non-lawyer is key to the 
lawyer’s avoiding a violation of DR 3-101(A). In N.Y. City Formal Opinion 1995-11, we wrote: 

Some jurisdictions have concluded that any work performed by a non-lawyer under the supervision 
of an attorney is by definition not the "unauthorized practice of law" violative of prohibitory provisions, 
see, e.g., In re Opinion 24 of Committee on Unauthorized Practice of Law, 128 N.J. 114, 123,607 
A.2d 962 (1992). This committee does not go so far. However, given that the Code holds the 
attorney accountable, the tasks a non-lawyer may undertake under the supervision of an attorney 
should be more expansive than those without either supervision or legislation. Supervision within the 
law firm thus is a key consideration. 

The Committee on Professional Ethics of the New York State Bar Association has specifically 
addressed the unauthorized practice of law in the context of a lawyer’s using an outside legal 
research firm staffed by non-lawyers. In N.Y. State Opinion 721 (1999), that Committee opined that 
a New York lawyer may ethically use such a research firm if the lawyer exercises proper supervision, 
which involves "considering in advance the work that will be done and reviewing after the fact what 
in fact occurred, assuring its soundness." Id. Without proper supervision by a New York lawyer, the 
legal research firm would be engaging in the unauthorized practice of law. Id. That Committee also 
noted that, "other ethics committees in New York have determined that non-lawyers may research 
questions of law and draft documents of all kinds, including process, affidavits, pleadings, briefs and 
other legal papers as long as the work is performed underthe supervision of an admitted lawye¢’ 
(citations omitted).6. 

2009 Dan K Moore Program in Ethics 65 October 16, 2009 



In this same vein, the Professional Responsibility and Ethics Committee of the Los Angeles County 
Bar Association recently wrote, "IT]he attorney must review the brief or other work provided by [the 
non-lawyer] and independently verify that it is accurate, relevant, and complete, and the attorney 
must revise the brief, if necessary, before submitting it to the.., court." L.A. County Bar Assoc. Op. 
518 (June 19, 2006) at 8-9. We agree. 

The potential benefits resulting from a lawyer’s delegating work to a non-lawyer cannot be denied. 
But at the same time, to avoid aiding the unauthorized practice of law, the lawyer must at every step 
shoulder complete responsibility for the non-lawyer’s work. In short, the lawyer must, by applying 
professional skill and judgment, first set the appropriate scope for the non-lawyer’s work and then 
vet the non-lawyer’s work and ensure its quality. 

The Duties to Supervise and to Represent a Client 
Competently When Outsourcing Overseas 

The supervisory responsibilities of law firms and lawyers in this context are set forth, respectively, in 
DR 1-104(C) and (D).7 DR 1-104(C) articulates the supervisory responsibility of a law firm for the 
work of partners, associates, and non-lawyers who work at the firm: 

C. A law firm shall adequately supervise, as appropriate, the work of partners, associates and non- 
lawyers who work at the firm. The degree of supervision required is that which is reasonable under 
the circumstances, taking into account factors such as the experience of the person whose work is 
being supervised, the amount of work involved in a particular matter, and the likelihood that ethical 
problems might arise in the course of working on the matter. 

DR 1-104(D) articulates the supervisory responsibilities of a lawyer for a violation of the Disciplinary 
Rules by another lawyer and for the conduct of a non-lawyer "employed or retained by or associated 
with the lawyer": 

D. A lawyer shall be responsible for a violation of the Disciplinary Rules by another lawyer or for 
conduct of a non-lawyer employed or retained by or associated with the lawyer that would be a 
violation of the Disciplinary Rules if engaged in by a lawyer if: 

1. The lawyer orders, or directs the specific conduct, or with knowledge of the specific conduct, 
ratifies it; or 

2. The lawyer is a partner in the law firm in which the other lawyer practices or the non-lawyer is 
employed, or has supervisory authority over the other lawyer or the non-lawyer, and knows of such 
conduct, or in the exercise of reasonable management or supervisory authority should have known 
of the conduct so that reasonable remedial action could be or could have been taken at a time when 
its consequences could be or could have been avoided or mitigated. 

Proper supervision is also critical to ensuring that the lawyer represents his or her client 
competently, as required by DR 6-101 --obviously, the better the non-lawyer’s work, the better the 
lawyer’s work-product. 

Given these considerations and given the hurdles imposed by the physical separation between the 
New York lawyer and the overseas non-lawyer, the New York lawyer must be both vigilant and 
creative in discharging the duty to supervise. Although each situation is different, among the salutary 
steps in discharging the duty to supervise that the New York lawyer should consider are to (a) obtain 
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background information about any intermediary employing or engaging the non-lawyer, and obtain 
the professional r6sum6 of the non-lawyer; (b) conduct reference checks; (c) interview the non- 
lawyer in advance, for example, by telephone or by voice-over-internet protocol or by web cast, to 
ascertain the particular non-lawyer’s suitability for the particular assignment; and (d) communicate 
with the non-lawyer during the assignment to ensure that the non-lawyer understands the 
assignment and that the non-lawyer is discharging the assignment according to the lawyer’s 
expectations. 

The Duty to Preserve the Client’s Confidences and Secrets 
When Outsourcing Overseas 

DR 4-101 imposes a duty on a lawyer to preserve the confidences and secrets of clients. Under DR 
4-101, a "confidence" is "information protected by the attorney-client privilege under applicable law," 
and a "secret" is "other information gained in the professional relationship that the client has 
requested be held inviolate or the disclosure of which would be embarrassing or would be likely to 
be detrimental to the client." DR 4-101 (A). DR 4-101 (D) requires that a lawyer "exercise reasonable 
care to prevent his or her employees, associates, and others whose services are utilized by the 
lawyer from disclosing or using confidences or secrets of a client." See also EC 4-5 ("a lawyer 
should be diligent in his or her efforts to prevent the misuse of [information acquired in the course of 
the representation of a client] by employees and associates.") 

In N.Y. City Formal Opinion 1995-11, this Committee addressed a lawyer’s supervisory obligations 
regarding a non-lawyer’s maintaining client confidences and secrets. This Committee noted that "the 
transient nature of lay personnel is cause for heightened attention to the maintenance of 
confidentiality .... Lawyers should be attentive to these issues and should sensitize their non-lawyer 
staff to the pitfalls, developing mechanisms for prompt detection of... breach of confidentiality 
problems." 

We conclude that if the outsourcing assignment requires the lawyer to disclose client confidences or 
secrets to the overseas non-lawyer, then the lawyer should secure the client’s informed consent in 
advance. In this regard, the lawyer must be mindful that different laws and traditions regarding the 
confidentiality of client information obtain overseas. See N.Y. State Opinion 762 (2003) (a New York 
law firm must explain to a client represented by lawyers in foreign offices of the firm the extent to 
which confidentiality rules in those foreign jurisdictions provide less protection than in New York); Cf. 
N.Y. State Opinion 721 (1999) ("[i]f the lawyer would have to disclose confidences and secrets of the 
client [to the outside research service] in connection with commissioning research or briefs, the 
attorney should tell the.., client what confidential client information the attorney will provide and 
obtain the client’s consent").8. 

Measures that New York lawyers may take to help preserve client confidences and secrets when 
outsourcing overseas include restricting access to confidences and secrets, contractual provisions 
addressing confidentiality and remedies in the event of breach, and periodic reminders regarding 
confidentiality.9. 

The Duty to Check Conflicts When Outsourcing Overseas 

DR 5-105(E) requires a law firm to maintain contemporaneous records of prior engagements and to 
have a system for checking proposed engagements against current and prior engagements. N.Y. 
State Opinion 720 (1999) concluded that a law firm must add information to its conflicts-checking 
system about the prior engagements of lawyers who join the firm. In N.Y. State Opinion 774 (2004), 
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that Committee subsequently concluded that this same obligation does not apply when non-lawyers 
join a firm, but noted that there are circumstances under which it is nonetheless advisable for a law 
firm to check conflicts when hiring a non-lawyer, such as when the non-lawyer may be expected to 
have learned confidences or secrets of a client’s adversary. 

As a threshold matter, the outsourcing New York lawyer should ask the intermediary, which employs 
or engages the overseas non-lawyer, about its conflict-checking procedures and about how it tracks 
work performed for other clients. The outsourcing New York lawyer should also ordinarily ask both 
the intermediary and the non-lawyer performing the legal support service whether either is 
performing, or has performed, services for any parties adverse to the lawyer’s client. The 
outsourcing NewYork lawyer should pursue further inquiry as required, while also reminding both 
the intermediary and the non-lawyer, preferably in writing, of the need for them to safeguard the 
confidences and secrets of their other current and former clients. 

The Duty to Bill Appropriately for Outsourcing Overseas 

By definition, the non-lawyer performing legal support services overseas is not performing legal 
services. It is thus inappropriate for the New York lawyer to include the cost of outsourcing in his or 
her legal fees. See DR 3-102. Absent a specific agreement with the client to the contrary, the lawyer 
should charge the client no more than the direct cost associated with outsourcing, plus a reasonable 
allocation of overhead expenses directly associated with providing that service. ABA Formal Opinion 
93-379 (1993). 

The Duty to Obtain Advance Client Consent to Outsourcing 
Overseas 

In the case of contract or temporary lawyers, this Committee has previously opined that "the law firm 
has an ethical obligation in all cases (i) to make full disclosure in advance to the client of the 
temporary lawyer’s participation in the law firm’s rendering of services to the client, and (ii) to obtain 
the client’s consent to that participation." N.Y. City Formal Opinion 1989-2; see also N.Y. City Formal 
Opinion 1988-3 ("The temporary lawyer and the Firm have a duty to disclose the temporary nature of 
their relationship to the client," citing DR 5-107(A)(1)); EC 2-22 ("Without the consent of the client, a 
lawyer should not associate in a particular matter another lawyer outside the lawyer’s firm); EC 4-2 
("[I]n the absence of consent of the client after full disclosure, a lawyer should not associate another 
lawyer in the handling of a matter .... "). Similarly, many ethics opinions from other jurisdictions 
have concluded that clients should be informed in advance of the use of temporary attorneys in all 
situations. 10. 

The Committee on Professional Ethics of the New York State Bar Association adopted a more 
nuanced approach in N.Y. State Opinion 715 (1999), explaining that the lawyer’s obligations to 
disclose the use of a contract lawyer and to obtain client consent depend upon whether client 
confidences and secrets will be disclosed to the contract lawyer, the degree of involvement that the 
contract lawyer has in the matter, and the significance of the work done by the contract lawyer. The 
Opinion further explained that "participation by a lawyer whose work is limited to legal research or 
tangential matters would not need to be disclosed," but if a contract lawyer "makes strategic 
decisions or performs other work that the client would expect of the senior lawyers working on the 
client’s matters,.., the firm should disclose the nature of the work performed by the Contract 
Lawyer and obtain client consent." Id. 
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Non-lawyers often play more limited roles in matters than contract or temporary lawyers do. Thus, 
there is little purpose in requiring a lawyer to reflexively inform a client every time that the lawyer 
intends to outsource legal support services overseas to a non-lawyer. But the presence of one or 
more additional considerations may alter the analysis: for example, if (a) non-lawyers will play a 
significant role in the matter, e.g., several non-lawyers are being hired to do an important document 
review; (b) client confidences and secrets must be shared with the non-lawyer, in which case 
informed advance consent should be secured from the client; (c) the client expects that only 
personnel employed by the law firm will handle the matter; or (d) non-lawyers are to be billed to the 
client on a basis other than cost, in which case the client’s informed advance consent is needed. 

CONCLUSION 

A lawyer may ethically outsource legal support services overseas to a non-lawyer if the lawyer (a) 
rigorously supervises the non-lawyer, so as to avoid aiding the non-lawyer in the unauthorized 
practice of law and to ensure that the non-lawyer’s work contributes to the lawyer’s competent 
representation of the client; (b) preserves the client’s confidences and secrets when outsourcing; (c) 
under the circumstances described in this Opinion, avoids conflicts of interest when outsourcing; (d) 
bills for outsourcing appropriately; and (e) under the circumstances described in this Opinion, 
obtains the client’s informed advance consent to outsourcing. 
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Lawyer’s Obligations Whe~ Outsourcing 
Legal and Nonlegal Support Services 
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A lawyer mqv outsource legal or ~onlegal support services provided the 

lawyer remains ultimately responsible jbr rendering competent legal 

services to fhe clienf trader A(odel Ru& 1.1. In complying with her Ru# 

l. 1 obl~aaons~ a lawyer ~’ho engages [m~Ters or nonlaK~,ers m provide 

outsourced legal or nonlegal se~’ices is required m compO~ with Ru[es 

5. l and 5.3. She shou[d make reaso~able ~ffbrts to ensure t/Tat the con- 

duct of the lawyers or ~om’awyers to ~’hom ~asks are outsourced is com- 

patible with her own pr~/kssional obiigations as a lawyer with "direct 

supe~q’isory au~hori&" over them. 

b~ addiiion, appropriaie disclosures should be made m the cIie~ 

regarding the use R[ iawyers or nonlawyers outside qf the lawyer "s firm, 

and cl~ent cow,sent should be obtained zf fhose lawyers or nonIawyers 

~’ill be receiving inJbrmaaon protected by Rule 1o6. The f!~es cha&ed 

must be reasonabie and othet~’ise in compfiance with Rule 1.5, and the 

outsourcing lawyer musf avoid assisting d~e unauthorized practice U" 

,~aw un~r Rule 5o5.~ 

Many lawyers engage other lawyers or nonlawyers, as independent con- 
tractors, dimcdy or tka’ongh intermediaries, on a temporary or an ongoing 
basis° to provide various legal and ~oNegal support services. Outsourced 
tasks range from tim use of a local photocopy shop for the reproduction of 
documents, to the retention of a docnment management compa~ for the cre- 
ation and mainte~mnce of a database for complex litigation, to the use of a 
third-party vendor to provide and umintain a law firm’s computer system, to 
the hiring of a legal research sea;ice to prepare a 50-state snrvey of the law on 
an issue of importa~ce to a client, or even to the e~gagement of a group of 
[oreign lawyers to draft patent applications or develop legal strategies and 
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tions aye controlling. 
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08-451 Formal Opinion 2 

prepare modon papers in U.$. litigadono 
The outsourcing trend is a salutau one lbr our globalized economy. Labor 

costs vau greatly across the United States and throughout the rest of the 
worldo Outsourcing affords lawyers the ability to reduce their costs and often 
the cost to the client to the extent that the individuals or entities providing 
outsourced sea;ices can do so at lower rates than the lauTer’s own staff. In 
addition, the availability of lawTers and nonlawyers to per[brm discrete tasks 
may, in some circumstances, allow for the provision of labor-intensive legal 
se~;ices by lawyers who do not otherwise maintain the needed human 
msoumes on an ongoing basis. A small finn might not regularly employ the 
lawyers and legal assistants required to t~andle a large, discoveu-intensive lit- 
igation effectively. Outsourcing, however, can enable that firm to represent a 
client in such a matter effectively and efficiently, by engaging additional 
lawyers to condnct depositions or to review and analyze documents, toged~er 
with a temporary staff of legal assistants to provide infrastmctural support. 

Then is nothing unethical about a lm~Ter outsonrcing legal and nonlegal 
services, provided the ontsourcing lauTer renders legal services to the client 
with the "legal knowledge, skill, thoronglmess and preparation reasonably 
necessau lbr the representation," as mqnimd by Rule 1.1. Comment [1] to 
Rnle 1.1 fi~rther counsels: 

In determining whether a lm~3,er emplws the requisite knowledge and 
skill in a particular nmtter, relevant :factors include the relative complex- 
ity and specialized nature of the matter, the lawyer’s general experience, 
the lauTer’s training and experience in the field in question, the pupa- 
radon and study the lawyer is able to give the matter and wt~ether it is 
:feasible to refer the nmtter to, or associate or consult with, a lawyer of 
established competence in the field in question. 
Then is no nnique blueprint for the provision of competent legal services. 

Different lawyers may perform the same tasks through diffcrent means, all 
with the necessau ’%gal knowledge, skill, thorouglmess and preparation." 
One lm~3~er may choose to do all of the won hcrsel£ Another may delegate 
tasks to a team of subordinate lawyers and nonlegal slaff. Od~ers may decide 
to outsource tasks to independent service providers tb~at an not witNn their 
direct control. Rule 1.1 does not mq~dm that tasks be accomplished ix aW 
speciN way. The rule requires only that the lawyer who is responsible to the 
client satisfies her obligation to tamer legal sea;ices competently. 

However, R~les 5.1 and 503 impose additional obligations on lm~3~ers who 
have ~’dimct sN~ervisory authority" over other lawyers and nonlawyers. Rule 
5.1 (by states that "[O lm~3,er having direct supervisou authority over another 
lawyer shall make reasonable efforts to ens~m that the other lau)’er conforms 
to the Rules of Pro[bssional Conduct." Correlatively, Rule 5.3(b) requires 
lm~3:ers who employ, retain, or associate with nonla~3~ers to ’hrmke mason- 
able efforts to ensure that the person’s conduct is compatible with the profes- 
sional obligations or the lawyer." These provisions apply regardless of 
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whether the other lawyer or the nmflawyer is directly affiliated with 
supe~’ising lawyer’s fim~.: 

The c~qllenge for an oNsouming laus’er is, therefore, to ensure tlmt tasks 
am delegated to individuals who am competent to peffom~ them, and then to 
oversee the execration of the project adequately and appropriately. Wlmn dele- 
gating tasks to lawyers in remote locations, the p~,sicN separation between 
the outsonrcing lau)~er and those pe~b~ning the won can be thot~sands of 
miles, with a time difl~mnce of several hours timber complicating direct con- 
tact. ElectroNc court, cation can close tNs gap somewkat, but nmy not be 
suf[~cienl to allow the lawyer to monitor the won of the lm~)~ers and non- 
lawyers winking for her in an effective manner. 

At a miNmum, a laus’er outsot~rcing se~x’ices for ultimate provision to a 
client shot~ld consider conducting rel?mnce checks and investigating the 
background of the lawyer or nonlm~2~er providing the services as well as any 
nonlawyer iNermediaD, involved, such as a placemeN agency or sen~ice 
provider. The lau)~er also might consider intea~iewing the principal la~3~ers, 
if any, iIwolved in the project, among other things assessi~N their edncational 
background. When dealing with an iNe~ediao:, the lawyer may wish to 
in(luim into its hiring practices to evaluate the quality and ctmmcter of the 
employees likely to have access to clienI intk)rmalion. Depending on the sen- 
sitivi~~ of the i~om~ation being provided to the sea4ce provider, the lawyer 
should consider investigating the security of the provider’s promises, comput- 
er netwoN, and pefl~aps even its recycling and mfi~se disposal procedures. In 
some instances, it ~qy be pmdeN to pay a personal visit to the ime~nedia~?~’s 
~cility, regardless of its location or the difficulty of travel to get a firsthand 
sense of its operation and the professionalism of the lm~2~ers and nonlawyers 
it is procuring. 

When engaging lawyers trained in a foreign cotmlD~, the outsourcing 
lawyer first shonld assess whether the system of legal education under which 
the lau)~ers were trained is comparable to tMt in the UNted S~ates. In some 
nations, people can call themselves ’~lm~)~ers’’ with only a mi~fimal level of 
training. Also, the professional reg~datmy system should be evaluated to 
deternfine whether members of the mation’s legal profession have been incul- 
cated with corn ettfical principles similar to those in the United States, and 
whether the nation’s disciplinaEy ent2~rce~mnt system is effective in policing 

2~ Allhough Comment [ 1 ] lo Rule 5.1 states that "[p] aragrad)h (b) applies to lax~Lvers 
who have supcrvisol~’ authorib, over lhc won of other lawyers m a finn~" (emptmsis 
supplied), we do ~mt believe that the d.raliers of tile Model Rules inIended to resIrict 
lhe application of Rule 5. l(b) to the supervision of lax~Lvcrs within ~fim~s" as defined 
in Rule 1.0(c). A contrary interpretation would lead to tile anomalous result that 
lawyers who outsou.rce have a lower standaN of cax-e when supervising outsourced 
lax~3,ers than they have with respect to lawyers within their own finn. As discussed 
below, tile contrax3, is true in marly respects. 
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its lm~.wers. The lack of rigorous training or effective lm~yer discipline does 
not mean that individuals from that nation cannot be engaged to work on a 
particular project. What it does mean is that, in such circumstances, it will be 
morn important titan ever for the outsourcing laus’er to scrutinize the work 
done by the foreign lm~3;ers ---- perhaps viewing them as n~nlawyers .--- before 
relying upon their work in rendering legal services to the client. 

Consideration also shonld be given to the legal landscape of the ~ation to 
which the ser~ices are being outsot~rce& partictda@ the extent that persmml 
property, including documents, may be susceptible to seizure in judicial or 
adnfinistrative proceedings notwithstanding claims of cliem confidemiality. 
Similarly, the judicial system of the count~; in qt~estion sbot~ld be evaluated 
to assess the risk of loss of client information or disruption of tim project 
the event that a dispute arises between the service provider and the 
and the conrts do not provide prompt and effective remedies to avert preju- 
dice to the client. 

There are several additio~al considerations that must be taken into account 
nnder the Model Rules. First, at the outset, it may be necessa~ for the 
to provide infommtion concerning the outsourcing relationship to the client, 
and perhaps to obtain the client’s informed consent to the engagement of 
lawyers or nonim~)~ers who are not directly associated with the la~3~er or law 
firm that the client retained. In [:ormal Opinion 88-356,~ we opined that when 
a lm~3,er engaged the se~’ices of a temporaD, lm~yer, a form of outsourcing, 
an obligation to advise the client of ttmt fact and to seek the client’s consent 
would arise if the temporary lawyer was to perform independent work [’or 
client without the close supervision of the hiring lawyer or another lawyer 
associated with bet fim~. Relying on Rule 1.2(a), reqniring law)’ers to constdt 
with clients as to tl~e means by which the clients’ objectives are. to be pursued, 
Rule 1.4, relating to client communication, and Rule 7.5(d), prohibiting 
lawyers from implying that they practice in a partnerstfip or other organiza- 

tion when thai is not the [’act, we concluded that clients are entitled to know 
who or what enti~, is representing them, and thus could veto the lm~3,er’s use 
of a temporary 

Relatedly, the lawyer may not make affirmative misrepresentations to 
client regarding the status of lawyers and nonia~3,ers who are not in the 
lawyer’s employ under Rtde 7.1, requiting truthfulness in comnmNcations 
regarding lawyer services, and Rule 8.4(c), prohibiting dishonesty, fraud, 
deceit, or nfisrepresentation. 

We recognize that Formal Opinion 88-356 held that the client oNinarily is 
not entitled to notice that its legal work is being performed by a tempom~~ 
lm~.wer. We stated that "[c]lient consent to the invoNement of firm persmmel 
and the disclosure to those personnel of co~Ndential information necessary to 

3. ABA Comm. on F, thics m~d Profl Responsibility Formal Op. 88-356 (Dec. 16, 
988) (Temporary La~y’ers), 
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the representation is inherent in the act of retaining the firm." However, that 
statement was predicated on the assumption that tt~e relationship between the 
firm and the temporau lawyer involved a high degree of supervision and con- 
trol, so that the temporau la~3~er would be tantamount to an employee, sub- 
ject to discipline or even firing lbr misconduct. That ordi~mrily will not be the 
case in an outsourcing relationship, particularly in a relationship involving 
oNsouming tba’ough an imennediau that itself has the employment relation- 
ship with the lawyers or noNm~Ters in question. 

Thus, where the relationship between the :finn and tl~e individuNs perform- 
ing the services is attenuated, as in a typical outsourcing relationsNp, no 
information protected by Rule 1.6 may be revealed without the client’s 
informed consent. The implied amhorization of Rule 1.6(a) and its Comment 

[51 thereto to share confidentiN infornmtion within a firm does not extend to 
outside entities or to indNiduals over whom the finn lacks effective supervi- 
sion and control. 

Also, the outsourcing lauTer should be mindful of the obligation to "act 
competently to safeguard information relating to the representation of a client 
against inadvertent or nnauthorized disclosure by the lawyer or other persons 
who are participating in the representation of the client or who are subject to 
the lawyer’s supervision.’’~ This req~ires the lawyer to recognize and mini- 
mize the risk that any outside service provider may inadvertently - or perlmps 
even advertemly - reveal client confidential information to adverse pmties or 
to ott~ers who are not e~ttitled to access.": Written confidentiality’ agreements 
are, therefore, strongly advisable in outsourc.i~g relationships. Likewise, to 
minimize the risk of potentiNly wrongful disclosure, the outsourcing lm~3,er 
shm~ld veri[}, that tt~e omside service provider does not also do work for 
adversaries of their clients on the same or snbstantialb, related matters; in 
such an inskance, the outsourcing la~3~er could choose another provider. 

Second, the fees charged by the outsourcing lawyer must be reasonable 
and otherwise comply with the requirements of R~fle 1.5. In Fomml Opinion 
No. 0(t-420,6 we concluded that a law firm that engaged a contract lawyer 
could add a st~rcharge to the cost paid by the billing lawyer provided the total 
cha~e represented a reasonable lee for the se~’ices provided to tim client. 
This is not substantively different from the manner in wNch a conventional 
law firm bills for the services of its lawyers. The firm pays a lm~3~er a salau, 
provides him with employment benefits, incurs office space and orher over- 
head costs to support him, and also earns a profit from his services: the client 
generally is not i~t[brmed of tt~e details of the :[~na~cial relationstfip between 

4. Rule 1~6, cmt. 16. 
5. Cf. ABA Cortm~. on Ettfics and Prof’l Respo,mibilit3, Forum10p. 95-398 (Oct. 

27, 1995) (Access of Nonla,a3,ers to a Lawyer’s Data Base). 
6. ABA Co~u~. oa Ethics and Pro[’1 Respoasibility Formal Op. 00-420 (Nov. "~ 

20001 (Surcharge to Cliem fbr Use of a Comract Lm~Ter). 
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the law firm and the lm~3,er. Likewise, the la~3~er is not obligated to i~fform 
the client how much the fir~n is paying a contract la~)~er; ~hc restraint is the 
overamhing reqnimnmnt thaI the [be charged [br the services not be unreason- 
able. If the fi~n decides to pass those costs tt~ough to the clieN as a disburse- 
ment, h~wever, no maNt~p is pem~ittedo In the absence of an agreement with 
the client authorizing a greater ctmrge, the lawyer may bill the client only 
actual cost plus a masomable allocation of associated overhead, such as the 
amount the lau3~er spent on any office space, support staff, equipmenI, and 
supplies tbr the individnals under contract.~ The analysis is no difl~mnt tbr 
other outsonmed legN se~’ices, except ttmt the overhead costs associated with 
the provision of such se~ices may be mi~fimal or nonexistent if and to the 
extent that the outsonmed wink is pe~m~ed ofl~sile without the need for 
i~rastmc~ml suppo~, ff t~t is tree, the omsonmed se~ices shonld be billed 
al cost, plus a reasonable allocation of the cost of supea, ising those se~ices if 
not othem~ise covered by tim fees being charged f~r legN services. 

Fimally, the ontsouming la~3~er must be ~n~ul of the admo~fition of Rule 
5.5(a) 1o avoid assisting others to ~’pmctice law in a jurisdiction in violation of 
the regulation of the legal profession in that jnfisdiction...." This Committee 
lacks the authofi~~ to express an opiNon as to whether the provision of legal 
se~ices by any pa~icular lawyec no~flau3~er~ or intem~cdia~3~ constitutes the 
u~muthofized practice of law. ONinarily, an individual who is not admilled to 
practice law in a pa~icular jurisdiction may won for a lawyer who is so 
admilled, provided t[mt the lau3~er remains responsible l~r the work being 
performed and llmt the individnal is n~t held oul as being a duly admitted 

lm~3:er. We note o@ t~t if the activities of a lau3~er, noNau3~er, or interme- 
dial, employed in an outsot~ming capacity arc held to be the 
practice of law, and the o~tsouming lawyer facililaled that violation of law by 
action or i~ction, the outsonming laus’er will Nave violated Rule 5.5(a). 

7. See ABA Comm, on E[ktics and Profl Responsibility Formal Op, 93-379 (Dec. 

993) (Billing tbr ProI~ssional Fees, Disbursements m~d Other Expenses), 
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Sample Engagement Letter Provision 

Ethics Consultation 

Firm is a multi-jurisdictional law firm representing many clients and handling a large 
number of complex matters each year. As a result, conflict of interest issues arise and, from time 
to time, may even include disputes between the firm and our own clients over the handling of a 
matter. Under such circumstances, we need the ability to seek expert analysis of our ethical 
obligations from our General Counsel’s office, Ethics Committee, or outside counsel without 
waiving the firm’s own attorney client privilege. We believe that seeking expert advice is in our 
clients’ interest as well as our own. Accordingly, in signing this agreement, you consent to our 
seeking advice from our General Counsel’s office, Ethics Committee, or outside counsel of our 
choosing on legal ethics or related issues that may arise during our representation of Client and 
that our representation of Client shall not, thereby, waive any attorney-client privilege that Firm 
may have to protect the confidentiality of our own communication with our own counsel. 
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AMERICAN BAR ASSOCIATIO 
STANDING COMMITTEE ON ETHICS AND PROFESSIONAL RESPONSIBILITY 

Formal Opinion 08-453 
In-House Consulting on Ethical Issues 

October 17, 2008 

The desire to ensure that law firm members compl.v with their ethical obligations has given rise to the 

designation of "ethics counsel" within law firms to whom the firm and its’ members may turn Jbr advice on 

ethics matters. Ethics consultations within law firms create client-lawyer relationships separate fkom those 

between law.firms and their outside clients’. A firm’s ethics counsel typically represents’ the organization as 

a whole, and not individual firm lawyers, although simultaneous representation of an individual firm 

member is permitted where no conflict exists’ between the firm and the individual lawyer. A firm ~’ ethics’ 

counsel may be obligated to disclose an individual lawyer’s ethical violations to firm management. 

l;Fhether ethical misconduct must be reported to disciplinary authorities will be determined under the 

principles that generally apply to lawyers advising clients’. The obligation to disclose an individual 

lawyer’s possible misconduct to the firm ~’ client turns on the firm’s duty fidly to inJbrm the client on 

matters’ related to the representation. 

This opinion addresses the ethics issues that arise when a la~3~er consults with another la~,yer in 
the same finn about the ethics implications of the consulting lawyer’s conduct.a 

Several authors have explored the phenomenon of the emergence and benefits of in-house ethics 
consulting in law firms.~ Courts in a few jurisdictions have examined whether a law firm whose interests 
conflict with those of a client may claim the protection of the attorney-client privilege as to 
COlmnUnications between lawTers in the firm about matters pertaining to the confl~ct) 

By contrast, there has been little analysis of other ethical considerations that can arise in 
conjunction with, or as a consequence of, in-house ethics consultingJ The Model Rules contemplate the 
existence of some structure or process within a firm for resolution of questions about professional conduct. 
Rule 5. l(a) makes law firm partners responsible to reasonably assure that "all la~2cers in the finn conform 
to the Rules of Professional Conduct." The precise nature of the measures a firm must implement under 
Rule 5.1 necessarily will depend on the size of the firm, the experience of its members, and the nature and 
frequency of the ethical problems it encounters. Comment [3] to Rule 5.1 identifies in-house ethics counsel 
as one option: "[s]ome finns ... have a procedure whereby junior la~2cers can make confidential referral of 
ethical problems directly to a designated senior partner or special committee." Increasingly, finns address 

1 This opinion is based on the Model Rules of Professional Conduct as amended by the ABA House of 

Delegates through FebruaD~ 2008. The laws, court rules, regulations, rules of professional conduct, and 
opinions promulgated in individual jurisdictions are controlling. 
~ See, e.g., Elizabeth Chambliss, The ProJbssionalization qfLaw Firm In-House Counsel, 84 N.C.L. REV. 
1515 (2006) (examining the structural evolution of the firm counsel position "from a volunteer, part-time 
position filled by an existing partner to a specialized, often full-time position increasingly filled by career 
in-house counsel"); Elizabeth Chambliss, The Scope of In-Firm Privilege, 80 Notre Dame L. Rev. 1721 
(2005) (discussing law firms’ increasing reliance on general counsel and noting firm counsels’ contribution 
"to firm-wide compliance with professional regulation"); and Elizabeth Chambliss & David B. Wilkins, 
The Emerging Role oJEthics Advisors, General Counsel, and Other Compliance Specialists in Large Law 
Fit, s, 44 Ariz. L. Rev. 559 (2002) (investigating the emerging role of compliance specialists in large law 
firms). 
~ See VersusLaw, Inc. v. Stoel Rives. 111 P.3d 866 (Wash. App. 2005), review denied, 132 P.3d 147 
(Wash. 2006) (attorney-client privilege attaches to communications with in-house claims counsel, but 
firm’s fiduciary duly to client can "trump" privilege and requires disclosure of internal law firm 
communications that took place while firn~ still was representing client), and cases cited therein. 
4 To date, the only stale ethics opinion on the subject is New York State Bar Ass’n. Comm. on Prof’l Eth. 

Op. 789 (Oct. 26, 2005) (Consultation with a Law Firm’s In-House Counsel on Matters of Professional 
Ethics Involving One or More Clients of the Law Firm), analyzing lhe issues under the New York Code of 
Professional Responsibility. 
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their obligations under Rule 5.1 by doing what Commem [3] suggests, designating an individnal lm~rer or 
a committee to counsel the firm or a~r individual in the firm on questions of professional conduct as 
applied to the firm or to la~yers witlfin the finn. This opinion will focus on responsibilities of such etlfics 
counsel. 

Disclosure of Confidential Information in Ethics Consultations 

We begin by addressing the threshold issue of whether Model Rule 1.6, "Colffidentiality of 
Information," permits disclosure of a client’s information in the context of an in-house ethics consultation. 
As a general proposition, Rule 1.6 prohibits disclosure of information relating to the representation of a 
client except where it is impliedly authorized to cany out the representation or expressly permitted by 
paragraph (b) of the Rule. We believe that disclosures within a law finn are clearly "impliedly authorized." 
The client who chooses to be represented by a law finn, rather than by a sole practitioner, often does so 
precisely because of the breadth of expertise within the firm, and such a client expects that the firm will 
utilize all its available resources for the client’s benefit. Moreover, Comment [5] to Rule 1.6 provides that 
lawyers in a firm may disclose to each other information relating to a client of the firm unless the client has 
instmctod that particular information be confined to specific lawyers. Accordingly, mfless a client has 
expressly instructed that information be confined to specific lawyers within the firm, the lau)~er handling 
the matter does not violate the duty of confideutiality by consulting within the firm about the client’s 
matter. 

In addition, Rule 1.6(b)(4) expressly permits a lawyer to disclose confidential client information to 
a lawyer who is not: a partner or other employee of the :finn, i:f the purpose is to obtain advice about: the 
lawyer’s compliance with rules of professional conduct. This provision, added to the Model Rules in 2002, 
accommodates a prudent lawyer’s decision to seek ethical gmdance. Rule 1.6(b)(4) also facilitates the 
compliance by a finn’s partners, managers, and supervising lawyers with their Rule 5.1 obligation to ensure 
that all lawyers in the firm conform to the rules of professional conduct. 

Duty to Inform the Client of an Ethics Consultation 

Whether a client must be informed, before or after the fact, either of the consultation or its 
conclusions is governed by Rule 1.4, which defines a lawyer’s duty of conm~unication with her cliem. As 
relevant here, Rule 1.4 requires consultation with the client about the means by which the client’s 
objectives will be accomplished and about aw limitations on the lau.wer’s conduct. Rule 1.4 also requires a 
lawyer to explain matters stffficiently to permit the client to make informed decisions about the 
representation. Normally, there would be no need to explain that a conclusion as to the ethical proprie~ of 
a course of conduct was based on consultation within the firm or with an expert outside the finn. 

That does not mean, however, that the conclusions of an ethics consultation never need to be 
communicated to the client. For example, if the conclusion of the ethics counsel is that the firm lm~yer’s 
assistance in a client’s proposed course of action will constitute a violation of the rules of professional 
responsibility, Rule 1.4(a)(5) requires the firm to consult with the cliem about the legal limits of the firm’s 
assistance, and Rule 1.4(b) requires an explanation to the client of the possible consequences of the 
proposed action, including the need of the firm to withdraw so as not to violate its own obligations. 
Compliance with Rule 1.4 would not require the firm to reveal that its opinions and advice are the result of 
an ethics consultation, but nothing in the Rule would prohibit disclosing the consultation as part of the 
firm’s effort to fully counsel the client about the reason for its advice. 

Ethics Consultation Not a Per Se Conflict with the Firm Client 

Whether a consultation with a firm’s ethics counsel creates a conflict of interest bem, een the firm 
and its client depends on the nature of the consultation and on the respective interests of the firm and its 
client at the time. In the absence of the client’s informed consent confirmed in writing, a law3~er may not 
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represent the client if there is sig~fificant risk that the representation will be materially limited by a 
conflicting interest of the lau.wer.5 The Rule ensures that the lawyer’s pursuit or protection of her own 
interests will not materially interfere with the representation of the client. 

A la~3~er’s effort to COliform her conduct to applicable ethical standards is not an interest that will 
materially limit the lawyer’s ability to represent the client. On the contrary, "it is inherent in that 
representation and a required part of the work of carrying out the representation. It is, in other words, not an 
interest that ’affects’ the lau?~er’s exercise of independent professional judgment, but rather is an inherent 
part of that judgment.’’~ For example, a lawyer who is asked by a client to undertake a course of action that 
the lawyer fears might be criminal or fraudulent would be well-advised to consult with in-house ethics 
counsel on the propriety of following the client’s direction. Although the lm~Ter has an interest in avoiding 
conduct that will violate her own ethical duties, the consultation also serves the legitimate purpose of 
enabling the law3~er to advise a firm client about the legality and wisdom of the proposed course of action 
and about other available options. In situations such as this, where the lawyer is seeking prophylactic 
advice to assist in her representation of the client, there is no significant risk that the la~3~er’s ability to 
consider, recommend, or carry, out an appropriate course of action for the client will be materially limited 
by the lawyer’s interest in avoiding ethical misconduct.~ 

By contrast, when the principal purpose of the consultation is to protect the interests of the 
consulting lawyer or the firm (typically for action already taken), the risk that the consulting lawyer’s 
representation of the finn’s client will be materially limited may be significant. For example, if the 
consulting lawyer has engaged in misconduct~ in the course of the representation, it may be difficult or 
impossible for that lawyer (or anyone in the lawyer’s firm) to give the client sufficiently detached advice as 
the matter progresses. In that circumstance, there is a significant risk that the representation of that client 
will be materially limited by the interests of the consulting lawyer and every, lawyer in the firm.9 Unless 
the client waives disqualification of the individual lawyer, all the lau)~ers in the firm are disqualified from 
conti~ming the representation, pursuant to Rule 1.10(a). Moreover, that consent may be sought only when 
the firm reasonably believes that one or more lm~3~ers in the firm can provide competent and diligent 
representation to the client notwithstanding the consulting la~3~er’s cmfflict, lO 

Identifying Ethics Counsel’s Client 

With respect to a~~ in-house ethics consultation, it is importam to identify the relationship 
between the ethics counsel, the law firm, and the consulting law3~er. Rule 1.13(a) posits that a lm~yer 
employed or retained by an organization represents the organization rather than aw of its constituents. As a 
general proposition, an ethics counsel in the first instance represents the law firm, not a~~ of the individual 
lawyers in the firm. Rule 1.13(g) recognizes that an entity’s lm~rer also may represent constituents of the 
entity, provided the dual role does not present a concurrent conflict of interest in violation of Rule 1.7. 

The existence of a client-lau.wer relationship between the ethics counsel and a constituent of the 
law firm will be determined principally by the reasonable expectations of the consulting la~3~er under the 
circumstances.1~ It is wise for the firm to make clear to its lawyers that the ethics counsel represents the 

5 Rule 1.7(a)(2). 
6 New York State Bar Ass’n. Conma. on Prof’l Eth. Op. 789, supra note 4. 

7 See Rule 1.7, cmt. 8. 
s For purposes of this opinion, "misconduct" means a violation of the applicable roles of professional 
conduct. Similar analyses may apply to negligence or other breaches of duty to a client, but they are outside 
fl~e scope of this opinion. 
9 Rule 1.7, cmt. 10. 
~o Rule 1.7(b)(1). 
11 ~¢~’ee RF, STATEMENT (THIRD) OF THE LAW GOVERNING LAWYERS §14 (2000); ABA Comm. on Ethics and 

Prof’l Responsibility Formal Op. 98-411 (Aug. 30, 1998) (Ethical Issues in Lawyer-to-Lawyer 
Consultation); Model Rules of Professional Conduct Scope [17] (whether a client-lawyer relationship exists 
"may be a question of fact:.") 

2009 Dan K Moore Program in Ethics 82 October 16, 2009 



08-453 Formal Opinion 4 

firm and not any of the lm~rers individually. 12 Under certain circumstances, the ethics counsel may agree 
(or may lead the consulting law3~er reasouably to believe) that the ethics counsel will represem the 
consulting law3~er individually. Such dual representation may be appropriate where the interests of the 
consulting lm~Ter and the firm are reasonably believed not to be in conflict. For instance, if the ethics 
counsel concludes that the consulting la~3~er has not engaged in any misconduct, joint representation 
usually would be appropriate. To the extent that the ethics counsel’s representation is limited to the finn, 
ethics counsel must be careful to explain to any individual firm member with whom she is dealing that only 
the firm is a client, particularly if she reasouably believes the interests of the finn and the individual 
member are or may be adverse.l-~ These explanations are even more important when the ethics counsel 
believes the consulting lawyer may have engaged in misconduct and may, nevertheless, expect assistance 
from the firm.14 

Disclosing Information Under Model Rule 1.13 

We turn now to our final issues, relating to both permissive and mandatory disclosures of 
information by ethics counsel. The first of these is the ability or obligation to make disclosure of a 
consulting lawyer’s misconduct according to lhe terms of Model Rule 1.13, "Organization as Client." In 
some circumstances, ethics counsel nmst disclose misconduct of a consulting lawyer to law firm 
management or to external regulatory, authorities,is The principal thrust of Rule 1.13 is that a lawyer 
representing an organization must take appropriate action to protect the organization when the lawyer has 
knowledge that a person associated with lhe organization is "engaged in action ... that is a violation of a 
legal obligation to the organization, or a violation of law that reigN: be imputed to the organization,16 and 
that is likely to result in substantial injury to lhe orgamzation." Unless the lau)~er believes it is not 
necessa~ in the best interest of the organization to do so, she nmst refer the matter to higher authority in 
the organization, "including, if warranted by the circumstances, to the tfighest authority that can act on 
behalf of the organization.’’17 If that referral is not effective to prevent a violation of law that the lawyer 
reasouably believes will result in substantial injury to the organization, the law3,er may reveal the 
information outside the organization, whether or not Rule 1.6 otherwise permits such disclosure.1~ 

Lawyers in a law firm have a legal obligation to the firm not to engage in conduct, including a 
violation of ethical rules, that harms the finn. Rule 1.13(by requires that the ethics counsel who becomes 
aware that the actions of a lm~er in the firm, unless corrected, could result in substantial injury to the firm, 
"proceed as is reasouably necessao, in the best interest of the [firm]." A law- firm normally will expect its 
ethics counsel to report to senior management a~ serious ethical violations the ethics counsel has 
discovered. In some situations, it would be reasonable for the ethics counsel to believe that the situation 
can be corrected simply by counseling the lawyer involved about the appropriate course of conduct and, if 

12 See Rule 4.3 ("When the law3~er knows or reasonably should know that the unrepresented person 

misunderstands the law3~er’s role in the matter, the law3~er shall make reasonable efforts to correct the 
misunderstanding.") 
~3 See Rule 1.13(f). 

~4 As discussed above, this situation will trigger the firm’s obligations under Rule 1.4 to explain the 
situation adequatel.v to the client and, under Rule 1.7, to address the self-interest conflict that would arise if 
the firm were to continue the representation. 
~ Notwithstanding any ethical consequences of failure to disclose, we note that a law firm’s failure to 
disclose its own malpractice to a client may expose the firm to civil liability. See In re SRC Holding Corp., 
364 BR 1, 37-40 (13. Milm. 2007) (law firm had a duty to advise client of the possibili~ of a substantial 
malpractice claim; client may know the facts but: not appreciate their significance; :failure to disclose was 
breach of fiduciary duty and required disgorgement of fees). 
~6 Rule 5. l(c) makes a lawyer who is a partner or who has comparable managerial authority in a firm 

responsible for the misconduct of another lawyer in the firm if the lawyer "knows of the conduct at a time 
when its consequences can be avoided or mitigated, but fails to take remedial action." 
17 Rule 1.13(by. 
1~ See Rule 1.13(c). 
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the lm~rer complies, that such resolution is in the best interest of the organization. 19 If the etlfics counsel’s 

advice is rejected, however, or if the misconduct is sufficiently serious or urgem, referral to a higher 
authority in the finn will be required.2° 

Rule 1.13 Colmnent [4] suggests that the measures taken by an organization’s law?cer in this 

situation should, "to the extent practicable," minimize the risk of revealing information relating to the 

representation to persons outside the organization. At the same time, Rule 1.13(c) permits the revelation, 

even of information otherwise protected by Rule 1.6, if the misconduct clearly is a violation of law, the 

highest authority within the organization fails to address the misconduct appropriately, and the lawyer 

reasonably believes it is necessary to prevent substantial inju~7 to the organization. A law finn’s ethics 

counsel thus could choose to reveal information to disciplina~7 authorities or to others if the firm 

management fails or refuses to correct clearly illegal conduct that reasonably might be attributed to others 

in the finn and would cause substantial inju~; to the finn. 

Reporting the Consulting Lawyer’s Misconduct to Disciplinary Authorities 

In contrast: to Rule 1.13(c), which allows, but does not require, disclosure of misconduct outside 
the organization, Rule 8.3 mandates disclosure to the appropriate disciplina~ authority when a lawyer 
knows that another lawyer has committed a violation of the rules "that raises a substantial question as to 
that lawyer’s honesty, trustworthiness or fitness as a lawyer in other respects." It generally is agreed that: 
reporting under this rule is required only when the conduct in question is egregious and "of a type that a 
self-regulating profession must vigorously endeavor to prevent." 21 

Even when this standard is reached, however, Rule 8.3 does not apply if the lawyer’s knowledge 
of the misconduct is "information relating to the representation of a client" as protected by Rule 1.6. 
Whether the ethics counsel’s tufty client is the firm or is both the firm and one or more constituent lm~yers, 
in most cases the information the ethics counsel has about a constituent lawyer’s misconduct will be 
information relating to the representation of the ethics counsel’s client, the law firm, and therefore the 
mandatoB~ reporting requiremem of Rule 8.3(a) will be subject to the firm’s consent. The knowledge 
might also be based on the confidential information of the firm’s client, also protected by Rule 1.6, and thus 
subject to the client’s consent. 

Although the ethics counsel may not be required to report certain violations of professional 
conduct rules, Rule 8.3 Conunent [2] exhorts a la~2cer "to encourage a client to consent to disclosure where 
prosecution would not substantially prejudice the client’s interests.’’2: Accordingly, the ethics counsel 
should encourage the law firm and, if appropriate, the client, to report the misconduct of a firm member 
where doing so would not have a substantial adverse effect on their respective interests,z~ In the rare 
situation where the ethics counsel represents both the individual lawyer and the law firm, adherence to 
Comment [2] will be problematic, because encouraging the law firm to disclose the misconduct would 
conflict with the ethics counsel’s duty to protect the interests of the consulting layover. Ethics counsel 
would be required in that situation by Rule 1.7(b)(1) to withdraw from continuing to represent either the 
law finn or the consulting lau?cer in the matter, and, absent an exception to Rule 1.6, would not be allowed 
to disclose the misconduct.~4 

~9 Rule 1.13, cmt. 4. 
20 Id. 

:~ Rule 8.3, cmt. 3. 
~ See also ABA Comm. on Ethics and Prof’l Responsibility Formal Op. 04-433 (Aug. 26, 2004) 
(Obligation of a Lawyer to Report Professional Misconduct by a La~3~er Not Engaged in the Practice of 
Law) ("We believe it would be contrary to the spirit of the Model Rules for the lawyer not to discuss with 
fl~e client the la\~yer’s ethical obligation to report violations of the Rules. In essence, this would allow the 
lawyer to circumvent them.") 
~3 See "Reporting Consulting Lawyer’s Misconduct to Firm Management," supra, regarding the ethics 

counsel’s discretion under Section 1.13(c) to report outside fl~e finn. 
~4 See ABA Comm. on Ethics and Prof’l Responsibility Formal Op. 08-450 (Apr. 9, 2008) (Confidentiality 
When Lawyer Represents Multiple Clients in the Same or Related Matters). 
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The reporting exception for the ethics counsel does not apply to lm~rers involved in the law firm’s 
management or to other lawyers in the firm. They do not have a client-la~3~er relationship with their errant 
colleague, and they are not excused from reporting to the disciplinary authority unless their knowledge is 
based on confidential information of a firm client. If the misconduct is sufficiently serious, under Rule 
1.4(a)(1), the firm client should be informed that reporting one’s colleague is required by Rule 8.3(a), 
subject to the client’s consent as required by Rule 8.3(c). In Formal Op. 04-433,25 we acknowledged the 
awkwardness and potential discolnfort associated with reporting the misconduct of a colleague, particularly 
a superior. Despite the difficulty of reporting, the Preamble to the Model Rules, paragraph [12], reminds 
lawyers that: "Every lawyer is responsible for observance of the Model Rules of Professional Conduct. A 
lawyer should also aid in securing their observance by other lawyers. Neglect of these responsibilities 
compromises the independence of the profession and the public interest which its serves." 

Conclusion 

In-house ethics consulting is without question valuable, but it nmst be implemented with 
consideration of all ethical issues that may arise. Consent of the client is not required before a lawyer 
consults with in-house ethics counsel, nor nmst the client be informed of the consultation after the fact. 
The consultation does not give rise to a per se conflict of interest between the firm and its client, although a 
personal interest conflict will arise if the principal goal of the ethics consultation is to protect the interest of 
the consulting lm~3~er or law firm from the consequences of a firm lawyer’s misconduct. In that event, the 
representation may continue only if the client gives informed consent. The ethics counsel may be obligated 
to disclose misconduct of the consulting lawyer to higher authority within the firm unless she reasonably 
believes the situation can be corrected without harm to the firm through counseling or other means. The 
ethics counsel may disclose the misconduct to olhers outside the firm if the partners or other management 
authority in the firm fail to take appropriate corrective action in regard to clearly illegal conduct lhat could 
significantly harm the finn. Reporting the misconduct to disciplinary counsel will not be required so long 
as the ethics counsel’s information is information relating to the representation of her client or clients, but 
the ethics counsel should seek appropriate client consent to report where disclosure is not likely to harm the 
firm client. 

AMERICAN BAR ASSOCIATION STANDING COMMITTEE ON ETHICS AND PROFESSIONAL 
RESPONSIBILITY 
321 N. Clark Street, Chicago, Illinois 60654-4714 Telephone (312)988-5300 
CHAIR: Robert Mundheim, New York, NY [] Robert A. Creamer, Evanston, IL [] Edwin L. Felter, Jr., Denver, 
CO [] Terrence M. Franklin, Los Angeles, CA [] Bruce A. Green, New York, NY [] James M. McCauley, 
Richmond, VA [] Susan R. Martyn, Toledo, OH [] Arden J. Olson, Eugene, OR [] Mary Robinson, Downers 
Grove, IL [] Sylvia E. Stevens, Lake Oswego, OR 
CENTER FOR PROFESSIONAL RESPONSIBILITY: George A. KuNman, Ethics Counsel; Eileen B. Libby, 
Associate Ethics Counsel 
©2008 by the American Bar Association. All rights reserved. 

2~ ABA Formal Op. 04-433, supra note 22. 
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Internal and External Ethics Consulting- Additional Resources 

NC State Bar - Ethics Hotline 

If the question relates to your own prospective conduct, you may telephone the State Bar at (919) 
828-46:20. There are three lawyers on the staff who answer ethics questions~ 

ETHIC Search - ABA Center for Professional Responsibility 

http://www.abanet~org/cpr/ethicsearch/home.html 

This service is staffed by experienced lawyers and helps locate citations to ABA rules, ethics 
opinions, and other ethics resources~ There is no charge for an initial consultation and 
preliminary research. If additional research is required, an hourly rate may be charged. 

Association of Professional Responsibility Lawyers 

http: iiw~v~v-, aprl. netii ndex. html 
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Proposed 2009 Formal Ethics Opinion 1 

Review and Use of Metadata 
July 23, 2009 

Proposed opinion rules that a lawyer must use reasonable care to prevent the disclosure of confidential 

client information hidden in metadata when transmitting an electronic communication and a lawyer who 

receives an electronic communication from another party or another party’s lawyer must refrain from 

searching for and using confidential information found in the metadata embedded in the document. 

Background 

In the representation of clients in all types of legal matters, lawyers routinely send emails and electronic 

documents, spreadsheets, and PowerPoint presentations to a lawyer for another party (or directly to 

the party if not represented by counsel). The email and the electronic documents contain metadatal or 

embedded information about the document describing the document’s history, tracking and 

management2 such as the date and time that the document was created, the computer on which the 

document was created, the last date and time that a document was saved, "redlined" changes 

identifying what was changed or deleted in the document, and comments included in the document 

during the editing process. Pennsylvania Bar Ass’n. Comm. on Legal Ethics and Professional 

Responsibility, Formal Opinion 2007-500, reconsidered Pennsylvania Formal Op. 2009-100, notes that, 

although most metadata contains "seemingly harmless information," it may also contain "privileged 

and/or confidential information, such as previously deleted text, notes, and tracked changes, which may 

provide information about, e.g., legal issues, legal theories, and other information that was not intended 

to be disclosed to opposing counsel." This embedded information may be readily revealed by a "right 

click" with a computer mouse, by clicking on a software icon, or by using software designed to discover 

and disclose the metadata.3 On occasion, one software application automatically displays or uses 

metadata that another software application hides from the user. The sender of the document may be 

unaware that there is metadata embedded in the document or mistakenly believe that the metadata 

was deleted from the document prior to transmission. The Ethics Committee is issuing this opinion sua 

sponte in light of the importance of the ethical issues raised by metadata. 

Inquiry #1: 

What is the ethical duty of a lawyer who sends an electronic communication to prevent the disclosure of 

a client’s confidential information found in metadata? 

Opinion #1: 

Rule 1.6(a) of the Rules of Professional Conduct prohibits a lawyer from revealing information relating to 
the representation of a client unless the client gives informed consent, the disclosure is impliedly 

authorized to carry out the representation, or disclosure is permitted by one of the exceptions to the 

duty of confidentiality set forth in paragraph (b) of the rule. As noted in comment [20] to the rule, 

"[w]hen transmitting a communication that includes information acquired during the representation of 

a client, the lawyer must take reasonable precautions to prevent the information from coming into the 

hands of unintended recipients." Therefore, a lawyer who sends an electronic communication must take 

reasonable precautions to prevent the disclosure of confidential information, including information in 

metadata, to unintended recipients.4 
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RPC 215 addressed the preservation of confidential client information when using modern forms of 

communication including cellular phones and email. The opinion states that the professional obligation 

to use reasonable care to protect and preserve confidential information extends to the use of 

communications technology; "[h]owever, this obligation does not require that a lawyer use only 

infallibly secure methods of communication." Nevertheless, "a lawyer must take steps to minimize the 

risks that confidential information may be disclosed in a communication." 

Lawyers have several options to minimize the risk of disclosing confidential information in an electronic 

communication. Lawyers should exercise care in using software features that track changes, record 

notes, allow "fast saves," or save different versions, as these features increase the amount of metadata 
within a document. Metadata "scrubber" applications remove embedded information from an 

electronic document and may be used to remove metadata before sending an electronic document to 

opposing counsel. Finally, lawyers may opt to use an electronic document type that does not contain as 

much metadata, such as the portable document format (PDF), or may opt to use a hard copy or fax. Both 

commercial and freeware software solutions exist to help lawyers avoid inadvertently disclosing 

confidential information in an electronic communication. 

What is reasonable depends upon the circumstances including, for example, the sensitivity of the 

confidential information that may be disclosed, the potential adverse consequences from disclosure, 

any special instructions or expectations of a client, and the steps that the lawyer takes to prevent the 

disclosure of metadata. Of course, when electronic communications are produced in response to a 

subpoena or a formal discovery request in civil litigation, the responding lawyer may not remove or 

restrict access to the metadata in the communications if doing so would violate any disclosure duties 

under law, the Rules of Civil Procedure, or court order. 

Inquiry #2: 

May a lawyer who receives an electronic communication from another party or the party’s lawyer 

search for and use confidential information embedded in the metadata of the communication without 
the consent of the other party or lawyer? 

Opinion #2: 

No, a lawyer may not search for confidential information embedded in metadata of an electronic 

communication from another party or a lawyer for another party. By actively searching for such 

information, a lawyer interferes with the client-lawyer relationship of another lawyer and undermines 

the confidentiality that is the bedrock of the relationship. Rule 1.6. Additionally, if a lawyer 

unintentionally views confidential information within metadata, the lawyer must notify the sender and 

may not subsequently use the information revealed without the consent of the other lawyer or party. 

The New York State Bar was the first to adopt the position that a lawyer should not search metadata for 

confidential information. The state bars of Alabama, Arizona, Florida, and Maine have followed this 
position.5 New York Ethics Opinion 749 holds that, 

in light of the strong public policy in favor of preserving confidentiality as the foundation of the lawyer- 

client relationship, use of technology to surreptitiously obtain information that may be protected by the 
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attorney-client privilege, the work product doctrine, or that may otherwise constitute a "secret" of 

another lawyer’s client would violate the letter and spirit of [the New York] Disciplinary Rules. 

Agreeing with the position of the New York State Bar, the Alabama State Bar Disciplinary Commission in 

Opinion 2007-02 finds that, "it]he mining of metadata constitutes a knowing and deliberate attempt by 

the recipient attorney to acquire confidential and privileged information in order to obtain an unfair 

advantage against an opposing party." Although the ABA Standing Committee on Ethics and Professional 

Responsibility, in Formal Opinion 06-442 (2006),6 takes the position that the Model Rules of 

Professional Conduct do not prohibit a lawyer from reviewing and using metadata, this position was 

subsequently rejected by the State Bar of Arizona among others. Arizona Opinion 07-03 observes that 

under the ABA opinion, which puts "the sending lawyer85at the mercy of the recipient lawyer85, the 

sending lawyer might conclude that the only ethically safe course of action is to forego the use of 

electronic document transmission entirely85[this is not] realistic or necessary." 

The North Carolina State Bar Ethics Committee agrees that a lawyer may not ethically search for 

confidential information embedded within an electronic communication from another party or the 

lawyer for another party. To do so would undermine the protection afforded to confidential information 

by Rule 1.6 and would interfere with the client-lawyer relationship of another lawyer in violation of Rule 

8.4(d), which prohibits conduct that is "prejudicial to the administration of justice." 

The Ethics Committee recognizes that it is possible for a lawyer to unintentionally find confidential 

information upon viewing the contents of an electronic communication. If this occurs, the lawyer must 

notify the sender and may not subsequently use the information revealed without the consent of the 

other lawyer or party. 

Rule 4.4(b) requires a lawyer who receives a writing relating to the representation of a client that the 

lawyer knows, or reasonably should know, was inadvertently sent, to promptly notify the sender. 

Receiving confidential information embedded in the metadata of an electronic communication is 

analogous to receiving, for example, a faxed pleading that inadvertently includes a page of notes from 

opposing counsel. Although the receiving lawyer did not seek out the confidential information, the 

receiving lawyer in either situation has a duty to "promptly notify the sender" under Rule 4.4(b) if the 

receiving lawyer "knows or reasonably should know that the writing was inadvertently sent." Although 

the technology involved is different, the Ethics Committee believes that a lawyer who can recognize 

confidential information inadvertently included in a fax can also recognize confidential information 

inadvertently included in an electronic document. 

Further, a lawyer who intentionally or unintentionally discovers confidential information embedded 

within the metadata of an electronic communication may not use the information revealed without the 

consent of the other lawyer or party. 

Although the receipt of confidential information embedded in metadata is analogous to the receipt of a 

page of handwritten notes in a faxed pleading for purposes of notifying the sender under Rule 4.4(b), 

metadata differs from the readily apparent information contained in a paper communication. 

Confidential information may inadvertently be included in the metadata of an electronic document 

despite reasonable efforts by a sender to stay abreast of rapid technological changes and to prevent the 

transmission of confidential information. The exchange of electronic documents, however, is vital to the 

functioning of the legal profession in the twenty-first century. Although Rule 4.4(b) does not require a 

lawyer to return an inadvertently sent paper document or specifically prohibit the use of information 
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contained in such a document, Rule 8.4(d) prohibits conduct that is "prejudicial to the administration of 

justice." As comment [4] to Rule 8.4 observes, "[t]he phrase ’conduct prejudicial to the administration of 

justice’ in paragraph (d) should be read broadly to proscribe a wide variety of conduct, including conduct 

that occurs outside the scope of judicial proceedings." Allowing the use of confidential information that 

is found embedded within metadata would inhibit the efficient functioning of the modern justice system 

and also undermine the protections for client confidences in the Rules of Professional Conduct and the 

attorney-client privilege. Therefore, the use of found metadata is "prejudicial to the administration of 

justice" in violation of Rule 8.4(d) and is prohibited. 

In summary, a lawyer may not search for and use confidential information embedded in the metadata of 

an electronic communication sent to him or her by another lawyer or party unless the lawyer is 

authorized to do so by law, rule, court order or procedure, or the consent of the other lawyer or party. If 

a lawyer unintentionally views metadata, the lawyer must notify the sender and may not subsequently 

use the information revealed without the consent of the other lawyer or party. 

Endnotes 

1. Metadata is explained in Pennsylvania Bar Ass’n. Comm. on Legal Ethics and Professional 

Responsibility, Formal Op. 2007-500 (2007), reconsidered Pennsylvania Formal Op. 2009-100 (2009), as 

follows: "Metadata, which means ’information about data,’ is data contained within electronic materials 
that is not ordinarily visible to those viewing the information. Although most commonly found in 

documents created in Microsoft Word, metadata is also present in a variety of other formats, including 

spreadsheets, PowerPoint presentations, and Corel WordPerfect documents." 

2. Arizona State Bar Comm. on the Rules of Professional Conduct, Op. 07-03 (2007). 

3. Pennsylvania Formal Op. 2007-500 (2007), reconsidered Pennsylvania Formal Op. 2009-100 (2009). 

4. This is consensus position among the jurisdictions that have considered the issue as well as the ABA 

Standing Committee on Ethics and Professional Responsibility. Alabama State Bar Disciplinary Comm’n, 

Op. 2007-02 (2007); Arizona State Bar Comm. on the Rules of Professional Conduct, Op. 07-03 (2007); 

Colorado Bar Ass’n. Ethics Comm., Op. 119 (2008); District of Columbia Legal Ethics Comm., Op. 341 

(2007); Florida Professional Ethics Comm., Ethics Op. 06-2 (2006); Maine Bd. of Bar Overseers 

Professional Ethics Comm’n., Op. 196 (2008); Maryland State Bar Ass’n. Comm. on Ethics, Op. 2007-09 

(2006); New York State Ethics Op. 782 (2004); Pennsylvania Formal Op. 2009-100 (2009); ABA Standing 

Comm. on Ethics and Professional Responsibility, Formal Op. 06-442 (Aug. 5, 2006). 

5. Alabama Ethics Op. 2007-02 (2007); Arizona Op. 07-03 (2007); Florida Ethics Op. 06-2 (2006); Maine 

Op. 196 (Oct. 21, 2008); and New York Ethics Op. 749 (2001). District of Columbia Legal Ethics Comm. 

Op. 341 (2007) holds that a lawyer may not view metadata if the lawyer has actual knowledge that it 

was provided inadvertently. 

6. ABA Formal Op. 06-442 (2006) concludes that the Model Rules of Professional Conduct permit a 

lawyer to review and use metadata contained in email and other electronic documents. The Colorado 

Bar Association, Maryland State Bar Association, and Pennsylvania Bar Association agree with the 

position expressed in the ABA opinion. Colorado Op. 119 (2008); Maryland Op. 2007-09 (2006); 

Pennsylvania Op. 2009-100 (2009). 
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AMERICAN BAR ASSOCIATION 
STANDING COMMITTEE ©N ETHICS AND PROFESSIONAL RESPONSIBILITY 

Forma! Opinioa 06-442 
Review and Use of ]’vletadata 

7"he A:lodel Ru[es q!t>rq/bssional (7onduct do not contain aqy ,sTec~lic pro- 
hibifion c(gainst a Imvyer ~’ rmqewing a~d using embedded #tibrmafion m 
electronic documents, whether received jrom opposing counsel an 
adverse parO~ or cm agent of an a&~erse par~> A Icm’yer who is con- 
cerned about the possibi!i& of se~dmg, producing, or proviaqng to oppos- 
ing counsel ~ document that co~tains or m~ht contain megadaga, or who 
wishes to take some action to reduce or remove the potenticdO, harm/b[ 
co~seque~ces qi’ils cfsseminatio~, may be able fo fimit ti~e fikefhood U" 

i~" trans~,~ission k9, "s~rubbin,~" memdaga j?om documen~’ or by sending 

a d~[]brent version U’ti~e document without the embedded i~/brmadon. 
In modern legal practice, lawyers rcgulaxly receive e-mail, sometimes with 

a~qctm~eNs such as proposed contracts, from opposing cou~el and other par- 
fies~ Lawyers also routinely mcdve electro,tic documcnls that trove been made 
available by opponents, such as archived e-nmil and other docm~mnts relevant t~ 
potential tra~acfions or to p~t evens. Receipt ~%~ occur in the co~’se of nego- 
tiation, due diligence review, lidgado~k im~esfigafions, and other cimumstances. 

E-nmil and otlmr electronic documents often conlain %mbedded’~ intk~rma- 
fion. Such embedded iMo~ation is co,no@ mfe~ed to as "memdata.’’1 
This opinion: addresses whether the ABA Model Rules of Pro[%ssional 
Conduct permit a lawyer to review and use embedded inl%mmtion contained 
in e-marl and other electroNc documeNs, whether received from opposing 
counsel, an adverse paw~ or an agent of an adverse paW. The Commiltee 

1. Creation ofmetadata is not a new phenomenon, }:or exmr~ple, %r decades~ docu- 
mertts saved on personal corn[raters b~pica]ly have contained embedded int}~rmation 
recording the last date m~d time that the documents were saved, 

2, This opinion is based on the Mode] Rn]es of Prol~ssional ConNlct as amended 
by the ABA House of Delegams through August 2003. The lav~,s, court rules, 
fions, rules of prot~ssiond cond~ct and opimons promulgated in [he individual j~ms- 
Nctions are controlling. 

3. This opimon assmnes [ha* [he receiving la.~Ter did not obtmn the electronic doc- 
tm~ents m a manner that was criminal, ffaud~l en t, &ceittid, or o th e~wi se impmper~ t~r 
example, by making a ff~lse s~Iement of material ~ct to opposing cmmsel or to 
other [bird person (Model R~le 4. l(a)), using a me(hod of obtaining evidence that vio- 
lated the legal rights of a third person (Model R~de 4A(a)), or otherwise engaging in 
misconduct (Model R~le 8A). Such scenarios are beyond (he scope of this opinion. 
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Dunn, Detroit, MI [.3 Elizabeth AIs~on, Mandevfile, LA :3T. Maxfield Bahner, Chattanooga, TN [.3 Amie 
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..3 Steven C. Krane, New York, NY Q John P. Ratnaswamy, Chicago, IL L3 Irma Russell, Memphis. TN 
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concludes that the Rules generally permit a lawyer to do so.’ 
Metadata is ubiq~itons in electromc doc~ments. For example: 

Electro~c documems routinely comain as embedded i~fformation the 
last date and lime tbal a documem was saved, and da~ on when it last 
was accessed. Anyone who tins an electronic copy of such a document 
usually can ;’fight click" on it with a computer mouse (or equivalent) to 
see that infommfion. 
Many computer programs automatically embed in an electronic docu- 
ment the ~mme of the owner of the compNer tNat created the docnmeN, 
tt~e date and time of its creation, and the name of the person who last 
saved the document? Again, that inlbrmation might simply be a 
click" away. 
Some word processing programs allow t~sers, when they review and edit 
a document, to ’"redline" the ctm~Nes they make in the document to 
ident@~ w~t they Mded and deleted. The mdlined ctmnges ~ght be 
readily visible, or they might be tfidden, but even in tt~e latter case, they 
often will be revealed simply by clicking on a software icon in the pro- 
gram. 
Some programs also allow users to embed commems in a documem. 
The comments may or may not be flagged in some manner, and tlmy 
may or may not ’~pop up" as a cursor is moved over their locatim~. 

Other types of metadata may or may not be as well known and easily 
understandable as the foregoing examples. Moreover. more thorough or 
extraoNi~au investigative measures sometimes ~ght penmt the retrieval of 
embedded infommtion lhat the provider of electronic documems either did 
not know existed, or thoughI was deleted. 

4. Con-iment [161 to Model Rule 1.6 states, ’~[a] lawyer must act competently to safe- 
guard information relating to ~t~e representation of a client against inadvertent or unau- 
d-~orized disclosure by the la~xTer or other persons who are participating in the represen- 
tation of the client or who are subject to the la~Ter’s supervision. See Rules 1.1, 5.1, 
m-td 5.3.’ Addressing whether the sending or producing laxwer acted competently in 
any given factual scenario is beyond the scope of ~t~is opinion. See alao New York S~te 
Bar Ass~n Committee on Prof’l Eth. ()p. 782 (Dec. 8, 2(!(!4), (E-mailing documents 
that mW contain hidden data reflecting client confidences and secrets), available at 
http:/lw~.Wsba‘~rg/C~nten,c/Navigati~nMenu~Attomey-Res~rces~Ethics-~pini~nsl 
Opinion_782.htm (last visited Sep. 15, 2006) (under New York’s Code of Dot~ssional 
Responsibility, New York’s version of predecessor ABA Model Code of Professional 
Responsibility, laxwers must exercise reasonable care to prevent inappropriate disclo- 
sure of client confidences and secrets contained in metadata I. 

5. The names generally are automatically derived from the name of the owner of 
d-~e computer on which the document is created or from the name associated with ~he 
user identification of ~he person who accessed the computer program. If a document is 
copied and altered, it still might contain the nmne of the creator of the original docu- 
ment. Thus, ~he embedded information about the creator of a document or who last 
saved it might or might not identi~’ the person(s) who actually created or saved it. 
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Not all metadata, it sbm~ld be noted, is of a~y consequence; most is proba- 
bly of no import. In ordinau day-to-day cimumstances, the embedded infbr- 
marion tlmt is found in most documems, such as wl~en they were saved, or who 
the authors were, is m~likely to be of aw interest, much less ~mtefial to a mat- 
ter. In some instances, however, such as when a pa~y to a lawsuit is attempt- 
ing to establish "who knew wNat when," the date and time ttmt a critical docu- 
ment was created or who drained it may be a critical piece of infommdono If a 
pw~mnt amom~t is being negotiated, then a redlined cha~ge or a comment in a 
&’~t agn’eement tMt snggests how much morn the opposing pm~~ is willing to 
pay or bow much less they might ~ke likely is of the highest impo~anceo 

Tlm Commitlee first notes thai tim Rules do not contain any specific prohi- 
bRion against a lmwer’s reviewing and nsmg embedded iMormNion in elec- 
tronic doctm~ents¢ The most closely applicable role, Rule 4.4(b), mlales to a 
lawyer’s receipt of inadvertenlly sent informalion. Even if transmission of 
~’metadam" were to be regarded as imqdve~ent,: Rnle 4.4(b) is silem as to tl~e 
ethical propriety of a la~wer’s review or use of such infom~ation. The Rule 
provides only that "[al lm~3~er Who receives a document mlaling to the repm- 
semation of the lauTer’s cliem and knows or reasonably sl~ould know ttmt the 
document was inadvertently sent shall promptly noti~~ the sender.’’~ 
Comment [31 to Model Rule 4A inNcales dmt, unless od~er law mqtfims oth- 
eavise, a lm~3,er who mceNes an i~dve~emly sere docnmem ordi~mfily nmy, 
but is not required to, mmm iI unread, as a mailer of professional judgment2 

6. As stated earlier, this opinion assumes that the receiving lav~)’er acted lawfidly 
arid ethically in ob~dmng the electromc documents. 

7. The Committee does not characterize the trartsmit~l of m~,.(N~,, eitkter as inadve> 
tent or as adve~ent, but observes [ha* the sul~ect may be Pact specific. As noted m 
Formal Opinion 06-440 (May 13, 2006) (U~solicited Receipt of Privileged or 
Confi&nt~al Matermls: Wi{hdra~val of Formal (~inion 94-382 (July 5, 1994))~ there is ~o 
Model Rule that addresses the &W of a mcipier~t of adver~ently transmitted in~bvna.tion. 

8. Comment [2] to R~de 4.4 confivns that the word ~document" incNdes e-mail and 
other electronic documents. The Comment also indicates that the notificatio~ require- 
ment exists ~in orOer to permit [the sender] to rake protective measures," m~d includes 
a ,ecogmtion that applicable other la.w (outside of the a.pplicable rules of professional 
conduct) may require [he laus~er to ~ke additional steps beyond notification. 

9. Rule 4.4(b) was added to the Model Rules in 2002. The clarity of its require- 
ments provided the basis ~br the Committee to withdraw ~vo of its past ff~rmal ethics 
opimons. First. tkie Committee, in Formal Opinion 05-437 (Oct. 1, 2005) (Inadvertent 
Disclosure of Confidential Materials: With&awal of Formal Opinion 92-368 (Nov. 10, 
1992)), withdrew its Formal Opinion 92-368 (Nov. 10, 1992) (Inadverterit Disclosure 
of Confidential Materials). Fo,ma] Opimon 92-368 opined that a lau3~er who receives 
materials that on their ~i,.ce appear to be suk~ect to the a~orney-client privilege or oth- 
erwise confidential under Model Rule 1.6. m~der circumsmrices where it is clear they 
were not interided ff~r the ,eceiving la.wyer, should ,efiain from examining ~he mated- 
als, notit}" the sending lawyer, and abide by the instructions of the sending la~%~er. 
Second, the Committee, in Formal Opinion 06-440 (May 13, 2006) (Unsolicited 
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06-442 Formal Opinion 4 

Some authorities lmve addressed questions related to a lm~3rer’s search for, 
or use ol\ mctadata trader the rubric of a law)’er’s ho~esty, a~d have found 
such conduct ethically impermissible,a° The Commitlee does not slmrc such 
a view, but instead reads the recent addition of Rule 4.4(b) identi~’ing the 
sole requirement of providing notice to the seceder of the receipt of inadver- 
tently sent infommtimk as evide~ce of the intention to set no other specific 
restrictions on the receiving lawyer’s conduct fonnd in other Rules." 
Whether the receNi~N lawyer knows or reasonably shotfld know that oppos- 
ing counsel’s sendi~g, producing, or otherwise making avNlable an electronic 
document tlmt contains metadata was ~"inadvertent" within the meaning of 
Rule 4.4(b), and is thereby obligated to provide notice of its receipt to the 
sender, is a sN~ject that is outside the scope of this opinion.~: 

The Committee observes tkat counsel sending or producing electronic doc- 

Receipt of Privileged or Cont]dential Materials: Withdrawal of Formal ()pinion 94- 
382 (July 5, 1994)), withdrew its Formal Opinion 94-382 (July 5, 1994) (Unsolicited 
Receipt of Privileged or Confidential Materials). Formal Opinion 94-382 addressed 
the obligations under ~he Rules of a lax~’er who is offered, or is provided, by a person 
not authorized to offer them, materials of an adverse party that the lawyer knows to be, 
or on their face appem- to be, subject to the attorney-client privilege or otherwise confi- 
dential under Rule 1.6. 

10. The Committee notes that New York State Bin- Ass’n Committee on Prof’l Eth. 
Op. 749 (Dec. 14, 2001) (Use of computer software to surreptitiously examine and 

trace e-mail and other electronic documents), available at 
http://w~v.nysba.~rg/C~nt~nt~avigati~nMentW\tt~rney~Res~urces/Ethics~Opini~ns/ 

Committee on Professiona1_Ethics_Opininn_749.htm (last visited Sept. 15, 2006) took 
tt~e position that under New York"s Code of Professional Responsibility, a lax~’er may 

not "intentional[ly] use ... computer technology to surreptitiously obtain privileged or 
erwise conlidential information’:’ of m~ opposing paxty. Tl~e New York committee reaf- 
t~rmed that view in the opimon cited in footnote 4, supra. The Committee recognizes 
()pinion 749 relies in paxt on langwage con’mined in present Rule 8.4(c) and (d) that pro- 
hints engaging in conduct "involving dishonesty’, fraud, deceit, or misrepresen~tion" or 
"that is prqiudicial to the achninisu-ation of justice." However, ~l~e Committee does not 
believe that a la~)~er, by acting within the circumstances assumed by the inst~mt opimon, 
would violate either of those pm-agraphs of Rule 8.4. The Committee views similarly an 
opinmn issued for comn-tent at the request of the Florida Bar Board of Governors by the 
Florida Bar Professional Ett~ics Committee. See Proposed Adv. Op. 06-02 (Jmle 23, 

2006), available at http:iiwww.~loridabar.orgiTFB/TFBResources.nsfi!\ttachments/ 
53EDEDC 55990191385257 l 9A006DCE 1 Bi$FILEiO62%20pao.pdl? ()penElen-tent# s 
earch=%22Florida%20742B%20opinion%20%2B%20metadata%22 (last visited Sept. 

15, 2006). 
11. We note that this interpretation was intended by ~he Commission on Evaluation 

of the Rules of Professional Conduct (’%tt~ics 2000 Commission’), as repo~ted in tt~e 
Reporter~s Explanation of Changes, available at http:iiwww.abanet.org/cprie2kie2k- 
rule44rem htn-t[ (last visited Sept. 15, 2006), regaNing this amendment. 

12. One of the facts that might be relevant is whether the n-tetadata is a privileged 
communication. 
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5 Committee on Ethics and Professional ResponsibilibT 06-442 

uments may be able to limit the likelihood of transmitting metadata in elec- 
tronic doct~menls. Computer users can avoid creating some kinds of metadala 
in electronic documents in the first place. For example, they o:ftcn can choose 
not to use the redlinmg function of a word processing program or not to 
embed commcn~s in a documenL Simply deleting commen~s migh~ be 
live to eliminate them. Computer risers also can elimi~mte or "scnN" some 
kiMs of embedded i~ormNion in an electronic docnmem before sending, 
pmduci~g, or providing it 1o others.~ Methods to avoid or eliminate embed- 
ded ingormation ha3"e been, and no doubt will continne to be. discussed in 
ma~Lv legal programs, practice guides, a~d a~ticles,1~ as well as in general 
office software p~Nlica~ions and support web sitcso The specifics of any such 
so[twain am beyond the scope of this opinion. 

A lawyer who is concerned about the possNiliD~ of sendi~g, produci~g, or 
providing to opposing counsel a document thal conlains or migttt comain 
mc~dala also may be able t~ send a different version of tlm document wilho~t 
the embedded i~o~ation. For example, she might send it i~ NaN copy, 
ate an i~tmge of the document a~d se~d only the image (INs can be done by 
printing and scanning), or print it oul and send it via facsimile. 

Finally, ff a laus’er is concerned about risks mlati~g to meta~ta and wish- 
es to take some action to reduce or remove the potentially [mnnfhl conse- 
quences of its dissemi~mtion, tlmn before sending, producing, or otherwise 
ma~ng available a~, electm~c documeNs, she may seek to negotiate a con- 
fidentiality agreement or, if in litigation, a protective order, that will allow her 
or her client to "pull back]’ or prevenI the introduction of evidence based 
upon, the docnmem tNat coNNIls tNat embedded i~ormatio~ or the i~onna- 
fion itself~ ~ Of cot~rse, if the embedded intbnnafion is on a subject such as her 
client’s willingness to settle at a par~icnlar price, then there mighI be no way 
to "pull back" ttmt i~ffo~ation. 

13. Of course, when responding to discovery, a la,s~,er ~rmst not alter a document 
M~en it would be unlawlhl or unethical to do so, e.g., Rule 3.4(a) (~LA lawyer shall 
not: (a) unlawfully obstruct anolher party’s access to evidence or unlawthlly alter. 
destroy or conceal a document or other material having potential evidcntiary value. A 
laus, er stroll not counsel or assist another person to do any such act[.]") 

14. For example, the 2006 ABA Techshow included a roundtable program on 
metadata, and a ~mmber of publications and. items available on ABA web site pages of 

lhe ABA General Practice, Solo & Small Firm Division and the ABA Law Practice 
Management Section have addressed metadata [iom practical and ethical perspectives. 

15. On April 12, 2006, lhe Supreme Court of the United States approved extensive 
amendments to the Federal Rules of Civil Procedure relating to discovery of eleclronic 
documents, available at hltp://www.uscourts.govirules/newrules6~html#cv0804 (last 
visited September 15, 2006). Among other provisions, certain of the amendments 
allow a producing party to pnll back privileged in[bmmtion and work product under 
certain circmr~stances. The amendments will be effective on December 1. 2006. 
tmless Congress enacts legislation to rqiect, modil}, or defer them. 
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NYCLA COMMITTEE ON PROFESSIONAL ETHICS 

OPINION No. 738 

Date Issued: 3/24/08 

Topic 

Searching inadvertently sent metadata in opposing counsel’s electronic documents. 

Digest 

A lavo’er who receives from an adversary, electronic documents that appear to contain 
inadvertently produced metadata is ethically obligated to avoid searching the metadata in those 
documents. This opinion does not address electronic documents in the form of document 
discovery,. While attorneys are advised to take due care in sending correspondence, contracts, or 
other documents electronically to opposing counsel by scrubbing the documents to ensure that 
they are free of metadata, such as tracked changes and other document property information, an 
adversary, may not ethically take advantage of a breach in the attorney’s care by intentionally 
searching for this metadata. Using the metadata is unethical if the recipient’s intent is to 
investigate opposing counsel’s work product or client confidences or secrets or if the recipient is 
likely to find opposing counsel’s work product or client confidences or secrets by searching the 
metadata. Using the metadata is appropriate in circumstances where the adversary has 
intentionally sent it, such as where the lawyers are using tracked changes to show one another 
their changes to a document. Without such a prior course of conduct to the contrary, however, 
there is a presumption that disclosure of metadata is inadvertent and would be unethical to view. 

Code Provisions 

DR 1-102(A)(4), DR 1-102(A)(5), DR 4-101; EC 4-1; EC 7-1, DR 7-101, DR 7-102(A)(8) 

Question 

Is an attorney ethically permitted to search metadataI in electronic documents sent by 
opposing counsel, which is not in the form of a document production? 

Opinion 

A lavo’er who sends opposing counsel correspondence, contracts, or other similar 
documents electronically - as is now often the case - has the burden to take due care in 
appropriately scrubbing documents prior to sending them outside of the office or in sending them 

Metadata means ilfformation describing the history, tracking, or management of an electronic document, which 
may include changes that were made to a document and other document properties. See Advisory 
Conmfittee note to Federal Rule of Civil Procedure 26(f) (Dec. 2006). 
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in a way that otherwise ensures that the documents are free of metadata.2 As the ethics 

committees of several state bar associations and the American Bar Association ("ABA") have 
recently opined on the issue of searching metadata in documents and have come to differing 
conclusions, the NYCLA Ethics Committee has determined that it would be of interest al so to 
consider this issue. This opinion provides guidance under the Code for the lawyer who receives 
from opposing counsel electronic correspondence, contracts, or other similar documents - not in 
the form of document discovery - that contain metadata.3 

While the New York Code of Professional Responsibility (the "Code") does not directly 
address this issue, several disciplinary rules and ethical considerations in the Code relate to the 
topic. A lawyer is prohibited from engaging in conduct that involves "dishonesty, fraud, deceit, 
or misrepresentation" or is "prejudicial to the administration of justice." DR 1-102(A)(4); DR 1- 
102(A)(5). Yet, a laws’er is ethically obligated to represent clients zealously, to assist in 
achieving their legitimate goals, and to preserve their confidences and secrets. See DR 7-101 
("Representing a Client Zealously"); DR 4-101 ("Preservation of Confidences and Secrets of a 
Client"); EC 4-11. EC 7-1 cautions that a lawyer should represent the client "zealously within the 
bounds of the law, which includes Disciplinary Rules and enforceable professional regulations." 
Further, DR 7-102(A)(8) prohibits a law?-er from knowingly engaging in conduct "contrary to a 
Disciplinary Rule." As is often the case, the ethics issues implicated here involve balancing the 
duty of zealous representation with the lav,2cer’s duty of being an officer of the court. 

Similar to Inadvertent Disclosure 

In a 2002 opinion, the NYCLA Ethics Committee advised on whether a laws’er has 
ethical obligations when receiving inadvertently disclosed privileged information. NYCLA Op. 
730 (2002). The Committee determined that the Code does not directly address the issue, but 
that Model Rule of Professional Conduct 4.4(b) adopted by the ABA - "A lawyer who receives a 
document relating to the representation of the lawyer’s client and knows or reasonably should 
know that the document was inadvertently sent shall promptly notify the sender" - provided 
guidance that New York lawyers should emulate. Id. Thus, the Committee instructed an 
attorney who received an inadvertent disclosure with privileged information to report the 
disclosure to opposing counsel without further review of the document. Id.; see also New York 
City Bar Op. 2003-04 (2003) (opining that in the case of inadvertent disclosure, the receiving 
attorney must notify the sending attorney of the disclosure). 

Scrubbing means removing metadata such as tracked changes and comments from a document. A document may 
be scrubbed using commercially available software, but this software is not: always successfld in removing 
all metadata. Other forms of electronically sending material in a protected maturer include sending the 
document as a PDF after scamting it. See Roy Simon, Simon’s New York Code of Professional 
Responsibility A~motated, at 589 (2007 ed.) C[I]t is more and more difficult for lawyers to justify 
ignorance about metadata or to justify sending sensitive metadata to another law3~er, and more and more 
likely that ’reasonable care’ includes removing metadata before sending a document."). 

This opinion does not address electronic documents that have been produced in the way of discovery, which often 
includes metadata that by agreement may be viewed by attorneys in the course of litigation. For recent 
discussions in other jurisdictions of ethics in reviewing metadata in the context of electronic document 
discovery, see Maryland State Bar Opinion 2007-09 (2007) and District of Columbia Ethics Opinion 341 
§ ~ (2007). 
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By actively mining an adversary’ s correspondence or documents for metadata under the 
guise of zealous representation, a lawyer could be searching only for attorney work product or 
client confidences or secrets that opposing counsel did not intend to be viewed. An adversary 
does not have the duty of preserving the confidences and secrets of the opposing side under DR 
4-101 and EC 4-1. Yet, by searching for privileged information, a lawTer crosses the lines 
drawn by DR 1-102(A)(4) and DR 1-102(A)(5) by acting in a manner that is deceitful and 
prejudicial to the administration of justice. Further, the la’~,er who searches an adversary’s 
correspondence for metadata is intentionally attempting to discover an inadvertent disclosure by 
the opposing counsel, which the Committee has previously opined must be reported to opposing 
counsel without further review- in certain circumstances. See NYCLA Op. 730 (2002). Thus, a 
lawyer who seeks to discover inadvertent disclosures of attorney work product or client 
confidences or secrets or is likely to find such privileged material violates DR 1-102(A)(4) and 
DR 1-102(A)(5). 

Other situations may arise where it is not clear whether supplying a document containing 
metadata is an "inadvertent" disclosure. For example, if a lawyer sends material clearly showing 
tracked changes, the recipient will have to determine from the circumstances in that matter 
whether the sender intended to send a document showing changes or whether it appeared to be a 
mistake and the document is likely to contain privileged material. If the receiving lawyer 
reasonably believes that the disclosure was intentional because, for example, they had been using 
tracked changes to show one another the changes that each was making, it is not unethical for the 
receiving lawyer to review the metadata. Without such a prior understanding or course of 
conduct to the contrary, however, there is a presumption that disclosure of metadata is 

inadvertent and would be unethical to view. 

Also, a situation may arise where a lawyer has a reason for investigating metadata that is 
not for the purpose of intending to uncover attorney work product or client confidences or secrets 
or if the lawyer is likely to find such privileged material. For example, if a lawyer is facing apro 
se litigant and suspects that a lawyer is nonetheless drafting the pleadings for the pro se litigant, 
the lawTer who searches the properties to see whether a lawyer has drafted the material is not 
likely to uncover attorney work product or client confidences or secrets and may not be intending 
to uncover such material because apro se litigant does not have the attorney work product 
protection. And, as mentioned above, this opinion does not consider electronic documents in the 
form of document discovery. 

ABA and NYSBA D~fference of Opinions 

The ABA Ethics Committee issued an opinion in 2006 that permitted review of metadata 
in documents opposing counsel sends electronically. See ABA Formal Op. 06-442 (2006). The 
ABA explained that its ethics committee disagrees with authorities that have related the issue of 
metadata in an adversary’s electronic documents to a lawyer’s honesty. Id (disagreeing with 
New York State Bar Association ("NYSBA") Ethics Opinion 749 (2001), aff’d by NYSBA Op. 
782 (2004), that did not permit mining for such metadata).4 Further, the ABA explained that 

4 The ABA also disagreed with a Florida Bar Professional Ethics Committee proposed opinion, which has since 
been adopted, that was sinfilar to the NYSBA opinion. See Prof’l Ethics of the Florida Bar Op. 06-2 
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Model Rule of Professional Conduct 4.4(b), which relates to a lawTer’s receipt of inadvertently 
sent information, is the "most closely applicable rule" but determined that the issue is not 
sufficiently related. Id at 3 & n.7 ("The Committee does not characterize the transmittal of 
metadata either as inadvertent or as advertent, but observes that the subject may be fact 
specific."). Instead, the ABA focused on the duties of the attorney sending the electronic data to 
scrub the data properly to avoid disclosing client confidences and secrets. See id 

As noted above, the NYSBA Ethics Committee advised that a lawTer may not use 
available technology to "surreptitiously examine" electronic documents. NYSBA Op. 749 
(20011). The NYSBA found that by mining for metadata, a lawyer would "violate the letter and 
spirit" of the disciplinary rules that promote "the strong public policy in favor of preserving 
confidentiality as the foundation of the lawyer-client relationship." Id. (citing DR 1-102(A)(4), 
(5); DR 4-101; DR 7-102(A)(8)).5 

While this Committee agrees that every attorney has the obligation to prevent disclosing 
client confidences and secrets by properly scrubbing or otherwise protecting electronic data sent 
to opposing counsel, mistakes occur and an attorney may neglect on occasion to scrub or 
properly send an electronic document. The question here is whether opposing counsel is 
permitted to take advantage of the sending attorney’s mistake and hunt for the metadata that was 
improperly left in the document. 

This Committee finds that the NYSBA rule is a better interpretation of the Code’s 
disciplinary rules and ethical considerations and Ne~v York precedents than the ABA’s opinion 
on this issue. Thus, this Committee concludes that ~vhen a lawyer sends opposing counsel 
correspondence or other material with metadata, the receiving attorney may not ethically search 
the metadata in those electronic documents with the intent to find privileged material or if 
finding privileged material is likely to occur from the search. 

Conclusion 

While 

(2006). Since the ABA opinion came out, the Alabama and Arizona slate bar associations have also issued 
ethics opinions that prohibit mining all adversa~7’s inadvertent electronic meladata. See Alabama State Bar 
Op. 2007-02 (2007); State Bar of Arizona Ethics Op. 07-03 (2007). The District of Columbia has recently 
issued an ethics opinion that prohibits a lawyer from mining an adversary’s eleclronic metadala only where 
the lawyer has actual knowledge that the metadata was inadvertently sent. D.C. Ethics Op. 341 § A (2007). 

New York does not follow the ABA Model Rules and thus is not bound by an ABA ethics opinion, the 
conflicting opinions still may affect New York lawyers. ~b’ee Roy Simon, Simon’s New York Code of 
Professional Responsibility A~molated, at 589 (2007 ed.): 

GNen that la~3~ers in most jurisdictions in the United Slates have adopted the ABA Model Rules, 
a [New York] lawyer sending a digital attachment to an out-of-slate lawyer should assume that the 
receiving law3zer may ethically study the metadata embedded in the document as long as the 
lawyer notifies the sending lm~Ter that the metadata has been received. Indeed, if a receiving 
lawyer believes that the metadala was sent deliberately rather than inadvertently - often a 
plausible conclusion, given the ease of removing meladata - then the lau3~er need not even notify 
the sender that the metadata has been received and even in New York lnay freely exploit it. 
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A law57er who receives from an adversary electronic documents that appear to contain 
inadvertently produced metadata is ethically obligated to avoid searching the metadata in those 
documents. While attorneys are advised to take due care in sending correspondence, contracts, 
or other documents to opposing counsel by scrubbing the documents to ensure that they are free 
of metadata, an adversary may not ethically take advantage of a breach in the attorney’ s care by 
intentionally searching for metadata. Using the metadata is unethical if the recipient’s intent is to 
investigate opposing counsel’s work product or client confidences or secrets or if the recipient is 
likely to find opposing counsel’s work product or client confidences or secrets by searching the 
metadata. Without a prior understanding to the contrary, there is a presumption that disclosure 
of metadata is inadvertent and would be unethical to view. 
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Ethics Opinion 119: Disclosure, Review, 
Use of Metadata, Adopted May 17, 2008 

and 

The following Formal Opinion was written by 
the Ethics Committee of the Colorado Bar Association 

[Formal Ethics ()pinions are issued for advisoty purposes only and are not 

in any way binding on the Colorado Supreme Court, the Presiding 

Disciplinary Judge, the Attotwey Regulation Committee, or the Office of 

A ttorney Regulation Counsel and do not provide protection against 
disciplinary actions. ] 

119 
Disclosure, Review, and Use of 

Metadata 

Adopted May 17, 2008 

Introduction 

Lawyers routinely send and receive documents or computer files in electronic form, whether in 
email correspondence, in the course of civil discovery, or otherwise. An electronic document 
typically includes data that may or may not be visible when viewing the document on the 
computer screen or as printed out. These hidden data are called "metadata." Metadata 
embedded in a document can include such information as the dates and times that the document 
was created, modified, and accessed, and the names of the persons who created the document 
and who last edited the document. Metadata can also include embedded user comments or the 
edit history of a document, including redlined changes sho~ving additions and deletions of 
text. Metadata in spreadsheets include the formulas used to arrive at the numbers displayed in a 
table. This list of types of metadata is not complete. Moreover, common types of metadata are 
likely to change and multiply over time as computer software and technology change. 

IVluch metadata is of little or no practical significance. For example, it may be of no importance 
when a document was created and edited or by whom. Other metadata, such as formulas in a 

spreadsheet, may be important but not confidential. Some metadata, however, particularly 

metadata such as hidden comments or redlines, can be Confidential Information. "Confidential 
Information" is used in this Opinion to include information that is subject to a legally recognized 
exemption from discovery and use in a civil, criminal, or administrative action or proceeding, 
even if it is not "privileged." See Op. 108. 
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This opinion addresses the ethical obligations of a lawTer (the "Sending La’~,er") who transmits 
electronic documents containing metadata to a third party, including the lawyer for an adverse 
party. This opinion also addresses the ethical obligations of a la~vyer (the "Receiving La~vyer’) 
who receives electronic documents containing metadata from a third party, including the la~vyer 
for an adverse party or a non-lawyer third party. 

Syllabus 

A Sending Law3~er who transmits electronic documents or files has a duty to use reasonable care 

to guard against the disclosure of metadata containing Confidential Information. What 
constitutes reasonable care will depend on the facts and circumstances. The duty to provide 
competent representation requires a Sending Lawyer to ensure that he or she is reasonably 
informed about the types of metadata that may be included in an electronic document or file and 
the steps that can be taken to remove metadata if necessary. Within a law firm, a supervising 
lawajer has a duty to ensure that appropriate systems are in place so that the supew’ising lawTer, 
any subordinate lawyers, and any nonla~vyer assistants are able to control the transmission of 

metadata. 

A Receiving La’~,er who receives electronic documents or files generally may search for and 
review metadata. If a Receiving Lawyer kno~vs or reasonably should know that the metadata 
contain or constitute Confidential Information, the Receiving Lawyer should assume that the 
Confidential Information was transmitted inadvertently, unless the Receiving Lawyer knows that 
confidentiality has been waived. The Receiving Lawyer must promptly notify the Sending 
La’~,er. Once the Receiving Lawyer has notified the Sending La’~,er, the la’~,ers may, as a 
matter of professionalism, discuss whether a waiver of privilege or confidentiality has 
occurred. In some instances, the lawyers may be able to agree on how to handle the matter. If 
this is not possible, then the Sending Lawyer or the Receiving Lawyer may seek a determination 
from a court or other tribunal as to the proper disposition of the electronic documents or files, 

based on the substantive law of waiver. 

If, before examining metadata in an electronic document or file, the Receiving Lawyer receives 
notice from the sender that Confidential Information was inadvertently included in metadata in 
that electronic document or file, the Receiving Lawyer must not examine the metadata and must 
abide by the sender’s instructions regarding the disposition of the metadata. 

Opinion 

Metadata are not really different from any other sort of information. In Formal Opinion 108, the 
Committee addressed a lawyer’s obligations with respect to receipt of inadvertently transmitted 
documents. In Formal Opinion 90, the Committee addressed a lawyer’s obligations to be aware 
of disclosure of Confidential Information using new technology. In most respects, this opinion is 
an application of those two previous opinions and the underlying Rules. The Committee 
believes that this separate opinion regarding metadata is appropriate because there is a split 
among other j uri sdictions over the application of familiar rules to a type of data that is new and 
mysterious to some. 
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1o The Sending Lawyer’s Obligations to Guard Against Disclosure of Metadata Containing 
Confidential Information. 

Under the Colorado Rules of Professional Conduct, a Sending La~vyer has an ethical duty to take 
steps to reduce the likelihood that metadata containing Confidential Information would be 
included in an electronic document transmitted to a third party. This duty arises out of several 

interrelated rules. 

First, Rule 1.6(a) provides that "A la~vyer shall not reveal information relating to the 
representation of a client unless the client gives informed consent, the disclosure is impliedly 
authorized in order to carry, out the representation, or the disclosure is [othe~vise] permitted 
.... " Second, Rule 1.1 provides that "A lawyer shall provide competent representation to a 
client. Competent representation requires the legal knowledge, skill, thoroughness and 
preparation reasonably necessary for the representation." Third, Rules 5.1 and 5.3 generally 
require a la~vyer to make reasonable efforts to ensure that the lawyer’s firm, including la~vyers 
and non-lawy’ers, conform to the Rules. 

Under these Rules, a Sending Lawyer must act competently to avoid revealing a client’s 
Confidential Information, and to ensure that others at the Sending Lawyer’s firm similarly avoid 
revealing a client’s Confidential Information. This requires a Sending Law~yer to use reasonable 
care to ensure that metadata that contain Confidential Information are not disclosed to a third 

part5’. See DC Ethics Op. 341 (2007); Maryland State Bar Ass’n Formal Ethics Op. 2007-09, 
"Ethics of Viewing and/or Using Metadata," ("the sending attorney has an ethical obligation to 
take reasonable measures to avoid the disclosure of confidential or ~vork product materials 
imbedded in the electronic discovery"); Arizona Ethics Op. 07-03, "Confidentiality; Electronic 
Communications; Inadvertent Disclosure" (same); Alabama Ethics Op. RO-2007-02, "Disclosure 
and Mining of Metadata" (same); Florida Ethics Op. 06-2 (same); New York State Bar Ass’n 
Comm. on Proffl Ethics, Op. 782 (2004) (same); see also CBA Formal Ethics Op. 90, 
"Preservation of Client Confidences in View of Modern Communications Technology" (1992) 
("A lawyer must exercise reasonable care when selecting and using communications devices in 
order to protect the client’s confidences or secrets from unintended disclosure."). 

What constitutes reasonable care will depend on the facts and circumstances. For example, a 
Sending Lawyer could avoid creating certain types of metadata by choosing not to use redlining 
or hidden comments in a document that may be transmitted to third parties. In addition, software 
is available to "scrub" files of some types of metadata. In a circumstance where it is vital that no 
metadata be transmitted, a Sending Law3~er could print out an electronic document to ensure 
absolutely that no unseen metadata of any kind are included. Other methods of controlling or 
preventing disclosure of metadata exi st.1 

In many instances, it would be appropriate for a lawajer to retain persons with expertise in 
computer software and hardware, either through an in-house computer systems department in a 
larger firm, or through outside contract vendors for a smaller firm or solo practice. These 
computer experts can set up systems to control or prevent the transmission of metadata. 
A supew’ising lawyer has a duty to make reasonable efforts to make sure that the lawyer’s firm 
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has appropriate technology and systems in place so that subordinate law3~ers and nonlawyer 
assistants can control transmission of metadata. RPC 5.1; RPC 5.3. 

The ultimate responsibility- for control of metadata rests with the Sending Lawyer. A Sending 
Lawyer may not limit the duty to exercise reasonable care in preventing the transmission of 
metadata that contain Confidential Information by remaining ignorant of technology relating to 
metadata or failing to obtain competent computer support. The duty to provide competent 
representation requires a lawyer to ensure that he or she is reasonably informed about the types 
of metadata that may be included in an electronic document or file and the steps that can be taken 
to remove metadata. See DC Ethics Op. 341 (2007) ("lawyers must either acquire sufficient 
understanding of the software that they use or ensure that their office employs safeguards to 
minimize the risk of inadvertent disclosures"); New York State Bar Ass’n Comm. on Prof’l 
Ethics, Op. 782 (2004) (same). 

2. The Receiving Lawyer’s Obligations Upon Receiving Metadata 

There are two distinct issues relating to a Receiving Lawyer’s obligations regarding 
metadata. The first issue is whether the Receiving Lawyer ethically may review metadata. The 
second issue is what a Receiving Lawyer must do when he or she receives metadata that appear 
to contain Confidential Information. 

a. May a Receiving Lawyer Ethically Review Metadata? 

The authorities are split on whether a Receiving Lax%,er ethically may review metadata in 
electronic documents received from adversaries or other third parties. The American Bar 
Association Ethics Committee concluded that the Model Rules of Professional Conduct 
generally do not prohibit a lawyer from searching for or reviewing embedded metadata in 
electronic documents or files received from opposing counsel, an adverse party, or other third 
party. ABA Formal Op. 06-442, "Review and Use of Metadata." The Maryland State Bar 
Association Ethics Committee followed the ABA on this point. Maryland State Bar Ass’n 
Formal Ethics Op. 2007-09, "Ethics of Viewing and/or Using Metadata." The District of 
Columbia Bar Association concluded that a Receiving Lawyer generally may review metadata 
included in an electronic document unless the Receiving Lawyer has actual knowledge that 
metadata containing Confidential Information were transmitted inadvertently. DC Ethics Op. 
341 (2007). 

The New York State Bar Association Committee on Professional Ethics concluded that a lawyer 
may not search for or review metadata in electronic documents received from third parties. The 
New York Committee stated that "A lawyer may not make use of computer software to 
surreptitiously ’get behind’ visible documents." New York State Bar Ass’n Comm. on Prof’l 
Ethics, Op. 749 (2001). The New York opinion relied on a law3~er’s ethical obligation under the 
New York Code of Professional Responsibility to refrain from dishonest, fraudulent, or deceitful 
conduct. New York’s lead was followed by the bar association ethics committees of Arizona, 
Alabama, and Florida.2 Arizona Ethics Op. 07-03, "Confidentiality; Electronic 
Communications; Inadvertem Disclosure"; Alabama Ethics Op. RO-2007-02, "Disclosure and 
Mining of Metadata"; Florida Ethics Op. 06-2; see also D. Hricik, Mining for Embedded 
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Data: Is It Ethical to Take Intentional Advantage of Other People’s Failures?, N. Car. J. of Law 
& Tech. 231 (Spring 2007) (reaching the same conclusion). The Alabama decision relied on 
Alabama’s version of Colorado Rule of Professional Conduct 8.4 which prohibits "conduct 
involving dishonesty, fraud, deceit, or misrepresentation." These opinions -- as evidenced by 
their use of such language as "mining" -- appear to be based on an implied premise that 
searching for metadata is surreptitious or otherwise involves procedures that are difficult or 
complicated. They also seem to assume that metadata generally contain Confidential 
Information and that any metadata transmitted to a third party must, therefore, have been 
transmitted inadvertently. 

The Committee concludes that the ABA, Maryland, and District of Columbia opinions are better 
reasoned, and that the New York, Arizona, Alabama, and Florida opinions are based on incorrect 
factual premises regarding the nature of metadata. Thus, the Committee concludes that a 
Receiving Lawyer generally may ethically search for and review metadata embedded in an 
electronic document that the Receiving Lawyer receives from opposing counsel or other third 
party. This conclusion is supported by the following. 

First, there is nothing inherently deceitful or surreptitious about searching for metadata. Some 
metadata can be revealed by simply passing a computer cursor over a document on the screen or 
right-clicking on a computer mouse to open a drop-down menu that includes the option to review 
certain metadata. Typical word processing software can be configured so that files are routinely 
opened to show redlines or embedded comments.3 Referring to searching for metadata as 
"mining" or "surreptitiously ’get[ting] behind’" a document is, therefore, misleading. 

Second, an absolute ethical bar on even reviewing metadata ignores the fact that, in many 
circumstances, metadata do not contain Confidential Information. To the contrary, in some 
circumstances metadata are intended to be searched for, reviewed, and used. For example, in 
discovery in a civil case, a party is entitled to discover pre-existing files in electronic form to 
enable review of metadata to trace the history of a document, its authors, edits, and 
comments. See, e.g., Fed. R. Civ. P. 34 (explicitly requiring production &electronically stored 
information). As another example, ~vhen opposing parties are negotiating a document, a Sending 
Lawyer may specifically intend a Receiving Lawyer to review some metadata, such as redlines 
or comments in a draft of the document. Similarly, when a Sending LawTer transmits a 
spreadsheet, the Sending Lawyer may intend that the Receiving Law2cer be able to see the 
formulas used in the spreadsheet so that the Reviewing Lawyer may understand and rely upon 
the numbers in the rows and columns &the spreadsheet. 

Third, metadata are often of no import. In many circumstances it is of no significance who 
created a document, when the document was created, or the like. 

Once one discards the notions that it is dishonest or deceitful to search for or look at metadata or 
that metadata typically contain significant Confidential Information, there is no Rule in the 
Colorado Rules of Professional Conduct that contains any prohibition on a lawyer generally 
reviewing or using information received from opposing counsel or other third party. Therefore, a 
Receiving La~vyer generally may search for and review any metadata included in an electronic 
document or file. 

2009 Dan K Moore Program in Ethics 108 October 16, 2009 



b. The Receiving Lawyer’s Obligations On Discovering that He or She Has Received 
Metadata that Appear to Contain Confidential Information. 

If a Receiving Lawyer knows or reasonably should know that a Sending Lawyer (or non-lawyer) 
has transmitted metadata that contain Confidential Information, the Receiving Lawyer should 
assume that the Confidential Information was transmitted inadvertently, unless the Receiving 
Lawyer knows that confidentiality has been waived. The Receiving Lawyer must promptly 
notify the Sending Lawyer (or non-lawyer sender). Once the Receiving Lawyer has notified the 
Sending Lawyer, the lawyers may, as a matter of professionalism, discuss whether a waiver of 
privilege or confidentiality has occurred. In some instances, the lawyers may be able to agree on 
how to handle the matter. If this is not possible, then the Sending Lawyer or the Receiving 
Lawyer may seek a determination from a court or other tribunal as to the proper disposition of 
the electronic documents or files, based on the substantive law of waiver. 

If, before examining metadata in an electronic document or file, the Receiving Lawyer receives 
notice from the sender that Confidential Information was inadvertently included in metadata in 
that electronic document or file, then the analysis changes. In this scenario, the Receiving 
Lawyer must not examine the metadata and must abide by the Sending Lawyer’s instructions 
regarding the disposition of the metadata. 

We reach these conclusions as follows. 

It is reasonable to expect that a Sending Lawyer will seek to act competently (under Rule 1.1) to 
protect the Confidential Information of the Sending Lawyer’s client (under Rule 
1.6). Accordingly, it is reasonable to assume that the Sending Lawyer would not intentionally 
transmit to opposing counsel or another third party any Confidential Information included in 
metadata in an electronic document or file. Thus, a Receiving Lawyer reasonably should believe 
that any Confidential Information contained in metadata received from the Sending Lawyer was 
transmitted inadvertently. 

Because the Receiving Lawyer reasonably should believe that Confidential Information in 
metadata was transmitted inadvertently, Rule 4.4(b) is directly applicable. Rule 4.4 provides: 

Rule 4.4. Respect for Rights of Third Persons 

(a) In representing a client, a lawyer shall not use means that have no substantial purpose other 
than to embarrass, delay, or burden a third person, or use methods of obtaining evidence that 
violate the legal rights of such a person. 

(b) A lawyer who receives a document relating to the representation of the lawyer’s client and 
knows or reasonably should know that the document was inadvertently sent shall promptly notify 
the sender. 

(c) Unless otherwise permitted by court order, a lawyer who receives a document relating to the 
representation of the lawyer’s client and who, before reviewing the document, receives notice 
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from the sender that the document was inadvertently sent, shall not examine the document and 
shall abide by the sender’s instructions as to its disposition. 

Under Rule 4.4(b), once a Receiving Lawyer knows or reasonably should know- that an 
electronic document or file contains metadata that appear to contain Confidential Information, 
the Receiving Lavcyer should assume that the Confidential Information was transmitted 
inadvertently and must promptly notify the Sending Laws, er.4 See also CBA Formal Ethics Op. 
108, "Inadvertent Disclosure of Privileged or Confidential Documents" (2000). 

Rule 4.4(b) does not state what the Receiving Law3~er should do after giving notice to the 
Sending Law3~er. May the Receiving LawTer continue to review the electronic document or file 
that appears to include metadata containing Confidential Information? 

The District of Columbia bar ethics committee concluded that a Receiving Lavcyer must stop 
reviewing an electronic document or file when the Receiving Lavcyer has actual knowledge that 
the Sending Lawyer did not intend to disclose Confidential Information in the metadata 
contained in an electronic document or file. DC Ethics Op. 341 (2007). The District of 
Columbia committee relied on its version of Rule 8.4(c), which provides that "It is professional 
misconduct for a la~vyer to ... engage in conduct involving dishonesty, fraud, deceit or 
misrepresentation." The California Supreme Court likewise concluded that a Receiving Lawajer 
must stop reviewing materials when it is "reasonably apparent" that there was no intent to 
disclose Confidential Information.5 Rico v. Mitsubishi k4otors Corp., 42 Cal. 4th 807 (Cal. 
2007). 

The Committee disagrees with these decisions. The Committee believes that Rule 4.4(b) and (c) 
are the more specific rules, and that these rules trump the more general requirements of Rule 
8.4(c). Therefore, where the Receiving Lawyer has no prior notice from the sender, the 
Receiving Lawyer’s only duty upon viewing confidential metadata is to notify the Sending 
Lawy-er. See RPC 4.4(b). There is no rule that prohibits the Receiving LawTer from continuing 
to review the electronic document or file and its associated metadata in that 
circumstance. However, where the Receiving Law3~er has prior notice from the sender of the 
inadvertent transmission of confidential metadata, Rule 4.4(c) does prohibit the Receiving 
Lawyer from reviewing the electronic document or file. 

As the Committee noted in Opinion 108, other considerations than the Receiving Law3~er’s 
obligations under the Rules may come into play, including professionalism and applicable 
substantive and procedural law. Once the Receiving Lawyer has notified the Sending Lawyer, 
the lawyers may, as a matter of professionalism, discuss whether waiver of privilege or 
confidentiality has occurred. In some instances, the la~vyers may be able to agree on how to 
handle the matter. See RPC 4.4, comment [3]. If this is not possible, then the Sending Lawy-er 
or the Receiving LawTer may seek a determination from a court or other tribunal as to the proper 
disposition of the electronic document or file, based on the substantive law of waiver.6 See 
CBA Formal Ethics Op. 108, "Inadvertent Disclosure of Privileged or Confidential Documents" 
(2000). 
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1. This Opinion is not intended to be a technical primer on metadata or methods to control 
metadata. Such a task would be beyond the expertise of the Committee, and any primer would 
inevitably become obsolete almost immediately. 

2. The Pennsylvania Bar Association Committee on Legal Ethics declined to take a 
position. Instead, it summarized the rationales reached by others. It then concluded that there is 
no rule that would be applicable in all circumstances, and that the determination of how to 
address inadvertently disclosed metadata should be left to the individual Receiving Lawyer based 
on his or her analysis of the facts. Pennsylvania Bar Ass’n Comm. on Legal Ethics and Prof. 
Resp. Formal Op. 2007-500 

3. The Committee rejects the notion that a lawyer is unethical if the lawyer configures word 
processing software in this manner. Indeed, it may be that a lawTer should configure word 
processing software in this manner so that the lawyer routinely sees redlining or embedded 
comments in the law3~er’s own documents, thus reducing the chance that the law3~er would 
inadvertently send such data to opposing counsel or a third party. 

4. If the Receiving Lawyer receives notice before reviewing an electronic document that the 
electronic document contains Confidential Information in metadata, then Rule 4.4(c) 
applies. The Receiving Lawajer shall not review that electronic document and shall abide by the 
sender’s instructions as to its disposition. 

5. The California Supreme Court upheld the disqualification of a lawyer who continued to 
review materials after the lawajer had concluded that the materials contained Confidential 
Information that appeared to have been inadvertently produced. 

6. This opinion does not address the legal issue of waiver. In some circumstances, a court may 
determine that the transmission of some Confidential Information waives any protections against 
disclosure of that Confidential Information or related Confidential Information. A Receiving 
Lawyer who believes that such a waiver may have occurred may ask a court to determine the 
issue. That is beyond the scope of this opinion. 
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L al Technol y Resour¢:e Center 

Metadata Ethics Opinions Around the U.S. 

Metadata is loosely defined as "data about data." More specifically, the term refers to the 
embedded stratum of data in electronics file that may include such information as who authored a 
document, when it was created, what software was used, any comments embedded within the 
content, and even a record of changes made to the document. 

While metadata is often harmless, it can potentially include sensitive, confidential, or privileged 
information. As such, it presents a serious concern for attorneys charged with maintaining 
confidentiality -- both their own and their clients. Professional responsibility committees at several 
bar associations around the country have weighed in on attorneys’ ethical responsibilities regarding 
metadata, but there is no clear consensus on the major metadata issues. To help track current views 
on metadata and ethics, we’ve assembled the following chart. 

What is the Sender’s 
Must the 

Jurisdiction / Duty When 
May the Recipient Recipient Notify 
Review or "Mine" Sender if 

Source Transmitting Metadata? Metadata is 
Metadata? 

Found? 

ABA 
American Bar 
Association 

Standin~ 
Committee on 

Ethics and 
Professional 

Responsibility 

Formal Opinion 06 
-442 

Formal Opinion 05 
-437 

NONE YES 

No explicit duty 
regarding metadata is 
imposed, but a number 
of methods for 
eliminating metadata 
(including "scrubbing," 
negotiating a 
confidentiality 
agreement, or sending 
the file in a different 
format) are suggested 
for attorneys who are 
"concerned about the 
possibility of sending, 
producing, or 
providing to opposing 

After noting that 
some authorities have 
found metadata 
mining "ethically 
impermissible," the 
Committee states that 
it "does not share 
such a view, but 
instead reads the 
recent addition of 
Rule 4.4(b) 
identifying the sole 
requirement of 
providing notice to 
the sender of the 
receipt of 

YES, if lawyer 
knows or 
reasonably should 
know that 
transmi ssion was 
inadvertent. 

ABA Formal 
Opinion 05-437 
cites the Rule 4.4 
(b) provision that a 
"lav~yer who 
receives a 
document relating 
to the 
representation of 
the lav~,er’s client 
and knows or 
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counsel a document 
that contains or might 
contain metadata." [06- 
442] 

Presumably, a lawyer’s 
general duties with 
regard to the 
confidentiality of client 
information under Rule 
1.6 apply to metadata. 

inadvertently sent 
information, as 
evidence of the 
intention to set no 
other specific 
restrictions on 
receiving lav~,er’s 
conduct found in 
other Rules." [06- 
442] 

reasonably should 
know that the 
document was 
inadvertently sent 
shall promptly 
notify the 
sender." [05-437] 

The Opinion goes 
on to state that Rule 
4.4(b) "obligates 
the receiving 
law3~er to notify the 
sender of the 
inadvertent 
transmission 
promptly" but 
"does not require 
the receiving 
lawyer either to 
refrain from 
examining the 
materials or to 
abide by the 
instructions of the 
sending 
lawyer." [05-437] 

ALABAMA 
Alabama State Bar 
Office of General 

Counsel 

Formal Opinion 
2007-02 

REASONABLE 
CARE 

The Alabama State Bar 
Commission found that 
"an attorney has an 
ethical duty to exercise 
reasonable care when 
transmitting electronic 
documents to ensure 
that he or she does not 
disclose his or her 
client’s secrets and 
confidences." [2007- 
02] 

The Commission went 
on to specify that the 
relevant factors in 
determining whether 

NO 

The Commission 
found that "the 
receiving lav~,er also 
has an ethical 
obligation to refrain 
from mining an 
electronic 
document." [2007-02] 

The Commission then 
went on to provide 
that "mining of 
metadata constitutes a 
knowing and 
deliberate attempt by 
the recipient attorney 
to acquire 
confidential and 

NOT 
ADDRESSED 
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reasonable care was 
exercised "include 
steps taken by the 
attorney to prevent the 
disclosure of metadata, 
the nature and scope of 
the metadata revealed, 
the subj ect matter of 
the document, and the 
intended 
recipient." [2007-02] 

privileged 
information in order 
to obtain an unfair 
advantage against an 
opposing 
party." [2007-02] 

ARIZONA 
State Bar of 

Arizona Ethics 
Committee 

Ethics Opinion 07- 
O3 

REASONABLE 
CARE 

In discussing the issue, 
the State Bar of 
Arizona Ethics 
Committee cited a 
comment Arizona 
Ethical Rule 1.6 
providing that when 
"transmitting a 
communication that 
includes information 
relating to the 
representation of a 
client, the lawyer must 
take reasonable 
precautions to prevent 
the information from 
coming into the hands 
of unintended 
recipients" and that 
"’reasonable’ in the 
circumstances depends 
on the sensitivity of the 
information, the 
potential consequences 
of its inadvertent 
disclosure, whether 
further disclosure is 
restricted by statute, 
protective order, or 
confidentiality 
agreement, and any 
special instructions 

NO 

Arizona’s Committee 
stated that lawyers 
"should refrain from 
conduct that amounts 
to an unjustified 
intrusion into the 
client-lawyer 
relationship that 
exists between the 
opposing party and 
his or her counsel" 
and in its conclusion 
provided that "a 
lawyer who receives 
an electronic 
communication may 
not examine it for the 
purpose of 
discovering the 
metadata embedded 
in it." [07-03] 

YES 

The Committee 
noted that metadata 
"may be discovered 
by the recipient 
through inadvertent 
or relatively 
innocent means" 
and they "do not 
mean to imply that 
all such activity, 
necessarily rises to 
the level of ethical 
concern." 
Nonetheless, they 
stated that if a 
recipient "discovers 
metadata by any 
means, and knows 
or reasonably 
should know that 
the sender did not 
intend to transmit 
the information, the 
recipient has a duty 
to follow the 
procedures set forth 
in [Ethical Rule] 
4.4(b)." [07-03] 

Ethical Rule 4.4(b) 
requires that the 
recipient in such a 
situation "promptly 
notify the sender 
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given by the 
client." [07-03] 

The Committee 
concluded by stating 
that lawyers "must take 
reasonable care not to 
violate any duty of 
disclosure to which the 
lawyer or the lawyer’s 
client is subject." [07- 
03] 

and preserve the 
status quo for a 
reasonable period 
of time in order to 
permit the sender to 
take protective 
measures." [ER 4.4 
(b)] 

COLORADO 
Colorado Bar 

Association Ethics 
Committee 

Ethics Opinion 1119 

REASONABLE 
CARE 

The Colorado Bar 
Association Ethics 
Committee provided 
that the sending lawyer 
must "use reasonable 
care to ensure that 
metadata that contain 
Confidential 
Information are not 
disclosed to a third 
party," and later states 
that the "Sending 
Lawyer may not limit 
the duty to exercise 
reasonable care in 
preventing the 
transmission of 
metadata that contain 
Confidential 
Information by 
remaining ignorant of 
technology relating to 
metadata or failing to 
obtain competent 
computer 
support." [ 119] 

YES, unless sender 
notifies recipient of 
inadvertent 
transmi ssion of 
confidential 
information before 
recipient views 
metadata. 

According to Ethics 
Opinion 119, "a 
Receiving Lawyer 
generally may 
ethically search for 
and review metadata 
embedded in an 
electronic document 
that the Receiving 
Lawyer receives from 
opposing counsel or 
oth er thi rd 
party." [119] 

If, however, the 
recipient is notified 
by the sender before 
the recipient 
examines the 
metadata that 
confidential 
information was 
inadvertently 
transmitted in the 
metadata, then the 
"Receiving Lawyer 

YES 

When the 
"Receiving LawTer 
knows or 
reasonably should 
know that a 
Sending Lawyer (or 
non-lawyer) has 
transmitted 
metadata that 
contain 
Confidential 
Information, the 
Receiving Lawyer 
should assume that 
the Confidential 
Information was 
transmitted 
inadvertently, 
unless the 
Receiving LawTer 
knows that 
confidentiality" has 
been waived." In 
that situation, the 
recipient "must 
promptly notify the 
Sending LawTer (or 
non-lawyer 
sender)." [ 119] 
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must not examine the 
metadata and must 
abide by the Sending 
Lawyer’s instructions 
regarding the 
disposition of the 
metadata." [ 119] 

FLORIDA 
The Florida Bar 

Ethics Department 

Ethics Opinion 06- 
O2 

REASONABLE 
CARE 

"It is the sending 
lawyer’s obligation to 
take reasonable steps 
to safeguard the 
confidentiality of all 
communications sent 
by electronic means to 
other lawyers and third 
parties and to protect 
from other lawyers and 
third parties all 
confidential 
information, including 
information contained 
in metadata, that may 
be included in such 
electronic 
communications." [06- 
02] 

NO 

"It is the recipient 
lawajer’s concomitant 
obligation, upon 
receiving an 
electronic 
communication or 
document from 
another law3~er, not to 
try to obtain from 
metadata information 
relating to the 
representation of the 
sender’s client that the 
recipient knows or 
should know is not 
intended for the 
recipient." [06-02] 

YES 

"If the recipient 
lawTer 
inadvertently 
obtains information 
from metadata that 
the recipient knows 
or should know 
was not intended 
for the recipient, 
the lav~’er must 
’promptly notify the 
sender.’" [06-02] 

MAINE 
Maine Board of 
Overseers of the 
Bar Professional 

Ethics Commi ssion 

Opinion #196 

REASONABLE 
CARE 

"...the sending attorney 
has an ethical duty to 
use reasonable care 
~vhen transmitting an 
electronic document to 
prevent the disclosure 
of metadata containing 
confidential 
information." [196] 

NO 

"...we find that an 
attorney may not 
ethically take steps to 
uncover metadata, 
embedded in an 
electronic document 
sent by counsel for 
another party, in an 
effort to detect 
information that is 
legally confidential 

NOT 
ADDRESSED 

Maine’s 
Commission does 
not provide explicit 
guidance on this 
question, though it 
does favorably 
reference the 
Florida approach to 
confidential 
metadata, which 
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This duty "requires the 
attorney to reasonably 
apply a basic 
understanding of the 
existence of metadata 
embedded in electronic 
documents, the 
features of the software 
used by the attorney to 
generate the document 
and practical measures 
that may be taken to 
purge documents of 
sensitive metadata 
where appropriate to 
prevent the disclosure 
of confi denti al 
information." [196] 

and is or should be 
reasonably known not 
to have been 
intentionally 
communicated." [196] 

includes a 
requirement that 
the recipient notify 
sender of 
inadvertently 
transmitted 
metadata. [ 196] 

~VLARYLAND 
Maryland State Bar 

Association - 
Committee on 

Ethics 

Ethics Docket No. 
2007-09 (MSBA 
Members Only) 

REASONABLE 
CARE 

Note: the Maryland 
opinion is set "in the 
context of litigation," 
but given the 
"relatively recent 
growth of electronic 
di scovery, technology 
associated therewith, 
and developing rules of 
procedure and case 
law" and the 
corresponding lack of 
precedent, the "scope 
of this Question will be 
general in 
nature." [2007-09] 

The Maryland 
Committee went on to 
state that "absent an 
agreement with the 
other parties (such as is 
contemplated in 
proposed Federal 
[Rules] 16(b)(5) and 

YES 

"Subj ect to any legal 
standards or 
requirements (case 
law, statutes, rules of 
procedure, 
administrative rules, 
etc.), this Committee 
believes that there is 
no ethical violation if 
the recipient attorney 
(or those working 
under the attorney’s 
direction) reviews or 
makes use of the 
metadata without first 
ascertaining whether 
the sender intended to 
include such 
metadata." [2007-09] 

NO 

The Committee 
stated that, because 
Maryland’s Rules 
of Professional 
Conduct had not 
been amended to 
include ABA 
Model Rule 4.4(b), 
they "do not require 
the receiving 
attorney to notify 
the sending 
attorney that there 
may have been an 
inadvertent 
transmittal of 
privileged (or, for 
that matter, work 
product) materials." 
Nevertheless, the 
Committee stated 
that "the receiving 
attorney can, and 
probably should, 
communicate with 
his or her client 
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(6)), the sending 
attorney has an ethical 
obligation to take 
reasonable measures to 
avoid the disclosure of 
confidential or work 
product materials 
imbedded in the 
electronic discovers,." 
The Committee adds a 
caveat that not "every 
inadvertent disclosure 
of privileged or work 
product material would 
constitute a violation 
of Rules 1.1 and/or 1.6 
since each case would 
have to be evaluated 
based on the facts and 
circumstances 
applicable 
thereto." [2007-09] 

concerning the pros 
and cons of 
whether to notify 
the sending 
attorney and/or to 
take such other 
action which they 
believe is 
appropriate." [2007 
-09] 

NEW 
HAMPSHIRE 
New Hampshire 
Bar Association - 
Ethics Committee 
Opinion 2008- 

2009/4 

REASONABLE 
CARE 

Identifying that the "[el 
xchange of electronic 
documents is an 
essential part of 
modern law practice," 
the New Hampshire 
Bar Association’s 
Ethics Committee held 
that "a sending lawyer 
who transmits 
electronic documents 
or files has a duty to 
use reasonable care to 
guard against 
disclosure of metadata 
that might contain 
confidential 
communication." [2008 
-2009/4] 

The committee added 
that "what constitutes 

NO 

"The obj ective 
standard dictates a 
conclusion that 
receipt of confidential 
information in the 
form of metadata is 
the result of 
inadvertence, just as 
receipt of attorney 
notes stapled to a 
draft document would 
necessarily be the 
result of inadvertence. 
As a result, Rule 4.4 
(b) imposes an 
obligation on the 
receiving lawyer to 
refrain from 
reviewing the 
metadata." [2008- 
2009/4] 

YES 

"To the extent that 
metadata is 
unintentionally 
reviewed, receiving 
lawyers should 
abide by the 
directives set forth 
in Rule 4.4 
(b)." [2008-2009/4] 

New Hampshire’s 
Rule 4.4(b) 
provides that a 
"lawyer who 
receives materials 
relating to the 
representation of 
the lawyer’s client 
and knows that the 
material was 
inadvertently sent 
shall promptly 
notify the sender 
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reasonable care will 
depend upon the facts 
and circumstances" and 
therefore "there can be 
no per se rule on 
transmission of 
metadata." [2008- 
2009/4] 

and shall not 
examine the 
materials. The 
receiving lawyer 
shall abide by the 
sender’s 
instructions or seek 
determination by a 
tribunal." [NHRPC 
4.4(b)] 

NEW YORK 
New York State 

Bar Association - 
Committee on 

Professional Ethics 

Opinion 749 
Opinion 782 

Association of the 
Bar of the City of 

New York - 
Committee on 

Professional and 
Judicial Ethics 

Formal Opinion 
2003 -04 

REASONABLE 
CARE 

The New York State 
Bar Association’s 
Committee on 
Professional Ethics 
noted generally that "a 
lawyer who uses 
technology to 
communicate with 
clients must use 
reasonable care with 
respect to such 
communication, and 
therefore must assess 
the risks attendant to 
the use of that 
technology and 
determine if the mode 
of transmission i s 
appropriate under the 
circumstances." The 
extent of reasonable 
care "will vary with the 
circumstances. "[782] 

With regard 
specifically to 
metadata, the NYSBA 
Committee concluded 
its opinion by stating 
that "[1]aw3~ers have a 
duty under DR 4-101 
to use reasonable care 
when transmitting 
documents by e-mail to 
prevent the disclosure 

NO 

The Committee held 
that "in light of the 
strong public policy 
in favor of preserving 
confidentiality as the 
foundation of the 
lawyer-client 
relationship, use of 
technology to 
surreptitiously obtain 
information that may 
be protected by the 
attorney-cli ent 
privilege, the work 
product doctrine or 
that may otherwise 
constitute a "secret" 
of another lawTer’s 
client would violate 
the letter and spirit of 
these Disciplinary 
Rules." [749] 

YES 

The ABCNY’s 
Committee on 
Professional and 
Judicial Ethics 
concluded that an 
attorney who 
receives a 
communication and 
is exposed to its 
contents "prior to 
knowing or having 
reason to know that 
the communication 
was misdirected ... 
is not barred, at 
least as an ethical 
matter, from using 
the information," 
but also stated that 
"it is essential as an 
ethical matter that a 
receiving attorney 
promptly notify the 
sending attorney of 
an inadvertent 
disclosure in order 
to give the sending 
attorney a 
reasonable 
opportunity to 
promptly take 
whatever steps he 
or she feels are 
necessary to 
prevent any further 
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of metadata containing 
client confidences or 
secrets." [782] 

disclosure." [2003- 
04] 

PENNSYLVANIA 
Pennsylvania Bar 

Association - 
Committee on 

Legal Ethics and 
Professional 

Responsibility 

Formal Opinion 
2009-100 (PBA 
Members Only) 

REASONABLE 
CARE 

The Pennsylvania 
Committee "believes 
that the Pennsylvania 
Rules of Professional 
Conduct require that 
the responsibility of 
keeping client 
confidences is 
primarily that of the 
sending attorney" and 
thus the "transmitting 
attorney has a duty of 
reasonable care to 
remove unwanted 
metadata from 
electronic documents 
before sending them to 
a third party." [2009- 
100] 

CASE-BY-CASE 

The Pennsylvania 
Committee does not 
take a definitive 
stance on the mining 
of metadata. Rather, it 
suggests that 
attorneys must 
determine whether to 
use metadata on a 
case-by-case basis, 
factoring in their 
duties to the client 
under Rules 1.1, 1.2, 
and 1.4. Those "duties 
must be evaluated in 
light of relevant 
substantive and 
procedural 
law." [2009-100] 

The Committee 
concludes that a 
receiving lawyer: 

"(a) must then 
determine whether he 
or she may use the 
data received as a 
matter of substantive 
law-; 

(b) must consider the 
potential effect on the 
client’s matter should 
the lawyer do so; and, 

(c) should advise and 
consult with the client 
about the appropriate 
course of action under 
the 

YES 

In its opinion, the 
Committee noted 
that "attorneys in 
Pennsylvania who 
receive 
inadvertently 
disclosed 
documents have an 
ethical obligation to 
promptly notify the 
sender." And thus, 
if the recipient of 
an electronic 
document 
"concludes that the 
disclosure of 
metadata was 
inadvertent, the 
lawyer must 
promptly notify the 
sender of the 
receipt of the 
materials 
containing 
metadata." [2009- 
100] 
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circumstances." [2009 
- 00] 

VERMONT 
Vermont Bar 
Association 
Professional 

Responsibility 
Section 

Ethics Opinion 
2009-1 

REASONABLE YES YES 
CARE 

Citing the "virtually 
unanimous" view on 
the topic amongst other 
bar associations, 
Vermont "agrees that, 
based upon the 
language of the 
[Vermont Rules of 
Professional Conduct[, 
a lawyer has a duty to 
exercise reasonable 
care to ensure that 
confidential 
information protected 
by the attorney client 
privilege and the work 
product document is 
not disclosed. This 
duty extends to all 
forms of information 
handled by an attorney, 
including documents 
transmitted to opposing 
counsel electronically 
that may contain 
metadata embedded in 
the electronic 
file." [2009-01] 

After reviewing other 
opinions, "the 
Vermont Bar 
Association 
Professional 
Responsibility 
Section finds nothing 
to compel the 
conclusion that a 
lawyer who receives 
an electronic file from 
opposing counsel 
~vould be ethically 
prohibited from 
reviewing that file 
using any available 
tools to expose the 
file’s content, 
including metadata." 
The Section suggests 
that such a rule would 
limit "the ability of a 
lawyer diligently and 
thoroughly to analyze 
material received 
from opposing 
counsel." [2009-01] 

The Section does not 
address whether 
inadvertent disclosure 
via metadata 
constitutes a waiver 
of a document’s 
privileged status. That 
is a "question of 
substantive law" and 
the Section’s research 
did not reveal "any 
case law in Vermont 
addressing the impact 
of inadvertent 
disclosure of 

The Section states 
that, under VRPC 
Rule 4.4(b), 
"Vermont lawyers 
are subj ect to the 
obligation to notify 
opposing counsel if 
they receive 
documents that 
they know or 
reasonably should 
know were 
inadvertently 
disclosed." [2009- 
01] 
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privileged 
documents." [2009- 
01] 

WASHINGTON, 
D.C. 

D.C. Bar - Legal 
Ethics Committee 

D.C. Opinion 3411 

REASONABLE 
CARE 

Outside of a 
discover?-isubpoena 
context, lawyers 
transmitting documents 
have an obligation 
under Washington, 
D.C. rules "to take 
reasonable steps to 
maintain the 
confidentiality of the 
documents in their 
possession," which 
"includes taking care to 
avoid providing 
electronic documents 
that inadvertently 
contain accessible 
information that is 
either a confidence or a 
secret and to employ 
reasonably available 
technical means to 
remove such metadata 
before sending the 
document." [341 ] 

NO, if actual 
knowledge that 
metadata was sent 
inadvertently. 

While identifying that 
the exchange of 
metadata is most 
often "mutually 
helpful or otherwise 
harmless," the 
Washington, D.C. 
Committee concluded 
that "[w]here there 
is ... actual prior 
knowledge by the 
receiving lawyer as to 
the inadvertence of 
the sender, then 
notwithstanding the 
negligence or even 
ethical lapse of the 
sending lawTer, the 
receiving lawyer’s 
duty of honesty 
requires that he 
refrain from 
reviewing the 
metadata until he has 
consulted with the 
sending lawyer to 
determine whether the 
metadata includes 
privileged or 
confidential 
information." If such 
information is 
present, "the 
receiving lawyer 
should comply with 
the instructions of the 
sender." [341] 

YES, if the 
recipient has actual 
knowledge that 
transmission of 
metadata was 
inadvertent. 

The receiving 
lawyer in such a 
situation must 
consult "with the 
sending lawTer to 
determine whether 
the metadata 
includes privileged 
or confidential 
information" and 
"comply with the 
instructions of the 
sender" if that is the 
case. [341] 

If the recipient is 
"uncertain whether 
the sender intended 
to include 
particular 
information" he or 
she "should contact 
the sending lawyer 
to inquire." [341] 
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The Committee also 
specifies that a 
receiving lawTer has 
"actual prior 
knowledge if he is 
told by the sending 
lawyer of the 
inadvertence" before 
reviewing the 
document, or if the 
receiving lawyer 
"immediately notices 
upon review of the 
metadata that it is 
clear that protected 
information was 
unintentionally 
included." [341] 

WEST 
VIRGINIA 

West Virginia Bar 
Association, 

LawTer 
Disciplinary Board 

L.EO. 2009-01 

REASONABLE 
CARE 

A lawyer’s duties under 
Rule 1.1 and Rule 1.6 
"includes taking care to 
avoid providing 
electronic documents 
that inadvertently 
contain accessible 
information that is 
either confidential or 
privileged, and to 
employ reasonable 
means to remove such 
metadata before 
sending the document. 
Accordingly, lawyers 
must either acquire 
sufficient 
understanding of the 
software that they use 
or ensure that their 
office employs 
safeguards to minimize 
the risk of inadvertent 
disclosures." [2009-01 ] 

NO, if actual 
knowledge that 
metadata was sent 
inadvertently. 

The Board stated that 
"if a lawyer has 
received electronic 
documents and has 
actual knowledge that 
metadata was 
inadvertently sent, the 
receiving lawyer 
should not review 
metadata before 
consulting with the 
sending lawTer to 
determine whether the 
metadata includes 
work-product 
confidences." [2009- 
01] 

However, the Board 
also noted that "[i]n 
many situations, it 
may not be clear 
whether the 

YES, if the 
recipient lawyer 
has actual 
knowledge that the 
metadata was 
inadvertently sent. 

In that case the 
lawyer "should not 
review the 
metadata before 
consulting vdth the 
sending lawyer to 
determine whether 
the metadata 
includes work- 
product or 
confidences." [2009 
-011 

The Board also 
noted that when 
there is doubt as to 
whether metadata 
was sent 
inadvertently, "it is 
always safer to 
notify the sender 
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di sclosure was 
inadvertent. In order 
to avoid 
misunderstandings, it 
is always safer to 
notify the sender 
before searching 
electronic documents 
for metadata. If 
attorneys cannot 
agree on how to 
handle the matter, 
either lawTer may 
seek a ruling from a 
court or other tribunal 
on the issue," [2009- 
01] 

before searching 
electronic 
documents for 
metadata." [2009- 
01] 

Read more about metadata: 

ABA Site-ration: Can You Peak? The Ethics of Mining Metadata 
ABA Family Law eNewsletter, Tech Comer: Minimizing Metadata (scroll down) 
Presentation: Metadata and Other Things That Go Bump in the Night 

This chart was prepared by ,Joshua ,L Poje, ,LD. and last updated on September 29, 2009. Any 
suggestions, corrections, or additions should be emailed Io pqiej@slaffabanet, org. 

This page was printed from: http:iiww~v.abanet.orgitechiltrcifyidocsimetadatachart.html 

Close Window 

© 2009. American Bar Association. All Rights Reserved. ABA Privacy Statement 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Glen A. Martin <gmartin 1 @email.unc.edu> 

Tuesday, October 13, 2009 12:55 PM 

Broome, Lissa L <lbroome@email.unc.edu>; ’Lisa Lukasik’ < 

Carlock, Jacqueline S <j carlock@email.unc.edu> 

RE: DKM Materials? 

when I grow up.wmv; FinalDanKMooreStressandLawl 0-09[ 1 ].ppt 

~gmail.com> 

Hi Lissa, 

I have attached our Powerpoint presentation. I have also attached the video clip that needs to be saved on the computer 
with the Powerpoint presentation, so that the computer can find it and open it when I get to the slide that uses the clip. If 
this poses a problem, or, it doesn’t work, we can leave it out. It just adds some humor and a good example of an 
"incongruency" as a source of stress. 

See your Thursday. 

Glen 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Saturday, October 10, 2009 11:53 AM 
To: Glen A. Martin; Lisa Lukasik 
Cc: Jacqueline S Carlock 
Subject: Re: DKM Materials? 

Hi Glen and Lisa -- Tuesday is fine, but the earlier the better. Please send to me and to Jackie, 
j~arlock@email.unc.edu 

Thanks. 

Lissa 

Glen A. Martin wrote: 

Hi Lissa-- 

Yes, we are working on power point slides, and will get them to you on Tuesday. 

I hope that is OK. 

See you Thursday night. 

Glen 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Friday, October 09, 2009 4:38 PM 
To: Lisa Lukasik; Glen Martin 
Cc: Jacqueline S Carlock 
Subject: DKM Materials? 

Hi Lisa and Glen -- Are you guys preparing Powerpoints? If so, let me know when you are likely 
to finish and send them to me and to Jackie. We’re trying to get all participant materials together 
and we like them to have copies of the powerpoint slides. 



Looking forward to seeing you both on Thursday night. 

Lissa 



Fl’om: 

Sent: 

To: 

Subject: 

John CoNey- <jmconleyQ@emaiLunc.edtv-- 

Wednesday, October 21, 2009 11:50 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Tom H~en <tomhazen@email.unc.edu> 

[Fwd: More Facebook Follies] 

........ Original Message ........ 

Subject:More Facebook Follies 

Date:Wed, 21 Oct 2009 09:54:04 -0400 

From: 
To: 
CC: 

from today’s ABA technology newsletter: 
Home, News~ Was Judge Transferred Because of His Facebook Activity? 

Legal Ethics 

Was Judge Transferred Because of His Facebook Activity? 

):. Molly McDonou~h 

A Staten Island criminal court judge who detailed aspects of his personal life on his Facebook page is being transferred m a court in M~mhattan. 

The trmisfer of Judge Matthew A. Sciamno Jr., who presides primarily over misdemeanor cases, reportedly involves his social-networking while on a~d offthe bench, 

the Staten Island Advance reports. 

The Staten Island Advance reports that Sciarrino had updated his FB sIatus while on tim bench and once poffted a photo of his crowded courtroom. The judge’s profile 
is set to private. 

When reached by the ABA oroumal via e-mail, Sciamno noted that he’d been instructed not to comment. 

Hat tip: The Gothamist 

Home ~ Newsy> Did Court Order Ban Facebook ’Poke’? 

Internet Law 

Did Court Order Ban Facebook ’Poke’? 

i:’ :~.:.~ )~i i ::. :::: ?:: .’;lilY 

i}: Maltha Nell 

When Shannon Jackson was told she couldn’t contact another wommi in Tennessee, she apparently may not have realized that the court order included a virtual "poke" 

on Facebook. 

Now she does. The 36-year-old woman has been arrested and charged with violating a Sumner Count, General Sessions Court protective order that called for her to 

refrain from "no telephoning, contacting or otherwise communicating with the petitioner," reports the Hendersonville Star News. 

Although Jackson’s lawyer, lavxTer, Lawren Lassiter, tells ABC News that his client was shocked by the chm-ge, residential fellow Ry~m Calo of Stanlbrd Law School’s 

Center tbr Internet & Society says a virtaa] contact on the ~cia] networking site should indeed fall within the coverage of the protective order. 

"A poke is a velN deliberate action," he tells the network. "You have to select the person and say, ’this is what I wa~t to do.’" 

If convicted of the misdemeanor, Jackson could be sentenced to as much as one day’ short ofa yeaac in jail and a fine of up to $2,500. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Sarah Byrne <sarahbyrne@mvalaw.com> 

Wednesday, September 15, 2010 2:15 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Hazen, Thomas L <thazen@unc.edu> 

Conflicts Slides for Dan K. Moore Program 

CHAR2 - 1264835vl - UNC panel presentation.PPT 

Lissa and Tom, 

i) Attached are powerpoint slides for the topics I was assigned. As discussed, I will lead 
the discussion on all the topics on these slides with the exception of the following: 

- Joint Representations (I believe and Mike will lead this) 

- Taking Equity Interests in Lieu of Fees and Investing in Clients (If I recall, 

agrees to lead this) 

2) I did a slide regarding "Advance Consent" but my notes indicate we decided to table this 
topic for a future program. If that’s the case, please delete the slide (or I can delete it 
and re-send the powerpoint to you). But since I couldn’t recall exactly, I kept it in. 

3) The last slide on the attached is for topic 3(d) on the outline (Law-Related Services). 
You asked me to do a slide for this since I will introduce the topic. So this one slide 
will have to be placed in the slides being prepared for Section 3 of the outline. 

4) Of course, feel free to re-format to conform with the rest of the panelists’ slides. 

Let me know if you need anything else from me at this point. 
<<CHAR2-1264835v1-UNC panelpresentation.PPT>> 

I1.~.., Picture (Metafile) 

Sarah Dohoney Byrne 

Conflicts Counsel 

Suite 4700 
100 North Tryon Street 

Charlotte, NC 28202-4003 

T 704 331 3794 
F 704 339 5921 

sarahbyrne@mvalaw.com 
www.mvalaw.com 

To comply with certain U.S. Treasury regulations, we inform you that, unless expressly stated otherwise, any U.S. Federal tax advice contained 
in this e-mail, including attachments, is not intended or written to be used, and cannot be used, by any person for the purpose of avoiding any 
penalties that may be imposed by the Internal Revenue Service. 

CONFIDENTI"AL & PRIVILEGED 
Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is attorney-client 
privileged and confidential information/work product. The communication is intended for the use of the individual or entity named above. If the 
reader of this transmission is not the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. If you have received this communication in error or are not sure whether it is privileged, please 
immediately notify us by return e-mail and destroy any copies, electronic, paper or otherwise, which you may have of this communication. 



Dan K. Moore Program in Ethics: Ethical Issues for the Corporate Lawyer 

o 

Hot Topics in Conflicts of Interest I 
below) 

a. 

b. 
C. 

d. 

will lead, except as noted in subheads 

Corporate family conflicts 
Duties to former clients 
Update on lawyer mobility and screening 
"Outside the box" conflicts 

i. material limitation conflicts 
ii. representing the entity for which you serve on the board 

iii. whether your firm can be adverse to the entity on whose board you serve 
e. Ret~resenting founders of a business entity when engaged by business entity 

~      and Mike) 
i. Shareholder’ s agreement 

f. Joint representation of officers and business entity (Bob, i and Mike) 
i. Employment agreement 

g. Representing former officers of entity client even when no apparent conflict with 
entity 

h. Taking equity interests in lieu of fees or investing in clients i ~ 
i. Effective consent to resolve conflicts 
j. Others? 

Ethical Issues in the Representation of Nonprofit Entities, Including Lawyers Serving as 
Board Members (Dianne to take lead here; Mike to provide supporting comments) 

a. Pro bono engagements 
b. Malpractice coverage 
c. Engagement letter detailing attorney-client relationship, scope of representation 

even if pro bono 
d. Approval of lawyer-director professional fee 

i. Lawyer-director should not be present for the discussion 
ii. Approve in advance 

iii. Document in minutes 
iv. Professional independence7 

e. Attorney-client privilege when outsiders in room when lawyer rendering advice 
f. Statutory immunity for unpaid director 

i. Is immunity lost if director is also paid for legal advice? 
g. Higher standard of care for lawyer director? 
h. Firm policies regarding nonprofit board service 
i. Firm policies regarding for-profit board service 

Law, Business, and Strategy: Where Does the Lawyer Draw the Line? (Mike, Bob & 

to take lead) 
a. Is there a different line for in-house attorneys, for outside attorneys when no in- 

house attorneys? 

b. Lose attorney-client privilege when deliver business advice 



c. Liability for non-legal advice? Coverage by malpractice policy? 

d. Rule 5.7 and law-related services (financial planning, accounting, trust services, 
real estate counseling, legislative lobbying, economic analysis, social work, 
psychological counseling, tax preparation, and patent, medical or environmental 
consulting (      has a slide on this) 

e. Assisting clients with raising money - securities law concerns 

Word View of Lawyers: How it Contributes to Stress and Strategies to Cope and 
Achieve Appropriate Work-Life Balance (Susan Orenstein - may modify some to 
reflect her areas of expertise, including anger management, relationships, work-life 
balance) 

a. Research on the psychology of optimism 
b. Lawyer and optimism 

i. Anticipating the worst case scenario 
c. Strategies for lawyers 

i. To cope 
ii. To change their world view 

iii. To achieve greater satisfaction at work 
iv. To maintain a healthy work-life balance 



LAP 
North Carolina Lawyer 

Assistance Program 

All Calls Confidential 

IF NOT FOR THE CONFIDENTIAL 

NATURE OF WHAT WE DO, YOU’D HEAR 

ABOUT SUCCESS STORIES ALL THE TIME 

Lawyers are as vulnerable to personal and professional problems as anyone else. 
Competition, constant stress, long hours and high expectations can wear down even the 
most competent and energetic lawyer. This can lead to depression, stress, career 
problems, relationship issues, financial problems or alcohol and substance abuse. 

If you have a personal or professional problem, we can help. Your Lawyer Assistance 
Program specializes in assisting only members of the legal profession. 

We have been a valuable resource for thousands of lawyers, judge and law students for 
over 25 years. 

Confidentiality and highly professional service is our promise. 

If an issue in your life is beginning to cause problems, or if you know someone else 
confronting difficulties, we can be an important and confidential first step in turning a 
problem into an opportunity for positive change. 

Your story will always be safe with us. Don’t wait for a problem to become a bigger 
problem. 

We’re here for you. 
Visit www.nclap.org 

E-Mail: info@nclap.org 
We can help if you get in touch with us. 
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MENTAL HEALTH 
SELF-ASSESSMENT 

One out of five Americans will experience a maj or depression at least once during his or 
her lifetime. Has there been at least a two-week period of time in which you experienced 
either a depressed mood, or a general loss of interest or no pleasure? 

DEPRESSION 
Are you: 

o:o Feeling sad, empty or irritable? 
o:o Losing interest or pleasure in enjoyable activities? 
o:o Experiencing changes in weight or appetite? 
o:o Having difficulty sleeping or are you sleeping more? 
o:o Increasingly restless or decreasingly active? 
o:o Feeling more fatigued or less energized? 
o:o Having difficulty concentrating, remembering or deciding? 
o:o Feeling overwhelming guilt, hopelessness or worthlessness? 
o:o Thinking of suicide? 

If you answered yes to even a few of these questions, you may suffer from 
depression. Contact the LAP for more information. 

If you answered yes to the last question, you should seek help immediately, 
regardless of your answers to any other questions. 

MISSION 

Our mission is to help members of the legal community who suffer from alcohol or 
drug addictions, mental health disorders, chronic stress from work, family, school 
or other behavioral problems. Our goal is to assist in improving their lives and the 
delivery of justice. 
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MENTAL HEALTH 
SELF-ASSESSMENT 

Has there been a distinct period of at least four consecutive days in which you felt 
excessively or unusually excited or irritable? This mood change may or may not have 
resulted in significant impairment in level of functioning. 

BIPOLAR 
Are You: 

o:o Experiencing an inflated sense of self worth? 
o:o Needing significantly less sleep? 
o:o Talking or needing to talk more than usual? 
o:o Having racing thoughts? 
o:o Having increasingly difficulty staying focused? 
o:o Driven to take on activities? 
o:o Engaged in spending sprees, ill-advised investing, or promiscuity? 

Even a few yes answers could indicate a bipolar mood disorder. Contact the LAP 
for more information. 

ANXIETY 
Have You: 

o:o Had at least a six-month period of constant, exaggerated, worrisome thoughts and 
tension? 

o:o Been trapped in distressful, consuming thought patterns or compulsive behaviors? 
Had nightmares, flashbacks, depressed feelings or irritability precipitated by a 
traumatic event? 
Become distracted or easily started? 

o:o Had frequent, unexpected episodes of intense fear that strike often and without 
warning? 

o:o Had chest pain, heart palpitations, shortness of breath, dizziness or abdominal 
distress? 

The National Institute of Mental Health advises that anxiety disorders are 
the most common form of mental illness. Some anxiety disorders left 
untreated can be debilitating. Treatment, however, is very successful. 
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ALCOHOL/DRUG 
SELF-ASSESSMENT 

If, within a 12-month period, you experience any of the following symptoms, contact the 
LAP. 

PERSONALLY 
Have You: 

o:o Tried, but failed to maintain, control or stop using? 
Needed to use more to achieve the same effect, or have decreased effect from the 
same amount? 

o:o Experienced withdrawal symptoms or used to relieve or avoid withdrawal 
symptoms? 

o:o Driven a vehicle or operated a machine under the influence? 
Experienced a blackout? 

o:o Continued to use despite problems from your use? 

PA L S 

NO CONNECTION WITH DISCIPLINE 

The Lawyer Assistance Program (LAP) has absolutely no connection with the 
discipline function of the Bar, except in those cases referred to it by Grievance or 
DHC for monitoring. The LAP’S primary purpose is to assist judges and lawyers 
before they deteriorate to the point of receiving client complaints or otherwise 
become involved in the disciplinary process. Confidentiality is protected by Rule 1.6 
of the Revised Rules of Professional Conduct. 
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OTHER ISSUES COMMON TO LAWYERS 

Eating Disorders: Admitting that you have anorexia, bulimia or a problem with 
overeating is difficult. Risk factors include: Low self-esteem, troubled relationships and 
unrealistic expectations for achievement. There are many forms of treatment available. 
Visit www.EDReferal.com (Eating Disorder Referral and Information Center). 

Gambling: Have you ever gambled to escape worry or trouble? Insecurity and the 
inability to accept reality often lead to gambling as a source of comfort. If you are 
concerned that gambling has affected your home life or finances, contact the North 
Carolina Council on Problem Gambling, Inc. 1-888-699-1767. Visit 
www.ncpgambling.org for information. 

Sex Addiction: Like other addictions, the sex addict experiences powerlessness over a 
compulsive behavior. Many addicts say their unhealthy behavior has been a progressive 
process. It may involve the Internet or personal contact. Does each new relationship 
continue to have the same destructive patterns which prompted you to leave the last 
relationship? Visit www. sexaa, org for information. 

Post Traumatic Stress Disorder: PTSD may develop after exposure to a traumatic 
event, and can arise in law school even after counseling or treatment. If you are 
experiencing persistent, frightening thoughts or feelings of detachment, visit the National 
Institute of Mental Health at: www.nimh.nih.gov for information. 

NORTH CAROLINA 
Lawyer Assistance Program 

Toll Free Numbers 

Don Carroll 
Ed Ward 
Towanda Garner 

www.nclap.org 

800-720-7257 
800-627-3743 
877-570-0991 

E-MAlL: 

~bellsouth.net 
eward@ncbar.com 
tgarner@ncbar.com 

info@nclap.org 
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Alcohol/Other Drugs 
Depression, Anxiety, Other Mental Health Disorders 

Marriage & Family 
Financial - Stress - Work 

Call now for yourself 
Or someone you care about! 

Get free, confidential advice about a personal problem before it goes public! 

LAWYER ASSISTANCE PROGRAM 

F R ! E N D S PALS 

Toll Free Numbers 

Don Carroll 
Ed Ward 
Towanda Garner 

800-720-7257 
800-627-3743 
877-570-0991 

~bellsouth.net 
eward@ncbar.com 
tgarner@ncbar.com 

www.nclap, org E-MAIL: info@nclap.org 

Assessment for Lawyers 
Health Disorders 

And 
Alcohol/Drug Abuse 

Disorders may coexist 

Absence or presence of willpower does not cause 
and cannot cure these disorders 

Time and denial are your problem’s best friends 
Treatment works 

Help is available now 
Call now for free confidential help 

There is help and there is hope! 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: Wolfe.ppt 

Broome, Lissa L <lbroome@email.unc.edu> 

Tuesday, October 11,2011 9:28 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Burk, Bernie <baburk@email.unc.edu>; 
@pgnmail.com; Doug Gunson (doug.gunson@nucor.com); 

edward.p.o’keefe@bankofamerica.com; Kurt 15;. Wolfe (kwolfe@mcguirewoods.com); 
Martens, Matthew <MartensM@SEC.GOV>; Reid L. Phillips 
(rphillips@brookspierce.com); Talley, Christie R - Legal 
<christie.r.talley@bankofamerica.com>; Hazen, Thomas L <thazen@unc.edu>; Valecia 
McDowell (valeciamcdowell@mvalaw.com) 

Carlock, Jacqueline S <jcarlock@email.unc.edu>; Bortz, Conrad 
<cbortz@email.unc.edu> 

DKM -- An additional set of slides 

Friends - Thanks to Jackie Carlock for pointing out that I omitted Kurt Wolfe’s slides on yesterday’s email. Here they are. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wolfe, Kurt E. <KWolfe@mcguirewoods.com> 

Wednesday, October 12, 2011 10:06 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: DKM -- An additional set of slides 

Active 34117516 1 Presentation - DKM - K Wolfe Slides.PPT 

Hi Lissa, 

I just wanted to touch base with you on a couple items. First, I noticed that the other presenters included cover pages in 
their Power Point slides. Attached is a re-formatted version of my presentation that includes a cover page. If you’ve already 
printed the slides, or if you’re planning to dump them all into one larger presentation, please don’t worry about incorporating 
these slides. I was trying to make my materials (roughly) conform to the others’ format. 

Second, I now have to be in Dallas tomorrow morning for a hearing in US District Court. I have arranged to fly from Dallas to 
Raleigh in the afternoon. My flight is scheduled to arrive around 6:00pm. With any luck, I will be right on time for our 7pm 
meeting. If I’m running a few minutes later, however, please don’t worry - I will be there. 

Please let me know if there is anything else I can do to help with the preparations. 

Kind regards, 
Kurt 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, October 11, 2011 9:28 AM 
To: Broome, Lissa L; Burk, Bernie;            @pgnmail.com; Doug Gunson (doug.gunson@nucor.com); 
edward.p.o’keefe@bankofamerica.com; Wolfe, Kurt E.; Martens, Matthew; Reid L. Phillips (rphillips@brookspierce.com); 
Talley, Christie R - Legal; Hazen, Thomas L; Valecia McDowell (valeciamcdowell@mvalaw.com) 
Cc: Carlock, Jacqueline S; Bortz, Conrad 
Subject: DKM -- An additional set of slides 

Friends - Thanks to Jackie Carlock for pointing out that I omitted Kurt Wolfe’s slides on yesterday’s email. Here they are. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http :[/www.law.unc.edu/centers/bank!nF~ 

~ Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buck, Peter <PBuck@rbh.com> 

Wednesday, October 10, 2012 4:54 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Bernie Burk (bernie.burk@bernieburk.com); Jana J. Litsey 
(j ana.j .litsey@bankofamerica.com) (j ana.j .litsey@bankofamerica.com); 
j immcloughlin@mvalaw, com; karenseymour@mvalaw.com 
(karenseymour@mvalaw.com) (karenseymour@mvalaw.com); kpopp@sidley.com; 
’susan.lamoureux@bankofamerica.com’; Hazen, Thomas L <thazen@unc.edu>; Van der 
Vaart, Sandra (Vaarts@labcorp.com) 

Dan K. Moore 

RBH_CHARLOTTE-#3142627-v 1-PCB~owerpoint - slideshow.pptx 

Lissa, 

Here is my first cut at slides for the presentation. I have included a title page since I think I’m in the first hour. I’m also 

putting together some simple materials (sample outside counsel guidelines, a sample engagement letter for a multi- 

investor start-up situation) that I’II try to get to you shortly. 

Thanks. 

Peter 

Peter C. Buck 

Robinson Bradshaw & Hinson 
101 North Tryon Street, Suite 1900 

Charlotte, NC 28246 

P: 704.377.8336 

M: 
pbuck@rbh.com 

www.rbh.com 

This message is intended solely for the addressees and may contain information that is confidential and privileged. If you have 

received this message in error, please notify me immediately by electronic mail or telephone. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Karen Seymour <karenseymour@mvalaw.com> 

Tuesday, October 16, 2012 9:41 AM 

Broome, Lissa L <lbroome@email.unc.edu>; PBuck@rbh.com; Litsey, Jana J -Legal 
<j ana.j .litsey@bankofamerica. com>; kpopp@sidley.com; 
susan.lamoureux@bankofamerica, com; Vaarts@labcorp.com 

Jim McLoughlin <jimmcloughlin@mvalaw.com>; Hazen, Thomas L 
<thazen@unc.edu>; Burk, Bernie <baburk@email.unc.edu> 
RE: Jim McLoughlin’s Materials re: Dan K Moore Lecture 

Dan K Moore_PowerPoint - Disaggregation of Services.PPTX 

All, 

Attached is the PowerPoint for the Disaggregation of Services: Case Studies in Risk 

Karen 

::::::::::::::::::::::::::: -. . ~. -~. - .~.~:;:..~.~:;:;:;:~:~:~:~:;:~:~:~:~:~:;:;:;:~:~:~:~:~:~:~:~:~:~:~:~:~:~:;:~:~:;:~:;:;:; 

Karen L. Seymour I Legal Practice Assistant I karenseymour@mvalaw.com I 704.33].2309 I Fax: 
Moore & Pan Allen PLL¢ I Suite 4700 I ] 00 North Tryon Street I Charlotte, NC 28202 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, October 16, 2012 8:49 AM 
To: Karen Seymour; PBuck@rbh.com; Litsey, Jana J -Legal; kpopp@sidley.com; susan.lamoureux@bankofamerica.com; 
Vaarts@labcorp.com 
Cc: Jim McLoughlin; Hazen, Thomas L; Burk, Bernie 
Subject: RE: Jim McLoughlin’s Materials re: Dan K Moore Lecture 

Karen, Please thank Jim for all his work on materials. This is all helpful background for the panelists. I’ve attached some 

of the other material that has previously been circulated. Remember we will be meeting on October 25 at The Carolina 

Club for dinner in the restaurant at 7:00 and to run through the conduct of the program. 

We should have rooms reserved for Jana, Jim, & Peter at the Carolina Inn for that evening. If anyone else needs lodging, 

please let me know. 

Tom, Bernie, and I will includes copies of the powerpoints and the word documents in the participant materials and we 

will select some (but probably not all) of the background material that Jim and others prepared to include. 

If anyone else has additional materials, please try to get them to us by Thursday of this week. 

At last count, we had 39 paid registrants. We hope each of you will forego modesty and encourage your colleagues and 
friends to attend. If three or more come from one firm attend, the registration fee is discounted to $150 (from $195). 

Thanks again for your work on this program, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 



UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: Description: Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From: Karen Seymour [mailto:karenseymour@mvalaw.com] 
Sent-" Monday, October 15, 2012 4:11 PM 
To-" PBuck@rbh.com; Litsey, Jana J -Legal; kpo_~_~@sidley.com; susan.lamoureux@bankofamerica.com; 
Vaarts@labcorp.com 
Cc-" Jim McLoughlin; Broome, Lissa L; Hazen, Thomas L; Burk, Bernie 
Subject-" Jim McLoughlin’s Materials re: Dan K Moore Lecture 

All, 

Attached for your information are Jim McLoughlin’s PowerPoints and supporting documentation for the Dan K. Moore 

lecture thus far. 

Karen 

To comply with certain U.S. Treasury regulations, we inform you that, unless expressly stated otherwise, any U.S. Federal tax advice 

contained in this e-mail, including attachments, is not intended or written to be used, and cannot be used, by any person for the purpose of 

avoiding any penalties that may be imposed by the Internal Revenue Service. 

CONFIDENTIAL & PRIVILEGED 

Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is attorney-client 

privileged and confidential information/work product. The communication is intended for the use of the individual or entity named above. If 

the reader of this transmission is not the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 

communication is strictly prohibited. If you have received this communication in error or are not sure whether it is privileged, please 

immediately notify us by return e-mail and destroy any copies, electronic, paper or otherwise, which you may have of this communication. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Litsey, Jana J -Legal <j ana.j .litsey@bankofamerica.com> 

Tuesday, October 16, 2012 2:53 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Dan K Moore Legal Ethics Program.DRAFT. 100412.pptx 

Dan K Moore Legal Ethics Program (Litsey).pptx 

From: Litsey, Jana J -Legal 
Sent: Monday, October 08, 2012 3:37 PM 
To: ’ba b u rk@e mail. u n c.ed u’; ’p b u c k@ rb h. corn’; ’vaa rts @ la bco rp. corn’ 
Subject: Dan K Moore Legal Ethics Program.DRAFT.100412.pptx 

Attached is a deck for the Program concerning Outside Counsel, Vendor Management and Legal Spend strategies. I look 

forward to meeting you all soon. Thanks. Jana 

This message w/attachments (message) is intended solely for the use of the intended recipient(s) and may 
contain information that is privileged, confidential or proprietary. If you are not an intended recipient, please 
notify the sender, and then please delete and destroy all copies and attachments, and be advised that any review 
or dissemination of, or the taking of any action in reliance on, the information contained in or attached to this 
message is prohibited. 
Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or 
other financial product or service, an official confirmation of any transaction, or an official statement of Sender. 
Subj ect to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 
through its networks/systems and may produce any such EC to regulators, law enforcement, in litigation and as 
required by law. 
The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, 
supervised and produced in countries other than the country in which you are located. This message cannot be 
guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidiary of Bank of America Corporation. Securities and 
Insurance Products: * Are Not FDIC Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank 
Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 
Government Agency. Attachments that are part of this EC may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: 
http://www.bankofamerica.com/emaildisclaimer. By messaging with Sender you consent to the foregoing. 



Engagement in Connection with Formation of XYZ Company and Consent to 
Multiple Representation 

Ladies and Gentlemen: 

We are pleased to confirm our engagement to act as special counsel on behalf of a new 
company (the "Company") to be formed by the three of you. The Company may be formed as a 
limited liability company or a corporation and will likely be named XYZ Company. Because the 
Company has not been chartered as a legal entity, and because its formation will necessarily 
involve significant interaction between our firm and each of you, we have set forth in this letter 
our understanding of our representation of the Company and our relationships with each of you 
in connection with that representation. 

Our client for purposes of this engagement will be the Company and not any of you, 
individually, in your capacities as investors or otherwise. Therefore, this letter will confirm the 
engagement of Robinson, Bradshaw & Hinson, P.A., to represent the Company in connection 
with its formation, organization, and initial capitalization. Based on very preliminary 
conversations with you, we currently expect that each of you will contribute cash or certain 
assets and know-how to the Company in consideration of the issuance by the Company of equity 
interests and possibly the assumption by the Company of certain liabilities, all to be agreed by 
you. In this letter, we will refer to the formation, organization, and initial capitalization of the 
Company, together with related actions such as asset transfers, liability assumptions, and 
agreements between you as investors in the Company, and related agreements, as the 
"Formation." 

In connection with the Formation, we will be required to take instruction from each of 
you, in your roles as investors in the Company. We understand and you acknowledge and agree 
that we will not be required to provide separate legal advice to any of you, and that each of you 
is free to retain your own separate counsel in connection with the Formation. It may be 
necessary, however, for us to make certain disclosures, obtain certain information from you and 
explain the legal effect of certain decisions on you as investors in the course of our 
representation. We will attempt to provide such disclosures and make such explanations as we 
deem appropriate; however, each of you acknowledges and agrees that we do not represent you 
in connection with negotiations with the other investors or the Company and we have no duty to 
represent, or to provide strategic or legal advice to, any one of you as against any other of you. 
Each of you acknowledges that our representation is limited to the Company only; however, if 
and to the extent it is ever determined that we have represented any or all of you, you agree in 
your capacity as a client of the firm to the waivers and other matters set forth in this letter. 

In agreeing to the matters set forth herein, you act on behalf of yourselves and the 
Company, and agree that the Company, once it has been formed, will be deemed to have joined 
in this engagement letter and will provide such acknowledgments and agreements of the matters 
set forth herein as we shall reasonably request. 



Matters Between Investors or Between You and the Company 

Our engagement and representation are governed by the Rules of Professional Conduct of 
the North Carolina State Bar set forth in Chapter 2 of Title 27 of the North Carolina 
Administrative Code (the "Rules of Professional Conduct"). Under the Rules of Professional 
Conduct, if we are deemed for any purpose to represent multiple clients in the same matter, we 
can do so only if we conclude that we can exercise independent professional judgment on behalf 
of each client on an impartial basis and obtain the consent of each client after an explanation of 
the possible risks involved in the multiple representation. Further, if at any time during the 
representation we determine that, because of differences between clients, we can no longer 
represent a client impartially, then we must at that time withdraw from the representation. 

We have agreed with you that it would not be appropriate for us to act as an advocate for 
any one of you vis-fi-vis any other of you in connection with the Formation. Accordingly, we 
have advised each of you of the right, and encouraged each of you, to obtain separate legal 
counsel to represent you in all matters relating to the Formation, including this engagement 
letter, and pointed out to each of you the advantages of separate representation. We understand 
that each of you desires that our firm represent the Company in connection with the Formation 
and that each of you will consult with and instruct your separate counsel to the extent and in such 
manner as you desire. With these understandings, we have concluded that we can represent the 
Company on an impartial basis. 

Each of you should carefully consider the following matters in connection with our 
representation. 

Confidentiality; Attorney-Client Privilege. First is the attorney-client privilege. As a 
matter of professional responsibility, we are required to preserve the confidences and secrets of 
our clients and, subject to applicable legal exceptions, not to disclose such confidences and 
secrets to third parties without the consent of such clients. In addition, certain information that 
we provide to the Company and that the Company provides to us may be protected by the 
attorney-client privilege or attorney work-product immunity or both with respect to third parties. 
This professional obligation and the legal privilege for the attorney-client communication exist to 
encourage candid and complete communications between a client and its lawyer. We can most 
effectively perform services for the client only if we are aware of all of the information that 
might be relevant to our representation. Consequently, we trust that our attorney-client 
relationship with the Company and, if such a relationship is ever deemed to exist, with you will 
be based upon mutual confidence and unrestricted communication that will facilitate our proper 
representation. Notwithstanding the foregoing, however, as between you, and as between any of 
you and the Company, the waivers and consents set forth in this letter shall be applicable. 

Because none of you shall be a client of the firm, communications between you and the 
firm and information that the firm provides to you may not be protected by the attorney-client 
privilege or by attorney work-product immunity. In connection with the Formation, each of you 
agrees that you and the Company will share certain common legal and strategic interests relating 
to the Formation, including analysis of legal and tax structures for the Company. Each of you 
acknowledges, for yourself and the Company, that it will be in your best interests for you, our 
firm, and each of your counsel to communicate freely and exchange certain information, share 



attorney work product produced by our firm and by your separate counsel, and otherwise 
cooperate to create a legal and tax structure for the Company that will be most beneficial to all of 
you. To the extent such cooperation and sharing of information require the disclosure of 
information that is subject to attorney-client privilege or the protection of attorney work-product 
immunity, each of you and the Company intend to rely on the common interest exception to 
waiver of such privilege or protection and may discuss or enter into a written common interest 
agreement to confirm the understandings with respect to such matters. 

We believe we can most effectively represent the Company if information disclosed to us 
by any one of you need not be preserved by us in confidence from others of you or the Company, 
and accordingly we may (but are not required to) disclose to all of you and to the Company 
information we receive from any of you relating to our representation of the Company in 
connection with the Formation, regardless of your desire to keep the information confidential. 
Except for disclosure of such information to others of you, your counsel or representatives, and 
the Company, we will maintain the confidentiality of any such information you disclose to us in 
connection with the Formation. By signing this letter, each of you confirms, for yourself as an 
investor, if it is ever determined that you are a client of the firm and on behalf of the Company, 
that you and the Company consent to such disclosure and waive the attorney-client privilege and 
attorney work-product immunity to the extent, but only to the extent, such privilege or immunity 
might otherwise require us to preserve in confidence information (i) disclosed by one of you to 
us and not disclosed to others of you or the Company, or (ii) disclosed by us to any one of you or 
the Company, in either case in connection with any subsequent legal proceeding with respect to 
the Formation asserted by or against any one of you or the Company and involving any other of 
you or the Company. 

Conflict Between You and Other Investors. Second, although we know of no material 
difference of opinion between you with regard to legal issues that may be addressed in the 
Formation, it is possible that you may have different opinions or positions with respect to the 
structure, governance, or capitalization of the Company and other organizational matters. Under 
the Rules of Professional Conduct, we may be required to discuss each of these issues with all of 
you. Should we determine that there are material differences between you on one or more of 
these issues that cannot be resolved on an amicable basis or otherwise reconciled, then we will at 
that time withdraw from the representation. If this occurs, we will, if requested, assist the 
Company in obtaining new counsel. 

No Representation Regarding Interpretation of Formation Documents. Third, in the 
event of litigation involving the interpretation of any document that we might prepare in 
connection with the Formation, we would not be able to represent any of you separately and we 
may be required to serve as witnesses or furnish documents in such proceeding. 

Joint and Several Responsibility for Fees and Expenses. Finally, each of you agrees 
that each of you and the Company shall be jointly and severally responsible for payment of our 
fees and reimbursement of our expenses as set forth in this letter. We will send our statements to 
you, care of [               ], or, at your joint direction, to the Company once it has been 
formed. We cannot provide advice to any of you in connection with any claim that such you 
may have or desire to assert against any others of you for indemnity or contribution with respect 
to any fees and expenses paid or liabilities incurred in connection with this representation. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Buck, Peter <PBuck@rbh.com> 

Thursday, October 18, 2012 3:50 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Hazen, Thomas L <thazen@unc.edu>; Bernie Burk (bernie.burk@bernieburk.com) 

Powerpoint 

RBH_CHARLOTTE-#3142627-v 1-PCB~owerpoint - slideshow.pptx 

Lissa, 

I went back through my slides and made a few more changes. I hope it’s not too late to load these in. 

Thanks. 

Peter 

Peter C. Buck 

Robinson Bradshaw & Hinson 
101 North Tryon Street, Suite 1900 

Charlotte, NC 28246 

P: 704.377.8336 

M: 

pbuck@rbh.com 

www.rbh.com 

This message is intended solely for the addressees and may contain information that is confidential and privileged. If you have 

received this message in error, please notigl me immediately by electronic mail or telephone. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bernie Burk <bernie.burk@bemieburk.com> 

Thursday, August 15, 2013 11:51 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Fred6ckson, Barbara L <blt@unc.edu-~; Burk, Bernie <baburk@email.unc.edu>; ’David 
Goldmm~’ <dgoldman@mwe.com>; ewinslow@brookspierce.com; greg.mcpolin@thomsonreuters.com; H~en, Thomas L 

<th~en@unc.edu>; RJJohnson@BBandT.com 

I~E: Dan K. Moore Coifference Call on Monday, August 12 at 4:00 

DKM 13 program outline (8-14).docx 

]--]i all, 

Thanks again for an excellent call Monday. Here’s some followup: 

1. Regarding panelists, Joia j ohnson of Hanesbrands apparently has a cordlicting obligation. We are looking for m~other senior h~--house 

lawyer to complement Bob’s perspectives, and hope to make some progress on that in the next couple of weeks. 

2. Attadned is a revised suggested program outline for ~lne first two hours of the program. It breaks out subtopics h~ more detail, and 

s~ggests time allocations and "lead" pm~elists for each. ’[he time allocations are designed ko suggest relakive emphasis and are of 

course both approximate and subject to your comments. ~e designated lead panelists may wish to consider whether they intend to 

give a more organized presentation (perhaps with PowerPoint slides or some other aids) or whether they wish to make more 

imprompku conm~ents. Because this conference is pegged at a more advanced level, we have generally encouraged h~put and 

questions from the other panelists and from the audience during a lead panelist’s presentation or remarks. I have some kteas about 

these thh~gs, and if you’re interested, just drop me a note and we can communicate offline; please copy Lissa and Tom on your 

communica[ions so they can share their thoughts as well. Your own ideas about your own remarks are of course paramount. 

3. P~ease als~ c~nsider whether ~ere are more detai~ed n~ateria~s ~at y~u w~uld ~ike t~ make avai~ab~e t~ the a~endees. We have 

traditionally had a coherence website where these materials are made available, and attendees have also received a hardcopy book of 

materials some years. 

4. One thing to consider is ~hat the first two hours as ;~rren~ly plarmed are pretty dense and rich, and i~ may make sense to plan (or a~ 

least pl~ for the possibility) that some of this material should push ower into the final hour (the ho~r after kmch is Barbara 

Fredrickson’s solo presentation on stress management and related topics). Your thoughts on this encouraged. 

5. Finally, the last hour is at leas~ nominally devoted to new developmentsh~effticsh~ bush~esslaw. I am going to refle;ot on wlnat’s come 

~p in the last year or two ~ the way of new issues or old issues presented in novel contextso I encourage all of you to do the same. 

~anks to all for a great start. 

Bernie, Lissa, Tom 

F~m~ Broome, Ussa k [ma~lto:lbroome@ema~l.unc.edu] 
Sent: Monday, August 12, 2013 2:13 PM 
To= Fredrickson, Barbara L; Burk, Bernie; David Goldman; ewinslow@brookspierce.com; greg.mcpolin@thomsonreu~rs.com; Hazen, Thomas L; Broome, Lissa L; 
RJJohnson@BBandT.com 
Subject= ~: Dan K. Moore Conference Call on Monday, August 12 at 4:00 
Fr~e~d3 -- Looking forward to our call today ~t 4:00. The call-in h~fo is below. 
Ussa 

From= Broome, Lissa L 
Sent= Wednesday, August 07, 2013 9:~ PM 
To= Fredric~on, Barbara L; Burk, Bernie; David Goldman (dqoldman@mwe.com); ewinslow@broo~pierce.com; qreq.mcpolin@thomsonreuters.com Hazen, Thomas L; 
Broome, Lissa L; ~Johnson~BBan~com 
Subject= Dan K. Moore Conference Call on Monday, August 12 at 4:00 
Friends -Thanks for your prompt response to my message. I heard from everyone except David (and Barbara who need not join the call). 
The best time for those who responded was this Monday, August ~2 from 4:00-5:00 p.m. I hope this time will work for David. If it does not will arrange a 
separate call with David to catch him up on what we discussed. 
The call-in number will be 
661-673-86~ 
Participant Code is 
The information attached contains a revised bio for Ed Winslow and the Contact Info document has corrected contact info for Bob Johnson. 
On the call we will discuss the subjects to be covered during the 3 hours of the program (other than Barbara’s hour) and ask each of you to think of where you can 
contribute - both to the discussion and in preparing materials for the participants. 
We are looking forward to Monday’s call. 

Lissa, Tom, and Bernie 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Bernie Burk <bernie.burk@bemieburk.com> 

Thursday, August 15, 2013 1:10 PM 

greg.mcpolin@thomsonreuters.com 

Hazen, Thomas L <thazen@unc.edu>; Broome, Lis~ L <lbroome@email.unc.edu-* 

RE: Dan K. Moore Conference Call on Monday, August 12 at 4:00 

Hi Greg, ’]~hat’s a great pont. In confirmation of the small-world hypothesis, the lawyer Credit Suisse has brought to RTP is married to the 

newes~ member of our faculty, tax sdaolar Kathleen ~omas. I know him and like him quRe a lot. We’ll discuss internally. Many thanks for 

the heads--upo 

F~m: greg.mcpol[n@thomsonreuters.com [mail~:greg.mcpo~in@thomsonreuters.com] 
Sent: Thursday, August 15, 2013 12:26 PM 
To= bernie.burk@bernieburk.com 
Subject= RE: Dan K. Moore Conference Call on Monday, August 12 at 4:00 

~erni~ 
Thanks for ~:he h:~low up -looks ~:o be ~haping up as an interesting o:~nversation and ~ appreda[:~ ~he way you brok~ ~hings up, 

Here’s an ~dea on another in house speaker: Credit Suisse recently moved a part of their legal group to Raleigh, NC in an eff:ort to stresmlb~e and save costs. It’s an 
interestk~g and pertinent trend. I can potent~afly get some [:rom that group to speak on the panel - one ~s s ~awyer, the other s nondawver process exper~ (she 
also support the desire for a divers panel), ket me know if this isof interest and I will pursue, 
Thanks~ 
G r e g 

F~m: Bernie Burk 
Sent~ Thursday, August 15, 2013 ll:5l AN 
To~ Broome, Lissa L; Fredric~on, Barbara L; Burk, Bernie; ’David Goldman’; ewinslow@brooksNerce.com; NcPolin, Gre~oW S. (Lena0; Hazen, Thomas L; 
RJJohnson~BBandT.com 
Subject~ RE: Dan K. Moore Con%fence Call on Monday, August 12 at 4:00 

Hi all, 

~anks again for an excellent call Monday. Here’s some followup: 

1. Regarding panelists, JoiaJohnson of Hanesbrands apparently has a confliddngobligation. We are looking for another senior in-house 

lawyer to complement Bob’s perspectives, and hope to make some progress on that in the next couple of weeks. 

2. Attached is a revised suggested program outline for the first two hours of the program. It breaks out subtopics in more detail, and 

suggests time allocations and "lead" p~elists for each. ~l-l~e time allocations are designed to suggest relatiw~ emphasis and are of 

course both approximate a~d subject to your commen~s. ~e designated lead panelists may wish to consider whether they intend to 

giw~ a more organized presentation (perhaps with PowerPoirR slides or some odner aids) or whether they wish to make more 

impromptu co~ents. Because d~is conference is pegged at a more advanced level, we have generally encouraged ~pu~ and 

questions from the ot~er panelists and from the audience during a lead pa~elis(s presentation or remarks. I have some ideas about 

these things, and ff you’re interested, just drop rne a note and we can communicate oftline; please copy Lissa and Tom on your 

co~m~mnications so they can share their thoughts as well Your own ideas abo~t your own remarks are of course paramount. 

3. Please also consider whether fl~ere are more detailed materials fl~at you would like to make available to the attendees. We have 

tradRionally had a conference websike where tlnese materials are made awfilable, and attendees have also received a hardcopy book of 

materials some yearso 

4. Ch~e t~ing to consider is that the first two hours as ;zn:rently plan~ed are pretty dense and rich, a~d R may make sense to plan (or at 

least plm~ for the possibility) that some of this ~ru~terial slnould push over into the final hour (tlne hour after lunch is Barbara 

Fredrickson’s solo presentation on stress management m~d related topics)o Your thoughts on this encourage& 

5. Finally; the last ~our is at least nominally devoted to new developments in efl~ics m business law. I am going to refle;~ on what’s come 

up in the last year or two in kl~e way of new issues or old issues presented in novel contexks. I encourage all of you to do the same. 

Thanks to all for a great start. 

Bernie; I Assa, Tom 

F~m~ Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Monday, August 12, 2013 2:13 PN 
To~ Fredrickson, Barbara L; Burk, Bernie; David Goldman; ~_~J~tN~k~@_~£Rg_~_[~g~_~g~; gE~g~E)g~9_[[t?_@_~[tg_~_~9_~E~_~_~E~g_~; Hazen, ~omas L; Broome, Lissa L; 
RJJohnson@BBandT.com 
Subject~ ~: Dan K. Moore Conference Cal~ on Monday, August 12 at 4:00 
Friends - Looking forward [:o our caJJ today at: 4:00 rhe caII-in mfo is below, 
k~ssa 

From: Broome, Lissa L 
Sent: Wednesday, August 07, 20~3 9:~ PM 
Tol Fredric~on, Barbara L; BurR, Bernie; David Goldman (dgoldman@mwe.com); ewinslow@brookspierce.com; greg.mcpolin@~homsonreu~ers.com; Hazen, Thomas L; 
Broome, Lissa L; ~3ohnson@BBan~.com 
Subject: Dan K. Moore Conference Call on Monday, August ~2 a~ 4:00 
Friends -Thanks for your prompt response to my message. I heard from everyone except David (and Barbara who need not join the call). 
The best time for those who responded was this ~onda% August $2 from 4:00 - 5:00 p.m. I hope this time will work for David. If it does not, I will arrange a 
separate call with David to catch him up on what we discussed. 
The calldn number will be 
661-673-86~ 
Participant Code is 306205# 
The information attached contains a revised bio for Ed Winslow and the Contact Info document has corrected contact info for Bob Johnson. 
On the call we will discuss the subjects to be covered durin~ the 3 hours of the program (other than Barbara’s hour) and ask each of you to think of where you can 
contribute - both to the discussion and in preparin~ materials for the participants. 
We are Iookin~ forward to ~onday’s call. 
Lissa, Tom, and Bernie 



Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

._h_.~_~ ~. _/ /_ . _w_ . _w_ . _w_ J .a__ .w_;_.u__~_..c_;._e_..d_ .u_i.~_e_.~.~__e_.r_s_i _b_ _a_ .n_ _ k! ~_g 
Access mv papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.uuc.edu> 

Thursday, August 15, 2013 1:40 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; Hazen, Thomas L <thazen@unc.edu> 

RE: Kathleen’s spouse 

N o, I fftmk you haw~ it right. I can only assume fftat Grog knows of him because he (his name is Courtney --I finally remembered) must haw~ 

some role i~ evaluating or coordinating use of a I,egal Process C~tsourcer. But bottom line, the fJ~ does appear imperfecL I would have no 

problem talking to him about whether his responsibilities and experience make him suited - we have socialized with the Thomases since 

they arrived. If you’d prefer to do that, Lissa, tha(s ffl~e. Or wo can war and see if you find someono you consider a better fit. Let mo know 

what you prefer. 

Bernard A. Burk 

Assistant Professor of [,aw 

Faculty Fellow, Parr Cenker for Ekhics 

University of N or {h CarolNa School of Law 

Van Hecke-Wettach Hal1 

Campus Box No. 3380 

Chapel Hill, Noah Carolina 27599 

b u rk.@mz c. edu ................................... 

(o) (919) 962.-3~88 

F~m: Broome, kissa k 
Sent~ Thursday, August 15, 2013 1:34 PM 
To~ Burk, Bernie; Hazen, ~omas L 
Subject: RE: Kathleen’s spouse 
~ thought of him too when ~ read ~reg’s ema~L Only negatives 8re Ehat he hss oNy b~en ~n this role ~or less than ~ months 8rid my understanding ~s that th~ rol~ h~ 
is p~a~ing wa~ ~n ~upporting the Corporate S~cr~tar% but ~ may haw gotten ~I wrong. 
What do~s ~vewone think? 

F~m: Burk, Bernie 
Sent: Thursday, August iS, 2013 1:26 PM 
To~ Broome, Lissa L~ Hazen, ~omas L 
Subject~ Kathleen’s spouse 
] am having a menta~ moment ]~e~e Tv~h his na~ne. ~He ~ diverse, smarE~ wel]-spo~en and very thoushffuL Started his ca~ee~ at Simpson 

"]-T~achot~ I ~I-[~ Now ho is sett~$ up a bac~--office operaEion for CredR Suisse in RTP. ~E ~a~es the ~--house $uys a IRtle £~ciaI se~vices-- 

heavy~ and it means ~o wo~nen othe~ th~n I Assa. What do yo~ think? 

Bernard A. Burk 

Assiskant Professor of Law 

Faculty Fellow, Parr Cen{er for E{hics 

University of North Carolina School of I 

Van Hecke-Wettach Hal1 

Campus Box No. 3380 

Chapel Hill, Noah Carolh~a 27599 

burk@mzc.edu ................................... 

(o) (919) 962.-3688 



From: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Thursday, August 15, 2013 2:25 PM 

Burk, Bernie <baburk@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Re: Kathleen’s spouse 

Bernie, 

I may be wrong but I believe he was outside counsel with a big firm and has just started in-house since they a rrived. If that is the case, I think giving him a year before inviting him 

as inside counsel would be advisable. 

Tom 

papers on my 5SRN Author P~qe: 
9 c b~t--t-~-~;~j-~--a--~--e-~Ls-~s--s--r--n-~-c-~-m--/--s--~-~[.-3-/--c-f--~-d-~-e-~/-A~£~A~b~:~&~[~5-#-~2~#. 

From: <Burk>, Bernie <baburk@email.unc.edu> 

Date: Thursday, August 15, 2013 1:44 PM 

To: Lissa Broome <lbroome@email.unc.edu>, Tom Hazen <thazen@unc.edu> 

Subject: RE: Kathleen’s spouse 

Tom, let me know ff you have concerns. I arn pretty sure Lhat the Thomases are away on vacation this week, but I’ll find Courh~ey nexL week. 

Bernard A. Burk 

Assistant Professor of I~aw 

baculty Fellow, Parr Center for Ethics 

University of North Carolh~a School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, Noah Carolina 27599 

burk@unc.edu 

(o) (919) 962-3()88 

C’~ 

From: Broome, Lissa L 
Sent= Thursday, August 15, 2013 1:42 PN 
To= Burk, Bernie; Hazen, ~omas L 
Subject= RE: KatNeen’s spouse 
Hi Bernie--Vrn fine w~th you exploring w~th Courtney whether he th~nks th~s is something ~:or which he ~s suited and I’m confident heql te~ us ~f he doesn’t tNnk 
thb ~s up h~s alley. 
Unless Torn objects, have at ~t, and let us know the result, 
Thanks, 

F~m= Burk, Bernie 
Sent= Thursday, August 15, 2013 1:40 PN 
To= Broome, Lissa L; Hazen, ~omas L 
Subject= RE: Kathleen’s spouse 
No, I thNk you have i[ righL I c~t only assume the[ Grog knows of him because he (his name is Courhtey ---- I finally remembered) must have 

some role in evaluating or coordinating use of a Legal Process ~tsourcer. But bottom line, the fit does appear imperfecL I would have no 

problem talking to him about whether his responsibilities and experience make him suited - we have socialized with the ~omases since 

fftey arriw~d. If you’d prefer to do [hat, Lissa, tt-tat’s f~eo Or we can wait and see if you find someone you consider a bekker fit. Let me know 

what you prefer. 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr (:enter for Ethics 

University of North Carolina School of Law 



Van Hecke-Wett, ach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolit~a 27599 

burk@unc.edu 

(o) (919) 962--3688 

~c) 
F~m~ Broome, Ussa k 
Sent~ Thursday, August 15, 2013 1:34 PH 
To: Burk, Bernie; Hazen, ~omas L 
Subject: RE: Kathleen’s spouse 

~ thought of him too when ~ read Greg’s ema~L Only negatives are that he has only been ~n this ro~e for ~ess than 5 months and my understanding~s that the role he 

is p~a,¢ing was ~n sL~pporting the Corporate Secretary, but ~ may have gotten ~t wrong. 

Wh~t does everyone think? 

L~ssa 

F~= Burk, Bernie 
Seat; Thursday, August $5, 20~3 $:26 PN 
Te= Broome, Lissa L; Hazen, ~omas L 
$~bject= Kathleen’s spouse 

~ am having a mental moment l~ere with his name. He is diverse, smart, well-spoken and very thoughtful. S~a~ted his career at S~mpson 

Thacher, ~ th~k. No~, he is se~btg up a back-office operation for Credit Suisse in R’I-P. It makes [he ~-house guys a Ii[[ie f~ciai services-- 

hea~5,, and it mea~s no women other fl~an L~ssa. Wha~ do you th~k? 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of Nort]~ Carolhaa School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@unc, edu 

(o) (919) 962--3688 

(c) 



From: 

Sent: 

To: 

Subject: 

Marvin Genzer <marvin@genzer.org> 

Sunday, August 18, 2013 8:12 PM 

Broome, Li s~ L <lbroome@emad.unc.edu> 

Re: Advice on a corporate counsel paJ~elist tbr an ethics program 

Hi Lissa, 

I didn’t respond right away since I was toying to think of those who might add to the program. There are a number of recommendations I would initially have that 

would fit the NIl, but they wouldn’t add gender or racial divel~ity to the program. 

However, there is one lawyer that I now think would be a great addition. She is Teresa Artis, the current President of our Chapter. She has a stellar resume, most 

recently having been the GC of Capital Broadcasting in Raleigh. She left that position recently and is currently exploring various options. I do know she has strong 

connections with UNC (she is an undergraduate alum - law school was Harvard) and I believe she is working with tblks "there, possibly in the journalism aacea. But in 

her GC position, she was the only lm~yer so she had significmat experience with legal services. I suspect she will be happy to pa~:ticipate m~d will ~tisI) both prongs of 

the diversity you axe seeking. 

Her contact intbrmation is: 

tarti~co,ncounsel.net 
Feel tree to note that I suggested her. 

Maxvin 

Marvin Genzer 

245 Stony Branch Trail 

Chapel Hill, NC 27516 

919-933-8627 Home/Office 

Cell 

marvin~,qenzer orq 

On Aug 13, 2013, at 5:31 PM, "Broome, Lissa L" <lbroome~email.unc.edu> wrote: 

Hi Marvin - 

I am working with two colleagues on putting the final touches on our annual ethics program for business lawyers, the Dan K. Moore Program in Ethics. This year’s 

topic is The Changing Model of Legal Services Delivery in the "New Normal." I have attached the agenda for your review. We have a great line-up of panelists, 

including Bob Johnson, GC of BB&T; and Greg McPolin, Managing Director of Pangea3, the leading legal process outsourcing firm. We would love to add some 

gender or racial diversity to our program. I thought I would reach to you to see if you have suggestions for in-house counsel in the area who would add diversity 

and who you think might have something to add to the discussion about the issues of legal services delivery. 

I appreciate your advice and guidance. 

Thanks so much. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: httpl//ssrn.com/author=248720 
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<NC Bar Information DKM 20] 3.docx> 



From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.unc.edu> 

Wednesday, August 21, 2013 11:03 AM 

H~en, Thomas L <th~en@unc.edu?~; Broome, Lissa L <lbroome@email.unc.edu> 

RE: DKM recent development 

T1-tis is an interesting issue, and thanks for pokqtkqg it ouL I actually litigated and lost one of the badly decided cases denykqg ~ ~-firm 

privileg~ (pains m~ to this day). I can certainly address this. ~e only concern is that the issue is a little narrow: whether and when 

commmnications m a private law firm between a ~awyer in the firm and ff~e firm’s inside counsel (assuming it has one) are privileged. I can 

presex~t the issue from both sides---- youql no{e {t~at the ACC filed m~ m~cus brief m one of the recex~t sta{e supreme court cases on the issue 

taking the client’s point of view (as one would expect), and arguing that sud~ communications are not privileged. ~at is a rule that is 

favorable to clients (even though, to telegraph my poh~t of view wikln characteristic subtlety, it is inconsistent with every policy reason for the 

existence of the privilege, at odds with the rest of the law of privilege, ~d ungrounded h~ any relevant precedent other fl~an the badly 

decided handful of cases flxe ABA resolution criticizes). ~is is not an issue to which we should devote a h~ll hour in my view, but it’s 

probably good for 20 minutes. 

Bernard A. Burk 

Assistant Professor of Law 

Fa~axlty Fellow, Parr Center for Ethics 

University of Nord~ Carolina School of Law 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@uncoedu 

(o) (919) 962-3688 

(c) 

F~m~ Hazen, Thomas k 
$ent~ Wednesday, August 21, 2013 10:iS AN 
T~ BurK Bernie; Broome, kissa k 
$ubje~t~ DKN recent development 
TNs might be o~ interest for the recent development section. 

Tom 

Thomas Lee Hazen 

C~;ry C. Bo.;.hc~m~r DLsd~;guished Prqt~ssor 

School of 

The LJnivers~Ry o~ North Ci~roJ~ni~ 

CB#3380 

Chapel H~L NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (9~9} 962-85(~ 

FAX: (91.9) 962-1277 

overnight delivery address: 

~00 R~dge Rosd 

Chape~ HN NC 27599-3380 

http:/ipapers.ssrn,com/sol3/cf dev/AbsBvAuth.cfm?per id=56295 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Wednesday, August 21, 2013 11:21 AM 

Burk, Bernie <baburk@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: DKM recent development 

Bernie, 

I agree that it is not a major issue to spend too much time on. As you suggest, it is worth mentioning. 

Tom 

Tl:~omas Lee Hazen 

School of Law 
The University of No~h. Carol~.a. at C hag el I-1]11 

Cl:~apeI Hill, NC 27599-3380 
EMAIL: thazen~unc.edu 
TEL: (919) 962~850,4 
FAX: (919) 962-1277 
overnight ddivery ad& e. s. 

100 Ridge Road 
Chapel i[--[i[l NC 27599-3380 

Wew my papers on my 55RN Aut.hof" Page: 

http://papers.ssrn.com/soB/cf_dev/AbsByAuth.cfm ?per id=56295 

From: <Burk>, Bernie <baburk@email.unc.edu> 
Date: Wednesday, August 21, 2013 11:02 AM 

To: Tom Hazen <thazen@unc.edu>, Lissa Broome <lbroome@email.uncoedu> 
Subject: RE: DKM recent development 

This is an interesting issue, and thanks for pointing it out. I actually litigated and lost one of the 
badly decided cases denying an in-firm privilege (pains me to this day). I can certainly address this. 
The only concern is that the issue is a little narrow: whether and when communications in a private 
law," firm between a lawyer in the firm and the firm’s inside counsel (assuming it has one) are 
privileged. I can present the issue from_ both sides-you’ll note that the ACC filed an amic us brief in 
one of the recent state supreme court cases on the issue taking the client’s point of view (as one 
would expecQ, and arguing that such communications are not privileged. That is a rule that is 
favorable to clients (even though, to telegraph my point of view with characteristic subtlety, it is 
inconsistent with ever}, policy reason for the existence of the privilege, at odds with the rest of the 
law of privilege, and ungrounded in any relevant precedent other than the badly decided handful of 
cases the ABA resolution criticizes). This is not an issue to which we should devote a full hour in my 
view, but it’s probably good for 20 minutes. 



Bernard A. Burk 
Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

Universi~, of North Carolina School of Law 
Van I--tecke-Wettach Hall 
Campus Box No. 3380 
Chapel Hill, North Carolina 27599 

burk@unc.edu 

(o) (919) 962-3688 

(c) 

From: Hazen, Thomas L 
Sent: Wednesday, August 21, 2013 10:18 AM 
To: Burk, Bernie; Broome, Lissa L 
Subject: DKM recent development 

This might be of interest for the recent development section. 

Tom 

Thomas Lee Hazen 

Cory C Boshomer Distinguished Proj~essor 

School of Law 
The University of North Carolina at: Chapel HiN 

CB#3380 

Chapel Hill, NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (9:!.9) 962-8504 

FAX: (9].9) 962-.l.277 
overnight delivery address: 

100 Ridge Road 

Chapel Hill NC 27599~3380 

Wew my p~per.~ on m.y SSRN Author Poge: 



Sent: 

To: 

Subject: 

Attach: 

tartis~comcounsel.net 

Wednesday, August 21, 2013 12:15 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

PaJ~el Recommendation 

Fenita Morris- Shepard bio.docx 

Hi Lissa, 
I would recommend Fenita Morris Shepard, an African-American female in-house attorney ~vith litigation expertise and legal management experience. Her varied work environments over a 20 
year legal career surely exposed her to ethic issues from multiple angles She is available and finds the topics interesting. However she would like to talk to you first to see if both of you 
think there is a fit (She is find if you think there isn’t one) 

had problems with her labcorp email address (I think I have it wrong) so I am sending her home email address: yahoo corn 

Let me know if you have problems reaching her 

Best, 

Teresa 



From: 

Sent: 

To: 

Subject: 

Fenita Morris- Shepard ~yahoo.com> 

Thursday, August 29, 2013 4:56 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Invitation to Participate in a Legal Ethics Program 

Hi Lissa, 

Thanks for thinking of m!! I am interested and will speak with Sandy about the progra!! Are you available to talk next week? 

Fenita 

Sent 12tom Fenita’s iPhone 

On Aug 23, 2013, at 10:35 AM, "Broome, Lissa L" <lbmome(tbemail.m~c.edu> wrote: 

Dear Fenita - My colleagues, Tom Hazen and Bernie Burk, and I are putting the final touches on our annual ethics program for business lawyers, the 

Dan K. Moore Program in Ethics. This year’s topic is The Changing Model of Legal Services Delivery in the "New Normal." We would love to have you 

join us for this program as a panelist. I have attached the agenda and additional information about the program for your review. 

Our other panelists, include Bob Johnson, GC of BB&T; and Greg McPolin, Managing Director of Pangea3, the leading legal process outsourcing firm. 

We asked Teresa Artis to join the group as an additional in-house representative, but her schedule precluded her participation. She was kind enough 

to enthusiastically recommend you to us. Last year, Sandra van der Vaart participated from LabCorp, so she can provide you with more context about 

the program if you’d like. 

We like our panelists to participate for the entire program (with the exception of the substance abuse portion to be conducted by Dr. Barbara 

Fredrickson). We try to have a discussion and would ask you to offer your observations about how you would approach various situations. 

The program is Friday, October 4 in Chapel Hill from 9:30 to 3:00. The night before we have a faculty dinner at 7:00 p.m. in a private dining room at The 

Crossroads Restaurant at The Carolina Inn where we will do a dry run of the topics to be discussed at the program. If it would be helpful, we can also 

provide a room for you to stay in Chapel Hill that evening at The Carolina Inn. 

Please let me know at your earliest convenience if I may answer any questions and if you are willing to join us. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

<imageOOl.jpg> 

<DKM 13 program outline (8-14).docx> 

<NC Bar Information DKM 2013.docx> 



From: 

Sent: 

To: 

Subject: 

Fenita Morris- Shepard @yahoo.corn> 

Monday, September 9, 2013 10:44 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Dan K. Moore Program in Ethics on October 4 

Hi Lissa, 

I apologize for not getting back to you sooner! Crazy busy.! Yes, I wonld love to serve on the panel in October! 

Please let me know if you need anv~thing fiom me in tke interim! 

Fenita 

Sent 12tom Fenita’s iPhone 

On Sep 9, 2013, at 10:12 AM, "Broolne, L issa L" <Ll?_r_~9_r_!!_e_~a_~__e_!_r_!~i!_#__r_Lc_:_e_st_u_> wrote: 

Hi Fenita - Please let me know if you are interested in serving as a panelist on our program which is coming up soon - October 4. I would be delighted 

to speak with you more about the program before you decide if that would be helpful. Just let me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www~[aw.unc.edu/centers/bankin~ 

Access my papers on SSRN at: http:!!ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Broome, Lissa L <lbroome@email.tmc.edu> 

Monday, September 9, 2013 12:50 PM 

Carlock, Jacqueline S <jcaxlock@email.unc.edu>; Fredrickson, Barba~ca L <blf@unc.edn>; Burk, Bernie <babnrk@email.unc.edn>; David 

Goldmma (dgoldman@mwe.com); ewinslow@brookspierce.com; greg.mcpolin@thomsonreuters.com; H~en, Thomas L 

<th~en@nnc.edu>; Broome, Lis~ L <lbroome@email.unc.edw~; RJJohn~n@BBmadT.com 

Fenita Morns- Shepaxd @ya~oo.com) 

New DKM Panelist 

DKM 13 program ontline (8-14).docx 

Friends - I am pleased to welcome FeNta Morris-Shepard to our panel. Fenita’s bio is pasted in below (so Jackie can add it to our website) and for the benefit of 

our other panelists. We are pleased to have another in-house counsel join Bob Johnson from BB&T. As we discussed, we will need materials from those of you 

who volunteered to prepare PowerPoint slides or outlines ideally by September 23. We also could use your help in recruiting folks from your firms/banks to 

attend. More information about the program is available at http:!/www.law.unc.edu/cle!dankmoore/. 

Welcome, Fenita. 

Lissa 

Fenita IVlorris-Shepard is Litigation Counsel for LabCorp. She is a career litigator and served under Janet Reno as an Assistant 

United States Attorney of the Civil Division in the Eastern District of North Carolina for eight years; worked as Senior Attorney 

at the Shanahan Law Group for four years; and has held numerous in-house counsel positions including Assistant General 

Counsel ~vith Wachovia Bank, N.A., and General Counsel of the North Carolina Education Lottery. Ms. Morris-Shepard 

graduated from the University of North Carolina at Chapel Hill mad earned her J.D. at North Carolina Central University. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t.t..P..~.w~.w~.w..~!~a~w~y~n..~c..:~e~d~u..~.c.~gn...t..e..~J~ 
Access my papers on SSRN at: .-h--t--t-[~-~:-/-/--s--s-~--n-:~-c-Q~--m-~-a-~y-t---h--~---r------~-2---4--8-~-7-~-2---~- 

Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Burk, Bernie <baburk@email.unc.edu> 

Saturday, September 21, 2013 4:20 PM 

Broome, Lissa L <lbroome@email.unc.edu:~; Hazen, Thomas <th~en@unc.edu> 

RE: Potential DKM issues for Hour 4 

Weber and Heineman-GC as Conscience of the Comany.docx 

Lissa axed Tom: 

Thanks to Lissa for these suggestions (nice work by your RA, by the way; does he have any friends who would like to help me?). I will 

follow up shordy wRh some choices from this very good list that I {t~h~k would complement the material we’re already addressing. 

However, as a complete or partial alternative, I also wanted to solicit your i~put on taking a portion (or more) of the last hour to talk about 

the role of the General Counsel and the role of outside counsel in a company’s overall ethical compliance. On the latter poin~ (outside 

counsel as "gatekeeper"), there is a recent ABA efl~ics opinion mentioned below that discusses the issue (I will review and comment furtherL 

O~ the former (GC’s role), there’s been some interesting commentary in the professional and national press recently. I will email you a small 

handful of short and very readable little opinion pieces (inclu drag some thoughtful stuff from former GE GC Ben Hememan) on the subject, 

as well as a N Y Times story from today or yesterday about what the highly regarded GC at JPMorg~Chase, Steven Cutler, did or could have 

done to prevent or 13]J~il3]Jze the "I,ondon Whale" problem. 

I think we would not need to ask our panelists to do a lot of preparation on this topic (maybe read these few short opinion pieces, which you 

can easily do N under an hour), and I bet we could ge~ a very ~terestRtg conversation going. Does d~is sound like a good idea to the two of 

you? 

Two "point-counterpoint" opinion pieces about the role of the GC are attached. I will email kl~e other material I’m d~in king about to you 

momentarily via software I ~se to store and organize my "current events" clipp~gs and other research (Evemote, which is an admirably 

simple tool to use). Let me k~ow what you think. 

Bernard A. Burk 

Assistant Professor of [ ,aw 

Fa;-dlty Fellow, Parr Cen{er for E{lnics 

University of North Carolina School of I 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, Noah Carolh~a 27599 

bu rk@u~z c. edu ................................... 

(o) (919) 962-3688 

From: Broome, Ussa k 
Sent: Friday, September 06, 2013 5:26 AN 
To: Burk Bernie; Hazen, ~omas k 
Subject: Potential DKN ~ssues for Hour 4 
Hi Tom & BerNe --- did the following research that may provide some i~eas for materials for hour 4 of {he DKM. 

Thanks, 
Ussa 
E~= #~ma~l.com @qma~Lcom] O~ Behalf Of 
Seat; Monday, September 02, 2053 9:$7 PN 
Te= Broome, Lissa L 
$~bje~t= Re: Some research work 
[ have pasted below the developments [ found in this area, and [ also attached it as a Word document just in case that’s also helpful. The NC 
Bar had a good number o~ related opinions, while the ABA had ~ew recent opinions. All references to "FEO" are to Formal Ethics Opinions from 
the Noah Carolina State Bar. 

Let me know if I should find more topics on any specific areas or from other sources. 
Can lawyers use Software as a Service (known as SaaS, or, getting software from the cloud) to save costs while still 
sufficiently maintaining confidentiality and security for client information? 
A FEO from late 2011 essentially says yes, SaaS can be used responsibly if attorneys minimizes risks, use due diligence, and regularly educate 
themselves on the security of the system. This 2013 report on cloud computing and the law discusses NC’s rule on page 20, and shows some 
criticized the FEO as likely to limit use of SaaS in NC which will make firms in the state less competitive. 
Many type of organizations (from solo practitioners to federal agencies) are using SaaS like Google Apps, and one website tracks the different 
state bar opinions on this practice. However, one setback recently was the LAPD dropping its plan to move with Google Apps to the cloud 
because it didn’t feel it would meet federal security guidelines. That decision dealt more with criminal law issues, but businesses might also 
.b__.e___.c_o._n__c_.e__r__n_.e__.d_. with meeting a stricter European Commission% Data Protection Directive. 
Can lawyers outsource clerical tasks to foreign jurisdictions without the informed, written consent of the client? 
A 2011 FEO says no. The attorney must have the informed, written consent of their client, even if the work outsourced is administrative in 
nature and not legal work. This consent may be incorporated into the employment agreement. 
This may be relevant to business lawyers since outsourcing things like transcription to independent contractors on www.oDesk.com and 
www.elance.com is becoming more popular and cost-effective. 
Can a lawyer familiar with the policies, practices, and litigation strategies of an organization from serving as their counsel 
work in a new law firm that represents their former client’s adversaries? 
A FEO from late 2012 provided guidelines for navigating this potential conflict of interest from a number of perspectives. The typical answer 
to the various scenarios is that a proper screening will overcome most conflicts. 
In a dispute with an employer, does a lawyer need to avoid communicating by email with their client over the employer’s 



email system? 
A FEO from late 2012 says yes, the lawyer must avoid communicating with their client over the employer’s email system if there is a risk that 
the employee will find and read the emails. 
The FEO contains other variations on the issue of attorney-client communications being accessible on employer email systems, such as 
whether the employer attorney should direct employer to retrieve the employee’s personal emails from the system (depends on the law 
relating to discovery and production of employee email). 
The ABA also released a ._F___o___r___m____a_J____O__pj__n_j___q__n_. in 2011 that said a lawyer sending or receiving substantive communications with a client via e-mail 
must warn the client about the risk of sending or receiving electronic communications using a computer or other device, or e-mail account, 
where there is a significant risk that a third party may gain access. 
Hay a North Carolina lawyer or law firm enter into an agreement to participate in a "network" of lawyers for a company? 
An FEO from late 2012 addresses the rise of companies that offer their services, usually on the internet, which give access to a network of 
lawyers that provide litigation or administrative support for clients with a particular type of legal or business issue, such as mortgage defaults. 
The FEO spells out when this type of arrangement is allowed. The FEO also addresses special arrangements, such as exclusivity clauses, that 
these companies might try to establish with NC lawyers. 
Does the lawyer have to serve as a "gatekeeper" for detecting and combating money laundering and terrorist financing? 
The ABA issued a Formal Opinion on this is May 2013, saying that lawyers are not "gatekeepers". Rather, they must use due diligence to 
balance the profession’s rules on client confidentiality with the rule against aiding illegal activities. 
What is the line between protected client-attorney communications on legal matters and unprotected communications on 
business matters? 
This _o___n__Jj__n____e___ypdate from Pillsbury Law highlights a recent federal decision out of Florida from 2012 that drew several bright line rules. Here is 
a notable excerpt: 

The judge refused to grant a presumption of privilege to documents or communications simply because the document was 
labeled "Confidential - Attorney Client Privilege." With respect to emails, if the "To" line was addressed to both in-house counsel 
and a non-lawyer, the judge ruled that the email could not have a primary purpose of seeking legal advice, making it not 
privileged and therefore discoverable. The judge also ruled that numerous emails were not privileged because no attorney was 
included in the "To" or "From" lines, even if an attorney was included in the "cc:" line. 

Ethics Concerns for Transactional Lawyers 
This was a 2012 post on the Credit Slips blog talking about transactional attorney ethics. The author mainly points out that the 
compartmentalized nature of the work often prevents attorneys from seeing wrongdoing that can only be seen from a broader perspective. 
2013 Symposium on Ethics for Transactional Lawyers 
The Northern Kentucky Law Review held a symposium in 2013 titled "Legal Ethics for the Transactional Lawyer". I didn’t see any clearly 
defined and pressing issues that popped out at me, but here are the articles that came out of the symposium: 

Should Borders Hatter to the Transactional Lawyer? 
When Your Client Is an Organization = Some of the Problems Not Resolved by Rule 1.13 
Legal Ethics. Commercial Practice. and the Certaint~ ]Imperative: A Cautionary Note 
Technology - A Hotivation Behind Recent Hodel Rule Revisions 
__C____o____m___p___r__~___m___i__s__i__n__g____L___o__y__a__!___ty___~and How the ABA Hade Thing_s_____W_o____r__s_e_) 

On Tue, Aug 13, 2013 at 5:23 PM, Broome, Lissa L <lbroome(~)email.unc.edu> wrote: 

Hi       Tom Hazen, Bernie Burk and I are working on the Dm~ K. Moore Program in Ethics which will be held on October 4. One segment of the program is 

supposed to "review prol~ssionaJ responsibility issues faced by business la~vyers such as contlicks of interest, the duty of confidentiaJity, attorney-client privilege, and 
the orgmaization as a client a~d highlight recent developments in the~ aareas. 

So this deals ruth 
MRPC 1.6 (confidentiality) 

1.6-1.10 (conflicts) 

1.13 (organization as a client) 

Attorney-client privilege (evi&nce rule, not ethics role) 

When you have time (no need to do before or during your vacation), let me know if you can find any recent developments in an?’ of these areas as they pertain to 
lavv3/ers in a transactional practice (or relating to business deals gone bad). One place to sIart is the NC State Bar website to see if there are any relevant recent ethics 
opinions. 

You might also do some googling. 

A good site is Freivogel on Co~Nicts http:/,’www.freivo~,elonconflicts~com,’. 

Thank~ 
LB 

Lis~ L. Broome 

Wells Fargo Professor of Banking Law 

Director; Center tbr Banldng and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wetmch Hg,1 

Chapel Hill, NC 27599-3380 

919.962.7066 

httg:/,,’ww~,.lawuunc.edwcente~,_w’bankdn~ 

Access my papers on SSRN at: http:/issrn.com,’autho~-248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Goldmm~, David z<lgoldman@mwe.com~ 

Monday, September 30, 2013 2:29 PM 

Burk, Bernie <baburk@email.unc.edu>; Broome, Lissa L <lbroome@emaJl.unc.edu> 

Hazen, Thomas <thazen@unc.e&~ 

RE: DKM P~el 

I know that it is late, and I do not know it: he is avaiN~ble, but another’ choice would be a £artner in our Boston office named Byron Katogerou. 

closely w~th me in our "new Mea" efforts. I c~n ask ~f you wou~d like. He ~s a former in-house GC at Tyco. 

David Go~dman 

McDermott W~I & EmeP~ LLP 
340 Madison Avenue 

New Yo~’k, New York 10~ 73 
Offk:e Tel: 212 547 5512 
Ce~k 
Home Tek 203 208 0927 
eFax: 646-,390-.288] 

e~maH: dgoldmen@mwe.com 

F~m: Burk, Bernie [mailto:baburk@emaKunc,edu] 
Sent: Monday, September 30, 2013 ~1:26 AN 
T~: Goldman, David; Broome, Lissa L 
~e: Hazen, Thomas 
Subject: RE: DKM Panel 

He works very 

Please do not dew,re more than thi~±y seconds to this question, but can you imagine anyone at MWE who might have an interest in 

sitUng in at this point? We can contract him or lner so you need not worry abou[ it. 

Bernard A. Burk 

Assiskant Professor of Law 

Facu]ty Fel]ow, Parr Center for Ethics 

University of Norff~ Carolina School of l.aw 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel Hill Norkln Carolh~a 27599 

burk@mzc.edu 

(o) (919) 962-3688 

(c) (919) ~8-8992 

F~m: Goldman, David [ma~lto:dqoMman@mwe.com] 
Sent: Monday, Sep~mber 30, 2013 11:22 AM 

Te: BurK Bernie; Broome, kissa L 
¢~: Hazen, Thomas 
SubjeCt: RE: DKM Panel 

[~ssa and Bernie, 

~ am sorry, very sorry, to report that I w~H not make ~[: to Chapel I-tilL 

~ hope it goes well; more, I hope that you keep my contact ~l[:ormat~on for next year[ 

David 

DavM GoMman 
McDermott W~]I & Emery LLP 
340 Madison Avenue 
New Yerk, New York 10173 
Office Tel: 212 547 55~2 
Ce~k 
Heine rek 203 208 0927 
eF~x: 646-390-2861 
e-ma~l: dfloMman~mwe.com 

F~m= Burk, Bernie [E~_[[~;_~_b_ME~_¢~M=~_t~Ag~M] 
$entl Monday, September 30, 2013 9:49 AN 
Te~ Broome, Lissa L; Goldman, David 
~ Hazen, Thomas 
SubjeCt~ RE: DKN Panel 

Ditto. Best wM~es for a fast and favorable result. 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolina School of Law 

Van Hecke-WeRach }-{all 

Campus Box No. 3380 

Chapel Hill, Norkh Carolb~a 27599 

burk@unc.edu 

(o) (919) 962-3688 



From: Broome, Lissa L 
Sent: Monday, September 30, 20:~3 8::~7 AM 
To: Goldman, David; Burk, Bernie 
Cc: Hazen, Thomas 
Subject: RE: DKM Panel 

David -T’hanl~s for d~e alert 

Take csre~ 

Ussa 

~ Goldman, David [mailto:d~oldman@mwe,coml 
5~Bt~ Monday, Sep~mber 30, 20~3 7:2£ AM 
T~ Broome, Lissa L; Burk, Bernie 
Subject: DK~ Panel 

~ am wdth~g w~th ~ r~gret~ab~ 

There ~ a ~oss~b~Hty----~ wH~ know more B~ter today--that ~ may no~ be able to get to North Caro~ th~ w~ek. 

Not ~ar~cv~aHy ~F~ t~r~at~n~g~ but ~orn~th~ng that may ~e~d to b~ taken care oF w~thout 

~ wanted to ~t y~u know. ~ w~ adv~s~ ~ ho~, by ~nd of today. 

D a 
Daqd G~dman 

~cDermott W~I & Emery LLP 
340 Mad~sen Awmue 
New York, New York S0173 
Office Tel: 212 547 55~2 

Home TeL 203 208 0927 
eFax: 646-390~2881 

IRS Circular 230 Disclosure: To comply with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained herein (including any attachments), 
unless specifically stated otherwise, is not intended or written to be used, and cannot be used, for the purposes of (i) avoiding penalties under the internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter herein. 

This message is a PRIVILEGED AND CONFIDENTIAL communication. This message and all attachments are a private communication sent by a law firm and may be 
confidential or protected by privilege. If you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution or use of the information contained 
in or attached to this message is strictly prohibited. Please notify the sender of the delivery error by replying to this message, and then delete it from your system. Thank you. 

Please visit http://www.mwe.com/for more information about our Firm. 



From." 

Sent: 

To: 

Subject: 

Batty, David L. <DBa~@mnston.com> 

Monday, September 30, 2013 2:35 PM 

Broome, Li ssa L <lbroome@emaJl.unc.edu> 

Bernie Burk <bemie.burk@bernieburk.com>; H~en, Thomas <th~en@unc.edu> 

RE: DKM Proglam Request 

Sure, I’d love to help out. Approximately what time would I be speaking? I had planned to drive up Friday AM. I’fl need ~o see if l can move a few things around to 

be able to come up Thursday night. 

David L. Batty 

D: ÷I (704) 350-7720 

M 

ww~.winston.oom 

Strawn LLP 

Frera: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Nonday, September 30, 20:t3 2::t8 PN 

Te-" Bath/, David L. 
C¢: Bernie Burk; Hazen, Thomas 
$,,bject; DKM Program Request 

Hi David - I hope you are doing well. I was pleased to see that you signed up for the DKM program. We had a last minute speaker cancellation (David Goldman from 

McDermott Will) and Tom, Bernie, and I wondered whether you would be willing to join us as a panelist to provide perspective from a larger firm on hiring and 

training associates, streamlining the provision of routine legal services through legal outsource providers or in other ways (contract attorneys, temp attorneys, 

etc.), and interactions with general counsel. 

If you say yes, you will get: 

* A refund of your registration fee 

* Reimbursement of your mileage to Chapel Hill 

* Thursday night accommodations at The Carolina Club 

* Dinner on Thursday (at 7:00 p.m.) with all the panelists to do a run through of the program and 

* CLE teaching credit 

Let me know if you’re willing to step in and I can send you some more materials to help get you up to speed (there’s not a whole lot to read). I have attached our 

most recent working outline. You would substitute for the other David, but we might need to massage this a little bit based on your experiences. 

Thanks so much for considering this last minute invitation. The other panelists include Bob Johnson (BB&T), Fenita Morris-Shepard (LabCorp), Ed Winslow (Brooks 

Pierce), Greg McPNin (Pangea3, legal outsource provider), and Bernie Burk (from our faculty). 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _h_t_t_p__~//__s__s_[_n__:_c_o_m__/_O_u___t__h__9__r_:E_2__z_!__8_Z~_Q 

Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 

The contents of this message may be privileged and confidential. Therefore, if this message has been received in erron please delete it mthont reading it. Your receipt 

of this message is not intended to waive m~y applicable privilege. Please do not disseminate this message mthout the permission of the author. 

****************************************************************************** Any tax advice contained in this email was not intended to be 

used, and cam~ot be used, by you (or any other taxpayer) to avoid penalties under the Internal Revenue Code of 1986, as amended. 



Frolil: 

Sent: 

To: 

Subject: 

Batty., David L. <DBa~-@winston.com> 

Tuesday, October 1, 2013 10:53 AM 

Broome, Lis~ I <]broome@emaJl unc edu> 

Bernie Burk <bernie.burk@bernieburk.com>; Hazen, Thomas <th~en@unc.edu>; CMock, Jacqueline S <jcarlock@emaiLuuc.edu>; 

Westeflun& Lance S <lancew@unc.edu> 

RE: DKM Program Request 

Lissa, I will be able Lo get to Chapel Hill Thursday~ 

Just to confirm --dinner is at 7 at the Carolina Chub, correct? Is the hotel reservation at the Carolina Inn? 

Thanks. 

David L. Batty 

D +! (704)350-7720 

M: 

Strewn LL.F-’ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Monday, September 30, 20:t3 4::t2 PM 
To: Batty, David L. 
Co: Bernie Burk; Hazen, Thomas; Carlock, Jacqueline S; Westerlund, Lance S 
Subject: RE: DKM Program Request 

Thanks, David~ It would be great if you could join us Thursday night for dinner at 7:00 since that will be an opportunity for you to hear what the other panelists are 

going to discuss and we could hear how your views will fit into the discussion. 

We’ll hold David Goldrnan’s room for you, but let us know if you won’t be able to ioin us un~:il Friday so we can h:,~: the room go. 

Jackie and l_anc~?, pleaae cote that you we rrH~y need to change tfH? name? on the room or caecel [:he room if David Batty cannot joie us until Friday. 

Lissa 

From: Batty, David L [mailto:DBatty@winston.com] 
Sent," Monday, September 30, 20:t3 2:36 PM 

To: Broome, Lissa L 
Co: Bernie Burk; Hazen, Thomas 
Subject: RE: DKM Program Request 

Ignore my prior question -- I see the attachment had the starting times. I’1] be there either way~ I’ll let you know if I need the hotel room Thursday night. 

David L, Batty 

D +! (704)350-7720 

M: 

From: Broome, Ussa k [mailto:lbroome@email.unc.edul 
Sent: Monday, September 30, 2013 2:18 PM 

1"o: Batty, David L 

Co: Bernie Burk; Hazen, Thomas 
Subject: DKM Program Request 

Mi David - I hope you are doing well. I was pleased to see that you signed up for the DKM program. We had a last minute speaker cancellation (David Goldman from 

McDermott Will) and Tom, Bernie, and I wondered whether you would be willing to join us as a panelist to provide perspective from a larger firm on hiring and 

training associates, streamlining the provision of routine legal services through legal outsource providers or in other ways (contract attorneys, temp attorneys, 

etc.), and interactions with general counsel. 

If you say yes, you will get: 

* A refund of your registration fee 

* Reimbursement of your mileage to Chapel Mill 

* Thursday night accommodations at The Carolina Club 

* Dinner on Thursday (at 7:00 p.m.) with all the panelists to do a run through of the program and 

. CL[ teaching credit 

Let me know if you’re willing to step in and I can send you some more materials to help get you up to speed (there’s not a whole lot to read). I have attached our 

most recent working outline. You would substitute for the other David, but we might need to massage this a little bit based on your experiences. 

Thanks so much for considering this last minute invitation. The other panelists include Bob Johnson (BB&T), Fenita Morris-Shepard (l_abCorp), Ed Winslow (Brooks 

Pierce), Greg McPolin (Pangea3, legal outsource provider), and Bernie Burk (from our faculty). 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t.t..P..~.w~.w~.w..~:!~&w~y~n..~c..:~&d~u..~.c.~e..~n...t.~E~#~E~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.nnc.edu~ 

Monday, October 7, 2013 10:23 AM 

Fredrickson, Barbara L <blt@unc.edu-~; Burk, Bernie <baburk@email.unc.edu-~; ewinslow@brookspierce.com; 

greg.mcly,~lin@thom~nreuters.com; Hazen, Thomas ~thaz~en@unc.eda>; Broome, Lis~ L <lbroome@email.unc.edu>; 

RJJohnson@BBa~dT.com; Fenita Morris- Shepard ,~yahoo.com); David Batty @gmail.com> 

Westedun& Lance S <lancew@unc.edu> 

Dan K. Moore Program in Ethics 

Friends -Thanks so much for participating in last Friday’s program. We thought the program went very well. We have received many positive comments from 

members of the audience already. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it already, Lance Westerlund will circulate a form that you can use for reimbursement of your travel (airfare or mileage) and other 

miscellaneous expenses. Hopefully, your hotel and parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will also be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we can improve the program. 

Thanks again for giving us so much of your time for our program. 

Lissa, Tom, and Bernie 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http: [[www.law.unc.edu/centers/banking 

Access my papers on SSRN at: b_t_t_p_~//__s_s._r_.n__,_.c_o._m_/a._u_t__h__o_.r_.---__2_~!8_Z.2_~ 
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Fl’om: 

Sent: 

To: 

Subject: 

David Batty @gmaikcom> 

Monday, October 7, 2013 10:31 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: Dan K. Moore Program in Ethics 

Thanks for including me. It is somewhat freeing to jump in at the last minute -- didn’t have tilne to stress about Iny presentation, just got to react to the questions and the 

other panelists. Bernie and Tom did a great job moderating and the other panelist were top notch. 

I mentioned this to Jackie, but I’ll put a plug in with you as well -- I hope that the Festival of Legal Learning considers a section or two on NC’s new voting laws. I 

attended a presentation by Chris Brook (Legal Director of the NC ACLU) last night on the new laws and the lawsuit filed by the NC ACLU. He attended Carolina 

Law and taught as an adjunct for several years, so you probably know him. I think he would be a great speaker. I’d be hapw to help organize or coordinate that panel 

as well. 
Hope you had a good weekend. 

- David 

On Mon, Oct 7, 2013 at 10:22 AM Broolne Lissa L <lbroome(~email.unc.edu> wrote: 

Friends 

members of the audience alreox~y. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it aJready, Lance Westerlund will circulate a form that you can use lbr reimbursement of your travel (mrtZare or mileage) and other 

miseellaneous expenses. Hopefully, your hotel ~md parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will al~ be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we c~m improve the program. 

Thanks again for giving us so Inuch of your time for our pmgrmn. 

Lissa, Tom, and Bernie 

Lissa L. Broome 

Wells Fargo Professor of Bankn~g Law 

Director, Cen~r tbr Banking and Finance 

[~C School of Law 

CB#3380, Van Hecke-We~ach 

Chapel Hill, NC 27599-3380 

919.962.7066 

h~p://~v.law.unc.edu/centers/ban~ng 

Access my papers on SSRN at: ht~p:i/ssrn.co~author=:248720 

::N:: D~scription: 
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From: 

Sent: 

To: 

Subject: 

Johnson, Robert J - Winston- Salem, NC <RJJohnson@BBandT.com> 

Monday, October 7, 2013 6:27 PM 

Broome, Li s~ L <lbroome@ema]l.unc.edu> 

RE: DaJ~ K. Moore Program in Ethics 

Lissa, 
Thank you [or the opportunity to participate on the distinguished panel. It was a real treat to work with you, Tom and Bernie. I particularly enjoyed the conversation and active 
discussion with the audience. Thank you as well for the wonderful dinner and accommodations for the evening. I look forward to seeing you all again soon. Take care. 
Bob 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, October 07, 2053:10:23 AM 
To: Fredrickson, Barbara L; Burk, Bernie; ewinslow@brookspierce.com; greg.mcpolin@thomsonreuters.com; Hazen, Thomas; Broome, Lissa L; ,1ohnson, Robert _1 - Winston- 
Salem, NC; Fenita Morris-Shepard @yahoo.corn); David Batty 

C¢: Westerlund, Lance S 
Subject: Dan K. Moore Program in Ethics 

Friends -Thanks so much for participating in last Friday’s program. We thought the program went very well. We have received many positive comments from 

members of the audience already. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it already, Lance Westerlund will circulate a form that you can use for reimbursement of your travel (airfare or mileage) and other 

miscellaneous expenses. Hopefully, your hotel and parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will also be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we can improve the program. 

Thanks again for giving us so much of your time for our program. 

Lissa, Tom, and Bernie 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t..~.~:.~.w..~.w...W...~La.~.w..~.u...n...c.:~.e.~.d.~u..~c...e...n.~t.~.e..r.~s.~.b..a...n...~L~.~ Access 
my papers on SSRN at: -h---t-t-~--1/-/---s--s-~-n--.--c---~---m--/---a--u---t--h--9--r-~t-2--z-}--8---7--2---~- 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Westerlund. Lance S <lancew@unc.edu:, 

Tuesday, October 8, 2013 9:44 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Fredrickson, Barbara L <blf@unc.edu-~; Burk, Bernie <baburk@email.unc.edtr~; 
ewinslow@brookspierce.com; greg.mcpolin@thomsonreuters.com; Hazen, Thomas <th~en@unc.edu>; RJJohnson@BBandT.com; Fenita 

Morris- Shepard             ~yahoo.com); David Bat~       @gmail.com> 

TRAVEL REIMBURSEMENT: Dan K. Moore Program in Ethics 

TravelReimbursementForn~- 2013DKM.pdf 

Dear afl, 

It: you have travel expenses t:or reimbursemenL please return the attached form afor~g with any receipts to rne at: .[_a___n__£_e____w____@______u___n__£:__e__d___u_.. 

The "home address" find on the form is where your reimbursement check will be sent to, so feel free to substitute your business address if you prefer that we 

mail it there. 

Electronic copies of receipts are sufficient, bu~: hard copies can be mailed ~:o: 

Latree Westerlut~d 

Campus Pox 33,30 

Chapel Hill, NC 27599 

Thank you, 

Lance Westerlund 
Conference and Special Events Coordinator 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (919) 962-1679 
Fax: (919) 8~3-7779 
Email: lancew@unc.edu 

Frera: Broome, Lissa L 
Sent: Nonday, October 07, 20:t3 10:23 AN 
To: Fredrickson, Barbara L; Burk, Bernie; ewinslow@brookspierce.com; greg.mcpolin@thomsonreuters.com; Hazen, Thomas; Broome, Lissa L; Pd3ohnson@BBandT.com; 
Fenita Norris-Shepard @yahoo.corn); David Batty 
Cc: Westedund, Lance S 
Subject: Dan K. Moore Program in Ethics 

Friends -Thanks so much for participating in last Friday’s program. We thought the program went very well. We have received many positive comments from 

members of the audience already. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it already, Lance Westerlund will circulate a form that you can use for reimbursement of your travel (airfare or mileage) and other 

miscellaneous expenses. Hopefully, your hotel and parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will also be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we can improve the program. 

Thanks again for giving us so much of your time for our program. 

Lissa, Tom, and Bernie 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.unc.edu> 

Tuesday, October 8, 2013 9:58 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: DaJ~ K. Moore Program in Ethics 

He is a terrific guy. I corresponded with him separately yesterday conveyNg my own thanks ~d inquiring how you and I could help him 

advance the new lawyer recruiting and training initiative that he is pursuing. His response was that they are thinking that they will begin 

with a summer associate in the summer of 2014, who is essentially auditioning for a permanent job offer beginning in tl~eir leadership 

traNing programo So you and I should put our heads together about how to provide him the recommendation(s) we pro~fised him. 

Obviously (to me at least) this is a great opportunity for someone. 

Bernard A. Burk 

Assistant Professor of [,aw 

Faculty Fellow, Parr Cen{er for E{hics 

University of N or {h CarolNa School of Law 

Van Hecke-Wettach Hal1 

Campus Box No. 3380 

Chapel Hill, Noah Carolina 27599 

b u rk.@mz c. edu ................................... 

(o) (919) 962.-3~88 

F~m: Broome, kissa k 
Sent~ Monday, October 07, 2013 9:42 PM 

To~ Burk, Bernie~ Hazen, ~omas 
Subject: ~: Dan K. Moore Program in Ethics 

FYI. 

Fmm~ Johnson, Robe~ 3 - Winston-Salem, NC [mail~:R33ohnson~BBan~.com] 
Sent~ Monday, October 07, 2013 6:27 PM 

To: Broome, Lissa L 
Subject; RE: Dan K. Moore Program in Ethics 

LiBsa, 
Thank you for th~ oppo~unity ~o pa~icipale on lh~ d~lin~uisl~ed panel. I~ was a real treal to work with you. Tom and Bernie. I pa~icularly enjoyed lhe conversation and acfiw 
d~BcuBBion with the audience. Thank you a~ well for the wonderful dinner and acoornrnodafionB fo~ the eveNn~. I look fo~ard to ~eein~ you NI a~a~n Boon. Take care. 
Bob 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Monday, October 07, 2013 10:23 AM 
To-" Fredrickson, Barbara L; Burk, Bernie: ewinslow.@, brookspierce.com; greg.mcpolin.@,thomsonreuters.com; Hazen, Thomas; Broome, Lissa L; Johnson, Robert J - Winston- 
Salem, NC; Fenita IVlorris-Shepard ~yahoo.com); David Batty 
Ce: Westerlund, Lance S 
Subject-" Dan K. Moore Program in Ethics 

Friends -Thanks so much for participating in last Friday’s program. We thought the program went very well. We have received many positive comments from 

members of the audience already. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it already, Lance Westerlund will circulate a form that you can use for reimbursement of your travel (airfare or mileage) and other 

miscellaneous expenses. Hopefully, your hotel and parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will also be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we can improve the program. 

Thanks again for giving us so much of your time for our program. 

Lissa, Tom, and Bernie 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.unc.edu> 

Monday, October 28, 2013 6:08 PM 

Broome, Lissa L <lbroome@emml.unc.edu-*; H~en, Thomas Lee <th~en@unc.edu> 

RE: Da~ K. Moore Program in Ethics 

~l-T~anks for assemblh~g all khis i~fformation. Ik does seem to me that most of the respondents (who comprised about half the attendees) liked 

fl~ program. I s~e the criticisms as scattered and modest. Personally, I fl~ought the substance turned out quite well. 

That said, the reduced attendance was unfortunate, as is the fhmncial 1oss. This may be heretical, but it appears that the loss is roughly equal 

to the program directors’ fee. I would have no obje~lion to rebating the fee ff that helps keep the program gong. I’m also content ko leaw~ 

well enough alone, and hope for the best next year. Your thoughts? 

Bernard A. Burk 

Assistant Professor of [ 

Faculty Fellow, Parr Cenker for Eklnics 

University of North CarolNa School of Law 

Van Hecke-Wettach Hal1 

Campus Box No. 3380 

Chapel Hill, Noah Carolh~a 27599 

bu rk@u~z c. edu ................................... 

(o) (919) 962.-3688 

F~] Broome, Lissa L 
$~t: Monday, October 28, 2013 5:54 P~ 

T~ Hazen, Thomas Lee; BurK BerNe 
$~bj~t: ~: Dan K. ~oore Program in EthiCs 

EH Tom an~ Bernie-- Unfor~unsEe~y, our ~ow 8~Eendsnce resu~te~ ~n a ~oss th~s year. We’U need ~ fi~re ou~ how ~ change Ehat go~n~ ~orward. MosE o~: the 20 

peoD~e who responde8 ~o ~he evah~a~ions seeme~ to be ~rv happy w~h ~he program; ~he[e were a few th~ wer~ 

T~k8 care, 

F~: Westerlund, Lan:e S 
$~nt: ~onday, October 28, 2013 4:28 P~ 

T~ Broome, Lissa L; Carlo:K, 3a:~ueline S; Bo~z, Conrad 
$~bj~t~ RE: Dan K. ~oore Program in EthiCs 

We at[:ached the final budget an8 8[~end~ ~va}ua~km ~eai.ERS ~or DKM 2013. [.~[ me know ff [:h~re’s any fu~[her da[:a ~ha[: %)I.E require. 

Lance Westerlund 
Conference and Special Events Coordina~r 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (919) 962-1679 

Fax: (919) 843-7779 
Email: lancew@unc.edu 

From: Broome, Lissa L 
Sent; Monday, October 07, 2013 10:47 PM 
To; Westerlund, Lance S; Carlock, Jacqueline S; Bortz, Conrad 
$~bject-" FW: Dan K. Moore Program in Ethics 

"i’hank~.; to *-:!a(:h of you for all you did for [:he Dan K. Moor*:_! Program. I’m sorry f ~.;addled you aH w][:h [:he mater~aB i~l the I1th hour, but ~?v :~ryone 

make sure they looked good {Lhanks, Jackie) and were cop~ed, stapied, and stuffed! The Carolina inn was beautiful and the Center ~:or School Leadership proved 

again to be a good venue, 

Add~tiona~ to-dos for t.ance are to 

* Send the panelists an expense reimbursement form 

* G~ve me a copy of last yea(s online survey so ] can review for any modffics[~ons before we send out Onck~de panelists ~n the d~stribution of the eva~uation 

* Send out a copy of the fMa~ attendee list {scrub any nonpaying people Hke Conrad who dk~ not attend; include non-attendees who did no[ get a refund} 

* At some point, s[:ter we have received all [he speaker expenses, prepare a breakdown of revenue (registrations) and expenses 

* CompUe the completed evaR~at~ons 

Thanks again, 

[~ssa 

F~m~ Broome, Lissa L 
Se~t~ Monday, October 07, 2013 ~:20 PN 
T~ The la~facul~ mailing list 
Subjeet~ Dan K, Moore Program Jn Ethics 
Friends-We had a very successful Dan K. Moore Program in Ethics last Friday. The subject was the changing model of legal services delivery in the "new normal." 

We had a lively discussion, with lots of audience participation, about the most efficient ways to provide legal services and how that may affect the market for 

newly graduated law students. Many thanks to Bernie for co-planning, moderating, and presenting some of his own research on the subject and to Tom Hazen for 

also co-planning and moderating. As usual the CLE office did a great job with the program. Kudos to Jacquel~ne Carlock and Lance Westerlund for spearheading the 



effort and to Conrad Bortz for his assistance in assembling materials. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~tp:!!www.law,unc.edu!centers!banking 
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From: 

Sent: 

To: 

Subject: 

Hazen, Thomas Lee <thazen@unc.edu> 

Monday, October 28, 2013 6:40 PM 

Burk, Bernie <baburk@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Re: Dan K. Moore Program in Ethics 

I would agree with waiving our fees. 

However, I think the bigger issue is the time sand effort put into a program with declining attendance. I think we should focus on a way to try to drum up more business. More 

aggressive publicity would help. Also finding some issues that might bring new folks in would be a good idea. 

Also, I think we should seriously consider going online next year. Lissa had raised the point that making recordings available might stiffle discussion. However, if rTHER THAN 

RECORD WE JUST OFFER IT LIVE ONLINE, THIS MIGHT NOT BE A PROBLEM. 

Tom 

School of La:~ 
The U nJversib" ofNi ~tlh Carolit~a at Cbawl }i.~ll 
CB#33g0 
Chapd t {i~[, NC 27599-3380 
EMA[I ,: thazen@u~c.edu 
TEl ,: ~919) 962- 850,4 
FAX: (919) 9oa-la/, 
overnight ddiveU ad&ess: 

100 Ridge Road 
Chapd t[i]] NC 27599--3380 

V)e’w m.y papists on my ,~SRN Author Paqe: 

._h__t_t_p__;/1 ma_p_~_,:~__~_r__n__:~_o___m__Z ~_o__!~ Z sL__d__~_,_’LA__b_~__B_~__A_~__t__h_:s L_m__:_p__~ E__Ld_LS__~ ~2 ~. 

From: <Burk>, Bernie <baburk@email.unc.edu> 

Date: Monday, October 28, 20:[3 at 6:08 PM 

To: Lissa Broome <lbroome@emaiLunc.edu>, Tom Hazen <[hazen@unc.edu> 

Subject~ RE: Dan K. Moore Program in Ethics 

Thin, ks for assembling all this irfformation. It does seem to me that most of the respondents (who comprised about haft the attendees) liked 
the program. I see the criticisms as scattered and modesL Personally, I thought the substance turned out quite well 

That said, the reduced attendance was unfortunate, as is the financial loss. ~nis may be herekical, but i{ appears fftat the loss is roughly equal 

to the program directors’ fee. I would have no objection 1o rebating the fee ff that helps keep the program goh~g. I’m also content to leave 
w eli enough alone, an d hope for the best next year. Your th oughts7 

Bernard A. Burk 

Assistant Professor of Law 

Facu lty Fellow, Parr Center for Ethics 

Uniwersity of North Carolina School of Law 

Van Hecke-WeRach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolh~a 27599 

bu rk@un c. edu 

(o) (919) 962-3688 

F~m: Broome, kissa k 
Sent~ Honday, October 28, 2013 5:5~ PH 
To~ Hazen, Thomas Lee; Burk, BerNe 
Subject~ ~: Dan K. Hoore Program in Ethics 

Hi Tom and Bernie --- Unfortunately, our ~ow attendance resulted h~ a ~oss th~s year, We’H need to figure out how to change that gok~g forward~ Most of the 20 

people who responded to the eva~uations seemed to be very happy w~th the program: there were a few that were ~ess happy, 

From= Westerlund, Lance S 
Sent: Monday, October 28, 2013 4:28 PN 
T~= Broome, Lissa L; Carlock, Jacqueline S~ Bo~z, Conrad 
Subject= RE: Dan K. Moore Program in Ethics 

Hi Lbsa, 

I’ve atta~cbed the [inM budget and attendee evi~h.Ei)[:~ot) resu~]2s for ~)~<IM 2013. Let me know ~f there’s; i~ny h.Erther dat~ that you require, 

Thanks, 

La R c e 



Lance Wes~erlund 
Conference and Special Events Coordinator 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (9:~9) 962-:~679 
Fax: (9:~9) 84-3-7779 
Email: lancew@unc.edu 

From-" Broome, Lissa L 
Sent; Monday, October 07, 20:~3 :~0:4-7 PM 
To-" Westedund, Lance S; Cadock, 3acqueline S~ Bortz, Conrad 
Subject-" FW: Dan K. Moore Program in Ethics 

Tha~)ks Lo each of you ~or all you did h:!r the Da~ K. M.:>:_~re Program. i’n~ sorry ~ saddhE~d you aH w~tb the mai:eda~s in ~he i].th hour, but everyo~)e pul~ed to~ether to 

make sure they looked good (th~nks, Jackie) and were cop~ed, sLapPed, and sLuffed~ The Carolina Inn was beautiful and the Center for School Leadership proved 

a~sin to be s good venue. 

Additional to-dos for I.ance ~re to 

<P-[if lsupportLists]--> <P-[endif]-->Send the p~neUsts an expense reimbursement form 

<P-[if ]supportLists]-->. <P-[endif]-->Give me a copy o~ las~ year’s online survey so f can review for any modifications before we send out On(:lude paneHsl:s 

~n the disLr~buL~o[) of the evahJaLio[) 

<l--[if ]supportLists]--> <P-[endif]-->Send out a copy of the final attendee ~st {scrub any nonpaying people Hke Conrad who d~d not attend; ~nclude non- 

attendees who d~d Rot ~e[ a refund) 

<P-[if lsupportLists]--> <P-[endif]-->At some poh~t, after we have received all the speaker expenses, prepare a breakdown of revenue (registrations) and 

expenses 

<P-[if lsupportLists]-->- <P-[endif]-->Comp~le the compk~ed evak~a~k)ns 

Thanks a~sin, 

~mm~ Broome, Lissa L 
Semtl Monday, October 07, 2013 5:20 PM 
To~ The la~facul~ mailing list 
S~bje~t~ Dan K. Moore Program in Ethics 

Friends-We had a very successful Dan K. Moore Program in Ethics last Friday. The subject was the changing model of legal services delivery in the "new normal." 

We had a lively discussion, with lots of audience participation, about the most efficient ways to provide legal services and how that may affect the market for 

newly graduated law students. Many thanks to Bernie for co-planning, moderating, and presenting some of his own research on the subject and to Tom Hazen for 

also co-planning and moderating. As usual the CLE office did a great job with the program. Kudos to Jacqueline Carlock and Lance Westerlund for spearheading the 

effort and to Conrad Bortz for his assistance in assembling materials. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: http://ssrn,com!author=248720 

::~:: Description: 

...... http:llvw~,~ law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



Sent: 

To: 

Subject: 

~gmail.com on behalf of 

Susan Orenstein --~susan@orensteinsolutions.com> 

Wednesday, November 13, 2013 9:02 AM 

Broome, LissaL <lbroome@em~Jl.unc.edu> H~en, Thomas Lee <th~en@unc.edu> 

conti~ming education 

Good Morning Lissa ~d Tom-- 

It’s been awhile so a quick re-introduction to refresh your memory... Lissa contacted me in the Fall of 2010 to fill in for a continuing education program as the initial 

presenter was no longer available and ~eferred me. I really enjoyed presenting to fl~e attorneys that afternoon and even was invited to lunch by one of the paxticipants 

last year. I would welcome an oppormni~ to offer additional workshops. I’m wondering what your current needs are. 

Would you like to set up a phone meeting sometime to discuss this? In the meantime, you’re welcome to visit our website to see how my practice has been growing and 

"meet" some of the talented clinicians we now have on boaJcd who al~ enjoy presenting (visit the atx~ut us page a~d watch our videos). 

I look fora.ard to connecting. 

Best, 

Susan Orenstein 

Susan Orenstein, Ph.D. 

Practice Director; Licensed Psychologist 

1100 NW Maynard Rd., Suite 140 

Cary, NC 27513 

(919) 428-2766 ext. 1 

Reminder to recipient: Email is not a secure form of communication and confidentiality cmmot be guaranteed. 



From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.uuc.edu> 

Thursday, March 13, 2014 1:21 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Carlock, Jacqueline S <jcarlock@email.unc.edu>; H~en, Thomas Lee <thaz, eu@unc.e&~ 

RE: DKM 2014 Dates 

Oh, P.So: I sent Lance an electronic list of members of d~e NCBA Corporate Counsel Section who a{{ended the mmual meeting (where I spoke 

m Jam~ary). ~at should be integrated into our DKM mailing list (~here will be duplicatiom which will need to be weeded out). 

I also have a hard-copy list of additional folks in klne Corporate Counsel Section who attended by streamh~g video, which Lance or whoever 

is going to h~dle augmenk~g the mailing list should get from me. And I have yet another list I just came up with (also hardcopy) that 

should go with that. 

I,et me know who should get the materials I haw~ (and if we’ve processed the electronic list I serR back in Feb., but may have been deferred 

in order to get Festival done). Thanks. 

Bernard A. Burk 

Assiskant Professor of Law 

Facu lty Fellow, Parr Center for Ethics 

University of North Carolina School of Law 

Van Hecke-WeKach Hall 

Campus Box No. 3380 

Chapel Hill, Norkh Carolina 27599 

burk@unc.edu 

(o) (919) 962-3688 

F~m= Broome, kissa k 
Sent= Thursday, Narch ~3, 2014 ~:06 PN 
To~ Carlock 3acqueline S; Hazen, Thomas Lee 
Co: Burk Bernie 
Subject~ RE: DKM 20~4 Dates 
Thanks, J~ckie. The ]7th is over fa~ break, so ~’m guessing our preference wou~d be for October 24.th. Wh~t do you tNnk, Tom and Bernie? 

[.~ssa 

F~m= Carlock, 3acqueline S 
Sent= Thursday, Narch 13, 2014 1:03 PN 
Te= Broome, Lissa L; Hazen, Thomas Lee 
Subject= N: DKN 2014 Dates 
See Lance’s ema~l. There are currently only Nvo dates available. 
JC 

F~= Westerlund, Lance S 
Sent= Thursday, Narch ~3, 2014 $l:3I AN 
To= Carlock, 3acqueline S 
Subject; RE: DKN 2014 Dates 

t[ th The IT- ~ and 24 are completely open at the moment. The Law Review ~s ~n there on the l0th ~f we want to Mck ’era out! 

F~= Carlock, 3acqueline S 
Sent= Wednesday, Narch 12, 20~4 3:03 PN 
To= Westerlund, Lance S 
Subject; DKN 2014 Dates 
Can you check CSLD for DKM dates? Lissa and Tom want a Friday in October. Thanks 
Jacqueline S. Carlock, CMP 
Director of Continuing Legal Education and Special Even~ 
UNC School of Law 
CB#3380 160 Ridge Road 
Chapel Hill, NC 27514 
Main: 919-962-1679 
Direct: 919-843-5644 



From: 

Sent: 

To: 

Subject: 

Burk, Bernie <baburk@email.uuc.edu> 

Thursday, March 13, 2014 3:08 PM 

Broome, Lissa L <lbroome@emml.unc.edu-~; H~en, Thomas Lee <th~en@uuc.edu> 

DKM 

If we’re going with the 17th, is fftere some way we can help anyone who w~ts to get tickets to the Georgia Tech game? Ew~n without a 

discount, just saying to people they could check a box on the reg form and indicate how many tickets (and ad d the price to their registration 

total) miglnt make the wlnole adventure more attractive to alumni. Maybe fine Advancement Office could ew?n get a small discount (even 10% 

or some{hh~g could look cool), and we could let them haw~ a run at the attendees while they’re here? 

I don’t mean to unduly complicate things. If this is hffeasible, or yo~ think Vm wrong about i[ improving anything, I don’t feel strongly about 

it; but it might he~p. 

Bernard A. Burk 

Assis{an{ Professor of Law 

Fa;¢~lty Fellow, Parr Center for Ethics 

University of Norff~ Carolina School of I,aw 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel Hill, Nor{ln Carolh~a 27599 

burk@u~zc.edu 

(o) (919) 962-3688 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bob Eno <eno@indiana.edu> 

Friday, July 2, 2004 11:30 AM 

COlA - Members: 

Athletics Coali’6on - Recent Activities 

COlA-ADs-Notes- 6-26.doc 

Dear Colleagues, 

I’m writing to bring you up to date on the state of the Coalition on 
Intercollegiate Athletics To begin, I’d like to welcome Illinois, 
Mississippi State, and Massouri to the Coalition. Their addition brings 
the membership of the Coalition to 37 We’ve received messages from 21 
other schools that joining the COIA is under some stage of consideration. 
We believe no senate has voted against a proposal to join, but at five 
schools, the senate leadership decided not to bring the issue to the 
senate this past year. 

I’ve updated the Coalition email list to add our newest members (The 
list is below.)Because this is a time of transition among senate 
[eaderships, there may now be errors where I’ve either failed to add new 
names you’ve conveyed to me, or have yet to hear from you about those 
changes. Either way, if you see an error in the list, please let me know. 

Two major matters have occupied the COlA Steering Committee over the 

summer: 1) the activity of its Academic ]ntegrW Comanittee; 2) meetings 

on June 25-26 at NCAA headquarters 

1 ) Academic Integri~ Cotmmttee (AIC) 

The AIC is composed of four Steering Committee members, working with three 
members of the leadership of the Nationa[ Association of Academic Advisors 
[’or Athletes (the N4A), and two members of the Drake Group leadership. 
The committee has been proceeding by emai], but members met in 
]ndianapo]is in mid-June at the N4A annum convention 

As you know, the NCAA recent]y completed its academic reform 
initiauve, substantially raising academic standards ]2)r ath]etes’ 
continuing eligibi]ity and adopting a set of graduated penalties, some 
very severe, [’or schools that don’t meet standards While our Steering 
Committee supported these changes, skeptics, such as the Drake Group, 
responded by saying that these changes will do nothing but lead to more 
academic fraud. While this may be overly negative, the basic concern is 
legitimate. The NCAA can do little to control campus-based academic 
fraud; campus faculties bear responsibility for dealing with this issue, 
and that is the focus of our AIC. 

The conm~ittee is drafting policy recommendations to the Coalition; 
its report is projected to cover five main areas that bear on the issue of 
academic integriU-: 1 ) Admissions, 2) Scholarships, 3) Enrollraent Pattern 
Data and Data Review, 4) Advising, and 5) Missed Class Time. As in the 
case of the Governance doctm~ent adopted in April, we foresee proposing a 
very small number of NCAA bylaws, to be universally applied; the bulk of 
the docmnent will be best-practice recommendations that campus faculties 
can adopt or adapt if, in their judgmunts, they would benefit their own 
campuses. The AIC now expects to send a draft to the COIA Steering 
Committee in August, and if it seems in good shape, a revised version 
could reach you by the stalt of the Fall tetra. 

2) Meetings, June 25-26 

On June 26, the Steering Conwnittee mct witk~ a nationally 
represuntative group of Athletics Directors at the NCAA headquarters in 
Indianapolis; the meeting was preceded by a gathering on June 25 with a 
small group ofDiv IA FARs. Let me report first on the FAR meeting. 

The meeting with FARs was called by Percy Bates, the FAR at 
Michigan, who informally leads the Div IA subgroup of FARA (the national 
FAR association). Two other FARs joined the meeting: Jack Evuns (I_,~-’~’C) and 
Jo Potuto (Nebraska), }vith the two COIA co-chairs, Ginny Shepherd 
(Vanderbilt) and me, representing the Coalition. We learned only recently 
that the executive committee of the larger FARA group has declined to 
pursue any involvement with the Governance document we adopted in April 
Part of the reason seems to be a feeling by FARs in other &visions that 
FARA should not be dealing with a document designed for Div IA. Percy 
Bates, who has been supportive of the Coalition from the start, is hoping 
to ask a September meeting of Div IA FARs to review our Governance 
document and consider sponsoring some or all of its proposed byla}vs within 
the NCAA legislative process The outcome of our June 25th meeting was 
support for this plan. NCAA staffwho sat in on the meeting agreed to 
help redraft the lunguage of our proposals to fit bylaw format. (An@ 
Geiger, AD at Ohio State, also sat in on this meeting.) 

Our meeting ~vith the AD group and NCAA staff was on June 26. A 

set of meeting notes is attached here. What the minutes can’t reflect is 
the atmosphere of the meeting, which was remarkably positive, }vith far 
more areas of agreement than we’d anticipated. It is the hope of the 
Steering Con~mittee that earl?’ during the 2004-05 academic year, we can 
substantially complete our work on governance issues, and help focus the 
attention of all parties - NCAA, university’ presidents, ADs, and faculty - 



on issues concerning costs and commercialization 
This meeting helped lay groundwork for that shift of focus. In 

our view, the strategy we’ll need to adopt will also shiJff. When fi~cusing 
on governance, our group basically possesses or can attain the competence 
needed to develop solutions or best practices When we deal with 
financial issues, our expertise will be more limited, and our role should 
be to offer ideas and press fi~r discussion that mobilizes the honest use 
of expertise by AIDs, presidents, and NCAA staff to focus on these issues 
with urgency, while momentum fi~r comprehensive reform remains high. We 
hope that out work on governance will earn us a continued place at the 
table where financial and related issues are discussed, and that we will 
have sonre insights to offer; however, the obstacles to progress and to our 
role in promoting it can be expected to increase. 

In addition to these developments, the Steering Cormnittee has begun to 
discuss the possibili~" of a meeting of the Coalition membership during 
the winter. Since the success of any such meeting will depend on your 
interest, we will be con~nunicating ideas about format, location, timing, 
and agenda to assess the feasibility of calling such a meeting. 

Please feel free to send comments or questions about any of this 
information. Your support has allowed the Coalition to have influence in 
what increasingly- appears to be a reform process with legs, and we are 
grateful for it. Our role must continue to reflect the views and 
priorities of you and your senates to be legitimate and effective. Please 
stay in touch[ 

Best, 
Bob Eno 
Co-Chair, Coalition on Intercollegiate Athletics 

httl~://www.coia.umd.edu 

Representatives of Coalition Senates 
(alphabetically by school) 

@ marks COlA Steering Committee members 

"John Mason (Alabama)" <jomason@cba.ua edu> 
"Wanda Howell (Arizona)" <whhowell@ag arizona.edu> 

"An@ Silvennan (Arizona)" <silverman@la~v.arizona.edu> 
@ "Cutt Rom (Arkansas)" <crom@uark.edu> 

"Barbara Bintliff (Colorado)" <Barbara.Bintliff@colorado.edu> 
"John DeWolf (Connecticut)" <john.dewolf@uconn.edu>, 
"Lal~V Gramling (Connecticut)" <Larry Gramling@business uconn.edu> 

"Barbara Birch (CSU-Fresno)" <bbirch@csufi-esno edu> 
"Michael Botwin (CSU-Fresno)" <mikeb@csufi~esno edu> 
"Nancy Allen (Duke)" <allen024@mc.duke edu> 

@ "Kathleen Smith (Duke)" <kksmith@duke.edu> 
"Sally McCracken (Eastern Mich )" <sally.mccracken@emich.edu> 

"Howard Bunsis (Eastern M~ch )" <howard bunsis@emich edu> 
"Scott Weinberg (Georgia)" <weinberg@uga.edu> 
"Sara jane Love (Georgia)" <sjlove@uga.edu> 

"Tom Scl~roeder (Hawaii)" <tas@ha~vaii> 
"Giles Auchmuty (Houston)" <FSPres@uh.edu> 
"Joe Kotarba (Houston)" <jkotarba@uh.edu> 
"Francis Wagner (Idaho)" <fwagner@uidaho.edu> 
"Mrke Grossman (Illinois)" <mikeg@uinc edu> 

"I)avid Daleke (Indiana)" <daleked@indiana.edu> 
"Dan Maki (Indiana)" <maki@indiana edu> 
"Margaret Raymond (Iowa)" <margaret-raymond@uiowa.edu> 
"Charlie Koopmann (Michigan)" <koopmann@umich.edu> 
"Stan Berent (Michigan)" <sberent@umich.edu> 
"Judith Martin (Minnesota)" <jmartin@umn.edu> 

@ "Gary Engstrand (Minnesota)" <graye@umn.edu> 
"Ed Acevedo (Mississippi)" <eacevedo@olemiss edu> 
"David Rock (Mississippi)" <rockd@olemiss.edu> 
"Walter Diehl (Mrssissippi State)" <~(idiehl@ra.msstate edu> 

"Gordon Christensen (Massouri)" <Christensen(i@health.missouri.edu> 
"John Wunder (Nebraska)" <jwunder@unlserve.unl.edu> 
"Sidnie Crawford (Nebraska)" <scrawfi~rdl@unlnotes unl.edu> 
"Beverly Burris (New Me×ico)" <bburris@unm edu> 

@ "Fred Hashimoto (New Mexico)" <FHashimoto@salud.unmedu> 
"Judith Wegner (North Carolina)" <judith wegner@unc edu> 

"Lissa Broome (North Carolina)" <lbroome@emaibunc.edu> 
"Bruce Wessels (Northwestern)" <b-wessels@northwestern.edu> 
"Jack Rail (Ohio State)" <rall 1 @osu.edu> 
"Carol Moder (Oklahoma State)" <clml 011 @okstate.edu> 

@ "Ed Lawpf (Oklahoma State)" <elawry@okstate edu> 
"Lowel I B owditch (Oreg on)" <bowditch@ darkwing uoregon edu> 

@ "Jim Earl (Oreg on)" ~iwearl @durkwing uoregon, edu> 
"Chris Bise (Penn State)" <bise@ems psu edu> 

@ "Jokut Nichols (Penn State)" <jsn2@psu.edu> 
"Paul Panayotatos (Rutgers)" <panayot@ece.mtgers.edu> 
"Jinr Augustine (South Carolina)" <AUG@gw.nred.sc.edu> 

"Elizabeth Bird (South Florida)" <ebird@cas.usf.edu> 
"Thomas Wasow (Stanford)" <wasow@csli.stanford.edu> 
"Marvin Hackert (Texas)" <l~.hackert@mail.utexas.edu> 

@ "Ntichael Granof (Texas)" <nrichael.granof@bus.utexas.edu> 

"Blaise Ferrandino (TCU)" <b.ferrandino@tcu.edu> 



@ "Linda Moore (TCI~2)" <l.moore@tcu.edu> 
"Matthew Ramsey (Vanderbilt)" <matthew.ramsey@vanderbilt.edu> 

@ "Virginia Shepherd (Vanderbilt)"        @aol.com> 

"Donald Fre~v (Wake Forest)" <fi~’i@wfu.edu> 
"Kathy Smith (Wake Forest)" <smithkb@wfu.edu> 
"Barry Swanson (Washington State)" <swansonb@wsu.edu> 



Fl’om: 

Sent: 

To: 

Subject: 

Bob Eno <eno@indiana.edu> 

Monday, October 18, 2004 7:07 PM 

COlA - Members: 

COIA Meeting ArraJ~gements 

Dear Colleagues, 

Before turning to the topic of this note, I’d like to ~velcome East 
Carolina Universi~’s faculty senate to the Coalition Earlier in the 
year I miscounted our membership number; ECU’s addition brings our total 
to thirty-nine. 

Plans are moving fol",vard for our JanuaW 6-7 meeting at Vanderbilt. Gilmy 
Shepherd, who co-chairs the Coalition and ~vho is a Vanderbilt colleague, 
is organizing the meeting and has let me know that a block of rooms has 
been reserved at the Marriott Hotel next to campus for the nights of Jan. 
5-6 (checking out on the 7th) Block rooms are $87. For those ~vho are 
plalming to come, please call Marriott reservations at 1-800-245-1959, and 
mention that you are attending the COIA meeting. (Our plan is to ac~journ 
midday on the 7th.) 

Man?- of you have indicated that your senates and campuses will contribute 
towards the cost of the meeting Since some of you have indicated that 
your institutions will require an invoice, arid that it would be most 
convenient if this were called a "registration :gee," we plan to call ~t 
that, but we want to emphasize that it is in ]’act voluntary, and 
participation does not require a contribution. We are extremely grateful 
to senates and campuses who are contributing towards making our meeting 
possible, but we recognize that some senates have no discretionary funds 
and no means to offer support. 

In order to send invoices, I’d appreciate it if you’d let Ginny know the 
address to send one (at:       @aol.com) If you don’t need an inw~ice 
and can send a contribution directly, Ginny will be able to give you the 
in]2~rmation on how to convey it. 

Any other questions you may have can go to Oinny or to me -- between us, 
we can probably figure out a reasonable answer. 

Best, 
Bob Eno 



From: 

Sent: 

To: 

Subject: 

@aoLcom 

Friday, November 5, 2004 2:58 PM 

JBarr@optometry.osu.edu; jomason@cba.ua.edu; whhowell@ag.arizona.edu; silverman@law.arizona.edu; 
tjensen@uark.edu; crom@uark.edu; Barbara.Bintliff@colorado.edu; esadler@colorado.edu; Cyrus.Zirakzadeh@uconn.edu; 
Larry.Gramling@business.uconn.edu; mikeb@csufresno.edu; allen024@mc.duke.edu; kksmith@duke.edu; 
rigsbyc@mail.ecu.edu; morrisonr@mail.ecu.edu; daryl.barton@emich.edu; howard.bunsis@emich.edu; 
mmrobins@uga.edu; sjlove@uga.edu; weinberg@uga.edu; tas@hawaii.edu; FSPres@uh.edu; jkotarba@uh.edu; 
jbailey@uidaho.edu; mikeg@uiuc.edu; s-cohen3@uiuc.edu; daleked@indiana.edu; maki@indiana.edu; katherine- 
tachau@uiowa.edu; margaret-raymond@uiowa.edu; sberent@umich.edu; koopmann@umich.edu; marshak@umn.edu; 
garye@umn.edu; eacevedo@olemiss.edu; MGoodman@comm.msstate.edu; ChristensenG@health.missouri.edu; 
epetersonl @unl.edu; scrawfordl @unlnotes.unl.edu; desantis@unm.edu; FHashimoto@salud.unm.edu; Wegner, Judith 
Welch <judith_wegner@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; e-redei@northwestern.edu; b- 
wessels@northwestern.edu; rail.1 @osu.edu; raff@okstate.edu; elawry@okstate.edu; marcus@darkwing.uoregon.edu; 
tublitz@uoneuro.uoregon.edu; steiner@psu.edu; jsn2@psu.edu; cotter@rutchemrutgers.edu; AUG@gw.med.sc.edu; 
greenbau@chumal .cas.usf.edu; ebird@cas.usLedu; David.Beckett@usm.edu; polhemus@stanford.edu; 
wasow@csli.stanford.edu; reichl@mail.utexas.edu; michael.granof@bus.utexas.edu; b.ferrandino@tcu.edu; 
I.moore@tcu.edu; robert.b.thompson@vanderbilt.edu; Shephev@aol.com; muday@wfu.edu; smithkb@wfu.edu; 
pezeshki@wsu.edu; swansonb@wsu.edu 

COlA JANUARY MEETING 

I am sending this email message to ask for some addilional intbrmalion and to give you an ulxtate at this point for our Jaaquady COlA meeting at Vanderbilt. 

1. We are hoping to begin the meeting on JmmaD" 6 at 9 am, with generaJ discussions and breakout sessions focusing on our COlA best practice documents. We will be 
sending more specific "assignments" later this month. 

2. There roll be a dinner the night of Janua~ 6. We need to know how many people roll be attending fi~om each of your inslitutions and what dietaxy reslrictions you 

have. 
3. Could you please send names of people attending so that we ca~ either confirm our information (if you have already responded) or complete our list. 

4. We axe asking tbr a "voluntaJO," contribution of $200-$250 to cover expenses (we axe calling this a registration t~e). We need to know the follomng: 

a. If you will be contributing money; 

b. If you will be sending a check (make out to Vanderbilt University) or if you need us to invoice your university (please send us the contact in[bm~ation). 

I apologize if some of you have already provided some or all of this information, but I a~ trying to collect now for Vanderbilt records, and ~nay have missed so~ne of 

your emails. 

Thanks for your help and I look fora, ald to seeing you in Januoxy.. 

Ginny Shepherd 

Vanderbilt Universily 

Co-chair, COIA 
Virginia k. Shepherd, Ph.D. 
Professor of Pathology, Vanderbilt University School of Medicine 
Director, Center for Science Outreach, Vanderbilt University 
Associate Director, Learning Sciences Institute, Vanderbilt University 
Senior Career Scientist, VA Medical Center 



Fl’om: 

Sent: 

To: 

Subject: 

La~’ Gramling <Lar~y.Grmnling@business.uconn.edu;, 

Monday, November 8, 2004 12:16 PM 

Edward G Lawry <elawry@okstate.edu>; ~aol.com 

aJlen024@mc.duke.edu; AUG@gw.med.sc.edu; b-wessels@northwestern.edu; Baacbara.Bintlifl~a)colomdo.edu; b.ferrandino@tcu.edu; 

ChristensenG@hea]th.missoufi.edu; cotte@rutche~n.rutgers.edu; cro~n@uark.edu; Cyms.Zirakzadeh@uconn.edu; ddleked@indiana.edu; 

chryl.bal~ton@emich.edu; David.Beckett@usm.edu; desantis@unm.edu; e-~edei@northwestern.edu; eacevedo@olemiss.edu; 

ebird@cas.us£edu; epetersonl@unl.edu; esadle@colorado.edu; FHashitnoto@salud.unm.edu; FSPres@uh.edu; ga~e@umn.edu; 

greenbau@chumal.cas.usf.edu; howard.bunsis@emich.edu; jbailey@uidaho.edu; JBan@optomet ,ry.osu.edu; jkotarba@uh.edu; 

jomason@cba.ua.edu; jsn2@psu.edu; Wegner, Judith Welch <judith wegne@unc.edu~--; katherine-tachau@uiowa.edu; 

kksmith@duke.edu; koopma~m@umich.edu; Broome, Lissa L <~lb~oome@email.unc.edu>; l.moore@tcu.edu; maki@indiana.edu; 

ma~cus@darkwing.uoregon.edu; maqaret-raymond@uiowa.edu; marshak@umn.edu; MGoodman@comm.msstate.edu; 

michael.granof@bus.utexas.edu; mikeb@csufresno.edu; mikeg@uiuc.edu; mmrobin@uga.edu; monisonr@mail.ecu.edu; muday~@~gu.edu; 
pezeshki@wsu.edu; polhemus@stanIi~rd.edu; ratt~:okstate.edu; rall.l @osu.edu; reichl@mail.utexas.edu; rigsbyc@mail.ecu.edu; 

robert.b.thompson@vanderbilt.edu; s-cohen3@uiuc.edu; sberen@umich.edu; scra~4"ordl@urflnotes.unl.edu;        @aol.com; 

silvermma@law.arizona.edu; sjlove@uga.edu; smithkb@~x4"u.edu; steine@psu.edu; swan~nb@wsu.edu; ta@hawaii.edu; 

tjensen@uark.edu; tubli~@uoneuro.uoregon.edu; wasow@csli.stantbrd.edu; weinberg@uga.edu; whhowell@ag.aadzona.edu 

I~E: COIA JANUARY MEETING 

Fellow COIA members: 

I just called the Vanderbilt Marriott and was told that the COIA block of rooms is at the: 

Vanderbilt Cour~zard by Marriott 
1901 West End Avenue 
Nashville, TN 37203 
(615) 327-99.00 

Rate is $87/night ~ tax. 

Lawrence J. Gramling, PhD, CPA 

Department of Accuunting 

School uf Business 

University uf Connecticut 

2100 tliHside Ruad, Unit 1041 

Sturrs, CT 06269-1041 

Phune: (860) 486-2892 

Fax: (860) 486-4838 

..... Original Message ..... 
From: Edward G Lawu [mailtu:elawry(@ukstate edu] 
Sent: Sunday, November 07, 2004 4:55 PM 

To:        .~)aol. corn 
Cc: allen024@mc.duke edu; AUG@gw med.sc.edu; b-wessels@northwestern.edu; 

B arbara Bintliff@coloradu. edu; b ferrandino@tcu.edu; 
Christen senG@health.missuuri, edu; curt er@rut chem.rutgers.edu; 
crum@uark.edu; Cyrus.Zirakzadeh@ucunn.edu; daleked@indiana edu; 
daryl.barton@emich.edu; David.Beckett@usm.edu; desantis@ur~m.edu; 
e-redei@northwestern.edu; eacevedo@olemiss.edu; ebird@cas.usf.edu; 
epetersonl @tmh edu; esadler@colorado, edu; FHashimoto@salud.unm. edu; 
FSPres@tlh.edu; galTe@ttmn.edu; greenbau@chmnal .cas.us£edu; 
howard.bunsis@emich.edu; jbailey@uidaho.edu; JBarr@optometry.osu.edu; 
jkotarba@uh.edu; jomason@cba.ua.edtl; jsn2@psu.edu; 
judith wegner@tmc.edu; katl-lerine-tachau@uioxva.edu; kksmith@&lke.edu; 
koopmam~@umich.edu; Lalwy Gramling; lbroome@emaihunc.edu; 
1.moore@tctl.edu; maki@indiana.edu; marcus@darkwing.tloregon.edu; 
margaret-raymond@uiowa.edu; marshak@mnn.edu; MGoodman@corrm~.msstate.edu; 
michaeh granof@bus.utexas, edtl; mikeb@csufresno, edu; mikeg@uiuc, edu; 
mmrobins@uga.edu; morrisonr@maihecu.edu; muday@wfu.edu; 
pezeshki@wsu.edu; polhemus@stanford.edu; raff@okstate.edu; 
ralh l@osu.edu; reichl@maihutexas.edu; rigsbyc@maihecu.edu; 
robert.b.thompson@anderbilt.edu; s-cohen3@tliuc.edu; sberent@umich.edu; 
scrawfor dl @unlnotes.unh edu;        @aohcom; silverman@law, arizona.edu; 
sjlove@uga.edu; smithkb@wfu.edu; steiner@pstl.edu; swansonb@wstl.edu; 
tas@hawaii.edu; tjensen@uark.edu; tublitz@tloneuro.uoregon.edu; 
wasow@csli.stanford.edtl; xveinberg@uga.edu; whhowell@ag.arizona.edu 
Subject: Re: COIA JANUARY MEETING 

Girmy, 
I called today (11/7) and the resel~’ations people cotlldn’t find 

the agreement. 
Ed 

@aol com 
11/0T2004 11:45 .~vl 



To:         @ao 1. c ore, YB a rr@ optometry, osu. edu, j oma son@ cba.ua, edu, 
whho~vell@ag arizona.edu, silverman@law arizona.edu, tjensen@uark.edu, 
crom@uark.edu, Barbara.Bintliff@colorado.edu, esadler@colorado edu, 
Cyrus Zirakza deh@ucolm edu, Lar~z. Gramling@business UCOlm edu, 
mikeb@csufresno.edu, allen024@mc.duke edu, kksmith@duke.edu, 
rigsbyc@mail.ecu edu, mon-isonr@mail.ecu.edu, dalszl.balton@emich edu, 
howard.bunsis@emich.edu, mn~robins@uga.edu, sjlove@uga edu, 
weinberg@uga.edu, tas@ha~vaii.edu, FSPres@uh edu, jkotarba@uh edu, 
jbailey@uidaho.edu, mikeg@uiuc.edu, s-cohen3@uiuc.edu, 

daleked@indiana.edu, maki@indiana.edu, katherine-tachau@uiowa.edu, 
margaret-raymond@uio~va.edu, sberent@umich.edu, koopmama@umich.edu, 
marshak@urma.edu, garye@mrm.edu, eacevedo@olemiss edu, 

MGoodman@comm.msstate edu, ChristensenG@health missouri edu, 
epetersonl @unl.edu, scrawfordl @unlnotes.unl edu, desantis@unm.edu, 
FHashimoto@salud.unm edu, judith wegner@unc edu, lbroome@email.unc edu, 
e-redei@northwestern edu, b-wessels@northwestern.edu, rail l@osu edu, 
raff@okstate edu, elawry@okstate.edu, marcus@darkwing.uoregon.edu, 
tublitz@uoneuro.uoregon edu, steiner@psu.edu, jsn2@psu.edu, 
cotter@rutchem rutgers.edu, AUG@gw med.sc edu, 
greenbau@chumal cas.usf.edu, ebird@cas usf.edu, David Beckett@usm.edu, 
polhemus@stanford edu, wasow@csli starfford.edu, reichl@mail utexas.edu, 
michael.granof(a)bus.utexas.edu, b.ferrandino@tcu edu, 1 moore@tcu edu, 
robert.b thompson@vanderbilt.edu, muday@wfu.edu, smithkb@wfu.edu, 
pezeshki@wsu edu, swansonb@wsu edu 

cc: (bcc:Edward G Lawry/philo/cas/Okstate) 
Subject:    Re: COlA JAN2~ARY ME[~TING 

We have set aside a block of rooms at the Vanderbilt Man-iott in 
Nashville. Please call and say that you are af[iliated with the COLA; 
contact information is: 

2555 West End Avenue 

Nashville, Tennessee 37203 USA 

Phone: 1-615-321-13(;0 

Ginny Shepherd 

Virginia L. Shepherd, Ph.D. 
Professor of Pathology, Vanderbilt University School of Medicine 
Director, Center for Science Outreach, Vanderbilt Universib" 
Associate Director, Learning Sciences Institute, Vanderbilt Universi~ 
Senior Career Scientist, VA Medical Ccnter 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bob Eno <eno@indiana.edu> 

Tuesday, November 9, 2004 11:34 PM 

marcus@daxkwing.uoregon.edu; silverman@law.arizona.edu; Barbara.Bintlitt~:colorado.edu; swan~nb@wsu.edu; wrowe@astate.edu; 

b.i~rrandino@tcu.edu; morrisonr@maJ, l.ecu.edu; b-wessels@northwestern.edu; rigsbyc@mail.ecu.edu; pezeshki@wsu.edu; 

koopma~m@umich.edu; crom@uark.edu; maki@indiana.edu; marbu~e@astate.edu; daryl.barton@emich.edu; David.Beckett@usm.edu; 

daleked@indiana.edu; rockd@olemiss.edu; eacevedo@olelniss.edu; desantis@unm.edu; elawl3~@okstate.edu; ebird@cas.usf.edu; 
Cyrus.Zirakzadeh@uconn.edu; e-redei@northwestem.edu; FHashimoto@salud.unm.edu; gmye@umn.edu; FSPres@uh.edu; 

muday@wfu.edu; ChristensenG@health.missouri.edu; howard.bunsis@emich.edu; rall. l@osu.edu; jbailey@uiddtio.edu; 

AUG@gw.Ined.sc.edu; jkotarba@uh.edu; jomason@cba.ua.edu; j sn2@psu.edu; JBarr@optomet .ry.osu.edu; Wegner, Judith Welch 

<judith wegner@unc.edu~; katherine-tachau~uiowa.edu; kksmith@duke.edu; smithkb@wfu.edu; kas~wsu.edu; steiner@psu.edu; 

Lar~/.Gramling@business.uconn.edu; l.moove@tcu.edu; reichl@mail.utexas.edu; raff@oks~te.edu; Bmome, Lissa L 

<lbl~oome@email.unc.edu~; margaret-raymond@uiowa.edu; mmrobins@uga.edu; MGoodman@comm.msstate.edu; 

cotte@rutchem.rutgers.edu; marshak~unm.edu; mikeb@csufresno.edu; michael.granof@bus.utexas.edu; mikeg@uiuc.edu; 

a]len024@mc.duke.edu; tubli~z@uoneuro.uoregon.edu; polhemus@sta~tbrd.edu; robert.b.thompson@anderbilt.edu; sjlove@uga.edu; 

esadle@colomdo.edu; weinberg@uga.edu; ~ra~vfordl @unlnotes.unl.edu; sberenV~:umich.edu; s-cohen3@uiuc.edu; 

greenbau@chumal .cas.ust:edu; Theodore.Snow@colorado.edu; wasow@csli.stantbrd.edu; tjensen@uark.edu; tas@hawaii.edu; Virginia 

Shepherd         ~aol.com>; whhowell@ag.arizona.edu; epetersonl@unl.edu; fra~oni@duke.edu; eno@indiana.edu 

Please save: Reply list and colnments on COlA dralt 

UNC-Academiclntegri .tyResponseFinal .doc 

Dear Colleagues, 

First, I’d like to welcome representatives of Arkansas State, whose senate 
w)ted last week to become the Coalition’s fortieth member. 

’]7his message conveys additional comment about the academic integrity draft 
(which I suggest we abbreviate as the AID). The attached document from 
the Umversity of North Carolina faculty athletics committee offers a 
thoughtful and very different view on the portions of the AID that are 
framed as proposals [’or NCAA bylaw changes UNC is a Coalition member, 
and the committee’s chair, Lissa Broome, is part of this email group, so 
these comments really initiate our internal discussion 

I’d like to suggest some procedures fi~r our exchanges. As you’ll have 
noted, this message shows the email addresses [’or our entire current list. 
Generally when I send messages, I list addresses as undisclosed, which 
makes the emai[ easier to manage for you; however, this message will 
provide you with the list in a form that will allow you to send responses 
directly to the Coalition membership, without depending on me as an 
intermediary. Please save this message so you can use it in the future 
when contacting the group. (If you do send a message directly to the 
group, and know how to withhold disclosure of the addresses, it ~vould 
probably be best to do so, since the list is very long.) 

I’ll also remain happy to forward messages sent only to me; I will only 
forward those specifically- designated for circulation. 

To add names to all the addresses abov, I’m reproducing below the latest 
list of member reps, by- school. Some schools now list three names because 
I’ve included all colleagues who plan to join us at our January meeting. 

Best, 
Bob 

Representatives of Coalition Senates 
(alphabetically by school) 

@ marks COLa_ Steering Conwnittee members 

"John Mason (Alabama)" <jomason@cba.ua.edu> 
"Wanda Howell (Arizona)" <wN~owell@ag.arizona.edu> 

"An@ Silvem~an (Arizona)" <silvcrman@law.arizona.edu> 
"Tom Jensen (Arkansas)" <tjensen@uark.edu> 

@ "Curt Rom (Arkansas)" <crom@uark.edu> 
"Bill Rowe @rkansas State)" <wro~ve@astate.edu> 
"Barbara Bmtliff(Colorado)" <Barbara Bintliff@colorado edu> 
"Scott Adler (Colorado)" <esadler@colorado edu> 
"Ted Snow (Colorado)" <Theodore.Snow@Colorado EDU> 
"Ernie Zarakzadeh (Connecticut)" <Cyrus.Zirakzadeh@uconn.edu> 
"Lany Gramling (Connecticut)" <Lar~z.Gramlmg@business.ucoun.edu> 
"Michael Botwin (CSU-Fresno)" <mikeb@csufresno edu> 
"Nancy Allen (Duke)" <allen024@mc.duke edu> 

@ "Ka thleen Smith (Duke)" <kksmith@duke. edu> 
"Linda Franzuni (Duke)" <franzoni@duke.edu> 
"Catherine Rigsby (East Carolina)" <rigsbyc@mail.ecu.edu> 

"Bob Momson (East Carolina)" <mon-isol~r@mail ecu.edu> 
"Dar~vl Barton (Eastern Michigan)" <dalyl.barton@emich edu> 
"Howard Bunsis (Eastern Michigan)" <howard bunsis@emich.edu> 
"Margaret Robinson (Georgia)" <mmrobins@uga edu> 
"Sarajane Love (Georgia)" <sjlove@uga.edu> 



"Scott Weinberg (Georgia)" <weinberg@uga.edu> 

"Turn Schrueder (Hawaii)" <tas@hawaii.edu> 
"Giles Auchmuty (Huustun)" <FSPres@uh.edu> 

"Joe Kotarba (Huuston)" ~ikotarba@uh.edu> 
"JeffBailey (Idahu)" <jbailey@uidahu.edu> 
"M~ke Grossman (I[linuis)" <mikeg@umc.edu> 

"Susan Cuhen (I[linuis)" <s-cohen3@uiuc.edu> 
"David Daleke (Indiana)" <daleked@indiana.edu> 
"Dan Maki (Indiana)" <maki@indiana.edu> 
"Katherine Tachau (Iowa)" <katherine-tachau@uiowa. edu> 
"Margaret Raymond (Iowa)" <margaret-raymond@uiowa.edu> 
"Stan Berent (Michigan)" <sberent@umich.edu> 
"Charlie Koopmarm (Michigan)" <ko opmann@umich, edu> 
"Marvin Marshak (Minnesota)" <marshak@umn.edu> 

@ "Gary Engstrand (2vhnnesota)" <garye@mnn.edu> 
"Ed Acevedo (Mississippi)" <eaccvedo@olemiss.edu> 
"Mark Goo&nan (Mississippi State)" <MGoodman@corcan.rasstate.edu> 
"Gordon Cl-tristensen (2~fissouri)" <Cl~dstensenG@healthanissouri.edu> 
"Wes Peterson (Nebraska)" <epetersonl@anl.edu> 
"Sidnie Crawford (Nebraska)" <scrawfordl @m~lnotes.unl.edu> 
"Ed de Santis (New Mexico)" <desantis@tmm.edu> 

@ "Fred Hashimoto (New Mexico)" <FHashimoto@salud.unm.edu> 
"Judith Wegner (North Carolina)" <judith wegner@unc.edu> 

"Lissa Broome (Nolth Carolina)" <lbroome@eruail.tmc.edu> 
"Eva Redei (Northwestern)" <e-redei@nor thwestern, edu> 
"Bruce Wessels (Northwestern)" <b-wessels@northwestern.edu> 
"Jack Rall (Ohio State)" <rall. 1 @osu.edu> 
"Joseph Barr (Ohio State)" <JBarr@optoruetry.osu.edu> 
"Lionel Raff (Oklahoma State)" <raff@okstate. edu> 

@ "Ed Lawry (Oklahoma State)" <elawry@okstate.edu> 
"Andrew Marcus (Oregon)" <marcus@darkwing.uoregon.edu> 

@ "Nathan Tublitz (Oregon)" <tublitz@uoneuro.uoregon.edu> 
"Kim Steiner (Perm State)" <steiner@psu.edu> 

@ "Jotm Nichols (Petm State)" <jsn2@psu.edu> 
"Martha Cotter (Rutgers)" <cotter@rutchem.rutgers edu> 
"Jim Augustine (South Carolina)" <AUG@gw.med sc.edu> 
"Susan Greenbaum (South Florida)" <greenbau@chumal.cas us£edu> 
"Elizabeth Bird (South Florida)" <ebird@cas.ustledu> 
"David Beckett (Southern Mississippi)" <David.Beckett@usm edu> 
"Robert Polhemus (Stanford)" <polhemus@stanford.edu> 

"Tom Waso~v (Stanford)" <wasow@csli.stanford.edu> 
"Linda Reichl (Texas)" <reichl@mail.utexas.edu> 

@ "Michael Granof (Texas)" <michael granof@bus.utexas edu> 

"Blaise Ferrandino (TCU)" <b.ferrandino@tcu edu> 
@ "Linda Moore (TCI~?)" <1 moore@tcu.edu> 

"Robert Thompson (Vanderbilt)" <robelt.b.thompson@vanderbilt.edu> 
@ "Virginia Shepherd (Vanderbilt)"        .~aol.com> 

"Gloria Muday (Wake Forest)" <muday@wfu.edu> 
"Kathy Smith (Wake Forest)" <smithkb@wfu.edu> 
"Charles Pezeshki (Washington State)" <pezesl~i@wsu.edu> 
"Barry Swanson (Washington State)" <swansonb@wsu.edu> 



From: 

Sent: 

To: 

Subject: 

Bob Eno <eno@indiana.edu> 

Thursday, April 14, 2005 8:53 PM 

Wes Peterson (Nebraska) <epetersonl @unl.edtr~; Wanda Howell (Arizona) <whhowell@ag.arizona.edu>; Tom Schroeder (Hawaii) 

<ta@hawaii.edu-~; Tom Jensen (Arkansas) <tjensen@uark.edu>; Todd Diacon (Tennessee) <tdiacon@utk.edtr~; Thomas Wasow 

(Stanford) <wasow@csli.stantbrd.edu>; Ted Snow (Colorado) --~Fheodore.Snow@colorado.edtr~; Susan Crreenbaum (South Florida) 
<greenMu@clmmal .cas.usiledu>; Susan Cohen (Illinois) <s-cohen3@uiuc.edu:>; Stokes Peebles (Vanderbilt) 

<fftokes.peebles@vanderbilt.edu>; Stan Berent (Michigan) < sberent@umich.edu>; Scott Weinberg (Georgia) <weinberg@uga.edu>; Scott 

Adler (Colorado) <esadle@colorado.edu>; Sarajane Love (Georgia) < sjlove@uga.edu>; Ross Heath (Washington) 

<rheath@u.washington.edu:>; Robert Thompson (Vanderbilt) --~robe(t.b.thompson@anderbilt.edu>; Robert Polhemus (Stanford) 

<polhemus@stanford.edu~; Rich Penaskovic (Auburn) <penasri@auburn.edu>; Nathan Tublilz (Oregon) <tublilz@noneuro.uoregon.edu>; 

Nancy Allen (Duke) <allen024@mc.duke.edu>; Mike Grossman (Illinois) <mikeg@uiuc.edu;,; Michael Granof (Texas) 

<michael.granof@bus.utexas.edu>; Michael Botwin (CSU-Fresno) <mikeb@csufresno.edu~; Mathew Winston (Alabama) 

<mmnston@bama.ua.edu~; Mary Jo Kane (Minnesota) <mmyjo@umn.edu>; Marvin Marshak (Minnesota) <marshak@umn.edu;,; 

Martha Cotter (Rutgers) <cotte@rutchem.rntgers.edtr~; Mark Goodman (Mississippi State) <MGoodman@comm.msstate.edtr~; 

Margaret Robinson (Georgia) <mmrobins@uga.edtr~; Maxgaret Raymond (Iowa) <maJcgaret-raymond@uiowa.edu>; Broome, Lissa L 

<lbroome@emaJd.unc.edu-~; Lionel Raft(Oklahoma State) <raff@okstate.edu>; Linda Reichl (Texas) <reichl@maJd.utexas.edu-~; Linda 
Moore (TCU) <l.moore@tcu.edu>; Linda Frm~oni (Duke) <franzoni@duke.edu>; Larry Stickler (Marshall) <stickle@marshall.edu>; 
Larry Gramling (Connecticut) <Lm~ry.Gmmling@business.uconn.edu>; Kiln Steiner (Penn State) <steine@psu.edtc,; kast@wsu.edu; 

ldogan-petersl @unl.edu; smithkb@wfu.edu; Katherine Tachau (Iowa) <katherine-tachau@uiowa.edu>; Wegner~ Judith Welch 

<judith wegne@unc.edu>; Joseph Barr (Ohio State) --~JB~r@optometly.osu.edu:>; John Nichols (Penn State) <jsn2@psu.edt~-; John 

Mason (Alabama) <jolnason@cba.ua.edu>; Joe Kotarba (Houffton) <jkotarba@UH.EDU>; Jim Augus~tine (South Carolina) 
<AUG@gw.med.sc.edu~; Jen3~ McMnrt~’ (Idaho) <mcmurtry@uidaho.edu~; Jeffrey Bailey (Idaho) ~bailey@uidaho.edu>; 

jdeeds@ais.msstate.edn; Jack Thomas (New Mexico State) <jthomas@nmsu.edu;,; Jack Rail (Ohio State) <rail. l@osu.edtc,; Howard 

Bunsis (Eastern Michigan) <howaxd.btmsis@emich.edu;,; Gordon Christensen (Missouri) <ChristensenG@health.missouri.edu>; Gloria 

Muday (Wa£e Forest) <muday@wl’u.edu>; Ginny Shepherd (Vanderbilt)         @aol.com>; Ga~ Engstrand (Minnesota) 

<gaue@umn.edu>; Fred Hornbeck (San Diego State) <Paornbeck@sunstroke.sdsu.edu-~; Fred Hashimoto (New Mexico) 

<FHashimoto@salud.anna.edu>; Eva Redei (Nor~hwestern) <e-redei@northwestem.edtr~; Ernie Zara~zadeh (Connecticut) 
<Cyrus.Zira2,zadeh@uconn.edu-~; Elizabefla Bird (South Florida) <ebird@cas.ust:edu>; Ed Lawry (Oklahoma State) 

<elaw~@okstate.edtr~; Ed de Santis (New Mexico)~desanti~unm.edu>; Ed Acevedo (Mississippi) <eacevedo@olemiss.edu>; Douglas 

Stow (San Diego State) <stow@mail.sdsu.edu>; Doug Perldns (Vanderbilt) --~douglas.d.perldns@anderbilt.edu>; Deb Thomas (Arkansas) 

<dthomas@uark.edu>; David Daleke (Indiana) --~daleked@indiana.edu>; David Beckett (USM) <David.Becke~!usm.edu>; Dau1 Baxton 
(Eastern Michigan) <dm3d.b~xton@emich.edu>; Dan Oflovsky (Southern Mefl~odis~t) <~toflovsk@mail.smu.edu>; Dan Marburger 

(Arkansas State) <marburge@astate.edu>; Dan Mald (Indiana) < maki@indiana.edu>; Connor Bailey (Auburn) --~Milelc@auburn.edu>; 

Christine Bnchanan (Southern Mefl~odist) ~:cbnchana@mail.smu.edu~; Charlie Koopmann (Michigan) <koopmann@umich.edu~; Charles 

Pezeshld (Washington State) <pezeshki@wsu.edu~; Catherine Rigsby (East Carolina) <rigsbyc@MAIL.ECU.EDU>; Carole Browne 

(Wake Forest) <browne@wfi~.edu~; Candace White (Tennessee) <white@utk.edu;,; Bruce Wessels (Northwestern) <b- 

wessels@northwestern.edu>; Bob Morrison (East Carolina) <momsonr@MAIL.ECU.EDU>; Blaise Ferrandino (TCU) 
<b.ferrandino@tcu.e&t>; Bill Rowe (Arkansas State) <wrowe@astate.edu>; Bill Beaxden (South Carolina) <bbearden@moore.sc.edu>; 

Bernice Bullock (Marshall) <bullock@marshall.edu-~; Barry Swanson <swansonb@wsu.edu>; Barbara Bintliff(Colomdo) 

<Barbara.Bintlilt@colomdo.edtv~; Andy Silverman (Arizona) <silvennan@law.arizona.edu>; Andrew Marcus (Oregon) 

<marcus@darkwing.uoregon.edtr~; Bob Eno (Indiana) <eno@indiana.edu>; Joel Cohen (Maryland) <jmc@math.umd.edu>; Mike 

Wasylei~o (Syracuse)~-~mjwasyle@maxwell.syr.edu> 

COlA - Ne:d steps 

[)ear Coalition Members, 

In the coming weeks and months, the Coalition Steering Committee will have 
opportunities to meet with various outside groups to discuss issues of 
financial management and cost control in athletics, and the appropriate 
principles to guide commercial engagement We expect to be learning more 
about these issues from a national group of ADs Most significantly, we 
have been told we’ll have opportunities to interact with the finances 
subcommittee of a new NCAA presidential task force on athletics, and later 
in the summer with the task force itself. These are good venues to 
contribute to the issues that are at the heart of our difficulties in 
athletics. 

The Steering Committee has formed a subcommittee to focus on preparation for 
these meetings, and we want at an early stage to get your feedback We are 
particularly anxious to hear from colleagues at non-BCS schools, whose 
viewpoint has so far been underrepresented in the Coalition. 

In this message, I’d like to surcanarize a series of previous positions the 
Coalition has taken and ir~ventory the points we’ll hope to address. Please 
contribute comments on any part of this docmnent as a way of helping the 
Steering Committee better ~derstand the circumstances and opinions of 
Coalition members. We are not drafting any policy documents for public 
consumption - this is a practical effort to strengthen our understanding and 
skill as we first take a place at the table where these issues will be 
discussed. 



Issues of financial responsibili~ 

There are two sections frora our original Framcwork docuruent that pertain to 
basic principles underlying our approach to financial issues (Sections IV. 1 
and 2): 

"1. Winning and revenues. Winning is the goal of athletes and coaches, and 
programs appropriately- proruote winning. In the revenue sports, winning is 
also generally viewed as essential to financial health. However, to the 
degree that financial success is tied to winning, intercollegiate athletics 
cannot be healthy on the national level: not only do half of all competitors 
lose, but the emphasis on post-season tournaments and national championships 
raises the bar and increases the number of programs that fall short. The 
link between winning and financial success induces programs to invest in 
sports with the goal of financial returns, and drives a competitive cost 
spiral. The Coalition supports increased revenue-sharing (beyond the 
participants in events) to minimize revenue-driven incentives for winning. 
To the degree allowable under federal anti-trust laws, conferences should 
also seek to control expenses and capital investment, to create as level a 
playing field as possible. Increasing revenue-sharing and limiting expenses 
may disadvantage programs that are currently most successfi~l financially; 
developing a plan that buffers these effects during the period of reform is 
necessa~ and will take time." 

"2. Professional standards and costs. Increased media attention and rising 
expectations among fans have led to the application of professional 
standards to college sports, including increasingly’ sophisticated equipment, 
facilities and specialized coaching staffs. Training for professional sports 
careers is not a goal of intercollegiate athletics, nor does it benefit the 
vast majori~ of college athletes; higher education gains nothing from 
ser~dng as a minor league for professional sports Conferences should 
establish standards 17~r equipment, facilities, and coaching staffs 
appropriate to amateur competition, and restrain excesses as violations." 

These sections focus on the effects for higher education - rather than 
individual schools - of the value and motivational structures that 
characterize college sports. While we might write them somewhat differently 
today (for example, speaking of winning as "one" goal of athletes and 
coaches, rather than "the" goal), our assumption is that the basic direction 
of these paragraphs continues to express the general perspective of the 
Coalition. We want to find a way out of a situation where we invest large 
sums to compete with one another in athletics as a proxy for competing ~n 
academics, where investments are directly" tied to our mission We want to 
escape the belief that all increments in athletics excellence are 
self-evidently part of our athletics goal, making unlimited investments to 
reach ever-escalating "world-class" standards justifiable, even as they 
represent a direct cost or opportunity cost to academics. And we want to 
find ways to highlight how viewing the goal of sports programs (as opposed 
to sports competitors) as w~nning, rather than as educational enhancement, 
draws us towards professional sports values that can be in direct conflict 
with the academic mission. 

Framework Section IV.3 lists some specific areas that we could look to for 
cost savings: a) scholarships, b) total footbafl squad size, c) season 
length and design, and d) off-carupus recruitment. 

We annotmced in the AID an intention to examine a) further, particularly" 
with regard to footbalh We would like to hear more views about whether 
this is an important area for cost savings, and if so, what level of 
reduction would be optimal to argue for. Point b) is a related issue. 

We have advocated c) on academic grounds in the AID, and based on that and 
on the Framework, the position we anticipate taking is that seasons that are 
longer or that involve more travel than is necessaty~ to achieve the 
educational mission of athletics are not only" intrusive on academics but are 
an unjustifiable cost that requires support be diverted from the rest of the 
institution. In particular, in the AID we have advocated scaling back 
post-season tournaments on academic grounds, and expect to argue on parallel 
financial grounds. 

Season length is one of a number of respects where expansion or higher 
performance expectations in the non-revenue sports (apart froru Title 
1X-related changes, designed to redress gender inequities) have resulted in 
higher costs that are difficult to justit), since they do not generate 



compensating income and at virtually every school ultimately must be covered 
through campus reallocations. Obviously, athletes and coaches want budgets 
that will allow them to compete at the highest levels, but to reduce other 
campus resources more central to the university mission in order to fulfill 
these expectations is not good educational policy. Moreover, the value to 
the institutinn of recruitment and scholarships, high coaching salaries, and 
expensive facilities for sports that cannot be claimed to raise a school’s 
national profile or return income - often while intramural sports and 
academics are underfunded - may deserve reexamination. This is not a matter 
of the value of the non-revenue sports themselves: there is no less 
intrinsic value to athletes in rowing than in football; it is a matter of 
priorities when funding is scarce and the larger body of students may have 
stronger claim to it. 

In conversations ~vith Knight Conm~ission staffwe have been led towards a 
focus on how comprehensive the financial iraplications are of having college 
sports of all kinds become basically national rather than conference or 
regionally driven. With so man?, opportunities to compete for championships 
now being pitched on the issue of "schedule strength," the irapetus for all 
schools is to develop schedules that provide opportunities to overturn 
national powerhouses. This is as much a values issue, concerning how 
schools, athletes, and coaches market theraselves ttnough sports, as a 
financial issue. This is an area ~vhere BCS and non-BCS schools may diverge 
because of a confusion of principles (as faculty, most of us likely share 
similar basic vie~vpoints) and pragmatic goals (which will differ according 
to each school’s particular position, and tend to lead faculty to~vards 
different perspectives). The more basic divergence may be between schools 
of both BCS and non-BCS status that have varieties of advantages outside 
athletics (such as longstanding academic reputations, prime geographical 
locations, etc.) and those that are trying to overcome disadvantages and see 
athletics as a potential asset in this regard. 

These issues are difficult because of the great differences among our 
schools - one size doesn’t fit all. But the only way to address the need to 
change the overall context in which athletics is pursued - which we all 
create together - is to do so collaboratively, in spite of differences. The 
Framework’s presumption is that we have first to approach reform from the 
standpoint of a common interest in strengthening higher education, and then 
adjust where we must to ensure that change is not so disruptive for some 
that they can’t afford to support constructive reform. 

There are a range of "financial control" issues that the NCAA presidential 
task force will certainly- be looking at, arid where we can make headway on 
meaningful matters Among these are: 

1 ) Integrating athletics in the institution’s financial structure Rather 
than keeping athletics "firewalled" as ari auxiliarb,, there may be verb, 
positive potential to requiring that athletics justil},’ expenditure levels on 
the basis of value to the institution, regardless of the degree to which it 
earns revenues Budget and revenue issues are distinct for athletics, and 
this will cut both ways, leading to allocations into and out of athletics, 
but if the decisions are being made by a group of academic and financial 
administrators, the likelihood of scrutinizsng what many feel to be an 
overly opulent "lifestyle" in athletics will be far higher. (Steering 
Committee member Michael Oranof published an editorial on this issue in the 
NCAA News, based on his Knight Commission testimony; it’s linked from the 
COIA websibe.) 

2) Proposals to ensure that all contracts that have impact on students or on 
the campus, or that entail use of umversity resources, must be approved by 
the University and made through the University, in the interests of the 
Umversity. This would cover apparel contracts, uses of resources for 
coaches’ summer camps, and so forth. 

There are, in addition, other topics related to financial responsibility 
For example, there are proposals to institute pay-for-play as a component of 
revenue sports (which we took a stand against in the AID), and to increase 
the value of athletics scholarships to more closely approximate the cost of 
educatinn (being suggested by the NCAA leadership). These proposals (which 
have different implications and are argued on different principles) could 
have significant financial impact on schools. 

Certain obvious financial issues will probably not be at the forefront of 
the COIA agenda, most significantly coaches’ salaries. This is because ~ve 
know- that anti-trust issues foreclose any chance that universities could 
work together to restrain salalN growth, and we are not planning to enter 
the discussion by advocating that universities seek a congressional 



exemption fi~om anti-trust laws (a last-ditch tactic, which risks expanding 
congress’s view of the degree to which it can appropriately regulate 
universiues in general) We will, of course, be urging presidents to make 
changes in the contexts within which salary levels are determined. 
Anti-trust law is unclear about the way these same ~ssues may pertain to 
capital expenditures, but we expect to adopt the position that unless 
otherwise demonstrated, universities should asstune that rules pertaining to 
capital expenditures set at the conference or division levels would not be a 
violation of law. 

Issues of overcommercialization 

The section on "ov-erconm~ercialization" may be the weakest in the Framework, 
in part because the term is undefined. 

"Overcommercialization. Televising games can deepen the loyalties of 
nationally dispersed alunmi and raise public awareness of higher education. 
However, the marketing of intercollegiate athletics impairs institutional 
control, and may undermine support for academics. It may link universities 
to products and corporate sponsors that present conflicts with institutional 
values; may impair institutional control ov-er scheduling and contracts; and 
may lead to misjudgments of taste that damage public perception of higher 
education. "Name recognition" and "fan loyalty’" based on televised sports 
has not been demonstrated to contribute to the academic mission, and is 
costly and unproductive for American higher education; it contributes to a 
misperception by young people and parents of the nature and purpose of 
higher education, and reinforces an emphasis on athletics over academics in 
high schools. Moreover, college programs increasingly emulate features of 
professional sports, raising costs that eliminate revenue gains. Stepping 
back from over-commercialization entails cost-cutting and the articulation 
by presidents and conferences of firm standards of presentation and 
control" 

Because of dropping support for higher education and sharply rising costs, 
in science, for example, universities are increasingly’ forced to seek and 
tiN to control con~mercial support in many facets of the institution. In 
discussion tvith outside groups, we have been and will again be challenged to 
clariI},’ what ~ve mean by "overcommercialization," and what’s wrong with it 
In earlier discussion in the Steering Committee, we developed this simple 
starting point: "Overcormnercialization" refers to actions or patterns that 
undermine the values or interests of the athletics program, university, or 
higher education in order to earn outside financial support Of course, 
people can disagree about whether individual cases fit this definition. 
Here are a few examples of the way faculty might approach thinking about 
these matters We’d tvelcome suggestions about how- better to articulate 
these issues 

Values issues 

- Universities expend increasing el!torts to bring drinking under control 
If TV contracts made by schools, conferences, or the NCAA bring in many 
dollars but send strong messages undermining those el!torts, it may be an 
instance of overcommercialization. Cancellation of classes to accommodate 
lucrative weekday fi~otbal[ telecasts represents a similarly strong 
subversion of a basic academic message 

- Universities are arenas of heightened free speech protection. If 
corporate contracts limit the l?eedom of athletes to speak :greely, this may 
be overcommercialization. Similarly, if contracts compromise a umversity’s 
preferred position with regard to issues such as corporate employment 
practices, this may be overcommercialization. 

Taste and image issues 

- Universities rely on public support and the good will of donors If 
corporate contracts appear to associate universities with companies whose 
image or public conduct reflect questionable values or taste, this can 
undermine a university’s interests. Individual or cumulative associations 
with marketing entities and their images, or with styles of media 
presentation, can erode the unique standing of universities in public 
esteem. 1I" close scrutiny and frequent review are not applied to monitor 
for such problems when contracts are concerned, this may be 
over c onm~cr cialization. 



Conflicts of interest 

- Universities are increasingly alert to conflict of interest issues with 
regard to corporate involvement, and efforts to identify- and manage 
COrLflicts of interest consmne increasing amounts of money and time. This is 
a necessary precaution in view of the dangers of tmmanaged conflicts. If 
athletics contracts and conduct stemming from them receive less scrutiny and 
regulation in order to ensure a revenue flo~v, this may be 
over c onm~cr cialization. 

Control issues 

- Corporate interests are never completely aligned ~vith those of higher 
education, and most corporate contracts mean shared control with an entiq/ 
that may act in ways that damage the university To the degree that need 
for increasing corporate support may provide corporations with greater 
control leverage in contracts and in college sports-related conduct, this 
may be overcon~mercialization. 

As we move to~vards opportunities to contribute to discussions about reform 
in these financial aspects, our prima~ goal will probably be simple: to do 
all we can to make sure that the university presidents the NCAA has 
assembled take an ambitious view of their charge, and adopt COIA’s view that 
virtually- any goal we agree is Wolthy can be achieved if the time-line for 
achievement is set far enough in the future and benchmarks of progress 
within a long timetable are part of an adopted plan. 

For the task force to attempt serious work, it will probably need a lifetime 
of at least two years If we’re able to use constructive pressure to help 
the task force reach important goals, COIA will need a lifetime of another 
two years or more - at least a year beyond our original plan. To do this, 
we may need to place the Coalition’s governing structure on a somewhat less 
ad hoc basis, and we certainly will need to have some rotation of 
leadership. For that reason, I’ll be sending you a second message shortly, 
focused on the question of a Fall meeting of the Coalition. 

The floor is open for discussion on issues of finances and 
commercialization. We are not writing a policy document, we’re collecting 
~nsights and learning more about member opinions, so please feel free to 
send along your thoughts in rough form. 

Best, 

Bob 



From: 

Sent: 

To: 

Subject: 

Attach: 

Robert Mercer <rmercer@mail.uncaa.unc. edu> 
Monday, June 27, 2005 10:11 AM 

Broome, Lissa L <lbroome@email.unc.edu> 
Re: Annual Report 

executive summary 1 .doc 

Hi Lissa - Attached is the Exec. Summary. I can send the entire report if you need it. Have a great day ! 

>>> Lissa Bmome <lbroome@email.unc.edu> 6/25/2005 7:43 AM >>> 
Thanks, Robert. There’s no hurry. I won’t send it out until August, 
but I can store it until then. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Cemer for Banking and Finance 
University of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

RJM 



The following is an Executive Summary of the Academic Support Program 
for Student-Athletes at the University of North Carolina at Chapel Hill. 
Included are the following: Organizational Structure, Major Components of 
Program, and Academic Highlights from the past academic year. 

ORGANIZATIONAL STRUCTURE AND PROGRAM OVERVIEW 

The Academic Support Program for Student-Athletes is administratively Located 
in the College of Arts and Sciences and is one of several academic support 
services at the university. The Faculty Advisory Committee, appointed by the 
Dean of the College of Arts and Sciences, provides the Director with 
supervision, support and advice in the operation of the program. The Director 
reports to the Associate Dean of the College of Arts & Sciences, Fred CLark. 
The Liaison in Athletics is, John BLanchard, Senior Associate Director of 
Athletics for Student-Athlete Services. 

Following is an overview of the current structure: 

Director - Robert Mercer 
¯ Provide Leadership and direction for the entire staff 
¯ Directly responsible for two Associate Directors, one Assistant Director, 

three full time and one part time Academic Counselors, two Learning 
Specialists, one Administrative Assistant and one graduate intern 

Associate Director- Cynthia Reynolds 
¯ Oversees football academic operations 
¯ Directly supervises one full-time counselor and one full time learning 

specialist 

Associate Director - Wayne Walden 
¯ Coordinates men’s basketball academic operations 
¯ Academic Counselor for two OLympic sport teams 

Assistant Director - Brent BLanton 
¯ Academic Counselor for six OLympic sport teams 
¯ Oversees tutorial program 
¯ Directly supervises two academic counselors, one full-time Learning 

specialist, one intern and all tutors and study hall monitors 
¯ Oversees daily operation of the Academic Support Center in my absence 

Academic Counselor- Kym Orr 
¯ Counselor for six OLympic sport teams 
¯ Coordinates the Academic Team Captains Program 



Academic Counselor - Mary Brunk 
¯ Counselor for seven Olympic sport teams 
¯ Coordinates all Scholarships ~t Awards 

Academic Counselor (part time) - Jan Boxill 
¯     Counselor for women’s basketball 

Learning Specialist for Football - open 
Learning Specialist for Olympic Sports - Mary Willingham 
Academic Counselor for Football - Octavus Barnes 
Administrative Assistant -Doug Roberts 
Graduate Intern - Ronald Brewer 

MAJOR PROGRAM COMPONENTS 

¯ Academic Counseling and Advising 
The Program’s main objective is to provide counseling and advising to 
our 750 student athletes, through daily, weekly, and semester meetings. 
Individual progress reports are given to coaches and administrators 
throughout the semester. 

¯ Tutoring and Supplemental Instruction 
Individual tutoring and group review sessions are provided on a daily and 
weekly basis. A wide range of academic subjects are offered. 
Supplemental Instruction is a research-based collaborative learning 
model used in a variety of perspective courses populated by freshman 
and sophomore student athletes. 

¯ Scholarships and Awards 
Student athletes may apply, or are recommended to receive various 
scholarships and academic awards. The office reviews and recommends 
potential candidates throughout the year and maintains a database of all 
recipients. 

2004-2005 MAJOR PROGRAM ACHIEVEMENTS 

The following is an overview of the Department’s academic achievements for 
the Fall 2004-Spring 2005 year: 

¯ 315 student athletes received a 3.0 or higher GPA for the Fall 2004 
semester. 

¯ 318 student athletes received a 3.0 cum or higher for the Spring 2005 
semester. 

¯ 175 student athletes were on the Fall 2004 semester Dean’s List. 
¯ 163 student athletes were on the Spring 2005 semester Dean’s List. 
¯ Currently we have 298 student athletes on the 2005 ACC Honor Roll. 

2 



¯ Reported the highest Fall 2004 semester team average GPA in six years 
(2.871). 

¯ Reported the highest Spring 2005 semester team average GPA in six 
years (2.953). 

Following are some additional academic highlights for the Football Program. 

¯ Lowered the number of football players who fell below a 2.0 GPA for 
Spring 2002 from 55 students to 21 students. This represents a 60% 
decrease. 

¯ Lowered the number of football players who fell below a 2.0 cum GPA 
for Spring 2002 from 44 students to 17 students. This represents a 60% 
decrease. 

¯ Highest number of students on the Spring 2005 dean’s List in 5 years 
(11). 

¯ Highest number of students on the 2005 ACC Honor Roll in 5 years (19). 

CONCLUSION 

The program receives outstanding support from the Director of Athletics, Dick 
Baddour, Sr. Associate Athletics Director, John Blanchard, Associate Dean of 
Academic Services, Fred Clark and the head coaches of each sport. This 
support and the continued collaborative efforts of all of the University’s 
Academic Units is vital to the academic success of the student-athletes. 



From: 

Sent: 

To: 

Judith Wegner <judith wegner@unc.edu;, 

Thursday 9:45 PM 

Subject: 

Attach: 

Wegner, Judith Welch <judith wegne@unc.edw~ 

Queslions, Comments and Concerns Reg~xding Intelpreto~ton of "Specidl Provision" regaxding "Scholarship Students"--from Wegner 

Judith Welch Wegner.vcf; scholarship student guidelines rev 10.4.05.pdf; special provision questions jww oct 6b.doc 

Dear Colleagues: I’m writing at some length after reflection to share with you in a systematic way questions and concerns that I and other faculty colleagues have had 
regarding the "special provision" on scholarship students" and its implementation in coming days. 
We very much appreciate the time already devoted to discussing this topic with faculty committees (by the Chancellor, the Provost, and Vice Provost Jerry Lucido in 
particular). At the same time, it appears that brief overviews and short updates are unlikely to do justice to the complex issues posed. Because of the substantial impact of 
potential decisions on this subject, I also felt it best to put some thoughts in writing in a somewhat structured fashion so as to facilitate ongoing conversations, avoid potential 
misunderstandings, and provide a formal record of these questions and concerns. 
I’m asking the Faculty Executive Committee to devote its upcoming meeting on Monday October 10 to this topic, with the welcome involvement of Jerry Lucido. Because the 
final meeting of the Tuition Task Force is scheduled for 4 p.m. on October 10, we will have to truncate our meeting (Steve Matson and I have to attend) but we hope to gather 
our colleagues’ observations on that topic as well). 
The Enrollment Policy Advisory Committee will also be discussing this topic tomorrow morning at its monthly meeting and I wanted to share written comments with that group 
in case I miss that part of the committee meeting (I fear that I have to get there late because of an unavoidable conflict). 
I hope that Provost Shelton will provide the Faculty Council with an update on this topic at the October 14 Council meeting. It seemed advisable to pull together the kinds of 
questions that faculty members have been asking in various forums so that neither he nor the Chancellor will be surprised if such matters are touched upon in questions from 
the floor. It also seems important that we are all clear and up-to-date regarding developing views and commitments on related matters since it would be best to avoid the 
frustrations and misapprehensions that arose last year during the extended discussions of the funding proposal to the Pope Foundation. 
Thanks for your consideration. 
Sincerely, 
Judith Welch Wegner 
Chair of the Faculty and Professor of Law 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, September 11, 2006 10:33 AM 

Valerie Price <vprice@email.unc.edu> 

Poehls, Alice C <apoehls@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Joe Ferrell <j sferrel@email.unc.edu>; Jack Evans 
<evansj@bschool.unc.edu>; Redmon, Donna C <donna_redmon@unc.edu> 

Re: [Fwd: Undergraduate Bulletin Clarification] 

Valerie Price wrote: 

Hello all, 
Although there will not be another *printed* Undergraduate Bulletin 
until August 2007, the latest *online* (2006-2007) version will go up 
on the Web within the next few days. If you come to a consensus about 
what the language should be in the sections discussed below, that 
online version can be changed easily. (There is a disclaimer on its 
lead page saying that in case of discrepancies between the printed 
version and the online version, online takes precedence.) 

Just let me know and I’ll make the changes. 

Best regards, 

Valerie Price 

Valerie Price 
Editor, UNC Publications Services 
UNC-Chapel Hill 
#2 Bolin Heights 
Chapel Hill, NC 27599 
Voice 919.962.3666 
Fax 919.962.5167 
~ :,//www ~mc.ed~ide~s!pt~bserv 

Education is not the filling of a pail, but the lighting of a fire. 
-- William Butler Yeats 

Alice Poehls wrote: 

>> Hi Lissa, 
>> 
>> I checked with Donna Redmon to get some background. Our understanding 
>> is that this section of the bulletin was reviewed and changes 
>> submitted by Jay Smith, Associate Dean for Undergraduate Curricula. 
>> In the past this file was sent to Teresa Smith of Academic Advising, 
>> per David Lanier’s instructions to Valerie Price. 
>> 
>> Valerie or Jay may be able to help us with this? 
>> 

>> 

>> Thanks. 
>> Alice 
>> 

>> Lissa Broome wrote: 
>> 
>>> Hi Alice -- Joe Ferrell suggested I run this request by you related 
>>> to placement in the Undergraduate Bulletin of the class attendance 
>>> policy which provides that "students who are members of regularly 



>>> organized and authorized University activities and who may be out of 
>>> town taking part in some scheduled event are to be excused during 
>>> the approved period of absence." The next time the Undergraduate 
>>> Bulletin is printed, we think it would make more sense to have 
>>> "Class Attendance" appear under Policies rather than Guidelines. 
>>> Also I’m not sure why there are quotes only around certain language. 
>>> I read it as all of equal weight, so either it should all be quoted 
>>> or all not quoted. 
>>> 
>>> Lissa 
>>> 
>>> Hi Joe -- 
>>> 
>>> I don’t know if this is in your jurisdiction. If not, I’d 
>>> appreciate your guidance on who to address this request to. 
>>> 
>>> Faculty have expressed some confusion about whether students who are 
>>> out of town representing the University in an athletics competition 
>>> are to be excused from class. The source of the confusion appears 
>>> to be the Undergraduate Bulletin pages 355-356 (2006-2007). 
>>> 
>>> On page 355 a section called "Guidelines" begins by stating that 
>>> "The Faculty Council endorses the following guidelines for the 
>>> faculty-student relationship. This endorsement shall not be 
>>> construed as faculty legislation .... " Then, on page 356 under 
>>> this Guidelines section appears a subheading for "Class Attendance" 
>>> which begins with "The following legislation by the Faculty Council 
>>> gives each instructor authority to prescribe attendance regulations 
>>> for his or her classes." Listed beneath that is the statement that 
>>> "Students who are members of regularly organized and authorized 
>>> University activities and who may be out of town taking part in some 
>>> scheduled event are to be excused during the approved period of 
>>> absence. Notification of such an absence must be sent b the 
>>> responsible University official to the instructor before the date(s) 
>>> fo the scheduled absence." 
>>> 
>>> There are two possible sources of ambiguity that we have heard from 
>>> instructors who are confused by this presentation: 
>>> 
>>> 1. Does the legislation referred to under Class Attendance include 
>>> only the quoted language ("Regular class attendance is a student 
>>> oblgation, and a student is resonsible for all the work, including 
>>> tests and written work, or all class meetings. No fight or privilege 
>>> exists that permits a student to be absent from any given number of 
>>> class meetings.") with the seeming requirement to excuse attendance 
>>> of a student who misses class to attend an out of town authorized 
>>> University activity merely a "guideline." Our committee’s 
>>> impression was that all the language here had recently been 
>>> reaffirmed by the Faculty Council pursuant to Educational Policaly 
>>> Committee recommendation. See April 2005, Annual Report of the EPC 
>>> (reprinted below). If that is so, should all of the verbiage under 
>>> Class Attendance be in quotes as part of faculty legislation? 
>>> 
>>> 2. If the faculty has legislated in this area, as is suggested by 
>>> the first lines under Class Attendance, then could this section on 
>>> Class Attendance be moved to page 355 and Part I. Policies (instead 
>>> of continuing in Part II. Guidelines)? 
>>> 
>>> Our clear understanding is that it is faculty legislation that a 
>>> student should be excused from class when representing the 
>>> University out of town in an authorized University activity, but on 
>>> occasion we have heard of instructors who cite the beginning 
>>> language under Class Attendance allowing the instructor to prescribe 
>>> the policy for his/her class and repeating that there is no right or 
>>> privilege for a student to be absent from any number of class 



>>> meetings to justify penalizing a student-athlete who misses class to 
>>> attend an authorized out of town competition. 
>>> 
>>> Although this is like dancing on the head of a pin, we’d appreciate 
>>> your suggestions for how to clarify all this. 
>>> 
>>> Thanks. 
>>> 
>>> Lissa 
>>> 
>>> Annual Report of Educational Policy Committee -- April 22, 2005 -- I 
>>> added the italics. 

>>> *Draft/Policy/* 

>>> * ¯ 

>>> The following legislation by the Faculty Council gives each 
>>> instructor the authority to prescribe attendance regulations for his 
>>> or her classes: Regular class attendance is a student obligation, 
>>> and a student is responsible for all the work, including tests and 
>>> written work, of all class meetings. No right or privilege exists 
>>> that permits a student to be absent from any given number of class 
>>> meetings. If a student misses three consecutive class meetings, or 
>>> misses more classes than the instructor deems advisable, the 
>>> instructor may report the facts to the students academic dean. 
>>> However, only instructors excuse absences from class for valid 
>>> reasons (illness, family emergency, etc.). A student should present 
>>> his or her explanation for any absences to the instructor in advance 
>>> if the reason for the absence can be foreseen or at the next meeting 
>>> if the reason for the absence cannot be foreseen. The faculty are 
>>> encouraged to make reasonable accommodations for students requesting 
>>> to miss class due to the observance of religious holidays. 
>>> 
>>> A student may appeal an instructors denial of a request that an 
>>> absence be excused if the request to be excused from class and the 
>>> reasons for the request are presented to the instructor in writing 
>>> at least two weeks* ???? *in advance of the date of the absence. The 
>>> appeal is to be made to the head (chair or director) of the unit in 
>>> which the course is being taught. 
>>> 
>>>/Students who are members of regularly organized and authorized 
>>> University activities and who may be out of town taking part in some 
>>> scheduled event are to be excused during the approved period of 
>>> absence. Notification of such an absence must be sent by the 
>>> responsible University official to the instructor before the date(s) 
>>> of the scheduled absence./ 
>>> 
>>> The University calendar does not recognize religious holidays. The 
>>> faculty are encouraged to make reasonable accommodations for 
>>> students requesting to miss class due to the observance of religious 
>>> holidays. 

>>> Absence from Class because of Regularly Organized and Authorized 
>>> ~_lniversity Activities 
>>> 
>>> In its last annual report, EPC noted that there was some concern 
>>> that the policy excusing students from class for participation in 
>>> extra-curricular activities that require them to be out of town was 
>>> creating increased problems because of trends in teaching approaches 
>>> that increase the importance of attending class. This year EPC sent 
>>> a letter to departmental Directors of Undergraduate Studies 



>>> inquiring about the extent to which this was in fact a problem and 
>>> also whether the problem had increased in recent years. While the 
>>> responses indicated that this policy caused occasional problems, 
>>> they did not convey a sense that problems were frequent or 
>>> increasing. EPC also consulted with the chair of the Athletics 
>>> Committee on this issue. The Athletics Department has in the past 
>>> successfully reduced scheduling conflicts through careful attention 
>>> to how class schedules and attendance policies relate to athletic 
>>> activities. All involved agree that avoidance of severe scheduling 
>>> conflicts is the best way of tackling the issue./Ultimately, it may 
>>> be necessary to change current policy on excused absences for 
>>> extracurricular activities as well as to formulate a policy for 
>>> absences that occur because a class requires activities outside of 
>>> its normal hours, but it does not appear that there is reason to 
>>> change policy at this time./ 

>>> -- 

>>> Lissa L. Broome 
>>> Wachovia Professor of Banking Law 
>>> Director, Center for Banking and Finance 
>>> University of North Carolina School of Law 
>>> CB # 3380 Van Hecke-Wettach Hall 
>>> Chapel Hill, NC 27599-3380 
>>> 
>>> Ph: 919-962-7066 
>>> Fx: 919-962-1277 
>>> Email: lbroome@email.unc.edu 
>>> Web: www.law.unc.edu/banking/ 

>> Alice C. Poehls, Ph.D. 
>> Assistant Provost and University Registrar 
>> Office of the University Registrar 
>> 104 Hanes Hall 
>> Campus Box 2100 
>> Chapel Hill, NC 27599-2100 
>> apoehls@email.unc.edu 
>> 919.962.9839 Phone 
>> 919.962.3349 Fax 
>> 

>> 

>> 

>> 

> 

Everyone: 
First a quick word about future revisions to the bulletin: my office 
will NOT be reponsible for Academic Procedures in the future. We 
intervened last year only to survey and try to control the ripple 
effects of the the revision of the Gen Ed curriculum. We can revert to 
form this year. Please ! 

As for the specific policy matter raised by Lissa Broome--I agree that 
it seems reasonable to move the whole class attendance section to 
policies, that the quotation marks around the single Faculty Council 
statement should probably be removed, and that the ambiguity of the 
stated policy needs to be addressed. I do think, though, that Joe 
Ferrell’s guidance is needed here, before there can be definitive 
resolution of the problem. That’s because, frankly, the policy IS 
ambiguous. If faculty have no right to penalize student-athletes for 
University-approved absences, that needs to be stated more clearly, 



perhaps by inserting a clause such as "except in the case of 
student-athletes absent for University-approved reasons, faculty have 
complete authority to set attendance policies...." I don’t much care 
what the policy is, but we do need greater clarity here. --Jay Smith 



From: 

Sent: 

To: 

Subject: 

Hodding Carter <whcarter@email.unc.edu;, 

Monday, October 30, 2006 7:18 PM 

Templeton, Joe <joetemp@unc.edu> 

This is an unsolicited olt~ring of deep concern... 

from one faculF melnber to another. It is wo(th what you’re paying for 

it and probably irrelevant in that there is likely no pl~oblem. That 

said, when the tom-toms play, I tend to listen. 

There is considerable talk on the margins atx~m the wonderful 

possibility of getting Butch Davis to Chapel Hill as head footba]l 

coach. As a fonner resident of Miami, as former president of Knight 

Foundation and thereli~re as intimate follower of the Knight Commission 

on Intercollegiate Athlefic~ I can say categorically that Butch does 

not reflect a single va]ue professed by this university. When it co~nes 

to the integration of athletes and athletics into the universiU 

mainstream, he is on another planet. As my predecessor at Knight once 

said to a former UniversiU of Miami president, M~o was seeking 
membership on the Knight Commission, "You’re not part of the solulion. 

You’re the problem." (This during Butch’ tem~re.) 

If his nmne gets floated, faculU could do the universiU no finer 
service than to swat it down hard. Immediately. 



Fl’om: 

Sent: 

To: 

Subject: 

Mary R. Lylm <maiy lynn@unc.edu> 

Thursday, March 1, 2007 3:29 PM 

Joseph S. Ferrell <j sI~rrel@email.unc.edu>; MaD" Lynn <mlynn@email.unc.edu> 

Templeton, Joe ~joetemp@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Lienesch, Michael <lienesch@email.unc.edu> 

Re: Athletics Com~nittee 

You did state this in reference to Athletics Committee and I did not see this "rule" consistently applied to other committee nominations. 
I am just very disappointed in what I see as a heavy handed approach to governance. 
And I t~peat - personally being on the Athletics Committee (or not) is not the issue. But it does change my view of faculty governance on campus, a view that had been 
positive. 

ML 

--- Original Message .... 
Fre osephS Eerreii 

To: Mary Lynn 
Cc: ioetemp(~.unc.edu ; Lissa Broome ; Mike Lienesch 

Sent: Thursday, March 01,2007 2:37 PM 
Subject: Re: Athletics Committee 

MaD-, 

I think ifs thir to ~y that the view I attributed to Joe was also 

shared by all other members of the committee who were present and 

expressed m~ opinion on the subject. The topic was introduced in 

generic lbnn, not ruth ret~rence to any particular committee aM 
certainly not with respect to any individual. So, in this case, my 

tendency to speak in hyperbole probably gave Joe’s view greater weight 

than he intended or the colnmittee undelstood. 

MaD, Lynn wrote: 

> Joe - 

> Excuse this email being how we are introduced but it roll have to be 

> this way. 
> 

> I just left the meeting of the Facnlty Council Nominating Committee 

> and I have to say that I am chagrined (read hot under the collar) 

> about what I see as a violation of the UNC-Cliapel Hill Faculty, 

> Bylaws. I am also aw~e that there is no committee for which there 

> are more volunteers than the Athletics Committee. An& in the spirit 

> of full disclosure, I was a volunteer for Atllletics Committee not 
> placed on the ballot and am a current member of the Athletics Committee. 
> 

> Not being on the ballot is not the issue for this email. Not being on 

> the ballot "*because the Chair of the Facul~, does not believe anyone 

> should serve two terms on the Athletics Committee*" is the issue. The 

> bylaws clearly s~te that a member of the Athletics Committee can 

> serve 2 consecutive tenns on the committee. 
> 

> I would like you to explain to me and to those on this email how you 

> can not only avoid but absolutely ignore the bylaws? 
> 

> I am not happy that this was the explanation given mid it wonld not 
> have mattered if it were my being considered or Lloyd Kramer if he had 

> chosen to be considered. 

> MaD’ Lynn 



From: 

Sent: 

To: 

Subject: 

Joe Templeton ~oetemp@unc.edu> 

Thursday, March 1, 2007 3:59 PM 

Mary Lynn <mlynn@email.unc.edu> 

Joe Ferrell <j sl~rrel@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Lienesch, Michael <liene~h@emml.unc.edtr’~ 

Re: Athletics Committee Nominations 

Dear Mar?-, 

Thank you for your email note concerning the meeting f,ar 
nominating facul~ for various con~aittee assignments. I am sorr?- to 
hear that the nominating committee meeting was upsetting Since I was 
not in attendance it is difficult for me to reply constructively to the 
issue you raise, since context ~vas probably important in this case as it 
was at the earlier meeting. 

My recollection is that at the nominating session that I attended 
we soon reached a committee where three individuals were eligible to 
serve again, and when someone suggested one of the three I spoke up and 
said that my preference would be not to nominate one of the incumbents 
since I felt we had lots of well qualified faculty who would gladly 
serve I believe that rotating cotranittee members is in general a good 
idea, although it is also easy to imagine lots of exceptions. Athletics 
may be one We were considering committees like the Chancellor’s 
Advisory Committee and the Faculty E×ecuuve Comanittee where having the 
same individual or group of faculty for six years seems unnecessary to 
me and even inconnnensurate with my view of shared faculty governance. 
The committee members who commented agreed that rotating popular 
committee opportunities was better than renominating current members 
selecuvely, and we moved forward with new nominees. 

If you think the nominating committee has acted inappropriately in 
the case that you are describing I would like to know the details 

Joe Templeton 

Mar?" Lynn wrote: 
> Joe - 
> 
> Excuse this eruail being ho~v we are introduced but it will have to be 
> this way. 
> 

> I just left the meeting of the Faculty Council Nominating Comruittee 
> and I have to say that I am chagrined (read hot under the collar) 
> about what I see as a violation of the UNC-Chapel Hill Faculty 
> Bylaws. I am also a~vare that there is no committee for which there 
> are more volunteers than the Athletics Corrm~ittee. And, in the spirit 
> of full disclosure, I was a volunteer for Athletics Corrm~ittee not 
> placed on the ballot and am a current meruber of the Athletics Conm~ittee. 
> 

> Not being on the ballot is not the issue for this email. Not being on 
> the ballot "*because the Chair of the Faculty does not believe anyone 
> should serve two terms on the Athletics Cotr~aittee*" is the issue. The 
> bylaws clearly state that a member of the Athletics Connnittee can 
> serve 2 consecutive terms on the conwnittee. 
> 

> I would like you to explain to me and to those on this eruail how you 
> can not only avoid but absolutely ignore the bylaws? 
> 

> I am not happy that this was the explanation given and it would not 
> have mattered il" it ~VCle ray being considered or Lloyd Kramer if he had 
> chosen to be considered. 
> 

> Mary Lynn 

Joe Templeton 
Professor of Chemistry 
Chair of the Faculty 
University of North Carolina at Chapel Hill 
j oetemp@unc edu 



From: 

Sent: 

To: 

Subject: 

Joseph S. Ferrell <j sferrel@email.unc 

Thursday, March 1, 2007 4:36 PM 

Lynn, Mary R <mary lynn@unc.edu> 

Templeton, Joe ~joetemp@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Lienesch, Michael <lienesch@email.uuc.e&t> 

Re: Fw: Athletics Committee 

Two incumbents have been nominated this year for re-election to the 
Administrative Board of the Library, a body for which it has 
historically been extremely difficult to recruit candidates. Both were 
recommended for re-nomination by Bob Peet, chair of the board. No 
incumbent of a faculty-~vide elective committee was recommended t;ar 
re-election. Several incumbents ~vere nominated for re-appointment to 
cormnittees appointed by the chancellor or the chair of the faculty. In 
the case of appointed committees, the Faculty Code has never set term 
limits and :for several of those committees (Buildings & Grounds and 
University’ Government, for example) it has been a custom of 
long-standing for the chancellor to reappoint incumbents On the other 
hand, faculty chairs have usually chosen to pick new members for the 
cotmnlttees they" appoint (Status of Women, and FaculW Welfare, e.g). 

So, while there certainly are precedents for re-electing incumbent 
committee members, this has been the exception rather than the rule. 

Mary R Lyun wrote: 
> PS - and if there are no incumbents from committees up for re-election 
> then I am in en-or. ML 
> 

Original Message ..... 
> *From:* Mary R. Lynn <mailto:mary [ynn(@unc.edu> 
> *To:* Joseph S. Ferrell <mailto:isferrel(h)email.unc.edu> ; Mary l.ynn 
> <mailto:mlynn(a) email unc edu> 
> *Cc: * j oetemp@unc, edu <mailto :i oetemp(~r)un c edu> ; Lissa Broome 
> <mailto:lbroome!~email.unc.edu> ; Mike Lienesch 
> < mailto: lienesc h(~r)email.unc.edu> 
> *Sent:* Thursday, March 01, 2007 3:29 PM 
> *SubJect:* Re: Athletics Committee 
> 

> You did state this in re:terence to Athletics Committee and I did not 
> see this "l~dle’’ consistently applied to other committee nominations. 
> 

> I aru just very disappointed in what I see as a heavy handed approach 
> to governance. 
> 

> And I repeat - personally being on the Athletics Conwnittee (or not) is 
> not the issue. But it does change my view- of faculty governance on 
> campus, a view that had been positive. 
> 

>ML 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

..... Original Message ..... 
*From:* Joseph S. Ferrell <rr~ailto:]sferrel(&eraail.unc.edu> 
*To:* Mary Lytm <ruailto:mlytm(&eraail.unc.edu> 
*Cc:* joetemp@unc.edu <mailto: ioetemp(d~,,mxc.edu> ; Lissa Broome 
<ruailto:lbroome(~,emaih~xc.edu> ; Mike Lienesch 
<mailto: lienesch(d~,,eruail.unc, edu> 
*Sent:* Thursday, March 01, 2007 2:37 PM 
*Subject:* Re: Athletics Conmxittee 

Maly, 
I think it’s fair to say that the view- I attributed to Joe was also 
shared by all other members of the cotmnittee who were present and 
expressed an opinion on the subject. The topic was introduced in 
generic form, not with reference to any particular conwnittee and 
certainly’ not ~vith respect to any individual So, in this case, my 
tendency to speak in hyperbole probably’ gave Joe’s view greater 
weight 
than he intended or the committee understood. 

MalT Lyun wrote: 
> Joe - 
> 

> Excuse this email being how ;ve are introduced but it will have 
to be 
> this way 
> 

> I just lek the meeting of the Faculty Council Nominating Committee 
> and I have to say- that I am chagrined (read hot under the collar) 
> about what I see as a violation of the UNC-Chapel Hill Faculty 
> Bylaws I am also aware that there is no committee for which there 
> are more volunteers than the Athletics Committee And, in the 
sptrit 
> of full disclosure, I ;vas a voltmteer for Athletics Committee not 
> placed on the ballot and am a current member of the Athletics 
Committee. 
> 



> Not being on the ballot is not the issue for this email. Not 
being on 
> the ballot "*because the Chair of the Faculty does not believe 
anyone 
> should serve two terms on the Athletics Committee*" is the 
issue. The 
> bylaws clearly state that a member of the Athletics Committee can 
> serve 2 consecutive terms on the committee 

> I would like you to explain to me and to those on this email how 
you 
> can not only avoid but absolutely ignore the bylaws? 

> I am not happy that this was the explanation given and it would not 
> have mattered if it were my being considered or Lloyd Kramer if 
he had 
> chosen to be considered. 

> Mary Lynn 



March 29, 2007 

Lissa, 

Here are the "True Facts:" 

1. We do offer tickets to Exercise & Sports Sciences staff...it is a long standing 
arrangement because of the close working relationship (j oint appointments and 
shared personnel). We tried to cut back a few years ago but Fred Mueller (then 
chair) requested that we not do so. We reached a solution by offering 44 
basketball tickets (upstairs) for them to distribute. 

2. For football we offer them complimentary tickets. 

Also, know that we "share" some employees - some of their maintenance employees 
work on j oint facilities (i.e. Carmichael, wrestling practice area, gymnastics practice area, 
fencing practice area). Some of our employees work on facilities they use - Fetzer 
Track, Smith Indoor Facility, outdoor fields (some fields that we seldom use). In 
addition, some of their faculty work directly with our teams (sports medicine and sports 
psychology) and some of their graduate students are directly involved ~vith our programs 
and administration - sports medicine, and athletic administration graduate programs. 

Both John Billing and Fred Mueller (former chairs) did not want us to change the 
arrangement because it would have caused internal problems - some of their staff would 
get tickets - some would not. The basketball solution (provide a block) was a solution to 
cutting back. 

I could not think fast enough at our last meeting. I thought there had been changes but I 
could not remember what. This may be more than you want to know but "it is what it is." 

We work closely with them in so many areas, like the new sports medicine facility; at 
times "the lines get blurred." This is not unlike what we do in other areas: for example, 
we treat the academic support staff and sports medicine staff like our employees although 
they do not "report to us." 

I don’t mean to seem defensive but I do think it is important to understand the reasons 
why things are the way they are. Let’s discuss if we need to do so. I prefer to keep the 
practice as it is. 

Thanks for listening. 

Dick 



2004-2005 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

A B 

Date Bylaw(s) 

8/27/2004 15.1 

8/27/2004 15.5.3.1.2 

C 

Topic 

Individual Limit on Financial Aid 

Team Limit on Financial Aid 

D 

Sport 

Softball 

Softball 

I ’ Prospect(s) Coach(es) S-A(s) i 

9/5/2004 13.7.2 OfficiaIVisit 48-Hour Limitation Tennis (W) i Kalb as~ 

9/26/2004 1&7.2 Official Visit 48-Hour Limitation Football i Steinbacher 

9/27/2004 13.7.2 OfficiaIVisit 48-Hour Limitation Soccer (M) I Somoano 

11/3/2004 14.3.5.1.2 Participation Prior to Certification Track (W) 
i 

Craddock 

12/28/2004 13.11.8 Announcement of Signing Lacrosse (W) Levy 

1/4/2005 13.1.3.1 Telephone Calls/Week Field Hockey i Shelton 

I Blanchard Lane 
1/20/2005 13=4.2 PowerPoint Presentations Several ~ Hollid’ay ’ 

Practice Prior to Signing Drug Testing I ^ 2/23/2005 14.1.4.1 
Consent Form 

soccer (W) i Dorrance 

3/2_,;2005 16.10.1 Impermissible Transportation Basketball (W) , Hatchell 

3/~;2005 16.6.1 
Im perm issible Reim bursem ent to 

Basketball (W) i Hatchell, Law 
Parents of Student-Athletes 

Impermissible Entertainment of H S ~ 
4/21/2005 13.9.1 [ ..... ’} Basketball(M) i Williams, Holladay 

4,26,2005 13.16.1.2 Fundraisinq~..or P_[£§j::)ects ~ Basketball .(..W~ 

4/26/2005 13.16.1.2 Fundraising for Prospects Soccer (W) I Dorrance, Palladino 

5/3/2005 13.4.1, FedEx to NLI Signees Basketball (W) Calder 

6/8/2005 13.1.1 ~3 Permission to Recruit Wrestling i Mock, Lanham 

H I J K L M I N 

Self-Imposed Penalties Submitted To 
Reinstatement I Additional Penalties I Enforcement Additional 

Appeal? 
Decision Date I ~ Decision Date Penalties 

I ~ i 5/10/05: Upheld Staff 

I Repay $4,406 within a repayment I i Decision (allowed s-a 
Declared S-A ineligible Reinstatement 9/21/2004 i plan prior to exhaustion of eligibility 10/7/2004 None i 36 months to repay 

Limited athletics aid for team for 04-05 year Ii ~ 
to .64 under available 12 scholarships ACC (Level ll) N/A i NiA i N/A N/A 

PSA stayed in hotel at airport at own I I 
expense with no contact with coaches after ACC (Level II) N/A I N/A i NVA N/A 

......................... .~.. b..o...u.[ .s..,.. £#.R..n.#..xf......m.£ [o.!r~.g ................................................................................................................................................. 4 ........................................................................................................ 4.. ....................................................................................................... .[ ..................................................................... 
PSA put in hotel and fed until departure. No ............. ~ .... i .... ...... AUU [LeVel II) r’,l/A , ,~/1, , ~,~1, N/A 

o[ner en[eEalnmen[ ooourreo. ~ 

o~:ner en[eEalnmen[ occurrea. ~ ~ J 

Declared S A ineligible Withhold from 7 i ’~ 
- .. ;           ~ Re nstatement ~ 11/19/2004 I None i 12/9/2004 None 

..p..racuces .~L~ .~L ~ 
Coach ssued LeA and rem nded about I ~l 

the announcement of ACC (Level II) N/A i N/A I N/A N/A regulations concerning 

Coach prohibited from calling prospect for 2 
ACC (Level II) N/A i N/A i N/A N/A 

weeks; LeA to coach= I 

~ N/A Rules education conducted. ACC (Level II) N/A ~ I N/A N/A 

LeA to coach: student-athlete declared 
ineligible until completion of forms; rules ACC (Level II) NiA N/A 

I 
N/A N/A 

education with coaches ~ 
LeA to coach; student-athlete declared ~ 

ineligible pending repayment of $92 to charity ACC (Level II) N/A i NiA I N/A N/A 
of her choice. 

LeA to ~nvolved staff members; student- ~ 
athlete declared ineligible pending repayment I 
of $10 to chanty of her choice; staff required ACC (Level II) N/A ~ N/A I N,A N/A 
to receive prior approval before reimbursing i 

prospects student-athletes or parents I i 
Prep School coach required to repay the 

ACC (Level II) N/A I N/A ~ N/A N/A 
$7.40~. rules education conducted ..~ i 

LeA to staff; rules education conducted ACC .(_L.._ez~U!) ..... N,A 
~ 

N/A ~ N/A ........ ~l~. ....... 

LeA to coaches rules education conducted ACC (Level II) NiA i N/A , N/A N/A 
’ L L 

prospects required to repay the cost of the ............ I . ,. I . . . . . At;L; [Leve ) N/A ~ r~/A ~ N/A N/A 
FedEx prepaid envelope to the chanty of their 

cho ce. ~ ’ 

LeA to coaches; rules education conducted Reinstatement 7/14/2005 None i 8/9/2005 None 



2005-2006 

2 

3 

10 

11 

12 

13 

14 

A 

Date 

B 

Bylaw(s) 

C 

Topic 

D 

Sport 

E 

Coach(es) 

7/1612005 13.4.1 Recruiting Materials Football Bunting 

9/14/2005 
12.1.1, 

16.12.2.1 
Selling Institutional Items Basketball (W) 

Practice Prior to Signing Drug Testing 
9/14/2005 14.1.4.1 

Consent Form 
Lacrosse (M) Haus 

Practice Prior to Signing Drug Testing 
9/14/2005 14.1.4.1 

Consent Form 
Lacrosse (W) 

912612005 13.1.3.1 Time Period for Telephone Calls Field Hockey Karen Shelton 

11/2/2005 13.1.2.1 Booster Contact with Prospect Basketball (M) Holladay 

12/8/2005 

1/6/2006 

1/26/2006 

FB GA’s Enrollment 

Test Scores for Official Visit 

Final Semester - Underload 

Football 

Tennis (VV) 

Football 

Schiralli, McComb 

Kalbas 

11.01.3 

13.6.2.2.2.1 

14.1.&2.1.3 

FedEx to NLI Signees 

Seasons of Competition, Medical 

Hardship Waiver 

Basketball (M) 

Lacrosse (M) 

Coaches, Office Staff 

Compliance Staff, John 

Haus 

1f30/2006 

2/13/2006 

13.4.1.1.1 

14.2 

3/1/2006 14.1.8.1.6 (b) WBB Male Practice Players Basketball (W) Calder, Wick 

4/26/2006 1 &6.2.2~2 Official Visit Paperwork Swimming Hansen 

F 

S-A(s) 

G 

Prospect(s) Self-imposed Penalties Submitted To 
Reinstatement 

Additional Penalties 
Enforcement 

Decision Date Decision Date 
I Additional Penalties i Appeal? 

LOA to coach, rules education conducted ACC (Level II) N/A N/A N/A N/A 

Rules education to student-athletes Enforcement N/A N~A 9/21/2005 None 

Rules education conducted with staff, Asst. 
Dir. Compliance will send lists of those ACC (Level II) N/A NiA NiA N!A 

eligible to practice I 

Rules education conducted with staff, Asst. I 
D~r. Compliance wll send hsts of those ACC (Level II) N/A N~A N~A i          NiA 

i No telephone contact in 
Rules education with staff Reinstatement 10!27/2005 None 12/1/2005 I March, 2006 or first week 

of July, 2006 

reprimand, stipends reduced 2 months, no I 
telephone calls in December, academic Enforcement N/A NiA 12/16/2005 I None 

progress meetings in spring with R. 

Steinbacher 

Rules education with staff ACC (Level II) N/A .i N/A N/A ~ NVA 

Rules education with staff, change of ~ 
certification and underload review Enforcement N/A N!A 2/13/2006 

I 
None 

procedures ~ 

Rules education with staff 

Withheld from 1 competition (prior to 
hardship vcaiver approval), expand use of 

Cai 

Letters of Admonishment to coaches, 
prohibited players from practicing for 

remainder of season 

Letter of Admonishment, Rules education 
with staff 

ACC (Level II) 

Reinstatement 

NVA 

2/16/2006 
Withhold from 1 additional 

competition (2/18/06) 

N/A ~ NiA 

ACC (Level II) 

ACC (Level II) 

N/A 

j 

N!A 

N/A N/A 

N!A i N/A I 

N/A i N/A , 



2006-2007 

A 

Date 

5/27/2006 13.1.7.2.4 

8!14/2006 17.20.8.1.2 

8/24/2006 13168 

Bylaw(s) Topic 

Shrine Bowl Contact 

Number of Student-Athletes on 

Outside Team 

Contact on Day of 

D 

8port 

Football 

Soccer (M) 

E 

Coach(es) 

Steinbacher 

Damon Nahos (club 

coach) 

4 I Gymnastics Galvin 

8/31/2006 11.01.5 (a,c) i 
Volunteer Coach Activities on 

Baseball Forbes 
5 I Unofficial Visit 

T Fox, Holbrook, Forbes, 
8/31/2006 11.7.4 ! Number of Off-Campus Recruiters Baseball 

6 .~. Howell 
~ Funding from Professional 

8/31/2006 12.6.1.5     ~ Rams Club N/A 

8 
9/15/2006 

13.6.2.2.2.1, I 
Official Visit Paperwork Lacrosse (W) Lew, Cuneo 

13.6.2.2.2.2 

9/26/2006 
14.7.3.2 (a), 30.15 I Outside Competition: Summer 

Basketball (M) 
(b) 

i 

League 

9/27/2006       14.1.4.1     IPractice Prior to Signing Drug Testing 
Consent Form                 Track (M)          Craddock, Warren 

I0 ~ 

9/29/2006 13.1.3.1 ! Telephone Calls!Week Swimming - M DeSelm 

11/1/2006 13131 I Time Period for Telephone Calls Field Hockey Grant Fulton 

11/2/2006 14.1.8.1.6 

i 

Male Practice Players Eligibility Volleyball 
i 

Sagula 

Extra Benefit~: Paying for MoMe 
11/9/2006 16.011 

.Tickets 
Basketball 0N) 

,i 
WBB Staff 

11/10/2006 13131 I Time Period for Telephone Calls Volleyball i Stemke 

I 
Practice Expenses Baseball 

i 
Fox 16 11/14/2006 16.8.1.1 

11/16/2006 13.4.111 i FedEx to NLI Signees Basketball (M) Holladay 

: Student-Athletes Contributing to 
All Beth Miller 

18 
1/3/2007 16.1.5.4 

Award Purchase 

I Student-Athlete Practicing Prior to 
Basketball 0N) Calder, Wick 1/10/2007 14143 

I Completing NCAA Drug Form 

1/17/2007      15.5.312    i      Exceeding Equivalency           Swimming - W            Comfort 

20 

1/18/2007     143512.1 i    Practice Prior to Certification            Rowing             Arthur-Wong 

1/19/2007 13.2.4 , Hiring Booster Groups to Work Facilities Culler, Bitting 
22 Campus Events 

1/27/2007 13.11.3.2 I Performing Administrative Functions Volleyball Sagula, Stemke, Lindsay 
I at Club Tournament 

23 

24 
2/9/2007 13.6.6.6 

.[ 
Student Support Staff Football Haydon 

25 
2/13/2007 12.5.2.1 ,! Commercial Advertisements Baseball 

i Hiring Booster Groups to Work 
Facilities!Field Hockey Culler 

26 
2/19!2007 13.2.4 

.i ................................ ~.E!l~.g~ Events 
~ Volunteer Coach Recruiting 

Wrestling Driscoll 
27 

2/26/2007 11.015 
I Functions 

28 
3/12/2007 

13.62221 
i Official Visit Paperwork Lacrosse (M) Haus, Paradine 

13.6.2.2.2.2 ~i- 

29 
3/29/2007 13.2.4 I 

Hiring Booster Groups to Work 
Facilities!M Lax Bitting 

.!. Cam#.M~ Events 

5/16/2007 16.1.5.4 Student-Athletes Contributing to All Beth Miller 
30 ~ Award Purchase 

I Professional Tryout During Academic Soccer (M) Bolowich, Somoano 31 5/24/2007 12.2.1.2 

32 
6/4/2007 13.4.1.1.1 ! FedEx to Prospects Rowing Haney 

6/13/2007      13.4.1.1.1    I       FedEx to Prospects               Football Vallano, Video GA 
33 

7/10/2007 15.5.311 ~ Exceeding Equivalency Swimming (M) Cashier’s Office 

34 

F 

S-A(e) 

G 

Prospect(s) 

H I 

Self-imposed Penalties I Submitted To 

Letter of Admonishment, Rules education 
ACC (Level II) 

with staff 

Letter to Club Coach, rules education to 
Enforcement 

student-athletes 

J 

Reinstatement Decision 

Date 

N/A 

N/A 

K 

Additional Penalties 

N/A 

N!A 

L 

Enforcement 

Decision Date 

N/A 

8/21/2006 

M N 
Additional 
Penalties    Appeal? 

N/A 

None 

’ I ACC (Level II) N/A ~ N/A N/A N/A 
with staff I 

Rules education required to pay back cost I ............. 

Letters of Admonishment to all coaches, I      ACC (Level II)                 N/A          I             N!A                       N/A              N/A 
Rules education with staff       .i. 

Educabonal session w~th Rams Club staff 
’ !      Enforcement                 N/A          ~             N/A               Sent to ACC as Level II      None 

I ...................................................................................................................................................................... 
Letter of Admonishment, Rules educabon I 

ACC Leve N/A i N/A N/A N/A 
with staff I ( ) 

i ...... 1’0730706"( 
’:’"’"’I 

Letter of Admonishment; Declared S-A I Permitted to play in 
i 

must sit out 2nd exhibition 

ineligible; Reviewed legislation; not Reinstatement Exhibitions; 11/2/06: 
i 

game (only partial relief granted 2/20/2007 None 

permitted to play in another summer league i reinstated, no withholding } from typical penalty), 

Letters of Admonishment to coaches, Rules i ............................. 
.D~oa[bz ................................. 

education conducted with staff, Asst. Dir. I 
ACC (Level II) N/A N/A N/A N/A 

Compliance will send lists of those eligible I 

Rules e d uc at i~f~J’~alg~FS~--! 

admonishment to coach; Coaches not i 
ACC (Level II) N/A N!A N/A N/A 

permitted to call PSA for 2-week time 

Rules education with staff; not permitted to I 

call PSA for 2-week time period beginning i Reinstatement 11/13/2006 I None 1/5/2007 None 

education to staff; Part-time students no 
longer allowed to participate; Others I ACC (Level II) N/A N/A N/A N/A 

required to sign drug form prior to further I 

Letter of admonishment to coaches; Rules I 
education to staff Student-athletes required ’ I ACC (Level II) N/A i N/A N/A N/A 
to donate value of benefit ($6.50) to charity I 

Rules education with staff; letter of    i 
admonishment to coach; not permitted to I 

Reinstatement 11/28/2006 None 12/20/2006 None 
call PSA for 2-week time period beginning I 

...................................................... ZD.LQZ .............................................................................................................................................................................................................................. I 
Letter of admonishment to coach; Rules I 

ACC (Level II) N/A I N/A N/A N/A 
education to staff i 

Rules education to staff I Enforcement N/A N/A 11/30/2006 None 

Rules education to staff I ACC (Level II) N/A ~ N/A N/A N!A 

, 
with staff, student-athlete not allowed to i ACC (Level II) N/A 

! 
N/A N/A N/A 

with staff, team equivalency kept below I ACC (Level II) N/A i N/A N/A N/A 
maximum by double the amount of the I 

..... L.l..:t.~ ...~.    I .Za.     ...... {. 

with staff, once certified, student-athletes I - 1/23/07; 

must sit out the number of practices they Reinstatement 2/1/07; and None 6/26/2007 None 

participated in impermissibly at the I 2/9/07 

Rules Education with operations staff, ~ I Prospects Ineligible Unless 
booster organizations no longer allowed to I Enforcement } 2/6/2007 None 

"°’R0[~°’ESE~’~t’i6Pi Wl~’~~oac~ig s~i ; 
I 

i Reinstated 

letter of admonishment to Sagula; i 
Prospects that ultimately enroll must sit out I ACC (Level II) N/A N/A N/A N!A 

2 days of practice (as a result of 1 day of I 

................................. J~oa~is.~ibl~..t nzr~l.~t~ ................................... I .................................................................................. Rules Education with FB staff letter of I ’ ~ ACC (Level II) N/A ~ N/A N/A N/A 
admonishment to ~don ~ 

S-A declared ineligible; cease and desist i 
Reinstatement 2/15/2007 I None 3/9/2007 None 

letter to com,~a...~, rules ed to all s-a’s 
TI 

See 1/19/07 violation ~ Reinstatement 3/22/2007 ~ None 5/15/2007 None 

Rules Education with Wrestling staff, letter 
i ACC (Level II) N/A ! N/A N/A N/A 

of admonishment to Driscoll 4. 
Letter of Admonishment, Rules education I ACC (Level II) N/A 

with staff 
~. 

~ N/A N/A N/A 

See 1/19/07 violation I Reinstatement 4/26/2007 i None 5/23/2007 None 

[ Enforcement (required 
Rules education to staff        I since multiple occasions),            N/A                        N/A                    5/24/2007           None 

..,s.~.~.iJ./~.Z .~ ~j.~ ~ ............ 

Rules education to student-athletes I Enforcement N/A I N/A 7/3/2007 None 

Rules Education to staff, Letter of i ACC (Level II) N/A I N/A N/A N!A 
Admonishment to coach I 

Rules education to Football staff, Video T 
GA’s no longer permitted to use FedEx ~l ACC (Level II) N/A N/A N/A N/A 

R[~s eaucaff6n w~ ~a~s’ET~rs "C)~e, team i 
equivalency kept below maximum by doubleI 

ACC (Level II) N/A 

i 

N/A N/A N/A 
the amount of the overage (, 14 x 2 =, 28, 

9 6’2 max/I, 



2007-2008 

2 

3 

4 

5 

6 

7 
8 

9 

I0 

ii 
12 

A 

Date 

8/6/2007 

8/23/2007 

8/30/2007 

8/31/2007 

8/31/2007 

9/21/2007 

10/8/2007 

10/12/2007 

10/26/2007 

B C D I E 

Bylaw(s) Topic Sport i Coach(es) 

17.11.2.3 (d) Permissible Equipment During Football i Davis, Holliday, Morelli 
Acclimatization Period 

13.8.1 Entertainment of AAU Coaches Basketball (M) i Holladay 

Talaphcna Calla Pdcr ta 

Two Contacts in One Week During 
13.1.5.1.2 

Contact Period 
Football 

i 
Pearman, Powell 

Excessive Phone Calls to 
13.1.3.1.6 

Prospects 
Football    i Browning, Thigpen 

Tennis (W) i Kalbas, Toro 

Drug Testing Consent Form Prior 
Track            Craddock 

to Practice 

Official Visit Requirements Swimming (M) i Litzinger 

DeSelm 

13.1.1.1; Contact!Telephone Call Prior to 

13.1.3.1 Permissible Date 

.......... J.7..J..=~. 

14.1.4.3 

13.6.3 (d) 

16.01 ~1 Extra Benefit Basketball (M) 

17.1.6.1 Daily Practice Time Limitation Swimming (M&W) 

j F G 

i S-A(s) Prospect(s) 

H ! I I J K I L I M I N 
¯ ~ 

" i Re nstatement ~ .. .     ~ Enforcement .. . 
Self-Imposed Penalties ! Submitted To I ..... Additional Penalties ! ..... Additional Penalties Appeal? 

i L Ueclslon ua[e ~ 

DM 4 pracbces of helmets and shoulder ACC (Level II) NIA i NIA NIA i NIA 

..p..a d s on13~ ~ ~ ~ 
Rules Education to Staff, Coaches :, At~t~ 1/~, ~1 IR ~ kUA kl/A kl/A :: 

[A£9~y va ue o~ ~a to cnar tZ J ~ ~ 
Rulcs Educat~cn ~t,h baskctball ataff; ~ ~ ~ 
M~ casabas prah~bffcd fram caH~n~ ~ . , ~ ~ ~thdra~l Le~er Sent ~ 
.... 

~ 
,,c=ns,a,c=n, 

~ 9/7/07 ~ 

Rules Education ~th football staff ~ Enforce~nt ~ N/A ~ NiA ~ 10/4/2007 ~during the first 2 ~eks of~ 

--~--~~~}~ ~ 
~ ~ impermissible ~ssage, no call to ~ . 
~ Enforce~nt ~ NiA N/A 

Saunders for 2 ~eks after~rd; Rules 

~ 
Education ~th newcoachinq.~#~ l ~ 1 ~ek j 

Rules Education Prohibited from calling ~ ~ 
for 2 ~eks after completion of junior ~ Reinstate~nt 

~ 
10/2/2007 ~ None 

Letter of Ad~nish~nt to Craddock, ~ ~ ~ 
Rules Education No "try-out" exception ACC (Level I~ ~ ~ 

Rule--~-~ Eauoatlo Le~er o~--~ ~ AC~ (Leve~--~-~ I~ 
~ [ 

Ad~nish~nt to Litzin~r ~ , ~ 
....................................... ~ ................... t ...................... ~ .......................... t ................... ~ .......................... 
Repay $10 to charity; Rules Education ~ ACC (Level I~ ~ 

~ ~ . 
2-for-1 hour penal~ T ACC (Level I~ ~ ~ 



Frolil: 

Sent: 

To: 

Subject: 

E.W. Brooks 475 Hamilton Hall 967-1446 <ewbrooks@email.unc.edn> 

Wednesdav November 7 2007 2:36 PM 

Broome, Lis~ I <lbroome@em~l unc edu> 

Re: access to public infi~rmation (fwd) 

Lissa, 
Thanks for your note See below to know where I’ll be moving 

next. I’ll certainly let you know what I might find. 

Willis 

.......... For~varded message .......... 
Date: Wed, 07 Nov 2007 14:16:39 -0500 
From: Anne Mitchell ~isnant <anne whisnant@unc.edu> 
To: e~vbrooks@email.unc.edu 
Cc: Janis Holder <holderj@email uric edu> 
Subject: Re: access to public inf,armation 

Dear Willis, 
Soiry tbr my delayed reply With Faculty Council 
coming on Friday, it’s been a hectic last fe~v 
days Yes, I think perhaps it is time for you to 
contact Jim Peacuck directly, as any uutguing 
recurds from his office in Faculty Guvemance 
must be in his possessiun. I’ll be interested to 
know what yuu learn 

Best, 
Anne 

Anne ?,/htchell Whisnant, Ph.D 
Directur ufResearch, Communicatinns, and 
Programs 
Office of Faculty Governance 

203 (;air Building 
CB# 9170 
UNC-Chapel Hill 
Chapel Hill, NC 27599 
’]Tel: 919-962-1671 
Fax: 919-962-5479 

Email: anne whisnant@unc.edu 

ewbrouks@email uric edu wrute: 
Anne, 

Appreciating what Janis has been 
able to find, is it time to ask 
Professor Peacock for help? I’m open 
to suggestions, maybe even asking 
Dickie Baddour if his records might 
have the comraunicatinn that has to 
exist for the Dept. of Athletics to 
send out the letter I have that 
atmounces the change in the formula 
in #all 1994. 

Willis 

Quoting Janis Holder 
<holdetj@email.m~c.edu>: 

Pro~ Brooks, 
"Your" war will not be 

covered in this exhibit, 
I’m sorry" to say - we 
begin with Civil War and 
end ~vith World War II. As 
it is, we have WAY too 
much informationt Perhaps 
down the road with 
another exhibit ~ve can 
move forward in time - 
and you could be guest 
curatort The cold war 
period is fascinating, 
and people would be 
surprised to learn about 
university activities 
during that time period. 
As to the Peacock 
correspondence, we did 
not find anything in the 



unprocessed records that 
were transferred in 2006. 
Out- student has checked 
Chair of the Faculty 
records, Athletics 

Committee (1993-94), 
Director of Athletics 

(1993-95 ) and found 
nothing Here’s what she 
did find: 

* h~ Office of the 
Chancellor: Paul Hardin 

records (~M0025), 
Subseries 4 (Dept. 

of Athletics) and 
Subseries 7 (Div. of 
Faculty 

Affairs) 
* March ’93, 

discussions on ticket 
policy for retired pro£ 

(continues tl~u 
spring & early- summer) 
* Fall ’93 - 
discussions continue & 
also a draft proposal for 
the 

policy (Nov. ?) 
* Feb. ’94 - Feb. 18th 

(the date it ~vas passed) 
- yet didn’t find 

anything except 1 
item saying discussions 
continue 
* Fall ’94 - 

resolution on the 
implementation of the ne;v 
policy 

(says it will be 
reviewed by IVlarch 1995) - 
Hardin’s records for 

that committee end 
m94 

* She looked at 
Chancellor Hooker’s 
finding aid but there 
isn’t an 

athletics standing 
committee in Series 7 - 
dicha’t check Chair of 

Faculty because 
wasn’t sure if that wa s 
;vhat you were looking for 

So it’s Hardin’s records 
#40025, Box 4:1 and 4:2 
and Box 7:1, nothing m 
Hooker’s records looks 
promising and dates being 
with 1995 anyway. If you 
want to come back and 
check Hardin’s records 
the folks at the public 
services desk can pull 
them for you. 
Sorry we didn’t find 
more. 
Best, 
Janis 

EW. Brooks 475 Hamilton 
Hall 967-1446 wrote: 

Janis, 
As I 

wrote to 

Anne, this is 
not time 
sensitive, so 

I will be 
grateful for 
the ’word’ 
when you are 
caught up in 

a nomml life 
again. 

I look 
forward to 
the nexv 



exhibit on 
UNC and 

Natural]ywars    I 

wonder 
’my’ war, the 
Cold War, 
will be 
recogmzed-and 
not at all 
because ofm~v 

Y, DX~L 007 tape 

but because 
it truly was 
A~nerica’s 
longest war. 
Many 
grads served 
m it, and 
probably a 
few got 
dra~ed out 
of school in 
the late 
50s-early 60s 
(between the 
hot wars in 
Korea and 
Vietriam). 

Thanks 

again for 

yore help. 

Willis 
Brooks 

On Thu, 1 Nov 
2007, Jams 
Holder wrote: 

Date: 
Thu, 

Ol 

2007 
09:25:03 
-(;~o 
From: 
Jams 
Holder 
<holderj@email.unc.edu> 

ewbrooks@emaIl.unc.edu 

Anne 
Mitche[] 
Whisnant 
<annewhisnan@unc.edu> 

Subject: 

to 
public 
information 

Pro[~ 
Brooks 
and 
Anne, 
We 
received 

~rans~’er 

that 
might 
posmbly 
have 
these 
files. 
I 

havingaru 

astudent 

check 
on 



this 
today, 
and 

will 

to 

get 
back 
to 
yotl 
as 

soon 

as 

I 
know 

SOl~ething. 
We 
(that 
is, 
myself 
and 
1fly 

other 
staff 
rnember) 
are 
totally 
involved 

writing 
text 
and 
finalizing 
details 
ibr 
an 
exhibit 
which 
open 
November 
13th, 
so 

apologize 
ibr 
any 

delays 
When 
records 
are 
unprocessed, 

it 
takes 
much 
longer 
to 
dig 
out 
the 
answers. 

Best, 
Janis 

eweroo~<s(g,emal unc 

Anne, 

Thanks--and 
I 
do 
appreciate 
that 
this 

wi]l 
take 
time, 
both 
to 
:find 
all 
files 
that 
the 
University 
is 
responsible 
to 
control 



and 
to 
archive 
them 
for 
researchers’ 

With 
best 
wishes, 

Willis 

Qnnting 
Anne 
Mitchell 
\~2fisnant 
<anne whisnant@nnc.edu>: 

Dear 
Willis, 
rll 
see 
what 
I 
can 

learn 
about 

of 
Pro£ 

files 
and 
get 
back 
to 

Kind 
regards, 
Anne 

Anne 

Mitchell 
YVhisnant, 

PhD. 
Director 
of 
Research, 
Conm~unications, 
and 
Programs 
Office 
of 
Faculty 
Governance[1 ] 

203 
Cart 
Building 
CB# 
9170 
UNC-Chapel 
Hill 
Chapel 

Hill, 
NC 
27599 
Tel: 
919-962-1671 
Fax: 
919-962-5479 
[~mail: 

anne whisnant@nnc.edu 

ewbrooks@email.unc.edu 

I 
looked 
in 
the 
L~C 



archives, 
but 
found 
disappointment. 

In 

section 
6 
(the 
Chair 
of 
thc 
Faculty) 

the 
archive 
of 
Faculty 
Council 
(40106) 
I 
saw 

material 
related 
to 
athlctics, 
but 
it 
ended 
in 
1990. 
After 
speaking 
with 
you, 
and 
some 
more 
with 
the 
archivists, 

I 
do 
wonder 
if 
Professor 
Peacock’s 

correspondence 
as 
Chair 
of 
the 
Faculty 
has 
been 
tamed 
over 
to 
the 
archives. 
Possibly 
it 
is 

than 

I 
looked, 
but 

ask 
that 
you 
requite 
furt2ner 
about 
deposits 

of 
materials 
created 
during 
his 

Chair 
and 
about 

they 
might 



been 

organized. 

To 
repeat, 

I 

is 
the 
letter 
he 
presumably 

to 
the 
Depaltment 
of 
Athletics 
(either 
to 
the 
AD 

to 
the 
Ticket 
Office, 
I 
suppose) 

that 
would 

instructed 
the 
Athletics 
Deparlment 
to 
change 
the 
distribution 
of 

faculb~ 
and 
staff 
tickets 
to 

folTnula 
th~ 
~vould 
include 
the 

year 
bump 
for 

:facutty 
agreed 

Faculty 
Council 
in 
Fall 
1993 
and 
reaffirmed 

February 
1994. 

As 

thank 

for 
your 
help. 

Willis 

_’vStche11 
Whisnant 

<anne whisnant@unc.edu>: 



Willis, 

Ok, 
getting 
back 

touch 
regarding 

tWO 

questions 
this 
morning: 

h 
Where 

the 
minutes 
does 
the 
mention 
of 
the 
"+2" 
for 
retired 

appear? 
I 
do 
not 

explicit 

to 
tJ~is 

the 
February 
18, 
1994 

noted 

if 

look 
back 

the 
October 
15, 
1993 
minutes 
(which 
I 
also 
sent 

you 
the 
other 
day-), 
where 
the 
original 
Factfl~y 
Athletics 
Corrm~ittee’s 
5 
proposals 
regarding 
ticket 
allocation 
were 
presented, 
you 
will 
note 
that 
the 
"+2" 
provision 
was 
approved 



at 
that 
time 
as 
recomanendation 
#1 
(which, 

alung 
xvith 

#3, 
4, 
and 
5 
were 
passed 
at 
that 
meeting). 
Only 
recommendation 
#2, 
having 
to 
do 
xviN 
ra~ 
vs. 
longevi~, 
awai~d 
consideration 

for 
the 
following 
meeting 
m 
FebruaQ#. 

Archives 
of 
Chair 
of 
the 
Facul~z 
records 

looking 

our 
finding 
aid 
(http : /i~vv,~v.lib.unc. edu/mss/uars/ead/4O l O6.html), 
it 
appears 
that 
Subgroup 

6 
is 
"Chait 

the 
Facul~, 
Records," 
and 
these 
appear 
to 
be 
inclusive 
of 
the 
dates 
yuu 

are 
concemed 

~vith. 
Have 
you 

checked 

here 

see 

if 

Jirn 

Peacock’s 

correspondence 

l:act, 



that 
subseries? 

Kind 
regards, 
Anne 

Arlrle 
NStchell 
Whisnant, 

Ph.D. 
Director 
of 
Research, 
Conm~tmications, 
and 
Programs 
Office 
of 
Faculty 
Governance [ 1 ] 

203 
Cart 
Building 
CB# 
9170 
L~C-Chapel 
Hill 
Chapel 

Hill, 
NC 
27599 
Tel: 
919-962-1671 
Fax: 
919-962-5479 
Emaih 

anne whisnant@unc edu 

Liars: 

[1] 
ht~://www.unc.edu/faculW/faccoun/index shtml 

Lknks: 

[1] 
http://www unc.edu/facultv/faccoun/index.shtml 

Janis 
ttolder, 
University 
Archivist 
Manuscripts 

Dept. 
CB#3926, 
Wilson 
Library 
Umversity 

North 
Carolina 
at 
Chapel 
Hill 
Chapel 
Hill, 
NC 
27514-8890 
919-962-0043 

holderj @email uric edu 
"The 
preservers 

history 
are 
as 
heroic 

~ts 
makers"--Pat 
Neff, 



Texas, 
Pres 
of 
Baylor 
Umversity 

Janis Holder, Universit’y 
Archivist 
Manuscripts Dept. 
CB#3926, Wilson Library 
Uni-,~ersity of North 
Carolina at Chapel Hill 
Chapel Hill, NC 
27514-8890 
919-962-0043 
holderj @cmail.anc.edu 
"The preset,,,crs of 

histol?, are as heroic as 
its makers"--Pat Nefi; 
Oov. of Texas, Pres. of 
Baylor University 



From: 

Sent: 

To: 

Subject: 

Attach: 

John Blanchard <jgb@uncaa.unc.edu> 

Wednesday, December 5, 2007 2:20 PM 

Cowell, Glynis S. <gscowell@email.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu>; Lensing, George <lensing@email.unc.edu>; Reznick, Steve 
<reznick@email.unc.edu>; wildem@ils.unc.edu; Jeff Janssen <j eff@j eft] anssen.com>; 
evansj @kenan-flagler.unc.edu; Noelle Granger <noelle_granger@med.unc.edu>; 
Runyan, Desmond Kimo <drunyan@unc.edu>; Hershey, H Garland 
<garland_hershey@unc.edu>; Tauchen, Helen <helen.tauchen@unc.edu>; Harris, 
Kathleen Mullan <kathie_harris@unc.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; 
Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; Blanton, Brent S 
<blanton@uncaa.unc.edu>; Miller, Beth <bmiller@uncaa.unc.edu>; Bridger, Beth 
<bridgerb@uncaa.unc.edu>; Gwaltney, Clinton R <cgwaltney@uncaa.unc.edu>; Cricket 
Lane <cricket@uncaa.unc.edu>; Reynolds, Cynthia R <cynthiar@uncaa.unc.edu>; 
Baddour, Richard A <dbaddour@uncaa.unc.edu>; Dana Gelin <dgelin@uncaa.unc.edu>; 
Doug Roberts <droberts@uncaa.unc.edu>; Lee, Jaimie Alexis Samatha 
<j aimielee@uncaa.unc.edu>; John Montgomery <j mont@uncaa.unc.edu>; Orr, Kym N 
<knorr@uncaa.unc.edu>; Ballen, Martina K <mballen@uncaa.unc.edu>; Mary 
Willingham <mwillingham@uncaa.unc.edu>; Octavus Barnes 
<obarnes@uncaa.unc.edu>; Ockenfuss, Rob <orobert@uncaa.unc.edu>; Mercer, Robert 
J Jr <rmercer@uncaa.unc.edu>; Steinbacher, Rick <rsteinbacher@uncaa.unc.edu>; 
Maloy, Susan B <sbmaloy@uncaa.unc.edu>; Shelley Johnson <shelljo@uncaa.unc.edu>; 
Steve Kirschner <skirschner@uncaa.unc.edu>; Restivo, Sandra S 
<srestivo@uncaa.unc.edu>; Sherron Peace <stpeace@uncaa.unc.edu>; Yount, Tony 
<tonyyount@uncaa.unc.edu>; Scroggs, William E <wscroggs@uncaa.unc.edu>; 
Walden, Wayne L <wwalden@uncaa.unc.edu> 

Fwd: CLA in the NCAA News 

CLA in the NCAA News (765 bytes).msg 

Folks, 

Nice article on the Carolina Leadership Academy in the NCAA News. Thanks to Dana Gelin for making it happen! John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 
(919) 962-9533 
Fax: (919) 843-2327 



From: 

Sent: 

To: 

Subject: 

Dana Gelin <dgelin@uncaa.unc.edu> 

Tuesday, December 4, 2007 3:32 PM 

John Blanchard <jgb.uncaa.uncathletics@uncaa.unc.edu> 

CLA in the NCAA News 

Wanted to make sure you saw this. Hope all is well over in the EWAC. 

http://www.ncaa.org/wps/portal/! 
ut/p/kcxml/04 Sj9SPykssy0xPLMnMz0vMOYQjzKLN4g3NPUESYGYxqb6kWhCjhgihqYeCDFt] zcVKBMpD1QwNTiQz8qJzU9MblSPljfWz9AvyA3NDSiPN8RANobkoo!/delta/ba~ 
WCMGLOBALCONTEXT /wps/wcrn/c~nnect/NCAA/NCAA+News/NCAA+News+~n~ine/2007/Brie~y+in+the+News/N~rth+Car~~ina+~eadership+pr~gram+spreads+wings+-+~2- 
3-07+-+NCAA+News 

Dana Gelin 
Associate Director of Athletic Communications 
University of North Carolina 

P.O. Box 2126 
Chapel Hill, NC 27515 

(919) 962-0083 
dgelin@uncaa.unc.edu 
www.tarheelblue.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lissa Broome <lbroome@emafil.unc.edu> 

Friday, December 7, 2007 7:34 PM 

Registration Task Force <registration task force@listserv.unc.edu> 

Registration Task Force <registration task force@listserv.unc.edu>; Fitzgerald, W. Jill <JFITZGER@email.unc.edu>; Poehls, Alice C 
<apoehls@email.unc.edu>; Walden, Wayne L <wwalden@uncaa.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Jack Evans 
<evansj@kenaaa-tlagler.unc.edu>; Hershey, H Garland <gaxland hershey@unc.edu>; Cowell, Glynis S. <gscowell@emafil.unc.edu>; 

Lensing, George <lensing@emafil.unc.edu>; Leonard, Baxbara J <bjleonar@emafil.unc.edu>; Kirby, Brenda W <brenda kirby@unc.edu>; 
Baddour, Richard A <dbaddour@uncaa.unc.edu>; GaJlo, Jr., Lazry A. <athgallo@uncaa.unc.edu>; John Blaaachard <jgb@uncaa.unc.edu>; 
Harris, Kathleen Mullaaa <kathieharris@unc.edu>; Granger, Noelle A <noelle@med.unc.edu>; Runyan, Desmond Kimo 
<dmnyaaa@unc.edu>; Barbaaca Wildemuth <wildem@ils.unc.edu>; Willis, Rachel <Rachel.Willis@unc.edu>; Reznick, Steve 

<reznick@emafil.unc.edu>; Tauchen, Helen <helen.tauchen@unc.edu> 

Re: Priority Regiistration Update 

Steve -- 

Please accept my heartfelt thanks for a masterful job in organizing the 
task force, devising the policy, meeting with all relevant 
constituencies, monitoring the discussion board, and responding with 
great grace to all questions and comments. The student-athletes that 
spoke today on behalf of the proposal were quite persuasive, the 
presence of many athletic department personnel, including Coach Shelton 
and Coach Sagula, was also important. Your own presentation to the 
Faculty Council was extremely impressive. I thought Joe Templeton did a 
great job to frame the discussion by asking several Faculty Council 
members in advance of the meeting to be prepared to speak about the 
proposal (some pro and some con). That provided an organized structure 
to hear the best arguments in a relatively succinct fashion. 

Congratulations to Steve, the Task Force, and others involved in this 
process. We’ve got a good proposal to test and work on during the next 
four years. 

Cheers, 

Lissa 

Steve Reznick wrote: 
> Priority Registration Task Force and Faculty Committee on Athletics - 
> Hooray! Our priority registration proposal was endorsed by Faculty 
> Council this afternoon 35-17. The discussion was lively, and an 
> amendment dropped the recommended limit on seats per class from 25% to 
> 15%, but the general sense of the meeting was strong support for our 
> efforts to craft an exemplary priority registration policy. Thanks to 
> all of you for your hard work and support. 
> 

>S. 

> J. Steven Reznick 
> Professor, Department of Psychology 
> Director, Program in Developmental Psychology 
> Associate Dean for First Year Seminars and Academic Experiences 

> CB#3270 
> University of North Carolina 
> Chapel Hill, NC 27599-3270 

> Office: 919 962-9720 218 Davie Hall 
> FAX: 919 962-2537 
> Home: 
> Web: ~2!£~: r, ww ~,mc ed ~ rezr~ick 

> You are currently subscribed to registration task force axsd: 

> lbroome@email.unc.edu. 
> To unsubscribe send a blank email to 

> leave- 19484150-8386768.07a 1 d91 c6438a9757b6503abfd7b 1612@listserv.unc.edu 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
100 Ridge Road 
CB # 3380, Van Hecke Wettach Hall 
Chapel Hill, NC 27599-3380 

919-%2-7066 

F: 919-962-1277 

Web: 



You are currently subscribed to registration task force axsd: lbroome@email.unc.edu. 
To unsubscribe send a blank email to leave-19485688-8386768.07ald91c6438a9757b6503abfd7b1612@listserv.unc.edu 



From: 

Sent: 

To: 

Dick Baddour <dbaddour@uncaa.unc.edu> 
Friday,                  1 17 PM 







Subject: Ram Rules - PLEASE READ! 

Dear Student-Athletes: 

Welcome back! As you begin the year in Chapel Hill, we want to remind 
you that, as student-athletes, you are not allowed to receive "extra 
benefits" resulting from your participation in intercollegiate 
athletics. Doing so would j eopardize your eligibility. An "extra 
benefit", as our compliance staff explained at your team eligibility 
meeting, is any special arrangement provided to you or your 
family/friends that is not available to the general student population. 
This includes special discounts (meals or housing), payment arrangements 
(e.g. cosigning a loan), credits on a purchase (e.g. airline ticket, 
clothing), or services (e.g. dry cleaning, transportation, use of 
telephone) granted to you because you are a student-athlete. 

Also at your eligibility meeting, you each signed our Institutional 
Apparel Agreement, which states that any institutional apparel or 
equipment you receive from UNC cannot be sold, bartered, traded, or 
given away. Rather, apparel or equipment issued to you will be 
collected by your coaches at the conclusion of your season and/or 
career. 

Please read below a recent news article regarding allegations that 
baseball players at the University of Nebraska attempted to trade 
institutional equipment/apparel for store credit at a local sporting 
goods store. As you will read in the article, the student-athletes most 
likely did not know that their actions violated NCAA legislation. We 
hope this article further explains the rule regarding extra benefits and 
will help prevent a similar situation from occurring here at UNC. 

Best of luck as you continue your fall semester! Please do not 
hesitate to contact the Compliance Office (962-6000) if you have any 
questions about this information. 

Sincerely, 

Richard A. Baddour 

NU investigating possible NCAA violations in baseball program 
BY CURT McKEEVER / Lincoln Journal Star 



Saturday, Aug 11, 2007 - 12:45:59 am CDT 

The latest saga involving University of Nebraska baseball players 
making foolhardy decisions away from the field may fall outside the 
court of coach Mike Anderson. The Huskers might be forced to explain the 
actions to the NCAA. 

On Friday, the NU athletic department released a statement 
acknowledging that it’s reviewing alleged improprieties regarding a 
few baseball players. 

Through multiple interviews conducted throughout the summer, the 
Journal Star has learned that the investigation centers on players who 
took equipment issued to them through the university at the conclusion 
of the season in June to Scheele’s sporting goods store in the South 
Pointe Pavilions mall. In return, some of those players received credit 
from the store. 

Anderson, who suspended four players and dismissed two from the team 
during the season, learned of the transactions within a day after they 
occurred and rectified the matter. Later, a Scheele’s store manager 
refused comment, other than to say the store had no problem with the 
University of Nebraska. 

Nevertheless, the actions could be considered an extra-benefits 
violation. 

Anderson was out of town Friday night and unable to be reached, but 
earlier this summer he said if any violations were discovered he 
believed they would be viewed as secondary. 

Friday’ s release indicated that Nebraska has not filed a report to 
the NCAA, only that the department is gathering information and "will 
take appropriate disciplinary action, if necessary." 

The NCAA doesn’t comment on unresolved cases, but a media relations 
official who responded to a question about a scenario like the one 
involving Nebraska suggested that if it was a single, inadvertent 
incident information regarding Secondary Level II violations would be 
helpful. 

The NCAA internet site states: "All Level II violations are either de 
minimis (do not affect eligibility) or restitution (eligibility 
reinstated upon repayment of the value of the impermissible benefit to a 
charity)." 

Some violations, although designated as Level II, require that specific 
penalties be imposed or specific actions be taken. 

One of the Nebraska players involved in the sporting goods store 
debacle contended earlier this summer that all of the players were under 
the belief that the equipment became their own property and felt they 
were doing nothing wrong by trading it in for store credit. 



Reach Curt McKeever at 473-7441 or cmckeever@j ournalstar.com. 

Richard A. Baddour 
Director of Athletics 
The University of North Carolina 
P O Box 2126 
Chapel Hill, NC 27515 



From: 

Sent: 

To: 

Dick Baddour <dbaddour@uncaa.unc.edu> 
Tuesday,            4:43 PM 







Attach: 

RAM RULES - Summer 

Vol VI - No. 10 - Summer 

Rules & Regulations 

.ppt 

Dear Carolina Student-Athlete, 

I hope the academic year is wrapping up well for you and that you are as proud as I am about the great things 
we accomplished together in           As the summer quickly approaches, please see the attached 
presentation regarding important reminders pertaining to NCAA rules and regulations for summer 

Go Heels, 

Richard A. Baddour 

Richard A. Baddour 
Athletic Director 
The University of North Carolina 
P O Box 2126 
Chapel Hill, NC 27515 



From: 

Sent: 

To: 

Dick Baddour <dbaddour@uncaa.unc.edu> 
Tuesday,                  1:48 PM 







Subject: Rams Rules-Please Read 

The Ram Rules 
UNC Department of Athletics 
Vol VII * No. 2 * December 10, 2007 

A newsletter designed to educate University of North Carolina student-athletes about NCAA rules. As a UNC 
student-athlete, it is YOUR responsibility to review the contained information to preserve your eligibility to 
participate in intercollegiate athletics. 

Outside Competition During Winter Break 

While for many student-athletes winter break is a time to get away from school and sports in general, others 
may wish to take the opportunity take part in some form of outside competition. Outside competition is any 
non-UNC Athletics competition (e.g., campus contests, 3-on-3 tournaments, community events) in which you 
compete as an individual or as a member of an outside team. In general, during the academic year, it is not 
permissible for you to participate in outside competition. However, in sports other than basketball, there is an 
exception for competition held during vacation periods, including winter break. 

If you desire to participate in these types of events, there are numerous NCAA restrictions of which you need to 
be aware. For example, you cannot compete wearing a UNC uniform or any other apparel that you have 
received from UNC. However, you may use equipment that you have been issued by UNC. 

If you are planning to take part in any sort of outside competition during the winter break, please let your coach 
know immediately! They will make sure that your participation will not jeopardize your ability to compete at 
UNC. Do not participate in any sort of outside competition without getting prior approval from your coach! 

Please contact the Compliance Office if you have any questions (962-6000). 

Dick Baddour 
Director of Athletics 

Dick Baddour 
Director of Athletics 
The University of North Carolina 
P O Box 2126 



Chapel Hill, NC 27515 



Denise V~alen 

Teaching Fellow 

Phone: (919) 966-2383 

FAX: (919) 966-4986 

THE UNIVERSITY OF NORTH CAROLINA 
AT 

CHAPEL ttlLL 

Department of Economics 
CB# 33051 

Chapel Hill, NC 27599-3305 
email: dwhalen@email.unc.edu 

May 8, 2008 

John Blanchard 
Senior Associate Director of Athletics 
Ernie Williamson Athletics Center 
Campus Box 8500 

Dear Mr. Blanchard, 

I am writing in regard to a midterm exam that two senior XXXXXX players in my Econ 
course took while they were traveling with their team. On the date of the third exam (Friday, 
April 25th), these two students were traveling to an away game. They requested that I provide 
the exam to one of their coaches who would proctor the exam while they were on the road. I e- 
mailed Robert Mercer to confirm that this was a standard practice. Upon receiving his 
affirmative response, I contacted XXX XXXX, the assistant coach of the XXXXXX team. 
XXXX agreed to proctor the exam, and I e-mailed him a copy of exam three. 

In the course of computing the final grades for the course, I became concerned about the 
conditions under which the students took the third exam. The table below lists the two students’ 
("Student A" and "Student B") grades on the three exams during the semester and the final 
examination, along with the class average for each exam. 

Examination Student Student Class 
Athlete A Athlete B Average 

Exam 1                                                           40% 45% 62% 
Exam 2 63% 45% 75% 
Exam 3 (Taken while students were away from the University ) 78% 78% 78% 
Final Exam** (Ten days after Exam 3) 34% 37% 60% 
Portion of Final Exam Covering Exam 3 33% 38% 
(Ten Days after Exam 3) 
** Students had the option qf basing the course grade on the three exams given during the semester and 
the 12 students with the highest overall score out of 37 total students did not take the final examination. 

On the third exam the students both scored 32 out of 41, which was a significant increase over 
past performances (notably, the students’ answers to 37 of the 41 questions were identical). 

Usually I would have been very proud of such a large improvement, but I was troubled when just 
ten days later on the cumulative final, student A scored 24/70 and student B scored 26/70. The 
students did not know their scores on the third midterm prior to taking the final. Moreover, the 
final was optional and could replace the lowest of the three exam scores. Both of these students 



had a lot riding on the final exam and so had a clear incentive to be serious while taking it. 
Nonetheless, the students’ scores on the final as a whole and on the portion of the material 
covered on Exam 3 did not match their performances ten days beforehand. 

The differences in the performance on the third and other exams obviously stands out. I am 
troubled by what in my mind is questionable administration of the examination and a possible 
violation of the Honor Code as well as the fact that these students took advantage of my attempts 
to work with their athletic travel schedule. I will think twice before providing such 
consideration to athletes in the future. I hope that this issue is addressed so that such a situation 
does not arise again. 

Sincerely, 

Denise Whalen 
Department of Economics 

cc. Prof. John Stewart, Director of Undergraduate Studies, Department of Economics 
Prof. Helen Tauchen, Director of Graduate Studies, Department of Economics 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dick Baddour <dbaddour@uncaa.unc.edu > 

Friday, 10:55 AM 

lissa_broome@unc.edu 

FAC 

Dick Baddour.vcf 

Dear Lissa, 

Secondly, we are also distarbed that one ofonr student-athletes was involved in such an occurrence. When such things happen it causes one to examine prevention 

eltbrts and educational programs. Since you are closely associated with the Department of Athletics as a current or former member of the Faculty Committee on 

Athletics, I wanted yon to be aware of what we ofl~r our student-athletes to prevent substance abuse, in case you are asked by your faculty colleagues. 

Our coaches me cons~tantly talking ~ their s~adent- athletes about responsible social behavior, the importance of being a great representative of the Universi~ of North 
Cmolina, and responsible use of alcohol. In t:ack head men’s tennis coach Sa~n~ Paul just last week had urged his team to act responsibly as he correctly anticipated that 

there would be a large number of parties on cmnpus the weekend before the start of classes. 
I am convinced our s~dent- athletes are receiving solid information regarding alcohol and other drugs each academic year. Our s~ffin Student-Athlete Development 

organizes a seminar every- semester that is mandatory for all of our student-athletes and has a theme of preventing substance abuse. Recent presentations from national 

speakers include rifles such as: "DUI: A Powerful Lesson", "Love and Liquor", and "Stop, Listen, Learn: Cocaine, Steroids, and other Drugs." In addition, all ofonr 

student-athletes go through a substance edncation program, CHOICES, which provides critical normarive, psychological and biological education as well as strategies for 

harm reduction. This program engages students in self-reflection and discussion about fact~ risks and norms associated with alcohol while equipping them with the 

inli)rmation, strategies and skills to make wise decisions. CHOICES approach emphasizes student ~t~ty combined with per~nal responsibility. 

Addirionally, there a~’e a number of other student-athlete development progra~ns including "the Carolina Leadership Academy and Carolina Outreach which a~’e effective in 

helping our student-athletes with positive decision-making. 

I plan to discuss this issue at the fi~st meeting of the Faculty Cormnittee on Athletics. 

Thank you tbr your interest and support of C~:rolina Athletics. 

Sincerely, 

Richard A. Baddonr 

cc: Chancellor Holden Thorp 

Professor Joe Templeton 





Sent: 

To: 

Subject: 

Attach: 

Dibbert, Doug <~doug dibbert@unc.edu> 

Monday, March 16, 2009 4:58 PM 

Broome, Li s~ L <]broome@emaJl.unc.edtw 

Knight Commission news update 

insidehighered bracket.jpg; TurnersuP~ey ]etter.pdf 

Lissa - Vve also shared this with Holden, Dicky, Jack, and Steve. I realize that it is possible that you’ve already seen/received all of this but thought I should fom’~ard - just in 
case. Cheers. 
Subject: Knight Commission news update 

Hello all, 
As always, March Madness is the time of year when college sports garner the public and media’s attention. 
Brit Kirwan was recently interviewed by CBS Sports for a one-hour show they are producing on commercialism and college sports. The show, 
"Road to the Final Four: Outside the Games," will air at 3:30 EST on Saturday, April 4 on CBS, prior to their coverage of the Final Four semifinal 
games. 
Over the next several weeks, articles analyzing the academic performance and graduation rates of participating teams are expected. Attached is 
the first of these - Insidehighered.corn’s Academic Performance Bracket. Based on the actual men’s basketball tournament brackets, each 
team’s Academic Progress Rate is matched against its opponent to determine which team will advance. This bracket produces a Final Four of 
Kansas, BYU, UNC and Villanova with UNC winning the championship. 
Below is a commentary, "March Madness It Is, Economically," from The Wall Street Journal. Sports economist Andrew Zimbalist opines that real 
madness is represented by the escalating costs and trade-offs made by many of the 300-plus universities that have teams competing for one of 
the 65 slots. Andy points out that the "median Division I men’s basketball team generated revenue of $480,000 and had operating costs of $1.33 
million, yielding a net operating loss of $850,000" - a conservative number since capital costs and university overhead are not included. Andy is 
serving as a consultant to the Commission as it examines financial issues this year. 
Finally, attached is a copy of the letter sent to each president at a university in the Football Bowl Subdivision. The letter requests cooperation in the 
Commission’s survey to assess presidential opinions and attitudes about the financial state of intercollegiate athletics. A copy of the survey will be 
sent in a separate email to commission members who are not participating in the 10-minute telephone interview. 
As always, let me know if you have any questions. 
Best regards, 
Amy 

[ i~i Need a RealSp ..... here 

March Madness It Is, Economically 
By ANDREW ZIMBALIST 

The annual three-week orgy of basketball, involving the nation’s top 65 college teams, is once again upon us. March Madness they call it, and madness it is. 

All told, there are six rounds and 64 games of nationally televised and streamed amateur hoops played around the country. To be associated with these 
athletic rites of spring, companies pay CBS roughly $100,000 for a 30-second spot of advertising in round one and more than $1 million per spot in the 
finals. CBS itself is paying the NCAA $6.1 billion over 11 years for the right to sell these ad spots and to broadcast the tournament. 

Millions of basketball fans, their friends and associates place bracket bets on each game. Experts estimate that more than $7 billion is wagered on the 
March tournament, surpassing the $6 billion gambled on the Super Bowl. The Final Four is so popular that it is routinely played at indoor football stadiums 
and each game is likely to boast attendance above 40,000. 

So, a captivated national audience, a massive television deal and dozens of corporations drooling to get a piece of the action must all add up to a financial 
bonanza, right? Not quite. 

There are a few winners. The National Collegiate Athletic Association, for instance, makes out quite well. Last year, Madness brought in $548 million from 
TV rights and an additional $40 million from ticket sales and sponsorships, together representing an eye-popping 96% of all NCAA revenue. 

Amid this cornucopia, the schools themselves are usually the losers. According to the NCAA’s latest Revenues and Expenses report, in 2005-06 the 
median Division I men’s basketball team generated revenue of $480,000 and had operating costs of $1.33 million, yielding a net operating loss of $850,000. 
If capital expenses and full university overhead were included, these results would be even more dismal. 

The most successful programs, of course, will do better (the top 10 basketball teams had revenues of more than $11 million), but even these programs 
frequently lose money when the accounting is done properly. Why? 

Most of the 300-plus Division I schools aspire to make it to the March tournament. To do so, they have to spend big. Since they can’t go to a free-agent 
market to hire the best high-school players, they attempt to attract them in other ways. First, they spend lavishly to court the players during the recruitment 
process. 

Next, they attempt to provide state-of-the-art arenas and training facilities, complete with luxury suites, Jumbotron scoreboards and spacious locker rooms. 
They invest in academic tutoring facilities, costing as much as $15 million, to help the athletes stay eligible for competition. Then they hire well-known 
coaches with a reputation for sending an occasional player to the NBA. 

And the coaches don’t fare too shabbily either. In 2005-06, the head coaches of the 65 Division I teams in Madness had an average maximum 
compensation of $959,486, with the top paid coach earning a guaranteed salary of $Z1 million and a maximum salary of $3.4 million. These figures exclude 
extensive perquisites, including free use of cars, housing subsidies, country-club memberships, access to private jets, exceptionally generous severance 
packages, handsome opportunities for outside income, and more. 

These guys are making almost as much as NBA coaches, even though their teams’ revenues generally are below one-tenth those in the senior circuit. The 



trick, of course, is that the players aren’t allowed to be paid, so the coaches, in essence, get the value produced by their recruits. It doesn’t hurt that college 
sports benefit from state subsidies and federal tax exemptions, and that they have no stockholders looking for quarterly profits. 

Equally startling, the average compensation of these 65 coaches is double or more that of the typical university president -- a clear statement of the 
perverse priorities of these fine institutions of higher education. Little wonder that American industry hasn’t been standing up too well in world competition. 

If everything goes according to plan and the team makes it to Madness, here’s the payoff. For each game that a team plays up to the finals, the team earns 
one credit unit from the NCAA. Every year there are 126 credit units awarded. 

In 2007-08, each unit was worth $206,020. A school that goes to the finals earns five credits that year, worth just over $1 million, which is then divided 
among the universities in the conference. 

The schools in the Atlantic 10 conference, for instance, earned 27 units last year (these units represent six years of accumulated tournament wins for 
conference schools) and the NCAA sent the conference a check for $5.56 million. This check was then divided up among the 14 schools in the conference, 
or $397,143 each. Of the 32 Division I conferences, 23 earned less Madness money than the Atlantic 10, with most of these conferences earning below 
$1.5 million. The biggest prize in 2007-08 went to the Big East Conference. Its 16 schools divided just over $19 million, or $1.2 million per school -- possibly 
enough to pay the head coach’s salary. 

A few successful schools will also experience a modest fillip in their sponsorship revenue. Some will find that their student applications go up and an even 
smaller number may see an increase in booster donations. Not surprisingly, those high-schoolers who apply to a college because it has a good basketball 
team do not tend to score high in the SATs or in class rank. As a result, basketball success may temporarily drive up applications, but it does not raise the 
quality of the student body. And higher booster donations often come at the expense of contributions to the school’s general fund. 

Moreover, on-court success one year is frequently followed by competitive disappointment in a subsequent year, leading to lower applications and 
donations. Many schools are so intent in chasing the holy grail of athletic prominence -- coaches and athletic directors face rich, one-sided incentives 
encouraging them to win at all costs -- that they think little of breaking NCAA rules. When a school gets caught and scandal ensues, its reputation suffers. 

And the maddest part of it all is that the "student-athletes" are doing all this entertaining during their semester. But not to worry: Article I of the NCAA Bylaws 
stipulates that intercollegiate sports are to be subordinate to the academic mission of the college. 

Mr. Zimbalist is a professor of economics at Smith College. His latest book (with Nancy Hogshead-Makar) is "Equal Play: Title IX and Social Change., 

Printed in The Wall Street Journal, page Dll 

Amy Perko 
Executive Director 
Knight Commission on Intercollegiate Athletics 
(910) 864-5782 
www.kni.q htcommission .org 



2008-09 Senior Student-Athlete Exit Survey Results 
Summary Report from Kathie Mullan Harris 

November 30, 2009 

Last year, a FAC subcommittee of John Blanchard, Cricket Lane, Kathie Mullan Harris, and Glynis 
Cowell met several times to revise the exit survey instrument for senior student-athletes and discuss 
strategies to improve response rates. Revisions mainly involved deleting outdated questions or 
those that showed little variation and adding new questions in a new question/answer format. Based 
on FAC input and approval, the instrument was finalized and the new revised exit survey was 
administered to senior student-athletes at UNC during the 2008-09 academic year. 

The revised exit survey collects similar data as in previous years on 34 questions related to 
academic and athletic experiences at UNC, along with demographic information, GPA, and reason 
for choosing UNC. The survey also records student-athletes’ academic major, sport, and comments 
on the strengths and weaknesses of their particular sports program. The most dramatic change in the 
revised instrument was the format in which responses were recorded and then analyzed. In 
response to each survey item, participants indicated whether they 1) strongly disagreed; 2) 
disagreed; 3) neither agreed or disagreed; 4) agreed; and 5) strongly agreed. In processing the data 
from the surveys, numeric values of 1-5 were assigned for strongly disagreed (1) through strongly 
agreed (5), respectively. The average response (ranging from 1.0 to 5.0) to each of the 34 items is 
shown for all participants in the "overall" column, followed by average responses to each item for 
females and males; non-whites and whites; and non-revenue/revenue sport participation across the 
remaining columns. 

Description of Sample 
75 senior student athletes completed exit surveys during the 2008-09 academic year. More females 
(41) than males (34) and more whites (63) than non-whites (10) completed the survey. The race 
and ethnic distribution of the 10 non-white student-athletes who participated in the survey is: 4 non- 
Hispanic black, 1Asian, 3 Hispanic, and 2 other race. The majority of senior student-athletes who 
completed the survey had participated in non-revenue sports (62); of the 13 revenue sport student- 
athletes, 10 participated in football and 3 in men’s basketball. At the end of this report I show the 
distribution of sports for the 75 senior student-athletes, followed by the distribution of maj ors. 

Method of Analysis 
At the end of each season, Cricket Lane, Director of Student-Athlete Development, emails the 
survey and attends team meetings to administer the survey to all senior athletes on all sports teams, 
both revenue and non-revenue. In 2008-09, there were 110 student athletes (58 males and 52 
females) across 26 sports teams, so 75 of 110 represents a 68% response rate; response is greater 
among female (79%) than male student athletes (59%). 

Mean responses to the 34 survey items by gender, race and ethnicity, and revenue/non-revenue 
sport participation represent the focus of analysis. Significance tests for the difference between 
means were conducted for all subgroup contrasts (e.g., gender, race, revenue/non-revenue); the 
shaded cell s signify that the subgroup difference is statistically significant at a probability level of 
.05 or less. Discussion of subgroup differences focus mainly on the significant findings. 

{PAGE } 



Summary of Results 

Overall results 
In interpreting the results, note that for the majority of survey items, statements were worded in a 
"positive" manner such that higher responses (towards 5 for strongly agree) indicate approval or 
satisfaction with the particular sports/academic program topic under question (e.g., strength and 
conditioning program, sports medicine, academic support program, coaching, etc.). The only items 
that are not worded a positive manner are #17-22 under Academic Support Program, and #30 under 
Coaching. We kept the wording of these items similar to their exact wording in previous surveys 
for comparability across time. 

Overall results from the exit surveys of senior student athletes indicate a fairly positive view of the 
student-athlete experience in both the athletic program and academic setting at UNC. The average 
response on almost all items is greater than 4.0 (i.e., strongly agree). The highest level of student- 
athlete rating is found for the weight room availability (Q 1), weight room staff training techniques 
(Q2), sports medicine physician availability (Q5), and sports medicine trainer availability (Q6). 
The strength and conditioning program, sports medicine access, care, coverage, and communication 
with student-athletes and coaches ~vere all rated above a 4.0 (or better than a strongly agree 
response to each item). 

Under Academic Support Program, some items fell just barely below a 4.0 average rating, including 
Q 15 on the accuracy of information from the academic support staff and Q 16 on tutors abide by 
Honor Code. Questions 17-22 inquire about the tensions between athletics and academics for 
student-athletes and results indicate moderate conflict on most issues. Recall that lower ratings 
indicate more positive results because these items are worded to measure the degree to which 
athletics impinges on academic choice and performance (thus a 1 response is strongly disagree that 
athletics impinges on academics). Mean responses to these items range from 2.4 (a rating between 
disagree and neutral) to 3.6 (a rating between neutral and agree). In general, participating in a sport 
appears to present less conflict for choice of academic major (Q17) or in favoring athletic 
performance over academics (Q21) than scheduling courses (Q 18). Furthermore, these student- 
athletes do not feel that participating in their sport leaves them too tired to pay attention in class 
(Q 19) or get their homework done (Q20), or that their grades have suffered (Q22) as average 
responses to these items are neutral (neither agree or disagree). These results are quite positive and 
suggest these student-athletes have a good balance between athletics and academics with little 
impact on their choice of maj or but some problems in scheduling courses. 

All items related to Student-Athlete Development are highly rated (mean of 4.1) with the exception 
of career development services (Q27), which may deserve some attention. Coaches were rated 
highly for fostering academics (Q28) and adhering to athletic institutional rules (Q32), while 
communication between coaching staff and academics staff could be improved (Q29). Item #30 
shows that student-athletes generally disagree that coaches expect student-athletes to just earn the 
grades needed to remain eligible, which again reflects positively on the coaches’ role in 
emphasizing a good balance between academics and athletics. The athletics administration also 
received good ratings, with availability (Q33) rated somewhat lower than overall conduct (Q34). 

Subgroup D~ferences 
Gender differences were relatively minor and concentrated more in the evaluations of sports 
medicine. Males were more likely than females to highly rate sports medicine physician availability 
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(Q5), sports medicine level of care (Q7), and communication between sports medicine staff and 
coaches (Q12). In contrast, females were more likely than males to disagree that their athletic 
performance is more important than their academic performance (Q21) and they find the athletics 
administration more available to them (Q33). 

Race differences indicate that non-white student-athletes give higher ratings than white student- 
athletes on a number of items. Non-white student athletes gave the highest ratings (e.g., strongly 
agree) to strength and conditioning staff for their training techniques (Q2) and off-season program 
(Q4) compared to whites student-athletes. Non-white student athletes also gave much higher 
ratings than white student athletes for tutors abiding by the Honor Code (Q 16) under the Academic 
Support Program and for coaches adhering to athletic institutional rules (Q32). 

Revenue/non-revenue differences were also minor. Revenue student-athletes more highly rated the 
weight room condition (Q3) and off-season programs in strength and conditioning (Q4) than non- 
revenue student-athletes. This aspect of their athletic program is probably more important for the 
male student-athletes in the two revenue sports. It is also not surprising to find that revenue 
student-athletes place more importance on athletics than academics than non-revenue student 
athletes (Q21). 

Principal Reasons for choosing Carolina 
For this sample of student athletes, academics is the most important reason they chose Carolina 
(77.5%), followed by the specific sports program (62%) as the second most common reason, and 
social life as the third most important. All subgroups have the same rank ordering of academics and 
specific sports program as the first and second most important reason for coming to Carolina, but 
vary in the third most important reason. For example, females identify coaches, while male, white 
and non-revenue student athletes identify social life as the third most important reason. 

GPA Distributions 
The GPA distribution for the senior student athletes surveyed this year is relatively high. The 
overall average GPA for the student athletes who completed this survey is 3.03, and the median 
GPA was 3.0 (students are asked to report estimated GPA entering spring 2009). Only 10% had a 
GPA lower than 2.5, and 28% had a GPA lower than 2.8, while 20% had a GPA of 3.5 or higher. 
Females report a higher GPA than males (3.12 vs. 2.91) as do white student-athletes compared to 

non-white student athletes (3.07 vs. 2.77). 

Overall Summary: In general, student-athletes’ evaluation of their athletic and academic 
experiences at UNC are quite favorable, reflecting a healthy balance between academics and 
athletics by the academic support program, coaches, and the student-athletes themselves. There is 
evidence of some tension from the time commitment and physical toll of sports participation and a 
demanding academic schedule, but student-athletes report than their grades do not suffer and they 
can keep up with the coursework despite their athletic responsibilities. Student-athletes report they 
are not hindered in selecting the maj or of their choice, but do note some problems in scheduling 
courses (though several commented in the attached comments that priority registration has helped in 
this regard). Note that the 2008-09 data will serve as a baseline for tracking change in student- 
athlete experiences at UNC into the future using this new instrument format. 
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For your information, below is the distribution of sport by gender, followed by the distribution of 
maj ors among the student athletes who completed the exit survey this year. 

Sport 

Basketball 
Diving 
Fencing 

Field Hockey 
Football 

Golf 
Lacrosse 

Lacrosse/Soccer 
Rowing 
Soccer 

Softball 
Swimming 

Tennis 
Track 

Volleyball 
Wrestling 
XC!TRACK 

Total 

Gender 
M Total 

5 
2 
5 
6 

I0 
2 

ii 
i 
4 
4 
4 
5 
2 
1 
6 
3 
4 

75 

Maj or 

AFRICAN AMER. STUDIES 
ANTHROPOLOGY 
APPLIED SCIENCEiBIOMED ENG. 
BIOLOGY 
BUSINESS 
BUSINESS ADM. 
CHEMISTRY 
COMM 
ECON 
ENGLISH!PHILOSOPHY 
EXSS 
INTL STUDIES 
JOURNALISM 
MANAGEMENT 
~v~ATH SCIENCES 
MGMTiSOCIETY 
POLITICAL SCI. 
PSYCHOLOGY 
SPORTS ADMN. 
Total 

Missing 
Total 

Freq. 

2 
1 
1 
5 
5 
5 
1 
9 
2 
1 

14 
3 
4 
1 
1 
6 
2 
8 
1 

72 

3 
75 
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2008-09 Student-Athlete Exit Survey Comments 

Survey # 

6 Strengths: Academic Advising helped greatly while participating. 

Coaches and teammates not supportive when I got injured; seemed to lose academic support Weaknesses: 

after quitting. 

7 Strengths: 

Weaknesses: 

9 

15 

Early morning practices; can’t remember the last time I slept well. Tired all day in class. 

Weaknesses: I don’t know what SA development is! 

Weaknesses: Head Coach 

Strengths: Often times, Tony, other advisor was of more help than others; not necessarily a bad thing. 

Strengths: Our coaches do an excellent job of putting academics first and always helping team members 

w/academic issues. The Carolina Leadership Academy does a great job of teaching athletes how to be effective leaders, 

especially the Rising Stars program. I have loved my time @ Carolina. 

Weaknesses: The availability of the athletic training staff this year has been subpar. There is a critical lack of 

trainers and a disproportionate number of trainers regularly available to much smaller teams than ours. Many of my 

teammates have had trouble getting help from trainers when the ones assigned to our team were busy helping their 

other teams. We have only had a trainer travel with us one time this year (to Duke) resulting in our coaching staff 

having to perform duties that a professional trainer should be taking care of. 

22 Strengths: Thank you for finally treating the fencing team like the other varsity sports (or starting to). 

Weaknesses: I am concerned about the varsity sports that practice in PE-designated venues. 

24 Strengths: My experience with the rowing team has been great, and I think our coaching (and weight room 

staff) are amazing and very supportive. 

Weaknesses: I don’t feel like the university has supported the rowing team very much in terms of our facilities 

(erg room) and having athletic training available to us during or after practice. 

26 Strengths: Great to be a part of student athlete family 

Weaknesses: Medical staff 

Strengths: - 

Weaknesses: Coaching 

34 Strengths: Coaching staff: I have utmost respect for our coaching staff and how they have helped me grow 

over the last four years. As a athlete our coaching staff introduced me to a brand new sport and provided me 

with the tools to succeed. Stephen, Brie, and Sarah have high expectations for us both on the water and in the 



classroom. Coach Haney is extremely supportive of what we all do in and out of practice. Haney has created an 

environment that fosters leadership, competition, and respect and care for each other. 

Student-athlete Development: Programs have helped me to be a stronger leader and a well rounded person. 

Cricket, Jeff, Shelley and Dana and all those involved in student athlete development are always willing to lend a helping 

hand and give advice. Through the CLA I have learned leadership skills that I will continue to benefit me for the rest of 

my life. I do think there could be more of a focus on career planning. I know this is something that SAAC and Cricket 

have been working on. Employers seem to look very favorably upon student athletes and I think it is important that we 

all have numerous tools to help us plan for post graduation. 

Overall experience: Has been one of the greatest experiences of my life. The pride of competing in Carolina 

blue for the university is amazing and I am very appreciative of all the opportunities I have had to grow both athletically 

and academically during my four years here. 

Weaknesses: Sports Medicine; for our team the biggest issue is the lack of athletic trainers at our practices. It 

would be extremely helpful to have trainers at our land practices. We are usually erging which is when we sometimes 

could benefit from the advice of trainers. Without a trainer at practice to advise them they sometimes push too hard 

and are injured. 

Facilities: The biggest concern I have is the status of our facilities. With the renovation of Woolen it sounds like 

there are plans to improve and increase the size of our erg room. During my first 3 years we worked out in an old 

racquetball court in the basement of Woolen. The room had no windows, no ventilation, and no air conditioning. 

Working out in the Eddie Smith Field House has been such a great opportunity for us this year. The added space and 

comfort has improved morale and I personally feel like it has helped me to perform better. I am glad the athletic 

department has taken steps to improve our situation. 

36 Strengths: Meetings w/Deans & Administrators about rules and stuff; because I don’t READ any of it. 

Weaknesses: Availability is there but I don’t know why I’d meet w/S/A dev./administrators. 

37 Strengths: I have thoroughly enjoyed my time academically and athletically at Carolina. The coaching and 

strength/cond. Staff have pushed me to be my best in everything. Mediocrity is unacceptable in every aspect of our 

lives as Student athletes and I am extremely blessed to have the experience that I have. 

Weaknesses: 

38 Strengths: Very strong emphasis on academics 

Weaknesses: Repetitive practices make development more available. 

40 Strengths: Strength & Cond. Has been a huge asset for our team. Having acquired a new coach who cares 

passionately & makes programs sport-specific has really shown improvement in competition as well as athlete mood. 

Weaknesses: Huge concern is the sports medicine branch; more specifically training room. The most accident 

prone period of training for rowing is the winter/off season. Trainers are not present @ practice in season because we 

are in the boats & don’t particularly need them. But the winter period is when we get the most serious erg injuries. We 

have in their backs and trainers who literally do not know the movement of our sport. It is 

impossible to be assisted w/injuries when our trainers do not know how we move. I do not believe it is too much to ask 

that they have a working knowledge of it. Trainers say they enjoy our team because "they don’t have to do anything." 



Our trainer fell asleep at one of our races last year. Girls have just stopped going to the trainers. While I understand 

that we are not a contact sport, our constant body strain and the amount of practice hours causes a great deal of injury. 

When we get hurt we’re told to see the trainers, they don’t understand our sport and don’t observe our practice; so we 

go to outside specialists and get in trouble for going out of the system. It is a perpetual negative cycle. We have girls 

who have their backs into basically career ending injuries and 5 others who are on the brink and no trainer 

to monitor them. 

44 Strengths: I really think the leadership academy is a great idea and that you guys are doing a great job with 

creating leaders on and off the court. One of the most beneficial things I have done at UNC is taking the 360 evaluation; 

I think this really helped me. 

Weaknesses: I think we can do a better job publicizing all the sports. Some sports get more publications then 

others, and I think we could spread the word about different games to all the athletes and non-athletes. 

45 Strengths: The athletes at this university are catered to in every aspect. With facilities, staff and atmosphere 

that Carolina fosters it is hard not to succeed. 

Weaknesses: 

49 Strengths: I love being an athlete at Carolina and will miss it so much after graduation. I love the sense of 

community among athletes and faculty in the athletic dept. 

Weaknesses: a greater focus on career development; not just skills and preparation, but an exploration into 

actual career and networking opportunities would be ideal. 

54 Strengths: The diving coach is very open to communication and talking; he will listen to what you have to say. 

He cares about you as a person, not just as an athletic means to an end. 

Weaknesses: The swimming and diving programs are very separated; the swim team (both athletes and 

coaches) do not acknowledge the athletes as much as is necessary. Also the diving coach does not deal with injuries 

well. 

55 Strengths: My experience at Carolina has opened many opportunities beyond the academic and athletic worlds- 

I wouldn’t do much differently! 

57 Strengths: I came to Carolina as a Morehead Scholar, so the decision to come here had very little to do with the 

athletics program. However, my involvement with the Cross Country/Track teams has been by far my favorite time here 

at Carolina. 

58 Strengths: The school is a wonderful academic environment as well as a place to have personal and athletic 

successes. I love this school and the pride that has been instilled in me for attending this university will be something 

that will last a lifetime. I am fortunate to have attended Carolina. My team was close and supportive of one another in 

every aspect of life. We knew how to work hard both in the pool and in the classroom as well as have fun with each 

other and develop lifelong relationships. The opportunities that the athletic department has provided with its student- 

athletes have been beyond beneficial. I feel that having been a student-athlete at Carolina has better prepared me to be 

a successful person, both in my professional and personal lives. I cannot say enough good things about this university! 

Weaknesses: I feel that our coaching staff is a major weakness. The coaches mean well, but the way they go 

about achieving their goals has been detrimental to several athletes. The coaching staff also seems to care about 

winning and winning alone. While certainly that is a very important part of athletics, they spend little or no time 



fostering a relationship with their athletes in attempts to develop them academically and as people as well. I believe 

they play favorites, and the impression is given to those who are not "favored" that their worth is of little importance to 

the team. I have seen many girls quit swimming, a sport they had a passion for and did not want to quit, because the 

coaching staff made being on the team an unhealthy environment for them. 

59 Strengths: Being an athlete at Carolina has been an amazing experience and one that I can be proud of. 

Weaknesses: == 

60 Strengths: Athletic community is very supportive; all staff members work hard for athletes. Teammates are 

awesome. Great facilities. SAAC meetings are great to help keep athletes informed & familiar w/ath. Dept staff. 

Carolina Leadership Acad. Is a great program & resume builder. Academic programs: EXSS dept. is great w/athletes. 

Weight room staff works hard and is always trying new training programs. Most professors are helpful w/traveling 

athletes. Students don’t have to pay for games which encourages attendance. Great atmosphere- emphasis on athletics 

throughout the school stimulates student athlete performance. Sports med. Staff is overly accommodating & helpful. 

Carolina has the complete package/balance of athletics, academics, social life. 

Weaknesses: Coaches are inconsistent. Difficult to schedule classes in season. Mandatory meetings too often- 

athletes already crunched for time. Coaches often not on the same page-leads to inconsistent play & frustrated 

athletes. Last minute scheduling by coaches. Academics should be first even in season; often coaches expect athletes 

to put academics aside for extra work in athletics; but still get good grades. Dana Gelin is a great resource for career 

dev., but career serv. Thru UNC should be emphasized even among student athletes. Upper classmen would benefit for 

more of a focus on career dev. than drug/alcohol abuse seminars. Student athletes would benefit more work with 

sports nutritionists & learning how to eat for performance. 

61 Strengths: It has been a wonderful experience. Every resource I could have ever wanted or needed was made 

available to me for both athletics and academics. 

Weaknesses: -- 

62 Strengths: My academic advisor, Wayne Walden was excellent and helped me tremendously. I think the 

academic support system was really helpful especially my freshman year. My coach was very considerate of me being a 

student athlete. 

Weaknesses: It is sometimes hard to get to classes. Also my career service events are done during practices so 

it is hard to get to anything involving campus events. 

63 Strengths: This has been the best four years of my life and I owe that in large part to the athletic department 

and my team. People who have really helped me or made a positive impact in this regard (other than my teammates) 

are my coaches (Chris, Anson & Dino), Cricket Lane, John Blanchard, Brent Blanton, Shelley and Jeff, Nicole Fava, and 

Beth Miller. We have a wonderful and all-encompassing support staff for student-athletes and I truly appreciate the 

hard work that everyone puts in on a daily basis. Lastly, I LOVE this university. 



Weaknesses: I know some people who have been guided poorly in terms of academic advising and though I 

understand that it is a tough job to fulfill because of demands that need to be met from the student athlete’s side and 

the university’s side, I feel this area could be improved somewhat. 

65 Strengths: really excellent coaches who are real people and understand what we are faced with; supportive 

student body. 

Weaknesses: I wish academics had a better/more understanding relationship with the rest of the university. I 

hated feeling like I couldn’t be vocal about my athletic experience b/c my classmates would judge me. 

66 Strengths: a lot of focus on academics as well as athletics 

Weaknesses: 

career development. 

67 Weaknesses: 

after college; 

athletic training; there’s not a lot of encouragement or publicizing of the athletic development or 

There is not a lot of publicity about career services. With playing a sport there is less focus on life 

be nice to have support in making that transition. 

69 Strengths: Great competitive atmosphere and high level training and competition. I felt that I was surrounded 

by the highest quality coaches, players and support staff that is available at the collegiate level. 

Weaknesses: --- 

70 Strengths: People are there for you when you need them. 



Agenda 

Faculty Athletics Committee - September 6, 4-5:30 p.m. 
105 South Building 

Our Charge: "The Faculty Athletics Committee is concerned with informing the faculty 
and advising the chancellor on any aspect of athletics, including, but not limited to, the 
academic experience for varsity athletes, athletic opportunities for members of the 
University community, and the general conduct and operation of the University’s athletic 
program" (Faculty Code § 4-7[b]). 

1. Remarks by Chancellor Thorp 

2. Remarks by Athletic Director Dick Baddour 

3. Remarks by Faculty Athletics Representative Lissa Broome 

4. Remarks by Faculty Athletics Committee Chair Steve Reznick 

5. Ongoing Business 
a. Approve minutes from May meeting 
b. Update on COIA activities (Lissa Broome) 
c. Reports & plans on Interview data (Glynis Cowell) and Survey data (Laura Linnan) 

6. New Business 
a. Review policy and procedure regarding closed session meetings. (Leslie Strohm) 
b. Faculty Athletics Representative Position Description 
c. Athletics Director search process 
d. Implementation of changes in Academic Support for Student Athletes 

Next meeting: Tuesday, October 11, 4:00-5:30 p.m. [NB: 2nd Tuesday] 



Present: 

The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: May 3, 2011 

Committee Members: Lissa Broome, Glynis Cowell, Kathleen Mullan Harris, 
George Lensing, Laura Linnan, Barbara Osborne, Eileen Parsons, Joy Rennet, 

Steve Reznick 

Athletic Department Personnel: Dick Baddour, John Blanchard, Lari)T Gallo 

Other Advisors: Mario Ciocca 

Gnests: Martina Ballen 

Absent: Napoleon Byars, Chancellor Thorp, Harold Woodard 

I. Remarks by the Faculty Athletics Committee Chair 

Professor Steve Reznick thanked Kathie Mullah Harris and George Lensing for their service on 
the committee. They will be invited to j oin the committee for a tour of the new Academic Center 
in the fall. The tour will also include an orientation for the new members who joined the 
committee last year and those j oining thi s year. Professor Reznick reported that Barbara 

Osborne was reelected to a second term on the committee and that the other two new committee 
members are Bey Foster from Nursing and John Stephens from the School of Government. 

II. Ongoing Business 

The minutes from the April meeting were approved with several corrections. Professor Lissa 
Broome reported that COIA wanted each school to demonstrate its agreement with its most 
recent resolution regarding the Knight Commission Report. Professor Broome said she would 
bring this up for discussion at one of our fall meetings. Professor Glynis Cowell reported that 
she had received reports from each of the Exit Interview Teams. The Survey and Interview 
Subcommittee will meet and its recommendations and analysis of the survey data and exit 
interviews will be considered at the first meeting of the Faculty Athletics Committee in the fall. 

III. New Business - Athletics Department Budget 

Ms. Martina Ballen, Senior Associate Athletic Director, presented a financial overview for the 
committee of the Department’s budget and actual revenues and expenses for 2008-09 and 2009- 
10, and the budget for 20110-111. Mr. Baddour noted the substantial budget challenges created by 
the repeal of in-state tuition for out-of-state students on full scholarship as of last year and the 
continuing increases in tuition for in-state and out-of-state students. Although the Educational 
Foundation has fully funded scholarships in the past, the Department will need to make a 
significant contribution to scholarship funding going fo~ard. Mr. Baddour noted that the 



Department is working on increasing revenue on a number of fronts (the Blue Zone, fund- 
raising, the new ACC TV contract, student fees, and sponsorships) and also cutting expenses. 
Ms. Ballen reported on the expenditures for Academic Support, including Life Skills. 

IV. Drug Testing Policy 

Mr. John Blanchard discussed some proposed changes to the Student-Athlete Drug Testing 
Policy. The current policy provides that one positive test for an anabolic steroid (performance 
enhancing drug) results in an automatic dismissal from the sports program. For other drugs, the 
first positive test results in evaluation and counseling, a second strike results in a loss in one-half 

of a season’s competitions, and a third strike results in dismissal from athletics. One proposal 
was that the second strike would result in only a loss of 110% of the season’s competitions if the 
second strike occurred more than one year after the student had resumed drug testing following 
the first strike. If the second strike occurred during that one-year period, however, then one-half 
of the season would still be lost. In any event, the third strike would still result in dismissal from 
athletics. The rationale for this change was to reward the behavior we are trying to encourage. 
The committee was supportive &this change and suggested that instead of 10% of a season’s 
contests to be rounded up, that the department consider 20% of the season’s contests to be 

rounded do~vn (if 20% is not a whole number). 

The next step will be for the department to consider this advice, discuss the proposed change 
with Chancellor Thorp and Vice Chancellor Crisp, and then have the language modified 
accordingly by legal counsel. 

V. Election of Chair 

Professor Reznick’s name was entered into nomination for chair for 2011-12. No other 
nominations were received from the floor and Professor Reznick was unanimously elected. 
Professor Reznick noted several priorities for the coming year: the reauthorization and tweaking 
of priority registration which is set to sunset next fall, establishing faculty-staff family days at 
various competitions and encouraging student-athletes to invite their professors to attend, and 
continuing to work on removing obstacles to student-athletes majoring in certain areas, as well as 
enhancing career development opportunities for student-athletes. 

The meeting adj ourned at 5:30 p.m. 

The next meeting is Tuesday, September 6 at 4:00 p.m. 

Minutes respectfully submitted by Lissa Broome 
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Academic Support Program for Student-Athletes (ASPSA) 

The University of North Carolina at Chapel Hill 
Planning Process 

July 15, 2011 

During the 2010-2011 academic year, a strategic planning process for the Academic Support Program for 
Student-Athletes (ASPSA) was led by John Blanchard, Senior Associate Athletics Director for Student-Athlete 
Services and Bobbi Owen, Senior Associate Dean of Undergraduate Education in the College of Arts and 
Sciences and the Michael R. McVaugh Distinguished Professor of Dramatic Art. The relocation of ASPSA 
scheduled for August 2011 into a new 30,000-square-foot, state-of-the:~~ Center for Student-Athlete 
Excellence ~vhere student-athletes will have access to the space, tec:~i~y, and support needed to excel in 

Carolina’s increasingly competitive academic environment, v,,as ~ ~me motivator for undertaking a planning 
process. In addition, the July 2010 NCAA investigation into ag~N~t~ activities of several student-athletes 
on the football team was expanded in August 2010 to include ~ investigation into alleged academic 

misconduct. This alleged misconduct involved studentT~N~s on the fod~B~!! ~eam as well as a tutor/mentor 
employed at one time in the ASPSA making an asses:~of the program, fo~ing on its mission, staff, and 

resources including space and budget even more tim~i~ 

The committee (see Appendix A) met on November 5 an~ ~emb~} ~i 2010, and ~Nary 15, March 1, March 
29, and April 19, 2011. Two sub-groups als~ met: Eileen P~}~ i~: a group focused ~ support services and 

Harold Woodard led one focused on staffin~ ~at~ ip this and ~i~i!:ar programs. In addition, senior 
undergraduate Jordan allyne consulted with fel~u::g~:~athleteg ~ :~hared information she received from 
them with the group. The notes and draft repo~g from :~ ~::these ~{~::may prove useful as implementation 
of recommendations by the plan~i~ ~mmittee i; ~nsider~ ~ explo~ in more depth. 

Student-athletes play an im0BN~nt role i~ Univerg~! ~ the tim~ ~mands of participating in athletics and 
representing the University ar:~ ~ig~!ficant The Uni~i~y has both a responsibility and an obligation to 
provide student-ath!~ ~!th acc~g~ ~£:~i~ ~!i~ acad~i~ support services. In our discussions, we have 
recognized that ~re i~ ~i~ v~:riatid~ i~ ~ ~i~:bac~gunds and preparation of student-athletes and that 
the services n~e~ by then ~iffe~:, Th~i ~ne of o~ reCOmmendations is that the ASPSA consider whether 
services shoul~ B~ :delivered bag~ ~ acanthi~ preparedfiess, rather than exclusively on a team-by-team basis. 
Some student-at~l~i~ require mo{:~ at~entio~ ~n others and when that focus is needed may vary. 

The following recommendations are m~t to include student-athletes who are well-prepared for college as well 
as those less well-prepare6 fo~ college ~to strengthen an already strong program staffed by professionals 
whose goal is academic suc~ for e~ry gtudent-athlete at Carolina. Our goal in setting forth these 
recommendations is not to be td~ ~fi~tive, but rather to suggest areas where we believe beneficial changes 
could be made. In our view, ASPSN ~ould benefit from the following: 

1. Develop and share the vision. Developing a vision for the academic development and success of all 
student-athletes that is shared by ASPSA staff, team coaches, the Department of Athletics, and student- 
athletes, among others; 

2. Collaborate with other units serving undergraduates. Actively participating in the University’s 
network of academic support services to supplement what can be provided within ASPSA; 

3. Revitalize the Faculty Advisory Committee. Utilizing the ASPSA advisory committee which should 
be revitalized with a commitment to systematic and on-going program evaluation and assessment, 
serving as a sounding board for programming, and providing advice on day-to-day issues as well as 
long-term planning; 
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4. Increase the ASPSA Staff. Increasing the size of the current staff and considering the unit structure to 
be consistent with University guidelines and to more effectively support the academic development and 
success of student-athletes at all levels including special admission cases and services for those student- 
athletes who find themselves on academic probation or below some other academic performance 
threshold; developing a new approach to coordinating and supervising tutoring and mentoring; 

5. Conduct a Program of Assessment and Evaluation. Developing and conducting annual assessments 
of all programming provided to student-athletes in coordination with the ASPSA Faculty Advisory 

Committee; 
6. Review Admissions. Clarifying and strengthening the role of the ASPSA in the admission of student- 

athletes as well as the relationship between ASPSA and coaches during the recruiting process. 

Recommendations .... .... 

1. Develop and share the vision. Developing a clear an~ ~e:d vi~i:On for the academic development and 
success of all student-athletes irrespective of spo~ i~ i~ortant.:: ~ree completion, development of 

academic skills, attainment of learning goals, ~d i~ ?ealization of ~O::student’s academic potential is 
the University’s goal for each student-athlete:i ~ ghared vision for the: ~emic development and 
success of all student-athletes involves a com~i~Ot by all p:~ies in th:6 Un~yersity community, 

including faculty, staff, administrators, coaches, fa~y me~h~s, fellow st~:~ advisors and 
counselors, ASPSA personnel, and ev~ fans. 

Academic success for s~dent-athlete~ ~ ~nfinue to retest: Carohna s tradition of excellence 
...... .... 

(including but not limited to retention g~ grad~i~):: when :g~g~t-athletes are studying For class as 
well as when they are o~ ~ ~ld. Coac,~ 9ha m:~:::0f ASPS~:’s professional staff should have 
the same definition o:~g~~ ~ccess ag~ ~:cogn~ ~at ~ ~ay :~: necessaD" at some specific times 
for some individual ~tu~Snt-athl~ ~o be in :lraj~mg for clggg~m purposes instead of for their spot. 

Put another way, in a~p:riate c~ ASPSAig~sored academic activities may be required, even i£ 
they occasionally interfe~ gith atgl~fi:c,related ~ctivities. Coaches and ASPSA staff must be pawners 

.... ........ ...... 

in this effo:S ~ Seach mu~:g~lly ~abl~ d~ci sio~: In rare circum stance s when thi s does n ot occur, 
...... ..... ..... 

the Seni6~ Agg:6:Si~ D~an ~bf: ~ergrad6~ ~d~catihn and the Senior Associate Athletics Director 

Studeg~g~hlete Serv~:~ w~ b~ ~gv~ed. 

This shared ~8~9n will be a~i~g~ted i~ g pplicy that informs academic expectations and subsequent 
decisions wit  to s~de~athletes~:: ~or example, some athletic depa~ments in other research 

universities have ig~fi~,ted a po~g; system. I£ student-athletes accumulate a ce~ain number of points For 

actions that undermi~ ~:eir aq~ic progress (e.g., missed tutoring session, Failing grades on 
assignments) then timd ~ ~ available in student-athletes’ schedules for them to rebound 
academically before such ~6~s lead to undesirable academic statuses (e.g., academic probation). 

A shared vision for the academic development and success of student-athletes might also involve the 
development of a completion-to-degree plan but also an individualized academic development plan that 
evolves with the student-athlete’s progress. A formal developmental plan could be created by 
generating semester, monthly, and weekly calendars to help student-athletes manage and monitor 
academic workloads over the course of four (or more) years. Working with their academic advocate - 
their ASPSA academic counselor - ;vho has adequate authority to negotiate with their coaches what is in 

their best academic interests, the academic success of student-athletes could be enhanced. 
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Collaborate with other units serving undergraduates. The ASPSA should utilize University services 
when and where possible to create a ~ystem or network of academic support services that could 
supplement services provided by ASPSA. The University has numerous offices and programs that 
provide academic assistance and support including the Writing Center, Disabilities Serv’ices, the 
Learning Center and its Academic Success Program for Students with LDiADHD, an Academic 
Advising Program, the North Carolina Health Careers Access Program, the Carolina Center for Public 
Service, and University Career Services, among many others. 

When time allows, student-athletes should avail themselves of the numerous opportunities provided to 
all students. The professional staff of ASPSA should be actively engaged with these offices and centers 

to supplement what can be provided within ASPSA. The de~s placed on student-athletes make 
access to these other programs difficult, but changes could::)~ ~Ade to help student-athletes become 
even more effectively integrated into the University eny:i~nt. 

a. The Summer Bridge Program could be explore~ fo# ~ i:n ~vhich it might be adjusted so 
matriculating student-athletes from small a£~£:# ~ral c6~O£pities in North Carolina could 
benefit from it during the summer befor~ Sh~# first year. :: .... 

b. The SCORES program for football st@~;fithletes is conduc~:6~ ~:ring the second summer 
session for first-year students. The ASPS~ #nd the Office of Stfi~:Athlete Development 
could collaborate on ways to focus the pr~m more:: ~aacademic ~kiiis:~ rather than on life 
skill s. 

c. The ASPSA, coaches, and th~ ~p~Vment of AthletiCs should embrace the importance of 
student-athletes participating i~ ~i~ ~i:yersity p{~ms for undergraduate students, such as 
undergraduate research and inte~atiofi~[ ~riences:; ~hi~h are part of the Carolina culture. 
The participation o£:student-athle~ in the::~ ~pefienc~ ~h~uld be tracked and publicly 
celebrated. In ~ ~ ~ it is possiN~:, the ~i~i~y: com~i:tment to having undergraduates 
participate in ~i~:Yea~ ~inars, u~g~du~e {:~h, international activities, experiential 

education, servi~ !earnin~ ~pportuniti~! eta:: should e~nd to student-athletes. 
d. The Office ofDi:g~i!i~y S:~i~:~ the Ad~mic Success Program for Students with LD and 

AD~ ~d in a~a ihe ASPS A staff should work together with student- 
at~i~ {~ ~ev~!~p cr~gti~ ways fo~ ~ ~d ~vocate for themselves when a documented 
~!~bility provi::d~ })~m ~i{~ ~:ccess to i~ ~ervices mandated under federal law. 

e. ~ ~rofessional s{~ff~emb~{~ ~fthe ASPSA are not academic advisors by job description or 
trai~i~ which mean~ ~ mak:i~ ~e of the Academic Advising Program on a regular basis is 
critical ~ with all un:g~graduat~ giudents at Carolina, the primary academic advisor in Steele 
Building i{ ~igned bas:~ 9n intended major, along with secondary advisors (in their major 
department~; fo~ ~heir mi~ts and related activities). The professional staff in the ASPSA has 
related respongiN!i~i~ !~ d:ocument academic progress for NCAA compliance purposes, but this 
responsibility is di~i~ from that provided by the primary academic advisor. 

f. The ASP SA staff andcoaches should encourage student-athletes to take full advantage of other 
programming provided by the Department of Athletics (for example, the Carolina Leadership 
Academy, Career Development, Life Skills Seminars, and compliance activities). 

Revitalize the Faculty Advisory Committee. There has been a faculty advisory committee for the 
ASPSA since the late 1980s which has been an important resource for the professional staff in the 
program. In recent years, it has met less often and new members have not been appointed when 
departures have occurred. A vigorous advisory committee, consisting of tenure-track and fixed-term 
faculty, as well as some appropriate full-time professional staff (EPA non-faculty) members would be a 
useful asset. The committee meetings should be posted and open as is the case for all other University 
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committees. Some members of this review committee have indicated a willingness to participate on an 
advisory committee and it would be helpful to have them help guide the implementation of the 
recommendations in this report. 

Committee members should be appointed by the Senior Associate Dean for Undergraduate Education to 
staggered terms. Organizational support should be provided by the Director of ASPSA who would be 
an ex officio (voting) member. The Associate Dean and Director of the Center for Student Success and 
Academic Counseling (CSSAC) and the Senior Associate Athletics Director for Student-Athlete 
Services would also be ex officio (voting) members, as would the chair of the Faculty Athletics 
Committee. The advisory committee should define its role and expectations and hold meetings on a 
regular basis (perhaps twice a semester and once each summer :fo[ a total of five times each year). This 
format would be consistent with other advisory committees ::~ ~lina. 

Among the items the advisory committee could consid~ ~1~ )~ ways to address the impact of 
cuwicular changes for undergraduates such as ENG~ ::[~5 ~hich ~!! be implemented in Fall 2012, 
academic standards (for example, the impact of p~ion on stud~}Nhletes), and the mechanisms for 
program evaluation and assessment. 

Increase ASPSA St,ft. It is necessary to incre~g~ ~)~ staff ~ in ASPSN and ~onsider its 
organizational structure. The ASPSd:::is staffed wif~ ~Oigat~ ~nd accomplig~ professionals. Their 
schedules require that they rotate th~ ~udY hall off ~g and weekends. Tfi~y are accountable to 
numerous constituencies: coaches, t~ 0)N~ 0culty, st~ ~tudents, current student-athletes and 
recruits. They must also maintain a pr~fessi:6~l distance fr~N ~he student-athletes they serve. 
Assigning Academic Counselors team-b~}t~m ~:~g ~ntageg: ~t ~ay also lead to duplicative se~ices 
and comple   epo  .g h w ve , team .eed.  el able and 
consistent contact w:~ ASPSN ~his tens~) :#~#~!~ :be:::~sed in the light of the recent Bain repo~ 
(now embodied in C~ioa ............. Coun~) ~bout effi~6~ 5usiness p:£~esses that resulted in recommendations 
concerning spans and l~y~}:::neces~(~ng restructuring in many omces across campus to meet the 
recommenddti#~ ~havin# ~}~::0i~ ~@~S per g~#rvisor. 

In the ~(~t of ASPSN ~##tmdi~gg and re~fi~#g position descriptions, this approach might suggest 
a reall;~£p of staff re~## ba~ £p the sup~:;~ needs of the students. Some student-athletes are 
admi~ed ~6 ~)# University ¢i~ ~cadeN~ 4:eficiencies (tbr example reading level, writing experience, 
and comput~! skills) putfi~ ~hem a{ ~ ~isadvantage in classroom settings ~vith other enrolled 
students at Car6I~ uhere the ~v~[age academic credentials have improved dramatically in the past 10 
years. It is an inju~i~ ~o these ~atriculated student-athletes if they are not provided with skilled 
professionals to help disadvantages. The academic support services provided to those 
students most in need sfi~i~ g~Ome more specialized and use the more varied approaches that have 
been shown to be effective i~ facilitating student learning. The ASPSA staff should include 
Reading~ritingiLearning specialists who can assist with the development of cognitive skills. 

National standards suggest that a ratio of 1 to 25 is the appropriate case-load for students who need the 
most academic support. Therefore, to appropriately address the needs of the 100-125 current student- 
athletes who fall into this high-need category, it is necessary to have 4 to 5 full-time professionals 
working in this area. There are some members of the ASPSA staff who are already working with this 
group of students, but there are not 4 full-time professionals devoted to these students. Although it may 
be necessary to phase in new specialized personnel over time, at least one full-time professional should 
be hired as soon as possible. Part-time staff may also be useful in this area The associated costs may be 
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offset in part by using clerical support personnel for functions such as textbook and computer 
distribution, where appropriate and where advanced degrees are not required. 

Professional staff members also need to participate in professional development activities as much as 
possible, to stay current with developments in their profession and for personal growth as well. Some 
&this can occur on campus and some professional development would be on a regional and/or national 
level. 

In addition, the reliance on tutors for access to content-specific course material necessitates hiring a full- 
time tutor coordinator who is responsible for recruiting, hiring, training, supervising, and evaluating 

tutors. In addition, the full-time tutor coordinator could help wi~ access to the array of services 
available throughout the University and conduct exit intervi~w~ N:hen tutors leave the program to ensure 
continuing compliance with NCAA regulations. All ful!::~i~ ~mff would continue to rotate through the 
hours of study hall with some night and weekend pres~ (~ p~rhaps travel with teams) expected. 

Permissible assistance by tutors on subject matter !~mi~, test ::~@~ration, and assistance with writing 

assignments should be clearly outlined and con~i~i~ With UNC-C~p~!: Hill and NCAA standards. 
Any disagreement over what constitutes acad~!~ fraud should not re:~!~ iO jeopardizing student- 
athletes’ athletic eligibility so this is an area w6~hyof considerable atte~fi~ 

a. Tutors. Tutors should be people with rei~acad~i~ experience! ~)~h as graduate students, 
retired University faculty, a~d/~r current and fo~N~ ~blic school tea~s who would undergo 
consistent professional dev~i~O~:: These s~ili~! knowledgeable, and::~xperienced 
individuals would employ a v~i~i~ ~ N:ethods in: ~gn-one sessions, small groups, and 

whole-group instruction as v,,eii ~ offe~ ~g~!ed aca:~i~ programming during summer months 

and during break:~i ~ exhausti~ ~ainin~ ~ ~ppervi::~i~ oeeded suggests that tutors who can 
work more th~ ~ ~ !~ ~£urs per v¢~ pr0:~!~ ~!sti~t advantages. Hiring tutors with 
consi derable ~:gr oun8 i~ ~he sci e~ ~ i~in g:~ wall as content kno wl edge woul d also 

increase the ~!se neceSSary to work ~ffectively wi~:: student-athletes at all stages of their 
development. TN~ strategy Night have ~ iNpact on the number of undergraduate students 

se~i~g ~ ~ors. ~ ~ut~ ~rdi~mr s~ou!d be in the best position to identify tutors making 

.... ~ffe~fi~ ~ ~e bfi~i allocai:~ fo~ ~js ~rpose. In addition, the annual assessment and 
~gluation pro~ ~oul~ NN!p guide t~g~ decisions. Tutors should be hired across sports using 
~i~ content exp~Ni~ whe~ev}gneeded. It may be appropriate to hire both subj ect-matter tutors 
as w~!! as writing tU~i : The::~ut~ who assist student-athletes with writing assignments should 

receiv~ ~ssentially the ~e trai~ as the staff of the Writing Center. Appropriate ASPSA 

staff can i~!¢ment the:~iting Center tutor training model which the Writing Center will 
provide. 

b. Mentors. Me~{~S assi~i ~ith the development of study and time-management skills. The 
:::::::::::::::::::::: ::::::::::::::::::::::::::::::: 

current programl ~i~ ~ses primarily undergraduate Education majors as mentors should be 
redesigned. It may b:~ more appropriate to use graduate students, part-time staff, and others (for 
example retired faculty and staff) in this role than undergraduates. During the program’s 
redesign, it is appropriate to consider whether these mentors should also engage in subj ect 
matter tutoring and provide writing assistance. Until a new format can be designed and 
implemented, many of the services provided by mentors could be absorbed by the full-time 
ASPSA staff, by tutors, and by the Reading/Writing/Learning specialists. Redesigning this 
program may also be an appropriate task for a new tutor coordinator to undertake. 

4. Conduct a Program of Assessment and Evaluation. As with all units at the University, following the 
guidance of its major accreditation body, the Southern Association of Colleges and Schools (SACS), the 
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ASP SA should incorporate a system of program evaluation into its operation in order to retain servi ces 
that work and revise those that are less effective. At present, student-athlete eligibility, team and 
individual GPAs, the NCAA Academic Progress Rate, the NCAA’s Graduation Success Rate, and 
degree completion rates serve as indicators of ASPSA effectiveness. Though useful, these indicators are 
limited in providing information (e.g., program strengths, areas that need improvement) that will inform 
program decisions. Systematically collected data on program processes and outcomes are scarce 
making the establishment of a formal evaluation system useful. Such a system would include, but not 
be limited to, (a) documenting clear goals for student-athlete academic development, (b) articulating 
program operations with respect to these goals, (c) setting program benchmarks and criteria for success, 
(d) systematically collecting data on ser-v’ices, ser-v’ice deliver5,, and outcomes, (e) and the regular 

conduct of both formative (e.g., ever5, two years) evaluations :~ucted by the professional staff of 
ASPSA and summative (e.g., every five years) by parties ~l: to ASPSA. 

In addition, the accomplishments of student-athletes sb#~!d b~ tr~£ked and compared to the student 
body. Comparisons could be made concerning en~i~:# SAT, BE !~yTexamination credit based on AP 
or I13 scores) credit, and class rank scores, as w~!! ~ ~fieir progresg= ~w#rd graduation via GPA, 
retention and graduation rates, participation i~ Study Abroad and Und6~g~duate Research, etc. These 
benchmarks would be helpful when requestin# ~i~ional staff members~ for legitimate celebration 
of the success of Carolina’s student-athletes. 

Review Admissions. The ASPSA ~ ~i ~i~ctly involv6~ with the recruitment 6f student-athletes 
beyond informing recruits about ASP$~;:~N!£#:s during ~i$~::to the facilities (and similar activities 
such as hosting a faculty breakfast on {~Nit:[~ w~ends).::~# &SPSA is involved, however, on a 
day-to-day basis with st£~:~thletes o~ ~hey Nat~icu!~te. ~v~ ~his experience and expertise, 
ASPS A personnel ca£ ~N~ ~ ~£able per:~#£tive:#~ wSet~#[ a si~dent-athlete being recruited is 
capable of succeedi~ ~#fidemi~!!~ :at Caroii~ :~ 5~fi: to ~6~s and the Omce of Undergraduate 
Admissions- and w~th~ the Uni~[sity has ~ ~{ategies an~ ~ersonnel in place to foster such 
success.           == ...... .... 

To be effecti~:i:::::~ ~;i~ of the: ~P:SA in of student-athletes should continue to be valued. 

The D~re~£r of the ASPSA ~orrefitl~ ~vises bo~ ihe faculty subcommittee on athletics admissions (a 
subcomNi~ of the Unde{#~oate N~Oi~sions Advisor?- Committee) and the Omce of Undergraduate 
Admissionsl wNch makes th~ ~al deci:#i6a about all applicants. Partly as a result of this consultation 
the number of ~ :considered ~y the subcommittee and those approved by the Omce of Undergraduate 
Admissions have ~!iped over:~ last ten years. This consultative role is appropriate and the ASPSA 
is encouraged to cont~fi~# to p:~#~i~e detailed and unbiased advice about the capacity of prospective 
student-athletes to suc~ ~ically at the University. This advice should take into account the 
~vhole of the prospective si~5t-athlete’s personal circumstances and educational profile, as well as the 
priority that his or her coaches will assign to academic pursuits and the capacity of ASPSA to provide 
appropriate support. 

Student-athletes play an important role in the University and deserve access to high quality academic support 
services regardless of their academic background and preparation. ASPSA provides valuable services to 
student-athletes and has the appropriate goal of academic success for every student-athlete at Carolina. This 
report provides a set of recommendations formed by a group of faculty, university and athletics administrators, 
academic support personnel and student-athletes to make the ASPSA even stronger and more effective in 
providing academic support to student-athletes. 
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APPENDIX A 

Planning Group Roster 

Kim Abels, Director of the Writing Center 
Undergraduate Student-Athlete (2011) and president of the 

¯ John Blanchard, Senior Associate Athletics Director for Student-Athlete Seta4ces (Co-chair) 
¯ Lissa Broome, Wachovia Professor of Banking Law in the School of Law, Facul~ Athletics Representative to 

the NCAA and the ACC, ex-officio member of the Faculty Commi~ 9n Athletics, and ex officio member of the 
sub-committee on Athletics Admissions of the Undergraduate A~i~i6ns Advisory Committee 
Glynis Cowell, Senior Lecturer, Department of Romance Lang~®~imember of the Faculty Advisory Committee 
for ASPSA, and member of the Faculty Committee on Athl~fi~ :::: 

. Lloyd Kramer, Chair and Professor, Department ofHi~i::fa~ulty m~mb~y at large 

. George Lensing, Professor, Department of English an~ ~ONparative Lit~at~:: member of the Faculty 
Committee on Athletics ........ 

. Bill McDiarmid, Dean, School of Education, facul~" ~mber at large .... 
¯ Layna Mosley, Professor, Department of Political Sci:~n~ facult~ ~mber at larg~ 
. Peter iMucha, Chair and Professor, Deponent of MatheNat!~ faculty member at 
. Bobbi Owen, Senior Associate Dean o~gmduate Edu~ati~ in the College of artS::and Sciences and the 

Michael R. McVaugh Distinguished Profe~g~ ~Dramatic Ar[! an~ ~hair of the Undergraduate Admissions 
Advisory Committee (Co-chair) ..... 

Eileen Parsons, Associate Professor, School::~gducafi~! N~mber 6~ Faculty Committee on Athletics 
¯ Steve Reznick~ Professor,:D~m~nt of Psyd~!~gy, ...... ................................................................... Ch~ ~t’~he Faculty Committee on Athletics and member 

of the sub-committee 0~ NNI~ii~ N~missions d~i~ ~:{~uat~ ~dmissions Advisory Committee 
¯ Deborah Stroman, Led~ur~:advisor; O~partment 6~Nrcise and Sfi~6rt Science, faculty member at large 
¯ Harold Woodard, Assoc~:at~ Dean and Oirector ofth~ Center for Student Success and Academic Counseling 

(CSSAC) to whom the AS~ 0ire~ rep~gs 

Ex Officio Memb~ i~;ii~ag~ ~d ReSOUrces): 

Brent Bl~nt~n, Associate Di?~ct~r ofth~NSPSA 

. Joe Breschi; He~: Lacrosse Co~ : 
¯ Beth Bridger N~iate Director 6f~e ASPSN 
. Paula Goodman, N~mi~!strative M~ger, Undergraduate Education 
¯ Susan Maloy, Assist~n~ Athletics :pi~ctor for Athletics Certification and Eligibility 
¯ Robert iMercer, Directo~ ~Ne 
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APPENDIX B 

ASPSA staff chart 
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 rpose of Task Force 
As the structure and complexity of 
college athletics continues to evolve, the 
University of North Carolina recognizes the 
importance of maintaining integrity at the 
intersection of athletics and academics. 
There always will be areas of risk in the 
athletics environment and it is the role of 
university leaders to make every effort 
to minimize those risks. NCAA bylaw 11.1 
requires that a "culture of compliance" 
must be strongly encouraged, maintained, 
and improved in each athletics program. 
With these critical issues in mind, President 
Tom Ross created the UNC Task Force on 
Athletics and Academics in January 2011 
to evaluate the current status of academic 
support services and issues of academic 
integrity across the UNC system. The Task 
Force was asked to address the following 
charge by President Ross: 

Identify and prioritize institutional 
risks in intercollegiate athletics 
related to academic integrity and 
NCAA compliance; and 

Review and propose best practices 
related to these risks with special 
emphasis on academic support 
services and tutoring for student- 
athletes. 

As university leaders considered this 
charge, we recognized the importance of 
promoting the academic integrity of all 
athletics programs in the UNC system, while 
also giving credence to the fact that there 
is a strong desire to be competitive, and in 
some sports considerable financial rewards 
are available for successful athletes. The 
Task Force remains particularly concerned 
about the student-athlete because student 
success, defined in different ways across 
the system, remains our primary objective 
and responsibility. 

We understand that all constituent 
institutions with athletics programs desire 
to be successful; however, research 
suggests that an extremely small 
percentage of student-athletes ever make 
a living in their sport. Hence, it is essential 
that all constituent institutions place the 
academic success of the student-athlete as 
the first priority and not allow compromises 
in reaching this goal. 

Ultimately, the purpose of this effort is to 
assist the student-athlete. The academic 
expectations set by each constituent 
institution should be applied to all members 
of the student body at each specific 
university; however, it must be recognized 
that there are often added expectations for 
student-athletes due to their visibility and 
the inevitable attention that some receive. 
Athletics participation is an integral part of 
the student experience and the integrity of 
these valuable learning experiences should 
be protected to the maximum extent 
possible. 

The Task Force is comprised of 
representatives from across the UNC 
system, including chancellors, athletics 
directors, leaders of academic support 
services, and academic leaders (See 
Attachment 1). It convened five times 
between February 18 and August 1, 2011. 



Core Values and Principles 
The UNC Task Force on Athletics and 
Academics believes that core values 
and principles must be considered when 
campus leaders make decisions involving 
academic integrity in athletics. With this 
in mind, the Task Force recognizes that 
substantial variation exists across the 
constituent institutions--including the 
nature of the NCAA division, conference 
affiliation and support, size, tradition and 
funding mechanisms. Hence, the risks 
associated with academic integrity vary, 
as do the appropriate strategies to control 
them. Therefore, the Task Force is not 
recommending prescriptive practices for any 
individual campus; however, we do intend 
for our work to help educate each campus 
and their governing boards about the range 
of potential risks and control strategies. 
Also, we strongly recommend that the UNC 
system become more engaged in minimizing 
the risks we identify below. One excellent 
way for this to happen is to create better 
monitoring and oversight capacity within the 
system (see section on recommendations). 

The Task Force believes the following core 
values should guide decision-making about 
athletics programs across all divisions: 

Academic integrit.v is vital to the UNC 
system and each campus. Integrity is 
the Sine Qua Non of our institutions and 
system; 

Athletics enterprises are ultimately 
accountable to and controlled by the 
chancellor of each campus. The UNC 
Policy Manual, 1100.1, makes clear the 
authority and responsibility of the 
chancellors to control admissions, 
ensure student progress toward the 
baccalaureate degree, ensure tutorial 
programs are administered by academic 
offices, and control many other aspects 
of the athletics enterprise. 

Academic Affairs must be well 
integrated and fully in control of support 
services related to athletics (UNC 
Policy Hanual, 1100.1). For the most 
part, effective practices make the most 
positive difference when athletics teams 
and enterprises are well integrated into 
the academic functions of the campus. 

Risks to the student-athlete and to 
institutional academic integrity increase 
in the high profile revenue sports; 
therefore, greater institutional controls 
are required in these areas. 

The Task Force recognizes and believes that 
these specific core values and principles 
are integral to successfully blending the 
line of academics and athletics for student- 
athletes at our respective universities today. 



Control 
Numerous risks and challenges are 
associated with college sports. This Task 
Force concentrated on the admissions 
processes for student-athletes, academic 
standards and support services, and 
organizational and evaluation procedures 
related to compliance and academic 
support services. Additional other issues 
are obviously important--ranging from Title 
IX to selection of coaching staffs to booster 
and alumni involvement in athletics. 

The Task Force concentrated on six risk 
areas of primary importance. In each 
section below, the definition and scope 
of the risk is provided, followed by a 
discussion of its importance and examples 
of risk minimization strategies. 

1. The Admissions Process for At-Risk 
Student-Athletes: The admissions 
process for student-athletes that do 
not meet the institution’s standard 
admissions requirements and the impact 
on academic support services is primary 
risk area #1. This area is of concern to 
the UNC system because it determines 
the academic caliber of student-athletes 
each institution admits and correlates 
to the ensuing retention and graduation 
success for these student-athletes. 

Every coach understands the 
importance of recruiting and landing 
top-notch athletes; pressures to attract 
the four-star and five-star athletes 
are enormous. These pressures, and 
the media attention they generate, 
create many of the problems and risks 
identified in this report. Student-athletes 
who are not ready for college--and 
therefore unlikely to be able to make 
satisfactory progress towards a degree-- 
require additional resources to keep 
them eligible (let alone able to ensure 
graduation). Resultant pressures for 

inappropriate tutoring or other support 
services, and even academic fraud, can 
all be exacerbated by the pressure to 
land the elite athlete. 

A review of the UNC Minimum Course 
Requirements (HCR) and Minimum 
Admission Requirements (MAR), 
including exceptions to these policies 
and to the individual institution’s 
admissions profile, was conducted. 
The Task Force reviewed the process 
for special admits across the system 
and proposes several examples of 
effective practices that can be adapted 
by institutions to meet their individual 
needs and profiles. The overriding 
philosophy endorsed is that the 
chancellor of each institution must 
be aware of the process and be an 
active participant in the admission of 
exceptions/special admits. Ultimately, 
the chancellor is responsible for the 
academic and athletic integrity of the 
institution. 

In addition, the Task Force recommends 
that reports be generated within each 
institution to ensure that the number 
of MAR exceptions for each institution 
is within the guidelines set forth by the 
UNC Board of Governors, which is 1% 
of the accepted freshmen each year. 
The reports will also track the academic 
progress of all exceptions beyond their 
freshman year to determine if institutions 
are being successful at retention and 
graduation of these student-athletes. 
Further, the Task Force encourages 
institutions to conduct an analysis of each 
individual team to determine which teams 
are admitting the largest percentage of 
student-athletes who are academically 
less prepared. If the academic record of 
a team is not acceptable to the standards 
on that campus (e.g.: low retention rates, 



inadequate progress towards degree, 
etc), then those teams should be given 
less flexibility during the admissions 
process than those with a demonstrated 
track record of appropriately supporting 
that group of student-athletes. These 
data should be regularly reviewed by 
committees created by the chancellor 
that represent the core academic mission 
of the institution. At East Carolina 
University, for example, an "Academic 
Success Committee" is primarily 
responsible for admission of student- 
athletes with special talents, housing 
issues, and numerous other factors that 
affect the performance of the student- 
athlete. The committee is composed 
of both academic vice chancellors and 
athletics leaders within the university. 

Coaches and athletics departments 
should be held accountable for ensuring 
that full evaluations are conducted of the 
prospective athletes that they recruit. 
Motivation, character, and previous 
conduct records (from high school or 
junior college) can be integrated into the 
recruitment profile. This regularly occurs 
at some institutions. In addition, in 
cases where an athlete has experienced 
behavioral problems or academic issues, 
involvement of faculty and academic 
support personnel is recommended 
during on-campus visits. This kind of 
integration of athletics and academics 
also sends a message to the recruit 
that academic success is expected. 
UNC-Chapel Hills North Carolina State 
Universitys and UNC Charlotte have 
established effective means to integrate 
academic support staff into the 
evaluation of recruits. 

The Task Force also reviewed and 
discussed the minimum requirements 
needed on campus to support special 
admitted (as defined at each institution) 
student-athletes. The consensus is to 
encourage all UNC institutions to strive 
to have all athletics academic support 

units achieve Program Certification from 
the National Association of Academic 
Advisors for Athletics (N4A). At the 
present times not all UNC institutions 
are capable of meeting the minimum 
requirements for program certification. 
All institutions should work toward 
achieving this recommendation. As a 
starting point, all institutions are capable 
of having their lead athletics academic 
staff member achieve Individual N4A 
Professional Certification. 

The admissions process on each 
campus is unique to that campus and its 
individual needs. However, each campus 
is required to abide by the Minimum 
Admissions Requirements (MAR) 
and Minimum Course Requirements 
(MCR) as set forth by the UNC Board 
of Governors. The processes used on 
each campus to evaluate the admission 
of these special admit student-athletes 
must satisfy NCAA requirements of 
faculty involvement to meet NCAA 
Certification Requirements. 

The Definition of Academic Success for 
Student-Athletes: This section focuses on 
issues with eligibility waivers, retention, 
graduation, and other indicators that the 
student-athletes are students first. The 
following principles are recommended as 
a starting point to guide the definition of 
"academic success." 

From the initial recruiting contact, 
through the process of admissions and 
integration into campus life, it is the 
institution’s responsibility to reinforce 
to the student-athlete that we expect 
them to be successful academically, not 
just "eligible." Academic success should 
be a constant for all students.., meaning 
all students should stay in schools 
find an academic major of interest, 
and graduate with demonstrated 
competencies that will prepare the 



student-athlete for life after athletics. All 
student-athletes need that preparation. 

Success must be measured at the 
individual student-athlete level. While 
the Academic Progress Rate (APR) 
and Graduation Success Rate (GSR) 
are important aggregate measures of 
academic progress and graduation for 
a team as a whole, the unit of success is 
the student-athlete. 

"Academic success" is the journey by a 
student-athlete through all aspects of an 
education that culminates in a degree. 
While the focus of the Task Force is 
"academics~" support for the integration 
of social and extracurricular activities as 
part of the collegiate experience is also 
important. 

Student-athletes who have exhausted 
athletic eligibility, chosen to leave the 
team, or are injured should receive the 
same set of academic support services 
as provided to eligible and competing 
student-athletes. 

There is an institutional responsibility 
and accountability for all dimensions of 
a student-athlete’s success. It is up to the 
institution to define the best means to 
accomplish this success. The chancellor 
and senior leadership, inclusive of the 
athletics director and coaches, should 
create the understanding that academic 
success is an expectation. 

We must recognize that coaches are a 
substantial influence on student-athletes 
due to their role as the main point 
of contact for their respective team; 
therefore, all coaches should be held 
accountable for the academic success 
of the student-athlete and understand 
that they are instrumental in the 
academic success of student-athletes. 
Many institutions are including various 
measures of academic performance in 
coaches’ contracts. 

l~thical Standards for StudentoAthletes: 
As a member of the Task Force stated 
from the outset of this focus area 
discussion, academic dishonesty is 
"anything that is presented for evaluation 
for a grade that is not your own." 

The research for this section consisted 
of a review of each Student Code 
of Conduct from the constituent 
institutions within the UNC system. 
We focused on identifying common 
themes and principles that related to 
topics such as plagiarism, fabrication, 
deception, cheating, bribery, sabotage, 
professorial misconduct, and 
impersonation. Our review also involved 
searching for a definition of academic 
dishonesty by the NCAA, but we 
confirmed that the NCAA has not yet 
issued a formal definition for this term. 
The NCAA does provide guidelines 
for academic standards and academic 
integrity. 

Ultimately, our review of honor codes 
and academic policies led to the 
identification of the following themes 
regarding academic misconduct: 

Cheating - Any type of attempt to 
receive unauthorized or unapproved 
academic assistance during any type 
of school-related activity, including 
tests and graded work. 

Plagiarism = Using someone else’s 
work as your own without giving 
appropriate credit to the original 
creator. 

l~ribery - Paying or giving a form 
of payment to another in order 
to personally benefit from the 
misrepresentation of academic work. 

False information - Providing any 
information that is not true to faculty 
andi’or staff related to your academic 
work or the work of another person. 



Lying - Creating excuses or 
untruthful reasons why academic 
work cannot be completed, 

The Task Force recommends that it is 
an effective practice for the people and 
the offices that support student-athletes 
to openly discuss and reinforce the 
importance of ethical behavior, as well 
as ensure accountability for appropriate 
ethical conduct. Successful ethical 
education starts with the coaches and 
with recruiting, but must become a 
routine aspect of their life on campus. 

An effective practice involves strong 
orientation prior to the first class. 
Numerous universities have ethical 
guidelines and ethical training 
sessions that alert the student-athlete 
to appropriate academic behavior 
and what constitutes fraud. Some 
universities require the student-athlete 
to sign codes of ethical conduct, 
and many strong academic support 
programs spend considerable time 
during the first two years reinforcing 
their academic responsibilities and what 
tutors can and cannot do for them. 
Some institutions have found it an 
effective practice to adopt honor codes 
and statements of ethical practices for 
student-athletes, and we recommend 
this practice for consideration by each 
constituent institution. 

One such effective practice for 
encouraging ethical behavior is the use 
of mentors in the athletics programs. 
In general, research indicates that 
mentoring programs are designed 
to enhance the academic and social 
integration of students. When student- 
athletes and students in the general 
population are involved in a mentoring 
program, they are engaged in a process 
by which a person of experience and 
expertise is guiding them towards 
achievement of specific goals. Usually, 

a trusting and committed relationship 
is formed that extends beyond the 
student’s college experience. Below are 
two examples of effective mentoring 
programs--one within the UNC system 
and one from an out-of-state institution: 

North Carolina A&T University: This 
program is centered around a Student- 
Athlete Mentor (SAM) who has the 
role of assisting student-athletes 
in developing skills and knowledge 
required to ethically complete 
assignments or academic tasks for 
courses in which they are enrolled. 
Primary responsibilities of the SAM 
include providing assistance to student- 
athletes in the following areas: ethical 
expectations, study skills, test-taking, 
writing skills, learning strategies, time 
management skills, and all other skills 
needed to succeed academically. 

Rutgers Faculty Mentoring Program 
for Student-Athletes: The Rutgers 
University Faculty Mentoring Program 
for Student-Athletes (RU FacMenSA) 
aims to foster understanding between 
the university’s faculty members and 
staff and student-athletes and to provide 
these individuals with role models 
outside their normal academic and 
athletics environments. The program 
is designed to be flexible in its scope 
and encompassing in its vision, so that 
both may garner maximum benefit from 
the program. Student-athletes may ask 
faculty members and staff to serve as 
informal career counselors, general 
life advisors, mature adults in whom 
to confide in/oco parentis, or in other 
appropriate functions. Approved by the 
president of the university, this program 
has also been endorsed by the executive 
vice president for academic affairs, 
the Board of Governors committee on 
intercollegiate athletics, the academic 
athletic oversight committee, and the 
office of the director of intercollegiate 
athletics. 



4. Academic Support Staff and Tutors: 
The selection, training, and evaluation of 
tutors paid by the athletics department 
and the academic support staff must be 

a critical area of focus for institutions. 
The term "institutional control" refers 
to the efforts an institution makes 
to comply with NCAA legislation. A 
meaningful process to select, train, and 
evaluate tutors and academic support 
staff is an important component of 
demonstrating institutional control. 

Further, this should be an area of 
concern for the UNC system because it 
is a critical element in maintaining the 
academic integrity of the institution. 
In the pasts there have been several 
institutions that have experienced 
academic problems that involved 
personnel (full or part time). While the 
Task Force agrees that a determined 
individual can choose to break the ruless 
it is the institution’s responsibility to 
aggressively put processes and practices 
in place to mitigate the risks, and when 
they occur, to forcefully sanction those 
who violate institutional rules or threaten 
academic integrity. 

An important task in defining how 
academic support services will be 
delivered on their campus is determining 
who will serve in the full-time and part- 
time roles to deliver these services. 
The recruitment of both full-time and 
part-time staff should include a careful 
screening process to ensure that people 
with the highest level of integrity are 
hired. Attempts should be made to 
weed out "fans" from the process. These 
are individuals seeking these types of 
positions for the sole purpose of gaining 
more access to student-athletes. A 
consistent recruiting and review process 
should be established to ensure a 
thorough process is in place. These types 
of positions are ones that people often 
recommend their "friends and neighbors" 
for. Having a consistent process in 

place will ensure that each prospective 
candidate is required to go through the 
same meaningful review process before 
an offer of employment is made. 

The Task Force reviewed several 
effective practices at UNC institutions 
as well as other institutions with 
reputations for high quality in both 
athletics programs and student-athlete 
support programs. These practices 
included processes of broad interest 
such as those for hirings training, and 
supervising academic support personnel 
at UNC Charlotte, UNC-Chapel Hill and 
North Carolina State University. N.C. 
State has created a "Provost’s Athletics 
Roundtable" to provide the university’s 
chief academic officer updates on 
the issues brought to the table by 
the faculty athletics representative, 
athletics directors and director of the 
academic support program for student- 
athletes. East Carolina University has 
implemented an Academic Success 
Committee with the purpose of 
protecting and enhancing the academic 
integrity and academic success of all 
athletic programs. The committee is 
advisory to the chancellor and can make 
recommendations regarding any issue 
the committee deems important to the 
academic integrity and success of the 
student-athlete. Outside of the UNC 
system, strong and innovative practices 
were identified at Indiana University and 
the University of Alabama-Birmingham. 

In addition, the training of both tutors 
and academic support staff is critical to 
ensuring integrity in college athletics. Per 
NCAA Bylaw 10.1b, tutors employed by 
the athletics department are responsible 
for complying with all relevant NCAA 
legislation. To provide institutional 
control, individuals hired to provide 
tutorial support to student-athletes 
should go through a training session prior 
to the first tutoring session and should 
continue throughout their employment. 



Participation in training sessions also 
should be mandated and encouraged for 
full time academic support professionals. 
Academic support professionals should 
be trained on the NCAA progress toward 
degree requirements and all relevant 
academic legislation. Institutions are 
vulnerable if the professionals providing 
academic guidance to the student- 
athletes are not knowledgeable about 
the NCAA rules and regulations. An 
additional effective practice is to require 
that all staff who have contact with 
student-athletes--including tutors, facility 
monitors, mentors, and many others-- 
sign an ethical conduct pledge to comply 
with all NCAA ruless to report all possible 
violations, and to ensure that a student- 
athlete’s work is their own. 

Providing regular feedback to the tutors 
is important to the quality and retention 
of our students. Full time staff should also 
be evaluated based upon the goals of the 
academic support program. Feedback 
specific to each full-time staff member 
should be collected from student- 
athletes, coaches with whom there is 
working contact, faculty with whom there 
is working contact (if applicable), and the 
academic support administrator to whom 
the staff member reports. 

It became clear to the Task Force 
that huge discrepancies exist across 
universities within the UNC system 
in terms of resources for academic 
support services. A pool of central 
funds, available through the General 
Administrations would be a helpful 
mechanism to support smaller and 
underfunded universities to establish 
effective academic support services. 
As we have suggested, this is a central 
contact point to the student-athlete 
and if not done properly can lead to 
numerous problems. The Task Force 
believes that academic support 
programs are one of many vital 
areas, such as compliance, in need of 

enhanced financial resources; therefore, 
they should have the opportunity to 
successfully compete for available funds 
in the athletics department during the 
resource allocation process. 

Regardless of available funding, we 
recommend that each constituent 
institution evaluate the organizational 
location of its academic support services. 
While the funding for these services often 
has to come from athletic revenue, they 
can report to academic leaders, such as 
the provost, associate provost, or dean. 
At East Carolina University, the entire 
academic support program was recently 
moved to the provost’s office, indicating 
that the function is fundamentally 
academic in nature. 

A related practice is to create a faculty 
advisory committee to the academic 
support service. This may be particularly 
helpful with ethics training and monitoring 
of the services provided by tutors. 

NCAA does not publish or prescribe a 
"best-practices" model for compliance 
operationss organizations or reporting 
structure at member institutions 
beyond what is provided in the Division 
I Certification Self-Study materials. 
Discussions regarding the adequacy of 
institutional control during investigation 
or enforcement proceedings typically 
focus on the following: (a) what formal 
institutional policies and procedures 
were in place at the time the violation 
of NCAA rules occurred; (b) whether 
those policies and procedures were 
adequate; and (c) if adequate, were 
those policies being monitored and 
enforced. 

UNC constituent institutions sponsoring 
intercollegiate athletics were surveyed 



10 

during the spring 2011 semester to 
determine their compliance and 
academic support service organization 
and functional capacity. Analysis of the 
survey results suggests a number of 
possible recommendations for improving 
institutional compliance and academic 
support service unit organization. The 
following recommendations emerged 
from this study: 

Establish or maintain a direct 
reporting and accountability 
structure between the institutional 
athletics director and university 
chancellor. 

Establish or maintain an institutional 
academic committee which regularly 
monitors and evaluates the activity 
of the institutional academic support 
service unit(s) or functions. This 
is especially critical in the Non- 
BCS Division I institutions that 
are dependent on non-athletics 
institutional personnel for much 
of their compliance and academic 
support services. 

Raise the level of institutional 
awareness of the compliance 
vulnerabilities which may be created 
by the extreme compliance staff-to- 
team ratios that exist at the Non-BCS 
institutions. 

Create a compliance and infraction 
investigation and reporting structure 
which is ultimately accountable to a 
senior administrator outside of the 
department of athletics. 

In an effort to create a culture of 
compliance, it is recommended that 
institutions provide an additional, 
external, direct reporting framework 
for the senior compliance officer 
to an individual or office outside of 
the department of athletics. This 
practice need not be uniform at all 

institutions, but at a minimum, it is 
strongly recommended that there 
be a legitimate communication link 
between the senior compliance 
officer and a senior administrator 
outside of athletics. 

Foster an institutional culture that 
embraces compliance activities as 
a valuable support function, not a 
distasteful but unavoidable policing 
effort. 

Regularly evaluate the risk(s) 
associated with intercollegiate 
athletics, and prioritize compliance 
and academic support functions 
according to that risk paradigm. 

The most essential practice related 
to compliance functions that support 
athletics enterprises is to prevent the 
isolation that is so common...especially 
the isolation of major revenue sports 
from the rest of campus. Chancellors 
should maintain and ensure regular 
communication with the leadership 
of athletics, as well as any teams 
perceived to be in academic jeopardy 
or with low APR scores. In spite of 
numerous measurement difficulties and 
questionable incentives, the Academic 
Progress Rate gives chancellors the 
opportunity to closely monitor and 
control athletic teams in which the 
academic progress is a concern. This 
control is in fact required by the UNC 
Code (see section 1100.1). 

Chancellors must also ensure routine 
communication with the athletics 
department. One effective practice is to 
include athletics leadership in the senior 
leadership team of the university and 
require regular attendance. According 
to the 2010-11 NCAA Division I Manual, 
Article 6 regarding institutional 
governance states that "A member 
institution’s president or chancellor has 
ultimate responsibility and final authority 



for the conduct of the intercollegiate 
athletics program and the actions of any 
board in control of that program." At 
East Carolina University, the chancellor 
holds monthly meetings with the senior 
compliance director, the faculty athletics 
representative, the provosts and the 
university risk manager. 

Finally, as stated in the section on 
academic support staff, the Task Force 
recommends that compliance officers 
also have a full opportunity to compete 
for valuable resources in the athletics 
department during the resource 
allocation process. 

Independent Review of Compliance 
and Athletic Programs: At the Division 
land II levels, the NCAA Manual is 
over :350 pages. Within this manual, 
the membership attempts to provide 
guidance and regulation for all areas 
of intercollegiate athletics. These rules 
and regulations change on a yearly 
basis, while attempting to stay current 
with the state of college athletics. As a 
member of the NCAA, each institution 
is responsible for establishing a 
compliance office to oversee the NCAA 
rules and regulations. Compliance staffs~ 
across the country and within the three 
divisions, can vary in size from a one 
person office to an office of seven or 
eight individuals. 

Despite the size of the staff or operating 
budget, each institution is held equally 
accountable for the same rules 
and regulations, while creating and 
attempting to maintain an environment 
of "Institutional Control." These staffs 
must educate, monitor and regulate 
all aspects of intercollegiate athletics. 
This is a very difficult task and almost 
impossible to ensure that all areas are 
compliant with NCAA rules. However, in 
order to keep improving the compliance 

and academic support programs, it 
is imperative that these programs 
are reviewed. These reviews are not 
just a mandatory checklist, but are 
also barometers of integral programs 
that help strive towards the goal of 
institutional control. 

In 1991, the Knight Commission 
developed the "one-plus-three model" 
that proposed accountability through 
a certification process, which would 
require an in-depth institutional 
self-study and peer review. In 199:3, 
the NCAA adopted a certification 
process that focused on four key 
areas in a self-study which included: 
governance, academic integrity, 
financial integrity and equity, welfare 
and sportsmanship. Over the last 20 
years, this process has changed and 
been refined, but through all cycles 
--governance and academics are still 
strongly rooted in this self study. 

Since 200:3, the NCAA has required, 
as a part of its certification as a NCAA 
institution, that each institution must 
conduct a review of their compliance 
program. This must occur once every 
four years by "an authority outside 
of the athletic department." In 2009, 
with the start of the third cycle of the 
NCAA certification process, a review 
of the academic support programs is 
a requirement for certification. As with 
the compliance review, the academic 
support reviews must be conducted 
once every four years by "appropriate 
academic authorities outside of the 
department of intercollegiate athletics." 
These reviews of compliance and 
academic support programs will allow 
institutions and athletic departments to 
analyze the strengths and weaknesses 
of their programs. The outcomes of 
these reviews will provide administrators 
a checklist of areas that needed to be 
reviewed on an annual basis. 
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commendations for he UNC System 
Chancellors and campuses are primarily 
responsible for each of the six risk areas 
identified in this report. The extent of the 
risk and its immediacy vary tremendously 
across the constituent institutions. As 
we have pointed out, the resources 
available to address these risks also vary 
tremendously.., by at least a factor of ten 
from the largest Division I programs to the 
smaller campuses and programs. 

That said, the Task Force believes that 
these risks will continue to increase... 
in large part because of the money 
and prestige associated with athletics 
success, as well as a series of cultural and 
technological factors that make some forms 
of academic misconduct easy to commit 
and virtually impossible to prevent. 

The specific charge to the committee has 
been met through the discussion of the 
effective practices associated with the six 
primary risk areas in the report. In addition, 
we have three broad recommendations 
that are intended to increase vigilance and 
scrutiny of the athletics enterprise and to 
heighten the awareness of the tensions that 
can occur between athletics programs and 
the core missions of the institution. 

Integration of Athletics Programs 

Consistent with core values 1 and 5 (see 
page 2), most athletics programs can 
be better integrated into the academic 
mission of the institution. While we all 
recognize the great entertainment value 
of athletics, that function should not be 
considered as separate, inconsistent, 
or at odds with the other published 
mission statements of the constituent 
institutions. 

Chancellors are primarily responsible 

for this integration and they frequently 
need strong support from their own 
boards, the General Administration, and 
the Board of Governors to prevent the 
isolation of athletics programs that can 
occur. Strong pressures for isolation 
can come from extremely well-paid 
coaches, from alumni and booster clubs~ 
and from quasi-independent athletic 
associations. Those pressures usually 
lead to mistakes or loss of integrity if not 
closely monitored. 

Integration of athletics into the core 
mission of the institution is not easy, 
but it is not rocket science. Successful 
practices to achieve this goal include: 
frequent communication with the 
institutional Board of Trustees; inclusion 
of athletics leaders in the executive 
leadership team of the university; having 
compliance offices report directly to the 
chancellor; ensuring control of academic 
support services and tutoring by the 
chief academic officer; and, regular 
campus discussions of the athletics 
enterprise (e.g.: at Faculty Senate 
meetings). 

2. System Oversight and Monitoring 

The risks are not manageable by the 
campuses alone; assistance is needed at 
the UNC system level, conference levels 
or other forms of oversight. While the 
NCAA provides a compliance oversight 
function, more attention must be paid 
to the academic integrity function. For 
example, the NCAA’s FLAG program 
(Facilitating Learning and Achieving 
Graduation) is one external resource 
the Task Force recommends to help 
institutions manage the academic risks 
of student-athletes. If academic success 
of the student-athlete and academic 
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integrity of the teams and the programs 
are regularly discussed on campus and 
monitored at a system and conference 
level, the authority of the chancellors 
can be significantly enhanced. 

Among the effective practices reviewed 
by the Task Force, these four are 
recommended for consideration by the 
president: 

A. Academic/ntegrity Review. The 
Atlantic Coast Conference, as well as 
other athletics conferences, includes 
an academic integrity review as a 
component of the overall compliance 
review for its members, intended to 
ensure the quality of the academic 
experience and protection of integrity 
for its members. This is an excellent 
model for other conferences and/or 
the UNC system. For example, the 
UNC system should consider offering 
a similar service for constituent 
institutions who are not members 
of the ACC. This could be done on 
a revolving basis, or perhaps based 
on a request for a separate review 
by the chancellor. UNC Charlotte, 
for example, includes a review of 
certain components of the athletics 
enterprise by the university’s internal 
auditor on an annual basis. 

B. Board of Governors Review: At least 
annually, the Board of Governors 
should review a report from the 
president on the progress of each 
institution in terms of academic 
success (such as the APR) and 
academic integrity of its athletics 
programs. The University of North 
Carolina is a national leader across 
a range of vital characteristics of 
the public university; strong, visible 
reviews will make an important 
statement about our system and 
will further support the work of the 
chancellors to integrate athletics and 
academics. 

Genera/Administration/nvoivement: 
Because so many pressures exist to 
be competitive--and sometimes to 
ignore the reality of what happens 
in big time college sports--the 
president and vice presidents of 
UNC must be the strongest allies of 
the chancellors. Regular discussions 
with the chancellors and provosts 
of constituent institutions can 
help to heighten the awareness 
of the risks and disseminate the 
best practices across the system. 
Additionally, regular meetings and 
discussions among UNC system 
athletics directors should be 
conducted and should include a 
discussion on academic integrity. 
The Task Force was impressed 
by the range of strong, effective 
practices already used among the 
constituent institutions. This will assist 
the president in conversations with 
the Board of Governors. In addition, 
we suggest that the UNC system 
encourage constituent institutions to 
adopt many of the effective practices 
in this report. Specific examples 
include: 

Effective practices at UNC- 
Chapel Hill, NC State, and UNC- 
Charlotte to integrate academic 
support staff into the evaluation 
of recruits 

ECU’s Academic Success 
Committee 

N.C. A&T’s Student-Athlete 
Mentor Program 

iv. The Provost’s Athletic 
Roundtable at N.C. State 

Innovative practices for 
academic support staff and 
tutors at the University of 
Alabama - Birmingham 



D. Expectations for Coaches. While 
chancellors and Boards of Trustees 
largely determine coaches’ contracts 
and expectations, the worst pressures 
for competitiveness frequently come 
at the local level. Clear statements of 
support by the Board of Governors 
and President regarding the 
responsibility and accountability of 
coaches--especially in the areas of 
academic success and compliance 
--can be of significant help to the 
chancellors. The board should 
consider guidelines for coaches’ 
contracts that address the coaches’ 
responsibility for appropriate team 
academic performance measures 
and accountability for violations of 
academic integrity. 

Outside of the BCS athletics 
programs, adequate funding for the 
recommendations of this report is 
almost universally an issue. The issue 
is magnified considerably for smaller 
universities that do not enjoy TV 
contracts, large conference distributions, 
or other annual revenue streams. We 
have shown that revenues are ten times 
higher (or more) at the BCS schools 
than at many constituent institutions. 
This makes vital functions such as 
strong compliance reviews, academic 
support (with all the required training 
and monitoring necessary)~ and other 
elements of the academic infrastructure 
much harder to realize. 

The Task Force recognizes the need 
for additional revenues for many North 
Carolina universities. A portion of state 
appropriations could be considered 
for use at the General Administration 
to help support constituent 
universities to achieve or enhance 
the recommendations of this report. 
Additionally, as stated throughout 
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the reports it is our recommendation 
that critical support areas, such as 
academic services and compliance, 
have the opportunity to compete for 
available funding during the athletics 
department’s resource allocation 
process. Just as a new or existing sport 
would have the chance to compete for 
such resources, we recommend that 
vital support functions have the same 
opportunity. 

We also encourage the president and 
Board of Governors to identify additional 
funding options, including private 
donations~ to ensure more resources 
are available to constituent institutions, 
and especially to those universities with 
smaller athletic expenditures. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Reznick, Steve <reznick@email.unc.edu> 

Thursday, September 15,2011 9:12 PM 

Faculty Athletics Committee <fac@listserv.unc.edu> 

Robert Mercer <rmercer@uncaa.unc.edu> 

[fac] Communication failure! 

Report 1 September 2011.pdf 

FAC- I just realized that I inadvertently created a communication breakdown with you. I sent several recent e-mails to 

FAC@unc.edu rather than FAC@listserv.unc.edu. Given that the first address is my alias, the e-mails arrived in my own 

inbox as expected, and I didn’t realize that they had not gone to you. I could try to blame the mistake on my Outlook 

address book, but the reality is that it was my mistake. Sorry about that. I’ve deleted the incorrect address, so it won’t 

happen again! 

One of the messages is included below. The other message was an invitation from Robert Mercer to meet Wally 

Richardson, his new Associate Director and learn more about the academic support program. No one responded so 

Robert sent you a follow-up. 

I apologize for the confusion that I caused. 

Steve 

From: Reznick, Steve 
Sent: Tuesday, September 06, 2011 10:09 PM 
To: FAC@unc.edu 
Subject: Useful information 

FAC- Great meeting today. Here are a few follow-ups: 

1. If you plan to attend the Faculty/Staff event at the Rutgers game on Saturday please let me know - Rachel Penny 

wants one of us to do a brief welcome on behalf of the FAC. 

2. I’ve attached the formal version of the ASPSA report. If you have any comments or suggestions, please get in touch 

with Harold Woodard (.harold woodard@unc.edu) and John Blanchard (jgb@uncaa.unc.edu). 

3. I will send you hard copies of the draft survey and interview reports via campus mail ASAP. We will discuss the 

reports at our October meeting. 

4. The Loudermilk Building open house is scheduled for October 9. 

5. The DTH report who attended our meeting today has already called me twice to seek clarifications for her story. 

Fingers crossed that her article will be accurate. 

Go Heels! 

Steve 



Academic Support Program for Student-Athletes (ASPSA) 

The University of North Carolina at Chapel Hill 
Planning Process 

September 1,2011 

During the 2010-2011 academic year, a strategic planning process for the Academic Support Program for 
Student-Athletes (ASPSA) was led by John Blanchard, Senior Associate Athletics Director for Student-Athlete 
Services and Bobbi Owen, Senior Associate Dean of Undergraduate Education in the College of Arts and 
Sciences and the Michael R. McVaugh Distinguished Professor of Dramatic Art. The relocation of ASPSA 
scheduled for August 2011 into a new 30,000-square-foot, state-of-the-art Center for Student-Athlete 
Excellence where student-athletes will have access to the space, technology, and support needed to excel in 
Carolina’ s increasingly competitive academic environment, was the prime motivator for undertaking a planning 
process. In addition, the July 2010 NCAA investigation into agent-related activities of several student-athletes 
on the football team was expanded in August 2010 to include an investigation into alleged academic 
misconduct. This alleged misconduct involved student-athletes on the football team as well as a tutor/mentor 
employed at one time in the ASPSA making an assessment of the program, focusing on its mission, staff, and 
resources including space and budget even more timely. 

The committee (see Appendix A) met on November 5 and December 3, 2010, and February 15, March 1, March 
29, and April 19, 2011. Two sub-groups also met: Eileen Parsons led a group focused on support services and 
Harold Woodard led one focused on staffing patterns in this and similar programs. In addition, 

consulted with fellow student-athletes and shared information she received from 
them with the group. The notes and draft reports from each of these areas may prove useful as implementation 
of recommendations by the planning committee is considered and explored in more depth. 

Student-athletes play an important role in the University, but the time demands of participating in athletics and 
representing the University are significant. The University has both a responsibility and an obligation to 
provide student-athletes with access to high quality academic support services. In our discussions, we have 
recognized that there is wide variation in the academic backgrounds and preparation of student-athletes and that 
the services needed by them differ. Thus, one of our recommendations is that the ASPSA consider whether 
services should be delivered based on academic preparedness, rather than exclusively on a team-by-team basis. 
Some student-athletes require more attention than others and when that focus is needed may vary. 

The following recommendations are meant to include student-athletes who are well-prepared for college as well 
as those less well-prepared for college and to strengthen an already strong program staffed by professionals 
whose goal is academic success for every student-athlete at Carolina. Our goal in setting forth these 
recommendations is not to be too prescriptive, but rather to suggest areas where we believe beneficial changes 
could be made. In our view, ASPSA would benefit from the following: 

1. Develop and share the vision. Developing a vision for the academic development and success of all 
student-athletes that is shared by ASPSA staff, team coaches, the Department of Athletics, and student- 
athletes, among others; 

2. Collaborate with other units serving undergraduates. Actively participating in the University’s 
network of academic support services to supplement what can be provided within ASPSA; 

3. Revitalize the Faculty Advisory Committee. Utilizing the ASPSA advisory committee which should 
be revitalized with a commitment to systematic and on-going program evaluation and assessment, 
serving as a sounding board for programming, and providing advice on day-to-day issues as well as 
long-term planning; 



4. Increase the ASPSA Staff. Increasing the size of the current staff and considering the unit structure to 
be consistent with University guidelines and to more effectively support the academic development and 
success of student-athletes at all levels including special admission cases and services for those student- 
athletes who find themselves on academic probation or below some other academic performance 
threshold; developing a new approach to coordinating and supervising tutoring and mentoring; 

5. Conduct a Program of Assessment and Evaluation. Developing and conducting annual assessments 
of all programming provided to student-athletes in coordination with the ASPSA Faculty Advisory 
Committee; 

6. Review Admissions. Clarifying and strengthening the role of the ASPSA in the admission of student- 
athletes as well as the relationship between ASPSA and coaches during the recruiting process. 

Recommendations 

Develop and share the vision. Developing a clear and shared vision for the academic development and 
success of all student-athletes irrespective of sport is important. Degree completion, development of 
academic skills, attainment of learning goals, and the realization of each student’s academic potential is 
the University’s goal for each student-athlete. A shared vision for the academic development and 
success of all student-athletes involves a commitment by all parties in the University community, 
including faculty, staff, administrators, coaches, family members, fellow students, advisors and 
counselors, ASPSA personnel, and even fans. 

Academic success for student-athletes must continue to reflect Carolina’ s tradition of excellence 
(including but not limited to retention and graduation) when student-athletes are studying for class as 
well as when they are on the field. Coaches and members of ASPSA’s professional staff should have 
the same definition of academic success and recognize that it may be necessary at some specific times 
for some individual student-athletes to be in training for classroom purposes instead of for their sport. 
Put another way, in appropriate cases ASPSA-sponsored academic activities may be required, even if 
they occasionally interfere with athletic-related activities. Coaches and ASPSA staff must be partners 
in this effort and reach mutually agreeable decisions. In rare circumstances when this does not occur, 
the Senior Associate Dean for Undergraduate Education and the Senior Associate Athletics Director for 
Student-Athlete Services will be involved. 

This shared vision will be articulated in a policy that informs academic expectations and subsequent 
decisions with respect to student-athletes. For example, some athletic departments in other research 
universities have instituted a point system. If student-athletes accumulate a certain number of points for 
actions that undermine their academic progress (e.g., missed tutoring session, failing grades on 
assignments) then time is made available in student-athletes’ schedules for them to rebound 
academically before such actions lead to undesirable academic statuses (e.g., academic probation). 

A shared vision for the academic development and success of student-athletes might also involve the 
development of a completion-to-degree plan but also an individualized academic development plan that 
evolves with the student-athlete’s progress. A formal developmental plan could be created by 
generating semester, monthly, and weekly calendars to help student-athletes manage and monitor 
academic workloads over the course of four (or more) years. Working with their academic advocate - 
their ASPSA academic counselor - who has adequate authority to negotiate with their coaches what is in 
their best academic interests, the academic success of student-athletes could be enhanced. 



Collaborate with other units serving undergraduates. The ASPSA should utilize University services 
when and where possible to create a system or network of academic support services that could 
supplement services provided by ASPSA. The University has numerous offices and programs that 
provide academic assistance and support including the Writing Center, Disabilities Services, the 
Learning Center and its Academic Success Program for Students with LD/ADHD, an Academic 
Advising Program, the North Carolina Health Careers Access Program, the Carolina Center for Public 
Service, and University Career Services, among many others. 

When time allows, student-athletes should avail themselves of the numerous opportunities provided to 
all students. The professional staff of ASPSA should be actively engaged with these offices and centers 

to supplement what can be provided within ASPSA. The demands placed on student-athletes make 
access to these other programs difficult, but changes could be made to help student-athletes become 
even more effectively integrated into the University environment. 

a. The Summer Bridge Program could be explored for ways in which it might be adjusted so 
matriculating student-athletes from small and/or rural communities in North Carolina could 
benefit from it during the summer before their first year. 

b. The SCORES program for football student-athletes is conducted during the second summer 
session for first-year students. The ASPSA and the Office of Student-Athlete Development 
could collaborate on ways to focus the program more on academic skills, rather than on life 

skills. 
c. The ASPSA, coaches, and the Department of Athletics should embrace the importance of 

student-athletes participating in other University programs for undergraduate students, such as 
undergraduate research and international experiences, which are part of the Carolina culture. 
The participation of student-athletes in these experiences should be tracked and publicly 
celebrated. In so much as it is possible, the University commitment to having undergraduates 
participate in First Year Seminars, undergraduate research, international activities, experiential 
education, service learning opportunities, etc. should extend to student-athletes. 

d. The Office of Disability Services, the Academic Success Program for Students with LD and 
ADHD (housed in the Learning Center), and the ASPSA staff should work together with student- 

athletes to develop creative ways for them to advocate for themselves when a documented 
disability provides them with access to the services mandated under federal law. 

e. The professional staff members of the ASPSA are not academic advisors by job description or 
training which means that making use of the Academic Advising Program on a regular basis is 
critical. As with all undergraduate students at Carolina, the primary academic advisor in Steele 
Building is assigned based on intended major, along with secondary advisors (in their major 
departments, for their minors and related activities). The professional staff in the ASPSA has 
related responsibilities to document academic progress for NCAA compliance purposes, but this 
responsibility is distinct from that provided by the primary academic advisor. 

f. The ASPSA staff and coaches should encourage student-athletes to take full advantage of other 
programming provided by the Department of Athletics (for example, the Carolina Leadership 
Academy, Career Development, Life Skills Seminars, and compliance activities). 

Revitalize the Faculty Advisory Committee. There has been a faculty advisory committee for the 
ASPSA since the late 1980s which has been an important resource for the professional staff in the 
program. In recent years, it has met less often and new members have not been appointed when 
departures have occurred. A vigorous advisory committee, consisting of tenure-track and fixed-term 
faculty, as well as some appropriate full-time professional staff (EPA non-faculty) members would be a 
useful asset. The committee meetings should be posted and open as is the case for all other University 



committees. Some members of this review committee have indicated a willingness to participate on an 
advisory committee and it would be helpful to have them help guide the implementation of the 
recommendations in this report. 

Committee members should be appointed by the Senior Associate Dean for Undergraduate Education to 
staggered terms. Organizational support should be provided by the Director of ASPSA who would be 
an ex officio (voting) member. The Associate Dean and Director of the Center for Student Success and 
Academic Counseling (CSSAC) and the Senior Associate Athletics Director for Student-Athlete 
Services would also be ex officio (voting) members, as would the chair of the Faculty Athletics 
Committee. The advisory committee should define its role and expectations and hold meetings on a 
regular basis (perhaps twice a semester and once each summer for a total of five times each year). This 
format would be consistent with other advisory committees at Carolina. 

Among the items the advisory committee could consider would be ways to address the impact of 
curricular changes for undergraduates such as ENGL 105 which will be implemented in Fall 2012, 
academic standards (for example, the impact of probation on student-athletes), and the mechanisms for 
program evaluation and assessment. 

Increase ASPSA Staff. It is necessary to increase the staff size in ASPSA and consider its 
organizational structure. The ASPSA is staffed with dedicated and accomplished professionals. Their 
schedules require that they rotate through study hall on nights and weekends. They are accountable to 
numerous constituencies: coaches, the public, faculty, staff, students, current student-athletes and 
recruits. They must also maintain a professional distance from the student-athletes they serve. 
Assigning Academic Counselors team-by-team has advantages but may also lead to duplicative services 
and complex reporting lines. It is clear, however, that coaches for each team need a reliable and 
consistent contact within ASPSA. This tension should be addressed in the light of the recent Bain report 
(now embodied in Carolina Counts) about efficient business processes that resulted in recommendations 
concerning spans and layers necessitating restructuring in many offices across campus to meet the 
recommendation of having 4-7 direct reports per supervisor. 

In the context of ASPSA restructuring and redefining position descriptions, this approach might suggest 
a reallocation of staff resources based on the support needs of the students. Some student-athletes are 
admitted to the University with academic deficiencies (for example reading level, writing experience, 
and computational skills) putting them at a disadvantage in classroom settings with other enrolled 
students at Carolina where the average academic credentials have improved dramatically in the past 10 
years. It is an injustice to these matriculated student-athletes if they are not provided with skilled 
professionals to help mitigate these disadvantages. The academic support services provided to those 
students most in need should become more specialized and use the more varied approaches that have 
been shown to be effective in facilitating student learning. The ASPSA staff should include 
Reading/Writing/Learning specialists who can assist with the development of cognitive skills. 

National standards suggest that a ratio of 1 to 25 is the appropriate case-load for students who need the 
most academic support. Therefore, to appropriately address the needs of the 100-125 current student- 
athletes who fall into this high-need category, it is necessary to have 4 to 5 full-time professionals 
working in this area. There are some members of the ASPSA staff who are already working with this 
group of students, but there are not 4 full-time professionals devoted to these students. Although it may 

be necessary to phase in new specialized personnel over time, at least one full-time professional should 
be hired as soon as possible. Part-time staff may also be useful in this area. The associated costs may be 



offset in part by using clerical support personnel for functions such as textbook and computer 
distribution, where appropriate and where advanced degrees are not required. 

Professional staff members also need to participate in professional development activities as much as 
possible, to stay current with developments in their profession and for personal growth as well. Some 
of this can occur on campus and some professional development would be on a regional and/or national 
level. 

In addition, the reliance on tutors for access to content-specific course material necessitates hiring a full- 
time tutor coordinator who is responsible for recruiting, hiring, training, supervising, and evaluating 
tutors. In addition, the full-time tutor coordinator could help with access to the array of services 
available throughout the University and conduct exit interviews when tutors leave the program to ensure 
continuing compliance with NCAA regulations. All full-time staff would continue to rotate through the 
hours of study hall with some night and weekend presence (and perhaps travel with teams) expected. 
Permissible assistance by tutors on subject matter learning, test preparation, and assistance with writing 
assignments should be clearly outlined and consistent with UNC-Chapel Hill and NCAA standards. 
Any disagreement over what constitutes academic fraud should not result in j eopardizing student- 
athletes’ athletic eligibility so this is an area worthy of considerable attention. 

a. Tutors. Tutors should be people with relevant academic experience, such as graduate students, 
retired University faculty, and/or current and former public school teachers who would undergo 
consistent professional development. These skilled, knowledgeable, and experienced 
individuals would employ a variety of methods in one-on-one sessions, small groups, and 
whole-group instruction as well as offer targeted academic programming during summer months 
and during breaks. The exhaustive training and supervision needed suggests that tutors who can 
work more than 8 or 10 hours per week provide distinct advantages. Hiring tutors with 
considerable background in the science of learning as well as content knowledge would also 
increase the expertise necessary to work effectively with student-athletes at all stages of their 
development. This strategy might have an impact on the number of undergraduate students 
serving as tutors. The tutor coordinator should be in the best position to identify tutors making 
effective use of the budget allocated for this purpose. In addition, the annual assessment and 
evaluation process should help guide these decisions. Tutors should be hired across sports using 
their content expertise wherever needed. It may be appropriate to hire both subj ect-matter tutors 
as well as writing tutors. The tutors who assist student-athletes with writing assignments should 
receive essentially the same training as the staff of the Writing Center. Appropriate ASPSA 
staff can implement the Writing Center tutor training model which the Writing Center will 
provide. 

b. Mentors. Mentors assist with the development of study and time-management skills. The 
current program, which uses primarily undergraduate Education maj ors as mentors should be 
redesigned. It may be more appropriate to use graduate students, part-time staff, and others (for 
example retired faculty and staff) in this role than undergraduates. During the program’s 
redesign, it is appropriate to consider whether these mentors should also engage in subject 
matter tutoring and provide writing assistance. Until a new format can be designed and 
implemented, many of the services provided by mentors could be absorbed by the full-time 
ASPSA staff, by tutors, and by the Reading/Writing/Learning specialists. Redesigning this 
program may also be an appropriate task for a new tutor coordinator to undertake. 

4. Conduct a Program of Assessment and Evaluation. As with all units at the University, following the 
guidance of its major accreditation body, the Southern Association of Colleges and Schools (SACS), the 



ASPSA should incorporate a system of program evaluation into its operation in order to retain services 
that work and revise those that are less effective. At present, student-athlete eligibility, team and 
individual GPAs, the NCAA Academic Progress Rate, the NCAA’s Graduation Success Rate, and 
degree completion rates serve as indicators of ASPSA effectiveness. Though useful, these indicators are 
limited in providing information (e.g., program strengths, areas that need improvement) that will inform 
program decisions. Systematically collected data on program processes and outcomes are scarce 
making the establishment of a formal evaluation system useful. Such a system would include, but not 
be limited to, (a) documenting clear goals for student-athlete academic development, (b) articulating 
program operations with respect to these goals, (c) setting program benchmarks and criteria for success, 
(d) systematically collecting data on services, service delivery, and outcomes, (e) and the regular 
conduct of both formative (e.g., every two years) evaluations conducted by the professional staff of 
ASPSA and summative (e.g., every five years) by parties external to ASPSA. 

In addition, the accomplishments of student-athletes should be tracked and compared to the student 
body. Comparisons could be made concerning entering SAT, BE (by-examination credit based on AP 
or IB scores) credit, and class rank scores, as well as their progress toward graduation via GPA, 
retention and graduation rates, participation in Study Abroad and Undergraduate Research, etc. These 
benchmarks would be helpful when requesting additional staff members and for legitimate celebration 
of the success of Carolina’s student-athletes. 

Review Admissions. The ASPSA is not directly involved with the recruitment of student-athletes 
beyond informing recruits about ASPSA services during visits to the facilities (and similar activities 
such as hosting a faculty breakfast on recruiting weekends). The ASPSA is involved, however, on a 

day-to-day basis with student-athletes once they matriculate. Given this experience and expertise, 
ASPSA personnel can offer a valuable perspective on whether a student-athlete being recruited is 
capable of succeeding academically at Carolina - both to coaches and the Office of Undergraduate 
Admissions - and whether the University has the strategies and personnel in place to foster such 

success. 

To be effective, the role of the ASPSA in the admission of student-athletes should continue to be valued. 
The Director of the ASPSA currently advises both the faculty subcommittee on athletics admissions (a 
subcommittee of the Undergraduate Admissions Advisory Committee) and the Office of Undergraduate 
Admissions, which makes the final decision about all applicants. Partly as a result of this consultation 
the number of cases considered by the subcommittee and those approved by the Office of Undergraduate 
Admissions have declined over the last ten years. This consultative role is appropriate and the ASPSA 
is encouraged to continue to provide detailed and unbiased advice about the capacity of prospective 
student-athletes to succeed academically at the University. This advice should take into account the 
whole of the prospective student-athlete’s personal circumstances and educational profile, as well as the 
priority that his or her coaches will assign to academic pursuits and the capacity of ASPSA to provide 
appropriate support. 

Student-athletes play an important role in the University and deserve access to high quality academic support 
services regardless of their academic background and preparation. ASPSA provides valuable services to 
student-athletes and has the appropriate goal of academic success for every student-athlete at Carolina. This 
report provides a set of recommendations formed by a group of faculty, university and athletics administrators, 
academic support personnel and student-athletes to make the ASPSA even stronger and more effective in 
providing academic support to student-athletes. 



APPENDIX A 

Planning Group Roster 

¯ Kim Abels. Director of the Writin~ Center 
¯ 

¯ John Blanchard, Senior Associate Athletics Director for Student-Athlete Services (Co-chair) 
¯ Lissa Broome, Wachovia Professor of Banking Law in the School of Law, Faculty Athletics Representative to 

the NCAA and the ACC, ex-officio member of the Faculty Committee on Athletics, and ex officio member of the 

sub-committee on Athletics Admissions of the Undergraduate Admissions Advisory Committee 
¯ Glynis Cowell, Senior Lecturer, Department of Romance Languages, member of the Faculty Advisory Committee 

for ASPSA, and member of the Faculty Committee on Athletics 
¯ Lloyd Kramer, Chair and Professor, Department of History, faculty member at large 
¯ George Lensing, Professor, Department of English and Comparative Literature, member of the Faculty 

Committee on Athletics 
¯ Bill McDiarmid, Dean, School of Education, faculty member at large 
¯ Layna Mosley, Professor, Department of Political Science, faculty member at large 
¯ Peter Mucha, Chair and Professor, Department of Mathematics, faculty member at large 
¯ Bobbi Owen, Senior Associate Dean of Undergraduate Education in the College of Arts and Sciences and the 

Michael R. McVaugh Distinguished Professor of Dramatic Art, and chair of the Undergraduate Admissions 

Advisory Committee (Co-chair) 
¯ Eileen Parsons, Associate Professor, School of Education, member of the Faculty Committee on Athletics 
¯ Steve Reznick, Professor, Department of Psychology, Chair of the Faculty Committee on Athletics and member 

of the sub-committee on Athletics Admissions of the Undergraduate Admissions Advisory Committee 
¯ Deborah Stroman, Lecturer-advisor, Department of Exercise and Support Science, faculty member at large 
¯ Harold Woodard, Associate Dean and Director of the Center for Student Success and Academic Counseling 

(CSSAC) to whom the ASPSA director reports 

Ex Officio Members (Colleagues and Resources): 

¯ Brent Blanton, Associate Director of the ASPSA 
¯ Joe Breschi, Head Lacrosse Coach 
¯ Beth Bridger Associate Director of the ASPSA 
¯ Paula Goodman, Administrative Manager, Undergraduate Education 
¯ Susan Maloy, Assistant Athletics Director for Athletics Certification and Eligibility 
¯ Robert Mercer, Director of the ASPSA 
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Media Contact" Dr. Richard M. Southall, College Sport Research 

Institute - The University of North Carolina at Chapel Hill 

southall~email.unc.edu, ’            (ce11)/919.962-3507 (office) 

Adi sted Graduatio  Gap: 

Chapel Hill, NC - December 7, 2011... The College Sport Research Institute (CSRI) at The 

University of North Carolina at Chapel Hill released the second-annual installment of its NCAA 

Division-I men’s and women’s basketball Adjusted Graduation Gap (AGG) report today. The 

2011 report indicated the overall AGG between NCAA D-I men’s basketball players and the 

general full-time male student body is once again sizable (-20.6), with the gap for "major" NCAA 

D-I conferences (-32.4) increasing almost 2 points from the initial 2010 Report’s benchmark 

(-30.8). 

The 2011 AGG for NCAA D-I women basketball players (-9.4) is only slightly greater than last 

year’s AGG (-8.9). However, on a positive note, the AGG for "major" NCAA D-I women’s 

conferences remained unchanged at (-14.6). For both men and women NCAA D-I basketball 

players, "mid-major" conference AGGs are consistently smaller. This may be the result of some 
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mid-major conferences being comprised of schools that have lower entrance standards or 

drawing more students from lower socio-economic backgrounds. CSRI director and AGG report 

coauthor Dr. Richard M. Southall noted that other factors may result in larger "major- 

conference" AGGs, "Taking into account that any analysis of the quality of an education 

afforded any student is complex and requires a multitude of research approaches, the AGG 

continues to provide statistical evidence that many D-I basketball players (who - according to 

NCAA policy - must be full-time students) do not graduate at rates comparable to full-time 

students at their respective universities. In addition, this year’s report reveals that - overall - 

the graduation gap for ’big-time’ men’s basketball players who entertained big-time college 

basketball fans during the just completed and much-hyped ’Feast Week’ is large and expanding, 

not small and narrowing. There may be a correlation between these athletes’ grueling cross- 

country schedules, indicative of the entertainment culture that permeates big-time college 

sport, and their significantly lower federal graduation rates. We applaud two "major" women’s 

basketball conferences, the Southeastern and Pac-12, on their significantly improved AGGs. 

However, everyone involved in college sport: university and intercollegiate-athletics 

administrators, coaches, faculty, researchers, corporate sponsors, and fans, needs to take a 

cold hard look at these data and ask some difficult questions about college sport as we know it. 

Ignoring these results will not make them go away." 

The 2011 Division-I Basketball AGG Report utilizes the published 4-class average Federal 

Graduation Rates (FGR) for the 2000-2003 cohort (the latest available when the data were 

compiled) and adjusts the student-body FGR to remove the FGR’s "part-time bias." This allows 

for a more realistic comparison of reported NCAA Division-I basketball players’ federal 

graduation rates with adjusted full-time student graduation rates. 

Results of the men’s report included: 

¯ Twenty-nine of 31 NCAA D-I men’s basketball conferences have negative AGGs. Only 

two conferences (Northeast [+6] and Metro Atlantic [+1]) have positive gaps. In the 
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remaining 29 conferences, men’s basketball player graduation rates are less than the 

estimated full-time male student-body rate. 

¯ The difference in the men’s basketball AGG between major and mid-major conferences 

is 17.4 points. The significantly lower graduation rates and larger AGGs for major D-I 

men’s basketball players, strongly suggests these athletes are not as well integrated into 

the general student body as their mid-major counterparts. 

¯ The fourteen NCAA D-I conferences with the smallest AGG for men’s basketball players 

are all "mid-major" conferences. Twenty-one out of the "Top 25" NCAA D-I conferences 

are mid-major conferences. The "Bottom 7" conferences are all "major" conferences. 

¯ Two men’s conferences posted double digit AGG improvements: Mountain West 

(MWC) (+12) and Northeast (+11). For 2011 the MWC had the smallest "major" 

conference gap (-19), and Northeast had the largest positive gap (+6) of any NCAA D-I 

men’s basketball conference. 

Results of the women’s report included: 

¯ Five women’s basketball conferences, all mid-majors, have positive AGGs. The women’s 

basketball players’ graduation rates in these conferences exceed the estimated full-time 

female student-body rates. 

¯ The eleven NCAA D-I conferences with the smallest AGGs are all mid-major conferences. 

¯ The average AGG for all NCAA D-I women’s basketball conferences is -9.4 percentage 

points. For the 21 mid-majors the average AGG is -6.9, 7.7 percentage points smaller 

than the -14.6 average for the majors (N=10). 

¯ Three mid-major conferences are among the bottom-five in greatest AGGs among 

women’s NCAA D-I basketball. 

¯ The Southeastern (8 points) and Pac-12 (7 points) conferences both had large decreases 

in theirAGGs from 2010 to 2011. 

¯ The Big South (8 points) and Atlantic Sun (7 points) conferences both had large increases 

in theirAGGs from 2010 to 2011. 
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Perhaps reflecting a correlation between their comparative entertainment values, the AGG for 

"major" NCAA D-I women’s conferences (-14.6) is comparable to that of men’s NCAA D-I "mid- 

major" conferences (15.0). 

Summary NCAA Division-I Adjusted Graduation Gap Tables for NCAA Division-I conferences are 

in the Appendix. 

Southall noted, "In light of rhetoric, which proclaims college athletes graduate at rates higher 

than the general student body, this report’s findings need to be openly and honestly discussed. 

The college basketball season runs from November to March. Since it stretches over two 

semesters, the season’s intensity and length is problematic in regards to a basketball player 

obtaining a meaningful education and graduating at rates comparable to other full-time 

students. These athletes’ commitment is similar to that of ’professional’ basketball players. In 

addition to the physical demands, the travel and missed class time (from November to April) 

that NCAA D-I basketball players (both men and women) must endure is bound to take a toll on 
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their graduation rates. These results raise several questions for NCAA and university 

administrators: 

¯ Do these basketball entertainers, who work nights and weekends to fill our arenas and 

television screens, have the interest, abilities, and - most importantly - time to also be 

full-time college students? 

¯ Are these athletes afforded less of an educational opportunity than other full-time 

students? 

¯ What policy changes at the NCAA, conference, or university level would help close these 

large and growing gaps? 

Southall remarked: "Multi-million dollar television contracts, which form the backbone of this 

entertainment industry, are negotiated by networks, athletic departments, and conferences 

with little or no regard for these players’ academic workloads. Since they do not set their 

basketball schedules, players must shoe-horn their full-time academic-course loads between 

practice schedules, conditioning, film-study, media requests, games and travel. The 2011 AGG 

results suggest players need help in juggling all these pressure. Those responsible for these 

athletes’ educational welfare need to advocate for meaningful and realistically enforceable 

policies to limit the time athletes’ are required to devote to their athletic ’avocation.’ Since 

athletes cannot negotiate the terms of their de facto employment, it is up to university 

administrators and faculty to advocate for such policies and their strong enforcement. If an 

education is the quidpro quo within the collegiate model, then any barriers that impede 

athletes’ equal access to a meaningful education need to be addressed." 

The authors of the study (CSRI Director Dr. Richard M. Southall, Dr. E Woodrow Eckard, CSRI 

Associate Director Dr. Mark S. Nagel, and Mr. Landon Huffman) commented: "The A(3(3 report 

suggests the need for additional research into how socio-economic status, educational 

background, cultural diversity, and athlete-migration patterns may reveal themselves in these 

data. Everyone involved in intercollegiate athletics should welcome research that seeks to 

answer these difficult questions." 
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In 1990, Congress mandated full disclosure of graduation rates at schools that award 

athletically-related aid and receive federal financial aid. The Federal Graduation Rate (FGR) 

reports the percentage of students (including athletes) who graduate within six years from the 

school they entered as freshmen. As a result, the FGR provides a measure of the extent to 

which colleges and universities retain and graduate students, thus providing one measure of 

whether schools are fulfilling the NCAA’s mission of maintaining athletes as an integral part of 

the student body. The strength of the FGR is its focus on student retention. 

Another measure of graduation rates for athletes is called the Graduation Success Rate (GSR). 

The GSR, a creation of the NCAA, excludes from its calculation athletes--primarily transfers-- 

who leave a particular school prior to graduating (i.e. early), but in good academic standing. 

The NCAA methodology includes athletes who transfer into an institution in a school’s GSR. The 

GSR is a useful adjunct to the FGR, in that it recognizes athletes (based at least partly on their 

interests and abilities) may take a different path to graduation than other full-time students. 

Similar to many part-time students who must work a full-time job while in school, athletes may 

transfer from one school to another. However, the degree to which such transfer activity takes 

place or whether athletes’ transfer rates are comparable to such activity among other full-time 

students is an area for further research. It should also be noted a major limitation of the GSR is 

the inability to compare athletes’ GSR to a similar rate for the general student body, since none 

exists. In addition, at times NCAA athletes’ Graduation Success Rates and Federal Graduation 

Rates for the general student body are intermingled in discussions of graduation rates. Unless 

clearly delineated, such comparisons often confuse the general public and result in a more 

favorable impression regarding the retention and graduation of college athletes from the 

university to which they initially enrolled. As long as the purpose and scope of the GSR is 

clearly delineated, and its limitations are clearly identified, it is a useful indicator of college 

athletes’ persistence in making progress toward a degree. 
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The Adjusted Graduation Gap was developed to address a limitation of the FGR and provide a 

context to examine retention rates among various student populations on college campuses. 

The AGG compares an adjusted graduation rate (AGR) for full-time students and the reported 

FGR for college athletes from the following NCAA Division-I sports: football - Football Bowl 

Subdivision (FBS) & Football Championship Subdivision (FCS), men’s and women’s basketball, 

softball and baseball. Reports regarding each sport are released at various times during the 

year. Just as the FGR and GSR have limitations, the AGG is not intended to be used in isolation 

or intended to refute the FGR or GSR analyses. 

The College Sport Research Institute believes all measures pertaining to college athletes’ 

graduation rates should be utilized in any such discussion, since no one measure is "perfect," 

"better," "more accurate" or somehow "fairer" than another. They simply measure different 

things. The FGR focuses on an institution’s ability to retain the students (including athletes) it 

initially admits, while the GSR attempts to account for athletes who leave a school that initially 

admitted them. The AGG’s fundamental premise is that contrary to most full-time students, 

college athletes (especially those in revenue sports) work a full-time job (athletics) while in 

school. The AGG examines the gaps in graduation rates between these dissimilar students: 

athletes who work full-time at their sport and those full-time students who may not hold down 

a full-time job. 

Historically, standard evaluations of NCAA athlete graduation rates have involved comparisons 

with general student-body rates presumed to pertain to full-time students. However, at many 

schools general student body rates include a significant number of part-time students. This is 

problematic because athletes must be "full-time" and should therefore be compared with other 

full-time students. The downward "part-timer bias" in the student-body rate distorts the 

comparison. Because part-time students take longer to graduate, this significantly reduces the 

measured general student-body graduation rate (FGR). CSRI’s Adjusted Graduation Gap 

addresses this "part-timer bias" using regression-based adjustments for the percentage of part- 
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timers. These estimates then become the basis for the AGG comparison of graduation rates 

among full-time students. 1 

This 2011 men’s and women’s basketball AGG report is the latest College Sport Research 

Institute (CSRI) Adjusted Graduation Gap Report. In spring 2012, CSRI will publish AGG data on 

NCAA D-I softball and baseball. It is hoped ongoing AGG reports will encourage research and 

dialogue regarding not only graduation rates, but also the quality and type of educational 

opportunities afforded college athletes. 

The College Sport Research Institute is dedicated to conducting and supporting independent 

data collection and analysis related to college-sport issues. CSRI is one of eight laboratories and 

institutes within the Department of Exercise and Sport Science at The University of North 

Carolina at Chapel Hill. As of fall 2011, CSRI has over 100 supporting members from across the 

United States, including current and former students, faculty, current and former college and 

professional athletes, athletic administrators, and the general public. 

In keeping with its mission and goals, the institute sponsors an annual conference dedicated to 

providing college-sport scholars and intercollegiate athletics practitioners a forum to discuss 

issues and research related to pressing college-sport issues, publishes a peer-reviewed scholarly 

journal: Journal of Issues in Intercollegiate Athletfcs (JIIA), releases periodic research reports 

related to college-sport issues, and provides graduate and undergraduate research 

opportunities for students interested in college-sport research. 

For more information regarding CSRI or to offer financial 
support, please visit www.unc.edu/csri or call (919) 843-9627. 

1 Technical details of the AGG can be found in E. Woodrow Eckard, "NCAA Athlete Graduation 

Rates: Less than Meets the Eye," Journal of Sport Manaqement, January 2010, pp. 45-58. 
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Dr. Southall is Director-College Sport Research Institute, Associate Professor of Sport 

Administration, and Graduate Sport-Administration Program Coordinator, Department 

of Exercise and Sport Science, The University of North Carolina at Chapel Hill. 

Dr. Woodrow Eckard is Professor of Economics, Business School, University of Colorado 

Denver. 

Dr. Mark Nagel is Associate Director- College Sport Research Institute and Associate 

Professor, Department of Sport and Entertainment Management, University of South 

Carolina. 

Mr. Landon Huffman is a first-year doctoral student in Sport Management at The 

University of Tennessee - Knoxville 
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Ranking Conference 2011 
AGG* 

2010 
AGG* 

Major 

or Mid- 
Major 

Change 

from 

2010to 

2011 

+11 

+3 

-2 

-2 

+2 

+7 

+5 

+2 

+4 

-3 

0 

-3 

-3 

+5 

+12 

+1 

-7 

-2 

+5 

-4 

-1 

-9 

-8 

-6 

+2 

-2 

0 

-11 

-13 

-2 

0 

1 Northeast +6 -5 MM 

2 Metro Atlantic +1 -2 MM 

3 Southern -5 -3 MM 

4 Southwestern -5 -3 M M 

5 Big South -6 -8 MM 

6 Missouri Valley -11 -18 MM 

7 Ohio Valley -11 -16 MM 

8 Mid-Eastern -13 -15 MM 

9 Patriot -13 -17 MM 

10 Summit -14 -11 MM 

11 American East -14 -14 MM 

12 Atlantic Sun -15 -12 MM 

13 Mid-American -15 -12 MM 

14 Colonial -16 -21 MM 

15 Mountain West -19 -31 

16 West Coast -21 -22 MM 

17 Horizon -22 -15 MM 

18 Conference USA -22 -20 MM 

19 Big West -23 -28 MM 

20 Sun Belt -27 -23 MM 

21 Big East -27 -26 MM 

22 Big Sky -30 -21 

23 Great West -30 -22 

24 Southland -30 -24 

25 Big Ten -32 -34 M M 

26 Southeastern -33 -31 

27 Atlantic 10 -34 -34 

28 Big 12 -38 -27 

29 Western Athletic -38 -25 

30 Pac-12 -40 -38 

31 Atlantic Coast -41 -41 
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AGG = (BB Fed Rate) - (Adjusted Male Student-body Fed Rate)* 

Adjusted for part-time students 

Notes: 

1. 

2. 

3. 

4. 

5. 

6. 

MM = Mid-major per Collegeinsider.com 

-20.6 = mean AGG all D-I conferences (N=31) 

-32.4 = mean AGG for majors (N=10) 

-15.0 = mean AGG for mid-majors (N=21) 

The Ivy League is excluded because of unreported BB graduation data for both men and women. 

Air Force, Army, and Navy are excluded because of unreported BB graduation data for both men 

and women. 

The following schools are excluded because they are either independent, reclassifying to D-II, or 

their graduation rate reports are not posted on NCAA.org: Cal State-Bakersfield, Centenary 

College, Houston Baptist, Longwood, New Orleans, and Seattle. 
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{A66} S~mmary o {2000o2003 4odaSs Cohort} 

1 
2 
3 
4 
5 
6 
7 
8 
9 
io 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 

Ranking Conference 2011 2010 
AGG* AGG* 

Northeast +5 +5 

Southwestern +4 +8 

Mid-Eastern +2 -4 

Southern +2 +1 

Mid-American +1 +1 

Missouri Valley 0 +1 

Patriot 0 +1 

Metro Atlantic -1 +1 

Horizon -3 -2 

Ohio Valley -3 -4 

Big South -4 +4 

Southeastern -7 -15 

Big 12 -9 -10 

Pac-12 -9 -16 

American East -10 -9 

West Coast -10 -6 

Great West -i0 -14 

Colonial -12 -7 

Southland -14 -16 

Atlantic Coast -14 -16 

Big West -14 -15 

Big Ten -15 -12 

Atlantic 10 -16 -11 

Summit -17 -21 

Mountain West -17 -16 

Big East -18 -19 

Atlantic Sun -18 -11 

Conference USA -18 -17 

Big Sky -20 -20 

Western Athletic -22 -16 

Sun Belt -24 -22 

Change 

from 

2010to 

2011 

o 
-4 
+6 
+i 
o 
-i 
-i 
-2 
-i 
+i 
-8 
+8 
+i 
+7 
-i 
-4 
+4 
-5 
+2 
+2 
+i 
-3 
-5 
+4 
+i 
+i 
-7 
-i 
o 
-6 
-2 

Major 

or 
Mid- 

Major 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 

MM 
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AGG = (BB Fed Rate) - (Adjusted Female Student-body Fed Rate)* 

Adjusted for part-time students 

Notes: 

1. MM = Mid-major per Collegeinsider.com 

2. -9.4 = mean AGG all D-I conferences (N=31) 

3. -14.6 = mean AGG for majors (N=10) 

4. -6.9 = mean AGG for mid-majors (N=21) 

5. The Ivy League is excluded because of unreported BB graduation data for both men and women. 

6. Air Force, Army, and Navy are excluded because of unreported BB graduation data for both men and 

women. 

7. The Citadel and Virginia Military do not have women’s basketball. 

8. The following schools are excluded because they are either independent, reclassifying to D-II, or 

their graduation rate reports are not posted on NCAA.org: Cal State-Bakersfield, Centenary College, 

Houston Baptist, Longwood, New Orleans, and Seattle. 
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Table 3: Comparison of 2011 Me~s a~d Wo~e~s Basketba~ 

Adiusted 6raduation 6apso (2000°2003 4odaSS 

Conference Men’s Women’s M vs. W 

AGG AGG Gap 

Pacific-12 -40 -9 -31 

Big 12 -38 -9 -29 

Atlantic Coast -41 -14 -27 

Southeastern -33 -7 -26 

Great West -30 -10 -20 

Horizon -22 -3 -19 

Atlantic 10 -34 -16 -18 

Big Ten -32 -15 -17 

Mid-American -15 +1 -16 

Southland -30 -14 -16 

Western Athletic -38 -22 -16 

Mid-Eastern -13 +2 -15 

Patriot -13 0 -13 

Missouri Valley -11 0 -11 

West Coast -21 -10 -11 

Big Sky -30 -20 -10 

Big East -27 -18 -9 

Big West -23 -14 -9 

Southwestern -5 +4 -9 

Ohio Valley -11 -3 -8 

Southern -5 +2 -7 

American East -14 -10 -4 

Colonial -16 -12 -4 

Conference USA -22 -18 -4 

Sun Belt -27 -24 -3 

Big South -6 -4 -2 

Mountain West -19 -17 -2 

Northeast +6 +5** +1 

Metro Atlantic +1 -1" +2 

Atlantic Sun -15 -18" +3 

Summit* -14 -17" +3 
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Conferences with an AGG for men’s basketball that was less than that for women’s basketball. 

*~ Only conference with positive conference AGGs for both men’s and women’s basketball. 





issues 

ivision 

Academic integrity of major college sports 

Criticisms about the educational experiences of 

college athletes 

Are college athletes (e.g. "student-athletes") 
provided with educational opportunities similar 
to other students? 



Bo ling For Cash 
The map below shows the locations of every school playing in one of this season’s 

bow! games. The circles at each location are s~ed according to how much money~ 

~hat school wiI~ receive from its bowq game Fu~ amounts are l~ted below the map, 

HUFFPOST SPOKFS ./ 



Basketball 
NCAA Agrees to $10.8-Billion Deal to Broadcast Its 
Men’s Basketball Tournament 

In a move expected to shore up the long-term financial health 

of college sports, the N CAA members signed a 14-year, 

$10.8-billion contract with CBS and Turner Broadcasting to 
televise its men’s basketball tournament. 

The deal will funnel at least $ 740-million annually to N CAA 

member colleges and will very likely include an expansion of 

the tournament field to 68 teams. (Chronicle of Higher 

Education, April 22, 2010) 



Cha nship Se 
The Bowl Championship Series (BCS) is a selection system designed 

to force a "national championship game" between the top-ranking 

teams (in the BCS rankings) in American college football’s top 

division, the N CAA Division I Football Bowl Subdivision (FBS, 

formerly known as Division I-A). 

÷ Automatic Qualifying Conferences 

÷ Non-Automatic Qualifying Conferences 

÷ Total of 122 teams 



According to the BSC website, All 11 conferences in the Football Bowl 
Subdivision are "BCS conferences." The media and others often misuse 
this term, using the term "BCS conference" to describe a conference 
that has earned annual automatic qualification for its champion. 

Automatic Qualifying conferences include: 
°> Atlantic Coast Conference (Orange Bowl) 
°> Big 12 Conference (Fiesta Bowl) 
°> Big East Conference (Not tied to any specific bowl) 
°> Big Ten Conference (Rose Bowl) 
°> Pacific 12 Conference (Rose Bowl) 

°> Southeastern Conference (Sugar Bowl) 
Notre Dame is an independent in football, but has guaranteed access to 
the BCS bowls when it meets certain defined performance criteria 



n-Au atic alifyin£ (1/ n-AQ) 

The BCS was formed in 1998, when the 6 Automatic Qualifying 

conferences and the University of Notre Dame contracted with the 

Fiesta, Orange, Rose and Sugar bowls. 

In 2004, the BCS was expanded to increase access for all FBS 
conferences 

°$° Conference USA 

+ Mid-American Conference 

+ Mountain West Conference 

+ Sun Belt Conference 

+ Western Athletic Conference 



A longitudinal study of college-athletes from AQ-BCS football 
and men’s basketball teams. 

Compiles general information from athletic-department websites 

about each athlete. Results are presented on the individual school 

level and by conference affiliation. 

Captures an athlete’s current academic status and tracks their 

progress each year. 

Combines longitudinal data on athletes’ 

?financial aid status 

enrollment status 

ii~ academic profile 

Rivals. com rankings 



inal Stu 
÷ Data-Base 

Provides unique opportunity for longitudinal study of athletic 

participation, conference affiliation, and university type linked 

to academic achievement outcomes for BCS basketball and 

football athletes. 

® The data can help determine if certain football and basketball 

programs or conferences are more likely to recruit football and 

men’s basketball players based on SES and personal background 

demographics 

® Better understand how the intersection of SES, personal 

background demographics, & being a big-time college football 

and/or men’s basketball player may impact these athletes’ 

educational experiences. 



Bowl Championship Series Longitudinal Study 
Roster & Media-Guide Data 

Personal Background Demographic Data 



Roste Data 
2010-2011 
@ 

Football and Basketball season. 
Data was collected from the 2010-2011 rosters or media guide 
medias found on each university’s official athletic website. 

Rosters not listed online were obtained from the university 
athletic department via email. 

8,176 college athletes 
® 6 conferences (ACC, SEC, 

® 66 Universities 

® All 50 states 
® 4,000 high schools 
® 2,400 hometowns 

Big East, Big 10, Big 12, Pac- 10) 



Data from National Center for Education Statistics (U.S. 
Department of Education Institute of Education Sciences) about 

each Football and Men’s Basketball Player’s high school. 

Variables include: 

Geographic location * 

Type of school (public, private, turnaround/operated, boarding) * 

District * 

Census Track * 

Zip Code * 

Demographic Profile * 
Student-Teacher Ratio * 

Free Lunch Eligibility * 

Reduced Lunch Eligibility * 
Graduation Rates. 
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Graduation Rate Metrics 
FGR - Federal Graduation Rate (DOE) 
GSR- Graduation Success Rate (NCAA) 

AGG - A~      Graduation Gap 

AGG 
Methodology 
AGG Reports 
> FB, WBB, MBB, 

J~ 2010 

Baseball, & Softball 

Ongoing AGG Data-Collection & Analysis 

Ouestions to Ponder 





Federal Graduation Rate 

(FGR) (2004-05) 

FGR Four-Class 
Average 

Division I 
Athletes 

65 

64 

Division I 
Non-Athletes 

63 

62 



Graduation 
Success Rate 

Division I 
Athletes 

8O 

Division I 
Non-Athletes 

Unavailable 



Sport 

Football (FBS) 

Football (FCS) 

Men’s Basketball 

GSR 

67 

66 

FGR 

57 

56 

66 45 

Diff. 

+10 

+10 

+21 





"...student-athletes are shown to 
graduate at a higher rate than 
their in the general 
student body" (National 
Collegiate Athletic Association, 
n.d., para. 4,)[emphasis added]. 



Not all Athletes are the Same 
o Gender 
o Ethnicity 

o Enrollment Status 

o Socio-Economic Status 

mmm 





Big Sky 

Atlantic Coast 

Weber State 
(Ogden, UT) 

North Carolina 
(Chapel Hill) 

Public 

Public 

53 37 

82 

34 

56 



0 ~ 

0 
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Athlete FGR- A~ FGR- AGG 

Calculated by Cohorts 
Conference* 
Sport 

Athletic Success 
Academic Ranking 

Gender 

Ethnicity 

Individual school AGGs not reported 
o Too much statistical "noise" 

o Sample-size issues 



Annual Reports for Five (5) Sports 
o FBS & FCS Football 

o D-I Women’s Basketball 

o D-I Men’s Basketball 

o D-I Softball 

o D-I Baseball 



2010 
Football (FBS) 

Football (FCS) 

Women’s Basketball 

Men’s Basketball 

-~8.5 

-9.7 

-8.9 

-20.0 

2011 
Softball -3.0 

Baseball -t8.8 



Sport 
Mean 
AGG 

Football (FBS) -19.7 

Football (FCS) 

Women’s Basketball 

Men’s Basketball -20.6 

Change from 
2010 





Pac-lo* 

BigTen 

ACC 

SEC 

BigXll 

Big East 
* Prior to 2011 Conference Re-alignment 



¯ MBB -32 
¯ BMBB -39 
¯ WMBB -~.o 

¯ FB -~-9 
¯ BFB -25 
¯ WFB -9 



ACC 78.6 -22.9 

Pac-~o 77.8 -26.5 

SEC 76.5 -~7.8 
BigXll 76.3 -~7.5 
Big Ten 75.9 -22./_~ 
Bi East 2. -~o.~ 

Correlation -0.771 
5.4 - t-stat (Approx. R-square - .50) 



ACC 
SEC 

Big East 
BigXll 
BigTen 

86.04 

82.36 

82.08 

8~.~ 

-4~.5 
-32.8 

-27.2 

-34.2 

-34.8 
Pac-~.o . - .8 

Correlation -0.704 (5.2 = t-stat) 



SEC 

BigTen 

ACC 

BigXll 

Pac-~o 

Big East 

0.6078 

0.6025 

0.6000 

0.5869 

0.5842 

0.5728 

Correlation -0.421 
2.4 = t-stat 

-14.4 



The Collel~e Sport Research Institute (CSRI) believes in 
the full disclosure and discussion of FGR, AGG & GSR 
analyses, since one measure is not inherently better or 

somehow fairer than the other. 

Various metrics measure different things. 

The FGR focuses on an institution’s ability to retain the 
students it admits, while the GSR attempts to account 

for at~et÷s who leave a school that recruited them. 



Student GSR (StGSR) 
~ 4-yearStudent Retention Rate 

o UNC (2003) 87.~% 

:~ UNC- FGR (2003) 81~.9% 
(UNC Office of Inst. Research & Assessment) 

StGSR - % of (~) Grads + % of (Transfer-in) Grads 

AthGSR v. StGSR comparisons 

AthGSR v. AGG-GSR comparisons 
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AGG Reports available: 

Click on the "Research" Tab 



Dr. Richard M. Southall 
~ Associate Professor- Sport Administration 

Department of Exercise and Sport Science 
~ Graduate Sport-Administration Program Coordinator 
~ Director- College Sport Research Institute 

The University of North Carolina at Chapel Hill 
~ Woollen Hall 203C 

Office - 9~9.962-35o7 
Cell- 

southall~email.unc.edu 

CSRI-www.unc.edu/csri 

CSRI Conference on College Sport: www.csriconference.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Reznick, Steve <reznick@email.unc.edu> 
Sunday, February 12, 2012 3:00 PM 

Faculty Athletics Committee <fac@listserv.unc.edu> 

Boxill, Jan <JMBOXILL@email.unc.edu> 

[fac] FW: exit docs 
Guideline for Exit Interviews revised 11-1-11.docx; Exit Survey 2008-09.doc 

FAC- At your convenience, please review the attached descriptions of our Exit Interview and Exit Survey questions, 

and send any comments/questions/suggestions to John Blanchard (jgb@uncaa.unc.edu) so that his subcommittee can 

prepare updated versions. Thanks. 

Go Heels! 

Steve 

From: John Blanchard [mailto:jgb@uncaa.unc.edu] 
Sent: Friday, February 10, 2012 2:19 PM 
To: Reznick, Steve 
Subject: exit docs 
Steve, 

Here are the documents for the committee to review. Have a great weekend! John 

John Blanchard 

Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 

(919) 962-9533 

Fax: (919) 843-2327 



Guidelines for Student-Athlete Exit Interviews 

Total number of student-athletes at table: 

Number of student-athletes by team (e.g. Women’s Soccer, 2): 

Number of student-athletes by major (e.g. Communications, 4): 

I. Academic Experience at UNC 

1. Describe your academic experience at UNC. Do you feel you have received a good education? 

you feel prepared for the next step? 

Do 

2. Describe your relationship with faculty? Were you able to take advantage of office hours? 

3. As an athlete, have you experienced any disadvantages with regard to academics? (include major, 

courses, career plans, etc., in discussion) 

4. Did your coaches support your academic pursuits? 

5. What have been your experiences with the Academic Support Program? With Academic Advising? 

6. Have you witnessed or experienced academic dishonesty (consider tutors, student-athletes, 

students overall)? 

Page 1 of 4 



II. Student Development at UNC 

1. Of the following services, which were available to you? 

a. drug education seminars 

b. community service opportunities 

c. career development services 

d. Carolina Leadership Academy 

Did you take advantage of other services available on campus? 

2. Were the services you experienced beneficial and of good quality? 

III. Athletic Experience at UNC 

1. Did you have a good experience as an athlete at UNC? 

2. Did your coaches teach you your sport well and help develop you into a better athlete? 

3. Did you receive the necessary support to be a successful athlete from Sports Medicine... 

a. Doctors and Trainers? 

b. Nutritionists? 

c. Strength and Conditioning Staff? 
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d. Sports Psychologists? 

4. What was the climate on your team with respect to... 

a. diversity? 

b. hazing? 

c. gambling? 

d. alcohol and other drugs? 

5. Did you have adequate equipment and facilities? 

6. Is the Athletics Administration available to you? Do you know to whom you can go if you have an 

issue and you do not want to discuss it with your coach(es)? 
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IV. General 

I. What were the most positive aspects of your overall experience at UNC? 

2. What can be improved? 

3. Do you feel there is anything you were unable to do because you were an athlete? 

4. If you could do it over again, would you choose Carolina? Would you choose to participate in your 

sport again? 

Any other comments you would like to make? 

Page 4 of 4 



University of North Carolina 
Sport: Date of Evaluation:    / / Your name (OPTIONAL): 
Gender: Female Male Estimated GPA entering Spring 2009__ Major_ 
Race: Asian/Pacific__ American Indian Alaskan Native Hispanic Black/Non Hispanic White__ Other 
Reason You Chose to Attend UNC: Academics Specific sport program Coaches__ Teammates__ Facilities Social Life 

Thank you for agreeing to complete this Student-Athlete Survey regarding your experiences as a student-athlete (s/a) at the University of North Carolina. Your 
responses will be CONFIDENTIAL. Using the following scale, please rate your experiences as a UNC student-athlete. Please return this survey to Dr. Cricket Lane. 
RATING: 
Strongly Agree Exemplary performance in all areas. 
Agree Surpasses the standards and performance expectations in many important areas. 
Neutral Good performance. Consistently meets standards and performance expectations in important areas. 
Disagree Performance does not meet expectations in some important areas; below expected levels. Improvement needed. 
Strongly Disagree Performance falls below expectations in many areas. Substantial improvement critical. 

Strongly Agree Neutral Disagree Strongly Disagree N/A Agree 
STRENGTH & CONDITIONING (S & C) 
1. The weight room and its staff are 

available to me. 

2. The staff utilizes safe, effective 
and current training techniques 

3. The weight room is in good 
condition and maintained well. 

4. The staff develops off-season 
programs with clear individual 
goals. 

SPORTS MEDICINE 
1. Sports medicine physicians are 

available to me. 
2. Sports medicine athletic trainers 

are available to me. 
3. I am pleased with the level of care 

I receive from sports medicine 
physicians. 

4. I am pleased with the level of care 
I receive from athletic trainers. 

5. I am pleased with the level of 
coverage by sports medicine at off- 
season practices and competition. 

6. I am pleased with the level of care 
received from sports medicine staff 
regarding rehab and athletically 
related issues. 

7. I am pleased with the level of 
communication between sports 
medicine staff and student- 
athletes. 

8. I am pleased with the level of 
communication between sports 
medicine staff and coaches. 

ACADEMIC SUPPORT PROGRAM 
1. The academic support staff is 

available to me. 

2. I am pleased with the level of 
support from the academic support 
staff. 

3. I am pleased with the accuracy of 
information/advisement I receive 
from the academic support staff. 

4. Tutors abide by Honor Code in 
providing academic assistance to 
student-athletes. 



Strongly Agree Neutral Disagree Strongly Disagree N/A Agree 
5. Participating in my sport has kept 

me from selecting the academic 
major I really wanted. 

6. Participating in my sport has kept 
me from scheduling courses that I 
wanted to take. 

7. Participating in my sport leaves me 
too tired or preoccupied to pay 
attention in class. 

8. Participating in my sport leaves me 
too tired to complete my homework 
or preparation for class. 

9. My athletic performance is more 
important to me than my academic 
performance. 

10. My grades have suffered due to 
my participation in my sport. 

STUDENT-ATHLETE DEVELOPMENT 
1. The quality of my experience with 

s-a development was good. 

2. The student-athlete development 
staff was accessible to me. 

3. I am pleased with the level of 
support from the student-athlete 
development staff. 

4. I am pleased with the quality of 
personal development programs. 
(alcohol and other drug education) 

5. I am pleased with the quality of 
career development services. 

COACHING 
1. My head coach fostered a strong 

academic atmosphere. 
2. The coaching staff and the 

academics staff communicate well. 
3. The coaching staff expects me to 

just earn the grades needed to 
remain eligible. 

4. I am pleased with the level of 
coach’s support of student-athletes 
beyond athletics. 

5. I am pleased with the level of 
commitment displayed by the 
coaching staff to adhere to NCAA, 
conference, and institutional rules. 

ADMINISTRATION 

1. The athletics administration is 
available to me. 

2. I am pleased with the overall 
conduct of the athletics 
administration regarding student- 
athletes. 

Please use this space to make any additional comment s that you care to make about your team or your experience at Carolina. Strength(s)/Positive Comments 

Concerns/Weaknesses: 

Do you wish to request an in-person meeting with a member of the institution’s administrative staff? Yes__ 
If so, please contact the Athletic Department as soon as possible to schedule this meeting. 

No 

Thank you for taking the time to complete and return this survey to Dr. Cricket Lane 
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The results will be used to better serve student-athletes at University of North Carolina 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Reznick, Steve <reznick@email.unc.edu> 

Wednesday, May 16, 2012 8:08 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Mercer, Robert J Jr <rmercer@email.unc.edu>; Blanchard, John G 
<j ohnblanchard@unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu> 

RE: Class Attendance Policy 

Lissa - The revisions that I incorporated into the class attendance policy emerged in the context of the religious absence 

updates that Ron Strauss was working on. The "decision group" was Ron, Joe Ferrell, and Bobbi Owen. I like Joy’s idea 

of establishing a group to craft a revision. To avoid wasting your time, I highly recommend that you get input and a 

"green light" from Ron, Joe, and Bobbi before you begin. I also recommend including Jan Boxill and Bev Foster. Bev 
Chaired the Education Policy Committee, so she could be very helpful. 

Steve 

From: Broome, Lissa L 
Sent: Friday, May 11, 2012 11:00 AM 
To: Mercer, Robert J Jr; Blanchard, John G; Reznick, Steve; Renner, Joy J 
Subject: Class Attendance Policy 

Robert, John, Steve & Joy - 

As I mentioned at the last FAC meeting, the ACC FARs are exchanging their institutions’ class attendance policies. 

Everyone has the issues we do regarding student-athletes missing classes. I have attached the relevant excerpt from our 

Undergraduate Bulletin. 

I know that Steve did some work on this statement in the last year or so. It seems like paragraphs 4 and 6 would be 

helpful if they were made explicitly applicable to the students referred to in paragraph 7. The way it is written now, it 

seems that paragraph 4 applies only to students who miss class for a religious observance and that paragraph 6 might 

also be so limited since it talks about written notice required for the religious absence mentioned in paragraph 3. 

So, I’m wondering if a beginning point might be to propose a rewrite of this policy yet again to provide further 

clarification by incorporating paragraph 7 into paragraph 3, revising paragraphs 4 and 6 to clearly include the authorized 

University activities absences and perhaps moving or revising paragraph ,5. It seems like it goes up with paragraph 1. 

Let me know what you think. I’ll also hopefully find out next week what the other ACC schools are doing in this regard. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 
Access my papers on SSRN at: http://ssrn.com/author=248720 





From: 

Sent: 

To: 

Subject: 

Cunningham, Bubba <bubbac@email.unc.edu;, 

Friday, November 30, 2012 8:21 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Renner, Joy J <Joy Renne@med.unc.edu> 

Thorp, Holden <holden thorp@unc.edu>; Kirschner, Steve <stevekirschner@unc.edu> 

Fwd: [faculty--atlfletics- forum] Jan 8 meeting IMPORTANT 

FYI. Not sure if you are aware if this or not. 

Bubba 

Sent from my iPhone 

> 

> ..... Original Message ..... 
> From: Jay Smith [mailto:iagsmithOa?email.unc.edu] 
> Sent: Thursday, November 29, 2012 3:10 PM 
> To: discussion 
> Subject: [facul~--athletics-forurn] Jan 8 meeting 
> 

> I’m pleased to announce that we will have 1-2 tutors from the Loudermilk center at our January 8 meeting. These are grad students in tlistory who have agreed to tell us about their 
experiences and perspectives. Here’s a teaser (a comment from one): "it looks as bad from the inside as it 
> does from the outside" Yippeee! 
> 

> If any of you have other tutor-friends or students you’d like to drag to the meeting, please do. 
> 

> -- You are currently subscribed to faculty--athletics-forum as: dstro@unc edu To unsubscribe click here: http://lists.unc.edu/u? 
id~8699886.7b78768854bTlbebc23d57742a2763d6&n T&[ facul~--athletics-fomm&o 32484494, or senda blank emaiIto leave-32484494- 
48699886 7b78768854b71 bebc23d57742a2763d6@listserv.unc edu 



From." 

Sent: 

To: 

Subject: 

Renner, Joy J <:Joy Renner@med.unc.edu> 

Thursday, Janua~ 10, 2013 9:41 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Joy - FW: [l?aculty--athletics- forum] 2012 CSRI Men’s and women’s basketball adjusted graduation gap (AGG) report 

I know you have more than enough to read and try not to engage in this listserv.,,.,as do L.but I just had to respond to this latest post by .lay, Below is his posting 

and then my response!request for clarification of his comments. 

Jov J. Re~ner, M,A, [{~(R), FAE~RS 
Associate Professor at~d /~rector 

Unk, ersiW o~ North Carolina at Chapel HH~ 

SchooJ of Med[dne 

CB #7130 UNC-CH Bondura~t HaU 

B 21-A South Colum bia SL 

Chape~ ~-I~ll, NC 27599-7~30 

919-96r~-5147Desk 
Celi 

919-96 r~-5952.’ Fax 
-CONFIDENTIALITY NO]ICE: This e-mail message, ir!clud[ng attachments, ff any~ ks in,eroded only for the -person or entiw to which [~ is addressed and may cor~tain confident[a~ and/or 
privileged material Ar~’¢ ---unauthorized review, dse~ disclosure or distribution ks prohibited. If you are no~ the intended tec[p[en[~ please toe, tact the sender by reply emla[I and 
destroy" all copies of the or[~[na~ message. 

F~m: Renner, Joy ~ 
Sent: Thursday, Janua~ ~0, 2013 9:39 AM 
To: Smith, Jay N; discussion 
Su~ject: RE: [facul~--athletics-forum] 20~2 CSRI Nen’s and women’s basketbal~ aCusted graduation gap (AGG) repo~ 

Jay, could you elaborate on your ~ast pob~t a ~itt~e more. "Graduation is of course critical, but fl~ere is one other issue to consider: the content of the degrees earned. I 

would submit flint degrees earned tNough following pa~s ofle~t resis~ce, pa~s cleared for the athletes by their ~ll-fime counselors, do not have ~e ~me value ~ 

degrees earned the old- thshioned way." 

The content of a degree earned is dete~nined by the U~ve~i~ and is any tree for a~y s~dent receiving that degree. 

How ~e ~ths cleared for atNetes by their full-time counselors? Ifa s~dent completes degree requirements as set-fo~h by the U~ve~i~ what is meant by degrees 

earned the "old- f~Noned" way? 

Would a s~dent who ba]anced her ~hedule with a mix of courses she had required for her major and courses that peaked her interests with a few classes she heard 

from classmates and saw on Pick a Prof and were easier than othe~ but fill requirements have a "less valued" degree? 

Joy 

JoyJ. Rermeh M.A., R](R), FAE~RS 

Assodate Professor and Dh’ec[or 

Universi[V of Nor[h Carolina a[ Ci~apel ~-I~1~ 

School of Medicine 

CB #71.30 UNC-CH Bondurant Hail 

321-A South CoRm]bia St. 

Chapei HIll, NC 27599-.71.30 

919-956-.514.7Desl,; 
Cell 

919-95B-.[~951 Fax 
-CONFIDENi~AMTY nOTICE: ]his ~_~..rnail message, indudh-~g attachments, if any, is intended en~ for the -person or entity to which [t is addressed and may ce~tain confident~a~ and/or 
priwleged material. Any -----unauthorized rewew, use, disclosure or distribution i5 prohibited. If you are not the intended recipient, please contact the sender bg reply e-mad and 
destroy all copies of the or~gh-~al message 

F~m: Jay Smith [maUto:jaysmith(~emaU.unc.edu] 
Sent: Thursday, Janua~ 10, 20~3 9:~9 AN 
To: discussion 
¢¢: discussion 
Subject: ~e: [facul~--athletics-forum] 20~2 CSRI Men’s and women’s basketball adjusted graduation gap (AGG) repo~ 

Richard, one would think that your comment on the boom of ~ge 4-~p of Nge 5 in tNs document would a~iculate ~e principled psition of UNve~sib- faculb~ 

across the land, including those at [~C-CH. It’s so sad that that will probably never be the case. -Jay 

PS Graduation is of course critical, but "there is one other issue to consider: the content of the degrees earned. I would submit "that degrees earned through follomng 

paths of least resistance, paths cleared tbr the athletes by their thll-time co~mselors, do not have the sa~ne value as degrees earned the old-fashioned way. 

On 1/10/13 2:56 AM, Southall, Richard Michael wrote: 

Hello all, 
Attached please find a coW of the 2012 College Sport Research Institute (CSPd) Adjusted Graduation Gap (AGG) report for NCAA men’s and 

wome~f s Division I basketbeJl. 

I would be happy to discuss the report with any of you. 

Best regards, 

Richard 

Dr. Richard M. Southall 

Associate Professor - Sport Administration 

Graduate Program Coordinator 

The University of North Carolina at Chapel Hill 

Director - College Sport Research Institute 

Woollen Hall 203C 



Office .- 919.962--3507 

Fax - 919.962-6235 

south ali ~ em~il,u~,c.ed u 

UNC Sport Administration ~ebsite: 

CSRI webs~te: www.~_mc,eduicsr~ 

CSRI Conference o~ Co~ege Sport website: www.c~r~con~:e~e~ce~o(£. 

Life is an obligation. ~Ve’re not here to die slowly, we’re here to live fhlly. 

You are cu~ently subscfi~d to lhculty--a~dalefics- forum as: j~ysmith([~emnil.unc.edu. 

To unsubscfibe click here: http:i/lists,nnc.edt~u?]d=48699857.65997791Mb~15b38d91E9522ac998c~9&n=T&l=l~cults,--athlefics-~kmtm&o=32604462 

(It may be neces~ to cut and pas~e the above URL if the line is broken) 

You ~e cu~ently subscribed ~ faculb~--at]~efics-fomm ~: Joy l~enner(~med.unc,edu. 

To unsubscfi~ click here: http:Ylists,nnc.edtffu?id=58571604.229e717e31 d387e13836b56d20alcSa5&n=T&l=~acnlty--~t~efics-~)rum&o=32605259 

(It may be neces~o~ to cut and paste the a~)ve URL if the line is broken) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Bobbi Owen <owenbob@unc.edu> 

Tuesday, July 30, 2013 5:38 PM 

Renner, Joy J <Joy_Renner@med.unc.edu>; Broome, Lissa L 
<lbroome@email.unc.edu> 

Two handouts 

A compendium of policies related to syllabus.docx; Grading2013.doc 

Attached, two docs. Hope they are useful. 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R. McVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-4775 



A COMPENDIUM OF POLICIES RELATED TO SYLLABUS 

Draft April 11, 2012 

There are lots of rules and many places to find them. Two consistent and reliable sources of information 
are the Undergraduate Bulletin (in print and online at http://www.unc.edu/ugradbulletin!) and UPM’s 
(University Policy Memorandums) published by the University Registrar which are located at 
http ://registrar.unc. edu/AcademicServices/PoliciesProcedures/UniversityPolicyMemorandums/index, ht 
m (See appendix D) 

Attendance 
"Only course instructors excuse absences from class for valid reasons (illness or family emergency, 
religious observance, etc.). A student should present his or her explanation for any absences in writing to 
the course instructor in advance if the reason for the absence could be foreseen, or as soon as possible 
thereafter if the reason for the absence could not be foreseen." 
(http://www.unc.edu/ugradbulletin!proceduresl.html) 

¯ Religious Observances (Appendix A) 
¯ Organized and authorized University activities (Appendix A) 
¯ Medical (illness) (Appendix A). Note that information about appointments can be provided but 

the decision is left to the instructor. In the case of pandemic, see 

http ://ehs.unc. edu/healthy/panflu/. 
¯ Campus emergencies: Alert Carolina, a safety and awareness initiative launched in 2008, plays 

an instrumental role in supporting the University of North Carolina at Chapel Hill’s overall 

efforts to communicate about an emergency or a situation affecting the safety and health of the 
campus community, http ://www. alertcarolina.unc, edu/go/doc/1395/1319331 / 

Calendars 
¯ Chancellor’s Calendar (aka Academic Calendar). The Chancellor’s calendar provides an 

overview of the university’s official academic calendar for two academic years at a glance and 
includes information such as first and last day of class, holidays, and commencement each term. 
http ://registrar.unc. edu/AcademicCalendar/index, htm: 

¯ http ://www.unc. edu/ugradbulletin!acadcalendar.html 
¯ Maymester and Summer School Calendars: http://summer.unc.edu/ 
¯ Religious Holidays: http://www.interfaithcalendar.org/ 
¯ University Registrar’s Calendars are a detailed listing of important dates by term such as the 

opening registration dates, last day to add/drop, last day to file for graduation for each term, 
reading days and final exam days. http://registrar.unc.edu/AcademicCalendar/index.htm 

¯ University Day (Founder’s Day) is October 12. Classes are suspended from 10am to 1 pm 

ConnectCarolina 
Carolina’s student record system is known as ConnectCarolina, at http://connectcarolina.unc.edu/. In 
order to access course and grade rosters and the early warning system, FERPA (Family Educational 
Right to Privacy legislation) training is required. 



¯ FERPA: http://connectcarolina.unc.edu/news/erp-news/update-ferpa-training.html 
¯ Faculty Center Info (Course and grade rosters; Early Warning System): 

http://connectcarolina.unc.edu/campus-solutions/faculty-users/faculty.html 
¯ Faculty Guide (Registrar) 

http://registrar.unc.edu/Training/DocumentRepository/CCMl_042454 

Credit Hour / Contact Time Policy 
"All UNC campuses must ensure that every course offered for academic credit adheres to the standard of 
a minimum of 750 scheduled minutes of instructional time or the equivalent per credit hour. The time 
may include required examination periods, but may not include study days." The University of North 
Carolina Policy ~[anual, Section 400.1.6 (adopted 7/12/1996, amended 07/01/07). Laboratories, 
practica, studio courses, independent studies, and internships all have contact equivalencies. 

The University of North Carolina at Chapel Hill adopted the Federal Definition of a Credit Hour 
(described in 34 CFR 600.2, effective July 1,2011) on February 10, 2012. 
http ://faccoun.unc. edu/faculty- council/meeting-materials-2011 - 12/february- 10-2012/ 
(See Appendix D) 

Definitions 
¯ Academic Advising Program: Located in Steele Building, full-time academic advisors provide 

assistance to students in the General College and verify that all degree requirements are met. 
Academic departments provide advising - mainly concerning majors and graduate school and/or 
careers - to juniors and seniors. 

¯ Census: A camera-shot is taken of all registration and matriculated students after the 10th day of 
the semester. The census is the basis for all official University reporting and funding from GA. 
Any student registered for a course after the census date is not counted. 

¯ Division of Student Affairs: Within the auspices of the Vice-Chancellor for Student Affairs, 
this is where you can receive assistance in disciplinary matters from the Dean of Students. 
Judicial Programs (Code of Student Conduct) are also housed in Student Affairs as is Student 
Health and Disabilities Services. 

¯ General College: This is the administrative home for ALL first and second year students at the 
University. It is part of the College of Arts and Sciences. 

¯ Professional Schools: Kenan-Flagler School of Business; School of Dentistry, School of 
Education, School of Government, School of Information and Library Science (SILS), School of 
Journalism and Mass Communication (JOMC); School of Medicine, School of Nursing; 
Eshelman School of Pharmacy, and the Gillings School of Global Public Health. 

Disabilities 
Students with physical (permanent or temporary) or learning based disabilities (LD and/or ADHD) may 
be eligible for accommodations and services related to their medical condition. Services, to qualified 
students, include a wide range of possibilities, such as providing transportation or relocating classes, to 
proctoring examinations, to providing note-takers. To be eligible for services, students must provide 
documentation that contains information about a substantial limitation to one or more major life 
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activities, specifically as it applies to meeting the demands of University life, in and/or out of the 
classroom. 

¯ Department of Disabilities Services http://disabilityservices.unc.edu/ 
¯ The Academic Success Program for Students with LD/ADHD (ASP) 

http://www.unc.edu/asp/provides services to students with learning based disabilities who have 
been cleared through the Department of Disabilities Services. 

¯ Effective July 1, 2012, the Department of Disabilities Services will be renamed the Office of 
Accessibility Resources & Service. 

Final Exams 
Final examinations are required for all undergraduate courses (courses numbered between 100-699). 
UPM #8, the Examination System, is useful. It can be accessed directly via: 

http://regweb.unc.edu/resources/rpm08.php 
Students often register for classes by considering the official exam schedule which is published well in 
advance. UPM #8 states: 

"Undergraduate courses taught on campus must include a final assessment (i.e. final 
examination) unless the Provost grants an exception. A traditional final examination is written, is 
administered at a predetermined time as specified in the final examination schedule, and takes 
place at a designated location. Only the Provost can grant exceptions to the scheduled time and 
location of a traditional examination after review and approval of the appropriate department 
head and the dean. For graduate and professional level courses, final examinations, which may or 
may not be written, may be given at the option of the college/school dean and the instructor." 

Faculty members have 72 hours after giving the exam to submit grades. Do keep all records concerning 
grading and the course for at least two years. After that time, you can send exams, etc. to be recycled 
(there is a process for confidential information). In the case of grade protests, grade records and related 
materials are very important. Transcripts are sealed one year to the date after a student graduates. 

¯ Official exam excuses are only provided for final exams. (Appendix B) 

General Education 
The phrase General Education refers to a set of requirements, study in breadth, that insure students at Carolina 
receive what is typically referred to as a liberal arts education. A major is often referred to as study in depth. 

¯ All undergraduates are all subject to a set of"Gen Ed’ requirements known as the "Connections" 
curriculum which was implemented beginning in 2006. A few students, mostly returning to complete 
degrees are subject to the "Perspectives" general education requirements in place from 1982-2006. 

¯ General Education Overview: 

http ://www.unc. edu/depts/uc/Curriculum/Curriculum_Overview.html 
¯ General Education Criteria: http://www.unc.edu/depts/uc/Faculty/GenEd_criteria.pdf 

Grades 
UPM #24 is The Grading System. It can be accessed directly via: 

http://regweb.oit.unc.edu/resources/rpm24.php 



¯ Faculty members can assign permanent grades (A, B, etc. with plus and minus signs; A+ and D- 
are not recognized). An "FA" means that the student did not take the final exam but even if s/he 
had and made an "A" on it, s/he still would have failed the course. 

¯ Faculty members can assign temporary grades (but they are computed toward eligibility to 
continue). 

An "IN" means that a student took the final but did not do some other element. 
Undergraduates are allowed 8 weeks in the next regular term to finish the outstanding 
assignment before the IN changes to an "F*" grade (administratively awarded F grade). 

o An "AB" means that a student did not take the final exam. Final exam excuses are issued 
by the deans in the Academic Advising Program in Steele Building for the College of 
Arts and Sciences (or in the relevant professional school). If a faculty member is 
presented with an official exam excuse a final exam must be given, at a mutually 
agreeable time. Faculty legislations states that make-up final exams are supposed to be 
given AFTER the officially scheduled time (but this provision is not enforced). 
Undergraduate students are allowed until the next regular semester to take the final exam 
(provided an official exam excuse has been issued) before the AB grade changes to an 
"F*" grade (administratively awarded F grade). 

~ An "NG" is recorded in the case of pending honor court cases. 
¯ In UNC-Chapel Hill’ s system, if a student earns a "D" or "D+" grade in a course declared 

Pass/Fail, the "D" or "D+" is recorded rather than a PS. Course instructors do not know who is 
taking a course Pass/D/D+/Fail unless they self-disclose. Course instructors record letter grades 
and computers do conversions. 

¯ Note that there is a different grading scale for graduate students (H,P,L) and different rules 
concerning IN and AB grades. 

¯ Beginning in December 2010 grades are submitted electronically, via ConnectCarolina. FERPA 
training is required for access to course and grade rosters. 

Resources for Students 
There are numerous resources available to students, many in the programs that comprise the Center for 
Student Success and Academic Counseling (CSSAC) http://cssac.unc.edu. 

¯ Academic Support Program for Student Athletes: http://cssac.unc.edu/athletic-counseling- 
program!athletic-counseling-program 

¯ Chemistry Tutorial Program 
¯ Math Help Center 
¯ Learning Center: http://learningcenter.unc.edu/(which includes the Academic Success Program 

for Students with LD/ADHD) 
¯ Student Academic Counseling: http://cssac.unc.edu/programs/student-academic-counseling 
¯ Writing Center: www.unc.edu/depts/wcweb 

And, 

General Resources available for fostering Student Success: 
http://www.studentsuccess.unc.edu/public_ftp/RESOURCES_TO_HELP_YOU_SUCCEED.pdf 
Many departments have help centers, such as Chemistry, math (http://math.unc.edu/for- 
undergrads/help-center), and physics. 
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¯ Peer Tutoring: http://learningcenter.unc.edu/services/tutoring/peer-tutoring 

Resources for Faculty 
¯ CFE: http://cfe.unc.edu/ 
¯ Student Affairs information for assisting students: http://studentaffairs.unc.edu/faculty-staff/how- 

help-students.html 
¯ Faculty 911 Guide: Published by the Division of Student Affairs and the Office of the Dean of 

Students, provides information to faculty and staff on how to deal with and refer disruptive 
students. 

SAKAI (Course Management System) 
¯ https://sakai.unc, edu/portal 
¯ Tutorials: https://sakai.unc.edu/portal/site/!gateway/page/!gateway-300 
¯ Help: https://sakai.unc.edu/portal/help/main 

Syllabus, departmental guidelines 
¯ Department of Biology: http://bio.unc.edu/undergraduate/course-info/syllabi/ 
¯ Pharmacy: http://www.pharmac¥.unc.edu/faculty/faculty-resources/policies-and- 

procedures/syllabus-guidelines 
¯ Guidelines for creating an online syllabus: 

http ://its2.unc. edu/tl/tli/pdf/ITSTLI_BestPrac_Online_S yllabus.pdf 

University Policy Memorandum (UPM) 
These documents, published by the University Registrar, codify University Policy. See Appendix D. 
http ://registrar.unc. edu/AcademicServices/PoliciesProcedures/UniversityPolicyMemorandums/index, ht 
m 



APPENDIX A 

http://www.unc.edu/ugradbulletin!proceduresl.html 

Class Attendance Policy 

Regular class attendance is a student obligation, and a student is responsible for all the work, including 
tests and written work, of all class meetings. No right or privilege exists that permits a student to be 
absent from any class meetings except for excused absences for authorized University activities (see 
below) or religious observances required by the student’s faith. If a student misses three consecutive 
class meetings, or misses more classes than the course instructor deems advisable, the course instructor 
may report the facts to the student’s academic dean. 

Students are authorized up to two excused absences each academic year for religious observances 
required by their faith. Students who wish to request more than two excused absences in an academic 
year for religious observances required by their faith will need to contact their course instructors and 
request the additional absence, which will only be granted with the course instructor’s permission. 
Primary holy days for religious observance are noted on a Web-based interfaith calendar site at 
www.interfaithcalendar, org. 

Students are responsible for providing a written notice for an excused absence for a religious observance 
two weeks in-advance of the date requested or as soon as possible if the date occurs within the first two 
weeks of the semester. This policy also applies to students who have an excused absence for a religious 
observance during the summer. 

Students must be given the opportunity to make up tests and other work missed due to an excused 
absence for a religious observance. Make-up tests may entail an alternative examination, or other 
accommodation which allows the student not to be penalized for an excused absence for a religious 
observance. 

Only course instructors excuse absences from class for valid reasons (illness or family emergency, 
religious observance, etc.). A student should present his or her explanation for any absences in writing to 
the course instructor in advance if the reason for the absence could be foreseen, or as soon as possible 
thereafter if the reason for the absence could not be foreseen. 

A student may appeal a course instructor’s denial of a request that an absence be excused if the request 
to be excused from class and the reasons for the request are presented to the course instructor in writing 
within the time limits above. The appeal is to be made to the course instructor’s immediate academic 
supervisor. 

Students who are members of regularly organized and authorized University activities and who may be 
out of town taking part in some scheduled event are to be excused during the approved period of 
absence. Notification of such an absence must be sent by the responsible University official to the 
course instructor before the date(s) of the scheduled absence. 





APPENDIX B 

http://www.unc.edu/ugradbulletin!proceduresl.html 

Final Examinations 

Undergraduate courses taught on campus must include a final assessment (i.e., final examination) unless 
the provost grants an exception. A traditional final examination is written, is administered at a 
predetermined time as specified in the official final examination schedule, and takes place at a 
designated location. 

The final examination schedule, announced prior to the beginning of the semester, sets the time for each 
examination. Once having been established, the schedule cannot be changed. Examinations must be held 
at the time shown on the schedule. No special preparation quizzes may be given during the last five days 
of classes (last two days of classes for summer school) before the beginning of the final examination 
period. No examination may start later than 7:00 p.m. Final examinations for a full course should 
ordinarily cover a minimum of two hours and should not exceed a period of three hours. Only 
examinations requiring an exceptional portion of practical work should be longer than three hours. 

Only the provost can grant exceptions to the scheduled time and location of a traditional examination 
after review and approval by the appropriate department head and the dean. No examination (except for 
laboratory sections) may be held at a time other than that specified in the general schedule except with 
the advance approval of the provost (see below.) 

A course instructor may, due to highly unusual circumstances, petition for a change in the examination 
schedule. The petition must be made before the first day of final examinations, and it must be cleared by 
the department head and the appropriate dean before consideration by the provost. If the petition is 
approved, the course instructor assumes responsibility for making special arrangements to give the 
examination to any student who has a schedule conflict as a result of the change. 

Chairs (i.e., heads of instructional units) must give permission for faculty members to use nontraditional 
examinations, such as a portfolio of a semester’ s work or a take-home examination. The chair should 
submit to the appropriate dean an annual summary of the exceptions that were granted. For 
multidisciplinary and co-taught courses, permission to give a nontraditional examination must be 
granted solely by the chair of the instructional unit in which the course is based. 

All regular final examinations must be held in Chapel Hill. Students who are absent from an 
examination receive a course grade of AB (absent), which is equivalent to F (zero quality points), or FA 
(absent and failing regardless of performance on the final examination). When students are unable, for 
reasons clearly beyond their control, to take a final examination at the scheduled time, they can be 
excused only by the director of Campus Health Services (who can authorize the registrar to issue an 
"official permit to take final examination") or their academic dean (who can issue an "examination 
excuse"). An absence may be excused for severe health problems leading to the student’s placement on 
the Infirmary List, for serious personal or family problems, for religious observances required by the 
student’s faith, or for a scheduling conflict involving multiple examinations. In cases of illness, personal 
or family emergency, or religious observance, additional documentation may be required by the dean. 
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Students may be excused for a final exam for religious observances required by their faith. Primary holy 
days for religious observances are noted on a Web-based interfaith calendar site: 
www.interfaithcalendar.org. Students must be given the opportunity to make up final exams missed due 
to an excused absence for a religious observance. Students are responsible for providing the course 
instructor and the dean a written request for an excused absence from a final exam for a religious 
observance no later than the last day of classes. 

¯ Campus Health Services. Students who are seriously ill during the time of their final examination(s) 
(including complications related to pregnancy) should consult Campus Health Services or Counseling 
and Wellness Services about having their names entered on the Infirmary List. In some cases, outpatient 
treatment can also result in a student’s name being entered on the Infirmary List. Students on the 
Infirmary List may obtain an official permit from the Office of the University Registrar to take the final 
examination to remove a grade of AB. They must make arrangements to take the final examination with 
their course instructor and provide the instructor with their official permit. If students are treated at 
Campus Health Services or Counseling and Wellness Services but do not appear on the Infirmary List, 
they should see the dean of their college as soon as possible. 

¯ Academic Dean. If students know in advance that they must miss one or more final examinations 
because of illness, religious observance, or other serious problems, they should notify in writing both the 
course instructor and the dean of the school in which they are enrolled no later than the last day of 
classes. If this is not possible, they should see their dean as soon after the fact as possible. For students 
in the College of Arts and Sciences, only the associate dean for advising (or designee) is authorized to 
issue examination excuses for reasons other than three exams in 24 hours or two exams at the same time. 
For other students, only the dean of the school in which the student is enrolled has that authority. The 
dean may require documentation of a student’s religious observance, illness, or problems. 

Assuming that a student did not take a final examination for one of the reasons previously cited, the 
dean will issue an official examination excuse, which the student must present to the course instructor 
when arrangements are made for a suitable time to take the final examination. 

If a student presents an examination excuse or an official permit to take the final exam to an instructor or 
the instructor’s chair or dean, then a final examination must be given to the student at a time subsequent 
to the regularly scheduled exam but no later than the end of the following semester. 

A student who has three final examinations scheduled by the Office of the University Registrar within a 
24-hour period or two scheduled at the same time may request his or her dean (or designee) for 
permission to have one of the scheduled examinations rescheduled. In the event that one of the 
scheduled examinations is a common final examination for a multiple-section course, that examination 

is the one to be rescheduled. 

Students who have secured an examination excuse or an official permit and who transmit the document 
to the instructor or the instructor’s chair or dean must be granted permission to take the exam at an 
alternate time, although students will need to arrange a mutually convenient time with the instructor. 
Except when the provost has provided an exception in writing, the exam will be taken at a time 
subsequent to the regularly scheduled exam, though no later than the end of the following semester. 



The final examination in any course may be taken only by regularly enrolled members of the class 
whose registration has been certified and by students certified to be eligible to take a special 
examination in that course. The certifying authority is the Office of the University Registrar. 

Each student is required to sign a full and explicit Honor Code pledge certifying that he or she has 
neither given nor received aid during the examination. 

APPENDIX C 

Resolution 2012-1. On Adopting the Federal Definition of the Credit Hour. 

The Faculty Council enacts: 

Section 1. The University of North Carolina at Chapel Hill hereby adopts the Federal Definition of a 
Credit Hour (described in 34 CFR 600.2, effective July 1,2011) as follows: 

Federal Definition of the Credit Hour. For purposes of the application of this policy and in 
accord with federal regulations, a credit hour is an amount of work represented in intended 
learning outcomes and verified by evidence of student achievement that is an institutionally 
established equivalency that reasonably approximates. 

1. Not less than one hour of classroom or direct faculty instruction and a minimum of two 
hours out of class student work each week for approximately fifteen weeks for one 
semester or trimester hour of credit, or ten to twelve weeks for one quarter hour of credit, 
or the equivalent amount of work over a different amount of time, or 
2. At least an equivalent amount of work as outlined in item 1 above for other academic 
activities as established by the institution including laboratory work, internships, practica, 
studio work, and other academic work leading to the award of credit hours. 

Section 2. This credit hour policy applies to all courses at all levels (graduate, professional, and 
undergraduate) that award academic credit (i.e. any course that appears on an official transcript issued 
by the University) regardless of the mode of delivery including, but not limited to, self-paced, online, 
hybrid, lecture, seminar, and laboratory. Academic units are responsible for ensuring that credit hours 
are awarded only for work that meets the requirements outlined in this policy. 

Section 3. 
1. The University of North Carolina at Chapel Hill adheres to the Carnegie unit for contact time 

(750 minutes for each credit awarded) in its official Academic Calendar 
2. Additional guidelines and procedures for implementing and monitoring compliance with Federal 

requirements and accreditation standards related to credit hours should be recorded in a 
University Policy Memorandum (UPM) maintained by the University Registrar. 

Comment: As outlined in the SACS/COC Policy concerning credit hours "Students, institutions, 
employers, and others rely on the common currency of academic credit to support a wide range of 
activities, including the transfer of students from one institution to another." In addition, "... the federal 

10 



government has relied on credits as a measure of student academic engagement as a basis of awarding 
financial aid." 

It is noted that Federal regulations provide institutions with some flexibility to take into consideration 
alternative delivery methods, types of coursework, measurements of student work, academic calendars, 
disciplines, and degree levels when determining credits to be awarded for student work. The Federal 
definition does not dictate particular amounts of classroom time versus out-of-class student work. 
Credits may be awarded on the basis of documentation of the amount of work a typical student is 
expected to complete within a specified amount of academically engaged time. The basic requirement 
is that a credit hour "reasonably approximate" the minimum amount of work specified in Section 1, 

above. 

APPENDIX D 

University Policy Memorandums 
(http ://registrar.unc. edu/AcademicServices/P~~iciesPr~cedures/UniversityP~~icyMem~randums/index.ht 
m_) 

UPM 

UPM 

UPM 

i,’~-~-~ UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

~ UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

UPM 

03: Inter-Institutional Registration 

04: Standard Course Numbering System 

05: Registration Drop/Add And Class Rolls 

06: Intra-University Transfer Of School, Major Field Of Study, and Concurrent Enrollment 

07: Cancellation, Withdrawal, and Suspension 

08: Examination System 

09: Auditing of Courses 

10: Collection of Social Security Numbers 

11: Authorized Courses 

12: Tuition Waiver for Older Students 

13: Authorized Degrees, Major Fields in each Degree and Assigned Code Numbers 

14: Administration of "Year Abroad" Programs 

15: Administration of "Exchange" Programs 

16: Leave of Absence (LOA) 

17: North Carolina Research & Education Network(NC-REN) Video Course Registration 

18: Certification of Athletic Eligibility 

19: Immunization Law Compliance Procedures 

20: Nontraditional Admissions / Re-admissions 

21: Access to Student Records 

22: Name Change Policy 
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~° UPM 23: Distance Education - Courses and Registration 

UPM 24: The Grading System 

UPM 25: Robertson Scholars Program 

UPM 26: Burch Field Research Seminars & Honors Study Abroad 

UPM 27: Biomedical Engineering Joint Program 

UPM 28: Remarks on Student Academic Transcripts 

UPM 29: Definition of a Credit Hour 
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About grades and grading policies at the University of North Carolina at Chapel Hill 
New Faculty Orientation 
August 2013 

There are lots of rules and many places to find them. Two consistent and reliable sources of information 
are the Undergraduate Bulletin, in print and online at http://www.unc.edu/ugradbulletin! and UPM’s 
(University Policy Memorandums) published by the University Registrar which are located at 
http://regweb.oit.unc.edu/resources/rpm list.php. Contact hours, syllabus, and class locations are 
important and monitored! 

UPM #24 is The Grading System. It can be accessed directly via: http://registrar.unc.edu/academic- 
services/p~~icies-pr~cedures/university-p~~icy-mem~randums/upm-24-the-grading-system/ 

¯ Grades are assigned electronically on your class rolls in ConnectCarolina. You must complete 
FERPA training to access these rolls. The ConnectCarolina online training page at 
http://help.unc.edu/CCM3_027650 contains links for FERPA training and 
http://registrar.unc.edu/files/2012/03/CCM3_035290.pdftakes you to the Faculty Guide, which 
explains how to access class rolls and post grades, etc.. 

¯ You can assign permanent grades (A, B, etc. with plus and minus signs; A+ and D- are not 
recognized). An "FA" means that the student did not take the final exam but even if s/he had and 
made an "A" on it, s/he still would have failed the course. 

¯ You can assign temporary grades as well. 
An "IN" means that a student took the final but did not complete some other requirement. 
Undergraduates are allowed up to 8 weeks in the next regular term to finish the 
outstanding assignment before the IN changes to an "F*" grade (administratively 
awarded F grade). 

o An "AB" means that a student did not take the final exam. Do not arbitrate final exam 
excuses yourself- leave that to the Steele Building deans to do. If you are presented with 
an official exam excuse you will be required to give a final exam (generally after you 
give it to the rest of the class). Undergraduate students are allowed until the next regular 
semester to take the final exam (provided an official exam excuse has been issued) before 
the AB grade changes to an "F*" grade (administratively awarded F grade). 

o An "NG" is recorded in the case of pending honor court cases. 
¯ In UNC-Chapel Hill’s system, ifa student earns a "D" or "D+" grade in a course declared 

Pass/Fail, it is recorded rather than a PS. You will not know who is taking a course 
Pass/D/D+/Fail unless they self-disclose. Course instructors record letter grades and computers 
do conversions. 

¯ Note that there is a different grading scale for graduate students (H,P,L) and different rules 
concerning IN and AB grades. 

Also valuable is UPM #8, the Examination System. It can be accessed directly via: 
http ://registrar.unc.edu/academic-services/p~~icies-pr~cedures/university-p~~icy-mem~randums/upm-8- 
examination-system/ 

Final examinations are required for all undergraduate courses (courses numbered between 100- 
699). The final exam schedule is published well in advance, so all students in your class should be 
aware of that date. To be sure that students are informed well in advance, include the official final exam 
date and time on your syllabus. 

Students often register for classes by considering the official exam schedule which is published at the 
time of registration, well in advance of the beginning of classes. UPM #8 states: 



"Undergraduate courses taught on campus must include a final assessment (i.e. final examination) 

unless the Provost grants an exception. A traditional final examination is written, is administered 

at a predetermined time as specified in the final examination schedule, and takes place at a 
designated location. Only the Provost can grant exceptions to the scheduled time and location of 

a traditional examination after review and approval of the appropriate department head and the 
dean. For graduate and professional level courses, final examinations, which may or may not be 
written, may be given at the option of the college/school dean and the instructor." 

You have up to 72 hours after giving the exam to submit your grades - electronically. Please comply with 
this standard, as grades affect eligibility (continuation status). 

Do keep all records concerning grading and the course for at least two years. After that time, you can 
send exams, etc. to be recycled (there is a process for confidential information). In the case of grade 
protests, grade records and related materials are very important. Transcripts are sealed one year to the date 
after a student graduates. 

A syllabus is required for all courses - no later than the first day of class - and some specific 
content is mandated. See http://faccoun.unc.edu/wp-content/uploads/2012/10/Res2012- 
1 lOnSyllabusGuidelines_vl.pdf. Syllabus must be retained by units for at least 4 years (the normal life- 
cycle of an undergraduate student). Most units have developed a central repository for them, either 
physically or in SAKAI (the course management system). 

Absence policies: Official exam excuses are only provided for final exams (and if you get one you have 

to schedule a make-up exam at a mutually agreeable time). If a student misses a mid-term or quiz during 
the semester, course instructors have to decide about giving a make-up. To learn more about the class 

attendance policies, see the Undergraduate Bulletin. There are specific provisions about religious 
holidays. 

Independent Study: Undergraduates gain much from close contact with a faculty member and often 
participate in Undergraduate Research opportunities, write honors theses, and seek independent study. 
Faculty members are limited to no more than two independent studies each semester and learning 
contracts must be completed and approved prior to registration by a student which can occur no later than 
the fifth day of classes. See http://www.unc.edu/depts/uc/Reference/Reference.html for the learning 
contract. 



Some definitions and references: 
¯ General College: This is the administrative home for ALL first and second year students at the 

University. It is part of the College of Arts and Sciences. 
¯ General Education (aka Gen Ed): This phrase refers to a set of requirements, study in breadth, 

that insure students at Carolina receive what is typically referred to as a liberal arts education. A 

major is often referred to as study in depth. 

o All undergraduates are subject to a set of Gen Ed requirements known as the 

"Connections" curriculum which was implemented beginning in 2006. 
o A few students, mostly seniors or returning students are subject to the "Perspectives" 

curriculum which will soon be completely phased out. 
¯ Student Affairs: Within the auspices of the Vice-Chancellor for Student Affairs, this is where 

you can receive assistance in disciplinary matters from the Dean of Students. Judicial Programs 

(Code of Student Conduct) are also housed in Student Affairs. 
¯ Academic Advising Program: Located in Steele Building, full-time academic advisors provide 

assistance to students in the General College and verify that all degree requirements are met. 

Academic departments provide advising - mainly concerning majors and graduate school and/or 
careers - to juniors and seniors. 

¯ Undergraduates entering UNC-Chapel Hill in fall 2009 or later have access to Tar Heel Tracker, 

an electronic advising tool that reveals which Gen Ed and major requirements have been satisfied 

and which still need to be fulfilled. Directors of undergraduate studies in each unit are familiar 

with this program. 
¯ Professional Schools: Kenan-Flagler School of Business; Dentistry, Education, Government, 

Information and Library Science, Journalism and Mass Communication; Medicine, Nursing; 

Eshelman School of Pharmacy, and the Gillings School of Global Public Health. 
¯ Census: A camera-shot is taken of all registration and matriculated students after the 10th day of 

the semester. The census is the basis for all official University reporting and funding from GA. 
Any student registered for a course after the census date is not counted. 



Sent: 

To: 

Subject: 

Levy, Jennifer S ~enny.lew@unc.edu> 

Thursday, 11:03 AM 

Cunningham, Bubba <bubbac@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Steinbacher, Rick <rick@unc.edu> 

Yount, Tony <ton~ount@unc.e&~> 

Prot}ssor comments in a class this week 

Hi Bubba, Lissa and Rick, 

Sorry to bother you, but I ~vanted to bring to yore- attention comments that 
were made by a professor in one of my student-athletes classes this week 
This student was very upset by the professor’s comments and came to talk 
to our academic advisor, Tony Yount. 

This type of outward negative attitude, by someone who is in a position of 
INFLI_YENCE over students, should not be tolerated in the classroom The 
professor’s comments only perpetuate a negative culture towards our 
student athletes on campus. 

Please read below - this is the exchange between me and my student athlete 

Thank you, 

Jenny 

On 10:30 AM; "Le~T, Jennifer S" <jenw.levy@unc edu> wrote: 

Jenny’s question:       I heard something was said in one of your 
classes yesterday by one of your professors? What was said, who was the 
professor, what class? 

>Oh *vith my exss    class with mrs southall, and her talking about 
>Olympic sports being poindess and that most Olympic athletes don’t need 
>scholarships because they are mostly from upperclass families She was 
>just saying that college sports is a business and basketball and football 
>is all that matters. I j ust was venting to tony because ! took it 
>personally even though ! knew she wasn’t directing it to me 

Jenny’s question: Are there other athletes in your class? 
> 

>Yes there are baseball, xvomens basketball and swirrm~ers in rny class. She 
>likes most of the athletes in ore class 

Was her con~’nent meant to be mean’? 
> 

>No I don’t believe so, I mean she is vely opinionated and her husband is 
>one of the people that encouraged the tutor to come out about the 
>athletic scandal. She is just a strong believer that college athletics 
>and education don’t work together. But she likes athletes, she just 
>thinks college sports is all about money so there is no point in having 
>lax or swimming or baseball even exist. I obviously just disagreed so I 
>xvas venting to tony about it afterwards 
> 

>Sent from my iPhone 
>Follow the Heels... 

>Goheels.com @uncwlax 



Fl’om: 

Sent: 

To: 

Subject: 

Cunningham, Bubba <bubbac@email.unc ,edu;, 

Thursday, 11:23 AM 

Levy, Je~mit~r S ~enny.le~@unc.edu-~ 

Broome, Lissa L <lbroome@email.uuc.edu>; Steinbacher, Rick <rick@unc.edu-~; Yount, Tony <tonyyount@uuc.edu> 

Re: Professor comments in a class this week 

Thanks for sending. 
Disappointing to hear, obviously we all feel difi?rently 

Bubba 

Sent from my iPhone 

On at 11:03 AM. "Levy’, Jennifer S" <jenny levy@unc.edu> wrote: 

Hi Bubba, Lissa and Rick, 

Sorry to bother you, but I wanted to bring to your attention comments that 
were made by a professor in one of my student-athletes classes this week. 
This student was very upset by the professor’s comments and came to talk 
to our academic advisor, Tony Yount 

’]7his type of outward negative attitude, by someone who is in a position of 
INFLUENCE over students, should not be tolerated in the classroom. ’]’he 
professor’s comments only perpetuate a negative culture towards our 
student athletes on campus. 

Please read below - this is the exchange between me and my student athlete. 

Thank you, 

Jenny 

On 10:30 AM. "Levy, Jennifer S" ~ienny.levy@unc.edu> wrote: 

Jenny’s question:       I heard something was said in one of your 
classes yesterday by one of your professors? What was said, who was the 
professor, what class? 

>> Oh with my cxss    class with mrs. southall, and her talking about 
>> Olympic sports being pointless and that most Olympic athletes don’t need 
>> scholarships because they are mostly from upperclass families. She ~vas 
>> just saying that college sports is a business and basketball and football 
>> is all that matters. I just was venting to tony because I took it 
>> personally even though I knew she wasn’t directing it to me 

Jenny’s question: Are there other athletes in your class? 
>> 

>> Yes there are baseball, womens basketball and swirmners in my class. She 
>> likes most of the athletes in our class 

Was her comment meant to be mean? 
>> 

>> No I don’t believe so, I mean she is very" opinionated and her husband is 
>> one of the people that encouraged the tutor to corae out about the 
>> athletic scandal. She is just a strong belicver that college athletics 
>> and education don’t work together. But she likes athletes, she just 
>> thinks college sports is all about money so there is no point in having 
>> lax or swirmning or baseball even exist. I obviously just disagreed so I 
>> was venting to tony about it afterwards 
>> 

>> Sent from my iPhone 
>> Follow the Heels... 

>> Goheelscom @unc~vlax 



Fl’om: 

Sent: 

To: 

Subject: 

Carlton, A. P. <apcarlton@kilpatrickstockton.com> 

Sunday, September 24, 2006 9:20 AM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

lis~ broome@unc.edu; Beget, Jack <jcboger@email.unc.ed~; msmith@iogmail.iog.unc.e&~ 

RE: Invitation to Paa-ticipate in UNC Festival of Legal Learning: Febramy 2-3, 2007 

Dean Judith, 
I am happy to accept and honored to participate ..................... I have made 3 CLE/CPE presentations over the past 4 months, at least two of which might be ready made for 
this and a third which perhaps could be modified to suit: 
1. NC Nonprofit Governance: A Review of Nonprofit Directors’ Roles, Responsibilities and Standards of Conduct Post the S/Ox Revolution (NBI-national CLE/CPE provider 

Seminar); 
2. NC Public Private Partnership Project Development Practice (what we call "P3"): A New Era---a review of emerging "P3" project development for large infrastructure and 
public projects (including public and private NC Schools, Colleges and Universities), practical practice techniques and a review of the tax advantaged and publicly subsidized 
financing mechanisms available for P3s .... including tax increment financing, tax credits, economic development subsidies, etc. (NC County Attorneys Association Annual 
Meeting); and, 
3. Managing Emetging Risk: A New Look at Bank Ditectors’ Roles, Responsibilities and Standards of ConducL (cosponsored by the NCSU College of Management Enterprise 
Risk Progt~m and the Office of the NC Commissioner of Banks for the Commissioner’s Advanced Ditectors College Course). 
Materials that meet -and probably exceed-required CLE standards were prepared for all 3 ....... utilizing marvelous KS summer associates fer 1 and 3, and my fabulous 
colleagues who actually practice in the P3 area with me for 2. 
My personal favorite is No. 2, which is the fastest growing area of my practice and our KS NC transactional practice, and is one of our 4 "focused growth m~as" firm-wide. I1 is 
fast moving and requires la~wers to practice across disciplinary and specialty (and geographic) boundaries and to manage a whole new type of enterprise entity. 
I think No. 3-which is not, yes, not, geared to S/Ox compliance, but to post S/Ox strategies and to the basic, organic corporate law as it is developing (or not as the case 
may be)- can be modified to public company directors generally. 
In the spirit of academic collegiality, and as a dedicated member of the Banking Law Institute Board of Advisors, I am copying both Professor Lissa and Dean Jack with this 
email, along with my Dean Search Committee leader and buddy who I have discussed our P3 practice with, School of Govermnent Dean Mike ......................... I will certainly 
supply any of the materials to you and any of them upon request ........... Lissa will automatically get No. 3 in its present form within the week. 
For some reason I do not have Jackie’s email address, so please share with her. 
Looking fom’~ard to helping with this ............... 

Best, AP 

From: Judith Wegner [mailto:judith_wegner@unc.edu] 
Sent: Saturday, ~:53 PM 
To 

C¢ 

Subject: Invitation to Participate in UNC Festival of Legal Learning: February 2-3, 2007 

Dear Friend of Ca~rolina Law: 

I’m writing to invite you to join us a presenter for the 2007 Festival of Legal Learning, hosted by the University of North Carolina School of Law. This year our 

program will be held on Friday and Saturday, FebruaD~ 2-3, 2007. 

This is the seventeenfl~ year office Festival, which we started as a means of linking colleagnes and friends of the Law School, learning fi’om and teaching each 

other, holding a festive homecoming, and raising funds to support the Law Library and other important programs of Carolina Law. Since its inception, the 

Festival has become our broadest-ba~d continuing legal education program. Last year it drew nearly 500 lawyers and judges, and brought in substantial funding 

for such pnrpo~s as thculty summer research grants. Those M~o participate always have great fan, visiting with leading lawyers and thculty colleagues. We 

continne to receive top ratings about the excellence of this CLE program and it’s a great point of pride tbr all involved. 

It’s my honor once again to serve as the mistress of ceremonies of this exceptional continuing legal education program, and to extend this invitation tbr you to join 

Ine and my colleagues at the podium. I hope you’ll consider pa~icipating or sugges~tillg others who might do so lmsed on the excellence of their reputations. I’In 

attaching laser year’s schedule to provide you with the most recent example of our offerings. I’ll also be in touch with you individually to suggest topics if you a~e 

unsure about how yon might proceed. 

This year, we’ve developed an even silnpler electronic format to collect infoimation fioln our presenters. A form is attached asldng for your contact and 

biographical information, the topic and short description of your presentation, and some basic scheduling information. All you need to do right now is to agree to 

serve as a member of the faculty for this program, and provide us ruth this information. Manuscripts won’t be needed until late December. 

We hope that you’re respond by *October 1, 2006* to assist ns in working through the program design and scheduling. A simple response form is attached. As 

a special incentive, I’ll be donating two gift certificates to Perfolrning Arts at Carolina and hold a dmmng for those who have responded by October 1. 

Jackie Carlock, our outstanding CLE director, is working closely with me on confirming this year’s line-up. Please feel ficee to contact either Jackie or me (at the 

above e-mail addresses) if you have questions. We’d also welcome your recommendations of other possible presenters. 



Th~ks so much for considering this invitation. 

Vev bes~ wishes. 
Judith Wegner 

Professor of Law 

(919-962-4113) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Judith Wegner <judit~wegner@unc.edu;, 

Saturday, February, 6, 2010 7:51 PM 

Boger, Jack <jcboger@email.unc.edu>; Gasaway, I,auraN <I,AURA GASAWAY@unc.edu> 

Carlock, Jacqueline S <jcarlock@email.unc.edtr~; Wegner, Judith Welch <judit~wegner@unc.edu>; Broome, Lis~ L 
<lbroome@emafil.unc.edu>; B~a~, Patricia L <plb~an@emafil.unc.edu>; Pierce, Catherine Ringo <cringo@email.unc.edu> 

UNC Law Festival 2010: Wegner thanks, brief"debriel" and com~nents re Carlock/Szatkowski and Clifford lecture 

festival2010updated.pdf 

Hey, Jack and Lolly. I’m writing to report that, once again, we had a triumphant Festival of Legal Learning. Thanks to both of you for making time to present on 

important education and intellectual property issues. We’ll be doing "thank you"’s to others in coming days. I hope you don’t mind if I do a brief "debrief" at this 

juncture, before moving on to the other pressing deadlines I’m facing. 

1. Brief "Debrief": 

Jackie will undoubtedly give you a report on this year’s situation. As best I know, we had more than 750 registrants (including more than 100 presenters). If our 

revenue isn’t quite as high as in the past, it’s because I asked Jackie to give reduced rates to JAG officers, etc. 

We fielded 96 offerings (8 each for 16 hour segments), and had more than 100 presenters. We continued our efforts to present concerted offerings in 

consumer/commercial law (thanks to Lissa Broome, and as legacy of Don Clifford’s good works), as well as providing a four-hour focused program on 

environmental law, and a range of offerings of special interest to those who support our military personnel. We also continue to tap into the support of our friends 

across the campus(es) (including Frayda Bluestein, Chuck Szypszak, Richard Whisnant, Allison Grines and Sarah Somers; Kim Strom-Gottfrieid from the School of 

Social Work; Dean Harris from the School of Public Health; Abigail Partier (UNC Dept. of Psychology); Eric Elbogen (Medicine); colleagues affiliated with our law 

school centers (Mark Dorosin, Sarah Krishnaraj, Bill Tobin); colleagues from Duke (Scott Silliman); from UNCC (Deborah Bosley); Bob Adler (previously Kenan- 

Flagler Business School and now US Consumer Product Safety Commission); and from UNC General Administration (David Harrison and Zac Orth). Our own (current, 

former, visiting, adjunct, emeritus!a) UNC law faculty!staff!students were wonderful: the two of you, Mary Beth Basile, Tamar Birckhead, Lissa Broome, Jonathan 

groun, Ken groun, Carol Brown, Andrew Chin, Mike Corrado, Kearns Davis, Barb Fedders, Victor Flair, Glen George, Deborah Gerhardt, Michael Gerhardt, Elizabeth 

Gibson, Alice Glover, Tom Hazen, Don Hornstein, Joe Kalo, Tom Kelley, Joe Kennedy, Maria Savasta Kennedy, Anne Kleinfelter, Ruth McKinney, Steve Melamut, 

Bob Mosteller, Richard Myers, Gene Nichol, Donna Nixon, Saule Omarova, John Orth, Nikki Perry, Alice Ratliff, Kathryn Sabbeth, Melissa Saunders, Nick Sexton, 

Marianne Smythe, John Taylor, Audrey Ward, yours truly). Our students also had an important role: those who presented environmental issues and social media, 

and who contributed their diverse talents to helping participants register and participate )... And our many friends and alumni (see attached... I hope I haven’t left 

too many folks out). 

I think things went well overall. We had one near miss (Tom Brown, coming from Winston Salem, got locked into bad traffic and hadn’t arrived on Friday morning 

when he was supposed to present on substance abuse and mood disorders; I stepped in and tapped into the attendees, including John Sarratt and Elliot 

Silverstein, and think we ended up with quite a fine program despite Tom’s absence). We also had to cancel Dan Pollitt’s session in light of his health problems. 

We’ll give you a further report once the evaluations are processed, l’m giving you this info in some detail since I know that Jack would often want to sent out a 

"thank you"!hallelujah email early this coming week. 

2. Wegner comments regarding Oarlock, Szatkowski 

a. Jackie Carlock was a wonder as always. I urged her to close the CLE office and take Monday and Tuesday off. She did her usual magic, and then some... 

reorganizing the lay out to make the registration process smoother for attendees, recruiting students, solving problems on the fly, talking with alumni, 

presenters and attendees, keeping any malefactors from playing games and avoiding credit card charges, and much more. As you know, l’ve admired 

Jackie for years, and have said to many that if Jackie ever left us I think that Festival would no longer be possible. Jackie went above and beyond the 

pale this time as always. We couldn’t do it without her. She has the Friday Center folks eating out of her hand (handling tech challenges, food, 

arrangements and more). She worked wonderfully with students and all. 

b. 

I know that Jackie is the captain of the CLE ship and that she reports to 

Lolly rather than to the program directors (Lissa, Patricia, and me, who are all copied here). Nonetheless, l’d like to add to the record my own 

observations: 

i. 

ii. 

iii. 

Wegner comments re Clifford lecture/dinner. 

a.     As Jack, Catherine, and Lissa can appreciate, I was embarrassed last night. We had set up for 7 tables and had 4 tables worth of attendees. We had 

wonderful Bob Adler down from Washington DC (new Commissioner of the Consumer Product Safety Commission). We had some faculty: If I 

recall correctly: Jack!Jennifer, me, Chickie Smythe, Ken Broun, Lissa Broome, John Orth, Victor Flatt, Alice Ratliff, Ron Link; some students (5-8?) 

and a small number of CLE attendees who I think were there out of loyalty to the program.., and few were repeaters from last year (or, I think, are 



likely to repeat next year); we had Louise and Joan Clifford; we had Bob and Terri Adler 

b.     We had done our best to turn people out. Bob gave a fine speech. It was raining heavily. I wouldn’t expect lots of additional faculty members to 

attend (as we bring in new folks, they didn’t know Don; they’ve been asked to present at Festival on top of their other duties; they were asked this 

week to participate in the Witt Dinner [why is set the same week as Festival????._ it never used to be, and attendees to the Witt dinner aren’t 

coming to get end-of-year CLE?]; faculty are asked to judge the Craven Competition in the next week or so. If you want attendance for this event, 

we can’t keep scheduling the Witt dinner the same week and pushing people to sacrifice to present at Festival and then give up a Friday night to 

commemorate someone they didn’t know for reasons that are ill understood, in subject fields that they don’t relate to. 

c. As Jack knows, I had told                             when she asked if we could                      (I gave Don a special law alumni award 

when we started it, and have directed Festival for many more years than     dido. I’d never remotely consider asking anyone to name it for me_. 

it’s a community effort and thus it should be styled. I don’t think that the larger community it is connected at all to    , however much we love him; 

the "Festival" is a community effort, it’s now well-branded and not at all tied for most folks to ... it’s about "festival" and "legal learning" 

and a wide-ranging community who pitch it... not about I. Ken Broun intervened and told yes, and then leaned on Jack to make it 

happen. I told Jack that I thought that it was not right to try to have a scheduled lecture during the Friday lunch session of Festival since many attendees 

want to spend that time checking in with friends they don’t often see, and other attendees have little interest in consumer law or don’t know 

¯ l’ve been the one to line up speakers the last two years (Martin Eakes and Bob Adler) albeit that the original game plan called for others to do 

so. My only remaining ace in the hole is Eric Stein (                     ), but l’m honestly embarrassed to ask even good friends to do a Friday night 

dinner speech with so very few attendees. And... not that it matters... I think it’s fundamentally unreasonable to ask those of us who are carrying the 

weight of this mega program to turn out for a Friday night, totally exhausted. Some might say, "make it a lecture during the Friday lunch period" but l’d 

say that would really result in complaints and unhappiness from attendees who want some down-time to talk with friends. If it’s important to have a 

separate lunch on Friday of Festival to honor Don, you could hold it at another site (leadership center, across the parking lot), but then I think you’d 

have even worse attendance. 

d. We need to find a reasonable way to address this situation, since, I predict, next year’s attendance will be worse. If you want to have a lecture tied to 

Festival, someone else can arrange it (Jackie and I and students are killing ourselves doing set-up at the Friday Center) and can have it on the Thurs. 

night before the main event in another venue, focusing on students.., but those of us who are responsible for Festival are working many, many extra 

hours then to set things up and I don’t think you can count on us to broaden the crowd. 

e. I held            in the highest regard and want to be helpful, but feel compelled to say "wake up and smell the coffee"since this arrangement isn’t 

providing a draw, and is likely to draw even fewer attendees in future years. I know that Ken Broun and perhaps others are sympathetic to 

in a way tied to Festival. But... it makes not sense. All this reminds me of She asked us 

[faculty, administrators], repeatedly, to attend memorial events (funeral, memorial, burial, etc. and some faculty members began to get itchy about it 

and say so).              too.., but this kind of effort is bound to fail. I also don’t know whether any funding has been raised to help support the 

dinner. I believe that Don Clifford wouldn’t have wanted us to be spending Festival receipts on a dinner that wasn’t working, just to make it seem were 

honoring him. Right now, I think, we’re heavily subsidizing the dinner out of Festival funds that would otherwise go to support the library or faculty 

research Is that the best way to proceed? If we met and discussed things, could we come up with a better way to recognize Don Clifford and give Louise 

Clifford continuing memories? 

I guess that’s it for now. Time for dinner and then some sleep. 

Best to all of you--Judith 



From." 

Sent: 

To: 

Subject: 

Kirkman, David <Dkirkman@ncdoj.gov> 

Monday, October 4, 2010 9:09 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: Invitation to Present at UNC Festival of Legal Learning 2011 (2/11-2/12): Consumer and Commercial Symposium 

Thanks for the invitation! I would love to reprise my presentation on fraud, wJlnerabilitv and aging, the one that Don Clifford had me do at various venues. There 

have been some dew-’_~lopments ~n that area s~nce the ~ast ~:~me we did it :~[: the Festival W~I[ try ~nd regis~:er ~n the coming days. 

Da~4d N, 

Assistan~ Attorney General 

Consumer Protectio~a IN visio~ 

MoNa Cam[ma Depa~Imenl of Justice 

9001 Mail P~cessmg 

Rdeig]~, NC 27699-.9001 

Tel. 919-.716-.6033 

Vax 919-.716-.6050 

F~m: Broome, kissa k [mailto:lbroome@email.unc.edu] 
Sent: Monday, October 04, 2010 8:41 

To: Hurst, Gerald; jvanalst@ndc.org; Lehman, Philip; dgamer@nccob.org; mpearce@nccob.org; wcorbe~@nccob.gov; Joseph Smith; Kirkman, David; jjh@hwla~ers.com; 

mal@financialprotectionlawcenter.org; Farmer, Caroline; dlampe@wcsr.com 

C¢: Wegner, Judith Welch; Hazen, ~omas k 

Subject: Invitation to Present at ONe ~stiva~ of kega~ kearNng 2011 (2/1~-2/12): Consumer and Commercial Symposium 

Friends--Thanks for your support of the Co~sumer Law a~d Co~sumer Credit Symposium at the Fest~va~ of kega~ kearning. We’re sd~l recruiting presenters for the 

upcoming Fest~qa~ on gebruary 

Our Ih~e-up so far: 

* Jeff Taft, r~fle X of [)odd-Frank (the T~t~e re~ating to the Bureau of Consumer gh~anda~ Protection) 

* kissa groome, Overview of Dodd-Frank 

* Stephen HartzelL Consumer Contests and SweepJtake3 ~n North Carolina 

We’re hoping 

dom;[:~ng your time to our effor~:s and helo~ng to Drovide h~gh quality, bu[: h:~w cos[: C[.t) to Vour [riends and colleagues. 

.Judith’s ~nstructions on how to register as a presenter are set forth beb:?w. I rea~y hope you can jo~n us again [:h~s year. 

L~ssa 

F~m= Judith Wegner [mailto:judith~egner@unc.edu] 
Sent; Thursday, September 23, 20~0 6:~7 PM 
Te= cfarmer@ncdoj.com; ~h@hwla~ers.com; sha~zell@broo~pierce.com; gerald.hurst@rbc.com; mal@financialprotectionlawcenter.org; plehman@ncdoj.gov; 
wcorbe~@nccob.gov; jsmith@nccob.gov; j~ff@mayerbrown.com; jvanalst@nclc.org; hnguyen@nccob.gov; sha~zell@broo~pierce.com; gerald.hurst@rbc.com 
C¢= Wegner, Judith Welch; Broome, Lissa L; tomhazen@email.unc.edu; Coyle, John; Omarova, Saule T 
Subject; Invitation to Present at UNC Nstival of Legal LearNng 20~ (2/~$-2/~2): Consumer and Commercial Symposium 

Dear Friends: I’m writing to urge you to join us as a member of the faculty for the 201~ Festal of Legal Learning. The event will take place on Friday and Saturday, 

February ll and ~2, 2011 at the Friday Center on the UNC campus in Chapel Hill. Over the years, you’ve been the mainstay of our programming relating to 

consumer and commercial law. I know that Lissa Broome will help coordinate efforts once again, but am writing you directly to ask you to participate once again. 

This will be the Festival’s 21st year. It represents one of the law school’s yearly shiNng moments, when our full time and adjunct faculty, esteemed members of 

the bench and bar all join together to offer engaging programming for nearly 700 attendees. I think that nearly everyone who has taught in the program comes back 

glowing and saying that they’ve had a great deal of fun. The program began as a "bake sale" to support the law library, but has now grown to provide the law school 

with expanded resources for a range of important purposes, particularly in these difficult financial times. It’s really a wonderful partnership that gets better and 

better as years go by. It is widely regarded as among the very best CLE programs in the state and we take very seriously this opportunity to provide important 

service to the bar through this forum. 

The program will continue in its traditional format, featuring e~ght concurrent sessions during each of 12 hour-long segments, and running from Friday morning 

through mid-day Saturday. Participants choose a mix of offerings in their fields of interest, and to share in this intellectual feast. Some offerings provide 

introductory or basic coverage in areas that may be unfamiliar to attendees, while others are more advanced. Sessions can be one or two hours in duration, as the 

presenter prefers. 

Over the years, Festival presenters have opted for a variety of topics and formats. Some prepare a session on a recent development that they have addressed 

practice. Others take on an issue that has ~ntfigued them and use this opportunity to engage with other colleagues in the audience. Still others enjoy developing 

panel presentations or teaming with faculty members. The choices are up to you.’~ contacting you because I know of your talent and believe that you likely are 

working on or interested in something important. If you’d like to talk with me about possible ideas, feel free to call me at 919-962-4~3 or email me at 

Judith_wegner@unc.edu. 

I’m attaching last year’s Festival brochure so you can see the range of subjects we have covered in the past. You may find some of last year’s manuscripts valuable 

and interesting. We archive them on our server so that participants can review content even for sessions they do not attend: 

http:/iwww.law.unc.edu/cleifestival/matefials (user id is "festivallO" and password is "Carolina"). 

Here’s what we need from you if you’re willing to contribute: 

Complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on February ~1 and 12). We need you to confirm and complete the form by October 8 

(sooner is better, however). Here is a link to the collection point: http:!!www.surveymonkey.com!s!RJPVFHS I’m attaching a simple form asking for the same 

information so you know exactly what we’re looking for. 

2. Drop me an e-mail (Judith_wegner@unc.edu) if you’d like to discuss your topic or focus, or if you have other presenters to suggest. 

3. Contact Jackie Carlock (jcarlock@email.unc.edu), our superb CLE Director, if you have logistical questions. 

4. Submit your manuscript by shortly about January ~0, 2011 (we’ll remind you). 

5. Join us on February 11 and 12 (you get free CLE credit for all the hours you take, bonus hours for your presentation, an opportunity to see old friends and 

former students or to meet new colleagues, and the satisfaction of engaging with excellent lawyers and contributing to the quality of the bar). 

Thanks for g~ving this invitation your careful consideration. We hope you’ll join us, and know that you’ll enjoy it if you can. 

With warmest wishes. 

Judith Welch Wegner 

Burton Craige Professor of Law 



Director of the Festival of Legal Learning 

Lissa L Broorne 

Wachovia Prot:essor of Banking Law 

Director Center for Banking and Finance 
ling School of 

CB#3380~ Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919~962~7065 

http:!iwwwJaw.unc,edu!centers!banMng 

w£~b 542jp9 



From: 

Sent: 

To: 

Subject: 

Farmer, Caroline <CFarmer@ncdoj,gov> 

Monday, October 4, 2010 9:27 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Invitation to Present at UNC Festival of Legal Learning 2011 (2/11-2/12): Consumer and Commercial Symposium 

I am sure I can do it but i am traveling til the end of this week. 

Caroline 
Sent from my Verizon Wireless Phone 

From-" Broome, Lissa L <lbroome@email.unc.edu> 
Sent; Monday, October 04, 20J.0 8:4:t AM 
To-" Hurst, Gerald <gerald.hurst@rbc.com>; jvanalst@nclc.org <jvanalst@ndc.org>; Lehman, Philip <Plehman@ncdoj.gov>; dgarner@nccob.org <dgarner@nccob.org>; 
mpearce@nccob.org <mpearce@nccob.org>; wcorbett@nccob.gov <wcorbett@nccob.gov>; Joseph Smith <jsmith@nccob.gov>; Kirkman, David <Dkirkman@ncdoj.gov>; 
jjh@hwlawyers.com <jjh@hwlawyers.com>; mal@financialprotectionlawcenter.org <mal@financialprotectionlawcenter.org>; Farmer, Caroline <CFarmer@ncdoj.gov>; 
dlampe@wcsr.com <dlampe@wcsr.com> 
C¢-" Wegner, Judith Welch <judith_wegner@unc.edu>; Hazen, Thomas L <thazen@unc.edu> 

Subject-" Invitation to Present at UNC Festival of Legal Learning 2011 (2/1.t-2/:t2): Consumer and Commercial Symposium 

Friends---Thanks for your support of the Consurner Law and Consumer Credit Symposium at the Festival of Legal Learning. We’re still recruiting presenters for the 

upcoming Festiva~ on February :1.I-~2, 2011, 

Our I~ne-up so far: 

¯ Jeff Taft, T~t]e X of Dodd-~rank (the T~fle re~at~ng to the 8ureau of Consumer F~nancia~ Protection) 

¯ Lissa Broome, Overview of Dodd-~rank 

¯ Stephen Hartzel~, Consumer Contests and Sweepstakes b~ North Carolina 

We’re hoping to have our Hne-up finMized ~y the end of tNs week -October 8. Please let us know ~f you will be aMe to participate ~n this wonderfu~ program by 

donath~g your t~me to our efforts and helph~g to provide h~gh quality, but ~ow cost C[E to your friends and colleagues. 

JudRh’s ~nstruct~ons on how to register as a presen~:er are set for~:h below. I rea~y hope you can ~o~n us again th~s year 

L~ssa 

F~m= Judith Wegner [mailto:judith~egner@unc.edu] 
Sent~ Thursday, September 23, 20~0 6:17 PN 
To~ cfarmer@ncdoj.com; jjh@hwla~ers.com; sha~zell@broo~pierce.com; gerald.hurst@rbc.com; mal@financialprotectionlawcenter.org; plehman@ncdoj.gov; 
wcorbe~@nccob.gov; jsmith@nccob.gov; j~ff@mayerbrown.com; jvanalst@nclc.org; hnguyen@nccob.gov; sha~zell@broo~pierce.com; gerald.hurst@rbc.com 
~¢~ Wegner, Judith Welch; Broome, Ussa L; ~mhazen@email.unc.edu; Coyle, John; Omarova, Saule T 
Su~ject~ Invitatbn ~ Present at UNC Nstival of Legal Learning 2011 (2/~1-2/12): Consumer and Commercial Symposium 

Dear Friends: I’m writing to urge you to join us as a member of the faculty for the 2011 Festival of Legal Learning. The event will take place on Friday and Saturday, 

February ~ and ~2, 20~ at the Friday Center on the UNC campus in Chapel Hill. Over the years, you’ve been the mainstay of our programming relating to 

consumer and commercial law. I know that Lissa Broome will help coordinate efforts once again, but am writing you directly to ask you to participate once again. 

This will be the Festival’s 2lst year. It represents one of the law school’s yearly shining moments, when our full time and adjunct faculty, esteemed members of 

the bench and bar all join together to offer engaging programming for nearly 700 attendees. I think that nearly everyone who has taught in the program comes back 

glowing and saying that they’ve had a great deal of fun. The program began as a "bake sale" to support the law library, but has now grown to provide the law school 

with expanded resources for a range of important purposes, particularly in these difficult financial times. It’s really a wonderful partnership that gets better and 

better as years go by. It is widely regarded as among the very best CLE programs in the state and we take very seriously thB opportunity to provide important 

service to the bar through this forum. 

The program will continue in its traditional format, featuring eight concurrent sessions during each of ~2 hour-long segments, and running from Friday morning 

through aM-day Saturday. Participants choose a mix of offerings in their fields of interest, and to share in this intellectual feast. Some offerings provMe 

introductory or basic coverage in areas that may be unfamiliar to attendees, while others are more advanced. Sessions can be one or two hours in duration, as the 

presenter prefers. 

Over the years, Festival presenters have opted for a variety of topics and formats. Some prepare a session on a recent development that they have addressed in 

practice. Others take on an issue that has intrigued them and use this opportunity to engage with other colleagues in the audience. Still others enjoy developing 

panel presentations or teaming with faculty members. The choices are up to you.’~ contacting you because I know of your talent and believe that you I~kely are 

working on or interested in something important. If you’d like to talk with me about possible ideas, feel free to call me at 919-962-4~13 or email me at 

Judith_wegner@unc.edu. 

I’m attaching last year’s Festival brochure so you can see the range of subjects we have covered in the past. You may find some of last year’s manuscripts valuable 

and interesting. We archive them on our server so that participants can review content even for sessions they do not attend: 

http://www.law.unc.edu/cle/festivalimaterials (user id is "festivallO" and password is "Carolina"). 

Here’s what we need from you if you’re willing to contribute: 

Complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on February 11 and ~2). We need you to confirm and complete the form by October 8 

(sooner is better, however). Here is a link to the collection point: http:!!www.surveymonkey.com!s!RJPVFHS I’m attaching a simple form asking for the same 

information so you know exactly what we’re looking for. 

2. Drop me an e-ma~l (Judith_wegner@unc.edu) if you’d like to discuss your topic or focus, or ~f you have other presenters to suggest. 

3. Contact Jackie Oarlock (jcarlock@email.unc.edu), our superb CLE Director, if you have logistical questions. 

4. Submit your manuscript by shortly about January ~0, 20~1 (we’ll remind you). 

5. Join us on February 1~ and ~2 (you get free CLE credit for all the hours you take, bonus hours for your presentation, an opportunity to see old friends and 

former students or to meet new colleagues, and the satisfaction of engaging w~th excellent lawyers and contributing to the quality of the bar). 

Thanks for giving tNs invitation your careful consideration. We hope you’ll join us, and know that you’ll enjoy it if you can. 

With warmest wishes. 

Judith Welch Wegner 

Burton Craige Professor of Law 

Director of the Festival of Legal Learning 
[Jssa t.. groome 

Wacho~a Professor of BanMng Law 



Director, Cent~-:~r for k~ankin~ s~m’t Fina~c~-_~ 

UNC Schoo~ of Law 

C£#3380, Van Necke-Wettach Ha~ 

Chape~ H~l~, NC 27599-:~38~ 

9:[9.962.7056 

~ http:liwww.~w unc.edul~rr~ages/newslmed~a/bank~r~gf[n~nce 
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From: 

Sent: 

To: 

Subject: 

Lampe, Donald <DLampe@wcsr.com> 

Monday, October 4, 2010 9:30 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: Invitation to Present at UNC Festival of Legal Learning 2011 (2/11-2/12): Consumer and Commercial Symposium 

I am interested and will send in the paperwork soon, I assume a panel on federal preemption and state-federal relations post Title X would be very timely, Thanks 

Lissa. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, October 04, 2010 8:41 AM 

To: Hurst, Gerald; jvanalst@nclc.org; PLehman@ncdoj.gov; dgamer@nccob.org; mpearce@nccob.org; wcorbett@nccob.gov; Joseph Smith; dkirkman@ncdol.gov; 
jjh@hwla~ers.com; mal@financialprotectionlawcenter.org; cfarmer@ncdoj.com; Lampe, Donald 

C¢~ Wegner, Judith Welch; Hazen, ~omas L 

Subject: Invitation M Present at UNC ~stival of Legal Learning 2022 (2/~-2/12): Consumer and Commercial Symposium 

Friends -Thanks for your supoort of the Consumer Law and Consumer Cre~l~t Symposium at the [:e~t~vai of Lega~ Learning. We’re st:ill recruitk~g presenters for the 

upcoming Festival o~ February 1I-12, 2011.. 

Our line-.up so far: 

Jeff Tall T~t~e X of Dodd-Frank (the TiL]e relating to the ~ureau o[: Consumer F~naRc~a] ProLecL~on) 

~ [.issa Broome, Overview of [)odd-Frank 

~ Stephen HartzeH, Consun~er {::ot~tests and Sweepsta]~es ~r~ Nor~:h Carolina 

We’re hoping to have our Hne-up f~nal~zed by the end of tNs week -October 8. Please leL us know H: you will be able Lo participate ~n this wonderful program by 

donat~Rg your time to our efforts and helping to provide high quality, but ~ow cost CLE to your friends and colleagues. 

Judith’s ~nstruct~ons on how to register as ~ presenter ~re set forth below. I rea~y hope you cm~ join us again th~s year. 

F~m= Judith Wegner [ma~lto:judith~egner@unc.edu] 
$ent= Thursday, September 23, 20~0 6:~7 PN 
To= cfarmer@ncdoj.com; jjh@hwla~ers.com; sha~zell@brooBpierce.com; gerald.hurst@rbc.com; mal@financialprotectionlawcen~r.org; plehman@ncdoj.gov; 
wcorbe~@nccob.gov; jsmith@nccob.gov; j~R@mayerbrown.com; jvanalst@nclc.org; hnguyen@nccob.gov; sha~zell@brooBpierce.com; gerald.hurst@rbc.com 
C~= Wegner, Judith Welch; Broome, Lissa L; tomhazen@email.unc.edu; Coyle, John; Omarova, Saule T 
Subject= Invitation ~ Present at UNC ~stival of Legal Learning 20~ (2/~-2/12): Consumer and Commercial Symposium 

Dear Friends: I’m wd~ngto urge you to join us as a member of the faculty for the 2011 Fes~val of Legal Learning. The event will take place on Friday and Saturday, 

February 11 and 12, 2011 at the Friday Center on the UNC campus in Chapel Hill. Over the years, you’ve been the mainstay of our programming relating to 

consumer and commercial law. I know that Lissa Broome will help coordinate efforts once again, but am writing you directly to ask you to participate once again. 

This will be the Festival’s 21st year. It represents one of the law school’s yearly shining moments, when our full time and adjunct faculty, esteemed members of 

the bench and bar all join together to offer engaging programming for nearly 700 attendees. I think that nearly everyone who has taught in the program comes back 

glowing and saying that they’ve had a great deal of fun. The program began as a "bake sale" to support the law library, but has now grown to provide the law school 

with expanded resources for a range of important purposes, particularly in these difficult financial times. It’s really a wonderful partnership that gets better and 

better as years go by. It is widely regarded as among the very best CLE programs in the state and we take very seriously this opportunity to provide important 

service to the bar through this forum. 

The program will continue in its traditional format, featuring eight concurrent sessions during each of 12 hour-long segments, and running from Friday morning 

through mid-day Saturday. Participants choose a mix of offerings in their fields of interest, and to share in this intellectual feast. Some offerings provide 

introductory or basic coverage in areas that may be unfamiliar to attendees, while others are more advanced. Sessions can be one or two hours in duration, as the 

presenter prefers. 

Over the years, Festival presenters have opted for a variety of topics and formats. Some prepare a session on a recent development that they have addressed in 

practice. Others take on an issue that has intrigued them and use this opportunity to engage with other colleagues in the audience. Still others enjoy developing 

panel presenta~ons or teaming with faculty members. The choices are up to you.’~ contacting you because I know of your talent and believe that you likely are 

working on or interested in something important. If you’d like to talk with me about possible ideas, feel free to call me at 919-962-4113 or email me at 

Judith_wegner@unc.edu. 

I’m attaching last year’s Festival brochure so you can see the range of subjects we have covered in the past. You may find some of last year’s manuscripts valuable 

and interesting. We archive them on our server so that participants can review content even for sessions they do not attend: 

http:!!www.law.unc.edu!cle!festival!matedals (user id is "festivallO" and password is "Carolina"). 

Here’s what we need from you if you’re willing to contribute: 

Complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on February 11 and 12). We need you to confirm and complete the form by October 8 

(sooner is better, however). Here is a link to the collection point: http://www.surveymonkey.com/s/RJPVFHS I’m attaching a simple form asking for the same 

information so you know exactly what we’re looking for. 

2. Drop me an e-mail (Judith_wegner@unc.edu) if you’d like to discuss your topic or focus, or if you have other presenters to suggest. 

3. Contact Jackie Carlock (jcarlock@email.unc.edu), our superb CLE Director, if you have Iogis~cal ques~ons. 

4. Submit your manuscript by shortly about January 10, 2011 (we’ll remind you). 

5. Join us on February 11 and 12 (you get free CLE credit for all the hours you take, bonus hours for your presenta~on, an opportunity to see old friends and 

former students or to meet new colleagues, and the satisfaction of engaging with excellent lawyers and contributing to the quality of the bar). 

Thanks for giving this invitation your careful consideration. We hope you’ll join us, and know that you’ll enjoy it if you can. 

With warmest wishes. 

Judith Welch Wegner 

Burton Craige Professor of Law 

Director of the Festival of Legal Learning 

[issa L Broome 

Wachov~a Professor of Banking Law 

Director, Center ~or gank~t~g and Finance 

U NC School of Law 

CB#3380, Van Hecke-We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.706S 

http:!!www.law.unc.edu!centers!banking 



i.~.i ilttp:,’iwww law.~r~c edu,’images/news,’media/bankingfii~a,qce 
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Sent: 

To: 

Subject: 

Garner, Daniel <dgamer@nccob.gov> 

Thursday, October 7, 2010 3:00 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Smith, Jr., Joseph <jsmith@nccob.gov> 

RE: Invitation to Present at UNC Festival of Legal Learning 2011 (2/11-2/12): Consumer and CommerciaJ Symposium 

Hello, kissa. 

.Joe says it is okay if I offer to talk a bit about what happens here in NC when a bank fails. This would involve looking back at the failure of New Hanover, then 

year’s failure of Cape Fear and Cooperative, Maybe explore some statutory issues under GS 53-71.9 and $3-20 and how those were resolved; maybe some issues 

relating to PCA and the so-.called dea~:h spiral. Perhaps a brief comparison betwe~:_m NC’s experience and what: o~:her s~:ates haw:_~ ~-:mcountered with a comrnent on 

why the differences. Do you think ~:his would be of interest? If so, add me on. Don’t have [:he outline all done yet 

Daniel Garner 
Executive Legal Specialist 
NC Of flee. el the O’ommission~.~r el Banks 
4309 Mail Service 
Raleigh~ NC 27699-4309 

direct dial: 919-733-4662 
Th~a Message ~#~alad~a.q attaahmen~a) is ~n~eaded only re; ~he ~demiried Rec~pient.’.’a) az~d may aema~n/a?e~’,,at~ea tha~ ;a cen#:!ea~Jal oa~ saant to N C. G S ~ 52-99. 53-99 f, 53-244050.’.7), az~d 53-244f20 
ar~2br ls e~he~i,via~; f.~,gvlleged, i? }~i.~ are net ~he mt~;aded t~ec~,alenL yea a;e he~by ~’?et~;,ed ~hat any as~;. sep:t4~’?t~ e~" d,’st,’R)at,’e~i o,~" vils Message ~#?ciadlr~g attachments) is unauthorized a~id preh,,blted. 
you have ~ece~ved th;s Meaaage in et,’e;; please noot:v t,~e Se~dez (_d_,.q@_r__n__e__r__~n__~_~_o__b__:g_o___v_) i,’nmediate!y and t!~en delete t~e Message (i:lcladmg aft attachment.s) ~ro,’n year cempateL Te t!~e extent that thia 
com;aunicadon is aot ethe~w;ae p~;,a;leged e; coz~t/demia!, it ma~; be au~lect ~.e the No;~.h Ca;oHaa Pabfla Reco;da Law aad may be d/acloaed to th~;~d Oa~tiea The Of?~,,ce of tt~e Cemmissieaer of 

I=rora: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: IVlonday, October 04, 20J.0 8:4:t AM 
Te: Hurst, Gerald; jvanalst@nclc.org; PLehman@ncdoj.gov; Garner, Daniel; Pearce, Mark; Corbett, William; Smith, Jr., Joseph; dkirkman@ncdoj.gov; jjh@hwlawyers.com; 
mal@financialprotectionlawcenter.org; cfarmer@ncdoj.com; dlampe@wcsr.com 
C¢: Wegner, Judith Welch; Hazen, Thomas L 
Subject: Invitation to Present at UNC Festival of Legal Learning 2011 (2/1.t-2/:t2): Consumer and Commercial Symposium 

Friends -Thanks for your support of the Consum,:_~r Law and Consum,:_~r Credit Symposium at the F,-:~stival of Legal Learning. W~/re s~:ill recruiting presenters Lot 

upcoming F~-:~stivai on }february 1I-12, 201:L 

Our line-.up so far: 

¯ Jeff’[’a~t, Tide X of Dodd-.}tranl~ (th~-:~ Title relating to the Bureau of Consumer Finar~cial Prob-:~ction) 

¯ l_issa Broome, Overvk~w of Dodd--Frank 

¯ Stephen Hartzell, Cor~sumer Contests and Swe~-:q:~stak~-:~s in North Carolina 

We’re hoping to have our fine-up finalized by the end of this week -October 8. Please leL us know if you will be able Lo participate in this wonderful program by 

donating your time to our efforts and helping to provide high quality, but few cost CLE to your friends and colleagues. 

Judith’s instructions on how to register as a presenter are set forth below. I really hope you can ~oin us again this year. 

~.issa 

From: Judith Wegner [mailto:judith_wegner@unc.edu] 
Sent: Thursday, September 23, 2010 6:17 PN 
To: cfarmer@ncdoj.com; jjh@hwlawyers.com; shartzell@brookspierce.com; gerald.hurst@rbc.com; mal@financialprotectionlawcenter.org; plehman@ncdoj.gov; 
wcorbett@nccob.gov; jsmith@nccob.gov; jtaft@mayerbrown.com; jvanalst@nclc.org; hnguyen@nccob.gov; shartzell@brookspierce.com; gerald.hurst@rbc.com 
C¢-" Wegner, Judith Welch; Broome, Lissa L; tomhazen@email.unc.edu; Coyle, John; Omarova, Saule T 
Subject: [nvitation to Present at UNC Festival of Legal Learning 2011 (2/1.t-2/].2): Consumer and Commercial Symposium 

Dear Friends: I’m writing to urge you to join us as a member of the faculty for the 2011 Festival of Legal Learning. The event will take place on Friday and Saturday, 

February 11 and 12, 2011 at the Friday Center on the UNC campus in Chapel Hill. Over the years, you’ve been the mainstay of our programming relating to 

consumer and commercial law. I know that Lissa Broome will help coordinate efforts once again, but am writing you directly to ask you to participate once again. 

This will be the Festival’s 21st year. It represents one of the law school’s yearly shining moments, when our full time and adjunct faculty, esteemed members of 

the bench and bar all join together to offer engaging programming for nearly 700 attendees. I think that nearly everyone who has taught in the program comes back 

glowing and saying that they’ve had a great deal of fun. The program began as a "bake sale" to support the law library, but has now grown to provide the law school 

with expanded resources for a range of important purposes, particularly in these difficult financial times. It’s really a wonderful partnership that gets better and 

better as years go by. It is widely regarded as among the very best CLE programs in the state and we take very seriously this opportunity to provide important 

service to the bar through this forum. 

The program will continue in its traditional format, featuring eight concurrent sessions during each of 12 hour-long segments, and running from Friday morning 

through mid-day Saturday. Participants choose a mix of offerings in their fields of interest, and to share in this intellectual feast. Some offerings provide 

introductory or basic coverage in areas that may be unfamiliar to attendees, while others are more advanced. Sessions can be one or two hours in duration, as the 

presenter prefers. 

Over the years, Festival presenters have opted for a variety of topics and formats. Some prepare a session on a recent development that they have addressed in 

practice. Others take on an issue that has intrigued them and use this opportunity to engage with other colleagues in the audience. Still others enjoy developing 

panel presentations or teaming with faculty members. The choices are up to you.’fn contacting you because I know of your talent and believe that you likely are 

working on or interested in something important. If you’d like to talk with me about possible ideas, feel free to call me at 919-962-4113 or email me at 

Judith_wegner@unc.edu. 

I’m attaching last year’s Festival brochure so you can see the range of subjects we have covered in the past. You may find some of last year’s manuscripts valuable 

and interesting. We archive them on our server so that participants can review content even for sessions they do not attend: 

http:!!www.law.unc.edu!cle!festival!materials (user id is "festivallO" and password is "Carolina"). 

Here’s what we need from you if you’re willing to contribute: 

1.     Complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on February 11 and 12). We need you to confirm and complete the form by October 8 

(sooner is better, however). Here is a link to the collection point: http://www.surveymonkey.com/s/RJPVFHS I’m attaching a simple form asking for the same 

information so you know exactly what we’re looking for. 

2. Drop me an e-mail (Judith_wegner@unc.edu) if you’d like to discuss your topic or focus, or if you have other presenters to suggest. 

3. Contact Jackie Carlock (jcarlock@email.unc.edu), our superb CLE Director, if you have logistical questions. 

4. Submit your manuscript by shortly about January 10, 2011 (we’ll remind you). 

5. Join us on February 11 and 12 (you get free CLE credit for all the hours you take, bonus hours for your presentation, an opportunity to see old friends and 

former students or to meet new colleagues, and the satisfaction of engaging with excellent lawyers and contributing to the quality of the bar). 



Thanks for giving this invitation your careful consideration. We hope you’ll join us, and know that you’ll enjoy it if you can. 

With warmest wishes. 

Judith Welch Wegner 

Burton Craige Professor of Law 

Director of the Festival of Legal Learning 
Lissa L. groome 

Wachovia Professor of ~anking Law 

Director, C~:_mter ~or ~ank#~g and Finance 

U NC School of Lsw 

CB#3380, Van Hed<e--WeLtach 

Chapel H~, NC 27599--3380 

959,962,7055 

http: !!www.law,unc.edu!centers!bankin~ 

~.~.~ httr>:/iwww 
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From: 

Sent: 

To: 

Carlock~ Jacqueline S <~jcarlock~email.unc.edu~ 

Thursday, 2:44 PM 

Subject: 

Attach: 

Festival 2011 Logistics - Materials, Regifftration, etc 

Presentation Guidelines 2011 .pdf, Clifford.pdf 

Thank you for agreeing to present at the 2011 Festival of Legal Learning. We are looking forward to another wonderful program and greatly appreciate your willingness to help us put on 
what one attendee described as "the best CLE program in North Carolina!" 

As attendance at Festival grows, so does the challenge of managing more than 750 attendees and their individual schedules. In an efli~rt to address problems with classroom overcrowding 
and course material distribution, we are made a few changes that will improve everyone’s experience at the 2011 Festival: 

Ensuring tlandouts [’or Everyone with Customized Notebooks: 

Attendees will receive at registration a notebook containing the course materials for all the classes thcy registered to attend. This will eliminate the need for materials to be handed out 
during each class, which we reduce some of the chaos and delays that typically occurs at the beginning of each session change. 

Access to ALL 2011 Festival Course Materials: 

We have created a password-protected web site (www.law.unc.edu/cle/festival/materials) that will have all 2011 Festival course materials available for download after the program. 
Traditionally, the CLE Office receives numerous requests for handout materials in the day-s following Festivah We hope that by- providing attendees with a web address where they can 
download the handouts themselves, we can greatly reduce the time and cost associated with printing the raaterials. 

To ensure the successful creation of the customized notebooks and down loadable web site, we need your help. Please note the following important deadlines and attached guidelines: 

*Submit handout materials to the CLE Office no later than Friday-, January 7, 2011. 
*Email the CLE Office your AV request no later than Friday, January 14, 2011. 

I will take handouts any time before the due date...I actually- encourage it. Please send them to unclawcle@unc.edu. 

Presenter CLE Registrations: 

All Festival presenters are invited to attend classes at the Festival at no charge. If you are interested in attending classes at Festival, please register online at our web site: 
htt~://events.law.unc.edu/. When registering, please choose the "L~!C Faculty & Program Speakers" option to attend free of charge. A full brochure is available on the first program session 
page. Note the CLE Office will pay for both teaching and attendance credit in North Carolina. 



If you have any questions, please contact Carolina Laws CLE staff at unclawcle@unc.edu or (919) 962-7815 

Clifford Lecture: 

Also, remember to put the Donald F. Clifford, Jr Lecture Series on your calendar ~2~r Friday night, February 11. Join us Friday night ~2~r this armual lecture series in honor of the Festival’s first 
program director. There will be a reception and dinner, then a lecture by Joseph A. Smith, Jr, the NC. Cowanissioner of Banks Cost is $30 to the general public and $30 for guests of 
presenters, you can attend gratis See attached information. 

I want thank you, again, for your participation. ’]?he success of our program depends on the support of legal experts like yourse[l~ and we are very grateful for your help See you in Chapel 
Hill in February[ 

JSC 

Jacqueline S. Carlock, CMP 
Director of Continuing Legal Education and Special Events 
UNC School of Law 
Office of Continuing Legal Education 
Campus Box 3380 
Chapel Hill, NC 27514 
Mare: 919-962-7815 
Fax: 919-843-7779 

Please Note: E-mail correspondence to and from this address may be subiect to the North Carolina Public Records Law N.C.G.S. Chapter 132 and may be disclosed to third parties. 



From: 

Sent: 

To: 

Subject: 

Taft, Jell?ey P. <lTaft@mayerbrown.com> 

Friday, September 23, 2011 4:06 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: Invitation to present at UNC Law Festival of Legal Learning: Feb. 10-11, 2012 

Professor ~roome~ 

i hope that you are doing well. Although silting in my inbox for weeks I just noticed the deadline is approacNng. Do you have a sense of what banking/consumer 

credit topk are being covered? ~ covered CFPgi’litle X of Dodd-Fr~mk Act h~st year. I wouh~ be gh~d to cover something sh~h~r this year. Otherwh;e. ~ could cover a 

spedfic class of consumer credi~ ~ransscl:h:ms (credit cards, morl:sa~es) or a ~arl:h::ular fl~dera~ s~:atul:e (TILA} or Stoup o~ federM ~aws (EFTA, FCRA, ECOA). h~ the 

~ have presented an overview of federal consumer credit laws but l:indin~ the ri~h~ level is d~fficult ~ven the varvb~8 knowledse of audience members. 

Any thoushts or sus~est~ons would be appreciated. 

Re~a~ds, Jeff 

Jeffrey P. Taft 

Mayer Brown LLP 

202 263 3293 

j~!_a__f__t~{~_ Lr_La_}Le__[__b_[ Lo_ ~’_[?:__c_£ ~ [ 

~999 K Street, N.W. 

Washington, DC 20006 

www.ma~/erbrown.com 

Frerai Wegner, Judith Welch [mailto:judith_wegner@unc.edu] 

Senti Sunday, 7:22 PM 

To 

Cc; Wegner, Judith Welch; Carlock, Jacqueline S 
Subjecti Invitation to present at UNC Law Festival of Legal Learning: Feb. 10-11, 2012 

Dear Friends of the UNG School of Law: 
I’m writing to urge you to join us as a member of the faculty for the 2012 Festival of Legal Learning. The event will take place on Friday and Saturday, 

February 10 and 11,2012 at the Friday Center on the UNC campus in Chapel Hill. 

This will be the Festival’s 22nd year. It represents one of the law school’s yearly shining moments, when our full time and adjunct faculty, esteemed 

members of the bench and bar all join together to offer engaging programming for nearly 700 attendees. I think that nearly everyone who has taught in the 

program comes back glowing and saying that they’ve had a great deal of fun. The program began as a "bake sale" to support the law library during an 
economic downturn back when I was dean, but has now grown to provide the law school with revenue of nearly $250,000 a year. It’s really a wonderful 

partnership that gets better and better as time goes by. 

The program will continue in its traditional format, featuring eight concurrent sessions during each of 12 hour-long segments, and running from Friday 

morning through mid-day Saturday. Participants choose a mix of offerings in their fields of interest, and to share in this intellectual feast. Some offerings 

provide introductory or basic coverage in areas that may be unfamiliar to attendees, while others are more advanced. Sessions can be one or two hours in 

duration, as the presenter prefers. 

I’m attaching last year’s Festival brochure so you can see the range of subjects we have covered in the past. You may find some of last year’s manuscripts 

valuable and interesting. We archive them on our server so that participants can review content even for sessions they do not attend: 

htt~:i/www.law.unc.edu/cle/festivN/materials (user id is "festival11" and password is "carolina"). 

Here’s what we need from you if you’re willing to contribute: 

1.    Complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, 

title of presentation and two sentence description, availability for time slots on February 10 and 11 ). We need you to confirm and *complete the form by 

September 24* (sooner is better, however). Here is a link to the collection point: http://www.surveymonkey.com/siFEST2012 

2.    Drop me or Jackie Carlock, our wonderful CLE Director an e-mail if you’d like to discuss your topic or focus, or if you have other presenters to 

suggest. Jackie can be reached at jcarlock@email.unc.edu and I can be reached at Judith wegner@unc.edu. 

3. Submit your manuscript by January 10, 2012 (we’ll remind you). 

4. Join us on February 11 and 12 (you get free CLE credit for all the hours you take, bonus hours for your presentation, an opportunity to see old friends 

and former students or to meet new colleagues, and the satisfaction of engaging with excellent lawyers and contributing to the quality of the bar). 

Thanks for giving this invitation your careful consideration. We hope you’ll join us, and know that you’ll enjoy it if you can. Warm wishes. 

Judith Welch Wegner 
Burton Craige Professor of Law 

Director of the Festival of Legal Learning 

IRS CIRCULAR 230 NOTICE. Any tax advice expressed above by Mayer Brown LLP was not intended or written to be used, and cannot be used, by m~y taxpayer 

to avoid U.S. tEdera] tax peualties. If such advice was written or used to suptx~rt the promotion or marketing of the matter addressed above, then each offeree should 

seek advice from an independent tax advisor. 

This email and any files transmitted with it are intended solely for the use of the individual or enti~~ to whom they are addressed. If you have received this e~nail in error 

please notif)~ the system Inanager. If you are not the named addressee you should not disseminate, distribute or cop?" this e-mail. 





Fl’om: 

Sent: 

To: 

Subject: 

Meredith Weiss <mlweiss@email.unc.edu~ 

Friday, October 12, 2007 3:05 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: [law t~culty] IMPORTANT lbr those of yon who have work related cell phones 

Meredith 

Lissa Broome wrote: 

Meredith -- 

Thanks. 

Lissa 

Meredith Weiss wrote: 

[Message was sent to entire Law School Communi~] 

Hello Everyone, 

Martha Pendergrass, Director of Material and Disbursement Services, recently sent out the reminder below regarding the use of business cell 

telephones. At a meeting I had at the Provost’s Office this week it was made very clear that no personal calls are to be Inade from business 

cell phones. If the School of Law is paying for your business cell phone (regardless of funding source), you may not make personal calls on 

that phone. It is likely that business phone bills roll be audited. In order to ensure that the School of Law complies ruth University policy and 

auditors know you are aware of this policy, evely time you submit a reimbursement request or bill for cell phone use, you mufft note on the 

bill you submit that all calls are work related. It does NOT matter if you are under yonr minute plan. Even if there is no additional cost on 
yonr bill Ii~r persona] calls, you cannot use your cell phone for non-work related reasons. 

If yon need to make persona] cell phone call~ my suggestion ba~d on advice I received during this meeting, is either to use a personal cell 

phone or pay entirely lbr your bnsiness cell phone u~ and either take work calls as a tax dednction on your personal taxes or ask for 
reimburselnent for official work related calls. Official phone calls are reilnbursable but note that individual calls over $3.00 Inust be identified 

as to point of origin and destination. 

Here axe the relevant university policies if you are interested: 

http://¥~v.unc.edu/finance/busma~/act/actpoL26.html 

http://¥x~x~v.unc.edu,’flnance/busma~/act/actpoI27.html 

Please tEel l]cee to call me with any questions or concerns. I appreciate yonr attention to this. 

Meredith 

From: Martha J. Pendergrass, Director, Material & Disbursement Services 

I write to remind you of the University’s policy regarding the use of business cell telephones. The University may provide, at the 
discretion of a Dean, Director or Department Chair, a cell phone to an employee to fulfill his/her duties and responsibilities. A 
business cell phone should only be used to conduct official University business when more economical means of telephoning are 
not reasonably available. Personal use of University-provided cell phones is allowable only in personal emergencies and the costs 
resulting from the personal use must be reimbursed to the University. Calls made on a business cell phone are open to review 
and audit at all times. Please ensure employees with a University provided cell phone understand this policy. If you have any 
questions or concerns, please contact me at mjpender@unc.edu or 843-5048. 

Associate Dean for Administration, Finance and Iniormation Technology 

UNC School of Law 

Pho~H~: 919-962-4706 

Fax: 919-962-1170 



Lissa L. Bronme 

Wachovia Professor of Banking Law 

Directo~, Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 338@, Van Hec~e     Wettach Hall 

CPapei Hill, NC 27699-3380 

919-962-7066 

F: 919-962-i277 

Web: ht tr~ : / iw’~^,e~. 1 aw. uric. edL~ iba l~king 

Associate Dean for Affministration, Finance and inforKtatiol~ Technology 

UNC School of Law 

Phone: 919-962-4706 

Fax: 919-962-1170 



From: 

Sent: 

To: 

Cc: 

Subject: 

Meredith Weiss <mlweiss@email.unc.edu> 

Tuesday,             9:44 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Kasprzak, John B <kasprzak@email.unc.edu> 

Re: Fw: [classof    lawstudents] Student Organizations: A Financial Change 

The CD can be kept until its expiration date. We really need the accounts closed by 
inconvenience. 
thanks 
Meredith 

Sorry for the 

Lissa Broome wrote: 

Hi John and Meredith -- 

Meredith and I briefly discussed the Certificate of Deposit issue earlier. As you know, if you break 
a CD prior to its expiration date, you forfeit all interest earned on the CD during its term (a 
significant penalty). Is it possible for the banking j ournal to retain the CD at least until the 2nd 
quarter of next year when it matures? As to the timing issue, it would certainly be helpful to allow 
us to wait until Jason returns to move the money. That might be helpful for other organizations 
too. I know it’s nice to have everything done at the beginning of the fiscal year, but we should 
consider whether that is an aspiration or a necessity. 

Thanks for all of your help during this process. 

Lissa 

Jason Miller wrote: 

John, 

Thanks for your response. There are a few issues to which I do not have resolutions. I am hopeful that you c~ 

1. Investment Funds- As we discussed in April, the Banking Journal has a certificate of deposit with BB&T. TI 
not expire until Q2 of     Would the law school like us to cancel the COD, incur the requisite penalty, and f 
interest gains that we receive from this investment? Based on our conversations, SAFO does not offer intere,’ 
accounts, correct? Professor Broome had an informal conversation with the Associate Dean for Finance, but 
no resolution has been reached. Because of the negative financial impact this will have on the Banking Journ 
I need an explicit directive regarding this matter. My suggestion would be to leave this money in the investme 
move it when it matures. Either way, a specific directive would be very helpful and necessary in my humble o 

2. Timing - When I met with you in April, I explained that I wanted to get the account moved that week, if the I 
Journal needed to comply, because I would not be available during weekday business hours through the end 
summer. Now that we’ve received notice that we have to comply, I do not have the ability to take a weekday 
to move the account. A logical resolution is a 60-day extension on the deadline. If we can have until the end ~ 
can make the move alter my summer interships wrap up. If not, please provide any suggestions you may ha~ 



Unfortunately, the Managing Editor is the only name on the BB&T account, therefore I don’t think someone el 
handle it. What are your thoughts? 

These are the two primary hurdles and I would greatly appreciate your help in resolving these issues. 

Thanks, 

Jason 

--- On Wed, John Kasprzak ~email.unc.edu> wrote: 

From: John Kasprzak <kasprzakL-~email.unc.edu> 
Subject: Re: Fw: [classof    lawstudents] Student Organizations: A Financial Change 
To:           @yahoo.com 
Cc: Ibroome@email.unc.edu, aulpm@email.unc.edu 
Date: Wednesday,            5:08 PM 

Dear Jason, 

Thank you for following up on this. Dean BogeCs decision and the move to SAFO includes all student 
organizations, including the Banking Journal. It is my understanding that the Dean has had discussions wil 
Professor Broome about the move to SAFO and the impact it will have on the Banking Journal’s investmen 
I do not know the result of those conversations. Please let me know if I can help you make the transition fr, 
your outside account to one with SAFO. 

Thanks, 
John 

Jason Miller wrote: 

Dear John, 

I presume this is not the answer to the Banking Journal’s concerns that we’ve discussed because D~ 
references outside auditors which we already have. I will continue to wait for your direct response to 
discussed. If this is the answer, please advise us of such. 

Thanks, 

Jason Miller 

--- On Tue, Jack Boger <jcboger@email.unc.edu> wrote: 

From: Jack Boger <jcboger@email.unc.edu> 
Subject: [classol lawstudents] Student Or.qanizations: A Financial Change 
To: "Class of Law Students" <classol lawstudents@listserv.unc.edu> 



Date: Tuesday, 10:44 AM 

Dear Students, 

I’m writing to share some additional information about a necessary change in student organizati( 
procedures, about which I wrote to student leaders on              Since many of our student o 
are presently undergoing leadership transitions, I decided to send this new information to all of the 
listservs. My initial email on this subject is pasted at the bottom, for those of you who didn’t receive 

Since the         email went out, a few questions have arisen regarding the School of Law’s ¢ 
require all student organizations with financial transactions to "bank" with the Student Activities Fur 
(SAFO). Student organizations that have neither outside bank accounts nor existing SAFO accour 
continue to allow SBA to track their funds using the SBA SAFO account. I hope the information tha 
answers any lingering questions. If not, please contact Dean Kelly Podger-Smith or John Kasprzal 
whom will happily respond to any remaining questions. 

We have consulted with Jonathan Curtis, UNC’s Associate Director for Student Activities and Stt 
Organizations, who tells us that any student organization that receives an allocation of fees, "whetr 
constitutional funding (CUAB, STV, GPSF, WXYC) or through annual allocation and/or subsequenl 
by Student Congress must deposit those funds in a SAFO account." This University requirement e 
organizations that have established separate 501 (c)(3) tax-exempt status and those that have not. 
decided, at the School of Law, to expand this core University requirement to include all law student 
regardless of the types of funds they receive. (Student organizations that work with the School of I 
Advancement Office may also have funds held in the UNC Law Foundation, Inc. Those funds will ~ 
transferred into their SAFO accounts for expenditure or expended by documented reimbursement ~ 
through the Student Services Office). 

Why is this requirement being phased in? It is important that every student organization using or 
from an association with the School of Law submit to ordinary financial oversight to assure that its 1 
misused. We trust our students both individually and as groups, of course, but systems of financial 
exist to assure that no problems can ever arise. Working with SAFO accounts is far less burdensor 
requiring student organizations to pay for periodic audits by certified public accountants. Assuring 
organizational finances is a requirement you will all routinely encounter and enforce as future atton 
with public and private entities. 

Please let us know if you have any questions. We will work with all of the organizations and stu( 
make the transition to SAFO as smooth and easy as possible. We appreciate your support of this ~ 

Jack Boger, Dean 

Dear Student Leaders, 

I am writing about a matter related to your role as a student organization president or treasurer. I 
are busy studying for exams, preparing for commencement, or planning for summer jobs, and that 
any student organizational issue is not ideal. However, we have been informed that some adjustm 
accounts that you may presently oversee (or have recently overseen) in your organizational capaci 
be made by         . It therefore seemed important to communicate this message as soon as we 
and before some of you leave campus for the summer. (If you have tranferred all administrative re 
to an incoming president or treasurer of your organization, please speak with Dean Kasprzak and/( 
new officers about who should help manage this issue). 

During the past year, as we’ve sought to better understand the financial policies and practices ol 
we learned that many student organizations maintained private bank accounts outside the supervi~ 
oversight of School of Law or University personnel. While we were contemplating whether steps n" 
necessary to improve this practice, the ABA site inspection team that came in February expressly i, 
as a potential problem and recommended that this practice be altered. We have now consulted w 
Provost’s Office and staff, who agree that the more relaxed procedures of the past should not conti 
not had any prior experiences where law students have misused or expropriated funds (thanks doL 



integrity of our students), but from a financial management standpoint, the existence of organizatio 
beyond the oversight of University auditors and agents is unwise. 

Dean Podger-Smith and John Kasprzak, along with our finance staff, have therefore looked into 
organizations around campus manage their money. They have learned about the Student Activitie., 
or SAFO currently provides accounting services for more than 500 student-related organizations a~ 
University and falls under the Division of Student Affairs. Because of SAFO’s experience in mana~ 
organization bank accounts, with a staff dedicated to processing payments and reimbursements, w 
decided that it offers the best and easiest alternative means of assuring financial oversight of Scho 
student organizational funds. Beginning this summer, we will require student organizations, includi~ 
moot court, and trial teams to "bank" with SAFO. 

We will need your help during May or June to work with the organizations of which you are a par 
with this requirement. In effect, student organizations will be asked to close out any accounts held i 
banks and to move funds those to an account in SAFO. This transition will need to be completed b, 
2008. John Kasprzak in the Student Services Office will work with all student organization presiden 
treasurers to ensure a smooth transition of funds to SAFO accounts. 

We have had extensive conversations with the SAFO Director to ensure that this process will pr( 
smoothly as possible. Student organizations that receive donations should expect that same proc~ 
In other words, donations to student organizations will continue to run through the UNC Law Foun¢ 
either be held in the Foundation or be transferred to their SAFO accounts. Also, we were pleased ’ 
under the SAFO reimbursement process, reimbursements will occur more quickly than under our o 
process. 

We appreciate your support of this transition, and trust that it will be relatively painless and resul 
improved service to our more than 55 worthy student organizations. If you have questions, please 
Podger-Smith or John Kasprzak. Meanwhile, best wishes on your exams or final papers. 

Jack Boger, Dean 

John Charles Boger 
Dean and Wade Edwards Distinguished 
School of Law, CB# 3380, University 
Chapel Hill, North Carolina 27599 
(919) 962-4417 

Professor of Law 
of North Carolina 

John B. Kasprzak, J.D. 
Director of Student Activities 
Phone: (919)843-9076 
kasprzak@email.unc.edu 
University of North Carolina School of Law 
CB #3380 
Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
i00 Ridge Road 
CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 



919-962-7066 

F: 919-962-1277 

Web: http://www.law.unc.edu/bankinq 

Associate Dean for Administration, Finance and Information Technology 
UNC School of Law 
Phone: 919-962-4706 
Fax: 919-962-1170 



From: 

Sent: 

To: 

Subject: 

McLean, Myma R <mmclem~@emaJl.uuc .edu> 

Wednesday, January 16, 2013 12:51 PM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

FW: PI,EASE STOP communicating with Met Club and TCH 

Prof, Broome, 

liust want you to know that I don’t appreciate the tone of Conrad’s email. I have been trying to help him clear this matter since I got his first email this morning. 

I~,~yrna 

Myrna R. McLean 

Law Schoo~ Accountant 

Ph #: 9~9-445-0188 

Fi~’,<#: 919.4:~3- 7652 

F~m= Bo~, Conrad 
Sent: Wednesday, Janua~ 16, 2013 12:45 PN 
Te= NcLean, Nyma R 

Subject= PLEASE STOP communicating with Net Club and TCH 

Impedance= High 

Myrns, 

The PRF that was submitted I2AOA2 needs to be pa~d ASAP. This ~s the Xth time we have gone through tMs. 

Now, there i~re people at the hote~ 8t~d 7Ct-t that think we i~re ~ncompeten~: and non--con~municative... 

PLEASe? get the PRF pah~ 

~ have requested a meeting with Trida as we need to fix tNs* 
C gortz 

F~m: Arden, Hila~ [ma~l~:l         @thedearinghouse.org] 
Sent: Wednesday, Janua~ 16, 2013 12:25 PN 
To: Bor~, Conrad 
Subject: Please follow up 

Hi Conrad, someone named Nirna who works Nth UNC finance dept has told the Met Club that you all have paid in full and that UNC rather now pay the clearing 

house directly. 

~ither way, whatever UNC decides to do, needs to be done ASAP. I just left Nirna a voicemail but it seems that there has been a miscommunication somewhere. I 

thought we decided that UNC wou~d pay the tnet directly? 

Please let me know or follow up internally and let me know 

Thanks~ 

.ilary Arden 

Assistant Vice President, Event Nanning and Managetnent 
The Clearing House : Office: 2~ 2.6~ 3.0~ 25 



From: 

Sent: 

To: 

Cc: 

Subject: 

Campbell, Melisa Williams <mwcampbe@em~Jl.unc.edu> 

Friday, February 1, 2013 10:11 AM 

Luj~a~, Julio <jnlio lujan@unc.edtv~; McLean, Myma R <mmclean@em~Jl.unc.edu> 

Lujan~ Julio <julio lujan@nnc.edw~; Wright, T. Brandon <wfight~email.unc.edu>; Br~£ford, Carolyn E ~carolyn br~ibrd@unc.edu>; 

He~messey, Tficia -:phem~ess@email.unc.edu>; Bmome, Lissa L <lbroome@em~Jl.unc.edu> 

Inactivate R code 

Good morning Julio, 

Please inactivate R code 9182 (0-95792). 

Thank you, 
Melisa 



PAYMENT REQUEST FORM Date Prepared: 4/5/13 

Due Date: 

Payee: North Carolina Banking Institute 

Address CB 3380 

City, State: Chapel Hill, NC 

Soc. Sec./Tax ID: on file 

Zip: 27599 

Request For: [] Professional Development (PD) [] Payment to independent contractor 

[] Reimbursement of Expenses (books, dues, etc) [] Purchasing Card Charge (P-Card) 

[] Payment directly to vendor (company) [] DIRECT CHARGE: (ITP, Carolina Inn, 
Printing Charge) 

Detailed Description of expenses to be reimburse@aid: Please pay invoice to NC Banking Institute for 

Banking Institute Journals purchased for attendees of the 2012 Banking Institute, held on 3/21-22/2013 

TOTAL AMOUNT: 

Accounting Distribution: 

Account # **Object Code Unit    *Purpose Code *Designation Code $ Amount 

??????ii ??????ii ??????ii 

Reimbursement for food "3931" (REQUIRED): * (If applicable) 

¯ If more than 8 attendees - # of attendees and attach agenda (NO agenda needed if students attended) 
¯ If less than 8 attendees list name of attendees and attach agenda (NO agenda needed if students attended) 
¯ Must include Name of Event c~d Venue 
¯ Must indicate if attendees include students 

Special Instructions/Requests: 

Reimbursement requests MUST be accompanied by: 
¯ Approved Independent Contractor form (non-employee payee) 
¯ Original receipts/credit card statement, OR 
¯ Copy of front and back of cancelled check when no receipt is available. 
¯ Form W-9 (for new vendor/payee) 

Payee’s signature is not required if the payee is a company or an independent contractor. 

**Individual Payee’ s signature/Date 

**My written signature confirms that this is a true and accurate representation of my Social Security number to be used for setup of an account in the UNC Vendor system for 

reimbursement. 

Budget Administrator’s signature!Date 

FINANCE OFFICE USE ONLY 

Approved By: Invoice Date: Check No. 
Business Date: Ref. No. Batch No. 
Vendor: Invoice No. 

Acct. 
Type 

L 

L 

L 

Account 
Number 

Object 
Code 

5 

5 

5 

Unit Purpose Professional 
No. Code Develop. (T#) 

T 
T 
T 

R 

R 

R 

Desig. 
Code Amount 

Rev 11/12 



Fl’om: 

Sent: 

To: 

Subject: 

Brandon Wright <wrightb@email.unc.edu> 

Thursday, September 17, 2009 4:42 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

gift 

Hello, Lissa. 

signed gift agreement was received this morning. She’s asked to keep the gift somewhat confidential. I think it’s appropriate for yon to send her an emaJl 

thanking her for choosing to support the Center in honor of her 25th reunion. She’s agreed to allow me to list her gift in Beischer Challenge npdates as follows: 

<!--[if !supportLists]-->o <’.--[endif]-->$10,000 from an anonymous donor to the Center ~i~r Banking and Finance’s General Endowment in honor 

of her 25~h Carolina L~w reunion 

T. Branden Wright 

Associate Director for Development 

UNC School of Law 

100 Ridge Road 

Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.6718 

wrightb@email.unc.edu 

The Annual ~’und .... Thanks to Carolina Law! 

Please help Ca~elina Law meet its mest pressing ~H~eds by making a gift: te the 2010 Annual Fu~d. it’s easy! Click here ~:e contri 



Office University Development 

Fund Type, please choose only one (ex: CA, EG, KB): 

Designation Request Form 

EO Approved for Phonathon Solicitation? Yes [] No [] 

Expendable Fund Types (Readily Available Operating Cash)           Endowment Fund 

CA Expendable, Academic Divisions EA Endowment 

CD Expendable, Academic Curriculum/Instruction ED Endowment 

CF Expendable, Professorships EF Endowment 

CG Expendable, Graduate Support EG Endowment 

CH Expendable, Merit Scholarships EH Endowment 

CJ Expendable, Athletics EJ Endowment 

CL Expendable, Library EL Endowment 

CM Expendable, Operation & Maintenance EM Endowment 

CO Expendable, Other Restricted Purposes EO Endowment 

CP Expendable, Public Service & Extension EP Endowment 

CR Expendable, Research EQ Endowment 

CS Expendable, Need-Based Scholarships ER Endowment 

CT Expendable, Student Life ES Endowment 

CU Expendable, Unrestricted ET Endowment 

CV Expendable, Faculty/Staff Support EU Endowment 

EV Endowment 

Capital Fund Types 

KB Capital Property, Buildings & Equipment 

KN Capital Loan Funds 

Types (Investment - Not Readily Available Cash) 

Academic Divisions 

Academic Curriculum/Instruction 

Professorships 

Graduate Support 

Merit Scholarships 

Athletics 

Li bra ry 

Operation & Maintenance 

Other Restricted Purposes 

Public Service & Extension 

Quasi 

Research 

Need-Based Scholarships 

Student Life 

Unrestricted 

Faculty/Staff Support 

Designation Name (ex: John Doe Scholarship Fund): 

The Clearing House Fund for the Center for Banking and Finance 

Group Number, if known (ex: Arts and Sciences -group 10): 25 

Department Name (ex: School of Law): School of Law 

Department Number (ex: 3601): 3601 

Funds Controlled By: (check one) 

[] the University 

[] a foundation (ex: Dental Foundation): Law Foundation 

Account Number (ex: i: (HOLDING ACCOUNT) , if existing 

[] We do not have an account number set up yet, please use your holding account temporarily (PLEASE SELECT ONE OF THE FOLLOWING). 

[] We will contact Accounting Services for a new account number. We understand that no monies can be transferred into our 

account until we provide Gift Services with the new account number. 

[] We request that Gift Services contact Accounting Services for a new account number. 

(only State Matching Pro~:essorships and UNC-CH Fdn. accounts) Documentation must be provided to request account. 

Submitted By: Brandon Wright 

Phone Number: 962.6718 

Date: Nov. 18, 2010 

E-Mail Address: wrightb@email.unc.edu 

Submit completed form to julio lujan@unc.edu or fax to 843-3300 or mail to Campus Box 6100. 



Fl’om: 

Sent: 

To: 

Subject: 

Wright. T. Brandon <wright~email.unc.edu> 

Thursday, November 18, 2010 3:03 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Jensen, Kris <krijense@email.unc.edu> 

Confi&ntial update frown Cadwalader 

Hello Lissa, 

Some good news from Jim Carroll at Cadwalader. Their proposal was for $50,000. While we don’t have a final yes, we’re at least making progress. Iql let you know 

when I hear something final. Hurray! tbw 

~= Wright, T. Brandon 
Sent= Thursday, November ~8, 20~0 2:59 PN 

To= ’Carroll, James’ 
~ubje~t= RE: Hello from Brandon Wright at Carolina Law 

Dear J~m, 

Thank you for this update and great news. [ look forward to hearing from you once the budget process ~s complete~ Again, ~ am grateful for all you do for the 

Ce]lte¢ Take care. tbw 

F~: Carroll, James [ma~lto:James.Carroll@c~.com] 
Se~t: Thursday, November ~8, 20[0 2:55 PN 
Te: Wright, T. Brandon 
Subject~ RE: Hello from Brandon Wdght at Carolina Law 
Brandon, Pleased to repo~ that the gift,which will be over multiple yea~s, is working it’s way through our budget process. I did not want to get your hopes up prior to bit being 
finalized but J have been remiss in gMng you a progress repo~. The budget will be finalized within the next several weeks. I will let you know the outcome when we have 
completed the process. 
Hope you have a nice ThanksgMng. 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 
Sent= Thursday, November 18, 2010 2:43 PN 

To= Carroll, .lames 
Subject= Hello from Brandon Wright at Carolina Law 

Dear Jim, 

I hope all is going your way and that you will have some time away from the office during the upcoming holiday season. I am curious to know how your efforts have 

progressed to include a gift (one-time or multi-year) to the UNC Center for Banking and Finance in Cadwalader’s budget? Can I provide additional information to 

help make a gift from the firm a reality? Many, many thanks for all you do on behalf of the Center for Banking and Finance. Best! tbw 

T. Brandon Wright 

UNC School ()fLaw 

Assistant Dean of Advancement 

School of Law .~mex 

Campus Box 3382 

101 East Weaver Street, Room 241 

Carrboro, NC 27510 

919.962.6718 

wrightb@email.unc.edu 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and cannot be used, for the purpose of avoiding U.S. t~deraJ, state, or 

local "tax penaJties. Unless otherwise specifically indicated above, you should assume flint any statement in this emml relating to any U.S. t~deml, state, or local tax 
matter was written in connection with the promotion or marketing by other paxties of the transaction(s) or matter(s) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s particular circumstances from an independent tax advisor. 

NOTE: The information in this email is confidentiaJ and may be legaJly privileged. If you me not the intended recipient, you must not read, use or disseminate the 

information; please advise the sender immediately by reply email and delete this message and any attachments mthout ietaining a copy. Although this emaJl and any 
attachments axe believed to be free of any virus or other del~ct that may affect any computer system into M~ich it is received and opened, it is the responsibility of the 

recipient to ensure that it is virus free mad no restx~nsibility is accepted by Cadwalader, Wickersham & Taft LLP tbr any loss or damage a~sing in any way from its use. 



DATE RUN 07/12/08 
TIME RUN 03:41:59 
FBM091 

ACCT: 
DEPT: 3601 

SUB 
CODE DESCRIPTION DATE TC REF. 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM. 

REPORT OF TFJ~!qSACTIONS FOR 06/30/08 

DIRECTOR DIVERSITY INITIATIVE 

2ND J.E. OFFSET BUDGET CURRENT 
REF, ACCOUNT ENTRIES REV/EXP 

REPORT PAGE 89432 
PZOG~ ID FBM091 
ACCOUNT PAGE     i 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

I001 iNC FR RSTD FDS 02/13 020 2002970 
1O01 ** TOTAL ciG PERSO~TNEL 

1112 1207M07 
1207M07 
1107M07 
II07M07 
I007M07 
I007M07 
1007M07 
I007M07 
1007M07 
0907M07 
0907M07 
0907M07 
0907M07 
0707M07 
0707M07 
0807M07 
0807M07 

Wachovia Professor 
Wachovia Professor 

Wachovia Professor o 

Wachovia Professor o 
Distinguished Prof. 

01/31 042 JE1368 M07 REG 
01/31 042 JE1368 M07 REG 
01/31 042 JE1369 M07 REG 
01/31 042 JE1369 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI370 MO7 REG 
01/31 042 JE1370 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI371 MO7 REG 
01/31 042 GEl371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JE1372 M07 REG 
01/31 042 JE1572 M07 KEG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 2003472 M07 REG 
02/15 052 2003472 EPAWEB 
02/28 052 2003472 EPAWEB 
02/29 042 2003472 M08 REG 
03/31 052 2003472 EPAWEE 
03/31 042 2003472 M09 REG 
04/29 052 2003472 
07/11 052 2003672 EPAWEB 
07/31 042 2003472 M01 REG 
08/31 042 2003472 M02 REG 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 2003472 M03 REG 
10/31 042 2003472 M04 REG 
11/30 042 2003472 M05 REG 
12/21 042 2003472 M06 REG 

1112 ** TOTAL EPA NON-TEACN - ON 

1411 Temporary 07/18 052 1097304 TMP2STD 
07/20 042 1097304 B01 REG 
08/03 042 1097304 B02 REG 
08/17 042 1097304 B03 REG 

16,700.00 
16,700.00 

1,833 26- 
1,833 32 
1,833 32 
1,833 26- 

750 O0 
I~833 33 

750 O0 
1,833 26- 

749.99 
1,083 .33 

i54.45- 
154.45- 

i~833~45- 
1,083.33 
1,678.86- 
1,083.33 
1,678.86- 
1,833.26 

1,833~26 

1,833.26 

964.56 
964.56 
308.90 
964.56- 

1,678.86 
964.56- 

1,678.86 
1,833.45 
I~833.26 
1,833~26 
1,833.26 

16,49~.73 

175o75 
365°75 
180.50 

C@OL58 080213 

APRM07 0B013I 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080191 
APRM07 080131 
APRZ07 080131 
APRM09 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRMO7 080131 
AFRM07 080131 
APRM07 080131 

9~994o61 EPADJM 080215 
°07- EPADJM 080128 

1,833~26- APRM08 080229 
.07- EPAEJM 080331 

!~833.26- APRM09 080331 
6~327.95- EPADJM 080428 

435o58 EPADJM 070709 
435~58- APRM01 070731 

APRM02 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRMO3 070928 
APRM03 070928 
APRM04 071031 
APRM05 071130 
APRM06 071221 

3.39 HRSGFR 070718 
3,39- APRB01 070720 

APRB02 070803 
APRB03 070817 



DATE RLrN 07/12/08 
TIME RI/N    03:41:59 
~BH091 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 06/30/08 

ACCT: 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REF. 

2ND J.B. OFFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REV/EXP 

1411 ** TOTAL NON-STUDENT WAGES 

1413 BI3THEELTEMB- 01/04 060 0011743 
BI4THEELTEMP- 01/18 060 0011743 
BISTHEELTEMP- 02/01 060 0011743 
BISTHEELTEMP- 02/01 060 0011990 
BI6THEELTEMP- 02/15 060 0011990 
BITTHEELTEMB- 02/29 060 0011990 
BISTHEELTEMP-I 03/14 060 0011990 
BI~THEELTEMP-[ 03/28 060 0011990 
B20THEELTEMP-] 04/11 060 0011990 
B21THEELTEMP-] 04/25 060 0011990 
B02THEELTEMP< 08/03 060 0011591 
BO2THEELTEMP-< 08/03 060 0011577 
B03THEELTEMP-( 08/17 060 0011577 
B03THEELTEMP-] 08/17 060 0011591 
B04THEELTEMP-] 08/31 060 0011591 
BO4THEELTEMP-( 08/31 060 0011577 
B05THEELTEMP-} 09/14 060 0011591 
B05THEELTEMP-( 09/14 060 0011577 
B06THEELTEMP-( 09/28 060 0011743 
B06THEELTEMP-~ 09/28 060 0011591 
B06THEELTEMP-{ 09/28 060 0011744 
B07THEELT~MP-} 10/12 060 0011591 
B07THEELTEMP-[ 10/12 060 0011743 
BOSTHEELTEMP~ 10/26 060 0011743 
B09THEELTEMP-~ 11/09 000 0011591 
B09TH~ELTEMP-C 11/09 060 0011743 
0011591iB04THEBLTEMP 11/12 064 THT001 0043187 
0OII591/B05THEELTEMP ii/12 064 THT001 0043187 
0011591iB02THEELTEMP 11/12 064 THT001 0043187 
0011591/B03THBELTEMP 11/12 064 THT001 0043187 
O011591/B07THEELT~MP 11/12 064 THT001 0043187 
0011591iB06THEELTEMP 11/12 064 THT001 0043187 
BIQTHEELTEMP- ii/21 060 0011743 
BIlTHEELTEMP- 12/07 060 0011743 
BI2THEELTEMP- 12/21 060 0011743 

1413 ** TOTAL TEMP SER INTERNAL 

1451 

UNC-CH Student Assis 

1451 ** TOTAL STUDENT WAGE 

07/06 042 1095355 326 REG 
07/18 052 1095355 TMP2STD 
07/20 042 1095355 B0I REG 
08/03 042 1095355 B02 REG 

1800 INC FR RSTD FDS 02/13 020 2002970 2,740.00 

722.00 

1,141,80 
380 60 
38O 60 
429 78 
696 00 
696 00. 
696 00 
696 
696 0O 
696 00 
609.60 
462.25 
554,70 

1,097.28 
1,203.96 

554.70 
1,219.20 

b54.70 
608.96 

1,097.28 
62.10 

i~219.20 
761.20 
761.20 
358.14 

780.24 
1,203~96- 
1,219.20- 

609.60- 
1,097.28- 
1,219.20- 
1,097.28- 

761.21 
761.20 

i,198.89 
14,688.27 

I~220.00 

910.00 
200.00 

2,330.00 

R~PORT PAGE 89436 
PROGRAm[ ID FBMO~l 
ACCOU~T PAGE    2 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

THT001 080104 
THT00! 080118 
THT00i 080201 
THT001 080201 
THTO01 080215 
THT0Ol 080229 
THT0Oi 080314 

THT00i 080328 
THTOOI 080411 
THT001 080425 
THT001 070803 
THT001 070803 
THT001 070817 
THT001 070817 
THT001 07083~ 
THT001 070831 
THT00i 070914 
THT001 070914 
THT001 070928 
THT001 070928 
THT00i 070928 
T~T001 071012 
THT001 071012 
THT001 071026 
THTOOi 071109 
T~T001 071109 
JE.0125 071112 
JE0125 071112 
JE0125 071112 
JE0125 071112 
JE0125 071112 
JE0i25 071112 
THTOUI 071121 
THTO0~ 071207 
THT001 071221 

APRB26 070706 
14.29 HRSGFR 070718 
14~29- APRB01 070720 

APRBO2 070803 

CGOL58 080213 



DATE RUN 07/12/08 
TIME RD~ 03:41:59 
FBM091 

ACCT: 
DEPT: 3601 

SUB 
CODE DESCRIPTION DATE 

1800 ** TOTAL STAFF BENEFITS 

1812 0707M07 01/31 
0707M07 01/31 
0807M07 01/31 
0807M07 01/31 

Ol/31 
02/29 

Wac~ov±a Professor o 03/31 
03/31 

Wachovia Professor o 04/29 
TemDorarv 07/18 

I 07/20 
o7/31 

i o8/17 
o8/31 
09/28 
o9/28 
o9/28 
o9/28 

1812 ** TOTAL SOCIAL SECUEIT¥ 

1813 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRA!~SACTIONS FOR 06/30/08 

DIRECTOR DIVERSITY INITIATIVE 

2ND J,E. OFFSET BUDGET 
TC REF. REF, ACCOUNT ENTRIES 

042 JE1372 M07 REG 
042 JE1372 N07 REG 
042 JE1373 M07 REG 
042 JE1373 M07 REG 
042 2003472 M07 REG 
042 2003472 M08 REG 
052 2003472 EPAWEB 
042 2003472 N09 REG 
052 2003472 
052 1097304 TMPPSTD 
042 1097304 B01 REG 
042 2003472 M01 REG 
042 1097304 B02 REG 
042 1097304 B03 REG 
042 2003472 M02 REG 
042 M03 119 
O42 M03 119 
042 N03 i19 
042 M03 119 

M07 01/31 042 JEI370 NO7 REG 
M07 01/31 042 JE1370 N07 REG 
M07 01/31 042 JEI370 M07 
M07 01/’31 042 JEI370 N07 REG 
M07 01/31 042 JEI370 M07 
M07 01/31 042 JEI371 M07 REG 
M07 01/31 042 J~1371 M07 REG 
M07 01/31 042 JEI371 M07 ~EG 
M07 01/31 042 JEI371 M07 REG 
M07 01/31 042 JE1372 M07 REG 
M07 01/31 042 JS1372 N07 REG 
M07 01/31 042 JE1373 M07 
M07 01/31 042 JE1373 N07 REG 

01/31 042 2003472 M07 REG 
Wachovia Professor o 02/15 052 2003472 EPAWEB 

02/29 042 2003472 M08 REG 
03/31 0&2 2003472 M09 REG 

Wachovia Professor o 04/29 052 2003472 
Distinguished Prof. 07/II 052 2003472 EPAWEB 
Temporary 07/18 052 1097304 TMP2STD 

07/20 042 1097304 B01 REG 
07/31 042 2003472 M01 REG 
08/03 042 1097304 B02 REG 

2,740.00 

CURRENT 
REViEX~ 

65.15 
100.96- 
15.89 
24.52- 
111.49 
1il.49 

111.49 

10.89 
58.00 
22.68 
11,19 
14,14 
58.00- 
14.15- 
24,62 

i00,96 
460.26 

10.82 
26.43 
i0 81 
26 43- 
i0 81 
2 19- 
2 19- 

15 33 
25 94- 
15 24 
23 61- 
15.45 
23~94- 
26.07 

26.07 
26,07 

2.55 
13 . 57 
5,30 

REPORT PAGE 8£437 
PROG~ ID FBM091 
ACCOUNT PAGE 3 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

392.33 

392.33- 
.21 
.21- 

144o92 
26o07- 
26.07- 
92.78- 
5.32 
.05 
.05- 

6.32- 

APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080~31 
APRM07 080131 
APRM08 080229 
EPADJ~ 080331 
APRM09 080331 
EPADJM 080429 
HRSGFR 070718 
APRB01 070720 
APRM01 070731 
APRBOZ 070803 
APRB03 070817 
APRM02 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 

APRM07 080131 
APKM07 080131 
APRM07 080131 
APRNO7 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
EPADJM 080215 
APPd~108 080229 
APRM09 080331 
EPADJM 080429 
EPADJM 070709 
HRSGFR 070718 
APRB01 070720 
APRM0i 070731 
APRB02 070803 



DATE RUN 07/12/08 
TIME RUN    03:41:59 
FBM091 

UNIVERSITY OF NORTH CAROLINA -    CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TI%ANSACTIONS FOR 06/30/0Z 

ACCT~ 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REF. 

ZND J.E.    OFFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REViEXP 

1813 

1813 

08/17 042 1097304 B03 REG 
08/31 042 2003472 M02 REG 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 2003472 M03 REG 
10/31 042 2003472 M04 REG 
ii/30 042 2003472 M05 REG 
12/21 042 2003472 M06 REG 

** TOTAL SOC SECUR - HOSP INS 

M07 
M07 

Distinquished Prof, 

1832 01/31 042 JE1372 M07 REG 
01/31 042 OE1372 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 M07 REG 
07/11 052 2003472 E~AWEB 
07/31 042 2003472 M01 REG 
08/31 042 2003472 M02 REG 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 

IS32 ~* TOTAL MEDICAL INSURANCE 

1833 M07 01/31 042 JEI371 MO7 REG 
HO7 01/31 042 JEI371 M07 REG 
M07 01/31 042 JEI371 M07 REG 
M07 01/31 042 JEI371 M07 REG 

01/31 042 2003472 M07 REG 
wacnovia Professor o     02/15 052 2003472 EPAWEB 

02/29 042 2003472 M08 REG 
03/31 042 2003472 M09 REG 

Wachovia Professor o 04/29 052 2003472 
09/28 042 M03 119 
09/28 042 2003472 M03 REG 
I0/]i 042 2003472 M04 REG 
11/30 042 2003472 M05 REG 
IZ/21 042 Z003472 M06 REG 

1833 ** TOTAL HMOiHEALTH PLANS 

1872 I007M07 01/31 042 JE1370 M07 REG 
I007M07 01/31 042 JEI370 M07 REG 
I007M07 01/31 042 JEI370 M07 REG 
I007M07 01/31 042 JEI370 M07 REG 

2.61 
13.75 
13.75- 
23.61 
13.57- 
23.94 
4.38 

25.94 
26.43 
26.41 
26.41 

246.38 

26.82 
41.56- 
41.56- 
26.82 

23 88 
23 88 
23 88- 
41 56 
41 56 
23 88- 
53 64 

22.67 
38.37- 
3.23- 
3.23- 

42.58 

42458 
42.58 

6 46 
38 37 
42 $8 
42 $8 
4Z 58 

278 15 

51.30 
125.39- 
125~40 
51,30 

REPORT PAGE 89438 
PROGRA~[ ID FBM09i 
ACCOU%[T PAGE 4 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

APRB03 070817 
APRMOZ 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
AP~403 070928 
APRM03 070928 
AP~403 070928 
APRM04 071031 
APRil05 071130 
APRM0~ 071221 

APRM07 080131 
APRM07 080131 
ABRM07 080131 
APRM07 080131 

23,86 EPADJM 070709 
23,86- APRM01 070731 

APRM02 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 

APRMO7 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 

255~42 EPADJM 080215 
4~.58- APRM08 080229 
42°58- APRM09 080331 

170.26- EPADJM 080429 
APRM03 070928 
APRM03 070928 
APRM04 071031 
APRM05 071130 
APRM06 071221 

APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 



DATE RL%] 07/12/08 
TIME RUN 03:41:59 
FBM091 

UNIVERSITY OF NORTH CAROLINA -    CHAPEL HILL 
FINAIqCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 06/30/08 

ACCT: 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REF. 

2ND J.E. OEFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REViEXP 

1872 I007M07 
0907M07 
0907M07 
0907M07 
0907M07 
0707M07 
0707M07 
0807M07 
0807M07 

Distinguished Prof~ 

01/31 042 JEI370 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JE1372 
01/31 042 JE1372 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 2003472 M07 ~EG 
02/29 042 2003472 M08 
03/31 042 2005472 M09 REG 
07ill 052 2003472 EPAWEB 
07/31 042 2003472 M01 REG 
08/31 042 2003472 M02 REG 
09/28 042 M03 119 
09/28 042 M03 I19 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 2003472 M03 
i0/3~ 042 2005472 M0~ REG 
11/30 042 2003472 M05 REG 
12/21 042 2003472 M06 REG 

1872 ** TOTAL TIAA RETIREMENT 

1873 M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 
MO7 
M07 
M07 
M07 

Distinguished Prof. 

01/31 042 JEI370 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI370 M07 REG 
01/32 042 JEI370 ~07 REG 
01/31 042 JEI370 NO7 REG 
01/31 042 JEI371 M07 REG 
01/31 062 JEI371 N07 REG 
01/31 842 JEI371 M07 REG 
01/31 042 JEI371 MO7 REG 
01/31 042 JE1372 M07 REG 
01/31 042 JE1372 MO7 REG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 ~07 REG 
01/31 042 2003472 M07 kEG 
02/29 042 2003472 M08 REG 
03/31 042 2003472 M09 REG 
07/i1 052 2003472 EPAWEB 
07/31 042 2003472 M01 REG 
08/08 042 2003472 
08/08 042 2003472 

51 30 
i0 56- 
i0 ~6- 

125 41- 
74 I0 
74 I0 

114 83- 
74 i0 

114 83- 
125 %0 
125 40 
125 40 

65 98 
65 97 

i14 83 
65 98- 
21 12 
65 98- 

114 83 
125 41 
I25 39 
125 %0 
125 40 

1,128~59 

84 70 
84 69- 
34 65 
34 65 
34 65 
50 O5 
84.71- 
7.13- 
7.13- 

77.5~- 

50,05 

77.56- 
84.70 
84.70 
84.70 

41.67 
2.89 
2.89- 

REPORT PAGE 89439 
PROGEid~ ID FBM091 
ACCOUNT PAGE 5 

TO: BROOME,L L 
CB@ 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRMO7 08019i 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM08 080229 
APRMO9 080331 

29.79 EPADJM 070709 
29.79- APRM0i 070731 

APRM02 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRMO3 070928 
APRM03 070928 
APRM04 071031 
APRM05 071130 
APRM06 071221 

APRM07 080131 
APRM07 080131 
APRMO7 0~0131 
APRM07 0801~I 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APR}<07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM08 080229 
APRM09 080331 

18.82 EPADJM 070709 
18.82- APRM01 070731 

APRMI3 070808 
RE~I3 070813 



DATE RUN 07/12/08 
TIME RUN 03:41:59 
FBM091 

UNIVERSITY OF NORTH CAROLINA -    CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 

ACCT: 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REFo 

2ND J.E. OFFSET BUDGET CURRENT 
REF, ACCOUNT ENTRIES REViEXP 

1873 08/08 042 2003472 MI3 
08/31 042 2003472 M02 REG 
09/28 042 M03 119 
09/28 04Z M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/26 042 2009472 M03 REG 
10/31 042 2003472 M04 REG 
11/30 042 2009472 M05 REG 
12/21 042 2003472 M06 REG 

1873 ** TOTAL TIAA-HEALTH PLAN BEN 

1892 M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 
M07 

Distinguished Prof, 

01/31 042 JEI370 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JEI371 M07 REG 
01/31 042 JE1372 M07 REG 
01/31 042 JE1372 M07 kEG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 2005472 M07 REG 
02/29 042 2003472 M08 REG 
03/31 042 2003472 M09 kEG 
07/06 042 1095555 326 REG 
07/11 052 2003472 EPAWEB 
07/20 042 1095385 B01 REG 
07/20 042 1097304 B01 REG 
07/31 042 2003472 MOI REG 
08/03 042 1095355 B02 REG 
08/03 042 1097304 B02 REG 
08/17 042 1097304 B03 REG 
08/31 0{2 2003472 M02 REG 
09/28 042 M03 119 
09/28 048 M03 119 
09/28 042 M03 119 
09/28 042 M03 119 
09/28 042 M03 I18 
09/28 042 2003472 MO3 REG 
10/31 042 2003472 M04 REG 
12/30 042 2003472 M05 REG 
12/21 042 2003472 M06 REG 

1892 ** TOTAL COMPOSITE BENEFITS 

2 89 
44 56 
77 56 
44 57- 
14 26 
77 56 
44 57- 
84 71 
84 69 
84 70 
84 70 

762 28 

3.75 
3.75 
3.75 
£.42 
9.17- 
,77- 
.77- 

8;39- 
5.42 
8,39- 
5.42 
9.17 
9.17 
9.17 
6.10 

4.55 
.88 

4.82 
1.00 
1~83 
.90 

4.82 
1.54 
~,39 
8,39 
4,82- 
4.82- 
9.17 
9.17 
9.17 
9.17 

97.79 

REPORT PAGE 89440 
PROQP,~d9 ID FBM091 
ACCOL~qT PAGE 6 

TO:BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

APRM%3 070831 
APRM02 070831 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM04 071031 
APRM05 071130 
APRM06 071221 

APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRM08 080229 
APRM09 080331 
APRB26 070706 

2.18 EPADJM 070709 
APRB01 070720 
APRB01 070720 

2o18- APRM01 070731 
APRB02 070803 
APRBC2 070803 
APRB03 070817 
APRM02 070831 
APRM03 070928 
APRM03 070926 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM03 070928 
APRM04 071031 
APRM05 071130 
APRM05 07122i 



DATE RUN 07/12/08 
TIME RUN    03:41:59 
FBM091 

ACCT: 
DEPT: 3601 

SUB 
CODE DESCRIPTION DATE TC REF. 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 06/30/08 

DIRECTOR DIVERSITY INITIATIVE 

2ND J,E. OFFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REV/EXP 

REPORT PAGE 89441 
PROGR~] ID FBM091 
ACCOUNT PAGE     7 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF. DATE 

1920 INC FR RSTD FDS              02/13 020 2002970 
1920 ** TOTAL PROF CONSULTING FEES 

2000 INC FR RSTD FDS              02/13 020 2002970 
2000 ** TOTAL SUPPLIES & MATERIALS 

231Z LISSA L BROOME            07/30 050 K231704 
LISSA L*BROOME            08/06 048 K231704 E80967 

2311 ** TOTAL EDUCATIONAL SUPPLIES 

3100 YNC FR RSTD FDS 
3100 ** TOTAL TRAVEL 

02/13 0Z0 2002970 

3112 LISSA L*BROOME 02/11 048 T012684 EI1623 
LISSA L*BROOME 02/11 048 T012687 EI1623 
LISSA L*BROOME 02/18 048 T012143 E12807 
LISSA L~BROOME 02/18 048 T012683 E12807 
LISSA L~BROOME 02/18 048 T012686 E12807 
LISSA L*BROOME 08/20 048 T004373 E82672 

3112 ** TOTAL IN-STATE TRAIN GROUND 

3115 LISSA L*BROOME             08/20 048 T004373 E82672 
3115 ** TOTAL IN-STATE SUBS-MEALS 

3119 LISSA L*BROOME             02/18 048 T012143 E12807 
3119 ** TOTAL IN-STATE REG FEES 

3121 KIMBERLY*~RAWIEC 01/22 048 T011116 E07664 
LISSA L*BROOME 01/22 048 T011788 E07779 
KIMBERLY*KRAWIEC 04/02 048 T015514 E20928 
E20928/KIMBERLY*KRAW 06/24 064 T015514 0062807 
LISSA L*BROOME 12/19 048 T009857 E03637 

3121 ** TOTAL OUT/STATE TRlhNS-AIR 

3122 KIMBERLY*KRAWIEC 01/22 048 T011116 E07664 
KIMBERLY*I<RAWIEC 01/22 048 T011116 E07664 
LiSSA L*BROOME 01/22 048 T011788 E07779 
KIMBERLY*K!{AWIEC 04/02 048 T015514 E20928 
E20928iKIMBERLY*KR3iW 06/24 064 T015514 0062807 
LISSA L*BROOME 12/19 048 T009857 E03637 

3122 ** TOTAL OUT/STATE TR/hN-GROUN 

3124 KIMBERLY*KRAWIEC 
LISSA L*BROOME 
KIMBERLY*K-RAWIEC 

01/22 048 T011116 E07664 
01/22 048 T011788 E07779 
01/02 048 T015514 E20928 

2,000.00 
2~000.00 

200.00 
200.00 

2,000.00 

2,000.00 

128.94 
128.9& 

23,28 
138.72 
32.28 

128.04 
75.66 

215.34 
613.32 

10.64 
10.64 

25.00 
25.00 

258.80 
558.80 
275.80 
275.80- 
298,80 

I,i16q40 

46 90 
2 00 

53 00 
68 00 
68 00~ 
95 00 

196 90 

410.52 
216.41 
295,42 

CGOL58 080213 

CGOL58 080213 

128~94 DP4530 070730 
128.94- APE643 070806 

CGOL58 080213 

APE047 080211 
APE047 080211 
APEO61 080218 
APE06! 080218 
APE061 080218 
APE678 070820 

APE678 070820 

APE06i 080218 

APE999 080122 
APE999 080122 
APE167 080402 
JE0322 080624 
APE947 071218 

APE999 080122 
APS999 080122 
APE999 080122 
APE167 080402 
JE0322 080624 
APE947 071219 

APE999o080122 
APE999 080122 
APE167 080402 



DATE RUN 07/!2/08 

TIME RUN    0B:41:59 
FBM091 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCZAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 05/30/08 

ACCT: 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 2ND J-E. OFFSET BUDGET 
CODE DESCRIPTION DATE TC REF. REF. ACCOUNT ENTRIES 

3124 E20928iKIMBERLY*KRAW    06/24 064 T015514 0062807 5-49605-31240R 
LISSA L*BROOME           12/19 048 T009857 E03637 

3124 ** TOTAL OUT/STATE SUB-LODGIN 

3125 KIMBERLY*K/%AWIEC 01/22 048 T011116 E07664 
KIMBERLY*KRAWIEC 01/22 048 T011116 E07664 
KIMBERLY*KRAWIEC 04/02 048 T015514 EZ0928 
KIMBERLY*K~_AWIEC 04/02 048 T015514 E20928 
E20928iKIMBERLY*KRAW 06/24 064 T015514 0062807 
E20928/KIMBERLY*K~RAW 06/24 064 T015514 0062807 

3125 ** TOTAL OUT/STATE SUB-MEALS 

3200 ZNC FR RSTD FDS 02/I3 020 2002970 
3200 ** TOTAL COMMUNICATION 

60.00 
60.00 

3411 FRANKLIN SQUARE SERV 01/08    050    K311217 
FR/dqKLIN SQUARE SERV 01/09 048 K311217 171915 

3411 ** TOTAL PRINTING AND BINDING 

3914 L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOMS 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
L L BROOME 
S M ABDOULAYI 
S M ABDOULAYI 
J J MITRiiNI 
L L BROOME 
S M ABDOULAYI 
J J MITRA~I 
J J MITRANI 

1207M07 
1207M07 
Ii07M07 
ll07MO7 
I007M07 
I007M07 
i007M07 
1007M07 
1007M07 
0907M07 
0907M07 
0907M07 
0907M07 
0707207 
0707M07 
0807M07 
0807M07 

01/31 042 JE1368 M07 REG 
01/31 042 JEI]68 MOT REG 
01/31 042 JE1369 M07 REG 
01/31 042 JE1369 M07 REG 
01/31 042 JEI370 M07 REG 
01/31 042 GEl370 M07 ~EG 
01/31 042 JEI370 M07 REG 
01/31 042 JE1370 M07 REG 
01/31 042 JEll70 M07 REG 
01/31 042 JEI371 M07 REG 
01/3] 042 JEI371 M07 REG 
01/31 042 J~1371 M07 REG 
01/31 042 JE1371 M07 REG 
01/31 042 JE1372 M07 REG 
01/31 042 JE1372 M07 REG 
01/31 042 JE1373 M07 REG 
01/31 042 JE1373 N07 REG 
01/31 042 2003472 M07 REG 
02/29 042 2003472 M08 REG 
03/31 042 2003472 M09 REG 
07/06 042 1095355 B26 REG 
07/20 042 1095355 B01 REG 
07/20 042 1097304 BGI REG 
07/31 042 2003472 M01 REG 
08/03 042 1095355 B02 REG 
08/03 042 1097304 B0Z REG 
08/17 042 1097304 B03 REG 

REPORT PAGE 89442 
PROGRA~ ID PBM091 

ACCOUNT PAGE     8 

TO: BROOME,L L 
CB@ 3380, WETTACH 

CURRENT BATCH 
REViEXP COMMITMENTS REF. DATE 

295.42- 
410.52 

1,037o45 

9.75 
7 86 

46 00 
37 53 
46 00- 
37 63- 
17 61 

1,230.63 
1,230.63 

81 
81- 
81 
81- 
56 
56 
81 
81- 
56 
32- 
25 
32- 
81- 
25 
49- 

49- 
81 
81 
81 
54 
9O 
37 
01 
41 
77 

JE0322 080624 
APE947 071219 

APE999 080122 
APE999 080122 
APEI67 080402 
APEI67 080402 
JE0322 080~24 
JE0322 080624 

CGOL58 080213 

I~230~63 CGTXM 080108 
1,230o63- APC972 080109 

APRM07 080131 
APRMU7 080151 
APRM07 080131 
APRM07 080131 
AFRM07 080131 
APRM07 ~80131 
APRM07 080131 
APRMO7 080131 
APR.M07 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APRMO7 080131 
APRM07 080131 
APRM07 080131 
APRM07 080131 
APR.M07 080131 
APRM07 0S0131 
APRM08 080229 
APRM09 080331 
APRB26 070706 
APRB0i 070720 
APRB01 070720 
APRM01 070731 
APRB02 070803 
APRB02 070803 
APRB03 070817 



DATE RUN 07/12/08 
TIME RUlq 03:41:59 
FBM091 

ACCT: 
DEPT: 3601 

SUB 
CODE DESCRIPTION DATE 

3914 L L BROOME 08/31 
L L BROOME 09/28 
L L ZROOME 09/28 
L L BROOME 09/28 
L L BROOME 09/28 
L L BROOME 09/28 
L L BROOME 09/28 
L L BROOME Z0/31 
L L BROOME 11/30 
L L BROOME 12/21 

3914 ** TOTAL TRANSIT FEE 

4911 INC FR RSTD FDS 02/13 
4911 ** TOTAL INSTIT DUES & MEMBER 

6991 

6991 

FRANKLIN SQUARE SERV 01/II 
FRANKLIN SQUARE SERV 01/15 
LISSA L BROOME 01/15 
LISSA L*BROOME 01/22 
KIMBERLY*KRAWIEC 01/30 
INC FR RSTD FDS 02/13 
KIMBERLY KRAWIEC 12/11 
** TOTAL OTHER CONTRACT & GRA 

8982 LIQ RSTD FDS 02/13 
RLS RSTD FDS 02/13 

8982 ** TOTAL RESTRICT PLIND RESERV 

UNIVERSITY OF NORTH C~OLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 06/30/08 

DIRECTOR DIVERSITY INITIATIVE 

2ND J.E. OFFSET BUDGET 
TC REF. REF. ACCOUNT ENTRIES 

042 2003472 M02 REG 
042 H03 119 
042 M03 119 
042 M03 119 
042 M03 119 
042 M03 119 
042 2003472 MO3 REG 
042 2003472 H04 REG 
042 2003472 M05 REG 
042 2003472 M06 REG 

020 2002970 

050K327204 
048 K327204 174613 
050 K328582 
048 K328582 E07779 
048 K312013 E09725 
020 2002970 
050 K322013 

050 RRRRRRR 
020 2002970 

300.00 
300.00 

Ii,000.00 

Ii,000.00 

35,000.00- 
35,000.00- 

CURRENT 
REV!EXP 

2 .0l 
2o01- 
3.49 
3 49 

64 
2 0i- 
3 81 
3 81 
3 81 
3 81 

4O 65 

1,807.27 

I00.00 
77.00 

1,984.27 

REPORT PAGE 89443 
PROGRAM ID FBMO~I 
ACCOE~T PAGE     9 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS               REF.       DATE 

APRM02 O70831 
APRM03 070928 
APRF[O3 070928 
APRM83 070928 
APRM03 070928 
APRM0~ 070928 
APRM03 070928 
APRMO4 071031 
APN~05 071130 
APRM06 071221 

CGOL58 080213 

1,807.27 DP4530 080111 
i~807.27- AP~985 080115 

I00o00 DP4530 080115 
100~00- APE999 080122 
77.00- APE025 080130 

CGOL58 080213 
77.00 DP4530 071211 

38,000.00- CGOL62 080213 
CGOL58 080213 

35,000°00- 

*** ACCOUNT TOTAL *** 43,668.91 35,000.00- 



DATE RUN 11/02/07 
TIME RUN    11106:36 
FBM091 

ACCT: 
DEPT: 3601 

*ACCT DELETED 

SUB 
CODE DESCRIPTION DATE TC REF. 

UNIVERSITY OF NORTH CAROLINA -    CHAPEL HILL 
FINA/{CIAL RECORDS SYSTEM 

REPORT OF TRAIqSACTIONS FOR 06/30/07 

DIRECTOR DIVERSITY INITIATIVE 

2ND J.E. OFFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REViEXP 

REPORT PAGE 82914 
PROG~M ID FBM091 
ACCOUNT PAGE     1 

TO: BROOME,L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS REF, DATE 

i001 CNA 08/18 020 2000744 
1OOl ** TOTAL CiG PERSONNEL 

1112 M01-MII 06/29    060 XLAWI%2    6002875 
1112 ** TOTAL EPA NON-TEACH - ON 

1411 TemDorarv 05/16 052 1095355 HR 
06/08 042 1095355 B24 REG 
06/22 042 1095355 B25 REG 

1411 ** TOTAL NON-STUDENT WAGES 

1413 BI3THEELTEMP- 01/05 060 0010977 
BI4THEELTEMP~ 01/19 060 0010977 
BISTHEELTEMP- 02/02 060 0010977 
BI6THEELTEMP- 02/16 060 0010977 
BI7THEELTEMP- 03/02 060 0010977 
BISTHEELTEMP- 03/16 060 0010977 
B07THEELTEMP- 10/13 060 0010977 
B08THEELTEMP- 10/27 060 0010977 
B09THEELTEMP- 11/09 060 0010977 
B!0THEELTEMP- 11/22 060 0010977 
BIITHEELTEMP- 12/08 060 0010977 
BI2THEELTEMP- 12/22 060 0010977 

1413 ** TOTAL TEMP SER INTERNAL 

1451 
B06-B22 

1451 ** TOTAL STLU3ENT WAGE 

05/25 042    1095355 B23    REG 
06/29 060 XLAWI42 6002875 

1800 CNA 08/18 020 2000744 
1800 ** TOTAL STAFF BENEFITS 

1812 Temporary 05/16 052 1095355 HR 
06/08 042 1095355 B24 REG 
06/22 042 1095355 B25 REG 
06/29 060 XLAWI42 6002875 

1812 9, TOTAL SOCIAL SECURITY 

1813 Temporary 05/16 052 1095355 HR 
06/08 042 1095355 B24 REG 
06/22 042 1095355 B25 REG 
06/29 060 XLAWI42 6002875 

1813 ** TOTAL SOC SECUR - HOSP INS 

1832 M01-MII 06/29 060 XLAWI42 6002875 

18,000.00 
18,000.00 

2,740~00 
2,740.00 

i0,610.14 
I0,610,14 

1,230.00 
1,000.00 
2,230.00 

456 40 
661 78 
536 27 
650 37 
547 68 
490 63 
775 88 
581 91 
547 68 
547 68 
296 66 
273 84 

6,366 78 

780.00 
2a0.35 

1,020.35 

76.26 
62.00 

381.51 
5i9.77 

i7.84 
14.50 

150o36 
182o70 

262.68 

CGOL24 060818 

CGOL86 070629 

217.14 HRSGFR 070516 
217.14- APRB24 070608 

APRB25 070622 

THT001 070105 
THT001 070119 
THT001 070202 
THT001 070216 
THT001 070302 
THT001 070316 
THT001 061013 
THT001 061027 
THT001 061109 
THT001 061122 
THT001 061208 
THT001 061222 

APRB23 070525 
CGOL86 070629 

CGOL24 060818 

13.46 HRSGFR 070516 
13.46- APRB24 070608 

APRB25 070622 
CGOL86 070629 

3.15 HRSGFR 070516 
3.15- APRB24 070608 

APRB25 070622 
CGOL86 070629 

CGOL86 070629 



DATE RL~N 
TIME RUN 
FBM091 

ACCT: 
DEBT: 3601 

i~/o~/o7 
11:06:36 

*ACCT DELETED 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS FOR 06/30/07 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REF. 

END J.Z. OFFSET BUDGET CURRENT 
REF. ACCOUNT ENTRIES REV/EXP 

1832 ** TOTAL MEDICAL INSURANCE 

1872                  M01-MII           06/29 060 XLAWI42 6002875 
1872 ** TOTAL TI2~A RETIREMENT 

1873                  M01~MII           06/29 060 XLAWI42 6002875 
1873 ** TOTAL TIAA-NEALTH PLAN BEN 

1892 05/25 042 1095355 B23 REG 
06/08 042 1095355 B24 REG 
06/22 042 1095355 B25 REG 

-MII 06/29 060 XLAWI42 6002875 
22 06/29 060 XLAWI42 6002875 

1892 ** TOTAL COMPOSITE BENEFITS 

1920 CNA                                08/18 020 2000744 
1920 ** TOTAL PROF CONSULTING FEES 

200O 
2000 

CNA                              08/18 020 2000744 
** TOTAL SUPPLIES & MATERIALS 

3,000.00 
3,000.00 

300.00 
300.00 

3100 CNA 
3100 ** TOTAL TRAVEL 

08/18 020    2000744 

3112 LISSA L*BROOME               06/25 048 T002811 E74807 
3112 ** TOTAL IN-STATE TRA!q-GROUIqD 

3119 LISSA L*BROOME                06/25 048 T002911 E74807 
3119 ** TOTAL IN-STATE REG FEES 

3,000.00 
3,000.00 

3200 CNA 
3200 ** TOTAL COMMUNICATION 

3914 S M ABDOULAYI 
S M ABDOULAYI 
S M ABDOULAYI 
LL BROOME M01-MII 
KJ TACY B06-B22 

3914 ~* TOTAL TRANSIT FEE 

08/18 020 2000744 

05/25 042 1095355 B23 REG 
06/08 042 1095355 B24 REG 
06/22 042 1095355 B25 REG 
06/29 060 XLAWI%2 6002875 
06/29 060 XLAWI42 6002875 

60.00 
60.00 

3919 HARRISON CONFERENCE 06/07 048 Z33844 076386 
3919 ** TOTAL M!SC SERVICES 

262.68 

725.73 
725 73 

458 35 
458 35 

3 9O 
6 15 
5 00 

53 03 
1 20 

69 28 

69 84 
69 84 

195 O0 
195 O0 

1,62 
2°55 

20.07 

26.82 

2,557.00 
2,557.00 

REPORT PAGE 82915 
PROGRThM ID FBM091 
ACCOUNT PAGE    2 

TO: BROOME~L L 
CB# 3380,    WETTACH 

BATCH 
COMMITMENTS                REF.       DATE 

CO©L86 070629 

COOL86 070629 

APRB23 070525 
APRB24 070608 
APRB25 070622 
COOL86 070629 
COOL86 070629 

COOL24 060818 

CGOL24 060818 

CGOL24 060818 

APE5S2 070625 

APE552 070625 

CGOL24 060818 

APRB23 070528 
APRB24 070608 
APRB25 070622 
COOL86 070629 
COOL86 070629 

APC510 070607 

4911 CNA 08/18 020 2000744 308.00 COOL24 060818 4911 ** TOTAL INSTIT DUES & MEMBER 300.00 



nAm~ R~ ~1/0z/o7 
TIME RUN     11:06:36 
FBM091 

UNIVERSITY OF NORTH CAROLINA - CHAPEL HILL 
FINANCIAL RECORDS SYSTEM 

REPORT OF TRANSACTIONS    FOR 06/30/07 

ACCT: *ACCT DELETED 
DEPT: 3601 

DIRECTOR DIVERSITY INITIATIVE 

SUB 
CODE DESCRIPTION DATE TC REF. 

2ND J.E. OFFSET BUDGET CURRENT 
REF- ACCOUNT ENTRIES REV/EXP 

6991 

6991 

THE PROUT GROUP 06/18 050 K987110 
THE*PROUT GROUP 06/25 048 K987110 084753 
MICRO MEDIC K832115 06/29 060 XLAWI57 6700366 
CNA 08/18 020 2000744 
** TOTAL OTHER CONTRACT & GRA 

12,600.00 
12,600.00 

8982 BDGT RSTD FDS 08/18 020 2000744 
ENCiLIQ RESTR FDS 09/30 050 RRRRRRR 

8982 ** TOTAL RESTRICT FUND RESERV 

35,000.00 

35,000.00 

1,091~i0 
4,491.00 

5,582.10 

REPORT PAGE 82916 
PROG~ ID FBM09i 
ACCOUNT PAGE     3 

TO: BROOME, L L 
CB# 3380, WETTACH 

BATCH 
COMMITMENTS                REF.       DATE 

1,091.10 DP4530 070616 
1,091.10- APC550    0706Z5 

CGOL24 070629 
CGOL24 060818 

CGOL24 060818 
35,000.00 CGNP03 060930 
35~000.00 

*** ACCOUNT TOTAL *** 75,000.00 30,876.54 35,000.00 



From: 

Sent: 

To: 

Ly Nguyen <lnguyen@publicinterestproj ects.org > 

Tuesday, ~: 54 AM 

Ce: 

Subject: The Dream Fund/Public Interest Projects has MOVED’. - Please update contact information 

Dear Fulfilling the Dream Fund Partners, 

We hope this email finds you well. We just wanted to let all of you know that Public Interest Projects has moved to a new office location! Please update your 

contact information with the following address, phone and fax numbers: 

PlP’s ~ew address: 45 West 36th Street, 6th Floor, New York, NY 10018 

PIP’s ne~v main o~Sice number: 212-378-2800 

PIP’s new fa× number: 212-378-2801 

¯ Mar~tza: 212-378-2800, ext. 4092 

¯ IngHd: 212-378-2800, ext. 4093 

¯ ky: 212-378-2800, e~t. 4094 

Our email addresses remain the same. If you’re ever in NYC, please stop by our new office! 

Best, 

The FDF Team 

Moritzo, IngrM ond Lg 

~ ~iPernail 

LV Nguyen 

Program Assistant 

Communities for Public Education Reform & Fulfilling the Dream Fund 

Please note PlP’s new address and phone number~ e~fective December 11, 2009 

45 West 36th Street, 6th Floor ~ NewYork, NY 100~8 

Tel. (212) 378-2800, ext. 4094 ] Fax (212) 378-2801 [J_~g~g_~_~_~_~J~_~_~[~_[~RE9~}:_9_[g. 



From: 

Sent: 

To: 

Ly Nguyen <LNguyen@publicintele slproj ects,org > 

Wednesda5 10:41 AIVI 

(~e: 

Subject: FDF Statt’Transition 

Dear Members of the Fulfilling the Dream Fund community, 

I am writing to let you know that FDF Program Officer Ingrid Benedict will be leaving the full-time staff of Public Interest Projects (PIP) in early February, to work as 

an independent consultant. Though we are sad to see Ingrid go, we are very happy to report that she will continue to contribute powerfully to the racial justice 

world. Ingrid will be joining the Movement Strategy Center (~w~w~w~.~m~o~v~e~n~1~e~n~t~s~t~r~a~t~e~y~o~rg)~ providing capacity, field-, and movement building supports to social 

justice organizations and grantmakers. 

As you may know, since joining PIP in August 2007, Ingrid has provided critical programmatic and technical assistance services to the Fulfilling the Dream Fund. 

Since August 2009 she has also worked with Communities for Public Education Reform (CPER), a funders’ collaborative focused on using organizing as a tool to bring 

about education reform. FDF and CPER grantees, funders, and national and local staff have benefited from Ingrid’s knowledge, skills, and deep passion for social 

justice. 

Please join all of us here at PIP -in enthusiastically wishing Ingrid well as she embarks on a new and exciting phase of her professional journey. 

Sincerely, 

Maritza Guzman 

Director, Fiscal Sponsorship and Program Management 

::~:: p P Log 

LV Nguyen 
Program Associate 

45 West 36th Street, 6th Floor I New York, NY 10018 
Tel. (212) 378-2800, ext. 4094 I Fax (212) 378-2801 I lnguyen@publicinterestprojects.org 



From," 

Sent: 

To: 

Ly Nguven <LN~uven@publicinteve slproj ects,org > 

Friday 11:53 AM 

Subject: 

Attach: 

Ma~tza Guzman --~MGuzman@ publicinterestproj ects.org> 

New Leadership Announcement at Public Interest Projects 

New Leadership PIP Announcement,doc 

Dear Members of the Fulfilling the Dream Fund community, 

Public Interest Projects is pleased to announce a leadership change: Michele Lord and Berta Col6n have been named Presidents of PIP. Please see the attached for 

the full announcement. 

Sincerely, 

Maritza Guzman 

Director, Fiscal Sponsorship and Program Management 

ii’~’iI PIP Log 
o~U pdat I 

Ly Nguyen 

Program Associate 

45 West 36th Street, 6th Floor I NewYork, NY 10018 
Tel. (212) 378-2800, ext. 4094 I Fax (212) 378-2801 I lnguyen@publicinterestprojects.org 



From: 

Sent: 

To: 

Subject: 

Monday, December 17, 2007 10:01 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

FYI - From Today’s WSJ 

More Boards Seek 
Directors YVho Aren’t CEOs 

By JOAi’~IW S. LUBLIN 
December 17, 2007; Page B1 

Anne M Mulcahy was a rarity when, as a Xerox Corp. vice president in 1997, she joined the board of Target Corp. At the time, few executives belo~v the level of chief executive served on 
other public-company boards "It ~vas definitely out of vogue," she says. 

Not anymore. Ms. IVlulcahy is no~v Xerox’s CEO, and two of her lieutenants serve on other boards In addition, two non-CEOs have joined Xerox’s board during her tenure, and she’s 
pushing fello~v directors to seek a third when the next vacancy occurs Tapping such talent "has worked very, very well" for Xerox, she says. 

Others seem to agree. Non-CEO executives accouaated for 29% of new independent directors on boards of Standard & Poor’s 500 concerns, according to an analysis of recent proxy 
statements by recruiters SpencerStuart. That’s up from 18% in 2001. (Both figures include some retirees.) Those ranks will keep growing, predicts Julie Dauna, head of the search firm’s U.S. 
board practice Boards "are looking for different kinds of skills," she says. 

Governance experts cite several reasons for the trend For one, many CEOs are curbing outside commitments. More than a quarter serve only on their own boards, and 48% sit on just one 
other board, concludes a recent survey by the Business Roundtable, a group of big-company CEOs Ms. Mulcahy, also a Citigroup Inc. director, spurns six feelers a year about joining other 
boards. 

At the same time, investors demand -- and the Sarbanes-Oxley corporate-re[~orm law encourages -- more financial, regulatory and marketing expertise in the boardroom. And ambitious 
executives view board stints as good preparation to be CEOs. A directorship is "a learning lab that’s called somebody else’s company," Ms. Mulcahy says 

Mary Beth West was a group vice president at Kraft Foods Inc. when she joined the board of J.C. Penney Co. in 2005. ~flae seat "was a great way to broaden [my] perspective," says the 45- 
year-old executive, who was recently named Kraft’s chief marketing officer. Ms West says she used lessons involving Penney’s brand portfolio to tweak Kraft’s marketing of coffee. She 
also says she’s more selective in materials she prepares for Kraft directors because she knows how overwhelmed board members can feel. Permey CEO Myron E. UHman calls Ms. West "a 
great addition to the board." 

It can be tough for busy execuuves to balance board duties with demanding day jobs, though. Lawrence A Zimmerman, Xerox’s chief financial officer, missed 27% of Brunswick Corp.’s 
board and committee meetings last year, Brunswick’s latest proxy says. He accepted the Brunswick directorship in December 2005, too late to rearrange his 2006 work calendar, says Christa 
Carone, a Xerox spokeswoman 

Mr. Zimmerman and Xerox President Ursula Bums each serve on two other corporate boards. Ms. Mulcahy says she urges them to put Xerox business first and to participate ~n board 
meetings by phone when there’s a conflict Aides for the three executives meet every September to coordinate the fi~llowing year’s lineup of important Xerox meetings with the schedules for 
their outside directorships. As a result, Ms. Carone says, Mr Zimmerman had a perfect attendance record at Brunswick this year. 

There is another downside: Chiefs of finance, technology, marketing and compliance can cause trouble in the boardroom by meddling in the day-to-day management of their expertise, 
spurring complaints from executives 

Michele Coleman Mi~yes was general counsel at Pitney Bowes Inc when she became a director of Assurant Inc shortly after the New York insurer went public in 2004. She faced resistance 
from certain Assurant executives over her proposals to strengthen the company’s ethics program and to give the board more authority over foreign expansmn "They wanted to strangle me 
over some of my ideas," she says, though several were later adopted. 

In July-, the Securities and Exchange Commission aunounced it might issue civil coraplaints against five top Assurant executives as part of an investigation of insurance-industly practices. 
The board created a special committee led by _’vis. Mayes, placed three executives on administrative leave, and fired the other two. 

Ms. Mayes plunged into the new role, spending long hours at Assurant. But she didn’t always see eye to eye about the probe with Jerome Atkinson, Assurant’s chief corapliance officer 
and a chun~ frora law schooh 

The committee ~vanted many staffers to sign a form certifying that they had turned over all relevant docun~ents to the company and could be fired if they didn’t cooperate. BUt officials 
refused to distribute the form. "It would have been inefficient and redundant, given Assurant’s culture," a person familiar with the situation says. "Outside board raerabers don’t always 
know a company’s culture as well as management." Executives say directors received all necessary docmnents. 

Ms. Mayes struggled to walk a fine line during the internal investigation. "You have to ask yourself, ’Have you usurped management so much that you made them ineffective?’ " she says. 
Assurant directors approved her corrm~ittee’s 68-page report in October. A corapany spokesman declined to discuss the contents but praised the director’s "extraordinarily valuable service." 

Ms. Mayes quit the Assurant board last month to avoid a potential conflict of interest after she became general counsel of insurer Allstate Corp. She says that she’s not immediately 
interested in another board seat, but that the Assurant experience taught her a lot about how to be an effective director, including the importance of challenging the status quo. "The more 
perspectives you have, the better the exchange," she adds. 

Certain boards try to iraprove the chances that non-CEO managers will succeed as directors. The board of Asbury Automotive Group Inc. did extra homework during a recent hunt for its 
first such director. "We wanted an actively employed, up-and-coming executive" who could add a lot of value, says Janet M. Clarke, a director of the car-dealer chain. She and four board 
colleagues each interviewed candidates, posing detailed questions about prospects’ work commitraents. 

They- rejected one promising senior marketing executive because he reported to the CEO, often traveled abroad and lacked corporate board experience. "I said to him, ’I don’t think you have 
enough control of your schedule,’ " Ms. Clarke recalls. 

In October, the Asbury board picked Juanita T. James, chief communications officer for Pituey Bowes. She had spent 15 years as a Rouse Co director. Beibre accepting the seat, Ms James 
needed approval from the CEO, the finance chief and a board cormnittee at Pitney Bowes. 

Ms James, whose prior management experience includes 20 years at Time Walaler Inc., is already making her mark at AsbuW. During her first board meeting this fall, "she had a big seat at 
the table because people ~vere listening to what she ~vas saying," Ms Clarke recollects. "She picked up very quickly on some very critical issues involving organizational structure," Ms. 
Clarke adds "She’s proving to be a significant contributor." 



On May 20, 2011, at 4:16 PM, Broome, Lissa L wrote: 

Kurt ---As you know, gim needs some additional time to review the version of our article that you sent at the beginning of the week. If I remember 

correctly, she said she could get to it ~n a week or so from now. In the ~nterests of keeph~g things moving, I have attached the track changes to your 

h~st draft. John and I are okay w~l:h the attached ~ersion, but k:~m may haw~ some add~tkmM changes and may wan~: ~:o reinsert the abstract You may 

)~st wan~ ~o wai~ un~il K~r~’s changes are also in(:orporated, but we wan~ed you to have this versh:m now i~ ~: helps in any way in ~:he m~:erim. 

ThaM(s, 

Lissa 

Lissa L Broome 

Wachov~a Professor o~ Banking Law 

D~rector, Center [or Banking and 

UNC School of Law 

CB#3380~ Van Hecke-Wet[ach 

Chape~ HHI, NC 27599-3380 

9~9.962.7066 

http:i/www.law.unc.edu/centersibanking 
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~m~ Kruckeberg, Ku~ [mailto:kruckebe@sea~leu.edu] 
Sent~ Monday, Nay 16, 201~ 2:07 PN 
Te~ Kruckeberg, Ku~; Conley, John M; Broome, Lissa L; krawiec@law.duke.edu 
Subje¢t= RE: Does Critical Mass Na~er? Views ~rom the Boardroom 

Sorry for the s~:dng o[ emaHs. ~ abo wanted to kd: you know that we ~:yph::aHy don’t: puMish abstra(:[:s ~n our ~ourna]~ which ~s why yours has bee[l 

removed. ] am, however~ happy to restore ~t as we ha~e a pa~r of pieces in the ~ssue that w~H have abstrac~:s. Just let me know your pre[erence. 

F~m~ Kruckeberg, Ku~ 
Se~t= Monday, Nay 16, 20~1 ll:05 AN 
Te= Kruckeberg, Ku~; ’CoNey, John N’; ’Broome, Lissa L’; ’kraw~ec@law.duke.edu’ 
Su~je¢t~ RE: Does Critical Mass Na~er? Views ~rom the Boardroom 
Apo~og~es. The file is attached thia t~me. 

F~m~ Kruckeberg, Ku~ 
$entl Monday, Nay 16, 2Oil ll:Og AN 
Te= ’CoNey, John N’; Broome, Lissa L; krawiec@law.duke.edu 
Su~je¢t~ RE: Does Critical Mass MaWr? Views From the Boardroom 
Dear Pro[:essors Broorne, ConVey & grawiec: 

Attached ~s a "compare doe" show~ng all changes to the body of the article (tNs wou~d h~dude our Source and Cite, Technical Edit, Mass [d~t, and 

Executive Edits). I can make another one w~th foo~:notes ~nduded, but the way the compare h.mction works ~s to str~ke the entire footno~:e and 

replace ~1: with a new foott~ote bek~w, which ~s ra~:her d~ffk:u~t to nav~ga~:e. Mos~: o[ ~:he changes a~: this level are Bh~ebook changes, as you said. We 

a~so ensure that the piece conforms [o [he Texas kaw Review Msnua~ style guide (which relies heavily on the Garner resources ] dted 

and [he Chicago Msnua~ of Style (I6th ed.). An example of an ed~[ guided by those sources would be your use of ~African Amer~can."The term 

appeared in the article ~n both the hyphenated and unhypenated form. We edited the piece to make it consistent throughout, and we chose the 

unhyphenated (or "open") version consistent with CMcago Mm~ual’s Rule 8.38 regardh~g Mas and compound nationalities. Similarly, "non-white" 

and "non-White" both appeared ~n the arth::~e, a[xl we op[:ed [or an unhyphenated, uncap~:aHzed version o[ ~:he word, as the unhyphenated 

(or "k:losed") version o[ ~:he word appears m the current verskm of the Merdam Webs~:er Unabridged Co]legh~te Dk:~:~onary. 

~f you have any questions about the changes or would like me to research the authority an edi[or rNied on for any of them, please ~et me know. 

Regardh~g a revised dead~h~e, p~ease do confer and ~et me know what you propose. As I graduated yesterday m~d begin bar studies at the end of the 

month, my aM]~ty to sh~ft deadlh~es for tNs 6gO-page ~ssue from the puM~cat~on schedule we d~stributed in .January ~s rather ~mited~ I will of course, 

try my w~ry best to accommodate y()~.E, so please ~et me know what would work best for 

]hm~ks, as Nways, for you[ excellen[ contdbu~:~on to the Ses~:de Urdversity Law Revk~w. ~1: was a real ph~asure [o read, al]d f ~.:).:)k [orward to reading 

more ~t~ the series. 

Best, 

Kurt 

~ CoNey, John M [mailto:jmconley@email.unc.edu] 
Se~t~ Monday, May [6, 20~ ~0:27 AM 

S~bject~ RE: Does Critical Mass MaWr? Views From the Boardroom 
ThaM<s~ Kurt, for aH your excellent work. ~ a~ree w~th Kim that a red~k~ed version would rea~y, really exped~[e [h~nss----John Con]ey 

~ Kruckeberg, Ku~ [mailto:kruckebe@sea~leu.edu] 
Se~t~ Monday, Nay [6, 20~ ~0:58 AN 
Te= Broome, Lissa L; CoNey, John N; kraw~ec~law~duke.edu 
S~bject~ Does Critical Mass Ma~er? Views From the Boardroom 
Dear Professors Broome, Conley & Krawiec: 

Attached are the book pages for your forthcoming work in the Seottle University Lew Review. The book pages reflect the piece as it will appear in print 

with two possible exceptions. First, the page numbers will change when the full issue is paginated. Any internal cross-references to other pieces 

the issue will be completed at that time. Second, I will complete one last read of the full book and may change any minor technical or formatting 

errors I discover before sending the issue to press. Unless you suggest major alterations, this will be your final opportunity to review your work 

before publication. 

The Seottle University Lew Redew staff has completed several levels of technical edit to ensure that your piece generally complies w~th the following 

usage and style guides, listed in order of authority relied on: 

¯ The Bluebook: A Uniform System o~ Otetion (Columbia Law Review Ass’n et al. eds., 19th ed. 2010). 

¯ Menuel on Usege & Style (Texas Law Review Ass’n ed., ~lth ed. 2008). 

¯ Bryan A. Garner, The Redbook: A Menuel on Legel Style (2d ed. 2006). 

¯ Bryan A. Garner, A Dictionery of Modern Legel Usege (2d ed. 1995). 



¯ Bryan A. Garner, Garner’s Modern American Usage (Sd ed. 2009). 

¯ The Chicago Manual of Style (University of Chicago Press, 16th ed. 2010). 

For your reference, I have attached a document that highlights some of the more common technical edits we make according to these resources. 

Please note that we are using the 19th edition of The Bluebook, published in June 2010. There were substantial changes to Internet citations in this 

most recent edition of The Bluebook, so you may see some footnote formats that are unfamiliar to you. 

Please review the book pages and reply with your approval or requested changes by Friday, May 20, 2011. 

If you require changes, please request your changes in one of three ways: 

Print a copy of your article and mark redlines on your print version. FedEx the redlines to me with no signature required at Kurt 

Kruckeberg, 318 N 103rd Street, Seattle, WA 98133. Please ship the redlines at the Law Review’s expense using our FedEx account 

number: 

¯ Print a copy of your article and mark redlines on your print version. Scan your redlines and email me a pdf copy of your redlines. 

¯ Make changes in the MS Word Document using "track changes." Please be sure to enter the changes with "track changes" enabled, or 

the changes will not be recorded. 

Our author agreement provides that we send each of you twenty-five complimentary offprint copies of your work. I will also have a complimentary 

full copy of the issue shipped to each of you. If you would like additional copies of the full issue, they can be ordered for $6.50 per issue. Additional 

offprint copies of just your work can also be ordered. The cost of offprints depends on the volume of the order but is generally between $.80 and 

$1.50 per print. If you would like additional copies, please include this information in your approval of the book pages. In addition, please let me 

know what your preferred address is for shipment of your offprint copies. 

It has been a pleasure working with you on my final issue as Editor in Chief of the Seattle University Law Review. Because our journal is constantly 

striving to improve, please let me know about any experiences you had with our journal that were particularly enjoyable or frustrating so that we can 

continue to offer quality editorial assistance in the future. 

As always, please contact me with any questions or concerns by email or telephone at the address or phone number listed below. 

Best, 

Kurt 

Kurt E. Kruckeberg 

Editor in Chief 

Seattle University Law Review 

P: (206) 769-1689 

<Broome Co~dey Kmwiec Pub]ication Edit.docx> 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Aritz, Jolanta <aritz@marshall.usc.edu-- 

Friday, September 23, 2011 1:03 PM 

Kim Krawiec <krawiec@law.duke.edu>; John McClellan ~ohnmcclellaJ~@boises~tate.edu:~; Misa Fujio 

Lissa L <lbroome@email.nnc.edu~; Hiro Tm~aka ~eleal.meisei-u.ac.jp>; Loizos Heracleous 

Corfley, Jolm M <jmconley@emml.unc.edw~; Oliver Sa]ge ~googlemail.com>; Torsten Oliver Salge 
Kimberlie Stephens @ahoo.com>; Thomas, Gail (CIV) <gthoma@nps.edu>; Stan Deetz 

Miguel Francisco Ruiz Garrido @ang.uji.es>; Dona]d Anderson <Donald.Anderson@du.edu>; 

~gmail.com>; Broome, 

~wbs.ac.uk>; 

~rub.de>; 
~sbcglolml.net>; 

~googlema~l.co,n; 

Michael Barrett ~jbs.cam.ac.uk>; Brownell, Judi <jlbl 8@comell.edu>; Jameson, Daphne <daj2@sha.comell.edu>; francesca 

bmgiela ~g~na~l.co~n> 

Walker, Robyn <Robyn.Walker@marshall.nsc.edn> 

page proofs for Discourse Perspectives 

Aritz First Pass 9.20.11 .pdf 

Dear colleagues, 

We have received the page proofs for DISCOURSE PERSPECTIVES ON ORGANIZATIONAL COMMUNICATION. I am attaching the pages in PDF format. Please review 

your individual chapter and will get back to me by October 7. 

If the corrections are few, feel free to just email them to me, with instructions like this: 

p. 20, line 4: change "Smith" to "Smithson" 

If the corrections are many, please print out the entire set of pages, and mark any corrections neatly in the margins using a bright pen (black is hard to see). The 

pages are also being proofread by a professional proofreader. Please remember that this is a chance to correct errors, not to revise material. 

NOTE: Chapter 8 had excerpts that were numbered by line in the manuscript. However, manuscript lines are distinct from typeset page lines, and the same line 

breaks could not be maintained. Therefore, the publisher left room on the left side of these excerpts for the author to add new line numbers to these excerpts. 

Please send the completed proofs by OCTOBER 7 and let me know if you have any questions along the way. Thanks, and happy reading! 

Jolanta 

Jolanta Aritz, Ph.D. 

Associate Professor of Clinical Management Communication 

Center for Management Communication 

Marshall School of Business 

University of Southern California 

3660 Trousdale Parkway, ACC 215D 

Los Angeles, CA 90089-0444 

Tel.: (213) 821-5483 

Fax: (213) 740-9428 

E-mail: aritz@marshall.usc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Conley, John M <jmconley@emaila~nc.edu~ 

Tuesday, September 27, 2011 12:53 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Kim Krawiec (krawiec@law.duke.edu) 

FW: page proot~ tbr Discourse Perspectives 

Aritz First Pass 9.20.11 .pdf 

From: Aritz, Jolanta [mailto:aritz@marshall.usc.edu] 
Sent; Friday, September 23, 20J.i i:03 PM 
To; Kim Krawiec; John McClellan; Misa Fujio; Broome, Lissa L; Hiro Tanaka; Loizos Heracleous; Conley, John M; Oliver Salge; Torsten Oliver Salge; Kimberlie Stephens; 
Thomas, Gail (CIV); Start Deetz; Miguel Francisco Ruiz Garrido; Donald Anderson; ~googlemail.com; Michael Barre~; Brownell, Judi; Jameson, Daphne; 
francesca bargiela 
C¢; Walker, Robyn 
Subject; page proofs for Discourse Perspectives 

Dear colleagues, 

We have received the page proofs for DISCOURSE PERSPECTIVES ON ORGANIZATIONAL COMMUNICATION. I am attaching the pages in PDF format. Please review 

your individual chapter and will get back to me by October 7. 

If the corrections are few, feel free to just email them to me, with instructions like this: 

p. 20, line 4: change "Smith" to "Smithson" 

If the corrections are many, please print out the entire set of pages, and mark any corrections neatly in the margins using a bright pen (black is hard to see). The 

pages are also being proofread by a professional proofreader. Please remember that this is a chance to correct errors, not to revise material. 

NOTE: Chapter 8 had excerpts that were numbered by line in the manuscript. However, manuscript lines are distinct from typeset page lines, and the same line 

breaks could not be maintained. Therefore, the publisher left room on the left side of these excerpts for the author to add new line numbers to these excerpts. 

Please send the completed proofs by OCTOBER 7 and let me know if you have any questions along the way. Thanks, and happy reading! 

Jolanta 

Jolanta Aritz, Ph.D. 

Associate Professor of Clinical Management Communication 

Center for Management Communication 

Marshall School of Business 

University of Southern California 

3660 Trousdale Parkway, ACC 215D 

Los Angeles, CA 90089-0444 

Tel.: (213) 82:1-5483 

Fax: (213) 740-9428 

E-mail: aritz@marshall.usc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Arilz, Jolanta <aritz@marshall.usc.edu-- 

Thursday, June 21, 2012 9:07 PM 

Kim Krawiec <krawiec@law.duke.edu>; John McClellan ~johnmcclellaJ~@boises~tate.edtr~; Misa Fujio 

Lissa L <lbroome@email.unc.edtv~; Hiro Tm~aka ~eleal.meisei-u.ac.jp>; Loizos Heracleous 

Corfley, Jolm M <jmconley@emml.unc.edw~; Oliver Sa]ge ~googlemail.com>; Torsten Oliver Salge 
Kimbeflie Stephens ~yahoo.com>; Thomas, Gail (CIV) <gthoma@nps.edu>; Stan Deetz. 

Miguel Fra~ncisco Ruiz Garrido ~ang.uji.es>; Dona]d Anderson <Don~ld.Anderson@du.edu>; 

~mail.com>; Broome, 

~wbs.ac.uk:~; 

~rub.de>; 
~sbcglolml.nel>; 

~googlemafil.co,n; 

Michael Barrett ~jbs.cam.ac.uk>; Brownell, Judi <jlbl 8@comell.edw,; Jameson, Daphne <daj2@sha.comell.edu>; francesca 

bmgiela ~g~na~l.co~n> 

Walker, Robyn <Robyn.Walker@marshall.nsc.edn> 

Discourse Perspectives book review 

Ari~ Walker.lxtf 

Dear colleagues, 
I hope you are enjoying a more relaxed and productive summer. 
I wanted to share our first book review that Francesca just forwarded to me. It is written by Gall Fairhurst and will be coming out in the Journal of Pragmatics. Enjoy! 

Best, 
Jolanta and P, obyn 

Jolanta Aritz, Ph.D. 
Associate Professor of Clinical Management Communication 
Center for Management Communication 
Marshall School of Business 
University of Southern California 
3660 Trousdale Parkway, ACC 2:tgD 
Los Angeles, CA 90089-0444- 

Tel.: (2:[3) 82:1-$483 
Fax: (2:t3) 740-9428 
E-mail: aritz(~Omarshall.usc.edu 



From: 

Sent: 

To: 

Subject: 

Arilz, Jolanta <aritz@marshall.usc.edu-- 

Monday, October 29, 2012 10:38 PM 

Kim Krawiec <krawiec@law.duke.edu>; John McClellan ~ohnmcclellaa~@boises~tate.edtr~; Misa Fujio 

Lissa L <lbroome@email.nnc.edtr~; Hiro Tm~aka ~eleal.meisei-u.ac.jp>; Loizos Heracleous 

Conley, Jolm M <jmconley@emaJd.unc.edw~; Oliver Salge ~googlemail.com>; Torsten Oliver Salge 
Kimbeflie Stephens ~yahoo.com>; Thomas, Gail (CIV) <gthoma@nps.edu>; Stan Deetz 

Miguel Francisco Ruiz Garrido ~ang.uji.es>; DonaJd Anderson <Don~ld.Anderson@du.edu>; 

~gmail.com>; Broome, 

~wbs.ac.uk>; 

~rub.de>; 
~sbcglolml.net>; 

~googlemafil.co,n; 

Michael Barrett ~jbs.cam.ac.uk>; Brownell, Judi <jlbl 8@comell.edw,; Jameson, Daphne <daj2@sha.comell.edu>; francesca 

bmgiela ~g~na~l.co~n> 

Walker, Robyn <Robyn.Walker@marshall.nsc.edn> 

Award for Discourse Perspectives on Organizational Communication 

Dear colleagues, 
Robyn and I thought that you would like to know that our book Discourse Perspectives on Organizational Communication received the 2012 Association for Business 
Communication Award for Distinguished Publication in Business Communication. 
Please share the good news with your colleagues, and we want to thank you again for making this a very special volume~ 
Best wishes, 
3olan~a and Robyn 

Jolanta Aritz, Ph.D. 
Associate Professor of Clinical Management Communication 
Center for Management Communication 
Marshall School of Business 
University of Southern California 
3660 Trousdale Parkway, ACC 2J.SD 
Los Angeles, CA 90089-0444 

Tel.: (2:13) 82.t-5483 
Fax: (2:t3) 74-0-9428 
E-mail: arit2@marshall.usc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Kim Krawiec <krawiec@law.duke.edu~ 

Wednesday, December 8, 2010 4:23 PM 

Conley, John M ~imconley@emml.unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: Seattle Conference Draft 

Does Critical Mass Matter.docx; ATT00001 .htm 

Okay - - ve~ preliminaD~ draft/outline attached. It’s mos~tly literature review -- tl~e "findings" roll have to be revisited and/or modified, obviously, as we listen to the 

tapes. And, of conrse, you can change/revise/or scrap anything you don’t like.                                 so next week is better for me to meet. I conld 

do Monday afternoon, probably 2:00 or later. Or Friday, Dec. 17, after 2:30. Could also probably do something Tuesday or Wed of next week in the afternoon, but 

it looks like Lissa isfft tiee then, so hopefully one of these other times will work. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Wednesday, 4:40 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

FW: scanned doc attached 

20101229143605595.pdf 

Here is the pdf. and the hard copy is in your box. 

..... Original Message ..... 

From: scalmer@unc.edu [mailto:scalmer@unc.edu] 
Sent: Wednesday, 2:36 PM 
To: 
Sutzject: 

This E-mail *vas sent :from "R10173" (Aficio MP 6500) 

Scan [)ate:          14:36:05 (-0500) 
Queries to: scanner@unc edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lissa Broome <lbroome@email.unc.edtc, 

Friday, 11:30 AM 

@emaJl.unc.edu> 

lissa broome@unc.edu; Conley, John M ~mconley@email.unc.edu>; Krawiec, Kimberly D <krawiec@email.unc.edu>; 
~glnail.com>; Tom Hazen <tomhazen@email.unc.edu>; @gmail.com> 

Re: North Carolina Law Review symposium 

Dear 

We just wanted to update you on our progress on the law review issue on corporate board diversity-. We have set a date for a live symposium of Friday. 

, which is betbre classes end on Tuesday,         Dean Boger has agreed to provide some funding tbr the program and we are hopeful that we can procure the 

reset of the funding needed from other ~urces. Ifibr some reason all the additional fimding does not come through, we would still plan to use the fimds that aace available 

to invite as many authors as possible to campus to participate in a live program on 

We are anticipating 6 primary papers with one commentary, provided for each paper. Kim, John and I would provide one of the six prim~Q" papers. We axe in the 

process of contacting the three professors listed below to see if they axe each willing to prepare a primary paper. Once we identi~ the primo~~ paper writers, we 

likely be contacting Duke and UNC folks to provide the commentau. 

¯ Donald Langevoort. Thomas Aquinas Reynolds Professor of Law; Co-Director, Joint Degree in Law m~d Business Administration, Georgetown UniversiF Law 

Center 

¯ Tom Tyler, Chair of Psychology. Universi~ Professor of Psychology, New York UniversiF 

¯ Frank Dobbin, ProfessorofSociology and Director of Graduate Studies, Harvard University 

We will wait to see who agrees to participate betbre asking any other principal paper writers, to ensure that we maintmn a good balance of disciplines represented. 

One question tbr you is what kind of guide~ce we should give the primary paper writers mad commenta~ writers on page length. We were thinking that 25-35 printed 

pages for primary papers and under 10 printed pages for commentaiy seemed reasonable, but wanted your reaction to that. Also, do you have a conversion chart so 

that we can guide people on the number of words and/or double-spaced Inanuscript pages to shoot for? 

Thmaks so much. We look fom,ard to working ruth you on this project. 

Lissa Broome, John Conley & Kim Kaawiec 

wrote: 

Dear Proi~ssors Broome, Conley, and Krawiec: 

This is excellent news! We are very happy that you have accepted our oiler. 

I would be hapw to meet with you after you have put together your potenti~ list of pasticipants and more completely developed your vision for the issue. 

I have briefly looked at the format of Volume 84, Issue 5. I believe that a such a mix of shorter and longer pieces, with the associated intra-issue 

commentaiy, would make for a compelling issue format that we at Volume would feel very comfortable passing on to Volume This foimat ~so 

seems especia]ly well suited to the topic of corporate board diversiF. 

When you are ready to set a more specific date and time to meet, please contact me. rll then see whether 

the meeting and provide additional perspective. 

an&or another editor can attend 

In the meantime, please feel flee to contact me at any time ifI can be of assistance. 

Best regards, 

Lissa Broome wrote: 

Dear 

Kim, John, and I met today and wanted to communicate to you our enthusiastic acceptance of your oiler for a special issue (Vol.    Issue 

) for papers on corporate board diversity. At present, we envision something similar in length and format to the 2006 issue on Empirical 

Studies of Lm~Ters mad the Legal Prot}ssion. We hope to begin contacting some of the potential participators this summer. We would be 

happy to meet with you beIbre or after we come up with our tentative list ofparticipm~ts to get your input. Let us know which you prefer. 

Thanks again ibr oil}ring us this wonderful oppommity. 

Lissa Broome 

wrote: 

Dear Professors Broome, Conley and Krawiec: 



As       has noted, we- -the Volume Board of the Law Review--believe that the issues of corporate board diversity 

raised in your proposal deserve concentrated attention. 

Although we are unable to host more than one symposium in a given year, we felt that your topic proposal was so compelling 

that we axe willing to provide all or part of Issue of Volume as a publication forum for works related to corporate 

diversi~. Volume Issue would stm~t the Law- Review editing process iu              and would be published in 

¯ (Please note that this is slightly earlier than Volume , Issue -the symposimn issue--which will begin the ediling 

process in              and be published in           ) 

In the past two years, the Law Review has provided such a forum for compelling topics: (1) Volume published the 

products of the conference on Thomas Rut’fin and State v. Mann; (2) Volume forthcoming in 

will publish the products of the          Co~fference "Looking to the Future: Legal and Policy Options for a 
Racially Integrated Education in "the South and the Nation" hosted by "the Center tbr Civil Rights. 

While there are many details that would need to be di~ussed, we are excited about the possibiliW of publishing an issue 

devoted to the topic of corporate boaxd diversity. 

If you axe interested in discussing this proposaJ further, please let me ki~ow at your earlies~t convenience. While I begin my 

sumtner internship on Monday, I will be in the Triangle ~xea aJl summer and most ce~t~Ny available over the phone and email. 

I look forward to hearing from you. 

Sincerely, 

wrote: 

Professors Broome, CoNey, and Krawiec: 

Thank you for your thoughtful proposal for the     North Carolina Law- Review symposium. While we found 

corporate board diversity to be a timely and compelling topic, we have decided to ta]~e the symposium in a 

dilt~rent direction. The    , symposium will explore adaptation and resilience in legal systems, a topic submitted 

by Prot~ssors Flatt, Homstein, and Savasta-Kenne@. 

Thank you again tbr olt~ring the Law Review the chance to t~ature your importa~at work on this topic. The ~cial 

and leg~i issues smrounding the presence ofwotnen and minorities on corporate boards deserves concentrated 

attention, and we hope that you will consider resubtnitting this proposal for a future Law Review symposium. 

Sincerely, 

Wachovia Professo5 of Banking Law 

Director, Center for Banking an@ g’inance 

Hnive~sity of North Carolina School of Law 

CB # 3380, Va[~ Heeke - Wettaeh Hail 

160 Ridge Road 

Chapel Hill, NC 27599-338@ 

Tel: 

Fax: 

Web: 

919-962-7066 

919-962-1277 

http://www.iaw.une.edu’eente~s~bankJng 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday, ’ 12:35 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: North Carolina Law Review symlyosium 

Hi Professor Broome, 

Thank you for this email and update,     will likely be in touch ruth you soon regarding the details of your April Symposium, but I thought I would shoot you a quick 

email regarding the conference space you’ve reserved. 

The Law Review is trying out a new location this year. Our October Symposium will not be held at the law school, but rather at the Rams Head Center. We have 

rescrved the entire upper floor of the Rams ttead Dining tlall, which has two conlErence rooms, fully equipped with a~y audio visua] capabilities you might need. We 

plan to hold our event in one of the two conference room~ and serve breakthst m~d lunch in the other. The cost is yew reasonable tbr studenV University groups: 

$172 tota] tbr the entire floor for the whole day. Moreover, Campus DiNng oilers catering that seems reasonably priced. 

We are plmaning mi aggressive publici~ campe~gn to ensure attendance. We will a]so be shuttling students from the law school to the Rains Head Center and back. I 

will be happy to follow up with you o£ter the event to let you know how firings go at Rams Head, if you’re interested in holding your Symposium there. 

Just fi~ought I would offer this suggestion. I hope your semester is off to a good staxt! 

On Fri, at 12:10 PM, Lissa Broome <lbroome(a)email.unc.edu> wrote: 

We wanted to update you on our progress over the summer regmding our coifference on "Boaxd Diversity and Corporate Perfom~ance: Filling in the Gaps." We 

have scheduled the event for Friday.         . I have attached the liszt of speakers and commentators. We me still waiting final confirmation from Darley, Fanto, 

and Solm~ about their pea~ticipation as co-authors on one of fi~e papers. We ~xe also still in the process of contacting comlnentators, but we have fi~ree great ones 

lined up already. 

Dean Boger has committed some fi~nding from the law school. Dean Levi from Duke Law is matching the UNC contribution. We are hoping also for one or more 

corporate sponsors. We have reserved a room at the law school for the day on Friday and we are hoping that lunch will be provided to conference participants by 

our Facul~ Workshop series since we will invite our facul~, to join us for the entire conference but especially for the lunchtime presentation by one of the principal 

speakers. 

We would be hapw to meet with you if that would beneficial. Just let us know. 

Thanks again for your willingness to publish the papers from this coat’erence. We believe it will be a wluable contribution to fi~e acade~nic litemtare on this impo(tant 

topic. 

Lissa Broome 

wrote: 

Dear Professors Broome, Conley, and Krawiec: 

This is excellent news! We are very happy that you have accepted our oiler. 

I would be happy to meet with you alter you have put togefi~er your potential list of participants and more completely developed your vision for the 

issue. I have briefly looked at the format of Volmne 84, Issue 5. I believe float a such a mix of shorter and longer pieces, with the associated intra-issue 

commentary, would make for a compelling issue format that we at Volume would feel very comfortable passing on to Volume    This format also 

seems especially well suited to the topic of corporate boa~l diversity. 

When you are ready to set a more specific date and time to meet, please contact me. I’ll then see whether and/or another editor can 

attend the meeting and provide additional perspective. 

In the meantime, pleasc t~el free to contact me at any time ifI cm~ be of assistance. 

Best re~ards~ 

Lissa Broome wrote: 

Dear 



Kim, JoM, and I met today and wanted to communicate to you our enthusiastic acceptance of your otter for a special issue (Vol. 

for papers on corporate tx~ard diversi~. At present, we envision something similar- in length and tbnnat to the 2006 issue on 

Empirica3 Studies of Lawyers and the Legal Prot~ssion. We hope to begin contacting some of the potential participants this summer. We 

would be happy to meet with you betbre or after we come up with our tentative list of participants to get your input. Let us know which 
you prefer. 

Thanks agaAn for ofi~fing us this wonderful opportuni~,. 

Lissa Broome 

wrote: 

Dear Prot~ssors Broome, Conley and Krawiec: 

As       has noted, we--the Volume Board of the Law Review--believe that the issues of corporate board diversity 

raised in your proposal deserve concentrated attention. 

Although we are unable to hosnt Inore than one symposium in a given year, we felt that your topic proposal was so compelling 

that we axe willing to provide all or part of Issue of Volume as a publication forum for works related to corporate 

diversiW. Volume Issue would start the Law Review editing process in              and would be published in 

(Please note that this is slightly earlier than Volume         - -the symposium issue--which will begin the 

editing process in               and be published in.           ) 

In the past two years, the Law Review has provided such a forum for compelling topics: (1) Volume published 

the products of the conl~rence on Thomas Rufl]n and State v. Matin; (2) Volum~ tbrthcoming 

in            will publish the products of the          Conference "Looking to the Future: Legal and Policy Options 

a Racially Integrated Education in the South mad the Nation" hosted by the Center tbr Civil Rights. 

While there are many details that would need to be discusse& we axe excited about the possibili .ty of publishing an issue 

devoted to the topic of corporate board diversity. 

If you axe interested in discussing this proposal furthel; please let me know at your earliest convenience. WMe I begin Iny 

summer internship on Monday, I will be in the Triangle area all summer and most certainly avaAlable over the phone and 

email. 

I look forward to hearing from you. 

Sincerely, 

wrote: 

Prot~ssors Broome, Conley, and Kra~viec: 

Thank you for your thoughtful proposal tbr the     North Carolina Law Review ~mposium. While we 

tbund corporate tx~ard diversity to be a timely and compelling topic, we have decided to take the symposium in 

a different direction. The     symposmm will explore adaptation and resilience in legal systems, a topic 
submitted by Professors Flatt, Horns~ein, and Savasta-Kenne@. 

Thank you again for offering the Law Review the chance to feature your impotent work on this topic. The 

social and lega2t issues surrounding the presence of women and tninorities on corporate boa~rds deserves 
concentrated attention, and we hope that you will consider resubmitling this proposal for a future Law Review 
symposium. 

Sincerely, 





From: 

Sent: 

To: 

Subject: 

7(}email.unc.edu> 

Friday, 5:47 PM 

Broome, Li s~ L <lbroome@emaAl.unc.edtw 

lis~ broome@unc.edu; Conley, Jolm M ~mconley@email.unc.edu>; @gma~l.com>; H~en, Thomas L 
<thazen@unc.edu>;                      ~gmail.com>; Kimberly Krawiec <krawiec@law.duke.edu> 

Re: North Carolina Law Review symposium 

Dear Professors Broome, Conley, and Krawiec: 

It looks like you have assembled a most impressive panel of 
participants! I look forward to the event and the papers that it will 
produce 

I think it would be helpful to meet at some point to confirm some 
details of the papers and an?’ expectations that you have (or that we 
have). Having been passed our Issue by the prior Law Review Board, we 
think it will be helpful to provide as much m[‘ormation as possible to 
the new board when they are selected in February. 

I will consult with at some point in the next week and 
then be in touch about a time to meet. I don’t think that there is any 
particular urgency to our meeting. 

Before our meeting, I will draft an informal "memorandum of 
understanding" that lays out details from our end regarding such things 
as paper length, the role of the Law Review, the role of the sponsoring 
professors, etc. I will then provide this to you prior to the meeting 
so that we can finalize any details 

We definitely expect the new board to be in touch with you and resolve 
additional details, but we want to be able to consolidate important 
information into a single memorandum :[’or the new board members to consult. 

Thank you for your time. 

Best, 

Lissa Broome wrote: 

We wanted to update you on our progress over the surcaner regarding our 
corffe*ence on "Board Diversity and Corporate Perfom~ance: Filling in 
the Gaps." We have scheduled the event for Friday,           I have 
attached the list of speakers and commentators. We are still ~vaiting 
final confirmation from Darley, Fanto, and Solan about their 
participation as co-authors on one of the papers. We are also still in 
the process of contacting commentators, but we have three great ones 
lined up already. 

Dean Boger has corm~fitted some fm~ding froru the law school. Dean Levi 
from Duke Law is matching the U2X-C contribution. We are hoping also for 
one or more corporate sponsors. We have reser,~ed a rOOlTl at the la~v 
school for the day on Friday and we are hoping that lunch will be 
provided to corfference participants by our Faculty Workshop series since 
we ~vill invite our facul~" to join us for the entire conference but 
especially- for the lunchtirue presentation by one of the principal speakers. 

We would be happy to meet with you if that would beneficial. Just let 
US k13ow 

Thanks again for your willingness to publish the papers from this 
conference. We believe it will be a valuable contribution to the 
academic literature on this important topic 

Lissa Broome 

wrote: 
>> Dear Professors Broome, Conley, and Krawiec: 
>> 

>> This is excellent ne~vst We are very happy that you have accepted our 
>> offer 
>> 

>> I would be happy to meet with you after you have put together your 
>> potential list of participants and more completely developed your 
>> vision lbr the issue. I have briefly looked at the format of Volume 
>> 84, Issue 5. I believe that a such a mix of shorter and longer pieces, 
>> with the associated intra-issue commentary, would make for a 
>> compelling issue format that ~ve at Volume would feel vely 
>> comJ2~rtable passing on to Volume . This format also seems 
>> especially well suited to the topic of corporate board diversity 
>> 



>> When you are rea@ to set a more specific date and time to meet, 
>> please contact me. I’ll then see whether             and/or another 
>> editor can attend the meeting and provide additional perspective. 
>> 

>> In the meantime, please feel free to contact me at any time ifI can 
>> be of assistance 
>> 

>> Best regards, 
>> 

>> 

>> Lissa Broome wrote: 
>>> Dear 

>>> Kim, Jol-m, and I met today- and wanted to cor~wnunicate to you o~tr 
>>> enthusiastic acceptance ofyo~tr offe~ for a special issue (Vol. 
>>>        for papers on corporate board diversity. At present, we 
>>> envision something similar in length and format to the     issue on 
>>> Empirical Studies of La~3,-ers and the Legal Profession. We hope to 
>>> begin contacting some of the potential participants this sunm~er. We 
>>> would be happy to meet with you before or after we come ~p with our 
>>> tentative list of participants to get yo~tr input. Let us know which 
>>> you prefer. 

>>> Thatf~s again for offering us this wonderful opportunity. 

>>> Lissa Broome 

>>> wrote: 
>>>> Dear Professors Broome, Conley and Krawiec: 

>>>> As       has noted, we-the Vohm~e Board of the Law 
>>>> Review-believe that the issues of corporate board diversity 
>>>> raised in your proposal deserve concentrated attention. 

>>>> Although ~ve are unable to host more than one symposium in a given 
>>>> year, we felt that your topic proposal was so compelling that we are 
>>>> willing to provide all or part of Issue of Volume as a 
>>>> publication forum for ~vorks related to corporate diversity. Volume 
>>>> would start the Law Review editing process in 
>>>> and would be published in . @lease note that 
>>>> this is slightly earlier than Volume --the symposium 
>>>> issue--which will begin the editing process in i              and be 
>>>> punished in           ) 

>>>> In the past two years, the La~v Review has provided such a forum for 
>>>> compelling topics: (1) Volume          published the products of 
>>>> the conference on Thomas Ruffin and State v Mann; (2) 
>>>> Volume fortdacoming in will punish the 
>>>> products of the Conference "Looking to the Future: Legal 
>>>> and Policy Options for a Racially Integrated Education in the South 
>>>> and the Nation" hosted by the Center for C~vil Rights. 

>>>> ~Vhile there are man?’ details that ~vould need to be discussed, we are 
>>>> excited about the possibility of publishing an issue devoted to the 
>>>> topic of corporate board diversity 

>>>> If you are interested in discussing this proposal further, please 
>>>> let me know at your earliest convenience. V~rnile I begin my summer 
>>>> internship on Mi~nday, I will be in the Triangle area all summer and 
>>>> most certainly available over the phone and email 

>>>> 1 look forward to hearing from you. 

>>>> Sincerely, 

>>>>> Professors Broome, Conley, and Krawiec: 

>>>>> Thank you for your thoughtful proposal for the     North 
>>>>> Carolina Law Review symposium. While we ~2~und corporate board 
>>>>> diversity to be a timely and compelling topic, we have decided to 
>>>>> take the symposium in a different direction. ~I1ne     symposmm 
>>>>> will explore adaptatlun and resilience in legal systems, a topic 
>>>>> submitted by professors Flatt, Hornstein, and Savasta-Kennedy. 
>>>>> Thank you again ~k~r offering the Law Review the chance to 
>>>>> :Feature your important work on this topic. The social and legal 
>>>>> issues surrounding the presence of women and minorities on 
>>>>> corporate boards deserves concentrated attention, and we hope that 
>>>>> you will consider resubmitting this proposal for a future Law 
>>>>> Review Sytr~posiLml. 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

@email.unc.edu> 

Friday, 1:12 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Conley, Jolm M <jmconley@email.unc.edu>; Kimbedy Krawiec <krawiec@law.duke.edu> 

Hazen, Thomas L <th~en@unc.edu> 

Issue of Volume of the Law Review--corporate board diversi~ 

MemoRe    .docx 

Dear Professors Broome, Conley, and Krawiec: 

After consulting with the Law Review Board, I have produced the attached 
inl’ormal memorandum, which summarizes the preliminary details of Volume 

Issue     will publish the papers associated with "Board 
DiversiD" and Corporate Perfonmmce: Filling in the Gaps." 

’]7he memorandum is written from me to the incoming Volume Board--that 
board will be responsible for the editing process and the publication of 
Issue 

At this point I will be handling all communications [’or the Law Review 
related to Issue are now focused on the Law Review 
symposium taking place on, although the?; have given some 
input into the Law Review’s thought process, the?" would prefer to take a 
minor role in the details of 

When you have a chance, ! think it would be helpful to meet and discuss 
the details of this memorandum I think a 20 to 30 minute meeting would 
provide plenty of time to discuss any additional information you think 
should be included or any changes that may be needed to the memorandum. 
I arn free at the following times next week: Tuesday, 9:50am-12:00tlootl; 
Wednesday 8:30-9:45am; Thursday, 10:00-10:40am; Friday 8:00-10:40am. I 
can also be available Tuesday, Wednesday, Thursday, and Friday aRer 
1:30pm, but I will have my                  with rne. 

Please let me know when and ~vhere you would like to meet. Since there 
is no particular urgency to this meeting, I am also happy to postpone to 
another week if your schedules are busy. 

Thartk you again for providing such a xvonderful publication opportunity 
to the Law- Review[ 

Sincerely 

Lissa Broome wrote: 

We wanted to update you on our progress over the surcaner regarding our 
conference on "Board Diversity and Corporate Perfom~ance: Filling in 
the Gaps." We have scheduled the event for Friday,          . I have 
attached the list of speakers and commentators. We are still waiting 
final confirmation from Darley, Fanto, and Solan about their 
participation as co-authors on one of the papers. We are also still in 
the process of contacting commentators, but ;ve have three great ones 
lined up already 

Dean Boger has cormnitted some funding from the law school Dean Levi 
from Duke Law is matching the U2x,-C contribution. We are hoping also for 
one or more corporate sponsors. We have reserved a rooln at the law 
school for the day on Friday and ;ve are hoping that hmch ;vill be 
provided to conference participants by our Faculty Workshop series since 
we will invite our faculty to join us for the entire conference but 
especially for the hmchtime presentation by one of the principal speakers. 

We would be happy to meet with you if that would beneficial. Just let 
US k13ow 

Thanks again for your willingness to publish the papers from this 
conference. We believe it will be a valuable contribution to the 
academic literature on this important topic 

Lissa Broome 

wrote: 
>> Dear Professors Broome, Conley, and Krawiec: 
>> 
>> "Ibis is excellent news! We are very happy that you have accepted our 
>> oJi’er 
>> 

>> I would be happy to meet with you after you have put together your 
>> potential list of participants and more completely developed your 



>> vision [’or the issue. I have briefly looked at the J2~rmat of Volume 
>> 84, Issue 5. I believe that a such a mix of shorter and longer pieces, 
>> with the associated intra-issue commentary, would make ]2~r a 
>> compelling issue format that we at Volume would feel vep)~ 
>> com]2~rtable passing on to Volume . ’l’his ]~rmat also seems 
>> especially well suited to the topic of corporate board diversity 
>> 

>> When you are ready to set a more specific date and time to meet, 
>> please contact me. I’ll then see whether              and/or another 
>> editor can attend the meeting and provide additional perspective. 
>> 

>> In the meantime, please feel free to contact me at any time if I can 
>> be of assistance. 
>> 

>> Best regards, 
>> 

>> 

>> Lissa Broome wrote: 
>>> Neat 

>>> Kim, Jotm, and I met today and wanted to corrm~tmicate to you our 
>>> enthusiastic acceptance of your offer for a special issue (Voh 
>>>       ) for papers on corporate board diversi~. At present, we 
>>> envision something similar in length and format to the 2006 issue on 
>>> Empirical Studies of Lawyers and the Legal Profession. We hope to 
>>> begin contacting some of the potential participants this surmner. We 
>>> would be happy to meet with you before or after we corae up with our 
>>> tentative list of participants to get your input. Let us know which 
>>> you prefer. 

>>> Thapf~s again for offering us this wonderful opportuni~. 

>>> Lissa Broome 

>>> wrote: 
>>>> Dear Professors Broome, Conley and Krawiec: 

>>>> As       has noted, we--the Volume Board of the Law 
>>>> Review--believe that the issues of corporate board diversity 
>>>> raised in your proposal deserve concentrated attention 

>>>> Although we are unable to host more than one symposium in a given 
>>>> year, we felt that your topic proposal was so compelling that we are 
>>>> willing to provide all or part of       of Volume as a 
>>>> publication forum for works related to corporate &versity Volume 
>>>> ~vould start the Law Review editing process in ~ 
>>>> and would be published in (Please note that 
>>>> this is slightly earlier than Volume --the symposium 
>>>> issue--~vhich will begin the editing process in and be 
>>>> published in 2           ) 

>>>> In the past two years, the Law Review has provided such a forum for 
>>>> compelling topics: (1) Volume          published the products of 
>>>> the conference on Thomas Ruffin and State v. Maim; (2) 
>>>> Volume forthcoming in , will publish the 
>>>> products of the Conference "Looking to the Future: Legal 
>>>> and Policy Options for a Racially- Integrated Education in the South 
>>>> and the Nation" hosted by the Center for Civil Rights. 

>>>3, While there are many details that would need to be discussed, we are 

>>>> excited about the possibility of publishing an issue devoted to the 
>>>> topic of corporate board diversity. 

>>>> If you are interested in discussing this proposal further, please 
>>>> let me know at your earliest convenience While I begin my summer 
>>>> internship on Monday, I will be in the Triangle area all summer and 
>>>> most certainly available over the phone and email. 

>>>> I look forward to hearing from you. 

>>>> Sincerely, 

>>>>> Professors Broome, Conley, and Krawiec: 

>>>>> ’l’hank you for your thoughtful proposal for the     North 
>>>>> Carolina Law Review syraposium. While we fotmd corporate board 
>>>>> diversib" to be a timely and compellit~g topic, we have decided to 
>>>>> take the symposi~un in a different direction. The :    symposium 
>>>>> will explore adaptation and resilience in legal systems, a topic 
>>>>> submitted by Professors Flatt, Hornstein, and Savasta-Kennedy. 
>>>>> Thank you again for oft’erit~g the Law Review the chance to 
>>>>> feature your important work on this topic. The social and legal 
>>>>> issues sur~otmding the presence of women and minorities on 



>>>>> corporate boards deserves concentrated attention, and we hope that 
>>>>> you will consider resubmitting this proposal J2~r a future Law 
>>>>> Review symposium. 

>>>>> Sincerely, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kim Krawiec <krawiec@law.duke.edu~-- 

Monday, February 17, 2014 3:40 PM 

CoNey, Jolm M <jmconley@email.unc.edu>; Broome, Lissa L <lbroome@emad.unc.edu> 

Fwd: PILR Symposium Article Revisions 

Kim Krawiec Pace Edits.docx 

Hi guys attached are the revisions for the Pace law lvview. I had actually forgotten all about it it’s been so long since I sent it in without heating an>lhing from them. 

They want revisions back in a week if possible. They didn’t really make any changes, other than one or two, it seems, so I think that should be doable. Lissa, do we 

have a list of transcript numbers and dates somewhere? I think they’re not entirely hapw ruth the way we’ve cited the transcripts and prefer them the way we did it in 

other articles (e.g. Interview, Tran~.;cript No. [;.32300057-sg, at 14 (l.h.~:_~c. 12, 200,-1~). HII have to Iool~ and see how we cited them in here, as I don’t: even rem~-’_~mber 
anynlore. Feel free to make any changes you guys l:hinl~ are n,:_~cessary, but we shouh:[ probably track them for the law review, 

Thanks! 

Kim 

Begin forwa~rded Inessage: 

Resent-From: krawiec@law.duke.edu 
From: "Silvagni, Richard J." <rsilva~ni@law.pace.edu> 
Subject: RE: PILR Symposium Article Revisions 

Date: February 17, 2014 at 10:40:31 AM EST 
To: Kimberly D Krawiec <krawiec@law.duke.edu> 

This is a first for me, but my articles group returned your article without editing the main text, saying it was not necessary. I re-.read the ardcle just 

now and mostly agree, making a couple of m~nor tweaks that ~ tracked changes 

The only other edits were to the format of the dtat~ons, which they did not track change, such as adding small caps and ~ta~ics to match the bluebook 

as well as fixing some supra numbers. ~ also standard~zed at[ of the dashes and will fix them in the formatting stage. 

~ am here to work with you so ph~ase [e~: me know ~f you have any other questions. 

Richard Silvagni 
Managing Editor, Pace International Law Review 

(6~) 286-S183 
rs~vaqni@law.pace.edu 

Sent= Monday, ~brua~ 17, 2014 10:12 AM 
To= Silvagni, Richard ]. 
Subject~ Re: PILR Symposium Article Revisions 

Hi l~chmd -- I don’t see m~y cha~ges tracked on this version. Ca~ you please ~nd a version with cha~ges tracked ~ that I ca~ ~bllow what has been 

cha~ged? Tha~l~ 

Kimberly D. Krawiec 
Kathrine Robinson Evere~ Professor of Law 

Duke Universi~ 
201 Science Drive 
Durham NC 27708 
krawiec@~aw.duke.edu 
919-613-7197 

On Feb 17, 2014, at 10:06 AM, Silvagni, Richard J. wrote: 

Attached is the version of your article with the most recent revisions. 

From: Silvagni, Richard .1. 

Sent: Monday, February 17, 2014 9:39 AM 
To: ._k_t _a_~_cLe__c_@_La_ ~y_:_d_ _u_ _k _e_~_e___d__u_. 
Subject: RE: PILR Symposium Article Revisions 

I’rn so sorry, I attached the wrong version! I *,,viii send the correct one in a few minutes. 

From: Silvagni, Richard .1. 

Sent: Monday, February 17, 2014 9:34 AM 
Te: ’._k_[_a_2_d_e__c_@_La_~_:__d__u__k__e_&(_Lu_.’ 
Subject: PILR Symposium Article Revisions 

Hi Ms. Krawiec, 

My name is Rich Silvagni and I am the managing editor of Pace International Law Review. We are preparing our symposium edition for publishing and 

need your help with some final edits. Namely, we need more information on the transcripts you used so we can substance check and cite them 

properly. Feel free to change or revise anything else in the article. If you can, we would like a revised version of your article within a week. 

Thank you so much for publishing with us and please feel free to ask me any questions. 

Best, 
Richard Silvagni 
[vlanaging Editor, Pace International Law Review 

(646) 286-5183 
rsilvagni@law.pace.edu 



<Kim Krawiec,docx> 

Kimberly D. Krawiec 
Kathdne Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec@law.duke.edu 
919-613-7197 



Fl’om: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaila~nc.edu; 

Monday, February 17, 2014 5:59 PM 

Kim Krawiec <krawiec@law.duke.edu-~; Broome, Lis~ L <lbroome@email.unc.edu> 

RE: PILR Symposium Article Revisions 

Thanks, Kim. Always amuses (and occasionally imtates me) when a law review is out of touch forever mad then surf:aces in a huge hu~. In m~y event, concerning their 

one colnment, I suggest a rewrite below. 

Jo~ 

But the ultimate focus ~rns out to ~ a N~icular s~ll set or b~kgmnnd experience, not necessa~ly connected to ~e direc~r’s race or gender, that proved vahmble. 

Examples we beam inclu&d org~afional s~ll gained t~ugh Ngh-level milit~’ ~wice (an ~can Amefic~ male), an engineering bac~round (a wNte female), and 

regulato~ exNai~ (an ~fic~ American female). {I don’t remember the novice e~mple. As waned it doesn’t seem ~ fi~ing a novice is neither s~ll nor 

experience. So I’d be inclined to drop it and end the ~ntence here.] or being a "novice" to the boaNroom (~ ANcan-~nefic~ male), taJSal 

F~m: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Monday, ~brua~ 17, 2014 3:~ PM 

To= CoNey, John N; Broome, Lissa L 
Subject= Fwd: PILR Symposium A~icle Revisions 
Hi guys a~ched are the revisions for ~e Pace law review. I had ac~lly fo~go~en all about it it’s ~en so long since I ~nt it in wiNout hearing anMNng from them. 

They want revisions back in a week ifpossiNe. They didn’t really m~e any chm~ges, other fl~an one or ~vo, it seems, so I think that should be doable. Lissa, do we 

have a list oftmn~fipt nmnbers and dates somewhere? I tNnk they’re not entirely hapw mill ~e way we’ve cited the transcripts mid prefer thegn fl~e way we did it in 

other al~icles (e.g. k~tervk~w, rranscrip~: No. D5300057--58~ a~ ~.4 (Dec. ~.2~ 2008). ~"~1 have ~o ~ook and see how we d~:ed them in here, a~ ~ don’t even remember 
anymore. Fee~ free to make any changes you guys think are necessaw, but we should probably track U~en~ for d~e ~aw review. 
Thanks! 

Begin tbnw~ded message: 

R 
e s e n t- F ro m: __k__r__a__~ L_e___c_@ La_A:__d___u___k___e__:__e___d___k~" 

From: "Silvagni, Richard J." <_r__s__[!__v___q.g_o!@[_a____w__:_p___q__c___e_:__e___d____u_.> 
Subject: RE: PILR Symposium Article Revisions 
Date: February 17, 2014 at 10:40:31 AM EST 
To: Kirnberly D Krawiec <krawiec@law.duke.edu> 

This is a first for me, bu[ my articles group re[urned your article without editing the main text, saying it was not necessar% I re--read d~e article just now and mostly 
agree, making a couple of minor tweaks that I tracked changes on. 
The only other edits were to the format of the citations, which they did not track change, such as adding small caps and italics to match the bluebook as well as 
fixing some supra numbers. I also standardized all of the dashes and will fix them in the [orrnatting stage. 
I am here to work with you so please let rne knowi[you have any other questions. 
Thanks, 
Richard Silvagni 
Managing Editor, Pace International Law Review 
(646) 286-5183 
rsilvaqni~!aw~pace.edu 

From: Kimberly D Krawiec [mailto:krawiec~_/aw.duke.edu1 
Sent: Monday, February 17, 2014 10:12 AM 
T~: Silvagni, Richard J. 
Subject: Re: PILR Symposium Article Revisions 
Hi Richard -- I don’t see any changes tracked on this version. Can you please send a version with changes tracked so that I can [bllow what has been changed? 
Thanks 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NO 27708 

krawiec@law.duke.edu 

919-61:3-7197 

On Feb 17, 2014, at 10:06 AM, Silvagni, Richard J. wrote: 

Attached is the version of your article with the most recent revisions. 

From: Silvagni, Richard J. 

Sent: Monday, February 17, 2014 9:39 AM 
Te: krawiec@law.duke.edu 
Subject: RE: PILR Symposium Article Revisions 
I’m so sorry, I attached the wrong version! I will send the correct one in a few minutes. 

From: Silvagni, Richard J. 
Sent: Monday, February 17, 2014 9:34 AM 

To: ’krawiec@law.duke.edu’ 
S,,bject: PILR Symposium Article Revisions 

Hi Ms. Krawiec, 

My name is Rich Silvagni and I am the managing editor of Pace International Law Review. We are preparing our symposium edition for publishing and need your 



help with some final edits. Namely, we need more information on the transcripts you used so we can substance check and cite them properly. Feel free to change 

or revise anything else in the article. If you can, we would like a revised version of your article within a week. 

Thank you so much for publishing with us and please feel free to ask me any questions. 

Best, 
Richard Silvagni 
Managing Editor, Pace International Law Review 

(646) 286-5183 
rsilvaq~ni@!aw~ace.edu 

<Kim Krawiec,docx> 
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Broome et. al, supra note 1, at 782-84 (discussing these and other examples). 

~This sentence is a little awkward 



From: 

Sent: 

To: 

Subject: 

Kim Krawiec <krawiec@law.duke.edu> 

Friday, February 21, 2014 8:10 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Conley, John M ~mconley@email.unc.edu> 

Re: P1LR Symposium Article Revisions 

Thanks Lissa he sent it to me in a separate email. I thinkthey originally wanted the transcripts to check as we had done ruth some other law reviews and I just said 

no. It is a waste of our time mad accomplishes nothing in terms of ensuring the accuracy of the paper. So we settled on the citation style that inclndes the trmascript 

number and date, presumably because that looks more "official" to them. Just send it to me when the ,server is back np I can always send them the list later too. 

Maybe for now jnsl look through the paper and make any changes yon’d like to the text and we can send the transcript list separately if we need to 

Thanks! 

On Feb 21, 2014, at 5:01 PM, Broolne, Lissa L <lbmome~email.unc.edu> wrote: 

Hi Kim, I can get you a list oftrmascripts a~d dates, but the law school nero, ark is down right now. I a~l not sure I see in their comments a request for 

~nore or different iat’o about the transcripts. 

Lissa 

Sent fi~om my iPad 

On Feb 17, 2014, at 3:40 PM, "Kim Krawiec" <krawiec(a)law.duke.edu-* wrote: 

tti guys attached are the revisions for the Pace law review. I had actually tbrgotten all about it it’s been so long since I sent it in without 
hearing m~yfl~ing from them. They want revisions back in a week~ if possible. They didn’t really tnake any changes, other than one or two, it 

seems, so I think that should be doable. Lissa, do we have a list of transcript numbeB and dates somewhere? I think they’re not entirely 

happy ruth the way we’ve cited the transcripts m~d prefer them the way we did it in other articles (e.g. Interview, Yranscrip{ No, DS300057-- 
58, at I4 (Dec. 12, 2008). VII have to took and see how we cited them in here, as I don’t even remember anymore. Feel free ~o make any 
changes you guys think are necessary, but we should probably track them for the law review. 

"Fh a n ks f 

Begin forwarded message: 

Resent-From: krawiec@law.duke.edu 
From: "Silvagni, Richard J." <rsilvagni@law.pace.edu> 
Subject: RE: PILR Symposium Article Revisions 
Date: February 17, 2014 at 10:40:31 AM EST 
To: Kimberly D Krawiec <krawiec@law.duke.edu> 

Hi, 
This ix a first for me, but my articles group returned your article without editing the main text, saving it wax not necessary, 
re-read t:he article just now and mostly agree, making a couph:_~ of minor t:weaks t:hat f tracked changes on< 
The only other edits were to the t:ormat of the citations, which they did not track change, such as adding small caps and 
italics to match the bluebook as well as fixing some supra numbers. I also standardized all of the dashes and will fix them in 
the formatting stage. 
I am here to work with you so please let me knowifyou have any other questions. 
Th a rlks, 

Richard Silvagni 
Managing Editor, Pace International Law Review 
(646) 286-5183 

rsilvaq~ace.edu 

From; Kimberly D Krawiec [mailto:krawiec.~#law.duke:edu] 
Sent-" Monday, February :[7, 20:[4 :[0::[2 AM 
T~-" Silvagni, Richard J, 
S,,bject; Re: PILR Symposium Article Revisions 
Hi Richm’d -- I don’t see any changes tracked on this version. Can you please send a version with changes tracked so that I 
can follow what has been changed? Thanks 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law.duke.edu 

919-613-7197 



On Feb 17, 2014, at 10:06 AM, Silvagni, Richard J. wrote: 

Attached is the version o[ your article with the [T~ost recer~t revisions 

From: Silvagni, Richard ~. 
Seat; Monday, Februa~ $7, 2054 9:39 AN 

Te= krawiec@~aw.duke.edu 
$~bject= RE: P[LR Symposium A~icle Revisions 

Vm so sorry, ~ attached the wrong version! ~ w~l~ send the correct one h~ a few m~nutes. 

From: Silvagni, Richard J. 
Sent~ Monday, Februaw 17, 2014 9:34 A~ 
To: ’krawiec~law.duke.edu’ 
Su~ject~ PILR Symposium A~icle Revisions 

Hi Ms. Krawiec, 

My name is Rich Si~vagni and I am the managing editor of Pace International taw Review. We are preparing our symposium 

edition for publishing and need your help with some final edits. Namely, we need more information on the transcripts you 

used so we can substance check and cite them properly. Fee~ free to change or revise anything else in the article. If you can, 

we would like a revised version of your article within a week. 

Thank you so much for publishing with us and please feel free to ask me any questions. 

Best, 
Richard Silvagni 
Managing EdiCt, Pace In~rnational Law Review 

(646) 286-5~83 
rsilvaqni@~aw.pace.edu 
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From: 

Sent: 

To: 

Subject: 

Kim Krawiec <krawiec@law.duke.edu.; 

Sunday, FebruaD, 23, 2014 1:10 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Conley, John M ~mconley@email.unc.edu> 

Re: P1LR Symposium Article Revisions 

Thanks for doing this Lissa you din’t hold it up at all. I’ll send this on to the law review, including the transcript list w/o names, though now that you’ve filled in the 

citations they may no longer even need it. But it will give them sometNng to put in their file so that they can tell themselves they’ve done some due diligence... 

Thanks to both of yo!! 

On Feb 22, 2014, at 5:17 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

.Iohn and Kim ---I have attached a marked copy of the Pace article incorporating John’s suggestion and fixing the footnotes (hopefully the way they 

wanted). Also., near the end we h~entified a quote [rom Laree Perez as from a white woman and she selfqdenti[ied as H~spank: so I changed that too, 

I’ve also atLached the transcript Hat with names (not to go to the ~aw review) and w~thouL names (wNch could be senL to the review), 

Sorry to hold tNs 

Take c~re, 

Lissa 

F~m~ CoNey, John 
Nent~ Monday, Februa~ 17, 2014 5:59 PM 

T~ Kim Krawiec; Broome, Lissa L 
Nubje~t~ RE: PILR Symposium A~ide Revisbns 

Thanl~, Kim. Always amuses (and occasionMly im~t~s me) when a law review is out of~uch fo~ver and then su~:ac~s in a huge hmv. In any ewnL 

concerning their one comment, I suggest a rewrite below. 

JoN1 

But the Mtimate focus ~ms out to ~ a N~icular s~]l set or background experience, not necess~ly connected to the director’s race or gendec that 

proved valuable, g~mples we hemal included organka~onal s~ll gained tN~ugh lfigh-level milieu’ ~B’ice (an ~can ~efican mMe), an engineering 

background (a white female), ~d regMatoD, expe~i~ (an Afiican American female). {I don’t remember the novice example. As worded it doesn’t seem 

to fit Ning a novice is neither s~ll nor exNfience. So I’d be inclined to drop it and end the sentence here.] or being a "novice" to the boardroom (an 

From: Kim Krawiec [mailto:krawiec~aw.duke.edu] 
Sent: Monday, Februa~ 17, 2014 3:~ PN 

To: CoNey, John N; Broome, Ussa k 

Subject: ~wd: PIkR Symposium A~icle Revisions 

Hi guys attached are the revisions tbr the Pace law review. I had ~t~lly lb~o~en Ml about R it’s been so long since I sent it in mthout hea~ng 

anM~ing i~in fl~em. They w~t revisions ~ck in a week if possible. They didn’t really make any changes, other than one or re,o, it seems, ~ I think that 

shoNd be doable. Lissa, do we have a list oftran~fipt numbers and dates somewhere? I tNnk they’re not entirely hapw with the way we’ve cited the 

transcripts and prefer them the way we did it in other a6icles (e.g. ~nterview, Transcript No. DS300057-.58, at 24 (Dec. I2, 2008). Iql have ~o ~ook and see 

how we cited them in here, as ~ don’t even remember anymore. Feel free to make any changes you guys think are necessary, but we should probaMy 

track them for the law review. 

Begin fonvarded mes~ge: 

Resent-From: krawiec@law.duke.edu 
From: "Silvagni, Richard J." <rsilva~ni@law,~ace,edu> 
Subject: RE: PILR Symposium Article Revisions 
Date: February 17, 2014 at 10:40:31 AM EST 
To: Kimberly D Krawiec <__k__r__a___v_,zLe___c_@Lq2~__d___u___k___e__~__e___d___k[> 

This is a first for me, but my articles group returned your article without editing the main text, saying it was not necessary. I re-read the article iust 
now and mostly agree, making a couple of minor tweaks that I tracked changes on. 
The only o~:her edits wer~-:~ to the format of tl’u:_~ d~:ations, which th~-:w did not track change, such as adding small caps and italics to match th~-_~ bluebook 
as well as t:ixing some supra numbers. ] also standardized atl of the dashes and will ]:ix them in the formaLting sLage. 
] am here to work with you so please leL me know if you have any other’ questions. 
Thanks, 
Richard Silvagni 
Managing Editor, Pace International Law Review 
(646) 286-5183 

From: Kimberly D Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Monday, February 17, 2014 10::12 AM 
To: Silvagni, Richard J, 
Subject: Re: PILR Symposium Article Revisions 
Hi Richard -- I don’t see any changes tracked on this version. Can you please send a version with changes tracked so that I can follow what has been 

changed? Thanks 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 



201 Science Drive 
Durham NC 27708 
krawiec@law.duke,edu 
919-613-7197 

On Feb 17, 2014, at 10:06 AM, Silvagni, Richard J. wrote: 

Attached is [h~-_~ w_~rsi.:_~n of your ~rticle with the:, mos[ recerR rev~sior~s. 

F~m= Silvagni, Richard ~. 
Sent-" Monday, ~brua~ $7, 2054 9:39 AN 

To= kraw~ec@law.duke.edu 
Subject= RE: PiLE Symposium A~icle Revisions 

~m so sorry, ~ ~tl:~(:hed ~:he wrong vers~on~ I will send the correct one in ~ h~w minutes 

~m= Silvagni, Richard J, 
Sent-" Monday, ~brua~ ~7, 20~4 9:34 AN 

To= ’kraw~ec@law.duke.edu’ 
Subject: PILR Symposium A~[cle Revisions 

Hi Ms. Krawiec, 

My name ~s Rich S~lvagni and I am the managing editor of Pace International Law Review. We are preparing our symposium edition for publishing and 

need your help with some final edits. Namely, we need more information on the transcripts you used so we can substance check and cite them 

properly. Feel free to change or revise anything else in the article. If you can, we would like a revised version of your article within a week. 

Thank you so much for publishing with us and please feel free to ask me any questions. 

Best, 
Richard S[[vagni 
Managing Editor, Pace International Law Review 

(6~) 286-5183 
rs~[vaqni@law.pace.edu 
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" Broome et. al, supra note 1, at 782-84 (discussing these and other examples). 

This sentence is a little awkward 

<Pace - A Difficult Conversation,docx><Cheat Sheet,xlsx><Cheat Sheet - No Names,xlsx> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sizemore, Beverly A <bevsize@email.unc.edu> 

Monday, April 16, 2012 12:35 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Mosteller, Robert Paul 
<rmostell@email.unc.edu> 

RE: Law with Kings College 

Survey results April 2012.xlsx 

Here you go; JD survey results compilation is attached. 

Beverly A. Sizemore, Ph.D. 
Director of International and LL.M. 
UNC School of Law 
Van Hecke-Wettach Hall/CB# 3380 
160 Ridge Road 
Chapel Hill, NC 27599-3380 
Adjunct Assistant Professor, 
Phone: 919-843-6247 
FAX: 919-962-1277 
Emails: 
Website: 

Programs 

Anthropology Department 

bevsize@email.unc.edu, unc ll.m.director@unc.edu 
http://www.law.unc.edu/academics/international/default.aspx 

If your question involves the UNC LL.M. Program, please email me at 
address: unc ll.m.director@unc.edu 
LL.M. Websit~s: 
http://www.law.unc.edu/admissions/llm/default.aspx 
http://www.law.unc.edu/academics/deqreeproqrams/llm/default.aspx 

the following 

From: Broome, Lissa L 
Sent: Monday, April 16, 2012 8:55 AM 
To: Sizemore, Beverly A; Mosteller, Robert Paul 
Subject: RE: Law with Kings College 

Hi Bob - It sounds like we should get on Jack’s calendar in the next day or so to get back to Bob Miles by the middle of 

this week. I’m out most of today, but have time tomorrow morning before 10:30, or at noon or later. 

Bev - Could you send up a pdf of the student survey so we have the exact info about student interest in London? 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http :i/www:law. unc.ed u/centers/banking 

Access my papers on SSRN at: http:/issrn.comiauthor=248720 



Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From: Sizemore, Beverly A 
Sent: Sunday, April 15, 2012 7:39 PM 
To: Mosteller, Robert Paul; Broome, Lissa L 
Subject: FW: Law with Kings College 

Saw this tonight when I got back from out of town and had computer access. 

Good news on the front of Kings College’s interest in working together in law! See below email messages to and from 

Bob Miles and KC personnel. It’s gaining more ground and traction. 

It would be great to be able to update Jack on our thoughts about KC (Thursday’s mtg. take-away) and now this new 

development and to gain a possible "thumbs up" to report back to Bob Miles in the quick turnaround time frame he 

requests to keep the movement going. Bob & Ken might both be there the same time in July?, or at least not very far 

apart in time. 

All the best, 

Bev 

Beverly A. Sizemore, Ph.D. 
Director of International and LL.M. 
UNC School of Law 
Van Hecke-Wettach Hall/CB# 3380 
160 Ridge Road 
Chapel Hill, NC 27599-3380 
Adjunct Assistant Professor, 
Phone: 919-843-6247 
FAX: 919-962-1277 
Emails: 
Website: 

Programs 

Anthropology Department 

bevsize@email.unc.edu, unc ll.m.director@unc.edu 
http://www.law.unc.edu/academics/international/default.aspx 

If your question involves the UNC LL.M. Program, please email me at 
address: unc ll.m.director@unc.edu 
LL.M. Websites: 
http://www.law.unc.edu/admissions/llm/default.aspx 
http://www.law.unc.edu/academics/deqreeproqrams/llm/default.aspx 

the following 

From= Miles, Bob 
Sent= Friday, April 13, 2012 3:30 PM 
To: Sizemore, Beverly A 
Cc: Miles, Bob 



Subject: FW: Law 

Dear Bev: 

I think that the brief email chain below is self-explanatory. KCL Law School is now ready to enter into discussion. Do you want me to proceed? I 

thought it best to share this with you first and give you a little space to consult informally with your colleagues before I respond to Sarah. But I 

would like to respond by the middle of next week at the latest if at all possible. 

Best wishes: 

Bob 

Dr Robert Miles 
Associate Dean: Study Abroad and International Exchanges 
Professor of Sociology and International Studies 
2013 Fedex Global Education Center 
301 Pittsboro Street 
UNC-Chapel Hill 
Chapel Hill 
NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended 
recipient(s) and may contain confidential information. Any unauthorized review, use, disclosure, or 
distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e- 
mail and destroy all copies of the original message. 

From: <Williamson>, Sarah Williamson <sarah.williamson@kcl.ac.uk> 
Date: Friday, April 13, 2012 11:49 AM 

To: Bob Miles <bob.miles@unc.edu> 
Subject: Re: Law 

Dear Bob, 

VERY good news: I had a long meeting today with Jeremy Holder and he is entirely favourable to Law taking active steps in the 

partnership. Would you have time to meet with him in July when you are here? 

If you find that you have some time to speak with me when I’m at UNC the week after next, I can fill you in on some of the 

ideas he mooted. If not, we can perhaps brief Emily? 

Hope you are well, 

Sarah 

From: "Miles, Bob" <bob.miles@unc.edu> 

Date: Wed, 28 Mar 2012 13:55:14 +0100 

To: Sarah Williamson <sarah.williamson@kcl.ac.uk> 

Cc: "Miles, Bob" <bob.miles@unc.edu> 

Subject: Law 

Dear Sarah: 

I consulted with David about the matter of bringing our two Law schools into active participation in the partnership. Like you, David is cautious to 

say the least about the likelihood of your Law school becoming involved. But he agrees that it makes sense for me to have a conversation with 

Adam Tucker when I am in London in July if he is willing to meet with me. So, could you reach out to him to test the water? 

Best wishes: 



Bob 

Dr Robert Miles 
Associate Dean: Study Abroad and International Exchanges 
Professor of Sociology and International Studies 
2013 Fedex Global Education Center 
301 Pittsboro Street 
UNC-Chapel Hill 
Chapel Hill 
NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended 
recipient(s) and may contain confidential information. Any unauthorized review, use, disclosure, or 
distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e- 
mail and destroy all copies of the original message. 
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Students from UNC going 
Abroad on other Semcster 
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Programs 



From: 

Sent: 

To: 

Subject: 

Lau, Holning <hslau~email.unc.edu;, 

Tuesday, April 23, 2013 2:53 AM 

Broome, Lis~ I <lbroome@email unc edu>; Mosteller, Robe(t Paul <rmostell@email.unc.edu>; Sizemore, Beverly A 

<bev size@email.unc.edu-~ 

FW: Exploring the possibility ofmi HKU-UNC exchmage proglam 

Dear Lissa, Bob, and Bey, 

I look forward to briefing the International Committee on my cormnumcations with colleagues at HKU In the meantime, I wanted to g~ve you a heads-up. The folks at HKU are very keen on 
working with us to establish an exchange program It souaads like they want to move quickly, so that our two schools can begin exchanging students in the fall of 2014. Below is the email 
that I received from Jolene Lin, Associate Dean for International Affairs at HKU 

If the committee is comfortable with proceeding with HKU, I’d be happy to work with Jolene and Bev over the summer to develop the HKU exchange. I think, on Wednesday, it would be 
helpful for us to discuss (1) what type of arrangement we want with HKU, and (2) what sort of timeline is feasible for us. It would also be helpful to address some procedural questions, e.g., 
at what points ~vould we need to obtain committee/faculty approval before proceeding Ii~rther? 

Please let me kno~v if you have an?’ thoughts for me before our cormnittee meeting. If not, I ~vill look fOlavard to speaking with you then 

Best, 
Holning 

Holning Lau 
Associate Professor of Law 
University’ of North Carolina 
(o) 919-962-8514 
(m) 

From: Jolene Lin [iolene@hkucc.hku hk] 
Sent: Monday, April 22, 2013 11:58 PM 
To: Lau, Holning 
Cc: douglas.amer@hk~.hk; hrllbjm@hku.hk; rebeccalee@hku.hk; johannes@hku.hk 
Subject: Re: Exploring the possibility of an HKU-UNC exchange program 

Dear Holning, 

Thank you for your email Hope ali’s well. We have met briefly - I believe it 
was my colleague, Po Jen, who introduced us 

We too are keen to explore the possibility of establishing a student exchange 
programme with UNC. We have already completed the selection rounds ~k~r exchange 
students for the academic year 2013/4 so we should be targeting to get the 
programme up and running for the subsequent academic year (ie: that comraencing 
in August 2014). 

I am currently at the University of British Col~trabia to finish up some 
researcl-~writing. Can we arrange to speak on the phone soraetime in June? I ~vill 
be back in Hong Kong by then. A chat would be helpful for providing nre with 
sufficient information to put ray reconrmendations for setting up a student 
exchange programme ~vith your institution to the Faculty senate. Once the senate 
gives its approval following deliberation of the reconwnendation, we can s~viftly 
conclude a fairly- simple agreement. We will then be good to go! 

I think it would be mutually advantageous to start offwith exchange of 
students 
for either one or two semesters (we are open to both) and perhaps w-ith 2 
students per academic year (ie: you can send either 4 students in 1 semester or 
2 students for an entire academic year). Does that sound good to you? 

I look forward to hearing fiom you. 

Best wishes, 
Jolene 

Jolene Lin 
Associate Professor 

Associate Dean (International AfIhirs) 
Faculty of Law 
University of Hong Kong 

Quoting Simon Young <snmyoung@hku hk>: 

Hi Holning, 

Good to hear from you. 

You’ll ;vant to get in touch with our Head of Dept and our new Associate Dean 
(External), Jolene I’ve copied them in on this message for your 
information and possible reply-. 



> Regards, 

> Simon NM Young 
> Professor & Director 
> (;entre for Comparauve and Public Law 
> Faculty of Law 
> University ofHong Kong 
> Hong Kong 

> Tel: (852) 3917 2719 

> email: smnyoang@t~ku.l~ 
> website: http:i/www.law.hku.tgc/ccpl/ 
> SSRN: http :/;’www.ssm. c om/link/U-Hon~-K ong-LEG.h~fl 

> Front: "Lau, Holning" <hslau@email.unc.edu> 
> Date: Monday, 22 @ril, 2013 9:34 AM 
> To: kloper <kloper@hku.l~>, Yap Po Jcn <pjyap@ktku.t~k>, Haochen Sun 
> <haochen.sun@hku.bk>, puja <pNa@hku.hk>, athena <athena@hku.hk>, Simon 
> Young <snmyoung@t~ku.hk>, Albert Hang-yee Chen <albert.chen@t~ku.bk>, elimwk 
> <elimwk@t~u.hk> 
> Subject: Exploring the possibility of an HKU-Io2XIC exchange program 
> 

> Dear friends at HKU, 
> 

> I currently ser,~e on UNC School of Law’s International Conm~ittee, which is 
> charged with developit~g linkages with other law schools around the world. 
> Our cormnittee has identified HKU as a school wi~ which we would like to 
> deepen our institutional ties. In particular, we would like to explore the 
> possibility of establishing a student exchange program with HKL~s Faculty of 
> Law. We are open to a range of possibilities, ranging from short student 
> visits to longer exchat~ges that result in the award of joint degrees. Would 
> any of you be able to let nre know- whom ray colleagues and I should contact at 
> HKU to discuss the possibility of developing an exchange program? 
> 

> To be clear, UNC and HKU have exchanged students in the past, but the 
> opportunities have not been available to students stu@ing law-. We would 
> like to explore the possibility of developing an exchange program 
> specifically for law students UNC’s School of Journalism and Mass 
> Con~muincation and HKU’s Journalism and Media Studies Centre have developed a 
> specialized exchange program that might selwe as inspiration for developing 
> a similar program in the area of law 

> As you know, I have long been vel~- fond of HKU’s Faculty of Law-. I am 
> thrilled that my UNC colleagues are interested in cultivating a deeper 
> institutional relationship with HKU’s Faculty of Law-. If you could please 
> give me advice on ho~v our International Committee should proceed, including 
> information on whom we should contact at HKU, I would greatly appreciate it. 
> 

> I hope the semester is ~vrapping up nicely for all of your I look forward to 
> hearing from you. 

> Warm regards, 
> Holning 

> Holning Lau 
> Associate Professor of Law 
> University of North Carolina 
> (o) 919-962-8514 
>(m 



Frolil: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.unc.edu> 

Tuesday, April 23, 2013 8:02 AM 

Lau, Holning <hslau@email.unc.edu-~; Broome, Lissa L <lbroome@email.unc.edu-~; Mos~teller, Robert Paul <rmostell@email.unc.edu> 

RE: Exploring the possibility of an ttKU-UNC exchange program 

Wonderful news Hoining! Sounds like both institutions are on the same page for starting with the basic setup and the timing. 

All the best, 

..... Original Message ..... 
From: Lau, Holning 
Sent: Tuesday, April 23, 2013 2:53 AM 
To: Broome, Lissa L; blosteller, Robert Paul; Sizemore, Beverly A 
Subject: FW: Exploring the possibility of an HKU-UNC exchange program 

Dear Lissa, Bob, and Bey, 

I look for~vard to briefing the International Conm~ittee on my con~munications with colleagues at HKU. In the meantime, I wanted to give you a heads-up. The folks at HKU are ve~ keen on 
working with us to establish an exchange program. It sounds like they want to move quickly-, so that our two schools can begin exchanging students in the fall of 2014. Below is the email 
that I received from Jolene Lin, Associate Dean for International Affairs at HKU. 

If the committee is comfortable with proceeding with HKU, I’d be happy to ~vork with Jolene and Bev over the summer to develop the HKU exchange. I think, on Wech~esday, it ~vould be 
helpful for us to discuss (1) what type of arrangement we ~vant with HKU, and (2) what sort of timeline is feasible for us. It would also be helpful to address some procedural questions, e.g, 
at what puints would we need tu obtain cummittee~faculty appruval befi~re proceeding further? 

Please let me know ifyuu have any thuughts ]2~r me befure our cummittee meeting. If nut, I will look fi~rward tu speaking with you then. 

Best, 

Holning 

Holning Lau 
Assuciate Professor of Law 
University of North Carulina 
(o) 919-962-8514 
(m~ 

From: Julene Lin [jolene@hkucc hku.hk] 
Sent: Munday, April 22, 2013 11:58 PM 
To: Lau, Holning 
Cc: duuglas.arner@hku hk; hrllbjm@hku.hk; rebeccalee@hku.hk; juhannes@hku hk 
Subject: Re: F.xploring the possibility of an HKU-UNC exchange program 

Dear Hu [ning, 

Thank yuu ]’or yuur email. Hope ali’s well We have met briefly - ] believe it was my colleague, Pu Jen, who introduced us. 

We too are keen to explore the possibility of establishing a student exchange prograrnme with UNC. We have already completed the selection rounds for exchange students for the academic 
year 2013/4 so ~ve should be targeting to get the programme up and running for the subsequent academic year (ie: that cormnencing in August 2014). 

I am currently at the University of British Columbia to finish up some research,’writing. Can we arrange to speak on the phone sornetime in June? I ~vill be back in Hong Kong by then. A chat 
would be helpful for providing rne with sufficient information to put my recomruendations for setting tip a student exchange programme with your institution to the Faculty senate. Once the 
senate gives its approval following deliberation of the recorrm~endation, we can swiftly conclude a fairly simple agreement. We will then be good to got 

I think it would be rnutually advantageous to start off with exchange of students for either one or t~vo semesters (~ve are open to both) and perhaps with 2 students per acaderuic year (ie: 
you can send either 4 students in 1 semester or 
2 students for an entire acaderuic year). Does that sound good to you? 

I look forward to hearing front you. 

Best wishes, 
Jolene 

Jolene Lin 
Associate Professor 
Associate Dean (international Affairs) 
Faculty of Law 
University of Hong Kong 

Quoting Simon Young <snmyoung@hku.hk>: 

Hi Holning, 

Good to hear from you 

You’ll want to get in touch with our Head of Dept and our new 
Associate Dean (External), Jolene I’ve copied them in on this 
message for your information and possible reply 



> Regards, 

> Simon NM Young 
> Professor & Director 
> Centre [’or Comparative and Public Law 
> Faculty of Law 
> University ofHong Kong 
> ttong Kong 

> Tel: (852) 3917 2719 

> email: snmyomtg@t~ku.l~ 
> website: http:i/www.law.hku.tflc/ccpl/ 
> SSRN: http :/;’~wzw.ssm. c om/link/U-Hon~-K ong-LEG.hm’fl 

> From: "Lau, Holning" <hslau@email.unc.edu> 
> Date: Monday, 22 @fil, 2013 9:34 A_’vl 
> To: kloper <kloper@hku.t~k>, Yap Po Jcn <pjyap@l~u.hk>, Haochen Sun 
> <haochen.sun@hku.hk>, pNa <puja@hku.hk>, athena <athena@hku.hk>, 
> Simon Young <snmyoung@hku.t~k>, Albert Hung-yee Chen 
> <albctt.chen@~ku.hk>, elirawk <elimwk@t~ku.t~k> 
> Subject: Exploring the possibility of an HKU-Ij2XIC exchange program 
> 

> Dear fiicnds at HKU, 
> 

> I currently serv’e on UNC School of Law’s International Con~’nittee, 
> which is charged with dec-eloping linkages with other law- schools around the world. 
> Out cormnittee has identified HKU as a school with which we would like 
> to deepen o~tr institutional ties. h~ particular, we would like to 
> explore the possibility of establishing a student exchange program 
> with HKU’s Faculty of Law. We are open to a range of possibilities, 
> ranging fiom short student visits to longer exchanges that result in 
> the award of joint degrees. Would any of you be able to let me know 
> whom my colleagues and I should contact at HKU to discuss the possibility of developing an exchange program? 
> 

> To be clear, UNC and HKU have exchanged students in the past, but the 
> opportunities have not been available to students studying law We 
> would like to explore the possibility of developing an exchange 
> program specifically for law students IONIC’s School of Journalism arid 
> Mass Communication and HKU’s Journalism and Media Studies Centre have 
> developed a specialized exchange program that might ser~e as 
> inspiration for developing a similar program in the area of law-. 
> 

> As you know, I have long been vel~- fond of HKU’s Faculty of Law-. I am 
> thrilled that my UNC colleagues are interested in cultivating a deeper 
> institutional relationship with HKIYs Faculty of La~v. lt’you could 
> please give me advice on how- our International Con~mittee should 
> proceed, including information on whom we should contact at HKU, I would greatly appreciate it. 
> 

> I hope the semester is ~vrapping tip nicely for all of you’. I look 
> forward to hearing from you 

> Warm regards, 
> Holning 

> Holning Lau 
> Associate Professor of Law 
> University of North Carolina 
> (o) 919-962-8514 
>(m) 



Fi"om: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.unc.e&~> 

Wednesday, April 24, 2013 11:33 PM 

Broome, Lis~ L <lbroome@email.unc.edu>; Mosteller, Robert Paul <rmoslell@emaJl.unc.edu~ 

Sizemore, Beverly A <bevsize@email.~mc.edu:~ 

RE: ~:aculty oppo~lunities in Lyon for several weeks in Spring 2014 

Forwarded here is an email from our partner site at Lyon about teaching opportunities for a few weeks next spring to share with other faculty members. 

~I/e "weald be very Neased to P,~dte you, or one af yo~r Facalty members, to come fo Lyon fo leach For a sho~ tl,~e period in the US Law DFploma, delFvered 

within the Ymmework oldie Compat~dve L~w lns~tute Edoua~d Lambe~£ 
?7~e paq)ose of t,~e US diploma is to ~t~t~od~yce US L aw to ou~ o~7~qoing students, so any type ot co~e 

issues. 

also the ~cademic calendar 20f2.2013 ~ T,~e academic calendar 201t~20 ~4 it~ not ~vafl~ble ~or the insf~nt. 20 ~Z’2Of3 

Fed ~e to gel back to us i~ you do h~ve ~ny question interesfL~9 abo~f fhe US Law 

Si~cel’ely yours, 
Dr. MatMeu CARDON 
Associate Ptotesso& Jeat~ Moulin Lyon 3 Unlve~dty, Sehod 



The University oj~ North Carolina at Chapel Hill 

Agenda for David Ricks, King’s College London 
April 30 - May 3, 2013 

Tuesday, April 30 
Note: David Ricks will be accompanied to meetings by Bob Miles and Katie Bowler Young. 

11:00 am - 12:00 pm Bob Miles, Associate Dean for Study Abroad and International Exchanges, College of 

Arts and Sciences 

Location: 2013 FedEx Global Education Center 

12:15 - 1:30 pm Lunch with Katie Bowler Young, Director of Global Relations, and 

Melissa McMurray, International Liaison Officer 

Location: Weathervane Restaurant 

2:00 - 3:00 pm Andy Reynolds, Chair, Curriculum in Global Studies 

Location: 2203 FedEx Global Education Center 

4:00 - 5:00 pm John McGowan, Director, Institute for the Arts and Humanities 
Location: Hyde Haft (check in at front desk) 

Wednesday, May 1 
Note: David Ricks will be accompanied to meetings by Bob Miles and Katie Bowler Young. 

9:00 - 10:00 am Ron Strauss, Executive Vice Provost and Chief International Officer 
Location: 104 South Building 

11:00 am - 12:00 pm Gillings School of Global Public Health 

Location: 113 Rosenau Hall 

UNC Attendees: 
Peggy Bentley, Associate Dean for Global Health, and Carla Smith Chamblee 

Distinguished Professor of Global Nutrition 

Sue Hobbs, Clinical Associate Professor, Department of Health Policy and Management 

12:00 - 2:00 pm Free Time 

2:00 - 3:00 pm Chad Bryant, Associate Professor, Department of History 

Location: 1203 FedEx Globa/ Education Center 



3:30 - 4:30 pm 

7:00 pm 

School of Law 
Location: 5th floor Faculty Lounge, Van Hecke-Wettach Hall 

Note: Meet Beverly Sizemore at the front reception desk. 

UNC Attendees: 

Bob Mosteller, Associate Dean for Academic Affairs, and J. Dickson Phillips 

Distinguished Professor of Law 

Lissa Broome, Wells Fargo Professor of Banking Law, and Director, Center for Banking 

and Finance 

Beverly Sizemore, Director of International Programs 

Dinner with Bob Miles and Marsha Collins, Professor, Department of English 

Location: One Restaurant 

Thursday, May 2 
Note: David Ricks will be accompanied to meetings by Bob Miles and Katie Bowler Young. 

10:00 - 10:45 am Marc Lange, Professor and Chair, Department of Philosophy 

Location: 1203 FedEx Global Education Center 

11:00 - 11:30 am Jamie Bartram, Director, the Water Institute at UNC 

Location: 144 Rosenau Hall 

12:00 - 1:30 pm Lunch with Bob Miles and Emily Marlton, Northern Europe and Oceania Programs 

Director, Study Abroad Office 

Location: Top of the Hill Restaurant & Brewery 

1:30 - 3:30 pm Free Time 

3:30 - 4:00 pm Jonathan Hartlyn, Senior Associate Dean for Global Programs and Social Sciences, 

College of Arts and Sciences 

Location: 1203 FedEx Global Education Center 

4:00 - 5:30 pm Farewell Reception 

Location: 4003 FedEx Global Education Center 

6:30 pm Dinner with Bob Miles and Katie Bowler Young 

Location: Carofina Crossroads Restaurant 

Friday, May 3 
Note: David Ricks will be accompanied to meetings by Bob Miles and Katie Bowler Young. 

9:00 - 9:45 am Mark Katz, Professor and Chair, Department of Music 

Location: 1203 FedEx Global Education Center 

10:00 - 11:00 am Wrap-Up Meeting with Bob Miles 

Location: 2013 FedEx Global Education Center 



From: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.unc.edn> 

Sunday, April 28, 2013 5:31 PM 

Broome, Lis~ I <lbroome@email unc edu>; Mosteller, Robert Paul <rmoslell@emaJl.unc.edu> 

Sizemore, Beverly A <~vsize@email.nnc.edu?~ 

RE: RE: t~cul~ opportunities in Lyon for several weeks in Spring 2014 

Yes, please; I don’t have access to that faculty listserv. Thought there might be sorne interested parties. When the dean and one of the faculty members, ]ea~ 

Pau] Serrat, came through a year ago spring, I had 3-4. faculty members express h~terest/a~end a meeting to learn more about the process. Both Gerhardts and 

Sau~e have participated recently and I tMnk Joe Kale has h~ the past; R~ch Rosen was supposed to but his heart skuat~on happened and he couldn’t go; then he aged 

out The French are ~ery strict ~nd wH~ not alo~v anyone (55 or over ~:o ~vork~e~en non.-French dtizens Item what they described a Jew years back; doubt tha~: i1: 

h~s changed w~th the economy not ~mprovmg. 

Thanks! 
Bey 

F~m~ Broome, Lissa L 
Sent~ Saturday, April 27, 2013 7:59 PN 
Te~ Sizemore, Beverly A; Nosteler, Robert Paul 
Subject~ RE: RE: faculN oppo~uniles in Lyon for several wee~ in Spring 2014 

Hi Bey -- Do you wan~ me or Bob to send tNs out to the facu~W? 

L~ssa 

F~m= Sizemore, Beverly A 
Sent~ Wednesday, Apri 24, 2013 11:33 PN 
To= Broome, Lissa L; Nosteller, Robe~ Paul 
¢¢~ Sizemore, Beverly A 
Subject~ RE: facul~ oppo~uNties in Lyon for several wee~ in Spring 20~4 

Forwarded here is an emai from our partner s~te at Lyon about teaching opportuNties for a few weeks next spring to share with other faculty members. 

~,)’e wodld be veO" pleased to lndte you, or one of your Faodlty members, to come to Lyon to teach for a sf~oA £ime pedod in #}e US Law D~doma, deih#ered 
wit~it~ ~f~e ;~~me~,eoA~ of the Comparative L aw ~nsdtute Edou~rd Lambert. 

m/n~-co~irse ot~ Const~t~idond Law, Con#acts. Coyporatlot~s, Qv~ L~bet#es, FamAy Law, Cdminal L.ew.. or Selected, or introductory Remarks on these 

~,l/e are ~oo~dng to~ someor~e able ~o ~eaeb epp~a;~m~tely 1~2 bouts ove~ tt~e cautse a/’ a 3 weeks stay ~o~ ~e spdng 20 t4 

Fee! f~e to get back to us ffyou do f~ave any quesdon interesting about d~e US Law Diploma. 

S~cere~y 

Dr Math~e~ CARDON 

Assodate F’tofessor, Jean ~?~ou~in Lyon S Univerdty, Scbod of Law 

Academic D~rector 



From: 

Sent: 

To: 

Subject: 

Mosteller, Robert Paul <rmos~tell@emaila~nc.edu~ 

Monday, April 29, 2013 10:54 AM 

Smith, Craig T <crgsmith@email. unc .edtr~ 

Broome, Lissa L <lbroome@email.unc.edtr~; Sizemore, Beverly A <bevsize@email.unc.edu> 

Meeting ruth David Ricks 

Craig, 

Since you will be going to London this summer and will want to at least "stick your head in" even if the process is going slow, I discussed this matter with Lissa 

Broome and it makes sense to us for you to attend the May :I meeting from 3:30 to 4:30 in the faculty lounge. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

919-962-1277 (fax) 
View my research on my SSRN Author Page: 

http:!!ssrn.com!author=:I75690 



From: 

Sent: 

To: 

Cc: 

Subject: 

Miles, Bob <bob.miles@unc.edu> 

Thursday, May 2, 2013 9:03 AM 

Sizemore, Beverly A <bevsize@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Mosteller, Robert Paul 

<rmostell@ email.unc.edu> 

Miles, Bob <bob.miles@unc.edu>; Bowler, Katie <kbowler@unc.edu>; David Ricks <david.ricks@kcl.ac.uk> 

FW: Visit to London 

Dear Lissa, Bob and Bev: 

Please see below my ’overnight’ email conversation with Jeremy Horder following our meeting yesterday. It does seem likely that I will be able to keep things moving forward when 

Katie and I are in London in late May. I will keep you inforrned. And can you let Craig know of this development: I do not yet have his contact details. 

Best wishes: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and International Exchanges 

Professor of Sociology and International Studies 
2013 Fedex Global Education Center 

301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender 
by reply e-mail and destroy all copies of the original message. 

From: <Horder>, Jeremy Horder <jeremy.horder@kd.ac.uk> 

Date: Thursday, May 2, 2013 4:37 AM 

To: Bob Miles <bob.miles@unc.edu> 

Cc: "David D. Caron (dcaron@law.berkeley.edu)" <dcaron@law.berkeley.edu>, "Tupper, Adam" <adam.tupper@kd.ac.uk> 

Subject: RE: Visit to London 

Dear BoY, 

Many thanks for getting in Louch, and I am sure that there should be a meedng when you are b~ England, to discuss these issues. Unfortunately, though, that 

particular week ~ am teachh~g h~ italy. However, ~ am copyh~g this ~n to our new Dean, David Caron, and we w~l~ together make arrangements to ensure that th~s 

opportunity to make further progress ~s not lost. 

Best w~shes, 

Jererny 

Jeremy Horder 

Edmund-Dav~es Professor of Cr~m~na~ Law 

Dickson Pooh Schoo~ of law 

King’s Colk~Se London 

Strand 

London 

WC2R 2LS 

Te~: (0}20 7848 2352 

F~m= Niles, Bob [mailto:bob,mi~es@unc,edu] 
Sent= 02 Nay 2023 22:52 

To= Horder, 3eremy 
~c= Niles, Bob; Williamson, Sarah 

Subject-" Visit to London 

Dear Jeremy: 

It has been a while since we had lunch in London but I thought I might take the opportunity to let you know that I will be back in London later this month on one of my regular visits to 

KCL as the UNC coordinator of the strategic partnership between our two universities. ~ will be joined by Katie Bowler who is Director of Global Relations here, with whom I work 

closely (and whom you have yet to meet). We will be in London from May 28 to 32 inclusive. I am hoping that you might have a spare hour (or more) for us to continue the discussion 

that we began when we first met about law student exchange and about wider academic collaboration between the KCL Law School and the UNC Law School. Sarah WiHiamson (who is 

copied on this email} has been updating me on the ongoing discussion about the Law School courses that will be available to incoming exchange students and I understand that you 

are now close to finalizing that list of courses, at least at the undergraduate level. It would be good to meet to receive an update on that matter. 

Additionally, in the light of a meeting that I have had today with my colleagues in the Law School here, I would like to discuss to other matters with you. The first is the possibility of a 

visit to the KCL Law School of a faculty member from our Law School in July. The second is to seek your advice on a specific topic for a joint conference and perhaps research between 

our two Law Schools. And, of course, if there are matters that you would like to discuss with me, we can extend the agenda accordingly. Aware that I am seeking to take up some of your 

valuable time, is there any possibility that we might meet during my four days in London? 

With best wishes: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and International Exchanges 
Professor of Sociology and International Studies 

2013 Fedex Global Education Center 

301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 
NC 27599-3130 

USA 

Tel: ÷ 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s} and may contain confidential information. Any unauthorized review, 



use, disclosure, or distribution is prohibited, if you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

gnichol <gnichol@email.unc.edn> 

Monday, May 6, 2013 3:03 PM 

Broome, Lis~ I <lbroome@emaJl uric edu> 

Sizemore, Beverly A <bevsize@email.nnc.edtr~ 

RE: Facul~ opportunities in Lyon for several weeks in Spring 2014 

Bev, I don’t know if it’s still open, but I think I’d be interested in a Lyon Con Law series for Spring, 20:~4. 

Gene Nichol 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Monday, April 29, 20:~3 :~0:57 AM 
To: The law_facul~/mailing list 
C¢: Sizemore, Beverly A 
Subject; [law_facul~y] Facul~/opportunities in Lyon for several weeks in Spring 20:~4 

Friends---As you know we ~ave a longstanding refations~ip with Jean Moulin Lyon 3 University, School of Law in Lyon, France. As you can see from the emsi~ ~elow 

Lhe law facLdty at Lyon ~s ~nterested in hostb~g a UNC faculty member to tead~ 12 ~ours over d~e course of a 3-.week stay 0n the subjects I~sted be~ow) for the 

20:[4. 

Please let 8ev k~ow by May &5 if you are ~nterested. She can also answer any questions you may have. M~ke and Deborah Gerhardt, Sau]e Omarova, and Joe 

are among those who haw~ represented us #~ the pas~ So ~:hey may be able ~:o provide insight m~:o ~:he~r experiences ~n Lyon a~d abou~ ~:he k)g~s~:ics on fit~:mg 

into our semester schedule. 

Best, 

Ussa 

E~= Sizemore, Beverly A 
Seat= Wednesday, April 24, 20~3 ~:33 PN 
To; Broome, Lissa L; Nosteller, Robe~ Paul 
C¢= Sizemore, Beverly A 
Sabjett= RE: facul~ oppo~unities in Lyon for several weeB in Spring 

Forwarded here is an email from our partner site at Lyon about teaching opportunities for a few weeks next spring to share with other faculty members. 

£’Ve would be very pleased to indic yeLL or one Of your FecuP, y members, to come te Lyon to te~d~ ~ot~ s,@o~ dine period #~ the US Law Diploma, 

,,s4t,~in t,~e f~amework of fhe Coml~amdve L~w Institute Edoua~d Lambe~ 

n-~fnf-coutse on Cot~sdtut~ot~al Law. Contracts, Co~,ooradons, CiW L.iberdes. Family Law. Cti~r~t~al Law... or Selected. or lt~ttod~ctor}, Remar~<s on these 

We are looking ~br someone able ~o ~each approxL~-~ate~y 12 hours o vet t,~e course of a 3 weeks s~y ~br the ~onng 2014. 

Thank you in advance for le~L~9 us know # th~s is something that may be of interest, ~nd pat~c~da~iy the course t~ topic you wodd like to teach. 

Fed ~ee to get beck to us if you do have any quesdon interesting about t,~e US Law 

S~ncere~y yours, 

Dr, M~thieu CARDON 
4ssodate Professo~ Je~n Merlin Lyon 3 Univet~ity~ School of Law 



FFom: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.unc.e&~> 

Friday, May 24, 2013 8:48 AM 

Miles, Bob <bob.mile@unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu>; Mosteller, Robert Paul <nnostell@emml.unc.edu-~ 

RE: KCL 

Wonderful news gob; I agree! Hope atl goes well next week with Lhe KCL meetings and your trip in general, Continue Lo keep us posted! 

All the best, 
Bey 

From: Miles, Bob 
Sent: Friday, May 24, 2013 8:43 AM 
To: Sizemore, Beverly A 
Cc: Miles, Bob 
Subject: KCL 
Dear Bev: 

I will be in London and at KCL all next week. I received the final schedule yesterday and a meeting has been arranged for me with two Law faculty and an administrator for next Friday 

afternoon. Along with receipt of a draft exchange agreement, it does seem as if we really are moving forward. 

Best wishes: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and International Exchanges 

Professor of Sociology and International Studies 
2013 Fedex Global Education Center 

301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review, 

use, disclosure, or distribution is prohibited, if you are not the intended recipient, please contact the sender by reply e=mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Miles, Bob <bob.miles@unc.edu> 

Friday, May 24, 2013 8:57 AM 

Sizemore, Beverly A <bevsize@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu>; Miles, Bob <bob.miles@unc.edu> 

Re: KCL 

Will do, Bev: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad end International Exchanges 

Professor of Sociology and International Studies 

2013 Fedex Global Education Center 
301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review 

use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 

From: <Sizemore>, Beverly Sizemore <bevsize@emaikunc.edu> 

Date: Friday, May 24, 2013 8:47 AM 

To: Robert Miles <bob.rniles@unc.edu> 

Cc: "Broome, Lissa L" <lbroome~email.unc.edu>, Robert Mosteller <rmostell~email.unc.edu> 

Subject: RE: KCL 

Wonderful r3ews Bob; I agree! Hope all goes well next week with the KCI. meetings and your trip in ge~3erak Continue to keep us posted! 

All the best, 

Bey 

Frem: Pliles, Bob 

$e~t= Friday, Nay 24, 2053 8:43 AN 

Te= Sizemore, Beverly A 

Ce= Niles, Bob 

Subject: KCL 

Dear Bev: 
I will be in London ~nd at KCL ~H next weeE. ~ received the fina~ schedule yesterday and a meeting has been a~r~nged ~or me with two Law ~acu~ty ~nd an administrator for next Friday 

~fternoon. Along with ~ec~ipt of a dr~ft exchange agreement, i~ does s~em as if we real~y are moving fo~ward~ 

Best wishes: 
Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and International Excilanges 

Professor of Sociology and International Studies 

2013 Fedex Global Education Center 
301 Pit~sboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 

USA 
Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review 

use, disclosure, or distribution is prohibited, if you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



Sent: 
To: 

Subject: 

Attach: 

liushengti@sina, com 

Sunday, May 26, 2013 10:13 AM 

Broome, Lissa L (lbroome@email. unc. edu) 

enquiring about a visiting scholar 

Liu Shengti C.V..pdf; PassportImagel. JPC 

Dear Professor Lissa L. Broome, 

Greeting from Shanghai, China! 

This is Dr. Shengti Liu, an associate professor of law at the University of Shanghai for Science and Technology(USST). 

From the website of the UNC school of law, I find your email address and am writing to you fox’ my possibility at your esteemed 

university as a visiting scholar next year. I plan to be in US from 15August2014 to 15August2015 if you accept me.I will 

possibly be funded by the state foundation of China. 

Whereas you are we]] known professor with academic accomplishments, I’m anxious to have an opportunity to study abroad under 

your guidance. I’m very interested in the banking law program which you’re engaging in and my research interest overlap yours. 

Attached are my C.V. and passport copy. Please check them when you have time and feel free to contact me at any time. It would 

be pretty delighted for me to offer further credentials if necessary. 

I am looking forward to your early reply. 

Best wishes, 

Liu, Shengti 



From: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsJze@email.unc.e&~> 

Friday, May 31, 2013 3:59 PM 

Mosteller, Robert Paul <nnoslell@emml.unc.edu-~; Broome, Lissa L <lbroome@emaJl.unc.edu> 

FW: Meeting 

FYI, from Bob Miles 

From: Miles, Bob 
Sent: Friday, May 31, 2013 1:11 PM 
To: Tupper, Adam 
Cc: Debska, Anna; Horder, _leremy; Wenar, Leif; Biondi, Andrea; Miles, Bob 
Subject: Re: Meeting 
Dear Adam: 

Thank you for hosting my visit and for the generosity of your time. It was a very useful meeting and I will return to Chapel Hill tomorrow with a much clearer sense of how we will 

proceed not only with respect to student excharlge but also with a discussion about research collaboration. My colleague, Emily Marltorl, is in discussion with colleagues in the Law 

School about the draft student exchange agreement that you forward to us recently and I will brief those same colleagues about how we might proceed to structure a discussion about 

research collaboration. I hope that we might renew the discussion in person when I return to London in the fall. 

With best wishes: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and International Exchanges 

Professor of Sociology and International Studies 
2013 Fedex Global Education Center 

301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 
NC 27599-3130 

USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review, 

use, disclosure, or distribution is prohibited, if you are not the intended recipient, please contact the sender by reply e=mail and destroy all copies of the original message. 

From: <Tupper>, Adam <adam.tupper@kcl.ac.uk> 

Date: Friday, May 31, 2013 10:22 AM 

To: Robert Miles <bob.miles@unc.edu> 

<andrea.biondi@kd.ac.uk> 

Subject: Meeting 

Dear Bob 

Great to meet you today. 

We look forward to hearing back from you and the Law School about the finalisation of the student agreement and also continuing the dialogue about potential 

research collaboration. 

Best 

Adam 
Adam Tupper i Partnerships & Innovation Manager 

The Dickson Poon School of I aw 
Somelset House East Wing 

Khlg’s College London 
Strand I London I WC2R 2LS 
T: +44 (0)20 7848 1534 

Follow @KCL Law 



From: 

Sent: 

To: 

Cc: 

Subject: 

Miles, Bob <bob.miles@unc.edu> 

Sunday, June 9, 2013 6:16 PM 

Sizemore, Beverly A <bevsize@email.unc.edu> 

Miles, Bob <bob.miles@unc.edu>; Bowler, Katie <kbowler@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Smith, Craig T 

<crgsmith@email.unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu>; Marlton, Emily <marlton@ad.unc.edu> 

KCL update 

Shanghai 

Dear Bev: 

I write with a summary about the visit to the KCL Law School a week or so ago. Katie and I met with 2 faculty members and 
the School administrator who manages the Schools international activities, Adam Tupper. We were given a short presentation 
on the School’s international activities, including the arrangements they are making to admit international exchange students 
into their classes. There is still no final clarity about the possible curriculum for exchange students but it is now clear that they 
wish to receive students from the UNC Law School and that they are willing to accept (and send) 2 students per academic 
year. We also had some general discussion about wider academic collaboration, and specifically research collaboration. So, 
the next key step is to finalize the text of the student exchange agreement. I am hopeful that we may be able to exchange our 
first students in the fall 2014 semester. 

We did not discuss during the visit the possibility of Craig visiting KCL in July but I have now emailed Adam to ask directly 
whether they are willing to receive him. I have a sense that one obstacle is the fact that they have yet to make a decision 
about who will replace Jeremy Horder as the faculty coordinator for their international collaboration and partnerships. 

Concerning finding a replacement for David Ricks, we learned that there is an ongoing internal discussion about how to 
manage their partnerships. As a result, we were told that, for the immediate future at least, the partnership between KCL and 
UNC will be managed by the King’s Worldwide office. It was agreed in principle that I would visit in the coming fall semester as 
usual and that Anna Debska, who manages King’s Worldwide, would visit Chapel Hill in the fall semester. 

In sum, we continue to move forward, still rather slowly, but still forward nevertheless. 

Best wishes: 

Bob 

Dr Robert Miles 
Associate Dean: Study Abroad and International Excilanges 

Professor of Sociology and International Studies 

2013 Fedex Global Education Center 

301 Pitt~sboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 

USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review, 

use, disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Miles, Bob <bob.miles@unc.edu> 

Monday, June 10, 2013 10:31 AM 

Smith, Craig T <crgsmith@email.unc.edu> 

Miles, Bob <bob.miles@unc.edu>; Sizemore, Beverly A <bevsize@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; 

Mosteller, Robert Paul <rmostell@email.unc.edu>; Bowler, Katie <kbowler@unc.edu> 

KCL visit 

Shanghai 

Dear Craig: 

Adam Tupper, rny administrative contact at the KCL Law School, has suggested that you visit on either July 23 or 24? Would one of those days work for you? And, if so, are there any times 

that would not work? 

Best wishes: 

Bob 

Dr Robert Miles 

Associate Dean: Study Abroad and international Exchanges 

Professor of Sociology and International Studies 

2013 Fedex Global Education Center 
301 Pittsboro Street 
UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 
USA 

Tel: + 1 919 962 7002 

Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential information. Any unauthorized review, 
use, disclosure, or distribution is prohibited, if you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

liusheng/i@sina.com 

Saturday, August 3, 2013 11:50 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

~I~: FW: enquiring about avisiting scholar 

Dear Professor Lissa L.broome, 

Thanks for your fom-arding my last email. 

I received the entail ofDr.Beverly Sizemore the other days,which let me know the i~ffonnation about UNC School of Law visiting scholar program.As soon as possible 

I will apply for it as a visiting researcher and expect to study earlier under your guidance in the 2014-2015 academic year. 

At Shanghai Librau,I have found your book, Regulation of Bank Financial Services Activilies:Cases and Materials,including its Chinese Translation.Your insights into 
banking law have been attracting me deeply all the time. 

Best Whishes, 

Sheng*a Liu 

Dr.& Associate professor of law 

Business School, 

UniversiU of Shanghai for Science & Technology 
No.516 Jun Gong Road 

Shanglm~,China 
..... ~fS~ ..... 
~{~{:~.." "Broome, Lissa L" <lbroome@ema~l.unc.edu> 
~’f~:~.: hushengt~io~sma.com <hushenNa@sma.com-, S~zem(re, Be erly A bevs~e@emml.unc.edu> 
~ ~,: FW: enquiring about a visiting scholar 
~]~)]: 2013~05jq26~ 22,~293~" 



From: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.uuc.e&~> 

Wednesday, August 28, 2013 3:29 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Sizemore, Beverly A <bevsize@email.~mc.edu> 

Re: Here’s the rest of the sto~y 

Internationals coming to the law school: 

The average range of #s over the last 3-5 years has been from the mid-teens to the low-twenties (our highest # for a semester). 

Fail 2013 Visiting Research Scholars 

14 for sure (of these, 6 are continuing from Sprin~13) 

2 are possibilities-aspects of their paperwork process for them to be able to come are still going back & forth 

14-16 total 

Spring 2014 Visiting Research Scholars 

As this time, 

12     have processed or are strongly expecting (in the final processing stages) 

7 of whom are continuing from the fall 

5 new as of 1/2014 

2 possible continuations from fall (above) if they make it 

_5_ possibilities who ar~’in the pipeline" for possible start in Jan-Feb ’14 

12-19 total (range) 

Fall 2014 Visiting Research Scholars 
At this time, have processed the following scholars continuing to be here in Fall ’14: 

5 continuing from Sprin~14 

2 possible Spring ’14 scholars to continue (still in the pipeline) 

? new applications will be coming in this fall!winter for Fall 2014 

I.LM. Students for 2013-14:9 students (7 from mainland China, i from Taiwan, i from South Korea) 

LLM. Students for 2012-13:7 students (5 from mainland China, i from Japan, 1 from Libya) 

U..M. Students for 2011-12 (inaugural year): 6 students (1 from mainland China, 3 from South Korea, I from Russia/U.S., i from India/U.S.) 

Spring ’14 Exchange Students: processing 5 new + I continuing (from France) exchange students = 6 total for spring + 6 total exchange students here for Fall13 = 12 

for year 

Perspectives on Asian Law Course--Spring ’14 
3 law professors from China and Hong Kong are coming to UNC School of Law, hired as adjuncts to teach the course 

In case we are to also report movement in the other direction: 

Fall 2013 

we have 5 JD students studying abroad for the Fall 2013 semester (3 Nijmegen, 2 Lyon) 

Summer 2013 

2 JD students & 1 law faculty (Tom Kelley, instructor) Rwanda/The Hague with the UNC Burch Summer Program 

2 JD students in ABA-approved (Wake Forest) 2013 summer program in Venice 

1 UNC faculty (Tony Gaeta) teaching at Augsburg Summer Law Program exchange partner site 

Let me know if anything is unclear or if you need further information. 

Cheers, 
gev 



Fl’om: 

Sent: 

To: 

Subject: 

Sizemore, Beverly A <bevsize@email.unc.e&~> 

Friday, August 30, 2013 8:15 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: update my visit time 

Not really. Your name is on the letter of invitation but you are not to serve as a mentor. I have already communicated with Jane at ISSS and approved the later star~ date (for 
federal gov’t. SEVlS records) for this person. I will email her again to make sure she received the earlier email and communicate again the nature of our program. 
Thanks for forwarding on. 

From: Broome, Lissa L 
Sent; Friday, August 30, 2013 7:51 AM 
To; Sizemore, Beverly A 
Subject; FW: update my visit time 

Bey --.Am ] supposed to know this person? 
Lissa 

From: mailto @hotmail.com] 
Sent-" Thursday, 10:51 PM 
To; Broome, Lissa L 
Subject; update my visit time 

Dear Liss~ 

I am so glad that I will s~dy in UNC under your supeiwision.But I get some trouble on my start time.I just received the DS-2019 form on 14 August, then submitted 
my visa application documents and interviewed on 23 August According to the regulations of USA consulate,most administrative processing is resolved within 30-60 

days of visa interview. So I am aft’aid that I cannot physically report to the universi~ in time(before 16 September).Yesterday I wrote an emaJl to ISSS and Ms. Jane 

Rosenberg to apply for updating my visit time from 16 October 2013 to 16 October 2014. Hopefully it can be done with your great help. 

Looking forwm~l to seeing you s~on. 

Sincerely yours, 



From: liushengli@sina.com 

Sent: Thursday, September 5, 2013 2:05 AM 

To: Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Subje~’t: ~I~: RE: ~I~: t~f: enquiring about avisiting scholar 

Dear Professor Broome, 

According to what UNC School of Law’s visifing scholar prograamne requires~I have prepared application materials except ,ny daughter’s passport photocopy at 

present and made up my mind to stud~v abroad in tl~e 2014-2015 academic year. 

As one of prerequsites of my applying for the China Scholarship next year, your formal acceptance letter is what I hope to receive ealier. 

Otherwise, it is only feasible for me to go to US at my expense.I would be pleased to provide an original bank sIatement certainly, but I wonder it should confirm which 

specific date is lasting for so as to support my future staying in US. 
On the other hand, S6000 semester t~e per academic year is of extra economic burden for me to live in Chapel Hill with my wife and daughter in "the future.Could you 

give me a~ adaptable advice in order to waive the semester t}e? Thanks a lot. 

Best regards, 

Sheng~ Liu 

Associate Pro£ofBm~king Law 

Business School 

Universi~" of Shanghai for Science m~d Teclmology 

No.516,Jungong Rd.,Shanghai,200093 

P.R.China 

),~’~:Tk,: "Broome, Lissa L" <lbroome@email.unc.edu> 
~’~: 7k,: "liushengti@sina.com" <liushenTti@sina.com> 

:[~ 5~7k,: "Sizemore, Beverly A" <bevsize@emaJd.tmc.edu> 

q~,~,: RE: [] ~: I~NV: enquiring about a visifing scholaac 
~,)~: 2013~q~08)q04~ 03,~42/~v 



Sent: 

To: 

Subject: 

Attach: 

ChenJianmin < @hotmail.com> 

Thursday, September 5, 2013 8:47 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

Thank you for signing my invitation letter. 

1 Letter of recommendation a.pdf; 2 Letter of recommendation b.pdf; 3 Research project.pdf; 4 cv.pdf 

Dear Professor Broome, 

] have already received the invitation letter signed by you from professor Sizemore, Beverly A. I am writing to express my heartfelt 

thanks to you. Hope to see you in person in UNC in Jan. 2014. 

Attached please find my CV and other documents. 

All the best, 

Sincerely yours, 

Chen Jianmin 



Intended Research Project 

Now I am one of the directors of Legal Language Centre of Shandong University, which is one 

of the top universities in China, and we have done abundant empirical interdisciplinary researches 

and investigations. Besides, I am working in the only University of Political Science and Law of 

Shandong Province, where there is the most academic and professional Judicial Expertise Center 

with much valuable research data. I hope we can have resource sharing and have cooperation as 

follo~vs: 

1. We are collecting court trial and police interrogation live recordings as research data, 

which is strictly forbidden to common people in China. I hope we can use these first-hand 

recordings to do empirical evidence researches, English and Chinese comparative courtroom 

discourse analysis and roles of defenders, judges and so on. 

2. There is a special complete set of pragmatic legal language analysis software at our 

center. I hope ~ve can use enough Chinese and English data to develop our new evidence and 

lav~Ter language programs. 

3. Judicial Expertise Center of my university can provide us enough help we need in 

researches. As one of the earliest approved researchers on legal language and law of China, I can 

provide the achievements to date in this field to support our program. Now I have been doing a 

research Lawyer Presupposition Metaphor in Court Trial J?om the Perspective of ~4ultimode. ff 

possible, we can do cooperative research. 

4. Both my university and my our center in Shandong University.- have planned to invite 

foreign experts to China, especially the president of my university, Li ~kffu a distinguished 

doctoral supe~adsor of la~v, has authorized me to negotiate with your law school on the cooperation 

from all kinds of aspects like resource sharing, exchange cooperation, joint projects, Chinese court 

probation and so on. 

I hope through our efforts we can develop our new cooperative programs, finish my on-going 

research and have long term cooperation. 

Chen Jianlnin 



2013o14 LLolVl. Students: 

China 

Contract and criminal law 

Has been several times in the U.S. 

China 

Economic law 

Video games, basketball 

China 

Business law, contract law 
Like to watch reality shows 

South Korea 
Real estate, trusts--7.5 years with Logos law firm in litigation 

Skiing, driving 
Traveled to Europe (Paris & Rome), but 1St time in U.S. 

China 
Most interested in corporate law 

Photography piano since 3, singing 

Has been to the U,S. twice before with high school & college competitions/choir 

China 

International law 

Piano, jazz drum, scuba diving 

1St time in U.S. 

Taiwan 

Tax law, international law 

Likes the beach 
Married to an American and has lived in Kill Devil Hills, Outer Banks for 2 years 

China 

Torts 

Shopping 

China 

Economics/Antitrust law 
Watching films, sports, basketball 
1~t time in a foreign country 



Fail 2013 Exchange Students (new students will arrive for Spring 2014): 

Radboud University, Nijmegen, The Netherlands 

Liability & insurance law 

Travel, reading, movies 

Once before in U.S. for a month/Brother lives in Greenville, SC 

Jean Moulin-Lyon III University, Lyon, France 

International law 
Had an internship in L.A. Superior Court, Calif. 

University of Augsburg, Germany 

Sports (golf, soccer, basketball), sleep 

Previously in Canada for 3 months and U.S. for :1 week 

University of Augsburg, Germany 

Civil law, corporate law 

Dancing, tennis, writing 

Once in Calif. In 2009 

University of Augsburg, Germany 

Criminal law 
Jogging, learning languages (Finnish, Norwegian) 

Have only traveled in Europe 

University of Augsburg, Germany 

Tech. law, banking law, acctng. 

Hiking, sailing 

Cousin lives in Charlotte 



Fall 2013 Visitin~ Research Scholars: 

Sunghee Choi, Director of Anti-Corruption and Security Legislation Division, Ministry of Government Legislation 

South Korea 
Laws for the prevention and regulation of corruption 

Jinmian Han, Associate Professor, Northwest University 

China 
Environmental law, esp. concerning resource and risk management and environmental economics 

Jun-Chul Han, Law Clerk/Court Officer 
South Korea 
American mediation system and alternative dispute resolution (ADR) practices relative to Korean procedures 

Chun U Kim, Law Clerk 
South Korea 
American jury system with regard to piloting/implementation of "the Judicial Citizens’ Participation Trial" in S. Korea 

Gihoon Kim, Prosecutor 
South Korea 
International criminal law and comparative research on U.S. and Korean criminal law acts 

Mun Sung Kim, Judge 

South Korea 

Constitutional law, esp. in relation to civil rights and defamation by mass media and internet 

Sang Woo Kim, Court Specialist of Foreclosure Division 

South Korea 
Foreclosure laws, the U.S. systems of security for an obligation 

Woonryong Kim, Court Specialist of Auction Division 

South Korea 
Anglo-American Civil Code, the Civil Procedure Code, the laws of civil execution 

Yanghee Kwon, Judge 

South Korea 

American divorce system laws 

Heejoon Lee, Chief Clerk 

South Korea 
Family law, divorce laws and issues of welfare for minors 

Richard (Rick) Minor, alumni and author of VAT on Electronically Supplied Services to EU Consumers: A Practical 
Compliance Guide for Cross-Border Supplies, 2012 
United States, though for the last twenty years he has been working in Luxembourg for several different corporations, 

esp. on corporate tax and VAT issues, former CEO of AOL Europe Services 

Research and writing of second edition of his VAT and compliance guidelines book 

Chan-Rok Park, Prosecutor 
South Korea 
American criminal system, esp. bribery crimes and rules of evidence used in the U.S. 



Dongyoung Shim, Judge 

South Korea 
Criminal prosecution for leveraged buyout (LBO), regulations, merits and shortcomings 

EonJoo Shin, Director of FTA ducation & Public Relations Division, FTA Promotion & Policy Adjustment Authority 

South Korea 
U.S. policy and law stem to maximize FTA effect for South Korea, reforms of the International Monetary System 

Meihua Zhou, Chenzhou Public Security Bureau/Police 

China 

Intellectual Property judicial protections, compensation system of infringement, international IP laws/rules 



Fl’om: 

Sent: 

To: 

Subject: 

liushengti@sina.com 

Sunday, September 29, 2013 6:46 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: enquiring about avisiting scholar 

Dear Pro£Broome, 
Thanks for your directio~but I haven’t received Director Sizemore’s reply ~£terwards and I understaaad her.Ans~vay, I will mail dll of my application ~naterieds to her 

tomorrow.When I fill out the"Release Liabili~ Form",I choose you as my superviser.I have already read some of your books and articles published and hope to have 

an opportunity to lean from you face to face.If you accept me as a visiting research scholar in the academic year 2014-2015,I would be pret~’ happy and believe to 

pursue a higher academic goal in banking law m~d commel~cial law. 

Best Regards, 

Liu, Shengti 

Associate Prol: of Law 

Business School 
Univeris~" of Sh~lghai for Science mid Teclmology 

No.516,Jungong Road 

Shm~ghai China 

Phone:86-21-65563351 

"Broome, Lissa L" <lbroome@ema~l.unc.edu> 
"liushengti@sina.com" <liushengti@sina.com> 
"Sizemore, Beverly A" <bevsize@emaJd.~mc.edu> 

RE: [~: RE: l~: FW:enquiringaboutavisiting scholar 

2013~09~05 ~ 20~39~"~ 



From: liushengli@sina.com 

Sent: Tuesday, October 1, 2013 9:24 PM 

To: Broome, Li s~ L <lbroome@email.unc.edu> 

Subject: l~: RE: l~: t~f: enquiring aboutavisiting-~holar 

Dear Professor Broome, 
Tha,flcs tbr your forwmding my email again and I have ~eceived Dr.Sizemore’s email eaxly this ,noming. 

I have just told Sizemore that on September30, I aheady mailed all of my application docnments completed. 

I am forwarding to having an opportunily to meet you at UNC at Chapel Hill campus. 

SinceMy yours, 

Shengli Lin 

Asmciate Prot}ssor of Banking Law 

Business School 

University of Shanghai tbr Science m~d Technology 

No.516,Jungong Rd. 

Shanghai 200093 

China 

"Broome, Lissa L" <lbroome@email.unc.edu> 
"linshengti@sina.com" <liushengti@sina.com~ 

"Sizemore, Beverly A" <bevsize@email.unc.edu~ 
RE: [~ ~: FW: enquiring about a visiting ~hola~ 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@inbox.ru~ 

Thursday, 5:27 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fulbright Scholar Program 

Project Statement.doc; BIBLIOGI~\PHY.pdf; CV (resmne).pdf 

Dear Professor Lissa L. Broome, 

My name is I’m from 

I am working as a lecturer of legal disciplines and as a legal adviser in As a doctoral candidate of Financial Law 

of Nationdt University’ I mn conducting reseaxch work in the realm of currency regulation. 

I would like to pa~’ticipate in the Fulbright Scholar Program. This program is a vely good opportunity for me and my countl3~ to broaden scientific collaboration and 

make essential contribution to the Ukrainian science and educational practice. As a title for my research project statement I have chosen: "Legal adjustment of currency 

relations in the light ofGmne theoD~ approach: comparative legal analysis of the USA and Ukrainian legislation". Unfortunately, in Ukrainian science the application of 

the Game theory as a method of analyzing specific lega] problems is not thorougNy and comprehensively researched, there a~e no well-grounded ~md protband 

scientific works on this problem. 

One of the most important components of the Program’s requirements is a tbmml affiliation at a U.S. University or research institution that have appropriate t~cilities 

and faculty members specializing in my reseaxch interests. I should provide a letter of invitation from the prospective host institution. 

I am applying to you as a professor that has a great number of publications on banking regulation and as the director of the Center for Banking and Finance, which 

supports substantive academic endeavors ruth a focus on Banking and Finance law-. Collaboration with you will give me a better understanding of American system of 

banking regulation (particularly; currency relationff regulation), and that is a core point of my research project statement, especially it is impol~a~t for comparative 

analysis with Ukrainian system of currency regulation. 

I an~ sending my CV, Project Statement and Bibliography. I would appreciate your kindness, if you will help me in my question with invitation letter and supervise my 
research work. If you will have some other plans, ideas, or remarks regaxding my papers, I would make their correction with pleasure. I am veo, interested in further 

scientific contacting with you ~md believe our collaboration will have substantial resulks. 

Yours sincerely, 



Fl’om: 

Sent: 

To: 

Subject: 

liushen~@sina.com 

Monday, October 21, 2013 1:10 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Shengti Lifts Letter-Sha~ghm 

Dear Professor Lissa L.Broome, 

I am sony to trouble you again.Besides your official acceptance letter as a visiting scholar, I need your prim C.V.with your signature. 

These two documents are essential when I apply for fl~e China Scholarship next Januaiy 5.The China Scholarship Council neMy announced that all applicants should 

submit the letter of invitation/acceptance and the host sponsor’ C.V.,partAcularly academia, ruth his/her signature.I know there is no supervisor at UNC School of Law 

as a visiting scholar according to Beverly Sizemore’s last email.Considering my research interests overlap yours and contacting mt]~ you several times, I hope you 

provide it by post office or give it to Beverly Sizemore.I have sent m~ email to her and I expect to get those two documents earlier. 

With best rashes, 

Shengta Liu 

Associate Professor of Law 

Business School 

Universily of Shanghai for Science mid Teclmology 

516 JunGong Road 

Shanghai 200093 

P.R.China 

)~’~.: "Broome, Lissa L" <lbroome@email.unc.edu> 
~’~.: liushengti@sina.com <liushenNd@sina.com> 

~,: Automatic reply: l~l~: RE: [~: t~: enquiring about a visiting-schola~ 

~1~,)].- 2013~10~02H 09~24~" 



Fl’om: 

Sent: 

To: 

Subject: 

liushengti@sina.com 

Wednesday, December 4, 2013 7:08 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Shengtl Liu FW: enquiring about a visiting-scholar 

Dear Professor Lissa Broome, 

I am very delighted to receive your scatmed invitation letter as a visiting scholar and your CV with your signature through Dr.Sizemore’s elnail last month.Also I hope 

to get those original documents (invitation letter and your CV at least)earlier so as to apply for the China Scholarship ongoing.The eGlobalShip has been paid by me 

before two weeks, which is known by Dr.Sizemore from our emails.Could you help me to ask her send tbem as soon as possible? 

With best wishes. 

Shengti Liu 

Assoc Prof of Law 

Business School 

Universi~ of Shanghai for Science a~d Technology 

516 Jungong Road 

Shanghai 200093 

CHINA 

~:~.- "Broome, Lissa L" <lbroome@emaAl.unc.edu> 
~.: "liushengti@sina.com" <liushengti@sina.com> 

~,: Automatic reply: [~: RE: [~: t~: enquiring about a visiting-schola~ 

~1~,)]: 2013~10~02H 09~24~" 



Frorn: 

Sent: 

To: 
Subject: 

sern inpark <sern inpark@korea, ac. kr> 

Friday, December 27, 2013 7:26 PM 

Broorne, Lissa L <lbroorne@ernail.unc.edu> 
Sernin Park from Korea-Visiting Scholar 

Dear Professor Lissa L. Broome, 

} tello? 

I am Semin Park, Professor of Law, Korea University Law School, Seoul, Korea. 

Thanks to your invitation, I could get DS 2019 paper from your school and finally I will be arriving at UNC as a visiting scholar on the 
8th of ,January 2014. 

I appreciate to you for your great help. 

Within a couple of days of arrival at Cary, North Carolina, l will go to school to visit you and Internatioal Office. 

I look forward to seeing you soon. 

Happy blew Year!’.’. 

Yours sincerely, 

Semin Park 



Sent: 

To: 

Subject: 

ChenJianmin < @hotmail.com> 

Tuesday, February 18, 2014 7:47 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

See u in person soon 

Dear Professor Broome,, 
I came to UNC just before the snow last week and have settled down a little till today. 
Ms. Beverly informed me tomorrow afternoon there will be casual gathering of law 
school staff before the library, so I will go to law school for the first time. I hope to see 
you in person then or at any other time which is convenient for you. ~ will write an 
email to you to make an appointment beforehand. 
Best wishes. 
Jianmin Chen 

From: Ibroome@email.unc.edu 
To:        @hotmail.com 
CC: bevsize@email.unc.edu 
Subject: RN: Thank you for signing my invitation letter. 
Date: Thu, 5 Sep 2013 12:50:24 +0000 

Thank you fi:~r your not~-_~. 

Lissa L Broome 

Wells Fargo Professor’ ot: Banking Law 

Director~ Center for F3ankillg and Finance 

IJNC School of Law 

CB#3380, Van Hecke-Wetl:ach Hall 

Ch~pel H~I~, NC 27599-3380 

919.9623066 
ht~~~edu centers bank~n 
Access my papers on SSRN at: http://ssm.com/author=248720 

Description: 
ilttp:/iwww k~w ur<: edu/h~ages/news/media/ba!lkingfir~nce 
web 542 ]pg 

From: Chen.]ianmin [mailto       :@hotmail.com] 
Sent= Thursday, September 05, 2013 8:47 AM 

To= Broome, Lissa L 
Subject= Thank you for signing my invitation le~er. 

Dear Professor Broome, 
][ have already received the invitation letter signed by you from professor Sizemore, Beverly A. [ am writing to express my heartfelt 
thanks to you. Hope to see you in person in UNC in Jan. 2014. 
Attached please find my CV and other documents. 
All the best, 
Sincerely yours, 
Chen Jianmin 



Fl’om: 

Sent: 

To: 

Subject: 

Coyle, John <jfcoyle@email.unc.edu> 

Thursday, January. 26, 2012 2:l0 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: Questions ti~om the International Commirtee 

Hi Lissa, 

See below for responses to your questions: 

1) I haw-:~ taught h~terna~:ional Business rransac~:ions for the past two years, f have written ~:wo previous papers on k~l:ernatkma~ iaw topics (puM~shed ~n the Geo@a 

Law Beview and ~:he Virginia Journa~ of ~n~:erna~:ionai Law) and am currendy worMng on another international paper reh~:mg ~:o ~:reaties of friendship, commerce 

and navigation. ~ presen[ed rny current paper s[ international law conferences in November and December. I arn planning [o present it at two additional 

internationa~ law conferences it~ February and March. 

2} I am persona[~y ~nterested in teaching in an h~ternat~onal exchange program for an extended spring break or a summer at any of the current exchange programs~ 

3} The value o[ such teaching would be to have the opporLunH:~es to meet foreign lawyers and bus[nesspeoph~L, learn more about h~ternaL~onal business 

transactkms, and gel a better sense for how different legal systems work, all of which would inform both my research and my teaching. 

4) I have not a~tended scholarly conferences abroad ~o date, but ~ look forward to do~ng so in d~e future. 

5} I occasionally swap paper drafts with an old friend who ~s a professor a~ Ox[:ord, bu~ [ have not collaborated w~th him. 

6} Off the top of my head, ~ can’t think of any ways the law school could better support international aspects of my scholarly agenda. 

7} The exchange students are a mixed bag. last year I had three such students in [BT. One added a lot; the other two did not. TNs year [ have two such students, and 

them seem more engaged. I had an LLM student in mydass but: he appears to have dropped it 

8} C~asses that could be added to the cumcu[um include courses on (1} mternat:~onal trade, (2} law and g~obaHzat:~on, (3) intemath:ma~ re[at:kms and k~l:ernatkma[ 

law, and (4} foreign law. I’d be happy to teach options (~) or (2). The others could be taught by e~ther UNC law professors or by a v~sitor. 

[ hope these answers are he~p[:uL ~’d be happy to discuss any o[: d~ese wkh you or the committee at greater length. 

Best, 

F~m: Broome, Ussa L [ma[Ito:lbroome@email.unc.edu] 
Sent: Thursday, January 26, 2012 1:56 PN 
Te: The la~facul~ mailing list 
Subject~ [[a~facul~] Questions from the International Commi~ee 

Friends 

The International Committee has been charged by Dean Boger with developing a comprehensive plan for all international programs at Carolina Law, including 
institutional relationships, student exchanges, faculty exchanges, smnmer teaching, visiting ~holars, and LLMs. 

We plan to have several opportanities for thce-to-face discussion about this over the next few months, but to get the ball rolling, we would appreciate your initial 

reactions to a few questions: 

Please briefly describe intemalional programs in which you have paxticipated: teaching, conferences, reseaxch. 

Are you personally interested in teaching in an international exchange program’? For a semester, extended spring brea~ summer? At any of our current 

exchange partner schools (Nijmeger~ The Netherlands; Lyon, France; Augsburg, Germany; Manchestm: England; Glasgow, Scotland; Iberoamericana, 

Mexico City) or at other locations (please specify)? 

What would the value of such teaching be for you? 

Have you attended scholarly conferences located abroad? Is there adequate funding for such professional travel? 

Do you collaborate with colleagues abroad? If so, how importa~lt is it to meet with theln in person? 

Are there ways the law sehool could better support any international aspects of your scholarly agenda? 

Do international exchange students or LLMs add value to yonr class? How? 

Are there any courses we should add to our Chapel Hill cumculum that would enrich our global/internalional offerings? Should they be taught by UNC I:aculty 

or foreign visitors? 

Are there any regions or countries in which you think the law school should be connected? 

Do you have aW ideas for elements you would like to see included in the law school’s comprehensive plan for international programs? 

Please respond by February 6 at 5:00 p.m., or let us know if you would rather schedule a meeting with a committee member "to respond to these items. 

Thanks for your time, 

International Committee (Broome, Corrado, Kelley, Kennedy (fall), Omarova (spring), Sherwood, Weisburd, Mosteller, Sizemore) 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 



ht[_p://www,law.unc.edu/centers/banking 

Description: 

http://v,~vw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Andreas Harrer <andreas.ha~er@jura,uni-augsbulg,de> 

Saturday, July 2, 2011 2:22 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

AW: One more request -- Airport shuttle for Friday, July 8 

Dear l.issa 

no problem, I will take care of it. Have a good weekend! 

A~ldreas 

Yon: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
6esendet: Donnerstag, 30. Juni 205$ 07:04 
An: ’Andreas Harrer’ 
Betre~: One more request -- A~rpo~ shu~le for Friday, July 8 

Hi Andreas 

CouM you arrange for the shutde service to p~ck us up at the on Friday mornk~g, Ju~y g to take us to the Munich airport for our flight back to the LISA? Our 

~ligh~ ~s at :[2:].5 on US Airways, so I assume we wouM want a pick up a~: 8:30 ~:o be sure we arrive in pkml:y of t~me ~or the fl~lhl:. Thanks. 

L~ssa 

Bsa L Broome 

Wachov~a Professor of ganMng Law 

Director, Center for ganMng and Finance 

U NC School of Law 

CB#3380, Van Hecke.-We~:~ach 

Chapel H~, NC 

95%962.7066 

http:!!www.lawmnc.edu!centers!bank~ng 

~.~.~ Description: 

h [tp:ii~m~ law, unceduiimages/newsimedia/bankingfinance 

web 542@9 

From: Andreas Harrer [mailto:andreas.harrer@jura.uni-augsburg.de] 
Sent: Wednesday, June :iS, 20:1~ 6::t4 PM 
To: Broome, Lissa L 
S..bject: AW: Course Materials 

Dear l.issa~ 
thank you for the materials. I will upload them to the website. 

The shuttle driver only I~nows Uniw:xsit¥ o[ Augsbuq~. The exact address is: 

It: [he shuttle driver" has problem to t:ind [he The apartment is very close [o [he so called "Spor[zentrum". I wilt wait for you there. In case we miss each 

other, tMs ~s my ce~l phone number: 

Tonx)rrow ~ wil~ get the kevs for the apartmenL t w~H ask For ~n~:ernet conncetk)n, bu~: th~nk there ~s one. 

We wiil deduct the costs hx the apartment from your salary, if you agree. ~ ~fuess i~’s the easiest way. 

Thank you very much. I reaily appreciate your offer’, wMch b really not necessary. If at a~, I’d fike to wear a srnai~ shirt ~:rom UNQ 

I am a~ready Ioofdng forward to meet~nL~ you, 

Andreas 

~em Broome, Lissa L [mailto:lbroome@email.unc.edu] 

AB= ’Andreas Hatter’ 
Betroff= Course Na~riaJs 
Andreas .-- ~ have attached three documents [hat conta~R Rly dsss assignments and the read~ng for [h~ students. Can you pos[ these on the interne[ so Rly studen[s 

wii~ have access to them and can e~ther pr~Rt out o~ read ~:rorn their computers? Also, please ~et Rle kRow if you canno[ open the fi~es. 

When I mT~ve on Sunday, wHJ the shuttle driver know where to drop rne or do I need an address. Who should I see to access the apartment? Does the apartment 

have an h~temet cor~nec~ion ? 

Will you deduc~ ~:he cos~: oF ~:he apa¢~merlt [roR1 rTiy pay? ff ]1~)~:, how should we pay you for the apartrTler)(: rental? 

Thanks again " "=verything. I wou~d tike to bring you something from the Unb~ers~ty of North Carolina. Would yoLI pre~:er a shkt, sweatshirL or baseball cap? What 

s~ze for [he sMr[ or sweatshkt (Small, Medium, Large~ or Ex[ra-.Large)? 

~ssa 

L~ssa L. Broorne 

Wachovia Professor of t}anMng Law 

Director, Center for t}anMn~ amJ Finance 

UNC Schoo~ of Law 

CB#gBSO, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27~99-3980 

9:[9.962.706~ 

ht[p:/iwwwJaw.unc.eduicentersibank~n~ 

:: "~ :: Description: 

web 542 jpg 

From: Andreas Harrer [mailto:andreas.harrer@jura,uni-augsburg.de] 
Sent: Thursday, ~une 09, 20:El :[0:20 AM 
To: Broome, Lissa L 



Subject: Some information for your Augsburg stay 

Dear Lissa, 

I hope you are fine! Last Tuesday your train tickets arrived in my office. Next Thursday I will get the keys to your apartment. So as it looks right now everything is on 

track. 

In order to pay your salary and to avoid any taxation in Germany (I will do the paperwork for you, you just have to sign) I need some information from you: 

Date of birth 

Your home address 

And all information to your bank account, including the exact address and the IBAN code 

Thanks a lot and best wishes, 

Andreas 

Kind regards 

Andreas Harrer 

- Dipl. iur. oec. univ. - 

- Wiss. Mitarbeiter / Academic Assistant - 

Professor Dr. Thomas MJ. M611ers 

Lehrstuhl fSr BSrgerliches Recht, Wirtschaftsrecht, Europarecht, Internationales Privatrecht und Rechtsvergleichung Je~Monnet-Chair for Corporate, Capital 

Market & Competition Law Managing Director of the Center for European Legal Studies (CELOS) 

Universit~t Augsburg 
U niversit~tsstrage 24 

D-86159 Augsburg 

Telefon: +49 (0)821 598 4658 

Fax: +49 (0)82:1598 45:17 

Email: andreas.harrer~iura.uni--augsburg.de 

Internet: www.thomas-moellers.de 



From: 

Sent: 

To: 

Subject: 

accounts.payable@lexisnexis.com 

Wednesday, October 23, 2013 7:42 AM 

Broome, Li s~ I, <lbroome@ema~l.unc.edu> 

AP EFT Remitta~ce Advice 

LISSA LAMKIN BROOME 

Reference N~nber : 10225691 

Statement Date : 10-23-2013 

IMPORTAiX~r : FL~’~I)S AVAILABLE 3 BUSINESS DAYS FROM STATEMENT DATE 

Invoice Number Inv. Date Voucher Gross Amount Discount amt Paid Amount 

R’x’()314403-67552 2013-10-21 RYO33837 21.39 0.00 21.39 

Vendor ID Vendor i’~’arae Total Amount Paid 

0000147600 LISSA LAMK1N BROOME 21.39 

Sent to Internet Address : lbroome@email unc edu 

*** If you have any questions, please call Accounts Payable @ 937-865-1012 

This payment is made on behalf of the LexisNexis Group 
CaseSoft, Concordance, CourtLink, Elsevier, Examen, IDF~X, Interface Software, Juris, Law360, LAW, LexisNexis, Martindale-Hubbell, Matthew Bender & Company, Redwood Analytics, 
Reed Elsevier, Reed Elsevier Technolog3/Services, Reed Teclmology & Information Services, Risk & Information Analytics Group, Risk Solutions, Time Matters, State Net 



North Carolina Women’s Forum 

Forum Contact: 

Joan F. Lorden 
Provost 

UNC Charlotte 

9201 UniversiU City Blvd. 

Charlotte, NC 28223 USA 

(704) 687-5962 (office) 

j florden@uncc.edu 

Officers: 

President: Joan F. Lorden 
Secretary: Deborah Aguiar-Velez 

Treasurcr: Deborah Aguiar-Velez 

Country Code: +1 Time Zone: GMT -5 

Deborah Aguiar-Velez 
President and CEO 

Sistemas Corporation 

10612-D Providence Road, #343 

Charlotte, NC 28277 USA 

(704) 780-1842 (office) 

(704) 780-1863 (fax) 

(mobile) 

deborah@sistemas.com 

Crandall Bowles 
Chairman 

Springs Industries Inc. & The Springs Company 

The White Homcstcad 

1042 Hwy W 160 

Ft. Mill, SC 29715 USA 

(803) 802-6508 (office) 

(803) 802-6510 (fax) 

crandall@crandallbowles.com 

Stephanie Ansahlo 
President 

Echo Foundation 

1125 E. Morehead Street 

Suite 106 

Charlotte, NC 28204 USA 

(704) 347-3844 (office) 

(mobile) 

’@aol.com 

Jennie Buckner 
Editor (Retired) 
Charlotte Observer 

~carolina.rr.com 

Elyn Sykes Dortch 
Managing Director of Development 
Queens University of Charlotte 
2801 Belvedere Avenue 
Charlotte, NC 28205 USA 

mobile) 
@carolina.rr.com 



Linda McFarland Farthing 
Retired CEOiPresident 

Cato Corp. Friendmans Jewelers and Stein Mart 

1611 Ma~.’land Avenue 

Charlotte, NC 28209 USA 

(704) 372-5913 (office) 

(704) 372-5913 (fax) 

(mobile) 

@aol.com 

Eileen M. Friars 
Private investor and Executive in Residence at 
Queens College McColl School of Business 
3516 Foxcroft Road 
Charlotte, NC 28211 USA 
(704) 362-3632 (office) 
(704) 365-0814 (fax) 

@mindspring.com 

Sarah Gambrell 
PhilanthropistAqce Chair & President 
The Belk Companies 
300 Cherokee Road 
Charlotte, NC 28207 USA 
(704) 375-3205 (office) 

~)carolina.rr.com 

Elsie Garner 
Pres & CEO Public television 

WTVI - TV 

3242 Conunonwealth Avenue 

Charlotte, NC 28205 USA 

(704) 371-8800 (office) 

egamer@wtvi.org 

Catherine Hansen 
Chief of Protocol City of Charlotte and 
Executive Director NC Consular Corps 

~yahoo.com 

Linda Parker Hudson 
President and CEO 
BAE Systems Inc. 
1300 N. 17th Street 
Suite 1800 
Arlington, VA 22209 USA 
(703) 907-8431 (office) 

(mobile) 
linda.p.hudson@baesystems.com 

~aol.com 

Marcie Kelso 
Executive Director 

The Light Factory 

Spirit Square Suite 211 

345 N College Street 

Charlotte, NC 28202 USA 

(704) 333-9755 (office) 

mkelso@lighffactory.org 

Joan F. Lorden 
Provost and Vice Chancellor lbr Academic Affairs 
UNC Charlotte 
9201 University City Boulevard 
Charlotte, NC 28223 USA 
(704) 687-5962 (office) 
jflorden@uncc.edu 

Sharon Portwood 
Executive Director 
Institute for Social Capital 
UNC Charlotte 
9201 University City Boulevard CHHS 335 
Charlotte, NC 28223 USA 
(704) 687-7916 (office) 
sgportwo@uncc.edu 



Lisa Renstrom 
Former President 

Sierra Club 

(704) 366-1078 (office) 
@gmail.com 

Clyda S. Rent 
President Emerita 

Mississippi University for Women 

(704) 442-1733 (office) 
crent @rentconsultinggroup. com 

Principal Rent Consulting Group LLC 
P.O. Box 220647 
Charlotte, NC 28222-0647 USA 

(res) 

Wyndham Robertson 
Director of Communications (Retired) 
UNC -CH 
520 Hooper Lane 
Chapel Hill, NC 27514 USA 
(919)967-8455 (office) 
(919) 932-1363 ([hx) 

[~aol.com 

Julia W. Sprunt 
EVP - Retired 
Turner Broadcasting 

(919) 933-1180 (office) 
@aol.com 

Mary C. Tribble 
President & CEO 
Tribble Creative Group 
129 West Trade Street 
Suite 202 
Charlotte, NC 28202 USA 
(704) 376-1943 (office) 
mtribble@tribblecreativegroup.com 

Emily Zimmern 
President 
Levine Museum of the New South 
200 East Seventh Street 
Charlotte, NC 28202 USA 
(704) 333-1887 (office) 
(704) 333-1896 (fax) 
ezinunem@museumofthenew south, org 





From: 

Sent: 

To: 

Subject: 

Attach: 

David Bat~ <dbatb’@chaflottelaw.edu~ 

Friday, February 11,2011 4:21 PM 

Spencer Robin~m < @gmail.com>; Robinson, Spencer <srobin@email.unc.edtv~; Broome, Lissa L <lbroome@email.unc.edtr> 

Additional Edits 

Dodd-Frank Perspectives Article with Kane edits.doc 

Spencer, hope I am getting this in under the wire -apologize for the lateness of it. 

Here are a few additional comments from CSL’s writing center (in track changes). Pretty minor stuff, but several good catches of typos etc. 

I think these changes are in the same version I sent to you, so it is one version before the current master version I marked by hand. 

Please let me know if you have questions or further comments. 

Thanks. 

Visiting Assistant Professor 

Charlotte School of Law 

2145 Suttle Avenue 

Charlotte, NC 28208 

phone: 704-971-8584 

email: d ba tt¥@charlottelaw .edu 

[i~i C,’escripti .... ] 



FFom: 

Sent: 

To: 

Subject: 

Alana Ennis ~gmail.com> 

Saturday, February 12, 2011 4:23 PM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

North Carolina Chapter of the International Women’s Forum 

Dr. Broome: 

Clyda Rent (former executive VP of Queens University) and a good friend of mine, suggested I reach out to you and invite you to become a member of the North 

Carolina Chapter of the International Women’s Forum. Since Clyda and I restarted the Forum a few years ago (it had unfortunately become defunct), i was living in 

Charlotte at the time so most of our members were and still are from Charlotte. Judith Wegner started the first Forum here and we’ve tried to get several of the 

former members involved (Wyndham Robertson, etc). 

i retired in September and moved back to Durham. We are having a meeting of the Forum on Thursday, February 24th at the Piedmont Restaurant on Foster St. in 

Durham beginning at 5:30 and I hope you will be able to join us. If you would like to look up the Forum, please go to wwwAwforum.org. It is an international group 

of pre-eminent women who use their influence to affect both local and global issues. There is no obligation on your part, should you decide to join us. It is a group, 

however where one needs to be nominated and Clyda has put your name forward. 

If you would like to learn more, I will be happy to come over to Chapel Hill and meet you for lunch or coffee to tell you more and show you the directory of 

members from around the world. I was president of this Forum until I moved to Florida and took a position at the University of South Florida (I was a member of 

their Forum there--SunCoast), l’m so glad to be back in the area. i was police chief at UNC in the early to mid 90s before going over to Duke. I left the state in ’98 to 

become police chief in Burlington, Vermont. That’s where I came into the Forum. 

Please forgive the email out of nowhere, i hope we are able to meet in the near future and hope you will be able to join us on the 24th. We do have a speaker that 

evening arranged by Kate Torrey (UNC Press and also a Forum member). 

Best regards, 

Alana Ennis 

Home office 

Mobile 



From: 

Sent: 

To: 

Subject: 

Alana Ennis -~ ~gmail.com> 

Wednesday, July 27, 2011 3:17 PM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Fwd: International Women’s Forum 

See Edwina’s response below. I will send her bio to Joan, Clyda and Deborah when I receive and let them know that we am both recommending her for membership. 
Thanks for yonr help. I promise to get us all together for lunch either mid or late August. 
Best, 
alana 

.......... Forwarded message .......... 
From: Edwina Wo~dbury <edwina.woodbury@chapelhillpress.com> 
Date: Tue, Jul 26, 2011 at 6:06 PM 
Subject: RE: Interuational Women’s Forum 
To: Alana Ennis <      ~)gmail.com> 

I remember our conversat]c,~ about *he forum a~d I’d love to join. Tl~ank~ ~?,r thinking of me as a potential member, and let me 

know wha~ [ need ~:o do ~o be co,asides:cal. 

I hope yo~.’re en.~oying your summer (and s raying 

All the best, 

Edwina 

From: Alana Ennis [mailto:      ~nail.com] 
Sent: Tuesday, July 26, 2011 5:03 PM 
To: Edwina Woodbury 
Subject: International Women’s Fomrri 

Edwina: 

We Inet at the Diversi~ workshop that Lissa Broome held and you were on the panel. I Inentioned to you about becoming a member of the Interuational Women’s 

Forum (North Carolina Chapter). I’ve been a member in three different states. Once you are invited to join, you ,nay be a member just about anywhere else. If you 

would like to look at the website go to iwforum.o~g. Women like Kim Campbell (foruier prime minister of Canada) and Barbara Walters are members. We meet a 

couple of times a year. There is no agenda except to get to know the other women in the group. We nsually have a dinner meeting. There are International Forums 

(Fora?) and there is one coming up in Washington D.C. in the fall. In the spring there was one in Rome. I’ve attended one in Mesco CiF where Isabel Allende was the 

keynote speaker. It’s a wonderful organizalion. Please let me know if you are interested. Thanks so much. 

Best regards, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Alana Ennis < ~gmail.com> 

Saturday, July 30, 2011 5:46 PM 

Lorden, Joan <jflorden@uncc.edu-~; Deborah Aguiax-Velez <detx~rah@sistemas.com>; Clyda Rent <CRen@rentconsultinggroup.com>; 

Broome, Li s~ L <Ibroome@email.unc.edu> 

Edwina Woodbury 

EDW- currem bio[1].doc 

Hi Eveiyone: 

Here is Edwinds bio. She is being submitted for membership by Lissa mad I. Thanks so much. 

Alana 



From: 

Sent: 

To: 

Subject: 

Alana Ennis ~gmail.com> 

Saturday, July 30, 2011 5:52 PM 

Lorden, Jom~ <jflorden@uncc.edu>; Clyda Rent <CRent@reutconsultinggroup.com>; Deborah Aguiax-Velez <deborah@sistemas.com>; 

Broome, Li s~ L <lbroome@email.unc.edu> 

Possible New Member 

I heard about this womm~ on NPR the other day. She’s at UNC and has just received a very pretigious award from Medtronic. Here’s the scoop from what I found on 

the Intemet. Does anyone know her? Ifnok how do we make contact (assuming you guys are interested), http:i/news.unchealthcare.o~;~/som-vital- 

signs/201 l/maY19/zolnoun 
Alana 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Aguiar-Velez <deborah@sistemas.com> 

Monday, August 1,2011 5:58 PM 

Alm~a Ennis ~gmail.com>; Cafl~erine Hm~sen < ~ya]~oo.com>; Clyda Rent <CRent@rentconsultinggroup.com>; 

Crandall Bowles <cmndall@2bowles.com>; Deborah Aguiar-Vdlez ~debomh@sistemas.com>; Eileen Friars ~mindspring.com>; 

Elsie Garner <egarner@~4~,i.oq>; Emily Zimmem <ezimmern@mu~umoffl~enewsouth.ovg>; Jem~ie Buckner 
@carolina.rr.coln>; Joan Lorden <jflorden@uncc.edu>; Julia W Sprunt < ~!aol.coln>; Torrey, Kate D 

<kate torrey@unc.edu>; Linda McFarla~d Farthing, 3!aol.com>; Linda Parker Hudson - ~aol.com>; Lisa 
Renstrom. @e~hli~.com>; Broome, Lissa L <lbroome@email.unc.edu>; Moreton Neal < ~nc.n.com>; Sarah Belk 
Gambrell ~ ~!carolina.rr.co~n>; Sh~xon Portwood <sgportwo@uncc.edu>; Stephmfie Ansaldo < ~aol.com >; 
Wyndham Robertson @aol.com> 

Latest Roster and distribution list 

NC IWF Roster July 31 2011.pdf 

Ladies, 

Attached please find the latest roster for our organization, NC IWF. 

I have also updated the distribution list to include the new member, Moreton Neal, and Crandall’s new email address. 

I hope you are having a great summer. 

Deborah 

::N:: Sistemas logo c 

Deborah A,c.l~iar-V~lez 
Sistemas Corporation 
President & CE© 
deborah@sistemas corn 
704-.780-1842 
704.W80ol 863 (f) 
Contact me via: 
wwwAinkedin.comiinideborahaguiarvelez 
www.twitter.com!daguiarvelez 
b__t__t#__:_/_i___d___e__b___o___r_~ h:__e___s__c_~__c___h_a__~__e__.__o_r_~ 
Join the virtual community of smart Latinas at www.escuchame.or.q Read our latest newsletter: July 2011 
"Go conlidently in the direc[ion oryour dreamsl Live the live you have imagined" Fhorea~ 



North Carolina Women’s Forum 

Forum Contact: 

Joan F. Lorden 
Provost and Vice Chancellor for Academic Affairs 

University of North Carolina Charlotte 

9201 University City Blvd. 

Charlotte, NC 28223 USA 

(704) 687-5962 (office) 

j florden@uncc.edu 

Officers: 

President: Joan F. Lorden 
Secretary: Deborah Aguiar-V61ez 

Treasurer: Deborah Aguiar-V61ez 

Country Code: +l Time Zone: GMT -5 

Deborah Aguiar-V~lez 
President and CEO 

Sistemas Corporation 

10612-D Providence Road, #343 

Charlotte, NC 28277 USA 
(704) 780-1842 (office) 

(704) 780-1863 (fax) 

(mobile) 

deborah@sistemas.com 

Stephanie G. Ansahlo 
President 
The Echo Fom~dation 
1125 E. Morehead Street 
Suite 106 
Charlotte, NC 28204 USA 
(704) 347-3844 (office) 

(mobile) 
@aol.com 

Crandall Bowles 
Chairman 

Springs Industries Inc. & The Springs Company 

The White Homestead 
1042 Hwy W 160 

Ft. Mill, SC 29715 USA 

(803) 802-6508 (office) 

(803) 802-6510 (fax) 

crandall@2bowles.com 

Lissa Lamldn Broome 
Wachovia Professor of Banking La~v 
Director Center for Banking and Finance 
University of North Caroli~m School of Law 
CB #3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 USA 
(919) 962-7066 (office) 

(mobile) 
lbroome@email.unc.edu 

Jennie Buckner 

Editor (Retired) 
Charlotte Observer 

~carolina.rr.com 

Alana Ennis 
Assistant VP Public Safety (Retired) 
University of South Florida Tampa 

(mobile) 
(res) 

~gnnail.com 

Linda McFarland Farthing 
Retired CEOiPresident 
Cato Corp. Friedmans Jewelers and Stein Mart 
1611 Maryland Avenue 
Charlotte, NC 28209-1531 USA 
(704) 372-6513 (office) 
(704) 372-5913 (fax) 

(mobile) 
~aol.com 



Eileen M. Friars 
Private investor and Executive in Residence at 
Queens College McColl School of Business 

(704) 362-3632 (office) 

(704) 365-0814 (fax) 
~mindspring.com 

Sarah Belk Gambrell 
Director Emeritus Belk Inc. 

The Belk Companies 

300 Cherokee Road 

Charlotte, NC 28207 USA 

(704) 375-3205 (office) 

~carolina.rr.com 

Elsie Garner 
Pres & CEO Public television 

WTVI - TV 

3242 Conm~onwealth Avenue 

Charlotte, NC 28205 USA 

(704) 371-8800 (office) 

egamer@wtvi.org 

Catherine Hansen 
Chief of Protocol City of Charlotte and 
Executive Director and Chief of Protocol NC 
Consular Corps 

~ya~o.com 

Linda Parker Hudson 
President and CEO 
BAE Systems Inc. 
1101 Wilson Blvd. 
Suite 2000 
Arlington, VA 22209 USA 
(703) 312-6188 (office) 

(mobile) 
linda.p.hudson@baesystems.com 

@gmail.com 

Joan F. Lorden 
Provost and Vice Chancellor for Academic Affairs 
University of North Carolina Charlotte 
9201 Universi~ City Boulevard 
Charlotte, NC 28223 USA 
(704) 687-5962 (office) 
jflorden@macc.edu 

Moreton Neal 
Writer, Interior Desigmer 

nc. rr. com 

Sharon Portwood 
Executive Director 
Institute for Social Capital 
UNC Charlotte 
9201 University City Boulevard CHHS 335 
Charlotte, NC 28223 USA 
(704) 687-7916 (office) 
sgportwo@uncc.edu 

Lisa Renstrom 
Former President 

Sierra Club 

3817 Bonwood Drive 

Charlotte, NC 28211 USA 

(mobile) 
~gmail.com 

Clyda S. Rent 
President Emerita 

Mississippi University for Women 

(residence) 

Principal Rent Constdting Group LLC 
P.O. Box 220647 
Charlotte, NC 28222-0647 USA 
(704) 366-2388 (office) 
crent@rentconsultinggroup.com 



Wyndham Robertson 

VP for Conmmnications (Retired) 
University of North Carolil~a 

(91~) 932-1363 (fax) 

(res) 
@aol.com 

Julia W. Sprunt 
EVP - Retired 
Turner Broadcasting 

(91~) 933-1180 (office) 
~aol.com 

Kate Douglas Torrey 
Director 

UNC Press 

116 S. Boundary St. 

Chapel Hill, NC 27514 USA 

(919) 962-3748 (office) 

kate_torrcy @unc~edu 

Emily Zimmern 
President 
Levinc Museum of the New South 
200 East Seventh Street 
Charlotte, NC 28202 USA 
(704) 333-1887 (office) 
(704) 333-1896 (fax) 
ezimmem@museumofthenew south, org 

Revised July 31,2011 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Aguiar-Velez <deborah@sistemas.com> 

Monday, September 5, 2011 12:08 PM 

Alm~a Ennis ~gmail.com>; Cafl~erine Hm~sen < ~ya]~oo.com>; Clyda Rent <CRent@rentconsultinggroup.com>; 

Crandall Bowles <cmndall@2bowles.com>; Deborah Aguiar-Vdlez <deborah@sistemas.com>; Edwina Woodbu~ 

<edwina.woodbury@chapelhillpress.com>; Eileen Friars ~mindspring.com>; Elsie Garner <egame@~lvi.ovg>; Emily Zimmem 

<ezimlnem@mnseumofthenewsouth.org>; Jennie Buckner @carolina.rr.com>; Joan Lorden <jflorden@uncc.edu>; Julia W 

Spmnt ~aol.com >; Torrey, Kate D <kate torrey@unc.edu>; Linda McFarland Farthing < ~!aol.con~>; Linda 

Parker Hudson ~ ~aol.com>; Lisa Renstrom < ,~!earthlink.com>; Broome, Lissa L <lbroome@email.unc.edu>; Moreton 

Neal- ~nc.n.com>; Sarah Belk Gambrell <c jeannie brown@belk.com>; Sharon Portwood < sgporba, o@uncc.edu>; Stephmfie 
Ansaldo < ~aol.com>; Wyndham Robertson < @aol.com> 

Latest roster for NC IWF and member news 

NC IWF Roster September 2011 .pdf 

Ladies, 
I have added our newest member to the roster, Edwina D Woodbury, and have updated Sara Belk Gambrell’s email address. Check the attached roster. 
Please email me any news, articles or events you would like to share with the rest of the group. 
To sta rt, h ere is a [Ln.-~5.--.t-9.--.a.-.n.--.a..r..t.LcJ-.e.--.~.-.n.--.L..a.-.t-Ln.-.a.--.s..t.Y~-.e.--..M..-.a.~t.a..zJ-.n.-.e.~ wh ere I was featured. 
Have a great week! 
Best, 
Deborah 

i.~.i Sistemas logo c 

Deborah Aguiar-V61ez 
Sistemas Corporation 
President & CEO 
deborah@sistema&com 
704-780ol 842 (o) 
704-780--1863 (O 
Contact rne via: 
~J~n~.k.~¢~.dJ~.n.~:~.~.~..r~.ZLn.Ld.~¢..b...~.r..a.~.h...a.g~u!~r.z.e.~t~..z. 
._w__w__w__:_L_w__{_LLe__r_.__c_o___mJ_d___a_g__uj__a_r__v___eJ__e___z. 

http:/!deborah.escuchame.org 
Join the viP&~N community of smart Latinas at www.escuchame.org. Read our latest newsletter: September 2011 
"Go confidently i# the direction ogyour dreams’. Live the live yo~ have imagi#ed:’ Thoreau 



North Carolina Women’s Forum 

Forum Contact: 

Joan F. Lorden 
Provost and Vice Chancellor for Academic Affairs 

University of North Carolina Charlotte 

9201 University City Blvd. 

Charlotte, NC 28223 USA 

(704) 687-5962 (office) 

j florden@uncc.edu 

Officers: 

President: Joan F. Lorden 
Secretary: Deborah Aguiar-V61ez 

Treasurer: Deborah Aguiar-V61ez 

Country Code: +l Time Zone: GMT -5 

Deborah Aguiar-V~lez 
President and CEO 

Sistemas Corporation 

10612-D Providence Road, #343 

Charlotte, NC 28277 USA 
(704) 780-1842 (office) 

(704) 780-1863 (fax) 

(mobile) 

deborah@sistemas.com 

Stephanie G. Ansahlo 
President 
The Echo Fom~dation 
1125 E. Morehead Street 
Suite 106 
Charlotte, NC 28204 USA 
(704) 347-3844 (office) 

(mobile) 
@aol.com 

Crandall Bowles 
Chairman 

Springs Industries Inc. & The Springs Company 

The White Homestead 
1042 Hwy W 160 

Ft. Mill, SC 29715 USA 

(803) 802-6508 (office) 

(803) 802-6510 (fax) 

crandall@2bowles.com 

Lissa Lamldn Broome 
Wachovia Professor of Banking La~v 
Director Center for Banking and Finance 
University of North Carolina School of Law 
CB #3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 USA 
(919) 962-7066 (office) 

(mobile) 
lbroome@email.unc.edu 

Jennie Buckner 

Editor (Retired) 
Charlotte Observer 

@carolina.rr.com 

Alana Ennis 
Assistant VP Public Safety (Retired) 
University of South Florida Tampa 

(mobile) 
(res) 

@gnnail.com 

Linda McFarland Farthing 
Retired CEO~resident 
Cato Corp. Friedmans Jewelers and Stein Mart 

1611 Maryland Avenue 

Charlotte, NC 28209-1531 USA 

(704) 372-6513 (office) 

(704) 372-5913 (fax) 

(mobile) 

~aol.com 



Eileen M. Friars 
Private investor and Executive in Residence at 
Queens College McColl School of Business 
3516 Foxcroft Road 
Charlotte, NC 28211 USA 
(704) 362-3632 (office) 
(704) 365-0814 (fax) 

@mindspring.com 

Sarah Belk Gambrell 

Director Emeritus Belk, Inc. 
300 Cherokee Road 

Charlotte, N. C. 28207 USA 

(home) 

(704) 553-8296, ext. 24 (office) 
c_j eannie_brown(~belk.com 

Elsie Garner 
Pres & CEO Public television 

WTVI - TV 

(704) 371-8800 (office) 
egamer@wWi.org 

Catherine Hansen 
Chief of Protocol City of Charlotte and 
Executive Director and Chief of Protocol NC 
Consular Corps 

@ya~o.com 

Linda Parker Hudson 
President and CEO 
BAE Systems Inc. 
1101 Wilson Blvd. 
Suite 2000 
Arlington, VA 22209 USA 
(703) 312-6188 (office) 

(mobile) 
linda.p.hudson@baesystems.com 

~gmail.com 

Joan F. Lorden 
Provost and Vice Chancellor for Academic Affairs 
University of North Caroli~m Charlotte 
9201 Ulfiversig~ City Boulevard 
Charlotte, NC 28223 USA 
(704) 687-5962 (office) 
jflorden@macc.edu 
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Writer, Interior Designer 

nc. rr. com 
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Charlotte, NC 28223 USA 
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Lisa Renstrom 
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Sierra Club 

(mobile) 
(~gmail.com 

Clyda S. Rent 
President Emerita 
Mississippi Universit-y for Women 

(residence) 

Principal Rein Consuiting Group LLC 
P.O. Box 220647 
Charlotte, NC 28222-0647 USA 
(704) 366-2388 (office) 
crem@remconsultinggroup.com 



Wyndham Robertson 

VP for Communications (Retired) 
University of North Carolilm 

(919) 932-1363 (fax) 
(res) 

~aol.com 

Julia W. Sprunt 
EVP - Retired 

Turner Broadcasting 

(91~) 933-1180 (office) 
~aol.com 

Kate Douglas Torrey 
Director 

UNC Press 

116 S. Boundary" St. 

Chapel Hill, NC 27514 USA 

(919) 962-3748 (office) 

kate_torrey @unc.edu 

Edwina D Woodbury 
Chief Executive Officer 

The Chapel Hill Press, Inc. 

edwina.woodburyr@chapelhillpress.com 

Emily Zimmern 
Presidem 

Levine Museum of the New South 

200 East Seventh Street 

Charlotte, NC 28202 USA 

(704) 333-1887 (office) 

(704) 333-1896 (fax) 
ezimmern@museumofthenew south, org 
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From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Monday, Januao~ 9, 2012 8:56 PM 

Broome, Lissa L <lbroome@email.unc.edu>; ’Wyndham Robertson’, 

<ezi mmem@museumoflhenewsoufla.org>; AI ana Ennis, ~gmml .corn> 

’Lorden, Joan’ <jflorden@nncc.edu> 

prospective IWF member 

Laughlin bio briefAugufft 2011.doc 

~aol.com>; ’Emily Zimmern’ 

Dear Lissa, Wyndham, Emily, and Alana, 

Joan has asked me to continue as the chair of nominations and has forwarded Eileen Friar’s nomination of Barbara Laughlin of Charlotte. I have attached her bio. 

The plan is to get the opinions of a smaller group of members who represent the two major geographical areas of our membership, a long standing member of the 

former NC IWF, and a former president of our current group. 

Would you please let me know if you support Barbara’s selection? I would appreciate hearing back from you by the end of this week, Friday, January 13th. 

Thank you very much. 

Best wishes for the New Year. I hope we all get together more often. 

Clyda 

C13,da Rein., Ph.D. 

www.rentconsuNng~oup.com 

P.(L Box 220647 

Charlol~e., NC 28222-.0647 

(Td) 704 366 2388 (’I’oll Free) I 877 366 2388 

(Facsimile) I 704 366 2303 

transmission is strictly pro]dbtted If you ref:ei, ed t}~i>: trmts~is~:ion in error, plea~:e n*,tii)~ me immediately by reply e-mail or by teleph*,~e at 704-~66-2388 TI~a~k 5on 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Thursday, January 19, 2012 12:56 PM 

Broome, Lissa I, <lbroome@email.unc.edtr>; Alana Ennis, 

ezimmem@mu~umofthenew~uth.o~ 

Joan Lorden <jflorden@uncc.edu> 

VW: nominaling report 

Laughlin bio briefAugus12011.doe 

@gmail.com>; ’Wyndham Robertson’ < ~aol.com>; 

Thaok ~?a(:h of yr_!u for your time and input 

Clyda 

C~yda Rent, Ph.D. 

Rent Co~stdting Group, L1 

w~z. t~ nt consuJtin ggroup.com 

P.O. Box 220647 

C~arlolte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
[gycu ~re m:)l the ir~te~>.led 

F~m= Clyda Rent [mailto:crent@ren~onsultinggroup,com] 
Sent~ Thursday, January ~9, 2012 12:54 PN 

Te~ ’korden, Joan’ 
Su~jeet~ RE: nominating repo~ 

Hi 

Hi Joan, 

Sorry to take so long. Our nominating group consBted of Lissa Broome; Alana Ennis; Wyndham Robertson; Emily Zimmerman; and me. As ~ mentioned, no one 

except Eileen Friars, the nominator (and me in emails to you), defineated specific rather than genera~ reasons as to why Barbara would be a good member to add. 

Drawing from Ei~een, genera~ comments, Barbara’s bio, and my interaction with Barbara, here is the summary: 

Barbara Laughlin is a leader and a doer whether in her daytime jobs (formerly in IT in banking) or in her varied areas of interest and will bring energy and 

dedication to the group. 

* She is a very frequent international trave~ so is a good fit for IWF and would be likely to attend the international conferences. 

* She is known widely in major nationa~ (and ~ocal and State) art circles and we do not have a lot of people in that area. 

* She is very social and gracious hostess and would probaMy be a catalyst for getting us together whether at her home or at some art venue. 

* Her short No illustrates her leadership accomplishments and diverse interests (attached for your convenience). 

~ Two of us on the nominating group know Barbara personally and believe that she would be a superb addition. 

RECOMM~BATIO~ ; ALl O~ T~ ~O~I~ATI~6 6ROUP VOT[B TO O~ER BARBARA ~U6~[I~ ~[~8[R$~1~ I~ IW~. 

Please confirm that you have received this as attachments sometime prevent delivery. 

Also, please note that the copy of the former NC chapter of IWF by laws that ~ sent earfier does have all the pages when printed out (not just the first page.) 

Thanks for the opportunity for this group to make a recommendation. 

Best, 

Clyda 

C]yda Rent, Ph.D. 

Rein Com~dt~ng G~g~, LLC 

w~z. t~ nt coi1sultin ggroup.com 

P.O. Box 220647 

C~arlolte, NC 28222-0647 

(2)1) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
[gycu ~re m:)l the ir~te~>.led recipie~ cf ~}~is lransmissJon or 

F~m= korden, Joan 
Sent~ Thursday, January 12, 2012 S:17 PN 
Te~ C~yda Rent 

Su~jeet~ RE: nominating repo~ 

Hi Clyda, thanks so much. 

wN send the recommendation out to the membership for a qote. Thanks, loan 

F~m= Clyda Rent [ma~!~:crent~rentconsultinggrou~com] 

Sent~ Thursday, January 12, 2012 3:19 PN 

Te~ korden, Joan 
Subjeet~ nominating repo~ 

Joan, I have heard from all people on the nominating group (Emily, Alana, kissa, and Wyndham) and all agree on Barbara kaughfin as a new member. You saw all the 

emails back and forth so you know the support for her and several of us know her personally (Emily and I on the nominating crew) and Eileen Friars who nominated 

her. I think she wil~ be a very active and helpful member, ket me know if I need to do anytNng else. Clyda 

C]yda Rent, Ph.D~ 

Rct~t Consu]lh~g Groap, 

P.O. Box 220547 

C[mrlottc, NC 28222-06,47 

(lbl) 704 366 2388 (Toll Free) I 877 366 2388 

(Fa:simtle) 1 7(}4 366 2303 
If you a~e not the intended *ecipien{ of d~is t~m~s~is~:Jo~ or a pe*so~ responsible g:,r de]ive~tng it to the intended *ecipien{, ashy discios=~e, cop3~g, distribut:o*~> or other ~se elashy of d~e ini~,nnaho~ in this 
tran~;~J~;sio~ J~; ~tdcfly p~o]fibiled lJyon received 15is trausmission i~ error, please ncI:i~) m e irn~edJa~ely by reply e-?~ii~JJ or by telep}~cne m ?04-36d..2388 Thank y.:m 



From: 

Sent: 

To: 

Subject: 

Alana Ennis < ~gmail.com> 

Monday, JanuaD~ 23, 2012 9:24 AM 
Lorden, 

Joan <jflorden@uncc.edu>; Broome, Lissa L <lbroome@emaJl.unc.edu>; Julia Grumbles~- ~aol.com>; Torrey, Kate D 
<kate torrey@unc.edu~; moreton heal <     ~nc.rr.com>; Edwina Woodbu~ <Edwina.woodbury@ch£pelhillpress.com>; Wyndham 

Robertson <         @aol.com>; ttoldnak, Brenda J <bjholdnak@babcock.com>; Clyda Rent <CRen~:rentconsultinggroup.com>; 

Deborah Aguia~r-Velez <deborah@sistetnas.com>; Crm~dall BoMes <crandall@2boMes.com > 

IWF Membership 

Hi everyone: 

I’m s~ill working on the membership guidelines. However, Brenda and I have come up with some women who may be possible members in the future. One of the 

problems is we don’t know any of them. I’m asking if any of you know the women listed below. We are looking to not only meet the standards of I~T membership but 

increase the diversity of backgrounds. For iustance, we lost Rabbi Judy m~d it would be nice to have someone to repre~nt "religion". We are also lackiug writers and 

women in agriculture as well as the sciences and medicine. Thanks tbr your help. I have reached out to Tmdy Matheny but she did not respond. 

1) Potential candidates at present time: 

a. Trudy Matheng: Doctorate in biological anthropology; Taught in Triangle School System for years; Farmed in Orange County for 20+ 

years. Combined educator-farmer roles by introducing girls and women to preserving and working the land profitably formed two nonprofit 

agencies; The Genesis Farm Educational Foundation and NC Women of the Land Agricultural Network 

b. gatlaryn S[ripling ~ger: Kathryn Stripling Byer grew up in southwest Georgia, graduated from Wesleyan College in Macon, Georgia, and 

earned her Master of Fine Arts from the University of North Carolina at Greensboro, where she studied with/;~li~? ia~;% Fred Chappell, 

and Robert Watson. Her books of poetry include Catching Light (Louisiana State University Press, 2002); Black Shawl (1998); Wildwood 

Flower (1992), which was the 1992 Lamont Poetry Selection of The Academy of American Poets; and The Girl in the Midst of the Harvest 

{1986), which was published in the Associated Writing Programs award series. 

Byer’s poems have appeared in Arts Journal, Carolina Quarterly, Georgia Review, Hudson Review, Iowa Review, Nimrod, Poetry, and 

Southern Review, as well as numerous anthologies. Her essays have appeared in Bloodroot: Reflections on Place bg Appalachian Women 

Writers (edited by Joyce Dyer; University Press of Kentucky, 1998), Dream Garden: The Poetic Vision of Fred Chappel! (edited by Patrick 

Bizzaro; Louisiana State University Press, 1997), The Boston Globe, and Shenandoah. 

Kathryn Stripling Byer has received writing fellowships from the National Endowment for the Arts and the North Carolina Arts Council. She is 

poet-in-residence at Western Carolina University in Cullowhee, North Carolina. 

c. R~b¥ gulbriglat: Executive director/Treasurer or Woman’s Missionary Union of North Carolina: Fulbright, who led WMU-NC to make a 

dramatic change in relationship with the Baptist State Convention of North Carolina and to re-establish itself as a completely autonomous 

body, announced her retirement to her executive board August 18 at a special called meeting.. 

"Along with the WMU-NC officers, executive board and staff," Fulbright continued, "we have met some incredible challenges; we’ve 

dreamed new dreams and seen many of them come true; we’ve been true to our purpose and we’ve been true to ourselves. Most 

importantly, we’ve watched God work when the element of faith was absolutely essential." 

For nine years, Fulbright has led the state-wide missions organization and helped advance missions education and missions opportunities 

throughout her tenure. During this period, WMU-NC continued to be one of the strongest state organizations and experienced consistent 

growth. Successful efforts under her leadership include the establishment of a Missionary Parent Fellowship of North Carolina in 2006; 

hosting the MK Re-Entry Retreat at Camp Mundo Vista in 2008; the creation of SHINE (Serving God, Helping others, Inspiring believers, 

Networking community, Experiencing Christ) for young women; WMU-NC sponsored mission trips that ministered to the needs of women 

and children; and reinstating the Heck-Jones Offering for organizational support. 

In 2008, Fulbright was presented the Anne Thomas Neil Award by Baptist Women in Ministry of N.C. The award is given to individuals who 

have made outstanding contributions to the cause of women in ministry. 

d. Shob~a Parthasarathi:, Ph.D. Technology Development Director at Norht Carolina Biotechnology Center; Technology Development 

Director; Phone Number: 919-549-8859; Email Address: Shobha Parthas~ra~t~i~d~cbiotect~,orq 
As part of the Business and Technology Development team, Shobha’s responsibilities include assessment of start-up companies, oversight 

of the group’s research-focused programs, as well as activities related to growth of biotechnology companies across the state. She 

manages investments for the North Carolina Biotechnology Center through its business funding programs. 

Shobha also directs the Center’s Industrial Fellowship Program (IFP). This program provides Ph.D.-trained scientists interested in transitioning into 

scientific careers in industry two-year fellowships to gain industry-oriented research experience. She hosts events related to careers in industry for 

graduate students and post-doctoral fellows across the state. She is a frequent speaker at the North Carolina Universities and mentors young 

scientists. 

She interacts with multi-disciplinary groups in academia, industry and government. She has held leadership roles in both for-profit and non-profit 

organizations. She serves on the NC Nanotechnology Commercialization Conference steering committee, the Triangle Area Research Director’s 

Council (TARDC), on the Board of Women in BIO RTP Chapter (WIB). Previously, she served as Education Liaison for the Pennsylvania Cancer Control 

Consortium, where she reviewed legislation, funding and issues of interest to the cancer education community, and on the Board of the 

Wissahickon Educational Opportunities Foundation in Pennsylvania. In her spare time, she is a coach for Division I, Odyssey of the Mind, North 

Carolina Eastern Region. 

Prior to joining the Biotechnology Center, Shobha was a senior researcher and manager at Millennium Pharmaceuticals (Takeda Oncology) in 

Cambridge, Massachusetts, where she conducted drug discovery research, evaluated technologies and developed in-house expertise for multiple 

therapeutic groups. She received her Ph.D. in molecular genetics and microbiology from Rutgers University!University of Medicine and Dentistry of 

New Jersey-Robert Wood Johnson Medical School. 

e. Ginger RoLhrod~: Ph.D. Program manager emerging Technologies at RTI International: Program Manager - Emerging Technologies; RTI 

International Nonprofit; 1001-5000 employees; Research industry. Co-Founder and Principal Technologist 



Liquidia Technologies ; Privately Held; 11-50 employees; Nanotechnology industry ; July 2007 -J une 2011 (4 years). Accountability 

for group leadership and strategic planning for Materials Science Program, including Opex/Capex management, product cost modeling and 

financial projections; Project management for muitipte nanotechnology focused internal programs and collaborative partnerships with 

global organizations 

Co-Founder and Senior Scientist ; Liquidia Technologies ; Privately Held; 11-_50 employees; Nanotechnology industry ; February 

2005 -July 2007 (2 years 6 months). Led customer relationships and R&D for a number of PRINTc~ nanoparticle and film applications, both 

internal programs and collaborative partnerships; technical liason for business development activities ;directed Liquidia’s Intellectual 

property portfolio, led competitive analysis of nanoparticle and nanopatterned film landscape; medley of additional entrepreneurial 

experience including company marketing, venture, angel and debt financing, financial modeling, recruiting, and management 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lorden, Joan <jflorden@uncc.edu> 

Sunday, January 29, 2012 9:09 PM 

Deborah Aguiar-Velez <deborah@sistemas.com>; Alana Ennis ~gmail.com>; Alice Herald @hotmail.com>; 

Brenda J Holdnak. @gmail.com>; Catherine Hansen @yahoo.com>; Clyda Rent 

<CRent@rentconsultinggroup.com>; Crandall Bowles <crandall@2bowles.com>; Edwina D Woodbury 

<edwina.woodbury@chapelhillpress.com>; Elsie Garner <egarner@wtvi.org>; Emily Zimmern 

<ezimmern@museumofthenewsouth.org>; Friars, Eileen <      @mindspring.com>; Jennie Buckner 

@carolina.rr.com>; Julia W Sprunt ¯          @aol.com>; Torrey, Kate D <kate_torrey@unc.edu>; Linda Hudson 

<iinda.p.hudson@baesystems.com>; Linda McFarland Farthing ~         @aol.com>; Lisa Renstrom 

~gmail.com>; Broome, Lissa L <lbroome@email.unc.edu>; Moreton Neal. @nc.mcom>; Sarah Belk 

Gambrell <c_ieannie_brown@belk.com>; Portwood, Sharon <sgportwo@uncc.edu>; Stephanie Ansaldo.          @aol.com>; 

Wyndham Robertson. @aol.com> 

Nominating committee report 

Laughlin bio brief August 2011.doc 

Dear IWF members, 

Elieen Friars suggested Barbara Laughlin for membership. Clyda Rent chaired a nominating committee that consisted of Lissa Broome, Alana Ennis, Wyndham Robertson, and 

Emily Zimmerman. Cylda’s summary is below and a brief biosketch is attached. Please let me know by Feb :t0 whether you accept the recommendation of the nominating 

committee. Thanks, Joan 

Barbara Laughlin is a leader and a doer whether in her daytime jobs (formerly in IT in banking) or in her varied areas of interest and will bring energy and dedication to the 

group. 

She is a very frequent international travel so is a good fit for IWF and would be likely to attend the international conferences~ 

She is known widely in major national (and local and State) art circles and we do not have a lot of people in that area 

She is very social and gracious hostess and would probably be a catalyst for getting us together whether at her home or at some art venue. 

Her short bio illustrates her leadership accomplishments and diverse interests (attached for your convenience). 

Two of us on the nominating group know Barbara personally and believe that she would be a superb addition. 

RECOMMENDATION: ALL OF THE NOMINATING GROUP VOTED TO OFFER BARBARA LAUGHLIN MEMBERSHIP IN IWF, 

Best, 

Clyda 

R~t Co~sultiug Group, [.~C 

www.rentconsultinggroup.com 

P,O, Bo>: 220647 

Cha*Iottc, NC 28222-0647 

(Tel) 704 366 2388 (’]Pol~ F~cc) ] 877 366 2388 

{F%~;imi~e) 1 704 366 2303 

Joan F. Lorden, Ph. D. I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
.Lf_Lo__r_d__e__n_@_u__~_c_c_:_e__d__u_. I L~_B~_2!_/__w___w___w__:_u___~__c__c_:_e___d__u_. 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 

transmission is strictly prohibited If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

O’Shields, Reggie <roshields@fhlbatl.com> 

Thursday, 2:13 PM 

@live.unc.edu> 

~gmaiLcom; ~gmail.com; 

<lbroome@email.nnc.edu>; SchwBxtz, Joanne ~SchwBxtZ@iNbatl.com> 

RE: Bmiking Journal Paper 

Reforming Americas Mortage Market merged 2.doc 

~email.unc.edtr~; Broome, Lis~ L 

Attached is the revised paper. 
Best regards, 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M: I F: 404.888.5304 

roshields~fillbatl.com I www fhlbaU.com 

From: [mailto 
Sent: Monday, 4:54 PM 
To: O’Shields, Reggie 

@gmail.com; 
Subject: RE: Banking Journal Paper 

@live.unc.edu] 

#gmaiLcom; Broome, Lissa; Schwartz, Joanne 

Yes, simply indicate that the ,source is on file ruth the author in a parenthetical explanation. 

For example, if the source is a credit rating agency report and that report is unavailable (or ve~ difficult) to find in print or online: 
STANDARD AND POOR’S, RESEARCH UPDATE: UE,T£F~ STATES OF AMERICA LONG-TERM RATING LOWERED To ’AA+’ ON POLITICAL RISKS AND RIS£qG 

DEBT BURDEN; OUTLOOK NEGATIVE 5 (    ., (on file ruth author). 
*This may be a bad example since this particular report is ve~ accessible, but I hope you understand "the general idea. 

Another example tbr a phone inten4ew: 

Telephone Inten4ew with Mr. W., Social Securi~ beneficiary. ( (on file with author). 
I hope this helps. We will address any lingering Bluetx)oking issues. 

Thin,ks, 

J.D. Candidate, Class of 

@live.unc.edu 

IMPORTANT: This email traaJsmission, including oJ!y attaclmaent, has been ~nt by or on behalf of a lawyer or law finn and is intended only Ibr the u~ of the individuaJ 

or entiU m which it is addressed. It may contain inlbnnation that is privileged, contidential and exempt fi-om disclosure under applicable law. If the reader of this 
communication is not the intended recipient, or the e~nployee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that a~y disse~ninatio~ distribution or cowing of this communication is strictly prohibited. If you have received this communication in elror, please notify me i~nmediately 

by email or telephone B~d delete this communication and BJ1 copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Monday,              4:23 PM 

-@gmail.com; 

Subject: RE: Banking Journal Paper 
@gmail.com; Broome, Lissa; Schwartz, Joanne 

For the non-public items, from the ratings agencies mainly, may I indicate that I have them on file? I’ve seen other authors do this. 
Thanks. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

.r__o__s_ltLe_L~_s_@__fl)_L_b__a_!!:_c__o__rj31 _w___w___w_:_th_!~_tL_c__qLn_ 

From: [mailto: ~@live.unc.edu] 
Sent: Friday, :!.0:3:1. PM 
To: O’Shields, Reggie 
Cc: ~gmail.com>; @gmail.com; Broome, Lissa; Schwartz, Joanne 
Subject: RE: Banking Journal Paper 
Hi Mr. O’Slfields: 
Attached is the revised draft of your Article. Our changes are not tracked, as we had to merge severaJ documents together following each round of cite-checks (MS 

Word does not seem to include tracked changes when you cut and paste from one document to m~other). However, I ~eviewed the ,nerged document each ti,ne to 

ensure that all cross-references were accurate and fix out-of-place punctuation marks and other errors resulting from the merger. Ifaaa individual cite-checker or I had 

questions or issnes regarding a particnlar citation or sonrce, we inclnded a comment. The docnments (seven in total) with the tracked chmages are still available. If you 

wish to review them, let me know. Otherwise, can you to review the attached document and return it to me by ne~ Wednesday evening? 

Have a nice weekend. 

Best re~ards, 



J.D. Candidate, Class of 

,~live.unc.edu 

IMPORTANT: This etnail transmission, including any attaclm~ent, has been sent by or on behalfofa lau)’er or law titan and is intended only for the use of the individual 

or entib’ to which it is addressed. It may contain information that is privileged, confidential and exempt from disclosure trader applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsiNe for delivering the communication to the intended recipient, yon are hereby notified 

that any’ dissemination, distribution or cowing of this communication is strictly pmNbited. If you have received this communication in en~or, please noti~ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Tuesday, 8:38 PM 
To: 
Cc: @gmail.com; 
Subject: RE: Banking Journal Paper 

Broome, Lissa; Schwartz, Joanne 

Thank you for doing all this work to help me and produce a temfic jonrnal. 

Reggie O’Shields 

General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 ] M: ] F: 404.888.5304 

roshield@fl~lbafl.com ] w~,.tNbafl.com 

Sent with Good (www.good.com) 

..... Original Message ..... 

From: ,%live.unc.edu] 

Sent: Monday, 11:32 PM Eastern Standard Time 

To: O’Shield~ Reggie 

Co: @gma~l.com; Broome, Lissa; Schwartz, Joanne 

Subject: I~E: Banking Journal Paper 

Mr. O’Shields: That is great. We are going to cite-check your Article twice and return our revisions to you by end of next week. Thank you again for allowing us to 

publish yonr Article in onr spring issne. 

J.D. Candidate, Class of 

@live.unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawyer or law firn~ and is intended only for the use of the individual 

or entity to which it is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that any dissemination~ distribution or cowing of this communication is strictly prohibited. If you have received this communication in error, please notify me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Monday, :k55 PM 
To: 
Cc @gmail.com; 
Subject: RE: Banking Journal Paper 

Broome, Lissa; Schwartz, Joanne 

Here is the revised paper. We will fix the break at the beginning so that the information under my name isn’t a footnote and send to you tomorrow. 
Thank you for the comments and working with me on this. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M:              I F: 404.8885304 

roshJeldsOfl~lbatl.com ] www.lhlbatl coFn 

From: [mailto: @live,unc,edu] 
Sent: Thursday, 12::t2 AM 
To: O’Shields, Reggie 
Co: @gmail.com; : Broome, Lissa 
Subject: RE: Banking Journal Paper 
Hello Mr. O’Shields: 

My name is I do not believe we meant while in New York for the Center’s Lecture Series, but I look forwa~:d to meeting 



you in person at the BalNing Institute. 

Attached are your Editors’ ( edits "to your Article. Can you review "the edits and return the final dratt to me by next Monday, 

Jmma~ 16? At that point, we will begin cite- checking your Article. 

We appreciate your contribution to the Spring Issue, and look forward to hearing from you. 
Best regards, 

J.D. Candidate, Class of 

~live.unc.edu 

IMPORTANT: This email traJlsmission, including ally attachment, has been ~nt by or on behalf of a lawyer or law finn and is intended only Ii)r the u~ of the individua] 

or entiU m which it is addressed. It may contain inlbnnafion that is privileged, conLidential and exempt t?om disclosure under applicable law. If the reader of this 
communication is not the intended recipient, or the e,nployee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that a~y disse,ninatio~ distribution or cowing of this communication is strictly prohibited. If you have received this communication in e~ror, please notify me i,nmediately 

by email or telephone a~d delete this communication and aJJ copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 

Sent: Thursday, 1:32 PM 
To: Broome, Lissa 
Cc: ~gmail.com; 
Subject: RE: Banking Journal Paper 

Lissa, 
Attached is my revised paper. I accepted all of the existing changes and marked this one against the version you sent to me last week. 
Please let me know if there are other comments or changes. Thanks and happy new year to you also. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:                F: 404.888.5304 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, .8:29 AM 
To: O’Shields, Reggie 
Cc: @gmail.com); 
Subject: Banking Journal Paper 

Hi Reggie- 

Thanks so much for submitting this paper to the journal. It is very well done and will make a wonderful contribution to Volume 16. Your student editors, 

and I have reviewed your piece. The track changes attached contains our collective edits and comments. These are for you to 

review and accept or reject as you see fit. 

If possible it would be great to get back your revisions by Thursday, January 5 at noon. 

Thanks again and Happy New Year! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

i~i 
Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 

This e-mail message is private mid may contain confidential or pri~41eged intbrmation. 

This e-mail message is private and may contain confidential or privileged hlformation. 

’][’Ms e-mail message is private mid may contain confidential or pri~41eged information. 

This e-mail message is private and may contain confidential or pris~leged information. 

This e-mail message is private and may contain confidential or privileged information. 



North Carolina Women’s Forum 

Forum Contact: 

Joan Lorden 
Provost and Vice Chancellor for Academic 
Affairs 
University of North Carolina Charlotte 
9201 University City Boulevard 
Charlotte, NC 28223 USA 
704-687-2624 (office) 
j florden@uncc.edu 

Officers: 

President: Joan Lorden 
Treasurer: Deborah Aguiar-Vdlez 
Secretary: Deborah Aguiar-Vdlez 

Count~ Code: +1 TimeZone: G~T -5 

Deborah Aguiar-V61ez 
President and CEO 
Sistemas Corporation 
10612-D Providence Road #343 
Charlotte, NC 28277 USA 
(704) 780-1842 (office) 
(704) 780-1863 (fax) 

(mobile) 
deborah@sistemas.com 

Crandall Bowles 
Chairman 

Springs Industries Inc. & The Springs Company 

The While Homestead 

1042 Hwy W 160 

Ft. Mill, SC 29715 USA 

(803) 802-6508 (office) 

(803) 802-6510 (fax) 

crandall@2bowles.com 

Stephanie G. Ansaldo 
President 

The Echo Foundation 

1125 E. Morehead Street 

Suite 106 

Charlotte, NC 28204 USA 

(704) 347-3844 (office) 

(mobile) 

(~aol.com 

Lissa LamMn Broome 
Wachovia Professor of Banking Law 
Director Center for Banking and Finance 
University of North Carolina School of Law 
CB #3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 USA 
(919) 962-7066 (office) 

(mobile) 
lbro0me@email.unc.edu 

Revised March 20, 2012 



Jennie Buckner 
Editor (Retired) 
Charlotte Observer 

Elsie Garner 
President & CEO Public Television 

WTVI - TV 

@carolina.rr.com 

Alana Ennis 
Assistam VP Public Safety (Retired) 
University of South Florida Tampa 

(mobile) 
@gmail.com 

(704) 371-8800 (office) 
egarner@wtvi.org 

Catherine Hansen 
Chief of Protocol City of Charlotte and 

Executive Director and Chief of Protocol NC 

Linda McFarland Farthing 
Retired CEOiPresident 
Cato Corp. Friedmans Jewelers and Stein Mart 

(704) 372-6513 (office) 
(704) 372-5913 (fax) 

(mobile) 
~aol.com 

Eileen M. Friars 
Private investor and Executive in Residence at 
Queens College McColl School of Business 
3516 Foxcroft Road 
Charlotte, NC 28211 USA 
(704) 362-3632 (office) 
(704) 365-0814 (fax) 

Ires) 
~mindspring.com 

~yahoo.coln 

Alice A. Herald 
Retired Deputy General Counsel and Corporate 
Secretary. Bank of America Corporation 

(res) 
(mobile) 

~:)hotmail.com 

Brenda (B J) Holdnak, Ph.D. 
Director Organizalional Development 
Babcock & Wilcox 
13024 Ballantyne Corporate Place, Suite 700 
Charlotte, NC 28277 USA 
(704) 625-4948 (office) 

(mobile) 
~gmail. co m 

Sarah Belk Gambrell 
Director Elneritus Belk Inc. 
The Belk Companies 
300 Cherokee Road 
Charlotte, NC 28207 USA 

(res) 
(704) 553-8296, ext. 24 (office) 
c_jeannie_brown@belk.com 

Revised March 20, 2012 



Linda Parker Hudson 
President and CEO 
BAE Systems Inc. 
1101 Wilson Blvd. 
Suite 2000 
Arlington, VA 22209 USA 
(703) 312-6188 (office) 

(mobile) 
linda.p.hudson@baesystems.com 

,~@gmail.com 

Sharon Portwood 
Professor of Public Health Sciences, 
The University of North Carolina at Charlotte 
9201 University City Botdevard CHHS 427 
Charlotte, NC 28223 USA 
(704) 687-7916 (office) 
sgportwo@uncc.edu 

Lisa Renstrom 
Former President 

Sierra Club 

(mobile) 
~gmail.com 

Barbara L Laughlin 
CIO First Uuion Corporation (Retired) 
6] 8 Museum Drive 
Charlotte NC 28207 
704-347-4628 

(cell) 
704-34%4628 

@carol~na.rr.com 

Joan F. Lorden 
Provost: and Vice Chancellor for Academic Affairs 
University of North Carolina Chadottc 
9201 University City Boulevard 
Charlotte, NC 28223 USA 
(704) 687-5962 (office) 
jflorden@uncc.edu 

Clyda S. Rent 
President Emerita 
Mississippi University for Women 

(res) 

Principal Rent Consulting Group LLC 
P.O. Box 220647 
Charlotte, NC 28222-0647 USA 
(704) 366-2388 (office) 
crent@rentconsultin~group.com 

Wyndham Robertson 
\rp for Communications (Retired) 

University of North Carolina 

Moreton Neal 
Writer, Interior Designer 

~nc.rr.com 

(91~) 932-1363 (fax) 
(res) 

@aol.com 

Julia W. Sprunt 
EVP - Retired 
Turner Broadcasting 

(91~) 933-1180 (office) 
~aol.com 

Revised March 20, 2012 



Kate Douglas Torrey 
Director 
UNC Press 
116 S. Bounda~r St. 
Chapel Hill, NC 27514 USA 
(919) 962-3748 (office) 
kate_torrey@unc.edu 

Edwina D. Woodbury 
EVP - Retired, Avon Products, Inc. 
Director - RadioShack Corp. 
OwneriCEO Chapel Hill Press, Inc. 

(91~) 942-8389 (office) 
(mobile) 

edwina.woodbury@chapelhillpress.com 

Emily Zimmern 
President 
Levinc Museum of the New South 
200 East Seventh Street 
Charlotte, NC 28202 USA 
(704) 333-1887 (office) 
(704) 333-1896 (fax) 
ezimmem@nmseumofihenew so ulh. org 

Revised March 20, 2012 



From: 

Sent: 

To: 

Subject: 

Attada: 

Clyda Rent <CRent~rentconsul~inggmup.com> 

Wednesday, May 2, 2012 11:21 AM 

’Almaa Ennis’           ~att.net>; Broome, Lis~ L <lbroome@email.unc.edu>; ’Wyndham Robe(tson’ 

ezimmem@mu~umoflhenew~uth.o~ 

Joan Lorden <jflorden@uncc.edu> 

new nominee 

CV.pdf 

@aol.com>; 

Hello All, 
President _Joan Lorden has asked me to activate the Nominating Committee again to review a proposed new member for NC IWF. Below is an 
email from Deborah Aquiar-Velez (with Linda McFarland-Farthing) nominating             for membership into NC IWF and her CV is 

attached. Please review and let me know your recommendation. If possible, please respond by May 11th. 

If any of you do not wish to continue to serve on the Nominating Committee, please let Joan and me know as soon as possible. We 
appreciate your assistance in the past and hope you will continue to serve if you can at this time. 

All best wishes, 
Clyda Rent 
Chair, Nominating Committee 
Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsnltmggroup.com 

P.O. Box 220647 

Chalotte, NC 28222-0647 

(Tel) 704 366 2388 

(Facsimile) 1 704 366 2303 
From: Deborah Aguiar-Velez [mailto:deborah@sistemas.com] 
Sent: Sunday, April 29, 2012 4:26 PM 
To: ’Clyda Rent’; ’Lorden, Joan’ 
Cc: ’Linda Farthing’ 
Subject: - Nomination for membership NCIWF 
Ladies, 
Linda McFarland-Faxthing a~d I are recommending 

We think she will make a great addition to our Forum. If you have any questions, please t~el free to contact Linda or me. 

Her bio is attached, but in summacy: 

Thanks, 

Debora5 

iNi Sistemas logo c 

Deborah AguiarAi61ez 
Sistemas Corporation 
President & CEO 
deborah@sistemas.com 
704-.780.-1842 (o) 
704-780-1863 (9 
Contact me via: 

http:/,’deborah.escuchame.org 
Join the virtual community of smart Latinas at ~&_s__c_,__u___c_,__h___a_____m___e_._=o__N. Read out latest newsletter: ._A___p___rj_t_2_0___!___2_.. If you are on Facebook or Twitter, 

please Like us (http:llfacebook.comlescuchameusa) or follow us (http:/itwitter.com/escuchameusa) ! 
"Go confidentfy in the direction of your dreams! Live the fife you have imagined." Thoreau 
I=rora: Deborah Aguiar-Velez [mailto:deborah@sistemas,com] 
Seat: Sunday, April 29, 20:[2 4:26 PM 



To= ’Clyda Rent’; ’Lorden, Joan’ 
C¢= ’Linda Farthing’ 
Subject~ ¯ Nomination for membership NCIWF 

Ladies, 

Linda McFarland-Farthing mad I my recommending 

We think she will make a great addition to our Forum. If you have any questions, please feel ti-ee to contact Linda or me. 

Her bio is attached, but in summary: 

Thanks, 

Deborah 

iNi Sistemas logo c 

Deborah Aguiar-V~lez 
Sistemas Corporation 
President & CEO 
deborah@sistemas.com 
704-780-1842 (o) 
704-780-1863 (f) 
Contact me via: 
w~,.linkedm.com/i~/deboraha~,=uia~velez 

__w___~:_~_%~_2t_~!i_t_t__e_ !_.__c_2__n_i~_(~_~g __u_i ~ 2e__l__e_ ~ 

Join the v~usl community of sma~ Lateens at ~.escuchame.oEq Read our ~atest newsle~er: A#r~! 2012. If you are on Facebook or Twi~er, 

please Like us (h~p:i/facebook.com/escuchameusa) or follow us (h~p:ii~er.comiescuchameu~) [ 
"Go confidently ~n the d~rect~on of your dreams~ Live the ~ife you have imaghqed." Thoreau 
F~m= Deborah Aguiar-Velez [mailto:deborah@sistemas.com] 
Sent= Sunday, April 29, 2022 4:26 PN 
Te; ’Clyda Rent’; ’Lorden, Joan’ 
Cc= ’Linda Fa~hing’ 
Subject= Nomination for membership NCIWF 
Ladies, 
Linda McFarland-FaANng and I am recommendin~ 

We think she will make a great addition to our Forum. If you have any queslions, please feel free to contact Linda or me. 

Her bio is attached, but in summ~ry: 

Thanks, 

Deborah 

i.~.i Sistemas logo c 

Deborah Aguia r.-V~.lez 



Sistemas Corporation 
President & CEO 
deborah@sistemas~com 
704-780-1842 (o) 
704--780-.1863 (f) 
Contact me via: 
w~-.linkedin.com,’in/debore, l~a~uiarvelez 

w’~-.twitter.com/daguia~’elez 

1:~l tp:/,’deboral:~.escucha me .org 

Join the virtual community of smart Latinas at www.escuchame.org. Read our latest newsletter: April 2012. If you are on Facebook or Twitter, 

please Like us (b.#~;/../.f...a...c...e...b...~..9...k.:..c..~.....m.../..e...s...c...L."..c..b..a....m...e...u...s...a..) or follow us (._h_.#p._;L/N!_tf_._e_.r__._�_.o.__m_!_..e_.s__c_.u__..c_.h__a_._m__e_._u_.N) ! 
"Go confidentfy in the di~’ection of your dreams! Live the fife you have imagined." Thoreau 



From: 

Sent: 

To: 

Lorder~ Joan <jflorden@uncc.edu> 

Friday, June 1, 2012 11:44 AM 

Subject: Elections, pa~’, bylaws 

Dear IWF members, Deborah and I have enjoyed our time as officers of the NC IWF, but it is time to hold elections for new officers. The positions for which we are 

seeking immediate nominations are: president and secretary-treasurer. I would also like to suggest that we take nominations for vice president and program chair. 

We have not had people in these positions before, but we are a large enough group now that I think this would be helpful. Because we are clustered in two parts 

of the state, I hope that we will have nominations from both Charlotte and the Triangle. All nominations should be sent to Clyda Rent who serves as the chair of 

the nominating committee: crent@rentconsultinggroup.com Please consider nominating yourself for a position. 

Because we have not yet formally adopted a set of bylaws, we don’t have agreement on terms of office, but I would hope that anyone willing to serve would do so 

for at least two years. For the secretary treasurer, a three-year term is probably advisable. The responsibilities of these positions are not onerous. The president 

and secretary-treasurer represent the Forum and to the IWF and so receive communications about the roster and the dues we must pay to the central organization. 

The secretary-treasurer collects the dues from the membership. The Forum Presidents also have meetings at the IWF conferences, although attendance is not 

required. I am suggesting (and this would be something for consideration in the bylaws) that we have a vice president and program chair so that we have a 

sufficiently large leadership group to keep our Forum active. The program chair should be someone who would be willing to work with the President and others to 

develop a few group events each year. I am also suggesting (for the bylaws) that we have a VP who would succeed the president at the end of the president’s 

term. 

If you’ve read this far, you are entitled to a drink. So, the entice you to think about bylaws and just because it would be fun to get together, I am inviting you over 

to my house for wine and conversation on June 13 (5:30 -7:30pm,                                     . This is short notice for people who are as busy and 

active as all of you, but I hope you will join me if you can so I don’t have to drink and think about bylaws alone. We might even let the conversation stray to other 

topics. Please let me know if you can attend by June 9. An email is response is all that is needed. Thanks. 

(And if anyone got to Morocco--by all means bring pictures!) 

Warm regards, Joan 

Joan F Lorden, Ph D I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 

J-fjg-r--d--e--n--@-~-Ln--c--c-:-e---d--u- I .h__~__~:_~_~__n__c__c__:_e__d__~_~_ 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of a ny of the information in this 

transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you 



From: 

Sent: 

To: 

Lorden, Joan <jflorden@uncc,edu> 

Thursday, June 7, 20~L2 7:01 AM 

Subject: 

Attach: 

Re: Draft bylaws for NC IWF 

Draft NCIWF ByLaws 6 3 20~L2 w cr edits.docx 

Once more, but with the attachment. 

Joan F. Lorden, Ph. D. I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 

iflorden@uncc.edu I hLtp://www, uncc edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 

transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you. 

From: <Lorden>, Joan [orden <jflorden@uncc.edu> 

Date: Thursday, June 7, 20:12:12:43 AM 

To:l 

Subject: Draft bylaws for NC IWF 

Dear NC IWF members, Clyda and I have taken a shot at drafting bylaws for our group by revising the old NC IWF bylaws. This document is intended to get us started on discussion 

and comment. So, all comments, questions, and suggestions are welcome. Have at it! Cheers, Joan 

Joan F Lorden, Ph D I Provost 

and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 

9201 University City Bird, I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 

iflorden@uncc.eduI http://www.u ncc edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you. 



Fl’om: 

Sent: 

To: 

Alana Eunis ~gmail.com> 

Thursday, June 7, 2012 9:37 AM 

Lorden, Joan <jllorden@uncc.edu> 

Subject: Re: Draft bylaws forNC I~F 

ThaJ~ks to those who participated iu this writing. I would amend the last sentence in Article IV to read "IWF members in good standing who relocate to North Carolina 

may become members of the NC IWF." It has been a policy in most fora to accept members from other s~ates, if the members are in good standing (have paid their 
dues, etc). Two chapters who dou’t automatically accept relocatiug ~nembers are New York and Southern California. 

Another thought is somethiug in refereuce to programming that iuvolves all Inembers across the state at leas1 ouce a year. Otherwise, it could a Charlotte-ceutric group. 

ActuaJdS~ for those of you who arelft aware of the history of the group, it was originally ibnned Inany yems ago iu the Triangle mea but weut defuuct M~en the 

leadership became too busy with other matters to keep it going. When Clyda and I met iu 2004, we originally asked to have just a Charlotte Forum. IWF asked us to 

revive the Charter for the state (which we did) and currently function under today. Now that we have several members from the Triangle, I hope we will continue to 

expand our membership into the Triad. I am also hopeful that the officers elected or at least the Executive Committee will have representation from across the state. 

Kind regards, 

Alana Ennis 

Ou Thu, Jun 7, 2012 at 7:00 AM, Lorden, Joan ~iflorden@uncc e& > wrote 
Once more, but with the attachment. 

Joan F. Lorden, Ph. D. I Provost 
and Vice Chancellor for Academic Affairs 
UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
jfiorden@uncc edu I http://www.uncc.edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone Thank you. 

From: <Lorden>, Joan Lorden <iflorden@uncc.edu> 

Date: Thursday, June 7, 20:12:12:43 AM 

Subject: Draft bylaws for NC IWF 

Dear NC IWF members, Clyda and I have taken a shot at drafting bylaws for our group by revising the old NC IWF bylaws. This document is intended to get us started on 

discussion and comment. So, all comments, questions, and suggestions are welcome. Have at it! Cheers, Joan 

Joan F. Lorden, Ph. D. I Provost 

and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 

9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 

iflorden~uncc eduI http://www.uncc.edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of a ny of the information in this 

transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you 



Fl’om: 

Sent: 

To: 

Cc: 

Clyda Rent <crent@rentconsultinggroup.com> 

Friday, June 8, 2012 2:13 PM 

Joan [ orden <jflorden@uncc.edtr"~ 

Subject: 

Attada: 

REPORT Nomination Committee recommendation 

CV.pdf 

Dear Joan, 

As you know with the change in membership of the Nominating Committee due to the resignation from the Committee of Wyndham Robertson; asking and 

confirming agreement to serve of the new member, Julia Sprunt Grumbles; and people’s travel (and wonderful family responsibilities like 

..... we have been slower than we would like in completing the new member review. 

I am very pleased to report that the Committee unanimously 

recommends 

Thanks go to Linda and Deborah for this excellent nomination. As chair of the Nomination Committee I thank members Alana, Emily, Julia, and Lissa. 

All the best, 

Clyda Rent 

Chair of the Nominating Committee 

NOMINATION SUMMARY OF 

Clyda Rein, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsilnile) 1 704 366 2303 
If you are not the intended recipient of this transmission or a person responsible tbr delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in tiffs 
transmission is strictly prohibited. If you received this transmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

IWF Social Media NemTork <i~£news@iwforum.org> 

Wednesday, June 27, 2012 7:12 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

1V~fF Unveils New Member Website 

Dear Member: 

On behalf of the International Womeng’’s Forum, I am proud unveil IWFfi�’MS new website for you, our valued global members. We hope you will enjoy 

the expanded functions and opportunities now available for you to connect with members and to enjoy, at multiple levels, our organizational life. 

Sporting our new brand mark with upgraded, protected, social media connections that do not expose our members to wider world access to your data, 

postings and news, this quantum leap forward in IWF technology is made available for greater service to our members around the globe. 

To access the site, please visit www.iwforum.org and click on the Member Login button in the upper left hand corner. To facilitate your entry, please find 
your username and password below. Once logged in, youfi�’~ll find a green User Guide button in the bottom left hand corner which will help answer ini 
questions you may have. 

MEMBER NAME: Lissa Broome 

USER NAME: 

PASSWORD: 

You are invited to enhance your new Member Profile which gives you the opportunity to communicate more creatively, as you prefer, with the opportunity 

to post photos, activities and projects. The site is designed with a~opt infi� sensibility allowing you to determine your own level of activity and 

engagement. 

Members also are now able to send messages directly to one another through the site as well as to create Contacts with which to share news and 
exchange ideas on an ongoing basis. 

This is an exciting time for IWF and for furthering our global connections. We thank the many members and forum presidents for their input throughout the 

process of building [WF~�~MS new website. We look forward to many of you joining in our global e-community! 

Best regards, 

Deedee Corradini 
IWF President 



From: Deborah Aguiar-Velez <deborah@sistemas.com> 

Sent: Saturday, Jnly 28, 2012 5:25 PM 

To: " - 

Subject: New Members and Updated Directo% 

Attach: North Carolina July 2012.1xtf 

Ladies, I hope you are having a great summed 
#4tached please find an updated directory for our Forum We have three l~ew members sh~ce our ~ast update: 

Forum Name: NC IWF Total Membership Count 27 

I. Michelle Maidt CFA 

Principal 

Carnegie Capital Advisors 

Charlotte, NC 28210 

(704) 643-6464 (office) 

(cell) 

m maidt@car negiecap,corn 

2. Robin Reiter-Faragalli 

Reiter & Associates, LLC 

Miami, FL 33137 

(305) 756-1648 (office) 

(305) 756-5174 (fax) 

robin@ reiterandassociates.net 

3. Barbara L Laughlin 

CIO First Union Corporation (Retired) 

(704) 347-4628 (office) 

cell) 

(704) 347-4628 (fax) 

~carolina,rr,com 

Welcome eve ,ryone=, 
[ look forward to seei~g you soo~ 
Best, 
Deborah 

::N:: Sis~em~s logo c 

Deborah Aguiar--V~lez 
Sistemas Corporation 
President & CEO 
deborah@sistemas,com 
704:780-I 842 
704-780=1863 (O 
Contact me via: 
~-.~-%d-~L~-.-~m~-m-~nj---~---%b-~-~-~r--a--~h--~a--g~La-~r--~-e--~.e--z 
www.twitter.¢om/daguiarvelez 
http://deborah.escuchame.oq~ 
Joh~ the virtual oommt.i~ity of sm~ft l..ati~as at __w____w____w__,__e_A_o___u___o___h___a__~_e__=__o___rg. Re~d our latest newslet{er: _J__c_Lq__e____2___O__l____2_. If 7ou are on Facehook or Twitter, please Like 

us (http:Nfacebook.com/escLichameusa) or follow us (http:i/twitter.comlescuchameusa) ! 
"Go confidently in the direction of your dreams’, Live the life you have imagined." Thoreau 



North Carolina Women’s Forum 

Forum Contact: 

Joan Lorden 
Provost and Vice Chancellor for Academic 
Affairs 
University of North Carolina Charlotte 
9201 University City Boulevard 
Charlotte, NC 28223 USA 
704-687-2624 (office) 
j florden@uncc.edu 

Officers: 

President: Joan Lorden 
Treasurer: Deborah Aguiar-Vdlez 
Secretary: Deborah Aguiar-Vdlez 

Count~ Code: +1 TimeZone: G~T -5 

Deborah Aguiar-V61ez 
President and CEO 
Sistemas Corporation 
10612-D Providence Road #343 
Charlotte, NC 28277 USA 
(704) 780-1842 (office) 
(704) 780-1863 (fax) 

0nobile) 
deborah@sistemas.com 

Crandall Bowles 
Chairman 

Springs Industries Inc. & The Springs Company 

The While Homestead 

1042 Hwy W 160 

Ft. Mill, SC 29715 USA 

(803) 802-6508 (office) 

(803) 802-6510 (fax) 
.corn 

Stephanie G. Ansaldo 
President 

The Echo Foundation 

1125 E. Morehead Street 

Suite 106 

Charlotte, NC 28204 USA 

(704) 347-3844 (office) 

(mobile) 

(~aol.com 

Lissa LamMn Broome 
Wachovia Professor of Banking Law 
Director Center for Banking and Finance 
University of North Carolina School of Law 
CB #3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 USA 
(919) 962-7066 (office) 

(mobile) 
lbroome@email.unc.edu 

Revised July 28, 2012 



Jennie Buckner 
Editor (Retired) 
Charlotte Observer 

@carolina.rr.com 

Alana Ennis 
Assistam VP Public Safety (Retired) 
University of South Florida Tampa 

(mobile) 
@gmail.com 

Elsie Garner 
President & CEO Public Television 
WTVI - TV 
3242 Commomvealth Avenue 
Charlotte, NC 28205 USA 
(704) 371-8800 (office) 
egamer@wtvi.org 

Catherine Hansen 
Chief of Protocol City of Charlotte and 
Executive Director and Chief of Protocol NC 

Linda McFadand Farthing 
Retired CEOiPresident 

Cato Corp. Friedmans Jewelers and Stein Mart 

(704) 372-6513 (office) 
(704) 372-5913 ([hx) 

(mobile) 
%aol.com 

Eileen M. Friars 
Private investor and Executive in Residence at 
Queens College McColl School of Business 

(704) 362-3632 (office) 

(704) 365-0814 (fax) 

(704)       (res) 
@mindspring.com 

@yahoo.corn 

Alice A. Herald 
Retired Deputy General Counsel and Corporate 
Secretary. Bank of America Corporation 

(res) 

(mobile) 

))hotmail.com 

Brenda (B J) Holdnak, Ph.D. 
Director Organizational Development 
Babcock & Wilcox 
13024 Ballantyne Corporate Place, Suite 700 
Charlotte, NC 28277 USA 
(704) 625-4948 (office) 

(mobile) 
@gmail. co in 

Sarah Belk Gambrell 
Director Emeritus Belk Inc. 

The Belk Companies 

(704) 553-8296, ext. 24 (office) 
c_j eannie_brown@bell~.coln 

Revised July 28, 2012 



Linda Parker Hudson 
President and CEO 
BAE Systems Inc. 
1101 Wilson Blvd. 
Suite 2000 
Arlington, VA 22209 USA 
(703) 312-6188 (office) 

(mobile) 
linda.p.hudson@baesystems.com 

~gmail.com 

(res) 

Moreton Neal 
Writer, Interior Designer 

~nc.rr.conl 

Sharon Portwood 
Professor of Public Health Sciences, 
The University of North Carolina at Charlotte 
9201 University City Boulevard CHHS 427 
Charlotte, NC 28223 USA 
(704) 687-7916 (office) 
sgportwo@uncc.edu 

(res) 

Barbara L Laughlin 
CIO First Union Corporation (Retired) 

(704) 347-4628 (office) 
(cell) 

(704) 347-4628 (:fax) 
.~;carolina.rr.com 

Joan F. Lorden 
Provost: and Vice Chancellor for Academic Affairs 
University of North Carolina Charlotte 
9201 University City Boulevard 
Charlotte, NC 28223 USA 
(704) 687-5962 (office) 
jflorden@uncc.edu 

(res) 

Michelle Maidt CFA 
Principal 

Carnegie Capital Advisors 

PO Box 11967 

Charlotte, NC 282 l0 

(704) 643-6464 (office) 

(cell) 
nunaidt@carnegiecap.com 

Lisa Renstrom 
Former President 

Sierra Club 

(mobile) 
@gmail.com 

Clyda S. Rent 
President Emerita 
Mississippi University :for Women 

(res) 

Principal Rein Consulting Group LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 USA 

(704) 366-2388 (office) 

Robin Reiter-Faragalli 
Reiter & Associates, LLC 
550 N.E. 59 Street 
Miami, FL 33137 
(305) 756-1648 (office) 
(305) 756-5174 (fax) 
robin@reiterandassociates.net 

Revised July 28, 2012 



Wyndham Robertson 

VP for Communications (Retired) 
University of North Carolilm 

(919) 932-1363 (fax) 
(res) 

@aol.com 

Julia W. Sprunt 
EVP - Retired 
Turner Broadcasting 

(91~) 933-1180 (office) 
@aol.coln 

Kate Douglas Torrey 
Director 
UNC Press 
116 S. Boundary St. 
Chapel Hill, NC 27514 USA 
(919) 962-3748 (office) 
kate_torrcy @unc.edu 

Edwina D. Woodbu~T 
EVP - Retired, Avon Products, Inc. 
Director - RadioShack Corp. 
Owner/CEO Chapel Hill Press, Inc. 

(91~) 942-8389 (office) 
(mobile) 

edwina woodbmT@chapelhillpress corn 

Emily Zimmern 
President 
Levine Museum of the New South 

(704) 333-1887 (office) 
(704) 333-1896 (fax) 
ezinm~em@museumofthenew south, org 

Number of members: 27 

Revised July 28, 2012 



From: 

Sent: 

To: 

Deborah Aguiar-Velez <deborah@sistemas.com> 

Sunday, October 7, 2012 11: 59 AM 

Subject: 

Attach: 

IMPORTANT - Dues- Deadline October 22, 2012 

NCIVVF Invoice.docx; North Carolina July 2012.pdf 

Dear North Carolina International Women’s Forum Member: 
It’s membership renewal timeL 
The following are four very important membership actions that need your attention: 
1. DU ES: Your 2013 dues need to be sent me by October 22, 2812. If you need an invoice to have your dues paid, I have attached a template for your 

use. Just enter your name and address where requested. Dues are $250 per year. Checks should be made to the order of the North Carolina 
International’s Women’s Forum and mailed to: 

Deborah Aguiar-V~lez, Treasurer 
NC International Women’s Forum 

PLEASE NOTE THAT UNLESS YOUR DUES ARE PAID 

YOUR NAME CAN NOT BE LISTED 

IN THE INTERNATIONAL WOMEN’S FOR U.~! DIRECTOR Y 

2. D~RECTORY: Review the information about you that is in the International Women’s Forum Directory as shown on the attached roster, and send 
any change you would like for the new directory also by October 22, 2012. Remember, you are allowed a 35 character description of your 
professional affiliation that can be included following your address and telephone number. Please note that spaces count toward the total character 
number. Example: Estate & Financial Planning would be 27 characters. Any directory changes can be emailed to me at deborah@sistemas.com. If 
you do not provide any comments or changes by October 22, 2012, your listing will remain as shown on the attached. 

3. RES U M E: To keep our membership information current, please send an updated copy of your resume and any other personal information (recent 
honor’s awards, accomplishments, etc.) 

4. 2013 ~WF Conferences: Remember that the 2013 IWF conferences are in Jamaica (May 29 to 31 st) and Vancouver (October 16 to 18) and put 
those dates in your calendar. I am planning to attend both, God willing. I hope you can join me. 
On a different note, Joan Lorden will be sending you information about our upcoming elections. So the 2013 directory will reflect the new leadership 
of the organization. Please let her know if you would like to serve in any capacity. 
Thank you. 
Deborah 

i.~.i Sis~emas logo c 

Deborah AguiaFV61ez 
Sistemas Corporation 
President & CEO 
deborah@sistemas,com 
704-780q 842 (o) 
704-780--1863 (O 
Contact me via: 
www:linkedin.comt’!nideborahaguia rvelez 

http:/!deborah.escuchame.or8 
"Go confidently in the direction of your dreamsl Live the life you have imagined" Thoreau 



From: 

Sent: 

To: 

Lorden, Joan <jflorden@uncc,edu> 

Sunday, October 7, 2012 2:50 PM 

Subject: 

Attach: 

Re: Bylaws and elections for NCIWF 

NC-IWF meeting 6-13-12.docx; Draft NCIWF ByLaws 9 12.docx 

Dear friends, Attached are two documents for your review: BJ Holdnak’s summary of our June meeting and the latest draft of our bylaws, revised after discussion in June. We will 

need to vote on the bylaws, so please read through them and let me know if you have questions. We will also be holding an election for new officers. The vote on officers and 

bylaws will be taken at the annual meeting. We are looking at an early to mid-November date for this (recommendations for sites and dates are welcome). Please consider 

nominating yourself or another member for a ~osition. Or volunteer for a committee. Those unable to attend are welcome to vote by email. Thanks, Joan 

Joan F Lorden, Ph D I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
i[Iorden@uncc.edu I http://www, uncc.edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 

transmission is strictly prohibited. If you have received this ti~nsmission in error, please notify me immediately by reply e-mail or by telephone. Thank you. 



From: 

Sent: 

To: 

Lorder~ Joan <~jflorden@uncc.edu> 

Wednesday, November 14, 2012 4:43 PM 

Subject: 

Attach: 

NCIWF updates 

BettyTrautwein ResumeAug2012.pdf: LisaOwen resume 9 Sep 2012 .pdt:, MCIWF bylaws 2012.docx; NCIVVF bylaws 2012.doc; 

Sherry Barretta 2012 Bio - August 2012.pdf 

Dear NC IWF members, 

Many thanks to those of you who joined us to welcome IWF Fellow Heidi Storsberg Montes, Director General of Mexico’s public broadcasting network. I 

know those of us who heard Heidi speak about her work were inspired by the scope of her achievements. 

I am delighted to announce that three new extraordinary women have accepted membership in our organization. Please join me in welcoming Betty 

Trautwein, Lisa Owen (formerly an IWF Fellow), and Sherry Barretta. I have attached their resumes. 

Mark your calendars now for the annual meeting to be held on December 20 at 6 pm at the Myers Park Club. 

Finally, no message from me is complete without reference to our bylaws. The newly approved final copies are attached in docx and doc formats. Happy 

reading! 

Cheers, Joan 

Joan F Lorden, Ph D I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
j_fjg_r__d__e__n__@_~_ Ln_ _c_ _c_ = _e_ _ _d_ _u_ I b__t$_ ~2 _/_v_v_ ~ ~= ~ Ln__c__c_~__e__d_ ~ [ 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of a ny of the information in this 

transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you 



From: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, December 18, 2012 6:33 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: NC I~F news and request for service on the Membership Committee 

Lissa, 
Thank you for agreeing to continue on the Membership Committee. Those are great suggestions for new members and we can talk about those early in the new 

year. Julia Sprunt Grumbles is already a member of NC [WF. [ contacted her back when we were reconstituting the chapter. I knew she had been IWF president in 

GA. She served on the Membership Committee last year and I just hope she will agree to continue. 

Thank you also for reviewing the forms. We can go over those later as you made good points and are a good editor[ One thing I did want you to know is that we felt 

we could get adequate material on candidates without notifying them of their candidacy and have found it preferable not to inform them in the event that they 

are not admitted, it makes it awkward for everyone if they know they are being considered and then are not selected. Also, we had some members suggesting to 

others that they should be members and were not according to some members not efigible. We are just trying to reduce any possibility of hurt feelings. 

We will miss you at the event this week and hope that we can have an event early in the new year in the Research Triangle area. Happy holidays to you and your 

family. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rent consnltinggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you me not the intended recipient of this trmlsmissi on or a person responsible for delivering it to the intended recipient, any disclosme, copying, dis~ibufion, or other use of any of the information in tiffs 
transmission is strictly protdbited. If you received tiffs tr~nslrffssion in error, please notit) me immedialely by reply e-mail or by telephone at 704-366-2388. Thank you. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, December ~8, 2022 5:3~ PM 
Tot Clyda Rent 
Subject= RE: NC ~F news and request for se~ice on the Membership Commi~ee 
Hi Clyda -~ got your w:~k:e ma~ and then found ~:h~s ema~l buried in my mbox. My apologies ~or not respondk~g sooner, f would be happy to serve on ~:he 

Membership Committee. 

[ have reviewed the two documents attached [o your ema~l. ~ had no comments on [he Membership Form, but I did have some cornments on the Proposed 

Membership Guidelines. Those comments are ~nd~cated on the track changes version attached. NotNng of great moment, just a few tMngs to consider. 

Fm sorry ~ won’t be able to attend the event Thursday evenh~g, but ~ wish evewone a happy holMay~ I look forward to getth~g together h~ the new year. Some other 

women that lean tMnk of that might make great members are [.a~ra Field, Genera~ C(mnse~ o~ the UNC SVs~:em (Chape~ Hi~i); Sue Coie, Sage Leadership & Strategy 

(formerly o[ Granville Capital) (Greenville), Kathy White Loyd {board of directors Matte~ - used to at~d maybe st~[] does [~ve ~n Chapel HI]l), in addition to Ju~h~ 

Sprunt GrurnNes (currently U NC-CH’s b~terim Vice Chancellor for Advancement). 

~]1 the best to you and yours for the holidays, 

F~m= Clyda Rent [mail~:crent@rentconsultinggroup.com] 
Sent: Thursday, November ~5, 2012 6:59 PN 
To= Broome, Lissa L; ’Jennie Buckner’; ’Julia W Sprung; ’Emily Zimmem’ 

¢¢: Joan Lorden;       ~aol,com; debora[~@s[s~rnas, com;         }babcock.corn 
Subje¢t= NC IWF news and request for service on the Membership Commi~ee 
Impo~ance: High 

Please let me know as soon as you can, preferably before Thanksgiving. I look forward to hearing from you. 

Happy Thanksgiving to you and your families. 

Best and warm regards, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting ~’oup, LI,C 

w~: ~nt consnltin~oup.com 

P.O. Box 220647 

Chm’lo~e, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsitnile) 1 704 366 2303 
If you are not the intended recipient of tiffs transmission or a person responsible ~br delivering it to 1he intended recipient, any disclosme, copying, dishibufion, or other use of any of the information in tiffs 
transmission is strictly protfibited. If you received this trmtsmission in error, please notig7 me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From." 

Sent: 

To: 

Deborah Aguiar-Velez <deborah@sistemas.com> 

Sunday, December 23, 2012 4:16 PM 

Subject: 

Attach: 

’Holdnak, Brenda J’ < @babcock.corn> 

Latest Director & ThaJ~k You 

North Carolina January 2013.pdf 

Ladies, 

Attached please find the most recent version of the NCIWF directory. Please notice that we have 27 members: 22 from the Charlotte area and 5 from the Chapel 

Hill/Durham area. 

BJ Holdnak is taking over the Secretary/Treasurer position as I move to the VP of Programming role. So if you have any changes to the directory, please email BJ as 

she will be keeping the directory up-to-date. 

The Membership Committee, Barbara Laughlin, Alice Herald, Michelle Maidt and I, will be working (soon) on the local programming schedule for 2013. So please 

send us your ideas on the types of programs in which you would like to participate in the New Year. 

Also, please mark in your calendar the following events: 

* IWF World Cornerstone Conference -Jamaica, May 29-31, 2013 

o IWF World Leadership Conference - Vancouver, October 16-18, 2013 

o IWF World Cornerstone Conference - Berlin, May 2014 

* IWF World Leadership Conference - Atlanta, October 29-31, 2014 (No excuses for not attending - this event is in our own backyard!) 

* IWF World Cornerstone Conference - South Africa, May 2015 

Our Membership committee looks forward to working with you and the new leadership team: Linda, BJ and Clyda. 2013 is going to be an extraordinary year for the 

NCIWF. 

Thank you for all your support. It has been my pleasure to serve as your Secretary/Treasurer for the past 3 years. 

Happy Holidays! 

Best, 

Deborah 

::N:: Sistemas logo c 

Deborah Aguiar-V~lez 

Sistemas Corporation 

President & CEO 

deborah@sistemas corn 
704-780q 842 (o) 

704-780ol 863 (f) 
Contact me via: 

wwwAinkedin.comiin/deboraha~uiarvelez 

www.twitter.com!daguiarvelez 

b__t__tp__:_/_i___d___e__b___o___r_~ h:__e___s__c_~__c___h_a____m_e__.__o_r_~ 
"Go confidently in the diredion of your dreams! Live the life you have imagined," Thoreau 



From" 

Sent: 

To: 

Holdnalc Brenda J <~bjholdnak@babcock.com> 

Monday, JanuaD~ 7, 2013 2:35 PM 

Subject: Updated - 

Attach: Contacts NCIWF 1-7 (2).docx 

Sorry, dropped the last page. Thanks for letting me know Edwina. 

Geez-first update list and messed it up! Boy Deborah are we going to miss you in this role 

Best Regards, 

Brenda (Bd) Holdnak~ Ph.D. 
Director Organizational Development 
The Babcock & Wilcox Company 
The Harris Building 
13024 Ballantyne Corporate Place, Suite 700 
Charlotte, NO 28277 USA 
Office: 1+704-625-4948 
Fax: 1+704-625-4910 
Mobile: 
bjholdnak@babcock corn 
"l’ifis ,,"m~s:s.~:{ie i’~ i,,",t:e~de~l <,oiy for ,’,i~e ir~livi</~.~..’,i e,,," e,m’,it:y t<, wi~ici~ i~ ~s ~..’,dd,,"es~.:ed .~md 
C~m~;.~:::~% ~,’.,~’.,d.~ ils ~:-.ffili.~::t~ ~s.. c,r m.~::;, i}~ otl-i~ ~-v,,i! e: cq~r~fid,~.:r~ti:!~l, ](f ti!e re:ad~I" of 

This message is intended only for the individual or entity to which it is addressed and contains information that is proprietary to The Babcock & \Vilcox 

Company and/or its affiliates, or may be otherwise confidential. If the reader of this message is not the intended recipient, or the employee agent 

responsible for delivering the message to the intended recipient, you are hereby notified that any dissemination, distribution or cop3ing of this 

commtmication is strictly prohibited. If you have received tiffs commtmication in error, please notify the sender immediately by retuni e-mail mid delete 

this message from your computer. Thank you. 



From: 

Sent: 

To: 

Linda Farthing ~aol.com> 

SatuMay, JanuaU 12, 2013 4:47 PM 

Subject: 

sgportwo@uncc.edu; jflorden@uncc.edu; elyn.s.dortch@wellsfargo.com; robin@reitemndassociates.net; crent@rentconsultinggroup.com; 

edwina.woodbury@ chapelhillpmss.coln; ezimmem@,nuseumofthenewsouth.org 

Triangle 13,VF Gathering-All are welcome 

North Carolina IWF Members, 

hope you all had a wonderful holiday and wishing you all the very best in 2013[ 

We realize this is short notice but we wanted to make all of you aware that Clyda Rent, our new membership chair, Joan Lorden,our immediate 
past president, and myself will be meeting with most of the Triangle Area IWF members at 4:30-6:30 PM,Tuesday, January 22 at the home of 
Wyndham Robertson in Chapel Hill. VVyndham has graciously opened her home to us. My goal as your new President is to get to meet those 
members I have never met, while Clyda is seeking input about potential new members from the Triangle area. And all of us want to have FUN! So if 
any of you are available we would love for you to attend. 
Attending so far: 
Linda Farthing 
Clyda Rent 
Joan Lorden 
Alana Ennis 
Wyndham Robertson 
Lissa Broome 
Julia Sprunt 
Edwina Woodbury 
Laura Grubb (member from N J) 
Everyone else, please let me know by Friday, January 18 if you are coming. 
We will soon be sending out to everyone various information regarding North Carolina IWF, including our goals for the year, our 
committees, our schedule of events, etc. 
Best to each of you and looking forward to an excitincj IWF year in 2013.~ 
Llnda McFarland Farthing 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Friday, February 8, 2013 2:59 PM 

~carolina.rr.com; ~hotmail.com; Broome, Lissa L <lbroome@email.unc.edu>; ~aol.com 

’Linda Farthing’         ~aol.com>; bjholdnak@babcock.com; debx~rah@sistemas.com; Joan F. Lorden        ~gmaJl.com>; 

crent~!rentconsullinggroup.com 

AS A MEMBER OF THE IWF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND PLEASE 

LET ME KNOW OF ANY SUGGESTIONS FOR CHANGES. 

NC IWF MEMBERSHIP GUIDE AND CRITERIA 2 5 13.docx; 2013 MEMBERSHIP NOMINATION FORM IWF NORTH 
CAROLINA.docx 

Dear Jennie, Alice, Lissa, and Julia, 

Attached are copies of the "Membership Guide and Criteria" and the "Nomination Form". Please review and make corrections, additions, or suggestions as soon as 

you can. The first deadline for nominations is March 1 (the second is October 1) so we are on a tight schedule to meet the March one. 

ALSO, WE NEED TO SET UP A TIME FOR A CONFERENCE CALL SOMETIME EARLY IN MARCH TO REVIEW THE APPLICATIONS. PLEASE LET ME KNOW OF ANY TIMES THAT 

YOU KNOW AT THIS POINT WILL NOT WORK FOR YOU. I MAY SEND OUT A DOODLE CALENDAR (THANKS TO LEARNING ABOUT IT FROM DEBORAH) TO EXPEDITE 

FINDING A CONVENIENTTIME (IF THAT IS POSSIBLE!) 

THANKS TO EACH OF YOU FOR AGREEING TO SERVE. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

wx~-.rent consuhinggroup.com 

P.O. Box 220647 

Chaxlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of tills transmission or a person responsible for delivering it to tile intended recipient, rely disclosme, copying, distribution, or other use of rely of tile information in tiffs 
transmission is strictly prohibited If you received tills transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 



From: 

Sent: 

To: 

Subject: 

alice herald @hotmail.com> 

Saturday, February 9, 2013 3:01 PM 

Clyda Rent <crent@rentconsultinggroup.com>; ~carolina.rr.com; Broome, Lissa L 
<lbroome@email.unc.edu>; .~aol.com 

Linda McFarlane Farthing ~ ~aol.com>; B3 Brenda Holdnak <bjholdnak@babcock.com>; Deborah Aguiar- 

Velez <deborah@sistemas.com>; ~gmail.com; alice herald ~hotmail.com> 

RE: AS A MEMBER OF THE IWF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND 
PLEASE LET ME KNOW OF ANY SUGGESTIONS FOR CHANGES. 

Ladies, 
With any luck, when you open the link below you will see my marked changes to the Guide and Criteria. And, if the link is just the original document I will tel again? 
Off to read the Nomination Form. I am not going to press my luck to tel to add it to this e-mail. 

Alice 

Hi, I’ve made changes to the Office doc "NC IWF MEMBERSHIP GUIDE AND CRITERIA 2 5 13.docx" stored on SkyDrive. 

To review the changes I’ve made, click this link. 
https:!/skydrive.live.com/redir .aspx?cid =441 ba 56066405415&page=view&resid =441BA560 B640 5415! 161&auth key= !AIbmKBIMJXEwfEM 

From: crent@rentconsultinggroup.com 
To: @carolina.rr.com; ~hotmail.com; Ibroome@email.unc.edu; @aol.com 
CC: ~aol.com~ bjholdnak@babcock.com; deborah@sistemas.com; @gmail.com; crent@rentconsultinggroup.com 
Subject: AS A MEMBER OF THE IWF NC MEMBERSHIP COMIvllqTEE, PLEASE REVIEW THE FOLLOWING FORMS AND PLEASE LET lvlE KNOW OF ANY SUGGESTIONS FOR 
CHANGES. 
Date: Fri, 8 Feb 2013 14:59:14-0500 

Dear Jennie, Alice, Lissa, and Julia, 
Attached are copies of the "Membership Guide and Criteria" and the "Nomination Form". Please review and make corrections, additions, or suggestions as soon as 
you can. The first deadline for nominations is March 1 (the second is October 1) so we are on a tight schedule to meet the March one. 

ALSO, WE NEED TO SET UP A TIIvlE FOR A CONFERENCE CALL SOMETIME EARLY IN MARCH TO REVIEW THE APPLICATIONS. PLEASE LET ME KNOW OF ANY TIMES THAT YOU 
KNOW ATTHIS POINT WILL NOT WORK FOR YOU. I MAY SEND OUT A DOODLE CALENDAR (THANKS TO LEARNING ABOUT rl FROM DEBORAH) TO EXPEDITE FINDING A 
CONVENIENT TIME (IF THAT IS POSSIBLE!) 
THANKS TO EACH OF YOU FOR AGREEING TO SERVE. 
Clyda 
Clyda Rent, Ph.D. 
Rent Consulting Group, LLC 
www.rentconsultinggroup.com 
P.O Box 220647 
Charlotte, NC 28222-0(-,47 
(Tel) 7(~4 366 2388 (Toll Free) 1 877 366 2388 
(Facsimile) 1 7(;4 366 2303 
If you are not the intended recipient of tlds transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited If you received tlds transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 



From: 

Sent: 

To: 

Subject: 

crent@rentconsultinggroup.com 

Saturday, February 9, 2013 3:25 PM 

Alice A. Herald ~hotmail.com>; Jennie Buckner @carolina.rr.com>; Broome, Lissa L 
<lbroome@email.unc.edu>; Julia Sprunt Grumbles ~aol.com> 
Linda Farthing        ~aol.com>: Brenda 3. Holdnak <bjholdnak@babcock.com>; Deborah Aguiar-Velez 
<deborah@sistemas.com>; ~gmail.com; Clyda Rent <crent@rentconsultinggroup.com> 

Re: Alice tx for Nom form changes 

I thought I had put the should back in as linda caught that too. 

Good point on noting on the form there has to be a nominator and second IWF sponsor. The rule is in By-laws but you are right would be important to add to Nom form. 

Are your suggestions for the Membership guide too complicated to explain in an email as you did for the nom form? I am traveling and only have smart phone so not going on 
to MS skydrive now. 

Thanks for your good input. 

Clyda 
Sent from my Verizon Wireless BlackBerry 

From: alice herald ¯         _~hotmail.com> 
Date: Sat, 9 Feb 2013 15:00:37 -0500 
To: Clyda Rent<crent@rentconsultinggroup.com>; ~carolina.rr.com>; Lissa Broome<lbroome@email.unc.edu>; ~aol.com> 
Cc: Linda McFarlane Farthing       ~aol.com>; BJ Brenda Holdnak<bjholdnak@babcock.com>; Deborah Aguiar - Velez<deborah@sistemas.com>;        ~gmail.com>; 

alice herald          @hotmail.com> 
Subject: RE: AS A MEMBER OF THE I~VF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND PLEASE LET ME KNOW OF ANY SUGGESTIONS FOR 
CHANGES. 

Ladies, 
With any luck, when you open the link below you will see my marked changes to the Guide and Criteria. And, if the link is just the original document I will try again? 
Off to read the Nomination Form. I am not going to press my luck to try to add it to this e-mail. 

Alice 

Hi, I’ve made changes to the Office doc "NC IWF MEMBERSHIP GUIDE AND CRITERIA 2 5 13.docx" stored on SkyDrive. 

To review the changes I’ve made, click this link. 
https://skydrive.live.com/redir .aspx?cid =441 ba 56066405415&page=view&resid =441BA560 B640 5415! 161&auth key= !AIbmKBIMJXEwfEM 

From: crent@rentconsultinggroup.com 
To: _~carolina.rr.com; _~hotmail.com; Ibroome@email.unc.edu; ~aol.com 
CC: ~aol.com; bjholdnak@babcock.com; deborah@sistemas.com; _~gmail.com; crent@rentconsultinggroup.com 
Subject: AS A MEMBER OF THE IWF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND PLEASE LET ME KNOW OF ANY SUGGESTIONS FOR 
CHANGES. 

Date: Fri, 8 Feb 2013 14-:59:14-0500 

Dear Jennie, Alice, Lissa, and Julia, 
Attached are copies of the "Membership Guide and Criteria" and the "Nomination Form". Please review and make corrections, additions, or suggestions as soon as 
you can. The first deadline for nominations is March 1 (the second is October 1) so we are on a tight schedule to meet the March one. 
ALSO, WE NEED TO SET UP A -rIME FOR A CONFERENCE CALL SOMETIME EARLY IN MARCH TO REVIEW THE APPLICATIONS. PLEASE LET ME KNOW OF ANY TIMES THAT YOU 
KNOW ATTHIS POINT WILL NOT WORK FOR YOU. I MAY SEND OUT A DOODLE CALENDAR 0HANKS TO LEARNING ABOUT IT FROM DEBORAH) TO EXPEDriE FINDING A 
CONVENIENT TIME (IF THAT IS POSSIBLE!) 
THANKS TO EACH OF YOU FOR AGREEING TO SERVE. 
Clyda 
Clyda Renk Phi). 
Rent Consulting Group, LLC 
www.rentconsultin~group.com 
P.O. Box 220647 
Charlotte, NC 28222-0647 
(Tel) 704 366 2388 (Toll }"ree) 1 877 366 2388 
@’acsim~le) 1 704 366 2303 
If you are ~ot the i~tended recipient of this transmi ssion or a person respo~sible t’or delivering it to the intended recipient, arty disclosme, copying, distribution, or other use of arty of the i~formation i~ this 
transmission is strictly prohibited If you received this transmission in error, please notify hie immediately by reply e-mail or by telephone al 704-366-2388 Thank you 



Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, Februao~ 10, 2013 7:26 PM 

~hotmail.com; @ca~olina.rr.com; Broome, Lissa L <lbroome@email.unc.edu-~; ’Juliasprunt’ ~ar~l.com> 

’Linda Farthing’         ~aol.com>; bjholdnak@babcock.com; deborah@sistemas.com; Joa~ F. Lorden        ~gmail.com> 

Here is the Nomination Fomi with Alice’s good sugges~tions specifically note inclusion ofinfomialion on the person seconding a nomination. 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA.docx 

Please let me know if any of you have additional suggestions. I hope this can be sent out this week along with the Membership Guidelines and Criteria. I will try to 

send the revised Membership Guidelines and Criteria quickly. Alice, again thank you for your careful reading and good editing. Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsultin ggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you me not the intended recipient of this trmlsmissi on or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in tiffs 
trmlsmission is strictly prohibited. If you received this transmission in error, please notify tile immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From." 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, Februao~ 10, 2013 8:42 PM 

~hotmail.com; ~ca~olina.rr.com; Broome, Lissa L <lbroome@email.unc.edu-~; ’Juliasprunt’ ~aol.com> 

’I,inda Farthing’        ~aol.com>; bjholdnak@babcock.com; deborah@sistemas.com; Joa~ F. Lorden        ~gmail.com> 

PLEASE READ THE ATTCHED "IWF NC MEMBERSHIP GUIDELINES AND CRITEf~IA" AND LET ME KNOW ANY 

CHANGES TtL~kT NEED TO BE IVD\DE 

NC IVvY MEMBERSHIP GUIDE AND CRITERIA 2 10 13.docx 

Hello All, 

Attached is the latest edition of the "IWF NC MEMBERSHIP GUIDELINES AND CRITERIA". I have incorporated Alice’s excellent suggestions and made a few changes 

that you should carefully read. I reorganized the document given Alice’s walking me through her suggestions via email (Alice--I would bet on you to help me land 

a plane!!!) I took the liberty of adding or slightly changing a few sentences. 

Added the part about the nomination requiring a second by an additional IWF NC member in good standing so it would be congruent with the Bylaws. 

The first is in the paragraph on the candidates not being told they are candidates except in accordance with the President’s role at a certain part of the application 

process. 

I changed the criterion on diversity to state the candidate should embrace and support it and left out the part that a candidate must add to the diversity of IWF NC. 

SO PLEASE DECIDE IF THIS SUITS YOU--OR IF YOU WANT TO ADD IT BACK. 

PLEASE READ THE M"MEM BERSHIP APPLICATION" SECTION CAREFULLY to be sure it is clearer and not redundant (thank you Alice) and that you agree with the 

process when a member might vote against or feel strongly that a candidate should not be accepted. Note the added deadline added after Alice raised the point 

about timing. 

Lastly, I added a short paragraph for procedure when a candidate is not recommended by the Membership Committee. 

ONE LAST QUESTION: 

Linda sent me a copy of the guidelines that IWF uses for membership qualifications. I think the ones we have cover all of the ones they list although I think the part 

about the level of achievement is a little less than theirs. 

PLEASE LET ME KNOW IF YOU WANT TO SIMPLY SUBSTITUTE THE IWF ONES FOR THIS OR ARE YOU IN FAVOR OF GOING WITH THE CRITERIA WE LIST NOW IN THIS 

DOCUMENT. 

And a request that we use Joan’s great idea of putting all of this on Google Drive. 

Look forward to hearing from you so we can launch the nomination process very soon. Hope you all had a great weekend. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Chm’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipienl of this transmission or a person responsibhi for delivering it to the inlended recipienl, any disclosnre, copying, distribution, or other use of any of Ne information in this 
transmission is strictly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, Februao~ 10, 2013 9:31 PM 

Broome, Lissa L <lbroome@emml.unc.edu>; ~carolina.rr.com 

.~hotmaJl.com 

I~NV: President’s Council Handbook-Inembership guidelines RECEIVED YESTERDAY’. 

Scan0002.jpg 

Linda Farthing sent this and I thought it would be good if you read it and let me know if you are fine with our guidelines and criteria or if you would like to 

substitute these or use some parts of it. One of the main differences I see is their criteria for the level of achievement and recognition seems more definitive in 

their choice of words. Please let me know your opinion. 

Clyda Rent, Ph.D. 

Rent Cortsulting Group, LI,C 

wv~v.rent consultingpyonp.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient ofNis transmi ssion or a person responsible t’or delivering it to the intended recipient, any disclosme, copying, dish-ibnfion, or other use of any of the information in this 
transmission is strictly prohibited If you received this transnfission in error, please notify hie immediately by reply e-mail or by telephone a~ 704-366-2388 Thank you 

From-" Linda Farthing [mailto: ~aol.com] 
Sent; Saturday, February 09, 20:t3 6:24 PM 

To," crent@rentconsultinggroup.com 
Cc-"          ~gmail.com; jflorden@uncc.edu; deborah@sistemas.com;         ~hotmail.com 
Subject-" President, s Council Handbook-membership guidelines RECEIVED YESTERDAY! 

clyda, 

I just received an email with an 80 page Presiden’t Council Handbook. There is a page on General Membership Criteria that you and the 
membership committee may want to incorporate. It would have been nice to have had this while we were emailing back and forth. I have scanned 
the relevant page. Have a good trip. 

Best, Linda 



From: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Monday, Februao~ 11, 2013 11:38 AM 

Broome, I,issa L <lbroome@email.unc.edu>; ~hotmail.com; ~carolina.rr.com; ’Juliasprunt’ ~aol.com>; 
’Linda Fa(thing’ ~aol.com>; bjholdnak@babcock.com; debomh@sistemas.com; Joan F. Lorden ~gmail.com> 

I~E: IMPORTANT TO ADDRESS ABSENCE OF QUORUM AND DECIDING PERCENTAGE ETC RE NEW MEMBERSHIP 

SELECTION PROCESS 

Ligga, 

Thank you and thank all of you who have contributed so much to these documents - the finalizing of which we all hope will be soon as our inboxes are getting full! 

I really appreciate all of the thoughtful and helpful input from you all. 

Also, thank you for your thoughtful comment and for a proposed wording that I think (but that is only my opinion) accurately sums up the intent of the addition. 

Your comment brings up the important question of a quorum and percent of the quorum required for a membership vote that I thought was in the Bylaws, but find 

they are silent on this, 

I think the issue of membership voting requirements was mentioned in one of our several Executive Committee meetings at Linda’s (she hosts a "very pleasant 

and well supplied with treats" meeting in her lovely home) but apparently is not included in Bylaws as yet. Joan has done a whale of a job on the Bylaws and I am 

sure she will address this soon. Joan has put the Bylaws on a Google drive: (NCIV~FF bylaws 2013.doc - 

https://docs.google.com/file/d/OB98MmSrbZdThbFA2WHY4MzM2UUO/edit?usp=sharing). 

Given the amount of time and effort everyone has put into the Bylaws etc., I really am appreciating Madison et. al.!! So glad we don’t have a constitution too! 

Our Bylaws surely will be a "living document"! 

I will send this email to the Executive Committee too so this can be addressed and if necessary an addition be made to the Bylaws (as another one is necessary 

regarding the number of people on the Membership and Programming Committees as current Bylaws say two members when it should be four plus the chair!vp.) 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Cor~sulting Group, LLC 

P.O. Box 220647 

Ch~lo~e, NC 28222-0647 

(I~l) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipienl of Nis transmission or a person responsible for delivering it to Ne inlended recipienl, any disclosure, copying, distribution, or other use of any of Me intbrmafion in tNs 
transmission is strictly proNbited. If you received this transmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 

From: Broome, kissa k [mailto:lbroome@email.unc.edu] 
Sent= Monday, ~brua~ ii, 20~3 ~0:16 AN 
To= Clyda Rent;         ~hotmail.com;        ~carolina.rr.com; ’3uliasprunt’ 
~= ’Linda Farthing’; bjholdnak~babcock.com; deborah~sistemas.com; Joan F. Lorden 
Subject= RE: Here is the Nomination Form with Alice’s good suggestions specifically note inclusion of information on the person seconding a nomination. 

Friends - Vve marked some very mk~or changes to the two attachments for C~yda to consider, 

The only substantive ~ssue ~s ~:he second paragraph under Mernbersh~p App~k:ation Process ~n the Gu~de~h~es and Cril:eda document. ~ just want to be sure tha~: ~ 

understand the intent of that paragraph~ k sounds ~ke that once a vote has begun, a rnember may notify the President ~: she does not support the Nominee and 

the President consults wkh the Secretary and VP for Membership (possibly seeking ~nput from others) to deride whether the nominee should receive approval I 

assume th~s means that even though the nomh~ee may receive a majority of votes for approval, someone may convh~ce the President that the nomk~ee should not 

go forward. ~f ~:hat ~s what is m~:ended, then the k~st sentence shouh~ perhaps be reworded to say: 

The President (~r~ consuh:ation w~th the Secrel:aW and the VP for Membership Committee) rnay seek [url:her h~put from addil:h:ma~ fWF NC mernbers ~:o deride 

whether [o withdraw the norninat~on so thai the Nominee will no[ be invited [o jo~n IWF NC even if she receives s majority vole by the mernbersh~p. 

Thanks for everyone’s hard work on these [wo documents and [hanks to C~yda for her leadersMp of [h~s committee. 

Ussa 

[~ssa I., Broome 

Weils ~:argo Professor o~ Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 2759%3380 

919,962,706(~ 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSRN 

h ;ffp:L;www.law u nc.ed u,’ima gesln ~;ws,’mediaii~a n king fin a nca 

web 542 JP9 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent; Sunday, Februar/10, 2013 7:26 PM 
To:         ~hotmail.com;        @carolina.rr.com; Broome, Lissa L; ’Juliasprunt’ 
C¢; ’Linda Farthing’; biholdnak@babcock.com; deborah@sistemas.com; Joan F. Lorden 

Subject: Here is the Nomination Form with Alice’s good suggestions specifically note inclusion of information on the person seconding a nomination. 

Please let me know if any of you have additional suggestions. I hope this can be sent out this week along with the Membership Guidelines and Criteria. I will try to 

send the revised Membership Guidelines and Criteria quickly. Alice, again thank you for your careful reading and good editing. Clyda 

Clyda Rent, Ph.D. 

Rent Cor~sulting Group, LLC 

wv~v.rent consultingF4onp.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 



(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmissi on or a person responsible for delivering it to the intended recipient, airy disclosme, copying, distribufioIt, or other use of a~ty of the information in tiffs 
transmission is stiictly protffbited. If you recei~’ed 1his tr~itsmission in error, please notit) me immedialely by reply e-mail or by telephone at 70,~-366-2388. Thank you. 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Monday, Februa~ 11, 2013 9:14 PM 

~aol.corn; bjholdn~J~@babcock.com; ’Deborah Agui~Jc-velez’ <deborah@sisternas.com>; ’Joan F. Lorden’         ~gm~J4.corn>; 

’Alice ttemld’            ~hotrnail.corn>; Broorne, Lissa L <lbroorne@ernail.unc.edu>; ’Juliasprnnt’            ~aol.corn>; ’Jennie’ 

@carolina.rr.com> 

Mernbership Guidelines and Criteria (MGC) AND NEED FOR RULES FOR VOTING FOR NEW MEMBERS 

NC IWF MEMBERSHIP GUIDE AND CILITERIA 2 11 13.docx 

The Membership Guidelines and Criteria (MGC) document has had further recent important suggestions from Lissa (and Julia really helped its organization a lot). I 

have changed Lissa’s suggested sentence a tad regarding the process involved in withdrawing a nominee PLEASE READ THE WHOLE FORM CAREFULLY. 

IT COULD BE ARGUED IF PUSH CAME TO SHOVE THATTHE ATTACHED MEMBERSHIP GUIDELINES AND CRITERIA ATTACHED ACTUALLY GIVE INSTRUCTION ON QUORUM 

FOR NEW MEMBER VOTING VIA THE REFERENCE TO ARTICLE III SECTION S (C). HOWEVER, IT DOES NOT SPECIFY IF A MAJORITY OR A SPECIFIC PERCENTAGE OF 

AFFIRMATIVE VOTES IS REQUIRED (BUT I THINK WE ALL WOULD AGREE A MAJORITY OF AFFIRMATIVE VOTES WOULD SUFFICE AT LEAST FOR NOW.) 

EVEN IF YOU DO YOU THINK THAT WE NEED TO MORE DEFINITIVELY SPELL OUT THE PROCEDURES OF THE NEW MEMBER VOTING PROCESS INCLUDING WHAT 

CONSTITUTES A QUORUM AND THE NUMBER/PERCENT OF VOTES REQUIRED FOR MEMBERSHIP APPROVAL, IS iT O KAY WITH YOU TO SE N D TH ESE 

FOR NOW GIVEN THAT TIME IS OF THE ESSENCE? 

PLEASE EIVIAIL UNDA TO LET HER KNOW YOUR DRUTHERS. It would be great for these to go out by tomorrow night. 

THANK YOU ALL. 

Best regards and thanks to all of you. You are a great group. © 

Ciyda 

p.s. For future consideration, HERE IS A SUGGESTION BASED ON "A MODEST PROPOSAL" FROM JENNIE BUCKNER WHICH COULD POSSIBLY BE ADDED 

U N DER BYLAWS ARTICLE Ill Section 5 by adding another paragraph TO SECTION 5 MAKI NG iT ARTICLE III SECTION 5 (d): A vote o[ the membership[or new members 

does not require a physical meeting, but occurs via ballot (pre[erably electronically) in a seven day voting period with reminders sent out the day be[ore the 

deadline to vote. The quorum [or a new member vote shall be one third o[ the IWF NC membership with sixty percent being in the affirmative. 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

~_~_’~_~___~__:_r__e_~_t_£_o___n_~__u__l_t_i_~).g~_o___u_P__:_c_R__m__ 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsi~nile) 1 704 366 2303 
If you are not the intended recipient of this transmission or a person responsible tbr delivering it to lhe intended recipient, ~ny disclosme, copying, distribution, or other use of ~ny of the information in ttds 
transmission is st~dctly prottibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Froill: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, February 12, 2013 3:37 PM 

’Linda Farthing’ ~aol.com> 

bjholdnak@babcock.com; ’Deborah Aguiar-velez’ <debora~h@sistemas.com>; ’Joan F. Lorden’ ~gmail.com>; Broome, Lis~ L 
<lbroome(dbemafil.unc.edu>; ’Jennie’          @carolina.rr.com>; ’Juliasprunt’           ~aol.com>; ’Alice Heredd’ 

~bhotmail.com> 

here are the Nomination Form and the Membership Guidelines and Criteria for you to start the process rolling’. ! 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA.docx; NC IWF MEMBERSHIP GUIDE AND CRITERIA 

2 11 13,docx 

Linda, 

l think most are ready to have these sent out, to say the least! They are the latest versions with all the modifications and edits I have received to date. I was not 

able to fix the strange spacing in the first criterion--but it makes that line very easy to read!! © 

I sincerely and enthusiastically thank everyone who contributed to the development of these documents, which means all of you. 

We, the Membership Committee, look forward to receiving nominations of great candidates. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Chm’lotte~ NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you me not the intended recipient of this transmission or a person responsible for delivering it to tile intended recipient, rely disclosm-e, copying, distribntion, or other use of rely of the information in tiffs 
transmission is strictly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Monday, February 25, 2013 5:47 PM 

~hotmail.com; crent@rentconsultinggroup.com; ~carolina.rr.com; 

<lbroome@email. unc.edu> 

NAMES YOU HAVE MENTIONED AS POSSIBILITIES and one suggestion 

~aol.com; Broome, Lissa L 

For your convenience, here are names that have been mentioned by you (or we discussed) in earlier emails: 

Julia: Barbara Rimer, Dean, Gillings School of Global Public Health, UNC 

Lissa: Laura Field, General Counsel of the UNC System (Chapel Hill); Sue Cole, Sage Leadership & Strategy (formerly of Granville Capital) (Greenville), Kathy White 

Loyd (board of directors Mattel - 

Jennie and Alice: because both of you know her and she seems to be in a good-fit-position for IWF, would you consider nominating Catherine P. Bessant, Global 

Technology and Operations Executive, Bank of America. And/or Alice, you know BofA so well, are there others you would like to nominate? 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rent consnltinggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of tiffs trmlsmissi on or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in tiffs 
transmission is strictly protfibited. Ifyo~ received lhis tr~nslrffssion in error, please notit~ me immediately by reply e-mail or hy telephone at 70,~-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Monday, February 25, 2013 6:58 PM 

’alice herald’           ~hotmail.com>;         ~carolina.rr.com;          ~aol.com; Broome, Lis~ L <lbroome@emml.nnc.edtr’~ 

RE: NAMES YOU HAVE MENTIONED AS POSSIBILITIES and one snggestion 

Alice, glad you will nominate Cathy Bessant. Maybe Jennie will second the nomination. I have met Janet Cowell several times through Crandall Bowles and I think 

she would be a really good candidate. I know the Spanglers and would be surprised if Meredith would be interested, but one never knows. I think their daughter, 

Anna Nelson, who lives here (Abby lives in MA I think) would be a better bet. She, as you probably know, will be the co-winner of Woman of the Year along with 

CMS’s Alice Clark. I do not know if Anna has an interest in international things, but she is a very good suggestion. 

We also might think about former Gov. Perdue. We used to have Sarah Parker the chief justice of the NC Supreme Court, but no longer have any highly visible 

(actually no politicians or former ones) in our membership. (Maybe we should discuss inviting Judge Parker to rejoin?) Another person that comes to mind is 

Sharon Decker whom a lot of us probably know. As the new Secretary of Commerce, she might be interested in increased international contacts and relationships. 

She her background includes business and religion and now government. Clyda 

Clyda Rent, Ph.D. 

Rent Cortsulting Group, LI,C 

www.rentconsulting~oup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmission or a person responsibhi for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 
transmission is stidcfly protdbited. If you received this transmission in error, please notify me immediately by reply e-mail or By telephone at 704-366-2388. Thank you. 

From: alice herald [mailto: @hotmail.com] 
Sent-" Monday, February 25, 20:t3 6:0:1. PM 
To: Clyda Rent;        @carolina.rr.com;         ~aol.com; Lissa Broome 
Subject-" RE: NAMES YOU HAVE MENTIONED AS POSSIBILITIES and one suggestion 
Yes, 1 know Cathy Bessant and would be happy to nominate her. Linda Farthing mentioned Susan Faulkner, a rising star at Bank of America who I know, but not quite as well. 
Susan is not as well know as Cathy. 
Going out on a limb, would we consider an invitation to Janet Cowell? Having read the iwf member roster, ~ saw that my home state, Ca, has many public figures. Janet is 
young, but impressive. ~ have met Janet and she called personally (~ thought it was a tape; but no!) during her last campaign. Not a close personal friend by any means, but 
would not be too embarrassed to contact her if she were selected. 
I could contact Meredith Spangler, a real long shot; other than her status, I am not sure if she would be a "participant" or at all interested. Perhaps her daughter(s). 
Alice 

From: crent(.~rentconsultinggroup.com 
To:         }hotmail.com; crent@rentconsultinqgroup.com;         ~carolina.rr.com; 
Subject: NAMES YOU HAVE MENTIONED AS POSSIBILITIES and one suggestion 

Date: Mort, 25 Feb 20:t3 :t7:46:40 -0500 

.~aol,com; Ibroome@email.unc.edu 

For your convenience, here are names that have been mentioned by you (or we discussed) in earlier emails: 
Julia: Barbara Rimer, Dean, Gillings School of Global Public Health, UNC 
Lissa: Laura Field, General Counsel of the UNC System (Chapel Hill); Sue Cole, Sage Leadership & Strategy (formerly of Granville Capital) (Greenville), Kathy White Loyd 
(board of directors Mat-tel - 
Jennie and Alice: because both of you know her and she seems to be in a good-fit-position for IWF, would you consider nominating Catherine P. Bessant, Global Technology 
and Operations Executive, Bank of America. And/or Alice, you know BofA so well, are there others you would like to nominate? 
Clyda 
Clyda Rent, Ph.D 
Rent Consulting Group, LLC 
www.rentconsultinggroup.com 
P.O Bo× 220(~7 
Charlotle, NC 28222-0647 
(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 
(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmissi on or a person responsible for delivering it to Ne intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly protdbited. If you received this transmission in error, please notit) me immedialely by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, February 26, 2013 1:26 PM 

@hotmail.com; crent@rentconsultinggroup.com; .~carolina.rr.com; ~aol.com; Broome, Lis~ L 

<lbroome@email. unc.edu> 

NEW MEMBER NOMINATION 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA-Susamie Sellers.docx 

Please see the attached nomination for Susanne Sellers for IWF NC membership. Some members have emailed that they are planning to send in nominations. 

Look forward to our conference call on Monday, March 18th from 3:00pm to 5:00pm. 

Thank you for your good work. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

__w_ _w___~Z~ _r__e__n__t__c_o__n__~__u__l_t__iL~g g!"__o__t_~J2:__c__o_ _m_. 

P.O. Box 220647 

Chm’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transnfission or a person responsible for delivering it to the intended recipient, ally disclosm’e, copying, distribution, or other use of ally of the information in this 
transnfission is stiicfly prohibited. If you received this transmission in error, please notify me imn~ediately by reply e-nmil or by telephone at 704-366-2388. Thank you. 



El’ore: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Saturday, March 16, 2013 12:43 PM 

Broome, I ,i ssa L <lbroome@emaJl.unc.edu>; 

Cole app 

Cole Nomination.docx 

@c~xolina.rr.com; ~hc tmml.com, Juhaspmnt ~aol.com> 

SUE COLE 

This is the fourth nominee of eight. 
1. Sellars 

2. Wellman 

3. Winston 

4. Cole 
Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsultin ggroup.com 
P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmission or a person responsible for delivering it to tile intended recipient, ally disclosm’e, copying, distribution, or other use of ally of the information in this 
trmlsmission is strictly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Aguia~:-Velez <deborah@sistemas.com> 

Friday, March 22, 2013 6:47 PM 

Alana Ennis @gmail.com>; ’Alice Herald’ ~hotmaJl.com>; Barbara L Laughlin ~carolina.rr.com>; Betty 

Trautwein- ~aol.com>; Brenda J Holdnak, ~gmail.com>; Catherine ttansen < ~yahoo.com>; Clyda 

Rent <CRent@rentconsultinggroup.com>; ’Deborah Aguiar-V6lez’ <deborah@sistemas.com>; Edwina D Woodbury 

~--edwina.woodbuD,@chapelhillpress.com>; Eileen Friars      @Inindspring.com>; Elsie Garner <Elsie.Gma~e@cpcc.edt~,; Elyn Sykes 

Dortch,          ?z)gmail.com>; Emily Zimmern ~-~ezimmem@museumofthenewsouth.org>; Jelmie Buckner 

~!ca~rolina.rr.com>; Joan Lorden <jflorden@uncc.edu>; ’Julia W Sprnnt’-         ~aol.com>; Laura Gmb-Ge~chwindt 

~gmail.co~n>; ’Linda Hudson’ <linda.p.hudson@baesystems.com>; Linda McFarlm~d Farthing ~           ,~!aol.com>; Lisa 

Owen-           ~gmail.com~; Broome, Lissa L <lbroome@email.nnc.edu~; ’Marcie Kelso’ <marcie@heysaturday.com~; Michelle 

Maidt <mmaidt@carnegiecap.com>; Robin Reiter-Faragalli <~robin@reiterandassociates.net~; Sarah Belk Gambrell 

~carolina.rr.com-’-; Sharon Pomvood <sgpomvo@uncc.edu>; Sher~ Barretta <sbarretta@visioncor.com>; Stephanie 

Ansaldo            ~aol.com-’-; King, Susan Robinson <kingsr@email.unc.edu>; Wyndham Robertson <           ~aol.com’- 

Poll tbr attendance to 2013 Events 

IWFNC Cal endar 2013 -2014 - Versi on March 22 2013.1xtf: 2013 Calendar of E vents at a Glance.pdf 

Ladies, 
Attached please find the 2013 IWF NC Calendar of Events and their descriptions. 
Please save the dates for those events you are planning to attend. 
Remember that events will be held ONLY if we have at least 10 members in attendance. 
Therefore, we need to know which events you are attending. Please let us know by making an entry in this Doodle survey: 
bttp://~ww~d~d!~~ c o ~/cl~9g~byp ~b~. 

rd We need your feedback by Wednesday, April 3 , 2013. 
Thanks so much and I look forward to seeing all of you soon. 
Have a great weekend. 
Deborah 
PS These files are in the Dropbox IWFNC folder. Remember, there is no charge for you using the folder or accessing the IWFNC files. 

198$-20I$, S(} Years o~: Service 
Deborah Aguiar-V61ez 
Sistemas Corporation 
President & CEO 
deborah@s~stemas~com 
704-780-1842 (o) 
704.-780~1863 (f) 
Contact me v~a: 
www.linkedin.comiin/deborahaguiarvelez 

"Go confidently ~n the direction dyour dreams~ L~ve the ~ife you have imagined" Thoreau 



IWF NC Calendar of Events 

2013 

Contact Deborah A8uiar-V~lez 

deborah@sistemas.com 

April 17 or 18 (Wednesday or Thursday- 4:30 PM to 7:30 PM) - Final Date Confirmed by 3/30 
¯ Topic: Higher Education/STEM/Research 

¯ Place: Kannapolis, NC 

¯ IWFNC Contact: Deborah Aguiar-V61ez 

¯ Event Description: Program around 4:30 and then drinks and dinner or heavy hors d’orvres at 

the Lodge/Restaurant around 5:45 and conclude by 7:00 or 7:30. 

¯ Speaker: Dr. Cory Brouwer, Director of UNC Charlotte’s Bioinformatic Services, will talk about 

a new university-corporate partner initiative that gives student interns opportunities to work in 
actual research. UNC Charlotte is one of the leaders of that program. 

¯ Venue: North Carolina Research Campus - The NC Research Campus is located just north of 

Charlotte in Kannapolis, NC. The NCRC is located within three miles of 1-85 giving it easy 

access from any place in the state. Their physical address is 150 Research Campus Drive, 

Kannapolis, NC 28081. 

¯ Venue Contact: Clare Cook Faggart, Life Sciences Program Manager, North Carolina 

Research Campus,704-250-5760, clarefaggart@uncc.edu 

May 10 - ( Friday 9:00 AM to 3:00 PM) 

° Topic: Technology/Business 

¯ Place: Raleigh, NC 

¯ IWFNC Contact: Deborah Aguiar-V61ez 

¯ Event Description: 

a. Morning - Private tour of the IBM Solutions Center (The IBM facilities in Research 

Triangle Park, NC constitute one of the company’s largest U.S. research, 

development and marketing sites worldwide. Attending a briefing at the RTP Systems 

& Technology Group (STG) Executive Briefing Center will provide us with the 

opportunity to meet technology experts in a professional atmosphere and learn first- 

hand about innovative new solutions from IBM and their Technology Solution 

Partnei~.) 
b. Afternoon - Business Conference - We might be asked to provide speakers for a 

panel where we can showcase some of the Women in the Forum. 

¯ Venue: IBM STG Executive Briefing Center, 1 Davis Drive, Durham, North Carolina 27709. 

The Intersection of Davis Drive and E. Cornwallis Road. (certain mapping engines 

acknowledge different street names) 

¯ Venue Contact: Chia Chi, Market Executive - US East Region & Asian Constituent 

Market Development, General Business, IBM Corp. 

O (720) 396-2139, T/L         Cell            , chiachi@us.ibm.com 

May 29 to 31 (Wednesday thru Friday) 

¯ Event: IWF World Cornerstone Conference 
¯ Place: Jamaica 

¯ IWFNC Contact: Linda Farthing 
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IWF NC Calendar of Events Contact Deborah Aguiar-V~lez 

deborah@sistemas.com 

June (TBD) 
¯ Event: Dinner with Susan Greenwood, Past President IWF Global 
° Place: Charlotte, NC 
¯ IWFNC Contact: Laura Grub-Geschwindt 

July 27 (Saturday 9:00 AM to 5:00 PM) 

¯ Topic: Arts & Crafts 

¯ Place: Penland School of Crafts (www:penland_or£!) is located near Spruce Pine in Mitchell 

County, North Carolina, northeast of Asheville. 

¯ IWFNC Contact: Barbara Laughlin 

¯ Event Description: IWF members and significant others will depart Charlotte in their own 

automobiles (carpooling assumed --Barbara will coordinate) by 9 AM. Barbara will send info 

on directions to Penland and map of Penland campus. We will arrive at Penland by noon for 

lunch at the Pines (recommend parking at the Gallery and walking to the Pines---I/3 mile) 
with artists and students who are in session. At about 1:15 we will begin a tour that should 

take about 1 ½-2 hours culminating at the Gallery for a 20-30 minute opportunity to view art 

(and build you collection--they take credit cards too!)Assuming she agrees, Cynthia Bringle 

will provide us a tour of her studio. She is a ceramist and her sister Edwina is a fiber/weaver 

artist. If there are artists I know in the Barns (resident studios); or, if Cynthia suggest an artist 

or two to visit in the Barns, we will include that prior to the tour. We will leave Penland 

between 4 and 5 PM. At everyone’s option Barbara will make reservations in Charlotte for 

dinner (highly informal) for all who wish to partake after the drive. Think it best NOT to plan 

a wine reception in Penland as folks will be driving back to Charlotte. Barbara is open to other 

thoughts---as an example, some folks may opt to drive to Ashville and stay the evening 

through Sunday. Quite a bit of driving for one day---but well worth it! 

¯ Venue: Penland School of Crafts is a national center for craft education dedicated to helping 

people live creative lives. Located in the Blue Ridge Mountains of North Carolina, Penland 

offers one-, two-, and eight-week workshops in books & paper, clay, drawing, glass, iron, 

metals, photography, printmaking and letterpress, textiles, and wood. The school also offers 

artists’ residencies, community collaboration programs, and a gallery and information center. 

September 19 (Thursday - 6:00 PM to 8:30 PM) 

¯ Topics: Annual Meeting & sustainable agriculture community 

¯ Place: Charlotte, NC 
¯ IWF Contact: Alice Herald 
¯ Event Description: 

o Annual Meeting - As established by the by-laws - Linda Farthing leads. 

o Dinner& Program. 

¯ Speaker: Harvest Moon Grille’s co-owner and chef, Cassie Parsons, is noted in the 

sustainable agriculture community. She is passionate about bringing health and local 

produce to Charlotte. She speaks well about the social, health and economic aspects of local 

food production. Cassie is a woman of vision and an entrepreneur: 

http://www.harvestmoongrillecharlotte.com/About-Us/Our-Chef 

¯ Venue: Harvest Moon Grille. The restaurant is in the Dunhill Hotel and directly across from 

the Foundation for the Carolinas. Harvest Moon Grille is a farm to table restaurant. The 

owners have a farm: Grateful Growers. 
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IWF NC Calendar of Events 

October 16 to 18 (Wednesday thru Friday) 

¯ Event: IWF World Leadership Conference 

¯ Place: Vancouver 
¯ IWFNC Contact: Linda Farthing 

Contact Deborah Aguiar-V~lez 

deborah@sistemas.com 

2014 

December 17 (Tuesday 6:30 PM to 8:30 PM) 

¯ Event/Topic: Annual Holiday Dinner 

° Place: Charlotte, NC 
¯ IWFNC Contact: Linda Farthing/Deborah Aguiar-V61ez 

¯ Event Description: Annual Holiday Dinner 

¯ Venue: Myers Park Country Club- The Carolinas’ Room 

Spring 2014 (Sunday/Monday TBD) 

¯ Event/Topic: Spa/Health Care Session 

¯ Place: Cary/Durham, NC 

¯ IWFNC Contact: Edwina Woodbury 

¯ Event Description: A spa afternoon and dinner at The Umstead in Cary followed by a 

morning presentation at the UNC Cancer Hospital by Lisa Cary, Chief Physician and breast 

cancer specialist, and some of her colleagues who will update us on the latest developments 

in breast cancer research as well as share some examples of researchers who have 

successfully commercialized the results of their work in the lab. The event will end with 

lunch in the meeting room there. 

¯ Venue: The Umstead and UNC Cancer Hospital 

May (Dates TBD) 

¯ Event: IWF World Cornerstone Conference 
¯ Place: Berlin 
¯ IWFNC Contact: Linda Farthing 

¯ June 2014 
¯ Event/Topic: Legislature Date/Meal with the Governor 

¯ Place: Raleigh 

o IWFNC Contact: Alice Herald 

Event Description: 

¯ 2 day trip to our State Capitol, Raleigh, NC (The most haunted of all state capitols) 

¯ Trip to be arranged to allow participation on one day only or for Raleigh residents to 

join only certain events of interest 

¯ Date Range: May 5 to June 13, 2014 

¯ Transportation: Drive or Amtrak as a group from Charlotte (we can reserve a car or 

seats together) 

One Night Hotel accommodations in Raleigh (Walking distance to most events) 

Possibly the Renaissance Raleigh 
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deborah@sistemas.com 

Activities: 

i. Meetings with Governor McCrory, Treasurer Janet Cowell, Ruth Samuelso 

ii. Tour Legislative Building 

iii. Attend session of Senate or House 

iv. Tour Executive Mansion 

v. Tour State Capitol (1840 Greek Revival) 

vi. Meal at Capitol Hill Club 

vii. Tour Historic Oakwood - The legend: Paranormal activity in the capitol has 

been reported since the late 1800s and the city boasts that it has the most 

haunted capitol in the country. There are numerous reports by security 

officers investigating strange sounds of glass breaking and people walking 

and talking in the building after hours, only to find the rooms empty. The 

experiences don’t stop with security - several former governors and their 

staff members have reported encounters with spirits while working late 

nights in the building. 

The facts: In 2003, I spent the night in the capitol with a few other 

paranormal researchers and ghost hunters. Is the capitol haunted? I can 

answer with a resounding "yes!" After receiving special permission for this 

one evening, all the alarms in the building were disconnected due to the 

large number of people involved in the hunt. As we entered the library, I 

noticed the ghostly form of a man in the corner. As he moved closer, the 

security alarms went off, although this was deemed impossible since they 

were disconnected. During the debriefing afterwards with security and 

other investigative team members, it was determined that we had seen the 

ghost of Zebulon Vance, a former Governor of North Carolina who is 

reputed to still haunt the building. Employees and visitors to the capitol 

continue to report new and recurring incidences with ghosts to this day, 

adding to this Raleigh mythbuster’s validity. 

Historic Oakwood is a Victorian-style neighborhood and features an old 

graveyard full of once-prominent Raleigh area figures. Among several 

historic homes to tour is the North Carolina Executive Mansion, which was 

constructed entirely of materials from our state. 

Taste Cherry Bounce - If you really want to taste the history of the area, stop 

in a local tavern and try the Cherry Bounce, an alcoholic beverage that 

played a key role in determining where the state’s capital would be 

relocated. 
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deborah@sistemas.com 

CHERRY BOUNCE: In what has to be one of the most humorous founding’s of a 

state capital, a committee decided North Carolina’s capital should be located 

within ten miles of Isaac Hunter’s popular tavern. Hunter most likely wanted 

to sell some of his land to the state, but his ambition was usurped by Joel Lane 

and his hospitality. Committee members stayed just one night at Isaac 

Hunter’s tavern and spent almost two weeks at Joel Lane’s tavern, then 

decided to buy 1000 acres from Lane. But if Isaac Hunter’s tavern was so 

popular with legislators that they mandated to locate the capital within ten 

miles, why did they purchase land from Joel Lane? Some theorize that Lane 

and his cronies were simply more persuasive, others say it was Lane’s cherry 

bounce, a popular liqueur both taverns would have served. Joel Lane is better 

remembered historically, and his home stills stands today. The details of Isaac 

Hunter’s history, on the other hand, are pretty sketchy. He had two or maybe 

three wives, and may have outlived all but three of his thirteen children. Isaac 

Hunter was deep in debt and had sold off most of his land by the time of his 

death in 1823. The only building that remained on his former land was torn 

down in the 1970s, and it is unknown if that building ever served as the 

tavern. These days, you can get still get a cherry bounce in Raleigh at the Deep 

South Bar. They also use the name for their alternative music lest that goes on 

during Raleigh Wide Open. 

October 29 to 31 (VVednesday thru Friday) 

¯ Event: IWF World Leadership Conference 

¯ Place: Atlanta, GA 
¯ IWFNC Contact: Linda Farthing 

December 2014 
¯ Event/Topic: Annual Holiday Dinner 

¯ Place: Charlotte, NC 
¯ IWFNC Contact: Linda Farthing/Deborah Aguiar-V61ez 

¯ Event Description: Annual Holiday Dinner 

¯ Venue: Myers Park Country Club- The Carolinas’ Room 
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Fl’om: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, March 24, 2013 4:33 PM 

Broome, Lissa L <lbroome@email.unc.edu>; ’Jennie’ ~carolina.rr.com>; ~hotmail.com;. 

FW: Here is flae verbiage I am using in emails to the ~veml nominees with whom I mn in contact. 

.~aol.com 

"1 am attaching a brief sheet that I put together, some from the IWF official website (www.iwforum,org) and some brief points on people in the organization that I 

thought might be informative and helpful. 

We all know that the world operates on relationships, good relationships, mad diverse relationships. Men have known and utilized this fact for centuries and IWF happily 

along with numerous other goups, is a ve~ effective orga~nization in supporting the development, empowerment, and networking of women. (h\’en the era of globalization 

in which we live, IWF oilers a significant, it’not unique mechanism, for an international eilbrt to foster friendships, enhance lit~ and well-being for all. Women are really 

good catalysts! 

You have been unmfitnously by the IWF NC Metnbership Committee to be presented to the metnbership at large. We hope you ~,ill decide that IWF NC tnembership is of 

significant worth to you mad your organization mad confirm your interest in accepting an invitation to join. 

I hope the attached brief description will illustrate the small investtnent but big return of IWF tnembership. Please let me know- if you need fi~rther information or have 

questions." 

With all best mqd warm wishes, 

Clyda 

Cc; l,inda Farthing IWF NC President 2013 

Clyda Rent 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rent consultin ggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosm-e, copying, distribution, or other use of any of the information in this 
trmlsmission is strictly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Sent: 

To: 

Subject: 

Attach: 

Linda Farthing ~aol.com> 

Friday, April 12, 2013 1:52 PM 

~aol.com; ~aol.com;. ~aol.com; ~aol.com @caxolina.rr.com; Broome, Lissa L 

<lbroome@emaJl.unc.edn>; ~mindspring.com; ~gmail.com; deborah@sistemas.com; @aol.com; 
~carolina.rr.com; sbarretta@visioncor.com;          ~ya~oo.com;        ~carolina.rr.com; lowen@rscbrands.com; 

mmaidt@cm~negiecap.com;          ~hotmaJl.com; elsie.game~@cpcc.edu;          ~gmail.corn;          ~z)gmail.com; 

~glnail.com; King, Susan Robinson < kingsr@email.unc.edu>; elyn.s.dortch@wellsfmgo.coln; mbin@reitera~dassociates.net; 

sgporm,o@uncc.edu; jflorden@uncc.edu; ezimmem@museulnofthenewsouth.org; clent@rentconsullinggroup.coln; 

edwina.woodbury@chapelhillpress.com 

IVvT No~h Carolina NOMINEES- PLEASE VOTE NOW’.’. 

WINSTON MARY A. NOMINATION EX BIO MARCH 2013.docx; 

~%I%MAN LAURA MEYER NOMINATION EX BIO MARCH 2013.docx; 

COLE SUE W NOMINATION EX BIO MARCH 2013.docx; GOOD, LYNN NOMINATION EX BIO MARCtt 2013.docx; 

SELLARS SUSANNE NOMINATION EX BIO MARCtt 2013.docx; 

~%BER JENNIFER L. NOMINATION EX BIO MARCH 2013.docx 

IWF Members, 
Great news! the membership committee under the excellent leadership of Clyda Rent has approved and is presenting the following excellent 
candidates for membership. Each of these candidates has been contacted and is eager to join if she is elected by the membership. 
NOW we need your vote: (Brief Bios of each are attached) 
Mary A. Winston 
Laura Meyer Wellman 
Sue Cole 
Lynn Good 
Susanne Sellers 
Jennifer Weber 
The membership application process states"if a member does not support the Nominee for membership, upon receiving the Nominees’name 
as recommended by the membership committee, she shaft promptly (and no later than five working days) contact the President and provide 

reason (s)." 
Please email me your affirmative vote or the reason you object to any Nominee no later than Saturday, April 20. 
Again, thank you to Clyda Rent, Jennie Buckner, Alice Herald, Julia Sprunt Grumbles and Lissa Broome for their work on the membership committee 
And thank you to those who nominated and seconded these candidate. LADIES-WE ARE ON THE MOVE with MORE OUTSTANDING MEMBERS. 
Have a great weekend! 
Linda McFarland Farthing 
President, IWF NC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Aguiar-Velez <deborah@sistemas.com> 

Wednesday, April 17, 2013 9:44 AM 

’Linda Farthing’ ~ao].com>; ~aol.com; ~aol.com; ~ar~l.com; ~ao].com; 
~carolina.rr.com; Broome, Lissa L <lbroome@emaJ, l.unc.edu-~;      ~mindspring.com;       ~gmail.com; 

~carolina.rr.com; sbarretta@visioncor.com;           ~yahoo.com;         ~carolina.rr.com: lowen@rscbrands.com; 

mmaidt@c~:megiecap.com;          ~hotmaJl.com; elsie.game@cpcc.edu;          ~gmail.co~n;          ~gmail.com; 

@g~naiLcom; King, Susan Robinson <kingsr@email.unc.edu>; elyn.s.dortch@wellsfmgo.co~n; mbin@reitera~dassociates.ner, 

sgporba, o@uncc.edu; jflorden@uncc.edu; ezimmem@mnseumofthenewsouth.org; clent@rentconsullinggroup.co~n; 

edmna.woodbury@chapelhi]lpress.com 

Registration for May 10th Event & Updates to our Program Calendar 

IWFNC Calendar 2013-2014 - Version April 17 2013.pdf 

Ladies, 

Attached please find the updated 201.3/201.4 IWFNC calendar, 

Please notice the foilowing: 

1, The May 10tr~ Event is now a private tour and presentation for envy the Ferk~tn, Before we had the opt;on to attend the Small Business Conference 

as well, but the conference has been moved [o a d;fferent date, ~f Vou are planning to a[tend, ~ need the [oHowing informal;on (by ~r~ay April 26) 

from ~ou so we can get IBM’s C~earance {see note below): 

a, Name 

b, Company Name 

c~ JobTit~e 

d, Contact Phone Number 

e, Email Address 

f, Business URE 

g, Pos~a~ Address 

Agenda for May 10th IWF Technoloqy Tour 
10:00AM - 11:00AM: Technology Seminar focusing on Emerging Technologies 
11:00AM - 12:00PM: Green Solution Center Tour 
I~:00PM - 1:30 PM: Lunch at a nearby res~urant 

2, Set the dale of Thursday, June 6th in your calendar for d;nner wi[h Susan Greenwood, former IWF Global President. She will be flying from New York 

to have dinner with us ~n Charlotte. We are working [he detai~s of that evenk and will let you know more as the date approaches, Thanks to Laura 

Grub who made the connection, 

3, The April ~_7, 20:[3 meeting at the NC Research Center that was canceled this month, has been set, confirmed and scheduled for Apri~ ~7, 2014~ 

P~ease update your calendars accordingly. 

~ t~ope I see many of you, especially the women from the Durham/Raleigh area, on the ].0th. Because th~s ~s a private touc we are limited to :1.2 women 

kot~ to attend. Originally, we had 7 people ~nterested, so we h~ve some s )aces available for those who want to now attend. 

Let me know if you have ~nv questions, 

Best, 

Deborah 

VP of Programming, IWFNC 

~.~.~ Slstemss Io9o c 

Sistemas Corporation 

1983-2013, 30 Years of Service 
Deborah Aguiar-V61e;::: 

Sistemas Corporation 

President & CEO 

deborah@s~stema&com 

704-780-1842 (o) 

704-780--1863 (O 

Contact me v~a: 

www.linkedin.comiin/deborahaguiarvelez 

"Go confidently ~n the d~rection of your dreams~ Uve the ~ife you have imagined" Tho~a~ 

F~m= Chin Chi [mail~:chiacN@us.ibm.com] 
Sent; Tuesday, April 16, 2013 3:41 PN 
To= deborah@sistemas.com 
C¢= Kathy Pavlik 
Subje¢t= Nay 10th ~F Technology Tour @ IBN RTP 
Deborah: 

It was nice talking to you yesterday. I am delighted to be able to host a private technology tour for IWF on May 10th. As discussed, the private event will be tow hours long, for 
the IWF Carolina’s members only. Attached below is the proposed event agenda. Please send me your attendees’ information (listed below) by April 30. So I can get IBM 
clearance for all attendees prior to their arrival. 

Required attendee information: name, company name, job title, contact phone number, email address and business URL and postal address. 

Agenda for May 10th IWF Technoloqy Tour 
10:00AM - 11:00AM: Technology Seminar 



11:00AM - 12:00PM: Green Solution Center Tour 

Below is the suggested restaurant, about 5 minutes drive from IBM briefing center (near the RDU airport. It is a very good restaurant, with high qualify sewice, food and nice 
ambient. 

Capital City Chop House 

151 Airgate Dr, Morrisville, NC 

(919)484-7721 chophousesofilc.com 

Chia 

Chia Chi ~-gN 

Market Executive - US East Region & Asian Constituent 
Market Development, General Business, IBM Corp= 

O (720) 396-2139, T/L 938-2139, Cell             chiachi@us.ibm.com 
IBM Global Diversity Business Leadership: http://wvwv~inkedin.c~m/.qr~ups/~BM-G~ba~-Diversitv-Business-Leadership-3818978?h~me 
Linkedln Addr: ~_J.i_D._k~_d_Ln_,_c_ .o_E)/j.r_~_/._qb_ia__c_Di. 



From: 

Sent: 

To: 

Subject: 

Linda Farthing ~aol.com> 

Monday, April 22, 2013 8:47 PM 

~aol.com; echo28207@aol.com;.         ~aol.com;           ~aol.com;      ~kelson- communication.corn; 
marcie@heysaturday.com;      ~kelso-communicafion.com;         ~caxolina.rr.com; Broome, Lissa L <lbroome@email.unc.edu>; 

~mindspring.com; ~gmaJd.com; debora]~@sislemas.com; ~aol.com; @carolina.rr.com; 
sban’etta@visioncor.com; ~yahoo com; ~cmolina.~r.com; lowen@~cbrands.com; mmaid@co~negiecap.com; 

~hotmo~l.corn; elsie.game~@cpcc.edu; ~gmail.com; ~grnail.com; ~grno~l.corn; 
susa~ldng@uncc.edu; elyn.s.dortch@wellsfeo-go com; robin@reiterandassociates net; sgportwo@uncc.edu; jflorden@uncc.edu; 

ezimmem@museumofthenewsouth.org; cren@rentconsultinggroup.com; edwina.woodbuu@chapelhillpress.corn 

Fwd: Congrattflations and Welcome to the International Women’s Foru!! 

IWF-NC Members, 
Please note the email below and join me in welcoming to our North Carolina Forum these six outstanding Women. Each of these women received a unanimous "Yes Vote" 
and we are pleased to have them join our Forum. 
We plan to personally welcome them then evening of June 8 but I know they would appreciate hearing from you now. Thank you to our membership committee and to 
everyone who either nominated or seconded these excellent candidates. 
Best always, 
Linda 
.... Original Message .... 
From: Linda Farthing         ~aol.com> 
To: Imeyer <lmeyerg~.FFTC.org>; iennifer.weber <jenNfer.weber@duke-energy.com>; lynn.good <lynn.good@duke-energy.com>; mwinston <mwinston@familydollar.com>; 
susanne_sellers                 ~yahoo.com>; sue <sue@sageleadership.com> 
Cc: deborah <deborah@sistemas.com>; bjholdnak <bjholdnak@babcock.com>; holdnakdrbj, ~gmail.com>; crent <crent@rentconsultinggroup.com>; jflorden 
<jflorden@uncc.edu> 
Sent: Mon, Apr 22, 2013 8:37 pm 
Subject: Congratulations and Welcome to the ~nternationa~ Women’s Forum! 

New Members: Laura Meyer Wellman, Jennifer Weber, Lynn Good, Mary Winston, Susanne Sellers and Sue Cole. 

It gives me great pleasure to welcome you to the International Women’s Forum North Carolina! 
You have been unanimously elected by the North Carolina membership and we are honored to include you. 
We hope you will be able to attend a special dinner at 6:00 PM the evening of June 6, where we will welcome you and we all will meet a Past 
President of IWF Global, Susan Greenwood. 
(You will be receiving more details soon.) 
Shortly, you will be receiving emails from several of our Executive Committee Members: 
Deborah Aguiar-Velez, our VP of Programming, will be sending you information on the North Carolina events planned for the this year, along with 
the two Global events. She will also provide information on how to use IWFNC’s drop box. 
Brenda Holdnak, our Secretary/Treasurer, will be sending you the directory of our North Carolina members. She will also send you an invoice for 
dues. 
Clyda Rent, our VP of Membership, will be sending you the criteria for membership and the membership application process for your information. 

Joan Lorden, our Immediate Past President, will be sending you a copy of our latest Bylaws. 
Again, it is wonderful to welcome you. Please don’t ever hesitate to email or call if you have any questions. IWF Global’s web address is 
www.iwforum.or,q. You are also always welcome to attend any of the other Forum’s events when you are traveling. All the larger Forums have web 
sites. Personally, I look forward to getting to know each of you better! 
Linda McFarland Farthing 
IWF NC President 

~,aol.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Linda Farthing ~aol.com> 

Wednesdav, May 8, 2013 2:12 PM 

@aol.com; ~aol.com; ,~aol.com; ~aol.com; mwinsmn@familydollar.com; 
lynn.good@duke- energy.corn; j ennifer.weber@duke- energy.corn; ~yahoo.com; ~kelso- comm unications.com; 
sue@sageleadership.com; lmeye~FFTC.org; King, Susan Robin~)n <ki~gsr@email.unc.edu>; ~kelson-communication.com; 
marcie@heysaturday.com;       ~kelso-communicalion.com;         ~caacolina.n.com; Broome, Lissa L <lbroome@email.unc.edu;>; 

~mindspring.com; ~gnmJd.com; debordt~@sistemas.com; ~aol.com; ~carolina.rr.com; 
sbm~etta@visioncor.com; ~yakoo.com; ~cmolina.rr.com; lowen@rscbrands.com; mmaid@ca~cnegiecap.com; 

~hotma~l.com; elsie.gamm@cpcc.edu; ~gmail.com; ~gmail.com; ~gma~l.com; 
susanking@uncc.edu; elyn.s.dortch@wellsfaxgo.com; robin@reiterandassoclates.net; sgportwo@uncc.edu; jflorden@uncc.edu; 
ezimmem@museumofthenewsouth.org; cmnt@rentconsultinggroup.com; edwina.woodbtw@chapelhillpress.com; 

@gmail.com; cathy.besmnt(,@baml.com 

Please join me in welcoming new member -Cathy Bessant and returning member Cynthia Carlson 

BESSANT CATHERINE P. NOMINATION EX BIO MARCH2013.docx; Cynthia Carlson Bio 42513.doc 

IWF-NC Members: 

Please join me in welcoming to the International Women’s Forum North Carolina new member, Cathy Bessant, who has been unanimously 
elected and returning member, Cynthia Carlson (who we all have missed) 

We are extremely pleased and honored to have these two extraordinary women as part of our Forum. (their Bios are attached) 

We plan to personally welcome all our new members the evening of June 6, but I know they would appreciate hearing from you now. 
Hope to see you all June 6! 
Best, 
Linda McFarland Farthing 
President-IVVFNC 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

BJ Holdnak ~gmail.com> 

Friday, May 17, 2013 3:11 PM 

Deborah Aguiar-Velez <deborah@sistemas.com>; ~aol.com; sbarretta@visioncor.com; @carolina.rr.com; Broome, 

Lis~ L <lbroome@email.unc.edu>; ~carolina.rr.com; @gmail.com; sue(~sageleadership.com; 

julie@~geleadership.com; Alana Ennis ~gmail.com>; ~mindspring.com; ~rr.com; ~gmail.com; 

~yahoo.com; b!hotmail.com; Brenda Holdnak ~ ~glnail.com>; linda.p.hudson@baesystems.com; 

m~xcie@heysaturday.com; King, Sus~ Robinson <kings@ema~l.unc.edu~;         ~carolina.rr.com; Lorden, Joan 

~-jflorden@uncc.edu:>; michelle@sistersofmercyfoundation.org; Linda McFarl~zid Fa~hing ~          ~aol.co~w-; hneye@fftc.org; 

sfitzgemld@fflc.org; sgportwo@uncc.edu; robin@reitermidassociates.ner, lisa@bonwood.org; crent@rentconsullinggroup.com; Wyndham 

Robertson           ~aol.com>;              ~yahoo.com;         ~aol.com;         ~gmail.com; i          ~aol.com; 

jennifer.weber@duke- ene~y.com; amy.livezey@duke- energy.com; mmnston@familydollax.com; jhunnicut@familydollar.com; 

edwina.woodbup,. @chapelhillpress.com; Emily Zimmem <ezimmem@musenmofthenewsouth.org>; cathy.bessan~baml.com; 

cynfl~ia.lax@bankofamerica.com 

Updated Contact List 

Contacts NCIWF 5-16-2013.docx 

Attached is the latest version of the IWF NC which includes all of our ~nembers. Welcome. 

I have sent this to IV~ international and asked that they update our listings and also ensure all new employees get invited to Vancouver. 

I have placed this also on the Dropbox Deborah set up for us all to access. 

Another note several members have asked to not hit "REPLY ALL" as it fills up everyone mail box. 

BJ Holdnak 



From: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <CRent~rentconsullinggvzmp.com> 

Tuesday, July 23, 2013 4:29 PM 

Broome, Li ssa L <lbroome@email.nnc.edtr~; ’Jennie Buckner’ ~c~olina.rr.com>; 

~aol.com; Clyda Rent <crent@rentconsultinggroup.com> 

Hello, happy summer (monsoon) and August 2013 IWF NC nominations 

DSCN0551 Whitehead at Monhegan by csmr 7 19 13.JPG; DI~EW THERESA 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA Theresa Drew.docx 

~hotmail.com; 

Hello, 
Hope your summer is going well. Linda Farthing has just emailed our first nomination for the August 5 deadline (see attachment.) I am in 
Maine on family vacation, but wanted to send this nomination along. Also, I want to encourage you all to think of other excellent nominees. I 
think we had a remarkable March 2013 group and I along with the entire membership thank you for your conscientious and excellent work. 

Please note Linda’s solicitation email for nominations that she sent in the last few weeks. There are areas in which we need member 
representation and as you know, we would like more from the RTP area. Does anyone feel comfortable nominating Chancellor Carol Folt? I 

think our membership would make IWF NC an attractive group for her and would be a quick introduction to some key women in the State. 
Julia, your insights would be especially appreciated. Still wish our UNC CH nominee last round had accepted. 

Since we are on vacation, just had to include something fun and also remind you that the sun does shine somewhere in the country, here is a 
photo I took of a hike we had on Monhegan Island. Maine is so beautiful; I can just cannot take it all in so we have to keep coming back year 
after year! 
Look forward to working with you on another good group of nominees. 

Best, 
Clyda 
Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

w~a~’.rentconsultinggwmp.com 

P.O. Box 220647 

Ch~xlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Linda Farthing ~aol.com> 

SatuMay, August 3, 2013 3:08 PM 

crent@rentconsultinggroup.com 

Broome, Lism L <lbroome@email.unc.edu> 
Catharine A~rou, ood- Prospective Cm~didate for IWF-N C 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA Catharine Arrowood.docx; Scan0016.pdf 

Membership Committee: 
Attached is the application for Catharine Biggs Arrowood from Raleigh, North Carolina. I have also attached 4 pages of information on her 

experience, memberships and publications. 
She is an outstanding Lawyer and the President-Elect of the North Carolina Bar. She has always been a promoter of women and women’s issues. 
She has also been involved globally with TerraLex, and International 
Arbitration and Mediation Practice Group. 
Catharine would make a wonderful addition to our Triangle Group and all of IWF North Carolina Forum.. Lissa Broome will be the second sponsor. 
Respectfully, 
Linda Farthing 



Fl’om: 

Sent: 

To: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Saturday, August 17, 2013 4:16 PM 

Broome, Li ssa L <lbroome@email.unc.edtr~; ’Jenhie’~ 

Grumbles’,         ~aol.com> 

EW: WHY IWF thoughts 

~carolina.rr.com>; ’alice herald’ ~hotmail.com>; ’Julia 

Hope you all are doing something fun and cozy on this rainy day. Here is the response I sent to Julia in answer to her important and insightful question. (Asking the 

right question is critical!) 

As we discussed in our phone meeting Friday the 16th, please read, edit (particular attention Alice! ©) and add, subtract, or modify. There are no nominees in the 

August cohort who fall into this category so there is not a rush except Linda might find the final version generally helpful as she contacts those nominees about 

joining after they have been approved by the general membership. 

I have already sent her one biosketch of the five of our approved nominees and hope to get the rest to her shortly. 

The other item on our list to do is an evaluation of our Committee. I am attaching a very simple form for your consideration. If it suits, then we each can fill it out 

and I will collate them and share the results with you. 

Again, you are grand people and I am honored to work with you. 

Have a good weekend. Mine has improved-- Thank you for all your support, thoughts, and prayers. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

wv~v.rent consulting~oup.com 

P.O. Box 220647 

Chaxlottc, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmi ssion or a person responsible t’or delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited If you received this transmission in error, please notify hie immediately by reply e-mail or by telephone al 704-366-2388 Thank you 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent; Tuesday, August 13, 2013 11:48 AM 
To; ’Julia Grumbles’ 
Subject: RE:WHY IWF thoughts 

Julia, your point is a good one: why does an important and high-powered scientist, researcher, physician need IWF? Our answer should be well thought out and shared 

with the membership. 

Here are some of my thoughts                                                                                    wery stiessful for all): 

Regardless of the vocation or discipline, leaders (and coiners) are well served by having an extensive and broad based network. In my opinion and experience, one 

cannot have too large of a network: the laxger and Inore diverse, the better. Leading professionals typically always have a very extensive network iu their respective 

professional fields, but even in areas such as research science, medicine, applied health care, a broadel; more diverse network of professionals in other fields can be the 

critical advantage and helpful for information and assis~vance in mundane to highly important ways. 

These professionals are typically dependent on outside fimding and support fiom the federal and state governments, to NGO’s, foundations, and corporations. The 

membership of IWF includes impressive m~mbers of women leaders who can be of help. Typically, the congressional delegations and political leaders in the US are 

interested and can be helpful in landing important grants and funding (from simple things like being sure that they are moved along in a timely fashion, etc.) The same is 

typically true in other countries. 

In short, I have tbund that relationships (M~ich bring information, support, know how, influence) are key iu eve~ thcet of prot~ssional life and success mad IWF oilers a 

wealth potential contacks and associations. 

Again, I believe that a proi~ssional cannot have too large of a network. One never knows M~o will end up assisting in some small to very large way in ways or farm 

simply giving an assessment of the "lay of the land’/culture, in the US or another country. 

So many outs~nding scientists and medical researchers/practitioners are involved in international work (and these are the types on whom we have and should focus). It 

is amazing the Fpe and range of information that can come from professionals in areas difi~rent fiom one’s own. I think IWF has one or more chapters on every 

continent So much health research, e.g. is occumng in South Africa. 

Many of the IVv~F members are on corporate, foundation, govenunent boards or authorities. IWF membership includes many top leaders from so many’ countries in 

which medicine and seientific researchers and practitioners are engaged. To have a name, contact information on a [x~na fide leader in another country not necessarily in 

your field of endeavor can be vely- helpful. 

Sorry not to have time to organize better and be more comprehensive. Some of the best help and support I have received in my career came from some unsuspecting 

sources that I would not have had ifI had a narrower relationship!contact base. 

The countries with IWF members may not be of interest to some and none of these may be valid arguments upon further reflection, ~ please do let me know your 

thoughts. I really appreciate a good question and those who raise them very clearly. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

wv~v.rent consultingpyoup.com 

P.O. Box 220647 

Chaxlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmi ssion or a person responsible t’or delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited If you received this transmission in error, please notify hie immediately by reply e-mail or by telephone al 704-366-2388 Thank you 

From: Julia Grumbles [mailto: ~aol.com] 
Sent; Monday, August 12, 2013 1:55 PM 
To; Clyda Rent 
Subject: Re: IWF nomination possibilities 

I do have some thoughts but one of our challenges is to convey why au extremely busy and important scientisl/researcher/doctor NEEDS IWF. 

Ou Aug 5, 2013, at 6:05 PM, Clyda Rent wrote: 

Thanks, Julia. Have you thought of any other candidates from UNC for IWF NC? Would be great to get someone related to women’s health. Several of our members 



have had breast cancer and the most highly attended gathering we have had over the years was the one at the NC Research Campus on nutrition. And heart disease 

is the leading cause of death for women, which many people do not realize as most think it is breast cancer. 

Have received four or five nominations so far and will be forwarding them to our committee soon. 

It seems that the more diverse the group, especially in areas of interest to women, the more attractive membership becomes? 

Clyda Rent, Ph.D. 

Rent Cor~sulting (~roup, LI,C 

wv~¥.rent consulting~oup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are I1ot the iIltended recipient of this transmi ssion or a person respo~sible ti~r delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the i~formation i~ this 
transmission is stiictly prottibited If you received tltis transmission in error, please notify me immediately by reply e-mail or by telephone a~ 704-366-2388 Tttank you 



FFom: 

Sent: 

To: 

Subject: 

Attada: 

Linda Farthing ~aol.com> 

Tuesday, Angust 20, 2013 11:06 AM 

~yahoo.com; jllorden@uncc.edu; debx~rah@sistemas.com;       ~ol.com 

crent(a)rentconsultinggroup.com; bjholdnak@babcock.com; Broome, Lissa L <lbroome@emaJl.unc.edu>; 

@hotmail.coin; ~aol.com 

Our Candidates for IWF have been approved by the Membership Colnmittee 

CAULKINS ANN AUG 2013 IWF NC BIOSKETCH.docx; 

ARROWOOD CATHAR1NE BIGGS AUG 2013 I~F NC BIOSKETCH.docx; Drew Nomination.docx; 

KRISTA TILLIVIAN.docx; Payton Nomination.docx 

@carolina.rr.com; 

Catherine, Joan, and Deborah, 
Thank you all for submitting excellent candidates for IWF membership! 
All those we have recommended have been approved by Clyda and the Membership Committee. Thank you, Clyda, Jennie, Alice Julia, and Lissa 
It is now our job ,as Sponsors, to speak to each of our candidates to see if they would like to be voted on my the membership to join our Forum=. 
As per our Membership application process and the By-Laws, once you determine their desire to join, I will then have the general membership vote 
on the acceptance of these candidates. 
I have attached Bio’s as prepared by Clyda and Lissa. 
Please confirm your candidates agree on being considered and you approve their Bio. 
Thank you again! Linda 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

BJ Holdnak @gmail.com> 

Sunday, November 3, 2013 11:56 AM 

Deborah Aguiar-Velez <deborah@sistemas.com>; ~aol.com; cbarrowwood@parkerpoe.com; Sherry Barretta 

<sbarre~visioncor.com>;         ~caJcolina.rr.com; cathy.bessant@baml.com; Broome, Lissa L <lbroome@email.unc.edtr~; 

leah.brown@baesystems.com; Jennie Buckner          ~caxolina.rr.com>; acaulkin@charlotteob~rver.com; 

sue~)sa~eleadership.com; julia@sageleadership.com; tdrew@deloitte.com; sfitzgerdld@fftc.org;      ~mindspring.com; Laura Grab 

~gmail.co~n >; @g~na~l.co~n; ~hotmaAl.com; Brenda Holdnak, b)gmail.com>; 

linda.p.hudson@baesystems.com; ~t)kelso-communications.com; King, Susm~ Robinson ~-~kingsr@email.unc.edt~; 

~carolina.n.com; cynthia.lax@bankofamerica.com; Lorden, Joan--~jflorden@uncc.edu>; michelle@sistersoflnercyfoundation.olg; 

Linda McFarland Farthing            ~aol.com>; Laura Wellman <lmeye@fftc.org>; katemiller@deloitte.com; lowen@rscbrands.com; 

sgpol~vo@nncc.edn; robin@reiterm~dassociates.net; lis@bonwood.olg; crent@rentconsultinggroup.com; Wyndham Robertson 

@aol.com~;             ~yahoo.com;         ~aol.com; elyn.s.dortch@wellsfavgo.com;           ~gmail.com; 

~aol.com; jennifer.weber@duke-energy.com; lina.tyler@duke- energy.corn; mmnst,~n@fmnilydollar.com; 

jhuimicutt@thmilydollaJc.com; edwina.woodbury@chapelhillpress.com; cindy.yound@parkerpoe.com; Emily Zimmem 

<ezimmem@ m useumoi~henewsouth.o~>; glenarcic@cha~lotteobserver.com; ~gmml.com 

attachment 

Conkacts NCIWF 2014 10-31.docx 



From," 

Sent: 

To: 

Subject: 

Attach: 

Linda Farthing @aol.com> 

Tuesday, December 10, 2013 12:38 PM 

~aol.com;          ~aoLcom;           ~aol.com; m winston@ tZamilydoll ar.com;              ~yahoo.com; 

~kelso-commumcat~ons.com; sue@sagdeadership.com; lmeyer@FFTC.o~; King, Susa~ Robinmn <kingsr@email.unc.edu>; 

marcie@heysaturday.com; ~cazolina.rr.com; Broome, Lissa L <lbroome@email.unc.edu>; ~mindspring.com; 

debordt~,@,sistemas.co~n; ~aol.com; ~ca~olina.rr.com; sbmretta@visioncor.com: ~gma~l.com; 

~caacolina.mcom; lowen@rscbrm~ds.coln; Inichelle@sistersofmerc.vfoundalion.om: ~hotmail.com; 

~gmail.com; linda.p.hudson@baesystems.com; ~gmail.com; ~gmail.com; susanking@uncc.edu; 

elyn.s.dortch@wellsfargo.com; robin@reitemndassociates.net; sgpolWvo@uncc.edu; jflorden@uncc.edu; 

ezimmem@museumofthenewsouth.org; cmnt@rentconsultinggroup.com; edwina.woodbm3~@chapelhillpress.com; 

bjholdnak@babcock.com; cbarrowood@parkmpoe.com; cathy.bessant@baml.com;              ~gmail.com; tdrew@deloitte.com; 

~mindspfing.com; ~gmail.com 

NOMINATIONS OF PROSPECTIVE MEMBERS FOR IWFNC-DEADLINE JANUARY 15 

NC IWF MEMBERSHIP GUIDE AND CRITERIA 2 11 13.docx; 2013 MEMBERSHIP NOMINATION FORM IWFNORTH 
CAROL1NA.docx 

Dear IWFNC Members: 
NOW is the time to nominate prospective members for our North Carolina Forum. After 

reviewing the attached Membership ~uidelines and Criteria (they can also be found in our 
drop box), please use the attached Nomination Form to nominate other women of significance. 
Please keep in mind that our membership is to be comprised of highly accomplished 
women in all disciplines and professions promoting a breadth of diversity of ideas, races, religions, and sectors. 
We are also eager to increase our membership in the Triangle Area and other areas outside of Charlotte. 
Remember do not advise the potential candidate of their nomination. If you would like to discuss 
whether or not a person qualifies, don’t hesitate to reach out to Clyda Rent (Membership Chair) 
who will be happy to discuss this further with you. 
Please submit completed forms to Clyda Rent crent!~,rentconsultinggroup.com by January 15 
(the early deadline is to be able to include the new members in the Berlin Conference-May 21-24). 
Next group of applications will have a June 15 deadline. 
Wishing you all a wonderful holiday! 
Look forward to seeing everyone at the Holiday Party on December 17. 
Linda McFarland Farthing 
President, IWFNC 



Fi~om: 

Sent: 

To: 

Subject: 

Attach: 

i~vfroster <iwfro s~er@iwforum.org~ 

Thursday, December 12, 2013 11:36 AM 

Holdnak, Brenda J <bjholduak@babcock.com> 

~aol.com; Randi Berger <RBerge@iwtbrum.org> 

EXTEPdNAL:Final Revised 2014 Membership Roster North Carolina 

2014 North Caroliua Final Versiou.docx 

Dear Ms. Holdnak, 

Thank you for returning the IWF North Carolina 2014 Membership Roster submission. We have incorporated the final edits indicated and have attached the revised roster. 

The print deadline is upon us so we ask that you kindly review this document carefully for approval to print or send any final changes no later than Monday, DeCember 16~ 2013. 

If there are additional changes to the roster, please make those changes directly in the attached document using the l",~’b~,t~ G4~:,N~’;~5 function. If there are no changes to this version, 

please return the document to us with "official approval to print as is." 

Please feel free to contact myself or Randi Berger with any questions. Your cooperation and support through this process is greatly appreciated. 

Kind Regards, 

Nikki Nesbary 

~.~.~ Description: Descdption: Description: 
Descdp[~on: New IWF Logo 



Sent: 

To: 

Ce: 

Subject: 

Clyda Rent <crent@rentconsultinggroup.com> 

Wednesday, January 8, 2014 5:24 PM 

’Linda Farthing’         ~aol.com>; ’Holdnal¢, Brenda J’ <bjholdnak@baboock.com>; ’Sherry Barretta’ <sbarrett~visioncor.com>; 

’Deborah Aguiar-Velez’ <deborah@sistemas.com>; ’Joan Lordeff <jflorden@uncc.edu> 

Broome, Lissa L <lbroome@e~nail.unc.edtt>;         ~!ceaolina.n.com; ’Alice Herded’           ~hotma~l.com>; King, Susan 

Robinson <kingsr@e~nafil.unc.edu>; c~en@rentconsultinggroup.co~n 

IWF NC Membership Committee 

Dear Executive Committee, 

I am delighted to let you know that we have a full complement of members for the IWF NC Membership Committee for 2014. Happily, Susan King, Dean, John 

Thomas Kerr Distinguished Professor School of Journalism & Mass Communications, at UNC CH has agreed to join our Committee. Susan brings a wealth of 

experience with IWF and other international women’s organizations as well as outstanding experience in all forms of communication. She is in a strategic position 

to help us add outstanding members from the RTP area. We will miss Julia Sprunt Grumbles very much as she did an outstanding job on the Committee. I am very 

pleased to have another UNC CH key person on the Committee. 

We are ready for the nominations and/or inquiries and questions regarding specific nominations. During the holiday party (thank you Debra, your Committee and 

Linda for a special and lovely evening) several IWF NC members mentioned the desire to discuss a possible nominee before a formal nomination. To save time and 

a flood of emails to the entire Committee, please send them directly to me (or call) and I will share the information with the other Committee Members as 

appropriate i.e. if it is agreed they should be formal candidates. As you know, for these discussions, I check with our President, Linda Farthing and others on the 

Executive Committee (Membership Committee members if it is possible they know of or know about a potential candidate.) 

Linda, would you please reply with the agreed upon new deadlines? 

Here is to a great new cohort of members and a stellar year of IWF activities. 

Best and warm regards, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LI,C 

www.rent consnltinggroup.com 

P.O. Box 220647 

Chm’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsilnile) 1 704 366 2303 
If you ~re not the intended recipient of this transmission or a person responsible tbr delivering it to ~tle intended recipient, ~ny disclosme, copying, distribnfion, or other use of ~ny of the information in tiffs 
transmission is strictly prohibited. If you received this trmtsmission in error, please notig~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Frolll: 

Sent: 

To: 

Subject: 

Attach: 

Linda Farthing @aol.com~ 

Thursday, January, 9, 2014 12:55 PM 

deborah@sistemas.com;        ~aol.com;          ~aol.com; cbarrowood@parkerpoe.com; sbarrett~visioncor.com; 

cathy.bes~n@baml.com; Broome, Lissa L <lbroome@email.nnc.edu-~; ,~carolina.rr.com; ~gmail.com; 
acaulkms@charlotteobserver.com; sue@sageIeadership.com; elyn.s.dortch@welIsfargo.com; tdrew@deIoitte.com; 

mbin@reiterandassociates.net; ~)mindspring.com; ~gmail.com; ~gmail.com; )!hotmail.com; 
~)gmail.com; linda.p.hudson@baes?’stems.com; ,~!gmail.com; maxcie@heysaturday.com; King, Susa~ Robinson 

<kings@email.unc.edu>;        ~carolina.rr.com; jflo~xten@nncc.edu; michelle@sistersofinercy/bundalion.org; lowen@rscbiands.com; 

sgportwo@uncc.edu; crent@rentconsullinggronp.com;          ~aol.com;             ~yahoo.coln;          ,~!aol.com; 

~gmail.com; lmeye@FFTC.olg; mmnston@familydollar.com; edwina.woodbury~chapelhillpress.com; 

ezimmem@mnseumofthenews~uth.olg 

Fwd: REMINDER NOMINATIONS OF PROSPECTIVE MEMBERS FOR IWFNC-DEADLINE JANUARY 15 

NC IVVF MEMBERSHIP GUIDE AND CRITERIA 2 11 13.docx; 

2013 MEMBERSttIP NOMINATION FORM IWF NORTtt CAROLINA.docx 

Happy New Year to you all! Hope you all had a wonderful holiday and wishing you all a very happy and healthy New Year! 
Please don’t forget the deadline for nominations for New IWF members SEE BELOW. We want to add other outstanding members to our Forum! and we need YOU to make 
this happen. 
Don’t hesitate to contact Clyda -Membership Chair, if you have any questions. I will be happy to help as well 
Best always, Linda 

.... Original Message .... 
From: Linda Farthing       @.aol.com 
Sent: Tue, Dec 10, 2013 12:38 pm 
Subject: NOMINATIONS OF PROSPECTIVE MEMBERS FOR IWFNC-DEADLINE JANUARY 15 

Dear IWFNC Members: 
NOW is the time to nominate prospective members for our North Carolina Forum. After 
reviewing the attached Membership guidelines and Criteria (they can also be found in our 
drop box), please use the attached Nomination Form to nominate other women of significance. 
Please keep in mind that our membership is to be comprised of highly accomplished 
women in all disciplines and professions promoting a breadth of diversity of ideas, races, religions, and sectors. 
We are also eager to increase our membership in the Triangle Area and other areas outside of Charlotte. 
Remember do not advise the potential candidate of their nomination. If you would like to discuss 
whether or not a person qualifies, don’t hesitate to reach out to Clyda Rent (Membership Chair) 
who will be happy to discuss this further with you. 
Please submit completed forms to Clyda Rent crent@rentconsultinggroup.com by January 15 
(the early deadline is to be able to include the new members in the Berlin Conference-May 21-24). 
Next group of applications will have a June 15 deadline. 
Wishing you all a wonderful holiday! 
Look forward to seeing everyone at the Holiday Party on December 17. 
Linda McFarland Farthing 
President, IWFNC 



Fix~m: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, Januao~ 19, 2014 12:51 PM 

Broome, Lissa L <lbroome@email.unc.edw~; @carolina.rr.com; ’alice herald’ ~hotmail.com>; King, Sus~ Robinson 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL First of four nominees 

COOMBS, LINDA IWF 2014MEMBERSHIP NOMINATION FORM IWF LindaCombs.pdf; Tmutwein second of Combs, 

Linda.docx 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Linda Combs. She is one of the nominees that has a seconding statement. The form is a temporary one developed until a decision is made 

regarding seconding statements. If the EC decides to include a requirement for one, would you agree that it probably should go on the official nomination form? 

Also, please remember that we have not to date required a seconding statement and a significant in fact the majority of our newest members did not have one. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

w~-.rcnt consultinggroup.com 

P.O. Box 220647 

Chaxlottc, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of tllis transmission or a person responsible for delivering it to the intended recipient, mty disclosme, copying, distribution, or other use of mty of the information in tiffs 
transmission is strictly prohibited If you received tiffs transmission in error, please notify me immediately by reply e-mail or by telephone st 704-366-2388 Thank you 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, JanuaD~ 19, 2014 12:55 PM 

Broorne, Lissa L <lbroorne@ernail.unc.edw~; 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL Secoud of four nomiuees 

Blackburn, Patricia IWF NC norniuation.doc 

~carolina.rr.corn; ’alice herald’ ~hotmail.com>; King, Susa~ Robinsou 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Linda Blackburn. There is no seconding statement. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, JanuaD~ 19, 2014 12:59 PM 

Broome, Lissa L <lbroome@email.unc.edw~;. ~carolina.rr.com; ’alice herald’ ~hotmail.com>; King, Sus~ Robinson 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL Third of four nominees 

ABBENE NORMA 2014 MEMBERSHIPNOMINATION FORM IWF NORTH CAROLINA (2).docx 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Norma Abbene. There is no seconding statement. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

~ _~_~ _~_~__:_r_e_l)_t__c_o_ _n_ ~ _u_l_t_i_~_a.g~n_’_o___u_ p_:_c_ R ~ 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transnfission or a person responsible for delivering it to the intended recipient, ally disclosm’e, copying, distribution, or other use of ally of the information in this 
transmission is strictly prohibited. If you received this transmission in error, please notice me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, JanuaD~ 19, 2014 1:02 PM 

Broome, Lissa L <lbroome@email.unc.edw~; 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL FOURTH of four nominees 

BPdGUGLIO patty application m~.docx 

~carolina.rr.com; ’alice herald’ ~hotmail.com>; King, Susa~ Robinson 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Patty Bruguglio. There is no seconding statement. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, January. 21, 2014 3:47 PM 

Broome, Lissa I, <lbroome@email.unc.edtr~; ~carolina.rr.com; ’alice herald’ ~hotmail.com>; King, Susa~ Robinson 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL FIFTH of EIGHT nominees GROOMES H. 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA.pdf; GROOMES HEIDE SECOND BY TI~\UTWEIN 

BETTY.pdf; HeideGroomes ADDITONAL bio2010.doc 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Heide Groomes with seconding statement. Also, there is an additional bio on Heide sent from Alice (thank you.) 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsilnile) 1 704 366 2303 
If you are not the intended recipient of Nis transmission or a person responsible tbr delivering it to tile intended recipient, ~ny disclosme, copying, distribution, or other use of ~ny of the information in ttds 
transmission is strictly prohibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, Janua~ 21, 2014 3:52 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; @carolina.rr.com; ’alice herald’ ~hotmail.com>; King, Susa~ Robinson 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL SIXTH of EIGHT nominees TYLER K. 

2013 MEMBERSHIP NOMINATION FORM IWF NORTH CAROLINA-Katie Tyler.docx; TYLER KATIE SECOND BY 

TtLA_UTWEIN BETTY MARCH 2014 COHORT.docx 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Katie Tyler with seconding statement by Betty Trautwein. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsitnile) 1 704 366 2303 
If you are not the intended recipient of tiffs transmission or a person responsible tbr delivering it to tile intended recipient, ~ny disclosme, copying, distribution, or other use of ~ny of the information in tiffs 
transmission is strictly prohibited. If you received this trmtsmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Tuesday, January. 21, 2014 4:00 PM 

Broome, Lissa L <lbroome@email.unc.edw~ ~carolina.rr.com; ’alice herald’ 

<kingsr@emaJl. unc.edu> 

CONFIDENTIAL SEVEN of EIGHT nominees WHrFE K. 

2013 MEMBERSHIP NOMINATION FORM IWF Kathy White.doc 

~hotmail.com>; King, Susa~ Robinson 

Lissa, Jennie, Alice, and Susan, 

Here is the app for Katie White nominated by Sue Cole and seconded by Lissa Broome. 

Please confirm that you received this and can open the documents. 

Thank you for your important involvement. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultiuggroup.com> 

Tuesday, JanuaD’ 21, 2014 10:10 PM 

Brot~me, Lissa I~ <lba~ome@email.unc.edu:~; ~carolina.rr.com; ’alice heraJd’ ~hotmail.com~; King, Susa~ Robinson 

<kingsr@emaJl. unc.edu> 

FOR FIFTH OF EIGHT Please see all pages of nomination form for Groome, H. Jennie pointed out that she only could read one page. This 

should be the full nomination applicatiou for Heide. 

GROOMES HEIDE SECOND BY TRAUTWEIN BETTY.pdf; HeideGroomes ADD1TONAL bio2010.doc; 2nd attempt 

2013GROOMES H MEMBERSHIP NOM...pdf 

Please replace the first email with subject "fifth of eight" as Jennie Buckner noted that the nomination application only had one readable page. The only thing I can 

figure is that it was sent in %kyDrive" and did not include the full app. At any rate, thanks, Jennie, for catching this. Operator error on this end, no doubt! Ugh. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

wvx~v-.rent cousultinggroup.com_ 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this trm~smissi on o-r a pe~soa ~esponsible fo~ delivering it tc~ tl~e intended ~ecipient, any disclos~ve, copyi~g, distribufion~ or ot ~er use of any of the information in tiffs 
transmission is strictly protdbited. If you received tiffs transmissio*t in error, please notit) me i~ mediately by reply e-mail or by telephone at 70,~-366-2388. Thank you. 



FFom: 

Sent: 

To: 

Subject: 

Attach: 

Clyda Rent <crent@rentconsultinggroup.com> 

Sunday, FebruaD~ 2, 2014 4:31 PM 

Broome, Lis~ L <lbroome@email.unc.edw~; ’Jennie’ 

<kingsr@emaJl. unc.edu> 

1~9; IWI~2qC Membership conversation 

MARCH ’14 APP SPREADSHEET.xlsx 

@caxolina.rr.com>; ~hotmail.com; King, Susa~ Robinson 

Hello All, 

Hope you are enjoying this beautiful weather! My snowman has melted! 

I have "Doodled" you all to find out if we could talk M, T, or W of this coming week. If this does not work, please send me days and times that would work for you 

before February 11. 

Lissa, would you be willing to set up the conference call once we have a date. 

Attached is a rough xls spreadsheet (I will have our person who really knows how to do this reformat this after your input and thoughts) with limited information 

on the 8 March 2014 cohort nominees. I wanted to get your input on what we should put as categories of information we would need to survey the current 

members areas of work so this data could be used going forward in the membership selection process. I would suggest that we put the categories listed on the 

current application form. This form along with any others, new or old, can be modified if we think it would be beneficial. 

Further, it would be interesting and possibly useful to membership efforts to have data on the remarkable and varied careers of our members--like how many 

ceo’s, presidents, current or corporate board members, etc. 

Thoughts? 

Look forward to talking with you all soon. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LI,C 

P.O. Box 220647 

Chm’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsilnile) 1 704 366 2303 
If you are not the intended recipient of Nis transmission or a person responsible tbr delivering it to the intended recipient, ~ny disclosme, copying, distribution, or other use of ~ny of the information in ttds 
transmission is strictly prohibited. If you received this trmtsmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Liuda Farthiug ~aol.com> 

Thursday, February 13, 2014 8:16 PM 

deborah@sistemas.com; @aol com; sbarretta@visioncor com; @gmail.com; cathy.bessant@baml.com; Broome, 

I,is~ L <lbroome@email.unc.edu>; @carolina.rr.com; ~gmail.com; acaulkins@charlotteob~rver.com; 

sue(a)saaeleadership.com; elyn.s.dortch@wellsfargo.com; tdrew@deloitte.com; robin@reiterandassociates.net;      ~mindspring.com; 

~gmail.com;          ~yahoo.com;         ~hotm~l.com;          ~gm~l.com;          ~gma~l.com; 

~kelso-communications.com; King, Susa~ Robinson <kingsr@ern~l.unc.edu>;        ~)cmolina.~r.com; jflorden@uncc.edu; 

michelle@sistersofinercytbundation.org; lowen@rscbio.com; sgportwo@uncc.edu; crenl@lentconsultinggroup.com;          !)aol.com; 

@yahoo.coin;          ~aol.com;           ,~bgmafl.com; j enn~fer.weber@duke- energy.corn; lmeyer@FFTC.org; 

mwins~on@familydollax.com; edwina.woodbury@chapelhillpress.com; ezimmern@museumoflheuewsouth.org 

~aol.com 

IWF NC Nominees-Please vote 

ABBENE NORMA~014 MEMBERStIIP NOMINATION FORM IV~F NORTtt CAROI,INA (2).docx; 

COMBS L1NDA M BIOSKETCtt MARCtt 2014.docx; BI,ACKBURN. PATTY BIOSKETCH MARCH 2014docx.docx; 
HORNE CATHERINE WILSON MARCH 2014 BIOSKETCH.docx; White Loyd Nomination.docx 

IWF Members, 
Hope you all are doing well- -have power and have had no problems with the storm! 
Great news! the membership committee under the excellent leadership of Clyda Rent has approved 
and is presenting the following excellent candidates for membership. Each of these candidates has been contacted 
and is eager to join if she is elected by the membership. 
NOW we need your vote:(Brief Bios of each are attached) 
Norma Abbene 
Patty Blackburn 
Linda Combs 
Catherine Horne Wilson 
Kathy White Loyd 

The membership application process states "if a member does not support the Nominee for membership, upon receiving the Nominees’ name 
as recommended by the membership committee, she shaft promptly (and no later than five working days) contact the President and provide 

reason (s)." 
Please email me your a~rmative vote or the reason you object to any Nominee no later than Wednesday, Feb 19. 
Thank you to Clyda Rent, Jennie Buckner, Alice Herald, Lissa Broome, and Susan King for their work on the membership committee. 
And thank you to those who nominated and seconded these candidates. 
Best always to all of you! 
Linda McFarland Farthing, President 



From: 

Sent: 

To: 

Subject: 

Linda Farthing. ~aol.com> 

Friday, March 7, 2014 3:51 PM 

~aol.com; ~aol.com; ~aol.com; @aoLcom; mwinston@thmi]ydollaac.com; 

~yahoo.com; ~kelso-communicaiions.com; sue@sageleadership.com; lmeyer@FFTC.org; King, Sumn Robinson 

<kin~sr@email.unc.edu-~; marcie@heysaturday.com; ~carolina.rr.com; Broome, Lissa L <lbroome@emaJl.unc.edu>; 
@,nindspring.com; debomh@sistemas.com; ~carolina.rr.com; sbanetm@visioncor.com; ~gmail.co,n; 

~)caacolina.mcom; lowen@rscbrm~ds.co~n; ~nichelle@sistersofmerc~oundalion.ona;         ~hotmail.com; 

~gmail.com; linda.p.hudson@baesystems.com;          ~gmail.com;         ~gmail.com; susa~Mng@uncc.edu; 

elyn.s.dortch@wellsfargo.com; robin@reitemndassociates.net; sgpo~l-a,o@uncc.edu; jflorden@uncc.edu; 

ezimmem@museumoflhenewsouth.org; c~vnt@rentconsultinggroup.com; edwina.woodbuD,@chapelhillpress.com; 

bjholdnak@babcock.com; cbarrowood@parke~poe.com; cathy.bessant@baml.com;              ~gmail.com; tdrew@deloitte.com; 

~gmail.com 

~gmml.com; i ~carolina.rr.com; ~frontier.com; catherineH@discove~place.org; 

PLEASE JOIN ME IN WELCOMING OUR NEW MEMBERS! 

IWF NC Members, 
Please join me in welcoming to our North Carolina forum these five outstanding Women: 
Norma Abbene 
Patty Blackburn 
Kathy white 
Catherine Home 
Linda Morrison Combs. 
90% of our membership have voted and have given a"Yes Vote"! We are very pleased to have them join our Forum. 
We look forward to personally welcoming them at upcoming events= I know they would love to hear from 
you now. 
Thank you to the membership committee and to everyone who either sponsored or seconded 
these excellent candidates. 
Best always, 
Linda McFarland Farthing 
IWF NC President 

~,aol.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

BJ Holdnak ~gmail.com> 

Friday, March 28, 2014 6:49 PM 

Deborah Aguiar-Velez <deborah@sistemas.com>; @aol.com; cbarrowwood@parkerpoe.com; Sherry Barretta 

<sbarretm@visioncor.com>;         @carolina.rr.com; cathy.bessanV~:baml.com; Broome, Lissa L <lbroome@email.unc.edu>; Jennie 

Buckner         ~caacolina.rr.com>; Cynthia Carlson              @gmail.com>; acaulking~charlotteob~rver.com; 
sue@sageleadership.com; julia@sageleadership.com; td~ew~!deloitte.com; sfitzgerdld@fflc.org;      @mindspring.com; Laura Grab 

~gmail.com>;          .~!yahoo.com;          ~!hotm~l.com; Brenda Holdnak            ~gm~l.com>; 

@gmail.com; Marcie Kelso       ~kelso-communications.com>; King, Susan Robinson <ldngs@email.unc.edu>; 

~carolina.n.com; cyntlfia.lox@banlcofamerica.com; Lorden, Joan--~jflorden@uncc.edu>; michelle@sistersoflnercyfoundation.olg; 
Lind-a McFarland Farthing           @aol.com>; Laura Wellman <lmeyer@fftc.org>; katemiller@deloitte.com; Lisa Owen 

@gmail.com>; sgpomv-o@uncc.edu; robin@reiterandassociates.net; crent~rentconsultinggroup.com; Wyndham Robertson 

~aol.com~; :             ~yahoo.com;         ~aol.com; elyn.s.dortch@wellsfargo.com;           ~gmail.com; 

~aol.com; jennifer.weber@duke-energy.corn; lina.tyler@duke- energy.corn; mmnston@familydollar.com; 

jhuim~cutt~familydollaac.com; edwina.woodbury@chapelhillpress.com; cin@.yound@parkerpoe.com; Emily Zimmem 

<ezimmem@mu~umofthenewsouth.org>; nabbene@nabbenesmith.com; ~carolina.rr.com; linda@momsoncombs.com; 

CatherineH@discoveryplace.org; kwloyd@uncg.edu 

3-27 2014 IWF NC Contact List 

Contacts NCIWF 2014 3-27.docx 

Ladies, attached please find the latest version of the IWF-NC contact list. 
Please welcome Norma, PaW, Kathy-, Catherine and Linda if you haven’t already. 

As always, if you have any changes, please let me know. 
Best Regards. 

BJ ttoldnak, Ph.D. 



From." 

Sent: 

To: 

Subje~: 

Penni Stritter ~gmail.com~ 

Wednesday, April 9, 2014 8:44 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

IWFNC Member News - April 9, 2014 

Member News - Enhancing Communications and Connectedness Among the Women of IWFNC 

There’s still time to sign up for our next IWFNC networking event on April 
17th. A special program has been designed for IWFNC members at the NC 
Research Campus in Kannapolis, NC followed by drinks and dinner. Thanks 
to Deb~ah Ag~iar-V~z and her committee, C~re Co~ Fagg~r~, Life 
Sciences Program Manager w~l speak to our group on "Transforming 
Sdence at the Intersection of Human Hea~th, Nutrition, and Agriculture/’ 
Don’t m~ss this interesting program and a chance to network w~th IWFNC 
members across the state~ The Research Campus ~s easily access~Ne from 
85, just a short 3 m~les away. Guests are welcome and encouraged to 
attend. To s~gn up for th~s event, contact Deborah Agu~r~V¢lez at 

Congratulations to Sue ~ole~ Managing Partner, SAGE Leadership 
Strategy, LLC, on receiving the Athena Award. The Athena LeadersMp 
Award was inspired by the goddess of Greek mythology known for her 
strength, courage, wisdom and enlightenment. The award ~s presented to a 
woman or man who is honored for professional excellence, community 
service, and for actively assisting women in their attNnment of professional 
excellence and leadership ski~ls. Recently, $ue received the award from the 
Greater Greensboro Partnership. Congratulations, 
Congratulations also go to ~a~r~ ~,leNer Wel~a~ who has been named 
as President and CBO of E4~ Relief at Foundations for the Carolinas 
Charlotte, NC. [4E is a new pN~anthrop~c entity that w~ll assume control 
a foundation program that provides employee relief due to disasters such 
as tornadoes, floods, and family emergencies such as house fires. The 
program began when Charlotte banks sought to assist New York City 
staffers after 9/~1. Laura’s most recent position w~th F~C was ~xecut~ve 
Wce Pres~denL On Apr~ 4th, F~C announced that ~ts assets ha~e reached 
$L3 Milton, making ~t one of the nation’s top l0 community foundations. 
Recognition also goes to ¢~t~y Be~a~ ~or her positive impact wh~le 
serving as Chair for F~C. Congratulations, ~a~ra, on your new ro~e and 
for your past and continued leadership at F~C, and gat~y for your 
~eadership as Chair in helping F~C make these great strides for our 
community. 
Congratulations to k~d~ Nud~o~ who was e~ected to the Board 
D~rectors for Southern Company, an Atlanta-based premier energy 
company serving the Southeast through its subsidiaries. Linda ~s the 
retired president and CBO of BAB Systems, Inc. a U.S.-based 
defense, aerospace, and security company, where she currently serves as 
an adviser and outside d~rector~ Linda has been honored as one of Fortune 
Magazine’s 50 Most Powerful Women in Bus~ness and one of WasMngton’s 
100 Most Powerful Women by Wash~ngtonian Magazine. Congratulations, 

IWFNC welcomes the following new members to our organization: 
Agbe~e~ FoundedChairwoman, AbbeneiSm~th Gobal, LLC; 
Bl~e~b~r~ Former Vice President Communications & Public Affairs 
Ingersoll Rand; ~i~d~ Norr~so~ gombs, Board director, community leader 
and business owner of MorrisonCombs and Combs Music International 
Former Controller, Former CFO, US Dept. of Transportation, Treasury, 
Education, and EPA; ~ther~¢ Hor~¢, President and CEO, Discovery 
P~ace, Inc.; and ~a~h~ ~M~e ~oyd, ~xecutive ~n Residence, Bryan School 
of Business, UNC Greensboro. Thanks to glg~la ~e~t, IWFNC V~ce 
President of NembersMp, and her committee for bringing th~s wonderful 
group of women to IWFNC. 



¯ Aprff 17~ 2~14: H~h~r E~u¢~o~/STE~/R~s~rch~ NC R~rch 

Campus, Kannapo~s, NC;4:30 p,m~ drinks; droner to follow at the Lodge at 
5:45 p:m~ concludes at 7:00 p.m: Contact: Deborah Aguiar-V~lez: 

¯ May 2~-23~ 20~4: ~WF W~rl~ C~r~erst~ne C~nfere~e; 
~rm~y~ Confer~nc~ ~s sold out. 

m~etin#id~nner to get to know ~ach other better, share experiences at the 

Nay ZWF Cornerstone Conference ~n Berlin, and gather ~d~as abo~t how to 

make LWFNC stronger, Hope Valley Country Club, 3803 Dover 

Durham, NC. Contact: Laura Grub= 

pro; Venue T~D. Contact: Deborah Agu~ar-V~lez. 

Pa~k Cou#try Club, Charbtte, NC. Co£tact: U#~e Farthing/Deborah Agu~a~- 

V~ez. 

7b pro,note member communication and connectedness, and to submit 
member news, p~ease contact ~he~ry #arreZZa at sbarretta@wshncor.com 
when you have newsworthy events or specJa~ occasions to share with our 
membership. Of in~eres~ are special recognitions, honors, pmmotion~, b#ths, 
i#nesses, deaths, etc. Z~e next pub#shed e-blast will be ~##e ~, 2#~4. 

April 9, 2014 

Navsrro Group :: 190FBobolinkLaneiChariotte N028226 



Fl’om: 

Sent: 

To: 

Subject: 

~emaJl.uuc .edu> 

Thursday, August 19, 2004 4:49 PM 

~emaikunc.edu> 

~email.unc.edu; lis~ broome@unc.edu 

North Carolina Banking Inslitute Journals Storage 

For you information, follo~ving is an inventoW list of the NCBI 

j ournals you and      discussed storing in law school facilities. 

Vol 1:12 

Vol 2:29 

Vol3:115 

Vol 4:103 

Vol 5:40 

Vol 6:107 

Vol 7:90 

Vol 8: 60* 

*Does not include approximately 20 copies of Vo] 8 retained in the 

NCBI of[ices. 

’]?hank you, 



Fl’om: 

Sent: 

To: 

Subject: 

~hotmail.com> 

Wednesday,               4:06 PM 

~unc.edu; ~emaJd.nnc.edu; ~email.unc.edu; ~email.unc.edu;    2~)email.nnc.edu; ~email.unc.edu; 
~email.unc.edu; ~emaJd.unc.edu; @hotmail.com; ~email.unc.edu; ~email. unc.edu; 
~unc.edu; ~email.unc.edu; ~email.unc.edu; ~email.unc.edu; ~email.unc.edn; 

@hotmafil.com; _ ~em~fil.unc.edu: ~email.unc.edu; ~aol.co~n; 
~email.unc.edt~-;      ~email.unc.edu; ~juno.com; @email.unc.edu; ~e~nail.unc.edu; 

@email.unc.edu; @e~nail.unc.edu; ~!e~no~l.unc.edu; ~email.unc.edu 

Broome, Lissa L <lbroome@email.tmc.edu~ 

FW: [Fwd: [Fwd: [classot    [aws~udents] Comptroller of the Cnnency - E~ended Sign Up]] 

A message from Professor Broome: 

> 

>Dear Banking Journal students -- 
> 

> I’m excited to begin the ne~v semester and to begin working with you on 
>the North Carolina Banking Institute journal, for which I am privileged to 
>selaze as the #aculty advisor. The Office of the Comptroller of the 
>Currency is conring to campus next week to interview and I encourage you to 
>sign up for an intelwiew. For those of you relatively new to banking, the 
>OCC is the federal regulator of nationally chartered barns (like Barn of 
>America and Wachovia). It is headquartered in D.C., and also has regional 
>offices around the country. We have good contacts with the OCC office 
>through our Center for Banking and have several recent graduates ~vorking 
>there. You can learn more about the OCC from www.occ.treas.gov. 
> 

> Government set, rice is a great way to wurk yourself into a special~ 
>area. Many private law firms and banks hire people from the OCC after they 
>have had a few years of experience at the OCC. Other federal bank 
>regulatory agencies include the FDIC, the Federal Reserve Board of 
>Governors, and the Office of Thrift Supervision. The Securities and 
>Exchange Conm~ission is another great employer. I urge you to check out all 
>the government oppoltunities, but we have had real success at the OCC in 
>recent years. 
> 

>Lissa Broome 
> 

Original Message ........ 
> Subj ect: [classoI2005 lawstu dents] Comptroller of the Currency - Extended 
>Sign Up 
>Date: Wed, 25 Aug 2004 13:34:53 -0400 
>From: .~emaihunc.edu> 
>Reply-To: ~emaihunc.edu> 
>To: "Listsel~,’ for 1Ls for F2002/$2003" 
><classof20051awstu dents@listselv.unc edu> 
> 

>Dear Third-year Students: 
> 

>The Office of t2ae Comptroller of the Currency ~vill inter,Aew on-campus 
>Thursday, September 2nd for opportunities in: Washington, DC, Dallas, 
>NY, Chicago & Denver. Students who have NOT already bid for this 
>employer, but are interested, should email and attach their resume and 
>grade information to: claudia.reynolds@occ.treas.gov OR to 
>randy.wskamp@occ.treas gov ASAP (by Friday, Aug 27th at the latest). 

>Best regards, 

> 

>William A. Chamberlain, Esq 
>Assistant Dean for Career Services 
>~%e Universi~, of North Carolina at Chape[ Hill 
>Schoo[ of Law 
>100 Ridge Road 
>Van Hecke-Wettach Hall 
>CB# 3380 
>Chapel Hill, NC 27559-3380 
>Phone: 919-843-5658 
>VAX: 919-%2-2516 

>chamberb@email unc edu 

>Lissa L. Broome 
>Wachovia Term Professor of Banking Law 
>Director, (;enter ]2~r Banking and Finance 
>Umversity of North Carolina School of Law 
>CB # 3380 Van Hecke-Wertach Hall 
>(Napel Hill, NC 27599-3380 



> 

>Ph: 919-962-7066 

>Fx: 919-962-1277 

> 

Express yourself instantly with MSN Messenger! I)ownload today - it’s [~REE! 
hthttp :i/messenger.msn.click-url com/go/onmOO200471ave/direct/O1/ 



FF~m: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edtc, 

Wednesday, September 22, 2004 2:11 PM 

NCBI Volume 9 Staffers <ncbankingjournal@list~rv.unc.edu> 

[ncbankin.gjoumal] A question about "the Banking Journal mad 2L writing requirements 

With respect to the message below. I will definitely be the facul~" member who signs offon your note being "publishable." The easiest way to convince me that it is 
publishable is to get it published; otherwise, there are no guarantees that I will find it publishable although I can think of circumstances where it might be publishable but 

not published. At the beginning of the spring semester, I will ask you if you intend for your note to satis~ the writing requirement, and if so, I roll make the 
determination early in the spring semester whether you have met the publishable requirement. 

Lissa Broome 

........ Original Message ........ 
Subject:FW: Re: FW: A question about the Banking Journal and 2E writing requiremeuts 

Date:Wed, 22 Sep 2004 13:57:36 -0400 

From:                          ~hotmail.com> 
To: ncbankingi oumal~)listserv.unc .edu 

CC:lbroo~ne,@,enm£ unc.edu 

I will talk te Professer Breeme about this, but wanted te let you know that 

we are working on it. 

Thanks, 

>From: Gail Agrawai <gagrawal@email . unc. edu> 

>To : ~hotmail. com> 

>CC : @emai 1. unc. edu 

>Subject: Re: FW: A question aheut the Banking Jeurnai and 2L wrJ ring 

>~ equirement s 

>Date: Wed, 22 Sep 2004 13:08:49 -0400 (Eastern Daylight Time) 

> 

>A Banking Journal note will satisiy a writing requirement provided it is 

>deemed satisfactory by a family member. I suggest Prof. Broome asked to 

>read J t and sign eff.     A faculty panel is net i[~velved. 
> 
>The faculty decided that student editors should not be asked to certify 
>another student’s satisfactory oompletion of a requirement for graduation, 
>which is the reason fer facu] ty it}view ef jeuitnal writir~g that is used te 
>satis/y a required writing-experience. 
> 
>gha 

> 

> On Wed, 22 Sep 2004, wrote: 

> 

> > Dean Agrawa] 

> > 

> > i was hoping that you oould shed some light on this, as I am not 

>familJ ar 

> > with these rules. 

> > 

> > Thank you, 

> > 

> > 

> > 

> > 

> > >From: <> 

> > >To : @hotmail. corn 

> > >Subject: A question about the Banking Journal and 2L writing 

> > >Date: Thu, 16 SeD 2004 13:42:01 -0400 

> > > This 

> > ~ I have a quick question.    2L’s this year are ~equired to 

> > >complete two writing requirements in order to graduate.    One of these 

> > >r }quireme~R:s is a "Rigereus W~itii]g Requizen}nt" which basioally 

> > >requires a seminar to complete.    There is then the lesser requirement 

> > >just titled a "Writing Requirement. " This can be performed by doing a 

> > >writing section attaohed to a regular class, an independant study, a 

> > >jeurnal a:ticle etc.    The sta~dard f,x this Js it has te 

> > >be "publishable".    I was hoping to use my Banking Journal note to 

> > >complete this requirement. My question is the regular writing 



>requiremel~t has to be either faculty supervised or it has to go before 

>a faculty panel.    I was wondering if the Banking Journal qualifies as 

>being faculty supervised~    Either way, I will proba~ly use my note for 

>this purpose, but I was just_ curicus. 

> 

>Thank You 

> 

>FREE! 

> > hthttp://messenger.msn.click-url.com/go/onmOO20047iave/direct/O1/ 

> > 

> > 

> 

>Gaii B. Agrawal 

>Senior Associate Dean and P~ofessor of Law 

>University of North Carolina at Chapel Hill 

>Campus Box 338@ 

>Chapel Hill, NC 27599-3380 

>919-962-4332 

>919-962-1170 (fax) 

> 

> 

> 

Isyo’~rPC il:i eck, d? Get ~ FREEo~I [ ne compdte ~ v [lu s scal: fro:~ HcAfee@> 

Security. http://ciinic.mcafee.comiclinic/ibuy/camDaign.asp?cid 3963 

Lissa L. Broome 

Wachovia Term Professor of Banking Law 

Directo~, Center for Banking and minance 

University of North Carolina School of Law 

CB # 3380 Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Lissa L. Broome 

Wachovia Term Professor of Banking Law 

Director, Center for Banking and Finance 

University of North Carolina School of Law 

CB # 3380 Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

You are currentlysubs~ribedtoncbanldnNournalas: lissa broome@unc.edu 

To unsubscribe send a blm~k ema~l to leave- ncbaNdnNournal- 3951817E@istserv,unc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Bill Isaac @comcast.net> 

Friday, Jannary 7, 2005 5:48 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Gilmore, Elsie <eagihnore@securagronp.com> 

Re: Proof Brochure Description forNC Banking Institute 

WMIsepia smile full fia~e8x8.JPG; WMIcolor smile full flame8x8.JPG 

--- Original Message .... 

To: William Isaac 
Sent: Friday, January 07, 2005 4:54 PM 
Subject: Proof Brochure Description for NC Banking Institute 

Bill-- 

We would like to inclnde a head shot of you in our brochure. Would 
it be possible for you to send m~ electronic image to me or mail me a 
copy that we could scan by Wednesday, JmmaU 12? My understanding is 
that we need a high resolution image -- .typically 300dpi. 

Also, I have attached the draft of the brochure describing your 
remaaclcs. Please let me know if there is anytking that you’d like to 
change or correct. Again, Wednesday, Jammry 12 is the deadline. 

Tlm~ks. Have a nice weekend. 

Lissa L. Broome 

Wachovia Professor of Ba~king Law 

Directol; Center for Ba~king a~ld Finance 

Universi~ of North Carolina School of Law 

CB # 3380 Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Ph:919-962-7066 

Fx:919-962-1277 

This message may contain confidential intbrmation. If you are not the intended recipient, please advi se the sender immediately by reply e-mail and delete this me s~ge, 

including any attaclmmnts, without retaining a coW. 

Please note that interact communications calmot be guaranteed to be secure; we therefore do not accept responsibiliD" for any comlplion of this message o1 any 

attachinents, which may have occmred during the internet translnission of the Inessage. 



FF~m: 

Sent: 

To: 

Subject: 

Attach: 

Pasley, Bob <Bob.Pasley@occ.treas.gov> 

Tuesday, January. 18, 2005 11:19 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: [Fwd: RE: NC Banking Journal Article] 

NC A~ticle BSA Compliance.doc 

LJssa, 
Here is the article. I have tried to give enough information for the footnotes to be complete, but I recognize that they are not in the proper format Please let me know if I need 
to provide any of the underlying documents. 
Thank you, 

Bob 

..... Original Message ..... 
From: Lissa Broome [mailto:Ibroome@email.unc.edu] 
Sent-" Monday, 3anuary :L0, 2005 2:28 PM 
To; Pasley, Bob; 
Subject-" [Fwd: RE: NC Banking 3ournal Article] 

Bob -- We’ll expect your paper (send it as a word attachment to an email to me) a week from Tuesday. We have no expectations or requrements on length. I 
suggest that it be as long (or as short) as you need it to be to make your points. ~Ve’ll be happy to assist in filling in the cites/footnores. 

Tha~ks again. 

........ Origins] Message ........ 
Subject:RE: NC Banking Journal Article 

Date:Mon, 10 Jan 2005 13:59:29 -0500 
From:Pasley, Bob <Bob.Pasle%~occ.treas.~ov> 

To:’Lissa Broome’ <lbroome~email.unc.edu> 

CC:                          ~hotmail.com> 

Lissa, 

Thank you for your note.    I am making good progress, but will have to beg 

morning, 1/18 (1/1/ being a holiday). Hy paper will be relatively short and 

tPe citations sPould be easy to review.    (In that regard, I will not be 

.s:[ting te veity many sources anJ I be] Jeve that I oar? guL in enough 
informatJen about eaoh source that yeur peopl} will be ab]} to pk~t the 
citations into proper format without much difficulty. ) As I indicated, my 
paper will not be as long as my last paper, but I was wondering what you 
mJghL suggest: it? Lerns of a word-length for the aittiole. 

Thank you for your support. 

Bob 

..... Original Message ..... 
Frem: Lissa Broeme [ma:ilto:ibreome@email.uno.edu] 
Sent: Friday, January 07, 2005 5:1’7 PM 
To: Pasley, Bob 
Cc: 
Subjeot: NC Banking Jourr~a] Artiole 

HJ Bob -- 

Just a reminder that we’ll need your banking journal submission soon. 

The original deadline is Monday, January 10.    If you don’t think you’re 
on traok to make that dale, please me know when you believe the article 
will be ready. This will be helpful to us as we schedule cite checks 
and plan the journal’s production process. Remembe< we can do cite 
ohecking aild add sources from this end if that would he he]p[u] to you. 

Thanks again for taking time out of your busy schedules to write for the 

Journal.    I hope you had a relaxing holiday and a Happy New Year. 

Lissa 

LJssa L. Broome 
Wachovia Professor of Banking Law 
Di<ector, Cente< for Banking and Finance 
Uniw~rsJty of North Carelina Sohool of Law 
CB # 3380 Van Hecke-Wettach Hall 



Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Lissa L~ Broome 

Wachevia Profess}r ef Ba~king Law 

Director, Center io~ Banking and Finance 

University of North Carolina School o! Law 

CB # 3380 Van Hecke-Wettach Hall 

Cha~ei Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~emaJl.unc.edu 

Thursday, 2:11 AM 

Beth DeSimone@aporter.com; carrieO’Brien@aporter.com 

~hotmail.com; Broome, Lis~ L <lbroome@email.unc.edu>; 

Payroll Card Article 

Payroll Cards (AMENDED).doc; Payroll cards (ORIGINAL).DOC;, 

@emaS~l.unc.edu 

additional comments.doc 

Beth & Carrie, 

Thanks so much for your article. It is very well-written and addresses a lot 
of interesting and important issues surrounding payroll cards I have edited 
the article under "track changes" and made changes that I felt would be 
helpful, as well as edits that Professor Broome suggested may be helpful. 
Please feel free to accept or reject these edits as you see fit. Also, 
please pay particular attention to the couple of areas where I reorganized 
significant pieces of text to decide whether you are com]2)rtable with such 
reorganization. I took the liberty of making most of my bluebook edits 
without tracking those changes I hope this is alright. 

I have attached the original article, the edited version, and a few additional 
con~nents I had for your consideration Unfortunately, we don’t have a lot of 
time to work with. I need to send the very :final version of this article out 
to be cite-checked on Tuesday,        . Here is what I envision: if you can 
go ahead and approve or reject any of my edits, as well as make any other 
revisions of your own and get that back to me by Tuesday, then I 
will have a couple of days to edit it again and make any other changes you 
would like me to make. At that point, I can re-submit it to you for final 
approval by Friday the     so that you’ll have the weekend to look over it 
After that, you can send the final version to me on Monday the     so I can 
prepare it to go out to be cite-checked on Tuesday the Please let me 
know if this timetable works for you. 

Again, I appreciate all the work you have put into this. I’m very excited 

about the seeing final product. Thanks. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu 

Friday, Jannary 21, 2005 9:29 AIVI 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

David Bat~ <dbat~@kennedycovington.com>; Jo Ann Brighton <jbrighton@kennedycovin~on.com> 

Re: Second Lien Article 

Batty Article - Changes.DOC 

Mr. Batty and Ms. Brighton: 

I have attached to this email your article for Volume 9 of the NC Banking 
Institute Journal, with minor suggested revisions via "track changes" I did 
NOT track the foomote changes, except ]2~r those footnotes which I added 
entirely or to which I added substance Please accept or decline each of the 
suggested changes or otherwise revise as you see ]’it Please note that I have 
formatted the title and part headings to :[it the journal template. Please 
email the revised article to me by January 28th. 

Thank you for providing hard to find sources I enjoyed reading your article, 
and I look forward to receiving the final copy. 

Quoting l,issa Broome <lbroome@email.unc.edu>: 

Hi David and Jo Ann -- I wanted to introduce you to 
~email.unc.edu), who will be editing your paper, and I 

met this morning and I gave her my suggested edits (relatively minor) to 
your paper. She is incorporating those suggestions along with her own 
suggestions and working on the citations in the footnotes. She hopes to 
have a revised draR to you by the end of the week tracking the changes 
for you to accept, decline, or otherwise revise. Because of our 
publication schedule she will probably have to give you a pretty short 
turn-around time. She probably will not track the footnote changes, but 
just invite you to review the footnotes separately. I also gave 
my copy of the "Two Liens" article that appears in the most recent issue 
of Business Law Today and suggested that she try to put some citations 
to that article in the footnotes as well. 

Thanks for preparing this piece on this timely topic. I think it will 
make an important contribution in providing the latest to our readers on 
this obviously fast developing practice. 

Lissa 

-- Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
University of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 
Fx: 919-962-1277 



From: 

Sent: 

To: 

Subject: 

Attach: 

@emaJl.unc.edu 

Tuesday, Janua~ 25, 2005 9:48 AM 

bob.pasley@occ.treas.gov 

Broome, Lis~ L <lbroome@email.unc.edu> 

Note 

NC Article BSA Colnpliance- Track Chm~ges.doc; NC Article BSA Compliance.doc; Questions.doc 

Mr Pasley: 

As Professor Broome mentioned in her email, I have ~ncorporated her suggested 
changes into the note using track changes. You can accept or reject these 
changes as you see fit using the track change program in Word (Tools, Track 
Changes, Accept or Reject). I have also attached a copy of your original 
note, the note with Professor Broome’s track changes, and some ~2~llow up 
questions. Due to the tight deadline, I was hoping we could get your changes 
back by Saturday Jan 29th This will allow me enough time to work on your 
foomote citations As you review the track changes, a large segment of the 
note shows up as though it has been modified merely due to the 
re-organization of the note. If you have an?’ questions, please :[’eel free to 
email me. Thanks. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@emaJl.unc.edu 

Wednesday, 11:52 PM 

CarrieO’Brien@aporter.com; Beth DeSimone@aporter.com 

Broome, Lissa L <lbroome@emaJl.unc.edu>; @hotmail.com; 

Payroll Card Article 

Payroll Cards (After Beth and Carrie’s Edits).DOC; Payroll Cards 

@emaAl.unc.edu 

2nd Edits).doc; Comments (round 2).doc 

Beth & Carrie, 

I’ve had the chance to go over the article again, and am very happy with it. 
I made some additional edits (under track changes), most of which were minor 
and grammatical or sD’listic I’ve attached the draft you sent me (for you 
to compare against the track changes), the draft with my edits, and a few 
additional comments. As always, please feel totally free to accept or 
decline any of my edits. This article will go out to our cite-checkers on 
Tuesday, so if you could get it to me sometime during the day on Monday, that 
would be great Also, because this is the actual draft that goes out to our 
cite-checkers, please pay special attention to ensure that everything in the 
article is exactly to your liking Thanks so much for your continued 

el!torts, and I look forward to seeing the final product ¯ 



From: 

Sent: 

To: 

Subject: 

Pasley, Bob <Bob.Pasley@occ.treas.gov> 

Thursday, Janua~ 27, 2005 8:26 AM 

@email.unc.edu 

Broome, ][.is~ L <lbroome@email.unc.edu> 

RE: Note 

Thank you for your ve~z careful and thoughtfial edits. I went through them last night but have a fe~v procedural questions First, in accepting or deleting, do you want me to try to do it in a 
way you can see what I have accepted or should I just send you back a clean draR? Second, is there a way you can re-send me the sections that you moved so I can tell what changes you 
may have suggested to the text? Right now, since you moved the text, eve~’thing is highlighted and I cannot tell if you may have added or deleted a conmaa, etc. Last, as reported in the 
paper yesterday and today, Riggs is pleading this morning to a criminal conviction for failing to file a SAR That obviously is the fifth case. I was thinking of adding a few paragraphs at the 
end of the Riggs’ section and then leading into the other four cases with the comment that there are these other four cases However, I was wondering if you have an?- other suggestions in 
light of the separation that you suggested bet~veen the a&ninistrative cases (UBS and Riggs) and the four criminal cases. 

will try to send you the six items fur the fuomotes tuday 

Thanks agmn. 

Bub 

..... Original Message ..... 
Frum: 
Sent: Tuesday, JanuaW 25, 2005 9:48 AM 
To: Pasley, Bob 

Cc: lbroome@email uric edu 
Subject: Note 

(~email unc.edu] 

iX/Ix. Pasley: 

As Professor Broome mentioned in her email, I have incorpurated her suggested 
changes intu the note using track changes. You can accept or r~iect these 
changes as yuu see :fit using the track change program in Word (Tuols, Track 
Changes, Accept ur Reject). I have also attached a cupy of your uriginal 
note, the note with Professor Broome’s track changes, and some follow up 
questions. Due to the tight deadline, I was hoping we could get your changes 
back by Saturday Jan. 29th. This will allow me enough time to work on yo~uc 
footnote citations. As you review the track changes, a large segment of the 
note shows up as though it has been raodified raerely clue to the 
re-organization of the note. If you have any questions, please feel free to 
email me. Thanks. 



From," 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carrie O’Brien@aporter.com 

Friday, 6:08 PM 

@EMAIL.UNC.EDU 

@EMAIL.UNC.EDU; Beth DeSimone@aporter.com; Broome, LissaL <lbroome@email.unc.edu>; 

Re: Payroll Card Article 

DC 1303000 6.DOC 

@hotmail.com 

Attached are our final edits to the payroll card anticle. Thanks for clarifying your confusion on page 26 - I think we have fixed the language to avoid any more confusion. If not, 
let us know. Also, you had added but in actuality, employers will be charged to pay employees with a payroll 
card, it is just less than the charge for a paper check. 

If you have any problems finding our sources when cite checking, let me know. 

Thanks{ 

Carrie 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu 

Monday, March 28, 2005 11:14 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: lxtfof note 

PDF.pdf 

Professor Broome: 
article is attached. 

Quoting Lissa Broome <lbroome@email.unc.edu>: 

> Hi       -- Could you send me a pdl" of                note? The 
> Commissioner of Banks ofNC ~vould like an advance look 
> 

> Lissa 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 
> Director, Center [’or Banking and Finance 
> Universi~ of North Carolina School of Law 
> (2[3//3380 Van tlecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 

> Ph: 919-962-7066 
> Fx: 919-962-1277 



From: 

Sent: 

To: 

Subject: 

Rick Hazlett <Rick.Hazlett@hmw.com> 

Monday, April 18, 2005 11:35 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

SaJ~dy Schuyler <Sandy.Schuyler@brow.cam>; Shaxou Willia~ns <Sharon.William@hmw.com> 

RE: August Board of Advisors Meetiug 

Lissa--the 23rd would work best here. We car1 set it up for people to dial in to participate by phone 2vly people here ~vho handle catering recommended a firm called Occasions Catering for 
events such as this. San@ Schuyler coordinates this stuff for us so feel free to call her for recommendations or coordination. Her number is She is very good. Let us know 
when we can establish the final date. Thanks, Rick 

..... Original Message ..... 

From: Lissa Broome [mailto:lbroome@email uric edu] 
Sent: Friday, April 15, 2005 11:18 ~A2vl 
To: Rack Hazlel~ 
Subject: August Board of Advisors Meeting 

Hi Rick -- Thanks for agreeing to provide space ~2~r our next Board of 
Advisors meeting. As we discussed last week, we’ll want to hold it on 
Monday, August 22 or Tuesday, August 23 from 12:00 - 2:30 If possible, 
we’l like to use a room that can be set up for conference call where 
people can dial in. Please let me know at your convenience which of 
those two dates would be best for you and your firm We will pay for the 
catering, but would appreciate your suggestions on what caterer to use 
Thanks. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center ~k~r Banking and Finance 
University of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach tlall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919 -962-1277 



FFom: 

Sent: 

To: 

Subject: 

warda@email.unc.edu 

Wednesday, April 20, 2005 1:26 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Photos of 2005 Banking Institute 

Audrey has shared photos with you. 

Lissa -- I uploaded the photos 
from Banking and wanetd to go 
ahead and order prints of the 
students for you. Culd you take 
a look and see which image you 
would prefer? You can identify 
the image just by giving me the 
last three numbers before 
the .jpg. If there is anything 
else you’d like me to order, just 
let me know as well. Thanks. 

Audrey 

- Audrey 

¯ "      I 
2005 Banking Institute                 ~.~.~ 

April 20, 2005 (128 photos) 

If you can’t see the link, copy and paste the following directly into your browser: 

http ://www.koda kgallery.com 

Questions? Visit 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lissa Broome <lbmome@email.unc.edu;, 

Friday, October 14, 2005 2:39 PM 

@att.net 

HOEPA Assignee Liability Paper 

Assignee Liability Lisa Keyfelz Journal Submission.doc 



From: 

Sent: 

To: 

Subject: 

Kronovet, Alma <alan.kronove@wachovia.com> 

Friday, April 21, 2006 12:45 PM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Re: Ouksourcing Issues 

Lissa, trust you had a nice easter. I know- things are busy as you grind to 
the end of the semester. I am very interested in writing an article and plan 
to meet with folks in compliance and legal to get a better idea of what to 
right If you have an idea or 2 to help me nal-ro~v my- focus that ~vould be 
great. I am in california currently. YVhen I get back next week I’ll email 
about meeting Kathy White. Finally, thx for the honor at the last bal~ing 
institute I wear nay banking institute hat proudly at the kids soccer games. 
Alan 
Alan Kronovet 
Managing Director 
Wachovia Corporate & Investment Banking 
Conmaercial Real Estate Sel~’ices 
8739 Research Drive URP-4 
NC 1075 
Charlotte, NC 28262 
704.593.7536 (phone) 

~ce[1) 
704.7150473 (llax) 

alan.k ronovet@wachovia, corn 

..... Original Message ..... 

From: Lissa Broome 

To: Kronovet, Alan; Kathy Brittain White 

Sent: Fri Apr 21 11:37:26 2006 

SubJect: Outsourcing Issues 

tti Alan -- It was great to see you at the Banking Institute I’m so 
glad we had a chance to honor you and the other founding members of the 
j ournal upon on the publication of its 10th issue. 

We’d be very interested in publishing anything you could put together on 
outsourcing issues. We had a student start on this as a project a 
couple of years ago (on the real bleeding edge), but it was probably too 
soon and it may be an issue that would be dil!ficult ]2~r a student to 
handle in any event. Ideally, we’d like copy by December 1 so I could 
do my editing and then g~ve it on to the student editor after they 
finish exams Sooner is acceptable too! As you know, we can do some of 
the leg work on citations for you if that’s helpful 

I also wanted to put you in touch with Kathy ~;~’nite who is the founder of 
Rural Sourcing, Inc. (w~wz.ruralsource.com). Kathy now lives in Chapel 
Hill, even though the business is based in Arkansas. She was formerly 
the CIO of Cardinal Health Care. She sits on the boards of Mattel and 
Novell and used to be on Certegy’s board prior to its acquisition by 
someone else. She is helping us with the Director Diversity 
Initiative. According to her firm’s promotional materials it provides 
IT ser~,dces and solutions at 30~40% lower costs than metro areas while 
benefiting regional econotnic dcvelopment. It has locations in reagions 
with respected universities and high quality of life that attracts 
experienced IT professionals and has steady access to IT/CS college 
graduates. One of the locations is Greenville, NC. Kathy’s email is 

@nc.rr.com. Feel free to use my name if you contact her. 
I’d be happy to introduce you over lunch if you’d ever like to corae to 
Chapel Hill to meet her. 

Please let me know if you’d like for me to write to Kathy to introduce 
you and my connection to you and say that you might be in contact with her. 

Hope all is welh The dean search marches on. We’ve seen 3 of our 4 
candidates. Hopefully-, this will all be wrapped up soon. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
Uinversity of North Carolina School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Ph: 919-962-7066 

Fx: 919-962-1277 

Email: lbroome@email unc.edu 

Web: w~vw law unc.edu/banking/ 

Wachovia Capital Markets, LLC 





Sent: 

To: 

Subject: 

Arme Klinefelter <klinefel@email.unc.edu-- 

Thursday, March 1, 2007 9:47 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Melamul, Steven J <melamu~emaJl.unc.edu> 

Re: [Fwd: I~NV: Inquiry from Tholnson GaJ~e regarding the licensing of"Norfl~ Carolina Banldng Inslitute "] 

Lissa Broome wrote: 

Lissa 

........ Original Message ........ 
Subject: FW: Inquiry from ~,[homson Gale regarding the licensing of 
"Nnrth Carolina Banking Institute " 
Date: Tue, 27 Feb 2007 20:12:23 -0500 
From: @hom’~ail.com> 
To: lbroome@email.unc.edu 

Hey Professor Broome, I xvas wondering what you thought of the 
foea’arded email. Let me know xvhat you thirtk when you get a chance. 

Thanks, 

From: i<j ason.pope@Thomson.com>i 

To:,      @email.unc.edu>/ 
Subject:/Inquiry from Thomson Gale regarding the licensing of 
"North Carolina Banking Institute "/ 
Date:/Tue, 30 Jan 2007 10:08:46 -0500/ 

Dear 

I am ~vriting this note to introduce you to Thomson Gale, and to 
invite you to participate as a publishing partner with us. Thomson 
Gale is a leading sottrce of academic research databases used by 
schools, universities and public libraries, h~ fact, eveW single 
public and academic library in the United States oxvns or subscribes 
to at least one Thomson Gale product, and more than 200,000 
researchers access our online databases. Our product management team 
has identified your publication as being pertinent to meeting the 
research needs of our customers, and ~ve are ve~- interested in 
licensing the content to include in otu- academic research products 
Gale pays royalties for the usage of the content We also cover all 
costs for the digitization and indexing necessa~- in order to 
integrate your content into our databases 

Gale, a unit of Thomson Corporation, is recognized as a world leader 
in information publishing Ga le includes many highly regarded online 
research products such as InfoTrac, PrimaW Source/vledia and 
Galenet Also included are several distinguished library imprints 
such as Macmillan Reference USA, Charles Scribner’s Sons and St 
James Press 

I have attached two documents that will provide an ovelwiew of 
Thomson Gale and some of the benefits of becoming a publishing 
partner with Gale I would also suggest that you visit our web site 
at ,a~vw.gale.com . 

I am looking folavard to providing you additional information, and to 



speaking with you about the possibilities of licensing the content 
of your publication. ! will follow up with you in a week or so if I 
do not hear from you prior to then 

Thank you very much for your time and consideration. 
Smcerely, 

Jason Pope 
Senior Acco~mt Executive, Copyright & Licensing 
Thomson Gale 
27500 Drake Road 
Fam~ington Hills, MI 48331-3535 

(800) 877-4253, cxt. 8428 
Fax (248) 699-8024 
j ason.pope@thoruson.com 

<<Thomson Gale.pd~i~> <<¥Vhy Patticipate.doc>> <<Academic OneFile -- 
Publishers.doc>> 

With tax season right around the corner, nrake sure to follow these few 
simple tips. <htt,o://~.msn.com/SHMAENUS/2734??PS 47575> 



From: 

Sent: 

To: 

Subject: 

Arme Klinefelter <klinefel@email.unc 

Monday, March 5, 2007 10:27 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Melamul, Steven J <melamu~emaJl.unc.edu> 

Re: [Fwd: I~NV: Inquiry from Tholnson GaJ~e regarding tile licensing of"Nort~ Carolina Banldng Inslitute "] 

Lissa, 

Lissa Broome wrote: 

> Lissa 

> 

>> 

>> Lissa Broome xvrote: 

>> 

>>> Lissa 

>>> ........ Original Message ........ 

>>> Subject: FW: Inquiu frotn Thomson Gale regarding the licensing 

>>> of "North Carolina Banking Institute " 

>>> Date: Tue, 27 Feb 2007 20:12:23 -0500 

>>> From: ,@hotraail.cora> 

>>> To: lbroorae@email.unc.edu 

>>> Hey Professor Broome, I was xvondering what you thought of the 

>>> forwarded email. Let me know- what you think xvhen you get a chance. 

>>> 

>>> Thanks, 

>>> ........................................................................ 

>>> From:/<jason.pope@Thomson.com>/ 

>>> To: / .~email.unc.edu>i 

>>> Subject:/Inqui~- from Thomson Gale regarding the licensing of 

>>> "North Carolina Banking Institute "/ 

>>> Date:/Tue, 30 Jan 2007 10:08:46 -0500/ 

>>> Deal 

>>> I am writing this note to introduce you to Thomson Gale, and to 

>>> invite you to participate as a publishing partner with us. Thomson 

>>> Gale is a leading source of academic research databases used by 

>>> schools, universities and public libraries. In fact, eve~- single 

>>> public and academic libraW in the United States owns or subscribes 

>>> to at least one Thomson Gale product, and more than 200,000 

>>> researchers access our online databases. Our product management team 

>>> has identified your publication as being pertinent to meeting the 



>>> research needs of our customers, and we are very interested in 
>>> licensing the content to include in our academic research products. 
>>> Gale pays royalties for the usage of the content We also cover all 
>>> costs for the digitization and indexing necessary in order to 
>>> ~ntegrate your content into our databases. 
>>> 

>>> Gale, a unit of Thomson Corporation, is recognized as a world leader 
>>> in inJ2~rmation publishing. G ale includes many highly regarded online 
>>> research products such as InfoTrac, Primary Source Media and 
>>> Galenet. Also included are several distinguished library imprints 
>>> such as Macmillan Reference USA, Charles Scribner’s Sons and St. 
>>> Jarues Press. 
>>> 

>>> I have attached two docmnents that will provide an overview of 
>>> Thomson Gale and some of the benefits of becoming a publishing 
>>> partner with Gale. I would also suggest that you visit our web site 
>>> at ~wzw.gale.com. 

>>> I am looking forw-ard to providing you additional information, and to 
>>> speaking with you about the possibilities of licensing the content 
>>> of your publication. I will follow up with you in a week or so if I 
>>> do not hear from you prior to then. 
>>> 

>>> Thank you very much for your time and consideration. 
>>> Sincerely, 

>>> 

>>> Jason Pope 
>>> Senior Account Executive, Copyright & Licensing 
>>> Thomson Gale 
>>> 27500 DrakeRoad 
>>> Farmington Hills, M1 48331-3535 
>>> 

>>> (800) 877~253, ext. 8428 
>>> Fax (248) 699-8024 
>>> j ason pope@thomson.corn 
>>> 

>>> 

>>> <<Thomson Gale pdL-> <<~Vhy Participate doc>> <<Academic OneFile -- 
>>> Publishers.doc>> 
>>> 

>>> 

>>> 

>>> ........................................................................ 

>>> 

>>> With tax season right aroused the corner, make sure to follow these 
>>> few simple tips. <http:@.msn.com/SHMAF~NUS/2734??PS 47575> 
>>> 

>> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu> 

Tuesday, 5:42 PM 

@emaJl.unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

[Fwd: Contact Into for 

Contact hffo for .eml (3.99 KB).msg 

Eli 
I received an email today from a staff editor for BusinessWeek. I 
think he is interested in speaking with you about your Note from Volume 

of the Banking Journal. 

Congrats! - it is exciting to know that your piece has not only been 
read, but generated interest among the readership. Wel[ done. 

I’m forwarding you his request so that you can contact him 

hope you’re doing well, and please keep us informed of any developments. 



From: 

Sent: 

To: 

Subject: 

Levisolm, Benjamin <Benjamin Levisohn@businessweek.com> 

Tuesday, Febma~ 5, 2008 3:59 PM 

ncba~k@unc.edu 

Contact Info tbr 

Hello, 
I’m interested in speaking with 
Thank you, 
Ben Levisohn 
Staff Editor, BusinessWeek 

about Doy ou know how I can reach him? 



From: 

Sent: 

To: 

Subject: 

Lorenlzen, Jean D. <JLorenlzen@fdic.gov> 

Tuesday, March 11, 2008 2:06 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

logistics tbr Chairman BaJ~r 

Hi Lissa, 

The 2008 N.C. Annual Banking Institute event is almost around the corner. Do you need anything from the Chairman, or her office, for her after dinner remarks? 

If so, please feel free to call on me. 

Thanks 

Jean Lorentzen 



NORTH CAROLINA BANKING INSTITUTE 

VOLUME 
Universi~7 of North Carolina School of Law 

CB # 3380, Van Hecke-Wettach Hall 
Clrapel Hill, NC 27599 

(919) 843-5870 

ncbank@unc.edu 

Editor-in-Chief 

Managing Editor Executive Editor Publication Editor 

Institute Editor 

Articles and Notes Editors 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Frank Hirsch <Frank.Hirsch@nelsonmullins.com> 

Saturday, September 13, 2008 1:52 PM 

~gmail.com 

Broome, Lissa L <lbroome@email.unc.edu> 

FW: Reverse Mortgage Materials 

1 .ppt 

I am following up on Lissa Broome’s invitation for Advisory Board members to reach out to Journal members regarding 
planned writing topics. 

I helped plan a recent ACI Conference on Reverse Mortgages where one of my Atlanta partners spoke. See her attached 
materials. 

I will separately send you additional data I keep in my sub file regarding Reverse Mortgage updates/cases, etc. 

Let me know how I can otherwise assist you in your research. 

Regards, 

Frank A. Hirsch, Jr. 
Nelson Mullins Riley & Scarborough LLP 
4140 Parklake Avenue 
Suite 200 
Raleigh, NC 27612 
Phone: 919-329-3853 
Fax: 919-329-3898 
frank.hirsch@nelsonmullins.com 
www.nelsonmullins.com 

From: Holly Pierson 
Sent: Monday, April 14, 2008 1:21 PM 
To: CONSUMER FINANCIAL SERVICES LIT GROUP; Kathy Robertson 
Subject: Reverse Mortgage Materials 

At Rush and Frank’s suggestion, I have attached my materials from the recent Reverse Mortgage 
Fraud conference to this email. 

Thanks! 

Holly 

Confidentiality Notice 

This message is intended exclusively for the individual or 
entity to which it is addressed. This communication may 
contain information that is proprietary, privileged, 
confidential or otherwise legally exempt from disclosure. 

If you are not the named addressee, you are not authorized 
to read, print, retain, copy or disseminate this message 



or any part of it. If you have received this message in 
error, please notify the sender immediately either by 
phone (800-237-2000) or reply to this e-mail and delete 
all copies of this message. 

To ensure compliance with the requirements imposed by the 
IRS, we inform you that any U.S. federal tax advice 
contained in this communication (including the 
attachments) is not intended or written to be used, for 
the purpose of a) avoiding penalties under the Internal 
Revenue Code or (b) promoting, marketing or recommending 
to another party any transaction or tax-related matter[s]. 
To provide you with a communication that could be used to 
avoid penalties under the Internal Revenue Code will 
necessarily entail additional investigations, analysis and 
conclusions on our part. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Frank Hirsch <Frank.Hirsch~nelsonmullins.com> 

Saturday, September 13, 2008 1:54 PM 

@gmaJd.com 

Broome, Lis~ L <lbroome@email.unc.edu> 

Reverse Mortgage Compliance Seminm-- Jan 30-31, 2008 --Las Vegas 

Reverse Mortgage Complio~nce.pdf 

Confidentiality Notice 

This message is intended exclusively [’or the individual or 
entity to which it is addressed. This con~nunication may 
contmn information that is proprieta~, privileged, 
confidential or otherwise legally exempt from disclosure. 

If you are not the named addressee, you are not authorized 
to read, print, retain, copy or disseminate this message 
or any part of it It’you have received this message in 
error, please noti~ the sender immediately either by 
phone (800-237-2000) or reply to this e-mail and delete 
all copies of this message. 

To ensure compliance with the requirements imposed by the 
IRS, we inform you that any U.S. federal tax advice 
contained in this communication (including the 
attachments) is not intended or written to be used, for 
the purpose of (a) avoiding penalties under the Internal 
Revenue Code or (b) promoting, marketing or recorumending 
to another party any transaction or tax-related matter[s]. 
To provide you with a corumunication that could be used to 
avoid penalties under the Internal Revenue Code will 
necessarily entail additional investigations, analysis and 
conclusions on our part. 



To: Wcarolyn@emaiI unciedu 

Co: Bmomei L!ssa L ~lbroome@email unC.edU~ 
Subject: FW: ~No~h Carolina Governor Signs Foreclosure Prevention Bills 

Attach: bg.gif 

At the invitation of kissa Broomei andin my role as an Advisory Board memberi I will pass along to yousome information 
pertinent to your Note topic on recent NC legislation. 

Let me know if I can otherwise be of assistance to you as you write your Note. 

Frank A. Hirsch, Jr. 
Nelson Mullins Riley & Scarborough LLP 
4140 Parklake Avenue 
Suite 200 
Raleigh; NC 27612 
Phone: 919~329~3853 
Fax: 919,329,3898 
frankihirsch@nelsonmullinsicom 
wwwinelsonmullinsicom 

From: Frank Hirsch 
Sent: Tuesdayi August 19i 2008 1:56 PM 
To: CONSUIVlER FTNANCTAL SERVICES LIT GROUP 
Subject:, Noah Carolina Governor Signs Foreclosure Prevention Bills 

::..,i,, Counselor Llbra ry 
North Carolina Governor Signs Foreclosure Prevention 

Bills 

Yesterday, North Carolina Governor Mike Easley signed into law three bills intended to reduce 
foreclosure filings. We summarize the measures signed below. 

House Bill 2188 

Amends the 2007 Mortgage Debt Collection and Servicing Act, N.C. Gen. Stat. §§ 45-90 et 
seq., to clarify that a mortgage servicer does not have to send a statement to the borrower 
clearly and conspicuously explaining an assessed fee if such fee resulted from a service that 
the borrower requested. 
Amends the points and fees threshold in the high cost home loan law, N.C. Gen. Stat. § 24- 
1.1 E. The high cost points and fees threshold was originally determined by looking at fees 
"payable by the borrower at or before loan closing." HB 2188 removes this temporal limitation, 
and the points and fees threshold is now determined by looking at all points and fees as 
defined in the high cost home loan law. 
Amends the Rate Spread Home Loan Law, N.C. Gen. Stat. § 24-1.1F, to prohibit fees paid to 
brokers based on the terms of the loan, effectively yield spread premiums, in connection with 



"rate spread home loans" in which the APR exceeds the yield on U.S. Treasury securities 
having comparable periods of maturity by 3% (first lien) or 5% (junior lien) or the conventional 
mortgage rate by 1.75% (first lien) or 3.75% (junior lien). 

Effective October 1,2008. 

House Bill 2463 

¯ Imposes comprehensive Mortgage Lending Act, N.C. Gen. Stat. §§ 53-243.01 et seq., 
licensing requirements on mortgage servicers. 

¯ Effective January 1,2009, except that Section 12 of HB 2463 (requiring mortgage servicers 
engaged in servicing on Oct. 1,2008 who are exempt from licensing to file a form with the 
Commissioner setting forth the basis of their exemption) took effect August 18, 2008. 

House Bill 2623 

Enacts the Emergency Program to Reduce Home Foreclosures Act. 

Requires mortgage servicers of "subprime loans" to send pre-foreclosure notices at least 45 
days before filing a notice of hearing to inform the borrower of resources that are available to 
avoid foreclosure. The servicers must also file the name of the borrower and the date they 
sent the notice with the Administrative Office of the Courts. 

¯ "Subprime loans" mean mortgage loans originated on or alter January 1,2005 but before 
December 31,2007 that would have been a "rate spread home loan" had the Rate Spread 
Home Loan Law been in effect. 

¯ Effective November 1,2008, expires October 31,2010. 

Governor’s Press Release 

......... ~: HB 2463 

Robert Cook 
Editor in Chief, HouseLaw 
CounselorLibrary.com LLC 
Phone: 410.865.5401 
Cell: 
Fax: 410.684.2001 
Email: rcook@hudco.com 

Who’s behind your compfiance ? 

If you do not wish to receive HouseLaw Alerts, please click the following link to remove your email address from our 
HouseLaw Alerts list: REMOVE 

CounselorLibrary.com LLC ¯ http://www.counselorlibrary.com ¯ 877-464-8326 



entity to which it is addressed i Thi s c0~unicati0n may 
c0n~ain informati0n that is p~0prie~a~y, privi!eged 

!f Y0m are not ~he nam÷d addr~see~ yore are no auth0~zed 
to read~ print~ reta~n~ c0py or disseminate this message 
0r any part 0f it¯ !f you ha~ received this messag~ ~n 
ers0r, please notify the sender i~ed±ate!y either by 
phone (800~23~2000)Or reply to this e~mail and delete 
all copies of this message. 

To ensure compliance with the requirements imposed by the 
IRS, we inform you that any U.S. federal tax advice 
contained in this communication (including the 
attachments) is not intended or written to be used, for 
the purpose of a) avoiding penalties under the Internal 

T~ ~ide y0~ Wi<h a c~mnication <ha~ C0mld b~ 
a~0id penal~ie s unde r the In~ernal Revenue @ode will 
necessarily entail additi0nal inves~igati0ns analysis and 



From: 

Sent: 

To: 

Subject: 

Attach: 

Frank Hirsch <Frank.Hirsch@nelsonmullins.com> 

Saturday, September 13, 2008 2:24 PM 

@ema]l.com 

Broome, Lissa L <lbroome@email.unc.edu> 

SD FL Class Action vs HSBC Credit Card Services for Interest Charges in Leap Ye~xs 

63322- HSBC%20complaint[ 1 ].pdf 

At the invitation of Lissa Bmome, and in my role as an Advisory Board member, I will forward to you some information which may be pertinent to your planned Note topic on 

credit card reforms. 
Let me know if I can otherwise be of assistance to you with your Note topic. 

Regards, 

Frank A. Hirsch, Jr. 
Nelson Mullins Riley & Scarborough LLP 
4140 Parklake Avenue 
Suite 200 
Raleigh, NC 27812 
Phone: 919-329-3853 
Fax: 919-329-3898 
frank.hirsch@nelsonmullins.com 
w~N.nelson mullins.com 

From-" Frank Hirsch 
Sent; Thursday, July 24, 2008 2:54 PH 
To; Julie D. Nelson 0ulie.nelson@citigroup.com); Sladic, Nicholas; Charles J. Clark (charlesj.clark@capitalone.com); van.beck@wachovia.com; 
marc.a.lackner@bankofamerica.com; Malloy, Hike -Legal; Booz, Hark; Long.William.E; Leap/, Dan; KaNan, Stephen; Eileen Simon (eileen_simon@mastercard.com); Russell 
Schrader (rschrade@visa.com) 
Subject; SD FL Class Action vs HSBC Credit Card Services for Interest Charges in Leap Years 

I thought you all might be interested in the attached recently filed class action. You may want to compare leap year interest charges/policies at affiliated card companies. 
Best regards, 

Frank A. Hirsch, Jr. 
Nelson Mullins Riley & Scarbomugh LLP 
4140 Parklake Avenue 
Suite 200 
Raleigh, NC 27612 
Phone: 919-329-3853 
Fax: 919-329-3898 

frank.hirsch@nelsonmullins.com 
wc~.nelson mullins.com 

Con fiderR:i ai ity Notioe 

This message is intended exclusively for the individual or 

entity to which it is addresse@. This co’~"~’unication may 

contain informaLion that is proprietary, privileged, 

confidential or otherwise legally exempt from disclosure. 

to read, print, retain, copy or disseminate this message 

or any part of it.    If you have received this message in 

error, please notify the sender inalediately either by 

phone (800-237-2000) or rep]y Lo this e-mail and delete 
all co~ies of this message. 

To ensure conplianoe wi Lh the" reqt]J rements :imposed by the 

IRS, we inform you that any U.S. fede~ai tax advice 

contained in this communication (including the 

attaohments) is not intended or written to be used, for 

Lhe purpose of (a) av.oiding penalties under Lhe internal 

Revenue .Code o~ (b) p~omoting, marketing o~ 5ecox~aending 

to another pa~ty any transaction or tax-related matter[s]. 

To prevJde you with a cemmunieatior~ that could be used to 

avoid penalties unde~ the internal Revenue Code will 

necessarily entail additional investigations, analysis and 



FFom: 

Sent: 

To: 

Subject: 

Frank Hirsch <Frank.Hirsch@nelsonmullins.com> 

Saturday, September 13, 2008 2:53 PM 

@email. unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Remotely Created Checks--- NYT Article and Other Data 

At the request of Lissa Bmome, and in my role as an Advisory Board member, I will forward to you some data which may be pertinent to your Note topic on abuses with 
remotely created checks. 

Let me know if I can otherwise assist you with your topic. 

Best regards, 

Frank A. Hirsch, Jr. 

Nelson Mullins Riley & Scarbomugh LLP 

4140 Parklake Avenue 

Suite 200 

Raleigh, NC 27612 

Phone: 919-329-3853 

Fax: 919-329-3898 

_f_r__a___n__k__:_hj_~_£_b_@__n__eJ_s__o___n____m___u_!!Ln__s_:__c__o__m 
www.nelson mullins.com ................................................... 

New York Times.com 

February 6, 2008 

Papers Show Wachovia Knew of Thefts 
By CHARLES DUHIGG 

Last spring, Wachovia bank was accused in a lawsuit of allowing fraudulent telemarketers to use the bank’s accounts to steal millions of dollars from unsuspecting victims. 
When asked about the suit, bank executives said they had been unaware of the thefts. 

But newly r~leased documents from that lawsuit now show that Wachovia had long known about allegations of fraud and that the bank, in fact, solicited business from 
companies it knew had been accused of telemarketing crimes. 

Internal Wachovia e-mail, for example, show that high-ranking employees at the nation’s fourth-largest bank frequently warned colleagues about telemarketing frauds routed 
through its accounts. 

Documents also show that Wachovia was alerted by other banks and federal agencies about ongoing deceptions, but that it continued to provide banking services to multiple 
companies that helped steal as much as $400 million from unsuspecting victims. 

’~IKES!!!!" wrote one Wachovia executive in 2005, warning colleagues that an account used by telemarketers had drawn 4,500 complaints in just two months. "DOUBLE 
YIKES!!!!" she added. ’q’here is more, but nothing more that I want to put into a note." 

However, Wachovia continued processing fraudulent transactions for that account and others, partly because the bank charged fraud artists a large fee every time a victim 

spotted a bogus transaction and demanded their money back. One company alone paid Wachovia about $1.5 million over 11 months, according to investigators. 

’~Ve are making a ton of money from them," wrote Linda Pera, a Wachovia executive, in 2005 about a company that was later accused by federal prosecutors of helping steal 
up to $142 million. 

Ms. Pera left Wachovia in 2006, and could not be located. 

Lawyers pursuing the lawsuit against Wachovia, which was filed in a Pennsylvania federal court on behalf of a woman named Mary Faloney and other apparent victims, have 
asked a judge to declare the case a class action, which could expand it to as many as 500,000 plaintiffs. 

The lawsuit alleges that Wachovia accepted fraudulent, unsigned checks that withdrew funds from the accounts of victims, often elderly. Wachovia forwarded those checks to 
other banks that were unaware of the frauds, which in turn sent money to the swindlers. 

A judge is expected to rule on the class action request by this summer. Wachovia, in court filings, has denied the suit’s allegations. The company declined to comment on 
the pending litigation. 

However, Wachovia’s senior vice president for risk management, Alan Chudoba, said that the bank introduced reforms aimed at telemarketing frauds last summer. Those 
changes, which came about after an article in The New York Times last May reported that thieves had used Wachovia accounts, include greater scrutiny of accounts used by 
telemarketers and stronger fraud protections. 

In a statement, Wachovia said: "Earning the trust of our customers is at the heart of what we do every day and we regret this situation occurred. We took this issue very 
seriously, and senior management, led by C.E=O= Ken Thompson, was actively involved in directing aggressive steps to correct the processes related to this situation= We are 
confident that the changes we’ve implemented will help protect our customers." 

Some advocates cautiously applaud the bank’s efforts. 

"This could be very good news for millions of consumers," said KatMeen Keest with the Center for Responsible Lending, a group working to eliminate abusive financial 



practices. 

"But reforms tend to happen quickly in the light of publicity, followed by backsliding when the spotlight fades," Ms. Keest added. 

One of the lawyers handing the Pennsylvania suit said Wachovia should do more. ’1 don’t understand why, like other banks, Wachovia simply doesn’t have a policy to avoid 
any business related to telemarketers," said Howard Langer, of the firm Langer, Grogan and Diver. 

A Wachovia spokeswoman said the bank was not currently working with any telemarketers, would review any future clients who do work with telemarketers, and would reject 
any client solely focused on telemarketing. 

In the last three years, government agencies have sued several companies accused of routing telemarketing thefts through at least nine banks, including Wachovia, the 
largest company named in those lawsuits. 

However, Wachovia and most other banks accused of involvement in similar frauds have never been publicly fined or prosecuted by federal regulators for aiding telemarketing 
criminals. 

So some victims have turned to private lawsuits. 

The Pennsylvania suit against Wachovia alleges that the bank’s involvement with telemarketing thefts dates to October 2003, when Wachovia was warned by another bank 
that a Wachovia client named AmeriNet had tried to process more than $100,000 in improper withdrawals. 

AmeriNet was a "payment processor," a company that creates unsigned checks on behalf of telemarketers to withdraw funds automatically from customer accounts. Such 
checks, once widely used by businesses collecting monthly fees, are legal if customers approve the transactions. 

However, a Wachovia executive wrote to colleagues, evidence suggested AmeriNet was creating unapproved checks. 

"Keep in mind historically, telemarketing is an easy way to money launder and commit fraud. To knowingly bank a customer who is perpetrating fraud places the bank at great 
exposure," wrote that executive, Tim Brady, according to documents that are part of the lawsuit. 

Mr. Brady, who did not return phone calls, recommended closing the AmeriNet account in 2003, according to that e-mail message. But Wachovia continued working with the 
company until 2005, when AmeriNet paid $50,000 to settle complaints filed by the attorneys general of five states. Wachovia was not named in those complaints. 

In late 2003, a Wachovia executive announced to colleagues via e-mail that her unit, because of AmeriNet, had seen "an increase in our annual revenue projection." 

Wachovia declined to comment on those e-mail messages, citing pending litigation. 

Wachovia also worked with other payment processors, according to court documents. In 2004, Wachovia held a lunch for the owner of a payment processor that the bank 
knew had drawn thousands of previous complaints. 

"It is important that our r~lationship is firm and in good standing" with the owner of that company, Your Money Access, wrote the Wachovia executive, Ms. Pera, to 
colleagues. Your Money Access was sued last year by the Federal Trade Commission and seven states on suspicion of helping to steal up to $69 million. 

There were other internal warnings, as well. 

In 2005, a Wachovia fraud investigator wrote to colleagues that 79 percent of the checks submitted by one Wachovia client, Suntasia, had been returned in August because of 
unauthorized withdrawals and other problems. Regulators say return rates in excess of 2.5 percent is evidence of potential fraud. 

’1 have good reason to believe that all of the deposited items are unauthorized drafts," wrote the fraud investigator, Bill McCann in a 2005 e-mail message. 

But Wachovia continued doing business with Suntasia until last year, when the company was shut down by a court order, according to the lawsuiL 

Wachovia declined to comment on Mr. McCann’s e-mail. Mr. McCann declined to return calls. 

Moreover, executives at other banks, including Bank of America, Wells Fargo, Citizens Bank, the Social Security Administration and the Justice Department Federal Credit 
Union also warned Wachovia multiple times that its accounts were being used for fraud, according to the lawsuit against the bank. 

In 2006, an executive at Citizens Bank wrote via e-mail that thieves were routing unauthorized checks through Wachovia that stole from Citizens account holders. 

"We have spoken to many of our customers who have been victimized by this scam," wrote the Citizens executive, according to court documents. ’’We would appreciate it if 
you would shut down accounts of any customers of yours that may be engaging in improper activity." 

But Wachovia kept that account open until it was frozen by a federal court a few weeks later, as par/of a government lawsuit against the client. 

A Wachovia spokeswoman said that in every case where a bank complained, an investigation was opened and that some accounts were closed. 

But court records show that many of those accounts stayed open for years after the complaints were received. 

Last June, after Wachovia’s involvement with telemarketing thefts was reported by The Times, Congressional lawmakers, including Representative Edward J. Markey, 
Democrat of Massachusetts and senior member of the House Energy and Commerce Committee, asked five regulatory agencies to answer questions regarding the unsigned 
checking system that fraud artists used. Senator Tom Harkin, Democrat of Iowa, also asked the Senate Banking Committee to investigate the issue. 

Many of those agencies responded by saying they lacked jurisdiction. "Clearly, more needs to be done to prevent fraud in this area," Mr. Markey said in a statemenL A 
spokeswoman for Mr. Harkin said lawmakers were considering hearings. 

Other regulators say the banks are to blame. 

"These types of crimes only are possible because banks tolerate them," said the United States attorney in Philadelphia, Patrick L. Meehan, who prosecuted a payment 
processor accused of using Wachovia accounts to steal more than $100 million. 



"Who knows how many other crimes like this are occurring every day without anyone realizing it?" Mr. Meehan said. 

Banks 

D...t...~m...l.....D.....q..c...s......~..~.~:~..~,.?.a-c...k~..~...a...~m~....A...b.....q~..t...~£.e...~.e..m.....a..~t~..~~.~[.~.~.~g 
A woman sued Wachovia last year because it allowed a telemarketing scam company to process stolen payments through its banks, despite complaints from customers and 
warnings from other banks and federal authorities. Wachovia said it had no idea what was going on, but now documents have been revealed that prove people high up in the 
company not only knew, but that "the bank, in fact, solicited business from companies it knew had been accused of telemarketing crimes/’ Why? How about millions of 
dollars of extra revenue from steep fees whenever a fraud-[~lated chargeback went through? The lawyers for the woman are now seeking class-action status for the lawsuit. 

"YIKES![!!" wrote one Wachovia executive in 2005, warning colleagues that an account used by telemarketers had drawn 4,500 complaints in just two months. 
"DOUBLE YIKES!!!!" she added. "There is more, but nothing more that I want to put into a note." 

However, Wachovia continued processing fraudulent transactions for that account and others, partly because the bank chmged fiaud artists a large fee every time a 
victim spotted a bogus transaction and demanded their money back. One company alone paid Wachovia about $1.5 million over 11 months, according to investigators. 

"We are making a ton of money from them," wrote Linda Pera, a Wachovia executive, in 2005 about a company that was later accused by federal prosecutors of 
helping steal up to $142 milliom 

Here’s another example of how Wachovia turned a blind eye to make extra money. A payment processing company called "AmeriNet" began processing fraudulent checks at 
Wachovia in 2003. That same year, an executive recommended the account be closed and wrote, "Keep in mind historically, telemarketing is an easy way to money launder 
and commit frau& To knowingly bank a customer who is perpetrating fraud places the bank at great exposure/’ Despite this, it wasn’t closed until 2005. 

In late 2003, a Wachovia executive announced to colleagues via e-mail that her unit, because of AmeriNet, had seen "an increase in our annual revenue projection." 

Still not convinced Wachovia knew what they were doing? Here are more examples from the article: 

o In 2004, Wachovia "held a lunch for the owner of a payment processor that the bank knew had drawn thousands of previous complaints." The company was 

sued by the FTC last year for bilking $69 million from retirees and other victims. 

o An internal Wachovia fraud investigator pointed out that Suntasia’s returned check rate was 79%, slightly higher than the 2.5% that regulators say indicates a 

high probability of fraud. Despite this, Wachovia continued to do business with Suntasia until the company was forced to close by a court order last year. 

o Citizens Bank contacted Wachovia in 2006 and asked them to investigate a fraud-related account that was triggering high numbers of complaints from their 

customers. Wachovia left the account open until a court order forced it closed. 

We get the feeling it’s going to be a lot harder for Wachovia to play the clueless card from here on out. 

(Thanks to jbcrasher!) 

Confidentiality Notice 

This message is intended exclusively for the individual or 

entity to which it is addressed. This communication may 

contain information that is proprietary, p~iviieged, 

cenfide~R~iai o~ etherwise legally exempt f~o~ disclosure. 

If you are not the named addressee, you are not authorized 

or any patti ef ]L. If yell have recei[ved this message in 
error, #lease notify the sender ixsrlediately either by 
phone (800-237-2000) or reply to this e-mail and delete 
all cepJes of this message. 

To ensu<e co’~’pliance with the requi<ements imposed by the 

IRS, we ii]f()rm you that any U.S. federal tax advice 
contained in this corrlmunicatJen (including the 
attachments) is not intended or written to be used, for 
the purpose of (a) avoiding penalties unde< the internal 
Rew~nue Code o: (b) promoting, ~arketing o: rec(H~nending 
to another party any transaction or tax-related matter[s]. 
To provide you with a coKpunication that could be used to 
avoid penalties unde< the internal Revenue Code will 
necessarily e~Rlai] additiena] ]nvestigatlie~zs, analysis a~zd 
conclusions on our part. 
.............................................................................. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Frank Hirsch <Frank.Hirsch@nelsonmullins.com> 

Saturday, September 13, 2008 2:54 PM 

@email. unc.edu> 

Broome, Eis~ E <lbroome@email.unc.edu> 

Class Action Complaint, AGiFTC Actions, Press re Telemarketer banking custo~ners 

WachoviaComplaintpd£ MSlipslu017.PDF; MSlipsky016.PDF; MSlipsky015.PDF 

Frank A. Hbsch, Jr. 
Nelson Mullins Riley & Scarborough LLP 
4140 Parklake Avenue 
Suite 200 
Raleigh, NC 27612 
Phone: 919-329-3853 
Fax: 919-329-3898 
fra n k.hirsch ¢~,nelson mullins.com 
www.nelson mullins.com 

Confidentiality Notice 

This message is intended exclusively for the individual or 

entity to which it is addressed. This communication may 

contain information that is proprietary, privileged, 

confidential er otherwise legally exempt~ frem d~sclesure. 

If you are not the named addressee, you are not authorized 

er any part of it. If you have received this message in 
error, please notify the sender ilr~aediateiy either by 
phone (800-237-2000) or reply to this e-~’ail and delete 
all copies ef [:his message. 

To ensure compliance with the requirements imposed by the 

IRS, we inform yeu thaL any U.S. federal tax advice 
oeiHlaJ~H~d in this cemmunication (i~K;]uding the 
attachments) is not intended or written to be used, for 
the pu<pose of (a) avoiding penalties under the Internal 

to another party any transaction or tax-related matter[s]. 
To provide you with a con~unication that could be used to 
avoid penalties under the Internal Revenue Code will 
ileoessari]y entail addiLional iilvestJgations, a~HNysis and 
conclusions on our part. 



From: 

Sent: 

To: 

Subject: 

Laura N. G&saway <unclng@email.unc.edu> 

Wednesday, October 29, 2008 7:27 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: Designation tbr an Fellow tbr the Center lbr Banking and Finance 

Lissa, 

Either of the titles are fine with me. The Center for Civil Rights has Research Fellows which are paid. So, maybe Research Associate? That won’t 
conflict or cause any confusion. 

Lissa Broome wrote: 

A recent law grad who was laid off from his firm job is living in and contacted and me about doing some 

reseaJcch I. . to keep his mind active and keep his skills sharp, tie just sent me a document that he wrote, 
I agreed to explore with you whether we could give hitn some kind of title that he could use on a resume to rewmd 

him for his work for us. 

What do you think about 

Research Fellow for the Center for Banking and Finance 

or 

Research Associate for the Center for Banking and Finance. 

Or, if you have other title ideas, let me know. It is clea~ to him, and he is okay with that. 

Thanks. 

Lissa 

Lolly 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Laura N. Gasaway 
Associate Dean for Academic Affairs & Professor of Law 
School of Law, CB # 3380 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919-962-8501 fax: 919-962-1170 
http://www, u nc.ed u/~u nclng/gasaway, hlrn 
%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 



NORTH CAROLINA BANKING INSTITUTE 

VOLUME 
University of North Carolina School of Law 

CB # 3380, Van H¢ck¢-Wcttach Hall 
Chapd Hill, N.C. 27599 

(919) 843-5870 

ncbank@unc.edu 

Editor-in-Chief 

Mana~in~ Editor Executive Editor Publication Editor 

Institute Editor 

Articles and Notes Editors 

THE NORTH CAROLINA BANKING INSTITUTE IS PLEASED TO 

ANNOUNCE OUR VOLUME STAFF MEMBERS. 

CONGRATULATIONS! 



From: @gmail.com> 

Sent: Tuesday, 3:21 PM 

To: @gmail.com>i 

Subjet~: NCBI Dratt #2 

Attach: FIRST draft.docx 

~gm~Jl.com>; Broome, Lis~ L <lbroome@emaikunc.edu> 

Attached is my second draft (despite the fact that it says first drag) 

Have a nice evening, 

JD. Candidate, UNC School of Law Class of 



From: @emMunc.edu> 

Sent: Tuesday, 9:01 PM 

To: Broome, Lis~ L <lbroome@emM.unc.edu> 

Co: @gmM.com>; 

Subject: Re: ’, Draft 2 

Attach: Banking Journal Dr~ 2.docx; 

~email. uuc.edu> 

Banldng JoumaJ Draft 2.pdf 

Professor Broome: 

My name is                       ~PlI)#          ,. I am a member of 

the NCBJ. Attached is a copy of my second draft. If you have any 

questions or concerns, please do not hesitate to contact me. 

Thank you, 

University of North Carolina 

J.D. Candidate @email.unc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Wednesday, 8:04 AM 

~email.unc.edtv~; 

Note draft tbr Swaps Pushout Rule 

Section 716 Article.docx 

~emaAl.unc.edu>; Broome, Lis~ L <lbroome@email.unc.edu> 

Attached is my second draft. I have inclnded comments of my own in either brackets or as~tefisks on which I hope to have some input from you. I plan on contim~ing to 

work on it towards the end of the week and over the weekend and may send another revised cow if you think yon would have time to look over that (intended mainly 

tbr       and     since I know Professor Broome is very busy - I can signify any changes made farm this dralt). Thank you all for all of your help and let me know 

if you need anything more! 

Sincerely yom5, 

UNC School of Law 

JD Candidate 

~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com~ 

Sunday, 2:01 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Banking Journal Article Dr~tt 

article draft 3.docx 

Professor Broome, 

The draft of my article for the journal is attached. 



From: 

Sent: 

To: 

Subject: 

Attada: 

Broome, Lissa L <lbroome@email.Lmc.edu> 

Tuesday, October 19, 2010 6:15 PM 

Sewell, Dawn - Legal <dawn.sewell@ba~kot:america.com>; kimberlyzirkle@mvalaw.com; benpicket@mvalaw.com; dlampe@wcsr.com; 

jhenson@rbh.com 

@gmail.coln> 

Charlotte Career Trek -- Balfldng Joumdl Studeuts 

2010 Career Trek Itinera~.docx; Career Trek Bios and Resumes.pdf 

Friends -Thank you so much for agreeing to participate in our Banking Journal Career Trek to Charlotte. Thanks also to Bank of America for hosting us for a tour and 

lunch and to Moore and Van Allen for providing an office tour and a chance to meet with attorneys from various practice groups. 

I’ve attached our schedule for the day. The attorneys will join us for lunch from 12:00 - 1:45 at 1BAC, 6th Floor. Your names are on the building security list. 

I have attached a document listing the students who are either 2L staff members or 3L editors on the North Carolina Banking Institute journal who you will be 

meeting with on Thursday. This document includes pictures and short bios, along with resumes for those students who provided them. The students are aware 

that this is not a job interview, but we thought if you had a chance to read about their backgrounds first it might make your conversations with them more 

meaningful. 

If you need to contact me on Thursday, my cell phone 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

iNi http://www.law.unc.edu/irnages/news/rnedia]bankin~finance 

web 542.jp~ 

See you then. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Attached. 

~email.unc.edu> 

Wednesday, 11:49 PM 

Broome, Li s~ L <lbroome@emaAl.unc.edu> 

~email.unc.edu~; 

Banking Journal Draft 

Broome Drafl.docx 

@gmail.com; ~email.unc.edu> 

JD. Candidate, UNC School of Law Class 

~email unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sunday, 7:38 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Banking Institute Journal Draft 

Dra~ 3.docx 

~unc.edu> 

Hi Professor Broome, 

Attached is my rough draft for my note. 

Please let me know if I can provide anything else. 

Thank you for reviewing it, 

J.D. Candidate, UNC Schoolof ~w Class of 

@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu 

Sunday, 11:08 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Banking Journal Article Dr~tt 

Draft3.docx 

Hi Professor Broome, 

I have attached a draft of my article fbr the Banking Journal. I 
appreciate you taking the time to read over it 

JDiMBA Class of 
UNC’s School o:[’Law and Kenan-Flagler Business Schno[ 



From: ~gmail.com> 

Sent: Thursday, 2:06 PM 

To: Broome, Lis~ I <lbroome@email unc edu> 

Subject: Re: Delay 

A~tach: OutlineV5.docx 

Updated. I hope my meeting doesn’t caus~ you too much over the Carolina game at 5 :). 

On Tue, at 1:47 PM, Broome, Lissa L <lbroome~email.unc.edu> w~me: 

Why do~’t we say 5:(0 or a little there~d’ter so you c~m park more easily ? 

I issa L, Broome 

Wachovia Professor of Banking I 

Director, Cen{er tbr Banking and Fin;race 

~ ~NC School o~" Law 

919.962.7066 

hRp :/Ywvxsv.law.unc. edu/cente~/ba nking 

::N:: h~p:,Twww.law u nc.edt~,’ima ges/n ews,’media/ba n kingf~n s nca 

...... web 542 JP9 

From: }gmail.com] 
Sent: luesday, 1:40 PM 

’ro: Broome, Lissa L 
Subject: Re: Delay 

Any of those times work. Let me know which is the most convenient for you and I will plan accordingly. 

On Tue, at 1:39 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Sure How about ~Ihu~sda~’ a1 ~:00. [:30,, 4:00, 4:30, or 5:007 

Lissa I., Broome 

Wacbov~a Pro:Dssor of Ba*~king I ,aw 

Director~ Center lbr Bm*kit*g m*d Finm~ce 

UNC Schoo~ of I,a~ 

CB£~380, Van Hecke-.Wet~ach Ha~l 

Cbapd Hill NC 27599-3380 

91 ~,962, 7066 

hRp://w~-.law.unc.edu/centem~a~ng 

~ 
h ttp:,A’~,~,.la w u nc.ed u, irr;a gesh~ews, rr;edia/ba n k~r;gfin a nce 

web 542.p2 



From: ~glnail.com] 
Seut: Tuesday, 1:35 PM 

To: Broome, Lissa L 
Subject: Re: Delay 

Prof. Broome, 

I roll be in Florida Friday afternoon for a wedding that I am in this weekend. Is there an oppommity to meet earlier this week? 

On Tue, at 11:40 AM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

"Ihanks, I"]] take a look~ Can you mee~ again Frida? al~emoo~ ? I’m l~:ee betwee~ 2:I5 and 6:00~ l.e~ me ~ow wha~ m~flt ~ork best 

Have you gix, et~ a~V more flaot~ght m walling somethiag fbr 1be.journal or doing a book t~x, iew? 

LB 

Lissa L. Broome 

Wachovia Prot?ssor ofBanMag I,aw 

Director, Ce~ter l~x" Ba[~ki[~g a[~d Fi~aaace 

UNC Schoo~ of Law 

CB#3380, Vxt~ Hecke-Wc*md~ Hail 

C[u~pel tt~11, NC 27599-.33~0 

919~96Z 7066 

hRp ://wx~daw.unc. edu/centem/~oa~ng 

~.~.~ http:,’/www law.~r;c edu,’images,’news,’media,’bankingD;ance 

web 542 ~pg 

From: i@gmail.com] 
Sent: blonday, 13:05 PM 
To: Broome, Lissa L 
Subject: Re: Delay 

On Fri, at 3:47 PM, B roome, Li ssa L <lbroome,@email.unc .edu> wrote: 

’Hmnk,~, We migJ-t~ wa~l to p~at~ to got together al~er I’ve had a cbat~ce to review fl~e updated oullme, 

I hope you’re [;~elk~g bel~e~ amt ~hat lt~e inter~ bws went ~ell. 

LB 

I,issa L, Bt>ome 

Wacho via P~oJbssor of Ban[d~ag I~v 

Director, Cemer ~?x" Bm~king m~d Fimmce 

UNC SchooI of’Law 

Chq~d Hill~ NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/cente~/ba~ng 



From: ~graail.com] 
Seut: Friday, i 3:46 PM 
To: Broomc, Lissa L 
Subject: Delay 

Prof. Broome, 

solgr" for the delay’ in getting in touch with you recently. I recently had a couple of job interviews that required some travel and then mffo~nately was under the 
weather for the pas~ few days. I will provide you with an updated outline by tomorrow evening. 

Plea~ let me know if there is an~hing else you need. 



FFom: 

Sent: 

To: 

Subject: 

Kimbefly Zirkle <kimberls~irkle@mvalaw.com> 

Friday, November 19, 2010 8:35 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Fw: OEM 

get these kinds of emails a few times a year. It still amazes me. 

Kimberl¥ Zirkle 

Moore & Van Allen 

100 N. Tryon, Ste~ 4600 

Charlotte, NC 28202 

Ph: 704- 331.-3(-;4J 

From: Runge, Frederick W. Jr. [mailto:FRUNGE@MilesStockbridge.com] 

Sent: Thursday, November 18, 2010 04-:39 PM 
To: Kimberly Zirkle 
Subject: RE: OEM 

Just read your Note on the Medicare/Medicaid anti-assignment provisions. Nicely written. A partner at McGuire Weeds ferwarded it to me as being their guiding source fer 
structuring these deals. 

From: Kimberly Zirkle [mailto:kimberlyzirkle@mvalaw.com] 
Sent: Wednesday, November 17, 2010 5:29 PM 
To: Runge, Frederick W. Jr. 
Cc: Alan Chadd; John Evans 
Subject: FW: OEM 

Minor comments. Thanks 
Kimberly 
Kimberly Easter Zirkle I T: 704.331.3641 I E: kimberlyzirkle@mvalaw.com 

From: John Evans 
Sent: Monday, November 15, 2010 6:52 PM 
To: Kimberly Zirkle 
Cc: Alan Chadd 
Subject: Fw: OEM 

John P. [!vans 

Moore & Van Allen PLLC 

:100 North Tryon Street, Suite 4700 

{::harlotte~ NC 28202-.4L)03 

704 33J 3SS(} (phone) 

704 339 5830 (fax)JohnEvar~s@mvNaw.com 

From: Runge, Frederick W. Jr. [mailto:FRUNGE@MilesStockbridge.com] 
Sent: Monday, November 15, 2010 06:34 PM 
To: Alan Chadd 
Cc: John Evans 
Subject: RE: OEM 

In addition, a draft Payoff letter is attached. 

From: Runge, Frederick W. Jr. 
Sent: Monday, November 15, 2010 6:32 PM 
To: ’Alan Chadd’ 
Co: ’John Evans’ 
Subject: OEM 

Alan. 



We look fowvard to your comments. 
Joe 

Secure Upload/Download flies click here. 

To comply with certain U.S. Treasury regulations, we inform you that, unless expressly stated otherwise, any U.S. Federal tax advice contained in this e-mail, including 

attachments, is not intended or written to be used, and cannot be used, by any person for the purpose of avoiding any penalties that may be imposed by the Internal Revenue 

Service. 

CONFIDENTIAL 8= PRIVILEGED 

Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is attorney-client privileged and confidential 

information/work product. The communication is intended for the use of the individual or entity named above. If the reader of this transmission is not the intended recipient, you 

are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you have received this communication in error or are not sure 

whether it is privileged, please immediately notify us by return e-mail and destroy any copies, electronic, paper or otherwise, which you may have of this communication. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hazen, Thomas L <thazen@tmc.edu~; 

Monday, 11:22 AM 

@gmail.com> 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Bazlldng Journal question 

b-d fiducia~ry duties - Banking Journa), (hazen).doc 

Happy New Year! 

An email from Professor Broome said you would like the draft by I am attaching the draft of my article, The article references and SEC study that is due 

come out on        ~t should onb¢ take a week or so a~er the report for me to make appropriate changes to the dra~, I wN contact you once ~ am ready to make 

~:he changes, At tha~: point I can work from this draft or [rom the one your editors are working on (assuming ~:hey w~H haw~ made some changes to the document: by 

tha~: tkne}. 

Please let me kRow ~f you need snytMn~ ebe~ 

Regards, 

Tom Hazen 

Tt~omas I .ee Hazen 

Sch~ ~ol of Lm~ 

’I’he U~i~ e~it5, ofNorth Cmo~ina at Chapel Hi]] 

CB~13380 
C1]apel Hill, NC 27599-3380 

EMAIL: th~en~unc~edu 

TEL: {919) 962-8504 

FAX: (919) 962- I277 
overnight de ve T’ address 

100 Ridge Road 

C.hapd ]{i~1 NC 27599-3380 

From: @gmail.com] 
Sent: Wednesday, - i0:28 AM 
To: Broome, Lissa L; Hazen, Thomas L 
Subject: RE: Banking Jopurnal question 

Prof Hazen: 

Early (around the or so) would be fine with us, Hope you both have a good holiday. 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Wednesday, 9:34 AM 
To: Hazen, Thomas L 

Subject: RE: Banking 3opurnal question 

Hi Tom --I%’e copied 

l.issa 

[i~a;a 1_, k~roorrH:’, 

Wachovia Pro[:essor of Banking Law 

Director, Center ~:or BanMn8 and Finance 

CB#3380 Van Hecke-Wettach Ha]~ 

Chapel H~H. NC z., 5_,9- 3:_~80 

919.962.70~6 

web 542 JP9 

on your questiom I think there is some flexibility here but I will let respond. 

From: Hazen, Thomas L 
Sent: Wednesday, 9:3:~ AM 
To: Broome, Lissa L 
Subject: Banking 3opurnal question 

Lissa, 

I know the banking journal essay is due on       and I can make that date but I was wondering if they are going to be working on the article over break? 

If not would January be just as good? I am trying to schedule the work I have to do and just was wondering if there would be work done on the essay if I 

get it in on the 

Regards and happy Thanksgiving, 

Tom 



Thomas Lee tf~en 
Cary C. Bosl~amer Disti~guished ProJ&s~sor 

School of Law 

The Universi~ of No(th Carolina at Chapel Hill 

CB#3380 

Chapel Hill, NC 27599-3380 

EIVl;ML: .t_! )_~__e_!2~.~ __%~__c_:_e_ St___u_ 

’][’EL: (919) 962-8504 
FAX: (919) 962-1277 

overnight delivery address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

~gmail.com~ 

Monday 6:50 PM 

tt~en, Thomas L <th~en@unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Ba:nldng Journal question 

Prof, Hazen: 

Thank you very much for getting this in on time. Professor Broome and 

or suggestions. 

I re~;d through it (pure cudosH:y m ~:he subject) and ~t looks grew;t. Thanks for a~ of your worm 

will review it and will be in touch with questions, comments 

From: Hazen, Thomas L [mailto:thazen@unc.edu] 
Sent: Monday, :11:22 AM 
To: 
Co: Broome, Lissa L 
Subject; RE: Banking Journal question 

Happy New Year[ 

An email t:rom Professor Broome said you would like the drat:t by . ] am attaching the drat:t of my article. The article ret:erences and SEC study that ~s due [o 

come ou[ on. ~t shoLdd only take a week or so after the report for me [o make appropriate changes to the draft. I w~H contact you once I am ready to make 

the changes, At that point ~ can work from th~s draft or from the one your editors are worMng on (assumh~g they w~H have made some changes to the document by 

Please let me ]~now ~f you need anything else. 

Regards~ 

Tom Hazen 

Th,)mas Lee t 

School of Law 

The Un~vetsJb 

CB#3380 

Chapel t till, NC 27599-3380 

EMA[I ,: thazen~unc.edu 

TgI,: ~919) 962- 8504 

100 Ridge Road 

Chape] HJl] NC 27599--3380 

From: @gmail.com] 
Sent: Wednesday, 10:28 AM 
To-" Broome, Lissa L; Hazen, Tho~nas L 
Subject; RE: Banking Jopurnal question 

Pro~ Hazen: 

Early (around the or so) w,ould be fine with us~ Hope you both have a good holiday. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, 9:34 AM 
To-" Hazen, Thomas L 

Subject; RE: Banking Jopurnal question 
Eli Tom ---I’ve copied 

Lissa 
[.issa L groome 

Wachovia Profes~.~or of Banking Law 

Director, Cent~:_~r for Banking and Finance 

UNC Schoo~ of Law 

.B#_,_80, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h [[p:,iw%~w.~a w u nc. _.d u, ires ges/n ews, media/ha n kk~gfin a nce 

web 542.~pg 

, on your question. I think there is some t/exibifity here, but I will let respond. 



From: Hazen, Thomas L 
Sent: Wednesday, 9:31 AM 
To: Broome, Lissa L 
Subject: Banking _lopurnal question 

Lissa, 

I know the banking journal essay is due on       and I can make that date but I was wondering if they are going to be working on the article over break? 

If not would January be just as good? I am trying to schedule the work I have to do and just was wondering if there would be work done on the essay if I 

get it in on the 

Regards and happy Thanksgiving, 

Tom 

Thomas Lee Hazen 

Cary C. Boshamer Disting~isked Professor 

School of Law 

The University of North Carolina at Chapel Hill 

CB#3380 

Chapel Hill, NC 27599-3380 

EMAIL: th~en@unc.e&t 

TEL: (919) 962-8504 

FAX: (919) 962-1277 

overnight delive~ address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 



From: 

Sere: 

To: 

Subject: 

Attach: 

@gmail.com~ 

Tuesday, January. 11,2011 4:46 PM 

Broome, I i s~ I. <lbroome@emo~l.unc.edu> 

ProC Omarova’s Piece 

Omarova.New.Deal.draft(               .docx; ATT00001 .c 

Professor Broome: 

I have attached my comments on Professor Omarova’s piece I thought it was ve~z well written and was very- interesting. The majority of my changes are Bluebook related (cleaning up 
citations and Iilling in missing sections of Dodd-Frank). The few- remaining changes are grarm’nar-related, similar to what she had asked me to do for her when 
Once you get a chance to read through her piece and/or nay conzments, let me know whether you ~vould like me to contact Professor Omarova or if you are planning on contacting her 

regarding our suggestions 

Sincerely, 

University of North Carolina School of Law 

@unc.edu 
~alumni ui~c edu 



Sent: 

To: 

Subject: 

Attach: 

Omarova, Saule T <omarova~email.unc.edu~" 

Wednesday, January 12, 2011 8:40 PM 

@gmail.com> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Revised Dodd-Frank essay 

Omarova New Deal draft (rev.).docx 

Dear 
Attached is a revised draft of the essay. I accepted all of your editorial changes and then made a few additional ones (the attached document uses as the base your 

version and shows my changes to your version). I generally did not deal with the footnotes!cites, leaving it up to you to check everything and make sure they are 

correct and consistent. 

Let me know if you need me to do anything else. 

Thanks again, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Friday,. 2:38 PM 

Jacoby, Melissa B <mjacoby@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

Re: North Carolina Ba~ldng Institute Journal Sub~nissions 

JacobyCFPB .Comtnents.docx 

Hi Professor Jacoby, 

Attached are the tirst draft edits and comments on your article. Proi~ssor Broome a~d I are really impressed ruth the piece and think it will be a great contribution to 

the journal. Please remember that the line edits mad s~listic changes that we suggest axe merely suggestions. Feel flee to ignore any comments that are contraw to your 

intentions for the note. We also suggested some chm~ges in the bluebooking but if you would like, I cm~ take care of the bluebooking myselt: 

Please let us kmow if you have any queslions or need any assista~nce. 

Thanks aga~n for your sub~nission and I look forward to working with you’. 

On Men, at 11:54 AlVl, Jacoby, Melissa B <miacohv(~email.unc.edu> wrote: 

Thin,ks R~r ~hese comments. I will [’e sate u? ~.’3 to clarity, this u~ the exten~ flm~ I can when it comes time u~ do flie revisions. [ don ~t have an answer R~ year 

veU good question abou~ how it wi~l work ira sabst~m~ive ~aw like TILA has bee~ held l~ apply R~ medical providers in some instances by com~s (becau~ they have 

aatislied fl~e definffion ofcreNtor~ and credit extension e~c) but ~he CFPB &~es not have the amhofiiy u) en[b~e ff wifl~ respec~ to cerium pa~viders. I shoNd 

probably c]a~[~ flint ~h~s has come up relatively inffeque~Ny m case law (or a{ leab~ it has been a amcessfl~ a~gumen{ m o~3 a ~w puNisSed ca~s fl~at ] coNd find 

when I was looking irim fl~is a ~ bile N~ck). And Presiden* Obmna did siga some ]egislaiori *o limit the scope office md flags rule ~ [~rKips we’ll ~ee morn oftho~e 

kinds of exclusions [~ing put rote eft~ct. 

From: Broome, Lissa L 
Sent: Satmday. 
To: Jacoby, Melissa B 
Cc: 

4:42 PM 

Subject: [~E: Norfl~ Carolina Banking Inslitute Journal Submissions 

readit~g your piece, I liked it veu much. 

I had a little ramble figuring out on page 6 whefl}cr ?~)tl thought k was a good or bad idea to exch~de those who p~ madly provi& ofl}er goods and services from the 

CFPB’~ mlemaking a~thoriU Also., if they a~e akeady au[~ec{ to a consumer protcctkm law 0mr the CFPB t}ow has mlemaking msponsihiiit? ibg how does that 

work m tandem with the exclusion? I~ soands like wifl~ respect to medical Dz~viders, ~m don2 ~hink ~he exclusion is a problem, since ~w p~z~vi& financing 

themseNe~ but ~hen you aggcs~ flm~ ma3be it would have been bet~er to have a dear CFPB role on fl~is that migh~ a~ [cas~ provide a sa{~ lmrl:x~r lbr such mcNcN 

providers 

I will mee’~ with           a~ soon as she and 1 get together to give her my scribbled comments flom her drat~_ and i’ll ask her to inco,pora’~e them into a ~ack 

char~ges version ~r,g with any suggestions she Ms. Fll also a~k her to be sure t~ get the foomotes m Nue[x~ok ~brnL As you know from "a~rking wi’d~ us in the past. 

we don’t d~ a lot of heavy editing, arid even when we do offe~ suggestions, we are happy ~br you to ,Nect or nl~dKy them since this is your piece and not o~.trs. 

Ytmnks agait} ~br doing this l’or 

P.S. OurNYC even~ tha{ you so kindly helped on last t~ll is t,ow set re,           and Rodgin Cohen fi’om Sullivan & Cromwell will be the speaker. Thanks 

;again {br al] your hdp on llm~ ]ab~ lh]L I flaink Rodge is going ~ speak al:xmt preemption. If you’d ]ike to attend, ~e~ me know. 

I,issa I,. Broome 

Wachovia Professo~ of Banking Law 

Director, Center fbr ]Banking and Finance 

UNC School of L.aw 

CB#3380, Van Hecke-We~’u~ch Ha~l 



Chapel Hill, NC 27599-3380 

919,9(:;2.706(:; 

hVap://~daw.unc.edu/cente~’ba, nkino= 

::N:: h~p:/iwww.law u nc.edtdima ges~n ews/media~ba n kingf~n s nc~ 

...... web 542 JP9 

From: Jacoby, Melissa B 
Sent: Monday, 9:01 AM 
To: Broome, Lissa L 
Subject: RE: North Carolina Banking Institute Journal Submissions 

Hi Lissa, 

Here is my cruxera version. I have al.~ fl~st sent i[ to F.d 13alleiso~ at Duke wit~ whom ] ~ve ~e~ in a ~minar on im,ovative regu~a[io~. I do~bt Fd hear back 

him befi~m     , but I would anticipate tha~ hi~ suggestion,s might hdp me come ~p wifl:~ some more concrete examp[c~ ofwha~ [ mean by alternative approaches~ 

wi~ also ~ gratefid to hm’e your thoughts on the drat~ as well. 

Welea~e~)rl~ondontonighta~l,mgasthe Eng[andweathercoor~e~a*es. Wi]] beback 

1. est w~shes and happ? new yoga, 

From: Broome, Lissa L 

Sent: Friday, 13:56 PM 

To: Hazen, Thomas L; Jacoby, Melissa B; Omarova, Saule T; 

Subject: North Carolina Banking Institute Journal Submissions 

Friends Thanks to each of you for agreeing to write a short piece for Volume of the North Ca~rolina Banking Institute journal. I have attached some author 

guidelines. Our original deadline for your piece was The sooner we have your paper, the better, but         is a week before our classes begin and 

would give us enough time to work on the paper. On the other hand, having yonr paper submitted BEFORE Christmas would be a nice holiday present to yonrsel£ 

The publication process will be completed during JanumT. 

Let me ki~ow if you have any questions. 

All the best tbr the holidays, 

Lism 

Lissa L. Broome 

Wachovia t rofessor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

r CB#3380, Van Hecke-~ ettach 

Chapel ttill, NC 27599-3380 

919.962.7066 

/ / http:/, ~daw.unc.edu centm~’ba~kin~ 

i~i http:llwww.law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Jacoby, Melissa B <mjacoby@email.unc.edu> 

Friday 4:07 PM 

@gmml.com> 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: North Carolina Banldng Institute Journal Submissions 

-- Thanks very much for your work on this. Vm disinclined to divide it up into sections given the brevity of it, and I’d have Lo do a toL more work because 

those sections really weren’t meant to stand a~one. When I go through the revisions ~n more detNI ~’]~ try to see ~f I can make the transitions flow better for a 

genera~reader. Iq~defin~te]yleavetheMuebookingtoyou--thankssomuchfortaMngcareofthat. 

Hope your semester is going wel~ so far - 

M 

F~m: @gmail.com] 
Sent: Friday, 2:38 PN 
To: Jacoby, Melissa B 
Cc: Broome, Lissa L 
Subject: Re: North Carolina Banking InstituM Journal Submissions 

Hi Professor Jacoby, 

A~ched am the firs� dra~ edits and colnments on V~ur a~icle. Professor Broome mid I are ivaJiy impressed with fl]e piece and think it will be a groat conMbution to 

the joumM. Plebe remember that the line edits and s%distic changes that we suggest a~e merely suggestions. Feel ~ee to ignore any comments that are contrmy to your 

intentions for the note. We al~ suggested some ch~ges in file blueboo~ng but if yon wonld like, I can ~e cam of the blueboo~ng myself. 

Plebe let ns ~ow if you have rely qnes¢ions or need any assis~nce. 

Than~ agMn for your submission and ~ look fo~vmd k~ wor~ng with you’. 

On Men,            at 11:54 AM, Jacoby, Melissa B <._n_).i~_c_R_b_.?:~)email.unc.eda> wrote: 
Lis~ ’~’hanks ~br these c~mments. I ~,xill be sure to try to chui~y this to ff~e exteat fl~at I c~m ~hen ~t comes time to do the ie~isions~ [ don~t h~ue an ans~ er ~ y~nr 

~,eV good qnestJon about how it wi]] work ira sub~tm~tive law ]ikc TILA has been held to apply t~ medical providers in some ins~tnces b5, c~mts (~cau~ fl~e}, have 

satisfied the deth~ition ofc~editor, and credit extension etc) but the CFPB does not base fl~e aa~]roiity to enlb~ve it with ~espect to ceitain pro~;ide~s. I should pro[xib[}, 

clarity’ d~a~ flxis has come ~p rela:dvdy inflvque~Ny m ca~ la~ (or at leas~ it has been a sacces~tUl arg~maent m only a Few pahlished cases ~hat I co~fld fiad wh~:n I wa~ 

looking into flais a while hack). Aad Pmsideat Obmna did sign ~me legislation ~o limit a~e scope of the red flags nile so lX:flaaps w~¢11 see mary offl~:~se kinds of 

exdu@:~as k~ing put late el~i:ct. 

F~m: Broomc, Lissa L 
Sent: Satwday, 4:42 PM 
To: Jacoby, Melissa B 

Subject: RE: Norfl~ Ca~olina Baa~ldng Institute Jouma), Submissions 

l{i Melissa I hope you finally got to London, had a great time while the~e, m~d arc back b~me satb ~md sound or en roa~e back b~me. Sony flw fl~e ~udiness m 
reading your piece. 1 liked it ve~F m~ch 

I had a line trouble figuring o~t on page 6 whether }on d~oaght it was a good or bad idea to exclnde those who primarily provide oNer goods a~d se~adces from 

CFPB"s ndemaking m~flrofib’. Als:~, if d~ey ave Nread7 suktiect [o a coastmaer pro{ecfioa la~ d]at flae CFPB now has mlemaki ag tvsponsihilib R~r, how d,:~es that 

ia taadem with the ~:-xch~sion? It sotmds like wifl~ tvspect ~o meNcM providers, yea doa’t d~nk flae exclusion is a problem, since few p~:wide fi~mncing d~emseh’eN hut 

d~en you sugges~ fl~at maybe it would baize been better u~ ha~ze a dear CFPB ru]e on this d~a~ mig~ at le~sl p~xwi& a sa[~ haffx~r [br suc~ medical providers. 

I wi]~ meet wifl~          ; as soon as she and I get together ~ give her my scribbled commen~s ti~om her &aft and I’ll ask her t~ inco~oratc fl~em into a ~mck cha~gea 

version along with an? sugge4ions she Ires. Fll also ask her to 1~ sure lo get the [bolnales m bluebook lbnm As you know fhm~ wo~kh~g wifl~ us m the past, we don’t 

do a 1o~ of heavy editing~ m~d even w~e~ we do off~r suggestions, we a~ happy [br you k~ ~Riec~ or modff~ ~em sbme Nis is your piece and ~rot 

P.S. ()urn YC e~,eat fl~at yea so kindly helped on ]ast lid] is now set lbr           and Rodgin Cohen ff*:~m Sulli~ an 8:. Cromwell wi]] be the speaken ’l’ha~ks again 

tbr a]] ?’oar help on flint ]~kst li~]], l d~ink Rodge is going t,) s~ak ab)ut p~eemption. If you’d like to attend, ]et me 

Lisa~ L. Broome 

DirectoL Cenler ibr Bm~king and Finm~ce 

UNC School of Law 

CB43380, Van t {eckc-Wc~;~h Hall 

Chapd Hill NC. 27599-3380 
919.gd2.706d 

~:,~ rs"ban ki n, 

image remc~e:J by sender. 

web 542.jpg             " 

Frem: Jacoby, %{elissa B 

Se~t: ~Io~day 9:01 AM 

Te: Broome, Lissa L 

Subject: ~: North Cal-olina Banking ~stitute Journal Submissions 

Hi LJssa., 
.H~:re is my cnr[vnl versioa. I have a]~ jt~st seat it to Ed Balleison at Duke wifl~ ~q~om I ~ve k~en m a t<mm~ar on hmovafive rcg@~on. I dotfl:~t I"d hear ~ck From him 

, b~t I x~o~fld m~tlcl~tc flaa:~ his suggestions reign hdp me come up wiih ~me more coacreie examples of wha~ I mesa tV alternative approaches. I will 



We l~ave for Londo~ tonigh~ as ~ong ~zs the England weather cooperates. -Will b~ back 

Beg wishes and happ?, new 3ear~ 

Mdis~ 

From: Broome, Lissa L 
Sent: Friday, 3:56 PM 
T~: Hazen, Thomas L; Jacoby, Melissa B; Omarova, Saule T; 

Subje¢t: North Carolina Banking Nstimte Journal Submissions 
Friends Th~ks m e~h of you for agreeing ~ write a sho~ piece for Volume of the Noah Carolina BanMng Institute journal. I have a~ched rome author 

guidelines. Our original deadline for your piece was            . The sooner we have >~ur papec the be~ec but         is a week before onr classes begin and 

would give us enough time m won on the paper. On the other han& having your Nper submi~ed BEFORE C~istmas would ~ a nice holiday present m yourself. The 
puNication process roll be completed during Ja~U. 

Let me know if you have any ques~ons. 

All the best tbr the holi&ys, 

Lism 

Lism L. Broome 

Wachovia Pmt}ssor of Bm~Mng Law 

Directoc Center for Bm~Mng and Finance 

UNC School of Law 

CB#3380, Van Hecke-We~ch HNI 
Chapel Hill, NC 27599-3380 

919.962.7066 

~ Wsender. 
http://~ law.unc edu/images/ne~/media/bankingfinance 
web 542. pg 



Fl’om: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@tmc.edu> 

Sunday, 11:05 AM 

@gmal .corn>; 

Broome, Lis~ L <lbroome@email.unc.edu> 

RE: BaNdng Journal question 

~email.unc.edu> 

As I i~dica~ed when t submitted my essay, the SEC had pending a s~udy o~ broker-deaMr and investment adviser du6es. That s~udy came out on Friday 

~ry~sg ~o sSd ~t to the dra~ d~rect::y, My thought ~s for me to draft the new material and sen8 ~t os to ~ shou::d be able ~o do th~s within a week 

~hat sounds o,k, 

TLN 

Tt~omas I ,ee Hazen 

Schoo~ of 

The U~i~ ersJty of’North Cm’o~ina at Chaw~ 

CB<~380 
Clmpe[ [ {~L NC 27599- 3BY0 

LMA[L: th~en~unc.edu 

FEL: (91% 962- 8504. 
FAX: (919) 962~1277 
ovem~g~[ ddh~6U address: 

100 Ridge Road 

(;~apd t[ill NC 2759%33~0 

From: @gmail.com] 
Sent: Monday, 6:50 PM 
To: Hazen, Thomas L 
I:::c: Broome, Lissa L 
Subject-" RE: Banking Journal question 

Prof. Hazen: 

Thank you very rnuch for getting this in on time. Professor Broome and 

or suggestions. 

I read throuRh it (pure curiosity in the subject) and k looks great. Thanks for a[~ of your worm 

will review it and will be in touch with questions, comments 

From: Hazen, Thomas L [mailto:thazen@unc.edu] 
Sent; Monday, 11:22 AM 
To 
Cc: Broome, Lissa L 
Subject: RE: Banking Journal question 

Happy New Year! 

An ernail from Professor Broome said you would like the draft: by , I arn attaching the draft: of my article, The article references and SEC study that ~s due to 

come out on        ft should only take a week or so a~ter the report for me to make appropriate changes t:o the draft ~ w~l~ contact you once I arn ready t:o make 

the changes. At that po#~L ~ can work from thb draft or frorn the one your editor’s are worMng on (assurnh~g they wi~ have made some changes to the documenL by 

that thee). 

Please let me know ~f you need anyth~n~ e~se~ 

Regards, 

Yon1 Haze~ 

Thomas Lee Hazet~ 

Schoo~ of I.aw 

The ! I~Wer~siD~ of North C.aroEna at 
C B#33 g0 
Chapel Hill NC 2~ 55.9-338? 

FAX: (919) 962-.1277 

overnight delK e~~ address: 

100 Ridge Road 

(.bal:.e] 

From: @gmail.com] 
Sent-" Wed nesday, 10:28 AM 

To: Broome, Lissa L; Hazen, Tho~nas L 
Subject; RE: Banking Jopurnal question 

Prof Hazen: 



Early (around the or so) would be t:ine with us. Hope you both have a good holida% 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Wednesday, 9:34 AM 
To-" Hazen, Thomas L 
C¢; 
Subject; RE: Banking 3opurnal question 
Hi Tom--I’ve copied 

Lissa 

~.issa L Broome 

Wachovia Professor of ganking t.aw 

Director, (>:rater ~or gankif~g and Fina~c:e 

LiNC School of Law 

CB#33o~, Van Hecke--We[tach Hal~ 

Chapel H~ll, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ htSp://~ww law, ur;c edu/h~ageslnews/m~d~ai~ankingD;ance 

web 542 JP9 

¯ on your question. I think there is some flexibility here, but I wilt let respond. 

From: Hazen, Thomas L 
Sent: Wednesday, ,9:31 AM 
To-" Broome, Lissa L 
Subject-" Banking Jopurnal question 

Lissa, 

I know the banking journal essay is due on       and I can make that date but I was wondering if they are going to be working on the article over break? 

if not would January be just as good? I am trying to schedule the work I have to do and just was wondering if there would be work done on the essay ill 

get it in on the 

Regards and happy Thanksgiving, 

Tom 

Thomas Lee Hazen 
Cary C. Bosl~amer Distb~guished ProJ&vsor 

School of Law 

The Universi~ of No(th Carolina at Chapel Hill 

CB#3380 
Chapel Hill, NC 27599-3380 

EIVl;AJL: .t_ ] !,_a_ _!_ ,_ _e_ ! :~.~ _ _%LC_ : _e_ st_ _ _u- 
TEL: (919) 962-8504 

FAX: (919) 962-1277 
overnight deliveu address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jacoby, Melissa B <mjacoby@email.unc.edu> 

Monday, 9:38 AM 

Broome, Lissa L <lbroome@email.unc.edu~; 

RE: North Carolina Banking Institute Journal Submissions 

JacobyCFPB    REV.docx 

@gmail.com> 

Hi Lissa and 

I have finished this round of revisions (or at least as far as I could get for now). In track changes, it will look like I changed far more than I did. I mostly moved things 

around.     , you were right that the order of the discussion was not opth~nal, so ~ con~nued to work on that. ~ h~gh~ighted a new paragraph and some new 

sources in yellow (e,g,, a few quotes Item House men~bers so that ~t wasn’t just Senators), ~ dh~n’t do that, though, ~f f was adding a d[:e m response [:o your request 

(e.g., where I added a reference to the new Skee~ book). I tMnk I answered aH o[ your quesl:h:ms that were no~: bluebooMng rebated. I st~i strongiy prefer the 

informal commen[ary style rather than the typical for~T~a~ article [:ornlat. 

~ have the Thaler & Sunstein and Skee] books ~n my office, so ~f you need them for rite check~ng let me know. ] believe these are the school’s on~y cop~es although 

the UNC ~ibrary system qu~te possibly has Nectron~c copies available. 

Tha[lks - 

F~m~ Broome, kissa k 
Sent~ Friday, 4:09 PN 
T~ Jacoby, Nelissa g; 

Su~jeet~ RE: Noah Carolina Bankin9 Institute Journal Submissbns 
Hi Mel~ssa --     and ~ d~scussed to subdMde or not. ~ was h~dined not for the reasons you stated, but sh~ce she had a~readv tried her hand at ~t we derided to 

you see H: to see which you preferred. 

Lissa L groome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~, NC 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

~,~,~ hEp:,’/,,~ww law, unc edu,’images/news,’media,’bsnkh?gfinance 
web 542 

From: Jacoby, Melissa B 
Sent: Friday, 4:07 PM 
To: 
C¢: Broome, Lissa L 
Subject: RE: North Carolina Banking Institute Journal Submissions 

Hi     --.Thanks very much for your work on Lhis. I’m disinclined to divide it up into secLions given Lhe brevity of it, and I’d have to do a lot more work because 

Lhose sections really weren’t meant to stand alone, When I go through Lhe revisions in more detail I’1f try to see it:l can make the Lransitions flow better for a 

general reader. I’ll definitely leave the blue booking to you --- thanks so much for taking care of that. 

Hope your semester is going well so far - 
MgJ 

From: @gmail.com] 
Sent: Friday, 2:38 PM 
To: Jacoby, Melissa B 
C¢: Broome, Lissa L 
S..bject: Re: North Carolina Banking Institute Journal Submissions 

Hi Professor Jacoby, 

Attached are the first draft edits and comments on your article. Professor Broome and I are reaJly impressed ruth the piece and think it will be a great contribution to 

the jouma]. Please remember that the line edits and slylistic changes that we suggest are merely suggestions. Feel flee to ignore any comments fl~at are central’ to yonr 

intentions for the note. We also suggested some changes in the bluebooldng bnt if you would like, I can take care of the bluebooking myself. 

Please let us know i f yo u have any questions or need any assi sta~ce. 

Thanks again tbr your submission and I look forward to working with you! 

On Men,            at 11:54 AM. Jacoby, Melissa B <!N’_a__c_’~?__b2£~_e_n_!’_a_i_l_:__uj!_c_:__e__d___u_.> wrote: 

Lis~ ’Fharfl~s fbr these comments. I wi]] [x~ sure to t~7, to clarity,, this t~ the extent fllat I cml when ~t comes time t~ do fl~e rc¥isi~ns. I don’t have an aJ~swer to yot~r 

~’ety good ciue~io~ about how it wil] ~x, ork ira s~fl?sta~Nve la:~ ]ike TII .A has been held m apply ~o medicN providers m some h~stances by courts dx~can~<: flaey havre 

satisfied the definifio*~ of creditoa, aad credit ext~i~sioa etc) bat 1he CFPB does not ]~a~’e flae authorib~ to enfbc~e it ,~id~ ~spect lo certain providet~ I shonld probably 

cladf? flaa:~ d~is has come np relatively Jnfc~qae,~@ i,~ ca~ ]a~x, (or at ]eas~ it 1ms bee~a a snccessfn] aegameat ia only a few pnbiished cases d~at I c,:,~fld find when I was 

[ooki,~g into fl~Js a whUe back). And President Obama did siga ~me legislafioa 1o limit Ne scope of the red flags nile so ~x:thaps xw~"]l see more of flaose kiads of 

Frem: Broome, Lissa L 
Sent: Saturday, 4:42 PM 
Te: Jacoby, blelissa B 



Subject: RE: North Carolina Ba~king Institute Jouma] Submissions 
1[i Mdissa I bot~ 3ou finally got to I ,on&m, had a great time whi~e fl~e~, mid arc back home sal5 aud sound or en route ~ck home. So~T f~r the tardiness in 

readh~g your piece. I ~]ked it veU muck 

I ~ad a lhfle lrouNe figuring ou~ on p~e 6 wh~her you ~hougbt ~t was a good or bad ~&a ~ exclude fl~ose w~o prh~ar~ provJ& o~her goods and se~;ices from 

CFP]3’s ink:making aufl~ mty, A[~ ifthey ~u~ ~fl~ady sut~iect t~ a cor~sumer protcctior~ ]my that fl~e CFP[3 now has ralcmakmg rc~p~ ms~bility fb~t how do~s that work 

in tar~dcm with the exclusion? It sounds like ~ith respect t~:~ medica[ provider~ you don’t flunk fl~e exclusion is a problem~ s]nce fhw provide fir~anc]ng themsels e~ but 

then you suggest fllat maybe it ~ould base been better t~:~ h~se a clea CFPB tale on flus tN~t might at least pmvi& a saR: har[x~r tbr such medical providers. 

I will meet with as soon as she and I get logether to ghe her my scribbled comments flora her &aft and I’ll ask her to incorporale fl~em inlo a track ch~mges 
version Nong win aW suggestions she has. I’ll also ask her l~:~ ~ sure [o get Ne fooma[es m blud)ook lbrm. As you kaow from wockhN wN~ us in flae pas% we don’ 

do a lot of heavy editing, and e~rea When we do ofK:r sugges~ioas. ~x,e a~: happy For you [o ~tiect or modil}’ them since flais is your piece and not ours. 

Thanks again lbr doing this tbr us. 

P.S. Our NYC evenl flm~ 3ou so kiudly helped o~ ]~ 1~]~ is uow set f~r           and Rodgm Cohen flom Sullivau & Cam~well wi]~ be file speaker. Thanks again 

£~r N~ your hdp on Nat ~ast fh]l. I Nmk Rodge is going k~ swak a~x~u~ p~emp~ion. If you’d like u~ a~e~ let me k~ow. 

Lia~n L, 
W;M~ovia Pa~f~ssor of Banking I ,a w 

])h~cto~t Center lbr Banking and Finance 

UNC School of Law 

CB#BZS(L Van [ tecke-.Wettach 
Chapel Hill, NC 27599--3380 

919,962 7066 

web 542.jp~1 

From: Jacoby, Melissa B 

Sent: Monday, 9:01 AM 

’1"~: Broome, Lissa L 

Su~e~t: RE: North Carolina Banking institute Journal Submissions 

Hi Liss~ 
Here is my curmnl vcrsio~t, I have also just scott it to Ed Balleison a~ Duke with whom 1%’c l.~en in a :~miuar ou innova~we regulation, ] dotfl:~ I"d ~car [~ck front hint 

belbrc      but I would antici~mtc tim[ his suggestions migh~ be]p me come up whb some mo~e cow,crete examples of whal I mea~ by ahemafivc approaches. I 

also be grateffd to N~ve your ~ougNs or~ the draft as well. 

We leave fbr London tonight as long as the Englm~d weathe~ cooperates. W~]I be back 

Best ~ishes and happy ne~ yeac 

Melis~ 

From: Broome, Lissa L 

Sent: Friday, 3:56 PM 

To: Hazen, Thomas L; Jacoby, Melissa B; Omarova, Saule T; 
Ce: 
S.h]~t: North Carolina Banking institute ]o~nal Submissions 
Friends Thanks lo e~h of you fi)r agreeiug k) write a short piece fi)r Volume of the Nodh Carolina Banking InsfimIe journal. I have atlacl~ed a)me aulhor 
guidelines. Our original deMline fbr your piece was             The sooner we bare your paper, the better, but         , is a week beibre our classes begin and 

would give us euough time lo work on lhe paper. On lhe oIher banff baviug your ~per submiIted BEFORE Clmslmas would ~ a nice holiday present lo yourself The 
publication process will be completed during 
Let me ~ow if you have any questions. 
All fl~e bea for the holi~ys, 

Lis~ 
Lis~ L. Broome 
Wachovia Professor of Ban~ng Law 

Director, Center for Ban~ng and Finance 

~C School of Law 
CB#3380, Van Hecke-WeI~h Hail 
Chapel Hill, NC 27599-3380 

919.962.7066 

~:,~ r~’ban ki n~ 

Ima~ rem~ by 





Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com~ 

Tuesday, January 25, 2011 12:15 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

piece 

edits.docx 

Professor Broome: 

Attached are my edits to            review of Banktown. I don’t think that this paper is at a level that you should spend time reviemng it yet. I think he should work 

on my suggested edits and give the paper a detailed proof-read then have you review a second draft. Let me know if you’re okay with this and I’ll send my edits to 

a~d let him know yoffll be editing his next dral~t. If you’d rather comment on it now, that is fine ruth me. 

The University of Norfli Caxolina 

(~email.unc.edu ¯ 



Fil~m: 

Sent: 

To: 

Subject: 

Cammarn, Scott <Scott.Cammarn@c~.com> 

Wednesday, January 26, 2011 3:32 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Is there any desire to put Volume 4 of the Banking Institute Journal on the website? Folks have asked about the article Paul and I did (it is interesting to see how the world 
has turned since then), but it is in Volume 4, which isn’t available on your site. 
By the way, that article has been cited MANY times. Google it sometime. 
Scott Cammarn 
Special Counsel 

Cadwalader, Wickersham & Taft LLP 
227 West Trade Street 
Charlotte, NC 28202 
Tel: +1 704.348.5363 
Fax: +1 704.348.5200 
scott.cammarn@cwt.com 
www.cadwalader.com 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and ca~not be used, tbr the purpose of avoiding U.S. federal, state, or 

local tax penalties. UNess other~vise specifically indicated atx~ve, you should assume that m~y s~tement in this email relating to any U.S. federal, state, or local tax 
matter was written in connection with the pro~notion or marketing by other pexties of the transaclion(s) or matter(s) addressed in this e~nail. Each taxtmyer should seek 

advice based on the taxpayer’s paxticular circumstances from an independent tax advisor. 

NOTE: The information in this emaAl is confidential and may be legally privileged. If you ave not the intended vecipienl, you mus~t not vead, use or disseminate the 

infomlafion; please advise the sender immediately by reply email mid delete this message and any attachments without vetaining a coW. Although this email and any 
at "tachments are believed to be t?ee of any virus or other detect that may att~ct may computer system into which it is received and opened, it is the responsibility of the 

recipient to ensure that it is virus t?ee and no responsibility is accepted by Cadwalader, Wickershmn & Tail LLP for aaay loss or damage m-ising in aa~y way from its use. 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Thursday, 10:33 PM 

’David Batty’ <dbatb,@charlottelaw.edtr>; 

RE: Revi~d Draft Batty Article 

Dodd-Frank Perspectives Article - Draft 2 - edits.docx 

@email.unc.edw~; Broome, Lissa L <lbroome@email.unc.edu-~ 

Mr. Batty and Prof. Broome: 

Attached is the most current draft of Mr. Batty’s arficle~ I cite checked it so the citations have been revised. Please work off of this document going forward[I Net 

some moresubstant~w?feedbackASAP Contact me wi[:h any questions ~r~ the meantime. 

Thanks, 

From: David Batty [mailto:dbatty@charlottelaw.edu] 
Sent: Wednesday, 4:39 plVl 

To: @gmail.com; " @email.unc.edu; Broome, Lissa L 
l:::e: David Bail,/ 
Subject: Revised Draft Batty Article 
Importance: High 

and Lissa, 

Attached is a revised draft of my Dodd-Frank Article (clean and blacklined to the comments you provided). To keep the blacklining under control, I did not 

compare footnotes or format changes. Please note that there are a bunch of new footnotes (I am up to 117 in the latest draft). I tried to cleamp the footnotes 

based on your initial comments, but they all need at least one more good scrubbing by someone who understands the Bluebook (that person is not me). Please let 

me know if you need me to generate any further comparisons. Thank you again for all of your thoughtf:ul inpu-t-your comments improved the article significantly. 

As you will see, I have completely re-written the last half of Part V. Therefore, that section is probably closer to a first draft than a final draft and I am particula 

interested in your comments to that section. 

I am going to ask my colleague Erin Kane (writing coach and head of CSL’s "Legal Discourse Zone") to take another look at the article for me. ’ll get you her 

comments ASAP. I understand that the final deadline is I am trying to protect my schedule on so I can process any final comments 

you have for me by that date. 

There are a few points I wanted to discuss further with you: 

(:l) With respect to the charts -the folks at Thompson Reuters provided the charts to me as a favor based on our prior professional relationship. Although I 

have the summary data that supports the charts in a series of Excel Spreadsheets, I don’t think Thomson Reuters wants me to provide that "raw data" to the 

public because Thompson Reuters is in the business of compiling, analyzing and selling this type of data. This is particularly true with respect to the survey 

data which identifies the responses of individual participants by name. Is there any way to balance the need to establish the accuracy of the charts withou 

making the data publicly available? I had thought that the reference to Thompson Reuters LPC as the source of the data would be enough. 

(2) In your mark-up you had referred to the Risk Retention Report as the "FDIC Risk Retention Report." I assume that was just a typo as the report was 

prepared by the Fed. Therefore, I have referred to the report as the "FRB Risk Retention Report." 

(3) I have added a discussion/overview of the FSOC Chairman’s Report to the introduction. The second paragraph of the intro is now pretty long (dealing with 

both the FRB Risk Retention Report and the FSOC Chairman’s Report). Do you think that paragraph should be moved to its own standalone section? If so, 

where do you think it belongs? My inclination is to leave the introduction alone, but l wanted your input on this point. 

(4) I have also added several references to the Financial Crisis Inquiry Commission’s Report as well. Please let me know if you have any questions on those 

references. 

(5) In your mark-up, you asked if the following sentence should include a footnote reference to either Dodd-Frank or the Risk Retention Report:"lf a portion 

of the loan is purchased by a CLO, which is likely, that loan has been sold to a "securitizer" and becomes "a financial asset that collateralizes an asset- 

backed security." This sentence is my conclusion/analysis of applying the plain meaning of the defined terms for "asset-backed security", "securitizer" and 

"originator" from Dodd-Frank to the facts (CLOs and syndicated loans). So I am not sure what footnote reference is required. Nevertheless, the LSTA 

reaches the same conclusion as I do in their white paper so I added a footnote to that source. (See footnote 58) Does this resolve your concern? 

(6) The Term "Federal banking agencies" is a defined term in Dodd-Frank (lowercase "b" and lowercase "a’). You had marked those as capitals (I did the same 

thing in my first draft, but changed it to match the term as defined in Dodd-Frank), but I think they should stay lowercase "a" and lowercase "b". 

(7) I have attached a PDF copy of a PowerPoint presentation I cite to in footnotes 103 and 104 (this is yet another LSTA presentation by Meredith Coffey). 

Unlike the other presentations, I cannot find a good reference web address for it. Therefore, we probably need to preserve it at the Banking Institute 

offices and make it available that way. 

(8) Unfortunately, Meredith was unable to provide the historical Secondary Loan Trading pricing data I was planning to use as Figure 4 in the prior draft. I think 

I have a good work-around for the omission, but want to confirm that you agree. 

Thanks. 

Da~,id L. ]~atty 

Visiting Assistant Professor 

Charlotte School of Law 



2145 Suttle Avenue 

Charlotte, NC 28208 

phone: 704-971-8584 

email: d ba tt¥/~t)chm’l ottelaw .ed u 



From: ’@gmail.com> 

Sent: Wednesday, 8:08 PM 

To: Bmome, Li s~ L <lbroome@ema]l.unc.edu> 

Co: @gmail .corn> 

Subject: Re: My ~slicle 

Attach: Broome. 1 .docx 

Professor Broome, 

Here is the latest formatted and cite-checked version of your piece. There are a few spacing issues because of the length of the paragraphs, so 
we may need to break them up a bit. The block quote on page 108 has some spacing issues, as well. Would you like these subsections 
indented? In addition, we need a short title for your piece (35 characters and spaces or less) for the top of every other page. Thank you and let me 
know if you have questions! 

On We( at 5:21 PM, Broome, Lissa L <lbroome(~emaJl.unc.edu> wrote: 

Do yo ~ till ~’~ ~ee~ a~ulhi~g else from me on ~ V piece t~)" ~ e Jot r ~ ~’11 read ~hrough my ~a~ dral~ agai~ tomorrow o~ ~he plane to NYC amt could do ~vod~: on i~ df 
you have stufflbr me to do) o~ Saturday or Stmday~ 

"Ihanks. 

Wacho via P~oJ’cssor of Bart[d~ag [~v 

Director, Center ~?~z" Bm~kh~g m~d Fimmce 

UNC SchooI of’Law 

CB#3380, Vat~ Hecke-We~aeh Hall 

Chapel Hill, NC 2?59%3380 

919.962.7066 

http://wvwv.law.unc.edWcentersibanking 

From: @gmail.com] 
Sent: Wednesday, 5:16 PM 
To: Broome, Lissa L 
Subject: Re: F~V: Clifford Lecture 



If he has a near final draft we might be able to get it in. We send the draft to the printers next Monday morning so we’d really have to make the edits by Sunday. 

On Wed, at 5:11 PM, Broome, Lissa L <lbroome@emaJl.unc.edu> wrote: 

Looks good. I won’t have time ~o read over this, but I did modil~’ the lbotnote describing Joe ~mith. I did no~ use track ~hm~ges, b~t the revised version is a~ached~ I’d 

See yot~ in N5"C tomo~x’ow. I thh~k I copied yot~ or* the emai[ I sent Cohe~ abot~t publishit*g his remarks h~ the Journal He never respo~ded, if he says yes ~omorrow, 
do we ha~e time or should we ~ell him he is ~oo la~e even if he has a *~ear t]na~ draft2 

Lissa L. Broome 

Wachovia Professor of Bat~king I .aw 

Dire’dot, Cemer [br Banking and Finm~ce 

UNC School of Law 

CB~3380, Van I{ecke-Wet~ach Hall 

Chapd }{ill., NC 2759%3380 

919.962.7066 

http ://~,~-.law.nnc. edn/centers/banking 

::N:: h[t[c:iA’,am~v law.unc~<tuiin-~ages/!lewsin-~edia/ba~nkingfina!lce 

web 542.ip2 

From: 2a) gm ail com] 
Sent: Wednesday, 5:00 PM 
’ro: Broome, Lissa L 
Subject: Re: t’~&7: Clifford Lecture 

Here is Smith’s revised piece 

On Wed, at 8:15 AM, Broome, Lissa L <lbroome~ema~l.unc.edu> wrote: 

-- See below. 

LB 



..... Original Message ..... 

From: Margaxet Liu [maSdto:MLiu~b~csbs.ovg] 
Sent: Wednesday,                7:53 AM 

To: Stnith, Jr., Joseph; Broome, Lissa L 

Subject: I),22: Clifford Lecture 

Lissa, 

Two minor sugges~tions in the paragraph on Fannie and Freddie. 
Please don’t hesitate to contact me if you have any questions. 

MCL 

..... Original Message ..... 

From: Smith, Jr., Joseph [mailto:jsmith@nccob.gov| 

Sent: Tuesday, 3:13 PM 

To: ’lbroome@e~nail.unc.edu’ 

Cc: Margaxet Liu 

Subject: Clifford Lecture 

My friend and colleague Margaret Liu, who worked at Fannie has a few comments on the article. I have asked her to send them to you. Hope it’s not too late. 
Regards, j 

This message was secured by ZixCo~(R). 



From: 

Sent: 

To: 

Subject: 

@emaila~nc.edu> 

Tuesday, 11:42 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

@gmail.com) 

RE: NCBI Update 

Hey, Professor Broome: 

We will host the professionalism luncheon during orientation on 
from 12:00 PM to 1 : 15 PM or so (I would like to avoid the time crunch we 
found ourselves in last year). Also, we will host the event in room 4004. 

I think most us would like to continue with Career Trek, so it makes sense 
to limit the luncheon to nearby attorneys. ’]7odd Bveson would be a great 
choice. Do you mind inviting him? Thanks. 

Best, 

On Mon,          12:53:27 q 0000, "Broome, Lissa L" 

<lbroome@emaiLunc.edu> 
wro be: 

> 

> 

> Thanks for the clarification on the calendar. I will be happy to :[’o[low 
up 
> with Ms Mann and ,N/it-. Cormer. Do we have a time and location yet’? I’ll 
be 
> happy to ask Tony Oaeta too or Tony’s partner, Todd Eveson (EIC of Vo[. 
2) 
> might be a good choice. Let me know-. 
> 

> II’you don’t want to continue the Career Trek in Charlotte over Fall 
Break 
> we could invite Charlotte attorneys too. If you still want to go to 
> Charlotte, then I do thitfi( it’s best to keep the August l~xch to 
attorneys 
> in the Triad/Triangle area. 
> 

> Good luck xvith the rest of the j ournal selection. 
> 

> LB 
> 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 
> Director, Center for Banking and Finance 
> L2qC School of La~v 

> CB#3380, Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 
> 919.962.7066 
> http:i/www.laxv.unc.edu~,’centersibaakina 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> ..... Original Message ..... 
> From: £~email.unc.edu] 
> Sent: Suaaday, 10:32 PM 
> To: Broome, Lissa L 
> Cc: 

> Subject: RE: NCBI Update 
> 

> 

> Professor Broome, 
> 

> I understand your confusion regarding the calendar. Just to clarify, on 
> we will hold a topic selection meeting and notify staff 
members 
> of their topics. With respect to the due date for the V~ite Batch’s 
second 
> draft, I believe they will email it straight to you on Wednesday, 
> But, let me verif) that. and I will get back to you 
> 

> Also, and 1 discussed JOLT’s JJC exemption (bypass) policy 
and 
> the possibility of incorporating a similar exemption for the NCBI (You, 



>       and I briefly discussed this during our April lunch), but 
> unfortunately, Law Review is closing this avenue and requiring JJC 
> participation in the future. 

> Finally, do you mind following up with Ms Mann and Mr. Conner regarding 
> the professionalism luncheon? Do you think Anthony Gaeta would be 
> interested in participating’? Thanks 
> 

> Best, 

> P.S., I appreciate the itfformatiun about the board of advisors. 
> 

> On Sat, 18:43:52 +0000, "Broome, Lissa L" 
> <lbroome@email.unc.edu> 
> wrote: 
>> Hi 

>> I would reconm~end NOT inviting Kimberly Zirkle and Scott Carrm~arn 
>> because they would need to come up from Charlotte and lose pretty much 
>> a whole 
> day 
>> of work. The idea for our lunch event at the law school last year was 
>> to get attorneys from the Triangle/Triad who could not easily- make it 
>> to the Charlotte Career Trek (and lose a day of work going to/from 
>> Charlotte). 
> We 
>> can ask Kimberly and Scott for the Career Trek, although we had 
>> Kimberly last year. 

>> Also, Amanda Mann at Troutman Sanders in Raleigh (former Jottrnal 
>> member) alrea@ told me she would be willing to come to the lunch 
>> event and I mentioned it to Lee Conner who is a young attorney who is 
>> a depu~ 
> general 
>> counsel at Square 1 Bank in Durham. I’m happy to follow up and confirm 
>> both of them if you would like Brian and Matthe~v are great choices. 
>> 

>> The calendar looks good although it wasn’t clear to me when the topic 
>> selection by the editors ~vould take place and when staff would be 
> notified 
>> about their topics Also, not clear when the V~nite Batch submits its 
>> second draft. 
>> 
>> The journal’s board of advisors is the Board of Advisors for the 
>> Center for Banking and Finance. Thus, it performs a broader set of 
>> functions than just advising the journal, but that is one of its 
>> objectives. I 
> have 
>> attached our position description for board members 
>> 

>> (2) How long do members serve on your board? 
>> 

>> Usually until they want off; retire (~ve have a retired category too), 
>> or possible change filmS and join a firm where we alrea@ have another 
> member 

>> (3) tIow do you handle board members who have become inactive? 
>> 

>> On occasion, we remind the board as a whole of what we need from them 
>> and suggest that any who are not in a position to continue to provide 
> support, 
>> consider resigning. This is one of the reasons, though, that we have 
>> a very large board. 

>> (4) Do you require financial contributions :[’ram your board members? 
>> 

>> No, although the), are invited to become sponsors of the annual Banking 
>> Institute program. A $1500 sponsorship gives them 2 complimentary 
>> admissions to the Banking Institute CLE ($990 value) and mention in 
>> the Banking Institute journal, and on a poster displayed at the CLE. 

>> ttope this helps, 
>> 

>> LB 





FFom: 

Sent: 

To: 

Subject: 

Wilson, Becky <rkwilson@emaila~nc.edu~ 

Monday, Jnne 13, 2011 8:00 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Paxking 

Hi Lissa --. I can put four in the upper lot, and VII check with the clinic to see if we can use one of their spaces. If they don’t have anything open, I’ll just give a permit 

to the visitor and tell them to park in any open space. 

From; Broome, Lissa L 
Sent~ Sunday, June 12, 2011 ~:52 PN 

To: Wilson, Bec~ 
S~bjeet= Parking 

Hi Becky- 

l’d like to reserve parkin~ spots at the law school for Wednesday, August 24 from 22:45 to 2:30. I think there will be 5 people coming. How many can you 

accommodate? Where should I direct the others to park? 

Let’s allocate spots in this order: 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i 
Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



Frolil: 

Sent: 

To: 

Subject: 

Attach: 

@emaih~nc,edu~ 

Tuesday, 10:33 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

Fwd: RE: NCBI Masthead and meeting 

North Carolina Banking Institute Masthead 

Pro£ Broome: 

I hope everything is going well 

Attached is an updated cop?’ of the Masthead. I only modified 

Also, you mentioned earlier in the sunmaer that you would like to meet 
around       to go over how the Journal is developing. However, I will 
be unable to meet during lunch on that date I will be available oF 

~ Also, I am available in the 
early morning on most days. 

Thanks, 

........ Original Message ........ 
Sut~iect: RE: North Carolina Banking Institute Journal 
[)ate: Thu, 22:09:19 -0400 
From: ~email.unc.edu> 
To: ~email.unc.edu> 

Attached is the Masthead. I will send you the inl2~rmation regarding the 
Journal’s circulation once I get my hands on it 

On Thu, 14:30:40 ~0000, "Bortz, Conrad" <cbortz@email.unc edu> 
wrote: 
> Ill 
> 

> Do you have the masthead in Word, not a PDF? 
> 

> CB 

Original Message ..... 
> From: ,@,email.anc.edu] 
> Sent: Thursday,. 12:36 AM 
> To: ncbivo @listset’<unc.edu 
> Cc: Broome, Lissa L; Bortz, Coarad 
> Subject: RE: North Carolina Banking Institute Journal 

> NCBI Volume ~taff Members: 

> Congratulations on your successful completion of the first year of law 
> school, and ~velcome to Volume of the North Carolina Banking Institute 
> Journal. I look forward to working with each of you, and I am confidcnt 

> will enjoy a fun and productive year. 

> Attached to this cmail are the NCBI Vol. Masthead and contact list. 
> Carefully review each item to ensure your information is accurate. If it 
> is not, please notify me ircanediately. I have also attached the fall 
> calendar. Please note that orientation and the professionalism luncheon 
> will take place on Wednesday,           We will provide you with more 
> ilfformation regarding both events as the summer progresses. 

> Also, as you refine your academic schedules, we strongly encourage you to 
> enroll in Professor Lissa Broome’s Fall, Banking La~v course (MoTuWe 
1:00PM 
> - 1:55PM). The course will provide you with useful context as you 
develop 
> your articles. As of today, the class remains open 

> Finally, you are required to schedule an appointment with Shanda Lewis 
> (LexisNexis) to receive personal research assistance, which will help 
> ensure that your topic is unique, publishable and not preempted These 
> training sessions are in high demand, so we recommend scheduling your 
> appointment as soon as possible at NC Banking Institute Journal 1:1s 
But, 
> select a date after           as that is the date you will receive your 
> final topic. I do not believe Ms. Lewis has posted the complete listing 
of 
> time-slots, but she should have them all posted by early next week. We 
> will provide you with more informatiun regarding topics as we approach 
the 



If you have any questions about the inlk~rmation in this email, please do 
not hesitate to contact me at ~))emai[.unc.edu or 

I hope you eNoy a pleasant weekend. 

Regards, 

> 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@emaikunc.edu> 

Friday, August 5, 2011 8:29 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: Banking Journal Articles 

Copy ofNCBIJ Ca2lenda~r 2011 .xls:,: North Caxolina Banking Institute Masthead Vol. 16.doc; North Carolina Banking Institute Topic 

List.doc; Vol. 16 Contact Information.doc 

ProIi Broome: 

Attached are the documents you requested. With respect to the calendar, I 
decided not to include a date for publication decisions, but an editor 
workshop dinner has been included Also, I did not speci[~,! that you would 
be heading the staff and editor workshops on September 15 and September 20, 
respectively But, I will inform everyone of this once we approach both 
dates. Thanks, again, for taking the time to do that 

Also, I emailed Dean Kasprzak concerning the transferring student 
Unfortunately, you were correct,               is transferring. 
Nevertheless, I did not select an alternate, as we already selected our 
desired alternate earlier in the selection process. I think we are at an 
ideal number 

I will forward you the email with the prospective article itmnediately after 
sending this one (I was mistaken when I said he did not include his article 
in the email solicitation; he did include it) 

ordered the Voh 15 and Vol. 16 Banking Journal certificates yesterday, 
so the?" should be available in the coming weeks 

Thank you for your contribution to the topic list. 

I hope you’re enjoying a pleasant evening. 

Regards, 

@email.unc.edu ¯ 



From: 

Sent: 

To: 

Subject: 

Attach: 

@emaikunc.edu> 

Friday, August 5, 2011 8:32 PM 

Broome, Li s~ I, <lbroome@ema~l.unc.edu> 

Fwd: Article submission 

unc banking inst J cover ltr.pdf; rows cv pdfjuly 26.pdf; 75-1.1 ~icle august 1 .docx; 75-1.1 article august 1 .pdf 

Please refer to the message below and the attached documents. 

........ Original Message ........ 
Subject: Article submission 
Date: Mon, 1 Aug 2011 08:05:26 -0400 

From: "Matt Sawchak" <Matt.Sawchak@elliswinters corn> 
To: <ncbank@unc edu> 

Dear Editors: 

have attached an article (in Word and PI)F format) for your consideration. 
have also attached a cover letter and a CV. 

May I ask that you confirm receipt’? 

Thank you veW much for your consideration. Best wishes for the rest of 
the summer 

Matt Sa*vchak 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@emaikunc.edu~ 

Thursday. August 1 l, 2011 9:10 AM 

Broome, Lis~ I <lbroome@ema~l uric edu> 

Fwd: RE:[ncbivoll 6] NCBI Topic List and Orientation Schedule 

Orientation Schedule.dec; North Carolina Bmfldng Institute Topic List.dec 

Professor Broome: 

Included below- is a link to the Supplemental Topic List As of this 
morning, all members can access and edit the list. With this link, you 
should be able to edit the list as well Otherwise, you can email me topics 
as they arise, and I will add them. 

https://docs.~oo~le.com/document/d/1QF~ rdPWMV6eSzi~5e6kZiqouzkD6vDNScEBW7BoJY/edit?hl en US 

Also, attached are the Orientation Schedule and final Topic List 

Thanks, 

........ Original Message ........ 
Subject: RE:[ncbivo116] NCBI Topic List and Orientation Schedule 
[)ate: Wed, 10 Aug 2011 22:57:10-0400 

From:                                   @emaih unc. edu> 
To: "Banking Journal Listserv - Vol. 16" <ncbivo116@listserv.unc.edu> 
R eply -To: "B anking J o urnal Listserv - Voh 16" <nc bivo I 16@listserv un c edu> 

NCBI Vo[. 16 Staff: 

I hope evep),one is enjoying his or her evening. 

Attached to this email is a copy of the Volume 16 Topic List, a collection 
of topics that we believe would make for interesting and engaging student 
notes and comments. Because your Topic Proposals will be due shortly after 
orientation, it is important that you review this list carefully over the 
course of the coming weeks so that you gain some familiarity with the 

potential topics. Please recognize that you are not limited to the topics 
on this list. Indeed, we encourage you to perform your own outside research 
if none of the listed topics are of interest to you. Instructions for 
searching for potential topics are included at the beginning of the Topic 
List. 

Also, I have set up a Google Docs page, ~vhich should be your point of 
reference for additional topics that may arise between no~v and orientation. 
You should periodically refer to this supplemental list for additional 
topics. The link is as follows: 
https://docs.google.com;document/di1QFg rdPYVMV6eSzig5e6kZjqouzkD6vDpiScEBW7BoJY/edit?hl en US. 

Finally, I have attached an agenda for orientation, which is set to take 
place on August 24. I understand that in a week, students participating in 
the Fall On-Campus Intel~iews are set to reserve time-slots for the August 
22-26 OCIs. If you are scheduled to intel~Aew on Wednesday, August 24, 
please reserve an intet’,dew slot for the early murning before 11:00 A.M. 

If you have any questions, do not hesitate to contact me at 
~email.unc.edu or 

Good luck with your job search! 

Best regards, 

~?email.unc.edu ¯ 
-- You are currently subscribed to ncbivoll6 as: 
unsubscribe 
click here: 

.~email unc.edu. To 



From: 

Sent: 

To: 

Subject: 

Raxter, Ronald <~raxte@williamsmullen.com> 

Wednesday, 4:02 PM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

RE: [boardadvi sors] Materia|s for Monday’s Board of Advi sors Meeti ng 

Thanks for the invitation to today’s lunch, I hope my "senior" experience was helpful to your students. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday,_ 10:04 PM 
To: Ra×ter, Ronald 
Co: @gmail.com); Bortz, Conrad 
Subject: RE: [boardadvisors] Materials for Monday’s Board of Advisors Meeting 

Eli Ron ---Thanks t:or the emaiL If you can still join us on Wednesday, that would be great. Respond bad( to ALL and can be sure to order’ you a lunch and Conrad 

can reserve you a parking spot~ 

I’ll work with Karol Sparks on the Banking Basics program. Thanks for ~etting me know about your h~terest~ 

if there’s stfl~ t~me to divide up resumes and get some to Ron, p~ease do so if not, Ron will be our sen~or eminence and can probaMy provh~e perspecl:~ve 

about different thk~gs stadents shoakJ be considerk~g ~ this cha~lengk~g job mariner. 

LB 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or BanMng and Finance 

U NC School of Law 

CB#33o~, Van Hecke-WeLtach Haft 

Chapel Hfl~, NC 

919.962.7065 

http:!!www.law.unc.edu!centers!banking 

~,~,~ Description, 

h [[p:iiw~m~ law, unceduiimages/newsimedia/bankir~gfinance 

web 542.~p9 

From: Raxter, Ronald [mailto:rraxter@williamsmullen.com] 
Sent: Monday, :[:53 PM 
To: Broome, Lissa L 
Subject: RE: [boardadvisors] Materials for Monday’s Board of Advisors Meeting 
Two short items: 
1) I am available on Wednesday for the hmch with students if you need any more participants. 
2) In my previous life, for seven years (during the S&L meltdown), I was counsel to the NC Savings Institutions Division (regulated thrifts), and worked closely with the FDIC 
and Federal Reserve officers (in addition to the OTS). I would be willing to participate in the Basic Banking Law lectures if there was a need for someone with that type of 
background. 
Thanks. 

From: Broome, Lissa L [__n_E@_[!_L__o__:_Lb__Lg_9___m___e_~__e___m___ajJ_#__[:1c__:_e_~!_u_J. 
Sent: Friday,              11:33 AM 
To: Center for Banking ~nd Finance Board of Advisors 

Subject: [boardadvisors] Materials for Monday’s Board of Advisors Meeting 

Friends - I look forward to seeing and talking with many of you on Monday. For those attending in person, lunch begins at noon. If you are calling in, please do so at 

12:15. The call-in number is below. We will conclude by 2:00 p.m. at the latest 

:12:00 Lunch -Alston + Bird, Bank of America Plaza, :10:1 S. Tryon St., Charlotte, 37th Floor 

12:15 Call in begins at 12:15. Dial 1-888-619-1583 (toll-free}; passcode 685810 

The materials for the meeting are attached. The first two documents will be available in hard copy for those attending in person. 

Our attendance list is on page 2 of the Planning for :1:1-:12 document. If you plan to attend lunch and your name did not get reflected on the Lunch list, please let me 

know so we will have your name correct for building security. 

Thanks for all you do for the Center for Banking and Finance. Enjoy the weekend. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h tt p://www:!~w:u n c.~d u/c~rl~ers/Io~!~ 

iNi Description: 
http:llw’,,~q law.unc.edulimages/newslmedia/bankingfinance 
web 542.jp9 

¯ -- You are cuireutly subscribed to 



boardadvisors as: n~\~ter(~willie~nsmt~llen.e~-~m, To unsnbscribe send a bla~k 

emai! to leave-29689557-1695694.e21 See ] ecfa4~’] a580e0£379dba4e947(~listse~-~’mnc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Matthew A. Cordell - 5418 <MAC@wardandsmith.com> 

Wednesday, August 24, 2011 4:12 PM 

Broome, Lis~ I <lbroome@emaJl uric edu> 

RE: Join my network on LinkedIn 

Thanks--It’s always a pleasure. 
I did mention Linkedln, and suggested the students in "my" group each connect with me, at minimum, and et al if they were comfoltable doing so has connected already today, 
and I connected with        about a year ago. 
I also suggested the?’ get involved ~vith the NCBA YLD, ~vhich is free for students That’s something I wish I had time to mention to the broader group. The one-day service projects (Wills 
for Heroes, Project Grace) are a great way to meet practicing attorneys while doing some good for the con’~mnnity. 
I’ll be on campus tomorrow- for OCIs. IfI can slip away, I may stop in for few seconds to say hello. 
Best, 
Matt 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, August 24, 20:Et 4:06 PM 
To: Matthew A. Cordell- 5418 
Subject: RE: Join my network on LinkedIn 

Matt -Thanks for coming over. f know tl’u-:~ students really got ~ h:fl: out of today’s sessk~n. Dh~ you ta~k w~th them ~d)out L~rd~ed 

Lissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB~3380, Van Hecke.-WeLtach 

Chapel t-H~], NC 27599.-3380 

919,962,70~6 

web 542402 

From: messages-noreply@bounce.linkedin.com [mailto:messages-noreply@bounce.linkedin.com] On Behalf Of Matthew Cordell via Linkedln 
Sent: Wednesday, August 24-, 202:!. 3:45 PM 
To: Broome, Lissa L 
Subject: Join my network on Linked]n 

Linkedln 
Matthew Cordell has indicated you are a person they’ve done business with at Ward and Smith, 

I enjoyed the visit today-thanks for inviting me back. 

- Matt Cordell 

View invitation from Matthew Cordell 

DID YOU KNOW you can conduct a more credible and powerful reference check using 
Linkedln? 
Enter the company name and years of employment or the prospective employee to find their 
colleaflues that are also in your network. This provides you with a more balanced set of 
feedback to evaluate that new hire. 



NORTH CAROLINA BANKING INSTITUTE 

VOLUME 16 
TOPIC LIST 

Name Topic 

Qualified Residential Mortgage 
Exception: § 941 of the Dodd- 
Frank Act 

Concepcion v. AT&T: Commercial 

Arbitration and Potential CFPB 
Limitations 

The FDIC’s Final Rules on Orderly 
Liquidation Authority under Dodd- 
Frank and/or "living will" 
proposals 

CFPB "De-teething": Implications 

of a Weak CFPB on Consumer 
Protection 

FSOC’s Power to Classify 

Financial Market Utilities (FMUs) 
as "Systemically Significant" 
Institutions 

An analysis of whether the "good 
faith shield" for Bernard L. Madoff 
Investment Securities subsequent 
transferee Safra Interation should 

Editors E-Mail Address 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

~email.unc.edu 

@gmail.com 

@gmail.com 

Phone 



be bolstered by SEC oversight 

Redefining Barnett Bank: OCC 
Finalizes Preemption Regulations 

Janus Capital Group, Inc. v. Fit~s’t 
Deriw~tives Traders: the Supreme 

Court Further Curtails Private 
Securities Fraud Suits against 

Outside Advisers 

Impact of Loan-to-own Strategies 
on Creditors’ Ability to Negotiate 
their Recovery 

SEC Expansion of Extraterritorial 

Powers under Section 929P of the 
Dodd-Frank Act 

Impact of Federal Reserve Board 
Actions Against "Steering" By 
Mortgage Originators 

The "Death" of Free Checking 
post-Durbin Amendment 

Tax Equity Financing Gains 
Momentum in Renewable Energy 
Projects 

Regulatory Arbitrage and OTC 
Derivative Regulations 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 





Process: 

Editor’s Workshop for Volume 16 
North Carolina Banking Journal 

Guide to Editing Papers 

(1) Each editor should review the each draft independently. 
(2) You MUST use TRACK CHANGES to make your edits to the paper. If you 

don’t know how to use track changes, ask               for help. 
(3) A&N editors should then turn their edits into the other editor to ensure 

consistency in edits. ONE draft with both edits should be returned to the 
staffer. 

(4) BOTH editors should meet briefly with the staffers to go over the paper 
and vocalize any issues. 

(5) It is okay to return the edits and explain changes in a DETAILED email, 
but you should always offer to meet with the author in person and you 
MUST meet with the author if you do not feel that you can adequately 
express the edits in an email OR if sufficient progress is not made 
between drafts. 

(6) RETURN THE DRAFT TO THE STAFF MEMBER ASAP. 
a. Remember the staff members are working on tight deadlines, so 

we need to respect their time and return the drafts as soon as 
possible (but DO NOT sacrifice quality of edits for speed!). 

Editing the Paper: 

TAKE YOUR TIME - don’t rush when editing the papers. More work now = 
less work later. 

o It’s important that we edit the basics so that Prof. Broome can focus 
address substantive issues. 

Keep PowerPoints in hand while editing - you will remember what to look 
for and keep consistency in editing 
Keep an eye out for: 

o Definitive, clear and concise thesis; 
o Logical syllogisms; 
o Flow between paragraphs and within paragraphs; 
o Variety of sources; and 
o Bluebookin~q - you don’t need to bluebook the paper, but point out 

obvious errors and ensure the staffers are making a solid effort to 
bluebook throughout the process. 

Make sure the sta_f_fers address ALL qf Broome’s comments! 
Address weaknesses AND strengths, 

o Many of the first drafts will need lots of work, but offer 
encouragement and point out the strong points of the papers as well, 

Report any maior issues (e.g. lack of effort or major issues with content) 
to     or       IMMEDIATELY! 



Fl’om: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@tmc.edu> 

Monday 10:50 AM 

Broome, Li s~ L <lbroome@emml.unc.edu> 

RE: Banking Journal Topics and Imtx~rta~t Center Announcements 

Lissa, 
I wouid be glad to work with r~qy (I know f have aheady talked to at least one of them about i~is tor..qc). A~so, ~ would be 

glad to talk with             Finally, altilot]g}l ~ am ~lot an expert on the antitrt~st issues, I would be glad to talk with              about market 

structure issues (explaining SEC reg~Hation, etc.). 

Regards, 

Tom 

Thomas Lee t 

Schoo~ of I.aw 

The ! ]ruveisity ~fNo~th Carolina at Cha~ } Jill 

C,l~ v. 380 

Chapel Hill NC 27599--3380 

EMA[L: th~en~a)unc.edu 

TEI.: ~01..., 
FAX: .91 O_~.-l~./, 
overnight de]heW address: 

100 Ridge Road 

Chapel I[JH NC 27599-3380 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= IVlonday,                 10:43 AN 
To= Center for Banking and Finance Board of Advisors 

Subject= [boardadvisors] Banking Journal Topics and fmportant Center Announcements 
Friends -Thanks for a great meeting on, . I will circulate the minutes soon. 

Some items for your consideration: 

1. I have attached the topic list from our journal staff members. If you or someone in your firm or bank has expertise in a particular topic our students would 

greatly benefit from discussing the topic with a knowledgeable person. This helps them highlight the issues that industry members really care about, get 

angles on the topic they may not have previously considered, and find sources that they may not have known about. The students’ emails are on the list, so 

feel free to contact them via email. 

2. We are recruiting speakers for the Consumer Law and Consumer Credit Symposium that we sponsor at the annual Festival of Legal Learning. This year’s 

Festival is               n Chapel Hill. Each speaker signs up for a one-hour block. If you are a prior speaker, you may have received an email already from 

Judith Wegner soliciting your return. We are interested in including new speakers and topics too. If you or someone in your firm or bank is interested in 

speaking about a consumer credit topic, please let me know. We are hoping to get speakers identified by the end of this week -              Please 

complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on                  . We need you to confirm and complete the form by 

(sooner is better, however). Here is a link to the collection point: http:!iwww.surveymonkey.comis!FEST2012. We do not reimburse 

expenses for this program, but you can attend the rest of the Festival for free and of course receive bonus CLE hours for teaching. 

3. Please sign up and encourage your colleagues to consider attending our annual Dan K. Moore Program in Ethics on Friday, in Chapel Hill, 

h~P[iiwww.!~v~#£c:Adg[~!#!d~£krnooEA/d~faM!~#Ap~. This year’s theme relates to the Dodd-Frank Act and other whistleblower regimes. There is 3 hours 

of ethics credit and 1 hour of substance abuse credit for this program. Ed O’Keefe will be a panelist, as will the general counsel of Nucor, Doug Gunson, 

and Matt Martens, the Chilef Litigation Counsel of the Division of Enforcement of the U.S. Securities and Exchange Commission. 

4. Also, remember to save the date for            when we will sponsor our second NYC Lecture Series (generously underwritten by The Clearing House). 

This year’s program will begin at 5:00 p.m. and include a discussion of too big too fail. Confirmed panelists include John Dugan, former Comptroller of the 

Currency; Ingo Walter, NYU’s Stern School of Business; and Art Wilmarth, George Washington University Law School. You will receive an invitation soon to 

the event, and a reception and dinner immediately following the event. If you cannot attend, please be sure to pass the invitation along to someone from 

your bank or firm (perhaps in an NYC office) who can attend. 

Thanks for all you do to advance the interests of the Center for Banking and Finance. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http; [/www~[~w :~nc.~du!~ers/b~!~g 

::N:: Description: 
...... http:/Iw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 

¯ -- You me cmrently subscribed to 



boardadvisors as: thazen(tbunc.edu. To unsub~ribe send a blank 

emafil to eave-29916764-1695672 21,45da195e667981 d 153adbbf141 c,485(~1 stser~7 unc edu 



NORTH CAROLINA BANKING INSTITUTE 

VOLUME 16 
TOPIC LIST 

Name Topic 

Qualified Residential Mortgage 
Exception: § 941 of the Dodd- 
Frank Act 

Concepcion v. AT&T: Commercial 

Arbitration and Potential CFPB 
Limitations 

The FDIC’s Final Rules on "living 
~vill" Requirements under Dodd- 

Frank 

CFPB "De-teething": Implications 

of a Weak CFPB on Consumer 
Protection 

NYSE Euronext & DB Merger: 
Antitrust Issues and Regulatory 
Scrutiny of the EU. 

Whether Dodd-Frank’ s Credit 
Score Disclosure Mandate for 
Adverse Actions Furthers the 
Statute’s Transparency Goals 

Editors E-Mail Address 

~email.unc.edu 

@email.unc.edu 

~email.unc.edu 

@email.unc.edu 

~gmail.com 

@gmail.com 

Phone 



Redefining Barnett Bank: OCC 
Finalizes Preemption Regulations 

Janus Capital Group, Inc. v. First 
Deriw~tives Traders: the Supreme 

Court Further Curtails Private 
Securities Fraud Suits against 
Outside Advisers 

Impact of Loan-to-own Strategies 
on Creditors’ Ability to Negotiate 
their Recovery 

SEC Expansion of Extraterritorial 

Powers under Section 929P of the 
Dodd-Frank Act 

Impact of Federal Reserve Board 
Actions Against "Steering" By 
Mortgage Originators 

The "Death" of Free Checking 
post-Durbin Amendment 

Tax Equity Financing Gains 
Momentum in Renewable Energy 
Projects 

Regulatory Arbitrage and OTC 
Derivative Regulations 

@email .unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

@email.unc.edu 

~email.unc.edu 

@email .unc.edu 



Fl’om: 

Sent: 

To: 

Subject: 

Louis Felix Massard ~gmail.com> 

Tuesday, September 27, 2011 12:13 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Re: Just Checking In, Question 

Hi Professor Broome, 

I ordered the book by Professor Skeel, and it should be here in about two days. I took your banking law course jus~t a few months prior to the passage of Dodd-Frank 

so it will be interesting to follow up ruth this book. I also read an editorial by Professor Skeel several months ago in which he advocated for a "bankruptcy for states" 

framework simila~ to Chapter 9 municipa~ debt restructuring. Apparently, he takes a very, banki-uptcy-centric view in this book as well. In the meantime, I will write to 

some of the follcs on the editorial staff of the journal in order to get information about requirements for style and puNication. 

I also recently applied to this position with Bank of America: http:i/careers.bankothmerica.com/JobDetaAls.a~spx? 

SearchPage ASP&CountryId l&JobId l100048285&stateid 34&cit’vid -l&travel - 
1 &~rc±~ &obareas 4- 

l&feedname BO,A2FEEDUSA&BOAFeedName~iobfamilvi&0&internationalcit~&LocationID 0. I think it would suit my skill set perfectly as I have a pretb" 

strong quantitative background as well as a fftrong interest in restmcturings. If you happen to know mayone in this group, I would love to get in touch with them to 

introduce myself and ask them more about tl~e position. 

Thanks again for all of your help. 

- Louis 

On Tue, Sep 20, 2011 at 8:37 AM, Broome, I,issa L lbroome@email.unc.edu: wr( te: 

Hi I ouis I share your coneems abou~ the two books yot~ ~denfifled. The three ~ooL~ ff~a~ I had listed lbrjouma~ strutters 

Morgenson & Rosner, Reckless Endangemaent (201 I) 

Allison, The Megaba~k Mess (Ki~dle Sin~le 2011) 

Skeet, et al., ~[I~e New t:~nancial Deal: Understan~li~g the Dod&Frank Act a~d its !~ ~nintended) Consequences 

Lissa I.. Broome 

Wachovia Professor of Banking Law 

D~rector, Cet}ter {br Bat}kit}g at}d F~nance 

UNC Schoo~ of I aw 

CB¢~3380, Van Hed.te-Wettach Ha~l 

Chapel Hill, NC 27599-’3390 

919.962.7066 

http:/iu ww.law.unc.edu/cente~Nmfldn~ 

~N~ Oescription: 

h~p:,i~,~%~daw unc.edu,~rr~ages/news, med~a/bank~r~gf~nance 

From: Louis Felix Massard 
Sent: Monday, September 19, 2011 6:03 PM 
To: Broome, Lissa L 
Subject: Re: Just Checking In, Question 

@gmail.com] 

Hi t rofessor Broome, 

I wanted to get your thoughts on two books that I may be interested in reviewing. I don’t know how new a book needs to be in order for the Journal to publish its 

review, but I figured that an,vthing published before mid-2010 could be a bit stale. 

1 ) When Prime Brokers Fail by J.S. Aikman - The topic of brokerage- fund relationships and how those relationships have changed ~mnds like a ve~ interesting 

topic. My biggest concern is that the review describes this book as "encyclopedic" and as "mostly a manual on prime brokerage." This makes it seem more like a 



banker’s practitioner guide, http://www.amazon.com/When-Prime-Brokers-Fail-Fina~cial/dpi1576603555 

2) Balm~cing the Banks: Global Lessons ti~m the Financial C6sis by Dewat~pont, et al - This N~ok seems to have been well-received tbr it’s policy 

recommendations calling lbr a more a~ptive finm~mal regulator lramework. M~ concern ruth th~s book ~s ~at ~t s sco~ may be ~o broad, even fl~( ugh ~t s 

conmfined in only 160 ~ges. Also, since it was published in tnid-2010 and seems to rake a glo~l bm~ng perspective, I’m a£raid it may lack a complete or i~ed 

discussion of the Euro~an den crisis, h~p://~v.a~on.com/Ba]~cin~-Ba~s-Glo~-Les~ns- Financia]/dp~pmduct- 

Jescfiptio~v’0691145237/re~dp proddesc 0?ie UTF8&n~83155&s books 

If you have read either ofthe~ books, I would love m hear your thoughts on them. Also, if you can think of ~y other books that you think would be appropriate for 

review, please let me ~ow. 

Tha~Es agai~ 

Louis M~ssard 

On Mon, Sep 12, 2011 at 1:42 PM, Louis Felix Massard @gmNl.com> wrote: 

Hi Professor Bmome, 

ThaWs too bad fl~at I’tn not able m help you with your work on a more consistent basis. Howeven tim idea of writing a book review for the bm~ng journal ~unds 

fan~stic. I looked over what Brian wrote, and I think it’s a ve~ manageable pr~ect for me to ~ke on. I happened to mn into tNs weekend and he 

told me that there is cu~ently no N~ok review slated m be published in the Journal’s ne~ issue. 

Do you have ~y recently published boo~ in mind that you would like m have reviewed in the journal? I roll begin loo~ng myseK but I ~ sure them axe ninny 

books about our breaking system fl~at are w6tten by loonies and that don’t melt a review (the Ron Paul, abolish-~e-Federal-Rese~e crowd). One topic that has 

always called my at~ntion is a~ti-money laundering laws and bm~k secrecy, but I can’t seem to lind a recently published book on the topic. Also, I will need to 

become t~miliar ruth tl~e Banking Journal’s puNisNng and style rules. Should we make a time m meet, or would it be better tbr me ~ roach out m the eNmfal 

on the JoumaJ? 

My resmne and ~an~fipt are a~ched. Th~ks so much ag~fin for your help. 

Regards, 

On Sat, Sep 10, 2011 at 11:41 AM, Broome, Lissa L <lbroome(~email.unc.edu> wrote: 

Hi Lot~s It’s nice to hear if’ore you. I’m glad to hear the CRA podca~t was helpful to yot~. 

I learned last year that we c;m’* have ~ohm~eer" research assistants. It somd~ow viola*es s~qte regulaflons~ Go figure~           helped me last ye;~r m a similar 
c~g~a<:it3, until we learned ff ~as not oka?’. Another flfl~g he did tim1 you could ~1<~ too., is ~ork on a piece [br ~he BanMng Inst~tt~te journal (wffhout m~y guarantee 
would be published)       d~d a book review. Yota can see ~ a h~p://;~-.law.unc.edu/ioumNs/ncbamUvolumesivolume 152i~tion-15-nc-b~in~-~s~-2011/(last 
If you’re it~tercstcd in put’suing something like that, I would be happy to l~e[p you thi~N abou~ ~opics. 

Do you have a resmne ~md transcrip* yot~ cot~ld send along? If I hear of folks ~eeding some temporaJ) help, I can let flaem know about you. 

Good luck, 

Lissa Broome 

Li~sa L. Broome 

Wachovia Professor of Banking 

Director, Cen~er ~?~r B~Mng ~d 

CB#3380, -Va~ ttecke--We~acb ttall 

Chapel Hill, NC 2759%3380 

919.962.7066 

hRp://wx~.law.unc.edu/centem/Sa~ng 

~.~.~ Descripiion. 

h ~ p:,’/,,~wv la w. u nc ad u,’ima ges,’n ews,’media,’bs n kingfin a nee 

web 5d 2.~pg 

From: l.ouis Felix Massard 5@~mail corn] 
Sent: Friday, September 09, 2011 1:10 PM 



T~: Broome, Lissa L 

Subject: Just Checking In, Question 

Hi Professor Broome, 

I am a recent UNC Law grad a~d a former student in your banking law class. I believe the last time we spoke was when you ~nt me a podcast of the CRA 

roundtable that you moderated at the law school in 2009. I can’t thank you enough for that, as I used material fmln it in a civil rights paper I wrote last Fall. 

I also can’t thank you enough for teaching me contracts 

If there’s ~ayway I could help, jufft let me know. If you’re tree miytime next week I could stop by your office to discuss this further. Thanks again, and I look 

forwmd to hearing from you... 

Sincereb; 

Louis Massard 

Louis Massard 

~gmail.com 

Louis Massard 

i&gmail.com 

Louis Massard 

~gmail.com 

Louis Massard 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Friday, 12:33 PM 

@live.unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: Career Trek Photo Directory. 

Attached you will find the resumes of those who responded to my request. Let me know if there are any problems ruth the attachments. Also, the final version of the 

photo directory is attached to        earlier e-mail that also included his resmne. I did not add it again to this e-mail due to the size of the file. 

Again, let me know what el~ I can do further coordinate this event, 

On Fri,            at 11:47 AM,                                  @live.unc.edu> wrote: 
I sugges~t sending what you have. I do not thinlc it is a big deal, but they would provide some insight into the backgrounds of the individuals that submitted resumes, 
which may be of interest to our hosts. But, I tinders*and your concern, so do what you think is bes~. Thanks for coordinating this event. 

CC Professor Broome onto that email. 

Best, 

IMPORTANT: This email transmission, iucluding any attachment, has been sent by or on behalf of a lav~yer or law firm and is intended only for the use of the 

individual or entity, to which it is addressed. It may contain information that is privileged, coafidential and exempt frown disclosure under applicable law. If the reader 
of this communication is not the intended recipient or the employee or agency responsible for delivering the communication to the intended recipient, you are hereby 

notified that any dissemination, distribution or copying of this communication is s~fictly p~ohibited. If you have received this communication in error, please nofi~ me 

immediately by email or telephone and delete this communication and all copies. Thank you. 

From: ~gmail,com] 
Sent: Friday,    " 11:34 AM 

To: 
Co: Broome, Lissa 
Subject: Re: Career Trek Photo Directory 

Despite the fact that I requested resumes to be sent on two occasions, in addition to career interests, I only received resumes from about half of those attending. We 
could forwaa-d the resumes that I did receive; however, I wasn’t sure on whether or not to do that for the sake of consistency. Let me know what you think would be 
best, mad I will tbllow through accordingly. 

On Fri,           at 11:17 AM,                                 a!live.unc.edu> wrote: 
Looks great! I made minor formatting changes. I think it is rea@ to go. Also, I believe resumes were requested. However, if you received only a few, don’t wolry 
about it. Otherwise, send those with this document. 

My resume is attached. 

Thanks, 

From: @qmail.com] 
Sent: Friday, 10:46 AM 
To:, 
Cc: Broome, Lissa 
Subject: Career Trek Photo Directory 

Attached is a completed photo directoW for those atteudiug the     Career Trek in Charlotte. Disregard the earlier file that I sent to you. Let me know if you 
would like any chauges to be made before sending it to attorneys who will be joining us this year. 



Have a great weekend! 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com on behalf of 

@email.unc.edu;, 

Wednesday, October 12, 2011 8:04 AM 

~gma~l.com;                          @gmail.com~ 

@gmail.com; Broome, Lissa L <lbroome@email.unc.edu> 

Second Draft 

PS Draft Two -- Amendment.docx 

Attached is my second draft of my note. Thank vou~ for all of your help, I reallv~ appreciate it! 

Universit.~ of North Carolina School ofI ~aw 

~?~email.unc.edu 



Sent: 

To: 

Subject: 

Attach: 

~live.m~c.edu> 

Monday, October 17, 201l 10:06 PM 

Broome, Lis~ L <lbroome@emo~l.unc.edu> 

NCBI Drafts 

NCBI 3rd Draft       doc; 
Draft 3.doc 

Hi Professor Broome, 
Hope you are doing well. Attached are the drafts for 

Thanks, 

and Please let me know if I can help with anything. 

@unc,edu 



From: 

Sent: 

To: 

Hedrick, James T. Jr. <.fHedrick@mcguirewoods.com> 

Wednesday 9:57 AM 

Subject: 

engene.m.katz@wellsfargo.com; Nat&rajan, Raj <Pd’4atarajan@Incguirewoods.com>; Bo~, Conrad <cbortz@email.unc.edu> 

RE: Final Plans for the Career Trek on Thursday 

Lissa, 
will be joining us. I have attached his we bio. 

htt p://wv~,v.mcg uirewoods.com/la~wers/index/ 
Unforlunately, will not be able to join us. 

Thanks. 

Jirn 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, 8:58 All 
To; 

Ce: eugene.m.katz@wellsfargo.com; Natarajan, Raj; Hedrick, James T. Jr.; Bortz, Conrad 

S-,bject: Final Plans for the Career Trek on Thursday 

Friends -Thanks again for participating in tomorrow’s Career Trek. Here is the latest information: 

7:30 a.m.--                                                                meet Conrad Bortz in the upper law school parking lot. Conrad will have a Ford 

Taurus from the University Motor Pool that he will drive to Charlotte. Unfortunately, I will not be able to attend as we are spending Thursday preparing for our 

Committee on Infractions hearing with the NCAA which is scheduled for October 28. I will be in the parking lot with Krispy Kreme donuts, however. Conrad’s cell 

number is 

7:45 a.m. - Latest time to depart from Chapel Hill. 

10:00-10:20 a.m. - Arrive in Charlotte and park. 

10:20-10:30 a.m. - Everyone, including those providing their own transportation, should meet at One Wells Fargo Center, 301 South College Street at the security 

desk at the Plaza (street) level. Check in there and go to the North Carolina Conference room on the 30th floor. Our host is Gene Katz (704-383-7707). 

10:30-11:30 a.m. - Meet with Wells Fargo attorneys. Those expected to attend are: 

Eugene (Gene) Katz, Senior Company Counsel 

Rebecca Henderson, Deputy General Counsel for the Global Commercial and Insurance Division 

Carla Archie, Senior Counsel, Litigation Division 

Marc Iverson, Senior Counsel, Consumer Lending Division 

Rich Belthoff, Senior Counsel, Enterprise Services Division and hosting the visit to Duke Energy Center 

11:30-12:30 p.m. -Tour of the Duke Energy Center hosted by Rich Belthoff 
th     th 12:30-12:45 p.m. - Walk to the offices of McGuire Woods, 201 N. Tryon Street (between S and 6 Streets}. Check in with the security desk and proceed to the 

30th Floor. 

12:45 - 2:15 p.m. - Lunch and discussion with attorneys from McGuire Woods. I have been informed that there is a funeral at 11:00 Thursday for a McGuire Woods 

partner so that it is possible attorneys will just be returning from that. Our host, Jim Hedrick, has invited you to go ahead and begin eating even if there is no one 

from the firm there yet to greet you. Expected to attend from McGuire Woods are: 

Jim Hedrick, http:i!www.mcguirewoods.com!lawyers!index!James...T...Hedrick...Jr.asp (704-373-8965) 

Scott Vaughn, http://www.mcguirewoods.com/lawyersiindex/Scott P Vaughmasp 

Carter Arey, http:iiwww.mcguirewoods.comilawyers/indexiA Carter Arey.asp 

Meredith Sorrentino, Director of Discovery for DiscoverReady in Charlotte, 

http ://discoverready.com/bio/merideth-sorrentino/ 
Perhaps David Batty, Charlotte School of Law and formerly at Winston & Strawn 

Perhaps another McGuire Woods litigation attorney 

Thanks also to Raj Natarajan from McGuire Woods for coordinating this visit. He will be out of town and unable to participate. 

From our end, will need to leave the lunch by about 1:00 p.m. 

2:30- Leave for Chapel Hill 

5:00-Arrive in Chapel Hill 

I will circulate again the resumes the students submitted to Gene and Jim so that the attorneys at Wells Fargo and McGuire Woods will have an opportunity to 

review them before our visit. 

I hope this is a good opportunity for our students. We will gather feedback from you after the visit to determine if this is something we should plan for next year’s 

Banking Journal students. Have fun and learn lots. 

Save travels, 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

@gmail.com> 

Monday, October 31, 2011 11:50 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

@live.unc.edu> 

Draft 3: I Batch 

Draft Three(1).docx; Draft3-1.docx; 

Draft 3 .docx 

Draft 3.docx; Third_Draft_2011 10 28.docx; 

Hi Professor Broome, 

I hope that you are doing well! I have attached the third drafts for the red batchers. I know that you will not be able to look at these drafts until after November B. Thus, we will 

adjust our schedule accordingly on our end, if needed. 

Thank you very much for your help, and I hope you have a happy halloween. 

Best, 

University of North Carolina School of Law 

~email.unc.edu 



CAREER TREK QUESTIONNAIRE RESPONSES 

1. Was this a valuable experience? Why? 
a. Moderately. I have so little exposure banks and the interaction among internal 

bank departments that much of what the WF attorneys said was meaningless. I 
am sure the McGuire Woods presentation and discussion would have been much 
more interesting, but I was not able to stay. 

2. Should we continue it next year? 
a. Absolutely. 

3. What are your suggestions for improving the Career Trek? 
a. Making the trip in late August (perhaps combining it with a day of orientation) 

would definitely make it more practical in helping us decide if we want to apply 
to work at a firm with a strong corporate/banking focus. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. Listening to how WF attorneys farm out legal work to firms was interesting and 
affirmed my understanding that much of the bank’s basic work is regionally 
sourced while the most complex work done by larger firms irrespective of the 
larger firm’s location. 

5. Do you have any other comments or suggestions going forward? 
a. Between WF and McGuire Woods, I think there was a good balance of in house 

and firm visits -- I would not change that. And, the non-legal event (building 
tour) was great. 

1. Was this a valuable experience? Why? 
a. Yes. it was a valuable networking experience. Further, the opportunity to pick 

practicing attorneys’ brains in a variety of practice areas was informative and 
helpful, especially during the recruiting season. 

2. Should we continue it next year? 

a. Yes. 
3. What are your suggestions for improving the Career Trek? 

a. I think having a folder with the day’s itinerary, including all the attorneys’ 
biographies would be helpful not only in forming contacts between the students 
and attorneys, but also in facilitating a better di scussion with more thoughtful 
questions on the students’ behalf. Also, I think making the staff (especially the 
female members) aware of the plans for the day in terms of distance to be walked, 
parking garage information for those not tiding in the van, etc., would have been 
very useful. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 
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a. The one thing that really stuck with me was the female in house attorney at Wells 
Fargo--hearing her path, especially her transition from criminal to civil litigation, 
was very eye opening to me. For some reason, I did not even know that was a 
common, or even possible, career path. 

Do you have any other comments or suggestions going forward? 
a. No other comments. Thank you to the executive board and Professor Broome for 

planning this! 

1. Was this a valuable experience? Why? 
a. Yes. It is very helpful to hear from different attorneys about the work they do and 

the path to their current job. 
2. Should we continue it next year? 

a. Yes. 
3. What are your suggestions for improving the Career Trek? 

a. I know it is tough for a day trip, but I would have liked more time with the Wells 
Fargo attorney’s. I have found it easier (through the interview process) to learn 
about people at private law firms, but it is more rare to get the chance to talk to in- 
house counsel. By the time the Wells attorney’s explained the structure of the legal 
department, there wasn’t much time to ask about life in-house. It may have been 
helpful to break into smaller groups with them at some point too in order to get 
some candid thoughts. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goal s? 

a. Don’t stress too much about your first job, it doesn’t lock you into a specific career 
path. It was nice to hear about both people that jumped from firm to firm, and 
people that started as criminal prosecutors and are now doing banking law. 

5. Do you have any other comments or suggestions going fo~ard? 
a. The tour of the Duke Energy Building was great, it added a nice break that was 

relatively unrelated to banking law, and standing on top of a skyscraper was not an 
everyday experience. 

1. Was this a valuable experience? Why? 
a. I think it was probably most valuable for students who have no footprint in 

Charlotte. I think it helps students get a sense for what it’s like to actually practice 
in the banking area. 

2. Should we continue it next year? 
a. Yes 

3. What are your suggestions for improving the Career Trek? 
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a. It really seems like a general overview- of Charlotte and Wells at this point. If 
there is a way to incorporate more interaction between students and professionals 
(e.g. a cocktail event), that might be productive. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. This was my first exposure to an in-house banking attorney. It was interesting to 
get their perspective as a consideration amongst many others in my professional 
aspirations. 

5. Do you have any other comments or suggestions going forward? 

1. Was this a valuable experience? Why? 
1. Yes. I thought it was a very valuable experience. It was great to get to see what 

counsel for banking institutions do. It gives you a different perspective on future 
career path since it seems that so much of our career counseling is geared towards 
firm work or public interest. On the flip side, I think the people at McGuire 
Woods had some good career advice for all of us moving fo~ard. 

2. Should we continue it next year? 
1. Yes 

3. What are your suggestions for improving the Career Trek? 
1. I think it was pretty well done as a whole. If it would be possible to get more 

individual time just to meet and greet with attorneys that would be good too, but I 
don’t really know many ways to improve upon it. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

1. I liked the advice the attorneys at McGuire Woods gave about approaching 
interviews and trying to find a j ob in this market. Also, the woman who worked 
for the Discover5, company gave me some ideas for myself as I try to incorporate 
my business educational background with the law. 

5. Do you have any other comments or suggestions going forward? 
1. I think it was great, and I would definitely recommend continuing it. I easily 

gained more out of this than anything I have done through Career Services. 
Thanks to those in charge of organizing it and Professor Broome. 

1. Was this a valuable experience? Why? 
1. Yes, it was a great introduction to the Charlotte Legal Market and the vast career 

paths that are available to students interested in Banking Law. 
2. Should we continue it next year? 

1. Definitel!! Our interaction with professionals is one of the things that sets the 
Banking Journal apart from other Journals at UNC. 

3. What are your suggestions for improving the Career Trek? 
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1. I was pleased overall. The glitch in the travel arrangements was the only 
downside of the trip. I would just suggest that the j ournal continue to stress the 
significance of the trip. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

1. It was great to hear the attorneys discuss how much the people you work with 
matter. This was certainly helpful in helping me to evaluate my summer options 
and feeling confident about my final decision. 

5. Do you have any other comments or suggestions going forward? 
1. Excellent program! Thanks to all who helped to make it happen. 

1. Was this a valuable experience? Why? 
a. I thought the experience was extremely valuable. First, any time you get to speak 

to a practicing attorney is an opportunity for growth and development for a young 
attorney. Secondly, the opportunity to learn more about in-house counsel 
positions was unique and not something that is on most law students’ radar given 
the emphasis on private practice firm jobs in OCI, etc. 

2. Should we continue it next year? 

a. I feel it would be worthwhile to continue the Career Trek program. A very 
productive way to spend part of fall break in my opinion. 

3. What are your suggestions for improving the Career Trek? 
a. I would consider a break out session at the lunch meeting similar to the one at our 

orientation luncheon. 
4. What is one thing that you learned from the Career Trek that will help you in your job 

search or in thinking about your professional goals? 
a. I was intrigued to learn about how Wells goes about selecting outside counsel. 

Information that I would not have known without the Trek. 
5. Do you have any other comments or suggestions going forward? 

a. Enjoyed it Many thanks to those responsible for the planning and 
logistics. 

1. Was this a valuable experience? Why? 
a. Yes, it was neat to see how Charlotte is developing since it’s a hub of economic 

activity in our state. Also, it was great to see the inner workings of management 
at a fairly large bank. 

2. Should we continue it next year? 
a. I think so, if there is ample budget to go down to Charlotte. 

3. What are your suggestions for improving the Career Trek? 
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a. I wish some of the McGuireWoods attorneys gave contact information. I had a 
lot of questions for them, but I didn’t want to waste time asking questions that 
weren’t applicable for everyone. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. I learned that the federal government outsources regulator5, investigations to some 
law- firms; I want to do work for the government but I don’t want to live in DC-- 
it’s nice to know there are options. 

5. Do you have any other comments or suggestions going forward? 
a. Just let the women know there will be substantial walking, so they should wear 

modest heels. 

1. Was this a valuable experience? Why? 
a. Yes, I especially liked the portion of the trip at Wells Fargo. It was interesting to 

learn about how such a large banking institution handles its legal needs in-house. 
Also, for me in particular, it was really satisfying to hear Wells Fargo attorneys 
talk about legal implications of different programs and policies the company had 
in place during my time as a personal banker. The talk with the WF attorneys 
introduced me to the benefits and challenges with working for in-house council. 

2. Should we continue it next year? 
a. Absolutely, I think the program is beneficial to any students who are not certain 

about what practice area they want to work. 
3. What are your suggestions for improving the Career Trek? 

a. I wish I had had more information about the people we were going to meet and 
maybe their bios. If I had the attorneys’ information and an idea of what they 
~vere going to talk about ahead of time I think I would have been able to think of 
questions I wanted to ask. Having information ahead of time would have made 
the talks more meaningful and conversational. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. One of the speakers (the man who is Lissa’s friend and occasionally teaches 
classes for her at UNC), shared his work history with us. It was illuminating to 
learn that you can start a career at any number of government agencies and 
transfer into a firm setting later in your career. Learning about his career track 
certainly opened my eyes to opportunities I would overlook otherwise and 
corrected my assumption that the best, and perhaps only, way to start a career was 
in a law firm 

5. Do you have any other comments or suggestions going for~vard? 
a. The tour of the Duke Energy Building was wonderful! 
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1. Was this a valuable experience? Why? 
a. Absolutely. It was great to hear the backgrounds of so many lawyers and hear 

their perspective on their j obs, the legal world, etc. Most importantly, the 
atmosphere was not so formal that it stifled questions or a real dialogue about 
important matters. 

2. Should we continue it next year? 
a. Yes. 

3. What are your suggestions for improving the Career Trek? 
a. Maybe more dialogue individually with the lawyers. I know we sent our resumes, 

but I didn’t really see the purpose because we never really got any one-on-one 
time to talk about them with the lawyers. 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. The one thing I learned is to be passionate about whatever you are doing. While 
there was some discussion of missed trips or dinners, most of the attorneys really 
seemed to enj oy what they were doing and spoke highly of their peers. I enj oyed 
that aspect of the discussion immensely. 

5. Do you have any other comments or suggestions going forward? 
a. None, except I really loved the roof tour. It was a unique and awesome 

experience. 

1. Was this a valuable experience? Why? 

a. Yes, because it was helpful to hear the experiences the banking lawyers had in 

their careers and how they ultimately ended up in the field they are in now. It was 

great hearing lawyers that actually sound excited about their work. The 

McGuireWoods luncheon was also helpful in a similar sense. I feel the most 

important aspect of the lunch was      question that was something like "what 

field of law do we tell interviewers we are interested in if we are willing to go into 

any field just to get a job in this market?" The answers were crucial in 

understanding what interviewers are looking for in applicants. 

2. Should we continue it next year? 

a. You should continue this next year because it was a great experience overall. 

3. What are your suggestions for improving the Career Trek? 

a. Although it was great to see the Duke Energy building, I felt that tour could have 

focused more on banking issues that we might have been more interested in. I 

thought the trading floor and unfinished trading floor were great. However, I do 

not think that seeing the security office was necessary. Seeing the roof and 

garden were still interesting though. 

4. What is one thing that you learned from the Career Trek that will help you in your job 

search or in thinking about your professional goals? 
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a. I have definitely learned how" interviewers think and what areas I need to focus on 

in order to be considered higher. The Wells Fargo lawyers also helped me realize 

other options that I can look into. 

Do you have any other comments or suggestions going forward? 

1. Was this a valuable experience? Why? 
a. Yes. Not only was it a pleasure to meet with the attorneys in a relaxed 

environment (which was a pleasant surprise), but they provided a great deal of 
insight into their career paths thus far. I thoroughly enjoyed the opportunity to tour 
the new Duke Energy building as well. 

2. Should we continue it next year? 
a. Absolutely. 

3. What are your suggestions for improving the Career Trek? 
a. Incorporate a 15-minutes period for the staff/editors to review resumes with the 

attorneys after lunch. 

4. What is one thing that you learned from the Career Trek that will help you in your job 

search or in thinking about your professional goals? 
a. The opportunities that are available working for the government, and in regulatory 

work. 
5. Do you have any other comments or suggestions going forward? 

a. I thought the career trek went great this year, and was an improvement on an 

already successful event last year. 

1. Was this a valuable experience? Why? 
a. Yes. It helped to provide some insight into how general counsel views its role as it 

relates to hiring outside counsel (e.g. what they look for, how to develop 
relationships, etc.). It also gave us a good insight into how law firms like McGuire 
Woods goes about the hiring process, both fresh out of law school and laterally, and 
gave a good insight into how to succeed once you get to a law firm (asking questions 
you couldn’t necessarily ask at a law firm where you work). 

2. Should we continue it next year? 
a. Definitely. 

3. What are your suggestions for improving the Career Trek? 
a. This year was definitely better than last year. The panels were both very helpful, 

more so than last year. The explanations of both the role the in-house attorney play’s 
in the corporation and the path they took to get there were helpful, the former was 

left out some last year. 
4. What is one thing that you learned from the Career Trek that will help you in your job 

search or in thinking about your professional goals? 
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a. How to develop relationships in an associate position that doesn’t lend itself to 
acquiring new- clients (representing institutional clients in syndicated loans). This 
was a concern of mine entering that field and the partner/associates at MW were 
very helpful in explaining how to go about that. 

Do you have any other comments or suggestions going forward? 

1. Was this a valuable experience? Why? 
a. Yes. Any chance to meet practicing attorneys in the financial sector is valuable. 

2. Should we continue it next year? 

a. Yes. 
What are your suggestions for improving the Career Trek? 

a~ Possibly look at meeting with a smaller firm as well (maybe make up this time by 
reducing tour time?). 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. The attorneys at McGuireWoods made a good point about being flexible about 
career paths. 

5~ Do you have any other comments or suggestions going forward? 

a. No. 

1. Was this a valuable experience? Why? 
a. Yes. it is always beneficial to hear from and speak with attorneys who practice in 

the areas in which we are interested. 
Should we continue it next year? 

a~ Yes. 
3. What are your suggestions for improving the Career Trek? 

a. Although the building tours are cool, I’m not sure what real value we get from 
those. I might replace that time with something else that would be enjoyable and 
a bit more educational (Although I did enj oy the building tour). 

4. What is one thing that you learned from the Career Trek that will help you in your job 
search or in thinking about your professional goals? 

a. It certainly ~vasn’t the first time I’d heard this, but I thought the attorneys provided 
good advice ~vhen they suggested that ~ve approach the job search with an open 
mind -- you never know when a connection or lunch meeting could turn into a job 
offer, even if it’s not the exact j ob you may have in mind. 

5~ Do you have any other comments or suggestions going forward? 

a~ No~ 
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1. Was this a valuable experience? Why? 
a. Yes. it was a great networking opportunity. Also, the attorneys at Wells Fargo 

provided me with a greater understanding of how the legal department at a large 
national bank operates. 

2. Should we continue it next year? 
a. Yes. 

3. What are your suggestions for improving the Career Trek? 
a. Allocate more time to our discussion with the in-house attorneys. Also, encourage 

students to prepare questions in advance. 
4. What is one thing that you learned from the Career Trek that vdll help you in your job 

search or in thinking about your professional goals? 
a. Our discussion concerning the firm’s expectations of their new attorneys. With 

the participation of a managing partner, a recruiting and evaluating attorney, and 
several fourth-year associates, we got great insight regarding what to avoid, how 
to develop clients, and the qualities that leave a positive impression on the higher- 
ups. 

5. Do you have any other comments or suggestions going forward? 
a. I enjoyed the tour of the Duke Energy Building. The view was incredible, and it 

was interesting to learn how a post-9/11 skyscraper is planned, designed and 
constructed. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Margot Saunders ~gmail.com> 

Thursday, November 17, 2011 1:29 PM 

Broome, Lissa L <lbmome@email.unc.edu>; 

Tyler, Johnson ~\lohnsonT@sbls.org>; Carolyn Carter <ccarter@nclc.org> 

Dmfi aslicle on Tmasu~’s Garnishment Rule 

Not final draft.docx 

@email. unc.edu> 

Hello Lissa and 

Attached is our &aft article on Past, Present andFmure Threats to Federal SaJoty Net Benefits in BankA ccounts. The subject is ve~ timely because it addresses 

the benefits ti~m, a~s well as the holes in, Treasnry’s new rule providing protections lbr garnishments of bank accounts containing t~deral benefits. The rule has provided 

hugely imp, mant protections lbr the millions of low income elderly and disabled recipients of t~deral benefits. 

There are about a dozen ibotnotes which still need attention (these are mMced in yellow), and ~ny colleague Johnson Tyler -- M~o did ~nost of the heavy lif[ing on this 
a(ticle -- roll provide those by early next week. We were mindful of the time issues here, and we thought it best to send you tim article sooner, so you can see how you 

would like to &al with it, lather than u.aiting the few days till these am filled in. 

We understand that the axticle exceeds your length limit. In fact, before we realized them was a limit, the article was about 25% even longer. However, we thought it 
best for you to look at it before we attempted additional cutting. 

We were veU fortunate to have tim substanlial and able assistance of my co-author -- Johnson Tyler -- in writing this article. Johnson is a highly experienced, and 
brilliant, long-time legal services advocate at South Brooklyn Legal Services. He was my partner in crime as we negotiated over the past 5 years with Tmasmy 

regarding the details of the garnishment rule, and he continues to battle on belm]f of the elderly poor in the trenches of the New York courts. 

I will be          some of next week (actually in North Carolina), but you can always reach me at this email address, or through my cell phone -- 

You can reach Johnson at JohnsonT@sbls.org. or my colleague Carolyn Carter (who is also very familiar with tiffs issue and provi&d her genius editing to the &aft you 

are seeing), at ccarter~nclc.org. 

We stand ready, of course, to work with your staffas necessaw. 

Thank you so much for allowing us to submit this article to you. 

Margot Saunders 

Of Counsel 

National Consumer Law Center 

1001 Connecticut Avenue, NW 
Washington, D.C. 20036 

w~,.consumerlaw.org 

msaander~)nclc.org 

202 452-6252 ext. 104 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Tyler, Johnson <JohnsonT@sbls.org> 

Wednesday, November 23, 2011 2:54 PM 

Broome, Lissa L <lbroome@email.unc.edu-*; MaJcgot Saunders ~gmail.com> 

@email.anc.edu-*; Carolyn Ca~:ter <ccarte@nclc.org> 

RE: Dr~ article on Tleasa .ry’s Garnishment Rule 

Not final draft, jt edits of footnotes 11 23 11 .doc.docx 

Hi aii, Here are the revisions in the footnotes and slight word choice changes in the document, but nothing major. You can see them all. 
There are three footnotes that need fixing. 
The first is #55 which has disappeared. I hope someone can figure out how to add iL (you can see #55 in the text, but not below.) the citation that goes below in the footnote 
is:. Department of the Treasury, Fiscal Service, 31 CFR 208, RIN 1510-AB26, 75 Federal Register 34394 (June 17, 2010), available at http://www.gpo.gov/fdsys/pkg/FR-2010- 

06-17/pdf/2010-14614.pdf. 
The second footnote issue is #203. it consists of 39 states and the statutory cites for each. I am still creating the cite based on a terrific table that Margot’s researcher, Kurt 
T, prepared. 
The third is footnote #41. This is a new one and the number is way too big. I hope someone can conform it with the others. I also need to figure out how to cite the table that 
we got all the info from. I should have a better cite by Monday, 11/28 
I have left the numbers that follow the supra and infras for a later round and then I will fill them in. 
I will send the text for footnote 203 on Monday, 11/28. 
Have a great thanksgiving. 
Johnson 

Jolmson Tyler 

South Brooklyn Legg, Services 

105 Court Street, 

Brooklyn, NY 

phone and fax 718-237-5548 

iMe~,,sbls.or~ 

This e-mail is sent by a taw firm and contains information that may be privileged and confidential and may also be covered by the Health insurance Portability and Accountability Act (HtPAA). tf you are not 

the intended recipient, do not disseminate, please delete the e-mail and notify" us immediately’. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Thursday, November :~7, 201~ 4:54 PM 
To-" ’Margot Saunders’ 
Cc:                     Tyler, Johnson; Carolyn Carter 

Subject-" RE: Draft article on Treasury’s Garnishment Rule 

Will do, 

Lissa 

Lissa L groorne 

Wachovia Professor of Banking Law 

Director Center for Banking and Finance 

U NC Scho.:~l of Law 

(::B~#3:-~80~ Van He(:k~:’-Wettach HalJ 

Chapel Hilt. ~IC 2, 

919~96Z7065 

http:!iwwwJaw.unc.edu!centers!banking 

:: ::o:: :: Description 
http:llwww lm~’ un,: edulhnages/new~#mec]ia/banking~r~ance 

web 542 

From: Margot Saunders [mailto:margot.saunders@gmail.com] 
Sent; Thursday, November 17, 20~:1 4:52 PM 

To; Broome, Lissa L 
C¢:                     Tyler, Johnson; Carolyn Carter 
Subject-" Re: Draft article on Treasury’s Garnishment Rule 

Thank you both. 

So he would like the explanation about who he is at the beginning of the article to read 
something like -- 

Johnson M. Tyler (Yale BA 1983 CUNY Law School, JD 1989) has helped Social Security recipients at South Brooklyn Legal Services for the past 23 years. Much of his 
recent work has focused on protecting Social Security recipients from debt collectors. He would like to dedicate this article to his father, Victor M. Tyler, who knows a thing or 
two about credit cards and banks. 
Thanks very much. 

Margot Saunders 

Of Connsel 

National Consumer Law Center 

1001 Connecticut Avenue, NW 

Washington, D.C. 20036 

w~,~,~.con sun1 e rla w.org 

202 452-6252 ext. 104 

On Thu, Nov 17, 2011 at 2:36 PM, Broome, Lissa L <lbmome(c-~email.unc.edt~> wrote: 



Lissa 
Lissa L Broome 
Wachovia Professor of 8anking Law 
Director, Center for 8anking and Finance 
LiNC School of [.~w 
CB#33o~, Va~ Hecke--WeLtach I-ta~ 
Chapel H~I~, ~qC ~. ~99--_,3o0 

919.962.7066 
http:!!www.lawmnc.edu!centers!bank~n~ 

~.~.~ Description. 

h [[p:iiw~m~ law.unce,:tui~n~ages/newsin~ed~a/bankir~gf~nance 

web 542.~p9 

From; Margot Saunders 
Sent; Thursday, November 17, 2011 1:29 PM 
To; Broome, Lissa L; 
Cc; Tyler, 3ohnson; Carolyn Carter 

@qmail.com] 

Subject: Draft axticle on Treasury’s Garnishment Rule 

Hello Lissa and 
Attached is our draft mlicle on Past, Present andFumre Threats to Feder~d Safety Net Benefits #~ BankAccounts. The subject is ve~" timely because it add~sses 

the benefits i~m, ~ well as the holes in, Treasu~"s new role providing protections for g~ishments ofbm~k accoun~ con~i~ng iEder~ benefits. The ~le has provided 

hugely im~nt p~tections for the millions of low income elderly ~d dibbled ~cipien~ of iEder~ ~nefi~. 

There are a~ut a dozen foomotes which still need a~ention (these are mmked in yellow), and my colleague Jolmson Tyler -- who did most of the heavy lifting on ~is 
a~icle -- will provide those by emty ne~ week. We were mind~l of the time issues here, and we thought it best to send you the a~icle ~oner, so you can see how you 

would like to deal with i~ mfl~er th~ waiting the few days fill the~ a~ filled in. 

We undemand that the ~icle exceeds your lengfl~ limit. In fact, before we realized there was a limit~ ~e ~icle was about 25% even longer. However, we thought 

best for you to look at it ~fo~ we a~empted additional cu~ing. 

We we~ veD~ tb(tunate to have the substantial and able assistance of my co-author -- Jo~n Tyler -- in writing fl~is a~icle. John~n is a Nghly ex~fienced, ~d 

bfilliank long-time leg~] sewices advocate at Sou~ B~oklyn Legal Se~4ces. He was my p~xtner in crime as we negotiated over the p~st 5 years wifl~ T~asu~ 

regarding the de~ls of the gamis~ent ~le, ~d he continues ~o ~tfle on behalf of the eldedy poor in the trenches of the New York courts. 

I will ~ on v~afion ~me of next week (actually in NoN~ C~xolina), but you c~ always reach me at this email address, or t~ough my cell phone -- 
You c~ reach Johnson at ~£~£[~[[@~[~:£rg., or my colleague Carolyn C~er (who is al~ ve~ lh~niliar with tNs issue and provided her genius editing ~ ~e draft you 

are seeing), at 

We stand ~eady, of course, m work with your smffas necessmT. 

Tha~ you so much for aJlomng us to suNnit tiffs a~icle to you. 

Margot Saunders 

Of Counsel 

National Consumer Law Center 

1001 Connecticut Avenue, ~V 
W&shing~3n, D.C. 20036 

www.cons~m~eflaw.org 

m~m~dera@nclc.org 

202 452-6252 e~. 104 



Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Tuesday, November 29, 2011 8:44 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu~ 

RE: Pro£ Article Comments 

Past, Present and Future Thieats to Federal S~£ety Net Benefits in Bank Accounts Draft 2 w comments.docx 

Hi Prol~ Broome: See attachment for my comments. See you soon. 

~live.unc.edu 

IMPORTANT: This e~nail transmission, including ~xiy attaclm~ent, has been sent by or on behalfofa lau)’er or law finn and is intended only for the use of the individua] 

or entity to which it is addressed. It may contain infomiation that is privilege& confidentM and exempt from disclosure under applicable law. If the reader of this 
communication is not ~3~e intended recipient, orthe employee or agency responsible for delivering the communication to the intended recipient, yon are hereby notified 

that any dissemination, distribution or cowing of this commutfication is strictly pmNbited. If you have received this communication in en~or, please noti~ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Thursday, December 1,2011 12:47 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

@live.unc.edu> 

Re: Your Banking Journal Book Review 

Review of the New Financial De~J,.doc 

Hi Professor Broome (and ), 

I hope that you both enjoyed your Thanksgiving weekend. My draft k r the rex lew oI Skeel s New Fma ~c~a] Deal ~s attached to this message. A t~w things to note 

about the formatting: 

1) I was nnable to change the "levels" of the headings to roman numeral~ so they left them in an alternating I, A, i, a. tbrmat. 

2) I was also unable to find the orphan control settings, so there are likely still some headings that dangle at page breaks. 

3) Aside from these stag,1 issues, eve~Mhing should more or less conforn~ to the Journal’s Note template and bluebook supplement. 

Please let Ine know ilTwhen you are available to meet regarding your thoughts on the dr~£t or about anything else yon would like for me to do to the piece. I know that 

since the holidays (and exams) are fast approaching, meeting may be a challenge. Nevertheless, I’m very interested in hearing your thoughts so that I can make this 

piece the best it can be. Also, since I live in i       I would be more than willing to pitch in some time to help the editorial staB’with a cite check. 

I look forward to hearing from you. 

Best regards, 

On Tue, Nov 29, 2011 at 2:31 PM. Broome, Lissa L <lbroome~email.unc.edu> wrote: 

I’m ~u~t checking in to see bow you are coming on your book review and when yot~ expect to have your draft ~o us. December IO i~ our deadline, but earlier ~s 
always better if you’re done before then. [ started reading Skee~’s book over the Thanksgiving break, so hopefully, ~’~ be aMe to provide you some perspective 
Ot~ h~s 

Ussa L. groome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

C .,~ ~ .B#_,_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

http://www law uri,u edu/hnages/news/media/banking[~rlanc~, 

web 542 JP9 

From= 

Sent= Tuesday, September 27, 2011 12:13 AN 
To= Broome, Lissa L 
Subject= Re: Just Checking In, Question 

@clmail.com] 

Hi t rofessor Broome, 

I ordered the book by Professor Skeel, and it should be here in about two days. I took your bmfldng law- course just a few months prior to the passage of Dodd- 

Frank so it will be intelesting to tbllow up ruth this book. I also read an editorial by Professor Skeel several months ago in which he advocated for a "bankruptcy for 

states" framework similar to Chapter 9 municipal den restructuring. Apparently, he takes a very bankruptcy-centric view in this book as well. In the meantime, I will 

write to some of the folks on the editorial stm~f of the journal in o~er to get information abont requirements for slyle and publication. 



I think it would suit my skill set pertbctly as I have a pretty, 

strong quantitative background as well as a strong interest in restmcturings. If you happen to know anyone in this group, I would love to get in touch with them to 

introduce myself and ask them tnore about the position. 

Thanks again tbr all of your help. 

On Tue, Sep 20, 2011 at 8:37 AM, Broome, Lissa L <lbroome~,%email.unc.edn> wrote: 

I share your concerns ~ibout ~e two books you ~denfi~ed, ~II~e three books ~bat I bad listed lbr journal sta~rs ~o consider (none were p~cked) were: 

Morgeason & Ro~ner, Reckless Endangemaen~ (2011 ) 

Allison, ?l~e Megaba~k Mess !Ki~dle Single 20~1) 

Skeet, et al,, Ik~e New t"inanch~l Deal: Underst~mding *be Dodd-Frank Ac* and ffs (Unintended) Consequences 

LB 

Lissa I,. Broome 

Wachovia Profcssor of Banking Law 

Director, Center {br Bat}kit}g at}d Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettacb Hall 

Chapel It,ll, NC 27599-.33~0 

919.962.7066 

hRp :L/wu~-.l aw.unc, edu/centem~a~ing 

~.~.~ Oescriptiom 

h [[p:iiw~m~ ~a w.=a nc ed ui~ma ges/n ewsimed~a/ba~ n k~r~gf~n a rice 

we# 5424pf; 

Frolu: 

Sent: Monday, September 19, 2011 6:03 PM 

To: Broome, Lissa L 
Subject: Re: Just Checking In, Question 

,@,gmail.com] 

Hi t rofessor Broome, 

I wanted to get your thoughts on two books that I may be interested in reviewing. I don’t know how new a book needs to be in order for the JournaJ to publish its 

review, but I figured that an~hing published before tnid-2010 could be a bit stale. 

1 ) When Prime Brokers Fail by J.S. Aikinan - The topic of brokerage-fi~nd relationships and how those relationships hm~e changed sounds like a very interesting 

topic. My biggest concern is that the review describes this book as "encyclopedic" and as "mostly a manual on prime brokerage." This makes it seem more like a 

banker’s practitioner guide, http://www.amazon.com/When- Prime- Brokers- Fail- Financialidp/1576603555 

2) Balancing the Banks: Global Lessons farm "the Financial Crisis by Dewatripont, et al - This book seems to have been well-received for it’s policy 

recommendations calling tbr a more adaptive financial regulatory t?amework. My concern ~ ’~th th~s book ~s that ~t s scope may be too broad, even though it’s 

contained in only 160 pages. Also, since it was published in mid-2010 and seems to take a global banking perspective, I’m at?aid it may lack a complete or intbrmed 

discussion of the European debt crisis, http://www.amazon.com/Ba]ancing-Banks-Globa2l-Lessons- Financia]/dp/pmduct- 

:lescription/0691145237/re~dp proddesc 0?ie UTF8&n~83155&s books 

If you have read either of these books, I would love to hear your thoughts on them. Also, if you can think of any other books that you think would be appropriate for 
review, please let me know. 

Thanks again~ 



On Mon, Sep 12, 2011 at 1:42 PM, (a)gmafil.com> wrote: 

Hi Prot~ssor Broome, 

That’s too bad that I’m not able to help yon with yoar work on a more consistent basis. However, the idea of writing a book review for the banking j oamal sounds 

t:antastic. I looked over whal     wrote, and I think it’s a veITr" Inanageable project for me to take on. I happened to run into              this weekend and he 

told me that there is currently no book review slated to be published in the Jourual’s next issue. 

Do you have any recently published books in mind that you would like to have reviewed in the journal? I roll begin looking mysel£ but I mn sure there are maw 

books about our banking system that are written by loonies and that don’t merit a review (the Ron Paul, abolish-the-Federal-Reserve crowd). One topic that has 

always called my attention is anti-money lanndering laws and bank secrecy, but I can’t seem to find a recently pnblished book on the topic. Also, I will need to 

become familiar ruth the Banking Journal’s pnblishing and style rules. Should we make a time to meet, or would it be better for me to reach out to the editorial stall" 

on the Jourual? 

My resume and tran~ript are attached. Thanks so much again Ibr your help. 

Regards, 

On Sat, Sep 10, 2011 at 11:41 AM, Broome, Lissa L <lbroome~email.unc.edu> wrote: 

t-li It’s race to hear ~?om yo~. I’m glad to hear ~he CRA i~odcast wa+ lael~l~l to 

I learned la~ 3’ear ~a~ ~e ca~’t have ’vo[utlte~" research as~istants. It some~o~ ~io~aIes s~e regulatkms. Go t~&tre~           ~elped me ~as~ year h~ a 
capacity tmtil we learned it w:~ ~ot okay. ~other thiag he did that you cou]d do too, is work on a piece ~?~r tt*e Banking I~stitute journal (without ~m3, g~arantee that it 
u oald be p~bli+hed),      did a book re~ie~. You ca~ +ee i~ at h~p://u~daw.unc.edu/iournals/ncba~k/~olumes/volumel5/ci~tion-15-nc-b~g-ins~-2011/ 
If you’re ~terested J~ p~rsu~g sometliing like that, I wou~d be happy to help you t~*it~+ abotlt topics~ 

Do yo~ h ave a re+nine aad tranacrip~ yot~ cot~ld +end alot~g? If I hear oftBlks ~eedh~g some temporary he~p, I can let them kt~ow aboul 

Good ~uek. 

Lissa Broome 

Lissa L. Broome 

Waehovia Pro:Dssor of Ba*~king I ,aw 

Director~ Center lbr Bm*kiag m*d Finm~ce 

UNC Schoo~ of I.a~ 

CB~3380, Van Heeke-.Wet~ae[~ Ha~l 

Chapel Hill, NC 27599-33g0 

919.962.7066 

http://www.law.unc.edu/centem~aNdng 

::N:: Descriptiori: 

ws~}s 542 jp~ 

From: 
Sent: Friday, September 09, 2011 1:10 PM 
To: Broome, Lissa L 
Subje¢t: Just Checking In, Question 

@gmail.com] 

Hi Professor Broome, 

I am a recent UNC Law grad and a former student in yonr banking law class. I believe the last time we spoke was when yon sent me a podcast of the CRA 
roundtable that you moderated at the law ~hool in 2009. I can’t thank you enough Ibr that, as I used material ti-om it in a civil rights paper I wrote last Fall. 

I also can’t thank you enough tbr teaching me contracts 

My’ biggest fear, however, is that my legal skills and knowledge won’t slay sharp while I work non-legal jobs in the meantime. Fnrthennore, I wonld like to be able to 



tell prospective employers that I mn stayiug engaged ruth legal work in the time that I look for a job. To this end, I was wondering if it would be possible to do some 

small, discrete research projects for you or tier some of your attorney contacts t?om "the Center. I know that you probably already have a research assistant "this 

semester tbr these kinds of tasks, but I figured "that any work that exceeds your allotment of hours liar your RA would likely be pert~ctly mmaageable for me time- 

If there’s mayway I could help, just let me know. If you’re flee maytitne uext week, I could stop by your office to discuss this th(ther. Thauks agaiu, aud I look 

forwoxd to heoying from you... 

Sincerely, 

~gmail.com 

~gmail.com 

~gmail.com 



FFOB: 

Sent: 

To: 

Subject: 

Attach: 

O’Shields, Reggie <roshield@fhlbatl.com> 

Friday, 10:32 AM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

~Eve.unc.edu> 

RE: Bm~king Journal Pa~r 

UNC GSE Paper.docx 

Attached is a revised draft. I plan to continue to review and polish the draft, but this draft should be sufficient to begin the line editing. 

Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M:              I F: 404.8885304 

roshields@fhlbaU.com I www.fhlbatl corn 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Monday, 4:15 PM 
To: O’Shields, Reggie 

Subject: RE: Banking Journal Paper 

make iL longer, unless necessary. We’ll await to begin line-by--line editing until you’ve provided the next draft. 

Lissa 

~.issa L Broome 

Wachovia Professor of 8anking Law 

[)irector, O:_mter [or Banking Bnd Finance 

U NC School of Law 

CB#3380, Van Hecke--We~.tach 

ChBpel Flill, N¢ 27599--3380 

91%9623066 
http:i/www.law.unc.edu/centers/banking 

i.~.i Description. 

web 542.ipg 

From: O’Shields, Reggie [mailto:rosNelds@fhlbatl.com] 
Sent: Monday, 4:03 PM 
To: Broome, Lissa L 

Subject: RE: Banking Journal Paper 
Lissa, 
Attached is a draft of my housing reform paper for the next issue of the journal. I wouldn’t call it "near final" yet as it still needs considerable editing and formatting, but it gives 

you a good picture of where I’m going with the paper. I plan to continue to work on it this week to get it to near final status. 
In looking at some of the articles in the last journal, however, I expect it needs to be shortened a bit, but let me know what you think, it’s around 30 double-spaced pages at 
this point, which may be too long (but I could certainly make it longer with this topic). 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

roshields@fhlbatl.com I www fhlbatl.com 

From: Broome, Lissa L [mailto:lbroome@, email.unc.edu] 
Sent: Wednesday, 7:55 PM 
To: O’Shields, Reggie 

Subject: RE: Banking Journal Paper 
H Reggie - M.:_~ndBy, will be fine, Thanks [or doing this, 

Lissa 

~.issa L Broome 

Wachovia Professor of Banking Law 

Director, (b:mter [or [.}anking Bnd Finance 

U NC SchooJ of 

CB#3380, Van Hecke--WeLtach 

ChBpel Flill, NC 27599--3380 

919,962,7065 

http:!!www.lawmnc.edu!centers!banking 

i.~.i Description. 

h ~p:ffw~ law.u nc edu;images/news;media/ba n kir~gfina nce 

web 542.ipg 

From: O’Shields, Reggie hm___aj!_t__o_iE_o__s___hj_e_,_[_d___s_@__f__hLb__a__tJ=c__o__&~] 
Sent: Wednesday, 5:38 PM 

To: Broome, Lissa L 

Subject: RE: Banking Journal Paper 
Yes, Lissa, I’m on track. Since Dec 10 is a , is it possible to send the draft on 
to use       to do any final tweaks. 
Reggie O’Shields 

? I will be attending our board meeting in FL on that and would like 



General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M: I F: 404.8885304 

[oshjelds~:~thJbatl.com I www.fhlbatl corn 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, 2:29 plVl 

To: O’Shields, Reggie 

Subject: Banking Journal Paper 

Hi r¢eggie - fI: was great to see you in NYC rhard~8 for attending. I wa~.~ sorry that t wasn’t ~ble to ~ntroduce you to o{~r journal ed~:or.-in- 

cMef, who was also at ~:he event 

We’re fook~ng for’wBrd to receiv~n~ yo~r pBper’ and just d~eck~ng in to see H: we’re st~f on tr’Bck for December 

T~anks, 

[Jssa 

F~: O’Shields, Reggie [ma[[to:roshields@fhlbatLcom] 
SeBt: Mtonday, October ~7, 20~ ~0:53 AM 

Te~ Broome, Lissa L 
Subject: RE: Banking ~ournal Topics and ]mpo~ant Center Announcemen~ 
Mssa, that sounds workable for me, so I will prepare an a~icle focused on the current proposals for housing finance reform as well as thoughts on the best way fo~ard from a 
policy perspective. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 [ M: F: 404.8885304 

F~: Broome, Lissa L [mai~to:lbroome@ema[[.unc.edu] 
SeBt: Wednesday, October ~2, 20~ 9:~3 PM 
Te~ O’Sh~elds, Reggie 
Subject: RE: Banking ~ournal Topics and ]mpo~ant Center Announcemen~ 
Hi [¢egg~e -~ l:hin]~ e~ther paper wouM be of ~nterest. if yo{~’re farther a~ong on the hous~n~ fin~n(:e re[orm, then go w~t:h that. [1: would be ~ood to see a near 

d~’Bft by about December 10. Does thai work for youP We can help with formatting, b[uebookin~ Bnd 

[Jssa 

[~ssa L ~roome 

Wa(:hovh~ Pro[essor of gank~ng Law 

Director, Center [or gank~ng and Finance 

UNC School of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~[, NC 27599-g380 

919.962.7066 

http:i!www.law~unc.edu/centers/bankh~g 

h ~ p://,,~ ]aw.uncedu/h~ages/~ae:,*/s/med[a/bankingfina~ace 

web 542.~p~j 

From: O’Shields, Reggie [mailto:roshields@fhlbatl.coml 
Sent: Tuesday, October 11, 2011 4:49 PM 
To-" Broome, Lissa L 
Subject-" RE: Banking Journal Topics and Important Center Announcements 
Lissa, 
On potential topics for the journal next year, I was thinking about an update on the status of housing finance reform (including cove~d bonds). I had also thought about an 
article on the status of the derivatives rulemaking, particularly focused on documentation issues from a buy-side perspective. Do you think either of these topics would be of 
interest to your readers? If so, what’s your deadline, l’m farthest along with the housing finance piece. I presented a paper in China on that subject in June, to which I reserved 
full rights of publication. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

roshields~rnlbatl.com I www fhlbatl.com 

From-" Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Tuesday, September 27, 2011 8:39 AM 
To; ’Pannell, Gary’; O’Shields, Reggie 
Subject: RE: Banking Journal Topics and Important Center Announcements 
Hi Reggie and Gary --- 

We’ll checl~ our listserv 

Please calf or email about you~ inte~est in writing for the journal. 

T~anks, 

l.issa 

~.issa L Broome 

Wa(:hovi~ Pro[essor of Banking Law 

Director, Center [or Banking and Finance 

LiNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~, NC 27~99-g380 

919.962.70~(~ 

http:i!www.law~unc.edu/centers/bankh~g 

~.~.~ Description. 

web 542 



From: Pannell, Gary [mailto:qpannell@ioneswalker,com] 
Sent: Monday, September 26, 20:[:[ 8::[0 AM 
To: O’Shields, Reggie 
C¢: Broome, Lissa L 
Subject; FW: Banking Journal Topics and Important Center Announcements 
Reggie;here is the latest rnessage from Lissa Broome.Lissa;Reggie appears not to be on your e-rnail list and he would like to re-connect w/you to discuss a potential article 
for the Journal this year.He recently presented a paper in China to a legal group on derivatives.Also ~ believe he has another subject ~n mind.~ believe he has vbeen working w/ 
the folks ~n N.Y.at the Clearing House on the commewnts to the various regu~ato~ on derivatives.ga~ 

H. Gary Paanell~ Esq. 

3o~es, ~ralker~ ~raeehter~ Poiteve~t, 
Carfare & Den~gre~ L,L,P, 

I ~oi Peachtree Street 

400 Colony Square, Suite zoo 
Atlanta, Georgia 30361 

E-mail: GPannell(#~j~neswa lker.eom 
I)iveet D~al: (404) 870-9035 

Direct Fax: (4o4) 87o-9005 

This m essage contains information from fire 3 ones Walker law firm whJ ch is directed to and intended for the use of fire individual or enti~ named above. The informa~on is confidenfia] or Wivfl eged. ]f you 

are not the in[ended recipient, be aware ~at any disclosure, copying, dis~’ibu~on or use of the conten[s of ~fis message is prohibi[ed If you have received ~xis electronic message in error, please nobly us 

immediate]y by te]ephone at (25~) 439-7507 (At[ention ~]udy Whigham). Thank you 

ANY FEDER.~ T%X ~ViCE CONT~NED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ~Y PROMOTING, MARKETING OR RECOMMENDING OF ANY ENTI~, INVESTMENT PLAN OR 

ARRANGEMENT, NOR ]S SUCH ADVICE INTENDED OR WRITTEN TO BE USED, AND CANNOT BE USED, BY A T~XPAYER FOR THE PURPOSE OF AVO]DfNG PENALTIES UNDER THE INTERNAt, 

REVENUE CODE 

From: Broome, Lissa L [mailto:lbroome@emaLunc.edu] 
Sent: Monday, September :[9, 20:[:[ :[0:4.3 AM 
To: Center for Banking and Finance Board of Advisors 
Subject-" [boardadvisors] Banking 3ournal Topics and rmportant Center Announcements 

Friends -Thanks for a great meeting on August 22. I will circulate the minutes soon. 

Some items for your consideration: 

1. I have attached the topic list from our journal staff members. If you or someone in your firm or bank has expertise in a particular topic our students would 

greatly benefit from discussing the topic with a knowledgeable person. This helps them highlight the issues that industry members really care about, get 

angles on the topic they may not have previously considered, and find sources that they may not have known about. The students’ emails are on the list, so 

feel free to contact them via email. 

2. We are recruiting speakers for the Consumer Law and Consumer Credit Symposium that we sponsor at the annual Festival of Legal Learning. This year’s 

Festival is February 10-11 in Chapel Hill. Each speaker signs up for a one-hour block. If you are a prior speaker, you may have received an email already from 

Judith Wegner soliciting your return. We are interested in including new speakers and topics too. If you or someone in your firm or bank is interested in 

speaking about a consumer credit topic, please let me know. We are hoping to get speakers identified by the end of this week -September 24. Please 

complete the on-line form through which we collect simple preliminary information needed for the brochure (name, brief biographical information, title 

of presentation and two sentence description, availability for time slots on February 10 and 11). We need you to confirm and complete the form by 

September 24 (sooner is better, however). Here is a link to the collection point: http:/iwww.surveyrnonkey.comisiFEST2012. We do not reimburse 

expenses for this program, but you can attend the rest of the Festival for free and of course receive bonus CLE hours for teaching. 

3. Please sign up and encourage your colleagues to consider attending our annual Dan K. Moore Program in Ethics on Friday, October 14 in Chapel Hill, 

http:!iwww.law.unc.edu!cleidankmoore/default.aspx. This year’s theme relates to the Dodd-Frank Act and other whistleblower regimes. There is 3 hours 

of ethics credit and 1 hour of substance abuse credit for this program. Ed O’Keefe will be a panelist, as will the general counsel of Nucor, Doug Gunson, 

and Matt Martens, the Chilef Litigation Counsel of the Division of Enforcement of the U.S. Securities and Exchange Commission. 

4. Also, remember to save the date for November 8, when we will sponsor our second NYC Lecture Series (generously underwritten by The Clearing House). 

This year’s program will begin at 5:00 p.m. and include a discussion of too big too fail. Confirmed panelists include John Dugan, former Comptroller of the 

Currency; Ingo Walter, NYU’s Stern School of Business; and Art Wilmarth, George Washington University Law School. You will receive an invitation soon to 

the event, and a reception and dinner immediately following the event. If you cannot attend, please be sure to pass the invitation along to someone from 

your bank or firm (perhaps in an NYC office) who can attend. 

Thanks for all you do to advance the interests of the Center for Banking and Finance. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

i~i Description: 
http://www.law unc.edu/images/news/media/bankingfinance 

web542 jpg 

¯ -- You are currently subscribed to 

boardadvisors as: giaatmell~;joneswalker.cona. To unsubscribe send a blank 

emml to leave-29916764-4897136AeTeOb95et:~5477dc6c48b614.b8bd3b5((blistserv,imc.edu 

Tiffs e-mail message is private and lnay contain confidenlial or privileged information. 



’][’Ms e-mail message is private mid may contain confidential or pri~41eged intbrmation. 

This e-mail message is private and may contain confidential or privileged information. 

This e-mail message is private and may contain confidential or privileged information. 

’][’his e-mail message is private mid may contain confidential or pri~41eged intbrmation. 



Sent: 

To: 

Subject: 

Attach: 

Margot Satmders <msaunders@nclc.org> 

Monday, 3:07 PM 

Broome, Lissa L <lbroome@email.~mc.edtr~; JohnsonT@sbls.org 

@live.unc.edu>; 

RE: Your Ba~nldng Joum~J Paper 

ilnage001 .j pg 

@email.unc.edtv~; Carolyn Carter <ccarte@nclc.org> 

Lissa -- I am going to see what I can get done myself over the holidays. I am going to start with the big stuff and see where I am on the 26th. I won’t be able to work on it between the 27th 
and January 4. So what ifI send you what I have on the 26th’? 

Margot Saunders 

()f Counsel, National Consumer Law (;enter 

1001 Cormecticut Ave, NW 

Washington, DC 20036 

202 452 6252 ext 104 

msaunders@nclc.org 

www.nc[c.org 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(~!email.unc.edu] 
Sent: Fri            1:46 PM 
To: Margot Saunders; JohnsonT@sbls.org 
Cc: Carolyn Carter 
Subject: RE: Your Banking J0umal Paper 

Margot - Another possibility is for you guys to get back to us whatever you can by December 28 and let our editors implement the organizational changes and adding info to the 
introduction aRer that. We could try to have those changes back to you on January- 2 and you could start from that draft to ruake any additional changes and get that back to us by- JanualN 
9 if that would help you some. If you prefer the first crack at everything, I think we could live with getting it back on January 6 or January 9. Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v, law.unc.ed~’cent ers/bankin~ 

[Description: http://www.law.unc.edu/irua~es/news/media/bankin~finance web 542.ip~] 

From: Margot Saanders [mailto:msaanders@nclc.org] 
Sent: Friday                  11:01 AM 
To: Broome, Lissa L; JohnsonT@sbls org 
Cc: Carolyn Carter 
Subject: RE: Your Banking Journal Paper 

Dear Lissa and others -- Thank you so much for your careful review- of our article. I have looked quickly at the edits, requests for clarifications and suggested reordering. My initial reaction 
is that the?- will make the article better, clearer, and more persuasive, and we ve~z much appreciate your suggestions. 

Here is my situation. Johnson is mostly out of pocket, I think. I am hugely over-cormnitted through JanuaW 3 (I am an expert witness in two trials, one with ari appearance on December 29, 
and the other on January’ 3) Then I am deposed in another complex case on January 10 And, of course there is Christmas and Ne~v Years in here and I have family obligations 

We can fairly easily make the editing adjustments requested in the text with track-changes within the next two weeks. However, I would vely much like also to make the reordering and 
clariI},’ing suggestions that you -- Lissa -- propose in your memo And, I just don’t see how I could possibly give that the attention it requires until after JanuaW 3. This means that I would 
be turning something in to you the end of that first week in January, possibly January 6. 

Would that be possible? It is the absolute best I think ~ve can do, given the holidays and other commitments. 

If you would like to discuss, my home number, where I work most days, is 

Again, thank you so much for your willingness to publish our alticle and for your insightii~l and thoughtful suggestions for improving it. 

Best Regards, 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Connec ticut Ave, NW 
Washington, DC 20036 
202 452 6252 ext. 104 
m saunders@ncIc, org<mailto :msaundersfa)nclc or;> 
www nclc org<http://www nclc.or~> 



..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~email unc.edu] 
Sent: Thu           3:53 PM 
To: Margot Saunders; Tyler, Johnson (JohnsonT@sbls.org<mailto:JohnsonT(@sbls or~>) 
Cc: 
Sublect: Your Banking Journal Paper 

Margot & Johnson - Thanks for giving us the opporminb" to pub]ish this paper The edited draft attached contains Johnson’s edits and footnotes, edits of 
Banking Jouma], and some of my suggestions I’ve set forth some of my more global suggestinns in the memo attached. 

from the 

and our other editors will be able to help you get the footnotes in Blue Book form and so on after we get the text finalized. I)o you think it would be possible to get back your 
next draft to us by December 28’? If that’s not possible, we would really need it by January 2 or 3 This is your paper, and we want to work with you to make it as good as possible, but if you 
don’t want to accept any of our suggestions, you need not do so 

Thanks again and all the best for the holidays, 

LIssa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/www.law.unc.edv.’centers/bankin~ 

[Description: http://www.law.unc.edu/images/news/media/bankingfinance web 542.ipg] 



From: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Tuesday, 12:44 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edtm 

~gma~l.com> 

RE: Banking JoumaJ Updates 

Editing Schedule-2.doc; Round 1 Professional Review.doc 

Hi Professor Broome: 

I hope you enjoyed a pleasant Christmas holiday. 

I want to update you on the Journal’s status. 

Professional Al~Jcles: 

o Editors will sub,nit their edits of Mr. O’Shields’ Article and Book Review by Thursday, at 12:00 p.m. 

o and I are responsible for editing Ms. Saunders’ Article, and we will complete those edits by Friday, at 8:00 p.m. 

o we are still awa~ting the authors’ edits of the debate transcript. 
Student Notes: 

o Students in the red batch axe expected to submit their fourth drafts by Friday,              at 8:00 p.m. 
o We will review, revise, and return those drafts by Monday, at 8:00 p.m., and their final deadline is Thursday, 

o Student pieces in the white and blue batches are due on Monday, ’ at 8:00 p.m. 

o We should ma]~e final publication decisions by Friday, 

Lastly, we are set to begin cite-checking student pieces and, hopefully, professional pieces by Friday,            at 12:00 p.m. 

I have included our protEssional and student editing schedule if the above inii)rmation is not clear. Contact me if you have questions or comments. 

Best, 

at 12:00 pJn. 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lm~’er or law firm and is intended offty for the use of the individual 

or entiU to which it is addressed. It may contain inlbnnation that is privileged, confidential and exempt ti~om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this communication is s~rictly prohibited. If you have received this communication in error, please notil}’ me immediately 

by email or telephone and delete this communication and a]l copies. Thank you. 

From: Margot Saunders [msaunders@ndc.org] 
Sent: Tuesday,                .t2:07 PM 
To: Broome, Lissa; .lohnsonT@sbls.org 
Co: Carolyn Car~er 
Subject: RE: Your Banking 3ournal Paper -- please use this version 

sorW - i had not saved the previous one before i sent it. in too much ofa hmly. 

PLEASE USE THIS VERSION INSTEAD. 

Happy-Holidays! 

Best, 

Margot 

Margot Saunders 
Of Counsel, National Consumer La~v Center 
1001 Connecticut Ave, 
Washington, DC 20036 
202 452 6252 ext. 104 
msaunders@nclc, org 
ww~v.nclc.org 

..... Original Message ..... 
From: Margot Saunders 
Sent: Tue 12/27/2011 12:06 PM 
To: Broome, Lissa L; ’JohnsonT@sbls.org’ 
Cc: 
Subject: RE: Your Banking Journal Paper 

Carolyn Carter 

Lissa and others -- attached is my hurried, and imperfect, attempt to address the questions and issues raised in your thorough review of our article I simply am ont of time I think there are 
two lbotnotes (72 and 73) that I hope that Johnson can fill in (I have already emailed him to ask him to do this.) 



I am sorry that I could not devote more time to perfecting this. I did the best ! could over the holiday, juggling family and other commitments. I am out of pocket now completely for the next 
8 days -- except I could work on this a bit on this Thursday -- I am an expert witness in a trial tomorrow and in another trial next Tuesday and Wednesday. 

If you have any questions, you can reach me most of the time on my cell phone -- 

Thank you so much for your willingness to publish this I am sony that this could not be more polished as I return it to you. 

Margot Saunders 

Of Counsel, National Consumer Law (;enter 

1001 Connecticut Ave, N~V 

Washington, DC 20036 

202 452 6252 ext. 104 

msaunders@nclc, org 

ww~v.nclc.org 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(g~email.unc.edu] 
Sent: Tue           12:03 P_’vl 
To: Margot Saunders; ’Jol-msonT@sbls.org’ 
Cc: Carolyn Carter 
Subject: Re: Your Batlking Journal Paper 

That is fine. 

From: Margot Sa~ders [mailto:msa~ders~nclc.ora] 
Sent: Tuesday,                    11:59 AM 
To: Broome, Lissa L; JohnsonT(~sbls.org <JotmsonT@sbls.org> 
Cc: Carolyn Carter <ccarter@nclc.org> 
Subject: RE: Your Banking Journal Paper 

Folks -- I hope it is ok if in the process of my rewrite I clean up the track changes. Often I am unable to make the changes I want ~vithout accepting the change. Is that alright? 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Colmecticut Ave, EFvV 
Washington, DC 20036 
202 452 6252 ext. 104 
msaunders@nclc org 
www nclc org 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroomefa)email unc.edu] 
Sent: Mon           3:13 PM 
To: Margot Saunders; JohnsonT@sbls.org 
Cc: Carolyn Carter 
Subject: RE: Your Banking Journal Paper 

That sounds like a plan. We’ll take it from there and get something back to you for revie;v around January 6. 

All the best for the holidays. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

[Description: http://www.lawuncedu/images/news/media/bankingfinance web 542ipg] 

From: Margot Saunders [mailtornsaunders(h)nclc or~] 

Sent: Monday,                  3:07 PM 

To: Broome, Lissa L; JohnsonT@sbls.org 

Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

Lissa -- I am going to see what I can get done myself over the holidays. I am going to start with the big stuff and see where I am on the 26th. I won’t be able to work on it between the 27th 
and January 4. So what if I send you what I have on the 26th? 

Margot Saunders 

Of Counsel, National Consumer Law Center 

1001 Connecticut Ave, N~V 

Washington, DC 20036 

202 452 6252 ext. 104 



msaunders@nclc, org<mailto :msaunders(@nclc.or~> 
w~v.nclc.org<http://www.nclc.or~> 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(~r!email.unc.edu] 
Sent: t"ri             :46 PM 
To: Margot Saunders; JohnsonT@sbls org<mailto:JohnsonT@sbls.org> 
Cc: Carolyn Carter 
Subject: RE: Your Banking Journal Paper 

Margot - Another possibility is for you guys to get back to us whatever you can by December 28 and let our editors implement the organizational changes and adding info to the 
introduction aRer that. We could try to have those changes back to you on January- 2 and you could start from that draft to make any additional changes and get that back to us by- JanualN 
9 if that would help you some. If you prefer the first crack at everything, I think we could live with getting it back on January 6 or January 9. Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt~:i/www.law.unc.edv.’centers/bankin~ 

[Description: http://www.law.unc.edu/ima~es/news/media/bankin~finance web 542.ip~] 

From: Margot Saunders [mailto:msaunders@nclc.org] 
Sent: Friday,                  11:01 AM 
To: Broome, Lissa L; JohnsonT@sbls org<mailto:JohnsonT@sbls.org> 
Cc: Carolyn Carter 
Subject: RE: Your Banking Journal Paper 

Dear Lissa and others -- Thank you so much for your careful review- of our article. I have looked quickly at the edits, requests for clarifications and suggested reordering. My initial reaction 
is that the?- will make the article better, clearer, and more persuasive, and we ve~z much appreciate your suggestions. 

Here is my situation. Johnson is mostly out of pocket, I think. I am hugely over-cormnitted through Janua~z 3 (I am an expert witness in two trials, one with at1 appearance on December 29, 
and the other on January’ 3) Then I am deposed in another complex case on January 10 And, of course there is Christmas and Ne~v Years in here and I have family obligations 

We can fairly easily make the editing adjustments requested in the text with track-changes within the next two weeks. However, I would veiN much like also to make the reordering and 
clariI},’ing suggestions that you -- Lissa -- propose in your memo And, I just don’t see how I could possibly give that the attention it requires until after Januaw 3. This means that I would 
be turning something in to you the end of that first week in January, possibly January 6. 

Would that be possible? It is the absolute best I think ~ve can do, given the holidays and other commitments. 

If you would like to discuss, my home number, where I work most days, is 

Again, thank you so much for your willingness to publish our alticle and for your insighttbl and thoughtful suggestions for improving it. 

Best Regards, 

Margot Saunders 
Of Counsel, Natinnal Consumer Law Center 
1001 Connec ticut Ave, NW 
Washington, [)(2 20036 
202 452 6252 ext. 104 
m saunders@nclc, org<mailto :msaunders(a)nclc or~> 
www nclc org<http://~vw nclc.or~> 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~email unc.edu] 
Sent: Thu           3:53 PM 
To: Margot Saunders; T~/ler, Johnson (JohnsonT@sbls.org<mailto:JohnsonT(@sbls or~>) 
Cc: 
Sublect: Your Banking Journal Paper 

Margot & Johnson - Thanks for giving us the opportunib" to pub]ish this paper The edited draft attached contains Johnson’s edits and footnotes, edits of 
Banking Jouma], and some of my suggestions I’ve set forth some of my more global suggestinns in the memo attached. 

from the 

and our other editors will be able to help you get the footnotes in Blue Book form and so on after we get the text finalized. I)o you think it would be possible to get back your 
next draft to us by December 28’? If that’s not possible, we would really need it by January" 2 or 3 This is your paper, and we want to work with you to make it as good as possible, but if you 
don’t want to accept any of our suggestions, you need not do so. 

Thanks again and all the best for the holidays, 

LIssa 

Lissa L. Broome 
Wachovia Professor of Banking Law 



Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel }{ill, NC 27599-3380 

919.9627066 

httD://~vw~v, law unc.edu/centers/bankinp. 

[Description: http://www.lawuncedu/ima;es/news/media/bankingfinance web 542 J_Rg] 



NORTH CAROLINA BANKING INSTITUTE 

WINTER BREAK EDITING SCHEDULE 

White 4 Monday, 12:00 p.m. Staff Members Papers due 

Bh~e 5 Monday~ 12:00 pro. Sta£f Members Papers due 

~/9/~2 

Blue 5 Thursday, ]2:00 p.m. Primary Edkors A&N and Secondary 

1./12/1.2 A Edffor se~d an 
Seco~dary updated pt~bl~cat-~on 

t{{d ffors recomme~sda£~on to 

appl~cable} 

Red 4 FNday, 8:00 p,m, Staff Members Papers due 

Red 4 Tharsday~ 8:00 p.m. Primary Edffors 

1/5/12 

Red 4 Monday, 8:00 p.m Secondary 
1/9/12 Edkors 

1/10/12 Editors & 
Secondary 

Editors 

Red 5 Thursday, ~.2:00 p,m. Staff Members Papers due 

5 Friday, 8:00 p.m. Staff Members Papers due 

Send comments to 
Secondary Editors 

Send incorporated 
comments to Staff 

Members 
A&N and Seeondary 

Editor send 
evaluation to 



Thursday, 8:00 p.m. 

115112 
Primary Editors 

6 Tuesday, 12:00 p.m. Staff Members 

i/lo/12 
6 Thursday, 5:00 p.m. Primary Editors 

1/12/12 & 
Secondary 

Editors 

A&N Send 
incorporated 

comments to Staff" 
Members 

Papers due 

A&N and Secondary 
Editor send 
publication 

recom rn en dati on to 

5 Friday, 8:00 p.m. Staff Members Papers due 

12/30 

5 Thursday, 8:00 p.m. Primary Editors A&N Send 

1/5/12 incorporated 
comments to Staff 

Members 

6 Tuesday, 12:00 p.m. Staff Members Papers due 

1/lo/12 
6 Thursday, 5:00 p.m. Primary Editors 

1/12/12 & 
Secondary 

Editors 

A&N and Secondary 
Editor send 
publication 

recommendation to 

*Primary Editors=A&N Editors, or if two A&N Editors are assigned to a staff member, the A&N Editor who will be editing first. 
*’*Secondary Editors=Executive Editors, or if two A&N Editors, the A&N Editor who will be editing second 



From: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Thursday, 1:26 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: Banking Journal Updates 

A Review of The New Financial Deal - Book Review 2 Filst Round of Edits.doc; Reforming America’s Mortgage Market 2 w Edits and 

Com~nents.doc 

Hi Professor Broome: 

Attached are the edits to Mr. 

Thanks, 

Article ant Book Review. We will submit edits to Arlicle by JanuaD~ 6. 

IMPORTANT: This e~nail transmission, including any attaclm~ent, has been sent by or on behalfofa lau)’er or law firm and is intended only for the use of the individual 

or enli~" to which it is addressed. It may contain informalion that is privilege& co~tfidential and exempt frown disclosure under applicable law. If the reader of this 

comtnunication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipienL yon are hereby notified 

that any dissemination, distribntion or cowing of this communication is strictly prohibited. If you have received this co~nmunication in error, please notify ~ne immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, 9:27 AM 
To: 
Subject: RE: Banking Journal Updates 

Okay. Thin, ks for the update. 

f_i~.L~;i~ I_, ~.~rOOM~: 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

LJNC Schoo~ of Law 
Cg~3380 Van Hed(e-Wettach H~]~ 

Chapel HM. NC z., 5._.9- 3:~80 

919.962.706(~ 

htlp:,’/~vww law.ur~c edu,’h~ages,’news,’media,’~;ankingfir~ance 
web 542 

From: [mailto: 
Sent: Wednesday, 
To: Broome, Lissa L 
Cc: Chris Fowler 
Subject: RE: Banking Journal Updates 

Hi Professor Broome: 

6:57 PM 
_~live.unc.edu] 

We have been in contact with          and expect to sign tile final agleement with the pablishing company later in Janaary. Bnt, as of December 16, they have not 

provided us with a publishing packet. I will check the Banldng mailbox when I retain to Chapel Hill, which should be this Saturday. 

IMPORTANT: This email transmission, inclnding any attachment, has been sent by or on behalfofa lawyer or law firm and is intended only for the use of the individual 

or enti~ to which it is addressed. It may contain inlbnnafion that is privileged, confidential and exempt t?om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the commanication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this commanication is s~rictly prohibited. If you have received this communication in error, please notil}’ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, 12:02 plVl 

To: 

Subject: RE: Banking Journal Updates 

Hi ---The schedule looks good. I wM add my comments to those from the editors on          and         and then get them out to the authors by the 

end o~ ~:he week. 

f assum~-:~ you have a publishing contriver with What is the date theft you ne~-:~d to get ew:’rytbing to them for delivery in ~:im~-_~ for the Banking Institub:_h 

March 29 (aL leasL 250 volumes will need to be delivered here earlier’ that week Lo be taken to Charlotte). 

I will remind the debate folks about reviewing their transcript. We will likely need an editor assigned to this to put in a few footnotes too when necessary. 

I hope you are having a good holiday break. 

LB 



Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel H~, NC 27599.-338{} 
919.962.7056 

~ 
Descriptbn: 

h[[p:/iv~%~w.law unc. edu/images/news/media/bankir~gfmance 

web 5424p2 

From: [mailto: 
Sent: Tuesday, 12:44- PM 

To: Broome, Lissa L 
(::¢: 
Subject: RE: Banking Journal Updates 

Hi Prot~ssor Broome: 

~live,unc,edu] 

I hope you enj oyed a pleasant Chfi stmas holiday. 

I want to update you on the Journal’s status. 

¯ Professional Articles: 

o Editors roll submit their edits of Mr. Article and Mr. Book Review by Thursday, at 12:00 p.m. 

o and I are responsible for editing Ms. Article, and we will complete those edits by Friday, at 8:00 p.m. 
o We are still awaiting the authors’ edits of the debate tr~script. 

¯ Studem Notes: 

o Students in the red batch are expected to submit their fourth drafts bv Friday, at 8:00 p.m. 
o We will review, revise, and return tho~ drafts by Monday, at 8:00 p.m., and their final deadline is Thursday, 

o Student pieces in the white and blue batches are due on Monday, at 8:00 p.m. 

o We should make finaJ publication decisions by Friday,. 

¯ Lastly, we are set to begin cite-checking student pieces and, hopefully, profession~J pieces by Friday,            at 12:00 p.m. 

I have included our professional m~d student editing schedule if the above information is not clea~r. Contact me if you have questions or comments. 

Best, 

at 12:00 p.m. 

IMPORTANT: This email traa~smission, inclnding any attaclmaent, has been ~nt by or on behalf of a lmvyer or law finn and is intended only ti)r the use of the individual 

or enti~ to which it is addressed. It may contain inlbnnalion that is privileged, co~idential and exempt from disclosure under applicable law. If the reader of this 

comnmnication is not the intended recipient, or the employee or agency responsible for delivering the comm~mication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this comm~mication is s~rictly prohibited. If you have received this communication in error, please notil}’ nre immediately 
by email or telephone o~d delete this communication and ~J,1 copies. Thank you. 

From: Margot Saunders [msaunders@nclc.org] 
Sent: Tuesday, 12:07 PM 

To: Broome, Lissa; 
Co: Carolyn Carter 
Subject: RE: Your Banking Journal Paper -- please use this version 

sorts, -- i had not saved the previous one before i sent it. in too rnuch ofa hm~y. 

PLEASE USE THIS VERSION INSTEAD 

Happy Holidays! 

Best, 

Margot 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Colmecticut Ave, N’¢7 
Washington, DC 20036 
202 452 6252 ext. 104 

~2___~_ 2_q1_~__c_’ ]y_: _o__r2~ 

..... Original Message ..... 
From: Margot Saunders 
Sent: Tue           12:06 PM 
To: Broome, Lissa L; ’JolmsonT@sbls.org’ 
Cc: 
Subject: RE: Your Banking Journal Paper 

Carolyn Carter 



Lissa and others -- attached is my hurried, and imperfect, attempt to address the questions and issues raised in your thorough review of our article. I simply am out o:[’time. I think there are 
two footnotes (72 and 73) that I hope that Johnson can fill in. (I have already emailed him to ask him to do this.) 

I am sorry that I could not devote more time to perfecting this I did the best I could over the holiday, juggling family and other commitments I am out of pocket now completely for the next 
8 days -- except I could work on this a bit on this Thursday --             I am an expert witness in a trml tomorrow and in another trial next Tuesday and Wednesday. 

If you have any questions, you can reach me most of the time on my cell phone - 

Thank you so much for your willingness to publish this. I am sorry that this could not be more polished as I return it to you. 

Margot Saunders 

Of Cotmsel, National Consumer Law- Center 

1001 Cotmecticut Ave, NVv~ 

Washington, DC 20036 

202 452 6252 ext. 104 

tnsaanders(fi~ncb org 

..... Original Message ..... 
From: Broome, Lissa L [maiko:lbroon~e~’~email unc.edu] 
Sent: Tue           12:03 PM 
To: Margot Saunders; ’JotmsonT@sbls.org’ 
Cc Carolyn Carter 
Subject: Re: Your Barking Journal Paper 

That is fine. 

From: Margot Satmders [mailto:rasa~mders(~nclc.org] 

Sent: Tuesday,                    11:59 AM 

To: Broonre, Lissa L; i.[~_[)_n_~_~_~._n__~_[jL&)._s._b_.l_._%~!_~ig <J___~_~.h__n_~_q_@2~_a2£~_;)2!~_9_rg> 

Cc: Carolyn Carter <_c__c__a__tt_c_’._~;~£n__c_J_~_~_o__r_g> 

Subject: RE: Your Batlkmg Journal Paper 

Folks -- I hope it is ok if in the process of my rewrite I clean up the track changes. Often I am unable to make the changes I want without accepting the change. Is that alright? 

Margot Saunders 
Of Counsel, National Consumer Law- Center 
1001 Cormecticut Ave, NVv- 
Washington, DC 20036 
202 452 6252 ext 104 

..... Original Message ..... 
From: Broome, Lissa L [g!~i_l_t__o_:_l__b__r__o__o__t!~__e_~_c_’._tr!_a__i_l_:~_t!_c_:_e__d__t_~ 
Sent: Mon           3:13 PM 
To: Margot Saunders; JohnsonT1~_~sbls org 
Cc: Carolyn Carter 
Sulziect: RE: Your Banking Journal Paper 

That sounds like a plan We’ll take it from there and get something back to you for review around January 6. 

All the best :[’or the holidays. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
ht~p://www ]aw.unc.edu~’centers/banking 

[Description: h~tp:i/www.]aw.unc.edu/images/news/media/bankin~z:[inance web 542.jpg] 

From: Margot Saunders [nrai[Jo:msaunders@nclc.org] 
Sent: Monday,                   3:07 PM 
To: Broome, Lissa L; JohnsonT@sb[s.org~, 
Cc: Carolyn Carter 
Subject: Rig: Your Banking Journal Paper 

Lissa -- I ant going to see what I can get done myself over the holidays. I am going to start with the big stuff and see where I ant on the 26th. I won’t be able to work on it between the 27th 
and JanualT 4. So xvhat ifI send you what I have on the 26th? 

Margot Saunders 
Of Cotmsel, National Consumer Law- Center 



1001 Connec ticut Ave, NW 

Washingtun, [)(2 20036 

202 452 6252 ext. 104 

m saunders@nc[c, org<rnailto :ms~mnd ers@nclc org> 

www nclc org<http:i/~vw nclc. org> 

..... Original Message ..... 
From: Broome, Lissa L [n~ailto:lbroome~’~email unc.edu] 
Sent: Fri           1:46 PM 
To: Margot Saunders; JohnsonT@sbls.org<madto:JohnsonT(~sbls or~> 
Cc: Carolyn Carter 
Subject: RE: Your Bar’zing Journal Paper 

Margot - Another possibility is for you guys to get back to us whatever you can by December 28 and let our editors implement the organizational changes and adding info to the 
introduction after that. We could try to have those changes back to you on Janua~ 2 and you could start from that draft to make any additional changes and get that back to us by January 
9 if that would help you some. If you prefer the first crack at everything, I thit~ we could live with getting it back on Janualw 6 or January 9. Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt~:~://www h~w.unc.edu/cent ers/ba nk m ~ 

From: Margot Sau~ders [g!t!i_l_t__o_2__m_£~_a_~_u_!__d__e_l_1}t.~Z!_c_!cj_~_o__r_g] 
Sent: Friday,                  11:01 AM 
To: Broome, Lissa L; JohnsonT~sbls.org<~z!iki_l__tp_:_J__o__~!_n_£~p_l_!__T_~.~_~:!!_s_=o__rg> 
Cc: Carolyn Carter 
Sul~iect: RE: Your Banking Journal Paper 

Dear Lissa and others -- Thank you so much for your careful review of our article. I have looked quickly at the edits, requests for clarifications and suggested reordering. My initial reaction 
is that they will make the article better, clearer, and more persuasive, and we very much appreciate your suggestions 

Here is my situaion. Johnson is mostly out of pocket, I think. I am hugely over-con~mitted through January 3 (I am ari expert wimess in t~vo trials, one ~vith an appearance on December 29, 
and the other on Januaw 3.) Then I am deposed in another complex case on JanuaRz 10. And, of course there is Christmas and New Years in here and I have family obligations. 

We can fairly easily make the editing ac~iustments requested in the text with track-changes within the next t~vo ~veeks However, I would vel~- much like also to make the reordering and 
clarifying suggestions that you -- Lissa -- propose in your memo. And, I just don’t see how I could possibly give that the attention it requires until after JanualT 3 This means that I would 
be turning something in to you the end of that first ~veek in JanuaRz, possibly JanuaRz 6 

Would that be possible? It is the absolute best I think we can do, given the holidays and other commitments. 

If you would like tu discuss, my hume number, where I wurk most days, is 

Again, thank you so much fur your willingness tu publish our article and for yuur insightful and thoughtful suggestions for improving it 

Best Regards, 

Margot Saunders 

Of Counsel, National Cunsumer La*v (;enter 

1001 Cormecticut Ave, NW 

Washington, DC 20036 

202 452 6252 ext 104 

msaunders@nclc, urg<mailto :msaunders@nclc.org> 

www.nclc.org<http://www.ncic.org> 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroume@enrailamc.edu] 
Sent: Thu            3:53 PM 
To: Margut Saunders; Tyler, Juhnson (JuhnsonT@sbls org<mailto:JohnsonT@sbls.org>) 
Co: 
Sut~iect: Your Banking Journal Paper 

Margut & Johnson - Thanks for giving us the oppurtunity to publish this paper. The edited draft attached cumains Johnson’s edits and footnotes, edits of 
Banking Journal, and some of my suggestions. I’ve set forth sume of my mure glubal suggestions in the memo attached. 

from the 

and our other editors will be able to help you get the footnotes in Blue Book form and so on after we get the text finalized. Do you think it would be possible to get back your 
next draft to us by December 28? If that’s not possible, we would really need it by January 2 or 3. This is your paper, and we want to work with you to make it as good as possible, but if you 
don’t want to accept any of our suggestions, you need not do so. 

Thanks again and all the best for the holidays, 

LIssa 



Lissa L. Broome 
Wacho’,~ia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://www law.unc.edu/cent ers/ba nk m g 

[Description: httt~:i/www.law.unc.edu/imaaes/newsimedia/bankin~finance web 542.~R] 



From: 

Sent: 

To: 

Subject: 

Attach: 

O’Shields, Reggie <roshields@fhlbatl.com> 

Monday, 1:56 PM 

~live.unc.edu> 

~email.unc.edtr>; ~gmail.com; 

<lbroome@email.unc.edu>; Schwaxtz, Joanne ~Schwaxtz@iNbatl.com> 

RE: Banking Journal Paper 

Reforming Americas Mortgage Market RTO with MA and SD Edits.doc 

@email.unc.edu>; Broome, Lism L 

Here is the revised paper. We will fix the break at the beginning so that the information under my name isn’t a footnote and send to you tomorrow. 
Thank you for the comments and working with me on this. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:             1 I F: 404.888.5304 

roshields~fillbatl.com I www fhlbatl.com 

From: @live.unc.edu] 
Sent: Thursday, 12:$2 AM 
To: O’Shields, Reggie 

Co: .~gmail.com; Broome, Lissa 
Subject: RE: Banking Journal Paper 

Hello Mr. O’Shields: 

My name is EIC of the NCBIJ. I do not believe we meant while in New York for the Center’s Lecture Series, but I look forward to meeting 

you in person at the Banking Institute. 
Atlached are your Editors’ ~ ~ edits "to your Article. Can you review "the edits and return the final draft to me by next Monday, 

Janna~ 16? At that tx~int, we will begin cite- checking your Article. 

We appreciate your contribution to the Spring Issue, and look tbrward to hearing from you. 

Best regards, 

NortJ~ Carolina Banking Institt~te Journa1 

~live.unc.edu 

IMPORTANT: This email transmission, inclnding any attachment, has been ~nt by or on behalf of a lawyer or law finn and is intended only Ibr the u~ of the individua] 

or enti~ m which it is addressed. It may contain inlbnnalion that is privileged, confidential and exempt fi~om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or’the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that may disse~nination, distribution or cowing of this communicalion is strictly prohibited. If you have received this communication in e~ror, please notify me i~nmediately 

by email or telephone and delete this communication and ~11 copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Thursday, 1:32 PM 

To: Broome, Lissa 
Cc’, @gmail.com; 
Subject: RE: Banking Journal Paper 

Lissa, 
Attached is my revised paper. I accepted all of the existing changes and marked this one against the version you sent to me last week. 
Please let me know if there are other comments or changes. Thanks and happy new year to you also. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

.r__o__s_ltLe_L~_s_@__fl)_Lb__a_!L_c__o__r_~ I _w___w___w_=f_h_J~_tL_c__o_Ln_ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 8:29 AM 
To: O’Shields, Reggie 
Cc: ( ~gmail.com); 
Subject: Banking Journal Paper 

Hi Reggie- 

Thanks so much for submitting this paper to the journal. It is very well done and will make a wonderful contribution to Volume 26. Your student editors ( 

I and I have reviewed your piece. The track changes attached contains our collective edits and comments. These are for you to 

review and accept or reject as you see fit. 

If possible it would be great to get back your revisions by Thursday, 

Thanks again and Happy New Year! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

at noon. 



Chapel Hill, NC 27599-3380 
919.962.7066 
.h...t.t..P..~.w..~:!~.w...:~y~..:~.d..~.t.~r..~..~.k.!~ 

::X:: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 

This e-mail message is private and m ay contain confidential or privileged inform ation. 

Tiffs e-marl message is private and may contain confidential or privileged information. 



Frolil: 

Sent: 

To: 

Subject: 

Margot Satmders <msaunders@nclc.org> 

Wednesday, 10:18 AIVI 

~live.unc.edu> 

Tyler, Johnson ~<lohnsonT@sbls.org>; Broome, Lissa L <lbroome@email.unc.edu>; Caxolyn Carter <ccarte@nclc.org:~; 

@g~n~l.com> 

One more tiny thing on the lmnking article 

Folks -- we received a small bit of funding to write this article, and we are hoping that is will be possible to put somewhere up front, possibly in the footnote with my name, or whereever else 
you think is appropriate, the following: "This article was made possible in part by a grant from the Borchard Foundation Center on Law & Aging to the National Consumer Law- Center." 

What do you think? 

Margot Saunders 

Of Counsel, National Consumer Law (;enter 

1001 Cormecticut Ave, NW 

Washington, DC 20036 

202 452 6252 ext 104 

msaunders@nclc.org 

www.nclc.org 

..... Original Message ..... 
From [mailto: ~live un c edu] 
Sent: Mon         11:07 
To: Margot Saunders 
Cc: ~[}’ler, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

Hi Margot: 

Great, thanks! 

We will incorporate all revisions to the document by 12:00 p.m. on Wednesday. If we have any questions at that point, we will contact you. Otherwise, we will complete the first cite-check of 
the document by the end of next week and send our edits to you for your approval. We expect to cite-check the document at least two times. 

Please contact me if you have any questions. 

Best regards, 

Charles 

\Io~th (~~dina Banking Institute Journal 

~live.ur~c.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or entity to which it 
is addressed. It may contain infom~ation that is privileged, confidential and exempt frora disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the corcanunication to the intended recipient, you are hereby- notified that any dissemination, distribution or copying of this 
cotlm~unication is strictly prohibited. If you have received this coramunication in eliot, please noti~ me immediately by email or telephone and delete this cotlm~unication and all copies. 
Thank you. 

From: Margot Saunders [msaunders@nclc.urg] 
Sent: Saturday, 4:55 PM 
To: 
Cc: Tyler, Jolmson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

You folks are really awesome Thank you vely much for your careful review of our article and your numerous corrections, suggestions and comments. Attached is our response (it 
incorporates the resolution of the two footnote issues) I hope this satisfies the concerns If not, I am happy- to work on it again 

I am booked through Tuesday. But whatever else you need I can work on Wednesday or thereafter. 

In any event, thank you Please let us know the next steps. 

Margot 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Colmecticut Ave, NW 
Washington, DC 20036 
202 452 6252 ext. 1(24 
msaunders@nclc org 
www nclc org 

..... Original Message ..... 
From: [maiito: 
Sent: Thu         6:08 PM 

yh?live.unc, edu] 



To: Margut Saunders 
Cc: ~[}’ler, Johnson; Broume, Lissa; Carulyn Carter; 
Subject: RE: Banking Article Revisions 

Hi Margut and Johnsun: 

Attached are our edits to yuur Article. I understand that you may decide to include new language or delete certain portions from the piece. [f that is the case, let us know, and will 
incurporate thnse updates Otherwise, can yuu review our edits and return the :final draft to us by next ’l’hursday,             At that puim, we will begin the cite-checking process. 

We look forward to hearing from you. 

Best regards, 

North Carolina Banking Institute Journal 
~live.~mc.edu 

I_’vg)ORTANT: This email transmission, including any attactwnent, has been sent by or on behalf of a la’~3zer or law fitrr~ and is intended only for the use of the individual or enti~" to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclos~tre under applicable law. I1" the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified that an?" dissemination, distribution or copying of this 
corcanunication is strictly prohibited. If you have received this communication in error, please noti~- me immediately by email or telephone and delete this corcanunication and all copies. 
Thank you. 

From: ))gmail.com I @gmail com] on behalf of [ .~live.unc.edu] 
Sent: Wech~esday: 5:21 PM 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter 
Subject: Re: foomotes 72 and 73 

No problem. I can change it accordingly once you resolve the dilt’erence of opinion. Right no,v, I changed it to Johnson’s suggestions, but it can easily be changed back to the original text 

Just shoot me an email, and I will either incorporate such new language, change it back to the original, or keep as is. 

Thanks, 

On Wed, at 5:18 PM, Margot Saunders <msaunders@nclc.org> ;Vl-ote: 

-- hold on a bit, please. Johnson and I have a dilt’erence of opinion on this point Would you give me us till tomorrow to work this out? 

Margut Saunders 

Of Cuunse[, National Cunsumer Law Center 

1001 Cunnecticut Ave, NEV 

Washington, DC 20036 

202 452 6252 ext. 104 <bel:202%20452%206252%20ext.%20104> 

msaunders@nclc.urg 

w’~,~’.nclc.urg 

..... Original Message ..... 

Frum: @gmaihcum <mailto: ’~mail.cum> un behalf of 
Sent: Wed 3:13 PM 
Tu: Tyler, Johnson 

Cc: Margot Saunders; Bruome, Lissa L; Kabugo-Musuke, 
Subject: Re: foutnutes 72 and 73 

Hi Johnson, 

The document that I am working un right now is a little different with 
regards to footnotes. However, I have gone ahead and incorporated both the 
changes to the text in the document and the footnotes. 

Thanks, and if you have an?" other changes, questions, and/or comments 
please feel fiee to contact me. 

Best, 

Carolyn Carter 



On Wed, at 3:04 PM, Tyler, Johnson <JohnsonT@sbls.org> wrote: 

Hi all, on the above footnotes, I have some comments about the text that 
are enclosed. My suggestion on how to more accurately write it are in the 

main document. **** 

Johnson Tyler**** 

**South Brooklyn** Legal Set, rices**** 

105 Court Street, **** 

****Brooklyn**, **NY******** 

phone and fax 718-237-5548**** 

jtyler@sbls.org**** 

*This e-mail is sent by a law firm and contains information that may be 

> privileged and COlffidential and may also be covered by the Health Insurance 
> Portabilib~z and Accountabilib~z Act (HIPAA). If you are not the intended 
> recipient, do not disseminate; please delete the e-mail and noti~ us 
> irmnedaately 

Please consider the environment before printing this email message. **** 

*From:* Margot Saunders [mailto:msaunders(~nclc.or~] 
*Sent:* Wednesday, 11:31 AM 
*To:* Broome, Lissa L; Tyler, Johnson 
*Cc:* *~                         ~*                 Carolyn Carter 
*Sut~iect:* RE: Your Banking Journal Paper -- please use this version**** 

Lissa -- ! tried to address the organizational issues in the draft ! sent 
you but explaining up front the problems, but we are happy to look at your 
proposals, of course. 

Margot Saunders 

> Of Counsel, ’ National’ **Consumer** **Law** **(;enter**** 
> ***’1001 Connecticut Ave, N~V    ’ 
> ’    ~ ~ashington , ’DC     20036 ’ 

202 452 6252 ext. 104 <tel:202%20452%206252%20ext.%20104> 

> msaunders@nclc.org 

~a~’w.nclc.org 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome(~email.unc.edu<lbroome@eraail.unc.edu> 
>] 
> Scnt: Wed           11:24 AM 
> To: Margot Saanders; Jol-msonT@sbls.org 

Cc: *~                       ~*;               Carolyn Carter 
Subject: RE: Your Banking Journal Paper -- please use this version 

Hi Margot and Johnson - 

will review this draR and try to incorporate some of the 
organizational changes that I suggested on the earlier draft. They- will 
add in whatever Johnson sends on footnotes 72 and 73. They- hope to have a 
draft back to you to review by Friday,         at 8:00 p.m. 

Thanks for all your work on this over the Christmas holiday. Good luck, 
Margot, on your expert testimony. 

All the best for the New Year. 



> 

> Lissa 
> 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 
> D~rector, Center for Banking and Finance 

****UNC** **School**** of Law 
CB#3380, Van tlecke-Wettach Hall 
****Chapel Hill**, **NC** **27599-3380**** 

919.962.7066 
http:iiwww.law.anc.edu/centersibanking 

[Description: 
http:i/~w.law.unc.edu/images/newsimedia/bankingfinance web 542.ipg <http:/iwa~w.law.unc.edv.’ima~es/news/media/bartkin~finance web 542.ipg> ] 

> Froru: Margot Saanders [mailto:rusaundersfd~,,nclc.org <msaunders@nclc.org>] 

> Sent: Tuesday                    12:07 PM 
> To: Broome, Lissa L; JohnsonT@sbls.org 

> Cc: Carolyn Carter 

> Subject: RE: Your Baaking Jom-nal Paper -- please use this version 

> sorry" - i had not saved the previous one before i sent it. in too much of 
> a hur~z. 

PLEASE USE THIS VFRSION INSTEAD 

> Happy Holidays! 

> Best. 

> Margot 

> Margot Saunders 

> Of Counsel, ****National** **Consumer** **Law** **Center**** 
> ***’1001 Connecticut Ave, N~V**** 
> ****Washington**, **DC** **20036**** 

> 202 452 6252 ext. 104 .tel:2.;2 ~r,20452 ~/o~06252, o2uext. ~/o~0104> 
> msaunders@nclc.org< 

mailto:msaunders@nclc.org >> <mailto:msaunders@nclc.or~+%3Cmsaunders@nclc.or~> 

~vww nclc.org< <mailto:msaunders@nclc.or~+%3Cmsaunders@nclc.or~> http://wv~v.nclc.or~> 

..... Original Message ..... 
From: Margot Saunders 
Sent: Tue           12:06 PM 
To: Broome, Lissa L; ’JohnsonT@sbls.org’ 

Cc: Carolyn Carter 
Sut~iect: RE: Your Banking Journal Paper 

Lissa and others -- attached is my hurried, and imperfect, attempt to 
address the questions and issues raised in your thorough review of our 
article I simply am out of time I think there are two footnotes (72 and 
73) that I hope that Johnson can fill in. (I have aIrea@ emailed him to 
ask him to do this.) 

I am sorp)~ that I could not devote more time to perfecting this I did the 
best I could over the holiday, juggling family and other commitments I am 
out of pocket now completely for the next 8 days -- except I could work on 
this a bit on this Thursday --              I am an expert wimess in a 
trial tomorrow and in another trial next Tuesday and Wednesday 

It’you have any questions, you can reach me most of the time on my cell 
phone -- 

Thank you so much for your willingness to publish this. I am sorry that 
this could not be ruore polished as I return it to you. 

Margot Saunders 

> Of Counsel, ’ National’" **Consumer** **Law-** **Center**** 
> ****I001 Connecticut Ave, NW " ’ 
> ’ "~ashington ", ’DC    "20036 "’ 



> 202452 6252 ext. 104 
> msaunders@nclc.org< 
raailto:rasaunders(~nclc.org >> <mailto:msaunders(~nclc.org+%3Cmsaunders(~nclc.org> 

~’w.nclc.org< <mailto:msaunders~nclc.org+%3Cmsaunders~nclc.org> http:i/wwa~.nclc.org> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome(~email.unc.edu<lbroome@email.unc.edu> 
>] 
> Sent: Tue           12:03 PM 
> To: Margot Saunders; ’JohnsonT@sbls.org’ 

Cc: 

SubJect: Re: Your Banking Journal Paper 

That is fine 

Carolyn Carter 

> From: Margot Sau~ders [mailto:msaunders@nclc or~ <msaunders@nclc.org>] 

> Sent: Tuesday,                   11:59 ~&2vl 
> To: Broome, Lissa L; JohnsonT@sbls.org< 
mailto: JolmsonT@sbls org>> 
> <JohnsonT@sbls.org< <mailto:JohnsonT@sbls org%3CJohnsonT@sbls org> mailto: JohnsonT@sbls.org >>> 
> Cc:                                               Carolyn Carter < 
> ccarter@nclc.org< <mailto:JohnsonT@sbls.org+%3CJohnsonT@sbls.org> mailto:ccarter@nclc.org >>> 

Subject: RE: Your Banking Journal Paper 

Folks -- I hope it is ok if in the process of my rewrite I clean up the 
track changes. O£ten I am unable to make the changes I ~vant without 
accepting the change. Is that alright? 

Margot Saunders 

Of Counsel, ****National** **Consumer** **Law** **(;enter**** 
***’1001 Connecticut Ave, N~V**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 

> msaunders@ncIc.org< 

<mailto:ccarter(a)nclc.or~+ ~A,3Cccarter(a)nclc or~> mailto:msaunders([~)nc]c or~ >> <mailto:msaunders(~nclc or~+%3Cmsaunders([~)nclc or~> 

www nclc.org< <mailto:msaunders(~nclc.or~ ~%3Cmsaunders(~nclc.or~> http: ’/wv, as,.ncIc.org> 

..... Original Message ..... 

> t~’rom: Broome, Lissa L [~nailto:lbroome~email uric edu<lbroome@email.unc.edu> 
>] 
> Sent: Mi>n           3:13 PM 
> To: Margot Saunders; JohnsonT@sbls.org< 
m ai[to: J ohnson T(@s bl s or~> 
>> 

> Cc Carolyn Carter 

> ****I~J’NC** **School**** of Law 

> CB#3380, Van Hecke-Wettach Hall 
>"    ChapelHill "’, "’NC’" 2759.-33.,0 "’" <mailto:JohnsonT~,,sbls.org~CJohnsonT(~sbls.org 

919.962.7066 
<raailto: Jol~sonT~sbls.org%3 CJohnsonT(~sbls.org> http :i/www.law.unc. edu/centers/banking 

[Description: 
http:i/~w.law.unc.edu/ima~es/newsimedia/bankin~finance web 542.ip~ <http:/iwa~w.law.unc.edv.’ima~es/news/media/bankin~finance web 542.ip~> ] 

Su~iect: RE: Your Banking Journal Paper 

That sounds like a plan. We’ll take it from there and get something back 
to you for review around January 6. 

All the best for the holidays. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 



> From: Margot Saunders [mailto:msaunders@nclc.org <msaunders@nclc org>] 

> Sent: Monday,                  3:07 PM 
> To: Broome, Lissa L; JolmsonT@sbls.org< 
mailto: JohnsonT@sbl s. org> 
>> 

> Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

Lissa -- I am going to see what I can get done myself over the holidays. I 
am going to start with the big stuff and see ;vhere I am on the 26th. I 
won’t be able to work on it between the 27th and Janual~,’ 4 So what if I 
send you what I have on the 26th? 

Margot Saunders 

Of Counsel, ****National** **Consumer** **Law** **Center**** 
***’1001 Connecticut Ave, N~V**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 
> msaunders@ncIc.org< 
<mailto:JohnsonT(fr)sb]s.or;%3CJohnsonTda)sbIs.or;> mailto:msaunders(~nclc.or~ >> <maiIto:msaunders~ncIc.or; ~ %3Cmsaunders~ncIc.or;> 

www nclc.org< <mailto:msaunders(~nclc.or~ ~%3Cmsaunders(~nclc.or~> http://w,~,as,.ncIc.or;> 

..... Original Message ..... 

> t~’rom: Broome, Lissa L [~nailto:lbroome~email uric edu<lbroome@email.unc.edu> 
>] 
> Sent: Fri          1:46 PM 
> To: Margot Saunders; JohnsonT@sbls.org< 
m ai[to: J ohnson T(@s bl s or~> 
>> 

> Cc: Carolyn Carter 

Su~iect: RE: Your Banking Journal Paper 

Margot - Another possibi]ity is for you guys to get back to us whatever 
you can by December 28 and let our editors implement the organizational 
changes and adding info to the introduction after that. We could try to 
have those changes back to you on JanualN 2 and you could start from that 
draft to make any additional changes and get that back to us by- Januat?, 9 
if that would help you some. If you prefcr the first crack at everything, 
I think we could live with getting it back on January 6 or January 9. 
Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law- 
Director, Center for Banking and Finance 

> ****L~’C** **School**** of Law 
> CB#3380, Van Hecke-¥Vettach Hall 
> ****Chapel Hill**, **NC** **27599-3380**** <mailto:JohnsonT(~,sbls.org%3CJohnsonT(~sbls.org> 

919.962.7066 
<mailto:JohnsonT(~sbls.or~%3CJohnsonT(~sbls.or~> http :/iwww.law.unc. edu/centersibankin~ 

[Description: 
http://www.law.unc.edu/images/news/mediaibankingflnanceweb542.jpg <http://~w¢w.law.unc.edu/imagesh~ews/lnediaibaakingfinance web542.jpg> ] 

> From: Margot Sau~ders [mailto:msaunders@nclc org <msaunders@nclc.org>] 

> Sent: Friday,                  11:01 
> To: Broome, Lissa L; JohnsonT@sbls.org< 
mailto: JolmsonT@sbls org> 
>> 

> Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

Dear Lissa and others -- Thank you so much for your careful review- of our 
article. I have looked quickly at the edits, requests for clarifications 
and suggested reordering. My initial reaction is that the?- ~vill make the 



article better, clearer, and more persuasive, and we very much appreciate 
> your suggestions 

}{ere is my situation Johnson is mostly out of pocket, I think I am 
hugely over-committed through January 3 (I am an expert wimess in two 
trials, one with an appearance on December 29, and the other on January 3.) 
rlhen ! am deposed in another complex case on January 10 And, o17 course 
there is Christmas and New Years in here and I have family obligations. 

We can fairly easily- make the editing adjustments requested in the text 
with track-changes within the next two weeks. Ho~vcver, I would very much 
like also to make the reordering and clarifying suggestions that you - 
Lissa - propose in your memo. And, I just don’t see ho~v I could possibly 
give that the attention it requires uritil after JanualN 3. This means that 
I would be turning something in to you the end of that first week in 
January, possibly January 6. 

Would that be possible? It is the absolute best I think we can do, given 
the holidays and other commitments. 

Kyou would like to discuss, my home number, where I wurk most days, is 

Again, thap2~ you so much for your willingness to publish our article and 
for your insightful and thoughtful suggestions for iraproving it. 

Best Regards, 

Margot Saunders 

Of Counsel, ****National** **Constaner** **La~v** **Center**** 
****1001 Connecticut Ave, NV~r**** 
****Washington**, **DC** **20036**** 

> 202452 6252 ext. 1(;,4 
> msaunders@nclc.org< 
<mailto:JohnsonT@sbls.org%3CJohnsonT@sbls.org> mailto:msaunders@nclc.org >> <mailto:msaunders@nclc.org+%3Cmsaunders@nclc.org> 

;vww nclc.org< <mailto:msaunders@nclc.org+%3Cmsaunders@nclc.org> http://wv~v.nclc.org> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome@email uric edu<lbroome@email.unc.edu> 
>] 
> Sent: Thu           3:53 PM 
> To: Margot Saunders; Tyler, Johnson (JohnsonT@sbls.org< 

mailto: JohnsonT@sbls org <JohnsonT@sbls org>>) 
Cc: 

Sul~iect: Your Banking Journal Paper 

Margot & Johnson - Thanks for giving us the opportunity to publish this 
paper. The edited draft attached contains Johnson’s edits and footnotes, 
edits of                from the Banking Journal, and some of my 
suggestions. I’ve set forth some of my more global suggestions in the memo 
attached 

and our other editors will be able to help you get the 
footnotes in Blue Book form and so on after we get the text finalized. Do 
you think it would be possible to get back your next draft to us by 
December 28? If that’s not possible, we would really need it by January 2 
or 3. This is your paper, and we want to work with you to make it as good 
as possible, but if you don’t want to accept any o17 our suggestions, you 
need not do so. 

Thanks again and all the best ]2~r the holidays, 

LIssa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, (;enter 12~r Banking and Finance 

> ****UNC** **School**** of Law 
> CB#3380, Van Hecke-Wettach Hall 
> ****Chapel Hill**, **NC** **27599-3380**** 

919.9627066 

http ://www law unc. edu/centers/banking 

[Description: 

>http://www.law.unc.edu/images/news/mediaibankingfinance web 542.ipg<http://www.law.unc.edu/imagesh~ews/raediaibat~ingfinance web 542.ipg>] 





Froln: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

~live.unc.edu> 

Friday, 10:31 PM 

O’Shields, Reggie <roshields@flalbatl.com> 

~gmail.com>_ _                ~gmaJl.com; 
<lbroome@email.unc.edu>; Schwaxtz, Joanne ~Schwaxtz@iNbatl.com> 

RE: Banking Journal Paper 

Reforming Americas Mortage Market merged 2.doc 

~email.unc.edu>; Broome, Lissa L 

Hi Mr. O’Shields: 

Attached is the revised drMt of your Article. Our changes are not tracked, as we had to merge several documents together tbllowing each round of cite-checks (MS 

Word does not seem to include tracked changes when you cut and paste ficom one document to another), ttowever, I reviewed the merged document each time to 

ensure that all cross-rel~rences were accurate and fix out-of-phice punctuation marks and other errors resulting farm the merger. If an individua] cite-checker or I had 

questions or issues regarding a particular citation or ~urce, we included a comment. The documents (~ven in total) with the tracked changes are still available. If you 
wish to review them, let Ine know. Otherwise, can you to review the attached document and return it to me by next Wednesday evening? 

ttave a nice weekend. 

Be~ regards, 

North Carolina Banking Institute Journal 

@live.unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawyer or law firm and is intended only for the use of the individudl 

or enliU to which it is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law-. If the leader of this 

communication is not the intended recipient, or the e~nployee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that any disse~ninatio~ distribution or cowing of this communicalion is strictly prohibited. If you have received this communication in elror, please notify me i~nmediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Tuesday, 8:38 PM 
To: 
Co: ~gmail.com; 
Subject: RE: Banking ~ournal Paper 

Broome, Lissa; Schwartz, Joanne 

Thank you for doing all this work to help me mad produce a terrific journal. 

Reggie O’Shields 

General Counsel 

Federal ttome Loan Bank of Atlanta 

P: 404.888.5353 ] M: ] F: 404.888.5304 

roshield@ihlbafl.com ] www.tblbatl.com 

Sent with Good (~vw.good.com) 

..... Original Message ..... 

From: [ ~live:anc:edu] 
Sent: Monday, _ 11:32 PM Eastern Standard Time 

To: O’Shields. Reggie 

Cc: @gmail.com; Bmome, Lissa; Schwalrz, Joanne 

Subject: RE: Banking Journal Paper 

Mr. O’Shields: That is great. We are going to cite-check your Article twice and return our revisions to you by end of next week. Thank you again tbr allowing us to 

publish your Article in our spring issue. - 

North Carolina Balking Insntitute Journal 

~!live.unc.edu 



IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawgiver or law finn mad is intended only tbr the use of the individual 

or entity to which it is addressed. It may contain intbnnation that is privileged, confidential and exempt from disclosare under applicable law. If the reader of this 

commuNcation is not the intended recipient, or the employee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that may dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this commanication in error, please notit}¢ me immediately 
by email or telephone and delete this connnunication and all copies. ’][’hank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Monday, 1:55 PM 
To: 
Cc: ~gmail.com; 
Subject: RE: Banking Journal Paper 

Broome, Lissa; Schwartz, Joanne 

Here is the revised paper. We will fix the break at the beginning so that the information under my name isn’t a footnote and send to you tomorrow. 
Thank you for the comments and working with me on this. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M:              I F: 404.8885304 

roshields@thlbatl.com I www.fhlbatl corn 

From: [mailto ~live.unc.edu] 
Sent: Thursday, 12:12 AM 
To: O’Shields, Reggie 
Co: ~gmail.com; Broome, Lissa 
Subject: RE: Banking Journal Paper 
Hello Mr. O’Shields: 

My name is EIC of the ,.~’BIJ. I do not believe we meant while in New York tbr the Center’s Lecture Series, but I look forward to meeting 

you in person at the Bin]king Institute. 

Attached are your Editors’ ( ~ edits to your Article. Can yon review the edits and return the final draft to me by next Monday, 

? At that point, we will begin cite-checking your Article. 

We appreciate your contribution to the Spring Issue, and look forward to hearing from you. 

Best regards, 

North Carolina Banking Inslitate Journal 

@live.unc.edu 

IMPORTANT: This etnail transmission, including any attaclm~ent, has been sent by or on behalfofa lau)’er or law titan and is intended only for the use of the individual 

or enti~" to which it is addressed. It may contain inforn~alion that is privileged, cotdideutM and exempt frotn disclosure under applicable law. If the reader of this 

connnunication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipient, yon are hereby notified 
that ant’ dissemination, distribution or cowing of this communicalion is strictly proNbited. If you have received this communication in en~or, please noti~ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Thursday, January 05, 2012 1:32 PM 

To: Broome, Lissa 
~c: Diamant, Sam; mignon.ardngton@gmail.com; Charles Kabugo-Musoke; Brissette, Ryan 
Subject: RE: Banking Journal Paper 

Lissa, 
Attached is my revised paper. I accepted all of the existing changes and marked this one against the version you sent to me last week. 
Please let me know if there are other comments or changes. Thanks and happy new year to you also. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M: 404.275.9771 I F: 404.888.5304 

roshielrJs~frdbatl.corn I www fhlbatl.com 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 8:29 AM 
To: O’Shields, Reggie 
Cc: ( @gmail.com); 
Subject: Banking Journal Paper 
Hi Reggie- 
Thanks so much for submitting this paper to the journal. It is very well done and will make a wonderful contribution to Volume :16. Your student editors ( 

) and I have reviewed your piece. The track changes attached contains our collective edits and comments. These are for you to 
review and accept or reject as you see fit. 

If possible it would be great to get back your revisions by Thursday, 

Thanks again and Happy New Year! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

at noon. 



Chapel Hill, NC 27599-3380 
919.962.7066 
.h...t.t..P..~.w..~:!~.w...:~y~..:~.d..~.t.~r..~..~.k.!~ 

::X:: Description: 

....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 

This e-mail message is private and m ay contain confidential or privileged inform ation. 

Tiffs e-mail message is private and may contain confidential or privileged information. 

This e-mail message is p~Jvate and may contain confidential or pri~41eged intbrmation. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Saturday, 11:08 PM 

%ouis Felix Massard’ < ~,gmml.com> 

@gmml.com>; Broome, Lissa L <lbroome@email.unc.edtr> 

RE: Edits to My Review 

A Review of The New Financial Deal - Book Review - Merged.doc 

Hi Louis: 

Attached is the revised draft of your Book Review. Our changes are not tracked, as we had to merge documems together tbllomng each round of cite-checks (MS 

Word does not seem to include tracked changes when you cut and paste fiom one document to another), ttowever, I reviewed the merged document each time to 

ensure that all cross-rel}rences were accurate and fix out-of-phice punctuation marks and other errors. If an individua] cite-checker or I had questions or issues 

regarding a particular citation or source, we inclnded a comment. The documents with the tracked changes are still available. If you wish to review them, let me know. 
Otherwise, can you to review the attached document and return it to me by next Wendesday evening? 

tlave a nice weekend. 

Be~ regaNs, 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawyer or law firm and is intended only for the use of the individual 

or entiU to which it is addressed. It may contain inlbnnation that is privileged, confidential and exempt t?om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or’the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this communication in error, please notil}’ me immediately 

by email or telephone and delete this communication and a]l copies. Thank you. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Tuesday, 9:54 AM 
To: ’Louis Felix IVlassard’ 
Subject: RE: Edits to My Review 

~-Ii Louis--- 

The DFA provision is 208, I think. 

My reference to the Warren articles should ba~’e been ~o footnote 56 (re CFPB) not footnote 54. ~ think Skeel c~ted her work (some of which m~gh~ have been co- 

authored) in the notes and 

LB 

F~m: kouis Felix Hassard [IouismassardOomafl.com] 
Sent= Saturday,              3:11 PN 

Subject= Re: Edits to Ny Review 

You will find Iny edits attached to this Inessage. I’In hapw to be handing you a much, much better paper. A few things: 

1 ) I did not go forward and insert all of the "as codified in the U.S.C." blurbs for the Dodd-Frank cites. I figured it would be more importaa~t to get these edits to you as 
soon as possible. 

2) There are still about 3 comments left to be resolved in this draft. They are fairly s~traight[brward: a) I couldn’t figure out how to insert an asterisk footnote without 

disrupting the other notes, b) I spent ahnost an hour looking through the Dodd-Frank text for a provision I know exists (and that Skeel refers to) and I will need to 
continue looking tbr it, and c) Protl Broome asked me to cite something I’m not sure exists. 

Please let me know what I can do to help you and your stall: If you need tbr me to be available to proof it one weekend, just let me know. 

I calft thank you enough for your patience. I really appreciate it! 

- Louis 

On Ffi,            at 11:32 AM,                                   &livex~nc~edu,: wrote: 

Great! We appreciate your continued cooperation. We cannot afford to fa]l behind. - 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawyer or law finn mad is intended only tbr the use of the individuaJ, 

or entity to which it is addressed. It may contain inibrnmtion that is privileged, confidentia] and exempt from disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that may dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this communication in error, please notiI}¢ me immediately 
by email or telephone and delete this com~nunication and a]l copies. ’][’hank you. 



From: Louis Felix Massard [Iouismassard@gmail,com] 
Sent: Thursday, 11:11 PM 
To: 

Subject: Re: Edits to My Review 
Hi 

I am marking up the ve~7 lasl section on the new capital requirmnents. I have hM to incorporate some new tnaterial into the edits (in particular an interview the with 

FDIC general counsel where he essentially advocates everything Skeel says and new capital rules proposal that was issued two weeks ago). I feel retable that it’s taken 

this long, and I can’t wait to get it back to you. I’m working on it now, and although ifs going to be crazy at work tomonow I’m going to t~ to finish it by the end of the 

day. 

Thanks again, 

On Thu, at 10:35 PM, ~live.unc.e&~> wrote: 

Hi Louis: 

I wanted to tbllow up with you regarding the revisions to your Book Review. Where axe you with your edits? 

Thanks, 

North Caacolina Banking Institute Journal 

~!L,_:_%_u_~:~_~:__e__d__u 

IMPORTANT: This email transmission, including aW attachment, has been sent by or on behalfofa lmD’er or law firm and is intended only for the use of the individual 

or enti~’ to which it is addressed. It nmy contain information that is privileged, confidential and exempt from disclosure trader applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsiNe for delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this commtmication is s~ricfly prohibited. If you have received this communication in error, please notil}’ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: Louis Felix Massard [[__o___u__[_s____m____a___s___s___a___r__d__@g_~__aj_!:__c____o____m__] 
Sent-" Wednesday, 10:09 AM 

To: 

Subject: Re: Edits to My Review 
Hey 

I can’t apologize enough for the delay on this dr’a£t. It must be killing you. It’s a really busy day today with work, but I will be able to get back on my edits this evening. I 
promise that the dealt you get back will require little additional work. Thanks again. 

On Mon, at 11:14 AM, ~lNex~nc.edu> wrote: 

Hi Louis: 

That sounds good to me. We would like to review your piece a second time before we begin the cite-checking process. Therefore, it is important we receive the piece 
as soon as possible. 

Thank~ 

North Carolina Banking Institute Journal 

7~)live.unc.edu 

IMPORTANT: This email transmission, including any armchment, has been sent by or on behalfofa lav~Ter or law finn m~d is intended only tbr the use of the individual 

or entity to which it is addressed. It may contain infimnation that is privileged, confidential and exempt from disclosnre under applicable law. If the reader of this 

communication is not the intended recipienL or the employee or agency responsible tbr delivering the communication "to the intended recipient, you are hereby arynfied 
that any dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this co,nmunication in error, please notify ,ne immediately 



by email or telephone and delete this communication and all copies. Thank you. 

From: Louis Felix Massard [!__o___L_!j__s__o]__a___s__s___a__E_d___@_g__m____a__j!~__c___o____m__.] 
Sent: Monday,, 10:08 AM 
To: 

Subject: Re: Edits to My Review 

Hey        still working on the draft. I was told I needed to be in court at I pm today so I spem a bulk of yesterday preparing. I should have it back to you tomorrow 

at noon. Thanks! f,ouis 

On Thu,           at 2:00 PM,                                   ~i_l_iy__e__&Ln_£:_e_d__~!> wrote: 

Thanks Louis: That sounds fine. How about you get the ne~’~ draft to us by Monday, at 12:00 p.m.? Let me know if that will afibrd you sufficient time to 

complete your revisions. 

IMPORTANT: This email transmission, including any attachment, has been sere by or on behalfofa la~wer or law firm and is intended only for the use of the individual 

or entity to which it is addressed. It may contain infimnation that is privileged, confidential and exempt from disclosnre under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this commtmication in error, please notiI) me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: Louis Felix Massard [Iouismassard~gmaH, com] 
Sent: Thursday, 12:01 PM 
To: 
Sebject: Edits to My Review 

Hi 

I hope you had a great titne over the holidays. I could not possibly be more excited to continue working with the Banking Journal. Though Professor Broome wanted 

me to return my edits to the review today, I was out of town until ve~y late last night. Until today, I’ve had no access to a coW of Skeel’s book orto the internet at 

many times. I have already gone through all of the smaller track changes (gra~nar, formatting, etc), but must still address the edits that require more attention (moving 
sections, providing more support). I still also need to insert two new blurbs - one on comments that FDIC cotmsel Mike Kremminger made regarding reforms to the 

bankruptcy code and the other regarding proIx~sed capital requirement roles that were published in late December. 

In any event, I am devoting all of my attention to this and should have it done by the end of the weekend, Please pass this message along to your editorial stale I can’t 
thank you all enough tbr your understanding. 

Best regards, 

Louis Massard 

== 

Louis Massard 

847.989.3113 

[ggmail.com 

Louis Massard 

84.7.989.3113 

Louis Massard 

847,989.3113 

lonism&ssead~gmail.com 

Louis Massard 

847.989.3113 

Louis Massard 



847.989.3113 
~il,com 



Frolil: 

Sent: 

To: 

Subject: 

Margot Satmders <msaunders@nclc.org> 

Tuesday, 2:28 PM 

@live.unc.edu> 

Tyler, Johnson <JohnsonT@sbls.org>; Broome, Lissa L <lbroome@email.unc.edu>; Caxolyn Carter <ccarte@nclc.org:~; 

<          ~g~n~l.com> 

RE: One mo~e tiny thing on the banking axticle 

-- thank you and your staff for doing such a good j ob on this article I have finished my review and sent it on to Johnson, so that you ~vill receive a coordinated response tlcom the 
two of us. I believe that Johnson said he would get you his response on Friday. I hope that is satisfactoly. As you can imagine, it is sometimes tough to find time to work on big chunks of 
writings in the middle of a busy practice. 

As the result of our ongoing discussions with Senate Finance staff about the Treasury Rule, we understand that a Final Rule is now at OMB awaiting its approval and then it will be 
published in the Federal Register. We are actually pushing as hard as we can (with all the political help we can muster):[’or this rule to be withdrawn, because we believe it will not include all 
of the protections which we think are necessary to protect recipients from child support enforcement. I am telling you this because between the time we agree on a final copy of the Article 
and the time it comes out in print, there may be a Final Rule, which makes the article quite timely 

So Johnson and I will send you something on Friday. 

Thanks very much. 

Margot Saunders 

Of Counsel, National Consumer Law (;enter 

1001 Cormecticut Ave, NW 

Washington, DC 20036 

202 452 6252 ext 104 

msaunders@nclc.org 

www.nclc.org 

..... Original Message ..... 
From: [mailto ~live unc edu] 
Sent: Sat         925 PM 
To: Margot Saunders 
Cc: Tyler, Jotmson; Broome, Lissa; Carolyn Carter 
Subject: RE: One more tin?" thing on the banking article 

Hi Ms. Saunders and Mr. Tyler: 

Attached is the revised draft of your Article. Our changes are not tracked, as we had to merge several documents together following each rotmd of cite-checks (MS Word does not seenr to 
include tracked changes when you cut and paste from one document to another). However, I reviewed the merged document each time to ensure that all cross-references were accurate and 
fix out-of-place punctuation nrarks and other errors. If an individual cite-checker or I had questions or issues regarding a particular citation or source, we included a cormnent. The 
documents (eight in total) with the tracked changes are still available. If you wish to review them, let me know. Otherwise, can you to review the attached document and return it to me by 
next Thursday evening? 

Have a nice weekend. 

Best regards, 

Nolth Carolina Banking Institute Journal 

~live unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or enti~ to ~vhich it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the cormnunication to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
conrmunication is strictly prohibited If you have received this communication in error, please notil~ me immediately by email or telephone and delete this conrmunication and all copies. 
Thank you 

From: Margot Saunders [msaunders@nclc.org] 
Sent: Wednesday, 10:18 AM 
To: 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: One more tiny thing on the banking article 

Folks -- we received a small bit of ti~nding to write this article, and we are hoping that is will be possible to put somewhere tap front, possibly in the footnote with my name, or whereever else 
you think is appropriate, the following: "This article was made possible in part by a grant from the Borchard Foundation Center on La~v & Aging to the National Consumer Law Center" 

What do you think? 

Margot Saunders 
Of Counsel, National Consumer l,aw Center 
1001 Connec ticut Ave, NW 



Washington, DC 20036 

202 452 6252 exl 104 

msaunders@nclc.org 

www.nclc.org 

..... Original Message ..... 
From [mailto: 2~live un c edu] 
Sent: Mon         11:07 AM 
To: Margot Saunders 
Cc: Tyler, Jotmson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

Hi Margot: 

Great, thanks! 

We will incorporate all revisions to the document by 12:00 p.m. on Wednesday. If we have an?, questions at that point, we will contact you. Otherwise, we will complete the first cite-check of 
the document by the end of next week and send our edits to you for your approval. We expect to cite-check the document at least two times. 

Please contact me if you have any questions. 

Best regards, 

North Carolina Banking Institute Journal 
~live.unc.edu 

I2vIPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawj~er or law firm and is intended only for the use of the individual or enti~ to ~vhich it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the cormnumcation to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
conrmunication is strictly prohibited If you have received this commumcation in error, please notil~ me immediately by email or telephone and delete this conrmunication and all copies. 
Thank you 

From: Margot Saunders [msaunders@nclc org] 
Sent: Saturday, 4:55 PM 
To: 
Cc: Tyler, Jolmson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

You folks are really awesome Thank you vely’ much for your careful review of our article and your numerous corrections, suggestions and comments. Attached is our response (it 
incorporates the resolution of the two footnote issues) I hope this satisfies the concerns If not, I am happy to work on it again 

I am booked through Tuesday. But whatever else you need I can work on Wednesday or thereafter. 

In any event, thank you Please let us know the next steps. 

Margot 

Margot Saunders 
Of Counsel, Nationa] Consumer Law Center 
1001 Connec ticut Ave, NW 
Washington, [)(2 20036 
202 452 6252 ext. 104 
msaunders@nc]c org 

..... Original Message ..... 
From: [mailto ~iJlive.unc. edu] 
Sent: Thu         6:08 PM 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; Caro]yn Carter; 
Subject: RE: Banking Article Revisions 

Margot and Johnson: 

Attached are our edits to your Artic]e 1 understand that you may decide to include new language or delete certain portions :[’rom the piece If that is the case, let us know, and will 
~ncorporate those updates. Otherwise, can you review our edits and return the final draft to us by next Thursday,          ? At that point, we wi]l begin the cite-checking process 

We look forward to hearing from you 

Best regards, 



North Carolina Banking Institute Journal 

~live.m~c.edu 

LMPORTANT: This email transmission, including any attacl-m~ent, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or entity to which it 
is addressed. It may contain information that is privileged, confidential and exempt frora disclos~e under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the corc~unication to the intended recipient, you are hereby- notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. If you have received this communication in elTor, please noti~ me immediately by email or telephone and delete this communication and all copies. 
Thank you. 

From: .~gmaihcom I ~gmail.com] on behalf of [ ~live unc edu] 
Sent: Wednesday, 5:21 PM 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; , Carolyn Carter 
Subject: Re: foomotes 72 and 73 

No problem I can change it accordingly once you resolve the difference of opinion Right now, I changed it to Johnson’s suggestions, but it can easily be changed back to the original text. 

Just shoot me an email, and I will either incorporate such new language, change it back to the original, or keep as is. 

Thanks, 

On Wed, at 5:18 PM. Margot Saunders <msaunders@nclc org> wrote: 

-- hold on a bit, please. Johnson and I have a difference of opinion on this point. Would you give me us till tomorrow to ;vork this out? 

Margot Saunders 

Of Counsel, Natiunal Consumer Law (;enter 

1001 Connecticut Ave, NW 

Washingtun, DC 20036 

202 452 6252 ext. 104 <tel:202%20452%206252%20ext %20104> 

msaunders@nclc.org 

www nclc.org 

..... Original Message ..... 

t~’rom: ~gmaihcom <mailto: a)~maihcom> on behalf uf 
Sent: Wed 3:13 PM 
To: Tyler, Juhnsun 

Cc: Margot Saunders; Broume, Lissa L; 
SubJect: Re: fuotnotes 72 and 73 

tli Juhnsun, 

The ducument that I am wurking on r~ght nuw is a little different with 
regards tu footnutes. Huwever, I have gone ahead and incorporated both the 
changes to the text in the ducument and the footnutes. 

’l’hanks, and if you have any uther changes, questions, and/or comments 
please feel free to contact me. 

Best, 

Carulyn Carter 

On Wed, at 3:04 PM, Tyler, Johnson <JohnsonT@sbls.org> wrote: 

Hi all, on the above footnotes, I have some corc~lents about the text that 
are enclosed. My suggestion on how- to more accurately- write it are in the 

main document. **** 

Johnson Tyler**** 

**South Brooklyn** Legal Services**** 



> 105 Court Street. **** 

> phone and fax 718-237-5548**** 

> jb’ler@sbls.org**** 

> *This e-mail is sent by a law firm and contains irdormation that may be 

> privileged and corffidential and may also be covered by the Health Insurance 
> Portability and Accotmtability Act (HIPAA). If you are not the intended 
> recipient, do not disseminate; please delete the e-mail and noti~" us 
> immediately. 

Please consider the environment before printing this cmail message. **** 

*From:* Margot Sa~mders [mailto:rr~saunders(~nclc.org] 
*Sent:* Wednesday, 11:31 
*To:* Broome, Lissa L; Tyler, Johnson 
*Cc:* .4 Carolyn Carter 
*Subject:* RE: Your Baaking Journal Paper -- please use this version**** 

Lissa -- I tried to address the organizational issues in the draft I sent 
you but explaining up front the problems, but we are happy to look at your 
proposals, of course 

Margot Saunders 

> Of Counsel, ****National** **Consumer** **Law-** **Center**** 
> ***’1001 Connecticut Ave, N-\V**** 
> ****Washington**, **DC** **20036**** 

202 452 6252 ext 104 <tel:202%20452%206252%20ext.%20104> 

> msaunders@nclc.org 

w~’w.nclc.org 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome@email.unc.edu<lbroome@email uric edu> 
>[ 
> Sent: Wed            11:24 AM 
> To: Margot Saunders; JohnsonT@sbls org 

Cc:                                        Carolyn Carter 
Subject: RE: Your Banking Journal Paper -- please use this version 

Hi Margot and Johnson - 

will review" this draft and try to incorporate some of the 
organizational changes that I suggested on the earlier draft. They will 
add in whatever Johnson sends on footnotes 72 and 73 They hope to have a 
draft back to you to review by Friday, January 6 at 8:00 p.m 

Thanks 12~r all your work on this over the Christmas holiday. Good luck, 
Margot, on your expert testimony. 

All the best lk~r the New Year. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Cemer 12~r Banking and Finance 

> ****T.2NC** **School**** of Law 
> CB#3380, Van Hecke-Wettach Hall 

’ChapelHill , NC     27599-3380 ’ 

919.9627066 

http://www.law-.~mc.edu/centers/banking 

[Description: 

http://www.law.unc.edu/images/news/mediaibankingfinance web 542.ipg <http://www.law.unc.edu/ima~esinews/mediaibat~kin~finance web 542.ipg> 

<http:/iwww.law.unc.edv.’ima~es/news/media/bartkin~finance web 542.ipg>] 



> From: Margot Saunders [mailto:msaunders(a)nclc or~ <msaunders@nclc.org>] 

> Sent: Tuesday,                   12:07 PM 
> To: Broome, Lissa L; JohnsonT@sbls.org 

> Cc: Carolyn Carter 

> Subject: RE: Your Banking Journal Paper -- please use this version 

> sorr~" -- i had not saved the previous one before i sent it. in too much of 
> a hurry. 

PLEASE USE THIS "vERSION INSTE.4D. 

> ttappy ttolidayst 

> Best, 

> Margot 

> Margot Saunders 

> Of Counsel, ****National** **Consumer** **Laxv** **Center**** 
> ****1001 Connecticut Ave, EB;~T**** 
> ****Washington**, **DC** **20036**** 

> 202 452 6252 ext. 104 <tcl:202%20452%206252%20ext.%20104> 
> msaunders@nclc.org< 
mailto:msaunders@nclc.org >> <mailto:msaunders@nclc.org+%3Cmsaunders@nclc.org> 

~vww nclc.org< <mailto:msaunders@nclc.org+%3Cmsaunders@nclc.org> http://www.nclc.org> 

..... Original Message ..... 
From: Margot Saunders 
Sent: Tue           12:06 PM 
To: Broome, Lissa L; ’JohnsonT@sbls.org’ 

Cc: Carolyn Carter 
Subject: RE: Your Banking Jotu~al Paper 

Lissa and others -- attached is my hurried, and imperfect, attempt to 
address the questions and issues raised in your thorough review of our 
article I simply am out of time I think there are t~vo footnotes (72 and 
73) that I hope that Johnson can fill in. (I have already emailed hnn to 
ask him to do this.) 

I am sorry that I could not devote more time to perfecting this I did the 
best I could over the holiday, juggling family and other commitments I am 
out of pocket now completely for the next 8 days -- except I could work on 
this a bit on this Thursday --              I am an expert witness in a 
trial tomorrow and in another trial next Tuesday and Wednesday 

It’you have any questions, you can reach me most of the time on my cell 
phone -- 

~Ihank you so much for your willingness to publish this. I am sorp)~ that 
this could not be more polished as I return it to you. 

Margot Saunders 

Of Counsel, ****National** **Consumer** **Law** **(;enter**** 
***’1001 Connecticut Ave, NW**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 

> msaunders@nclc.org< 

mailto :msa unders(~nc lc. or~ >> <m ailto:msaunders~nc Ic. org ~ %3 Cmsaunders~nc Ic. org> 

www nclc.org< <mailto:msaunders(h)nclc.or~ k%3Cmsaunders(h)nclc.or~> http://wv, as,.nclc.org> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome(&emaihunc.edu<lbroome@eraaihunc.edu> 
>] 
> Sent: Tue           12:03 PM 
> To: Margot Saunders; ’JohnsonT@sbls.org’ 

> Cc 
> Subiect: Re: Your Banking Jottrnal Paper 
> 

> That is fine. 

Carolyn Carter 



> From: Margot Saunders [mailto:msaunders(@nclc.or~ <msaunders@nclc org>] 

Sent: Tues&u,                   l 1:59 ~M 
To: Broome, Lissa L; JohnsonT@sbls.org< 

mailto: JohnsonT(a)sbls. orW~> 
<JohnsonT@s bls org < <m all to :JohnsonT@ sb Is. org %3 CJoh nsonT@sb [s. org> mailto: John son T@sbl s. org >>> 
Cc:                                               Carolyn Carter < 
ccarter@nclc.org< <mailto:JohnsonT(~sbls.org+%3CJohnsonT(~sbls.org> mailto:ccarter(~nclc.org >>> 

Subiect: RE: Your Banking Journal Paper 

Folks -- I hope it is ok if in the process of my rewrite I clean up the 
track changes. Often I am unable to make the changes I want without 
accepting the change. Is that alright? 

Margot Saunders 

Of Counsel, ****National** **Consmner** **Law** **Center**** 
****1001 Connecticut Ave, NV~r**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 
> msaunders@nclc.org< 
<mailto:ccarter~nclc.ur~+%3Cccarter~nclc.orp.> mailto:msaunders(~Pnclc.orp~ >> <raailto:rasa~mders(~nclc.ur~+%3Crasaunders(~Pnclc.or~> 

www.nclc.org< <mailto:msaunders(~nclc.or~+%3Cmsaunders(~nclc.or~> htt~://w~wz.nclc.or~> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome@email unc edu<lbroome@email.unc.edu> 
>] 
> Sent: 2vlon           3:13 PM 
> To: Margot Saunders; JohnsonT@sbls.org< 

mailto: JolmsonT@sbls org> 
>> 

> Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

That sounds like a plan. We’ll take it from there and get something back 
to you for review- around January 6. 

All the best for the holidays 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law- 
Director, Center for Banking and Finance 

> ****U24C** **School**** of Law 
> CB#3380, Vat1Hecke-Wettach Hall 
> ****Chapel }{ill**, **NC** **27599-3380**** <mailto:JohnsonT(a)sb[s.org%3CJohnsonT(~sbls.or~> 

919962.7066 

<mai lto: John sonT(~sbls org%3 CJohnsonT(~r)sbls.or~> http :i/www.l aw.unc edu/centers/banking 

[I)escription: 

> http : / /www.l aw. unc edu/ima~es/news/media/bankin~finance web 542 ipg <http : // v, as’w law unc. edu/ ima~es/news/media/bankin~finance web 542.ip~> 

<http://www.law.unc.edu/ima~es/news/media/bankin~finance web 542.ipg>] 

> From: ]VJargot Saunders [mailto:msaunders(@nclc.or~ <msaunders@nclc org>] 

Sent: Monday,                  3:07 P]VJ 
To: Broome, Lissa L; JohnsonT@sbls.org< 

mailto: JohnsonTda)sbls. orW> 
>> 

Cc: Caro]yn Carter 

SubJect: R[~: Your Banking Journal Paper 

Lissa -- I am going to see what I can get done myself over the holidays. I 
am going to start with the big stuff and see where I am on the 26th. I 
won’t be able to work on it between the 27th and January 4. So what if I 
send you what I have on the 26th? 

Margot Saunders 



Of Counsel, ****National** **Consumer** **Law-** **Center**** 
****1001 Connecticut Ave, NW**** 
****Washington**, **DC** **20036**** 

202 452 6252 ex~. 104 
> rusaunders@nclc.org< 
<mailto:JohnsonT(~sbls.org%3CJohnsonT(d~,,sbls.org> ruailto:rasaunders(&,’nclc.org >> <mailto:msaunders(~nclc.org+%3Cmsaunders(~nclc.urg> 

www.nclc.org< <mailto:msaunders~nclc.ora+%3Cmsaunders~nclc.ora> http:i/~vww.nclc.or~> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome@email.unc.edu<lbroome@eruail.unc.edu> 
>] 
> Sent: Fri           1:46 PM 
> To: Margot Saunders; JohnsonT@sbls org< 
mailto: JohnsonT@sbl s. org> 
>> 

> Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

Margot - Another possibility is for you guys to get back to us whatever 
you can by December 28 and let our editors implement the organizational 
changes and adding info to the introduction after that We could try to 
have those changes back to you on January 2 and you could start from that 
draft to make an?’ additional changes and get that back to us by- January 9 
if that ;vould help you some If you prefer the first crack at everything, 
I think we could live with getting it back on January 6 or January 9. 
Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law- 
D~rector, Center :[’or Banking and Finance 

****UNC** **School**** of Law 
CBI13380, Van Hecke-\Vettach Hall 
****Chapel Hill**, **NC** **27599-3380**** <mailto:JohnsonTfa)sbls.org%3CJohnsonT(~sbls.or~> 

919962.7066 

<mailto:JohnsonT(h)sblsorg%3CJohnsonT([r)sb]s.or~> http :i/www.l aw.unc edu/centers/banking 

[Description: 

>http://www.law.unc edu/ima~es/news/media/bankin;finance web 5421p;<http://’~,as’wlawunc.edu/ima~es/news/media/bankin~finance web 542.ip~> 

<http://www.law.unc.edu/ima~es/news/media/bankin~finance web 542.ipg>] 

> From: Margot Saunders [mailto:msaunders(@nclc.orA <msaunders@nclc org>] 

Sent: I~’riday,                   11:01 AM 

To: Broome, Lissa L; JohnsonT@sbls.org< 

mailto: JohnsonT@sbls. org> 

>> 

Cc: Carolyn Carter 

Subject: RE: Your Banking Journal Paper 

Dear Lissa and others -- Thank you so much for your careful review of our 
article. I have looked quickly at the edits, requests for clarifications 
and suggested reordering. My initial reaction is that they will make the 
article better, clearer, and ruore persuasive, and we very much appreciate 

> your suggestions. 

Here is my situation. Johnson is mostly out of pocket, I thiak. I am 
hugely over-committed through Janual~/3 (I aru an expelt witness in two 
trials, one with an appearance on December 29, and the other on January 3.) 
Then I am deposed in another complex case on January 10. And, of course 
there is Christmas and New- Years in here and I have family obligations. 

We can fairly easily- make the editing adjustments requested in the text 
with track-changes within the next two weeks. Ho~vcver, I would very much 
like also to ruake the reordering and clarifying suggestions that you -- 
Lissa -- propose in your memo. And, I just don’t see ho~v I could possibly 
give that the attention it requires until after Janual~/3. This means that 
I would be turning something in to you the end of that first week in 
January, possibly January 6. 

Would that be possible? It is the absolute best I think ;ve can do, given 



the hnlidays and other commitments. 

If you would like to discuss, my home number, where I work most days, is 

Again, thank you so much J2~r your willingness to publish our article and 
for your insightful and thoughtful suggestions for improving it. 

Best Regards, 

Margot Saunders 

Of Counsel, ****National** **Consmner** **Law** **Center**** 
****1001 Connecticut Ave, NV~T**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 

> msaunders@nclc.org< 
oz <mailto:JotmsonT(~sbls.org Jo3CJotmsonT(~,sbls.org> mailto:msaunders(~nclc.org >> <mailto:msaunders@nclc.org+%3Cmsaunders@nclc.org> 

v~wv.nclc.org< <mailto:msaundersl~nclc.org+Jo3Cmsaunders(~nclc.org http://w~wz.nclc.org> 

..... Original Message ..... 

> From: Broome, Lissa L [mailto:lbroome~email.unc.edu<lbroome@cmail.m~c.edu> 

> Sent: Thu 3:53 PM 
> To: Margot Saunders; Tyler, Johnson (JohnsonT@sbls.org< 

mailto: Jol-msonT(~sbls. org < Johns onT(~,,sbls, org >> ) 
Cc: 

Subject: Your Bartking Journal Paper 

Margot & Johnson - Thanks for giving us the opportunity to publish this 
paper. The edited draft attached contains Johnson’s edits and footnotes, 
edits of                from the Banking Journal, and some of my 
suggestions. I’ve set forth some of my more global suggestions in the memo 
attached 

and our other editors will be able to help you get the 
footnotes in Blue Book form and so on after we get the text finalized. Do 
you think it would be possible to get back your next draft to us by 
December 28? If that’s not possible, we ~vould really need it by January 2 
or 3. This is your paper, and we ~vant to work with you to make it as good 
as possible, but if you don’t want to accept an?- of our suggestions, you 
need not do so. 

Thanks again and all the best for the holidays, 

LIssa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

> ****L~,-C** **School**** of La~v 
> CB#3380, Van Hecke-Wettach Hall 

’Chapeltli[l , NC     27599-3380 ’ 

919.9627066 
http ://www law unc. edu/centers/bankin~ 

[Description: 
>http://www[aw.unc.edu/images/news/mediaibankingfinance web 542.ip~ <http://www.law.unc.edu/ima~esinews/media/bankin~finance web 542.ip~> 

<http:/iwwwlawunc.edu/ima~es/news/media/bankin~finance web 542.ip~>] 





Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Tuesday, 12:42 PM 

O’Shields, Reggie <roshields@lhlbatl.com> 

@email.anc.edu>; Schwarlz, Joanne qlSchwarlz@ihlbatl.com>; Broome, Lissa L <lbroome@email.unc.edu-~ 

RE: Banking Journal Paper and Publishing Agreement 

NCBI Website Publishing Agreement (    ).doc 

Hi Mr. O’Shields: 

I wanted to update you on the status of the Jottrnal and your Article. Onr Execntive Board recently completed a proof review of each Article and Note, and we sent 

the pieces to JCI, our publisher, last Friday. JCI should return anotber proof to us this weekend, at which point our publication editor and I will review each piece one 

final time. We are confident they will be perfect tbr the Banking Institnte. 

Attached is a NCBI website publication agreement Can you complete, sign, scan, and send the document back to me by the end of the week? Contact me if you have 

any questions. Th~mk you, again, for your contribution to our publication. 

Thanks, 

IMPORTANT: This email transmission, including any attachment, has been ,sent by or on behalfofa la~5~er or law firm and is intended only for the use oftbe individual 

or entity to which it is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this communication in error, please not@ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 

Sent: Thursday, 2::t2 PM 
To: 
Cc: ~gmail.com; 
Subject: RE: Banking Journal Paper 

~gmail.com; Broome, Lissa; Schwartz, Joanne 

Attached is the revised paper. 
Best regards, 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M: I F: 404.8885304 

roshields@fl~lbatl.com I www.fhlbatl corn 

From: [mailto 
Sent: Monday, 4:54 PM 
To: O’Shields, Reggie 
Co:            ~gmail.com; 
Subject: RE: Banking Journal Paper 

~live.unc.edu] 

~gmail.com; Broome, Lissa; Schwartz, Joanne 

Yes, simply indicate that the source is on file ruth the anthor in a parenthetical explanation. 

For example, if the source is a credit rating agency report and that report is unavailable (or very- difficnlt) to find in print or online: 

STANI)ARD AND Poo[t’S, RESEARCIt UPDATE: UNrrliD STA’rIiS OF ~MERICA LONG-~i~M RATING [,()~WZNiD TO ’AA+’ ON POLrl:ICA[. RISKS AN) RISING 

DEBT BuRr)EN; OUTLOOK NEGA’r~i 5 (2011 ) (on file with anthor). 
*TNs may be a bad e~mple since tNs pa~icuhir repo~ is veo, accessible, but I hope you un&rsm~d tbe general idea. 

Another e~mple for a phone inte~’iew: 

Telephone Inte~iew wi~ Mr. W., Social Security ~neficiaD" (Mar. 2, 2010) (on file ruth author). 

I hoN this helps. We roll address any lingering Blue~o~ng issues. 

Than~, 

North Carolina Banking Institute Journal 

@live.unc.edu 

IMPORTANT: This etnail transmission, including any attaclm~ent, has been sent by or on behalfofa lau)’er or law titan and is intended only for the use of the individual 

or entity to which it is addressed. It may contain information that is privileged, confi&ntial and exempt from disclosure under applicable law. If the reader of this 

comtnunication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipient, yon are hereby notified 

that any dissemination, distribution or cowing of this communication is strictly prohibited. If you have received this cotnmunication in error, please notify tne immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Monday, 4:23 PM 

To: 
Co: @gmail.com; 
Subject: RE: Banking Journal Paper 

@gmail.com; Broome, Lissa; Schwartz, Joanne 



For the non-public items, from the ratings agencies mainly, may I indicate that I have them on file? I’ve seen other authors do this. 
Thanks. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

rosh!eldsL~rn!batl.com I www fhlbatl.com 

From: [mailto: ~live.unc.edu] 
Sent; Friday, :[0:3:t PM 
To: O’Shields, Reggie 
C¢; @gmail.com>; _~gmail.com; : Broome, Lissa; Schwartz, Joanne 
Subject; RE: Banking Journal Paper 
Hi Mr. O’Shields: 

Attached is the revised draft of your Article. Our chm~ges are not tracke& as we had to merge several documents together following each round of cite-checks (MS 

Word does not seem to include tracked changes when you cut and paste from one document to another). However, I reviewed the merged document each time to 

ensure that all cross-references were accurate and fix out-of-place punctuation marks and other errors resulting from the merger. Ifaxa individual cite-checker or I had 

questions or issues regarding a particular citation or source, we included a comment. The documents (seven in total) with the tracked changes are still available. If you 

wish to review them, let me know. Otherwise, can you to review the attached document and return it to me by next Wednesday evening? 

Have a nice weekend. 

Best regards, 

North Carolina Banking Institute Journal 

~live.unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa lawyer or law firm and is intended only for the use of the individual 

or enti~ to which it is addressed. It may contain inlbnnation that is privileged, contidential and exempt ti~om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the comm~mication to the intended recipient, you are hereby notified 

that a~y disseminations, distribution or cowing of this comm~mication is s~rictly prohibited. If you have received this communication in error, please notil}’ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl,com] 
Sent; Tuesday, 8:38 PM 
To; 
C¢: ~gmail.com; 
SubjeCt: RE: Banking Journal Paper 

Broome, Lissa; Schwartz, Joanne 

Thank you for doing all this work to help me aaad produce a terrific journal. 

Reggie O’Shields 

General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 ] M: ] F: 404.888.5304 

roshield@[hlbatl.com ] www.tblbatl.com 

Sent with Good (www.good.com) 

..... Original Message ..... 

Vron~: [! _~!i_~t_e_:__u_r_~__c_:_e_~t___u_] 
Sent: Monday, 11:32 PM Eastern Standard Time 

To: O’Shield~ Reggie 

Cc: ~(~gmail.com; Broome, Lissa; Schwmlz, Joanne 
Subject: RE: Banking Journal Paper 

Mr. O’Shields: That is great. We are going to cite-check your Article twice a~d return our revisions to you by end of next week. Tha~k you again tbr allowing us to 

publish your Article in our spring issue. 

North Carolina Banldng Insntitute Journal 

~!live.unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalfofa la~9~er or law firm and is intended only for the use of the individual 

or entity to which it is addressed. It may contain infimnation that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible tbr delivering the communication "to the intended recipient, you are hereby notified 



that any dissemination, distribution or cowing of this communication is strictly prohibited. If you hmTe received this communication in error, please notit}¢ me immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Monday, 1:55 PM 
To: 
Cc: ~@gmail.com; 
Subject: RE: Banking Journal Paper 

Broome, Lissa; Schwartz, Joanne 

Here is the revised paper. We will fix the break at the beginning so that the information under my name isn’t a footnote and send to you tomorrow. 
Thank you for the comments and working with me on this. 
Reggie O’$hields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.8885353 I M:              I F: 404.8885304 

roshields@thlbatl.com I www.fhlbatl corn 

From: [mailto: ~live.unc.edu] 
Sent: Thursday, 12:12 AM 
To: O’Shields, Reggie 
Co: ~gmail.com; Broome, Lissa 
Subject: RE: Banking Journal Paper 

Hello IVlr. O’Shields: 

My name is EIC of the ,.~’BIJ. I do not believe we meant while in New York tbr the Center’s Lecture Series, but I look forward to meeting 

you in person at the B~mking Institute. 

Attached are your Editors’, ) edits to your Article. Can you review the edits and retain the final dralt to me by next 

Janum7 16? At that point, we will begin cite-checking your Article. 

We appreciate your contribution to the Spring Issue, and look forward to hearing from you. 

Best regards, 

North Carolina Banking Institute Journal 

~live.unc.edu 

IMPORTANT: This etnail transmission, including any attaclm~ent, has been sent by or on behalfofa lau)’er or law titan and is intended only for the use of the individual 

or enti~" to which it is addressed. It may contain inforn~alion that is privilege& cotdidential and exempt frotn disclosure under applicable law. If the reader of this 

connnunication is not the intended recipient, or the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified 

that any dissemination, distribution or cowing of this communication is slrictly prohibited. If you have received this cotnmunication in error, please notify tne immediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: O’Shields, Reggie [roshields@fhlbatl.com] 
Sent: Thursday, 1:32 PM 
To: Broome, Lissa 
Co: @gmail.com; 
Subject: RE: Banking Journal Paper 

Lissa, 
Attached is my revised paper. I accepted all of the existing changes and marked this one against the version you sent to me last week. 
Please let me know if there are other comments or changes. Thanks and happy new year to you also. 
Reggie O’Shields 
General Counsel 

Federal Home Loan Bank of Atlanta 

P: 404.888.5353 I M:              I F: 404.888.5304 

roshields~rnlbatl.com I www fhlbatl.corn 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 8:29 AM 
To: O’Shields, Reggie 
Cc: _ _ @gmail.com); 
Subject: Banking Journal Paper - 

Hi Reggie- 

Thanks so much for submitting this paper to the journal. It is very well done and will make a wonderful contribution to Volume Your student editors 

and I have reviewed your piece. The track changes attached contains our collective edits and comments. These are for you to 

review and accept or reject as you see fit. 

If possible it would be great to get back your revisions by Thursday, at noon. 

Thanks again and Happy New Year! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.!aw:unc.edu/centers/bank!ng 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 

This e-mall message is private and may contain confidential or privileged information. 

Tiffs e-~nail ~nessa~e is private and may contain confidential or privileged information. 

This e-mail message is private and may contain confidential or privileged information. 

This e-mail message is private and may contain confidential or privileged information. 

This e-mail message is private and may contain confidential or privileged information. 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday, 7:30 PM 

Tyler, Johnson <JohnsonT@sbls.org>; Maxgot Saunders <msaunders@nclc.org> 

Broome, I,is~ L <lbroome@email.unc.edu>; @gmail.com> 

RE: NCBI Update and Publication Agree~nent 

The agveemem essentially requires you to check and initial only one (1) of the boxes, all of which grant the NCBI a nonexclusive license to publish and distribute your 

work mthout precluding you of proper acl, moMedgement for your work. We need it to include your Article on the NCBI website and in the Spring Issue, which roll be 

distributed through legal databases such as Westlaw, Le~s-Nexis, and HeinOnline. 

The most expansive license is the Creative Commons Attribution 2.5 License, which lets us copy, distribute, transmit, and adapt your work, even commercially, as long 

as we credit you tbr the original creation this allows tbr maximum dissemination. The Creative Commons Attribution-Non-Commercial 2.5 License lets us use your 

work not~-commercially, provided we acknowledge you for your work. The Creative Commons Attribution Non-Commercial Share Alike 2.5 License is equivalent 
to the immediately preceding licen~, but if we mtapt your work, we may distribute the msnlting work only under the ~me or similar licen~ to this one. The Creative 

~R~g1~?~9~L~9~‘~£[~1~1~9~1~£~)~r)L~:~1~ only pewits the NCB1 m copy, distribute, and ~ansmit ~e ~cle withom altering, ~ansfolming, 
or building upon the piece, provi&d we give you creNt for your woN. If you wonld like ~N~er explanatio~L plea~ visit the Creative Commons website by clicldng 

here. 

Lastly, V~u can submit ~paxate documents to Ine. So Mr. Tylec just complete and ~nd me a clean coW of the agreement, not fl~e one Ms. Saunders submi~ed e~xlier 

tNs afternoon. 

So~’ for the confusion. Than~, agmn, for le~ing us use vvur great work. 

Best regards, 

IMPORTANT: This email transmission, including any attachinent, has been sent by or on behalfofa lawyer or law firm and is intended only for the use of the individual 

or enti .ty to which it is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law-. If the ~eader of this 

communication is not the intended recipient, or the e~nployee or agency responsible tbr delivering the communication to the intended recipient, you are hereby notified 

that any disse~ninatio~ distribution or cowing of this communication is strictly prohibited. If you have received this communication in error, please notify me i~nmediately 

by email or telephone and delete this communication and all copies. Thank you. 

From: Tyler, 3ohnson [JohnsonT@sbls.org] 
Sent: Tuesday, 4:04 PM 
To: Margot Saunders; 

Cc: Broome, Lissa; 
Subject: RE: NCBI Update and Publication Agreement 

I’m happy to sign, but don’t understand any of the boxes regarding public license. Any guidance here? 
Johi~son Tyler 

South Brooklyn Legal Services 

105 Court Street, 
Brooklyn, NY 

phone and fax 718-237-5548 

i@ e~(a; sbls~org 

This e-mail is sent by a law firm aad contains information that may be privileged and coafidentiat and may also be covered by the Health tasurance Portability aad Accouatability Act (HtPAA). tf you are aot 

t,~e intended recipient, do not disseminate, please detete the e-mail and notify us immediately. 

From: Margot Saunders [mailto:msaunders@nclc.org] 
Sent: Tuesday, 3:44 PM 

To: Tyler, 3ohnson 
Co: Broome, Lissa; Carolyn Carter; 

Subject: RE: NCBI Update and Publication Agreement 
That is fine. Do you need both me and Johnson to sign it? Here it is, signed by me. 

If you need Johnson to sign it, where should he sign? Next to my name? 

Margot Saunders 
Of Counsel, National Consumer Law- Center 
1001 Coltnecticut Ave, NVv- 
Washington, DC 20036 
202 452 6252 ext 104 
msaunders@nclc, org 
www.nclc.org 

..... Original Message ..... 
From: [ g!!~_i_l_t__c. 
Sent: Tue         12:37 PM 
To: Margot Saunders; Tyler, Johnson 
Cc: Broome, Lissa; Carolyn Carter; 



Sut~iect: RE: NCBI Update and Publication Agreement 

),,is Saunders: I apologize [’or that typo in my previous emaih -Charles 

From 

Sent: Tuesday: 12:32 PM 
To: Margot Saunders; Tyler, Johnson 
Cc: Broome, L issa; Carolyn Carter; 
Subject: RE: NCBI Update and Publication Agreement 

Hi Mr. Saunders and Mr. Tyler: 

I wanted to update you on the status of the Journal and your Article. Our Executive Board recently completed a proof review of each Article and Note, and we sent the pieces to JCI, our 
publisher, last Friday. JCI should return another proof to us this weekend, at which point our publication editor and I will review each piece one final time. We are confident they will be 
perfect for the Banking Institute. 

Attached is a NCBI website publication agreement. Can you complete, sign, scan, and send the doctanent back to me by the end of the week? Contact me if you have any questions. Thank 
you, again, for your contribution to our publication. 

Thanks, 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or entity to which it 
is addressed. It may contain infom~ation that is privileged, confidential and exempt frora disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the corcanunication to the intended recipient, you are hereby- notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. If you have received this communication in eliot, please notify_ me immediately by email or telephone and delete this communication and all copies. 
Thank you 

From: Margot Saunders [msaunders@nclc org] 
Sent: Monday, Februa~’ 13, 2012 8:54 AM 
To                         Tyler, Johnson 
Cc: Broome, Lissa; Carolyn Carter; 
Sul~iect: RE: Merged final -- Johnson & my comments 

Thank you all for your excellent work on this article. I will give it another read-through, to make sure nothing is missing I will do this by Wednesday 

Margot 

Margot Saunders 
Of Counsel, National Consumer Law- Center 
1001 Colmecticut Ave, NVv- 
Washington, DC 20036 
202 452 6252 ext 104 
msaunders@nclc, org 
www.nclc.org 

..... Original Message ..... 
From [mailto @live unc edu] 
Sent: Sun         i :51 PM 
To: Margot Saunders; Tyler, Johnson 
Cc: Broome, Lissa; Carolyn Carter; 
Subject: RE: Merged final -- Johnson & my comments 

Hi Ms Saunders and Mr. Tyler: 

Attached are the final, final draft of your Article and a blacldined copy for your review. We will send the completed issue to our publisher on Friday. If there are any lingering issues, please 
let us know as soon as possible Otherwise, we will send you a copy of the proof upon receipt 

Thank you, 

North Carolina Banking Institute Journal 

~@[ive.unc edu 

IMPORTANT: ’l’his email transmission, including any attachment, has been sent by or on behalf of a la~’er or law firm and is intended only for the use of the individual or entity to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the corcanunication to the intended recipient, you are hereby- notified that any dissemination, distribution or copying of this 
communication is strictly prohibited. Kyou have received this communication in eliot, please notify_ me immediately by email or telephone and delete this communication and all copies. 
Thank you. 

From: 
Sent: Friday, 2:14 PM 
To: Margot Saunders; Tyler, Johnson 
Cc: Broome, Lissa; Carolyn Calter; 
Subject: RE: Merged final -- Jotmson & my conm~ents 



Great, thanks. We will contact you if we have any questions. -Charles 

IM])ORTANT: This email transmission, including any attactwnent, has been sent by or on behalf of a lawyer or law fim~ and is intended only for the use of the individual or enti~" to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclos~tre under applicable law. II" the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified that any" disseruination, distribution or copying of this 
corcanunication is strictly prohibited. If you have received this coinmanication in error, please natl.- me immediately by email or telephone and delete this corcanunication and all copies. 
Thank you. 

From: Margot Saunders [rusaunders@nclc.org] 
Sent: Friday-, 12:58 PM 
To: Tyler, Johnson 
Cc: Broome, L issa; Carolyn Carter; 
Subject: IVlerged final -- Johnson & my cormnents 

Sorry for the confusion I was able to have Johnson’s changes merged with mine I just finished the review, and I think (I hope) that the attached works for you all I imagine you will still 
have a few questions 

One point to clarigoz. The rule that TreasuD- issued was an Interim Final Regulation That means it is effective, but they ;vill be issuing a Final regulation So I think it is important to refer to 
this reg throughout the piece as the Interim Rule. I hope that is ok 

Please let me know if you have any questions or concerns 

Margot 
Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Colmecticut Ave, 5P¢~z 
Washington, DC 20036 
202 452 6252 ext. 104 
msaunders@nclc org 
www nclc org 

..... Original Message ..... 
From: [nraiho: @live.unc.edu] 
Sent: Fri         12:39 AM 
To: Margot Saunders; Tyler, Johnson 
Cc: Broome, Lissa; Carolyn Carter; 
Subject: RE: One more tiny thing on the banking article 

Ok, thanks for letting us know. 

North Carolina Banking Institute Journal 

@hve.unc edu 

IMPORTANT: ’l’his email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or entity to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
cowanunication is strictly’ prohibited. If you have received this communication in error, please notify me immediately by email or telephone and delete this cowanunication and all copies. 
Thank you. 

From: Margot Saunders [msaunders@nclc org] 
Sent: Thrtrsday, 11:55 PM 
To: Tyler, Jotmson; 
Cc: Broome, L issa; Carolyn Carter; 
Subject: RE: One more tiny" thing on the banking article 

Folks -- I am sorry. There appears to have been a miscorumunication between me and Jol~son and he made changes to the docmnent that you all sent, rather than to the docun~ent that I had 
already edited. It will take us at least a day- to sort this out. 

Please do not go with anything, until we have had a chance to sort this through. 

I am very soi~y for the confusion. 

Margot Saunders 

Of Counsel, National Consun~er Law- Center 

1001 Cormecticut Ave, NVv" 

Washington, DC 20036 

202 452 6252 ext. 104 

msaunders@nclc.org 

www.nclc.org 

..... Original Message ..... 
Froru: Tyler, Jol~son [m_a__~J__t_~.~t~_!~_~._~2_r~o] 
Sent: Thu         11:15 PM 
To: Tyler, Jolmson;                        Margot Saunders 



Cc: Broome, Lissa; Carolyn Carter; 
Subject: RE: One more tiny thing on the banking article 

My comments and small edits are included. Thanks ]’or all your hard work and help in uncovering citations that are wrong and messed up, as well as your great edits. 

Johnson 

From: Tyler, Johnson 
Sent: Wed 11:51 AM 
To: _ Margot Saunders 
Cc: Broome, Lissa; Carolyn Calter; 
Subject: RE: One more tiny thing on the banking article 

I’ll be submitting ray corrm~ents Thnrsday night. Sorry’, but I have two other deadlines today and tomorro~v. Johnson 

Johnson Tyler 

South Brooklyn Legal Services 

105 Corot Street, 

Brooklyn, NY 

phone and fax 718-237-5548 

jtyler@sbls.org 

This e-mail is sent by a law filTll and contains information that may be privileged and confidential and may- also be covered by the Health Insurance Portabili~ and Accountability Act 
(HIPAA). If you are not the intended recipient, do not disseminate; please delete the e-mail and notify us immediately 

Please consider the environment before printing this email message 

From: [ ~_r_~_a_!!_t_% ~_! j_’_c__e_: ~_t! _c_: ~__d_t__~] 
Sent: Wednesday, 10:47 ~4M 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: RE: One more tint’ thing on the banking article 

I agree. Ho;vever, should that Final Rule be announced before February 11, let us know, and we will incorporate the appropriate changes 

We appreciate the demands of your schedule, and we will remain as flexible as possible ;vith respect to future submissions. Friday- ;vill work, but ari early submission will afford our editors 
more time to perform a thorough review of your Article. We plan to pert’arm one more cite-check and an additional review, which will focus solely on Bluebooking and above-the-line errors 

Thank you very much [’or your continued cooperation. It’s been a pleasure to work with each of you. 

Best regards, 

Charles 

IMPORTANT: ][]his email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or enti~ to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law’. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the cowanunication to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
communication is strictly prohibited If you have received this commumcation in error, please notify me immediately by email or telephone and delete this communication and all copies. 
’]?hank you 

From: Margot Saunders [msaunders@nclc org] 
Sent: Tuesday-, 2:28 PM 
To: 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: RE: One more tint" thing on the baaking article 

-- thank you and your staff for doing such a good j ob on this article. I have finished ray review and sent it on to Johnson, so that you will receive a coordinated response from the 
two of us. I believe that Johnson said he would get you his response on Friday. I hope that is satisfactory-. As you can imagine, it is sometimes tough to find time to work on big chunks of 
writings in the middle of a busy practice. 



As the result of our ongoing discussions ~vith Senate Finance staff about the Treasury Rule, we understand that a Final Rule is no~v at OMB awaiting its approval and then it will be 
published in the Federal Register. We are actually pushing as hard as we can (with all the political help we can muster):[’or this rule to be withdrawn, because we believe it will not include 
of the protections which we think are necessary to protect recipients from child support enforcement. I am telling you this because between the time we agree on a final copy of the Article 
and the time it comes out in print, there may be a Final Rule, which makes the article quite timely 

So Johnson and ! will send you something on Friday. 

Thanks very much. 

Margot Saunders 

Of Counsel, National Consurrler Law Center 

1001 Connecticut Ave, lX~V 

Washington, DC 20036 

202 452 6252 ext. 104 

msaunders@nclc, org 

wuav.nclc.org 

..... Original Message ..... 
From [n’lailto: ~live unc edu] 
Sent: Sat          9:25 PM 
To: Margot Saunders 
Cc: Tyler, Jotmson; Broome, Lissa; Carolyn Carter; 
Subject: RE: One more tin?" thing on the batfi(ing article 

Hi Ms. Saunders and Mr. Tyler: 

Attached is the revised draft of your Article. Our changes are not tracked, as we had to merge several documents together following each round of cite-checks (MS Word does not seem to 
include tracked changes when you cut and paste from one docurrlent to another). Ho~vever, I revie~ved the merged document each time to ensure that all cross-references were accurate and 
fix out-of-place punctuation marks and other errors. If an individual cite-checker or I had questions or issues regarding a particular citation or source, ~ve included a connnent. The 
documents (eight in total) with the tracked changes are still available. If you wish to review them, let me know. Otherwise, can you to rcview the attached doc~unent and rcturn it to me by 
next Thursday evening? 

Have a nice weekend. 

Best regards, 

Nolth Carolina Banking Institute Journal 

~live unc.edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf of a lawyer or law firm and is intended only for the use of the individual or enti~ to ~vhich it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. If the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the connntmication to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this 
conrmunication is strictly prohibited If you have received this commtmication in error, please nntil~ me immediately by email or telephone and delete this conrmunication and all copies. 
Thank you 

From: Margot Saunders [msaunders@nclc.org] 
Sent: Wednesday, 10:18 AM 
To: 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; Ryan Brissette 
Subject: One more tiny thing on the banking article 

Folks -- we received a small bit of funding to write this article, and we are hoping that is will be possible to put somewhere up front, possibly in the lbotnote with my name, or whereever else 
you think is appropriate, the following: "This article was made possible in part by a grant from the Borchard Foundation (;enter on Law & Aging to the National Consumer Law Center" 

What do you think? 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Connec ticut Ave, NW 
Washington, [)(2 20036 
202 452 6252 ext. 104 
msaunders@nclc org 

..... Original Message ..... 
From: [mailto: ?~live.urlc. edu] 
Sent: Mon         ~1:07 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

Hi Margot: 

Great, thatfi(s ! 



We will incorporate all revisions to the document by 12:00 p.m. on Wednesday. If we have any questions at that point, we will contact you. Othel~vise, we will complete the first cite-check of 
the doctanent by the end of next week and send our edits to you for your approval. We expect to cite-check the document at least two times. 

Please contact me if you have any questions. 

Best regards, 

North Carolina Banking Institute Journal 
~live.~mc.edu 

I\SPORTANT: This email transmission, including an?- attachment, has been sent by or on behalf of a la~2zer or law firm and is intended only for the use of the individual or entity’ to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. It" the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the conrmunication to the intended recipient, you are hereby notified that an?’ dissemination, distribution or copying of this 
cormnunication is strictly prohibited. If you have received this communication in error, please notify me immediately by email or telephone and delete this cormnunication and all copies. 
Thank you. 

From: Margot Saunders [msaunders@nclc.org] 
Sent: Saturday, 4:55 PM 
To: 
Cc: Tyler, Johnson; Broome, Lissa; Carolyn Carter; 

Subject: RE: Banking Alticle Revisions 

You folks are really a~vesome. Thank you yew much for your careful review of our article and your numerous corrections, suggestions and comments. Attached is our response (it 
incorporates the resolution of the two footnote issues). I hope this satisfies the concerns. If not, I am happy to work on it again. 

I am booked through Tuesday But whatever else you need I can work on Wednesday or thereafter 

In an?- event, thank you. Please let us know the next steps 

Margot 

Margot Saunders 

()f Counsel, National Consumer Law (;enter 

1001 Cormecticut Ave, NW 

Washington, DC 20036 

202 452 6252 ext 1 (;4 

msaunders@nclc.org 

www.nclc.org 

..... Original Message ..... 
From: [mailto: ,@live unc edu] 
Sent: Thu         6:08 PM 
To: Margot Saunders 
Cc: ~[}qer, Johnson; Broome, Lissa; Carolyn Carter; 
Subject: RE: Banking Article Revisions 

Hi Margot and Johnson: 

Attached are our edits to your Article. I understand that you may decide to include new language or delete certain portions from the piece. If that is the case, let us know, and will 
incorporate those updates Otherwise, can you review our edits and return the :final draft to us by next Thursday, January 12? At that point, we will begin the cite-checking process. 

We look forward to hearing from you. 

Best regards, 

North Carolina Banking Institute Journal 

~live.~mc.edu 

I_’vg)ORTANT: This email transmission, including any attactwnent, has been sent by or on behalf of a la’~Ter or law firm and is intended only for the use of the individual or entity" to which it 
is addressed. It may contain information that is privileged, confidential and exempt from disclosure under applicable law. It*the reader of this communication is not the intended recipient, or 
the employee or agency responsible for delivering the communication to the intended recipient, you are hereby notified that an?" dissemination, distribution or copying of this 
cormnunication is strictly prohibited. If you have received this communication in error, please noti~- me immediately by email or telephone and delete this cormnunication and all copies. 
Thank you. 

From: ~)gmail.com [ @gmail com] on behalf of ~live.unc.edu] 



Sent: Wednesday, 5:21 PM 
To: Margot Saunders 
Cc: Tyler, Johnson; Broome, Lissa; 
Subject: Re: foomotes 72 and 73 

Carolyn Carter 

No problem I can change it accordingly once you resolve the difference of opinion Right now, I changed it to Johnson’s suggestions, but it can easily be changed back to the original text. 

Just shoot me an email, and I will either incorporate such new language, change it back to the original, or keep as is. 

Thanks, 

On Wed, at 5:18 PM. Margot Saunders <msaunders@nclc.org> wrote: 

-- hold on a bit, please. Johnson and I have a difference of opinion on this point. Would you give me us till tomorrow to work this out? 

Margot Saunders 
Of Counsel, National Consumer Law Center 
1001 Connecticut Ave, 1knj~r 

Washington, DC 20036 
202 452 6252 ext. 104 <tel:202%20452%206252%20ext.%20104> 
msa~mders@nclc.org 
vaw¢.nclc.org 

..... Original Message ..... 

From: @gmail.com <K~_a_!!_t~_; .~g_~!~__a_j_l_~_c__o__n__~_> on behalf of 
Sent: Wed 3:13 PM 
To: Tyler, Johnson 

Cc: Margot Saunders; Broome, Lissa L; 
Subject: Re: footnotes 72 and 73 

Hi Johnson, 

The document that I am working on right now is a little different with 
regards to footnotes However, I have gone ahead and incorporated both the 
changes to the text in the document and the footnotes. 

Thanks, and if you have any other changes, questions, and/or comments 
please feel free to contact me. 

Best, 

Carolyn Carter 

On Wed, at 3:04 PM, Tyler, Johnson <JohnsonT@sbls.org> wrote: 

Hi all, on the above footnotes, I have some cowanents about the text that 
are enclosed My suggestion on how to more accurately write it are in the 

main document. **** 

Johnson ~[}’ler**** 

**South Brooklyn** Legal Services**** 

105 Court Street, **** 

****Brooklyn**, **NY******** 

phone and fax 718-237-5548**** 

jtyler@sbls org**** 

*This e-mail is sent by a law fim~ and contains information that may be 

> privileged and confidential and may also be covered by the Health Insurance 
> Portability and Accountability Act (HIPAA). If you are not the intended 



> recipient, do not disseminate; please delete the e-mai[ and notify us 
> ~nmediately. 

Please consider the environment before printing this email message. **** 

*From:* Margot Saunders [mailto:msaunders@nclc or~,] 
*Sent:* Wednesday, 11:31 
*To:* Broome, Lissa L; Tyler, Jol~son 
*Cc:* Carolyn Carter 
*Subject:* RE: Your Bartking Journal Paper -- please use this version**** 

Lissa -- I tried to address the organizational issues in the draft I sent 
you but explaining up front the problems, but we are happy to look at your 
proposals, of course. 

Margot Saunders 

> Of Counsel, ****National** **Consmner** **Law** **Center**** 
> ****1001 Connecticut Ave, NV~r**** 
> ****Washington**, **DC** **20036**** 

202 452 6252 cxt. 104 <tcl:202%20452%206252%20cxt.%20104> 

> msaunders@nclc.org 

v~vw.nclc.org 

..... Original Message ..... 

> From: Broome, Lissa L [g)gi_!_t_o_i_l~.l_-O__O_g!e_~t_~2@_.km_9_~_e_d__u.<lbroome@email.unc.edu> 

>] 
> Sent: Wed            11:24 AM 
> To: Margot Sauaaders; JohnsonT@sbls.org 

Cc:                                        Carolyn Carter 
Subject: RE: Your Banking Journal Paper -- please use this version 

Hi Margot and Johnson - 

will review this draft and tly to incorporate some of the 
orgamzat~onat changes that I suggested on the earlier draft They will 
add in whatever Johnson sends on footnotes 72 and 73. They hope to have a 
draft back to you to review by Friday, Janua~z 6 at 8:00 p.m. 

Thanks for all your work on this over the Christmas holiday. Good luck, 
Margot, on your expert testimony 

All the best for the New- Year 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law- 
D~rector, Center for Banking and Finance 

****UNC** **School**** of Law 
(2[3#3380, Van Hecke-\Vettach Hall 
****Chapel }{ill**, **NC** **27599-3380**** 

919962.7066 
hltp :i/www.law.unc edu/centers/banking 

[I)escription: 
>1~ttp://www.law.unc edu/m~a~zes/news/media/bankingfinance web 542jpg<htlp://v,a,’~,wlawunc.edu/ima~esinews/mediaibankin~inance web 542.]pg~ 

<http:/iwww.law.unc.edu~’ima~es/news/media/bankin~f~nance web 542.ipg>] 

> From: Margot Saunders [mailto:msaunders@nclc.org <msaunders@nclc org>] 

Sent: Tuesday,                  12:07 PM 
To: Broome, Lissa L; JohnsonT@sbls.org 

> Cc: Carolyn Carter 

> Subject: RE: Your Bartking Journal Paper -- please use this version 

> sorry -- i had not saved the previous one before i sent it. in too much of 
> a hur15~. 

PLEASE USE THIS VERSION INSTEAD. 



Happy Hulidays! 

Best, 

Margut 

Margot Saunders 

> Of Counsel, ****National** **Consumer** **Law-** **Center**** 
> ****1001 Connecticut Ave, NW**** 
> ****Washington**, **DC** **20036**** 

> 202 452 6252 ext. 104 <td:202%20452%206252%20ext.%20104> 
> msaunders@nclc.org< 
rnailto :msaunders~’~nclc.org >> <mailto:rasa~mders(~mclc.otg ~ %3Cmsa~mders(~nclc.org> 

xa~’w.nclc.org< <mailto:msaunders(¢~nclc.org k%3Cmsaunders(¢~nclc.org> http:/,’wv,~,.nclc.org <http://www nclc.org/> > 

..... Original Message ..... 
From: Margot Saunders 
Sent: Tue           12:06 PM 
To: Broome, Lissa L; ’JohnsonT@sbls.org’ 

Cc: Carolyn Carter 
Subiect: RE: Your Banking Journal Paper 

Lissa and others -- attached is rny hurried, and imperfect, attempt to 
address the questions and issues raised in your thorough review of our 
article. I simply am out of time. I think there are two footnotes (72 and 
73) that I hope that Jotmson can fill in. (I have akeady emailed him to 
ask him to do this.) 

I am sorry that I could not devote more time to perfecting this. I did the 
best I could over the holiday, juggling family and other commitments. I am 
out of pocket now- completely for the next 8 days -- except I could work on 
this a bit on this Thursday -- December 29. I am an expert witness in a 
trial tomorrow and in another trial next Tuesday and Wednesday. 

If you have any questions, you can reach me most of the time on my cell 
phone -- 

Thank you so much for your willingness to publish this. I am sor~- that 
this could not be more polished as I return it to you 

iVlargot Saunders 

Of Counsel, ****National** **Consumer** **Law-** **Center**** 
***’1001 Connecticut Ave, N-\V**** 
****Washington**, **DC** **20036**** 

202 452 6252 e~. 104 
> msaunders@nclc.org< 
mailto:msaunders@nclc org >> <mailto:msam?ders@nclc.org+?g3Cmsam?ders@nclc.org> 

wwxv.nclc.urg< <nrai[~o:msaunders(d~nc[c.org ~ %3Cmsaunders@nc[c.org> http://wwwnclc.urg <http:,%vww.nc[c.org/> > 

..... Original Message ..... 

> Dum: Broume, Lissa L [mailto:lbruonre@eroail.unc.edu<lbruome@email unc edu> 
>] 
> Sent: Tue           12:03 PM 
> To: Margut ~aunders; ’JuhnsonT@sbls.org’ 

Cc: 

SubJect: Re: Yuur Banking Juurna[ Paper 

That is fine 

CarulynCarter 

> Frum: Margut Saunders [roai]tu:msaunders@nclc org <msaunders@nclc.org>] 

> Sent: Tuesday,                   11:59 AM 
> To: Bruome, Lissa L; JohnsonT@sbls.org< 

m a i[~o:J ohnson T@s bl s ur ~, >> 
> <JohnsonT@sbls.org< <mail~o:JohnsonT@sbls urg%3CJohnsonT@sbls orgy,> roailtu: Jo1~nsunT@sbls.org >>> 
> Cc:                                               Carolyn Carter < 
> ccarter@nclc.urg< <mailto:JohnsonT(g~!sbls.otgq %3CJohnsunT(~sbls.org> mailto:ccattet(~nclc.org >>> 

Subject: RE: Your Banking Journal Paper 

Folks -- I hope it is ok if in the process of my rewrite I clean up the 
track changes. Often I am unable to make the changes I want without 
accepting the change. Is that alright? 



Margot Saunders 

Of Counsel, ****National** **Consumer** **Law** **(;enter**** 
***’1001 Connecticut Ave, NW**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 
> msaunders@nclc.org< 
<mailto:ccarter(~nclc.or~+%3Cccarter(~nclcorg>mailto:rnsaur~ders(~)nclcorg >> <mailto:msaur~ders(~nclc or~+%3Cn~saunders(~)nclc or~> 

> xa~’w.nclc.org< .n’lailto:msaunders,,2~nclc.org ~ ’/oSCmsaunders,,2~nclc.org> http://wv,~,.nclc.org <http//www clc )rg,/> > 

Original Message ..... 

> From: Broome, Lissa L [fnailto:lbroome(fi~eraail cmc edu<lbroome@email.unc.edu> 
>} 
> Sent: Mon           3:13 PM 
> To: Margot Saunders; JohnsonT@sbls.org< 
real[to:Johnson T(&s bl s org> 
>> 

> Cc: Carolyn Carter 

Subiect: RE: Your Banking Journal Paper 

That sounds like a plan. We’ll take it from there and get something back 
to you for reviexv around January 6. 

All the best for the holidays. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

> ****L~,-C** **School**** of Latv 
> CB#3380, Van Hecke-Wettach Hall 
> " Chapel Hill , NC " 2,599-~ 380"    <m-a--i-~--t-%-J--@--n--:--~--n-~-T-~@~-s--b--I-:~-~--r-g~,3CJ~hns~nT~‘(‘~-b-!L~--~--r~g> 

> From: iVlargot Satmders [mailto:tnsaunders@nclc org <msaunders@nclc.org>] 

> S ent: Monday,                   3: 07 PM 
> To: Broome, l.issa L; JohnsonT@sbls.org< 

m a i[~o:J oh~ son T@s bl s or ~. > 
>> 

> Cc: Carolyn Carter 

Of ~ounsel, ’ ’ National **Consumer** **Law** **Center**** 

***’1001 Connecticut Ave, N~ ~ ’ 

~Vashington ,’ DC ’ ~0()36    ’ 

202 452 6252 ext. 104 

> msaunders@nclc.org< 

<mai]to:JohnsonT(~a3sbls.org%3CJohnsonT@sbls org> mailto:msaunders@nclc or~, >> <mailto:rosaunders@nclc.org k%3Crosaunders@nclc.org> 

ww~v.nclc.org< <mai[to:rasaunders(fi~nc[c.otg 4 %3Crasaunders(fi~nc[c.otg> http://www nclc.org <bttp://www.nc[c.otg/> > 

..... Original Message ..... 

From: Broome, Lissa L [rnailto:lbrourne,,?~email.urtc.edu<lbroome@email.tmc.edu> 
>] 

Sut~ject: RE: Your Banking Journal Paper 

Lissa -- I am going to see what I can get done myself over the holidays I 
am going to start with the big stuff and see where I am on the 26th. I 
won’t be able to work on it between the 27th and January 4. So what if I 
send you what I have on the 26th? 

Margot Saunders 



> Sent: Fri 1:46 PM 
> To: Margot Saunders; JohnsonT@sbls org--- 

mailto: JohnsonT@sbls. org> 
>> 

> Cc: Caro]yn Carter 

SubJect: R[i: Your Banking Journal Paper 

Margot - Another possibility is [’or you guys to get back to us whatever 
you can by December 28 and let our editors implement the organizational 
changes and adding info to the introduction after that. We could try to 
have those changes back to you on January 2 and you could stalt from that 
draft to make any additional changes and get that back to us by January 9 
if that would help you some. If you prefer the first crack at everything, 
I think we could live with getting it back on January 6 or January 9. 
Just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

> ****I~-C** **School**** of Law 
> CB#3380, Van Hecke-Wettach Hall 
> ****Chapel Hill**, **NC** **27599-3380**** <tnailto:JohnsonT~sb[s~r~,3CJohnsonT~sbls.ur~> 

919.962.7066 
<n’lailto:JohnsonT(¢{sbls:orK%3CJohnsonT([t~sb]s:otR> htti>:i/www.l a w.unc edu/centers/bankina 

[Description: 

> From: iVlargot Satmders [K~_~_i_!_t__o_:_~!~__s__a_~!kd___e_r_s_.(.c~_t!_c_!_c_~__o__rg <msaunders@nclc.org>] 

> Sent: Friday,                  11:01 AiVl 
> To: Broome, Lissa L; JohnsonT@sbls.org< 

>> 

> Cc: Carolyn Carter 

Subject: RE: Your Banking Jotumal Paper 

Dear Lissa and others -- Thank you so much for your careful review- of our 
article. I have looked quickly at the edits, requests for clarifications 
and suggested reordering. My initial reaction is that the?- }vill make the 
article better, clearer, and more persuasive, and we very much appreciate 

> your suggestions. 

Here is my situation. Johnson is most]y out of pocket, I think. ! am 
hugely over-committed through January 3 (I am an expert witness in two 
trims, one with an appearance on December 29, and the other on January 3) 
’]7hen I am deposed in another complex case on January 10. And, of course 
there is Christmas and New Years in here and I have family obligations 

We can fair]y easily make the editing adjustments requested in the text 
with track-changes within the next two weeks. However, I would vet,), much 
like also to make the reordering and clarifying suggestions that you -- 

Lissa -- propose in your memo And, I just don’t see how 1 could possibly 
give that the attention it requires until after January 3. This means that 
I would be turning something in to you the end of that first week in 
January, possibly January 6. 

Would that be possib]e? It is the absolute best I think we can do, given 
the holidays and other commitments. 

If you *vould like to discuss, my home number, where l work most days, is 

Again, thank you so much :[’or your willingness to publish our article and 
for your insightful and thoughtful suggestions for improving it. 

Best Regards, 

Margot Saunders 

Of Counsel, ****National** **Consumer** **Law-** **Center**** 
****1001 Connecticut Ave, NW**** 
****Washington**, **DC** **20036**** 

202 452 6252 ext. 104 



> msaunders@nc[c.org< 
<mailto:JohnsonT@sbls.or8,,%3C JohnsonT@sb[s.org> mailto:msaunders(~)~clc.or~z >> <mai[~o:msaunders,~d?nc[c.org ~ %3Cmsaunders,~d?nc[c.org> 

www nclc.org< <mailto:rosaunders@nclc.org ~%3Crosaunders@nclc.org> t~ttp://wv,~,.nclc.org <http://wwwnclc.or~,/> > 

..... Original Message ..... 

> From: Broome, Lissa L [fnailto:lbroome(fi~eraail ~mc edu<lbroome@eruail.unc.edu> 
>[ 
> Sent: Thn           3:53 PM 
> To: Margot Saunders; Tyler, Johnson (JohnsonT@sbls.org< 

m ailt o: 1 ohnsonT~’~sbls org < JotmsonT@sbls.org>>) 
Cc: 
Subject: Your Batfi(it~g Jottrnal Paper 

Margot & Johnson - Thanks for giving us the opportuni~ to publish this 
paper. The edited draft attached contains Johnson’s edits and footnotes, 
edits of                from the Banking Journal, and some of my 
suggestions. I’ve set forth some of my more global suggestions in the memo 
attached. 

and otu other editors will be able to help you get the 
footnotes in Blue Book form and so on after we get the text finalized. Do 
you think it would be possible to get back your next draft to us by 
December 28? If that’s not possible, we would really need it by January 2 
or 3. This is your paper, and we want to work with you to make it as good 
as possible, but if you don’t want to accept any of our suggestions, you 
need not do so. 

Thanks again and all the best for the holidays, 

LIssa 

Lissa L. Broome 
Wachovia Professor of Banking Law- 
Director, Center fbr Banking and Finance 

> ****U~x,’C** **School**** of Law 
> CB#3380, Van Hecke-Wettach Hall 
> ****Chapel Hill**, **NC** **27599-3380**** 

919962.7066 

[Description: 
http://unYw.law.tmc edu/im~Kcs/news/media/bankinigf_inance web 542 Ng. <!~t--t~‘~-i-/-/-~‘-~-~-~‘-~-i~-~f-~t--~-t~c-~-:~-d--t--t-/~-~2~--~-~g~)~?~r1~!i~!~-~nance web 542.j172~> 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Thursday, 11:22 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: University of North C~Jcolina School of Law Banking Institute 

EBSCO Final Licensing Agreement.pdf 

Oh, yes. 

We had concerns about some of the language in the originaJ agreement -- it may have precluded us from posting pieces on the NCBI webpage without EBSCO’s prior 

consent as well as require us to include information referencing EBSCO Publishing on our Masthead. But our EBSCO representative took out that language, and we 

signed the agreement,      will send them Volume 16 and all prior Volumes following the Banking Institute. 

Attached is the signed agreement. Let me know if yon would like to follow up. 

I hope you’re enjoying this nice weather. 

Best, 

IMPORTANT: This email transmission, inclnding any attachment, has been ~nt by or on behalf of a lawyer or law firm and is intended only lbr the u~ of the individuaJ 

or enti~ m which it is addressed. It may contain inlbnnafion that is privileged, confidential and exempt t?om disclosure under applicable law. If the reader of this 

communication is not the intended recipient, or the employee or agency responsible for delivering the communication k~ the intended recipient, you are hereby notified 

that any disse~ninatio~ disldbution or cowing of this communicalion is strictly prohibited. If you have received this communication in e~r, please notify me i~nmediately 

by email or telephone and delete this communication and aJl copies. Thank you. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, 10:57 AM 
To: 
Subject: RE: University of North Carolina School of Law Banking Institute 

Ni - [ don’t t:hit~k t ever r~-_~sp.:_~nded t:o t:hi:;. It se~:_~ms like a good ~te~ to me I])~t we go ~orwi~rd with it? 

Lg 

F~m: [mail~: @live.unc.edu] 
Sent: Wednesday, 5:27 PN 
To: Broome, Lissa L 
Cc’, ~gmail.com 
Subject~ ~: UniversiN of Noah Carolina School of Law Banking Institu~ 
Hello Prot~ssor Bmo~ne: 

We were recently contacted by EBSCO Publishing with a request to include the Banking 2ournal’s material in their electronic databases. We think it is a good 
opportunity, so we decided to proceed. 

They requested that we sign a non-exclusive license agreement and send them electronic copies of previous Volumes. Included below is the correspondence between 
and their representative, Krista Blaisdell. 

Do you have any thoughts or concerns on the matter? 

From: Krista Blaisdell [KBlaisdell@ebscohost.com] 
Sent: Wednesday, 4::t7 plVl 

To: 

Subject: RE: University of North Carolina School of Law Banking Institute 

Hello 
Thank you for your email. I am happy to hear that you are interested in moving fonNard. Attached is some information for your review. This document describes the details and 
benefits of licensing with EBSCO Publishing. We ask all of our publisher partners to sign a non-exclusive license agreement (also attached). Once this is signed, the only 
thing we need is access to your content. Electronic files are typically retrieved through an FTP transfer site (which we set up). We also like to have a hardcopy for our library. 
However both electronic files and a hardcopy are not required. If you are unable to provided electronic files, we would scan the hardcopies into PDFs. 
Please check that the information I entered on the license agreement is correct. If it is not, you may correct it. 
The remaining sections to be filled out are: 

~, page 5 - affix a signature, 

~, page 6 - contact associated with electronic files or hardcopies, your federal tax id & entity type (for royalty processing purposes) 

~, last page -your preference regarding sublicensing. 

The benefit to the sublicensing referenced in section 2.5 and schedule 3 is broader exposure. The sublicensing partners we have are Britannica, World Book, Pearson, and 
Grolier, and we only supply content with the prior permission of the publisher. 
If you decline all four options on schedule 3, your content would not be included in any of these until you have been given the opportunity to review the details of the specific 



initiative and get back to EBSCO with your approval. Accepting all four options means that you are granting us "blanket" rights to proceed. 
Publishers typically decline, knowing that they would still have the option to be a part of specific initiatives should one arise. 
Providing all is acceptable, the relevant pages may be faxed to my attention at 1-978-356-5191, emailed with a signature (either an electronic signature or a written signature 
on the document as a PDF file), or mailed via post to the address in my signature below. 
Please let me know if there are any questions. 
Best Regards, 
~ Krista 
Krista Blaisdell I Content Licensing I EBSCO Publishing I Phone: (978)356-6500 ext. 2806 or (800)653-2726 ext. 2806 I f: (978)356-5191 I 10 Estes Street, Ipswich, MA 01938 

USA 
This e-mail and any attached files transmitted are confidential and solely for the use of the intended recipient. It may contain information which is covered by professional or other privilege. If you are neither the 
intended recipient of this e-mail nor the person responsible for delivering it to the intended recipient, be advised that you have received this e-mail in error and that any use of it is strictly prohibited Please 
notif3~ the sender immediately by reply e-mail and then delete from your system. EBSCO Industries, Inc., its subsidiaries and divisions, accept no responsibility for any loss or damage suffered by any person 
arising from the use of this e-mail 

.... Original Message .... 
From: [ELa__{[!£~. ~g ELa__{!:_c___o__r_[)] 
Sent: Wednesday, 2:39 PM 
To: Kdsta Blaisdell 
Cc: 
Subject: Re: University of North Carolina School of Law Banking Institute 
Krista, 
Thank you for this information. The North Carolina Banking Institute 
Journal would be pleased to be included in the EBSCOhost databases. 
Our mailing address is as follows: 
North Carolina Banking Institute 
University of North Carolina School of Law 
Campus Box 3380 
Chapel Hill, NC 27599-3380 
Feel free to contact me, should you have any questions or require 
further information. 
Best wishes, 

Managing Editor, North Carolina Banking Institute Journal 

On Tue,           at 2:24 PM, Krista Blaisdell 

< KBlaisdell@ebscohost.com> wrote: 

> Dear 

> I am contacting you from the Content Ucensing department at EBSCO Publishing because the Universib, of North Carolina School of kaw Banking Institute has been 

identified as a great fit for inclusion in EBSCOhostTM databases. We work with many other student-run iournals such as North Carolina kaw Review, University of 

Pennsylvania kaw Review, Harvard kaw Journal, Columbia kaw Review, University of Toronto, Yale kaw Journal and many more. The ability to seamh your articles would 

certainly be an asset to those using the EBSCOhost database system. More importantly, working with EBSCO would benefit you in several ways. 

~ ¯ An increase in discoverability 

> o Users conducting topic searches would find your articles as results to their keyword searches. 

~ o Over 90% of libraries worldwide subscribe to an EBSGO database. 

~ ¯ Increased web traffic. 

> o We add a live link to your website and other contact information to each article, so that users can go to you directly for further information or subscriptions. 

> ¯ Inclusion on EBSCOhost research databases can lead to an increase in individual and institutional subscriptions. 

> o Acquisition kibradans rely on statistics from our databases to make purchasing decisions baaed on patron use. 

> There is no cost to partner with us & we pay our publisher partners royalties. 
> 

> 

> Thank you, in advance, for your consideration. I look forward to your thoughts regarding this mutually beneficial arrsngement. 

> Best Regards, 

~ ~ Krista 

> Krista Blaisdell I Content Ucensing I EBSCO Publishing I Phone: (978)356-6500 ext. 2806 or (800)653-2726 ext. 2806 I f: (978)356-5191 I 10 Estes Sheet, Ipswich, MA 

01938 USA 
> 

> 

> This e-mail and any attached files transmitted are confidential and solely for the use of the intended recipient. It may contain information which is covered by professional or 

other privilege. If you are neither the intended recipient of this e-mail nor the person responsible for delivering it to the intended recipient, be advised that you have received this 

e-mail in error and that any use of it is strictly prohibited. Please notify the sender immediately by reply e-mail and then delete from your system. EBSCO Industries, Inc., its 

subsidiaries and divisions, accept no r~sponsibility for any loss or damage suffered by any person arising from the use of this e-mail. 
> 



~live.unc,edu I ~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Phillip Kennedy @gmail.com> 

Thursday, Angust 16, 2012 10:19 AM 

Broome, Li ssa L <lbroome@emad.unc.edu> 

Re: Short bio? 

PersonaJ Bio.doc 

I can not remember why I had to create this, but here is a more professional bio. Please feel free to trim down as you see fit. In no way will I be offended. 

Thanks, 

Phillip 

On Thu, Aug 16, 2012 at 10:08 AM, Broome, Lissa L <lbroome(a),email.unc.edu> wrote: 

Hi Phillip 

Can you send me some short bio into or do you want me to just say 

Gaeta & Eveson, Williams Mullen, Xerium Teclmologies? 

Lissa 

Lissa L. Broome 

Wells Fargo Prot~ssor of Banking Law 

Director, Center tbr Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.l aw. unc.edu/centers;ba~ki ng 

Access my papers on SSRN at: htlp://ssm.com/autho~248720 

::N:: Description: 
...... http://vw~q law.unc.edu/images/news/media/bankingfinance 

web 542jp9 



NORTH CAROLINA BANKING INSTITUTE 

VOLUME 
( Jniversity of North Carolina School of Law 

CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, N.C. 27599 

919.843.5870 
ncbank@unc.edu 

Editor-in-Chief 

Executive Editor, Issue 1 Executive Editor, Issue 2 

Managing Editor Publication Editor 

Institute Editor 

Articles and Notes Editors 



From; 

Sent: 

To: 

Subject: 

~email .sc .edu> 

Wedne sday,             9:53 AM 

Bax~me, Lis~ I, <lbroome@ema~l.unc.edu~ 

Transfer Interested in Journal Membership 

Hello, I saw the listed requirements 

My name is           and I have recently been accepted for transfer to UNC. I will be leaving the 
for joining the NCBI Journal, but was hoping for a bit more clarification in the process, I am leaving    ranked’ in the top :tO% of my class and will be finding out in the near 
future if I have received an invitation to the    Law Review. Could I have an explanation on how I should go about becoming a member of the NCIB journal? 

Thank you for your time, 



Sent: 

To: 

Subject: 

@case.edu> 

Monday, 10:34 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Norfl~ Carolina Banking Institute Journal 

Hello Ms. Broo~ne, 

I am a transfer student and rising    Please correct me if I am mistaken, but I see that the qualifications as a transfer to be on the NCBIJ a~e the following: 

1. Top 25% of class in previous law school (I was top 20%) 

2. Submit piece written while a law student ruth legal citations tbr review or (I would prefer to snbmit a writing sample, bnt would it have to be related to Banking 

law?) 
3. Write a recent development using stone JJC competition packet used that year 

4. Submit written statement May want to be sta£f member (I could take ca~e of this) 

I apologize if I should be contacting someone else about an opportunity to get on to the journaJ. 

Thanks for any help you cmi give me. 

Sincerely, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Cowell, Marion <mcowell@kilpatricktownsend.com> 

Monday, November 4, 2013 6:25 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fwd: 13th Banking and Finance Forum 

13th Banking Finance 11-15-13.docx; ATT00001 .htm 

Lissa, thought you’d want to see this .... 

Sent ti-om my iPhone 

Begin forwaxded message: 

From: "Tamower, Susan" <STaruower(~kilpatricktownsend.com> 

To: "#Attorueys-CHR" <#Attomevs-CHR(gbldlpatricldownsend.coln> 

Subject: I;W: 13th Banking and Ehiance Forum 

Bank of America is holding a CLE event ne~ Friday which I thought you might find interesting. The forum is aimed at attorneys who practice in the 

banking-finance area, and this year’s topics include Legislative Developments, Real Estate Litigation, ’~oo Big to Fail" and the Consumer Financial 

Protection Bureau. A course outline is attached above. 

Please feel t?ee to pass this along to anyone else M~o might be interested. 

Best regards, 

Susan 

Susan C. Tarnower 

Kilpatrick Townsend & Stoclaon LLP 

Suite 2500 ] 214 North Tryon Street] Charlotte, NC 28202-2381 

Office 704 338 5008 ] cell             ] fax 704 371 8270 

Suite 2800 ] 1100 Peachtree Street, NE i Atlanta, GA 30309-4528 

Office 404 745 2543 ] cell             ] fax 704 371 8270 

stamower~b~kilpatricktownsend.com<mailto:stamower@kilpatricktownsend.com>I My Profile<http:i/~,w.kilpatricktownsend.coni/ervWho%20We% 

20AreiProt}ssionalgTiTarnowerSusanC15720.aspx> ] VCard<http://www.kil~tficktownsend.co~ asset~vcazds/professionalgTamowerSusanC.vcF> 

From: Sfille~an, Todd - Legal [mailm:mllian~.s~llem~an~a~ko~aanefica.coml 

Sent: Monday, November 04, 2013 4:44 PM 

To: T~mowec Susan 
Cc: Ku~eja, Paul -LegN 

Su~iect: 13th Ba~ng and Finance Forum 

I was hoping you would assist Paul and me in sharing information about a CLE ruth your colleagues at Kilpatrick. 

The 13th Banking and Finance Forum is Friday, November 15, to be held at One Bank of America Center in uptown Charlotte. Paul has organized the 

thrum, which is aimed at a_ttorueys who practice in the banking-finance area. The lbrum is aimed at a~rneys who practice in the banking-finance area, 

mad this year’s topics include Legislative Developments, Real Es~te Litigation, "Too Big to Fail" and the Consumer Financial Protection Bureau. 

I still find that the forum is one of the few CLE programs ofi~red by the Mecklenburg Bar that has genuine relevance to business lawyers like us that 

represent banks and oilier financial institutions and at $300 per lawyer and $150 per paralegal, it’s a pretty, cheap way to get 6.0 hours of general CLE 

credit in North Ca~:olina. 

I was hoping you might again shale the attached flyer within your firm and encourage folks to come om to the CLE. I would be veD~ happy to provide 

more details please don’t hesitate to contact me with any questions. 

Thanks for your consideration on this, and I hope to ~e you on the 15th! 

Thank~ 

Todd 

W. Todd Stillennan 

Assistant General Counsel & Director 
Baxik of America Menill Lynch 

214 North Tryon Street, 18th Floor 

NC1-027-20-05 



Charlotte, NC 28255 

Tel: 980.388.7451 Cell: Fax: 404.736.2127 

m lliaJn.stillerman(a)bankofamerica.com <maJ lto:williaJn.stillennan~ba~kot~nerica.com> 

This ,nessage, and a~y attachments, is for the intended recipient(s) only, may contain information that is privileged, confidentiaJ m~d/or proprietm3~ and 

subject to important terms and conditions available at http://~x~x~v.ba~ofamerica.com/ema~ldisclaimer. If you are not the intended recipient, please delete 
this message. 

Confidentiality Notice: 

This communication constitutes an electronic communication within "the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, 

mad its disclosure is strictly limited to the recipient intended by the ~nder of this message. This traJ~smission, and may at’mchments, may contain confidential 
attorney-client privileged information a~d attorney work product. If you axe not the intended recipient, a~y disclosure, copying, distribution or use of any 

of the information contained in or attached to this trm~smission is STRICTLY PROHIBITED. Please contact us im,nediately by return e-mail or at 404 

815 6500, and destroy the original trm~smission and its attaclm~ents without reading or saving in a:ay maaaner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S. federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein. 



From," 

Sent: 

To: 

Subject: 

@live.unc.edu;, 

Thursday, 9:58 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Hi Prof. Broome, 

I talked to    yesterday. My understanding is that        worked on his paper through January when cite checking began,    wanted him to complete 

his paper in order to receive the WE credit,    indicated that had        not been deemed ineligible his paper was of publishable quality,        told 
me that he spoke with Prof. Jacoby and she stated that the case has as not been preempted, overturned etc. and is still a hot topic. I think for fairness and 
consistency it would be best to review his paper when we review all the others for publication. Although I would really like to publish it, I am not 
comfortable saying that it will definitely be published at this point. To be frank, it also makes me a little nervous to give him something he can put on his 
resume, as I don’t want the others getting any ideas. This is what I am thinking I will send        .- I would appreciate your thoughts and feedback. 

Hi 

Thanks for your patience as I looked into your request further. Until we do the publication review process over the break, I am not able to officially state 
that your piece is going to be published. Since this is a case comment, as I am sure you can understand, we will want to review the paper and make sure 
that it is still current and relevant to our readers, including reviewing whatever changes and updates you’ve made since you submitted your piece last 
year. We want to give everyone’s paper this year the same level of scrutiny. On that note, please send us your final version of your piece with all updates 
since last year by 

In the meantime, however, Prof. Broome and I discussed what you could put on your resume regarding your paper. She indicated that this would be an 

acceptable statement to place on your resume: 

Name of Piece, submitted for review to Volume of the North Carolina Banking Institute Journal [suggestions Prof. Broome?]. 

hope this helps. 

Thanks, 



From," 

Sent: 

To: 

Subject: 

@live.unc.edtc, 

Thursday, 4:42 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Publication Decisions 

Hi Professor Broome, 

We received the updated drafts from the "maybe" batch yesterday. After receiving feedback from the editors,      and I are comfortable moving forward 

with publication of                                                      pieces. The two pieces we are not comfortable with are           and 

needs to send out the round two cite check (which would need to include these pieces) by tomorrow at noon. If you have any thoughts or comments 
before we move forward, we would greatly appreciate it. 

Thankyou, 



FFom: 

Sent: 

To: 

Subject: 

@live.unc.edtc, 

Monday, 8:14 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: Publication Decisions 

Hi Professor Broome, 

A couple of things: 

(1) ltis my understanding that 

to complete. 

has fixed all the issues with the Special Issue identified by the Publisher, and it has been returned to the publisher 

(2) In making publication decisions for the student pieces, the methodology      and I used was to (:~) ask the Executive Editor for each piece to talk 

with the Articles and Notes Editor for that piece regarding whether or not the piece should be published and come to a consensus (2)      and I 

considered their comments, along with our own, and made the determination. You used the word "board" below -- do the decisions need to go to a vote of 

the full board? It was my understanding that in previous years the Editor and Chief and Executive Editorjust got together and made decisions after getting 

feedback from each editing pair. If there is something else that needs to be done, please let me know. 

(3) I received an e-mail from someone named           regarding a submission for our website "The Balance Sheet," This website has not been used in 
quite some time, Would you like me to forward the article along to you? 

Thanks, 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Saturday, :10:20 PM 

To: 

Subject: Re: Publication Decisions 

Hi      I am comfortable with the board’s decisions~ 

LB 

Sent from my iPad 

On , at 4:41PM, ~live.unc.edu> wrote: 

Hi Professor Broome, 

We received the updated drafts from the "maybe" batch yesterday. After receiving feedback from the editors,      and I are comfortable 

moving forward with publication of pieces. The two pieces we are not 

comfortable with are 

needs to send out the round two cite check (which would need to include these pieces) by tomorrow at noon. If you have any thoughts 

or comments before we move forward, we would greatly appreciate it. 

Thank you, 



Sent: 

To: 

Subject: 

Attach: 

@live.unc.edw, 

Monday, Januao, 20, 2014 11:02 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: Article submission 

The AIFMD, the Social Ma~rket Economy and Private Equi~.docx; Tom Hedge - Resume.docx 

From: Tom Hodge            @gmail.com> 

Sent: Sunday, January 19, 2014 1:00 PM 

To: ncbank@unc.edu 

Subject: Article submission 

Dear Sir or M~am: 

Please find attached the fiAlowing article fi:~r submission to The Balance Sheet: ~7he Alternative 1nve,~’tment P’m~dMa~agers Directive: The E’uropean Unior~ gives 

private eq~tityf!tndmanagers the "s’ocia] market eco~omv" treatmem.’ I confirm that tt~is submission is my own work. 

This brief article considers the Alternative Investment Fund Maria.gets Directive (’%IFMD’), a piece of European Union legislation which is intended to regulate the 

alternative investment [)nd management h-~dust,3,. The AIFMD is primarily a.imed at hedge and private equity fired managers. The article puts lhe AIFMD into the 

broader context of the European Union’s ahn to create a "socM market economy" a.nd examines the various obligations that the AIFMD imposes upon priw~le equity 

fired maria.gets in that light. In conclusion, lhe aNcle a~gues ~hat the AIFMD fundamentally misun&rstands the role p~ayed by private equity managers and ~hat, while 

*.here a~re prv~blems with *.he perlbnnmlce of private equity fimd~ private equity is aheady playing a~n active role in the development of a social mmket economy. 

This is a timely article as, during *.he course of 2014, the AIFMD will begin to ,egulate the activities of p,ivate equity fund managers which a,e either esvablished in 

Europe or managing Earopean investment funds. 

I edso a~ach a resume in order to give you some infbrmation on m?, employment, educational mKt publishing histoc~~. If you have an?" questions~ please do not hesitate to 

contact 

Yours sincerely, 

Tom [lodge 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edtc, 

Tuesday, Janua~ 21, 2014 5:04 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

FW: First Assigmnent 

Conrad - transcriptsWIPl.10.13 - edit 1-21-14.docx 

Hi Professor Broome, 

Would you like me to send the CD and print out your way now, or would you like another journal member to run through it. 

Thank you, 

Subject: Re: First Assignment 

Hey 

The transcript is in punishable form, I have some notes: 

:1, The opening paragraph is almost verbatim from what we used last year- vary it as necessary. 

2, The first question asked by Broome wasn’t in the original transcript and I ran out of time to transcribe it from the recording- Prof. Broome can likely 

rewrite it as she sees fit. 

3. The footnote describing the Clearing House is verbatim from last year. 

4. There is an acronym on page 12 o the COMOA rating system at the Fed - that I wasn’t able to track down. 

5. Two of the participants, Pauia Dominick and Carol Huniey, have the same job at different banks and have similar sounding voices. For some of the 

iines I was unable to ID the speaker the first time through the recording~ The video is not yet posted~ I can likeiy get this pinned down based on the 

recording, but it will take more time. 

6. i’ve used tracked changes, Before sending this to the participants, please look at the fuii-markup. Some portions have been changed a fair bit to 

make it suitable for print. I just don’t want any confusion that this is the raw transcript. 

I am printing a copy now and I will place it with the recording in your mailbox, I have also copied the recording to my computer, 

Best- 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edtc> 

Thursday, January. 23, 2014 5:21 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

FW: Article Submission - "PuNic Policy Considemlions Concerning Insurance Bad Faith and Residual Market Mechanisms" 

Public Policy Considerations Concerning Insurance Bad Faith and Residua] Market Mechanisms.docx; Public Policy Consideralions 

Concerning Insurance Bad Faith and Residual Market Mechm~isms Abstract.pd~, Chad G. Marzen Vitae.pdf 

Hi Professor Broome, 

I just received this potential submission. 

Thanks, 

From: Marzen, Chad <cmarzen@cob.fsu.edu> 
Sent: Thursday, January 23, 2014 4:51 PM 
To: ’ncbank@unc.edu’ 
Subject: Article Submission - "Public Policy Considerations Concerning Insurance Bad Faith and Residual Market Mechanisms" 
Dear Editors: 
Attached p~ease tind a copy of my article. "Public Policy Consideratiot~s Concerning Insurance Bad Faith at~d Resi&m.l Market Mechatfisms" which 1~ am submitting 
consideration of publication in the 3?or*,h Care!irma :Ban!crag Institute J(n~rna[. I am an emerging scholar in the field of insurance law and am al~ Assistant Professor at 
Fk~rida State Universi~,. 
As insurance bad faith li~Nility has evolved in the past four decades, liability for bad fai~ has not stopped with priw~te insurance con~panies. In a nmnber of states, state- 
sponsorcd insurance entities hmTe been established to provide insurance coverage in residual ma~rkets where it is generally otherwise unavailable. 
The question of whether first-party insurance bad thith liability should be extended upon a state-run property insurer is an mlresolved one in many jurisdictions. This paper 
contributes to the contemporary literature reg~ucding bad faith in insurance by comprehensively a~nalyzing the history oK the nature of the claims associated with, and public 
policies concerning the imposition of bad thith liability upon state-ran prope~,~ it~surers. ’[l~is paper makcs its cot~tribntion by arguing tha courts should not impose first-party 
bad faith liability on state-run property insurers who operate in the residual proper~y insurance market. 
As an emergit~g and wall-published 31 -year old scholar. I believe this article preset~ts an issue of law flint is timely, novd and especiNly well-suited for the ?.v~)*’t/~ Caro,(ma 
£’an~ing ]ns*itute Journ,:d given the state of North Carolina’s experience with the residual marketplace in insurance with the North Cm’olina Insurance Underwriting 
Association and fl~e North Carolina Joint Under~vriting Association. I also believe tiffs a:rtMe will generate citatiot~s ~br fl~e journal, similar to a recent 2012 piece on 
insurance bad faith I published in the ",/)rgmi,:~ Law ~ 2?~sin~,.ss Re’~ie w. 
Tha~nk you very much for your consideration of my manuscript. I have attached am abstract of the article as well as a current curriculum vitae. Please let me know if there 
are m~y queslions I cm~ answer, and I look tbrwm’d to hearing fro*n you concerning publication. 
Sincerely, 
is/ 
Professor Chad G. Mm’zen, J.D. 
Assistant Professor 



Wyrick Robbins Yates & Ponton LLP 
A I’TORNEYS AT 

4101 Lake Boone Trail, Suite 300~ Raleigh, NC 27607 

PO Drawer 17803, Raleigh. NC 27619 

P: 919781,4000 F:919781.4865 wwwwyrck,com 

Email: agaeta@wyrick.com 

MEMORANDUM 

TO: 

FROM: 

DATE: 

RE: 

Board of Advisors, UNC Center for Banking and Finance 

Anthony Gaeta, Jr. 

Assistance for the Editors and Staff of the NC Banking Institute Journal 

My fellow Advisory Board members: 

At the Board of Advisors meeting.following the last Institute in Charlotte we discussed the idea of 

employment assistance for our Editors and Staff members who currently are either graduating 3Ls or 

rising 3Ls. Lissa and I got together and she circulated a memo to each of them and suggested that 
whether ornot they had employment lined up, to consider submitting a Personal Statement, Resum’e, 

and if they chose, a Transcript of their law school grades. Nine of the Editors and Staff members have 

responded positively and I submit to each of you, in alphabetical order, the information they have 

submitted. 

What we are hoping you will do is twofold: (1) Review the information and if you believe your firm’s or 

bank’s Recruiting Committee/HR Department would have an interest, please send it to the appropriate 
person. What you will be sending to them is a "ready -made list" of impressive and ambitious students 

who have ALREADY expressed and demonstrated a sincere interest in bank-related legal work, either 

from a transactional or regulatory side. I hope this information will be ideally suited for your 
consideration, that of your Recruiting Committee/HR Department, OR that you would consider 

forwarding the information to a colleague or friend who may be in search of a future attorney with the 

credentials shown herein. (2) Please note that some of the students already have summer positions and 

have indicated the location of their summer employment. If one or more of the students are in your 

town, please consider reaching out to them at some point during the summer, share a cup of coffee or 

lunch with them and give them the benefit of your mentoring advice. You would be surprised how 

much benefit students garner from sitting for a few minutes and learning what you do and your 

perspective on the practice of law in your field of expertise. 

This is the first attempt at this and it very well could help in many ways: obviously, we may have 
facilitated the start of a career; we may have provided a mentoring service that proves valuable to 

young attorneys as they embark on their careers, AND it will also give the Banking Institute a "leg up"in 

5600.1-740471 vl 



Wyrick Robbins Yates & Ponton LLP 

the recruitment of the best and brightest of the UNC law students since no other journal or review can 

say.to prospective staff members that their journal or review provides real life help to beginning 

attorneys in career direction and selection. 

Once the current 1L students are added to the staff in       we will endeavor, if you all believe this is 

a worthwhile cause, to circulate their resumes and personal statements as they begin their search for 

summer positions for    . Hopefully, therefore, we will submit this type of information to the Advisory 

Board twice a year and bring to your attention some of the finest UNC law has to offer for future 
employment. 

There is no "pride of authorship" here; Lissa and I would be open to suggestions as we begin this 

process. Many thanks for your consideration. 

999999.9-776050 vl 

















































Fl’om: 

Sent: 

To: 

Subject: 

Kenneth Johnston <kjohnston@krcl.com~ 

Wednesday, 12:56 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Fwd: Thank You - 

L--FYI 

This gentlemma presented ve~ well. I roll see if we have a fit for him. 

See you soon. 

Sent from nay iPhone 

Begin forwa:rded Inessage: 

From: rbt ?~live.unc.edu> 
Date: 8:58:36 AM CDT 

To: "kiolmston~krcl.com" <kiohns~on~krcl.com> 
Subject: Thalfl~ You - 

Dear Mr. Johnston, 

Thank you vely much for taking the lime to speak with Ine 

became involved ruth the NCBI Board. I roll keep you updated on my progress 

Baxlking Institute symposium 

Thank you again. 

Sincerely, 

J.D. Candidate 

UNC Law 

I enjoyed learning mole abom your work at KRCL and how you 
and I look forwaM to touching base at the 



From: 

Sent: 

To: 

Subject: 

Geoffrey Adams <gadams@smithlaw.com~ 

Monday, August 19, 2013 1:27 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: FinaJ Responses tbr Center for Banking Meeting aM Meeting Materials 

We wo~ld be hapi~y lo host the career mentori~,,~; it~ [~.a]eigh We arc in lJ~e We]is Fargo bt~ilding do~snto~xq~ (close to gmzermn~:z~t, ~’x;C and B[),&T) and have a large color,fence center. 
I:%ase ie~ us k~ow h~)~s we can help. 
Thanks. 
G eof~" 

F~m; Broome, Ussa k [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, August 14, 2013 4:25 PN 

Te; Center for Banking and Finance Board of Advisors 

SubjeCt~ [boardadvisors] Final Responses for Center for Banking Nearing and Nearing Naterials 

Friends - Please review the ~ists at the bottom of this email and let me know by noon temormw [ThursdaT, August 15} if you plan to attend our Board of 

Advisors meeting on Monday from 12-2 at Mayer Brown in Charlotte. We need your names to finalize our lunch numbers and prepare the security list for the 

building. 

got your review prior to the meeting I have attached 

* Planning Document, including agenda (location and call-in info for meeting); 

* Minutes from March 2013 meeting; 

* Eva~uations of the 2013 Banking Institute; and 

* The Center’s Annual Report for the 2012-13 fisca~ year. 

We will have hard copies of the Planning Document and Annual Report for those attending the meeting. 

Some helpful information from Mayer Brown: 

* Attendees must check in downstairs in the Hearst Tower with a photo ID. 
There are two parking garages off of Trgon 5treat, one off of 5th and the other off of 6th. 

The meeting will be in the New York and Houston Conference Rooms 
The dial-in information is below: 
Dial-in #- 888-299-99~3 
Access Code- 

Meeting Attendance List 

In Person 

David Line Batty, Winston & Strawn LLP 

Melinda Beres, Hunton & Williams LLP (for Michael Nedzbala) 

Lissa L Broome, UNC School of Law 

Conrad Bortz, UNC School of Law 

Scott A. Cammarn, Cadwalader, Wickersham & Taft LLP 

Sarah Core, North Carofina Banking Institute Journal 

Beth S. DeSimone, CommunityOne Bancorp 

Anthony Gaeta, Wyrick Robbins Yates & Ponton LLP 

Mark C. Kanaly, Alston & Bird, LLP 

Meghan McClure Lluberas, King & Spalding 

Edward P. O’Keefe, Bank of America 

Cowden Rayburn, North Carolina Banking Institute Journal 

Ralph N. Strayhorn, Cape Point Advisory Partners, LLC 

Kimberly Zirkle, Moore & Van Allen LLC (for Rick Hazlett) 

By Conference Call 

Geoff Adams, Smith Anderson Blount Dorsett Mitchell & Jernigan, LLP (for John L Jernigan) 

Nathan Batts, North Carolina Bankers Association 

Rufus F. Beaty, TD Bank, N.A. 

Scott M.A. Clark, Sandier O’Neifl + Partners, LP 

Steven S. Dunlevie, Womble Carlyle Sandridge & Rice, LLP 

J. Thomas Dunn, Moore & Van Aflen, PLLC, Emeritus 

Kate Gaitner, Kane Russell Coleman & Logan PC Kenneth C. Johnston (for Kenneth Johnson) 

Frank A. Hirsch, Jr., Alston & Bird LLP 

Robert J. Johnson, Jr., BB&T 

Donald C. Lampe, Morrison & Foerster LLP 

Reginald T. O’Shields, Federal Home Loan Bank of Atlanta 

Therese Paul, Fifth Third Bancorp 

Ronald D. Raxter, Williams Mullen 

Patricia A. Robinson, Wachtell Lipton 

Daniel K. Tracey, North Carolina Banking Institute Journal 

Tom P. Vartanian, Dechert LLP 

Pa u l S. Wa re, Bradley Arant Boult Cummings LLP 

Not Participating 
Alexander C. Covington, McGuire Woods 

Jewell D. Hoover, Hoover and Associates, LLC 

Satish M. KiN, Debevoise & Pfimpton LLP 

Paul J. Polking, Bank of America, Emeritus 

Robert A. Singer, Brooks, Pierce, McLendon, Humphrey, & Leonard LLP 



W illia m J. Wagn er, Raymond James & Associates 

Thanks for everything you each do for the Center. Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 

¯ -- You are currently subscribed to 

boardad¥isors as: gadams(tbsmithla~.com. To unsubscribe send a blank 

emaJ] to leave-33420350- 54774452.2b195tSa72c3a90al 7d513e0D8e54.da(~listse~7.unc.edu 



From: 

Sent: 

To: 

Subject: 

Raxter, Ronald qraxte@williamsmullen.com> 

Wednesday, August 28, 2013 3:25 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

RE: FinaJ Responses tbr Center for Banking Meeting aM Meeting Materials 

I would be pleased to continue to serve on the scholarship committee. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, August 28, 20:t3 3:06 PM 

To: Raxter, Ronald 
Subject: RE: Final Responses for Center for Banking Meeting and Meeting Materials 

Thanks, Ron. We missed you~ I’ll be sending out the notes from the meeting ~oday or tomorrow. I don’t think we assigned you to anytMng, but of course, I’d ~ove 

~:or you to contbme on d~e scholarship committee if you ~re wi~l~ng. 

Take care, 

F~m= Raxter, Ronald [mailto:rra~er@williamsmullen.com] 
Sent~ Nonday, August 19, 2013 1:42 PN 

To~ Broome, Lissa L 
Subject~ RE: Final Responses for Center for Banking Nearing and Nearing Naterials 

Sorry to m~ss the conference caN. ~ had another meeting that went much ~onger than expected. 

F~m= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Wednesday, August 1% 2013 4:25 PN 
Te= Caner for Banking and Finance Board d Advisors 
Subject~ [boardadvisors] Final Responses for Center for Banking Nearing and Nearing Naterials 

Friends - Please review the lists at the bottom of this email and let me know by neen tomorrow (Thursday, August 15} if you plan to attend our Board of 

Advisors meeting on Monday from ~2-2 at Mayer Brown in Charlotte. We need your names to finalize our lunch numbers and prepare the security list for the 

building. 

For your review prior to the meeting I have attached 

* Planning Document, including agenda (location and call-in info for meeting); 

* Minutes from March 20~3 meeting; 

* Evaluations of the 20~3 Banking Institute; and 

* The Center’s Annual Report for the 20~2-~3 fiscal year. 

We will have hard copies of the Planning Document and Annual Report for those attending the meeting. 

Some helpful information from Mayer Brown: 
* Attendees must check in downstairs in the Hearst Tower with a photo ID. 
There are two parking garages off of Tryon Street, one off of 5th and the other off of 6th. 

The meeting will be in the New York and Houston Conference Rooms 
The dial-in information is below: 
Dial-in #- 888-299-9913 
Access Code- 

Meeting Attendance List 

In Person 

David Line Batty, Winston & Strawn LLP 

Melinda Beres, Hunton & Williams LLP (for Michael Nedzbala) 

Lissa L Broome, UNC School o‘f Law 

Conrad Bortz, UNC School o‘f Law 

Scott A. Cammarn, Cadwalader, Wickersham & Ta‘ft LLP 

Sarah Core, North Carofina Banking Institute Journal 

Beth S. DeSimone, CommunityOne Bancorp 

Anthony Gaeta, Wyrick Robbins Yates & Ponton LLP 

Mark C. Kanaly, Alston & Bird, LLP 

Meghan McClure Lluberas, King & Spalding 

Edward P. O’Keefe, Bank o[America 

Cowden Rayburn, North Carolina Banking Institute Journal 

Ralph N. Strayhorn, Cape Point Advisory Partners, LLC 

Kimberly Zirkle, Moore & Van Allen LLC (.for Rick Hazlett) 

By Conference Call 

Geoff Adams, Smith Anderson Blount Dorsett Mitchell & Jernigan, LLP (.for John L Jernigan) 

Nathan Batts, North Carolina Bankers Association 

Rufus F. Beaty, TD Bank, N.A. 

Scott M.A. Clark, Sandier O’Neill + Partners, LP 

Steven S. Dunlevie, Womble Carlyle Sandridge & Rice, LLP 

J. Thomas Dunn, Moore & Van Aflen, PLLC, Emeritus 

Kate Gaitner, Kane Russell Coleman & Logan PC Kenneth C. Johnston (for Kenneth Johnson) 

Frank A. Hirsch, Jr., Alston & Bird LLP 

Robert J. Johnson, Jr., BB&T 

Donald C. Lampe, Morrison & Foerster LLP 

Reginald T. O’Shields, Federal Home Loan Bank o.f Atlanta 

Therese Paul, Fifth Third Bancorp 

Ronald D. Raxter, Williams Mullen 



Patricia A. Robinson, Wachtell Lipton 

Daniel K. Tracey, North Carolina Banking Institute Journal 

Tom P. Vartanian, Dechert LLP 

Pa u l S. Wa re, Bradley Arant Boult Cummings LLP 

Not Participating 
Alexander C. Covington, McGuire Woods 

Jewell D. Hoover, Hoover and Associates, LLC 

Satish M. Kini, Debevoise & Pfimpton LLP 

Paul J. Polking, Bank of America, Emeritus 

Robert A. Singer, Brooks, Pierce, McLendon, Humphrey, & Leonard LLP 

W illia rn J. Wagn er, Raymond James & Associates 

Thanks for everything you each do for the Center. Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~.9.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance_ 

web 542.jpg 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Donald Tomaskovic-Devey @gmail.com> 

Tuesday, February 19, 2013 6:00 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Ken-Hou Lin @gmail.com> 

dm~ submission 

Finm~ciaJization 2.0.docx 

Lissa 

That’s great, Here is the current draft. 

Our normal audience is social scientists, we don’t want to radically transtbrm this, but we do want to be ett~cfive with your audience. 

Don 

On Tue, Feb 19, 2013 at 11:46 AM, Broome, Lissa L <lbroome@emaJl unc ed~ wrote 

Hi Don ---I would be happy to review the draft if that would be helpful Our basic guidelines are attached. We will put the paper ~n Journal format after you have 

submit~:ed ~t by the May 28 dte. We generally leave the tone to the authors. ~f you w~sh to present an opinion piece, that ~s fine w~:h us so iong as ~: is dear ~:hat 

fl~e ~aper ~s presenting opinions, t l:h~n~ you should e’,<pect the audience to be peonage ~ke those who a~:tended the conference as wel~ as scholars who are 

researching in the genera] area and find the articles through their research. 

~ hope tMs ~s helpful Thanks for lett~n~ us publish your work. 

L~ssa 

We~ls ~argo Professor of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:~ach 

Chapel H~], NC 27599.-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

h tt rz//~’~’~ ]aw.ur~cedu/h~ages/news/med~a/bankingfir~ance 

web 542 

From: Donald Tomaskovic-Devey @(lmail.coml 
Sent: Tuesday, February 19, 2013 11:37 AM 
To; Broome, Lissa L 
Ce: Ken-Hou Lin 
Subject; Re: Reminder about papers for The Political Economy of Financial Regulation 

My co-anti,or Ken-Hou Lin are preparing a paper. We have a rough draft at present and wonld appreciate some constfltation on lbrmat and perhaps tone relative to 
audience? 

Don 

On Tue, Feb 19, 2013 at 11:27 AM, Broome, Lissa L <lbroome~,~email.unc.edn> wrote: 

Dear Friends --.We have had a good initial response to our message below. Based on my records, I have not yeL heard from those o1: you copied on this message 

about your’ plans for publication of your’ paper or remarks. For our planning purposes, please let me know wMch of the four options t~sted below you woutd like 

to select regardh~g puM~cat~on of your paper or remarks in our NC Bankh~g h~stitute journal by the end of the day on Wednesday, N~ay 20, 

I am thrilled that we will be publishing papers to be submitted by Marc Schneiberg, James Kwak, and grett McDonnell; and speeches or transcribed remarks from 

Simon Johnson, Rachel Barkow, C:ristie [:ord, Jerry Caprio., Robert .h:_~nkins, and Franl~ Partnoy I ho~e to add you name ~:o one o[ th~:_~se lists. 

[issa 



Dear Friends - I join Art, fat, Saule, and Ed in thankh~g each of yo~ for your incredible con~:dbu~ions to o~r program last week It was a ~reat success thanks to 

yOLI[ wo~dgr~:u~ work. As you know, we wou~d fike to h~hf~sht that wonderful work and the discussions at the conference ~n s special issue of the North Carolina 

Bankin~b~st~tuteJournaL I have attached our dmetaMe and gu~del~nes for your’ manuscripts. 

As an in~t~ai matter, we need to know whether you plan to submit a paper or wou~d prefer that we publish your edited remarks (for those who presented work 

that has aiready been published or ~s committed to another puMicat~on venue). Please respond to me (Ibroome@email.unc.edu~ by the end of the da~ en 

Wed~esday, ~ebruary 20 mdical:~ng whk:h of the optk~ns I~sted bek~w you i:qan to take: 

S.. I am preparing a paper for pt~Micatior~ that f will submit by May 2g _ ............. 

2. I will submR an e[ectror~ic verskm of my remarks [rom ~:he (:onh~ren(:e for publ~ca~:~on by May 28. ............... 

3. I would iike to receive a Lranscript of rny remarks (by Aprii ~5) that I wi[[ edit or exLend for publication by May 28. _~ 

4. I prefer not to have my remarks pubi~shed.~ 

We have aiready received Judge Sporkin"s remarks from our speakers’ dinner and we very much hope that you w~il all participate in this volume in some form so 

that we will have a written record of the rich d~scuss~on that took p~ace h~ DC last week. 

Jf you have any qL~est~ons, please do not hesitate to contact me by ema~J or at 919-962-7066. Thanks agNn, 

Ussa 

L~ssa 1_ ~roon~e 

WeIis ~:argo Professor o[ Banl<in8 Law 

Director, Center [or Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke--WeLtach Ha~l 

Chapel H~I~, NC 27599--3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Donald Tomaskovic- Devey 
Professor of Sociology 
President of the Southern Sociological Socie~ 
University of Massachusetts 

Amherst, MA 01003 
413-545-4070 
tomaskovic- deve~ soc.mnass.edu 
http://~v.umass.edu/sociolif~acultv staff’dtomaskovic - deve,/.html 

Documentin~ Desegregation: Racial and Gender Segregation in Private-Sector Etnployment Since the Civil Rights Act (2012, Russell Sage) 

ting 
Desegregation 

Donald Tomaskovic- Devey 

Professor of Sociology 

President of the Southern Sociological Society 



University of Massachusetts 

Amherst, MA 01003 

413-545-4070 

tomaskovic- devev(~ soc. umass.edu 

hEp://~vw.umass.edu/sociolit:acul~ staf~’dtomaskovic - deve~,.html 

Documenting Desegregation: Racial and Gender Segregation in Private-Sector Emplos~ment Since the Civil Rights Act (2012, Russell Sage) 

iNi Documenting 
Desegregation 



Fl’om: 

Sent: 

To: 

Subject: 

@gmail.com> 

Thursday, 4:23 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Re: T-D & Lin Edits 

For turnaround time, the most recent transcripts that went back to the authors had a requested returu of Obviously, a paper takes much more work than a 

transcript, so I guess we’ll have to see M~at roll work for the authors. I’ll be doing the stone ibr Prof. Schneiberg. 

On Thu, 

Thar~ks, 

at 4:03 PM, Broome, Lissa L <lbroome~email.unc.edu> wrote: 

i’ve got it ~md will try to work ~:hr(mgh e~ervthing by the end of the evening. 

From: @c~mail.coml 
Sent: Thursday, 3:56 PM 
To: Broome, Lissa L 
Cc: 
Subject: T-D & Lin Edits 

Prof. Broome, 

I’ve attached the edits from Prof. McCoy and yourself as incorpolated by the team. Most of the citations have been bluebooked, although not all the way to the end. 
That will be completed in the next round. 

I made a mistake when I first communicated directions to the team. I instructed them to accept cosmetic changes made by you or Pro£ McCoy, but to leave more 

substantial ones tracked. If this is a problem, we’ll find a way to rework the process, but it will take time. 

I’ve included some questions in the maacgin. Mine start with the letter    Feel ficee to remove any that seem too pointed. Please let me kmow if you need any changes 
or if you have other concerns. This is my main tbcus right now and rll address any issue that comes up a.s quickly as possible. 

Best- 

JD, Class of 
University of North Carolina School of Law 

~gmail.com 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

~gmail.com> 

Sunday, 4:44 PM 

Judge Sporkin <stanley.sporkin@ombudsmanecp.com>; Broome, Lissa L <lbroome@email.unc.edu> 

Edits and input from Prot~ Broome 

Sporkin (4) for remm3.docx 

Judge Sporkin, Prof. Broome, 

Judge Sporkin, I have attached the draft ruth the insertions we discussed over the phone. Changes are tracked, so we can accept them or delete them as necessary.. 

Proil Broome, Judge Sporkin has asked tbr your input on the new portions added on the final page. There are a t~w sentences in the final paxagraph of the bo@ and 

one new tbotnote. Judge Sporkin is still weighing whether these additions [it here or whefl~er they belong in a new a~icle. 

I’m always available if either of you have any questions or ideas you would like to discuss or if you have further edits. 

Best- 



Fi~om: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Sunday, 6:24 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

A couple more edits t?om Judge Slyorkin 

Sporkin (4) for remm4.docx 

Prof. Broome, 

I had another call from Judge Sporldn and there were two small edits - the newest draft is attached. He’s hapw with it, but he would like your inpnt. 

He also asked if there is a way we could send a copy to fl~e Washington Post editorial board once it was published. Do you have may experience with flaat sort of 

thing? 

Thanks- 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, 6:18 PM 

Dona]d Tomaskovic - Devey @gmail.com> 

Broome, Lissa L <lbroome@email.unc.edu>; Tomaskovic-Devey@soc.umass.edu; Ken-ttou tin 

@live.unc.edu> 

Re: NC Banking Journdl Edits on Your Paper 

~gmail.com>; 

Prof. Tomaskovic-Devey & Prof. Lin, 

Thank you for returning the paper so quickly; we will come back to you if we have any further questions. ~Ve are moving forward with the editorial process m~d we will 
return a final publication draft lx~ you tbr approval by the end of Please don’t hesitate to get in touch if you have any questions or concerns. 

Best- 

On Wed, at 5:59 PM, Donald Tomaskovic- Devey ~gmail.com> wrote: 

Hi Lisa, 
Ken and I have accepted most suggested changes, edited lightly, and incorporated into the text our responses to your various queries. We are happy to make final 
adjustments at your pleasure. 
Don 

On Thu, at 8:40 PM, Broome, Lissa L <lbroome@email.unc.e&t> wrote: 

Hi Don and Yen .... 

Thanks again for submitting your Financialization paper to us ~or publication, We are ~ortunab:_~ that Profi:,ssor PaL McCoy was abF:~ to n:_~view your paper 

som~-:~ detail. We have attached her ow-:m~ll comments on [:he paper as we agn-:~e with them and b~-Aiew? they will h~-Ap you make [:he paper ev~-:m more 

cornpNlin~. We have also attached a Track Chan~es version ot: your paper, although it does not show some of the stylistic chan~es that were made. 

The comments on the Track Changes version include those made by Pat (labNed [P#]), by me {many of which were incorporated by one of our student 

editors, i along with individual comments, m~d by the of this special volume 

who also attended the conference [labeled 

C)ur stud,-:mt editors are also working to put the footnob-:~s H~to our lega~ citation ~orrnat dictated by something called the gh~egook. They are not enL#ely 

fin~shed with th~s job, but ~or now we ask that you leave the fl)rm of the d~:atkms to us. t~ you have any questions about the d~:atkm style, 

can hNp you. We a~so added sorne footnote references to statutes and cases of which we were aware that support your textual statements. 

We are returning this to you later than we had hoped, but we are still anxious [o maintain a fall publication date for this issue. Therefore, it: it is possible for 

you to re[urn this to us with your t:urther chan~es marked in Track Chan~es by         that would be very helpful If you will need rnore dine because of 

vacation or other commitments, please let us know as soon possible and we will work with you to find a good date for the return of the paper to us~ 

One possible way to proceed in your revisions is to review the attachments and accept all the changes in the paper. Then, copy and save that document under 

a new file name, turn on Track Changes on the dean docurnent, and go through the commen[:s respot~dH~g to the[T~ either in [:he margins w~t:h your ow]~ 

comments or by revising the text as you wbh That way weq~ be able t:o easily see your responses and that w~ll he~p expedite the review on our end when the 

paper ~s reviewed. 

We agree with PaL Lhat this is a major contribution to the literature and will of great inLerest to our readers. We look forward Lo working with you to get this 

paper finalized for publication. If you have any questions or concerns, please contact me or Jacob. Our contact information is below. 

the best, 

tissa 

Wells Fargo Professor of Banking I_aw 

Din-:~ctor, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/!www.law.unc.edu!centers!banking 



Access my papers on SSRN at: 

Donald Tomaskovic- Devey 

Professor of Sociology 

Universi~ of MassacN~setts 

Amherst, MA 01003 

413-545-4070 

tomaskovic- devev~soc.umass.edu 

http://~¥.umass.edu/~ciolifacult’v staJFdtomaskovic - deve~,.html 

Documenting De~gregation: Racial and Gender Segregation in Private-Sector Employment Since the Civil Rights Act (2012, Rus~ll Sage) 

i.~.i Documenting 

Desegregation 



Fl’om: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday, 10:15 AM 

~live.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Fwd: Smiling &~Iing heaJdng... 

Prof. Broome, 

I haven’t gotten Prof. Hockett’s paper yet. Below, you can see the messages we’ve traded. I can increase the pressure or leave this for either of you to deal with. I’d 

really like to have his paper - the issue he presented on at the conference was e~remely cool. But we’re getting to the point in the process where I can’t tell whether 

we’ll have enough time to edit and check his papec it would probably depend on how polished any draft is. 

Thoughts on how to proceed? 

Thanks- 

.......... Fo~-warded message .......... 

From: ~)gmail.com > 

Date: Fri            at 4:56 PM 

Snbject: Re: Smiling during hearing... 

To: "Robert C. Hockett" <rck~7(~cornell.edu> 

Hey Prof. Hockett, 

I wanted to check with you atx~ut your draJt, ttow is it coming? 

Thaziks- 

P.S.: You and the City of Richmond have gotten folks on the other side neI~ous - lots ofinteles~ing leading. What did you think of Matt Levine’s piece on 
Dealbreaker? Any good? 

On Tue, at 1:10 PM, Robert C. Hockett <rch37~comell.edu> wrote: 

Hey 

Saw that - thanks! Now look at today’s NYT - front page, above the fold! 

I’ll get the draft to you before the weekend. Last week’s and this week’s doings, on commodities and eminent domain, of course slowed me a bit! :) 

All best, more soon, 

RH 

From: @qmail.com] 
Sent: Tuesday, 1:09 PN 

To: Robert C. Hockett 
Subject: Re: Smiling during hearing... 

You know you guys were on the Daily Show, right? 

I’d s~ill like to publish yonr piece in the journal. Do you have time for a phone call? 

On Tue, at 5:17 PM, Robert C. Hockett <rch37@comell.edu> wrote: 

She ROCKS, eh?! :) 

From: @qmail.com] 
Sent: Tuesday, ~ 1 : 57 AN 
To: Robert C, Hockett 
Subject: Smiling during hearing... 

...I saw you behind Pro£ Omarova. 

C~eat show! 





From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday, 2:25 PM 

Broome, Lissa L <lbroome@email.unc.edu>; 

Jolm~n and Waldman 

~live.unc.edu> 

Prof. Broome, Sarah, 

I’ve had basically radio silence from Prof. Johnson and Prof. Waldman since we sent them drafts in 

emails to check in yesterday, but is there a point at which we can jnst proceed with the editing process? 

Thanks- 

although Pl~o£ Johnson did confirm receipt at the time. I sere 



From: 

Sent: 

To: 

Subject: 

Stanley Sporkin <staJ~ley.sporkin@ombudsmanecp.com> 

Tuesda? 1:59 PM 

Broome, Li s~ L <lbroome@emml.unc.edu> 

RE: North CaJcolina Ba~king Institute Journal: Publication Draft Final Review 

Thank you. I would like to discuss the reason they wanted to delete part of the last footnote. I put it back in I am ready to take 
their call. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, October 29, 2013 2:04 PM 
To: Stanley Sporkin 

Subject: RE: North Carolina Banking Institute Journal: Publication Draft Final Review 

Thanks so much, Judge Sporkin. 
explanatory. 
Take care, 
Lissa 

From: Stanley Sporkin [mailto:stanley.sporkin@ombudsmanecp.com] 
Sent: Tuesday, 1:05 PM 
To: Broome, Lissa L 

Subjecti RE: North Carolina Banking Institute Journal: Publication Draft Final Review 

Lissa and 

Here are my changes. For a short title, I suggest "Regulation Now." Please call me at so ~ can explain my 

changes. Thank you for your diligence and hard work. ~ am very p~eased w~th the a~ide as edited with the exceptions that 

have made. 

or one of the oLher editors will be in touch if they have any questions about your changes, Hopefully, most of them are sell:- 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, 4:52 PM 
To: Stanley Sporkin 

~ 
Subject: North Carolina Banking Institute Journal: PuNication Draft Final Review 

Dear Judge Sporkin ---I hope you are doing welt. We’re nearing the horne stretch on our publication related to The Political Economy of F~nanda[ RegulaL~on 
conference, See the request from our Editor-in-Chief below. ~f you have any questions, please do not hesitate to contact or me. 
Thanks again, 
Ussa 

Sent: Monday, 4:34 PH 
To= Broome, Lissa L 
Subject= Noah Carolina Banking institute 3ournal: Publication Dra~ Final Review 
Dear Judge Spor~I~ 

Thank ~u for Nlomng the No~ Carolina Ba~ldng Insdmte JoumaJ ~ publish your piece. Plea~ find a~ched fl~e fo~ma~ed version of your piece along ruth a 

~=Nined version, wNch shows the changes tnade m the draA we sent you over fl~e summer. Since track ch~ges is incotnpatiNe m& our fo~a~ing program, if you 

would like to make any changes m the fomm~ed documenL please just make the changes in the [~@ of the document (no track changes necessa~). 

AdNdonally, do you have a preference for a "sho~ title" for the piece? Nthough the full title roll appear on the firs� Nge ~d the rune of conten~, the sho~ fide roll be 

used in the header of all subsequent pages. 

We ask that you review your piece and make ~y desired changes by Monday,             IftNs is a problem, please let me ~ow. If we do not hear from 

you by            we will publish the version arched. Once the final drain a~e compiled, I roll ma~e any mmmning Nuebook or tbrnmtdng changes. We am 

working hard to ensure that the issue roll go to print ~ soon &s possible. 

Many thanks for your time and assis~nce throughout this p~cess. We am excited to see the finished product[ 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edtc, 

Tuesday 4:39 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Judge Stx~rkin 

Hi Prof. Broome, 

I looked at the sentences Judge Sporkin referred to. I pulled up old drafts of the paper and      deleted the sentence, without explanation. I have no idea 

why he deleted it, which I am glad to tell Judge Sporkin, although I doubt this will be satisfactory to him. When I was reviewing the drafts, I had no reason 

to suspect this would be problematic. I am glad to include the sentences in the published version and would be happy to discuss that with him. Before I 

call, do you think this answer will be sufficient? 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Friday,             4:44 PM 

}t~en, Thomas L <th~en@unc.edu> 

Broome, Lis~ L <|bro~me@email.~mc.edu~>; Tom t t~en <tomh~en@email.unc.edu~ 

Re:       e~nafil 

Fortune 100 Diversib’.xls 

Dear Professor Broome, 

Attached is the excel document regarding the first five compa~ies’ diversit.5~ statement. I apo ogize tbr the delay of this e-mail as I took some time off’after 

recuperate. Please let me know if yon want to arrange a meeting to go over the diversity statements. 

Regards, 

to 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Monday, 3: 58 PM 

Broome, Lissa L <lbroome@email.unc.edtr>; Hazen, Thomas L <thazen@unc.e&t> 

Re: email 

Fortune 100 Diversi .ty.xls 

Dear Professor Broome, 

Attached is the revised version ruth all the changes yon have sngges~ted. Please let me know if this looks good to you and whether I should start doing the same for 

other companies. 

Regards, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Thursday, 11:19 AM 

Broome, Lissa L <lbroome@email.unc.edtr~; Hazen, Thomas L <thazen@unc.edu> 

Diversity Statement 

Fortune 100 Diversity.xls; Fortune (100) Notes.doc 

Dear Professor Broome and Professor Hazen, 

Attached is the Fortune 100’s diversity s~tement along ruth the note of my observations. Also, I expect to be done ruth the NC Top 50’s diversity statement within 

today. I was wondering if you would like to set up a meeting to go over the results or to assign a new projecVt~sk for me to work on. 

I also tried to fix the viewing of the ’date filed’ issue, ~ hopefnlly it is resolved. Please let me know if you still have trouble viewing it. 

Regards, 



From: 

Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Thursday, 5:06 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Hazen, Thomas L <th~en@unc.edu> 

Re: Prior me~nos m~d work on diversi~ disclosure issues 

Fortune 100 Diversi .ty (print).xls; NC Top 50 Diversity (print).xls; Fo~lune (100)Note 2 .doc; NC Top 50 (2009)Notes.doc 

Dear Professor Broome mad Professor Hazen, 

Attached is the final version of the diversity statement counts and my notes of observations (I hmze double checked all of the statements and the counts you have asked 

for). I mn still working on the backgronnd memo, as it is taking some time to read through the materials a~d to thmiliarize myself with the issues. Also, I would like to 

tha~k you liar inviting me to the coni~rence this past tuesday. I li~und the topic a~d the discussions ve~ interesting. 

Regards, 

On Fri, at 12:09 PM, Broome, Lissa L <lbroome(Zbema~,l.unc.edu> wrote: 

Here i,~ some of the work i)rodtact dot~e tbr tas pres k~usly ot~ this issae Jncludit~g examJn~tJon,~ of,~hareholder proposals a~d t~o actiot~ letters, 

your good work. 

From: ~gmail.com] 
Seut: Friday, 9:09 AM 
To: Broomc, Lissa L 
Co: Hazen, Thomas L 
Subject: Re: Diversity Statemcut 

Attached is the NC Top 50 and the Fortune 100 (m~ea£ed the proxy, date column so hopefully the numbers will show). 

On Thu, at 5:22 PM, Broome, Lissa L <lbroome(a)email.unc.edn> wrote: 

G~:eat. See you a~ 10:!)0~ 



From: (&~mail.com] 
Seut: Thursday, 5:02 PM 
To: Broome, Lissa L 
Cc: Hazen, Thomas L 
Subject: Re: Diversity Statemeut 

Dear Professor Broome, 

I ca~ come in at 10 am if that works tbr you. I am still not sure what the issue is with the proxy date but I’ll try my best to resolve it. 

Regards, 

On Thu, at 4:57 PM, Broome, Lissa L <lbmome~emM.unc.edu> wrote: 

Hi The proxy date is still not coming through l~r MI companies, k’s there ~’m" some m~d ,’.~¢~’ l~r o~hers. So, you may wm~t to look at that agai~. 

Can yot~ stop by some time tomorrow before 3:00? I have a copy of a powerpoMt fl~at I can give ym~ from a presentation that I atte~Med earlier this year about this 
r~fle. Maybe oar ne~ ~;tep, s~fl~ject to Pt>Jbssor H~en’s approvN, ~s to have you prepare a backgt>ut~d memo about ~e new pro~’ ru~e flaa~ ~oMd mvolve stali~g the 
fi~aal r~fle, *he co~m~ae~a*a~>’ i*~ *he rule ~ssttance abou* fl~e ~aew dNer~;iW p~ov~sion, looking at fl~e p~oposed role, a~M a~so exam~Mng fl~e tmh[ic co~m~ae~a*s ~eceived abott~ {he 
ru~e. Le~ me k~o~ what ~ime ~ ork.~ best tbr you. 

"I]~anks ~’or your good work, 



i~i iissssigSO00 

From: _ @gmail corn] 
Sent: Thursday, 11 : 19 AM 
To: Broome, Lissa L; Hazen, Thomas L 
Subject: Dlversi~z Statement 

Dear Professor Broome and Professor Hazen, 

Attached is the Fortune 100’s diversity statement along with the note of my observa’6 on s. AI so, I expect to be done with the NC Top 50’s disTersit.3, statement within 

today. I was wondering if you would like to set up a meeting to go over the results or to assign a new project/task for tne to work on. 

I ~]so tried to fix the viewing of the ’date filed’ issue, so hopefully it is resolved. Please let me know if yon still have trouble viewing it. 

Regards, 



Sent: 

To: 

Subject: 

Attach: 

@gmail.com> 

Tuesday, 11:46 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Hazen, Thomas L <th~en@anc.edu> 

Re: NC Top 50 

Fortune 100 Diversi~ (print2).xls; NC Top 50 Diversity (print2).xls; Fortune (100)Note 2 .doc; NC Top 50 (2009)Notes.doc 

Deal Professor, 

I have made all the changes you have suggested regarding the proxy date issue (those issued prior to Feb 28, 2010), fixed the count nnmbers accordingly, and also 

updated diversity s~tement tbr companies that have recently filed a pro\v. For companies that did not file any pro\v s~atements, I was able to fill in some of their 

diversity s~tatements using google liar the follomng: 

, Federal Home Loan Mortgage Corp (Freddie Mac) (54) 

¯ New York Life Insurance Co (64) 

¯ TIAA-CREF Funds (90) 

o CHS Inc (91) * date unknown 

, Enterprise GP Holdings L/P (92) 

, Massachusetts Mutual Life Insurance Co (93) 

Also, I have tried printing fom~ne 100 in one page without a problem. Although it might be a~n issue of print settings, please let me know if you have any further 

problems wifl~ printing. 

Finally, I was wondering if it would be possible to meet ruth yon either today tomorrow rather than Friday. Unfortunately, I roll be out of town for about a week to 

make a quick visit to home. 

Regards, 

On Tue, 

Hi 

at 10:08 AM, Broome, Lissa L <lbroo~ne~email.unc.edu> wrote: 

I read through the chaxt for the NC Top 50 diversiiy disclosnres last night and wanted to ask you just a few questions. Wotfld you have time to do that Friday 

afternoon, perhaps around 2:30? 

Thanks. 



i~i lissasig5000 





From: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Monday, August 9, 2010 9:45 AIVI 

Broome, Li ssa L <lbroome@email.unc.edu> 

RE: SEC Comment Letters 

It is a subscriber based search engine: 

.h___t__t_p_’_./Z_w____w____w___4_o___k___w___!S_:a__r__¢_c___o____m__Z 

Thomas Lee Hazet~ 

The ! h~Wersi)~ of North C.arol{ua at Cba[~l t til~ 
C B#33 g0 

Chapd Hill NC 27599-3380 

gMAII £ Tomt t~enf)~email,unc,edu 

,91>) :,~ =-8, 04 

VAX: (919) 962-.1277 

~ wernight deliveU address: 

I()0 Ridge Road 

From: Broome, Lissa L 
Sent: Monday, August 09, 2010 9:27 AM 
To: Hazen, Thomas L 
Subject: FW: SEC Comment Letters 
Do you know what :[O-K Wizard is? Is it something we have access too? 

His search broughL up companies that were not Fortune ~()0 companies Loo 

From: Tony Jordan [mailto:tjordan@stoneturn.com] 
Sent; Monday, August 09, 2010 9:21 AM 
To: Broome, Lissa L 
C¢: Hazen, Thomas L; 
SubjeCt: RE: SEC Comment Letters 

As you requested, the below details the search I per[:ormed for the cornment letters I was discussing last Friday+ I tend to use IO--K Wizard as Vve found it to be the 

most usefu~ search engb~e [:or SEC firings over the years. 

Within $O-K Wizard performed a search o[: aN cornmenL ~etLers (form type "CORRESP") from the period of January 1, 2010 through August 5, 2010 using the 

word "d~vers~ty" 

] then opened each fiNng and reviewed where the word diversity came up to ~dentify any specific comrnents related to the diversity disclosure. ThB 

weeded out a number of false hits that came up s~mplv because the word diversity was being used for some other reason. 

Comp~led the attached spreadsheet noting the company, SEC comment and Company’s response per the letter. 

let me know if you’d Nke to d~scuss further. Vd be happy to share any information ~ can. 

Tony 
Ant~mny C. Jordan, CPA, CFF 
Partner 

Dosk~n, MA 02~09 
::: (617)570-3770 
7:. {Bl 7) 830-0q823 
l:lordan @ sk}netu iTt. corn 



[ ii.~.iI cid:image003.jpg@01 
C981F2.:J2BDFBT0 

Frora: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Saturday, August 07, 20:[0 :[2:48 PM 

To: Tony .]ordan 

C¢; Hazen, Thomas L 
$,,bject: SEC Comment Letters 

Hi Tony - 

Were you able to search for the comment letters you cited yesterday or did you just read all the ones that had been filed on 2010 proxies to see if any addressed 

the diversity disclosure? If you did a search, could you tell me how you did it? 

It was great to meet you yesterday. My colleague, Tom Hazen ,and I are hoping to publish a descriptive article showing how the 2010 proxies differ from the 2009 

proxies based on the diversity disclosures. When we get a draft ready later this fall, I’d love to get your comments if you have time to review it. 

Thanks. 

Lissa 

ii.~.iI ’issasi95000 



From: @emafil.unc.edu 

Sent: Monday, March 14, 2011 11:39 AM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

Attach: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full summer). If you hit reply 
now-, your response will go directly to the applicant. 

Career Services Office 
The Universi~: of North Carolina School of Law 

Additional student notes: 



From: @email.tmc.edu 

Sent: Monday, March 14, 2011 11:42 AM 

To: lissa broome@unc.edu 

Subje~’t: UNC Law Student Resume 

A~tach: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online j ob posting system for the position of Summer Research Assistant (full surmner). If you hit reply now-, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @email.unc.edu 

Sent: Monday, March 14, 2011 1:04 PM 

To: lissa broome@unc.edu 

Subje~’t: UNC Law Student Resume 

A|taeh: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Surmner Research Assistant (full summer). If you hit reply now-, 
your response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @email.unc,edu 

Sent: Monday, March 14, 2011 1:19 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

Attach: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online j ob posting system for the position of Surmner Research Assistant (full sun~aer). If you hit reply now, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~: of North Carolina School of Law 

Additional student notes: 

Interested in gulng in tu corporate law. Will be in Chapel Hill all sun.her. 



From: ~(}emaJl.unc.edu 

Sent: Monday, March 14, 2011 1:3 l PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

Attach: Resume.~:, Tmnscfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (Ii~ll surmner). If you hit reply no,v, 

your response will go directly to the applicant. 

Career Services Ott’ice 

The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @cmail.unc.edu 

Sent: Monday, March 14, 2011 1:50 PM 

To: lissa broome@unc .edu 

Subject: UNC Law Student Resume 

Attach: Resume.pdi~, Transcfipt.pdf 

has submitted the attached resume through the school’s online j ob posting system for the position of Surnmer Research Assistant (full summer) If you hit reply now, your 

response will go directly to the applicant. 

Career Services Office 
The Universi~¢ of North Carolina School of Law 

Additional student notes 



From: @email.unc,edu 

Sent: Monday, March 14, 2011 2:13 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

A~tach: Resume.pdI:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full sun~aer). If you hit reply 
now-, your response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 

Professor Broome, 



From: ~(}email.unc.edu 

Sent: Monday, March 14, 2011 2:47 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

A~tach: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full summer). If you hit reply now, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 

Dear Professor Broome: 



From: ~email.unc.edu 

Sent: Monday, March 14, 2011 5:23 PM 

To: lissa broome@unc.edu 

Subje~’t: UNC Law Student Resume 

A~aeh: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Sunm~er Research Assistant (full summer). If you hit reply now, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @email.unc.edu 

Sent: Monday, March 14, 2011 7:36 PM 

To: lissa broome@unc.edu 

Subjet’t: UNC Law Student Resume 

Attacl~: Resume.pdf; Tmnscfipt.pdf 

has submitted the attached resume tl~rough the school’s online j ob posting system for the position of Summer Research Assistant (~’ull summer). If you hit reply aow, your 

response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @gmail.com> 

Sent: Tuesday, March 15, 2011 12:21 AM 

To: lissa broome@nnc.edu 

Subject: RA application 

Attach: - Resume.pdf; UNC Law Transcript.pdf 

Dear Professor Broome, 

I mn a s~dent at the Universily of North Carolina School of Law. Please find attached my application materials for a position. 

Thm~k you tbr your consideration. I look forward to future contact in the upcoming weeks. 

Sincerely yours, 

Universi~’ of North Carolina School of Law (JD, 

l~gmail.com 



Froin: @email.unc.edu 

Sent: Tuesday, March 15, 2011 2:04 PM 

To: lissa broome@unc .edu 

Subje~’t: UNC Law Student Resume 

Attach: Resume.pdf, Transc~ipt.pdf 

has submitted the attac!e, ed resume through the school’s online job posting system for the position of Summer Research Assistant (t~ll surmner). If you hit reply now, 

your response will go directly to the applicant. 

Career Services Office 

The Universi~z of North Carolina School of Law 

Additional student notes: 



From: ~(}email.unc.edu 

Sent: Wednesday, March 16, 2011 3:02 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

A~tach: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full summer) If you hit reply now, 
your response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: ~email.unc.edu 

Sent: Wednesday, March 16, 2011 3:10 PM 

To: lissa broome@unc.edu 

Subje~’t: UNC Law Student Resume 

A~aeh: Resume.pdt:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Sunm~er Research Assistant (full summer). If you hit reply now, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

@emafil.unc.edu 

Wednesday, March 16, 2011 10:00 PM 

lissa broome@unc.edu 

UNC Law Student Resume 

Resume.pdi:, Transcfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full summer). If you hit reply now-, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: @email.unc.edu 

Sent: Thursday, March 17, 2011 4:12 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

Attach: Resume.pdt:, Trauscfipt.pdf 

has submitted the attached resume tl~rough the school’s online job posting system for the position of Summer Research Assistant (full surnmer). If you hit reply now, your 
response will go directly to the applicant. 

Career Services Office 
The Universi~: of North Carolina School of Law 

Additional student notes: 



From: ~emafil.unc.edu 

Sent: Thursday, March 17, 2011 8:13 PM 

To: lissa broome@unc.edu 

Subje~’t: UNC Law Student Resume 

A~aeh: Resume.pdt:, Trauscfipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Summer Research Assistant (full sumraer). If you hit reply now, yotu- 
response will go directly to the applicant. 

Career Services Office 
The Universi~z of North Carolina School of Law 

Additional student notes: 



From: 

Sent: 

To: 

Subject: 

Attach: 

@emaJl.unc.edu 

Saturday, March 19, 2011 3:15 PM 

lissa bmome@unc.edu 

Re,arch Assitant Position 

unoltEM trm~scfipt fall2010.1xtf; Resume - Address.pdf 

Professor Broome: 

Sincerely, 

JD, (;lass of 
University of North Carolina School of Law 

~r)emaii.unc edu 



From: @email,unc.edu 

Sent: Sunday, March 20, 2011 1:00 PM 

To: lissa broome@unc.edu 

Subject: UNC Law Student Resume 

Attach: Resume.pdt:, Tmnsclipt.pdf 

has submitted the attached resume through the school’s online job posting system for the position of Surmrter Research Assistant (full sun~aer). If you hit reply now, 

your response will go directly to the applicant. 

Career Services Office 

The Universi~z of North Carolina School of Law 

Additional student notes: 



Fl’om: 

Sent: 

To: 

Subject: 

~gmaJl.com> 

Wednesday, 7:38 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Research Assistant 

Dear Professor Broome: 

Severa1 professors have mentioned that they are hiring research assistants for next summer, and I would like to know if you have similar intentions to do so. 

If you do have 

opportunities available, I would be glad to send you a ~esume and writing san~ple in order to be considered. 

Thank you Ii~r your consideration. 

Sincerely, 



Fl’om: 

Sent: 

To: 

Subject: 

Salaam, Nadera <nadera@email.unc.edu> 

Monday, 11:46 AM 

Broome, Lis~ I <lbroome@ema~l unc edu> 

RE: RA hiring ~lections (tbm~ attached) 

Vve cc’d her on this message, so she can make the necessary changes in her files. 

Thanks for the heads 

Best, 

~Nadera 

919,952,8509 oH:ice ] 9J.9,g~3.1850 ~;~x I 

F~m: Broome, kissa k 
Sent: Monday, 11:36 AN 
To: Salaam, Nadera 
Subject: RE: RA hiring selections (form a~ched) 

reduce that to ~S hours per week. Do ~ need to do any add~tiona~ paperwork or can you make that charge for 

Thanks, 

F~m~ Salaam, Nadera [ma~lb:nadera@email.unc.edu] 
Se~t~ Tuesday, ii:41 AN 
T~ The la~facul~ mailin9 list 
Ce~ BanB-Narsh, Fredia; Cobb, Nelissa B; Marsh, Jennifer W 
Subject: [lawJacul~] RA hiring selections (form a~ached) 
Impo~ance: High 

Dear Faculty, 

I know many of you have your summer hiring plans underway and I am happy to announce that we’ve reached the next phase in the process, and faculty may now 

start filling their positions and notifying Law School HR of their RA selections. Please find attached the             New RA Hire form. 

If you wish to hire any RAs for              please complete all appropriate sections of the form and return it to Fredia Banks-Marsh no later than 

* All eligible faculty members may fill out Section I of the document to indicate their regular RA hire(s) (funded by the Law School). 

* Those faculty members who requested an additional RA (funded by the Law School) ~nd received notification that their request for an additional RA was 

approved can also complete Section II of the form. 

Any faculty members wishing to hire an RA to be paid from faculty PD or Chair funds should indicate those hires in Section II of the form. 

The Career Services Office is happy to post a notice of any faculty member’s RA position for students to see. 

If you’d like the CSO to post a notice for you, please submit a request via email to Eindsay Knell in the CSO at knell@email.unc.edu. The CSO will post the 

information in their online system and will advise students to submit materials directly to you. This service will, we hope, eliminate faculty having to deal with 

multiple inquiries from students about their hiring plans. Please include the following information in all ~ posting requests: 

A. FACUE~ MEMBER’S NAME: 

B. NUMBER OF REGU~R ~ YOU P~N TO HIRE: 

C. PREFERRED WORK SCHEDULE: 

D. POSITION DESCRIPTION: (subject ~reos/projects summer work will involve; loc~tion where the work needs to be done) 

E. QUAURCATIONS: (cl~ss yeor preference ond recommended quolific~tions, if 

F, APPLICATION MATERIA~ STUDENTS SHOULD SUBMIT: 

G. WHAT IS YOUR APPLICATION DEADLINE? 

H. CAN THE WORK BE DONE REMOTELY? 

Please let me know if I can provide any additional assistance to you with this process. 

Best, 

~Nadera 

Nadera S:~aam ~ Dh’ect~ o~ H~mar~ Res~rces ~ UNC 3choo~ ~f Law 
5035 Van ~ecke-Wettach, CB# ~380 ~ Chape~ PII~L NC 27599-~380 
9J.9.9~2 8509 offic~ ~ 9J.9.ga3 J.~L~0 fax ~ 



From: 

Sent: 

To: 

Jill Aucoin ~ill@tonydileo.com> on behalf of 

Anthony M. DiLeo <tony@tonydileo.com> 

Thursday, April 29, 2010 2:44 PM 

Subject: 

Attach: 

18th Am~ual Rubin Symposium - May 13, 2010 

Chart of Law Clerks 4-29-10.pdf 

18th ~Mmual Rubhl S~mpositmi - May 13~ 2010 

Dear Co-Clerks and Friends: 

The New Oflemis Chapter of the FBA will host its 18th A~mu~J Judge Alvin B. Rubin Sy~nposium on Ethics and Profession~Jis~n on Thursday, May 13 frmn 2:00 p.m. 

through 4:00 p.m. in the Ceremonial Courtroom (5th Floor) at the United States District Conrt for the Eastern District of Louisiana. 500 Poydras Street, New Orleans, 

Lonisiana. 

This symposium is held each year as a living memorial to the late Judge Rubin’s contributions to federal jurisprudence and legal scholarship. Anthony M. DiLeo, S. 

Gene Fendler, Professor David Orentlicher, and Andrew G. Schultz, all of wholn served as law- clerks to Judge Rubin, will participate in a panel discussion on Judge 

Rubin’s lifelong contributions to tile fields of ethics and professionalism in the law. ’][’he Honorable Helen G. Bemgan will moderate the discussion. Seminar attendees 

will receive continuing leg~J~ education credit in both ethics and professionalis~n. The registration form and materials for this year’s sy~nposium can be obtained on the 

FBA’s website, ~a~av.nolba.ora. 

In addition, I was asked to notif!.., the other former clerks of Judge Rnbin so that troy could be awaxe that this year’s seminaac subject is his life as a lawyer and judge m~d 

how he per~mally exhibited professionalism and ethics. We unders~tand that other tbrmer clerks may be attending. 

However, we are missing contact information and email addresses for some of the clerks. I have attached a list of law clerks’ names. If you know of other clerks, can 

yon please forward this to them, or if you send back their email addresses, we will mute it to anyone whose address you know o£ 

With kindest personal rega~ls, 

Tony DiLeo 

This is being sent at the request of Anthony M. Dilieo. You may respond directly to Mr. DiLeo by replying to this email. 
Jill M. Aucoin 
kegal Assistant 
Anthony M. Dikeo, A Professional Corporation 
650 Poydras Street, Suite 2750 
New Orleans, Louisiana 70130 

flirect dial 
504 617 6617 fax 
]ill@TotwDiLeo.com 
~vw~v.TonvD~Leomm 
Notice: This e-mail message and all at~achinents transmitted with it may contain legally privileged & confidential and/or protected attorney work product intended solely for the use of the individual or entity named 

above. The receipt of this e-mail message and/or attachments by any persons or entities that are not intended readers does not consti~te a waiver of any applicable legal privilege. If you are not the intended recipient 

of this e-mail, yon are hereby notified that you should not read this e-mail, and that arty dissemination, distribution or copying oftkls communication is strictly protfibited. Please call (504) 274-0087 immediately if 

you received this message in error. 



Rubin Symposium 2010 
Chart of Law Clerks 

Clerk Name 

Lee Arian 
Dewey Ballantine 
333 S. Hope Street 
Los Angeles, CA 90071 

Jeannette Baker 

Dates of Clerkship 

Extern (Dec 87) 

Secretary (79-87) 

Laura Bartell 
Wayne Law School 
Room 3207 
Wayne State University Law School 
313-577-3540 
1.bartell@wayne. edu 

Mike Beeman 

Law Clerk (78-79) 

Law Clerk (78-79) 

Tom Berg Law Clerk (87-88) 

tcb erg@ stthom as. edu 

Stephen P. Berzon 
Altshuler & Berzon 
177 Post St., Suite 600 
San Francisco, CA 94108 
sberzon@altshulerberzon.com 

Mark Blair 

Law Clerk (68-69) 

Extern (Spring 1984) 

Vickie Blanchard Secretary (87-89) 

David Blatt 
Williams & Connolly, LLP 
2141 P Street, NW, Apt 704 
Washington, DC 20037 
dblatti~),wc, corn 

Law Clerk (88-89) 

Page 1 of 10 



Rubin Symposium 2010 
Chart of Law Clerks 

Clerk Name 

Larry Boudreaux 
Larry P. Boudreaux Law Office 

PO Box 650 
Thibodaux, LA 70302 
985-447-9575 

~bellsouth.net 

David Bradford 

Dates of Clerkship 

Law Clerk (68-70) 

Law Clerk (76-77) 

dbradfordQ~i enner.com 

Lisa Lamkin Broome 
University of N.C 

103 Hunter Hill Place 
Chapel Hill, NC 27514 

Lissa broome@unc.edu 

James Brown 
Liskow & Lewis 
701 Poydras Street, #5000 
New Orleans, LA 70139 
504-556-4116 
jabrown@liskow.com 

Cynthia Cannady 

Law Clerk (81-82) 

Law Clerk (84-85) 

Law Clerk (75-77) 

cannady@ipseva.com 

John Carlson 
The Law School 
University of Iowa 
Iowa City, Io~va 52242 
Jonathan-c-carlson@uiowa.edu 

Peter Chatfiled 

Law Clerk (79-80) 

Law Clerk (86-87) 

peter@phillipsand cohen, com 

Susan Collins Law Clerk (79-80) 

Page 2 of 10 



Rubin Symposium 2010 
Chart of Law Clerks 

Clerk Name 

Anne Cowett 

Dates of Clerkship 

Law clerk (90-91l) 

Richard D’Avino                 Law Clerk (80-81) 
Vice President and Senior Tax Counsel 
General Electric Company 
800 Long Ridge Road 
Stamford, CT 06927 
Tel: 203-357-4976 
Fax: 203-961-5084 
Rick.D’Avino@ge.com 

Tony DiLeo 
Anthony M. DiLeo, APC 
650 Poydras St. #2750 
New Orleans, LA 70130 
504-274-0087 
Tony@TonyDiLeo. corn 

Law Clerk (71-73) 

William Downing La~v Clerk (1978) 

Jonathan E. Everett Law Clerk (79-80) 

S. Gene Fendler 
Liskow & Lewis 
One Shell Square 
New Orleans, LA 70112 
(504) 556-4122 

Greg Flemming 

Law Clerk (73-74) 

Law Clerk (81-82) 

David Forsyth 
Sessions Fishman Nathan & Israel 
201 St. Charles Ave., #3500 
New Orleans, LA 70170-3500 
(504) 582-1521 
JDF@sessions-law.com 

Law Clerk (73-74) 

Page 3 of 10 



Clerk Name 

Wilbur F. Foster, Jr. 

Rubin Symposium 2010 
Chart of Law Clerks 

Dates of Clerkship 

Law Clerk (81-82) 

wfoster@milbank.com 

Lynn Ganucheau Waits Secretary (78-80) 

Betty Green Secretary (68-77) 

Andrew Hayes Law Clerk (89-90) 

Paul Haygood Law Clerk (67-68) 

Geoff Hennessey Law Clerk (89) 

Keith Jarrett 
Liskow & Lewis 
105 W. William David Pkwy 
Metairie, LA 70005 
rkj arrett@liskow, corn 

William Jefferson 

Law Clerk (85-86) 

Law Clerk (72-73) 

Don Judges 
E.J. Ball Professor-Law 
WATR 264 
University of Arkansas 
Fayetteville, AR 72701 
479-575-7571 
djudg~s@uark.edu 

Law Clerk (83-84) 

Page 4 of 10 



Rubin Symposium 2010 
Chart of Law Clerks 

Clerk Name Dates of Clerkship 

Lee C. Kantrow                  Law Clerk (71-72) 
Kantrow Spaht Weaver and Blitzer (APLC) 
PO Box 2997 
Baton Rouge, LA 70821 
lee@kswb.com 

Shirley J. Kern Secretal), (77-79) 

David King, CEO 
Labcorp 
531 South Spring St. 
Burlington, NC 27215 
Ph: 336-229-1127 
Fax: 336-513-4510 
Dave.king@labcorp.com 

Jennifer Koch Woodlief 

Law Clerk (82-83) 

Extern (Dec 88) 

Mark Kramer 
FSG 
20 Park Plaza, Suite 320 
Boston, MA 02116 
617-357-4000 

Linda Warren Kuehne 

Law Clerk (85-86) 

Secreta~T (77-78) 

Charles W. Lamar, III 
Lamar Advertising Co. 
5551 Corporate Blvd. 
Baton Rouge, LA 70808 
225-924-3527 

David Levine 

Law Clerk (75) 

Law Clerk (1970) 

Page 5 of 10 



Clerk Name 

Judy Mazo 
Martin Segal Co. 

One Park Ave 

New York, NY 10016-5895 

Sabrina McCarthy 

Rubin Symposium 2010 
Chart of Law Clerks 

Dates of Clerkship 

Law Clerk (70) 

Law Clerk (82-83) 

Henry McNamara (Retired) La~v Clerk (66-68) 

No email available. 

Howard Mead Extern (19 8 3) 

Richard Milin 
Togut, Segal & Segal, LLP 
One Penn Plaza 
New York, NY 10119 
212-594-5000 
r.milin@teamtogut.com 

Richard Moreno 

Law Clerk (88-89) 

Extern (1991) 

John W. Munsterman 
Gist, Methvin & Trimble 
PO Box 1871 
Alexandria, LA 71301 

Shelley Mydans 

Law Clerk (1967) 

Extern (1976) 

Philip Myers Extern (1977) 

Page 6 of 10 



Rubin Symposium 2010 
Chart of Law Clerks 

Clerk Name Dates of Clerkship 

Carl Nadler 
Jenner & Block 
21 Dupont Circle 
Washington, D.C. 20036 
Carl.nadler@aporter.com 

Law Clerk (82-83) 

Nancy Northup 
President 
Center for Reproductive Rights 
120 Wall Street 
New York, NY 10005 
917-637-3600 
nnorthup@repro~ghts.org 

Law Clerk (88-89) 

Dr. David Orentlicher             Law Clerk (86-87) 
Indiana Univelsity Schod of Law- Indianapolis 
Lawrence W. Inlow Hall, Room 136G 
530 W. New York Street 
Indianapolis, IN 46202-3225 
(317) 274-4993 
dorentli@iupui.edu 

Judith Perlman Extern (1978) 

Carol Poche Secretary (80-86) 

Frances Rauer Law Clerk (86-87) 

Hallie Rice Secretary (1979) 

Paul Rosengren Law Clerk (78-79) 

Page 7 of 10 



Clerk Name 

Peter L. Rossiter 
Schiff Hardin LLP 
233 South Wacker Drive, Suite 6600 
Chicago, IL 60606-6473 
312.258.5579 
prossiter@schifflmrdin, corn 

Laurie Scheuer 

Rubin Symposium 2010 
Chart of Law Clerks 

Dates of Clerkship 

Law Clerk (73-75) 

Law Clerk (77-78) 

Andy Schultz                   Law" Clerk (84-85) 
Rodey, Dickason, Sloan, Akin & Robb 
201 Third St., NW #2200 
Albuquerque, NM 87102 
(505) 768-7205 
aschultz@rodey, corn 

Peter Shane Law Clerk (77-78) 

David Schelledy Law Clerk (83-84) 

Mark Simons Law Clerk (70-71) 

Ms. Waltraud Skyring Secreta~T (83-84) 

David E. Soileau Law Clerk (70-71) 

Michael Sokolow 
Houston Federal Public Defender 
The Lyric Centre 
440 Louisiana Street, STE 1350 
Houston, TX 77002 
713-718-4600 
Mi ke_sokol ow@fd, org 

Law Clerk (77) 
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Clerk Name 

Rob Steeg 

Rubin Symposium 2010 
Chart of Law Clerks 

Dates of Clerkship 

Law Clerk (11977) 

Ed Swaine Law Clerk (89-90) 

J. Randall Trahan La~v clerk (89-90) 

Mar), Villar Secretal), (1985-11991) 

Harold K Watson 
Locke Lord Bisell & Liddell 
2800 JPMorgan Chase Tower 
600 Travis 
Houston, TX 77002 
713-226-1200 
hwatson@lockelord.com 

Catherine Weiss 

Law clerk (75-76) 

Law Clerk (87-88) 

Natalie Wexler Law Clerk (83-84) 

Natalie¢~)n ataliewexl er.com 

Diane White Law Clerk (87-88) 

Ken Wile Law Clerk (80-81) 

Page 9 of 10 



Clerk Name 

Marie Yeates 
Vinson & Elkins 
River Oaks Common No. 2 
1971 West Clay 
Houston, TX 77019 
myeates@velaw.com 

Rubin Symposium 2010 
Chart of Law Clerks 

Dates of Clerkship 

Law Clerk (80-81) 

Page 10 of 10 



From: 

Sent: 

To: 

Subject: 

Griffin Davis at Exumphoto --~gfiffin@exumphoto.com> 

Tuesday, October 11,2011 6:02 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

UNC LAw Portraits 

Hey Lisa, 

I wanted to touch base because we have you as one of the folks receiving two images from us. If you would like both please let me 
know. I have attached examples below. The additional image will be billed to you if you want it for 25 dollars. If not please indicate which 
image you would like as you select of the two images below. Thanks 

-If you have any questions feel free to call or email- 

-comesee- 

- Thank Your - 



Grill 

Griffin }{art Davis ¯ Photographer 
Studio ¯ 336.449.9150 
Mobile ¯ 
exumphoto.con? 

griffin@exumphoto.com 
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A B 

NAME TOT.~L 

D E 

PERCENT SECTION 

17 68 

16 64 

15 60 

24 96 

12 48 

21 84 

13 52 

17 68 

20 80 

18 72 

16 64 

21 84 

15 60 

18 72 

9 36 

22 88 

19 76 

19 76 

i0 40 

22 88 

17 68 

22 88 

21 84 

16 64 
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19 76 

20 80 

21 84 

20 80 

17 68 
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14 56 

12 48 
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17 68 

10 40 

19 76 

19 76 

19 76 

17 68 

15 60 

22 88 

10 40 

19 76 

17 68 

20 80 
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15 60 

16 64 
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24 96 

19 76 
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D E 

17 68 0 

16 64 0 

19 76 0 

12 48 0 

17 68 0 

21 84 O 

13 52 O 

21 84 O 

13 52 0 

15 60 0 

13 52 0 

21 84 0 

18 72 0 

17 68 0 

15 60 0 

15 60 0 

16 64 0 

15 60 0 

11 44 0 

22 88 0 

16 64 0 

20 80 0 

16 64 0 

15 60 0 

19 76 0 

14 56 0 

16 64 0 

16 64 0 

22 88 0 

8 32 0 

15 60 0 

22 88 0 

22 88 0 

15 60 0 

19 76 0 

12 48 0 

22 88 0 

21 84 0 

15 60 0 

17 68 0 

17 68 0 

12 48 0 

16 64 0 

14 56 0 

11 44 0 



C D E F G H 

QUESTION ANSWER CORRECT WEIGHT POINTS 

li A       B 
1 SECTION NAME 

2 0 

3 0 

4 0 

5 0 

6 0 

7 0 

8 0 

9 0 

10 0 

11 0 

12 0 

13 0 

14 0 

15 0 

16 0 

17 0 

18 0 

19 0 

2O 0 

21 0 

22 0 

23 0 

24 0 

25 0 

26 0 

PID 

1 3 3 

2 3 3 

3 4 3 

4 1 1 

5 2 2 

6 1 1 

7 3 3 

8 4 4 

9 2 2 

10 2 1 

11 2 3 

12 2 2 

13 3 3 

14 2 4 

15 3 2 

16 4 4 

17 1 1 

18 2 2 

19 1 

20 2 2 

21 3 3 

22 3 4 

23 4 4 

24 3 4 

25 2 4 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

0 

1 

1 

1 

1 

1 

1 

1 

1 

0 

1 

1 

1 

1 

1 

1 

0 

0 
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1 

0 

0 

1 

1 

1 

0 

1 

1 

0 

1 

0 

0 



li A B C D E F      G      H       I J K       L 

1 Name IDNumber SeqNumber PageNumber Identification QO01 QO02 QO03 QO04 QO05 QO06 QO07 

2 3 3 3 1 2 1 3 

3 2 3 4 1 2 1 3 

4 3 3 1 2 2 2 2 

5 2 3 3 1 2 1 3 

6 3 3 4 1 2 1 4 

7 3 3 3 1 2 1 4 

8 2 3 3 1 3 3 4 

9 3 3 3 1 4 2 4 

10 3 3 3 1 1 1 3 

11 3 3 4 1 2 3 3 

12 3 3 4 1 2 1 3 

13 3 3 3 1 2 3 3 

14 3 3 2 1 3 1 3 

15 3 3 3 4 2 1 3 

16 2 3 4 1 2 3 3 

17 3 3 3 1 1 3 3 

18 3 3 3 4 2 1 3 

19 3 3 4 3 2 3 3 

20 3 3 3 1 2 1 4 

21 4 2 4 3 2 4 1 

22 3 3 3 1 2 1 3 

23 3 4 4 1 2 3 3 

24 3 3 3 2 4 1 3 

25 3 3 3 1 2 1 3 

26 2 3 3 1 4 1 4 

27 3 1 4 1 1 1 3 

28 3 3 4 1 1 1 3 

29 3 3 3 1 2 1 3 

30 3 3 3 1 2 3 3 

31 3 3 3 3 4 1 4 

32 3 3 4 1 2 3 4 

33 1 3 4 3 2 4 3 

34 3 3 3 1 2 1 3 

35 3 3 2 3 2 2 4 

36 3 3 4 2 2 2 2 

37 3 4 3 1 2 2 2 

38 3 3 3 4 2 1 4 

39 3 3 4 1 2 1 3 

40 3 3 3 1 2 1 3 

41 3 3 2 1 2 1 3 

42 3 3 1 1 2 1 2 

43 3 3 4 1 2 1 3 

44 3 3 3 1 2 1 3 

45 2 4 4 1 1 1 4 

46 3 3 4 1 2 1 3 

47 4 3 4 1 2 3 3 

48 3 3 4 3 2 1 3 

49 2 1 3 1 2 1 3 

50 2 3 4 1 1 4 3 

51 2 3 3 1 2 1 3 

52 3 3 3 1 2 2 4 

53 3 3 4 1 2 1 3 

54 2 3 3 1 2 1 3 

55 3 3 3 1 2 3 3 

56 2 3 4 1 2 1 3 

57 3 3 4 1 2 3 3 

58 3 2 4 4 2 1 3 



]i M N O P Q R S T U V W X Y Z AA         AB AC AD 

1 0.008 0.009 Q010 Q011 O.012 O.013 O.014 O.015 O.016 O.017 O.018 O.019 0.020 O.021 0.022     0.023 0.024 0.025 

2 4 2 1 3 2 3 4 2 4 1 2 2 3 4 4 4 4 

3 4 3 2 2 2 3 2 4 4 1 2 1 2 3 3 4 4 

4 4 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2      2 

5 3 2 3 2 2 3 4 2 4 1 2 3 2 3 4 4 4 2 

6 4 2 2 3 2 3 4 4 4 4 4 4 2 3 2 4 2 

7 4 2 1 3 2 3 4 2 4 1 2 1 2 3 4 3 4 3 

8 3 3 3 3 2 3 1 4 3 1 4 3 2 3 4 4 3 4 

9 4 2 2 4 2 3 2 4 4 1 2 3 2 3 3 4 3 3 

10 4 2 2 3 2 3 4 3 4 1 2 1 2 3 3 4 4 4 

11 3 2 2 3 2 3 4 2 4 4 2 1 2 3 3 1 4 

12 3 2 2 3 2 1 2 4 4 1 2 1 2 3 2 4 4 3 

13 3 2 3 3 2 3 4 4 4 1 2 1 2 3 4 4 2 4 

14 4 2 3 2 2 3 2 2 4 4 2 1 2 3 3 4 4 2 

15 4 2 3 2 2 3 4 4 4 1 2 1 2 3 4 4 4 4 

16 4 2 3 3 2 3 4 4 4 4 2 1 2 3 4 4 2 

17 4 2 2 3 2 3 4 4 4 1 4 1 2 3 4 4 4 2 

18 3 2 2 3 1 3 4 4 4 1 4 1 2 4 2 3 2 3 

19 3 2 1 3 2 1 4 4 1 4 4 1 2 2 3 4 2 3 

20 3 3 2 3 2 3 4 3 4 4 1 3 2 3 2 4 4 

21 3 2 3 2 1 3 2 3 4 4 4 1 1 3 2 4 2 4 

22 3 2 2 2 2 1 1 2 4 1 2 1 2 3 4 4 2 2 

23 4 2 2 2 1 3 4 4 4 1 2 1 2 3 4 4 4 4 

24 3 3 3 3 2 3 2 2 4 4 2 2 1 3 3 4 4 

25 4 2 1 3 2 3 4 2 4 1 4 1 2 3 4 4 4 4 

26 3 2 3 2 2 3 2 4 4 4 2 1 2 4 3 1 3 

27 3 2 2 2 2 3 4 4 4 1 2 1 2 3 3 4 4 4 

28 4 2 2 3 2 3 2 2 4 2 2 4 2 3 3 4 2 3 

29 4 2 2 3 2 3 4 2 4 1 2 3 2 3 4 4 2 4 

30 4 4 2 2 2 3 4 2 1 1 2 1 2 3 3 4 4 

31 4 2 2 2 1 1 4 4 1 1 1 1 2 4 4 3 2 3 

32 4 2 2 3 2 3 4 3 4 1 2 4 2 2 2 1 2 2 

33 4 3 2 3 2 3 4 3 4 2 4 3 2 3 3 4 4 2 

34 3 2 1 3 2 3 4 2 4 1 2 1 2 3 4 4 4 4 

35 3 3 4 3 2 3 4 2 4 1 2 4 2 3 4 4 4 4 

36 4 2 2 3 1 3 2 4 4 1 4 1 2 3 4 4 4 4 

37 4 4 3 3 2 3 4 2 4 1 2 4 2 3 1 1 4 2 

38 4 2 2 3 2 3 4 4 4 4 2 1 2 3 4 4 4 4 

39 4 2 1 4 2 3 4 1 1 2 3 4 2 3 4 4 4 4 

40 3 2 2 3 2 3 4 2 4 1 2 1 2 3 3 4 4 4 

41 3 2 2 3 2 3 4 2 4 1 2 1 2 3 4 4 4 2 

42 4 2 2 3 2 3 4 2 4 1 2 1 2 3 4 4 4 2 

43 4 2 2 3 2 3 4 2 4 1 4 1 2 3 3 4 4 2 

44 4 2 2 3 2 3 2 2 4 1 2 1 2 3 4 4 3 4 

45 3 2 2 2 2 3 2 4 4 1 2 1 2 3 4 4 4 4 

46 4 2 1 3 2 3 4 2 4 1 2 3 2 3 4 3 3 2 

47 4 2 2 3 2 3 4 4 4 1 2 1 2 3 4 3 2 

48 4 2 3 2 2 3 4 2 4 1 2 1 2 3 4 4 2 2 

49 3 3 1 3 2 3 4 2 4 2 2 1 2 3 4 4 4 4 

50 3 3 3 3 2 1 4 3 1 2 2 1 2 3 2 4 3 3 

51 3 2 2 3 2 3 4 2 4 1 2 1 2 3 4 4 4 4 

52 4 3 1 2 1 3 4 1 4 4 3 4 2 4 2 4 4 2 

53 4 2 3 3 2 3 4 2 4 1 4 4 2 3 4 4 4 4 

54 3 3 1 3 2 3 4 2 4 1 2 1 2 3 4 4 4 4 

55 3 2 2 1 2 3 4 1 1 1 2 4 2 3 4 4 2 2 

56 3 2 2 2 2 3 4 2 4 1 2 1 2 3 4 4 4 2 

57 4 2 3 2 2 3 4 2 1 1 2 4 2 3 3 4 3 4 

58 4 2 2 3 1 3 4 2 4 3 3 3 2 2 2 2 2 2 



li AE     AF 

1 O.026 O.027 

2 3 

3 3 

4 2 

5 3 

6 3 

7 3 

8 3 

9 3 

10 3 

11 

12 3 

13 3 

14 4 

15 3 

16 3 

17 3 

18 2 

19 3 

20 3 

21 3 

22 3 

23 3 

24 3 

25 3 

26 2 

27 3 

28 3 

29 3 

30 3 

31 3 

32 2 

33 3 

34 3 

35 3 

36 3 

37 3 

38 2 

39 3 

40 3 

41 3 

42 3 

43 3 

44 3 

45 3 

46 3 

47 2 

48 3 

49 3 

50 3 

51 3 

52 3 

53 3 

54 3 

55 3 

56 3 

57 2 

58 2 



59 3 1 4 4 2 2       3 

60 3 3 4 4 2 3 3 

61 3 3 3 1 4 1 

62 3 3 3 1 2 3 4 

63 3 2 4 4 2 1 3 

64 3 3 3 1 2 2 4 

65 3 3 3 1 2 3 3 

66 3 3 4 4 2 4 4 

67 3 3 4 1 4 1 3 

68 3 3 4 1 2 4 4 

69 3 3 4 1 2 1 4 

70 3 3 3 1 2 2 3 

71 3 3 3 1 2 1 

72 3 3 3 1 2 4 4 

73 3 3 4 1 2 1 3 

74 3 3 4 1 2 1 2 

75 3 3 4 1 2 1 3 

76 1 3 3 4 2 4 4 

77 3 3 3 1 3 1 3 

78 2 3 3 3 2 2 

79 3 3 3 2 2 4 4 

80 2 2 3 1 2 1 3 

81 3 3 4 1 2 1 3 

82 3 3 4 1 2 1 3 

83 3 3 4 1 2 1 4 

84 3 3 4 4 2 1 3 

85 3 3 3 1 4 1 4 

86 3 3 3 1 2 1 4 

87 2 3 3 1 2 2 3 

88 3 4 3 1 2 1 4 

89 3 3 3 1 1 3 4 

90 3 3 4 2 2 1 3 

91 2 4 3 1 3 3 3 

92 3 4 4 1 2 1 3 

93 3 3 4 1 2 4 3 

94 3 3 3 1 2 3 3 

95 2 3 4 2 2 3 4 

96 3 3 3 4 2 1 4 

97 3 3 4 1 2 3 4 

98 3 1 4 1 4 1 3 

99 3 4 4 1 2 3 3 

100 3 3 4 4 2 1 3 

101 3 3 3 1 2 3 2 

102 3 3 2 1 2 1 3 

103 2 3 4 1 2 1 3 

104 4 1 4 3 2 3 3 



li M N O P O. R S T U V W X Y Z AA AB AC AD 

59 4 1 2 1 2 3 3 3 4 4 4 3 3 1 3 2 4      4 

60 4 2 2 3 2 3 2 4 1 1 2 4 2 3 3 3 4 3 

61 4 2 2 2 1 3 2 2 4 4 2 4 2 3 3 4 4 

62 3 2 2 3 2 1 4 4 4 4 4 1 2 3 4 4 4 2 

63 4 2 2 4 1 3 4 3 4 3 3 3 2 2 3 1 1 

64 4 2 2 3 2 1 2 2 4 4 4 1 2 3 4 4 3 3 

65 3 2 2 3 2 3 4 2 4 1 2 1 2 3 3 4 4 4 

66 2 3 1 3 4 3 2 4 4 1 4 2 2 3 3 4 2 4 

67 3 2 3 2 2 3 4 4 4 1 2 1 2 3 4 4 4 4 

68 4 4 2 3 2 3 4 2 3 3 2 1 2 3 3 4 4 1 

69 4 2 1 3 1 3 4 4 4 1 2 4 2 3 3 4 2 2 

70 3 4 3 3 2 1 4 4 4 1 4 1 2 3 3 4 4 3 

71 3 2 3 3 2 3 1 2 4 4 2 1 2 3 1 4 4 4 

72 4 2 3 3 2 3 4 2 4 1 2 1 2 3 4 4 4 4 

73 4 2 2 2 2 3 2 3 4 1 2 1 2 3 3 4 3 2 

74 4 3 2 2 2 4 4 4 4 4 2 1 1 3 3 4 4 2 

75 4 2 3 2 2 3 3 2 1 1 2 1 2 3 4 4 4 

76 4 1 2 3 2 3 1 2 1 1 2 1 2 3 2 1 1 

77 4 2 1 3 2 1 2 2 4 1 2 1 2 3 2 4 2 1 

78 4 2 2 3 1 3 4 4 1 4 2 1 2 4 4 4 2 1 

79 3 2 2 2 2 3 4 3 4 1 2 4 2 3 4 4 3 3 

80 2 4 3 3 2 3 1 4 4 1 4 1 2 4 4 4 4 3 

81 4 2 2 2 2 3 4 2 4 1 3 1 2 3 4 4 2 3 

82 4 2 2 3 1 3 4 4 4 1 4 3 2 4 3 4 4 3 

83 4 2 1 2 4 1 4 2 4 4 2 1 2 3 4 4 2 2 

84 4 2 1 3 2 3 2 2 4 1 2 1 2 3 4 4 2 4 

85 4 2 1 2 2 3 2 2 4 1 2 1 2 3 3 4 4 4 

86 4 3 2 3 2 3 4 4 4 1 3 2 2 1 3 4 3 3 

87 4 3 1 3 2 3 4 4 4 1 1 1 2 3 2 3 1 3 

88 3 4 3 2 2 3 2 4 4 2 2 1 3 3 3 4 4 2 

89 3 3 3 2 2 3 2 4 4 1 2 1 2 3 4 4 4 4 

90 4 2 1 3 2 3 4 2 4 1 2 1 2 3 4 4 2 4 

91 4 3 3 3 2 3 4 2 4 1 2 1 1 3 4 4 4 

92 4 2 2 3 2 3 4 4 4 1 2 1 2 3 4 4 3 

93 4 2 3 3 2 3 4 1 4 1 2 1 2 3 4 4 2 4 

94 4 2 2 3 2 3 2 2 4 1 2 1 2 3 4 4 4 4 

95 3 2 2 3 2 3 1 4 4 4 2 1 2 3 4 4 4 4 

96 3 2 1 3 2 3 4 4 4 1 2 4 2 3 3 4 4 

97 4 2 3 3 2 3 2 2 4 1 2 1 2 3 4 4 4 4 

98 4 3 3 2 2 3 4 4 1 1 4 1 2 3 4 4 4 3 

99 4 2 3 3 2 3 4 4 4 4 4 4 2 3 1 4 4 4 

100 4 3 1 2 4 3 2 3 4 1 2 3 2 3 4 4 4 2 

101 3 2 2 3 2 3 1 3 4 4 2 2 2 3 3 4 2 2 

102 3 2 4 3 2 3 4 2 4 1 2 1 2 3 4 4 4 4 

103 3 2 2 3 2 3 4 2 4 1 2 2 2 3 4 4 4 4 

104 4 1 4 3 2 4 4 3 3 1 2 1 2 3 2 4 4 4 



AE     AF 

59 3 

60 3 

61 3 

62 3 

63 1 

64 3 

65 3 

66 3 

67 3 

68 2 

69 1 

70 2 

71 3 

72 3 

73 3 

74 1 

75 3 

76 

77 3 

78 

79 3 

80 3 

81 

82 3 

83 3 

84 3 

85 3 

86 

87 2 

88 2 

89 3 

90 3 

91 2 

92 3 

93 3 

94 3 

95 3 

96 3 

97 

98    3 

99 

100 3 

101 3 

102 3 

103 3 

104 1 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Thursday, 8:31 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Source List 

Relevant Sources.doc; ATT00001 ..c 

Professor Broome, 

Please find attached the same "Table of Contents" that I put in your 
box. This way you can copy/paste the cites if you would like Like I 
indicated in the note to the Table of Contents, I separated out the 
sources that we have cited at some point. I left the ~vhole red 
notebook because I thought you might like to look at some of the other 
sources All of the ones in there have something to do with the 
research. Some of them are just repeating what some of the more 
important sources have said and others are just not quite on point. 
Either way, hopet’uHy the?’ will be of some use tn you Let me l~ow if 
you have any questions about anything or need anything else. Tomorrow 
I will plan on starting back on the banking book. 

Thanks, 



Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu> 

Friday, 5:55 PM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Draft 

Reviewed Drafl.doex; ATT00001..e 

Dear Professor Broome, 

Sorly I am a little late getting this to you I went through it and 
I think it really sounds good. I think the last two sections (on 
notice filing and the conclusion) really ~vrap it up nicely. I made a 
few minor changes, but nothing huge I hope that I have been 
helpful. I also wanted to thank you so much for letting me work with 
you on this You have been very enjoyable to work for 

Thanks again, 



From: 

Sent: 

To: 

Subject: 

Jacoby, Melissa B <mjacoby@email.unc.edu> 

Sunday, August 21,2011 1:57 PM 

Brown, Caroline N <cnbrown@email.unc.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

I~NV: A(ticle 9 comment revisions, ALI - Joint Review Colnmittee for Uniform CommerciaJ Code Article 9 

Caroline - I just found the exchange that I had with Steve Harris in response to the ALI’s solicitation ot: comments. See below. I forgot that my primary concern was 

failing to get the debtor’s approva~ for the fiHng~ 

~ agree that it wants to be a statute, and specifically to be h~ the provision that talks about debtor authorization in part 5. 

~’m coping [.bsa here to ~eep her ~n the loop 

M el~ssa 

F~m~ Harris, Steven [mailto:Sharris@kentlaw.edu] 
Sent~ Tuesday, November 02, 20~0 S:37 PN 
T~ Jacoby, Nelissa B; edwin.smith@bin~ham.com 
Su~je~t~ RE: A~lcle 9 comment revisions, ALI - Joint Review Commi~ee for Uniform Commercial Code Article 9 
Hi, Melissa. Ed and I talked this over. The comments already Nnt at the t~sult to which you object, and the Joint Review Oommittee made a conscious decision to amend the 
comments to make that result express. We are not ~n a position to move in the opposite d~rection. Sony. 

-Steve 

From; Jacoby, Melissa B [mailto:mjacoby@email.unc.edu] 
Sent; Monday, October 25, 20J.0 5:22 PM 
To; edwin.smith@bingham.com 

C¢; Harris, Steven 
Subject; Article 9 comment revisions, ALT - Joint Review Committee for Uniform Commercial Code Article 9 

Dear Ed and Steve, 

I will limit my comments to the proposed addition about which I have the most concern: Page 26, addition to 9-322, comment 4. The specific sentence of concern is: 

"Because the authorization or ratification does not increase the notice value of the financing statement, the time of the unauthorized filing is the "time of filing" 

for purposes of subsection (a)(1). The same policy applies to the other priority rules in this part." 

Given the importance of the date of filing to the priority rules, the addition of this comment would increase the temptation to act first and fix later - at least for 

some kinds of lenders. This incentivizes negligent (or worse) filing of unauthorized financing statements to get the benefit of an earlier date. Whether or not some 

private parties might already interpret the current 9-509 and 9-510 this way, it is more of a concern to have this view officially endorsed in the comments. Debtor 

authorization of this cloud on their title seems fairly foundational, especially given the breadth of collateral indication that financing statements can include. I 

don’t think it is too harsh a penalty to say that a later authorized financing statement can become effective, but the ratification date is the relevant date for first to 

file or perfect. Even though this might be difficult to tell from the actual article 9 filings, the point of such a principle would be to deter negligent early filing 

practices in the first place. 

As you can tell, l would prefer the opposite sentiment be stated - that the date of filing would be the date of debtor authorization. Recognizing that this may be 

unlikely, I hope you will consider omitting this comment altogether to avoid giving official voice to swallowing the debtor authorization requirement. Along the 

same lines, I would propose deletion of the reference to this new comment that the draft adds to 9-509 comment 3 on page 44. 

Thanks for considering these views. 

Best wishes, 

Melissa 

Melissa B. Jacoby 

George R. Ward Professor of Law 

University of North Carolina at Chapel Hill 

mjacoby@unc.edu 

9:19.962.8:114 
View my research on my SSRN Author page: 

http://ssrn .corn/out hor=224!sg3 

To: Members Consultative Group for the Joint Review Committee for Uniform Commercial Code Article 9 

A draft of the amendments to the Official Comments to UCC Article 9 is available in electronic form at: ._U_._C_..C_.__._A_.r_t_i_c_Le___9__.D._r_.a___f._t.s_, 
The approved draft of the amendments to the Official Text of Article 9 is also available on that webpage to aid you in your review of the Official 
Comments. 
Please send any comments or suggestions with respect to the amendments to the Official Comments by email to Committee Chair Ed Smith 
(edwin.smith@b!ngll~m~com) and Reporter Steve Harris (~h~E[!~@k~!~w~edM) by no later than November 1, 20:!.0. 
Nancy Shearer 
Publications Assistant 
The American Law Tnstitute 
Tel: 215-243-1626 
Fax: 2::[5-243-1636 

nshearer@ali.org 
www.ali,oEg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brown, Caroline N <~cnbrown@email.unc.edn> 

Saturday, September 1, 2012 7:21 PM 

Weisburd, Mark <amw@emml.nnc.edu-~; Broome, Lissa L <lbroome@email.unc.edu>; Jacoby, Melissa B <mjacoby@email.unc.edu>; 

Brown, Richard <rbrown@bryancave.com> 

Why I’m against the proposed non-uniform comment 

Argument against NC A(t 9 cmt.CNB.docx 

Dear Mark, Lissa, and Melissa (and I’m copying Rick Brown), 
I apologize for coming so late to the table on this comment. Upon reflection, I’m of the opinion that there’s already plenty of protection in Art. 9 against evil-doers who file 
unauthorizedly without any transactional foundation with the debtor. My reasoning is set out in the attached memo. Moreover, as I’ve thought about this, I’ve realized how 
often rve seen ratification used in circumstances strikingly similar to this, although in the context of Article 3 transactions (which Lissa and I’ve taught so many times). 
In answer to Melissa’s email to me a while back, agency is not only not required for ratification, but the absence of it is perhaps the most practical and sound argument for 

recognizing one’s acceptance of a benefit as the basis for formalizing what did not exist before. A secured party’s filing on behalf of a debtor (despite her self-interest) is an 
act of purported agency. Art. 9 authorizes further such acts as the debtor-creditor relationship evolves, and the Restatement recognizes the fiduciaPl duty of the SP that results 
from ratification. What I’ve quoted from the Restatement (Third) of Agency in my brief memo substantiates my conviction that the liberal application of ratification with 
retroactive effect, which I’ve seen so often in the Negotiable Instruments context provides an appropriate basis for the Official Comment in Article 9. See what you all think. 
(Thanks very much for taking the time to read this over the holiday weekend. I couldn’t help the delay, but I regret the imposition on your time now.) 
I conclusion, I should voice my principal conem, which is my fear that a proposed non-uniform comment affecting priority will spawn litigation of sufficient magnitude to 
jeopardize financing under NC law. I can’t imagine creditors ignoring the risk -- indeed, it would seem to be the purpose of the proposed comment to provide an argument 
undermining previously established priorities. I would think the cost of financing must be affected. This is one of the circumstances where the rule being objected to cannot 
apply unless the $$ got where it was supposed to get -- to the debtor. If that’s so, the SP deserves full protection. Do we want to discourage lending in cases where 
authorization to file is on shaky grounds, even if the parties wish to go forward with their transaction? I cannot see the wisdom in it. 
(I’ve sent the same attachment to Bly Hall, who inquired about my thinking.) 
-crib- 
Caroline N. Brown 
Professor of Law 
UNC School of Law 
CB # 3380 
Chapel Hill, NC 27599-3380 
Tel. 9:tg-962-4:t 29(O) 

Fax 919-962-:1277(O) 



From: 

Sent: 

To: 

Subject: 

Rebecca Rogers <Rebecca.Rogers@self-help.org> 

Friday, October 12, 2012 3:51 PM 

Broome, Lis~ I <lbroome@ema]l unc edu> 

RE: quick Arficle 9 question-- bailees! 

And you can tell gout students that this stuff DOES come up in real life!! I repeat what 1 always say --- I use Article 9 EVERY DAY! 

F~m: Broome, Ussa L [mailto:Ibroome@email.unc.edu] 
Sen~: Friday, October 12, 2012 3:51 PM 
To: Rebecca Rogers 
Subject: RE: quick A~icle 9 questbn -- ba~lees[ 
Happg to help. 
F~m: Rebecca Rogers [mailto:Rebecca.Rogers@self-help.org] 
Sen~: Friday, October 12, 2012 3:50 PM 
To: 8roome, Ussa L 
Subject: RE: quick A~ide 9 question -- bailees[ 
]his helps so much-thanks you, Ussa! 

rebecca .roqe rs ~selfl.ln el p.o rg 

F~m: Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent: Friday, October 12, 2012 3:~ PM 
To: Rebecca Rogers 
Subject: RE: quick A~icle 9 question -- bailees[ 

Hi Rebecca- 

The definition is in 25-7-104 {re Documents of Title). 

~[: ~he warehouse receipt is negotiable, you need to perfect a S~ ~n the document to be sure tha~ you have prioMW over a security interest that nJght ge~ perfected 

in the goods by some other method wh~e the good~ are h~ the w~rehou3e. The best practice ~s to get possession of the document ~[ you can~ a~though fi~ng also 

workm Possession @yes you the ability to make sure the goods don’t get out of the warehouse somehow s~nce you have the document h~ 

f~ Lhe document is nonnegot~abh~ (~ think the documents ofi:en state at the top which they are, but you abo have Lhe test m 7-104), then ~i~ng as to the goods is the 

way to per[ect, aRhough as 9-312(d) suggests, R would also be great Lo have Lhe document ~ssued ~n the name .:>f the SP and that way agmn no one gets the goods 

out of the warehouse without you knowing iL 

Hope thb he~ps. 

Ussa 

F~m: Rebecca Rogers [mailto:Rebecca.Rogers~se~f-help.org] 
Sent: Friday, October 12, 2012 3:08 PM 

To: Broome, Lissa L 
Subject: quick A~cle 9 question -- bailees[ 

Hey Lissa -we’ve got an ~ssue on bailment that I’ve not run across before. We’re taking a UCC lien in construction materials, and filing against that as the means for 

perfection. However, the borrower does not hold the materials -it’s held in bonded warehouses. I’m looking in 9-312, and see that we may have to file against the 

document as well as the underlying goods, depending on whether the document is "negotiable" or non-negotiable". I can’t seem to find, however, the section that 

would tell me how to tell the difference. I’ll probably put everything plus the kitchen sink onto the financing statement, but I’d like to know the d~fference. Thanks 

for pointing me in the right direction, if you can. 

Rebecca 

teh 9~9-956-464[ cell: ~ex: 919-956--4607 



Fl’om: 

Sent: 

To: 

Subject: 

Christie Edwards" @gmail.com> 

Thursday. August 26, 2010 9:33 AM 

MRos@catalyst.o~; morten.huse@bi.no; Lissa Broome@unc.edu; dia~a.bilimori~r@case.edu 

Susan Ness <ness@susanness.com> 

SAIS Conference Panel 

Dear Panelists, 
We are very excited to have you as participants at the "Closing the Gender Gap: Global Perspectives on Women in the Boardroom" conference at SAIS on September 

16th. I will be sending out a Meelmg Wizard email request soon for potential dates and times in the beginning of September for a conference call to discuss the topic of 

your pm~el. 

In the meantime, we are working on the conference guide and would appreciate a photo and a short biography (between 200-300 words). If you have a Powerpoint 

or handouts for ?’our presentation, plea~ let me know so that we can prepare the nmteria] s for you ahead of time. 

If you have rely questions, please let me know! 

Best wishes, 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

morten.huse@bi.no 

Friday, August 27, 2010 6:21 AM 

Christie Edwards~ ~gmail.com> 

diana.bilimori@case.edu; Lissa Broome@unc.edu; MRosa@cata]yst.org; Susa~ Ness <ness@susanness.com> 

Re: SAIS Conference Panel 

SAIS workshop DC September 2010.pdf; CV SAIS August 2010.doc 

I look forward to see the panel outline, and I will develop my presentation so that it will make a very good match. I expect that you will like me to use the title: Women on 
Corporate Boards: Lessons from Norway". Attached is my pp-presentation and a short CV with a picture. Tell me if your have any comments or there are something you extra 

you want. 

Best, Morten 

I look forward to see you. 

Morten Huse, 
President European Academy of Management (EURAM- vwvw.euram-online.org) 
Professor, Now~egian School of Management BI & Tot Vergata University, Rome 
Phone +47 46410620 (Norway), +39 3807 997 484 (Italy), www.boardsandwine.net 

Christie Edwards 

26.08 2010 !5:32 

~gmail.com> To MRosa@catalyst org, morten.huse@bi no, Lissa_Broome@UNC.edu, diana bilimoria@case.edu 

cc Susan Ness <ness@susanness.com> 

Subject SAIS Conference Panel 

Dear Panelists, 

We ~:re very, excited to have you as participants at the "Closing the Gender Gap: Global Perspectives on Women in the Boardroom" conference at SAIS on September 

16th. I will be sending out a Meeting Wiz~:rd email request soon for potential dates and tilnes in the begimiing of September for a conference call to discuss the topic of 

your p~lel. 

In the meantime, we are working on the conference guide and would appreciate a photo and a short biography (between 200-300 words). If you have a Powerpoint 

or handouts for your presentation, please let me know so that we can prepare the materials for you ahead of time. 

If you have a~y questions, please let me know! 

Best wishes, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Susan Ness <ness@snso31ness.com> 

Monday, September 6, 2010 7:10 PM 

Irene Natividad < ~aol.com>; ’Scott Stokes’ <sstokes@gmiratings.com>; ’Marijo Bos’ <mbos@bosadvisors.com>; ’Jim 

Kristie’ <jkristie@directorsandboards.com>; ’Marit Hoel’ <mari@ccdnorway.com>; ’Joelle Garriaud-Maylam’        @aol.com>; 

’Celia de Anca’ <Celia.deAnc@ie.edu>; Neveen E1 Tahri <neveen@delta-holdings.com>; Broome, Lissa L <lbroome@email.unc.edu>; 
’Vinnicombe, Susalf <s.m.vinnicombe@cranfield.ac.nk>; morten.huse@bi.no; ’Jillian SegaY ~illian.Seg~]@invesnLec.coln.au>; ’Meesha 

Rosa’ <MRosa@catalyst.org>; diana.bilimoria@case.edn; Susan Stautberg <partnercom@p~ner-co~n.co~n>; 

Barbara.Kmmsiek@Calvert.co~n; m~n@cii.org; sonja.barendregt-roojers@nl.pwc.com; ’Beverly Behan’ 

<bevefly.behan@boardadvisor.net> 

’Christie Edwards’ --       ~gmail.com>; ’Knrt Volke/<         @gmail.com>; ’Daa~ Hamilton’ ~<lhamilt5@jhu.edu> 

SAIS CONFERENCE -- PANEL INFORMATION - VERY IMPORTANT 

Cont~rence Agenda as of 9-3-10.doc 

DEAR PANELISTS: 

Thank you all for giving so generously of your time to participate in what has become a groundbreaking international conference on Closing the Gender 

Gap: Global Perspectives on Women in the Boardroom. We look forward to seeing everyone next week. You will be receiving a separate invitation to the 

VlP Dinner at the Finnish Embassy on Wednesday evening, September 15th, from 6:00 - 9:00 pm, hosted by Ambassador Pekka Lintu. Please mark it on 

your calendar! 

This email is focused on panel preparation. The draft agenda is attached. 

We have an extraordinary program - as well as an exceptionally full one. Its success will benefit from our working together to adhere to the times allotted 

per speaker and per panel - especially so we can take questions from the audience at SAIS and possibly from the online audience. Each panel easily could 

continue for twice the time allocated. Unfortunately, we cannot do justice to everyone if we don’t keep on time. 

In that spirit, I am arranging for each panel to have its own planning conference call this week so that we get to know each other better, so that we know 

the structure and ground rules for the particular panel you are on, and so that we can make sure that key points are presented but not duplicated. If you 

have not responded to Christie Edward’s Meeting Wizard email, please do so immediately, or contact us by email with your availability so that we 

can finalize the calls. Of course, panel members can continue their discussion through email, if you have not already sent in your short bio and 

picture, please do so now! 

AIso~ for your conference call~ please prepare three questions that you would like your moderator to ask you to elicit the information you plan to 

present. This is another technique to quickly get to the heart of the conversation. 

If you are planning to use a power point presentation, please make sure that your oralpresentation fits within your allotted time. if you would like us to 

reproduce and distribute your presentation please email it to Christie and me - ideally by this Friday. 

The[allowing is my concept o[ the con[erence and how the panels should be organized, but I am very open to other ideas that would make the panel 

discussions more interesting so that we do not end up with a series o[ talking heads with little interaction. Not all panels should be structured with one 

speaker a[ter the next; instead think about other designs, such as a talk show [ormat, where the moderator asks short questions o[ each panelist and 

then a discussion ensues. That breaks it up,or a more engaging discussion. With your input, your moderator will determine the [inal [ormat that works 

best [or your panel 

We will have o time keeper in [ront to remind panelists o[ how much time remains. 

Moderators should give a sentence or two to introduce each panelist and put that person in context - but no more. The audience will have their bias. 

KEYNOTE: 9:15 - 9:30 SEC Commissioner Luis Aguilar. He introduced the amended disclosure rules for proxy statements that the SEC adopted last year to 

address diversity. He will speak for 15 minutes. 

PANEL#l: 

9:30 - 10:30 Early 21st Century: A Look at the Global Gender Gap in the Boardroom 

Four panelists plus moderator (TBD): Aim [or 45 minutes o[ discussion and 15 minutes o[ questions. 

Each panelist should speok [or no more than 7 or B minutes so that o discussion con ensue. 

This panel is an overview of the conference themes - and should not be an in depth analysis. It is a general description of what is happening on women in 

the boardroom globally - the types of different techniques that are being used {i.e., legislative quotas, rules, "mandatory with penalty" or "comply or 

explain", disclosure rules for proxy statements, stock exchange listing requirements, national inquiry, etc.). It will touch upon what organizations and 

institutions are doing on the ground to accelerate change. It will provide global statistics on the number of women on boards, and comment on relevant 

statistics - countries that exceed the norm - and the number of top companies where women represent a critical mass on the board {typically three or 

more). When citing statistics, please make sure that you clearly define what the group of companies is {i.e., Fortune 500, FTSE 200, etc.) 

Sample questions: Briefly, what is the economic business case for improving gender balance on corporate boards? Why does it matter for companies and 

shareholders? How long will it take to achieve 40% parity in the US? In other countries? (What is the "churn" rate of new directors being elected to boards, 

and what percentage of the new directors is needed for women to approach parity in ten or twenty years?) To what extent are organizations that are not 

traditionally comprised of women taking ownership of the diversity issue? 

KEYNOTE: Ambassador Renee Jones-Bos (Kingdom of the Netherlands) will speak for 15 minutes prior to panel II. 

PANEL #2 11:00 - 12:30 GeoGender Studies: Where is Progress Being Made - and How? 

Six or seven panelists plus o moderator (TBD)! Each panelist should speak ~or no more than 7 or 8 minutes on what is happening in his or her 

country, and the discussion should allow 15 minutes o~ audience questions. 

Our Australian panelist will not be present, but rather will be in a 12 minute video conversation between Jillian Segal, Director of the Australian Stock 

Exchange, and Eric Mayne, the former chair of the ASX Corporate Governance Council. It will not be delivered live due to the time zone issues so there will 

be no one to answer questions. 

Somple topics/questions: Panelists should discuss the historical context for addressing gender balance. Why now? Why was the particular approach 

selected? What is the structure of corporate boards in your country (i.e., labor representatives, supervisory boards/managerial boards)? Are there cultural, 

legal, educational, political or business reasons to proceed in a particular way? Has it been successful? How is success being measured? Are just a 

handful of the same women becoming directors, or has the pool of successful candidates expanded? How is that being done? How long will it take to 

achieve balance? What is the impact of the law/rule change/proposal on board performance? Statistics on past female representation on boards and 

current percentages would be helpful. 



PANEL #3 1:15 - 2:15 PM What is the R.O.I. of W.O.B. ?* (*Women on Boards) 

Four panelists, including moderator, who is Lissa Broome. (We tried to get a McKinsey partner to participate on this panel, but no one was 

ava il a ble). Each panelist should speak for no more than 7 to 8 minutes. Ensuing conversation should allow 10 to 12 minutes for audience 

questions. 

This is the academic research panel. The more varied the viewpoints, the more lively the discussion. All viewpoints welcomed. Please help the moderator 

to mix it up - especially because the panel follows lunch! 

Sample topics/questions: Discuss the implications of initiatives to increase participation of women on boards - what is economic argument for focusing 

on gender diversity (i.e, McKinsey studies and other studies)? What is the impact specifically on women of color - are greater numbers of women of color 

serving on boards? How have diversity initiatives impacted corporate governance? Have they had any impact on corporate performance? How should we 

measure impact? 

KEYNOTE: Jane Shaw, who is the Non-executive board chair of Intel Corp. will speak for 15 minutes (2:30 - 2:45) preceding the wrap-up panel. Tara 

Giunta, partner at Paul, Hastings, Janofsky & Walker, LLP, will introduce Jane Shaw. 

PANEL #4:2:45 - 3:45 Modeling Class: Strategies that Work 

There are four panelists plus a moderator (Beverly Behan). Each panelist should speak for no more than 6 or 7 minutes. Please leave 15 minutes 

for questions. This is an Meal panel for an alternative format. 

The purpose of this panel is to focus on best practices. 

Sample tapics/questians: Is board composition and diversity a factor that is considered in evaluating corporate governance? What are you looking for in a 

diversified board? How does diversity contribute to the bottom line? Is diversity throughout the leadership structure of a corporate important? What are 

the best ways to increase the representation of women (including women of color) on the boards? Do quotas work? Are there other ways to achieve 

diversity in a reasonable timeframe? How are board candidates identified and recruited? How do women become fully 

RECEPTION: 4:00- 5:00 PM. 

The Conference will conclude with a wine and cheese reception at SAIS, hosted by the Norwegian Embassy, with brief remarks by the Norwegian 

Ambassador Wegger Chr. Strommen. This is a lovely way to toast Norway’s leadership in this field. 

FOLLOWING THE RECEPTION, WE WILL PROVIDE A LOCATION FOR THOSE WHO WOULD LIKE TO GETTOGETHER INFORMALLY TO CONTINUE THE 

CONVERSATION. 

Please contact me with questions. Do not reply to the entire group unless you REALLY need for everyone to see the email!! 

Thanks for your participation and good will! 

Susan Ness 

Senior Fellow 

SAIS Center for Transatlantic Relations 

301 654-3925 



From." 

Sent: 

To: 

Subject: 

Attach: 

morten.huse@bi.no 

Wednesday, September 8, 2010 9:28 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Christie Edwards < ~gmail.com>; diana.bilimoria@case.edu; ’Meesha Rosd <MRos~catalyst.org>; Snsan Ness 

<:ness@susanness.com> 

Re: SAIS Panel -- Proposed Outline with Sugges~ted Times 

SAIS Conference - Closing the Gender Gap.docx 

Dear Lissa (and the rest of you) 

Thanks for you prompt and very straight to the point summary and suggestions of contributions. 

Morten 

Morten Huse, 
President European Academy of Management (EURAM- www.euram-online.org) 
Professor, Norwegian School of Management BI & Tor Vergata University, Rome 
Phone +47 46410620 (Norway), +39 3807 997 484 (Italy), vwwv.boardsandwMe.net 

"Broome, Lissa L" <lbroome@email.unc.edu> 

08.09.2010 15:10 

To "diana.bilimoria@case.edu" <diana.bilimoria@case edu>, "morten.huse@bi no" <morten.huse@bi no>, ’Meesha 

Rosa’ <MRosa@catalyst org> 

cc Susan Ness <ness@susanness.com>, Christie Edwards 
~gmail.com> 

Subject SAIS Panel - Proposed Outline with Suggested Times 

Diana, Morten, and Meesha - 

It was wonderful to talk with you today and I look forward to meeting you in person next week. I have attached an outline of how our panel might proceed 

based on our call today. If I’ve forgotten anything or you have any further suggestions, please let me know. I also put in times so we can see how we need 

to stay on task to get through the points we discussed and leave 15 minutes for audience questions. I put in some questions at the end in case the 

audience doesn’t have questions. 

I’m preparing a short handout that I will distribute to you when I send it in to Susan and Christie later this week. It is mainly intended as a reference 
document for some of the work I will be discussing. 

This should be fun! 

Lissa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Christie Edwards < ~gmail.com> 

Wednesday, September 8, 2010 9:55 AM 

Broome, Li ssa L <lbroome@email.unc.edu> 

diana.bilimoria@case.edu; morten.huse@bi.no; Meesha Rosa <MRosa@catalyst.org>; Susan Ness <ness@susmmess.com> 

Re: SAIS Prom -- Proposed Outline with Suggesled Times 

McKinsey Study - wo~nen on bo~xds.lxtf; McKinsey Wo~nen Leaders, A Competitive Edge in m~d After the Crisis.pdf; Women Matter 

2.pdf; Women Matter 3 Quarterly article 2009.pdf; Women Matter McKinsey.pdf 

Hello all, 
I’ve attached the McKinsey research that was discussed in the call this morning. 

Best. 

Christie 

On Wed, Sep 8, 2010 at 9:16 AM, Broome, Lissa L <lbroome~)elno~l.unc.edu> wrote: 

Diana, Morten, and Meesha 

It was wonderful to talk with you today and I look forward to meeting you in person next week. I have attached an outline of how our petrel might proceed based 

on our call today. If I’ve tbrgotten anything or you have any further suggestions, plea~ let me know. I also put in times so we can see how we need to stay on task 

to get through the points we discussed and leave 15 minutes tbr audience questions. I put in some questions at the end in case the audience doesn’t have questions. 

I’m preparing a short handout that I will distribute to you when I send it in to Susan and Chiistie later this week. It is mainly intended as a reference document for 

some of the work I will be discussing. 

This should be fun’. 

iNi lissasig5000 



From." 

Sent: 

To: 

Subject: 

Attach: 

Christie Edwards- ~gmail.com> 

Wednesday, September 8, 2010 10:23 AM 

rosa~cesearch@aol.com; Broome, Lissa L <lbroome@email.unc.edu>; diana.bilimoria@case.edu; morten.huse@bi.no 

Susan Ness <ness@susanness.com> 

Fwd: Research for SAIS Conference 

Women on Boards March 2010.pdf; UNPRI Pl FemaleDirectors.pdf; Board Diversi~ Disclosures.pdf 

Hello all, 
Here are some more research materials from Scott Stokes at GovernanceMetrics International. 

Best, 

Christie 

.......... Forwarded message .......... 

From: Scott Stokes <sstokes.~gmimtings.com> 

Date: Wed, Sep 8, 2010 at 10:16 AM 

Subject: RE: Research for SAIS Conference 

To: Christie Edwards      (~gmail.com> 
Cc: Susan Ness <ness@susa~mess.com>, India Meshack <imeshack@gmimtings.com> 

Christie- 

Yes, we would like to distribute the attached documents We plan to FedEx 100 printed versions of each to Susan for deliver?, this Friday 

Scott B. Stokes 
Deputy Director of Research 
GovernanceMetrics International 
One Exchange Plaza 
55 Broadway 
1 lth Floor 
New York, New York 10006 
1 212 949 1313, x375 
sstokes(d)~miratin~s com 

From: Christie Edwards [mailto:      ~#gmail.com] 
Sent: Wednesday, September 08, 2010 10:02 A2vl 
To: Scott Stokes 
Cc: Susan Ness 
Subject: Research for SAIS CoN’erence 

Hi Scott, 

I just wanted to check in ruth you to see if yon had any research that you would like to distribute at the conference? I’m putting the program materials together now 
and working with the research pm~el that would be interested in seeing any materials you have. 

Thanks ~ much’. 

Christie Edwards 



From: 

Sent: 

To: 

Subject: 

Attach: 

~nc.rr.com 

Friday, September 10, 2010 9:00 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

NCAWA Importa~t Inlbnnafion 

Broome ltr.pdf; 9.9 Mmmscript Version for Posting Online.pdf 

Ms Broome: 

We are in the final plalming stages for the Almual Conl~rence only 13 days remaining’. Attached are t~vo VERY IMPORTANT documents: 1) an electronic cop?- of your speaker letter with 
important details regarding your participation; and 2) the Cont?rence Manuscript including the Agenda and biographies. We are "going green" this year and will be providing the 
manuscript through our website for attendees. The cop?’ attached is a pdf file and is veW ea sy to navigate by using the "bookmarks" inserted into the document (click on the "?" in the 
document for instructions) 

Please review both of these documents and let me know if you encounter an?’ problems accessing them or if you have an?’ questions 

Thank yuu. 
Diane Boyet te 
Cunference Courdinatur 



ba ’ol na Association of Women Attorneys 
P,O, Box 13383 ~Resea~ch Triangle Pa~k, NC 277©9 

9!9-957,-0707 Fax; ~6~ ~¢~ ~7~ ..... 

September 10, 2010 

Ms. Lissa Latakia Broome 
UNC School of Law 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

VL~ US MAIL and 

IRE: NCAWA 20t0 Annual Conference - Grandover Resort - September 23-25 

Dear Ms. Broome: 

We are quickly approaching the time for our Annual Conference and want to provide you with a f(w 
important details regarding your participation. 

Your presentation will be held on Saturday, September 25% from 9:05 am to 10:05 am. You are welcome 
to arrive at 8 a.mo and participate in the complimenta~ breakfast and early presentation. If you choose not to 
attend early, ~~"           at fl~ ~g~ation ~ in order 
to complete your Teacker’s Application~¢br CLE Credit form, You will receive free CLE credit for six hours for 
your presentation. If you aitend additiona! presentations on Saturday" you will receive free CEE credit for those as 
well. If yot~ encotmter any problems or travel delays on yot~r way to the conference please call me at 

The Conference Man~seript (including biographies and the Conference Agenda) is attached to the 
electronic version ofth~s letter. Please review your documents by using the "bookmarks" in the manuscript and 
notify me if changes are necessary. All manuscripts will be pre-loaded onto a conference computer for use by 
speakers. The manuscript wilt be available on our ~vebske for conference registrants Mthin a few days. 

I look forward to meeting you at the Conference. Please feel free to contact me if you have any questions 

l 
r concerns regarding the above information or if I can be of any further assistance. 

Sincerely, 

Diane L. Boyette 
Cont~rence Coordinator 

Mtachment (Nlectronically) 

cc: Lesley AlbrRton, Chair, Education 6%mmittee 



FFom: 

Sent: 

To: 

Subject: 

Susan Ness <ness@snsaJlness.com> 

Monday, September 20, 2010 2:36 AM 

~nja.barendregt-roojers@nl.pwc.com; beverly.behan@boa~dadvisor.net; diana.bilimori@case.edu; mbos@bosadvisors.com; 

Liss%Broome@unc.edu; Celia.deAnc@ie.edu; neveen@delta-holdings.com;        ~aol.com; tamgiunta@paulhastings.com; 

mari@ccdnorway.com; morten.hu~@bi.no; jkdstie@directorsas~dboards.com; Barbara.Krumsiek@calver’t.com; .~aol.com; 
mrosa@catalyst.org; tmrtnercom@pa(tner-com.co~n; ss~okes@gmiratings.com; aml@cii.org 

Thank you for Palticipating in the SAIS Conference on Closing the Gender Gap: Global Peispectives on Women in the Boo~rdmom 

Dear SAIS Conference Panelists, 
Thank you so much for your excellent remarks at the SAIS Conference on Closing the Gender Gap: Women in the Boardroom. They were well 
received. Indeed, I received many glowing comments about the quality and utility of the presentations. I hope that you enjoyed the conference as 
much as we did at SAIS bringing everyone together. 
I have been told that the video is available for the next 30 days at: httP:iitransatlantic.sais-jhu.edu!events!203_0iRender conf.htm. 
For those of you travelling from abroad, I hope that your return flights were on time and uneventful. 
Please keep me informed of your progress and I look forward to seeing several of you in Paris or Deauville next month. 
Warmest regards, 
Susan Ness 
Senior Fellow 
SAIS Center for Transatlantic Relations 
ness@susanness.com 
301 654-3925 



From: 

Sent: 

To: 

Subject: 

Susan Ness <ness@snso31ness.com> 

Tuesday, September 21, 2010 7:27 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: Thank you lbr Participating in the SAIS ConlErence on Closing the Gender Gap: Global Pers~ctives on Women in the Boa~rdroom 

Lissa, 
[t was a real pleasure working with you. And thank you for pulling double duty, moderating as well as speaking substantively on your panel. I look forward to a 

future opportunity to conspire with you again[ 

Susan 

From: Broome, Ussa L [ma[Ito:lbroome@ema[I.unc.edu] 
Sent: Tuesday, September 21, 2010 5:16 PM 

To: Susan Ness 
Subject: RE: Thankyou for Participating in the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Boardroom 
Susan --Thanks so much to you for bringing together a very impressive group of folks in short order. As [ mentioned my job also involves a lot of program plannh~g 

and I cannot beehive theft you put such a h~gh quality prograrn on bringing ~n fo~ks from a~l over the world m such short order. Congratulatkms, 

Best of a[[, I learned a great deal about the approaches to board gender d~vers~ty b~ od~er countries. 

Best regards, 

Ussa 

~ ::~:: ~ ~issssi25000 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Monday, September 20, 2010 2:36 AM 
To: sonja.barendregt-roojers@nl.pwc.com; beverly.behan@boardadvisor.net; diana.bilimoria@case.edu; mbos@bosadvisors.com; Lissa_Broome@unc.edu; 
Celia.deAnca@ie.edu; neveen@delta-holdings.com;        @aol.com; taragiunta@paulhastings.com; marit@ccdnorway.com; morten.huse@bi.no; 
jkristie@directorsandboards.com; Barbara.Krumsiek@calvert.com; @aol.com; mrosa@catalyst.org; partnercom@partner-com.com; sstokes@gmiratings.com; 
ann@cii.org 
Subject: Thank you for Participating in the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Boardroom 
Dear SAIS Conference Panelists, 
Thank you so much for your excellent remarks at the SAIS Conference on Closing the Gender Gap: Women in the Boardroom. They were well 
received. Indeed, I received many glowing comments about the quality and utility of the presentations. I hope that you enjoyed the conference as 
much as we did at SAIS bringing everyone together. 
I have been told that the video is available for the next 30 days at: ht[p:!/transatlantic.sais--jhu.eduieventsi20:10!gender confihtm. 

For those of you travelling from abroad, I hope that your return flights were on time and uneventful. 
Please keep me informed of your progress and I look forward to seeing several of you in Paris or Deauvilie next month. 
Warmest regards, 
Susan Ness 
Senior Fellow 
SAIS Center for Transatlantic Relations 
~_e:___s___s_~y_~_~__n___e___s__%__a___o____m__. 
301 654-3925 



From: 

Sent: 

To: 

Subject: 

Attach: 

RONALD J RYCHLAK <nychlak@olemiss.edu> 

Monday, JanuaD, 30, 2012 4:52 PM 

hbrill@uark.edu; jpotutol@unl.edu; BRIAN.SHANNON@ttu.edu; eleanor.myers@temple.edu; croger@mail.smu.edu; 

Ndickey@wisc.edu; shipley@uga.edu; nicholas.s.zeppos@Vanderbilt.Edu; keith.miller@drake.edu; ’lbroome@email.unc.edu’; Fevguson, 

Kenneth <FergusonK@umkc.edu>; Broome, Lissa L <lbroome@emaJl.unc.edtv~; PARIIAM HENRY WILLIAMS 

<phwillil @olemiss.edu> 

’Claire’ < ,~!aol.com>; Richard Gershon <igershon@olemiss.edu>; ’Russell L Weaver (mssell.weave@louisville.edu)’ 

FAR Panel at SEALS 

SEALS.doc 

Dear Fellow FARs and former FARs: 

We are nearing the time for SEALS registration. I guess it officially opens on Wednesday. As I understand it, you need to register for SEALS in order to reserve a 

room at the main hotel. Since those rooms tend to be in high demand, I suggest registering and getting a room as soon as you can. Here is a link about the process: 

http:iisealslawschools.org!?p=1064 1 have also attached the form they want you to use with the hotel. 

I know that some of you were tentative about your ability to attend SEALS. I hope you have all been able to firm things up. Our discussion group, The Law Professor 

os Faculty Athletics Representotive, has been scheduled for Monday, July 30, at 3:15. Please let me know, one way or the other, so that we can make appropriate 

arrangements. (That being said, please know that I really want everyone to come. This could be a great exchange.) 

When you register, l’d like to encourage you to consider signing up for the "Call for Papers" luncheon. I chaired that committee, and we have some very good 

presentations scheduled for this year. Plus, it is scheduled immediately prior to our discussion group, so we can meet each other, have lunch, and prepare for the 

discussion group. 

I hope the spring semester goes well, and I look forward to our meeting in July. 

Ron 

Ronald J. Rychlak 

M DLA Professor of Law 

Faculty Athletics Representative 

University of Mississippi 

University, MS 38677 

662 915 6841 

662 915 6842 (fax) 



~Ki NCAF logo 

CLE Registration Confirmation 

Broome, Lissa Lamkin 

NCBA# 

Thank you! This is confirmation that you are registered for the CLE program listed 
below. 

Print out and bring this confirmation with you to the program to speed the 
check-in process. 

Program Title: 

Location: 

Creative Leadership: Tales, Tools and Techniques 

Grove Park Inn Resort 
290 Macon Avenue 
Asheville, NC 28804 
www.groveparkinn.com 
800-438-5800 

Date: 4/27/2012 

Registration Time: 8:00 am 

Program Time: 8:30 am - 2:30 pm 

Click here for driving directions to this location. 

Please contact the CLE department at askCLE@ncbar=org or call 800.228.3402 if 
you have any questions, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brown, Richard <rbrown@bo,ancave.com> 

Thursday, August 30, 2012 7:03 PM 

~mindspring.com’; ’Kenneth M. Greene’ <kmg@crlaw.com>; ’Armand Perry’ ~aperry@smithlaw.com>; Broome, Lissa L 

<lbroome@ema~l unc edu>; Brow~, Caroline N --cnbrown~i@emafl.unc.edu>, mcmn@schellbmy.com, ’grobinson@rbh.com’ 

NC Bar Association - Commercial Law and UCC Committee Meeting - Thursday, September 6, 2012 at 10:00 AM Dial In: 800-300- 

1596 Passcode: 7047498972 

RE UCC Article 9 9-406 408.Insg; Transactional Lau)’er (2012-02).pdf; PEB%20Colnmentaiy°/~20on%209-406°/~20and%209-408 

[1].pdf; Jacoby-Broome Letter Re Sec. 9-322 Comment.pdf; Broome Law Review Article.pdf: drafters comment to G.S. 25-9-322 and 
two other sections..msg; Further Information Regarding Official Comment to UCC Article 9, Section 9-322.msg 

Dear Commemial Law and UCC Committee members: 
Greetings everyone. Hope you had a great summer. There has been quite a bit of activity involving UCC matters over the summer, which promises to carry through the fall. 
There are two somewhat urgent matters that need our attention. I hope all of you can take a little bit of time during the next week to reflect on the attached "homework 
assignment". 
1. During the waning minutes of the last legislative session, the NC legislature adopted the 2010 amendments to Article 9 of the UCC. The Commercial Law and UCC 
Committee attended a number of meetings of the General Statutes Commission ("GSC") over the summer in an effort to help explain the amendments to the members of the 
GSC. The statute itself is all that is adopted by the legislature. The Official Comments are not acted on by the legislature. During the discussion about the 2010 
amendments, the GSC received a request from Prof. Melissa Jacoby and Prof. Lissa Broome of the UNC School of Lawto add a special NC Official Comment to Section 9- 
322 regarding the priority of an unauthorized UCC filing. I have attached the request from Profs. Jacoby and Broome to the GSC, a law review article by Prof. Broome and 
correspondence received from other commentators, to place the discussion in perspective. The attachments are self explanatory. 

Given the fact that Section 9-322 may well contain one of the most important foundational rules of Article 9 (the first to file or perfect has priority), any unique Official Comment 
which North Carolina may adopt could have a magnified effect on commercial practice in the State and may affect court decisions involving the section. Accordingly, the UCC 
committee leadership has strong reservations about whether this comment is appropriate, as it may call into question established commemial practices regarding priority of 
filed UCC-1 financing statements and the integrity of the filing system generally. 
2. The unincorporated business entity committee of the Business Law section of the NC Bar Association (led by Warren Kean of K&L Gates, LLP) has nearly completed their 
re-write of the unincorporated business statutes. This, of course, brings up the perennial debate about the effect of UCC 9-406 and 9-408 regarding restrictions on assignment 
of interests in these entities, especially as it relates to their effect on pledges of membership interests and the like. In an effort to place things in perspective, I have attached 
an email from Warren outlining his principal concerns about this issue, as well as the draft version of the Permanent Editorial Board commentary from the American Law 
Institute and an article from Prof. Sepinuck of Gonzaga University Law School which summarizes the issues succinctly. Warren’s committee prefers to follow the Delaware 
approach (and the similar approach of a handful of other states) which provide that 9-406/408 have no application to interests in unincorporated entities. The new North 
Carolina LLC statutes will provide for this. Warren’s group also would like to modify the NC version of 9-406 and 9-408 to make this exception abundantly clear, as Delaware 
has done. 
Accordingly, the unincorporated business section has asked me if the Commercial Law and UCC Committee would object to such an amendment to Article 9. I know that we 
have not had much energy mound this topic in the past, as the application of 9-406/408 to these entities is limited. Therefore, the question is whether we want to make a non- 
uniform change to the statute to accommodate this. If so, is a general exception like Delaware the way to go or is a more narrowly crafted exception preferable which directly 
addresses Warren’s concerns? Is it sufficient that the exception remains only in the LLC statute? I would really like to hear our members’ views on this. 
I would tike to call a meeting of the Committee for Thursday, September 6, at fO:OOAM to discuss these two issues. I understand that this is a lot of material to ask 
everyone to review in a short time, but we are really only looking for an initial reaction for guidance purposes. If you cannot attend the meeting, an email response 
with your thoughts would be most appreciated. 
Thanks very much, 
Rick 

Richard K. Brown 
Bryan Cave LLP 
One Wells Fargo Center 
301 S. College Street, Suite 3400 

Charlotte, NC 28202 
D: 704~74&8972 
F: 704.749.9371 
C: 
rbrown @,bryancave.com 

This electronic message is from a law firm. It may contain confidential or privileged information. If you received this transmission in error, please reply to the sender to advise 
of the error and delete this transmission and any attachments. 

IRS Circular 230 Disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing, or recommending to another patty any transaction or matter addressed herein. 
bcllp2012 



Fl’om: 

Sent: 

To: 

Subject: 

Kean, Warren <Warren.Keau@kJgates.com> 

Wednesday, July 11, 2012 10:28 AM 

’Brown, Richard’ <rbrown@bryancave.com> 

’ArmaJ~d Pen2!’ <aperry@smithlaw.com>; William W. Nelsou <wnelson@smithlaw.com>; Cook, Jr., Thomas It. (EXTERNAI,) 

<tcook@WYRICK.COM> 

RE: UCC Article 9 / 9-406/408 

Rick - 
Thank you for your response. I have copied Bill Nelson and Tom Cook, the two members of the Revised LLC Act at the point on this issue. 
I1 seems that part of the problem is the nomenclature used by UCC lawyers as contrasted from the nomenclature used by entity lawyers. As mentioned in my earlier email, 
there are 3 things that need to be addressed here: (1) The different types of interest that one may have have with respect to an LLC and the tax consequences of each, (2) 
whether it is appropriate to have 2 different rules for the identical situation depending on whether one opts in or does not opt into Article 8 and includes special language in 

their operating agreement, (3) the overall confusion behind who exercises the right to consent to a transfer of interest (the LLC, the manager/board, the members) and whether 
there is appropriate justification for there being a different answer under Article 9 depending on who has the right to exercise that right? 
1. The 3 Types of Interests That One May Hold with respect to an LLC/Alternative Entity. UCC lawyers should keep in mind that there are at least 3 types of interests 
that one may have in an LLC interest: 
(a) ._C__[)__a_[g_i!?.g___O__!~_d_#_[. Tire least intrusive is tire creditoCs right to a charging order, which is provided I0r in all LLC Acts that I have reviewed. As you know, a charging order is 
analogous to a garnishment right. The judgment creditor is entitled to have distributions that woukt otherwise be paid by the LLC to the debtor member to instead be paid to 
the judgment creditor until the debt has been paid in full. While I found Professor Sepinuck’s article in The Transactional Lawyer to be helpful, he was not clear in dealing with 
this concept. On page 3 he writes: "If the owner is purporting to assign only the right to distributions, then the interest will be a payment intangible." It is not clear to me if 
Prof. Sepinuck is referring to a charging order, which is a claim only to distributions, or the economic interest of a membership interest (discussed in more detail below), 
which is considerably different and involves allocations of income and loss and, therefore, the receipt of K-1 s as well as distributions and, thus, is flmdamentally different from 
a claim on distributions until a debt has been repaid. The PEB Commentary makes it clear that they are talking about "economic interests" as being "’payment intangibles" 
and not just a charging order type of righL 
Thus, this is tire first issue that needs to be clarified in Article 9. V~)at is meant by a payment intangible? Is it tire economic interest or only to the right to receive payments of 
the distributions that otherwise would be made to the debtor until the debt has been paid? 
(b) Membership Interest. The entire membership interest, as defined under the NC LLC Act, includes the economic interest of the member (discussed) below and all other 
rights the member has under the LLC operating agreement and the LLC Act (voting, governance, management, and information rights as well as the economic interest - 
allocations and distributions). This as discussed in your email and in the PEB commentary is the pick-your-partner issue, which I think we are all in agreement is a non-issue 
as the payment intangible does not extend beyond the economic rights of a membership interest. 
(c) ._K___c__o__[]£E!Lc_’__Ln__!_e__[Le__s_’_t.. As mentioned above, a component of most membership interests (it is possible 1o have non-economic members - Le, members who only vote on 

certain matters but have no econotnic interest - lenders sornetime seek to be non-econornic members or for the LLC operating agreement provide for springing members). An 
economic interest (referred to by the Revised Uniform LLC Act as a "transferable interest," by the Del. LLC Act as a "limited liability company interest," by some states as an 

"assignee interest" and goes by different names under other state LLC Acts). In NC we will be calling this interest an "economic interest." The interest entitles one to the 
distributions to which a membership interest is entitled, not only until a debt has been repaid, but in perpetuity. As such, the holder of such an interest likely will be treated as 
the owner of the interest (i.e., the "partner") for federal income tax purposes, with a number of consequences, the two biggest being that (1) the holder of the interest gets the 
K-1 and must pay tax on its allocable share of the LLC’s taxable income, whether it is distributed or not, and (2) the transfer of the interest is factored into the termination of 
whether there has been a tt~msfer of 50% or more of the interests in the LLC’s capital and profits, causing the LLC to be deemed to [rave terminated for federal income tax 

purposes, which can have adverse tax consequences to the other rnembers/owners. I have yet to see any discussion from the UCC side of the house on these very practical 
an(J important considerations. 
2. Right to Opt in Article 8. The discussion concerning 9406 and 9408 always includes the reminder that if one does not like the result under Article 9, then they can cause 
the LLC to opt out of Article 9 into Article 8. As indicated in my earlier ernails, I think this is crazy. There is considerable effort afoot to rationalize and minimize the dilferences 
between the different types of entities. Thus, the shares of stock in a corporation subject to a sharehokters’ agreement are "securities" and governed by Article 8 and not 
Article 9 and, as such, the restrictions on encumbrances in the shareholders’ agreement are not subject to being overridden by 9-406 and 9-408. Likewise, if the LLC 
certificates its interests and otherwise opts into Article 8, the restrictions against encumbrances and transfers in the operating agreement are not subject to being overridden 
by 9-406 and 9-408. For me and many/most members of the entity bar, there is no rational justification for treating otherwise identical interests in identical or substantially 
identical companies differently. In my view, those differences at~ needlessly confusing and puts too much tmnecessary pressure on the business attorney who has to decide: 
"Do I form a Delaware LLC or a NC LLC"? "’If a NC LLC, then should I add the Article 8 plumbing or not"? and then, as provided below: "If not, then should I add magic 
language to the operating agreement to short-circuit 9-406/408?" Those types of considerations are needless and adds to cost of entity formation and confusion by the public, 
the minimization and elimination of which has been one of the, if not the, principal objectives of our committee’s work to overhaul the LLC Act. 
3. Confusion Caused by Who ~ay Exercise the Consent to a Request for Transfer of Encumbrance. According to the PEB Commentary: "Section 9-406(d) overrides 
transfer restrictions with and in favor of the entity..." but not "restrictions in favor of the other owners"’ (i.e., who is the "account debtor"’). According to the commentary: "Even if 
the entity is a party to the agreement containing a transfer restriction on economic rights, sec. 9-406(d)(1) renders the restriction ineffective only 1o the extent that the 
restrictions runs to the benefit of the account debtor, i.e., the entity. By its terms, subsection (d)(1) simply does not apply to a transfer restriction that runs to the benefit of 
other owners that are parties to the agreement, including any requirement for the consent of the other owners, because the other owners are not obligors with respect to the 
economic rights." This staternen[, particularly when read in conjunction with the opt-in rights to Art. 8, tells rne that it never t~ally was intended for interests in alternative 
entities to be captured by 9406 and 9408, but they are there as a trap for the unwary, and can be simply fixed by providing that they don’t apply to IIc interests. That is, 
apparently it is fairly easy to short-circuit the application of the 9-406/408 override by simply providing that the members exercise the right to approve any transfer or 
encumbrance of an economic interest or if this approval right is to be exercised by the managedgeneral partnedboard of directors, they do so on behalf of the owners and not 
the entity. Once again, one becomes subject to a dilferent answer depending on how lucky or unlucky they are or the quality (and arguably the expense) of their lawyer. 
Lastly, just as an aside, I don’t think it is fair to say that all of the other states that have considered this issue of late have clone so without careful thought. Such states 
include Texas, Mississippi, and most recently (in the last couple of months) in New Hampshire. It also is something being considered in Florida as they are on the same time 
table as we are in overhauling their LLC statute. I am sure that they approach this issue the same as out" committee of not being that interested in changing the law and did so 
only after careful and deliberate analysis. It also is interesting that even with the tweaks in Article 9, irnportant states such as Delaware and Virginia have not repealed their 
override of the 9-406/408 override. 
We very much would like your committee’s input if there is indeed a better way (more state of the art) for making sure that 9-406/408 do not apply to alternative entity interests 
than, for example, the following provision in the new NH LLC Act: 

304oC:202 Inapp]~c’r~t)flJty of RSA 382oA:9-406 and RSA 382-A:9-408 l;o Interesl;s in L~mJted Liabi]iW Companies. The provisions of RSA 382-A:9-406 and RSA 382-A :9-408 
shall not apply to any it~eres~ in a lirml;ed liabi]il;y company, indu(i[ng all rigq~t:s, powers, and it~eres~s a:E[sing under a operal;ing ag~’~ em~ n[. or under l;his acL The 

pro~sions of this section s}mll prevail over the pro~ssions of RSA 382-A:9-406 and RSA 382-A:9-408. 

Is there something (language) that your committee can propose? 
Thanks again for your interest and guidance on this issue, 
Warren 

From: Brown, Richard [mailto:rbrown@bryancave.com] 

Sent: Tuesday, July 10, 2012 9:17 plVl 

To: Kean, Warren 



Co: ’Armand Perry’ 
Subject: UCC Article 9 / 9-406/408 

Warren: 
Thanks for your email. Sorry for the slow response but I have been traveling for the past week. This topic was last discussed at the UCC committee in response to your 
questions and concerns some time ago. It has always been the UCC Committee’s feeling that the 9-406/408 issue as it relates to unincorporated entities has been an 
unfortunate overreaction to perceived thr~ats that 9-406/408 pose to the "pick your partner" and r~lated principles which are central to unincorporated entity governance. What 
is worse, in our opinion, is that a number of states have taken different paths to legislate a solution to the "problem". Not sure they have really thought through the issue. A 
number of states have enacted non-uniform provisions (unrelated to this issue) and have regretted the changes. These changes result in a lack of uniformity in what should 
otherwise be uniform statutes, which is our principal concern. The 2010 amendments to Article 9 of the UCC were enacted by North Car~)lina last week. It seems that if the 9- 
406/408 issues were indeed a problem, there was ample opportunity during the past few years for the issue to be addressed as part of the 2010 Amendments. In any event, 
even if a change were warranted, we think a more circumspect or refined approach, rather than simply stating that 9-406/408 do not apply, would make more sense. Exactly 
what circumstance should they not apply to? Therefore, I believe our current stance is that the UCC Committee would oppose any new legislation which affects present 9- 
406/408. 
I believe that if you carefully review the Permanent Editorial Board Comment that you attached, I think you will see that the Article 9 provisions do not practically affect the 
issues you are concerned about. (It certainly is not a 15 minute read). I would urge your Committee to carefully review the Comment before making any final decisions. I have 
also attached an article by Prof. Sepinuck which analyzes the issue more succintly, I believe. 
Pease feel free to contact me if you would like to discuss further. 

Thanks, 
Rick 

Richard K. Brown 
Bryan Cave LLP 
One Wells Fargo Center 
301 S. College Street, Suite 3400 

Charlotte, NC 28202 
D: 704.749.8972 
F: 704~749.9371 
C: 
rbrown ~,bnfancave.com 

This electronic message is from a law firm. It may contain confidential or privileged information. If you received this transmission in error, please reply to the sender to advise 
of the error and delete this transmission and any attachments. 

IRS Circular 230 Disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing, or recommending to another party any transaction or matter addressed herein. 
bcllp2012 
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To: 

Ce: 

Subject: 

Attach: 

Bly Hall (Bill Drafting) <Bly.Hail@ncleg.net> 

Wednesday, August 22, 2012 5:09 PM 

ahaile@elon.edu;               ~gmail.com; Weisburd, Ma~k ~amw@email.unc.ed~; Bell, II, A. Fleming <bell@sog.unc.e&~>; 

bowser@law.campbell.edu; EVvqNSLOW@brookspierce.com; flmrtsell@hwpalaw.com; Hbaez@charlottelaw.edu; jadams@wcsr.com; 

most@law.duke.edu; mrabel@sbaal.com; Rep. John M. Blust <John.Blusk@ncleg.net>; tclark@nccu.edu; korzenjj@wfu.edu 

Brown, Richard <rbrown@bryancave.com >; apeny@smiflflaw-.com; mjacoby@unc.edu; Broome, Lissa L <lbroome@email.unc.edu>; 

Brown, Caroline N <cnbmwn@email.unc.edu>; Floyd Lewis (Research) <Hoyd.Lewis@ncleg.neI> 

drafters comment to G.S. 25-9-322 and two other sections. 

20 l0 Amendments Drafters Comments.pdf 

All, 
Attached is a draft of North Carolina Comments for G.S. 25-9-322, 25-9-503, and 25-9-518. 
The comments proposed for G.S. 25-9-503 and 25-9-518 are intended to identify which alternative set of amendments was selected for that section. The 
comment for G.S. 25-9-518 is labeled "Supplemental Comment" because there already is a North Carolina Comment to that section. We use 
"Supplemental Comment" for new drafters comments that don’t replace the existing drafters comment. 
The comment for G.S. 25-9-322 was requested at the Commission’s June meeting. As we understood the directions, we were to draft a proposed comment 
along the lines of the discussion at that meeting, to the basic effect that there are different opinions on the question and that comments aren’t law. 
Please let me know if you have any advance questions or comments or want anything else in relation to these draft comments before the September 7 
meeting. 

BI¥ 
Additional informal report on proposed comment for G.S. 25-9-322: 

I.    Note on fact of differing opinions. 
Although it is clear that opinions actually do differ as to whether an after-the-fact authorization to file a financing statement does/should relate 

back, discussion appears to have been carried out in person and on list serves, blogs, and individual’s web sites (maybe also Facebook, etc., 
but I did not find any mention of those). FIo~d and I found no discussion in traditionally cited legal materials except the ones cited in the draft 
comment and a few others that were even briefer (please note that there may be some that are just not available to us; some of my Westlaw 
"hits" were "not in ~,our plan"). As a result, the draft comment simply says that there is a genuine question not explicitly addressed in the 
statute rather than saving that there are different opinions on the answer. 

II. input from Professor Caroline Brown. 
Since the Commission’s June meeting, Floyd has had some contact with Professor Caroline Brown on the issue of a drafters comment for G.S. 
25-9-322. Professor Brown is on the faculty at the law school at Chapel Hill, and secured transactions is one of her fields. She is also a member 
of North Carolina’s delegation to the National Conference of Commissioners on Uniform State Laws. She was the chair of the General Statutes 
Commission’s drafting committee that reviewed and presented Revised Article 9 back when we were considering it, back around 2000, and 
from time to time since then she has graciousl~ provided the GSC with her comments on subsequent proposed amendments to Article 9. 
As I understand it, Professor Brown disagrees with Professors Jacobv and Broome and believes that a subsequent authorization of a financing 
statement is a ratification of the unauthorized filing and does/should relate back, so that priority is as of the date of filing. She provided what l 

think was a quick reference to Section 82 of the Restatement of Agency 2nd dealing with ratification. 

III. Resulting ratification research. 

The relevant part of the Restatement of Agency 3rd (2005) iS Section 4.01(1) (equivalent to Section 82 of the second Restatement). As a general 

matter, the Restatement regards a ratification as retroactive. There are exceptions, however, which are set out in Section 4.02 (Restatement of 

Agency 3rd). Very generally speaking, the exceptions may include ratifications that would otherwise protect some wrongdoers and ratifications 

that would diminish rights of strangers to the transaction. North Carolina has some cases that deal with common law ratification, but none of 
them seemed particularly helpful. 

I telephoned the Reporter for the Restatement of Agency 3rd, Professor Deborah DeMott, who also happens to be a former member of the 

General Statutes Commission. She questioned whether a debtor’s after-the-fact authorization to file an Article 9 financing statement would 
qualify as a ratification in the Restatement of Agency sense because the filer doesn’t seem to be acting as any sort of agent. She also pointed 
out that there are other types of retroactive authorizations. 

IV. Additional miscellaneous information. 
According to the folks from the Uniform Law Commission, there is no case law on the question. 
Comment no. 3 of the original 1999 Official Comment to G.S. 25-9-509 (Persons entitled to file a record) includes this sentence: "Law other 
than this article, including the law with respect to ratification of past acts, generall~ determines whether a person has the requisite authority to 
file a record under this section." Comment No. 3 of the Official Comments to G.S. 25-9-502 contains virtually, the same sentence. 
Article 9 appears to allow a person named as a debtor on an unauthorized financing statement to file a termination statement if the alleged 
secured party won’t do so after demand (see G.S. 25-509(d)(2)). 

in addition to the remedies in the Uniform version of Article 9, North Carolina has two other, non-Uniform, avenues available to the victim of an 
unauthorized, one through the Secretary of State and the other through the criminal law: 

(1) § 25-9-516. What constitutes f’fling; effectiveness of filing. 

i~"i Refusal to accept record; filing does not occur. Filing does not occur with respect to a record that a filing office refuses to accept because: 

(8)    In the case of a record presented for filing at the Department of the Secretary" of State, the Secretaxy of State determines that the record is 
not created pursuant to this Chapter or is otherwise intended for a~ improper purpose, such as to hinder, haxass, or otherwise wrongfully interfere 
with aJ~y person. 

§ 25- 9- 518. Claim conceiving inaccurate or wrongfully f’fled record. 

(bl) Inthe case ofma information statement alleging that a previously filed record was wrongfully filed m~d that it should have been rejected under 

G.S. 25-9-516(b)(8), the Secretary of State shall, without undue delay, determine ~,hether the contested record ~,as wrongfiflly filed and should have been 
rejected. In order to determine whether the record was wronffully filed, the Secretaxy of State may require the person filing the information statement and 
the secured party to provide any additional relevant infortnation requested by the Secretary of State, including an original or a copy of any security 



agreement that is related to the record. If the Secretary of State finds that the record was wrongfully filed and should have been rejected under G.S. 

25-9-516(b)(8), the Secretary of State shall cancel the record and it shall be void and of no effect. 

The Secretary of State’s office does use this authority and said it would send me some (brief) information on its procedures and an idea of the 
numbers per year, which I should have by the GSC’s next meeting. 

(2) § 14-41)1.19. Filh~g false security agreeluents. 
It shall be unlawfid for a~qy person, firm, corporation, or any other a~ssociation of persons in this State, under whatever name styled, to present a record 

for filing under the provisions of Article 9 of Chapter 25 of the General Statutes with knowledge that the record is not related to a valid security agreement 
or with the intention that the record be filed for an improper pnrpose, such as to hinder, harass, or otherwise wrongfully interfere with amy person. A 
violation of this section shall be a Class 2 misdetneanor. 

Changing to my Codifier hat, for your information, I intend to ask LexisNexis to include a cross-reference note to G.S. 14-401.19 under G.S. 25-9- 

322, 25-9-509, and 25-9-518. 
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Subject: 

Weisburd, Mark <amw@emaiLunc.edu> 

Thursday, May 10, 2012 1:24 PM 

Floyd Lewis (Research) <Floyd.Lem s@ncleg.net>; thartsell@hwpalaw.com; John M. Blust <jml~imgt-law.com>; Bell, II, A. Fleming 

<bell@sog.unc.edu>; Andrew J. HaJle ~ahaile@elon.edu>; Edwaxd C. Winslow III <ewinslow@brookspierce.com>; Sen. Fletcher 

Hart~ll, Jr. <Fletcher.Hartsell@ncleg.neV~; H. Beau Baez <hbaez@charlottelaw.edu>; H. Miles Fay <htby@law.wfu.edu>; Jean T. Adams 
~-jadams@wcsr.com>; Rep. John M. Blust <3ohn.Blusl@ncleg.net>; Meredith Jo Alcoke - ~gmafil.com>; Michael R. Abel 

<mrabel@sbao£com>; Thomas B. Melzloff<metzloff@law.duke.edu>; Todd J. Cla~rk <tclark@nccu.edu:> 

Bly Hall (Bill Dralting) <Bly.Hall@ncleg.net>; Bmome, Lissa L <lbroome@email.unc.edu>; Jacoby, Melissa B <mjacoby@email.unc.edtc,; 

Brown, Richaxd ~qbrown@blyancave.com>; Armmad A. Per~ <apem/@smithlaw.com>; HaJey Haynes <hhaynes@sosnc.com> 

Further Information Regalding Official Comment to UCC Article 9, Section 9-322 

Dear All: 

~[ter last week’s meeting, I informed Melissa Jacoby of the results. More sped fica~y, ~ sta~:ed that we had left open the matter of ~:he add~tkm to the 9-322 

comment, and noted that one aspect of the rustler that had made an knpress~on was s portion of the existing comment Lo Lhat provision. As you may recall it was 

po~nted o~t that Note 4,(:ampeting E;{~?zctive .~ecurity Interests h~cludes the foHow~ng example: 

Example 1: On February 1, A files a financing statement covering a certain item of Debtor’s equipment. On March 1, B files a financing statement covering 

the same equipment. On April 1, B makesa loan to Debtor and obtains a security interest in the equipment. On May 1, A makes a loan to Debtor and obtains a 

security interest in the same collateral. A has priority even though B’s loan was made earlier and was perfected when made. It makes no difference whether A 

knew of B’s security interest when A made its advance. 

The problem stated in Example 1 is peculiar to a no~c#iling system under which filing may occur before the security interest attaches (see section 9-502). The 

justification for determining priority by order of filing lies in the necessity of protecting the filing system--that is, of allowing the first secured party who has filed 

to make subsequent advances without each time having to check for subsequent filings as a condition of protection. Note, however, that this first-to-file 

protection is not absolute. For example, section 9-324 affords priority to certain purchase-money security interests, even if a competing secured party was the first 

to file or perfect. 

~L seemed to severa~ commissioners that this exarnple ~ed to the same result as wou~d be produced by the proposed existing comrnent. Prof. Jacoby, however, 

explained that she kmderstood this example to refer only to R~[#_~J2~ finandng statements and, as we al~ agreed in our discussion last week, Sections 9-509 and 9- 

5~0 make dear that a financing statement flied without the debtor’s authorization is not effective. 

The e’,ds~ng offidal commen~s seem to support Pro[. Jacoby. }:~rsL E>:ample 1 o~ Note 4 of the Official Comment to 9-.:~22 ~s preceded in Note 4 by just 3 

introductory sentences. They read: "When there is more than one perfected security interest, the security interests rank according to priority in time of filing or 

perfection. ’Filing,’ of course, refers to the filing of an effective financing statement. ’Perfection’ refers to the acquisition of a perfected security interest, i.e., one 

that has attached and as to which any required perfection step has been taken. See sections 9-308 and 9-3~." (Emphasis supplied) 

Unless we assume that the Example ~s to be read as somehow unrelated to the sentences that precede ~t, it follows that the example is referring only to a sitk~at~on 

in which the debtor had authorized the fi]~ng of both financing statement:s, not to the s~:uatkm envisioned in ~:he proposed add~tkm to the Offk:~a] Comment, 

which refers to a [~nandng statement: that was ine~fe~:t~e when filed. ~n other words ~:he proposed add~tiona~ language ~:o ~:he 9.-322 Comment does no~: amplify 

Example 1, but refers h~stead Lo a qu~te diff:erenL s~tuation. 

Professor Jacoby’s rnore general conclusion --- Lhat the proposed new ~an~uage b s~m#y wron~ as a matter of interpretation o~: Lhe Code, is re~nforced by Lhe 

Offic~a~ Comment to Section 9-502~ The section itself spe~s out the contents ~equ~red in fil~ng statements generally (subsection a and rea~-property ~elated 

finandng statements (subsection b), and a~so explains the ch-ck~mstances h~ wNch a mortgage can serve as a finandng statement (sk~bsection c). ~t concludes with 

subsecth:m d, which reads "(d) Filing before security agreement or attachment. -- A financing statement may be filed before a security agreement is made or a 

security interest otherwBe attaches." 

This ~anguage wou~d seem to refer Lo Lhe practice o~: ~:H~ng be~:ore there has acLua~y been sn agreement Lo make a loan, as we d~scussed ~n our ~ast meeting. But 

while subsection d is s~ent on whether a financing statement filed ~efore a security agreement ~s made must ~e an effective financb~g sLatement, the Official 

Comment addresses th~s point. Oddly, that Comment says nothing about 9-502(d). However, Note 3 Debtar’s Signature; Required Autf~oriz~tion includes the 

[ollowk~g paragraph: 

The fact that this article does not require that an authenticating symbol be contained in the public record does not mean that all filings are authorized. 

Rather, section 9-509(a) entitles a person to file an initial financing statement, an amendment that adds collateral, or an amendment that adds a debtor only if the 

debtor authorizes the filing, and section 9-509(d) entitles a person other than the debtor to file a termination statement only if the secured party of record 

authorizes the filing. Of course, a filing has legal effect only to the extent it is authorized. See section 9-510. (emphasis supplied). 

~t seems to me that the only way to read th~s language is that a financing statement filed w~tho~Jt authorization has NO legal effect. ~n contrast, the proposed 

addith:m to the O[~iciai Commen~: ~:o Se~:t~on 9-322 would ascribe lega~ effect to such a [H~n~ ~n that ~t could serve as a place-holder; that is, an ~neffect~ve 

couh~ preser~e a prior~W da~:e [or the creditor who [Hed it if that creditor were ever aMe to ob~:ain ~:he debtor’s authorization. I jus[ don’t see how th~s resuR can be 

recondled w~th th~s ~an~uage from the Comrnent to 9-502 and the explicit provisions of 9-509 and 9-5~0. 

Th~s ~s much too ~ong, so ~’1~ dose by stath~g that, while ~ understand that a p~actice has g~own k~p of filing unauthorized financing statements, that it wou~d be 

irksome to ~enders to have to change that practice, and that the proposed new Im~guage to the ~-3,:,. comment would ~egitim~ze that practice, ~t seems to me that, 

a~; the Code and ~[:s ~:omme[)[:s ~d:and f~ow, that pray:rice violate~; the Code. The proposed addithN~ to the 9-322 Comr~ent thu~ amounts to an effort to amend the 

Code ~n a fairly h.mdamen~:al way wRhout any a~:tion by the I_e~islature. f don’t see how we have the authority to approw~ 

Thanks fo~ putth~g up w~th the ~engLh o~: this 

A. Mark Weisbk~rd 

Reef C. Ivey, H D~stinguished Professor of kaw 

School o[ Law 

Univers~:y of Nor~:h Carolina at Chape~ EHH 



Fl’om: 

Sent: 

To: 

Subject: 

Heidi Grappendorf <hlgrappe@ncsn.edu;, 

Wednesday, Janua~ 9, 2013 11:45 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

NC State Chancellor’s Leadership Program 

Hello Lisa. My name is Heidi Grappendorf and I mn writing to you as director of the Chancellor’s First Year Student Leadership Program at NC State 

This program was started by NC State Chancellor Randy Woodson and his wife      jufft a year ago. The program is a gender based leadership program that is 

targeted to (bnt not limited) first generation, traditionally under-represented students, and s~adents who may not necessarily self-identify as leaders. 

As past of this program, students meet weekly to discnss gender based leadership items. Further, the Woodson’s are vely involved and engaged in the program and 
invite the students to their residence three times per ~mester. The intent of this is tbr student’s to get to know and learn, as well as network with the Chancellor and 

invited speakers. 

I would like to extend an invitation to you for Sunday February 17 t~om 5- 7 pm at the Woodson’s home with Chancellor Woodson and his wit~      . as well as the 

students involved in the program this yeast. There are 25 first year women in the program. At the Chancellor’s residence I would ask you to share some of your 

expetiences and your "story," with s~ldents about being a woman in leadership, and about the important research and work yon do.I would ask you speak to the 

students and the Woodson’s for 30-45 minutes and then leave time for questions. The last 45 miimtes to an hoar, we do provide hea~.~ appetizers ancFor dinner for 
students so that the stadents can infom~aJdy mingle with the Woodson’s and any invited guests. 

I look forward to hearing from you. I think the s~udenl’s would benefit greatly’ from heating fiom you and about the work you do. If you have any- qnestions or need any 

further information, please let me know. 

Sincerely, 

tteidi 

Dr. Heidi Grappendorf 
Assistaa~t Dilector of Leadership~Scholar in Residence 

Women’s Center~ Box 7295 

NC State University 27695 

Phone: 919-513-3137 

Fax: 919-513-3137 



Fl’om: 

Sent: 

To: 

Subject: 

Heidi Grappendorf <hlgrappe@ncsu.edu;, 

Tuesday, February 12, 2013 3:58 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

NC State Sunday 

Hello Lissa- 

I wanted to touch base with you to make sure we are all set for this Sunday February 17 from 5-7 PM at NC State Chancellor Randy ~Voodson and his mfe 

home for the Chancellor’s First Year Student Leadership Program. There will be 24 women (plus me) in attendea~ce. We will most likely congregate (we pull some 
chairs in) to their living room where I roll introduce you to the group ea~d then if you could speak to them about your research, findings, ea~d the imIx~rtance of diversi~ 

related to corporate boeads (or in general) that would be great. I also would love for you to provide your sto~, experiences along the way, etc. I think it is really 

imlyortant tbr the studenks to hear different t~males leaders experiences and insights. If you could talk for 30-40 minutes or so, and then leave 20-30 minutes 

dialogue and discussion, that would be great. The students of course will be dressed nice, but it is more of an inii~rmal and intimate discussion with the group. After the 

discussion is done, we do have a buffet dinner provided ti~r everyone. The Woodson’s really enjoy this time to eat, talk, and mingle ruth the students and it is a nice 

opportunity tbr the students to talk to you individually or in a small group setting. 

The Woodson’s new home (it is called "The Point") and is located on Centennial Campus (near the golf course, and between the alumni center and the centemiial 

campus middle school). The address is There is peaking on the si& or in fiont of the house. My cell phone number if you mn into 

proble~ns is 

Thank you. I look forwaxd to meeting you. 

Heidi 

Dr. Heidi Gmppendorf 

Assistant Director of Leadership/Scholar in Residence 

Women’s Center, Box 7295 
NC State University 27695 

Phone: 919-513-3137 

Fax: 919-513-3137 



From: 

Sent: 

To: 

Subject: 

Jacqueline Garner <JGarner@business.msstate.edu> 

Thursday, August 8, 2013 4:27 PM 

Jacqueline Garner <JGarner@business.msstate.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today= They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), there are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking foP~vard to your visit! 

Best wishes! 
Jacqueline 

8/8/2013 12:04:04 PM 

La Quinta Inn & Suites Starkville 
982 Hwy. 12 East 
Starkville, MS 39759 

662-270-4100 

RESERVATION CONFIRMATION 

Confirmation#: 656016820 
Lissa Broome 
Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adults/Children 1/0 

Method of Guarantee: ... 6987 

Total Estimated Stay: $97.00 

Rate Detail: Room Charges:S97.00 

NiteVision 2010 SP0 HF2 P1 

Arrival Date: 9/12/2013 
Departure Date: 9/13/2013 
Number of Nights: 1 

RoomType 
Reserved: 

KP-1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’ll be happy to call you now ! 



Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:53 PM >>> 

This afLernoon, tomorrow morning 10-:].2 EST, or T~-~ursday after 13_ EST are good for me. Now is t:ine it: Lhat works for you~ 

Lissa 

l.issa L 8roome 

Wells Farso Professor of B~nking 

Director, Center for ~3anMng ~nd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9:~9.962.705~ 

http:/iwwwJaw.unc.eduicentersibank~n~ 

Access my p~f)ers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description. 

h ~p:ff~,~ law.u nc edu;images/news;media/ba n kir~gfina nce 

web 542.ip9 

From: .lacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent: Tuesday, August 06, 20:[3 2:50 PM 
To: Broome, Lissa L 
Subject: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story! I am so glad you shared that your husband is from Jackson and there is a MSU connection! 

Let me know when you would like to speak, and I’ll be available. I’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 

Best wishes and thank you! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3&6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662,325,6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:27 PM >>> 

Hi Ja(:queiine -Tl’u~nks [or ~he kind invil:a~ion and k~r your message earlier tMs morning. I would be l’u~ppy to partidpate in your p~nel and would appreciate the 

opportuniLy to speak with you rnore about it at a tiRle convenient to you~ 

As iL happens, rny ~usband is t:rom the Jackson area. His mother lives in BrandorL His late father and two siblings are MSU grads. He strayed to the dark side and 

went to Qle Miss. 

Thanks for thinking of me, 

l.issa 

Liss~ I_ ~.~roorl"u:~ 

Wells r:argo Professor o~ Banking Law 

Director, Center ~:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha]~ 



ChapM Hill~ NC 27599.-3380 
919.962.7066 

Access my papers on SSRN at: http://ssrn.com!author=248720 

iltt~:/iwww law. u r~c ed u/ima f.]es/n ews/media/ha ;1 kingfir~a nc~ 
web 5,12 

From: Jacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent: Tuesday, August 06, 20.t3 9:.t3 AN 

To; Broome, Lissa L 
Subject; Event at Mississippi State University: Women Executives and 

Dear Lissa, 

I hope flais email finds you well. As an introduction, I am Jacqueline Garner in the Finance and Economics Department at Mississippi State University (MSU). I am 

plmming a panel session on September 13 here at MSU on the topic of Women Executives and Directors. The panelists will include academics and practitioners. 

I am fmnilim with your work, and I believe you would be a great addition to the panel. We are tentatively planning the session to be from 10 a.m. to 12 p.m. and would 

hope to have each panelist speak about 15-20 minutes on women executives and boaM members. Topics like compensation, whether women help (or hurt) other 

women in the workplace, effectiveness of women executives (on firm performance) are a few- of the issues that can be discussed. I will then hosl a question and answer 

session for the audience (students and facnlb~. We will have a luncheon afterwards for the panel participants. 

We would be delighted to have you here as a part of our panel session. Ofconrse, we will cover all costs of travel for you. IfI can answer any questions about the 

panel session, I can be reached at            (cell) or at Jacqueline.gamer(i~mss~ate.edu. 

I hope to hear from you soon. 

Best wishe~ 

Jacqueline Gardner 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 



From: 

Sent: 

To: 

Subject: 

Jacqueline Garner <JGarner@business.msstate.edu> 

Thursday, August 8, 2013 4:33 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/08/13 4:31 PM >>> 

Hi Jacqueline ---Thanks for the reservation~ My flisht arrives Thursday night at 7:32 (from Atlanta}. 

Fm looking forward to the visit too. 

l.issa 

From: _lacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent-" Thursday, August 08, 2013 4:27 plVl 
To: .]acqueline Garner; Broome, Lissa L 
Subject; RE: Event at Mlississippi State UNversity: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), there are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. VVhile GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking fo~vard to your visit! 

Best wishes! 
Jacqueline 

8/8/2013 12:04:04 PM 

iXiilmage 

removed by 

sender. 

La Quinta Inn & Suites Starkville 
982 H~T. 12 East 

Starkville, MS 39759 

662-270-4100 

NiteVision 2010 SP0 HF2 P1 

RESERVATION CONFIRMATION 

Confim~alionff: 656016820 
Lissa Broome 

Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adults’Children 1/0 

Anival Date: 

Depaxture Date: 

Number of Nights: 

RoomType Reserved: 

9/12/2013 

9/13/’2013 

1 



Method of Guarantee: ... 6987 

Total Estimated Stay: $97.00 

Rate Detail: Room Charges:S97.00 

KP- 1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’ll be happy to call you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
j ~LC___q_u__~Jj_r_]__e_~_a_£ D__e__r_@ m ssta te .ed u 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:53 PM >>> 

This afternoon, tomorrow morning 10- 2 EST, or Thursday after 1:1. EST are good for me. Now is fine if that works for you. 

Wefls Fargo Professor o[: Banking Law 

Director, Center t:or Banking and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~I~ NC 27599-3380 

Access my pa pe rs o n SS R N a t: .h...t.t.p.~//..s..s..r..n.~:.c...~...m..[..a..u...t..h..9.£~.2..z.[.8.Z.2...~.. 

::N:: Description: 

From: .lacqueline Garner [mailto:JGarner@business.msstate.edu] 
Sent; Tuesday, August 06, 2013 2:50 PM 

To; Broome, Lissa L 
Subject-" RE: Event at Mississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice sto[y! I am so glad you shared that your husband is from Jackson and there is a MSU connection! 



Let me know when you would like to speak, and I’ll be available. I’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 

Best wishes and thank you[ 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
l_a___c_q ~ Le-_[Ln__~:g_a__tZ Le__r__@_m_s__s__La__t_~:__e__d___u_. 

>>> "Broome, Lissa L" <!__b__r__o___o_E~_@_@__e_E~__a__i[=_u__r_!_c__~@__d__u_.> 08/06/13 2:27 PM >>> 

Hi Jacqueline -Thanks for the kind invitation and for your message earlier this morning. I would be happy to participate in your panel and would apprecia, te the 

opportunity to speak with you more about it at a time convenient to Vou. 

As it happens, my husband is from the .Jackson area. His mother lives in Brandom His late father and two siblings are MSU grads. He strayed to the dark side and 

w~-’_mt to Oh? Miss. 

Thanks for t:hinking of rne, 

Lissa 
Lissa L groon3e 

Wells Fargo Professor of Banking Law 

Director, Center for 8anking and Finance 

U NC School of Law 

CB#3380, Van Hecke.-We~:tach Ha~l 

Chapel H~, NC 27599-3380 

9%%962.7066 

http:!!www.lawamc.edu!centers!bank~ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: [:~:] :: Description 
...... http:,’iwww law. u rtc ed u,’ima ges,’n ews,’media,’ba n kingfirt a nce 

web 542 

From: 3acqueline Garner [mailto:~Garner@business.msstate.edu] 
Sent: Tuesday, August 06, 20:~3 9::~3 AM 
To; Broome, Lissa L 
Subject: Event at Mississippi State University: Women Executives and 

Dear Lissa, 

I hope this email finds you well. As an introductions, I am Jacqueline Garner in the Finance and Economics Department at Mississippi State University (MSU). I am 

planning a panel session on September 13 here at MSU on the topic of V~ omen Executives and Directors. The panelists will include academics and practitioners. 

I mn familiax with your work, and I believe you would be a great addition to the pa~3el. We are tentatively planning the session to be from 10 a.m. to 12 p.m. and would 
hope to have each panelist speak about 15-20 minutes on women executives and bo~xd members. Topics like compensation, whether women help (or hurt) other 

women in the workplace, effecliveness of women executives (on finn performance) are a few of the issues that can be discussed. I will then host a question m~d answer 

session for the audience (students a~d faculty). We will have a luncheon ~erw~xds for the panel participants. 

We would be delighted to have you here as a part of our panel session. Ofcourse, we will cover all costs of travel for you. IfI can answer an?, questions about the 

panel session, I can be reached at             ~cell) or at Jacqueline.garner(~)msstate.edu. 

I hope to hear from you soon. 

Best wishe~ 

Jacqueline Garner 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 



I::rorn: 

Sent: 

To: 

Subject: 

Jacqueline Garner <JOarner@business.msstate.edu> 

Wednesday, September 4, 20:13:10::1:1 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Good morning Lissa, 

I just wanted to touch base with you about the upcoming event. We are excited about the panel session! 

I wanted to see if you needed anything or had any questions. ~ will plan on picking you up at the airport on Thursday evening. [ will take you to the hotel after-wards and pick 

you up on Friday morning prior to the panel session. 

Please let me know if you need anything. 

Best wishes, 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 8/8/2013 3:38 PM >>> 

Sounds good Thanks! 

Lissa 

From: Jacqueline Garner [mailto:.~Garner@business.msstate.edu] 
Sent: Thursday, August 08, 2013 4:33 PM 

To: Broome, Lissa L 
Subject: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

]acqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/08/13 4:31 PM >>> 

Hi .Jacqueline -Thanks for the reservation. My flight arriw-_~s Thursday nigh1: at 7:32 (from Atlanta) 

looking forward I:o 1:he visi1: 1:oo. 

From: 3acqueline Garner [..m...a.j~t...q;~.G.~.a..r..n...e..r.@..b..u...sLn...e..s..%~..m-s~.s.D~.t~.e.~.~] 
Sent: Thursday, August 08, 20:13 4:27 PM 
To: _lacqueline Garner; Broome, Lissa L 
Subject= RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), there are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions, Just so you have it, my cell # is 



We are looking fO~Nard to your visit! 

Best wishes! 
Jacqueline 

8/8/2013 12:04:04 PM 

removed by 

sender. 

La Quinta Im~ & Suites Starb’ille 
982 HwT. 12 East 

StarlGdlle, MS 39759 

662-270-4100 

RESERVATION CONFIRMATION 

Confirmation#: 656016820 

Lissa Broome 

Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adults/Children 1/0 

Method of Guarantee: ... 6987 

Total Estimated Stay: $97.00 

Rate Detail: Room Charges:S97.00 

NiteVision 2010 SP0 HF2 PI 

Arrival Date: 

Departure Date: 

Number of Nights: 

RoomType Reserved: 

9/12/2013 

9/13/2013 

1 

KP-1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3:16A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 

Hi Lissa 
VII be happy to call you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.67:16 (o) 

]acqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:53 PM >>> 

TMs afternoon, ~:omorrow morning .10--:].2 Esr, or Thursday afl:er :[_l EST ar~-_~ good for me Now is fine if that worlds for you. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, V~n Hecke--Wett~ch Hall 



Chapel Hill, NC 27599-3380 

9:].9,962,7066 

htt P:iiwww.law,u nc.ed u!centers/ba n king 

Access my papers on SSRN at: http:!!ssrn.com!author=248720 

~i Description: 
...... h~tp:l,’www iaw u r~c ed ulima gesln ewslmedislba rt kin gfin a n ce 

web 542 jpg 

Frem-" .lacqueline Garner [mailto:JGarner@business.msstate.edu] 
Sent-" Tuesday, August 06, 20:[3 2:50 PM 

To; 8roome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story[ I am so glad you shared that your husband is from Jackson and there is a MSU connection! 

Let me know when you would like to speak, and I’ll be available, rm pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
anangements! 

Best wishes and thank you! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.67:1.6 (o) 

]acqudine.gamer@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:27 PM >>> 

Hi Jacqueliru-:~- Thanks for t:t~e kind inviti~tion and for your message earlier t:!r~is morning, I would be happy t:o participate in your pi~nel and would appreciate the 

opportunity t:o speak with you n~.:_~re about it: at a time corwenient to you. 

As it happens, my husband is from the Jackson area His mother liw:~s in Brandon. His iat~-_~ fath~-_~r i~nd two siblings are MSU grads, He stn~yed to the dark side and wen~: 

to Ole Miss. 

Thanks for" thinking of me, 

I.issa 

Ussa L Broome 

Wells Fargo Professor of Bankin~ I_aw 

Dir~-’_~ct.:_~r, Center for Bankin~ and F~ru~nce 

UNC School 01: Law 

CB#3380, Van Hecke-Wettach Hall 

Chape~ HHL NC 27599-3380 

9:19.962.7066 

h [tp:!/www,law.unc~eduicen [ersibanking 

Access my papers on SSRN at: http:iissrn~com/author=248720 

Description: 

htt p:/,~,~,~,~,~,~,, law u nc ed u/ima gesin ews/medi~iba n kin gfi n a n ce 

web 542.ipg 

From: .lacqueline Garner [--m---a-~[t---~-]~-G-~-a--r--n---e--r--@---b--u---s~[~--e--s--s-~--m---s~-s-~-~-e-~A#-~] 
Seat-" Tuesday, August 06, 2013 9:13 AM 
To-" Broome, Lissa L 
Sabject: Event at Mississippi State University: Women Executives and 

I hope this email finds you well. As an introductions, I am Jacqueline Garner in the Finance and Economics Depaxtment at Mississippi State Universi~ (MSU). I am 

planning a panel ,session on September 13 here at MSU on the topic of Women Executives and Directors. The panelists will include academics and practitioners. 

I am familiar ruth your worlc and I believe yon would be a great addition to the panel. We are tentatively planning the session to be fi~om 10 a.m. to 12 p.m. and would 

hope to have each panelist speak about 15-20 minutes on women executives and board members. Topics like compensation, whether women help (or hurt) other 



women in the workplace, etlbctiveness of women execntives (on firm pertbrmance) axe a tbw oflhe issues tl~at can be discus~d. I will then host a question and aJlswer 

session fbr the audience (students and thculty). We will have a luncheon afterwards for the palm participants. 

We ):vould be delighted to have you here as a payt of our panel session. Of conrse, we will cover all costs of travel for vou. IfI can answer any questions about the panel 
session, I can be reached at             (cell) or at Jacctueline.~amer(gl)msstate.edu.                         ~ 

hope to he~ from you soon. 

Best wishes, 

Jacqueline Garner 

Jacqueline L, Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
~_clueljne.q a m e r@ m s state.ed u 



From: 

Sent: 

To: 

Subject: 

Jacqueline Garner <JGarner@business.msstate.edu> 

Wednesday, September 11,2013 11:32 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
I just wanted to confirm I will be picking you and Betty up at GTR tomorrow. 

Then, we will all go to dinner. The other speaker is Claire Crutchley from Auburn and she is driving over tomorrow. We’ll all 3 be at dinner. 

See you tomorrow!! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/08/13 4:38 PM >>> 

Sounds good. T~anks! 

Lissa 

From: .lacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent: Thursday, August 08, 2013 4:33 PM 

To: Broome, Lissa L 
Subject: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3:]_6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/08/13 4:31 PM >>> 

~-Ii Jacqueline --- Thanks for d~e reservation. My 1:light arrives Thursday ~ig~t at 7:32 (1:tom Atlanta}. 

forward to the visit too. 

Lissa 

From: .]acqueline Garner [mailto:.]Garner@business.msstate.edu] 

Sent: Thursday, August 08, 2013 4:27 PM 
To: .~acqueline Garner; Broome, Lissa L 
Subject: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), there are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 



Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking forward to your visit! 

Best wishes! 
Jacqueline 

8/8,’2013 12:04:04 PM 

~movedby 
sender. 

La Quinta Inn & Suites Starkwille 

982 H~.,. 12 East 

StarM’ille, MS 39759 

662-270-4100 

RESERVATION CONFIRMATION 

CorLfirmalion#: 656016820 

Lissa Broome 

Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adult~Children 1/0 

Method of Guarantee: ... 6987 

TotaJ Estimated Stay: $97.00 

Rate Detail: Room Chmges: $97.00 

NiteVision 2010 SP0 HF2 P1 

Arrival Date: 

Departure Date: 

Number of Nights: 

RoomType Reserved: 

9/12/2013 

9/13/2013 

1 

KP- 1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’ll be happy to call you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqu eli ne:ciarner@ m ssta te.ed u 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:53 PM >>> 

This afLerno.:_~n, tomorrow morning 10-12 EST, or Thursdi~y afl:er 11 ESq are good for m,-L Now is line i[ Lhat works for you 

[.issa 
Lissa L gt’oome 



Weils Fargo Professor o[ Banking Law 

Director, Center t:or Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919,962,7066 

h tt P:iiwww.!a w:unc, ed u/cent ers/bank!n~ 

Desaip~ion: 

hltp:/iwww.h~w unc. edu/images/n~;ws/media~bankingfinance 

web 542 jpg 

From: .lacqueline Garner [mailto:3Garner@business.msstate.edu] 
Sent; Tuesday, August 06, 20:[3 2:50 PM 
To: Broome, Lissa L 
S~bject: RE: Event at lvlississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story! I am so glad you shared that your husband is from Jackson and there is a MSU connection! 

Let me know when you would like to speak, and I’ll be available. I’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 

Best wishes and thank you! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 
316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> "Broome, Lissa L" <Lb__r__o__9___r0_@_@__e___r0__a__iLu__[kc__~@__d__u_.> 08/06/13 2:27 PM >>> 

Hi Jacqueline---Thanks for’ the kind invitation and for your message earlier’ this rnor’ning~ I would be happy to participate in your panel and would appreciate the 

opportunity to speak with you more about it at a time convenient to you~ 

As it happens, my husband is from the .Jackson area. His mother lives in Brandom His late father and two siblings are MSU grads. He strayed to the dark side and 

went to Qle Miss~ 

Thanks for thinking of me, 

[issa 
Lissa L groome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van H~-:~cke.-Wettach 

Chapel FH~], NC 27599,-3380 

9~9,962,7066 

htt~//www :law. u n c~eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description 
htt p:llwww law. u rtc ed u/ima ges,’n ews/media,’ba n king rift a nce 
web 542 jpg 

From; Jacqueline Garner [mailto:JGarner@business.msstate.edu] 
Se~t: Tuesday, August 06, 20:[3 9::[3 AM 
Te; Broome, Lissa L 
$~bject: Event at Mississippi State University: Women Executives and 

Dear Lissa, 

I hope this email finds you well. As an introduction, I am Jacqueline Garner in the Finance and Economics Department at Mississippi State University (MSU). I am 



planning a panel session on September 13 here at MSU on the topic of Women Executives and Direclx)rs. The panelists will include academics and practitioners. 

I am familiaac with your world, and I believe you would be a great addition to the pm~el. We are tentatively planning the session to be from 10 a.m. to 12 p.m. and would 

h°pe t° have each panelist speak about 15-20 minutes on women executives and board members. Topics like con~pensation, whether women help (or hurt) other 

women in the workplace, effecliveness of women executives (on fi~m performance) am a few of the issues that can be discussed. I will then host a question and answer 

session for the audience (students a~d t~cul~,). We will have a luncheon ~£erwaacds for the panel participants. 

We would be delighted to have you here as a pal~ of our panel session. Ofcou~, we will cover all costs of travel for you. If I can answer any questions about the 
panel session, I can be reached at            (cell) or at J_acqneline,garner(a)mss~ate.edu. 

I hope to hear from you soon. 

Best wishe~ 

Jacqueline Garner 

Jacqueline L. Garner 

Associate Professor of Finance 
John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

~cqueline.qarner@msstate.edu. 



From: 

Sent: 

To: 

Subject: 

Jacqueline Garner <JOarner@business.msstate.edu> 

Monday, September 16, 2013 6:59 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Hi Lissa, 
Thank YOU for a wonderful visit too! f am so glad you enjoyed your time here and in Oxford! 

[ will send you the powerpoints tonight, and get your expenses down to the Dean’s office in the a,m. ! 

Yes, ] think there are several topics we can explore for research. 

Maybe we could chat next week and brainstorm? 

Thank you again! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

> > > "Broome, Lissa L" <lbroome@ernail.unc,edu > 9/15/2013 4:15 PM > > > 

Jacqueline --- 

Thanks for a wonderful visit to Starkville, We had a nice family visit in Oxford and then 8randon, 

I would love to have copies of Betty and Claire’s PowerPoints~ I really enjoyed the opportunity to meet all of you and hope we might find some ways to work 

together .:_~n our s~-_weral areas of mutual interesL 

Con{~ratulations on d~e A&M game. The C}le Miss fans were ecstatic with t fu-_~ bi{~ win ow:,r Texas, 

Take care~ 

[.issa 

Lissa L, Broorne 

Wells FarAo Professor of Banking I.aw 

Director, Center for BankinA and Finance 

UNCSchool of Law 

CB#3380, Van Hecke-Wettach Hall 

Chape~ HH~, NC 27599-3380 

919.962.7066 

htt p:!/www.law.u nc.ed uicentersiba n kin~ 

Access my papers on SSRN at: http:iissrn,com!author=248720 

From: ]acqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent: Wednesday, September ~J., 2023 ~J.:32 PM 
To: Broome, Lissa L 
$~bje¢t: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
I just wanted to confirm I will be picking you and Betty up at GTR tomorrow. 

Then, we will all go to dinner. The other speaker is Claire Crutchley from Auburn and she is driving over tomorrow. We’ll all 3 be at dinner. 

See you tomorrow!! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacquelinegarner@rnsstate,edu 



>>> "Broome, Lissa L" <lbroorne@ernail.unc.edu> 08/08/13 4:38 PM >>> 

Sounds goocL Thanks! 

Lisss 

.]acqueline Garner [mailto:_]Garner@business.msstate.edu] 
Thursday, August 08, 20:[3 4.:33 PM 

Broome, Lissa L 
Subject-’ RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
dacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <[_b_Lo__g_rj_)_e__@_~_rj_La_{L_U_LLC_=_e___d__g> 08/08/13 4:31 PM >>> 

Hi Jacqueline -- Thanks for the Feservation. My flight aFrives Thursday nigh[ at 7:32 (from Atfanta). 

I’m Iookk~g forward to the visit too. 

I.issa 

From-’ .]acqueline Garner [mailto:JGarner@business.msstate.edu] 
Sent-’ Thursday, August 08, 20:[3 4-:27 PM 
To,, Jacqueline Garner; Broome, Lissa L 
Sul}ject-" RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), there are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking forward to your visit! 

Best wishes! 
Jacqueline 

8/8/2013 12:04:04 PM 

removed by 
sender¯ 

La Quinta hm & Suites Starkville 
982 Hwy. 12 East 

Starl~,ille, MS 39759 

662-270-4100 

NiteVision 2010 SP0 HF2 P1 

RESERVATION CONFIRMATION 

Confi~nation#: 656016820 

Lissa Broo~ne 
Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adults,’CNldren 1/0 

Arrival Date: 

Departure Date: 

Number of Nights: 

RoomType Rese~wed: 

9/12/2013 

9/13/2013 

1 



Method of Guaacantee: ... 6987 

Total Estimated Stay: $97.00 

Rate Detail: Room Chmges: $97.00 

KP- 1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’ll be happy to call you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <!__b_!i_o__o__t~9_@_e__t~’_a_jJ_:_u___n_g:_9__d__u_.> 08/06/13 2:53 PM >>> 

This afternoon, tomorrow morning 10-12 EST, or Thursday al~er 11 EST are good for me. Now is fine if thaL works for you. 

I.issa 

Ussa L Broome 

Wells F;~rgo Professor of Banking I_aw 

Direct.:_~r, Center for Banking and F~ru~nce 

IJNC School o1: Law 

CB#3380, Van Hecf<e-Wettach Hall 

Chapel HHI, NC 27599~3380 

9:19.962.7066 
h [tp://www.law.unc.eduicen [ersibanking 

Access my p~;pers on SSRN at: http:iissrn.com/au[hor=248720 

htt p:/,~,~,~,~, law u nc ed u/ima 9esin ews/medi~iba n kin gfi n a n ce 

web 542.ipg 

From= .lacqueline Garner [--m---a-j~[t--9-L3-~-G-~-a--r--n---e--r--@---b--u---sj~Le--s--s-~--m---s~-s-N~-~-e-~--e-#-~] 
Sent= Tuesday, August 06, 20:t3 2:50 PM 

To= Broome, Lissa L 
Subject= RE: Event at Mississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story! I am so glad you shared that your husband is from Jackson and there is a MSU connection! 

Let me know when you would like to speak, and rll be available. I’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 



Best wishes and thank you! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueNnegarner@rnsstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:27 PM >>> 

Hi .Jacquelif~e -]hanks for the Idnd invitation and foF your message earlier thb morning, t would be hap~)y to parl:ici~)al:e in your panel and would ~ppreciate the 

opporLunity to speak wiLh you more about it at a time convenienL to you. 

As it happens, my husband is from Lhe Jackson area. His mother lives in B~andon. His late t:ather and two sibtin~s are MSU Brads. He stFayed Lo Lhe da~k side and went 

to Qle Miss. 

Thanks for thinking of me, 

[.issa 

I_issa 1_, Br’oome 

Wells Fargo PFot:essor of Bankin8 Law 

Dir’ecLor, CenLer fo~ Banking and Finance 

UNC School of I.aw 

CB#3380, Van Hecke-Wettach Hall 

(:ha~)e~ I-{HL NC 27599-3380 

9199627066 

Access my papeFs on SSRN at: ..h..t..t.~..://..s..s~r~.n.:..c..~....m./..a...u...t.h...~..r.~.2...4...~.Z.2.~.~. 

Description: 

htlp: D’www.law. unc.edulims?.,esine>+~sslmediaibankingth]ance 

~,b 5d 2.jpg 

F~m-" .]acqueline Garner [mailto:]Garner@business.msstate.edu] 
Seat: Tuesday, August 06, 20:t3 9::t3 AM 

To: Broome, Lissa L 
Sabject; Event at Mississippi State University: Women Executives and 

Dear Lis~, 

I hope this email finds you well. As an introduction, I am Jacqueline G~mner in the Finance and Economics Dep~xtment at Mississippi State University (MSU). I a:m 
planning a panel session on September 13 here at MSU on the topic of Women Executives and Directors. The panelists will include academics and practitioners. 

I am familiar ruth your work, and I believe you would be a great addition to the panel. We are tentatively planning the session to be fw~m l0 a.m. to 12 p.m. and would 

hope to have each panelist speak about 15-20 minutes on women executives and board members. Topics like compensation, whether women help (or N~rt) other 

women in the workplace, effectiveness of women executives (on firm performance) ale a few of the issues that can be diseussed. I roll then hosl a question and answer 

session for the audience (students and facul~). We roll have a luncheon afterwards for the panel participants. 

We would be delighted to have you here as a paxt of our panel session. Of course, we will cover all costs of travel for you. IfI can answer any questions about the panel 

session, I can be reached at            (cell) or at Jacqueliue.gamer(~msstate.edu. 

hope to hear from you soon. 

Best wishes, 

Jacqueline Garner 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

bcqueline.garner@msstate.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Jacqueline Garner <JGarner@business.msstate.edu> 

Tuesday, September 17, 2013 9:21 AM 

Jacqueline Garner <JGarner@business.msstate.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

RE: Event at Mississippi State University: Women Executives and 

Presentation at MSU Sept2013.pptx; Presentation Miss State.pptx 

Hi Lissa, 

Here are the slides! Betty may have changed hers slightly before the event; these are the ones she sent right before she arrived. 

Best wishes, 

jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 
3:L6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.67::L6 (o) 

jacqueline.garner@msstate.edu 

>>> Jacqueline Garner 09/16/13 6:58 PM >>> 

Hi Lissa, 
Thank YOU for a wonderful visit too! I am so glad you enjoyed your time here and in Oxford! 
I will send you the powerpoints tonight, and get your expenses down to the Dean’s office in the a.m. ! 
Yes, I think ther~ are several topics we can explore for research. 
Maybe we could chat next week and brainstorm? 
Thank you again! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3]_6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.67:~6 (o) 

iacqueline.garner@msstate.edu 
>>> "Broome, Lissa L" <lbroome@email.unc.edu> 9/15/2013 4:15 PM >>> 

Jacqueline .-- 

Thanks for a wonderful visit to Starkville. We had a nice family visit in Oxford and then Brandon. 

I would love to have copies of Betty and Claire’s PowerPoints. I really enjoyed the opportunity to meet all of you and hope we might find some ways to work 

together on our several areas of mutual interest. 

Congn~:ulations on the A&M g~m~-_~. The Ole Miss fans w~-_~re ecst~:ic wRh ~he big win ov~-_~r Texas. 

Li$sa 

Lissa L Broome 

Wefls Fargo Professor ot: Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3:’~80, Van Hecke-Wettach kla~ 

Chspel H~, NC 27599-3380 

http:!iwwwJaw.unc~edu!centers!bank~n 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

hIIp:,:www.law u nc. _.d u, irr~a ges/n ews, rr~edia/ba n kir~gfin a nce 

web 542.~p2 

From= _]acqueline Garner [mailto:.]Garner@business.msstate.edu] 

Sent= Wednesday, September 1:[, 20:[3 :[:[:32 plVl 



To: Broome, Lissa L 
Subject: RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
I just wanted to confirm I will be picking you and Betty up at GTR tomorrow. 

Then, we will all go to dinner. The other speaker is Claire Orutchley from Auburn and she is driving over tomorrow. We’ll all 3 be at dinner. 

See you tomorrow!! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
j__a__c___q_u__~Jj_t]#_~£La_£ D__e__r_@ ms sta te .ed u 

>>> "Broome, Lissa L" <lbroome@_email.unc.edu> 08/08/13 4:38 PM >>> 

Sounds good. Thanks! 

l.issa 

From: 3acqueline Garner [mailto:JGarner.@business.msstate.edu] 
Sent; Thursday, August 08, 2013 4:33 plVl 

To: Broome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
j__a__c___q_u__~Jj_t)#_~£La_£ D__e__r_@ ms sta te .ed u 

>>> "Broome, Lissa L" <lbroome~email.unc.edu> 08/08/13 4:31 PM >>> 

Hi .lacqueline -Thanks for the reservation. My flight arrives Thursday night at 7:32 (from Atlanta). 

I’m looking forward to the visit too. 

~.issa 

From: Jacqueline Garner [mailto:JGarner@business.msstate.edu] 
Sent; Thursday, August 08, 20~.3 4:27 PM 
To: .~acqueline Garner; Broome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), thet~ are only 3 flights that arrive 
each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking fonNard to your visit! 

Best wishes! 



Jacqueline 

8/8,’2013 12:04:04 PM 

removed by 
sender. 

La Quinta Inn & Suites Starkwille 

982 H~.,. 12 East 

Star~ille, MS 39759 

662-270-4100 

RESERVATION CONFIRMATION 

CorLfirmalion#: 656016820 

Lissa Broome 

Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

Adult~Children l/0 

Method of Guarantee: ... 6987 

Total Es*imated Stay: $97.00 

Rate Detail: Room Chmges: $97.00 

NiteVision 2010 SP0 HF2 P1 

Arrival Date: 

Departure Date: 

Number of Nights: 

RoomType Reserved: 

9/12/2013 

9/13/2013 

1 

KP- 1 KING MWRF 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’~ be happy to ca~ you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqu eli ne:ciarner@ m ssta te.ed u 

>>> "Broome, Lissa L" <lbroome@email.unc,edu> 08/06/13 2:53 PM >>> 

This afLernoon, tomorrow morning 10-12 EST, or Thursdi~y after 1:1. ES]" are good for m,-L Now is line i[ Lhat works h:~r you 

[.issa 
Lissa L gt’oorne 

Wells Fargo Professor’ ot: Banking Law 

Directon Center for Bankil?g ~n,d Finance 

U NC Scho.:_’tl of Law 

CB#3380, Van Hecke-Wettach }-Ia]J 

Chapel Hill, NC 27599-3380 

919.962.7065 



ht[p://wwwJaw.unc.edu/centers/banking 

Access rny papers on SSRN at: h~p://~sr~:com/~h~[=2~7~O 

i.~.i D~cription. 
h ~ p:,’,~,,~ ~aw.u ~c edu/h~ages/n~ws/med~/ba n kh~gf~a nc~ 

w~b 542.~p#~ 

From: Jacqueline Garner [E)-a--!L~--~-L3-~-a--r--~-e--r-@--b--u---s-[L~--e--s--%~[9~-s--s-~-t--e-:-~-~] 

Sent: Tuesday, August 06, 2013 2:50 PM 

Tot Broome, Lissa L 
Subject: RE: Event at Mississippi Sta~e University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story! I am so glad you shared that your husband is from Jackson and there is a MSU connection[ 

Let me know when you would like to speak, and I’ll be available. I’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 

Best wishes and thank you[ 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> "Broome, Lissa L" <lbroorne@ernail.unc.edu> 08/06/13 2:27 PM >>> 

Hi Jacquefine --.Thanks t:or the kind invitation and for your’ message earlier this morning. I would be happy to participate in your panel and would appreciate the 

opportuniLy to speak with you rnore about it at a time convenient to you~ 

As it happens, my husband is from the Jackson area. His mother lives in Brandon. His late father and two siblings are MSU grads. He strayed to the dark side and 

went to Ole Miss. 

Thanks for thinking of me, 

[.issa 

[iss;~ I_ ~}roonle 

Wefls Fargo Professor o[: Banking Law 

Director, Center t:or Banking and Finance 

LJNC School of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919~96Z7065 

Access my pa pe rs o n SS R N a [: http~//s~E£ 

::X:: E!escription: 

From: .]acqueline Garner [mailto:3Garner@business.msstate.edu] 
Sent: Tuesday, August 06, 2013 9:13 AM 

To: Broome, Lissa L 
Subject: Event at Mississippi State University: Women Executives and 

Dear Lissa, 

I hope this email finds you well. As an introduction, I am Jacqueline Oan~er in the Finance and Economics Department at Mississippi State Universi~ (MSU). I am 
planning a panel session on September 13 here at MSU on the topic of Wotnen Executives and Directors. The panelists will include acadetnics and practitioners. 

I am familiax with your work, and I believe you would be a great addition to the panel. We are tentatively planning the session to be from 10 a.tn. to 12 p.m. and would 

hope to have each panelist speak about 15-20 minutes on women executives and boaxd members. Topics like compensation, whether women help (or hurt) other 

women in the workplace, effecliveness of women executives (on firm performance) are a few of the issues that can be discussed. I will then host a question and answer 

session for the audience (students and faculb0. We will have a luncheon a~erwaxds for the panel paNcipants. 



We would be delighted to have you here as a part of our panel session. Of court, we will cover all cosks of travel tbr you. If I can answer any questions about the 

panel session, I can be reached at             (cell) or at Jacqueline.gamer(a)~msstate.edu. 

I hope to hear t]com you soon. 

Best wishes, 

Jacqueline Garner 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3]_6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.67:~6 (o) 

iacqueline.garner@msstate.edu 



Sent: 

To: 

Subjet~: 

Dick Baddour < ~gmail.com~ 

Monday, Janum)’ 6, 2014 9:46 AM 

Broome, [,is~ L <lbroome@email.unc.edu> 

My class 

Hope all is well. Happy New Year. Hate I have missed some ;vomens basketball games but we have been spending some time in Ooldsboro with        dad. I would like for you to come to my class. The dates are march 4 18 or may 1. We meet from 4:00 to 6:00 and I am thinking about an hour with ,r-ou and it can be at any time in tlaat period. My thoughts are along the lines of 
’ progr£m., student athlete interaction, coach interaction, admissior.s how yo~m~g administrators might interact ,a ith I3culty how to build trust and 

what faculty want from an athletic 
relationships, what you have seen that builds trust with chancellors and administration. Maybe even some nuts and bolts stuff like ?,our ideas on faculty tickets, comp tickets for Faculty 
Athletic Con~mittees members, faculty- on trips and guest coach opportunities Just some thoughts but you see what I am getting at and you should feel free to add whatever. Let me know. 

Thar.ks. 

Dick Baddour 

Sent from my iPad 



Fl’olll ." ~ilC ,IT.COl!1 

Sent: Sunday, March 23, 2014 12:36 PM 

To: Broome, Li s~ L <lbroome@em~dl.unc.edu~ 

Subject: speaker 

Lisa: Hope you are well - have not seen you in a long time. I have retired from the Unwersit?- and am no~v a resident at Carolina Meado~vs, a continuing care development in Chapel Hill I am 
the Chair of Carolina Meadows Univel-si~ which brings speakers to the Meadows. We have two former Chancellors (Paul Harden and Bill Aycock), a former provost (Dick Richardson), 
many fom’~er UNC-CH department chairs and facul~¢ members. I am planning a three part series on athletics and have Bubba Curmingham, Barbara Osborne @voman and Title IX) and would 
like to invite you to be our third speaker @our role as NCAA representative and views on college athletics). The dates are November 24, December 1, and December 8, 2014 The problem is 
that Bubba can only speak on November 24 or December 1, due to his travel, but will not know which date until a later time. He has committed to one of those dates. Would you be willing to 

be aa invited speaker on one of those dates (November 24 or December 1, 2014) 
The program is from 1 PMto 2:30 PM ~vith 30 to 40 minutes for questions 
I apologize for not having a set date and will understand if you can not make it 
I appreciate your help. 
Fred 



From: 

Sent: 

To: 

Subject: 

Po,al, Katie Rose Guest <katie.rose@unc.edu> 

Friday, June 21, 2013 8:51 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: No Review by University’s APT Committee 

Thmiks for looking into thi~ Lissa. I appreciate it. 

Katie 

Dr. Katie Rose Guest Pryal 
Clinical Assistant Professor of Law 
UniveFsity of NoFth CaFo[ina School of Law 
Chapel Hiil, NC 27599-3380 

pryal®unc.edu 
Mobile: 

Make an appointment: http://meetme.so/pryal 

http: / / katierose~uestp ryal.com 

Author of A Short Guide to Writin~ about Law: http://amzn.to/pryaUaw 

Co-Author of Core Grammar for Lawyers: http://www.core~rammar.com 

SSRN Author pa~e: http:llssrn.comlauthor=683534 

"This teachin~ and learning--this work--ain’t easy." 

-Professor John O. Ca[more 

On Jun 20, 2013, at 9:10 AM. "Broome, Lissa L" <lbroome(~emaJl.unc.edu> wrote: 

Hi Katie -Your reappointment and!or promotion will be reviewed by the Provost, but not by the APT Committee. 

http://academicpers~nneLunc~edu/~es/2~3/~4/Leve~s~f-RevieW-Tab~e~update~v6~pdf 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 

Xi Description: 

..... http://www.lawuncedu/images/news/media/bankingfinance 

web 542.jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

PD~al, Katie Rose Guest <katie.rose@unc.edu> 

Tuesday, July 23, 2013 2:54 PM 

Broome, Li s~ L <lbroome@emal.unc.edu> 

Re: Progress meeting lbr P&T 

00 Plyal Statement.docx; 01 P~al UNC CV 2013-07.docx 

Dear Lissa, 

Thanks again for meeting wifl~ me today to review my materials. As we discussed, I am attaching my personal statement to this email for you to read. I’ve also attached 

my CV in case you would like to reference it. (I added the bullet poiuts about the HLR citation and the award that the paper earned thanks for that advice.) 

I look forward to your t~edback. 

Katie 

Best~ 

Dr. Katie Rose Guest Pryal 

Clinical Assistant Professor of Law 

University of North Carolina School of Law 

Chapel Hill~ NC 27599-3380 

pryal®unc.edu 

Mobile: 

Make an appointment: http://meetme.so/pryal 

http:llkatieroseguestpryal.com 

Author of A Short Guide to Writin~ about Law: http://amzn.to/pryaUaw 

Co-Author of Core Grammar for Lawyers: http:llwww.core~rammar.com 

SSRN Author page: http:llssrn.comlauthor=683534 

"This teachin~ and learning--this work--ain’t easy." 

-Professor John O. Calmore 

On Jul 23, 2013, at 8:06 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Thanks, Katie. 

Lissa 

From: Ptyal, Katie Rose Guest 
Sent-" Monday, July 22, 2013 11:41 PM 

To; Broome, Lissa L 
Subject-" Re: Progress meeting for P&T 

Hi Lissa 

Great--I’ll be at the law school till 5, so I’ll try to track you down a~er the lunch, or later if necessaL% I’m looking forward to it. 

Katie 

I an sorry this is short. I sere it from my iPhone. 

Katie Rose Guest P~al 

Clinical Assistant Professor of Law 

UNC School of Law, Chapel Hill, N.C. 27599-3380 

Mobile: 

Office: 919.962.2558 

l:~al~’~unc:edu 
http://katiero segue sips’at .coin 

On Ju122, 2013, at 10:19 PM, "Broome, Lissa L" <lbmome(a)email.unc~edu> wrote: 

Hi Katie --- 1 have a meeting across campus on Tuesday that i~ supposed to last until 1:00. You could droO by after the Supreme Court ~unch 

and see K ~ am there I have another meetk~g at the k~w schoo~ at 2:00, so maybe ~ Fm not there around 1:00, we could try again at 1:30, 

Thanks, 

Lissa 

F~m: P~al, Katie Rose Guest 
Sent: Monday, 3uly 22, 20~3 4:50 PM 

To: Broome, Lissa L 
Subject: Progress meeting for P&T 

Dea~ Lissa, 

~ ho~ your summer is going well 



I’m writing to see if you and I could meet to discuss my promotion ]yorlJ~blio, as I’m getting close to finishing it. I have a t~w questions about 

it that I fl~ink you could answer pretty easily. I’ll be on campus after the Supreme Court lm~ch tomorrow, and I ca~ come in other days this 

week as well. Are there days/times that might work for you? 

I appreciate it. 

Katie 

Best, 

Dr. Katie Rose Guest 

Cliifical Assistant Professor of Law 

Umve~ity of North Carolilla School of Law 

Chapel Hill, NC 27599-3380 

Mobile: 

Make an appointment: ~<_’_<_"_,_t_!!~:~)_~_22_~ 

Author of A Short Guide to Writing about Law: 

Co-Author of Core Grammar for La~,,2~-s: 

SSRN Author page: 

"7’his teac!fi~g atld lema~ing--this work--ain’t easy." 

-Professor ]otto O. Calmore 



From," 

Sent: 

To: 

Subject: 

Wegner. Judith Welch <~judith wegner@unc.edu~ 

Wednesday, September 4, 2013 5:18 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu-~; Hornstein, Donald T <dhornste@email.unc.edu>; Brym~, Patricia L 

<plbryan@emml.unc.edu-~; Jacoby, Melissa B <mjacoby@email.unc.edu>; Kelley, Thomas A III <takelley@email.uuc.edu~; Brophy, 

Alficed L <abrophy@email. unc.edu> 

Broome, Lissa L <lbroome@ema]l.unc.edu>; Wegner, Judith Welch <judith wegne@unc.edu> 

Request for your help iu obse~Ang fixed term cmadidates uuder review by T&P committee this year 

Dear Colleagues: 

I am writing on behalf of the tenure and promotion committee to ask whether you might assist us in conducting class visitations for some of the candidates being 

reviewed this year. For each candidate, our policies require that a total of two class sessions be visited by a total of two faculty members on each occasion. This 

policy is designed to assure that we get a good cross-section of insight on more than one occasion in order to provide an effective baseline of evidence to ground 

our judgments about teaching. 

I am responsible for carrying the files for the three candidates who are seeking reappointment to fixed term positions this year. These three candidates are 

and 

The committee has conferred and we identified those of you listed here as potential class observers for the following candidates: 

Could you let me know if you would be willing to take on the specified tasks? If you are willing, you need to (a) confirm with me; (b) coordinate dates with your 

observer-colleague, (c) contact those you would be observing to confirm dates you would visit and get reading assignments, and (d) submit a copy of your report to 

me and to Lissa Broome (this year’s tenure and promotion committee chair). Ideally, we would like your observations to be submitted by the end of September (or 

sooner if possible). 

Thanks very much for your consideration.--Judith 



From: 

Sent: 

To: 

Subje~: 

Conley, John M <jmconley@emaila~nc.edu~ 

Wednesday, September 4, 2013 10:24 PM 

Broome, Li s~ I, <lbroome@emaJl.unc.edu> 

RE: T&P Committee -- Internal Scholarship Review Request 

I’ve read the article so could comment on that. 

From: Broome, Lissa L 
Sent: Wednesday, September 04, 2013 i0:08 PM 
To: CoNey, John M; Hazen, Thomas L 
Subject: T&P Committee -- Internal Scholarship Review Request 

Hi Tom and John -Would you both be willing to prepare an internal review of ? There are two other 

documents I would throw into the mix too for your comment: (a) a 12-page outline of an Article tentatively titled, 

, and (b) 92-pages of blog posts by is up for reappointment as an Assistant Professor 

so we are only soliciting internal reviews. 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 2:1 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, VII get you electronic copies of the relevant materials. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: --h--t--t-~---:-/-/--s--s--r---n--.-£-~----m-Z-a---u--t---h--~---r---~----2---4--8---7---2---~- 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



FFom: 

Sent: 

To: 

Subject: 

Corrado, Michael L <mlcorrad@email.unc.edu;, 

Thursday, September 5, 2013 6:14 AM 

Wegner, Judith Welch <j udith wegne@~mc.edtr~; Kelley, Thomas A III <takelley@email.unc.edu> 

Broome, Lissa L <lbroome@email.unc.edu> 

RE: Request for your help in observing fixed texan candidates under review by T&P committee this year 

Judith, I can visit her Section 11 at 10.25 tomorrow. My strong preference would be to visit the same class the same time next week. If that doesn’t work I could also 

meet her Section 12 tomorrow at 2:25. I don’t think Tom and I have to do the same class at the same time. 

Michael Louis Corrado 
Arch Allen Professor of Law 

and Professor of Philosophy 
University of North Carolina Law School 
Chapel Hill, North Carolina 27599 
919 962 4121 

View my research on my SSRN Author Page: 

http://papers.ssrn.comisol3icf deviAbsByAuth.cfm?per id=2~.5778 

From: Wegner, Judith Welch 

Sent: Wednesday, September 04, 2013 9:35 PM 
To: Corrado, Michael L; Kelley, Thomas A III 
Co: Broome, Lissa L; Wegner, Judith Welch 
Subject: FW: Request for your help in observing fixed term candidates under review by T&P committee this year 

Hi, Mike. I’m writing Lo ask whether you would cow, sider working with Torn Kelley to do class visits/observation of is unable 

to serve). Thanks for your consideration. I hope the note below explains what we are looking for. Best--Judith 

From: Wegner, Judith Welch 

Sent: Wednesday, September 4, 20:13 5::18 PM 

To: Gibson, S. Elizabeth; Hornstein, Donald T; Bryan, Patrida L; Jacoby, Melissa B; Kelley, Thomas A III; Brophy, Alfred L 

Co: groome, Lissa L; Wegner, Judith Welch 

Subject: Request for your help in observing fixed term candidates under review by T&P committee this year 

Importance: High 

Dear Colleagues: 

I am writing on behalf of the tenure and promotion committee to ask whether you might assist us in conducting class visitations for some of the candidates being 

reviewed this year. For each candidate, our policies require that a total of two class sessions be visited by a total of two faculty members on each occasion. This 

policy is designed to assure that we get a good cross-section of insight on more than one occasion in order to provide an effective baseline of evidence to ground 

our judgments about teaching. 

I am responsible for carrying the files for the three candidates who are seeking reappointment to fixed term positions this year. These three candidates are 

Could you let me know if you would be willing to take on the specified tasks? If you are willing, you need to (a) confirm with me; (b) coordinate dates with your 

observer-colleague, (c) contact those you would be observing to confirm dates you would visit and get reading assignments, and (d) submit a copy of your report to 

me and to Lissa Broome (this year’s tenure and promotion committee chair). Ideally, we would like your observations to be submitted by the end of September (or 

sooner if possible). 

Thanks very much for your consideration.--Judith 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <lbroome@email.unc.edu~-- 

Thursday, September 5, 2013 8:35 AM 

Conley, John M ~imconley@emml.unc.edu> 

RE: T&P Committee -- Internal Scholarship Review Request 

pdf; pdf; Faculty Lounge Posts.pdf; CV.doc; Personal Statelnent.pdf 

Thanks, John. I have attached the latest version of the            article, the oudine of his nex[ article, his blog posts, his CV and his personal statemen[ (which 

provides some conte×t for the MOB posts). We are most ~terested h~ your v~ews on the            article and the        Ouflh~e. 

persona~ statement references the standards (w~th wMch you are very familiar), so please be sure your review addresses the standard for 

reappo[ntment - It m~ght also be he[ph.d t:o address 

your v~ew o[ whether the writing sat:~sfies the prh:~r standard - In the 

meant~me, [ wH[ darH:y w~th       wNch se[ of standards he ~s electing. 

If you’d Hke, I cm~ a]so send you a copy of the article that he co-authored before joining our faculty. Let me know if that would be usefu~ to you for any reason. 

Thanks again for your help. 

[Jssa 

F~m: CoNey, John N 

Sent: Wednesday, September 04, 2013 10:24 PN 

T~: Broome, L[ssa L 
Subject: RE: T&P Comm[~ee -- In~rnal SchNarsh[p Review Request 

I’ve read the a~[cle so could comment on that. 

From: Broome, Lissa L 
Sent: Wednesday, September 04, 2013 i0:08 PM 
To: CoNey, John M; Hazen, Thomas L 
Subject: T&P Committee -- Internal Scholarship Review Request 

Hi Tom and John -Would you both be willing to prepare an internal review of article on the ? There are two other 

documents I would throw into the mix too for your comment: (a) 

and (b) is up for reappointment as an Assistant Professor 

so we are only soliciting internal reviews. 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 21 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, VII get you electronic copies of the relevant materials. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Thursday, September 5, 2013 10:01 AM 

Broome, Lissa L <lbroome@email.unc.edu>; Conley, John M <jmconley@email.unc.edu>; Hazen, Thomas L <thazen@unc.edu> 

Re: T&P Committee -- Internal Scholarship Review Request 

That should have been "Oct. 21 may be problematic" 

Tom 

School of La’a, 

CBTi33g0 

Chapd Hill NC 27599-3380 

SMALL: th~en~unc.edu 

TEL: (919) 962-8504 

FAX: (919) 962- I277 
overnight delive~T addres:~: 

htt!3:j!papers~ssrn,cornjsoJ3jcf devjAbsBvAuth.cfm?per ~d=56295 

From: <Broome>, Lissa Broome <lbroome@email.unc.edu> 

Date: Wednesday, September 4, 2013 10:08 PM 

To: John CoNey <jmcon!ey~ema!!_unc.edu>, Tom Hazen <thazen~unc.edu> 

Subject: T&P Committee -- Internal Scholarship Review Request 

Hi Tom and John -Would you both be willing to prepare an internal review of ? There are two other 

documents I would throw into the mix too for your comment: (a) 

and (b) is up for reappointment as an Assistant Professor 

so we are only soliciting internal reviews. 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 21 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, I’II get you electronic copies of the relevant materials. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h__gp__2Z~_J_~:_y_~_o__:_e___d___u__/_c__e___~r_~/_b___a__~_k!O_~ 
Access my papers on SSRN at: http://ssrn.comJauthor=248720 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From." 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Thursday, September 5, 2013 11:29 AM 

Broome, I ssa L <lbroome@emaJl u ~c e& >; Conley, Johi~ M <jmconley@emaJl.u ~c.e& > 

RE: T&P Committee -- Internal Scholarship Review Request 

What are we supposed to do about the blog entries? My view is that they should not be considered at the same level as articles. Do you want a review of those? 

Tom 

Thomas Lee Hazen 

Cary C Boshamer Distinguished Professor 

School of taw 

The University of Nort:h Carolina at 

CB#3380 

Chapel }-H[~, NC 

T[L; (9:1.9} 962-85~ 

FAX: (919) 962-1277 

overnight delivery address: 

V}ew my pape;s on my 55RN Author Pege: 

Frera: Broome, Lissa L 
Sent: Wednesday, September 04, 2013:1.0:08 PM 
To; CoNey, John M; Hazen, Thomas L 
Subject: T&P Committee -- Internal Scholarship Review Request 

Hi Tom and John -Would you both be willing to prepare an internal review of 

documents I would throw into the mix too for your comment: (a) 

and (b) 

so we are only soliciting internal reviews. 

article on the ? There are two other 

is up for reappointment as an Assistant Professor 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 21 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, VII get you electronic copies of the relevant materials. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

httpj~!www:law.unqedu!centers!bapking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description: 

...... http:llw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



FFom: 

Sent: 

To: 

Subject: 

Hazen, Thomas L <thazen@unc.edu> 

Thursday, September 5, 2013 11:34 AM 

Broome, I ssa L <lbroome@emaJl u ~c e& >; Conley, Johi~ M <jmconley@emaJl.u ~c.e& > 

RE: T&P Committee -- Internal Scholarship Review Request 

.John and ~.issa, 

Is he considered a bit behind with only one finished article and an outline rather than draft of the second? 

"?om 

Thomas Lee Hazen 

Cary C. Boshomer Distinguished Professor 

School of taw 

The University of Nort:h Carolina at Chape~ 

Chapel }-HI< NC 

T~L: (9:1.9) 962-85~f 

FAX: (919} 962-1277 

overmght delivery ~ddress: 

v}ew my p~.De;s on my 55RN Author Pege: 

From: Broome, Lissa L 
Sent~ Thursday, September 05, 2013 ii:31 AN 
To= Hazen, ~omas L; CoNey, John N 
$ubject~ RE: T&P Commi~ee -- Internal Scholarship Review Request 

Agreed.       addressed them in h~s persona~ statement as to how they relate to Ns scho~arshO. So, they are rea~y there for you as context and for whatever 

review or comment you wish Lo make abouL thern. 

Thanks, 

Ussa 

~= Hazen, Thomas L 
Seat= Thursday, September 05, 2053 $$:29 AM 
Te= Broome, Ussa L; CoNey, 3ohn N 
SubjeCt: RE: T&P Comm[~ee -- [n~rnal Scholarship Review Request 

Lissa, 

What are we supposed to do about the Mog entr~es? My v~ew is that they should not be considered at the same level as articles. Do you want a review of those2 

Tom 

Thomas Lee Hazen 

Cary C. Boshomer Distinguished Professor 

School of taw 

The University of North Carolina at Chape~ 

(:8#3380 

Chapel H~]~ NC 27599.-338{} 

TEk: (919) 962-85~:~ 

FAX: {919} 962-1277 

overmght delivery ~ddress: 

View m.y pc~p~rs on my 55RN Author P~ge: 
b~t..t.a;~..a.~..e.~r..s.~.s..s.m~.c..~.~.m..~.s..~.~[~.c.L~.d.~.e.~.A...b..s.~.A...u..t.b~.c.Lm..~.~e.L~[~:z#~2~#. 

Frora: Broome, Lissa L 
Seat: Wednesday, September 04-, 20:[3 :[0:08 PM 
To; CoNey, John M; Hazen, Thomas L 
SabjeCt; T&P Committee -- Internal Scholarship Review Request 
Hi Tom and John -Would you both be willing to prepare an internal review of 

documents I would throw into the mix too for your comment: (a) 

and (b) 

so we are only soliciting internal reviews. 

article on the ,? There are two other 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 21 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, VII get you electronic copies of the relevant materials. 

is up for reappointment as an Assistant Professor 



CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!bankin~ 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 
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FFom: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaila~nc.edu; 

Thursday, September 5, 2013 11:44 AM 

H~en, Thomas L <th~en@unc.edu:~; Broome, Lissa L <lbroome@email.uuc.edu> 

RE: T&P Committee -- Internal Scholarship Review Request 

I guess he might be under the new standard---but only a bit. 

From; Hazen, Thomas L 
Sent; Thursday, September 05, 20:[3 :[:[:34- AM 
Te; Broome, Lissa L; CoNey, John M 
Subject; RE: T&P Committee -- Internal Scholarship Review Request 

John and Lissa, 

Is he considered a bit behind with only one finished article and an outline rather than draft of the second? 

Tom 

Thomas Lee Hazet~ 

Cary C. Boshamer Distinguished Professor 

5choo~ o[: Law 

The University of North Carolh~a at Chape~ Hill 

CB#3380 

Chapel H~, NC 27"599.-338{} 

EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~:~ 

FAX: (919) 962-1277 

overnight delivery ~ddress: 

V)e’w m.y pc~p~rs on my S SRN Author P~ge: 
http~[papers.ssrn.com/so[3/cf dev/AbsByAuth=cfm?per [d=56295 

E~m= Broome, Lissa L 
$eat; Thursday, September 05, 2053 $$:35 AN 
To= Hazen, ~omas L; CoNey, 3ohn N 
$~bject= RE: T&P Comml~e -- Internal Scholarship Review Request 

Agreed.       addressed them in h~s persona~ staLement as to how Lhey relate to h~s schok~rsh~p. So, they are rea~y there for you as conte’.d: and for whate~er 

review or comment you wish ~:o make about: them. 

Thanks, 

Ussa 

E~= Hazen, Thomas L 
Seat= Thursday, September 05, 2053 $$:29 AN 
Te; Broome, Lissa L; CoNey, John ~ 
Sabject= RE: T&P Commi~ee -- [nternal ScholarsNp Review Request 

Lissa, 

What are we supposed ~o do a#out the b~o~ enLHes? My v~ew is that they shouM not #e considered at the same level as ardcles~ Do you wahl a review of those? 

Tom 

Thomas Lee Hazet~ 

dary (:o Bo’.;hamer Disd~’,guished Prqfesso~ 

Schoo~ o[: Law 

The University of North Carolina at Chape~ 

CB#3380 

Chapel H~L NC 27599-3380 

EMAIL: thazen@unc.edu 

TEk: (919} 962-85@:~ 

FAX: {9~9} 962-1277 

overnight delivery address: 

View m.y pap~rrs on my 5SRN Author Paqe: 
http://papers.ssrn.com/sol3/cf dev/AbsByAuth.cfm?per [d=56295 

From; Broome, Lissa L 
Sent; Wednesday, September 04, 20:[3 :[0:08 PM 
To; CoNey, John M; Hazen, Thomas L 
Subject; T&P Committee -- Internal Scholarship Review Request 
Hi Tom and John -Would you both be willing to prepare an internal review of 

documents I would throw into the mix too for your comment: (a) 

and (b) 

so we are only soliciting internal reviews. 

article on the ? There are two other 

is up for reappointment as an Assistant Professor 

As far as timing, we can be somewhat flexible, although as you both know, the sooner the better to be sure we can get all of this year’s candidates processed in an 

expeditious manner. Let me suggest as a starting point for negotiation, Monday, October 2:1 (which follows fall break). 

Let me know if you’re willing to help out. As in past years, given the number of internal reviews and class visits, we’ll be asking almost all the full professors to 

help out in some way. If you are able to help, I’ll get you electronic copies of the relevant materials. 

Thanks, 

Lissa 



Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

._h_.~_~ ~. _/ /_ . _w_ . _w_ . _w_ J .a__ .w_;_.u__~_..c_;._e_..d_ .u_i.~_e_.~.~__e_.r_s_i _b_ _a_ .n_ _ k! ~_g 
Access mv papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Saver. Richard S <saver@email.unc.edu~ 

Friday, September 6, 2013 3:56 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

class observation tbr P&T committee files 

Class Review.docx 

I recalled that Joe Kennedy did a class observation for           for the P&T committee last spring. But I did not see it on the g drive. I tr,~cked it down from Joe 

(apparently Joe may have forsotten to send ~t on to John Con~eg ~ast gear}. Anyway, here it is for post~n8 to the ~ drive w~th the other P&T committee materials. 

7hanks, 

Rk:h 



From: 

Sent: 

To: 

Subject: 

Hirsch, Jeffrey Michael <jmhirsch@email.unc.edu> 

Tuesday, September :10, 20:13:12:22 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Weidemaier, Mark <weidemai@email.unc.edu> 

Re: Class visits for Class 

I’d be happy to help out. Is there a preference for both people to sit in on the same two classes, or does that not matter? 

-Jeff 

From: <Broome>, Lissa L <Ibroome@email.unc.edu> 

Date: Tuesday, September 10, 2013 11:34 AM 

To: "Weidemaier, Mark" <weidernai@email.unc.edu>, Jeffrey Hirsch <jrnhirsch@email.unc.edu> 

Subject: Class visits for                      Class 

Hi Mark &Jeff- 

is being considered for reappointment as Assistant Professor this year. I hope you both would be willing to visit his class and prepare a 

written evaluation (together or separately) of his teaching competence for the Tenure and Promotion Committee.        class meets Monday through Thursday 

from 8:45 to 9:40 in Room 5052. Our guidelines require you to make two visits. Most people like to do consecutive classes when that is possible, but I realize there 

is some overlap with Mark’s own class meeting time. 

I encourage you to contact to set up a time for the visits that is convenient for all three of you. You may also wish to request a copy of his Syllabus and the 

reading material for the classes you will attend. 

Among the factors that the committee will consider in assessing teaching competence are: 

<!--[if !supportLists]-->l. <]--[endif]-->Preparation of individual classes and of the course plan, 

<]--[if !supportLists]-->2. <]--[endif]-->Coherence of lectures and class discussion 

<!--[if !supportLists]-->3. <!--[endif]-->lntellectual level of lectures and class discussion 

<!--[if !supportLists]-->4. <!--[endif]-->Control of class discussion 

<]--[if !supportLists]-->5. <]--[endif]-->Availability for assistance to students outside the classroom 

You may wish to comment in your written evaluation about those aspects of teaching competence described above that you are able to observe in your visit. 

If you are not able to help the committee in this manner, please let me know as soon as possible. We have a number of candidates this year so it is likely that each 

full professor will be asked to help out with one or more teaching visits or internal reviews. Thanks in advance for your willingness to consider this task. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.!aw:unc.edu/centers/bank!n~ Access 
my papers on SSRN at: -h--t--t-~--~/-/-~s--s--~n--~--c--~----m--/-~a--~t-~h--~--r-~---.--2--z-!~8--~-2-~--" 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 





Fl’om: 

Sent: 

To: 

Subject: 

Hirsch, Jeffrey Michael <jmhirsch@emaiLunc.edu~ 

Friday, September 27, 2013 5:56 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Boger, Jack <jcboge@email.unc.edu-~; Pierce, Catherine Ringo <cringo@email.unc.edu> 

Re: Revised Tenure and Promotion Language 

Hi Lissa, 

A few thoughts. First. have we run the center director langnage by the center directors? I’m not opposed to the language in general, bm I do wonder whether it could 

have a negative effect in some instances. For instance, for a junior center director,               this might conflict with policy that we except less service at that 

level. Also, for directors in less active centers (e.g., [               ), it may not be asjuslifiable to hold them to a different standard. Obviously, neither      not 

would have a problem meeting this standard, but I want to raise the possibility for other cases. Perhaps we can introdnce more wishy-washy language, such as: 

"particulMy in some cases in which a thculty member serves as the director of one of the law ~hool’s Centers." There’s probably a better way to write this, but 

that’s all that I c~m think of now. 

As for the second proposal, jus~t a suggested edit for clarity: 

"Any statements made by the dean in this am~ual review should not be relied upon as an indication whether the faculty member will ultimately be awarded a 

promotion or tenure." 

From: <Broome>, Lissa L <[._b_.r_o_._o_..m_..e_ .@_..e_m._~![:_u_._q~_:~_d__u.> 

Date: Friday, September 27, 2013 5:19 PM 

To: "goger, Jack" <jcboger@email.unc.edu>, Jeffrey Hirsch <jmhirsch@email.unc.edu>, "Pierce, Catherine Ringo" <cringo@email.unc.edu> 

Subject: Revised Tenure and Promotion Language 

Jack, Jeff and Catherine -This is a draft memo for discussion with the Advisory Committee on Monday and faculty on Thursday. Please let me know if you have any 

changes. 

Our P&T committee approved the Center director language but has not yet considered the other added sentence about Jack’s annual review having neither a 

positive or negative effect on promotion or tenure. 

Unless I hear otherwise from you before tomorrow at 5:00, I will circulate this memo to the committee and see if I can secure its assent to the second change as 

well. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

h tt p://www.!a w:unc, ed u/cent ers/bank!n~ 

Access my papers on SSRN at: _h_t_t_p_~//__s_s_E_n__:_c__o__m_i_&u___t__h__gz:E_2_z_!__8_Z~_Q 

:: "N :: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Saven Richard S <saver@email.unc.edu~ 

Monday, September 30, 2013 2:44 PM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

FW: - ~Jcle review 

Review.docx 

f,/i. I don’t think this needs revision~ but let me know if you conclude otherwise. And I’m still awaiting Bill M~rshall’s review of the same article. 

Best, 

Rich 

Fro~: Lau, Holning 
Se~t: Nonday, September ~0, 201:} 2:2~ PN 

Te: Saver, Richard S 
Subject: - article review 

Hi Rich, 

I’ve attached my review of 
memo, 

article. Please let me know if my comments are sufficiently clear. If there are parts of the memo that are unclear, rd be happy to revise the 

Best, 
Holning 

Holning Lau 
Professor of Law 
University of North Carolina 

(o) 9:19-962-8514 
(m) 



From: 

Sent: 

To: 

Subje~*: 

Wegner, Judith Welch <judith wegner@unc.edu~ 

Thursday, October 3, 2013 9:48 PM 

Hirsch, Jelt?ey Michael <jmhir~h@email.unc.edu>; Broome, I Jis~ I, <lbroome@email.unc.eckr> 

Next t~ulty meeting: research and writing presentation? 

Hi, folks. Thanks for all you do, ~ just wanted to follow up on the recommendation to have a presentation on the current shape of the research and writing 
curriculum at one of our next faculty meetings. I think it’s important for faculty to have an overview of the program before we take up recommendations on 

~ know that we have many other things on the docket, but wanted to be sure we get this presentation lined up so that we can have everyone well- 

informed before action on reappointments. Craig had told me he would get me his recommendations by late September and I have not yet received them. I just 

wrote to rernind him and invite him to submit these so we can discuss at an upcoming P&T committee meeting. 

Many thanks--Judith 



From: 

Sent: 

To: 

Subject: 

Weisbur& Mark <amw@emaiLunc.edu> 

Tuesday, October 8, 2013 11:31 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: T & P Committee Meeting 

From: Broome, Lissa L 
Sent: Tuesday, October 08, 2013 11:21 AM 

To: Weisburd, Mark 
Subject: RE: T & P Committee Meeting 

From: Weisburd, Mark 
Sent: Tuesday, October 08, 2013 10:52 AM 

To: Broome, Lissa L 
Subject: RE: T & P Committee Meeting 

From: Broome, Lissa L 
Sent: Tuesday, October 08, 2013 8:19 AM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Subject: T & P Committee Meeting 

Friends - We have a meeting scheduled for this Thursday from 3-4:30 in Room 5067. We need to consider any comments and suggestions I receive in the next few 

days regarding changes to our revised Tenure and Promotion document as it relates to "exceptional engagement." I circulated an additional call for suggestions 

earlier this morning. 

In addition, please be prepared to update the status of your collection of the information necessary to evaluate each of our candidates. We need to develop a 

timetable for consideration of our recommendations by the full professors. 

See you Thursday. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:[[ssrn.com[author=248720 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Conley, John M <jmconley@emaiknnc.edu~ 

Wednesday, October 9, 2013 12:25 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; Hazen, Thomas <th~en@unc.edu> 

report 

.docx 

Lissa, 

Let me know if this is adequate for your reappointment needs. 

John 



From: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaiLnnc.edu~ 

Wednesday, October 9, 2013 12:32 PM 

Broome, Lissa L <lbroome@email.unc.edtr~; Hazen, Thomas <th~en@unc.edu> 

RE: report 

Ok. As we all know, the longer-term issue is how much he’s going to get done. 

From: Broome, Lissa L 
Sent: Wednesday, October 09, 20:~3 12:30 PM 
To: CoNey, John M; Hazen, Thomas 
Subject: RE:     repor~ 
Thanks, JohrL I think this is fine although ~ am gok~g to check w~th       to see if he has a more cornplete outline (Tom has not read the out~ne yet). If he does, 

will send it on to you Loo and ~[: you wahl Lo amend your review based on that, you are free to do so. 

L~ssa 

Fmm~ CoNey, John N 
Sent~ Wednesday, October 09, 20~3 12:2~ PN 

T~ Broome, Lissa L; Hazen, ~omas 
Subject: repo~ 

Lissa~ 

Let me know if this is adequate for your reappointment needs. 

John 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hazen, Thomas <thazen@unc.edu~ 

Wednesday, October 9, 2013 12:35 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Conley, John M ~mconley@emaiLunc.edu> 

Review 

mlicle review - hazen.pdf 

Lissa, 

Attached is my review of 

Tom 

article. Per our discussion, I have not yet looked at his outline. 

T~non~as Lee Hazet~ 

dari, (:o Bost~amer Disd:’,gui_~h, ed Prqfesso: 
Schoo~ o~: k~w 

The University of North Carolh~a at Chape~ Hill 

CB~3380 

Chapel Hi[[, NC 27599,-3380 

EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~:~ 

FAX: (919) 962-1277 

overnight delivery address: 

’:i)ew m.y pap~rrs on my ,SSRN Author P~qe: 



FFom: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaiLnnc.edu; 

Wednesday, October 9, 2013 12:36 PM 

Broome, Lissa L <lbroome@email.unc.edu;~; Hazen, Thomas <th~en@unc.edu> 

RE: report 

Feel free to add that to my report. 

From: Broome, Lissa L 
Sent: Wednesday, October 09, 2013 12:35 PM 

To: Conley, John M; Hazen, Thomas 
Subject: RE:     repor~ 

By the way, the article you read was ~ecently accepted at 

F~m: CoNey, ~ohn M 
Sent= Wednesday, October 09, 2013 12:32 PM 

To= Broome, Lissa L; Hazen, ~omas 
Subject: RE:     repo~ 

Ok. As we a~ know, the kruger-term ~ssue ~s how much he’s gok~g to get done. 

F~m: Broome, Lissa L 
Sent: Wednesday, October 09, 20~3 ~2:30 PN 
To: Conley, John M; Hazen, Thomas 
Subject: RE:     repo~ 

Thanks, Johm I th~nk this ~s fi~e although ~ am going to check ~,~th       to see if he has a more complete outlk~e (Torn has not read the out~h~e vet). If he does, 

~vi~l send i1: on to you ~:oo and ff you w~n~: ~:o an~end your review based on that, Vou are free to do so. 

F~m: CoNey, ~ohn M 
Sent: Wednesday, October 09, 20~3 ~2:25 PM 

To: Broome, Lissa L; Hazen, ~omas 
Subject: repo~ 

Lissa, 

Let me know if this is adequate for your reappointment needs. 

John 



From: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edu> 

Wednesday, October 9, 2013 1:07 PM 

Broome, Li s~ L <lbroome@emM.unc.edu> 

Report on Visit to Class 

Report on Visit to Class.docx 

Dear Lissa, 

Please find attached my report on my visit to 

Charles 

Class, 

Charles E, Daye 

Henry P, Brandis Distinguished Professor of (aw & 

Deputy Director, UNC Center [or Civil Rights 

CB # 3380; 160 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone (9:19) 962-7004 

Fax (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edu> 

Wednesday, October 9, 2013 5:27 PM 

Broome, Lis~ I~ <lbroome@email.unc.edu> 

Wegner, Judith Welch <judith wegner@unc.edu> 

Report on 

Repol~t on                     .docx 

Dem Lissa, 
Please find our above-identified report attached submitted by Judith and me. 

Charles 

ChaHes £, Daye 

Henry P. Brandis Distinguished Professor of Law & 

Deputy Director, UNC Center for Civil Rights 

Cg # 3380; 160 Ridge Road 

Chapel H~, NC 27599-3380 

Phone (919) 962~7~4 

Fax (919) 962-~.277 



From: 

Sent: 

To: 

Subject: 

Deborah Weissman <weissman@emaJl.unc.edn> 

Friday, October 11, 2013 11:18 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Re: Help tbr the Promotion mad Tenure Committee 

I will do my best to get it to you before 11/20. Thanks for the leeway, in case I’m desperate. 

Deborah 

On 10/11/2013 11:09 AM, Broome, Lissa L wrote: 

Hi Deborah, Thanks so much. The committee will be meeting to fore? our recommendations on November 20 at 3:00 so ~t would be great to have it by 
then. ~ s~d a week before so ~ could ~ncorpors~e ~ h~ my dr~ft report to the committee, bu~ ~ can p~epsr’e the repor~ without that portion snd 

committee can consider your review November 20 when we formulate or recommendatiom 

Take c~re, 

Lissa 

F~m: Deborah Weissman 
Sent: Friday, October 11, 2013 10:53 AN 

To= Broome, Lissa L 
Subject-" Re: Help for the Promotion and Tenure Commi~ee 

Hi Lissa, 

I’d be happy to read these briefs. Is your 1~/~3 deadline firm? I have two other external tenure reviews due, a policy report that is due by the end of 

Oct. for our client from last semester, I’m planning for a big event at the Global Ed Center on the 24th of Oct and in between, have family coming to 

down by the gazillions for my nephew’s wedding here in Chapel Hill. It would help tremendously to get another week, but if it can’t be extended, 

understand. 

Thanks, 

Deborah 

On ~0/~/20~3 ~0:38 AM, groome, Lissa Lwrote: 

Hi Deborah - I hope you are well. As you probably know, the Promotion and Tenure Committee is in the midst of reviewing 6 candidates 

so we are calling on most of the full professors for help with scholarship reviews and/or teaching reviews. 

file. His article has been reviewed by Tom Hazen and John Conley, but he has also submitted two briefs on which he worked. We 

would be very grateful if you could read those briefs and provide us with a short memo by November ~3 of your thoughts about how the 

briefs should impact the faculty’s evaluation of The information below 

may be helpful to you as you consider how to evaluate these writings. 

<~--[if !supportLists]-->* <!--[endif]-->Under our current promotion and tenure standards, these briefs probably relate to the 

"public service" standard which is defined as "contribution to the improvement of law, the legal profession, the administration 

of justice, and government, and unusual service to the law school, the university, and education in general. Public service usually 

means service for which no compensation, other than a nominal honorarium, is received." 

<!--[if !supportLists]-->* <!--[endif]-->For reappointment as an assistant professor, the public service "expectations are minimal" 

and "during reappointment P&T does little more than ensure that the candidate is aware of the requirement and, where 

necessary, assists in the development of a plan to meet it." 

<~--[if !supportLists]-->* <!--[endif]-->Under the revised standards (not yet in effect, but which might be approved prior to 

consideration of Bernie’s file and he will then have the opportunity to opt in) there is the notion of "engagement" defined as 

"scholarly, creative or pedagogical activities for the public good, directed toward persons and groups outside the university. 

Such activities (in the form of research, teaching, and/or service) develop as collaborative interactions that respond to short and 

long-term societal needs.’ The law school endorses this policy, and it is the sense of the faculty that these standards should be 

applied so as to encourage and value engagement in teaching, scholarship, and service." 

Your comment regarding how these briefs strike you with respect to public service or engagement (with respect to scholarship, teaching, 

and/or service) would be helpful. I will note that did not send these briefs to me as part of his original package but only after Eric 

Muller circulated an email regarding "engagement." 

I have set forth below description of his contribution to these two briefs. 

<~- 

Please let me know if you are able to undertake this review. Thanks in advance for considering this request. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:iiwww.law.unc.edu!centers/banking 

Access my papers on SSRN at: ht[p://ssrn.corniauthor=248720 

Description: 

htt p://Vtww law. u nc ed u/ima ges/n ews/media/ba n kin g fin a n ce 

web542 jpg 



Deborah H. Weissman 

Reef C. Ivey ii Distinguished Professor of Law 

School of Law 

University of North Carolina at Chapel Hill 

Van Hec~6e-WettacP Hail, CB#3380 

Chapel Hill, NC 27599-3390 

(919) 962-3564 

(919) 962-3375 (fax) 

email : weis s’~’a n@email, unc ~ e~u 

IHPORTANT:            This email transmission, including any attachment, has been sel~t by or on behalf 

of a lawyer or law firm and is intended only for the use of the individual or entity to which it is 

addressed.           It may contain information that is p~ivi’ege@, confidential and exe~’pt from disclosure 

under applicable law. If the reader of this communication is not the in%ended recipient, or the 

employee or agency responsible for d~’livering the comKlunication to the intended recipient, you 

are hereby notified that any dissemination, distribution or copying of this c~xsm~nioatlon is 

strictly prohibited. ~f you have receive@ tPis co~’~’unication in error, please notify me 

immediately by email or telephone and delete this communication and all copies.           Thank you. 

Deborah H. Weissman 

Reef C. Ivey II Distinguished Professor of Law 

School of ~aw 

University of North Carolina at Chapel Hill 

Van Hecke-Wettach Hall, CB#3380 

Chapel Hill, NC 27599-339@ 

(919) 962-356~ 

(919) 962-3375 (fax) 

email : weis s~an@ email . uric ~ edu 

IH£~ORTANT:    TPis e~’ail transmission, including any attacPment, has been sent by or on ~ehalf 

of a lawyer or law firm and is in%ended only for the use of the individ~l or entity to which it is 

addressed. It may contain information that is privileged, confidential and exempt from disclosure 

un@er applicable law. If the reade~ of this communication is not the inten@ed ~ecipient, or tPe 

employee or agency responsible for delivering the coKpunication to the intended recipient, you 

are hereby notified that any dissemination, distribution er copying of this communication is 

strictly prohibited. If you have received this communication in error, please notify me 

immediately ~y email or telephone an@ @elete this coK~unicat~ on an@ all copies.    Thank you. 



FFom: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaila~nc.edu~ 

Friday, October 11, 2013 12:05 PM 

Broome, Lissa I, <lbroome@email.unc.edtr% Hagen, Thomas <th~en@unc.edu> 

RE: Revi~d Outline a~d i 

Ok. I’ve read some of them already from time to timm 

From: Broome, Lissa L 
Sent= Friday, October 1:[, 2013 12:04- PM 
"re= Hazen, Thomas; CoNey, John N 
Subject=       Revised Outline and 

Hi John and Tom -Thanks for reading article and for sending along your reviews. I’d like to ask Tom to hold off on reading the outline of the second paper. 

I read it and suggested a few things might want to do to expand the outline a little further. If he accepts that invitation, then I’d like Tom to read the 

expanded outline. If he does revise, he’ll have something to me next Friday. 

also submitted his blog posts as additional items the committee may wish to consider. They are attached. At our meeting yesterday, we decided that it 

would be good to have one of you look through them and then send me an email or a short memo describing how they relate to the article you reviewed. Our 

assumption is that there is probably substantial overlap in the ideas presented and that this is just two different media to spread the information. John, would you 

be willing to do this? We would need something (short) from you by November 15. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

.h...t.t..P..;~.w....w....w..~:!~a...w...~y~n..~c..:~e...d...u..~.c.~e..~n...t.~.~ 
Access my papers on SSRN at: .h__t__t_#_’_._LZs__s_r___n__:_c__o____m__J___a__y_t__h__p__r__-7-_L2__~_7_~~ 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From," 

Sent: 

To: 

Subject: 

Attach: 

Weidemaier, Mark <weidemai@email.unc.edu> 

Tuesday, October 15, 2013 3:03 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Hirseh, Jefl’rey Michael <jmhirsch@emaJl. unc.edu> 

teaching evdluation 

Teaching Observation of .I0df 

Hi Lissa, 

I am attaching the report of our teaching evaluation of 

norm at reappointment? Fm happy to discuss our thoughts with 

Mark 

W. Mark C. Weidemaier 

Associate Professor and Ralph M. Stockton, Jr. Distinguished Scholar 

UNC School of Law 

Van Hecke-Wettach Hall, CB #3380 

Emaih weidemaier@unc.edu 

Tel: 919.843.4373 

SSRN 

We haven’t shared the report with him or otherwise discussed the classes with him - is that the 

lirectly, too. 



Sent: 

To: 

Subject: 

Conley, John M <jmconley@email.nnc .edu~ 

Wednesday, October 16, 2013 9:46 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: outline 

I think my father would’ve said that      is spending too much time sharpening his pencil. For the record, this remains a promising outline, though I’m concerned that he’s 

putting too much into it. Time to bite off a manageable chunk and write it. 

From: Broome, Lissa L 
Sent: Wednesday, October :t6, 20].3 9:28 PM 
To: Hazen, Thomas; Conley, John M 
Subject: FW:                  outline 

Tom and John --- Here is a slightly expanded outline from 

Thanks, 

Lissa 

Sent: Wednesday, October ~6, 2013 6:[;1 PN 

To~ Broome, Ussa k 
Subject=                  outline 

The message below highlights what was added. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hazen, Thomas <thazen@unc.edu~ 

Thursday, October 17, 2013 1:29 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Conley, John M ~mconley@emaiLunc.edu> 

outline 

outline review - hazen.doc 

Lissa, 

I know this is short but I don’t know what else I can say. An,i suggestions? if not, let me know and I will send a pdf version. 

Tom 

T~non~as Lee Hazet~ 

dari, (:o Bost~amer Disd:’,gui_~h, ed Prqfesso: 
Schoo~ o~: k~w 

The Un~versit‘/of North Carolh~a at Chape~ Hill 

CB#3380 

Chapel H~[[, NC 27599,-3380 

EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~:~ 

FAX: (919) 962-1277 

overnight delivery address: 

’:i)ew m.y pap~rrs on my ,SSRN Author P~qe: 

c 



FFom: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@ema&nnc.edu~ 

Thursday, October 17, 2013 3:51 PM 

H~en, Thomas <th~en@unc.edu->; Broome, Lissa L <lbroome@emaJl.unc.edu> 

RE: outline 

If it’s OK, I’d like to sign on to this, since it expresses my views ~erfectly. 

From: Hazen, Thomas 
Seat: Thursday, October :[7, 20:[3 :[:29 PM 
Te: Broome, Ussa L 
Ce= CoNey, John N 
Subject: outline 

Lissa, 

I know this is short but I don’t know what else I can say. Any suggestions? If not, let me know and I will send a pdf version. 

Tom 

Thomas Lee Hazen 

dari: (:~ L~oshamer Disdnguished Prqfesso: 

The University of North Carolina st Chape~ 
CB#g380 

Chapel H~L NC 27599-3~80 

EMAIL: thazen@uncedu 

TEL: (919) 962-85(~ 

FAX: (9~9) 962-1277 

oven~ht delivery address: 

Vi~!,x, n!y p~p~rs on my 5SR,~V Author Page!: 

http:/ipapers.ssrn.com/sol~/¢f dev/AbsBvAuth.cfm?per [d=56295 



From." 

Sent: 

To: 

Subject: 

Attach: 

Hazen, Thomas <thazen@unc.edu~ 

Friday, October 18, 2013 1:20 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Conley, John M ~mconley@emaiLunc.edu> 

outline review. 

outline review - hazen.pdf 

Here is the revised memo on 

Tom 

outline. Let me know if there are any suggestions or changes. 

Thomas (ee Hazen 

School of 

The University of Nor[h Carolina at Chape~ H~I 

CB#3380 

Chapel H~, NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (919) 9~2.-85~ 

F~X: (9~9) 962--1277 

overnight delivery 3ddress: 

Vieyv i’ny p~p~;:i ~;n my S.;RN Author Page: 

http://papers.ssrn.comisolBicf deviAbsBvAuth.cfm?per id=55295 



Fl’om: 

Sent: 

To: 

Subject: 

Conley, John M <jmconley@emaila~nc.edu~ 

Tuesday, October 22, 2013 6:01 PM 

Broome, Li ssa I, <lbroome@emml.unc.edu-~; H~en, Thomas Lee <th~en@uuc.edu> 

RE: Revi~d Outline 

From: Broome, Lissa L 
Sent: Friday, October 11, 2013 12:04 PM 
To: Hazen, Thomas; Conley, John M 
Subject:       Revised Outline and 

Hi John and Tom -Thanks for reading article and for sending along your reviews. I’d like to ask Tom to hold off on reading the outline of the second paper. 

I read it and suggested a few things might want to do to expand the outline a little further. If he accepts that invitation, then I’d like Tom to read the 

expanded outline, if he does revise, he’ll have something to me next Friday. 

also submitted             as additional items the committee may wish to consider. They are attached. At our meeting yesterday, we decided that it 

would be good to have one of you look through them and then send me an email or a short memo describing how they relate to the article you reviewed. Our 

assumption is that there is probably substantial overlap in the ideas presented and that this is just two different media to spread the information. John, would you 

be willing to do this? We would need something (short) from you by November 3.5. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93_9.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edn> 

Wednesday, October 23, 2013 3:41 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

FW: Need To Ask a Favor 

Performance Evdluation for Reappointment.docx 

Dear Lissa, 

Here is Tom Kelly’s memo regarding 
Charles 

From: Kelley, Thomas A 

Sent: Wednesday, October 23, 2013 2:45 PM 

To: Daye, Charles E. 
Subject: RE: Need To Ask a Favor 

Charles, 

I noticed a [ypo in [h,-_~ rnerno I sent you i~ short wNle ~go. Plea3e use the ~;[:[ached vers~ot?. 

F~m~ Daye, Charles E. 
Nent~ Tuesday, Oc~ber 22, 2013 3:23 PN 
T~ Kelley, Thomas A III 
Su~je~t~ Need To Ask a ~avor 

Dear Tom, 

When we spoke about      a while back I wasn’t fl~en aware that I needed to ask you to me~nofialize, for the Appointme~A Promotion, and Tenure Commi~ee, your 

comments in a sho~ memo of a couple of paragraphs. Would you ~ able to do d~at within the ne~ few weeks? 

ThaWs for any help you c~]~ give me. 

Charles 

Charles E, Daye 

Henry P~ grandis Distinguished Professor of Law & 

Deputy Director, UNC Center for Civil Rights 

CB # 3380; :150 Ridge Road 

Chapel Hill, NC 27599-3380 
Phone (9:[9) 962-7C~94 

Fax (919) 962-1277 



Fl’om: 

Sent: 

To: 

Subject: 

Weisburd, Mark <amw@emaikunc.edu> 

Monday, October 28, 2013 10:21 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Class visiks - again 

It turns out that John Ort21 cannot do class visits. Don Homstein had earlier 
agreedto help, but I told him that wouldn’t be necessary once John agreed, and I’m reluctant to asklum ans~vay, since he has a class at Duke meeting at 4:30 he’d 

have to leave         class at 3:45 and break his neck to get to Duke. We’re about ont of options. Under the circnmstances, may I be the other class visitor? That’s 

much tl~e simplest and qnickest solution. 

Mark 



Fl’om: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@ema]l.unc.edu~ 

Wednesday, November 6, 2013 8:38 AM 

Broome, Li s~ L <lbroome@ema]l.unc.edu> 

18 month rule 

Hi Lissa, 

In connection with am I right in assuming that the Provost has assured Jack that the 18-month role roll be waived? I had understood this role to bin an 
application for tenure for someone not already tenured elsewhere until 18 months after anival at UNC. 

- Eric 



Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.nnc.edu> 

Wednesday, November 6, 2013 2:25 PM 

Chin, Andrew <chin@unc.edn> 

Broome, Lism L <lbroome@email.unc.edu> 

RE: This Thursday’s Faculty" Meeting 

Ni Andrew .... 

See below for my response to your question. 

I hope this helps~ If not, let me know and VII stop by and we can try to tall< it through. 

Thanks, 

From= Chin, Andrew 
Sent= Wednesday, November 06, 2023 20:45 AM 

To= Broome, Lissa L 
Subject: FVV: This Thursday’s Faculty Meeting 
Hi Lissa, 

Sorry if I’m being dense, but in the proposed language for promotion from tenured associate professor to full professor, I’m having trouble reading the two paragraphs 
together. In the case of a candidate for promotion to professor who has been tenured more than five years, does a review that does not result in promotion start a one-year 
clock or a five-year clock before the next application for promotion can be made? 

If the candidate has been tenured for more than 5 years, then the candidate has a right (paragraph 2) to a review for promotion to prot:essor (no decanaf discretion 

involved). 

If the candidate then seeks review for promotion and does not receive the promotion, the candidate has the right to a review ]:or promotion 5 years later, but may 

request to be reviewed before the expk~tion of that S year period. Whether that request w~]~ be grm~ted, however, is ~n the demYs d~scret~on. 

So paragraph 1 is about the d~scretionary review (at dean’s discretion) a~d paragraph 2 ~s about the mandatory review (upon request by the candidate, no dean 

involvement). 

I thought it best to clar[N this before the meeting in the in.rest of time, ThanB ~ you and the commi~ee for your work on these policies. 

Best, 
AndFew 

From: Hirsch, Jeffrey Michael [jmhirsch@email.unc.edu] 

Sent= Monday, November 04, 2023 9:12 PM 
To= The law_faculty mailing list 
Subject= [law_faculty] This Thursday’s Faculty Meeting 

Dear Colleagues, 

Attached are the faculty meeting agenda and related documents for Thursday, November 7, at 4::15. The agenda is also copied below. 

I will send the call-in number along with a reminder later in the week. 

Finally, we will have a faculty reception after the meeting (approximately at 5:30) in the faculty lounge. 

Thanks. 

-J eff 

A. Announcements 
1. Dean’s announcements 
2. 
3. 

FACULTY MEETING 
AGENDA 

November 7, 2013 

Associate Dean for Academic Affairs’ announcements 
Associate Dean for Student Affairs’ Announcements 

4. Associate Dean of Faculty Development Announcements 

5. Self-Study Committee -- Joan Krause & Dana Remus 

6. Appointments Committee -- Patdcia Bryan 

7. Promotion and Tenure Committee -- Lissa Broome 

8. Update on the VVLRC and the First-Year RRWA Program -- Craig Smith 

B. Action Items 

Promotions & Tenure -- Lissa Broome 

Proposal to Revise New P&T Promotion Standards* 

a. Previously considered revision regarding exceptional service 

b. New revision to clarify standards for time periods during which Associate Professors with tenure may seek promotion 



Academic Affairs -- Tom Kelley 

2. Proposal to Approve to Co-Teach Legislative Advocacy* 

3. Proposal to Change Deadline for Fall 2013 First-Year Grades to January 

*Materials Circulated 

14, 2014" 



From: 

Sent: 

To: 

Subje~: 

Attach: 

Krause, Joan H <~jhkrause@email.unc.edu~ 

Thursday, November 7, 2013 3:02 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Reaptx~in’unem Memos 

Reappointment Memos ( ,.docx 

Please see attached. I was hoping that Erwin would have spoken with by now, but we’re going to have to go forward with this version. 

Thanks, 
Joan 

Professor Joan H. Krause 

Associate Dean for Faculty Devdopment ~md 

Dan K. Moore Distinguished Professor of Law, UNC School of Law 

Professor (Secondary Appointment), Social Medichie, UNC School of Medicine 

Adjmlct Professor, Health Policy & Management, Gillings School of Global Public Health 

Campus Box 3380 

Van Itecke-Wettach Itall 

Chapel Hill, NC 27599-3380 

(919) 962-4126 

~lfl~rause(?~emafl.un c.edu 

Yon can access my papers on the Social Science Research Network (SSRN) at http:/issm.corrdanthor=222640. 



FFom: 

Sent: 

To: 

Subject: 

Muller, Eric L <emuller@emaJl.unc.edu~ 

Monday, November 1 l, 2013 9:33 AM 

Gerhardt, Michael J <gerhard@email.unc.edu>; Broome, Lissa L <lbroome@email.unc.edu> 

Boger, Jack <jcboger@email.unc.edu> 

clinical candidates 

Hi Mike (and Lissa), 

Thanks for the news about the two candidates for the Clinic Directorship. I see that they’re both                         and so am trying to think ahead a little (which 
I’m guessing you already are or have, too). Is it anticipated that either or both candidates would likely expect an offer from us to come with tenure? Neither 

is a peer institution of ours, so I don’t assume that it would follow automatically that tenure here would inhere in a move. (I haven’t even looked at their records, so 
this is no comment on whether they are tenure-worthy; it, s simply a question about what their expectations might be.) 

(Arguably) relatedly, would it be possible to find out (or do we already know) whether 
non-clinicians (as we do), or whether they have some sort of distinct tenure track for clinicians? 

tenure their clinicians under the same unified standards as their 

Thanks-- 

Eric 

Eric L, Muller 

Dan K. Moore Distinguished Professor 
University of North Carolina School of Law 
CB #3380 
Chapel Hill, NC 27599 

(919) 962-7067 

Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
316 Wilson Library, CB #:3470 
Chapel Hill, NC 27599 

(919) 962-9968 



FFom" 

Sent: 

To: 

Subject: 

Attach: 

Savel: Richard S <saver@email.unc.edu~ 

Monday, November 11, 2013 1:48 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: Review of Article by Pro£ Marshall 

Ma~rshdtl Review of Arlicle.pdf 

fyi. And i’ve already posted it to the g drive, 

Thanks, 

Rich 

F~: Ford, Graham 
Semi: Monday, November :~, 20~.3 ~0:06 AM 
To~ Saver, Richard S 
~ Marshall, Bill 
~ubj~t~ Review of     A~ide by Prof. Marshall 
Prof. Saver, 
~ have attached a copy of a letter from Prof. Marshall of the requested review of 
hard copy has also been placed in your mailbox. Please let me know if you need any more information. 
Thanks~ 
Graham 
Graham Ford 
Faculty Administrative Support 
University of North ~arolina at ~hapel Hill 
School of Law 
9~9.962.8S~6 

A 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Weissman <weissman@emaJl.unc.edu> 

Tuesday, November 12, 2013 12:42 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Review- 

review reappointment.docx 

Hi Lissa, 
Attached please find my review. 
Please let me know if this is sufficient or if you ~vould like me to add 
or otherwise revise. 
Best, 
Deborah 

Deborah M Weissman 
Reef C. Ivey II Distinguished Professor of Law 
School of Law 
University of North Carolina at Chapel tIiH 
Van Hecke-Wet~ach Hall, CB#3380 
Chapel Hill, NC 27599-3390 
(919) 962-3564 
(919) 962-3375 @~x) 
email: weissman@email uric edu 

IMPORTANT: This email transmission, including any attachment, has been sent by or on behalf 
of a lawyer or law firm and is intended only for the use of the individual or entity to which it is 
addressed. It may contain information that is privileged, confidential and exempt from disclosure 
under applicable law. If the reader of this communication is not the intended recipient, or the 
employee or agency responsible for delivering the communication to the intended recipient, you 
are hereby notified that any dissemination, distribution or copying of this communication is 
strictly prohibited. If you have received this communication in error, please notify me 
immediately by email or telephone and delete this communication and all copies. Thank you 



From: 

Sent: 

To: 

Subject: 

Weisburd, Mark <amw@email.unc.edu> 

Tuesday, November 12, 2013 4:35 PM 

Broome, Lissa L <lbroome@emaJJ .unc.edu>; Daye, Charles E. <cdaye@email.unc.edtr*; Wegner, Judith Welch 

<judith wegne@unc.edtr*; Saver, Richard S <saver@emaJJ.unc.edu~ 

Boger, Jack <jcboge@email.unc.edu> 

RE: Tenure Process for         and Request for a Short Meeting on Thursday at 4:15 

Your proposed plan oi action seems reasonable to me I’m ~i-ee lbr a 4:15 meeting on ~hn[sday. d~e 1:1):i?. 

Mark 

From: Broome, Lissa L 
Sent: Tuesday, November 12, 2013 4:22 PM 
To: Daye, Charles E.; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Ce: Boger, Jack 
Subject-" Tenure Process for and Request for a Short Meeting on Thursday at 4:15 

Friends - 

I met with Jack and Mike Gerhardt today to discuss how our committee should move forward with respect to presentin~ ~or tenure pursuant to the new 

exceptional engagement standard. 

Jack reported that 

So we are awaiting official Provost approval, but expect it to be forthcoming. 

Jack, Mike, and I had some ideas about the process moving forward, which I have outlined (and elaborated on some) in the attachment. Our hope is that we could 

add this to our agenda for the December 5 full professors meeting, with the expectation that given yesterday’s discussion and vote, this particular matter would 

likely not generate much discussion or controversy. 

Please let me know if you are available for a short meeting to discuss process this Thursday from 4::15 - 5:15. In the meantime, please feel free to give me your 

reactions to this process and ideas for improving it since we need to act with some speed on this matter. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



Fl’oill: 

Sent: 

To: 

Ce: 

Subject: 

Wegner, Judith Welch ~:judith wegner@unc.edu~ 

Tuesday, November 12, 2013 5:40 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdas~e@email.unc.edu>; Weisburd, Mark <amw@email.unc.edtr~ Saver, 

Richard S <saver@email.unc.edu-~ 

Boger, Jack <jcboger@email.unc.edu> 

RE: Tenure Process for         and Request for a Short Meeting on Thursday at 4:15 

Lissa: I can be at the rneeting on Thursday as you propose. We generally ask for four external reviewers. I don’t know w~ether campus would care but the 

University of District of Columbia is not ~ikebt to be seen as a peer b~, anyone. ~’d suggest at least one academic who ~s not at Columbia... haven’t tried to look up 

where the rest of those ~isted may be s~tu~ted. Seems ~ke we wou~d do we~ hi addition to have some distinAuished practitioners 8iven the ensasement focus. 

Not sure whether the prac[:itb:)ners w.:)u~d satis[y the university’s requ~remef~[s for ex~:erna~ scholarly reviewers Maybe k,1~ke or Erk: M or Ca[her~ne P knows or 

could find out? 

T~anks--Jud~th 

~rem; Broome, Lissa L 

Sent= Tuesday, November 12, 20~3 4:22 PM 

Te= Daye, Charles E.; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 

Cc: Boger, Jack 

Subject: Tenure Process for and Request for a Short Meeting on Thursday at 4:~5 

Friends - 

I met with Jack and Mike Gerhardt today to discuss how our committee should move forward with respect to presenting for tenure pursuant to the new 

exceptional engagement standard. 

Jack reported that 

So we are awaiting official Provost approval, but expect it to be forthcoming. 

Jack, Mike, and I had some ideas about the process moving forward, which I have outlined (and elaborated on some) in the attachment. Our hope is that we could 

add this to our agenda for the December 5 full professors meeting, with the expectation that given yesterday’s discussion and vote, this particular matter would 

likely not generate much discussion or controversy. 

Please let me know if you are available for a short meeting to discuss process this Thursday from 4:15 - 5:~5. In the meantime, please feel free to give me your 

reactions to this process and ideas for improving it since we need to act with some speed on this matter. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

h ttp://www.~a w #nc. ed u/cent ers/bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Saver. Richard S <saver@email.unc.edu~ 

Wednesday, November 13, 2013 12:03 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Wegner, Judith Welch <judith wegner@unc.edu>; Daye, Charles E. 

<cdaye@email.unc.edu>; Weisburd, Mark <a~m¥@email.unc.edu> 

l~E: Tenure Process for         and Request for a Short Meeting on Thursday at 4:15 

Hi Lissa: 
Unfortunately, I can’t make the Thursday meeting as rll be on the way to Atlanta for a conference. I’m generally ok with all that’s been planned and Judith’s helpful 

suggestions. I do wonder, though, about whether he needs to write a formal research and teaching statement? It certainly could help lay out his special background. And I 
know we require that when we are tenuring someone internally, but I’m wondering about when someone comes in laterally. (For example, when I came over as a tenured 
lateral I don’t recall being asked to write such a statement when I went through the tenure process here), but in any 
event all our already tenured laterals have to go through the tenure process here even if they have tenure at their home institutions. Judith: do you recall if had to do this 
last year? I lost track after our appointments committee was done with her. Also, I could see asking to do it to supplement the file even if we as a practice don’t always 
ask laterals to do it. 
Thanks, 
Rich 

From: Broome, Lissa L 
Sent: Tuesday, November :12, 20:t3 5:58 plVl 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Cc: Boger, Jack 
Subject: RE: Tenure Process for         and Request for a Short Meeting on Thursday at 4::t5 

Thanks, Judit:h. Ju~.;t the kind o~ t:houghtKd guidance we need to be sure we get th~s right. 

Ussa 

F~m= Wegner, Judith Welch 

Sent= Tuesday, November 12, 2013 5:~ PN 

To: Broome, Lissa L; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Cc: Boger, Jack 
Subject: RE: Tenure Process for         and Request for a Sho~ Meeting on Thursday at 4:~5 

Ussa: I can be at the meeting on Thursday as you propose. We generally ask for four extema~ reviewers. ~ don’t know whether campus wou~d care but the 

Ur~ivers~Ly of Distr~ct of CokJmb~a is ~o~ likelv to be seem as a peer by anyone, gd sus~est at least one academic who ~s not at Columbia._ haver~’t tr~ed to look up 

where ~he rest of those Ji~;ted mav be ~;RuaLed Seems hke we wouk~ do we~ ir~ addiLior~ to haw~ some d~stingu~shed practitioners 8iver~ the er~sasemen~ focus. 

Not ~;ure wheLher ~he practitioners would ~;atisfy Lhe uniw~r~;Ry’s requkement~; for external ~;c~o~ar~y reviewers. Maybe M~ke or Eric M or Catherkle P know~; or 

could find out? 

Thanks-.-.Judith 

From: Broome, Lissa L 

Sent: Tuesday, November ~2, 2013 4:22 PM 

To: Daye, Charles E.; Wesner, Judith Welch; Weisburd, Mark; Saver, Richard S 

Ce: Boser, Jack 

Subject: Tenure Process for and Request for a Short MeetJn8 on Thursday at 4:~5 

Friends - 

I met with Jack and Mike Gerhardt today to discuss how our committee should move forward with respect to presentJn8 for tenure pursuant to the new 

exceptional ensasement standard. 

Jack reported that 

So we are awaJtin8 official Provost approval, but expect it to be forthcomins. 

Jack, Mike, and I had some ideas about the process movin8 forward, which I have outlined (and elaborated on some) in the attachment. Our hope is that we could 

add this to our asenda for the December 5 full professors meetins, with the expectation that 8iven yesterday’s discussion and vote, this particular matter would 

likely not 8enerate much discussion or controversy. 

Please let me know if you are available for a short meetin8 to discuss process this Thursday from 4:~5 - 5:~5. In the meantime, please feel free to 8ive me your 

reactions to this process and ideas for improvin8 it since we need to act with some speed on this matter. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 
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FFom: 

Sent: 

To: 

Subject: 

Wegner, Judith Welch <judit~wegner@unc.edu~ 

Wednesday, November 13, 2013 12:07 PM 

Saver, Richard S <saver@emaJl.unc.edu>; Broome, Lissa L <lbroome@emml.unc.edu-~; Daye, Charles E. <cdaye@email .unc.edu>; 

Weisburd, Mark <amw@emml.unc.edu-~ 

ILS: Tenure Process for          aud Request for a Short Meetiug on Thursday at 4:15 

Very helpful comments, Rich. I don’t think     had Lo do that last year... I handled the file and just gathered the internal and exLerna[ reviews and drafted the 

report. ~ think you are right, however, that ~t wou~d be he~pfu~ to have such a statement (wou~d make clear to everyone why we are so ~ucky to have    consider 

j.:)~ning LEg), Maybe we need to share an example of such a statement: w~th    if we ask Mm to wd~:e one, ~ am not sure, h.:)wew~r, whether any of those we have 

on fi~e is really a good fiL A~:ernat~ve~y, maybe the personne~ committee (Patrk:ia) wou~d pul~ draft: conten[ ~rorn the# report to ~:he facuky snd ask    I:o revise? 

BuL, as to your question, ~ don’L Lh~nk we have asked lsLera~s Lo 8~ve us such stsLernents afLhou~h as you note the university pofides seem to call for one. Maybe 

Catherine P~erce could check w~th the Provost’s office?---Judith 

~rom: Saver, Richard S 

Sent: Wednesday, November ~3, 20~3 ~2:03 PM 

To: Broome, Lissa L; Wesner, Judith Welch; Daye, Charles E.; Weisburd, Mark 

Subject: RE: Tenure Process for and Request for a Short Meetin8 on Thursday at 4:~5 

Hi Lissa: 
Unfo~unately, 1 can’t make the ~ursday meeting as I11 be on the way to Atlan~ for a conference. I’m generally ok with all thaws been planned and ~udith’s helpful 
suggestions. I do wonder, though, about whether he needs to write a formal research and teaching s~tement? It ce~inly could help lay out his special background. And 1 
know we require that when we are tenuring someone internally, but I’m wondering about when someone comes in laterally. (For example, when [ came over as a tenured 
lateral [ don’t recall being asked ~ write such a s~tement when I went through the tenure process here), but in any 
event all our already tenured laterals have to go through the tenure process here even if they have tenure at their home institutions. Judith: do you recall if had to do this 
last year? 1 lost track after our appointments commi~ee was done with her. Also, 1 could see asking to do it to supplement the file even if we as a practice don’t always 
ask laterals to do it. 
Thanks, 
Rich 

From: Broome, Lissa L 
Sent: Tuesday, November 12, 2013 5:58 PM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
C¢: Boger, Jack 
S-bjeet: RE: Tenure Process for         and Request for a Short Meeting on Thursday at 

Thanks, Judith. Just Lhe kind of thoughtful guidance we need to be sure we get this right. 

Lissa 

From: Wegner, Judith Welch 

Sent: Tuesday, November 12, 2013 5:40 PM 
To: Broome, Lissa L; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
~e: Boger, Jack 
Subject: RE: Tenure Process for         and Request for a Sho~ Meeting on Thursday at 4:~5 

[~ssa: I can be at the meeth~g o~ Thursday as you propose. We generaily ask for four externa~ reviewers. ~ don’t know whether campus wou~d care but the 

Uniw~rs~tv o[ District of Coh.m~bN~ is not ill, ely to be seen as a peer by anyone. [d suggest a~: N~as~: one academic who ~s not at Columbia... haven’~: ~:ded ~:o look up 

where the rest of those Hsted rnay be s~tuated. Seems ~H<e we wou~d do we]~ ~n addition to have some d~stingu~shed practitioners given the engagement focus. 

Not sure whether the practitioners wou~d satis~:y the university’s requirements for exLerna~ scholarly reviewers~ Maybe M~ke or Eric M or Catherine P knows or 

could find out? 

Thanks--Judith 

From; Broome, Lissa L 

Sent: Tuesday, November 12, 2013 4:22 PM 

To; Daye, Charles E.; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 

C¢= Boger, Jack 

Subject= Tenure Process for and Request for a Short Meeting on Thursday at 4:15 

Friends - 

I met with Jack and Mike Gerhardt today to discuss how our committee should move forward with respect to presenting for tenure pursuant to the new 

exceptional engagement standard. 

Jack reported that 

So we are awaiting official Provost approval, but expect it to be forthcoming. 

Jack, Mike, and I had some ideas about the process moving forward, which I have outlined (and elaborated on some) in the attachment. Our hope is that we could 

add this to our agenda for the December 5 full professors meeting, with the expectation that given yesterday’s discussion and vote, this particular matter would 

likely not generate much discussion or controversy. 

Please let me know ff you are available for a short meeting to discuss process this Thursday from 4:~5 - 5:15. In the meantime, please feel free to g~ve me your 

reactions to this process and ideas for improving it s~nce we need to act with some speed on this matter. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

ht[p:/iwwwAaw.unc.eduicentersibankin~ 
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From," 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Pierce, Catherine Ringo <~cringo@email.unc.edu> 

Wednesday, November 13, 2013 2:21 PM 

Wegner, Judith Welch <judith wegne@unc.edtr"~ 

Broome, Lis~ L <lbroome@email.anc.edu> 

RE: Copy of prior appointment letters for fixed term candidates? 
Reappointment.docx 

Hi Judith, 
Sure. Here U~ey are. Let me know if I c~m help wiU~ ar~ything efse~ I know writing these reporLs is a tough slog. 

Thanks, 

Catherine 

Catherine R~ngo Pierce 

Ass~st~f~: Dea~ ~or Policy af~d Speci~fl Assis~mt to the )e~ ~ 

UNC Schoo~ of Lsw 

CB#3380 Van Hecke-Wettach Hall 

Chapel H~ll, NC 2759%33g0 

F(919)952-13.70 

F~: Wegner, 3ud~th Welch 
Sent: Wednesday, November 13, 2013 2:12 PN 
Te: Pierce, Catherine Ringo 
Ce: Broome, Lissa L; Wegner, 3udith Welch 
Subject: Copy of prior appNntment le~ers for fixed ~rm candidates? 
Hi, Catherine. I’m working at home today and am trying to finish draft reports on 

Last year, I included prior 

correspondence (e.g. appointment letters) in files in case anyone wanted to refer to them. ~ just want to refresh myself on these. ~f possible, could you email them 

to me? They may be on the G drive but for some reason my work computer ~s frozen and ~ can’t access the G drive right now. Sorry for the trouble.--Judith 



From: 

Sent: 

To: 

Subject: 

Attada: 

Wegner. Judith Welch <judith wegner~unc.edu~ 

Sunday, November 17, 2013 4:49 PM 

Broome, f,issa L <lbroome@email.unc.edu>; Saver, Richard S <save@emml.unc.edU>; Daye, Charles E. <cdaye@email .unc.edu>; 

Weisburd, Mark <amw@emml.unc.edu-~ 

Wegne~; Judith Welch <judith wegne@unc.edu> 

P&T Confidential: Draft :eport on 

Evalualion Smithl 1-1-13.docx; 00 Statement and CV.pdf; reapptl a.docx 

Hi, folks. Here’s the draft report on           along with her CV and Craig Smith’s evaluation letter for your info. I’m also hoping to finish 

file tonight. I will likely revise the draft report sent                late yesterday before our meeting on Wed., but wanted you to have it as far in 

advance as possible given the difficulties raised there. For example, note Craig’s reformulation of the criteria for evaluating faculty in legal writing program 

included in his letter here.., and compare with one on 

Thanks--Judith 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Wegner. Judith Welch <~judith wegner@unc.edu~ 

Sunday, November 17, 2013 8:41 PM 

Broome, f,issa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Weisburd, Mark <amw@email.unc.edw~; Saver, 

Richard S <saver@email.unc.edu-~ 

Wegne~; Judith Welch <judith wegne@unc.edu> 

P&T Confidential: draft :eport on 

.docx; pdf; iPersonalstatement.pdf 

I have attached the draft report on                     , as well as her CV and personal statement. This report is the most straightforward of the three that I 

have had to prepare. As noted earlier, I have also distributed for your review reports on                     and I hope to do a further revision 

of the report before our committee meeting this Wed. afternoon. 

Best--Judith 



From; 

Sent: 

Subject: 

Attach: 

Savec Richard S <saver@email.unc.edu> 

Sunday, November 17, 2013 10:38 PM 

Broome, l,issa I, <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Weisburd, Ma~-k <amw@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edtr> 

draft T&P reappointment ~eport - 

.reappointment.memo.dr~£t.docx; P&T Co,nbined documents.docx 

Hi All: 
Following in the wake of Judith’s excellent, hard work, here is my draft of the reappointment report for 

Also attached in a 2nd document are some of the relevant 

supporting material that will be in the Appendices. I plan to merge everything into one electronic file, but right now am having forma~ng problems when I try to merge the 2 

documents. I will get it sorted out. 

Thanks, 

Rich 



FFom: 

Sent: 

To: 

Subject: 

Isley, Alice B --~agirod@email.unc.edu> 

Monday, November 18, 2013 8:30 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: Teaching Evaluations for T&P 

Bob didn’t do the usual summaries for the spring semester. I didn’t keep copies of what he did bic most were :1. sentence "good iob" and "thank 

Alice B. (Girod) Isley 

Academic Affairs Admh~strat~ve Assistant 

UNC--CH School of Law, Room 5083 
C ~o~ .B #_ 300 

Chapel Hill, NC 27599-3380 

agirod@email.unc.edu 

~ cid.image00l .[Jff@010E849D F B20DDS0 

From: Broome, Lissa L 
Sent: Monday, November 18, 2013 8:18 AN 
To: Tsley, Alice B 
Subject: Teaching Evaluations for T&P 
Hi Alice - I was looking at the teaching evaluations for and did not see a summary of the evaluations from Bob Mosteller for 

class. Do you have one you could send me? We have them for his other courses. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt~:!iwww. [a w :unc. e d u/cept e rs/bank!ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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Fl’om: 

Sent: 

To: 

Subject: 

Brophy, Alfred L <abrophy@email.unc.edu> 

Wednesday, November 20, 2013 10:48 AM 

Broome, Lis~ I <lbroome@emaJ1 unc edu> 

RE: 

Yeah,        a very nice guy. I had a hard time getting him to focus on 

requires one to know how much someone put into them, I guess. 

Are you looking for other academic~.;? ff so, Fm wondering ff someone 

scholar ~:han activ~stiHt~gation, ] m~ght think about at 

constitutional ]~t~gadon ---so perhaps someone fike at 

AI 

F~m= Broome, Lissa L 
Sent: Wednesday, November 20, 20~3 10:32 AN 
Te; Brophy, Alfred L 
Subject: RE: 

rather than his own work. I think this is a tall order precisely because to evaluate briefs 

al: Columbia or would make sense? Though he’s more of a 

We a~s.o might think about someone who works in 

He just called me bad( and said he would send a letter, so let’s hope it is o1: some use. We’re trying to gel leLters from others who can put 

have noL had a close association with him. If you have ideas for’ good folks let us know. 

l.issa 

Frem: Brophy, Alfred L 
Sent: Wednesday, November 20, 20 ~3 :[0:28 AM 

Te: Broome, Lissa L 
Subject: RE: 

FWIW, I’m no[ thinking thai will produce a letter [hat’s ot: much use. 

From: Broome, Lissa L 
Sent: Wednesday, November 20, 2013 10:26 AM 
To: Brophy, Alfred L 
Subject: RE: 
Yep. Left: a rnessage with his secre~:ary at ~:he LeadeP.;hip Conference We’ll see! 

Frem: Brophy, Alfred L 

Sent: Wednesday, November 20, 20:!.3 ~0::[9 AM 

Te: Broome, Lissa L 
Subject: RE: 

has a good way of not being found, doesn’t he? 

Frem: Broome, Lissa L 
Sent: Wednesday, November 20, 20:!.3 [0:03 AlVl 
Te: Brophy, Alfred L 
Subject: RE: 
Thank, Af. I just called that number and the mailbox is full I will try to find a number for the Leadership Conference and leave a message there~ 

l.issa 

Frem: Brophy, Alfred L 
Sent: Tuesday, November ~9, 2013 4:49 PM 

Te: Broome, Lissa L 
Subject: RE: 

Hi Lissa, 

Following up my earlier email -- I don’t have an email address for him. All 

AI 

From: Broome, Lissa L 
Sent: Tuesday, November :[9, 20~3 :[:57 plVl 
Te: Brophy, Alfred L 
Subject: 

Hi AI -The m&P Committee wanted to solicit a letter from 

on a list of references that Patricia Bryan gave me, 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

._h_t__t_P__;]_Lw____w____w__:L_a___w__:_y__n___c_:__e___d___q l_c___e__o__t___e_r__s_Lb_#_E ~)_0_~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

work in context but 

had was the phone # from Patricia. He called me right back when I left a message. 

I cannot find an email address for him. Do you have one? There is a telephone number 

Is this the best number to use if you don’t have an email? 
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From; 

Sent: 

To: 

Subject: 

Attach: 

Marshall, Bill <wpmarsha@email.unc.edu> 

Monday, December 2, 2013 10:04 AM 

Broome, Lis~ I, <lbroome@email.unc.edu> 

letter 

docx 

Hi Lissa, 

I hope this is su~’icient Please let me know if you need anything else. 

Thanks 

Bm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Weisbur& Mark <amw@email.unc.edu> 

Thursday, December 12, 2013 3:13 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Wegner, Judith Welch <judith wegner@unc.edu>; Daye, Charles E. 

<cdaye@email.unc.edu>; Saver, Richard S <saver@email.unc.edu-~ 

I~E: Addendum to Burk’s Report -- CONFIDENTIAL 

Burk - Suggested Changes and Questions.docx 

Lissa: 

T think you’ve done an excellent job. T’ve attached some suggested changes, mostly to add details that T think help flesh out your points, and have also raised questions, mostly 

about places where my memory differs from what you wrote. As I say in the attachment, if you relied on your notes, then my memory is just fault,/. 

Mark 

From: Broome, Lissa L 
Sent: Thursday, December 12, 2013 1:49 PM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Subject: Addendum to Burk’s Repor~ -- CONFIDENTIAL 

Friends - Here is my draft of an addendum to Burk’s Report on Reappointment. Please let me know any changes or additions you would propose. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law,unc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn,com/author=248720 
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Fl’om: 

Sent: 

To: 

Subject: 

Daye, Charles E. <cdaye@email.unc.edu> 

Thursday, December 12, 2013 3:46 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Wegner, Judith Welch <judith wegne@unc.edu>; Weisburd, Mark <amw@email.unc.edtr~; 

Saver, Richard S <saver@email.unc.edtr~ 

ILE: Addendum to Burk’s Report -- CONFIDENTIAL 

Dear Liss& 

Great job on the addendum. I did see two items (worthy in my mind at least) of comment. 

1. and others ? in Clinic) [third line above Service paragraph.] 

2. At several places the addendum mentions "some" etc. Would it be clearer to say "some speakers" (mentioned? or commented? etc. 

I did read Ivlark’s comments and have no b~sis for clarifying his memoly or your notes so I leave that to your and Mark’s discretion. 

Either way, I ~un agreeing to fl~e versiou you decide is best. 

Again, thanks. (Now I can return to reading more of my Torts exams ti~om which I always learn stutt~) 

Charles 

From: Broome, Lissa L 
Sent; Thursday, December 12, 2013 1:50 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Subject: Addendum to Burk’s Report -- CONFIDENTIAL 
Friends - Here is my draft of an addendum to Burk’s Report on Reappointment. Please let me know any changes or additions you would propose. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p://www.!a w:unc, ed u/cent ers/bank!n~ 

Access my papers on SSRN at: _h_t_t_p__]//__s__s_E_n__:_c_o_m__i__a__u___t__h__9__r_:E_2_~}_~Z~_Q 

:: "~ :: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Saver. Richard S <saver@email.unc.edu> 

Thursday, December 12, 2013 6:21 PM 

Daye, Charles E. <cdaye@email.unc.edu~; Broome, I,issa L <lbroome@email.unc.edu~; Wegner, Judith Welch 

<judith wegner@unc.edu>; Weisburd, Mark <amw@email.unc.edu> 

ILE: Addendum to Burk’s Report -- CONFIDENTIAL 

Addendum.docx 

oops - t~-ing the attachment one more time .... 

From: Saver, Richard S 
Sent: r,[hursday, December 12, 2013 6:19 PM 
To: Daye, Charles E; Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark 
Subject: RE: Addendum to Burk’s Report -- CONFIDENTI2,L 

Lissa: 

agree you’ve done a great job. Thanks for all your hard work. I’ve attached the addendum with some of my brief comments/suggestions in brackets and bold in the relevant text. I also 
cowanented on some of Mark’s questions where I recalled, to the best of my ability (!), what was discussed. 

’]?hanks again, 

Rich 

From: ])aye, Charles E. 

Sent: rlhursday, December 12, 2013 3:45 PM 

To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 

Subject: RE: Addendum to Burk’s Report -- CONFIDENTI2,L 

])ear Lissa, 

Great job on the addendum. I did see two items (worthy in my mind at least) of comment. 

1. and others ? in Clinic) [third line above Set’,dce paragraph.] 

2. At several places the addendum mentions "sorue" etc. Would it be clearer to say "some speakers" (mentioned? or commented? etc. 

I did read Mark’s cormnents and have no basis for clarifying his memolT or your notes so I leave that to yo~ and Mark’s discretion. 

Either way, I am agreeing to the version you decide is best. 

Again, thanks. (Noxv I can return to reading nrore of tW Torts exams from which I always learn stuf!!) 

Charles 

From: Broorue, Lissa L 
Sent: Thursday, Decenrber 12, 2013 1:50 PM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Subject: Addendum to Burk’s Report -- CONFIDENTIAL 

Friends Here is my draft of an addendum to Burk’s Report on Reappointnrent. Please let nre know any changes or additions you would propose. 

Thanks, 

Lissa 

Lissa L. Broonre 
Wells Fargo Professor of Banking L aw 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(2 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/banking 
Access my papers on SSRN at: http://ssm.com/author 248720<http://hq.ssm.com/GroupProcesses/RedirectClick ciin? 
paltid 248720&corid 649&rtmid 6895&tu-1 http://ssrn.com/author 248720> 

[Description: http://www.la;v.unc.edu/images/news/media/bankingfinance web 542.jpg] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 9:46 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

FW: Letter 

- Univ of North C~olina Law School.lxtf 

Mark-The letter and her’ cv (which she subsequently sent) are 

l.issa 

From: Gerken, Heather [mailto:heather.gerken@yale.edu] 

Sent: Monday, December 02, 20.13 2:34 PN 

To: Broome, Lissa L 

Subject: FW: Letter 

Dear Professor Broome, 

As promised, please find attached the letter you requested regarding 

Heather 

Heather K. Gerken 

J. Skelly Wright Professor of Law 

Yale Law School 

127 Wall Street 

New Haven CT 06511 

(ph) 203-432-8022 

(fax) 203-432-8095 

folder in 2013 Te~ur’e and Promotion. 

Please let me know if you require anything further. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 10:09 PM 

Weisburd, Mark <amw@emaJl.nnc.edu~; Daye, Charles E. <cdaye@email.unc.edu~; Wegner, Judith Welch <judith wegner@unc.e&~; 

Saver, Richard S <saver@email.unc.edu~"~ 

T&P Meeting Wednesday from 10-11:30 

Friends - 

We are scheduled to meet on Wednesday from 10-11:30 to vote on a recommendation regarding tenure for I’ve been working on memo, but may 

not have a draft done until late tomorrow since I’m still working on my exam which is given on Wednesday. Nevertheless, we have received a number of letters 

which you may want to review. They are in      folder in our T&P 2013 folder on the g drive. I am cutting and pasting from the Appointments Memo and then will 

add in highlights from these letters to the memo. We have also received our two external reviews also saved in     folder. I hope to have the draft memo ready 

in advance of the meeting. Following our meeting, I will finalize it for circulation to the full professors a week in advance of our December 11 noontime meeting 

with the full professors. 

Some of         letters have come in and they are in 

As you know, we will be presenting 

Friday, December 13 to discuss 

Thanks for all of your hard work. Good luck with exam writing. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

folder if you’d like to look at them. 

to the faculty this Thursday at noon. We also have a meeting scheduled with on 

i.~.i Description: 
http:!lwww.Jaw.unc.edu!imageslnews!medialbankingfinance 
web542.jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Wegner, Judith Welch <judith wegner@nnc.edu~ 

Monday, December 2, 2013 10:12 PM 

Broome, Lissa L <lbroome@email.unc.edn>; Weisbnrd, Mark <amw@email.unc.edu>; Daye, Chaxles E. <cdaye@email.unc.edtr~; Saver, 

Richard S <saver@email.unc.edu-~ 

ILS: T&P Meeting Wednesday frown 10-11:30 

Thanks for your excellent a~d hard work~ Lissa, I k~ow how demsnding chairi~g t~is cornmittee ca~ be (~avi~g done ~[ ~sst year), a~d we all owe you a debt of 

thanks, Best wishes-Judith 

From: Broome, Lissa L 

Sent: Monday, December 2, 203.3 $0:09 PM 

To: Weisburd, Mark; Daye, Charles E.; Wegner, Judith Welch; Saver, Richard S 

Subject: T&P Meeting Wednesday from ~0-~:30 

Friends - 

We are scheduled to meet on Wednesday from 10-11:30 to vote on a recommendation regarding tenure for I’ve been working on memo, but may 

not have a draft done until late tomorrow since I’m still working on my exam which is given on Wednesday. Nevertheless, we have received a number of letters 

which you may want to review. They are in      folder in our T&P 20~3 folder on the g drive. I am cutting and pasting from the Appointments Memo and then will 

add in highlights from these letters to the memo. We have also received our two external reviews also saved in      folder. I hope to have the draft memo ready 

in advance of the meeting. Following our meeting, I will finalize it for circulation to the full professors a week in advance of our December 1~ noontime meeting 

with the full professors. 

Some of         letters have come in and they are in         folder if you’d like to look at them. 

As you know, we will be presenting 

Friday, December :13 to discuss 

Thanks for all of your hard work. Good luck with exam writing. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93[9.962.7066 

http:!/www.~aw,unc.edu!cent ers!barlkin~ 

Access my papers on SSRN at: http://ssrn,com/author=248720 

to the faculty this Thursday at noon. We also have a meeting scheduled with on 

:: ~+~ :: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 10:51 PM 

Wegner, Judith Welch <j udit~wegner@unc.edu:~ 

ILE: T&P Meeting Wednesday frotn 10-11:30 

Thanks, JudiLh. We’re lucky no one on the committee is a[:raid of hard work. 

[.issa 

From-" Weaner, Judith Welch 
Sent: Honday, December 02, 2013 i0:12 PN 
To= Broome, Lissa L; Weisburd, Hark; Daye, Charles E.; Saver, Richard S 
Subjeet; RE: ~P Neeting Wednesday from i0-~l:30 

Thanks for your excNlent and hard work, Ussa. [ know how demanding cha~dng th~s committee can be (having done ~t last year}, and we all owe you a deb~ o[: 

thanks. Best wishes--Judith 

from= Broome, Lissa L 

Sent: Monday, December 2, 20~B ~0:09 PM 

To; Weisburd, Mark; Daye, Charles E.; Wegner, Judith We~ch; Saver, Richard S 

Subject: T&P Meetin~ Wednesday from ~0-~:~0 

Friends - 

We are scheduled to meet on Wednesday from ~O-~&:BO to vote on a recommendation re~ardin8 tenure for I’ve been work~n~ on memo, but may 

not have a draft done until late tomorrow since I’m still workin~ on my exam which is 8~ven on Wednesday. Nevertheless, we have received a number of letters 

which you may want to review. They are in      folder in our T&P 20~B fo~der on the 8 dr~ve. I am cutt~n~ and pasting from the Appointments Memo and then will 

add in N~hli~hts from these letters to the memo. We have also received our two external reviews also saved in      folder. I hope to have the draft memo ready 

in advance of the meeting. Fo~low~n~ our meeting, ~ w~ll finalize ~t for circulation to the fu~l professors a week ~n advance of our December ~ noontime meet~n~ 

with the full professors. 

Some of         letters have come in and they are in 

As you know, we will be presenting 

Friday, December 13 to discuss 

Thanks for all of your hard work. Good luck with exam writing. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

folder if you’d like to look at them. 

to the faculty this Thursday at noon. We also have a meeting scheduled with on 

::X:: Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 10:11 AM 

Saver, Richard S <saver@email.unc.edu> 

Wegner, Judith Welch <judith wegner@unc.edu>; Daye, Charles E. < cdaye@email.unc.edu>; Weisburd, Mark <amw@email.unc.edu> 

RE: T&P Meeting Wednesday from 10-11:30 

There are no rooms available because of exams, so let’ rneet in my office. 

Thanks, 

~.issa 

From: Saver, Richard S 
Sent= Tuesday, December 03, 20~3 7:45 AN 

To= Broome, Lissa L 
Subject; RE: ~P Meeting Wednesday from ~0-$~:30 
Than~ Lissa. And where again are we meeting this Wed? I want to let my exam students know where to find me. 

ThanB, 
Rich 

From: Broome, Lissa L 
Sent-" Monday, December 02, 2013 10:09 PM 
To: Weisburd, Mark; Daye, Charles E.; Wegner, Judith Welch; Saver, Richard S 
Subject; T&P Meeting Wednesday from 10-11:30 

Friends - 

We are scheduled to meet on Wednesday from 10-11:30 to vote on a recommendation regarding tenure for I’ve been working on memo, but may 

not have a draft done until late tomorrow since I’m still working on my exam which is given on Wednesday. Nevertheless, we have received a number of letters 

which you may want to review. They are in      folder in our T&P 2013 folder on the g drive. I am cutting and pasting from the Appointments Memo and then will 

add in highlights from these letters to the memo. We have also received our two external reviews also saved in      folder. I hope to have the draft memo ready 

in advance of the meeting. Following our meeting, I will finalize it for circulation to the full professors a week in advance of our December 11 noontime meeting 

with the full professors. 

Some of         letters have come in and they are in 

As you know, we will be presenting 

Friday, December 13 to discuss 

Thanks for all of your hard work. Good luck with exam writing. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h...t.t..P..~.w....w....W..~!~a...w...~y~..~e...d...u..~.~.~e..~.t..e..r..s..~b..~1~g 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

folder if you’d like to look at them. 

to the faculty this Thursday at noon. We also have a meeting scheduled with on 

Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 3, 2013 10:13 AM 

Wegner, Judith Welch <j udit~wegner@unc.edu:~ 

ILE: T&P Meeting Wednesday froIn 10-11:30 

Thanks. I think mine will work. 

[issa 

From: Wegner, Judith Welch 
Sent: Tuesday, December 03, 20:13:10::12 AM 

To-" Broome, Lissa L 
Subject: RE: T&P Meeting Wednesday from :10-:1:1:30 

Thanks, Lissa. I]: you think my office has more space you’re welcorne to come here.----Judith 

.Judith We~ch Wegner 

Burton Craige Professor of Law 

Uniw~rs~l:V of North CaroNna S(:hoo~ of [.a~v 

CB 3380, 160 Ridge Road 

Chapel bNN, NC 27599--3380 

Phone: 9~9--952-4113 

FAX: 919-962<[277 

E.-Ma~I: iud~th wegner@unc.edu 

~MPORTANT: Th~s emaH ~:ransrnission~ ~nduding any s~:tachrnent, has been sent by or on behalf o~ a lawyer or ~s~v firm and is ~rd:ended only for the use of the 

ind~vidua~ or entity ~o which ~t ~s addressed. ~t may contain b~format~on that is privileged, confidenda~ and exempt from d~sdosure under appNcab~e law. ~f d~e 

reader of this cornmun~cation is not the intended redpient, or the employee or agency responsible for deNver~ng the comnmnicadno to the ~ntended recipient, 

you ar~ heareby notified that any d~ssemh~ation, d~str~but~on or copyh~g of th~s communication ~s strictly prohibited, if you h~ve received th~s communication ~n 

error~ p~ease notify me h~mediately by emaH or telephone and dete this communication and aH cop~es. Thank you. 

F~m= Broome, Lissa L 
Sent~ Tuesday, December 03, 2013 lO:ll AN 

Te~ Saver, Richard S 
¢¢~ Wegner, Judith Welch; Daye, Charles E.; We~sburd, Mark 
Subject~ ~E: ~P Meeting Wednesday from lO-11:30 

There are no rooms avaNaMe because of exams, so ~et’ meet ~n my o[:fice. 

Thanks, 

L~ssa 

F~m~ Saver, Richard S 
Sent~ Tuesday, December 03, 2013 7:45 AN 

Te~ Broome, Lissa L 
Subject= RE: ~P Meeting Wednesday from lO-l~:30 
Than~ Lissa. And where again are we meeting this Wed? I want to let my exam students know where to find me. 

Than~, 
Rich 

From; Broome, Lissa L 
Sent; Monday, December 02, 20:13:10:09 PM 
To: Weisburd, Mark; Daye, Charles E.; Wegner, Judith Welch; Saver, Richard S 
Subject-" T&P Meeting Wednesday from :10-:1:1:30 

Friends - 

We are scheduled to meet on Wednesday from 10-11:30 to vote on a recommendation regarding tenure for . I’ve been working on memo, but may 

not have a draft done until late tomorrow since I’m still working on my exam which is given on Wednesday. Nevertheless, we have received a number of letters 

which you may want to review. They are in      folder in our T&P 2013 folder on the g drive. I am cutting and pasting from the Appointments Memo and then will 

add in highlights from these letters to the memo. We have also received our two external reviews also saved in      folder. I hope to have the draft memo ready 

in advance of the meeting. Following our meeting, I will finalize it for circulation to the full professors a week in advance of our December 11 noontime meeting 

with the full professors. 

Some of        ; letters have come in and they are in 

As you know, we will be presenting 

Friday, December 13 to discuss 

Thanks for all of your hard work. Good luck with exam writing. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..tp.~:.~:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~Le..r.~.~b.~L~ 
Access my papers on SSRN at: _h__t__t_p__~ZLs__s__r_n___:_c__o_m__/_~_u__t__h___Q_r_y_-__2_3!_8__Z_2__Q 

folder if you’d like to look at them. 

to the faculty this Thursday at noon. We also have a meeting scheduled with on 

::N:: Description: 
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Sent: 

To: 

Subject: 

Weisburd, Mark <amw@email.unc.edu> 

Wednesday, December 4, 2013 4:57 PM 

Broome, I~issa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegner@unc.edu:~ 

Comparison of       articles 

Colleagues: 

In a new subtile in tenure file labeled 

comparison of the two versions. I know the comparison is tedious; I hope it’s tielpfifl. 

Mark 

. you’ll find the 2009 version of ~xticle, together with my 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 9:29 AM 

Ellen Ka~ <eka~@umich.edu> 

Weisburd, Mark <amw@e~nafil.unc.edu> 

RE: 

Dear Eflen --.Thanks so much for your’ assistance with ~hisreview. We appreciate your thoughtful~e~ter. 

Take care, 

Ussa t.. groome 

We~ls Fargo Pro[essor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~I, NC 27599-3380 

919,962,706~ 

htt~/iwww:law.unc:e6uicentersibank~ng 

Access rny papers on SSRN at: 

htt ~ :,’,~,,,~w’w la w. i~ n c ed u,’i n~ a ges,’n e’,^,’s,’n~ ed is ,’bs n kh~ ~fi n a n ce 
web 542 

From: Ellen Katz [mailto:ekatz@umich.edu] 
Sent-" Sunday, December 08, 2013 8:25 PM 

To: Broome, Lissa L 
Subject:, letter 

Dear Lissa, 

I’ve attached my letter along with my cv, which your originaJ letter indicated I should send. If you need aJ~y additionaJ intbnnafion, plea~ let me know. 

All best, 

Ellen 

Ellen D. Kalz 
Ralph W. Aigler Protester of Law 

University of Michigan Law School 

625 S. State Street 

Ann Arbor, MI 48109 

(734) 647-6241 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 9:30 AM 

Weisburd, Mark <amw@ema]l.unc.edu-~ 

FW: letter 

¯ docx; cv. 1213.doc 

In the Promotion and Tenure 2013 folder. 

Frera: Ellen Katz [mailto:ekatz@umich.edu] 
Sent: Sunday, December 08, 2013 8:25 PM 

To: Broome, Lissa L 
Subject: letter 

Dear Lissa, 

I’ve attached my letter along with my cv, which your original letter indicated I should send. If you need a~y additional intbnnafion, plea~ let me know. 

All best, 

Ellen D. Kalz 

Ralph W. Aigler Professor of Law 

University of Michiga~ Law School 

625 S. State Street 

Ann Arbor, MI 48109 

(734) 647-6241 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 9:57 AM 

Dick Engstrom <richa~d.engstrom@duke.edu> 

Weisburd, Mark <amw@e~na~l.unc.edu> 

RE: Tenure and Promotion Review 

Hi Dick---Thanks so much for’ the leLter. Our University commitLee needs a copy ot: your CV, so could you please send that Lo us aL your earliest conven~ence~ 

We asked ~1~ our reviewers to review only a sm~e of Professor         work so as not to burden any one reviewer with too much readh~g. Therefore, we wou~d 

Hke to ask you to consider modifying your ~etter to provide us your assessment of whether the scholarship you reviewed (even though ~t ~s a ~m~ted sample) 

indh::ates whether Professor         ~mssesses "scholarly competet~ce wRh prormse of continued substantial contribution to the discipline." ~ have pasted ~r~ 

bek~w the porth:m of my letter to you requesting the review ~:hat provides some guk~ance on this subject, 

Our University committee hopes to see this standard dbcussed and needs our ex[erna~ reviewers [o address tenure as wel~ as promo[ion from assodate professor 

to the rank of full professor. 

~ hope this will not be too much of a burden. ~f ~t would be helpful to discuss this further, please fee] free to cal~ me at 919-962-70~& 

Thanks again for your assistm~ce, with this matter. 

Ussa 

The general sma&rd we use in ~sessing scholarshig which is the ~me Br both tenure and pmmotio~ is whether the individtal possesses "scholarly competence with 

promi~ of continued subsmmial conNbution to the discipline." Under our plicies, an associate protbs~)r is expected k) demonstrate a higher level of scholarly 

com~tence than the assis~nt prol~ssor. 

Our policy id~ntifies the following q~lities to ~ considered in ~ssing ~holarly competence: 

(a) analyticM ability, which may ~ demonstrated by subjecting propsitions of law, l~ct. or vMue U) cddcal examination by mea~s of logic, policy analysis, or 

em~ficism; 

(b) abili? to ~’ntheske, wNch may ~ demonstrated by the integration ofmatedMs not ordinarily considered to be closely relate& ~d by &e concepmal~ing of uniting 

ideas; 

(c) abili? to research and to suppo~ asse~ions and conclusions with the products of such ~search; 

(d) creatiw abilib’, which may be demons~ated by the construction of new concepts, remedies, or synthese~ suppoaed by logic, policy, or empiricism. 

In s~ting your subs~tive conclusions abont his work Nease indicate whether yon are addressing Professor tenure, Ns promotio~ or both. It is not 

necessa~ that you ~dmss each of the enumerated qualities separately in yonr review. 

F~m: Dick Engstrom [mail~:richard.engstrom@duke.edu] 
Senti Thursday, December ~2, 20~3 ~:04 PN 

To: Broome, Lissa L 
Subject: RE: Tenure and Promotion Review 
Lissa, 

A~ached please find the le~er. Dick 

From: Broome, Lissa L [Ibroome@email,unc,edu] 
Sent: Thursday, December 12, 2013 4:03 PM 
To: Dick Engstrom 
Co: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Terrifi!! Thanks so much, Dick. 

Lissa 

From: Dick Engstrom [mailto: richard.enqlstrom@duke.edu] 
Sent: Thursday, December 12, 2013 4:03 PM 

To: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 

3[ am working on it. 3[t will be there tonight. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December 12, 2013 2:37 PM 
To: Dick Engstrom (_rJ__e__9__@__d__~_k___e_=e__d__~) 
Cc: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Hi Dick--I know you were out of town and needed some extra time for your review. If it is at all possible, it would be great to have your letter before our 

commi~:tee meets tomorrow at 2:00. If not, ~ease let me know when we m~ght ex~ect it. 

Thanks again for your assistance. 

Ussa 

F~m= Broome, Lissa L 
Henri Tuesday, November ~9, 20~3 2:43 PN 
Te= Dick Engstrom (deg@duke.edu) 

Ce= Weisburd, Mark 
Subject: ~:              Tenure and Promotion Review 
Dear Professor Engstrom -- Thm~k you again for agreeing to he~p us w~th a scholarship review for 

December 6 is two and one-ha~ weeks away~ 

Ussa L ~roome 

Wells Fargo Professor of Banking Law 

Director, Center for 8anMng and Finance 

U NC Schoo~ of Law 

Chapel H~, NC 27599--3380 

A friendly reminder that our deadline of 



_cFL9,_c)62,7066 

Access my pa per~ on 5SP,~ a ~: _h_t_t_p_J_/__s__s__r__n__:_c_o_m_j___a__u___t__h_o__r_:~_2_/_!_~Z~_~ 

::X:: Description: 

From: Broome, Lissa L 
Sent; Wednesday, September 04, 2013 4:15 PM 
To: Dick Engstrom (r!e9@duke,edu) 
Cc; Weisburd, Mark 
Subject:             Tenure and Promotion Review 

Dear Professor Engstrom --- It’s too late in the day! This email has the articles attached which we would like for you to review. Please delete the email I sent a few 

minutes ago. 

Lissa 

Dear Professor Engstrom - Please see the attachments relating to the tenure and promotion review you graciously agreed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: ::+:: :: Description: 
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Fl’om: 

Sent: 

To: 

Subject: 

Dick Engstrom <richard.engslrom@duke.edu~ 

Friday, December 13, 2013 11:09 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: Tenure and Promotion Review 

I realized a few minutes ago that I forgot to send the CV. Sorry about that. I will be in my office in about an hour and will send it, and also add a comment about 
promise as a scholar. I cannot address whether he should or should not be granted tenure and promotion however. Reviewing a small slice of his record does not give me a 
basis for that. This should not be viewed as a negative response because it is definitely not. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December :[3, 2013 9:56 AM 
To: Dick Engstrom 

Co: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Hi Dicl~-’]’hat,ks so ~luch [or th*:_~ letter. Our Uniw:_~r,.;ity committee needs a copy of your CV, so couhJ you p~ease send Lhat to us at your earhest convenience. 

We asked al~ our reviewers to review oniy a sarn~e o~ Professor          work so as no[: to burdeR any one reviewer with too much readk~g. Therefore, we wouM 

Hke to ask you to consider modifying your ~etter Lo provide us yOLl~ assessment o[: whether the scholarship you reviewed (even though ~t is a ~imited sampfe) 

indicates whether Professor        possesses %cholsdy competence w~th promise of continued substantial contribution to the disdpl~ne." ~ have pasted ~n 

below the port,on of my ~etter to you requesting the review that provMes some guidance on this subject. 

Our Un~versiW committee hopes to see this standard d~scussed and needs our externa~ reviewers to address tem~re as well as promotion from assodate pro[essor 

~:o the rard~ of Full professor. 

~ hope LMs will Rot be too much of a burdeR. ~f ~t would be helpful Lo discuss this further, p~esse fee~ ~:ree to cal~ me at 9~9-962-.706& 

Thanks a~sin for your assisLaRce, with this matter. 

Ussa 

The general s~&rd we use in ~sessing scholarshiB which is the ~me Br both tenure and promotion, is whether the individ~l possesses "scholaxly compe~nce with 

promi~ of continued subs~tial conMbution ~ the discipline." Under our ~licie~ an associate proi~s~r is expected ~ demonstrate a higher level of scholarly 

comNtence than the assistant professor. 

Our policy i&iNfies fl~e follomng q~lifies m ~ consi&md in ~ssing ~holarly colnpetence: 

(a) anals~coJ abiliF, wNch may ~ delnonscaated by subjecting pro~sifions of law, fact, or wlue ~ critical e~mination by meo~s of logic, policy analysis, or 

em~ficism; 

(b) abili~ to unthes~e, wNch may ~ &mons~rated by the integration of materials not ordinarily consi&~ed m be closely relate& ~d by the concep~l~ing of un@ing 

ideas; 

(c) aNli~~ m research and to suppo~ asse~ions and conclusions with the products of such research; 

(d) creative ability, which may be &mons~ated by fl~e construction of new concepts, remedies, or synfl~eses, suppofled by logic, policy, or empiricism. 

In stating your substantive conclusions about his work, please indicate whefl~er you am addressing tenure, his promofioi~ or both. It is not 

necessaw that you address each of the enumerated qualities sepaxately in your review. 

From: Dick En~strom [mailto:richard.enostrom@duke.edu] 
Sent: Thursday, December 12, 2013 11:04 PN 

To~ Broome, Ussa k 
Subject: RE: Tenure and Promotion Review 

Ussa, 
A~ached please find the le~er. D~ck 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December :[2, 2013 4:03 PM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Terrific! Thanks so much, Dick. 

Lissa 

From: Dick Engstrom [--m---a-j~[t---q;-r-j-c-~-h--a-~~~c-~-=e--n--g-s--t--r--~-~-r~@~-d--u---k---e-~-e-.--d---u-] 
Sent-" Thursday, December 12, 20:[3 4:03 PM 

To: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 

1 am working on it. ft will be there tonight. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December :[2, 20:[3 2:37 PM 
To: Dick Engstrom (rleg@duke.edu) 

Cc: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Hi Dick---I know you were out of town and needed some extra dine for your review. If it is aL all possible, iL would be great to have your letLer before our 

committee meets tomorrow at 2:00. If not, please let me know when we might expect it~ 

Thanks again for your assistance. 

Lissa 

From: Broome, kissa k 
Sent: Tuesday, November :[9, 20:[3 2:43 PM 
To: Dick Engstrom (rle9@duke.edu) 

Co: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Dear Professor Engstrorn -.-. Thank you again t:or agreeing to help us with a scholarship review for 

December 6 is two and one-half weeks away. 

A friendly reminder that our deadline of 



Lissa L Broome 

Wells Fargo Professor ot: Banking Law 

Director~ Center for Banking and Finance 

liNG School of 

CB#3~’~8(}, Van Hecke-Wettach Hall 

Chapel H~it, NC 27B99-3380 

http:!iwwwJaw.unc.edu!centers!bank~ng 

Access my p~pers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

....... hIIp:!iv~ww.Jsw unc.edu!imageslnews!medialbanl:irtgfinsnce 

web 542.ipf,; 

From= Broome, Lissa L 
Sent= Wednesday, September 04, 2013 4:15 PM 
To= Dick Engstrom (_r_Le___9___@___d__u___k__e__,_e___d__u_.) 
(::c= Weisburd, Mark 
Subject=             Tenure and Promotion Review 
Dear Professor [{ngs~:rom - [t"s too h~te in the d~y! This email h~,~ t fu-’_~ ~r~:icJes att~cfu-’_~d which we wouk~ lik~-’_~ for you ~:o revi~-’_~w. Please delete the em~il [ sent a few 

minutes ago. 

Lissa 

Dear Professor Engstrom - Please see the attachments relating to the tenure and promotion review you graciously agreed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~L9.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 11:24 AM 

Dick Engstrom <richa~d.engstrom@duke.edu> 

Weisburd, Mark <amw@e~n~Jl.unc.edw- 

RE: Tenure and Promotion Review 

Thanks, Dick. We appreciate your help and the conlment about his pr’omise as a scholar’ will be hetpt:ul.. 

l.issa 

From= Dick Engstrom [mailto:richard.engstrom@duke.edu] 

Sent= Friday, December 13, 2013 1:[:09 AM 
To= Broome, Lissa L 
Subject= RE:             Tenure and Promotion Review 
I realized a few minutes ago that I forgot to send the CV, Sorry about that, I will be in my office in about an hour and will send it, and also add a comment about 
promise as a scholar. I cannot address whether he should or should not be granted tenure and promotion however, Reviewing a small slice of his record does not give me a 
basis for that, This should not be viewed as a negative response because it is definitely not. Dick 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Friday, December :[3, 20:[3 9:56 AM 
To= Dick Engstrom 

~c= Weisburd, Mark 
Subject= RE:             Tenure and Promotion Review 

Hi Dick---Thanks so much fo~’ the leLter. Our University commitLee needs a copy ot: your CV, so could you please send that Lo us aL your earliest cor~venience. 
We asked all our reviewers to review only a sample of Professor         work so as not to burden any one reviewer with too much readh~g. Therefore, we would 
I~ke to ask you to consider modifying your ~etter to provide us your assessment of whether the scholarship you reviewed (even though ~t ~s a ]~m~ted sample) 
indk:ates whether Professor         possesses "schok~dy competence wRh promise of continued substantk~i contribution to the discipline." ~ have pasted ~n 
bek~w the portkm of rny ~etter to you requesting the review ~:hat provides some gun, ante on this subject. 
Our University committee hopes to see this standard discussed and needs our ex[erna~ reviewers [o address tenure as wel~ as promotion if’ore assodate professor 
to the rank of fu~l professor. 
~ hope this will not be too much of a burden. ~f ~t would be helpful to discuss this further, please feel free to cal~ me at 9:].9-962-7066. 
Thanks ag~in for your assist:ante, with this matter. 
kissa 
The general s~rd we use in ~sessing scholarshiR which is the ~me for both tenure and pmmofio~ is whether the indivi&~l possesses "scholazly competence with 

promi~ of continued substantial con~ibution R~ the discipline? Under our ~licies, an associate profes~r is expected ~ demonstrate a higher level of scholarly 

com~tence than the assis~nt prol~ssor. 

Our policy i&ntities the follomng q~lities to ~ consi&md in ~ssing ~holarly competence: 

(a) analyticaJ ability, which may ~ demonstrated by subjecting propositions of law, lhct, or vaJue ~ critical examination by mea~s of logic, policy analysis, or 

em~ficism; 
(b) abili~ to ~’nthes~e, wNch may ~ &monstmted by the integration of materials not ordinarily considered to be closely relate& ~d by ~e concepmal~ing of un@ing 

ideas; 
(c) abili~ to research and to suppo~ asseNons and conclusions with the products of such ~esearch; 

(d) creative abili~’, which may be &mons~ated by the construction of new concepts, ~emedies, or synthese; suppoaed by logic, policy, or empiricism. 

In s~ting your subs~tive conclusions abont his work please indicate whether yon are addressing tenure, Ns promofioK or both. It is not 

necessaw that you Mdmss each of the enumerated qualities separately in yonr review. 

From: Dick [n~strom 
Sent: Thursday, December ~2, 2013 ll:04 PN 
To: Broome, Ussa L 
$ubject: R[: Tenure and Promotion Review 
Ussa, 

A~ached please find the le~er. D~ck 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Thursday, December :[2, 20:[3 4:03 PM 
To= Dick Engstrom 
Co= Weisburd, Mark 
Subject= RE:             Tenure and Promotion Review 

Ter’dfic! Thanks so much, Dick. 

Lissa 

Frora= Dick Engstrom [mailto: richard.engstrom@duke.edu] 

Sent= Thursday, December 12, 2013 ~:03 PM 
Te= Broome, Ussa L 
Subject= RE:             Tenure and Promotion Review 

I am working on it. It will be there tonight. 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Thursday, December 22, 20:[3 2:37 PM 
To= Dick Engstrom (rlegCc~duke.edu) 
~c= Weisburd, Mark 
Subject= bW:              Tenure and Promotion Review 

Hi Dick - I know you were out of town and need,:_~d some extra [:im,-_~ for your review. If it is ~;[: all possible, i[: would be great to h~;w:_~ your let[:er before our 

commie:tee meets tomorrow at 2:00. If not, pleas~-_~ let me know wh~-_~n we might expect it. 

Thanks again for your assistance. 



From: Broome, Lissa L 
Sent: Tuesday, November 19, 2013 2:43 PM 
To: Dick Engstrom (rle9@duke.edu) 
C:c: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Dear Professor Engstrom -- Thank you again for agreeing to help us with a scholarship review for 

December 6 is two and one-hail weeks away. 

Ussa 

Wells Farso Professor o~: Bankin8 Lsw 

Director, Center [or BanMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Van ~ecke-Wettach 

Chapel H~H, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssm.com/author=248720 

A friendly reminder that our deadline of 

Description: 

From: Broome, Lissa L 
Sent: Wednesday, September 04, 2013 4:15 PM 
To: Dick Engstrom (.r_Le___9_@_c_l__u__k__e__#__c_l__u_) 
~:c: Weisburd, Mark 
Subject:             Tenure and Promotion Review 

Dear Professor [{ngsLrom - It’s too late in the day! This email has the arLides attached whic:h we would like for you Lo review. Please delete the email I sent a few 

minutes ago. 

Lissa 

Dear Professor Engstrom - Please see the attachments relating to the tenure and promotion review you graciously agreed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.lawmnc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Dick Engstrom <richard.engslrom@duke.edu~ 

Friday, December 13, 2013 12:40 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

RE: Tenure and Promotion Review 

CV Nov 2013.doc 

Lissa, 
Attached is the CV. The revised letter will follow. 

Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December :1.3, 20:[3:1.1:24 AM 
To: Dick Engstrom 
Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Thanks, Dick. We appreciate your help and the comment about his promise as a scholar will be helpful.. 

From: Dick Engstrom [mailto:richard.engstrom@duke.edu] 
Sent: Friday, December :[3, 20:[3 :[:[:09 AM 

To: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 
I realized a few minutes ago that I forgot to send the CV. Sorry about that. I will be in my office in about an hour and will send it, and also add a comment about 
promise as a scholar. I cannot address whether he should or should not be granted tenure and promotion however. Reviewing a small slice of his record does not give me a 
basis for that. This should not be viewed as a negative response because it is definitely not. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December :[3, 20:[3 9:56 AM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Hi Dick - Thard~s so r~uch for the leL[er. Our U]liversity commitLee needs ~ copy or your CV, so could %)u p~ease se]ld that [:o us ~[: your e~rJ~est converl~erlc:e. 

We as~ed aH our reviewers to review on~v a s~mp~e of Professor          work so as not to burden ~my one reviewer with too n~uch readk~g. Therefore, we wou~d 

I~ke to ssk you to consider modifying your ~etter to provide us your assessment of wheLher the scholsrship you reviewed (even though ~L ~s a ]~m~ted sample) 

ind~csLes whether P~ofessor        possesses "scholarly competence w~th prom~se of continued substantial contribution to the discipline/’ ~ have pasted b~ 

below the port,on of my ~etter to you requesting the review that provides some guMance on this subject. 

Our University committee hopes to see this standard d~scussed and needs our externa~ reviewers to address tenure as well as p~omotion from assodate professor 

to the r~mk of full professor. 

[ hope thb will not be ~:oo much of a burden, ff ~t would be helpful to discuss this further, p~ease fee~ free to cal~ me at 919-.962-7056. 

Thanks again for your’ assistance, with this matter~ 

The general sm~&rd we use in ~sessing scholarshiB which is the ~me lbr bo~ tenure and pm~notio~ is whether the individ~l possesses "scholarly competence with 

pmmi~ of continued substantial con~Jbution ~ the discipline." Under our ~licie~ an associate profes~r is expected ~ delnons~rate a higher level of scholarly 

com~tence thm~ the assis~t professor. 

Our policy identifies the follomng q~lifies to ~ consi&led in as~ssing ~holarly competence: 

(a) anal~cal abili~’, wNch may ~ demonstrated by subjecting pro~sifions of law. fact, or wlue ~ critical e~mination by means of logic, policy analysis, or 

em~ficism; 

(b) abiliF to ~nthes~e, wNch may ~ demonstrated by the integration of materials not ordinarily consi&~d to be closely relate& m~d by tl~e concep~l~ing of un@ing 

ideas; 

(c) ability to reseaxch and m suppo~ asseNons and conclusions with the products of such research; 

(d) creative abili~, which may be &monstrated by the construction of new concepts, remedies, or synthese~ supposed by logic, policy, or empiricism. 

In s~ting your substantive conclusions about his work, please indicate whether you am Mdressing Prot~ssor tenure, Ns promotio~L or both. It is not 

necessaD~ that you address each of the enumerated qualities separately in your review. 

Fmm~ Dick Enostrom [ma~lto: richard.en9strom@duke.edu] 
Sent: Thursday, December ~2, 20~3 11:04 PN 

To: Broome, Ussa k 
Subject: RE: Tenure and Promotion Review 

Lissa, 
A~ached please find the le~r. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December :[2, 20:[3 4:03 PM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Terrific! Thanks so much, Dick. 

Lissa 

From: Dick Engstrom [...m.~.a.!~.t..~.2~Lc..h...a.r..d..#...n.g.s..t.r..~..[~.@..d...u.~.k..e.=e..d...u.] 
Sent: Thursday, December :[2, 20:[3 4-:03 PM 

Te: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 

I am working on it. It will be there tonight. 



From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December :[2, 20:[3 2:37 PM 
To: Dick Engstrom (rleg@. duke.edu) 

~:c: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Hi Dick---I know you were out of town and needed sorne extra dine for your review, If it is aL all possible, iL would be great to have your letUer before our 

committee meets tomorrow at 2:00, If not, please let me know when we might expect it, 

Thanks again for your assistance, 

Lbsa 

F~: Broome, Lissa L 
$eBt: Tuesday, November $9, 20$3 2:43 PN 
Te: Dick Engstrom (rleg@duke.edu) 

C~: Weisburd, Mark 
Subject: ~:              Tenure and Promotion Review 
Dear Professor E~s~rom -.-. Thank you a~ain [or a~reein~ to he~p us with ~ scholarship review for 

December 6 is two an~ one-haft weeks away. 

Us~a 

Wella Fargo Professor oF Bankin~ Law 

Director, Cente~ [or ~ank~n~ and Finance 

UNC School of L~w 

C~3380~ Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919,962,7066 

Access my papers on SSRN a~: D~X~ZL~Eo_:s~/_~_[~_Q£2~/[~ZZ9 

A friendly reminder that our deadline of 

::X:: Description: 

web 542jp9 

From: Broome, Lissa L 
Sent: Wednesday, September 04, 20:[3 4::[5 PM 
To: Dick Engstrom (rleg@duke,edu) 

~:c: Weisburd, Mark 
Subject:             Tenure and Promotion Review 
Dear Professor Engstrom --- It’s too late in the day! This email has the articles attached which we wou~d ~H<e for you to review. P~ease delete the emai~ ~ sent a few 

minutea ago. 

Dear Professor En~strom - Please see the attachments relatin~ to the tenure and promotion review you ~raciously a~reed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of BankJn~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#SSSO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

htt~j/www:Bw~unqedu!centers!bapkinA 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~v law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Guy-Uriel E. Charles <charles@law.duke.edu~ 

Friday, December 13, 2013 1:07 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

letter 

review.docx 

Lissa: Please find the letter I need to put it on letterhead The letterhead is not accessible to me right no~v. I will send you a fOlrnal one on letterhead as soon as I get it Let me know if this is 
okay. Best, Guy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Briana Brake <briana.brake@law.duke.edu> 

Friday, December 13, 2013 1:51 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Guy Charles - review 

tenure rec.docx 

Professor Broome, 

Please see the attached article review letter from Professor Guy Charles. 

Thank you, 

Bdana 

Academic As~.;ista nt 

Duke University School ot: Law 

9:1.9-6:[3-8522 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 3:49 PM 

Dick Engstrom <richa~d.engstrom@duke.edu> 

Weisburd, Mark <amw@ernaJl.unc.edu> 

RE: Tenure and Promotion Review 

Thanks, Dick, 

Take care, 

tissa 

Frem: Dick Engstrom [mailto:richard.engstrom@duke.edu] 

Sent: Friday, December 13, 2013 12:40 PM 

To: Broome, Lissa L 
Subject: RE: Tenure and Promotion Review 
Lissa, 

Attached is the CV. The revised letter will follow. 
Dick 

F~om: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December 13, 2013 11:24 AM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Thanks, Dick. We appreciate your help and the comment about his promise as a scholar will be helpful.. 

tissa 

From: Dick Engstrom [mailto: richard.engstrom@duke:edu] 
Sent: Friday, December 13, 2013 11:09 AM 

Te: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 
I realized a few minutes ago that I forgot to send the CV. Sorry about that. T will be in my office in about an hour and will send it, and also add a comment about 
promise as a scholar. I cannot address whether he should or should not be granted tenure and promotion however. Reviewing a small slice of his record does not give me a 
basis for that. This should not be viewed as a negative response because it is definitely not. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December 13, 2013 9:56 AM 
To: Dick Engstrom 
Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Hi Dick--Thanks so much for the letter. Our University committee needs a copy of your CV, so could you please send that to us at your earliest convenience. 

We asl~ed all our reviewers to review only a sample of Professor          work so as not to burden any one reviewer with too much reading, Therefore, we wou~d 

I~ke to ask you to consider modifying your ietter to provide us your assessment of when:her the scholarship you reqewed (ew~n though ~[: ~s a ~r~ted sample) 

ind~caLes whether Professor        possesses "scholarly competence w~th promise of conLinued substantial contribution to the discipline." ~ have pasted ~t~ 

bebw the portion o[: my ~etter [o you requesting the review that provides some guidance on this subject. 

Our University committee hopes to see this standard d~scussed and needs our externa~ reviewers to address tenure as well as promotion from assodate professor 

to the rank of full professor. 

~ hope thb will not be ~:oo much of a burden, ff ~t would be helpful to discuss this further, please feel free to cal~ me at 919-.962-7066. 

Thanks again [or your assistance, with this matter 

L~ssa 

The general s~a&rd we use in ~sessing scholarship, which is the ~me tbr bo6 tenure and pm~notio~ is whether the individ~l possesses "scholazly competence with 

pmmi~ of con~nued substantial con~ibution ~ the discipline." Under our ~licies an associate profes~r is expected ~ de~nonstrate a higher level of scholarly 

com~tence than the assis~nt professor. 

Our policy identifies the following q~lities to ~ conside~d in ~ssing ~holarly competence: 

(a) anai~ca] abilib’, wNch may ~ demonstrated by subjecting propsitions of law. fact, or vaJue k~ critical e~mination by means oflo~ic, policy analysis, or 

em~ficism; 

(b) ability to gntheske, which may ~ demonstrated by fl~e in’~gration of matefiaJs not ordinarily considered to be closely relam& and by the concept~lizing of unifying 

ideas; 

(c) ability to reseazch and to suppo~ asse~ions and conclusions with the products of such research; 

(d) creative abili~, which may be demons~ated by the construction of new concepts, remedies, or s?~theses suppmted by logic, policy, or empiricism. 

In s~ting ?gur subs~tive conclusions about his work please indicate whether you am addressing Professor tenure. Ns pm~notio~ or both. It is not 

necessa~’ fl~at you address each of the enumerated quaJities separately in your ~view. 

F~m= Dick Engstrom [mailto: richard.enqstrom@duke.edu] 
Sent~ Thursday, December 12, 2013 1~:04 PN 

Te~ Broome, Lissa L 
Subject~ RE: Tenure and Promotion Review 
Lissa, 

A~ached please find the le~er. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December 12, 2013 4:03 PM 
To: Dick Engstrom 

~c: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 



Terrifi!! Thanks so m~ch, Dick. 

Lissa 

From= Dick Engstrom [mailto: richard.engstrom@duke.edu] 
Sent= Thursday, December :~2, 2013 4:03 PM 

To= Broome, Lissa L 
Subject= RE:             Tenure and Promotion Review 

T am working on it. Tt will be there tonight. 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Thursday, December 12, 20:~3 2:37 PM 
To: Dick Engstrom ~r_[_e___9_~_c_l__u__k__e__~_e__c_l__u_] 
Co: Weisburd, Mark 
Subject: FW:              Tenure and Promotion Review 

Hi Dick --- 1 know you were out of town and needed some e×tra time for your review~ If it is at all possible, it would be great to have your letter before our 

committee meets tom.:_~rrow at 2:00. ff not, pb~ase le~: me know when we m~ht expect 

Thanks; again h:~r your assi~;tance. 

Lbsa 

F~= Broome, Lissa L 
8e~t: Tuesday, ~ovember ~9, 20~3 2:~3 PH 
Te: Dick Engstrom (rle9@duke.edu) 

¢¢t Weisburd, Mark 
Subject: ~:.              Tenure and Promotion Review 
D~a~ P~ofe~sor ~n~strom -- Thank you a~ah~ for a~r~eh~ to he~p us w~th ~ scholarship r~v~ew for 

Decemb8~ (~ is two ;~[~d o[~8.-h;~ weeks away. 

Lbsa 

L~ssa h Broome 

Wells Fargo Professor o[: Banking Law 

Director Center for Ba~kh~g a~d Finance 

liNG School of 

CB#3:~80, Van Hecke-Wettach 

Chapel [-{~[~ NC 27599-~380 

919~96Z7066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 
Access my papers on SSRN at: http://ssm.com/author=248720 

A friendly reminder that our deadline of 

::X:: Description: 

hIIp:,A,~ww.bw u nc. _.d u, ima ges/n ews, media/ha n k[r~gfin a nce 

web 542jp2 

From: Broome, Lissa L 
Sent: Wednesday, September 04, 2013 4:15 PM 
To= Dick Engstrom (r!eg@duke,edu) 

Co: Weisburd, Mark 
Subject:             Tenure and Promotion Review 
Dear Professor [{r~gs~:rom - [t"s too late in the day! This email hm; th~-’_~ ar~:icJes attach~-’_~d which we wouk~ lik~-’_~ for you ~:o revb:~w. Please delete the email [ sent a few 

minutes ago. 

Lissa 

Dear Professor Ensstrom - Please see the attachments relatin8 to the tenure and promotion review you 8raciously asreed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin~ Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:iiwww.lawmnc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 3:54 PM 

Dick Engstrom <richa~d.engstrom@duke.edu> 

Weisburd, Mark <amw@e~naJl.unc.edu> 

RE: Tenure and Promotion Review 

Got it. Thanks so much, Dick. 

All the best for the holidays, 

From: Dick Engstrom [mailto:richard.engstrom@duke.edu] 

Sent: Friday, December 13, 2013 1:24 PM 

To: Broome, Lissa L 
Subject: RE: Tenure and Promotion Review 
Lissa, 

Attached please find the letter. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December 13, 2013 11:24 AM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Thanks, Dick. We appreciate your h~:_~lp and the comment about his promise as a scholar will be helpKd.. 

kissa 

From: Dick Engstrom [__m_aj_tt_q;_rj_c___h_a__r__d_=e__n__g_s__t_r__o__m_@__d__u__k__e_,_e___d_M] 
Sent: Friday, December 13, 2013 11:09 AM 

To: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 
I realized a few minutes ago that I forgot to send the CW Sorry about thaL I will be in my office in about an hour and will send it, and also add a comment about 
promise as a scholar. I cannot address whether he should or should not be granted tenure and promotion however. Reviewing a small slice of his record does not give me a 
basis for that. This should not be viewed as a negative response because it is definitely not. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, December 13, 2013 9:56 AM 
To: Dick Engstrom 

Cc: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Hi Dick - Thanl~s so much for the leLter, Our U]~iversity cofYm~itLe,-:~ n,-_~eds a copy o[ your CV, so could you please se]~d that [:o us aL your earJ~est converl~erl(:e. 

We as~ed aH our reviewers to review only a sample of Professor          work so as not to burden any one reviewer with too much reading. Therefore, we wouk~ 

like to ask you to consider modifying your letter to provide us your assessment of wheLher the scholarship you reviewed {even though ~ ~s a ]~m~ted sample) 

indicates whether Professor        possesses "scholarly competence w~th promise of continued substantial contribution to the disc~plh~e¢’ ~ have pasted h~ 

below the port,on of my letter to you requesting the review that provides some guMance on this subject. 

Our University comrnittee hopes to see this standard d~scussed and t~eeds our ex~:erna~ reviewers ~:o address tenure as wel~ as promo~:ion from assodate professor 

to the rank of full professor. 

~ hope th~s will not be ~oo much of a burden. ~: ~t would be helpful to discuss this further, please feel free to csl~ me at 919-.962-705& 

Thanks again for your assistance, with this matter~ 

The general s~n~rd we use in assessing scholarshig which is the ~me Br bo& tenure and pmlnotio& is whether tile individ~l possesses "scholarly competence with 

pmmi~ of continued substantial con~]bution ~ the discipline." Under our plicieg an associate profes~r is expected m demonstrate a higher level of scholarly 

com~tence than the assis~at professor. 

Our policy identifies the following q~lities to ~ considered in as~ssing ~holarly competence: 

(a) anai#cM abilib’, wNch may ~ demons~zated by subjecting propsitions of law, fact, or vMue m critical e=mination by memos of logic, policy analysis, or 

em~ficism; 
(b) abili~ to ~,ntheske, wNch may ~ demonstrated by the integration ofmatedMs not ordinarily considered to be closely relate& m~d by tJ~e concep~l~ing of un@ing 

ideas; 

(c) abili~ to res¢~ch and to suppo~ assertions and conclusions with the products of such research; 

(d) creative abili~, which may be demonstrated by the construction of new concepts, remedies, or syntheseg supposed by logic, policy, or emBficism. 

In s~ting your substantive conclusions about his work, please indicate whether you am addressing Protbssor tenuB, Ns promotio~ or both. It is not 

necessao’ "that you address each of the enumerated quMities separately in your review. 

F~m= Dick Engstrom [ma~lto: richard.engstrom@duke.edu] 
$ent= Thursday, December 12, 2013 11:04 PN 

To; Broome, Lissa L 
Nubje~t= RE: Tenure and Promotion Review 
Lissa, 

A~ached please find the le~r. Dick 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December 12, 2013 4:03 PM 
To: Dick Engstrom 

Co: Weisburd, Mark 
Subject: RE:             Tenure and Promotion Review 

Terrific! Thanks so much, Dick. 



From: Dick Engstrom [--m-~-a-i[t--~--:--r-Lc--h---a-[-d--~-e---~g-s--t-r--q---m--@--d---u-~-k--e-~-e--d---u-] 
Sent: Thursday, December 12, 2013 4-:03 PM 
To: Broome, Lissa L 
Subject: RE:             Tenure and Promotion Review 

I am working on iL It Will be there tonight. 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, December 12, 2013 2:37 PM 
To: Dick Engstrom OJ_ _e_ _9_ _ _@ _d_ _ _q _ _k_ _e_ : _ _e_ _d_ _ _q ) 
Cc: Weisburd, Mark 
Subject: FW: Tenure and Promotion Review 

Hi Dick--I know you were out of town and needed some extra time for your review. If it is at all possible, it would be great to have your letter before our 

committee meets tomorrow at 2:00. If not, please let me know when we m~ght expect it. 

Ussa 

F~: Broome, Lissa L 
Sent: Tuesday, November $9, 2053 2:43 PN 
To: Dick Engstrom (rleg@duke.edu) 

C¢: Weisburd, Mark 
$abject: ~:              Tenure and Promotion Review 

Dear Professor En~strom -- Thm~k you sSa~n for asree~n8 to he~p us wkh a scholarship review for 

December 6 is two and one-half weeks away. 

Ussa 

[Jssa [.. 

Wells Fa~o Professor of Bankin~ Law 

Director, Cente~ for BanMn~ snd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel khan, NC 27599.-3380 
919,962,7056 

Access my papers on SSRN at: http://ssrn.com!author=248720 

A friendly reminder that our deadline of 

Descrip’tion 

ilttp://www law. u r~c ed u/ima ges/n ews/media/ba n kingfin a nce 

web 542 

From: Broome, Lissa L 
Sent: Wednesday, September 04-, 20:~3 4-::15 PM 
To: Dick Engstrom ([_l__e__9___@__d___u___k__e_=e__d___u_) 

Cc: Weisburd, Mark 
Subject:.             Tenure and Promotion Review 

D~-_~ar Profes~.~.:_~r Engstr.:_~m - f~:’s too Iat~-:~ in ~:he day! This email has the artk:h?~.~ attached which w~-_~ wo~.dd like for you t.:_~ r~-:wiew, Ple~se dele~:e ~:he email f ~.~en~: a few 

rninutes ago. 

Ussa 

Dear Professor Engstrom - Please see the attachments relating to the tenure and promotion review you graciously agreed to assist us with for As 

Professor Weisburd previously discussed with you, our deadline is December 6. Of course, we are happy to receive your letter before then too. 

Thanks for your help. 

Sincerely, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~n8 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Saver. Richard S <saver@email.unc.edu~ 

Friday, December 13, 2013 4:12 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Weisburd, Mark <amw@emaJl.unc.edtr~ 

FW: Iyotentia] reviewers 

Review Request.doc 

Lissa/Mark: 

You may have a more complete list of reviewers we discussed. For what it’s worth, the info below is what I was able to dig tip from a quick check of my emails re: 

other potential reviewers we h~d d~scussed~ ~ then suggested Tokaj~, who d~d a rev~ew~ ~ recall a~so that ~s~acharoff declined, but maybe he wouM be w~H~ng to 

~:ake an abbre~ated, targeted k~ok at ~:he only one article? 

Rk:h 

F~m= Weisburd, Mark 
Sent; Thursday, August ~5, 20~3 ~2:23 PN 
Te= Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject= RE: Tenure and Promotion Commi~ee Meeting -- August 

Dear 

That sounds good. Even if the Dec. 9 deadline ~s m~ssed by a few weeks., it shouM s~:~H be poss~Me to be ready for a rind-January facukv meek:my 

b~ Hght of         description of his work on the brief, 

seems to me [bat we can wa~t to find how many takers we get before we decide how many art~des to send each one; in the draft ~"ve worked 

send reviewers no more than 90 pages each, which ~s two of the ~onger articles or the three shorter pieces, or one of the shorter pieces and the brief. 

Therefore: I) I propose to add Charles and Kar’lan ~o Lbe            reviewer list, along with Pildes, Gerken, Hasen and Engstrom ; 2) ~ requesL that you p~ease 

take a look st the draft of the ~etter ~’ve attached; ~f it’s 0~, ] propose end ~t out today by ema~ to the ]~st; and 3} should I ask Eric/Mike Gerhardt whether 

Baumgartner of the UNC Poll Sd dept can be an externa~ reviewer? 

Many ~:hanks, 

Mark 

F~m= Broome, Lissa L 
Sent= Wednesday, August 1% 2013 5:04 PN 
Te~ Weisburd, Mark; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Su~ject~ RE: Tenure and Promotion Commi~ee Meeting -- August l~ 

Hi Mark- 

Your proposal sounds ~i]~e a good one. You may want to pick out arth::~es for each reviewer [hat cover differen[: stages in h~s career, so that each revk~wer may be 

IooMng at an early, rmddle, and ]al:er article and can a~so comment on progression/growth ~r~ his scholarship and so we have a w;dety of v~ews about each stage 

his work. 

~ talked with Becky WH]im~s today about the t~m~ng. While we were talking she received the new APT deadlines for 2013-14. highest leve] of review 

the UNC BOT (only extraordinary salary adjustments go to the BOG}. 

Becky and I ~:hought the fo~low~ng tk~etaMe made sense: 

Ask fo~ the review ~e~e~s by Be~em~er 9 (which is about 13 ill weeks a~er September 5 when we woul~-at the ~atest -be sendh~g the reviewers the last 

of the articles). 

¯ We wou~d have 8 week or two in December to meet 8s 8 commRtee and discuss our recommendation. 

¯ Mark (m~d maybe some of us helping} wo~J~d have winter break to put together the memo from the committee regarding our recommendation. 

¯ By the begh~nh~g of the spring semester, we co~J~d have all the materials ready for the f~ll~ professors to review, including our overview!recommendation 

documet~ [:, 

¯ We could go ahead and get a speda] meeting scheduled for mid-Jm~uary for d~scuss~on and vote, 

¯ 8est case scenario, Jack could prepare his materials and the dossier could be sent to APT by 2/3/20:1.4. TMs wou~d guarantee that APT wouM consider it on 

3/12 a[~d the BOT on 3/27 

This also g~ves us some w~ggk~ room if we need more time. The he’,d: deadiine for the dossier ~s 3/].0 (APT consMers on 4/9 and goes to the Bor on 4/24) and 

there are two other time perk~ds ~n May and June (a~though that’s cutting i~: a I~tt]e close for my l:h~n]dng). 

So, i’d love to shoot for [be 3/27 BOT meeting, with the 4/24 meeting as our fail bad( H: necessary. Le[ me know what you [hink. 

~ wil~ follow up on my other to-do ~tems in s gloment. 

Thanks for a good meeting today. 

[~ssa 

P.S. Judith -we hope things are going as well as they can h:~r you. Let us know when you can how you are 

From= Weisburd, Mark 
$entl Wednesday, August 14, 20~3 3:06 PM 
T~ Broome, Lissa L; Daye, Charles E,; Saver, Richard S; Wegner, Judith Welch 
Su~jeCt~ RE: Tenure and Promotion Commi~e Meeting -- August l~ 

As ~ was drafting [be letter to potent~a~ rev~ewers~ ~t began to occur [o me thai o~:fering people a choice of ardcles could cause us some proMems~ It seems pre[ty 

Hkely that some art~des w~l~ be ~nteresting to several people and some, possibly, to no one. That means we wo~J~d have to f~g~Jre o~Jt how to address those 

s~tuat~ons, which would take time. Further, ~f we have undertaken to respect the reviewers~ preferences, and then have to tell one or more people that they 

ha~e arth::~e X m~d will have to read artk:~e Y, we are likely to ru[~le h~s~:hers, and dea]k~g w~:h ~:hat proMem will ~:ake more tk~e. ~ suggest ths~:, instead of offerk~ 

choh::e o~ arth::~es, we under~:ake ~:o send ew~ryone no more than 90 pages total lhs~: ought to be a fa~dy easy promise ~o keep, ~ven ~he relative brevity o~ 

pieces~ and wou~d ~et us avoid the backk~g and for[h~ng [bat wou~d ]H<Ny ensue ~: we offered reviewers s choice and [ben found ourselves unable [o 

honor aH of the cho~ces~ 

Please let me know what you think. 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 5:59 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

l~g: Guy Charles - review? 

should be in folder on the G drive, 

From= Weisburd, Mark 
Sent= Friday, December 13, 2013 5:58 PM 

To= Broome, Lissa L 
Subject= Guy Charles - review? 
Lissa: 

Neither your response to Charles nor the one to Briana included Charles’s letter. Yes, Briana used to work here, 

Mark 

From: Broome, Lissa L 
Sent= Friday, December 13, 2013 3:56 PM 
To= Briana Brake 
Subject= RE: Guy Charles -       review 

Thanks, I3rii~na Did you us~-_~d to work at Q;rolina [.~;w? 

Hope atl is welt, 

Lissa 

From= Briana Brake [mail~:briana.brake~law.duke.edu] 
Sent~ Friday, December 13, 20~3 i:Sl PM 

To~ Broome, Lissa L 
Subjeet~ Guy Charles - review 

Professor Broome, 

Please see the attached article review letter from Professor Guy Charles. 

Thank you, 
griana Brake 

A(:ader[~c Ass~s~a]lt 

Du]~e Urdversil:y School o[ [.sw 

919-.613-8522 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 2:27 PM 

Weisburd, Mark <amw@emaJl.unc.edu-~ 

ILE: Query 

Thanks, Mark. Looks good to me. I just heard frorn Catherine and she will notice the t:uft professors meeting for                 on January 23 (noon hour and 

then conth~uh~g at 4::].5), You w~ probably want to ~et B~l~ know that the committee w~l~ ~ke~v be meeting to formulate ~ts recommendation on ,Jan. 9, 10, :1.3, or ~4 

so yot~r report can go out: t:o t:he faculty on }feb. 16 (a week in advance of the meeting), 

Ussa 

F~m: Weisburd, Mark 
Sent: Tuesday, December 17, 2013 2:15 PN 

To: Broome, Lissa L 
Subject: que~ 

Lis~: 

Below please find what I propose m ~nd to Bill. Let me lmow ifFou think it’s OK. Nso, I just ~alized that the     piece to Nick for review on Septem~r 4, 

befo~ we got fl~e more finished version provided later in September. I sent Nick the later draft. 

Mark 

~ Bill: 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 18, 2013 2:47 PM 

Weisburd, Mark ~amw@email.unc.e&~; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; Wegner, 

Judith Welch <judith wegne@unc.edu> 

l~Jg: Bill M~h~l 

Thanks, Mark. I think Lhis means thaL atl of us will need to be very familiar with         scholarship so our report can reflect our view of the trajectory. Maybe 3 of 

us could review the             pieces carefully and 2 or us could review the               Scholarship, and                   Scholarship with care. 

You prepared a ~st that ~ have in my fi~e (A~locat~on of        Rev~ev,’ers) that you could share w~th the committee for our use ~n ensuring that we are reviewing 

care~u~V the right pieces, f wou~d also be happy i[ you warred to assign 3 of us to the and 2 o[ us to the o~:her (:ategor~es. 

Other ~deas? 

Thanks, 

Lbsa 

~= Weisburd, Mark 
8e~t~ Wednesday, December ~8, 20~3 2:38 PM 
Te= Broome, Lissa L; Daye, Charles E,; Saver, Richard S; Wegner, Judith Welch 
$~jeCt~ Bill Marshall 
Colleagues: 

Bill expressed extreme reluctance to look at the group of five articles I sent to him. He explained that, in context, it appeared to him that his review could make or break 

tenure candidacy, and he didn’t want to be in that position. Since that review would at least be given and awful lot of weight, T couldn’t very well contradict him. 
also didn’t want to go into more detail than is appropriate at this point or to try to twist his arm, so I told him to let it go. He made clear that he didn’t want to shirk his 
institutional duty, but that this particular matter made him very uncomfortable, and I assured him that T understood perfectly. 

I have no ideas as to what we do next, except to make clear in the report the opinions of those reviewers who did address the overall tenure and promotion question. 

Mark 



Figaro: 

Sent: 

To: 

Subject: 

Saver. Richard S <saver@email.unc.edu> 

Wednesday, December 18, 2013 3:22 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Weisburd, Mark <amw@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; 

Wegner, Judith Welch <j udit~wegner@unc.edtr~ 

l~b;: Bill Ma~shaJ1 

I think Lissa’s suggestion is a good one. Not sure we have many other options left. 

Rich 

From: Broome, Lissa L 
Sent= Wednesday, December ~8, 2013 2:47 PN 
T~= Weisburd, Mark; Daye, Charles Ed Saver, Richard Sl Wegner, Judith Welch 
Subject: RE: Bill Marshall 

Thanks, Mark. [ think th~s means that a[~ o[: us w~l] need [o be very familiar w~th scholarship so our report can reflect our v~ew o~: the tra]ector% Maybe 

us could review the            : pieces carefully and 2 or us could review the               Scho]arsNp, and                   Scho[arsMp with care. 

You prepared a ]~st that ~ have in my file (A]locat~on of        Reviewers) that you could share w~th the committee for our use h~ ensuring that we are rev~ewh~g 

carefl.dly the right: pieces. [ wouk[ also be happy if you wanted t:o assign 3 o[ us to the ; and 2 of us to the other categorh?s. 

Other ideas? 

Thanks, 

L~ssa 

F~m: Weisburd, Mark 
Sent: Wednesday, December ~8, 20~3 2:38 PN 
Te~ Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject: Bill Marshall 
Colleagues: 

Bill expressed extreme reluctance to look at the group of five articles I sent to him. He explained that, in context, it appeared to him that his review could make or break 

tenure candidacy, and he didn’t want to be in that position. Since that review would at least be given and awful lot of weight, T couldn’t very well contradict him. T 
also didn’t want to go into more detail than is appropriate at this point or to try to twist his arm, so I told him to let it go. He made clear that he didn’t want to shirk his 
institutional duty, but that this particular matter made him very uncomfortable, and I assured him that I understood perfectly. 

I have no ideas as to what we do next, except to make clear in the report the opinions of those reviewers who did address the overall tenure and promotion question. 

Mark 



From: 

Sent: 

To: 

Subject: 

Daye, Charles E. <cdaye@email.unc.edu> 

Wednesday, December 18, 2013 3:39 PM 

Wegner, Judith Welch <judith wegner@unc.edu>; Saver, Richard S <save@emml.unc.edu-*; Broome, Lis~ L 

<lbroome@email.unc.edu>; Weisburd, Mark <amw@email.unc.edu> 

Review of Body of Work and Progresion 

Looks like this is the best option we have left. I do wonder whether this will be adequate for the full professors to give judgment on the "merits" (not faulting 

for the limits oftbe review process) and, if Jack goes forward, for UNC APT (not finding or attributing weaknesses in the outside evaluations of the "body of work" to 

I have no competence to speak of on the topics, but I guess I could t~ reading the pieces. I suspect I will learn more than I can evalnate. 

ChaJcles 

From: Wegner, Judith Welch 
Sent: Wednesday, December 18, 2013 3:25 PM 
To: Saver, Richard S; Broome, Lissa L; Weisburd, Mark; Daye, Charles E. 
Subject: RE: Bill Marshall 

C-:OO d idea..-.-Judith 

From: Saver, Richard S 

Sent: Wednesday, December 18, 2013 3:22 PM 

To: Broome, Lissa L; Weisburd, Mark; Daye, Charles E.; Wegner, Judith Welch 

Subject: RE: Bill Marshall 

I think [.issa’s suggestion is a good one. Not sure we have many other options left. 

Rich 

From: Broome, Lissa L 
Sent: Wednesday, December 18, 2013 2:47 PM 
To: Weisburd, Mark; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject: RE: Bill Marshall 

Thanks~ Mark. J think this means that all of us will need to be very familiar with scholarship so our report can reflect our view of the trajectory. Maybe 3 of 

us could review the             pieces carefully and 2 or us could review the               Scholarship, and                              with care. 

You prepar~:_~d a lis~: that t haw:_~ in my file {Allocation oF        Revi~:_~wers) [:hat Vou could share wRh the committee for our use ~e ertsuring tha[ we are reviewing 

c~reh.dJy the r~gh~: pieces. ~ wouk] also be happy if you wanted [:o assign 3 o[ us to the aed 2 of us [o [he other categories. 

Other ideas? 

Thanks, 

L~ssa 

Fmm~ Weisburd, Mark 
Senti Wednesday, December 18, 2013 2:38 PM 
Te~ Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject= Bill Marshall 
Colleagues: 

Bill expressed extreme reluctance to look at the group of five articles I sent to him. He explained that, in context, it appeared to him that his review could make or break 
tenure candidacy, and he didn’t want to be in that position. Since that review would at least be given and awful lot of weight, I couldn’t very well contradict him. 

also didn’t want to go into more detail than is appropriate at this point or to try to twist Ns arm, so I told him to let it go. He made clear that he didn’t want to shirk his 

institutional duty, but that this particular matter made him very uncomfortable, and I assured him that I understood perfectly. 

I have no ideas as to what we do next, except to make clear in the report the opinions of those reviewers who did address the overall tenure and promotion question. 

Mark 



FFom: 

Sent: 

To: 

Subject: 

Weisburd, Mark <amw@email.unc.edu> 

Wednesday, December 18, 2013 4:17 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.e&t>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edu> 

l~g: Bill M~shaJ1 

Fair enough. 

I suggest that Juditl~ Lissa and Rich take the 5 pieces a~d that Charles and I "take the others. Don’t maJ~e the mistake I did with 

What’s relevant is the dratt we received on September 20. 

Please let me lmow if this doesn’t seem reasonable. 

Mark 

From: Broome, Lissa L 
Sent-" Wednesday, December :18, 20:13 2:47 PM 
To; Weisburd, Mark; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject; RE: Bill Marshall 
Thanks, IVlark. [ think this means that all of us will need to be w:_~ry familiar with scholarship so our report can reflect our vk~w of the trajectory Maybe 3 of 

us could review the             pieces carefully aRd 2 or us could review the               Scholarship, and                   Schofarship with care. 

You prepared a ]~st that ~ have in my fi~e (Allocation of        Reviewers) that you could share w~th the committee for our use ~n ensuring that we are rev~ew~n~ 

carefully the r~ght pieces. ~ wouM also be happy if you wanted to assign 3 of us to the ; m~d 2 of us to the other categories. 

Other h~eas? 

Thanks, 

L~ssa 

E~= Weisburd, Mark 
Seat= Wednesday, December $8, 2053 2:38 PM 
Te= Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Sabject= Bill Marshall 
Colleagues: 

Bill expressed extreme reluctance to look at the group of five articles I sent to him. He explained that, in context, it appeared to him that his review could make or break 

tenure candidacy, and he didn’t want to be in that position. Since that review would at least be given and awful lot of weight, T couldn’t very well contradict him. I 
also didn’t want to go into more detail than is appropriate at this point or to try to twist his arm, so I told him to let it go. He made clear that he didn’t want to shirk his 
institutional duty, but that this particular matter made him very uncomfortable, and I assured him that I understood perfectly. 

I have no ideas as to what we do next, except to make clear in the report the opinions of those reviewers who did address the overall tenure and promotion question. 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 19, 2013 8:37 AM 

Weisburd, Mark <amw@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; Wegner, 

Judith Welch <judith wegne@unc.edu> 

I~JE: Bill MarshaJ1 

Thanks, Mark. This division is good from my point of view. 

~.issa 

From: Weisburd, Mark 
Sent: Wednesday, December 18, 2013 4:17 PM 
To; Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject: RE: Bill Marshall 

I suggest that Judith, Lissa and Rich take the 5 pieces m~d that Charles m~d I take the others. Don’t make the mislake I did wi~ 

What’s relevant is the dra~ we received on September 20. 

Please let me ~ow iftNs doesn’t seetn re~onable. 

Mark 

F~m: Broome, kissa k 
Sent: Wednesday, December ~8, 2023 2:47 PM 
To: Weisburd, Mark; Daye, Charles E,; Saver, Richard S; Wegner, Judith Welch 
Subject: RE: Bill Marshall 

Thanks, Mar~. f think t:h~s rneans theft: a~ of us w~l~ need to be very familiar w~th scholarship so ot~r report can reflect our v~ew of the tra~e(:tory. Maybe 3 of 

t~s could revh~w the              ph~ces (:areful~y ~md 2 or us ~::o~d review the                Scholarship, and                    Schoh~rsh~p with care. 

You prepared a ~is[ that ] have in my file (A~location o[:        Reviewers) [hat you couM share with the committee for our use in ensuring that we are reviewing 

carefu~fy the r~gh[ pieces. [ wou~d also be happy if you wanted [o assign 3 o[:us to the and 2 of us to the other categories. 

Other ideas? 

Thanks, 

F~m= Weisburd, Mark 
8ent~ Wednesday, December 18, 20~3 2:38 PN 
Te~ Broome, Lissa L; Daye, Charles E4 Saver, Richard S; Wegner, Judith Welch 
Su~ject~ Nil Marshall 
CN~eagues: 

Bill expressed extreme reluctance to look at the group of five articles I sent to him. He explained that, in context, it appeared to him that his review could make or break 

tenure candidacy, and he didn’t want to be in that position. Since that review would at least be given and awful lot of weight, I couldn’t very well contradict him. 
also didn’t want to go into more detail than is appropriate at this point or to try to twist his arm, so I told him to let it go. He made clear that he didn’t want to shirk his 
institutional duty, but that this particular matter made him very uncomfortable, and I assured him that I understood perfectly. 

I have no ideas as to what we do next, except to make clear in the report the opinions of those reviewers who did address the overall tenure and promotion question, 

Mark 



From: 

Sent: 

To: 

Subject: 

Pierce, Catherine Ringo <cringo@email.unc.edn> 

Thursday, December 19, 2013 10:35 AM 

The law l’ullAprol~ssors mailing list <law fullAprofessors@listserv.unc.edn> 

[law thllAprofes~rs] New Janua~ Full Professors Meeting Date 

Dear Full Professors, 

After consultation with the P&T Cormnittee, we’ve settled on a new meeting date for the full professors that we hope is ticee of an.v major conflicts This email serves to officially notice the 
meeting. Once again, the meeting will be to receive, discuss, and possibly take action on reports from the P&T Committee on the reappointment case of and the tenure and 
promotion case of 

Wednesday, January 22 at lunch (12-1) 

Reconvene, as needed on 
Thursd ay, January 23 at 4:15 

Thank you, 
Catherine 

Catherine Ringo Pierce 
Assistant Dean for Policy and Special Assistant to the Dean 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel t Jill, NC 27599-3380 
P(919) 843-2409 
F(919)962-1170 

..... Original Message ..... 
Frum: Bruume, Lissa L 
Sent: Wednesday, December 18, 2013 11:52 AM 
Tu: Saver, Richard S; Wegner, Judith Welch 
Cc: Daye, Charles E.; Weisburd, Mark; Pierce, Catherine Ringo 
Subject: RE: Change tu Ful[ Professors Meeting Date 

Catherine -- Can you see about scheduling the full prufessors fur 

Wednesday, January 22 at lunch (12-1) 
To continue on 
Thursday, January 23 at 4:15? 

Thanks, 

Lissa 

..... Original Message ..... 
From: Saver, Richard S 
Sent: Wednesday, December 18, 2013 9:59 AM 
To: Wegner, Judith Welch; Broume, Lissa L 
Cc: Daye, Charles E.; Weisb~d, Mark; Pierce, Catherine Ringo 
Subject: RE: Change to Full Professors Meeting Date 

Ok for me as well 

Rich 

From: Wegner, Judith Welch 
Sent: Wednesday, December 18, 2013 9:57 AM 
To: Broome, Lissa L 
Cc: Saver, Richard S; Daye, Charles E.; Weisb~d, Mark; Pierce, Catherine Ringo 
Subject: Re: Change to Full Professors Meeting Date 

Okay. Judiff~ 

Sent from my iPad 

> On Dec 18, 2013, at 9:18 AM. "Broome, Lissa L" <lbroome@emaihunc.edu> wrote: 
> 

> Friends -- There is a conflict xvith our Thursday, Jan. 23 lunchtirne meeting with a faculty workshop speaker. I was going to propose to Catherine Wed., Jan. 22 at lunch to be continued at 
4:15 on Th~sday, January 23. Does that work for all of you? 
> 

> Lissa 
> 

Original Message ..... 
> From: Pierce, Catherine Ringo 
> Sent: Wednesday, December 18, 2013 5:49 AM 
> To: Broome, Lissa L 
> Cc: Saver, Richard S; Summers, Bonita A 
> Sul~iect: Re: Potential Scheduling Snafu 
> 

> Thanks all Bonita, please put all of these on the deans calendar I will send out a note alerting folks of the comqict and then y’all can suggest some more dates that work for your 
committee 
> 

> Sent from my iPhone 
> 



>> On Dec 17, 2013, at 9:38 P£% "Broome, Lissa L" <[broome@email.unc.edu> wrobe: 
>> 

>> Hi Rich -- Catherine is now aware of the conflict and is checking with Bill Marshall to con:firm that the speaker is still coming that day. 
>> 

>> Catherine -- r,[lqe speaker series calendar is attached 
>> 

>> Thanks, 
>> 

>> Lissa 
>> ..... Original Message ..... 
>> From: Saver, Richard S 
>> Sent: Tuesday, December 17, 2013 9:37 PM 
>> To: Broome, Lissa L 
>> Subject: Potential Scheduling Snafu 
>> 

>> 

>> Hi Lissa: 
>> 

>> I didn’t have ray calendar in front of me during this morning’s call. But when I went to pencil in the full professors Jan 23 meetings, I noticed that day is also supposed to be a faculty 
outside speaker during the lunch hottr. See the attactwnent. Perhaps that speaker date got moved, but if not, it seems we have a problem with the full professors P&T meeting at 12. 
Unfort~xately, the faculty speaker series does not show up on the master law school calendar, so I could see this getting overlooked. (And reason to ask Catherine to put all those speaker 
dates on the calendar). 
>> 

>> That’:s, 
>> 

>> Rich 
>> 

>> From: Isley, Alice B [agirod@emaihmxc.edu] 
>> Sent: Tuesday, Septeraber 03, 2013 4:45 PM 
>> To: The law I:aculty mailing list 
>> Subject: [laxv faculty] Faculty Speaker Series Schedule 2013-2014 
>> 

>> Sent by Alice Isley on behalf of Graham Ford... 
>> 

>> 

>> 

>> 

>> Hi all, 
>> 

>> Attached is a copy of the schedule for the Faculty Speaker Series this year, as well as bios for those visiting us from other universities. We look forward to seeing you there! 
>> 

>> Graham Ford 
>> <Faculty Speaker Series 2013-14 pdl’> 



From: 

Sent: 

To: 

Subject: 

Eichner, Maxine <meichner@email.unc.edu> 

Thursday, December 19, 2013 11:41 AM 

Boger, Jack <jcbx~ger@email.unc.edn>; Broome, Lissa L <lbroome@email.unc.edu:~ 

FW: New January Full Professors Meeting Date 

Dear Jack and Lissa, 
Unfortunately, I’m g~ving a workshop at Vanderbilt on the 22nd. l£the meeting continues on the 23rd, rll be back. 

Max 

..... Original Message ..... 
From: Pierce, Catherine Ringo 
Sent: Thursday, December 19, 2013 10:35 AM 
To: The law full professors mailing list 
Subject: [law- full professors] New January Full Professors Meeting Date 

Dear Full Professors, 

After consultation ~vith the P&T Con~mittee, we’ve settled on a ne~v meeting date for the full professors that we hope is free of an?’ major conflicts. This email serves to officially notice the 
meeting Once again, the meeting will be to receive, discuss, and possibly take action on reports from the P&T Committee on the reappointment case of and the tenure and 
promotion case of 

Wednesday, January 22 at lunch (12-1) 
Reconvene, as needed on 
Thursday, Januapf 23 at 4:15 

Thank you, 
Catherine 

Catherine Ringo Pierce 
Assistant Dean for Policy and Special Assistant to the Dean UNC School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
P(919) 843-2409 
F(919)962-1170 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Wednesday, December 18, 2013 11:52 AM 
To: Saver, Richard S; Wegner, Judith Welch 
Cc: Daye, Charles E.; Weisburd, Mark; Pierce, Catherine Ringo 
Subject: RE: Change to Full Professors Meeting ])ate 

Catherine -- Can you see about scheduling the full professors for 

Wednesday, January 22 at lunch (12-1) 
To continue on 
Thursday, January 23 at 4:15? 

Thanks, 

Lissa 

..... Original Message ..... 
From: Saver, Richard S 
Sent: Wednesday, December 18, 2013 9:59 AM 
To: Wegner, Judith Welch; Broome, Lissa L 
Cc: Daye, Charles E.; Weisb~d, Mark; Pierce, Catherine Ringo 
Subject: RE: Change to Full Professors Meeting Date 

Ok for me as well 

Rich 

From: Wegner, Judith Welch 
Sent: Wednesday, December 18, 2013 9:57 AM 
To: Broome, Lissa L 
Cc: Saver, Richard S; Daye, Charles E.; Weisb~d, Mark; Pierce, Catherine Ringo 
Subject: Re: Change to Full Professors Meeting Date 

Okay. Judith 

Sent Iicom my ]Pad 

> On Dec 18, 2013, at 9:18 AM. "Broome, Lissa L" <lbroome@email unc.edu> wrote: 
> 

> Friends -- There is a com%ct with ore- Thursday, Jan. 23 lunchtime meeting ~vith a facul~z workshop speaker. I ~vas going to propose to Catherine Wed., Jan. 22 at lunch to be continued at 
4:15 on Thursday, JanuaQz 23. Does that work for all of you? 
> 

> Lissa 
> 

Original Message ..... 
> From: Pierce, Catherine Ringo 
> Sent: Wednesday, December 18, 2013 5:49 AM 
> To: Broome, Lissa L 



> Cc: Saver, Richard S; Sumaners, Bonita A 
> Subject: Re: Potential Scheduling Snafu 
> 

> Thanks all. Bonita, please put all of these on the deans calendar. I wi]l send out a note alerting folks of the c(m[]ict and then y’a]l can suggest some more dates that work for your 
committee. 
> 

> Sent from my f~hone 
> 

>> On Dec 17, 2013, at 9:38 PN< "Broome, Lissa L" <lbroome@email.unc.edu> wrobe: 
>> 

>> Hi Rich -- Catherine is now- aware of the conflict and is checking with Bill Marshall to confirm that the speaker is still coming that day. 
>> 

>> Catherine -- The speaker series calendar is attached. 
>> 

>> Thartks, 
>> 

>> Lissa 
>> ..... Original Message ..... 
>> From: Saver, Richard S 
>> Sent: Tuesday, December 17, 2013 9:37 PM 
>> To: Broome, Lissa L 
>> Subject: Potential Scheduling Snafu 
>> 

>> 

>> Hi Lissa: 
>> 

>> I didn’t have ray calendar in front of me during this morning’s call. But when I went to pencil in the full professors Jan 23 meetings, I noticed that day is also supposed to be a facul~" 
outside speaker during the lunch hour. See the attachruent. Perhaps that speaker date got moved, but if not, it seems we have a probleru with the full professors P&T meeting at 12. 
Unfortunately, the faculty speaker series does not show up on the master law school calendar, so I could see this getting overlooked. (And reason to ask Catherine to put all those speaker 

dates on the calendar). 
>> 

>> That,s, 
>> 

>> Rich 
>> 

>> From: Isley, Alice B [agirod@email.unc.edu] 
>> Sent: Tuesday, September 03, 2013 4:45 PM 
>> To: The la}v facul~ mailing list 
>> Subject: [law faculty] Facul~z Speaker Series Schedule 2013-2014 
>> 

>> Sent by Alice Isley on behalf of Graham Ford.. 
>> 

>> 

>> 

>> 

>> Hi all, 
>> 

>> Attached is a copy of the schedule for the Faculty Speaker Series this year, as well as bios for those visiting us from other universities. We look forward to seeing you there! 
>> 

>> Graham Ford 
>> <Facul~z Speaker Series 2013-14 pdf> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 10:08 AM 

Weisburd, Mark <amw@ema~l.unc.edu-~ 

Fwd: Continued Developments in Scholarly Output 

docx; ATT00001 .htm; Clean Edit 11.29.pd£ ATF00002.htm; 

pdf; ATT00003.htm 

Hi Mark~ See below. I am ont this week. We can discuss on Monday. 

Lissa 

Sent ti~m my iPad 

Begin forwa;ded message: 

Fr~n:                           ~em~il.unc.edu~> 
To: Broo~ne, L~ssa L lbroome(~emml.unc.edu , Daye, Charles <cdaye~)e~nail.unc.edu> 

Cc: "ghause, Joan H" <ihkmuse~email.unc.edu~> 

Subject: Continued Devdopments in Scholarly Output 



Froln: 

Sent: 

To: 

Subjet~: 

Weisbur& Mark ~-amw@emaiLunc.edu > 

Thursday, January. 2, 2014 1:40 PM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

RE: Continued Developmenks in Schola~cly Output 

It seems to me that we can inck~de in the rcV~ tl~e status of the bi~ef ~d the arlic[es, ~md may[~: make them available m Alice Isley’s office, bt~ to do any~l~ing m~rc 

wi~5 tl-tem doe~;t~ ’t ~een~ consiste~t w~t[~ th~ Se~ten~ber 3 deadli~e we gave        I’d appreciate ?our reaction. 
I t~m~en’t ?ct l~caN flom Max Eich~aer ~x, iN at~ internal review; wl~en I do. a~d wl~et~ I has’e o~c more crock at ctdtit~g flae le~gth offlae report, it will be ~ady 1o go., 

delxmdmg on wlaa~ we ~ nt to do win eact~ commitlce member’s conclnsions regarding fl~e ardcles ~" c~ ~adit~g 

Mark 

From: Broome, Lissa L 
Sent: Thursday, 3anuaty 02, 2014 ~.0:08 AM 

To: Weisburd, Hark 
Subject; Fwd: Continued Developments in Scholarly Output 

Hi Mark See below. I am out this week. We can discuss on Monday. 

Lissa 

Sent from my iPad 

Begin forwarded message: 

From:                         (&~email.unc.edtv~ 
To: "Broome, Lissa L" < !_b__129£_kr_Le_@e_ r_n__~.U_!_._u_!)_~:_e_.d_k~3", "Daye, Charles E." <9.~z..e_@.e__n_!a_j_l_:._u_.t3~:_e_._d31> 

Cc: "Kranse0 Joan H" <j!)_k:_ra3_~_e_@_e_!:!~__~_d_!:kt_n_~_:.e_~ 

Subject: Continued Developments in Scholarly Output 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O INqC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 5:52 PM 

Weisburd, Mark <amw@ema~l.nnc.edu-* 

Re: Continued Developments in Scholarly Output 

Agreed. It sounds like Ma2; has so we may need to go fox,yard m~d add her report when we get it. 

Lissa 

Sent from my iPad 

On Jm~ 2, 2014, at 11:39 AM, "Weisburd, Mark" <amw¢~email.unc.edu-* wrote: 

It seems to me that ~,xe can h~clude in the rep~rt the ~tatus of the b~ief ~md the arlicles~ and mayt~ make them ~s rulable m Alice Isle?,’s office, bt~t l,) do 

anytNng m~m with fl~em doesn’t seem co~sistent with the Septemk~r 3 deadline we ga~,e        . I’d appreciate yot~r 

haven’t yet heard flom Max Eich~er ~ith a~ in~emal re~ Jew; ~hen I do, and when I ha~e one more crack at cnl~ng file length of the 

ma@ to go, depe~dh~g on what we want t~:~ do with e~mh commitlee member’s co~mh~sions ~gmdh~g fl~e a~icles we’~: reading. 

F~m: groome, Lissa L 
Sent: Thursday, 3anua~ 02, 2024 ~0:08 AM 
To: Weisburd, Mark 
Subject: Fwd: Continued Developmen~ in Scholarly Output 
Hi Mar~ See below. I am ont this week. We can discuss on Monday. 
Lis~ 

Sent fiom my iPad 

Begin forwarded message: 

From:                           ~(~email .nnc.edu> 

To: "Broome, Lissa L" <lbroome@emailamc.edn>, "Daye, Charles E." <cdaye(i~emaiLtmc.edt~~ 

Cc: "Krause, Joan It" ~ihkrause(~email.nnc.edu> 
Subject: Continued Developments in Scholarly Output 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 5:55 PM 

Boger. Jack <jcboger@email.unc.edu-~ 

Fwd: Continued Developments in Scholarly Output 

docx; ATT00001 .htm; Clean Edit 11.29.pd£ ATF00002.htm; 

pdf; ATT00003.htm 

Hi Jack, I have forwarded this to the committee. I am out for the rest of this week bnt we can discuss when I get back. 

Lis~ 

Sent ti~)m my iPad 

Begin tbm’a~ded message: 

Fr~n:                           @em~fil.unc.edu> 
To: "Broo~ne, Lissa L" <lbroome(~em~fil.unc.edu>, "Daye, Charles E." <cdaye~)e~nail.unc.edu> 

Co: "Krause, Joan H" <ihkrause(~email.unc.eduv 

Subject: Continued Developments in Scholarly Output 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 5:56 PM 

Weisburd, Mark <amw@ema~l.unc.edu-~; Daye, ChMes E. <cdaye@email.unc.edu~; Wegner, Judith Welch <judith wegne@unc.edu>; 

Saver, Richard S <saver@email.unc.edtr~ 

Fwd: Continued Developments in Scholarly Output 

Friends, see below. You may want to review the attachments. 

Lissa 

Sent from my iPad 

Begin tbrwaxded message: 

From: "WeisbuM, Mark" <amw(a)email.unc.edu> 

Date: January 2, 2014 at 11:39:52 AM MST 

To: "Broome, Lissa L" <!__bj29~?LrLe_@_e___r_~_~__U_!:__u__~_cz:__e__d_t_~~, 

Subject: RE: Continued Developments in Scholarly Output 

It ~ems 1o me tha~ we can h~clude m the ret~:~ the stratus of the bdef and ~he a~icles., and mayk~ make ~hcm ~ra[~a131e 111 Alice Isley~’s office, but to do 

an?~hing more wilh @:m doesn’t aeem co~sistent wifla ~bc Sept~m~zr 3 deadline we gm~e         I’d appreci~I~ yot~r ceaclio~ 

I haven’t yet l~eard flom Max Eichner wifla m~ ink:real t~:view; whe~ I do, and ~x, hen I l~m,e one morn crock at cutting fl~e lengfla office repork it ~ill ix: 

ready l~ go, depending on what we want lo do wi~h each committee member’s conclusions ~gardi~N flae a~lic]es we’re reading. 

F~m~ Broome, k~ssa L 
Sent~ Thursda7, Janua~ 02, 2014 10:08 AN 
To~ Weisburd, Nark 
Subject: Fwd: Continued DevelopmenN in Scholarlg Output 
Hi Mark See below. I am out tNs week. We can discuss on Monday. 

Lis~ 

Sent ~om my iPad 

Begin tbr~-arded mes~ge: 

F mm: ~OLe__r_~ @_:_q__n__c_’_:_e___d___u_ > 
To: 

Broome, Llssa L .]_b__!iR~_?~!e__~q:_e__r__n__@:_p__n_c__:e_d__E , Daye, Charles E." <.c__c_t_~_yLe__@_e__r_E@:_t_~__n_c__:e_d__~- 

Cc: "Krause, Joan H lhkraas~gCemml.unc.edu~ 
Subject: Continued Developments in Scholarly Output 





Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 5:58 PM 

@email.unc.edu> 

Daye, Charles E. <cdaye@email.unc.edu>; Krause, Joan H @~&rause@email.unc.edu> 

Re: Continued Developments in Scholarly Oulput 

Hi , Thanks for sending these on. I have for;varded your email to the committee with the attacl~nents. 

Lissa 

Sent from mY iPad 

> On Jan 2, 2014, at 5:02 AM, ~)email.unc.edu> wrote: 

> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Wegner. Judith Welch <judith wegner~nnc.edu~ 

Thursday, Janua~ 2, 2014 8:33 PM 

Broome, f,issa L <lbroome@email.unc.edu>; Weisbnrd, Mark <amw@email.unc.edu>; Daye, Chmtes E. <cdaye@email.unc.edw~; Saver, 

Richard S <saver@email.unc.edu-~ 

Wegne~; Judith Welch <judith wegne@nnc.edt¢> 

RE: Continued Developments in ScholMy Output 

revj 12.docx 

Hi, [olks. I have done a modest revision of th,:_~ report on 

inforrnation from but wanted Lo give as much of an update as I can.-.-.Jud~th 

From: Broome, Lissa L 

Sent: Thursday, January 2, 2014 5:56 PM 

To: Weisburd, Mark; Daye, Charles E.; Wegner, Judith Welch; Saver, Richard S 

Subject: Fwd: Continued Developments in Scholarly Output 

Friends, see below. You may want to review fl~e attachments. 

Lis~ 

but giving a full r~-:~porL Haven’t vet been ~ble to get 

Sent from my iPad 

Begin tbm’axded message: 

From: "Weisburd, Mark" <amw~T~email.unc.edu> 

Date: JanuaD’ 2, 2014 at 11:39:52 AM MST 

To: "Broome, Lissa L" <lbroome(i~emaJl.tmc.edu> 

Subject: RE: Continued Developments in Scholarly Output 

It seems to me that ,,,xe can inc]ude m the ro~rt t]~e ~tatus of the bz~ef ~md the art~c]es~ and mayt~ make them ~s ai~ab]e m Alice Isley ~s o~{ce, b~t t,~ do 

an?~hing more wilh d~em doesn’t seem co[~sistcnt wifla d~: Sept~mlxzr 3 deadline we gm~e         I’d appmci~d~ your ceacfio~ 

I haven’t y~:t heard flom Max Eichner wifla m~ inkm~al t~:view; whe~ I do, and ~x, hen I hm~e one morn crock at cutting fl~e lengfla of the report, it ~ill ix: 

ready to go, depending oi~ what we want lo do with each commitk:e member’s coi~clasions cegaNitN flae adicles ~x,e ’t~: reading. 

Mmk 

F~m= Broome, Ussa L 
Sent= Thursday, Janua~ 02, 2014 10:08 AN 
Te~ Weisburd, Nark 
Subjett= Fwd: Continued OevelopmenN in Scholarly Output 
Hi Mm% See below. I mn out tNs week. We can discuss on Monday. 

Lis~ 

Sere fi’om my iPad 

Begin forwarded message: 

From:                          ~email .nnc.edu> 
To: Broome, Llssa L -!__b_!:££~!%q:__e__r__n_~Lt_Ln__c_’_:_e_d__t_[ , Daye, Charles E." <.c_’_£t_:a2t:_e_@_e___r!L&i_Lt_Ln__c_’_:_e_d__u> 

Cc: "Krause, Joan H £_h_k__r_&%__%qeemal.unc.eda~ 
Subject: Continued Developments in Scholarly Output 





From: 

Sent: 

To: 

Subject: 

@email.unc.edu~ 

Thursday, Janua~ 2, 2014 10:04 PM 

Broome, Li s~ L <lbroome@ema]l.unc.edu> 

Daye, Charles E. <cdaye@email.unc.edu-~; Krause, Joan H <jhkrau~@email.unc.edtr~ 

RE: Continued Developments in Scholamly Output 

Dear Lissa: 

Thank you, 

From: Broome, Lissa L 
Sent: Thursday, January 02, 2014 5:58 PM 
To:, 
Cc: I)aye, Charles E ; Krause, Joan H 
Sut~iect: Re: Continued I)evelopments in Scholarly Output 

tIi , Thanks for sending these on. I have forwarded your email to the committee with the attachments. 

Lissa 

Sent from ray iPad 

> On Jan 2, 2014, at 5:02 ~x~4. ~email.~mc.edu> wrote: 
> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 3, 2014 10:41 AM 

@email.unc.edu> 

Daye, Ch~xles E. ~-~cdaye@email.unc.edu>; Krause, Joan H <jhl~ause@email.unc.edu>; Wegner, Judith Welch 

<judith wegne@unc.edu>; Saves; Richard S <save@email.unc.edu>; Weisburd, Maxk <~anw,~email.unc.edu> 

RE: Continued Developments in Scholaxly Output 

Hi 

We sent your articles out for external review in early September with a December 6 deadline The committee is in the process of preparing its report and recommendation to the :gull 
professors. ’]?he full professors are scheduled to meet on January 22 and 23 to consider two candidates, one of whom is you. 

I hope this is helpful 

Lissa 

..... Original Message ..... 
From: 
Sent: Thursday, January 02, 2014 10:04 PM 
To: Broome, Lissa L 
Cc: Daye, Charles E ; Krause, Joan H 
Sut~ject: RE: Continued Developments in Scholarly Output 

Dear Lissa: 

Thank you, 

From: Broorae, Lissa L 
Sent: Thursday, Janualy 02, 2014 5:58 PM 
To: 
Cc: Daye, Charles E.; Krause, Joan H 
Subject: Re: Continued Developments in Scholarly Output 

Hi Thanks for sending these on. I have for;varded your email to the committee with the attacl~nents. 

Lissa 

Sent licom my iPad 

> On Jan 2, 2014, at 5:02 ANL @email.unc.edu> ;vrote: 





From: 

Sent: 

To: 

Cc: 

Subject: 

@email.unc.edu~ 

Friday, January 3, 2014 11:30 AIVI 

Broome, Li s~ L <lbroome@email.unc.edu> 

Daye, Chm~les E. <cdaye@email.unc.edtr~; Krause, Joan H <jhkrause@email.unc.edu>; Wegner, Judith Welch 

<-[judith wegne@unc.edu>; Save~; Richard S <save@email.unc.edu>; Weisburc( Maxk <oanw@email.unc.edu> 

Re: Continued Developments in Scholarly Ouiput 

Dear Lissa. 

Thanlcs very much for sharing that information. It is a helpful update. 

Sincerely, 

Sere frotn mobile device 
(Please pardon ~pos) 

On Jan 3, 2014, at 10:40 AM, "Broome, Lissa L" <lbroome~emaJl.unc.edu> wrote: 

We sent your articles out tbr external review in early September ruth a December 6 deadline. The committee is in the process of preparing iks retx~rt aa~d 

recommendation to the full professors. The lull professors are ~heduled to meet on January 22 and 23 to consider two candidate~ one of whi~m is you. 

I hope this is helpful. 

Lissa 

..... Original Message ..... 

From: 

Sere: Thursday, January 02, 2014 10:04 PM 

To: Broome, Lis~ L 
Cc: Daye, Charles E.; Krause, Joan H 

Subject: RE: Continued Developlnents in Scholaxly Output 

Dem Lissa: 



From: Broome, Lissa L 

Sent: Thursday, Janua~ 02, 2014 5:58 PM 

To: 

Cc: Daye, Charles E.; g3ause, Joan H 

Subject: Re: Continued Developments in Scholarly Oulput 

Hi , Thanks for sending these on. I have fom-a~led your email to the committee with the attachments. 

Sent t?om my iPad 

On Jm~ 2, 2014, at 5:02 AM, 

De~:r Lissa: 

Thank you, 





Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edu> 

Sunday, Januao~ 5, 2014 10:35 PM 

Weisburd, Mark <amw@emml.unc.edw~; Wegner, Judith Welch <judith wegner@unc.edu>; Saver, Richard S <save@email.~mc.edw~; 

Broome, Li s~ L <Ibroome@emal.unc.edu> 

Scholarship~ and Scholarship 

Scholarly Cotnpetence Metnorandum.docx 

Colleagues, 

Here is my DRAFT memo on the subject set forth. I regret that I did not have time to prepare a better or shorter memorandum. 

Charles 

Charles E, Daye 

Henry P~ Brandis Distinguished Professor of ~.aw & 

Deputy Director, UNC Center [or Civil Rights 

CB # 3380; 150 Ridge Road 

Chapel Hill, NC 2759%3380 

Phone (9:19) 962-7004 

Fax (919) 962-~277 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Weisburd, Mark <amw@email.unc.edu> 

Tuesday, January. 7, 2014 2:01 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edtr~ 

~:rticles 

docx 

Colleagues: 

Attached please find a memo dealing ruth one aspect of Prof. writing. 

A. Mark Weisburd 

Reef C. Ivey, II Distinguished ProI~ssor of Law 

School of Law, Univeristy of North Caxolina at Chapel Hill 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Weisburd, Mark <amw@email.unc.edu> 

Wednesday, January 8, 2014 4:18 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edtr~ 

Draft Repo(t 

PromTenRept.docx 

Colleagues: 

Attached please find a draft reIx~rt 

A. Mark Weisburd 
Reef C. Ivey, II Distinguished Proi~ssor of Law 

School of Law, Univeristy of North Caxolina at Chapel Hill 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edu> 

Sunday, Januao~ 12, 2014 11:05 PM 

Broome, Lissa L <lbroome@emal.unc.edu>; Saver, Richard S <save@email.unc.edu>; Wegner, Judith Welch 

<judith wegne@unc.edu>; Weisburd, Mark <amw@email.unc.edu> 

Some Questions and Concerns about Consideration 

Questions and Concems.docx 

Colleagues, 

Please find attached some thoughts that have been nmning through my mind about the evaluation 

Charles 

Charles E, Daye 

Henry P~ Brandis Distinguished Professor of ~.aw & 

Deputy Director, UNC Center [or Civil Rights 

CB # 3380; 150 Ridge Road 

Chapel Hill, NC 2759%3380 

Phone (919) 962-7004 

Fax (919) 962-~277 



From," 

Sent: 

To: 

Subject: 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Monday, Januao~ 13, 2014 3:57 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

Follow Up 

Dear Lissa, 

I wanted to let you know that I compared the 

from the 

now on the G drive under P&T 2013 under 

Best, 

Catherine 

Catherine Ringo Pierce 

AssisLant Dean for Policy and Spe(:i~l Assist~nL Lo the Dean 

U NC Schoo~ of law 

CB#3~80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

P(919) 843-2409 

F(gIg)962-:l.:[70 

piece that was submitted as part of.         packet to Jack on 9/27 with the one that we received 

Also, Bonita scanned in his entire correspondence including attachments, and they are 

file and under September 27. Let me know if I can help you or the Committee with anything else. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 6:23 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

ILE: Follow Up 

Thanks, Catherine. 

kissa 

From: Pierce, Catherine Ringo 
Sent: Monday, January 13, 2014 3:57 PM 

To: Broome, Lissa L 
Subject: Follow Up 

Dear Lissa, 

I wanted to let you know that I compared the 

from the 

now on the G drive under P&T 20:13 under 

Best, 

Catherine 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

U NC School of 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel Hi~, NC 27599--3380 

P{919) 843--2,~3 

F(9 I9)962- :[:1.70 

piece that was submitted as part of         packet to Jack on 9,127 with the one that we received 

Also, Bonita scanned in his entire correspondence including attachments, and they are 

file and under September 27. Let me know if I can help you or the Committee with anything else. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 6:24 PM 

Saver, Richard S <saver@email.unc.edu>; Wegner, Judith Welch <judith wegner@unc.edu-~; Weisburd, Mark <amw@email.unc.edu-~; 

Daye, Cha;les E. <cdaye@ema~l.unc.edu> 

T & P Follow Up 

FYI. I will scar] some other documents that are relevant to our discussion and emait you when they have been loaded onto our’ g:/drive. 

As we discussed at the end of the meeting today, let’s proceed with file first on Wednesday at noon. 

l.issa 

Frera: Pierce, Catherine Ringo 

Sent: Monday, January 13, 2014 3:~7 PM 
T~: Broome, Lissa L 
Subject: Follow Up 

Dear Lissa~ 

I wanted to let you know that i compared the 

from the 

now on the G drive under P&T 20:13 under 

Best~ 

Catherine 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

U NC Scho.N of Law 

{::B~3380~ Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

P(9~9) 84.g- 2z~O9 

F(919)962-:1.:[70 

piece that was submitted as part of packet to Jack on 9/27 with the one that we received 

~ Also, Bonita scanned in his entire correspondence including attachments, and they are 

file and under September 27. Let me know if I can help you or the Committee with anything else. 



From: 

Sent: 

To: 

Subject: 

Attada: 

Wegner. Judith Welch <~judith wegner~unc.edu~ 

Monday, Januao~ 13, 2014 6:38 PM 

Broome, f,issa L <lbroome@email.unc.edu>; Saver, Richard S <save@email.unc.edu-~; Weisburd, Mark <amw@emml.unc.edu-~; Daye, 

Charles E. <cdaye@email.unc.edu> 

Wegne~; Judith Welch <judith wegne@unc.edu> 

RE: T & P Follow Up: from Wegner: documents 

clinicalappts.docx; .docx; New APT policies eft July 1 2013.pdf; Law School PT Polic~v 11 08 13.doc~ 

facultyrefevencemanua]4thq2012.pdf 

Hi, 12~lks I’m attaching my short summary of                     articles I’m also attaching the various versions of the tenure and promotion policy I pulled from various places earlier 
today., in case any of you need them. I hope these are correct versions.-Judith 

From: Broome, Lissa I, 
Sent: Monday, January 13, 2014 6:24 PM 
To: Saver, Richard S; Wegner, Judith Welch; Weisburd, ]Viark; Daye, Charles E 
Subject: T & P Follow Up 

FYI. I will scan some other documents that are relevant to our discussion and email you when they have been loaded onto our g:idrive. 

As we discussed at the end of the meeting today, let’s proceed with file first on Wednesday at noon. 

Lissa 

From: Pierce, Catherine Ringo 
Sent: Monday, January 13, 2014 3:57 PM 

To: Broome, Lissa L 
Subject: Follow Up 

Dear Lissa, 

I wanted to let you know that I compared the                  piece that was submitted as part of          packet to Jack on 9/27 with the one that we received from the 
Also, Bonita scanned in his entire correspondence including attactwnents, and they are now on the G drive under P&T 2013 under 

file and under September 27. Let me know- if I can help you or the Conmfittee with anything else. 

Best, 
Catherine 

Catherine Ringo Pierce 
Assistant Dean for Policy and Special Assistant to the Dean 
UNC School of Law 

CB#3380, Van Heckc-Wettach Hall 
Chapel Hill, NC 27599-3380 
P(919) 843-240) 
F(919)962-1170 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 10:26 AM 

Weisburd, Mark <amw@ema~l.unc.edu-~; Daye, Charles E. <cdaye@email.unc.edu~; Wegner, Judith Welch <judith wegne@unc.e&~; 

Saver, Richard S <saver@email.unc.edu:~ 

2010 Em~Jl from the Dean 

DOC.PDF 

I have loaded the attached document into file/Correspondence/2010 emails 

’]?his is where Jack talks about completing two substantial legal articles after your arrival in July 2010. 

1,[3 



From: 

Sent: 

To: 

Subject: 

Saver. Richard S <saver@email.unc.edu~ 

Tuesday, Janua~ 14, 2014 10:35 AM 

Broome, Lissa L <lbroome@email.unc.edu>; We~sburd, Mark <amw(a)emml.unc.edu~-, Daye, Charles E. -,cdaye~)emml.unc.edu~, 

Wegner, Judith Welch <judith wegner@unc.edu:~ 

ILE: 2010 Emafil from the Dean 

Thanks And does anyone know what specific policy Jack is referencing when he says we believe you should complete two? 

Rich 

From: Broome, Lissa L 
Sent: Tuesday, January 14, 2014 10:26 AIV[ 
To: Weisburd, Mark; Daye, Charles E; Wegner, Judith Welch; Saver, Richard S 

Subject: 2010 Email t}om the Dean 

have loaded the attached document into file/Correspondence/2010 emails 

This is where Jack talks about completing two substantial legal articles after your arrival in July 2010. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 10:58 AM 

Brown, Caroline N <cnbrown@email.unc.edu> 

Weisburd, Mark <amw@email.unc.edu>; Pierce, Catherine Rip,go <cfingo@email.unc.edu> 

Ques~tion about Prior Review of 

Hi Caroline - I am chairing T&P this year and Mark is handling 

published 

file. We understand that while you were T&P chair you did a comparison of the article he 

Do you have any documentation (email, memo, etc.) related to that comparison that you could share with our committee? We are hoping to circulate our report on 

some time on Wednesday so getting this info sooner rather than later would be better. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h_t__t_p_:_[_/__s_s_£n._:c_2._m_[author=248720 

i.~.i Description: http:ffwww.law.unc.edulimageslnews/medialbankingfinance web 542.jp9 



Sent: 

To: 

Subject: 

Weisbur& Mark <amw@emaikunc.edu> 

Tuesday, Janua~ 14, 2014 11:05 AM 

Broome, Li ssa I, <lbroome@ema~l.unc.edu> 

RE: 2010 Email from the Dean 

Lissa: 

Thanks very much. 

I want to make sure that I have the sequence of events regarding the piece correct. 

Is that your understanding? 

Thanks! 

Mark 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, January 14, 2014 10:26 AM 
To: Weisburd, Mark; Daye, Charles E; Wegner, Judith Welch; Saver, Richard S 
Subject: 2010 Email from the Dean 

I have loaded the attached ducument into file/Correspondence/2010 emails 

This is where Jack talks about completing twu substantial legal articles a~er your arrival in July 2010. 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 14, 2014 11:12 AM 

Weisburd, Mark-4amw@emafil.unc.edu-~ 

I~E: 2010 E~na~l from the Dean 

Yes. 

..... Original iVlessage ..... 
From: Weisburd, Mark 
Sent: Tuesday, January 14, 2014 11:05 A2vI 
To: Broome, Lissa L 
Subject: RE: 2010 Email ticom flae Dean 

Lissa: 

Thanks very much. 

I want to make sure that I have the sequence of events regarding the piece correct. 

ls that yuur understanding? 

Thanks! 

Mark 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, January 14, 2014 10:26 AM 
To: Weisburd, Mark; Daye, Charles E; Wegner, Judith Welch; Saver, Richard S 
Subject: 2010 Email :[’rom the Dean 

I have loaded the attached document into file/Correspondence/2010 cmails 

This is where Jack talks about corapleting txvo substantial legal articles after your arrival in July 2010. 

LB 



From: 

Sent: 

To: 

Subject: 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Tuesday, Janua~ 14, 2014 11:17 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

FW: , article 

Is this what you are looking for? 

Catherine Ringo Pierce 

Assisl:ant Dean for Policy and 5peck~l Assist~ml: ~:o the Dean 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

P(9:1.9) 843~2409 

F~m~ Brown, Caroline N 
Sent~ Wednesday, October 05, 2011 iI:41 AN 

T~ Boger, Jack; Pierce, Catherine Ringo; Brown, Caroline N; Daye, Charles E.; Wegner, Judith Welch 

Subject:        a~icle 
I haw done a ~areful, de~il~d comparison be~een        a~icle published 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by-sentence 
comparison. 

Our committee will meet as planned tomorrow morning at :10:30 in my office. Tn the meantime, I’II write my email response to as outlined with Jack and Catherine 
yesterday evening. 

Thanks, everyone. 



From: 

Sent: 

To: 

Subject: 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Tuesday, Janua~ 14, 2014 11:18 AM 

Broome, Lissa L <lbroome@email.unc.edu-~; Brown, Caroline N <cnbrown@email .unc.edu-~ 

Weisburd, Mark <amw@email.unc.edu> 

RE: Question about Prior Review of 

Hi Lissa, 

I just sent you (before seeing this email) Caroline’s email from way back when, Let me know if that is sufficient. Thanks~ 

Catherine Ringo Pierce 

AssisLant Dean f.:_~r Policy and Special ~ssistat~L Lo the Dean 

U NC Schoo~ of 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

P(919) 843-2409 

F(919)962.-1170 

F~m= Broome, Lissa L 
Sent; Tuesday, Janua~ 14, 2014 10:58 AN 

Te= Brown, Caroline N 
Ce; We~sburd, Mark; Nerce, Catherine Ringo 
Subject= Question about Prior Review of 

Hi Caroline - I am chairing T&P this year and Mark is handling 

published 

file. We understand that while you were T&P chair you did a comparison of the article he 

Do you have any documentation (email, memo, etc.) related to that comparison that you could share with our committee? We are hoping to circulate our report on 

Kareem some time on Wednesday so getting this info sooner rather than later would be better. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking Access 
my papers on SSRN at: -h---t-t-~--~-s--s--r--n-~-c---~---m--~-a--u-~-t~-h-~9--r-:-~-2--z-!~-8-Z-2-~-~- 

Description: http://wwwlawunc.edu/images/news/media/bankingfinance web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 11:21 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu>; Weisburd, Mark <amw@email.unc.edu-~; Brown, Caroline N 

<cnbrown@emaiL unc.edu> 

FW: axticle 

Thanks, Catherine. I think this is what we are looking for’. 

Caroline, If ,{ou have ~n,/thing else you think we should see 0nduding your mark-ups of the comparison documer~ts), please let us know. 

Thanks, 

bssa 

F~m: Pierce, C~berine RJngo 
~e~[: Tuesday, ~nu~ ~, 20~ ~:~7 AH 

To: Broome, Liss~ L 
Subject: ~:        a~icle 

~s tNs what Vo~ are ~ookh~g for? 

Catherine Rmgo g~ierce 

Ass~stat}t: Dear~ ~or Policy at}d Special Assist:ant to the Dean 

UNC Schoo~ o{: Law 

CB#3380, Van Hecke--We~tach I-tall 

Chapel H~ll, NC 27599-3380 

P(9:[9) 843-24CO 

F(919)962- i170 

F~m: Brown, Caroline N 
Sent: Wednesday, October 05, 20~2 22:4~ AM 
To: Boger, ~ack; Pierce, Catherine Ringo; Brown, Caroline N; Daye, Charles E.; Wegner, ~udith Welch 
Subject:        a~icle 

I have done a careful, de~iled comparison be~een        a~icle published in 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by-sentence 
comparison. 

Our committee will meet as planned tomorrow morning at :t0:30 in my office. In the meantime, rll write my email response to as outlined with Jack and Catherine 
yesterday evening. 

Thanks, everyone. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 11:24 AM 

Daye, Charles E. <cdaye@email.unc.edu>; Weisburd, Mark <amw@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; Wegner, 

Judith Welch <judith wegne@unc.edu> 

Caroline Brown’s       A~licle Comparison 

Is described in an email that is now posted in 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: .h__t__t__p___:_[_[__s__s_£_n__:_c__o____m__f_a__u_t__h_o__r__--_-__2.48720 

/Correspondence. 

i.~.i Description: http://wvwv.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Weisburd, Mark <amw@email.unc.edu> 

Tuesday, Janua~ 14, 2014 2:41 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edtr~ 

Revised Report 

PromTenRept.docx 

Colleagues: 

Here is my ~evised report. The main chm~ges are: 1) the recommendation reflects our vote of yesterday; 2) I quote the tenure and promotion standards in full; 3) the 

scholarship section has been extensively reorganized, so that the reviews of each artAcle follow immediately after its description; 4) 

,5) I have included a discussion of the 2011 problem in the additional considerations ~ction. I 

would especially appreciate comments on numbers 4 and 5. Thanks. 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 2:59 PM 

Weisburd, Mark <amw@ema~l.unc.edu> 

Re: Revised Repo~t 

Thanks, Mark. I will review tonight. 

Lissa 

Sent from my iPhone 

On Jm~ 14, 2014, at 2:40 PM, "Weisburd, Mark" <amw(a)email.unc.edu> wrote: 

Colleagues: 

Here is my revised retx~rt. The main changes a~ce: 1 ) the recommendation reflects our vote of yesterday; 2) I quote the tenure and promotion standards in 

full; 3) the scholmship section has been extensively reorganize& so that the reviews of each article follow immediately ~£ter its description; 4) 

; 5) I have included a discussion of the 2011 problem in 

the additional considerations section. I would especially appreciate com~nents on nmnbers 4 and 5. Thanks. 

Mark Weisburd 

PromTenRept.docx> 



From: 

Sent: 

To: 

Subje~: 

Brown, Caroline N <cnbrown@email.unc.edu> 

Tuesday, Janua~ 14, 2014 6:02 PM 

Weisburd, Mark <amw@email.unc.edu>; Broome, Lis~ L <lbroome@email.unc.edu>; Pierce, Catherine Ringo <cfingo@email.unc.edu> 

RE: article 

I had no idea you were searching for anything. I was actually under the misapprehension (or misrecollection) that my written summary had gone only to Jack. I’d thought I had 
relied only on an oral report to the committee based upon the wish of everyone concerned to keep the committee out of any decisional process in the official sense. In other 
words, we felt that our principal mission was to discourage any candidate whose readiness to go forward was in question from "coming to the committee" as a formal matter 
at all. That is why my review of these articles was undertaken as a sort of personal inquiry as chair, as a preliminary step to formal involvement of the commiittee. The scope 
of inquiry was set by Jack, but most of the methodology was my idea. I just took a day and did it. 
I doubt you need me to find the original mark-ups, since they can easily be duplicated by anyone who takes the time to do a word-by-word comparison (which is what I did). 
Please let me know if you need me. I’m recovering well from Best to you all. 

-cnb- 
Caroline N. Brown 
Professor of Law 
UNC School of Law 
CB # 3380 
Chapel Hill, NC 27599-3380 

Tel. 919-962-4129(O) 
Fax 919-962-1277(O) 

From: Weisburd, Mark 
Sent: Tuesday, January 14, 2014 11:22 AM 
To: Broome, Lissa L; Pierce, Catherine Ringo; Brown, Caroline N 
Subject: RE:        article 

Tha~aks, I ,issa, C,a~hem~e m~d C, aro~ine, 

Ma~k 

From: Broome, Lissa L 
Sent: Tuesday, January 14, 2014 11:21 Alvl 
To: Pierce, Catherine Ringo; Weisburd, Mark; Brown, Caroline N 
Subject: ~:        a~icle 

Thanks, Cather~ne~ I U~nk this ~s what we are ~ook~ng [:or. 

Caroline, if you have anytNng else you think we should see (~nduding your mark-ups of the comparison documen[s), please let us know. 

Thanks, 

[Jssa 

F~m: Pierce, Catherine Ringo 
Se~t: Tuesday, 3anua~ ~4, 2014 ~:17 AN 

T~ Broome, Ussa L 
a~ide 

~s th~s what you are ~ook~ng for? 

Catherine Rh~go Pierce 

Assist:ant [)ea]? for Po[k:y and Spec:k;I ~ssist~mt: t:o the Dean 

U NC School of 

CB#3380, Van Hecke-Wettach Ha[~ 

Chapel Hill, NC 27599-3380 

P(9:19) 84.3~2409 

F~m: Brown, Caroline N 
Se~t: Wednesday, October 05, 2011 ~:41 AN 
T~ Boger, Jack; Pierce, Catherine Ringo; Brown, Caroline N; Daye, Charles E.; Wegner, Judith Welch 
Subject:        a~icle 

I have done a careful, deMiled comparison be~een        a~icle published in 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by-sentence 
comparison. 

Our committee will meet as planned tomorrow morning at 10:30 in my office. In the meantime, I’ll write my email response to as outlined with Jack and Catherine 
yesterday evening. 

Thanks, everyone. 



From: 

Sent: 

To: 

Ce: 

Subject: 

Attach: 

Wegner. Judith Welch <~judith wegner~unc.edu~ 

Tuesday, Janua~ 14, 2014 7:22 PM 

Weisburd, Mark <amw@email.unc.edu~-; Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu:~; Saver, 

Richard S <saver@email.unc.edu-~ 

Wegne~; Judith Welch <judith wegne@unc.edu> 

RE: Revised Report: Tenure and Promotion, 

.pdf 

Hi, Mi~rk. [ wi~ nt: t:o echo [.lich’s observa t:ions. Tha nks so m uch tor you r ci~ reh.d wor k on behal[ or all o f u s. 

I’m jus~ going to give you a string of shor~ comments (most of which are minor}: 

[ guess that’s it [or now, Best:--Judith 

From: Weisburd, Mark 
Sent: Tuesday, January 14, 2014 2:41 PM 
To: Broome, Lissa L; Daye, Charles E.; Saver, Richard S; We8ner, Judith Welch 
Subject: Revised Report 
Colleagues: 

Here is my revised report. The main ch~ges are: 1 ) the recommendation reflects our vote of yesterday; 2) I quote the tenure m~d promotion standmds in full; 3) the 

scholmship section has been extensively reorganized, so that the reviews of each aNcle follow i~nmediately after its description; 4) 

5) I have included a discussion of the 2011 probletn in the additional considerations section. I 

would especially appreciate comments on numbers 4 and 5. Thanks. 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 7:28 PM 

Brown, Caroline N <cnbrown@email.unc.edu>; Weisburd, Mark <’amw@email.unc.edu>; Pierce, Catherine Ringo 

<cringo@ema~l.unc.edu> 

ILE: article 

Caroline --- I think the emaif we have ifon you is sufficient for our purposes. Thanks so much and best of tuck with the recovery! 

Lissa 

Frora: Brown, Caroline N 
Sent: Tuesday, January 24, 2024 6:02 PM 
To: Weisburd, Mark; Broome, Lissa L; Pierce, Catherine Ringo 
Subject: RE:        article 
I had no idea you were searching for anything. I was actually under the misapprehension (or misrecollection) that my written summary had gone only to Jack. T’d thought I had 
relied only on an oral report to the committee based upon the wish of everyone concerned to keep the committee out of any decisional process in the official sense. In other 
words, we felt that our principal mission was to discourage any candidate whose readiness to go forward was in question from "coming to the committee" as a formal matter 
at all. That is why my review of these articles was undertaken as a sort of personal inquiry as chair, as a preliminary step to formal involvement of the commiittee. The scope 
of inquiry was set by Jack, but most of the methodology was my idea. I just took a day and did it. 
I doubt you need me to find the original mark-ups, since they can easily be duplicated by anyone who takes the time to do a word-by-word comparison (which is what I did). 
Please let me know if you need me. I’m recovering well from Best to you all. 
-cnb- 
Caroline N. Brown 
Professor of Law 
UNC School of Law 
CB # 3380 
Chapel Hill, NC 27599-3380 

Tel. 929-962-4229(0) 
Fax 929-962-2277(O) 

From: Weisburd, Mark 
Sent: Tuesday, January 24, 2024 21:22 AM 
To: Broome, Lissa L; Pierce, Catherine Ringo; Brown, Caroline N 
Subject: RE:        article 

Thanks, Lissa., Catherine and Caroliae. 

Mark 

From: Broome, kissa L 
Sent: Tuesday, January 24, 2024 22:22 AM 
To: Pierce, Catherine Ringo; Weisburd, Mark; Brown, Caroline N 
Subject: FW:        article 
Th~nks, Catherine. I th~nk this ~s wh~ we ~e ~ook~ng fo~’. 

Caro~ne, ~f you have ~nytNng else you think we should see Onduding your mark-ups of the comparison documents), please let us know. 

kissa 

F~m: Pierce, Catherine Ringo 
Sent: Tuesday, ]anua~ l~, 2014 ll:17 AN 

To: Broome, Lissa L 
Subject: ~:        a~icle 

~s tNs what you are ~ooMng for? 

Catherine Rk~go Pierce 

~ss~stat~: Dear~ For Policy at~d Special Assist:ant to the Dean 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach I-ta]~ 

Chapel H~, NC 27599-3380 

P(919} 843- 2~D 

F(919)962-11.70 

F~m= Brown, Caroline N 
Sent; Wednesday, Oc~ber 05, 2011 11:41 AN 

To= Boger, Jack; Pierce, Catherine Ringo; Brown, Caroline N; Daye, Charles E.; Wegner, Judith Welch 

Subject:        a~icle 
I have done a careful, de, lied comparison be~een a~icle published in 20~0 at 

progress referred to in the Appointmen~ Commi~ee Report on at the time of hiring 
and the article in 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by-sentence 
comparison. 

Our committee will meet as planned tomorrow morning at 20:30 in my office. In the meantime, I’ll write my email response to as outlined with Jack and Catherine 
yesterday evening. 

Thanks, everyone. 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Weisburd, Mark <amw@email.unc.edu> 

Tuesday, January. 14, 2014 8:05 PM 

Wegner, Judith Welch <judith ~vegne@unc.edu>; Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. 

<cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu-~ 

I~E: Revised Repo(t: Tenure and Promotion. 

Crayton report quote.docx 

Judith: 

Thanks very much - it’s nice to have such careful proofreaders. 

I greatly appreciate all the feedback. 

Mark 

From: Wegner, Judith Welch 
Sent: Tuesday, January :t4, 20:t4 7:2:t PM 
To: Weisburd, Mark; Broome, Lissa L; Daye, Charles E.; Saver, Richard S 
~c: Wegner, Judith Welch 
Subject: RE: Revised Report: Tenure and Promotion, 

Hi, Mark. I want Lo echo Rich’s observaLior~s. Thar~ks so much for your’ careful work on behaf[: of all of us. 

Fm iust going to give you a stringy of short comments (most of which are minor): 

I guess that’s it t:or now. gesb-Judith 

From: Weisburd, Mark 

Sent: Tuesday, January 14, 2014 2:41 PM 

To: Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 

Subject: Revised Report 

Colleagues: 

ttere is my revised report. The main changes are: 1) the recommendation reflects our vote of yesterday; 2) I quote the tenure and promotion standaJcds in full; 3) the 



scholaJcship section has been extensively reorgan~ed, ~ that the reviews of each article follow immediately after its descrip’6on; 4) 

5) I have included a discussion of the 2011 problem in the additional considerations ~ction. I 
would especially appreciate comments on numbers 4 and 5. Thanks. 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 11:04 PM 

Weisburd, Mark <amw@emaJl.unc.edu-~; Wegner, Judith Welch <judith wegner@uuc.edu>; Daye, Charles E. <cdaye@email.unc.e&~; 

Saver, Richard S <saver@email.unc.edu:~ 

ILE: Revised Repo~nt: Tenure and Promotion, 

Mark .-- Thanks for your work on the memo and to the others for their careful comments. Here are mine: 

Thanks again [or all o[ your work on this re~x~rt. 

Lissa 

From: Weisburd, Mark 
Sent-" Tuesday, January 14, 2014 8:05 PM 
To-" Wegner, Judith Welch; Broome, Lissa L; Daye, Charles E.; Saver, Richard S 
Sulkiest: RE: Revised Report: Tenure and Promotion, 
Judith: 

Thanks very much - it’s nice to have such careful proofreaders. 

I greatly appreciate all the feedback. 

Mark 

From: Wegner, Judith Welch 
Sent: Tuesday, January :t4, 20:t4 7:2:t PM 
To; Weisburd, Mark; Broome, Lissa L; Daye, Charles E.; Saver, Richard S 
~c-" Wegner, Judith Welch 
Subject; RE: Revised Report: Tenure and Promotion, 

Mark. I want to echo Rich’s observations, Thanks so much for your careful work on behalf of all of us. 

iust ~[oi]lg to giv~-_! you a s~:ring of short con~menl:s (most of which are min.:_~r): 



I guess that’s it for now. Best--Judith 

From: Weisburd, Mark 
Sent: Tuesday, January :[4, 20:~4 2:4~L PM 
To: Broome, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject: Revised Report 
Colleagues: 

Here is my revised report. The main changes are: 1) the recommendation reflects our vote of yesterday; 2) I quote the tenure and promotion staJ~daxds in full; 3) the 
scholarship section has been extensively reorganized, ~ that the reviews of each article ti~llow immediately afler its description; 4) 

5) I have included a discussion of the 2011 problem in the additional considerations section. 
would especially appreciate comments on numbers 4 and 5. Thanks. 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Brown, Caroline N <cnbrown@email.unc.edu> 

Wednesday, January 15, 2014 12:19 AM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

RE: article 

Lissa, 
I’m not sure whether I kept the originals with my markups or not, but even a cursory comparison of the two originals would make the conclusions in my notes obvious. With 
the details gently brought to his attention, 
-c- 
Caroline N. Brown 
Professor of Law 
UNC School of Law 
CB # 3380 
Chapel Hill, NC 27599-3380 

Tel. 929-962-4229(0) 
Fax 929-962-2277(0) 

From: Broome, Lissa L 
Sent: Tuesday, January 24, 2024 21:21 AM 
To: Pierce, Catherine Ringo; Weisburd, Mark; Brown, Caroline N 
Subject: FW:        article 

Thanks, Catl’u:_~rirH?. I third< this is wh~;~: we are looking for. 

Caroline, f[ you have arwthmg else you think we sh(mld see (rock, cling your [T~ark.-LE~S Of the comparison documents}, #ease ~et us ]mow 

Thanks, 

From: Pierce, Catherine Ringo 
Sent: Tuesday, 3anua~ 14, 2014 ~1:~7 AM 

To: Broome, Lissa L 
Subject: ~:        a~icle 

~s tNs what you are ~ookb~8 for? 

Catherine R~n~o Pierce 

Assistant Dea~ ~o~ Policy and Special Assistm~t to the r)~an 

UNC Schoo~ of Law 

CB#1~380, Van Hecke.-We~:tach 

Chapel H~]~ NC 27599.-3380 

P{919) 843--2,~ 

F(919)962-:[:170 

F~m= Brown, Caroline N 
Sent~ Wednesday, Oc~ber 
Te= Boger, Jack; Pierce, Catherine R~ngo; Brown, Caroline N; Daye, Charles E.; Wegner, Judith Welch 
Subject:        a~icle 

I have done a careful, de~iled comparison be~een        a~icle published in 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by-sentence 
comparison. 

Our committee will meet as planned tomorrow morning at 20:30 in my office. Tn the meantime, I’ll write my email response to as outlined with .lack and Catherine 
yesterday evening. 

Thanks, everyone. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 15, 2014 4:58 AM 

Brown, Caroline N <cnbrown@email.unc.edu> 

Re:, a~icle 

Thin,ks. 

Lissa 

Sent from my iPhone 

On Jan 15, 2014, at 12:18 AM, "Brown, Caroline N" <cnbrown(a~eraail.m~c.edu> wrote: 

Lissa, 
I’m not sure whether I kept the originals with my markups or not, but even a cursory comparison of the two originals would make the conclusions in my notes 
obvious. With the details gently brought to his attention, 
-c- 
Caroline N. Brown 
Professor of Law 
UNC School of Law 
CB # 3380 
Chapel Hill, NC 27599-3380 

Tel. 919-962-4129(O) 
Fax 919-962-:1277(O) 

From: Broorne, Lissa L 
Sent: Tuesday, January 14, 20:t4 :I:t:21 AlVl 
To: Pierce, Catherine Ringo; Weisburd, Hark; Brown, Caroline N 
Subject: FW:        article 

Thanks, Catherine. I think this is what we are looking for. 

Caroline, H: you have any[hing else you think we shot~fd see (~nch~dk~g your mark-ups of the comparison docurnents}, please le[ us know. 

Thin, ks, 

Lissa 

Fmm~ Pierce, Catherine Ringo 
Sent~ Tuesday, Janua~ 14, 2014 ll:17 AM 

To~ Broome, Lissa L 
Subject: ~: a~icle 

~s this wh~t you are ~ooking ~:or? 

Catherine R~ngo P~erce 

Ass;]sti~nt Dean for Policy ;~n{t Special Assistant to the [)can 

U N C Sch ool of 

C8#3380, Van Hecke-Wet[ach 

Chapel Hi~l, NC 27599-3380 

P(919) 843-24~) 

~m= Brown, CarN~ne N 
SeBt~ Wednesday, October 05, 2011 11:41 AM 
T~= Boger, Jack; Pierce, Catherine Ringo; Brown, Caroline N; Daye, Charles E.; Wegner, Judith Welch 
Subject:        a~icle 

I have done a careful, de~iled comparison be~een        a~icle published in 

I marked up my copies indicating what is duplicated and what not so that each of you may refer to it if you wish to limit your own time in doing a sentence-by- 
sentence comparison. 

Our committee will meet as planned tomorrow morning at 10:30 in my office. In the meantime, I’ll write my email response to as outlined with Jack 
and Catherine yesterday evening. 

Thanks, everyone. 



From: 

Sent: 

To: 

Subject: 

Saver. Richard S <saver@email.unc.edu~ 

Wednesday, Janua~ 15, 2014 7:53 AM 

Broome, Lissa L <lbroome@email.unc.edu-~; Weisburd, Maxk <aJnw@emaJl.unc.edu>; Wegner, Judith Welch <judith wegne@unc.edtr~; 

Daye, ChaxIes E. <cdaye@emaJ4.unc.edu> 

I~E: Revised Repo(t: Tenure and Promotion~ 

Minor follow-up to Lissa’s comments below: 

Lissa asks if this should be on the g drive. My memory from our meeting with Jack in his office at end of fall semester was that we 
discussed and concluded these documents, as especially sensitive, should be available only in Alice’s office and not distributed on the g drive. 

Thanks to everyone for all their work on this. 
Rich 

From: Broome, Lissa L 
Sent: Tuesday, January 14, 2014 11:04 PM 
To: Weisburd, Mark; Wegner, Judith Welch; Daye, Charles E.; Saver, Richard S 
Subject: RE: Revised Report: Tenure and Promotion, 

Hi Mark --Thanks for gout work o~ the memo and to the others for their careful comments. Here are mine: 

Thanks again for all of your work on this reporL 

Lissa 

From: Weisburd, Mark 
Sent= Tuesday, January 14, 2014 8:05 PM 
To: Wegner, Judith Welch; Broome, Lissa L; Daye, Charles E.; Saver, Richard S 
Subject: RE: Revised Report: Tenure and Promotion, 
Judith: 

Thanks very much - it’s nice to have such careful proofreaders. 



greatly appredate all the feedback. 

Mark 

From= Wegner, Judith Welch 
Sent= Tuesday, January 14, 2014 7:21 PM 
To= Weisburd, Mark; Broorne, Lissa L; Daye, Charles E,; Saver, Richard S 
Co= Wegner, Judith Welch 
Subject= RE: Revised Report: Tenure and Promotion, 

Hi, M ark, [ wa nt: t:o echo Rich’s observa t:ions. Tha nks so m uch tor you r ca retul wor k on behal[ or all o f u s. 

I’m )~st: going to give you a strin~ of ~.d~ort: comments (most of which are minor): 

I guess that’s it For now. BesL--Judith 

From: Weisburd, Mark 
Sent: Tuesday, January 14, 20:M 2:4:~ PM 
To: Broorne, Lissa L; Daye, Charles E.; Saver, Richard S; Wegner, Judith Welch 
Subject: Revised Report 
Colleagues: 

Hem is my revised report. The main changes are: 1) the recommendation reflects our vote of yesterday; 2) I quote the tenure and promotion staJ~daxds in full; 3) the 

scholaxsNp section has been extensively reorganized, so that the reviews of each article follow immediately after its description; 4) 

5) I have included a discussion of the 2011 problem in the additional considerations ,section. I 

would especially appreciate comments on numbers 4 and 5. Thanks. 

Mark Weisburd 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Daye, Charles E. <cdaye@email.unc.edu> 

Wednesday, January 15, 2014 2:19 PM 

Weisburd, Mark ~amw@email.unc.edu>; Broome, Lis~ L <lbroome@email.unc.edu>; Saver. Richard S <save@email.unc.edtr~; 
Wegner, JudlthWelch <judith wegne@unc.edtr~ 

ILE: Revised Report 

Dissenting Vote to Colnmittee Report.docx 

Dear Mark, 
Here is my s~tement. 

( I have a 3::300 meeting ruth Jack about how to handle tlais matter. If possible, I would love to have that conversation before I finalize either my position and my 

statement.) 

Charles 

From: Weisburd, Mark 
Sent: Tuesday, January :t4, 2014 2:4:t PM 
To: Broome, Lissa L; Daye, Charles Ed Saver, Richard S; Wegner, Judith Welch 
Subject: Revised Repor~ 
Colleagues: 

Hele is my ~evised report. The main changes are: 

Mark Weisburd 



Fl’om: 

Sent: 

To: 

Subject: 

Attach: 

Weisburd, Mark <amw@email.unc.edu> 

Wednesday, Jannary 15, 2014 3:28 PM 

Broome, Lissa L <lbroome@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <save@email.unc.edu>; 

Wegner, Judith Welch <judith wegne@unc.edtr~ 

Final version of report 

PromTenRept.docx 

Colleagues: 

This version of the report incorporates all the changes suggested, plus a few I’ve added, plus a statement by Charles. I intend to circulate it no later than 4:00. The only 

changes other than those you have suggested that you have not seen are: 

Page 1 The recommendation 

Page 6 The introduction to Scholm~hip 

Page 7 

Page 27, 

Page 32 Final reco~nmendation 

If you can, I’d appreciate your looking at these sections; I hope it’s doable. Thanks for whatever yon can do. 

Mark 



Fi~om: 

Sent: 

To: 

Subject: 

Attach: 

Boger, Jack <jcboger@email.unc.edu> 

Sunday, March 2, 2014 11:20 PM 

Parker, David M ~david m~parke@unc.edu:~; Broome, Lissa L <lbroome@email.unc.edu>; Pierce, Catherine Ringo 

<cfngo@emml.unc.e&~ 

CONFIDENTIAL: Answers To Crayton Questioas 

Crayion.Kareeln. 14Mar03.LettertoHerdon.AnswerstoCrayton.docx 

[)ear David, Lissa, and Catherine, 
I am attaching a draft of the letter to send to t~aith Herdon, as Kareem Crayton’s attorney, responding to his emailed questions of 

l~ebruary 2 7eh, Fm fully open, of course, to all of your proposed edits, suggestions, etc. Thanks. 

A ack 



FFom" 

Sent: 

To: 

Subject: 

Boger, Jack <jcboger@email.unc.edu> 

Wednesday, April 2, 2014 9:22 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Best wishes & An Update: CONFIDENTIAI, 

Dear Lissa, 

I hope the Banking I, aw Institute goes very well this week in Charlotte (as they all have in the past, thanks to your careful planning). I’m 

truly sorry- not to be able to join you because of other commitments here in Chapel Hill. 

I received an email yesterday with an attached letter from Provost Jim Dean to Kareem Crayton, upholding the decision to deny his 

tenure, an d clarifying that his remainin g available procedural step within the University would be to the Faculty Hearings Committee. 

He has 14 days to seek such a hearing. As chair of the Promotion & Tenure Committee, I’ll keep you apprised on anything else I hear. (I 

don’t think it’s necessary at this point to share this news with others on the Committee, unless specifically asked). Let me lmow if you 

have thoughts or questions. Best - 

Jack 



From: 

Sent: 

To: 

Subject: 

Pierce, Catherine Ringo <cringo@email.uuc.e&~> 

Monday, April 7, 2014 10:42 AM 

Saver, Richard S <~ve@email.uuc.edu>; Daye, Charles E. <cdaye@email.uuc.edu>; Wegner, Judith Welch <judith wegne@unc.edu>; 

Weisburd, Mark <amw@emml.unc.edu-~ 

Boger, Jack <jcboge@email.unc.edu>; Brootne, Lissa L <lbroome@email.unc.edu> 

Confidentidl: Request Emails Re Kareem Cms~n’s P&T Case 

Dear All, 

On behalf of David Parker, I’m writing to respectfully request that you compile your emails pertaining to Kareem Crayton’s P&T case as members of the SOL’s P&T 

committee this year. You’ll recall that when we met with David Parker several weeks ago, he previewed that he would likely need these emails from each of us. 

Lissa, Jack and I have already compiled ours and turned them over to his office. Judith, I regret that in your case, your emNIs will necessarily need to go back to 

your time as chair of the Committee. I know this is a time-consuming task, particularly here at the end of the semester, and we apologize for the inconvenience. 

you can sort them into a folder in your Outlook account, Dawn can them save them as .pst files so you need not do anything further. Charles, I know you were not 

available to attend this meeting, so I’m happy to talk with you more about this request, and I’m sure David would as well. 

Many thanks. 

Catherine 

Catherine P, ingo Pierc~-_~ 

Assist:ant Dean f.:_~r Policy and Special Assistant: ~:o the Dean 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

Patricia McCoy <Patricia.McCoy@law.uconn.edu;, 

Wednesday, May 15, 2013 11:39 AM 

~gmail.com; gfletche@cornell.edu; akrug@uw.edu; cmart120@depaul.edu; joshua.mitt@yale.edu; ~gmail.com; 

DM1N@law. uci.edu; robert-webe@utul~.edu; Broome, Lissa L <lbroome@email.unc.edtv~; Omarova, Saule T 
<omarov~r@email.unc.edu>; agelpem@wcl.american.edu; James.Kwak@law.uconn.edu; SCttOONER@law.edu; rch37@cornell.edu; 

schwarcz@umn.edu 

Junior Scholars Workshop -- How to Make Your Hotel Reservation 

Hello everyone, 

Our admin, Patricia Carbray, kindly rounded up a bloc of rooms for those of you who are staying overnight in Hartford on Thursday Iune 13th and, for 
those of you who need it, also Friday Iune 14th. The rooms are at the Hartford Downtown Marriott and the special room rate is $149 per night. 

If you wouldn’t mind, please call the Marriott and make your room reservation. When you call, ask for the UConn School of Law rate. Here is the 
hotel’s address and phone number: 

Marriott Hartford Downtown 1200 Columbus Blvd. I Hartford, CT 06103 

860-249-8000 

Also: we are hosting a dinner for everyone Thursday night at 7:00 p.m. If you arrive later and can join us, just come when you can. The restaurant 
location will soon be announced. It should be a fun chance to catch up with each other. 

Also, for those of you who are staying over Friday night and don’t have plans, I’d love to take you out for dinner as well that night. 

If you have any questions, please feel free to ask Pat Carbray or myself. Pat can be reached at patricia.carbray@law.uconn.edu or at 860-570-5184. All my 

best, 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http ://www.law. ucon n .ed u/content/mccoy 
SSRN author page: http://papers.ssrn.com/so13/cf_dev/AbsByAuth.cfm?per_id=15351 



From: 

Sent: 

To: 

Subject: 

Attach: 

Patricia McCoy <Patricia.McCoy@law.nconn.edu;, 

Monday, Jnne 3, 2013 11:57 AM 

~gmail.com; gfletche@cornell.edu; akrug@uw.edu; cmart120@depaul.edu; joshua.mitt@yale.edu;            ~gmail.com; 

DM1N@law. uci.edu; robert-webe@utulsa.edu; Broome, Lissa L <lbroome@email.unc.edu>; agelpern@wcl.america~.edu; 

James.Kwak@law.uconn.edu; SCHOONER@law.edu; rch37@cornell.edu; schwarcz@umn.edu; ~gmail.com; 

gS"is~tin.Johnson@slm.edu; Peter.Siegehna~@law.uconn.edu; Peter.Kochenbmge@law.uconn.edu 

June 14 workshop --l~xlicip~t logistics 

Junior Scholars Workshop Paxticipaaats Logistics Memo--June 2013.doc 

Everyone, 

We can’t wait to see you here in Hartford next week. 

Attached please find a short memo about the logistics for the workshop. Also, let me note two special details, as follows: 

¯ It’s summer, so please don’t wear a suit or tie. Instead, come in shorts, sandals, or whatever makes you comfortable. 

For presenters who wish to use powerpoint slides, if you can, please email your slides to our admin, Patricia Carbray, by Wednesday June 12 

at patricia.carbray@law.uconn.edu so we can pre-load them in advance. And be sure to bring your slides on a flash drive as a back-up just in 
case, 

We hope to upload the papers to the workshop website today -- stay tuned for the link. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 

65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http ://www.law. ucon n .ed u/content/mccoy 
SSRN author page: http:i/papers.ssrn.com!so13/cf_dev/AbsByAuth.cfm?per_id=15351 



Sent: Monday, October 31,2011 7:32 AM 

To: 

Subject: arlicle of interes~t 

; Broome, Lissa L <lbroome@ema~il.unc.edu> 

Why Size Matters 
by Susan Beaumont 

What are the central essential characteristics that make this congregation unique? This is a question that I frequently pose to congregations who engage me as their 

consultant. Recently, leaders of a congregation that I worked with posed this question to their members as part of a series of listening circles. Somewhat disturbingly, a 
significant number of people responded to the question about central essential characteristics by replying with some version of, ’~Nell, I guess what makes us unique is that 
we are big." These statements about the size of the congregation were often made without any qualifiers about why big was important or what it helped the congregation 
accomplish. People simply thought that what made them unique was their size. Size was an end unto itself. 

As we probed the responses a little further, we discovered that people meant many different things when they named size as an essential characteristic of the congregation. 
Some talked about the fact that the size of the congregation generated enough resources to ensure that the congregation could make an impact in its community. For others, 
size produced a capacity for excellence in worship and education that they valued. For still others, the size of the congregation was a measure of prestige. They valued being 
part of the "biggest and richest" congregation around. (Leaders expressed a collective "ouch" in response to that last interpretation.) 

As you can imagine, this data produced some interesting dialogue among leaders. Is size an end unto itself---or a means to accomplish something else? If we cease to be a 
large and resource rich congregation, will we have failed in our mission? Should our size be one of the core values expressed by our congregation? What difference does it 
really make that we are considered "big" in the world of congregations? What does our size allow us to accomplish? 

Our Attraction to Large 

There are five major aspects that create a sense of appeal for the large church in this day and age: 

Capacity for Excellence 

We live in a high expectation culture. Increasingly, people are looking for congregations with a threefold emphasis on relevance, quality, and choices: excellence in presenting 
the gospel in what is perceived as relevant terms; a reputation for quality worship, teaching, and training; and provision of a broad range of attractive choices in worship, 
learning, and involvement. 

Effective Use of Technolo~Jy 

Culturally we have shifted from communication that is printed and spoken to communication that is visually supported with imagery, motion, humor, drama, and music. This 
shift is transforming the worship service from what has traditionally been a low-energy, verbal presentation style to higher energy, multimedia, and entertaining worship 
experiences. Overall, large congregations have greater resource capacity to purchase and use technology effectively, which contributes to their sense of cultural relevance. 

Space for Anonymity and Intimacy 

One of the reasons that larger congregations are growing at a faster rate than smaller congregations is because of their unique capacity for accommodating both intimacy and 
anonymity. The large church provides an arena in which a person seeking to be unknown can be present and participate in worship and education without compromising 
anonymity. Larger congregations can also meet the intimacy needs of individuals through small-group educational, service, and programming venues, where people can know 
and be known in deeply connectional ways. People who are seeking engagement at opposite ends of the intimacy/anonymity continuum can sit comfortably side by side in 
the large chumh. 

Presence of Diversity 

In addition to being better able to serve diverse needs and appeal to different demographic groupings, the large congregation allows members and participants to engage 
diversity, in measured doses, as they feel comfortable. In a small congregation, when diversity shows up in the form of a visitor who presents some form of "othemess," the 
congregation as a whole must encounter the difference if the visitor is to feel welcome. In the large church, however, people can find their way toward others with whom they 
identify, without the entire congregation having to negotiate difference all of the time. Congregants balance the tension between engaging differences when it feels safe and 
retreating to more homogeneous groupings when that feels right, in much the same way that they negotiate intimacy and anonymity. 

Capacity to Make a Difference 

"Think global, act local" has become a mantra in our culture. We are becoming increasingly aware of our own insignificance in the global scheme of things, and we crave ways 

to make a difference in our own lives and in the lives of others. Large congregations offer members and constituents the opportunity to participate in something that feels 
significant. People who struggle with a sense of insignificance in life may be drawn to a large congregation so that they can finally be part of something that makes an impact. 
People who are movers and shakers in their communities may similarly be drawn to these institutions, because they expect to invest themselves in places where their voice 
matters. 

The Limitations of Large 

With all of the natural advantages that the large church brings to bear on our culture, it would seem evident that the large congregation has become a poster child for the future 
of the church. However, the large church also faces formidable challenges that may limit its capacity to serve the very culture to which it appeals. 

Communication Problems 

The larger a congregation grows, the more difficult it becomes to make sure that the right and left hands of the congregation are aware of one another and informed about 
mutual activity. Increased size means increased complexity, and the greater an organization’s complexity the harder it is to ensure that everyone has access to the same 
information. 

Resistance to Change 



The large church is often compared metaphorically to an ocean liner. And, like the captain of the Titanic trying to avoid colliding with its iceberg, you can’t start, stop, or turn a 
large church easily. The complexity of the large church means that it is not easily jumpstaded, it is not easily stopped when it does have momentum, and mid-stream course 
corrections are not accomplished without considerable effort. Because large congregations are not generally nimble, they are not well equipped to handle the changes that the 
shift from modernity to postmodernity is requiring. 

Continual Staff and Leadership Transition 

The effectiveness of the large church is dependent upon a high functioning, strategically aligned team of clergy and program and support staff. The stability of that team is 
critical. If the team is in conflict or turmoil, the congregation is likely to be in conflict and turmoil. However, the very nature of the staff team in the large church is that it is 
continually in a state of transition. Large church pastors bemoan the fact that ther~ is always a position open on the team and always a search committee in process. 

Undercapitaliz ation 

Pastors of large congregations are continually trying to figure out how to raise money to support the growth initiatives of the church without robbing the operating budget 
needed to sustain payroll and existing ministries. The large church naturally projects an image of abundance, and it is difficult to convince people that the church has any 
genuine need or that their financial contributions make a difference. 

Lack of Ali~lnment 

As growth occurs, coordinating and aligning the ministries of the church becomes more challenging. When the staff team no longer fits comfortably around a single decision- 
making table, the church begins to lose its sense of strategic focus. Successful ministries begin competing with one another, not just for budget dollars, but for voice in 
shaping decision making. Highly talented staff members compete for limited resources. Lay leaders begin to feel that they’ve lost their place in the decision-making life of the 
church as the role of staff becomes more central. Keeping the entire structure aligned and focused is one of the greatest challenges in the large church and also a key to its 
effectiveness. 

Regardless of what draws you into this dialogue, I invite you to examine your own presuppositions and assumptions about church size. I invite you to pause and reflect upon 
your own congregational background and the various ways in which your assumptions about the right-sized congregation have been shaped by your experience. 

Comments welcome on the Alban Roundtable blog 

Adapted from 7.nside the Large Congregation by Susan Beaumont,copyright © 2011 by the Alban Institute. All rights reserved 



From: 

Sent: 

To: 

Subject: 

Debbie Montagne @gmail.com> 

Tuesday, November 1,2011 10:59 AM 

awa]lace@div.duke.edu 

Broome, Lis~ L <lbroome@email.unc.edu> 

SPRC Project 

I am a member of SPRC at Universi~ UMC. We were asked to follow np ruth you regarding a possible meeting date and time in the coming weeks. Of the times you 

lis~ted in your email to Carl King, I am available: 

Sat, Nov 19 (morning) 
Sat, Dec 3 (morning) and 

Sun, Dec 4 (afternoon). 

In case it matters as you are choosing the date, I was not able to attend the meeting in February so I will not be able to provide that continuity that others may be able 

tO. 

Debbie 

Debbie Monmgue, MS, PharmD, BCPS 

email:           ~gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

MaNn Ganda < @gmail.com> 

Tuesday, April 8, 2014 1:37 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

database of potential diverse directors. 

Martin Ganda Corporate Director.pdf 

Hi Ms. Broome, 

I am inspired by your work to increase number of diverse corporate board members. 

Please find attached my bio. 

I would be honored if you include my information in your database for any companies seeking board 
members. 

Thanks 



MARTIN GANDA I AFRICA ADVISOR I AFRICA INVESTOR I AFRICA STRATEGIST 

Martin Ganda is an African Advisor, African Strategist and African Investor. He has 

facilitated investments in Africa leveraging his relationships around the world and 

Africa. 

He advises corporations interested in doing business in Africa. He provides not 

only an entree but strategy, constant advice, and analysis as well as access to key 

decision makers in Africa. 

Martin Ganda started his career at Goldman Sachs in Listed Derivatives (Fixed 

Income, Currencies & Commodities). He then moved to the Global Markets Group 

at Deutsche Bank focusing on Listed Derivatives. Martin graduated from Villanova 

University in Pennsylvania with dual degrees in Mathematics and Economics. He 

holds a MBA from Duke University where he was the President of the Business in 

Africa Club. He is a member of the Milken Institute Young Leaders Circle. 

Martin is the Founder and CEO of Tamuka Private Equity Fund L.P., an Africa 

focused private equity fund. 

He is a CEO of Tamuka Group [www.TamukaGroup.com], an investment 

consortium formed by a group of African influential business leaders to leverage 

their industry expertise and unparalleled relationships in Africa to access and 

execute superior investments across sub-Saharan Africa. 

Martin serves as an advisor to TrustEgg (TrustEgg.com). TrustEgg is the simple 

way to save for a child’s future. TrustEgg enables parents to create a Trust for 

their child in minutes for free. Parents can invite family and friends to make 

contributions. The Trust Fund is invested with Vanguard and earns a market rate 

of return until the child turns 18. 

Cell New York I Johannesburg 



MARTIN GANDA I AFRICA ADVISOR I AFRICA INVESTOR I AFRICA STRATEGIST 

Martin is the president and co-founder of Seeds of Africa Fund 

www.SeedsOfAfrica.com a nonprofit that focused in breaking the cycle of poverty 

in Zimbabwe through investing in education. 

Martin is a citizen of Zimbabwe. 

Cell. New York I Johannesburg 



Sent: 

To: 

Subject: 

Tom Hazen <tomhazen@email.unc.edu> 

Monday, August 30, 2004 12:13 PM 

Broome, Lis~ L <lbroome@email.unc.edu-~ 

FW: ALI-ABA Course: Corl~rate Governance Institute - Dec. 2-3, 2004 - Washington, D.C. 

From: ALI-ABA@ali-aba.org [mailto:ALI-ABA@ali-aba.org] 
Sent: Monday, August 30, 2004 1:~:26 AM 

To: thazen@unc.edu 
Subject: ALI-ABA Course: Corporate Governance Institute - Dec. 2-3, 2004 - Washington, D.C. 

Register/Order         ] 

ALI-ABA Presents Its :1.:!.th Annual Advanced 

Corporate Governance Institute 

Thursday-Friday, December 2-3, 2004 
Washington, D.C. (Hilton Embassy Row) 

Sponsored with the cooperation of the 
Columbia Law School Center on Corporate Governance 

Here’s what registrants have said about recent Corporate Governance Institutes: 

"1 truly enjoyed the program and believe that it is very beneficial to my further understanding of the entire area= I have been to many seminars and institutes 
in the last 24 years, and I believe that last week’s Institute was as helpful and enjoyable as any that I have attended." 

"This was consistently one of the best panels (in the aggregate) that I have experienced. Jack Coffee is an extremely effective moderator. One of the best in 
my experience for a program of this type. He brings out the best in all of his panels. Everyone was incredibly prepm~d and knowledgeable; and the 
interactions among panelists were of the highest order." 

"In the majority of CLE courses, the content, presentation and materials have been poor at best. This has been an exception - refreshing and worthwhile. 
Thanks." 

"Top level panelists. You do a great job of providing the very best." 

CORPORATE GOVERNANCE AFTER SARBANES-OXLEY 

The 2004 Corporate Governance Institute brings professionals interested in corporate governance up to date with the latest developments in Delaware, at the SEC 
and the Public Company Accounting Oversight Board (PCAOB), and with judicial interpretations of the Sarbanes-Oxley Act. The institute concentrates on the 
effect of these developments on directors, accountants, and attorneys representing public corporations. 

The faculty includes current SEC Commissioner Harvey Goldschmid; former SEC Chairman Richard Breeden and Commissioner Bevis Longstreth; PCAOB 

mcmber Daniel Goelzer; Justice ~lack .Jacobs of the Delaware Suprenre Court; and U.S. District Judge ~ed Ral{o~ It also includes Reporters for the ALI’s Pnnc~ples of 
Co~g)o~’ate Governance, other legal scholars, former SEC officials, and prominent representatives of the corporate and trial bars and investnmnt comnrani~’. 

During Thursday’s first panel discussion, institutional investors discuss their agendas in light of Sarbanes-Oxley, pending SEC rule proposals, and NYSE and 
NASD rule changes. Stock options, executive compensation, auditor independence, and the SEC’s possible rules on direct shareholder nominations of directors 
are principal topics. The next panel examines the role of audit committees and the obligations of independent directors under SEC and PCAOB rules and 
standards implementing Sarbanes-Oxley, including their duties in responding to internal control r~ports and auditor opinions under Section 404 of Sarbanes-Oxley. 
The third panel considers recent developments in corporate control contests, including the meaning of the latest Delaware decisions and developments in 
international markets in Europe and Japan. The final panel on the first day considers executive compensation, and examines the latest Delaware decisions, the 
WorldCom stock option reforms, and the SEC’s pronouncements on compensation disclosure. 

On the second day, the first panel examines the governance role and ethical responsibilities of the corporate attorney under Sarbanes-Oxley and the ABA’s Model 
Rules. The next panel focuses on special issues for counsel in SEC and criminal investigations, such as waiver of attorney-client privilege, indemnification 
restrictions, and the pressures for cooperation. The final panel looks at the changing role and duties of the board in mutual funds, with a close look at the SEC’s 
new r~quirement for an independent board chairman and the alternative approaches taken in Europe. 

SCOPE AND PURPOSE 

This annual advanced course of study, comprising more than 12 hours of instruction, examines contemporary issues in corporate governance, paying special 
attention to the developing position of’the SEC, the role and activities of institutional investors, and recent judicial decisions. Panels discuss SEC and stock exchange rules expanding 
the responsibi]ities of attorneys and audit committees, and the impact of’the Sarbanes-Oxley Act. 

The course is directed to inside and outside corporate counsel, litigation counsel, and counsel for institutional investors, individual sessions deal with: 

The new tactics and priorities of institutional investors; 

SEC and stock exchange initiatives in the wake of the recent scandals; 

Audit committees and the SEC’s new definitions of "independence" and "financial expert"; 

Developments in corporate control contests, both domestically and internationally; 

Section 404 of Sarbanes-Oxley and the PCAOB’s new standards for audits of internal controls; 



¯ The mutual fund crisis and the new role of the independent chairman; 

¯ Issues in internal corporate and SEC investigations and the new reality that criminal enforcement is a possibility; and 

¯ Ethical issues, including those raised by internal corporate crises and parallel civil and criminal investigations practice (3.5 

hours). 

Special emphasis is given to ethical rules and "best practices," as well as to judicial and regulatory developments. The ethical responsibilities of corporate counsel are 
examined in the context of a hypothetical crisis involving criminal and civil investigations. Ample opportunity is provided to respond to registrants’ questions. 

I’NST1~TUTE PROGRAH PILANNI"NG COMHI"TTEE 

=lohn C. Coffee, =lr., AdolfA. Bcrle Professor of Law, Colttmbia Law" School, New York; Executive Director, Colttmbia Law School Ccnter on Corporate Governance (Planning 
Committee Chair) 

Charles N. Elson, Woolard Professor of Corporate Govemunce, College of Business al’~d Economics, Unlversi~’ of Delaware, Newark 

Helen S. Scott, New" York University School of Law, New York 

Narshall L. Small, Morrison & Foerster LLP, San Francisco 

=lUDICIAL FACULTY 

=lack B. =lacobs, Justice, Delaware Supreme Court, Wilmington 

=led S. Rakoff, U.S. District Judge, New York 

FACULTY 

R, Franklin Balotti, Richards, Layton & Finger, P.A, Wilmington, {)elaware 

Richard C. Breeden, Chairman, Richard C. Breeden & Co., Greenwich, Colmecticut; former Chairman, Securities and Exchange Commission 

.lames H. Cheek, IlI, Bass, Berry & Sims PLC, Nashville, Tennessee 

Peter C. Clapman, Senior Vice President and Chief Counsel, Corporate Governance, TIAA-CREF, New York 

=lohn C. Coates, IV, Har~ard Law School, Cambridge, Massachusetts 

Stephen =l. Crimmins, Pepper ttamilton LLP, Washington, D.C 

Lawrence =l. Fox, Eait~:er, Biddle &ReathLLP, Philadelphia 

Ronald .1. Gilson, Meyers Professor of Law and Business, Stanford Law School, Stanford, California; \{arc al’~d Eva Stern Professor of La~v and Business, Columbia Law School, 
New York 

Daniel L. Goelzer, Member, Public Company Accounting Oversight Board, Washington, D.C 

Harvey =l. Goldschmid, Corrmrissioner, Securities and Exchange Cormnission, Washington, D.C. 

Orin S. Kramer, Kramer Spellman LP, New- York; Chair, New- Jersey State Investment Council 

Martin Lipton, Wachtell, Lipton, Rosen & KatT~ New York 

Bevis Longstreth, Debevoise & Plimpton LLP, Ne~v York; former Commissioner, Securities and Exchange Conrmission 

George W. Madison, Executive Vice President and General Counsel, TIAA-CREF, New" York 

Patrick S. NcGurn, Senior Vice President and Special Counsel, Institutional Shareholder Sel~’ices, Rockville, Maryland 

Nell Ninow, Editor, The Corporate Libral~-, Washington, DC. 

Theodore N. Mirvis, Wachtell, Lipton, Rosen & Katz. New York 

Richard W. Painter, Guy Raymond and Mil&ed Van Voorhis Jones Professor, Universi)- of Illinois College of Law, Champaign 

Katharina Pistor, Columbia Law- School, New- York 

Eric D. Roiter, Senior Vice President and (ieneral Counsel, Fidelity Management and Research Company, Boston 

Damon A. Silvers, Associate General Counsel, AFL-CIO, Washington, D.C. 

Esta E. Stecher, Executive Vice President and General Counsel, Goldman Sachs Group, Inc, Ne~v York 

Audrey Strauss, Fried, Frartk, Harris, Shriver & Jacobson LLP, New York 

Sarah A.B. Teslik, Executive Director, Council of Institutional Investors, Washington, D C. 

Lynn E. Turner, Munaging Director of Research, Glass Lewis & Co., I.LC, Broomfield, Colorado; former Chief Accountant, Securities and Exchange Commission 



Philip Warland, PricewaterhouseCoopers LLP, London, England 

Charles K, Whitehead, Director, Transactional Studies Program, Columbia La~v School, New York; former Citigroup Countly Officer, Managing Executive, and General Counsel 
for Japan 

PROGRAM 

Thursday, December 2, 2004 

8:00 a.rn= Registration and Continental Breakfast 

9:00 a.m. Course Overview - Professor Coffee 

9:10 a.m. Institutional Investors: What Do They Want? New Tactics and New Agendas Profossor Cq~oe, 3~loderator," 3~ss. 3~linow and Teslik; and3~lessns’. 
Clapman, Kramer; McGurn, Silvers, and Turner 

10:45 a.m. Coffee Break 

11:00 a.m. Corporate Control Contests: Where Is the Balance of Advantage Today? Do the Delaware Decisions Make Sense? M~: Small, 
l~Iode~r~tor," Just~c’e Jac’obs; Profbssors Coates and Pisto~7 andMessrs. ]~i~’~is and Whitehead 

12:45 p.m. kunch Break 

2:00 p.m. The Audit Committee and the PCAOB: The New Internal Control Issues Prq{bssor Sc’ott, ~oderator; Commissioner Goldschmid; andMessrs. 
Goelzer, Lipton, and Turner 

3:30 p.m. Coffee Break 

3:45 p=m. Executive Compensation after Enron: New Duties, New Liabilities Prof~ssorElson, Moderator," Jusi~c’e Jacobs; andMessrs. Balotd, Breeden, and 
Clapman 

5:15 p.m. Questions and Answers 

5:30 p.m. Adjournment for the Day 

Friday, December 3, 2004 

8:30 a.m. Continental Breakfast 

9:00 a.m. Representing a Corporation in Crisis: What To Do When the U.S. Attorney and the SEC Come Calling, and How Do Law, Ethics, 
and Corn mon Sense Interact? Prof#ssor Cq~e, Moderator," Judge Rak(~" Messrs. Breeden, Crimmin~; and Fox; and Mss. Stecher and S~rauss 

10:45 a.m. Coffee Break 

11:00 a.m. The Corporate Attorney after Enron: What Do Legal Ethics (and the SEC) Require? Professor Cq~oe, ~oderaIor," Judge Rako~; Proj#ssor 
Painler; anct~’essrs. Breeden, Cheek, Crimmins, Fox, and Small 

12:45 p.m. Lunch Break 

2:00 p.m. Mutual Funds and Disclosure: What Is the SEC Saying? What Do Investors Want? M~: Longstreth, Moderatoc Commissioner Goldschmid; 

Pr@ssor Gi lson; and ,~essrs. Madzson, Roiter, and Warland 

4:00 p.m. Adjournment 

Total 60-minute hours of instruction: 12.25, including 3.5 hours of ethics 

Suggested Prerequisite: Experience in legal practice in subject matter or completion of Basic CLE Course in subject matter 

Educational Objectives: Maintenance of professional competence as a practitioner; provision of information on recent legal developments; development of proficiency in 
performance of intricate and comple× legal rusks within a narrow area 

Level of Instruction: Advanced 

CAN’T ATTEND? ORDER THE STUDY MATERIALS! 

Each registrant will receive at the course site a copy of ALI’s Principles of Coqaorate Governance: Analysis and Recommendations and a supplementary book of 
specially prepared study outlines and related material. To order these materials separately, please use the form provided. 

AUDIOCASSETTE TAPES and AUDIO rap3 CD-ROMs of this course, including the printed course materials, will be available approximately four to six weeks aJ~er the 

program for $695 Recordings are nonreturnable, but will be replaced if defective To order, please see the form; shipping and handling are free[ 

REGISTRATION--800=C LE- NEWS--www.ali-aba.org 

Tuition for this course is $995. Tuition entitles registrants to admission to all sessions, a set of study materials, and Continental breakfasts and refreshment breaks daily. 
To register, simply return the form provided, with payment; or register with a credit card by: 

¯ Phone: 800-CLE-NEWS (800-253-6397) 

¯ FAX: 215-243-1664 

¯ Internet: www.ali-aba.org 



Registrations will be accepted at the door if space is available, but please call in advance to avoid disappointment. All course accounts must be settled by the 
first session of the course to assure admittance to the classroom. 

Newly admitted lawyers (within the past two years) and retired senior lawyers (65 and over) are eligible for a 50% tuition discount and should include a note explaining 
their eligibility. Discounts may not be combined. 

Sen/ices for Persons with Disabilities: If special arrangements are required for an individual with a disability to attend this program, please inform ALI-ABA of any specia] needs at 
least two weeks in advance. Write Alexander Hart, ALI-ABA, 4025 Chestnut Street, Philadelphia, PA 19104-3099, or call (215) 243-1630 or (800) CLE-N~2~WS (253-6397), extension 1630 
(tollT!kee, U.S. and Canada). 

CANCELLATIONS 

Cancellations received no later than November 29 will be honored and tuitions refunded, less a $50 cancellation fee. Cancellations received by noon December 1 also will 
be honored and tuitions refunded, less, however, a $100 cancellation fee. Telephone cancellations (800-253-6397) will be honored under the above time limits and terms, but must be 
cotffirmed by letter; all requests for refunds must be received in writing and must be postmarked no later than December 

HOTEL ACCOM MODATIONS 

A limited block of rooms has been reserved at the Hilton Washington Embassy Row. Room rates: $185 per night for a single room, $205 for a double. These rooms will 
be held as a block, unless exhausted, until November 1, at which time they will be released to the general public. Registrants must make their own hotel reservations 
and indicate that they are attending the ALI-ABA Course of Study to qualify for rooms in the block. 

Room reservations may be made by calling or writing to the Hilton Washington Embassy Row, 2015 Massachusetts Avenue, N.W., Washington, DC 20036; phone (202) 
265-1600; FAX (202) 328-7526. Confirmations will be sent by the hotel. Please read the cancellation policy carefully. 

DISCOUNTED A~RFARES 

E~For ALI-ABA discounted airfares please call: DELTA 1-800-241-6760, re: File #198193A; UNITED 1-800-521-4041, re: File #535DG. Restrictions may apply. 

TUITION ASSISTANCE 

Tuition assistance for ALI-ABA courses, based on need, is available on application. We are particularly interested in applications from minority lawyers, public interest 
lav,5,ers, government lawyers, and recently admitted solo practitioners To apply, p]ease request application form: Tuition Assistance, Alexander Hart, AI,I-ABA, 4025 Chestnut Street, 

Philadelphia, PA 19104-3099, or call (215)243-1630 or (800)C’LE-NEWS (253-6397), cxtension 1630. All applications must be received by mail no later than three 
weeks before the course begins, FAX copies are not acceptable, Applications must be accompanied by a $25 nonrefundable 
processing fee (,~aived fbr.fi~ll-~ime J~D. c’andidate~9. 

MANDATORY CLE AND CPE CREDIT 

Virtually all ALI-ABA Courses of Study are fully accredited in mandatory continuing legal education (MCLE) jurisdictions (including Virginia, Pennsylvania, Delawm~, and 
New York) for varying numbers of credit hours. To obtain specific information on CLE, CPE, or other professional accreditation of this course, please write to: Mandatory 
CLE Credit, ALI-ABA, 4025 Chestnut Street, Philadelphia, PA 19104-3099. 

ADDITIONAL INFORMATION 

For further information write Alexander Hart, Director, Courses of Study, ALI-ABA, 4025 Chestnut Street, Philadelphia, PA 19104-3099; telephone (215) 243-1630 or (toll 
free, U.S. and Canada only) (800)CLE-NEWS (253-6397), extension 1630. 

JOIN ALI-ABA IN-HOUSE -- AND SAVE! 

Save 15% on ALI-ABA courses and products when your office becomes a member of ALI-ABA In-House! For courses of study, these savings typically total 
$1 25 or more per course registration. If your office is already a mcmber of ALI-ABA In-House, simply check the discount request box on the attached registration form. 

For more information about ALI-ABA In-House, call (215) 243-1614 or (800) CLE-NEWS (253-6397), ext. 1614 (toll-f)’ee, [;~ S. and Canada); e-mail in-house@ali-aba.org; or visit www.ali- 
aba.org/aliaba/Cle MenuPg.asp 

Are. Vo~ findi~ 
Receive notices efficiently when you sign up at www,ali-aba,orq/aliaba/emailfrm,asp, 

OTHER ALI=ABA COURSES OF STUDY 

Conference on Life Insurance Company Products: 
Current Securities, Tax, ERISA, and State Regulatory Issues 

iXTovember 4-5, 2004, Washington, D.C 

Investment Adviser Regulation 
Januapy 28, 2005, Washington, DC. 

Accountants" Liability 
Februal7 10-11, 2005, Scottsdale (Phoenix) 

~k~ aegi~rotioo aOra~rlof .... 

COURSE: $995 Order Number CK034 - Registe~ 

AUDIOCASSETTES (including course materials): $695 Order Number AK034 - Order this item~ 



AUDIO mp3 CD-ROM (including printed course materials): $695 Order Number AK034CD - Order this item [] 

ALI’s Principles of Corporate Governance: Analysis and Recommendations (two volumes): $135, plus $10.50 postage and handling Order Number 5463 - Order this item 

SUPPLEMENTARY COURSE MATERIALS ONLY (available in December): $119 Order Number SK034 - Order this item 

ALI"-ABA Registration/Order Form 
If you do p.ot wish to register/order online you may pl-ip.t out and complete an ALI-ABA registration/order form. 

[ View Shopping Cart I Checkout I Empty Shopping Cart ] 

Cease ALI-ABA e-mails If your Internet provider filters incoming e-mail, please add ali-aba.org to your list of approved senders to ensure that you receive future e-mails. 
ALI-ABA 

4025 Chesmut St., Philadelphia, PA 19104 

(215) 243-1600 



From" 

Sent: 

To: 

Subject: 

Bruce A. Markell <bmarkell@softhomenet> 

Friday, March 28, 2008 4:56 PM 

Chheda, PaOli ([;NG-EVvJR) <pali.chheda@lexisnexis.com>; lissa broome@unc.edu; Schwarcz@law.duke.edu 

Re: Japanese translation of 3144, Securitization and Structured Finance 

Thanks. I’m sending this entail to my co-authors so that they will know as much (or as little) as I do. 

BAIVl 

Chheda, Pali (LNG-EWR) wrote: 

Judge Markell, 

I’m afraid I don’t have anything definite to tell you at this time. 

From: Bruce A. Markell [mailto: bmarkell@softhomenet] 
Sent: Friday, Mlarch 28, 2008 4:49 PM 

To: Chheda, Pali (LNG-EWR) 
Subject: Re: Japanese translation of 3144, Securitization and Structured Finance 

Pall: 

Thanks. Any hint ofa timeline? 

BAM 

CNmda, Pali (LNG-EWR)wrote: 

Dear Judge Markell, 
I wanted to drop you a line informing you that we are still awaiting word from our Japan office on the publishing plans on the translation project. As soon as i’ve 
heard further, I will let you know the status of the translation. 

Best, 

Pall Chheda, Esq. 

Academic Editor, Academic Publishing Team 

LexisNexis Ma~hew Bender 

744 Broad Street, 7th Floor 

Newark, NJ 07102 

973.820.2168 (direct dial) 

973.820.2298 (fax) 

800.252.9257 Ext. 2168 (Toll-free) 

pali.chheda@lexisnexis.com 

From: Bruce A. Markell [mailto: bmarkell(~softhome.net] 
Sent: Thursday, December 06, 2007 8:47 plVl 

To: Chheda, Pali (LNG-EWR) 
Cc: Bruce Mlarkell(~nvb.uscourts.gov; Caldwell, Sean M. (LNG-HBE); Mintz, Ivlichael (LNG-EWR); Beszley, Jennifer A. (LNG-EWR) 
Subject: Re: Japanese translation of 3~44, Securitization and Structured Finance 

Pali: 

Thanks veu much. 

BAM 

Chheda, Pali (LNG-EWR) wrote: 

Hello Judge Markell, 

I’ve inquired about the status of Japanese translation of your book with our LN-Japan contacts and will revert back as soon as I have any information 

about the progress. The last I had heard was that a translation was still being worked on and has not been completed. I will update you on where the 

translation stands when I hear back from LN-Japan. Thank you. 

Best regards, 

Pali 

Pall Chheda, Esq. 

Academic Editor, Academic Publishing Team 

LexisNexis Matthew Bender 

744 Broad Street, 7th Floor 

Newark, NJ 07102 

973.820.2168 (direct dial) 

973.820.2298 (fax) 

800.252.9257 Ext. 2168 (Toll-free) 

pali.chheda@lexisnexis.com 

From: Bruce A. Mlarkell [__m___a_!!_t__o_z_b_Ln___a__r__k___e_[[_@softhomenet_] 
Sent: Wednesday, December 05, 2007 :t2:44 AM 



To: Caldwell, Sean M. (LNG-HBE) 
C¢." Bruce Markell@nvb.uscour~s.g_o_.v_; Mintz, Michael (LNG-EWR); Chheda, Pali (LNG-EWR); Beszley, Jennifer A. (LNG-EWR) 
Subject-" Japanese translation of 3144, Securitization and Structured Finance 

I have not heard anything since this email. Is there any news? 

Thanks in advance lbr you time. 

BAM 

Ca]dwelL Sean M. (LNG-HBE) wrote: 
Hi B~uce, 

I am copying Mike Mintz and Pall Chheda on this reply. One of them will look into this and follow up with you. 

By the way, is th~ Q & A: Bankruptcy project still ha~ening? 

I hope all is well with you. 

Best regards, 

..... O2igiilal Hessage ...... 

From: B2uce Marke] 

Sent: Wednesday, Hovember 07, 2007 12:20 PH 

To: Caldwel 1 ~ Sban M. (LHG-HBE) 

Subject: Re: AALS Annual Meeting -- LexisHexis Authors 

I will not be attending this year. 

But I do have arK)thez questior?. About 14 months ago, folks from Lbxis 

approach me (and my co-authors) about a Japanese translation o£ our book, 

3144, Securitization and Structured Finance. We agreed, and have heard 

nothing since. The individuals involved no longer have valid emai] 

addresses at Lexis, so I assume that they have left. Could you check on 

status, or forward this emaii to someone who would know? 

Thanks, 
BAM 

Bruce A. Harkeil 

United States Bankruptcy Couzt, District of N)vada 

B~uee Ma:k6 ] i @nvb. u sco@: ts. 

"Caldweil, Sean 

H. (LNG-HBE)" 

<sean.m.caldweli@ 

iexisnexis.com> 

11//0"7/2007 08 : 52 

AH 

To 

Subject 

AALS Annual Meeting -- LexisNexis 

Au th o r s 

Dear LexisNexis Author 
Professors attending the AALS Annual Meeting often ask us if a particular 

author is in attendance, and Pow to contact tPe author at tPe Annual 
H))ting. Beginning with the 2002 A~LS, we hay} invited authors LO schedul} 

time for meeting with ado~tezs and potential adopters. We again wish to 
provide such a forum in the Exhibit Hall at the upcoming _~LS Annual 
Meeting. 
For the 2008 ArK~ua] Meeting, the Exhibit Hall is open duri[~g the followi[~g 
times : 

Thursday, January 3 i0:00 a.m. to 6:00 p.m. 
Friday, January 4 8:00 a.m. to 5:00 
Saturday, January 5 8:00 a.n. to 2:00 p.n. 

Please consider being available for a half hour to engage in informal 

discussions of your book(s) with you~ colleagues and adopters. The link to 

the AALS site (htt~://www.aa]s.org/am2O08iindex.ht~l) might help y)u to 
plan your sohedule. 
Please reply by Nove~’ber 20 with the time(s) that are most convenient 
you. We plan to infor~’ all adopters, via email in early December, of the 
’~M}et the Authors" schedule and to have a large priER:ed sch}dule 
prominently displayed at our booth. 
Regardless of whether you schedule a specific time to be available, we 
JE~vi te you to stop by the ExhJbi t Hall at aE~y fine to meeL wi th ou£ Law 
School Publishing Editorial, Sales, and Marketing teams. 
Finally, don’t forget to mark your calendar for Thursday evening, January 
3. This year, the LexisNexis Authors’ Reception and Dinner will be held at 
th} RaiE~bow Room. Your formal (green) eInvit} will be [o:Ethooming. 
We look forward to seeing you in New York. 
Sean 
Sean M. Caldwel] 
DJ rectoz of Market Plann:[ng 
LexisNexis Law School Publishing 
842 Dayton Street 
Cincinnati , OH 45214 



513-721-2506 

513-721-2507 (fax) 

(Embedded image moved to file: pie09741.gif) 

Visit our online bookstore for more information about our publications. 

B~uoe A. Markeil 

District of Nevada I (702) 388-6505 

Bruce Harkeli@nvb. uscourts ~ gov 

Bruce A. Ma~kell 

District of Nevada I (702) 388-6505 

B~ce Harke~i@nvb~uscourts.gov 

Bruce A. Markeil 

DJ shr[ct of Nevada I (702) 388-6505 

Bruce A. Marke] ] 

District of Nevada i (’702) 388-6505 

Bruce Ha~ kel i@r’vb ~ uscou~ ts. qov 



Fl~m: 

Sent: 

To: 

Subject: 

Bruce A. Ma~:kell <bma~:kell@softhome.net> 

Thursday, December 31, 2009 9:28 PM 

aj153@law.georgetowu.edu 

Steven L. SCHWARCZ <schwarcz@law.duke.edu>; Broome, Lissa L <lbroome@email.unc.edu-~; Bruce Maxkell@nvb.uscourts.gov 

Re: Structured Finauce class 

I’m teaching a two-unit course using the book this semester, and have taught from it several timesi I 
have lots of ideas about it, and how it’s best usedi Is there a time next week when we can talk?~ I’d 
write more, but the New Year calls. 

BAM 

Steven L. SCHWARCZ wrote: 

Delighted, Adam, that you’~e using our book, ;~ut i tV~ink my co-autV~o~s car’ better advise you on this. LISSA and BRNCE, ar±}~ 

With thanks, ands happy new year to all! 

Steve 

Steven L. Schwarcz 

Stanley A. Star Professer of Law & BtisJness 

Duke University School of Law; 

Foun@ing Director, GioDal Capital Markets Center 

........ Hailing address ........ 

Duke Law School, Box 9@36@ 

Corner Science & Towerview 

Du~ha~’, NC 27708-0360, USA 

E-mail: schwarcz@law.duke.edu 

Tel. { 1-919-613-7060 

Fax. + 1-919-6i3-7231 

"Adam J. Levitin" 12,/28/09 4:34 pM >>> 

Dea~ Steven, 

I~d like to introduce myself formally by e-mail, although we~ve met in in person briefly on a flight from Vancouver tc 

I am going to be teaching a two-credit (26 ciass~oom hour) class i~ve styled Structured Fip~ance this spring. I~m pial’~ 

As I envision the ceurse, it will ~rii~a~:[ly focus en s>suritiza~ien. 2’re been assumilKj tha~: each chap’~:er supp.xts i- 

Any advice you can provide on teaching tile class would be greatly appreciated. Happy New Year. 

Adam 

Adam J. Levi[:in 

Associate Professor of Law 

Georgetown University Law Center 

600 New Jersey Ave., N.W. 

Washington, DC 20001 

202.662.923A 

AJLb3@]aw.qeorgetown.edu 

Home page: 

http://www, law. Georgetown.edu!facuitv/levitin/ 

View my research on my SSRN Author page: 

http://ssrn.oom/author=450592 

Blog: 

http:!!~w.creditslips.orq 

Said Rabbi Ishmael:    "He who wants to get smart had best get busy with COlm~ercial law.    For you have no specialty in the ~ 

--Mishna Bava Batra 10:8 



Bruce A. Harkell I 702-388-650b 

Bruce Harkeii@nvb.uscourts. gov 



From: 

Sent: 

To: 

Subject: 

Bruce Ivlarkell@nvb.uscourts.gov 

Thursday, Jnly 28, 2011 9:11 AM 

Prof. Steven L. Schwarcz <schwarcz@law.&~ke.edu> 

Broome, Lis~ L <lbroome@email.unc.edu> 

Re: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Tom’s a good guy. Never saw a securitization he didn’t like, but a good guy nonetheless. I have some history with him and would think he’d be great to work with. 

BAIVl 

Brace A. MarkellI (702) 527-7030 

Brace Markell~nvb.nsconrts.gov 

On Ju128, 2011, at 5:30 AM, "Prot: Steven L. Schwarcz" <schwarcz@law.duke.edu> wrote: 

I’m teling to think who’s qualified and interested. A possibility might be Tom Plank of U. Tennessee Law. Any reaction? 

Steven L. Schwarcz 
Stanley A. Star Professor of Law & Business 
Duke University School of Law 
E-mail: schwarcz@law.duke.edu 
Phone: + :I.-9:1.9-613-7060 
Mailing Address: 
Duke Law School 
Box 90360 
Corner Science & Towerview Drives 
Durham, NC 27708-0360, USA 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Wednesday, July 27, 2011 2:36 PM 
To-" Prof. Steven L. Schwarcz; Bruce Markell@nvb.uscourts.gov 
Subject-" RE: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

I’m cot}cemed abont {he workload too so ano{her co-author is ap[x:aling. As I recall, Bruce made evcuthmg camera-ready lbr us Wc migt}t wan{ 1o 

cot~sider not going that rome, tmless the ,.it t~ m~thor is wi~]mg to take on tha~ msponsibililF. Should we ask fl~e publi sher if they ~ue wi~]it~g to ty~t the 
manuacfipt or if fllcy requi~ camera ready? 

Who else might you sugges~ as a co.-authoC Stes e? 

Lissa L, Bt~ome 

Wachovia Pmtbs~r of BaakhN Law 

]7)imc~o~ Cen~er lbr Bm~kh~g a~M Finm~ce 

UNC Schoo~ of I,aw 

C13#3380, Van l{ecke-.Wet~ach Hall 

Chapel Hill NC 27599.-3380 

919.962.7066 

hRp://vx~x~vJaw.unc.edWcente~w’banldng 

:M2:jpg > 

From: Prof. Steven L. Schwarcz [mailto:schwarcz@law.duke.edu] 
Sent-" Wednesday, July 27, 201:t :ti:30 AM 

To; Bruce Markell@nvb.uscourts.gov; Broome, Lissa L 
Subject-" RE: Securitization, Structured Finance, and Capital Markets (pub. 3:t44) 

Bruce, I have no problem adding another co-author, and I like Adam and think he’s a smart guy. But I fear that his aggressively pro-consumer!anti-securitization 
bias might undermine the book’s value. If Lissa likes the idea of adding another co-author, rm happy to consider who might work well with our book’s philosophy. 

Steven L. Schwarcz 



Stanley A. Star Professor of Law & Business 

Duke University School of Law 

E-mail: schwarcz@law.duke.edu 

Phone: + 1-919-613-7060 

Mailing Address: 

Duke Law School 

Box 90360 

Corner Science & Towerview Drives 

Durham, NC 27708-0360, USA 

From: Bruce A. Markell [bmarkell@softhome.net] 
Sent: Wednesday, July 27, 2011 11:22 AM 

To: Broome, Lissa L 
C:¢: Prof. Steven L. Schwarcz; Bruce Markell@nvb.uscourts.gov 
Subject: Re: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Steve and Lissa: 

I’d love to do it. I don’t know if I can. 

As you know-, scholarship is no longer my day job. I simply can’t put in the time to revise the 
book that I put in when we put it together. 

That being said, it ought to be done. I can spend some time. The book is better than Frankel’s, 
and the topic is no less germain. But the revisions will be extensive. 

-’ .... ’-~--- co-author? Adam Levitin at Georgetown What are your reactions to adding new ~v ~ ~,,~ 
used the book two years ago and we corresponded several times about it. I could approach him 
to see if there is any interest. 

But if we can’t get new blood, well, the spirit is willing but the flesh is weak 

BAM 

On 7/’27/2011 5:34 AM, Broome, Lissa L wrote: 

S~Vre at*d Bruce 

If Bruce is interested and has the time, I wouM be w~H~ng to tall< about it, I’m not entirely on board at tMs point s~nce I don’t recall the f~rst 
edition selling that well and ~ believe there ~s now a compet~kor book, 

Law a~ t~e Fi~a~ial System - See~riti~atien a~ Asset Bae~e~ Securities (Vandepl~s Publishing Company (2009) (Ta~m" Fra~kel with Mazk 
Fag~), 

http:i/van&plaspuNishing.co~/storeisearch.php?mode ~amh&page 1. 

LJssa L. Broome 

W~hovia l’rot~s~:~r of Barddr~g [ .aw 

Direc{on Ce,~ter tbr Banking m~d Finance 

UNC School of Lax~ 



CBii33g0, Van }{ecke-\Ve~lach t tall 

C[mpel l{i~l~ NC 2?599-3380 

9.962.7066 

http://~v.law.unc.edu/centers/bmdd~N 

:M2.jpg> 

From: Prof. Steven L. Schwarcz [mailto:schwarcz@law.duke.edu] 
Sent-" Wednesday, July 27, 2011 2:51 AM 

To-" Gegenschatz, Cristina (LNG-HBE); Bruce Markell@nvb.uscourts.gov; Broome, Lissa L 
Subject; RE: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Lissa and Bruce, 

I’m happy to engage in this enterprise using the same approach followed for the first edition, i.e., that rll supply scholarly product that you’ll adapt for the book. 
I’ve written considerably since the first edition about expansions of structured finance and securitizations (including covered bonds) and about potential abuses 
(including the role of MBS in the recent financial crisis), etc. What do you think? 

Best, 

Steven 

Steven L. Schwarcz 

Stanley A. Star Professor of Law & Business 

Duke University School of Law 

E-mail: schwarcz@law.duke.edu 

Phone: + 1-919-613-7060 

Mailing Address: 

Duke Law School 

Box 90360 

Corner Science & Towerview Drives 

Durham, NC 27708-0360, USA 

From: Gegenschatz, Cristina (LNG-HBE) [Cristina.Geqenschatz@lexisnexis.com] 
Sent-" Wednesday, July 27, 2011 1:12 AM 
To; Bruce Markell@nvb.uscourtsxlov; Prof. Steven L. Schwarcz; Ibroome@email.unc.edu 
$,,bject-" RE: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Hello Professor,% 

on? We my pkmni~g o~w p~&~ciion scheN~e [;~r 2012 and would like to inch~de ~e Second Edilion. 

I hope k~ hear {?~m you soon. 

Kind regards, 

From: Gegenschatz, Cristina (LNG-HBE) 
Sent-" Tuesday, November 23, 2010 4:25 PM 

To-" Bruce Markell@nvb.uscourts.gov; ’schwarcz@law.duke.edu’; ’lbroome@email.unc.edu’ 
Subject: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Hello Professors: 

We have noticed a growing interest in our law school books and want to take advantage of this positive market. I am therefore writing to encourage you to consider preparing 
the Second Edition of your casebook. It has been six (6) years since the first edition came out and the time is ripe for a new one. Would you possibly be able to submit 
manuscript in late 2011 with the goal being spring 2012 adoption review (and fall 2012 class use)? In addition, new editions result in a considerable sttrge in authors’ royal~ 
payments due to renexved and new adoptions. 



I look for~vard to hearing from you. 

Best wishes for a lovely Thanksgiving holiday. 

Cristina 

Cristina Gegenscl~atz 

Editor, Academic Publicahons Team 

LexisNexis Matthew Bender 

197 Temple Street 

Fredonia, NY 14063 

716.672.6144 

716672.7406 (t~x) 

cristina gegenschatz@lexisnexis, com 

Bruce A. Ma~rkeil 

Bruce Markeil@nvb 

(702) 527-7030 

escourts.Gov 



Fl’om: 

Sent: 

To: 

Subject: 

Bruce Ivlarkell@nvb.uscourts.gov 

Thursday, Jnly 28, 2011 9:43 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Protl Steven L. Schwarcz <schwarcz@law.duke.edtv~ 

Re: Securitization, Structured Finmace, and Capital Markets (pub. 3144) 

I am more titan willing to approach Tom. If Steven has had more vecem contact (mthin the last several years), however, I’d certainly defer. 

Also, I don’t think Lexis does camera-ready anymore. Jnsl got done smtching our contracts book from Le~s to West. West is marginally better, but Le~s is willing to 

do a second edition here so I say do what they want. Shall I also approach Cristina about a new co-author? 

BAM 

Bruce A. Markell ] (702) 527-7030 

Brace Markell,@~nvb.uscoults.~ov 

On Ju128, 2011, at 6:14 AM, "Broome, Lissa L" < lbmome(~email.unc.edu> wrote: 

Torn sounds good ~o me too. Fve talked/corresponded with him, but I’m not sure whether I’ve ever met him so maybe one ot: you should explore this 

with him. What do you think about camera-ready text versus having I.exis-Nexis do the work? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking I_aw 

Pirector, Center for Banking and Finance 

U NC School of Law 

Cg#3380, Van Hecke-.Wettsch Hall 

ChapN HHI, NC 27599-.3380 

919,952,7066 

http:i/wwwJaw.unc.edu/centers/banking 

<:M2~jpg> 

From: Bruce Markell@nvb.uscourts.gov [mailto:Bruce_Markell@nvb.uscouCcs.gov] 
Sent-" Thursday, July 28, 201:1 9:1:~ AM 
To; Prof. Steven L. Schwarcz 
Ce-" Broome, Lissa L 
Subject; Re: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Tom’s a good guy. Never saw a securitization he didn’t like, but a good guy nonetheless. I have some history with him and would think he’d be great to 
work ruth. 

BAM 

Bruce A. Markell ] (702) 527-7030 

Bruce Markell~nvb.uscourts.gov 

On Ju128, 2011, at 5:30 AM, "Proil Steven L. Schwarcz" <schwarcz@law.duke.edu-~ wrote: 

I’m trying to think who’s qualified and interested. A possibility might be Tom Plank of O. Tennessee Law, Any reaction? 

Steven L. Schwarcz 

Stanley A. Star Professor of Law & Business 

Duke University School of Law 

E-mail: schwarcz@law.duke.edu 

Phone: + 1-919-613-7060 



Mailinq Address: 

Duke Law School 

Box 90360 

Corner Science & Towerview Drives 

Durham, NC 27708-0360, USA 

From: Broome, Lissa L [Ibroome@email.unc.edul 
Sent: Wednesday, July 27, 20E:t 2:36 PM 
To: Prof. Steven L. Schwarcz; Bruce Markell@nvb.uscourts.gov 
Subject: RE: Securitization, Structured Finance, and Capital Markets (pub. 3:t44) 

Um concerned about the wotkload k)o so at}other co-m~hor is apt~ali~g As I tv:call. Brace made evety~thit}g camera-read? ibr :~s. We 

mig~t wm~t ~o co~ider not going fl~at ro~, unless the ,4~a aNhor is ~i~ing ~ ~ake o~ that resgx~n~ibility. S[~ou]d we ask ~c p~b]isSer if they 

am willing {o ~ype:~ ~he mmmschp{ or if~hey mqmre came~ mad3? 

Who else might y,)tt s~ggest x~ a co-.au~hor~ Steve? 

Lissa L. Broome 

Wactaovia ProR:s~r of Banking I .aw 

Director, C.emer ~>~ Banking m,d Finance 

! TNC School of Law 

CB//3380, Vm~ } ~ecke.-%Vetktch ltNI 

Chapel }{ill, NC 27599-.3380 

919.962.7066 

h~p:i/w~.law.tmc.edWcentem/bm]~ng 

<M2~jpg> 

From: Prof. Steven L. Schwarcz [mailto:schwarcz@law.duke.edu] 
Sent: Wednesday, July 27, 20.tl 1J.:30 AM 

To: Bruce Markell@nvb.uscourts.gov; Broome, Lissa L 
Subject: RE: Securitization, Structured Finance, and Capital Markets (pub. 3:t44) 

Bruce, I have no problem adding another co-author, and I like Adam and think he’s a smart guy. But I fear that his aggressively pro-consumer!anti- 
securitization bias might undermine the book’s value. If Lissa likes the idea of adding another co-author, I’m happy to consider who might work well 
with our book’s philosophy. 

Steven L. Schwarcz 

Stanley A. Star Professor of Law & Business 

Duke University School of Law 

E-mail: schwarcz@law.duke.edu 

Phone: + :I-9:19-6:t3-7060 

Mailinq Address: 

Duke Law School 

Box 90360 

Corner Science & Towerview Drives 

Durham, NC 27708-0360, USA 



From: Bruce A. Markell [bmarkell@softhome.net] 
Sent-" Wednesday, July 27, 20.ti 11:22 AM 

To-" Broome, Lissa L 
Cc: Prof. Steven L. Schwarcz; Bruce Markell@nvb.uscourts.clov 
Subject; Re: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Steve and Lissa: 

I’d love to do it. I don’t know if I can. 

As you know, scholarship is no longer my day job. I simply can’t put in the time to 
revise the book that I put in when we put it together. 

That being said, it ought to be done. I can spend some time. The book is better than 
Frankel’s, and the topic is no less germain. BUt the revisions will be extensive. 

,_t.__ co-author9 Adam Levitin at What are your reactions to adding new ~J~v~ J~,,,l         . 
Georgetown used the book two years ago and we corresponded several times about it. I 
could approach him to see if there is any interest. 

But if we can’t get new blood, well, the spirit is willing but the flesh is weak. 

BAM 

On 7/27/2011 5:34 AM, Broome, Lissa L wrote: 

Steve a~d Brt~ce 

If Bruce is ir~terested ~nd has t~e ~ime, I would be wi~ng to ta~k about iL ~’rn not ent~re~g on board a~ tNs point since ~ dor~’t reca~ 

the first edition se~ing Vicar we~l and ~ believe there is now a competitor ~ook, 

Law and the FM~mciM System - Securitizafiou and Asset Backed Securities (Va~deplas Publishing Compm~y (2009) (Taanax Fra~el 
with Ma*k Fagan), 

http://vandeplaspublishing.com/s~ore/search.php2mode search&page 1. 

[ .Jssa [_ Broome 

Ditvctoc Center br Bankhag and 

UNC School ofl 

(213#3380, Vat, Hecke- Wetta@ 

Chapel } ]i]1, NC 27599-3380 

9I 9~962.7066 

h,p:/,’wv~v.law.unc.edu’centm~b~ng 

cM2.jpg> 

From-" Prof. Steven L. Schwarcz [mailto:schwarcz@law.duke.edu] 
Sent-" Wednesday, July 27, 201:t 2:51 AM 
To-" Gegenschatz, Cristina (LNG-HBE); Bruce Markell@nvb.uscourts.clov; Broome, Lissa L 
Subject-" RE: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Lissa and Bruce, 

rm happy to engage in this enterprise using the same approach followed for the first edition, i.e., that I’ll supply scholarly product that you’ll adapt 



for the book. I’ve written considerably since the first edition about expansions of structured finance and securitizations (including covered bonds) 
and about potential abuses (including the role of MBS in the recent financial crisis), etc~ What do you think? 

Best, 

Steven 

Steven L. Schwarcz 

Stanley A. Star Professor of Law & Business 

Duke University School of Law 

E-mail: schwarcz@law.duke.edu 

Phone: + 2-929-623-7060 

Mailing Address: 

Duke Law School 

Box 90360 

Corner Science & Towerview Drives 

Durham, NC 27708-0360, USA 

From." Gegenschatz, Cdstina (LNG-HBE) [Cristina.Gegenschatz@lexisnexis.com] 
Sent-" Wednesday, .]uly 27, 2022 2:22 AM 
To-" Bruce Markell@nvb.uscourts.gov; Prof. Steven L. Schwarcz; Ibroome@email.unc.edu 
Subject." RE: Securitization, Structured Finance, and Capital Markets (pub. 3244) 

[ tello Professors~ 

m lak;¢ Ibis on? EVe are plmmi~g our pro&~ction schednk: %r 2012 a~d wo~[d like [o inclnde the Second 

Kind regards, 

Cri~m 

From: Gegenschatz, Cdstina (LNG-HBE) 
Sent," Tuesday, November 23, 2020 4:25 PM 

To-" Bruce Markell@nvb.uscourts.gov; ’schwarcz@law.duke.edu’; ’lbroome@email.unc.edu’ 
Subject-" Securitization, Structured Finance, and Capital Markets (pub, 3244) 

Hello Professors: 

We have noticed a growing interest in our law- school books and want to take advantage of this positive market. I am therefore writing to encourage you to 
consider preparing the Second Edition of your casebook. It has been six (6) years since the first edition came out and the time is ripe for a new" one. Would you 
possibly- be able to submit manuscript in late 2011 with the goal being spring 2012 adoption review (and fall 2012 class use)? In addition, new" editions result in 
a considerable surge in authors’ royalty payments due to renewed and new adoptions. 

I look forward to hearing frora you. 

Best ~vishes for a lovely- Thanksgiving holiday. 

Cristma 

Cristina Gegenschatz 

Editor, Academic Publications Team 

LexisNexis Matthew Bender 

197 Temple Street 

Fredonia, NY 14063 

716.672.6144 

716.672.7406 (i?x) 



cristina.~egenschatz(@Iexisnexis, corn 

B~uce A. Ha~kell I (702) 527-7030 

Bruce Ma:t k ~-11 @n vb. uscou:t t s . (~ ov 



FFom: 

Sent: 

To: 

Subject: 

Gegenschatz, Cristina (LNG-HBE) <Cristina.Gegenschalz@lexisneis.com~ 

Monday, August 8, 2011 5:39 PM 

BruceMaxkell@nvb.uscourts.gov 

~hwarcz@law.duke.edu; Broome, Lissa L <lbroome@email.unc.edtp 

RE: Securitization, Structured Finance, and Capital Markets (pub. 3144) 

Hi Bruce, 

I’ll gladly send a copy of the first edition and TM to Professor Plank, He should receive it ne×t week~ 

Kind regards, 

Cristina 

Frora: Bruce A. Markell [mail~:bmarkell@sa~hame.net] 
~Bt~ Monday, August 08, 20~ B:3B PM 
T~ Gegenscha~, CristJna (LNG-HB~ 
~ Bruce_Markell@nvb.uscau~.gov; schwarcz@law.duke.edu; Ibroome@email.unc.edu 
~bj~t~ Re: Secudtizatbn, Structured Rnance, and Capi~l Markets (pub. 3~) 

Cristina: 

We are interested in a second edition, but think we need to bring in some help given the changes that 

have occurred since the first edition. We’ve identified Tom Plank, the Joel A. Katz Distinguished 

Professor of Law at the University of Tennessee, as a possible new colleague. 

Tom is interested, but would like to take another look at the book and its teachers’ manual before he 
commits. His review copy, however, was lost in his last move, and he would like another. 

Could you arrange to send another copy to Tom? He promises to respond quickly. 

Thanks in advance, 

BAM 

On 7/26/2011 10:12 PM, Gegenschatz, Cdstina (LNG-HBE) wrote: 

Helio Pro~essors, 

f am f.:_~llowing up on my e-mail of some tim~? ago about a new ed~:R)n of your Securit~zatbn casebook Any chance you are w~ilk~g and able to lake [h~s on? We are 

planning our production sched@e [:or 2012 and wo@d like to include the Second Edkion. 

I hope to hear from you soon. 

Kind regards, 

Crist~na 

F~m~ Gegenschatz, Cristina (LNG-HB@ 

Senti Tuesday, November 23, 2010 4:25 PM 

T~ Bruce Markell@nvb.uscourN.qov; ’schwarcz@iaw.duke.edu’; ’lbroome@emaJl.unc.edu’ 

Subjeet~ SecuritJzation, Structured Finance, and Capital Marke~ (pub. 31~) 

Hello Professors: 

We have noticed a growing interest in our law school books and want to take advantage of this positive market. I am therefore writing to encourage you to consider preparing the 

Second Edition of your casebook. It has been s~x (B) years s~ncethe first edition came out and the time is ripe for a new one. Would you possibly be ableto submit manuscript in late 

2011 with the goal being spring 20~2 adoption review (and fall 2012 class use)? In addition, new editions result in a considerable surge in authors’ royalty payments due to renewed 

and new adoptions. 

I look forward to hearing from you. 

Best wishes for a lovely Thanksgiving holiday. 

CNstina 

CdstMo 

Editor, Academic Publications Team 

LexisNex~s Ma~hew Bender 

~97 Temple Street 

Fredonia, NY ~406~ 

716.672.6144 

71&672.7406 (fax) 

Bruce A. Mark~’ll I (702), 527-7030 



From: 

Sent: 

To: 

Subject: 

Mullen, Christine (LNG-ALB) <chris~ine.mullen@e~sue~s.com> 

Monday, May 21, 2012 11:23 AM 

Schwarcz@law.duke.edu; lissa broome@unc.edu; bmarkell@unlv.edu 

Securitization, Secured Finance & Capital Maxkeks 

Dear Professor 
Attached is a spreadsheet containing the adoptions of your book through Spring, 2012. Please note the following about this listing. 

The list is sorted by school. 

All of the Summer ’11, Fall ’11 and Spring ’12 adoptions are listed here (in bold). 

Except for the current 2011/12 school year’s adopters, we have deleted all but the "last known adoption semester" for any given adopter to avoid repetitive entries (ex. if 

a professor’s adoption semester is indicated Has Fall ’09, this is the last adoption semester that we have on record for that professor). The date gives us an indication 
as to whether a professor is still using this book, has possibly switched to another book or no longer teaches the course. 

We have listed email addresses if we could obtain them. 

Spring, 
American University        Andeson, Kenneth    kanders@wcl.american.edu 

New York University Blum, Richard rblum@legN-aid.org 

Southern Methodist 

Universit}~ Elmgren, Ken (Adj) 

Regent University Folsom. Tom thomfol@regent.edu 

New York Law School Gelinas, Charles charles.gelinas@snrdenton.com 

St. John’s University Klingenburg, Erik eklingenber,g@tpw.com 

Georgetown University Levitin, Adam J AJL53@law georgetown edu 

University of South 

Carolina Linnan, David K. linnan@sc.edu 

Markell, Bruce 

University of Nevada (Author) bmarkell@unlv.edu 

Fordham University Nakakuki, Emma ~yahoo.com 

Fordham University O’Connell, Edward ejoconnell@jonesday.com 

St. John’s University Pierre-Louis, Lydie pierrell@stjohns.edu 

Fordham University Skonberg, Kurt 

Mississippi College Smith. Felicia 

University of Yarret, Jordan 

Pennsylvania (Adj.) 

Loyola Law School Zandpour, Derrick 

kskonberg@kayescholer.com 
smith65@mc.edu 

jyarett@paulweiss.com 
dzandpour@kayescholer~com 

2009 

Spring, 

2006 

Fall, 2004 

Spring, 

2005 

Spring, 

2012 

Spring, 

2010 

Spring, 

2010 

Spring, 

2011 

Spring, 

2010 

Fall, 2010 

Spring, 

2012 

Spring, 

2006 

Spring, 

2009 

Fall, 2009 

Spring, 

2012 

Fall, 2010 

Please do not hesitate to contact me if you have trouble viewing the spreadsheet or have questions about your adoption records 

Direc[ $18~487-3301 
"I’oll fi~!e 
Fax 51 



From: 

Sent: 

To: 

Subject: 

Bruce A. Markell <bmarkell@softhome.net> 

Thursday, May 24, 2012 5:51 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: FW: Securitizadon, Secured Finmace & Capita] MaJrkets 

Lissa: 

Thanks. I did not get the email. Tom was initially enthusiastic, but I haven’t heard from him in a while. 
I’ll send an email (I’m in Australia teaching a short course right now). 

BAM 

On 5/25/2012 6:48 AIVI, Broome, Lissa L wrote: 

{{ruce -You fru~y not have gotten Lhis enlail, Did we ever hear back from 1o~1 P~ank i~bout helping out w}Lh a second ed}LR)n? 

Lissa 

From: Nullen, Christine (LNG-ALB) [maWto:chMstine.mullen~lexisnexis.com] 
Sent: Monday, Nay 21, 2012 11:23 AN 

To: Schwarcz~aw.duke.edu; lissa broome@unc.edu; bmarkell@unlwedu 
Subject: Securitization, Secured Rnance & CapiMl NarkeN 

Dear Professor 
Attached is a spreadsheet containing the adoptions of your book ~hrough Spring, 20~2. Please note ~he fo~bwing about this Esting. 

The list is sorted by school. 

All of the Summer ’11, Fall ’11 and Spring ’12 adoptions am listed here (in bold). 

Except f~r the current 2~11/12 sch~~~ year~s ad~pters~ we have de~eted a~~ but the ‘‘~ast kn~wn ad~pti~n semester~f~r any given ad~pter t~ av~id repetitive 

entries (ex. if a professor’s adoption semester is indicated Has Fall ’09, this is the last adoption semester that we have on record for that professor). The 

date gives us an indication as to whether a professor is still using this book, has possibly switched to another book or no longer teaches the course. 

We have listed email addresses if we could obtain them. 

Spring, 
American University        Andeson, Kenneth    kanders@wcl.american edu 

New York University Blum, Richard L_b_!_u__t_n__@Le_g#_J_-_’_a_Ld_p_Lg_ 

Southern Methodist 

University Elmgren, Ken (Adj) 

Regent University Folsom, Tom thomfol@regent.edu 

New York Law School Gelinas, Charles c h art e s..g_e_!_Ln___a__s__@_s__~Ld__e___n__t_9___n_~__c_9____m_. 

St John’s University Klingenburg, Erik eklin enber t w.com 

Georgetown University Levitin, Adam d AJL53@law.!qeor!qetown edu 

University of South 

Carolina Linnan, David K. linnan~sc.edu 

Markell, Bruce 

University of Nevada (Author) 
._b_EK_a__r__k___e_[[@__u___n_[~__e__d___u- 

Fordham University Nakakuki, Emma ~vahoo.com 

Fordham University 

St. John’s University 

O’Connell, Edward ~.com 

Pierre-Louis, Lydie p_j__e__r_[__e_!!@._s_’_li_o__h__[]__s_:_e___d_~! 

Fordham University Skonberg, Kurt 

Mississippi College Smith, Felicia 

University of Yarret, Jordan 

Pennsylvania (Adj.) 

Loyola Law School Zandpour, Derrick 

kskon ber~escholer.com 
srnith65@mc.edu 

~aulweiss,com 
~escholer.com 

2OO9 

Spring, 

2006 

Fall, 2004 

Spring, 

2005 

Spring, 

2012 

Spring, 

2010 

Spring, 

2010 

Spring, 

2011 

Spring, 

2010 

Fall, 2010 

Spring, 

2012 

Spring, 

2006 

Spring, 

2009 

Fall, 2009 

Spring, 

2012 

Fall, 2010 

Please do not hesitate to contact me if you have trouble viewing the spreadsheet or have questions about your adoption records 

L~v’,," Schooi F>uI:ii.si~in~ A,s:si.stant 
LexisNexis 
i}:~e,’:l (;18.487.3301 

7o~ flee I~-800424-4200 Exf 3301 

Bruce A. Markell I (702) 527-7030 



From: ?}email.unc.edu> 

Sent: Friday, ] 3:33 PM 

To: Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Subje~’t: Sales 

I have been trying to look through some of this material and uaaderstand 
how it fits together In doing so I have been trying to reconcile the 
idea of future advances, priority and perfection Specifically this is 
the problem that I am mmaing into. Assume that a SA is entered into 
providing that FAs are to be made starting on day 20 and equipment is 
listed as collaterah On day 1 a FS is filed and then on day 10 a lien 
creditor enters the the picture. 

Now, here is the conIi~sion. 9-301(4) provides that "a person ~vho becomes 
a lein creditor while a SI is perfected..." looses in regards to 
certain FA. The problem that I have is that I am not sure if the SP is 
perfected because ~vhile he has entered into a con~aitment to advance he has 
not yet advanced and thus has not g~ven value as require by 9-203(1Xb). 

Could you please tell me ho~v to sort through this? 

Also, I have been working through the perfection section of your program 
and noticed that the arrows to advance between screens are missing. 

thank yuu. 



From: @email.unc.edu> 

Sent: Friday, 4:48 PM 

To: Broome, Li s~ L <lbroome@ema~l.unc.edtw 

Subject: ~t’twaxe 

In working through the software a couple of more issues and questions came 
up. 
1) In the fourth question of the example under attachment the correct 
answer given by the computer is "value by garden shop" this is, however 
not an option given. 

2)In catagorizing collateral, question 3 of the quiz, why is the gass 
invento~z rather than farm products? I know that comment 3 states that 
fuel is generally invento~ but why, here is it not a farm product because 
it is a "supply" used in farming? 

thank you 



Full Name: 

First Name: 

Company: 

Business 

Address: 

Deb Quentel, Esq. 

Deb Quentel, Esq. 

Center for Computer-Assisted Legal Instruction 

Chicago, IL 60661-3691 

Business Chicago: 312-906-5353 

Phone: 

Home Phone: 

E-mail: dquentel@cali.org 



Full Name: 

First Name: 

Company: 

Business 

Address: 

Deb Quentel, Esq. 

Deb Quentel, Esq. 

Center for Computer-Assisted Legal Instruction 

Chicago, IL 60661-3691 

Business Chicago: 312-906-5353 

Phone: 

Home Phone: 

E-mail: dquentel@cali.org 
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CLE Banking Institute 

12 
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20 
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24 If you have received a gift in memory" of or in honor of someone, we will assume that you are sending 
25 
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29 

30 Office of University Development Attn: Office of Gift Processing 208 W. Franklin St., CB 6100 

Revised: 09/16/2004 
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1 Gift Transmittal 

3 12/18/2006 Cash 

4 School of Law Checks 

5 Carolyn Brafford Total Amount $2,500.00 

6 ~n Hecke Wettach Hall, CB 33! Credit Gifts $2,500.00 

7 

[ 962-0637 
9 Please list each check. Submit this form with the cash items to the University Development Office. Attach 

L Account Designation Campaign Amount 
10 Code 

11                                  2500.00 

12 

13 

14 

15 

16 

17 

18 

22 ease call 962-1!)21) i 

24 )i~{ the appropriate acknowledgements. 

29 ~ 
30 Chapel Hill, NC 27599-6100 

Revised: 09/16,’2004 
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For Development Office Use Only: 
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11 
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301 
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Revised: 09/16,’2004 
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10 (Provide Address in there is no id) 

HARD CREDIT. 

12 SOFT CREDIT, 
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23 

24 

25 
Z/ 

Revised: 09/16/2004 



From: 

Sent: 

Subject: 

Christopher S. Rugaber 

3/20/2013 7:57:11 PM 

Fed projects high unemployment into 2015 

The Federal Reserve foresees unemployment remaining high into 2015, suggesting it will keep short-term interest rates 

near record lows at least until then. In its latest economic forecasts released Wednesday, the Fed predicts that the 

unemployment rate will stay above 6.5 percent for about two more years. Fed policymakers also expect the economy to 

grow modestly this year and next despite eco .... 

View article,,. 



From: 

Sent: 

Subject: 

Binyamin Appelbaum 

3/20/2013 7:57:12 PM 

Study of men’s falling income cites single parents 

WASHINGTON -- The decline of two-parent households may be a significant reason for the divergent fortunes of male 

workers, whose earnings generally declined in recent decades, and female workers, whose earnings generally increased, 

a prominent labor economist argues in a new survey of existing research.David H. Autor, a professor at the 

Massachusetts Institute of Technology, says that the differenc .... 

View article,,. 



From: 

Sent: 

Subject: 

Dana Macario 

3/20/2013 8:50:12 PM 

Gadgets at restaurants quiet kids, but not critics 

Back in the day, parents would toss crayons and coloring books into the diaper bag before heading to a restaurant with 

the kids. Today, we charge up our smartphones and download a few apps to maintain the peace.Unfortunately, while 

other patrons may appreciate the blissful silence coming from our tables, it doesn’t mean they’re not judging us for how 

we’ve obtained it.In a recent article in The Te .... 

View article,,. 



From: 

Sent: 

Subject: 

Carolin Roth 

3/20/2013 9:13:41 PM 

Cypriots: Hope, but also fear they ’will be like slaves’ to Russia 

Andreas Pavlidis owns a small ice cream and frozen yogurt store just off the main shopping street in Nicosia, Cyprus. He 

opened the store a year ago, but said he is earning enough to make a living."Sales have dropped somewhat over the last 

few months because of the uncertainty around the economy," Pavlidis said. "People may not be going on holidays or 

buying clothes, but at least they are still bu .... 

View article,,. 



From: 

Sent: 

Subject: 

Thomas J. Sheeran, Associated Press 

3/20/2013 9:59:43 PM 

Craigslist killer’s mother pleads with Ohio jury to spare her son’s life 

Pleading to have jurors spare her son’s life, the mother of a triple killer who lured his victims with Craigslist job offers 

testified Wednesday that he had a troubled childhood and suffered physical and sexual abuse. "1 love Richard with all my 

heart," a teary-eyed Carol Beasley testified during the sentencing phase of the trial of her son, 53-year-old Richard 

Beasley. He was convicted last .... 

View article,,. 



From: 

Sent: 

Subject: 

Thomas J. Sheeran, Associated Press 

3/21/2013 1:03:08 AM 

Despite pleas by Craigslist killer’s mother, Ohio jury recommends death penalty 

Begging to have jurors spare her son’s life, the mother of a triple killer who lured his victims with Craigslist job offers 

testified Wednesday that he had a troubled childhood and suffered physical and sexual abuse."l love Richard with all my 

heart," a teary-eyed Carol Beasley testified during the sentencing phase of the trial of her son, 53-year-old Richard 

Beasley. He was convicted last we .... 

View article,,. 



From: 

Sent: 

Subject: 

Allyn Fischer-Ilan, Reuters 

3/21/2013 6:22:51 AM 

Rockets explode in southern Israel as Obama visits 

JERUSALEM - Two rockets exploded in a southern Israeli town near the Gaza border on Thursday, the second day of U.S. 

President Barack Obama’s visit to the Jewish state, Israeli police said.One of the rockets damaged the yard of an Israeli 

home but there were no immediate reports of injuries. There were also no immediate claims of responsibility issued in 

Hamas Islamist-ruled Gaza.This is a breakin .... 

View article,,. 



From: 

Sent: 

Subject: 

Vladimir Isachenkov, The Associated Press 

3/21/2013 10:40:39 AM 

Dancer claims Bolshoi Theater was ’big brothel’ 

A former prima ballerina at Russia’s world-famous Bolshoi Theater has claimed in a television interview that dancers 

were essentially used as high-class prostitutes.The allegation -- dismissed by the Moscow theater -- was made amid a 

power struggle for control of the company and in the aftermath of an acid attack in January on the Bolshoi’s artistic 

director that exposed rivalries reminiscent of t .... 

View article,,. 



From: 

Sent: 

Subject: 

Brett Malec 

3/21/2013 1:09:50 PM 

Ryan Gosling announces he’s taking a break from acting 

Let’s say it together: Noooooooo! Ryan Gosling has revealed that he plans on taking a break from acting."l’ve been doing 

it too much," the 32-year-old hunky actor said in an interview. "I’ve lost perspective on what I’m doing. I think it’s good 

for me to take a break and reassess why I’m doing it and how I’m doing it. And I think this is probably a good way to 

learn about that. I need a break .... 

View article,,. 



From: 

Sent: 

Subject: 

Joseph Menn and Deborah Charles 

3/21/2013 7:41:23 PM 

US plan calls for more scanning of private Web traffic, email 

The U.S. government is expanding a cybersecurity program that scans Internet traffic headed into and out of defense 

contractors to include far more of the country’s private, civilian-run infrastructure. As a result, more private sector 

employees than ever before, including those at big banks, utilities and key transportation companies, will have their 

emails and Web surfing scanned as a precaution .... 

View article,,. 



From: 

Sent: 

Subject: 

Andrew Mach 

3/21/2013 8:11:46 PM 

Mail on fire after Postal Service 18-wheeler crashes along Florida interstate 

Florida Highway Patrol troopers were investigating the scene of a grisly accident along Interstate 75 in Pasco County, 

Fla., Thursday, after a dump truck crashed into a U.S. Postal Service tractor-trailer that caught fire after crashing into the 

road’s median guardrail.The drivers were able to get out of both trucks before each became engulfed in flames, but 

much of the mail was damaged or destroy .... 

View article,,. 



From: 

Sent: 

Subject: 

Marcus George, Reuters 

3/21/2013 8:36:03 PM 

Iran threatens to destroy Tel Aviv, Haifa if Israel attacks 

DUBAI -- Iran’s most powerful authority said the Islamic Republic would destroy the Israeli cities of Tel Aviv and Haifa if 

Israel launched a military attack against it."At times the officials of the Zionist regime (Israel) threaten to launch a 

military invasion, but they themselves know that if they make the slightest mistake the Islamic Republic will raze Tel 

Aviv and Haifa to the ground," Ayato .... 

View article,.. 



From: 

Sent: 

Subject: 

Catherine Sherman 

3/22/2013 7:25:28 AM 

This bomb shelter could be yours for 5499,500 

There was little to no chance a bomb would be dropped in Fort Pierce, Fla. in 1967 during the Cold War. But that didn’t 

stop 30-inch-thick steel-reinforced concrete from being poured in the middle of St. Lucie County.The result was a bomb 

shelter designed to keep people alive for 30 days. Now it’s on the market for $499,500 and attracting all kinds of buyers 

-- many who hope to make it the ultimate .... 

View article,,. 



From: 

Sent: 

Subject: 

Michele Kambas and Lidia Kelly, Reuters 

3/22/2013 10:16:30 AM 

Cyprus scrambles to raise 37,5 billion by Monday after Russian rebuff 

The Cypriot finance minister left Moscow empty-handed on Friday after Russia turned down appeals for aid, leaving the 

island to strike a bailout deal with the European Union before Tuesday or face the collapse of its financial system.The 

rebuff left Cyprus looking increasingly isolated, with the deadline looming to find billions of euros demanded by the EU 

in return for a 10 billion euro (S12.93 b .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

3/22/2013 11:52:06 AM 

American Airlines boarding experiment rewards fliers without carry-ons 

If you fly coach, you know the carry-on madness can turn civilized travelers into crazed overhead bin squatters in the 

quest to avoid checked bag fees, so one carrier is trying a different approach.American Airlines is testing a new boarding 

procedure that awards passengers who don’t bring any carry-ons by allowing them to board right after its most elite 

fliers and ahead of others in economy clas .... 

View article... 



From: 

Sent: 

Subject: 

Michele Kambas and Lidia Kelly, Reuters 

3/22/2013 2:39:36 PM 

Cyprus leader says EU bailout deal could come in ’next few hours’ 

A solution to Cyprus’s bailout crisis within the framework set down by the European Union may be possible within "the 

next few hours," the deputy leader of the island’s ruling Democratic Rally party said on Friday."There is cautious 

optimism that in the next few hours we may be able to reach an agreed platform so parliament can approve these 

specific measures which will be consistent with the appr .... 

View article,,. 



From: 

Sent: 

Subject: 

Ashley Lee 

3/26/2013 4:08:54 AM 

Usher gets a geography lesson on ’Voice’ premiere 

Returning champion coaches Blake Shelton and Adam Levine welcomed single-name superstars Usher and Shakira to 

"The Voice" on Monday night, as season four began the Blind Auditions with banter, bribery and tear-jerking 

backstories.The new quartet of coaches began with a performance of The Beatles’ "Come Together," further reiterating 

that this singing competition touts working musicians who each pl .... 

View article,,. 



From: 

Sent: 

Subject: 

John Harwood 

3/26/2013 4:46:10 PM 

Corporate America has already voted OK on gay marriage 

The U.S. Supreme Court on Tuesday began hearing arguments on whether gay couples have a constitutional right to 

marry. But major American corporations have already heard the evidence --and in their own way, decided it’s OK. 

Beginning in 2002, a leading gay-rights group, the Human Rights Campaign, began systematically rating corporate 

America’s commitment to gay rights. The effort was born in large .... 

View article,,. 



From: 

Sent: 

Subject: 

Liz Day, ProPublica 

3/26/2013 5:50:07 PM 

How the maker of TurboTax fought free, simple tax filing 

This story was co-produced with NPR.Imagine filing your income taxes in five minutes -- and for free. You’d open up a 

pre-filled return, see what the government thinks you owe, make any needed changes and be done. The miserable 

annual IRS shuffle, gone.It’s already a reality in Denmark, Sweden and Spain. The government-prepared return would 

estimate your taxes using information your employer and ba .... 

View article,,. 



From: 

Sent: 

Subject: 

Andrew Mach 

3/26/2013 8:34:56 PM 

Ohio judge postpones life or death decision on Craigslist Idller 

Faced with a jury’s recommendation to hand down the death penalty, an Ohio judge will now decide on Thursday, April 

4 the fate of the triple killer who lured his victims with Craigslist job offers.A sentence was expected Tuesday afternoon 

for 53-year-old Richard Beasley, but Judge Lynn Callahan in Akron said unavoidable complications forced officials to 

move the sentencing to a later date. Beasley .... 

View article,,. 



From: 

Sent: 

Subject: 

Cindy Perman 

3/26/2013 10:44:57 PM 

Time to quit? How long to stay at your job 

It used to be common for someone to stay in a job for 20 to 25 years and then retire. But now, a person who’s been at 

the same job that long is as rare as a unicorn. So, how long is too long nowadays -- and is it time for you to quit?"Years 

ago, a colleague of mine who had held the same title for a number of years went to HR to discuss why she wasn’t getting 

promoted," Jen Hubley Luckwaldt wrote on .... 

View article,,. 



From: 

Sent: 

Subject: 

Alistair Scrutton, Reuters 

3/26/2013 10:44:58 PM 

Produce picked from the tundra: Welcome to climate change in Greenland 

KANGERLUSSUAQ, Greenland -- On the Arctic Circle, a chef is growing the kind of vegetables and herbs - potatoes, 

thyme, tomatoes, green peppers - more fitting for a suburban garden in a temperate zone than a land of Northern 

Lights, glaciers and musk oxen.Some Inuit hunters are finding reindeer fatter than ever thanks to more grazing on this 

frozen tundra, and for some, there is no longer a need to .... 

View article,,. 



From: 

Sent: 

Subject: 

Phuong Le, The Associated Press 

3/27/2013 9:26:02 AM 

Cops: Suspected drunken driver held after mom and baby hurt, grandparents killed 

SEATTLE -- A suspected drunken driver slammed into a family crossing the street in a residential Seattle neighborhood, 

critically injuring a baby and his mother and killing his grandparents, authorities said. The grandparents had recently 

moved from the Midwest to be near the newborn child. Karina Schulte, 33, and her 10-day-old son were in critical 

condition Tuesday afternoon, said Liz Hunter, a .... 

View article,,. 



From: 

Sent: 

Subject: 

Juan A. Lozano, The Associated Press 

3/27/2013 11:11:13 AM 

Dad denies using daughter in child=porn extortion plot after professor’s suicide 

HOUSTON -- A Louisiana man denied on Tuesday that he used his daughter to lure a college professor into a sexually 

explicit online relationship and then blackmailed him.The professor, James Arnt Aune, of Texas A&M University, jumped 

to his death from the roof of a campus parking garage in January after paying part of an alleged demand for $5,000, 

sending a text to the man saying "Killing mysel .... 

View article,,. 



From: 

Sent: 

Subject: 

CNBC’s Michelle Caruso-Cabrera and NBC News’ F, Brinley Bruton 

3/27/2013 3:14:28 PM 

Cypriots fear run on banks as branches prepare to reopen after almost two weeks 

NICOSIA, Cyprus - Anguished Cypriots fear a run on banks when branches on the tiny tax haven reopen for first time in 

almost two weeks on Thursday.Since March 16, customers have only been able to withdraw limited amounts of cash 

from ATMs after banks closed to allow Cypriot officials and European leaders to hammer out a 10-billion euro ($13- 

billion) rescue meant to avert a chaotic national bankrup .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

3/27/2013 5:00:07 PM 

Delta Skymiles now die when you do 

Attention Delta Skymiles members: Better make good use of your account during your lifetime, because when you 

expire so will all your miles.In a move that’s upsetting some of the airline’s frequent fliers, the carrier no longer allows 

the transfer of miles when a member dies, a change that quietly went into effect last week. Delta’s previous policy 

allowed members to leave the miles they had accum .... 

View article,,. 



From: 

Sent: 

Subject: 

Margalit Fox 

3/27/2013 5:00:08 PM 

Rabbi who brought word of freedom to Buchenwald survivors dies at 95 

The smoke was still rising as Rabbi Herschel Schacter rode through the gates of Buchenwald. It was April 11, 1945, and 

Gem George S. Patton’s Third Army had liberated the concentration camp scarcely an hour before. Rabbi Schacter, who 

was attached to the Third Army’s Eighth Corps, was the first Jewish chaplain to enter in its wake. That morning, after 

learning that Patton’s forward tanks had arri .... 

View article,,. 



From: 

Sent: 

Subject: 

Ellen Wulfhorst, Reuters 

3/28/2013 2:39:17 AM 

Decades old human head believed to be Long Island serial killer’s first victim 

A human head discovered on a New Jersey golf course 24 years ago has been identified and is believed to be the first 

victim of serial killer Joel Rifkin, according to police.The head belonged to Heidi Balch, who was murdered and 

dismembered at age 25 in New York, according to a statement issued on Monday by the Hopewell Township, New Jersey 

police. Detectives had long suspected a link between .... 

View article,,. 



From: 

Sent: 

Subject: 

Brett Malec, E! Online 

3/28/2013 7:47:04 AM 

Kirsten Dunst: Kissing Brad Pitt was ’disgusting’ 

Cover your ears, Garrett Hedlund! Kirsten Dunst is talking about kissing Brad Pitt. However, she’s not saying what you’d 

expect to hear from someone lucky enough to lock lips with the superhot movie star. "It was just a peck," Dunst tells 

Bullet magazine when asked about the smooch she had with Pitt in the 1994 movie "Interview With the Vampire."Brad’s 

sons play soccer"l remember Brad would watc .... 

View article,,. 



From: 

Sent: 

Subject: 

Molly Klinefelter 

3/28/2013 5:35:09 PM 

Apple patent reveals future iPhone with wraparound display 

Who wants their smartphone screen on just one side when they can have it on both? A new Apple patent application 

published today by the U.S. Patent and Trademark Office details a device that ditches a flat design and instead goes for a 

flexible, wraparound AMOLED display. This could have huge implications for future iPhones.lnstead of sharp edges, the 

curved, wraparound design would allow for a wi .... 

View article,,. 



From: 

Sent: 

Subject: 

Deepti Hajela 

3/28/2013 11:07:38 PM 

New York appeals ruling striking down big soda ban 

New York City is asking appeals judges to reinstate a ban on supersized sodas and other sugary drinks, which was struck 

down by a Manhattan judge the day before it was to go into effect.The city had vowed an appeal and said Thursday that 

lawyers had filed it late Monday.In his decision on March 11, State Supreme Court Justice Milton Tingling said the 16- 

ounce limit on sodas and other sweet dri .... 

View article,,. 



From: 

Sent: 

Subject: 

The Test Blog 

3/30/2013 12:37:37 AM 

New study finds no link between ’too many vaccines’ and autism 

A new study adds to years of research showing that childhood vaccines do not cause autism, despite worries among a 

growing number of parents that their young children receive "too many vaccines."Researchers from the Centers for 

Disease Control and Prevention concluded that even when multiple inoculations are given on the same day, children are 

at no higher risk of developing autism, according to t .... 

View article,.. 



From: 

Sent: 

Subject: 

Colleen Jenkins 

3/31/2013 4:15:40 PM 

’Walking Dead’ turns Georgia town into tourism hub 

Frank Hollberg III, whose family has sold furniture in Senoia, Georgia since 1894, laughed as he recalled the odd sight of 

watching a man walk through the idyllic downtown holding a head in his hand. The head was a prop and the man an 

actor filming "The Walking Dead," the hit zombie-themed television series that has drawn millions of fans worldwide and 

helped turn the small town 25 miles south of .... 

View article,,. 



From: 

Sent: 

Subject: 

Gilma Avalos and Brian Hamacher, NBCMiami.com 

3/31/2013 4:15:41 PM 

South Florida girl, 4, shot dead in car 

Miami-Dade Police are investigating after a 4-year-old girl died after she was shot inside a car Saturday night.The 

shooting happened just after 6 p.m. in the 12000 block of Northwest 20th Avenue, as the girl was sitting in a parked 

Mercedes Benz with several other small children, police said.Somehow the girl, later identified as Rahquel Carr, was shot 

in her upper body. Carr was taken to Ryde .... 

View article,,. 



From: 

Sent: 

Subject: 

Aaron Couch 

3/31/2013 7:50:25 PM 

Signed copy of Beatles’ ’Sgt. Pepper’s’ album sells for record 3290,500 

Even Lucy and her diamonds can’t compete with these riches. A rare, signed copy of The Beatles’ "Sgt. Pepper’s Lonely 

Hearts Club Band" has brought $290,500 at auction, shattering the previous record for such an item.PHOTOS: The 

Beatles: Rare Photos Offer Inside Look at Fab FourThe item signed by all four members of the legendary band was 

purchased Saturday by an unnamed buyer from the Midwest .... 

View article,,. 



From: 

Sent: 

Subject: 

Alister Doyle, Reuters 

4/1/2013 12:02:07 PM 

Global warming paradox: More sea ice around Antarctica in winter, study says 

OSLO, Norway - Global warming is expanding the extent of sea ice around Antarctica in winter in a paradoxical shift 

caused by cold plumes of summer melt water that re-freeze fast when temperatures drop, according to a study unveiled 

Sunday.An increasing summer thaw of ice on the edges of Antarctica, twinned with less than expected snowfall on the 

frozen continent, is also adding slightly to s .... 

View article,,. 



From: 

Sent: 

Subject: 

Carolyn Savage 

4/2/2013 2:45:22 PM 

Kindergarten redshirting: One mom’s dilemma 

My daughter just turned 5 and while I wish my biggest worries had been about what her party theme was and how 

many kids to invite, there was a giant milestone that accompanied this birthday and it’s still giving me great pause. 

Kindergarten.Sure, my daughter will eventually attend kindergarten. Whether or not she is ready is the issue that’s been 

giving me trouble. A decade ago, when I was maki .... 

View article,,. 



From: 

Sent: 

Subject: 

Kirsten Grieshaber, Associated Press 

4/2/2013 7:18:01 PM 

’Jew in the Box’ exhibit in Germany stirs controversy 

"Are there still Jews in Germany? .... Are the Jews a chosen people?"Nearly 70 years after the Holocaust, there is no more 

sensitive an issue in German life than the role of Jews. With fewer than 200,000 Jews among Germany’s 82 million 

people, few Germans born after World War II know any Jews or much about them.To help educate postwar generations, 

an exhibit at the Jewish Museum in Berlin features a .... 

View article,.. 



From: 

Sent: 

Subject: 

Charlayne Hunter-Gault, NBC News 

4/2/2013 7:29:18 PM 

Nelson Mandela still suffering from fluid buildup in lungs 

Nelson Mandela continues to experience a problem with fluid buildup in his lungs and is being treated for pneumonia 

with oral medication, sources told NBC News on Tuesday.The 94-year-old human-rights icon and former South Africa 

president was admitted to hospital late on Wednesday after the recurrence of a lung infection that has dogged him since 

December.However, a South African government spokes .... 

View article,,. 



From: 

Sent: 

Subject: 

Charlayne Hunter-Gault, NBC News 

4/2/2013 7:40:15 PM 

Nelson Mandela still suffering from fluid buildup in lungs; South Africa denies report 

Nelson Mandela continues to experience a problem with fluid buildup in his lungs and is being treated for pneumonia 

with oral medication, sources told NBC News on Tuesday.The 94-year-old human-rights icon and former South Africa 

president was admitted to hospital late on Wednesday after the recurrence of a lung infection that has dogged him since 

December.However, a South African government spokes .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/2/2013 8:02:38 PM 

Florida celebrates 500th anniversary 

Magic kingdoms, princesses and roller coasters usually dominate the itineraries of Florida visitors, but this week a 

Spanish explorer and a big moment in history are overshadowing them all.Tuesday marks the 500th anniversary of Juan 

Ponce de Le6n becoming the first recorded European to land on Florida’s shores, or anywhere else in the current United 

States. Historians believe the event happened on .... 

View article,,. 



From: 

Sent: 

Subject: 

Suzi Parker and Kristen Hays 

4/2/2013 10:43:25 PM 

Arkansas opens investigation into Exxon oil spill 

LITTLE ROCK / HOUSTON - Arkansas on Tuesday launched an investigation into an Exxon Mobil pipeline rupture that 

spilled thousands of barrels of crude oil into a housing development last week, just as forecast rain was expected to 

complicate the clean-up. Arkansas Attorney General Dustin McDaniel asked Exxon to preserve all documents and 

information related to Friday’s spill and ongoing recove .... 

View article,,. 



From: 

Sent: 

Subject: 

Fili Sagapolutele, The Associated Press 

4/3/2013 6:49:29 AM 

Samoa airline to price tickets by passenger weight 

Samoa Air planned on Wednesday to start pricing its first international flights based on the weight of its passengers and 

their bags. Depending on the flight, each kilogram (2.2 pounds) costs 93 cents to 51.06. That means the average 

American man weighing 195 pounds with a 35 pound bag would pay 597 to go one-way between Apia, Samoa, and Pago 

Pago, American Samoa. Competitors typically charg .... 

View article,.. 



From: 

Sent: 

Subject: 

Tom Canavan, The Associated Press 

4/3/2013 9:00:43 AM 

Outrage after Rutgers coach is caught on camera using gay slurs, assaulting players 

NEWARK, N.J. -- Rutgers said it would reconsider its decision to retain basketball coach Mike Rice after video footage 

aired showing him shoving, grabbing and throwing balls at players during practice and yelling gay slurs at them.The 

video prompted sharp criticism from Gov. Chris Christie and NBA star LeBron James. The head of the New Jersey 

Assembly called for Rice to be fired.Athletic director .... 

View article,,. 



From: 

Sent: 

Subject: 

TOM CANAVAN 

4/3/2013 12:58:26 PM 

Rutgers reevaluating coach’s job status after video outcry 

Rutgers officials had already seen the video showing coach Mike Rice shoving, grabbing and throwing basketballs at 

players during practice and yelling gay slurs at them before it was aired by ESPN on Tuesday.The school punished Rice in 

December, suspending him for three games and fining him $50,O00.Now that the video has gone viral, many -- including 

the governor of New Jersey -- are wondering why R .... 

View article,,. 



From: 

Sent: 

Subject: 

Catherine Tsai, The Associated Press 

4/4/2013 9:56:37 AM 

White supremacists sought for questioning in Colo. prison chief’s death 

DENVER -- Two more men connected to a violent white supremacist gang are being sought in connection with the 

slaying of Colorado’s prisons chief, and authorities are warning officers that they are armed and dangerous.The search 

comes about two weeks after prison gang member Evan Ebel -- a suspect in the death of Department of Corrections 

chief Tom Clements on March 19 and of Nathan Leon, a pizza de .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/4/2013 11:53:42 AM 

’Ode to Sleep Deprived Parents’ strikes chord with moms and dads 

Attention exhausted moms and dads everywhere. Have you been chasing after a little one who just won’t quit? Are you 

secretly dozing off at work after another draining night? Do you feel the need to child-proof every square inch around 

you?Don’t fret. Here is your chance for comic relief.We dare you not to giggle when you hear "Ode to Sleep Deprived 

Parents and Terrorizing Toddlers," performed with .... 

View article... 



From: 

Sent: 

Subject: 

P.J. Huffstutter 

4/4/2013 4:47:43 PM 

US meat industry renames cuts; pork chops are now ribeyes 

BBQ fans, brace yourselves: "Pork butt" will soon be a thing of the past. In an effort to boost sales just ahead of the U.S. 

grilling season, and make shopping at the meat counter a bit easier, the pork and beef industries are retooling more 

than 350 names of meat cuts to give them more sizzle and consumer appeal. The revised nomenclature emerged after 

two years of consumer research, which found t .... 

View article,,. 



From: 

Sent: 

Subject: 

Zach Howard, Reuters 

4/5/2013 6:36:37 AM 

New Hampshire police chief quits after nude photo accusations by college student 

A New Hampshire police chief has resigned after a female college student accused him of promising to drop minor 

charges against her if she allowed him to take nude pictures of her, officials said on Thursday.David Seastrand, 50, police 

chief of New London, near the state capital Concord, quit his job effective immediately under a deal with the office of 

state Attorney General Michael Delaney ..... 

View article,,. 



From: 

Sent: 

Subject: 

Checkey Beckford, NBCNewYork.com 

4/5/2013 8:40:13 AM 

Cops: Three-month-old twins recovering after being found at home with dead mother 

Authorities in northern New Jersey say 3-month-old twins were found dehydrated but responsive in an apartment with 

the body of their mother.Plainfield police say the discovery was made Wednesday by officers responding to a call from a 

relative concerned that he hadn’t heard from the woman in days.Police say they found 39-year-old Alice M. Jackson 

dead on her bed.An autopsy is pending but police sa .... 

View article,,. 



From: 

Sent: 

Subject: 

Josh Chapin, NBCConnecticut.com 

4/5/2013 10:43:02 AM 

’Little old lady,’ 81, chases would-be robber 

She’s 81 years old and her age didn’t get in the way of fighting back a thief.Violet Mackiewicz had a robber reach into 

her car Wednesday and grab her purse. Her next instinct was to chase after him. The incident happened outside a post 

office in Cromwell, Connecticut."l’m going to be 82 next month. I said, ’Oh my god, I’m running,’" said Mackiewicz, who 

was walking to her car in the parking lot.".... 

View article,,. 



From: 

Sent: 

Subject: 

Yuri Kageyama, The Associated Press 

4/5/2013 12:38:20 PM 

Rats! Anti-rodent work shuts down Fukushima nuclear plant’s cooling system 

TOKYO -- A cooling system at a tsunami-damaged nuclear plant in Japan failed Friday for the second time in a month 

after an outage caused by construction work to keep out rats suspected of setting off the earlier blackout.Power for the 

cooling system for a storage pool for fuel was restored after a two-hour break at reactor No. 3, and there was no 

immediate danger from the breakdown, according to .... 

View article,,. 



From: 

Sent: 

Subject: 

Andrew Welsh-Huggins, The Associated Press 

4/5/2013 2:26:52 PM 

Modern-day debtors’ prison alleged in Ohio 

Several courts in Ohio are illegally jailing people because they are too poor to pay their debts and often deny defendants 

a hearing to determine if they’re financially capable of paying what they owe, according to an investigation released 

Thursday by the Ohio chapter of the American Civil Liberties Union.The ACLU likens the problem to modern-day debtors’ 

prisons. Jailing people for debt push .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Gordon, nbcwashington,com 

4/6/2013 5:08:30 PM 

Sales of assault weapons surge in Maryland, gun sellers say 

The sale of military-style weapons in Maryland has skyrocketed because of the concern they’ll will be banned once the 

strict gun control bill passed by the Maryland General Assembly on Thursday goes into effect.At Engage Armament in 

Rockville, there are only a few assault weapons left because so many have been sold in anticipation of gun 

restrictions.Ammunition has gone up in price -- that is, i .... 

View article,,. 



From: 

Sent: 

Subject: 

Qassim Abdul-Zahra, Associated Press 

4/6/2013 5:14:16 PM 

Officials: Suicide bomber kills 20, injures dozens at Iraqi political rally 

A suicide bomber killed 20 people and wounded dozens on Saturday at a political rally in the Iraqi city of Baqouba, 

officials said.The bomber detonated his explosives as Muthana aI-Jourani, a Sunni candidate for the provincial council, 

was hosting lunch for supporters in a large hospitality tent pitched next to his house, councilman Sadiq aI-Huseini 

said.Baqouba, a mixed Sunni-Shiite city some 60 .... 

View article... 



From: 

Sent: 

Subject: 

UIf Laessing and Omar Fahmy, Reuters 

4/6/2013 7:32:48 PM 

Five Egyptians killed in clashes between Christians, Muslims 

Five Egyptians were killed and eight wounded in clashes between Christians and Muslims in a town near Cairo, security 

sources said on Saturday, in the latest sectarian violence in the most populous Arab state.Christian-Muslim 

confrontations have increased in Muslim-majority Egypt since the overthrow of former President Hosni Mubarak in 2011 

gave freer rein to hardline Islamists repressed under his .... 

View article,,. 



From: 

Sent: 

Subject: 

Holbrook Mohr, Associated Press 

4/6/2013 7:54:45 PM 

AP source: Video shows Miss. suspect shoot detective, self 

Authorities have a video from a police interrogation room that shows a murder suspect shooting a detective to death 

before killing himself with the officer’s gun, a person with knowledge of the investigation said Saturday.The suspect, 

Jeremy Powell, was not handcuffed during questioning at the Jackson Police Department on Thursday, the person said 

on the condition of anonymity because they were no .... 

View article,,. 



From: 

Sent: 

Subject: 

Ismail Sameem, Reuters 

4/7/2013 6:57:29 AM 

Afghan attacks kill three US soldiers, four others, officials say 

KANDAHAR, Afghanistan -- A car bomb attack killed six people, including three U.S. soldiers and an Afghan doctor, in 

southern Afghanistan on Saturday and an American civilian died in a separate attack in the east, local and international 

officials said.The attacks came as the top U.S. general, Martin Dempsey, chairman of the Joint Chiefs of Staff, arrived in 

the country for a short visit to assess .... 

View article,,. 



From: 

Sent: 

Subject: 

Richard A. Oppel Jr. 

4/8/2013 12:00:18 AM 

Taping of farm cruelty is becoming the crime 

On one covert video, farm workers illegally burn the ankles of Tennessee walking horses with chemicals. Another 

captures workers in Wyoming punching and kicking pigs and flinging piglets into the air. And at one of the country’s 

largest egg suppliers, a video shows hens caged alongside rotting bird corpses, while workers burn and snap off the 

beaks of young chicks.Each video -- all shot in the last .... 

View article,,. 



From: 

Sent: 

Subject: 

From Chuck Todd, Marl< Murray, Domenico Montanaro, and Brooke Brower 

4/8/2013 1:22:27 PM 

First Thoughts: A make-or-break week on guns 

A make-or-break week on guns... What happens if the Manchin-Toomey negotiations break down?... Immigration 

agreement this week -- or next?... Margaret Thatcher dies... Petraeus pens op-ed, prompting the question: Is his 

comeback a little too soon?... And SENATE MADNESS’ final contest: Henry Clay vs. Ted Kennedy. Be sure to cast your 

vote for history’s most consequential senator.~ A make-or-break w .... 

View article... 



From: 

Sent: 

Subject: 

Christine Kim and Joyce Lee, Reuters 

4/9/2013 7:56:32 PM 

North Korea warns foreigners to leave South 

SEOUL - North Korea warned foreigners in South Korea on Tuesday to leave the country because they were at risk in the 

event of conflict, the latest threat of war from Pyongyang.Soaring tensions on the peninsula have been fuelled by North 

Korean anger over the imposition of U.N. sanctions after its last nuclear arms test in February, creating one of the worst 

crises since the end of the Korean War .... 

View article,,. 



From: 

Sent: 

Subject: 

Cindy Perman 

4/9/2013 7:56:35 PM 

Arggggh! American workers are at a breaking point 

The economy is supposed to be in recovery mode, but you wouldn’t know it by the grunts and groans coming from the 

next cubicle.A whopping 83 percent of American workers said they are stressed out by at least one thing at work, up 

sharply from 73 percent in 2012, according to a survey by Harris Interactive for Everest College. "When you look at all 

the other economic indicators, there have definite .... 

View article,,. 



From: 

Sent: 

Subject: 

Kristin Yates Thomas, TODAY contributor 

4/9/2013 7:56:37 PM 

Hey ’Voice’ fans, quit tweeting me nude photos 

The first time a complete stranger tweeted me a picture of herself naked, I was a little stunned. Sure, I am studying to be 

a doctor, but not that kind of doctor. However, I soon realized that my new Twitter friend was not alone in her decision 

to strip down, take a few photographs, and tweet them to me. My Twitter account was suddenly full of clothing-optional 

photographs and encouraging messages .... 

View article,,. 



From: 

Sent: 

Subject: 

Consumerman 

4/9/2013 8:02:19 PM 

Interest on government student loans set to double this summer 

The interest rate on new government-subsidized Stafford loans is set to double on July 1 - to 6.8 percent from 3.4 

percent - unless Congress acts to stop it. And there’s no guarantee it will.Christian Walker, an economics and political 

science major at Northern Arizona University, needs Stafford loans to stay in school next year. He already expects to 

graduate with $50,000 in debt."Raising the int .... 

View article,.. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/9/2013 8:51:40 PM 

Passenger accused of groping Spirit Airlines flight attendant 

A passenger who allegedly groped a flight attendant on a plane and boasted that he could show her "a better time than 

work" is grounded for the near future and facing serious charges.The incident happened on Friday on board a Spirit 

Airlines flight en route from Las Vegas to Denver.The passenger, Evan Nathaniel Castle of Thornton, Colo., has denied 

causing any trouble but witnesses said he began s .... 

View article,,. 



From: 

Sent: 

Subject: 

Christine Kim and Joyce Lee, Reuters 

4/9/2013 11:05:56 PM 

North Korea warns forei~;ners to leave South in advance of ’merciless, sacred, all-out war’ 

SEOUL - North Korea warned foreigners in South Korea on Tuesday to leave the country because they were at risk in the 

event of conflict, the latest threat of war from Pyongyang.Soaring tensions on the peninsula have been fuelled by North 

Korean anger over the imposition of U.N. sanctions after its last nuclear arms test in February, creating one of the worst 

crises since the end of the Korean War .... 

View article,,. 



From: 

Sent: 

Subject: 

Bassem Mroue and Maamoun Youssef, The Associated Press 

4/10/2013 7:53:23 AM 

Iraqi al Qaeda and Syria militants announce formal merger 

AI Qaeda’s branch in Iraq said it has merged with Syria’s extremist Jabhat aI-Nusra, a move that shows the rising 

confidence of radicals within the Syrian rebel movement and is likely to trigger renewed fears among its international 

backers.A website linked to Jabhat aI-Nusra confirmed on Tuesday the merger with the Islamic State of Iraq, whose 

leader, Abu Bakr aI-Baghdadi, first made the announce .... 

View article,,. 



From: 

Sent: 

Subject: 

Diego Perez and Hilary Burke, Reuters 

4/11/2013 1:14:39 AM 

Uruguay approves gay marriage, second in region to do so 

MONTEVIDEO -- Uruguay’s Congress passed a bill on Wednesday to allow same-sex marriages, making it the second 

country in predominantly Roman Catholic Latin America to do so.Seventy-one of 92 lawmakers in the lower house of 

Congress voted in favor of the proposal, one week after the Senate passed it by a wide majority. Leftist President Jose 

Mujica, a former guerrilla fighter, is expected to si .... 

View article,,. 



From: 

Sent: 

Subject: 

Christine Kim and Narae Kim, Reuters 

4/11/2013 10:03:01 AM 

US on missile watch as North Korea celebrates Kim dynasty 

SEOUL -- The United States and South Korea were on high alert for a North Korean missile launch on Thursday as the 

hermit kingdom turned its attention to celebrating its ruling Kim dynasty and appeared to tone down rhetoric of 

impending war.Despite threats it will attack U.S. bases and the South in response to any hostile acts, North Korea 

started to welcome a stream of visitors for Monday’s birth .... 

View article,,. 



From: 

Sent: 

Subject: 

John Simerson and Robert Kovacik, NBC Los Angeles 

4/11/2013 12:21:01 PM 

Man slices arms to the bone with saws at California Home Depot 

A man cut his arms to the bone with handsaws at a California home improvement store and was found in a pool of 

blood, authorities said.Pasadena fire Capt. Art Hurtado was among horrified shoppers in the aisle Wednesday. He was 

shopping with his wife on his day off and jumped in to help.Hurtado and his wife, Isabelle, saw West Covina police 

officers rush to the man, and he joined them."The office .... 

View article... 



From: 

Sent: 

Subject: 

John Bailey and Jeff Black, NBC News 

4/11/2013 9:01:08 PM 

Federal cuts jeopardize national security, intelligence chief warns 

Sequestration - the across-the-board cuts to the federal workforce and services -- jeopardizes national security, and 

unless remedied will lead to an intelligence failure, Director of National Intelligence James Clapper warned on 

Thursday,Clapper made the remarks to the House Intelligence Committee as part of the intelligence community’s annual 

worldwide threat assessment, a yearly report in which .... 

View article,,. 



From: 

Sent: 

Subject: 

Dana Macario 

4/11/2013 9:01:08 PM 

Machiavelli for moms: Do the ends justify the means? 

Deceit, manipulation and.., motherhood?! The latest controversial parenting book to hit the market touts the virtues of 

applying Machiavellian principles to parenting.A recent Wall Street Journal essay explores Suzanne Evans’ new book, 

"Machiavelli for Moms: Maxims on the Effective Governance of Children." In it, Evans explains how she turned to 

Machiavelli’s "The Prince," the classic Renaissance g .... 

View article,,. 



From: 

Sent: 

Subject: 

Bradley Klapper, The Associated Press 

4/12/2013 8:16:50 AM 

John Kerry visits Seoul amid North Korea missile crisis 

SEOUL, South Korea -- Secretary of State John Kerry arrived in South Korea on Friday on an unusual diplomatic journey, 

traveling directly into a region bracing for a possible North Korean missile test and risking that his presence alone could 

spur Pyongyang into another headline-seeking provocation.Kerry was kicking off four days of talks in East Asia amid 

speculation that the North’s unpredictabl .... 

View article,,. 



From: 

Sent: 

Subject: 

Bradley Klapper, The Associated Press 

4/12/2013 11:31:31 AM 

John Kerry in Seoul: North Korea missile launch would be ’hu~;e mistake’ 

Secretary of State John Kerry said a North Korean missile launch would be a "huge mistake" and reiterated that the 

United States would defend its allies if necessary after arriving in the South Korean capital on Friday.Kerry also warned 

Pyongyang that firing a medium-range missile would be a "provocative and unwanted act.""Kim Jong Un needs to 

understand, as I think he probably does, what the outc .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/13/2013 7:11:04 AM 

Graffiti spree shutters parts of Joshua Tree National Park 

A rash of graffiti hitting Joshua Tree National Park, possibly the work of vandals trying to one-up each other on 

Facebook, has prompted officials to close another part of the California park, and left visitors and conservation groups 

outraged.Just weeks after a spike in graffiti forced officials to close access to the park’s Barker Dam, "recent and 

increasing acts of vandalism" have now prompted .... 

View article,,. 



From: 

Sent: 

Subject: 

Thomas Peipert, The Associated Press 

4/131’2013 7:11:06 AM 

Teen pleads not guilty in grisly killing of lO-year-old Jessica Ridgeway 

A Colorado teen pleaded not guilty Friday to murder and kidnapping in the kidnap-slaying and dismemberment of a 10- 

year-old girl that panicked Denver-area residents last fall -- despite police testimony that the suspect confessed to the 

crime.Austin Sigg, 18, stunned a courtroom by entering the not-guilty pleas in the death of Jessica Ridgeway in the 

Denver suburb of Westminster. Sigg also pie .... 

View article,,. 



From: 

Sent: 

Subject: 

John Ray, Correspondent, NBC News 

4/13/2013 6:24:55 PM 

’Before the war life was sweet’: Teen tells of life robbed by sniper’s bullet 

ZAATARI REFUGEE CAMP, Jordan - A sniper’s bullet ripped through Hazem Mahmoud’s back seven months ago in Homs, 

Syria. The 15-year-old has felt nothing below his waist since then. His legs are pale, wasted and scarred by sores. One 

bites deep into his thigh."Before the war life was sweet," Hazem said as he lay in a tin hut next to his sleeping sister. 

"Then the bombs and the shooting started. Now .... 

View article,,. 



From: 

Sent: 

Subject: 

Charles Abbott 

4/14/2013 11:16:42 PM 

Pact: Undocumented farmworkers could work toward green cards 

WASHINGTON - U.S. growers, the United Farm Workers union and key senators agreed in principle on immigration 

reform for farm laborers, a grower coalition said on Friday, assuring the issue will be part of a comprehensive 

immigration bill to be unveiled next week.The agreement calls for the creation of a new guest worker program to 

replace the current H-2A program and legal status for farmworke .... 

View article,,. 



From: 

Sent: 

Subject: 

.leremy Wagstaff and Sinead Carew 

4/14/2013 11:16:43 PM 

Bendable screens still need a breakthrough 

The touted arrival this year of wearable gadgets such as computer displays strapped to wrists and in wrap-around 

glasses is just a step towards a bigger revolution in screens -- those that can be bent, folded and rolled up, Once freed 

from today’s relatively heavy, breakable and fixed glass displays, tomorrow’s devices may look very different, with 

screens that can be rolled out, attached to uneven .... 

View article,,. 



From: 

Sent: 

Subject: 

Cosmic Log 

4/15/2013 6:40:43 AM 

SpaceShipTwo creates a cool contrail - first blastoff coming soon 

Virgin Galactic’s SpaceShipTwo rocket plane successfully glided through a test on Friday that sent oxidizer flowing 

through its engine -- a sight that led observers to speculate that the suborbital spacecraft’s first powered flight could be 

imminent.SpaceShipTwo has been tested in the air for more than three years. Its hybrid rocket engine has undergone 

extensive development and testing, including .... 

View article,,. 



From: 

Sent: 

Subject: 

Paul J. Weber and Will Weissert, The Associated Press 

4/15/2013 9:42:40 AM 

GOP mega-donor Bob Perry, who helped finance ’Swift Boat’ ads, dead at 80 

AUSTIN, Texas -- Republican mega-donor Bob Perry never cared for the spotlight. But writing big checks and financing 

one of the most famous television ads ever in a presidential campaign made the Texas millionaire famous nonetheless.A 

wealthy Houston homebuilder who shunned publicity while generously bankrolling GOP candidates -- and becoming a 

force in a new era of lavish spending in American poll .... 

View article,,. 



From: 

Sent: 

Subject: 

Brendan O’Brien, Reuters 

4/15/2013 12:35:34 PM 

Coma-stricken Deftones’ star Chi Cheng dies with morn ’singing songs he liked in his ear’ 

Alternative metal bassist Chi Cheng of the Deftones has died, four years after a car accident left him in a coma.Cheng 

died on Saturday after being brought to a hospital emergency room, according to a website set up to raise funds for the 

stricken musician. He was 42."1 know you will always remember him as a giant of a man on stage with a heart for every 

one of you," his mother wrote in a statemen .... 

View article,,. 



From: 

Sent: 

Subject: 

Amy DiLuna 

4/15/2013 6:37:08 PM 

Jenna Bush Hager’s new baby: first photos 

It’s a girl! The TODAY family got bigger this weekend, as correspondent Jenna Bush Hager gave birth to baby girl 

Margaret Laura "Mila" Hager.Named for her grandmothers, baby Mila is making quite a splash already."Both my girls are 

healthy and well," said new dad Henry Hager in an email Sunday, calling himself "the proud papa."You can leave your 

thoughts for Jenna and her family on the TODAY Morns F .... 

View article... 



From: 

Sent: 

Subject: 

Brian EIIsworth and Andrew Cawthorne, Reuters 

4/16/2013 8:17:04 PM 

Coup claim as 7 die in Venezuela election protests 

CARACAS, Venezuela - Seven people were killed in violent clashes at opposition protests over Venezuela’s disputed 

presidential election, officials said on Tuesday.President-elect Nicolas Maduro - the late Hugo Chavez’s hand-picked 

successor -- said on Tuesday that opposition leaders who called for protests were seeking a coup against his 

government.Opposition leader Henrique Capriles has demanded .... 

View article,,. 



From: 

Sent: 

Subject: 

John Melloy 

4/16/2013 8:17:06 PM 

Gold bounces back, but cause of sell-off unknown 

The two-day crash in the price of gold is one of the most devastating asset sell-offs ever witnessed on Wall Street, right 

up there with the stock market crash of 1987. What makes it that much worse is no one is exactly sure why it happened. 

And until investors get some answers, the selling may continue, they say."Unless you have a catalyst, ’cheap’ gets a lot 

cheaper during a crash in price expec .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Francescani, Reuters 

4/17/2013 11:09:31 AM 

NYC art dealer, suspected Russian mobster indicted over celebrity gambling rings 

NEW YORK - Federal authorities have charged a prominent New York art dealer and one of Russia’s top reputed 

mobsters with operating high-stakes gambling rings in New York and Los Angeles that catered to billionaires, bank 

executives, movie stars and professional athletes.Among 34 people indicted are suspected Russian organized crime 

figure Alimzhan Tokhtakhounov, who was charged in 2002 with plott .... 

View article,,. 



From: 

Sent: 

Subject: 

Denise Grady 

4/17/2013 4:57:30 PM 

Hospitals profit from surgical errors, study finds 

Hospitals make money from their own mistakes because insurers pay them for the longer stays and extra care that 

patients need to treat surgical complications that could have been prevented, a new study finds. Changing the payment 

system, to stop rewarding poor care, may help to bring down surgical complication rates, the researchers say. If the 

system does not change, hospitals have little incenti .... 

View article,,. 



From: 

Sent: 

Subject: 

Angle Goff 

4/17/2013 5:03:06 PM 

Tiny superheroes fight big illnesses in little capes 

Many people follow blogs for advice, laughter and inspiration. Sometimes the stories we read are so powerful they 

inspire us to act. In the case of Robyn Rosenberger, those powerful stories made her want to sew.The Seattle mom was 

making superhero capes for her 1-year-old son when she came across a blog about a baby girl named Brenna. Brenna 

was born with a rare and severe skin disease. She neede .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/17/2013 7:54:23 PM 

Carnival to spend millions on cruise ship improvements 

Carnival Corporation - riding a wave of negative publicity after a fire on the cruise ship Triumph left passengers eating 

onion sandwiches and dodging sewage - announced Wednesday that it will spend up to $700 million to upgrade its fleet 

of 101 ships.About half of that sum - more than $300 million - will go toward boosting emergency power and improving 

the reliability of the 24 ships operated by .... 

View article... 



From: 

Sent: 

Subject: 

CHRISTOPHER S. RUGABER 

4/17/2013 7:54:27 PM 

Strong housing;, auto sales boost US economy 

A strengthening housing recovery and robust auto sales contributed to moderate growth across the United States in late 

February and March, according to a Federal Reserve survey released Wednesday. All of the Fed’s 12 banking districts 

grew moderately and growth accelerated in two districts -- New York and Dallas -- from January and early February. 

The survey suggests the economy performed bette .... 

View article... 



From: 

Sent: 

Subject: 

Mariam Karouny and Dominic Evans, Reuters 

4/18/2013 12:54:19 AM 

Assad says West will pay for backing al Qaeda in Syria 

President Bashar Assad accused the West on Wednesday of supporting al Qaeda militants in Syria’s civil war and warned 

they would turn against their backers and strike "in the heart of Europe and the United States."Assad also launched his 

strongest criticism yet of neighboring Jordan for allowing thousands of fighters to cross the border to join a conflict he 

insisted his forces would win and .... 

View article,,. 



From: 

Sent: 

Subject: 

DAN JOLING, The Associated Press 

4/18/2013 2:44:13 AM 

Army climbers worked to recover 9-year-old’s body after Alaska snowmobile accident 

ANCHORAGE, Alaska -- In the end, after experiencing every father’s nightmare, Roger Brown was offered a token of 

consolation by the military men who came to his aid.A day after his 9-year-old son died when he drove a snowmobile 

into a 140-foot hole on an Alaska glacier, Brown guided an Army mountaineering team to the site. And when more than 

a ton of snow had been pulled away, and the body of the S .... 

View article,,. 



From: 

Sent: 

Subject: 

Jim Morris and Chris Hamby, Center for Public Integrity 

4/18/2013 10:49:18 AM 

Chemical industry watchdog falls years behind on safety reports for deadly accidents 

On April 2, 2010, an explosion at the Tesoro Corp. oil refinery in Anacortes, Wash., killed five workers instantly and 

severely burned two others, who succumbed to their wounds.Eighteen days later, the Deepwater Horizon drilling rig 

blew up in the Gulf of Mexico, killing 11 workers and unleashing a massive oil spill.In both cases, the U.S. Chemical 

Safety Board - an independent agency modeled afte .... 

View article,,. 



From: 

Sent: 

Subject: 

Bob Dotson 

4/18/2013 1:25:42 PM 

Meet the family who sent six kids to college by age 12 

Seth Harding grabs a two-handed rubber sword, adjusts his helmet made with electrician’s tape, and starts to teach. 

"Try to block her sword with the base of your sword.""Why aren’t you wearing shoes?" I wonder."We’re peasants.""En 

garde!" Seth yells. The battle begins. He is bringing light to the Dark Ages.At 7, when many kids figure they might be 

firemen, Seth announced he would be a military .... 

View article,,. 



From: 

Sent: 

Subject: 

Amy Forliti, The Associated Press 

4/19/2013 7:14:02 AM 

’1 feel blessed’: Boston Marathon runner who escaped bombing unscathed also witnessed Texas plant explosion 

A bomb exploded at the finish line of the Boston Marathon seconds after Berti finished the race. Two days later, he was 

in his home state of Texas when he saw a fertilizer plant explode near Waco. "1 was just like, ’1 can’t believe this!’" said 

Berti, who said he had never witnessed an explosion before. Then he thought: "1 just want to get out of here and get 

away from all these explosions."...~ 

View article,,. 



From: 

Sent: 

Subject: 

JENNIFER AGIESTA, TOM RAUM 

4/19/2013 12:58:37 PM 

Public pessimism about the economy is rising, poll says 

For the third year in a row, the nation’s economic recovery has hit a springtime soft spot. Reflecting that weakness, only 

:1 in 4 Americans now expects his or her own financial situation to improve over the next year, a new Associated Press- 

GfK poll shows. The sour mood is undermining support for President Barack Obama’s economic stewardship and for 

government in general. The poll shows that just .... 

View article,,. 



From: 

Sent: 

Subject: 

The Test Blog 

4/19/2013 4:06:32 PM 

An empty metropolis: Photos show deserted streets of Boston 

The streets of Boston, Mass., were deserted today due to a widespread Iockdown as police hunt for Dzhokhar Tsarnaev, 

a suspect in the Boston Marathon bombings. Photos of the empty city have been pouring in via social media. 

i .- .- ~- .-- ~~ ~=~-~=~ 

View article... 



From: 

Sent: 

Subject: 

Daniel Wallis and Brian Ellsworth, Reuters 

4/19/2013 4:06:33 PM 

Chavez’s hand-picked successor set to take office as vote audit is widened 

CARACAS, Venezuela -- Nicolas Maduro will be sworn in as Venezuela’s president on Friday at a ceremony attended by 

several Latin American leaders, after a decision to widen an electronic audit of the vote took some of the heat out of a 

dispute over his election.Maduro, a former bus driver-turned-foreign minister who became the late Hugo Chavez’s 

chosen successor, narrowly beat opposition challenge .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/19/2013 9:06:59 PM 

Power failure hits Carnival Ecstasy cruise ship 

More uneasy moments for passengers sailing on a Carnival Cruise Lines ship.A power failure shut down hotel services 

and propulsion on the Carnival Ecstasy on Wednesday night as it was approaching its homeport of Port Canaveral, Fla., 

after a five-day cruise.The problem lasted for 12 minutes, said Carnival spokesman Vance Gulliksen. About 2,500 

passengers were on board at the time."The cause of the .... 

View article,,. 



From: 

Sent: 

Subject: 

Alwyn Scott 

4/19/2013 9:07:03 PM 

FAA approves Boeing’s new 787 battery design 

Regulators on Friday approved a revamped battery system for Boeing’s 787 Dreamliner, a crucial step in returning the 

high-tech jet to service after it was grounded in January because the plane’s lithium-ion batteries overheated. The 

Federal Aviation Administration said it had approved a package of detailed design changes, a move that allows Boeing to 

issue a service bulletin and make repairs to th .... 

View article,,. 



From: 

Sent: 

Subject: 

Andrea ShalaI-Esa 

4/20/2013 7:37:49 PM 

In cyber war game, Air Force cadets fend off NSA hackers 

HANOVER, Maryland (Reuters) - A U.S. Air Force Academy team on Friday beat out rivals from other elite military 

colleges after a three-day simulated cyber "war" against hackers from the National Security Agency that is meant to 

teach future officers the importance of cybersecurity. Nearly 60 government experts -- sitting under a black skull and 

crossbones flag -- worked around the clock this week to .... 

View article,,. 



From: 

Sent: 

Subject: 

Ben Weitzenkorn 

4/20/2013 7:48:49 PM 

Android malware more than doubled worldwide in 2012 

The amount of malware aimed at infecting Android devices worldwide more than doubled last year, according to a new 

report from a mobile-security firm. The sheer number of pieces of malware for the Android platform rose from less than 

25,000 in 2011 to more than 65,000 in 2012. The annual report, published by mobile security company NQ Mobile, also 

estimated that nearly 33 million devices were infe .... 

View article,,. 



From: 

Sent: 

Subject: 

Julie Ingwersen 

4/21/2013 12:22:33 AM 

CBS News says some of its Twitter accounts were hacked 

(Reuters) - Social media accounts maintained by CBS News programs, "60 Minutes" and "48 Hours," were compromised 

on Saturday, the two programs’ official Twitter accounts said. A post on the "60 Minutes" Twitter microblog account, 

@60Minutes, said, "PLEASE NOTE: Our Twitter account was compromised earlier today. We are working with Twitter to 

resolve." Another post read, "A message that was posted .... 

View article,,. 



From: 

Sent: 

Subject: 

Angela Moon 

4/21/2013 11:45:43 PM 

As Apple loses value, analysts ask: How low can it go? 

NEW YORK -- Apple may have lost nearly half of its value since its peak in September, but it’s still the talk of the town. 

Only this time, it’s all about how low can it go?Wall Street would normally be set for a technical rebound after a drop of 

more than 2 percent, the worst weekly decline so far this year. But that could easily change by the time the iPhone 

maker reports its earnings, which .... 

View article,,. 



From: 

Sent: 

Subject: 

Thom Shanker and David E, Sanger, The New York Times 

4/22/2013 11:01:31 PM 

No bunker-buster bomb in Israel’s US arms deal 

TEL AVlV - American and Israeli defense officials welcomed a new arms sale agreement on Monday as a major step 

toward increasing Israel’s military strength, but Israeli officials said it still left them without the weapons they would 

need if they decided to attack Iran’s deepest and best-protected nuclear sites.The mixed message came as Defense 

Secretary Chuck Hagel and his Israeli counterpart, Mo .... 

View article,,. 



From: 

Sent: 

Subject: 

Cadie Thompson 

4/23/2013 5:32:22 PM 

Is ’Apple’s Tim Cook cooked’? Not so fast 

OK, Apple has had several bad months. But that doesn’t necessarily mean CEO Tim Cook is on his way out. Speculation 

that Cook may be forced out of Apple has been trickling in over the last several weeks, but with the company reporting 

earnings Tuesday, the rumors are getting a lot of hype. Read More: Here’s what pros say may turn Apple around Forbes 

published an article Sunday titled "Is Apple Loo .... 

View article,,. 



From: 

Sent: 

Subject: 

Dave Levinthal, The Center for Public Integrity 

4/23/2013 11:18:56 PM 

Gun groups, defense contractors buck downward trend in lobbying 

Gun groups, defense contractors, oil companies and the world’s largest social network increased their spending on 

lobbying last quarter, bucking an overall downward trend, newly filed congressional disclosures show.As debate over 

gun control raged in the Senate, the National Rifle Association, the National Shooting Sports Foundation and Mayors 

Against Illegal Guns each spent more on federal-level .... 

View article,,. 



Sent: 

Subject: 

David .leannot, NBCMiami.com 

4/23/2013 11:18:57 PM 

Former Miami police spokesman lets his bode/do the talking 

For 14 ~/ears, Lt. Bill Schwartz was the face of the Miami Police Department.As one of the most outspoken public 

information officers in the country, Schwartz left a lasting impact in South Florida.Then, after retiring from the force in 

2008, his life took a dramatic turn. For the past three ~/ears, Schwartz has been starring in a new role - as a nude 

model."After leaving the police department I was .... 

View article... 



From: 

Sent: 

Subject: 

Brady McCombs, The Associated Press 

4/24/2013 2:27:56 PM 

Mormon bishop with Samurai sword saves neighbor from attack 

A Samurai sword-wielding Mormon bishop helped a neighbor woman escape a Tuesday morning attack by a man who 

had been stalking her.Kent Hendrix woke up Tuesday to his teenage son pounding on his bedroom door and telling him 

somebody was being mugged in front of their house. The 47-year-old father of six rushed out the door and grabbed the 

weapon closest to him -- a 29-inch high carbon steel Samurai .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/24/2013 5:20:32 PM 

Grieving boy gets dad’s shirt back thanks to Delta 

Delta Air Lines is getting kudos from a North Dakota family after the carrier helped reunite a first-grader with a precious 

memento he left behind on a plane.Cole Holzer is only 7 but he’s already been touched by tragedy. His father fell in the 

family’s garage about a month before Christmas in 2010, hit his head and died in what friends described as a freak 

accident. Cole’s mom, Tonya Holzer, said .... 

View article,,. 



From: 

Sent: 

Subject: 

Jennifer Agiesta and Lauran Neergaard 

4/24/2013 5:20:33 PM 

Americans in denial about long-term care 

We’re in denial: Americans underestimate their chances of needing long-term care as they get older -- and are taking 

few steps to get ready. A new poll examined how people 40 and over are preparing for this difficult and often pricey 

reality of aging, and found two-thirds say they’ve done little to no planning. In fact, 3 in 10 would rather not think about 

getting older at all. Only a quarter pre .... 

View article,,. 



From: 

Sent: 

Subject: 

Beth Pinsker 

4/24/2013 7:10:18 PM 

Prom dress prices giving families taffeta shock 

Inspired by celebrities on the red carpet, influenced by couture photos circulated on Pinterest and armed with price 

information from online browsing, American girls plan to spend more when they shop for prom dresses this year. "1 have 

a budget of $200 for my dress, because I know from shopping online that most prices are $150 and up," said Anna 

Brown, 17, while shopping at Macy’s in Manhattan thi .... 

View article,,. 



From: 

Sent: 

Subject: 

Danica Coto, The Associated Press 

4/26/2013 6:33:28 AM 

US tourists swim for 14 hours after ship sinks off St. Lucia 

SAN JUAN, Puerto Rico -- The fishing trip off the rugged north coast of St. Lucia was supposed to last all day, but about 

four hours into the journey, the boat’s electric system crackled and popped.Dan Suski, a 30-year-old business owner and 

information technology expert from San Francisco, had been wrestling a 200-pound marlin in rough seas with help from 

his sister, Kate Suski, a 39-year-old .... 

View article,,. 



From: 

Sent: 

Subject: 

Danielle Johnson, NBC10.com 

4/26/2013 9:18:56 AM 

Mom convinces son he has cancer to scam money from friends, cops allege 

Police have charged a New Jersey mother who allegedly lied and said her son was suffering from cancer in order to 

deceive friends and loved ones out of thousands of dollars.Investigators say Susan Stillwagon, 35, stole as much as 

$3,500 through cupcake and bracelet fundraisers by claiming that her 9-year-old son had a type of lymphoma and 

needed medical care."You tell people your son has cancer an .... 

View article,,. 



From: 

Sent: 

Subject: 

John Christoffersen, The Associated Press 

4/26/2013 9:47:04 AM 

Kennedy cousin Michael Skakel slams lawyer during murder conviction appeal 

VERNON, Conn. -- Kennedy cousin Michael Skakel on Thursday slammed the attorney who represented him at his 

murder trial, portraying an overly confident lawyer basking in the limelight while making fundamental mistakes from 

poor jury picks to failing to track down key witnesses.In his latest appeal, Skakel argued that trial attorney Michael 

Sherman failed to competently defend him when he was convi .... 

View article,,. 



From: 

Sent: 

Subject: 

Brynn Gringras 

4/27/2013 7:25:20 AM 

2 girls threaten to kill classmates in YouTube video, authorities say 

A pair of seventh-grade girls in New Jersey have been pulled from school after allegedly posting a video on YouTube in 

which they threatened to kill several classmates, authorities said.The girls at PS 27 in Paterson posted the roughly 20- 

minute video naming 10 to 12 classmates they wanted to kill and stab, school officials said.ln the video, which has since 

been taken down from YouTube, one of th .... 

View article,,. 



From: 

Sent: 

Subject: 

Mirwais Harooni and Amie Ferris-Rotman, Reuters 

4/27/2013 8:13:40 PM 

Plane crash kills four members of NATO-led security force in Afghanistan 

Four members of NATO’s International Security Assistance Force (ISAF) were killed on Saturday when their plane 

crashed in southern Afghanistan, the coalition said in a statement. ISAF said there was no insurgent activity in the area 

when the plane went down over the volatile province of Zabul. The province’s police chief Rogh Lewanai told Reuters 

that bad weather caused the plane to crash, in the .... 

View article,,. 



From: 

Sent: 

Subject: 

Mirwais Harooni and Amie Ferris-Rotman, Reuters 

4/27/2013 10:46:38 PM 

Plane crash kills four American service members in Afghanistan 

Four American service members were killed Saturday in an airplane crash in southern Afghanistan, a U.S. military official 

said.The cause of the crash is under investigation, but the International Security Assistance Force said in a brief 

statement that initial reports indicated the crash did not involve enemy activity.The province’s police chief told Reuters 

that bad weather caused the crash in Za .... 

View article,,. 



From: 

Sent: 

Subject: 

James McKenzie and Gavin Jones, Reuters 

4/28/2013 12:58:06 AM 

Italian politician Enrico Letta names new coalition government 

Italian center-left politician Enrico Letta said on Saturday he had won support of other parties to form a coalition 

government that will include one of former prime minister Silvio Berlusconi’s closest allies as deputy prime minister. 

Letta met President Giorgio Napolitano after talks with Berlusconi and leaders of his center-right People of Freedom 

(PDL) party to confirm that he had reached an a .... 

View article,,. 



From: 

Sent: 

Subject: 

Anahi Rama, Reuters 

4/28/2013 1:03:33 AM 

13 killed, 65 injured in latest riot to rock Mexico prisons; gang of inmates blamed 

MEXICO CITY -- Thirteen people were killed and 65 injured in a prison riot Saturday in the central Mexican state of San 

Luis Potosi, local officials said.A fight broke out before daybreak among prisoners in a cell block in the La Pila prison in 

the state capital of San Luis Potosi, and state police re-established control by the morning, officials said.Concepcion 

Tovar, head of the state’s pri .... 

View article,,. 



From: 

Sent: 

Subject: 

Jesse Emspak, LiveScience Contributor 

4/29/2013 12:39:04 AM 

Speed of light may not be constant, physicists say 

The speed of light is constant, or so textbooks say. But some scientists are exploring the possibility that this cosmic 

speed limit changes, a consequence of the nature of the vacuum of space.The definition of the speed of light has some 

broader implications for fields such as cosmology and astronomy, which assume a stable velocity for light over time. For 

instance, the speed of light comes up whe .... 

View article,,. 



From: 

Sent: 

Subject: 

Charles Q. Choi, OurAmazingPlanet Contributor 

4/29/2013 12:39:05 AM 

How earthquakes in Chile have permanently deformed Earth 

Earthquakes can permanently crack the Earth, an investigation of quakes that have rocked Chile over the past million 

years suggests.Although earthquakes can wreak havoc on the planet’s surface, more than a century of research has 

suggested the Earth actually mostly rebounds after quakes, with blocks of the world’s crust elastically springing back, 

over the course of months to decades, to the w .... 

View article,,. 



From: 

Sent: 

Subject: 

Karen Rowan, MyHealthNewsDaily Managing Editor 

4/29/2013 5:12:59 AM 

Lack of sleep may harm sperm 

Not getting enough sleep may harm men’s sperm, a new study from Denmark says. Men who slept poorly had lower 

sperm counts and fewer sperm that had formed correctly, compared with men who slept better. "Given the facts that 

approximately 20 percent of all young men may have reduced semen quality, and that sleep disturbances are common 

and increasing in industrialized countries, the results of this .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Blake and Farid Hossain, The Associated Press 

4/29/2013 8:25:44 AM 

Rescue workers give up search for survivors of Bangladesh collapse 

SAVAR, Bangladesh -- Rescue workers in Bangladesh gave up hopes of finding any more survivors in the remains of a 

building that collapsed five days ago, and began using heavy machinery on Monday to dislodge the rubble and look for 

bodies.At least 380 people were killed when the illegally constructed, eight-story Rana Plaza collapsed in a heap on 

Wednesday morning along with thousands of workers in .... 

View article,,. 



From: 

Sent: 

Subject: 

Joe Valiquette and Andrew Rafferty, NBC News 

4/29/2013 8:59:04 AM 

Russians to US: Boston bombing suspect, mother discussed jihad in 2011 

Russian authorities have told U.S. investigators they recorded a 2011 telephone conversation between Boston bombing 

suspect Tamerlan Tsarnaev and his mother in which the pair discussed jihad, according to a source briefed on the 

investigation.The conversation, which the Russians have said was captured electronically via a wiretap, was not 

presented to U.S. authorities until after the April 15 bomb .... 

View article,,. 



From: 

Sent: 

Subject: 

Gilbert Kreijger and Thomas Escritt, Reuters 

4/30/2013 9:48:31 AM 

The Netherlands gets its first king in 120 years after Queen Beatrix abdicates 

AMSTERDAM -- Queen Beatrix of the Netherlands abdicated on Tuesday, handing over to her eldest son, Willem- 

Alexander, who became the first King of the Netherlands in over 120 years.An estimated 25,000 well-wishers cheered 

outside the Royal Palace in Amsterdam as the abdication and automatic succession were broadcast live.The crowds had 

gathered in Dam Square from early on Tuesday to see the new Ki .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/30/2013 5:20:25 PM 

’1 never had a second thought’: Collegeathlete cuts career short to save stranger’s life 

Cameron Lyle has asked a lot of his body over the years, but he never expected it to save the life of a stranger.A shot put 

star on the University of New Hampshire track and field team, Lyle was at the pinnacle of his collegiate athletic career 

when he had to make a profound decision.A man with blood cancer was desperate for healthy bone marrow and Lyle 

was the only match on a national registry of .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Taylor, Reuters 

4/30/2013 7:16:10 PM 

If (going to) weddings costs too much: Meet the refuseniks 

If you were thinking of inviting Marissa Anwar to your wedding, you might want to save the postage. She is not 

interested. Nothing personal. It is just that the 29-year-old operations consultant from Waterloo, Ontario, is tapped out. 

Last year she attended six weddings -- some of which actually had two ceremonies, because of different faiths involved 

-- and was a bridesmaid three separate time .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/30/2013 7:49:16 PM 

’Tallest’ building in the West? Symbolic One World Trade Center aspires with spire 

Surrounded by sacred ground, destined to become a Big Apple icon and watched with hope by an entire nation, the 

dazzling new skyscraper that will reshape New York’s skyline is one step closer to completion.When crews raise the final 

sections of spire to the top of One World Trade Center, the structure will help the skyscraper soar 1,776 feet into the 

sky, a patriotic reference to the year the Decl .... 

View article,,. 



From: 

Sent: 

Subject: 

Stuart Kemp 

5/1/2013 5:11:00 PM 

’Downton Abbey’ adds first recurring black character for season 4 

"Downton Abbey" is ramping up its roster of fresh cast, inking a deal with Gary Carr (TV’s "Death In Paradise") for the hit 

British costume drama’s fourth season.Carr will be the show’s first recurring black cast member, playing a "charming and 

charismatic" young jazz singer."Downton Abbey" creator Julian Fellowes said in November that it would be "rather nice 

to open it up ethnically a bit," am .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

5/1/2013 5:44:11 PM 

Man sues Virgin America after being accused of not flushing 

A Virgin America passenger is suing the airline for $500,000 after being detained by federal agents following an in-flight 

tiff. After his soft-drink order went awry, flight attendants reported to the police that the passenger went to the 

lavatory, cursed, and left the toilet unflushed.While on board a Virgin America flight from Philadelphia from San 

Francisco last spring, passenger Salvatore Fran .... 

View article,,. 



From: 

Sent: 

Subject: 

Christine Gross-Loh for Cheapism.com 

5/1/2013 6:39:10 PM 

Cheaper parenting tips: Toys, birthday parties and school supplies 

Does raising kids always have to be so hard on the wallet? Not necessarily, as I learned after moving to Japan with my 

husband and young children. Here’s a smorgasbord of 10 frugal parenting insights from Japan and other cultures. 

Although they can help us save a few pennies, their greatest value lies in what they teach us (and our kids) about being 

content with less.1. Tone down the birthday part .... 

View article,,. 



From: 

Sent: 

Subject: 

Selam Gebrekidan and Joshua Schneyer 

5/4/2013 1:48:22 AM 

Texas fertilizer plant where blast killed 14 was repeat target of theft, tampering 

The Texas fertilizer plant that exploded two weeks ago, killing 14 people and injuring about 200, was a repeat target of 

theft by intruders who tampered with tanks and caused the release of toxic chemicals, police records reviewed by 

Reuters show.Police responded to at least 11 reports of burglaries and five separate ammonia leaks at West Fertilizer Co 

over the past 12 years, according to 9:1:1 disp .... 

View article,,. 



From: 

Sent: 

Subject: 

Avram Piltch 

5/4/2013 11:56:13 PM 

Worst Android annoyances and how to fix them 

Android may be the most popular mobile platform on the planet, but it’s not without flaws. Android phones and tablets 

frequently suffer from mediocre battery life, performance that slows down over time, embarrassing notification noises 

and and a host of other irritants. The good news is that, because 6oogle’s operating system is so flexible, there’s a 

solution to just about any problem. These .... 

View article,,. 



From: 

Sent: 

Subject: 

Karen Matthews, The Associated Press 

5/5/2013 1:45:32 AM 

World Trade Center 9/11 museum to charge ~20-~25 admission fee 

NEW YORK -- Faced with hefty operating costs, the foundation building the 9/11 museum at the World Trade Center has 

decided to charge an admission fee of $20 to $25 when the site opens next year.The exact cost of the mandatory fee has 

not yet been decided.Entry to the memorial plaza with its twin reflecting pools will still be free.The decision to charge 

for the underground museum housing tel .... 

View article,,. 



From: 

Sent: 

Subject: 

The Test Blog 

5/5/2013 10:29:39 PM 

Raw milk sickened scores, even with oversight, report finds 

Even under the best circumstances, unpasteurized milk can make people sick, a new report concludes.In one of the 

biggest outbreaks of campylobacter bacteria seen nationally in recent years, raw milk from a Pennsylvania dairy farm 

sickened 148 people in four states in January 2012, according to the report. Most campylobacter outbreaks involve a 

dozen or fewer people.The report, which details wh .... 

View article,.. 



From: 

Sent: 

Subject: 

Aaron Couch, The Hollywood Reporter 

5/5/2013 11:24:33 PM 

Zach Galifianakis plays ’Game of Game of Thrones’ on ’SNL’ 

After the total misfire that was Vince Vaughn’s episode, "Saturday Night Live" was back in fantastic form with host Zach 

Galifianakisthis week.The actor played a role in nearly every comedic segment, and we think Galifianakis trails only Justin 

Timberlake as the best host of the season.Galifianakis wore a number of hilarious costumes throughout the night, 

starting with a dragon suit to play Game o .... 

View article,,. 



From: 

Sent: 

Subject: 

Audrey McAvoy 

5/5/2013 11:24:33 PM 

Hawaii fishermen want humpback whales off endangered list 

A group of Hawaii fishermen is asking the federal government to remove North Pacific humpback whales from the 

endangered species list, saying the population has steadily grown since the international community banned commercial 

whaling nearly 50 years ago.Hawaii Fishermen’s Alliance for Conservation and Tradition Inc., a coalition of fishing clubs 

and groups from across the islands, filed a pet .... 

View article,,. 



From: 

Sent: 

Subject: 

Gabby Warshawer, NBCNewYork.com 

5/6/2013 2:52:15 AM 

Mom charged with leaving 4 kids in car while she drank in bar 

A Long Island, N.Y., woman was arrested after police say she left her four children unattended in a car while she went 

drinking in a bar early Sunday morning.Authorities say Maria Cepparo, 40, left her children in an unlocked, unheated car 

parked in a fire zone outside Momo’s Sports Bar and Grill in Holbrook at around 12:15 a.m., according to authorities.The 

children -- a 13-year-old son who is aut .... 

View article,,. 



From: 

Sent: 

Subject: 

Alexandra Hudson, Reuters 

5/6/2013 3:42:06 PM 

Female member of German neo-Nazi cell goes on trial for 10 murders 

MUNICH, Germany - The surviving member of a neo-Nazi cell went on trial on Monday for a series of racist murders that 

scandalized Germany and exposed authorities’ inability or reluctance to recognize right-wing hate crime.The chance 

discovery of the gang, the National Socialist Underground (NSU), which had gone undetected for more than a decade, 

has forced Germany to acknowledge it has a more mill .... 

View article,,. 



From: 

Sent: 

Subject: 

Alexandra Hudson, Reuters 

5/6/2013 6:59:44 PM 

’Hitler child’ goes on trial in Germany for 10 racist murders 

MUNICH, Germany - The surviving member of a neo-Nazi cell went on trial on Monday for a series of racist murders that 

scandalized Germany and exposed authorities’ inability or reluctance to recognize right-wing hate crime.The chance 

discovery of the gang, the National Socialist Underground (NSU), which had gone undetected for more than a decade, 

has forced Germany to acknowledge it has a more mill .... 

View article,,. 



From: 

Sent: 

Subject: 

Linda A. Johnson, The Associated Press 

5/6/2013 7:10:42 PM 

Real Viagra to be sold directly to patients online in move against fakes 

In a first for the drug industry, Pfizer Inc. told The Associated Press that the drug maker will begin selling its popular 

erectile dysfunction pill Viagra directly to patients on its website. Men still will need a prescription to buy the blue, 

diamond-shaped pill on viagra.com, but they no longer have to face a pharmacist to get it filled. And for those who are 

bothered by Viagra’s steep $25 .... 

View article,,. 



Sent: 

Subject: 

Joe Valiquette and Marc Santia, NBCNewYork,com 

5/6/2013 7:54:49 PM 

Feds accuse NY state senator of embezzlement, coverup 

New York State Sen. John Sampson, a Democrat representing parts of Brooklyn, New York City, was indicted Monday on 

federal charges of embezzlement, obstruction of justice and lying to the FBI, officials said.Sampson was a court- 

appointed referee to watch over escrow accounts for sales of foreclosed properties in Brooklyn. It’s alleged he 

embezzled $440,000 between 1998 and 2008.He’s also accus .... 

View article... 



From: 

Sent: 

Subject: 

Brian Thompson 

5/6/20:~3 :~1::~7:58 PM 

Prince Harry to visit Sandy-ravaged Jersey Shore 

The mayor of a hard-hit Jersey Shore town says England’s Prince Harry will visit storm-wrecked Mantoloking next week 

before heading to a news conference in Seaside Heights.Mantoloking mayor George Nebel says the heir to the British 

throne will take a short walk along Barnegat Lane, along the bay front, during a brief visit to the town on May 14.The 

prince will accompany New Jersey Gov. Chris C .... 

View article,,. 



From: 

Sent: 

Subject: 

Stephen Ohlemacher 

5/7/2013 12:01:27 AM 

Senate passes bill allowing states to tax online sales 

The Senate sided with traditional retailers and financially strapped state and local governments Monday by passing a bill 

that would widely subject online shopping -- for many a largely tax-free frontier -- to state sales taxes.The Senate 

passed the bill by a vote of 69 to 27, getting support from Republicans and Democrats alike. But opposition from some 

conservatives who view it as a tax increa .... 

View article,,. 



From: 

Sent: 

Subject: 

Hrvoje Hranjski, The Associated Press 

5/7/2013 2:44:10 PM 

5 killed as Philippine volcano spews rocks ’as big as a living room’ 

MANILA, Philippines -- One of the Philippines’ most active volcanoes rumbled to life Tuesday, spewing room-sized rocks 

toward nearly 30 surprised climbers, killing five and injuring others who had to be fetched with rescue helicopters and 

rope.The climbers and their Filipino guides had spent the night camping in two groups before setting out at daybreak for 

the crater of Mayon volcano when the sud .... 

View article,,. 



From: 

Sent: 

Subject: 

Dave Graham and Lizbeth Diaz, Reuters 

5/7/20:[3 5::[3:05 PM 

19 killed in ~;as truck blast as fireball rips throul~h cars, homes in Mexico 

MEXICO CITY -- A gas tanker truck exploded on a highway north of Mexico City early on Tuesday, killing at least 19 

people and injuring 36 others as a fireball tore through cars and homes.Pablo Bedolla, mayor of the Mexico City suburb 

of Ecatepec, said 19 people died in the blast that engulfed early morning traffic.Television footage showed burned out 

vehicles and debris strewn all over the highway .... 

View article,,. 



From: 

Sent: 

Subject: 

Schuyler Velasco 

5/7/2013 5:13:05 PM 

Millennials wary of stock market 

When she was young, Michaele Bradford thought that the world of investing was a fun, cheery place - a sort of 

playground for your piggy bank.With good reason. Her grandparents bought her a mutual fund while she was still in 

elementary school. It came through USAA, a big financial services firm, which provided a monthly newsletter specifically 

for its young customers."lt had a column called ’Ask Ku .... 

View article,,. 



From: 

Sent: 

Subject: 

Randall Chase, AP 

5/7/2013 10:21:19 PM 

Delaware to become 11th state with gay marriage 

DOVER, Del. -- A divided Delaware state Senate voted Tuesday to make its state the 11th in the nation to allow same-sex 

marriage, after hearing hours of passionate testimony from supporters and opponents.The Senate’s 12-9 vote sends the 

bill to Democratic Gov. Jack Markell, who supports the measure and planned to sign it later in the day. It would go into 

effect July 1."1 think this is the ri .... 

View article,,. 



From: 

Sent: 

Subject: 

ADAM NOSSITER 

5/8/2013 8:57:48 AM 

Bodies pour in as Nigeria rounds up Islamists 

A fresh load of battered corpses arrived, 29 of them in a routine delivery by the Nigerian military to the hospital morgue 

here.Unexpectedly, three bodies started moving. "They were not properly shot," recalled a security official here. "1 had 

to call the J.T.F." -- the military’s joint task force -- "and they gunned them down." It was a rare oversight. Large 

numbers of bodies, sometimes more than 6 .... 

View article,,. 



From: 

Sent: 

Subject: 

CATHERINE LUCEY 

5/9/2013 2:05:33 AM 

Iowa’s biggest economic project ever: ~1.9b wind turbine plan 

Iowa’s largest energy company announced plans Wednesday to spend $1.9 billion to install hundreds of wind turbines 

by the end of 2015, marking what the governor described as the largest economic development project in the state’s 

history.Officials with Des Moines-based MidAmerican Energy made the announcement at a Statehouse news conference 

with Gov. Terry Branstad, who noted that wind energy .... 

View article,,. 



From: 

Sent: 

Subject: 

Andrew Seaman 

5/9/2013 10:30:52 PM 

HPV-related cancers rose before vaccines hit market 

The number of some cancers caused by the human papillomavirus (HPV) increased throughout the U.S. before vaccines 

against the sexually transmitted infection were available, researchers reported Thursday.They found an increase in 

many early stage cancers and anal and head and neck late-stage cancers across the U.S. between 1978 through 2007 

that are often caused by HPV, a type of wart virus. "Our f .... 

View article,,. 



From: 

Sent: 

Subject: 

Kristen Gelineau, The Associated Press 

5/10/2013 5:43:29 AM 

’Ring of Fire’ solar eclipse puts on a dazzling show in Australian Outback 

SYDNEY -- Skygazers across the Australian Outback were among the lucky few to witness a solar eclipse on Friday as the 

moon glided between Earth and the sun, blocking everything but a dazzling ring of light.The celestial spectacle, known as 

a "ring of fire" eclipse, was the second solar eclipse visible from northern Australia in six months. In November, a total 

solar eclipse plunged the countr .... 

View article,,. 



From: 

Sent: 

Subject: 

Gregory Katz, Associated Press 

5/10/2013 9:36:52 AM 

Jimi Hendrix telegram to Paul McCartney in 1969: Join my super group 

LONDON -- Miles and Jimi. Jimi and Miles. Fans of the late trumpet and guitar masters have long known that Miles Davis 

and Jimi Hendrix had been making plans to record together in the year before Hendrix’s sudden death in 1970. But less 

attention has been paid to the bass player they were trying to recruit: Paul McCartney, who was busy with another band 

at the time. This tantalizing detail about t .... 

View article,,. 



From: 

Sent: 

Subject: 

Kristen (3elineau, The Associated Press 

5/10/2013 11:59:56 PM 

’Rinl~ of Fire’ solar eclipse puts on a dazzlinl~ show in Australian Outback 

SYDNEY -- Skygazers across the Australian Outback were among the lucky few to witness a solar eclipse on Friday as the 

moon glided between Earth and the sun, blocking everything but a dazzling ring of light.The celestial spectacle, known as 

a "ring of fire" eclipse, was the second solar eclipse visible from northern Australia in six months. In November, a total 

solar eclipse plunged the countr .... 

View article,,. 



From: 

Sent: 

Subject: 

Adrienne Mand Lewin 

5/11/2013 12:32:46 AM 

Hold that tweet! Brides fight social media spoilers 

Weddings might be traditional, but the way they’re celebrated these days might be anything but.Wedding Paper Divas 

conducted an online survey in April among adults who had attended at least one wedding in the past year and found 

that four in 10 said social media was encouraged and specific hashtags were provided to guests to add their 

contributions. In addition, seven in 10 Twitter users report tw .... 

View article,,. 



From: 

Sent: 

Subject: 

Cindi Avila 

5/11/2013 12:32:46 AM 

Why vegetarians are fuming over Whole Foods’ chicken mix=up 

Stomachs are churning today, literally and figuratively.The reason, to some, may seem trivial. But don’t tell that to those 

of us who look at being meat-free as a black-and-white choice. Whole Foods has admitted labels on two salads sold at its 

stores, a curried chicken salad and a vegan version called curried "chick’n" salad, were reversed at some 15 of its 

locations in the Northeast (including C .... 

View article... 



From: 

Sent: 

Subject: 

KING 5 News 

5/11/2013 1:11:55 AM 

Port Angeles man bulldozes neighbors’ property 

A Port Angeles man damaged four houses after he drove his bulldozer through them. At least one vehicle was also 

destroyed. The Clallam County Sheriff’s Office said the man was "irate with neighbors." The man was booked into jail for 

malicious mischief. A major power outage was caused after Bonneville Power Administration lines were tripped. Power 

has been restored to al .... 

View article,,. 



From: 

Sent: 

Subject: 

Katharine Houreld and Mehreen Zahra-Malik, Reuters 

5/11/2013 7:34:46 AM 

Deadly explosions marr landmark Pakistan election 

ISLAMABAD -- Pakistanis voted in a landmark test of democracy on Saturday and were quickly reminded of the militant 

violence that plagues the country, with election-related bombings in several cities.An attack on the office of the Awami 

National Party (ANP) in the commercial capital, Karachi, killed 10 people and wounded 30, followed by another blast 

minutes later.An explosion destroyed an ANP off .... 

View article,,. 



From: 

Sent: 

Subject: 

Katharine Houreld and Mehreen Zahra-Malik, Reuters 

5/11/2013 11:52:01 AM 

Deadly explosions mar landmark Pakistan election 

ISLAMABAD -- Pakistanis voted in a landmark test of democracy on Saturday and were quickly reminded of the militant 

violence that plagues the country, with election-related bombings in several cities.An attack on the office of the Awami 

National Party (ANP) in the commercial capital, Karachi, killed 10 people and wounded 30, followed by another blast 

minutes later.An explosion destroyed an ANP off .... 

View article,,. 



From: 

Sent: 

Subject: 

Yeganeh Torbati and Marcus George, Reuters 

5/11/2013 4:26:47 PM 

Last-minute entry transforms Iranian race 

Former president Akbar Hashemi Rafsanjani threw himself into Iran’s election race on Saturday as a flurry of 

heavyweight candidates rushed to beat the registration deadline in the most unpredictable contest for decades.Iranian 

media reported that Rafsanjani - a relative moderate - had registered for the June 14 presidential election with just 

minutes to spare. His candidacy radically alters what w .... 

View article,,. 



From: 

Sent: 

Subject: 

Paisley Dodds 

5/11/2013 6:00:12 PM 

As bank robbery goes high-tech, cybercops struggle to keep up 

LONDON (AP) - International law enforcement agencies say the recent $45 million dollar ATM heist is just one of many 

scams they’re fighting in an unprecedented wave of sophisticated cyberattacks. Old-school robberies by masked 

criminals are being eclipsed by stealth multimillion dollar cybercrime operations which are catching companies and 

investigators by surprise. "We are seeing an unprecedented .... 

View article,,. 



From: 

Sent: 

Subject: 

Katharine Houreld and Mehreen Zahra-Malik, Reuters 

5/12/2013 1:52:14 AM 

Sharif declares victory in landmark Pakistan election 

Pakistan’s Nawaz Sharif declared victory in a jubilant speech to supporters as results from Saturday’s election showed a 

clear lead for his party, making it almost certain that he will become prime minister of the country for a third time.The 

election, in which 86 million people were eligible to vote, will bring the first transition between civilian governments in a 

country that has been rule .... 

View article,,. 



From: 

Sent: 

Subject: 

Tracie Cone, The Associated Press 

5/12/2013 2:30:26 AM 

’Slow-motion disaster’: California houses sinking into the ground 

LAKEPORT, Calif. -- Scott and Robin Spivey had a sinking feeling that something was wrong with their home when cracks 

began snaking across their walls in March.The cracks soon turned into gaping fractures, and within two weeks their 600- 

square-foot garage broke from the house and the entire property -- manicured lawn and all -- dropped 10 feet below 

the street.It wasn’t long before the houses o .... 

View article,,. 



From: 

Sent: 

Subject: 

Kim Dixon and Patrick Temple-West, Reuters 

5/12/2013 6:36:12 AM 

IRS watchdog: Senior official knew in 2011 that Tea Party groups were targeted 

WASHINGTON - A senior Internal Revenue Service official knew in 2011 that IRS agents were giving extra scrutiny to 

conservative Tea Party groups, according to documents from a watchdog office obtained by Reuters on Saturday.In a 

scandal that has already embarrassed the IRS and become a distraction for the Obama administration, a report from the 

Treasury Department’s Inspector General For Tax .... 

View article,,. 



From: 

Sent: 

Subject: 

Angus McDowall 

5/13/2013 2:27:55 PM 

Rumors, grief and questions: A virus ravages a Saudi family 

On the third day after his father’s death from a respiratory infection, Hussein aI-Sheikh began to feel feverish.Shortly 

afterwards, says the 27-year-old Saudi, "1 was almost dead".Hussein, who had often visited his father’s bedside in his last 

days, was admitted to intensive care in a hospital in Dhahran, in the Eastern Province oil heartland of Saudi Arabia.Then 

his brother, Abdullah, and later .... 

View article,,. 



From: 

Sent: 

Subject: 

Dave Levinthal 

5/14/2013 8:59:40 AM 

As applications swell, IRS nonprofit division overloaded, understaffed 

Amid withering accusations the Internal Revenue Service targeted tea party and other conservative groups with 

enhanced scrutiny, the agency faces another problem: It’s drowning in paperwork.The IRS’ Exempt Organizations 

Division, which finds itself at the scandal’s epicenter, processed significantly more tax exemption applications by so- 

called 501(c)(4) "social welfare" organizations -- 2,774 durin .... 

View article,,. 



From: 

Sent: 

Subject: 

Alyssa Goldman, LearnVest 

5/14/2013 5:13:00 PM 

5 money-saving trends we love (and want you to know about) 

You know that old newspaper adage: "If it bleeds, it leads?"The same is true of personal finance news: The headlines 

love to bleat about all of our (collective) bad money habits: "Workers Saving Too Little to Retire! .... Mortgages 

Underwater! .... Student Debt Crisis Looming!"lt’s enough to make you want to crawl in your piggy bank and hide.But, 

luckily, in addition to people cutting their expenses by .... 

View article,,. 



From: 

Sent: 

Subject: 

James and Alcestis Oberg 

5/15/2013 1:54:55 AM 

First quilter in space: NASA astronaut plans to turn orbital rags to stitches 

When astronaut Karen Nyberg is launched to the International Space Station, she’ll bring something entirely new to the 

space frontier: the art of quilting."l enjoy sewing and quilting," she explained during a televised interview from Moscow. 

"1 am bringing some fabric with me, and thread. I’m hoping to create something. I don’t know what yet it will be -- that’s 

part of creativity. It comes with th .... 

View article,,. 



From: 

Sent: 

Subject: 

Helen Murphy, Reuters 

5/15/2013 2:27:55 AM 

Colombia: Hit man in Bogota to target high-profile journalists 

BOGOTA - Colombia’s government warned on Tuesday of a plot by a criminal group to kill several high-profile journalists 

just weeks after the attempted assassination of an investigative reporter boosted concerns over threats to a free press 

in the violence-plagued Andean nation.President Juan Manuel Santos also announced that 90 journalists are being given 

protection by the government. He urged Art .... 

View article,,. 



From: 

Sent: 

Subject: 

Tom Perry, Reuters 

5/15/2013 10:03:51 PM 

Report: AI Qaeda-linked militants planned attack on US Embassy in Egypt 

An al Qaeda-linked cell disrupted in Egypt was planning suicide attacks on the French and U.S. embassies, the state news 

agency MENA reported, according to Reuters.In light of this news and last week’s stabbing of a U.S. citizen on the 

embassy’s perimeter, the U.S. Embassy in Cairo alerted U.S. citizens to exercise "elevated awareness.""The knife attack 

on the Embassy’s perimeter, along with weeke .... 

View article,,. 



From: 

Sent: 

Subject: 

Lizzie Stark 

5/15/2013 11:43:12 PM 

Jolie’s mastectomy decision leaves no place for judgment 

Angelina Jolie’s admission that she underwent a preventive double mastectomy has a lot of people talking - and while 

raising awareness is invaluable, it inevitably becomes fodder for critics.I should know: Three years ago, at the age of 28, I 

had a prophylactic double mastectomy and reconstructive surgery after learning I had a mutation of the BRCA1 gene. I 

wrote about my experience for a number .... 

View article,,. 



From: 

Sent: 

Subject: 

Prak Chan Thul, Reuters 

5/16/2013 6:14:23 AM 

At least 6 dead after Cambodian factory collapses: union member 

PHNOM PENH - At least six people died when a shoe factory collapsed in Cambodia on Thursday, and many others were 

injured, a member of the trade union at the plant said, amid concerns about safety standards at some Asian factories 

producing cheap clothing.Cambodia has seen a rush of investment in recent years, especially into the shoe and garment 

sector, with Western and Asian firms attracted by i .... 

View article,,. 



From: 

Sent: 

Subject: 

Michael R. Gordon and Eric Schmitt 

5/17/2013 7:02:13 AM 

Russia sends advanced missiles to aid Assad in Syria 

Russia has sent advanced antiship cruise missiles to Syria, a move that illustrates the depth of its support for the Syrian 

government led by President Bashar aI-Assad, American officials said Thursday. Russia has previously provided a version 

of the missiles, called Yakhonts, to Syria. But those delivered recently are outfitted with an advanced radar that makes 

them more effective, according to A .... 

View article,,. 



From: 

Sent: 

Subject: 

Charles Wilson, The Associated Press 

5/17/2013 7:59:43 AM 

Disabled students injured when bus rolls over on Indiana highway 

A school bus carrying severely disabled students home from a trip to the zoo rolled over Thursday on a highway near 

Indianapolis, injuring a dozen people, including five children, state police said.A truck was changing lanes on Interstate 

65 near Zionsville about 2 p.m. Thursday when it cut in front of the special-needs school bus, Sgt. Rich Myers of the 

Indiana State Police said.The bus driver, A .... 

View article,,. 



From: 

Sent: 

Subject: 

Colleen Barry, The Associated Press 

5/17/2013 2:02:30 PM 

’Ruby the Heart Stealer’ on witness stand: Berlusconi parties featured stripping ’nuns’ 

MILAN --The Moroccan woman at the center of a sex scandal involving former Italian Premier Silvio Berlusconi testified 

Friday in court for the first time, describing how a young woman attending one of Berlusconi’s "bunga bunga" parties 

dressed as a nun, danced provocatively and stripped down to her underwear for the premier.Karima eI-Mahroug took 

the witness stand in the trial of three former Ber .... 

View article,,. 



Sent: 

Subject: 

Cosmic Log 

5/18/2013 4:36:56 AM 

Virgin birth or hanky-panky? Anteater mom sparks a scientific debate 

Is it a case of anteater virgin birth, a hormonal quirk or just some desperate hanky-panky? Whatever it is, Armani the 

anteater’s surprising pregnancy has sparked a debate over what animals are capable of when it comes to sex.The story 

unfolded at the LEO Zoological Conservation Center in 6reenwich, Conn.: Last month, Armani gave birth to a cute baby 

pup named Archie. The only problem was, Archie .... 

View article_. 



From: 

Sent: 

Subject: 

RICHARD ROSENBLATT 

5/18/2013 8:05:08 AM 

Orb favored to take Preakness, set up Triple try 

Everything’s a go for Orb.The Kentucky Derby winner was in a playful mood the day before the Preakness, making faces 

for photographers between nibbles of grass outside his stall at Pimlico Race Course."He’s really settled in well. He seems 

to be energetic about what he’s doing so I couldn’t be more pleased," trainer Shug McGaughey said on a warm and 

sunny Friday morning. "We’re excited about givin .... 

View article,,. 



From: 

Sent: 

Subject: 

Leigh Thomas and Mark John, Reuters 

5/18/2013 12:07:36 PM 

’Love has won out over hate’: France becomes 14th country to allow gay marriage 

PARIS -- French President Francois Hollande has signed into law a bill allowing same-sex marriage, making France the 

14th country to legalize gay weddings.France’s official journal announced on Saturday the bill had become law after the 

Constitutional Council gave it the go-ahead on Friday.The bill, a campaign pledge by the Socialist president, has been for 

months hotly contested by many conservat .... 

View article,,. 



From: 

Sent: 

Subject: 

Carmelo Carmilli and Roberto Mignucci, Reuters 

5/19/2013 1:56:01 AM 

Thousands rally in Italy to oppose austerity measures 

Thousands of people protested in Rome on Saturday against austerity policies and high unemployment, urging new 

Prime Minister Enrico Letta to focus on creating jobs to help pull the country out of recession. "We hope that this 

government will finally start listening to us because we are losing our patience," said Enzo Bernardis, who joined the sea 

of protesters waving red flags and calling fo .... 

View article,,. 



From: 

Sent: 

Subject: 

Aaron Couch 

5/19/2013 3:50:33 PM 

Bill Hader steals the show in star-packed ’Saturday Night Live’ sendoff 

Ben Affleck joined the five-timers club as host, but departing castmember Bill Hader stole the show on "Saturday Night 

Live’s" season 38 finale.Hader gave a cinematic sendoff to Stefon, that perennially irritating scenester kid. During 

Weekend Update, he faced his usual dressing down from Seth Meyers. Stefon had finally had enough, and announced 

he’d met someone else and was leaving Meyers. Meyer .... 

View article... 



From: 

Sent: 

Subject: 

The Test Blog 

5/19/2013 7:57:44 PM 

Conn. train outage expected for days following crash that injured 72 

BRIDGEPORT, Conn. -- Commuters are bracing for a difficult trip around southwest Connecticut and to New York City 

beginning Monday as workers repair the Metro-North commuter rail line crippled by a derailment and crash.Crews will 

spend days rebuilding 2,000 feet of track, overhead wires and signals following the collision between two trains Friday 

evening that injured 72 people, Metro-North Pr .... 

View article,,. 



From: 

Sent: 

Subject: 

Bernard Condon 

5/19/2013 8:03:06 PM 

Big reason for stock boom? Companies buying back stocks 

It’s the narcissist rally.Sure, there are plenty of forces pushing stocks higher -- record corporate earnings, small investors 

finally buying again, signs the U.S. economy may be strengthening, central banks flooding the financial system with 

money.But you may want to spare a thought, and a healthy dose of worry, for what is one of the biggest, and least 

appreciated, reasons for the rally: buyba .... 

View article... 



From: 

Sent: 

Subject: 

JOYCE M. ROSENBERG 

5/19/2013 8:03:07 PM 

Retiring baby boomers are selling their small businesses 

Baby boomers preparing for retirement are driving a surge in small business sales, as they find more and more buyers 

confident enough in the improving economy to expand their own businesses through acquisitions.In the first three 

months of this year, the number of sales that closed jumped 56 percent from the same time in 2012, according to 

BizBuySell.com, an online marketplace for small busine .... 

View article,,. 



From: 

Sent: 

Subject: 

Abigail Dalton 

5/19/2013 11:31:33 PM 

How to prepare for your parents’ retirement 

When Eileen Crehan thinks about her parents’ retirement plans, she worries.The 27-year-old PhD candidate, like many 

young adults, knows that her parents’ future finances aren’t only a source of concern for them--they directly impact her 

life as well.’%hey are careful spenders and savers, but they hit some bad luck when the mortgage broker industry tanked 

and some medical issues came up suddenly and .... 

View article,,. 



From: 

Sent: 

Subject: 

Alina Selyukh and Jim Finkle 

5/22/2013 2:44:47 AM 

Some US utilities say they’re under constant cyberattack 

Several power utilities say they face a barrage of cyberattacks on their critical systems, a report by two Democratic 

lawmakers found, echoing warnings from the Obama administration that foreign hackers were trying to bring down the 

U.S. power grid.Rep. Henry Waxman, D-Calif., released the report, co-authored with Rep. Ed Markey, D-Mass., at the 

House Energy and Commerce Committee’s cybersecurity .... 

View article... 



From: 

Sent: 

Subject: 

Adriana Barrera 

5/22/2013 10:42:03 AM 

US isn’t respecting meat labeling rules, Mexico says 

MEXICO CITY -- The United States is not respecting a World Trade Organization (WTO) ruling on meat labeling, Mexico’s 

Agriculture Minister Enrique Martinez said on Tuesday, saying it was hurting local industry.The WTO ruled in late June 

last year that a U.S. program for labeling imported meat unfairly discriminated against Mexico and Canada, putting 

pressure on the United States to bring the s .... 

View article... 



From: 

Sent: 

Subject: 

Johan Sennero and Johan Ahlander, Reuters 

5/22/2013 10:42:05 AM 

Sweden stunned by third night of rioting 

STOCKHOLM - Hundreds of youths set fire to cars and attacked police and rescue services in suburbs of Stockholm 

Tuesday night in Sweden’s worst disorder in years.A police station in the Jakobsberg area in the northwest of the city 

was attacked, two schools were damaged and an arts and crafts center was set ablaze, despite a call for calm from Prime 

Minister Fredrik Reinfeldt.lt was the third night .... 

View article,,. 



From: 

Sent: 

Subject: 

Susanne Rust, The Center for Investigative Reporting 

5/23/2013 1:54:22 AM 

Rare plant in danger from logging at Boy Scout camp in California 

Expulsion from the Boy Scouts of America is a dishonor few Scouts endure. But that was the punishment imposed on 

Kim Kuska, a self-taught naturalist and former biology teacher who had been with the organization for more than 50 

years.His crime: an obsession with the rare, and unfortunately named, Dudley’s Iousewort.Since the 1970s, the Eagle 

Scout and adult Scout leader-turned-whistle-blower has w .... 

View article,,. 



From: 

Sent: 

Subject: 

Patrick Lannin and Philip O’Connor, Reuters 

5/23/2013 2:14:51 PM 

Sweden’s happy, generous image challenged by four-day riot 

STOCKHOLM -- Hundreds of youths have torched cars and attacked police in four nights of riots in immigrant suburbs of 

Sweden’s capital, shocking a country that dodged the worst of the financial crisis but failed to solve youth 

unemployment and resentment among asylum seekers.Violence spread from the north to the south of the city on 

Wednesday as groups of youths pushed through Stockholm’s suburbs .... 

View article,,. 



From: 

Sent: 

Subject: 

Mark Clayton, Christian Science Monitor 

5/23/2013 9:18:25 PM 

Too much terrorism data? Connecting the dots may be getting harder 

Tamerlan Tsarnaev landed on America’s terrorist watch list in 2011. Tamerlan’s younger brother, Dzhokhar, now charged 

in the Boston Marathon bombing case, seems not to have made the list.Ultimately, Tamerlan’s inclusion on the watch 

list did not lead investigators to detect the April 15 bomb plot that killed three and wounded at least 260 - prompting 

inevitable questions about why not, and whether .... 

View article,,. 



From: 

Sent: 

Subject: 

Julie Gordon, Reuters 

5/24/2013 11:15:22 PM 

Toronto mayor denies, finally, use of crack cocaine 

Toronto Mayor Rob Ford, under pressure to respond to allegations he was filmed using drugs, said on Friday that he 

does not smoke crack cocaine and could not comment on a video he had not seen or does not exist. "There has been a 

serious accusation from the Toronto Star that I use crack cocaine. I do not use crack cocaine, nor am I an addict of crack 

cocaine," he told a news conference. The T .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

5/25/2013 9:12:51 AM 

Gov. Christie boosts Jersey Shore with Memorial Day weekend road trip 

After famously telling hurricane-weary tourists in 2011 to "get the hell back on the beach," New Jersey Gov. Chris 

Christie is on another, softer, mission to lure visitors back to his state’s sandy shores.With the destruction caused by 

Hurricane Sandy last fall still on the minds of many vacationers, Christie is spending Memorial Day weekend - the 

unofficial start of the summer season - traveling .... 

View article,.. 



From: 

Sent: 

Subject: 

Andrea ShalaI-Esa 

5/26/2013 8:25:07 PM 

Four-star general in eye of US cyber storm 

WASHINGTON -- Depending on your point of view, U.S. General Keith Alexander is either an Army four-star trying to 

stave off a cyber Pearl Harbor attack, or an overreaching spy chief who wants to eavesdrop on the private emails of 

every American. Alexander, 61, has headed the National Security Agency since 2005, making him the longest-serving 

chief in the history of an intelligence unit so secretive .... 

View article,,. 



From: 

Sent: 

Subject: 

Chiara Sottile 

5/26/2013 8:25:12 PM 

’It is ~;ettinl~ a lot harder to do this’: Doctor shortal~e strains practices 

Tucked among the cornfields, windmills and water towers of Littlefield, in west Texas, Dr. Isabel Molina treats one 

patient after the next at Lamb Healthcare Center.Littlefield is a small, dusty town of about 6,500 people, but Molina’s 

two-doctor practice draws from a much larger area. She and her partner serve a total population of about 15,000, she 

estimates. To keep up with her patient load, Mo .... 

View article,,. 



From: 

Sent: 

Subject: 

Alister Doyle 

5/31/2013 4:31:33 PM 

Sharks worth more for tourism than in soup: study 

Sharks swimming free in the oceans may soon become more valuable as tourist attractions than when caught, sliced up 

and served in soup, a global study showed on Friday. It urged better protection for the fish, from Australia to the 

Caribbean, to reduce catches of an estimated 38 million a year to meet demand for shark fin soup, mainly in China. "We 

are hoping that people will recognize that s .... 

View article,,. 



From: 

Sent: 

Subject: 

Barry Massey, Associated Press 

6/1/2013 4:21:15 PM 

Wind helps, hinders efforts to contain western wildfires 

Wind-swept wildfires scorched thousands of acres and spurred evacuations in two states Friday night as firefighters 

worked to contain the blazes.Crews are battling two fires in New Mexico that shut down a state highway and 

prompted Gov. Susana Martinez to declare a state of emergency in San Miguel County to free up state funds to fight the 

fire. Officials said the fire in New Mexico’s Santa Fe Nat .... 

View article,,. 



From: 

Sent: 

Subject: 

Evrim Ergin, Humeyra Pamuk and Can Sezer, Reuters 

6/1/2013 9:01:33 PM 

’Unite against fascism’: Anti-government protesters clash with Turkish police 

ISTANBUL - Turkish Prime Minister Tayyip Erdogan made a defiant call for an end to the fiercest anti-government 

demonstrations in years on Saturday as authorities arrested almost a thousand people in protests across the 

country. Riot police backed by armored vehicles and helicopters fired tear gas and water cannons in Istanbul and Ankara 

for a second day. Interior Minister Muammer Guler said 939 a .... 

View article,,. 



From: 

Sent: 

Subject: 

Clare Jim and Robert Birsel, Reuters 

6/2/2013 8:31:31 AM 

Magnitude 6.5 quake shakes Taiwan 

TAIPEI - A magnitude 6.5 earthquake struck the island of Taiwan on Sunday and caused some damage, Taiwan media 

reported.The quake struck 24 miles southeast of the city of T’ai-chung at a depth of nine miles, the U.S. Geological 

Survey said. The agency initially said it was 6.6 magnitude but later downgraded it slightly.Taiwan television said the 

quake triggered a gas explosion in the centre of the .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/2/2013 9:21:07 AM 

Don’t let a hurricane ruin your vacation 

As Anne Cahalane set her sights on Atlantic City in August of 2011, so did Hurricane Irene.Cahalane, a Howell, N.J. mom, 

had booked a vacation with a group of friends, but as the storm got closer, most of them cancelled. She was determined 

to go, so she checked into her hotel -- and woke up in a ghost town. Hotel employees had knocked on room doors and 

asked everyone to leave overnight, she later .... 

View article,,. 



From: 

Sent: 

Subject: 

Can Sezer and Parisa Hafezi, Reuters 

6/2/2013 1:51:03 PM 

Tear gas, pepper spray fired at youths as hundreds riot in Turkey 

ISTANBUL/ANKARA- Protesters lit fires and scuffled with police in parts of Istanbul and Ankara early on Sunday, but the 

streets were generally quieter after two days of Turkey’s fiercest anti-government demonstrations for years. Hundreds 

of protesters set fires in the Tunali district of the capital Ankara, while riot police fired tear gas and pepper spray to hold 

back groups of stone-throwing your .... 

View article,,. 



From: 

Sent: 

Subject: 

Can Sezer and Parisa Hafezi, Reuters 

6/2/2013 6:20:49 PM 

Tear gas, pepper spray fired at youths as thousands riot in Turkey 

ISTANBUL/ANKARA -- Tens of thousands of people took to the streets in Turkey’s four biggest cities on Sunday and 

clashed with riot police firing tear gas in the third day of the fiercest anti-government protests in years.Prime Minister 

Tayyip Erdogan blamed the main secular opposition party for inciting the crowds, whom he called "a few looters", and 

said the protests were aimed at depriving hi .... 

View article,,. 



Sent: 

Subject: 

Caroline Valetkevitch 

6/2/2013 6:59:10 PM 

Good jobs news may be bad for stocks 

NEW YORK - Standing conventional stock market wisdom on its head, investors may wish for weaker-than-expected 

employment numbers next Friday.A strong jobs report could prompt an early end to the Federal Reserve’s policy of 

pumping money into the banking system to rescue the economy and set off the stock market’s long-awaited 

pullback.The Fed’s loose monetary policy since the end of 2008 has kep .... 

View article,,. 



From: 

Sent: 

Subject: 

Barbara Surk and Sarah El Deeb, The Associated Press 

6/3/2013 6:05:34 PM 

Hundreds of wounded civilians trapped in embattled Syria town, doctor says 

At least 300 seriously wounded residents of an embattled Syrian town near the border with Lebanon need to be 

evacuated for medical treatment, a doctor told The Associated Press on Monday, as fighting in Qusair raged for the third 

straight week.Kasem Alzein, who coordinates treatment in several makeshift hospitals in Qusair, said the wounded are 

being treated in private homes after the town’s main .... 

View article... 



From: 

Sent: 

Subject: 

Dana Gordin 

6/3/2013 6:05:35 PM 

A family’s battle against food allergy bullying 

"Mom, he rubbed his peanut butter cracker fingers through my hair!"l will never forget those words uttered by my 

oldest son, Scott, when he was 9 years old. Scott is allergic to peanuts, tree nuts, and shellfish. My heart ached that he 

had to deal with bullies and I was amazed that I was able to hold back the tears as he explained his scary day. Sadly, this 

wasn’t the first time Scott had endured .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/3/2013 10:19:34 PM 

Community will ticket parents of chronic bullies 

Tickets aren’t just for speeding anymore in one Wisconsin community -- cops there can also hand them out to families 

whose children torment other kids.Monona, a suburb of Madison, Wis., recently adopted an ordinance that allows 

police to cite the parents of chronic bullies. If they’re notified in writing that their child is bullying, and the bad behavior 

happens again within 90 days, the parents c .... 

View article,,. 



From: 

Sent: 

Subject: 

Darren Booth 

6/3/2013 10:19:35 PM 

New York Hilton, city’s biggest hotel, quits room service 

Enjoying breakfast in bed at New York City’s largest hotel will soon require you to head to the lobby for grab-n-go items, 

as traditional room service comes to an end.This summer, the 2,000-room New York Hilton Midtown will discontinue 

room service. If guests want a bite to eat, they can go to the hotel’s gourmet self-service Herb n’ Kitchen outlet.The 

move comes as Hilton and other major chains e .... 

View article,,. 



From: 

Sent: 

Subject: 

Suleiman AI-Khalidi and Alissa de Carbonnel, Reuters 

6/5/2013 3:11:45 AM 

US to deploy Patriot missiles, F-16 jets to Jordan 

The United States will deploy Patriot anti-aircraft missiles and F-16 fighter jets to Syria’s neighbor Jordan this month, 

Jordan said on Tuesday, drawing swift condemnation from Moscow which accused the West of sending weapons to fuel 

Syria’s civil war. Jordan said the planes and missiles will be sent as part of an annual exercise to begin in the last week of 

June. Military sources said the exerci .... 

View article,,. 



From: 

Sent: 

Subject: 

Alexandra Hudson, Reuters 

6/5/2013 3:11:48 AM 

’Woman in red’ sprayed with teargas becomes symbol of Turkey protests 

ISTANBUL - In her red cotton summer dress, necklace and white bag slung over her shoulder she might have been 

floating across the lawn at a garden party; but before her crouches a masked policeman firing teargas spray that sends 

her long hair billowing upwards.Endlessly shared on social media and replicated as a cartoon on posters and stickers, the 

image of the "woman in red" has become the leitmo .... 

View article,,. 



From: 

Sent: 

Subject: 

David B. Caruso 

6/5/2013 3:11:48 AM 

Don’t make me turn this plane around: 100 kids kicked off flight 

A group of about 100 high school students traveling from New York to Atlanta were thrown off an AirTran flight, along 

with their chaperones, after the pilot and crew lost patience with some kids who wouldn’t sit down and put away their 

cellphones. Seniors from the Yeshiva of Flatbush in Brooklyn were on the flight about 6 a.m. Monday at LaGuardia 

Airport. AirTran’s parent company, Southwest A .... 

View article,,. 



From: 

Sent: 

Subject: 

Holly Ellyatt 

6/5/2013 3:11:49 AM 

Soaring tax rates feeding Europe’s booming black markets, study says 

Punitive tax regimes, increased labor market regulation and a growing lack of trust in governments are causing many 

Europeans to abandon formal employment and enter into the murky, illicit world of shadow economies worth billions of 

dollars, according to a pan-European study published on Tuesday. Research commissioned by the U.K.-based think tank, 

the Institute of Economic Affairs (lEA), revea .... 

View article,.. 



From: 

Sent: 

Subject: 

Malin Rising 

6/8/2013 3:08:13 PM 

Sweden’s princess weds American banker in lavish ceremony 

Swedish Princess Madeleine fell in love in the Big Apple. Now she has said "yes" to New York banker Christopher O’Neill 

in an emotional wedding ceremony in Stockholm. Madeleine was wearing a stunning white lace-top dress designed by 

Valentino Garavani when she tied the knot to British-American O’Neill on Saturday in front of around 470 European 

royals and top New York socialites. O’Neill fought ba .... 

View article,,. 



From: 

Sent: 

Subject: 

Malin Rising 

6/8/2013 3:13:45 PM 

Swedish princess weds American banker in lavish ceremony 

Swedish Princess Madeleine fell in love in the Big Apple. Now she has said "yes" to New York banker Christopher O’Neill 

in an emotional wedding ceremony in Stockholm. Madeleine was wearing a stunning white lace-top dress designed by 

Valentino Garavani when she tied the knot to British-American O’Neill on Saturday in front of around 470 European 

royals and top New York socialites. O’Neill fought ba .... 

View article,,. 



From: 

Sent: 

Subject: 

Lily Harrison 

6/8/2013 4:30:46 PM 

Former ’DowntonAbbey’ star Dan Stevens reveals 30-pound weight loss 

Former "Downton Abbey" star Dan Stevens opened up about his recent dramatic transformation on "The Graham 

Norton Show" Thursday night.The actor revealed that he’s lost a significant amount of weight since leaving the hit 

period drama and the role of Matthew Crawley."l’ve lost about 30 pounds since New Year, which, in British terms, is 

about two or three chins," he joked."lt was for a role. It’s al .... 

View article,.. 



From: 

Sent: 

Subject: 

RICHARD ROSENBLATT 

6/9/2013 6:01:01 AM 

Palace Malice wins Belmont Stakes 

The two Hall of Fame jockeys were just about nose to nose as their horses hit the middle of the final turn of the Belmont 

Stakes. Gary Stevens, aboard Preakness winner Oxbow, was going to relinquish the lead to the hard-charging Palace 

Malice, and he knew it. He glanced over to his right and looked at good friend Mike Smith and told him: "You go on with 

him big boy, you’re moving better than me." 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/9/2013 9:01:47 AM 

Tornado tourism thrives even during deadly season 

"Tornado tourism" may sound strange or even distasteful in light of deadly twisters in the past few weeks, but it’s a 

thriving travel niche, and business is booming.Most people curse stormy weather during their vacation, but Jennifer 

Giordano seeks it out. When a giant tornado began spinning a short distance away from her recently in Kansas, she was 

thrilled. "It was in the middle of the field and .... 

View article,,. 



From: 

Sent: 

Subject: 

Suzan Fraser, The Associated Press 

6/9/2013 3:33:17 PM 

Turkey’s leader remains defiant after 10 days of protests 

ANKARA, Turkey -- Turkey’s prime minister remained defiant on Sunday after 10 days of anti-government protests, 

traveling to two cities where unrest has occurred and condemning the demonstrators as "a handful of Iooters."ln the 

southern city of Adana, where pro- and anti-government protesters had clashed Saturday night, Recep Tayyip Erdogan 

made a fiery speech from the top of a bus."We won’t d .... 

View article,,. 



From: 

Sent: 

Subject: 

Maayan Lubell and Jeffrey Heller, Reuters 

6/9/2013 4:22:47 PM 

Iran ups cyber attacks on Israeli computers: Netanyahu 

TEL AVlV -- Israeli Prime Minister Benjamin Netanyahu accused Iran and its Palestinian and Lebanese allies on Sunday of 

carrying out "non-stop" cyber attacks on major computer systems in his country.He gave no details on the number of 

attacks but said "vital national systems" had been targeted. Water, power and banking sites were also under threat, he 

added."ln the past few months, we have ide .... 

View article,,. 



From: 

Sent: 

Subject: 

Alicia Chang, The Associated Press 

6/9/2013 6:01:46 PM 

’One giant leap’: Bill would name NASA center after Nell Armstrong 

LOS ANGELES - Nell Armstrong’s name is attached to a lunar crater, an asteroid, more than a dozen schools and a 

museum, but not a single NASA facility is christened in honor of the man whose "giant leap" made him the first to walk 

on the moon. All that could soon change on the fringes of the Mojave Desert, where leaders at the space agency’s top 

flight research center are mulling the consequences .... 

View article,,. 



From: 

Sent: 

Subject: 

JOHN LEICESTER 

6/9/2013 7:29:35 PM 

Protesters with flares interrupt French Open final 

A man who jumped onto the court with a fiery flare spurting white smoke briefly interrupted the French Open final 

Sunday between Rafael Nadal and David Ferret. The topless spectator wearing a white mask surged from the crowd near 

Nadal as the Spanish player was about to serve for the second set, leading 5-1. The man had the words "Kids right" 

written on his belly. Security personnel wrestled the m .... 

View article,,. 



From: 

Sent: 

Subject: 

Suleiman AI-Khalidi, Reuters 

6/9/2013 9:36:01 PM 

Jordan hosts US jets and missiles in drills in Syria’s shadow 

U.S. troops equipped with Patriot missiles and fighter jets began military exercises in Jordan that have drawn 

condemnation from Russia, which accuses the West of fanning the conflict in neighboring Syria.Washington confirmed 

last week it was sending the F-16 jets and missiles -- which can be used against planes and other missiles - to its ally 

Jordan, and said it may consider keeping them there af .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Michaud, Reuters 

6/9/2013 10:42:02 PM 

It’s drag queen vs. schoolgirl at Broadway’s Tony Awards 

A precocious moppet with an edge will face off against a proud drag queen when the annual Tony Awards, Broadway’s 

highest honors, are bestowed on Sunday night. "Kinky Boots," an adaptation of a British film about a struggling shoe 

factory reinventing itself by making boots for drag queens, topped the Tony nominations with 13. But many Broadway 

experts see the British import "Matilda," which b .... 

View article,,. 



From: 

Sent: 

Subject: 

Chris Michaud, Reuters 

6/:[0/20:£3 4::£0::£6 AM 

’Kinky Boots’ dominate Tony Awards 

Updated at 11:51 p.m. ET: "Kinky Boots" won six Tony awards on Sunday including the top award of best musical and a 

prize for its composer, pop queen Cyndi Lauper, as Broadway presented its top honors. Lauper won best score for her 

first Broadway musical, "Kinky Boots," an adaptation of a British film about a struggling shoe factory reinventing itself by 

making boots for drag queens. The hit music .... 

View article,,. 



From: 

Sent: 

Subject: 

Marilyn Bowden 

6/10/2013 7:00:48 AM 

How gay married couples get shortchanged 

More than 1,000 federal rights and securities are denied to couples in same-sex marriages not legally recognized by 

Section 3 of the Defense of Marriage Act, or DOMA, says Vickie Henry, senior staff attorney at Boston-based Gay & 

Lesbian Advocates & Defenders, or GLAD. GLAD is a leading advocacy group in the campaign to strike down DOMA."Few 

of those benefits are more important than Social .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/10/2013 1:24:33 PM 

’Pregnant’ boys star in Chicago’s campaign to reduce teen births 

Oh boy, he’s having a baby. It’s hard to ignore these images of teenage boys sporting "pregnant" bellies and that’s 

exactly the intent of Chicago’s new eye-catching teen pregnancy prevention campaign. Launched last month, it aims to 

"spark conversations among adolescents and adults on the issue of teen pregnancy and to make the case that teen 

parenthood is more than just a girl’s responsibility," 

View article,,. 



From: 

Sent: 

Subject: 

Stephen Singer 

6/10/2013 8:47:22 PM 

Bill aims to oust Wright Brothers as first in flight 

Connecticut’s leading role in aviation has never been disputed, but legislators have passed a bill insisting that a 

Connecticut aviator flew two years before the Wright brothers at Kitty Hawk, N.C. The measure is the latest twist in an 

effort to credit the first successful airplane flight to German-born aviator and Bridgeport resident Gustave Whitehead. 

The legislation is a flight of fancy, s .... 

View article,,. 



From: 

Sent: 

Subject: 

Lara Jakes, The Associated Press 

6/11/2013 10:15:08 AM 

Allies concerned about privacy, want answers about US surveillance programs 

The United States is facing concern from allies over its programs that track phone and Internet messages around the 

world.The European Parliament planned Tuesday to debate the spy programs revealed by Eric Snowden, who worked 

for contractor Booz Allen Hamilton, and whether they have violated local privacy protections.EU officials in Brussels 

pledged to seek answers from U.S. diplomats at a trans-A .... 

View article,,. 



From: 

Sent: 

Subject: 

Pierre Savary and Chine Labbe, Reuters 

6/11/2013 11:24:05 AM 

French prosecutor recommends dropping Strauss-Kahn sex investigation 

PARIS - A French public prosecutor recommended on Tuesday closing an investigation into alleged sex offences in which 

former IMF chief Dominique Strauss-Kahn risks trial on a charge of "aggravated pimping."lt is now up to judges 

investigating the case to decide whether to drop the prosecution, the last legal proceedings the former Socialist 

presidential hopeful faces over his sexual conduct.Straus .... 

View article,,. 



From: 

Sent: 

Subject: 

DANICA KIRKA 

6/12/2013 1:58:30 PM 

Royal baby to give bounce to British economy 

From sales of royal baby barf bags to tourists flocking to the Tower of London, the birth of Prince William’s heir is 

expected to produce a bouncing baby buoy for Britain’s economy. With the prince’s wife, the Duchess of Cambridge, due 

to give birth next month, Britons are considering how to best mark the moment. Happy occasions often boost consumer 

confidence, sparking a spring in the step that .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/12/2013 6:00:50 PM 

The new fatherhood dilemma: Surviving ’Daddy guilt’ 

Disappoint your boss or disappoint your child? It’s a painful dilemma working women have had to confront for decades, 

but now men are discovering a similar work-life balance conundrum.They’re changing diapers and attending soccer 

games, so it’s no surprise that in a recent Redbook poll, 40 percent of morns described their husbands as "extremely" 

hands-on fathers, and 72 percent said their husbands .... 

View article,,. 



From: 

Sent: 

Subject: 

David Schwartz, Reuters 

6/13/2013 6:01:42 AM 

Jodi Arias prosecutors: We still plan to pursue death penalty 

PHOENIX -- A top Arizona prosecutor said on Wednesday that the state still plans to seek the death penalty for 

convicted murderer Jodi Arias for killing her ex-boyfriend, after a jury deadlocked last month on whether she should be 

executed.Arias, a former waitress from California, was found guilty last month of killing Travis Alexander, whose body 

was found slumped in the shower of his Phoenix .... 

View article,,. 



From: 

Sent: 

Subject: 

Heide Brandes, Reuters 

6/13/2013 8:44:42 AM 

Scrap metal, TVs, love seats: 17 alleged looters nabbed in tornado-hit Moore, Okla. 

OKLAHOMA CITY - Officials in tornado-stricken Oklahoma cities are now dealing with looters who are stealing items 

ranging from copper wire to jewelry.Moore police spokesman Jeremy Lewis and Mayor Glenn Lewis said 17 arrests have 

been made on misdemeanor charges of looting in Moore since the May 20 EF5 tornado hit."We are seeing people take 

everything from copper to pipes to scrap metal to all kind .... 

View article,,. 



From: 

Sent: 

Subject: 

Ansuya Harjani 

6/13/2013 12:13:33 PM 

Financial markets suffering a crisis of confidence 

The rout in global financial markets that has spared few asset classes extended into Thursday, with Asian stocks plunging 

across the board, led by a 6 percent fall in Japan’s benchmark Nikkei 225 in the morning session. With investors dumping 

assets ranging from bonds, currencies to equities, there appears to be a lack of hope among investors that central bank 

policies can generate real economic .... 

View article,,. 



From: 

Sent: 

Subject: 

Thomas Peipert, The Associated Press 

6/13/2013 1:22:59 PM 

Colo, wildfire destroys 92 homes; thousands flee 

Fires in Colorado had reduced more than 100 buildings to cinders, with fire officials saying they were likely to face 

continued challenges on Thursday as they sought to contain the blazes that had scorched thousands of acres and forced 

the evacuation of hundreds of homes.What officials have dubbed the Black Forest fire has chewed through wooded 

residential areas of Colorado Springs, covering betwe .... 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/14/2013 11:54:07 PM 

’It was just me and him’: AI Roker’s fond memories of dad 

With Father’s Day drawing near, TODAY’s AI Roker is remembering his late dad, AI Roker Sr., a Iongtime New York City 

bus driver.To Roker, he had the greatest job in the world. "He was the best bus driver there was and he took a lot of 

pride in what he did," Roker said.Every morning, Roker St. would get his bank of money and his transfers. Then he’d go 

out into the yard, get his bus, check it over .... 

View article,,. 



From: 

Sent: 

Subject: 

David Rising, Monika Scislowska and Randy Herschaft, Associated Press 

6/14/2013 11:54:08 PM 

AP report: Commander in Nazi SS-led unit living in Minnesota 

A top commander of a Nazi SS-led unit accused of burning villages filled with women and children lied to American 

immigration officials to get into the United States and has been living in Minnesota since shortly after World War II, 

according to evidence uncovered by The Associated Press. Michael Karkoc, 94, told American authorities in 1949 that he 

had performed no military service during World W .... 

View article,,. 



From: 

Sent: 

Subject: 

Barry Moody, Reuters 

6/15/2013 10:47:57 AM 

’You are outside and free’: Italian island jail hosts high-end vineyard 

GORGONA ISLAND, Italy -- High on a hillside overlooking the azure sea on a small Mediterranean island, two brawny 

men toil under the sun in a vineyard that has just released a $66 wine destined for the tables of top restaurants.This is 

not an exclusive wine estate or secluded retreat for the rich, despite the tranquil beauty. It is, rather, the residence of 

men serving long sentences for some of I .... 

View article,,. 



From: 

Sent: 

Subject: 

Gul Yousafzai, Syed Raza Hassan and Frank Jack Daniel, Reuters 

6/15/2013 1:17:05 PM 

Pakistan militants bomb women on bus, then seize hospital in deadly attack 

CIUETTA, Pakistan -- Militants in western Pakistan bombed a bus carrying women university students on Saturday and 

then seized part of the hospital where survivors of the attack were taken, killing at least 12 people, officials said.At least 

19 were injured.The gunmen in O.uetta, the capital of Baluchistan province long plagued by sectarian violence, were 

holed up in the emergency ward of a hospital .... 

View article,,. 



From: 

Sent: 

Subject: 

Katia Moskvitch, LiveScience 

6/15/2013 9:03:52 PM 

Atomic clocks to become even more accurate 

The ultimate accessory in exact timekeeping -- the atomic clock -- is set to become even more precise, after ultrashort 

laser pulses were successfully transmitted across open air to help synchronize the "ticking" of new optical atomic 

clocks. Keeping extremely precise time is not just a question of scientific achievement. It is a key to many modern 

technologies, from Global Positioning Systems (GPS) .... 

View article,,. 



From: 

Sent: 

Subject: 

Caroline Valetkevitch 

6/16/2013 7:02:28 PM 

Investors will look to Fed to ease stocks volatility 

NEW YORK - Stock investors eager to hear from the Federal Reserve about its plans for continuing economic stimulus 

may get some soothing words from the U.S. central bank next week.The Fed is unlikely to tip its hand about when it may 

begin to scale back its bond-buying program, but policymakers still may be inclined to try to tamp down recent volatility 

in financial markets with some mention o .... 

View article,,. 



From: 

Sent: 

Subject: 

Alistair Barr 

6/16/2013 7:02:29 PM 

From the ashes of a start-up, Amazon builds a grocery business 

The online grocery start-up Webvan may have been the single most expensive flame-out of the dot-com era, blowing 

through more than $800 million in venture capital and IPO proceeds in just over three years before shutting its doors in 

2001.Twelve years later, though, Webvan is rising from the dead -- in the form of an online grocery business called 

AmazonFresh.Four key Amazon executives -- Doug Herri .... 

View article,,. 



From: 

Sent: 

Subject: 

Frank Eltman, Associated Press 

6/16/2013 8:35:52 PM 

Scientists moving 15-ton magnet from NY to Chicago 

New York to Chicago, in five weeks?Scientists on Long Island are preparing to move a 50-foot-wide electromagnet 3,200 

miles over land and sea to its new home at the U.S. Department of Energy’s Fermi National Accelerator Laboratory in 

Illinois. The trip is expected to take more than a month."When we first started thinking about this, we all thought it 

wouldn’t be possible," said Bill Morse, a physi .... 

View article,,. 



From: 

Sent: 

Subject: 

Shawn Pogatchnik, The Associated Press 

6/17/2013 1:04:22 AM 

Derelict Northern Ireland shops get facelift ahead of G8 summit 

The Northern Ireland border village of Belcoo has never looked so good. And critics say that’s just the 

problem.Organizers of the Group of Eight summit of world leaders in Northern Ireland June 17-18 have spent weeks 

sprucing up the facades of businesses all around the County Fermanagh venue. Their use of window-sized posters on 

two derelict Belcoo shops, to make them appear like thriving busin .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/17/2013 1:11:55 PM 

What to do when sibling teasing goes too far 

On a recent morning, Hell Wiener had a minor crisis on her hands. Her 3-year-old daughter was playing with an old cell 

phone and her 5-year-old son wanted it all for himself."He was getting in her face about it, so she was hitting him 

because she wanted him to leave her alone," Wiener, of Deerfield, III., told TODAY Moms."My daughter is extremely 

sweet and kind (but) she developed some of those ba .... 

View article,,. 



From: 

Sent: 

Subject: 

Brad Haynes 

6/17/2013 5:03:10 PM 

Why the World Cup can’t save Brazil’s tourism industry 

For soccer fans flocking to Confederations Cup matches in Brazil’s tropical northeast next week, getting tickets to the 

stadium should be simple - but two in three will not find accommodations in the host city Recife.Officials are sending 

visitors as far as 120 kilometers (75 miles) inland to spend the night, a detour on par with staying in Philadelphia for a 

New York Knicks game.The tournament st .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/17/2013 8:49:38 PM 

’Sesame Street’ creates first Muppet to have a parent in jail 

Those friendly, fuzzy Muppets from "Sesame Street" have helped kids open up about all sorts of serious subjects, from 

hunger and divorce to military deployment.But they’re now tackling a much more unexpected issue: incarceration.Meet 

Alex, the first Muppet to have a dad in jail. According to a Pew Charitable Trusts report, one in 28 children in the United 

States now has a parent behind bars -- mor .... 

View article,,. 



From: 

Sent: 

Subject: 

Bradley Brooks, Associated Press 

6/18/2013 7:17:06 AM 

More than 100,000 protesters take to the streets in Brazil 

SAO PAULO -- More than 100,000 people took to the streets in overwhelmingly peaceful protests in at least eight cities 

Monday, demonstrations that voiced the deep frustrations Brazilians feel about carrying heavy tax burdens but receiving 

woeful returns in public education, health, security and transportation.In Sao Paulo, Brazil’s economic hub, at least 

65,000 protesters gathered at a small, treel .... 

View article,,. 



From: 

Sent: 

Subject: 

Roberta Rampton, Reuters 

6/18/2013 9:08:33 AM 

Obama, Putin to sign new deal on reducing nuclear threat 

INNISKILLEN, Northern Ireland -- President Barack Obama and Russian President Vladimir Putin said they would sign an 

agreement on securing and destroying nuclear material to prevent the spread of nuclear weapons, replacing a 1992 deal 

that expired on Monday.Obama and Putin met privately at the 6-8 summit to talk about pressing security issues and 

agreed to work together to protect, control and acc .... 

View article,,. 



From: 

Sent: 

Subject: 

David Koenig 

6/18/2013 6:02:52 PM 

Thrifty says offer of free rental car was mistake 

Thrifty Car Rental says it’s sorry, but many customers who were offered a free one-day rental won’t be getting that after 

all. The company says the offer was intended for a select group of top customers but was sent accidentally to many 

other people. "We’re very sorry for any confusion our eagerness may have caused," the chain, which is owned by Hertz 

Global Holdings Inc., told customers by e .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/18/2013 8:04:29 PM 

Cabbage Patch Kids wigs for babies go viral 

Baby accessories seldom come cuter than this.A 6eorgia mom-to-be has a viral hit on her hands thanks to her crocheting 

skills and a fondness for Cabbage Patch Kids - the dimpled dolls that sparked a craze in the 1980s."1 was a huge child of 

the ’80s and I had lots of Cabbage Patch Kids dolls and I just loved them," Amanda Lillie, 33, told TODAY Moms.She also 

loves to crochet and scours Pinterest f .... 

View article,,. 



From: 

Sent: 

Subject: 

Isela Serrano and Gabriel Stargardter, Reuters 

6/19/2013 11:56:51 AM 

Alleged child rapist nabbed hours after being added to FBI’s ’Most Wanted’ list 

CANCUN, Mexico -- Mexican authorities arrested a former University of Southern California professor who faces sex 

crimes charges in the Philippines on Tuesday, just hours after he was added to the FBI’s "Ten Most Wanted Fugitives" 

list.Walter Lee Williams, 64, was arrested in the southern beach resort of Playa del Carmen. The FBI said he was an 

anthropology and gender studies professor at the Univ .... 

View article,,. 



From: 

Sent: 

Subject: 

Madelyn Fernstrom 

6/19/2013 3:53:07 PM 

Butter coffee: Will it give you extra energy -- or just make you fat? 

Still sleepy after your third cup of coffee this morning? A new fad promises to give your daily cup of joe an extra kick of 

energy - while helping you lose weight - with the addition of a surprising ingredient: butter.That’s the idea behind 

"Bulletproof coffee, " a trend that’s gaining popularity among those who follow the "paleo" diet, a caveman-type eating 

style that means consuming mostly anima .... 

View article,,. 



From: 

Sent: 

Subject: 

STEPHEN OHLEMACHER 

6/19/2013 5:22:13 PM 

IRS to pay S70M in employee bonuses, senator says 

The Internal Revenue Service is about to pay $70 million in employee bonuses despite an Obama administration 

directive to cancel discretionary bonuses because of automatic spending cuts enacted this year, according to a GOP 

senator. Sen. Chuck Grassley of Iowa says his office has learned that the IRS is executing an agreement with the 

employees’ union on Wednesday to pay the bonuses. Grassley .... 

View article,,. 



From: 

Sent: 

Subject: 

Colleen Jenkins, Reuters 

6/20/2013 5:24:58 AM 

North Carolina governor signs law aimed at restarting executions 

WINSTON-SALEM, North Carolina -- North Carolina’s governor, hoping to resume executions in his state, on Wednesday 

signed the repeal of a law that has allowed death row inmates to seek a reduced sentence if they could prove racial bias 

affected their punishmentThe Racial Justice Act, the only law of its kind in the United States, had led to four inmates 

getting their sentences changed to life in pr .... 

View article,,. 



From: 

Sent: 

Subject: 

Bradley Brooks, The Associated Press 

6/20/2013 5:24:58 AM 

Brazil officials reverse subway, bus fare hike 

Leaders in Brazil’s two biggest cities said Wednesday that they have reversed an increase in bus and subway fares that 

ignited protests across the nation. However, many doubted the move would help abate the demonstrations that have 

moved well beyond the outrage over the fare hikes into communal cries against poor public services in Latin America’s 

biggest nation. "This will represent a big sacrifi .... 

View article,.. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/20/2013 2:01:32 PM 

Stay-at-home mom: I regret not working 

"1 have real remorse."So confesses Lisa Endlich Heffernan, a former Wall Street trader who has struck a chord with 

women everywhere, after an honest assessment of how her decision to become a SAHM - a stay-at-home mom - 

almost 20 years ago has impacted her life and career."At no point did I calculate the lifetime impact of diminished 

earnings and prospects," Heffernan wrote in a recent column for .... 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

6/20/2013 8:38:02 PM 

Roads slightly less crowded 4th of July, AAA says 

Get ready for lots of company on the road and in the skies around the Fourth of July weekend, though you’ll find them 

slightly less crowded than last year.AAA projects 40.8 million Americans will take a trip of 50 miles or more during the 

Independence Day holiday, a 0.8 percent decrease from last year’s record high.The car trip still rules: 84 percent of 

travelers will be driving, while 8 percent .... 

View article,,. 



From: 

Sent: 

Subject: 

Brittany Frederick 

6/21/2013 12:35:28 AM 

Carson Daly: Making a star isn’t the goal on ’The Voice’ 

"The Voice" host Carson Daly said he was "feeling good" after the hit series crowned its fourth winner on Tuesday 

night."We got a young, great talent in Danielle Bradbery, who could really make a big change in music, and we’re happy 

about it," he told TODAY.com.However, Daly said Bradbery’s crowning is "bittersweet," since the 16-year-old is the 

show’s first titleholder who wasn’t a professional .... 

View article,,. 



From: 

Sent: 

Subject: 

Catherine Sherman 

6/21/2013 1:52:55 AM 

Celebrity real estate: Jodie Foster lists super private residence 

This week, Jodie Foster listed her super-private residence and both Billy Joel and Rosie O’Donnell sold South Florida 

estates. Jodie Foster sells renovated Hollywood Hills homeFor a celebrity known for keeping her private life private, a 

home can serve as a window into the past. Such is the case with Jodie Foster’s Hollywood Hills home, now on the market 

for $6.399 million.The 50-year-old actress ..... 

View article,,. 



From: 

Sent: 

Subject: 

Paige Williams 

6/21/2013 8:28:35 AM 

Here comes summer: Get the reasons behind Earth’s seasons 

This updated primer on seasonal changes was originally published in March 1999.The seasons are a powerful force in 

our lives. They affect the activities we do, the foods we crave, the clothes we wear -- and quite often, the moods we are 

in. The seasons officially change once again on Friday, with summer beginning in the Northern Hemisphere and winter 

starting in the south.What is it that causes .... 

View article,.. 



From: 

Sent: 

Subject: 

John Ray, Correspondent, NBC News 

6/21/2013 8:34:42 AM 

Israelis ’preparing for war’ with Syria over Golan Heights 

NORTHERN ISRAEL- The spillover of violence from the Syrian conflict into the Israeli-occupied Golan Heights is 

threatening to jeopardize the decades old ceasefire between the two countries and spark a regional conflict.A series of 

mighty Israeli airstrikes, apparently on weapons convoys heading from Syria towards President Bashar Assad’s allies in 

the Hezbollah militia in Lebanon, has shattered t .... 

View article,,. 



From: 

Sent: 

Subject: 

John Ray, Correspondent, NBC News 

6/21/2013 8:57:24 AM 

Syria spillover violence threatens cease-fire with Israel 

NORTHERN ISRAEL -The spillover of violence from the Syrian conflict into the Israeli-occupied Golan Heights is 

threatening to jeopardize the decades old cease-fire between the two countries and spark a regional conflict.A series of 

mighty Israeli airstrikes, apparently on weapons convoys heading from Syria towards President Bashar Assad’s allies in 

the Hezbollah militia in Lebanon, has shattered .... 

View article,,. 



From: 

Sent: 

Subject: 

Ansuya Harjani 

6/21/2013 3:50:13 PM 

Face masks fly off shelves as thick haze descends on Singapore 

Face masks and air purifiers sold out at pharmacies and department stores in Singapore Friday as a thick blanket of haze 

has descended on the wealthy Southeast Asian nation over the past week in its worst air quality problem ever.The 

Pollutant Standard Index, a measure of air quality, surged to a record high of 401 on Friday, a level that’s deemed 

"hazardous" by Singapore authorities. The haze in .... 

View article,,. 



From: 

Sent: 

Subject: 

Shannon Dininny, The Associated Press 

6/22/2013 11:54:14 AM 

Feds: Nuclear waste may be leaking into soil from Hanford site 

An underground tank holding some of the worst radioactive waste at the nation’s most contaminated nuclear site might 

be leaking into the soil.The U.S. Energy Department said workers at Washington state’s Hanford Nuclear Reservation 

detected higher radioactivity levels under tank AY-102 during a routine inspection Thursday.Spokeswoman Lori 

Gamache said the department has notified Washington officia .... 

View article,,. 



From: 

Sent: 

Subject: 

Danish Siddiqui, Reuters 

6/22/2013 1:54:53 PM 

Death toll in India floods hits 560, thousands more missing 

RUDRAPRAYAG, India - Flash floods and landslides unleashed by early monsoon rains have killed at least 560 people in 

northern India and left tens of thousands missing, officials said on Saturday, with the death toll expected to rise 

significantly.Houses and small apartment blocks on the banks of the Ganges - India’s longest river - have toppled into the 

rushing, swollen waters and been swept away .... 

View article,,. 



From: 

Sent: 

Subject: 

Caroline Stauffer 

6/23/2013 12:26:57 AM 

Social media spreads and splinters Brazil protests 

SAO PAULO (Reuters) - Brazil’s biggest protests in decades are a confusing, conflicting mix of people and messages. 

Blame Facebook.Social media tools like Facebook and Twitter enabled mass protests of the sort that have not happened 

in Latin America’s biggest country in more than two decades.As a result of the speed, efficiency and anonymity of online 

activism, though, an amorphous, unwieldy m .... 

View article... 



From: 

Sent: 

Subject: 

Daren Butler and Nick Tattersall, Reuters 

6/23/2013 1:54:25 AM 

Police fire water cannons to disperse Turkey protesters 

Turkish riot police fired water cannons to disperse thousands of anti-government demonstrators in Istanbul on Saturday, 

as Prime Minister Tayyip Erdogan castigated those behind protests he said had played into the hands of Turkey’s 

enemies. The latest unrest in Taksim Square punctured six days of relative calm in Turkey’s biggest city, although it was a 

long way from matching the ferocity of previ .... 

View article,,. 



Sent: 

Subject: 

Heather Hollingsworth, The Associated Press 

6/23/2013 10:13:32 AM 

2 Mo. women charged in antifreeze poisoning deaths 

KANSAS CITY, Mo. - A Missouri woman and her daughter confessed to fatally poisoning two relatives with antifreeze and 

attempting to kill a third over a 14-month period, according to court documents. Diane Staudte, 51, of Springfield, was 

charged Friday with two counts of first-degree murder, one count of first-degree assault and one count of armed 

criminal action. Her daughter, Rachel Staudte, 22 ..... 

View article.., 



From: 

Sent: 

Subject: 

Alicia Towler 

6/25/2013 7:25:13 PM 

Adoptive mom: Like Baby Veronica case, we battled tribe for our baby 

A decorative sign hangs in my daughter Ashlyn’s bedroom. It reads: "ADOPTION .... When a child grows in its Mommy’s 

heart instead of her tummy." This couldn’t be more true. And it’s the message I want to share with Matt and Melanie 

Capobianco, the South Carolina couple whose case, Adoptive Couple v. Baby Girl, was ruled on today by the United 

States Supreme Court.The court overturned a ruling by th .... 

View article,,. 



From: 

Sent: 

Subject: 

Scott Mayerowitz 

6/25/2013 7:25:13 PM 

Carnival replaces CEO after year of mishaps 

Following a series of high-profile mishaps and blunders that have hurt bookings over the past year, Carnival Corp. 

announced Tuesday that Micky Arison, who has been CEO since 1979 and is the son of Carnival co-founder Ted Arison, is 

being replaced by Arnold W. Donald, who has served on the company’s board for the past 12 years. Arison will continue 

to serve as chairman of the board.Arison came und .... 

View article,,. 



From: 

Sent: 

Subject: 

Eunice Yoon, CNBC 

6/25/2013 7:25:14 PM 

US businessman: China workers are holding me hostage in my own factory 

An American businessman in China has said that workers at his own factory are holding him hostage in a dispute over 

money. Medical supply magnate Chip Starnes said his employees have refused to let him leave since Friday because of a 

spat over severance pay.He said that large groups of staff follow him around the site in a remote Beijing suburb, blocking 

all the exits if he tries to escape. "1 h .... 

View article,,. 



From: 

Sent: 

Subject: 

Alexei Oreskovic 

6/26/2013 6:32:48 AM 

FTC tells Google, other search sites to improve ad labeling 

U.S. regulators warned leading Internet firms including Google to better identify paid ads in search results, particularly 

as new technology such as mobile services and voice-based online services become more common. The U.S. Federal 

Trade Commission said on Tuesday it had sent letters to 24 Internet search companies, including giants Google, 

Microsoft and Yahoo, updating its guidance on advertisi .... 

View article,,. 



From: 

Sent: 

Subject: 

Malcolm Ritter and Seth Borenstein 

6/27/2013 4:02:35 AM 

Ancient horse’s genome decoded, 700,000 years after it galloped 

HELSINKI -- From a tiny fossil bone found in the frozen Yukon, scientists have deciphered the genetic code of an ancient 

horse about 700,000 years old -- nearly 10 times older than any other animal that has had its genome mapped. 

Scientists used new techniques and computing to take DNA from a 5-inch (12.5-centimeter) fossil fragment -- most of 

which was contaminated with more modern bacteria -- and ge .... 

View article,,. 



From: 

Sent: 

Subject: 

Cheryll Simpson and F. Brinley Bruton, NBC News 

6/27/2013 11:27:33 AM 

Mandela’s eldest daughter: ’It doesn’t look good ... but he’s still there’ 

PRETORIA - Nelson Mandela appears to be able to hear family members, his eldest daughter said Thursday as concern 

grew about the ailing anti-apartheid icon’s condition.~ 

View article... 



From: 

Sent: 

Subject: 

Charles Hadlock and Elizabeth Chuck, NBC News 

6/27/2013 7:04:48 PM 

Couple indicted for capital murder in deaths of Texas DA, wife, and assistant 

View article... 



From: 

Sent: 

Subject: 

David B, Caruso and Jake Pearson, Associated Press 

6/27/2013 9:59:17 PM 

Body of N¥C storm victim lay undetected for months 

NEW YORK -- In the chaotic days after Superstorm Sandy, an army of aid workers streamed onto the flood-ravaged 

Rockaway Peninsula looking for anyone who needed help., 

View article... 



From: 

Sent: 

Subject: 

Eunice Yoon and F. Brinley Bruton, NBC News 

6/28/2013 3:07:28 AM 

Chinese workers release US executive after six-day ordeal 

BEIJING -- A U.S. business executive held captive by factory workers for almost a week left China after a compensation 

dispute was settled Thursday. 

View article... 



From: 

Sent: 

Subject: 

Dan Elliott, Associated Press 

6/28/2013 12:04:58 PM 

Colorado massacre suspect James Holmes to be restrained during trial 

Colorado theater shooting suspect James Holmes will be restrained during his trial by wearing a harness under his 

clothes that will be anchored to the floor, the judge said Thursday.Judge Carlos A. 

View article... 



From: 

Sent: 

Top NBCNews headlines 

6/28/2013 12:18:33 PM 

View article,,. 



Sent: 

Top NBCNews headlines 

6/29/2013 2:16:03 AM 

View article,,. 



Sent: 

Top NBCNews headlines 

6/29/2013 2:16:10 AM 

View article,,. 



From: 

Sent: 

Subject: 

Charles Abbott, Reuters 

6/29/2013 3:21:58 AM 

OK to slaughter horses for meat, federal agency tells New Mexico plant 

View article... 



From: 

Sent: 

Subject: 

Annika Breidthardt and Ben Deighton, Reuters 

6/30/2013 8:28:33 AM 

Report: NSA bugsed European Union offices, computer networks 

View article... 



From: 

Sent: 

Subject: 

Annika Breidthardt and Ben Deighton, Reuters 

6/30/2013 3:15:58 PM 

EU confronts Washington over reports it spies on European allies 

View article... 



From: 

Sent: 

Subject: 

Mahmoud Habboush 

6/30/2013 5:00:45 PM 

7 Saudis imprisoned for using Facebook to urge protests 

View article... 



From: 

Sent: 

Subject: 

Gretchen Morgenson 

6/30/2013 10:13:45 PM 

NYT: An unstoppable climb in CEO pay 

When we made our annual foray into the executive pay gold mine in April, chief executives’ earnings for 2012 showed 

what appeared to be muted growth on the year., 

View article... 



From: 

Sent: 

Subject: 

Ansuya Harjani 

7/1/2013 12:14:24 PM 

As China’s growth slows, US and world stand to lose 

The continued decline in China’s manufacturing activity, reflected in twin manufacturing surveys released on Monday, 

highlights the risk the world’s second largest economy now poses to global growth.. 

View article... 



From: 

Sent: 

Subject: 

David McFadden, The Associated Press 

7/1/2013 3:23:03 PM 

FBI: Widow held in murder-for-hire scheme five years after tycoon’s slaying 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/1/2013 7:12:03 PM 

Visiting Gettysburg’s 150th anniversary ’living history’ camps 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/1/2013 7:45:10 PM 

Guide to Gettysburg at 150: Sights, sounds and (yes) apps 

View article... 



From: 

Sent: 

Subject: 

Nobuhiro Kubo 

7/1/2013 10:14:07 PM 

Apple applies to register iWatch trademark 

View article... 



From: 

Sent: 

Subject: 

John Marshall, The Associated Press 

7/2/2013 2:26:32 AM 

Terrain, shifting winds hurt Arizona fire efforts 

YARNELL, Ariz. 

View article... 



From: 

Sent: 

Subject: 

Brendan O’Brien and Geoffrey Davidian, Reuters 

7/2/2013 11:19:55 AM 

Documents show Milwaukee archdiocese shielded pedophile priests 

View article... 



From: 

Sent: 

Subject: 

Clara Moskowitz 

7/2/2013 6:55:33 PM 

Spectacular Russian rocket failure blamed on engine shutdown 

A Russian rocket crash on Tuesday was caused by an emergency shutdown of the booster’s engines 17 seconds into the 

flight, according to Russia’s space agency. 

View article... 



From: 

Sent: 

Subject: 

David Dishneau and Pauline Jelinek, Associated Press 

7/2/2013 9:24:25 PM 

Prosecution rests in Manning’s WikiLeaks trial 

FORT MEADE, Md. -- Prosecutors rested their case against Pfc. Bradley Manning on Tuesday after presenting evidence 

from 80 witnesses, trying to prove the former U.S.= 

View article... 



From: 

Sent: 

Subject: 

Cadie Thompson 

7/3/2013 4:05:23 AM 

Fired Groupon CEO releases rock album 

Ex-Groupon CEO Andrew Mason has never been one to follow the beaten path, so it only makes sense that once he got 

the boot from Groupon, his next move was to record a rock album. 

View article... 



From: 

Sent: 

Subject: 

Diane Bartz 

7/3/2013 4:05:26 AM 

Oklahoma, Nebraska ask Google to stop ads for illegal products 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/3/2013 5:05:59 AM 

Should moms tell kids about cancer gene test results? 

When her mother, grandmother and other relatives all around Susan Davis were being diagnosed with breast or ovarian 

cancer, she just thought her family had a streak of bad luck. 

View article... 



Sent: 

Top NBCNews headlines 

7/3/2013 10:18:22 PM 

View article... 



From: 

Sent: 

Subject: 

Brian EIIsworth, Reuters 

7/4/2013 9:49:08 AM 

’Espionage operation’: Hidden microphone found at embassy where Julian Assange lives 

View article... 



From: 

Sent: 

Subject: 

Colleen Long, The Associated Press 

7/4/2013 11:11:28 PM 

Statue of Liberty officially reopens for July 4th 

The Statue of Liberty reopened to visitors Thursday during an Independence Day ceremony, eight months after the 

island Lady Liberty calls home was flooded and destroyed by Superstorm Sandy. 

View article... 



From: 

Sent: 

Subject: 

Amritha John 

7/5/2013 3:45:12 AM 

Mick Jagger’s hair sells for $6,000 at auction 

LONDON -- An anonymous buyer snapped up a lock of Mick Jagger’s hair for S6,000 after bidders pushed the price to 

double its pre-sale estimate, auction house Bonhams said.~ 

View article... 



From: 

Sent: 

Subject: 

Alicia Chang and Seth Borenstein, Associated Press 

7/5/2013 9:34:47 AM 

Experts: Expect bigger, fiercer wildfires in West 

View article... 



Sent: 

Top NBCNews headlines 

7/5/2013 12:51:39 PM 

View article... 



From: 

Sent: 

Subject: 

Brendan O’Brien, Reuters 

7/6/2013 10:49:07 AM 

Wisconsin governor signs new abortion restrictions into law 

MILWAUKEE -- Wisconsin Governor Scott Walker signed into law on Friday new abortion restrictions that opponents said 

could lead to the closing of two of the state’s four abortion clinics. 

View article... 



From: 

Sent: 

Subject: 

Adamu Adamu, Michelle Faul, The Associated Press 

7/6/2013 11:11:17 AM 

29 boarding school students burned alive, shot dead by Islamist militants in Nigeria 

POTISKUM, Nigeria - Islamic militants attacked a boarding school in northeast Nigeria before dawn Saturday, killing 29 

students and one teacher.. 

View article... 



From: 

Sent: 

Subject: 

Clara Moskowitz 

7/6/2013 10:39:07 PM 

10 years after launch, Opportunity rover hits new Martian milestone 

On the 10th anniversary of its launch, NASA’s Opportunity rover on Mars is also celebrating reaching the halfway point 

in its drive from one crater-rim segment to another. 

View article... 



Sent: 

Top NBCNews headlines 

7/7/2013 1:06:22 AM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/7/20~13 2:49:26 PM 

View article... 



Sent: 

Top NBCNews headlines 

7/7/20~13 2:55:0~. PM 

View article... 



From: 

Sent: 

Subject: 

Barbara Ortutay 

7/8/2013 9:52:41 AM 

After tweaks, Facebook unleashes ’Graph Search’ on the world 

NEW YORK -- Users who may have grown frustrated with Facebook’s rudimentary search feature are getting an updated 

version designed to make it easier to find people, places and photos on the site., 

View article... 



From: 

Sent: 

Subject: 

Corey Binns 

7/8/2013 2:00:18 PM 

Is your child a quitter? When to push a kid and when to let 

When Ingrid Kellaghan’s 4- and 5-year-old daughters started taking ballet lessons, they loved dressing up in frilly tutus, 

pink leotards and ballet slippers.. 

View article... 



Sent: 

Top NBCNews headlines 

7/8/2013 10:38:46 PM 

View article... 



From: 

Sent: 

Subject: 

Daren Butler, Reuters 

7/9/2013 12:12:07 AM 

Turkey reopens Istanbul’s Gezi Park protest spot 

ISTANBUL - Turkey reopened an Istanbul park at the heart of last month’s demonstrations against Prime Minister Tayyip 

Erdogan Monday - but protest leaders plan to hold another rally there., 

View article... 



From: 

Sent: 

Subject: 

ALICIA CHANG 

7/9/2013 3:46:02 AM 

Curiosity rover begins months-long trek to mountain on Mars 

LOS ANGELES -- Martian mountain, here Curiosity comes. The NASA rover has officially kicked off its long-delayed road 

trip to Mount Sharp, a trek that involves rolling over rocky landscapes. 

View article... 



From: 

Sent: 

Subject: 

Benjamin Shingler and Rob Gillies, The Associated Press 

7/9/2013 11:54:08 AM 

Quebec oil train disaster: Investigators focus on earlier blaze 

View article... 



Sent: 

Top NBCNews headlines 

7/9/2013 2:17:04 PM 

View article,,. 



From: 

Sent: 

Subject: 

Dennis Schaal 

7/9/2013 4:09:27 PM 

Europe and India get in on U.S. bag fee game 

Whether you are an airline that loves bag fees or a not-so-frequent flyer who likely hates them, this much is clear: 

Checked bag fees are spreading from the U.S. to Europe and India. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/9/2013 4:20:52 PM 

Katniss, Django among most popular baby names this year 

Forget about Jacob and Sophia. How about naming the newest member of your family Katniss or Django?o 

View article... 



From: 

Sent: 

Subject: 

Alwyn Scott 

7/9/2013 9:08:25 PM 

Pilots union says probe of Asiana crash revealed too much, too fast 

View article... 



From: 

Sent: 

Subject: 

Don Bolding, Reuters 

7/10/2013 2:32:49 AM 

Jury selection in Fort Hood shooting trial begins 

FORT HOOD, Texas -- Prosecutors on Tuesday questioned 20 Army officers as potential jurors in the murder trial of 

Maj. 

View article... 



From: 

Sent: 

Subject: 

Denise Lavoie, The Associated Press 

7/10/2013 10:01:22 AM 

Boston Marathon bombing victims’ kin set to come face-to-face with Dzhokhar Tsarnaev 

View article... 



From: 

Sent: 

Subject: 

Gwladys Fouche and Terje Solsvik, Reuters 

7/10/2013 12:24:19 PM 

Young survivors of Anders Breivik’s deadly rampage run for office 

OSLO - On a sunny day in Oslo, Vegard Groeslie Wennesland, a survivor of the shooting at the Labour Party’s youth camp 

on Utoeya island, gives out roses and discusses politics with shoppers.. 

View article... 



Sent: 

Top NBCNews headlines 

7/10/2013 1:58:33 PM 

View article,,. 



From: 

Sent: 

Subject: 

Julie Gordon and Richard Valdmanis, Reuters 

7/10/2013 4:13:07 PM 

Quebec train disaster: Toll of missing, dead rises to 60 

View article... 



From: 

Sent: 

Subject: 

Cody Delistraty 

7/10/2013 4:49:03 PM 

Parlez-vous meow? Cat-filled cafe to open in Paris 

Parisian cafes were once known for the great writers and philosophers who’ve sat out on picturesque terraces lingering 

over espressos, crafting theory and literature. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/10/2013 5:52:39 PM 

What’s the right age to have a baby? 

When it comes to having a child, there’s so much for women to consider: Biological clocks, suitable partners, career 

ambitions and fertility factors.. 

View article... 



Sent: 

Top NBCNews headlines 

7/11/2013 1:20:37 AM 

View article,,. 



From: 

Sent: 

Subject: 

A, Pawlowski 

7/11/2013 2:44:02 AM 

7 year old asks NASA to send him to Mars, NASA responds 

Dream big and you just might get your voice heard.~ 

View article... 



From: 

Sent: 

Subject: 

Fiona MacGregor, NBC News contributor 

7/11/2013 8:41:13 AM 

’Buddhist bin Laden’ or man of peace? Anti-Muslim monk stirs controversy in Myanmar 

YANGON, Myanmar -- A monk has been dubbed the "Buddhist bin Laden" and the "face of Buddhist terror" after 

launching a campaign against Muslims. 

View article... 



From: 

Sent: 

Subject: 

Anthony Boadle and Helen Murphy, Reuters 

7/11/2013 10:45:19 AM 

Latin America demands answers in wake of Edward Snowden’s spying allegations 

BRASILIA/BOGOTA - Latin American governments urged the United States on Wednesday to be more forthcoming in 

answering allegations of U.S. 

View article... 



From: 

Sent: 

Subject: 

Maria Tsvetkova and Steve Gutterman, Reuters 

7/11/2013 1:43:03 PM 

’Shameful moment’: Russia convicts dead whistle-blower of tax evasion 

MOSCOW - More than three years after he died in prison, whistle-blowing Russian lawyer Sergei Magnitsky was found 

guilty of tax evasion by a Moscow court on Wednesday., 

View article... 



Sent: 

Top NBCNews headlines 

7/11/2013 9:52:38 PM 

View article,,. 



From: 

Sent: 

Subject: 

Catherine Hornby, Reuters 

7/11/2013 10:09:16 PM 

Pope Francis targets child abuse, leaks in Vatican legal reform 

View article... 



From: 

Sent: 

Subject: 

Amy DiLuna 

7/12/2013 12:20:28 PM 

Sharknado! Syfy’s latest flick is causing a frenzy 

Did you watch? Syfy’s latest disaster movie, about a shark tornado (duh), may not be winning an Academy Award 

anytime soon, but it sure is winning the Internet since it aired Thursday night.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/12/2013 1:04:56 PM 

From errand to crime: Parents now face hard consequences for leavinl~ kids in car 

By the time Christina Moon pulled up to her local J.C. Penney to make a return after a morning of errands, her 4-year-old 

daughter was engrossed in a film in the back of the family’s SUV., 

View article... 



Sent: 

Top NBCNews headlines 

7/12/2013 2:15:41 PM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/12/2013 7:09:47 PM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/12/2013 7:09:47 PM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/13/2013 2:40:13 AM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/13/2013 2:40:14 AM 

View article,,. 



From: 

Sent: 

Subject: 

Sue Manning 

7/14/2013 4:55:40 PM 

New pet project for HR: Kitty healthcare and Rover insurance 

Melissa Yoakam jokingly calls her dog Shadow her "car payment" because she pays $250 a month for the 12-year-old’s 

cancer treatments. 

View article... 



From: 

Sent: 

Subject: 

Frank Catalano 

7/15/2013 1:28:17 AM 

’We’re with Windows’: The anatomy of a cold-calling scam 

On its face, it was totally unbelievable. After all, when was the last time you recall any tech support pro-actively 

contacting you to solve a problem?"Hello, sir. I am calling from Windows support. 

View article... 



From: 

Sent: 

Subject: 

Jenny Barchfield, The Associated Press 

7/15/2013 12:46:16 PM 

Reporter: Snowden has ’instruction manual for how the NSA is built’ 

View article... 



From: 

Sent: 

Subject: 

UIf Laessing and Tom Finn, Reuters 

7/16/2013 5:46:49 AM 

Clashes return to streets of Cairo in another blow for Egypt 

View article... 



Sent: 

Top NBCNews headlines 

7/16/2013 12:16:25 PM 

View article,,. 



From: 

Sent: 

Subject: 

Antoni Slodkowski, Reuters 

7/18/2013 6:55:12 PM 

Steam rising from destroyed Japan’s Fukushima nuclear power plant 

TOKYO -- Steam is rising from a destroyed building that houses a reactor at Japan’s crippled Fukushima Daiichi nuclear 

power plant, the operator of the plant, Tokyo Electric Power Co, said on Thursday. 

View article... 



From: 

Sent: 

Subject: 

Charles Choi, LiveScience Contributor 

7/18/2013 8:24:47 PM 

New giant viruses are shaped like Greek jars 

Giant viruses, more than twice as big as the last largest known viruses, have now been unearthed from sludge across the 

world, researchers say.~ 

View article... 



From: 

Sent: 

Subject: 

Madelyn Fernstrom and Melissa Dahl 

7/18/2013 11:12:03 PM 

Who cares about calories? Restaurant menu labels don’t work, study shows 

When confronted with the reality that your favorite blueberry scone, the one you buy for breakfast every day, comes 

packed with 400-plus calories, do you still go for the pastry? Yes, you probably will. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/19/2013 12:45:28 AM 

United adds posh perk for elite fliers connecting; in Houston 

If you spend lots of time and money on United Airlines, there might be a nice surprise waiting for you when you’re 

connecting at George Bush Intercontinental Airport in Houston. 

View article... 



From: 

Sent: 

Subject: 

Tom Brown, Reuters 

7/19/2013 1:51:45 AM 

Florida lawmakers want overhaul of ’Stand Your Ground’ law 

FORT LAUDERDALE, Fla. -- Florida must either repeal its Stand Your Ground self-defense law or enact sweeping changes 

to avert more tragedies like the fatal shooting of unarmed black teenager Trayvon Martin, Democratic leaders of the 

state’s legislature said on Thursday. 

View article... 



From: 

Sent: 

Subject: 

Charles Choi, LiveScience Contributor 

7/19/2013 8:26:07 AM 

World’s bil~gest viruses lurk in Chilean rivers and Australian lakes 

Giant viruses, more than twice as big as the last largest known viruses, have now been unearthed from sludge across the 

world, researchers say.~ 

View article... 



From: 

Sent: 

Subject: 

Emily Sohn 

7/19/2013 9:32:12 AM 

Is war inevitable? Debate rages among anthropologists 

War is not an inevitable feature of society, according to two scientists who analyzed acts of aggression in 21 hunter- 

gatherer societies., 

View article... 



From: 

Sent: 

Subject: 

Annie Banerji and Mayank Bhardwaj, Reuters 

7/19/2013 1:29:12 PM 

Indian cops suspect cooking oil container held pesticide in school poisoning case 

GANDAMAN/NEW DELHI, India -- Indian police suspect that India’s worst outbreak of mass food poisoning in years was 

caused by cooking oil that had been kept in a container previously used to store pesticide, the magistrate overseeing the 

investigation said on Friday. 

View article... 



Sent: 

Top NBCNews headlines 

7/20/2013 2:30:17 AM 

View article,,. 



From: 

Sent: 

Subject: 

Kristin Dos Santos 

7/20/2013 7:48:05 PM 

Ryan Murphy: ’Glee’ will go on hiatus after tribute to Cory Monteith 

One week after Cory Monteith’s tragic death, "Glee" boss Ryan Murphy is breaking his silence, telling E! News how the 

show will move forward -- and how there were discussions that the entire Fox series might be shut down for good. 

"Glee" will return for its fifth season on Sept. 

~]iew article... 



Sent: 

Top NBCNews headlines 

7/21/2013 7:56:01 AM 

View article,,. 



From: 

Sent: 

Subject: 

The Test Blog 

7/21/2013 9:13:15 AM 

’Highly toxic’: Fatal Indian school meal contained concentrated pesticide 

PATNA, India - The free school lunch that killed 23 Indian children last week was contaminated with concentrated 

pesticide which is not widely available, the district magistrate overseeing the police investigation told Reuters on 

Sunday. 

View article... 



From: 

Sent: 

Subject: 

Avram Piltch 

7/21/2013 4:48:08 PM 

6 ways to toddler-proof your gadgets 

Living with a toddler is like watching a rogue country develop weapons of mass destruction.~ 

View article... 



From: 

Sent: 

Subject: 

DAVID EGGERT 

7/21/2013 6:06:02 PM 

Michigan Gov. Rick Snyder on Detroit: ’Enough was enough’ 

Seven governors came and went during the decades-long decay of Michigan’s largest city that culminated with a 

humiliating collapse into financial ruin. 

View article... 



From: 

Sent: 

Subject: 

Aung Hla Tun and Martin Petty, Reuters 

7/22/20:~3 9:08:43 AM 

Explosion injures four as ’Burmese bin Laden’ gives mass sermon 

YANGON, Myanmar - An explosion in a car parked yards away from a radical Buddhist monk wounded four people at a 

mass sermon in northern Myanmar, police said on Monday.The unexplained blast went off late on Sunday in Myanmar’s 

second-biggest city, Mandalay, according to police and witnesses. 

View article... 



Sent: 

Top NBCNews headlines 

7/22/2013 I:01:13 PM 

View article,,. 



Sent: 

Top NBCNews headlines 

7/22/2013 1:24:43 PM 

View article,,. 



From: 

Sent: 

Subject: 

Alex Smith 

7/22/2013 4:07:21 PM 

Royal baby buzz takes over Twitter with GIFs, puns and quips 

The youngest heir to the British throne is still on the way, but the Twitterverse is already abuzz with frantic tweets and 

memes. Here are a few of our favorites.. 

View article... 



From: 

Sent: 

Subject: 

Alex Smith 

7/22/2013 7:45:36 PM 

Birth of royal baby takes over Twitter with GIFs, puns and quips 

The youngest heir to the British throne has arrived, and the Twitterverse is buzzing with tweets and memes. Here are a 

few of our favorites. 

View article... 



From: 

Sent: 

Subject: 

Alex Smith 

7/22/2013 8:24:48 PM 

Birth of royal baby takes over Internet with GIFs, puns and quips 

The youngest heir to the British throne has arrived, and the Internet is buzzing with tweets and memes. Here are a few 

of our favorites., 

View article... 



From: 

Sent: 

Subject: 

Foster Klul~, The Associated Press 

7/23/2013 10:31:31 AM 

Imal~es su~;gest North Korea Ionl~=ranse rocket plans have halted 

SEOUL, South Korea - An eight-month construction standstill at a North Korean site meant to launch bigger and better 

long-range rockets may signal Pyongyang is slowing or even stopping development of larger rockets, according to a new 

analysis of recent satellite imagery. 

View article... 



From: 

Sent: 

Subject: 

Barbara Raab 

7/23/2013 11:08:49 AM 

Key to climbing out of poverty: Location, location, location 

In 1970s sitcom America, George and "Weezie" Jefferson were able move on up from a derelict neighborhood to Archie 

and Edith Bunker’s working-class neighborhood and then, finally to a deluxe apartment in the sky on Manhattan’s 

wealthy East Side. They were finally getting their piece of the pie. 

View article... 



From: 

Sent: 

Subject: 

Chris Hampson, Director of International News, NBC News 

7/23/2013 8:07:17 PM 

Who could have thought one wee royal baby could attract so many ’oohs’ and ’aahs’ 

LONDON - It’s been a long wait.Even longer than the nine months it usually takes to have a baby. 

View article... 



From: 

Sent: 

Subject: 

Jon Nazca, Reuters 

7/23/2013 8:07:22 PM 

Spanish town decides to stay painted Smurf blue 

JUZCAR, Spain - A Spanish hilltop village has found a way to chase away the country’s recession blues by keeping all its 

buildings blue, the way they were painted in 2011 for a promotion for a cartoon Smurf movie.. 

View article... 



From: 

Sent: 

Subject: 

Barbara Raab 

7/23/2013 8:07:23 PM 

Ohio Gov. Kasich links Cleveland serial killings to poverty 

Ohio’s Governor John Kasich made some attention-getting comments this week about poverty and poor neighborhoods. 

View article... 



Sent: 

Top NBCNews headlines 

7/24/2013 1:32:52 AM 

View article... 



From: 

Sent: 

Subject: 

Hannah Dreier, The Associated Press 

7/24/2013 1:32:53 AM 

Police officer dies during rescue of hiker outside of Vegas 

LAS VEGAS -- A Las Vegas police officer, who was rescuing a hiker stranded in an off-limits area of a mountain northwest 

of the city, died after falling from a helicopter hoist line Monday night.~ 

View article... 



From: 

Sent: 

Subject: 

Kevin McGill, The Associated Press 

7/24/2013 6:29:33 AM 

47 rescued from Gulf of Mexico rig after natural gas blowout 

NEW ORLEANS -- Natural gas flowed uncontrolled from a well off the Louisiana coast on Tuesday after a blowout that 

forced the evacuation of 47 workers aboard a drilling rig, authorities said.No injuries or fires were reported., 

View article... 



From: 

Sent: 

Subject: 

Elinor Comlay, Reuters 

7/24/2013 9:06:11 AM 

22 killed as armed gangs, police clash in Mexico 

MEXICO CITY -- Violent clashes between armed gangs and Mexico’s security forces killed 22 people on Tuesday, marking 

a surge in violence in a chaotic western state where President Enrique Pena Nieto is testing a new security strategy., 

View article... 



From: 

Sent: 

Subject: 

Christopher Nelson and Henry Austin, NBC News 

7/24/2013 9:12:42 AM 

Blaze erupts on Gulf of Mexico rig after natural gas blowout 

A fire erupted on drilling rig off the Louisiana coast that was surrounded by a "major cloud of gas" after it experienced a 

blowout, officials said late Tuesday.The blaze began about 10:50 p.m. local time (11:50 p.m, 

View article... 



Sent: 

Top NBCNews headlines 

7/24/2013 I:12:50 PM 

View article,,. 



From: 

Sent: 

Subject: 

Maddy Mahony 

7/24/2013 6:49:54 PM 

What’s in the name (Seorge? A lot of politics, history and tradition 

On Monday, Prince William and Duchess Kate welcomed the latest royal heir into the world, and on Wednesday, they 

released the young prince’s name -- (Seorge Alexander Louis.According to the palace statement, the baby will be known 

as His Royal Highness Prince (Seorge of Cambridge. 

View article... 



From: 

Sent: 

Subject: 

Christina Fincher 

7/24/2013 8:40:59 PM 

Pounds and prejudice: Jane Austen graces 10-pound banknote 

LONDON -- Lovers of Pride and Prejudice will no doubt be shouting, "A thousand times yes!" when they hear that British 

19th century novelist Jane Austen will become the face of the new 10 pound note.~ 

View article... 



From: 

Sent: 

Subject: 

Clare Duffy, Producer, NBC News 

7/24/2013 8:57:55 PM 

Leader of ’church for the poor’ to visit Rio favela 

RIO DE JANEIRO - Just a short ride away from Rio’s legendary beaches of Ipanema and Copacabana are some of the 

most crime-ridden slums in Latin America. Known here as favelas, they are equally legendary, but for all the wrong 

reasons. 

View article... 



From: 

Sent: 

Subject: 

Christopher Nelson and Henry Austin, NBC News 

7/24/2013 11:06:18 PM 

Gulf rig partially collapses as fire rages 

A Gulf of Mexico drilling rig has partially collapsed off the coast of Louisiana after catching fire because of a ruptured 

natural gas well, U.S. regulators said on Wednesday., 

View article... 



From: 

Sent: 

Subject: 

Justin Juozapavicius, Associated Press 

7/25/2013 8:41:19 AM 

What’s in a name? Debate rages over Tulsa landmarks honoring Ku Klux Klan member 

TULSA, Okla. -- When Wyatt Tate Brady arrived here in 1890, Tulsa was just a spit of a town -- an untidy tangle of dirt 

streets and a handful of tents occupied by white men seeking their fortune in uncharted Indian lands.~ 

View article... 



From: 

Sent: 

Subject: 

Se Young Lee and Maxim Duncan, Reuters 

7/25/2013 9:34:35 AM 

Kim Jong Un visits war graves ahead of North Korea’s ’Day of Victory’ 

PYONGYANG, North Korea -- North Korean leader Kim Jong Un presided over a commemoration at a war cemetery 

Thursday as the country prepared to mark the 60th anniversary of what is sees as its victory in the Korean War with 

defiance.~ 

View article... 



From: 

Sent: 

Subject: 

Lily Harrison and Lindsey Caldwell 

7/25/2013 10:16:32 PM 

Taylor Swift ’bil~gest fan’ contest canceled after 39-year-old man wins 

Wednesday was (kind of) a sad day for Taylor Swift fans. Boston’s KISS FM canceled its "Taylor Swift’s Biggest Fan" 

contest today after it was revealed that a 39-year-old man named Charles won the grand title. 

View article... 



From: 

Sent: 

Subject: 

Katie Wall and Courtney Kube, NBC News 

7/25/2013 11:45:14 PM 

Accused leaker Bradley Manning ’calculating,’ prosecutors say in closing arguments 

Before beginning closing arguments Thursday, the judge presiding over the court martial for Pfc. Bradley Manning 

rejected a defense motion to dismiss charges that Manning stole or converted government information. 

View article... 



From: 

Sent: 

Subject: 

Margalit Fox 

7/26/2013 1:08:37 AM 

Virginia Johnson, Masters’ collaborator in sex research, dies at 88 

Virginia E. Johnson, a writer, researcher and sex therapist who with her Iongtime collaborator, William H. Masters, 

helped make the frank discussion of sex in postwar America possible if not downright acceptable, died on Wednesday in 

St. Louis at an assisted living center. She was 88. 

View article... 





Sent: 

Top NBCNews headlines 

7/26/2013 11:06:05 PM 

View article... 



Sent: 

Top NBCNews headlines 

7/26/2013 Ii:06:08 PM 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/27/2013 3:52:12 AM 

Luxury cruise line vows changes after ship fails CDC inspection 

A luxury cruise line has fired some of its employees and is reassuring passengers that it’s committed to the "highest 

possible standards of food hygiene" after CDC inspectors found trolleys loaded with food and pots and pans hidden in 

crew cabins. 

View article... 



From: 

Sent: 

Subject: 

Aman Shah 

7/27/2013 6:49:26 PM 

Apple’s developer site partially restored after cyber attack 

Apple has partially restored its main website for developers, eight days after shuttering it in response to a cyber attack 

that prompted a harried upgrade to prevent future breaches. 

View article... 



From: 

Sent: 

Subject: 

Esam Mohamed, Reuters 

7/27/2013 8:00:49 PM 

More than 1,000 detainees escape Libyan prison near Benghazi, officials say 

More than 1,000 detainees escaped from a prison near the eastern Libyan city of Benghazi in a massive jailbreak 

Saturday, officials said, as protesters stormed political party offices in Libya’s main cities.~ 

View article... 



From: 

Sent: 

Subject: 

Anthony Boadle and Philip Pullella, Reuters 

7/28/2013 3:11:17 AM 

’Bigger than the World Cup’: Pope urges Brazil’s youth to seek change 

Pope Francis on Saturday encouraged Brazil’s young people, who have protested against corruption in their country, to 

continue their efforts to change society by fighting apathy and offering "a Christian response. 

View article... 



From: 

Sent: 

Subject: 

Catherine Hornb¥, Reuters 

7/28/2013 1:51:42 PM 

Bananas thrown at Italy’s first black minister 

ROME - Some of Italy’s top politicians on Saturday rallied behind the country’s first black minister after a spectator threw 

bananas at her while she was making a speech., 

View article... 



From: 

Sent: 

Subject: 

Kirsten Grieshaber 

7/28/2013 3:31:42 PM 

Social media helps track property lost in Holocaust 

When Cati Holland checked her email a few weeks ago, she was surprised to find a message saying she was eligible for 

compensation for her grandmother’s Berlin store that was seized by the Nazis more than 70 years ago. 

View article... 



From: 

Sent: 

Subject: 

Ori Lewis and Allyn Fisher-Ilan, Reuters 

7/28/2013 7:13:11 PM 

Israel OK’s prisoner release to clear way for peace talks 

JERUSALEM -- Israel’s cabinet on Sunday approved the release of 104 Arab prisoners to help restart peace talks with the 

Palestinians and end nearly three years of diplomatic stagnation. 

View article... 



From: 

Sent: 

Subject: 

Arthur Caplan, Ph.D 

7/28/2013 7:13:12 PM 

Bioethicist: Failed search for controversial form of stem cells shows danger of mixing science, religion 

What should we think when a scientist claims to have found a cell in the human body with miraculous powers that no 

one before has ever seen and almost no one else can even find trying to follow his directions of where to Iook?~ 

View article... 



From: 

Sent: 

Subject: 

Bob Dotson 

7/29/2013 2:13:44 PM 

Woman learned tricks of her trade at real-life magic castle 

Krystyn Lambert was homesick for a place she’d never been: a magical school millions pass by, but never see. The 12- 

year-old from Malibu, Calif., loved to play tricks on her friends. Not the kind you can buy in magic stores -- the ones she 

designed to shatter expectations. 

View article... 



From: 

Sent: 

Subject: 

Denis Balibouse and Tom Miles, Reuters 

7/29/2013 9:10:43 PM 

Swiss train crash injures about 40 

GRANGES-PRES-MARNAND, Switzerland -- Two trains collided at Granges-pr~s-Marnand in the Swiss canton of Vaud on 

Monday evening, injuring about 40 people, four seriously, Swiss news agency ATS reported.A Reuters photographer at 

the scene said the trains had collided head 

View article... 



From: 

Sent: 

Subject: 

Art Caplan, Ph.D. 

7/30/2013 1:13:45 AM 

Ethicist: Teens have high failure rates after organ transplants -- but cut them some slack 

Remember the long fight over whether Sarah Murnaghan, the little 10-year-old girl from suburban Philadelphia who was 

dying from cystic fibrosis, should have a shot at getting a transplant from lungs taken from an adult?~ 

View article... 



From: 

Sent: 

Subject: 

Charles Abbott, Reuters 

7/30/2013 6:06:28 AM 

Audit: USDA has paid millions to dead farmers 

WASHINGTON -- The U.S. Agriculture Department paid out $32 million in soil conservation payments and crop 

insurance aid to dead farmers from 2008 to 2012, congressional auditors said on Monday, calling for stricter rules to 

prevent improper payments. 

View article... 



From: 

Sent: 

Subject: 

Winston Wilde and Henry Austin 

7/30/2013 9:31:26 AM 

Woman arrested over Washington D.C, green paint attack 

A woman was arrested for splattering green paint across an organ and walls of the National Cathedral, according to 

police who are looking into whether she was responsible for a similar attack on the Lincoln Memorial last week. 

View article... 



From: 

Sent: 

Subject: 

Andrew DeMillio, The Associated Press 

7/30/2013 10:06:03 AM 

Guns in school: Ark. district arming more than 20 teachers, staff 

CLARKSVILLE, Ark. - As Cheyne Dougan rounded the corner at Clarksville High School, he saw three students on the floor 

moaning and crying. In a split-second, two more ran out of a nearby classroom."He’s got a gun," one of them shouted as 

Dougan approached with his pistol drawn. 

View article... 



From: 

Sent: 

Subject: 

alIDAY 

7/30/2013 11:55:33 AM 

Awkward! How do you react when you see someone you know at the train station? 

We’ve all experienced awkward situations, including the unexpected run-in with an acquaintance when we would rather 

just keep to ourselves. On Wednesday, TODAY is starting a special series dedicated to all things awkward -- and we want 

to know how you react to more precarious social situations. 

View article... 



From: 

Sent: 

Subject: 

Nancy Ing and Henry Austin 

7/30/2013 12:24:21 PM 

France steps up border security in $136M diamond heist manhunt 

French police have "closed the borders" as the massive manhunt continues for the lone robber who made off with more 

than $136 million worth of diamonds and jewels, in what is believed to be the World’s biggest ever heist, Sunday.. 

View article... 



From: 

Sent: 

Subject: 

Catherine Sherman 

7/30/2013 6:21:04 PM 

Rent envy: Find inexpensive deals in these cities 

Kansas City isn’t just topping charts for its barbecue this summer -- it’s also where renters can get the most for their 

money. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

7/31/2013 2:28:00 PM 

’Little pirate’: Baby’s eye patch inspires superhero wear 

Superheroes come in all shapes and sizes. Some of them even have to go to the eye doctor.When a mom in Eugene, 

Ore., got tired of stares and comments about her infant’s eye patch and glasses, she set out to make him feel special 

about his unique baby accessories_ 

View article... 



From: 

Sent: 

Subject: 

Thomas Sheeran, Associated Press 

7/31/2013 4:36:19 PM 

Ohio man pleads not guilty to serial killings 

A man pleaded not guilty Wednesday to kidnapping and killing three women whose bodies were found wrapped in trash 

bags earlier this month. Michael Madison, 35, appeared via a video feed from jail for his arraignment, for which he was 

handcuffed and wearing orange jail scrubs. 

View article... 



Sent: 

Subject: 

Chris Morris, Special to CNBC 

7/31/2013 7:11:42 PM 

Former NCAA athletes win video game lawsuit against EA 

Electronic Arts’ collel~e sports franchises have been sacked by a U.S. federal appeals court.In a 2-1 vote, the 9th U.S. 

View article,,. 



From: 

Sent: 

Subject: 

A, Pawlowski 

7/31/2013 10:54:06 PM 

’Air rage tribes’ attack in Chinese airports 

Watch out, there may be a chair-throwing, equipment-smashing, face-slapping fight brewing, but no, this isn’t a rowdy 

saloon in a rough part of town. It’s an airport in China.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/1/2013 3:41:52 PM 

Three sisters give birth to three boys in the same month 

Talk about a baby boom.Three sisters gave birth to three boys last month, with two of the infants born on the same 

morning, in the same hospital and delivered by the same doctor, NBC News affiliate KSL reported.~ 

View article... 



From: 

Sent: 

Subject: 

Sameer N. Yacoub, Associated Press 

8/1/2013 6:45:25 PM 

Iraq endures highest monthly death toll in 5 years 

More than 1,000 people were killed in Iraq in July, the highest monthly death toll in five years, the U.N. said Thursday, a 

grim figure that shows rapidly deteriorating security as sectarian tensions soar nearly two years after U.S. troops 

withdrew from the country. 

View article... 



From: 

Sent: 

Subject: 

Daniel Estrin, The Associated Press 

8/1/2013 7:24:58 PM 

Orthodox Jew wows Israeli gay scene as religious drag queen 

Just shy of midnight, Shahar Hadar trades his knitted white yarmulke for a wavy blond wig and a pink velvet dress.~ 

View article... 



From: 

Sent: 

Subject: 

Lesley Wroughton, Reuters 

8/2/2013 5:07:40 PM 

U~S~ says visas from gay spouses will get equal treatment 

The United States will immediately begin considering visa applications of gay and lesbian spouses in the same manner as 

heterosexual couples, U.S. Secretary of State John Kerry said on Friday.Kerry made the announcement at the U.S. 

Embassy in London, 

View article... 



From: 

Sent: 

Subject: 

Francesca Trianni, Reuters 

8/4/2013 11:40:37 AM 

Julius Chambers, attorney who helped shape US civil rights law, dies at 76 

Julius Chambers, a North Carolina attorney who helped to shape U.S. civil rights law, died aged 76 on Friday after 

battling declining health, the National Association for the Advancement of Colored People’s Legal Defense Fund said in a 

statement. 

View article... 



From: 

Sent: 

Subject: 

Darlene Superville, The Associated Press 

8/4/2013 3:11:32 PM 

Happy Birthday, Mr. President: Obama turns 52 

WASHINGTON -- Instead of "Hail to the Chief," President Barack Obama is most likely hearing strains of "Happy 

Birthday" this weekend.Obama turns 52 on Sunday and is spending part of the day at the Camp David presidential 

retreat in Maryland.The White House said little about how he’s celebrating, 

View article... 



From: 

Sent: 

Subject: 

Thomas J. Sheeran, The Associated Press 

8/4/2013 4:12:32 PM 

Ohio killer set for execution found hanged in cell 

CLEVELAND -- A man condemned to death for fatally stabbing a neighbor during a Cleveland burglary apparently killed 

himself in his cell Sunday just days before his execution set for Wednesday.Billy Slagle, 44, was found hanging in his cell 

about 5 a.m. 

View article... 



From: 

Sent: 

Subject: 

Shadia Nasralla, Reuters 

8/4/2013 6:04:04 PM 

Egyptian Brotherhood leaders to face trial for inciting murder 

CAIRO -- The leader of Egypt’s Muslim Brotherhood and his deputy will face trial in three weeks’ time for crimes 

including incitement to murder during protests in the days before the overthrow of President Mohammed Morsi, a Cairo 

court announced on Sunday. 

View article... 



From: 

Sent: 

Subject: 

Trade Cone 

8/4/2013 7:11:31 PM 

Pot farms in California: Too dangerous to intervene? 

With parts of Northern California’s scenic hillsides illegally gouged by bulldozers for marijuana grows, frustrated local 

officials asked the state for help to protect streams and rivers from harmful sediment and the chemicals used on the pot 

plants. 

View article... 



From: 

Sent: 

Subject: 

Tom Rotunno 

8/5/2013 3:38:54 PM 

Sorry lite beer: Some getting ’tired of the taste’ 

These are heavy days for light beer makers.Bad spring weather and a sluggish economy have been cited by brewers such 

as Anheuser-Busch and MillerCoors as reasons for the recent poor sales of some of their flagship light beer brands. 

View article... 



From: 

Sent: 

Subject: 

Mike Householder, The Associated Press 

8/5/2013 10:55:29 PM 

Man nicknamed ’The Shark’ begins 22-mile swim to Detroit hauling a ton of bricks 

CLAY TOWNSHIP, Mich. -- The Shark is in the water - and he will be for a while. Long-distance swimmer Jim Dreyer, who 

calls himself "The Shark," jumped into Lake St. 

View article... 



From: 

Sent: 

Subject: 

Antoni Slodkowski and Mari Saito, Reuters 

8/6/2013 11:52:50 AM 

Radioactive water leaking from Fukushima is an ’emergency,’ official says 

TOKYO - Highly radioactive water seeping into the ocean from Japan’s crippled Fukushima nuclear plant is creating an 

"emergency" that the operator is struggling to contain, an official from the country’s nuclear watchdog said Monday., 

View article... 



From: 

Sent: 

Subject: 

Julie Halpert 

8/6/2013 4:20:39 PM 

’My biggest critic’: Navigating the adult daughter-mother relationship 

Maybe this sounds familiar: Theresa Roma, a 27-year-old employee benefits administrator at an insurance agency, says 

her mother, who works with her, judges her "on everything." If she wears her hair down, her mother tells her it looks 

better pulled up. 

View article... 



From: 

Sent: 

Subject: 

Georgina Brewer 

8/6/2013 10:23:45 PM 

Prince William back to work as paternity leave ends 

After a two-week paternity leave, new dad Prince William is back at work. William said goodbye to his wife, Kate, and 

baby, Prince George, over the weekend and drove to their home in Anglesey, Wales.. 

View article... 



From: 

Sent: 

Subject: 

Katharine Houreld, Reuters 

8/7/2013 10:22:58 AM 

Teens playing soccer among 11 killed as bomb explodes in Pakistan market 

KARACHI, Pakistan -- A bomb killed 11 people, mostly teenagers playing street soccer, at a crowded market in a poor 

district of the Pakistani city, Karachi, officials said, early Wednesday.. 

View article... 



From: 

Sent: 

Subject: 

Andrea Thomas, The Associated Press 

8/7/2013 11:20:13 AM 

Daredevil escapes from locked coffin after being dropped from plane at 14,500 feet 

SERENA, III -- A daredevil, escape artist parachuted gently into a northern Illinois field Tuesday, after managing to free 

himself from shackles and a locked coffin while plummeting through the air. 

View article... 



From: 

Sent: 

Subject: 

Geoff Berkshire 

8/7/2013 11:55:10 AM 

Popcorn, soda and social issues: Films like ’Blackfish’ can alter viewer behavior 

It’s unlikely viewers walking out of summer blockbusters such as "Man of Steel" or "Despicable Me 2" are going to 

change their behavior based on the film they’ve just seen -- unless they’re currently employed as a Kryptonite distributor 

or Minion-mutator. 

View article... 



From: 

Sent: 

Subject: 

Allison Kade 

8/7/2013 2:43:35 PM 

America’s best free attractions 

Enjoying what America has to offer can get expensive fast: In 2011, the U.S. travel industry made $813 billion, and some 

of America’s most popular cities are also its most expensive.. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/7/2013 5:36:31 PM 

’Crumb controversy’: Mom angry after cafe owner kicks out messy kids 

Crumbly scones and a restaurant owner’s decision to publicly criticize customers whose children made a mess are 

sparking a lively debate on social media.The incident happened last week at the Rainy Days Caffe in Lake Stevens, Wash., 

where two friends took their kids for a snack. 

View article... 



From: 

Sent: 

Subject: 

Art Caplan, Ph.D. 

8/7/2013 6:27:18 PM 

NIH finally makes good with Henrietta Lacks’ family -- and it’s about time, ethicist says 

Over the past six decades, huge medical advances have sprung from the cells of Henrietta Lacks, a poor, African- 

American mother of five who died in 1951 of cervical cancer. But Lacks never agreed that the cells from a biopsy before 

her death taken could be used for research. 

View article... 



From: 

Sent: 

Subject: 

Madelyn Fernstrom, diet and nutrition editor 

8/7/2013 10:11:04 PM 

Chocolate may boost brain power for some -- but darker isn’t better 

Can eating chocolate every day help keep your brain healthy? According to a new study published in Neurology, this 

advice might help a small, select group of older Americans. But it’s not a reason to increase how much chocolate you eat 

daily in the hope of boosting your brain power.~ 

View article... 



From: 

Sent: 

Subject: 

Christopher Nelson and Henry Austin, NBC News 

8/8/2013 9:50:28 AM 

Cops: At least 4 killed in deadly Texas shootinl~s; more victims feared 

Two people died and two others were injured after a shooting in Dallas late Wednesday and investigators fear there may 

be more victims at a second site.Officers were called to the 7100 block of Long Canyon Trail at around 10:30 p.m. 

View article... 



From: 

Sent: 

Subject: 

Amy DiLuna 

8/8/2013 11:16:11 AM 

Beyonce chops her hair, reveals new pixie cut on Instagram 

The superstar known for whipping her luscious locks on stage has made a bold move -- and chopped them off.Beyonce, 

31, who just finished the American leg of her Mrs. 

View article... 



From: 

Sent: 

Subject: 

Amy DiLuna 

8/8/2013 1:46:00 PM 

Beyonce reveals new pixie cut on Instagram 

The superstar known for whipping her luscious locks on stage has made a bold move -- a sweet new pixie crop.Beyonce, 

31, who just finished the American leg of her Mrs. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/8/2013 2:49:48 PM 

Watchdog group slams baby apps in FTC complaint 

Every family seeks to give their baby an advantage when it comes to learning, but is there really an app for that?~ 

View article... 



From: 

Sent: 

Subject: 

A, Pawlowski 

8/8/2013 3:13:42 PM 

Apps are ’last thinly’ babies need, critics say 

Every family seeks to give their baby an advantage when it comes to learning, but is there really an app for that?~ 

View article... 



From: 

Sent: 

Subject: 

Ahmed AI-Jah, The Associated Press 

8/8/2013 3:19:20 PM 

Suspected US drone strike kills 6 militants in Yemen 

SANAA, Yemen - A suspected U.S. drone strike in Yemen killed six alleged al Qaeda militants Thursday in one of the 

group’s former strongholds in a central province, a military official said.The strike -- the sixth by a U.S.. 

View article... 



From: 

Sent: 

Subject: 

Christopher Nelson and Henry Austin, NBC News 

8/8/2013 4:51:12 PM 

Cops: 4 killed, 4 injured after two Dallas-area shootings; suspect in custody 

A former male cheerleader for the Dallas Mavericks is in custody after four people were killed and four more injured 

after two seemingly connected shootings, one of which may have involved explosives, in Dallas and the neighboring city 

of DeSoto late on Wednesday evening, police said. 

View article,,. 



From: 

Sent: 

Subject: 

Zac Bissonnette 

8/8/2013 10:35:01 PM 

Too good to be true? Obamacare’s religious ministries exemption 

The tweets from popular syndicated radio host Ken Coleman were enticing: "Worried about #Obamacare? Don’t! 

Reform your own healthcare with #Medishare. I did, you should."Coleman, who lists Medi-Share as a sponsor, also 

tweeted: "My family is immune to #ObamaCare and we are saving moneyL 

View article,,. 



From: 

Sent: 

Subject: 

Adriana Gomez Licon, The Associated Press 

8/9/2013 4:47:28 AM 

Mexican family says US auctioned off van with cocaine inside, got teens arrested 

MEXICO CITY -- A Mexican family says that a van bought at a U.S. government auction came with an unwanted extra: an 

undiscovered package of cocaine beneath the dashboard. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/9/2013 12:52:36 PM 

Fun with food: Cool plates turn morn into Instagram star 

You’ve seen Lady Gaga in a meat dress; now behold the pop star with omelet hair and sunglasses made of cheese. Or 

perhaps Barman with a seaweed cape or a mischievous meatball Minion would be more to your taste.. 

View article... 



From: 

Sent: 

Subject: 

Courtney Hazlett 

8/9/2013 8:06:34 PM 

Brody’s back: Stunning ’Homeland’ trailer gives glimpses of each character you worried about 

Showtime has just dropped three minutes of "Homeland" goodness with the new trailer for the series’ third season. Set 

to the dark melody of Cinematic Orchestra’s "To Build a Home," in the short clip released ahead of the Sept.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/10/2013 3:01:54 AM 

Restaurant bans kids at night, joins others in adding child-free policy 

You’re in a nice restaurant, having a great meal, looking that someone special in the eyes and then it happens: a baby 

starts screaming at a table nearby or an overly-enthusiastic toddler begins running around the floor.Another 

establishment has had enough. 

View article,,. 



From: 

Sent: 

Subject: 

Cindy Perman 

8/10/2013 3:01:57 AM 

’Tell me, why do you really want this job?’ 

It’s your worst nightmare: You’re on a job interview, they ask you a question and you don’t know the answer. Your heart 

races. Beads of sweat begin to form. C’mon, don’t blow it -- THINK!Since it’s better to be prepared for the worst, job site 

Glassdoor. 

View article,,. 



From: 

Sent: 

Subject: 

BOB THOMAS 

8/11/2013 2:39:35 AM 

Singer Eydie Gorme dies at 84 

LOS ANGELES -- Eydie Gorme, a popular nightclub and television singer as a solo act and as a team with her husband, 

Steve Lawrence, has died. She was 84.~ 

View article... 



From: 

Sent: 

Subject: 

BOB THOMAS 

8/11/2013 2:45:09 AM 

Nightclub, TV singer Eydie Gorme dies at 84 

LOS ANGELES -- Eydie Gorme, a popular nightclub and television singer as a solo act and as a team with her husband, 

Steve Lawrence, has died. She was 84.~ 

View article... 



From: 

Sent: 

Subject: 

(3reg Moore, The Associated Press 

8/11/2013 4:29:41 AM 

Religious family fleeing US by sailboat goes adrift, winds up in Chile 

PHOENIX -- A northern Arizona family that was lost at sea for weeks in an ill-fated attempt to leave the U.S. over what 

they consider government interference in religion will fly back home Sunday. 

View article... 



From: 

Sent: 

Subject: 

Daniel Estrin and Karin Laub, The Associated Press 

8/11/2013 2:43:30 PM 

Israel approves nearly 1,200 new settlement homes 

JERUSALEM -- Israel’s housing minister on Sunday gave final approval for building nearly 1,200 new settlement 

apartments on lands the Palestinians want for their state, just three days before U.S.-sponsored talks on the borders of 

such a state are to begin in Jerusalem. 

View article,,. 



From: 

Sent: 

Subject: 

Art Caplan, Ph.D. 

8/11/2013 11:36:31 PM 

New Zealand’s solution for rising health costs? Deport fat people 

New Zealand’s immigration authorities think they have gotten to the core of solving the obesity epidemic and rising 

health costs-- deport fat people. 

View article... 



From: 

Sent: 

Subject: 

Allyn Fisher-Ilan, Reuters 

8/12/2013 7:38:53 AM 

Israel publishes list of prisoners to be feed ahead of peace talks 

JERUSALEM -- Israel on Monday published a list of 26 Palestinian prisoners set to go free within days, some after 

spending more than two decades behind bars, in the first stage of a deal that led to a resumption of U.S.-backed peace 

talks last month. 

View article,,. 



From: 

Sent: 

Subject: 

Rosemarie Francisco, Reuters 

8/12/2013 7:55:53 AM 

Most powerful typhoon of 2013 hits the Philippines, leaves at least 9 missing 

MANILA -The year’s most powerful typhoon slammed into the Philippines on Monday, triggering landslides and floods, 

cutting power and communications and leaving nine fishermen missing, weather and disaster officials said. 

View article... 



From: 

Sent: 

Subject: 

Jacob Herin, The Associated Press 

8/12/2013 8:24:44 AM 

Volcano sparks ’alert’ after lava kills 6 islanders as they sleep 

MAUMERE, Indonesia -- A volcano spewed more hot ash and lava on a tiny Indonesian island Monday after causing six 

deaths over the weekend.More than 500 Palua island residents who had earlier refused to leave the 1. 

View article... 



From: 

Sent: 

Subject: 

Balazs Koranyi, Reuters 

8/12/2013 7:19:47 PM 

Bradley Manning should get Nobel Peace Prize, says rights group 

OSLO - A U.S. rights group has collected over 100,000 signatures urging the Norwegian Nobel committee to give this 

year’s Peace Prize to Bradley Manning, a U.S. soldier convicted of leaking classified U.S. government files touching on 

military policy.. 

View article,,. 



From: 

Sent: 

Subject: 

CLARKE CANFIELD 

8/12/2013 7:19:53 PM 

Maine lobsters plagued by shell-eating bacteria 

PORTLAND, Maine -- A shell disease that has plagued the southern New England lobster industry for years by making 

lobsters unsightly and in some cases unmarketable appears to be creeping northward to the lobster-rich grounds off the 

coast of Maine. 

View article,,. 



From: 

Sent: 

Subject: 

Gergely Szakacs and Marton Duna, Reuters 

8/12/2013 7:19:55 PM 

’Most wanted’ Nazi war criminal Laszlo Csatary dies before he can face trial 

BUDAPEST, Hungary -- A 98-year-old Hungarian man awaiting trial on charges of torturing Jews and helping send them 

to Auschwitz during World War Two has died, his lawyer said Monday. 

View article... 



From: 

Sent: 

Subject: 

David Dishneau, Associated Press 

8/13/2013 12:15:22 AM 

Manning lawyers say his top secret clearance should have been revolted 

FORT MEADE, Md. -- Lawyers for Army Pfc. 

View article... 



From: 

Sent: 

Subject: 

Hannah Rappleye and Lisa Riordan Seville 

8/13/2013 6:38:57 AM 

Experts: Holder’s change in drug policy could cut jail time for thousands 

A quarter of the nearly 25,000 people convicted of federal drug offenses each year could receive shorter sentences 

under a shift in policy announced by U.S. Attorney General Eric Holder today, according to an analysis of government 

data. 

View article,,. 



From: 

Sent: 

Subject: 

Donna Gordon Blankinship, The Associated Press 

8/13/2013 9:39:36 AM 

Bus driver shot after confronting passenger; suspect slain by cops 

SEATTLE, Wash. -- When a 64-year-old transit bus driver saw three people board at the rear of his bus during the 

Monday morning rush hour in downtown Seattle, he asked them to come up front to pay. Two did.. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/13/2013 2:14:59 PM 

Mom of baby Messiah: ’1 refuse’ judge’s name change 

A Tennessee woman is vowing to keep calling her infant "Messiah" in a case that has legal experts puzzled and many 

parents wondering how far the government can go in deciding what they can call their babies."l refuse to call my child 

Martin. His name is Messiah," Jaleesa Martin said. 

View article,,. 



From: 

Sent: 

Subject: 

Sue Manning 

8/13/2013 2:15:01 PM 

For sick pet, call the vet and reserve a jet 

Jill Zarin had to take a cross-country business trip, but her dog Ginger was sick. She couldn’t leave the 7-pound 

Chihuahua behind, so she hired a vet to go with them. In stepped celebrity veterinarian Dr. Cindy Bressler, who launched 

JetSetVets this year to meet pets’ needs in the air.. 

View article,,. 



From: 

Sent: 

Subject: 

John Miller, Associated Press 

8/13/2013 3:35:36 PM 

Storms hamper efforts to contain Idaho blazes 

Thunderstorms threatened more trouble Tuesday for crews battling a fast-moving wildfire near a remote Idaho hamlet, 

where some wildfire-weary residents were defying orders to evacuate.~ 

View article... 



From: 

Sent: 

Subject: 

Brett Zongker 

8/13/2013 5:34:52 PM 

MLK Memorial may not be ready for anniversary 

Work to refinish part of the Martin Luther King Jr. Memorial where a disputed inscription was recently removed may not 

be done until after the 50th anniversary of the March on Washington. Executive architect Ed Jackson 

View article... 



From: 

Sent: 

Subject: 

Art Caplan, Ph.D. 

8/13/2013 7:15:19 PM 

Commentary: Teen needs a break in heart transplant case 

Fifteen -year-old Anthony Stokes needs a heart transplant. His mother, Melencia, says Children’s Healthcare Atlanta, a 

hospital near his home in DeKalb County, Ga., told her he is not going to be placed on their waiting list to get one.. 

View article... 



From: 

Sent: 

Subject: 

Frances D’Emilio, The Associated Press 

8/14/2013 12:40:27 AM 

Soccer-loving pope cheers Messi, other players 

VATICAN CITY -- Pope Francis cheered fellow Argentine Lionel Messi and other soccer stars Tuesday as he held a 

morality-focused pep rally of sorts at the Vatican for Argentina and Italy’s national teams ahead of their eagerly awaited 

friendly match. 

View article... 



From: 

Sent: 

Subject: 

Kaustubh Kulkarni, Reuters 

8/14/2013 8:54:56 AM 

Deadly explosion, fire traps sailors aboard Indian navy submarine 

MUMBAI - Eighteen Indian sailors were trapped and some were killed after an explosion and fire on a diesel-powered 

submarine berthed at a base in Mumbai on Wednesday.Defense Minister A.K. Antony said crew members inside the 

Russian-built INS Sindhurakshak had died. He gave no details. 

View article... 



From: 

Sent: 

Subject: 

Jocelyn Noveck 

8/14/2013 1:15:06 PM 

Sheryl Sandberg’s Lean In circles form in 50 countries 

In Mexico, says marketing executive Ana Falcon, employers often assume that women like her, in their childbearing 

years, aren’t going to last too long in the job -- that they’re going to quickly Lean Back, rather than Lean In. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/14/2013 6:41:59 PM 

J.C. Penney ad encourages bullying, some parents say 

Is it a troubling example of bullying or much ado about nothing? A back-to-school commercial from J.C. Penney that has 

aired this summer is getting lots of attention from parents, some of whom say it sends the wrong message. 

View article... 



From: 

Sent: 

Subject: 

Jodi Gralnick and Tracy Connor, NBC News 

8/14/2013 10:25:28 PM 

’Real Housewives’ stars Teresa and Joe Giudice plead not guilty 

"Real Housewives of New Jersey" stars Teresa and Joe Giudice pleaded not guilty Wednesday to federal financial fraud 

charges -- and his lawyer said the legal crisis won’t drive a wedge between the couple.Outside the federal courthouse in 

Newark, N.J. 

View article... 



From: 

Sent: 

Subject: 

Adam Goldman and Lara Jakes 

8/14/2013 10:30:54 PM 

Terrorists turn to online chat rooms to evade US spy agencies 

AI Qaida fighters have been using secretive chat rooms and encrypted Internet message boards for planning and 

coordinating attacks -- including the threatened if vague plot that U.S. officials say closed 19 diplomatic posts across 

Africa and the Middle East for more than a week,. 

View article... 



From: 

Sent: 

Subject: 

Carson Walker, Associated Press 

8/15/2013 4:58:59 AM 

South Dakota’s Pine Ridge Indian Reservation votes to legalize alcohol 

SIOUX FALLS, S.D. -- Native Americans on South Dakota’s Pine Ridge Indian Reservation have voted to end prohibition 

and legalize alcohol so the tribe can use the profits for education and treatment.. 

View article,,. 



From: 

Sent: 

Subject: 

Brendan O’Brien, Reuters 

8/15/2013 8:25:43 AM 

Teen faces murder charges after crash kills 6 members of one family 

A Texas teen faces six murder charges after allegedly driving a stolen truck through a red light in a high-speed chase with 

police, causing a crash that killed six members of a family including four children, authorities said on Wednesday.. 

View article,,. 



From: 

Sent: 

Subject: 

Abigail Pesta 

8/15/2013 1:02:36 PM 

Boys also harmed by teen ’hookup’ culture, experts say 

Editor’s note: This report contains graphic language.A 15-year-old girl sits in high school English class when a text 

message pops up on her cellphone. It’s from a boy sitting across the room. He hardly knows her, but he likes her, 

View article... 



From: 

Sent: 

Subject: 

Asher Levine, Reuters 

8/15/2013 10:17:43 PM 

Brazil court convicts 3 for rape of American tourist in Rio 

A Brazilian court on Wednesday convicted three men for the rape of an American tourist in Rio de Janeiro this year, a 

crime that called global attention to security concerns ahead of the World Cup, Olympics and other major international 

events set to take place in the city. 

View article,,. 



From: 

Sent: 

Subject: 

Eliza Ronalds-Hannon 

8/15/2013 11:24:14 PM 

How economy and first class are growing even farther apart 

Something is happening to on-board economy class, and it looks awfully familiar.While airlines race to one-up the 

competition in their luxury or elite sections, their "cheap" seats have begun to resemble crowded bleachers at a football 

game.~ 

View article,,. 



From: 

Sent: 

Subject: 

Carlos Valdez, Associated Press 

8/16/2013 4:32:55 PM 

123-year-old Bolivian man is oldest living person ever documented 

If Bolivia’s public records are correct, Carmelo Flores Laura is the oldest living person ever documented.They say he 

turned 123 a month ago., 

View article... 



From: 

Sent: 

Subject: 

Gilda Carle 

8/16/2013 5:40:22 PM 

My boyfriend left me when I got pregnant, what do I do? 

This week, one reader says her boyfriend of six years split when he learned she was pregnant and another says he’s 

frustrated by his insecure girlfriend. Relationship expert Dr. Gilda Carle cuts through the fluff with her love advice in 

TODAY.com’s "30-second therapist" series. 

View article... 



From: 

Sent: 

Subject: 

Anahi Rama and Elinor Comlay, Reuters 

8/18/2013 7:22:29 PM 

Mexico captures Gulf Cartel leader 

Mexican security forces on Saturday caught the leader of the cocaine-trafficking Gulf Cartel, the second major gang boss 

capture in just over a month as President Enrique Pena Nieto fights cartel violence., 

View article... 



From: 

Sent: 

Subject: 

Indrajit Singh, The Associated Press 

8/19/2013 3:14:14 PM 

Driver beaten by angry mob after train kills 37 pilgrims in India 

PATNA, India - A train ran over a group of Hindu pilgrims at a crowded station in eastern India early Monday, killing at 

least 37 people. A mob infuriated by the deaths beat the driver severely and set fire to coaches, officials said.. 

View article... 



From: 

Sent: 

Subject: 

Chris Taylor 

8/19/2013 4:23:01 PM 

Savers are sexy: Why thriftiness is attractive 

NEW YORK - In the world of dating, there is one common assumption: That a fancy car, a pricey dress, and a willingness 

to splurge are all things that will help you impress and snare your ideal partner. 

View article... 



From: 

Sent: 

Subject: 

David Dishneau and Pauline Jelinek, The Associated Press 

8/19/2013 9:46:39 PM 

In closing, Bradley Manning lawyers ask judge not to ’rob him of his youth~ 

FORT MEADE, Md. -- Pfc. Bradley Manning’s lawyers are asking a military judge to balance rehabilitation and 

punishment before sentencing the soldier for giving classified information to WikiLeaks. Defense attorney David Coombs 

made his closing argument Monday in Manning’s court-martial. 

View article,,. 



From: 

Sent: 

Subject: 

Kevin Gray and Daniel Trotta 

8/20/2013 9:18:52 AM 

Fatal shooting at Olivia Newton-John’s home probed by police 

A man was found shot dead at the Florida home of singer and actress Olivia Newton-John, police said on 

Monday. Newton-John was not at the home in Jupiter Inlet Colony, a town near West Palm Beach, according to Sgt. 

Scott Pascarella, a spokesman for the Jupiter Police Department.~ 

View article,,. 



From: 

Sent: 

Subject: 

Kevin Gray and Daniel Trotta 

8/20/2013 12:11:17 PM 

Fatal shooting at Olivia Newton-John’s home probed by police 

A man was found shot dead at the Florida home of singer and actress Olivia Newton-John, police said on 

Monday. Newton-John was not at the home in Jupiter Inlet Colony, a town near West Palm Beach, according to Sgt. 

Scott Pascarella, a spokesman for the Jupiter Police Department.~ 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/20/2013 2:54:58 PM 

Daycare workers fired after Instagram photos mock kids 

A Virginia mom says she feels betrayed after discovering photos of her 2-year-old son taken at daycare and posted 

online with comments that appear to make fun of the child."l was hurt because I trusted them with Ethan," Melissa 

Jordan of Newport News told NBC affiliate WAVY.com. 

View article... 



From: 

Sent: 

Subject: 

Hannah Rappleye and Tom Winter 

8/20/2013 10:41:52 PM 

Dick’s Sporting Goods selling assault rifles again via new store chain 

A national sporting goods company that suspended sales of assault rifles after the Newtown, Connecticut shooting that 

cost 26 lives is now selling the type of gun the shooter used via a new and separate chain of specialty stores.Dicks’ 

Sporting Goods issued a statement after the Dec.~ 

View article... 



From: 

Sent: 

Subject: 

Alister Doyle 

8/21/2013 12:26:58 AM 

Experts even surer now: Humans are cause of global warming 

OSLO, Norway --- Climate scientists are surer than ever that human activity is causing global warming, according to 

leaked drafts of a major U.N. report, but they are finding it harder than expected to predict the impact in specific regions 

in coming decades. 

View article... 



From: 

Sent: 

Subject: 

Chris Taylor 

8/21/2013 12:27:03 AM 

Beyond vacation: Sabbaticals allow families to bond and travel 

NEW YORK - At this time last year, Graham Bodel was analyzing equities for Credit Suisse in Manhattan.This year, his 

days look a little differenk 

View article,,. 



From: 

Sent: 

Subject: 

Christopher Nelson and Henry Austin 

8/21/2013 10:46:08 AM 

Random killing of Australian ballplayer prompts threats, boycotts 

Anonymous threats against a local high school and calls for a travel boycott by Australians to the United States came 

Tuesday after three Oklahoma teens were charged in the random shooting of a college baseball player jogging down a 

tree-lined street. 

View article,,. 



From: 

Sent: 

Subject: 

Jamey Keaten, The Associated Press 

8/21/2013 7:58:54 PM 

French police arrest notorious ’Pink Panther’ jewel thief prison escapee 

PARIS -- Police stormed a villa in southeast France and arrested a member of the notorious Pink Panther gang of jewel 

thieves who had escaped from a Swiss prison earlier this year, officials said Wednesday. 

View article... 



From: 

Sent: 

Subject: 

Amber Katz 

8/22/2013 11:12:45 PM 

Oscar de la Renta: I told Hillaryto cut her hair 

Oscar de la Renta can’t wait to see Hillary Clinton in the White House -- ideally, in the same hairstyle she’s sporting 

today."l love Hillary," the famed fashion designer recently told Gotham magazine. "She’s extraordinary, a symbol of 

where women want to go.= 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/22/2013 11:13:04 PM 

Live long and prosper in Vulcan, the ’Star Trek Capital of Canada’ 

Farmland dominates the view when driving through the vast spaces of the Canadian Prairies, so chances are you’ll 

remember the tiny town with a visitor’s center shaped like a space ship and a welcome sign greeting guests in three 

languages: English, Klingon and Vulcan. 

View article... 



From: 

Sent: 

Subject: 

Alissa de Carbonnel 

8/22/2013 11:57:56 PM 

Hackers for hire: Ex-Soviet tech geeks play outsized role in global cyber crime 

MOSCOW (Reuters) - If you want to hack a phone, order a cyber attack on a competitor’s website or buy a Trojan 

program to steal banking information, look no further than the former Soviet Union. The breadth and sophistication of 

services sold on Russian-language websites such as Forum.zloy. 

View article... 



From: 

Sent: 

Subject: 

Charles Q. Choi 

8/23/2013 6:46:55 AM 

Mystery settlers, whoever they were, reached islands before Vikings 

One of the first stepping stones for Europeans as they explored across the Atlantic to ultimately land in the Americas 

was colonized much earlier than previously thought -- and not by the Vikings, who were once thought to be the 

pioneers of those isles, researchers say. 

View article... 



From: 

Sent: 

Subject: 

Mumbai Bureau, Shyamantha Asokan and Aditya Kalra, Reuters 

8/23/2013 8:29:00 AM 

Young photojournalist hospitalized after gang rape in Mumbai 

MUMBAI -- A photojournalist in her early 20s was gang-raped in Mumbai, police said Friday, evoking comparisons to a 

similar assault in New Delhi in December that led to nationwide protests and a revision of India’s rape laws. 

View article,,. 



From: 

Sent: 

Subject: 

Christine Howey 

8/23/2013 5:47:13 PM 

First Person: "Trans traitor" Manning adds to transgender perception problem 

Chelsea Manning has claimed her womanhood, leaving Bradley behind, and good for her.But, as a transgender person 

myself (I transitioned from male to female in 1990), I can’t help but wince and think: Oh, not another unwelcome image 

of transgenderism for our community to counter. A "trans traitor"?. 

View article,,. 



From: 

Sent: 

Subject: 

Charles Hadlock and Erin McClam, NBC News 

8/23/2013 6:09:32 PM 

Hasan found guilty of premeditated murder in 2009 Fort Hood rampage 

FORT HOOD, Texas -- Maj. Nidal Hasan, the Army psychiatrist who admitted to the 2009 shooting rampage at the 

military base here, was convicted Friday of 13 counts of premeditated murder -- and could become the first American 

soldier to be put to death in half a century. 

View article,,. 



From: 

Sent: 

Subject: 

Cadie Thompson 

8/23/2013 7:05:00 PM 

What Microsoft needs: A fresh perspective 

Wall Street’s list of possible successors to Steve Ballmer is short, so far. The issues whoever ends up replacing him at 

Microsoft will face is tall.No matter who it is, she or he may be exactly what the company needs, Microsoft watchers 

say: fresh blood. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

8/24/2013 2:24:03 PM 

’Daddy’s girl’: Ex-wrestler devotes his life to caring for disabled daughter 

It’s a long journey from a fun-loving pro-wrestler to a stay-at-home dad caring for a child who can’t talk or walk and 

depends on him around the clock. Watching over his softly silent 7-year-old daughter at his home right outside Fort 

Bragg, N.C., Steven Sharp calls her birth on Feb. 

View article... 



From: 

Sent: 

Subject: 

Mubasher Bukhari, Reuters 

8/24/2013 7:33:41 PM 

Pakistan releases 337 Indian prisoners, seeking to ease tensions with neighbor 

Pakistan released 337 Indian prisoners, most of them fishermen, on Saturday in the latest sign that Pakistan’s new 

government wants to improve rocky ties between the nuclear-armed neighbors. 

View article,,. 



From: 

Sent: 

Subject: 

Adam Goldman & Kimberly Dozier 

8/24/2013 7:55:48 PM 

Snowden suspected of bypassing electronic logs 

WASHINGTON (AP) - The U.S. 

View article... 



From: 

Sent: 

Subject: 

Catherine Hornby, Reuters 

8/24/2013 10:52:45 PM 

Lawyer: Amanda Knox will not return to Italy for murder retrial 

Amanda Knox, the American student accused of the 2007 murder of her British roommate, will not return to Italy for a 

retrial due to begin next month, her lawyer told an Italian daily on Saturday. 

View article,,. 



From: 

Sent: 

Subject: 

Lauren Russell 

8/25/2013 4:59:40 PM 

Afternoon slump? How to have more energy all day long 

You’re so predictable. Every day, you run out of steam, lose juice, or otherwise hit the wall at nearly the exact same 

times.How do we know? Because it happens to everyone. Okay, maybe not to Kelly Ripa, but to everyone else.. 

View article,,. 



From: 

Sent: 

Subject: 

Hannah Winston 

8/26/2013 8:03:42 AM 

Billions wasted on fruitless bid to create paperless vet health records 

The Department of Veterans Affairs and the Department of Defense spent at least $1., 

View article... 



From: 

Sent: 

Subject: 

John Heilprin, The Associated Press 

8/26/2013 10:53:48 AM 

Sex drive-in opens for business in Switzerland 

ZURICH, Switzerland -- A sex drive-in has opened in Zurich in a bid to keep prostitutes safe and move the trade outside 

of Switzerland’s biggest city., 

View article... 



From: 

Sent: 

Subject: 

David Sharp, The Associated Press 

8/26/2013 11:17:00 AM 

Farmers’ Almanac: Super Bowl may be ’Storm Bowl’ 

The Farmers’ Almanac is using words like "piercing cold," "bitterly cold" and "biting cold" to describe the upcoming 

winter. And if its predictions are right, the first outdoor Super Bowl in years will be a messy "Storm Bowl 

View article... 



From: 

Sent: 

Subject: 

Aurora Almendral 

8/26/2013 2:15:48 PM 

’Just making a living’: Cockfighting a way of life in Philippines 

CABUYAO, Laguna, Philippines -- In the Philippines, sabong -- cockfighting -- is a way of life.. 

View article... 



From: 

Sent: 

Subject: 

Jack Chesnutt and M. Alex Johnson, NBC News 

10/17/2013 1:04:39 AM 

Aurora massacre suspect tries to bar evidence from car, computers 

Attorneys for the man accused of killing 12 people at a Colorado movie theater last year asked the judge Wednesday to 

throw out all evidence -- including two pistols and a black ski mask -- found in his car just hours after the mass 

shooting.~ 

View article... 



From: 

Sent: 

Subject: 

Aliza Nadi, Hannah Rappleye, Lisa Riordan Seville and Tom Winter 

10/17/2013 9:06:55 AM 

Despite legal troubles, deaths, youth camps for troubled kids are riding high 

The mother of a former student at the New Mexico camp for troubled kids that was raided by police amid abuse 

allegations this weekend said she thought "John Wayne" had come to her rescue when she entrusted her son to ranch 

owner Scott Chandler. 

View article... 



From: 

Sent: 

Subject: 

Diana Stanczak 

10/17/2013 7:35:50 PM 

Eye contact makes you less likely to win an argument, probably because it’s creepy 

Forget what you learned in Public Speaking 101: Eye contact may actually dissuade your audience from your argument, 

says a new study in Psychological Science.~ 

View article... 



From: 

Sent: 

Subject: 

Alexandra Hoegberg and Grace Li 

10/17/2013 7:35:51 PM 

Director Michael Bay attacked on ’Transformers 4’ set in Hong Kong 

HONG KONG/LOS ANGELES -- American director and producer Michael Bay was attacked in Hong Kong on Thursday 

during filming for the latest installment of his "Transformers" action movies, but he said he brushed off the incident and 

continued filming.~ 

View article... 



From: 

Sent: 

Subject: 

Maddy Sauer 

10/17/2013 7:53:16 PM 

Family of couple who died holding hands: ’They were always together’ 

The family members of Floyd Nordhagen, 92, and Margaret Nordhagen, 88, who were killed Sunday in a car accident in 

rural Washington state, say they weren’t surprised when state troopers told them that the couple was found holding 

hands in the wreckage. 

View article... 



From: 

Sent: 

Subject: 

James Risen, New York Times 

10/17/2013 11:45:28 PM 

Snowden says he took no secret files to Russia 

WASHINGTON -- Edward J. Snowden, the former National Security Agency contractor, said in an extensive interview this 

month that he did not take any secret N.S.A. documents with him to Russia when he fled there in June, assuring that 

Russian intelligence officials could not get access to them.Mr.~ 

View article... 



From: 

Sent: 

Subject: 

Olivia Oran and Jessica Toonkel 

10/17/2013 11:45:32 PM 

Many would-be investors look past Twitter’s losses, for now 

Investors willing to bet on Twitter will have to overlook mounting losses and slowing user growth -- and have faith that 

the 8-year-old Internet messaging company can transform a household name into advertising dollars.~ 

View article... 



From: 

Sent: 

Subject: 

Charles O.. Choi 

10/18/2013 12:36:09 AM 

A few tree species dominate diverse Amazon rain forest 

The Amazon is the largest and most diverse rain forest in the world -- about 10 percent of all known species on Earth 

dwell there -- but only a few dozen of the Amazon’s thousands of tree species rule the jungle, researchers recently 

found. 

View article... 



From: 

Sent: 

Subject: 

Barbara Liston, Reuters 

10/18/2013 4:26:21 AM 

Orlando signs off on 31 billion airport expansion program 

ORLANDO, Florida -- Orlando’s international airport authority approved a $1.1 billion improvement program, financed 

in part by $543.5 million in revenue bonds, to meet growing tourism industry demand linked to the area’s theme 

parks."This community is exploding. 

View article... 



From: 

Sent: 

Subject: 

Behind The Wall 

10/18/2013 10:29:10 AM 

’Zombie Car’ abandoned in China street, overgrown with ivy 

BEIJING - Residents on a street in China finally said good riddance Friday to a car, almost completely engulfed by foliage, 

which has become a social media sensation since it was abandoned a year ago.. 

View article,,. 



From: 

Sent: 

Subject: 

Alyssa Toomey 

10/18/2013 2:03:10 PM 

Covered-up Melissa McCarthy magazine cover draws criticism 

Safe to say this isn’t the type of response Elle magazine was hoping to receive over their annual "Women in Hollywood" 

issue.The high-fashion mag has found itself on the receiving end of rampant criticism over the publication’s November 

cover, which features "The Heat" star Melissa McCarthy. 

View article... 



From: 

Sent: 

Subject: 

Alice Tidy 

10/18/2013 3:16:04 PM 

Choc horror! Cocoa shortage, rising prices threaten chocolate bars 

Willy Wonka didn’t see this coming -- crisis in chocolate-land.The humble candy bar could soon change beyond 

recognition as palm oil, chemical flavorings and fillers replace increasingly scarce cocoa beans and expensive ingredients. 

View article... 



From: 

Sent: 

Subject: 

Scott Neumyer 

10/19/2013 6:48:36 PM 

Marilyn Manson joins ’Once Upon a Time’ cast 

"Once Upon a Time’s" journey into the dark recesses of Neverland has gotten pretty scary already, what with an evil 

Peter Pan running around. 

View article,,. 



From: 

Sent: 

Subject: 

Hugh Bronstein, Reuters 

10/19/2013 10:19:21 PM 

Train plows into Buenos Aires station, injuring dozens 

An Argentine passenger train plowed into a central Buenos Aires terminal on Saturday, injuring more than 30 passengers 

at the same station where 51 people were killed last year., 

View article,,. 



From: 

Sent: 

Subject: 

Dave Graham, Reuters 

10/20/2013 2:33:14 AM 

Gunman in clown suit kills former drug cartel leader who was member of notorious family 

MEXICO CITY - A gunman in a clown costume shot and killed the oldest brother in one of Mexico’s most notorious drug 

trafficking families in the resort of Los Cabos, authorities said on Saturday.. 

View article... 



From: 

Sent: 

Subject: 

Dave Graham, Reuters 

10/20/2013 6:25:52 AM 

Tropical depression threatens more heavy rain in flood=struck Acapulco 

MEXICO CITY - Mexico issued storm warnings on its Pacific coast on Saturday evening as a new tropical depression 

formed around 200 miles south of Acapulco, a city still recovering from devastating floods that hit the country last 

month. 

View article... 



From: 

Sent: 

Subject: 

Julie Pace, The Associated Press 

10/20/2013 11:34:02 PM 

Half-million Obamacare applications filed so far: Report 

Administration officials say about 476,000 health insurance applications have been filed through federal and state 

exchanges, the most detailed measure yet of the problem-plagued rollout of President Barack Obama’s signature 

legislation. 

View article... 



From: 

Sent: 

Subject: 

Adrian Croft and Arshad Mohammed, Reuters 

10/21/2013 10:16:48 AM 

France summons US ambassador over NSA spying report 

France summoned the U.S. ambassador on Monday to protest allegations in Le Monde newspaper about large-scale 

spying on French citizens by the National Security Agency., 

View article,,. 



From: 

Sent: 

Subject: 

Philip Elliott, The Associated Press 

10/21/2013 1:58:19 PM 

Idle youth: 15 percent of US young people out of school, work 

By Philip Elliott, The Associated PressAImost 6 million young people are neither in school nor working, according to a 

study released Monday. That’s almost 15 percent of those aged :16 to 24 who have neither desk nor job, according to 

The Opportunity Nation coalition, which wrote the report.~ 

View article,,. 



From: 

Sent: 

Subject: 

Adrian Croft and Arshad Mohammed, Reuters 

10/21/2013 2:23:41 PM 

France summons US ambassador over ’shocking’ NSA spying report 

France summoned the U.S. ambassador on Monday to protest allegations in Le Monde newspaper about large-scale 

spying on French citizens by the National Security Agency., 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

10/21/2013 2:47:45 PM 

Enterprise lets ’Easy Rider’ wannabes rent motorcycles in Vegas 

If rental cars don’t exactly inspire you to hum "Born To Be Wild" during your travels, here’s an opportunity to try out a 

more exotic ride for hire., 

View article... 



From: 

Sent: 

Subject: 

Lawrence Delevingne 

10/21/2013 7:18:03 PM 

Jamie Dimon will be just fine, Wall Street says 

JPMorgan’s potential $13 billion fine--a record amount--and a less cordial relationship with Washington won’t end 

Jamie Dimon’s run as chairman and chief executive. 

View article,,. 



From: 

Sent: 

Subject: 

Barbara Liston, Reuters 

10/22/2013 4:38:14 AM 

Casey Anthony reaches settlement with searchers for her 2-year-old 

ORLANDO, Fla. -- Casey Anthony, the Florida mother acquitted in the 2008 killing of her 2-year-old daughter, has 

reached a settlement with a search and rescue organization that spent $100,000 looking for her missing daughter, the 

group’s lawyer said on Monday.. 

View article... 



From: 

Sent: 

Subject: 

Lincoln Feast, Reuters 

10/22/2013 9:55:27 AM 

Australia fires: Authorities fret over ’bad as it gets’ forecast 

SYDNEY - Firefighters worked desperately to contain massive wildfires burning in mountains west of Sydney on Tuesday, 

but with forecasts of high winds and dangerously hot weather, Australian authorities fear more houses and lives will be 

lost. 

View article... 



From: 

Sent: 

Subject: 

Amena Bakr, Angus McDowell and William Madean, Reuters 

10/22/2013 3:05:18 PM 

Saudi Arabia to ’shift away from the US’ over Iran, Syria, intelligence chief says 

DOHA, Qatar -- Saudi Arabia’s intelligence chief has said the kingdom will make a "major shift" in relations with the 

United States in protest at its perceived inaction over the Syria war and its overtures to Iran, a source close to Saudi 

policy said on Tuesday.. 

View article... 



From: 

Sent: 

Subject: 

Charles Q. Choi 

10/23/2013 1:31:53 AM 

Rooting out riches: There’s gold in them thar eucalyptus trees! 

Trees may turn golden for reasons that have nothing to do with the onset of autumn: Eucalyptus trees can hold grains of 

gold, potentially helping reveal buried treasure, scientists now find.Many plants root deep into the Earth, drawing up 

nutrients and minerals they need for life. 

View article... 



From: 

Sent: 

Subject: 

Marcy Gordon 

10/26/2013 2:03:49 AM 

JPMorgan to pay ,~5.1 billion to Fannie Mae, Freddie Mac over mortl~a~es 

JPMorgan Chase has agreed to pay $5.1 billion to resolve claims that it misled Fannie Mae and Freddie Mac about risky 

home loans and mortgage securities it sold them before the housing market collapsed.~ 

View article,,. 



From: 

Sent: 

Subject: 

GlobalPost.com 

10/26/2013 2:03:54 AM 

Colombian woman sold virginity of 12 daughters for $200 each, police say 

A Colombian mother is accused of selling the virginity of her 12 daughters for about $200 a piece to make ends 

meet.Margarita de Jesus Zapata Moreno, 45, was arrested this week along with a 51-year-old contractor accused of 

impregnating one of the young girls, Colombia’s RCN Radio reported. 

View article... 



From: 

Sent: 

Subject: 

Barbara Goldberg, Reuters 

10/26/2013 4:06:39 AM 

Barneys CEO apologizes, petition urges Jay Z to drop partnership 

The CEO of luxury department store Barneys New York apologized and said the store has hired civil rights experts after 

two black customers said they were stopped by police after making expensive purchases.~ 

View article... 



From: 

Sent: 

Subject: 

Noe Torres and Gabriel Stargardter, Reuters 

10/26/2013 10:50:47 AM 

Alleged drug dealer, 20, ’is related to at least 79 murders’: Mexico official 

MEXICO CITY - A 20-year-old man has admitted to killing 45 people, and is being investigated for 34 more, according to 

Mexican officials. 

View article,,. 



From: 

Sent: 

Subject: 

Annika Breidthardt and Gernot Heller, Reuters 

10/26/2013 8:21:02 PM 

US spied on German leader Merkel’s phone since 2002: report 

BERLIN - The United States may have bugged Angela Merkel’s phone for more than 10 years, according to a report in Der 

Spiegel on Saturday that also said President Barack Obama told the German leader he would have stopped it happening 

had he known about 

View article... 



From: 

Sent: 

Subject: 

Mahmoud Habboush, Reuters 

10/26/2013 9:05:58 PM 

Bahrain: We use tear gas on protesters ’appropriately’ 

DUBAI - Bahrain has defended its use of teargas after rights groups criticized the Gulf kingdom’s reported plans to buy 

1,6 million canisters of the material., 

View article,,. 



From: 

Sent: 

Subject: 

Justin Kirschner and Gil Aegerter, NBC News 

10/27/2013 10:54:48 AM 

Five killed in Brooklyn stabbing rampage, including 4 children 

NEW YORK - Four young children and one woman were stabbed to death in a bloody rampage in Brooklyn late on 

Saturday night, police said.A toddler, a 7-year-old girl and a 9-year-old boy were pronounced dead at the scene after 

officials arrived just before 11 p.m. 

View article... 



From: 

Sent: 

Subject: 

Justin Kirschner and F. Brinley Bruton, NBC News 

10/27/2013 6:17:55 PM 

Mother and 4 children killed in Brooldyn stabbing rampage 

NEW YORK -- A mother and her four young children were stabbed to death in a bloody rampage in Brooklyn late on 

Saturday night, police said.William Zhuo, 1, Amy Zhuo, 7, and Linda Zhuo, 9, were pronounced dead at the scene when 

officials arrived just before 11 p.m. 

View article... 



From: 

Sent: 

Subject: 

Abdi Sheikh and Feisal Omar, Reuters 

10/27/2013 6:45:56 PM 

Somali journalist killed by attackers, others beaten 

MOGADISHU, Somalia -- A Somali journalist died in the hospital on Saturday after being attacked by gunmen on 

Tuesday, his colleague told the Associated Press Sunday, bringing the number of reporters killed in Somalia this year to 

seven. 

View article... 



From: 

Sent: 

Subject: 

Justin Kirschner and F. Brinley Bruton, NBC News 

10/27/2013 9:50:36 PM 

Cousin charged in stabbing death of NY woman and 4 children 

NEW YORK -- Authorities have arrested and charged a man with five counts of murder after a mother and her four 

young children were found stabbed to death in a bloody rampage in Brooklyn late Saturday night. 

View article,,. 



From: 

Sent: 

Subject: 

Joseph Lichterman and Bernie Woodall 

10/28/2013 6:58:50 PM 

Detroit’s finances ’shocking,’ city manager testifies 

DETROIT -- Detroit’s emergency manager painted a picture of a city in dire financial straits in testimony on Monday, 

with budgets so strained that bumpers were falling off police cars, as he laid out the city’s case of why a municipal 

bankruptcy filing was the only way back to health. 

View article... 



From: 

Sent: 

Subject: 

Chris Francescani, Reuters 

10/29/2013 12:59:49 AM 

Wider use of body armor cuts deaths among U.S. law enforcement 

NEW YORK -- The number of U.S. law enforcement officers killed in action dropped sharply last year, a trend that 

policing experts said reflected the increased use of body armor by police., 

View article... 



From: 

Sent: 

Subject: 

Alicia Chang 

10/29/2013 12:59:50 AM 

100 years later, Ice Age fossils still excavated in LA tar pits 

Surrounded by a gooey graveyard of prehistoric beasts, a small crew diligently wades through a backlog of fossil finds 

from a century of excavation at the La Brea Tar Pits in the heart of Los Angeles., 

View article... 



From: 

Sent: 

Subject: 

Dana Fields, The Associated Press 

10/29/2013 2:36:13 AM 

Former Congressman Ike Skelton dead at 81 

KANSAS CITY, Mo. -- Former Democratic Rep. Ike Skelton, who built a reputation as a military expert and social 

conservative during 34 years representing western and central Missouri in the U.S. House, died Monday in Virginia. He 

was 81. Skelton died at Virginia Hospital Center in Arlington, Va, 

View article... 



From: 

Sent: 

Subject: 

Drazen Jorgic, Reuters 

10/29/2013 6:04:46 PM 

Kenya says two soldiers sacked for looting during Nairobi mall attack 

NAIROBI - Kenyan soldiers sent to protect civilians looted shops while al Qaeda-linked militants killed scores of people 

during a siege at a Nairobi shopping mall last month, the army admitted on Tuesday. 

View article,,. 



From: 

Sent: 

Subject: 

Deepa Seetharaman 

10/29/2013 8:53:54 PM 

U.S. reports $9.7 billion loss on General Motors bailout 

DETROIT -- The U.S. government has booked a loss of $9.7 billion on the nearly $50 billion bailout of U.S. automaker 

General Motors Co., according to a quarterly report to Congress on Tuesday. In 2009, the U.S. Treasury extended $49.5 

billion in loans to GM in exchange for $2. 

View article... 



From: 

Sent: 

Subject: 

Anthony McCartney 

10/30/2013 4:00:42 AM 

Out of jail, Chris Brown heads to rehab 

LOS ANGELES -- Troubled singer Chris Brown is heading to rehab. A representative for the R&B star announced Tuesday 

that Brown has decided to go to rehab a day after he was released from jail following his arrest for allegedly punching a 

man in Washington, D.C., 

View article... 



From: 

Sent: 

Subject: 

Geoffrey Cain, Senior Correspondent, GlobalPost 

10/30/2013 9:26:53 AM 

Meet ’the Kate Middleton of North Korea’: Kim Jong Un’s wife steps into limelight 

SEOUL, South Korea -- In American and South Korean tabloids, the wife of the North Korean dictator has achieved an 

unusual degree of celebrity.. 

View article... 



From: 

Sent: 

Subject: 

Abdoulaye Massalatchi, Reuters 

10/30/2013 12:00:26 PM 

’Ordeal of a lifetime’: Hostages freed after three years in hands of al Qaeda-linked group 

NIAME¥, Niger -- Four Frenchmen held hostage in the Sahara desert by al Qaeda-linked gunmen for three years left 

Niger on Wednesday, with questions raised in France over whether a ransom had been paid. 

View article,,. 



From: 

Sent: 

Subject: 

Maddy Sauer 

10/31/2013 10:19:54 PM 

Superhero 1017 New school aims to train tomorrow’s caped crusaders 

Even Batman and Supergirl had to learn the ropes.A proposed new school in Brooklyn hopes to teach kids a mixture of 

martial arts, self-defense, character development and heroic ideals in order to train them to become the next 

generation of "Real Life Super Heroes. 

View article... 



From: 

Sent: 

Subject: 

Chris Tomlinson, The Associated Press 

11/11’2013 12:34:19 AM 

Appeals court reinstates most of Texas’ abortion restrictions 

AUSTIN, Texas -- A federal appeals court on Thursday issued a ruling reinstating most of Texas’ tough new abortion 

restrictions.A panel of judges at the 5th Circuit Court of Appeals issued the ruling a day after District Judge Lee Yeakel 

said one provision serves no medical purpose. 

View article... 



From: 

Sent: 

Subject: 

Deisy Buitrago and Andrew Cawthorne, Reuters 

11/1/2013 12:29:59 PM 

Does new photo show Hugo Chavez apparition? Venezuela’s president thinks so 

CARACAS, Venezuela -- Venezuelan President Nicolas Maduro said an image of his political idol and predecessor Hugo 

Chavez had appeared miraculously in the wall of an underground construction site.. 

View article... 



From: 

Sent: 

Subject: 

Aaron Couch 

11/1/’2013 12:53:21 PM 

Kim Kardashian, Kanye West sue YouTube co-founder for posting proposal video 

Kim Kardashian isn’t happy that footage of Kanye West’s proposal to her has hit the Internet. The reality star is suing 

YouTube co-founder Chad Hurley for posting video of the proposal online at his new Internet venture MixBit., 

View article... 



From: 

Sent: 

Subject: 

Katie Wall and Michael O’Brien 

11/1/2013 11:16:23 PM 

Hillary hints at ’glass ceiling’ she could crack in 2016 

PHILADELPHIA - Hillary Clinton hinted at a possible rationale for another presidential bid on Friday, telling a major 

women’s conference that cracking glass ceilings is "the great unfinished business of the 21st Century.~ 

View article... 



From: 

Sent: 

Subject: 

Noe Torres and Dave Graham, Reuters 

11/4/2013 9:22:22 AM 

Gunfights kill 13 in Mexican city on Texas border 

MEXICO CITY - Thirteen people were killed in shootouts on Sunday around the northeastern Mexican city of Matamoros 

in one of the worst recent outbreaks of violence in an area ravaged by drug gangs. 

View article,,. 



From: 

Sent: 

Subject: 

Louisa Loveluck, Correspondent, GlobalPost 

11/4/2013 9:39:40 AM 

Why deposed Egypt president Morsi’s trial is so important 

News analysisCAIRO -- Former Egyptian president Mohammed Morsi goes on trial Monday, four months after being 

ousted in a popularly-backed coup. He is accused of inciting the murder of anti-government protesters who gathered 

outside his palace in Cairo last December. 

View article... 



From: 

Sent: 

Subject: 

Diane Bartz 

11/4/2013 6:56:45 PM 

Justice Department hopes to settle American, US Airways fight 

The Justice Department is pressing for divestitures of takeoff and landing slots at airports throughout the country as a 

condition for dropping a lawsuit aimed at stopping a proposed merger of US Airways and American Airlines, U.S. 

Attorney General Eric Holder said on Monday.~ 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/4/2013 7:41:40 PM 

’Be lovers’: Norway politician urges parents to schedule date nights 

Many married couples have already discovered the benefits of scheduling a "date night" - carving out a few hours in the 

schedule without the kids -- and now the concept is getting at least one government’s official endorsement., 

View article... 



From: 

Sent: 

Subject: 

Lesley Goldberg 

11/4/2013 9:13:19 PM 

Melissa McBride of ’The Walking Dead’ was ’floored’ by Rick’s decision 

With the flu outbreak getting worse at the prison and no sign of Daryl’s (Norman Reedus) group, Rick (Andrew Lincoln) 

and Carol (Melissa McBride) hit the road in search of their own medical supplies -- and food -- during Sunday’s The 

Walking Dead.~ 

View article... 



From: 

Sent: 

Subject: 

Andrea ShalaI-Esa 

11/4/2013 9:58:13 PM 

’Son of Blackbird’: Meet the SR-72, Lockheed’s planned new hypersonic spy plane 

Lockheed Martin Corp has unveiled plans for a hypersonic spy plane that could fly at Mach 6, twice as fast as its famed 

SR-71 Blackbird, and said a missile demonstrating the new technology could fly as early as 2018., 

View article... 



From: 

Sent: 

Subject: 

Elizabeth Palermo 

11/5/’2013 10:35:38 AM 

Rain forest threat: 30,000 miles of Amazon roads built in just 3 years 

How long does it take to build a little more than 30,000 miles (50,000 kilometers) of new roads through the rain forest? 

A new study finds that, in the Brazilian Amazon, such development can happen in just three years.~ 

View article... 



From: 

Sent: 

Subject: 

Cameron French, Reuters 

11/5/2013 8:04:41 PM 

Toronto mayor admits he smoked crack cocaine 

TORONTO - Toronto Mayor Rob Ford admitted on Tuesday that he has smoked crack cocaine, probably "in one of my 

drunken stupors," but insisted he’s not an addict. Facing a raucous group of reporters, Ford said he smoked crack, 

perhaps about a year ago.. 

View article... 



From: 

Sent: 

Subject: 

Harriet McLeod 

11/6/’2013 12:34:17 AM 

Police chief under fire over ’criminal’ response on Facebook 

CHARLESTON, South Carolina -- A South Carolina police chief has come under fire after he suggested that a man who 

took to Facebook to criticize the department’s law enforcement tactics might be a criminal. 

View article... 



From: 

Sent: 

Subject: 

P.J. Huffstutter 

11/6/2013 8:36:35 AM 

Cargill to label meat after ’pink slime’ uproar 

Cargill Inc. says it will start labeling beef products that contain finely textured beef, an ingredient that came under attack 

as "pink slime.. 

View article... 



From: 

Sent: 

Subject: 

Jacob Kushner, Correspondent, GlobalPost 

11/6/2013 10:54:31 AM 

Superstitions spark violence against Tanzania’s albinos 

DAR ES SALAAM, Tanzania -- One October night in Tanzania’s southernmost Mtwara region, a group of men with their 

faces covered pounded on the wooden door to Zainab Muhamed’s home and told her to open up. They would not say 

what they wanted -- but it was obvious.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/6/2013 2:48:01 PM 

Should young athletes get ’participation trophies’? 

Self-esteem boosters or motivation killers? Little trophies are under a big spotlight as parents and coaches wonder 

about the value of awarding young athletes just for showing up., 

View article,,. 



From: 

Sent: 

Subject: 

Dan Levine, Reuters 

11/6/2013 10:12:21 PM 

California’s top court grills ’Fabulist’ Glass in his bid to practice law 

SAN FRANCISCO -- Stephen Glass, one of the most infamous fabricators in modern U.S. journalism, faced a hostile 

California Supreme Court on Wednesday in his quest to demonstrate that he is a changed man with the moral fiber 

needed for admission to the state bar.~ 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/7/2013 5:21:02 PM 

’With all the love we have’: Couple meet adopted baby on TODAY 

International adoption is common in the United States, although parents in other countries are just as eager to 

adopt. Meet Priscilla Devries and Richard Dros, who live in the Netherlands and wanted to have biological kids, "but it 

was medically not meant to be," they said. 

View article... 



From: 

Sent: 

Subject: 

Brendan O’Brien, Reuters 

11/8/2013 9:42:41 AM 

Teen who vanished in 2004: I was drugged at party, taken to Mexico against my will 

MILWAUKEE - A Wisconsin woman who was a teenager when she disappeared nine years ago has been located in 

Mexico, living there with her husband and three children, police said on Thursday.Connie McCallister was 16 when she 

disappeared in 2004.= 

View article... 



From: 

Sent: 

Subject: 

Brian Thompson and Brynn Gingras 

11/9/2013 7:23:50 PM 

Filipino Americans worry as they wait for word on typhoon’s destruction 

Hours after Typhoon Haiyan slammed the Philippines, worried friends and family in the tri-state area are waiting for 

updates from the area devastated by what’s being called the strongest storm ever to make landfall. 

View article,,. 



From: 

Sent: 

Subject: 

John Heilprin and Matthew Lee, The Associated Press 

11/10/2013 1:39:57 AM 

No nuclear deal between 6 world powers and Iran 

Iran’s refusal to suspend work on a plutonium-producing reactor and downgrade its stockpile of higher-enriched 

uranium were standing in the way of an interim agreement to curb Tehran’s nuclear program in return for easing of 

sanctions, France’s foreign minister said Saturday. 

View article... 



From: 

Sent: 

Subject: 

Marcus George and Stephanie Nebehay, Reuters 

11/10/2013 9:14:24 PM 

Rouhani says Iran rejects threats, cites red lines in nuclear talks 

DUBAI/GENEVA -- President Hassan Rouhani, architect of Iran’s diplomatic opening to world powers, said on Sunday it 

had "red lines" and would not bow to threats in an apparent bid to keep hardliners on side as Tehran edges toward a 

deal on its nuclear program.. 

View article... 



From: 

Sent: 

Subject: 

Debra Sherman 

11/10/2013 9:47:52 PM 

Food for thought: Will almonds be part of a cancer-fighting arsenal one day? 

A recent PET scan revealed cancer Browth in one of my lymph nodes, a setback that means I Bet more chemotherapy.My 

doctor characterized this as "a bump in the road" as opposed to "a major detour," but the disappointment left me with 

an overwhelminB feelinB of IosinB control. 

View article... 



From: 

Sent: 

Subject: 

Anshuman Daga, Reuters 

11/11/2013 9:01:50 AM 

Technical glitch keeps state-of-the-art USS Freedom in port 

SINGAPORE -- The USS Freedom, the first of a new class of U.S. warship, developed technical problems in Singapore 

hours before it was to take part in a naval exercise in Brunei on the final part of its first major overseas deployment, a 

senior officer said on Monday.~ 

View article... 



From: 

Sent: 

Subject: 

Girish Gupta, Correspondent, GlobalPost 

11/11/2013 10:29:47 AM 

Venezuela sends in troops to force electronics chain to charge ’fair’ prices 

View article... 



From: 

Sent: 

Subject: 

Lesley Wroughton and Sami Aboudi, Reuters 

11/11/2013 12:34:13 PM 

US is not in a race to complete Iran nuclear deal, John Kerry says 

ABU DHABI, United Arab Emirates -- Secretary of State John Kerry said on Monday that Washington was not engaged in 

a race to complete talks with Iran on its nuclear program and vowed to defend America’s regional allies against any 

threats. 

View article... 



From: 

Sent: 

Subject: 

Jessica Silver-Greenberg and Susanne Craig 

11/11/2013 4:51:01 PM 

Con men prey on confusion over health care act 

To the list of problems plaguing President Obama’s health care law, add one more -- fraud.With millions of Americans 

frustrated and bewildered by the trouble-prone federal website for health insurance, con men and unscrupulous 

marketers are seizing their chance. 

View article... 



From: 

Sent: 

Subject: 

Alma Anonas-Carpio, Correspondent, GlobalPost 

11/12/2013 9:22:25 AM 

Typhoon Haiyan: Filipinos use social media to ensure no victim goes unaided 

MANILA -- As the tropical sun rose over the Philippines after Typhoon Haiyan blew out to sea, and the magnitude of 

death and destruction slowly came into focus, the Filipino masses responded with long-cherished national values.The 

country had weathered a storm of historic immensity.~ 

View article... 



From: 

Sent: 

Subject: 

Suadad al-Salhy and Isabel Colesk, Reuters 

11/12/2013 12:37:25 PM 

Iraqi women lament costs of U.S. invasion 

BAGHDAD -- One year after the U.S.-led invasion of Iraq, then-President George W. Bush told a gathering at the White 

House: "Every woman in Iraq is better off because the rape rooms and torture chambers of Saddam Hussein are forever 

closed., 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/12/2013 3:11:21 PM 

Women should start having kids by 25, Americans say in poll 

What’s the ideal abe to become a parent for the first time? It turns out many people believe women should start 

sporting pregnant bellies fairly young, while men should wait a bit longer to become dads, according to a new survey.. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/12/2013 8:05:55 PM 

City lets 5-year-old ’Batkid’ chase ’villains’ as part of wish 

He’s only 5, but he’s already battled a real-life villain. Now a little boy fighting leukemia is gettin~ ready to show off his 

superhero powers to a city that can’t wait to cheer its newest hero.~ 

View article... 



From: 

Sent: 

Subject: 

Chris Michaud 

11/13/2013 3:02:17 AM 

Painting sells for world-record price of $142.4 million 

Francis Bacon’s three-paneled painting "Three Studies of Lucian Freud" became the most expensive work of art ever sold 

at auction on Tuesday when it soared to $142,4 million at Christie’s. 

View article,,. 



From: 

Sent: 

Subject: 

David Schwartz, Reuters 

11/13/2013 7:03:03 AM 

Four dead in suspected murder-suicide, Phoenix police say 

PHOENIX -- Police responding to reports of gunfire found four people dead in and around a northeast Phoenix house 

Tuesday in what they said may be a triple murder followed by a suicide. 

View article,,. 



From: 

Sent: 

Subject: 

Kathleen Kingsbury 

11/13/2013 2:48:27 PM 

How your company is watching your waistline 

Employers tried the carrot, then a small stick. Now they are turning to bigger cudgels. For years they encouraged 

workers to improve their health and productivity with free screenings, discounted gym memberships and gift cards to 

lose weight. 

View article... 



From: 

Sent: 

Subject: 

Lawrence Delevingne 

11/13/2013 3:00:36 PM 

Big business to Tea Part,/: Get out of our way 

The recent elections underlined a growing tension in political money circles: Business people are increasingly fed up with 

the activist wing of the Republican Party. 

View article,,. 



From: 

Sent: 

Subject: 

Bob Dotson 

11/13/2013 3:20:05 PM 

In Detroit, a little bus company survives and thrives 

These are dark times for Detroit. Literally. Forty percent of its streetlights are broken. Seventy-eight thousand buildings 

have been burned or abandoned, and nearly that many bus riders in this bankrupt city are left to wonder when -- or if 

-- they’ll get to work. 

View article... 



From: 

Sent: 

Subject: 

Joel Seidman 

11/13/2013 4:46:48 PM 

GAO: $1 billion TSA behavioral screening program ’slightly better than chance’ 

The federal government may have wasted $1 billion on a TSA program called "SPOT" that profiles people who may be 

"bad guys" at airports by talking to them, according to the General Accounting Office. There is no evidence that it works, 

according to a GAO report being released later Wednesday. 

View article... 



From: 

Sent: 

Subject: 

Abdiqani Hassan, Reuters 

11/13/2013 4:46:56 PM 

300 feared dead after tropical cyclone slams into Somalia 

BOSASSO, Somalia -- The death toll from a tropical cyclone that hit Somalia’s semi-autonomous Puntland region at the 

weekend has risen to 140 but the final figure could total 300, the government said on Wednesday.. 

View article... 



From: 

Sent: 

Subject: 

Leonard David 

11/13/2013 7:51:14 PM 

Area 51 declassified: Documents reveal Cold War ’hide-and-seek’ 

Newly declassified documents reveal more detail about past use of the mysterious Nevada test site known as Area 51 

and the concern for maintaining secrecy about the work done at the facility.The recently released papers, which date 

mostly from the early 1960s into the 1970s, spotlight the U.S. 

View article... 



From: 

Sent: 

Subject: 

Sruthi Gottipati, Reuters 

11/13/2013 9:05:19 PM 

Top India official under fire for controversial rape comment 

NEW DELHI - Rights campaigners on Wednesday demanded that the head of India’s top investigation agency resign after 

he said during a panel discussion on sports ethics that "if you can’t prevent rape, you enjoy it., 

View article,,. 



From: 

Sent: 

Subject: 

Cadie Thompson 

11/13/2013 9:51:13 PM 

Snapchat turns down Facebook’s $3 billion cash offer: report 

Snapchat walked away from a $3 billion all-cash acquisition offer from Facebook, according to The Wall Street Journal 

View article... 



From: 

Sent: 

Subject: 

Deepa Seetharaman 

11/13/2013 10:36:21 PM 

Three workers injured in accident at Tesla factory 

Three people were injured at Tesla Motors Inc.’s factory in California on Wednesday after a low-pressure aluminum 

casting press failed, the company said. Local fire officials said there was no fire at the company’s Fremont factory, 

describing the incident as an "industrial accident.. 

View article... 



From: 

Sent: 

Subject: 

Curtis Skinner and Patricia Reaney 

11/13/2013 10:36:25 PM 

Alleged Alec Baldwin stalker held in contempt, gets 30 days in jail 

NEW YORK -- The woman accused of stalking Emmy-award winning actor Alec Baldwin and his wife was held in 

contempt of court during her trial on Wednesday after outbursts in a New York courtroom. 

View article... 



From: 

Sent: 

Subject: 

Brett Zongker 

11/14/2013 6:21:57 AM 

Smithsonian 3=D scans its artifacts so you can print your own 

With most of its 137 million objects kept behind the scenes or in a faraway museum, the Smithsonian Institution is 

launching a new 3-D scanning and printing initiative to make more of its massive collection accessible to schools, 

researchers and the public worldwide. 

View article... 



From: 

Sent: 

Subject: 

Chris Nelson and Henry Austin, NBC News 

11/14/2013 9:36:46 AM 

Andy Warhol painting fetches record 3105 million at NY auction 

NEW YORK -- A new record for one of pop art superstar Andy Warhol’s paintings was set late Wednesday, when a 

telephone bidding war raised the price to a whopping $105 million.~ 

View article... 



From: 

Sent: 

Subject: 

Amy Rushlow 

11/14/2013 11:56:13 AM 

Shame, shame: How lying affects men’s health 

He denied it for years. But in an interview with Oprah Winfrey, Lance Armstrong admitted one of the biggest non-secrets 

in sports: He doped.Why did Armstrong adamantly deny his use all these years -- only to come clean now?~ 

View article... 



From: 

Sent: 

Subject: 

Thomas J. Sheeran, The Associated Press 

11/14/2013 3:15:39 PM 

Jury convicts ex-fu~;itive in SI00M Navy veterans charity fraud 

CLEVELAND -- A mysterious defendant in a $i00 million, cross-country Navy veterans charity fraud case was convicted 

Thursday of racketeering, theft, money laundering and other charges.. 

View article... 



From: 

Sent: 

Subject: 

Curtis Skinner 

11/15/2013 2:48:47 AM 

Price for death-match dinosaurs could set record at fossil auction 

NEW YORK - Fossils of two dinosaurs found in Montana and locked eternally in a fierce death match could fetch a 

potential record $9 million when they are sold in New York next week, the Bonhams auction house said on Thursday.~ 

View article... 



From: 

Sent: 

Subject: 

Lisa Lambert, Reuters 

11/15/2013 4:52:11 AM 

Obamacare advocate poised to become next US surgeon general 

WASHINGTON -- President Barack Obama will nominate the head of a doctors group that promotes his signature 

healthcare law to be the next U.S. surgeon general, the White House said on Thursday, shortly after Obama proposed a 

"fix" for the latest problem with the law.~ 

View article... 



From: 

Sent: 

Subject: 

David Henry 

11/15/2013 3:05:39 PM 

Moody’s cuts top banks’ debt ratings; doubts reds would bail them out 

Moody’s Investors Service has cut the debt ratings for four big bank holding companies, including Morgan Stanley and 

JPMorgan Chase, citing its increasing belief that the U.S. government will not bail out the companies if they fail. 

View article,,. 



From: 

Sent: 

Subject: 

Anthony Deutsch, Reuters 

11/16/2013 1:56:00 AM 

Destroying Syria’s chemical weapons: Will Albania say yes to toxic waste facility? 

THE HAGUE, Netherlands -- Discussions to work out a detailed plan to destroy Syria’s chemical weapons were on hold 

Friday as Albania considered a politically loaded U.S. request to host a facility that will process thousands of tons of toxic 

waste.= 

View article... 



From: 

Sent: 

Subject: 

Mike Collett-White, Reuters 

11/16/2013 9:25:15 PM 

Underdog is apparent winner in Maldives election run-off 

Abdulla Yameen won the Maldives presidential election run-off on Saturday, the spokesman for the outgoing leader 

said, beating favorite Mohamed Nasheed in a close-run contest that voters hope will end nearly two years of political 

turmoil in the island-nation. 

View article... 



From: 

Sent: 

Subject: 

Balazs Koranyi, Reuters 

11/17/2013 12:05:08 AM 

North Sea storm prevents rescue of sailors from blazing cargo ship 

OSLO -- The 32 crew members on a Danish cargo vessel on fire in the North Sea off Norway were trapped on board on 

Saturday night as a storm prevented rescue helicopters from lifting sailors off., 

View article,,. 



From: 

Sent: 

Subject: 

DAVID KOENIG, The Associated Press 

11/17/2013 2:00:47 AM 

FDA issues stern warning on Medtronic devices 

Federal health officials say that defects in some Medtronic devices used in heart procedures are severe enough that 

they could cause serious injury or death.~ 

View article,,. 



From: 

Sent: 

Subject: 

Ari Rabinovitch, Reuters 

11/17/2013 10:35:23 AM 

Iran nuclear deal: Kerry to visit Israel for talks, Netanyahu says 

JERUSALEM - U.S. Secretary of State John Kerry will travel to Israel on Friday to discuss a proposed deal between world 

powers and Iran on the Islamic Republic’s nuclear program, Israeli Prime Minister Benjamin Netanyahu said on Sunday. 

View article,,. 



From: 

Sent: 

Subject: 

Danica Kirka 

11/17/2013 4:23:12 PM 

Nobel prize-winning novelist Doris Lessing dies at 94 

Doris Lessing, the Nobel prize-winning, free-thinking, world-traveling and often-polarizing author of "The Golden 

Notebook" and dozens of other novels that reflected her own improbable journey across the former British empire, died 

Sunday. She was 94.= 

View article... 



From: 

Sent: 

Subject: 

Geert De Ciercq, Reuters 

11/17/2013 10:04:08 PM 

’Bravo!’: French hostai~e in Nii~eda escapes his jailers 

PARIS/ABUJA - A French engineer who had been held hostage by Islamist militants in northern Nigeria for almost a year 

has escaped his jailers, President Francois Hollande said on Sunday."This man showed exceptional courage.~ 

View article... 



From: 

Sent: 

Subject: 

Asma Alsharif, Reuters 

11/18/2013 2:47:57 AM 

Report: Train crash near Cairo kills more than 20 people 

CAIRO -- More than 20 people died when a train crashed into a pick-up truck and a minibus near Cairo, state 

newspaper aI-Ahram said on its website early on Monday. The train, coming from Bani Swaif, crashed at a crossing near 

the Giza district, aI-Ahram said, without giving further details. 

View article... 



From: 

Sent: 

Subject: 

Tony Gabriel, The Associated Press 

11/18/2013 8:35:28 AM 

Arab Spring memorial at Egypt’s Tahrir Square sparks protest 

CAIRO - Where tents once sprouted and protesters chanted, municipal workers are now laying grass and flowers in the 

roundabout of Egypt’s famous Tahrir Square., 

View article,,. 



From: 

Sent: 

Subject: 

Costas Pitas, Reuters 

11/18/2013 11:52:23 AM 

Trial starts for two men accused of fatally stabbing British soldier 

LONDON --Two men accused of hacking to death a British soldier in broad daylight on a London street go on trial this 

week in a case that has shocked many in Britain., 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/18/2013 1:41:50 PM 

’Eye-popping’: Frequent flier program changes concern travelers 

As much as there is to hate about flying, one remaining pleasure of air travel is watching your frequent flier miles 

accumulate, bringing you that much closer to a cherished free trip - or so you thought.. 

View article,,. 



From: 

Sent: 

Subject: 

David Rising and Randy Herschaftaft, The Associated Press 

11/18/2013 2:24:24 PM 

Did Minneapolis man order WWll Nazi-led attack that killed dozens of civilians? 

BERLIN - A retired Minnesota carpenter, shown in a June investigation to be a former commander in a Nazi SS-led unit, 

ordered his men to attack a Polish village that was razed to the ground, according to testimony newly uncovered by The 

Associated Press. 

View article... 



From: 

Sent: 

Subject: 

Zac Bissonnette 

11/18/2013 2:24:30 PM 

5 ways to teachkids about money that work 

Parents are understandably freaked out by their kids’ incompetence when it comes to all things financial. Surveys show 

that half of Americans age 18 to 34 couldn’t come up with $2,000 for an emergency, and only 14.6 percent of college 

students with credit cards know their interest rate. 

View article... 



From: 

Sent: 

Subject: 

Bernard Vaughan 

11/18/2013 11:28:13 PM 

6 arrested in 345 million global ATM bank cyberheist 

NEW YORK __ Six people were arrested and charged on Monday for participating in a worldwide ATM heist that stole 

$45 million from two Middle East banks. The five men and one woman, all residents of Yonkers, N.Y. 

View article,,. 



From: 

Sent: 

Subject: 

Aruna Viswanatha and David Henry 

11/19/2013 2:36:38 AM 

JPMorgan, government set terms for portion of $13 billion deal 

NEW YORK -- JPMorgan Chase & Co. and government officials have agreed on terms of a $4 billion consumer relief 

package that is to be part of a $13 billion deal to settle the bank’s liability to government agencies over mortgage 

securities, according to a person familiar with the matter.~ 

View article... 



From: 

Sent: 

Subject: 

Amy DiLuna 

11/19/2013 2:36:40 AM 

This man’s Instagram mustache diary is winning Movember 

Is your Movember ’stache more Justin Bieber than George Clooney? Benjamin Judd can relate.~ 

View article... 



From: 

Sent: 

Subject: 

Charles O.. Choi 

11/19/2013 2:36:42 AM 

It’s nothing to sniff at: Men have bigger noses because of more muscle 

Men may have larger noses than women because they generally have more muscle, demanding larger noses to breathe 

in more oxygen, researchers say.These findings could also shed light on mysteries of human evolution, such as why 

Neanderthals had big noses, scientists added.~ 

View article... 



From: 

Sent: 

Subject: 

Steve LeBlanc, The Associated Press 

11/19/2013 4:52:25 AM 

Parents, infant twin sons found dead in Massachusetts home 

A husband and wife and their infant twin sons, a week away from celebrating their first birthdays, were found dead at 

their home on Monday after police were asked to check on them.Authorities released few details about the deaths, but 

a relative said the couple had experienced marital problems. 

View article... 



From: 

Sent: 

Subject: 

COLLEEN LONG 

11/19/2013 8:11:16 PM 

Barneys profiling report contradicts police accounts 

View article... 



From: 

Sent: 

Subject: 

Deepti Hajela and Ula Ilnytzky 

11/20/2013 3:50:17 AM 

Fossils of Dueling Dinosaurs fail to sell at auction 

NEW YORK- Two fossilized dinosaur skeletons, dubbed the "Montana Duelinl~ Dinosaurs" because they appear forever 

locked in mortal combat, failed to sell Tuesday at a New York City auction.. 

View article,,. 



From: 

Sent: 

Subject: 

Zandi Shabalala, Reuters 

11/20/2013 9:20:18 AM 

South Africa mall collapse: Rescuers pick through rubble for survivors 

TONGAAT, South Africa - Rescue workers with sniffer dogs picked through rubble in search of survivors on Wednesday 

after a soccer pitch-sized section of a half-built mall collapsed, killing at least one and injuring dozens., 

View article... 



From: 

Sent: 

Subject: 

11/20/2013 4:12:08 PM 

After cheap gifts this Christmas? Here’s where to go.,, 

If you’ve got a pile of stockings to fill this Christmas, shopping in Taiwan could result in hefty savings, according to new 

survey of the world’s ultimate holiday shopping destinations.Online accommodation reservation website Hotels.~ 

View article,,. 



From: 

Sent: 

Subject: 

John Christoffersen, The Associated Press 

11/20/2013 6:55:19 PM 

Kennedy cousin poised for freedom in 1975 killing 

Kennedy cousin Michael Skakel is expected to be released from prison this week while prosecutors appeal a ruling 

granting him a new trial in the 1975 slaying of neighbor Martha Moxley, the latest dramatic development in a case with 

an extraordinary history.. 

View article... 



From: 

Sent: 

Subject: 

Robin Micheli 

11/20/2013 9:11:54 PM 

Turnaround towns: How Orlando and Phoenix are making a comeback 

For a while in the early 2000s, soaring house prices and prosperity in Phoenix and Orlando were as reliable as the sunny 

weather. Then it all stopped.. 

View article,,. 



From: 

Sent: 

Subject: 

Danica Kirka 

11/20/2013 9:40:29 PM 

Too fat to travel? Man rejected by plane, train and cruise ship finally bound for home 

LONDON -- He’s been turned down by planes, trains and even a cruise ship in his quest to return home -- and his family 

says it’s because he has been deemed too fat to travel. Now Kevin Chenais’ long and fitful journey is coming to an end., 

View article... 



From: 

Sent: 

Subject: 

Brittany Frederick 

11/20/2013 11:22:49 PM 

Eliminated ’Voice’ contestant Kat Robichaud: Show should be about more than vocals 

Kat Robichaud’s time finally ran out on Tuesday’s episode of "The Voice," and she saw it coming."l woke up (Tuesday) 

morning pretty much preparing to be in the bottom three and preparing myself to go home just because I’ve been in the 

bottom three twice," the singer told TODAY after the show. 

View article... 



From: 

Sent: 

Subject: 

Alexei Oreskovic 

11/21/2013 1:10:18 AM 

Google unveils prepaid debit card 

SAN FRANCISCO -- Google will offer a prepaid debit card that will allow consumers to purchase goods at stores and to 

withdraw cash from ATM machines, the Internet company said Wednesday.~ 

View article... 



From: 

Sent: 

Subject: 

Colleen Slevin and Kristen Wyatt 

11/21/2013 11:26:02 PM 

DEA, IRS raid Denver area pot businesses 

Federal agents raided an unknown number of marijuana dispensaries and growing sites in Colorado Thursday, 

confiscating piles of marijuana plants and cartons of cannabis-infused drinks just weeks before the state allows 

recreational marijuana retailers to open their doors.~ 

View article... 



From: 

Sent: 

Subject: 

Michelle L. Price, The Associated Press 

11/22/2013 3:04:04 AM 

Utah attorney general announces resignation in wake of bribery probe 

Utah Attorney General John Swallow announced Thursday that he is stepping down amid multiple investigations of 

bribery and misconduct that have hounded him ever since he took office at the beginning of the year. 

View article... 



From: 

Sent: 

Subject: 

Aija Braslina 

11/22/2013 7:13:35 AM 

Several dead, more feared trapped in Latvian supermarket collapse 

Rescue workers pulled more bodies out of the ruins of a collapsed supermarket in the Latvian capital, Riga, Friday 

morning, bringing the death toll to 12 amid fears that more people may be buried in the rubble. 

View article,,. 



From: 

Sent: 

Subject: 

Youkyung Lee 

11/22/2013 7:13:48 AM 

LG smart TVs could be grabbing your personal data 

SEOUL, South Korea -- LG Electronics Inc. said it is investigating a claim that some of its smart TVs send information on 

home viewing habits back to the company without consent. 

View article,.. 



From: 

Sent: 

Subject: 

Aija Braslina 

11/22/2013 8:13:05 AM 

21 dead, more feared trapped in Latvian supermarket collapse 

Rescue workers pulled more bodies out of the ruins of a collapsed supermarket in the Latvian capital, Riga, Friday 

morning, bringing the death toll to 21 amid fears that more people may be buried in the rubble. 

View article,,. 



From: 

Sent: 

Subject: 

Emilio Parodi, Reuters 

11/22/2013 9:31:20 AM 

Italy ex-PM Silivio Berlusconi was ’director’ of sex parties, court document says 

MILAN, Italy -- Former Italian Prime Minister Silvio Berlusconi was the ringmaster of "bunga bunga" sex parties at his 

luxurious villa near Milan, giving the go-ahead for young women to perform pole dances and stripteases, according to a 

court document. 

View article... 



From: 

Sent: 

Subject: 

Aija Braslina 

11/22/2013 12:34:03 PM 

At least 21 dead after supermarket collapses in Latvia 

RIGA, Latvia -- At least 21 people were killed after a supermarket’s roof collapsed in the Latvian capital, officials said 

Friday.. 

View article... 



From: 

Sent: 

Subject: 

Warren Buffett, CEO of Berkshire Hathaway 

11/22/2013 5:31:10 PM 

Warren Buffett: How to teach your children about money 

Warren Buffett is one of the most famous billionaires in the world. He also loves sharing his advice with kids as part of 

his Secret Millionaires Club., 

View article... 



From: 

Sent: 

Subject: 

David Faber and Javier E. David 

11/22/2013 6:01:07 PM 

Comcast seeks antitrust advice on possible Time Warner bid, sources say 

Time Warner Cable’s flirtation with potential merger suitors may include Comcast, which is seeking advice on possible 

regulatory hurdles if it should pursue a bid, sources close to the situation told CNBC on Friday.~ 

View article... 



From: 

Sent: 

Subject: 

Brett Malec, E! Online 

11/23/2013 4:12:35 AM 

Clint Eastwood’s daughter weds Jonah Hill’s brother 

Francesca Eastwood is a married woman. Clint Eastwood’s daughter tied the knot with Jonah Hill’s brother Jordan 

Feldstein in a Las Vegas ceremony last week. According to the couple’s marriage certificate, filed in Clark County, the 

wedding took place on Nov. 17.= 

View article... 



From: 

Sent: 

Subject: 

Nancy Atkinson 

11/23/2013 10:25:34 AM 

Radio and X-rays point to a jet from our galaxy’s biggest black hole 

Jets of high-energy particles emanating from a black hole have been detected plenty of times before, but in other 

galaxies -- not from the supermassive black hole at the center of the Milky Way. 

View article... 



From: 

Sent: 

Subject: 

Dana Feldman, NBC News 

11/23/2013 12:24:11 PM 

No word from American detained in North Korea, son says 

The son of a California retiree and Korean War veteran who was detained by North Korean authorities last month during 

a trip to the reclusive Asian nation said Friday he has had no communication with his father since then. 

View article,,. 



From: 

Sent: 

Subject: 

Alwyn Scott and Hideyuki Sano 

11/24/2013 12:24:25 AM 

Boeing warns airlines of engine icing on 747=8, 787 

SEATTLE/TOKYO -- Boeing has advised airlines about a risk of engine icing problems on its new 747-8 and 787 Dreamliner 

planes with engines made by General Electric, urging 15 carriers to avoid flying them near high-level thunderstorms. 

View article... 



From: 

Sent: 

Subject: 

AI Griffin 

11/24/2013 11:30:10 AM 

Now playing on the big screen: The best HDTVs and 4k Ultra HDTVs of 2013 

2013 has been a year of triumph -- and some trouble -- for the TV industry.~ 

View article... 



From: 

Sent: 

Subject: 

Noga Tarnopolsky, Correspondent, GlobalPost 

11/25/2013 10:33:17 AM 

Iran nuclear deal: Israel dismayed over ’dangerous’ agreement 

JERUSALEM -- Israeli Prime Minister Benjamin Netanyahu deplored the agreement reached Sunday in Geneva, saying 

the deal with Iran is a "historical mistake" to which Israel is not bound.~ 

View article,,. 



From: 

Sent: 

Subject: 

Angus McDowall, Reuters 

11/25/2013 11:09:27 AM 

US Consulate attack: Militant to be executed, body put on public display 

RIYADH, Saudi Arabia - A court sentenced one man to death and another 19 to jail terms ranging from 18 months to 25 

years for their roles in the deadly 2004 assault at the U.S. Consulate in Jiddah. 

View article... 



From: 

Sent: 

Subject: 

Amy Sawitta Lefevre, Reuters 

11/25/2013 11:09:33 AM 

1,000 demonstrators storm Thailand finance ministry in bid to oust PM 

About 1,000 anti-government demonstrators forced their way into Thailand’s Finance Ministry on Monday and protest 

leaders called for the occupation of other government buildings in an escalating bid to topple Prime Minister Yingluck 

Shinawatra.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/25/2013 1:53:56 PM 

Dangerous or harmless? New technology could alter airport security rules on liquids 

In a few short years, air travelers may no longer have to toss their water bottles or pricey face creams when they pass 

through airport security. 

View article... 



From: 

Sent: 

Subject: 

Barbara Liston 

11/25/2013 9:25:20 PM 

Law should get tough with bullies, dead Florida girl’s mom says 

ORLANDO, Florida (Reuters) - The mother of a 12-year-old Florida I~irl tormented by schoolmates until she killed herself 

in September said on Monday she would file a civil lawsuit and launch a national crusade to rein in bullies. 

View article... 



From: 

Sent: 

Subject: 

Asma Alsharif, Reuters 

11/25/2013 10:15:47 PM 

Egypt police disperse first protest since new anti-demonstration law passed 

CAIRO -- Egyptian security forces on Monday fired tear-gas to disperse university students who had defied a new law 

that restricts demonstrations, the state news agency reported.~ 

View article... 



From: 

Sent: 

Subject: 

Anna Davies 

11/26/2013 12:57:21 AM 

Stress is no good for your sex life, study suggests 

Research has recently shown what experience has unfortunately proven time and time again: Stress is not good for your 

sex life.~ 

View article... 



From: 

Sent: 

Subject: 

Sharon Murphy 

11/26/2013 7:36:37 AM 

Brittany Murphy’s mom disputes claim that star was poisoned 

"She was my baby, and we stood together throughout Brittany’s life. Now I must stand up for her again," writes Sharon 

Murphy exclusively for The Hollywood Reporter days after the late actress’ estranged biological father claimed a new lab 

test showed evidence of possible foul play. 

View article... 



From: 

Sent: 

Subject: 

Andrew Osterland 

11/26/2013 1:55:10 PM 

Like it or not, a budget’s still your best bet 

For most, managing the cost of living is as important -- or more so -- than managing your investments. After all, if you 

don’t save enough, the returns you earn on those savings aren’t likely to get you where you want to go.The solution is, 

of course, the dreaded budget. 

View article... 



From: 

Sent: 

Subject: 

Pairat Temphairojana and Orathai Sriring, Reuters 

11/26/2013 2:50:03 PM 

Pressure mounts on Thai PM as 3,000 protesters surround interior ministry 

Nearly 3,000 flag-waving anti-government protesters massed in front of Thailand’s Interior Ministry on Tuesday, 

intensifying pressure on Prime Minister Yingluck Shinawatra a day after they stormed compounds of two other 

ministries. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

11/26/2013 4:58:40 PM 

’Egg agents’ recruit women to sell their eggs 

Men aren’t the only ones in pursuit of young, healthy, beautiful women. Parents struggling with fertility issues are 

looking for them, too, and they’re often turning to "egg agents" who can secure egg donors with the most desirable 

genes. 

View article... 



From: 

Sent: 

Subject: 

Lesley Wroughton, Reuters 

11/28/2013 2:25:18 AM 

US tells commercial airlines to take precautions over East China Sea 

WASHINGTON --The United States said on Wednesday it had advised U.S. airlines to take necessary steps to operate 

safely over the East China Sea as tensions between ally Japan and China increase over new airspace defense zone rules 

imposed by Beijing.. 

View article... 



From: 

Sent: 

Subject: 

Jon Lloyd, Rosa Ordaz, Willian Avila, Kim Baldonado, Beverly White, NBCLosAngeles.com 

11/28/2013 5:57:32 AM 

Hostages free, suspect held after standoff in Los Angeles suburb 

A mother and her teenage daughter being held against their wills Wednesday night were released and their captor was 

taken into custody to end an hours-long SWAT standoff in a Southern California neighborhood. 

View article,,. 



From: 

Sent: 

Subject: 

Hugh Bronstein, Reuters 

11/28/2013 3:00:00 PM 

Pope Francis: ’King IVioney’ system has failed unemployed youth, older people 

BUENOS AIRES -- Pope Francis took on the issue of high youth unemployment in his first interview aired exclusively in his 

home country of Argentina on Wednesday, warning that today’s "throwaway culture" had discarded a generation of 

young Europeans.~ 

View article... 



From: 

Sent: 

Subject: 

Alexander Winning 

11/29/2013 7:17:59 PM 

Nigella Lawson’s ex=husband: I never saw her take drugs 

Millionaire art dealer Charles Saatchi told a court on Friday he still "absolutely adores" his ex-wife, TV chef Nigella 

Lawson, despite their very public divorce in July.~ 

View article... 



From: 

Sent: 

Subject: 

Ashok Sharma 

12/1/2013 8:34:50 AM 

India’s first Mars probe leaves Earth orbit for its biggest leap 

NEW DELHI -- India’s Mars orbiter mission ventured out of Earth’s sphere of influence early Sunday in an attempt to 

reach the Red Planet’s orbit after a critical maneuver., 

View a rticle,.. 



From: 

Sent: 

Subject: 

Courtney Hazlett 

12/1/2013 4:13:31 PM 

’Homeland,’ we might have to quit you 

When "Homeland" swept the 2012 Emmys after its first season, taking home statues for outstanding drama, drama 

writing, lead actor and lead actress, the show was among countless must-watch lists. Now in its third season, 

"Homeland" is more likely to be among a "can’t believe I’m watching this" list.~ 

View article... 



From: 

Sent: 

Subject: 

Hamid Shalizi, Reuters 

12/1/2013 6:44:58 PM 

Karzai accuses US of cutting Afghan military supplies in security row 

KABUL --Afghan President Hamid Karzai and his national security council have accused the United States of cutting 

military supplies, including fuel, to put pressure on the country to sign a security pact, a statement from Karzai’s palace 

said on Sunday.The U.S.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/1/2013 7:40:51 PM 

Not your father’s red Radio Flyer: Luxury kid wagons boast custom wheels, DVD players 

When parents are ready to buy the ultimate ride, California businesswoman Tiffany Nelson will help them choose the 

custom wheels, paint jobs, electronics and cup holders they desire.But Nelson isn’t running a car dealership; she sells 

deluxe children’s wagons. 

View article... 



From: 

Sent: 

Subject: 

Holly Ellyatt 

12/2/2013 12:34:38 PM 

It’s Cyber Monday: Over 131 million expected to shop online 

Consumers are expected to take to the web to get the best deals delivered in time for Christmas on Monday in what is 

expected to be the busiest online shopping day of the year, but it may not be all good news for retailers.. 

View article... 



From: 

Sent: 

Subject: 

Amy Sawitta Lefevre and Aubrey Belford, Reuters 

12/2/2013 1:49:13 PM 

Thai PM vows to ’open every door’ to end crisis peacefully as forces fire rubber bullets 

BANGKOK -- Thai Prime Minister Yingluck Shinawatra said on Monday she would "open every door" to find a peaceful 

solution to the current political crisis, as thousands of protesters took to the streets of the capital seeking to topple her 

government. 

View article... 



From: 

Sent: 

Subject: 

Carolyn Thompson, John Kekis 

12/2/2013 2:33:36 PM 

Glass exit portals: Security to leave the airport 

Now you have to pass through security to leave the airport. Futuristic unmanned portals have replaced officers at the 

security exits of two small Northeast airports, adding a few seconds in a bulletproof glass pod to the end of every 

passenger’s trip. 

View article... 



From: 

Sent: 

Subject: 

Allen G, Breed 

12/2/2013 2:33:43 PM 

’A national problem’: Root rot attacking Christmas trees 

BAKERSVILLE, N.C. _Jeff Pollard trudged up the steep slope and stopped at a desiccated, rust-brown tree. Two months 

earlier, workers had tagged this Fraser fir as ready for market. It was going to be someone’s Christmas tree. And now it 

was dead. 

View article... 



From: 

Sent: 

Subject: 

Charles 0.. Choi 

12/2/2013 5:36:01 PM 

A rose isn’t necessarily a rose: Predator mimics flowers to lure in prey 

The orchid mantis, which resembles a flower, takes on this appearance in order to lure in prey, researchers say. 

View article... 



From: 

Sent: 

Subject: 

Holly Ramer, The Associated Press 

12/2/2013 8:16:29 PM 

Serial infector gets 39 years in hepatitis case 

CONCORD, N.H. -- A traveling medical technician was sentenced Monday to 39 years in prison for intentionally infecting 

dozens of patients in four states with hepatitis C through tainted syringes.. 

View article... 



From: 

Sent: 

Subject: 

Tony Freinberg and Matthew DeLuca 

12/2/2013 10:49:13 PM 

Ryan O’Neal defends his ownership of Farrah Fawcett painting by Warhol 

Actor Ryan O’Neal defended his ownership of a portrait depicting long-time girlfriend Farah Fawcett on Monday in Los 

Angeles Superior Court against claims by the University of Texas that the artwork by Andy Warhol belongs in its galleries. 

View article... 



From: 

Sent: 

Subject: 

Patrick Semansky, The Associated Press 

12/2/2013 11:22:58 PM 

Enjoy the silence: Residents of ’quiet zone’ savor life without cell phones, wifi or radio 

GREEN BANK, W.Va. -- In these parts, a pay phone is a visitor’s best option for reaching the rest of the world. A cell 

phone signal is an hour away by car. Wifi is forbidden. The radio plays nothing but static.. 

View article... 



From: 

Sent: 

Subject: 

Malia Mattoch McManus, Reuters 

12/3/2013 5:09:39 AM 

Kayak fisherman dies after shark attack off Maui coast 

HONOLULU -- A man fishing from a kayak in Hawaii was attacked by a shark off the coast of Maui on Monday and died 

of his injuries as he was being brought to shore, marking the second fatal shark attack in the area this year, officials said. 

View article,,. 



From: 

Sent: 

Subject: 

Jinda Wedel and Todd Pitman, Associated Press 

12/3/2013 7:36:19 AM 

Thai police end resistance to protesters, allow them to advance on government buildings 

BANGKOK -- Anti-government protesters crossed heavily fortified barriers to reach the gates of the Thai prime 

minister’s office and the city police headquarters without resistance from police Tuesday., 

View article,,. 



From: 

Sent: 

Subject: 

Maria Tsvetkova and Steve Gutterman, Reuters 

12/3/2013 11:54:52 AM 

Bolshoi Ballet acid attack: Russian dancer jailed for six years 

Russian dancer Pavel Dmitrichenko was sentenced to six years in prison on Tuesday for his role in an acid attack that 

nearly blinded the artistic director of the Bolshoi Ballet. 

View article,,. 



From: 

Sent: 

Subject: 

Denise Lavoie 

12/3/2013 9:57:05 PM 

Obama’s Kenyan-born uncle allowed to remain in US 

President Barack Obama’s Kenyan-born uncle, who ignored a deportation order more than two decades ago, was 

granted permission to stay in the U.S. on Tuesday. Judge Leonard Shapiro made the decision after Onyango Obama, 69, 

testified that he had lived in the U.S. 

View article... 



From: 

Sent: 

Subject: 

Bernard Vaughan and Daniel Wiessner, Reuters 

12/4/2013 1:58:32 AM 

New York lawsuit seeks ’legal personhood’ for chimpanzee 

NEW YORK -- A U.S. animal rights group has filed what it said is the first lawsuit seeking to establish the "legal 

personhood" of chimpanzees. 

View article,,. 



From: 

Sent: 

Subject: 

Brett IVlalec, E! Online 

12/4/2013 3:11:30 AM 

Christian Slater weds for the second time 

Christian Slater is a married man. The 44-year-old movie star and Brittany Lopez, his girlfriend of a few years, tied the 

knot in Coral Gables, Fla. Monday, E! News confirms. According to the couple’s marriage license, they wed in front of a 

judge at a local Miami area courthouse.. 

View article... 



From: 

Sent: 

Subject: 

Daniel E. Slotnick 

12/4/2013 5:59:52 AM 

Dick Dodd, lead singer of the Standells, of ’Dirty Water’ fame, dies at 68 

Dick Dodd, the lead singer of the Standells, the California rock group best remembered for "Dirty Water," which became 

a hit in the mid-1960s and a Boston sports anthem decades later, died on Friday in Fountain Valley, Calif. He was 68. 

View article... 



From: 

Sent: 

Subject: 

Hannah Rappleye and Lisa Riordan-Seville, NBC News 

12/4/2013 9:44:24 AM 

Will arrest in old Michigan murder case clear the man doing life for the crime? 

The arrest of a Michil~an man in a horrific 17-year-old rape-murder case has reopened old wounds for the victim’s family 

and cast fresh doubt on the l~uilt of the man who was convicted of the crime and sentenced to life in prison., 

View article,,. 



From: 

Sent: 

Subject: 

Jake Coyle 

12/4/2013 11:09:58 AM 

’Fast & Furious 7’ put on hold after Paul Walker’s death 

Production on "Fast & Furious 7" has been put on hold following the death of star Paul Walker. Shooting on the film had 

been scheduled to resume this week in Atlanta but was canceled Monday and Tuesday. A spokesman for Universal 

Pictures declined to say when shooting will resume. (NBCNews. 

View article... 



From: 

Sent: 

Subject: 

Adama Diarra, Reuters 

12/4/2013 4:02:03 PM 

Mass grave found in Mall near military base 

DIAGO, Mali - Malian authorities have found a mass grave believed to contain the bodies of soldiers a week after the 

ex-junta leader was detained in connection with suspected crimes by the army., 

View article,,. 



From: 

Sent: 

Subject: 

Ransdell Pierson 

12/5/2013 12:48:49 AM 

Some defibrillators may not deliver shock, FDA warns 

U.S. regulators have warned that some automated external defibrillators made by Philips Medical Systems may be 

unable to deliver potentially life-saving shocks to the heart in emergency situations, due to an electronic product 

malfunction.The U.S. 

View article... 



From: 

Sent: 

Subject: 

Ula Ilnytzky 

12/5/2013 6:25:26 AM 

Norman Rockwell painting sells for record 346 million 

NEW YORK -- A Norman Rockwell painting titled "Saying Grace" has been sold at a New York City auction for a record 

$46 million. Sotheby’s says it’s the highest price ever paid at auction for an American painting and for a work by the 

Saturday Evening Post illustrator. The buyer wasn’t disclosed. 

View article... 



From: 

Sent: 

Subject: 

Andrew Welsh-Huggins, The Associated Press 

12/5/2013 10:29:17 AM 

Ariel Castro days before suicide: ’1 don’t know if I can take this neglect anymore’ 

COLUMBUS, Ohio -- Frustrated by conditions in his cell, obsessed with the quality of prison food and convinced that 

guards were mistreating him, Cleveland kidnapper Ariel Castro committed suicide as the reality of living out his life in 

prison set in, two consultants concluded Tuesday. 

View article... 



From: 

Sent: 

Subject: 

Cameron French, Reuters 

12/5/2013 11:05:37 AM 

Toronto Mayor Rob Ford may have tried to buy crack video: police documents 

TORONTO, Canada -- Toronto Mayor Rob Ford may have offered cash and a car to buy a video allegedly showing him 

using crack cocaine, according to notes from police wiretaps.. 

View article,,. 



From: 

Sent: 

Subject: 

David Henry and Jim Finkle 

12/6/2013 5:31:41 AM 

JPMorl~an warns 465,000 card users on data loss after hacker attack 

JPMorgan Chase & Co. is warning some 465,000 holders of prepaid cash cards issued by the bank that their personal 

information may have been accessed by hackers who attacked its network in July. 

View article... 



From: 

Sent: 

Subject: 

Barbara Ortutay 

12/6/2013 11:58:23 AM 

Twitter names media veteran as first female board member 

Twitter has named Marjorie Scardino as a director, adding a woman to the all-white male board for which it’s been 

sharply criticized. Scardino, 66, was the CEO of Pearson PLC, a publishing and education company, from 1997 to 2012, 

Twitter Inc. said in a regulatory filing Thursday.= 

View article... 



From: 

Sent: 

Subject: 

Barbara Ortutay 

12/6/2013 4:25:22 PM 

Apple guides shoppers inside stores with iBeacon 

GPS will tell you how to Bet to the nearest Apple store. With iBeacon, Apple hopes to guide you around once you’re 

inside, whether it’s to pick up an order, upgrade to a new iPhone or shop for a pair of headphones.On Friday, Apple Inc. 

will begin using the technology at its 254 U.S. 

View article... 



From: 

Sent: 

Subject: 

Daniel Kreps 

12/7/2013 5:05:38 AM 

Jay Z leads Grammy nominations with 9 nods; Macklemore, Timberlake get 7 

Regardless of what happens at the 56th Grammy Awards on Jam 

View article... 



From: 

Sent: 

Subject: 

Dessianing Ariyanti, The Associated Press 

12/7/2013 6:06:29 AM 

Historic ’first’: Deal struck at WTO summit to boost global trade 

View article... 



From: 

Sent: 

Subject: 

Geoffrey Cain, GlobalPost Contributor 

12/7/2013 12:49:14 PM 

’Murky’ drug trade: How did North Korea become a meth hub? 

SEOUL, South Korea - Extradited from Thailand, the five suspects appeared before a New York court last month to face 

charges of a sensational plot: smuggling crystal meth from enemy number one, North Korea.The five suspects - from 

China, the U.K.~ 

View article... 



From: 

Sent: 

Subject: 

Bradley Klapper and Darlene Superville, The Associated Press 

12/8/2013 3:39:07 AM 

Obama on chance of Iran nuclear deal: Not more than 50-50 

WASHINGTON -- President Barack Obama said Saturday he believed the chances for a comprehensive nuclear 

agreement with Iran are 50-50 or worse, yet defended diplomacy as the best way to prevent Tehran from acquiring 

atomic weapons. 

View article... 



From: 

Sent: 

Subject: 

Pascal Fletcher; Editing by Louise Ireland Ed Cropley and Olivia Kumwenda=Mtambo, Reut 

12/8/2013 9:55:29 AM 

Mandela honored, remembered with day of prayer 

JOHANNESBURG - With hymns and eulogies, South Africans of all colors and creeds remembered Nelson Mandela in a 

day of prayers on Sunday, holding him up as an example to build a better nation and world.. 

View article,,. 



From: 

Sent: 

Subject: 

Oliver Teves, the Associated Press 

12/8/2013 4:25:55 PM 

One month on, progress in Philippine typhoon zone 

TACLOBAN - The government is back at work, and markets are laden with fruits, pork, fish and bread. Shredded trees are 

sprouting new leaves.. 

View article... 



From: 

Sent: 

Subject: 

Alissa de Carbonnel and Pavel Polityuk, Reuters 

12/8/2013 6:01:37 PM 

Icon-o-clash: Ukrainian protesters topple statue of Lenin in Kiev 

KIEV -- Crowds toppled a statue of Soviet state founder Vladimir Lenin in the Ukrainian capital and attacked it with 

hammers on Sunday in the latest mass protests against President Viktor Yanukovich and his plans for closer ties with 

Russia. 

View article... 



From: 

Sent: 

Subject: 

Art Caplan, Ph.D. 

12/8/2013 6:58:07 PM 

Bioethicist: Mandela’s AIDS legacy of silence and courage 

Even the greatest among us can stumble. As the world mourns the passing of Nelson Mandela, it is important to look at 

the one area where the iconic former president of South Africa slipped -- AIDS. 

View article... 



From: 

Sent: 

Subject: 

Mario Armstrong 

12/9/2013 12:30:11 AM 

Affordable tech gifts for everyone on your list 

Tech always makes for a great gift, but many items can be rough on the wallet. Luckily there’s a list of alternatives that 

prove you don’t have to spend a ton to get something great and affordable.Google Chromecast~;35. 

View article... 



From: 

Sent: 

Subject: 

Chris Peters 

12/9/2013 10:18:29 AM 

Web ~;iants demand limits on ~;overnment surveillance 

Eight Web giants have joined hands to start a public campaign for new limits on how governments collect user 

information amid concerns of growing online surveillance. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/9/2013 1:57:40 PM 

To Gabbie with love: Cards pour in for 7-year-old who feltleft out 

They’ve never met her, but inspired by a parent’s simple appeal online, strangers around the world are reaching out to a 

little girl to let her know she’s not alone, she’s special and she’s loved.It’s all for Gabbie, a 7-year-old girl from 

Greenwood, Ind., who has a hard time fitting in at school 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/9/2013 4:16:39 PM 

Parents fight to keep chickens for son with autism 

The parents of a toddler with autism are devastated and vowing to fight their community’s decision to ban residents 

from raising backyard chickens.Ashleigh and Joe Hart say their son J.J. used to stare off into space, barely speak and have 

temper tantrums. 

View article... 



From: 

Sent: 

Subject: 

Costas Pitas and Michael Holden, Reuters 

12/9/2013 6:01:09 PM 

’1 am a soldier of Allah’: Alleged London killer of Afghan war vet appears in court 

A man accused of murdering a British soldier in broad daylight on a London street described himself in court on Monday 

as a soldier at war and said he loved the Islamic militant group al Qaeda., 

View article,,. 



From: 

Sent: 

Subject: 

Grant Peck and Jinda Wedel, The Associated Press 

12/9/2013 10:48:29 PM 

Thailand’s prime minister dissolves Parliament, calls for early elections 

BANGKOK -- Desperate to defuse Thailand’s deepening political crisis, Prime Minister Yingluck Shinawatra dissolved 

Parliament’s lower house on Monday and called early elections,, 

View article... 



From: 

Sent: 

Subject: 

Jean-Francois Rosnoblet and Alexandria Sage, Reuters 

12/10/2013 4:20:53 PM 

Maker of faulty French breast implants given four years in jail 

MARSEILLE/PARIS -- The founder of a French breast implant company was sentenced to four years in prison on Tuesday 

for hiding the true nature of the sub-standard silicone used in implants sold to 300,000 women around the world., 

View article... 



From: 

Sent: 

Subject: 

Brittany Frederick 

12/10/2013 4:20:55 PM 

’Voice’ singer James Wolpert nervous about ’curse of the Twitter save’ 

James Wolpert is hoping that history doesn’t repeat itself when "The Voice" eliminations are announced Tuesday.Last 

week, the singer was saved by Twitter, which has proven to be a bad omen.~ 

View article... 



From: 

Sent: 

Subject: 

Leigh Thomas and Emmanuel Braun, Reuters 

12/10/2013 5:16:23 PM 

Two French soldiers killed in Central African Republic 

PARIS/BANGUI, Central African Republic -Two French soldiers were killed in overnight fighting in the Central African 

Republic, France’s first casualties in an operation to restore stability in its former colony, the French government said on 

Tuesday.~ 

View article... 



From: 

Sent: 

Subject: 

Chris Taylor 

12/11/2013 5:50:49 PM 

The financial toll of living with a drug addict 

There’s not much worse for parents than the terror of witnessing a child slip away into a life of drug abuse.. 

View article... 



From: 

Sent: 

Subject: 

Brittany Frederick 

12/11/2013 11:37:30 PM 

Ousted ’Voice’ coach Blake Shelton predicts awinner 

"The Voice" will have a new winning coach this season because three-peater Blake Shelton is officially out of the 

competition after Cole Vosbury was eliminated Tuesday.But that doesn’t worry the country superstar, who was 

concerned only about his artist."l’m bummed about it. I wanted that for Cole. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/12/2013 12:56:02 AM 

Frequent flier unease: Program changes, fees loom over travelers 

So many miles, so many worries. It’s easy to earn frequent flier miles doing just about everything, from shopping for 

groceries to ordering dinner, but when it comes time to actually use them, all sorts of issues can pop up.. 

View article,,. 



From: 

Sent: 

Subject: 

Brandon Goodwin 

12/12/2013 1:02:09 AM 

Best gift ever? See this cat get wrapped for Christmas 

If you’re looking for a last-minute holiday Christmas gift for that special cat lover in your life, look no further than the 

feline itself.. 

View article... 



From: 

Sent: 

Subject: 

Dudley Althaus, Senior Correspondent, GlobalPost 

12/12/2013 10:13:11 AM 

Stolen ’highly radioactive’ material finally secured, Mexico says; villagers doubtful 

HUE¥POXTLA, Mexico -- Mexico’s energy authorities say specialists finally have recovered a capsule of cobalt-60 from a 

cornfield near the Mexican capital, presumably ending a nine-day saga that began when thieves hijacked a truck carrying 

the highly radioactive metal. 

View article... 



From: 

Sent: 

Subject: 

Ansuya Harjani 

12/12/2013 1:28:06 PM 

And the best company to work for in 2014 is... 

American consulting firm Bain & Company has been ranked as the best place to work in 2014, according to an annual 

survey of employee satisfaction, knocking Facebook off the top spot. 

View article,,. 



From: 

Sent: 

Subject: 

DAVID A. LIEB 

12/12/2013 2:19:30 PM 

Red state blues? Data show health disparities among states 

The slow rollout of a new federal health insurance marketplace may be deepening differences in health coverage among 

Americans, with residents in some states gaining insurance at a far greater rate than others.The demarcation may be as 

simple as Democrat and Republican. 

View article... 



From: 

Sent: 

Subject: 

A, Pawlowski 

12/13/2013 1:08:30 AM 

’Quiet Santas’ help kids with autism make Christmas wishes 

Something remarkable happened when Lizette Hernandez took her son to see Santa at Macy’s Herald Square in New 

York on a recent blustery morning., 

View article... 



From: 

Sent: 

Subject: 

Ahmed AI-Haj 

12/13/2013 1:08:34 AM 

Officials: US drone strike kills 13 in Yemen wedding convoy 

Missiles fired by a U.S. drone slammed into a convoy of vehicles traveling to a wedding party in central Yemen on 

Thursday, killing at least 13 people, Yemeni security officials said. 

View article,,. 



From: 

Sent: 

Subject: 

Christina Cocca and Kate Larsen, NBCLosAngeles,com 

12/15/2013 8:58:13 AM 

Two killed, deputy hurt in California patrol car crash 

Two people were killed and two were hurt, including a deputy, after a Los Angeles Sheriff’s Department patrol car 

collided with another car, officials said.The collision between the patrol car and Ford Explorer happened about 4:30 p.m. 

View article,,. 



From: 

Sent: 

Subject: 

(3eoff Cain, (31obalPost contributor 

12/15/2013 11:57:04 AM 

Can’t afford (3angnam-style plastic surgery? Korean teens resort to DIY 

SEOUL, South Korea -- In the heart of Seoul’s famous Gangnam neighborhood lies the "Beauty Belt," a grouping of 

streets lined with hundreds of cosmetic surgery joints.~ 

View article... 



From: 

Sent: 

Subject: 

Andrew Osborn 

12/15/2013 7:27:41 PM 

’Lawrence of Arabia’ star Peter O’Toole dies at 81 

Actor Peter O’Toole, who shot to international fame in the blockbuster movie "Lawrence of Arabia," has died at age 81 

in London after a long illness, his agent said on Sunday. 

View article,,. 



From: 

Sent: 

Subject: 

Alan Schwarz 

12/15/2013 9:14:07 PM 

ADHD diagnoses soared amid 20-year drug marketing campaign 

After more than 50 years leading the fight to legitimize attention deficit hyperactivity disorder, Keith Conners could be 

celebrating.Severely hyperactive and impulsive children, once shunned as bad seeds, are now recognized as having a 

real neurological problem. 

View article... 



From: 

Sent: 

Subject: 

ALICIA CHANG, JULIE WATSON 

12/15/2013 9:47:36 PM 

Bad news for whales and dolphins: Navy to expand sonar testing 

SAN DIEGO -- The U.S. Navy plans to increase sonar testing over the next five years, even as research it funded reveals 

worrying signs that the loud underwater noise could disturb whales and dolphins. 

View article... 



From: 

Sent: 

Subject: 

Lesley Wroughton, Reuters 

12/16/2013 12:50:58 AM 

Kerry returns to Vietnam’s Mekong Delta, raises environmental concerns 

TAN AN TAY VILLAGE, Vietnam -- As John Kerry’s boat winds its way along the turbid waters of the Cai Nuoc river in 

Vietnam’s Mekong Delta, the U.S. Secretary of State is taken back to the time he spent here as a commander of an 

American patrol boat during the Vietnam War., 

View article... 



From: 

Sent: 

Subject: 

Manuel Mogato, Reuters 

12/16/2013 6:49:09 AM 

At least 22 dead after bus runs off elevated roadway, lands on van: Philippine officials 

MANILA -- At least 22 people were killed when a speeding commuter bus crashed off an elevated motorway onto a 

delivery van in the Philippine capital early Monday, emergency authorities said., 

View article,,. 



From: 

Sent: 

Subject: 

Charles Q. Choi 

12/16/2013 10:39:09 PM 

Grave suggests Neanderthals intentionally buried their dead 

Are modern humans the only species that has ever dug graves? New research suggests the answer is no: Neanderthals 

also may have intentionally buried their dead.~ 

View article... 



From: 

Sent: 

Subject: 

John Irish and Sophie Louet 

12/17/2013 12:34:23 AM 

French public panel recommends legalizing euthanasia 

PARIS - A French public panel recommended on Monday legalizing voluntary euthanasia, supporting a campaign pledge 

by President Francois Hollande despite the opposition of the national ethics committee.~ 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/17/2013 12:34:27 AM 

Deaf man hears daughter sing for the first time 

A man who has been deaf for more than 50 years has received a Christmas gift he’ll likely never forget: He heard his 

daughter sing for the first time in his life.Ken Stehle, who lives in St. Peters, Mo. 

View article... 



From: 

Sent: 

Subject: 

Barbara Goldberg, Reuters 

12/17/2013 11:13:38 AM 

Mega Millions prize could set U.S. lottery record 

A last-minute ticket buying frenzy could make Tuesday’s Mega Millions jackpot the biggest U.S. lottery prize in history, 

and odds are mounting for a winner just a week before Christmas, a game official said. 

View article,,. 



From: 

Sent: 

Subject: 

Allison Takeda 

12/17/2013 3:32:29 PM 

Colin Farrell: ’1 wanted to be’ Elizabeth Taylor’s 8th husband 

In another lifetime, Colin Farrell and Elizabeth Taylor might have been great lovers. Speaking with Ellen De(3eneres on 

Monday, Dec. 16, about his unique friendship with the legendary screen siren, the "Saving 

View article... 



From: 

Sent: 

Subject: 

Bill Rigby 

12/17/2013 7:40:24 PM 

Microsoft expects CEO appointment early 2014 

SEATTLE -- The board member leading Microsoft’s search for a new chief executive said Tuesday he expects an 

appointment to be made early next year, the first time the board has been so specific on timing. 

View article... 



From: 

Sent: 

Subject: 

Anthony Volastro 

12/17/2013 8:52:30 PM 

Retirement myths you need to ignore 

Ever find yourself around the watercooler discussing with co-workers how your 401(k) is performing -- likely leading to 

the increasingly popular "1’11 never be able to retire" discussion?~ 

View article,,. 



From: 

Sent: 

Subject: 

Malin Rising 

12/18/2013 1:20:15 AM 

Author hired to write ’Girl with the Dragon Tattoo’ sequel 

STOCKHOLM -- The Swedish publisher of the best-selling "The Girl With the Dragon Tattoo" trilogy said Tuesday it has 

hired an author to write a sequel to the series by Stieg Larsson, who died in 2004., 

View article... 



From: 

Sent: 

Subject: 

Drazen Jorgic and Edmund Blair, Reuters 

12/18/2013 2:15:39 PM 

’Foiled coup’: Up to 500 dead as rival army factions clash in South Sudan 

JUBA, South Sudan -- The United States started evacuating non-essential embassy staff and citizens from South Sudan on 

Wednesday after army factions clashed, killing up to 500 people and raising fears of a broader civil conflict in the two- 

year-old nation. 

View article... 



From: 

Sent: 

Subject: 

Holly Ellyatt 

12/18/2013 3:54:58 PM 

Dutch prostitutes demand same pension perks as soccer players 

Dutch prostitutes are demanding the same retirement tax benefits as professional footballers because of the "hard 

physical work" they do, according to news reports. 

View article... 



From: 

Sent: 

Subject: 

Kathy Finn, Reuters 

12/18/2013 6:37:47 PM 

Ex=BP engineer found guilty in Gulf of Mexico oil spill case 

NEW ORLEANS -- An engineer charged with obstructing justice in connection with the 2010 BP well blowout in the Gulf 

of Mexico was found guilty of one count by a federal jury on Wednesday, officials said. 

View article,,. 



From: 

Sent: 

Subject: 

Stephen Ohlemacher 

12/18/2013 9:02:55 PM 

Shutdown delays tax filing season by 10 days 

WASHINGTON --Taxpayers eager to get refunds will have to wait an extra 10 days to file their federal tax returns. The 

Internal Revenue Service said Wednesday the government shutdown forced it to delay tax filing season until Jan. 31. It 

had been slated to start Jan. 21. 

View article... 



From: 

Sent: 

Subject: 

Anuradha Raghu and Edk dela Cruz 

12/19/2013 3:49:39 AM 

From fuel to soap, Philippine coconut crop damage squeezes supplies 

KUALA LUMPUR/MANILA -- The destruction of an estimated 3 million coconut palms in last month’s deadly typhoon in 

the Philippines is set to squeeze global supply for years of the tropical fruit used to make products from fuel to health 

drinks. 

View article... 



From: 

Sent: 

Subject: 

Kathy Matheson, The Assoicated Press 

12/19/2013 4:08:11 PM 

Pa. pastor defrocked after performing gay wedding 

NORRISTOWN, Pa. -- Church officials have defrocked a United Methodist pastor from central Pennsylvania who 

officiated his son’s gay wedding in Massachusetts. The Rev. Frank Schaefer of Lebanon had already been suspended. 

View article... 



From: 

Sent: 

Subject: 

Barry Massey and Russell Contreras 

12/19/2013 8:42:42 PM 

New Mexico legalizes same-sex marriage 

New Mexico became the latest state to legalize gay marriage Thursday as its highest court declared it is unconstitutional 

to deny marriage licenses to gay and lesbian couples, Justice Edward L., 

View article,,. 



From: 

Sent: 

Subject: 

Manuel Mogato, Reuters 

12/20/2013 8:58:40 AM 

Airport assassination: Mayor, 3 others slain in Philippines 

Gunmen in police uniforms shot dead a town mayor and three other people at the airport in the Philippine capital on 

Friday, sending travelers fleeing for safety, authorities said. Ukol Talumpa was mayor of a town called Labangan, 

Zamboanga del Sur.. 

View article... 



From: 

Sent: 

Subject: 

Shilpa Jamkhandikar, Reuters 

12/20/2013 12:01:01 PM 

A slice of revenge: Domino’s ransacked in India as row over diplomat continues 

MUMBAI, India -- A Dominos Pizza outlet in a Mumbai suburb was ransacked by activists from a small Indian political 

group on Friday who also demanded a ban on U.S. goods until Washington apologizes for the arrest of an Indian 

diplomat in New York. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

12/20/2013 12:26:25 PM 

’It’s a beautiful time’: 9-months=pregnant ballerina is breathtaking 

At nine months pregnant, Mary Helen Bowers is dancing a lovely pas de deux with her unborn baby.The former ballerina 

glows in photos and videos showing her twirling, stretching and moving to the music, her baby bump along for the ride. 

View article,,. 



From: 

Sent: 

Subject: 

Anthony McCartney 

12/20/2013 1:29:55 PM 

Jury says Ryan O’Neal can keep Farrah Fawcett portrait by Warhol 

An Andy Warhol portrait of Farrah Fawcett belongs to actor Ryan O’Neal, a jury determined Thursday. The ownership of 

the artwork has been fiercely contested during a three-week trial in which Fawcett’s final wishes and her relationship 

with O’Neal were dissected. 

View article... 



From: 

Sent: 

Subject: 

Beth Pinsker 

12/20/2013 3:51:15 PM 

Grand travel in retirement doesn’t come cheap 

When it comes to dreaming about retirement, travel is often at the top of the agenda. And by this, people don’t just 

mean a trip or two over what could be a span of 30 or more years. The ultimate fantasy is an itinerary like Kembell 

Huyke’s, which includes going to Africa on safari seven times. 

View article... 



From: 

Sent: 

Subject: 

Brady McCombs 

12/20/2013 11:15:08 PM 

Judge strikes down Utah’s same=sex marriage ban 

A federal judge has struck down Utah’s same-sex marriage ban, saying it is unconstitutional. U.S. District Judge Robert J.~ 

View article... 



From: 

Sent: 

Subject: 

Wonbo Woo, Kate Snow and Tracy Connor 

12/21/2013 3:58:54 AM 

Boy from iconic wartime photo pays it forward at Christmas 

It’s one of the most powerful pictures from the Iraq war: an 8-year-old, his lip trembling, is handed a folded flag at his 

father’s funeral.. 

View article,,. 



From: 

Sent: 

Subject: 

Anthony Volastro 

12/21/2013 10:43:51 AM 

Don’t tell customers they’re fat: 2013’s biggest corporate goofs 

Whoops!Everyone knows it’s been a boom year for business -- market highs, with the earnings per share to match. In 

2012, U.S. CEOs pocketed record paychecks -- two in the top 10 earned more than ~;1 billion -- and 2013 is expected to 

be even better. 

View article... 



From: 

Sent: 

Subject: 

Brady McCombs and Paul Foy, The Associated Press 

12/21/2013 3:42:36 PM 

A rush to the altar in Utah after judge strikes down ban on gay marriage 

SALT LAKE CITY -- Elisa Noel rushed to the county clerk’s office with her partner immediately after learning that a 

federal judge had overturned Utah’s ban on gay marriage. 

View article,,. 



From: 

Sent: 

Subject: 

Tom Perry, Reuters 

12/22/2013 3:42:57 PM 

Egypt jails key figures of 2011 uprising 

CAIRO -- Three leading figures of Egypt’s 2011 uprising were jailed for three years each on Sunday for their role in 

recent protests, as the army-backed authorities intensified a crackdown on dissenL 

View article... 



From: 

Sent: 

Subject: 

Carl Odera and Ben Makori, Reuters 

12/22/2013 5:50:14 PM 

Fighting spreads in South Sudan as fears grow of civil war 

JUBA -- Fighting spread in South Sudan and the U.N. said it was trying to move more peacekeeping forces there in the 

hope of averting full-blown ethnic civil war in the world’s newest state. 

View article,,. 



From: 

Sent: 

Subject: 

Jenna Gottlieb, The Associated Press 

12/22/2013 8:31:05 PM 

Iceland’s hidden elves delay road projects 

REYKJAVlK, Iceland -- In this land of fire and ice, where the fog-shrouded lava fields offer a spooky landscape in which 

anything might lurk, stories abound of the "hidden folk" -- thousands of elves, making their homes in Iceland’s 

wilderness. 

View article... 



From: 

Sent: 

Subject: 

Abigail Pesta 

12/23/2013 10:22:54 AM 

Kicked out of high school for ’public lewdness’ after reporting rape 

TOMBALL, Texas--When Rachel Bradshaw-Bean claimed she had been raped in the band room of her high school in 

Texas, school officials sprang into action--and kicked her out of school. 

View article,,. 



From: 

Sent: 

Subject: 

Andrew Seaman 

12/24/2013 4:30:30 AM 

Is it safe for pregnant women to eat peanuts? 

So long as they don’t have nut allergies themselves, pregnant women shouldn’t be afraid that eating nuts might trigger 

allergies in their child, according to a large new study., 

View article... 



From: 

Sent: 

Subject: 

Orhan Coskun and Ece Toksabay, Reuters 

12/25/2013 9:37:26 AM 

Turkey corruption crisis deepens as two cabinet ministers resign 

ISTANBUL - Two Turkish cabinet ministers resigned Wednesday over a corruption probe that has pitted the government 

against the judiciary and rattled foreign investor confidence, officials said. 

View article... 



From: 

Sent: 

Subject: 

Scott Sonner, The Associated Press 

12/25/2013 3:05:34 PM 

Nevada gunman told patients to flee before killing, 911 tapes reveal 

RENO, Nev. -- Newly released 911 tapes paint a scene of panic and terror inside a Reno medical building where dozens 

of callers hid in bathrooms and exam rooms from a suicidal gunman who killed one doctor and shot another at a urology 

clinic where he said he’d had a vasectomy that ruined his life.~ 

View article... 



From: 

Sent: 

Subject: 

Orhan Coskun and Ece Toksabay, Reuters 

12/26/2013 12:21:46 AM 

Turkey corruption crisis deepens as three cabinet ministers resign 

ANKARA/ISTANBUL -- Turkish Prime Minister Tayyip Erdogan reshuffled his cabinet on Wednesday after three members 

quit over a corruption scandal that has posed an unprecedented challenge to his 11-year rule. 

View article,,. 



From: 

Sent: 

Subject: 

Papitchaya Boonngok, The Associated Press 

12/26/2013 8:56:18 AM 

Thai election body urges delay in polls; violent protests prompt tear gas 

BANGKOK - Thailand’s Election Commission on Thursday urged the government to delay polls scheduled for Feb. 2 after 

hours of violent protests, adding to political uncertainty in the country. 

View article,,. 



From: 

Sent: 

Subject: 

Brandon Goodwin 

12/26/2013 9:22:29 PM 

Cosby, canoodling and Matt’s cans: 2013’s best GIFs 

GIFs are good for many things but maybe their best use is re-living the most hilarious, adorable, awkward and otherwise 

incredible moments on TODAY in 2013, over and over and over again. They are, of course, presented in no particular 

order. 

View article... 



From: 

Sent: 

Subject: 

Amanda Grace Johnson 

12/26/2013 11:23:28 PM 

Obama signs budget agreement 

President Barack Obama signed a long-awaited budget agreement and a major defense spending bill into law on 

Thursday while vacationing in Hawaii., 

View article,,. 



From: 

Sent: 

Subject: 

Karma Allen 

12/27/2013 1:25:19 AM 

Delta will honor low fares caused by Web glitch 

Thanks to a technical error, some consumers on Thursday were able to land round-trip tickets on Delta Air Lines for 

under ~;50, which the carrier said it will honor. "For a portion of the morninlg today, some prices on delta. 

View article,,. 



From: 

Sent: 

Subject: 

Daniela Hernandez 

12/27/2013 1:25:25 AM 

Many Spanish speakers left behind in first wave of Obamacare 

In Silicon Valley, the executives and engineers who’ve helped build the Apple, Google and Facebook empires earn high 

salaries and enjoy a slew of perks, including stellar health benefits.~ 

View article,,. 



From: 

Sent: 

Subject: 

Alissa de Carbonnel 

12/27/2013 4:01:02 AM 

’Big plans’: Russia looks to revive ailing space program 

BAIKONUR, Kazakhstan -- From rocket-shaped playground equipment to faded murals of cosmonauts, mementos of the 

heyday of Soviet space exploration are scattered around this sandswept town that launched Yuri Gagarin into orbit in 

1961. 

View article... 



From: 

Sent: 

Subject: 

Linda Rosenkrantz 

12/27/2013 2:46:38 PM 

Lorde, George and...Kimye? Most notable baby names of 2013 

The most notable names of 2013 -- a few of which were awaited with great anticipation -- are borne by prominent 

personages in the realms of religion, royalty, politics, the tech world, and of course, entertainment.. 

View article,,. 



From: 

Sent: 

Subject: 

Christine DiGangi 

12/27/2013 11:06:06 PM 

Time for a ’State of the Union’ for your finances 

Leaders across the country present annual status reports to their communities as a way to measure progress and 

identify goals for the future. The president gives the State of the Union, a governor conducts a State of the State speech 

-- what about compiling one for your finances?~ 

View article... 



From: 

Sent: 

Subject: 

Aaron Maasho and Richard Lough, Reuters 

12/28/2013 10:32:02 AM 

South Sudan offers olive branch to rebels, releases prisoners 

South Sudan said on Friday it was ready for a ceasefire and would release eight of 11 senior politicians arrested over an 

alleged coup plot, raising hopes it was edging toward a deal to end ethnic-based fighting ravaging the world’s newest 

nation. 

View article... 



From: 

Sent: 

Subject: 

(3eorgina Prodhan, Reuters 

12/28/2013 3:27:06 PM 

Removal of chemical weapons from Syria will miss deadline: watchdog 

VIENNA -- The removal of deadly toxins from Syria under an international effort to rid the nation of its chemical arsenal 

will likely miss a December 31 deadline, the global chemical arms watchdog said.~ 

View article... 



From: 

Sent: 

Subject: 

Stacey Plaisance, The Associated Press 

12/28/2013 11:29:37 PM 

Police: La. shooter was embroiled in difficult divorce 

LOCKPORT, La. -- It might have appeared that Ben Freeman was trying to right some wrongs in his life in the months 

before police say he killed three people and himself. 

View article... 



From: 

Sent: 

Subject: 

Ari Rabinovitch and Karamallah Daher, Reuters 

12/29/2013 8:31:07 AM 

Rockets fired from Lebanon into northern Israel 

JERUSALEM - Two rockets fired from Lebanon struck northern Israel on Sunday, causing no injuries or damage, and 

Israel’s military responded with artillery fire across the border, officials said. 

View article,,. 



From: 

Sent: 

Subject: 

Emile Picy and Natalie Huet, Reuters 

12/29/2013 7:27:53 PM 

France cleared to impose controversial ’millionaire tax’ 

PARIS - France’s Constitutional Council gave the green light on Sunday to the government’s controversial ’millionaire 

tax’, to be levied on companies that pay salaries of more than 1 million euros ($1.38 million) a year. 

View article... 



From: 

Sent: 

Subject: 

Alexander Dziadosz, Reuters 

12/29/2013 9:19:20 PM 

Iraq attacks kill at least 18, including army general: police, medics 

BAGHDAD - At least 18 people were killed in attacks across Iraq on Sunday, including a military general in a bombing in 

the northern city of Mosul, police and medical sources said. 

View article... 



From: 

Sent: 

Subject: 

William Maclean, Reuters 

12/29/2013 11:15:17 PM 

Saudi royal faces death penalty for murder: newspaper 

DUBAI - A Saudi prince who murdered a fellow Saudi may be executed, a newspaper reported on Sunday, in a rare 

example of a member of the kingdom’s ruling family facing the death penalty. 

View article,,. 



From: 

Sent: 

Subject: 

Andrea Burzynski, Reuters 

12/30/2013 9:13:50 AM 

Robin Roberts reveals same-sex relationship 

NEW YORK - "Good Morning America" co-anchor Robin Roberts publicly acknowledged a same-sex relationship for the 

first time on Sunday in a Facebook post reflecting on her recovery from a blood disorder.~ 

View article... 



From: 

Sent: 

Subject: 

12/31/2013 3:40:51 PM 

’Hug my mommy more’: 5-year-olds share New Year’s resolutions 

While adults party on New Year’s Eve, children might be a bit mystified by all that celebration. After all, Christmas has 

come and gone, so no more visits from Santa and no more presents to unwrap. What’s there to rejoice about?Still, kids 

have their own ideas about the big night. 

View article... 



From: 

Sent: 

Subject: 

Dave Kolpack, The Associated Press 

12/31/2013 6:39:33 PM 

North Dakota town ’dodged a bullet’ in crude explosion, says mayor 

CASSELTON, N.D. -- A southeastern North Dakota town narrowly escaped tragedy when a train carrying crude oil 

derailed and exploded nearby, the mayor said Tuesday, calling for changes in how the fuel is transported across the U.S.. 

View article... 



From: 

Sent: 

Subject: 

Julhas Alam, Associated Press 

12/31/2013 7:12:32 PM 

Bangladesh factory owners to face homicide charges 

DHAKA, Bangladesh -- A Bangladesh court on Tuesday issued arrest warrants for two garment factory owners and four 

of their employees on homicide charges for the deaths of 112 workers in a fire that engulfed the factory in 2012., 

View article... 



From: 

Sent: 

Subject: 

Allison Takeda 

1/1/2014 9:38:11 PM 

Kaley Cuoco marries Ryan Sweeting in New Year’s Eve wedding 

Kaley Cuoco is starting 2014 as a married woman! The "Big Bang Theory" star tied the knot with Ryan Sweeting on 

Tuesday, Dec. 31, in a romantic New Year’s Eve wedding in Southern California, she confirmed via Instagram. 

View article... 



From: 

Sent: 

Subject: 

Ed White, The Associated Press 

1/2/2014 7:19:16 AM 

Woman dies in Michigan as Iran family weeps while watching over Internet 

A nurse in a Michigan hospital kissed the patient’s forehead. More than 6,000 miles away, Sanaz Nezami’s family in Iran 

watched the simple act over a laptop computer and wept. 

View article... 



From: 

Sent: 

Subject: 

Adam Jourdan, Reuters 

1/2/2014 9:57:39 AM 

WaI-Mart recalls ’Five Spice’ donkey meat in China after tests reveal fox 

SHANGHAI, China -- WaI-Mart Stores Inc has recalled donkey meat sold at some outlets in China after tests showed the 

product contained the DNA of other animals., 

View article,,. 



From: 

Sent: 

Subject: 

Joseph Akwiri and George Obulutsa, Reuters 

1/2/2014 12:03:55 PM 

’Terrorist’ grenade attack at popular Kenyan nightclub wounds at least 10 people 

MOMBASA, Kenya -- A grenade attack on a popular nightclub outside the coastal Kenyan city of Mombasa wounded at 

least 10 people early on Thursday, police said.The incident occurred at 3:30 am at a nightclub frequented by tourists in 

Diani some 15 miles outside Mombasa, they said. 

View article... 



From: 

Sent: 

Subject: 

Jeffrey Benkoe, Reuters 

1/2/2014 12:51:20 PM 

Arsonist strikes Chinese consulate in San Francisco 

The Chinese consulate in San Francisco was heavily damaged after an unidentified person set fire to the main gate, the 

consulate said in a statement on Thursday, in a rare attack on a Chinese mission overseas., 

View article... 



From: 

Sent: 

Subject: 

Danica Coto 

1/2/2014 1:56:00 PM 

Cayman police believe cruise ship passenger fell 

Police in the Cayman Islands said Wednesday that they suspect a Canadian cruise ship passenger who recently vanished 

may have fallen off the boat as search crews scoured waters around the British Caribbean territory. 

View article,,. 



From: 

Sent: 

Subject: 

Katharine Houreld, Reuters 

1/2/2014 4:34:43 PM 

Ex-Pakistan leader Pervez Musharraf misses treason trial ... again 

ISLAMABAD - Former Pakistani military ruler Pervez Musharraf was taken to hospital with chest pains on Wednesday 

while on his way to face treason charges in a special court in the capital, Islamabad.lt was the third time that Musharraf 

has failed to appear in court to face the charges.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/2/2014 7:19:35 PM 

’They’re beautiful’: Twins born in different years as 2013 turns to 2014 

Nature doesn’t stop for a party. While revelers sipped champagne on New Year’s Eve, it was midnight madness for 

parents welcoming their babies into the world. 

View article... 



From: 

Sent: 

Subject: 

Madelyn Fernstrom, TODAY Health and Diet Editor 

1/2/2014 9:39:14 PM 

9 ways to detox naturally in the New Year 

It’s the New Year, which means everyone’s talking about "cleansing" and "detoxing" after a bit of holiday bingeing. But 

the truth is, your body detoxes just fine on its own: Your liver, lungs, kidneys, skin, and digestive track are programmed 

by Mother Nature to keep your body clean 24/7. 

View article... 



From: 

Sent: 

Subject: 

Barbara Liston, Reuters 

1/3/2014 7:55:53 AM 

Human foot found on Florida beach likely detached naturally, sheriff says 

ORLANDO, Florida -- Investigators in south Florida are trying to identify a human foot inside a tube sock and midsize 

white New Balance athletic shoe found by a beach walker on New Year’s Day., 

View article... 



From: 

Sent: 

Subject: 

Sue Manning 

1/3/2014 7:55:56 AM 

’A little unicorn creature!’ Groomers dazzle up dogs with bling, bows 

Sugarplum went into the salon as a reddish-blonde dachshund mix and came out with pink and green ears, a rainbow 

tail and a bow in her fur. "It’s like having a little unicorn creature!" said Sasha Sinnott, an attorney from Pasadena who 

was nearly giddy about her dog’s makeover.. 

View article... 



From: 

Sent: 

Daniel Arkin and M. Alex Johnson, NBC News 

1/3/2014 9:05:40 AM 

Some 20 inches of snow fell on parts of New England overnight, as a massive snowstorm and cold snap looked set to 

cripple parts of the Midwest and East Coast on Friday and into the weekend.The immediate focus was on snow.Ten to 

15 inches of snow had fallen on Boston, Mass., by 3:30 a.m. 

View article... 



From: 

Sent: 

Subject: 

Kevin Murphy, Reuters 

1/6/2014 4:38:06 AM 

Missouri town devastated in 2011 tornado opens three new schools -- all with safe rooms 

KANSAS CITY, Missouri -- Three new schools will open in Joplin, Missouri, this week, the latest step in the town’s 

recovery from a devastating 2011 tornado that killed 161 people and destroyed 8,000 buildings. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/6/2014 5:22:16 AM 

Seventh-graders sexting? It might be more common than you think 

Just as parents of high school students are becoming more aware of the dangers of sexting, new research suggests 

families of much younger kids should have it on their radar as well., 

View article... 



From: 

Sent: 

Subject: 

Hamid Shalizi, Reuters 

1/6/2014 10:12:31 AM 

Afghanistan to free 88 ’dangerous’ prisoners despite US concern 

KABUL - Afghanistan will release 88 prisoners as planned even though the United States considers them dangerous and 

wants them to remain in detention, the board reviewing their cases told Reuters.The prisoners are being held at a jail at 

the Bagram air base north of Kabul 

View article... 



From: 

Sent: 

Subject: 

Brandi Fowler 

1/6/2014 1:44:06 PM 

Scott Disick’s dad dies 2 months after Scott’s mom 

Scott Disick is mourning the loss of not one, but two parents. Following his 63-year-old mom Bonnie’s passing in 

November, Scott’s dad, Jeffrey Disick, died Friday, E! News has confirmed. Further details about Jeffrey’s death have not 

yet been revealed, but a source tells 

View article... 



From: 

Sent: 

Subject: 

Lori Hinnant, The Associated Press 

1/6/2014 1:44:08 PM 

Angry workers seize managers in ’boss-napping’ at French tire plant 

An official with Goodyear says workers at a tire factory in northern France have detained two managers in a conference 

room., 

View article... 



From: 

Sent: 

Subject: 

Fiona Ortiz, Reuters 

1/7/2014 9:43:09 AM 

Spain’s Princess Cristina charged with tax fraud, money-laundering 

MADRID - A Spanish judge has charged Princess Cristina - younger daughter of King Juan Carlos - with tax fraud and 

money laundering, possibly paving the way to an unprecedented trial of a member of the royal family, Spanish media 

reported on Tuesday. 

View article... 



From: 

Sent: 

Subject: 

Joshua Freed 

1/7/2014 10:01:44 AM 

Delta’s oldest DC-9 flies final flight 

MINNEAPOLIS -- Delta Air Lines is retiring its last DC-9s, the oldest passenger plane in the fleet of the big U.S. 

airlines.Delta operated the final passenger flight from Minneapolis to Atlanta Monday evening. McDonnell Douglas 

delivered the first DC-9s in 1965, and eventually built 976 of them.. 

View article... 



From: 

Sent: 

Subject: 

Allison Takeda 

1/7/2014 11:05:23 PM 

Lily Tomlin weds her partner of 42 years 

Congratulations are in order for Lily Tomlin! The actress-comedian and her longtime partner, Jane Wagner, married on 

Tuesday, Dec. 31, after 42 years together, her rep confirms to Us Weekly. The couple said "I do" in a private ceremony in 

L.A. on New Year’s Eve.= 

View article... 



From: 

Sent: 

Subject: 

Stephen Ohlemacher 

1/8/2014 1:18:58 AM 

IRS: Identity theft prosecutions doubled in 2013 

The Internal Revenue Service is seeing a big jump in thieves stealing Social Security numbers to fraudulently claim tax 

refunds, the agency said Tuesday. The IRS launched 1,492 criminal investigations into identity theft last year, a 66 

percent increase from the year before.. 

View article... 



From: 

Sent: 

Subject: 

Frank Jack Daniel, Reuters 

1/8/2014 9:13:21 AM 

India bars non-diplomats from US embassy club amid escalating spat 

NEW DELHI (Reuters) - India has told the United States it cannot allow non-diplomats to visit a club at its Delhi embassy, 

escalating a spat over the arrest of an Indian diplomat in New York. 

View article,,. 



From: 

Sent: 

Subject: 

Courtney Reagan 

1/8/2014 5:42:24 PM 

Virtual window-shopping drives record holiday season store sales 

Virtual window-shopping online helped drive holiday-season sales at stores to a record high, even though fewer 

customers visited the malls.According to ShopperTrak, foot traffic at the nation’s retailers fell 14.~ 

View article... 



From: 

Sent: 

Subject: 

Tatiana Ustinova, Alessandra Prentice, and Alessandra Prentice, Reuters 

1/9/2014 12:26:51 PM 

Russia on alert ahead of Olympics after 5 bodies, bomb found 

Russia has put security forces on combat alert in the southern Stavropol region after the discovery of five bodies with 

gunshot wounds and an explosive device, a regional security spokesman said. 

View article... 



From: 

Sent: 

Subject: 

Owen Jarus 

1/$0/2054 6:55:2,4 AM 

Forset Indiana Jones: Ark of the Covenant’s fate remains a mystery 

A newly translated Hebrew text claims to reveal where treasures from King Solomon’s temple were hidden and 

discusses the fate of the Ark of the Covenant itself. 

View article,,. 



From: 

Sent: 

Subject: 

Carol Pucci 

1/10/2014 8:00:50 PM 

Trade yoga mats for skis and you’ve got.., snowga 

Forget the yoga mats, bare feet and rooms heated to 95 degrees.Think snowshoes or skis, breathable layers and 

"studios" covered in white powder.It’s snowga -- the practice of combining the breathing techniques and postures of 

yoga with winter sports.~ 

View article... 



From: 

Sent: 

Subject: 

Cadie Thompson 

1/11/2014 4:50:35 AM 

Smart Rifle never misses, now comes in semi-automatic form 

In the near future, you won’t even need to know how to fire a rifle to be a crack shot.At the Consumer Electronic Show, 

the Austin, Texas-based start-up TrackingPoint showed off its all-new 500 Series AR Smart Rifle, a gun that makes it 

almost impossible for any user to miss.. 

View article... 



From: 

Sent: 

Subject: 

Allison Yarrow 

1/11/2014 9:37:02 AM 

Pumped up: Breastfeeding mothers fight for rights at work 

When Bobbi Bockoras returned to work at a Port Allegany, Pa., glass factory in June 2013 after giving birth, she planned 

to pump breast milk during breaks so she could continue nursing her infant daughter Lyla. 

View article... 



From: 

Sent: 

Subject: 

(3eert De Clercq and Elizabeth Pineau, Reuters 

1/12/2014 6:34:07 PM 

French first lady in hospital after reports of Hollande affair 

PARIS -- French first lady Valerie Trierweiler has been admitted to hospital following reports of an affair between 

President Francois Hollande and an actress, but will be discharged on Monday, sources said on Sunday.~ 

View article... 



From: 

Sent: 

Subject: 

Julie Steenhuysen 

1/13/2014 4:11:23 PM 

Brain training can help older adults stay sharp for years 

A brief course of brain exercises helped older adults hold on to improvements in reasoning skills and processing speed 

for 10 years after the course ended, according to results from the largest study ever done on cognitive training.~ 

View article... 



From: 

Sent: 

Subject: 

Beyonc~ Knowles-Carter 

1/14/2014 12:29:19 AM 

Beyonce: Women must ’demand’ equal opportunities 

Beyonce Knowles-Carter wrote the following essay for "The Shriver Report," published in partnership with Center for 

American Progress and focusing on women in economic peril, Maria Shriver is reporting on these challenges with her 

TODAY series, #DoingltAIL 

View article... 



From: 

Sent: 

Subject: 

Charles Q. Choi 

1/14/2014 12:56:35 AM 

Weird ancient fish-animal sported hind legs, scientists say 

The closest known relative of the ancestors of limbed animals such as humans probably evolved the foundation for rear 

legs even before the move to land, researchers say. This ancestor may have even been able to walk underwater, they 

added.. 

View article... 



From: 

Sent: 

Subject: 

Bob Salsberg, The Associated Press 

1/14/2014 3:28:36 AM 

Two Mass. children die after getting stuck in hope chest 

FRANKLIN, Mass. -- An 8-year-old girl and her 7-year-old brother died after getting trapped in a hope chest in their 

home, authorities said Monday.Family members found the children together inside the chest, which had a lid that could 

be opened only from the outside.. 

View article... 



From: 

Sent: 

Subject: 

Madelyn Fernstrom, Diet and nutrition editor 

1/14/2014 4:08:10 PM 

GMOs are here to stay -- should you be worried? 

GMOs are a whirlwind of controversy in areas ranging from long term safety, to consumer labeling issues. Are 

genetically modified organisms safe in the food supply? Should consumers be worried? The Food and Drug 

Administration says, no.~ 

View article... 



From: 

Sent: 

Subject: 

Amy Eley 

1/14/2014 8:55:31 PM 

The Cragel: Bagel, croissant hybrid equals ’100% happiness’ 

The competition for bizarre food hybrids has been fierce since Dominique Ansel brought the world the Cronut, but 

there’s a new kid in town: the Cragek 

View article... 



From: 

Sent: 

Subject: 

Chris Morris 

1/15/2014 2:06:35 AM 

Porn studios look for better 2014 after rough year 

2013 couldn’t have gone much worse for the porn industry.The DVD business, once the lifeblood of adult film producers, 

dwindled even further. Legal challenges over mandatory condom laws continued to dog the industry., 

View article... 



From: 

Sent: 

Subject: 

Joseph Lichterman and David Bailey, Reuters 

1/15/2014 8:18:51 PM 

Renisha McBride shooting: Trial set for June 

A white suburban Detroit homeowner will face trial in June on a second-degree murder charge that he shot to death an 

unarmed young black woman who knocked on his door seeking help early one November morning, a judge ruled on 

Wednesday. 

View article... 



From: 

Sent: 

Subject: 

Lynn Berry, The Associated Press 

1/19/2014 3:49:54 PM 

Russian President Putin links gays to pedophiles 

MOSCOW -- Russian President Vladimir Putin has offered new assurances to gay athletes and fans attending the 2014 

Sochi Winter Olympics next month., 

View article... 



From: 

Sent: 

Subject: 

Richard Balmforth, Reuters 

1/19/2014 4:05:59 PM 

Ukrainian protesters clash with police in anti-government rally 

KIEV -- Protesters on the sidelines of an anti-government rally in Ukraine clashed on Sunday with riot police, attacking 

them with sticks and trying to overturn a bus commandeered by police to block the main road leading to parliament., 

View article... 



From: 

Sent: 

Subject: 

Richard Balmforth, Reuters 

1/19/2014 10:47:57 PM 

Ukraine protests turn into fiery street battles 

KIEV --Protesters clashed with riot police in the Ukrainian capital on Sunday after tough anti-protest legislation, which 

the political opposition says paves the way for a police state, was rushed through parliament last week.. 

View article... 



From: 

Sent: 

Subject: 

Louis Charbonneau, Reuters 

1/20/2014 5:18:38 PM 

UN: ’Urgent’ discussions underway on Syria peace talks 

UNITED NATIONS - U.N. Secretary-General Ban Ki-moon said on Monday that there were heated discussions underway 

regarding this week’s planned peace conference on Syria after the Syrian opposition threatened to pull out over a U.N. 

invitation for Iran to attend. 

View article... 



From: 

Sent: 

Subject: 

Ruairidh Villar and Antoni Slodkowski, Reuters 

1/21/2014 3:21:29 PM 

Japanese fishermen kill at least 30 dolphins in controversial Taiji cove hunt 

TAIJI, Japan -- Japanese fishermen drove a large group of dolphins into the shallows on Tuesday and, hiding from 

reporters and TV cameras behind a tarpaulin, killed at least 30 as the annual dolphin hunt that sparked protest in the 

West entered its final stages.Both the U.S. 

View article... 



From: 

Sent: 

Subject: 

Stacey Colino 

1/21/2014 6:57:58 PM 

I0 ways you may be getting fooled at the grocery store 

Fifty-four percent of shoppers in the U.S. read food labels when purchasing a product for the first time. But whether 

they fully understand many of the terms used is another story entirely., 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/21/2014 10:45:46 PM 

Dad imagines baby as ballerina, bullfighter in charming photo series 

She’s a petite ballerina in one photo, and a tiny bullfighter in another. But wait! She’s also trying out a flight attendant’s 

uniform and looking mighty cute as a miniature superhero.Who knows what this baby will become when she grows up?. 

View article... 



From: 

Sent: 

Subject: 

Courtney Thompson 

1/21/2014 10:56:50 PM 

Have mercy! ’Full House’ boys reunite for Super Bowl ad 

Anyone who was alive in the ’90s -- or has battled insomnia watching Nick at Nite -- has likely seen an episode or 2,000 

of "Full House." (Cue memories of Michelle Tanner’s "You got it, dude!" and Uncle Joey’s "Cut. It. OutL 

View article,,. 



From: 

Sent: 

Subject: 

Amy Eley 

1/22/2014 12:28:43 AM 

Jelly Belly debuts first beer=flavored jelly bean 

For more than 100 years, Jelly Belly has been a leading name in the jelly bean industry, with flavors like Buttered 

Popcorn, Toasted Marshmallow and Bubble Gum. And now? Beer.Jelly Belly debuted Draft Beer as its newest flavor on 

Saturday. 

View article... 



From: 

Sent: 

Subject: 

Carla K. Johnson and Tom Murphy 

1/22/2014 5:39:57 AM 

Health care law affects those with insurance through work, too 

The health care overhaul’s reach stretches far beyond the millions of uninsured Americans it is expected to help. It also 

could touch everything from the drug choices to doctor bills of people who have insurance through work.The law isn’t 

expected to prompt sudden, radical changes for workers. 

View article... 



From: 

Sent: 

Subject: 

Marshall Honorof 

1/23/2014 1:07:52 AM 

Google Chrome can listen to your conversations 

Be careful what you say when visiting voice-controlled websites on Google Chrome. Recently, a security expert 

discovered that malefactors could leverage the browser’s voice-recognition abilities to invade users’ privacy, but Google 

has yet to implement his recommended fix.~ 

View article... 



From: 

Sent: 

Subject: 

Anick Jesdanun 

1/24/2014 1:41:11 AM 

Apple’s Mac still influencing computing, 30 years after debut 

NEW YORK -- Look around. Many of the gadgets you see drew inspiration from the original Mac computer.Computers at 

the time typically required people to type in commands. Once the Mac came out 30 years ago Friday, people could 

instead navigate with a graphical user interface.. 

View article... 



From: 

Sent: 

Subject: 

Kevin Murphy, Reuters 

1/24/2014 3:39:58 AM 

Kansas sperm donor to appeal ruling that he must pay child support 

KANSAS CITY, Kansas -- A Kansas man who donated sperm to a lesbian couple so they could have a child plans to appeal 

a judge’s ruling that he is the legal father of the girl and must pay child support, his lawyer said on Thursday. 

View article,,. 



From: 

Sent: 

Subject: 

Aaron Maasho 

1/24/2014 3:40:01 AM 

South Sudan government and rebels sign ceasefire deal 

South Sudan’s government and rebels signed a ceasefire Thursday to end more than five weeks of fighting that divided 

Africa’s newest nation and brought it to the brink of civil war. U.S. President Barack Obama, U.N. Secretary-General Ban 

Ki-moon and the U.N.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/24/2014 3:40:09 AM 

Home birth as risky as not putting on child’s seat belt, researchers warn 

While not calling for an outright ban on home births, two experts are urging parents who "wish to return to the past" by 

choosing to skip the hospital labor room to consider the potential harm to the baby.~ 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/24/2014 3:46:40 PM 

College friends shocked to find out they’re half-sisters by sperm donor 

They look alike, love acting and chose the very same college hundreds of miles away from home. But there’s something 

else these new friends have in common and it’s making for an extraordinary family reunion., 

View article... 



From: 

Sent: 

Subject: 

Alan Suderman and Larry O’Dell, The Associated Press 

1/24/2014 5:35:05 PM 

Former Va. gov, wife released on own recognizance 

RICHMOND, Va. -- Former Virginia Gov. Bob McDonnell and his wife pleaded not guilty Friday to federal charges that 

they traded their influence for tens of thousands of dollars in gifts and loans, and both will be allowed to remain free 

until their trial 

View article... 



From: 

Sent: 

Subject: 

Marina Lopes, Reuters 

1/25/2014 4:34:15 AM 

News agency claims Zimmerman painting copies its photo 

NEW YORK - A painting by George Zimmerman of the Florida attorney who prosecuted him in the shooting death of 

Trayvon Martin is a copy of an Associated Press photo, a spokesman for the news agency said Friday.. 

View article... 



From: 

Sent: 

Subject: 

Anne D’lnnocenzio 

1/25/2014 4:33:47 PM 

WaI-Mart to cut 2,300 workers from Sam’s Club stores 

WaI-Mart Stores Inc. said it’s eliminating 2,300 workers at its Sam’s Club division as it reduces the ranks of middle 

managers in a bid to be more nimble. The layoffs, which cut 2 percent of the membership club’s U.S.. 

View article,,. 



From: 

Sent: 

Subject: 

Richard Balmforth and Jack Stubbs 

1/25/2014 8:13:51 PM 

Ukraine president offers opposition leaders top posts 

Ukrainian opposition leaders held fresh talks with President Viktor Yanukovich on Saturday after overnight clashes 

between radical protesters and police, and an attempt by other activists to occupy the main energy ministry building. 

View article... 



From: 

Sent: 

Subject: 

Aradhana Aravindan and Swati Pandey, Reuters 

1/26/2014 5:05:59 PM 

Tata Motors executive Karl Slym dies in fall from Bangkok hotel 

MUMBAI -- Karl Slym, managing director of India’s Tata Motors Ltd, died on Sunday after falling from a high floor of a 

hotel in Bangkok, the company said.Slym, 51, had attended a board meeting of Tata’s Thailand unit in the Thai capital, a 

company spokeswoman said, giving no further details.. 

View article... 



From: 

Sent: 

Subject: 

Mario Armstrong 

1/26/2014 6:33:01 PM 

A bigger iPhone screen? What to expect from new tech 

It’s a new year, and you know that means two things are going to happen that you just can’t escape. One, you’re going 

to have to pay taxes. Two, there’s going to be rumors about the new iPhone. A lot of rumors.. 

View article,.. 



From: 

Sent: 

Subject: 

The Test Blog 

1/26/2014 8:42:36 PM 

Egypt calls early presidential election as unrest grows 

CAIRO -- Egypt will hold a presidential vote before parliamentary polls, President Adly Mansour said on Sunday, in a 

change to a political roadmap that could pave the way for the swift election of army chief General Abdel Fattah aI-Sisi.. 

View article,,. 



From: 

Sent: 

Subject: 

Amy Eley 

1/28/2014 12:50:49 AM 

Howard Stern, cat whisperer? Shock jock, wife foster 50 kitties 

Radio show host Howard Stern is known for his brash on-air personality, but his wife revealed the shock jock actually has 

a much softer side -- as a cat lover. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/28/2014 11:19:46 PM 

Presidential selfies: Teen’s funny photo project goes viral 

Hail to the chief and kudos to the teen. Chaz Rorick spent many of his evenings late last year attaching cotton balls to 

his head, cutting beards and mustaches out of paper and taking many, many selfies for a project that’s made him the 

latest Internet star. 

View article... 



From: 

Sent: 

Subject: 

Erica Emmich 

1/29/2014 1:18:55 AM 

Pocket porn: X-rated watches worth big bucks 

Sex sells ... pretty much anything, including watches. Believe it or not, there’s a collectible market for sex-filled 

timepieces, both old and new. They’re called "erotic" watches, or what some might call "pocket porn."These timepieces 

are definitely not for the faint of heart. 

View article... 



From: 

Sent: 

Subject: 

Brendan O’Brien 

1/29/2014 3:50:32 AM 

300-year-old Stradivarius violin stolen from musician 

A 300-year-old Stradivarius worth millions of dollars was stolen from a concert violinist by thieves who shot the musician 

with an electric stun gun just after he had performed with the instrument in suburban Milwaukee, police said on 

Tuesday. 

View article... 



From: 

Sent: 

Subject: 

The Test Blog 

1/29/2014 4:17:51 AM 

Republicans tout opportunity in response to Obama address 

The top-ranking Republican woman in Congress sought to offer a "more hopeful" vision for the country that closes 

Americas "opportunity inequality" gap during her party’s official response to President Barack Obama’s State of the 

Union speech Tuesday. 

View article... 



From: 

Sent: 

Subject: 

Anne D’lnnocenzio 

1/29/2014 10:08:16 AM 

Body hair, flab and more: Store mannequins get ’real’ makeovers 

The one-size-fits-all mannequin is getting a much-needed makeover.Wings Beachwear’s mannequins in Miami sport 

flower tattoos like some of the women who shop there. The mannequins at American Apparel’s downtown New York 

City store have pubic hair peeking through their lingerie.= 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

1/29/2014 10:20:11 PM 

Royal Caribbean to compensate passengers on ship struck by illness 

Now that a nightmarish Royal Caribbean cruise is over, many passengers will turn their attention from how to deal with 

an illness outbreak that cut the voyage short to how much money they’ll get back from the cruise line. 

View article... 



From: 

Sent: 

Subject: 

Patricia Zengerle and Mark Hosenball 

1/29/2014 11:20:03 PM 

US spy chiefs say number of foreign militants in Syria rises 

More than 7,000 foreign militants are fighting for the rebels in Syria’s civil war and some are being trained to return 

home and conduct attacks, U.S. spy chiefs told lawmakers on Wednesday.. 

View article... 



From: 

Sent: 

Subject: 

Owen Jarus, LiveScience Contributor 

1/30/2014 12:18:35 AM 

Ruins of barracks, port unearthed at Egypt’s Giza Pyramids 

TORONTO -- The remains of a bustling port and barracks for sailors or military troops have been discovered near the 

Giza Pyramids. They were in use while the pyramids were being built about 4,500 years ago., 

View article... 



From: 

Sent: 

Subject: 

Kristi Eaton, The Associated Press 

1/30/2014 1:18:08 AM 

Oklahoma teacher names son after student killed in tornado 

OKLAHOMA CITY -- The school’s wall collapsed onto Jennifer Doan Rogers as she desperately tried to protect her third- 

grade students as a tornado ripped through their Oklahoma community. The young teacher had laid one of her hands on 

Nicolas McCabe, a 9-year-old with an infectious grin. 

View article... 



From: 

Sent: 

Subject: 

Alesandra Dubin 

1/30/2014 4:15:38 AM 

Brush your teeth with...candy?! Crest introduces chocolate toothpaste 

This is either the best or worst idea ever: Crest has announced that its newest toothpaste flavor is -- wait for it-- 

chocolate.Yup, you read that right., 

View article... 



From: 

Sent: 

Subject: 

Brooke Sassman 

1/30/2014 4:15:39 AM 

Game-winning cocktails for Super Bowl Sunday 

Prepping fora Super Bowl bash this Sunday? Have some fun with these game-specific recipes from "Cocktail Guru" 

Jonathan Pogash. Super Bowl Sangria (to serve approx. 

View article,,. 



From: 

Sent: 

Subject: 

Amy Eley 

1/30/2014 4:15:41 AM 

8 things to look forward to from TODAY in Sochi 

TODAY is saying goodbye to Studio 1A and "privet" to Sochi! (That’s "hi" in Russian, by the way!)Matt, Savannah, AI, 

Natalie, Willie, Meredith Vieira and Jenna Bush Hager are traveling to Sochi to host TODAY during the Olympic Games. 

While the Games officially begin with the opening ceremony on Feb.. 

View article... 



From: 

Sent: 

Subject: 

Duncan Golestani 

1/30/2014 4:22:46 PM 

Scarlett Johansson quits Oxfam over SodaStream criticism 

LONDON -- Actress Scarlett Johansson has quit her role with the charity Oxfam after it criticized her promotion of drinks 

company SodaStream, which has a factory in an Israeli settlement in the West Bank.The star is due to appear in a 

commercial for SodaStream during the Super Bowl on Sunday.~ 

View article... 



From: 

Sent: 

Subject: 

Leonard David, SPACE.com’s Space Insider Columnist 

1/31/2014 4:05:03 AM 

Air Force space plane X-37B passes 400 days in orbit 

The U.S. Air Force’s unmanned X-37B space plane has now circled Earth for more than 400 days on a hush-hush mission 

that is creeping closer and closer to the vehicle’s orbital longevity record.The X-37B spacecraft launched on Dec., 

View article,,. 



From: 

Sent: 

Subject: 

David Sharp, The Associated Press 

1/31/2014 1:44:52 PM 

Bathroom ban violated transgender student’s rights: court 

School officials violated state anti-discrimination law when they would not allow a transgender fifth-grader to use the 

girls’ bathroom, Maine’s highest court has ruled., 

View article,,. 



From: 

Sent: 

Subject: 

Jay Kernis, Producer 

1/31/2014 5:16:35 PM 

Former’wolf’ shuns money addiction, tackles hunger 

Sex, drugs and the rapacious accumulation of wealth is the storyline of Martin Scorsese’s raucous film, "The Wolf of Wall 

Street," nominated for five Academy Awards.Sam Polk lived the life of the pack: huge bonuses, fine restaurants, 

impossible-to-get NBA tickets. 

View article... 



From: 

Sent: 

Subject: 

Adrienne Mand Lewin 

1/31/2014 6:45:36 PM 

Rare gem: This woman crafts artistic jewelry -- without fingers 

Annette Gabbedey has been a jeweler for decades and an artist for as long as she can remember. She creates intricate, 

delicate designs made of gold and precious stones. And she does all of it without having any fingers."l’ve always been 

gifted at doing anything with my hands," Gabbedey told TODAY.. 

View article... 



From: 

Sent: 

Subject: 

Brendan Farrington, The Associated Press 

2/1/2014 8:19:58 PM 

Florida reopens 2,600 cases after chemist caught swapping pill evidence 

The Florida Department of Law Enforcement announced Saturday it is investigating 2,600 cases handled by a Pensacola- 

based agency chemist after discovering dozens of drug cases where prescription pain pills were swapped out with over- 

the-counter pills. 

View article... 



From: 

Sent: 

Subject: 

Dudley Althaus, GlobalPost Senior Correspondent 

2/2/2014 12:23:10 PM 

Sour, smelly and slimy: Aztec brew takes Mexico’s hipsters by storm 

MEXICO CITY -- It’s an hour before sunset on a Friday and the pulqueria is already pulsing.Rock, cumbia and musica 

romantica beats from a jukebox along the back wall. Chattering drinkers pack tightly from the saloon-style swinging 

doors to the tile bar. 

View article... 



From: 

Sent: 

Subject: 

Adrian Croft and Alexandra Hudson, Reuters 

2/2/2014 4:24:27 PM 

After Kerry meeting, Iranian minister says nuke talks failure would be ’disaster’ 

MUNICH -- Iran’s foreign minister held rare private talks with his U.S. counterpart on Sunday and said it would be a 

"disaster" if Tehran did not turn a provisional agreement to defuse a decade-old dispute over its nuclear program into a 

permanent deal 

View article... 



From: 

Sent: 

Subject: 

Suadad al-Salhy, Reuters 

2/2/2014 7:48:51 PM 

Iraqi army bombards Falluja in preparation for ground assault 

BAGHDAD -- The Iraqi army intensified its shelling of Falluja on Sunday in preparation for a ground assault to regain 

control of the city, which has been under the control of militants for a month.~ 

View article... 



From: 

Sent: 

Subject: 

Marina Lopes 

2/2/2014 9:52:18 PM 

Labrador is America’s top dog, French bulldog leaps in popularity 

NEW YORK (Reuters) - The Labrador retriever is the most popular dog breed in the United States for the 23rd straight 

year, but the French bulldog has gained ground by leaps and bounds, the American Kennel Club said on Friday.. 

View article,,. 



From: 

Sent: 

Subject: 

Alyssa Toomey 

2/3/2014 1:44:36 PM 

Owen Wilson welcomes a baby boy 

It’s official: Owen Wilson is a father times two! The actor’s personal trainer, Caroline Lindqvist, gave birth to a baby boy 

on Thursday morning, the actor’s rep confirms to E! News. 

View article... 



From: 

Sent: 

Subject: 

Owen Jarus, LiveScience Contributor 

2/3/2014 8:26:59 PM 

Older than Giza: 4,600-year-old pyramid uncovered in Egypt 

TORONTO -- Archaeologists working near the ancient settlement of Edfu, in southern Egypt, have uncovered a step 

pyramid that dates back about 4,600 years, predating the Great Pyramid of Giza by at least a few decades. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

2/3/2014 10:58:04 PM 

Carnival reports record cruise bookings in January 

In the latest sign that cruising is still going strong despite negative headlines about the industry in recent weeks, Carnival 

Cruise Lines on Monday announced it set a one-month reservations record in January. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

2/3/2014 11:57:38 PM 

’Polar opposite of racist’: ’Tiger Mom,’ husband defend new book 

Ask the author: Click here to post your questions for Amy Chua and Jed Rubenfeld on our Facebook page, and they will 

answer a selection. What do you want to ask Tiger Mom (and Dad)? Amy Chua ignited a fierce parenting debate over her 

praise for raising children "the Chinese way. 

View article... 



From: 

Sent: 

Subject: 

Charles Choi, LiveScience Contributor 

2/3/2014 11:57:46 PM 

Mosquito sperm have ’sense of smell’ 

Mosquito sperm have a sense of smell -- a surprising finding that could one day help control disease-carrying 

mosquitoes, researchers say.Mosquitoes use scent-detecting molecules known as odorant receptors in their antennae. 

View article,,. 



From: 

Sent: 

Subject: 

Lacey Johnson, Reuters 

2/4/2014 10:25:16 PM 

Girl testifies stepdad doctor ’waterboarded’ her for vomiting milk 

GEORGETOWN, Del. -- The stepdaughter of a well-known Delaware doctor accused of suffocating her as discipline 

testified Tuesday that he told her she could survive without air for "five minutes without brain damage.""l thought, 

’What if he lost track of time or something?~ 

View article... 



From: 

Sent: 

Subject: 

Charles Wilson 

2/5/2014 1:33:01 AM 

Indiana man back home 18 years after abduction 

Nathan Slinkard was 5 years old when his mother failed to return him to his father as an Indiana court had ordered. On 

Tuesday, the 23-year-old man was back home with his father, about a week after he walked into the United States 

Consulate in Guadalajara, Mexico, and identified himself.~ 

View article... 



From: 

Sent: 

Subject: 

Nadia Sikander 

2/5/2014 11:48:47 PM 

NYC Schools to Get Islamic, Lunar Holidays Off 

New York’s progressive new mayor is shunning the St. Patrick’s Day Parade but embracing Eid aI-Fitr -- Bill De Blasio’s 

office announced this week that public school will be soon shuttered for Muslim holidays and the Chinese New Year. 

View article,,. 



From: 

Sent: 

Subject: 

Adam Molon 

2/6/2014 11:00:47 PM 

How Do You Get to Sochi? Land a Big-Deal Sponsor 

How do you get to the Olympics? Practice, practice, practice -- and a darn good sponsor.For some American athletes, 

sponsorships - and seven-figure salaries - flow in as the victories pile up.. 

View article... 



From: 

Sent: 

Subject: 

Carmen Ses[n 

2/7/2014 10:25:46 AM 

How Wealthy Latinos Are Transforming Miami Housing 

Four years ago, Angel Herrera, 29, together with his brother and father, started investing in properties in Miami during 

the real estate slump, closing on two $6.6 million deals -- all in cash.In Venezuela, the Herreras have a food distribution 

company, among other businesses. 

View article... 



From: 

Sent: 

Subject: 

Aziz Akyavas 

2/7/2014 6:08:17 PM 

Plane from Ukraine Grounded in Istanbul After Bomb Threat 

Turkish security officials searched a passenger plane at an Istanbul airport after a bomb threat was made and a 

passenger demanded to fly to Sochi, Russia, where the Winter Olympics got underway Friday.. 

View article... 



From: 

Sent: 

Subject: 

Dan Cooney 

2/7/2014 10:34:22 PM 

7 Things to Know about Michael McFaul 

1) McFaul will leave his ambassador post soon after the Olympics. From his blog:l will leave Russia reluctantly. I love this 

job. It is a tremendous honor to represent my country here., 

View article,,. 



From: 

Sent: 

Subject: 

Chris Jansing and Victor Limjoco 

2/9/2014 1:23:26 AM 

Olympic Skater Ashley Wagner Trumps Challenges On and Off Ice 

American figure skater Ashley Wagner dubbed herself "The Almost Girl" after she didn’t make the U.S. team in 2010, but 

she was determined not to be "The Never Girl."She decided the loss would inspire her to work harder to reach her goal 

of becoming an Olympian.. 

View article... 



From: 

Sent: 

Subject: 

Chris Jansing 

2/10/2014 2:57:52 AM 

Americans Soar at the Olympics 

View article... 



From: 

Sent: 

Subject: 

John Baiata 

2/10/2014 5:37:15 PM 

First Lady Rallies Behind Gay Athlete 

First Lady Michelle Obama took to Twitter on Monday to voice her support of Michael Sam, the gay college football star 

who came out on Sunday.. 

View article... 



From: 

Sent: 

Subject: 

Abigail Pesta 

2/10/2014 11:01:45 PM 

Murder or Miscarriage? Grieving Mom Crusades for Unborn Son 

Heather Surovik was eight months pregnant when a drunk driver smacked into her car on a summer afternoon on the 

outskirts of Denver. A 27-year-old preschool teacher at the time, she was expecting to give birth within days, in July 

2012, to a boy she called Brady. "1 survived," she said.~ 

View article... 



From: 

Sent: 

Subject: 

Akbar Shinwari 

2/11/2014 7:37:55 PM 

First Case of Polio Found in Kabul Since Taliban-Era 

KABUL, Afghanistan - The first case of polio has been detected in the Afghan capital since the fall of the Taliban in 2001, 

the Ministry of Public Health said Tuesday.A 3-year-old girl who goes by one name, Sakina, is a member of a nomadic 

tribe that moves freely between Afghanistan and Pakistan. 

View article... 



From: 

Sent: 

Subject: 

Tracey Shelton, GlobalPost 

2/12/2014 9:58:16 AM 

Why Tiny Hermel, Lebanon, is Now More Dangerous Than Baghdad 

HERMEL, Lebanon -- Snow-covered fields and welcoming smiles give the town of Hermel a pleasant vibe. There was a 

time when archeological caves and rafting adventures attracted tourists to this otherwise remote northern corner of 

Lebanon. Not anymore.~ 

View article... 



From: 

Sent: 

Subject: 

Chris Jansing 

2/13/2014 3:19:43 AM 

Difficult Weather Conditions Plague Sochi 

Sochi Recent crashes have some athletes worried, although officials dismissed weather concerns as premature. 

View article... 



From: 

Sent: 

Subject: 

David Faber 

2/13/2014 2:10:47 PM 

Comcast to Buy Time Warner Cable in All Stock Deal 

Comcast has agreed to acquire Time Warner Cable in all-stock transaction worth roughly $159 a share, the companies 

announced Thursday.The new company created by the approximately $45 billion purchase would be by far the largest 

cable provider in the nation with over 33 million subscribers. 

View article... 



From: 

Sent: 

Subject: 

Mariya Karimjee, GlobalPost Contributor 

2/13/2014 3:11:26 PM 

This Is How It Feels to Get Robbed at Gunpoint in Karachi 

KARACHI, Pakistan -- In this city by the sea, the odds are good that in the time it takes for a stoplight to turn green, 

you’ll be approached by a man with a gun., 

View article... 



From: 

Sent: 

Subject: 

Adam Molon 

2/13/2014 10:27:11 PM 

Jeter Announcement Hits Home Run for Yankees’ Ticket Prices 

Those fans quick off the mark to ticket sellers after Yankee captain Derek Jeter announced 2014 would be his last 

season, got a great deak 

View article,,. 



From: 

Sent: 

Subject: 

Chris Jansing and Erin McClam 

2/17/2014 12:09:57 AM 

Bond for U.S. Ice Dancers Has Only Strengthened with Time 

SOCHI, Russia -- The best American hopes for figure skating gold at the Sochi Olympics will rest on a connection that 

was forged more than 16 years ago in Michigan, when a girl met a boy on the ice. 

View article... 



From: 

Sent: 

Subject: 

Anthony Volastro 

2/18/2014 6:06:24 AM 

Some Companies Give Workers Unlimited Vacation 

Ever wish that vacation could last just one more day?In an effort to get employees to take their vacation so they can be 

more productive in the office, some companies have instituted a new concept: unlimited paid time off. 

View article,,. 



From: 

Sent: 

Subject: 

John Brecher 

2/18/2014 2:30:27 PM 

No Rain: Scenes From California’s Extreme Droul~ht 

The nation’s most populous state faces extreme drought. 

View article... 



From: 

Sent: 

Subject: 

Rob O’Brien, GlobalPost contributor 

2/18/2014 2:30:33 PM 

Why Are So Many Elderly Asians Killing Themselves? 

SINGAPORE -- It is a question that has puzzled mental health experts in Asia for some time: Why are so many elderly 

Asians committing suicide?~ 

View article,,. 



From: 

Sent: 

Subject: 

Mustafa Kassem and Charlene Gubash 

2/19/2014 9:30:27 AM 

Beirut Explosion: Suicide Blast Near Iranian Cultural Center 

BEIRUT, Lebanon - An explosion rocked a southern suburb of Beirut close to the Kuwaiti Embassy and an Iranian cultural 

center early Wednesday, reportedly killing at least four people.Two suicide bombers were involved, Lebanese security 

sources told NBC News. 

View article... 



From: 

Sent: 

Subject: 

Baruch Ben-Chorin and F. Brinley Bruton 

2/20/2014 1:13:51 AM 

U.K, Hacking Trial Told Ex-PM Tony Blair Offered Murdoch Advice 

LONDON -- Former British Prime Minister Tony Blair allegedly offered to be an unofficial adviser to Rupert Murdoch as 

revelations of phone hacking shook the press baron’s media empire, a London court was told Wednesday.~ 

View article... 



From: 

Sent: 

Subject: 

Cadie Thompson 

2/20/2014 5:01:21 PM 

What Cybercrime Is Costing U.S. Companies 

Companies everywhere are increasingly vulnerable to cybercrime, but U.S. companies appear to be even more 

threatened than most, says a new report.According to PricewaterhouseCooper’s 2014 Global Economic Crime Survey, 

U.S. 

View article... 



From: 

Sent: 

Subject: 

Irina Tkachenko 

2/23/2014 5:34:55 PM 

President Yanukovych’s Plane Stopped Before Taking Off 

A charter plane carrying embattled Ukrainian President Viktor Yanukovych has been blocked from taking off in the 

eastern city of Donetsk, border officials tell NBC News. 

View article... 



From: 

Sent: 

Subject: 

Akbar Shinwari 

2/23/2014 5:34:56 PM 

Taliban Attack Kills 19 Afghan Soldiers: Official 

KABUL, Afghanistan -- A Taliban attack on an Afghan army post in Kunar province left 19 soldiers dead and two 

wounded, a spokesman for the provincial governor said Sunday. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

2/24/2014 11:22:08 PM 

Delta Apologizes for Telling Breastfeeding Mom to Cover Up 

Delta Air Lines has apologized to a California woman for mistakenly telling her she would not be able to breastfeed her 

infant son on a flight unless she used a nursing cover after the exchange ignited a social media firestorm. 

View article... 



From: 

Sent: 

Subject: 

Carol Pucci 

2/25/2014 6:45:38 PM 

’Flintstones’ House Made Entirely of Clay Attracts Visitors 

Casa Terracota is a 5,400-square-foot house made entirely of clay, a project literally cooked up by architect and owner 

Octavio Mendoza, who calls it "the biggest piece of pottery in the world. 

View article... 



From: 

Sent: 

Subject: 

John Baiata 

2/26/2014 7:22:43 PM 

Drought Spawns Small Armies of Tumbleweeds 

They’ve been romanticized in song, and shared the big screen with some of Hollywood’s biggest stars. Their very 

mention conjures visions of a way of life in the Old West that has all but disappeared. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

2/27/2014 7:58:08 PM 

Delta’s Revamped Mileage Program May End ’Travel Hacking’ 

As travelers digest Delta Air Lines’ announcement that it will become the biggest U.S. carrier to award frequent-flier 

miles based on airfare rather than distance flown, the switch is getting extra scrutiny from passengers who have turned 

earning miles into an art form. 

View article... 



From: 

Sent: 

Subject: 

Carmen Ses[n 

3/4/2014 2:11:18 PM 

Not Just Cubans: Many Latinos Now Call Miami Home 

MIAMI -- After studying medicine in Caracas, Venezuela, Luis Arias packed his bags and headed to Miami for his 

residency, and later to Boston to complete his fellowship at Massachusetts General Hospital. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

3/5/2014 12:48:46 AM 

Snow Psycholo~;y: Wicked Winter Ups America’s ’Misery Index’ 

Whether you’ve been hit by the polar vortex, punched by an Arctic blast, snowed in, iced over, frozen in place, left 

powerless or stuck at home, new research confirms it’s been a particularly fierce winter for most of the country, leaving 

many people in a state of general malaise. 

View article... 



From: 

Sent: 

Subject: 

Tracey Shelton, GlobalPost 

3/5/2014 11:39:54 AM 

Why Lebanon Censors Frank Sinatra, ’The West Wing’ 

BEIRUT, Lebanon -- At the entrance to the March Lebanon office in Beirut there is a well-stocked bookshelf. 

View article,,. 



From: 

Sent: 

Subject: 

Charles (3., Choi, Inside Science 

3/6/2014 4:44:36 AM 

Quasar Experiment May Shed Light on Quantum Physics and Free Will 

An experiment of cosmic proportions, looking at some of the most distant visible corners in the universe, could help 

close what may be the last major loophole in quantum physics, or shake it to its very foundations. 

View article... 



From: 

Sent: 

Subject: 

Alasdair Baverstock, GlobalPost Contributor 

3/6/2014 4:09:00 PM 

A Night in the Life of a Rioter in Venezuela 

CARACAS, Venezuela -- Tear gas canisters rocket into the sky like signal flares and explode in mid-flight. The protesters’ 

wall of improvised riot shields collapses, a useless defense against the insidious weapon. 

View article... 



From: 

Sent: 

Subject: 

Lawrence Delevingne 

3/7/2014 7:08:56 AM 

Wall Street Hedging on War in Ukraine; Buying More Insurance 

Wall Street is concerned enough about war breaking out in Ukraine that investment firms have sharply increased the 

insurance they buy to protect their assets in the region. 

View article... 



From: 

Sent: 

Subject: 

Douglas Birch, Center for Public Integrity and R. Jeffrey Smith, Center for Public Integrity and Jake Adelstein, Center 

for Public Integrity 

3/11/2014 10:26:50 AM 

Japan Producing Huge, Lightly Guarded Stockpile of Plutonium 

ROKKASHO, Japan -- With its turquoise-striped walls and massive steel cooling towers, the new industrial complex rising 

from bluffs above the Pacific Ocean looks like it might produce consumer electronics. 

View article... 



From: 

Sent: 

Subject: 

Abigail Pesta 

3/11/2014 11:54:43 PM 

Sex Workers Need Rights Not Rescue, Author Says 

A woman in a short skirt and tall heels leans into a man’s car on a seedy street, promising a good time, but with an air of 

desperation. 

View article... 



From: 

Sent: 

Subject: 

Arthur Caplan 

3/11/2014 11:54:44 PM 

Bioethicist: #Save Josh? Maybe, but What About the Rest? 

Josh Hardy is very sick. At 7, he has survived kidney cancer, heart failure and a bone marrow transplant.And that may 

not be his biggest fight.Josh’s family is pleading with the makers of an experimental drug to get him access. The 

company that makes it, Chimerix, has turned down Josh’s request. 

View article... 



From: 

Sent: 

Subject: 

Douglas Birch and R. Jeffrey Smith and Jake Adelstein, Center for Public Integrity 

3/12/2014 6:16:30 PM 

Japan’s Well-Placed Nuclear Power Advocates Swat Away Opponents 

TOKYO -- When Taro Kono was growing up as the son of a major Japanese political party leader, he had what he calls a 

"fever for the atom. 

View article... 



From: 

Sent: 

Subject: 

Doug Adams and Carrie Dann 

3/14/2014 11:19:05 PM 

Clinton Aides Warned of ’Nasty’ Politics at Diana Funeral 

Hillary Clinton was warned not to take questions while attending the 1997 funeral of Princess Diana in order to avoid 

"nasty Palace politics," new documents released by the Clinton Library on Friday show. 

View article... 



From: 

Sent: 

Subject: 

Abigail Pesta 

3/18/2014 9:00:33 AM 

’Like an Animal’: Freed U.S. Hiker Recalls 410 Days in Iran Prison 

Sarah Shourd sat at a Manhattan cafe on a recent afternoon, sipping hot apple cider and describing the hellish Iranian 

prison where she spent more than a year of her life in solitary confinement. 

View article... 



From: 

Sent: 

Subject: 

Carmen Ses[n 

3/19/2014 8:03:03 AM 

With Migration, Indigenous Languages Going Extinct 

HOMESTEAD, FL - Her name is Spanish in origin, but for Juana Sales, a migrant farm-worker from the Guatemalan high 

lands, it hardly reflects her cultural identity. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

3/19/2014 5:06:29 PM 

Taxis Vs. Rideshares: Battle for the Future of Transportation 

One of the hottest battles on the road is all about who has the right to get passengers from point A to point B.Trendy 

new services -- such as Uber, Lyft or Sidecar -- let pedestrians hire a car and driver via a smartphone app. 

View article... 



From: 

Sent: 

Subject: 

Jacob Resneck, GlobalPost Contributor 

3/21/2014 8:24:19 AM 

Why Turkey’s Leader Has Vowed to ’Eradicate’ Twitter 

ISTANBUL, Turkey -- Turkey has blocked Twitter hours after the prime minister vowed he’d "eradicate" the popular 

social media site.A controversial new internet law passed last month allows the country’s telecommunications authority 

to order content removed within hours without a court order. 

View article... 



From: 

Sent: 

Subject: 

Julia Chatterley and Alexander Smith 

3/21/2014 9:57:25 AM 

’Russia is Hurting Itself’ by Annexing Crimea: Swedish Leader 

Russia is "hurting itself" by annexing Crimea and incurring sanctions against its top officials, Sweden’s prime minister 

told CNBC on Friday. 

View article... 



From: 

Sent: 

Subject: 

Brooke Jarvis and Christa Hillstrom 

3/23/2014 9:13:23 AM 

Woman Power: All-Female Police Guard Filipino Refugee Camps 

Verna Paredes finished her breakfast--fish and rice prepared by the family of a woman she’d taken to the hospital--and 

laced up her black combat boots. She placed her handgun in a special holster designed to make it impossible to tell she’s 

armed."So the children don’t see," she said. 

View article... 



From: 

Sent: 

Subject: 

Sigi de Vos and Henry Austin 

3/25/2014 2:11:20 PM 

Families Deserve Fair Payout From 51,5 Billion Policy: Lawyer 

LONDON -- The families of those aboard missing Flight 370 deserve a fair payout from the $1.5 billion insurance policy 

held by Malaysia Airlines for their "appalling treatment," a London lawyer representing some of them said Tuesday. 

View article... 



From: 

Sent: 

Subject: 

Stacey Klein and Shawna Thomas and Carmen Conte-Widman 

3/25/2014 6:20:23 PM 

No Women Allowed? Why Men Served Lunch at Nuclear Summit 

THE HAGUE, Netherlands -- It was just a little thing that the Dutch media noticed: all the people serving lunch to the 

world leaders at the Nuclear Security Summit on Tuesday were men. Then it was picked up by the British newspaper the 

Independent.Turns out it wasn’t an accident. 

View article... 



From: 

Sent: 

Subject: 

Chris Morris 

3/26/2014 6:40:47 PM 

Who Hates the Facebook-Oculus Deal? Kickstarter Backers 

Last week, Oculus VR was one of the most loved companies in the gaming world. Today, it’s in damage control mode. 

View article,,. 



From: 

Sent: 

Subject: 

A. Pawlowski 

3/27/2014 6:43:59 PM 

Fancy a Trip to Ukraine? ’Revolution’ Tour Offers Inside Glimpse 

If the typical spring break destinations don’t strike your fancy, one unusual option may be April in Ukraine. 

View article,,. 



From: 

Sent: 

Subject: 

Bradley Davis 

3/27/2014 9:19:43 PM 

Update: Could Bruce Beresford-Redman Return to the US? 

Los Angeles, CA - Bruce Beresford-Redman has stepped up his legal fight while he is on trial for murder in Mexico - but 

this time, on American soil. 

View article... 



From: 

Sent: 

Subject: 

Aliza Nadi 

3/27/2014 9:50:47 PM 

Reeva Steenkamp Texts: ’Sick People’ Want to Fill Her Head with Doubts 

Texts between Reeva Steenkamp and Oscar Pistorius in the weeks before Steenkamp’s death show the model telling the 

"Bladerunner" that she’s falling in love with him, but that "sick people" are trying to fill her head with doubt about the 

relationship. 

View article,,. 



From: 

Sent: 

Subject: 

Aliza Nadi 

3/28/2014 6:37:21 AM 

Reeva Steenkamp Texts: ’Sick People’ Want to Fill Her Head with Doubts 

Texts between Reeva Steenkamp and Oscar Pistorius in the weeks before the model’s death show her telling the "Blade 

Runner" that she’s falling in love with him, but that "sick people" are trying to fill her head with doubt about the 

relationship. 

View article... 



From: 

Sent: 

Subject: 

Marie Dhumieres, GlobalPost Contributor 

4/1/2014 9:29:19 PM 

These 100 People Live Inside (Literally) an Urban Bridge 

JAKARTA, Indonesia -- From above, it looks like an ordinary urban bridge, six lanes of traffic, connecting two of the 

swankiest districts in this sprawling city of 9.6 million.On one side is Kuningan business district: luxury apartments, five- 

star hotels and embassies. 

View article... 



From: 

Sent: 

Subject: 

A. Pawlowski 

4/2/2014 4:23:05 PM 

Supersonic Jet Ditching Windows for Display Screens 

No matter what perks airlines take away from you, the one thing you can still count on is a genuine peek at the clouds at 

35,000 feet. That might go away, too, one day, replaced with a virtual reality version of the iconic airplane window. 

View article... 



From: 

Sent: 

Subject: 

Susan Caminiti 

4/3/2014 6:32:25 PM 

Meet the Billionaire Who Wants to Harvest the Moon 

As a child growing up in rural India in the 1960s and 1970s, Naveen Jain would gaze up at the moon and imagine a life 

beyond his modest surroundings. Today he’s still gazing at the moon, but for far different reasons.Jain, 55, is co-founder 

of Moon Express, a Mountain View, Calif. 

View article... 



From: 

Sent: 

Subject: 

Bob Woods 

4/5/2014 2:55:46 AM 

Yankees vs. Red Sox: Which Team Spends Smarter? 

Summer is here -- in baseball terms, anyway -- and Red Sox and Yankees fans are eager to ratchet up their annual, 

venomous rivalry in the Bronx next week. 

View article... 



From: 

Sent: 

Subject: 

Adam Molon 

4/8/2014 12:53:56 AM 

UConn Can Expect Bottom Line Boost from NCAA Finals 

For the second time in 10 years, the University of Connecticut is sending both its men’s and women’s basketball teams 

to the NCAA finals.And that means this year’s Huskies squads are again likely to be a boon for the university and its 

bottom line. 

View article... 



From: 

Sent: 

Subject: 

Geoffrey Cain, GlobalPost Correspondent 

4/10/2014 9:00:39 AM 

Japan’s Biggest Pop Star Right Now Is a Hologram 

SEOUL, South Korea -- Even by the standards of pop stars, Hatsune Miku is eccentric and protean, her mystique 

elusive.Her eyes are too round and blue to be real. She can be buxom or boyish, and almost painfully sultry -- all in a 

droid-ish, understated way. 

View article... 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 16, 2010 8:42 PM 

~nc.rr.com 

EW: Thank You Rams Club Members! 

Scroll down 1o see [f~e picture [:rom the spring game. 

From: Rams Club [mailto: ramsdub@unc,edu] 
Sent: Friday, April 16, 20:tO 4:36 PM 
To: Broome, Lissa L 
Subject-" Thank You Rams Club Members! 

April 16, 2010 

Dear Carolina Football Fan, 

We wm~t to thank you for your tremendous support of Carolina Football last Saturday in Kenan Stadium. We 

encouraged season ticket holders, Rams Club members, Carolina students, faculty and staff, and Tar Heel fans 

everywhere to enjoy a full day of Carolina Football in Chapel Hill and help us show the national ESPN audience 

the excitement and enthusiasm surrounding this University and this football progranr. 

Wow, did you respond! A record Spring Game crowd of nearly 30,000 filled the North and West stands and sent 

a strong message to football fears and recruits across the country. For those of you that attended, we thank you 

for your support and look forward to many more great days in Kenan Stadium. 

Thank you, also, to those who have already purchased or renewed season tickets for the 2010 season. If you 

have not already purchased season football tickets, they are still for sale by clicking here. Be sure to reserve 

your seat by May 3rd for the 2010 season in beautiful Kenan Stadium! 

Go Heels, 

Dick Baddour Butch Davis John Montgomely 

Director of Athletics Head Football Coach Rams Club Executive Director 

iXi Thank You! 

Click here to print the picture above. 

Copyright 2008, Rams Club. The team names, logos, and mfifom~ designs are registered trademm-ks of the teams indicated. No logos, photographs, or graptdcs in tiffs email 



may be reproduced withou ~wit e~ permission. All ~ights reserved. 

~ 2010 JumpTV Sports All rights reser~’ed. To no longer rec’eive these messages please uns’ubs’cribe. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 19, 2010 8:13 PM 

~unc.edu2 

April 30 dinner resolved 

Hi     - I’ve been meaning to close the loop on the April 30 dinner that you could not attend. We did find a couple to take your place. Thanks to 

us to replace you with a twosome. We’d still love to get out with you guys soon. 

Take care, 

Lissa 

i.~.i lissasi~5000 

for allowing 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 20, 2010 8:42 AM 

~@pclnet.net>;                          @nc.rr.com> 

ILE: 20100419 Lexis report on Toyota legal tactics.pdf- Adobe Acrobat Standard 

Thanks, Not a pretty picture. 

Lissa 

..... Original Message ..... 



From: PArI1Z[CIA B. \V[ IIT£~; [m ailtowhite(~r)pclnet.net] 
Sent: Monday, April 19, 2010 9:14 AM 
To: Broome Adam; Broome, Lissa L 
Subject: Fwd: 20100419 Lexis report on Toyota legal tactics pdf - A dobe Acrobat Standard 

[)avid thought you might *wmt to see this. 

Elope you had a great weekend. 

Patricia 

Begin fo15varded message: 



GOVERNMENT INVESTMENT IN BANKS: CREEPING NATIONALIZATION OR PRUDENT~ 

TEMPOR/\RY AID? 

LISS.~ L. BROOME* 

I. INTRODUCTION 

In 2008, twenty-five banks failed, more than in any year since 1993.1 The pace of bank 

failure has accelerated in 2009, with the 2008 total of twen.ty-five matched by mid-April.2 

Three of the four lmgest U.S. banking institutions were so at risk that one - Wachovia - was 

acquired by Wells Fargo, a smaller institution,3 and two - Citigroup and Bank of America - were 

forced to request governmental investments in excess of the initial government investments they 

received under the Troubled Asset Relief Program (TARP).4 The Federal Deposit Insurance 

Col]~oration~s (FDIC) ratio of reserves-to-insured deposits slipped to just 0.4% as of year-end 

2008, well below the statutolT minimum of 1.15% and the lowest level since 1993.5 The 

aggressive responses to the c,{sis by Congress, the Treasuo~ Depmtment, the Federal Reserve 

Board of Governors (FRB), and the FDIC to help bm~ks improve their capital positions and 

* Wachovia Professor of Banking Law; Director, Center for Banking and Finance, Universi~ of North Carolina at 
Chapel Hill School of Law. Thanks to Eamonn K. Moran, Research Associate, Center for Banking and Finance ibr 

valuable research assistance, and to Lawrence Baxter, Adam Feibehnan, Eamom~ Moran, and Saule Omarova lbr 
helpful comments on earlier drafts of this article. 
1 Joe Adler, Two More h’aih~res Brings 2008 Tally to 25, AM. BANKER, Dec. 15, 2008, at 16; see also FDIC, BAXX 

FAmL~d~S & ASSIST&\’CE, (2008) http:iiww~v.fdic.gov/bank/historical!bank/2008iindex.html. Moreover, one of 
those failed banks Washington Mutual (WaMu) was the largest bank failure in history. ’l]~e WaMn failure was 
resolved at no cost to the FDIC, however, J.P. Morgan Chase & Co. purchased its banking operations fbr $1.9 

billion. Joe Adler, Success with Faihtres, AM. BANKER, Dec. 29, 2008, at 1. 
~ See http://~v.fdic.gov/banlc/individual/Diled/banklist.html. 
3 As of June 30, 2008, Wachovia’s assets stood at $812.4 billion, thirty-three percent larger lhan Wells Fargo’s $609 

billion in assets. Bank and Thrift Holding Companies with the 3!~ost Assets on 3~une 30, 2008, ~%vl. BANKER, Jan.15, 
2009. 
4 Citigroup and Bank of America each received additional TARP funds beyond that in the initial Capital Purchase 

Program. The government’s investment in prefe~’ed stock in each institution now stands at $45 billion. See 
text accompanying notes 26 and 29. 
5 Joe Adler, h~]D~C ’s ~’Vew Assessment Lambasted as Unf2~it; ~M. BA~\~iER, Mar. 2, 2009, at 1. 
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liquidity have dramatically altered the liability/equity sides of baJ~k balance sheets.6 This 

unprecedented government assistaJace to prevent widespread baJ~k failure and to provide support 

for those institutions ~’too big to fail" underscores "the vital role that banks play in our economy. 

This Article explores government investments in banks and discusses some of "the 

implications of these investments. In Part II., the government investments in bank stock during 

the current financial crisis are detailed. Part III. recounts "the government’s prior extensive 

investment in preferred stock of banks during "the Great Depression through the Reconstruction 

Finance Corporation CRFC) and the government’s equity investment in one large bank, 

Continental Illinois National Bank, to prevent its failure in 1984. The implications of 

government investment in bank stock are explored in Part IV., first through the lens of history 

with reference to the RFC and Continental Illinois, and then considering the current objections 

and concerns raised about creeping government nationalization of banks. Fmally, the article 

poses the questions yet to be answered about current government investments before we learn 

whether the govermnent will be able to return the ownership of financial institutions fully to 

private hands and without significant cost to the public treasuU as it was able to di in the prior 

two cases of government ownership examined in this axticle.II. GOVERNMENT INVESTMENT IN 

B~XNK STOCK DURING TttE CURRENT FEx’ANCI~L CRISIS 

Congress’ initial legislative response to the financial crisis was the Emergency Economic 

Stabilization Act of 2008 (EESA), enacted on October 3, 2008. The $700 billion in funds 

anthorized by Congress in EESA to assist in the financial crisis clean-up, labeled ’~Troubled 

Assm Relief Program" (TARP), were quickly diverted by then-TreasuU Secretary ttenry 

6 These changes are described in Lissa L. Broome, Perspectives on the h~ir~ancial Crisis: k)traordinary Goverr~ment 

Ir2tervet~tion ~o Bol,s’ter Bank Balat~ce S/ieets, 13 N.C. BANKINC~ INST. (lbrthcoming 2009). 
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Paulson from buying troubled mortgage-related assets held by banks to purchasing preferred, 

non-voting stock in banks under what is now called the Capital Purchase Program (CPP).7 The 

initial tranche of TARP funds was $350 billion, with $250 billion specifically set aside for bank 

stock purchases. A second bank investment program, the Targeted Investment Program (TIP), 

was announced on November 23, 2008, and has been used to fund additional preferred stock 

investments in Citigroup and Bank of America beyond the initial CPP investments. The Senate 

authorized the second tranche of TARP funds on January 15, 2009, prior to the change in 

administrations pursuant to a request fi-om President Bush made at the urging of President-elect 

Obama.9 The new Obama administration announced on February 10, 2009, the Financial 

Stability Plan - its new name for TARP - that would fund additional bank stock purchases 

ounder a new program called the Capital Assistance Program (CAP). 

A. Capital Purchase Program (CPP) TARP 1~° 

The first tranche of funds released by Congress for the TARP amounted to $250 billion, 

and all of it has been cormnitted for CPP and TIP preferred stock purchases; as of March 31, 

2009~ $235.8 billion had actually been disbursed]1 Secreta~" Paulson deemed the CPP a more 

7 See Press Release, U.S. Treas. Dept., Pub. No. ttP-1207, Treasury ~Amnounces TARP Capital Purchase Program 

Description (Oct. 14, 2008), http:iiww~v.treas.gov/press/releases/hpl207.htm [hereinafter ~]2dRP Capital Purchase 
Program Description]. 
s Cheyenne Hopkins, House Passes Symbolic Tart Bloc£ AM. BANKER, Jan. 23, 2009, at 3 (the House voted to 

block the release of the second tranche of TARP funds, but the move was only symbolic since both chambers were 
required to block the funds and the Senate had approved the second tranche on January 15). 
9 David M. Herszenhorn, .At Obama’s U~2ging, Bush to Seek Rest ojBailout Funds’, N.Y. Times, Jan. 12, 2009. 
10 This section is substa~atially drama from Broome, supra note 5. 
11 FINANCIAL STABILITY OVERSIGHT BOARD, QUARTERLY REPORT TO CONGRESS PI~E~SUANT TO SECTION 104((3) OF 

THE EMERGENCY ECONOMIC STABILIZATION ACT OF 2008 (for the quarter ending Mar. 31, 2009), 

http:i/w~,w.finm~cial stability.govilatest/~ ~ 042409.html; see also Mike Ferullo, Treas~ry Financing: Treas~ry 
Disclosed $25 Billion in U~mds to Banks’ Under Capital Purchase Program, 92 BNA BANKING REP. 131 (Jm~. 20, 
2009). The amount of preferred stock that the government purchased in any one institution could not be less than 
one percent of the institution’s risk-weighted assets, and not more than the lesser of $25 billion or three percent of 
risk-weighted asse~s. U.S. TREAS. DEPT., PROGI~azM DESCRIPTIONS, CAPITAL PURCILa.SE PROGRAM (2009), 
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expeditious way to reject capital into the banking system than attempting to value and purchase 

troubled mortgage-related assets held by banks. Originally, Paulson sm~ngly resisted 

government stock purchases, asserting that taking preferred stock in baJaks is "what you do when 

you have failure" and stating "[t]his is about Success,’’12 His opposition to government stock 

purchases was in stark contrast with the lead of other countries, including the United Kingdom, 

Germany, France, Spain, and Italy. But, he soon did aJ~ abom face, announcing the CPP on 

October 14, 2008.~ 

The TrcasuD~ Secretary’s authority under EESA to use the so-called "bailout" funds to 

buy preferred stock is somewhat convoluted. The Secretary’ is authorized by EESA to "purchase, 

aJ~d to make and fund commitments to purchase, troubled assets from any financial institution.’’14 

"Troubled assets’’ are defined to include the b’pes of assets that most observers anticipated would 

be purchased - "residential or commercial mortgages and any securities, obligations, or other 

instruments, that are based on or related to such mortgages,’4s as well as "any otherjinancial 

http://www.treas.gov/initialives/eesa/program-descriptions/cpp.shlml [hereinafter "Program Description"]. JP 
Morgan Chase, Citigroup, Wells Fargo, and Bank of _America (follomng the consummation of its merger with 

Merrill L~ch) each received the maximum investment of $25 billion. U.S. TRb2AS. DEPT., APPENDIX 1, Fo-c~’rH 
TRANCI~ REI~ORT TO CONOI~:,SS 1 (2009), http:i/w~,w.treas.gov/initiatives/eesa/docs/Fourth-Tranche-Report- 
Appendix.pdf [hereinafter Fourth Z~a~che ~@pendix]. 

Such w~despread government ownership of bank stock is not without precedent. The Reconstruction 
Finance Corporation, established in 1932, bought stock in 6,000 banks at a cost of $1.3 billion, which would be 
approximately $200 billion in today’s dollars, and the government abont broke even on the subsequent sale of bank 
stock to investors or back to the banks. More recently, in 1984, the United States took an eighty percent ownership 
stake in Continental Illinois National Bank, at the time the country’s seventh largest bank. See Steve Lohr, 
intervention is ]3old, but Has a ~as~s in H~story, N.Y. ’lIMES, Oct. 14, 2008, at A1. 
12 Edmund L. Andrews & Mark Landler, I4~hite Uouse Overhauling Rescue Plan, N.Y. TIx~s, Oct. 12, 2008, at Al, 

available at http:#www.nytimes.comi2008/l 0i12/business/l 2imf.html (quoting testimony before the [hatted States 
Senate Commiltee on Banking, Housing and, Urban Affairs on September 23, 2008). 
13 Press Release, U.S. Treas. Dept., Pub. No. HP-1206, Joint Stalement by Treasury, Federal Reserve and FDIC 

(Oct. 14, 2008) http:#~5~sv.treas.gov/press/releases/hpl206.htm; see also Broome, supra note 5. 
14 Emergency Economic Stabilization Act of 2008, tt.R. 1424, ll0th Cong. § 101(a)(1) (2008). "Financial 

institution" is defined as "any institution, including, but not limited to, any bank, savings association, credit union, 
securi~ broker or dealer or insurance company.., having significant operations in the United States, but excluding 
any central bank of, or institution owned b~; a foreign government?’ ld. § 3(5). 
15 fd. § 3(9)(~). 
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instr~¢ment "that the [Treasury] Secretary, after consultation with the Chai~Tnan of the Board of 

Governors of the Federal Reserve System, determines the purchase of which is necessary to 

promote ~t3natlcial market s tabili&."l 6 

The te~n ’~financial instrument" is not, however, defined in the statute. A colloquy on "the 

floor of the House of Representatives prior to the House vote in favor of EESA addressed the 

scope of the term. Representative Barney Frank, Chairman of the House Financial Services 

Committee, confirmed that "the scope of "the assets that the government may purchase ’~is 

intended to include capital instruments of an institution such as common andpre~/brred stock, 

subordinated and senior debt, and equity rights.’’~7 Frank noted that "the ~’authority to buy equity" 

was added to the EESA by the House and the Senate, and that the propose of the expenditures ~’is 

not simply buying up the assets, it is to buy equity, and to buy equity in a way that the Federal 

Government will be able to benefit if there is an appreciation,’’aa and ~’to enable financial 

institutions to begin providing credit again.’’~9 Representative Jim Moran added that, if done 

effectively, equity infi~sions have the capacity to provide between ten and twelve times the 

amount of the initial government investment.~° 

As the CPP program was originally conceived, there were no specific requirements 

regarding how banks that received the government equity infusion should use it. The 

expectation by Treasury officials and perhaps Congress seems to have been that banks would use 

the additional capital to increase lending, when in fact much of it appears to have been used to 

shore up capital positions and, at least in one case, finance an acquisition of an institution that 

16 f6/. § 3(9)(B) (emphasis added). 
17 154 CONO. REC. H10763 (daily ed. Oct. 3, 2008) (statement of Rep. Frank) (emphasis added). 
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did not have its request for TARP funds honored.21 The Government Accountability Office 

(GAO), in its Janual7 2009 report to Congress on the efforts of Treasury to address transparency 

and accountability issues, noted that TreasuU had developed a monthly survey for the twenty 

largest CPP recipients that would provide data on new loan originations by categories, and data 

on the purchase of mortgage- aaad asset-backed securities.= For all other institutions, the 

Treasuu announced that it is working with the bank regulators to develop a~ approach to the 

analysis of the quarterly call report data for CPP institutions to determine lending activities at 

CPP institutions compared to lending activity at those institutions that did not accept CPP 

funds.~ 

The statute did require that certain executive compensation arrangements for CPP 

recipients would be limited.~4 In addition, banks receiving the investment money were required 

to sign a contract providing that the Treasm.-y "may unilaterally amend any provision.., to the 

extent required to comply with any changes after the Signing Date in applicable federal 

statutes.’’~5 Some banks cited this open-ended commitment as the reason they elected not to 

apply for TARP money, have yet to decide whether to accept it, or have decided not to accept the 

funds.2~ 

20 154 CONG. REc. H10796 (daily ed. Oct. 3, 2008) (statement of Rep. Moran). 
21 ~,gg Joe Adler, S~ccess with Failures, AM. BANKER, Dec. 29, 2008, at 1 (discussing PNC’s purchase of National 

City after TreasuW declined to provide TARP funds to Nalional City as a st~md-alone entity). 
22 GOV’T ACCOL~’,!TABILITY OFFICE, PIN. NO. GAO-09-296, TROUBLED ASSET RELIEF PROGP~\M: STATUS OF 

EFFORTS TO ADDRESS TRANSPARENCY AND ACCOUNTABILITY 19 (2009). 

~4 ~ee U.S. TI~EAS. DEPT., EMERGENCY ECONOMIC STABILIZATION ACT, E~CUTIVE COMPENSATE)N, 

http:/iu,ww.treas.gov/initiativesieesa/executivecompensation.shtml (last visited Feb. 8, 2009). 
~5 U.S. ~i’I~dAS. DEPT., SECLT~dTIES PURCHASE AGREEME~NT, STANDARD TEIevlS 35 (2008), 

http:i/www.treas.gov/pres/releases/repor~s/spa.pdf. 
26 See Katie Kuehner-Hebert, Approvedfbr infitsions But Hesitant, A~vi. BANKER, Jan. 8, 2009, at 1. 
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Institutions accepting preferred stock investments by the United States also are required 

to pay quarterly dividends to "the United States of five percent per year for the first five yea~zs of 

the investment and nine percent per year thereafter.2; The institution may repurchase the 

preferred stock three years after its issuance for the purchase price plus accrued and unpaid 

dividends.2s A repurchase is not pel~nitted unless the investment is replaced by an equivalent 

a~nount of private capital. The government also receives warrants to buy common stock at a 

market price equal to fifteen percent of its preferred stock investment.29 The exercise price for 

the warrants is the common stock price on "the date of the investment.3° 

B. Targeted Investment Program (7"]P)./br Systemically Sign{iicant Institutions~ 

On November 23, 2008, the Treasury Department, FRB, and FDIC announced furthcr 

actions to support Citigroup.32 This new effort included an additional $20 billion investment in 

Citigroup preferred stock carrying an eight percent dividend, as opposed to the five percent 

dividend clue to the Treasury during the first five years on its initial $25 billion equi~ infusion. ~3 

Pursuant to this second extraordinary infusion of equity, the Treasury imposed some additional 

conditions. First, dividends on conm~on stock are limited to one cent per share per quarter for 

three years unless the Treasury consents to additional dividend payments.34 Second, there are 

additional restrictions on executive compensation,35 and, third, Citigroup must adopt the FDIC’s 

27 See Z~I~ Capital Purchase Program Description, supra note 6. 
2s 

29 

~0 [d. (flae market price at investment is to be calculated on a 20-lradin g day lrailing average). 
31 See, e.g., Broome, supra note 5. 
~z Press Release, FDIC, ~b. No. PR-125-2008, Joint Statement by Treasury, Federal Reset’e, and FDIC on 

Cifigroup (Nov. 23, 2008), http:/iw~.l~ic.govinews/news/pressi208iprO8125.html. 
~3 ~ 

34 Id 
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mortgage modification procedures developed in the conservatorship of In@Mac. Bank of 

America received a similar package of benefits, in large part because of its acquisition of loss- 

plagued Merrill Lynch, including another $20 billion preferred stock investment, on January 16, 

2009.36 These additional equity investments in Citigroup and Bank of America were pursuant to 

a new TARP program labeled the Targeted Investment Program (TIP).37 The purpose of TIP is 

to ~foster market stabili’~ and thereby to strengthen the economy and protect AmericaJa jobs, 

savings, and retirement security.’’~s 

C. 7"l~e Financial ~tabili~ Plan 7’ARP 2 and the Capital Assistance Program 

The Obama Administration’s Treasury Secretary Timothy Geithncr announced on 

February 10, 2009, the outline of the administration’s plans for the use of the second tranche of 

TARP fnnds authorized in the EESA, or Tarp 2.39 The TARP appellation, and any negative 

connotations it carried, were &opped by Secretary Geithner in favor of the ~’Financial Stabili~, 

Plan."40 Among other proposals,4~ the new plan calls for a ~’stress test" of the nineteen financial 

36 Press Release, FDIC, Treasur?5 Federal Reserve, aaad the FDIC Provide Assistance to Bank of 2flnerica (Jan. 16, 

2009), http:i/fdic.govinews/news/pressi2OO9/prO9OO4.html. 
37 There are currently two other TARP programs in addition to the CPP and TIP. One, for Systemically Significant 

Failing Institutions, was used to provide $40 billion to AIG in exchange for preferred stock and warrants. See 
~burt~ ~i~ar~che Appendix, supra note 7. The second, announced in December 2009, is the Automotive Industry 
Financing Progam in which $19.4 billion (and an additional $4 billion subject to certain conditions) has been 
committed to GMAC, GM, and Chrysler. 
3s Press Release, U.S. Treas. Dept,, Treasury Releases Guidelines for Targeted Investment Program (Jan. 2, 2009), 

Ntp:/iwww.treas.gov/press/releases/bp1338.htm (listing five eligibility considerations that Treasury may consider in 
providing additional capital under this program). 
39 Secrelary Geithner Inlroduces Financial Stability Plan, Feb. 10, 2009, available at 

http i/~w.~r~sury gov/press/releases/tg~8 ~m. 
4o ld. ("[W]e roll replace the current program ruth a new Financial Stability Plan to stabilize and repair the 

financial system, and support the flow of credit necessary fbr recovery .... "). 
4~ The other pillars of the Financial Stabili~ Plan include a Public-Private Investment Fund ~t~ich "provide[s] 

government capital and government financing to help leverage private capital" a.nd to get markets working again by 
purchasing loans and assets that are burdening the balance sheets of financial institutions; a commitment of up to $1 
trillion to support a Consumer and Business Lending Initiative built on the Federal Reserve’s Term Asset Backed 
Securities Loan Facility to restart the securitization maxkets for small business lending, consumer and auto loans, 
student loans, and commercial mortgages; and the establishment of a housing program to bring down mortgage 
payments and reduce mortgage interest. 
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institutions whose assets exceed $100 billion, with commitments of additional capital to "those of 

the large institutions identified as needing additional capital under the stress test scenm-ios. 

These institutions account for approximately two-thirds of all bank holding company assets.42 

The stress test is sometimes referred to as the "Forward-Looking Capital Assessment,’’43 and 

the ~Supel-visory Capital Assessment Progran~.’’*~ The capital assessment requires bank holding 

companies to predict "their losses over the next two years under two different economic scenarios: 

a "baseline" scenario that is supposed to mirror "the consensus view about the length and severity 

of the recession45 and a "more adverse" scenario assuming a lon get and more severe recession. 46 

Some obselazcrs worry, however, that the more adverse scenario "may not be dire enough" since 

it assumes: only a 3.3% contraction in the economy in 2009 with no additional contraction in 

2010; that unemployment will hit 8.9% in 2009 and 10.3% in 2010; and that housing prices will 

lose 22% in 2009.4~ Moreover, each covered financial institution carries out its own analysis 

under government supel~ision,as Concerned obsel~ers worry that banks’ incentives to minimize 

the capital they need may skew test results.a9The stress tests were completed by the end of April 

2009 with banks afforded the opportunity to challenge the results before they are made public in 

early May 2009.Federal banking regulators, following discussions with the nineteen financial 

42 FAQs Supervisory Capital Assessment Program Q2 [hereinafter "Capital Assessment FAQs"], available at 

http://~w.fdic.gov/news/newsipress/2009iprO9025a.pdf. 
43 White Paper, supra note 40, at 2. 
44 Capital Assessment FAQs, s,pra note 42. 
45 Capital Assessment FAQs, App., supra note 42. 

47 Editorial, S**’ess-I’est~ng t}~e ]Sanb, N.Y. TII,~s, Mar. 2, 2009 available’, at 

http:Swww.nytimes.cong2009/03i02/opinion/02monl.html?r l&scp 2&sq stress%20testing%20the%20banks&s 
t cse. 

48 !d. 
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institutions, will determine whether each institution’s capital is sufficient given "the results of the 

stress tests.5° 

The new vehicle for equity investments in bank stock in the FinaJacial Stability Plan is 

the Capital AssistaJace Program (CAP).51 If the stress indicates a need for additional capital, the 

bank may try to raise private capital to fill the gap. If private capital cannot be raised in six 

months, "then "the bank may get the capital from the government’s lcommitment to issue a new 

CAP convertible preferred security to the Treasury in the amount required. 52 

The Joint Press release of the federal banking regulators of February 23, 2009, notes two 

purposes for CAP: "to preserve "the viability of systemically important ifina~cial institutions so 

that they are able to mect their commitments," a~d to "ensure that banks have the capital and 

liquidity they need to provide the credit necessary to restore economic growth.’’s3 Banking 

institutions other than the largest nineteen that have been subjected to the stress testing may also 

access CAP "to increase capital buffers as necessary.’’54 Moreover~ any banking organization 

that is a participant in the CPP may, with supe~-visory approval, exchange the TARP preferred 

stock for the CAP security. ~ 

49 
s0 Capital Assessment FAQs, Q3 & Q6, supra note 42. 

sa U.S. Treasury, The Capital Assistance Program and its role in the Financial Stability Plan, Feb. 25, 2009 

[hereinafter "White Paper"], available at http://~w.treasury.gov/press/releasesireports/tg40 capMaitepaper.pdf; 
U.S. Treasury, Summary of Mandatorily Convertible Preferrred Stock ("Convertible Prefened") Temps, Feb. 25, 
2009 [hereinafter "CAP Term Sheet"], available at 
http:/iwww.treasury.gov/press/releases/reports/tg40 captermsheet.pdf; U.S. Treasury, Capital Assistance Program 

FAQs, Feb. 25, 2009 [hereinafter "CAP FAQs"], available at 
http:/iwww.treasury.gov/press/releases/reports/tg40 cap faq.pdf. 
s-~ Capital Assessment FAQs, Q10, supra note 42. 
s3 Joint Statement by the Treasury, FDIC, OCC, OTS, and the Federal Reserve, Feb. 23, 2009, available at 

http:l/w~,w.federalreserve.govinewsevents/presslbcregi20090223a.htm. 
s4 White Paper, supra note 40, at 3 & n.2. See also Bonnie McGeer & Marissa Fajt, Healthy Firms IZ/orry Treasury 

(’apital~Vow Tainte& ~%~. BANKER, Mar. 2, 2009 (discussing concern among bankers that the capital program ’°was 
billed last fall as a way to spur healthy banks to lend more [and] is now seen as assistance for weak banks"). 
ss White Paper, supra note 40, at 3. 
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The CAP security is a preferred security that may be convcrted into common equity - 

contingent common capital - ill" conversion is needed to maintain investor confidence or to meet 

the expectations of rcgulators about the amount and composition of capital.56 The preferred 

stock automatically converts to common stock after seven years.57 The dividend rate on the 

convertible preferred is nine percent per annum, in excess of the five percent rate for the first 

three years for the CPP preferred stock aJ~d the eight percent rate on the TIP preferred positions 

in Citigroup and Bank of America.58 While the convertible preferred stock is outstanding, 

dividends on the institution’s common stock are limited to one cent per share per quarter unless 

the Treasu~ consents to a higher mnount,s~ After conversion to common stock, the Treasury 

will have the voting rights in the stock.6° The Treasury has indicated that it will publish 

~principles governing its use of these rights" prior to the conversion to common stock. ~ 

The incentive for a financial institution to convert from CPP preferred stock to the CAP 

preferred convertible stock, notwithstanding the higher dividend cost (nine percent instead of 

five percent), appears to be a potential increase in investor confidence because the preferred 

stock could be converted into common stock should the institution need additional, tangible 

common equity. Moreover, while the preferred convertible CAP stock is outstanding, the 

institution’s common stock dividend costs will be limited. A significant dividend re&~ction will 

s6 White Paper, supra note 40, at 3. 
s7 CAP Term Sheet, supra note 40, at 3. 

~ CAP Term Sheet, supra note 40, at 4. 
s9 CAP Term Sheet, supra note 40, at 4-5. 

~°]d. at5. 
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increase retained earnings and capital,6= but could that could also be accomplished by the 

institution at its own volition and without government mandate. 

The new emphasis on taJagible common equity (TCE) is also apparent in the Treasul~"s 

a~nouncement on Februm)’ 27, 2009, that, at Citigroup’s request, it would convert up to its initial 

$25 billion in CPP preferred stock to common stock on a dollar-for-dollar basis with other 

private preferred stockholders.63 The advantages to Citigroup of this conversion are that it will 

no longer need to pay a five percent dividend to the Treasury for the preferred stock. In addition, 

Citigroup’s tangible common equity will increase by the amount of the preferred stock 

converted. Some market participants view tangible common equity as a better measure of an 

institution’s health than its Tier 1 Capital or Total Capital ratios.~4 TCE is a ratio based on an 

institution’s common stock to its total assets. The Tier 1 Capital raio is based on an institution’s 

core capital divided by its risk-adjusted assets. By adjusting assets based on their risk, it is a 

more finely tuned ration than TCE. But, Tier 1 Capital includes as core capital some items in 

addition to common equity, including noncmnulative pe~]~etual preferred stock and minority 

interests in consolidated subsidiaries.~5 The Total Capital ratio is also based on risk-adjusted 

assets, but is calculated by adding Tier 2 Capital to the Tier 1 Capital amount. Tier 2 capital 

includes other long-term funding sources such as cumulative perpetual preferred stock, long-term 

preferred stock, convertible preferred stock, some subordinated debt instruments, and the 

~ See ~/arret~ Yuffott on ~/ells Far2o (Interview by Adam Lashinsky), Apr. 20, 2009, htlp://cnnmoney.com (Noting 
lhat Wells Fargo has voluntarily cut its dividend rate by 85% and "roll be piling up equity while lhey’re paying 

nominal dividends.’). 
63 Department of Treasury, Press Release, Treasury Announces Participalion in Citigoup’s Exchange Offering, Feb. 

27, 2009 (hereafter "Citi Exchange Offering Press Release"), available at 
http:/iu~a~w.treas.gov/press/releases/tg41 .htm. 
~4 Cheyenne ttopkins, Citi Converts Tarp !Tunds to Common Stock; AM. BANKER, Feb. 27, 2009. 
~s 12 C.F.R. pt. 225, App. A. 
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allowance for loan and lease losses.66 Thus, it appears likely that the CPP and CAP preferred 

stock would be classified as Tier 2 capital for purposes of calculating an institution’s Total 

Capital ratio. In most cases, one would expect the Total Capital ratio to be the highest ratio, 

followed by the Tier 1 Capital ratio, and then "the TCE. To the extent the stress test looks to 

TCE,6v this conversion of Citicorp’s CAP preferred stock to common equity may have been 

necessa~ to assure that Citigroup does not fail the stress test.~8 Citigroup announced that in 

connection with this exchange it was suspending its dividend payments to its preferred and 

common sh archolders.69 

The conversion dilutes Citigroup’s existing common shareholders, but also removes 

preferred stockholders and their ability to be paid before common sharcholders in a liquidation 

proceeding,v° This new focus on TCE is curious since the conversion of CAP preferred to 

common equity to bolster TCE does not increase the gove~Tanent’s investment in Citigroup or 

provide any new capital to Citigroup. The conversion just rem~anges the composition of 

Citigroup’s capital among the various capital elements. If this increase in common equity quells 

market fears about the adequacy of Citigroup’s capital, the conversion, although dilutive, may 

67 Eric Dash, Stress 7)st fbr Banks Exposes Riji on ~WaH St., N.Y. TI~IES, Feb. 25, 2009, available at 

htlp:/iwww.n~imes.com/2009iO2/25ibusinessieconomyi25bank.hlml?scp l&sq stress%20test%20for%20banks%2 
0exposes%20rifl%20on %20 wall%20 st&st cse. 
6s Paul Davis & Mallhew Monks, Price ~ouMBe Ke), Call in Citi Stock Conversion, AM. BA~ER, Feb. 24, 2009 

(quoting a market analyst as saying, "[w]hal lhe government is lrying to do, in a creative way, is get Citibank in a 
position ~ere is would actually pass the stress test"). 
~9 Cheyenne Hopkins, ~ti Converts Yarp Funds" to Common Stock; ~1. B~R, Feb. 27, 2009. One mi~t ask 

~e/her the dividend suspension was designed to encourage non-U.S. Treasuw prelE~ed shareholders to convert to 
common stock or whether it was necessary to reduce the dividend cost. 
v0 Deborah Solomon & David Enrich, 5{S. ~o 7)~ke Big Citi Stake and OverI~au[ tI~e Boar& W~L ST. J., Feb. 27, 

2009, available at h~p:i/online.wsj.com/arlicle/SB123570659457790823.hlml. 
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ultimately inure to the benefit of the preexisting common sharcholders]1 The injection of the 

government as a shareholder of common stock in Citigroup (or in institutions that convert CAP 

preferred convertible stock to common stock) raised concerns about government nationalization, 

which will be discussed later in this article. Indeed, the exchange price appears to have been set 

at a relatively high rate, perhaps to ensure that the govcrnment’s percentage share of Citigroup’s 

common stock is not a majority interest.72 

D. American Recovery and Reinvestment Act (ARtL4) and Conditions Imposed on ~I~RP 

Recipients 

The AmericaJa Recove~ and Reinvestment Act of 2009 (ARRA), signed by President 

Obama on Februaxy 17, 2009 -- the stimulus bill -- placed substantial conditions on TARP 

recipients that will apply to recipients of government investments under the new CAP program 

as well]3 EESA originally placed some limits on executive compensation at institutions 

receiving government assistance.74 The three major features of the EESA on executive 

compensation were to require review of the compensation arrangements of the top five 

executives and a certification that their compensation packages do not encourage excessive and 

urmecessary risk-taking; to limit golden parachute payments to the top five executives to three 

times their base amomats under section 280G of the Internal Revenue Code; and to require that 

any incentive compensation paid to the top five executives be subject to a "clawback" in the 

71 Eric Dash & Louise Story, Latest Citigroup Rescue_May ~Vot t~e ]ls Last, N.Y. TIIv~s, Feb. 28, 2009 available at." 

http :i/w~,w.nytimes. com/2009/02/281business/~8citi.html, scp= 1 &sq=latest ~o20citigroup ~ o20rescue ’/o20may ’/o20not 
o~0be ~20the ~o201ast&st=cse.. 

7z U.S. Department of the Treasm)~, Transaction Outline [hereafter "Citi Exchange OfferingTe~rn Sheet"], available 

at http://treas.govipress/releases/reportsitransaction outline.pdf. The remaining Citigronp prel~rred stock held by 
’I)easury under the TIP, amounting to $20 billion, will be converted to a trust preferred security that will carry the 
stone 8% cash dividend as the current preferred stock. Citi Exchange Offering Press Release, supra note 60. 
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event "the financial statements on which the compensation was based were subsequently found to 

be materially inaccurate.75 Public outrage over payment of bonuses at Merrill Lynch just prior to 

consummation of its merger with Bank of America, and other compensation to executives that 

seemed excessive in the light of losses suffered by their institutions aJ~d employee layoff~ at their 

institutions, spurred the Treasury Depm-tment to announce additional executive compensation 

restriction s applicable to institutions receiving federal assistance on February 4, 2009.76 Most of 

these new gx~idelines were superseded by the ARRA, which was enacted less than two weeks 

later. 

ARRA amends EESA’s executive compensation restrictions and applies the new 

restrictions retroactively to those institutions that have already received TARP funds as well as 

prospectively to recipients of new forms of government assistance.7; ARRA prohibits bonuses, 

retention awards, or other incentive compensation, except for restricted stock awards.;~ 

Restricted stock, however, is limited in amount to less than one-third of an employee’s annual 

compensation and may not fully vest until after the TARP obligation is repaid. 79 The number of 

an institution’s employees that are subject to these limits depends on the amount of government 

assistance received by the institution.~° The highest number of affected employees is twen~’- 

five, and that applies to any institution that has received $500 million or more in assistance from 

73 H.R. 1 (hereinafter "ARRA"), available at 

http:i/ffwebgate.access.gpo.gov/cgibinigetdoc.cgi?dbname 111 congbills&docid f:hlenr.pdf. 
74 EESA, § 111 (codified at 12 U.S.C.A. § 5221). 
75 
7~ Department of lhe Treasury, Press Release, Treasury Announces New Reslrictions on Executive Compenalion, 

TG-15, Feb. 4, 2009, available at hl~p://www.ustreas.govipress/releases/tgl5.hlm. 
77 The statute covers "TARP recipients" which are defined to include "any entity that has received or roll receive 

financial assistance under the financial assistance provided under the TARP." ARRA, § 7001 (codified at 12 

U.S.C.A. § 5221(a)(3)). 
78 ARRA § 7001 (codified at 12 U.S.C.A. § 5221(b)(3)(D)(i)). 
~9 ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(b)(3)(D)(i)(I-II)). 
s0 ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(b)(3)(D(ii)). 
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the government.81 Employees with employment contracts entered into before February 1 l, 

2009, entitling them to incentive compensation, are grandfathercd in and may receive that 

compensation.82 The EESA restrictions on golden parachutes were expanded to cover the ten 

highest paid employees, and "the clawback provision was expanded to include the twenty-five 

highest paid employees.83 Furthermore, prior compensation and bonuses of the top twenty-five 

employees must be reviewed by Treasury to determine whether aJay payments were inconsistent 

with the ARRA standards or otherwise contrary to the public interest. 84 If so, the Treasury must 

negotiate with the financial institution and the employee for reimbursement of the funds to the 

government.85 Finally, responding to notable lapses of judgment by financial institutions 

receiving g~verument assistance, ARRA requires that each TARP recipient establish a policy on 

excessive or luxury expenditures.86 The expenditures to be addressed include events, 

entertainment, office renovations, and planes or other transportation services. 87 

The Treasury Department is to issue regulations implementing these new statutoL~ 

provisions as soon as practicable.88 The regulations will hopefully clari~ whether the Treasury’s 

Guidelines on Executive Compensation a~nounced on February 4, 2009, most of which are 

specifically superseded by ARRA, still apply with respect to the announced $500,000 limit on 

~1 ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(b)(3)(D)(ii)(IV)). The m~mber of affected employees includes 

~he "senior executive officers’’ and ~he nex~ twenty most highly compensaled employees. "Senior executive officer" 
includes the top five most highly paid employees of a public company whose compensation must be disclosed under 
~he Securities Exchange Act of 1934. ]d. (codified at 12 U.S.C.A.§ 5221(a)(1)). 

~-~ ARRA, § 7001 (codified al 12 U.S.C.A. § 5221(b)(3)(D)(iii)). 
83 ~dRRA, § 7001 (codified at 12 U.S.C.A. § 5221(b)(3)(B) & (C)). 

~ ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(f)(1)). 
~s ARR_~ § 7001 (codified at 12 U.S.C.A. § 5221(f)(2)). 

~ ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(d)). 

~ ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(h)). 
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compensation (other than restricted stock) to senior executives of institutions receiving TARP 

assistance. 

Institutions unwilling to play by these new, and some would say more onerous, rules are 

permitted to prepay their TARP assistance to "the Treasury ill" approved by the Treasury and the 

institution’s regulator,s9 A number of institutions have indicated that because of these additional 

restrictions they are seeking government permission to repay their TARP investments.9° TARP 

investments may be repaid under this provision, amending EESA, even ill" the [\tnds are not 

replaced by private capital .91 

E. Budget Placeholder.ibr Additional 7"ARP Funds 

President Obasna’s :first budget, unveiled on February 25, 2009, contains a $250 billion 

placeholder for government losses associated with its bank investments.9z The amount assumes 

that Congress authorizes $750 billion in additional funds to provide support for financial 

institutions, but is only repaid two-thirds of its investment, leaving a $250 billion cost.93 It is 

possible, of course, that the administration will not need to ask Congress for additional funding, 

but President Obama decided that it was important to aclcnowledge the possibility of this 

additional cost.94 

III. GOVERN~,!IENT INVESTMENT IN- B~V\’K STOCK DURING PRIOR CRISES 

This section discusses the implications of gove~Tanem investment in banks by first 

reviewing prior government ownership of bank stock.s. During the Great Depression, the 

s9 ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(g)). 

90 Stephen Labaton, Some Banks F’eeling Chained, }IZant to Return ]3ailout Money, N.Y. TIMES, Mar. 18, 2009. 
91 ARRA, § 7001 (codified at 12 U.S.C.A. § 5221(g)). 

92 Maya Jackson Randall & Meena Thirnvengadam, Government Sets ’Placeholder ’fbr More Bank Losses, WALL 

ST. J., Feb. 27, 2009, at A4. 
93 fd. 
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Reconstruction Finance Corporation (RFC) purchased stock in forty percent of all banks,95 and in 

1984 the government became the major shareholder of Continental Illinois National Bank. After 

analyzing "these government investments, this Part will explore some of the implications of the 

current, extraordinm)’ investment in baJaks and baJak holding company stocks. 

A. ReconsO~uction Finance Corporation (1932 1957) 

Congrcss created the Reconstruction Finance Corporation ~,RFC) in Janual.W 1932. Its 

original purpose was to make loans to banks, along with railroads and state and local 

governments. In March 1933, the Emergency Banking Act authorized the RFC to purchase 

preferred stock in banks "in need of funds fi~r capital purposes either in connection with the 

organization or reorganization of such [banks].’’96 The RFC was directed to invest only in 

"sound" banks, but had broad discretion to determine what constituted a sound institution. The 

preferred stock carried voting rights and had a 10-year maturi~, but was not convertible to 

cormnon stock and was not accompanied by warrants to purchase stock.97 RFC investments often 

meant new executive officers and directors, and reduction in salaries of senior bank officials,9a, 

although RFC offcials contended that only once did the RFC nominate a specific individual over 

the obj ection of the current directors.99 

9s William R. Kceton, The Reconstruction h~irmnce Corporation: l~’ouldlt 14~ork Today?, ECON. REV. (Fed. Res. 

Bank of Kansas City, 1~ Q. 1992), at 39, available at 
http:#~x~vw.kc.frb.org/PUBLICAT/ECONREWEconRevArchive/1992/1Q92KEET.pd£ 
96 BD. ov GOVSP~\’ORS, U.S. FgD. Rss. SYs., 19 I~’~D. R~s. B~LL. 117 (1933) (quoting Section 304 of the Emergency 

Banking Act). Some state banks were prohibited fiom selling the preferred stock authorized by the legislation, so 
Congess amended the law shortly after its enactment to permit the RFC to also purchase subordinaled debt. 
Keeton, supra note 92, at 38-39. 
97 Keeton, supra nole 92, at 49. 
9a Walker F. Todd, H~story of and Rationales fbr the Reconstruction h~nance Corporation, ECON. REV., 4th Quarter 

1992, at 26 (Fed. Reserve Bank of Cleveland), available at http:iiuaaaa~.clevelandfed.or?~/researchireview/1992/92- 

q4-todd.pdf 
99 C,x~p, gL B. CLO~I~D ~\X) D~STP,~8~I~D BANK~ 238-39 & n.22 (1934). 

99Seefd. at 198. 
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The preferred stock purchase program got off to a slow start. Those banks that reopened 

al"ter the nationwide bank holiday expressed little interest,l°° Some banks feared that 

participation in the program might be interpreted as a sign of financial weakness. Banks also 

may have been concerned about making the dividend payments required on the preferred 

stock.1°~ The Roosevelt administration encouraged banks to participate in the program so that 

they would be able to meet the solvency prerequisite for federal deposit insurance, then a new 

program created by Congress in June 1933, and to commence on Janua~ 1, 1934.~°~ RFC 

investment increased substantially in late 1933 in response to this White House pressure and 

remained high through the first half of 1934.~°3 Over "the course of the next year, RFC 

investment slowed and healthier banks began retiring their obligations, reducing the amount of 

RFC capital outstanding.~°4The RFC committed a total of $1.2 billion to the preferred stock 

purchase program, and in June 1935, held $892 million in bank capital]°5 New bank 

investment by the RFC effectively ended by the close of 1935. Notwithstanding the large 

infusion of RFC capital, total bank lending continued to stagnate and was just as weak at banks 

with high RFC capital as at banks with low RFC capital)°~ 

Milton Friedman observed that the RFC ~played a major role in the restoration of the 

banking system.’’~°~" Jesse Jones, the head of the RFC for thirteen years, commented: ~This 

100 . Keeton, s~pra note 92, a~ 39. 

10~ Keeton, sz~pra no~e 92, at 39. 
103 ]6~. at 39, 40 (Chart 1). 

10s Keeton, supra no~e 92, at 39, 41. 
~0~ Kceton, supra note 92, a~ 39 n.20. 
10~ MILTON I~SRIED?,4A~\" ~; ~\’NA SCH~VARTZ, A MONETARY HISTORY OF THE UNTED STATES 1867-1960 427 (1963). 
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program of putting capital into banks prevented the failure of our whole credit system.’’1°8 He 

continued: 

If the system as a whole had not been assisted by the injection of a large amount of new 
capital into about one-half of all banks n the countxT, the collapse would have become so 
widespread that few, if any, banks could have continued operating.1°9 

Moreover, following "the preferred stock iNections that began in 1933, there was a sharp decline 

in bank failures from an average of 10.7% per year from 1930-1933 to 0.4% per year from 1934- 

1940.11° Banks receiving RFC capital, however, failed at a higher rate thaaa baaaks "that did not 

receive RFC capital, perhaps because some nonviable banks received RFC capital)1~ 

Nevertheless, "while the RFC may’ have propped up some nonviable banks that later failed, it 

may’ have rescued a~ even greater number of viable banks that later recovered.’’~: 

The United States government essentially broke even on its RFC investments, ignoring 

the time value of money.~13 After 1935, banks steadily repaid their RFC preferred stock 

investments to the government, and, by the end of 1947, only $146 million remained on the 

banks’ books out of a total govermnent investment of $1.2 billion.ll 4 The RFC charged-off only 

$11 million from 1933 to 1947.1~ Repayments continued until the agency was abolished in 

1957 with less than $5 million in two banks remaining unpaid.1 ~ 

B. Continental Illinois National Bank (1984 1991) 

:toa JESSE JONES, F’IFTY BILLION DOLLARS 26 (1951). 

~°9Id. al, 34. 
110 Keeton, supra note 92, at 38 (Table 1), 40-41. 
111 See id a142. 
112 f6]. at 42. 
113 Todd, s~tpra note 105, at 31. 
114 Keeton, supra note 92, at 40-41. 
115 fd. at 4.1. 

116 U.S, ’][’REASIrRY DEP’T, I~’I2~AL REPORT ON THE RECONSTRUCTION I~’I2~ANCE CORPORATION 176 (Government 

Printing Office 1959). 
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Government investment in a single bank in 1984, Continental Illinois National Bank in 

Chicago - then "the nation’s seventh largest bank and the largest commercial and industrial 

bank117- demonstrates the public dissatisfaction and political fallout that ensued from 

government stock ownership. Continental faced a run from depositors in payt as the result of its 

$1 billion purchase of participations in speculative oil and gas exploration lom~s from 

PennSquare Bank, N.A. of Oklahoma which subsequently failed. The government intervened 

and provided a package of extraordinary interventions for Continental, fearful that its failure 

would result in the failure of a number of other financial institutions. Approximately 2,300 

correspondent banks had funds on deposit at Continental Illinois.1~ Over forty-two percent of 

those baJaks had deposits in excess of the $100,000 deposit insurance limit.119 The uninsured 

deposits of correspondent banks amounted to almost $6 billion.1~° Moreover, sixty-six of the 

correspondent banks, with total assets of almost $5 billion, had amounts equal to over 100% of 

their equity capital on deposit at Continental, while another 113 breaks, with total assets of over 

$12 billion held amounts on deposit at Continental equaling between fifty and one hundred 

percent of their equity capitak 121 

Among the government interventions was the FDIC’s acquisition of $1 billion in 

preferred stock in Continental Illinois Corporation (CIC), which the holding company was 

obligated to transfer to the bank as equity.1~ The investment in the holding company stock 

rather than the bmak’s stock was necessaly because outstanding indenture agreements with the 

~7 Lee Davison, FDIC, "Continental Illinois m~d ’Too Big to Fail,’" History ofthe Eighties -- Lessonsjbr the 

Future, ch. 7 (1997) 236, available at http://www.liJic.govibanlc/historicalihistory/235 258.pdf: 
118 fd. at 250. 
119 Davison, supra note 120, at 250. 
120 fd. 

121 ]d 

122 Davison, supra note 120, at 244. 
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holding company prevented a direct investment in "the bank subsidial)’.123 The holding company 

investment was controversial because it served to cushion holding company bondholders fi-om 

lOSS.124 

The FDIC purchased $720 million of permanent, convertible, nonvoting, junior preferred 

stock and $280 million of permanent, adjustable rate, cumulative preferred stock. 1=5 Pursuant to 

the terms of the government assistance, the senior management and board of directors of 

Continental Illinois were replaced.~2~ The FDIC took seven years to completely divest itself of 

its Continental shares by gradually selling its stake in "the market. The first sale occurred two 

years after the implementation of the bailout in December 1986.127 Subsequent sales occurred in 

December 1988 and August 1989, with a final sale in June 1991 .~s At the time of each sale of 

the convertible stock, it was converted to comanon stock.129 The FDIC realized a net gain of 

$200 million in excess of its $1 billion investment.~° 

The FDIC’s stake in Continental constituted eighty percent ownership, and the FDIC’s 

assistance package was frequently characterized as nationalization of the bank, even though the 

FDIC shares did not contain voting rights. In any event, the combination of assistance provided 

to Continental - FDIC insurance guarantee to all depositors and creditors, the possibility that 

Continental shareholders might retain some value from their investment rather than being wiped 

~23 

124 John Riley, inside the ~ailout: Continental Leaves a I4~ide ’~I/’ake, NAT’L LAW J., Oct. 22, 1984, at 29. 

125 FDIC, "Continental Illinois Nalional Bank and Trust Company." Ch. 4, (1997) 545, 556, available at 

http:#www, fdic.gov/bank/historical/man agingihistory2-04.pdf. 
lZ~ Davison, supra note 120, al 244-45. 
127 "Continental Illinois National Bank and Trnst Company," supra note 127, at 557. 
128 

129 fd. 

130 f6/. The prelbrred stock purchases were part of a larger package of governmental assistance. The total estimated 

cost to the FDIC of its involvement in resolving Continental Illinois was approximately $1.1 billion, a figure which 
was substantially less than the costs it incurred for the resolution of other tailed banks, snch as First RcpublicBank 
Corp. ($3.77 billion) and MCorp-Dallas ($2.85 billion). Davison, supra note 127, at 245 n.37. 
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out by the bank’s insolvency, and "the substantial protection of the holding compaJ~y’s 

bondholders - resulted in substantial criticism.TM The widely held belief was that the FDIC had 

determined that some institutions were "too big to fail,’’132 while others were not, creating ~’a 

significant inequity in the deposit insurance system.’’133 

Ultimately, Congress required in the Federal Deposit Insurance Corporation 

hnprovement Act of 1991 (~’DICIA) "that the FDIC use the ~’least cost resolution" method in 

resolving an insolvent bank; although, "the FDICIA provided an exception from that requirement 

to pe~Tnit assistaJ~ce, including open bank assistance, if the institution’s failure would have 

~’serious adverse effects on economic conditions or financial stability.’’134 

IV. b;VALUAT1NG GOVER.’x%iENT INVESTMENT IN- BANK STOCKS 

A. Through an Historical Lens 

1) Comparisons with the RFC Preferred Stock Investments 

The success of the RFC was cited by Senator Charles Schumer and others as Congress 

was considering the EESA in 2008J35 The initial focus of the EESA seemed to be the 

government purchase of the troubled assets (loans) held by banks, but Schumer argued that this 

131 Davison, supra note 120, at 248. 
132 Carrie Stradley Lavargna, Government-Sponsored Enterprises Are "Too Big to P’ail" : Balancing Public and 

Private Interests, 44 HASTINGS L.J. 992, 1011-13 (1993). 
133 Davison, supra note 120, at 248; see FDIC, h~ailedYank CostAna@sis 1986-1995 (1996), 11 (noting the 

correlation between bank size and resolution me~hod: the average asset of size of instiVations that were resolved by 

insured-deposit payoffand liquidation between 1986 and 1991 was approximately $65 million, Maile the average 
asset size ofinstilutions that were resolved during the same time period through eilher acquisition or open bank 
assistance, bolh of which meant uninsured depositors were protected, was about $200 million). 
134 12 U.S.C. § 1823(c)(4)(G)(2006). 
135 Sell. Charles E. Schumer, Remarks on the Senate Floor (Sept. 18, 2008), available at 

http:/ischumer.senate.goviSchumerWebsiteipressroom/record.cfm?id 303245. Others expressing similar views 
included, Nouriel Roubini, Professor of Economics and International Business at New York University’s Stern 

School of Business, Nouriel Roubini, Our Choice, FOr~ES, Oct. 9, 2008, 
http:i/w~,w.fo~Ses.com/opinions/2OO8/lO/OSirecession-depression-keN~es-oped-cx nr 1009roubini.html; George 
Sores, Chairman, Sores Fund Management, George Sores, Recapitalise the banking system, FINANCIAL ’I~x~ES, Oct. 
1, 2008, http://www.fl.com/cmsis/O/d68elOcc-Sf45-1 ldd-946c-0000779fd18c.html; and Panl Krugman, Professor of 
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would not do enough to buttress bank capital and proposed rccreating the RFC to ’~provide 

capital to struggling financial institutions in exchange for an equity stake.’’136 

The RFC prcferrcd stock purchases are similar in many respects to the government’s CPP 

purchase program The stock issue was preferred stock. The RFC had the discretion to 

determine which institutions would receive the stock and no doubt they included some nonviable 

banks in that mix. As with the RFC investments, some banks were reluctant to participate in "the 

CPP progrmn for fear of showing financial weakness to their customers and investors. 

Nevertheless, a substantial portion of bank capital was held by the government. Banks that did 

take the investments had a strong interest in retiring the government’s stake as soon as feasible. 

The government investments did not necessa~-ily spur additional lending, but rather may have 

provided assistance to banks that might have otherwise failed. Salaries of bank employees were 

under scrutiny and sometimes reduced. 

There remain some notable differences. The RFC had voting rights attached to its 

preferred stock, but did not receive warrants to purchase conm~on stock or have the right to 

convert the preferred stock into common stock. The government’s current preferred stock 

investments do not calD~ voting rights, but upon conversion of the CAP convertible preferred to 

cormnon stock, the TreasmN will have voting rights. Observers of the RFC were concerned 

about the goverument’s use its voting powers, but as previously explained each institution 

ultimately paid back its RFC investment and regained its status as a wholly privately owned 

Economics and International Aflhirs at Princeton University, Paul Krugman, Cashfbr Trash, N.Y. T~ES, Sept. 21, 
2008, http://www.n~imes.com/2008/O9/22/opinion/22krugmaaa.html. 
136 Sen. Charles E. Schumer, Remarks on the Senate Floor (Sept. 18, 2008), available at 

http://schumer.senate.goviSchumerWeb siteipressroom/record.cfm?id 303245. 
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entity. The Brookings Institution published a book in 1934 recounting the contemporary 

concerns with the government exercising voting power over baaak stocks. 

[D]ircct ownership of equities and participation in the management of individual 
banks, is a new think in American banking histoxyT. Government ownership has 

never been accepted or even made a serious political issue. But almost without 

realization by the public, the government has established in the RFC the largest 

bank in "the world and through it the government now has a substantial voting 

interest in half the cotmnercial banks of the nation .... Inasmud~ as it owns half 
the stock of most of the reorganized national banks, [the RFC] is obviously in a 
position to exert substantial control over their management. 137 

In response to this critique, the Chaixman of the RFC repeatedly noted 

~’the govermnent has, and has had, only two objective in view in its prefexred 
stock program. One to strengthen the banks in the interests of depositors, and the 
other to place banks in such a strong capital position as to engable theln to assist 

in the recovery program by providing legal credit :for agriculture, business, m~d 
industry." 

~’There is no thought of dictating management nor of coercion as to bank 
policies or bank investment."13s 

The RFC preferred stock investments may have helped weak banks reassure uninsured 

depositors about the safe~" of their fiends. The initial limit on deposit insurance was $2,500, 

which meant that only one-third of all ba~k deposits were insured, although this percentage 

increased to forty-four percent when the deposit insurance limit was raised to $5,000 in the 

second half of 1934.~39 Without the RFC investment, uninsured depositors of troubled banks 

might have demanded higher interest for their deposits or withdrawn their funds. 140 

This justification for government capital injections is weaker today, when virtually all 

deposits are at least temporarily covered by deposit insurance, allowing all ba~ks to raise 

~7 UpnA~,¢ & L_~E, supra note 108, at 235., 

*~aId. at 238-39 (quoting Address before the New York State Bankers Association, New York Cil?~, Feb. 5, 1934). 
139 Kceton, supra note 92, at 49 & n.35. 
140 Keeton, s,pra note 92, at 49. 
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deposits at a low (risk-free) rate of interest. In the EESA, enacted on October 3, 2008, the 

deposit insurance limit was increased from $100,000 to $250,000 until December 31, 2009.1’11 

Less than two weeks later, the FDIC announced on October 14, 2008, "that it would provide 

unlimited deposit insurance to non-interest bearing transaction account holders until December 

31, 2009, if a bank elected to seek such coverage, under the TemporaJ:y Liquidity Guaranty 

Program (TLGP).1~ Moreover, the TLGP also provides FDIC guarantees fi~r certain bank 

unsecured debt, meant to allow banks to borrow at risk-free rates from non-deposit creditors. 

Given the strong similarities between the RFC aJ~d the current programs for government 

investment in baJak stock, there is hope that Treasu~’s investments will be as successful as the 

RFC’s appeared to have been in warding off a failure of the credit market system, decreasing the 

rate of bank failures, and recovering the government’s investment after the banks’ return to 

health. Moreover, the preferred shareholdings of the government do not can3~ voting rights, 

although the oppom~nity for government influence and control is still undeniable. Even if CAP 

convertible preferred stock is converted to common stock with voting rights, the experience of 

the RFC might provide some comfort that government voting rights did not unnecessarily 

complicate the management of the bm~ks in which the government invested. 

2) Comparisons with the Ownership of Continental Illinois 

As noted above, the RFC investments closely mirror the Treasury’s CPP program to invest in the 

preferred stock of financial institutions. The Continental Illinois investment, however, is more similar to 

141 tt.R. 1424, Emergency Economic Stabilization Act of 2008, § 136 (amending 12 U.S.C. § 1821(a)(1)(E) to 

increase the standard maJdmum deposit insurance amount li~om $100,000 to $250,000). 
14~ Press Release, FDIC, FDIC Announces Plan to Free Up Bank Liquidity. Creates New Program to Guarantee 

Bank Debt and Fully Insure Non-Interest Bearing Deposit Transaction Accounts (Oct. 14, 2008), available at 
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the additional TIP investments made in Citigroup and Bank of America, and perhaps to any additional 

CAP investments made in the nineteen largest financial institutions as the result of their performance on 

the stress tests. As with Continental Illinois, the government has concluded that additional aid may 

be needed to protect "systemically significant" institutions, or those formerly ~known as ~’too big 

to fail." The justification for protecting these large institutions is, in part, the same justification 

used to protect Continental Illinois - the repercussions of a failure of a very large financial 

institution would be far-reaching and harm other smaller financial institutions. 

The government’s ownership stake in Continental Illinois was quite sigmficant. As an 

owner, it replaced the bank’s senior management and its board. Citigroup has shaken-up its 

board at the request of the government, but so faJc has not considered replacement of senior 

management. The government also extended FDIC insurance protection aJad guaJcantees to all 

other depositors a33d creditors of Continental. In the current crisis, all ba33ks are benefiting from 

temporaJcily expanded deposit insurance coverage and unsecured debt guarantees. These benefits 

have not been limited to the systemically signaifica33t financial institutions. The concern about the 

inequity involved when systemically significant institutions such as Citigroup and Bank of 

America receive extra relief (and the other seventeen institutions exceeding $500 billion in assets 

may soon receive) when others are allowed to fail continues in today’s crisis. As recounted in 

the Introduction, bank failures are increasing in number and frequency, but so far have been 

confined to smaller institutions. 

In the cm~ent crisis, investments were made in holding companies without the explicit 

requirement that the capital be invested in the bank subsidiary. This led to the rush of financial 

http:i/w~vw.fdic.gov/news/news/press/2OO8/prO81OO.html. ’][his program was authorized under the systemic risk 
exception. 
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institutions, such as GoldmaJa Sachs and Morgan Stanley, that previously avoided being 

characterized as bank holding companies subject to Federal Resel~e Board regulation and 

oversight, seeking to be designated bank holding companies. Indeed, there is some evidence that 

g)vemment capital investments did not necessarily get passed down to the bank subsidiaries 

where they would be most likely to achieve the purpose of stimulating lending and protecting the 

solvency of the bank subsidiary. 143 In the case of Continental Illinois, the holding compaJay was 

required to traJasfer its government investment to its baJ~k subsidiary as equity. The lack of such 

a requirement in our cun-ent cnsis is curious. Is aid to the holding company by design to keep 

the holding company and its nonbanking subsidiaries from bankruptcy or did "the government fail 

to make clear its desire "that the aid be directed to the bank subsidim)’ to protect the FDIC from 

excessive losses from bank failures? 

A ray of hope from the government’s experience as a major shareholder of Continental 

Illinois was that it was able to orderly liquidate its ownership interest over time without suffering 

a loss. The gover~m~ent’s stakes in Citigroup and Bank of America are in the two largest banks 

in the United States. It is also not clea~ what additional investments the government may make 

in those two institutions or in other systemically significant institutions. It is likely that 

government divestment of its ownership interests of these larger institutions and more 

institutions will take longer and may not be on terms as favorable to the government as 

experienced with Continental Illinois. 

143 See John C. Coates & David S. Scharl~tein, The BailoutIs Robbing the Banks’, N.Y. Times, Feb. 18, 2009 (noting 

that J.P. Morgan Chase, Citigroup, Bank of America, and Wells received $90 billion in TARP money in the lhll of 
2008, but that "by the end of 2008 they had contributed less than $15 billion in equity capital to their subsidiary 
banks"). The authors suggest that holding companies may be reluctant to contribute equity capital to an insolvent 
bank subsidiao’ since if the government takes over the insolvent bank, the holding company loses its investment in 
it. id The authors suggest that if the government continues to make investments in bank holding companies, that it 
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B. Implications of the (-/urrent Government Investment in Banl~ Stocl~s" 

The purpose of government investment in banks has evolved over time and now seems to 

include several purposes. Among these, are to provide additional capital to spur increased bank 

lending, to protect systemically significant financial institutions froITl failure, and to provide 

assistance to other institutions so that they will not become insolvent and place fuvther strain on 

the dwindling FDIC reserves. 

To the extent that increasing lending remains an important purpose of the capital 

investments, it is an objective that faces several obstacles. The first obstacle is the lack of an 

cxt~licit requirement that the government-provided preferred stock investment be down-streamed 

to the bank subsidiar~.~ The second obstacle to increased bank lending is that the purchase of 

preferred stock under the CPP program for those financial institutions that applied and were 

approved comes at a cost. The dividend due to the government is five percent for the first five 

years~ increasing to nine percent thereafter. Prefe~ed stock issued to Citigroup and Bank of 

America~ pursuant to the TIP program for systemically significant institutions, cames an eight 

percent dividend; the new CAP convertible preferred stock will earn nine percent. The cost of 

this source of funds is offset by the lower cost funds that a bank may raise through insured 

deposits and debt that carry the FDIC’s guarantee. Banks must then find lending opportunities 

that return more than their total cost of funds,~ but still meet the safety and soundness 

require lhat lhe inveslment be directed to subsidiaries bank and nonbank that the government explicitly wishes to 
support. 
~ See supra note 151. 
145 In the first week of January 2009, the average rate on a thirU-year home mortgage loan was only 5.01%, 

declining in the week of January 15 to just 4.96%, and rebounding the week of January 22 to 5.12%. See Freddie 
Mac, Weekly Primary Mortgage Market Survey, available at 
http://~w.l?eddiemac.com/dlinlc/html/PMMS/display/PMMSOutputYr.jsp (last visited February 8, 2009). 
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requirements expected by bank examiners. Thus, the cost of the preferred stock purchases may 

induce risky lending behavior by banks rationally seeking a high enou ,gh return on loans to offset 

the bank’s cost of funds, including "the preferred stock dividend to be paid to the government. At 

the same time, loan portfi~lios will be scrupulously examined by bank regulators to ensure 

prudent lending practices. One implication of the extraordinm)’ government intervention is that 

the cost of the preferred stock and the caution of bank examiners may result in a standoff in 

which the new equity does not make its way into increased lending, as was originally anticipated. 

Increased reporting of loan activity for government-assisted institutions may provide additional 

incentives for in stitutions to seek out sa~’c and sound lending opportunities. 

To the extent that the dividend costs associated with CPP and CAP stock are viewed as 

excessive, there is an incentive to seek pernaission to convert the stock to the lower cost conm~on 

stock. A second implication of govermnent investments m bank stock is that the possibility of 

conversion of the government’s interest to conm~on stock may serve to deter private capital 

investments into banks through new stock issuances or depress the price of existing shares 

because of the possibility of dilution. On the other hand, existing shareholders may benefit by 

the addition of more tangible common equity to help absorb the bank’s losses. Private capital 

may find the conm~on stock of the TIP and CAP recipients less attractive, however, because of 

the TIP and CAP limitation of dividends on cormnon stock to one cent per share per quarter for 

three years while those prefe~xed stock investments are outstanding. 

A third implication of the preferred stock purchases is that the government has an 

increased interest in the success of the institutions in which it has invested. The Treasury will 

not be paid its dividend or be repaid its investment upon a repurchase of the stock by the 

institution if the institution fails. The government’s financial stake in the institution could 
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conceivably influence its decision to continue providing assistance to the institution in order to 

prevent the failure from wiping out its equity interest. This incentive would presumably be 

greatest where the government has the most to lose - the largest institutions in which its 

investment is most significaJat, including Citigroup and Bank of Amcrica.A fourth implication is 

the impact of the government as shareholder on bank management, policies, mergers, and credit 

decisions. Although its stock may not cm~ voting privileges, as regulator and owner, the 

government’s influence is likely to be substantial and avoiding conflicts and the appearance of 

conflicts will be important. 

An interesting by-product of this unprecedented government effort to shore up the ability 

of baJaks and their holding companies to bon-ow and raise capital is the exploding popularity of 

bank holding companies. The FRB approved the applications of Goldman Sachs, Morgan 

Stanley, American Express, and General Motors Acceptance Corporation (GMAC), among 

others, to become bank holding companies, notwithstanding the Bank Holding Company Act’s 

(BttCA) limitations on mixing banking and commerce. Until this financial crisis, all of these 

institutions assiduously avoided characterization as a bank holding company because of the 

limitations that desi ~gnation places on nonbanking and nonfinancial activities of the holding 

company and because of the desire to avoid the additional regulation and oversight imposed by 

the FRB under the BttCA. The capital infusions through CPP,14~ increased deposit insurance 

and government guarantees, and the public perception that institutions subject to FRB oversight 

are safer and sounder than less regulated entities, however, have made the bank holding company 

status quite popular. It remains to be seen what long-term implications these holding companies 

146 For a discussion of the fact that relatively little of the CPP investments had been directed to equity in bank 

subsidiaries, see Broome, supra note 125, at 23; Broome, supra note 137, at 26. 

{PAGE } 



will present for the continued separation of banking from other commercial enterprises, and 

whether these firms will gain an unfair advantage over their competitors who have not elected or 

cannot qualify for bank holding company status. 

V. UNANSWERED QUESTIONS 

While prior government investment in bank stock during the Great Depression and in the 

case of Continental Illinois suggest that the fears of critics of government ownership may be 

overstated and that the gover~anent may ultimately be successfi~l in retuning banks fully to 

private invesetors, the discussion does raise a nmnber of concerns and pose many serious 

questions, whose answers we will have to wait and learn. The Treasury. is likely the largest 

single equity holder of many of the institutions that have qualified for and accepted CPP funds. 

Does this ownership stake affect the government’s decisions about whether to let these 

institutions fail? Notwithstanding its extensive interest, can the gover~anent effectively protect 

its investment with nonvoting preferred stock? To what extent will institutions exchange their 

CPP preferred stock for the CAP convertible preferred stock’? Will institutions that convert ito so 

at the risk of chilling private capital investors who fear potential dilution if the CAP stock is 

ultimately converted to common stock? Will substantial restrictions on executive compensation 

influence banking institutions to redeem their govermnent ownership as soon as possible? How 

long will it take institutions to increase capital enough to pay back the government investment? 

To what extent will institutions with significant gove~ent investment be subject to political 

pressure regmvting credit and investment decisions? What additional conditions is the 

government likely to impose on the institutions that have accepted CPP and CAP investments? 

Will financial institutions be able to pay the preferred stock dividends to the T,easm3’ and the 
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increased deposit insurance assessments to the FDIC, without failing or compromising the safety 

and soundness of the institution? Will those institutions identified as ~systemically significant," 

a thinly veiled code-name for an institution that is ~too big to fail," including Citigroup and Bank 

of America, be subjected to market discipline or benefit from further g)vernment support? The 

Financial Stability Plan and its forward looking assessment for the nineteen largest bank holding 

companies, whose assets exceed $500 billion, indicate that these institutions, holding two-thirds 

of all bank holding company assets, arc the ones about whose survival the government is most 

concern ed. 

Since October 3, 2008, the government has made extraordinary interventions to bolster 

bank balance sheets and avoid bank failures. Whether "these efforts are successful in avoiding 

widespread bank failure, it is clear that they have dramatically changed the relationship between 

banks and the govermnent for the foreseeable future, but with the possibility that government 

investment will be repaid and institutions returned to the hands of private investors. 
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Friday, April 23, 2010 8:14 PM 

nnostell@email.unc.edu 

sspainhou@charlottelaw.edu 

I~NV: UNC School of Law- Banking Institute 

Business Drafting Syllabus finaJ 2009.doc 

From: Sterling Spainhour [mailto:sspainhour@charlottelaw.edu] 
Sent: Saturday, March 20, 2010 3:22 PM 
To: Lissa Broome 
Subject: RE: UNC School of Law Banking Institute 
Lisa 
Thanks It is great to hear from you and I hope you are doing well I will plan to attend and will encourage students to do so as well Lookin forward to reviewing your new book 
also 

Let me know your thoughts and I look forward to seeing you in Charlotte 
Sterling A Spainhour 
Adjunct Professor of Law 
Charlotte School of Law 
2145 Suttle Avenue 
Charlotte NC 28208 
704-364-1284 Office 

Cell 
sspainhour@charlottelaw.edu e mail 
.s___s#__a__[LLh_o___u__r__#&_c_t~__a__tLo___tt___e_!_a___w__,__e__d___u_ 

From: Lissa Broome [Ibroome@email.unc.edu] 
Sent: Friday, March 19, 2020 9:52 AM 
To: Sterling Spainhour 

Subject: UNC School of Law Banking Institute 

Hi Sterling -- 

I hope you are doing well. I wanted to invite you to consider attending our Banking Institute which is coming up March 25-26 in Chmlotte at The Rilz-Carlton. The 

agenda is attached. 

If you are inte~sted in attending, you would qual@ for our special $175 rate (which als~ includes Thursday’s dinner at which Joe Smith, NC Commissioner of Banks 

will speak). If your students would like to attend the program, they may do so for free so long as they do not attend a meal event (Thursday lunch or dinner). Please let 

me kilow by Tuesday morning the names of any students who plml to attend, mid we roll have nametags ready for them. They need not register online for the program. 

If you are interested in attending, online regis~tmtion is avmlable at http:/,’www.law.~mc.edu/cle/bankinginstituteide~ault.aspx. U~ fl~e pull down menu a~d special rate 

governmeat a~m~ey. 

What courses are you teaching at ChaJclotte? Jerry Ma~:kham and I hmze committed to prepare the 4th edition of our Banking Law casebook this summer. It should be 
ready for spring adoption. 

Hope to see you soon. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 23, 2010 8:46 PM 

jcboger@email.unc.edu; Harri~ Louise W <louise@unc.edu> 

FW: Pope, Vatican Officials Targeted in New Suit by U.S. Sex Abuse Victims; Countrymde Home Loans in $150 Million Fight With 

Mortgage Insure~: Merrill Lynch Suit May Resemble Goldman Sachs Fraud Case 

Louise & Jack ---In case you didn’t see it --.our alum, Steve Lewis, has become the managing partner at Troutman Sanders, 

I.issa 

Frem-" Law.cam - Daily Newswire [mailto: Lawcom@alm.com] 

Sent~ ~riday, April 23, 2010 ~:20 AN 

Te= Broome, Ussa L 

Subject~ Pope, Vatican ~icials Targeted in New Suit by U.S. Sex Abuse Victims; Countr~ide Home Loans in $150 N~llion Rght With No,gage Insurer; Merrill Lynch Suit Nay 

Resemble Goldman Sachs Fraud Case 

S .... h [     ] 

Sex A~se Victims 
The National Law Journal 

A federal suit filed on Thursday in Milwaukee alleges that Pope 
Benedict XVI and senior Vatican officials covered up allegations that 
a Wisconsin priest molested at least 200 children at a suburban 
Milwaukee school for the deaf. The lead plaintiff’s lawyer is seeking 
injunctive relief, hoping to force the Vatican to open what he claims 
are confidential files that contain details of priest abuse allegations 
and monetary settlements. He also seeks unspecified monetary 
damages and a jury trial. 

The Recorder 

In a case born out of the mortgage crisis, one of the United States’ 
largest home lenders is trying to force its mortgage insurer to pay up 
on claims in at least 1,400 loans. Lawyers for Countrywide Home 
Loans want the suit in San Francisco Superior Court, but Mortgage 
Guaranty Insurance Corp., which wants to go to arbitration, is 
battling to keep the case in federal court. The stakes are sizable: 
Countrywide has said, in the course of opposing arbitration, that it is 
seeking damages of at least $:1_50 million. 

The American Lawyer 

The SEC’s suit against Goldman Sachs has people wondering whether 
other banks committed the same conduct with which Goldman is 
charged: structuring debt it secretly knew would fail and then pitching 
that debt to investors. It turns out Quinn Emanuel, representing a 
Dutch bank, alleged almost a year ago that Merrill Lynch did 
something similar in creating an investment fund nicknamed Norma. 
Quinn filed papers last week in which the law firm claimed that the 
SEC’s charges against Goldman "bear directly" on Nerrill’s conduct. 

[ 
~]PONSOR SPOTLIGHT 

Please join Byunq Choi ¥oon and Joei Richardson of Rim & 
Chang’~ internati’~nal arbitration and cross-border iiUga[ion 
practice group as riley provide key insights for foreign 

partidpan[s in the Korean civil litigation process. 

New Jersey Law Journal 

Sign Up For Law.corn E-Newsletters~ Feeds 

Carter Phillips of Sidley Austin chats with 
Tony Nauro of The National Law Journal 
about Sidley Austin’s Supreme Court and 
appellate practice. 

~ Pope, Vatican Officials ]argeted in New 
Suit by U.S. Sex Abuse VicUms 

Countrywide Home Loans in $~50 
MdJion Fight With Mor~gage insurer 

~ Merrill Lynch Suit Hay Resemble 
Goldman Sachs Fraud Case 

RICO Charges Purged From indictment 
at Forrner Prosecutor 

~ Firm Partner Embroiled in Termination 
Dispute Involving Claims of Aft:air, 
Retaliation and Racial Bias 

~ Federal Judges Still Finding their Way 
in Post-’Booker’ Sentencing Landscape 

Former Epstein Becker Shareholder 
Ciaims Firm Kept His Honey 

~ Lehman Brothers Bankruptcy Bili 
Approaches $750 Million -- and Counting 

~ 6th Circuit Says No to Sanctioning Law 
Firms Over Meritless Suit 

~ Judge Who Sentenced Madoff 
Confirmed to 2rid Circuit 

o Did Ruden McClosky rake $i~1 Million 
From an Alzheimer’s OrganizaUon? 

~ lroutman Elects New Managing Partner, 
Delegates Some Roles Held by Chairman 

Gay Divorce Case 

~ Risk Assumption Ruled Incompiete 
Defense in Cheerleadmg Mishap 



A federal judge on Wednesday dismissed racketeering charges 
against Paul Bergrin, a New Jersey criminal defense lawyer and 
former federal prosecutor accused of being at the heart of a criminal 
enterprise that involved murder, bribery and prostitution. The judge 
said federal prosecutors had failed to show that Bergrin and his 
purported associates had engaged in an ongoing criminal enterprise 
or had, as a group, participated in a pattern of racketeering activity. 

The Legal Intelligencer 

An ugly dispute between two female lawyers in the Philadelphia city 
solicitor’s office has turned into a federal suit in which the plaintiff 
claims that her husband, a Pepper Hamilton partner, was having an 
affair with the other woman, her supervisor, and that the conflict 
resulted in the plaintiff’s firing. A federal judge tossed some of the 
plaintiff’s claims, but ruled she may proceed on others, including that 
her firing was retaliation for suing the other woman for defamation, 
and that the firing was racially motivated. 

New Jersey Law Journal 

Five years after the Supreme Court held that the federal sentencing 
guidelines are merely advisory, judges still follow them for the most 
part, though there is an ever-growing divergence, according to the 
most recent federal statistics. Although nationally more than half of 
sentences are within the guidelines, the rate varies widely from 
district to district -- from a low of 27.8 percent in the District of 
Arizona to a high of 92.3 percent in the District for the Northern 
Mariana Islands, both part of the 9th Circuit. 

The National Law Journal 

A former shareholder at Epstein Becker & Green claims that the firm 
committed fraud and balked on an agreement to return his capital 
contribution when he left in 2006. Thomas Brown alleges that, despite 
assurances from the firm that its policy was to repay capital 
contributions, it had no intention of doing so and unjustly kept his 
money for lost billables that it suffered. He seeks punitive damages 
plus $150,000 in unpaid capital reimbursements, interest on that 
amount and damages for infliction of emotional distress. 

The American Lawyer 

The latest Lehman Brothers bill is in, and the total dollar amount the 
bankrupt estate has paid out to financial advisers and law firms is 
approaching $750 million and might possibly be on its way to $1 
billion, according to Bloomberg and documents Lehman filed 
Thursday with the SEC. The biggest biller, to no one’s surprise, 
continues to be Lehman’s lead debtor counsel at Well, Gotshal & 
Manges, which has billed the estate just short of $165 million since 
the bankruptcy Filing. 

The National Law Journal 

A San Diego law firm has been spared $1 million in sanctions by the 
6th U.S. Circuit Court of Appeals in a trade secret case. The court 
ruled on Wednesday that, under federal law, courts may not impose 
sanctions on law firms -- as opposed to individual lawyers -- for 
knowingly pursuing meritless lawsuits. The decision reversed a lower 
court ruling that had imposed $1 million in sanctions on Meisenheimer 
Herron & Steele for bringing an allegedly meritless trade secret case 
against Lexmark. 

The National Law Journal 

The U.S. Senate on Thursday unanimously confirmed Judge Denny 
Chin to the 2nd U.S. Circuit Court of Appeals, as Democrats 
continued to inch through a backlog of lower-court judicial nominees. 
Chin will be elevated from the U.S. District Court for the Southern 
District of New York, where he drew national attention for sentencing 
financier Bernard Madoff to 150 years in prison for orchestrating a 
massive Ponzi scheme. Born in Hong Kong, Chin will be the only 
active Asian-American judge on a federal appellate court. 

The American Lawyer 

* On-Premise EDD Appliance Saves Firm 
Time and P4oney 

New Report Finds lncrease in Women 
~,la king Par~ner 

Top 8 Reasons to Take Pro Bono Cases 

4 Firms Busy on B~ultibillion-DoHar 
Qwest~CenturyTel K~erger 

Qwest Commu~ications agreed 
Thursday to be acquired by 
CenturyTel in a $10.6 billion all-stock 
deal. Including Jhe assumption of 

$11.8 bUHo~ h~ Qwest debt, the deal 
rd~ects sn enterprise value of $22.4 
bHl~om ~t’s the ~argesl te~ecom deal 

sh~ce mid-2008 - a~(J Skadde~, 
~h~erHa~e, Wschtell and Jones 
Walker al~ hsve 8 )~ece of ~t. 

-The Am Law Daily 



Florida law firm Ruden McCIosky has been plagued by partners 
leaving, a Ruden lawyer describing firm management as "morons," a 

decrease in head count from 175 to about 100, and rumors that the 
firm will dissolve. Now, an association devoted to the study and 
treatment of Alzheimer’s disease has filed a lawsuit accusing Ruden 
and two Former firm principals of misappropriating $~_.1 million from 
the organization and using the money, in part, to fund a startup run 
by the daughter of a former Ruden lawyer. 

Fulton County Daily Report 

As part of its succession planning, Troutman Sanders has announced 
leadership changes that include electing a new firmwide managing 
partner, Stephen E. Lewis, effective Jan 1. The firm’s chairman and 
managing partner, Robert W. Webb Jr., who also chairs the partner 
compensation committee, is delegating some of his roles to other 
lawyers at the firm, but will remain Troutman’s chairman. Andrea M. 
Farley, the first female section leader at the firm, will succeed Lewis 
as the corporate section leader. 

The Associated Press 

A lawyer for a Dallas man trying to divorce the man he married in 
Massachusetts told a Texas appeals court his client is entitled to a 
divorce because he had a valid marriage. But the Texas attorney 
general’s office argued before the panel that the marriage isn’t 
recognized by Texas, so they cannot get a divorce. An assistant 
Texas solicitor general said the union can only be voided. The men 
wed in 2006 in Massachusetts, where gay marriage is legal, 
separating two years later. 

New York Law Journal 

Though a cheerleader assumed some risk when practicing stunts with 
her squad, her participation in the potentially dangerous activity is 
not a complete defense by her school district for liability for the 
serious injuries she suffered, a New York appeals court has ruled= 
The court said a triable issue of Fact had been raised through the 
testimony of an expert, who contended that too many cheerleaders 
were practicing too closely together for safety purposes. 

Visit Our Sponsors 

Corrections 

Special to Law.com 

Dallas-based Haynes and Boone had been using Stratify’s hosted 
service to process EST. But the Firm Found that an on-premise 
appliance saved lawyers’ time and clients’ money, reducing e- 
discovery costs up to 75 percent in some cases, says Them 
Wisinski, the firm’s chief knowledge officer. 

Visit Legal Technology 

New York Law .Journal 

Women made up 34 percent of their 2010 new partner classes, 
compared to 28 percent the year before, according to a recent 
report by the Project for Attorney Retention. At nearly 20 percent of 
the firms tracked, women comprised half or more of the new 
partner classes. 

Fulton County Daily Report 

Attorney Dawn Levine acknowledges that she likes to make money 
as much as the next person. But while "thanks" with a paycheck 
feels good, Levine notes that the thanks you get from your client 
when you tool< their case for nothing feels good on a completely 
different, but very real level. Levine counts off her eight top 
reasons to do pro bone work, including that it makes her a better 
attorney. Her No. 1 reason? For every pro bone case you take, that 
is one attorney joke that is undermined. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, April 25, 2010 3:56 PM 

Sterling Spainhour <sspainhour@charlottelaw.edu> 

ILE: UNC School of Law Banking Ins~titute 

From: Sterling Spainhour [mailto:sspainhour@charlottelaw.edu] 
Sent: Sunday, April 25, 2020 8:38 AM 

To-" Broome, Lissa L 
Subject: RE: UNC School of Law Banking Institute 
thanks hope you geot my resume 
Sterling A Spainhour 
Adjunct Professor of Law 
Charlotte School of Law 

2245 Suttle Avenue 
Charlotte NC 28208 
704-364- 2284 Office 

Cell 
sspainhour@charlottelaw.edu e mail 

From-" Lissa Broome [Ibroome@email.unc.edu] 
Sent: Friday, April 23, 2020 8:24 PM 

To; rmostell@email.unc.edu 
Cc= Sterling Spainhour 
Subject-" FW: UNC School of Law Banking Institute 

From: Sterling Spainhour [mailto:sspainhour@charlottelaw.edu] 
Sent= Saturday, March 20, 2020 3:22 PM 

To-" Lissa Broome 
Subject: RE: UNC School of Law Banking Institute 
Lisa 
Thanks It is great to hear from you and I hope you are doing well I will plan to attend and will encourage students to do so as well Lookin forward to reviewing your new book 
also 

I Also I would be interested in becoming more involved with the Center 

Let me know your thoughts and I look forward to seeing you in Charlotte 
Sterling A Spainhour 
Adjunct Professor of Law 
Charlotte School of Law 
2245 Suttle Avenue 
Charlotte NC 28208 
704-364-2284 Office 

Cell 
sspainhour@charlottelaw.edu e mail 
sspainhour@charlottelaw.edu 

From: Lissa Broome [Ibroome@email.unc.edu] 
Sent: Friday, March 29, 2020 9:52 AM 
To: Sterling Spainhour 
Subject: UNC School of Law Banking Institute 

Hi Sterling -- 

I hope you are doing well. I wanted to invite yon to consider attending our Banking Institute which is coming up Mareh 25-26 in Charlotte at The Ri~-Carlton. The 

agenda is attached. 

If you are interested in attending~ you would qualify for our special $175 rate (which also includes Thursday’s dinner at which Joe Smith, NC Cotnmissioner of Batiks 

will spe~k). If your students would like to attend the program, they may do so for free so long as they do not attend a meal event (Thursday lunch or dinner). Please let 

me know by Tuesday tnoming the names of any students who plan to attend, and we roll have nametags ready for them. They need not register online for the progra~. 

If you are interes~ted in attending, online registration is available at http:i,’~x~vw.law.unc.edu/clc,’[xankiugiustitutc/default.aspx. Use the pull down menu and special rate for 

government attorney. 

What courses are you teaching at Charlotte? Jeny Markham and I have committed to prepare the 4th edition of our Banking Law casebook this summer. It should be 
ready tbr spring adoption. 

Hope to see yon soon. 

Lissa 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 25, 2010 9:23 PM 

~nc.rr.com 

I~W: Broad-Based Athletics Departments Face Uncertain Future 

..... Original Message ..... 
From: gaD-e [mailto:garve@umn.edu] 
Sent: Thursday, April 22, 2010 9:02 AzM 
To: tublitz@uoneuro.uoregon.edu; r akin@tcu edu; browne@~fu.edu; .~yahoo corn; ~aol.com; jwearl@darkwing uoregon.edu; jkotarba@uh.edu; jmc@math.umd edu; 
jomason@cba ua.edu; jsn2@psu edu; lar~ gramling@business.uconn.edu; Broome, Lissa L; @hawaii rr.com; wasow@csli.stanford.edu; eno@indiana edu; 
tpalaima@maihutexas.edu; christopher-anderson@utulsa edu; michael granof@mccombs utexas.edu; kast@wsu.edu; mbwheele@illinois.edu 
Subject: Broad-Based Athletics Departments Face Uncertain Future 

’]?he Chrunicle uf Higher Education 

April 22, 2010 
Broad-Based Athletics Departments Face Uncertain Future 

By Libby Sander 

Chapel ttill, N.C 

Cutting a team, says Jeff Buurne, athletic directur at James Madisun 
Umversity, tops the list uf decisiuns most college spurts officials 
hope the?’ never have tu make. 

"Other than the death ur loss of a student, this is the most painful 
thing yuu can go thruugh," said Mr. Buurne, who presided over the 
elimination of 10 spurts at James Madison in 2006. "Yuu’re isolating a 
significant portion of people, nut just fur today but going duwn the 
road fur a lung time." 

But in tough economic times, preference often surrenders to necessiW 
And for many bruad-based athletics prugrams that field more than 20 
sports James Madison, :[’or one, had 28 teams before the cuts the pruspect 
of scaling back, however unsettling, has become ever more real. 

Mr. Buurne’s comments came during a panel discussion here on Wednesday 
on the ethics of cutbacks in broad-based athletics departments, held as 
part of the College Sport Research Institute’s annual conference. The 
meeting, which attracted athletics administrators and professors, among 
others, highlighted that there are no sme safety nets for broad-based 
programs and no easy fixes for the problems that threaten thera. 

Dozens of institutions have cut athletics teams since the worst of the 
recession. Athletics subsidies have dried up at many universities, and 
at the bigger programs, ticket sales and fund-raising are down. The 
sports hardest hit have been those that don’t make raoney. Of those, the 
men’s nonrevenue teams~cnnis, swimming, ~vrestling, golf have suffered most. 

Just last week, the University of California at Davis announced it would 
cut four of its 27 sports women’s rowing, wrestling, men’s swinm~ing and 
diving, and raen’s track and field. Next month, raeanwhile, the men’s and 
women’s lacrosse teams at Moravian College, a Division III institution 
in Pennsylvania, will play their final games, because of budget cuts. 

It’s not just the modest programs that are suffering: Last year, mighty 
Stardord, with 35 sports, a $75-raillion budget, and a lengthy list of 
championships to its name, said it would consider scaling back unless 
financial conditions iraproved. 

So what is the future of broad-based athletics departments? When 
university support slows to a trickle or disappears altogether, and ;vhen 
a costly sport like football drives spending priorities at man?’ 
colleges, can expansive programs survive? 

Some attendees here said rapid spending increases in big-budget sports 
were to blame for dropped teams. 

Amy P. Perko, executive director of the Knight Commission on 
Intercollegiate Athletics, said college sports is like an airplane, with 
the marquee programs stretching out in first class ;vhile "evewone else" 
scrambles for a seat in coach~f they’re lucky 

Using a sport that has seen quite a few dropped programs to further her 
analogy, Ms. Perko said wrestlers, for instance, should not ask female 
athletes, "Why are you getting on the plane and I’m not?" Instead, she 
suggests, they should ask, "~y is first class expanding so much?" 

"There should be room for everybody," Ms. Perko said. 



Blaming Football 

][)avid Ri~dpath, an assistant prufessur of spurt administration at Ohio 
University, asked the panelists who also included Michael Moyer, the 
executive director of the National Wrestling Coaches Association, and 
David Akinniyi, a fuotball player who just transferred to N.C. State 
from Northeastern UniversiW, which recently cut its team ~o comment on 
foutball’s effect on broad-based programs. The money that colleges are 
spending on fuotball, he said, is not an investment ~s many often like 
to say but more closely resembles "a bad mortgage loan" that quickly 
drains a program’s resources. 

"Do we really need to have 100 kids on a football team?" asked Mr. 
Ridpath. "That’s expensive. That takes away opportunities from others." 

Two of the biggest athletics conferences in the country offer 
contrasting models for how to juggle football and a wide array of 
sports or not. 

Members of the Southeastern Conference, home to some of the most storied 
football programs, tend to offer fewer teams than, for instance, the Big 
Ten Conference. Both leagues are wealthy. Both are highly competitive. 
But ira Big Ten program spreads its money across 25 sports, say, while 
an SEC program doles it out to 19, then the Big Ten is at a disadvantage 
because the SEC program spends more per team, said Jol-m J. Cheslock, an 
associate professor of higher education at Pennsylvania State University 

at Universi~ Park. 

Not all broad-based athletics programs are stfffering, though, and some 
may even flourish during the recession. 

In Division II, where fewer athletes are on scholarship, and in Division 
III, xvhich doesn’t ofi;er athletics scholarships, it’s a difl;erent story, 
Mr. Cheslock said. At those institutions, particularly- the ones that 
rely heavily on tuition, a wide-ranging athletics program can be an 
effective way of bringing in students who can pay- full freight. 

As for the high-profile cuts in Division I, Mr. Cheslock said, "it’s 
extremely easy to build a clear case for why we should restrain 
expenditures on particular teams." But, he added, "the solution part of 
it is much more complicated." 

Ga~’ Engstrand, Ph.D 
Secretal~- to the Faculty 

Universi~z of Minnesota 
University Senate 
427 Momll Hall 
100 Church St SE 
Minneapolis, MN 55455 
612 626-0884 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 11:49 AM 

Lindaselbach < ~me.com> 

ILE: Touching base 

Great’. 

..... Original Message ..... 
From: Lindaselbach [mailto: @me.corn] 
Sent: Monday, April 26, 2010 11:37 AM 
To: Broome, Lissa L 
Subject: Re: Touching base 

Yes, you’re cpletely correct about eveD’thing. I haven’t committed you 
to anything, but they are pleased that the Law- school is involved on 
this way. 

Sent fi’om my iPhone 

On Apt 26, 2010, at 11:26 AM, "Broome, Lissa L" 
<lbroome@emaiI.unc.edu> wrote: 

Hi Linda --            phone is            . I thought you were 
going to wait to contact him once you got the dates I’ve emailed 
him (with a copy to you) last week to expect to hear from you Tom 
may also have some ideas about other people to contact as speakers 
or panelists. 

Just to claril}’ my role, I assume I’m just serving on a panel and as 
an informal advisor to you, but not in any official role I don’t 
need any more responsibility fi)r programs at this point. 

Thanks. 

Lissa 

..... Original Message ..... 
From: LindaseIbach [maiIto: @me.corn] 
Sent: Monday, April 26, 2010 11:01 AM 
To: Broome, Lissa L 
Subject: Touching base 

Hi Lissa 

Looks like our dates are March 21-22. That should be confirmed today & 
I’ll let you know if it changes. 

I haven’t heard back from but that could bebbecause of 
finals. In any event, do you feel corafortable giving me his phone 
number? 

Talk to you soon. I’ve let the folks at Rizzo know you’re on board. 

Best ~vishes, 
Lind 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 2:10 PM 

ttennes~y, Tricia <phermes@emaJl.unc.edu> 

ILE: FW: [Fwd: Sent W-9] 

Thanks. This has drug out t:orever. I know the Financial RoundLable, you, and I witl be happy to get this finalized. 

I.issa 

From: Hennessey, Trida 
Sent~ Nonday, April 26, 2010 10:04 AN 

To~ Broome, Ussa L 
Subject: FW: FW: [Fwd: Sent W-9] 
FYI 
Patric~a Hennessey 

Assistant Dean for F#~ance 
UNC Chapel H~II 

School of Law 

T 919-8~-3195 

F 919-8~-3204 

phenness@emNI.unc.edu 

F~m= Nyrna NcLean [mail~:mmclean@emaiLunc.edu] 
Sent; Nonday, April 26, 20~0 9:53 AN 
To= Hennessey, Tricia 
Subject= Re: N: [Fwd: Sent W-9] 

I previonly requested Steve to fax the W-9 since &e e-mail was not co~ect. But I will ~nd him another request with the co~ct e-mail address. 

Thm&s. 

Myma 

Hennessey, Tricia wrote: 

Can ,~ou fellow up o~ tMs request with Steve? 
Thanks~ 

Patricia Hennessey 

Assistant Dean for Fhsance 
UNC Chapel 

Schoo~ of Law 

T 919-8~-3195 

F 919-843~3204 

phenness@email.unc.edu 

~= Broome, Lissa L 
Seat= Nonday, April 26, 2050 9:34 AN 
Te= Niranda.Chan; Vance, Glenn S 
6¢= Hennessey, Tricia 
Sabject= RE: [Fwd: Sent W-9] 

Hi Glenn ---~ woufd appreciate you sendin8 this to Miranda at your earliest convenience. As you may recalf, you senL ~t esrt~er but I 8ave you the wron8 emait 

address for Mir’ands. The Cleadn8 Nouse is rnak~n~ a 8ener’ous payment to the Schoof o~: Lsw’s Center for BaMdn8 and F~nsnce and we are not sbte to receive it 

until they have tNs form for processins. 

~f you have any questions, please let me know, 

Thank you For your a[tenLion to this matter. 

Ussa 

Ussa B~oome 

Wschov~a Professor of Bankhs£ Law 

Director, Center for Bankhs8 and Finance 

~; NC Schoo~ of Law 

$eat= Nonday, April 26, 2050 9:26 AN 
Te= Broome, Lissa L; Vance, Glenn S 
$abject; RE: [Fwd: Sent W-9] 

[~sss and Steve, 

~ still haven’t received the W-9 form to p~ocess payment, Please send the form over as soon as you can. Thanks. 

~ira~da Chart 
Ass~stan~ Contre~ler 
The Clearing House : Office 212.613.9846 : Fax 212.613.9888 

Seat= Thursday, April $5, 2050 $$:57 AN 
Te= Niranda.Chan; Vance, Glenn S 
Sabject= FW: [Fwd: Sent W-9] 

Hi Steve- 

Shan~s for foJlow~n8 up by ema~ing the W-.9 to M~randa Chart at The C~eadng House, Url~orl:urlate~y, she has not received i~: and t l:hh~ it ~5 my fauR because I may 

have g~ven you an k~(:orrec[ erna~ address. 

He~ emait ~s 

Miranda.chan @theclear~ 

(I m~sht have used corn hsstead of 

My spoloA~es to you and M~randa for tNs extra work, but J would be very A~ateful ~f you wouJd ema~ her the W-g aSa~n so she can process s payment to one of our 

prosrams here at the Law Schook 



Lissa Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

F~m: Myrna McLean [mail~:mmclean(@email.unc.edu] 
Se~t~ Tuesday, April ~3, 20~0 4:~2 PH 

Te~ Broome, Lissa L 
~¢~ Bor~, Conrad 
Subject~ [Fwd: Sent W-9] 

Good Aflemoon~ 

This is the co~innation rega~ting the request to e-mail ~e W-9 to Miran& of Clea~ng House. 

FYI. Thanks. 

Myma 

........ Original Message ........ 

Subject:Sent W-9 

Date:Tue, 13 Apr 2010 15:54:52 -0400 

From:Steve Vance <stvance¢~email.unc.edu> 
Orga-,ization:Universi~ of No~lh Carolina at Chaloel Hill 

To:Myrna McLean <mmclean({~email.unc.edu> 

per your zequest(thanks ior getting the email) 

Sent @ 3:53 

Stephen 

Hyrna R. HcLean 

Law School Accountant 

Ph.919-962-~213 

Fax 919-843-32©4 

Hyrna R. HcLean 

Ph.919-962-4213 

Fax 919-843-3204 



From," 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu:, 

Monday, April 26, 2010 3:08 PM 

@hotmail .corn 

Director Seaxch Request 

Hi -- This is the search th,~t I mentioned to you. Out of curiosity, do you know what company this might be? 

Thanks. 

Lissa 

From: Stroud, Suzanne (RALEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, March 29, 2010 11:57 AM 

To: Stroud, Suzanne (RALEIGH, NC) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in 1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of ,S355 million and expect fiscal 2010 sales of approximately 5400 million. Their fiscal 

year ends June 30, 2010. 

The ideal candidate would have one or more of the following qualifications 

¯ Marketing expertise in domestic and international markets 

¯ Sales expertise in domestic and international markets 

¯ Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on 1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April 16. 

Suzanne Stroud 

Manager, Directors Registry 

Research Triangle Chapter, NACD 

150 Fayetteville Street, Suite 2000 

Raleigh NC 27601 

919 829 2017 Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third par~ For your protection, avoid sending identit~ying information such as account, 
Social Securi~, or card numbers to us or others. Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer instructions or check stop 

payments, as it is our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete it. The information contained in this e-mail was obtained from sources believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporatiom Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Past performance is no guarantee of future results. Attachments that are part of this E-communication may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: http://www.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the fo~going. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Lissa Broome <lbmome@email.unc.edu;, 

Monday, April 26, 2010 3:47 PM 

Stroud, Suzanne (RALEIGH, NC) <suzannestroud@ml.com> 

RE: 

Resume.pdf; ,.docx; .pdf 

Hi Suzam~e--I rsn a search in our ds[absse using some of the criteria listed in your notice and pulled up a couple of names 1:o~’ your consideration. Their resumes 

are attached~ All three are terrific~ 

Lissa 

Frora: Stroud, Suzanne (RALEI6H, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, Narch 29, 203.0 3.3.:57 AN 
To: Stroud, Suzanne (RALE[(3H, NC) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in 1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of ~355 million and expect fiscal 20:i0 sales of approximately $400 million. Their fiscal 

year ends June 30, 2010. 

The ideal candidate would have one or more of the following qualifications 

¯ Marketing expertise in domestic and international markets 

¯ Sales expertise in domestic and international markets 

¯ Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on 1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April :16. 

Suzanne Stroud 

Manager, Directors Registry 

Research Triangle Chapter, NACD 

150 Fayetteville Street, Suite 2000 

Raleigh NC 2760:i 

9:19 829 20:17 Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending identi(ying information such as account, 
Social Security, or card numbers to us or others Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer instructions or check stop 

payments, as it is our policy not to accept such items electronically. 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete it. The information contained in this e-mail was obtained from soumes believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be amhived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 
Government Agency. Past performance is no guarantee of future results. Attachments that are part of this E-communication may have additional important disclosures and 



disclaimers, which you should read. This message is subject to terms available at the following link: http://www.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 4:03 PM 

Stroud, Suzanne (RALEIGH, NC) <suzannestroud@ml.com> 

I~E: 

Thanks, Suzam~e. Best of k~ck with this sea~ch. I’m especially hopeful that the search paramete~s wilt yield a number of good female ca~didates~ 
I.issa 

Frora: Stroud, Suzanne (RALEZGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, April 26, 2010 3:55 PM 
To: Broome, Lissa L 
Subject: RE: 
Lissa 
Thanks for the cross reference! have already thrown their CVs in the mix and just called on your recommendation. 
I will see her on Wednesday. 
Hope all is well with you. 
Suzanne 
Suzanne Stroud, CAP, CSNA 
Financial Advisor 
Portfolio Advisor in the Personal 
Investment Advisony Program 
Merrill Lynch 
The Moore ReCorr Group 
suzanne_stroud@ml.com 
ph 919 829 2017 
fax 919 827 4845 
Visit our website at http:/ifa.ml.comimoore recorr 

From: Lissa Broome [mailto:Ibroome@email,unc,edu] 
Sent: Monday, April 26, 2010 3:47 PM 
To: Stroud, Suzanne (RALEIGH, 
Subject: RE: 
Hi Suzanne--I ran a search in our database using some of the criteria listed in your notice and pulled up a couple of names for your consideration. Their resumes 
are attached All three are terrific 

I.issa 

From: Stroud, Suzanne (RALEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, March 29, 2010 1.1:57 AM 
To: Stroud, Suzanne (RALEIGH, NC) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in 1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of $355 million and expect fiscal 2010 sales of approximately $400 million. Their fiscal 

year ends June 30, 2010. 

The ideal candidate would have one or more of the following qualifications 

¯ Marketing expertise in domestic and international markets 

¯ Sales expertise in domestic and international markets 

¯ Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on :1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April 16. 

Suzanne Stroud 



Manager, Directors Registry 

Research Triangle Chapter, NACD 

:~50 Fayetteville Street, Suite 2000 

Raleigh NC 2760:~ 

919 829 2017 Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail sent through the lnternet is not secure and could be intercepted by a third par~ For your protection, avoid sending identifying inlbrmation such as account, 
Social Securi~, or card numbers to us or others. Further, do not send time-sensitive, action-oriented messages such as transaction orders, fund transfer instructions or check stop 

payments, as it is our policy not to accept such items elec[ronically 

This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended recipient, please notify the sender, do not use or share it 
and delete iL The information contained in this e-mail was obtained from sources believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EC) 
traveling through its networks/systems. The laws of the country of each senderh~cipient may impact the handling of EC, and EC may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Co., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Past performance is no guarantee of future t~sults. Attachments that are part of this E-communication may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: http://www.ml.com/e-communications terms/. By messaging with Merrill 
Lynch you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 4:24 PM 

Louise Paglen <louise@intelisure.com> 

ILl:;: NCAWA A~mual Conference 

Hi Louise--. 

Felicia sounds like she would be great. I recently met a guy from Duke Energy (African-American) in their legal department who might be 

interested too. H~s name ~s Kodwo Ghartey-Tagoe. 

k~ssa 

F~m: Louise Paglen [mailto:louise@inte~isure.com] 
Sent: Nonday, April 26, 2010 4:05 PN 

To: Broome, Lissa L 
Subject: RE: NCAWA Annual Conference 

Thank gou, Lissa. It will be great to have you involved in the program. I’m sure we can move things around so you don’t have to miss your class. 

We’re still working on the agenda and nothing is written in stone. Do you have any suggestions for other speakers for your panel? 

LOUISE M. PAGLEN, JD, ~S~ in R~I* 
*Mas~eF~ in Ri~k ~anagem~nt and Insurance 

~35 Kilda[re Farm Rd. 5te. 200 
Carg, NC 275~ 
9t9.650.3846 (direct) 
919.573.034~ fax 
[mail: Iou[se@[ntelisure.com 
Website: www.intelisure.com 
Follow me on Twitter: http://twitter.comilntelisurekkC 
kinkedin: htt p://wwwJin kedimcom/inilouisepaglen 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Sunday, April 25, 20:~0 9:19 PM 
To: Louise Paglen 
Subject: RE: NCAWA Annual Conference 

Hi f_ouise -’l’hanks [or this invi~:ation. I would be de]ighl:ed ~:o participate. ~ teach from ~.0:55 - 11:50 on FrR~ays in the Fail 5;.:~ ~f it’5; possible to mow? 

~:o h;~:er in the afl:ernoon (2:00 or later), ~ would not have ~:o reschedule a class. If no~:, f can certainly move things around and plan the semester wRh 

tMs ~n m~nd. 

L~ssa 

F~m= Louise Paglen [mailto:louise@intelisure.com] 
Sent~ ~riday, April 23, 2010 1:04 PN 

Te= Broome, Ussa L 
¢¢~ ’Charlo~e-Anne Alexander’; ’Lesley Albri~on’; ’Adams, Julie K.’ 
Su~ject~ NCAWA Annual Conference 

kissa, 

The North Carolina Assodation of Women Attorneys is planning ~ts annual conference on September 23-25 around the theme "Celebrating 

Diversity in the kegal Profession." We are currently working on the agenda and would like to invite you to participate in a panel presentation on the 

topic "Diversity - Why it is Profitable to Business." Julie Adams, one of our board members has suggested that we invite Felicia Washington from 

K&L Gates to participate on this panel as well. Do you know Felicia? The conference will be held atThe Grandover Resort in Greensboro and we 
th are IooMng at Friday, September 24 at 9:55-~0:55 a.m. as a possible time slot. We are flexible, however, as the agenda has not been finalized. 

Please let me us know ~f you would be interested in participating in this conference. 

Thank you, 

tOUISE M. PA6[EN, IB, MSM in ~MI* 
*Masters in Risk Management and Insurance 
}NT~L}SU~E LLC 

1135 Kildaire Farm Rd. Ste. 200 
Cary, NC 27511 
919.650.3846 (direct) 
919.573.0341 fax 

Website: wwwJntelisure.com 
Follow me on Twitter: h~$~JZZ~_~r=_g_¢~[0~_[[~_~£~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 4:34 PM 

~hotmail.com> 

ILE: Director Search Reques~t 

InLeresting. It looks like it might be up your alley! 

[.issa 

From:                        _~hotmail.com] 
Sent: Monday, April 26, 20:t0 4:30 PM 

To: Broome, Lissa L 
Subject: RE: Director Search Request 

From: Ibroome@email.u nc.edu 
To:          _~hotmail.com 
Subject: Director Search Request 
Date: Mon, 26 Apr 2010 :[5:08:28 -0400 

-This is the search that t merttioned to you, Out of curiosity, do you kn.:_~w wl’u;~: company this might b~-:~? 

Thanks. 

Lissa 

From: Stroud, Suzanne (RALEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Monday, March 29, 2010 11:57 AM 

To: Stroud, Suzanne (RALEIGH, NC) 
Subject: 

Our chapter of the NACD has been asked to help find candidates for a public company statutory board. Please find the particulars below: 

An international design, manufacturing, sourcing and marketing company that features a diverse portfolio of apparel is looking to appoint 

an individual to the statutory board. This is a remuneration position. The company was incorporated in 1999 trading on the American 

Stock Exchange (ASE). They have sales in 2009 of ~355 million and expect fiscal 2010 sales of approximately ~400 million. Their fiscal 

year ends June 30, 2010. 

The ideal candidate would have one or more of the following qualifications 

¯ Marketing expertise in domestic and international markets 
¯ Sales expertise in domestic and international markets 

¯ Corporate governance 

The average time commitment per year is 50 hours. There are five meetings per year each lasting 4-5 hours. The meetings are held in 

various locations in the southeast. A dinner is held the night before for those board members travelling in. The materials for the meetings 

are sent several days before the meeting. 

There are 3 committees-audit, compensation and governance. Each member serves on 1-2 committees. Committee meetings are usually 

held by conference call. 

Interested individuals should contact Suzanne Stroud by April :16. 

Suzanne Stroud 

Manager, Directors Registry 

Research Triangle Chapter, NACD 

150 Fayetteville Street, Suite 2000 

Raleigh NC 27601 

919 829 2017 Direct 

Suzanne_stroud@ml.com 

CAUTION: electronic mail sent through the Internet is not secure and could be intercepted by a third party. For your protection, avoid sending 
identifying information such as account, Social Security, or card numbers to us or others. Further, do not send time-sensitive, action-oriented 
messages such as transaction orders, fund transfer instructions or check stop payments, as it is our policy not to accept such items electronically. 
This message w/attachments (message) may be privileged, confidential or proprietary, and if you are not an intended r~cipient, please notify the sender, do not use or share it 
and delete it. The information contained in this e-mail was obtained from sources believed to be reliable; however, the accuracy or completeness of this information is not 
guaranteed. Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financial product or service, an official 
confirmation of any transaction, or an official statement of Merrill Lynch. Subject to applicable law, Merrill Lynch may monitor, review and retain e-communications (EG) 
traveling through its networks/systems. The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in 
countries other than the country in which you are located. This message cannot be guaranteed to be secure or error-free. References to "Merrill Lynch" are references to any 
company in the Merrill Lynch & Go., Inc. group of companies, which are wholly-owned by Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC 
Insured * Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Oondition to Any Banking Service or Activity * Ar~ Not Insured by Any Federal 
Government Agency. Past performance is no guarantee of future results. Attachments that are part of this E-communication may have additional important disclosures and 
disclaimers, which you should read. This message is subject to terms available at the following link: http://wv@v.ml.com/e-communications terms/. By messaging with Merrill 



Lynch you consent to the foregoing. 

Hotmail is redefining busy with tools for the New Busy. Get more from your inbox. See how, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 26, 2010 4:46 PM 

Sharon Bryson <SttBRYSON@NCACPA.ORG>; Betty Trautwein ~aol.com> 

I~W: Com~ections 

Hi Sharon ---Thanks to Betty ]:or the k~troduction. I’d love to get together’ ]:or lunch or coffee so I could tell you rnore about our Director Diversity Initiative at the 

School of Law. I could meet you ~n Raleigh or RTP for kmch 

Friday, Apdi 30 (wouM need to be at 

Tuesday, May 4 

Wednesday, May 5 

Thursday, May ~ 

Friday, May 7 

Thursday, May 13 or 

Friday, May 14 

([or starters) Let rne know if one of these dates rn~gh~: work for you. 

Itl the rneantir~?e, you can ~esrrl more about our activities [:rom our most recent newsletter .~!9~]Z~_~_[:[~g:_~_O_E:~M_ZE~_~_~EEgfL[~}_ME:~_~9~:~!_&EEZZZ~_g. or at our 

webs~te, htt~s:/[dd~_~a w:unc.ed u/de fa uR.a spx. 

~ look forward to meeting you soon. 

From:          _~aol.com [mailto:         @aol.com] 
Sent: Friday, April 23, 2010 I:05 PM 
To: Broome, Lissa L; SHBRYSON@NCACPA.ORG 
Subject: Connections 
Lissa and Sharon - 
Following up on my earlier emails to each of you, I am hereby providing contact information so that you can make plans to get together. Admittedly, I wish I were nearby so 
that I could invite you both to join me for lunch or the wine hour. instead, I’II let you coordinate your calendars and make the connection directly. 
Contact information in addition to email addresses shown above: 
Lissa Broome 
~.~aw.unc.edu/banking 
919 962 7066 
Sharon B~son 

9~9 469 ~040, ext. ~43 
all the best/betty t 
Betty Trautwein 

- cell 

- Home 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 27, 2010 10:35 AM 

~nc.rr.com 

I:W: The Ha~dest-Worldng Guy in Spolnts 

..... Original Message ..... 
From: garye [mailto:garve@umn.edu] 
Sent: Tuesday, April 27, 2010 9:42 AM 
To: tublitz@uoneuro.uoregon.edu; r akin@tcu edu; browne@w~t’u.edu; 

The Chronicle of Higher Education 

April 26, 2010, 06:41 PMET 
’]?he Hardest-Working Guy in Sports 

By Libby Sander 

NCAA 

In Greg Shaheen’s world, it’s never too soon to start preparing for the 
next deal. 

Just hours after the NCAA armounced its $10 8-billion television 
contract last week, Mr Shaheen, the architect of the lucrative 14-year 
agreement, spent the evening poring over reams of :files that had piled 
up throughout the negotiations. 

An odd way to celebrate? Not for the industrious ]VI;. Shaheen. 

I talked with the NCAA executive to try and learn a little more about 
how the deal went dow~ and to find out how he was planning to recover. 
didn’t get an answer on a vacation destination, nor any kind of 
confirmation that a break was even in the works. "I’m like Dick Cheney," 
he said. "I’m in an undisclosed location." (’]?he "undisclosed location" 
turned out to be a Best Buy in Manhattan, where Mr. Shaheen ~vas hunting 
for a charger for his trus~ BlackBerry.) 

The inspiration for the long ho~trs carae early to Mr. Shaheen, whose 
official title is senior vice president for basketball and business 
strategies. It was at the 1980 Final Four that he decided his life’s 
ambition was to t~dn the event. (He was 12.) Since then, he has applied 
an equally- fer~,,ent philosophy to his job: "Keep your nose to the 
grindstone, and be prepared to outwork eve~one else," he told 
SpurtsBusiness Daily in 2008. 

As for the evening spent with the files, Mr. Shaheen says he’s just 
t~ing to look out for the NCAA when the next deal coraes along. "I kno~v 
Jira will still be here in 12 years," he said, refemng to Jim Isch, the 
NCAA’s interim president and erst~vhile chief financial officer. "rll be 
working at a small bar and grill. I just want to make s~tre Jim is fully 
prepared." 

Humur aside, NCAA officials have lauded Mr. Shaheen for his handling of 
the negotiations _’vlr. Isch, for one, uses words like "spectacular," 
"unparalleled," and "unbelievable." But praise has come from outside the 
association as well: Kevin O’Malley, a television consultant and former 
CBS executive who advised the NCAA during the negotiations, spoke with 
The Chronicle shortly after the deal was announced. He brought up Mr. 
Shaheen’s name twice without being asked. 

"Oreg was so superb throughout this whole process. I’ve never met a 
harder-working guy in sports," he said. And then, "I would never try to 
tell you what to ;vrite, but I would love it if you would single Greg out 
for accomplishment He was just unbelievable in this process" 

Done but Mr Shaheen won’t take the credit. Instead, he takes cover in 
what he calls the "behind-the-scenes elements" of the NCAA. 

"The way I was brought up and the way I learned what I do ties to the 
fact that for every one of the actions that are taken publicly, there 

are dozens or hundreds or, in our case, thousands of more functions 
going on at the same time," he said "This result just happens to be a 
bit more public. I don’t think it happens at any one person’s hands It 
takes a lot of time and patience and, every once in a while, some luck." 

And a well-juiced BlackBelTy. 



Ga~’ Engstrand, Ph.D 
Secretal~- to the Facul~ 
Universi~z of Mim~esota 
University Senate 
427 Moral1 Hall 
100 Church St SE 
Minneapolis, ~X4N 55455 
612 626-0884 



FFom: 

Sent: 

To: 

Subject: 

Lissa Broome <lbmome@email.unc.edu;, 

Tuesday, April 27, 2010 10:51 AM 

Aaron Dhir/osgoode <ADhir@osgoode yorku ca> 

RE: Follow-up to "Gender diversity in Cmaada’s boardrooms aM C-Suites" 

Hi Aaron --. 

Our program on April :[6 went very well. The links to the preliminary drafts (not to be quoted or cited without author permission) is below. 

https:iiddi.law.unc.edu!programs!symposiurn! 

username: 

password: 

Take care, 

F~m= Aaron Dhir!osgoode [mailto:ADhir@osgoode.yorku.ca] 
8ent~ Tuesday, Narch 23, 2010 7:13 PN 
Te~ Lissa Broome; John H CoNey; krawiec@law.duke.edu 
Subject~ Fw: Folbw-up to "Gender diversi~ in Canada’s boardrooms and C-Suites" 

Hi everyone, 

I hope you’re all keeping well. 

The link to the video of our conference on board diversity is included in the message below. Very best of luck with your conference in a few weeks and please do send along 
the link to the papers when it’s ready. 

Take care, 

Aaron 

Aaron A. DNr 
Assistant Professor 
Osgoode Hall Law School of York University 
4700 Keele Street 
Toronto, Ontario, Canada M3J 1P3 

T: (416) 736-5224 
F: (416) 736-5736 
E: adhir@osgoode.yorku.ca 
W: www.osgoode.yorku.ca/faculty/dhiLaa ron.html 

--- Forwarded by Aaron DhJriosgoode on 23/03/20!0 07:02 PM --- 

Archana 8ridharlosgoade 

23/03/20!0 04:07 PM 

To asridh ar@osgoode yorku.ca 

cc 

Subject Follow-up to "Gender diversity in Canada’s boardrooms and C-Suites" 

Thank you for your interest in the recent seminar, "Gender Diversity in Canada’s Boardrooms and C-Suites: Exploring the Business Case and Reform Strategies", jointly 
presented by the Hennick Centt~ for Business and Law, the Institute for Feminist Legal Studies at Osgoode Hall Law School, and the Schulich School of Business. 

A video of the proceedings along with photographs and the program brochure have been posted to the Hennick Centre website at: 

.h--!t-#-2t~b~-e-~n--n--[c-‘--k-~c---e--r-~1r--e--~-c-~g-G---e--D-~[Ai~A~:~i~zb-!m] 

Thanks to your responses and participation, the conference resulted in calls to action on many fronts - in the government, corporations, academia and more. These issues 
remain in the forefront of the news - in fact, a recent anticle in the Economist addressed issues related to the business case for diversity: http://v, ewv.economist.com/business- 
fi n a n c e / d i s#__J__a_y__s_Lo___r,j_&f___m__~__s_Lo___r y_ j_ _d_ _=_ _ _l_ _ _5_ _6_ _ _6_ _ _l_ Z _3_ _ _4_ 

Please feel free to forward our conference link to your colleagues, members and students. And please stay in touch about efforts you and your organizations are undertaking 

to promote gender diversity in Canada’s boardrooms and C-Suites. We look forward to seeing you at futut~ programs of the Hennick Centre for Business and Law. 

Best, 

Archana 

Archana Sddhar, JD 
Associate Director 
Jay and Barbara Hennick Centre for Business and Law 

(416) 736-5490 
asridhar@osgoode.yorku.ca 

htt p://www.hen n ickcent re.ca/ 



From: 

Sent: 

To: 

Subject: 

Lissa Broome <lba~ome@email.unc.edu;. 

Tuesday, April 27, 2010 10:52 AM 

Aditi.Mohapatra(t~Ca]vert.com 

RF~: [directordiversityplus] Director Diversi~ Initative Newsletter: Wednesday, April 07, 2010 

Aditi --- 

Our program on April :[6 went very well, The link to the preliminary drafts (not to be quoted or cited without author permission) is below. 

https:i/ddi,iaw,unc~eduiprogramsisymposiumi 

password: 

The papers will be finalized [h~s sum[~er s~d published ~n an early 2011 edkbn of The North Cam~ina Law P, eview. ] wou~d expect the authors to post the fina~ 

versions of their papers in August on SSRN. 

Th~mks ~or your i~terest. 

L~ssi~ Broome 

~= Aditi.Mohapatra@Calve~.com [mailto:Aditi.Mohapatra@Calve~.com] 
$e~t= Wednesday, April 07, 20~0 2:20 PM 
Te~ ’Lissa Broome’ 
8~ject~ RE: [directordiversi~plus] Director Diversi~ ]nitative Newsle~r: Wednesday, April 07, 20~0 

Sounds great, thanks so mueh~ 

From: Lissa Broome [mailto:lbroome@email,unc,edu] 
Sent: Wednesday, April 07, 20:t0 2::t4 PM 
To: Mohapatra, Aditi 
Subject: Re: [directordiversityplus] Director Diversity Ntative Newsletter: Wednesday, April 07, 2010 

Hi Aditi -- Right now we have the pleliminay drafts up on a password protected website. I will check with the authoB to see iftbey are comfortable with others having 

access at this slage. ’][’he articles will be sublnitted for publication tiffs sumlner, so rm sure they’ll permit access then ~o their final draA’ts, but rll let you know about ti~e 

p~elimina6: slult: 

Thanks for your interest. 

Adi~i, Mohapati’a @Calvert,corn wrote: 

Hi Lisa, 
We would love to t%eive a list of the studies that will be discussed, at the Academic conference, if {hat is possible. We are always looking for reseamh to 
support our efforts. 

Best, 
Aditi 
Aditi Mohapatra 
Sustainability Analyst 
Calvert Asset Management Company, Inc. 
4550 Montgomery Aven ue 
Bethesda, I~ID ao814 
3Ol.961.4715 
aditi,mohapatra@caivert.~:om 

From: UNC School of Law Director Diversity Initative [mailto:ibroome(i}em-Jil~u.~c~ed~] 
Sent: Wednesday, April 07, 2010 12:0:t PM 
To: Ctr for Banking and Finance 
Subject: [directordiversityplus] Director Diversity Initative Newsletter: Wednesday, April 07, 2010 

Wednesday, Apri~ 07, 2010 

Apply for 5th Annual Program, Broadening Corporate Board Diversity: Earning a Board 

Seat, June 1, 2010 

This program will be held in Chapel Hill, NC at the Rizzo Conference Center on June J., 20110. 
The course has been helpful to potential diverse board members in learning more about the 
path to becoming a corporate board member. Enrollment is limited to twenty-five, so please 
submit your application today, i~PPb" 

Academic Conference: Board Diversity and Corporate Performance: Filling in the Gaps, 

April 16, 2010 



This conference brings together academics from around the country and from multiple 

disciplines to present papers on corporate board diversity. The conference will be held at the 

UNC School of Law from 7:45 a.m. to 4:30 p.m. and is sponsored by the UNC School of Law, 
the Duke Center on Law, Race and Politics, and Duke Energy. If you would like to attend 

(admission is free), please email Lissa Broome (ib~o,’m-~e@emaii,~m,’:.edi~) by Tuesday, April 13 
so we can provide you with parking directions. Kimberly Krawiec of Duke Law School and UNC 

School of Law colleagues John Conley and Lissa Broome will present their research based on 
a series of interviews they have conducted over the last several years with corporate board 

members, CEOs, and others about the impact of board diversity. The papers will be published 

in a 2011 issue of the North Carolina Law Review. 

Corife~erice flyer 

New Survey Results In! Board Diversity at the 50 Largest Corporations in North Carolina 

The Director Diversity Initiative has just released the results of its second survey on board 
diversity of the 50 largest public companies headquartered in North Carolina. As of September 

30, 2009, 12.3% of the board members of the 50 largest NC public companies were female 

and 7.1% of the board members were minorities. These numbers are a slight increase from 

the last time we measured NC corporate board diversity three years ago. At that time, 11.2% 
of board members were female and 6% were minorities. Eleven of the fifty corporations still 

had no women or minorities on their boards. Sixteen companies had 25% or more female or 

minority board representation, including Reynolds American, which leads the pack with 50% 

female or minority board members. The i’uil survey may be sorted by company, company size, 
female diversity, and minority diversity. 

SEC’s Proxy Disclosure Enhancements Release Highlights Board Diversity Issues 

The SEC’s final rule on {~o×y Di~cie~u~e E~iha~ceme~{s released on December 16, 2009, and 

effective on February 28, 2010 requires disclosure of "whether, and if so, how a nominating 

committee (or the board) considers diversity in connection with identifying and evaluating 

persons for consideration as nominees for a position on the board of directors." The SEC’s 
release further stated: "Although the amendments are not intended to steer behavior, 

diversity policy disclosure may also induce beneficial changes in board composition." The SEC 

noted that considering a "wider range of candidates" could "potentially improve board 

quality," and might also result in more independent boards. The release concluded, "in some 
companies a policy of increasing board diversity may also improve the board?s decision- 

making process by encouraging consideration of a broader range of views." All these quotes 

are taken from page 80 of the Release. ~n addition, a comme~t le{te~ submitted by UNC Law 

Professors Lissa Broome and Thomas Hazen on this subject was cited in footnote 193 of the 

Release~ 

To subscribe to this newsletter, please visit the Director Dive~-sity ~nitietive website and sign 
up to receive our updates. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 1:41 PM 

Kellie M. Johnson <kelliejohnson@krcl.com2; < ~gmaJl.com> 

IU:;: reprints of the Ponzi law review a~ticle 

Keltic .--Thanks for letting us k~ow they arrived, 

From= Kellie N. Johnson [mailto:kellie.johnson@krcl.com] 
Sent= Tuesday,            $:23 PN 

Co= Broome, Lissa L 
Subject= RE: reprints of the Ponzi law review article 
We just received the reprints. Thanks for all of your help, and good luck on finals! 

From: [mailto @gmail.com] 
Sent= Wednesday, 2:52 PM 
To= Kellie M. Johnson 
Co= Broome, Lissa L 
Subject= Re: reprints of the Ponzi law review article 

Kellie: 
Reprints have been ordered (I think we ordered 50 for you) and should be sent to your office in Dallas soon. I’ll check ruth our Publication Editor and see when you 

should be expecting them. Please let me know if you have any questions or concerns. 

Sincereb; 

cell: ’ email: ~email,unc,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 27, 2010 3:08 PM 

Louise Pagleu <louise@intelisure.com> 

l~E: NCAWA Annu~J meeting 

Hi Louise --. I have a slight preference for Saturday. If it is too hard Lo find oLher panelists for then, Friday morning is okay and I’ll just plan to 

reschedule my class. 

Let me know whatever works out. 

Thanks. 

Ussa 

F~m= Louise Paglen [mailto:louise@intelisure.com] 
8ent~ Tuesday, Apri~ 27, 2010 2:56 PN 

Te~ Broome, Lissa L 
Su~ject~ NCAWA Annual meeting 

kissa, 

I made a mistake about scheduling your program after 2 pm on Friday, Sept. 24th. We will not have any CLE programming in the a~ernoon. We will 

have CLE on Saturday morning on the 25th. Would you be available Saturday morning or would you prefer Friday morning? Thanks for your help 

with tNs! 

LOUISE M. PAGLEN, JD, MSM in RMI* 
*Masters in Risk Management and Insurance 

~N~EUSU~ 

$$35 Kilda[re Farm Rd. Ste. 200 
Cary, NC 27555 
919.650.3846 (direct) 
9~9.573.0345 fax 
Email: Iou[se@[ntelisure.com 
Website: www.intelisure.com 
Follow me on Twitter: http://twitter.comilntelisurekkC 
Linkedin: htt p://www.lin kedin.com/inilouisepaglen 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 28, 2010 11:43 AM 

James Hopewell <Jamesj topewell@hennanmiller.com> 

ILE: Conference 

Hi James ---InformaLion about registraLion is available at https://dd!Jaw:unc.edu/defau!t.aspx (there are links at the botLom of the page an in the upper--dghL hard 

port,on of the page. 

~ wrote her emai~ address on a Hat yesterday to ge~: an emml to yoa about the conference Sorry for the ~te~ay. 

May ~ a~td you to our director diw~rs~ty Ibtserv? 

Thanks. 

Ussa 

F~m~ James Hopewell [mailto:James_Hopewell@hermanmiller.com] 
Nentl Wednesday, April 28, 2010 9:~1 AN 

T~ Broome, Lissa L 
Subje~t~ Conference 

Ms. Broome, 

We spoke earlier in the year regarding your proposed June conference. Is the conference being held this year? If so, do you have written information that I can review. Please 

advise. 

James 

James L. Hopewell 
Associate General Counsel 
Herman Miller, Inc 
PO Box 302 
855 East Main Street 

Zeeland, MI 49464-0302 
p: (616) 654-3777 

f: (616) 654-7218 
email: Ja mes_Hopewell@herma n miller.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 28, 2010 12:31 PM 

James Hopewell <Jamesj topewell@hennanmiller.com> 

ILE: Conference 

Thank you. I leek [:orward to meeting you in June. 

~.issa 

From-" James Hopewell [mailto:James_Hopewell@hermanmiller.com] 
Sent-" Wednesday, April 28, 20:t0 11:55 AM 

To= Broome, Lissa L 
Subject= RE: Conference 

Lissa, 

Of course. I will review the information and t~turn the application. 

Thanks for the follow up. 

Best regards, 

James 

From: "Broome, Lissa L" <lbroome@email unc.edu> 

T~. James Hopewell <James_Hopewell@hermanmiller corn> 

Date: 04/28/2010 11:43 AM 

Subiect: RE: Conference 

Hi James --Information about registration is available at https:/iddMaw.unc.edu/default.aspx (there are links at the bottom of the page an in the upper-right hand portion of ti~e page. 

I wrote i~er email address on a list yesterday to get an ernaii to you about ti~e conference. Sorry for ti~e delay. 

May I add you to our director diversity iistserv? 

Thanks, 

From; James Hopewell [mailto:James Hopewell@hermanmiller.com] 
Sent; Wednesday, April 28, 2010 9:41 AM 

To; Broome, Lissa L 

Subject: Conference 

Ms. Broome, 

We spoke earlier in the year regarding your proposed June conference. Is the conference being held this year? If so, do you have written information that I can review. Please 

advise. 

James 

James L. Hopewell 
Associate General Counsel 
Herman Miller, Inc 
PO Box 302 
855 East Main Street 
Zeeland, MI 49464-0302 
p: (616) 654-3777 

f: (616) 654-7218 

email: Ja mes_Hopewell@herma n miller.com 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 28, 2010 12:32 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - Please add Jan~es Hopewell to our DirectordiversiWplus listser 

From: James Hopewell [mailto:James_Hopewell@hermanmiller.com] 
Sent: Wednesday, April 28, 20:t0 11:55 AM 

To: Broome, Lissa L 
Subject: RE: Conference 

Lissa, 

Of course. I will review the information and return the application. 

Thanks for the follow up. 

Best regards, 

James 

Fiom: "Broome, Lissa L" <lbroome@email unc.edu> 

James Hopewell <James_Hopewell@hermanmiller.com> 

Date: 04/2812010 11:43 AM 

Subiec~: RE: Conference 

Hi James -Information abo~it registration is available at https:/iddLlaw.unc.edu/default.aspx (there are links at the bottom of the page an in the upper-right hand portion of the page. 

I wrote her email addre55 on a list yesterday to get an enlaii to you aboLit the conference. Sorry for the delay. 

May I add you to our direo’_or diversity iis,’_serv? 

Thanks, 

From: James Hopewell [mailto:James Hopewell@hermanmiller.com] 
Sent: Wednesday, April 28, 20:t0 9:4:t AM 

To: Broome, Lissa L 

Subject: Conference 

Ms. Broome, 

We spoke earlier in the year regarding your proposed June conference. Is the conference being held this year? If so, do you have written information that I can review. Please 

advise. 

James 

James L. Hopewell 
Associate General Counsel 
Herman Miller, Inc 
PO Box 302 
855 East Main Street 
Zeeland, MI 49464-0302 
p: (616) 654-3777 

f: (616) 654-7218 

email: Ja mes_Hopewell@herma n miller.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 28, 2010 11:10 PM 

aspenlegaled@wolterskluwer.com 

Send a review cop?" of Malloy’s Anatomy of a Meltdown ISBN 9780735594586 KeyCode[MALY-EM-S 10] 

Thanks. 

i ~:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, April 29, 2010 8:50 AM 

Sharon B~son <SHBRYSON@NCACPA.ORG> 

I~E: Connections 

Hi Sharon ---The 13~h still works for me. Say a place and time out your way and Iql be happy to meet you there. Thanks. 

[isaa 

From: Sharon Bryson [mailto:SHBRYSON@NCACPA.ORG] 
Sent: Wednesday, April 28, 2010 6:11 PM 
To: Broome, Lissa L 

~aol.com 
S~je~t~ RE: Connections 

H Lissa, 
So sorry for the delayed response, but we’re at the beginning of our new fiscal year and i~s an espedally hectic time. I also wanted to reply after I had a be~er sense 

regarding my calendar. Long story short, of the dates you referenced, lunch on Thursday, May ~3th would work best for me. We can fu~her discuss logistics after we zero in 

on a date. 
I look fo~ard to meeting you and to hearing back from you at your convenience. 

Best regards, 

Sharon 
Sharo~ H, B~so~ N,Ed. ~ ~N~f O~er~ti~g O~cer 

shbl~’son@ncacpa,org :: (919) 469.-10~, Ext. ~43 

(800) 722-2836: E~. ~-1.3 :: (9~9) ,~9-3959 Fax 
3100 Gateway Centre Boulevard, Mo~r~sv~He, NC 27560 

Go to ~A~h~}~gRO:_~9 and click on the ’Renew Your Membership Today’ link and follow the instructions. If you have an~ questions, please con~ct the Member Semite Center 
at (800) ~9-13S2. 

~: Broome, Ussa [ [maHto:Ibroome~emaH.unc.edu] 
gent: Monday, Apdl 26~ 2010 4:~ PM 
To: Sharon B~son; Be~ Trau~ein 
~u~je~: ~: Connections 
Hi Sharon -Thanks to Bet[:y for the h]trodt~ction. Fd k)ve to get toge[:her for kmch or coffee so I cot~kt tell yot~ more a[xmt ot~r D~rector DiveraiW fni[:~ative at the 

Schoo~ of Law. I could meet you it~ Ralogh or RTP for kmch 

Friday, Apri~ 30 (wotdd need to be at ~:00) 

Tuesday, May 4 

Wednesday, May 5 

Thursday, May 6 

Friday, IV~ay 7 

Thursday, May 13 or 

Friday, May 14 

(fo~ starters). Let me know if one of these dates m~sht work for you. 

~n the meantime, you can learn more about our activities from our most recen~ newsletter https:iiddi.law.unc.edu/newsletteriissue.aspxTdate=4/7/2010 or at o~r 

webai~:e, https:i/ddLlaw.unc.eduideFault.aspx. 

I look forward to meetin8 you soon. 

Lissa 

::~:: ~issssifiSO00 

From:          @aol.com [mailto          @aol.com] 
Sent: Friday, April 23, 2010 I:05 PM 
To: Broome, Lissa L; SHBRYSON@NCACPA.ORG 
Subject: Connections 
Lissa and Sharon - 
Following up on my earlier emaiN to each of you, I am hereby providing contact information so that you can make plans to get together. Admittedly, I wish I were nearby so 
that I could invite you both to join me for lunch or the wine hour. Instead, I’ll let you coordinate your calendars and make the connection directly. 
Contact information in addition to email addresses shown above: 



Lissa Broome 
~!_a___v_~_~__u_!)_£~__e__d_~!/__b__a__[)__k_[[)g_ 
919 962 7066 
Sharon Bryson 

919 469 1040, ext. 143 
all the best/betty t 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 29, 2010 9:32 AM 

Brandon Wright <wrightb@ema~l.unc.edu> 

Financial Crisis T~lk Outline 

Ch~xlotte Law Alumni Reception April 2010.docx 

Brandon - 

For what it is worth, my outline of last night’s remarks is attached. 

Let me know if I need to forward you a copy of Volume :14 of the Banking Institute journal. I’ll let you know when I get our banking resource web page up and 

running. 

Lissa 

i.~.i lissasi~5000 



UNC Law Alumni Reception - Charlotte - McGuire Wood 
April 28, 2010, Reflections on the Financial Crisis 

Intro 
A pleasure to be here with you tonight and greet old friends and make new ones 
Charlotte was a wonderful host for our recent Banking Institute on March 25-26 at the Ritz- 
Carlton (some 214 attendees) 

Signature program of the Center for Banking and Finance (this was our 14th annual) 
Publication of N.C Banking Institute Journal 
Sensed more optimism this year than at last year’s Banking Institute 
Recovery for large law firms in Charlotte is underway 
But we (and Charlotte as a financial center, in particular) are still reeling from very 
tangible effects 

Financial Reform Legislation 
Genealogy 

Obama Administration White Paper issued in the summer of 2009 that formed the basis 
for House and Senate reform proposals 

¯ 12/11/09 House passed the Wall Street Reform and Consumer Protection Act of 2009 
¯ Senator Dodd’s bill, Restoring American Financial Stability Act, pending in the Senate 

Monday and Tuesday voted to try to limit debate (but unsuccessful) (did succeed 
later on Wednesday) 

® Expectation is that it will pass 

~ Will there be a conference? 
~ Timing of Goldman Sachs hearings on the Goldman bets against the Housing 

Market 

Maj or issues 

Consumer Financial Protection 
~ Fed and FTC could have done it (regulate mortgage products and credit cards) 

o Where should it be housed? Who will staff and examine? 

® Is this what is necessary to regulate the so-called "shadow banking system" - 
payday lenders, mortgage brokers, and others (who may not be regulated at state 

level) 
~ Are standards too poorly defined? Will reporting requirements be too 

burdensome? 

Systemic Risk (too big to fail) 

~ Identify, regulate and resolve 

~ As grow in size and complexity, increasingly strict rules for capital, leverage, 
liquidity, and risk management 

~ If too large, then break up ifa risk to the financial system (why type &risk is 

sufficient) 
~ Provide for orderly shut-down through FDIC-receivership (even if not a bank) or 

exhaust bankruptcy procedures first if non-bank and then grant leeway to seize 
and dismantle, but do not provide assistance to keep an institution open 

{PAGE \*MERGEFORMAT} 



o Federal Reserve only to lend to provide system-wide support and not to prop up 
individual institutions 

o Fund fee before (or after) failure (to institutions of $50 or larger) 
Regulatory Restructuring 

End of OTS? FDIC all state chartered banks and FED lose authority over state 
chartered member banks and some authority over smaller holding companies 

~ BHCibank supervision 
~ Current system doesn’t make sense - an historical anomaly (a page of history is 

worth a volume of logic - Justice Holmes), but rearranging deck chairs doesn’t 
accomplish much either. 

Closing gaps - Have important function in finance and need to be sure don’t put a 
chokehold on these necessary pieces of risk management; on the other hand, put a stop to 
one bad practice and another likely to crop up in its place; and finally, must consider 
international context, it’s easy for financial firms to move off-shore to avoid excessive, 
expensive, or burdensome regulation (so act in concert with international entitites) 

Securitization - skin in the game 
Isn’t that why some financial institutions experienced losses, kept most 
risky pieces bic couldn’t sell? 

¯ Not an evil in and of itself 
¯ Allows all of us to have fixed-rate mortgages instead of variable rate (bic 

banks cannot fund fixed rate mortgages with short-term variable rate 
liabilities), so need to sell these mortgages to pools that can divide up risks 
and sell different risks to different investors 

® Credit rating agencies 
~ OTC derivatives 

¯ Central clearing and exchange trading 
¯ Margin and capital posted for uncleared trades 
¯ Volcker Rule - To limit bank ownership of hedge funds and private equity 

funds and to limit "proprietary" trading 
Bank Tax - Financial Crisis Responsibility Fee 
Limit size by limiting percentage of liabilities (in addition to deposits) that any institution 
could control 
Advisability of including corporate governance rules? 

Not being discussed 
FDIC - Toll of bank failures on FDIC Reserve Fund (140 failures in 2009 and 57 so far this 
year) 

~ Required to maintain a minimum of 1.15% of insured deposits in a reserve fund 

~ Current balance is negative 

~ Response - prepayment of 3 years of estimated deposit insurance assessments 

o Line of credit with Treasury (temp increase to $500 bill) with permanent increase 
from $30 to $100 bill in May 2009 (but great reluctance to say taxpayer rather 
than industry funded) 

Fannie and Freddie 

{PAGE \*MERGEFORMAT} 



Also banks will be subj ect to heightened capital and liquidity standards imposed by Basle 
Committee and banking regulators. 

Prospects for Passage 

Inevitable 
Effects 

® Likely to increase regulatory burden 
~ Will be unintended consequences 
~ Will it spur innovation (around restrictions) or stifle financial innovation 

The silver lining is whether legislation is good or bad, it’s likely to mean more work for 
lawyers 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 29, 2010 9:33 AM 

Kenneth.Garbade@ny.ficb.org 

ILE: request for paper 

Hi Ken --- Despite repeated requests from the law review they have not sent me an electronic copy of the final version. I will put a reprint in the mail to you today, 

though~ Thanks for your interest. 

::.~.i iissasigS000 

From: Kenneth.Garbade@ny.frb.org [mailto:Kenneth.Garbade@ny.frb.org] 
Sent: Wednesday, April 28, 20J.0 :Lt:26 AM 

To: lissa_broome@unc.edu 
Subject: request for paper 

Professor Bromme, 

If possible, I would appreciate receiving a digital copy of your paper on "Government Investment in Banks: Creeping Nationalization or Prudent, Temporary Aid?" 

Thank you, 

Ken 

Kenneth D. Garbade 
Senior Vice President 
Money & Payments Studies Function - 3F 
Research and Statistics Group 
Federal Reserve Bank of New York 
33 Liberty Street 
New York, NY 10045 

kenneth.garbade@ny.frb.org 

Tel: (212) 720 - 5513 
Fax: (212) 720 - 1582 

This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential or proprietary information. If you are not 

the intended recipient, immediately contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 29, 2010 9:34 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - FW: request for paper 

Hi Co~rad --. 

I’ve left i~ your box a note and a reprint. Please type a label and put in a nice e~welope to send to Ke~eth Garbade at the address below, Thanks. 

[.issa 

From: Kenneth.Garbade@ny.frb.org [mailto:Kenneth.Garbade@ny.frb.org] 
Seat; Wednesday, April 28, 2050 $$:26 AM 

Tot lissa_broome@unc.edu 
Subject: request for paper 

Professor Bromme, 

If possible, I would appreciate receiving a digital copy of your paper on "Government Investment in Banks: Creeping Nationalization or Prudent, Tempora~ Aid?" 

Thank you, 

Ken 

Kenneth D. Garbade 
Senior Vice President 
Money & Payments Studies Function - 3F 
Research and Statistics Group 
Federal Reserve Bank of New York 
33 Liberty Street 

New York, NY 10045 

kenneth.garbade@ny.frb.org 

Tel: (.212) 720 -5513 
Fax: (212) 720 - 1582 

This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential or proprietary information. If you are not 

the intended recipient, immediately contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 29, 2010 9:47 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: request for paper 

Also, please add him to the Center for Banking m~d Finance listserv. 

From: Kenneth.Garbade@ny.frb.org [mailto:Kenneth.Garbade@ny.frb.org] 
Sent: Wednesday, April 28, 20:t0 :t1:26 All 

To-" lissa_broome@unc.edu 
Subject; request for paper 

Professor Bromme, 

If possible, I would appreciate receiving a digital copy of your paper on "Government Investment in Banks: Creeping Nationalization or Prudent, Temporary Aid?" 

Thankyou, 

Ken 

Kenneth D. Garbade 
Senior Vice President 
Money & Payments Studies Function - 3F 
Research and Statistics Group 
Federal Reserve Bank of New York 
33 Liberty Street 
New York, NY 10045 

kenneth.garbade@ny.frb.org 

Tel: (212) 720 - 5513 
Fax: (212) 720 - 1582 

This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential or proprietary information. If you are not 

the intended recipient, immediately contact the sender by reply e-mail and destroy all copies of the original message. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 29, 2010 11:13 AM 

Kenneth.Garbade@ny.ficb.org 

ILE: request for paper 

No problem. I’m delighted someone wants to read it. I’ve thrown in a couple of other things you might be interested in as well, 

I.issa 

From: Kenneth.Garbade@ny.frb.org [mailto:Kenneth.Garbade@ny.frb.org] 
Sent;; Thursday, April 29, 20:10 :t:t::[2 AM 

Te-" Broome, Lissa L 
Subject;; RE: request for paper 

Lissa, 

thank you very much - sorry to trouble you with snail mail, but i am most appreciative 

Ken 

Kenneth D. Garbade 
Senior Vice President 
Money & Payments Studies Function - 3F 
Research and Statistics Group 
Federal Reserve Bank of New York 
33 Liberty Street 
New York, NY 10045 

kenneth.garbade@ny.frb.org 

Tel: (212) 720 - 5513 
Fax: (212) 720 - 1582 

groi-=’~: "Broome, Lissa L" <lbroome@email.unc.edu> 

Yo: "Kenneth.Garbade@ny.frb.org" <Kenneth.Garbade@ny.frb.org> 

Date: 04/29/2010 09:33 AM 

Subiect: RE: request for paper 

14[ Ke!~ - Despite repealed requests from [he law review .’_hey [lave no[ sent me an elec[ron[c copy of the final version. I will put a reprint Jn the mail to you today, .’_hough. Thanks for 
gout interest. 

I. [ 5 5 a 

~~~ 

From: Kenneth.Garbade@ny.frb.org [~Ln-~-a-~N2--K--e--r-Ln-~-e--t-~k-C-‘--a--r--b---a--d-~-e--#~-n-y~-f-r-b-=-~--[ig] 

Sent;; Wednesday, April 28, 20:t0:1:1:26 AN 

Te-" lissa_broome@unc.edu 
Subject; request for paper 

Professor Bromme, 



If possible, I would appreciate receiving a digital copy of your paper on "Government Investment in Banks: Creeping Nationalization or Prudent, Temporary Aid?" 

Thank you, 

Ken 

Kenneth D. Garbade 
Senior Vice President 
Money & Payments Studies Function - 3F 
Research and Statistics Group 
Federal Reserve Bank of New York 
33 Liberty Street 
NewYork, NY 10045 

kenneth.garbade@ny.frb.org 

Tel: (212) 720 - 5513 
Fax: (212) 720 - 1582 

This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential or proprietary information. If you are not the intended 

recipient, immediately contact the sender by reply e-mail and destroy all copies of the original message. 

This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential or proprietary information. If you are not 

the intended recipient, immediately contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 30, 2010 1:14 PM 

Barbri of North Carolina <nc.bar@barbrigroup.com> 

ILE: North Carolina Smnmer 2010 Lecture Schedule 

Go[ it. Can you send along a master schedule for each location so I can see what classes they will have before and at:ter mi~e? Thanks. 

~.is.sa 

From: Barbri of North Carolina [mailto:nc.bar@barbrigroup.com] 
Sent: Friday, Apdl 30, 2010 :[2:29 PM 

Te; lissa_broome@unc.edu 
Subject; North Carolina Summer 20:[0 Lecture Schedule 

April 30, 2010 
Dear Professor Broome: 

Please allow this letter to confirm your lecture(s) for our Nod.h Carolina Summer 20I 0 Bar Review Course. According to our records, you are 
scheduled to lecture as follows: 

LOCATION DATES SUBJECT 
Charlotte School of Law -Charlotte June 2 & 3, 2010 Contracts I & II 
Campbell Law School -Raleigh June 23 & 24, 2010 Contracts I & II 

Note: All classes will be held trom 9:30 a.m. - f :Oe p.mo 
Our primary lecture location will be Campbell University Law School located at 225 HNsborough Street, Raleigh, NC 27603. Lectures will be 

presented in Classroom 105 Attached you will find directions to the Law School and hotel recommendations. Please be advised that our contacts at 
Campbell have promised to provide a reserved parking space in their main lot, which will be clearly marked with a parking cone. In the event that you are 
having difficulty locating the spot/cone, simply temporarily park in the main lot in front of Campbell and see the security guard at the front desk of the law 
school. The security guard will either provide with you a parking pass or alternative parking instructions. At all times, please keep in mind that BARBRI is not 
responsible for and will not reimburse you for parking tickets. 

Furthermore, live lectures will also be held at the Charlotte Schoo~ of Law located at 2145 Suttle Avenue, Charlotte, NC 28208. Lectures will be 
presented in Classroom 106. Directions to the facility are also included in this mailing. Permits are not required to park at Charlotte as there is more than 
sufficient parking. 

Finally, in the event that you require lodging in Charlotte, we have recommended three hotel options, which may be located on the far right hand side 
on the attached page of directions. Please note that any hotel located in the Charlotte "Uptown" area will be conveniently located to this facility. 

If you have any questions, please do not hesitate to contact our office. We appreciate your continued contributions to our bar review program and 
look forward to seeing you this summer! 

Best regards, 
Nicoleta Heshley 
Office Manager 

Attachments 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 30, 2010 1:49 PM 

Barbri of North Carolina <nc.bar@barbrigroup.com> 

ILE: North Carolina Smnmer 2010 Lecture Schedule 

Great. Thanks. 

From; Barbri of North Carolina [mailto:nc.bar@barbrigroup.com] 
Sent: Friday, April 30, 2010 :k23 plVl 
To-" Broome, Lissa L 
Subject: RE: North Carolina Summer 2010 Lecture Schedule 
Here i~: is, 
North Caro~i~r~a Barf~ri Staff 
6011 Fayetteville Road, Ste I04-0 
Durham, NC 27713 
919-572-5190 
919-572-5194 fax 
nc.bar@barbrigroup.com 

From; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, April 30, 20:t0 :t::t4 plVl 
To; Barbri of North Carolina 
Subject; RE: North Carolina Summer 2010 Lecture Schedule 
Got it. C~,n yo[J send along a master schedule for each location so I can see what classes they will have before and after mine? Thanks, 
l.issa 

Frera: Barbri of North Carolina [mailto:nc.bar@barbrigroup.com] 
Sent: Friday, April 30, 20J.0 12:29 PM 
To: lissa_broome@unc.edu 
Subject; North Carolina Summer 20:t0 Lecture Schedule 

April 30, 2010 
Dear Professor Broome: 

Please allow this letter to confirm your lecture(s) for our North Carolina Summer 2010 Bar Review Course, According to our records, you are 
scheduled to lecture as follows: 

LOCATION DATES SUBJECT 
Charlotte School of Law =Charlotte June 2 & 3, 2010 Contracts I & 
Campbell Law School -Raleigh June 23 & 24, 2010 Contracts I & 

Note: Al~ classes wil~ be hem from 9:30 aom. = 1:00 
Our primary lecture location will be Campbell University Law School located at 225 Hillsborough Street, Raleigh, NC 27603, Lectures will be 

presented in ~!.~.~[AA.QS...~..O.#.. Attached you will find directions to the Law School and hotel recommendations. Please be advised that our contacts at 
Campbell have promised to provide a reserved parking space in their main lot, which will be clearly marked with a parking cone. In the event that you are 
having difficulty locating the spot!cone, simply temporarily park in the main lot in front of Campbell and see the security guard at the front desk of the law 
school. The security guard will either provide with you a parking pass or alternative parking instructions. At all times, please keep in mind that BARBRI is not 
responsible for and will not reimburse you for parking tickets, 

Furthermore, live lectures will also be held at the Charlotte Schoo~ of Law located at 2145 Suttle Avenue, Charlotte, NC 28208, Lectures will be 
presented in Classroom 106. Directions to the facility are also included in this mailing. Permits are not required to park at Charlotte as there is more than 
sufficient parking. 

Finally, in the event that you require lodging in Charlotte, we have recommended three hotel options, which may be located on the far right hand side 
on the attached page of directions, Please note that any hotel located in the Charlotte "Uptown" area will be conveniently located to this facility, 

If you have any questions, please do not hesitate to contact our office. VVe appreciate your continued contributions to our bar review program and 
look forward to seeing you this surnmerl 

Best regards, 
Nicoleta HesNey 
Office Manager 

Attachments 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 3, 2010 8:46 AM 

Krawiec, Kimberly D <krawiec@email.unc.edu>; KJmbefly Krawiec <krawiec@law.duke.edu> 

Conley, John M ~mconley@e~naJl.unc.edtc> 

RE: IRB 30 Day Expiration Notice - 07-1022 

Ni Kim & John --- 

I assume we should go ahead and renew this. I will begin work on it today. We may need to explore whether Kim has to go through a separate approval at Duke. 

Should we meet to d~scuss (a) how to revise our article h~ the Hght of the comments at the conference, (b) what add~t~ona~ h~terviews we want to undertake, and 

(c) how we might e>:p~ore other themes ~n a book based on our ~nterv~ews? 

The week of May I7 wou~d be best h:~r me Are you two around then? 

Ussa 

F~m: [RB [mailto:irb_no_reply@mailse~.grad.unc.edu] 
Sent~ Monday, Nay 03, 20~0 8:39 AM 
To: Krawiec, Kimberly D 
Co= Broome, Lissa L; CoNey, John N 
Subject= IRB 30 Day Expiration Notice- 07-~022 

This au~nated reminder is being provided as a coupes7. It is your ms~nsibilib~ to ensure that IRB @proval is renewed before the expiration &re. If you have already 

sub,niXed renewal materials and the II~ review is undm~va?~ you can ignore tlfis notice. If the expiration date Ns~s ~fore the renewal is fully approve& your s~dy 

will still expire mN ~u will still receive notice of expiration oflRB approvM. 

TO: Kimbefly Kaawiec 

School Of Law 

CB:3380 

FROM: Behavioral IRB 

DATE: 5/03/2010 

EXPIRATION DATE OF APPROVAL: 5/31,/2010 

RE: Reminder of hnpending Expiration oflRB Approval 

STUDY #: 07-1022 

STUDY TITLE: Board Diversib~ and Corporate Perfonna~ace: Filling in the Gaps 

IRB approval for the above-referenced study will expire on the date listed above. Unless the approval is renewed betbre this date, all research-related procedures must 

halt, except where doing so would jeopa~cd~e the welfare of the human subjects. Continuing re,arch activities in the ab~nce of IRB approval is a violation of tEderal 

regulations and UniversiU policy. 

If you intend to continue the study beyond the cunent expiration date, please apply for renewal oflRB approval using fom~ "Renewal or Tem~ination oflRB Approval 

of Human Subjects Research" available on the OHRE web site, http://ohre.unc.edu. Allow aaa~ple titne for review before the expiration date. 

Failure to renew in time ~nay result in grant funding attached to this approval being frozen; you should be in contact with the Office of Sponsored Research (OSR) if you 

anticipate that IRB approval roll not be renewed in time. 

Please disregaxd this notice if you have already submitted your renewal materials. 

CC: 

Lissa Broome, School Of Law 
John Conley, School Of Law 

IILB Irdbnnational Message please do not use email REPLY to this address 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 3, 2010 11:29 AM 

irb questions@unc.edu 

Pl at another universiVy 

We need to renew our IRB Approval, IRB Study # 07-1022. Since the time of our last renewal, our Principal Investigator, Kimberly D. Krawiec, has moved to Duke 

University. May she still serve as the PI (if we provide her new contact info) or must one of the UNC co-investors, Lissa Broome or John CoNey, be substituted as 

the PI? 

Thanks. 

Lissa Broome 

~ ~i~g~ooo 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 7, 2010 9:13 AM 

Brandon Wright <wrightb@emaJl.unc.edu> 

l~W: Written agreement with The South Finm~ci~l Group 

Brandon--- FYI re Rut:us Beaty’s ba~k hofdi~g compa~W. This is usuatly ~oL good news. 

Frera; Federal Reserve Board Notification [mailto:frboard-webannouncements@federalreserve.gov] 

Sent= Friday, Nay 07, 2050 9:05 AN 

To= Broome, Ussa L 

Subject= Wri~en agreement with The South Financial Group 

Wrifl:en a~reement with The Seuth Financial Greup 

http:fl~.federalresen~e.godnewseventslpresslenforcementl2OlOO507a.htm 

Released by the Board of Governors of the Federal Rese~/e System 

Sct]edule of upcomin~ pestin~s te the Board’s website 

I_ist ef items posted te the Board’s website ow)r the past twe weeks 

You can view or update your subscriptions, password or e-mail address at any time on your User Profile Pa~e. You can alw’ays use the "Reset your Password" link on the Log-In page 

for help. 

If you have any questions or problems e-mail suppo~@9ovdelivery corn for assistance. 

Visit us on the w’eb at ~.federalresen~e.qov. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/17/2010 1:04:22 PM 

cbortz@email.unc.edu 

Subject: Weekly meeting with Conrad 

Location: LB office 

Start: 5/18/2010 6:00:00 PM 

End: 5/18/2010 6:30:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

cbortz@email.unc.edu 

When: Tuesday, May 18, 2010 2:00 PM-2:30 PM (GMT-05:00) Eastern Time (US & Canada). 

Where: LB office 

Note: The GMT offset above does not reflect daylight saving time adjustments. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 18, 2010 2:40 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Coding Sheet excel workbook.xlsx 

Hi Conrad - 

Can you use the info from this and make me an excel file that can easily be printed out with 

Three columns 

Name, Transcript Number, Date of Interview 

Thanks. 

Lissa 

~ ~i~g~ooo 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 19, 2010 2:46 PM 

Kimbefly Krawiec <kmwiec@law.dnke.edu-~; Conley, John M ~mconley@email.unc.e&~ 

Spread sheet with names, transcript numbers, mid dates of interviews 

Cheat Sheet.xlsx 

Kim & John here is a 3-column sheet that may be sorted by each column showing the name, date of interview, and transcript number. I have an extra hard copy that 

I will deliver to John Conley. 

As you saw, our IRB modification and renewal were received. 

Lissa 

ii’~’iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 20, 2010 11:34 AM 

Jerry Markham @gmail.com2 

I~E: Insert to Page 785 

Got it. 

From: Jerry Markham [mailte 
Sent: Thursday, May 20, 201u ii:3i AM 
To; Broome, Lissa L 
Subject: Insert to Page 785 

See attached 

Jeny W. Markham 

Professor of Law 

Florida International University in Mimni 

Phone: (239) 348-5494 

~?~,mnaiLcom 

@gmail.com] 



Earning a Board Seat 
& 

Financial Information 

Joe Bylinski with a lot of help from Sue 

Tuesday, May 26, 2009 

2:45 - 3:45 

bylinskj@unc.edu 

~ ~(~ Earning a 
~-~ Board Seat 



Goals for today 

Financial analysis (Past and future) 

- Financial statements and footnotes 
o Balance Sheet 

o Income Statement 

o Statement of Cash Flows 

A little analysis 

Earning a 
Board Seat 



Major Influences on Financial Reporting in US 
¯ Wall Street, culture, law, congress 
¯ Securities Acts of 1933 and 1934 
¯ FASB: Financial Accounting Standards Board (GAAP) 
¯ Sarbanes-Oxley (Internal control) 
¯ Public Company Accounting Oversight Board (GAAS) 

3 

Management and Auditor’s reports 
¯ Manaqement: internal control designed to provide 

reasonable assurance of reliability of financial statements 
¯ Auditor: internal controls are Ok and financial statements 

prepared according to GAAP and used GAAS to make that 
determination 

Earning a 
Board Seat 



Vision 

Growth 

A company must be committed to sustainable 
profitable growth while managing working 

capital (accounts receivable, inventory and 
accounts payable). 

The single biggest contributor to sustained 
growth lies in how the company delivers top- 

line growth (revenue), and bottom line 
performance (expenses). 

Earning a 
Board Seat 



Financial Statements 

Balance Sheet 
What do we have = Where it came from 
Assets = Liabilities + Owners’ Equity 
O.E. = Capital Stock + Retained Earnings 

Income Statement 
Revenue- Expense = Profit 
Show earnings or profit 

Statement of Cash Flow 
Where did the cash come from and go 

Earning a 
Board Seat 
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Retained Earnings 121600 
Total shareholders’ equity $ 97,500 

Total liabilities and shareholders’ equity $187,500 
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Balance Sheet: Assets 

Definition 
- Resources owned by the firm 

- Provide a probable future benefit to the firm 

- Result of a past transaction 

Historical Cost Principle 
-Inventories 

- Property, plant and equipment 

- Other Assets (Intangible Assets / R&D not asset) 

Market Value 
- Short-term Investments 

Unrecorded Assets 

Earning a 
Board Seat 
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Balance Sheet: Assets 
Assets listed in order of liquidity (nearness to cash) 

- Current assets - assets to be converted to cash 
within one year (or operating cycle) 

~ Cash 

~ Short-term investments 

~ Accounts receivable 

~ Inventory 

~ Prepaid expenses 

- Non-current assets 
~ Property, plant and equipment 

~ Long-term investments 

~ Intangibles 
� Patents, trademarks 

� Goodwill 

Earning a 
Board Seat 
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Balance Sheet: Liabilities 

Definition 
- Obligation of the firm 
- Requires outflow of cash or other net assets 
- Result of a past transaction 

Current Liabilities 
- Accounts payable 
- Notes payable 
- Taxes payable 

Non-current Liabilities 
- Long-term debt 
- Leases 
- Bonds 
- Deferred income taxes 
- Postretirement Benefits 

Earning a 
Board Seat 



Balance Sheet: Shareholders’ Equity 

Definition 
- Residual interest of the owners in the assets of the firm 

- Assets less Liabilities = Shareholders’ Equity 

- Also called the Net Worth or Book Value of the Firm 

Elements of Shareholders’ Equity 
- Common Stock: par value of the shares issued 

- Additional paid-in capital: amount received for the stock in 
excess of its par value 

- Retained earnings: cumulative net income or net loss reduced 
by dividends paid. 

- Accumulated deficit: name given to retained earnings when it is 
negative (cumulative losses > cumulative income) 

Earning a 
Board Seat 



11 
Retained Earnings and Net Income 

Retained earningSbeginning of the period 
+ Net Income 

Dividends 

Retained earningSend of the period 

Dividends must be declared by the board of directors 

Cash dividends become a legal liability when declared 

Dividends are considered a "Distribution of Income after 
tax" to the shareholders 
Dividends are not an expense and are not disclosed on 
the income statement. 

Earning a 
Board Seat 



Balance Sheet 

Summarizes the cumulative impact of all transactions 

Provides a snapshot of the investments made by 
management and how those investments have been 
financed. 

o Does not provide much useful information on the 

Earning a 
Board Seat 



Income Statement- Examp/e 
for the year ended Dec. 31, 2008 

Earning a 
Board Seat 

Typically they will distribute the Operating income and have 0 or minimal net income (in an effort to not pay corporate 

taxes - if they do that, they will eventually pay personal taxes, obviously) - is that what the superscript on the operating 

income is supposed to refer to? 

You may want to explain the difference - either they can retain the EBIT and pay corporate taxes or pay as a dividend 

prior to taxes and pay increased personal taxes 



14 

Revenues 

0 

Inflows of net assets from the sale of goods or 
services during the period 
- Cash sales lead to an increase in the cash account 

- Credit sales lead to an increase in accounts receivable 

Net sales refers to sales less returns and allowances 

Revenues ~= cash received 
Recognize a sale when the earnings process is 
complete and amount of cash to be collected can be 
reasonably measured 

Revenue recognition practices can vary by industry 

Earning a 
Board Seat 



Expenses 

¯ Costs (economic sacrifices) associated with goods 
and services sold (provided) during the period 
- Cash expenses cause a decrease in the cash account 

- Accrued expenses cause increases in a liability account 
(e.g., wages payable) 

¯ Expense recognition criteria 
- Expenses are recognized in the same period as the 

revenues they generated 

- Some expenses (interest expense) are recognized as time 
passes 

- Cost of Goods Sold: cost of the product sold (product costs) 

Earning a 
Board Seat 



Earning a 
Board Seat 

Cost of Goods So/d Expense 
¯ Also called, cost of sales 
¯ Represents Acquisition Cost (merchandising firm) or 

Production Cost (manufacturer) 
¯ These costs are first stored in the Inventory account 

on the balance sheet 
¯ When sales occur, inventories are reduced and cost 

of goods sold is recognized 
¯ Manufacturing firms maintain three inventory 

accounts to track costs through the productive 
process 
- Raw materials inventory 
- Work-in-process inventory 

>> Materials used in production 
>> Labor used in production 
>> Overhead related to the production process 

- Finished goods inventory 

16 
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Operating Expenses 

All expenses associated with running the business 
other than cost of goods sold 

Selling, general and administrative expenses 

Research and development expenses 
Interest expense -"] 

Income tax expense_~     Not operating expenses 

Earning a 
Board Seat 



Income Statement 

businessi: during the period 
Ho~ever;sincerevenuesandexpenses are 

Cash Basis), the income statement cannot be used to 
evaluate how cash was generated and spent during 
the year. 

Statement of Cash Flows - Provides detail on the 
inflows and outflows of cash during the year 

Earning a 
Board Seat 

Most IS will be cash-basis or modified cash - make sure to highlight, especially depreciation/amortization in the SCF 



Financial Statements 
Balance Sheet, beg. 

Assets 

Liabilities 

Stockholders’ 
Equity 

.......................................................................... 

Statement of 
Cash Flows 

Net income 
less dividends 

.............................................................................. 

Balance Sheet, end. 

Assets 

Liabilities 

Stockholders’ 
Equity 

.......................................................................... 

Earning a 
Board Seat 



Statement of Cash Flows 

Cash flows from operating activities 
- How much cash did the firm generate from core 

operations? 

Cash flows from investing activities 
- How much cash did the firm spend (receive) from 

buying and selling businesses, property, plant and 
equipment? 

Cash flows from financing activities 

- How much cash did the firm borrow, receive from 
selling stock, use to pay down debt or repurchase 
stock? 

Earning a 
Board Seat 



Statement of Cash Flows 
for the year ended Dec. 31, 2008 

Indirect method 

Increase in accounts receivable (22;000) 
Increase in inventory (34;000) 

Cash paid for equipment 
Cash flow from Investing 
Cash flow from Financing (CFF): 

Issuance of stock 
Borrowed on notes payable 

Cash flow from Financing 

S(15o,ooo) 
$(15o,ooo) 

$ 84,900 
75 LO00 

$159,900 

Net Increase in Cash $ 9,500 

Earning a 
Board Seat 
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Cash Flows 

Cash Sales 
Cash Expenses 
Depreciation 
Net Income 
Add: Depreciation 
Cash From Operation 
Increase in Receivables 
Cash From Operations 

.SCash 
10,000 L_Receivables 

6,000 
1.000 
3,000 
1,000 
4,000 
2,000 
2,000 

8,000 
2,000 

Earning a 
Board Seat 
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Cash Flow: Clearly Canadian 

1991 1990 

Operations 
Net income 6,885,888 (1,416,862) 
Non-Cash items 
(Gain) Loss on sale of equipment (10,839) 28,179 
Depreciation 171,064 121,871 

7,056,113 (1,265,812) 
Working Capital 
Accounts Receivable (11,764,225) (3,247,440) 
inventories (8,964,449) (1,174,607) 
Prepaid expenses (24,327) 40,610 
Accounts Payable 11,646,412 1,816,466 

(10,106,589) (2,464,971) 

Cash Flows from Operations (3,050,476) (3,730,763) 

investing 

Deposits (222,167) (149,170) 

Purhcased Property (2,165,830) (379,729) 

Proceeds on Sale of Property 2,813 325,482 

investments in Securities (214,412) 

Proceeds on sale of Securities 116,690 363,093 

Cash For Investing (2,268,494) (54,736) 

Financing 
Issuance of Common Stock 
Capital Leases 

5,549,683 4,262,076 
107,393 

Cash Flow from Financing 5,657,076 4,262,076 

Change in Cash 338,106 476,557 

Earning a 
Board Seat 
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A little Analysis- Liquidity 

Daily Sales = Credit Sales 

365 

$154,200/365    =    $422 per day 

Days’ Collections = Account Receivable/Daily Sales 

$22,00015422 = 52 days 

Daily CGS 

Days’ inventory 

= Cost of Goods Sold 

365 

$110,500/365    = 
= Inventory/Daily CGS 

$34,00015302 = 

$302 per day 

t 12 days 

Earning a 
Board Seat 
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A tittle Analysis- Utilization 

Asset Turn 

Fixed Asset Turn 

= Sales 

Total Assets 

$154,200/$187,500 = 

= Sales 

Total Fixed Assets 

$154,200/5122,000 = 

.82 

1.26 

Earning a 
Board Seat 



~ UNC 



~ UNC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 21,2010 2:24 PM 

ttarris, Nicole D (Law) <NDttl@pge.com> 

ILE: Invitation to speak - American Bar Association Annual Meeting in San Frm~cisco 

Hi Nicote --.That’s very generous. Thanks. And thanks t:or the tips. I actually spoke about corporate board diversity the lasL time the ABA had its annual meeting 

San Francisco~ Iq~ make my reservations today or tomorrow. By the way, on the schedule on the web ~ saw a diversity committee event on Friday from 10:30 to 

~2::~(}, bui: noL Lh~s event for Saturday. t w~l~ assume we’re on Saturday unless ~ hear ol:herw~se from Vou. 

~.~.~ iissasi95000 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent: Friday, May 21, 2010 2:19 PM 

To: Broome, Lissa L 
Subject: RE: Invitation to speak - American Bar Association Annual Meeting in San Francisco 

Lissa, 
l’m so glad that it worked out. After reading some of your publications, l’m really looking fow~ard to hearing you speak. 
VVhy don’t I request transportation (airfare + getting to and from the airports) and I night lodging. 

- The ABA reimburses for coachleconomy, booked 21 days in advance, for the speaker (we can’t cover spouses/accompanying persons). 
You can always purchase an upgrade on your own (or use miles/points) to another level such as economy + if that is of interest to you. It’s just not reimbursable. 

- Also, travel to and from the airport up to $200 is reimbursable (car rental, taxi, shuttle, mileage at $.50 per mile, parking, tolls). 
- The ABA will cover lodging of I night at the Section’s headquarters hotels at the conference rate $183/$209 respectively. 

Those hotels are the Fairmont and Intemontinental Mark Hopkins which are across the street from each other. 
You have to register and book the hotel at the ABA site to get the conference rate. 
ht.1p.~/.~.a.~b...a...n.~.e.1~.~..~/.~h.u.~s..!.a.~.w..Ln..)~e...e..t.~.n..g~s../..2.~..~L~../..a.~.~n...u.~.aJL[~.~b1m~.~i!~ 

General note: original receipts are required for each expense of $25 or more. 
Let me know if there is anything I haven’t add[~ssed. I think that at your earliest convenience because rooms fill up fast (and before next Friday when early bird registration 
ends) you will want to: 

- register 
- pick one of the two hotels 
- make your plane [~servation 
- decide on your transportation to and from the airport 

so that you can make sure everything works out appropriately. 
Are you very familiar with San Francisco? 
The Section hotels are at the top of Nob Hill. 
- The area is very scenic and lovely, but you must take a shuttle or cab to get to the hotels with your luggage. Even with just carry on, I strongly advise you not to even try to 
lug it up the hill. I have no idea whether they would allow luggage on the cable cars, but I personally wouldn’t try it. 
- You’ll want a pair of sneakers for going up and down the hill unless you always take a cab or one of the cable cars (3 are right there: 1 runs East West on California Street, 
and 2 run North South on Powell Street with different end points). 
It often gets chilly here in the evenings (even in August) because of the wind, so a sweater or jacket will be useful. 
Do let me know if you have questions. 
Thanks. 
Nicole 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, May 21, 2010 10:28 AM 
To: Harris, Nicole D (Law) 
Subject: RE: Invitation to speak - American Bar Association Annual Meeting in San Francisco 

Hi Nicote --.At:ter checking with rny husband, the dale does work for me and I would love to participate. I undersLand the program will be from 8-2~0 a.m. on 

Saturday, August 7. Let’s p~an on splitting the costs. A~rfare looks to be around ~350~ I wou~d be spending 2-3 nights. And then there’s the registration fee. If you 

could p~ck up e~ther the a~rfare OR registration AND poss~blv one n~ght of ~odg~ng (my school only reimburses for 2 n~ghts) that would be terrific. Or, ~f NI that’s 

poss~Me ~s lodging or airfare or reg~stratb:~n, I wou~d be happy to have one of those. [.e~: me know which arrangements ~ should make on my own. 

Thanks again for the invitation 

Ussa 

F~m: Harris, Nico[e D (Law) [mailto:NDHi@pge.com] 
Sent: Thursday, May 20, 2050 5:0~ PN 



To: Broome, Lissa L 
S,,bject: RE: Invitation to speak - American Bar Association Annual Meeting in San Francisco 

Hi Lissa, 
Well, I certainly hope it works out! It sounds as though this would fit in perfectly with everything you are doing. This is a big-ish ABA meeting (several thousands of lawyers) so 
it could be a good audience for you. 
The ABA requires all speakers to register. I get a certain number of waivers for registration, travel and lodging but need to spread them among any panelist who might need 
them. So, we could certainly cover at least part. Would your University be able to cover you for part as well? Here is a PDF (you can of course register online) that shows 
some of the costs, http://new.abanet.or.g/annual/pdfs/931528 General.pall We should be able to work things out. I will need to request the waiver ASAP, however. 
Thanks. 
Nioole 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Thursday, May 20, 20~.0 :~:52 PM 

To-" Harris, Nicole D (Law) 
Subject-" RE: 3Invitation to speak - American Bar Association Annual Meeting in San Francisco 

Hi Nicole --. I’m definitely interested. I need to check with my husband tonight about the date~ My colleague Tom Hazen and 1 are actually collecting and analyzing 

the prox’¢ disclosures after the ~u~e’s effective date m~d compar~n~ them w~th com~araMe language for the prior year’s proxy, We’re a~o ~ook~n~ at how 

com~)an~ea define diversity s~nce ~:he SEC does not provkJe a definition, and apecifk:a~[y conskJerk~g whether gender, race, or ethnidty are ~ru::k~ded in the 

definition. We’re doing this ana~ys~s k~r the Fortune ].00 and for the 50 ~ar~?~st publk: compank~s headquar~:ered in North Carolina 

FI~ also have a ~:~nal draft of an article prepared from our k~terv~ews of corporate board members that ~ have been working on w~th John ConVey and Kim Kraw~ec. 

Also, as an academic ~ need to ask whether there wou~d an~, reimbursement of my travel and ~odg~ng expenses. 

Thanks. ~’~ be back h~ touch. 

Ussa 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 

Sent: Thursday, May 20, 20.t0 4:46 PM 

To; lissa_broome@unc.edu 
Subject; Invitation to speak - American Bar Association Annual Meeting in San Francisco 

Lissa, 

I would like to invite you to join a panel at the Amerisan Bar Assosiation Annual Meeting in San Fransisso. 

The topis is Corporate Direstor Diversity and the new(ish) proxy rule on point. It would be wonderful to have you share insights based on your researsh (Narratives of Diversity 
in the Corporate Boardroom, How Corporate Governanse and Law Keep Women Out of the Boardroom, etc.). 

We will have a lawyer panelist who works on prgxy statements discuss the rule itself 

http://vw~w.sec.gov/ruleslfinal12009/33-9089.pdf 

and there will also be some discussion of different trends or ways to comply with the rule. 

The program slot is Saturday, August 7, 2010 from 8:00 a.m.-10:00 a.m. 

Are you available and interested? 

Thank you. 

Nicole 

Nicole D. Harris 
Co-chair, Committee on Corporate Director Diversity, American Bar Association, Business Law Section 
Co-chair, Committee on Corporate Counsel, American Bar Association, Business Law Section 

Law Department, Corporate Counsel 
Pacific Gas and Electric Company 

Street Address: 
77 Beale Street, 31st Floor 
San Francisco, CA 94105 



Mailing Address: 
P.O. Box 7442 
San Francisco, CA 94120 

email: ndhl@pge.com 
Tel: (415) 973-2603 
Fax: (415) 973-5520 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, May 22, 2010 7:12 PM 

tt~en, Thomas L <th~en@nnc.edu-~; Omarova, Saule T <omarov@email.unc.edu> 

I~W: SummaD" of the Restoring American Financial Stability Act, Passed by the Senate on May 20, 2010 

may be especially interested in this memo t:rorn her’ old firrn. 

From: Davis Polk [mailto:dpwmail@davispolk,com] 
Sent; Saturday, May 22, 20:L0 5:33 PM 

To-" Broome, Lissa L 
Subject-" Summary of the Restoring American Financial Stability Act, Passed by the Senate on Nay 20, 20:~0 

]                                                    M::~y 22, :20i 0 
CLIENT ME~’,itORANDUM 

Summary of the Restoring American Financial Stability Act, 
Passed by the Senate on May 20, 2010 

On May 20, 2010, the Senate passed the Restoring American Financial Stability Act of 2010 by a vote 

of 59 to 39. Four Republicans voted with the Democrats in support of the bill, and two Democrats 

voted against it. The Senate and the House of Representatives are expected to begin a conference 

shortly to resolve the differences between the Senate bill and the bill passed by the House on 

December 11,2009 and reportedly aim to present a final bill to the President before the July 4 

weekend. This memorandum summarizes the key provisions of the Senate bill. 

Please click here for a copy of the Davis Polk memorandum entitled Summary of the Restofi~ng 

American Financial Stability Act, Passed by the Senate on May 20, 2010. For those who have been 

following the Senate bill closely, click here for a Nackline of this memorandum against a summary of 

the bill passed by the Senate Banking Committee on March 22. 

If you have any questions regarding this summary, please contact any of the lawyers listed on 

the last pages of the memorandum or your regular Davis Polk contact. 

Notice: This is a summary that we believe may be of interest to you for general information. It is not a full analysis of the matters 

presented and should not be relied upon as legal advice. If you would rather not receive these memoranda, please respond to this email 

and indicate that you would like to be removed from our distribution list. If you have any questions about the matters covered in this 

publication, the names and office locations of all of our partners appear on our website, daqspolk.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 24, 2010 9:09 AM 

Kimbefly Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@e~nM.unc.edtc> 

l~V: IRB Notice 

Hi Kim .-- ’Any success in getting the int:o asked for in the t:orrn below from the Duke people? We need to respond before the end of th~s week so they wi~ renew 
our ~RB before the end of the week. Thanks. 
L~ssa 

From: IRB [mailto:irb_no_reply@mailserv.grad.unc.edu] 
Sent: Wednesday, May :19, 20:10 3:52 PM 

To: Broorne, Lissa L 
Cc: krawiec@law.duke.edu; CoNey, John IVl 
Subject: IRB Notice 
To: gissa Broo~ne 

School Of Law 

CB:3380 

From: BehavioraJ IRB 

D ate: 5/19/2010 RE: Contingencies to be addressed following IRB Review 

Submission Type: Renewal 

Study #: 07-1022 

Study Title: Board Diversity and Cortx~rate Performance: Filling in the Gaps 

This sub,nission has been reviewed by the above I12,I3. This is not an IRB approvg~. You may not i,nple,nent the resemch activities described in your submission until 
)) o / you have received a memo indicating fina] IRB approval The IRB determined that this submission IVD\Y BE AI t ROVED, pending stipulated change(s) and, or 

clarification(s) as detailed below. 

Please address these contingencies in a reviscd submission, and provide a memo that includes a point-~-point response to the item(s) listed. When you respond, 

please be sure to cite the IRB study number noted above, and h~dicate that you are responding to tiffs memo as dated above; failure to link your 

response to this study, in generai, and this memo, in particular, may result in ddays. Any additional cha~ages (including new materiaJs) must a]~ be listed 

discussed in the memo. If the application or any stady materials must be revised, please submit 2 copies of all revised materials, one in which all changes axe underlined 

and the other a "cicada" cow with no underlining. 

Study Specific Details: 

Please complete the following tbnn tbr Kimbefly Krawiec and return by email to aa-hb-chair.unc.edu. Indicate your study number in the subject line. 

Data Needed from PI and External Institution for UNC-Chapd Hill IRB to be IRB of record 

1. Verification (note) from UNC-Chapel Hill PI that the external institution wants UNC-CH to provide IRB review. 

2. Name of PI at external Infftitution: 
3. Full lega] name of external institution: 

4. FedeMmde Assurance (FWA) number from external Institution: 
5. OHRP Registration Number of external IRB: 

6. Contact Person at the external institution: 

Name: 

Title: 



Address: 

Phone: 

Fax: 

Entail: 

7. External ins~mtion signatory officiaJ~ 11~: 

Name: 

Ti~te: 

Address: 

Phone: 

Fax: 

Email: 

~ Signatory official is the person who signed "the institution’s FederalWide Assnrance (FWA). Per OHRP gnidaJ~ce, this mnst be a senior institutionaJ official who has 
the anthofity to commit the entire institution, including all comtxments listed in the FWA, to a legally binding agreement. This is generally mmeone at "the level of 
President, CEO, Vice President, or Dean, tmless m~other official has been specifically delegated with this authority. TypicaJl> the Signatou Official is not a department 
chair, division director, or another officiaJ who only has authority over a Iyortion of the institution. OHRP does not consider the IRB chair or members as appropriate 
persomM to serve as the SignatoW Officia2l. 

CC: 
Kimbefly Krawiec, School Of Law 

John CoNey, School Of Law 

IRB Informational Message please do not use email REPLY to this address 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 24, 2010 9:29 AM 

Kimberly Krawiec <krawiec@law.duke.edu> 

ILE: [Fwd: Re: [Fwd: Info needed from Duke for IILB -- Can you help me co~nplete this form?]] 

Thanks, Kim. This gives me everything I need, but does not provide a name of a contact person. It gives the External Institution’s signato~z official, who is highest ranking person. Can I use 
Meg Lewis as the Duke contact person? 

Lissa 

..... Original Message ..... 
From: Kimberly Krawiec [mailto:krawiecCJ)law duke.edu] 
Sent: Monday, May 24, 2010 9:19 AM 
To: Broome, Lissa L 
Subject: [F;vd: Re: [F;vd: Irdo needed from Duke for IRB -- Can you help me complete this form?]] 

They fopa, arded this example, which she said contains all the in~2~ we need. Let me know if you can get what we need off of this. 

........ Original Message ........ 
Subject:    Re: [Fwd: [nfo needed fi*om Duke for IR[3 -- Can you help me 
complete this form?] 
[)abe: Thu, 20 May 2010 16:46:19 -0400 
From: Meg Lewis <mag.lev@duke edu> 
To: Kimberly Krawiec --.krawiec@law.dnke.edu> 

Hi, Kim, 

For some reason, I can’t see any yellow highlighting and it’s a bit hard to distinguish where information is needed 

However, that’s no problem whatsoever. I know the standard information needed [’or an D~, and ! am attaching a sample form that has all the Duke information--and some UNC irfformation- 
--already filled in (adapted from one of our man?" past UNC-Duke agreements) So your friends at the UNC IR[3 can just take the information directly from that (or even just edit their own 
m[’ormation right into the document) 

Please let me know if any other m[’ormation or assistance is needed, 

Best, 

Meg 

Meg Lea’is 
Specialist, Human Subjects Protection 
Office of Research Support 

Duke Univer si~ 

tel. 919-668-1777 
l:ax 919-684-2418 

Suite 710, Erwin Square Plaza (tower) 
2200 West Main Street 
Durhara, NC 27705-4677 

*Kimbcrly Krawiec <krawiec@la~v.dnke.edu>* 

20,’05/2010 10:43 

To 

mag.lev@dnke.edu 
cc 

Subject 
[F;vd: Info needed Iicom Duke for IRB -- Can you help me complete this form?] 

Hi Meg -- we spoke a few weeks ago about my moving from UNC la;v to Duke 
law, and maintaining Lr>,-C as the IRB of record in an ongoing project with 
some folks there. UNC has sent us the form below to fill out, al’~d we do 
not kno;v the information highlighted in yellow Could someone on your 
end provide us with this information? Thanks so much Kim 



........ Original Message ........ 
Sublect: Info needed from Duke for IRB -- (;an you help me complete this 
form ? 
[)ate: Thu, 20 May 2010 10:15:36 -0400 

From: Broome, Lissa L <lbroome@emaihunc.edu> 
To: krawiec@law.duke.edu <krawiec@law.duke edu> 
CC: Conley, John M <lmconley@emaihunc.edu> 

Hi Kim a    Can you call your Duke IRB people and get the info needed for 
the forru below?~ I~ ve filled out what I can and will need you to fill 
in the rest.~ YVhen you send it back, Ia 11 forward it on to the 
people and hope that we can put this to bed.~ I~ ve highlighted below 
what I need yo~tr help ~vith. 

Lissa 

*Froru:* AA-IRB-CHAIR [mailto: aa-irb-chair (£?unc. edu] 
*Sent:* Thursday, May 20, 2010 10:02 AM 
*To:* Broome, Lissa L 
*Subject:* RE: IRB Study # 07-1022 

We are in accord (~ve m~derstand that you are no~v PI and Kimberly is 
Co-I), although I can see how question #2 is misleading. In that 
question, please read ~ Pig    as ~ Co-I.~    As soon as you coraplete 
and retuxn this forru, we will execute an agreement with Duke. 

*From:* Broome, Lissa L [mailto:lbroorue~email.unc.edu] 
*Scnt:* Thursday, May 20, 2010 9:28 AM 

*To:* aa-irb-chair@unc, edu 
*Cc:* kra~viec@law.duke.edu; Conley, Jol-m M 
*Subject:* I]4B Study # 07-1022 

We received the email belo;v yesterday I think there might be some 
confusion. In addition to seeking a rene;val of our IRB, we also 
submitted a modification fo1Tll to substitute tbr Kimberly Krawiec, the 
listed PI, Lissa Broome, previously a co-investigator on the study. 
Professor Krawiec has since the date of the last approval moved to Duke 
University Law School. She will remain a co-investigator, but contrary 
to the suggestion below, we do not ;vish for her to remain as the PI 
understanding was that this change could easily be made and that your 
office would contact Duke to confirm that it was agreeable to UNC to as 
the IRB of record. The form belo;v seems to contemplate that Kimberly 
Krawiec (now- at Duke) is to remain as the PI of record. We can contact 
Duke to get the information necessa~7 to complete the form below, but 
before ;ve did that I wanted to be sure that this infolrnation was still 
needed if the modification is granted and Kimberly Krawiec is a 
c o-investigator and not the PI. 

Thanks tbr your guidance on this issue. 

Lissa Broome 

962-7(;66 

*From:* ]RB [mailto:irbnoreplv@mailserv.~rad.unc.edu] 
*Sent:* Wednesday, iVlay 19, 2010 3:52 PM 
*To:* Broom e, Lissa L 
*Cc:* krawiec@law duke.edu; Conley, John M 
*Subject:* IRB Notice 

*To*: Lissa Broome 

School ()f Law 

CB:3380 

*From*: Behavioral [RB 

*[)ate*: 5/19/2010 *RE*: Contingencies to be addressed following [RB Review 
*Submission Type*: Renewal 
*Study #:* 07-1022 

*Study Title*: Board Diversity and Corporate Performance: Filling in the 
Gaps 

’]?his submission has been reviewed by the above IRB This is not an IRB 
approval You may not implement the research activities described in 
your submission until you have received a memo indicating final ]~RB 
approval The IRB determined that this submission MAY BE APPROVE[), 
pending stipulated change(s) and/or clarification(s) as detailed below. 

Please address these contingencies in a revised submission, and provide 
a memo that includes a point-by-point response to the item(s) listed. 
*When you respond, please be sure to cite the IRB study nuruber noted 
above, and indicate that you are responding to this rueruo as dated above; 
failure to lira: your response to this study, in general, and this ruemo, 
in particular, may result in delays. *Any additional changes (including 
new materials) must also be listed and discussed in the memo. If the 
application or any study materials must be rcvised, please submit 2 
copies of all revised materials, one in which all changes are underlined 
and the other a ~ cleana    copy with no underlining. 



*Study Specific Details:* 

Please complete the following form for Kimberly Krawiec and return by 
eruail to aa-irb-chair.unc.edu. Indicate your study number in the subject 
line. 

*Data Needed from PI and External Institution for UNC-C’hapel Hill IRB to 
be IRB of record* 

1. Verification (note) from UNC-Chapel Hill PI that the external 
institution wants UNC-CH to provide IRB review. 

Duke University wishes I~rNC-CH to provide the IRB review for this project. 

2. Name of PI at external Institution: 

The co-investigator at Duke University is 

Kimberly D Krawiec 

Professor of Law 

3. Full legal name of external institution: 

Duke Universi~- 

4. Federal~vide Assurance (FWA) number from external Institution: 

50HRP Registration Number of external IRB: 

6. Contact Person at the external institution: 

Name: 

Title: 

Address: 

Phone: 

Fax: 

Emafl: 

7. External ~nstitution signatory official[l] <# ]~n 1 >: 

Name: 

Title: 

Address: 

Phone: 

Fax: 

Emafl: 

[1 ] <# ~nrefl > Signatory official is the person who signed the 
institution’s FederalWide Assurance (FWA). Per OHRP guidance, this must 
be a scnior institutional official who has the authori~" to corrm~it the 
entire institution, including all coraponents listed in the FWA, to a 
legally binding agreement. Trlis is generally- someone at the level of 
President, CEO, Vice President, or Dean, tmless another official has 
been specifically delegated with this authori~. Typically, the 
Signatory Official is not a department chair, division director, or 
another official who only has authority,- over a poltion of the 
institution. OHRP does not consider the IRB chair or members as 
appropriate persormel to selwe as the Signatory Official. 

CC: 
Kimbcrly Krawiec, School Of Law 
John Conley, School Of Law 

IRB Infom~atinnal Message~ please do not use email REPLY to this address 

lissasig5000 

Kinaberly D. Krawiec 



Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 

Kimbcrly D. I-5awiec 

Professor of Law 

Duke Univer si~ 

Science & Towelwiew Road 

Durham, N(2 27708 

919-613-7197 



From: 

Sent: 

To: 

Bec: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 24, 2010 9:48 AM 

aa-irb-chaJr@unc.edu 

Kimbefly gaamec <kmwiec@law.duke.edu>; Conley, John M ~-jmconley@email.unc.edu> 

Broome, Lissa L <lbroome@emaJl.unc.edu> 

I%V: IRB Notice 

See bekbw for information requested. Please let me know if you t~eed ar~v[:h~)g e~5;e. Thard<5; for your 

L~ssa Broome 

F~= [RB [mailto:irb_no_reply@mailse~.grad.unc,edu] 
Sent= Wednesday, Nay ~9, 2010 3:52 PM 
To= Broome, Lissa L 
Cc= krawiecOlaw.duke.edu; Conley, John M 
Subject: IRB Notice 

To: Lissa Broome 

Sohod O£ 

~B:33~0 

1;~: Behavioral IRB 

Date: 5/19/2010 RE: Confingencies to be addressed following IRB Review 

Submission Type: Renewal 

Study #: 07-1022 

Study Tire: Board Diversity and Corporate Pertbrmance: Filling in the Gaps 

This submission has been reviewed by the above IRB. This is not an IRB approval. You may not implement the research activities de~ribed in your submission nnfil 
you have received a memo indicating final IRB approval. The IRB &termined that this submission MAY BE APPROVED, pending stipulated change(s) and/or 
clarification(s) as detailed below. 

Please address these contingencies in a revised submission, and provide a ,nemo that includes a point-by-point response to the item(s) listed. ~$~en you respond, 
please be sure to cite the IRB study number noted above, and indicate that you are responding to this me,no as dated above; failure to link your 
response to this study, in general, and this memo, in particular, may result in delays. Any additional changes (inclnding new materials) must also be listed and 
discussed in the memo. If the application or any study materials must be revised, please submit 2 copies of all revised materials, one in which all changes are nnderlined 
and the other a "clean" copy with no underlining. 

Study Specific Details: 

Please complete the tbllowing form for Kimbefly Kmmec and mtum by email to aa-irb-chair.unc.edu. Indicate your study number in the subject line. 

Data Needed from PI and External Institution for UNC-Chapd Hill IRB to be IRB of record 

1. Verification (note) from UNC-Chapel Hill PI that the e:~ernal institution wants UNC-CH to provide II~B review. 
Duke UniversiW wishes UNC-CH to provide the [RB review. Kimber’ly Krawiec, the former’ Pl on this study, has now moved Lo Duke University. Accordingly, the 
studv’s co-investigators and Kimberly Krawiec have agreed that ~.issa Broome (UNC School of Law faculty) will become the Pl and Kimberly Krawiec (Duke 
University Law School faculty) will continue as a codnves~gator with John ConVey (UNC Schoo~ of Law faculty, This ~s verified by K~mbeHy grawiec and by 

2. Name of PI at e~emal Institution: 
Kimber]y D, t(n~w~ec 
Professor’ o~: Law 
Duke I_aw School 

3. Full legd n~m ofe~emd institution: 

Duke University 

4. Fedemlwide Assur~ce (FWA) number ~om e~emal Insti~tion: 00000265 
5. OHRP Registration Number of external IRB: Duke I hz{ve~sib~ Non-Medical ~RB :~1, ~RB Registration ~7:00000560 

6. Contact Person at the external institution: 

Name: Meg I ,ewis 

Title: SpecialisL Human Subjects Protection 

Address: Office of Research S~ppo,~ 

Shire 710, Erwm ~qtlal~ Plaza (Towe~) 

2200 West Mare Street 

D~rhana, NC 27705-4677 

Phone: 919-66g- 1777 

Fax: 919-684-2418 

Em~: mag.]ev@duke.ed~ 
7. E~emal institution signato~’ oNcial ~: 

Name:        James N. Siedow, Ph.D. 



Title: Vice Provost l~i)r Research 

Address: I)~ke I haiversi~y 

Box 90037 

]}~rham, NC 27708 

Phone: 9 ] 9-681.- 6438 

Fax: 91%.668-.5569 

En~il: . i~ s ed~ ~w@dt~ke edt~ 

1~ Signato~3, ofiicial is the person who signed the institution’s FedemlWide Assurance (FWA). Per OHRP guidance, tNs must be a senior ins~timtional official who has 

the authority to commit the entire institution, including all components listed in t]~e FWA~ to a legally binding agreement. This is generally someone at the level of 

President. CEO, Vice President, or Dean, unless another official has been specifically delegated ruth this authority. Typically, t]~e Signatory Official is not a department 

chair, division director, or another official who only has authority over a Iyortion of the institution. OHRP does not consider the IRB chair or members as appropriate 

personnel to serve as the Signato~ Olt~cia]. 

CC: 

Ki,nberly Krawiec, School Of Law 

John CoNey, School Of Law 

IRB Informational Message please do not use email REPLY to this address 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 24, 2010 1:16 PM 

Textbook, AP (ELS) *~Fextbook@Elsevier.com> 

ILE: Exmnination Cop?’ of All You Need to KNow about Inveslment Bm~ks, Hedge Funds, Private Equity 

Thanks. 

iNi iissP, sif~5000 

From: Textbook, AP (ELS) [mailto:Textbook@Elsevier,com] 
Sent; Monday, May 24, 2010 :Et:30 AM 

To-" Broome, Lissa L 
Subject-" RE: Examination Copy of All You Need to KNow about Investment Banks, Hedge Funds, Private Equity 
Thank you for your interest in reviewing this title. I will have a copy sent to you. 

Diane r:. Mar~:in 

Senior 5ales Support Coordina[:or 

ELSEVIER 

Science & Technology gooks 

30 Corporate Drive 

Suite 400 

gud~t~gtot~, MA 01803 

e]~ai~: d .]~a rl:~n @ e~sevier.com 

FAX: 781-313--4882 

Phone: 781-313-4758 

http:!!textbooks.elsev~er.com 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Monday, May 17, 2010 8:58 PM 
To~ Te~book, AP (ELS) 
Su~ject~ Examination Copy of All You Need ~ KNow about Investment Ban~, Hedge Funds, Priva~ Equi~ 
I am interested in reviewing a copy of this book for my Banking Law Course (Law 237, I think). We cover the regulation of financial services in addition to banking. I 

typically enroll 25-35 students in the course. The course will be taught this fall. 

Thanks. My address is below. 

~.~.~ lissasigS000 



University of North Carolina-Chapel Hill 
Information About a Research Study 

IRB Study 07-1022 
Information Sheet Version Date: 5-18-2010 

Title of Study: Board Diversity- and Corporate Performance: Filling in the Gaps 

Principal Investigator: Professor Lissa L. Broome 
UNC-Chapel Hill Department: UNC School of Law 

UNC-Chapel Hill Phone number: 919-962-7066 

Email Address: lbroome@email.unc.edu 
Co-Investigators: Professor Kimbedy D. Krawiec, Duke Law School, 919-613-7197, 
Krawiec@law.duke.edu; Professor John M. Conley, UNC School of Law, 919-962-8502, 
jmconley@email.unc.edu 
Funding Sources: Fulfilling the Dream Fund: North Carolina Consortium and the Z. 
Smith Reynolds Foundation 

What are some general things you should know about research studies? 
You are being asked to take part in a research study. To join the study is voluntary. 
You may refuse to j oin, or you may withdraw your consent to be in the study, for any 
reason, without penalty. 

Research studies are designed to obtain new- kno~vledge. This ne~v information may help 
people in the future. You may not receive any direct benefit from being in the research 
study. There also may be risks to being in research studies. 

Details about this study are discussed below. It is important that you understand this 
information so that you can make an informed choice about being in this research study. 

You will be given a copy of this information sheet. You should ask the researchers 
named above any questions you have about this study at any time. 

What is the purpose of this study? 
The purpose of this research study is to fill gaps in our understanding of whether and, if 

so, how the racial and gender diversity of corporate boards of directors impacts board 
processes and corporate performance. 

You are being asked to be in the study because of your experience as a corporate director, 
senior executive, executive search firm member, activist, or regulator who has served on 
or worked with corporate boards. 

How many people will take part in this study? 
If you decide to be in this study, you will be one of approximately fifty people in this 
research study. 

Page { PAGE } of { NUMPAGES } 



How long will your part in this study last? 
We expect our interview with you to take between 45 and 90 minutes. 

What will happen if you take part in the study? 
We will meet with you at a convenient location and time and interview you. The 
interview will be digitally audio recorded and the recording will be transcribed. We will 
write one or more papers and/or a book presenting our analysis of all interviews as they 
relate to whether and, if so, how the racial and gender diversity of corporate boards 
impacts board processes and corporate performance. 

How will your privacy be protected? 
Participants will not be identified in any report or publication about this study. Each 
participant and their corporation (where relevant) will be assigned an identifying number 
to which only the researchers named on the first page have access. All other staff that 
may from time-to-time assist with this research project will have access only to data that 
has been de-identified by the researchers. 

Although every effort will be made to keep research records private, there may be times 
when federal or state law requires the disclosure of such records, including personal 
information. This is very unlikely, but if disclosure is ever required, UNC-Chapel Hill 
will take steps allowable by law to protect the privacy of personal information. In some 
cases, your information in this research study could be reviewed by representatives of the 
University, research sponsors, or government agencies for purposes such as quality 
control or safety. 

Digital audio recordings of the interviews, transcripts of the recordings, and the 
identifying coding sheet will be maintained in password-protected electronic storage. 
The digital audio recordings will be deleted five years after the first publication of the 
research proj ect results. The transcripts and identifying coding sheet will be maintained 
until the researchers named on the first page believe they are no longer useful. This time 
period could exceed five years. 

At any time you may request that the audio recording be turned off and you may also 
decline to answer any questions you wish. 

What are the possible benefits from being iu this study? 
Research is designed to benefit society by gaining new knowledge. You may not benefit 
personally from being in this research study. 

What are the possible risks or discomforts involved from being in this study? 
There are no known risks or discomforts involved fYom being in this study. 

Will you receive auything for being iu this study? 
You will not receive anything for taking part in this study. 

Page { PAGE } of { NUMPAGES } 



Will it cost you anythinll to be in this study? 
There will be no costs for being in the study other than the time necessary to arrange and 

conduct the interview. 

What if you are a UNC employee? 
Taking part in this research is not a part of your University duties, and refusing will not 

affect your job. You will not be offered or receive any special job-related consideration 
if you take part in this research. 

What if you have questions about this study? 
You have the fight to ask, and have answered, any questions you may have about this 
research. If you have questions, or concerns, you should contact the researchers listed on 
the first page of this form. 

What if you have questions about your rights as a research participant? 
All research on human volunteers is reviewed by a committee that works to protect your 
fights and welfare. If you have questions or concerns about your fights as a research 
subj ect you may contact, anonymously if you wish, the Institutional Review Board at 
919-966-3113 or by email to IRB_subjects@unc.edu. 

Thank you for your time and your assistance with this research study. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 26, 2010 9:10 AM 

John.Taylo@mail.wvu.edu 

Ltmch 

Hi John - When do you guys go back to W.VA? I’d love to have lunch before you leave. Does June 9, 11, or 18 work? 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, May 26, 2010 1:47 PM 

John Taylor <John.Taylor@mail.wvu.edu-~ 

RE: Lunch 

Noon on the 9th is great. I’ve asked Elizabeth and 8ob to join us too. 

I.issa 

From: John Taylor [mailto:John.Taylor@mail.wvu.edu] 
Sent; Wednesday, May 26, 2010 12:12 PM 

To; Broome, Lissa L 
Subject; Re: Lunch 
Thanks for your message, Lissa. 3[ would love to do that, and 3[ think the 9th is doable for me. 3[ (foolishly, in retrospect) agreed to speak at a conference in Kansas City at the end 
of next week so 3[’m tp/ing to get my act together for that, then as soon as 3[ get back from the conference we go into packing mode and we get our moving truck on June 12. So 
we’re down to our last days here, and everything has gone by so quickly. 3[ will look forward to having lunch on the 9th. Should 3[ come by your office at noon? 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 5/26/2010 9:09 AM >>> 
Hi John - When do you guys go back to W.VA? I’d love to have lunch before you leave. Does June 9, ~L:I, or 18 work? 

Lissa 

N::I lissasig5000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 27, 2010 4:51 PM 

cbaysden@bizj ournals.com 

Some i~ffo on director diversi .ty 

Corporate Board Diversity Facts and Figures.doc 

Hi Chris- 

Nice to talk with you this afternoon. I’ve attached some other information on corporate board diversity if it’s helpful and set forth below the relevant SEC rule on 

disclosing how diversity factors in to board nominations. 

New SEC rule, Item 407(c)(2)(vi) of Regulation S-K effective for proxies issued after February 28, 2010 

¯ Disclose whether, and if so how, the board considers diversity in identifying nominees for director 

¯ If the board has a policy with regard to diversity in director nominees 

o Describe how this policy is implemented 

o Describe how the board assesses the effectiveness of its policy 

¯ Tom Hazen and Lissa Broome are analyzing proxies describing director nominee selection before and after effective date 

o SEC does not define diversity 

o How do companies define it? 

o Of the Fortune 100 companies that have issued proxies since February 28, how many have included gender, race, or ethnicity in their definition or 

discussion of director diversity? 

Lissa 

i [:*:; i lissasig5000 



Director Diversity Facts and Figures 

Fortune 100 
Alliance for Board Diversity1 

2004 2006 
Percent women board members    16.9 17.07 

Percent minority board members 14.9 15.24 

Fortune 500 
Catalyst2 

1995 2005 2006 2007 2008 2009 

Percent women board members    9.6 14.7 14.6 14.8 15.2 15.2 

UNC DDI Snrvey Results 

Most Diverse NC Corporate Boards (as of 9/30/2009) 

Company (and rank in size) Percent females or minorities 
Reynolds American (7) 50.0 

VF (11) 38.5 
Krispy Kreme Doughnuts (47) 33.3 

Salix Pharmaceuticals (35) 33.3 
Hanesbrands (22) 33.3 

Piedmont Natural Gas (22) 33.3 
CommScope (18) 33.3 

Red Hat (113) 33.3 
BB&T (5) 31.6 

Progress Energy (8) 30.8 
Family Dollar Stores (12) 30.0 

Inspire Pharmaceuticals (43) 28.6 
SPX (17) 28.6 

Bank of America (1) 26.7 
Polymer Group (49) 25.0 

Goodrich (10) 25.0 

1 http:iiwww.catalyst.orgiknowledgeifilesi1-17-08%20ABD%20 Smdy.pdf 
2 http:iiwww.catalyst.org 



NC Corporate Board Diversity Over Time 

1992 News & 2003 News & 2006 UNC 2009 UNC 
Record Record Director Diversity Director Diversity 

Percent women 4.3 10.1 11.22 12.3 
board members 
Percent minority 1.8 5.3 6.0 7.1 
board members 

Fortune 100 
17.06% 

Board Diversity and Company Size 

Percentage of Board Members Female in 2006 
Fortune 500 

14.6% 
NC Top 50 

11.22% 

Board Diversity Efforts in Other Countries 

Gender Diversity Required by Law 
Norway - A law was enacted in 2006 that required that by 2008 all listed companies 
must have at least 40% of their board members be women or face dissolution. By April 
2008, the government announced there had been full compliance. 

Spain - Companies are required to have 40% female directors by 20115; in 2008, the 
percentage was just 6.6%. 

Threat of a Legal Requirement 

Sweden - Sweden has threatened to make board gender diversity a legal requirement 
unless companies voluntarily reserve 25% of their board seats for female directors. In 
2008, the percentage of women board members was 26.9%. 

Outside of Norway, Sweden, Finland, and Denmark, Representation of Females is Less 
than in U.S. 

United Kingdom - In 2008, women held just 112% of FTSE 100 director positions, which 
was up from 6% in 2000. 
Canada- In 2007, women held just 13% of the director positions of the Financial Post 
500 companies, up from just 1% in 2005. 

Selected Research on the Value of Board Diversity 

Catalyst, The Bottom Line: Corporate Performance and Women’s Representation on Boards 

(2007). 
Fortune 500 companies with higher percentages of women board directors, on average, 
financially outperformed companies with the lowest percentages of women board 
directors by significant margins. 

Catalyst, Lois Joy, Advancing Women Leaders: The Connection Bem, een Women Board 
Directors and Women Corporate Officers (2008). 



Analyzed the relationship between the percentage of women board directors a Fortune 
500 company had in 2001 and the percentage of women corporate officers the same 
company had in 2006. The analysis controlled for industry, revenue, and percentage of 
corporate officer positions held by women in 2000. 
Results showed a clear and positive correlation between the percentage of women board 
directors in the past and the percentage of women corporate officers in the future. 
Women board directors appear to have a greater effect on increasing the percentage of 
line positions held by women than they do on staff positions held by women. 

Virtcom Consulting, Board Diversification Strategy: Realizing Competitive Advantage and 
shareholder Value (commissioned by the CalPERS board and delivered to its Investment 
Committee on Feb. 27, 2009), http:iiw~’.calpers-govemance.org 

¯ Discusses the importance of"skills" diversity as well as "visual" diversity. 
¯ Recounts other research regarding the value of diverse boards. 
¯ Discusses a Diversity ROI, as first described in a 2004 Harvard Business Review article, 

Diversity as Strategy. 

CalPERS is raising corporate board diversity with candidates for its 2009 Focus List of 
underperforming companies. 

Renee B. Adams & Daniel Ferreira, Women in the Boardroom and Their Impact on Governance 
and Performance (October 2008), available at http://ssrn.com. 

More diverse boards are more likely to hold CEOS accountable for poor stock price 
performance. 

Gender diversity has beneficial effects I companies with weak shareholder rights, but 
detrimental effects in companies with strong shareholder rights. 

David A. Carter, Betty Simkins & W. Gary Simpson, Corporate Governance, Board Diversity, 

andFirm Value, 38 Financial Review 33 (2003). 

Finding a statistically significant relationship between the presence of women or 
minorities on the board and firm value, as measured by Tobin’s Q, controlling for size, 
industry, and other corporate governance measures. 

Adams & Ferreira (above) note that the findings of Carter, et al., should a correlation, but 
not a causal relationship. 

Quientta M. Robertson & Hyeon Jeon Park, Examining the Link Bem’een Diversity andt~Trm 
Pe@)rmance: The ~ffects of Diversity Reputation and Leader Racial Diversity, 32: 5 Group & 

Organization Management 548 (2007). 

Higher degrees of racial diversity among corporate leaders was significantly related to 
revenues, net income and book-to-market equity. 

Vicki W. Kramer Alison M. Konrad & Sumru Erkut, CriticalMass on Corporate Boards: Why 
Three or More Women Enhance Governance (2006), available at http:iiwww.wcwonline.org 

Value of women directors includes 
(~ Collaborative leadership style that increases the amount of listening, social 

support, and win-win problem-solving. 



o Greater willingness than males to ask tough questions and demand direct and 
detailed ans~vers. 

o Introducing new issues and new perspectives to the boardroom. 
Critical mass 

Single female board member makes a difference, but sometimes reports not being 
listened to, excluded from some socializing and even decision-making, being 
forced to represent the "woman’s point of view," and on occasion subj ect to 
inappropriate behaviors indicating that the male directors notice their gender more 
than their substantive contributions to the board. 

~ Second female board member is helpful since each can help assure that the other’s 
comments are heard and processed fully by the board. Sometimes two women 
may develop strategies to ensure that issues will be raised and fully considered. 

® Third female board member seems to mean that having women in the room is the 
normal state of affairs. Women are treated as individuals with different 
personalities, styles, and interests. The collaborative style adopted by many 
females may start to become the boardroom norm. 

Lissa Lamkin Broome & Kimberly D. Kra~viec, Sig~ta#ng Through BoardDiversi~y: Is Anyone 
Listening? 77 University of Cincinnati Law- Review 101 (2009). 

Rationales often given for board diversity 

~ Fairness 
o Access to untapped talent pool 

~ Reduces agency costs 

~ Access to better and more diverse information 

~ More likely to engage in constructive dissent 
(~ Convey a credible signal of commitment to diversity to relevant constituencies 

Raises skepticism about signaling theory of board diversity since it may be easy to mimic 
the signal for a company without a real commitment to diversity 



Betsy Bruening 
Vice President 

Betsy Bruening is a founding partner of The Prout Group, a minority owned executive 
search firm that focuses on senior level management and board of director placements. 
With offices in Cleveland and New York, the firm focuses on Financial Services and 
Industrial clients, and brings senior level diversity to clients across other industry sectors. 

Since The Prout Group began in 2002, seventy percent of the firm’s placements have been 
women or people of color. 

With the support of the National Association of Corporate Directors, in 2oo4 The Prout 
Group brought together three major advocacy organi=ations, The Executive Leadership 
Council, Catalyst and the Hispanic Association for Corporate Responsibility to form the 
Alliance for Board Diversity (ABD). In 2oo8, Leadership Education for Asia Pacifics 
(LEAP) joined the ABD. Under Betsy’s management, the ABD has conducted research 

studies on diversity on corporate boards and the ABD has become a leading authority on the 
topic. At The Prout Group, Betsy leads the Board of Directors practice and manages the 
ABD database of qualified diverse board candidates. 

Prior to The Prout Group, Betsy was the associate director of the Heidrick & Struggles 
Cleveland office. She was a member of the firm’s financial services, diversity and industrial 
practices, as well as the chief financial officer associates council. Betsy had previously 
spent ten years with British Petroleum, holding administrative and management positions 
with BP’s executive management team as well as human resources positions in succession 

planning, organizational development, assessment and executive compensation. 

Betsy is a member of Cleveland State University’s Diversity Management Executive 
Committee and the Visiting Committee for the College of Liberal Arts and Social Sciences, 
and chairs the Community Advisory Board for ideastream (WVIZiWCPN) public 

broadcasting. She holds a BA in management from Malone College in Canton, Ohio, an 

MA in psychology from Cleveland State University, and was awarded a Certificate in 
Diversity Management from the NTL Institute. 

An= Executive Search Fim~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 5, 2010 1:30 PM 

Public Bo~:rd Members 

Dear Mr. Work - 

Thank you so much for taking the time to send to me a copy of your article from The Herald-Sun. Your idea is an intriguing one. If the public board members are 

appointed as a result of government investment in a bank, then it is possible that they could not only be representing the public at large, but also the government. 

Most of the large banks that were recipients of government investments have now paid them back. Much of the motivation to pay back the government was to 

free the banks from the compensation restrictions that came along with the government investment - related also to your point about executive compensation. If 

you are interested, I will send you several articles I have written about the government investment in banks. 

You might even want to argue that your idea about a public board member should apply to all banks because of the implicit government subsidy they receive 

through FDIC deposit insurance and the ability to borrow from the Federal Reserve, aside from any specific government investment in preferred, non-voting stock. 

Again, I appreciate you taking the time to send this along. 

Best regards, 

Lissa 

I:Ni lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 7, 2010 1:05 PM 

Sa~ta~a Miller (Sen. Ki~m~Jvd) <Kinnairdin@ncleg.ne~> 

1@;: Banldng 

I’m at rny off:ice at 962-70[~6 when you’r’e able to catl. 

I.issa Broome 

Frora: Santana Miller (Sen. Kinnaird) [mailto:Kinnairdin@ndeg.net] 
Sent: Wednesday, June 02, 20:1.0 3:4-3 PM 

"ro: Broome, Lissa L 
Subject: RE: Banking 
Thank you. The Senator would like to introduce legislation on implementing a "state-owned" bank. I have questions pertaining to agencies what agency or agencies will 
manage the bank. how the bank will affect other financial institutions, and other operations of the bank. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, June 02, 2010 02:30 PM 

To: Santana Miller (Sen. Kinnaird) 
Subject: RE: Banking 

~{i S~;t?[a]la - t ~;~r~ out of the o[[i(:e until Friday, but I would be happy to speak ~:o you tl’H:~[), t’ll be ir~ rny offic*-:~ between 8:30 and 3:00. Let me know what time worlds 

for you. To make the mos[ out of our time, can you supply any Rlore detail abou[ what you a~’e in[erested in learning about? 

Lissa Broorne 

i.~.i iissasig5000 

From: Santana Miller (Sen. Kinnaird) [mailto:Kinnairdin@ncleg.net] 
Sent: Wednesday, June 02, 2010 9:33 AM 

To: Broome, Lissa L 
Subject: Banking 

Good morning Ms. Broome, 

I’m interning in Senator Ellie Kinnairds office and I’m researching "State-owned" Banks. I have learned that you are a Wachovia Professor of Banking Law. I would like to know 
if you have any information that will be helpful to me in my research. I would like to set up a time when we could possible speak on the telephone. My schedule is flexible so I 
can work around your schedule. Thank you in advance. 

Respectfully, 

Santana Miller 

Senator Ellie Kinnaird’s Office 

Room 2108 Legislative Building 

919.733.5804 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 7, 2010 2:54 PM 

Sa~ta~a Miller (Sen. Ki~maJvd) <Kinnairdin@ncleg.ne~> 

l~Jg: Banldng 

Santana --- My pleasure, l’rn happy to be a [:urther assistance, 
[issa 

From: Santana Miller (Sen. Kinnaird) [mailto:Kinnairdin@ncleg.net] 
Sent: Monday, June 07, 2050 2:55 PM 

To: Broome, Lissa L 
Subject: RE: Banking 

Good afternoon Ms. Broorne, 
I would like to thank you for taking time out your schedule to speak with me. I appreciate your suggestions, concerns, and thoughts. I look forward to speaking with you in the 

Respectfully, 

Santana Miller, Senator Ellie Kinnaird’s Office 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, June 07, 2050 05:05 PM 
To: Santana Miller (Sen. Kinnaird) 
Subject: RE: Banking 

I’m at my office at 9t52..7(}56 when you’r~:_~ abh? to call. 

From: Santana Miller (Sen. Kinnaird) [mailto:Kinnairdin@ndeg.net] 
Sent: Wednesday, June 02, 2050 3:43 PM 

To: Broome, Lissa L 
Subject: RE: Banking 
Thank you. The Senator would like to introduce legislation on implementing a "state-owned" bank. I have questions pertaining to agencies what agency or agencies will 
manage the bank, how the bank will affect other financial institutions, and other operations of the bank. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, June 02, 2050 02:30 PM 
To: Santana Miller (Sen. Kinnaird) 
Subject: RE: Banking 

Hi Santana --I am out of the office until Friday, but I would be happy to speak to you then, I’ll be in my office between 8:30 and 3:00, Let me know what time works 

for you. To make the most out of our time, can you supply any more deta~ about what you are ~nterested ~n ~earn~ng about7 

L~ssa ~roorY~e 



i.~.i iissasiqSO00 

From: Santana Miller (Sen. Kinnaird) [mailto:Kinnairdin@ncleg.net] 
Sent: Wednesday, 3une 02, 20:~0 9:33 Alvl 

To: Broome, Lissa L 
Subject: Banking 

Good morning Ms. Broome, 

I’m interning in Senator Ellie Kinnairds office and I’m r~searching "State-owned" Banks. I have learned that you are a Wachovia Professor of Banking Law. I would like to know 
if you have any information that will be helpful to me in my research. I would like to set up a time when we could possible speak on the telephone. My schedule is flexible so I 
can work around your schedule. Thank you in advance. 

Respectfully, 

Santana Miller 

Senator Ellie Kinnaird’s Office 

Room 2108 Legislative Building 

919.733.5804 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 7, 2010 5:32 PM 

~gmail.com 

ILE: Boa~t Diversi~ 

Hi Leoneda -- I don’t have an?, direct experience in this area, although I think I have obsel-,zed that many corporations are focused on SUl-,zival rather than diversity or other issues. If there is 
a correlation (even if causation has not been proved) between board diversity and corporate performance, this might be the wrong time to lose ground on diversity Bets?’ also told me that 
in her executive search practice, diversity is less of a concern no;v as corporations that are hiring have their pick of executives. 

The Bank of America board might be a good one to look at to see how things have changed The government (which until recently was a major stockholder) pushed for the board to be 
remade I just looked at our survey for 9/30/06 and compared it with the one for 9/30/09. The board diversity percentage did not change much 

On September 30, 2006, tdae board had 18 members, 4 women and 2 minorities, but 5 were women or minorities (one was a female minority) That means 5 out of 18 ;vere female or minority for 
27.8% 

On September 30, 2009, the board’s size had been reduced to 15 with 2 women and 3 minorities, again one of the women ;vas a minority so there were 4 out of 15 that were female or minority 
for 26.7% 

’]?he bank’s website now shows that the board size has reduced :Further to 13 and that there are 2 women and I know from our prior survey that 2 of the 3 minorities (one a Hispanic woman) 
are still on the board, I’m not sure about some of the other new names. But if there are only 2 minorities, one who is also a woman, then the total number of women or minorities is 3 out of 13 
for 23.1% 

So as the board has gotten smaller, the absolute number but also the percentage of women or minorities has also declined My guess is that this is the result of the Obama administration’s 
push for people with industry expertise to be on the board. 

You might also want to look at GM or Chrysler to see how their board composition may have changed after receiving significant government aid and what happened to each with respect to 
diversity 

Hope this helps. 

Lissa 

..... Original Message ..... 
From:           ~gmail.com [mailto: 
Sent: Monday, June 07, 2010 4:50 PM 
To: Broome, Lissa L 
Subject: Board I)iversity 

(a)~mail.com] 

Hi there-my NPR editor liked the sto~ I produced-but the angle we are talking about centers on something Betsy Bruening said - that the tough economy is making it tougher for minorities 
to get on corporate boards R U also finding that to be true? More scrutiny-more specialized? Betsy says they have sort of pushed their diversity plans aside ..feed back pls! Leoneda 
Sent from nay Vcrizon Wireless BlackBerry 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 6:21 PM 

~email.unc.edu> 

ILE: Meeting on Wednesday 

Thanks, 

LB 

¯ I’ll review before we meet on Wednesday¯ 

..... Original Message ..... 
From: h)email uric edu] 
Sent: Monday, 4:46 PM 
To: Broome, Lissa L 
Subject: Meeting on Wednesday 

Professor [3roome, 

Please find attached a "Weekly Update" with questions/notes pertaining to what I have done recently as well as my most recent draft of the Outline lk~r the UCC Research¯ I did also want 
to note that [ am still working on the format of the Outline to make it more readable¯ It is a lot of scattered information right now, but hopefally you will be able to see where I am going with it. 
I hope this will g~ve you enough time to look over them prior to our meeung on Wednesday. ! look forward to seeing you then! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 7, 2010 6:35 PM 

ILE: Sto~y on WUNC-FM re Director Diversity progra~ yesterday 

Thanks! 

~.issa 

i.~.i iissasi95°°° 

Sent: Monday, June 07, 2010 6:27 PM 

To: Broome, Lissa L 
Subject: RE: Story on WUNC-FM re Director Diversity program yesterday 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Wednesday, June 02, 2010 6:24 PM 

To: 
Subject: Story on WUNC-FM re Director Diversity program yesterday 

and     -As I may have mentioned, we had a WUNC reporter at part of our program yesterday. Here’s a link to her story. You can just read it. 

http://wunc.org/programs/news/audio-archive- 2/NliO602.mp3/view 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 7, 2010 6:50 PM 

Sharon B~son <SHBRYSON@NCACPA.ORG> 

Thanks for the refel~al to Nikld 

Sharon -Thanks for the referral to Nikld. She hit a home run! She gave a clear and interesting presentation that was well-delivered and stimulated lots of 

discussion. I couldn’t have asked or wished for more. 

Best regards, 

Lissa 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 8:31 AM 

l~W: INFOITLMATIONAL: Participate in a weight loss study using mobile phones 

I doubt you’d be interested, but just in case, I pass this along. 

Lissa 

PS. -- Have a good trip. 

..... Original NIessage ..... 
From: nobody@notify.unc.edu [mailto:nobodv@notifv.unc.edu] On Beha if Of pod stud?’@mac edu 
Sent: Monday, Jtme 07, 2010 9:43 PM 
To: Broome, Lissa L 
Subject: INFORMATIONAL: Participate in a ;veight loss study using mobile phones 

Are you interested in losing weight? Are you looking ~2~r a way to stay 
motivated’? We are conducting a research sturdy at UNC-Chape[ Hill to help 
people lose weight over a 6-month period. 

To enroll in this study, you must be between the ages 18-60, have access 
to a computer with Internet capabilities, and be overweight (Body Mass 
Index of 25-40--see http://www nhlbisupport.com/bmii to calculate your 
BMI). You must also have access to a scale (to weigh yourself) and an 
internet-capable mobile device (like an iPhone, iPod Touch, or 
BlackBerry). 

Participants who qualil}’ will receive weight loss infonnation via a 
podcast. A podcast is an audio file that is downloaded to your MP3 
player, internet-capable mobile phone, or computer. You must attend 2 
introductory meetings in July. ’l’hese meetings will last approximately 2 
hours and will be conducted at UNC’s Weight Research Center (1700 Martin 
Luther King Jr. Blvd ). You will then parucipate in the study for 6 
months, returning :[’or follow-up meetings at 3- and 6-months 

Participants will receive a $10 at the 3-month assessment and $10 at the 
6-month assessment 

To see if you quali~, please complete the screening sup~ey at: 
http://uncodum.qualtrics com/SE?SID SV 39FV2UpvlxtPo4DW 

For more information, please call Brie Tuxner-McOrievv at 919-843-4211. 

IRB approval number: 10-0930 
Approving body: Public Health-Nttrsing 
Date of approval: May 28, 2010 

This email is sponsored by: LCCC 

"INFORMATIONAL:" email will only- be sent to those who have indicated 
that they- do want to receive mass emaih To set your informational raass 
eraail preference, sign into MyUNC at http://r~w.unc.edu, and select 
"Update Personal Information". 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 8:37 AM 

Julie Kimbrough <jlkimbro@email.unc.edu> 

Payment 

Hi Julie - 

Let me know when you’re in and I’ll bring some money down to you. 

I think I owe you 

$25-Tuesday pickup 

$25- Wednesday pickup 

$25- Friday drive to and from church 

$75-approx. 6 hours of babysitting time Friday night 

Total $150 

Let me know if this doesn’t sound right or if I forgot something. 

Thanks. 

Lissa 

i:~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 10:35 PM 

CoNey, John M <jmconley@email.unc.edu>; Kimberly Kra~viec <kmwiec@law.duke.edu> 

1~9;: rewritten intro 

We’re meeting tomorrow at :10:00 at your office. What is your" office number and floor? I goL a parking pass from Eric so I think Vrn all set. 

See you then~ 

kissa 

::.~.~ ~ssasi¢5000 

From-’ John CoNey [mailto:jmconley@email.unc.edu] 
Sent-’ Tuesday, June 08, 20:10 7:54 PM 
To,, Kimberly Krawiec 

(:c-" Broome, Lissa L 
Subject: Re: rewritten intro 

Point well taken--I think you’re right. 

Kimberly Krawiec wrote: 

I very much like it. The only concern I would have with this, as a framing matter, is this sentence: 

Implicit in most of these na~Tatives is a social justice claJ~m: it is simply right to take affirmative steps to include demographic groups that have been hislorically excluded 

t?om the boardroom. 

Perhaps it’s just a language issue, but I don’t think I would say that a ~cial j ustice claJ~m is implicit in the narratives -- I suspect that the bulk of our respondents would 

disavow the idea that the boardroom is the appropriate place to resolve such issues. Clearly there’s some disconnect bet~veen the asserted business rationales and their 

abili~ to mnticulate examples ruth specifici~, but rd think there could be ma~ny reasons for that other thm~ a hidden social jusntice agenda, including indoctrination on a 
relevant PR issue. But the statement also doesn’t seem relevant to our "dm~gerous categories" thesis. 

Let’s taJ~k about it more tomorrow in our meeting, but this seems like a good start to me. 

What time do we meet? Lissa, did you figure out the parking or was I supposed to do something more? 

On 6/8/10 5:50 PM, John Conley wrote: 

I’ve been wrestling with the fi~aming all day; tD’ this. I’m working on this all week and will have much more betbre I leave tbr Ireland on Friday. See you tomorrow. 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 10:43 PM 

Wright, Terence B <wrightb@emaJ4.unc.edtr~ 

ILE: RBC m~d Centura involvement 

Thanks, Brandon. That’s terri[:ic. Adam and I will send in our yearly gift to put it over the halfway mark. 

~.issa 

From: Brandon Wright [mailto:wrightb@email.unc.edu] 
Sent: Tuesday, June 08, 2050 $2:01 PN 

To: Broome, Lissa L 
Subject: Re: RBC and Centura involvement 

Just received the signed gift form from Williams Mullen. I’ve updated the Beischer Challenge gift page: 

http:!/wwwJaw.unc.edu!alumni/support/beischerchallenge!default.aspx 

Hurray, almost (~:1,272.22 away!) to the half way mark. 

Broome, Lissa L wrote: 
Thanks, grandon. Great work! I know the Beischers will be thrilled, as am I. 

~.issa 

From: Brandon Wright [mailto;wriqhtb@email.unc.edL!] 
Sent: Tuesday, June 08, 2010 9:30 AN 

To: Broome, Lissa L 
Subject: Re: RBC and Centura involvement 

Many, many thanks for this. Iql keep you posted. Can’t wait to call the Beischers to update them. 

Broome, Lissa k wrote: 
Hi grandon- 

Board of Advisors 

Joseph A. Smith, Jr. (:1997 - 2000) 

Frank A. Hirsch, Jr. (200:1) 

Betsy Edelman (2002 - 2006) 

Gerald P. Hurst (2007- present) 

Sponsor 

Since the get-go in :1997 

:1997 - 2001 (Centura Banks, Inc.) 

2002 - 2007 (RBC Centura Banks, Inc.) 

2008- present (RBC Bank(USA)) 

Banking Journal Articles 

Joseph A. Smith, Jr., The Role of Outside Counsel in the Creation of Economic Value, 2 N.C. Banking Inst. :1:13 (:1998). 

David E. Brown, Jr., Kathryn M. Cole & Joseph A. Smith, Jr., Strategic Alliances: Why, How, and What to Watch For, 3 N.C. Banking Inst. 57 (:1999). 

Joseph A. Smith, Jr., Retail Delivery of Financial Services After the Gramm-Leach-Bliley Act: How Will Public Policy Shape the "Financial Services Supermarket"? 4 

N.C. Banking Inst. 39 (2000). 

Speaker/Panelist 

:1998 Banking Institute, Joseph A. Smith, panelists for Working with Bank Counsel 

:1999 Banking institute, Joseph A. Smith, panelist for Strategic Alliances and Joint Ventures 

2009 Banking Institute, Gerald P. Hurst, after-lunch speaker 

20:10 Festival of Legal Learning, Consumer Law and Consumer Credit Symposium, Gerald P. Hurst, presenter, The Federal Reserve and Other Banking Regulators, a 

New Consumer Financial Protection Agency and State Attorneys General, or... Where Have We Been and Where Are We? 

Thanks, 

Lissa 



i,~i.... " Iissasig5000 

T. Brandon Wright 

Associate Director for Development 

School of Law Annex 

101 Bast Weaver Street~ Suite 247 

Campus Box 3382 

Carrboro~ NC 2751@ 

919.962.6718 

wright~@eKld i ~. uric. edb 

The Annual mund .... Thanks to Carolina Law! 

Please help Carolina Law meet its most pressing l:eeds by nk~king a gift to the 2010 Annual Ful:d. it’s easy! Click here t_o contri 

T. Brandon Wright 

Associate Director for Development 

School oi Law Annex 

101 East Weaver Street, Suite 247 

Campus Box 3382 

Carrboro~ NC 27510 

919.962.6718 

wrightb@email, uric. edu 

The Annual Ful~d .... Thanks to Carolina Law! 

Please help Carolina Law meet its most pressing needs by making a gift to the 2@1@ Annual Fund. it’s easy! Click here to contri 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 10:44 PM 

Sharon B~son <SHBRYSON@NCACPA.ORG> 

I~E: Thanks for the referraJ to Nikld 

Hi Sharon ---I’m happy to help however I can. Thanks again. Next lunch is on me. 

i.~.i iissasig5000 

From: Sharon Bryson [mailto:SHBRYSON@NCACPA.ORG] 
Sent; Tuesday, June 08, 2010 11:04 AM 

To; Broome, Lissa L 
Subject-" RE: Thanks for the referral to Nikki 

Hi Lissa, 
Thanks so much for your note. I really appreciate your kind words regarding Nikki’s presentation. She seemed very pleased with the experience as well, although she was 
quick to let me know there are things she could and would do differently next go round! I’m just pleased to have an employee who is so focused on improvement! 
I also had an extremely nice email from Betty Trautwein, who said you did a masterful job facilitating the entire program...so congrats to you for pulling together what was 
obviously a very worthwhile event for all involved. 
Let’s make an effort to stay in touch. I can already tell you our Conference Manager, Ashley Squier, will be most interested in speaking with you when the time comes for us to 
start assembling our "Women’s Conference." 
Best regards to you as well, 

Sharon 

shbryson@ncacpa.org :: (919) 469-1040, Ext. 143 

(800) 722-2836~ Ext, 143 :: (919) 469-3959 Fax 
3100 Gateway Centre Boulevard, Morrisville, NC 27560 

Go to ~’~q.ncacpa~org and click on the ’Renew Your Nembership Today’ link and follow the instructions. If you have any questions, please con~ct the Nember Semite Center 

at (800) ~9-~352. 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Nonday, 3une 07, 2020 6:50 PN 

To: Sharon B~son 
Subject: Than~ for the referral to Nikki 

Sharon -Thanks for the referral to Nikki. She hit a home run~ She ~ave a clear and interestin~ presentation that was well-delivered and stimulated lots of 

discussion. I couldn’t have asked or wished for more. 

Best resards, 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 10:56 PM 

Jo~ph Smith <jsmith@nccob.gov> 

American Ba~nker 

Hi Joe -Saw your name in the American Banker today being mentioned for a very high profile post. High cotton! 

Looking forward to seeing you next week at Directors’ College. 

Lissa 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 8, 2010 11:00 PM 

John Taylor <John.Taylor@mail.wvu.edu> 

S. Elizabeth Gibson <elizabeth gibson@unc.edt~- 

Wed. Lunch 

Hi John - I’m looking forward to our lunch tomorrow. I will be at Duke Law in the morning, but should be back easily by noon. Let’s meet at Elizabeth’s office then. I 

have a meeting at the law school at 1:30 so we’ll be back by then. 

See you soon. 

Lissa 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOME] 

6/9/2010 6:24:10 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa meet (cont.) 

Lissa’s office 

Start: 6/10/2010 3:30:00 PM 

End: 6/10/2010 4:00:00 PM 

Show Time As: Busy 

Hi Conrad -This is good, but let’s be a little fluid on the time in case 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 9, 2010 3:05 PM 

Wright, Terence B <wrightb@emaJd.unc.edu"~ 

I~E: RBC m~d Centura involvement 

Hi Brandon ---VII get it in the mail Lomorrow --.a gift to the general endowmenL for Lf~e Center. 

Lissa 

From: Brandon Wright [mailto:wrightb@email.unc.edu] 
Sent; Wednesday, June 09, 2010 9:58 AM 

To; Broome, Lissa L 
Subject-" Re: RBC and Centura involvement 

HURRAY! Thanks. I’ll be on the lookout for your gift. Just for my clarity, should the gift be applied to the Center’s general endowment, or to another Center fund? 

tbw 

Broome, Lissa L wrote: 

Thanks, Brandon. That’s terrific. Adam and 1 will send in our yearly gift to put it over the halfway mark. 

~.issa 

From; Brandon Wright [mailtmwrightb~email.unc.edu] 
Sent: Tuesday, June 08, 2010 12:01 PM 

To: Broome, Lissa L 
Subject: Re: RBC and Centura involvement 

Just received the signed gift form from Williams Mullen. I’ve updated the Beischer Challenge gift page: 

http:!/wwwJaw.unc.edu/alumni/support/beischerchallenge/default.aspx 

Hurray, almost ($1,272.22 away!) to the half way mark. 

Broome, Lissa L wrote: 

Thanks, Brandom Great work! I know the 8eischers will be thrilled, as am I, 

~.issa 

i.~.i iissasi95000 

From: Brandon Wright [mailto:wriqhtb@email.unc.edu] 
Sent; Tuesday, June 08, 2010 9:30 AM 

To: Broome, Lissa L 
Subject: Re: RBC and Centura involvement 

Many, many thanks for this. Iql keep you posted. Can’t wait to call the geischers to update them. 



Broome, Lissa L wrote: 

Hi Brandon- 

Board of Advisors 

Joseph A. Smith, Jr. (1997 - 2000) 

Frank A. Hirsch, Jr. (2001) 

Betsy Edelman (2002 - 2006) 

Gerald P. Hurst (2007- present) 

Sponsor 

Since the get-go in 1997 

1997 - 2001 (Centura Banks, Inc.) 

2002 - 2007 (RBC Centura Banks, Inc.) 

2008- present (RBC Bank(USA)) 

Banking Journal Articles 

Joseph A. Smith, Jr., The Role of Outside Counsel in the Creation of Economic Value, 2 N.C. Banking Inst. 113 (1998). 

David E. Brown, Jr., Kathryn M. Cole & Joseph A. Smith, Jr., Strategic Alliances: Why, How, and What to Watch For, 3 N.C. Banking Inst. 57 (1999). 

Joseph A. Smith, Jr., Retail Delivery of Financial Services After the Gramm-Leach-Bliley Act: How Will Public Policy Shape the "Financial Services Supermarket"? 4 

N.C. Banking Inst. 39 (2000). 

Speaker/Panelist 

1998 Banking Institute, Joseph A. Smith, panelists for Working with Bank Counsel 

1999 Banking institute, Joseph A. Smith, panelist for Strategic Alliances and Joint Ventures 

2009 Banking Institute, Gerald P. Hurst, after-lunch speaker 

2010 Festival of Legal Learning, Consumer Law and Consumer Credit Symposium, Gerald P. Hurst, presenter, The Federal Reserve and Other Banking Regulators, a 

New Consumer Financial Protection Agency and State Attorneys General, or... Where Have We Been and Where Are We? 

Thanks, 

Lissa 

ii~iI lissasig5000 

T. Brandon Wright 

Associate Director for Development 

School of Law Armex 

101 East Weaver StiEe~’t, SL]ite 247 

Campus Box 3382 

Carrboro, NC 27510 

919. 162.6718 

The Annual FLH~d .... Thanks tlc, Caz,:)lii~a Law! 
Please" help Care]ina Law meet its most pressing n~’~’(~s by making a gift: te the 2010 A~ua] Fund. it’s easy! Click here to ,sontri 

T. Brar~don Wright 

Associate Director for Development 

School of Law Annex 

101 East Weaver Street, Suite 2A7 

Campus Box 3382 

Carrboro, NC 27510 

919. 962.6718 

W r i q h t b @ e m a :~ i . u 1~ c ~ e d u 

The Annual Fund .... Thanks to Carolina Law! 

Please help Carolina Law meet its most pressing needs by making a gift to the 2010 Annual Fund. it’s easy! Click here to contri 



T. Brandon Wright 

Associate Director for Development 

School of Law Annex 

101 East Weaver Street~ Suite 247 

Campus Box 3382 

Carrbo~o, NC 27510 

919.962.6718 

The AlH~ual Fund .... Thanks to Carolina Law! 

Please help Carolina Law meet its most pressing l~eeds by mdking a gift to the 2010 Annual Ful~d. it’s easy! Click here LO contri 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 9, 2010 9:34 PM 

@gmail.com 

Director Diversib" 

Hi Leoneda - I don’t know if you are still working on this story, but if so, you might want to hold off until the Alliance for Board Diversity publishes their numbers 

regarding Fortune :100 board diversity. Betsy Bruening is the point person for that and she said at our program (perhaps after you left) that the ABD is about to 

release these numbers. She suggested that they were going to show that minority directors might have decreased and that the number of companies with boards 

on which no women or minorities served had also increased. This provides empirical support for her proposition that in the financial crisis, diversity has taken a 

back seat. 

Lissa 

i~:: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 9, 2010 11:15 PM 

@gmail.com 

I:W: NEW Board Appt ~ Radio intelwiew 

Something else that may be of i~terest it: you’re still wor’king this story. 

tissa 

F~m~ Boardroom BoundS@ [mailto:bbinfo@boardroombound.biz] 
Sent~ Wednesday, June 09, 2010 10:21 PN 

To~ Broome, Lissa L 
Subject= N~ Board Appt + Radio in~wiew 

Boardroom Bound® 
www.boarchoombour~d.biz 

HOME OF THE BO~O)OLOGY~ILNSTITL~FE 
Missiou: !;’osteriug good gow, rnance, independence 

at~d Nvers’iO, it~ the 21st ee,qttt~3~ boardroom 
A Public Service Pipeline R~r ~ard Service 
New Board Appo~ent ~ CNcago 

WVON Radio 1690AM in CNcago, Monday June 14 at 8:30 am CST 

Honors and Awards in Boardroom Nmnd Nem~ork 

WDC, 3~e 24+25, Boardolo~TM 400 - ~e NpeRne Seminar~ 

New Board Appointment ~ Chicago 
(more derails forthcoming in next Bulletin) 

Throu~ the co~ecfiom of Boardr~m Bo~d, 
Ryan Maley, Boardolo~~v~ 400 Npdine Grad, 

was sdected to jo~ the private company board of 

Expleo Solutions, ~c., a sofm-are company 

x~aYw.go-adam.com 
one of their products 

WVON Radio 1690AM ~ Chicago 

June 14 at 8:30 am CST 

TUNE in to hear about Diversi~’ on Corporate Boards 
William H. Osborne, President and CEO, Federal Signal Co~oration 

C~egoD~ ttin~ Chief Diversity Officer, U.S. Cellular Co~oration 

Cindy Bu~ell, VP Board Refe~aJs, Boardroom Bound 

Honors and Awards ~ Boardroom Bound Ne~vork 

CNca~o and NY: 
Black Enterpfi~ Mag~ine names six of our Boardroom Bound Friends, 

one of the 75 Most Powerful Women in Business in their 2010 Issue: 
Con~a~iafions to: Gwendolyn L. Buflec Glen& McNeal; Valefie Mosley, CFA; 

Vikki Puor, JD, CPA, ChFC, CLU; Monica L. Walker, CPA; and Donna Sims Wilson 

http: i/~,~,w.bl ackenterprise.com/top -75 -worn eni 

LA Business Journal .Awards: "Women Making a Difference": 

CEO Award: Oisselle Acevedo, JD, President and CEO, Para Los Nifios 

and Corporate Board Director 

Finalist, Volunteer catego~: Bet~’ LaMar. CEO, Nadisa Associates 

and Boardolo~- Coach 

SF: 
"Womm~ of Achievement" by Legal Momentum: 

Julia T. Brown, JD, VP, Communi~ Reinvestment Act Officer, Cha~;les Schwab Bank 

St. Louis: 

Distinguished Service Award, SE Mis~mri State University: 

Lisa Filkms, VP, Hum~aa Resources, International Food Products Corporation 

Boardologyx-u 400 - The Pipeline Seminar© 
Into the Pipeline... Developing Independent, Diverse, 

Business Leaders as Director Candidates for Board Service 

DC: June 24+25 

Seminar Hosted by 

Jackson Campbell LLP 
One Lafayette Centre, South Tower 

1120 20th Street, NW 



Washington, D.C. 20(~36-3437 

Speakers: 
Caro|e l,ewis Anderson, President, Suburban Capital Markets, Inco and 

Board Member, U|tralife Corporation (ULBI-NASD) 

Ca~a So Carstens, recently, Board Audit Chair: I~u Hol|and Growth Fund, IL 

Ronald Lo Crawtbrd, JD, Chief Counsd for Diversity and Policy hfitiatives, 

UoS. SecmJties and Exchange Commission (pending) 

* FIRST Chief Com~sel of Diversity for the SEC 

Melinda Haag, JD, Executive, Crowe Horwath LLP, IL 

June 23, Reception-Invitation only: 

Cardinal Bank, WDC 
Lea~ how to translate your non-profit board 

governance and communi~ leaderslfip skills 

into credentials that support 

For-Profit business board service 

REGISTER online: ~’.boardr~mbound.biz 

OR 

E-mail 
wilh "I want to Register by FAX" in the Subject Line 

The Bulletin is brought to you by Boardroom Bound®, a 501(C)(3) National Public Service. 
Boardroom Bound® 5 Revere Drive Suite 200 No~thbrook, IL 60062 Ph. 847-205-5334 

This message was sent from Boardroom Bound(@ to Ibroome@email.unc.edu. It was sent from: Boardroom Bound Services, Inc., 5 Revere Drive, Suite 

200, Northbrook, IL 60062. You can modify/update your subscription via the link below. 

~]Manage your subscription 

~i iContact-l-N it 

...... Free! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 10, 2010 10:54 AM 

Ford, Melanie <mtbrd@nccob.gov> 

1~9;: Lunch and Dinner 

Hi Melanie --. Iql only be at lunch on Thursday. 

Thanks. 

Lissa 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Thursday, June 10, 2010 10:37 AM 

To: Broome, Lissa L 
Subject: Lunch and Dinner 

Hi Lissa, 

Will you attend any of the meals next week? 

Thanks, 

Melanie 
~ da~e Y. Pord 

Training Director 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 

This Message (it~ch;dir!g ai:taci~met~[s} is ~t~[ended only [or the [derflJfied Recipiet~[(5} and may corfl:air~ irfl:ormil~on 1:hat ~5 cot~iderfl~al pursuat~[ [o N,C,G.S. ~9~N3.-99.1, 53- 
244r050(0, and 53-244.120 and/or is oi:herw[se prgvi~eged, ff yotl are r~oi: 1:he ir~tended Rec[pk~nl:, you ar~ hereby notified that arl}’ use, copving or distributior~ of this Message 
({r~(:k~d{r~g attachments) is unaui:hodzed and prohib[i:ed. If Vou have received [h{5 Message {r~ error, phrase notifg the Sender (mford@nccob.gov) {mmedial:e~V and then delete the 
Message (ir~cludir~g ilH ilttachments} from Vour computer. To the e~tent i:hat this communicalJor~ is not otherwise privileged or confiderflJal, [i: maV be 5ubjeci: i:o the Nori:~ Carolina 
Public Records ].ilw ilr~d mav be dR(:losed [o i:hird parties. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 10, 2010 12:33 PM 

@aol.com 

Director Diversity Inilialive 

Thanks for getting in touch. 1 would love to meet you, We have other mutual interests --- besides director diversity --- financial regulation. I also direct the law 

school’:; O:_mter for gankmg and }:~nance. Th~; is a basy mot~[:h w~th a vaca[:~ot~ com~[lg up arid severa~ out-.of-town work commRments. I do, however, have t~me to 

meet on r:riday, June 3.8 or the morning of Ju~y 8 or on July 9. Yhe rear of July ia pretty open as we~L I_et rne know what m~gh[: work beat for you. 

In the nleandme, ~ encourage you to go ahead and register on our diverse director database, https://ddi.law.unc.edu!database!Iogin.aspx. 

Regards, 

From:          @aol.com [mailto:         @aol.com] 
Sent: Thursday, June 10, 2010 12:23 PN 

To: Broome, Lissa L 
Subject: Re: Out of Office: Update Request: Director Diversity Initiative 
Dear Ms. Broome, 
Kudos to you for your great story on NPR. I was delighted to learn of your involvement with the Corporate Director Diversity initiative and wish I had known about it sooner - 
especially since I would have enjoyed participating in your recent conference. 
My name is Rodney Hood and I just completed a 6-year political appointment where I was nominated by the President of the United States and confirmed by the U.S. Senate 
to regulate the nation’s credit union system. As Vice Chairman of the National Credit Union Administration (NCUA), I managed a staff of 1,000 employees and provided 
regulatory oversight to over 8,000 credit unions with assets approaching $1 trillion dollars. While serving in my post, I was often recognized as one of the highest ranking 
African-Americans in the financial services industry. My position presented me with opportunities to work with government officials from the U.S. Treasury, Federal Reserve, 
FDIC, House Financial Services Committee, and the Senate Banking Committee. Given my background in banking, corporate governance, risk management, financial policy, 
succession planning, and regulatory affairs, I would like to apply these skills to corporate boards in my home state of North Carolina. 
If your schedule permits, I would be honored to meet with you and discuss your diversity initiative and how I may participate in upcoming events. I live just outside of Chapel 
Hill and could visit with you over coffee or lunch. 
I look forward to speaking witt~ you soon. 
Wit kind regards, 
Rodney Hood 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Rodney E. Hood < @aol.com> 
Sent: Wed, Jun 2, 2010 10:51 am 
Subject: Out of Office: Update Request: Director Diversity Initiative 

I am out of the office until Friday, June 4. I have access to email but my response may be delayed. You may, of course, leave a voice mail message on my cell phone, 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 10, 2010 1:26 PM 

ssepinuck@lawschool.gonzaga.edu 

Article 9 Symposium 

Hi Steve- 

It was great to see you in Denver. I’ve been working on my submission and the topic seems to be morphing a little so I thought I’d better run the new focus by you 

to be sure no one else has claimed this area. 

I’m looking into the supergeneric filings (all assets or all personal property) and considering whether this aspect of Revised Article 9 is good, especially in 

conjunction with the Revision’s discontinuance of the FS signature requirement so that the debtor might have a financing statement filed against it without the 

debtor’s express awareness. This discussion would also cover the Progrowth v. Wells Fargo, 558 F.3d 809 (gth Cir. ) case. 

Let me know whether I should refocus or if I can go full speed ahead. 

Also, could you clarify the deadline for the paper - beginning or end of August? 

Thanks much, 

Lissa 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 1:49 PM 

Sepinuck, Stephen <ssepinuck@lawschool.go~;aga.edu> 

~email.unc.edu> 

RE: Article 9 Symposium 

Good question. The security agreement may authorize an all assets filing (as the ABA Model Form does), buL the debtor may noL have read thsL "fine pr~nL" 

Obviously, failure to read is no defense and the debtor would be bound by an all assets fil~ng, but might be unaware of it and subsequently find ~ts ability to get 

additional credit ch~l~ed. Another ~ssue wou~d be what happens ~f the debtor d~d not authorize an a~ assets fil~ng, but the secured party fi~ed such a financing 

statement anyway S~nce the debtor does not sign the finandng statement anymore, the debtor may be unaware ~:hat the secured party wen~: ~:oo Jar, and the 

debtor’s aMlity to get later credit might a~so be ¢:hi~led, tf debtor does d~scover the unauthorized filing, what can the debtor do? Get a¢:[:ua] or statutory damages 

under 9-.625? Argue that the who~e f~nsndng statement is ineff:ective? Even as to the co~atera~ as to which the debtor did authorize s fi~ing? 

So, i[: most secured parties provide language in the security agreement authorizing an a~ assets [:il~ng, do all secured parties do that to get the most possiMe 

leverage over the debtor? 

Keep questioning. Fd rather hear these questions now than ~ater. 

Thanks, 

Ussa 

F~m= Sepinuck, Stephen [mailto:ssepinuck@~awschool.gonzaga.edu] 
8ent~ Thursday, 1:38 PM 
Te~ Broome, Lissa L 
Su~ject~ RE: A~ide 9 Symposium 
I think you’re in safe territory; no one e~se has c~aimed that topic. The middle of August will be fine. 
On your topic, I have a question. Since the debtor must authorize the filing - and executing the security agreement is merely authorization to file against the collateral 
described in the security agreement - how would the debtor be unaware of a broad filing? If the filing was overbroad (in the sense that it exceeds the debtor’s authorization), 
then it is potentially to~ious, right? 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Thursday, 10:26 AlVl 
To: Sepinuck, Stephen 
Subject-" Article 9 Symposium 

Hi Steve- 

It was great to see you in Denver. I’ve been working on my submission and the topic seems to be morphing a little so I thought I’d better run the new focus by you 

to be sure no one else has claimed this area. 

I’m looking into the supergeneric filings (all assets or all personal property) and considering whether this aspect of Revised Article 9 is good, especially in 

conjunction with the Revision’s discontinuance of the FS signature requirement so that the debtor might have a financing statement filed against it without the 

debtor’s express awareness. This discussion would also cover the Progrowth v. Wells Fargo, 558 F.3d 809 (8th Cir. ) case. 

Let me know whether I should refocus or if I can go full speed ahead. 

Also, could you clarify the deadline for the paper - beginning or end of August? 

Thanks much, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 10, 2010 1:50 PM 

~aol.com 

ILE: Director Diversity Initialdve 

~-Ii Rodney--- 

Does :[tl:O0 in my office in Chapel Hill work for you? If so, I’ll send you directions and information about parking. 

Lissa 

From:          9aol.com [mailto:         @aol.com] 
Sent: Thursday, June 10, 2010 1:42 PM 

To: Broome, Lissa L 
Subject: Re: Director Diversity Initiative 
Hi Lissa, 
Thank you for your response. I would be delighted to visit with you on Friday, June 18 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To:           @aol.com <l          ~aol.com> 
Sent: Thu, Jun 10, 2010 12:33 pm 
Subject: Director Diversity Initiative 

Hi Rodne¥--- 

Thanks for getting in touch. 1 would love to meet gou~ We have other mutual interests --- besides director diversity --- financial regulation. I also direct the law 

school’s O:_~nter for Yanking and ~:~nance rh~s is a basy mot~[:h w~th a vaca[:~ot~ com~g tip ~nd severa~ out-.of-town work commRments I do, howew~r, have t~me to 

meet on r:riday, .Jk~ne 3.8 or the morning of Jt~y g or on .Jk~ly 9. The rest of July is pretty open as we~] I_et me know what m~gh[: work best for you 

~n the meantime, ~ encourage you to go ahead and register on our diverse director database, 

Regards, 

From:          ~aol.com [mailto:          ~aokcoml 
Sent: Thursday, June i0, 2010 12:23 PM 

To: Broome, Lissa L 
Subject: Re: Out of Office: Update Request: Director Diversity Initiative 

Dear Ms. Broome, 
Kudos to you for your great story on NPR. I was delighted to learn of your involvement with the Corporate Director Diversity Initiative and wish 
especially since I would have enjoyed participating in your recent conference. 

had known about it sooner - 



My name is Rodney Hood and I just completed a 6-year political appointment where I was nominated by the President of the United States and confirmed by the U.S. Senate 
to regulate the nation’s credit union system. As Vice Chairman of the National Credit Union Administration (NCUA), I managed a staff of 1,000 employees and provided 
regulatory oversight to over 8,000 credit unions with assets approaching $1 trillion dollars. While serving in my post, I was often recognized as one of the highest ranking 

African-Americans in the financial services industry. My position presented me with opportunities to work with government officials from the U.S. Treasury, Federal Reserve, 
FDIC, House Financial Services Committee, and the Senate Banking Committee. Given my background in banking, corporate governance, risk management, financial policy, 
succession planning, and regulatory affairs, I would like to apply these skills to corporate boards in my home state of North Carolina. 
If your schedule permits, I would be honored to meet with you and discuss your diversity initiative and how I may participate in upcoming events. I live just outside of Chapel 
Hill and could visit with you over coffee or lunch. 
I look fo~Nard to speaking with you soon. 
Wit kind regards, 
Rodney Hood 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Rodney E. Hood < @__a__o__[,_£’_o__[~> 
Sent: Wed, Jun 2, 2010 10:51 am 
Subject: Out of Office: Update Request: Director Diversity Initiative 

I am out of the office until Friday, June 4. I have access to email but my response may be delayed. You may, of course, leave a voice mail message on my cell phone, 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, June 10, 2010 1:52 PM 

@aol.com 

ILE: Director Diversity Initialive 

Oops. Just read the second message. Lunch at the Carolina Club would be great, but we can go dutch {l"m a member too). How about meeting there at noon on 

June :[87 

Lissa 

From:          @aol.com [mailto:          _~aol.com] 
Sent: Thursday, June 10, 2010 1:46 PM 

To: Broome, Lissa L 
Subject: Re: Director Diversity Initiative 
Hi Lissa, 
I would be delighted to visit with you on Friday, dune 18. If lunch works with your schedule, I would be delighted to host you at the CamNna Club. Please let me know what 
works best with your schedule. In the interim, I will register on your web-site. 
Thanks for touching base with me. 

Cheers, 
Rodney Hood 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To:           @aol.com <           @aol.com> 
Sent: Thu, Jun 10, 2010 12:33 pm 
Subject: Director Diversity Initiative 

Hi Rodney--. 

Thanks for getting in touch. I would love to meet you. We have other mutual interests -- besides director diversity - financial regulation. 1 also direct the law 

school’s Center for Banking and Finance. This is a busy month with a vacation coming up and several out-of-town work commitments. I do, however, have thee to 

mee~: on Friday, June lg or ~:he n~orn#~g of Ju~y 8 or on Ju~v 9. The rest: of July is pretty open as weN. Let me ~now what rmght work bes~: for you. 

h~ the meantk~e, f encourage you to go ahead and reg~s[er on our diw~rse director database, https:i!ddi.law.unc.eduidatabaseilogin.aspx. 

Regards, 

Ussa 

~ ::~:: ~ ~issssi25000 

From:        _@__a__o__Lc__o_m [m_a__tLt_o__:. 
Sent: Thursday, June 10, 2010 12:23 PM 

To: Broome, Lissa L 



Subject: Re: Out of Office: Update Request: Director Diversity Initiative 
Dear Ms. Broome, 
Kudos to you for your great atory on NPR. I was delighted to learn of your involvement with the Corporate Director Diveraity Initiative and wish I had known about it sooner - 
especially since I would have enjoyed participating in your recent conference. 
My name is Rodney Hood and I just completed a 5-year political appointment where I was nominated by the President of the United States and confirmed by the U.S. Senate 
to regulate the nation’s credit union system~ As Vice Ghairman of the National Gredit Union Administration (NGUA), I managed a staff of 1,000 employees and provided 
regulatonl overaight to over 8,000 credit uniona with assets approaching $I trillion dollara. VVhile serving in my post, I was often recognized as one of the higheat ranking 
African-Americans in the financial services industry. My position presented me with opportunities to work with government officials from the U.S. Treasury, Federal Reserve, 
FDIC, House Financial Services Committee, and the Senate Banking Committee. Given my background in banking, corporate governance, risk management, financial policy, 
succeasion planning, and regulatory affaira, I would like to apply these skills to corporate boards in my home state of North Carolina. 
If your schedule permits, I would be honored to meet with you and discuas your diveraity initiative and how I may participate in upcoming events. I live juat outside of Chapel 
Hill and could visit with you over coffee or lunch. 
I look forward to speaking with you soon. 
Wit kind regards, 
Rodney Hood 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Rodney E. Hood, ~’_a___o_!,_c___o__r_L~> 
Sent: Wed, Jun 2, 2010 10:51 am 
Subject: Out of Office: Update Request: Director Diversity Initiative 

I am out of the office until Friday, June 4. I have access to email but my response may be delayed. You may, of course, leave a voice mail message on my cell phone, 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday~ 1:56 PM 

@email .unc.edu> 

Article 9 Article 

Hi Patrick- 

I have read through your outline carefully. I copied you on my correspondence with the Symposium organizer too. 

Do you have time to come by later this afternoon (I’m here until 5:30 today) or some time tomorrow to discuss a little further where you ought to be concentrating 

your efforts? If so, could you bring with you to leave with me for a week or so 

* A copy of the Navarro case (reference on p. 6 of your outline) 

* A copy of the district court and appellate court opinions in the Progrowth case 

o A copy of source T5 

o A copy of source T6 

~ The April ~15 Article 9 Revisions Draft that I gave to you yesterday 

I will be out of town Sunday through Wednesday and my hope is to concentrate on this article (and maybe start a draft of the text) when I have down time from the 

conference that I am attending. 

Thanks, 

LB 

i:~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 2:26 PM 

@email.unc.edu> 

ILE: !u~icle 9 !u~icle 

~-Ii .... 

Tomorrow a,rm is fine. I should be here by 8:30. I have an appt~ from :l.O-tO:30 and am tied up from tO:50--- 12:00. Does 9:00 work for you? 

LB 

From: _~email.unc.edu] 
Sent: Thursday, 2:03 PM 
To: Broome, Lissa L 
Subject; Re: Article 9 Article 
Professor Broome, 

I am not sure that I can make it in today, but I can make it tomom~w morning for sure. What "time will you be them? Also, today I have concentrated on 

working through the code, so hopethlly a few questions have been answered there and probably a t~w more have been raised. I got the correspondence ruth the 

Symtx~sium orgm~izer. The questions that you both were asking have been answered in my mind in part, and "the others are in a direction I plan on pursuing in the next 

week. 

Thanks, 

, at 1:55 PM, Broome, Lissa L wrote: 

Hi       - 

I have read through your outline carefully. I copied you on my correspondence with the Symposium organizer too. 

Do you have time to come by later this afternoon (l’m here until 5:30 today) or some time tomorrow to discuss a little further where you ought to be concentrating 

your efforts? If so, could you bring with you to leave with me for a week or so 

* A copy of the Navarro case (reference on p. 6 of your outline) 

* A copy of the district court and appellate court opinions in the Progrowth case 

* A copy of source T5 

* A copy of source T6 

* The April 15 Article 9 Revisions Draft that I gave to you yesterday 

I will be out of town Sunday through Wednesday and my hope is to concentrate on this article (and maybe start a draft of the text) when I have down time from 

the conference that I am attending. 

Thanks, 

LB 

<imageOOi.jpg> 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 3:04 PM 

Sepinuck, Stephen <ssepinuck@lawschool.go~;aga.edu> 

@email.unc.ed~> 

RE: Article 9 Symposium 

In your experience, do rnost debtors sign security agreements {like in the AgA Article 9 Forms book) that authorize an "all assets" financing statement? Do they 

negotJate that out? Or, do most busk~ess debtors effec~vely take aH assets as co~atera~? 

~ guess one of my concerns was that the debtor s~gns such a SA that authorizes the "a~ assets~ fil~ng even though the collateral ~s actually just one type - say 

equipment. The ~inancmg statement ~s not unauthorized and so does not ~:dgger the ~abH~ty ~ssues you mentk)n. So, why wouM~t the secured party [~le "all 

assets," I~ they dec:Me to k~an more ~ater and take a security ~nterest ~n different collateral, the or[~ku~l finandng statement wou~d presumably perfect them and 

g~ve them a great priority posit~om On the oLher hand, a later secured party might decide not to lend to the de~tor based on the prior flied [~nanc~ng statement. 

~ wasn’t really Lh~nkin~ thaL much about the consumer debtor, but ~ wi[~ consider thaL 

Any idea how one wouM determine whether many fliers are using the "all assets" description? 

Thanks for sharing your thoughts on this. It helps. 

~= Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
SeBt~ Thursday, 2:30 PM 

Te~ Broome, Lissa L 
8~bjeCt~ RE: A~icle 9 Symposium 
I don’t think the oveBbroad financing statement ~s ineffective. It ~mains effective with respect to the collateral described in the security agreement. See ~ 9-509 cmL 4, 
example 1. The debtor should be able to get either statuto~ damages under ~ 9-625(e)(3) or actual damages under ~ 9-625(c). Moreover, there may be a to~ here (e.g., 
slander of title), which might give rise to punitive damages. The debtor should not be able to pile to~ damages onto the measure of recove~ under ~ 9-625, see ~ 9-625 cmt. 3 
(last paragraph), but the presence of 9-625 does not insulate the filer from tort measures of recover. 
My experience with the practitioneB with whom I work is that the fear of to~ liability keeps them cautious as fliers. Of course, I tend to work with highly experienced and 
knowledgeable practitioneB, and the debtors of their clients are not consumers. 
If you’re looking at this from the consumer debtor perspective, I would have two empirical questions. First, are many fliers using an "all assets" description? If not, then 
perhaps there is no problem. Second, ff there are many such filings, do they really make it more difficult to obtain secured credit from other lendeB? I would be surprised if ~t 
does. Most secured consumer credit involves collateral covered by a ce~ificate of title, Br which no filing is effective. There is of course PMSl financing of goods Br 
consumers, but the prior filing should not present a problem because of 9~24(a) (and also 9-204(b)). An individual’s existing household goods or tools of trade often do not 
make good collateral because of Bankruptcy Code ~ 522(0(1)(B) and (C), and thus I would be surprised ff an overbroad fil~ng presented much of a problem there. If the 
collateral is investment prope~y, any new secured creditor would want control and would (or at least should) expect priority to be governed by control. As a result, the breadth 
of an existing filing would not matter. If the filer has control, that is what will deter the new transaction; if the filer lacks control, the collateral description in the financing 
statement should not deter a new lender. 
Stephen L 5ep~nuck 
{509} 313-~379 

From: Broome, Mssa k [mallto:lbroome@ema~l.unc.edu] 
Sent: Thursday, 10:49 AN 
To: SeNnuck, Stephen 

Subject: RE: A~ide 9 Symposium 

Good question. The security agreement rnay au[hodze an aH assets l:i~k~g (as the ABA Model Form does), but the debtor may not have read that "fine print." 

Obviously, [:ai~ure to read is no de[:ense and the debtor wou~d be bound by an a~ assets [:~ling, but rn~gh[ be unaware of ~t and subsequently find ~ts abi~i[y to gel 

additional credit chilled. Another issue wou~d be what happens if the debtor dM not authorize an a~] assets fil~ng, but the secured party fi~ed such a financing 

statement anyway. Sh~ce the debtor does not sign the financing statement anymore, the debtor may be unaware that the secured party went too far, and the 

under 9-625? Argue thai [he who~e finandng statemen[ ~s ~neffect~ve? Even as to the co]b[era~ as to wMch the debtor d~d authorize a filing? 

So, ~f mos[ secured parties provide language ~n the security agreement su[horizing an aH assets filing, do sl~ secured parties do that to get [he rnost possible 

leverage over the debtor? 

Keep questioning. I’d rather hear these questions now than later. 

Thanks, 

k~ssa 

F~m: Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
SeBt= Thursday, ~:38 PH 
To: Broome, Lissa L 
S~bje¢t: RE: A~icle 9 Symposium 
I think you’~ in safe territo~; no one else has claimed that topic. The middle of August will be fine. 
On your topic, I have a question. Since the debtor must authorize the filing - and executing the security agreement is merely authorization to file against the collateral 
described in the security agreement - how would the debtor be unaware of a broad filing? If the filing was overbroad (in the sense that it exceeds the debtor’s authorization), 
then it is potentially to~ious, right? 
Stephen g. Sep~nuck 

{509} 313~6379 

~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat~ Thursday, ~0:26 AM 
Te= Sepinuck, Stephen 
$u~ject~ Article 9 Symposium 

Hi Steve- 

It was great to see you in Denver. I’ve been working on my submission and the topic seems to be morphing a little so I thought I’d better run the new focus by you 

to be sure no one else has claimed this area. 

I’m looking into the supergeneric filings (all assets or all personal property) and considering whether this aspect of Revised Article 9 is good, especially in 

conjunction with the Revision’s discontinuance of the FS signature requirement so that the debtor might have a financing statement filed against it w~thout the 

debtor’s express awareness. This discussion would also cover the Progrowth v. Wells Fargo, 558 F.3d 809 (8th Cir. ) case. 

Let me know whether I should refocus or if I can go full speed ahead. 

Also, could you clarify the deadline for the paper - beginning or end of August? 

Thanks much, 





Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 3:45 PM 

Sepinuck, Stephen <ssepinuck@lawschool.go~;aga.edu> 

~email.unc.edu> 

RE: Article 9 Symposium 

Thanks, Steve, for this grea[ discussion and the suggestions. 

l.issa 

From: Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
Sent= Thursday, 3:35 PM 

To= Broome, Lissa L 
Subject= RE: Article 9 Symposium 
My experience is anecdotal and particularly limited in consumer settings. What it tells me, though, is that few filings against consumers are against all assets (what the 
security agreements in fact authorize I have no idea). With respect to commercial transactions, my experience is that when the debtor is granting a security interest 
everything, the filing will cover "all assets" (it will then go on to also list the types of collateral, out of an overabundance of caution). When the lender is financing something 
specific (e.g., an item of equipment, all inventory, or factored accounts), the financing statement describes the collatet~l as the security agreement does. 
To find out what fliers are doing, you could sample the filings in a particular state or states. For example, you might look at all the filings against debtors whose name begins 
with a single letter. In several states, the UCC records can be searched for free on line. Here’s a link to the web page for Gonzaga’s Commercial Law Center, which itself 
contains links to those state UCC offices. 

~-h-!-I~-;L!~:[:a---w--~g-~-£Lz-~-g:a-~:#~-d--u--/---A---b--~--g-I~--G-~-~--n-~-z--a-‘g-a-Law/c~mmercia~ law center/old section/s~a~e ucc records.asL). 

Of course, looking at the filings will not tell you about what the security agreement authorizes. Filings against "all assets" may be partly unauthorized and secured parties who 
filed against one or more specifically listed assets or categories may have been authorized to file more broadly. Still, if there are few "all assets" filings, it would suggest that 
there is no significant problem. 
Stephen L, Sepinuck 
(509) 313o15379 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Thursday, 3.2:04 PM 
To= Sepinuck, Stephen 
Subject= RE: Article 9 Symposium 

h~ your e~erience, do most debt.:_~P.; sign secur’ity agreernents (like h~ the ABA Artk:h-:~ 9 ~r:or’ms book) ~:hat authorize? at~ "all assets" ~it~ancing stat~-:~ment? D.:_~ 

negotiate that clot? Or, do R~ost business debtors eft:ectively take all assets as collateral? 

I guess one of RW concerns was [hat the debtor signs such a SA that au[horizes the "all assets" filing even though [he collate~af is ac[ualty just one type --- say 

equipment. The financing statement is not unauthorized and so does not trigger the liability issues you mention. So~ why wouldn’t the secured party file "all 

asse~:s." If they oh?tide to loan m.:)re later and take a security in~:er~-:~st it~ differ~-:mt collateral, ~:he original 5t~arH::ing s~:ab-:~ment w.:)uld pr~-:~sumably p~:,rfect ~:hern 

give ~:hern a great: f)~h)rity position. On t h~-_~ other hand, a la~:er sec:u~ed ~)arty m~ght dec~de not to lend t.:) the debtor based on the prh:~r filed [ir~a]Icir~g s[atemet~L 

~ wasR’t ~ea~ly th~nking [hat much about the consurne~’ debtor, but ~ wi]~ consider [hat. 

Any idea how one wouk~ determine whether’ many [:Hers are using the "all assets" description? 

Thanks for sharing your thoughts on th~s. ~t he~ps. 

F~m~ Sepinuck, Stephen [mail~:ssepinuck~lawschool,gonzaga,edu] 
Sent~ Thursday, 2:30 PN 
T~ Broome, Lissa L 
~ubje~t~ RE: A~ide 9 Symposium 
I don’t think the over-broad financing statement is ineffective. It remains effective with respect to the collateral described in the security agreement. See ~ 9-509 cmt. 4, 
example 1. The debtor should be able to get either statuto~ damages under ~ 9-625(e)(3) or actual damages under ~ 9-625(c). Moreover, there may be a to~ here (e.9., 
slander of title), which might give rise to punitive damages. The debtor should not be able to pile to~ damages onto the measure of recove~ under ~ 9-625, see ~ 9-625 cmt. 3 
(last paragraph), but the presence of 9-625 does not insulate the filer from to~ measures of recover. 
My experience with the practitioneB with whom I work is that the fear of to~ liability keeps them cautious as fliers. Of course, I tend to work with highly experienced and 
knowledgeable practitionem, and the debtors of their clients are not consumers. 
If you’re looking at this from the consumer debtor perspective, I would have two empirical questions. First, are many filets using an "all assets" description? If not, then 
perhaps there is no problem. Second, if there are many such filings, do they really make it more difficult to obtain secured credit from other lendem? I would be surprised if 
does. Most secured consumer credit involves collateral covered by a ce~ificate of title, Br which no filing is effective. There is of course PMSI financing of goods 
consumers, but the prior filing should not present a problem because of 9~24(a) (and also 9-204(b)). An individual’s existing household goods or tools of trade often do not 
make good collateral because of Bankruptcy Code ~ 522(~(1)(B) and (O), and thus I would be surprised if an overbroad filing presented much of a problem there. If the 
collateral is investment prope~y, any new secured creditor would want control and would (or at least should) expect priority to be governed by control. As a result, the breadth 
of an existing filing would not matter. If the filer has control, that is what will deter the new transaction; if the filer lacks control, the collateral description in the financing 



statement should not deter a new lender. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, 10:~9 AH 
To: Sepinuck, Stephen 
Subject: RE: A~icle 9 Symposium 

Good question. The security agreement may authorize an al~ assets fi~ng (as t~e ABA Model Form does), buL the debtor may noL have read thaL "fine pr~nt~" 

Obviously, failure to read is no defense and the debtor’ wou~d be bound by an a~] assets fil~ng, but m~ght be unaware of ~L and subsequendy find ~ts ability to get 

additional credit ch~l~ed. Another ~ssue wou~d be what happens ~f the debtor d~d not authorize an a~ assets fil~ns, but the secured party flied such a financing 

statement anyway S~nce the debtor does not si~n the finandng statement anymore, the debtor may be unaware ~:hat the secured parW wen~: ~:oo Jar, and the 

debtor’s aMlity ~o ~et later credit m~ght a~so be (:hi~led, ~[ debtor does d~sc:ow~r the unauthorized f~]~n~, what can ~he debtor do? Ge~ ac:~:ua] or statutory damages 

under 9-.625? Argue d~at the who~e f~nsndng statement ~s ~neff:ect~ve? Even as to the co~atera~ ss to wh~d~ d~e debtor d~d authorize s fi~in~? 

So, ~: most secured parties provide language b~ the security a~reernent authorizing an a~ assets ~:~l~n~, do all secured parties do that to get the most possiMe 

leverage over the debtor? 

Keep questioning. Fd rather hear these questions now than ~ater. 

"[’hanks, 

Ussa 

E~= Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
Seat; Thursday, $:38 PH 
Te= Broome, Lissa L 
$~bject= RE: A~ide 9 Symposium 
I think you’re in safe territo[y; no one else has claimed that topic. The middle of August will be fine. 
On your topic, I have a question. Since the debtor must authorize the filing - and executing the security agreement is merely authorization to file against the collateral 
described in the security agreement - how would the debtor be unaware of a broad filing? If the filing was overbroad (in the sense that it exceeds the debtor’s authorization), 
then it is potentially to~ious, right? 
Ste£he~ L. 
{589} 313-~379 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Thursday, 20:26 AN 
To= Sepinuck, Stephen 
Subject= Article 9 Symposium 

Hi Steve- 

It was ~reat to see you in Denver. I’ve been workin~ on my submission and the topic seems to be morphin~ a little so I thought I’d better run the new focus by you 

to be sure no one else has claimed this area. 

I’m Iookin~ into the super~eneric filings (all assets or all personal property) and considerin~ whether this aspect of Revised Article 9 is ~ood, especially in 

conjunction with the Revision’s discontinuance of the FS signature requirement so that the debtor might have a finandn~ statement filed a~ainst it without the 

debtor’s express awareness. This discussion would also cover the Pro~rowth v. Wells Far~o, 558 F.3d 809 (8th Cir. ) case. 

Let me know whether I should refocus or if I can ~o full speed ahead. 

Also, could you clarify the deadline for the paper - be~innin~ or end of August? 

Thanks much, 

Lissa 



Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 11, 2010 7:00 PM 

CoNey, John M <jmconley@emaiLunc.edu>; Krawiec, Kimbefly D <krawiec@email.unc.edu> 

ILE: work to date 

Thanks, John I’ll be out of town through Wednesday of next week, but will read it and ponder it while on the road and be ready to tackle revisions when I get back. 

We appreciate you taking the first stab at this. 

Lissa 

..... Original Message ..... 
From: Jolm Conley [mailto:jmconlev,q~email uric edul 

Sent: Friday, June 11, 2010 6:39 PM 
To: Broome, Lissa L; Krawiec, Kimberly D 
Sutzject: work to date 

Lissa and Kim, 
I attach the track changes version (3) and the clean version (4) of my work to date. I’ve done a lot of work on eyeD’thing through the start ofF., Sending Signals (p. 41,38). I envision 
finishing this, with stuff on ph )tos (especially Hackley) and signaling customers and employees, then G. ls It really About Skills? we also need to get the successi m stuff in. I’m probably 

done til ! get back on the 21st, so I leave it to you to do more next week. 
John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 11, 2010 10:09 PM 

Kimbefly Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@e~n~]l.unc.edu> 

Meeting on June 21? 

Kim--Could you meet Monday, June 21 at 3:00? That could be our only day we’re all here wkh time to meet before July 

l.issa 

From: Kimberly Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Friday, June :[:[, 20:[0 :[0:03 PM 

To-" Broome, Lissa L 
C¢-" CoNey, John M; Krawiec, Kimberly D 
Subject; Re: work to date 

Thanks, John. Have a great trip. Wonderful workshop the other day -- I love your new project, in case you couldn’t tell. 

On 6/’11/10 6:59 PM, Broome, Lissa L wrote: 
Thanks, Jehn.            I’]] bo out of tewn thzough Wednesday of next wook, hut wJ]] roa.:J it and ~endoz it whJ]e en the" road and b< 

We appreciate you taking the first stab at this. 

L] ssa 

..... Original Message ..... 
From: John Conley [mailto:jmconlev@emai1.unc.edu] 
Sent:: Fziday, dune 11, 2010 6:39 PM 

To: Broome, Lissa L; Krawiec, Kimberly D 

Subject: work to date 

Lissa and mim 

I attach the track changes version (3) and the clean version (4) of my work to date. 

John 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Tower~iew Road 

Durham, NC 27708 

919-613-7197 

l~ve done a lot of work on everythip~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 12, 2010 11:41 AM 

Rebecca Wilson <rkwilson@email. unc.edu> 

Parking for Kim ghawiec on June 21 -- 

This dine we’ll need parking if it is available ifore 2:4.5 to 4:45. Thanks. 

I.issa 

i.~.i iissask2,5000 

From: Kimberly Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Friday, June :tJ., 2010 :t0:36 PM 

To: Broome, Lissa L 
Cc: Conley, John M 
Subject: Re: Meeting on June 2:t? 

That’s good. 

On 6/11/10 10:08 PM, Broome, Lissa L wrote: 

Kim--Could you meet Monday, June 21 at 3:009 That could be our only day we’re all here wkh time to meet before July 1. 

l.issa 

From: Kimberly Krawiec [t_n___a_!Ltg___Lk_tL_a_k~__e__c__@_La___w__&u___k__e__=_e__c_!_u_] 

Sent: Friday, June J.:t, 20:tO :10:03 PM 

To: Broome, Lissa L 
Co: CoNey, John M; Krawiec, Kimberly D 
Subject: Re: work to date 

Thanks, John. Have a great trip. Wonderful workshop the other day -- I love your new project, in case you couldn’t tell. 

On 6/’11/10 6:59 PM, Broome, Lissa L wrote: 
Thanks, Jehn.            I’]] bo out of tewn thzeugh Wednesday ef next wook, hut wJ]] road :[I: and ~endoz :[I: while en the" road and b< 

We appreciate you taking the first stab at this. 

L] ssa 

..... Original Message ..... 



F~om: John CoiNer [mailte:jmeon]ev@emai].u[K:.edu] 
Sent: Friday, June ii, 2010 6:39 
To: Broome, Lissa L; Krawiec, Ki~’berly 
Subject: work to date 

Lissa and Kim, 

I attach the track changes version (3) and the clean version (4) of ~’y work to date. 

John 

I~ve done a lot of work on eve<ythin 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 12, 2010 11:41 AM 

Kimbefly Krawiec <krawiec@law.duke.edu> 

Conley, John M ~mconley@e~na]l.unc.edu> 

RE: Meeting on June 217 

June 21 a[ 3:00 it 

l.issa 

is. I have parking reserved for Kim. 

From: Kimberly Krawiec [mailto:krawiec@law.duke.edu] 

Sent: Friday, June 11, 2010 10:36 PM 
To: Broome, Lissa L 
Co: Conley, John M 
Subject: Re: Meeting on June 21? 

That’s good. 

On 6/’11/10 10:08 PM, Broome, Lissa L wrote: 

Kim --- Could you meet Monday, June 2I at 3:007 Thai could be our only day we’re all here with time to meet before July :1, 

Lissa 

From: Kimberly Krawiec [E)_a__[Lt__o__:__k__r__a___w__!_e_.__c_@J_a____w_:__d___u__k___e_,__e__d___u_] 
Sent: Friday, June :tJ., 20:10 St0:03 PM 

To: Broome, Lissa L 
Co: CoNey, John M; Krawiec, Kimberly D 

Subject: Re: work to date 

Thanks, John. Have a great trip. Wonderful workshop the other day -- I love your new project, in case you couldn’t tell. 

On 6/11/10 6:59 PM, Broome, Lissa L wrote: 
Thanks, Jehn.            I’ii be eut of tewn threugh W>di]esday e[ n~’xt week, hut will read ] [: drld peNder J [: wh:[19 e[] 

We appreciate you taking the first stab at this. 

Lissa 



..... Original Hessage ..... 

Frem: Jehn Conley imaJlLo:jmcenley@email.unc.edu] 

Sent~ Friday, June i1, 2010 6:39 PM 

To~ Broome, Lissa L~ Krawiec, Kimberly D 

Subject: work to @ate 

Lissa and Kim, 

I attach the t~acK changes version (3) and the clean version (4) of my work to @ate. I’ve done a lot of work on everythin 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & To~/ei~/iew Road 

Durham, NC 27708 

919-613-7197 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 12, 2010 7:40 PM 

Bortz, Conrad <cbortz@email.unc.edu> 

3 - l~vr: The diversiW survey and an HBA meeting June 22nd 

June Event Flyer HBA[1].doc; ATT00001..htm 

Please add Nancy to our Director Diversi[y Plus lis[serv. 
Thanks, 
[B 

From: Nancy Shepherd [mailto: nancy@shepherdresearch.com] 
Se~t: Saturday, June 12, 2010 3:06 plVl 
To; =?ISO-8859- l?Q?lbroome@email.unc.edu =A0?= 
S,,bject; The diversity survey and an HBA meeting June 22nd 
Dear Ms. Broome, 
I came across your email address on the web (a flyer for a UNC diversi~, conference in 2010) after seeing your name associated with the recent TBJ article about the 

lack of diversity in tl~e board rooms of NC firms. As a female scientist and business professional I’m well aware of this issue. I’d like to be put on the ma~ling list for any 

future similar conference held at UNC, and I’d also like to invite you to attend one or more of the meetings of our local chapter of the Healthcare Businesswomen’s 

Association (HBA: ht~p://www.hbanet.org). Our next dinner meeting is June 22nd- flyer at’inched below. We have several women members who are attorneys but you 

don’t have to be a member to attend our events. Just register online and if possible, let me know if you are coming as I will be there and can meel,/greet you at the door. 

If the results and details of your survey or your article ti-om the conthrence is available to the public, I’d love to receive a coW. 

I look forward 1,~ meeting you ~me time. (As the Director of Corporate Relations t~r HBA RTP, I’m interested in increasing the presence of business professional 
women from our area universities in HBA and I’d love to hear your views about how best to do that.) 

Best regards, 

Nancy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 12, 2010 7:53 PM 

Nancy Shepherd <nancy@shepherdresearch.com> 

ILE: The diversi~ survey and am HBA meeting June 22nd 

Ni Nancy ---Thanks for reaching out. I have asked my assistant to add you to our email listserw Our board diversity study for SO largest NC public company boards 
may be found at https:i!ddiJaw.unc.eduiboardd~vers~ty!defau~t.aspx. ~ wou~d aBo encourage you ~nd others k~ your organization interested in board service to 
register on our database of potet~t~al d~verse d~rec~:ors, https:i/ddLlaw.unc,eduidatabaseilogin.aspx, You can cHd~ or~ ~:he "successes" ~:ab on the website and see 
some o~ [:he successes that we haw~ claimed, f would k~w~ a~ opportun~tv [:o [:a~k wRh you more about what our Director D~versity f~[:~at~ve is doing [:o adva~c:e 
women and minorities in the corporate boar@’oorn and perhaps to gel before your membersNp to speak about the bsue. ~ wH~ be out of the office through 
Thursday a]:terRoon of next week, but maybe we could arrange a telephone ca~ sometime Thursday af[ernoon or on Fr~da% P~ease le[ ~T~e know ~f there is a time 
that works well for you~ 
L~ssa 

~ ~is:~si95000 

From: Nancy Shepherd [mailto: nancy@shepherdresearch.com] 
Sent: Saturday, June 12, 2010 3:06 PM 
To-" =?TSO-8859- l?(~?Ibroome@email.unc.edu =A0?= 
Subject; The diversity survey and an HBA meeting June 22nd 
Dear Ms. Broome, 
I came across your email address on the web (a flyer for a UNC diversity cont~rence in 2010) alter seeing your name associated with the recent TBJ article about the 

lack of diversity in the boaJcd rooms of NC firms. As a t~male ~ientist and business prot~ssional rm well aware of this issue. I’d like to be put on the mailing list for any 
future similar conference held at UNC, and I’d also like to invite you to attend one or more of the meetings of our local chapter of the Healthcare Businesswomen’s 

Association (HBA: ._[_g__tp_;~_.__~_b__’a__,r_~_t:21:g). Our next dinner meeting is June 22nd- flyer attached below. We have several women members who are attorneys but you 

don’t have to be a metnber to attend our events. Just register online and if possible, let me know if you me coming as I will be there and cm~ meeV’greet you at the door. 

If the results and details of your survey or your article from the conference is available to the public, I’d love to receive a copy. 

I look forward to meeting you .some time. (As the Director of Corporate Relations for HBA RTP, I’m interested in increasing the presence of business professional 

women from our area universities in HBA m~d I’d love to hear your views about how best to do that.) 

Best regards, 

Nancy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 13, 2010 8:05 AM 

Nancy Shepherd <nancy@shepherdresearch.com> 

ILE: The diversi~ sur~’ey and an HBA meeting June 22nd 

NI Nancy, 

Thursday at 2:00 is fine, I have another call at 2:30, but that should be enough time, You can reach me at 962-7066, 

I k)ok forward to spe~fldng with vou~ 

~.~.~ iissasi95000 

From: Nancy Shepherd [mailto: nancy@shepherdresearch.com] 
Sent: Sunday, June :13, 2010 7:25 AM 
To: Broome, Lissa L 
Subject: Re: The diversity survey and an HBA meeting June 22nd 

Thanks Lissa for your quick response and the detailed information. 

I would enjoy snaking ruth you about this. May I call you on Thursday Jtme 17th at 2 PM? (I’m also available after 4:30 PM until around 6 PM). 

Nancy 

Nancy Shepherd, MBA PhD 
CEO, Shepherd Research, LLC 
919-859-2774 Oitice 

Mobile 

On Jun 12, 2010, at 7:53 PM, Broome, Lissa L wrote: 

Hi Nat~cy -’]’har~ks for reaching out, I have asked my assisl:ar~t to ~dd you ~:o our emaH I~stserv. Our board di~ersity study [or S,:? largest NC public comp~mV bo~rds 

may be found at .b~_~_~_~J_:~#_~:_~_~_£:~_9_~_~_~_~_~[~_~_~_~[&~J_~_:~_~, ] wou~d a~so encourage you and o[hers ~n your organization interested in board service to 

register on our database of potential d~verse d~rectors~ ~!~tps;//~:]~M!~b~!]ogj~px. You can c~ck on the "successes" tab on the website and see 

some of the successes that we have claimed. ~ would ~ove an opportunity to ta~k w~th you more about what our D~rector D~versity h~t~at~ve is doing to advance 

women ~md m~norities it1 Lhe corporate boardroom and perha~ls to get before your membership to speak about the ~ssue. ] w~H be ou~: of ~:he office through 

Thursday aft:eftsoon of ne>:t wee]~, but maybe we couh~ arrar~ge a telephone (:all sometime [hursd~y afternoor~ of" on Friday. ~lease let me know ~[ ~:here is a ~:ime 

thsL works well for you. 

Ussa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 14, 2010 8:22 AM 

Wilson, Rebecca Kaye <rkwilson@email.unc.edu> 

Prig: Parking for Kim Krawiec on June 21 -- 

Thanks. 

i ::*:: i iissP, sif45000 

From-" Wilson, Rebecca Kaye 
Sent; Monday, June 14, 2010 8:18 AM 

To-" Broome, Lissa L 
Subject-" RE: Parking for Kim Krawiec on June 21 -- 

’I’hm~ks, Lissa I have this on the book 

From: Broome, Lissa L 
Sent: Saturday, June 12, 2010 11:41 AM 
To; Wilson, Rebecca Kaye 
Subject; Parking for Kim Krawiec on June 21 -- 
This time we’ll need parki~g i[ i~: is available [rom 2:45 ~:o 4:45. Thanks. 

Lissa 

I:Ni iissasi95000 

From: Kimberly Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Friday, June 11, 2010 10:36 PM 

To-" Broome, Lissa L 
C¢; CoNey, John M 
Subject-" Re: Meeting on June 217 

That’s good. 

On 6,/11/10 10:08 PM, Broome, Lissa L wrote: 

Kim - (:oukt ~/ou meet IVlot~da¥, Jut~e 21 at :3:007 rha[: could be ou~ ot~y day we’re a~l here w~th time to meet before JuIN ].. 

Lbsa 



i.~.i iissask15000 

From: Kimberly Krawiec [mailto:krawiec@law.duke.edu] 
Sent-" Friday, June I~I, 20:~0 10:03 PM 
To: Broome, Lissa L 
C:c; CoNey, 3ohn M; Krawiec, Kimberly D 
Subject: Re: work to date 

Thanks, John. Have a great trip. Wonderful ~vorkshop the other day -- I love your ne~v project, in case you couldn’t tell. 

On 6/11/10 6:59 PM, Broome, Lissa L wrote: 
Thanks, John.            l~ll be out of town thzough Wednesday of next wee~, but will ~ead it and pondez it while on the ~oad and be 

We app£;oia~:e you tak:ing the first stab at [:his. 

Lissa 

..... Original Hessag ~" ..... 

From: John Conlev 

Sent: Friday, June ll, 2010 6:39 pM 

To: Breeme, Lissa L; Krawieo, Kimber]y D 
Subject: work to date 

Lissa and Ki~’, 
I attaoh the track ohanges version (3) and [:he clean version (4) of my work to date. 
John 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 

Kimberly D. Krawiec 

Professor of Law 

Duke University 

Science & Towerview Road 

Durham, NC 27708 

919-613-7197 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 6:49 PM 

~email.unc.edu> 

Broome, Lissa L <lbroome@emaJl.unc.edtc> 

Progrowth case 

Hi       - 

Could you send me a copy of the Progrowth case on remand from the gth Circuit to the district court. It is cited in footnote 1:1 of the T5 source (or put a hard copy in 
my box before the end of the week)? Be sure you read the case as well and see if you think the statement in the footnote about the case on remand is accurate. 

The note I made to myself in reading the original d.ct. opinion and the 8th Cir. Case was that there was no discussion of whether the SA authorized the filing of an 

"all assets" FS. That appears to have been discussed by the d.ct. on remand from the 8th Cir. Did the case on remand say that it didn’t matter whether the SA 

authorized an "all assets" FS, but just that the DR authorized a filing to perfect in the annuities and thus "all assets" was sufficient to perfect a SI in them? If that’s 

what the case held then it would be a further argument for a SP to always file an "all assets" filing even when not specifically authorized to do so since the "all 

assets" could cover any misdescribed COLL in the original SA and could cover any subsequent specific collateral listed in later SAs. Any subsequent history to the d. 

ct. decision on remand? 

When I first read the T5 footnote, I thought it was finding the lack of authorization fatal to the perfection of the SI. 

Thanks. 

LB 

i:’~’:I lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 15, 2010 11:59 AM 

Boger, John C <jcboge@email.unc.edu> 

Re: Faculb" Committee Role 

Hi Jack, I’m in Dallas at an NCAA program. I have a break between 1:30 and 3:00. I can call you then. Just give me a time and number. 
Liasa 

From: Boger, John C 

To: Broome, Lissa L 
Sent: Tue Jun 15 11:54:10 2010 
Subject: Faculty Committee Role 

Dear Lissa, 

You and I have talked briefly about whether you’d be willing to remain chair of Academic Affairs this coming academic year, despite your increased responsibilities 

around the University and beyond. I have a question or two today, if possible, about that. Are you around after 1:30 pm? 

Jack 

John Charles Boger 

Dean and Wade Edwards Distinguished Professor of Law 

School of Law, CB# 3380, University of North Carolina 

Chapel Hill, North Carolina 27599 

(919) 962-4417 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 12:05 PM 

Re: Progmwth Case 

Thanks, . Re how to authorize an all assets FS, there is specific language giving SP the authority to file all assets FS in the ABA Model Form 

Don’t worry about overlooking significance of case on remand. Our thinking on the issues has evolved over time and I need to contribute something to this process 
LB 

..... Original Message ..... 

From 
To: Broome, Lissa L 
Sent: Tue 
Subject: Re: Progrowth Case 

Professor Broome, 

I am so embarrassed that I missed that I don’t know what I was 
thinking when I read over the Progrowth case on remand. I read the 
case as well as the footnote in T5 I think the footnote is accurate, 
but does not necessarily show the whole thought process 

~Ihe case links its reasoning with the decision in In re Lull and 
seems to imply more about the relationship between the "description" 
in the security agreement and the "indication" in the financing 
statement The court briefly addresses the example that we talked 
about in your office that is g~ven in the comments to 9-509 (having a 
security agreement in inventory but filing for im,entory and 
accounts). However, while I tried to distinguish that situation 
an "all assets" filing s~tuation, the court here k~oks at the 
similarities. It uses those similarities, as well as the reasomng in 
the In re Lull case, to conclude, like the example where the financing 
statement was valid in regards to inventory even though it was 
unauthorized as to account, the :filing was valid here as to the 
annuity contracts even though it was "overbroad" in terms of what the 
debtor actually authorized Interestingly, I think, the court does 
not use the word "unauthorized" when referring to the "all assets" 
financing statement here. 

This raised an interesting question to me that I think is lurking 
somewhere behind the court’s reasoning here: [f someone must be 
authorized to file for "all assets", then what is sufficiunt for 
authorization? A secttrity agreement automatically authorizes a filing 
when it describes the collateral. A "supergeneric" description of 
collateral in the secttrity agreement is not sufficient. We know that 
at least sometimes a "supergeneric" indication is sufficient in the 
financing statement. If a "supergeneric" description is never 
sufficient, then when is a "supergeneric" indication authorized? Does 
it have to be through an additional separate authorization that is not 
part of the collateral description’.’ Nothing in the code seems to say 
that. I think the conclusion reached here in the Progrowth Case on 
remand (as well as In re Lull which it mentions and I have printed out 
but not read yet) is that the "description" has to fit within the 
"indication" as we discussed as a possibility when we were talking in 
your office. There is also this sense of "notice" that seems to come 
through as a justification for a vague financing stateraent. Is that 
how you read this case? I am trying not to let my own preconceived 
notions of how I think it should be interpreted get in the way of what 
the court said here. 

Something that this case leaves open, in tW reading, is xvhether or 
not the "overbroad" financing stateraent could give rise to damages. 
As previously noted, the court never uses the word "unauthorized" when 
referring to the financing statemunt at issue here. 

I have attached a PDF version of the case (source C3). There is a 
ton of procedural stuff at the beginning. The "good stufi~’ is on 
pages 12 and 13 of the document (pages 11 and 12 of the case) I will 
make a more detailed case sun,mary in the outline. Again, I am sorry I 
completely missed this before. Let me know if you need anything else, 
or have anything you would like to discuss with me. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 15, 2010 2:25 PM 

Boger, John C <jcboger@email.unc.edu> 

ILE: Facul~ Committee Role 

Sounds good. Iq] call you then~ 

Lissa 

From: Boger, John C 
Sent: Tuesday, June 25, 2020 2:24 PN 

To: Broome, Lissa L 
Subject: RE: Faculty Committee Role 

rhi~t~k~;. \,~’hi~: ab.:_~u~: 2:45 pm EDT? ~ ~m ~1: 919--9(~2-44I 7 7’hi~r~k~;. 

Jack 

F~m: Broome, Lissa L 
Sent: Tuesday, June 15, 2010 ~1:59 AM 
To: Boger, John C 
Subject: Re: Facul~ Commi~ee Role 
Hi dack, l’m in Dallas at an NO~ program. I have a break between 1:30 and 3:00. I can call you then. dust give me a time and number. 
Lissa 

From: Boger, John C 
To: Broome, Lissa L 
Sent: Tue Jun 25 11:54:10 2010 
Subject: Faculty Committee Role 

Dear Lissa, 

You and I have talked briefly about whether you’d be willing to remain chair of Academic Affairs this coming academic year, despite your increased responsibilities 

around the University and beyond. I have a question or two today, if possible, about that. Are you around after :1:30 pro? 

Jack 

John Charles Boger 

Dean and Wade Edwards Distinguished Professor of Law 

School of Law, CB# 3380, University of North Carolina 

Chapel Hill, North Carolina 27599 

(9:19) 962-44:17 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 15, 2010 5:39 PM 

Muller, Eric L <emuller@emaiL unc.edu~ 

1~:;: [law facul .ty] Another RSVP needed -- summer scholarship "cookout" #1 

Eric--- I r’egret that I wilt not be able to attend. We’re leaving for vacation bright and early the next r~?or’ning so I’m sure I’1f be busy getting ready, 
~.issa 

From-" Eric Muller [mailto:emuller@email.unc.edu] 
Sent; Tuesday, June :15, 2010 9:52 AM 
To; The law_faculty mailing list 
Subject: [law_faculty] Another RSVP needed -- summer scholarship "cookout" #1 
Dear colleagues, 

On Thursday evening, June 24, at Am~e Kline[~lter’s house, Hohling Lau will pre~nt a paper (to be circulated later this week). It will be our usual summer evening 
event -- food and drink for an hour or so followed by an hour to discuss the tmper. 

Please let me know by Friday, June 18, whether you will attend. 
Further details (precise strutting time, directions, etc.) will be circulated early next week. 

.... 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 16, 2010 12:31 PM 

’linda@morrisoncombs.com’ 

Re: Tomorrow 

Sat? travels I’ll be there in the morning through lunch. See you soon. 
Lissa 

..... Original Message ..... 

From: Linda Combs <linda@morrisoncombs.com> 
To: Broome, Lissa L 
Sent: YVed Jun 16 12:08:07 2010 
Subject: Tomorrow 

Lissa, 
Looking forward to seeing you tomon-ow .... 
Thanks again for the opportunity .... 
I’m heading down this evening from W-S .... 
All the best, 
Linda Combs 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 16, 2010 1:54 PM 

’mtcli~ @email.unc.edu’ 

Re: sVddents 

Jarmeke - 
I’d suggest you add the compensation. Offering more than ;ve do ;vill be a plus Also do you want a resume and transcript? 
Lissa 

..... Original Message ..... 

From: ratcli~ <ratcli~@email uric edu> 
To: Broome, Lissa L 
Sent: Wed Jun 16 10:26:42 2010 
Subject: students 

Lissa, is this enough to get some interested candidates? Thanks. 

Looking for research assistant for remainder uf summer and Fall 2009 at the 
UNC Center for Community Capital Pruject will invulve analymng the 
business mudel for consumer finance cumpanies in the cuntext of Nurth 
Carulina’s regulatury requirements and interest rate limits, and tu help 
create a report for state pulicy makers Suwaner hours up to 40 per week (ur 
as available) and 15 huurs pet- week during the academic year We are 
louking for applicants whu can work with :financial data, (Excel skills 
required, statistical analysis experience helpful but nut required.) An 
~nterest in regulatory issues is alsu helpful as is aW experience in 
financial services Cuntact Janneke Ratclife atjarm&e ratcliffe@unc.edu, 
919-843-4968. Fur mure informatiun abuut the Center’s work, see 
www.ccc.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 16, 2010 3:56 PM 

~aol.com’ 

Re: Lunch Meeting Confirmation at Carolina Club on June 18 

Hi Rodney, 
See you on Friday. The Bank Director’s Collrge is full. We can talk more about it on Friday. 

Lissa 

From:               ~aol.com ¯              ~aol.com> 
To: Broome, Lissa L 
Sent: Wed Jun :16 15:46:35 20:tO 
Subject: Lunch Meeting Confirmation at Carolina Club on June :18 

Dear Ms. Broome, 
I am looking forward to visiting with you over lunch this Friday afternoon at 12:00 p.m. at the Carolina Club. To facilitate our introduction, I will greet you in the reception area - 
just behind the front desk. Per your advice, I have registered on your Director Diversity Initiative database and have obtained a password. Thanks so very much for your 
assistance. 
V~ile visiting your website, I learned about the Bank Directors College ( Session 1) taking place tomorrow in Chapel Hill. Although it is perhaps too late to register, I would be 
delighted to attend if there are any last minute cancellations. As a financial regulator, I am quite impressed with the subject matter. 
I look forward to seeing you soon. 
With kind regards, 
Rodney Hood 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 17, 2010 2:38 PM 

Lewis, Brian D <brian-lewis@unc.edu> 

Hazen, Thomas L <thazen@unc.edu>; ratclil~@em~il.unc.edu 

Smnmer and Fall Part-Time Job Oppo~nity 

Brian -- 

Please see below. Jarmeke Ratcliffe is vet,), interested in hiring law" students to work on this project with the UNC Center for Community Capitah I thought some of our summer RAs who were 
ending their work in June or others of our students might be interested, especially since this opportunity includes part-ume employment in the fall and is at a good rate (compared to our RA 
pay) of $20 per hour Could you distribute through your channels’? 

Tom may want to mention this so some of his RAs as well 

Thanks. 

Lissa 

..... Original Message ..... 
From: Jarmeke Ratcliffe [mailto:ratclifj(a)email uric edu] 
Sent: Thursday, June 17, 2010 8:02 AM 
To: Broome, Lissa L 
Subject: Re: students 

Thanks, yes see below. Does this work? 

Looking for research assistant for remainder of summer and Fall 2009 
at the UNC Center for Community Capital. Prqject will invotve 
analyzing the business model for consumer finance companies in the 
context of North Carolina’s regulatory requirements and interest rate 
limits, and helping create a report [’or state policy makers. Summer 
hours up to 40 per week (or as available) and approx. 15 hours per week 
during the acadernic year. Surcurmr compensation is at rate of $20/hour; 
fall stipend depends on hours of availabili~. We are looking for 
applicants who can work with financial data, (Excel skills required, 
statistical analysis experience helpful but not required.) An 
interest in regulatory issues is also helpful as is any experience 
in financial selwices. Contact Janneke Ratclife at 
jauneke ratcliffe@unc.edu, 919-843-4968. For more irffom~ation about 
the Center’s work, see wwxv.ccc.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 17, 2010 2:45 PM 

@emaJl.unc.edu2; ~gmail.com~; 
~gmaJl.com>; ~em~l.unc.edu> 

FW: students 

~unc.edu>; 

Friends -- Jalmeke Ratcliffe at the UNC Center for Colnmunity Capitalism is very interested in hiring law students for the remainder of the summer and this fall semester to help on the project 
described below. The compensation beats our RA compensation and it sounds like an interesting project. I sent this on the Career Selwices Office for posting and circulation, but if you’re 
interested, please follow up with Jauneke 

PS. This does not absolve ~’rom their cormnitment to me this summer’. 

..... Original Message ..... 
From: Jarmeke Ratcliffe [mailto:ratclifjfa)email uric edu] 
Sent: Thursday, June 17, 2010 8:02 AM 
To: Broome, Lissa L 
Subject: Re: students 

Thanks, yes see below. Does this work? 

Looking for research assistant for remainder of summer and Fall 2009 
at the UNC Center for Community Capitak Prqject will invotve 
analyzing the business model for consumer finance companies in the 
context of North Carolina’s regulatory requirements and interest rate 
limits, and helping create a report [’or state policy makers. Summer 
hours up to 40 per week (or as available) and approx. 15 hours per week 
during the academic year. Summer compensation is at rate of $20/hour; 
fall stipend depends on hours of availabili~’. We are looking for 
applicants who can work with :financial data, (Excel skills required, 
statistical analysis experience helpful but not required.) An 
interest in regulatory issues is also helpful as is any experience 
in financial services Contact Janneke Ratclife at 
jauneke ratcliffe@unc.edu, 919-843-4968 For more information about 
the Center’s work, see wwxv.ccc.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 18, 2010 6:31 AM 

John Conley <jmconley@email.unc.edu>; Krawiec, V-Jmbefly D <krawiec@email.unc.edu>; kim.sung@law.ucla.edu 

ILL: [Fwd: ILL: boa~rd diversi .ty]--???? 

Hi Sung Hui--- 

Our agreement with our respondents does not permit us to share transcripts with anyone. The best source for quotes is the article that gim and I did for the 

Uniw?rsit¥ of (:mc~nn~:~ Law Review, a paper that John, Kkn and i dk~ ca~led Narr~:~w~s on D~vers~:y m the (:orpon~:e Boardroom, and our draft for this sVmposh.m~. 

The first two ~re on SSRN (Cinch~nat~ article ~s ~n print too). We’l~ have ~:he revised dr~ ft posted on the symposium website around Ju~y 1. f really think you’H b~w~ 

[o cite to quotes ~n our work, since we cannot release the transcripts to anyone else. 

Thanks, 

~= John CoNey [mailto:jmconley@email.unc.edu] 
$e~t= Thursday, ]une $7, 2050 7:~ PN 
To= Krawiec, Kimberly D; Broome, Lissa L 
$~bjeCt; [Fwd: RE: board diversi~]--???? 

........ Original Message ........ 

Subject:RE: board diversity 

Date:Thn, 17 Jun 2010 16:25:23 -0700 
From:KJm, S~mg tlui <KIM.SUNG(a~law.ucla.edu;, 

To:John Conley ~jmconleyg~eraail.m~c.edu-~- 

Hi John, 

Yes, I guess you do have a huge corpus and it doesn’t make sense for me to see everything (nor could I). Any suggestions would be helpful. I’m 

interested in some of the rhetoric of board diversity, but not sure what’s the best way to go about this. Should I just read the latest draft of your 

article? 

Thanks. 

Best regards, 

Prof. Sung Hui Kim 
UCLA School of Law 
405 Hilgard Ave., Law 1242 

Box 951475 
Los Angeles, CA 90095-1476 

Phone: (310) 206-6399 
E-mail: kim.sung@law.ucla.edu 
htt p://www.law.ucla.ed u/home/index.asp?pa.qe=3099 
Research at SSRN 

[-i~-cid:image002.jpg~01CB03D 1.30FFCDB0 

From: John Conley [mailto:]mconley@email.unc.edu] 
Sent: Thursday, June $7, 20:[0 4:05 PM 
To: Kim, Sung Hui 

Subject: Re: board diversity 
Good to hear from you, but not sure exactly what you have in mind. Let me bring in Lissa and Kim. We have a huge corpus of interviews, but I’m not sure what 

restrictions we operate under in terms of access. 

John 

Kim, Sung Hui wrote: 

John, 

I hope that you’re doing well after all the conferences. I’m finally turning to the board diversity piece, and would love to quote some of the juicy 

excerpts that you’ve collected. Can you please send me some of the quotations from your board diversity research? 

I’m looking forward to reading your drafts. Thank you very much. 

Best regards, 

Prof. Sung Hui Kim 
UCLA School of Law 
405 Hilgard Ave., Law 1242 

Box 951475 
Los Angeles, CA 90095-1476 

Phone: (310) 206-6399 
E-mail: kim.su ng@law.ucla.ed u 
h~tp:/Ivw~v.law.ucla.edu/home/index.asp?page=3099 
Research at SSRN 

[ ii~iI cid:image002.jpg@0 IOB03D 1.30FFODB0 



Dan K Moore Program in Ethics 

Ethical Issues in the Representation of Nonprofit Entities, Including Lawyers Serving as 
Board Members (Dianne to take lead here) 

a. Pro bono engagements 
b. Malpractice coverage 
c. Engagement letter detailing attorney-client relationship, scope of representation 

even if pro bono 
d. Approval of lawyer-director professional fee 

i. Lawyer-director should not be present for the discussion 
ii. Approve in advance 

iii. Document in minutes 
iv. Professional independence? 

e. Attorney-client privilege when outsiders in room when lawyer rendering advice 
f. Statutory immunity for unpaid director 

i. Is immunity lost if director is also paid for legal advice? 
g. Higher standard of care for lawyer director? 
h. Firm policies regarding nonprofit board service 
i. Firm policies regarding for-profit board service 

Law, Business, and Strategy: Where Does the Lawyer Draw the Line? 
a. Is there a different line for in-house attorneys, for outside attorneys when no in- 

house attorneys? 
b. Lose attorney-client privilege when deliver business advice 
c. Liability for non-legal advice? Coverage by malpractice policy? 
d. Rule 5.7 and law-related services (financial planning, accounting, trust services, 

real estate counseling, legislative lobbying, economic analysis, social work, 
psychological counseling, tax preparation, and patent, medical or environmental 
consulting 

e. Assisting clients with raising money - securities law concerns 

Hot Topics in Conflicts of Interest 
a. Representing founders of a business entity when engaged by business entity 

i. Shareholder’s agreement 
b. Joint representation of officers and business entity 

i. Employment agreement 
c. Taking equity interests in lieu of fees or investing in clients 
d. Others? 

4. Possibly - Stress - to qualify for Substance Abuse credit 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 19, 2010 9:17 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

I~E: Lunch 

Like I said -- in Raleigh Wed. & Thursday Soto, 
Enjoyed dimmer. 

Lissa 

..... Original Message ..... 
From: Jacqueline S. Carlock, CMP [mailto:jcarlock@email.unc.edu] 
Sent: Saturday, June 19, 2010 5:50 PM 
To: Broome, Lissa L 
Subject: Lunch 

Are you available [’or lunch this Wednesday? I asked Patricia and Judith too. 

JSC 

Sent via BlackBerry by AT&T 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 21, 2010 10:38 AM 

Ja~neke Ratclifl~ <ratclil]@ema~l.uuc.edu> 

1~: A Virtual Iutmduction to the Center for Commuui~ Capit~l 

Thanks for following up with 

Lissa 

He’s very engaging 

..... Original Message ..... 
From: Jalmeke Ratcliffe [mailto:ratclifi@email uric edu] 
Sent: Monday, June 21, 2010 10:16 AM 
To: Broome, Lissa L 
Subject: Re: A Virtual Introduction to the Center for Community Capital 

Thank you Lissa, for this introduction and ~k~r putting up the job 
posting,         resume is impressive - it will be a pleasure to meet 
him. I think I’ll suggest that Roberto and I have a lunch meeting with 
him as soon as our summer schedules allow. 

-Janneke 

On 6/18/2010 2:04 PM. Broome, Lissa L ~vrote: 
Jarm&e 

Janneke, I had lunch with        today. He is :finishing up his term as 
Vice-Chair of the National Credit Union Administration and will be 
returning to Durham, where he has a home, to live I have attached his 
resume,        a UNC-CH grad, is hoping to get reconnected with the 
Universi~, particularly with the Department of Public Policy. I also 
mentioned your (;enter and some of the work you were doing, was 
very interested and I offered to make this virtual, and I hope mutually 

beneficial, introduction 

I also circulated your job description to my facul~ colleagues today 
and encouraged them to share it with any of their research assistants 
who would be ending their duties on June 30. Our Career Set, rices office 
will al so pos t the j ob description for law students more generally. At 
some point, I’d be interested in hearing what kind of response you get. 

Have a nice weekend. 

Lissa 

lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 21,2010 8:50 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

l~F,: tubing fun! 

Your’ boat looks great! Thanks for sharing the pic~ 

i.~.i iissasi95000 

From: Bortz, Conrad 
Sent: Monday, June 21, 2010 2:39 PM 
To: Broome, Lissa L 
Subject: tubing fun! 

Here’s the tubing machine (attached) 

Conrad Bortz 

UNC School of Law 

160 Ridge Road 

CB # 3380, Van Hecke -Wettach Hall 

Chapel Hill, NC 27599-3380 

919-843-9288 

F: 919-962-’1277 

i~i Iogosigsized 542.JPG 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 23, 2010 10:05 PM 

Kimbefly Krawiec <kmwiec@law.duke.edu-~; Conley, John M ~mconley@email.unc.e&~ 

Late s~t draft 

dirdivlrev5.docx; dirdivlrev4.docx; Table of Contents Version 5.docx; Charts.:ds 

Kim & John - 

I have attached 

Version 5 for Kim to work on and then submit to the law review, Conrad, and Don 

o Part II. on Literature needs to be completed 

o John needs to provide references for Part III.C. (I filled in what I could based on the biblio in the USC chapter) 

o No discussion or conclusion yet (Parts V and Vl. - maybe we only need one section -an extended conclusion) 

o Review extra stuff at the end of draft to see if anything from there needs to go in the paper’s text versus the extra/crap draft 

© I messed up the margins and indentation and am hopeful that Kim can fix 

¯ Version 4 redlined (but it does not include all the changes I made) 

¯ A table of contents for Version 5 

¯ The charts that will go in Part III (an excel file). For now, I’d suggest that Kim submit this as a separate document, rather than trying to paste the charts in to 

the Word document. The Law Review can handle this when it is appropriate to do so. We might also decide to substantially shorten this section and display 

the info in some other form (maybe a chart). 

I will send out an email tomorrow to the Symposium gang reminding them again about the July :1 deadline with instructions to submit their drafts to the law review 

(specific name and email will be included), Conrad, and the assigned commentator, and a reminder that Conrad will post everything up on our still secure website. 

My understanding is that Kim will take it from here and we’ll all review again post-July :l to finalize. 

Thanks to one and all! We’re headed off on an 8-day motorized raft trip down the Colorado River through the Grand Canyon. We leave first thing Friday. No 

phone/email access. We’ll be back here late July 4. 

Take care, 

Lissa 

i~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 23, 2010 10:42 PM 

Carole Browne <browne@wfu.edtr> 

ILE: COIA press release 

Good statement, 

From: Carole Browne [mailto:browne@wfu.edu] 
Sent: Wednesday, June 23, 2020 2:15 PM 

To Broome, Lissa L; r.akin@tcu.edu; carole browne; larry.gramling@business.uconn.edu; 
,~aol.com;                       ; jmc@math.umd.edu; michael.granof@mccombs.utexas.edu; l.moore@tcu.edu; 

carole browne 
Subject-" COIA press release 

Hi eve~oue! I hope you are having a wouderful summer, m~d that it is not as hot as it is here in NC. 

Attached is the draft of a press release (written with the help of 

intercollegiate sports. Any comments betbre we send it out? 

on the recently released Knight Commission report on financial issues in 

Carole 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 24, 2010 6:19 AM 

~t@moneyihl.com 

ILE: National Achievement Awmd 

Genevia ---What a wondert:uf (and welbdeserved) honor. Congra~.utations! 
!issa 

::.~.i iissasi95000 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful,com] 
Sent; Wednesday, June 23, 20:~0 9:05 AM 

To; Broome, Lissa L 
Subject-" National Achievement Award 

NEWS RELEASE CONTACT: 
Isaac Allen, CFP 

(919) 544-0398 ext 33 
ira@moneyful.com 

Rob Ponton, III 
(919) 544-0398 ext 31 
rap@moneyful.com 

Practitioner Receives National NABA Achievement Award in Public Accounting at Black Tie Gala in Houston, TX 
Houston, TX -- (June 22, 2010) Fulbright & Fulbright, CPA, PA is proud to announce that its current President & CO0 Genevia Gee Fulbright, CPA 

received the 2010 National Achievement Award in Public Accounting at the National Association of Black Accountants (NABA) 39th Annual National 
Convention held at the Hilton-Americas in Houston, TX on Saturday, June 19, 2010. Over 500 NABA members and guests attended this Black Tie Gala. 
As Fulbright approached the stage, Carriea K. Flowers, CPA NABA’s National Board Member & Co-Chair National Awards Committee provided 
commentary and excerpts from the nomination form submitted on behalf of Fulbright. "Lifetime NABA member Genevia Gee Fulbright, CPA is one of the 
Founding members of the Research Triangle Park Chapter of NABA and Past NABA National Lifetime Membership Chair. Fulbright has devoted the majority 
of her professional career to groups that enhance the growth and development of small businesses and targeted communities including AICPA Council 
Member; Past Trustee - AICPA Foundation; Past Chair - AICPA Minority initiatives Committee; Director - National Association of Corporate Directors 
(NACD) Research Triangle Chapter; Member- NC State University Department of Accounting Advisory Committee; Trustee - NCM Capital investment 
Trust. Additional past service includes Director - Small Business & Technology Development Center Advisory Committee Central Carolina Region; Member 
- UNC School of Law Director Diversity Initiative Committee; Director - YMCA Board of Managers Lakewood among other boards and committees. 
Fulbright consults with educators, entrepreneurs, executives and boards as a tax and accounting advisor, business strategist and media contributor. Some 
of her previous public accounting and tax experiences were obtained from Adams, Grant, Werner & Co. (Grant & Smith, LLP) a NABA Division of Firms 
member and the Internal Revenue Service. 
Approached after the gala to find out how she felt about receiving such an impressive award Fulbright responded by saying, "We are so excited and 
humbled. During January 2011 our firm Fulbright & Fulbdght, CPA, PA will celebrate 25 years of serving clients. I am honored and the entire NABA family 
and friends from other groups such as AICPA and NCACPA can certainly take credit for positioning me for consideration. When I joined as a student 
member I never imagined that this impressive group would teach me that public service and striving to add value to the profession would pay such great 
dividends. What initially attracted me to the field were the high school courses in accounting and economics and later as a SF State University Student 
NABA Chapter member participating in regular office visits to CPA firms meeting the Partners and Staff. Based upon my personality as a problem solver 
and a desire to work with interesting individuals from diverse backgrounds and projects, public accounting has been the best career fit. With my husband 
and business partner, Edward Fulbdght, CPA-PFS (also a syndicated finance radio program host of Mastering Your MoneyTM) and staff members we have 
grown the business from 1 client to over 300 client units over the years." 

CONTINUED 
Note, Fulbright also chaired the AICPA MIC committee that received the 2009 American Accounting Association Diversity Section Service 
Excellence Award and also produced the 2009 MarCom Platinum Award winning open-source eBook entitled CPAs of Color: Celebrating 40 
Years. She served as the production manager and casting director for the National Association of Corporate Directors Research Triangle 
Chapter’s cutting-edge corporate director video entitled "A Tale of Two Boards: Good Board!Bad Board." 
Fulbdght has received a number of national awards including the 2008 NABA Presidential Services Award and was a Nominee for the "Being an 
Extraordinary CPA" by the Tom Joyner Morning Show. She also served as a stage representative for the small business community during one of 
President Barack Obama’s Town Hall meetings in her local community. 
About Fulbright & Fulbright, CPA, PA ~ a business strategy, accounting, tax and consulting CPA firm. The firm will celebrate 25 years of serving clients 
in January 2011. Initially established in 1986 as a sole proprietorship, after incorporating and later adding an additional officer in 1992 its growth has 
continued throughout the years. Its founder and current Chairman & CEO, Edward D. Fulbright, CPA holds a Personal Financial Specialist designation 



(PFS). The firm’s President & CO0 Genevia Gee Fulbright, CPA holds a Certificate of Director Education designation. For more information visit 
www.moneyful.com. 
About affiliated firm Fulbright Financial Consulting, PA ~ a comprehensive Fee-OnlyTM financial and investment advisory firm serving educators, 
entrepreneurs and executives. The firm began operations during 1994 under the leadership of its founder and current Chairman & CEO Edward D. 
Fulbright, CPA, PFS a registered investment advisor. 
About affiliated firm Fulbright Knowledge Alliances, Inc.~ a consulting firm that provides media contributions and publishing as well as Red Flag 
ReportingTM fraud monitoring and whistle-blower reporting services for non public entities through a strategic partnership with BCG Resources, Inc (an 
affiliate of Brockman, Coats, Gedelian & Company). The firm began operations under the former name Fulbright Electronic Commerce, Publishing & Media, 
Inc. during 2004. 
About the National Association of Black Accountants (NABA) ~ one of the premier professional organizations representing the interests of more than 
100,000 people of color in furthering their educational and professional aspirations in the fields of accounting, business, finance and information technology. 
Established in 1969 by nine African American accountants in New York City, the organization currently has more than 200 professional and student 
chapters across the country and has both national and international strategic alliances with like-minded organizations. For more information, visit 
www.nabainc.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 24, 2010 11:19 PM 

Thomas M.J. M611ers <thomas.moeller@j ura.uni-augsbu~.de> 

ILE: Teaching in the Summer School of the Universiiy of Augsburg in 2011 

Thanks, Thomas. I know Saule wilt be with you soon, She’s very much looking for’ward to it. 

Another course possibility is to discuss diversity (gender, race & ethnidty) on corporate boards, I’ve done a fair amount of research work on that in the past few 

years and ~ know there are moves afoot throughout: Europe to manda~:e d~versky (Norway and Spa~n have - U k: and ~:rance consk~edng -Some German 

comm~:ments haw~ made commRments to d~ver~;ffV), As you say, we can dedde hH:er, 

Take care, 

L~ssa 

From: Lst Prof. M611ers JURA - Uni Augsburg [mailto: ~googlemail.com] On Behalf Of ’qhomas M.J. M611ers" 
Sent: Tuesday, June :15, 2010 8:57 AM 

To: Broome, Lissa L 
Subject: Teaching in the Summer School of the University of Augsburg in 

>> Dear Lisa, 

>> 

>> thank you very much for your email and for accepting our invitation to 

>> the Augsburg Summe~ Program 2@11. We are really loo~6ing forward to welcoming 

>> you te our Law Sch}}l! 

>> 

~-> We will scPedule you in for the first tP~ee weeks of tPe program. You do 

p> not have to decide already now, whethe~ you woul@ like to offer a 

>> a something a~ound these topics sounds great and it would totally fit into 

>> the program. Nethe~theless, the precondition is that such a seminar is beiing joined by a Ger~’an 

>> We will get in touch with you regarding housing, scheduling you~ course 

p> etc. as soon as the program co~’es close~. If you have any further 

>> questions in the meantin~, please don~t hesitate Lo c~ntaet me or ny 

>> assistant Mr Thomas Krueger 

>> We a~e all looking forward to meeting you in Augsburg next year. 

>> Best regards, 

>> Thomas 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 5, 2010 3:14 PM 

~gmail.com>;                     ~email. unc.edu> 

FW: [law facul .ty] Pro bono opportunib" ruth Center for Civil Rights 

We’re back from ou~’ trip. Had a great time. Mo~e later as I get caught up~ See below. 

t8 

I=re~-¯ Daye, Charles E [mailto:cdaye@email.unc.edu] 
Sent: Monday, June 28, 20:[0 :[:[:~:[ AM 

Te; The law_faculty mailing list 
~e; Dorosin, Mark E 
Sul~jeet: [law_faculty] Pro bono opportunity with Center for Civil Rights 

Dear Colleagues, 

I mn pleased to forward the message below from Maack Dorosin of the Center for Civil Rights: 

Charles 

From: Mark Dorosh~ [mailto:dorosin@email.unc.edu] 

I hope everyone is having a wondeflhl summer. I am writing to tell you about an exciting pro bono oppoVtunity with Center tbr Civil Rights I wo~dd like you to pass on 

to your RAs. 

As part of our ongoing education work in Pitt County, the Center has partnered with the Kirwan Institute for the Study for Race and Ethnicity at ’][’he Ohio State 

Universib, to host a series of community dialogues on the future of education in Pitt Count. For the last two years, we have represented severn] African American 
students and pa~ents and a communib, organization in litigation involving the ongoing relevance of a 1970 school desegregation order (originally secmed by none other 

than Julius Chambers). Following several months ofdiscoveo, and then court-ordered mediatio~ we were able to reach a settlement that recognized that the schools 

system has not adequately de sgregated, and that the court order remains in efl’ect. The school board must report back to the court by December 31, 2012 on its 

eflbrts to eliminate all vestiges of segregated schools. The Board will develop and implement at least one student reassignment plan during this period. 

To fully explo~v the continuing legacy of segregation in Pitt public sehools and collectively develop a genuine path to unita~ siatus, the Center and Kirvvan will conduct 

a series of facilitated focus gronps in Pitt Conn~ about perceptions of race and diversi~, in pnblic schools. We are seeking law- students to serve as both facilitators and 
notetakers in these groups on the afternoon/evening of Tuesday, ,July 13. I think this will be an incredible experience for students, provide an opportunity "u) 
participate in direct communi~ engagement, and observe some of the innovate work on the Kirwan Institute on engaging people around the critical issues of race, class 

and integration. Students will al~ be given background information on school desegregation law and thcilitation training. 

If you currently have an RA who is available to assisl the Center with this project please ask them to contact me as soon as possible. Volunteers must be available to 

leave Chapel Hill no later than noon on Tuesday, July 13, returning at appro:dmately 10:30pm. The Center will coordinate transportation for all volunteers. 

If you have questions or need additional infom~atior~ please feel free to contact me. 

Thank you, 

~[ark 

Mark Dorosin 

Hazk Dorosin 
Senior Managing Attorney 
HNC Center Fer Civil Rights 
School of Law Annex 
CB# 3382 Chapel Hill, NC 27599 
919-843-7896 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 5, 2010 10:56 PM 

Leopoldo G~man <lguzman@g~maJ~.com> 

I~E: Director Intb~matiou 

~-Ii Leopoldo .-- I just accepted your application for registration on our database, it might be good for us to schedule a call at some point so I can have a personal 

frame of reference too. 
~’hanks, 

~.~.~ iissasiqSO00 

From: Leopoldo Guzman [mailto:lguzman@guzman.com] 
Sent= Friday, June 25, 20:t0 10:3:t AM 

To= Broome, Lissa L 
Subject= Director Information 

Ms. Lissa Broome 

Ms. Broome: 

If one would like to be considered tbr board membership, what is the procedure to fbllow in terms of submitting infonnation? 

Regards, 

Leopoldo Guzman, President 
Guzman & Company, Member NYSE, FINRA, CHX, ISE, SIPC 
One Guzman Plaza, 101 Aragon 
Coral Gables, FL 33134 
(305) 374-3600 
LGuzman@guzman.com 
www.guzman.com 



Dangerous Categories: Narratives of Corporate Board Diversity 

By Lissa L. Broome, John M. Conley, & Kimberly D. Krawiec 

I. INTRODUCTION 

In this article, we report and analyze the results of fore.--five lengthy, wide- 

ranging inter~,iews with corporate insiders--including directors, executives, regulators, 

and consultants--on the general topic of whether and how the racial, ethnic, and gender 

composition of corporate boards matters. In particular, we explore the contrast between 

two aspects of their views. On the one hand, our respondents were clear and nearly 

uniform in their statements that board diversity was an i~nportant goal worth pursuing. 

Moreover, those respondems serving on boards with some level of race and/or gender 

diversity (which is nearly all of our respondems) suggested that the race and gender of 

board candidates had been a relevant consideration in director candidate selection. Maw 

female and minority respondents noted that the firm’s desire to diversil~ the board had 

been explicitly mentioned as a consideration in their selection, and others suspected that 

it had been a relevant consideration, even if not overtly presented as such. Elements of 

various diversity rationales appear in their narratives, many of which are standard fare 

within the literature on work group diversity more generally, and the subset of literature 

on board diversity specifically. 

Yet when asked immediate follow-up questions about why board diversity 

nkattered and whether the respondent could provide examples or anecdotes illustrating 

that importance, many subjects acknowledged difficulty in illustrating them~ with 

reference to practice. In particular, some subjects, when asked to elaborate the ways in 



which particular female or minoriB7 directors have contributed, digressed into examples 

that had little to do with race or gender, and in fact distanced themselves from these 

demographic variables. 

The rationales that corporate insiders advance to justify board diversity as an 

important goal fall into a few broad categories. Most are functional, and at least loosely 

associated with corporate performance. In particular, we heard repeatedly that 

boardroom discussion is richer and more productive with a diverse group of directors. 

Some respondents put the same point in a negative way, saying that board diversity 

reduces "the likelihood of uncritical "group-think" and its attendant risks. In either its 

positive or negative form, this rationale was strikingly evocative of Justice Lewis 

Powell’s original explication of the value of diversity in his 1978 Bakke opinion.1 

Respondents also told us of instances where non-white-male board members were able to 

offer specific suggestion about doing business more effectively with "their" constituency. 

VeB~ few respondents articulated a social justice claim that it is simply right to take 

affirmative steps to include demographic groups fl~at have been historically excluded 

from the boardroom. 

With a few exceptions, however, the purported contributions of a diverse board 

were at a level of detail that we would not expect to be the subject of boardroom 

strategizing. In addition, when pressed for evidence that would support performance- 

related arguments for diversity, respondents tended to back away from "their initial 

assertions that demographic differences have ftmctional correlates, frequeINy providing 

~ See John M. Conley, Lissa L. Broome & Kimberly D. Krawiec, Narratives of Diversity in the 
Corporate Boardroom: What Insiders Say About Why Diversity Matters, available at 
http:i/papers.ssrn.com/sol3ipapers.cfm?abstract_id= 1415803 (posted Sept. 3, 2009). 

{PAGE } 



examples of contributions from female and minority board members related more to their 

skill sets than to any differences stemming from race, ethnicity, or gender. 

This expressed reluctance to come to specific terms with general claims about the 

value of director diversity inspircd our title phrase: dangerous categories. That is, while 

"diversity" evokes universal acclaim in the abstract, our respondents’ narratives 

demonstrate that it is an elusive and even dangerous snbject to talk about concretely. The 

fundamental reason for this awkwardness is readily apparent: to argue that diversity 

raatters in some specific way is to argue that diversity is a prox)" for difference. Yet to 

suggest differcnce is to open the door to both stereotyping and invidious comparison. 

Everyone in the debate has a vested intercstcd in not walking "through that door. Those 

who are not members of the excluded groups do not want to be heard to say that "they" 

are all alike, whereas those who are members do not want to acknowledge fundamental 

differences that raight be translated as "less qualified" or "needing assistance." So we are 

left with narratives that simultaneously extol difference and express embarrassment with 

iL 

One narra_tive that arguably ran counter to this general trend of incoherence or 

lack of specificity regarding the value of a diverse board relates to the corgoration’s 

relations with employees. Some respondents argued that corporate board diversity sends 

an important signal to a company’s employees about the value it places on diversity, and 

about: the availability of role models and mentors at the top of the corporatc hierarchy. 

Others posit more direct employee benefits from board diversity. Some fcmale and 

minority directors report that they are more readily able than their white, male 

counterparts to empathize with corporate employees and in this manner help to improve 

{PAGE } 



relations with employees. Finally, diverse boards are said to aid in the recruitmem, 

retention, and promotion of women and minorities, and in particular with succession 

issues in senior management. Respondents have reported instances of board members 

taking a personal interest in these issues, and insuring "that they arc a subject of board 

attention. 

Curiously, race and gender categories appeared less dangerous to our respondents 

in the context of employee relations. Both female and minority directors discussing their 

own role on boards and white, male directors discussing the contributions of their female 

and minority colleagues seemed more at ease with a narrative of difference here. Why 

this may be, we can only speculate. Perhaps when race and gender categories are 

invoked as a lneans to indirectly (through signaling or role modeling) or directly (through 

substantive action) benefit the professional prospects of other wo~nen and minorities, 

such categories seem to lose their historically dangerous trappings. 

In Part II we review the relevant literatures, including the business and social 

science literature that expounds various "theories of board diversity and the sociolinguistic 

literature that underlies our research method. Part III then explains that method in detail. 

In Part IV we report the results of our analysis, focusing on our respondents’ never- 

resolved tension between an abstract commitment to diversity and the difficulty of 

justifying it as it works on the ground. In Part V we discuss our results against the 

background of "the existing literatures and oiler some tentative conclusions. 

A. Theories of Diversity 

II. LITERArlq~JRE REVIEW 

{PAGE } 



One rationale offered to explain the need for board diversity is simply one of 

fairness: corporate boards should be more diverse because it is the morally correct 

outcome. Such arguments have an obvious appeal. It seems only fair that the highest 

levels of corporate America - including boards of directors - should represent a diversity 

of demographic groups. Moreover, women and minorities in positions of prestige and 

i~ffluence can serve as important role models for younger members of demographic 

groups traditionally underrepresented in the highest levels of business enterprises. 

Such fairness-based arguments have limited appeal within the U.S. shareholder 

welfare-focused paradigm, however, and were only rarely invoked by our respondents.2 

ffthc impact of board diversity on corporagtc performance is neutral (or, even worse, 

negative) and entails implementation costs, then the normative case for "doing the right 

2 See infra notes _ and accompanying text (discussing the dearth of social welfare 

arguments posited by study respondents). Other cultures appear more comfortable with a 
reliance on fairness rationales for board diversity. Norway, for example, which legislatively 
mandates that roughly 40% of board seats be allocated to women, explicitly invokes both 
fairness and business justifications in the enacting legislation. Kenneth R. Ahern & Amy K. 
Dittmar, The Changing of the Boards: The Value Effect of a Measure of Exogenous Shock, draft 
of March 28, 2010 (discussing gender fairness rationales motivating Norway’s law). Cite. 
Recent Canadian Senate Bill S-238, which would mandate gender parity on certain boards, 
invokes no business rationale in the legislation’s preamble, other than a brief allusion to the 
talent pool, relying instead on broader representational arguments for the inclusion of 

women. Senate Of Canada, Bill S-238, Second Session, Fortieth Parliament, 57-58 Elizabeth 
|| (2009). However, the bill was tabled after a first reading. 

The proportional board representation movement has gained ground also in other 
countries. Spain enacted a law in 2007 recommending that females occupy 40% of 
corporate board seats by 2015. Tara Patel, Bearded Women Challenge French ’Boys Club" 
Boards in Paris, Bloomberg.com, 
http:i/www.bloomberg.com/apps/news?pid=newsarchive&sid=aGgklHI.W6eo. France is 
also considering a 40% female representation requirement with companies failing to meet 
that mark within six years losing the ability to add any additional male members to the 
board. Id. Similar initiatives are under discussion in Britain (half of the director nominees 
need to be female, and boards where women occupy less than 30% of the seats would need 
to detail the steps being taken to improve female representation) and the Netherlands, 
while in Germany companies such as Deutsche Telekom and Daimler have set their own 
gender diversity goals based on specific percentages. Sylvia Ann Hewlett, What the U.S. Can 
Learn From Europe About Gender Equality in the Workplace, 
http://blogs.hbr.org/hbr/hewlett/2Ol O/OS/wake_up_obama_gender_equality.html. 
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thing" becomes more difficult to justin7. Why should current public shareholders incur 

the costs of providing a public good in the form of greater board diversity? 

Not surprisingly then, debates about the value of board diversiU tend to revolve 

around corporate performance. We have identified six rationales posited in the literature 

as business justifications for board diversity. As elaborated in the following section, 

some are relevant to issues of group or workplace diversiU more broadly, whereas others 

are specific to the corporate board context. 

(a) Firms seeking board diversiU are accessing an untapped talent pool;3 

(b) Female and minoriU board members reduce agency costs -- by virtue 

of their status as outsiders, they may be less likely to defer to 

management, thus reducing costs stermning from the separation of 

ownership from control;4 

(c) A more diverse board possesses more and better information;5 

(d) Diverse boards operate differently; for example, they may be more 

likely to engage in constructive dissent, or women may engage in 

problem-solving and/or questioning in a different manner than men;6 

3 Transcript (arguing that if companies do not consider diverse candidates they will 

"overlook really talented people" and will not be "making the best use of the best human 
capital that’s available"); Transcript (arguing that the "pool is so rich if you look beyond the 
traditional.") The talent pool argument has another side -- that there are few women and 
minorities qualified for board service so there is only a small pool of diverse director 
candidates from which to pick See, e.g., Transcript ("if you require prior board experience, 
well, guess what? That really limits your pool.") [someone removed the citations for all of 
these quotes in the prior text] 
4 Ren~e B. Adams & Daniel Ferreira, Women in the Boardroom and Their Impact on 

Governance and Peffbnnance, 94 J. o]~" FINANCIAL ECONOblICS 291 (2009) (concluding that 
female directors monitor more aggressively than men, decreasing value in well-managed 
firms). 
5 See inffa notes 4-5 (discussing research on heterogeneity in groups). 
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(e) A diverse board conveys a credible signal to relevant observers of 

corporate behavior;7 and 

(f) Board diversily is a meaningless public relations maneuver, designed to 

quiet vocal critics, but generating no real costs or benefits for 

shareholders.~ 

Previous Diversity Research 

Theories regarding diversiU’s impact on corporate boards build on a significant 

body of research on heterogeneity in groups.9 That research is largely indeterminate with 

respect to race and gender diversi~T, predicting both positives and negatives. On the 

positive side, diverse groups may possess more ilfformation, consider more varied 

alternatives to any given course of action, and generate higher-quality decisions.1° On 

the negative side, race and gender diversity may reduce group cohesion and increase 

member dissatisfaction and turnover. ~ 

Consistent with the research on group heterogenei~ more generally, the empirical 

literature on corporate board diversity also yields largely indeterminate results. This is 

~ See infra notes 4-6 (discussing research on heterogeneity in groups); part IV. B. 
(discussing the "Mars versus Venus" perspective). 
7 Lissa Lamkin Broome & Kimberly D. Krawiec, Signaling Through Board Dviersi~v: Is A~vone 

Listening? 77 U. CIN. L. REV. 431 (2008) (discussing signaling in detail). 
8 See infra Part IV.D. (discussing the "rare dissenters"). 
9 For classic literature reviews, see, Frances 1. Milliken & Luis L. Martins, Searchin9 For 

Common Threads: Understandin9 The Multiple Effects Of Diversity In O~ganizational Groups, 
21 Academy of Mgmt. Rev. 402 (1996); Susan E. Jackson, Recent Research on Team and 
Organizational Diversity: SWOT Analysis and Implications, 29(6) ]. of Mgmt 801(2003); 
Williams, K.Y., & O’Reilly, C.A., Demography And Diversity In Organizations: A Review Of 40 
Years Of Research, 20 Research in Organizational Behavior, 77 (1998). 
~o Milliken & Martens at 403 (reviewing studies on point). 
n/d. See also, Dobbin, et. al. this volume (reviewing the literature on race and gender 

diversity in groups and considering its application to board diversity). 
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not terribly surprising, given the mixed empirical findings on the impact of other board 

characteristics on firm performance.12 

Quantitative studies primarily test for a relationship between board diversity and 

various measures of corporate performance. 13 Although some studies find evidence 

consistent with the theo~ that board diversity positively affects firm performance, they 

often do not fully control for endogenei~T. 14 Because reverse causation is a major issue 

confronting studies of the impact of board diversity on firm performance, this is a hurdle 

to drawing finn conclusions about diversit)"s impact.Is In other words, although board 

~2 Researchers have sought to analyze the impact of numerous board characteristics on 
firm performance, with conflicting results. See, Sanjai Bhagat et al., The Promise and Peril of 
Corporate Governance Indices (European Corp. Governance Inst., Working Paper No. 89, 
2007), available at http:iipapers.ssrn.comisol3ipapers.cfm?abstract_id= 1019921 
(summarizing the literature on this point). See also, Dobbin, this volume ("Our analyses 
support previous studies suggesting that board characteristics long championed by agency 
theorists, such as the percent of outside directors, chair independence, and board size, do 
not affect performance.") 
~ In addition, a few qualitative studies address the topic of board diversity. See, e.g., Vicki 
W. Kramer et al., Critical Mass On Corporate Boards: Why Three or More Women Enhance 

Governance (Wellesley Ctrs. for Women Working Paper Series, Report No. WCW 11, 2006) 
(interviews and discussions with fifty women directors, twelve CEOs, and seven corporate 
secretaries from Fortune 1000 companies). 
~4 See, e.g., David Carter, et al, The Diversity of Corporate Board Committees and Firm 

Financial Performance (Mar. 15, 2007) (unpublished manuscript), available at 
http://ssrn.comiabstract=972763 (reporting the results of a cross-section fixed-effects 
procedure with lagged variables and a three-stage least-squares estimation that support the 
hypothesis that board diversity positively affects financial performance as measured by 
Tobin’s q); David Carter et al., Corporate Governance, Board Diversity, and Firm Value, 38 
FIN. REV. 33 (2003) (finding that Tobin’s q is positively related to both the percentage of 
female directors and the percentage of minority directors); Niclas L. Erhardt et al., Board of 
Director Diversity and Firm Financial Performance, 11 CORP. GOVERNANCE 102 (2003) 
(finding that the percentage of Caucasian females plus ethnic minority directors on the 
board is positively related to both Return on Equity (ROE) and Return on Assets (ROA)). 
~s Sanjai Bhagat & Bernard Black, The Non-Correlation Between Board Independence and 
Long-Term Firm Performance, 271. CORP. L. 231, 237 (2002) (noting that, "[b]oard 
composition could affect firm performance, but firm performance can also cause the firm to 
change its board composition."); Adams & Ferreira, supra (referencing studies finding a 
positive relationship between board diversity and corporate performance, but concluding 
that they do not fully address problems of endogeneity and reverse causation, rendering 
causal interpretations difficult). 
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diversity could create value for sMreholders, a positive relationship between board 

diversity and firm performance could also indicate: (1) that more successful firms have 

grealer resources to dedicate to the pursuit of board diversity, (2) that more successful 

firms arc under grealer public scrutiW and pressure as regards board diversity, or (3) that 

female and minority directors are scarce cormnodities who can choose to serve only on 

the boards of more successful firms. 

Studies employing robust endogeneity comrols generally have found no evidence 

that board diversity impacts corporate performance.16 A few have concluded that gender 

diversity on boards reduces firm performance, though some attribute "this finding to other 

factors, such as institutional investor bias or differences in the talent pool. 17 

16 See, e.g., Kathleen A. Farrell & Philip L. ftersch, Additions to Corporate Boards: The Effect 

Of Gender, 11 J. CORP. FIN. 85 (2005) (finding a significant, positive relation between ROA 
and the likelihood of adding a woman to the board, but failing to detect a significant market 
reaction to the addition of a female board member, thus undercutting the case for 
causation); Dobbin et. al. this volume; Caspar Rose, Does Female Board Representation 

Influence Firm Performance? The Danish Evidence, 15 CORP. GOVERNANCE 404, 412 
(2007) (finding no effects of board gender diversity on corporate performance in a sample 
of Danish firms and urging case studies to shed light on the role played by female directors 
in board decision-making); Charles B. Shrader et aL, Women In Management and Firm 
Financial Performance: An Exploratory Study, 9 J. MANAGERIAL ISSUES 355 (1997) (finding 
no relationship between the percentage of female directors and profit margin, ROA, or 
ROE). 
17 Adams & Ferreira, supra note [x] (stating that "although the correlation between gender 

diversity and either firm value or operating performance appears to be positive at first 
inspection, this correlation disappears once we apply reasonable procedures to tackle 
omitted variables and reverse causality problems" and concluding that, on average, firms 
with greater gender diversity on the board perform worse); ~yvind Bchren & R. ~ystein 
Strcm, Boards and Politics (Aug. 21, 2008) (unpublished manuscript, on file with authors) 
(finding a negative association between corporate performance and board gender diversity 
in a sample of all non-financial firms listed on the Oslo Stock Exchange from 1989-2002); 
Ahern & Dittmar, supra (finding that the Norwegian mandate had a significant negative 
effect on firm value, but attributing the decline to youth, inexperience, other characteristics 
of the new directors, and concluding that gender diversity has no effect on firm value). 
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Finally, researchers have begun to turn serious attention to diversiU’s potential 

impact in another arena with similarities to the boardroom environment - the judiciary.l 8 

This research explores both whether men and women reach difl’crent rulings in similar 

cases (referred to as "individual effects") and whether female judges influence their male 

colleagues’ decisions (known as "panel effects").19 

As with studies seeking to measure the impact of diversity in other settings, the 

results here are mixed, with some studies claiming to show sigulficant panel or individnal 

effects, some finding mixed results, and others finding no significant differences.2° 

Recent studies employing a different methodology have found both individual and panel 

differences with respect to ouly one substantive legal area- sex discrimination cases.2~ 

IlL METHODS 

The indeterminateness of the quantitative research on board diversity lead us to 

begin our qualitative study involving interviews of corporate board members and other 

relevant corporate actors ~o learn what impact, if any, these respondents thought board 

~ See Christina Boyd, et. al., Web Appendix to Untanglin9 the Causal Effects of Sex on Jud9in9 
(describing the results of 30 studies on this topic), 
http:iiepstein.law.northwestern.eduiresearchigenderjudgingapp.pdf (Oct. 22, 2009). 
~9 Christina L. Boyd, et. al, Untangling the Causal Effects of Sex on Judging, 54 American 

Journal of Political Science 389-4:11 (2010). 
~o ld. at 392. Some studies also report efficiency effects from gender diversity on courts. See 

John Szmer, et. al., Diversity and Judicial Efficiency: An Examination of Federal Appellate 
Court Decisions, Paper presented at the annual meeting of the Midwest Political Science 
Association 67th Annual National Conference, The Palmer House Hilton, Chicago, IL, Apt 02, 
2009, available at http://www.allacademic.com/meta/p364553_index.html (noting that 
"panel diversity seems to decrease efficiency unless the circuits have reached a critical mass 
of gender diversity.") 
2~ ld. (finding neither individual nor panel effects in 12 of 13 substantive areas of the 

law). 
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diversity might have on board processes and corporate performance. We conducted 

comqdential,22 semi-structured inter~,iews of forty-five to ninety minutes in length with 

23 foW-five individuals. All interviews were tape recorded and transcribed for accuracy. 

In addition to being asked to discuss their board experiences, respondents were asked to 

verify biographical information such as race, ethnicity, and board service. 

A. Finding Respondents 

We began by contacting and interviewing public compact board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclusion of each inter~,iew, the respondent was asked to name other potential 

intel~4ew subjects (or to contact them on our behalf), meaning that many respondents 

were found using the "snowball" smnpling method.24 Snowballing is a commonly 

employed methodolog3~ (particularly in interview-based research) for reaching difficult to 

access populations, such as the homeless, the socially stigmatized, or the elite.~5 As 

stated by Atkinson and Flint, the main value of the snowballing methodology: 

22. Respondents were promised that their names, the names of the companies with which 

they were associated, and any other information that might lead to their identification 

would not be reported in any publications resulting from our study. 

23. Seven interviews were conducted by telephone. For flzree interviews, one interviewer 

participated by telephone while the other interviewer was physically present with the interview 

subject. With the exception of one telephone interview, in which all three co-authors 

participated, all other interviews were conducted by t~vo of the three study co-authors. One of 

the co-authors (Eissa Broome) participated in every interview but one. 

24. In a sample based on the snowball method respondents are asked to suggest other potential 

study subjects according to some inclusion criteria defined by the researchers. Because the 

sample selection is nomandom, samples generated through the snowballing method present 

problems of sample bias. 

2~. See Jean Faugier & Mary Sargeant, Sampling Hard to Reach Populations, 26 J. ADV~A2X’CED 

NURSING 790 (1997); Rowland Atkinson & Jolm Flint, Snowball Sampling, m THE SAGE 

ENCYCLOPEDIA OF SOCIAL SCIENCE RESEARCtt M~ETHODS 1044 (Michael S. Lewis-Beck, et al., 

eds., 2004). 
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[L]ies as a method for dealing with the difficult problem of obtaining 

respondents where they are few in number or where higher levels of trust 

are required to initiate contact. Under these circumstances, such 

techniques of"chain referral" may imbue the researcher with 

characteristics associated with being an insider or group member which 

can aid ent~3~ to settings in which conventional approaches have great 

difficulty.26 

Snowball sampling is particularly usefnl in recruiting corporate director 

respondents for a variety of reasons. Directors of public corporations are a relatively 

snrall population. Moreover, they are busy people who frequently are reluctant to devote 

time to a person or project not recommended by someone they already know and trust. 

This may be especially true when, as here, respondents arc asked to comment on sensitive 

topics ranging from the performance and behavior of board colleagues, to their own and 

others’ views of the contributions of female and minority board members. 

B. Characteristics of Respondents and Firms 

Figure 1 details the racial and gender breakdown of respondents. As of March 15, 

2010, our sample contained a total of tlfirty-eight directors who serve or had served on 

public company boards, six of whom tkad also served as a chief execulive officer. Due 1o 

multiple board service, these interviews represent 128 corporate board experiences at 115 

different public companies. 27 Seven additional respondents (three white nkales and four 

26. Atkinson & Flint, supra note 25, at 1044. 
27. The number of "public company board experiences" is larger than the number of distinct 
public companies represented in the sample because several director-respondents served with 
each other on at least one board. To illustrate, assume that two respondents, Ma~~ and John, both 
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white females) brought our toVal interview pool to forty-five. These seven respondents 

had no public compaw board experience but fell within other categories of interest-- 

regulators, board advisors, diversity advocates, proxy advisors, and institutional investor 

board members. 

1. Respondent Characteristics 

Of the thirty-eight interview subjects with public company board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.2~ Males are 

underrepresented in the sample, compared to their percentages on Fortune 500 boards 

(39% in our sample versus 85% of Fortune 500 board seats).29 Women, in contrast, am 

overrepresented, relative to their numbers on Fortune 500 boards (61% in our sample 

versus 15% of Fortune 500 board seats))° The overrepresentation of women may be a 

function of the snowball sampling method (female respondents seemed more likely to 

identify other females as potential respondents); a response bias triggered by the two 

female co-authors who conducted lhiW-three of the interviews (female directors may be 

more inclined than males to speak to female researchers, leading to a higher response rate 

se~e on the board of Alpha Corporation and, in addition, John serves on the board of Beta 
Corporation. The result is: t~vo individual respondents (Mau and Jolm) and three board 
expevences (Ma~3:’s experience on Alpha Corporation, John’s experience on Alpha Corporation, 
and John’s experience on Beta Corporation) at two distinct firms (Alpha Corporation and Beta 
Corporation). 
:s. Of non-white respondents, sevem self-identit~ as African-American, and two self-identify as 
Hispanic. 
~9. CATALYST, INC., 2009 CATALYST CENSUS: FORTUNE 500 WOMEN BOARD DIRECTORS 1 

(2009) [hereinafter CATALYST, INC., 2009 CENSUS], available at 
http://www.catalyst.org/file/320/2009_fortune 500 census_board_di~ectors.pdf. 
30. ird. 
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among women); or of the subject matter (women and minority directors may nntumlly be 

more interested in diversity research).31 

Figure 1 

Race and Gender of Respondents 

[insertjigure 1 here] 

As indicated in Figure 2, our sample of thirty-eight directors is diverse in terms of 

their board experience. The least experienced director in our sample has only one year of 

public company board service and has served on only a single board, wtfile each of the 

four most experienced directors has more than fifty years of total public company board 

experience at multiple public companies. Of our director respondents, eight (or 21%) 

have served fewer than six years as a public cmnpaw director, ten (or 26%) have served 

six to fifteen years, ten (or 26%) have served sixteen to twenty-five years, and ten (or 

26%) have served more than twenty-five years. 

Figure 2 

31 The third co-author, ]ohn M. Conley (a white male) joined the study and participated in 

twelve of the interviews. 
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Board Experience 
Years Served on Public Company Boards 

[insert figure 2 here] 

2. Firm Characteristics 

A diverse group of 115 finns are represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

board experiences. For six companies, there were two respondents from the same 

company’s board, for two companies therc were three respondents who served on that 

company’s board, and for one company there were four respondents from the stone 

company’s board, although all four did not overlap in their service. Figure 3 debails the 

breakdown of board experiences by size of finn. Eighteen (or 14%) of the board 

experiences are in the Fortune 100 companies, thiW (or 23%) board experiences arc in 

the Fortune 500 companies, fourteen experiences (or 11%) arc in the Fortune 1000 

companies, and sixty-six (or 52%) board experiences are in publicly traded corporations 

not listed in the Fortune 1000. 

Figure 3 

Firm Size 

[insert figure 3 here] 
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Figure 4 details the breakdown of board experiences by the region where the firm 

is headquartered.32 Twenty board experiences (or 16%) represent firms headquartered in 

the Northeast, ~,elve (or 9%) represent firms headqtkartered in the Midwest, seventy-five 

(or 59%) represent finns headquartered in the South, and twenty-one (or 16%) represent 

firms headquartered in the West. Firms headquartered in the South arc over-weighted in 

the sample since ill was easiest for the researchers to find respondents and conduct 

interviews with directors from companies located in the same area as the researchers 

work. It is possible that attitudes towards female and minori~" board members may be 

different for companies located in this part of the country than in other areas. 

Figure 4 

Firm Headquarters 

[insert figure 4] 

Figure 5 details the breakdown of board experiences by indust~7, using broad 

standard industrial code (SIC) classifications.33 As the figure demonstrates, our 

32. The finn’s region is defined by reference to its corporate headquarters as disclosed m SEC 
filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census Bureau, 
Census Regions and Divisions of the United States, 
http://ww~v.census.gov/geo/www/i~s_regdiv.pdf (last visited Mar. 12, 2010). 
33. The four digit Standard Industrial Classification (SIC) Codes that appear in a company’s 
disseminated EDGAR filings are assigned by the U.S. govenm~ent to indicate the company’s type 
of business. See Occupational Safety & Health Admin., U.S. Dep’t of Labor, SIC Division 
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respondents’ board experiences were overweighted in some indust~7 categories 

(manufacturing, transportation and public utilities, wholesale and retail trade) and 

underweighted in others (mining; finance, insurance and real estate; and services). 

Figure 5 

Industry Breakdown 

[insert figure 5] 

C. Discourse Analysis 

We have used the methods of qnalitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to connected segments 

of speech or writing, in fact to any chmlk of speech or writing larger than a single 

sentence or utterance.34 (Conley & O’Barr 1998). It includes conversations, interviews, 

stories, question-and-answer sequences, and so forth. But discourse can also refer to 

more abstract social phenomena. Under the ilffluence of Foucault 

discourse has come to mean not simply talk itself, but the way that something gets talked 

about--the broad range of discussion that takes place within a society about an issue. 

Structure, http:iix~av~v.osha.goviplsiimisisic_manual.html (last visited Mar. 12, 2010). The 
number of total SEC registrams in each broad industry category is available at 
http://~vw.secinfo.con#$/SEC/SIC/.asp?Sta~t= (last visited Mar. 12, 2010). 
34 B. Jobmstone Discourse Analysis and Narrative in TItE H~a2x-DBOOK OF DISCOURSE ANALYSIS 

635-49 (D. Schiffrin, D. Tmqnen, and H. E. Hamilton eds. 2001 ). 
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Well-known examples from Foucault include the discourse of punishment and the 

discourse of sexuality, to which we now add the discourse of director diversity. 

We use the term discourse analysis to refer to the qualitative, fine-grained, 

interpretive study of recorded discourse. Our approach to discourse analysis has its roots 

in the ethnomethodological perspective inspired by G6ffman ii~5~) and Garfinke! 

(!967) Its defining characteristic is a bottom-up approach to the discovery of social 

structure and meaning. Prescinding from the search for top-down, rigid, or otherwise 

"real" rules and meanings, a broad range of language scholars (including linguistic 

anthropologists, conversation analysts, sociolinguists, and business discourse analysts) 

have focused instead on the patterns that appear in the course of actual interactions 

iNNi~6~ & Drew ~9~9). Rules, structures, and meanings are thus seen as emergent 

rather than exogenous. 

Much recent work in discourse analysis focuses particularly on the stories, or 

narratives, that people tell. Stories have been defined as "everyday communication 

devices that create interpretive contexts for social action.’’~s They are significant because 

"[i]n everyday social situations people use stories as a means of conveying selective 

interpretations of social behavior to others."36 In the words of the sociologists Ewick 

and Silbey, "stories people tell about themselves and their lives both constitute and 

interpret those lives; the stories describe the world as it is lived and understood by the 

35 W.L. BE~ETT ~; M.S. FELDMAN, RECONSTRUCTING REALITY IN THE COURTROOM: JUSTICE 

AND JUDGMENT IN AMERICAN CULTURE 7 (1981 ).. 
36 W.L. BENNETT &; M.S. FELDMAN, RECONSTRUCTING REALITY IN TttE COURTROOM: JUSTICE 

AND JUDGNmNT IN A~,mRICA~N CULTURF, 7 (1981 ). 
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storyteller." 37 We focus in this paper on the stories that corporate principals tell about 

director diversity. 

Speofically, our approach has followed the model of conversation analysis. The 

collection and transcription of the interviews is an ongoing process. We meet regularly 

as a group to discuss individnal interviews, listening to the recording with transcript in 

hand. We comment on and discuss whatever issues any of us notices and raises. While 

the interviews themselves follow a broad topical outline, the analysis sessions are open- 

ended, with an agenda emerging only as the session proceeds. The whole approach is 

unapologctically interpretive. It is rigorously empirical, in the sense that every inference 

is rooted in specific textual evidence, but it is not positivist and makes no claims to be so. 

Moreover, discourse analysis is agnostic on the question of what people "really" think or 

mean. Even if that were knowable, because the method focuses on the meanings that 

emerge in social interactions, the text of those interactions is the only relevant evidence, 

both necessary and sufficient to the purpose. 

The fact "that a member of a cultural group analyzes and interprets the world in a 

particular way" does not, of course, permit one to generalize about what other members 

are thinking or doing. Yet by the same token, aggregate data about a group as a whole do 

not allow one to say anything about any particular individual. Discourse analysis, 

though, creates a set of firm data points grounded in actual members of the group. Unlike 

any aggregate method, discourse analysis permits a researcher "to say, "Tiffs is what a set 

of real people actually report about their thoughts and actions." At a minimum, it offers 

37 p. EX~CK & S.S. SILBEY, THE CONtMON PLACE OF LAW: STORIES FROM EVERYDAY LIFE 28-29 

(1998). 
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"native" hypotheses for subsequent testing. In addition by revealing the messy realities 

of the interview process, discourse analysis can provoke a critique of quantitative 

teclmiques that are based on the categorization of subject responses. 

IV. RESULTS 

Several major themes dominated the intel~riews. One was the subjects’ nearly 

universal endorsement of the proposition that board diversity is an umnitigated good and 

worthy goal. There was less consensus, however, on the reasons why this is true. The 

Bakke ~mrrative--that board dNersity produces richer discussions--was prominent, 

though examples were hard to come by. Other narratives emerged as well. 

A. Diversity of Perspectives 

Almost evely" respondent was a diversity enthusiast to a greater or lesser extent. 

Moreover, maW indicated that diversity currently plays a role in the selection of board 

members.3. Maw female and minority respondents noted that the firm’s desire to 

diversify the board had been explicitly mentioned as a consideration in their selectio~ 

3s See, e.g., Intervie~v, Transcript DS300035, at 9 (Mar. 3, 2008) (transcript on file with authors at 

the University of North Carolina) (discussing searches for board members); Lissa Lamldn 
Broome & Kimbefly D. Krawiec, Signaling Through Board DviersiO,: Is Anyone Listening? 77 
U. C~N. L. REV. 431,443-46 (2008) (discussing this in greater detail and including respondent 
quotes). 

Discussion of diversity of board nominees may increase. On December 16, 2009, the 
U.S. Securities and Exchm~ge Commission (SEC) amended Item 407(c)(2)(vi) of Regulation S-K 
to require disclosure, effective as of FebruaU 28, 2010, of(a) ~vhether or not the nominating 
conm~ittee considers diversity in identifying nominees for director; and (b) if the nominating 
committee has a diversity policy, to discuss how the policy is implemented and assess its 
effectiveness. Proxy Disclosure E~thancements, 74 FED. REG. 68,334 (Dec. 23, 2009) (to be 
codified at 17 C.F.R. pt. 229). 
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and others suspected that it had been a relevant consideration, even if not overtly 

presented as such.39 An exchange with one female respondent is representative: 

He wanted to have a woman, he was looking for a woman, and it just 

needed a little bit of acquaintanceship around there to make sure I didn’t 

have three heads or something .... 

Q: Were there reasons articulated as to why they were looking for a 

wonmn for the board at that time? 

A: Not articulated, no. Ijnst ttfink they thought it: was time or something.4° 

In explaining their own support of diversity, our respondents most often 

advanced ftmctio~ml arguments, prominent a~nong thegn that demographic 

diversity yields a diversity of perspectives, which in turn leads to more productive 

boardroom discussion. In the succinct phrasing of an African American man who 

had been a "trailblazing minority director: "It means different experiences, 

different perspectives. That you can bring something to the table that they hadn’t 

39 E.g., Intervie~v, Transcript No. DS300029, at 6 (Dec. 17, 2007) (transcript on file with authors 

at the University of North Carolina) ("[the CEO called me up] and said, ~You know, ~ve’d really 
like to have more women on our Board.’"); Intervie~v, Transcript No. DS300030, at 5 (Dec. 18, 
2007) (transcript on file ruth authors at the University of North Carolina) (diversity ~vas 
"absolutely" a factor in the nomination of female and minority board members according to white 
female board member); Inters’Jew, Transcript No. DS30031, at 2, 10 (Dec. 19, 2007) (transcript 
on file with authors at the University of North C~xolina) (~vhite female director discussing two 
separate director nominations: °’they ~vanted diversity" and [t]hey were looking for diversity"); 
Interview, Transcript No. DS300010, at 3 (July 30, 2007) (transcript on file ~vith authors at the 
University of North Carolina) (the fact that respondent ~vas a female "was absolutely a factor" in 
both of her board nominations and ~was positioned to me that way"); Interview, Transcript No. 
DS300024, at 2 (Dec. 4, 2007) (transcript on file with authors at the University of North 
Carolina) (Aflican American male reported that when he was selected for his first corporate board 
seat, the company "wanted to diversity the board"). 
40 Interview, Transcript No. DS300032, at 4 (Dec. 19, 2007) (transcript on file with authors at the 

Univeresity of North Carolina). 
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thought of before."41 In a parallel reference to the "table" that was simultaneously 

literal and figurative, a black female executive and director said that boards 

"would be well served by a voice that may have had a different path to get: to the 

board table than some of the others at the board table."42 

A white woman with substantial experience as an acaderaic and a board member 

elaborated on the perspective argument, at the same time warning of the risks i~herent in 

what some have called "group-think": 

As a former CEO said, "I hate to see a board that has only on it the people 

I went to prep school wflh." And it’s exactly true. Diversity in gender and 

race I think of as a prox3r for different perspectives. And if you don’t have 

different perspectives on a business, you’re really missing a lot. Bnsiness 

case for it. It adds something. And it clearly does at [the company’s] board 

meetings .... African Americans, Hispanics, Asian Americans-- I mean, 

I think people have different experiences, and they bring it to the board 

meeting, and diffcreIa knowledgei ~! 

A veo~ experienced white male director similarly claimed that diversity brought "an 

entirely new perspective" to the board, with attendant "creative vibes." 44 

Q:... What do you see as the advantages to a compa~7 of a other-than- 

white-male board? 

4a Transcript, No. DS300070, at 14 (Nov. 25, 2009) (transcript on file with authors atthe 

lJniversiPy of North Carolina). 
42 Transcript No. DS300059, at 9 (Feb. 18, 2009) (transcript on file with authors atthe 

lJniversity of North Carolina). 
43 Transcript No. DS300041, at 4-5 (May 7, 2008) (transcript on file with authors at the 

lJniversity of North Carolina). 
44 Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008) (transcript on file with authors 

at the University of North Carolina). 
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A: Well I think it brings an entirely new perspective to the thinking of a 

board. It creates a very positive dynamic and [laughs] you’re right; I’ve 

sat on boards where all of us were silver haired males and the dynamic is 

different from when you have minorities and women on boards so I guess 

I just feel that there’s more creative vibes going on [langhs] if you’re on a 

board where there’s differem thinking and different channels of thillking.45 

He, too, warned against the limitations of the pre-diversity status quo, emphasizing that 

"the base experience level of most of the males, the seasoned males, has been channeled 

in a similar direction.’’46 He characterized that direction as "an old, classic hierarchy of 

organization, which is, I think, rapidly becoming outmoded.’’47 

B. Perspectives from Mars and Venus 

A specific instance of the different perspectives argtnnent focuses on the benefits of 

gender diversity (although it also has a race and ethnicity variant). This rationale invokes 

the allegedly different sensibilities, reasoning processes, and interpersonal skills of men 

and women. Several respondents generalized abont women and the ethic of care in ways 

that were strongly reminiscent of Carol Gilligan’s feminist classic, In A D~fferent Uoice.4s 

45 Interview, Transcript No. D3300046, at 3-4 (Aug. 18, 2008) (transcript on file with 

authors at the University of North Carolina). 
46 Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008) (transcript on file with authors 

at the University of North Carolina). 
47 Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008) (transcript on file with authors 

at the University of North Carolina). 
48 CAROL G1LL1GAN, IN A DIFFERENT VOICE (1982). 
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A white man with years of experience as both an executive and a director made the point 

in especially colorful terms: 

[W]omen are a lot better dealing with egos of other people than men are 

and they’re a lot more patient and lhcy’re a lot more team oriented and 

they’re a lot about let’s do this together. Men are, the New York Times 

article said and I happen to believe this; just because it’s in the New York 

Times doesn’t make it true but the average male in America according to 

this in depth research is luc~7 to have one and a half friends and the 

average woman in America typically will have nine to "ten to eleven 

friends because men are so competilive and they’re so bluste~ and they 

don’t stay until the diapers are pinned down. They just have a tendency 

just to go flying off and so there’s a huge personally" difference and it 

worked at [names company]. The women were extremely good in human 

relation issues... 

Some of our subjects made explicit reference to men being from Mars and women 

from Venns, bnt tended to back away from those generalizations when asked for 

specifics. A white man who has been a director, an executive, and an academic said this 

in responding to a request for an example of "where you think because there was a 

woman or a person of color that you heard a point of view that was different than you 

would have othcr~vise heard or that was helpful in making a decision": 

There arc oilier instances where in that spirit of men arc from Mars and 

wmnen are from Venus that and probably after we’re all dead it will be 

trad~N or some~ing like tha~ an~ how to ~eaI 

with ~e people part o~it so that p.~ w~si 
particularly goo~ and it made me a ~eal 

49 Interview, Transcript No. DS00061, at 6 (June 18, 2009) (transcript on file with authors 

at the University of North Carolina). 

{PAGE } 



accepted and okay to talk about the differences between the sexes and not 

pretend that eve~Tbody is exactly alike but there will be discussions about 

how do the typical employees feel or react in the orgaIfization and I don’t 

know that may be slightly more than average, women will comment on 

issues of culture and staff acceptance or staff issues and by staff I mean at 

all levels.5° 

Yet when asked to elaborate on the extent to which "somebody’s race or somebody’s 

gender predicts a different kind of point of view," the same subject: admitted that he could 

not go beyond stereotyping: 

Well you can’t other than to say stereotypically you might see some of 

that fnlfilled but when people of color are on a board, part of the reason 

they’re on a board is to represent the point of view of people of color so I 

don’t know whether that’s stereotyping. I mean that’s why they’re there. 

You know? You don’t want me to represent them. I can’t. So I’m not 

sure quite how to answer your question.51 

Unlike many of our respondems, this director seemed to be implicitly 

acknowledging the "dangerousness" of the gender and race categories by conunenting 

that it may not now be acceptable to acknowledge fundamental differences between the 

genders or that to recognize differences in the races might be characterized as 

stereotyping. 

s0 Interview, Transcript No. DS300045, at 6 (Aug. 8, 2008) (transcript on file with authors at 

the University of North Carolina). 
5~ Interview, Transcript No. DS300045, at 5 (Aug. 8, 2008) (transcript on file with authors at 

the University of North Carolina). 
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A ve~7 senior white male with long experience as a director also used the 

Mars/Venus language in responding to a question about the integration of men and 

women into boards: 

I mean women are not different from men on a [names industry] board. I 

mean I don’t see any difference. Sometimes their sensitivities are 

different. 

Q: In the sense that-- 

A:--I mean, you know, Mars and Venus [laughter]. But I mean their 

sensitivity is different but they don’t come to a different conclusion as a 

rule. I don’t: see it.5: 

Seconds later, he recycled the reference to sensitivity. Surprisingly, he now used 

"sensitive" to mean "thin-skim~ed" rather than "aware" or "attuned to" and rejected the 

notion that men and women were fundamentally different after all. Responding to an 

intel~4ewer’s suggestion that having multiple women on a board might "give them some 

comfort with one another," he said: 

Well we don’t room together so I don’t know. I think it probably does. I 

think they, but I don’t sense that. I don’t sense that any of these women 

are at all uncomfortable with who they are. I don’t see them as, they don’t 

occur "to me to be oversensitive.5~ 

52 Interview, Transcript No. DS300007, at 16 (July 27, 2007) (transcript on file with authors 

at the University of North Carolina). 
53 Interview, Transcript No. DS300007, at 16 (July 27, 2007) (transcript on file with authors 

at the University of North Carolina). 
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A third subject, a white female lawyer with extensive board service, also 

suggested that there might be experience-based sensitivity differences. She mentioned-- 

echoing Gilligan--a specifically feminine approach to problem-solving, though she 

immediately backtracked and wondered whether it was more of a legal skill than a 

gender-based attribute: 

[Q: What sorts of different insights might somebody bring to the table 

because of their different ethnicity or different gender? 

A: Well, I think if you, most companies have diverse workforces, and I 

think women or minorities who have been in the place, you know, have 

been in those workforces sort of know and understand more about what 

issues women and minorities face as employees, for one thing, and then 

just sort of like processes ~ndj I tlfink sometimes wo~nen bring a different ........... f ~6NN~fi~ [wU~li B~ck~{~i~i(~{~ 

way of solving problems, a different, I think sometimes what I bring, I 

mean it’s really terrible to say, but it’s sort of their motherly skills in a 

way, you know, they’re sort of t~ing to get people "to figure out how to 

agree and how to find a common solution, and how to cut through all the 

arguments and synthesize. I mean they may really" be lawyer skills rather 

than motherly.54 

She, too, however, elsewhere downplayed the implications of the gender difference 

argument. In common with many other subjects, she emphasized the importance of 

fitting in, of learning how to perform the role of board member, and emphasized that this 

54 Interview, Transcript No. DS300029, at 10 (Dec. 17, 2007) (transcript on file with authors 

at the University of North Carolina). 
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was a gender-neutral bask. The point seems to be that if, at the outset, men and women 

are indeed from different planets, their distinctive qualities erode as women learn and 

adopt appropriate board behavior. Early in the interview, for example, tiffs subject 

commented on the issue of being the only woman in a boardroom: 

Well, I’m sure I spent my life being the only woman in various rooms and 

so you get used to it, so it was, you know, I think there was an 

awkwardness in there, a period when everybody’s sizing you up and 

you’re sizing them up and trying to establish the right tone and the right 

role, and establish your credibility, but I’m not sure it’s that, I mean I’m 

sure it’s somewhat different than male and female, but I think there are 

overlaps and I think you learn to not balk too much at the beginning, and 

then you know, try to ask one or two smart questions each time, so a 

certain formula. 55 

She later stressed the same point--learning how to fit: in--in the context of using other 

women as mentors and role models: 

So I think in a boardroom, each boardroom, as you said, has very different 

culture and in some boardrooms a really spirited conversation; in other 

boardrooms it’s a much quieter conversation with everybody being super- 

polite and complimenting each other back and :forth, you know, their 

comments and nobody ever cutting each other off: and so, you know, you 

don’t want to come in and be totally off the page in how you interact, and 

55 Interview, Transcript No. DS300029, at 3-4 (Dec. 17, 2007) (transcript on file with 

authors at the University of North Carolina). 
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so I think watching other women is particularly useful, too, to me, but I 

don’t do it exclusively with women, but just seeing how they interact.5~ 

Elsewhere, in response to a question about corporate cultures, she emphasized the 

role of dress and appearance in mentoring and fitting in~ including what to wear to board 

meetings. 

A: It’s really pretty funny, and if there’s another woman on the board, you 

kind of gauge how you dress based on how they dress, and so you go to 

the first board meeting and you don’t really know what to wear, so 

basically you dress pretty conservatively, and then you see kind of, do 

people wear pants, or do they all wear skirts and you know, do they 

wear-- 

Q: Colors? 

A: --colors, exactly. At [company], not this last one, in the shareholders’ 

meeting beIbre there were three women, we talked about how we all kind 

of went to the back of our closets and got sort of our dowdiest things.~ 

We also heard accoums of female and minol~ty directors who did not learn to fit 

in. Sometimes, the different point of view and approach that are argued to be the primary 

benefit of diversity can cause a director to fail. An African-American male director of a 

5(, Interview, Transcript No. DS300029, at 27 (Dec. 17, 2007) (transcript on file with authors 

at the University of North Carolina). 

57 Interview, Transcript No. DS300029, at 25 (Dec. 17, 2007) (transcript on file with authors 

at the University of North Carolina). 
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national COlnpany told the story of a female colleague who "didn’t work out" even though 

he thought she was "wonderful": 

She was exceedingly competent and assertive and asked a lot of questions 

and pressed a lot of issues and I "think some people got uncomfortable. I 

don’t know whether they got uncomfortable with her because of the issues 

she was raising or because she was raising issues and was a woman. I 

don’t know for a fact but she wasn’t around very long.58 

But: it is not always a case of minimizing one’s distinctiveness in order to succeed. 

The same black male subject noted fbrcefully "that a lack of social and stylistic fit has 

never impeded him as a director. He described his board colleagues--blumly-as "all in 

these gated comnmnities.., comfortable talking with people who are just like they 

are."59 The night before the meeting "they go out to dinner with each other" and do not 

invite him.6° But he claims not to care. He went through a "a year as a fully paid, non- 

voting aspirant" before being confirmed.61 During his tryout year, he reported, "I talked. 

I got involved.’’6: Now, "I like to push the envelope.., and they’re just reminded that I 

am black.’’~3 Yet he has survived and, in his view, been taken seriously. 

se Interview, Transcript No. DS300070, at 7-8 (Nov. 25, 2009) (transcript on file with 

authors at the University of North Carolina). 
~9 Interview, Transcript No. DS300070, at 25 (Nov. 25, 2009) (transcript on file with 

authors at the University of North Carolina). 
¢o Interview, Transcript No. DS300070, at 25 (Nov. 25, 2009) (transcript on file with 

authors at the University of North Carolina). 

~ Interview, Transcript No. DS300070, at 3 (Nov. 25, 2009) (transcript on file with authors 
at the University of North Carolina). 
62 Interview, Transcript N o. DS300070, at y (Nov. 25, 2009) (transcript on file with authors 

at the University of North Carolina). 
~3 Interview, Transcript No. DS300070, at 2~ (Nov. 25, 2009) (transcript on file with 

authors at the University of North Carolina). 
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C. Different Perspectives in Action? 

In most interviews, we :followed up on respondents’ statements about the value of 

diversity with requests for examples. Where a subject claimed that diversity would yield 

new perspectives or produce better boardroom dynamics, we asked for instances where 

the theory had been borne out. The results were remarkably consistem: with some 

exceptions, many subjects usually could think of nothing, or offered examples that 

seemed trivial in the sense of unrelated to the strategic plamling that is presumably the 

province of boards. Some subjects, when asked to elaborate the ways in which particular 

female or minority directors had contributed, digressed into examples that had little to do 

with race or gender, and in some cases, distanced themselves from demographic 

variables. 

Them were a few exceptions, which might broadly be categorized as statements about 

the heightened sensitivity of minority and female directors to issues of fairness, social 

welfare, and "empathy with the little people," generally customers (this last with 

attendant profitability benefits). But overall, these narratives are at a level of daily 

corporate detail far below the strategic plalming and attention to big picture issues that 

are presumably the prima~ function of boards, or appeared unrelated to board processes 

or business imperatives - the primary" justifications advanced by our respondents in favor 

of board diversity. 

For example, a white male who has been an executive and a director told this story, of 

an African American board member’s sensitivity to exclusion: 
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There was a person that was, and this unfortunately happens in a lot of 

board rooms, that was accused of sharing inside information with a not for 

profit company. It was about the value. They were going to make a 

donation to their stock to a not :for profit company and they gave what they 

thought the stock was worth in an email. Well, that technically is 

something the SEC would, that’s inside information because you’ve got a 

director giving the value of the stock. So eve~Tbody was really down on 

this particular director and there was a movement ~oot to get him off the 

board immediately. It was a he and one of the blacks put it in perspective 

in about: how it A, wasn’t intended and B, the no harm consequence and C, 

that we could do it by talking tlfis through and making sure that that’s 

understood that that shouldn’t happen again and he won the day but he 

won the day by sheer determination. He knew that it wasn’t fair because 

he had been subject to things that weren’t fair and he wasn’t going to let it 

happen.64 

In contrast to many respondents, this subject was able to recall a specific 

instance of a minority director’s contribution and, moreover, specifically relate 

that contribution to the board member’s unique experience as a black man. As 

with so maw examples we heard, however, it is unclear to us how this purported 

contribution relates to the diversity rationales advanced by our respondents. Given 

the legal complications associated with tiffs story - involving an impernfissible 

transfer of inside information and the board’s ex-post acquiescence in that 

64 Interview, Transcript No. DS300061, at 7 (June 18, 2009) (transcript on file with the 

authors at the University of North Carolina). 
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transfer--one might reasonably question how this example illustrates the beneJits 

of board diversity. 

In another instance, a white woman with more than ten years of board 

experience described the role of two African American dircclors in helping a 

board analyze a major and potentially controversial industrial facility expansion. 

It is long story, but well worth quoting. (Note, by the way, that when she refers to 

"black and white results" she seems to be talking about quantitative data, not 

race): 

It’s tense a lot of times but I think it’s a healthy discourse. [Name of 

African American woman] is a really bright woman, a [names elite 

college] graduate in like microbiolo~ or so~nething and she is Chair of 

the [relevantl Committee and she really pushes the conversation. We’re in 

the process of preparing to build a new [facility] and I’ve been so 

impressed with her willingness to really push the conversation and to push 

the envelope beyond the financials. That’s easy to get on the board. 

That’s what boards do. You know the financials. You know the financial 

results of the colnpaw and you know where the levers are and so that 

financial dialogue comes pretty handily. Wlrat I think I’m observing at 

[name of company] and what I hope that I am bringing to the boards 

where I was the first minority member is there is a willingness to talk 

beyond the nmnbers. What is happening here? What are the implications 

for the co~npaw? What are the implications for the culture of the 

co~npany? How are employees responding to these things? What is the 
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commulfity response to it and to the [facility] construction’? So it goes 

beyond the numbers so I would say at [name of company] that the place 

we get ve~ focused and dialogue that is a little different is beyond the 

black and white results. What kind of company do we really want this to 

be? ... [T]here was heavy board discussion about that process of change. 

Support for it because financially it made sense short term and long term 

so you kind of get the black and white out of the way but that board tends 

to spend a little more energy beyond the nuts and bolts and so we were 

heavily engaged in the process of how would we communicate it: 

politically, how would we share it with the community, what would we do 

to support downtown when we were gone, what were the implications for 

our employees, those types of things and some of that comes out of 

[names African American male director] who has been at a minority very 

active in community redevelopment in [names city] and so he had a 

particular sensitivity to that as a minority.65 

This same female respondent also argued that her experience and background as a 

woman created empathy for the company’s customers. Another white female director of 

a retail store that catered to lower-income consumers described her role in urging the 

store to adopt a product: mix that would get customers in the store because she said she 

understood the hassles o:f having to stop at: multiple stores, park, and get in and out of the 

store with kids in tow. As she said, "That’s very appealing to me as a female. The guys 

65 Interview, Transcript Nos. DS300057 & DS300050, at 14 (Dec. 12, 2008) (transcript on 

file with the authors at the University of North Carolina). 
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aren’t paying any attention to that.’’66 In addition, of course, the new product mix had the 

beneficial effect of getting "people in the store more often and to spend more money each 

time they come.’’67. 

The same white female director also advocatod undertaking the invest~nent 

necessa~r to allow the retail outlets to accept food sta~nps "becanse I’m a wo~nan and I 

understand the plight of the single female head of household who’s only feeding and 

caring for her family adequately because she has access to WIC or she has access to 

groceries through food stamps and if she can’t use those in our store she’s not going to 

come to our store.’’6~ She added, "Well obviously I wasn’t the only only one in the 

company with that kind of voice but: for "that voice to also be heard at "the board table is 

vel?.’, vei3T important.’’69 

The respondem had not herself been a si@e mother on food sta~nps to gain this 

empat~7, but attributed her views to a time early in her career when she had had direct 

customer contact with this population segment, and to "it is just kind of where my heart 

rests to be sensitive to the people in communities that have need.’’7° She also commentod 

that her African-American colleague on the board "is not so quick to speak up on those 

issues bm when I speak up he will then follow and agree.’’71 She surmised that her black 

66 Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 
67 Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 
6~ Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 
69 Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 
7o Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 
7~ Interview, Transcript Nos. DS300057 & DS300058 

with the authors at the University of North Carolina). 

at 7 (Dec. 12, 2008) (transcript on file 

at 6 (Dec. 12, 2008) (transcript on file 

at 6 (Dec. 12, 2008) (transcript on file 

at 6 (Dec. 12, 2008) (transcript on file 

at 8 (Dec. 12, 2008) (transcript on file 

at 7 (Dec. 12, 2008) (transcript on file 
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colleague might be asking, "should I use my capital there?" while women may have 

become "a little bolder about supporting each other.’’72 

A while male director of a home health services company also invoked the ability 

of a woman board member to put herself in the place of the customer. A female board 

colleague, he told us, recognized that "often times our deliveDr person was the highlight" 

of the day" for our shut-in customers and made suggestions based on that insight that 

redounded to the company’s bottom-line.73 According to his account, the woman board 

member said our employees should look around and see how else we can "help the 

patient-client and what other referrals" for the company’s products and services 

employee could make.74 In addition to leading to the sale of more services being 

suggested by the home health care worker as trusted friend, the female board member’s 

second suggestion was that for services covered by health insurance, the employee collect 

the co-pay by credit card charge at the time of deliveD7 instead of the company billing for 

it later and encountering the inevitable collection challenges. As the male director 

commenled, "once we established a good relationship with our customer-client-patient, 

we started getting a credit card to pay the bill on the spot. Man, boy! That was really 

helpful.’’75 He conclnded the women board members "tend to be more sensitive to 

what’s going on.’’76 

72 Interview, Transcript Nos. DS300057 & DS300058, at 7 (Dec. 12, 2008) (transcript on file 

with the authors at the University of North Carolina). 
73 Interview, Transcript Nos. DS300069, at 4 (Nov. 11, 2009) (transcript on file with the 

authors at the University of North Carolina). 
74 Interview, Transcript Nos. DS300069, at 4: (Nov. 11, 2009) (transcript on file with the 

authors at the University of North Carolina). 
7~ Inter-view, Transcript Nos. DS300069, at 4 (Nov. 11, 2009) (transcript on file with the 

authors at the University of North Carolina). 
76 Interview, Transcript Nos. DS300069, at 4: (Nov. 11, 2009) (transcript on file with the 

authors at the University of North Carolina). 
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Again, in contrast to some respondents, this subject was able to recall a specific 

example of a distinct female sensibility in action in the boardroom and, moreover, to 

relatc that sensibility to a particular, apparently positive, business outcome. Yet, much 

like the marketing and restaurant examples discussed below, these contributions - at what 

point in the transaction to collect the credit card payment, for exa~nple - might be 

expected well below the board level. 

Elsewhere, specific evidence of how diversity "adds something" were even harder to 

come by. A white male director observed that women "bring a different value system, I 

think in a different way they can actually think more creatively" (he acknowledged that 

he "had not had as much exposure with minorities").77 But when asked lbr illustrations, 

real or ~rpothetical, the example he provided related to middle malkagement, and had 

little to do with boards: 

Most of my good marketing people in the food business, really good 

marketing people, were women because they I think better understood our 

primary consmner who happened to be women [laughs] and I just "think 

there’s a different thought process, a different way that they solve 

problems or attempt to talk through a problem.78 

When he finally got around to a "classic example" of a female directors’ "new ways 

of thinking," it was once again a marketing contribution that might be expected well 

below the board level: 

77 Interview, Transcript No. DS300046, at 4 (Aug. 18, 2008) (transcript on file with the 

authors at the University of North Carolina). 
78 Interview, Transcript No. DS300046, at 4 (Aug. 18, 2008) (transcript on file with the 

authors at the University of North Carolina). 
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[S]o [name of an African American female director] was a classic 

example. She actually brought us new ways of thinking about how to 

approach the minorities where we had in many instances, some of the 

[company’s restaurants] were located in predominantly African American 

areas [identifying information deleted] and she just gave us a lot of great 

insight into what stimulates an African American family to experience [the 

company’s style of restaurant]. It was very valuable.79 

Female and minority directors themselves added little by way of specificity or 

example. A white female academic who has served as a director offered this example, 

again drawn from the restanrant business: 

I don’t know for sure but I think that both [the female colleague] and I 

were somewhat more sensitive about the need to think about some 

vegetarian options on their menu and some options that would add and 

from their perspective the story, that [the female colleague] told about and 

I think it’s actually correct is that you don’t want to have the veto. We’re 

a family restaurant bnt if all the kids want to go to [Restanrant X] but 

morn doesn’t want to go because she’d like to have a salad and they don’t 

have salads then that could be the veto vote so you want to nrake sure that; 

he said their experience was that when they added salads to the menu they 

increased their traffic but they really didn’t sell that many salads so that 

there’s a lot of people out there who will go to a restaurant if they offer 

79 Interview, Transcript No, DS300046, at 4 (Aug, 18, 2008) (transcript on file with the 

authors at the University of North Carolina), 
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salads but then when they get there they [chuckle]- - [order something 

else].S° 

Other narratives promised more depth, but rarely delivered. In the middle of a long 

and rambling narrative about her experience as the sole woman on a board, a white 

female with lengthy board experience began what seemed like a significant sto~r about 

e~fl~anced sensitivi~7 to language portending a change in practice. She talked about 

expressing her concern with the use of the word "salesmen," only to learn that it reflected 

At my second board meeting there was a senior management person doing 

a slideshow on work in Europe and he was running through this and he 

had a slide up there that said eighty-two salesmen Europe wide and he 

flipped through it and I asked him to go back and I said you know can you 

talk about the typo on this page and he looked at it and he goes no Miss 

[name deleted] I don’t thi~ik there is and I said well it says salesmen. You 

~nust mean salespeople and he said no actually" I do mean salesmen. There 

aren’t aw wo~nen and I said than that’s a deeper problem then that we 

have here that if this company does not use language that opens up 

positions like salespeople where there is lucrative to be in that role then 

women will never reel comfortable even aspiring to that and they will only 

get your coffee and only be lhe assistants and the secretaries on the C stfite 

and that’s inappropriate for a company of this size in this decade and all 

~o Interview, Transcript No. DS300056, at 16 (Nov. 14, 2008) (transcript on file with the 

authors at the lJniversity of North Carolina). 
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my colleagues on the board looked at me with huge eyes and thought to 

themselves what have we done to ourselves I’m sure. [Laughter]. 

But there are times when it is a baltle being a woman on a board and 

actually I’m often the only woman in the room but it is so~netimes a battle 

being a woman in a male dominated industpy,sl 

Yet when we followed up to see if a change in the underlying reality followed the 

language changc, she surprised us. The language change she fought for mined out to be 

nothing more than that: 

Q: Have firings changed since that remark? 

A: My board colleagues are better about language .... 

Q: How about on the ground? Has the workforce changed? 

A: No.~2 

On the subject of racial dNersi~r, in yet another exmnple from the restaurant business, 

an African American male director and executive offered a similarly trivial example of 

"what point of view means and looks like": 

Well I mean if you look at African Americans, I mean in our world the 

dining habits are different and so seeing those differences we can pick up 

a lot of them. We have that conversation in the boardroom about what 

m Interview, Transcript No. DS 300050, at 4-5 (Oct. 3, 2008) (transcript on file with authors 

at the University of North Carolina). 
82 Interview, Transcript No. DS 300050, at 5 (Oct. 3, 2008) (transcript on file with authors at 

the University of North Carolina). 
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those are and there are a lot of questions .... African Americans eat later 

in our restaurants so if we’re in a place that has a pretty high population, 

are we changing our operating hours. Groups are bigger.~3 

A male African American bank director provided a somewhat more substantial 

instance, based on his own contribution to a board. He was asked, "Does the experience 

of someone who is a racial minority or is a woman, does that experience, in and of itself 

add something?’’~4 He immediately responded in the affirmative, and then launched into 

an example that had little to do with perspective, point of view, or thonght processes. It 

did evidence differential knowledge, but in a limflcd way--he knew specific people who 

were helpful to the bank on one occasion. His value as a minority director, in other 

words, came not from a unique intellectual approach to issues, but frown lfis ability to 

function as a local-level intermedialT on a single occasion--a valuable contribution, no 

doubt, but not a basis for a broad argument about superior board functioning: 

Yeah, I think it: does. When [a large bank on whose board I serve] acquired [a 

local bank in a city with a large African American population] there was 

considerable concern across the community that [the local bank] had been the 

"family bank" that everybody knew and if you wanted to start a business you went 

to [the local bank] and you could get some money and that kind of thing. So 

people were ve~ comfortable but there was an awful lot: of concern abont what 

was gonna happen when the marquee no longer said [the local bankl and it 

83 Intelview, Transcript No. DS300077, at 7 (Dec. 10, 2009) (transcript on file with authors 

at the University of North Carolina). 
84 Interview, Transcript No. DS300024, at 13 (Dec. 4, 2007) (transcript on file with authors 

at the University of North Carolina). 
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changed over to [the large bank]. And [an African American female director[ and 

I were both able to be helpful to [the large bank] because we knew people in that 

market who [the large bank[ ~blks could go talk to, to allay those kinds of fears. 

And that worked well. I think that given the skill sets of everybody arc the same, 

the experience and background and kind of things you know that you can bring to 

the table are beneficial to boards.85 

D. Skill Sets as an Alternative Narrative 

When asked to elaborate or provide examples of the benefits of board diversit-y, some 

respondents, while extolling the value of race or gender diversity, were unable to 

explicitly colmect that diversity to contributions as a board member. Instead, some 

narratives break down into praise for a particular skill set or background experience, not 

necessarily connected to the director’s race or gender, that proved valuable - for 

example, organizational skill gained through high-level military service (an African- 

American male), engineering (a white female), financial expertise (another white female), 

or regulatory expertise (an African-American female). [need to elaborate on some of 

these examples[ 

One African-American male respondent, for example, in answer to the question of 

whether he would consider it problematic if boards were not diverse at all and whether 

"we could still pursue the agendas that are important to corporate America without 

diversit-y on boards," responded "that he believed "you could probably pursue the same 

8s Interview, Transcript No. DS300024, at 13 (Dec. 4, 2007) (transcript on file with authors 

at the University of North Carolina). 
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agendas, but I think that you would lose some of the flavor, if you will, that comes from 

having people of differem backgrounds on the board.’’86 

Although the notion lhat women and minorities bring different experiences to the 

boardroom by virtue of their race or gender is one that is often invoked, both in the 

literature on board diversity and by our respondents, the experience to which the 

respondent referred did not appear related to his experiences as a black man. Instead, he 

told a story of the transition of a particular board as family-centered to one more 

influenced by outside directors, and the avoidance of group-think: 

But I think we’re much better offbecause we do have, not only diversity 

from the standpoint of race and gender, but: diversity from the standpoint 

of experience. My experience is quite different form a lot of other people 

on these boards but when you have someone that’s got a different point of 

view, a world view, if you will, for whatever reason I think it strengthens 

the board to have those kinds of people interacting. Because lots of times, 

even on the [company name] board I feel like kind of the novice on that 

board, there are things that either I don’t understand or they don’t seem 

quite right. If you bring theln up you get a lnore fulsome discussion than 

if everybody is kind of a like mind and says well, you lcnow that’s the way 

it’s always been or yeah, we can go ahead and do that, sort of thing. So, I 

think that we’re better off having diversity of experience and all the other 

kinds of diversfly represented on boards.87 

s6 DS300024. 
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When further pressed for a specific example of how the different experience of being a 

female or racial minority added to boardroom dynamics, however, he recalled only a 

single intervention related to smoothing community concerns over a merger.~8 

Another respondent praised the contribution of a female board member as the 

product of a combination of skill sets and gender diversity, stating: 

When you think about [one of the compa~’s products] particularly and its 

relationship to women’s health and appearance, we needed a marketing, a 

women who, a person who looks at women’s health and who has a 

marketing background. [names a while, female director] fits both of 

those.89 

An exchange with a white female director prompted a silnilar exa~nple of the 

contributions of a Hispanic female director that appeared to stem from a combination of 

ethnicity and background or skill sets: 

She is right now really interested in the whole immigration issue, 

immigration reform, and so yes, she certainly does, but I don’t know if 

that’s because she’s Hispanic. I think it’s because of what her background 

is, and her knowledge base, and her area of business researck and she 

lectures and gives and has a television talk show from time to time.9° 

A :few of our respondents explicitly recogIfized that race and gender diversity 

might primarily act: as a proxy for diverse skill sets. For example, w~i asked whether 

board diversity was beneficial, an experienced white male board me~nber responded, "it 

~ See ~nfl’a notes _ and accompanying text (excerpting th~s exchange). 
s9 DS 300035. 

9o DS 300029. 
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can be, because that person is the kind of person who’s going to make a contribution.’’91 

He emphasized, however, that "usually they make that contribution not because they’re a 

woman or because they’re a Hispanic or because they’re a black or an Asian, but because 

they bring certain substantive qualities to the board room.’’92 A white CEO offered a 

similar obsmvation: "The [two fenmle board members on his company’s board] have 

particular perspectives bm they’re not women perspectives, they’re really substantive 

expertise or experience perspectives.’’93 

These exchanges strike us as somewhat puzzling. Though one can sometimes make 

an indirect race or gender cmmection, as in two of the above examples, many of these 

narratives of vahie-added draw on the benefits of a diverse skill set, rather than directly 

on the benefits of race or gender diversity. A variety of skill sets nmy well enhance board 

functim~ing, but presumably any number of white males possess similar or identical skill 

sets. 

E. Employee Relations 

One narrative that ran counter to this general trend of incoherence or lack of 

specificity regarding the value of a diverse board concerns the corporation’s relatiolls 

with employees. Some respondents proposed indirect benefits to employees stemming 

from a diverse board: that corporate board diversity sends an imporlant signal to a 

91 Interview, Transcript No. DS300022, at 10 (Nov. 29, 2007) (transcript on file with the 

authors at the University of North Carolina). 
92 Interview, Transcript No. DS300022, at 10 (Nov. 29, 2007) (transcript on file with the 

authors at the lJniversity of North Carolina). 
93 Interview, Transcript No. DS300047, at 14 (Aug. 28, 2008) (transcript on file with the 

authors at the University of North Carolina). 
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COlnpany’s employees about the value it places on diversity, and about the availability of 

role models and mentors at the top of the corporate hierarchy. Others propose more 

direct benefits. For example, diverse boards are said to aid in the recruitment, retention, 

and promotion of women and minorities, and in particular with succession issues in 

senior management. Moreover, echoing the previously-discussed argmnent that women 

empathize with customers, some contend that female or minority board members are 

better able to empathize with corporate employees. 

1. Employee Signaling 

Signaling stories were relatively common among our respondents, inchiding 

s~gnal~g stories that: rcly on board diversity as a credible means of conveying relevant .......... 

but difficult to observe, corporate traits - in this case, tlkat the co~npany cares about the 

interests and welfare of female and minority employees, and the organization is one in 

which these groups can rise to the highest rallks.94 

An experienced white female board member emphasized that the presence of 

female board members had been important to her when she was an employee, saying, "I 

think this is more recognition that, you know, people, tlkat women or minorities are 

competent, capable and can be in leadership positions, to give you a sense of pride, and a 

little bit of comfort.’’95 

94 Board diversity is also claimed to signal other relevant audiences, including customers, 

shareholders, regulators, or the general public, see generally Lissa Lamkin Broome & Kimberly 
D. Krawiec, Signaling Through Board Dviersity: Is Anyone Listening? 77 U. CIN. L. RE, V. 431, 
443-46 (2008) (discussing and critiquing signaling theories of board diversity in depth); Gulati & 
Shin, this volume (critiquing signaling theories of workplace diversity as little more than 
°’sho~vcasing.") 
95 Interview, Transcript No. DS300029, at 12 (Dec. 17, 2007) (transcript on file with authors 

at the University of North Carolina). 
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Another white, female respondent told us that having women on board mattered 

to the senior women management at the company, by providing them with % comfort 

level": 

[I]t was a chance for "the senior personnel officer to present to the board 

and I don’t know that that would have happened otherwise. He was 

someone, who in that enviromnent, and obviously he felt more 

conffortable as [the African-American, male director] was sitting there and 

the two [white, female directors] are sitting there, talking about we made 

this progress since last year, we increased diversity at this level, etc., etc. I 

would add agafl~ there were senior women in the compaw and they nmde 

a point of- not in the lniddle of the meeting, but part of board sei~Tice is 

spending time, sometimes through dinners or other events that would be 

arranged with senior people of speaking to me and I assume they did to 

[the other female director] as well about how much it meant to them to 

have a woman sitting there.96 

In sum, our respondents echo the refrain of many researchers and board diversity 

advocates that signaling is a potential benefit of board diversity. As we discuss at length 

elsewhere, however, sigmaling is a complicated theou, and particularly so in the context 

of board diversity.97 We thus approach blanket assertions of the signaling benefits of 

board diversity wilh caution. 

2. Empathy with employees. 

96 Interview, Transcript No. 300031, at 6 (Dec. 19, 2007) (transcript on file with authors at the 

University of North Carolina). 
97 Broome & Krawiec supra. See also 6ulati & Shin, this volume 
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Some female board members also commented about their attention to and 

empat~7 with the concerns of lower-level employees of the company. A white female 

direclor stated that women "tend to be more sensitive to the people issues within tt~e 

company," "tend to deal with the softer side and understand the workers more" than their 

male counterparts.98 Her specific examples included thinking through communicating 

"various things within the organization when you’re dealing with sometlfing like selling 

the company.’’99 The company wasn’t "putting enough emphasis on that piece of it. And 

so I think I was able to make an impact from that standpoint.’’1°° 

A Hispanic, female board member also mentioned being sensitive to employee 

concerns b ecause as a ~m~: 

You feel it. You’ve seen it. You’ve experienced it. You’re sensitive to it. 

You understand it and when you make a decision whatever that decision is 

whether it’s about an acquisition, whether it’s about anything it just makes 

you more sensitive to evel~one that’s involved, everyone that’s involved; 

their healfll care, their retirement, all their benefits. If one of our 

employees becomes ve~~ ill, making sure that their family is going to be 

taken care of; that you have an appreciation for the contribution that 

they’ve made to the company]°1 

~ Interview, Transcript Nos. DS300067 & DS300068, at 17 (Nov. 12, 2009) (transcript on file 
with authors at the University of North Carolina). 
99 Intervie~v, Transcript Nos. DS300067 & DS300068, at 17 (Nov. 12, 2009) (transcript on file 

with authors at the University of North Carolina). 
~00 Interview, Transcript Nos. DS300067 & DS300068, at 17 (Nov. 12, 2009) (transcript on file 

with authors at the University of North Carolina). 
a0~ Interview, Transcript Nos. DS300019, at 9 (Nov. 7, 2007) (transcript on file with authors at 

the University of North Carolina). 
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represent the worker bees, not to lose sight of fl~ose people and to make sure that they’re 

remembered and not forgotten because that’s where the rubber meets the road" and you 

cannot rm~ a successful business without them. 103 

It was obvious, however, that this empathy was not from her own experience and 

she seemed to consciously view the company’s workers as different from herseff, 

refe~ng to the workers as "they" or "them." "I understand how they t~. I understand 

how they process infom~ation. I m~dersmnd what’s impo~ant to them and what’s 

impo~ant to them may not be impo~ant to you and me.’’1°4. She gave one example as 

well of conversing in SpaNsh with workers from one company on whose board she sits 

wNle on a plant site visit. She explained tlmt she used tNs contact to tU~ to find out wlmt 

"troubles" the woNers.a°5 

A~d~ y~ ~k ~he~ ab0~t th~ ~iv~s ~nd abou~ ~hei~ fa~i~ ~nd w~t ............. 

they’re doing tram and how ttmy like woNing hem and what do they need 

that they don’t have, what’s impo~nt to them, what do they wo~~ about 

eve~ day. You ~ow when you get down inside of them w~t is it t~t 

troubles them.a°~ 

102 Interview, Transcript Nos. DS300019, at 7 (Nov. 7, 2007) (transcript on file with authors at 

the LTniversity of North Carolina). 
103 Intervie~v, Transcript Nos. DS300019, at 8 (Nov. 7, 2007) (transcript on file with authors at 

the University of North Carolina). 
104 Interview, Transcript Nos. DS300019, at 8 (Nov. 7, 2007) (transcript on file ~vith authors at 

the University of North Carolina). 
105 Interview, Transcript Nos. DS300019, at 11 (Nov. 7, 2007) (transcript on file with authors at 

the University of North Carolina). 
10(, Interview, Transcript Nos. DS300019, at 11 (Nov. 7, 2007) (transcript on file with authors at 

the University of North Carolina). 
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3. Vigilance on employee retention and promotion. 

One narrative than ran counter to the general of trend of incoherence or lack 

of specificity regarding the value of a diverse board relates to attempts to recruit, 

retain, and promote women and minorities in the organization. Although the most 

salient stories in this genre related to the hiring, promotio~ and retention of 

women and minorities in management, the narrative was not limited to this, and in 

some cases extended to other employee training and retention programs as well. 

For example, one respondent argued that a diverse board was important, among 

other reasons, because most companies have a diverse workforce. When asked whether 

this primarily impacted management-level employees or also lower-level employees she 

responded: 

I tlfink it’s probably about management, in the management area, but I 

think with the rank and file women who’ve been in the workforce realize 

how difficult it is sometimes for women to move from secretarial or 

administrative assistant employees up through the workforce, you know, 

and [Company X] would be the exception where they were very focused 

on trying to train women and trying to move them into higher level 

positions. 

Q: So does that ever sort of play out with the Board being 

involved? Does that? 
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A: I think perhaps in some situations where there are discussions 

about training programs. Actually I think boards do now talk about how 

to gct more diverse people higher up in the ranks, you know, ruing to get 

them out of entry level jobs and ruing to move them through thc ranks. In 

fact, I was just reading basically, I think it was [Co~npany Y] about, yeah, 

I’m sure it was because I’m on the Public Policy Committee, about 

mentoring programs, about retention rates with women and minorities 

sometimes being lower, and about basically if you have more mentoring 

and more job satisfaction, people will tend to stay longer, and programs to 

try. and facilitate "that, so that would be where it would come up.1°7 

Another white, female respondent also discussed the role of the board in 

demanding that management report on gender and racial diversity within the compaw: 

At [the only African-American director’s] insistence we started getting 

data on both gender and racial diversity at levels in the company. The 

company would not have brought it. It’s not that you make it change but 

the very fact: that the company has to report on it: highlights it as a positive. 

I thought that was a very clear example of the difference.1°~ 

An African-American male respondent told a similar sto~~ in response to a 

question of how diversity issues come up in the boardroom. He discussed one company 

107 Interview, Transcript No. DS 300029, at 11 (Dec. 17, 2007) (transcript on file with authors at 

the University- of North Carolina). 
10s Interview, Transcript No. 300031, at 5 (Dec. 19, 2007) (transcript on file ~vith authors at the 

University of North Carolina). 
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on whose board he sel~’ed where the board had taken two steps related to diversity: (1) 

the CEO’s performance metrics included employee diversity, and (2) the CEO was asked 

to recruit at historically black colleges and report to the board on such recruitment e[tbrts. 

He concluded: 

But we pretty much hold the CEO’s feet to the fire on these things and it’s 

one of the metrics as far as his MIP [Management hnprovement Plan] and 

his bonuses and all this sort of thing so it’s pretty direct and the 

conversations we have with him are direct conversations. The HR folks 

will give us a chart that goes all the way down "through the company down 

to even the people on the floor that are putting widgets together and we 

take a look at that overall picture. It’s sometlfing that it’s to the CEO’s 

benefit to make sure that evel?.’body in the company understands that we 

want to have a diverse workforce here at [compaw name]. 

Q: So that was not a goal that the CEO came to you with, it’s one 

the board went to him with? 

A: Right.1°9 

4. Succession. 

p~rhapS: the strongest clmms for the value of board diversity involved the recruitment 

and promotion of managers and succession plamfing for the "C-suite." In response to a 

question about how board diversity affected boardroom dynamics, some directors pointed 

to succession plamfing. A male African American director on several large company 

109 Interview, Transcript No. DS300024, at 9 (Dec. 4, 2007) (transcript on file ~vith authors at the 

University of North Carolina). 
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boards put the poim succinctly: "I think the pressing them on the real diversity issue in 

the staff, the senior level staff, I think that is something that has happened .... 110 

Later in the interview, the same respondent noted that both the fom~er and current 

CEO of a Fortune 500 company had pushed to increase senior management diversity. 

When this director was asked whether he thought his encouragement and perhaps that of 

other board members had played a role in this focus, he replied, "Yes. I know I’m not the 

only one but for awhile I was the only one, only black on the board so the only one I 

think was really pushing that was me and they’re doing it better.’’111 

Said another: 

When we talk about: succession planning which even board does, it’s in 

the boards that I’ve been on where there was a person of color, that person 

always spoke up about the need for greater progress in the management 

ranks for people of color and that would be, that kind of gets to your point 

too. That’s not unexpected. It’s welcomed tlrat they do it.112 

An African A~nerican ~nale respondent also discussed succession issues, stating 

that one white male director had pressed for a "Rooney Rule," as when "the owners of 

the Pittsburg Steelers were so concerned about diversity in the National Football League 

that they were able to convince the National Football League that when you hire a head 

la0 Interview, Transcript No. DS300070, at 14 (Nov. 25, 2009) (transcript on file with the 

authors at the University of North Carolina). 
m Interview, Transcript No. DS300070, at 17 (Nov. 25, 2009) (transcript on file with the 

authors at the University of North Carolina). 
aa2 Interview, Transcript No. DS300045, at 6 (Aug. 8, 2008) (transcript on file with the 

authors at the University of North Carolina). 
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coach you will have at least one HI’notify candidate in the mix.’’113 The board ultimately 

rejected a hard and fast role of this sort, deciding instead to "give the CEO his guidance 

and give him lhc opportunity to do lhis the best way that he can with the resource he’s got 

available."1 ~4 

One white male board ~nember reported that a female board member frequently 

questioned management about women in the senior ranks. "She drew our attention to it. 

She didn’t make a big stink about it, but she was conslnntly bringing it up in a nice way. 

And then, when someone would be promoted, she would again recognize that."a~5 He 

noted that "it made a difference. It enriched our pool within.’’116 

A white female, who formerly served for ahnost t~venty years on the board of a 

Fortune 100 compaw, noted that although she "didn’t raise gender questions very." often," 

she did several times "raise questions about how realistic it was, when we would do our 

performance analysis each year, of the people who were up and coming in the firm, and 

there would be a number of women each year, but the expectation that in order to make it 

to the very. "top, you were going to have to be available to work 24/7 and travel whenever 

it was needed.117 And so I would several times ask a question about how realistic that 

was, as a pattern of life for a young wonmn with a family?"11s At the time of this board 

a~ 3 Interview, Transcript No. DS300024, at 11 (Dec. 4, 2007) (transcript on file with authors at 

the University of North Carolina). 
114 Interview, Transcript No. DS300070, at 14 (Nov. 25, 2009) (transcript on file with the 

authors at the University of North Carolina). 
aa5 Interview, Transcript No. DS300069, at 13 (Nov. 19, 2009) (transcript on file with the 

authors at the University of North Carolina). 
la6 Interview, Transcript No. DS300069, at 14 (Nov. 19, 2009) (transcript on file with the 

authors at the University of North Carolina). 
a17 Interview, Transcript No. DS300060, at 6 (May 21, 2009) (transcript on file with the 

authors at the University of North Carolina). 
la~ Interview, Transcript No. DS300060, at 7 (May 21, 2009) (transcript on file with the 

authors at the University of North Carolina). 
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se~dce, however, she did not think that her questions made much of an impact. There 

was a sense that the compa~7 was "family-friendly" and "a very good place to work for 

women," but that "if you were going to get to the top, you had to be willing lo play by the 

same rules, and show that you were dedicated and show that you had it in you, and lhat 

was more important than changing the game somehow, so that a young woman with a 

family might have a chance to make it some day."119 

A white female director emphasized that it is the board’s "job to let the CEO 

know that part of his job is to bring a diverse workforce to this organization."12° She 

described the board’s review of succession planning for the most senior thirty or so 

managers in lhe organization. "[W]e have the visibility to see where "there are women 

and where there are people of color and those are identified" in the matrix that is 

presented to the board, and if "there are no women on this page at all" we ask where are 

they. If "there’s no people of color anywhere on this, where are they? And we ask those 

very pointed questions and so this is entirely different than it was a decade ago when I 

joincd" the board.121 

In sum, succession issues, more than any other, seemed to be an area in which our 

respondents didn’t straggle with "dangerous categories" or strain for relevant, concrete 

examples. Important as this issue may be, however, it says little about board dynamics. 

"Different perspectives" seems to mean, in its strongest sense, attention to the prospects 

of historically excluded people wittfin a company. This is a powerful argument lbr board 

n9 Interview, Transcript No. DS300060, at 7 (May 21, 2009) (transcript on file with the 

authors at the IJniversity of North Carolina). 
a2o Interview, Transcript No. DS300050, at 12 (Oct. 3, 2008) (transcript on file with the 

authors at the lJniversity of North Carolina). 
aEa Interview, Transcript No. DS300050, at 12 (Oct. 3, 2008) (transcript on file with the 

authors at the lJniversity of North Carolina). 

{PAGE } 



diversity--that diverse directors will try to protect people like them--and probably a 

sufficient one. But it is not fully consistent with the theories of diversity that our subjects 

advanced. That is, attention to the specific issue of promotion and succession is not 

evidence of a fundamental difference in the board process, the way that boards consider 

strategic questions, evaluate options, and arrive at decisions. 

F. The Rare Dissenters 

A few dissenting voices did emerge amid our respondems’ ovem, helming support 

for diversity. A senior white male was the only person we have interviewed thus far who 

was openly hostile to diversity, commenting that "when you start talking about women 

and minorities there’s always a politically correct answer to evel?." question and then 

there’s a real honest answer.’’122 He added: 

We felt pressured to have a diverse board and I think the regulators, 

everybody wants to see that and you want to publish those pictures and we 

couldn’t get them. We tried to go out. We tried both in the black 

com~nunity and we tried both in finding women to go on our board. 

A few others also had reservations about diversity, though none was so negative. 

A white male respondem expressed skepticism about the impact of board diversity on the 

bottom-line, stating that, if he were faced with outside pressure to diversify a board, he 

would demand evidence of the superior effectiveness of diverse boards.12~ Another, an 

122 Interview, Transcript No. DS300014, at 4 (Aug. 30, 2007) (transcript on file with the 

authors at the University of North Carolina). 
1~3 Interview, Transcript No. DS300014, at 4 (Aug. 30, 2007) (transcript on file with the 

authors at the University of North Carolina).. 
1~4 Interview, Transcript No. DS300042, at 18 (May 8, 2008) (transcript on file with the 

authors at the University of North Carolina). 
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experienced white female director, characterized the value of board diversity as 

somewhere between good corporate governance and meaningless.125 Her account rejects 

notions that diverse boards operate differently from nondiverse ones. 

Anofller white female respondent with over :fifty years of board experience, wtfile 

endorsing the benefits of board diversity throughout much of the imerview, ultimately 

told a similar tale of board diversity’s ranking in the priority hierarchy. When asked for 

her opinion on why larger companies tended to have more diverse boards she responded: 

A: I think because they’re higher visibility profile. I think it’s that 

simple. I think maybe there’s a little more recognition that diversity does 

bring some benefits, and it: brings some different points of view, and that’s 

what you really w ant, particularly ~ ~!~u ~ ~ !~ge publi~ ~mpany~ and 

you also want to represent to your workforce that you have diversity as a 

value, and you want that reflected to your other sbakeholders, too, so I 

think that’s really why. I have been on boards of far more entrepreneurial 

companies, like [company names omittcd], where that kind of concern is 

not raised because the concerns are so different. They’re trying to stay 

alive, basically. It’s businesses, so diversity is down the line someplace in 

terms of a value, not that awbody would be precluded, but it just - it 

doesn’t come up in the same way it does.126 

125 Interview, Transcript No. DS300056, at 20 (Nov. 14, 2008) (transcript on file with authors at 

University of Nmila Carolina). 
~6 Interview, Transcript No. DS30032, at 9-10 (Dec. 19, 2007) (transcript on file with authors at 

the University of North Carolina). A ttispanic female respondent, ~vhile overall endorsing the 
value of board diversity, echoed this sentiment about the relative unimportance of board diversig~- 
for fi~ms in crisis. When asked about diversity concerns on one of her prior boards, a company 
that had experienced severe financial distress, she invoked a lifeboat analogy: 
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Similarly, a white male director characterized board diversity as "not critical," or, 

at least, "not the most critical thing," emplrasizing: 

It’s an issue that people have on their radar screens, but the question 

always is, how critical do you think it is to having a well functioning 

board and an effective govenkance? And I guess I’d be a little, I guess Fm 

not totally persuaded that what you do is that you start off and say I’ve got 

to have three women, one minority, and no more than three white males 

on my board. Now I’m going to form my board. That is not the way I 

would have it. And I formed the [company name omittcdl board. And 

what I wanted was certain skills. And the people I looked to seemed to 

have those skills to a greater degree than any women or minority that I 

knew that would be interested in serving.127 

We cannot overemphasize that these negative comments were outliers, exceptions that 

prove the role. 

G. The Moral Imperative 

Among the diversity enthusiasts, straightforward moral arguments were rare. 

Less than a handftfl of our respondents justified diversi~~ on grounds of fairness and 

social justice, and most of those also raised functional justifications for board diversity. 

If you could for a moment imagine yourself in a fast flowing river drowning 
looking for a life boat, you ~vouldn’t care what color it was and you wouldn’t 
care who was in the life boat. All you need is a life boat. 

Transcript No. DS 300019-21 
127 Interview, Transcript No. DS300022, at 10 (Nov. 29, 2007) (transcript on file ~vith authors at 

the University of North Carolina). 
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One of them, a white female consultant, was openly skeptical about the different 

perspectives rationale but was nonetheless a diversity advocate, conunenting that fairness 

is "the real argument for diversity. In her view, boards do not really fimction beller with 

diversily, because female and minority board members tend to be people who are known 

to other board members and have been vetted as able to fit in.12~ 

A second fairness advocate, a white man who has been a business 

executive, a board member, and an academic, piggybacked the moral imperative 

on top of the perspectives argument: 

QI: You mentioned lhe right reasons [for diversity]. What are lhc right 

reasons’? 

A: Well that you appreciate that different points of view collectively will 

get to a better overall altswer. That you appreciate that there are points of 

view that you wouldn’t have because of your race or your economic status 

or your industl~ background tMt you wouldn’t have that you need to have 

and that you need to take into account so and then just it’s "the morally 

right thing to do so I think boards get it on all those counts. Many of theln 

do.129 

~2~ Interview, Transcript No. DS300062 &DS300063 (Aug. 3, 2009) (transcript on file with 

authors at the University of North Caorlina). A second white woman who was an academic 
gave two justifications for board diversity - "one, because it’s justice, and two, most 
importantly, it makes sense for business." Interview, Transcript No. DS300041, at 4 (May 7, 
2008) (transcript on file with authors at the University of North Carolina). 
129 Interview, Transcript No. DS300045, at 5 (Aug. 8, 2008) (transcript on file with authors 

at the University of North Carolina). 
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A white male regulator told us that "diversity is a good thing" for "reasons of equity and 

justice.’’13° 

The infrequency of the "morally fight thing to do" argumeut is striking, though 

not: surprising, in relation to the ubiquity of various fimcfional and performance-based 

justifications--justifications which, as discussed, usually break down when probed in 

concrete detail. From a moral perspective, diversity could be justified on any ntm~ber of 

bases: as reparation or remedy for past wrongs, as essential to create a level 

contemporary playing field, or as a necessary corrective to subtle yet deep-seated and 

persistent biases. 

But our respondents’ narratives reflect a near-obsession with making a complex 

(and frequently unpersuasive) business case for what an outsider might view as a matter 

of simple justice. This is not particularly surprising, given the dominance (as a legal, 

social, and business matter) of the shareholder-value theory of the corporation in this 

country. 

As a legal matter, that theory grants wide discretion to corporate decision-makers 

over how to achieve the ends of shareholder value, though not over the end itself.131 In 

other words, though courts would likely" view with skepticism assertions that the pursuit 

of corporate board diversity is necessary for social justice reasons, attempts to diversig~ 

the board would almost certainly be upheld when justified as a matter of the long-term 

economic interests of’the corporation, regardless of any uncenaiuties surrounding the 

empirical case. For people who ttfink in these terms, major changes in company policy 

~3o Interview, Transcipt No. DS00033, at 3 (Feb. 5, 2008) (transcript on file with authors at 

the University of North Carolina). 
~3~ Citations. Dodge v. Ford; Darley, et. al., this volume. 
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must be justified in terms of corporate performance. Other rationales are seen as out of 

order, irrelevant at best, and illegal at worst. 

H. The Visual Impact 

We share here one final narrative, not specifically related to our "dangerous 

categories" theme, yet sufficiently compelling that we include it here, nonetheless. We 

were struck my some respondents’ references to the visual impact of a non-diverse board. 

Many invoked the negative impression that an all white, male board might leave on 

outside audiences, invoking visual images of photographs, annual meetings, and the like. 

Even the one respondent (a white male) who rejected outright the notion that race 

and gender diversity should matter to corporate boards,132 contended that the racial and 

gender composition of the board had a powerful visual impact: 

No board wants to show pictures -- and they all want to put it in 

their annual report or something -- they don’t want all twelve white men. 

You know? It looks vel~ bad. You want to have a woman in there. You 

want to have a black in there. It’d be great if you could have a Hispanic in 

there but there’s just not that pool of talent .... ~33 

Another highly experienced white, female director recalled the annual meeting at 

a large public company on whose board she had served, noting, "But I think it’s that kind 

of external viewership, and something that’s grassrootsy in the conununity, too, you 

know, who’s on the board. I think people do notice.’’13~ (emphasis ours) 

~3~ See Part IV.B. supra. 
133 Interview, Transcript No. DS300014, at 5 (Aug. 30, 2007) (transcript on file ~vith authors at 

the University of North Carolina). 
134 Get cite 
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Finally, a white, female respondent provided a humorous anecdote that, in 

addition to invoking the visual, photographic image of the board, also emphasized that 

the definition of diversity can be culturally dependent. In response to a question about 

the demographic make-up of a particular board, she laughed: 

Oh, it was so fum\y. They were all white males. BUt one dafT, they had all 

their pictures of the board [inaudible] [19:59]. And the CEO said .... 

look at all that diversity .... Catholic from Southern Ireland (laughter), 

Catholic from Northern Ireland, Protestant from Southern Ireland, 

Protestant from England (laughter) .... And, you know, it’s just a 

different way of counting the world.135 

V. DISCUSSION 

-- Is it really about race & gender? 

-- Is is really about: ope~fing up the ranks to people from different backgrounds/skill sets? 

-- People just like them? 

-- does it make a difference? 

VI. CONCLUSION 

135 DS300030. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 7, 2010 2:57 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - Get from the web 

Please get a copy of an article that is supposed to appear in the July issue of Black Enterprise Magazine on the most diverse companies. Bank of America and TIAA- 

CREF were supposed to be highly rated in the article. 

Thanks. 

LB 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 8, 2010 8:30 AM 

Lau, ttolning Sherman <hslau@email.unc.edu2 

1~3~,: Lunch 

HI Nol~ing--. 

have a call scheduled at :[:30, Maybe we could go at t2:.~O and we could catch most of the presentation before we leave and head for Carolina Caf~. or somewhere 

last for kmch after ~:hal:. 

Ussa 

~.~.~ iissasiqSO00 

From= Lau, Holning Sherman 
Sent= Wednesday, July 07, 2010 11:53 PM 

To= Broome, Lissa L 
Subject= Lunch 

Hi Lissa, 
rm looking forward to lunch with you tomorrow (Thursday, July 8)! Would you be OK with meeting at 1 p.m., so that ][/we can attend Bill and Richard’s presentation at noon? 
that won’t work, ][ am fine with meeting earlier. Please let me know what you think. 
See you soon, 
Holning 

Holning Lau 

Associate Professor of Law 
University of North Carolina 

(o) 919-962-8514- 
(m) 



To 

From 
Date 
Subject 

Lissa Broome 
Liz Peters 
June 9, 2008 
Employee Status of Corporate Board Members 

Issue 

Are members of corporate boards of directors considered employees under Title 

VII of the Civil Rights Act ("Act")? 

Brief Answer 

The Equal Employment Opportunity Commission ("EEOC") will apply the 

economic realities test of agency and find that corporate boards of directors are 

employees if the board members receive significant compensation for their services or are 

controlled by the alleged employer. However, circuit courts will apply either the 

traditional test of agency or a hybrid test that combines the traditional test with the 

economic realities test. Under either of these tests, board members are not employees. 

Discussion 

I. Statute 

Under the Act, it is unlawful for an employer: 

(1) to fail or refuse to hire or to discharge any individual, or otherwise to 
discriminate against any individual with respect to his compensation, terms, 
conditions, or privileges of employment, because of such individual’s race, color, 
religion, sex, or national origin; or 
(2) to limit, segregate, or classify his employees or applicants for employment in 
any ~vay ~vhich would deprive or tend to deprive any individual of employment 
opportunities or otherwise adversely affect his status as an employee, because of 
such individual’s race, color, religion, sex, or national origin. 

Civil Rights Act, 42 U.SC. § 2000e-2(a) (2000). 

The Act broadly defines the terms "employee" and "employer." The term 

"employee" is defined as "an individual employed by an employer," id. § 2000e(f), and 

an "employer" is defined as "a person engaged in an industry affecting commerce who 



has fifteen or more employees for each working day in each of twenty or more calendar 

weeks in the current or preceding calendar year, and any agent of such a person .... " Ida. 

§ 2000e(b). The Act defines "person" to include "one or more individuals, governments, 

governmental agencies, political subdivisions, labor unions, partnerships, associations, 

corporations, legal representatives, mutual companies, joint-stock companies, trusts, 

unincorporated organizations, trustees, trustees in cases under Title 11, or receivers." Ida. 

§ 2000e(a). 

II. Economic Realities Test 

The EEOC is the only tribunal which has examined whether members of a board 

of directors are employees within the meaning of the Civil Rights Act. In EEOC Dec. 

No. 75-273, the charging party alleged that the respondent failed to hire her because of 

her gender. However, the EEOC ruled that it lacked jurisdiction because the 

respondent’s board members were not employees, and therefore the respondent did not 

maintain the requisite number of employees to meet the definition of "employer." 

In its ruling, the EEOC found that the definition of "employee" in the Act is 

equally as broad as that in the National Labor Relations Act ("NLRA"), and therefore 

applied the same interpretation the U.S. Supreme Court articulated in N.L.RB. v. Hearst 

Publication~, 322 U.S. 111 (1944). In this holding, the Supreme Court found that the 

broad language of the NLRA "rej ect[s] conventional limitations on such conceptions as 

’employee,’ [and] ’employer’... and leaves no doubt that its applicability is to be 

determined broadly, in doubtful situations by underlying economic facts rather than 

technically and exclusively by previously established legal classifications." Id. at 129. 
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This is consistent with other EEOC decisions which have indicated that "[i]n 

furtherance of the remedial purpose of Title VII the particular facts of the case rather than 

lexical definitions determine whether a person comes under the purview of Title VII2’ 

E.E.O.C. Dec. No. 74-85. See e.g., E.E.O.C. Dec. No. 71-2088. 

Following the example set by the Supreme Court’s interpretation of the NLRA, 

the EEOC applied the "economic realities" test to the board of directors. This test asks 

whether the alleged employee "is economically dependent for his livelihood on the 

business to which he renders sew’ice," Usery v. Pilgrim Equipment Co., Inc., 527 F.2d 

1308, 1311 (1976), and relies on the following five factors to gauge the degree of 

dependence of the alleged employee to the particular business: "(1) degree of control; (2) 

opportunities for profit or loss; (3) investment in facilities; (4) permanency of 

relationship; and (5) skill required." Id. at 11311. 

The EEOC found, on the facts presented in this case, that the board members were 

not subject to the respondent’s control and did not receive compensation for their 

services~ Accordingly, the it concluded that the board members were not employees: 

the record reveals that Respondent’s Board of Directors are elected by 
member businesses and that their primary purpose is to set policy. They 
are not subj ect to the control of Respondent’s officers or administrative 
staff, nor do they receive any compensation for performing their functions. 
In light of these facts, we cannot conclude that an employee-employer 
relationship exists between Respondent and its Board of Directors and that 
the Board’s members may be considered employees. 

E.EO.C. Dec. No. 75-273. 

No federal court has ruled on the appropriateness of the economic realities test in 

the context of the Civil Rights Act. In Hickev v. Arkla Industries, Inc., 699 F.2d 748 

(1983), the plaintiff asked the Fifth Circuit to apply the test, but the Court found it 
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irrelevant to address whether the test is appropriate because the plaintiff’ s claim failed 

even under the more liberal test. 

III. Common Law Test 

Circuits are split as to the proper test of employee status to apply under the Act. 

Some circuits, including the Second and Eleventh Circuits, have found no indication from 

the legislative history that Congress intended a meaning different from the common law 

for the term "employee" as used in the Act. See Cobb v. Sun Papers, Inc., 673 F.2d 337 

(1982) (Second Circuit decision); Bonner v. City of Prichard, 661 F.2d 1206 (1981) 

(Eleventh Circuit decision). In these cases, the Courts have applied the common law test 

of agency, which is whether the "employer has the right to control and direct the work of 

an individual, not only as to the result to be achieved, but also as to the details by which 

that result is achieved, an employer/employee relationship is likely to exist." Spirides v. 

Reinhardt, 613 F.2d 826, 831-32 (1979). 

IV. Hybrid Test 

Other circuits have applied a hybrid test which focuses on the employer’s right to 

control the employee but also weighs the economic realities of the relationship. The D.C. 

Circuit articulated the test in Spirides, ida., in which the Court examined whether an 

individual working under a purchase order vendor contract is an employee for the 

purposes of the Act. Although the Court held that "the extent of the employer’s right to 

control the means and manner of the worker’s performance is the most important factor to 

review," ida. at 831 (internal quotations removed), it also considered the "economic 

realities" of the relationship in deciding whether an individual is an employee. The Court 

listed the following factors as relevant to its determination: 
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(1) the kind of occupation, with reference to whether the work usually is 
done under the direction of a supervisor or is done by a specialist without 
supervision; (2) the skill required in the particular occupation; (3) whether 
the "employer" or the individual in question furnishes the equipment used 
and the place of work; (4) the length of time during which the individual 
has worked; (5) the method of payment, whether by time or by the j ob; (6) 
the manner in which the work relationship is terminated; i.e., by one or 
both parties, with or without notice and explanation; (7) whether annual 
leave is afforded; (8) whether the work is an integral part of the business 
of the "employer"; (9) whether the worker accumulates retirement 
benefits; (10) whether the "employer" pays social security taxes; and (11) 
the intention of the parties. 

Id. at 832. This approach has been adopted by the Seventh Circuit, see e.~. Unger 

v. Consolidated Foods Corp., 657 F.2d 909 (1981), and by the Ninth Circuit, see 

e.g. Lutcher v. Musicians Union Local 47, 633 F.2d 880, 883 n.5 (1980). 

Conclusion 

The Civil Rights Act is silent as to whether members of boards of directors can be 

considered ~’employees." In addressing the question of whether particular individual is 

an employee for the purpose of the Act, courts have engaged in a fact intensive inquiry 

and have taken three approaches: 1) the EEOC has applied an "economic realities" test 

focusing on whether the alleged employee is economically dependent on the alleged 

employer; 2) some circuits have applied the common law test of agency and focused on 

whether the alleged employer controls the performance of the alleged employee; or 3) 

other circuits have applied a hybrid test in which the common law test is the main focus 

but includes elements of the economic realities test as factors. Under the economic 

realities test, the EEOC is likely to find that board members that receive significant 

compensation or are controlled by the alleged employer are employees. However, the 

federal courts are unlikely to find board members are employees, regardless of whether it 

applies either the traditional or the hybrid test. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, July 8, 2010 9:25 AM 

leaht~a) newsobserver.com 

1~: This is Leah Friedman from the News & Observer 

Hi Leah -- I’d be happy to take a quick look. Another person who might be helpful is Scott Miskimon at Smith Anderson 
Phone: 919-821-6691 
Fax: 919-821-68~.) 
smiskimon@smithlaw, c om 
Download vCard 
Scott is the co-author of a volume on North Carolina Contracts la;v. 

Lissa 

..... Original Message ..... 

From: leaN" [mailto:leal~i@newsobserver.com] 
Sent: Thursday, July 08, 2010 9:14 KM 

To: lissa broome@unc edu 
Sut~iect: This is Leah Friedman from the News & Observer 

l_,issa, 

’]?his is Leah Friedman from the N&O, and I write a weekly column called 
the Triangle Troubleshooter. This week rm dealing with a man who signed 
a contract with the Hair Club For Men but decided not to do the 
procedure. Now they won’t give him his money back. ’l’he contract, 
however, does not list the services he was to receive. 

I’m wondering ifI could email it to you and have you look it over to 
g~ve your opinmn 

can be reached at 829-4546. l am hoping we can speak today (Thursday) 

Thanks so much. 

Sincerely, 

Leah Friedman 
Triangle Troubleshooter 
The News & Observer 
919-829-4546 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 8, 2010 10:32 AM 

Jeffrey Friedman ~gmail.com> 

liss~ broome@unc.edu 

RE: RE:the New Rule & the Recourse Rule 

Hi Jeff-- 

’]?he Federal Reserve Board has this from its 2000 Superviso~ Manual 

Off-balance-sheet items are incorporated into 
the risk-based capital ratio by :first being converted 
into a "credit-equivalent" amount. To 
accomplish this, the face amount of the item is 
3. The Basel Committee on Banking Supervision affirmed 

this view in a release issued in October 1998, which stated that 
common shareholders’ funds are the key element of capital 
4. See the Commercial Bank Examination Manual for a 
complete discussion of risk-weighted assets. 
2110.1 Capital Adequacy" 
April 2003 Trading and Capital-Markets Activities Manual 
Page 2 
multiplied by a credit-conversion :[’actor (0, 20, 
50, or 100 percent). ’]?he credit-equivalent amount 
is then assigned to a risk category in the same 
manner as on-balance-sheet items For over-thecounter 
(OTC) derivative transactions, the creditequivalent 
amount is determined by multiplying 
the notional principal amount of the underlying 
contract by a credit-conversion factor and adding 
the resulting product (which is an estimate 
of potential future exposure) to the positive 
raark-to-market value of the corltract (which is 
the current exposure). A cuntract with a negative 
raark-to-market value is treated as having a 
current exposure of zero. (See "Credit- 
Equivalent Corrlputations for Derivative Contracts" 

later in this section.) 
The prima~ dcterminant of the appropriate 
risk category for a particular off-balance-sheet 
item is the obligur. Collateral or guarantees 
may be used to a limited extent to assign an 
item to a lower risk category than would be 
available to the obligor. The forms of collateral 
generally recognized for risk-based capital 
purposes are cash on deposit in the lending 
institution; securities issued or guaranteed 
by central governments of the Organization 
for Economic Cooperation and Development 
(OECD) countries,5 U.S. govertwnent agencies, 
or U.S. governruerlt sponsored agencies; and 
securities issued by- multilateral lending institutions 
or regional development banks in which 
the U.S. govertwnent is a shareholder or contributing 
member. The only guarantees recognized 
are those provided by central or state and local 
governments of the OECD countries, U.S. government 
agencies, U.S. govemmen~sponsored 
agencies, multilateral lending institutions or 
regional development banks in which the United 
States is a shareholder or contributing member, 
U.S. depository institutions, and foreign banks 

The full Supervisory iVlanual is at http://www.federalreservegov/boarddocs/supmanual/tradin~/2OO704/O704trading.pdf 

Hope this is helpful. 

Lissa Broome 

..... Original iVlessage ..... 
From: 
Sent: Thursday, July 08, 2010 10:04 AiVl 
To: Jeffrey Friedman 

Cc: lissabroome@unc.edu 
Subject: RE:the New Rule & the Recourse Rule 

Jeff, 

I’m honored that you would read my                                               while researching Jk~r your book on the financial crisis. 
I’m sorry that I can’t answer your question definitively. My note was concerned with the fact that U S banking regulators generally chose not to apply the provisions of 



so I’ve copied your e-mail to my banking 
law professor, Lissa Broome. Professor Broome literally ~vrote "the book" on Banking Law, so I think she will be able to answer your questmn 

[)ear Professor 

I’m writing a book on the financial crisis :For the University of Pennsytvania Press and with the aid of your 
I’m trying to make sense of the chronology, of capital adequacy regulation in the 2000s 

It is often said by other scholars that until FIN 46R and then the New Rule, US commercial banks received 100% capital relief for <365 day off-balance-sheet assets because of the 0 risk 
weight that Basel I accorded to these holdings, tlowever, on 

Is that a fair statement of "the way things were"? 

Yore help is nmch appreciated. 

Jeff 

Jeffrey Friedman 
Visiting Scholar, Dept. of Ooverl~ent, U. of Texas, Austin Max Weber Fellow, Inst. for Advancement of the Social Sciences, Boston U. 
Editor, Critical Review 
wuav.criticalreview.com 

P.©. Box 869, Helotes, TX 78023 
tel (210) 372-1446 
fax (210) 372-9947 

F,-mail correspondence to and from this address may be subject to the North Carolina punic records laws and if so, may be disclosed. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 8, 2010 10:51 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Be sure to set a meeting for us for next week 

Thanks 

i ~:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 10:55 AM 

~email .unc.edu-~ 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

Center for Banking Apmual Report 

Hi        - Each year I prepare an annual report regarding the activities of the Center for Banking and Finance, including the North Carolina Banking Institute 

Journal, for the Center’s Board of Advisors. As you know, this year’s meeting when the report will be discussed will be held in Charlotte on Monday, 

I need a couple of things from you by         to incorporate into the report: 

¯ A revised spreadsheet showing the financial results from last year and budget for the coming year (pages :19-20 of last year’s report attached). 

¯ A new masthead 

Also, as I prepare the agenda for the meeting, please consider whether you want to continue with the Career Trek and how you would like to structure it, and also 

if there are any other issues you’d like to discuss or get advice on. 

When will staff selections be made? 

How’s your summer going? 

Take care, 

LB 

i [:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 8, 2010 11:56 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: Tuesday 140 meeting 

Link to SEC Final Rule: http://edocket.access:gpo.gov/2009/pdf/E9-30327:pdf 

So, email below asks you to add a button on the left hand side of the Director Diversity initiative page for 

Then, when that button ~s pressed, R should ~:ake you to a page w~:h text on ~t that ~t seems ~ sent you previously (taken from the I:)D~ newsletter about the 

rule). So ~n thsL text or at the end of ~t, b~dude something fike above--- Lb~k to the SEC Fina~ Rule, 

F~m= Bo~, Conrad 
Sent; Tuesday, July 06, 2050 ~:35 PN 

Te= Broome, Lissa L 
Subject= Tuesday ~40 meeting 

F~m= Bo~, Conrad 
Sent: Thursday, July 0~, 20~0 3:4~ PN 

To= Bor~, Conrad 
Subject; clari~ required : RE: 3 - SEC ProW Disclosure Rule 

F~m= Bo~, Conrad 
Sent; Thursday, July 0~, 20~0 ~:38 PN 

Te= Bor~, Conrad 
Subject= N: 3 - SEC Pro~ Disclosure Rule 

Helkb 

Fb~d Lhe SEC final rule 

F~m= Broome, Lissa L 
Sent; Thursday, June ~7, 20~0 3:43 PN 

Te= Bor~, Conrad 
Subject= 3 - SEC Prow Disclosure Rule 

Hi Conrad - 

So, we want a new button on the left hand side of the Director Diversity Initiative Page 

It should say 

SEC Proxy Disclosure Rule (or if that is too long) 

SEC Proxy Rule 

The text is attached. The link to the comment letter is embedded. 

Thanks. This can wait until next week. 

Lissa 

~N~ lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, July 8, 2010 2:14 PM 

Krause, Joan tt <jhkrause@emaJl.unc.edu:~ 

VW: Your July eBulletin: Get the latest HBA news 

Hi Joan .-- I attended a meeting of the P, TP Chapter of the Healthcare Businesswomen’s Association a couple o~: weeks ago~ (Long stow, They were checking me 

to see ~f they m~ght invite me to come back some ~me and ta~k about our corporate board D~rector D~vers~ty In~a~ve,) At any rate, I got on their mailing I~st and 

seemed ~ike ~t m~gh~: be an organ~zal:h:m that: you m~ght want [:o hlterac~ with. So, I pass this along for Vo~ ~:o consider, I~ yo~e interested in an ~ntroducth:m to 

someone from the organ~zatkm, ~ can arrange tbat too Thanks 

Ussa 

F~m= HBA (Healthcare Businesswomen’s Association) [mailto:hba@hbanet.org] 
Sent~ Thursday, July 08, 2010 1:59 PN 

To~ Broome, Lissa L 
Su~ject~ Your July eBulletin: Get the least HBA news 

Dear Lissa, 

Register now to secure your chance to be part of 
this historic event 

The agenda is set for the 2010 HBA Leadership 

Conference, to be held at the Marriott Downtown in 
Philadelphia from October 27-29, 2010. Here’s just a 
glimpse at the exciting activities planned for this historic 
event: 

Wednesday, October 27: The Leadership 

Institute for HBA Chapter Board members will run 
throughout the day, followed by the official 

conference opening at 6:30 PM. 

Thursday, October 28: An extraordinary 

"surprise" opening plenary event will kick off a full 
day of plenary sessions with engaging speakers-- 
including our 2010 HBA Woman of the Year--as 
well as interactive sessions with top industry 
thought leaders and a leadership storytelling hour. 
The full day will conclude with the ACE award 
presentation, followed by entertainment and a 

night cap social event. 

Friday, October 29: The final day of the 

conference will offer more in-depth seminars, 
individual and group coaching opportunities, and 
plenty of time to interact with industry leaders in 
our dedicated networking lounge. A post- 
conference health insurance reform plenary will 

round out the day’s events. 

This conference is sure to sell out fast, Take 
advantage of early bird registration and look for our 
special early registration promotions, 

Learn more 

Nominate yourself for a position on an HBA board 

Enhance your network, strengthen leadership skills, 
and gain recognition by becoming an HBA leader 

The call for HBA chapter board nominations is out. And, 
you are encouraged to nominate yourself for a leadership 
position. Participating is the best way to enhance your 
network, build upon leadership skills, and gain recognition 

.~iI HBA Chapter News 

Quick Links 

Forward to a friend 
Open as a web page 

H BA News 
N BA Events 

Linkedin 
Facebook 

surve}~ by Jul~ 15~ 2010 

It’s time for the hi-annual HBA 
membership survey, designed to 
serve you better by finding out 
what we’re doing well----.and 
what we can still improve in our 
efforts to offer you the most 
value for your membership. 

This year’s confidential, online 
survey will take about :1.5 
minutes to complete. And, you’ll 
be entered into a drawing to 
win a $100 American Express 
gift card as a thank~you for 
yeur valuable participation. 

Please check your email for your 
link to take the survey, 

Download the MBA’s 2009 

Don’r forget ~o down!oad our 
2009 annual report and read 
about this year’s many 
accomplist: ments--including 
t~ew volunteer awards; 
~nnova~ive member too/s~ and 
#,~e ~ddi#ion of 2 new c,~ap#ers. 

Download the 2009 annual 

report now 



for leadership excellence. That’s why we encourage all 
HBA members to consider serving in leadership 
positions--whether on a board or committee--to 
maximize their membership experience, 

We hope you’ll consider nominating yourself, or reaching 
out to other HBA members to encourage them to self- 
nominate as well. To submit a nomination, contact your 
chapter immediate past president (listed on the "Board" 
tab of your chapter webpage). If you don’t have the 
email address, you can find it in the online member 
directory. Or, if you are applying and meet the criteria 
for the corporate board or nominating committee, please 
complete the 2011 HBA board nomination form. 

Access the HBA online member directory 

HBA Chapter News 

HBA Chicaqo - Chicaqo HBA introduces a new marketing 
__d_Ls_p__lay 

HBA Chicago - Inaugural Mentoring Program a Success 

..H..~.B...A..~.~.~N.c.~.a.~g..~.~.s.#.~.e.~.e...d.~N~.e..t...w....q.r...k L_n_q___E___v___e__L~__t____Q_uj__c__k__[Z 

Becoming an Annual Favorite 

HBA Mid-Atlantic - Nentoring___P__[Lo__g_£_a____m_____A_c_._b_[_e_.__v___e___s____N_e__Lv. 
Milestones 

HBA San Antonio --- 2nd Annual State of the Industr~ 
..E.~.v.~.e.~[A~Z.H.~.e...a.~Lt..h...c..~.a.~.e.~.R.~.e..f...~..r.~..m.~.:~.h...e..~.d.~.e.~.aJ.~Ib.~.e.~P...r..a.~.c..t.Lc...e.~. 
The Legislation" 

-.H.-~..A.--..S...a.-.n.--..F..r..a.-E.c..(.s.-.c..~.--.-.---..N...a...v.]-g..a..t.]-[).g--.t...h..e.--..C...q.r.~...q.r.9-.t..e... 

Landscape in Challenging Times - Recap 

Read more news 

HBA Upcoming Events 

To learn more about these events--and many more--visit 
our events page and click through the calendar to the 
event date. 

View events calendar 

Jul 14 - HBA Boston - Leadership Success Series 
Alumnae Networking Event 

J u I 15 - H BA Boston - __T_h__e____A_____t__o___Z___o__f_____N___a___r___k__e_t_Ln_g 
Technology 

Jul 15 - HBA Chicago - Summer Networking Event at 
Millennium Park 

Jul 15 - HBA Greater Philadelphia - Dine Around 
s_’_e_._r Le_ s_;___p_.o__~¥_e_rf_u_L &_____P_ .e_ _r._s_u_ ~__s_j. _v_ .e___. _R r__e_.s_ e__q.t_ a__t_Lo_ .q s__ a__n_._d_ 
Communications 

Jul 15 - HBA Hid-Atlantic - ~__o__c__La__L___M___e___d__~__a______W___o__Ek__[Eg____G___r__o___u__p_. 

Principles in an FDA Regulated Environment 

Jul 15 - HBA RTP - Women’s Interactive Networkinq 
L__u_~_c__h._e_ .o_ n_ 

Jul 21 - HBA Greater Philadelphia - Dine Arounds: 
..P_ 0__ .w__e_._r f_.u__L a__n_.d____p_.e__r__s_..u_ a__s_Lv_.e_.__._P_. _r_e_.s:_#_n_._t .a__t_.(p_[)_.s___.a__ ~__d. 

Communications- Philadelphia 

Ju121 - HBA Greater Philadelphia - Dine Arounds: 
Powerful and Persuasive Presentations and 
Communications- Princeton 

Jul 21 - HBA Ohio - --M---a--~--a-~g~Ln--g~--Y-~-~-u-~-r-~--C---a---r--e---e--r-~~~~~L-e---s---s--~--~--s- 
Learned 

Jul 22 - HBA Southern California - Neuro- 
~.L..e..~.a...d.~.e.~.r~.s.~#.~L.T..b~.e.~a.r..t.~.a.~[Ld.~.s:~.c.Le.~[Lc..e..~.~..f~LvJ~L~g~.a.~.q~.d.~..w...~..[ ~_l~_~ 

The HBA recognizes our 
r~embers° accomplishments 

Kelley Conners, MPH (Metro 
Chapter) received a top health 
blogger award from Wellsphere 
for her blog "Real Women on 

Health." Read more 

Linda DaSilva, MS, RPh (Metro 
Chapter) was named vice 
president of sales and business 
development for ROI2, LLC, 
Read more 

Lynda McDermott (Florida Pre- 
Affiliate) was named Tampa Bay 
Chapter Chair for the Women’s 
President Organization (WPO). 

Read more 

Deanna Petersen (Boston 
Chapter) was elected to the 
board of directors of American 
DG Energy Inc. Read more 

Do you have exciting news to 
share? 

We’re always looking to 
showcase our members’ 
professional achievements. If 
you’ve recently won an industry 
award, earned a promotion, 
joined a board, started a new 
company, or published an 
article--let us know so we can 
share the news with your fellow 
members. 

Send us your news 
View member news 



with intention 

Ju127 - HBA St, Louis - Continuous Improvement 
Nethodologies (Six Sigma and Lean) Overview 

HBA eBu~etin Editor 
Danielle Thierry 

HBA Global IVlarketing Chair, Interactive Content Strategy 

HBA Greater Philadelphia Chapter Member 

Content Strategy & Copywriting Consultant, Thierry Writing :Inc. 

Update your preferences ~ Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 8, 2010 4:01 PM 

Jefliey Friedman ~gm~l.com> 

ILE: f~g:the New Rule & the Recourse Rule 

Hi Jeff--This is not an a~ea of expertise 1:o~ me. The source I gave you has rno~’e in it than I know. Feel ff’ee to ask, but i’m not confident I"fl know the answer~ 

From: Jeffrey Friedman [mailto: _~gmail.com] 
Sent: Thursday, July 08, 20:tO 3:57 PM 

To: Broome, Lissa L 
Subject: Re: RE:the New Rule & the Recourse Rule 

Thank you! Am processing tNs and delving deeper into the manual. I hope you don’t mind ifI have a tbllowup question at some point-- 

Jeff 

On Thu, Jul 8, 2010 at 9:31 AM, Broome, Lissa L <lbroome~ema~l.unc.edu> wrote: 

Hi Jeff-- 

The Federal Reserve Board has this t?om its 2000 Supervisory Manual 

Off-balm~ce-sheet items are incorporated into 

the fisk-ba~d capital ratio by first being converted 

into a "credit-equivale~ff’ amount. To 

accomplish this, the face amount of the item is 

3. The Basel Committee on Banking Supervision affirmed 

this view in a release issued in October 1998, which stated that 
common shareholders’ fimds are the key element of capital. 

4. See the Commercial Bank Examination Manual for a 

complete discussion of risk-weighted assets. 

2110.1 Capital Adequacy 

April 2003 Trading and Capital-Markets Activities M~mual 

Page 2 

multiplied by a credit-conversion factor (0, 20, 

50, or 100 percent). The credit-equivalent a~nount 

is then assigned to a risk catego~ in the s~ne 

manner as on-balance-sheet items. For over-thecounter 

(OTC) derivative tra~sactions~ the creditequivalent 

amount is determined by multiplying 

the notional principal amount of the underlying 

contract by a credit-conversion factor and adding 

the resulting product (which is an estimate 

of potential futt~re exposure) to the positive 

mark-to-market value of the contract (which is 
the current exposure). A contract with a negative 

mark-to-market value is treated as having a 

current exposure of zero. (See "Credit- 

Equivalent Computations for Dem’ative Contracts" 

later in tiffs section.) 
The prima~ determinant of the appropriate 

risk category for a paxticulm off-balance-sheet 



item is the obligor. Collateral or guarantees 

may be used to a limited extent to assign an 

item to a lower risk category than would be 

available to "the obligor. The lbnns of collateral 

generally recognized for risk-based capital 

purposes are cash on deposit in the lending 

institution; securities issued or guaranteed 

by central governments of the O~ga~zation 

for Economic Cooperation and Development 

(OECD) conntries,5 U.S. government agencies, 

or U.S. government- sponsored agencies; and 

securities issued by multilateral lending ins~tutions 

or regional development ba~ks in which 

the U.S. government is a shareholder or contributing 

member. The only guara~tees recognized 

are those provided by central or state and local 
govermnents of the OECD countries, U.S. government 

agencies, U.S. government-sponsored 

agencies, multilateral lending institutions or 

regional development banks in which the United 

States is a shareholder or contributing member. 

U.S. deposito~T institutions, and foreign banks. 

The full SupervisoD~ Manual is at http://~vw~t‘ederalreserve.g~v/b~ardd~cs:supmanual/tradin~2~7~4:~7~4tradina~pdf 

Hope this is helpful. 

..... Original Message ..... 

F~om 

Sent: Thursday. Jnly 08, 2010 10:04 AM 

To: Jeffrey Friedman 

Cc: lis.~a broome~tmc.edu 
Subject: RE:the New Rule & the Recourse Rule 

I’m honored that you would read my                                     journal while researching for your book on the finm~cial crisis. 

I’m sorry that I can’t m~swer your ques~tion definitively. My note was concerned with the fact that 

so I’ve copied your 

e-mail to my banking law- professor, Lissa Broome. Professor Broome literally wrote "the book" on Bm~king Law. so I think she will be able to answer yonr ques~tion. 

Dear 

I’m writing a book on the financial crisis tbr the University of Pennsylvania Press and with the aid of your 

I’m trying to ma~e sense of the chronology of capital adequacy regulation in the 2000s. 

It is otten .said by other scholars that until FIN 46R and then the New Rule, US commercial banks received 100% capital relief for ~<365 day off-bala~ce- sheet assets 

because of the 0 risk wei~,ht that Basel I accorded to these holdin~,s. However. on 

Is that a fair statement of"the way things were"? 

Your help is much appreciated. 



Jeff 

Jefl~ey Friedman 

Visiting Scholar, Dept. of Govemmenk U. of Texas, Austin Max Weber Fellow, Inst. for Advancetnent of the Social Sciences, Boston U. 

Editor; Critical Review 

www.criticaheview.com 

P.O. Box 869, Helotes, TX 78023 

tel (210) 372-1446 

fax (210) 372-9947 

E-mail correspondence to m~d from this address may be subject to the North Caxolina public records laws and if so, may be disclosed. 

Jeffrey Friedman 

Visiting Scholax, Dept. of Government, U. of Texas, Anslin 

Max Weber Fellow, Inst. tbr Advancement of the Social Sciences, Boston U. 

Editor, Critical Review 

www.criticaheview.com 

P.O. Box 869, Helotes, TX 78023 

tel (210) 372-1446 

fax (210) 372-9947 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, July 8, 2010 7:06 PM 

FW: high flight video (Nostalgic Moment for Me) -- reach out and touch the face of God 

FYI 

L 

..... Original Message ..... 
From: owner-la;vprof@chicagokent kentlaw.edu [mailto:o;vner-lawprof@chica~okent.kentlaw edu] On Behalf Of Barun, Roger 
Sent: Thursday, June 24, 2010 10:05 AM 
To: lawprof@chicagokunt.kentlaw.edu 
Subject: high flight video (Nostalgic Moment tbr Me) -- reach out and touch the face of God 

Several ?’ears ago .. my guess is 12-13 years ago .. there ;vas some discussion on Lawprof about the poem "High Flight" written by a pilot tlcom Canada. The discussion evolved around the 
fact that this poem was the basis :For a video which was shown on many television stations before they signed off the air each night. Several on this list went looking to see if one could 
acquire the video to purchase or simply to view. After all these years, ! have finally found that video on You Tube. 

When ! was growing up in my parents’ home in the 50s and 60s in Jefferson City, the television stations did not broadcast 24 hours a day. They signed "offthe air" at some time, around 
midnight or so I remember that one station, perhaps Channel 13, would run a special video which showed the flight of a jet and a background voice reading a beautiful poem written by a 
pilot. I remember at the very end of the poem, the pilot would say that he could reach out and touch the "face of God." I was deeply moved by this video and would :Frequently stay by the 
television set until the very end, just to see it. In looking at this video on You Tube, I am amazed at the poorer quality of video, lhzW pictures, black and white (not color) and lesser sound 
quality. Still ! found motivation in this video and it brings back many good memories. Here is the link: 

http:i/www youtube.com/watch?v=EzQ Yd INSO~ 
(High Flight) 

Also, there is an interesting background story about the author of the poem .. just google his name or click on the wikapedia link on You Tube to learn about him 

My facebook profile: http://wxvw facebook corn/roger baronl 

Any views which I express on pending legislation or any other public or private matter are my views as an individual and do not reflect the views of the Universi~ of South Dakota. 

Roger Baron 
(605) 677-6349 
School of Law 
University of South Dakota 

"The successful person has the habit of doing the things failures don’t like to do. They don’t like doing them either necessarily. But their disliking is subordinated to the strength of their 
purpose." 

Stephen R. Covey 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, July 9, 2010 8:33 AM 

Omarova, Saule T <omarova@email. unc.edu> 

FW: Sumrn~zy of the Dodd-Frank Wall Street Reform m~d Consumer Protection Act, Passed by the House of Representatives on Juue 30, 

2010 

In case you still aren’t getting these. 

How’s Germany? 

l.issa 

Frera: Davis Polk [mailto:dpwmail@davispolk.com] 
Sent: Friday, July 09, 20:t0 7:~.4 AM 

To: Broome, Lissa L 
Subject; Summary of the Dodd-Frank Wall Street Reform and Consumer Protection Act, Passed by the House of Representatives on June 30, 2010 

J                                                         Juiy 9.2010 
CLIENT MEMORANDUM 

Summary of the Dodd-Frank Wall Street Reform and 
Consumer Protection Act Passed by the House of 
Representat ves on June 30, 2010 

The Dodd-Frank Wall Street Reform and Consumer Protection Act will soon be the law of the land, 

assuming Senate passage. The bill, the greatest legislative change to financial supervision since the 

1930s, is summarized in this Davis Polk memorandum. We have also prepared a series of 26 slides 

that are designed to show the effectiveness and implementation timeline of the major provisions of the 

bill. 

Please click here for a copy of the Davis Polk memorandum entitled Summary of the Dodd-, ran~ Waft 

Street Reform and Censure, or Protection Act, Passed by the House of Representatives on June 30, 

2010. 

Please @.£I£11A[~. for a copy of the Davis Pork Regulatory implementation Sfldes. 

Following passage of the bill, U.S. financial regulators will enter an intense period of rulemaking, and 

market pmlicipants will need to make strategic decisions in an environment of regulatory uncertainty. 

To help cope with this process, we have created an online service showing effective dates, regulatory 

deadlines, regulatory action and legislative history. The Davis Polk Regulatory Trackelm,~ will be 

updated as the regulatory implementation process unfolds. If you are interested in finding out r~ore 

about the Davis Polk Regulatory Tracker"~, please contact tracker@davispolk.com. 

If you have any questions regarding this summary, please contact any of the la~rye~s listed on 

the last pages of the memorandum or your regular Davis Polk contact. 

Notice: This is a summary that we believe may be of interest to you for general information. It is not a full analysis of the matters 

presented and should not be relied upon as legal advice. If you would rather not receive these memoranda, please respond to this email 

and indicate that you would like to be removed from our distribution list. If you have any questions about the matters covered in this 

publication, the names and office locations of all of our partners appear on our website, davispolk.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 9, 2010 11:07 AM 

~email.unc.edu> 

Visitor at noon - 

Hi 

is meeting and me in the lobby today at noon for lunch. I don’t know if her will have a car or need parking, but I wanted to give you a heads 

up in case he does. If you don’t have parking and he has a car, we can take his car to lunch and solve that problem. 

Thanks. 

Lissa 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 9, 2010 3:13 PM 

kyle.parker@mnfn.com 

I~E: Follow up from John ~nd Kyle 

Thank you, Kyle. 

[issa 

From: kyle.parker@nmfn.com [mailto:kyle.parker@nmfn.com] 
Sent: Wednesday, July 07, 2010 1:46 PM 
Subject: Follow up from John and Kyle 

Recently you received an invitation to take paxt in a survey designed to help us ensure that we are providing the highest level of service for our most vaJued clients. I’m 

writing to remind you that the deadline for submission is a]Inost here. 

The process should take no more than 5 or 10 lninutes and your responses will be invaluable. We’ll use this information to shape the service that we offer and, where 

there is an interest or need, to provide you with more information on our products and services. If you prefer to remain anonymous, indicate that in the final question 

and your name will be removed. 

If you have a]ready responded to this survey, thank you. If not, we certainly would appreciate your input and have attached a link to the survey. Please feel t?ee to call 

if you have any questions. 

Please complete and submit by July 22nd. 

Please _cJj__c_’~.h__e_r__e_ to access the survey. 

Regards, 

Kyle 

Ky{e S. Parker, CFP¢; 
Associate WeMth M~nagernen~: Advisor 

Northwestern Mutua~ WeMth Management Company 

John F, M~tchetl JD, 

4020 Westchase Boulevard 

Suite 275 

RMei.qh, NC 2’7607 

Office: 919.755.3270 

Fax: 9’19.834.5870 

E-mMl: kyle.parker@nmfn.com 

http:/twv~v.john m~tche~- n m. corot 

Picture (Device Independent Bitmap) ] 

Northwestern Mutual Fina~acial Network is the marketing nmme for the sales a~ad dJ stfibution arm of The Northwestern Mutual Life Insurance Compa~ay, Milwaukee, WI (NM), a~ad its subsidiaries and affiliates. Kyle S. 

Parker is a Representative of Northwestern Mutual Wealth Management Compmay~), Milwaukee, WI (WMC), a wholly-owned company of NM mad lJ~dted purpose federal savings bank. WMC is not a broker-dealer or 

insurance company. Representative is an Associate Insurance Agent of NM (llfe Insurauce, mm~dfies m~d disability- Income insurm~ce), mud a Registered Representative of Northwestern MutttM Investment Services, LLC, 

~020 Westchase Bird, Raleigh NC 27609 919.83~.7772, a wholly-owned company of N M, broker-deMer and member NASD and SIPC. NM m~d The Condrey Group are not broker-dealers, registered Inves~nent advisers 

or federal savings b a~xk s. Kyle S. Parker is not a broker-deMer, registered investment adviser or federal savings bank. 1[here may be ittsta~tces when this agent represents illsttraltce compa~fies ht addition to NM or its 

&ff~iates. 

Certified Financial Planner Board of Standards Inc. ow~]s the certification marks (CFP , CERTIFIED FINANCIAL PLANNEFU~ and federally registered CFP~ (w~th flame design) in the U.S. which it awards to 

CFP Board’s initial and ongoing certification requirements= individuals who successfully complete ® 

Your transmission of electronic mail to this ad dress represents you r consent to two-way communication by Internet e-mail. If you received this in error, please contact th e send er and d elete the material from any computer on which it exists. 

Northwestern Mutual, its subsidiaries and affiliates may review and retain incoming and outgoing electronic mail for this e-mail address for quality 
assurance and regulatory compliance purposes. Communications that are received via the Secure Message Center are secure. Communications 
that are not received via the Secure Message Center website may not be secure or encrypted, and could be observed by a third party. 

If you prefer not to receive any e-mail communication from Northwestern Mutual or our Financial Representatives, please click the following link:" E- 
Mail Opt-out from Northwestern Mutual" 

In the event that you cannot click on the above link, the Northwestern Mutual E-Mail Opt-out form can be found at the following URL: 
https:!!service, nmfn.com/cbpeopt!EmailOptOut.do. 

Northwestern Mutual 
720 East Wisconsin Avenue 



Milwaukee, Wisconsin 53202-4797. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 10, 2010 2:43 PM 

monica.war@nmth.com 

August 4 eveut 

Monica - 

Thanks to Northwestern Mutual and John Mitchell for the gracious invigation to a night at The Nothe Carolina Museum of History. Unfortunately, we will not be 

able to attend. 

Lissa and Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 11, 2010 1:35 PM 

~nc.IT.com> 

LeBmn column 

July 9, 20!0 

Miami’s Hoops Cartel 

WASHINGTON 

After the heady courting, the King changed courts. 

And there were such loud howls about betrayal, disloyalty, selfishness, revenge and intrigue that it might have impressed even a Shakespearean court. 

"rm going to take my talents to South Beach," LeBron dames told dim Gray on ESPN’s special -- and specially obnoxious -- show, "The Decision," as thongh he were going on 

spring break. 

It’s always a bad sign when people begin talking about themselves in the third person. "I wanted to do what was best, you know, for LeBron dames, what LeBron dames was 

going to do to make him happy," LeBron dames told Michael Wilbon on ESPN after the special. 

ESPN’s 28 minutes of contrived snspense over dames’s narcissistic annonncement that he was going~ aptly, to My-Am-Me [flayed like "The Bachelor," without the rose for the 

winner. 

"Kobe Bryant has twice re-signed with the Lakers -- no TV special," said David Israel, an L.A. ’IW writer who had a renowned sports colmnn at The Washington Star when I 

had an obscm’e one about tennis. "Alex Rodriguez got more than twice as much money when he left his first team, Seattle -- no TV special. Tom Brady, three Super Bowls in 

the nation’s most popnlar sport, qnietly re-signs with the Patriots when his contract expires." 

The special was packaged by Gray and dames’s agents, with Gray asking lame questions. CNBC reported that Gray was paid by dames, a claim the veteran sports broadcaster 

denies. It drew more than nine million viewers -- more than baseball games, home run derbies and even some N.F.L. Monday night games. 

The setting of the Boys and Girls Clnb of Greenwich, Conn. -- with no interaction between the King and the kid-props -- was weird. 

"What was up with that?" wondered Israel. "H e wanted to show how much he cares about the welfare of the children of hedge fund managers?" 

Asked by Wilbon about Cleveland fans bm’ning No. 23 jerseys in the street, James noted that if "you put the shoe on the other foot and the Cars would have got rid of me at 

one point, would my family burn down the organization? Of course not. This is a business." 

dames said he did not want to make "an emotional decision." But it was a personal decision. The kid who grew up poor in Akron without a father -- moving 12 times between 5 

and 8 -- regards his teams as family. So much so that he ruled out bidding teams, like Chicago, that ruled out putting any of his "LeBrontom’age" on the payroll. 

His decision came after he consulted with his morn and formed a hoops cartel with his pals Chris Bosh and Dwyane Wade. It’s usually women who get accused of needing to go 

places (restanrant bathrooms) together. 

James wanted to be wooed because he missed any courtship when he was drafted by the pros right out of high school. But the ~5-year-old superstar, who tweets as King dames 

and tattooed "Chosen 1" on his back, got lost in the stratosphere of sports marketing advice anti wonnd up with too many people whispering in his ear. He seems to have no 

idea of the public relations damage he has inflicted on himself. 

"Never has so much time, effort and money been expended by an individual to diminish himself," Israel told me. 

A sports TV executive I know agreed: "I don’t think he has any concept that people will be rooting against Miami harder than ever. These three players have attempted to 

hijack the league and said, ’We’re all good buddies who are going to gang up and go to one team and dictate who wins championships.’ " 

After seven years as the local hero, dames should have shown more class than to let the Cleveland owner, coach and fans hear abont his defection on TV, broadcasting from 

cosseted Greenwich to struggling Cleveland. 

It is true, as ’]7he Washington Post’s Mike Wise put it, that a message to fans from the Cavaliers owner Dan Gilbert, accusing James of a "cowardly betrayal," sounded like "the 

kind of psycho, ex-girlfi’iend letter that certifies LeBron made the right decision." But you feel the rabid pain of Gilbert, who was clearly played. He exacted further revenge 

by dropping the price of a life-size dames decal from $99.99 to $~7.4~, the year Benedict Arnold was born. 

In essence, dames was acknowledging that he didn’t think he could lead a team -- or at least that team -- to a championship on his own. 



"The King abandoned the throne like Edward VIII, not fi)r love o[ a latte~day Wallis Simpson, but for fear of failure," Israel said. "All the bravado has been a pose. tte’s not a 

leader, he’s not an alpha, he’s just a pack animal. In Miami, Dwyane Wade is the alpha dog." 

Israel believes ~lames would have had a better chance to win in Chicago: "These guys don’t fit together on the Heat. It’s kind of like asking dackson Pollock to finish a painting 

Picasso started." 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 8:14 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I:W: Fin~ciaJ Regulatory. Reform Bill Sum~na~’ 

Put a link to the summaw (you have ~o click Lhrough ifore the email below} on our resources webpage. 

Also, p~t a I~nk ~p to a s~mi~ar summary at Davis Po~k, http:/!www.davispolk.comifi~es!Publ[cationi7084fgfe-65~-413b-b870- 

b7c~25ed2ec~/~resen~at[~n/~ub~[cat[~nAttachmen~/1d4495c7-~be~-4e9a.ba77-f786fb9~4~4a/~7~9~ Finandal Reform Summary.pd[ 

Thanks, 

F~m= debevoisemail [mailto:debevoisemail@debevoise.com] 
8ent~ Wednesday, June 30, 2010 7:58 PN 
Te~ debevNsemail 
Su~ject~ ~inancial Regulato~ Reform N~I Summa~ 

If you axe having ~ouble viewing ~is e-mml, plea~ c~ck here. 

The Dodd-Frank Wall Street Reform and Consumer 

Protection Act, which was approved by the House- 

Senate Conference yesterday and was passed by the 

House this evening, is being described as the most 

sweeping reform of financial regulation in the U.S. since 

the Great Depression, with critical implications across the 

financial services spectrum. It is anticipated that the 

Senate will vote on the Dodd-Frank Act following the 

Independence Day recess. 

To assist our clients and friends in their understanding of 

the contents of this wide-ranging piece of legislation, we 

have prepared a summary of key provisions of the Dodd- 

Frank Act in the form it was approved by the Conference 

Committee on June 29, 20:1_0 and by the House this 

evening. While not a summary of every section of the 

2,307 page bill, we hope that you find the summary to 

be a helpful aid in understanding the many important 

components of this historic legislation. Each summary 

description is followed by a citation to the Dodd-Frank 

Act to assist you in locating the statutory provision to 

which the summary relates. 

Click ihere to access 
the 
DoddoFra  k 
Act 
This communication may constitute 

attorney advertising in some jurisdictions 

We hope you find this information useful, but if you prefer" not to receive future updates, please reply to this message with "Unsubscribe" as the subject. Many thanks. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 3:58 PM 

Wilhelm, Ga~W <ga~.., wilhelm@unc.e&~ 

linda~!momsoncombs.com 

I~NV: Database of Poteutial Directors: Password Reset 

GaW ---Could you help Linda get into her t:ile on the Director Diversity database? 

Thanks, 

I.issa 

From-" Linda Combs [mailto:linda@combsmusic.com] 
Sent-" Monday, July :t2, 201t0 3:42 PM 
To-" Director Diversity Initiative 
S,,bject: Re: Database of Potential Directors: Password Reset 

Sorry, but it still won’t let me in with this password and this email address .... 
Thank you, 
Linda Combs 

From: Director Diversity Initiative <directordiversity@unc.edu> 
Date: 12 Jul 2010 15:30:00 -0400 
To: < linda @morrisoncombs.com> 
Subject: Database of Potential Directors: Password Reset 

The following is your current username and password for the Database of Potential Directors: 

Username (E-Mail Address): linda@morrisoncombs.com 
Password: 
Once you have logged in to the database at https://ddi.law.unc.edu/database/, you may change your password. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 4:07 PM 

Evans Jack <FxansJ@kenan-flagler.unc.e&~ 

Lunch on Monday, July 19 

Hi Jack -I just wanted to be sure we were on the same page for lunch. I have us down for next Monday, July 19 at 12:15 at The Carolina Club. You had mentioned 

this Wednesday. That would work for me too if that is more convenient for you. Let me know what is best for you. 

Thanks, 

Lissa 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 4:11 PM 

Evan~ Jack <EvansJ@kenan-flagler.unc.e&~ 

I~E: Lunch on Monday, July 19 

Great. See you then. 

[Issa 

From: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 

Sent: Monday, July 12, 2010 4:10 PM 

To: Broome, Lissa L 
Subject: RE: Lunch on Monday, July 19 

[ have M.:)n, 7/19, 12:15 (C~rolina Club) on my c~lendar, as well One more k~dR:ation that~ shoukt rely on my cNendar ~md not my mem.:)ry I now recal~ that we 

scheduled ~t th~s way because ~’1~ be coming from a meeting that should adjourn at noon on Monday~ ~look forward ~o seeb~g you then. Thanks. 

Jack 

John P. Ew~ns 
Executive D~eclor, Caro~sa Nolth 
Iqe~fieman Professor of Business 

304 South Building, OB 4000 
Chapel H~, NC 27599 
919~43~2025 

F~: Broome, Ussa L [mailto:lbroome@emaH.unc.edu] 
Seat: Monday, July ~2, 20~0 4:07 PM 

To= Evans, Jack 
Subject; Lunch on Monday, July ~9 

Hi Jack -I just wanted to be sure we were on the same page for lunch. I have us down for next Monday, July ~9 at ~2:~5 at The Carolina Club. You had mentioned 

this Wednesday. That would work for me too if that is more convenient for you. Let me know what is best for you. 

Thanks, 

Lissa 

~~~ ~i~i~s000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 4:35 PM 

bonnie.kaflen@thomsonreuters.com 

roxam~e.birkel@thomsomeuteB.com; Jerry Markham ~gmail.com > ~narkha~j@fiu.edu 

RE: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Bonnie and Roxarme --- 

We have signed a contract to complete a 4.th edition of the casebook and a new Statutory/Regulatory supplement, Our due date is hi August but my expectation 

theft: ~t wi~ be closer to the end of Aagust th~ the beginning. We’re hopefu~ that the Send, re w~l~ ~p~rove the ~#~ancia~ reform legislation th~s week so we c~n get 

go~t~g on the statutoryirega~atory supplement. Therefore, there wH~ be ~ r~ew book ~md t~ew supplement: and t~o supplement to the third 

Thanks. 

Lbsa 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; IVlonday, July ~.2, 20~.0 :L:55 PH 
To; Broome, Lissa L 
Subject; Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? if so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Bomaie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bolmie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 4:36 PM 

Sharon Dentou <Sdenton@ncbar.gov> 

ILE: July Qua~efly Meeting 

Hi Sh~ron ---I plum on attending the meeting, but do not plan to stay the night, Please confirm that I did not sign up for the hotel, That~ks, 

I.issa 

i.~.i iissasig5000 

From: Sharon Denton [mailto:Sdenton@ncbar.gov] 
Sent: Monday, July :12, 20:10 3:26 PM 
To: charlotte-anne@mattoxdavisbarnhill.com; GilI.Beck@usdoj.gov; victorb@legalaidnc.org; boydbj@campbell.edu; kbradley@law.duke.edu; Broome, Lissa L; 
tbrown@hunton.com; campbellma@meredith.edu; Chdstin.Coan@sas.com; collinsI@NCCU.EDU; ptaylor@charlottelaw.edu; joseph.n.crosswhite@nccourts.org; 

_~nc.rr.com; hgdunn@poynerspruill.com; nancy.ferguson@ctt.com; efink@elon.edu; cfrancis@thefrancislawfirm.com; iwhankins@parkerpoe.com; mholt@kirby- 

holt.corn; @gmail.com; kkapp@WilliamsMullen.com; sara.lincoln@lincolnderr.com; Meggett, Paul Anthony; rmont@ncdoj.gov; calvime.murphy@nccourts.org; 
dowens@unch.unc.edu; Iouise@intelisure.com; celiap@legalaidnc.org; ,~aol.com; areed@ncdoj.gov; bjr@hcwb.net; mnrusher@hunton.com; 
alan.Schneider@cheshirepark.com; Isiler@jahlaw.com; cstell@lmlnc.com; @nc.rr.com; sherd.wall@highwoods.com; margaret.westbrook@klgates.com; 
frank_whitney@ncwd.uscourts.gov; ohm@nowlaw.com; Iwilliamson@gw.attorneys.com; cwilloughby@co.wake.nc.us; #hotmail.com; awoodlief@elon.edu; 
hworley@ncdoj.gov 
Subject: July Quarterly Meeting 
Attached you will find the most updated meeting schedule for our upcoming meeting in Pinehurst. Also attached is an EDDS memo regarding the posting of your electronic 

meeting materials. ALL MEETING MATERIALS HAVE BEEN POSTED TO EDDS. If you need assistance you may contact our IT Department oryou may contact me. 
Please remember to let me know if you find you need a different arrival date as Pinehurst will charge us for a no-show and cancel the remainder of your room reservations if 
you do not check-in the first night of your reservation. If this is your first time visiting The Carolina Hotel please be advised that your room rate includes dinner and breakfast (a 
wonderful breakfast buffet). The main dining room is the Carolina and is located near the ~gistration desk. It is a very good idea to make dinner ~servations when you arrive. 
The dress code for dinner is coat preferred (for men), no shorts, no jeans, no flip flops. There are other dining locations on the property so you will have a selection to choose 
from. If you (or your spouse) plan on visiting the spa while in Pinehurst they are offering our group a 20% discount on spa services. 
If you have signed up for golf please remember that Pinehurst will not allow us to cancel and you will be charged. We will try to get someone to play in your slot if you are 
unable to play. 
The State Bar will have an office set up at the hotel in the Dedman Room if you need assistance with anything or need to use a laptop/internet. 

Please be advised that the contents of this message and any reply may be subject to disclosure under North Carolina law. Informal ethics inquiries and advisories 
communicated via electronic mail are confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. Lawyer Assistance Program client communications via electronic 
mail are also treated as confidential pursuant to Rule 1.6 of the Rules of Professional ConducL 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 5:04 PM 

Sharon Dentou <Sdenton@ncbar.gov> 

ILE: July Qua~efly Meeting 

Thanks, Sharon. 

From: Sharon Denton [mailto:Sdenton@ncbar.gov] 
Sent: Monday, July :[2, 20:[0 4:4-6 PM 

To: Broome, Lissa L 
Subject: RE: July Quarterly Ivleeting 
Hi Lissa - glad you’ll attend the meeting. No, you did not sign up for a hotel room. See you next week - Sharon 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, July :[2, 2010 4-:36 PM 
To: Sharon Denton 
Subject: RE: July Quarterly Meeting 

Hi Sharon ---I plan on attending the meeting, but do not plan to stay the night. Please confirm that I did not sign ~p for the hotek That~ks~ 

Lissa 

From: Sharon Denton [mailto:Sdenton@ncbar.gov] 
Sent: Monday, July 12, 2010 3:26 PM 
To: charlotte-anne@mattoxdavisbarnhill.com; GilI.Beck@usdoj.gov; victorb@legalaidnc.org; boydbj@campbell.edu; kbradley@law.duke.edu; Broome, Lissa L; 
tbrown@hunton.com; campbellma@meredith.edu; Christin.Coan@sas.com; collinsI@NCCU.EDU; ptaylor@charlottelaw.edu; joseph.n.crosswhite@nccourts.org; 

~nc.rr.com; hgdunn@poynerspruill.com; nancy.ferguson@ctt.com; efink@elon.edu; cfrancis@thefrancislawfirm.com; iwhankins@parkerpoe.com; mholt@kirby- 
holt.corn;           _~gmail.com; kkapp@WilliamsMullen.com; sara.lincoln@lincolnderr.com; Meggett, Paul Anthony; rmont@ncdoj.gov; calvin.e.murphy@nccourts.org; 
dowens@unch.unc.edu; Iouise@intelisure.com; celiap@legalaidnc.org; ~aol.com; areed@ncdoj.gov; bjr@hcwb.net; mnrusher@hunton.com; 
alan.Schneider@cheshirepark.com; Isiler@jahlaw.com; cstell@lmlnc.com; ~nc.rr.com; sherri.wall@highwoods.com; margaret.westbrook@klgates.com; 
frank_whitney@ncwd.uscourts.gov; ohm@nowlaw.com; Iwilliamson@gw.attorneys.com; cwilloughby@co.wake.nc.us; #hotmail.com; awoodlief@elon.edu; 
hworley@ncdoj.gov 
Subject: July Quarterly Meeting 
Attached you will find the most updated meeting schedule for our upcoming meeting in Pinehurst. Also attached is an EDDS memo regarding the posting of your electronic 
meeting materials. ALL MEETING MATERIALS HAVE BEEN POSTED TO EDDS. If you need assistance you may contact our IT Department oryou may contact me. 
Please remember to let me know if you find you need a different arrival date as Pinehurst will charge us for a no-show and cancel the remainder of your room reservations if 
you do not check-in the first night of your reservation. If this is your first time visiting The Carolina Hotel please be advised that your room rate includes dinner and breakfast (a 
wonderful breakfast buffet). The main dining room is the Carolina and is located near the registration desk. It is a very good idea to make dinner reservations when you arrive. 
The dress code for dinner is coat preferred (for men), no shorts, no jeans, no flip flops. There are other dining locations on the property so you will have a selection to choose 



from. If you (or your spouse) plan on visiting the spa while in Pinehurst they are offering our group a 20% discount on spa services. 
If you have signed up for golf please remember that Pinehurst will not allow us to cancel and you will be charged. We will try to get someone to play in your slot if you are 
unable to play. 

The State Bar will have an office set up at the hotel in the Dedman Room if you need assistance with anything or need to use a laptop/internet. 

Please be advised that the contents of this message and any reply may be subject to disclosure under Nonth Carolina law. Informal ethics inquiries and advisories 
communicated via electronic mail are confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. Lawyer Assistance Program client communications via electronic 
mail are also treated as confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 7:45 PM 

~t@moue?4hl .com 

ILE: Great article Janet Cowell’s support 

Thanks, Genevia. I saw it too in the daily updaLe. Congrats again on your recent award. 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 
Sent; Monday, July 12, 20:!.0 5:4-7 PM 

To; Broome, Lissa L 
Subject-" Great article Janet Cowell’s support 

Sincerely, 
Genevia 

(919) 544 - 0398 ext 22 
gg_f_@Ln___o___n_#~v I u I. co rn 
Genevia Gee Fulbright, CPA 
President & CO0 
Fulbright & Fulbright, CPA, PA 
5302 NC Highway 55, Suite 104 

Durham, NC 27713 
Visit us on the web: 
Firm info: ._v_~:E!_O__L~__e_y_f__u_Lc_’9_Ln_. 

Radio program info: ~rc~.masterin(jyourmoney.com 
"Always in search of opportunities to help others achieve their financial goals. Can I help you?" - Fulbright 
IRS Circular 230 disclosure: 

To ensure compliance with requirements imposed by the IRS, we inform you that, unless expressly stated otherwise, any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter addressed herein. 

Notice: This electronic conwnunication raay contain information of a confidential or privileged nature and is intended to be viewed only by the intended recipient. If you receive this entail in 

error, please delete it and notify- nry office by eraail at ggf@moneyful.com. Warning: Any unauthorized interception of this electronic cormnunication is a violation of 18 USC 2510, et seq., 

The Electronic Cormnunications Privacy Act, ~vhich carries penalties of up to 5 years imprisonment, cfirainal fines, and possible civil liabilib’. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 7:46 PM 

~cree.com>;                ~nc.rr.com> 

FW: DailyUpdate: Mouey magaziue: Chapel Hill and CazO’ ~znong best towus to live 

See below for Lhe link to the article abouL the Director Diversity Initiative. 

From: Triangle Business Journal [mailto:reply@mail-l.bizjournals.com] 
Sent; Monday, July 12, 2010 3:18 PM 
To; Broome, Lissa L 
Subject: DailyUpdate: Money magazine: Chapel Hill and Cat,/among best towns to live 

If you are having trouble viewing this email, click here 

To ensure future email delivery, please add repb¢@~mailol .bizioumals.corn to your address book. 
[ 

::~:: Daily Upate 

July t2, 2010 

Business Pulse Survey 

HOW do VO[~ .<;e~ VOtlr compatW’s prospects 
for the second hNf of ~he year’? 

Headlines 

Money magazine: Chape~ H~I and Ca~y 
amon~l best towns to ~e 

N,C, gets ~20,3N from reds 

ADF dean ~eavin~ [o~ Phi~y ~ob 

P~omotbns and H~rings: 

Judge says su~t against Apple, AT&T can 
~roceed 

Gas pMce be~e flat at 

~n~t~at~ve 

Promotions and Hk}ngs: du~y 

ABB buys $~OM Louisiana comp~n7 

Companies in Today’s News 

American Dance Ampersand 
Festival Ventures 

Apple Inc. Ass~ia 

AT&T Carolina Theatre 

BEGINNERS TO BIGSHOT$ li.~.l 

Lq__s__p_LrLn__#____e___~zt___r__e__p__r£_n_£~__r__s__ 

These profiles of small business 

success hint at a bright economic 

>> Vie~ Open Opportlmit~es AT&T 

Search Jobs I Post Resume I More... 

Employers - a Today I Post Job 



Dev~!opment 

Loca~ City Guides 

Find local hot spots in more than 40 cities. Who 

says traveling for business can’t be fun? 

Restaura~ts ¯ Hotels ~ Attractions, Cocktails 

Featured Properly 
Price: $3,900,000 

Building Size: 18,000 SF 

Use Type: Sale 

>>More Trianqle Real Estate 

Pierce LLP 

l-rianf]le Business Journsl i Latest News i AdveRise i Contact Info I Subscribe to Print Edition 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 12, 2010 8:28 PM 

~t@mone?4hl.com 

ILE: Great article Janet Cowell’s support 

The law school address below is the best one. Thanks. 
!lssa 

i.~.i iissa sk’].,5000 

From: Genevia Gee Fulbright [mailto:ggf@moneyful.com] 
Sent: Monday, July 12, 2010 8:30 PM 

To: Broome, Lissa L 
Subject: Re: Great article Janet Cowell’s support 

Thanks again this has helped tx~sition our firm tbr continued gro~h ! 

I will mail the tnost recent brochmes from recent speaking engagements. I believe I told yoa aboat one at the National Convention "How to Get Invited to Serve as a 

Compensated Director" 

What is ?,our preferred mailing address ? 

Genevia 

Sent from my Verizon Wireless BlackBem/ 

From: "Broome, Lissa L" <lbmome@email.anc.edu> 

Date: Mon, 12 Ju12010 19:44:44 -0400 

To: gg f(c)!moneyftd .co~n<gg f(c)!moneyfal.co~n> 

Subject: ILE: @eat a~icle Janet Cowell’s suppo~ 
Thanks, GenevM. I saw it too ~t~ the da~y update. Congrats again on ’four recent award. 

~.~.~ ~issasigSO00 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 
Sent: Monday, July 12, 2010 5:47 PM 

To: Broome, Lissa L 
Subject: Great article Janet Cowell’s support 



Sincerely, 
Genevia 

(919) 544 - 0398 ext 22 
ggfC~.mone~’ful.com 
Genevia Gee Fulbright, CPA 
President & CO0 
Fulbright & Fulbright, CPA, PA 
5302 NC Highway 55, Suite 104 

Durham, NC 27713 
Visit us on the web: 
Firm info: www.moneyfuLcom 
Radio program info: www.maaterin~lyourmoney.com 
"Always in searsh of opportunities to help others achieve their financial goals. Can I help you?" - Fulbright 
IRS Circular 230 disclosure: 

To ensure compliance with requirements imposed by the IRS, we inform you that, unless expressly stated otherwise, any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter addressed herein. 

Notice: This electronic communication may contain il~ormation of a confidential or privileged nature and is intended to be viewed only by the intended recipient If you receive this email in 

error, please delete it and noti(?" my ol![ice by email at ggf@moneyful corn Warning: Any unauthorized interception of this electronic communication is a violation of 18 USC 2510, et seq, 

The Electronic Communications Privacy Act, which carries penalties of up to 5 years imprisonment, crirninal fines, and possible civil liability. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 8:45 AM 

1;~mnie.kaflen@thomsonreuters.com 

makh~nj@fiu.edu; Jell" Markhmn ~gmail.com> 

RE: Check-in: 2010 Supp to Bank fin Serv 3D 

I-{I Bonnie --. i’ll be free for a catl from :[0:30 ---Ll:l:30 Eastern and from :12:30 --. Z:30 Eastern. Let’s figure out the drop dead date for spring adoption and we’ll work 

meet ~t, 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Tuesday, July 13, 2010 8:40 AM 

To= Broome, Lissa L 
Subject= Re: Check-in: 2010 Supp to Bank fin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 

Froro: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Non Jul 12 15:35:04 2010 

Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bor~rlie and Roxanne --- 

We have signed a contract to complete a 4.th edition of the casebook and a new Statutory/Regulatory supplement, Our due date is in August, but my expectation 

th~: it wi~[ be closer to the end of Aagust than the beginning, We’re hopefu~ that the Senate w[l~ ~pprove the Financia~ reform legislation th~s week so we can get 

goit~g on the stal:utoryirega~atory supp[emer~t, therefore, there w~l] be a new book ~md new supplement: and no supplement to the third ed[tkm, 

Thanks, 

L~ssa 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Monday, July 12, 2010 1:55 PM 

To= Broome, Lissa L 
Subject= Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 



Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 8:48 AM 

Muller, Eric L <enmller@ematl.unc.edu~ 

ILE: [law thcul~] RSVP for this Thursday eveniug’s "scholarship cookout" 

Hi Eric---IJnfortunately, I will be unable to ~ttend. Enjoy! 
~.issa 

::.~.i iissasi¢5000 

From: Eric Muller [mailto:emuller@email.unc.edu] 
Sent; Monday, July :[2, 20:[0 9:4:[ AM 
To; The law_faculty mailing list 
Subject: [law_faculty] RSVP for this Thursday evening’s "scholarship cookout" 
Dear colleague~ 

This Thursday evening at 6 p.m. at Lolly’s house, we will be gathering tbr the summer’s second "scholarship cookout." We’ll be discussing Maria Savasta-Ke~medy’s 
project entitled "Carbon Reduction Tunnel Vision," a draft of which is attached. As always, the idea of these summer evening sessions is to allow a colleague to explore 

an e~xly- or mid- stage work-b-progress iu a friendly ~d supportive setting. Maria, as you’ll see in the draft, has developed portfions of her ~xgumeut quite tully; other 

poNons me sttll germinating. It’s a limely topic and an iuteresting read! 

If you plan to attend the evening, please RSVP to ~ne uo later th~ the end of the day on Tuesday, duly 13. 

Directions to Lolly’s house are attached. Many thanks to Lolly tbr agreeing to host us! 

--Eric 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 10:57 AM 

Jane E. Giacinto <jgiacinto@ali.org>; sfiiedland2@elon.edn 

~y~2t~oo.com; lissa broome@unc.edu 

RE: Your ALI proposal 

Friedland ALl Nomination.docx 

From: Jane E. Giacinto [mailto:jgiadnto@ali.org] 
Sent-" Tuesday, July 23, 20:10 ~.0:47 AM 

To-" sfdedland2@elon.edu 
C¢:          ~yahoo.com; Iissa_broome@unc.edu 
Subject; Your ALT proposal 

Hi Steve, 
I just re-checked your submitted proposal and we’re atill missing letters from Marilyn Cane and Liasa Broome. Please have them send pdfs to membership~i~.ali~oLq or (even 
better’) to YOU and you ~an attach to your open proposal. Deadline is July 15. Thanks for your diligence on this matter! 

Best, 
Jane 
Jane Giacinto 
Hembership Manager 
The American Law ~’nstitute 
Tel: 2.t5-243- .t523 
Fax: 215-243-1535 
iqiacinto@ali.or~ 
www,ali.orq 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 11:31 AM 

l~mnie.kaflen@thomsonreuters.com 

mmkh~:mj@fiu.edu; Jell" Markha~n ~gmail.com> 

RE: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Bonnie --.Since we’re doing a new edition of the casebook, the supplement is the statutory/regulatory supplement {which is paperbound). We could send the 

first few chapters August :l for the casebook and the remah~der through the end of August We co@d shoot for August :[5 for the statutory/reg@atoW supplement 

There wi~ need to be substantial revisions to it assuming the finanda~ reform legislation passes. 

~’hanks, 

k~5~sa 

F~m~ bannJe.karlen@thamsanreuters.com [maJlto:bonnJe.karlen~thamsonreu~rs.cam] 
Sent~ Tuesday, July 13, 2010 ll:~9 AN 

T~ Broome, LJssa L 
Subje~t~ Re: Check-in: 2010 Supp ~ Bankfin Se~ 3D 
I’m out today. Is ~he Supp, a casebook supp or a star supp? For the Oasebook, can you send us the beginning few chapters Aug ~ st? And the t~mainder the end of Aug? 
When would you submit the supp? 

F~: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 07:45:01 2010 
Subject: P,E: Check-in: 2010 Supp to Bank fin Serv 3D 

}gmail.com> 

I-{I gonnie --. I’fl be free for a cNI from I0:30 ---11:30 Eastern and from 12:30 --. 1:30 Eastern. Let’s figure out the drop dead date for spring adoption and weql work to 

meet 

i.~.i iissasigS000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 8:40 AM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bankfin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 

F~: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Non Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bonnie and Roxanne --- 
th We have signed a contract to complete a 4. edition of the casebook and a new Statutory/Regulatory supplement Our due date is in August but my expectation 

tha~: [t wilt be closer to the end of August than the beginning. We’re hoper@ that the Senate w[l~ approve the finanda~ reform legislation th~s week so we can get 

go~f~g on the statutoryireg@atory supp]ement therefore, there w~l] be a new book and new supplement: and no supplement to the third ed[tkm, 

Thanks. 

L]ssa 



i.~.i iissask15000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Monday, July 12, 2010 :[:55 PM 
To: Broome, Lissa L 
Subject-" Check-in: 20:[0 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 1:01 PM 

bonnie.karlen@thomsonreuters.com 

I~E: Check-in: 2010 Supp to Bm~ fin Serv 3D 

The statutory/regulatory supplement is normally updated when the casebook is. It’s dale is Regulation of Financial Service Activities: Selected Statutes and 

Regulations, The current version says 2008 edison, ~t wouM be fine to cam th~s one the 20].]. edison s~nce ~t ¢Za~me out ungl the beginning of 20].I. You c~n 

cal~ me i~[: [:he number below Frn h~ a meeting between 1:50 and 3:15 Eastern lind out of the office afl:er [:hat unti~ 4:10 £1~stern and w~ll be leaving again at 4:45 

E~st:ern, 

Thanks. 

L~ssa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 12:57 PM 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bankfin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so rllbe in and out. 

Fro: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi 8ormie- Since we’re doing a new edition o~ the (:asebool~, the suppk~ment ~s the statutory/regulatory supplement (which ~s paperbound) We could send ~:he 

~:~rst few chapters August ~ for the casebook and the remainder through the end of August, We could shoot for AugusL 15 for the stsLutoryire~u~atory supplement, 

There will need to be substantial revisions to it assum~n~ the finsnda~ refoRT~ legislation passes, 

Thanks, 

Ussa 

~= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 Ii:19 AM 

To: Broome, Lissa L 
S~bject: Re: Check-in: 2020 Supp to Bankfin Se~ 3D 
rm out today. Is the 8upp, a casebook supp or a star supp? For the Casebook, can you send us the beginning few chapters Aug I st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

_~gmail.com> 

HI gormie -I’ll be [ree [or a call from I0:30 - :1.1:3C. Eastern and flom 12:30-1:30 Eastern Let’s 5gure out the drop dead date for spring adoption and wefil wod~ to 

meet ~t. 

L~ssa 



i.~.i iissasiqSO00 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Tuesday, July 13, 2010 8:40 AM 

To: Broome, Lissa L 
Subject-" Re: Check-in: 2010 Supp to Bank fin Serv 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
OcL I for a fall semester book and a pub date in March. Trhanks, bonnie 

Froro: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Sew 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Ro×anne- 

We h~ve signed ~ contracL to complete a 4th e[J~ti.:)n of the casebook ~n[J a new St~LatoryiRegul~tory sapp~ement. Our due [fate is ~n August but mV expectation 

tha~: ~t wi~ be closer to the end of Aagust th~n the beginning. We’re hopefu~ that the Send, re w~ll approve the ~k~anda~ reform legislation this week so we c~n get 

go~ng on the statutory/reguiatory supplement. Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

i.~.i iissasi#S000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 1:08 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

1 - FW: Reschedule our telephone call on Wednesday 

Hi Conrad ---I sent Vicki Monroe the message below on Sunday but haven"t heard anything back. Could you call her (~ tMnk you had her numbers) and leave a 

message for her that ~ cm~not ta~k to her tomorrow at ~0:00 and work on reschedulh~g this? Thanks, 

[Jssa 

F~m: Broome, kissa k 
Sent= Sunday, July ~2, 20~0 4:~ PM 

~nc.rr.com’ 
~c= Bor~, Conrad 
Subject= Reschedule our telephone call on Wednesday 

Hi Vicki- 

I need to reschedule our call from Wednesday morning. I could do it any time Wednesday from ~:30 to 3:00 or 3:45 - 5:30. Let me know if there’s a time then that 

works for you. 

Thanks, 

Lissa 

~~~ ~i~i~000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 1:11 PM 

Kim Vasbinder <garmbra@emaJl.unc.edu> 

Preparing Fed Ex package 

Hi Kim- 

Could you or prepare a FedEx label and box for me? I need to Fed Ex a casebook to Jerry Markham. I think it will fit in the standard size Fed Ex box. I have to 

go home and get the casebook, but I’ll have it back by about 4:00 this afternoon. 

Jerry L. Markham 

You can charge it to Jerry’s Fed Ex Account which is 

I’d like it for morning delivery and NO signature should be required. 

Thanks, 

Lissa 

i:~i lissasig5000 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/13/2010 8:00:36 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: chatting about getting involved with Center or possibly classes (CLE) 

via phone 1919 962 7066 

Start: 7/14/2010 8:30:00 PM 

End: 7/14/2010 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 4:03 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: listserve is updated RE: 2 - Please check/update boardadvisors list 

Downs Ol:t: 

Frances Jones should be on our board list. 

LB 

From: Bottz, Conrad 
Sent: Tuesday, July 13, 2010 1:13 PM 

To: Broome, Lissa L 
Subject: RE: listserve is updated RE: 2 - Please check!update boardadvisors list 

Helk), 

I just reviewed and the 7 "extra" on the listserve are: 

J Carlock 

C Bortz 

D Downs (Stifel) 

FB Jones 

5 Morales (Wells ~:argo) 

D Sewel] (B of A) 

B Wright 

F~ Broome, Lissa L 
~B[I Tuesday, July ~3, 20~0 ~:02 PM 

T~ Bor~, Conrad 
~bj~t~ RE: listserve is updated RE: 2 - Please check/update boardadvisors list 

Hi Conrad --- Let Rle know who the extras are. 

They probaMy 

Brandon 

Jackie 

Joe Smith 

And those shouM De on [he i~stserv 

Let me know who the others are. 

L 



From: Bortz, Conrad 
Sent: Tuesday, .]uly :~3, 2010 12:53 PM 

To: Broome, Lissa L 
Subject: listserve is updated RE: 2 - Please check/update boardadvisors list 

Ali nol:ed chan~??~.~ rnade to three hs~:s. (rnos~: were done) 

Cheers, 

CB 

*~We have 7 more folks on our ~istserve thsn our board of advisors ma~n exce~ sheet q am currently rev~ewh~8 to see where the extras exist~-*~ 

E~= Broome, Lissa L 
Seat= Nonday, 3uly $2, 2050 $:33 PN 

To: Bor~, Conrad 
Subject: 2 - Please checWupdate boardadvisors list 

Conrad - 

Can you check to make sure our boardadvisors listserv, board of advisors excel file, and board of advisors list at the Center website includes 

Chris Leon, Womble Carlyle 

Paul Saltzman, The Clearin8 House 

Jake Lutz, Troutman Sanders 

Please also take OFF all of the above 

Patrick Aul 

Meghan McClure 

Joe Reid 

Let me know when the listserv is updated so I can send out a messal~e to the board. 

Thanks. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 4:19 PM 

Vasbiuder, Kimberly L <garrabra@email.unc.edu-~ 

ILE: Preparing Fed Ex package 

Thanks, Kim. I left the book I want you to Fed Exto Jerry under the Fed Ex address label on your chair. I appreciate it! 

Lissa 

From: Vasbinder, Kimberly L 
Sent: Tuesday, July 23, 2010 1:15 PM 

To: Broome, Lissa L 
Subject: RE: Preparing Fed Ex package 

KIM 

From: Broome, Lissa L 
Sent: Tuesday, July :t3, 2010 :t::t:t PM 
To: Vasbinder, Kimberly L 

Subject: Preparing Fed Ex package 

Hi Kim- 

Could you or prepare a FedEx label and box for me? I need to Fed Ex a casebook to Jerry Markham. I think it will fit in the standard size Fed Ex box. I have to 

go home and get the casebook, but I’ll have it back by about 4:00 this afternoon. 

Jerry L. Markham 

You can charge it to Jerry’s Fed Ex Account which is 

I’d like it for mornin~ delivery and NO signature should be required. 

Thanks, 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 4:43 PM 

Vasbiuder, Kimbedy L <garrabra@email.unc.edu-~ 

ILE: Preparing Fed Ex package 

Gr’eat. Thanks. 

Lissa 

i.~.i iissask2,5000 

From: Vasbinder, Kimberly L 
Sent: Tuesday, July 13, 2010 4:38 PM 

To: Broome, Lissa L 
Subject: RE: Preparing Fed Ex package 

Fve prepared it and will drop i1: off on my w~y out. 

F~m: Broome, Lissa L 
Sent: Tuesday, July 23, 2020 4:29 PN 
To: Vasbinder, Kimbefly L 
Subject: RE: Preparing Fed Ex package 

"[’hanksb k:~m, ~ ~eft the book I wan~: you to ~ze~t EK to Jerry under the Fed E’,< address ~abe~ on your chair, 

From: Vasbinder, Kimberly L 
Sent: Tuesday, July 13, 2010 1:15 PM 

To: Broome, Lissa L 
Subject: RE: Preparing Fed Ex package 

I can do i~ Lissa. 

Thanks! 

KIM 

From: Broome, Lissa L 
Sent: Tuesday, July 13, 2010 1:11 plVl 
To: Vasbinder, Kimberly L 
Subject: Preparing Fed Ex package 

Hi Kim- 

Could you or prepare a FedEx label and box for me? I need to Fed Ex a casebook to Jerry Markham. I think it will fit in the standard size Fed Ex box. I have to 

go home and get the casebook, but Iql have it back by about 4:00 this afternoon. 



Jerry L. Markham 

You can charge it to Jerry’s Fed Ex Account which is 

I’d like it for morning delivery and NO signature should be required. 

Thanks, 

Lissa 

~k~ ~iss~s~gsooo 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 8:03 PM 

@nc.rr.com 

ILE: Reschedule our telephoue call on Wednesday 

TelTific. You can call me then at: 

Lissa 

..... Original Message ..... 

From:        ~nc.rr.com [mailto:       ~nc.n-.com] 
Sent: Tuesday, July 13, 2010 5:32 PM 
To: Broome, Lissa L 
Subject: Re: Reschedule our telephone call on Wednesday 

tIi I.issa, 
was in Florida J2~r a week and am just getting back and to my e-mails. Conrad rescheduled our call Jk~r tomorrow to the aRernoon at 4:30 
look ~k~rward to speaking to you then. 

Regards, 
Vicki 

.... "Broome wrote: 
Hi Vicki - 

I need to reschedule our call from Wednesday morning. ! could do it any time Wednesday fi-om 1:30 to 3:00 or 3:45 - 5:30. Let me know ff there’s a time then that works for you 

Thanks, 

Lissa 

[cid:image001 .jpg@01CB2118 I)C01D370] 



From: 

Sent: 

To: 

Subject: 

Location: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/14/2010 12:06:01 AM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

New Time Proposed: Review annual progress 

Lissa’s office 

Start: 7/22/2010 5:00:00 PM 

End: 7/22/2010 5:30:00 PM 

Show Time As: Busy 

Sorry I had not filled in my calendar for next week. 2:00 is better for me. 

New Meeting Time Proposed: 

Thursday, July 22, 2010 2:00 PM-2:30 PM (GMT-05:00) Eastern Time (US & Canada). 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 13, 2010 9:24 PM 

markha~nj@fiu.edu; Jeny Markham ~gmail.com> 

Book should amve via Fed Ex tomorrow ~an -- no signature 

Let me know if it doesn’t get there. 
Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 11:11 AM 

~ema~l .unc.edu> 

ILE: Coutact report for The Clearing House 

Good work! [ don"t have much of a relationship with Paul or The Clearing House yet. if: we’re not successful now, we may be able to work on the relationship 

go back again later. But, I bet you work mag~c~ 

[Jssa 

~ ~issssigSO00 

Fl~m-" 

Sent; Wednesday, July 14, 2010 i0:17 AN 
To: Broome, Lissa L 
Cc; 
Subject; Contact report for The Clearing House 

Contact Report for The Clearing House 

UNC ID: 

Preferred City/State: New York, NY 

Prospect Manager: 

Contact Date: 7/13/2010 

Development Officer: 

Activity Type: NT 

called on behalf of            to say proposal 

would be given serious consideration in the next few weeks. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 11:17 AM 

Kronovet, Alan <alan.kronove@wachovia.com> 

I~E: Scott Camtnarn has joined Cadwalader 

I did, but thanks [:or passing it along, Our trip down the Colorado River through the Grand Canyon was awesome! 

Hope your s~m~mer is going well. 

Lissa 

From: Kronovet, Alan [mailto:alan.kronovet@wachovia.com] 
Sent: Wednesday, July 24, 2010 9:54 AM 

To: Broome, Lissa L 
Subject: FW: Scott Cammam has joined Cadwalader 
Lissa, I hope you had a good time on your trip out west. I’m sure you received the notice from either Scott or CVVT that Scott joined the firm. Warmest regards, Alan 

Alan Kronovet 

Managing Director - Customized Portfolio Servicing 

Wells Fargo Commercial Mortgage Servicing 

201 S. College Street 

Charlotte Plaza 9th Floor 

MAC Dl100-090 

Charlotte, NC 28244-1075 

704-715-2800 (office) 

(new cell) 

704.715.0473 (fax) 

a la n.kronovet:@wa chovia.com 

From: Cadwalader, Wickersham & Taft LLP [mailto:Cadwalader@info.cadwalader.com] 
Sent: Wednesday, July 14, 2010 8:31 AM 

To: Kronovet, Alan 
Subject: Scott Cammarn has joined Cadwalader 

If you cannot view this email, please click here. 
To ensure delivery to your inbox, please add cadwalader@info.cadwalader.com to your address book. 

Cadwalader, Wickersham & Taft LLP 
New York London Charlotte Washington Beijing 

www.cadwalader.com July 2010 



is the ies~o~sik~;.li~’~, of Nle Iecipie~t to. e~’~!~:.:Ie ti~t ti~:s sles!~_Y.:.~e ;.s vi~’u!~ !:ree ~_w~d i1o. re~¢poll!~;.bii;.t?’ k¢ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 12:39 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Scott Cammam has joined Cadwalader 

See below to update Scott Cammarn’s info for our board o1: advisors (listserv, excel sheet, web listing) 

Frem: Cadwalader, Wickersham & Taft LLP [mailto:Cadwalader@info.cadwalader.com] 
Sent: Wednesday, July 14, 2010 8:30 AM 
To; Broome, Lissa L 
.~ubject: Scott Cammarn has joined Cadwalader 

]f you cannot view this email, please click here. 
To ensure delivery to your inbox, please add cadwalader@info.cadwalader.com to your address book. 

Cadwalader, Wickersham & Taft LLP 
New York London Charlotte Washington Beijing 

www.cadwalader.com July 2010 

witi~ h.:nsubscr:be’ in the subjec( liquid. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 12:43 PM 

Steve Friedla~d <st?iedland2@elon.edu-~ 

ILE: Your ALI proposal 

Hi Steve--- 

just got in from the chauffer routine as well. We had a wonderful week’s vacation on a raft trip down the Colorado River through the Grand Cm3yon, Truly 

we$o f~ e ~ 

kbsa 

From= Steve Friedland [mailto:sfriedland2@elon.edu] 
Sent= Wednesday, July :t4, 20:t0 8:08 AM 
To= Broome, Lissa L 
S..bjezt= RE: Your ALI proposal 

Lissa - Thanks so much’. I had your letter saved in email to send in with my application and got a virus that deleted about 1000 saved email, including yours. 

I hope you all are having a great summer. I am just working and playing driver to my kids. Any I~ trips this summer? 

best, 

Steve 

From: Broome, Lissa L [maiho:]broorne(~)email unc.edu] 
Sent: Tuesday, July 13, 2010 10:57 AM 
To: Jane E. Giacinto; Steve Friedland 
Cc:           ~))yahoo corn; lissa broome@unc edu 
Subject: RE: Your ALI proposal 

Jane & Steve - Not sure why this is still missing, but here it is. 

Lissa 

From: Jane E. Oiacmto [raailto: Niacmtoffa!ali.org] 
Sent: Tuesday, July 13, 2010 10:47 AM 

To: sfriedland2@elon.edu 
Cc:          e@yahoo.com; lissabroorae@unc, edu 
Subject: Your ALI proposal 

Hi Steve, 

I just re-checked yore submitted proposal and we’re still missing letters from Marilyn Cane and Lissa Broome. Please have them send pdl’s to membership@ali, org or (even better) to YOU 
and you can attach to yore open proposal. Deadline is July 15. Thanks for your diligence on this raatter! 

Best, 



Jane 

Jane Giacinto 
Membership Manager 

The American Law Institute 
Tel: 215-243-1623 
Fax: 215-243-1636 
jgiacinto@ali org <m ailt o: d dis sin_g~_t2~_a__l_i~ 

www. ali org < .t_kt _t~ i_/_/_~_ 5_~2_O_ 5_~:_~_l_i:__o__rg]> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 1:01 PM 

bonnie.karlen@thomsonreuters.com 

Je~ry M~rkha~             ~)gmail.com>; mmkh~mj@fiu.edu 

RE: Check-in: 2010 Supp to Bank fin Serv 3D 

Good idea, 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 12:57 PM 

To: Broome, Lissa L 
Subject-" RE: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 201 I, but before you next update the CB. 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Tuesday, July 13, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 
Subject-" RE: Check-in: 2010 Supp to Bankfin Serv 3D 
The statutory!regulatory supplement is normally updated when the casebook is. It’s title is Regulation of F~nancial Service Activities: Selected Statutes 

Regulations, The current version says 2008 edition, ~t would be fine to call th~s one the 20:[1 edition sh~ce ~t won’t come out until the beginning of 2011, You can 

me i~t the number bek)w. I’m ~r~ i~ meeth~g between 1:50 and 3:15 Eas~:ern i~nd ou~: o[ the of Sce alter that unl:~ 4:I0 Ei~sl:ern and w~il be k~av~ng ~gi~in i~: 4:45 ~?astern. 

Thanks, 

L~ssa 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, July 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so I’llbe in and out. 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 i0:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin SeFv 3D 

@gmail.com> 

Hi Bom)ie -Since we’re doir~g ~) new edition of the c~sebook, ~:he sup{)~emen~: {s the statutory/reg{~atory suppkm~ent (which ~s p~perbound). We could send the 

first few chapters August 1 for the casebook and the Fema~nder through Lhe end of AugusL We could shoot ~:or A~gust 15 foF the sLatutoFy/reg~latory supp]emenL 

There wi~ need to be substantisl revisions [o it assun~ng [he f~t~anc~a~ refo~rn legislation passes, 

Thanks, 

L~ssa 

F~= bonnie.kaden@thomsonreuters.com [mailto:bonnie.karlen@thomsonreu~rs.com] 
$eBt= Tuesday, July 13, 2010 11:~9 AN 

To= Broome, Lissa L 
$ubje¢t; Re: Check-in: 20~0 Supp ~ Bank fin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 07:45:01 2010 

_~gmail.com> 



Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

HI Bo~ie ---Ifll be free for a call fl-om $0:~0-- 11:30 Eastern and from 12:~0--- 1:30 Eastern. Let’s figure out the drop dead date for spdn~ adoption an~ weql work to 

meet ~t. 

Ussa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Tuesday, July 13, 2010 8:40 Alv~ 

To: Broome, Lissa L 
Subject: Re: Check-in: 2010 Supp to Bank fin Serv 3D 
Liasa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. I for a fall semester book and a pub date in Maroh. Trhanks, bonnie 

From: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 
Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bonnie and Roxanne .... 

W~-_~ h~ve sigiled a cot~[ract to (:or~Iple~:e a 4th edRior~ of [he casebook arid a r~ew 5~:atul:oryir¢e~ah~[ory supplement. Our due da~:e is m Ausus~:, but my e>:pectatk)n is 

~:hat ~: will be closer to the end of Au~ast than the beginning. We’re hopefu~ that ~:he Senate wH[ approve the financia~ reform legislation l:h~s week so we can get 

~o~ng on the statutoryiregLdatory supp]emenL Therefore, there wH] be s new book and new supplement and no supplement to the third ed~don. 

Thanks. 

Ussa 

~ ::~:: ~ ~issssi25000 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Monday, July 12, 2010 1:55 PM 

To: Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Bonnie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bolmie karlen@thomsonreuters corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 2:28 PM 

tx)nnie.kafl en@thom~nreuters.com; ~gma~il.com; ma~khamj @fi u.edu 

ILE: Due Dates: 4th Edition Bank Fin Serv CB/TM 

Those dates sotmd good. Weql meet them~ The extra time on the statutory supplement will be helpful. The proposed new title t:or it is fine too. 

~.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters,com] 
Sent; Wednesday, July 24, 20:~0 2:02 PM 
To; Broome, Lissa L~            ~gmail.com; markhamj@fiu.edu 
Subject-" Due Dates: 4th Edition Bank Fin Serv CB/TiVl 
Dear Lissa and Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

¯ Due Date Gasebook: First few chapters Aug. 1,2010, then rest (in sequential order) by end of August. 

¯ Due Star Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, July 24, 20::!.0 ~.2:0::L PM 
To-" Karlen, Bonnie (Legal) 
I:::c= Jerry Markham; markhamj@fiu.edu 
Subject; RE: Check-in: 2020 Supp to Bankfin Ser~ 3D 

Good idea~ 

From-" bonnie.karlen@thomsonreuters.com [mailto:bonnie.kaden@thomsonreuters.com] 
Sent: Wednesday, July 14, 20.t0 12:57 PM 

T~= Broome, Lissa L 
Subject: RE: Check-in: 20~0 Supp to Bank fin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the CB. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Tuesday, July ~3, 20::!.0 :t2:0::L PM 
To-" Karlen, Bonnie (Legal) 
Subject-" RE: Check-in: 20~0 Supp to Bankfin Serv 3D 

The statutory/regulatory supplement is normally updated when the casebook is~ It’s title is Regulation of Financial Service Activities: Selected Statutes a~d 

Regulations, The current version says 2008 edition. ~t would be fine to call th~s one the 20:1.1 edition s~nce ~t won’t come out until the begh~nh~g of 2011. You can ca~l 

rne at the number bek~w, I’m m a meeting between ~.:50 and 3:15 Eastern and out of the office afl:er tha~: antH 4:10 ~?astern and w~H be ieav~ng again at 4:45 Eas~:ern, 

Thanks~ 



i.~.i iissasiqSO00 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, .]uly 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so l’llbe in and out. 

Froi~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi Bonnie --Since we’re doing a new edition of the casebook, the supplement is the statutorv!regulatory supplement (which is paperbound)~ We could send the 

first few chapters Ausust ]. for the casebook and the remainder through the end of August, We could shoot for August :{5 for the statutory/regulatory supplement, 

There wi~i need to be substantial revisions to it assuming the fir~anc~a~ reform leg~sk~tion passes, 

Thanks, 

L~ssa 

F~m= bonnle.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ~uly ~3, 20~0 ~1:~9 AM 

To; Broome, Lissa L 
S~bject= Re: Check-in: 20~0 Supp to Bank fin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue .]ul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com> 

HI Bonnie --. VII be free for a call from ]0:30 ---].].:30 Eastern and from ].2:30 --. ].:30 Easterm Let’s figure out the drop dead date for spring adoption and we’ll work to 

meet iL 

Lissa 

i.~.i iissasi95000 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ,]uly 13, 2010 8:40 AM 
To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin SeFV 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 



Frog’s: Broome, Lissa L <Ibroome@email.unc.edu> 

To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Roxanne --- 

We have sigrled a contracL to complete a 4th e~J~tion of the casebook an~J a new StaLu[oryiRe~ulatory sup~emef~L Our due ~Jate is ~r~ A~gust b~t mV expectatior~ 

tha~: ~t wi~ be closer to the er~d of August [ha~ the beginnir~g. We’re ho~)efu~ [hat the Serrate w~l~ ap~rove the ~#~ar~cia~ reform legislation [h~s week so we can get 

go~ng on the statutory/reguiatory supplement, Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

From-" bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bolmie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Location: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/14/2010 6:38:25 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

New Time Proposed: Chat w/Lissa 

Lissa’s office 

Start: 7/15/2010 5:00:00 PM 

End: 7/15/2010 5:30:00 PM 

Show Time As: Busy 

New Meeting Time Proposed: 

Thursday, July 15, 2010 1:30 PM-2:00 PM (GMT-05:00) Eastern Time (US & Canada). 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/14/2010 6:55:08 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Chat w/Lissa 

Location: Lissa’s office 

Start: 7/15/2010 5:30:00 PM 

End: 7/15/2010 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 3:56 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: NC State Bar dues -paid and reimbursed 

Great Thanks for double checking. 

LB 

..... Original Message ..... 
From: Bort7~ Conrad 
Sent: Wednesday, July 14, 2010 3:54 PM 
To: Broome, Lissa L 
Subject: NC State Bar dues -paid and reimbursed 

..... Original Message ..... 

From: scanner@unc edu [mailto:scanner(£unc edu] 

Sent: Wednesday, July 14, 2010 4:00 PM 

To: Bortz, Conrad 

Subject: 

This E-mai[ was sent from "R10172" (Aficio MP 6500). 

Scan Date: 07.14.2010 16:00:14 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 4:56 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

1~3~,: Divel~ib" fi!!!’. 

Green fight. I thought we had already fixed d~at. 

Thanks. 

Lissa 

From: Bortz, Conrad 
Sent: Wednesday, July 14, 2010 4:51 PM 

To: Broome, Lissa L 
Subject: Diversity fix!!! 

~-african American male was showing as a ’?’ in white which translated into two erroneous non-counts. -Hence, the two 

minority count increase. The total number of directors is correct at 482, other numbers remain constant. 

._h_Lt_P__;//_~_._~__q__d___h__._C__Q___m_ J__p___e___o_p_J__e_Zn___4_ZJ___o___o___o_~__6___8___4__4___3_Z 
http:llwww.cfgreateratlanta.orglAbout-UUBoardI .aspx 

When you green light me on Isiah’s ethnicity; I will fix the site. 

Conrad Bortz 

UNC School of Law 

160 Ridge Road 

CB # 3380, Van Hecke -Wettach Hall 
Chapel Hill, NC 27599-3380 

919-843-9288 

F: 919-962-1277 

i~i logosigsized 542.JPG 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 5:05 PM 

Jerry Markham @gmail.com> 

ILE: Resolulion Authori~, 

Sor’r’¥ not to respond sooner. For some reason this went to my junk foider. I assume it would go in Chapter 
tissa 

From: Jerry Markham [mailto: Ngmail.com] 
Sent: Tuesday, July 13, 2010 4:07 PM 
To: Broome, Lissa L 
Subject: Resolution Authority 

Do you have time to da a summaxy of the Title II Dodd-Fra~k legislation on the new resolution authori~? 

Jeny W. Markham 

Professor of Law 

Florida International Universi~, in Mimni 

Phone: (239) 348-5494 

f~,o_mail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 5:11 PM 

Vicki Lynn Monroe ~nc.rr.com) 

I~W: July 15, 2010 Bulletin 

Vicki --- Nice to tall( to you today. The North Carolina gankers Association has an attorney affiliate division. Here is there newsleLter. They also have a program 

coming up regarding the new statute. ~t ~s mentioned ~n the newsletter. 

Ussa 

F~m= Vick~e Bowers [mailto:vickie@ncbankers.org] 
Sent= Wednesday, July 14, 2010 4:51 PM 
Subject= July 15, 2010 Bulletin 

NOT~: T~e user #ame is member a~d the ~e~, passer,oral is 
Below is the link for the Noah Carolina Bankers Asso¢iation’s ~eekly Bulletin. 
http://www.~¢ba.¢om/?¢o~tent=belleti~&id=194 
P~NTING THE BNLLETIN: Once you ¢li¢k on the link above and log im you will notice in the upper letl hand ¢orner 
right above the Ba¢k to BMletin link is a pdnter kom If you pat your ¢arsor over the i¢on it will say "Print this Page." B" 
you would like to print the Balletim simply eliek on that link ~d then print as usual. 
VicNe Bowers 
NCBA 
P. O. Box 199999 
Raleigh, NC 27619-9916 

800/662-7044 
Fax: 919/881-9909 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 14, 2010 8:36 PM 

Vicki Lynn Monroe ~nc.rr.com) 

FW: Alston & Bird Financial Refom~ Teleseminar to be held ou July 20, 2010 

From: Alston & Bird LLP [mailto:alston_&_bird_llp@alston.ccsend.com] On Behalf Of Alston & Bird LLP 
Sent; Wednesday, July :[4, 20:[0 5:47 PM 

To-" Broorne, Lissa L 
Subject; Alston & Bird Financial Reform Teleserninar to be held on July 20, 20:[0 



i ::~,< Safe Unsubscribe 

This email was sent to Ibroome@emaihunc.edu by speciahevents-bd-atl@alston.com. 

#_#_~#__[f_[:£[J_[~Z~_E0_~J__A#_~£###. I Instant removal with SafeUnsubscribeTM 
Policy. 
Alston A Bird LLP I 1180 West Peachtree Street I 15th Floor I Atlanta I GA I 30309 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 15, 2010 4:01 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Peach 

Thanks for the peach. 
It was juicy and sweet, and 
As you promised - a pleasure to eat! 
Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 15, 2010 4:25 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

Greetings from you~        classmate 

Hi Jack - 

I was at the NC Bank Directors’ College this morning and ran into ~ 

and said she was in a book club that was named in honor of your 

Lissa 

i.~.i lissasig5000 

who said she went to high school with you. She asked after you and your 

pass along her warm greetings. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 16, 2010 9:19 AM 

Whisnant, Richard B <whisnaJ~K~:sog.unc.edu> 

ILE: financial ~eform package 

Hi Richard ---I’d be happy [o speak at your program. I would need to do i[ on Thursday, September 23 in the middle [o late af[ernoon. I have another speaking g~g on 

the 24th [or whR:h [’~ hi~e to cancel my class and t’d prefer not to have to resc:hedule ]hur~day"s class as well. My class is over at noon, so ~’d need enough ~:ime to 

get to RMeigh. 

~ can probab~v have a Powerpoint ready sometime ~n September. We’re rushh~g to revbe our Banking kaw Casebook by the end o[: August, so ~ would not be able [o 

pu[ a Powerpo~nt rose[her unti~ early Sep[ember. 

Thanks for th~nldng of me. ~ enjoyed speaking before your group. 

Regards, 

Ussa 

~= Whisnant, Richard B 
$eBt~ Friday, July ~6, 20[0 7:23 AM 

Te~ Broome, Lissa L 
S~bjeCt~ financial reform package 

Lissa, 
Is there any chance we could get you back to the public law program in Raleigh this September for a review of the financial reform package? You did a great job outlining what 
might be coming, and we would love to get your thoughts on what passed~understanding that you likely won’t have had time to put together a manuscript or even get into it in 
any deta& For our purposes, a general ove~ew of the changes would be perfect. The program is September 23 and 24. Thanks for considering it... 

Beat wishes, 
Richard ~isnant 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 16, 2010 9:25 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~E: Greetings from your        classmate 

Hi Jack --- I neglected to mer~tion that she is on the board ol 

I.issa 

From-" Boger, Jack 
Sent: Thursday, July 15, 2010 8:22 PM 

To: Broome, Lissa L 
Subject: RE: Greetings from you~ classmate 

Dear Lissa, 

Thanks for this memory from the past. 1 always liked a lot; glad to know she’s running in NC Bank D~rector drdes. ~ appredate your note passing along her 

greetings, 

,Jad~ 

P5: We need to ~chedule a h.mch for the Grand (:anyon pho~:os and s~:odes. 

F~m= Broome, Lissa L 
Sent= Thursday, July 15, 2010 ~:25 PN 
To~ Boger, Jack 
Su~je¢t~ Greetings from your Concord classmate 

Hi Jack - 

I was at the NC Bank Directors’ College this morning and ran into who said she went to high school with you. She asked after you and your 

and said she was in a book club that was named in honor of your       ! I pass along her warm greetings. 

kissa 

~N~ lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 16, 2010 3:15 PM 

l~)nnie.kafl en@thomsonreuters.com; ~gma:il.com; ma:rkhamj @fi u.edu 

l~E: Due Dates: 4th Edition Bank Fin Serv CB/TM 

Bonnie .-- 

Thanks for the additional information. That should work fine for us. 

Lissa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Friday, July 16, 2010 1:09 PM 
To: Broome, Lissa L;            ~gmail.com; markhamj@fiu.edu 
Subject: RE: Due Dates: 4th Edition Bank Fin Serv CB!TM 

Dear Authors, 
When you send us your casebook manuscript in installments, please use 3 installments at most. We don’t want to get it chapter by chapter. In other words, send us the first 
few chapters Aug 1, then the next few chapters together, and finally the last set of chapters by the end of the month. Will that work for you? 

Thanks much, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 1~, 2010 1:28 PM 
To: Karlen, Bonnie (Legal);            ~gmail.com; markhamj@fiu.edu 
Subject: RE: Due Dates: ~th Edition Bank Fin Serv CB/TiVl 
Those dates sound good. Weql meet them. The extra thee on the statutory supplement wN be helpful The proposed new title for it ~s fine too. 

[Jssa 

F~m= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent~ Wednesday, July 14, 2010 2:02 PN 

To: Broome, Lissa L;           @gmail.com; markhamj@fiu.edu 
Subject= Due Dates: 4th Edition Bank Fin Se~ CB~ 

Dear Lissa and Jerk, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

¯ Due Date Casebook: First few chaptem Aug. 1,2010, then rest (in sequential orde0 by end of August. 

¯ Due Stat Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Se~ice Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 14, 2010 12:01 PM 

To: Karlen, Bonnie (Legal) 
(::¢: Jerry Markham; markhamj@fiu.edu 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

{?[ood idea. 

LB 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 12:57 PM 

"re: Broome, Lissa L 
Subject: ~E: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the CB. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, July 13, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 
S,,bject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 
The staLutoryiregulatory supplement is normally updated when d~e casebook ~s. It’s tit~e is Regulation of F~nancial Service Activities: Selected Statutes and 

Regulations. The current version says 2008 edition. ~t would be fine to call th~s one the 20:[1 edition sh~ce ~t won’t come out until the beginning of 2011. You can 

me at the number below. I’m h~ a meeth~g between :[:50 and 3:~5 Eastern and out of the office after that unt~ 4:I0 Eastern and w~H be ~eavh~g again at 4.:45 Eastern, 

Thanks. 

[Jssa 



i.~.i iissasiqSO00 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, .]uly 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so l’llbe in and out. 

Froi~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi Bonnie --Since we’re doing a new edition of the casebook, the supplement is the statutorv!regulatory supplement (which is paperbound)~ We could send the 

first few chapters Ausust ]. for the casebook and the remainder through the end of August, We could shoot for August :{5 for the statutory/regulatory supplement, 

There wi~i need to be substantial revisions to it assuming the fir~anc~a~ reform leg~sk~tion passes, 

Thanks, 

L~ssa 

F~m= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ~uly ~3, 20~0 ~1:~9 AM 

To; Broome, Lissa L 
S~bject= Re: Check-in: 20~0 Supp to Bank fin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue .]ul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

~gmail.com> 

HI Bonnie --. VII be free for a call from ]0:30 ---].].:30 Eastern and from ].2:30 --. ].:30 Easterm Let’s figure out the drop dead date for spring adoption and we’ll work to 

meet iL 

Lissa 

i.~.i iissasi95000 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ,]uly 13, 2010 8:40 AM 
To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin SeFV 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 



Frog’s: Broome, Lissa L <Ibroome@email.unc.edu> 

To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Roxanne --- 

We have sigrled a contracL to complete a 4th e~J~tion of the casebook an~J a new StaLu[oryiRe~ulatory sup~emef~L Our due ~Jate is ~r~ A~gust b~t mV expectatior~ 

tha~: ~t wi~ be closer to the er~d of August [ha~ the beginnir~g. We’re ho~)efu~ [hat the Serrate w~l~ ap~rove the ~#~ar~cia~ reform legislation [h~s week so we can get 

go~ng on the statutory/reguiatory supplement, Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

From-" bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bolmie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 17, 2010 3:31 PM 

Jen5, Markham ~gmail.com> 

I~E: Insert page 124 

From-" JerPl Markham [mailto: 
Sent; Saturday, July 17, 2010 2:57 PM 

To-" Broome, Lissa L 
Subject-" Insert page 124 

See attached 

Jerry W. Markham 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~gmail.com 

~gmail.com] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 18, 2010 4:48 PM 

CoNey, John M <jmconley@email.unc.edu>; Kimberly Krawiec <krawiec@law.duke.e&~ 

Revised footnotes and such for the Dm~gerous Categories paper 

7-1 Dradt Footnote and Text Additions.docx 

Hi John & Kim - Fve tracked down some additional footnote references. See the attachment. The references are all to page and note numbers from Kim’s 7/1 draft. 
Thanks, 
Lissa 

i.~.i lissasig5000 



References to pages and note numbers from Kim’s 7/1 draft. 

Citations for footnote 3, page 6. 

Interview, Transcript No. DS300056, at 20 (Nov. 14, 2008) (arguing that if companies do not consider 
diverse candidates they will "overlook really talented people" and will not be "making the best use of the 
best human capital that’s available"); Interview, Transcript No. DS300069, at 11 (Nov. 19, 2009) 
(arguing that the "pool is so rich if you look beyond the traditional.") The talent pool argument has 
another side -- that there are few women and minorities qualified for board service so there is only a small 
pool of diverse director candidates from which to pick. See, e.g., Interview, Transcript No. DS300069, at 
6 (Nov. 19, 2009) ("if you require prior board experience, well, guess what? That really limits your 
pool."). 

First paragraph under skill sets on page 42. 

I’ve added footnote references for two of the examples. I think Kim was going to trying to look 
for references for the other two examples. 

When asked to elaborate or provide examples of the benefits of board diversity, some 

respondents, while extolling the value of race or gender diversity, were unable to explicitly 

connect that diversity to contributions as a board member. Instead, some narratives break down 

into praise for a particular skill set or background experience, not necessarily connected to the 

director’s race or gender, that proved valuable - for example, organizational skill gained through 

high-level military service (an African-American male),1 engineering (a white female), 2 

financial expertise (another white female), or regulatory expertise (an African-American 

female).3 

1 Interview, Transcript No. DS400050, at 10 (Oct. 3, 2008) ("[name deleted] has had a different 

kind of leadership experience," the "qualification of being an African American" has not 
necessarily made him "more effective but it makes the conversation different"). 
~ Kim was going ~o ~a~ ~his down bm I v~ pas~d i~ something from ~h~ sam~ t~ans~ip~ in ~he 

footnote abov~ tha~ sh~ might hav~ ~ad in mind. Interview, Transcript No. DS400050, at 22 

(Oct. 3, 2008) (reflecting on how a hypothetical senior woman engineer might add value to one 
of the boards on which the white, female respondent serves: "she’d add value from a different 
side of the table. She might not have the business acumen or the international experience but 
golly she’d have a lot to say about the research and engineering piece and that might be a big 

added value .... "). 
3 Our diversity skeptic, see supra note Ni praised the substantive expertise of an African 

American woman with whom he served on a board: "[Name of African American female 

{PAGE \*MERGEFORMAT} 



Page 43, Note 86: Also, a suggestion that this maybe be moved into the section on Diversity 
Perspectives 

Interview, Transcript Noo DS300024, at 13 (Dec. 4, 2007). 

Page 43, Note 87: Also in the long quote that precedes the footnote in the 4th line, "form" 
should be "from" 

Interview, Transcript No. DS300024, at 13 (Dec. 4, 2007)~ 

Page 44, Note 89 

Interview, Transcript No. DS300035, at 12 (Mar. 3, 2008). 

Page 44, Note 90 

Interview, Transcript No. DS300029, at 4 (Dec. 17, 2007). 

Page 58, Carrover portion of Note 126 which started on the prior page - the full citation is below. 

Interview, Transcript No. DS300019-21, at 20 (Nov. 7, 2007). 

Page 61, note 134 [remove (emphasis ours) from text and put in footnote as below. 

hlterview, Transcript No. DS300032, at 10 (Dec. 19, 2007) (emphasis added). 

Page 62, indented quote that goes with note 135 

I listened to the transcript at the place where it now says [inaudible] and I think that line should be 

their pictures in the board book. And the CEO said .... 

Page 62, note 135 

Interview, Transcript No. DS300030, at 9 (Dec. 18, 2007). 

director] doesn’t have a tremendously strong background in business of having run a business 
and faced all the problems that you face in trying to make one, you know, ho~v do you make 
payroll and how do you make a right decision over a twenty year period, but her [regulatory] 
credentials were just phenomenal and so I thought she was very strong." Interview, Transcript 
No. DS300014, at 6 (Aug. 30, 2007). He added, "the fact that she was a woman and minority 
didn’t make a hill of beans of difference. I mean the votes came out the same; there was nothing 
that happened that would make a difference." Interview, Transcript No. DS300014, at 6 (Aug. 
30, 2007). Although, he ackno~vledged later that the diversity aspect was important in the 
diverse candidate’s selection to the board: "It [her race and gender] ~vas an absolute plus. Had 
there been someone else; let’s say it was a white man with exactly the same characteristics and 
the same background and the two of them were there they would have picked her because she 
would have fulfilled the diversity characteristic." Interview, Transcript No. DS300014, at 12 
(Aug. 30, 2007). 

{PAGE \*MERGEFORMAT} 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 10:55 AM 

Barbri of North Carolina <nc.bar@barbrigroup.com> 

ILE: Barbri Lecturer 

think I began lecturing in 2~996. 

From: Barbri of North Carolina [mailto:nc.bar@barbrigroup.com] 
Sent; Monday, July 19, 2010 10:36 AM 
To; Andrew Klein; Jeffrey Kinsler; John C. Weistart; lissa_broome@unc.edu; Michael D. Sabbath; Gerhardt, Michael 3; Monica Hof Wallace 
Subject-" Barbri Lecturer 
We are putting together a BARBR][ brochure with Professor bio’s and need to know how long each one of you have 
lectured for BARBRI, Could you please send me an email as soon as possible with how many years you have lectured for 
BARBRI? 
Thank you so much! 
North Carolina Barb~i Staff 
6011 Fayetteville Road, Ste I04=C 
Durham, NC 27713 
919-572-5190 
919-572-5194 fax 
nc.bar@barbrigroup.com 

I 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 11:07 AM 

ttarris, Nicole D (Law) <NDttl@pge.com> 

ILE: Corporate Director Diversity Panel - American Boa Association Armual Meeting in San Francisco 

Hi Nicote --.Thanks t:or all the int:o. I will bring r’eprints of some ot: our’ stuff and a sheet with some data and ~nks to our’ articles. Your powerpo~nt looks like a gr’eat 

starting point for our discussion. 

See beh:~w for my availability for the ca~ls. 

I wo~d like to schedule 3 conference calls with you to go over the upcoming presentation: 

1 this week (the week of July 19th), 

EDT times when available: 

July 20:9:30 --- Noon 

July 21: 8:00-11:30; I:30-5:00 

July 22: 8-9; 10:30-12:00; 2:00 - 7:30 

July 23:8:00 a.m, - 2:30 ~,m. 

1 next week (the week of July 26th) and 

EDT times when available: 

July 26:8:00 - 11:30; 2:00 - 7:30 

July 27:I2:00 - I:00; 2:30 - 7:30 

July 28:I0:00--2:00~ 4:30--- 7:30 

July 29:8:00 .-- 7:90 

July 30:8:00--- 9:30% 12:30--- 7:00 

1 early the following week (Augusl 2nd). 

EDT times when available: 

Aug. 2 --- 8:00 --- 7:30 

Aug. 3 --.8:00--1:00; 2:30--- 7:30 

&ug. 4:8:00 - 2:00~ 3::[5--7:30 

Please send me an email, today if possible, indicating which days and times you axe available. 

Here are the panel details which I recently received from the ABA (with the room assignment): 

SEC Disclosnre Rnles & Board of Director Diversi~ 
Friday, Augnst 06, 2010 

8:00 AM to 10:00 AM 
Fairmont ttotel, Venetian Room, Lobby Level 

Please make sure to complete the speaker document at the following link: 

ht~p~//www~abanet"~rg/bus~aw/meethN~speakercenter/d~cnments~speaker-re~ease-form.d~c 

A PowerPoint with substantive ,naterial received from you was submitted by the deadline to ensure that the program would go forwoad as planned with CLE credit. I 

have attached a coW of the PowerPoint. Please let ,ne kmow if you would like to make any changes. Also, supplemental materials can be brought to the meeting. 

<<Corporate Director Diversity.ppt>> 

Thank you and I look forward to seeing you in San Francisco. 

Nicole 

Co-chair, Committee on Corporate Director Diversity, American Bar Association, Business Law Section 



Co-chair, Committee on Corporate Counsel, American Bar Association, Business Law Section 

Nicole D. ttarfs 

Law Department, Corporate Counsel 

Pacific Gas m~d Electric Company 

emafil: ndhl@pge.com 

’][’el: (415) 973-2603 

Fax: (415) 973-5520 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lissa Broome <lbmome@email.unc.edtc, 

Monday, July 19, 2010 11:20 AM 

sknouse@bhtiankli n.com 

FW: UNC Diversity Interview, Dec 19 -- Transcript Attached 

UNC-Law - DS300032.doc 

Here it is. 

i.issa 

From: Lissa Broome [mailto:Ibroome@email.unc.edu] 
Sent-" Wednesday, March 12, 2008 10:09 AN 
To: Maureen Noonan 
C¢: Kimberly D Krawiec 

Subject-" Re: UNC Diversity Interview, Dec :~9 -- Transcript Attached 

Maureen -- 

We are happy to provide Ms. FraJ~klin with a coW of the transcript farm our imerview with her on December 19, 2007, regarding her views on how board diversity 

att~cts board processes and corporate performance. 

Thanks again to you for your help in azrrmaging this interview and to Ms. Franldin for taking time fiom her busy schedule to Ineet with us. 

Lissa Broo~ne and Kiln Krawiec 

Maureen Noonan wrote: 

Good afternoon Lissa: 
This is to confirm the interview in Barbara Franklin’s office for Thu, Dec 19 at 3:00pm. And the interview will last 60 minutes. 
Let me know if you have any questions. 
Thanks much 
Maureen 
Ma~reen R~ Noonan 

From: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, October 3:1, 2007 1.t:55 AN 
To; Maureen Noonan 
Subject; Information sheet Approved.doc 

IVlaureen -- This is the ema~l attachment that explains tJae confidenliali~ of our interview with Iris. Frmfldin. 

Thanks for all your help. 

Maureen Noonan wrote: 

Good morning: 
I am not sure who I am suppose to schedule this with for Barbara Franklin. So, I thought it best to email both of you. Please feel free to call me we 
have some suggested dates. 
Thanks so much 
Maureen 

Assistsnt ie the P~esidenl 

Washington, DC 20037 
TEL: 202.-337-9t00 
FAX: 202-337-910,1 

Lissa L. Broome 

Wachovia Professor of Banki~g Law 

Director, Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hecke     Wettaoh Hall 

Chapel Hill, NC           2~599-3380 

919-962-7066 

F: 919-962-i277 

Web: httm:~’"~ / / ~.~. law. uric . edu/banking 

Lissa L. Broome 



Wachovia £-rofessor of Ban~6ing Law 

Director, Center for Banking and Finance 

UNC School of Law 

100 Ridge Road 

CB # 3380, Van Hec~6e Wettach Hail 

Chapel Hill, NC 27599-3380 

919-962-7066 

F: 919-962-1277 

Web: http : i/www, l~w. ul~c. e@u/~ankin~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 11:50 AM 

prathe@statt2abanet.org 

Speaker Release Fo~m -- Lissa Bmome 

20100719114000494 0001.pdf 



Froln: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -~/O I~C EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, July 19, 2010 11:51 AM 

pratherd@ stalt~abanet.org 

Speaker Release Fo~ra -- Lissa B~ome 

20100719114000494 0001.pdf 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 11:54 AM 

Lawrence Baxter <baxte@law.duke.edu~; Omarova, Sanle T <omarov~email.unc.edu~ 

ILE: Lunch soon? 

Hi Lawrence -- Sounds lovely. Saule is in Germany teaching. I’m not sure ;vhen she gets back. 

Days I have free for lunch are 
July 23, 28, 29 
August 2, 4 

Thanks, 

Lissa 

..... Original Message ..... 
From: Lawrence Baxter [mailto:baxter(@law dnke.edu] 
Sent: Monday, July 19, 2010 9:55 AM 
To: Broome, Lissa L; Omarova, Saule T 
Subject: Lunch soon? 

Dear Lissa and Saule, 

I hope your summers are proceeding well I have just gotten back from teaching in Hong Kong and would like to fulfill a long overdue commitment to buying you both lunch Are you 
around at the moment or over the next two or three weeks? If so, I will throw out a few days in the hope that one or two work with your schedule. 

Warm regards. 

Lawrence 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 3:58 PM 

Lawrence Baxter <baxte@law.duke.edu>; S.O. @gmail .com> 

Omarova, Saule T <omarova@email.unc.edu> 

RE: Lunch soon’? 

7/29 it is, Thanks, Lawrence. 
l.issa 

From: Lawrence Baxter [mailto:baxterCc~law.duke.edu] 
Sent: Monday, July :[9, 20:[0 3::[4 PM 
To: S. O. 
Co: Broome, Lissa L; Omarova, Saule T 
Subject: Re: Lunch soon? 
Saule, 

Great. So if this still works with Lissa, let’s go for July 29th and I will contact you both a day or two before with a venue. (I am think of onr stuffy club but this only 
worlcs if the weather is good so we can enjoy the view.) 

Travel safely! 

Lawrence 

On Jul 19, 2010, at 3:01 PM, S. O. wrote: 

Hi, Lissa and Lawrence - 

I am coming back tomonow night, so both dates look free at this point. 

Thm~l~s! 

Saule 

On Mon, Jul 19, 2010 at 2:52 PM, Lawrence Baxter <baxter~law.duke.edn> wrote: 

Lissa, 

Splendid. July 29 or Augus~t 4 definitely work for me. I received an out-of-oNce message from Saule indicating that she will be back after the 20tK so why don’t we 

hold both dates open in case she can make one ofthetn and then settle on which one? I am copying Saule on tiffs email in the hope that she won’t be too buried to 

notice when she gets back! 

Best, 

P.S. ttave I badgered you tbr a rant on my/our blog yet? 

On Jul 19, 2010, at 11:53 AM, Broome, Lissa L wrote: 

> Hi Lawrence -- Sounds lovely. Saule is in Gem~any teaching. I’tn not sure when she gets back. 
> 

> Days I have free for hmch are 

> July 23, 28, 29 

> August 2, 4 



> Tha~ks, 
> 

> Lissa 
> 

> 

> 

> 

Original Message ..... 

> From: Lawrence Baxter [mailto:baxter(f~)law~duke.edu] 
> Sent: Monday, July 19, 2010 9:55 AM 

> To: Broome, Lissa L; Omarova, Saule T 
> Subject: Lunch soon? 

> Dear Lissa and Saule, 

> I hope your summers axe proceeding well. I have just gotten back from teaching in Hong Kong m~d would like to fulfill a long overdue commitment to buying you 

both lunch. Are you aacound at the moment or over the next ~,o or three weeks’? If so, I roll throw out a few days in the hope that one or two work ruth your schedule. 
> 

> Warm regards. 

> Lawrence 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 4:27 PM 

Jerry Markham @gmail.com> 

ILE: The insert to pages 59 and 242 

Hi Jer’ry--- 

i’ll try to get the first three Chapters to you by the end of this week or over the weekend~ We won’t have a word file for each chapter~ Since the book was printed 

by West last: t:ime, we will prepare the k~serts of big stuff (l~ke you have been do~ng) to send to them e~ectrord(:aily and then ship then~ pages wit:h minor changes 

marked on [:hem, Do you wi~n~: me to scan it1 cop~es of the minor changes ~md pd[ them to you ~s we~? 

I’m working on Lhese Chapters as wetl and shouk~ have all o[: my pr’oposed changes on b3 included by end of th~s week aRd on Chapter zl by Juiy 28 so you can 

review before gugust 1, 

Not sure ]’1] be done with my review of Chapter 5 by then. 

We could shoot for 5-9 (5 chapters) by Aug, :1.6 

~nd 3.0-14 (5 chapters) by 

Then we~l~ s~:iH have the statutory supplement: by September I5 

Thanks, 

F~m: Jer~ Markham [mailto: ~gmail,com] 
Sent: Sunday, July ~8, 2010 12:16 PN 
To: Broome, LJssa L 
Subject: The inse~ to pages 59 and 242 

Another goof. The insert I gave you tp Nge 59 is in the wrong place. It should go to Nge 242. See aEached. 

Would it be possible to send me a marked copy of the first three chapters nex~ wee~ so I can review them before sending to West. I expect to have at least the first 

live chapters done by next week, which shoMd be enough to keep West busy Ibr a week or so? 

Jerry W. Markham 

Protbssor of Law 

Florida International UniversiF in Mianfi 

Phoue: (239) 348-5494 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 4:28 PM 

Jerry Markham ~gmail.com2 

ILE: Page 244 

I’1t give it a shot. 

~.issa 

From: Jerry Markham [mailto: @gmail.com] 
Sent: Sunday, July 18, 2010 12:27 PM 
To: Broome, Lissa L 
Subject: Page 244 
Dodd-Frm~k sections 608 and 609 impose "enhanced’ restrictions on dealings with affiliates. Can you handle that discussio? I do not understand it. 
Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~a)gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 5:13 PM 

Jerry Markham ~gmail.com> 

l~E: The insert to pages 59 and 242 

We witl see page proofs, but they don’t want us revising them, only correcting mistakes, I’1f have a complete set of inserts wid~ each Chapter as a separa[e 
document for sending to West, Will that do it for you, or do you want the Chapter inserts combined into one document for Chapters 
Lissa 

From: Jem/Narkham [mailto: ~gmail.com] 
Sent: Nonday, July ::[9, 20:10 5:04 plVl 
To: Broome, Lissa L 
Subject; Re: The insert to pages 59 and 242 
Sounds good. Will we be able to see page proofs after West adds our nserts that we can correct? If so, I would just like to see a complete set of inserts in a single 

document for the first four chapters. I would do it thyself but have lost track of some of the changes. 

Jerry W. Markham 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~;gmaiLcom 

On Mon, Jul 19, 2010 at 4:26 PM, Broome, Lissa L <lbroome,~;email.~mc.edu> wrote: 

I’ll try to got fl~e first fl~ree Chapters to you by flae end ofth~s week or over ~he ~ eekcnd. We wonX have a word file lk~r each chapter. Sit~ce the book was printed hy 
West k~st time, we wfl~ prepa~e the ~nserl.* of big stall’ dike you hawe been doing)to se~d ~o them e~ec~on~ca~l?, and the~ ship them pages with minor chamges 
fl~em. Do you wm~t me to scan in copies of the minor changes and pdf flaem to you :~ wel~? 
Fm working on ~hese ChN~ters as well and should lmve al~ of my proposed changes o~ 1-3 it~ck~ded by end ofthh~ week ~md on Chq}ter 4 by Ju~y 2g so you can review 
belBre August 1. 
Not sure I’ll be do~e ~ Na my review of ChN~er 5 by 1hen. 
We cou]d shoN for 5-9 (5 chapters) by Aug. I6 
:~t~d ] O- ] 4 (5 chapters) by Aug. 3 I. 
The~ we’ll still have fl~e s~am~or?, s~g~p~emem by September 15. 
Th;mks. 

From: Jer~ Mal~am [mailto (fi~grnail com] 
Seut: S~day, July 18, 2010 12:16 PM 
To: Broome, Lissa L 
Subject: ~e insert to pages 59 and 242 
Another goo£ The inse~ I gave you tp ~ge 59 is in the wrong place. It should go to ~ge 242. See at~ched. 

WoNd it be possible to seM me a ma~ked coW of the first throe chapters ne~ week so I can review them betSm sending to West I expect to have at least the first 

five chapters done by ne~ week which should be enough m keep West busy for a week or so? 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ in Miami 

Phone: (239) 348-5494 

~gmaU.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 5:22 PM 

Jerry Markham ~gmail.com2 

Text of bill as passed 

This supersedes the conference report, 

::.~.i iissasig5000 

From: Jerry Markham [mailto: ~gmail.com] 
Sent: Monday, July 19, 2010 5:20 PM 
To: Broome, Lissa L 
Subject: Re: The insert to pages 59 and 242 

Each chapter is fine. 

Jeny W. Markham 

Professor of Law 

Florida International University in Miani 

Phone: (239) 348-5494 

~@_mail.com 

On Mon, Jul 19, 2010 at 5:13 PM, Broome, Lissa L <lbmome(?~)email.unc.e&~> wrote: 
We will see page proof% but the?’ don’t w~mt ~s re~,ish~g fl~em, o~y co~’octh~g m~st~kes. I’ll have a complete set of inserts w~th each Chapter as a separate doc~nne~t For 
sendi~g to West. Wfl] that do it fbr you~ or do you waat the Chapter iase~s combi~ed into one docameat 
Lissa 

From: Je~ Mafl~am [mai]to 5~maLcom] 

Sent: Monday, July 19, 2010 5:04PM 

To: Broome, Lissa L 
Subject: Re: The insert to pages 59 and 242 
Sounds good. Will we be able to see page proot~ after West adds our nse~s that we can co~ect? If so, I would just like to see a complete set of insets in a single 
document tbr ~e first four chapters. I would do it myself but have lost ~ack of some of the changes. 

Je~ W. Markham 

Prol~ssor of Law 

Flofi~ International Umve~i~ in Mimni 

Phone: (239) 348-5494 

On Mon, Jul 19, 2010 at 4:26 PM, Broome, Lissa L <lbmome(?~)email.unc.e&~> wrote: 
Hi Jerry 
I’ll try ~o get the first thr~e Ch:~pters to ),ou by the end of tiffs week or oqer [he weekend. We ~ o~Ft ha~e a word fi~e Jbr e~eh eh~g~ter. S[nee fl~e hook w~ pri~ted by 
West last time~ we will prepm~ fl~e inserts of big stu~’(l~,e ?ou have been doing) to send to them electronically a~d fl~en ship flaem pages with mNor changes maked on 
them. Do yo~ ~ani me to scan h~ copies of the minor changes aad pdfihem to yo~ as weir? 
I"m working o~ these Chapters a~ well a~d should have NI of my proposed chm~ges on 1-3 ~cluded by end of flais week and on Chapter 4 b? ~kfly 23 so ?ou ca~ review 
be%re .kugasl 1. 
No~ snre I’ll be done w~fl~ my rev~e~ of Chapter 5 by 
We co~fld sho~ %r 5-9 (5 chapters) by 
And 10-.14 (5 ehaNe~s)by Aug. 3L 

Lissa 

From: Je~ Marl~am [mailto ~)gmaiLcom] 

Sent: Sunday, July 18, 2010 12:16 PM 

To: Broome, Lissa L 

Subject: The insert to pages 59 and 242 

Another goof. The inse~ I gave you tp Nge 59 is in the wrong place. It should go to Nge 242. See a~ched. 



Wonld it be possible to send me a marked copy of the first three chapters next week, so I can review them before sending to West. I expect to have at least the first 

five chapters done by next week, which should be enough to keep West busy tbr a week or so? 

Jerry W. Markham 

Professor of Law- 

Florkh International Unive~siU in Miaa~i 

Phone: (239) 348-5494 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 5:22 PM 

.lerry Markham ~gmail.com2 

I~E: The insert to pages 59 and 242 

Sounds good. 

Li~sa 

From: Jerry Markham [mailto: _~gmail.com] 
Sent: Monday, July 19, 2010 5:20 PM 

To: Broome, Lissa L 
Subject: Re: The inser~ to pages 59 and 242 

Each chapter is fine~ 

JerU W. Markham 
Professor of Law 
Florida Intemafional UniversiU in Miami 
Phone: (239) 348-5494 

~,~gmail.com 

On Men, Jul 19, 2010 at 5:13 PM, Broome, L issa L <!_b_r~?~2Ln_e_@_e_E!’_a_j_l_:__u_!Lc_:__e__d___u_.> wrote: 
We will see page proo~;~, bui they donq want ns ~evising ~hem, on~y correcting misi~kes. I’ll ha:re a eomp~e~e set of iaser~s with eaeh Chapter as a separate docnment 
sending to West. Will fl~at do it lbr you, or do you wm~t the Chapter h~se~s combined into one document for Chapters 1-4? 
Lissa 

F~m: Jom~" Markham [mailto 
Sent: Monday, July 19, 2010 5:04PM 
To: Broome, Lissa L 
Subject: Re: ~e inselt to pages 59 and 242 
Sounds good. Will we be able to see page proofs after West adds our nse~s that we can co~ect? If so, I would just like to see a co,nplete set of insets in a single 
document for tim first tbur chapters. I would do it myself but have lost gack of some of the changes. 

JerU W. Mar~am 

Professor of Law 

Flofi& Intemafional UNversiD- in Miami 

Phone: (239) 348-5494 

k~gmafl.com 

On Men, Jul 19, 2010 at 4:26 PM, Broome, Lissa L <!_b_r~?~2Ln_e_@_e_E!’_a_j_l_:__u_!Lc_:__e__d___u_.> wrote: 
tIi Je~ry 
I’ql t~5 ~o get fl3e first fl3ree C[mpter:~ to you b? the end of~hi:~ week or over t~e weeken& We won’t have a word file For each c[mpler~ Since ~he book was printed by 
Wes~ Ia~l lhne~ we will prepare ~he h~se~ ofb~g su~i’l’(Iike you have beet~ doing) to sead to Nero electronically at~d ~hea ship lhem pages wiih minor cha~ges marked on 
them~ Do you wa~* me to scaJ~ in copies offlae minor chaJlgea at*d pdf*hem to you as well? 
Fm worming on ~hese Claap~e~ as well xt}d should have NI of my proposed changes on 1-3 included by et}d of tiffs ~eek and on Chap{er 4 by J~fl3 28 so you cat~ 

Not s~re I’ll be done w~a~ my review ofChap{er 5 by 
We eonld shoo~ R~r 5-9 (5 ehaNers) by A~tg. 16 
And 10-14 (5 chapters)by Aug. 3 I. 
Tl~ea we’ll sdl[ lmve ~he s*atu*o*y supplement by September 15. 

LJssa 

F~m: Jom~" Markham [mailto 
Sent: S~day, July 18, 2010 12:16 PM 
To: Broome, Lissa L 
Subject: ~e insert to pages 59 and 242 
Anoflmr goof. The inse~ I gave you tp Nge 59 is in the wrong place. It should go to Nge 242. See a~ched. 

Would it be possible to send me a marked coW of the first throe chapters ne~ week so I can review them before sending to West. I expect to have at least the first 

five chapters done by ne:~ week which shoNd be enough m keep West busy for a week or so? 

JerU W. Markham 
Professor of Law 
Florida Intemafional UniversiD- in Miami 
Phone: (239) 348-5494 

~,~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 19, 2010 8:25 PM 

Krause, Jom~ tt <jhkrause@emaJl.unc.edu:~ 

EW: Register Now for the HBA RTP Women’s Interactive Luncheon on August 23, 2010 

Hi Joan .-- FYk 
[issa 

From: HBA@hbanet.org [mailto:HBA@hbanet.org] 
Sent: Monday, July 19, 2010 11:32 AM 

To: Broome, Lissa L 
Subject; Register Now for the HBA RTP Women’s Interactive Luncheon on August 23, 2010 

X Image 

removed by 

sender. 

Dear Lissa, 

Important Information Below on the Upcoming HBA Research Triangie Park Event 

Women’s Interactive Networking Luncheon, WIN 

Event Details: 
WIN is a bimonthly luncheon atthe Brasa Steakhouse in convenient Briar Creek Shopping Center. The meeting begins with a c&sua] networking session tbllowed by a 

butl~t luncheon and a variety of lbrmal and inlbrmaJ networking activities. 

Learning Objectives: 

1. Enlaacge your network of connections/resources by meeting prot~ssionaJ women committed to ttealthcaze. 

2. Practice your interaction skills and gain confidence in introducing a~d presenting yourself to othem. 

3. Discover how your knowledge, resources and skills can be positioned attractively a~d powerfully. 

Agenda: 

11:30am 12:00pm Registration/Networking 

12:00pro 12:05pm Welcome/Opening Remarks 

12:05pro 1:30pm Buffet Luncheon and Networking Activities 

Event Date: 
Monday, August 23, 2010 

Eligibility: 

Event is open to both HBA Members and Non-Members 

Registration Deadline: 
Onsite registration is permitted, on-line registration open until the day of each event. 

Program Questions: 

Please contact Schanel Mize at ~:’_a_]_)_9~?:__c_RLn_. 

Event Registration Assistance: 

Contact evet~s,,~hhane~.or,o, or 919-435-6200 

LOCATION 

Bmsa Steak Honse 
8551 Briar Creek Parkway 

Raleigh, NC 27616 

919-544-3344 

Directions: 
Special Instructions: 

Registration Fee includes basic buffet lunch with water. 

SPONSORS 

We thank our sponsors for making our events possible. 

Please contact us about fuIure sponsorship opportunities 

REGIST1La.TION DETAILS 

Members: 

$20.00 

Non-Members: 

$30.00 

Students: 

$20.00 
Cancellation/Retired Intbrmation: 

Cancellations/Refunds must be submitted in writing to _e_v_2e__r_&s_’~O2__h_b__~__m_e__t_:£!ig by the day after each WIN event. No refunds are available after this date. 

M~mh.e..r.~.....a..~.~U~.e.#..~.~N...£;...u...e.~.t.~.:.£1!~k1~.Le....t~?...R..~.~r. 

Event Registration Instructions 

To register please visit www.hbanet.org 



sign iu with your email address aJ~d p&ssword 

¯ click on events 

¯ click on calendar to tind the date ofyour event 

¯ click on nmne of event to register 

SAVE THE DATES 

2010 Leadership Confereuce October 27th - 29th, Philadelphia, PA 

This e-mail was sent from HeNthcare Businesswomen’s Association (HBA@hbanet.org) to Ibroome@email.unc.edu. 

To unsubscribe, please click on this link and follow the instructions: 

~_t_~..s_u_._b_~__c# b__e. 

Image 

removed by 

sender. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 20, 2010 10:35 AM 

1~: Coutracts Quest, ion 4 

-- Buyer’s signature to the contract sent by Seller is his acceptance of it. Seller’s oral offer to modify the contract to include restrictive covenants was rejected by Buyer in his letter 
that accompanied the return of the signed contract Seller’s letter did not accept the oiler to include the restrictive covenants (he flatly rejected it) and thus is not a modification of the 
original written contract. The merger clause in the written contract precludes introduction of the parol evidence about the restrictive covenants But, there is also no assent to the restrictive 
covenants by the buyer 

I agree with the answer in the book. Don’t let the facial similari~z of the letter accompanying a contract with a merger clause distract you from your basic ofl’er and acceptance analysis 

Best of luck! 

Lissa Broome 

..... Original Message ..... 
From: [mailto 
Sent: Monday, July 19, 2010 10:59 PM 
To: Broume, Lissa L 
SubJect: Contracts Question 4 

Hi I’m in barbfi and thuught yuu might be able to answer a questiun lk~r 
me abuut Questiun 4 in uur NCT buuk (the une with the essay sample 
questiuns) 

In Questiun 4 a seller uf land sends the buyer a signed contract (signed 
by the buyer only) with a merger clause. ’]’hen the Seller urally tells the 
Buyer that she wunt sell the land withuut a restrictive cuvenam being 
placed un it first. 

The Buyer then signs the cuntract and along with it sends a letter that 
says he will nut accept the cuvenant but accepts the uffer as written in 
the cuntract. 

The answer in the buok says that the buyer now has a valid cumract 

without the cuvenant 

I was thinking that he just put her modification in writing akmg with his 
counter uffer in the letter. Therefore the letter serapes as both her 

modification and his counter offer. Tr~e letter was sent with the contract. 
I am remembering your lecture where you said a NC Court of Appeals case 
said that where a letter was sent with a contract, the court kind of 
ignored the merger clause. 

I am not sure if you have a copy of the NCT, book. But I am trying to make 
sure I am making correct sense of these things before steping into the bar 
exam. Any info you could provide would be helpful. Thartks! 



Narratives of Diversity in the Corporate Boardroom: 

What Corporate Insiders Say about Why Diversity Matters 

John M. Conley, Lissa L. Broome, and Kimberly D. Krawiec 

University of North Carolina School of Law 

Financial support for this project was provided by the Fulfilling the Dream Fund: North Carolina 

Consortium, the Z. Smith Reynolds Foundation, and the Pogue Foundation Fellowship. 

Introduction 

Over the last generation, the concept of diversity has become commonplace and taken- 

for-granted in discourses ranging from law to education to business. In higher education, for 

example, it is hard to imagine a faculty job search or a student admissions discussion that was 

not heavily laden with talk of diversity, in the sense of the representative inclusion of women and 

racial and ethnic minorities in a group or organization. In this paper we present the results of an 

interview-based study of the discourse of diversity in a particular business setting: the corporate 

boardroom. Our principal observation is that--thirty-one years after the Supreme Court’s Bakke 

decision introduced the term into public discourse--corporate insiders appear not to have arrived 

at a master narrative to explain the pursuit of diversity on boards of directors. Instead, their 

accounts stress a variety of factors and feature few concrete examples. 



The racial, ethnic, and gender make-up of corporate boards has recently become the 

subj ect of intense public focus in many countries, including the United States. In Norway, for 

example, gender representation on corporate boards has become the subject of government 

mandate. Legislation enacted in 2006 required that roughly 40% of public company board seats 

be held by women by 2008 (Reiersen and Sjafsjell 2008). As of January 2008, women held 

close to 38% of board seats at Norwegian public corporations, the world’s highest percentage. 

The news prompted claims of victory from the legislation’s advocates, as well as charges of 

quotas, window-dressing, and divisiveness from opponents. 

In the United States, by contrast, the make-up of corporate boards has been left to market 

forces and private advocacy efforts. Dozens of advocacy groups are dedicated to promoting 

board diversity, by measuring it, studying it, or providing training or mentoring to potential 

female or minority board members (e.g., Alliance for Board Diversity 2008). 

By some measures, the level of gender, racial, and ethnic diversity on U.S. public 

company boards has increased markedly over the past several decades. For example, in 1993 

511% of Fortune 500 firms had no women on the board (Catalyst 1993). By 2008, that percentage 

had fallen to 13% (Catalyst 2008). In 1973, 93% of Fortune 1000 companies had no minority 

directors (Fairfax 2005). That percentage had declined to 24% by 2004 (ibid.). By other 

measures, however, progress has been slow and has leveled off. For example, the percentage of 

Fortune 500 board seats held by women increased only from 9.6% in 1995 to 12.4% in 2001 to 

15.2% in 2008 (Catalyst 2005, 2008). Minority representation on Fortune 100 boards increased, 

barely, from 114.89% in 2004 to 15.42% in 2006, but Hispanic and African American males 

actually lost ground (Alliance for Board Diversity 2008). 



Given these changing boardroom demographics, many researchers have attempted to 

explore the possible rationales and motivations for board diversity efforts (reviewed in Broome 

and Krawiec 2008, 432-435). They include theories that board diversity addresses fairness 

concerns; that firms seeking board diversity are accessing an untapped talent pool; that female 

and minority board members reduce agency costs; that a more diverse board possesses more and 

better information; that diverse boards are more likely to engage in constructive dissent; that a 

diverse board conveys a credible signal to relevant observers of corporate behavior; and that 

board diversity is a meaningless public relations maneuver, generating neither real costs nor real 

benefits for shareholders. There is no consensus on the critical question of whether board 

diversity improves firm performance (ibid.). 

The research reported here does not address psychological motivations, or the actual 

effects of diversity on board behavior, or the business performance outcomes that may or may 

not stem from board composition. Our question is a more direct one: what do the protagonists 

say about the significance of diversity? That is, what narratives (or, synonymously, stories or 

accounts) do board members, executives, government officials, and others produce when asked 

to explain whether and why diversity matters on corporate boards? 

Narratives and Stories 

Narratives, or stories or accounts (the terms are used interchangeably in many discourse 

literatures; e.g., Ewick and Silbey 1998; Conley and O’Barr 1990), have been defined as 

"everyday communication devices that create interpretive contexts for social action" (Bennett 

and Feldman 11981, 7). As Patricia Ewick and Susan Silbey (1998, 242) put it, "storytelling is a 

conventional form of social interaction, among the ways we come to know each other, encounter 



the larger world, and learn about its organization." More specifically, "[i]n everyday social 

situations people use stories as a means of conveying selective interpretations of social behavior 

to others" (Bennett and Feldman 1981, 7). In terms of its effect, "a story not only focuses 

attention and judgment on certain key behavior (and the actors’ relations to it), it also has the 

capacity to constrain a clear understanding about the significance of that behavior" (ibid.). 

E~vick and Silbey (1998, 28-29) point out that "narratives can enter scholarly research as 

either the object, the method, or the product of inquiry,." That is, researchers can study 

narratives/stories as a sociolinguistic phenomenon, they can use stories as data in an effort to 

understand something else, or they can use the story "as a metaphor to represent what [they] 

have discovered" (ibid.). Our focus will be primarily on the first and second usages. 

The discourse literature emphasizes the social aspect of stories. The anthropologist 

Charles Briggs (11996, 14) writes that "the manner in which stories are presented and used is 

often contingent upon their being framed as embodiments of shared beliefs and understanding." 

Relatedly, "narratives do not simply describe ready-made events; rather, they provide central 

means by which we create notions as to what took place, how the action unfolded, what 

prompted it, and the social effects &the events" (ibid., 23). Narratives, in other words, comprise 

a "process of social construction" (ibid.). In examining this process, it can be useful to think of 

storytelling as a metadiscursive practice, as the production of"discourses that seek to shape, 

constrain, or appropriate other discourses" (ibid., 19). Any given narrative is not only shaped by 

its own discursive context, but can build upon, incorporate, and reformulate prior discourses. 

The fact that a member of a cultural group analyzes and interprets the world in a 

particular way does not, of course, permit one to make strong claims about what other members 



are thinking or doing. Nonetheless, the study of narratives can support a limited but significant 

kind of generalization. If members of a group repeatedly tell a similar story about an event or 

phenomenon, then it may be reasonable to characterize it as a master narrative: an account that 

achieves accepted, taken-for-granted, hegemonic status in the relevant group (Conley and Conley 

forthcoming). Through continual retelling, elaboration, and negotiation in some speech 

community, a master narrative can become the story of an event or other phenomenon, at least 

until challenged and replaced. 

In this study we have collected narratives about the meaning of diversity in the selection 

and functioning of corporate boards of directors. (We acknowledge, of course, that as 

interviewers we are the co-producers of these narratives; see, e.g., Briggs 1996.) To date, we 

have interviewed 36 people around the United States who have a direct interest in the topic. 

Most are or have been directors of publicly traded companies; others include lawyers, 

consultants and advisors of various sorts, and government regulators. The interview’s have 

ranged from one to two hours in length, with two of us participating. At least one of us has been 

physically present for all but two of the interviews, which were done by telephone at the request 

of the subj ects. We worked from a short list of general topics that we made sure to cover in each 

interview, but encouraged the subj ects to elaborate, digress, and introduce new topics as they 

saw fit. The subset of topics that are the subject of this paper are whether director diversity is 

important; if so, why; and whether the subject can give examples of director diversity making a 

difference in some respect. 

We made audio recordings of all of the interviews. The recordings were transcribed by a 

professional transcription service, and we have verified and corrected the transcripts. We 

listened to the tapes in conversation analysis-style seminars. But because our focus here is on 
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topic and content rather than conversational details, we have chosen not to present the level of 

transcribing detail found in conversation analysis papers. First, we have rendered the subjects’ 

speech in standard English spelling and punctuation rather than phonetically; thus, these 

transcripts say weren ’tyou and you can get where a conversation analysis transcript might 

contain werenchu andya c ’n get. Second, we have eliminated many of the non-verbal elements, 

including the timing of pauses, the details of overlapping speech, and most non-verbal 

utterances. We recognize that we may be eliminating linguistic features that some readers 

would find useful, but we conclude that these compromises are appropriate to promote broad 

accessibility. 

Lewis Powell and the Roots of the Diversity Narrative 

Where did the concept of diversity come from, and why might it be important? The 

word "diversits?’ has roots in Middle English. But the contemporary usage that concerns us 

entered legal discourse--and seems to have entered general public discourse--in Justice Lewis 

Powell’ s 1978 opinion in Relzents of University of California v. Bakke (U. S. Supreme Court 

1978), which dealt with a race-conscious admissions program at the UC-Davis medical school. 

The regularity with which it is repeated and relied on in higher education and other contexts 

suggests that the Powell narrative has become a kind of master narrative of diversity. 

In Bakke, a Supreme Court majority voted to strike down Davis’s specific program as 

contrary to the Fourteenth Amendment’s Equal Protection Clause and a federal civil fights 

statute, but could not agree on a single opinion. In an opinion signed by no other justice, Powell, 

a member of the majority, asserted the proposition that race could be a factor in university 



admissions, because of the value of diversity. 

that value, Powell wrote (ibid., 3112-3 14): 

In endorsing the California courts’ explanation of 

The atmosphere of "speculation, experiment and creation" -- so essential 
to the quality of higher education -- is widely believed to be promoted by a 
diverse student body.., it is not too much to say that the "nation’s future depends 
upon leaders trained through wide exposure" to the ideas and mores of students as 
diverse as this Nation of many peoples. 

Thus, in arguing that its universities must be accorded the right to select 
those students who will contribute the most to the "robust exchange of ideas," 
petitioner invokes a countervailing constitutional interest, that of the First 
Amendment. In this light, petitioner must be viewed as seeking to achieve a goal 
that is of paramount importance in the fulfillment of its mission. 

It may be argued that there is greater force to these views at the 
undergraduate level than in a medical school, where the training is centered 
primarily on professional competency. But even at the graduate level, our 
tradition and experience lend support to the view that the contribution of diversity 
is substantial. In 55~eatt v. Painter... the Court made a similar point with 
specific reference to legal education: 

The law school, the proving ground for legal learning and practice, 

cannot be effective in isolation from the individuals and institutions with 
which the law interacts. Few students, and no one who has practiced law, 
would choose to study in an academic vacuum, removed from the 
interplay of ideas and the exchange of views with which the law is 

concerned. 

Physicians serve a heterogeneous population. An otherwi se qualified medical 
student with a particular background -- whether it be ethnic, geographic, 
culturally advantaged or disadvantaged -- may bring to a professional school of 
medicine experiences, outlooks, and ideas that enrich the training of its student 
body and better equip its graduates to render with understanding their vital service 
to humanity. 

Justice Powell’s argument for diversity--his foundational narrative, as it were-- 

thus emphasizes two themes: the general value of "wide exposure" and the specific 

contribution of diversity to the educational process. Future "leaders" must be exposed 



"to the ideas and mores of students as diverse as this Nation of many peoples." Even at 

the graduate and professional level, with its emphasis on specific competencies, it is 

important that students not be kept "in an academic vacuum," "in isolation from the 

individuals and institutions" with which they will interact as professionals. With respect 

to process, Powell argues that diversity contributes to the "robust exchange of ideas." In 

medical school, a particular student’s background, "whether it be ethnic, geographic, 

culturally advantaged or disadvantaged," may be a predictor of, or proxy for, 

"experiences, outlooks, and ideas that enrich the training" of fellow students and enhance 

their "understanding" as they enter a career of service to humanity. 

The exposure part of the narrative has rarely elicited any objection; it seems self- 

evident that it will be better for students to be exposed to different kinds of people. The 

process component is potentially more problematic. Is the exchange of ideas really more 

robust if there is racial diversity in the classroom? If so, how does that come about? Is 

race a reasonable proxy for differences in "experiences, outlooks, and ideas?" Do 

students think or speak differently because of their racial backgrounds? Is it appropriate 

for teachers to assume that they do, or encourage them to do so? One can make a 

plausible case either ~vay: that race is fundamentally important, or that the robustness of 

the exchange in a particular class depends almost entirely on the diligence and 

personalities of the individual students. 

It should be noted that Justice Powell’s diversity narrative is lacking one element 

that many non-lawyers might include in theirs: social justice. Powell says nothing about 

pursuing diversity as means to compensate for past injustice or simply to do something 



"right." The reason is probably legal: because there was no evidence of current 

di scrimination at UC-Davis, a remedial or compensatory rationale would have been 

inappropriate. 

Bakke in the Boardroom? 

We wondered at the outset whether our subj ects might invoke the Powell master 

narrative in the corporate context. 

translates well into the boardroom. 

As a logical matter, the Powell argument for diversity 

If "leaders" should be exposed to the "ideas and 

mores" of the country’s "many peoples," then why make an exception for corporate 

leaders? Moreover, the essence &the boardroom should be discussion and debate. 

(although corporate chief executives might well have a vested interest in suppressing 

such debate). If the various forms of diversity that Powell mentioned actually do make 

the classroom exchange more robust, then might one expect the same effect in the 

boardroom? In addition, the social justice rationale that Justice Powell did not advance 

might be relevant as well. In choosing their members, boards are not constrained by the 

equal protection and antidiscrimination laws that governed Bakke (although they are 

constrained by a legal requirement that they act in the best interest of the corporation’ s 

shareholders). Might they take into account past exclusionary practices as well as a 

general sense of fight and wrong? 

As will be seen in subsequent sections, the Powell narrative did not dominate our 

interviews. Nonetheless, we did hear echoes of Bakke. Some subjects also added the 

justice rationale that Justice Powell had left out. Perhaps not coincidentally, two of the 

most vivid examples were full-time academics, people who have lived in the Bakke 



environment. One of the two, a woman who is a university professor and experienced 

board member, even described the Powell rationale as an academic perspective, making 

reference to specific experiences on campus. Whereas Justice Powell wrote of diverse 

"experiences, outlooks, and ideas," she spoke of "different perspectives and "different 

experiences." 

TEXT 1 

Q: Well, tell us more about [identifying material deleted] why you all thought that [diversity] 

was a good idea. 

A: Well, I guess I thought it was a good idea for two reasons -- one, because it’s justice, and two, 

most importantly, it makes sense for business. As a former CEO said, "I hate to see a board that 

has only on it the people I went to prep school with." And it’s exactly tree. Diversity in gender 

and race I think of as a proxy for different perspectives. And if you don’t have different 

perspectives on a business, you’re really missing a lot. Business case for it. It adds something. 

And it clearly does at [the company’s] board meetings. 

Q: Tell us how it adds. 

A: Well, you put your finger on one thing, the difference between academics’ and business 

people’s perspective. I’m on a campus [identifying material deleted]. And so I hear about 

[diversity] from [academics]. They don’t, usually, I think because of socialization, I don’t believe 

it’s biological, most women have different experiences in our culture and bring to it something 

different. African Americans, Hispanics, Asian Americans. I mean, I think people have different 

experiences, and they bring it to the board meeting, and different knowledge. 

The second subject, a man who has been a business executive, a board member, and an 

academic, gave a similar account, stressing demographic proxies for "different points of view." 

TEXT 2 
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QI: You mentioned the fight reasons [for diversity]. What are the right reasons? 

A: Well that you appreciate that different points of view collectively will get to a better overall 

answer. That you appreciate that there are points of view that you wouldn’t have because of 

your race or your economic status or your industry background that you wouldn’t have that you 

need to have and that you need to take into account so and then just it’ s the morally right thing to 

do so I think boards get it on all those counts. Many of them do. 

But justifying this Powell-like narrative--explaining precisely how difference can make a 

difference--is apparently as challenging in the corporate world as in higher education. In both 

interviews we asked immediate follo~v-up questions, and both subj ects acknowledged difficulty 

in illustrating theory with reference to practice. The female academic responded with a single 

instance, admittedly not "a bold example." 

TEXT 3 

Q: Can you think of any anecdotes or concrete examples of"I [name deleted] said this, and 

maybe that was a contribution that I could make that my male counterpart could not make or 

would be unlikely to make?" 

A: Well, I don’t, I can’t think of a bold example. I can give you one good example, which ~vas 

several years ago. We have a group that does research on issues of interest to us, and they 

presented several scenarios in which the wage earner was always the man. When a board 

member raises her hand and said, "This is not what life is any more," they pay attention. I’m 

surprised senior management didn’t catch it before it even came to the board, because they do 

rehearsals and all that sort of thing But they didn’t. I think the presence of a critical mass of 

women means that there’s likely to be a critical mass of women in anything we do, and certainly 

minorities. 

The man struggled to avoid stereotyping: 



TEXT 4 

QI: Can you elaborate on points of view? I mean to what extent do you think somebody’s race 

or somebody’s gender predicts a different kind of point of view-? 

A: Well you can’t other than to say stereotypically you might see some of that fulfilled but when 

people of color are on a board, part of the reason they’re on a board is to represent the point of 

view of people of color so I don’t know whether that’s stereotyping. I mean that’s why they’re 

there. You know? You don’t want me to represent them. I can’t. So I’m not sure quite how to 

answer your question. 

But as we invited elaboration in a different way, he hit upon the subtle example of 

succession planning--subtle in the sense of not "cause and effect." That led him into a 

rumination on gender differences in awareness and sensitivity that was evocative of Carol 

Gilligan (1982): 

TEXT 5 

Q: Can you think of any anecdotes of things being discussed around the board table where you 

think because there was a woman or a person of color that you heard a point of view that was 

different than you would have otherwise heard or that was helpful in making a decision? 

[Long pause] 

A: When we talk about succession planning which ever5, board does, it’s in the boards that I’ve 

been on where there was a person of color, that person always spoke up about the need for 

greater progress in the management ranks for people of color and that would be, that kind of gets 

to your point too. That’s not unexpected. It’s welcomed that they do it. The issue that I raise 

gets raised and the point gets made well we’ve just got to overcome that and work harder and get 

more of our share of this limited pool than other folks do and so I think that’s influential. I’ve 

never been on a board where the board will say let’s do this and management will go okay we’ll 

take that on board and put it on our agenda. It doesn’t work like that. You know? It’s more you 

let it be known that you think that this is important and then a meeting or two later it shows up 

on management’s agenda so it’s not going to be as cause and effect as you might imagine in a 

faculty meeting. There are other instances where in that spirit of men are from Mars and women 

are from Venus that and probably after we’re all dead it will be accepted and okay to talk about 

the differences between the sexes and not pretend that everybody is exactly alike but there will 
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be discussions about how do the typical employees feel or react in the organization and I don’t 

know that may be slightly more than average, women will comment on issues of culture and staff 

acceptance or staff issues and by staff I mean at all levels. 

Business Stories of Diversity 

We no~v turn to the other diversity- narratives we heard in our interviews. With 

the exception of the male academic already quoted, all of the speakers in this section 

come from business and government. Elements of the Powell narrative appear, but other 

issues are also prominent. Overall, no coherent master narrative emerges. And 

regardless of content, our subj ects’ theories of diversity almost always prove difficult to 

illustrate with reference to practice. We next review several of these accounts, organized 

by principal theme. 

Analogs to Bakke’s "Robust Exchange of Ideas" 

A number of our subj ects advanced theories of why boardroom exchanges are-- 

or at least shouM be--more productive when a board has race and gender diversity. We 

saw relationships between these narratives and Justice Powell’s "robust exchange of 

ideas" story. Our subjects’ accounts tended to focus not on any specific affirmative 

benefits, but rather on the desirability of avoiding what some called "group think." Here 

again, concrete examples were hard to come by. 

The most succinct statement of how boardroom communication improves came 

from a white female director of a manufacturing company, who said that diversity 

"makes for a richer conversation. It’s not just all about the good old boys then." A 
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shareholder proxy advisor (a white male) took the theory a step further, implying that 

diversity might predict viewpoint, and tying diversity to risk-avoidance: 

TEXT 6 

It started off as a small cadre of clients but I think it’ s grown over time, view diversity 
through that prism that it really genuinely is a way of reducing risk by encouraging a 
divergence of viewpoints in the board room. 

Absent this "divergence of viewpoints," according to the same source, a board faces the 

prospect of"group think," which he explicitly identifies as a form of risk: 

TEXT 7 

I think people know especially on the risk side that whenever you get anything involving 
sort of group think, everybody in the room having the same background, group of 
experiences and so forth that that is an absolute breeding ground for risk, for problems to 
Occur. 

Another, superficially similar version of this basic account came from a white 

male director of a technology company: 

TEXT 8 

Q: You mentioned your own efforts to diversify boards at other companies you’ve been in. 

What do you see as the advantages to a company of an other-than-white-male board? 

A: Well I think it brings an entirely new perspective to the thinking of a board. It creates a very 

positive dynamic and [laughs] you’re right; I’ve sat on boards where all of us were silver haired 

males and the dynamic is different from when you have minorities and women on boards so I 

guess I just feel that there’s more creative vibes going on [laughs] if you’re on a board where 

there’s different thinking and different channels of thinking. 



We described Text 8 as "superficially similar" to the robust exchange story because, 

despite the semantic similarity between Justice Powell’s "experiences, outlooks, and ideas" and 

this speaker’s "different thinking and different channels &thinking," it was not entirely clear 

that this speaker was telling the same story. He could have been invoking a literature often 

taught in business schools that suggests that a major benefit of diversity derives from an effect on 

group dynamics that may not be related to the experiences of the participants (for overviews of 

this general literature see Jackson, Joshi and Erhardt 2003; Williams and O’Reilly 1998; 

Milliken and Martins 1996). For example, the presence of diverse people in the boardroom 

could lead to conflict, dissent, or an erosion of deference to traditional authority and, 

consequently, more vigorous and skeptical debate. But as this director strived to provide an 

example of this "entirely new perspective" at work, the similarity between his theory and 

Powell’s became clearer. He gave an elaborate account that moved from general observations to 

a specific instance from a company where he had formerly worked in an executive capacity: 

TEXT 9 

QI : Can you give us maybe a real or a hypothetical example of what that dynamic is like? For 

those of us who haven’t been there it’s hard to visualize how the dynamic changes from the 

silver haired males to the more diverse group. 

A: I think one causal effect of the dynamic being different is that the base experience level of 

most of the males, the seasoned males, has been channeled in a similar direction. It’s an old, 

classic hierarchy of organization which is, I think, rapidly becoming outmoded. It’s very 

outmoded now and a way of thinking that is driven by this basic chain of command thinking and 

I believe that women who have j oined boards and who’ve j oined management in fact later than 

men and who bring a different value system, I think in a different way they can actually think 

more creatively. Most of my good marketing people in the food business, really good marketing 

people, were women because they I think better understood our primary consumer who happened 

to be ~vomen [laughs] and I just think there’s a different thought process, a different ~vay that 

they solve problems or attempt to talk through a problem. With minorities I’ve not had as much 

exposure with minorities. I’ve had only one Oriental direct report in my businesses and I’ve had 



maybe a half dozen African Americans but what I found valuable is they have a different way of 

thinking in a social structure. They actually bring you thought channels that you would never 

even think about or even broach in a meeting as it relates to not only their segment of the 

population but to the interaction between the segments of the population and people just, if 

they’re not challenged to think about things like that they don’t [laughs] so [name of an African 

American female director] was a classic example. She actually brought us new ways of thinking 

about how to approach the minorities where we had in many instances, some of the [company’s 

restaurants] were located in predominantly African American areas [identifying information 

deleted] and she just gave us a lot of great insight into what stimulates an African American 

family to experience [the company’ s style of restaurant]. It was very valuable. 

Note the elements of this fascinating account: 

"Seasoned males," shaped by their experience, engage in "basic chain of command 

thinking." 

Women, by contrast, "bring a different value system"; "in a different way they can 

actually think more creatively." 

In the food business, perhaps because women better understood the consumer, he 

observed "a different thought process, a different way that they solve problems or attempt 

to talk through a problem." 

In his more limited experience with minorities, he has found "they have a different way 

of thinking in a social structure." He continued in this anthropological vein, noting that 

this way of thinking "relates to not only their segment of the population but to the 

interaction be~Teen the segments of the population." 

But the single example he provided is of an African American director advising the board 

on how to market restaurants to African Americans. Is this the "entirely new 

perspective" that director diversity promises? 



Female and Minority Directors Describin~z Their Own Experiences 

When asked to describe their own experiences, many of our female and minority 

respondents make it clear that they have not been treated like spokespersons; in the words of a 

white female director, "I do not believe at all that by sitting in a chair I am speaking the woman’s 

point of view." A few others have embraced that role. All make it clear that they have not been 

treated as tokens, regardless of whether they take on the mantel of "spokesperson." Some retell 

elements of the Bakke story, but is difficult to discern from their accounts just how their race or 

gender has contributed to boardroom discourse. 

An African American man strongly rejected tokenism: 

TEXT 10 

Q: How does, given that there’s sort of this unwritten rule [just described by the subject] that 
we’d like at least two minorities on the board, how does that impact the dynamic in the board 
room? Do you feel like you are a quota or a token or do you-- 

A: Oh, no. No. Other than knowing that, and I’m not sure, well, I guess the other directors do, it 
doesn’t have an effect on me one way or another. I’m a director and I’m there to do a job and 
when issues of diversity come up I don’t necessarily feel that I’m the one that’s got to bring it to 
the floor. 

When asked about the value of his diverse background, he endorsed the proposition in the 

abstract. But the example he gave had less to do with the "robust exchange of ideas" than with 

leveraging his personal contacts for marketing purposes: 

TEXT 11 

Q: Does the experience of someone who is a racial minority or is a woman, does that 
experience, in and of itself add something, assuming of course that the skill set that is necessa~N 
is there? 



A: Yeah, I think it does. When [a large bank] acquired [a local bank in a city with a large 
African American population] there was considerable concern across the community that [the 
local bank] had been the "family bank" that everybody knew and if you wanted to start a 
business you went to [the local bank] and you could get some money and that kind of thing. So 
people were very- comfortable but there was an awful lot of concern about what was gonna 
happen when the marquee no longer said [the local bank] and it changed over to [the large 
bank]. And [an African American female director] and I were both able to be helpful to [the 
large bank] because we knew" people in that market who [the large bank] folks could go talk to, 
to allay those kinds of fears. And that worked well. I think that given the skill sets of everybody 
are the same, the experience and background and kind of things you know that you can bring to 
the table are beneficial to boards. 

An African American woman who has been a board member as well as a consultant 

began with a statement (Text 12), that leaves the listener unclear about exactly why she thinks 

race and/or gender diversity affects the boardroom, but then quite clearly invoked the Bakke 

"ideas and experiences" narrative in her later statements (Text 13). 

TEXT 12 

Q: What do you think it is then about the diverse board that helps the company to do better and 

helps them-- 

A: I think people ask complex and different, I think people do, now am I seeing that if you look 

there and all of us look alike and we all do the exact same thing, the likelihood is we’re not 

challenging each other. We’re not saying look let’s think about this, think about that, what about 

this, what about that, I think it’s a richer conversation that occurs that then says broader, open 

this door, take the blinders off, let’s consider a lot of different kinds of things as we think about 

this. 

At another point in the discussion, in response to essentially the same question, she spoke 

in considerable detail from both the board member and consultant perspectives. Her emphasis 

shifted several times during the course of the account. She began by speaking of the totality of 

her experience (% whole complexity") as a Southern, African American woman who went to a 
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historically black college. She next focused on her gender, distinguishing her experiences from 

those of "an African American guy." She then condemned race and gender-based affirmative 

action as "racist and sexist," and finally concentrated on the value of professional experience 

and "competencies." 

TEXT 13 

Q: Well do you think it’s important to have race and gender diversity on boards? 

A: Yeah I do and not just for the race and gender. I bring a whole complexity of what I bring to 
the table. Having grown up in the South, being an African American, having gone to an African 
American college, I mean the question I may ask that I may ask is totally different from the 
question the guy may ask and it could be an African American guy but he’s had a whole different 

set of complex experiences too but even more so I do think and I do firmly believe this, boards 
should not be doing social engineering. You know? Now having said that, do I think it’s 
beneficial? Absolutely, but not for the sake of having an African American, not for the sake of 
having a woman and being able to say we’ve got ours. That doesn’t work for me. That in and of 
itself is racist and sexist in my opinion. You don’t want that. You want, is this person a 
technology expert, a logistics expert, do they have government relations; I mean there’s 
something. We do a grid on a board and we look to see what are the gaps, what competencies 
would be beneficial for them and then in my opinion then you look broadly and in looking 
broadly we also look for diversity in this process. 

The Signa#ng Theory 

Several of our subj ects argued that boards should be representative of various 

constituencies, including communities, customers, shareholders, and employees. They did not 

seem to be saying that board members should represent demographic groups in the sense of 

being prepared to answer the "so what do you guys think about this?" question. Rather, their 

accounts emphasized using board composition to send positive signal s about the company to 

particular groups. Except in the case of employees, the specific reasons for doing this were 
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stated with less clarity than the basic principle. Text 14 is a statement by a banking regulator. He 

di scussed representation of communities, customer bases, and workforces in a meandering 

account that did not distinguish board members and employees, and also mixed an experience- 

based marketing expertise rationale with a signaling theory: 

TEXT 14 

The rap on banks has been traditionally that they were, as one of my [board] members so 

colorfully puts it, "They were male, pale, and stale." And in truth for many of our banks the 

composition of a bank board is very much like the composition of the local Chamber of 

Commerce Board, certain church boards. They’re social institutions of cities and towns of 

various sizes and there are strengths to that and there are weaknesses. The strengths are that you 

have cohesion and a certain sense of reflecting broadly held values of the community. The 

weakness is that you don’t, boards can become inbred, in-, hidebound, inbred, and can fail to 

take into account changes that are going on in their communities. Plus, in the case of women, I 

have tried to point out to banks that more than half the people in their markets are women, this 

has also been pointed out by a member of our [board]. A classic situation where one bank was 

asked, "Well, how- many people in your market are ~vomen?" The poor guy said like 25%, 

[laughter] which means he needed a little mathematical or sociology, sociological training. And 

no joke, women still, although the effects of increased and lawfully increased equality in the 

workplace may mean that women’s life spans don’t [laughter] exceed them so much in the 

future, but as I understand there’ s still a demographic trend that women live longer and to the 

extent that there is, there are residual wealth in estates and there’s real money that’s held by 

women who are widows or living alone, as a lot of it is. And if you go into the average bank if 

you look at who’s working in plain view of everyone, the representation of the bank to the 

community is often female. It’s sensible to me that you would want to have someone who is a 

working woman on a board, at least one, to point out to the rest of the board what it’s like--what 

the life of their employee--many of their employees is like. 

The Elusive Business Case 

Several of our subjects mentioned aspects of what can be termed a "business case" for 

diversity--that diversifying a board leads to better financial performance by the company. In the 

succinct words of the just-quoted banking regulator, "I believe it [board diversity] is also a 

2O 



business imperative." But citing evidence was a more difficult proposition. The same regulator 

continued: 

TEXT 15 

Q: Have you observed any difference in business performance between boards that have no 

diversity and the boards that do? 

A: I haven’t yet, but I havefft studied it really well. I will say I think this is the kind &thing 

you’d have to look at over a long period. And I say that because many banks which realize they 

need to diversify are in an interesting place in their corporate development, it’s almost like 

adverse selection. As they begin to diversify things may get worse for awhile. I don’t mean 

worse, they just may have slowed down. 

This equivocation was especially interesting because it is presumably part of this person’s 

job to be aware of indicators of bank performance. Equally interesting was this comment by an 

executive with a proxy voting advisor}, service, whose job is clearly to be aware of boards’ 

impact on earnings. His rhetoric is technical, as is his explanation for the dearth of evidence--a 

lack of good data. 

TEXT 16 

It’s been discussed from time to time I think and again one of the things we always look at in 

[analysis] is going to the empirical data and trying to find some sort of indication of an impact 

on either financial performance and/or mitigation of risk and I think it’s only been fairly recent 

that ~ve’ve started to see some studies focusing in particular on gender diversity that has started 

to indicate there may be an economic element connected with it and so that could probably 

increase the likelihood that it will get stronger consideration going forward... I’d have to go 

back and check as to whether we’ve actually run the regressions using diversity as a factor 

before. I doubt that we have because that’s our other problem is getting good data. 
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The male academic quoted at the beginning of this section shared this uncertainty, and he 

doubted that it would ever be resolved: 

TEXT 17 

Q: Do you think over the long term board diversification is going to affect company 
performance in any tangible way? 

A: Well tangible way means that you could do some research and show first of all a correlation 
and then a connection between diversity and performance. I don’t think you’re going to get-- 

Q: Twenty-five years from now our successors won’t be able to show that? 

A: Well I think there’s just so many other variables that you’re not going to get a sample size 
big enough to tease it out. 

By contrast, a white female director of a manufacturing company treated the business 

case as a hope rather than a reality that is hard to prove: 

TEXT 18 

Q: Do you think there’s a case to be made that diversity is related to company performance, 
diversity at the board level has some ties to corporate performance? 

A: I hope so. I mean I’d love to have that. I’d love to have a researcher make that case to show 
that that’s true. 

When asked for existing evidence that diversity impacts performance, she began on an 

affirmative note. But she seemed to say nothing more than that the company was better because 

the board was pushing diversity: 

TEXT 19 
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Q: Do you have any qualitative or even anecdotal sense of situations where you thought we’re 
doing something because of our board diversity that makes the company better, is going to make 
the company perform better? I just wonder what your instinct is on that. 

A: My instinct on that is yes we are doing something because we’re pushing our senior 
colleagues on the diversity issue that we want to see and this is not just [names another female 
director and an African American male] doing this. 

We also asked about a different kind of business case for diversity: whether shareholders 

would insist on it. Some of our respondents rejected this proposition, and a white male director 

with broad experience dismissed it out of hand: 

TEXT 20 

Q: Do shareholders care about board diversity or the composition of the board in general? 

A: They really don’t. You would hope they would. Major institutional shareholders really care 

about having people on boards who’ve had board experience with other companies and who have 
experience in sector. 

Summing Up 

A striking summary of why companies pursue board diversity came from a white female 

director who also has years of experience providing professional advice to corporate boards. The 

specific topic was why one particular board had sought diversity. Her account suggests that the 

business world does not have a well-reasoned diversity rationale--in fact, the question of 

rationale is never even discussed: 

TEXT 21 

Q: When you guys were looking for another director and came up with [a diverse director] and 
diversity was one but not the only metric [according to the subject], why was that on the list of 
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metrics? What was articulated about what benefit might come to [the company] from having 
some more diversity in terms of race or gender on the board? 

A: I suspect you haven’t gotten many introspective answers on that because, in fact, you’re 
never going to have a board that will honestly question whether or not there is a value associated 
with that. And people will accept it and move on. Everybody says the same thing because, 
again, I’m in board rooms a hundred times a year and I hear the same discussion. And what they 

say is we have skill sets that we want and if we can find a diverse candidate who fulfills them 
without sacrificing the skill sets that we’re looking for that would be terrific. And the analysis 
doesn’t go any further. It just isn’t discussed. So anything I tell you about why I think diversity 
adds value is going to by [my] thoughts not because it was a topic of discussion. [Sentence that 
identifies company deleted.] So to the extent ~ve’re talking about sort &that ~vide swath of 
middle America then it’s nice to have a board that is in some respects emblematic of that but 

we’ve never discussed it. 

Conclusion 

Our relatively small sample of interviews (36) provides no evidence of the emergence of 

what might be reasonably called a master narrative of board diversity. One plausible 

candidate--a business version of Justice Powell’s Bakke narrative--appears from time to time. 

Our subjects have mentioned their beliefs that diversity creates a "richer conversation," "an 

entirely new perspective," "different points of view," and "a very positive dynamic." But it is a 

theoretical narrative without concrete detail, a story without substance. When invited to 

elaborate, subjects have digressed into instances that had little to do with race or gender, and in 

fact have often distanced themselves from demographic variables. And none expressed anything 

more than a hope that diversity would correlate with business performance. Overall, our subj ects 

tell a story that amounts to little more than "it seems like a good thing to do." 
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SIGNALING THROUGH BOARD DIVERSITY: 
IS ANYONE LISTENING? 

Lissa Lamkin Broome* & Kimberly D. Krawiec** 

The ethnic and gender make-up of corporate boards’ has been the 

subject of intense public and regulatory jbcus in many countries, 

including the United States, in recent years. Of particular interest has 

been quantitative research on the impact, if any, oJboard dive~qity on 

corporate perjbrmance. This body of work leaves substantial gaps in 

our understanding of the precise mechanisms by which board diversity 

may alter the corporate environment, if indeed it does. In this 

Symposium, we discuss some preliminary findings .from our first 

thirty-five of a series of confidential, semi-structured interviews of 45 

to 90 minutes in length with corporate directors’ and other interested 

parties. Due to multiple board service, these interviews represent 

ninety-six public company board experiences at eighty-five diJ]brent 

public companies. 

We limit our discussion in this Symposium to an analysis of the 

rationale Jbr board diversity that figured most prominently in 

interviews with our initial sample of respondents: signaling theory. 

Although signaling is frequently mentioned by our respondents and 

other researchers as a rationale supporting board diversity, we 

conclude that the distribution of costs and benefits’ of board dive~’ity 

in "good"firms versus "bad"firms is unknown. We thus are unable 

to conclude that "bad" firms are not mimicking the signal 

undermining the stability of board diversity as a meaningful signal. 

We, therefore, approach blanket assertions ojthe signaling benefits of 
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board diversity with caution. We conclude that the signaling rationale 

Jbr board diversity is at its’ strongest under particular conditions that 

may not exist in all corporations a! all limes. 

[. INTRODUCTION 

The ethnic and gender make-up of corporate boards has been the 
subject of intense public and regulatory focus in many countries, 
including the United States, in recent years. 1 Moreover, researchers have 
begun to turn their attention to the issue of board diversi~, recently 
publishing a number of books, articles, and studies on the topic.2 

Of particular interest has been research on the impact, if any, of board 
diversi~ on corporate performance. Recent quantitative studies 
primarily test for a relationship between board diversity and various 

1. ’lhe most prominent example is Norway, which in 2006 enacted legislation requiring that, by 

2008, roughly 40% of public company board seats be held by women. Stephanie Holmes, Smashing the 

Glass Ceiling, BBC NF)~S, Jan. 11, 2008, http:L/news.bbc.co.uk/2/hiibusiness/7176879.stm. As of 

January 2008, women held close to 38% of board seats at Norwegian pnblic corporations, by far the 

world’s highest percentage. Id. The news prompted claims of victory from the legislation’s advocates, as 

well as charges of quotas, window-dressing, and divisiveness from opponents, ld. 

In the United States, dozens of advocacy groups are dedicated to promoting board diversity, 

by measuring it, studying it, or providing training or mentoring to potential female or minority board 

tnembers. See, e.g., The Alliauce for Board Diversity (ABD), The Alliance for Board Diversity 

Factsheet 1 2 (2005), http:i/www.myjaxchamber.com/upload/boardminorities.pdf. ABD partners 

include other advocacy groups such as Catalyst, http://www.catalyst.org (advancing women in 

business); ’Ihe Executive Leadership Council, http://www.elcinfo.com (advancing African-Americans); 

and the Hispanic Association on Corporate Responsibility, http:/lwww.hacr.org (adva~cing Hispanics). 

Other groups include the InterOrganization Network (ION) (advancing women); Corporate Women 

Directors International, http://www.globewomen.comcwdi/CWDI.htm (same); DirectWomen, http://ww 

w.abanet.org/buslaw/directwomen/(same); the Center for Executive Women, http://v~-v~-w.kellogg.nort 

hwestern.edu/researchicew (same); and the Director Diversity Initiative, https://ddi.law.unc.edu/def 

ault.aspx (advaucing women aud ~ninorities). 

2. See, e.g., DOUGLAS M. BRANSON, NO SEAT AT TItE TABLE: HOW CORPORATE GO~!~RNANCE 

AND LAW KEb;P WOIV~N OUT OF TI~ BO~d~ROOM (2007); Jayne M. Bamard, More Women on 

Corporate Boards’? Not So Fast, 13 WM. & MARY J. WOIV~N & L. 703 (2007); Lynne L. Dallas, The 

New ~ianagerialism and Diversity on Corporate Boards’ of Directors, 76 TeL. L. REV. 1363 (2002); 

Lisa M. Fairfax, Clogs in the Pipeline: The Mixed Data on Women Directors and Continued Barriers to 

Their Advancements, 65 MD. L. REV. 579 (2006); Lisa M. Fairfax, The Bottom Line on Corporate. 

Board Diversity: A Cost-Benefit Analysis ofthe Business Rationales for Divers’ity on Corporate Boards’, 

2005 WIs. L. REV. 795 [hereinafter Fairfax, The Bottom Line]; Lisa M. Fairfax, Some Reflections on The 

Diversity of Corporate Boards’: Women, People of Color. and the Unique ]’ssues Associated with V/omen 

of Color, 79 ST. JOItN’S L. REV. 1105 (2005); Donald J. Polden, b~orty YearsAfler Title Ill]’: Creating an 

Atmosphere Conducive to Diversity in the Corporate Boardroom, 36 U. MEM. L. REV. 67 (2005); 

Steven A. Ramirez, Games CEOs Play and [nterest Convecgence Theoo~: Why Diversity Lags in 

America’s Boardrooms and l~7~at to Do About It, 61 WASH. & LEE L. REV. 1583 (2004); Steven A. 

Ramirez, A Flaw in the Sarbanes-Oxley Rglbrm: Can Divers’ity in the Boardroom Quell Corporate 

Corruption?, 77 ST. JOHN’S L. REV. 837 (2003); see also sources cited inf?a notes 3 7. 
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measures of corporate performance.3 For example, some studies find 
evidence that the authors conclude is consistent with the theory" that 
board diversity positively affects firm performance.4 Other studies, 
however, find no support for this theou, or even find contradictou 
evidence. 5 

Some researchers have attributed these divergent findings to the 
difficul~ of fully controlling for endogenei~ and reverse causation, 
which are thorny issues in studies of this type.6 Studies of board 

3. In addition, a few qualitative studies address the topic of board diversity. See, e.g., Vicki W. 

Kremer et al., Critical Mass On Corporate Boards: I~/hy Three or More I4,/omen Enhance Governance 

(Wellesley Ctrs. for Women Working Paper Series, Report No. WCW 11, 2006), available at 

http://www.tiaa-cre~nstitute.~rg/research/grants/d~cs/Critica~Massrep~rt.pdf(interviews and discussions 

with fifty women directors, t~,elve CEOs, and seven corporate secretaries fi’om Fortune 1000 

companies); ERIKA HAYES JAMES & I,YN’N PERRY WOOTEN, INST. FOR I,EADERSHJP DEV. & RESEARCH, 

~ EXECUTI\rE LEADERSHIP COUNCIL, Iiv~LICATIONS AN~) RECOi~AE\~)ATIONS OF THE 2004 CENSUS 

OF AFRICAN- AMERICANS ON BOARDS OF DIRECTORS PART II OF II (2006), http:/iwww.elcinfo.com/6 

6 06 ELC Census Part II.pdf(telephoneinterviewswiththirty-fiveAfricanAmericandirectors). 

4. See, e.g., David Carter, et al., The Diversity of Corporate Board Committees and Firm 

Uinancial Perjbrmance (Mar. 15, 2007) (unpublished manuscript), available at http://ssm.com/abstr 

act 972763 (reporting the results of a cross-section fixed-effects procedure with lagged variables a~qd a 

three-stage least-squares estimation that support the hypothesis that board diversity positively affects 

financial performance as measured by Tobin’s q); David Carter et al., Corporate Governance, Board 

Diversity; andFirm Value, 38 FIN. REV. 33 (2003) (finding that Tobin’s q is positively related to both 

the percentage of female directors m~d the percentage of minority directors); Niclas L. Erhardt et al., 

Board of Director Diversity and Firm Financial Perfbrmance, 11 CoRP. GOVERNANCE 102 (2003) 

(finding that the percentage of Caucasian females plus ethnic minority- directors on the board is 

positively related to both Return on Equity (ROE) and Return on Assets (ROA)). 

5. See, e.g., Caspar Rose, Does Female Board Representation Influence Firm Performance? 

The Danish Evidence, 15 CORP. GO\~R~&\’CE 404, 412 (2007) (finding no effects of board gender 

dive~ity on corporate performance in a sample of Danish firms and urging case studies to shed light on 

the role played by female directors in board decision-tnaking); Charles B. Shrader et al, l//omen In 

A4anagement and PTrm PTnancial Perjbrmance: An Exploratory Stndy, 9 J. MANAGERIAL ISSI~NS 355 

(1997) (finding no relationship between the percentage of female directors and profit margin, ROA, or 

ROE); Shaker A. Zahra & Wilbur W. Stanton, The Implications of Board of Directors’ Composition for 

Corporate Strate~, and Performance, 5 INT’L J. MGIvlT. 229 (1988) (finding no relationship between the 

percentage of females plus ethnic minorities on the board and ROA, profit tnargin, sales to equity, 

Earnings Per Share (EPS), or dividends); Oyvind Bohren & R. Oystein Strom, Boards aaad Politics (Aug. 

21, 2008) (unpublished ~nanuscript, on file ~,ith authors) (finding a negative association between 

corporate pertbrmance and board gender diversity in a sample of all non-financial firms listed on the 

Oslo Stock Exchange t~om 1989~002). 

6. See Sanjai Bhagat & Bernard Black, The Non-Correlation Between Board independence and 

Long-Term Firm Performance, 27 J. CORP. L. 231,237 (2002) (noting that, "[b]oard composition could 

atI~ct firn~ perfom~ance, but firm performance cam also cause the firn~ to change its board 

composition."); Annelies Renders & Ann Gaeremynck, Corporate Governance and Performance: 

Controlling for Sample Selection Bias andEndogeneity 5 (K.U. Leuven AFI, Working Paper No. 0606, 

2006), available at http://papers.ssrn.com/sol3/papers.cfm?abstractid 888770 (stating that ’°[a]n 

important issue in studying the relation between corporate governance a~ad finn perfonnaaace is the 

direction of causation"); Ren6e B. Adams & Daniel Ferreira, Women in the Boardroom and Their 

Impact on Governance aaad Performa~ace (Oct. 22, 2008) (unpublished manuscript), available at 

http://ssrn.com/abstract 1107721 (ret~rencing studies finding a positive relationship between board 

diversity and corporate performance, but concluding that they do not fully address problems of 
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diversity and firm performance present difficult issues of causation 
because, although board diversity could create value for shareholders, a 
positive relationship between board diversity and firm performance 
could also indicate: (1) that more successful firms have greater resources 
to dedicate to the pursuit of board diversity, (2) that more successful 
firms are under greater public scrutiny and pressure as regards board 
diversity, or (3) that female and minority directors are scarce 
commodities who can choose to serve only on the boards of more 
successful firms] 

This body of empirical work, although a necessary starting point, 
leaves substantial gaps in our understanding of the precise mechanisms 
by which board diversity may alter the corporate environment, if indeed 
it does. For those studies lending support to the theory that board 
diversity positively impacts firm performance, which of the numerous 
rationales offered in favor of board diversity is at work? Do diverse 
boards operate differently than homogenous ones? If so, how? Does 
board diversity impact corporate constituency or public relations in 
difficult-to-measure ways that are unrelated to board processes? 

Similarly, studies finding no support for the theoo that board 
diversity affects corporate performance shed little light on ~vhy this 
might be so. Do diverse boards entail both positive and negative 
consequences that result in findings of no significance when measured 
quantitatively? Or, more cynically, are diverse directors little more than 
public relations tokens designed to quiet vocal critics, but having little or 
no impact on board or corporate operations? 

Finally, are those studies finding a negative relationship between 
board diversity and various aspects of firm performance generalizable to 
firms and contexts outside of those studied? And what is it about board 
diversity that may be driving these negative findings? 

Clearly, more theoretical and empirical work is needed to fully flesh 
out the specific means, if any, by which board diversity ma~v impact 
corporate performance. Indeed, some empirical researchers have called 
for qualitative studies of precisely the type introduced here as a means to 
shed light on the more intractable issues thin quantitative study has been 

endogeneity and reverse causation, rendering causal interpretations difficult). 

7. See, e.g., Kathleen A. Farrell & Philip L. Hersch, Additions to Corporate Boards: The 

Of’Gender, 11 J. CORP. FIN. 85 (2005) (finding a significant, positive relation between ROA and the 

likelihood of adding a woman to the board, but failing to detect a significant market reaction to the 

addition of a female board member, thus undercutting the case for causation); Adams & Ferreira, supra 

note 6, at 3 (stating that "althou~ the correlation between gender diversity and either finn value or 

operating performance appears to be positive at first inspection, this correlation disappears once we 

apply reasonable procedures to tackle o~nitted variables and reverse causality proble~ns" and concluding 

that, on average, firms with greater gender diversity on the board perform worse). 
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8 unable to fully answer. 
Part II outlines our study methodology and details the characteristics 

of sample respondents and firms. Part III discusses our preliminary 
findings. As discussed in Part Ill.A, our preliminary’ findings are 
consistent with prior quantitative findings of intentional corporate efforts 
at board diversification. Part III.B explores why business organizations 
have purposely pursued an agenda of board diversification. Elsewhere, 
we discuss at length the rmionales for board diversity, offered by our 
respondents and situate those rationales within existing theoretical and 
empirical debates on board diversity.9 Here, however, we limit our 
discussion to the rationale for board diversity that seemed to resonate 
most strongly with our initial sample of respondents: signaling theory. 

Part III.C notes that, although signaling theory is frequently 
mentioned by our respondents and other researchers as a rationale 
supporting board diversity, the distribution of costs and benefits of board 
diversiU in "good" firms versus "bad" firms is unkno~vn.l° We thus are 
unable to conclude thin bad firms are not mimicking the signal, 
undermining the stability of board diversity as a meaningful signal. Part 
IV concludes that the signaling rationale for board diversity ma~v be 
strongest under particular conditions unlikely to exist in all corporations 
at all times. 

II. STUDY METHODOLOGY 

In a forthcoming project, Board Diversity and Corporate 
Performance: Filling in the Gaps, we seek, together with John M. 
Conley, to supplement existing quantitative study of the impact of racial 
and gender diversity on board processes and corporate performance 
through a series of confidential, semi-structured interviews of 45 to 90 
minutes in length with a minimum of fifty corporate directors, as well as 
senior executives, executive recruiters, shareholder activists, proxy 

8. ~%e, e.g., Val Singh et al., ~omen Directors on Top UK Boards, 9 CoRp. GOVERNANCE 206 

(2002) (arguing that theories linking board diversity and finn performance are not well developed and 

urging further study of the methods by which female and minority directors contribute to corporate 
perlb~rnance); see also Rose, supra note 5, at 412 13 (calling for case studies to enhaa~ce the 

understanding of the relation, if any, between board diversity and corporate perfo~rnance). 

9. Lissa Lamkin Broome, John M. Conley & Kitnberly D. Krawiec, Board Diversity & 

Corporate Perfbrmance: Filling in tk~e Gaps (forthco~ning 2009) (on file with authors). 

10. As elaborated below, the qualities of interest typically thought to be sigaaled through board 

diversity are equal opportunity in the workplace, attention to the needs of women and minorities in 

product and service development and provision, or that the firm is "progressive" or "forward-looking" in 

some other ~neaningtM way hereafter labeled "good" finns. ,5’ee i@a notes 55 71 and accompaa~ying 

text (discussing these qualities in more detail). 
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advisors, and regulators.1~ In this Symposium, we discuss some 
preliminary findings from our first thirty-five interviews, thirty of which 
were with public company board members.12 Due to multiple board 
service, these interviews represent nineU-six corporate board 
experiences at eigh~’-five different public companies.13 All interviews 
were tape recorded and transcribed for accuracy. 14 In addition to being 
asked to discuss their board experiences, respondents were asked to 
veri~ biographical information such as race, ethnicity, and board 
service. 

A. Sample Construction 

Respondents were selected nonrandomly using the "snowball" 
sampling method. 15 Snowballing is a commonly employed methodology 
(particularly in interview-based research) for reaching difficult to access 
populations, such as the homeless, the socially stigmatized, or the elite. 16 
As stated by Atkinson and Flint, the main value of the snowballing 
methodology: 

[L]ies as a method for dealing with the difficult problem of obtaining 
respondents where they are few in number or where higher levels of trust 
are required to initiate contact. Under these circumstances, such 
techniques of "chain referral" 1nay imbue the researcher with 
characteristics associated with being an insider or group member which 
can aid entry to settings in which conventional approaches have great 

11. See Broome, Conley & Krawiec, supra note 9. 

12. The remaining five respondents represent other categories of interest. See #~fi’a notes 18 19 

and acco~npanying text (discussing the breakdown of respondents in more detail). 

13. See infra note 18 (discussing the relationship between the number ofrespondents, thenumber 

of board experiences, and the number of firms in the sample). 

14. With the exception of one interview, which was conducted by telephone, all interviews were 

conducted in person by two of the three study co-authors (Lissa Lamkin Broome, Jolm M. Conley, and 

Kimberly D. Krawiec). 

15. Snowball sampling is a sample design in which respondents are asked to suggest other 

potential study subjects according to some inclusion criteria defined by the researchers (such as someone 
knowledgeable about the study question or with power in the area). We began by contacting and 

interviewing public company board members with whom one or both co-authors had direct or indirect 
personal or professional contacts. At the conclusion of each interview, the respondent was asked to 

name other potential interview subjects (or to contact them on our behalf’). The process was then 

repeated with these new respondents, and so on. Because the sample selection is nonrandotn, samples 

generated throngh the snowballing method present proble~ns of sample bias. 

16. See Jean Faugier & Ma~’ Sargeant, Sampling Hard to Reach Populations, 26 J. ADV~%\CED 

NURSING 790 (1997); Rowland Atkinson & John Flint, Snowball Sampling, in TI4E SAGE 

ENCYCLOPEDIA OF SOCIAL SCIENCE RESEARCH METHODS 1044 (Michael S. Lewis-Beck, et al., eds., 

2004). 
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difficulty. 17 

Snowball sampling is particularly useful in recruiting corporate 
director respondents for a variety of reasons. First, directors of public 
corporations are a relatively small and homogenous population. 
Moreover, they are busy people who frequently are reluctant to devote 
time to a person or project not recommended by someone they already 
know and trust. This may be especially true when, as here, respondents 
are asked to comment on sensitive topics ranging from the performance 
and behavior of board colleagues, to their own and others’ views of the 
contributions of female and minority board members. 

B. Characteristics of Respondents and Firms 

Figure 1 details the racial and gender breakdown of respondents. As 
of December 7, 2008, our sample contained a total of thirty directors 
representing ninety-six public company board experiences at eighty-five 
distinct public companies.1~ Five additional respondents (three white 
males and two white females) had no public company board experience 
but fell within other categories of interest--executive recruiters, 
shareholder activists, proxy advisors, or regulators. 

1. Respondent Characteristics 

Of the thirty-five respondents in our sample, thirty are or have been 
public company directors. Of those with experience as directors, 
nineteen (63.33%) are female, and six (20%) are non-white. 19 Currently, 
males are underrepresented in the sample, compared to their percentages 
on Fortune 500 boards (36.67% in our sample versus 85.2% of Fortune 
500 board seats).2° Women, in contrast, are overrepresented, relative to 

17. Atkinson & Flint, supra note 16, at 1044. 

18. The number of ’°public company board experiences" is larger than the number of distinct 

public companies represented in the sample because several director-respondents served ~,ith each other 

on at least one board. To illustrate, assmne that two respondents, Ma~3~ and John, both serve on the board 

of Alpha Corporation and, in addition, Jolm serves on the board of Beta Corporation. The result is: two 

individual respondents (Ma~?~ and John) and three board experiences (Ma~’s experience on Alpha 

Corporation, Jolm’s experience on Alpha Corporation, and Jolm’s experience on Beta Corporation) at 

two distinct finns (Alpha Corporation and Beta Corporation). 

Of the thirty board member respondents, three were CEOs serving as inside directors on their 

corporation’s board. 

19. Of non-white respondents, four self-identify- as African-American, and two self-identify as 

Hispanic. 

20. CAT~LYST, INC., 2007 CENSUS: BO~LD DL~ECTORS: WoivmN GAIN BOARD COMMITTEE 
CIL~dRS IN THE FORTL2qE 500, OVERALL REPRESENTATION STAGNATES 1 (2007) [hereinafter CATALYST, 

IXC., 2007 CENSUS], available at http://~,~,~,.catalyst.org/file/3/censusboard.pdf; 
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their numbers on Fortune 500 boards (63.33% in our sample versus 
14.8% of Fortune 500 board seats).21 Although we anticipate increasing 
the percentage of white males in the sample prior to the study 
conclusion, we expect that women will continue to be overrepresented in 
the sample.22 

Figure 1: 

Race and Gender of Respondents 

21. Id. 

22. ’ll~is may be a function of the snowball sampling method (female respondents seemed more 

likely to identify other females as potential respondents); a response bias triggered by the identity of the 

two authors (women may feel more comfortable talking to the authors two white women than do 

members of other demographic groups, leading to a higher response rate among women); or of the 

subject matter (women and minority directors may naturally be more interested in the subject matter). 

Professor Jolm M. Conley (a white inale) has joined the study and will participate in some of the 

remaining interviews, particnlarly M~ere the respondent is male. 
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As indicated in Figure 2, our sample of thirty directors is diverse in 
terms of their board experience. The least experienced director in our 
sample has only one year of public company board service and has 
served on only a single board, while each of the three most experienced 
directors has more than fifty years of total public company board 
experience at multiple public companies. Of our total sample, eight 
(26.67%) have served fewer than six years as a public company director, 
ten (33.33%) have served six to fifteen years, five (16.67%) have served 
sixteen to twenty-five years, and seven (23.33%) have served more than 
twen~-five years. 

Figure 2: 
Years Served on Public Company Boards 
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2. Firm Characteristics 

A diverse group of eighty-five firms are represented in our sample. 
Because some of the respondents serve on the boards of the same 
companies, our respondents reported ninety-six board experiences. For 
nine companies, there were two respondents from the company’s board, 
and for one company there were three respondents who served on that 
company’s board. Figure 3 details the breakdown of board experiences 
by size of firm. Thirteen (13.54%) of sample firms are in the Fortune 
100, twenty (20.83%) are in the Fortune 500, ten (10.42%) are in the 
Fortune 1000, and fifty-three (55.21%) are publicly traded corporations 
not listed in Fortune. 

Figure 3: 
Firm Size 

Other Pu b iic 
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Figure 4 details the breakdown of board experiences by the region 
where the firm is headquartered.23 Sixteen board experiences (16.67%) 
represent firms headquartered in the Northeast, eight (8.33%) represent 
firms headquartered in the Midwest, fifty-five (57.29%) represent firms 
headquartered in the South, and seventeen (17.71%) represent firms 
headquartered in the West. 

Figure 4: 

Firm Headquarters 

Northeast 

/- 17% 

/ 

South 

8% 

23. The firm’s region is defined by reference to its corporate headquarters as disclosed in SEC 

filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census Bureau, Census 

Regions and Divisions of the United States, http://www.census.govigeo/www/usregdiv.pdf (last visited 

Feb. 22, 2009). 
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Figure 5 details the breakdown of board experiences by industry, 
using broad standard industrial code (SIC) classifications.24 

Figure 5: 

Indus.7 Breakdown 

III. FINDINGS 

We discuss the insights gleaned from our respondent interviews more 
fully outside of this article.25 Here, we limit our discussion to an issue 
that has received much attention from researchers and others interested 
in the question of board diversity. For those boards with some level of 
racial and ethnic diversity, is the board’s composition the result of 
specific efforts to diversify? And if so, why? What goals were firms 
attempting to accomplish through these diversity efforts, and have those 
goals been satisfied? In other words, do public corporations care about 
diversity on their boards of directors and, if so, why do they care? 

24. The four digit Standard Industrial Classification (SIC) Codes that appear in a company’s 

disse~ninated EDGAR filings are assigned by the U.S. government to indicate the company’s type of 

business. See Occupational Safety & Health Admin., U.S. Dep’t of Labor, SIC Division Structure, 

http://www.osha.gov/pls/imis/sicmanual.html (last visited Feb. 22, 2009). Because there was no SIC 

code provided for one sample firm, that firm is excluded from Figure 5. 

25. See Broome, Conley & Kra~,iec, supra note 9. 
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A. Diversity Ej.~brts 

The level of gender, racial, and ethnic diversiU on U.S. public 
company boards has increased over the past several decades. For 
example, in 1993 the percentage of Fortune 500 firms ruth no women 
on the board was 51%.26 By 2007, however, that percentage had fallen 
to 12%.27 In 1973, 93% of Fortune 1000 companies had no minority 
directors.28 That percentage had declined to 24% by 2004.29 

Yet, we wondered to what extent this diversification has simply been 
a natural shift in board demographics as workplace demographics have 
changed, or whether public companies have actively focused on efforts 
to represent women and minorities on boards of directors. When asked 
about their o~vn appointment to a public company board, we find it 
striking that nearly every" female or minority respondent acknowledged 
that his or her gender, race, or ethnicity had been a factor in the 
respondent’s selection as a board member.3° Indeed, in some cases the 
attraction of the respondent’s race, ethnicity, or gender was explicitly 
stated to the respondent at the outset as a relevant factor in the selection. 
Perhaps not surprisingly, female and minority respondents were careful 
to add that they considered themselves well-qualified for the position-- 
in many cases, more qualified than their white, male counterparts. 

An exchange with one female respondent is representative: 

Q: Was, from your perspective, did it seem that you being a woman was a 
factor in either of the two [public company board] appointments? 

A: It was absolutely a factor in both and it was positioned to me that way. 
The conversation went something like we admire your professional 
experience. We’ve seen you operate in a nmnber of different settings. We 
think you could add value with particularly your financial background. 
We like the fact that you’ve been in :financial services with a big 

26. CATALYST, INC., WOMI:IN ON CORPORATE BOARDS: TtIE CHALLENGE OF CtI~kNGE 7 (1993) 

[hereinafter CATALYST, INC., WOMEN ON CORPORATE BOARDS], available at http://www.catalyst.org/fil 

e/227/women on corporateboards the challengeofchange.pd£ 

27. See CATALYST, INC., 2007 CENSUS, supra note 20, at 1. In recent years, however, female and 

At?ican-American representation on Fortune 500 boards has remained stagnant or, by some measures, 

fallen. [d. See also ALLIANCE FOR BD. DIVERSITY, WOMEN AND MINORITIES ON FORTIINE 100 BOARDS 

(2008),availableathttp:/iwww.elcinfo.comidownloads/docs/Final 1 22 08.pdf. 

28. Fairfax, The Bottom Line, supra note 2, at 800 (citing Bus. FOR SOC. RESPONSIBILITY, 

BO~d~D DIVERSITY ISSI~E BRIEF (2003), http://www.bsr.org/research/issne-brief-details.ctin?Documen 

tlD 443). 

29. ld. at 799 (citing KORN/FERRY INT’L, 31ST ANNIYAt, BOARD OF DIRECTORS STLYDY 11 

(2004)). 

30. Quantitative studies confirm this finding of intentional board diversification across Fortune 

500 companies. See, e.g., Farrell & Hersch, supra note 7, at 86 (finding evidence of a diversity goal in 

adding female directors to Fortune 500 boards). 
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company, you’ve been an entrepreneurial and a start up company and 
you’ve managed a lot of people. But also, you’re a female and quite 
frankly, we’re looking for a female. We don’t want you to, in any way, 
think that we think less of your characteristics and skill set or any of that 
because you’re a woman but quite frankly, we do want to have a woman 
on the b~ard.31 

A similar exchange with an African-American respondent is also 
informative: 

Q: Can you tell us how you came to be on that board? 

A: Interesting situation. A friend of mine.., was a friend of the CEO .... 
[and he] asked my friend if he knew of anyone who would be willing to 
come on board. They wanted to diversi~7 the board. And nay name 
bubbled up and we went through the interview kabuki and that’s how I 
ended up on [Company X’s] board. 

Q: So they were specifically looking for an African American? 

A: Yes.32 

Additionally, in response to questions regarding the appointment of 
other board lnembers who were female or minority, respondents 
(including white male respondents) were fairly uniform in their 
statements that race, ethnicity, or gender had been a factor in those 
appointments, sometimes explicitly. For example, consider the follomng 
exchange with a respondent who is a long-time board member of a 
Fortune 500 corporation and, in that capaci~, has seen the corporation 
progress from an entirely white male board to a highly diverse board, as 
compared to peer corporations: 

Ql: As the board diversified and you were there to see it, was it a 
conscious choice? Was that on the agenda to diversify the board? 

A: Yes. Yes. Very clearly. Now not so in the [Company X] case because I 
am the third of the three women to join so I didn’t obselwe that. But in the 
[Company Y] case there has been a very conscious effort under [the 
current CEO]’s leadership to diversi~7 his senior management team and to 
diversify the board and so--I think with no compromise on 
qualifications--but to really look hard to ensure we had more diverse 

31. Interview, Transcript No. DS300010, at 3 (July 30, 2007) (transcript on file with authors at 

University of North Carolina) 

32. Inte~wie~,, Transcript No. DS300024, at 2 (Dec. 4, 2007) (transcript on file with authors at 

University of North Carolina). 
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representation in their board .... 33 

Although there were some exceptions, respondents expressed the 
overall view that, despite the conscious focus on the race, ethnicity, or 
gender of some directors, minori~ and female directors were well- 
qualified for the job, and performed well as board members who 
deserved--and received--the respect of their director colleagues. In a 
few cases, when asked about a fellow female or minority director, 
respondents (including respondents who were not white males) indicated 
that the director in question was not performing on a level with the rest 
of the board. In most cases, they attributed this to a lack of business or 
board experience, particularly when the director in question had come 
from academia or the non-profit world.34 

For example, one female board member, who discussed her own 
efforts to be prepared for meetings and to take director education 
courses designed to help her perform better as a director, noted that two 
other women on the board, both with backgrounds in academia, were 
either not capable of contributing or did not make the effort to educate 
themselves enough to contribute to the board discussion: 

A: There’s two women, now there’s four, but there’s only two women, 
they made comments that didn’t even make sense. They didn’t show that 
they knew what they were doing. Well, as soon as you do that, that’s just 
like--you know, you’re dead meat. It’s that way as a corporate officer, 
too, if you’re making comments that don’t seem relevant or like you 
really get it. I prefer to be quiet and not just chatter and prove the point. 
(Chuckle)35 

Similarly, a white male respondent told us that the female board 
member who was already on the board when he joined was weak, 
although the company later appointed an African-American woman to 
the board who was a very valuable board member: 

[The first female director] I thought was fairly weak. Not a strong 
member. I think--and this is just my conjecture--I think when she was 
picked or brought on the board I think they picked her for diversity 

33. Interview, Transcript No. DS300017, at 8 (Oct. 9, 2007) (transcript on file with authors at 

University of North Carolina). 

34. Historically, female and minority" directors disproportionately have been drawn from non- 

profits and academia, although that trend appears to have chaa~ged with respect to female directors. See 
BIL~\’SON, supra note 2, at 91, 103 (reporting that women directors who are Vice Presidents, Chief 

Operating Officers, Chief Financial Officers, or Chief Executive Officers of a corporate subsidiary have 

increased their share of the fetnale board seats fi’om 18.3% in 2001 to 32.7% in 2005, while the 
percentage of women directors coming from academia, nonprofits, and former government service 

declined from 37.2% of female directors in 2001 to 29% of female directors in 2005). 

35. h~terview, Transcript No. DS300009, at 7 (July 30, 2007) (transcript on file with autho~,’s at 

University of North Carolina). 
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reasons not for strengthening the board which I’m totally against, but I 
realize why it happened. When [the second female director] came on she 

36 
was picked for strength. 

Our CEO respondents confirm this conscious effort by at least some 
public companies to add female and minority members to the board. For 
example, as stated by one corporate CEO with a highly diverse board (as 
compared to the Fortune 500 average): 

I think there was some intention in the diversiU o:f the board, and I guess 
I would call diversity a secondary but not irrelevant consideration in this 
sense¯ We obviously want people on our board that are very high in terms 
of personal character, we want people that have good business judgment, 
and those characteristics come first, by far. But we have tried to, in a 
context, have people with what I call some different sets of perspectives¯ 
We want their fundamental perspective, of course, to reflect the 
shareholders, but also the people we have on our board tend to be the kind 

of pe~ple that, in addition to being shareholders, also look like our client 
base.~ 

And later: 

In one or two cases, where there was a tie, frankly, we encouraged them 
to look at a female director, or they said, "We got a really good female 
and we got a really good male." I said, "Well, other things being equal, if 
they’re both really good, we’d rather have a female."3s 

B. Why Diversity? 

Given the purposefulness with which many public companies have 
sought to add gender and racial diversiU to the board, one naturally 
should ask, as many researchers have, why? What do corporations hope 
to accomplish through these diversity efforts? Of the numerous 
rationales offered for board diversity by researchers, do any hold 
resonance with corporate boards and CEOs? Are there other potential 
rationales supporting corporate board diversity not addressed in the 
literature’? 

Elsewhere, we discuss at length the rationales for board diversity 
offered by our respondents and situate those rationales within existing 

36. Interview, Transcript No. DS300014, at 6 (Aug. 30, 2007) (transcript on file with authors at 

University of North Carolina). 

37. Interview, Transcript No. DS300025, at 1 (Dec. 5, 2007) (transcript on file with authors at 

University of North Carolina). 

38. h~te~wie~,, Transcript No. DS300025, at 8 (Dec. 5, 2007) (transcript on file with authors at 

University of North Carolina). 
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theoretical and empirical debates on board diversity.39 Those rationales 

include theories that board diversiU addresses fairness concerns; that 
firms seeking board diversity are accessing an untapped talent pool; that 
female and minori~ board members reduce agency costs; that a more 
diverse board possesses more and betqter informmion; that diverse boards 
are more likely to engage in constructive dissent; that a diverse board 
conveys a credible signal to relevant observers of corporate behavior; 
and that board diversity is a meaningless public relations maneuver, 
generating neither real costs nor real benefits for shareholders.4° 

We note that our respondents propose some board diversity rationales 
not previously addressed in the literature, suggesting that academic 
researchers have not yet fully exhausted the myriad of reasons that 
public companies may seek to diversi~ their boards.41 At this point, we 
also find very little support from our respondents for some prominent 
board diversity rmionales, such as the theory that board diversity may 
alter board decision-making processes.42 Here, however, we limit our 
discussion to the rationale for board diversity that figured most 
prominently in discussions with our initial sample of respondents: 
signaling theory. 

C. Signaling Through Board Diversity 

1. Signaling Generally 

Signaling theory, which examines the nature of communication, is 
relevant to researchers in a wide range of fields, including: biology, 
economics, sociology, anthropology, political science, linguistics, and 
psychology. Based on the notion of asymmetric information, signaling 
theol)." asks the question of how the signal sender can credibly convey 
relevant information to the signal receiver. For example, gazelles may 
leap repeatedly in the air at the sign of a predator in an attempt to 
demonstrate their strength and speed (known as "stotting").43 Humans 
may engage in conspicuous displays of consumption, to signal wealth 

39. See Broome, Conley & Krawiec, supra note 9. 

40. Id. (discussing these theories at length). 

41. 

42. Id. 

43. See, Nadav Nur & Oren Hasson, Phenotypic Plasticity and the Handicap Principle, 110 J. 

’I}tEORETICAL BIOLOGY 275 (1984) (discussing storing in gazelles and roaring among stags as signals 

from prey to predators); Fema~ado Vega-Redondo & Oren ttasson, A Game Theoretic Model Qf" 

Predator-Prey Signaling, 162 J. THEOILETICAL BIOLOGY 309 (1993) (developing a model of strategic 

predator-prey interaction); Shigeo Yachi, IIow Can Honest Signalling Evolve? The Role of the IIandicap 

Principle, 262 PROC.: BIOLOGICAL SCIENCES 283 (1995) (examining the conditions for the evolution 

and *naintenance of honest signaling and elucidating the role of the handicap principle). 
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and stattlS,44 or may educate themselves in order to signal productivity.45 
Similarly, corporations may add gender, ethnic, or racial diversity to 

their boards of directors in an attempt to signal some information to 
relevant observers of corporate behavior. For instance, a diverse board 
may meaningfully convey otherwise unobservable information to the 
public, corporate constituencies, interest groups, or regulato137 
authorities. 

We consider our discussions with respondents about the potential 
signaling function of board diversity especially fruitful, as signaling 
theories of board diversity face several hurdles that as yet have been 
insufficiently explored in the literature. For example, some researchers 
have questioned the extent to which relevant corporate constituencies 
are aware of board composition.46 In the absence of such awareness, 
board diversity could convey nothing of relevance to interest groups 
whose perceptions have the power to influence corporate performance. 

iMoreover, because credible signals must typically be prohibitively 
costly for senders lacking the relevant quality to fake, it is not clear that 
signaling is a plausible explanation for board diversity under all of the 
conditions in which it is cited as a rationale, either by our respondents or 
by commentators. The signaling rationale for board diversity is a 
particularly difficult one to evaluate because of the lack of an inherent 
connection between the signal--the presence of women and minorities 
on the board--and the quality of interest to the signal receiver. 
Typically, those qualities are equal opportunity in the workplace, 
attention to the needs of women and minorities in product and service 
development and provision, or that the firm is "progressive" or 
"fo~,ard-looking’’ in some other meaningful way (hereafter, "good 
firms").47 

Some signals permit an assessment of the quality they represent 
simply through observation (assessment signals), and are considered 
inherently reliable because (1) they are costly to produce, and (2) that 
cost is directly related to the unobserved trait being broadcast. A 

44. See ~I)~ORSTF~N VEBLEN-, Tt~ORY OF THE LEISURE CLASS (1899) (arguing that individuals 

signal wealth through leisure and conspicuous consumption). 

45. Michael Spence, Job Market Signaling, 87 Q. J. Eco~. 355 (1973) (demonstrating that, 

because unproductive job applicators face higher opportunity costs thau productive applicants in terms of 

the time and effort invested in education, education serves as a credible signal to employers of 
prospective employees’ likely productivity levels). 

46. See Fairfax, 7~e Bottom Line, supra note 2, at 830 (noting that, "[b]ecause board members 

do not normally interact with compa~ay employees, employees may- be unaware of the composition of 

their company’s board"). 

47. See i@a notes 55 71 amd accompaa~ying text (discussing each of these signals in more 

detail). 
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gazelle’s stotting aptly illustrates this principle. The gazelle’s stotling 
credibly signals strength to predators, because the signal is prohibitively 
costly for a gazelle lacking strength to send. A weak gazelle would 
either be unable to send the signal, or would be wiser to reserve her 
energy stores for outrunning her predator.48 

Similarly, under certain conditions, a job applicant’s level of 
education allows a prospective employer to directly assess productivity, 
because only those who are productive could have invested the 
necessary time and effort to achieve that level of education.49 In both 
examples, observation of the signal permits reliable assessment of the 
unobserved trait. The gazelle’s leap allows the predator to reliably 
observe strength, because jumping requires a costly expenditure of 
strength. The job candidate’s education allows an employer to reliably 
observe productivity, because educating oneself requires a costly 
expenditure of productivity. 

Conventional signals, by contrast, are less reliable because they, lack 
an inherent connection between the signal and the quality thin they 
represent. Instead, their content derives from convention rather than 
through direct assessment. In the absence of external mechanisms, such 
as punishment for cheaters, recipients of conventional signals should 
have less confidence in their reliability. 50 

The wearing of eccentric, offbeat clothing, for example, is often taken 
as a sign that the wearer possesses certain personal traits, such as that 
she is original or a free thinker. Yet, because dress is not inherently 
connected to independence of mind or spirit, a signal sender who desires 
to convince the receiver that she is original and free thinking could fake 
the signal. In other words, a dull and conventional thinker, aware that a 
signal receiver desires to hire an original, free-thinking employee, may 
be able to fool a prospective employer through her apparel into believing 
that she is such a person. To be sure, it may be more costly for a dull and 
uncreative person than for an original and free thinking person to wear 
eccentric clothing and, indeed, on average we may’ observe more free 
thinkers than conventional thinkers wearing eccentric clothing 
(presumably, this is how the convention arose to begin with). But if the 
benefits of mimicry are high enough and the costs are low enough (in 
other words, when "talk is cheap"), rational signal senders should be 

48. See Nur & Hasson, supra note 43, at 277. 

49. See Spence, supra note 45, at 355 58. 

50. When signals are not inherently reliable some social or other effective mechanism for 

punishing cheaters must ensure their reliability. See EPdC A. POSNER, LAW & SOCIAL NOI~MS (2000); 

Eric A. Posner, Symbols, Signals, and Social ~Vorms in Politics and the La~, 27 J. LEGAL STUD. 765 

(1998). Because we discern no disciplining mechanism with respect to the use of board diversity as a 

signal, we do not discuss this possibility fi~rther. 
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expected to attempt such deception, so long as the benefits to the sender 
outweigh the costs. Under such conditions, the signal loses meaning. For 
these reasons, conventional signals can be unstable. If deception 
becomes too common, a once significant signal can become 
meaningless. 51 

Boards of directors are in some ways a rather distant device through 
which to signal the asserted qualities of interest to signal recipients.52 To 
illustrate, adding female and minority partners to a law firm or female 
and lninority members to a corporation’s senior management team are 
considered credible signals of the absence of a glass ceiling, because 
observation of the signal permits a direct assessment of the quality of 
interest to the signal receiver--the probability of promotion for women 
and minorities to partner or senior management. The addition of female 
or minori~ board members does not permit a direct assessment in the 
same way. Female and minority, board members are typically drawn 
from outside the corporation and, because board membership is a 
position entirely separate from other positions within the firm, the 
willingness of a firm to add female and lninority board members need 
not necessarily indicate anything about the opportunities of women and 
minorities seeking promotion within the firm. In other words, we must 
be able to assure ourselves that "talk"--through the demographic 
composition of the board--is not cheap, but instead is sufficiently costly 
to bad firms that they do not attempt to mimic good firms. 

Certainly, one can imagine perfectly plausible scenarios under which 
board diversification would be more costly for bad firms than for good 
firms. For example, the management and other directors of bad firms 
could consider female directors less qualified and more troublesome 
than xvhite male directors, while management and directors at good 
firms do not. In that case, then, the psychic costs to bad firms of adding 
female directors would be higher than in a good firm. 

Similarly, employees, consumers, and other corporate constituents 
may have sorted themselves among good and bad firms such that the 
constituents of bad firms do not want the firm to embrace workplace 
diversity and, in fact, would exit or otherwise penalize a firm that 
signaled such an intention.53 If this is the case, then bad firms face great 

51. Judith S. Donafl~, IdentiO: and Deception in the Virtual Community, in COMNg._~qlTIES IN 

CUBERSPACE 32 33 (Marc A. Smith & Peter Kollock eds., 1999). 

52. Indeed, researchers have sought to analyze the i~npact of numerous board characteristics on 

finn performance, ~,ith conflicting results. See, e.g., Sanjai Bhagat et al., The Promise and Peril 

Corporate Governance Indices (European Corp. Governa_nce Inst., Working Paper No. 89, 2007), 

available at http://papers.ssrn.com/sol3/papers.cfm?abstractid 1019921 (summarizing the literature on 

this point). 

53. See, e.g., PdC>L~D A. EPSTEIN, FORBIDDEN GROUNDS: THE CASE AGAINST Ei~LOYMENT 
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costs to signaling through board diversity,. Because these costs are not 
shared by good firms, signal recipients can expect the signal of board 
diversiW to remain credible. 

The point here, however, is that one can also easily imagine plausible 
scenarios in which the costs of board diversity to a bad firm do not 
exceed those borne by good firms. For example, the management of a 
bad corporation may view the board primarily as a public relations 
omament, neither adding nor detracting much from the firm’s 
operations. Such a corporation may easily diversi~ the board--after all, 
it is a meaningless organization anyway--while resisting equal 
employment practices within the firm and diversity efforts within 
management. In such a case, bad firms may mimic good ones by 
diversifying the board and reaping the benefits. Such a situation is 
unstable: over time, signal receivers lose confidence in the signal and 
stop listening to it. The possibility, of such mimics is especially salient 
today, as researchers increasingly document evidence of corporations 
attempting to demonstrate their good nature through similar signaling 

54 measures. 
Lastly, the signaling rationale is further complicated by theories 

suggesting that board diversi~~ provides other tangible benefits to the 
corporation, such as improved board functioning or the ability to better 

DISCRIMINATION LAWS 66 69 (1992). Alternatively, one can also imagine plausible scenarios in which 

board dive~,’sity is equally costly to all firms, but in which progressive finns reap greater benefits frown 

the board diversity signal than do non-progressive firms. If this is the case then, once again, board 

diversity could act as a credible signal of a firm’s good nature. These costs could arise if, for example, 

female and minority’ directors were less experienced than their white male counterparts, brought less 

status and prestige than white male directors to the boards on which they sit, or if recrniting and 

retaining women and minority directors was more difficult. 

54. See, e.g., John M. Conley & Cynthia A. Williams, Engage, Embed, And Embellish: Theo~ 

Versus Pracace in the Corporate Social Responsibility 3/iovemeng 31 J. CoRP. L. 1, 14 15 (2005) 

(noting that, "the very existence of a coherent CSR movement may invite insincerity," because a 
"company could learn the culturally appropriate behaviors and participate in the CSR discourse without 

significantly changing their real world behavior"); Oona A. Hathaway, The New Empiricism in Human 
Right.s’: Insights and Implications, 98 .~,svl. Soc’¥ INT’L L. PROC. 206, 209 (2004) (stating that ’‘the states 

with the best human rights practices (and hence the best reputations) are often more reluctant to join 

human rights treaties than those with worse practices (and hence worse reputations)," suggesting "that 

states with better practices have little to gain and something to lose by joining the treaties, whereas the 

opposite is true of states with poor practices"); Oona A. Hathaway, The Cost of Commitment, 55 STAN. 

L. REV. 1821 (2003) (presenting evidence that states with poor hmnan rights records will sometimes 

commit to human rights treaties, when the probability- of compliance is low); Andrew A. King & 

Michael J. Lenox, [ndust~ Self-Regulation V~’ithout Sanctions: The Chemical ~ndustry’s Responsible 

Care Program, 43 ACAt~. MGMT. J. 698 (2000) (presenting evidence of adverse selection in the 

membership of Responsible Care); Michael J. Lenox & Jennifer Nash, Industry Self-Regulation and 

Adverse Selection: A Comparison Across Four Trade Association Programs, 12 Bus. STRATEGY & 

ENV’T 343 (2003) (presenting evidence that, in the absence of measuring and enforcement mechanisms 

tbr co~npliance, poorer performing firms will seek to join industry trade associations in an atte~npt to 

gain the signaling and other benefits of membership). 
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serve the needs of product and labor markets. If board diversity provides 
net benefits, then the signal is not costly to send or to fake, undermining 
its credibility" as a signal of firm progressiveness. Thus, it is not clear to 
us that signaling is consistent with those theories of board diversi~ 
suggesting net benefits from racial and gender board diversity’. 

To be clear, we do not dismiss signaling out of hand as a potential 
rationale for board diversity. Because we do not know the distribution of 
costs and benefits of board diversity in good firms versus bad firms, 
however, we approach blanket assertions of the signaling benefits of 
board diversi~ with caution. 

We thus explore in Part III.B.2, below, the conditions under which we 
believe signaling through board diversity is most likely to be successful, 
and relate in that part the most credible--and instructive--signaling 
stou offered by our respondents. In that case, a corporation facing a 
public relations crisis selected an especially costly minority director, 
perhaps as a signal of a commitment to changing marketing practices. 
This stou, combined with our analysis, however, conveys an important 
lesson about the signaling rationale for board diversity: The rationale is 
at its strongest under particular conditions that may not exist in all 
corporations at all times. 

2. Three Signaling Scenarios 

In this section, we discuss the three most common signaling scenarios 
garnered from existing research and our own respondents. First, firms 
may attempt to employ board diversity as a signal that the firm embraces 
equalib in employment, a signal most often relevant to employees. 
Second, firms may attempt to employ board diversity. as a signal that the 
firm has considered the needs of certmn demographic groups in product 
development and service, a signal most often relevant to consumers. 
Finally, firms may attempt to employ board diversity" as a signal that the 
firm is forward-looking or socially responsible in some way, a signal 
most often relevant to regulators, the public, or other interest groups.55 

a. Signaling Workplace Equality 

Firms may attempt to employ board diversity as a signal that the firm 
embraces equally in employment and has removed the glass ceiling and 

55. We understand that there may be overlap in the intended audience for each of these signals. 

For example, consumers aald employees may also care about the firm’s level of social responsibility. 

Nonetheless, for the sake of simplicity, we have orgamized the signaling scenarios in this section along 

the lines most frequently articulated by our respondents and other researchers. 
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the last vestiges of discrimination. Although this signal is most 
frequently cited as directed at labor, other corporate constituencies could 
also care about the firm’s employment practices, yet find it costly to 
observe such practices directly. 

Respondents frequently articulated the view that the presence of 
women and minorities on the board sent an important, positive signal to 
labor. In contrast to their reactions to questions regarding signaling to 
consumers,56 most respondents addressed questions regarding employee 
signaling with a high level of specifici~. Some respondents related 
personal anecdotes relevant both to employee awareness of board 
composition, and to the impact of board diversi~ on employee 
perceptions. For example, one respondent noted: 

And so I think they felt bad that they didn’t have a woman on the board 
and they felt the woman could add value but be a statement to employees. 

And that was kind of interesting, at least from my perspective. I had not 
thought about that a whole lot, but I went to the :first board meeting at 
[Company X] and the receptionist greeted me after I introduced who I 
was. She greeted me and she said, "[W]e’re so happy to have a female on 
the board," and I thought that was interesting for a receptionist to say that. 
And then I ran into someone in the neighborhood I did not know worked 
at [Company X]. And it was a female and she said, "[O]h, I’m so glad we 
have a female on the board." So, it was something that I think the 
employees recognized and liked.57 

Other respondents cite the desire to send a positive signal to 
constituencies as a motivating factor behind diversity. on their board, but 
acknowledge that they are unsure whether the signal is heard by the 
intended audience. As stated by one respondent: 

QI:... [Y]ou mentioned that they believe that diversity enhances 
shareholder value; is there a particular way it does that? 

A: Well it does that because you are attracting the best people and if you 
show that you are open to people of whatever color or whatever.5s 

And later, following a statement by the respondent that board 
composition was important to the perceptions of customers and 
employees: 

56. See infra notes 64 68 and accompanying text. 

57. Interview, Transcript No. DS300010, at 3 4 (July 30, 2007) (transcript on file with authors at 

University of North Carolina). 

58. h~te~wie~,, Transcript No. DS300007, at 24 (July 27, 2007) (transcript on file with authors at 

University of North Carolina). 
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Q: Do you think the composition of your board sends an important 
message to the employees and customers of the bank? 

A: I hope it does. You know I never know that. You know I never know 
who notices those things. Whether it’s just a little clan of people in 
Washington writing ugly letters about the board or whether it’s the real 
thing in the world. I don’t have any idea whether that’s true or not but I 
hope it does. It’s supposed to. It’s supposed to show something.59 

Although the extent to ~vhich employees are aware of board 
composition is ultimately a question best answered by employees 
themselves, rather than by board members, we note two recurring 
themes from our respondents regarding the question of whether 
employees are aware of board composition. First, senior managers-- 
who regularly interact with the board--seem to constitute a key labor 
group in the eyes of board members and CEOs who cite signaling 
rationales for board diversiU. Respondents cite the need to avoid the 
perception of a glass ceiling at the firm as an important factor in 
recruiting and retaining women and minorities in management, an area 
in xvhich many firms have struggled and on which many have spent 
significant resources. 60 

For example, one female respondent discussed the importance of 
board diversi~ as a symbolic statement to minori~ and female 
executives, noting the impact of such statements on her when she was an 
employee: 

Q: Do you think it’s important to the women and minority senior 
executives that there be diversi~ on the board? 

A: Yeah, I think so; it was important to me when I was an employee. I 
think this is more recognition that, you know, people, that women or 
minorities are competent, capable and can be in leadership positions, to 
give you a sense of pride, and a little bit of comfort.6~ 

Second, we note that firms with female and minori~ directors appear 

to take affirmative steps to inform their broader employee base of board 

59. Id. at 24 25. 

60. See Frank Dobbin, Alexandra Kalev & Erin Kelly, Diversity Management in Corporate 

America, 6 CONTEXTS 21 27 (2007) (discussing the large sums spent on diversity measures, some of 

which may be ineffective); Alexandra Kalev, Frank Dobbin & Erin Kelly, Best Practices or Best 

~uesses? Assessing the Efflca~ of Corporate Affirmative Action and Diversity Policies, 71 

SOCIOLOGICAL REV. 589 (2006) (examining the effects of seven common diversity programs on the 

representation of various demographic groups in management at a sample of 708 firms, and reporting 

yawing rates of efIbctiveness, depending on the type of program). 

61. h~te~wie~,, Transcript No. DS300029, at 12 (Dec. 17, 2007) (transcript on file with authors at 

University of North Carolina). 
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composition and to create opportunities for exposure to such directors. 
Those steps include site visits by board members to observe operations 
and meet employees; the featuring of individual directors in employee 
training videos, brochures, and other mailings that highlight directors 
either individually or as a group; and interaction with employees at 
functions attended by employees and individual directors. 

These efforts (and their possible limitations) are highlighted by an 
exchange with a CEO respondent. The following exchange followed a 
statement by the respondent that board diversiD" sent an important 
message to employees: 

Q: Do you think the board composition, with having four women on it, is 
as important to the sort of executive level females as it is to the rank and 
file--the 75%’? 

A: You’d really have to ask them. I do think symbolically it has some 
importance, but I don’t know, you know, I don’t know how much it 
matters to them. 

Q: Are the lower level employees aware of the composition of the board? 

A: They get that information, how much attention they pay I couldn’t say. 

Q: But you make sure they’re exposed to it? 

A: Yeah, they would know that. They would know that. I was trying to 
think about it. We have a lot of entry-level jobs that you have a much 
more higher level of turnover, and I would guess at that level people don’t 
pay much attention. I would say it’s more the entry-level management 
and above where people really hear those signals, and how important they 
are, I don’t know how to judge. (Chuckle) 

Q: I asked because it’s one of the questions that people ask me. When I 
go talk about boards of directors people frequently ask me, "Well, how 
much do the employees know about what the board--the composition of 
the board is?" and so I was interested to hear your perspective on whether 
efforts are made, whether in your experience there’s-- 

A: They would know, because we feature, over time, all of our board of 
directors, now it’s one at a time, in our videos that goes to all the 
employees, so they would know. How important it is, I don’t know. I 
would think at a management level there is some symbolism, I would 
guess. I’m speculating, obviously.62 

62. Inte~wie~,, Transcript No. DS300025, at 5 (Dec. 5, 2007) (transcript on file with anthors at 
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Far from feeling that this potentially symbolic role of female and 
minority, directors contributed to a feeling of "tokenism," some minority 
and female respondents expressed a desire to act as a symbolic conduit 
between the board and the employees, and at least some seemed to take 
pleasure from the thought that women or minority employees might 
view them as a representative of sorts on the board. For example, one 
female director related a StOl)’ of her interactions (at management’s 
request) with employees m the firm, a substantial lnajority of whom are 
female: 

A: In fact today the last speaker [at a program the director had just 
attended] I made notes, the bank had asked me at one point to speak to the 
women in the bank and you kind of take notes just as you live your life 
with important things that might be pertinent for that and today there was 
so much that was spoken about that I thought oh I could share this with 
the women at the [bank] and it would be something that would inspire 
them and encourage them and help them know that they are appreciated 
and that they are the bank and just that so much of the tone can come 
from that part and if they’re happy and appreciated then they; it just, there 
just is a wonderful ripple effect from that. So anyway, I’m sure that 
maybe is a part o:f why I’m there [on the board]. 

Q: So who asked you to speak to the women employees? 

A: [respondent names two female executives] 

Q: And they’re officers at the bank? 

A: They are. 

Q: Just to follow up on that do you think it helps them to see a woman on 
the board? 

QI: That’s what I was going to ask too. 

A: I do. I do and I think they feel connected to that woman. I mean I think 
I’m approachable and I care about them and they know that and I don’t 
think they’d hesitate to; you know I’ll ask them is there anything I need to 
take to the board. I don’t just ask the women. I ask the men that too. But 
anyway I try to touch those who have been put in my sphere of influence 

University of North Carolina). 
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so far as being a conduit to the board.63 

457 

b. Signaling About Product Markets’ 

Firms may attempt to employ board diversity as a signal that the firm 
has considered the needs of certain demographic groups in product 
development and service. Although consumers are most frequently cited 
as intended receivers of such a message, other corporate constituencies 
may have an interest in such a signal as well. Indeed, one of our most 
interesting purported signaling stories involves public and interest 
groups’ perceptions related to product markets. 

Research on board diversity frequently considers consumers a 
relevant target audience of board diversity signals, ,and some 
respondents did cite ~’looking like your customers" as a motivating 
diversity rationale on their boards. Overall, however, respondents failed 
to provide concrete consumer signaling stories or specific examples 
demonstrating consumer awareness (or steps taken by the corporation to 
enhance consumer awareness) of board composition. Indeed, when 
pressed, most conceded that they were not sure of the impact, if any, of 
board diversity on consumer relations, and focused instead on 
mechanisms by which diverse board members had improved the 
corporation’s ability to serve its customer base--i.e., a board 
information and expertise rationale, rather than a signaling rationale.64 

An exchange with one female respondent aptly demonstrates this 
point, as well as the contrast in the specifici~ with which respondents 
fielded follow-up questions regarding signaling to employees versus 
signaling to consumers or the general public.6~ When asked how she 
would make the case for board diversity to a fellow board member who 
was skeptical, she responded: 

Now so this guy would say, "well we’re making [widgets]. How can a 
black man on this board make a [widget] better?" Well because ultimately 
fl~e people who are making the [widgets] on the floor will see that we care 
about what they think and we care about what they say and if we can be 
representative, if we can have a board that looks like the people that work 
with us, that do all the work--frankly, we show up six times a year and 
are smart but we’re not doing the work--and if we can look like the 
people who are buying our products, it will show that we respect them 

63. Interview, Transcript No. DS300015iDS300016, at 6 7 (Sept. 21, 2007) (transcript on file 

with authors at University of North Carolina). 

64. See Broome, Conley & Krawiec, supra note 9 (discussing this rationale). 

65. See supra notes 56 63 and accompanying text (discussing the different manner used by 

respondents to discuss signaling to employees versus signaling to consumers). 
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and they will either work harder for us and say, "yup those people respect 
my opinion because look they have an M’rican American on the board 
and I believe he speaks for me because I’m an African American" or 
"they have women on that board" or "they have a Chinese person on that 
board" and our public will look at us and say" "they’re dedicated to 
making sure that all voices are heard at that company. The price is the 
same, but company" X doesn’t have any women or any" people of color. 
I’m going to buy" from this company because they are showing that they 
respect global vision and they respect a lot of people’s voices," and that’s 
what I would say to this man. 

QI: How much awareness do you think employees and customers and the 
general public have about the demographic composition of the board? 

F: I think the customers have a lot. I mean sorry, I think our employees 
have a lot because a lot of the employees are shareholders and most of the 
employees--all of the employees, probably--are shareholders. Very few 
aren’t. Maybe that’s a better way to put it. As for customers, who knows 
how many of them actually go to the website and see. I get letters, we all 
get letters from shareholders. I don’t think I’ve ever gotten a letter from a 
customer but it might just be that they filter theln before I would get them 
but-- 

QI: So the employees would have seen, for example, pictures of the 
board-- 

F: Right. 

QI : In their shareholder materials? 

F: Right .... 

QI: And what about customers and the public? 

F: You know I don’t know the answer to that question. It’s not that I 
don’t want to answer it. I just don’t know. I would still make the case to 
this recalcitrant board member, however, if he were to say we don’t make 
the [widgets]. I would say well the tone at the top actually does make the 
[widgets] and if the tone at the ve~" top respects diversity then the 
[widgets] will be better and I believe that. I don’t know that you can 
quantify it. This widget is that much better than a widget without a 
diverse board but I believe it in my heart.66 

66. Interview, Transcript No. DS300050, at 19 20 (Oct. 3, 2008) (transcript on file with authors 

at University of North Carolina). 
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From our initial sample of respondents, however, we garnered one 
story of product market signaling that ran counter to this trend. Although 
the story involved the perceptions of both the public and interest groups, 
we tell it here as a consumer signaling story, because it also involved the 
threat of product boycotts: 

Q2: When there was this talk of diversifying, were there reasons 
articulated for why" it was important? So, for example, companies were 
receiving pressure from government and interest groups? 

A: Well, I think with [Company A], they had a real concern about 
building relationships with minority groups, with efforts to try to sell [the 
product]. And I think they feared that it was crucial to maintain a good 
relationship with minority" groups, if they were going to be able to 
succeed with efforts to sell the products .... And they also felt that a lot 
of minorities in the U.S. were buying their product, and might turn if they 
didn’t have diversity" on the board. 

Q: And not necessarily because the average black consumer would be 
looking at the annual report to see who the board members were, but 
because the NAACP, or one of these interest groups would be suggesting, 
"This is an all-white board, you ought to boycott these products?" 

A: Yeah, yeah, right. 

Q2: I see. So it was mainly the concern for non-consumer interest groups 
and their influence over consumers? In other words, how did they think 
that having some diversity on the board then might help them in their 
mission to not alienate African-American consumers? 

A: They were worried about lawsuits. They didn’t want particularly" 
national lawsuits alleging that they discriminated. They didn’t want 
community groups or national organizations going around talking about 
their lack of diversity’, in the staff, and on the board, and other things. 
Aa~d so they made an effort to try to diversify, in that respect, to eliminate 
that potential complaint. 

Q2: Aa~d in following up on Lissa’s question, what was their fear of how 
consumers would be aware? 

A: At the time, we had activists who were singling out organizations that 
had not-- 

A: --[diversified the board and] the staff, and they didn’t mind raising 
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those issues nationally. Or, they did raise them nationally. So, it was 
pretty" clear that these groups were raising these issues now, and were 
posing some real problems for the corporation .... [B]ut there was some 
concern raised about that, and whether the product that these companies 
were selling were really helpful or harmful to minoriU groups. And if 
they were harmful, whether there was a sympathetic ear on the board or in 
the administration of the company, to help minority groups raise the issue 
and get some kind of redress. 

And the companies, in my opinion, viewed that this kind of pressure was 
out there, and they were t~ying to do what they could to respond to it.67 

We find this respondent’s StOl)’ especially instructive as a potential 
signaling example because the respondent, a lawyer who had sued the 
company on several occasions, was in some ways an especially costly 
diversiU choice. In other words, the company could have appointed a 
less activist African-American to the board. Although, from the firm’s 
perspective, the selection of our respondent may also have been an 
attempt to bring the proverbial camel inside the tent, our respondent 
indicated that the selection of a more palatable minoriU director would 
not have been considered a credible signal: 

Q2: It’s interesting. It’s as if they affirmatively sought out somebody who 
would come on [the board] and ask these questions. Sort of interesting 
you know? 

A: But I think they had to. It meant, at the time, they were fighting a 
problem with whether you were going to regulate [the product], the 
impact of legislation or other efforts to reduce the sale of [the product], or 
use of [the product], and those were real threats about the continued 
operation of the business. And they really had to reach out to other groups 
to get something. And I don’t know that they did enough with the 
Hispanics or other minority groups. I know they reached out to African- 
Americans because they were readily identifiable, and they did it. But I 
think it’s understandable that they would tl3~ to do that, because they 
really had some pressure. 

Q2: You know, you were ve~7 much a known quantity because you had 
been suing them. One might think that they could have been tempted to 
seek out an African-American who would not raise those questions. 

A: Less controversial. 

67. hlte~wie~,, Transcript No. DS00034, at 4 5 (Feb. 5, 2008) (transcript on file with authors at 

University of North Carolina). 
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Q2: Yeah, exactly. So I wondered if you thought about what their 
motivation was for you in particular? 

A: Well, no. But, one, they could have looked at somebody less 
controversial, probably, and in some instances they did, in the [inaudible 
26:53]. But I think when they asked some friends around town who to 
add, they were given a name. And it would have been perhaps more of a 
problem to ignore the suggestion-- 

Q2: Right, I understand. 

A:--than run the risk of putting solnebody on the board, and keeping 
them happy, whatever. So anyway, they did, and they survived. Well, I 
can’t say they survived. They lost business and they really had to branch 
out.68 

c. Signaling Progressiveness 

Firms may attempt to employ board diversi~ as a signal that the firm 
is forward-looking or socially responsible in some way, a signal most 
often relevant to regulators, the public, or other interest groups, but one 
that could also be heard by consumers or labor.69 As stated by one 
respondent: 

Q: You mentioned a few minutes ago signaling something, in terms of 
compliance, with diversity. I think maybe you were referring to when you 
were at [Company A]. Could you elaborate on that? 

A: We were doing a lot of acquisitions, which require approval, 
regulatory approval, which bring your Community Reinvestment Act 
compliance up. And having a diverse board isn’t required by the 
Communib; Reinvestment Act, but it suggests that you have actually 
flmught over serving the needs of everybody in the community. And I 
mean that as a signal. It would show an attitude. Who your board is 
shows you who you think your community is, who your markets are. It 
does, it’s symbolic speech.70 

And later: 

68. h~te~wie~,, Transcript No. DS00034, at 9 (Feb. 5, 2008) (transcript on file with authors at 

University of North Carolina). 

69. We note that, so far as we could tell, this asserted signal did not break down into democratic 

ve~us republican or liberal versus conse~wative. Instead, the concept seemed to be invoked as a means 

of demonstrating that the firm was law abiding and conformed to broadly held societal norms. In other 

words, the asserted signal seemed to be, °’we’re not Enron," rather than °’we’re the Body Shop." 

70. h~te~wie~,, Transcript DS00033, at 21 (Feb. 5, 2008) (transcript on file with authors at 

Unive~,~ity of North Carolina). 
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To me, that’s why some boards go for diversity in part, they want to look 
like they’re the majors, I’m sure they want to look like world businesses, 
they want to look like businesses that understand the galaxy. Well, I’m 
serious. And so, yeah, I think a piece of it is symbolic speech. That used 
to make me ill when people would say, "Well you want to look like your 
community." But in truth, you do. Or the community you want to be. 
Better yet than that, you want to look like the community you aspire to 
be.71 

IV. CONCLUSION 

Academic and public interest in board diversity has grown in recent 
years and female and minorily representation on boards--while still far 
below their numbers in the population and the workforce--has grown 
along with it. Although researchers have begun to turn their attention to 
the question of why corporations may seek to diversify their boards, few 
have attempted the inqui~ into how well such theories and evidence 
match up with the rationales and experiences articulated by those most 
directly involved in the board diversification process--corporate 
directors ,and CEOs. 

This Article represents a modest first step in that direction. Consistent 
with existing quantitative evidence, corporate directors and executives 
confirm purposeful attempts at board diversification by many 
corporations. Furthermore, they echo the refrain of many researchers 
and board diversity advocmes that signaling is a potential benefit to be 
gained from board diversity. 

Signaling is a complicated theo~, however, and particularly so in the 
context of board diversity. In the absence of effective mechanisms for 
punishing mimicry, we must be able to assure ourselves that "talk," 
through the demographic composition of the board, is sufficiently costly 
to deter mimics who seek to reap the signaling benefits of board 
diversity without incurring the costs of altered corporate behavior. 
Because we do not know the distribution of costs and benefits of board 
diversity across firms, we must approach blanket assertions of the 
signaling benefits of board diversib with caution, and thus are unable to 
conclude that the signal is not being mimicked. 

Moreover, proponents of a signaling justification for board diversi~ 
must demonstrate that board diversily is sufficiently costly and visible, 
as compared to other potential signaling mechanisms available to firms, 
such as affirmative action programs, communib service, advertising 

"71. h~tervie~,, Transcript DS00033, at 22 (Feb. 5, 2008) (transcript on file with authors at 

Unive~,’sity of North Carolina) (emphasis added). 
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campaigns, and the like. Although it seems thin board diversity might 
fare poorly compared to such competing signaling mechanisms, it is 
difficult to say with any certainty. Perhaps board diversity is a signal 
directed primarily at elites, government officials, or business networks, 
and these constituencies are more likely to observe board composition 
and estimate its costs as a signal than is the case with alternative signals. 

Although more research is needed to fully evaluate the viability of the 
signaling rationale for board diversity, we note in closing one piece of 
evidence casting doubt on the value and credibility of board diversity as 
a signal, at least as that signal relates to equality of workplace 
opportunity. Every year, Black Enterprise Magazine identifies the "Forty 
Best Companies for Diversity," including sub-lists of the best companies 
for board diversity, supplier diversity, workforce diversity, and senior 
management diversity.72 The annual unveiling of these lists typically 
generates substantial media attention and nearly every company on the 
list expends considerable effort publicizing this accomplishment.73 

One might expect that, if board diversity is a signal for broader 
workplace opportunities, then the same firms that appear on the "Best in 
Board Diversity" sub-list should also appear with some regularity on the 
other lists. In fact, however, there is very little overlap between the lists 
of the best companies for board diversity and any of the other lists. For 
example, only four of the companies on the "Fifteen Best in Board 
Diversity" sub-list are also represented on the "Fifteen Best in Senior 
Management" sub-list.74 Similarly, only three companies from each of 

72. The ]~’~fleen Best Companies for Board Diversity’, BLACK ENTERPRISE, July 2008, available 

at h~tp://www.b~ackenterprise.c~m/diversity/diversity-~ists/2~8/~7/~1/the-~5-best-c~mpanies-f~r-b~ar 
d-diversity-2/. The Black Enterprise list of most diverse boards differs ti’o*n that produced by the 

.Mliance for Board Diversity, presumably because the ABD list includes white females in its diversity 

*neasure a~d is limited to the Fortune 100, whereas the Black Enterprise list e~ends to the 1,000 top 

publicly traded companies a~nd is limited to board representation by At~ican-Americans and other ethnic 

minority groups. See id.; ~LLIA~\CE FOR BD. DIVERSITY, supra note 27, at 7 (listing the twelve Fortune 

100 companies with more than 40% board diversity). Not surprisingly, there is even less overlap 

between the Alliance for Board Diversity list and the Black Enterprise sub-lists for workplace diversity, 

senior management diversity, and supplier diversity. 

73. See, e.g., Press Release, Reuters, Black Enterprise Magazine Names Verizon to Publication’s 

List of 40 Best Companies (Jun 30, 2008), available at http:i/www.reuters.com/article/pressRelea 

se/idUS164791+30-Jun-2008+PRN20080630; Press Release, Xerox, Black Enterprise Names Xerox 

.krnong the Best for Diversity (June 12, 2007), available at http:/iwww.xerox.comigo/xrx/templat 

e/inv rel newsroom.jsp?ed name NR 2007Junel2 BlackEnterpriseMag Diversity&app Newsroom& 

view newsrelease&fbrmat article&Xcntry USA&Xlang en US; Press Release, The Corporate Social 

Responsibility Newswire, UPS Na~ned a Top Company for Diversity; Black Enterprise Magazine 

Releases ’The 40 Best Companies for Diversity’ (June 14, 2006), available at http:/’/www.csrwire.co 

miNews/5778.html. 

74. Compare The F~fteen Best Companies ,for Board DiversiO,, supra note 72, ~ith The ~een 

Best Companies for Senior 3/ianagemenL BLACK ENTERPRISE, July 2008, available at http://www.black 

enterprise.coin/diversity/diversity-lists/2008/07/03/ihe- 15 -be st-companies-tbr-senior-manage~nent/. 
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the "Fifteen Best in Workforce Diversity," and the "Fifteen Best in 
Supplier Diversity" are also on the "Fifteen Best in Board Diversity’" 
list.75 

This mismatch, of course, does not necessarily eliminate signaling 
about workplace equality as a rationale for board diversity. Indeed, 
many factors could explain the apparent inconsistency, including Black 
Enterprise’s measurement methodology, or a lag time between signal 
sending (through board diversification) and significant workforce 
changes. Such evidence, therefore, merely reinforces our previously 
noted caution regarding signaling through board diversity. 

To be clear, signaling is only one of many reasons thin firms may 
seek to diversify their boards, including faimess concerns that are 
wholly unrelated to corporate performance. Our caution regarding the 
signaling rationale for board diversity implies nothing about the relative 
strengths or weaknesses of these other potential board diversity 
motivations. 

75. Compare The F~fieen Best Companies for Board Diversity, supra note 72, with The l~Sf~een 

Best Companies for ~Vorkjbree Diversity, BLACK ENTE~[LPRISE, July 2008, available at hltp:i/www.blac 

ken,terprise.c~m/diversity/diversity-~ists/2~8/~7/~/the-~5-best-c~mpaa~ies-f~r-w~r~d‘~rce-diversity-2/, 

and The Fifteen Best Companies .[’or Supplier Diversity, BLACK ENTERPRISE, July 2008, available at 

http ://www.blackenterprise.comidiversityidiversity-listsi2008/07i09ithe- 15-be st-compaafies-for-supplier- 

diversity-2/. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 20, 2010 12:01 PM 

Bourgeois, Paul <Paul.Bourgeois@alston.com> 

I~JE,: CaJ1- In Infom~ation for July 20 Alston & Bird Teleseminar 

Paul---I don’t think I wilt be abfe to make the :1:00 pr’ogram. 
tissa Broome 

::.~.i iissasi95000 

From: Bourgeois, Paul [mailto:Paui.Bourgeois@alston.com] 
Sent; Monday, July :~9, 20:t0:1:31 PM 
Subject-" Call-ln Information for July 20 Alston & Bird Teleseminar 

You are registered to attend the following upcoming Alston & Bird teleseminar: 

<<10-380 Financial Reform Series One.pdf>> 

Call-in information: 

Toll Free: ggg~it66~44#2 (Toll: 7!.9-325-2344) 

Confirmation Code!Conference ID: 

Participants should call in five minutes prior to start time to make sure their connection is clear. Following the approximately one-hour presentation, time 

will be provided for O.&A. If you should have a problem connecting to the call, you may contact the teleseminar provider at ~.23:£~..~1~2, For questions, 

contact Paul Bourgeois at Alston & Bird {404-881.7702 or _p__a____u_!:__b___o_u___r_~t_e_Lo__Ls___6_~__a_!__s__t_9___n__:_c__9___r__n_.). 

******************************************************* IRS Circular 230 disclosure: To ensure compliance with requirements imposed by the IRS 

and other taxing authorities, we inform you that any tax advice contained in this communication (including any attachments) is not intended or written to be used. and 

cmmot be used, for the purpose of (i) avoiding penalties that may be imposed on any taxpayer or (ii) promoting, marketing or recommending to another part?- any 

transaction or matter addressed herein.                                                           NOTICE: This e-mail message and all attachments 

transmitted with it may contain legally privileged and confidential intbrmation intended ,solely tbr the use of the addressee. If the reader of this mes~ge is not the 

intended recipient, you are hereby notified that any reading, dissemination, distribution, cowing, or other use of this message or its attachments is strictly prohibited. If 

you have received this message in emir, plea~ notiI}¢ the sender immediately by telephone (404-881-7000) or by electronic mail (postmaste@aJston.com), and delete 

this message and a]l copies and backups thereo£ Thank you. 



UNC School of Law Center for Banking and Finance 
Notes from Meeting on March 26, 2010 

Introductions and Thanks. After introductions, Lissa Broome thanked those attending and 

gave a special thanks to Kenneth Johnston and Gordon Russell from Kane Russell Coleman & 
Logan for hosting a reception on Wednesday evening for Banking Institute attendees. 

New Board Members. The following new board members were unanimously approved: 

Chris Leon, Womble Carlyle, Winston-Salem 

Paul Saltzman, The Cleating House, New York 

Spencer Robinson, North Carolina Banking Institute Journal (Editor-in-Chief, Volume 

15) 
Andrew Atkins, NC Banking Institute Journal (Institute Editor, Volume 15) 

Minutes from August 25, 2009 Meeting. Approved. 

Next Meeting. The Board of Advisors will meet again on Monday, August 23, 2010 in 
Charlotte for a luncheon meeting from 12:30 - 2:30 p.m. The Center will pay the caterer for 
lunch, but would like to ask a Charlotte firm to host the event (seating for around 35) and 
provide a conference call-in capability for those unable to travel to Charlotte. The purpose of 
this meeting it to identify panel coordinators, topics, and potential speakers for the 2011 Banking 
Institute. If you have ideas or suggestions, please send them to Lissa in advance of the meeting. 

We will also review the Center’s annual report for 2009-10, fundraising efforts, and discuss other 
opportunities for the Center during the coming year. 

Banking Journal Topics. Please send any ideas for journal notes (suitable for research and 
analysis by rising 2Ls) to Lissa by July 30. If you have come across discrete topic areas where 
you have been able to find little cogent analysis, please send them our way. We are preparing a 
list of potential topics for the new Banking Journal staff members to review- prior to their return 

to school in late August. 

Banking Journal Career Trek. Last fall during UNC’s fall break, Lissa and a dozen or so 
Banking Journal students j ourneyed to Charlotte. They toured the Bank of America trading floor 
and met with a handful of Bank of America in-house attorneys, including Ed O’Keefe, to discuss 
the career paths of the in-house attorneys and receive career advice. The students were then 
hosted by Alston + Bird for lunch and a discussion with other representatives from our Board of 
Advisor and their delegates about career paths in the banking, corporate, and finance areas. The 
students would like to schedule a similar trek for Thursday, October 21, 2010. Please 
consider whether your firm or bank would like to help host the Career Trek. Since some of the 
3Ls will have participated as 2Ls, we are hoping to vary the participation of the attorneys to get 
additional perspectives. 

Report of Scholarship Committee. Kerry Waldrep reported on behalf of the Scholarship 
Committee that the recipient of the Banking Journal Scholarship for 2010-11 is 

and was selected from a 
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pool of six applicants. The expected payout for the scholarship is approximately $5500. Thanks 
to this year’s Scholarship Committee (David Batty, Lissa Broome, Ron Raxter, Bob Singer, and 
Kerry Waldrep). 

Report on Fundraising. Lissa reported that we had a record 38 banks, companies, and firms 
agree to be sponsors of the Banking Institute. As of the date the minutes were prepared, 
however, one firm had not paid its sponsorship amount. Brandon Wright reported on the 
Beischer Challenge. As of June 30, 201l 1, over $500,000 had been raised for matching by the 
Beischers. Less than one year remains to reach the $1,000,000 figure that the Beischers will 
match. Generous gifts or pledges have been received from 

Preliminary Report on 2010 Banking Institute. Approximately 200 attended the Institute. 
There was wireless access in the meeting room which facilitated access to the online materials. 
Posting materials online in advance of the Banking Institute saved copying expenses and 
provided participants with a richer array of materials. This was the second year we did not mail 

a brochure for the Banking Institute. 

Preliminary Planning for the 2011 Banking Institnte. The group had a preference to continue 
scheduling the Banking Institute for Thursday and Friday. The Ritz-Carlton hotel was a big hit 
as a venue and we were encouraged to schedule the program there for 2011. Lissa cautioned that 
we would need to review carefully the cost of the Ritz for 20110 when we set the registration fee 
for 2011. The likely date for the 2011 Institute is March 31 - April 1, 20111. The Final Four is 
April 2-4, Passover begins April 18, and Easter is April 24. Lissa encouraged board members to 
begin thinking about speakers and topics and whether they wanted to be a panel coordinator for 
the 2011 Banking Institute. 

Director Diversity Initiative. Lissa reported that the law school will host (with financial 
support from Duke Law School’s Center on Law, Race, and Politics and Duke Energy) an 
academic symposium on board diversity and corporate performance on April 16. The papers 
presented will be published in an upcoming issue of the North Carolina Law Review. On June 1, 
the fifth annual program, "Broadening Corporate Board Diversity: Earning a Board Seat," will 
be held in Chapel Hill. The purpose of this program is to discuss board service with potential 
diverse directors, including strategies for learning about and taking advantage of board 
opportunities. Lissa reported that the North Carolina Treasurer’s Office has contacted the 
Director Diversity Initiative and will be working with it as the Treasurer’s Office pursues board 
diversity as one of its corporate governance initiatives. Lissa also asked board members to 
encourage talented women and minorities who would make good board members to register on 
the potential diverse director database, https:iiddi.law.unc.eduidatabaseilogin.aspx. She also 
reported the results of the most recent survey of the 50 largest public companies headquartered in 
North Carolina- 12% of their board members are female and 7% are minorities. 
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North Carolina Bank Directors’ College. This program, co-sponsored with the North Carolina 
Commissioner of Banks Office and the FDIC, continues ~vith a packed registration (including 3 
diversity candidates) for 2010. 

Dan K. Moore Program in Ethics. This program will be held on October 15, 2010 in Chapel 
Hill. Lissa encouraged board members to consider attending and to forward their ideas for the 
program to her. At the time these minutes were prepared, program planning is largely complete. 
Panelists include Michael Abel, Shell Bray Aycock Abel & Livingston; Dianne Chipps Bailey, 
Robinson Bradshaw & Hinson; Sarah Dohoney Byrne, Moore & Van Allen; Helga L. Leftwich, 
Hutchison Law Group; and Robert A. Wicker, General Parts International, Inc. 

Center for Banking and Finance Web Page Featuring Links to Law Firm Memos. Lissa 
Broome noted that the board had discussed this at prior meetings. She indicated that the Center 
would provide a resources web page, building on the documents posted on the web for the 
Banking Institute. The page is now built and is being updated on a continual basis. See 
http:iiww~daw.unc.eduicentersibankingiresourcesi. Please let Lissa know" your suggestions for 
improvement as this page evolves. 

Law School or Class Speakers. Lissa mentioned the interest of many at the law- school in 
generally incorporating more practical perspectives into classes. If you are interested in speaking 

at a law school class (in-person or virtually through a webcam) or giving a lunchtime 
presentation to our students, please contact Lissa. 

The meeting was adjourned. Lissa thanked those attending and those who helped plan and 
deliver the Banking Institute. 

Attendees. 
Geoffrey Adams, Smith Anderson (for John Jernigan) 

, NC Banking Institute Journal 
B.T. Atkinson, Bryan Cave (for Don Nelms) 
Nathan Batts (for Paul Stock), North Carolina Bankers Association 
David Batty, Winston & Strawn 
David Beischer, Beischer, Boles & Beischer (guest) 
George Beischer, Beischer, Boles & Beischer 
Jack Boger, UNC School of Law 
Conrad Bortz, UNC School of Law 
Lissa Broome, UNC School of Law 
Jamie Bryant, Kingstree Group 
Scott Cammarn, GMAC 
Jim Carroll, Cadwalader 
Kent Carstater, Stifel Nicolaus 
Brian Corbett, Poyner & Spruill (guest) 
Mark Denny (for Raj Nataraj an), Kilpatrick Stockton 
Beth DeSimone (for Pat Doyle), Arnold & Porter 
Paul Donohue, Alston + Bird 
John Douglas, Paul Hastings 
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Tom Dunn, Moore & Van Allen (retired) 
Tony Gaeta, Gaeta & Eveson 
Leonard Gilbert, Holland & Knight 
Tim Griffin, Poyner & Spruill 
Jewell Hoover, Hoover Consulting 
Charles Horn, Mayer Brown 
Kenneth Johnston, Kane Russell Coleman & Logan 
Frances Jones, BB&T 
Gene Katz, Wells Fargo 
Don Lampe, Womble Carlyle 
Jake Lutz, Troutman Sanders 
Meghan McLure, Moore & Van Allen 
Mike Nedzbala, Hunton & Williams 
Ed O’Keefe, Bank of America 
Pat Oliver, Vorys, Sater 
Gary Pannell, Jones Walker 
Steve Poe, Bell Davis & Pitt 
David Pratt, Kane Russell (guest) 
Ron Raxter, Williams Mullen 

NC Banking Institute Journal 
dordon Russell, Kane Russell (guest) 
Albert Salem, First Commercial Bank of Tampa Bay 
Bob Singer, Brooks Pierce 
Jim Strother, Wells Fargo 

NC Banking Institute Journal 
Paul Ware, Bradley Arant 

NC Banking Institute Journal 
;, UNC School of Law 

Respectfully submitted, 

Lissa Broome 
lbroome@email.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 8:26 AM 

@email .unc.edu> 

interview, ruth an actual message 

Thanks, for letting rne know. gest of luck. 

~.issa 

From: 

Sent: Tuesday, July 20, 2010 2:15 PM 
To: Broome, Lissa L 
Subject: interview, with an actual message 

Professor Broome, 

Please excuse the inadvertent sending of the last email. I had my interview today for the 

reference, and am hopeful that will follow up. 

Thanks for allowing me to list you as a reference. 

job, and wanted to let you know. I listed you as a 

@email.u nc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 8:52 AM 

ttennes~y, Tricia <phermes@emaJl.unc.edu> 

Bo~lz, Coumd <cbortz@e~nail.unc.edu> 

RE: FY11 budget private fuuds 

Hi Tricia --.The scholarship will 

Let me talk with Conrad further about the funding issues and one of us will get back to you today or tomorrow on that issue. 

Thanks, 

Lissa 

i~i iissssi,q500C, 

From: Hennessey, Tricia 

Sent: Tuesday, July 20, 2020 4:34 plVl 

To; Broome, Lissa L 
~c-" Bortz, Conrad 
Subject-" FY22 budget private funds 

Lissa, 
I need to cover budget for your stipend for banking and $1250 in expenses in unit 82. What private accounts can I budget these items on? 

Conrad’s salary on 3-16447 and 6-63078. l’ve included available balances for your private accounts below. 
Are you going to fund the scholarship this year? 
Thanks. 
Tricia 

...g.,~y~?~!.~.. 

~ 

.......................... ~ ............. Waohovia Prof 

Current 
use 

CLE-BANKING 
95762 I NST FD 

CENTER FOR 
95792    BANKING 

Patricia Hennessey 
Assistant Dean for Finance 
UNC Chapel Hill 
School of Law 
T 919-843-3195 
F 919-843-3204 
phenness@email.unc.edu 

72,026 

1,378 

I was able to budget half of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 8:54 AM 

BDan, Pa’mcia L <plbD,an@email.unc.edu> 

ILE: State of Things tomorrow 

Good luck! 

Lissa 

..... Original Message ..... 
From: Patricia Bryan [mailto:plbrvanCJ)email unc edu] 
Sent: Tuesday, July 20, 2010 5:18 PM 
To: Boger, Jack; Mosteller, Robert Paul; Gibson, S Elizabeth; Broome, Lissa L 
Subject: State of Things tomorrow- 

Just FYI: 

I’ll be talking abuut the new G]aspell collection I edited with Frank 
Stasio un the SO’]? tomorrow (Wednesday) at 12:40. Of cuurse, you don’t 
have tu listen then, since the shuw wi]l be available via the archives 
that afternoon 
(Although probably I should wait to tell anyone about this unti] ! du 
the interview and can be sure that ! dun’t suund comp]ete]y incuherent ...) 

Patricia 

Patricia Bwan, Professor of La~v 
Universi~ of Nurth Carolina at Chapel Hill 
Schuol uf Law 
CB # 3380 
Chapel Hill, NC 27599-3380 
(919) 962-8507 
Fax: (919) 962-1277 
Email: plbD’an@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 8:58 AM 

@earthlink.net 

l~Jb;: Thought you might like this. 

Thanks Good exposure for you and you~’ book. 

Lissa 

From: ~earthlink.net] 
Sent: Tuesday, July 20, 2010 6:57 PM 

To: Broome, Lissa L 
13¢: Katharina Pick 
Subject: Thought you might like this. 
This is a nice interview about my book - it pretty much sets the tone. 
Thought you might be interested: 
htt p://a bcclio.bloclspot .corn/2010/07/author-interview-elizabeth~.haffari-on.html 

author of Outstanding in their Field: How Women Corporate Directors Succeed 
(Praeger: 2009), see: ~:__o__u__!’_s__t_’_a__n_d__[r_]g-_j_r_p__t_[£e__ip_f__~_e__]_d__:_c__Q~! 

Champion Boards, a service of Technology Place Inc. at: www~charnpionboards.com 
2807 Highland Avenue, Suite 5 

Santa Monica, CA 90405 

tel: 310-396-9863 
fax: 310-392-3909 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 9:00 AM 

ttarris, Nicole D (Law) <NDttl@pge.com> 

ILE: Corporate Director Diversity Pmael - Conference Call Schedule 

~-Ii Nicote --.They work fOF me. I assume the last call is t:or August 4. I1: that’s not correct, please tel me know. 

tissa 

I:rom-" Harris, Nicole D (Law) [mailto:NDH$@pge.com] 
Seat= Tuesday, 3uly 20, 2050 7:22 PN 
To= Broome, Lissa L; Donna Hamlin; Tony Jordan; Lee, David C. 

C¢= donna.hamlin@intrabond.com; K~m Dole 
Sabject= Corporate Director Diversi~ Panel - Conference Call Schedule 

Dear all, 
I have heard from a 2 people. It looks as though these dates and times are convenient for conference calls. Please confirm. 

Thursday, July 22 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, August 2-3 pm Pacific/5-6 pm Eastern 

I will send Outlook meeting invitations in case you also know when to do what based on your Outlook Calendar (I know I do). 
Thanks. 
Nicole 

From: Harris, Nicole D (Law) 

Sent: Monday, July 19, 2010 7:37 AM 

To: ’Broome, Lissa L’; ’Donna Harnlin’; Tony Jordan; ’Lee, David C.’ 

Subject:    Corporate Director Diversity Panel - American Bar Association Annual Meeting in San Francisco 

Dem Panelist~ 

I believe that you are all back from vacations now. 

I would like to schedule 3 conference calls with you to go over the upcoming presentation: 

1 this week (the week of July 19th), 
1 next week (the week of July 26th) and 

1 early the following week (August 2nd). 

Please send me m~ email, today if possible, indicating which days and times you axe available. 

Here are the pand details which I recently received from the ABA (with the room assi~mient): 

SEC Disclosure Rules & Boayd of Director Diversity. 

Friday, August 06, 2010 

8:00 AM to 10:00 AM 
Fairmont Hotel, Venetian Room, Lobby Level 

Please make sure to complete the speaker docmnent at the following link: 

A PowerPoint with substantive material received from you was submitted by "the deadline to ensure that the program would go tbrwaxd as planned with CLE credit. I 

have attached a coW offlae PowerPoint. Please let me know if you would like to make any changes. Also, supplemental materials can be brought to the meeting. 

<< File: Corporate Director Diversi~.ppt >> 

That~ you and I look forward to seeing you in Sm~ Francisco. 

Nicole 

Co-chair, Committee on Corporate Director Diversi~, American Bar Association, Business Law Section 
Co-chair, Committee on Corporate Counsel, Americm~ Bar Association, Business Law Section 

Nicole D. Harris 

Law Department, Corporate Counsel 

Pacific Gas and Electric Company 

emaJl: ndhl@pge.com 

Tel: (415) 973-2603 

Fax: (415) 973-5520 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 9:21 AM 

@cree.com> 

Dimmer at Dick Baddour’s 

Hi      -We’ve been invited to a dinner at Dick &       on Monday, August 23 at 6:00 (casual dress). It looks like this is a department dinner. The invitation 

came from Beth Miller. Let me know if you can attend so I can RSVP. 

Thanks, 

L 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 9:23 AM 

~rvice@abanet.org 

ABA Card? 

I just received a mailing from the ABA that said on the envelope - Look inside. Your new ABA card is here. There was no card inside -just a survey form and info 

about Hertz. 

Lissa Broome 

ii’~’iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 9:40 AM 

Mike Robinson <mrobinson@robinsonlawing.com> 

ILE: State Ba~r Council 

Hi Mike.--SotW I didn’t get to chat with you yesterday. I wanted to hit the road back to Chapel Hill. I’ve enjoyed my work with the State Bar over the years very 

much, but ~ think [ may ask not be reappointed after th~s year because of the press of other commitments, I plan to recommend 

Her e>;pert~se would be ~[)vah.Eable to the AP Committee and 

You should be very proud of 

I think you also know 

Thanks for writing~ I’ll try to connect with you at the fall meeting. 

f_issa 

From: Mike Robinson [mailto:mrobinson@robinsonlawing,com] 
Sent: Wednesday, July 2:[, 20:[0 9:29 AM 

To: Broome, Lissa L 
Subject: State Bar Council 
Lisa: 

I enjoyed spying you from afar (across the room) at the State Bar Council Authorized Practice Committee meeting yesterday afternoon in Pinehurst. I tried to get over after the 
meeting to speak with you briefly, but, alas, you wet~ gone. 
I very much appreciate you taking time from your incredibly busy schedule to participate in the work of the State Bar Council. 
Best. 
Mike Robinson 
PS: 

Michael L, Robinson 

Robinson & Lawing, LLP 

101 North Cherry Street, Suite 720 

Winston-Salem, NC 27101 

Telephone (336) 631-8500 

Facsimile I336) 631-6999 

i-nrobinson~.~robinsonlawin%com 

CON FIDENTIA[ITY NOTICE: The information in this document may be confidential as an attorney-client communication or protected by a Confidentiality Agreement and/or 

Protective Order entered by Federal or State Courts. It is intended only for the use of the named recipient. If you are not the intended recipient, please notify us 

immediately and then delete this document. Do not disclose the contents of this document fo any other person, nor make any copies of this document. Violation of this 

notice may be unlawful. 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. fax advice contained in this communication (or in any 

attachment) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, 

marketing or recommending to another party any transaction or matter addressed in this communication (or in any attachment). 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21,2010 9:41 AM 

cree.com> 

ILE: Dinner at Dick Baddour’s 

Okay. Put it down on your calendar. 

~.issa 

From= _~cree.com] 
Sent= Wednesday, July 2:[, 20:[0 9:38 AM 

To= Broome, Lissa L 
Subject= RE: Dinner at Dick Baddour’s 

That’s fine with me.- 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, July 2:[, 20:[0 9:2:[ AM 

Subject= Dinner at Dick Baddour’s 

Hi       -We’ve been invited to a dinner at Dick &       on Monday, August 23 at 6:00 (casual dress). It looks like this is a department dinner. The invitation 

came from Beth Miller. Let me know if you can attend so I can RSVP. 

Thanks, 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 10:39 AM 

Steven L. SCHWARCZ <SCHWARCZ@law.duke.edu2 

Your Micmfiuance paper 

Hi Steve- 

I’m looking forward to today’s workshop. I’m bringing with me one of my new, young (they all seem young now, don’t they?) colleagues, Jon Coyle. I think you’ll 

enjoy getting to know him. 

I enjoyed your paper. Some preliminary comments: 

You might want to take a look at a couple of student notes in the North Carolina Banking Institute journal (available on WestLaw) on related topics - 

o Microfinance in Rural China, :12 N.C. Banking inst. 375 (2008). 

o How Banks Can Benefit from Partnerships with Community Development Financial Institutions, 3 N.C. Banking Inst. 261 (1999). 

* Is there evidence (p. 6) that commercial banks are heavily involved in funding microfinance lending? My impression was that microfinance loans were 

funded by specialty lenders (which could include banks) that are Community Development Financial institutions or by donor/foundation-based groups. 

,, I was also under the impression that these loans carried a high interest rate because of the risks and the administrative costs of associated with these loans 

given their small dollar amount (p.4). You allude to some of this, but could perhaps document and discuss in greater detail. 

N. 22 (p. 6). Banks borrow MOST of their funds from depositors rather than the capital markets in part because of the great cost-advantage, especially 

where there is federal deposit insurance -the bank can borrow at a risk-free rate. Maybe you are talking about non-domestic banks, but if that’s the case 

you may need to clarify. 

N. 37 may need to be refined. Because of the ability to securitize mortgage loans, they can be made at fixed-rates since they can be sold and originator 

does not retain interest rate (or default) risk. Maybe you just need to clarify what kind of consumer loans you are discussing in this footnote. Maybe you 

are not talking about mortgage loans, at all. Are you referring to credit card loans? Would it still be likely that nonmortgage, noncredit card consumer 

lending (at least in the US) would be for larger sums than microfinance credits? 

. P. 13. What would be the advantage of a transformative securitization over raising money for some kind of investment fund whose proceeds would be 

invested in microfinance loans? That is sort of what transformative securitization sounds like to me. 

P. 24. You obviously might want to be careful about praising anything that Fannie and Freddie have done and laying it out as a model. Or, if it is good, say 

why it is different from the other activities that lead those institutions into government conservatorship. 

As usual, a provocative article! 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 10:40 AM 

Gy~ek, Darby -<lgyscek@carolinainu.com> 

Prig: Remember Me? 

Hi Darby--- I do remember you. Thanks t:or reaching out. 

Welcome back to North Carolina, 

[.issa 

From: Gyscek, Darby [mailto:dgyscek@carolinainn.com] 
Sent; Wednesday, July 2:[, 20:[0 :[0:29 AM 
To; Broome, Lissa L 
Subject: Remember Me? 
Lissa, 
I am not sure if you remember me or not....but I used to work out at the Rizzo Conference Center and had the pleasure of working with you there. 
Well long story short I have just moved back to North Carolina and started here at The Carolina Inn! The School of Law will be my account here - 
Yeah! I will give you a call so we can catch up and set up a day for you to come over for lunch © 
Best Regards, 
Darby L, Gyscek ,, sales mar~ag~r ,* The Carolina Inn 

i.~.i htt p:I/~,fw ca rolina in n corn, eca rdslesig nat u 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 10:57 AM 

@gmail.com> 

ILE: BARBILI Question: Statute of Limitations under 99B Products Liabilib" Action 

Hi -- See below. 

From:                        ’,@gmail.com] 
Sent: Wednesday, July 22, 2020 20:22 AM 

To: Broome, Lissa L 
Subject: BARBRI Question: Statute of Limitations under 99B Products Liability Action 

Prol~ Broome- 

I have a question about the applicable statute of limitations in a Sec. 99B Products Liability action. 99B applies to both actions in negligence and actions based on aJ~ 

implied wanunb’ (of merchantability or fitness). The statute of limitations for products liability actions is 3 years frown the date of inju~, ruth a slatute of~epose creating 

an outside window of 12 years from the date of purchase. However, contracts governed by the UCC have a 4 year statute of limitations. How do these two different 

periods interact ruth 99B? My guess is that both statutes of limitation cm~ apply in a 99B action, depending on the nature of the claim. Is this correct? 
You’re o~tside my area of expertise, so this is not a definitive answer~ My guess would be if you were seeking recovery on an implied warranty of rnerchantabiliW 
you could proceed under Article 2 or ~mder 998, Which you elected to pursue would depend, I think, on the kind of damages you were seeking to recover and 
perhaps on the state, re of limitations differences that you described above, 
Yo~r Torts or 5ales lect~r~-_~r may be abie ~:o giw:, yo~ a more de[ini~:ive answer. 

Thank you’. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 11:05 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - FW: FY11 budget private funds 

Hi Conrad --- Can you come by at 2:00 so we can discuss. Let me know then what you recommend. 

[issa 

From: Hennessey, Tricia 
Sent: Tuesday, July 20, 20~0 4:34 PN 

T@: Broome, Lissa L 
Co: Bor~, Conrad 
Subject: ~11 budget private funds 

Lis~a, 
I need ~o cover budget for your slipend for banking and $1250 in expenses in unil 82. ~at private aocounls can I budgel these items on? 
Conrad’s sala~ on 3-16447 and 6-63078. I’ve included available balances for your private accounts below. 
Are you going to fund the scholarship this year? 

I was able to budget half of 

Thanks. 
Tricia 

...g.,~Y~9?~!.~.. 

~ 

95663 Wachovia Prof 

Current 
use 

CLE-BANKING 
95762 I NST FD 

CENTER FOR 
95792    BANKING 

Patricia Hennessey 
Assistant Dean for Finance 
UNC Chapel Hill 
School of Law 
T 919-843-3195 
F 919-843-3204 
phenness@email.unc.edu 

72,026 

1,378 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 1:45 PM 

ttarris, Nicole D (Law) <NDttl@pge.com> 

ILE: Corporate Director Diversity Panel - Conference Call Schedule 

That change is fine with me. I assume you will circulate caft-in number. 
Thanks 
Lissa 

i~i iissssi,q500C, 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent: Wednesday, July 21, 2010 12:21 PM 
To: Broome, Lissa L; Donna Hamlin; Donna Hamlin; Tony Jordan; Lee, David C. 
Subject: FVV: Corporate Director Diversity Panel - Conference Call Schedule 
Dear Speakem: 
Please let me know whether the one proposed change in bold below is convenient. I think it will allow us to get everyone on the phone for all 3 ealls~ 

Friday, July 23 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, August 4 2-3 pm Pacific/5-6 pm Eastern 

Thanks. 

Nicole 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent: Tuesday, July 20, 2010 4-:22 PM 
To: Broome, Lissa L; Donna Hamlin; Tony Jordan; Lee, David C. 

Cc: donna.hamlin@intrabond.com; Kim Dole 
Subject: Corporate Director Diversity Panel - Conference Call Schedule 

Dear all, 
I have heard from a 2 people. It looks as ~hough these dates and times are convenient for conference calls. Please confirm. 

Thursday, July 22 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, August 4 2-3 pm Pacific/5-6 pm Eastern 

I will send Outlook meeting invitations in case you also know when to do what based on your Outlook Calendar (I know I do). 
Thanks. 
Nicole 

From: Harris, Nicole D (Law) 

Sent: Monday, July 19, 2010 7:37 AM 

To: ’Broome, Lissa L’; ’Donna Hamlin’; Tony Jordan; ’Lee, David C.’ 

Subject:    Corporate Director Diversity Panel - American Bar Association Annual Meeting in San Francisco 

Dear Panelists, 

I believe that you are all back fiom vacations now. 

I would Eke to schedule 3 conference calls with you to go over the upcoming presentation: 

l this week (the week of July 19th), 

1 next week (the week of July 26th) and 

1 early the tbllomng week (Augusl 2nd). 

Please send ,ne an e,nail, today if possible, indicating which days and times you are available. 

Here are file panel details which I recently received fi’om the ABA (~vith the room assigmnent): 
SEC Disclosure Rules & Board of Director Divemity 

Friday, August 06, 2010 

8:00 AM to 10:00 AM 



Fairmont Hotel, Venetian Room, Lobby Level 

Please make sure to complete the speaker document at the following link: 

ht~p~//www~abanet~rg/bus~a~;meethN~speakercenter/d~cuments~’speaker-re~ease-form.d~c 

A PowerPoint with substantive Inaterial received from you was submitted by the deadline to ensure that the program would go forwmd as planned with CLE credit. I 

have attached a coW of the PowerPoint. l?lease let tne la~ow if you would like to make any changes. Also, supplemental materials can be brought to the meeting. 

<< File: Corporate Director Diversi~.ppt >> 

Thank you and I look forward to seeing you in San Francisco. 

Nicole 

Co-chair, Committee on Corporate Director Diversity, American Bar Association, Business Law Section 

Co-chair, Committee on Corporate Counsel, American Bar Association, Business Law Section 

Nicole D. Hams 

Law- Department, Corporate Counsel 

Pacific Gas and Electric Company 

em~Jl: ndhl@pge.cotn 

Tel: (415) 973-2603 

Fax: (415) 973-5520 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 1:46 PM 

ttennes~y, Tricia <pbermes@em~:il.unc.edu> 

P-Jg: FY11 budget prwate funds 

Oh sorry, I misunderstood~ We may decide after’ our’ August board meeting [o add mor’e to the account, but we are no[ ready [o do so a[ this time. 

Are you st~]~ expecting about a 55500 payout from the current fund? 

[Jssa 

From: Hennessey, Trida 
Sent: Wednesday, July 21, 2010 12:12 PM 

To,, Broome, Lissa L 
Co-" Bortz, Conrad 
Subject-’ RE: FY11 budget private funds 
I waa askin!~ il ,/ou are lundin!~ ~he a(:helarsh~p accourfl this year with a ~ransfet frem your current uae ac(:oun~ You ty~icaff,¢ make a cen~dbut~on to the endewmerfl of 12,500. 
Didn’t k~ow ~f you were planning to do that this year’? 
Thanks. 

Patnc~a Hennessey 
Assistant Dean for Finance 
UNC Chapel H~]I 
School of Law 

T 919-8~3195 

F 919-.843.-3204 

phennes~@ema~l,un ~,edu 

F~m= Broome, Lissa L 
Sent-’ Wednesday, July 21, 2010 8:52 AN 

To= Hennessey, Tricia 

~¢= Bor~, Conrad 
Subje¢t= RE: Ell budget private funds 

Hi Tricis --.The scholarship will 

Let me ta~k wkh Conrad further about the funding issues and one of us w~l] get back to you today or tomorrow on that ~ssue. 

Thanks 

From-’ Hennessey, Trida 
Sent-’ Tuesday, July 20, 2010 4:34 plVl 
To,, Broome, Lissa L 



Co: Bortz, Conrad 
Subject: FY:L~ budget private funds 
Lissa, 
I need to cover budget for your stipend for banking and $1250 in expenses in unit 82. What private accounts can I budget these items on? 
Conrad’s salary on 3-16447 and 6-63078. I’ve included available balances for your private accounts below. 
Are you going to fund the scholarship this year? 
Thanks. 
Tricia 

~ 
::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::::: BOA 

95663 Wachovia Prof 

Current 
use 

CLE-BANKING 
95762 I NST FD 

CENTER FOR 
95792    BANKING 

Patricia Hennessey 
Assistant Dean for Finance 
UNC Chapel Hill 
School of Law 
T 919-843-3195 
F 919-843-3204 
phenness@email.unc.edu 

72,026 

1,378 

I was able to budget half of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 1:55 PM 

Beth Miller <bmiller@uncaa.unc.edu-~ 

August 23rd dimmer 

Hi Beth- 

I hope you’re not melting in this heat. 

and I accept with pleasure the kind invitation to Dick and 

Thanks for thinking of us, 

Lissa 

ii~iI lissasig5000 

for dinner on August 23. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 2:37 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

ILE: A Sm~Jl Imposition 

Jack .-- 

Regretfully, I need to decline. President Obam~ signed the Dodd-Frank Act (the financial reform legislation} today ancl I am woefully behind on my part of 

preparing l:he 4th edRion of our Banking f_aw Casebook. Installments are due to the publisher August ~., August 3.5, August 30, and September I5 and t have ~ trip to 

the AB~ annual meeting ~n San Francisco (leaving on August 5) Lo Lalk abouL director d~vers~W. [ know ~t won’t Lake long, buL every moment ~s slatting to court. 

A~so,       has applied for the job 

Sorry, but thanks for understandh~g. 

F~m= Boger, Jack 
Sent-" Wednesday, July 2~, 20~0 2:~2 PN 

To= Broome, Lissa L 
Subjeet= A Small Imposition 

Dear Lissa, 

Meredith Weiss appropriately thinks that she needs faculty input on the decision about which candidate should be given the left vacant by 

. At our senior staff meeting this morning, Richard Myers volunteered to be one such person, and you were identified by almost everyone as a 

good second. We need someone only to do hour long group interviews (Meredith, Richard, and possibly you) with the finalists, probably     in all. You were folks’ 

candidate as someone who is a faculty user, but also someone with administrative skill who can think about and judge those issues of administrative capacity in 

others. The interviews would come the week of August 2d. Let me know if this is something you’d be willing to do. If it doesn’t work, fair enough; you do a ton for 

the School of Law and the University already. Thanks. 

Jack 

John Charles Boger 

Dean and Wade Edwards Distinguished Professor of Law 

School of Law, CB# 3380, University of North Carolina 

Chapel Hill, North Carolina 27599 

(919) 962-~17 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 2:41 PM 

tiaras, Nicole D (Law) <NDHl@pge.com> 

ILS: Corporate Director Diversity Passel - Conference Call Schedule (hopefully last update) 

From-" Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent; Wednesday, July 21, 2010 2:35 PM 
To-" Broome, Lissa L; Donna Hamlin; Donna Hamlin; Tony Jordan; Lee, David C. 
C¢: Kim Dole 
Subject; Corporate Director Diversity Panel - Conference Call Schedule (hopefully last update) 
Dear all, 
I am hopeful that this last adjustment will work for absolutely everyone. 

Please note the proposed chan~led time for the August 4th call (below). 
Do confirm that you are available. 
Thank you. 
Nieole 

From-" Harris, Nicole D (Law) 
Sent: Wednesday, July 21, 2010 9:21 AlVl 
To; ’Broome, Lissa L’; ’Donna Hamlin’; ’Donna Hamlin’; ’Tony Jordan’; ’Lee, David C.’ 

Subject: FW: Corporate Director Diversity Panel - Conference Call Schedule 

Dear Speakers: 
Please let me know whether the one proposed change in bold below is convenient. I think it will allow us to get everyone on the phone for all 3 calls, 

Friday, July 23 2-3 pm Pacifid5-d pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, Augt~st 4 12-1 Nn Pacific/3- 4 pm Easte~ 

Thanks. 

Nicole 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent-" Tuesday, July 20, 2010 4-:22 PM 
To: Broome, Lissa L; Donna Hamlin; Tony Jordan; Lee, David C. 

Cc; donna.hamlin@intrabond.com; Kim Dole 
Subject: Corporate Director Diversity Panel - Conference Call Schedule 

Dear all, 
I have heard fmrn a 2 people. It looks as ~hough these dates and times are convenient for conference calls. Please confirm. 

Thursday, July 22 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, August 4 2-3 pm Pacific/5-6 pm Eastern 

I will send Outlook meeting invitations in case you also know when to do what based on your Outlook Calendar (I know I do). 
Thanks. 
Nicole 

From: Harris, Nicole D (Law) 

Sent: Monday, July 19, 2010 7:37 AM 

To: ’Broome, Lissa L’; ’Donna Hamlin’; Tony Jordan; ’Lee, David C.’ 

Subject:    Corporate Director Diversity Panel - American Bar Association Annual Meeting in San Francisco 

Dear Panelists, 

I believe that you are all back fiom vacations now. 

I would E~e to schedule 3 conference calls with you to go over the upcoming presentation: 



1 this week (the week of July 19th), 

1 next week (the week of July 26th) and 

1 early the tbllowing week (August 2nd). 

Plea~ ~nd me an email, today if possible, indicating which days and times you axe available. 

Here are file panel details which I recently received fi’om the ABA (~vith the room assigmnent): 

SEC Disclosure Rules & Bomd of Director Divemiu 
Friday, August 06, 2010 

8:00 AM to 10:00 AM 
Fairmont Hotel, Venetian Room, Lobby Level 

Please make sure to complete the speaker document at the following link: 

A PowerPoint with substantive material received l]com you was submitted by the deadline to ensure that the program would go forward as planned with CLE credit. I 

have attached a coW of the PowerPoint. Plea~se let me know if you would like to make any changes. Also, supplemental materials cm~ be brought to the meeting. 

<< File: Corporate Director Diversity.ppt >> 

Thank you and I look forward to seeing you in Sa~ Frm~cisco. 

Nicole 

Co-chair, Committee on Corporate Director Diversity, American Bar Association, Business Law Section 

Co-chair, Committee on Corporate Counsel, American Bar Association, Business Law Section 

Nicole D. ttarfis 

Law Department, Corporate Counsel 

Pacific Gas and Electric Company 

emafil: ndhl@pge.com 

’][’el: (415) 973-2603 

Fax: (415) 973-5520 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 3:13 PM 

Jay Chaudhuri <jay.chaudhuri@nctreasurer.com> 

Broome, Lissa L <lbroome@em~Jl.unc.edu> 

RE: Seeking Candidates for Corporate Bomd 

.pdf 

Hi Jay - 

Thanks for the opportuniLy to provide you with names~ Two people that came to mind, but are noL registered in our daLabase are 

I’ve included links to some biographical information about each. 

I know each and you should feel free to use my name if you end up contacting either one. 

From our database, I performed a search using d~e ~, -, ~arameters that you described and then I ~educed the list to those that I thought you might find of greatest 

interest. Their resumes are at[ached (although again a caveat that they may not have been updated recently). 

With public company board experience: 

Without public company board experience, but sadsfy some of your other criLeria: 

Again, please h:,[: me know if t h~-_~s~-_~ names a r~-_~ useful 

~hanks, 

L~ssa 

::~ ~iss~si95000 

From: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent; Wednesday, July 21, 2010 10:22 AM 

To-" Broome, Lissa L 
$,,bject; Seeking Candidates for Corporate Board 

Lissa - 

Trust all is well and that you are enjoyin~ the summer. As a follow-up, would you have any names for a public coal minin~ company. Specifically, we are 

looking for individuals with prior corporate board experience, regulatory/safety experience, federal/state experience, and/or international experience. 

Let me know. The other candidates for the Supplemental Retirement Board were very helpful. Thanks a~ain, 

Jay 

Jay J. Chaudhuri 

General Counsel & Senior Policy Advisor 

Department of State Treasurer 

325 North Salisbury Street 

Raleigh, North Carolina 27603-1385 

(919) 508-5176 (phone) 



(919) 508-5167 (fax) 

www.nctreasurer.com 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 3:38 PM 

Emnonn K. Moran @gmail.com> 

1~3~,: Hello’. 

Hi Eamonn --- An historic day, to be sure, We’re trying to prepare the qth ed, Of our Banking Law Casebook and incorporate it into that. The next 6 weeks will be a 
b~:_~ar to try to meet the puMisher’s deadline and get l:h~s th~ng (mr for spring 

The regulators are ge~:t~ng a k)~: o[ power and d~scretion hi MI o[ ~:his. It w~ll be ~nteresting ~:o see how the rt~lemaMng turns oLEt. Not s~re we rea~y so]w?d a lot of 

proMems, but ] haven’t studied ~t in depth yet. 

Hope th~ngs are keeping you engaged ~n DC. What’s the scuttlebutt on chaRces at the CFPB? 

L~ssa 

From: Eamonn K. Moran @gmail.com] 
Sent: Wednesday, July 21, 2010 3:34 PM 
To: Broome, Lissa L 
Subject: Hello! 
Hi Lissa - - 
Hope you are well and enjoying the sum~ner’. I imagine that it is probably just as hot and humid (if not more) down in NC as it is here in DC’. I thought of you today as 
President Obama signed the financial reform bill, and thought I should drop a line to see how you’re doing. Should be interesting to see how this all plays out as the 
CFPB is created m~d the regulations are written. Would love to hear your thoughts on the legislation. So far, I’ve been impressed ruth how well the Fed m~d FDIC 

have done through the process. 
Eamonn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 4:05 PM 

ttennes~y, Tricia <phermes@ema~l.unc.edu> 

Bo~z, Conrad <cbo~z@email.unc.edu>; Brandon Wright <wrightb@email.unc.edu> 

RE: FY11 budget private fuuds 

GiftsEndowmentsandGrants.doc 

Hi Tricia - 

We’re trying to find 51250 for Unit 82, Center for Banking expenses and 59,000 plus/minus for the Center Director’s stipend and benefits. Based on the sources you 

outlined in your email, here’s what we think: 

1. The 95659 Research Fund has 58,233 in it, but the purpose of that fund is 

"to provide support for research assistants, materials, and travel for the Center for Banking and Finance and its associated faculty." 

So, I’m not sure whether that fund could be used for my stipend, but maybe you and Brandon have a different reading. Also, perhaps it is possible to direct it to the 

51250 in expenses for Unit 82, Center for Banking and Finance, depending on the type of expenses you need to cover out of Unit 82. 

2. According to the funding document for 95703, Moore & Van Allen (52,452), the money can be used 

"to support the administration oJ: the Center,for Banking and Finance and its activities. Funds shall also be used to defray expenses incurred in bringing speakers and 

distinguished visitors to the UNC-CH School of Law to teach in classes and speak to students on an occasional basis." 

So, I would interpret this as permitting us to use it to support Unit 82 expenses of 51250 if needed, as well as to go towards part of my stipend. 

3. In addition, the 95662, Bank of America Fund (53,030) provides that it may be used 

"to provide support for faculty, visiting lecturers, research, and other opportunities that may arise for the Center for Banking and Finance and its associated faculty." 

Thus, I would assume that its payout could also be applied to my stipend. 

That would still leave a shortfall in my stipend, assuming the Research Fund cannot be used for it. 

If the Research Fund cannot be used to cover part of my stipend, the other alternatives are 

Current use funds: 

95792 Center for Banking-these funds were originally given for the Director Diversity Initiative so I would like to keep this balance (51,378) to be applied for 

expenses associated with Unit 85. 

95762 CLE Banking Institute funds -these are the funds accumulated over the years from our Banking Institute sponsor gift portions. We can tap this if we need 

too, but it should be the last resort. 

Wachovia Professorship -You did not highlight this, but there is 545,061 in it. If it is permissible to spend from that account, it seems (to me at least) like the most 

appropriate source for my Center for Banking and Finance Director Supplement. 

Hope this helps. Call if we need to discuss further. 

Thanks. 

Lissa 

From; Hennessey, Tricia 
Sent= Tuesday, July 20, 2010 4:34 PM 

To; Broome, Lissa L 
Co; Bortz, Conrad 
Subject; FY~.:t budget private funds 

Lissa, 
I need to cover budget for your stipend for banking and $1250 in expenaea in unit 82. What private accounts can I budget theae items on? I was able to budget half of 
Conrad’s salary on 3-16447 and 6-63078. I’ve included available balances for your private accounts below. 
Are you going to fund the scholarship thia year? 
Thanks. 
Tricia 

...g.n~gy~9?~!.~.. 

~ 

95663 Wachovia Prof 

Current 
use 

CLE-BANKING 
95762 I NST FD 

CENTER FOR 
95792    BANKING 

Patricia Hennessey 
Assistant Dean for Finance 
UNC Chapel Hill 
School of Law 
T 919-843-3195 
F 919-843-3204 
phenness@email.unc.edu 

72,026 

1,378 



Diversity on Corporate Boards - Limits to the Business Rationale and the Connection 

Between Supporting Rationales and the Appropriate Response of the Law 

Thomas Lee Hazen* 

This essay explores the limits of the business case and some of the alternative rationales 

for increasing diversity on corporate boards and the extent to which those rationales provide a 

basis for the law mandating or encouraging increased diversity. The essay concludes that the 

recently adopted SEC rule mandating disclosure of any policies relating to the role of diversity in 

board selection is a measured response to the current rationales, although it could have gone a bit 

further. The current rationales for increased diversity do not provide a mandate for more 

proactive government intervention. 

For a considerable period of time, the primary argument in favor of increasing the 

diversity of corporate boards was that it would result in more successful companies.1 This is 

referred to as the business case. Professor Fairfax in her most recent article aptly points out that 

the business case for diversity on corporate boards of directors has had limited success.2 As 

Professor Fairfax explains, the success of the business case in demonstrating a positive 

correlation between board diversity and corporate performance is limited in at least two respects. 

First, the existing studies are at best equivocal. Second, notwithstanding the studies tending to 

* Cary C. Boshamer Distinguished Pr@ssor o fLaw, the University of North Carolina at Chapel Hill. 

1 See Lisa M. Faiffax, The Bottom Line on Board Diversity: A Cost-Benefit Analysis of the Business" 

Rationales for Diversity on Corporate Boards’, 2005 WIS. L. REV. 795, 839-840; David B. Wilkins, From "Separate 

Is Inherently Unequal" to "Diversity is Good for Business’": The Rise of Market-Based Diversity Arguments and the 

Fate ~[the Black Corporate Bar, 117 HARV. L. REV. 1548, 1548-55 (2004). 

Lisa M. Fairfax, Board Diversity Revisited." zVew Rationale, Same Old Story, 89 N.C.L. REV. __ (2011). 



show- a correlation, the business case has not been successful in increasing board diversity in 

recent years.3 Professor Fairfax concludes that the business rationale should not crowd out the 

moral rationale.4 Professor Fairfax undoubtedly is correct that the business case has not been as 

robust a foundation of increased board diversity as proponents of an increase would prefer. There 

are a number of rationales to support board diversity and the question under consideration here is 

the extent to which these rationales support legal rules and regulations to shed light on or even 

encourage increased board diversity. 5 

Many of the existing empirical studies show a correlation between increased board 

diversity and successful business, but a correlation does not necessarily establish a causal 

relationship.6 Even beyond the problems with existing studies that Professor Fairfax analyzes, 

how do we truly judge business success? Is a company’s stock price or market capitalization the 

best measure? Should the studies be looking at profitability? Is success better determined by 

looking to a company’ s relative ranking with respect to its business peers? If diverse boards are 

in fact better decision makers, should that fact be empirically provable within the first year after 

diversity is achieved, or is a longer view a better measure of business success? The business 

case has not to date been successful in significantly expanding diversity on corporate boards. It 

has been suggested that only when corporate boards become more diverse will it be possible to 

study the impact of board diversity, but it seems premature to do so now given the current levels 

3 Faiffax, supra note 1, at 800-03. (from 2005 Wis. L. Rev. 795) 

4 Fairfax, supra note 1, at 853-54. ffrom 2005 Wis. L. Rev. 795) 

5 1 believe that increased diversity on corporate boards should be encouraged. I also believe that there is 

some merit to the business case and that corporations will be better off with more diverse boards. A distinct 
question is the extent to which the law should be proactive in encouraging increased board diversity. 

6 Faiffax, supra note 1, at 810. (from 2005 Wis. L. Rev. 795) 



of board diversity.7 This creates an unfortunate conundrum since it may not be possible to 

engage in meaningful empirical studies until board diversity increases and this increase may not 

take place in the absence of stronger evidence if the business case is necessary to promote 

increased diversity. 

These are some issues presented and questions that would have to be answered before 

more meaningful empirical data can be amassed to support the business case. This essay does 

not address improving the empirical data. Rather, this essay addresses the extent to which the 

business case is important given corporate norms and the laws regulating corporations. The 

essay concludes that the business case need not be a driving force for those observers urging 

laws regarding board diversity. Rather, if increased diversity on corporate boards can be 

justified in other ways, the burden should then shift to the objectors to show that increased 

diversity on boards would in fact be inconsistent with corporate success, however that might be 

measured. 

As noted above, the empirical evidence for the business case is equivocal at best. There 

may also be demonstrably negative effects of increased board diversity,8 but that need not sound 

7 Jelmifer K. Brooke & Toln R. Tyler, DiversiU’ and Corporate Performance: A Review of the 

Psychological Literature, 89 N.C.L. REV. __ (2011). 

~ See, e.g., Frank Dobbin & Jiwook Jung, Corporate Board Gender Diversity and Stock Perfot~ance: The 
Competence Gap or Institutional Investor Bias;), 89 N.C.L. REV. __ (2011) ("We offer another them).- of the 
effect of board gender diversi~" on corporate performance. We suggest that gender diversity may be influencing 
corporate performance not by shaping the efficacy, or ~nonitoring capabilities, of boards themselves, but by 
activating bias on the part of the institutional investors who now control 80% of the shares of America’s leading 
companies. We suggest that if institutional fund managers are indeed acting on gender biases, and reducing the value 
of firms that increase female directorships, we should see negative effects of female directors on stock value. We 
suggest that ff female directors are influencing stock price by altering board efficacy, we should see effects on both 
profits and stock value."). 



the death knell for increased diversity. Even without strong empirical evidence, a strong positive 

link between board diversity and good decision-making can be hypothesized.9 

The exclusivity of the business case as a basis for justifying corporate conduct is 

premised on the late Professor Milton Friedman’s belief that corporations have no social 

responsibility beyond making money for their shareholders.l° The necessity of justifying board 

diversity exclusively or primarily on the business case is premised not only on the for-profit 

nature of corporations, but also on the perception that many hold that corporate law is purely a 

matter of private law and the nexus of contractual relationships within the corporate community 

and constituency.11 The corporate persona is not so monolithic as to preclude consideration of 

factors other than the business case and profit motive. 12 

Corporate law most often is thought of as private law rather than public law. However, 

there is clearly a public law aspect since the laws that regulate corporate conduct have as much 

or more impact on society outside of the corporate arena as do many public law concerns. 

9 James A. Fanto, Lawrence M. Solan & Jotm M. Darley, Justifying Board Diversity, 89 N.C.L. Rev. __ 

(2011). 

lo See Milton Friedmark The Social Responsibility of Business to Increase Its" Profits’, N.Y. Times (Magazine 

Section), Sept. 13, 1970, at p.32. 

11 For a discussion of file contrarian approach to corporations, see, e.g., R.H. Coase, The Nature c~fthe Firm, 4 
ECONOMICA 386 (1937) (describing the :finn as an organized way of minimizing the transactions costs of contracting 
and pricing); Alchian & Demsetz, Production, Infoi~ation Costs, and biconomic Organization, 62 AM. ECON. REV. 
777 (1972), is frequently credited as the origin of the contractarian view of the corporation; see Hen~ N. Butler & 
LaiTy E. Ribstein, The Contract Clause and the Corporation, 55 BROOK. L. REV. 767, 770-77 (1989) (discussing the 
debate over contractarianism and promoting contractarianism as the proper view). 

1~ See, e.g., Thomas Lee Hazel~ The Corporate Persona, Contract (and ~/Iarket) Failure, and ~Ioral 

Values, 69 N.C.L. REV. 273,273-318 (1991) (discussing the multifaceted nature of the corporate persona); see also, 

e.g., William W. Bratton, Confronting the Ethical Case Against the Ethical Case for Constituency Rigzhts, 50 WASH. 

& LEE L. REV. 1449, 1463 (1993) (showing the fallacies of a pure contractarian approach). 

13 See, e.g., Kent Greenfield, Reclaiming Corporate Law in a New GildedAge, 2 HARV. L & POL’Y REV. 1, 
2-5, 10-16 (2008) (discussing the potential for using corporate law to address economic ills); Cynthia A. Williams, 
The Securities and Exchange Commission and Corporate Social 7~an~parency, 112 HARV. L. REV. 1197 (1999) 
(discussing the use of SEC regulations to facilitate social responsibility of corporations). 



Since the inception of the private corporation and the advent of the general chartering statutes, 

there has been a great debate among scholars whether the regulation of corporations is, and 

should be, a matter of public law or private law. 14 The corporate social responsibility 

movement15 recognizes that it is appropriate for corporations to be responsible citizens, and as 

such, law may legitimately reach beyond the traditional mission of the chartering statutes. 16 In 

these instances, the business case is not the primary justification for regulatory provisions 

imposed on corporations. A classic example of the law’s concern for matters beyond the 

business case can be found in the law relating to corporate contributions to charity. 

The landmark decision discussing corporate gift giving is found in Justice Jacobs’ 

opinion for a unanimous New Jersey Supreme Court in A. P. Smith Mfg. Co. v. Barlow.17 A 

shareholder had challenged the use of corporate funds for a fifteen hundred dollar charitable gift 

to Princeton University.18 The court first traced the history of the corporation, concluding that 

1.~ See generally Adolph Berle, ?~/odern Functions of the Corporate System 62 COLUM. L. REV. 433 (1962); 

William C. Ca~, Corporate Standards and Legal Rules, 50 CAL. L. REV. 408 (1962)?; Alfred F. Conard, Reflections 

on Public Interest Directors, 75 MICH. L. REV. 941 (1977);, Henry Marine, The ,Higher Criticism "of the ?~/odern 

Corporation, 62 COLUM. L. REV. 399 (1962); Bayless Maiming, Corporate Power and Individual t~)"eedom: Some 

General Analysis and Particular Reservations. 55 NW. U. L. REV. 38 (1960); Thonkas J. Schoenbaum. The 

Relationship Between Corporate Disclosure and Corporate Responsibility, 40 FORDtt_/kM L. REV. 565 (1972). 

~s Kent Greenfield, Proposition: Saving the World with Corporate Law?, 57 EMORY L.J. 948 (2008) 
(discussing the success of corporations as instruments of social change); Michael E. Porter & Mark R. Kramer, 
Strategy & Society: The Link Between Competitive Advantage and Corporate Social Responsibility, HARV. BUS. 
REV., Dec. 2006, at 78, 83 (discussing the validity of corporate social responsibility). 

16 See, e.g., Thomas Lee Hazen, Corporate Chartering and the Securities ~Iarkets." Sharehohter Suffrage, 

Corporate Responsibility and~glanagerial Accountability, 1978 WIs. L. REV. 391 (discussing various corporate law 

and securities law provisions that go beyond the profit motive). 

1"7, A. P. Smith Mfg. Co. v. Barlow, 13 N.J. 145, 98 A.2d 581 (1953), appeal dismissed, 346 U.S. 861 

(1953); see, e.g., Theodora Holding Co. v. Henderson, 257 A.2d 398 (Del. Ch. 1969) (upholding charitable gift 
trader Delaware law); see also, e.g., Kelly" v. Bell, 266 A.2d 878 (Del. 1970) (upholding corporation’s decision to 
make voluntal3£ pay~nent to county). 

18 The plaintiff in A.P. Smith Mfg. challenged "the gift as a waste of corporate assets since it resulted in no 

direct economic benefit 1o the corporation. 



the corporate entity has always had a role to play as a responsible societal member.19 State 

corporate statutes uniformly recognize that unless restricted by the corporate charter, it is proper 

for a corporation to make charitable donations.2° 

The foregoing shows that corporate gift giving is widely embraced by courts and 

legislatures irrespective of any demonstrable impact on business success. Nevertheless, 

corporations continue to make considerable charitable donations.21 

The current acceptance of the value of corporate philanthropy 

rationales beyond 

corporate boards. 

other aspects of the CSR movement,22 increased 

positive social agendas for public corporations. 23 

demonstrates that 

a pure business case could be sufficient to support increased diversity on 

For example, Professors Fanto, Solan, and Darley suggest that consistent with 

diversity on corporate boards will foster new 

Another potential impact of increased board 

19 13 N.J. 145, 149-155, 98 A.2d 581,583-588 (1953), appeal dismissed, 346 U.S. 861 (1953). Id. at 

149-55, 98 A.2d at 583-88. Specifically, the court reasoned: 

When the wealth of the nation was primarily in the hands of individnals they discharged their 

responsibilities as citizens by donating freely for charitable purposes. With the transfer of most of the 

wealth to corporate hands and the imposition of heax3~ burdens of individnal taxation, they have been 

unable to keep pace with increased philanthropic needs. They have therefore, with justification, turned to 

corporations to assume the modern obligations of good citizenship in the same maturer as humans do. 

Id. at 153, 98 A.2d at 585-86. Justice Jacobs was obviously sympathetic with the views of Professors Berle and 
Means with regard to the impact of the modern corporation; see ADOLPH. BERLE & G.M~DINER MEANS, THE 
MODERN CORPORATION .~a"~ D PRIVATE PROPERTY (1932 ). 

:o See, e.g., Del. Code tit. 8, § 122(9) (2010) ("Evel)" corporation created under this chapter shall have 

power to... [m]ake donations for the public welfare or for charitable, scientific or educational purposes .... "); 
MODEL BUS. CORP. ACT § 3.02(13) (similar language). 

21 The GivingUSA Foundation reports that corporate charitable contributions totaled $14.1 billion in 2009, 

http://www.givingusa.org/press_releases/gusa/gusa060910.pdf. 

See Fanto et al., supra note 9 and acco~npanying text. 

23 James A. Fanto, Lawrence M. Solan & John M. Dafley, JustiJ~ing BoardDiversiO: 89 N.C.L. Rev. __ 

(2011) ("we feel that, if diversity advocates justify board diversity on other grounds and norms, they could promote 
a transformation in the social identity of boards, which could move beyond an identity centered on shareholder 
value."). This could be changed to: Fanto et al., supra note 9, at__ C...") if no more lbotnotes are added. 



diversity is the potential signaling effect to encourage successful diversity practices throughout all 

levels of the corporation.24 

There are multifaceted rationales for increased diversity on corporate boards. When viewed 

in the aggregate, these rationales provide a strong basis for urging increased board diversity. Policy- 

makers’ and decision-makers’ evaluation of the various rationales will eventually lead to their answer 

regarding ~vhat approach is preferred or would be optimal in terms of corporate governance. Another 

question is the extent to which the rationale chosen to support board diversity as a positive value 

should impact the legal regime and the laws applicable to corporate governance. 

Until 2010, there were no laws or regulations directly addressing diversity on corporate 

boards.25 At the extremes, if the business rationale presented a strong case, then one could argue that 

we should require diversity on boards, just as publicly held corporations must have a significant 

number of independent directors. Policy-makers believe that independence on corporate boards is 

important to good corporate governance,z6 If empirical studies ever progress to the point where they 

can provide compelling support for the business case for board diversity, then legislation or 

regulatory intervention would seem appropriate. In addition, a social justice rationale for board 

diversity may encourage corporations to increase diversity, but it is not so strong as to have 

convinced policy makers to apply the anti-discrimination laws to corporate boards. As a general 

2-4 (2)7. Patrick Shin & Mitu Gulati, Showcasing Diversity, 89 N.C.L. Rev. __ (2011) (criticizing the 

signaling impact as "too shallow a rationale to support something as important as diversity). 

2s In 2010 the SEC i~nplemented amendments to its disclosure regulations to require a publicly held 

compact to disclose its policy, if a~, on the role of diversity in board selection. See Proxy Disclosure 
E~flaancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. Co. Act Rel. No. IC - 29092, 
2009 WL 4857389 (SEC Dec. 16, 2009) (SEC release adopted the board diversity policy disclosure requirement). 
The SEC disclosure requirement is discussed inca in the text acco~npawing notes __.. 

26 Sarbanes-Oxley Act of 2002 § 301, 15 U.S.C. § 78j-l(m)(3) (2006) (listing independence as a 

requirement for a membership on audit conunittee). ; see also Investment Company Act of 1940 § 56, 15 U.S.C. § 
80a-55 (2006) (requiring that the majori~ of directors be independem persons); see generally Jeffrey N. Gordon, 
The Rise q[Independent Directors in the United States, 1950-2005: Of Shareholder Value and Stock ~4arket Prices, 
59 STAN. L. REV. 1465 (2007) (concluding that the growing emphasis on independent corporate boards has been 
beneficial). 



matter, Title VII of the Civil Rights Act27 promotes equal opportuni~ in employment. 

coverage depends on the definition of employee 

Employment Opportunity Commission ("EEOC"). 

The Act’s 

as interpreted by the courts and the Equal 

The interpretation of "employee" under Title 

VII parallels the law under the National Labor Relations Act, which focuses, among other things, on 

~vhether the alleged employment relationship makes the putative employee "economically 

dependent for his livelihood on the business to which he renders service.’’28 However, it is clear 

under current law that the Act’s provisions do not extend to corporate directors. 29 

Substantive corporate law in the United States is found in the state chartering statutes that 

permit and define corporate existence.3° State corporate law is largely enabling and thus would 

:7 In relevant part, the Act provides that it is unlawful for an employer: 

(1) to fail or refuse to him or to discharge any individual, or otherwise to discriminate against any 
individual with respect to his compensation, terms, conditions, or privileges of employment, because 
of such individual’s race, color, religion, sex, or national origin; or 

(2) to limit, segregale, or classi~ his employees or applicants for employment in any way which would 
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect 
his status as an employee, because of such individual’s race, color, religion, sex, or national origin. 

42 U.S.C. § 2000e-2(a) (2006). 

~ Hickey v. Arkla Indus., Inc., 699 F.2d 748, 751 (5th Cir. 1981), relying on Useu v. Pilgrim Equip. Co., 
Inc., 527 F.2d 1308, 1311 (1976); see also, e.g., Bartels v. Birmingham, 332 U.S. 126, 130 (1947) ("[I]n the 
application of social legislation employees are those who as a matter of econonfic reality are dependent upon the 
business to which they render service."). 

The EEOC concludes that the board members are not employees simply by virtue of their position on the 

board: 

the record reveals that Respondent’s Board of Directors are elected by member businesses and that 
their primal?z purpose is to set policy. They are not subject to the control of Respondent’s officers 
or admihistrative staff, nor do they receive any compensation for performing their functions. In 
light of these facts, we ca~mot conclude that an employee-employer relationship exists between 
Respondent and its Board of Directors and that the Board’s members may be considered 
employees. 

E.E.O.C. Dec. No. 75-273. 

3o As I have explained elsewhere: 



likely not be the appropriate venue for addressing board diversity issues absent a clear mandate 

that board diversity leads to better corporate governance. In contrast to the chartering and 

governance approach of state law, the federal securities laws focus on investor protection.31 

Within that mission the securities laws focus on disclosure and providing information that 

investors deem significant in making investment decisions. For a long time the SEC has 

recognized the interest that investors may have in matters beyond those relating directly to a 

company’s bottom-line. 

When the SEC solicited comments regarding amendments to its rules on proxy 

solicitations, it received a number of responses urging the Commission to address board 

diversity.32 After considering the comments, the SEC amended its Regulation S-K33 to require 

that in its annual proxy statement soliciting shareholder votes, management of a publicly held 

company must disclose the extent to which a nominating committee considers diversity in 

From the earliest conception of the private corporation, the state has created a contractual right of 
corporate existence in the form of the corporate charter. The process began with the sovereign’s 
case-by-case granting of specific charters and has since evolved into the current scheme of general 
chartering statutes under which any entib~ which complies with the statutory norms is entitled to a corpo- 
rate existence. These statutes, which differ from state to state, not only provide for the necessary 
formalities, but also form at least a starting point for the substantive norms of intracorporate governance. 
Of course, cormnon law principles of agency and fiduciary responsibilities also provide a major part of the 
law regarding the day-to-day functioning of a corporate entity. 

Thomas Lee Hazen, Corporate Charwring and the Securities ~4arkets: Shareholder Suf~age, Corporate 

Responsibili& and~,~IanagerialAccountabili&, 1978 WIS. L. REV. 391,392 (footnotes omitted). 

31 See generally 1 TttOMAS LEE Hz~EN, TREATISE ON TttE LAW OF SECURITIES REGULATION" § 1.2 (6th ed. 

2009) (discussing the origins and scope of securities regulation). 

32 
See Proxy Disclosure Enhancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. 

Co. Act Rel. No. IC - 29092, 2009 WL 4857389 (SEC Dec. 16, 2009); see also, e.g., letter to SEC from Professors 
Lissa Lamkin Broo~ne and Thomas Lee Hazen, dated Sept. 15, 2009, cited in the proxy disclosure release at footnote 
193. 

33 Regulation S-K (17 C.F.R. §§ 229.10 et seq. (2010)) sets forth disclosure require~nents for SEC filings 
and spells out in detail with respect to the narrative portion of SEC filings what must be disclosed and the manner in 
which it is to be presented. 



identifying director nominees.34 The SEC requirement is relatively modest. It does not require 

that a company have a policy on the role of diversity in board nominations. Rather, it simply 

requires disclosure of such a policy if it exists. The disclosure requirement alerts investors to the 

policy and they can decide how to react (if at all) to the absence of such a policy. This diversity 

disclosure was a relatively small piece of enhanced disclosures relating to corporate 

governance)5 The SEC could have given investors even more meaningful information on board 

diversity had it required disclosure of the ethnicity, race, and gender of existing board 

members.36 The existing required disclosures regarding board members and nominees have no 

such requirement. Often it is possible to discern gender from a first name, but this is imperfect at 

best given the number of names that are gender neutral. Race and ethnicity similarly cannot be 

discerned, as a name can be an imperfect indicator, it would be helpful for investors to be able 

to identify the make-up of the board in order to determine whether the board make-up reflects 

adequate diversity, regardless of whether the company has a diversity policy. 

In adopting its board diversity policy disclosure requirement, the SEC did not define what 

it meant by diversity, but rather leaves to the company making the disclosure to define diversity 

"in ways that they consider appropriate."37 Professor Fairfax decries the failure to define 

Regulation S-K, Item 407(c)(2)(vi) 17 C.F.R. § 229.407((c)(2)(vi) (2010). 

35 The amendments also reqtfirc morc detailed disclosure of the board’s leadership structure, including 

whether "the company has a combined or separate chief executive officer and chairman position, and the board’s role 

in risk oversight. See Proxy Disclosure Enhancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34- 

61175, Inv. Co. Act Rel. No. IC - 29092, 2009 WL 4857389 (SEC Dec. 16, 2009). In addition, management nmst 

disclose fees paid to compensation consultants and their affiliates in certain circumstances. Id. 

36 See letter to SEC from Professors Lissa Lamkin Bromne and Thomas Lee Hazen, dated Sept. 15, 2009 

(urging such a disclosure requiremem). 

37 Proxy- Disclosure Enhancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. Co. 
Act Rel. No. IC - 29092, 2009 WL 4857389 (SEC Dec. 16, 2009) ("We believe that for purposes of this disclosure 
requirement, companies should be allowed to define diversity in ways that they consider appropriate. As a result we 
have not defined diversity in the amendments."). 



diversity as "[p]erhaps most devastating to the rule’s potential effectiveness.’’38 The SEC noted 

that diversity may include "concepts such as race, gender, and national origin.’’39 However, the 

SEC observed that a company’s concept of diversity may also include "differences of viewpoint, 

professional experience, education, skill and other individual qualities and attributes .... ,,40 

The SEC’s adoption of the board diversity policy disclosure requirement can be seen as 

an acceptance of at least the "appearance" of the validity of the business case.41 However, its 

basis is not limited to the business case. Consider, for example, the SEC’s shareholder proposal 

rule,42 which embodies the SEC’s long-established belief that investors have a legitimate interest 

in the ways in which a company’s activities impact issues of major social concern.43 The 

director diversity policy disclosure requirement can be seen as consistent with investors’ social 

responsibility concerns. Professor Fairfax acknowledges that these diversity factors may be 

significant for corporate governance, but she is concerned that what she terms an overbroad 

definition dilutes the concept. Her main concern is that this in turn takes away from companies’ 

38 Faiffax, supra note 2, at . from the N.C.L. Rev. Article. 

39 . 
Prox2¢ Disclosure Enhancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. Co. 

Act Rel. No. IC - 29092, 2009 WL 4857389 (SEC Dec. 16, 2009). 

4o Prox3. Disclosure Enhancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. Co. 

Act Rel. No. IC - 29092, 2009 WL 4857389 (SEC Dec. 16, 2009). 

41 Faiffax, supra note 2, at __ Cone factor pinpointed by the SEC was the fact that commenlators noted 

the appearance of a ’meaningful relationship between diverse boards and improved financial performance.’") 
(quoting Proxy Disclosure h2nh an cem en ts, available at http ://www. sec. gov/mle s/final/2009/33 -9089.pdf at 38). 

4~ SEC Rule 14a-8, 17 C.F.R. § 240.14a-8 which give shareholders access to manage~nent’s prox2¢ 

statements with respect to shareholder proposals for consideration at shareholder meetings. 

43 In interpreting the shareholder proposal rule, the SEC consistently concludes that management may not 
exclude from its pro~ statement matters of significant social concern. See 3 THOMAS LEE HAZEN, TREATISE ON 
THE LAW OF SECURITIES REGULATION § 10.818] (6th ed. 2009) (discussing the "ordinary business" exception to the 
shareholder proposal nile). 



incentives to increase diversity.44 Professor Fairfax’s concern seems misplaced. The SEC 

disclosure requirement is not designed to shape conduct. Rather, it is designed to inform 

investors of a company’s view of the role of diversity in the nomination of directors~ If investors 

are dissatisfied with a company’s policy or lack thereof, then they can become more proactive. 

In the past, investors have been proactive by making shareholder proposals to increase board 

diversity.45 If nothing else, the SEC’s new disclosure requirement will keep diversity in peoples’ 

minds. Even a company without a board diversity policy ~vill be reminded &that fact every year 

it makes its proxy disclosures when it concludes it has nothing to disclose. In addition, the new 

requirement may trigger a resurgence in shareholder proposals calling for consideration of 

diversity in companies’ board nomination policies.46 In any event, a disclosure approach seems 

commensurate with the current rationales and evidence favoring board diversity. 

More compelling data supporting the business case for increasing diversity on corporate 

boards could justify statutory or regulato~ intervention. As explained above, typically the state 

of incorporation sets the rules for corporate governance so that there could be an appropriate 

forum for corrective legislation if warranted by the business case. Alternatively, federal civil 

rights legislation could provide an appropriate forum for addressing board diversity. While this 

may be warranted at some point in the future, it seems premature at this juncture. Neither the 

44 Faiffax, supra note 2, at __ (The failure to define diversity, coupled with the other aforementioned 
shortcomings, could limit significantly the abili~ of the SEC’s new rule to alter the status quo with respect to racial 
and gender diversi~" on boards). 

~ See, e.g., Cypress Semiconductor (SEC No Action Letter March 11, 1998) (management could not 
exclude from its proxy statement a shareholder proposal requesting "that the Compa~< (1) make a greater effort to 
find qualified women and minority candidates for nomination to its board of directors; (2) issue a public statement 
committing the Company to a policy of board inclusiveness with a program to further these goals; and (3) issue a 
report describing its efforts to encourage diversified representation on the board, its criteria for board qualification 
and the process of selecting board candidates and conunittee members"). The copy of this letter I found online did 
not begin with "that the Compa~<" and it was not numbered; however, the wording was the same. 

~6 See, e.g., Smithfield Foods, Inc., 2010 WL 1974680 (SEC No Action Letter June 24, 2010) (proposal 

relating to mutual ftmds’ voting practices and urging that diversity in board nomination be a factor). 



business case nor other rationales present a strong enough case to warrant la~vs compelling 

increased board diversity. Better empirical data could help bring us to this point. Given the 

current state of the data, a disclosure approach seems best. Although, as mentioned earlier, the 

SEC should go further and require more than disclosure of board nomination criteria. The 

interests of investors (especially those committed to CSR) would be even better served by 

disclosure of the race, gender, and ethnicity of both sitting board members and also of nominees 

for the board of director. Such an approach, however, could have a backlash among those 

interested in perpetuating boards dominated by white males.47 Nevertheless, the rationales 

supporting increased diversity and the apparent concerns of investors, including institutional 

investors such as CALPERS, suggests that increased disclosure would not have such deleterious 

effects. 

47 (~. Fral~k Dobbin & Jiwook Jung, Corporate Board Gender Diversity and Stock Performance: The 

Competence Gap or Institutional Investor Bias?, 89 N~C. L~ REV. __ (2011) (suggesting tt~at such a bias might 

exist). 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/22/2010 12:37:23 AM 

Harris, Nicole D (Law) [NDHl@pge.com] 

Subject: 

Location: 

Accepted: ABA Panel Presentation: planning meeting #3 

ACCESS NUMBER: ; MEETING NUMBER: 

Start: 8/4/2010 7:00:00 PM 

End: 8/4/2010 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/22/2010 12:37:39 AM 

Harris, Nicole D (Law) [NDH2 @pge.com] 

Subject: 

Location: 

Accepted: ABA Panel Presentation: planning meeting #2 

ACCESS NUMBER: ; MEETING NUMBER: 

Start: 7/29/2010 9:00:00 PM 

End: 7/29/2010 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/22/2010 12:37:55 AM 

Harris, Nicole D (Law) [NDH2 @pge.com] 

Subject: 

Location: 

Accepted: ABA panel presentation: planning meeting #1 

ACCESS NUMBER: MEETING NUMBER: 

Start: 7/23/2010 9:00:00 PM 

End: 7/23/2010 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 8:49 PM 

CoNey, John M <jmconley@email.unc.edu>; Krawiec, Kimberly D <krawiec@email.unc.edu> 

ILE: update 

John & Kim -- The changes so far look good to me. 

Lissa 

..... Original Message ..... 

From: John Conley [mailto:jmconlev,4~email uric edu] 
Sent: Wednesday, July 21, 2010 4:43 PM 
To: Broome, Lissa L; Krawiec, Kimberly D 
Subject: update 

K&L, 
Here it is edited thruugh p. 20 of Kim’s last draft. You may want to l ouk at it first with track changes still marked tu see the changes I made to the intru and [it sectiuns and see if they’re 

acceptable. 
I’m away tumun-ow, then I slug un 
John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 9:03 PM 

Grace, Raymond <rgrace@nccob.gov>; Ford, Melanie <m[brd@nccob.gov>; Smith, Jr., Joseph <j smith@nccob.gov> 

ILE: Directors’ College 2011 

The dates are fine, but I will be out of the country teaching at a summer school program in Germany from June I7 or so {classes start June 20) for d~ree weeks 

wi~ m~ss the first session unless ~t ~s possible to move ~t up a week or so. Either way, ~ think we’re fine. 

On ~:he numbers, f assume tha~: Melanie ~s concerned about the m~mber that we gu~rantee and pay for when:her or not they show up. W~th continued fa.~but 

expected (and cot~so~idat~on) ~t~ the banking world, ~ wouk~ urge us to be conservs[J~ze on our guarantee, incku~ing with the sleeping rooms. We Nmost always 

abte to add at[endees if the est~rnaLe turns out to be too conservative. Without any real data Lo support it:,5~ounds tike a good number. 

Our net from 2008 to 2009 stso dedh~ed by about S4,000 (from S~3,000--some to Sg,O00-some). That’s fine, we’re stil~ making money from the program, but 

want to look closely at where we end up at the end o~ Lh~s gear’s college as we plan next year’s college. 

An historic day! Dodd-Frank Act signed. 

F~m: @~ce, R~ymond [m~il~:rgr~ce@nccob.gov] 
~e~[: Wednesday, July 2~, 20~0 8:~2 PH 
To: Ford, Hel~nie; Broome, LJss~ L; Smith, ~r~, ~oseph 
S~b]ec[: RE: DJrec[ors’ College 20~ 
The~e ~re fine b? me, As to the number o~ confirmations, wh~ do Vou th~nk ~s ~he op~m~ number? 

From= Ford, Melanie 
Sent; Wednesday, July 21, 2010 8:12 PM 
Te= Broome, Lissa L; Smith, Jr., Joseph; Grace, Raymond 
Subject= Directors’ College 20ii 

Lissa, Joe, and Ray, 

The Rizzo Center has provided me with the following available dates for next year’s Directors’ College: 

June 22-24 

July 13-~5 

August 10-12 

Are these dates okay with everyone? Also, we need to determine the maximum number of people to confirm for next year. This year we confirmed 55 people, 

which may be too many for next year. Please advise. 

Thanks, 

Melanie 

~#I elate Y. F~d 

Training Director 

NC Office o~ the Commissioner o~ Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.6918 

**~Please no.re that e.?~f~cdve September 29~ 2P08, my email cm’dre~ chanf~ed to mfo~d~ncc~b.gc.v. 
-[his Message (ir~cJudir~&] attachmer~ts) is [r~tended only [or ~he identified Recipier~t(s} and may contain informa[ion tha~ is cor~idential pursL:ar~[ [o N.C.G.S. ~9~%3-99.1, 53- 
244.050(1}, and 53-244..~20 and!or is otherwise prk, i~e&~ed. ~f you are r~ot the [r~ended Redpient, you are hereby notified thai any use, copying or dis[ribu[ior~ of this 
([r~dudir~g a[tachmen[s) is unauthorized arid prohibited. I~ you have received [his Message [r~ error, p~ease no[ify the Sender ([_~_~[_#_@_rJ~_¢~_,gA~) [rr*mediate~y and [hen delete 
Message (i¢~clddit~g aH a[tachmen[s) from your compuLer. To [he ex[ent thai [his communicatlor~ is no[ otherwise privi~e&~ed or confidential, it t~*ay be subject to [Pie North Carolina 
Public Records Law arid may be disclosed [o third 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 9:32 PM 

Rosen, Richard A <rich ro~n@unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu-~ 

Where mid wheu for luuch tomorrow? 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, July 21,2010 10:05 PM 

Miller, Beth <bmille@uncaa.unc.edu> 

RE: Augus~t 23rd dinner 

Have t:un at the beach. Enjoy Lhat ocean breeze and (my favoFite) walks/runs on the beach! 

%:: lissasi95000 

From." Beth Miller [mailto:bmiller@uncaa.unc.edu] 
Sent: Wednesday, July 21, 2010 9:48 PM 

To-" Broome, Lissa L 
Subject-" Re: August 23rd dinner 

Lissa, 

I"m glad you and can attend the dinner. I look forward to seeing you. 

I hope you are tolerating the crazy hot weather. I’m at the beach and it is hot, but the ocean breeze is great. 

~Beth 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 7/21/2010 1:54:32 PM >>> 

Hi Beth- 

I hope you’re not melting in this heat. 

and I accept with pleasure the kind invitation to Dick and for dinner on August 23. 

Thanks for thinking of us, 

Lissa 

~i lissasigS000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 21, 2010 10:08 PM 

Pa’~cia Bryan <plbryaJ~@email.unc.edu-~ 

S. Elizabeth Gibsou <elizabeth gibson@uuc.edt~~ 

Great job on the state of things’. 

Hi Patricia -Terrific job on The State of Things! As I was listening on the computer tonight, 

me to tune in to hear you -on the rebroadcast. 

You really did well and made us all proud! Congratulations. 

See you at lunch tomorrow. 

Lissa 

i.~.i lissasigSO00 

called me as he was driving home from a business dinner to tell 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 10:13 AM 

Eric Muller @gmail.com>; Gibson, S. Elizabeth <elizabeth~gib~m@unc.edu> 

ILE: 

Sout~ds like a great idea. 
Lissa 

From; Eric Muller               @gmail.com] 
Sent; Thursday, July 22, 20:t0 i0:09 AM 

To; Gibson, S. Elizabeth; Broome, Lissa L 
Subject: 

Hi El~abeth aJld Lissa, 

Would you two want rejoin ruth me in having some sort of little gathering early in the ~hool year at which 

the new book? Seems like it might be a ~fice tlfing. Let ~ne know your thoughts and maybe we can discuss a little. 

- -Erie 

could ta]k to interested students and faculty about 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 10:34 AM 

Rich Rosen <rarosen@email.unc.edu> 

Broun, Kenneth S <ksbmun@e~nail.unc.edu:>; Mosteller, Robert Paul <nnostell@e~nail.unc.edu:>; Elizabeth Gibson,~unc.edu; Patricia 
B~yan <plb~yan@email.unc.edt~~ 

RE: Where and when for lunch tomorrow? 

tIow about Panzanella? Elmo’s often has a line. We could meet you there at 12:15. 

Lissa 

..... Original Message ..... 

From: Rich Rosen [mai I to:rarosen~emai 1. unc. edu] 
Sent: Thursday, July 22, 2010 10:29 AM 
To: Broome, Lissa L 
Cc: Broun, Kenneth S; MosteHer, Robert Paul 
Sutzject: Re: Where and when for lunch tomorrow? 

Its getting a bit tight for me, since the movers are coming tomorrow 
I’m thinking maybe we need to postpone this until I’m back down in 
September, or I could we do someplace in Carrboro Panz~mella or Elmos? 

Ken had said he would like to come, so I’m copying him on this. What 
about Patricia and Elizabeth? 

Rich 

Broome, Lissa L wrote: 

> 

> 

> 

> 

> lissasig5000 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 11:18 AM 

Broun, Kenneth S <ksbroun@email.unc.edu>; Gibson, S. Elizabeth <elizabeth_~ibson@unc.edu2; Mosteller, Robert Paul 
<nnostell@emaJ 1. unc.edu> 

ILE: Where and when for lunch tomorrow? 

I’ll be leaving from here Let’s all meet at Elizabeth’s office at noon or a few minutes before. 

Lissa 

..... Original Message ..... 
From: Ken Broun [mailto:ksbroun(~email unc.edu] 
Sent: Thursday, Jub’ 22, 2010 10:57 AM 
To: Gibson, S. Elizabeth; Broome, Lissa L 
Sut~ject: Re: Where and when for lunch tomorrow? 

tIi: Are either of you leaving from the I,aw School ~2~r lunch? 1£ so, 
can l hitch a ride there and back? 

thanks, 

Ken 

S Elizabeth Gibson wrobe: 
> ’]?hat sounds good to me if it works :For Rich 
> 

> Elizabeth 
> 

> Broome, Lissa L wrote: 
>> How about PanzanelIa? Elmo’s often has a line. We could meet you there at 12:15 
>> 

>> Lissa 

>> ..... Original Message ..... 
>> From: Rich Rosen [raailto:rarosen(~eraaihunc.edu] 
>> Sent: T!~ursday, July 22, 2010 10:29 AM 
>> To: Broome, Lissa L 
>> Cc: Broun, Keuneth S; Mosteller, Robert Paul 
>> Subject: Re: Where and when for lunch tomol~cO~V? 

>> Its getting a bit tight for me, since the movers are coraing tomorrow. 
>> I’m thirtking maybe we need to postpone this until I’m back do~vn in 
>> September, or I could ~ve do soraeplace in Carrboro. Panzanella or Ehnos? 

>> Ken had said he would like to corae, so I’m copying him on this. What 
>> about Patricia and Elizabeth? 

>> Rich 

>> Broome, Lissa L wrote: 

>>> lissasig5000 

> S. Elizabeth Gibson 
> Burton Craige Professor of Law 
> 5073 Van Hecke-Wettach Hall 
> Umversity of North Carolina at Chapel Hill 
> C.B. # 3380 
> Chapel Hill, NC 27599-3380 
> phone: (919) 962-8506 
> fax: (919) 962-1277 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/22/2010 3:28:07 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: ABA panel presentation: planning meeting #1 

via phone 

Start: 7/23/2010 6:00:00 PM 

End: 7/23/2010 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Jnly 22, 2010 11:30 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

FW: ABA panel presentation: plmming meeting # 1 

Conrad - lhe kirtle is wrong, I have [he cali down for 5-.6 ek~stern {2,-3 Pacific). How did you get this notice, I t.t~ougtR it went. only to me? 

l.issa 

..... Original Appointment- .... 
From: Broome, Lissa L 
Sent; Thursday, July 22, 2010 1:k28 AM 

To-" Bortz, Conrad 
Subject-" Accepted: ABA panel presentation: planning meeting #:~ 
When-" Friday, July 23, 2010 2:00 PM-2:30 PM (GMT-05:00) Eastern Time (US & Canada). 
Where-" via phone 



Lissa L 

Wachovia Promisor o~ Banking Law 

~irec~or~, C~er for Ban~ng; and Finance 

UNC School of Law 

;~60 ~id~e ~:oad 

C~ # 3~0, Van Hecke-W~:tach Hall 

Ch apd 

9.1~62= 7066 

F: 9;i~962=;1277 

Web; 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 5:52 PM 

Jerry Markham ’@gmail.com>; markha~nj@fiu.edu 

I~W: Revised insert to page 58 

BANk4ed58REV.docx 

Hi Jerry .... 

think maybe you went too far in the other direction, Unless you say otherwise, I’m going to add a new section at page 58 that covers a short version of the 

financial crisis and the Dodd-Frank highlights without going ~nto much detai~ about provisions that ] agree we will distress at f~u’ther ~ength ~ater in the book S nce, 

howew~c th~s is the most significant ~eg~s~at~on skH::e the 30s, ~t seems ~ike ~t and (the crb~s tha~: preceded ~:) sho~d be g~en ~t k~st summary attention here, 

f’H ad~pt th~s from ~:he ~tta(:hfrH~[~[: and your prh:~r d~s(:us~;~or~ of the subpri~e (:fisis and Dodd-r:rank. I’m ah~o woddng with the ver~k~n of the b~il that was ena~:ted 

so I’~T~ checkk~g to be sure that the reporL you worked fro~T~ hasn"t changed ~n any rnateda~ respect. 

~[: you want to proceed ~n a different manner, please advise. 

a#oJog}ze for mV t~rd;ness it~ getting my nose ~o the grh~dstot~e, but this #r~ec~ has my fu~; ~tteRt~oR t?ow. i’m co~fideRt we car make our deadlines. 

Ussa 

From: Jerry Markham ~gmail.com] 
Sent: Saturday, July 17, 2010 4:01 PM 
Te: Broome, Lissa L 
Subject: Revised insert to page 58 

Sony, I revised "the inert because I now think "that a lot of that material should go elsewhere. 

Jeny W. Markham 

Professor of Law 

Florida International UniversiF in Miaa~fi 

Phone: ¯ 
:@ ~_r_&~__U_!:__c__9__n_! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 5:58 PM 

Jen5, Markham .~gmail .com>; markha~nj @fiu.edu 

More on Chapter 1 

I’m also going to review tonight all your inserts for 2, 3 & 4 to be sure that anything I add to Chapter l’s overview is not duplicative of later material or makes 

reference to it. 

Lissa 

~~~ ~issosigs000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 22, 2010 9:01 PM 

Lawrence Baxter <Baxte@law.duke.edu> 

Good letter in the American Banker 

Hi Lawrence - It was great to see you yesterday. I read your letter endorsing Joe Smith or the NY banking commissioner in the American Banker. Very well done. Of 

course I have mixed emotions on Joe leaving NC. 

See you next week. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 8:48 AM 

Betsy Bruening <bbruening@prouL~roup.com> 

ABD Survey 

Hi Betsy- 

I hope you are doing well. I’m preparing for a panel discussion at the Annual American Bar Association Meeting on the SEC’s Disclosure Rules on Corporate Director 

Diversity and would like to provide the latest numbers on diversity. When do you expect the ABD to release its most recent survey? 

Thanks. 

Lissa 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 10:06 AM 

Omarova, Saule T <omarova@email.unc.edu> 

FW: President Obama Signs the Dodd-Frank Wall Street Reform and Consumer Protection Act 

FYI 

From: Davis Polk [mailto:dpwmail@davispolk.com] 
Sent-" Wednesday, July 2:~, 20:~0 6:03 plVl 

To: Broome, Lissa L 
Subject-" President Obama Signs the Dodd-Frank Wall Street Reform and Consumer Protection Act 

[ ""          J                                                                   J:.:ly 21,2010 

CLIENT MEMORANDUM 

President Obama Signs the 

Dodd-Frank Wall Street Reform and Consumer Protection Act 

Today, President Obama signed the Dodd-Frank Wall Street Reform and Consumer Protection 
Act. Congress has made a policy’ decision to stage the effectiveness of the law over time, giving 
financial institutions and other market participants the ability to prepare. A few sections, however, 
have immediate or near immediate effect and are summarized in this memorandum. 
Please c~ick here for a copy of the memorandum entitled Dodd-Frank Wall Street Reform and 
Consumer Protection Act." Pre#minary Assessment of Provisions Effective Immediately or 
Very Soon After Enactment, 
The Act’s passage also marks the beginning of the regulatory implementation stage. During this 
period, financial institutions and market participants will need to make strategic decisions in an 
environment of regulatory uncertainty. To help market participants, particularly in-house legal and 
compliance departments, effectively navigate the Act and the coming regulatory phase, Davis Polk 
is pleased to offer on a subscription basis the Davis Polk Regulatory TrackerTM, The Tracker is an 
easy to use, dynamic Internet-based tool that will permit users to search, sort and keep track of the 
Act’s provisions as the regulatory implementation process unfold& To learn more about the Davis 
Polk Regulatory TrackerTM, please see this in~’ormation sheet. 
For more information about the Dodd-Frank Wall Street Reform and Consumer Protection Act, 
please see the Davis Polk memorandum entitled Summary of the Dodd-Frank Wall Street Refoffn 
and Consumer Ptetection Act, Enacted h~to Law on July 21, 2010, and the accompanying Davis 
Pdk Regdatory implementation Slide& The memorandum and slides are identical to those 
released on July 9, 2010. 

If you have any questions regarding these publications, please contact any of the lawyers ~isted 

on the last pages of the memoranda or your regular Davis Polk contact. 

Notice: This is a summary that we believe may be of interest to you for general information. It is not a full analysis of the matters 

presented and should not be relied upon as legal advice. If you would rather not receive these memoranda, please respond to this email 

and indicate that you would like to be removed from our distribution list. If you have any questions about the matters covered in this 

publication, the names and office locations of all of our partners appear on our website, davis,ooP,.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 10:10 AM 

Jerry Markham ’@gmail.com> 

General Questions 

Hi Jer’r¥--- 

Is it okay with you if I replace most of your references to the subprime crisis to the financial crisis? My v~ew ~ that the cfis~s began w~th subprime, but quickly 

~h;.:?, afl:er we ~nit~allv h?troduce the Dodd--t:ran~ Act, is ~: oka~ ~v~th %m ~ we refer to ~t thereafl:er as Dodd-Frank or the Dodd-Frank Act and not repeat ~:he full 

nan?e? 

L~ssa 

From: Jeml Markham 
Sent: Thursday, July 22, 2010 6:44 PM 

To: Broome, Lissa L 
Subject: Re: Revised insert to page 58 

Sounds good. 

@gmail.com] 

Sent from my iPhone 

On Ju122. 2010. at 5:52 PM, B~oome, Llssa L --lb~oome~a emafl.unc.edu~ w~ote. 

Hi Jerry- 

t l:hird~ maybe you went ~:oo far in ~:he other d~rection, Ur]~ess Vou say otherw~e, t’m going to add a new section at page 58 that (:ow~rs a ~d~or~: w~rsh:m 

o1: the finanda~ cris~s and the Dodd-Frank h~ghHghts, w~thout going into much detail about provisions that I agree we will discuss sL further ~engd~ later 

~t~ the book. Since, however, tNs ~s the most significant ~eg~s~at~on s~nce the 30s, ~t seems Hke ~t and (the cris~s that preceded ~t) should be given at 

~east summary attention here. 

]ql adapt tMs from the attachment and your prior discussion of the subpdme crisis and Dodd-Frank, ~’m also worMng w~th the version of the b~ll that 

was ern~cl:ed so I’[T~ (:he(:k~f~g to be sure that ~he repor~ you wor]~ed fro[T~ hasr~"~ char~ged h~ a[)y ma~efiM respect, 

If you want [o proceed ~n s d~fferent manner~ p~ease advise. 

] apologize for my tardiness h~ gettb~g my nose to d~e ~findstone, but tMs project has my fu~l attention now. I’m confiden[ we can make our dead~ines~ 

Lissa 

~m= 3er~ Markham @gma~l.com] 
Sent~ Saturday, July ~7, 20~0 4:0~ PM 

To~ Broome, Lissa L 
S~bject: Revised inse~ ~ page 58 

Son% I ~vi~d the inso~ ~cause I now tNnk that a lot oft~at matefiaJ should go elsewhe~. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~’ in Miami 
Phone: 

’(a~gmaJl.com 

<BANk4ed58REV.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 12:23 PM 

CoNey, John M <jmconley@emaiLunc.edu>; Krawiec, Kimbefly D <krawiec@email.unc.edu> 

ILE: [Fwd: OIISL - IISJO eNewsletter] 

h~teresting. I tflink’lf be in Augsburg, Gerrnarl¥ then finishing nW 3--week teaching stint there, but I might be able to do both. 

Lg 

From: John Conley [mailto:jmconley@email,unc,edu] 
Sent: Friday, July 23, 2010 12:12 PM 
To: Krawiec, Kimberly D; Broome, Lissa L 
Subject: [Fwd: OIISL - IISJO eNewsletter] 

Whaddya think? 

........ OriginaJ Message ........ 
Subject:OIISL - IISJO eNewsletter 

Date:Fri, 23 Ju12010 16:38:15 ~ 0200 
From:iisj.es <onat~veb@iisj.es> 

To:<jmconleyi~emaiLunc, ed~> 

If you can not see the newsl etter cleaad y, ;:::::i~,~::~ :i:::~: ~::: ::i~{i ::~ i:::;’ ::~ g:~. - Si no consig ue vet correctam ente e ste mensaj e, :;:,~:;~ g ~ ~ ii ~:::,p ,ps :~::~ :::? ,~: i!; i~ ~::~ 

Ofiati-IISL eNewsletter - eBoletin del IISJ-Ofia~ 
No. 29 

2010 / 07 

Th ..... fb ....... ill fo ...... tt ..... ial ......... y, exploring fb ....... f e ....... ic acfivily and oiganisafi ..... hich put people fiist In a 

period of economic crisis it is especially important to rethink some of the assumptions of recent years, and to reconsider and revisit 

the experience of alternative forms of business and economic organisafion, as well as explming new ideas and major refom~s. Possible 

topics indnde: 

Ne~v Economy, Cmt~orafions a~d Labour 

Cml~orate Governance and Accmmtabiliey 

Coopera6ves and the Social Economy 

Public-Private Partnerships 

Remntualisation of Ba~king and Finance 

Moral Economy and Entreprenenrship 

Any individuals or groups interested to pmficipate are ~velcome to put foi%vard proposals for (i) individual papers, (ii) panels, or (iii) 

streams of several sessions, within the broad themes proposed for the cont’erm~ce. The first deadline for these is 15 December 
2010, especially for PaI~els and Str ....... t .... ble us to prep .... prelimi~mry prog 

on lime availability and relevance Proposals and requests ~br pai~icipation should be sent to malem~2iisi,es. [+info] 



i~i Jos~ Maria Arizmendiarrieta 

Jose Maria Arizmendiarrieta. 

¯ Nueva economia, corporaciones y habajo 

¯ Gobiemo cot~oorativo y responsabilidad 

® Cooperafivas y economia social 

¯ Alianzas enlre el sector pfiblico y privado 

¯ Mnhtalizacidn de la banca y las finmtzas 

¯ Economia moral y emprendizaje 

Este congreso se va a centrar en la economia social, analizando las fotTnas de 

actividades econdmicas y de orgardzacidn que priorizan a las personas En un 

petdodo de crisis econ0mica, es especialmente importante replantear algmlos de 

los planteamientos de los fflfimos mios, y reflexionar y volver a diseitar la 

experiencia de fotanas altemafivas de negocio y organizaci6n econdmica, asi 

como explorar nuevas ideas y refhrmas. Algunos posibles temas: 

Todas aquellas personas o grupos interesados en pafficipar pueden enviar sus propuestas de (i) ponencias individuales, (ii) paneles o 

(iii) diversa s sesiones, ralacionadas con los temas generates propuestos paia la conferencia La primera fbcha linfite para enviar estas 

propuestas, especialmente los panales y sesiones, es el 15 de diciembre del 2010. A pat-fir de estas propuestas se prepaiarfi un 

programa praliminar. Las propuestas que se reciban despu~s de esta fecha se aceptarfin en fiinci6n de la disponibilidad de fiempo y su 

ralevmlcia Las propuestas y solicitudes de pafficipacidn se deben en~iar a m alen@iisj.es [+inre] 

The IISL hosted on 8 and 9 Jaly tile first Conference of the New Judicial and 

Fiscal Office, organised by tile Judicial and Fiscal Office of the Basque 

information about judicial administration. [÷pr~:ss] 

ii.~.iI Idoia Mendia & Luis Paulino Mora 

E18 y 9 de j~flio la direccidn de la Ofidna Judicial y Fiscal dal Gobienlo Vasco, 
Idoia Mendia and Luis Pmflino Mora. dependiente dal departan~ente de .h~stici~ y Admi~dstracio~ P~blica, ha 
Somce: Irekia - Gobierno Vasco. celebrado en el IISJ las primeras Jonladas de la Nueva Oficina Juchcial y Fiscal. La 

consejera y portavoz del Gobierno Vasco Idoia Mendia, almlsm0 las jonladas, con la fimm de un convelfio de colaboraci0n con Luis 

Pmflino Mora, presidente de la Corte Suprema de Costa Pica. Ambos poderes judiciales intercambiaran infommci6n sobre gesfi6n 

judicial [+pre~sa] 

¯ ..if you do not receive it directly 

from the Institute¯ 

Artiale proposals, book reviews 

and cause lawyering reports me 
wallcome in sortuz @iisj.es 

bilkuras that have been held [+cale~d3r]. 

Este a~io se han celebrado 1,1 workshops, y 2 bilkuras. En 

total se ban reuMdo en Ofiafi mils de 360 academicos, 
procedentes de 37 paises diferentes [+calendario]. 

iusticis" 

contribuciones 

te6rico- 

desde pMses 

latince merio3 nos 

empiricc~l en ~ desde paises 

latinoc~nericanos 

[+int’o] 

Domestic work and 

dome£tic wo~ kers 

Ancianidad, Derechos 
Humancs y Calidad de Vids 

Legal and Criminological 

Consequences ol Ciimante 

Change 

Chairs:M~IsolinaDabove&EduardoV. Chairs:PierreG~tibenfif(Portugal)&Lisa Chairs:Ta~v]tidaAhmed, StephenFan-al& 

Lapenta (Argentina) Tortell (Portugal) Duncan French (UMted Kingdom) 

[+programrae] [l-forum] [+programme] [+forum] [+programme] [-~forum] 

% Paisajeciudsdano~delitoy ::X:: Multi-layaredPolitiasandthe X:: BilingualHif,JherEducationin 
..... percepcidn de la ....... Search fo~ the Common ...... Ihe Legal Conlext 

msq-ju ridsd Good 

Chairs: Caleste Aralla, Pedro Fraile & 
GabrMa Roch~guez Femfindez (Barcelona) 

Marco GoldoM (Balgi/m0 & George C h air: Xabier Arzoz (Basque Counhy) 

[+progrmnme] [-Worum] 
Pavlakos (ITK) [+programme] [-~forum] 

[+progran~me] 

.~i Human Rightsat 
Work 

C F’en~vick and Tonia Novitz 

(eds.): Humar~ Rights’ at Work 

[+i~ro] 

.~i Travels of 

D. Melossi, M. Sozzo and R. Sparks 

(eds): Travels of the Criminal 

Question. 

Legal Pluralism arid Democracy. g~hen does Legal Ph~ralism enhance, when does it erode Legitimacy of and Trust in Democratic 

[nstitutiorzs ? 

Workshop to be held in June 9-1 l, 201 l 

Chairs: Miriam Ktinkler (Princeton UMversity) & Yftksal Sezgin (Harvard Divinity School) [+i~ffo] 

Deadline: 10th August - email paper abshacts of 350 words and a short bio to the Workshop Directors at legalpluralism- 



The stttdents in the ne~v prograrnm e will anive in Ofiafi in Mid-September. From September to the 

begimfing of April, they will participate in 15 ¢’ourses and after having wrilten and de~bnded 1Ire 

Master Thesis, they will have obtained 60 ECTS, which allows them to register in a Doct~*rM 

Programme. 

Los es~udia;~ea que participar~n en el nuevo programa llegarSn a OfiatJ a mediados de septiembre 

Desde septiembre basra pfincipios de abril, participarfin en 15 curses y tras redactar y defender la tesis 

del Master habr~n obteifido 60 ECTS, que pemfitirSn el acceso a programas tie Dr*ctoradr*. 

Iris Cmnacho Mel4Mez has presented her doctoral thesis on April. The title of his thesis, supervised by Frm~cisco .lavier Caballero Harriet, is AndlisL~ socio-hL~tdrico- 

/uridico de los modelos iqFor*~ales de reso~ucidn de cor~jliclos con ea~ecial rej~rencia a la mediacidnjbmiliar Her fltesis was awarded the grade of Eximia Cure Laude 

[+thesis ~n pdt’] 

Iris Camacho Mel~ndez present6 el pasado rues de abidl su tesis doctoral, tituladaAndlisis socio-histdrico-jurMico de los modelos #~formales de resolucidn de cotb*lictos con 

ea2)ecial referencia a la mediacidnfamiliar, dirigida por Francisco Javier Caballero Haniet. La tesis ha obtenido la nota de sobresaliente cure laude. [+tesis e~ pdF] 

Joxerramon Bengoetxea Caballero, former Scientific Director of the Institute, beVween 2005 and 2007, has been awarded vvitlt the 2010 Eusko Ikaskuntza prize, for his 

contribution to de developement of the basque c~dture and the basque institutions. [+press] 

Joxerramon Bm~goetxea Caballero, director cientifico del Instituto entre septiembre del 2005 y jadio del 2007, ha sido galardonado co~ el premio Eusko Ikaskm~tza 2010 

por su "contribuci6n al desanollo cultural de Vasconia" [+prensa] 

You can also come to Ofiati, and make research in ore Library and Doc~m~entation Center [+bffr*] / Tfi tambi~n puedes venir a Ofiati, e investigar en nuestra Biblioteca y 

Centro de Docmnentacidn [+i~afo] 

Cristina FemSndez Bessa (Barcelona): 10/01,’12 - 10/07./11 

Laura G6mez (USA): 10/06/18 - 10/06/26 

Maureen Cain (United Kingdom): 10./06/13 - 10/06/21 

Judy Fudge (Cm~ada): 10/’05/24 - 10/06/12 



Diario Vasco 2010/07;2I: Mils de 360 acad~micos han pasado este silo por los ’wmkshops’ del Instiluto de Sociologia [+] 

Diario Vasco 2010/07;15:E1 a~bitrio en conflictos econdmicos intemacionales, a anfilisis en el IISJ [+1 

D~ario "~z ass o 2010/07/07:E1 IISJ analizm-i las experiencias de los ciudadanos con la ley 

D~ario "~z asco 2010/06/30: Expertos intemacionales analizarSn la crisis de la divisidn, entre trabaj o y proteccion social 

Diario Vasco 20~ 0/06/~3: Reunidn cientifica dedicada a la legislacidn e~ el ~mbito colonial e imperial [+] 

Diario Vasco 20~0/06/~ 6: Treinta expertos debaflr5n sobrela m~tonomia del poder judicial en el IISJ I+] 

Campass, "70 (matzo): Angela Melville, profesora del Master Intemacional de Sociologia Jmidica 

Diario Vasc~. 2010,’06/09:E1 Ins~uto de Sociologia acoge o~o seminmio inlernacional desde mafiana 

Diar~o Vasc~. 2010/06/04: La realidad de las garanflas legales en Emopa, en el IISJ 

Diar~o Vasc~. 2010/05/28: Seminario sobre la edncacidn superior bilh~g~te en el IISJ [~1 

Diario Vasco, ~010/03/20: El puzzle coI~stimcional europeo a debate en el Instit~to de Sociologia [+~ 

Diario Vasco, ~010/03/lg: El IISJ aborda boy % percepcidn de la inseg~ridad en las ciudades’ [+] 

Diario Vasco 2010/05;04:E1 pensamiento cri~co en la docencia, a debate en el IISJ 

Diario Vasco 2010/04;28: Expertos debatirSn sobre las consecnencias del cambio clrin~co 

Hart tS~blishing is delighted to offer 20% discount on fl~eir socio-legal titles. Please click on flte f~llowing link to view a selection of Hm! Pnblishing’s rifles in flds mea: 

To mtsnbscfibe, please send an e-mail to c ii :::i i::i, ::.. : 

Si quiere darse de baja de este servicio, por ~itvor, envie nn coneo a .:: 

IISL-An~igua U~tiversidad s/n - Apdo 28 20560 Ofiati - Gipuzkoa - Spain 

Tel (+34) 943 78306d / Fax.(+34) 943 783147 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 12:38 PM 

@earthlink.net 

ILE: Other data. 

Hi Elizabeth--- 

Interesting observations. The Joss of board seats from bank combinations and failures is likely greater than your estimate, Banks (for good or bad) tend to have 

slightly larger than normal boards. Those that are on the a(:qu~5;~tkm tra~] usually nego~:~ate how many d~rector spots the acquired bank gets on the acquiring bard~’s 

board and ew?n hlcrease board size (at least ~:emporafi~y). Also many of the banks tha~: haw? d~sappeared are smaller ~t~stitutio[~s thai: are ~i~ely to be ~ess gender 

diverse than the boards of the ~arger h~st~tut~ons, so the net ~oss of women d~rectors might be a ]~tt~e less than pred~cLed. 

Our D~rector Diversity Irfit~ative provides trab~ng for potential diverse d~rectors and mak~ta~ns a database of potential diverse d~rectors. The pipeline problem 

s~gn~ficant, but then he~ph~g people find those qualified women and mh~orit~es who wou~d add experience and va~ue to a board ~s also key. So many people 

to their own networks and not beyond~ Your book, which ~’ve almost fin~shed, has plenty of stories ind~cath~g that personal connections lead to board hw~tations. 

E>:ecut~w~ search firms don’t seem to provh~e many new names ~:o ~:he ~x)t, F~gufing out how to get women onto thek first board is the rea~ hardle. 

Best, 

L~ssa 

From: ~earthlink.net] 
Sent: Friday, July 23, 2010 12:24 PM 
To: Broome, Lissa L 
Subject: Other data. 
’I’hanks Lissa: Glad it was of interest. 
What did I learn from that presentation? IVlostly a re-enforcement of the lessons learned earlier. 

"... the lmge demand and small supply for women directors after the adoption of the quota forced finns to choose directors that they would not have chosen 

otherwise." 

"The forced change to the board of directors destroys value." 

In ~me circumstances, that might have been good (e.g., appointing more independent directors or t~wer insiders), while in other circumstances, the choice of 

inexperienced directors probably was not good. 

Even though the average number of directors per board rose slightly, the total number of directors declined from 2,813 in 2004 to 2,486 in 2008. That’s the same kind 

of change we’re seeing in all the ~ries I studied. 

The post-legislation count of co~npaaaies in N o~-v~’as’ ctropped to 77~b of the cout~t bet’orehand due to delistings or relis~tings in other count~-ies. A quaxter of the nation’s 

companies went private or leflNorway rather than be subjected to the law. Norway lost companies. 

The impact of the Dodd-Frank Act will be the same, if not worse. From 1984 to 2010, total number of US cotnmercial banks declined from 14,496 to 6,672 a drop 

of 7,824 banks, according to the Federal Reserve. Assuming a conservative average of 8 directors per bank, that tneans a loss of almost 62,600 director positions or 

at 6 directors per bank, a loss of 47,000 director positions. That’s a tremendous loss of potential governance learning experiences not to mention the actual loss of lines 

of credit to entrepreneurial firms of all sizes. 

Last year alone, the FDIC took over 140 banks, representing the loss of 840 to 1,120 director experience opportunities (again, assuming 6 to 8 directors per bank). 

This year. at mid-July, we are at 96 failed banks which would suggesl that we may top 160 bank failures for the year. Assuming 6 to 8 directors each, that means the 

loss of 960 to 1,280 director experience opportunities, lbr a total loss in t~vo years alone of 1,800 to 2,400 director learning opportunities. 

Assuming women could hold at least 15% of those board seats, the loss of those banks means the loss of 270 to 360 director appointment opportunities for women 

alone. That is equal to the number of women director press release announcements at all US companies eve~ year, on average, tbr the past 5 years as tracked by 

NewsOnWomen.com. 
Cotnpanies, in Norway, and banks, in the US, have a tendency to "vote with their feet" in response to legislative pressures they deem too cosily. 

I think we’ve got to find alternative strategies to enhance the supply of quali~ director candidates - - clearly a shared goal -- but without trying to compel 

companies/banks to acceptinexperienced nominees. It is my position that the real chaJlenge is how to upgrade the quality of experience in that wider candidate pool. 
Regards, 

EG 
.... Original Message --- 

To: Elizabeth Ghaffari 
Sent: 7/22/2010 6:11:07 PM 
Subject: RE: NC Top 50 data. 
El zabeth---Thanks for these calculat ons and to the reference to the other datm ’m not sure learned much from the R skMetr cs call today, but ’m st II 



glad I lisLened in, 

Best, 

Lissa 

From: Elizabeth Ghaffari . @earthlink.net] 
Sent: Friday, .luly 16, 2010 6:52 PM 
To: Broome, Lissa L 
Cc: Elizabeth Ghaffari 
Subject: NC Top 50 data. 
Dear Lissa: 
Thanks for the data. This is what it looks like: Boards reduced their size in NC as else where. Men dropped off, while women had a net increase. Given, not a giant increase, 
but certainly not a decline. Take a look at my report on Governance Metrics’ International data. Toward the bottom I give the snapshots of the F500, FTSE 100 and GMI’s data -- 
all of which showthe same thing http://v~w.championboards.com/GMl%20Research.htm 
Thanks for your updataes. 
EG 

Directors at Top 50 Firms in NC Absolute +/- Average per Board 

Year 2003 2006 2009 2003 2006 2009 

Total 505 500 482 -23 10.1 10 9.64 

Women 54 56 59 5 1.08 1.12 1.18 

Men 451 444 423 -28 9.02 8.88 8.46 

Total 1000% 100.0% 1000% 

Women 10.7% 11.2% 12.2% 

Men 893% 88.8% 878% 

..... Original Message ..... 

From: "Broome, Lissa L" 

Sent: Ju116, 2010 5:06 PM 

To:         @earthlink.net" 

Subject: RE: The Director Diversity Initiative 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 1:11 PM 

:@earthlink.net 

ILE: Other data. 

Elizabeth ---We could go on like Lhis forever. 

Our Center for Banking and Finance (which I direct), co-sponsors the annual North Carolina Bank Directors’ College with the FDIC and the NC State Banking 

Commissiot~er’s Offk:e. qh~s ~rogram is for s~tt~ng state bank d~rectors and it meets for six days m three, two-day sessh:ms over ~:he course of the summer. Than~s 

to the con~mitment of our state banMng comm~ssk)ner (Joe SmRh -who ~s beit~g mentioned as a 

o[:ten identify and inviLe severa~ diverse potentia~ d~rector csndidsLes Lo this event, Our successes page, 

b_[~#_&;i/_#_#_[:]A~:_#_£A:_~_~9i#_~A~A}#_~#/_#_#~#_#_[~:A}£~ k~dicstes that three of these candidates went on state bank boards and two more went on the state bankb~g 
commission. We have three divers~tv candidates attending this year for whom ~ a~so have high 

Another bank board problem is that in addition to combinations and failures, no one is starting new banks today. ~n the not so distant past, a brand new board 

presented op~ortunit~es for female candida[:es. 

Ussa 

F~m: @ea~hlink.net] 
Sent~ Friday, July 23, 2050 ~2:58 PN 

To= Broome, Lissa L 
Subject= RE: Other data. 
Good points, all. I meant to suggest the potential rather than the actual loss of women director slots. Your last point about the first board being the toughest is on target: and 
relevant to the smaller community bank model. The oppo~unities for women to sere on loan committees at small community banks is a big first step up the ladder, providing 
real experience with oversight of loan and credit considerations - should we fund this small business? what are our risks? all of the really basic questions that build real-world 
P&L experience. If we have lost banks, we have lost the fi~t rung on the ladder of locally based community experience - in spades~ 
This door into the boardroom is the most accessible for women and other local diversity candidates, given also what you suggest about executive search firms. Women who 
are t~ing to use non-profit experience as their fi~t step up the ladder into the executive search ranks are being rejected because they convey a "do-gooder" impression 
without having the relevant business experience to judge good loans from hea~felt, but bad, loans, i’ve actually talked with a number of executive search firm representatives 
who tell me they hit a brick wall when they talk to women’s groups about getting governance experience that is "real world business experience." They tell me it’s not their job 
to educate the women. That’s the "gap" that I’m suggesting we need to bridge - executive search people have to come some distance (and they are economically motivated 
to reach into the diversity community), but women also have to recognize the realities and~ stop believing the "myths" that keep them out of play as serious director 
candidates. 
Your database is obviously pa~ of the solution: the challenge will be if the qualifications and experience d the candidates in your di[~cto~ are those that the businesses want 
and need. From what I see, I have even more hope for NC than I do for CA’s ve~ion. 
Keep on truckin’ 

EG 

--- Original Message .... 

To:         ~ea~hlink.net 
Sent: 7/23/2010 9:37:34 AM 
Subject: RE: Other data. 

Hi EHzsbeth .-- 

h~te~est~ observat~ons~ The ~oss of bo~r~ seats from bank combinations a~d failures ~s I~ke~y 

h~ve s~iAhtly ~ar~e~ Lhan norma~ boards. Those th~L are on the acqu~s~L~oR tra~ usually negotiate how many d~recLor spots the acquired bank ~ets on the 

acqu#ing bank’s board 8nd even ~ncrease board size (at least [:emporadly). Also many .:)f the banjos that have d~sa~)~)eared are smaih?r ~nsti[ut~ons [:hat are 

I~ke]y to be less gender d~verse ~:han the boards of the larger ~ns~:~tu~:~ons, so the net k)ss of women d#ectors m~ght be a little less ~:han predh::ted. 

Our D~rector DiversiW initiative provides training for poLentia~ d~verse direcLors and msintab~s s database of poLent~a~ d~verse directors. The pipeline 

proMem is sign~hcanL, but then helping people find those qualified women and rninodties who wouid add experience and vak~e to a board ~s a~so key. So 

many people look to their own networks and not beyond~ Your book, which ~’ve a~most finished, has p~enty of stories h~d~cating that personal connections 

lead to board invitations. Executive search firms don’t seem to provide many new names to the pot. F~guring out how to get women onto their first board 

is the real hurdle. 

BesL, 

Ussa 

lissasigs000 

Sent: Friday, July 23, 2010 12:24 PM 

To: Broome, Lissa L 
Subject: Other data. 

@earthlink.net] 



Thanks Lissa: Glad it was of interest. 

What did I lea~n from that presentation? Mostly a re-enforcement of the lessons learned earlier. 

"... the large demand and small supply for women directors after the adoption of the qnota forced firms to choose directors that they would not have chosen 

otherwise." 

’q~he forced change to the board of directors destroys value." 

In some circumstances, that might have been good (e.g., appointing more independent directors or fewer inside~% while in other circumstances, the choice of 

inexperienced directors probably was not good. 

Fxen though the average number of directors per board rose slightly, the total number of directors declined from 2,813 in 2004 to 2,486 in 2008. That’s the 

same kind of change we’re seeing in all the series I studied. 

The post-legislation count of companies in Norway dropped to 77% of the count beli~rehand due to delistings or relistings in other countries. A qna(ter of the 

nation’s companies went private or left Norway rather than be subjected to the law. Norway lost cotnpanies. 

The impact of the Dodd-Frank Act will be the same, if not worse. From 1984 to 2010, total number of US co~nmercial ~nks declined from 14,496 to 6,672 

a drop of 7,824 banks, according to the Federal Reserve. Assuming a conservative average of 8 directors per bank that means a loss of ahnost 62,600 

director positions or at 6 directors per bank, a loss of 47,000 director positions. ’][’hat’s a tremendous loss of potential governance learning experiences not 
to mention the actual loss of lines of credit to entreprenenrial firms of all sizes. 

Lasl year alone, the FDIC took over 140 banks, representing the loss of 840 to 1,120 director experience opportunities (again, assuming 6 to 8 directors per 

bank). This year, at mid-Jub; we are at 96 failed banlcs which would suggest that we may top 160 bank failures for the year. Assnming 6 to 8 directors each, 

that means the loss of 960 to 1,280 director experience opportunities, for a total loss in two years alone of 1,800 to 2,400 director learning opportunities. 
Assuming women could hold at least 15% of those board seats, the loss of those b~mks means the loss of 270 to 360 director appointment opportunities liar 

women alone. That is equal to the number of women director press release announcements at all US companies evew yeax, on average, tbr the past 5 years &s 

tracked by NewsOnWomen.com. 

Companies, in Norway, and banks, in the US, have a tendency to "vote with their tEet" in response to legislative pressures they deem too costly. 

I think we’ve got to find a]temative strategies to enhance the supply of qua]ity director candidates -- clearly a shared goa] -- but without tlying to compel 

companies/banks to acceptinexperienced nominees. It is my position that the real cha]lenge is how to upgrade the quality of experience in that wider candidate 

pool. 
Regards, 
EG 
--- Original Message .... 

To: Elizabeth Ghaffari 
Sent: 7/22/2010 6:11:07 PM 
Subject: RE: NC Top 50 data, 
Elizabeth --Thanks for these calculations and to the reference to the other data. I’m not sure I learned much from the RiskMetrics call today, but 
I’m still glad I listened in~ 
B es 

Lissa 

From: Elizabeth Ghaffari @earthlink.net] 
Sent: Friday, July ~6, 2020 6:55 PM 
To: Broome, Lissa L 
~c: Elizabeth Ghaffad 
Subject: NC Top 50 data. 
Dear Lissa: 

Thanks for the data, This is what it looks like: Boards reduced their size in NC as else where Men dropped off, while women had a net increase, Given, not a 9iant 

increase but certainly not a decline, Take a look at my report on Governance Metrics’ International data Toward the bottom I 9ire the snapshots of the FS00, FTSE 

100 and GMl’s data - all of which showthe same thin9 http:flwww championboards,com/GMl%20Research,htm 

Thanks for your updataes, 

EG 

Directors at Top 50 Firms in NC Absolute +/- Average per Board 

Year 2003 2006 2009 2003 2006 2009 

Total 505 500 482 -23 10.1 10 9.64 

Women 54 56 59 5 1.08 1.12 1.18 

Men 451 444 423 -28 9.02 8.88 8.46 

Total 100.0% 100.0% 100.0% 

Women 10.7% 11.2% 12.2% 

Men 893% 88.8% 878% 

..... Original Message ..... 

From: "Broome, Lissa L" 

Sent: Ju116, 2010 5:06 PM 

To: ’        @earthlink.net" 

Subject: RE: The Director Diversity Initiative 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:17 PM 

~gma~l.com> 

ILE: Contracts/Barbri question 

Hi 

An offer to buy or sell land is not an offer looking to a unilateral contract (requiring the offeree to perform something rather than to promise something}, So I don’t 

l:hink th,-_~ parl:icular NC contr,;or rule about: death revoking ~:he offer that you recite below applies, 

Therefore, ill rnake an offer to sell land ~:o you and Vo~ have not accepted ~t prior to my death, then my death rew:~kes the offer Of ~:he hasn’t aiready ~apsed from 

passage of dine). ~fl make an offer Lo sel~ land to you and you accept it prior Lo my death, then we have a contract and my subseq[~ent death ~s irrelevant. Your 

acceptance is merely by a promise Lo pay for Lhe land since the offer to se~ ~s one thsL ~ooks towards a bHaterN contract. 

Hope th~s he]ps~ Best of luck next week. 

LB 

F~m: @gmail.com] 
Sent; Friday, ~:07 PN 
To= Broome, Lissa L 
Subject= Contrac~!Barbri question 

Pro[essor Broome 

~ am a BarbE s~dent and a~so happened to be in ~gur                  cl~s              ~ ~ t~Jn~ to ~et the NC and MB~ contract dJs~JncEons ~ht in my 

head and am unclear on one Contract/~ea] Prope~- issue. ~ ~ow that death revokes an o~r in NQ even i[p~ pe~o~ance has be~nn (unlike MB~)~ but how does 

death apply to ]~d sale contJacts in NC? ~ ~ow MB~ [oi]ows equi~bie conversion and allows buyer to ~o t~ou~h decedent’s es~te to complete purchase~ Js NC the 

same way? Or does death revoke here as well? 

Thank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 23, 2010 4:17 PM 

Kim Krawiec <krawiec@law.duke.edtr~; Conley, John M <jmconley@email.unc.edu> 

ILS: [Fwd: OIISL - IISJO eNewsletter] 

I"ll be teaching in Augsburg, Germany from June 20---July 8. Depending on the class schedule, I might be able to make it over (it can’t be that far can it?} for’ the 
program or part of it, which is July 6-8. I should maybe check w~th first to see what the teachh~g schedule and a~endance expectation is. She just came back 
[rom there. 

there dif[ere~[: ~’~1 sure you"re e’,(pk)red 

Lbsa 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Friday, July 23, 20:t0 4:06 PM 
To; ¢onley, John Iv1 

Ce; Broome, Lissa L 
Subject: Re: [Fwd: OTISL - ITSJO eNewsletter] 

yikes’. I had no idea it was that bad. No Spain for you, then. Lissa -- do you think you’d go? I’ll see if 

easily be the next sovereign debt crisis, ~ ifs a possibility). 

On Ju123, 2010, at 4:01 PM, John Conley wrote: 

has anyt1~ing planned in Spain for next summer (they could 

No, I’m afraid. With 

Kim Krawiec wrote: 

Oh that would be awesome. Summer or no summer, I’d t~y to do that. But I don’t know ifI want to go without you guys. Can’t you tuck 

and then drive down for the day or something? 

On Ju123, 2010, at 3:41 PM, John Conley wrote: 

You gottu click on the conference link. It’s July 6-8/11. I wouldn’t go because 

Kim Kmwiec wrote: 

okay -- there must be something wrong with me, because I croft for the life of me figure out what the date of this co~fference is... 
On Jul 23, 2010, at 12:12 PM, John Conley wrote: 

Whaddva think? 

........ Original Message ........ 

Subject: OIISL - IISJO eNewsletter 

Date: Fri, 23 Jul 2010 16:38:15 +0200 
From: i~sjoes <onath~eb@ii@es> 

To: -~im conley@em ailo Uncoed~ > 

If you can not see the newsletter cleaJ:ly, 
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The conference will focus on the social economy, exploring forms of economic acfivi~ and organisation which put people first In a 

period of economic crisis it is especially important to rethink some of the assumptions of recent years, and to reconsider and revisit 

the experience of alternative tbi~ns of business and economic oi-ga~isafion, as well as exploring new ideas and major reforms. Possible 

topics include: 

New Economy, Coq~orations and Labour 

Corporate Governance and Accmmtabilit7 

Cooperatives and tile Social Economy 

Public-Private Partnerships 

Remutualisafion of Baltking and Finance 

Moral Economy and Entreprenenrship 

Any individuals or groups interested to participate are walcome to put fm~vmd proposals for (i) individual papers, (ii) panels, or 

(iii) streams of several sessions, within the broad themes proposed ibr the conference. The first deadline for these is 15 December 

2010, especially for Panels and Streams, to enable us to prepare a pralimina~ programme. Later proposals m ay be accepted, 
depending on time availabilib’ and ralevance. Proposals and requests for participation sho~fld be sent to r~ a]en @iisi. es. [+info] 

ii.~.iI Jos~ Maria Arizmendiarrieta 

Jose Mm’ia Arizmendiarrieta 

¯ N neva economia, corporaciones y trabaj o 

¯ Gobierno covporativo y responsalrilidad 

¯ Cooperativas y economia social 

¯ Alianzas enhe el sector pfiblico y privado 

¯ Mnmalizaci6n de la banca y las finanzas 

¯ Economia moral y emprendizaje 

Este congreso se va a centrar en la economia social, analizando las forums de 

acfividades econdmicas y de organizaci6n que priorizan a las personas En un 

periodo de crisis econ6mica, es especialmente importante replantear algunos de 

los planteamien~os de los fflfimos silos, y reflexionar y volver a disefiar la 

experiencia de fomlas altemativas de negocio y organizaci0n econdmica, asi 

como explorar nnevas ideas y reformas. Alg~mos posibles temas: 

Todas aquellas personas o grupos interesados en parficipar pueden enviar sus propuestas de (i) ponencias individnales, (ii) paneles 

o (iii) diversas sesiones, relacionadas con los temas generales propuestos para la conferencia. La primera fecha linfite para enviar 

estas propuestas, especiahnente los panales y sesiones, es el 15 de diciembre del 2010. A paffir de estas propuestas se prepararfi ~m 

programa praliminar. Las propuestas que se reciban despu~s de esta fecha se aceptaifin en fancidn de la disponibilidad de fiempo y su 

ralevancia. Las propuestas y solicitudes de participacidn se deben enviai a mMen@iisj.es. [+info] 

¯ ..if you do not receive it directly 

from the Institute 

ii~iI Idoia Mendia & Luis Paulino Mora 
The IISL hosted on 8 and 9 Jaly the first Conference of the New Judicial mid 

Fiscal Office, orgaldsed by tile Judicial and Fiscal Office of the Basque 

Go’~emnlent, pa~t of the Justice and Public Administration departn~ent. 

Idoia Mendia, Minister and Spokeswoman in the Basque Gover~m~ent, closed the 

Congress, sighting a collaboration agreement with L~fis Panlino Mora, President 

of the Supreme Coui~ of Costa R!ca The two Judicial Offices will exchange 
intbi~nation about judicial administration. [*press] 

E18 y 9 de julio la direccidn de la Oficina Judicial y Fiscal del Gobiemo Vasco, 
Idoia Mendia and Luis Patflino Mora. dependiente dal departamento de 3~sti~Ja y AdminJstracidn P~bli~a, ha 
Source: Irelda - Gobiemo Vasco. celebrado en el IISJ las primeras Jomadas de la Nneva Oficina Judicial y Fiscal¯ 

La consejera y portavoz del Gobierno Vasco Idoia Mendia, clansur6 las jornadas, con la firma de un conveuio de colaboracidn con L~fis 

Paulino Mora, presidenie de la Corte Suprema de Costa R/ca. Ambos poderes j udiciales intercambiarSn in~bm~acidn sobre gesfidn 

judicial. [+prensa] 

More than 360 scholars coming fiom 37 different 

.... tries h ....... t in Otiafi, in the 14 workshops and 2 

bilkuras that have been held [+calendar]. 

Este aiio se ban celebrado 14 workshops, y 2 bilkuras. En 

total se hart reunido en Ofiafi mils de 360 acad~micos, 

procedentes de 37 paises diferentes [+calendario] 

Article proposals, book reviews 

and cause ]awyering reports are 

wallcome in sot tuz@iisi.es 

X:: El accesoa la 

justici~: 

contribuciones 

tedrico- 

errlpiric~s en y 

desde paises 

latin,.x~ meric~ nos 

empiricas en y de sde paise s 

~ ue ~ ~ ~on ~u!~m-~P: ogr ~:~)~ de wo ~ op~ ~ ~! ~ ~ latinoamericanos. 

[+i~fo] 



% Ancianidad, Derechos 

..... Hurrlanos y Calidad de Vida 

Chairs: M~ Iso]ina Dabove & Eduardo V. 

Lapenta (Argentina) 

[+prod.ram rae] [l-forum] 

Paisaje ciudsdano~ delito y 

percepcidn de la 

ms~3uridsd 

::X:: Domesticwork and 
....... domes’tic wo[ kers 

X:: Legal and Criminole.,%-’~l 

...... Consequences o[ Ciima nte 

Change 

Chairs: Pierre Guibenfif (Portugal) & Lisa Chairs: Ta~vhida Attuned, Stephen Farral & 

Tortell (Portugal) Dnncan French (U*dted Kingdom) 

[+programrse] [+t’orura] [+programme] [-~forurs] 

i.~.i Mu~ti-layered Politias and the .~i Bilingual Higher Education in 
Search for the Common the Legal Conte>:t 
Good 

Chairs: Celeste Arella, Pedro Fraile & " 
Mmco Goldom (Belgium) & George Chair: Xabier Arzoz (Basque Counhy) 

Gabriela Rod~guez FemSndez (Bmcelona) 
Pavlakos (ITK) [+programme] [-~forurs] 

[+pr~gramn~e] [-gor~m] 
[+progran~me] [+re, rural 

Legal Pluralism ar~q Democracy: lichen does Legal Pluralism enhance, when does it erode LegitimaO, of arid Trust in Democratic 

[rtstitutiorls" 

.~i Human Rightsat 
Work 

C. Fenwi ck and Tosia Novitz 

(eds): Human Righls al gFork 

[+i~o] 

.~i Travels of 

D Melossi, M Sozzo a~tdR 

Sparks (eds.): Travels qf the 

Criminal Question. 

[+into] 

Workshop to be held in June 9-1 l, 201 l 

Chairs: Miriam Kt~tkler (Princeton U~fiversity) & Yttksel Sezgin (Ha~md Divinity School) [+info] 

Deadline: 10th August - email paper abshacts of350 ~ords mtd a short bio to the Workshop Directors at legalpluralism- 

The ~,tudents in the new programme ~vill anlye in Ofiafi in Mid-September. From September to the ..................................................................................... 
begimfing of April, they ~ill pmli cipate in ~ 5 ............ d after having wri~ ...... d defended the ........................................ 

Master Thesis, they ~vill have obtained 60 ECTS, ~hich allows them to register in a D~ctora] .... : : .............................................................................................................................. 

Prograln ~ie. 

Los es~udiall~es que parficiparSn en el nuevo programa llegarSn a Ofiafi a mediados de sepfiembre. 

Desde sepfiembre basra principles de abfil, pa~iciparSn en 1 ~ curs~ s y tras redactar y defender la 

tesis del Master habrSn obtenido 60 ECTS, que permifir~n el acceso a pro~ramas de DocWrado. 

Iris Camacho Mel~ndez has presented her doctoral thesis on April¯ The rifle of his thesis, supervised by Francisco Javier Caballero Hm-riet, is Andlisis socio-histdrico- 

luridico de los modelos informales de resolucidn de cor~flictos con esTecial referencia a la mediacidn familiar. Her thesis was awmded the grade of Eximia C~m~ Laude 

[+thesis in pd~] 

Iris Camacho Mel6ndez present6 el pasado rues de abfil su tesis doctoral, fituladaAndlisis socio-histdrico:juridico de los modelos #~ormales de resotucidn de conflictos con 

especial reJ~rencia a la mediacidnJhmiliar, difigida per Francisco Javier Caballero Hartlet La tesis ha obtenido la nora de sobresalien te cmn lande. [+tesis en pdf] 

Joxerramon Bengoebxea Caballero, %nner Scientific Director of the Insfihtte, bet~veen 2005 and 2007, has been a~vmded ~vith fl~e 2010 Eusko Ikask~mtza prize, for his 
conh-ibufion to de developement of the basque c~dmre and the basqne institutions. [+press] 

Joxerramon Bengoetxea Caballero, director cientifico del Insti1~tto entre septiembre del 2005 y julio del 2007, ha side galardonado con el premio Eusko Ikaskmttza 2010 

per su "contribuci6n al desanollo cul~nal de Vasconia". [+prensa] 

You cat also come to Ofiafi, and make research in ore Library and Docmnentafion Center [+info] I Tfl tambi~n puedes venir a Ofiafi, e investigar en nuestra Biblioteca y 

Cenho de Docnmentaci6n [+info] 



Cristina Fernandez Bessa (Barcelona): 10/01/12 - 10/07/11 

Laura Gdmez (LISA): 10/06./18 - 10/06/26 

Maureen Cain (United Kingdom): 10/’06,’13 - 10/06/21 

Judy Fudge (Canada): 10/05/24 - 10/06/12 

2019/07/21: Mils de 360 acaddmicos ha:: pasado este afio por los ’~vorkshops’ del Insfituto de Sociologia [+] 

Diario Vasee 29l 9,’97115: El arbihio en conflictos econ6micos intemaeionales, a sm~lisis en el IISJ [+] 

Diario Vasee 29~ 9,’97107:E1 IISJ analkzarfi las expetiencias de los ciudada::os con la ley I+] 

Diario Vasco. 2010/06/30: Expertos intemacionales analizarfin la crisis de la divisidn, enhe habaj o y proteccidn social 

Diario Vasco. 20I 0/06123: Remnidn cienlifica dedicada a la legislacidn e:t el r~mbito colonial e imperial [+] 

Diario Vasco. 2910/96/16: Treinta expertos debafirSn sobre la autonomia del poder judicial en el IISJ 

Campusa, 79 (matzo): Angela Melville, profesora del Master Intemacional de Sociologia Juridica 

Diario Vasco, ~0:~ 0/06/09: El Instih:to de Sociologia acoge oh-o seminario international desde mafiana 

Diario Vasco, ~0:~ 0/06/04: La realidad de las garankias legales en Emopa, en el IISJ 

Diario Vas:o 2010/(15/28: Seminario sobre la educacidn superior bilingae en el IISJ 

Diario Vas:o 2010/05/29:E1 puzzle co:tstih:cional emopeo a debate en el Institato de Sociologia 

D~ario V aseo 2019105113:E1 IISJ aborda hoy ’la percepcidn de la insegmidad en las ciudades’ [~-] 

D~ario V aseo 2019/05/04:E1 pensamiento crifico en la docencia, a debate en el IISJ 

Diario Vasca 29~9/94/~8: Expertos debakir~n sobre las consecuencias del cambio climfitico 



Hal~ lhlblishing is deligtlted to offer 20% discount on their socio-legal titles. Please click on tile follmving link to vie~v a selecrion of Hart Publistting’s rifles in this area: 

To receive the discount on any socio-legal book please quote reference ’ONAT110’ when placing yore order. If you are ordering online then please quote the reference in 
the special instrucrions field. 

To ~msubscribe, please send an e-mail to .:: ~i ~ :)?ii:~:,i 

Si q~tiere darse de baja de este se~icio, pot Favor, en~’ie un coneo a 

IISL-Anrigua Uidversidad s/n - Apdo.28 20560 Ofia~i - Gipttzkoa - Spain 

Tel.(+34) 943 783064 / Fax (+3d) 943 7831d7 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 25, 2010 11:53 AM 

Jenj., Markham ~gmail.com> 

No Attachment -- RE: Revised insert to page 868 

Could you send again with the attachmen[? 

Thanks. 

Lissa 

From: Jerry Markham @gmail.com] 
Sent: Sunday, July 25, 2010 11:51 AM 
To: Broome, Lissa L 
Subject: Revised insert to page 868 
Please replace the attached tbr the prior insert I sent you tbr page 868. 

Jerry W. Markham 

ProI~ssor of Law 

Florida International University in Miami 

Phone: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 25, 2010 12:06 PM 

Jen5, Markham ’@gmail.com> 

I~E: Question: RE: Revised insert ~ page 839 

Okay. I couldn’t [:ind the paper on the IMF website eitheL but I did find the notice about the co~ference. 
tissa 

From: Jerry Markham ~gmail.com] 
Sent: Sunday, July 25, 2010 11:54 AM 
To: Broome, Lissa L 
Subject: Re: Question: RE: Revised insert to page 839 

Sorry, no it is not a part of the Working Paper, so I would put a bar beIbre the addition. The IMF was supposed to publish a book of the papers, but I have not been 

able to locate it. 

Jeny W. Markham 

Professor of Law 

Florida International University in Mimni 

Phone: 

@,mnaiLcom 

On Sun, Ju125, 2010 at 11:42 AM, Broome, Lissa L <lbmome~email.unc.edu> wrote: 

Jerry Is the material added near the end abot~t Dodd-Frm~.~ fi’om your Worki~g Paper or does the Working Paper ex(:e~t end righ~ hombre that section’? 

fl~e paper published or available on ~he web some~here? Do you have a cite? 

Lissa 

From: Je~ Markham 
Sent: Sunday, July 25, 2010 11 : 18 AM 
To: Broome, Lissa L 
Subject: Revised insert to page 839 
Please substitute this insert for the one I previously seut for page 839. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ in Miami 
Phone: 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, July 25, 2010 4:16 PM 

ttarris, Nicole D (Law) <NDttl@pge.com> 

Tony Jordan <tjord~n@stonetum.co~w- 

RE: Corporate Director Diversib’ Panel - Conference Call Schedule (hopefully last update) 

ABA Powerpoint Proposed Additions.docx 

Hi .Nicok:- 

I have attached a word document with the text o[: the slides that I propose to insert into our group powerpoint. Would you like me to have my assistant add these 

slides and send on to you, or do you want to do it? 

~ w~l~ also bring reprints of published art~des and a resource sheet prov~dh~g some more hJformat~on about our schooFs D~rector D~versky h~tiat~ve and some of 

the research we"re been kwo~w?d ~n, 

Tony - 

There are some mismatches in our data on the d~versity polities of the Fortune 100 companies. ~ LMnk iL ~s a matter of ~nterpretst~on and I doubt ~t is worth our 

time Lo try to resolve at ~east at this stage. You can see from the attachment how I have summarized our data. You may be able to share your data ~n s similar 

~anner or you nlay w~sh to provide a sumtnary version of your exce~ fi~e, We can d~scuss further on our next calk 

Thanks to you both. 

Ussa 

~.~.~ iissasiqS000 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent: Wednesday, July 2:[, 20:[0 2:35 PM 
To: Broome, Lissa L; Donna Hamlin; Donna Hamlin; Tony Jordan; Lee, David C. 
C¢: Kim Dole 
Subject: Corporate Director Diversity Panel - Conference Call Schedule (hopefully last update) 
Dear all, 
I am hopeful that this last adjustment will work for absolutely even/one. 
Please note the proposed changed time for the August 4th call (below). 
Do confirm that you a[~ available. 
Thank you. 
Nicole 

From: Harris, Nicole D (Law) 
Sent: Wednesday, July 2:[, 20:[0 9:2:[ AlVl 
To: ’Broome, Lissa L’; ’Donna Hamlin’; ’Donna Hamlin’; ’Tony Jordan’; ’Lee, David C.’ 
Subject: FW: Corporate Director Diversity Panel - Conference Call Schedule 



Dear Speakers: 
Please let me know whether the one proposed change in bold below is convenient. I think it will allow us to get everyone on the phone for all 3 calls. 

Friday, July 23 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, Aug~ast 4 12- 1 Nn Pacific/3- 4 pm Easte~ 

Thanks. 

Nicole 

From: Harris, Nicole D (Law) [mailto:NDHl@pge.com] 
Sent-" Tuesday, July 20, 2010 4-:22 PM 
To: Broome, Lissa L; Donna Hamlin; Tony Jordan; Lee, David C. 
Co; donna.hamlin@intrabond.com; Kim Dole 
Subject: Corporate Director Diversity Panel - Conference Call Schedule 

Dear all, 
I have heard fmrn a 2 people. It looks as though these dates and times are convenient for conference calls. Please confirm. 

Thursday, July 22 2-3 pm Pacific/5-6 pm Eastern 

Thursday, July 29 2-3 pm Pacific/5-6 pm Eastern 

Wednesday, August 4 2-3 pm Pacific/5-6 pm Eastern 

I will send Outlook meeting invitations in case you also know when to do what based on your Outlook Calendar (I know I do). 
Thanks. 
Nicole 

From: Harris, Nicole D (Law) 

Sent: Monday, July 19, 2010 7:37 AM 

To: ’Broome, Lissa L’; ’Donna Hamlin’; Tony Jordan; ’Lee, David C.’ 

Subject:    Corporate Director Diversity Panel - American Bar Association Annual Meeting in San Francisco 

Dear Panelists, 

I believe that you are all back fiom vacations now. 

I would ]like to schedule 3 conference calls with you to go over the upcoming presentation: 
l this week (the week of July 19th), 

1 next week (the week of July 26th) and 

1 early the tbllowing week (August 2nd). 
Please send ,ne an e,nail, today if possible, indicating which day’s and times you are available. 

Here are file panel details which I recently received fl’om the ABA (with the rooin assigmnent): 

SEC Disclosure Rules & Board of Director Divemiu 
Friday, August 06, 2010 

8:00 AM to 10:00 AM 
Fairmont Hotel, Venetian Room, Lobby Level 

Please make sure to complete the speaker document at the following link: 

A PowerPoint with substantive material received l]com you was submitted by the deadline to ensure that the program would go forward as planned with CLE credit. I 

have attached a copy of the PowerPoint. Please let me know if you would like to make any changes. Also, supplemental materia]s can be brought to the meeting. 

<< File: Corporate Director Diversity.ppt >> 

Thank you and I look forward to seeing you in San Francisco. 

Nicole 

Co-chair, Committee on Corporate Director Diversi~’, American Bar Association, Business Law Section 

Co-chair, Committee on Corporate Counsel, American Bar Association, Business Law Section 

Nicole D. ttarfis 

Law Department, Corporate Counsel 

Pacific Gas and Electric Company 

email: ndhl@pge.com 

’][’el: (415) 973-2603 

Fax: (415) 973-5520 



Proposed Additions to Powerpoint on 
SEC Disclosure Rules on Board of Director Diversity 

To follow 5t~’ slide: 

Analysis of 146 Comment Letters Received by the SEC 

56 mentioned diversity 
51 of those comments favored diversity disclosure 

® 27 mentioned gender diversity 
o 18 mentioned racial diversity 
® 13 mentioned ethnic diversity 
o 2 mentioned background and skills diversity 

5 of those comments were against diversity disclosure 

Reasons Given in Comment Letters Favoring Diversity Disclosure 

Shareholders value diversity 
Diverse boards have better performance 
Diverse boards reduce workplace discrimination, improve recruiting, retention, and 
productivity of diverse employees 
Boards should reflect the diversity of society 

Reasons Given in Comment Letters Opposing Diversity Disclosure 

Information is not helpful to proxy voting decisions 
Diversity is already addressed along with other nomination criteria 
Discussing diversity as a factor might make it seem like a "qualification" 
If diversity is defined by race or ethnicity, then discriminating based on it is illegal 

TIAA-CREF Letter Urging that Diversity Not be Given a Specific Definition 

!4/-e do not befieve, however, that diversity should be defined the same way for all companies. 

Diversity of per~spectives can be achieved through consideration of a number of different criteria, 
including gender, ethnicity, geographical origin, educational background, professional 
experience or any number of other J&ctors. Each company should take into account factors 

based on its own business model and ~pecific needs and disclose the rationale jbr the criteria 

use~. 

To follow the 11~ slide (in original deck): 

{PAGE \*MERGEFORMAT} 



Fortune 100 Proxies 

2010 2009 

Diversity" 67 46 

Gender 32 5 

Ethnicity 23 5 

Race 20 1 

Filed After February 28, 2010 (71l) 

Comparison of 2010 and 2009 Proxies 

Added language in 2010 about gender, race, or ethnicity 
But in 2009, 

¯ Diversity" language used, but diversity not defined (13) 
¯ No diversity language used (9) 
¯ Only diversity language related to viewpoints, experiences or background (4) 

Comparison of 2010 and 2009 Proxies 

Added language in 2010 about diversity of viewpoints, experiences and background 
But in 2009, 

No diversity language used (10) 
~ Diversity language used, but diversity not defined (5) 

Comparison of 2010 and 2009 Proxies 

Diversity" language used in 2010, but diversity not defined 
In 2009, 

¯ Diversity language used, but diversity not defined (2) 
¯ No diversity language used (1) 

Same statement about diversity in 20110 and 2009 (116) 

Diversity not a relevant criteria in 2010 (1) 

{PAGE \*MERGEFORMAT} 



Proxy Discussion Relating to a Diversity Policy in 2010 

Specifically state that no diversity policy, even though may discuss diversity as a criteria in 
nominee selection (26) 

Seem to have a diversity policy, although always referenced as part of corporate governance 
guidelines or principles (7) 

50 Largest Public Companies Headquartered in North Carolina 

2010 2009 

Diversity 34 17 

Gender 11 2 

Ethnicity 7 2 

Race 8 2 

Filed After February 28, 2010 (37) 

Insert after slide 26 Ovhich respomls to first two bullets on slide 26) 

Director Interview Stndy - Broome, Conley & Krawiec 

Dangerous Categories: Narratives of Corporate Board Diversity 

45 interviews, 38 directors 
¯ Almost all say board diversity (gender, race, ethnicity) is important 
¯ Manifestations in the board room 

o "Richer" di scussion; avoid "group think" 

o Attention to employee relations 

o Focus on diversity of work force, senior management ranks, and in succession 
planning 

Other examples of"value" of diversity 
~ Related to substantive skills or expertise of director 
~ Trivial examples 

{PAGE \*MERGEFORMAT} 



Director Interview Study - Conclusion re Dangerousness of Categories 

To acknowledge that diversity matters is to say that diversity is a proxy for difference, 
which could lead to stereotyping and invidious discrimination 

Those not members of excluded group to want to stereotype and say that "they" are all 
alike 

Members of excluded group don’t want to acknowledge differences that may get 
translated into "less qualified" or "needing assistance" 

Could Insert After or Substitute For Slide 28: 

Board Diversity 
Race, gender, ethnicity 

Fortune 100 (Alliance for Board Diversity) 
Percentage of board members 

2004 2006 2009 

Female 16.9 17.06 

Minority 14.9 15.42 

Board Diversity 
Race, gender, ethnicity 

North Carolina Top 100 (Director Diversity Initiative at the UNC School of Law) 
Percentage of board members 

2004 2006 2009 

Female 10.1 11.2 12.2 

Minority 5.3 6.0 7.1 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 25, 2010 9:02 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&~2 

At home on Monday 

Hi Elizabeth- 

So, in any event, I’ll be home tomorrow with her. Hope your weekend was better than that! I’ll keep you informed and hope to see you soon. 

Lissa 

i:~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 9:42 AM 

JetO, Markham ’@gmail.com2 

RE: Charts on pp. 152, 154-155 

’~n RA is ot~ it. That~ks. 
~.issa 

From: Jerry Markham 
Sent: Sunday, July 18, 2010 8:49 AM 
To: Broome, Lissa L 
Subject: Charts on pp. 152, 154-155 
These charts need ulxtating. 

Jerry W. Marldmm 

Professor of Law 

Florida International UniversiVy in Miami 

Phone: 

’,~!~mail.com 

@gmail.com] 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 9:43 AM 

Jerry Markham @gmail.com> 

ILE: pp. 167-168 

Will do. 
[i~sa 

From: Jernl Markham @gmail.com] 
Sent: Sunday, July 18, 2010 9:05 AM 
To: Broome, Lissa L 
Subject: pp, 167-168 
I did not see that the Federal Financial Institutions Examination Council was alt’ected by Dodd-Frank, bnt we should have someone look? On page 168, delete the 

reference to OTS in car~ over pa~cagraph. 
Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: 

(a)gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 9:45 AM 

Jerry Markham @gmail.com> 

ILE: Edit page 109 

That sectio~ wilt be updated to take account of the ~ew Dodd-Frank preemption regime. I am reducing the attention to the prior OCC rule. 

~.issa 

From: Jerry Markham 
Sent: Sunday, July 18, 2010 11:23 AM 

To: Broome, Lissa L 
Subject: Edit page 109 

Are notes 2 and 3 on page 209 current? 

Jeny W. Markham 

Professor of Law 

Florida International UniversiVy in Mimni 

Phone: 

@,mnail.com 

’@gmail.com] 



FFOlll o" 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 10:10 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

I~E: At home on Monday 

Hi Elizabeth ---I did comrnunicate with 

Lissa 

From: S. Elizabeth Gibson [mailto:Elizabeth_Gibson@unc.edu] 
Sent: Monday, July 26, 2010 9:57 AM 

To: Broome, Lissa L 
Subject: Re: At home on Monday 

Lissa -- Thanks for the update. 

I’m having lunch today with 

Elizabeth 

Broome, Lissa L wrote: 

Hi Elizabeth- 

Sorry to hear abr_!t~t 

I’II tell them hello for you. 

I’ve got to gel busy on our banking law casebook. Jerry has been working hard, but there’s a lot I need to do too. Our first insLaltment is due at West on Aug. I, d~en 

haft of the ~est of the Chapters on Aug. 

Take care, 

k~ssa 

F~m: S. Elizabeth Gibson [mailto:ElJzabeth 
Sent: Sunday, July 25, 2010 9:12 PM 

To= Broome, Lissa L 
Subject= Re: At home on Monday 

Wow. Let me 

know if you need me to do anything for you at school or elsewhere. 

We’ve had a good, but quiet weekend. 

Keep me posted on 

Elizabeth 

Broome, Lissa L wrote: 



Hi Elizabeth- 

So, in any event, I’ll be home tomorrow with her. Hope your weekend was better than that! I’ll keep you informed and hope to see you soon. 

Lissa 

ii’~’iI lissasig5000 

S. Eli zabeth Gibson 

Buzton Craige Pzolessor of Law 

5073 Van Hec,(e-WettacP Hail 

Univezsity of North Carolina aL Chap~’l HiM 

C.B. # 3380 

Chapel Hill, NC 27599-3380 

phone: (919) 962-8506 

fax: (919) 962-1277 

S. Elizabeth Gibson 

Burton Craige Pro[essix of Law 

5073 Van Hecke-Wettach Hall 

University of North Carolina at Chapel Hill 

C.B. # 3380 

Chapel Nili, NC 27599-3380 

phone: (919) 962-8506 

fax: (919) 962-1277 



Program Panel 

Michael R. Abel 

Michael Abel is an attorney at Schell Bray Aycock Abel & Livingston, PLLC in 
Greensboro, where his practice concentrates on closely held businesses, tax-exempt 
organizations, and commingled investment funds. He serves in the general counsel role 
for closely held businesses and advises on a wide variety of issues. He advises tax- 
exempt organizations on governance issues, fundraising, unrelated business taxable 
income, and other tax issues. His work with commingled investment funds includes 
advising on choice of entity, tax, and structural issues, as well as assisting clients in 
evaluating investment opportunities. Abel is an adjunct professor at the University of 
North Carolina School of Law, teaching business planning. He is a member of the North 
Carolina General Statutes Commission and has served on drafting committees for the 
North Carolina Business Corporation, Nonprofit Corporation, and Limited Liability 
Company Acts. Abel is a graduate of Davidson College and received his J.D. from the 
University of North Carolina School of Law. 

Dianne Chipps Bailey 

Dianne Bailey practices with Robinson Bradshaw & Hinson in Charlotte. She represents 
nonprofit organizations, their senior management, and volunteer leaders. Her clients 
include schools and universities, churches and other religious organizations, endowments, 
corporate and family foundations, museums, business leagues, social clubs, trade 
organizations, and charitable groups. Bailey also has experience in mergers and 
acquisitions, venture capital and private equity, and general corporate and commercial 
law. She serves on the Women’s Impact Fund board of directors and was its chair in 
2009. She is also on the board of directors of the Presbyterian Hospital Foundation, and 
serves on advisory boards for several other community organizations. Bailey received 
her B.A. from the University of California at Berkeley and her J.D. from Georgetown 
University. 

Sarah Dohoney Byrne 

Sarah Byrne is the Conflicts Counsel at Moore & Van Allen in Charlotte. She advises 
the firm and its attorneys on conflicts of interest issues, legal ethics, and compliance with 
the Rules of Professional Conduct. Prior to j oining Moore & Van Allen, Byrne practiced 
litigation. She is an adjunct faculty member at Charlotte School of Law, where she 
teaches Professional Responsibility. She is a member of the Mecklenburg County Court 
"Clubhouse" Board of Directors and of the American Bar Association’s Firm Counsel 
Project. Byrne received her undergraduate degree from Boston College and her J.D. from 
Suffolk University Law School. 

Mary H. Howerton, Ph.D 
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Mary Howerton is head of Mary Howerton Consulting, a human management consulting 
firm she formed in 2004. She has twenty-five years of experience in business and 
nonprofit development and management. Her expertise includes professional leadership 
development, organizational culture development, and executive coaching for 
professionals and business leaders. Howerton has served as the Executive Director of the 
American Cancer Society, first CEO of both Hospice at Charlotte, Inc. and the 
Mecklenburg County Bar Association and the Mecklenburg County Bar Foundation. She 
is active in a wide variety of community organizations, including the Women’s Executive 
Network. She has served on the National Association of Bar Executives and the North 
Carolina Lawyer Assistance Program. She is married to District Court Judge Phillip F. 
Howerton, Jr. 

Helga L. Leftwich 

Helga Leftwich is a partner and a member of the Executive Committee at Hutchison Law 
Group. She advises companies on corporate, securities, and transactional matters over a 
broad range of industries. Her areas of specialization include venture capital and other 
equity and debt financings, public and private offerings, mergers and acquisitions, 
corporate governance, equity and executive compensation, and securities laws 
compliance. She has represented a range of clients in connection with their initial public 
offerings and advises both public and private companies on a wide range of corporate and 
securities law issues. She is an active participant in the Council for Entrepreneurial 
Development, as well as various professional organizations. Leftwich received her 
undergraduate degree from Duke University, and an M. S.L.S. and JD. degrees from the 
University of North Carolina. 

Robert A. Wicker 

Robert Wicker is the general counsel of American Parts International, Inc., a privately 
held company that is a wholesaler of motor vehicl e parts headquartered in Raleigh. 
Wicker has also served as in-house counsel for Burlington Industries and formerly 
practiced law in Greensboro. He received his undergraduate degree from XXX and his 
law degree from the University of North Carolina School of Law. 

Program Directors 

Lissa L. Broome 
Lissa Broome is the Wachovia Professor of Banking Law and Director of the Center for 
Banking and Finance. She teaches Banking Law and Secured Transactions and has 
taught Contracts and Ethical Issues for Business Lawyers. She is the co-author of the 
Regulati on of Bank Financial Service Activities, a banking law casebook, and co-author 
of Securitization, Structured Finance and Capital Markets. Broome also directs the 
Director Diversity- Initiative which works to increase the diversity of corporate boards of 
directors through its training programs, advocacy, research, and diverse director database. 

See https:iiddi.law.und.eduidefault.aspx. Broome received her undergraduate degree 
from the University of Illinois and her law degree from Harvard Law School. 
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Thomas Lee Hazen 
Thomas Hazen is the Car3, C. Boshamer Distinguished Professor of Law. He teaches 
Business Associations and Securities Regulation, and is the author or co-author of 
casebooks in corporations, corporate finance, broker-dealer regulation, mergers and 
acquisitions, and securities regulation. Hazen is the author of a widely regarded six- 
volume treatise on Securities Regulation, a three-volume treatise on derivatives 
regulation, and a two-volume treatise on broker-dealer law. He has also served as an 
expert witness in a number of high profile securities cases. Hazen received his 
undergraduate and law degrees from Columbia. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 1:02 PM 

roxam~e.birkel@thomson.com 

Question about page plants tbr new edition of Regulation of Bm~k Financial Service Activities 

Hi Roxie- 

Jerry Markham and I are preparing our changes for the 4th edition of our banking law casebook. I have the plant pages for the book and will return them in 

accordance with the directions. Because of the new financial services law, we have a number of inserts. 

I want to be sure that we are doing this in the best way possible. Here’s what I had planned. If something else works better, please let me know. 

We’ll make short changes on the page plants and then if there is a longer insert, we’ll include a disk with a separate file for each chapter (there are 14 chapters in 

all) and a numbering system for inserts like 1-A for the first insert in Chapter 1, 1-B for the second insert, etc. 

Do we include a hard copy of the inserts too? Should each insert begin at the top of a page or can there be two inserts on the same page (even if separated by 

several pages on the plant pages). 

If you’ve got a preferred system for handling this, just let us know. 

Thanks. 

Llssa 

i [:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 26, 2010 1:13 PM 

roxanne.birkel@thomsonre uters.com 

ILE: Question about page plants for new edition of Regulation of Bank Finm~cial SePAce Activities 

-~ second number being the plant page sounds like it would be a bet[er way to go. Then, I assume [hat at page 12, I would write Thanks, Roxy. Z-12, ~-35 w~th the , ~ " 

"insert 1.-~.2" m the margin and then on the k~sert, ~: wou~d ~ust say J-12 to ~dentify ~t (and not add ~nfo ii~e "To be ~nserted after ~.st paragn~ph on page ~.2"). 
Ussa 

From-" roxanne.birkel@thomsonreuters.com [mailto:roxanne.birkel@thomsonreuters.com] 
Sent: Monday, July 26, 20:10 1:08 PM 

To; Broome, Lissa L 
Subject: RE: Question about page plants for new edition of Regulation of Bank Financial Service Activities 

Professor Broome, 

Ws good to hear from you and I hope you are having an enjoyable summer. 

All sounds good below~ 

We will need hard copy of all inserts that appear on the disk. You can have more than t insert per page. Your numbering system sounds good. :].-A; I-B etc. 

Many times authors will deliw:~r mor~:_~ than 1 ins~-:~rt per page by designa~:ion to chapter and ph~n~: page: 1-12; 1--:~5; etc. 

E~ther way ~s fine w~th me. 

Roxy 

~: Broome, Ussa L [ma[lto:lbroome@email.unc.edu] 
Seat= Monday, 3uly 26, 2050 $2:02 PN 
Te= Nrkel, Roxanne (Legal) 
SubjeCt= Question about page plants for new edition of Regulation of Bank Financial Se~ice Activities 

Hi Roxie- 

Jerry Markham and I are preparing our changes Br the 4th edition of our banking law casebook. I have the plant pages for the book and will return them in 

accordance with the directions. Because of the new financial services law, we have a number of inserts. 

I want to be sure that we are doing this in the best way possible. Here’s what I had planned. If something else works better, please let me know. 

We’ll make short changes on the page plants and then if there is a longer insert, we’ll ~nclude a disk with a separate file for each chapter (there are 14 chapters in 

all) and a numbering system for inserts like 1-A for the first insert in Chapter 1, 1-B for the second insert, etc. 

Do we include a hard copy of the inserts too? Should each insert begin at the top of a page or can there be two inserts on the same page (even if separated by 

several pages on the plant pages). 

If you’ve got a preferred system for handling this, just let us know. 

Thanks. 

Llssa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 8:17 PM 

@email .unc.edu> 

Your help 

Hi -I think you’re leaving             this Friday. I hate to do this, but we’ve got some deadlines coming up that I need your help with. 

I need to send off to the publisher Chapters 1, 2 & 3 (& 4 if I make a lot of progress) of the Banking Book on Saturday (or at worst case on Monday for Tuesday 

delivery). 

Have you finished your updates of the charts at pages 152, 154, & 1557 I have your marked version on the g:drive. You should be sure there is not more recent data 

that should be included. 

A higher priority than those charts is to get your final product on Chapter 3. 

Also, could you update the chart in Chapter 2 on page 107? I didn’t notice when reviewing        work on Chapter 2 that she did not do it. 

So, in terms or priority order 

1. Update chart on page 107 

2. Make sure I have all your updates to Chapter 3 

3. Review your revisions to the charts on 152, 154, and 155 and be sure the product saved on the g: drive has the most recent data. 

4. Get me any other revisions you have for Chapter 4. 

Just so you’ll know - half of the remaining chapters are due to the publisher on August 15, with the final installment of chapters on August 30. has done the 

rest of her chapters, but I may have specific follow-up assignments for you. 

I know you want to take some time off in        after your vacation and that’s fine, but I need what you have before you depart and I’ll need you to be ready to 

work full speed ahead on the statutory supplement when school starts. We’ll meet first to outline how to work on that. 

The statutory!regulatory supplement is due on 

Thanks, 

LB 

~~~ ~issosigs000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 11:37 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu> 

1~3:;: checking in 

Hi Elizabeth -- 

Lissa 

PS. -- Ho;v’s your 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:Elizabeth Glbson(~unc.edu] 
Sent: Tuesday, July 27, 2010 10:58 AM 
To: Broome, Lissa L 
Sut~ject: checking in 

Hi, Lissa -- How’s 

S. Elizabeth Gibson 
Burton Craige Professor of Law 
5073 Van Hecke-Wettach Hall 
University of North Carolina at Chapel Hill 
CB ~ 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fi~x: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 11:38 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Probably out today 

think f haw? all of my binders for the banking book at home with me now. 

i.~.i iissa sk’,,5000 

From: Bortz, Conrad 
Sent-" Tuesday, July 27, 2010 11:36 AM 

To: Broome, Lissa L 
Subject; RE: Probably out today 

Hello, 

I certainly hope 

Do you have!need your three binders of tremendous girth to edit? 

Cheers, 

From: Broome, Lissa L 
Sent: Tuesday, July 27, 2010 8:11 AM 

To-" Bortz, Conrad 
Subject-" Probably out today 

Hi Conrad - I’m at school early this a.m., but then in Raleigh for an appointment this a.m. I will probably go home after that. 

I’ll be on email and you can, of course, call me at home if you need me. 

Thanks. 

Lissa 

ii.~.iI lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:43 AM 

~email.unc.edu> 

ILE: Your help 

Good work! Thanks. 
Lg 

From: ~email.unc.edu] 
Sent; Tuesday, :tO: 17 AM 
To: Broome, Lissa £ 
Subject: Re: Your help 
Professor Broome, 

I am going to         Frkhy (hooray!). I think I can get done what you need me to do before the deadlines though. Here is what I have. I should have 
aVmched the updated version of the Chart from 107, my Chapter 3 edits (these are the same ones I gave you a while back), the tnost ~cent version of the section with 

all of the chm~ts in Chapter 3 (I went back and made sure ~J1 of the numbers are up to date as of this morning. This also changed some of the text, which is corrected in 

the file I am sending you), and my Chapter 4 edits (that I just finished and you have not seen yet). With the edits I pretty much just pointed out things that I thought 

should be changed or I felt were unclem. I didn’t go into much resea~:ch to try to find the answer as to what it should be changed to in many cases. I think that is what 
you said you wanted me to do, so I tried not to get too in-depth. That being said, I am more than happy to do the research or reword any sections ifyoujnst let me 

know what you want done. 

Also, as I kind of noted in my edits, there are a few sections of Chapter 4 that could use s~me reworking to make them more readable. I realize that you are 

working under deadlines and that might not be feasible, but hopefully my comments will be helpful. An~vay, I hope things a~ce going well. I know that deadlines can be 
stressful, so please j ust let me know what you need me to do. I had planned on putting in a heavy t~w days this week an~’ay. Oh, also, tx~th of the charts are in "’track 

changes" mode, so you can mess with those and see a marked up version of what I have changed or just look at the tinal product. 

Thank~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 11:47 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.e&~2 

1~3~,: checking in 

Glad to hear that 

Lissa 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:Elizabeth Oibson@unc.edu] 
Sent: Tuesday, July 27, 2010 11:42 AM 
To: Broome, Lissa L 
Subject: Re: checking in 

I’m glad 

Elizabeth 

Broome, Lissa L wrote: 
> Hi Elizabeth -- 

> I’m home 
> 

> Lissa 
> 

> P.S -- ttow’s 

Original Message ..... 
> Frora: S. Elizabeth Gibson [ruailto:Elizabeth Oibson(~unc.edu] 
> Sent: Tuesday, July 27, 2010 10:58 AM 
> To: Broorue, Lissa L 
> Subject: checking in 
> 

> Hi, Lissa -- 

> Elizabeth 

S. Elizabeth Gibson 
Burton Craige Professor of La~v 
5073 Van Hecke-Wettach Hall 
University of North Carolina at Chapel Hill 
C.B. # 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
~ax: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 11:49 AM 

Mosteller, Robert Paul <nnostell@email.unc.edu:~ 

Won’t be in today 

Hi Bob-I’m back home 

If you want to talk about the recording policy or next steps regarding distribution to the Academic Affairs Committee and the faculty, feel free to give me a call at 

home, I’II be on another call from :12:50 to 2:30, but otherwise will be here. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:50 AM 

@email.unc.edu> 

ILS: Your help 

Will do. Keep working on the chapters in or’der since we need to turn [hem in in or’der. Thanis. 
tissa 

From: ~email,unc,edu] 
Sent: Tuesday, :t1:49 AM 

To: Broome, Lissa L 
Subject: Re: Your help 

Good. If you need nre to do anything specitic, please let nre know. In the meantime I will go ahead and start on Chapter 5 and npdate you before I go on vacation. 

On at 11:42 AM, Broome, Lissa L wrote: 

Good work! Thanks. 

<im~geOOI.jpg> 

From: ~email,unc,edu] 
Sent: Tuesday, 10:17 AM 
To: Broome, Lissa L 
Subject: Re: Your help 
Professor Broome, 

I an going to         Friday (hooray!). I think I can get done what you need tne to do before the deadlines though. Here is what I have. I should have 
attached the updated version of the Chart from 107, my Chapter 3 edits (these are the same ones I gave you a while back), the most recent version of the section ruth 

all of the charts in Chapter 3 (I went back and made sure all of the m~mbers are up to date as of this morning. This also changed some of the te~, which is corrected in 

the file I am sending you), and my Chapter 4 edits (that I just finished and you have not seen yet). With the edits I pretly much jnst pointed ont things that I thought 

should be changed or I felt were nnclea~. I didn’t go into much research to tD~ to find the answer as to what it should be changed to in many cases. I think that is what 

you said you wanted me to do, so I tried not to get too in-depth. That being said, I am more than happy to do the research or reword any sections if you just let me 

know what you want done. 

Also, as I kind of noted in my edits, there are a few sections of Chapter 4 that could nse some reworking to make them more readable. I realize that you a~e 

working under deadlines and that might not be feasible, but hopefnlly my comments will be helpfid. An~svay, I hope things are going well. I know that deadlines can be 

stressful, so please just let me know what you need me to do. I had planned on putting in a hea~.w few days this week an~vay. Oh, also, both of the charts are in "track 

changes" mode, so you can tness with those and see a marked up version of what I have changed or just look at the final product. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 1:32 PM 

Mosteller, Robert Paul <rmos~ell@email.unc.edu:~ 

Prig: Heading out to get a sub for lunch for tne and i 

How about 2:45? 

From: Mosteller, Robert Paul 
Sent: Tuesday, July 27, 2010 12:30 PM 

To-" Broome, Lissa L 
Subject-" Heading out to get a sub for lunch for me and 

l.issa, 

f am i~.;suming we will talk i~fter your civil ends Suggest a time, ~md f’]i ca]I you then, 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-33~ 

919-962-8513 (office) 

919-962-1277 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 10:00 PM 

Kennedy, Joseph E <kennedy4@email.unc.edu> 

nnyers@email.unc.edu 

RE: 

Best of luck. Thanks Jk~r doing this. 

..... Original Message ..... 
From: Joe Kennedy [mailto:kennedy4(~!email.unc.edu] 
Sent: Tuesday, July 27, 2010 3:39 PM 
To: Broome, Lissa L 
Cc: Myers, Richard E 
Subject: 

Lissa, 
Richard and I are on the selection committee ~k~r the Faculty Support 
Supervisor position We have talked to almost all of her other faculty 
references. Please shoot us an email or call us if you want to chime 

in tomon-ow 
afternoon, so ~ you want to g~ve us some input ~t m~ght make sense to 
do it this week. 
Best, Joe 

Joseph E. Kenne@ 
Professor of Law 
Universib" of North Carolina at Chapel Hill 
School of Law 
Campus Box 3380 
Chapel Hill, NC 27599-3380 
(9191843-3505 
(919) 962-1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 10:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Not in tomorrow 

Hi Conrad - I’ll be driving 

work. If you need anything, feel free to call on my cell 

VII be in bright and early on Thursday. 

Lissa 

i.~.i lissasi~5000 

Since I’ve got everything laid out at home, I’ll probably come back here to 

the car has hands-free) or at home after 2:30 or so 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 27, 2010 10:15 PM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.e&~2 

Taldng            tomorrow 

Hi Elizabeth- 

while I’m at the ABA annual meeting 

in San Francisco). I’ll probably just come home since I have all my stuff here. I plan to make an appearance at school on Thursday and Friday, though. See you then. 

Llssa 

~ ,~g~ooo 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:04 PM 

Stallings, William <William.Stalling@u~tqi.gov> 

1~3~,: Hello 

Hi Bill .-- 

How nice to hear from you. I had heard about your That is terrific news for him~ One of the few bankers who has something to celebrate! 

I would be delighted to meet with       , ~ have a kmch appt, and wH~ be out of the office [rom about 13.:30 to 2:30, but otherwbe should be around, ff you"d I~ke, 

f could see if a h~wyer-.co]ieague who ~s a professkx~ in the £xerdse and Sports Adr~h~stration Program, Barbara Osborne, wouM be ava~laMe to meet wH:h him as 

weil. Barbara leaches sports iaw (and wHi probably be doing so again at the law schooi since our [:acuity member teaching it has moved) and teaches courses in the 

masters program.                ~ became the Faculty Athletics Representative to the ACC (and NCAA) so i’nl big into sports too. 

Yo J must still be enjoying your work at Justice, I’m hard at work on a 4th edition of our banking law casebook ---tryh~g to incorporate Dodd-Frank~ It’s massiue~ 

You probaMy heard that 

Take care~ 

l.issa 

i ::o:: i iissssi25000 

From: Stallings, William [mailto:William.Stallings@usdoj.gov] 
Sent; Wednesday, I0:43 AM 
To-" Broome, Lissa L 
Subject; Hello 
Professor Broome - Hope all is well with you. I am still at the Antitrust Division of DOJ. Things are going well here. As you may have heard, my 

Good news for him, but bad news for me in that now I don’t have as easy an excuse to go to 

Chapel Hill. 

One of our is very interested in UNC and will be visiting with an admissions counselor If you are around, would 

it be ok if he stopped by and said hello to you? 

Hope to see you soon. 

Bill 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/28/2010 7:05:06 PM 

Subject: Accepted: Annual review 

Location: Lissa’s office 

Start: 7/29/2010 8:00:00 PM 

End: 7/29/2010 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 28, 2010 3:11 PM 

Alaka, Toyin <AlakaT@sta)tlabanet.org> 

I~E: Banking Lau, Committee Dinner Selection 

Thanks 
I.Issa 

From: Alaka, Toyin [mailto:AlakaT@staff.abanet.org] 
Sent; Wednesday, ,~uly 28, 20:[0 :[:[:04 AM 
To; Alaka, Toyin 
Subject; Banking Law Committee Dinner Selection 
Importance: High 

De~t B,anking L’~’~" Dinner At’~endee, 

You ,are receiving this era,all bec,ause The Ritz C,arlton needs to kno,~v in adv,ance your entree selection. Ple,ase reply to this em,ail ~x,ith your choice of: 

Beef Tenderloin xvith marble pot,atoes ,and summer peppers 

or 

Se,a B,ass ,a,ith lernongr,ass scented rice "arid po~ched shitakes 

or indic,ate if you require ,a veget,ari,an me,al 

Sincerely, 

Toyin 

Toyin Alaka 

Meeting Registrar 

Business Law Section 

American Bar Association 

321 N. Clark Street 

Chicago, IL 60854 

T: 312.988.5564 

F: 312.988.5578 

a la kat(~,staff, a ba net.o rg 

www.a banet.orgibuslaw 



Nicole D, Harris 
Lissa Broome 
Donna Hamlin 

Anthony C. Jordan 
David C. Lee 

August 6, 2010 
American Bar Association Annual Meeting 

Business Law Section, Committee on Corporate Director Diversity 



Presentation Overview 

What do the SEC rules require on the topic of corporate 
director diversity disclosure? 

II. What are companies reporting? 

III. How do companies evaluate board & director diversity? 

IV. What do we currently know about diversity of directors? 



I. What do the SEC rules require on the 
topic of corporate director diversity 
disclosure? 



The Rules 

On December 16, 2009, the U.S. Securities & Exchange 
Commission approved rules that require enhanced proxy 
statement disclosures regarding corporate governance 
and compensation matters. The rules were generally 
effective as of February 28, 2010. 

The new disclosure rules include a requirement that 
public companies, for the first time, provide disclosure 
regarding board diversity. Item 407(c)(2)(vi) of 
Regulation S-K 



Board Diversity- 
Shareholder Hot Button Issue 
Board diversity is important to investor groups, 

Commentators on the SEC’s rule proposals indicated that disclosure relating to 
board diversity "would provide investors with information on corporate culture 
and governance practices that would enable investors to make more informed 
voting and investment decisions." 

According to influential proxy advisory group RiskMetrics Group: 

~ Only two shareholder proposals regarding board diversity were 
submitted last year to public companies for purposes of inclusion in 
companies’ proxy statements. As of April 8, 2010, seventeen 
shareholder proposals had been submitted to public companies (sixteen 
were withdrawn). These shareholder proposals typically focus on 
increased board representation of women and minorities. 

Risk Metrics will generally recommend "vote for" requests for reports 
on a company’s efforts to diversify the board, unless (1) the board 
composition is reasonably inclusive in relation to companies of similar 
size and business, and (2) the board already reports on its nominating 
procedures and diversity initiatives. 



Analysis of 146 Comment 
Received by the SEC 

Letters 

56 mentioned diversity 

51 of those comments favored diversity disclosure 

¯ 27 mentioned gender diversity 

[] 18 mentioned racial diversity 

[] 13 mentioned ethnic diversity 

¯ 2 mentioned background and skills diversity 

5 of those comments were against diversity 
disclosure 



Reasons Given in Comment Letters 
Favoring Diversity Disclosure 

Shareholders value diversity 

Diverse boards have better performance 

Diverse boards reduce workplace 
discrimination, improve recruiting, 
retention, and productivity of diverse 
employees 

Boards should reflect the diversity of 
society 



Reasons Given in Comment Letters 
Opposing Diversity Disclosure 

Information is not helpful to proxy voting 
decisions 
Diversity is already addressed along with 
other nomination criteria 
Discussing diversity as a factor might make it 
seem like a "qualification" 

If diversity is defined by race or ethnicity, 
then discriminating based on it is illegal 



T]:AA~CREF Letter Urging that Diversity 
Not be Given a Specific Definition 

We do not believe, however, that diversity should 
be defined the same way for all companies. 
Diversity of perspectives can be achieved through 
consideration of a number of different criteria, 
including gender, ethnicity, geographical origin, 
educational background, professional experience 
or any number of other factors. Each company 
should take into account factors based on its own 
business model and specific needs and disclose 
the rationale for the criteria used. 



Item 407(c) of Regulation S-K 
Regulation S-K Item 407(c)(2)(vi) requires the following 
disclosure: 

Describe the nominating committee’s process for 
identifying and evaluating nominees for director, including 
nominees recommended by security holders, and any 
differences in the manner in which the nominating 
committee evaluates nominees for director based on 
whether the nominee is recommended by a security 
holder, and whether, and if so how, the nominatinq 
committee (’or the board) considers diversity in ide-ntifyinq 
nominees for director. If the nominating committee (_or tee 
board) has a policy with regard to the consideration of 
diversity in identifying director nominees, describe how 
this policy is implemented, as well as how the nominatinq 
committee (or the board) assesses the effectiveness of its 
policy (emphasis added) 



Fortune 100 Proxies 

2010 2009 

Diversity 67 46 

Gender 32 5 

Ethnicity 23 5 

Race 20 1 
Filed After February 28, 2010 (71) 



Comparison of 20::[0 and 2009 
Proxies 

Added language in 2010 about gender, race, 
or ethnicity 

But in 2009, 
[] Diversity language used, but diversity not 

defined (13) 
[] No diversity language used (9) 

~ Only diversity language related to 
viewpoints, experiences or background (4) 



Comparison of 20::[0 and 2009 
Proxies 

Added language in 2010 about diversity of 
viewpoints, experiences and background 

But in 2009, 

[] No diversity language used (10) 

[] Diversity language used, but diversity not 
defined (5) 



Comparison 
Proxies 

of 2010 and 2009 

Diversity language used in 2010, but diversity not 
defined 

In 2009, 

[] Diversity language used, but diversity not 
defined (2) 

[] No diversity language used (1) 

Same statement about diversity in 2010 and 2009 
(16) 

Diversity not a relevant criteria in 2010 (1) 



Proxy Discussion 
Diversity Policy in 

Relating to a 
20~0 

Specifically state that no diversity policy, 
even though may discuss diversity as a 

criteria in nominee selection (26) 
Seem to have a diversity policy, 

although always referenced as part of 
corporate governance guidelines or 
principles (7) 



50 Largest Public 
Headquartered in 

Companies 
North Carolina 

2010 2009 

Diversity 34 17 

Gender 11 2 

Ethnicity 7 2 

Race 8 2 
Filed After February 28, 2010 (37) 



Rule requires disclosure of whether, and if so how, a 
company’s nominating/governance committee or board 
considers diversity in identifying director nominees 

If the nominating/governance committee or board has a 
"policy with regardto the consideration of diversity" (even if 
unwritten), disclosure about how the policy is implemented 
and how the board or committee assesses the effectiveness 
of the policy is required 

The SEC staff takes a broad view of what constitutes a 
"policy." 



Rule does not define "diversity" so companies can develop 
and disclose their own standards and address matters, 
ranging from gender and ethnicity to diverse business 
experience. 

The SEC release adopting the rule indicated that 
companies "may define diversity in various ways, 
reflecting different perspectives" and that companies "may 
conceptualize diversity expansively to include differences 
of viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to 
board heterogeneity, while others may focus on diversity 
concepts such as race, gender and national origin." 



Considerations in 

diversity policies specifically related to the board. Some companies 
may have diversity considerations in their corporate governance 
guidelines. 

Companies without diversity policies may indicate that, while the 
company does not have a formal policy regarding board diversity, it 
is one of a number of factors that the committee (or board) typically 
takes into account in identifying nominees. 

Alternatively, nominating committees or boards may decide to adopt 
formal diversity policies or to revise their committee charters or 
corporate governance guidelines to specifically address diversity. 



II, What are companies reporting? 



Diversity Disclosure in 
Recently~Filed Statements 

As noted, the SEC has not defined what "diversity" means 
for purposes of proxy statement disclosures. 

A number of the companies that have filed proxy 
statements since the effective date of the rule have 
focused on diversity of backgrounds and skills of directors 
(see following examples), rather than race, gender or 
ethnicity. 



Examples 
The Boeing Company 

When assessing a director candidate’s qualifications, the GON Committee considers the 
candidate’s expertise (including international experience and industry background), 
independence, and integrity, as well as skills relating to operations, manufacturing, finance, 
marketing, technology and public policy...In addition to the considerations described 
above, our Corporate Governance Principles mandate that the GON Committee consider 
diversity in its evaluation of candidates for Board membership. The Board believes that 
diversi~ect to factors such as back round ex erience skills race ender and 
national ori~ortant consideration in board composition. 

Chevron Corporation 

The Committee uses a skills and qualifications matrix to ensure that the overall Board 
maintains a balance of knowledge and experience. The Committee carefully reviews all 
Director candidates, including current Directors, in light of these qualifications based on the 
context of the current and anticipated composition of the Board, the current and 
anticipated operating requirements of the Company, and the long-term interests of 
stockholders. In conducting this assessment, the Committee considers diversity, education, 
experience, length of service and such other factors as it deems appropriate given the 
current and anticipated needs of the Board and the Company. The Committee and Board 
define diversi brty~ to include diversi oty~rofessional ex erience olic business 
government education technoloovor ~ublic intere~hical location and viewpoint. 
as well as diversity of race, gender, nationality and ethnicity. 



Exxon Mobil Corl~oration 

"ExxonMobil recoqnizes the stren tcjthh and effectiveness of the Board reflects the 
balance, experience, and diversity of the individual directors; their commitment; and 
importantly, the ability of directors to work effectively as a group in carrying out their 
~onsibilities. ExxonMobil seeks candidates with diverse backqrounds who possess 
knowledae and skills in areas of iml~ortance to the Corl~oration." In addition to 
seeking a diverse set of business or academic experiences, the Committee 
seeks a mix of nominees whose perspectives reflect diverse life 
experiences and backgrounds, as well as gender and ethnic diversity. The 
Committee does not use quotas but considers diversity along with the 
other requirements of the Selection Guidelines when evaluating potential 
new directors. The Committee has also instructed its executive search firm to 
include diversity as I~art of the candidate search criteria. 

CVS Caremark Corporation 

Although there is no specific policy on diversity, the Committee values diversity, 
which it broadly views in terms of gender, race, background and experience, as a 
factor in selecting members to serve on the Board, and believes that the diversity of 
the Board’s current composition provides significant benefits to the Company. 



Merck & Co., Inc. 
While the Committee on Corporate Governance does not have a formal diversity 
policy, diversity is a factor considered when identifying prospective Nominees. 
Nominees are selected so that the Board of Directors represents a diversity of 
expertise in areas needed to foster Merck’s business success, including science, 
finance, operations, manufacturing, commercial activities, marketing, international 
business, and governance. In addition, nominees are selected so that the 
Board of Directors represents a diversity of personal characteristics, 
including gender, race. ethnic origin and national background. 

PepsiCo, Inc. 
In addition, while not a formalpolicy, PepsiCo "S director nomination 
processes call for the Nominating and Corporate Governance Committee, 
during the review and selection process, to seek diversity within the Board 
and adhere to the Company’s philosophy of maintaining an environment 
free from discrimination based upon race, color, religion, national origin, 
sex, age, disability, sexual preference or orientation, marital status or any 
unlawful factor. 



III. How do companies 

& director diversity? 

evaluate board 



Governance & Diversity: 
differing global standards 

Board governance practices differ based on nation and industry sector 
governance co(]es 

¯ Recommended diversity requirements in some regions 
¯ US SEC requires disclosure of board make-up effective 2/2010 
¯ Norway mandated 2008 corporate board quota 
¯ Netherlands mandated permanent education requirements for all 

supervisory board members 
European banking codes mandate continuing education annually for 

all supervisory board members 

Debates about diversity 
Early vs. long-term impact of required diversity 

~:~: Fulfillment; is there truly a limited candidate pool? 
German comments about unintended consequences 

, Does diversity increase board effectiveness and corporate 
performance? 



Director ]:nterview Study- 
Broome, Conley & Krawiec 
Dangerous Categories: Narratives of Corporate Board Diversity 

45 interviews, 38 directors 

Almost all say board diversity (gender, race, ethnicity) is 
important 

Manifestations in the board room 

¯ "Richer" discussion; avoid "group think" 

¯ Attention to employee relations 

¯ Focus on diversity of work force, senior management ranks, 
and in succession planning 

Other examples of"value" of diversity 

¯ Related to substantive skills or expertise of director 

¯ Trivial examples 



Director :]:nterview Study - Conclusion 
re Dangerousness of Categories 

To acknowledge that diversity matters is to say 
that diversity is a proxy for difference, which 
could lead to stereotyping and invidious 
discrimination 

Those not members of excluded group do not 
want to want to stereotype and say that "they" 
are all alike 

Members of excluded group don’t want to 
acknowledge differences that may get 
translated into "less qualified" or "needing 
assista nce" 



Board Diversity 
Race, gender, ethnicity 
Fortune 100 (Alliance for Board Diversity) 
Percentage of board members 

2004 2006     2009 

Female 16,9 17.06 

Minority 14,9 15.42 



Board Diversity 
Race, gender, ethnicity 
North Carolina Top 100 (Director Diversity Initiative at the 

UNC School of Law) 

Percentage of board members 

2004 2006 2009 

Female 12.2 10.1 11.2 

Minority 5.3 6.0 7,1 



Reason for interest in diversity 
Mix of skills, experience, gender, thinking styles creates: 

, a tensile strength for improved decision-making 

, a check and balance for debate and discussion 

Data exists to support this within management and teams at 
work 

~ Nix increases innovation and creativity 

Provided. ...... 
, Group dynamics operate with clear rules of 

engagement 



Board 
board 

Dynamics: 
and director effectiveness 



Board Process & 
Director Behavior 

However, this can happen 



Influence 

Action 

Strategy 

of Persona 

Process 

People 



Defining Diversity 
as balance in personal style 

Natural S tYJ _e_ 

Action 
Process 
Strategy 
People 



De nds    ~( ma           o(, 
Can 
Transform 
Natural Style 



Governance Style: 
how to build a better board 

Competendes: 

Operating; 

strategic; public 

sector; 

marketing, 

Multinational, 

global strategy. 

Complex 

restructuring. 

Divestments~ 

Acquisitions. 

Unfriendly 

mergers. 

Dissent 

Competendes: 

Policy-making; 

marketh~g; 

international 

Replace CEO. 

Takeovers. 

Counter 

strategy. 

Turbulent 

change. 

IMPLEMENT = Long- 
term, difficult strategic 
change 

CHANGE DRIVER 

[Nicromanager] 

CHALLENGER 

[¢riticizer] 

INITIATE = Short-term, Individual 
difficult strategic change 

Competencies: 
MAINTAIN = Long-term, less Legal, human 

Collective difficult strategic change resources, speciaL 
Monopolistic 

[Politician] 

REACT/MONITOR = Short- Personal contacts, 

term, less difficult strategic 
change 



Style & Balance 





Theories and Paying Attention 

Does diversity make a difference? 

If so, what difference? 

Does awareness of styles, skills, experience and 

knowledge create superior board outcomes? 

What other factors play a role? 

Does culture influence board governance? 

Can paying attention help create higher standards? 



IV. What do we currently know about diversity 
of directors? 



Board Diversity 
race, gender, ethnicity 

According to a 2008 report by the Alliance for Board 
Diversity examining the boards of directors of Fortune 100 
companies in 2006, approximately 71.5% of board 
members were Caucasian males while approximately 
28.5% of board members were women and minorities. 

Statistics were essentially unchanged from 2004, where 
approximately 71% of board members were Caucasian 
males while approximately 29% of board members were 
women and minorities. 



Nico~e Harris 
Pacific Gas and Electric Company 
Tel (415) 973-2603 
Fax (415) 973-5520 
Email nc~h l~c’~pc~e.com 

Nicole Harris is corporate counsel in the law department of the Pacific 
Gas and Electric Company. Ms. Harris advises business units across 
the company regarding a broad range of transactional matters such as: 
licensing, consulting services and key procurement opportunities. 

Prior to going in-house, she joined the Department of Justice through 
the United States Attorney General’s Honor Program and subsequently 
worked in private practice for several years. 

Ms. Harris co-chair’s the ABA Business Law Section Corporate Counsel 
Committee as well as the Corporate Director Diversity Committee. 

Ms. Harris received her B.A. from the University of California at 
Berkeley in 1992 and her J.D. from the University of California at 
Berkeley School of Law in 1995. 



Gibson, Dunn & Crutcher 
3161 [~4icheison Drive 
:[rvine, CA 92612-4412 
Tel: 949-4514069 
dlee(~gibsondunn.com 

David C. Lee is of counsel in the Orange County office of Gibson, Dunn & Crutcher and is a member of the 
Corporate Transactions and Securities Regulation and Corporate Governance Practice Groups. His practice 
includes advising on capital markets transactions, mergers and acquisitions, tender offers, proxy, contests 
and general corporate matters. ~r‘ Lee also specializes in the areas of securities regulation and disclosure 
issues, corporate governance and New York Stock Exchange and NASDAQ listing requirements and regularly 
advises senior management, boards of directors and board committees on such matters. 

Prior to joining Gibson, Dunn & Crutcher, Mr, Lee served as Counsel to SEC Commissioner Roel C. Campos 
where he advised on corporate finance, accounting and enforcement matters. Mr. Lee was also a Special 
Counsel in the SEC’s Office of Chief Counsel, Division of Corporation Finance where he advised on a variety 
of issues relating to the Securities Act of 1933, the Securities Exchange Act of 1934 and the Sarbanes-Oxley 
Act of 2002. I~]r. Lee also served as an Attorney-Advisor and reviewed registration statements and other 
filings made under the Securities Act and the Exchange Act, including initial public offerings, follow-on 
offerings, mergers and acquisitions, exchange offers and resale transactions. 

Mr, Lee received a joint ]D!MBA from Loyola Law School, Los Angeles and Loyola Marymount University and 
a B.A. in History and Psychology from the University of California at Riverside. He has been a frequent 
speaker at securities law conferences and has published a number of articles in the corporate and securities 
law areas~ 
F~r. Lee is admitted to practice in the State of California. He is a member of the Business Law Section of 

the American Bar Association and a member of Gibson, Dunn & Crutcher’s Diversibi Committee. 



60 State Street, 35th Floor 
Boston, [~IA 02109 
Tel: (617)570=3770 
tjordan(~stoneturn,com 

Tony is a partner in the Boston office of StoneTurn Group LLP, specializing in forensic accounting 
investigations, issues surrounding Generally Accepted Accounting Principles (GAAP), and general 
business related disputes. 

Tony has extensive litigation consulting, forensic accounting and auditing experience, is a certified 
public accountant, and has been providing financial consulting advice to clients for over fourteen 
years. He has been involved in a variety of investigations working on behalf of Special Committees 
formed by the Board of Directors, named directors and officers and/or senior management. These 
investigations have included analysis of various Securities and Exchange Commission (SEC) 
reporting matters including revenue recognition matters (for software companies under SOP 91-1 
and SOP 97-2 as well as various manufacturers, distributors and retailers), accounting for 
promotional marketing allowances, accounting for derivative transactions, accounting for stock 
options, the adequacy of various reserves, inventory manipulations, and various other issues 
revolving around the interpretation and application of GAAP. In addition, Tony has participated in 
a variety of other litigation matters including purchase price disputes, valuations, the preparation 
and analysis of damage claims, the investigation of employee improprieties and/or defalcations, 
and royalty audits. 

Prior to joining StoneTurn, Ton~, was the Accounting Branch Chief in the Boston District Office of 
the United States Securities and Exchange Commission ("SEC"). While at the SEC, Tony oversaw 
and performed investigations into violations of the securities laws relating to accounting and 
financial fraud matters. In addition, Tony has participated in audits of companies in a variety of 
industries including high-tech manufacturing, insurance, real estate, and biotech entities. 



Dr. Donna Hamlin, 
Chief Executive Officer 
Intrabond Capital 
525 Market Street, 25th Floor 
San Francisco, CA 94105, USA 

+1 415 5130903 (USA) 

+31 6 12199289 (EUROPE) 



l.issa I~roor~e 
Wachovia Professor of Banking Law and 
Director of the Center for Banking and Finance 
University of North Carolina School of Law 
919~962.7066 
lissa broome(~unc.edu 

Lissa Lamkin Broome is the director of the school’s Center for Banking and Finance, and she serves as 
faculty advisor to the North Carolina Banking Institute Journal. She also heads the school’s Director Diversity 
Initiative, which works to increase gender, racial, and ethnic diversity on the boards of directors of publicly 
traded corporations in North Carolina and throughout the United States. 

Broome became a member of the Georgia bar in 1982 and practiced until 1984 in the banking area with the 
Atlanta firm of King & Spalding. In 1984, she joined the UNC-Chapel Hill faculty. Her teaching interests 
include commercial law and banking law. She teaches contracts in bar review classes for students sitting for 
the N.C. bar. 

Broome was the recipient of the McCall Award for Teaching Excellence in 1986, 1992, 1995, and 1998. In 
2009, she was inducted into the newly-created McCall Master Teachers’ Society for Teaching Excellence. 
From 1993 to 1995, Broome served as the law school’s associate dean for academic affairs. She is a member 
of the American Law Institute and the N.C. State Bar’s Authorized Practice Committee. 

Broome co-authored Regulation of Bank Financial Service Activities, with Jerry W. Markham, and its 
accompanying statutory supplement, which is now in its 3rd edition. She also co-authored Securitization, 
Structured Finance andCapital Markets (LexisNexis, 2004) with Steven L. Schwarcz and Bruce A. Markell. 
Other publications include: Narratives of Diversity in the Corporate Boardroom." What Corporate Insiders Say 
About Why Diversity Matters (J. Conley, L. Broome and K. Krawiec) (2009) and Signaling Through Board 
Diversity." Is Anyone Listening? (with L. Broome) 77 U. CIN. L. REV. 431 (2008). 

Broome is a native of Champaign, Illinois. She majored in finance at the University of Illinois and obtained 
her J.D. from Harvard Law School, where she served as an editor of the Harvard Law Review. Upon 
graduation from law school, she clerked for Judge Alvin B. Rubin of the United States Court of Appeals for 
the Fifth Circuit in Baton Rouge, Louisiana. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 4:40 PM 

tt~en, Thomas L <th~en@unc.edu> 

l~Jg: 

Hi Torn --- Not at this point on the      article. I’m working away on our’ banking book. One o1: my                                                  on Friday. 

If I have anything i need tracked down while they are out, could I call upon Go ahead and give her your work. GN’en the short fuse [ have on this, ~t will be 

[aster for me to do most things myself, but if I get s~:uck, R’s nk:e to have a b~ck.-up. 

Thanks. 

From: Hazen, Thomas L 
Sent: Wednesday, 4:15 PM 
To: Broome, Lissa L 
Subject: 

L.issa~ 

Do you have additional work for 

Tom 

If not, I have some I can give her, 

Thomas I .ee Hazen 

Schod ~" Law 

The Unive~ib’ of North Carolina at 
CB~13380 
2.-)~ " . ~275 9-3~g0 ( ]lat e~ [{fl~ NC    9 

’FgL:(,I9 9.2-8_,4 

FAX: (91t:~) 962- I277 

100 Ridge Road 

From: @gmail.com] 
Sent: Tuesday, 1 4:08 PM 
To: Broome, Lissa L; Hazen, Thomas L 
Subject:     Background Memo 
Dear Prot~ssor Broome ~d Professor Hazen, 
Attached is the background      memo. As of now, I am working on to update 
let me know if you wanted to anange a meeting to discuss progress of the current p~Riect or future assignments. 

Best, 

that might have been tiled. Please 

Universi~ of North Carolina School of Law 

Juris Doctor Candidate, Class of 

,%gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:16 PM 

tt~e~, Thomas L <th~en@unc.edu> 

l~Jg: 

Thanks, Torr~. On 

Lissa 

she sent us the revised spreadsheets, I tf~ink she said she would continue updatir~g as companl~oxies trickle in. 

From: Hazen, Thomas L 
Sent: Wednesday, 4:58 PM 
To: Broome, Lissa L 
Subject: Re: 
I will be able to give her something that you can interrupt at any time. Does she still have some clean-up on her spreadsheets that she is working on? 

Tom 

From: Broome, Lissa L 
To: Hazen, Thomas L 
Sent: Wed 
Subject: RE: 

Hi Tom--Not at trois point on the      article. I’m working away on our banking book. One of my                                                  on Friday. 

if I have anything I need tracked down while they are out, could I call t~pon Go ahead and g~ve her your work. G~ven the short fuse ~ have on this, ~t will be 

faster for me to do most things myself, b~t if I get stuck, ~t’s n~ce to have a back-~p. 

L~ssa 

From: Hazen, Thomas L 
Sent: Wednesday, 4:15 plVl 

To: Broome, Lissa L 
Subject: 

Do you i~ave additional work for 

Tom 

If not, I have some 1 can give her. 

Thomas Lee t ]~c~ 



Sd~ool o[" Law 

The Universib, of No~lh Card,lisa at Chapel 
CB~ZBgO 

Chapel [ {~l[~ NC 27599-32~g0 

’I’EL: (919) 9(~2-.~504 

Fz~(: (919) 962-1277 
overnight &lix~e~) address: 

I00 Ridge Road 

Chr~pel Hill NC 2759%3380 

From: :@gmail.com] 
Sent-" Tuesday, 4:08 PM 
To-" Broome, Lissa L; Hazen, Thomas L 
Subject;     Background Memo 
Dear Profbssor Broome aJ~d Professor Hazen, 
Attached is the background      memo. As of now, I am working on to updale 

let me know if you wanted "to arrange a meeting to discuss progress of the current project or future assignments. 

Best, 

that might have been filed. Please 

Universi~ of North Carolina School of Law 

Juris Doctor Candidate, Class of 

?~mail.com 



Nicole D, Harris 
Lissa Broome 
Donna Hamlin 

Anthony C. Jordan 
David C. Lee 

August 6, 2010 
American Bar Association Annual Meeting 

Business Law Section, Committee on Corporate Director Diversity 



Presentation Overview 

What do the SEC rules require on the topic of corporate 
director diversity disclosure? 

II. What are companies reporting? 

III. How do companies evaluate board & director diversity? 

IV. What do we currently know about diversity of directors? 



I. What do the SEC rules require on the 
topic of corporate director diversity 
disclosure? 



The Rules 

On December 16, 2009, the U.S. Securities & Exchange 
Commission approved rules that require enhanced proxy 
statement disclosures regarding corporate governance 
and compensation matters. The rules were generally 
effective as of February 28, 2010. 

The new disclosure rules include a requirement that 
public companies, for the first time, provide disclosure 
regarding board diversity. Item 407(c)(2)(vi) of 
Regulation S-K 



Board Diversity- 
Shareholder Hot Button Issue 
Board diversity is important to investor groups, 

Commentators on the SEC’s rule proposals indicated that disclosure relating to 
board diversity "would provide investors with information on corporate culture 
and governance practices that would enable investors to make more informed 
voting and investment decisions." 

According to influential proxy advisory group RiskMetrics Group: 

~ Only two shareholder proposals regarding board diversity were 
submitted last year to public companies for purposes of inclusion in 
companies’ proxy statements. As of April 8, 2010, seventeen 
shareholder proposals had been submitted to public companies (sixteen 
were withdrawn). These shareholder proposals typically focus on 
increased board representation of women and minorities. 

Risk Metrics will generally recommend "vote for" requests for reports 
on a company’s efforts to diversify the board, unless (1) the board 
composition is reasonably inclusive in relation to companies of similar 
size and business, and (2) the board already reports on its nominating 
procedures and diversity initiatives. 



Analysis of 146 Comment 
Received by the SEC 

Letters 

56 mentioned diversity 

51 of those comments favored diversity disclosure 

¯ 27 mentioned gender diversity 

[] 18 mentioned racial diversity 

[] 13 mentioned ethnic diversity 

¯ 2 mentioned background and skills diversity 

5 of those comments were against diversity 
disclosure 



Reasons Given in Comment Letters 
Favoring Diversity Disclosure 

Shareholders value diversity 

Diverse boards have better performance 

Diverse boards reduce workplace 
discrimination, improve recruiting, 
retention, and productivity of diverse 
employees 

Boards should reflect the diversity of 
society 



Reasons Given in Comment Letters 
Opposing Diversity Disclosure 

Information is not helpful to proxy voting 
decisions 
Diversity is already addressed along with 
other nomination criteria 
Discussing diversity as a factor might make it 
seem like a "qualification" 

If diversity is defined by race or ethnicity, 
then discriminating based on it is illegal 



T]:AA~CREF Letter Urging that Diversity 
Not be Given a Specific Definition 

We do not believe, however, that diversity should 
be defined the same way for all companies. 
Diversity of perspectives can be achieved through 
consideration of a number of different criteria, 
including gender, ethnicity, geographical origin, 
educational background, professional experience 
or any number of other factors. Each company 
should take into account factors based on its own 
business model and specific needs and disclose 
the rationale for the criteria used. 



Item 407(c) of Regulation S-K 
Regulation S-K Item 407(c)(2)(vi) requires the following 
disclosure: 

Describe the nominating committee’s process for 
identifying and evaluating nominees for director, including 
nominees recommended by security holders, and any 
differences in the manner in which the nominating 
committee evaluates nominees for director based on 
whether the nominee is recommended by a security 
holder, and whether, and if so how, the nominatinq 
committee (’or the board) considers diversity in ide-ntifyinq 
nominees for director. If the nominating committee (_or tee 
board) has a policy with regard to the consideration of 
diversity in identifying director nominees, describe how 
this policy is implemented, as well as how the nominatinq 
committee (or the board) assesses the effectiveness of its 
policy (emphasis added) 



Rule requires disclosure of whether, and if so how, a 
company’s nominating/governance committee or board 
considers diversity in identifying director nominees 

If the nominating/governance committee or board has a 
"policy with regardto the consideration of diversity" (even if 
unwritten), disclosure about how the policy is implemented 
and how the board or committee assesses the effectiveness 
of the policy is required 

The SEC staff takes a broad view of what constitutes a 
"policy." 



Rule does not define "diversity" so companies can develop 
and disclose their own standards and address matters, 
ranging from gender and ethnicity to diverse business 
experience. 

The SEC release adopting the rule indicated that 
companies "may define diversity in various ways, 
reflecting different perspectives" and that companies "may 
conceptualize diversity expansively to include differences 
of viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to 
board heterogeneity, while others may focus on diversity 
concepts such as race, gender and national origin." 



Considerations in 

diversity policies specifically related to the board. Some companies 
may have diversity considerations in their corporate governance 
guidelines. 

Companies without diversity policies may indicate that, while the 
company does not have a formal policy regarding board diversity, it 
is one of a number of factors that the committee (or board) typically 
takes into account in identifying nominees. 

Alternatively, nominating committees or boards may decide to adopt 
formal diversity policies or to revise their committee charters or 
corporate governance guidelines to specifically address diversity. 



II, What are companies reporting? 



Diversity Disclosure in 
Recently~Filed Statements 

As noted, the SEC has not defined what "diversity" means 
for purposes of proxy statement disclosures. 

A number of the companies that have filed proxy 
statements since the effective date of the rule have 
focused on diversity of backgrounds and skills of directors 
(see following examples), rather than race, gender or 
ethnicity. 



Fortune 100 Proxies 

2010 2009 

Diversity 67 46 

Gender 32 5 

Ethnicity 23 5 

Race 20 1 
Filed After February 28, 2010 (71) 



Comparison of 20::[0 and 2009 
Proxies 

Added language in 2010 about gender, race, 
or ethnicity 

But in 2009, 
[] Diversity language used, but diversity not 

defined (13) 
[] No diversity language used (9) 

~ Only diversity language related to 
viewpoints, experiences or background (4) 



Comparison of 20::[0 and 2009 
Proxies 

Added language in 2010 about diversity of 
viewpoints, experiences and background 

But in 2009, 

[] No diversity language used (10) 

[] Diversity language used, but diversity not 
defined (5) 



Comparison 
Proxies 

of 2010 and 2009 

Diversity language used in 2010, but diversity not 
defined 

In 2009, 

[] Diversity language used, but diversity not 
defined (2) 

[] No diversity language used (1) 

Same statement about diversity in 2010 and 2009 
(16) 

Diversity not a relevant criteria in 2010 (1) 



Proxy Discussion 
Diversity Policy in 

Relating to a 
20~0 

Specifically state that no diversity policy, 
even though may discuss diversity as a 

criteria in nominee selection (26) 
Seem to have a diversity policy, 

although always referenced as part of 
corporate governance guidelines or 
principles (7) 



50 Largest Public 
Headquartered in 

Companies 
North Carolina 

2010 2009 

Diversity 34 17 

Gender 11 2 

Ethnicity 7 2 

Race 8 2 
Filed After February 28, 2010 (37) 



Examples 
The Boeing Company 

When assessing a director candidate’s qualifications, the GON Committee considers the 
candidate’s expertise (including international experience and industry background), 
independence, and integrity, as well as skills relating to operations, manufacturing, finance, 
marketing, technology and public policy...In addition to the considerations described 
above, our Corporate Governance Principles mandate that the GON Committee consider 
diversity in its evaluation of candidates for Board membership. The Board believes that 
diversi~ect to factors such as back round ex erience skills race ender and 
national ori~ortant consideration in board composition. 

Chevron Corporation 

The Committee uses a skills and qualifications matrix to ensure that the overall Board 
maintains a balance of knowledge and experience. The Committee carefully reviews all 
Director candidates, including current Directors, in light of these qualifications based on the 
context of the current and anticipated composition of the Board, the current and 
anticipated operating requirements of the Company, and the long-term interests of 
stockholders. In conducting this assessment, the Committee considers diversity, education, 
experience, length of service and such other factors as it deems appropriate given the 
current and anticipated needs of the Board and the Company. The Committee and Board 
define diversi brty~ to include diversi oty~rofessional ex erience olic business 
government education technoloovor ~ublic intere~hical location and viewpoint. 
as well as diversity of race, gender, nationality and ethnicity. 



Exxon Mobil Corl~oration 

"ExxonMobil recoqnizes the stren tcjthh and effectiveness of the Board reflects the 
balance, experience, and diversity of the individual directors; their commitment; and 
importantly, the ability of directors to work effectively as a group in carrying out their 
~onsibilities. ExxonMobil seeks candidates with diverse backqrounds who possess 
knowledae and skills in areas of iml~ortance to the Corl~oration." In addition to 
seeking a diverse set of business or academic experiences, the Committee 
seeks a mix of nominees whose perspectives reflect diverse life 
experiences and backgrounds, as well as gender and ethnic diversity. The 
Committee does not use quotas but considers diversity along with the 
other requirements of the Selection Guidelines when evaluating potential 
new directors. The Committee has also instructed its executive search firm to 
include diversity as I~art of the candidate search criteria. 

CVS Caremark Corporation 

Although there is no specific policy on diversity, the Committee values diversity, 
which it broadly views in terms of gender, race, background and experience, as a 
factor in selecting members to serve on the Board, and believes that the diversity of 
the Board’s current composition provides significant benefits to the Company. 



Merck & Co., Inc. 
While the Committee on Corporate Governance does not have a formal diversity 
policy, diversity is a factor considered when identifying prospective Nominees. 
Nominees are selected so that the Board of Directors represents a diversity of 
expertise in areas needed to foster Merck’s business success, including science, 
finance, operations, manufacturing, commercial activities, marketing, international 
business, and governance. In addition, nominees are selected so that the 
Board of Directors represents a diversity of personal characteristics, 
including gender, race. ethnic origin and national background. 

PepsiCo, Inc. 
In addition, while not a formalpolicy, PepsiCo "S director nomination 
processes call for the Nominating and Corporate Governance Committee, 
during the review and selection process, to seek diversity within the Board 
and adhere to the Company’s philosophy of maintaining an environment 
free from discrimination based upon race, color, religion, national origin, 
sex, age, disability, sexual preference or orientation, marital status or any 
unlawful factor. 



III. How do companies 

& director diversity? 

evaluate board 



Governance & Diversity: 
differing global standards 

Board governance practices differ based on nation and industry sector 
governance co(]es 

¯ Recommended diversity requirements in some regions 
¯ US SEC requires disclosure of board make-up effective 2/2010 
¯ Norway mandated 2008 corporate board quota 
¯ Netherlands mandated permanent education requirements for all 

supervisory board members 
European banking codes mandate continuing education annually for 

all supervisory board members 

Debates about diversity 
Early vs. long-term impact of required diversity 

~:~: Fulfillment; is there truly a limited candidate pool? 
German comments about unintended consequences 

, Does diversity increase board effectiveness and corporate 
performance? 



Reason for interest in diversity 
Mix of skills, experience, gender, thinking styles creates: 

, a tensile strength for improved decision-making 

, a check and balance for debate and discussion 

Data exists to support this within management and teams at 
work 

~ Nix increases innovation and creativity 

Provided. ...... 
, Group dynamics operate with clear rules of 

engagement 



Board 
board 

Dynamics: 
and director effectiveness 



Board Process & 
Director Behavior 

However, this can happen 



Influence 

Action 

Strategy 

of Persona 

Process 

People 



Defining Diversity 
as balance in personal style 

Natural S tYJ _e_ 

Action 
Process 
Strategy 
People 



De nds    ~( ma           o(, 
Can 
Transform 
Natural Style 



Governance Style: 
how to build a better board 

Competendes: 

Operating; 

strategic; public 

sector; 

marketing, 

Multinational, 

global strategy. 

Complex 

restructuring. 

Divestments~ 

Acquisitions. 

Unfriendly 

mergers. 

Dissent 

Competendes: 

Policy-making; 

marketh~g; 

international 

Replace CEO. 

Takeovers. 

Counter 

strategy. 

Turbulent 

change. 

IMPLEMENT = Long- 
term, difficult strategic 
change 

CHANGE DRIVER 

[Nicromanager] 

CHALLENGER 

[¢riticizer] 

INITIATE = Short-term, Individual 
difficult strategic change 

Competencies: 
MAINTAIN = Long-term, less Legal, human 

Collective difficult strategic change resources, speciaL 
Monopolistic 

[Politician] 

REACT/MONITOR = Short- Personal contacts, 

term, less difficult strategic 
change 



Style & Balance 





Theories and Paying Attention 

Does diversity make a difference? 

If so, what difference? 

Does awareness of styles, skills, experience and 

knowledge create superior board outcomes? 

What other factors play a role? 

Does culture influence board governance? 

Can paying attention help create higher standards? 



Director ]:nterview Study- 
Broome, Conley & Krawiec 
Dangerous Categories: Narratives of Corporate Board Diversity 

45 interviews, 38 directors 

Almost all say board diversity (gender, race, ethnicity) is 
important 

Manifestations in the board room 

¯ "Richer" discussion; avoid "group think" 

¯ Attention to employee relations 

¯ Focus on diversity of work force, senior management ranks, 
and in succession planning 

Other examples of"value" of diversity 

¯ Related to substantive skills or expertise of director 

¯ Trivial examples 



Director :]:nterview Study - Conclusion 
re Dangerousness of Categories 

To acknowledge that diversity matters is to say 
that diversity is a proxy for difference, which 
could lead to stereotyping and invidious 
discrimination 

Those not members of excluded group do not 
want to want to stereotype and say that "they" 
are all alike 

Members of excluded group don’t want to 
acknowledge differences that may get 
translated into "less qualified" or "needing 
assista nce" 



IV. What do we currently know about diversity 
of directors? 



Board Diversity 
race, gender, ethnicity 

According to a 2008 report by the Alliance for Board 
Diversity examining the boards of directors of Fortune 100 
companies in 2006, approximately 71.5% of board 
members were Caucasian males while approximately 
28.5% of board members were women and minorities. 

Statistics were essentially unchanged from 2004, where 
approximately 71% of board members were Caucasian 
males while approximately 29% of board members were 
women and minorities. 



Board Diversity 
Race, gender, ethnicity 
Fortune 100 (Alliance for Board Diversity) 
Percentage of board members 

2004 2006     2009 

Female 16,9 17.06 

Minority 14,9 15.42 



Board Diversity 
Race, gender, ethnicity 
North Carolina Top 100 (Director Diversity Initiative at the 

UNC School of Law) 

Percentage of board members 

2004 2006 2009 

Female 12.2 10.1 11.2 

Minority 5.3 6.0 7,1 



Nico~e Harris 
Pacific Gas and Electric Company 
Tel (415) 973-2603 
Fax (415) 973-5520 
Email nc~h l~c’~pc~e.com 

Nicole Harris is corporate counsel in the law department of the Pacific 
Gas and Electric Company. Ms. Harris advises business units across 
the company regarding a broad range of transactional matters such as: 
licensing, consulting services and key procurement opportunities. 

Prior to going in-house, she joined the Department of Justice through 
the United States Attorney General’s Honor Program and subsequently 
worked in private practice for several years. 

Ms. Harris co-chair’s the ABA Business Law Section Corporate Counsel 
Committee as well as the Corporate Director Diversity Committee. 

Ms. Harris received her B.A. from the University of California at 
Berkeley in 1992 and her J.D. from the University of California at 
Berkeley School of Law in 1995. 



Gibson, Dunn & Crutcher 
3161 [~4icheison Drive 
:[rvine, CA 92612-4412 
Tel: 949-4514069 
dlee(~gibsondunn.com 

David C. Lee is of counsel in the Orange County office of Gibson, Dunn & Crutcher and is a member of the 
Corporate Transactions and Securities Regulation and Corporate Governance Practice Groups. His practice 
includes advising on capital markets transactions, mergers and acquisitions, tender offers, proxy, contests 
and general corporate matters. ~r‘ Lee also specializes in the areas of securities regulation and disclosure 
issues, corporate governance and New York Stock Exchange and NASDAQ listing requirements and regularly 
advises senior management, boards of directors and board committees on such matters. 

Prior to joining Gibson, Dunn & Crutcher, Mr, Lee served as Counsel to SEC Commissioner Roel C. Campos 
where he advised on corporate finance, accounting and enforcement matters. Mr. Lee was also a Special 
Counsel in the SEC’s Office of Chief Counsel, Division of Corporation Finance where he advised on a variety 
of issues relating to the Securities Act of 1933, the Securities Exchange Act of 1934 and the Sarbanes-Oxley 
Act of 2002. I~]r. Lee also served as an Attorney-Advisor and reviewed registration statements and other 
filings made under the Securities Act and the Exchange Act, including initial public offerings, follow-on 
offerings, mergers and acquisitions, exchange offers and resale transactions. 

Mr, Lee received a joint ]D!MBA from Loyola Law School, Los Angeles and Loyola Marymount University and 
a B.A. in History and Psychology from the University of California at Riverside. He has been a frequent 
speaker at securities law conferences and has published a number of articles in the corporate and securities 
law areas~ 
F~r. Lee is admitted to practice in the State of California. He is a member of the Business Law Section of 

the American Bar Association and a member of Gibson, Dunn & Crutcher’s Diversibi Committee. 



60 State Street, 35th Floor 
Boston, [~IA 02109 
Tel: (617)570=3770 
tjordan(~stoneturn,com 

Tony is a partner in the Boston office of StoneTurn Group LLP, specializing in forensic accounting 
investigations, issues surrounding Generally Accepted Accounting Principles (GAAP), and general 
business related disputes. 

Tony has extensive litigation consulting, forensic accounting and auditing experience, is a certified 
public accountant, and has been providing financial consulting advice to clients for over fourteen 
years. He has been involved in a variety of investigations working on behalf of Special Committees 
formed by the Board of Directors, named directors and officers and/or senior management. These 
investigations have included analysis of various Securities and Exchange Commission (SEC) 
reporting matters including revenue recognition matters (for software companies under SOP 91-1 
and SOP 97-2 as well as various manufacturers, distributors and retailers), accounting for 
promotional marketing allowances, accounting for derivative transactions, accounting for stock 
options, the adequacy of various reserves, inventory manipulations, and various other issues 
revolving around the interpretation and application of GAAP. In addition, Tony has participated in 
a variety of other litigation matters including purchase price disputes, valuations, the preparation 
and analysis of damage claims, the investigation of employee improprieties and/or defalcations, 
and royalty audits. 

Prior to joining StoneTurn, Ton~, was the Accounting Branch Chief in the Boston District Office of 
the United States Securities and Exchange Commission ("SEC"). While at the SEC, Tony oversaw 
and performed investigations into violations of the securities laws relating to accounting and 
financial fraud matters. In addition, Tony has participated in audits of companies in a variety of 
industries including high-tech manufacturing, insurance, real estate, and biotech entities. 



Dr. Donna Hamlin, 
Chief Executive Officer 
Intrabond Capital 
525 Market Street, 25th Floor 
San Francisco, CA 94105, USA 

+1 415 5130903 (USA) 

+31 6 12199289 (EUROPE) 



l.issa I~roor~e 
Wachovia Professor of Banking Law and 
Director of the Center for Banking and Finance 
University of North Carolina School of Law 
919~962.7066 
lissa broome(~unc.edu 

Lissa Lamkin Broome is the director of the school’s Center for Banking and Finance, and she serves as 
faculty advisor to the North Carolina Banking Institute Journal. She also heads the school’s Director Diversity 
Initiative, which works to increase gender, racial, and ethnic diversity on the boards of directors of publicly 
traded corporations in North Carolina and throughout the United States. 

Broome became a member of the Georgia bar in 1982 and practiced until 1984 in the banking area with the 
Atlanta firm of King & Spalding. In 1984, she joined the UNC-Chapel Hill faculty. Her teaching interests 
include commercial law and banking law. She teaches contracts in bar review classes for students sitting for 
the N.C. bar. 

Broome was the recipient of the McCall Award for Teaching Excellence in 1986, 1992, 1995, and 1998. In 
2009, she was inducted into the newly-created McCall Master Teachers’ Society for Teaching Excellence. 
From 1993 to 1995, Broome served as the law school’s associate dean for academic affairs. She is a member 
of the American Law Institute and the N.C. State Bar’s Authorized Practice Committee. 

Broome co-authored Regulation of Bank Financial Service Activities, with Jerry W. Markham, and its 
accompanying statutory supplement, which is now in its 3rd edition. She also co-authored Securitization, 
Structured Finance andCapital Markets (LexisNexis, 2004) with Steven L. Schwarcz and Bruce A. Markell. 
Other publications include: Narratives of Diversity in the Corporate Boardroom." What Corporate Insiders Say 
About Why Diversity Matters (J. Conley, L. Broome and K. Krawiec) (2009) and Signaling Through Board 
Diversity." Is Anyone Listening? (with L. Broome) 77 U. CIN. L. REV. 431 (2008). 

Broome is a native of Champaign, Illinois. She majored in finance at the University of Illinois and obtained 
her J.D. from Harvard Law School, where she served as an editor of the Harvard Law Review. Upon 
graduation from law school, she clerked for Judge Alvin B. Rubin of the United States Court of Appeals for 
the Fifth Circuit in Baton Rouge, Louisiana. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 28, 2010 6:34 PM 

.letO, Markham @gmail.com> 

ILE: Caiola Case 

Since we’re adding a good bit, it probably makes sense to Lake out where we can. 
Chap. $ & 2 will be on their way to you later this evening. 
Ussa 

~ ~issssig5000 

From: Jerry Markham @gmail.com] 
Sent: Sunday, July 25, 2010 11:35 AM 
To; Broome, Lissa L 
Subject; Caiola Case 
I wonder if we need the Caiola case on page 829. I love the ~hcts but the point is now moot. 

Jerry W. Markham 

ProI~ssor of Law 

Florida International University in Miami 

Phone: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 28, 2010 10:09 PM 

Jerry Markham @gmail.com2 

Chapters 1 & 2 

Chapter 1 .docx; Chapter 2.docx 

Hi Jerry - Let me know your changes/additions/corrections. Fve already got a good start on Chapter 3 and will get it to you next. 

Thanks for all the good stuff you have sent on. 

I thought I had read that banks were to get thrift branching privileges in Dodd-Frank, but I couldn’t find it. You’ll see in the Chapter 2 attachment what I cite to. If 

you know of something different, let me know. What I found suggest that savings associations that convert to bank status can keep their branches that they had 

prior to conversion, but that further expansion has to be pursuant to state restrictions on interstate branching (some still exist). 

Lissa 

~ ~iss.s~g~000 



Inserts to Chapter 1 

1-1 (Page 1. Strike the first paragraph and insert in its place) 

The structure of banking regulation is quite complicated. There are a number of different 

types of depository institutions--banks, savings associations, savings banks, and credit unions. 

For each type of depository institution, a federal or state charter may be obtained. Each type of 

depository institution is regulated by a different regulatory body, and multiple regulatory bodies 

may regulate even a single type of depository institution, such as a bank. Many banks are owned 

by holding companies that are subj ect to their own regulatory oversight. Moreover, their 

nonbanking subsidiaries may be subj ect to regulation by one or more non-banking regulators, 

such as a state insurance commissioner or the Securities and Exchange Commission. 

Notwithstanding these different and complicated regulatory structures, the financial results of 

these holding companies are reported to the public and to the companies’ shareholders on a 

consolidated basis. The bank subsidiaries of the holding companies continue to report their own 

separate financial performance to the bank regulators and this information is publicly available 

on the website of the Federal Deposit Insurance Corporation. 1 

How did we get to such a place? As Justice Holmes once said, ’~a page of history is 

worth a volume of logic.’’2 This chapter will, therefore, explore some of the history of the 

regulation of banking in America for the purpose of explaining how we arrived at our current 

regulatory structure. You may wish to read this chapter now--not for the facts and holdings of 

each case, but rather to see how banks and their regulation evolved over the course of our 

country’s history--or later as background for the more specific subj ect matter chapters that 

See http:iiwww.fdic.gov (click on tab for Industry Analysis). 
New York Trust Co. v. Eisner, 256 U.S. 345, 349 (1921). 
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follow. We will indicate in the later chapters, the relevant material from this chapter that you 

may wish to read or review for historical background. 

Our major bank regulatory agencies were created over time, as were the different 

financial entities. The chart below indicates how and when the regulators and entities came into 

existence. This chapter provides additional background on each action that resulted in a new 

regulator and new type of entity. 

Action Regnlator Entity 
State laws State State banks 

National Bank Act of 1862 Office of the Comptroller National banks 
of the Currency (OCC) 

Federal Reserve Act of 1913 Federal Reserve Board State member banks 

(FRB) 
Banking Act of 1933 Federal Deposit Insurance State nonmember banks 

Corporation (FDIC) 

Bank Holding Company Act FRB Bank holding companies 

of 1956 
Gramm-Leach-Bliley Act of FRB Financial holding companies 

1999 (GLBA) 
Dodd-Frank Wall Street Financial Stability Nonbank financial companies and 

Reform and Consumer Oversight Council (FSOC large, inter-connected bank holding 
Protection Act of 2010 or Council) companies 

Bureau of Consumer Any entity (including nonbanks) 
Financial Protection that provides a consumer financial 

(BCFP) product or service 
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1-58 (Insert Page 58 after first full paragraph) 

JERRY W. MARKHAM 
MERGING THE SEC AND CFTC--A CLASH OF CULTURES 

78 U. Cin. L. Rev. 537 (2009). 

* * * Responding to widespread concerns over overlapping and unnecessary regulation in 

the existing regulatory structure, then-Secretary of the Treasury Henry M. Paulson, Jr. launched 

an initiative in October 2007 to consider how those concerns might be alleviated. The backdrop 

for that study was a widely expressed concern that excessive regulation in the United States was 

undermining the nation’s competitive position in the world. * * * 

The Treasury Department published its report in March 2008 (the "Treasury Blueprint").3 

* * * The Blueprint contrasted the functional regulatory approach in America with regulatory 

mechanisms abroad. England, Germany, Japan, and dozens of other countries use a single 

consolidated regulator, along with a central bank, to regulate; those countries eschew the "rules- 

based" approach used by most regulators in the United States. Rather, foreign regulators use a 

"principles-based" approach that sets broad regulatory goals and permits the industry" to decide 

how to meet those goals. A principles-based approach reduces the need for volumes of 

regulations that seek to control every aspect of financial sew’ices operations * * * 

Instead of a single regulator, the Blueprint recommended that the United States adopt the 

"twin peaks" approach used in Australia and the Netherlands. This concept is attributed to 

Michael Taylor, a former official at the Bank &England who wrote a 1995 article entitled ’Twin 

3 [n.2] Dep’t of the Treasury, Blueprint for a Modernized Financial RegulatoR" Structure (2008), available 

at http:iiwww.treas.govipressireleasesireportsiBlueprint.pdf. 
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Peaks ’: A Regulatory Structure.~r the New Century.4 The Twin Peaks approach is objectives- 

based and focuses on specific regulator}, goals. 

Twin Peaks envisions a central bank that focuses on prudential supervision, and a single 

business practices regulator that focuses on business conduct and consumer protection. From this 

the Treasury Blueprint created a "Three Peaks" approach that would have three separate bodies 

implementing three specific regulatory goals: (1) market stability regulation, (2) prudential 

financial regulation, and (3) business conduct regulation. This objectives-based approach would 

require consolidating and reshuffling the existing functional regulators in the United States into 

essentially three principal regulators. The market stability regulator would be the Federal 

Reserve Board. A new agency would be created for prudential financial regulation that would 

regulate financial institutions with a government guarantee, such as banks insured by the FDIC 

and broker-dealers insured by the Securities Investor Protection Corporation (SIPC). A new" 

agency would also have to be created for the business conduct regulator, which would create and 

apply principles-based regulation. * * * 

The financial crisis that occurred began in 2009 with the subprime mortgage crisis 

sidelined this effort 

Insert 1-58A 

SECTION 12. THE FINANCIAL CRISIS AND THE DODD-FRANK WALL 
STREET REFORNI AND CONSUMER PROTECTION ACT OF 2010 

Jill Treanor, Regulators back Taylor’s twin-peaks theory, Independent (London), Oct. 29, 1996. 
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A. THE FINANCIAL CRISIS 

The twenty-first century began with the bursting of a stock market bubble in Internet and 

telecommunicatin stocks after a period of sharp interest rate increases by the Federal Rese~’e 

Board that threw the economy into a near recession. That crash was followed by a series of 

financial accounting scandals at the Enron, WorldCom, and other companies. Congress 

responded to those scandals with the Sarbanes-Oxley Act of 2002 that imposed costly corporate 

governance and accounting reforms on publicly traded compani es. 

In order to fight the economy, the Fed drastically cut interest rates starting in 2001. The 

federal funds rate was 6.50% in 2000 but had been reduced to 1% by June 2003. This dramatic 

reduction in interest rates helped create a residential real estate bubble. The real estate bubble 

was fueled by liberal credit extensions at quite low initial "teaser" interest rates often to 

"subprime" borrowers with credit problems that disqualified them from obtaining a conventional 

mortgage. 

Mortgage lenders and brokers, many of whom were not affiliated with banks, were able 

to make an increasing number of mortgage loans without concern for credit quality because they 

were able to immediately pool and sell the loans to secufitization vehicles funded by investors 

who purchased mortgage-backed securities. The mortgage-backed securities were primarily debt 

securities. A single secufitization produced a number of"tranches" of securities varying in 

interest rates and payment priority. The investors were repaid from payments made by mortgage 

holders on their mortgages, which were then paid out in the payment priority and amount 

prescribed by a particular security’s tranche. Those tranches with the first priority to payment 

seemed very safe. The securities issued by the secufitization were also frequently insured 

against default by "monoline" insurance companies with little capital, or hedged by a financial 
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instrument called a credit default swap. Those protections allowed the "super senior" tranches in 

subprime secufitizations to obtain AAA credit ratings from the leading credit rating agencies, 

making them highly marketable in the U.S. and Europe. Investors seeking a safe return, and 

discouraged by the low interest rates paid on Treasury securities in the low interest rate 

environment created by the Fed, flocked to these investments. As demand grew from 

institutional and foreign investors, mortgage brokers sought to generate even more mortgage 

loans and promoted "no-doc" or "low doc" loans that did not require the normal documentation 

of the borrower’s creditworthiness--known as "liar loans." 

There was, however, a major hidden flaw in the ratings process. The rating agencies used 

risk models for awarding the AAA rating that did not take into account the possibility of a major 

downturn in the real estate market. Moreover, the historical mortgage repayment information 

used in the models may have been based on prime rate borrowers repaying conventional 

mortgages, rather than subprime borrowers and the more exotic mortgage products that 

developed in that market. 

Subprime mortgages were sometimes pooled to fund off-balance sheet commercial paper 

borrowings called "structured investment vehicles" (SIVs) or "asset-backed commercial paper" 

(ABCP). Banks, such as Citigroup, used short-term commercial paper borrowings to purchase 

mortgages held in their SIVs. Those commercial paper borrowings funded the mortgages and 

provided a profit through the spread between the higher rates paid by mortgages and the lower 

rates then existing in the commercial paper market. There was a flaw in these "carry trade" 

programs. In the event that commercial paper lenders refused to roll over their loans, the SIV 

would have to liquidate its mortgages. That roll over might not be possible in a credit crunch or 
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maj or market downturn. Another danger was that short-term rates could rise faster than long- 

term rates, erasing the spread, or even inverting the payment stream. 

In order to crush the real estate bubble that was feeding on low interest rates, Fed 

Chairman Alan Greenspan began a series of seventeen consecutive interest rate increases on June 

30, 2004. Ben Bernanke, who replaced Alan Greenspan as the Chairman of the Federal Resew-e 

Board on February 1, 2006, presided over still more interest rate increases. The effects of those 

actions were already manifesting themselves as Bemanke assumed office. The housing market 

experienced the largest decline in new home sales in nine years in the month after Bernanke 

became the Fed Chairman. This did not deter the Fed. The Fed announced its seventeenth 

consecutive increase on June 29, 2006, increasing short-term rates to 5.25%. The effect of this 

onslaught on the real estate market turned into a financial crisis in 2007. Home sales and new- 

residential construction slowed dramatically, and the market became glutted with unsold homes. 

Construction firms, such as Toll Brothers, cut back their building programs, and the 

housing construction industry experienced its worst slump in forty years. Speculators who had 

been receiving unprecedented profits by buying and quickly reselling properties, often after only 

a cosmetic touch up, found that they could no longer flip their properties for a quick profit, and 

they were left holding highly depreciated properties. "Short" sales, in which foreclosed homes 

were sold for less than their outstanding mortgage balance, became common as speculators 

defaulted, and as homeowners could no longer meet their payments due to the rising interest 

rates. Subprime homeowners, in many instances, simply walked away from their homes and 

mortgages when the value of their home dropped below the amount of the mortgage, a condition 

known as being "underwater." 
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The growing crisis in the real estate market caused banks to tighten credit requirements 

and to cut back on credit extensions creating a credit crunch in the summer of 2007. Foreclosures 

continued to mount and subprime defaults skyrocketed. A crisis resulted in the financial markets 

when the SIVs were unable to roll over their commercial paper. As the crisis deepened, some 

SIVs tried to sell their mortgage collateral, but they could only do so at steep discounts. 

Concerned with losses from SIVs and mortgage-backed securities, banks reduced lending more, 

worsening the credit crunch that was causing funding problems throughout the economy. 

Subprime problems spread abroad. European investors had purchased significant amounts 

of U.S. mortgage-backed securities, seeking a higher return than paid on U.S. Treasuries with the 

supposed safety of a AAA rating. As a result, however, some financial institutions there faced 

massive losses. Customers began a run on Northern Rock PLC in England in September 2007, 

after they became concerned with its mortgage exposure. That was the first bank run in England 

in over 100 years. Depositors withdrew $2 billion before the run was stopped by a $28 billion 

cash infusion from the Bank of England. The English government later nationalized Northern 

Rock, as well as the Royal Bank of Scotland. The Bank of England and the European Central 

Bank also worked in tandem with the Federal Reserve Board to make unlimited funds available 

to their banks for borrowing in order to ease the credit crunch. 

Citigroup and Merrill Lynch announced billions of dollars in losses from subprime loans 

as 2007 ended, causing the removal of their CEOs and the injection of billions of dollars 

obtained from sovereign wealth funds to shore up their capital. Other financial institutions also 

announced billions of dollars of losses from subprime loans, including Morgan Stanley. 

Congress enacted a $1160 billion economic stimulus package, which had little effect. The Fed 

was forced to arrange a dramatic takeover of Bear Stearns, one of the nation’s largest brokerage 
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firms, by JPMorgan Chase in March 2008. Bear Stearns was brought down by a liquidity crisis 

that arose after traders refused to roll over Bear Stearns’ positions in the money market. Assets 

of clients were pulled from the firm in large amounts, and counterparties refused to trade with 

Bear Stearns because of concerns that it would fail. In order to close the deal, the Fed agreed to 

guarantee to JPMorgan some $30 billion of Bear Stearns assets. The Fed also threw open its 

discount lending window to investment banks, as well as to commercial banks, and accepted 

mortgage backed securities--the very instruments that led to the crisis--as good collateral. 

The month of September 2008 was particularly devastating. Fannie Mae and Freddie 

Mac, purchasers and securitizers of home mortgage loans, were placed in government 

conservatorship. Merrill Lynch was taken over by Bank of America. The situation became a 

full-scale panic, after another giant brokerage firm, Lehman Brothers, failed. The Fed did not 

provide assistance as it did for the JPMorgan purchase of Bear Stearns, because it deemed 

Lehman Brothers incapable of providing adequate collateral in exchange for Fed credit. The 

American International Group Inc. (AIG), a giant global insurance firm, had to be rescued by the 

federal government at a cost of over $180 billion. The Reserve Primary Fund, a money market 

mutual fund, "broke-the-buck" when its net asset value fell below $1 per share and touched off 

an investor run on money market funds in which over $500 billion was withdrawn before the 

government stepped in to guarantee the funds. Wachovia Bank’s failure was imminent and the 

government negotiated first with Citigroup, but the bank was ultimately purchased by Wells 

Fargo without government assistance. 

That fateful month of September ended with an initial defeat in the House of 

Representatives of a proposed ’~bailout" bill. Just a few days later, however, on October 3, 2008, 

Congress engacted the Emergency Economic Stabilization Act (EESA). A key part of EESA 
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was an unprecedented $700 billion bailout package called the Troubled Assets Relief Program 

("TAR2"). At the time the bill was passed, it was assumed that the money would be used to 

clean up the balance sheets of troubled financial institutions by buying their troubled loans and 

other assets. As the practicality of valuing these troubled loans became apparent, the Department 

of Treasury quickly changed course and used its discretion under TAR2 to inject capital by 

buying preferred stock of the largest financial institutions, including a $25 billion investment in 

Citigroup. 

The initial stock investments failed to halt a stock market panic. Citicorp’s stock dropped 

sixty percent in a single week, and its existence was threatened until the government stepped in 

to guarantee some $250 billion of its mortgage holdings and to i nj ect another $20 billion in 

capital into the bank. General Motors and Chrysler also received substantial TARP funding, 

making the U.S. government the maj or shareholder in both companies. 

The Federal Reserve Board introduced various new lending programs in order to restart 

the credit markets. The newly elected president, Barack Obama, also stepped into the crisis with 

an $838 billion stimulus package, but the subprime crisis bottomed out in March 2009 before 

that stimulus could have any effect. 5 Congress and the still new admini stration began considering 

a near complete revamping of the existing financial regulatory structure. President Obama 

issued a white paper describing a sweeping Regulatory Reform Plan in the summer of 2009. The 

discussion of financial reform legislation was dwarfed for most of 2009 by debate regarding 

health care reform legislation. 

B. THE DODD-FRANK WALL STREET REFORM AND CONSUMER 
PROTECTION ACT OF 2010 

s In May 2008, before the brunt of the financial crisis hit, the Dow Jones Industrial Average was over 13,000. On 

March 9, 2009, it lilt its low point of 6440. 
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Congress began work on regulatory reforms even before the financial crisis ended, but 

financial reform legislation was not enacted until July 2010.6 The Dodd-Frank Wall Street 

Reform and Consumer Protection Act of 2010 (the Dodd-Frank Act) was massive in scope and 

touched nearly every aspect of finance. Most observers have called it the most significant and 

extensive regulation of financial institutions and Wall Street since the 1930s. The Dodd Frank 

Act will be discussed in detail in the chapters that follow, but some of its more significant 

aspects are highlighted here. 

(1) Financial Stability Oversight Council 

Dodd-Frank created a Financial Stability Oversight Council (FSOC or Council) that is 

chaired by the Secretary of the Treasury. The Council is discussed in greater detail in Chapter 3. 

Its purpose is to identify risks to the financial stability of the United States that could arise from 

the distress, failure, or ongoing activities of nonbank financial companies as well as large, 

interconnected bank holding companies. It is charged with eliminating the belief on the part of 

shareholders, creditors, and counterparties that the federal government will bail out a firm that is 

about to fail. 

(2) Orderly Liquidation Authority 

As will be discussed in greater detail in Chapter 8, the FSOC may also order the Fed to 

require too big to fail companies to divest some of their holdings if the company poses a "grave 

threat" to the financial stability of the United States. In the event a systemically significant 

company may not be saved, the Act provides for the orderly liquidation of the company without 

the possibility of a reorganization, in contrast to the perception during the financial crisis that 

~ The House passed the legislation on June 30, 2010, followed by Senate approval on July 15, and president 
Obama’s signature on July 21. 
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some institutions were deemed too big to fail and were bailed out by the federal government. 

The FDIC would serve as the receiver of such an institution preempting the U.S. Bankruptcy 

Code, which otherwise applies to nonbank failures when the failing company does not pose a 

systemic risk. An Orderly Liquidation Fund will be funded by assessments on fund claimants, 

and, if needed, other financial companies with consolidated assets of $50 billion or more, to 

cover the costs of resolving these failed institutions. 

(3) Expanded Powers of the Fed Over Nonbank Financial Companies 

The Dodd-Frank Act expands the power of the Fed over large non-bank financial 

companies, as discussed further in Chapter 4, recognizing the risks to the financial system from 

the failure or near failure of such firms like Bear Steams, Merrill Lynch, Lehman Brothers, and 

AIG, among others. 

(4) The Fed’s Emergency Lending and the FDIC’s Systemic Risk Determinations 

The Fed is limited in its emergency lending programs to providing liquidity only in a 

broad-based program as discussed in Chapter 3, and not to aid a particular failing financial 

company such as Bear Stearns of AIG. 

Upon the written determination of the FDIC and the Fed, the FDIC is authorized to create a 

widely available program to guarantee obligations of solvent insured depository institutions or 

solvent depositor?- institution holding companies, including any affiliates. This authority may be 

exercised during times of severe economic distress and is discussed in greater detail in Chapter 7. 

(5) Financial Market Utilities 

Dodd-Frank adds further regulator?¯ superv’ision over systemically important payment, 
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clearing, and settlement systems--so-called "financial market utilities"--to the Fed, SEC, or 

CFTC, as designated by the Council~ 

(6) Bureau of Consumer Financial Protection 

The Dodd-Frank Act created a Bureau of Consumer Financial Protection (BCFP or 

Bureau) housed within the Fed, but to be headed by an independent director appointed by the 

President and confirmed by the Senate. The BCFP is tasked with implementing and enforcing 

federal consumer financial laws consistently for the purpose of ensuring that all consumers have 

access to markets for consumer financial products and services, and that markets for such 

products and services are "fair, transparent, and competitive." Non-bank entities will De 

regulated by the same rules as their bank competitors marketing similar products and services. 

The Bureau and the minimum mortgage lending standards set forth by the Act will be discussed 

further in Chapter 6. The application of state consumer protection rules to federally chartered 

financial institutions under Dodd-Frank will be explored in Chapter 4. 

(7) Securities, Hedge Funds, Private Equity, Derivatives, Insurance 

The Dodd-Frank Act also touches upon securities (see Chapter 11), hedge funds and 

private equity (see Chapter 11), derivatives (see Chapter 112), and Insurance (see Chapter 113) in 

significant ways. 

(8) Corporate Governance and Executive Compensation 

Dodd-Frank touches upon corporate governance issues and executive compensation as 

well, expanding the presence of the federal government in these areas. Some of this expansion 

will be explored in Chapter 4. 
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Insert 1-58B (goes in at end of 2nd full paragraph in current Sec. 12.A. on page 58) 

The Dodd-Frank Act was passed in the ~vake of a severe financial crisis that began in 2007 and 

peaked in 2008 and 2009. 

1-59 (add to the end of current B(1) on page 59) 

The Dodd-Frank Act contained the so-called Volcker Rule limiting the ability of banks to engage 

in proprietary trading and investing in or owning private equity or hedge funds.. 

1-60 (Strike 3r’~ sentence on page 60 and replace with): 

Chapter 4 discusses this issue of federal preemption of state laws, including the Dodd-Frank 

Act’s attempt to balance state consumer protection efforts with the supremacy of federal law 

with respect to federally chartered institutions.. 

1-60A (add at the end of (4) on page 60) 

The remaining restrictions on interstate branching for banks were removed by the Dodd-Frank 

Act of 2010. 

Insert 1-60B (add at the bottom of page 60) 

Dodd-Frank addresses financial institution size in several different ways. Systemically important 

institutions, which may include large financial institutions and nonbank financial companies, are 

subj ect to oversight and review by the new Financial Stability Oversight Council and may be 

forced to liquidate, rather than receive government assistance to survive.. Financial institutions 

with consolidated assets in excess of $50 billion may be assessed for costs incurred during the 

resolution of one of these institutions by the FDIC. 
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Insert 1-61 (at the end of the paragraph numbered (6)) 

The Financial Stability Oversight Council create by the Dodd-Frank Act may order the break up 

of large systemically significant financial institutions or nonbank financial companies if the 

company poses a grave threat to the financial stability of the United States. Regulators may also 

establish leverage requirements and increase risk-based capital requirements for banks. 
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Inserts to Chapter 2 

2-72 (strike everything after the carryover paragraph on p. 72 until the next section on 
page 74 on Savings Banks) 

Following the opinion in the Fidelity Federal case, the FHLBB adopted 12 C.F.R. § 

545.2, which provided that the FHLBB had "plenary and exclusive authority" to "regulate all 

aspects &the operations &Federal associations as set forth in section 5(a) &the Home Owners’ 

Loan Act of 1933, 12 U.S.C. 1464," and that the "authority is preemptive of any state law 

purporting to address the subj ect of the operations of a Federal associ ation." 

In 1989, the FHLBB’s regulatory authority over federal savings associations ~vas 

transferred to the newly created Office of Thrift Supervision (OTS). The OTS replaced § 545.2 

with an even more extensive regulation, 112 C.F.R. § 560.2(a). This regulation specifically 

provided that "[p]ursuant to sections 4(a) and 5(a) of the HOLA" the "OTS hereby occupies the 

entire field of lending regulation for federal savings associations," and that "federal savings 

associations may extend credit as authorized under federal law, including this part, without 

regard to state laws purporting to regulate or otherwise affect their credit activities." This notion 

of field preemption provided federal savings associations with a substantial advantage over their 

state-chartered counterparts. See Chapter 4 for a discussion of preemption of state laws for 

national banks. 

The Dodd-Frank Act cut back on the preemption advantage for federally chartered 

institutions, specifically rej ecting the authorities under sections 4 and 5 of HOLA (presumably 

including the regulation cited above), and providing that HOLA "does not occupy the field in 

any area of State law." Dodd-Frank, § 1046. Dodd-Frank provides that preemption 

determinations under HOLA shall now be made pursuant to the same laws and standards 

applicable to national banks regarding to State law. As discussed further, in Chapter 4, these 
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have been affected by Dodd-Frank, and appear to reduce the ability of nationally chartered banks 

and savings associations to preempt state law. 

2-86 (delete second and third paragraph - but keep in the last part of the paragraph 

beginning with "Also eligible for membership... " and then cross out the final two 

paragraphs before Other Institutions) 

The NCUA recognizes single common-bond credit unions, composed of one group with a 

common bond of occupation or association; multiple common bond credit unions with more than 

one group if each group has within that group a common bond of occupation or association and 

the number of members of each group when it is first included does not exceed 3,000; and a 

community credit union that consists of people or organizations "within a well-defined local 

community, neighborhood, or rural district." 12 U.S.C.A. § 1759(b). By the end of 2006, almost 

one-quarter of all credit unions were based on community charters. 

2-105 (Strike the first two sentences in the paragraph before Section 3 and replace with): 

Although a maj ority of the Winstar cases have been resolved, relatively few- have been 

resolved by settlement rather than litigation. As of the beginning of 2006, the government had 

paid out over $1.6 billion in cases in which the plaintiffs sought an aggregate of $50 billion in 

damages. 

2-105A (you had this at page 118, but I think it belongs here where we are recounting the 

history of the regulation) 

SECTION 3. THE FINANCIAL CRISIS 
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A, SUBPRPVIE I~IORTGAGE CRISIS1 

The subprime mortgage crisis that began in 2007 was generated in part by adjustable rate 

mortgage loans (ARMs), many of which were originated by savings associations and savings 

banks that defaulted in large numbers as the Federal Reserv’e Board increased interest rates and 

as initial "teaser" rates were reset. Some large savings banks failed as a result of those exposures. 

Familiar thrift names like Countrywide, IndyMac, Washington Mutual, and Golden West (then 

purchased by Wachovia) were prime examples of institutions that failed during this time. 

Countrywide Financial Corp. played a prominent role in the subprime crisis. Founded in 

1969 by Angelo Mozilo and David S. Loeb, it grew rapidly to become the nation’s largest 

mortgage lender. Countrywide went on a lending spree between 2003 and 2006. Its loan portfolio 

grew from $62 billion to $463 billion, and it financed some twenty percent of all domestic 

mortgages in 2006, most of which were originated by mortgage brokers and sold to 

Countrywide. Much of that growth was in the form of subprime loans issued at initially low 

teaser rates. Trouble began appearing at Countrywide in the fourth quarter of 2006, when its 

earnings began to decline as interest rates increased. Countrywide also experienced a sharp 

increase in delinquent mortgage payments. Overall, payments were late on nineteen percent of 

subprime loans, up from 15.2% in prior months. In March 2007, the OTS approved 

Countrywide’s application to convert its national bank subsidiary, Countrywide Bank, N.A., to a 

federal savings bank charter, Countrywide Bank, FSB. 

On July 24, 2007, Mozilo shocked financial analysts when he told them that: "We are 

experiencing a huge price depression, one we have not seen before--not since the Great 

1 For a further description of these events see Jerry W. Markham, VI A Financial History of the 

United States: The Subprime Crisis (2006-2009) (2011). 
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Depression." He also stated that he did not foresee a recovery until 2009, then t~vo years away, a 

forecast that proved to be remarkably prescient. Those remarks, however, caused a precipitous 

drop in Countrywide’s stock. The Dow Jones Industrial Average also dropped by 226 points. 

Countrywide announced in July 2007 that its earnings were down thirty-three percent and 

issued a profit warning for the rest of the year from expected losses from subprime mortgages. 

Bank of America sought to rescue Countrywide with a $2 billion investment on August 23, 2007. 

Later, Bank of America purchased $26 billion in Countrywide convertible preferred stock in 

order to provide it with capital needed for its survival. Countrywide announced that it ~vas 

cutting its workforce by twenty percent, which meant a loss of 12,000 jobs. it also was able to 

obtain $12 billion in additional financing, but the meltdown at that company continued. 

Countrywide had its first quarterly loss in twenty-five years in 2007, presaging the 

coming crisis. Countrywide took a $2.7 billion write-off on its mortgages at the end of the third 

quarter in 2007, resulting in a loss of $1.2 billion for that quarter. The situation only worsened. 

The Countrywide Financial Group had been valued at $24 billion in mid-2007, but faced 

bankruptcy as 2008 began. Countrywide reported in January 2008 that its overdue payments 

from borrowers had risen to seven percent, up from five percent in the prior year. Bank of 

America then mounted another rescue effort, announcing on January 11, 2008, that it ~vas 

purchasing all of Countrywide for $4 billion. When the Countrywide deal closed in July 2008, 

however, the company was valued at only $2.5 billion, and that acquisition would cripple Bank 

of America, at least for a time. The once widely admired Country,vide name was dropped by 

Bank of America altogether in February 2009. 
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Another large failure occurred at the IndyMac Bancorp. Inc. (IndyMac) and its federal 

savings bank subsidiary, IndyMac Bank F.S.B.. IndyMac was a large residential mortgage 

lender that had been founded by Angelo Mozilo and David S. Loeb. They were also the founders 

of Countrywide Financial Corp. IndyMac had begun as Countrywide Mortgage Investment in 

1985 and was spun off as an independent banking operation in 1997. Countrywide and IndyMac 

then became competitors. Mozilo ran Countrywide, and Loeb ran IndyMac, until he retired in 

2003, just before his death. 

IndyMac had total assets, as of March 31, 2008, of $32.01 billion. It had thirty-three retail 

branch offices, all located in Southern California, and 7,200 employees. IndyMac was among the 

top ten mortgage lenders in the United States. It was the largest savings and loan in Los Angeles 

County and the fifteenth largest in the country based on asset size. IndyMac specialized in Alt-A 

mortgages, which were a grade above subprime. Many of IndyMac’ s mortgages, however, were 

low doc and no doc loans sometimes called "liar loans. Many of those loans became delinquent 

or went into foreclosure as the subprime crisis arrived. IndyMac also sufferred from the slump in 

the residential housing market, which sharply reduced its loan originations. 

IndyMac could not securitize its mortgage originations in late 2007 due to the decline in 

the secondary market for non-agency mortgage loans. IndyMac designated $11.9 billion in 

single-family loans as "held for investment," including $3.4 billion pay-option ARMs and $4.9 

billion interest-only mortgages. If held for investment, the loans need not be marked-to-market. 

IndyMac was servicing another $184 billion in mortgages for others. 

About one third of IndyMac’s deposits were brokered deposits. Deposit inflows at 

IndyMac in the three days prior to June 27, 2008, were $31.2 million, while deposit outflows 
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bet~veen June 27, 2008, and July 7, 2008, were $730.2 million, and $1.3 billion through July 10. 

In@Mac received FHLB advances of $10.1 billion as of June 30, 2008, in order to meet its 

liquidity needs. IndyMac also unsuccessfully tried to change its business model to become a 

sponsor of mortgage originations for Fannie Mae and Freddie Mac. In@Mac announced in July 

2008 that it would discontinue its mortgage business and that it would cut its workforce by about 

fifty percent, shedding about 3,800 jobs. That action came too late to save the bank. IndyMac 

Bank failed on July 11, 2008, and was seized by the FDIC At the time, IndyMac ~vas the third 

largest bank or thrift failure in the history of the country, falling behind first-ranked Continental 

Illinois National Bank and Trust Co., which failed in 1984, and the American Savings & Loan 

Association in Stockton California, ~vhich failed in 1988The run on IndyMac’s deposits ~vas the 

result of the release of a letter from Senator Charles Schumer to the FDIC and the OTS on June 

26, 2008, in which he questioned the solvency of IndyMac. John Reich, the director of the OTS, 

later blamed IndyMac’s failure on Senator Schumer’s letter. After the bank was closed, a group 

of employees petitioned the Attorney General of California to investigate Schumer’s actions. It 

turned out that, at the time the Schumer letter was sent, some Democratic supporters had been 

seeking to acquire assets of IndyMac in the event of its failure. 

The OTS also came under criticism after it was discovered that the agency allo~ved 

IndyMac to retroactively book an $18 million capital infusion from its parent company on May 

9, 2008. IndyMac was allowed to treat that capital infusion as if it had been made on March 31. 

Otherwise, IndyMac would have lost its status as a "well-capitalized" bank, which would have 

restricted it its ability to obtain deposits from deposit brokers, the principal source of IndyMac’ s 

deposits. The amount of the capital shortfall was small, and it was due to an accounting error, but 

the OTS had facilitated backdating of capital infusions in five other cases. 
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A study by the Treasury Department concluded that the OTS had ignored warnings that 

IndyMac was accumulating a large quantity of poor quality mortgages and was not verifying the 

income of borrowers. The OTS was also aware that IndyMac was pursuing an overly aggressive 

growth strategy that was funded by costly brokered deposits. The IndyMac failure was estimated 

to have cost the government $10 billion. The FDIC advised homeowners with IndyMac loans 

who were delinquent that they could refinance on better terms, so that they would not have to 

lose their homes. Within two months, some 3,500 IndyMac mortgages had been renegotiated by 

the FDIC. 

A group of private equity investors bought the remnants of IndyMac from the FDIC in 

December 2008. The FDIC was represented in the sale by a group of former Lehman Brothers 

investment bankers. Those private investors included George Soros, Christopher Flowers, John 

Paulson, Dune Capital Management, some ex-Goldman Sachs executives and Michael Dell of 

Dell computers. They agreed to contribute $1.3 billion in capital for that purchase and changed 

the IndyMac name to OneWestBank. That entity later acquired another failed bank, First Federal 

Bank of California, making it the largest bank based in Southern California with total assets of 

$24 billion. 

Washington Mutual Inc. (WaMu), the largest thrift in the country was a Seattle-based 

savings bank founded in 1889. it had weathered the Depression as well as the savings and loan 

crisis in the 1980s. WaMu entered the subprime market in 1999 through the purchase of Long 

Beach Financial. WaMu then began an aggressive expansion into subprime lending. WaMu’s 

mortgage lending increased from $700 million in 2002 to $2 billion in 2003. it increased the 

number of its branch offices by seventy percent during that period. At its peak, WaMu had 2,200 

branch offices operating in thirty-eight states. 
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Problems at WaMu began to surface after it reported a $1.87 billion loss in the fourth 

quarter of 2007. WaMu then stopped its subprime mortgage lending, but that action came too 

late. It reported a $1.114 billion loss in the first quarter of 2008. WaMu then boosted its loan loss 

reserves to $3.5 billion, eliminated 3,000 jobs, and cut its dividend. JPMorgan Chase tried to buy 

WaMu in March 2008 for a price in the $7 to $9 billion range. WaMu turned down that proposal 

in favor of a $7 billion capital infusion from TPG, a private equity group, and others, an 

investment the investors would come to regret. 

WaMu depositors withdrew more than $16 billion in the ten-day period following Lehman 

Brother’s failure in September 2008. The FDIC then seized WaMu on September 25, 2008, the 

largest bank or thrift failure in U.S. history. The regulators arranged a sale of its operations to 

JPMorgan for $1.9 billion. The private equity group headed by TPG was lost its entire $7 billion 

investment that was made just a few months before WaMu’s collapse. The purchase of WaMu by 

JPMorgan also failed to rally the markets. Another sell off of the stock market occurred on 

September 26, 2008. The subprime crisis led to still another large failure from mortgage 

lending activities. Before its collapse in 2008, the Wachovia Corporation had some fifteen 

million customers that were served from 5,000 offices. It was the fourth largest bank in the U.S. 

in terms of assets, and third largest as measured by the amount of deposits in 2007. Wachovia 

made a fatal mistake in 2006 when it purchased the Golden West Financial Corp. (Golden West). 

Based in Oakland California, Golden West traced its roots back to 1912. It was the nation’s 

second largest savings association and a leader in subprime lending. Wachovia purchased 

Golden West for $26 billion, which was a fifteen percent premium over its market price 

Wachovia’s earnings in the fourth quarter of 2007 were down and the price of its stock 

dwindled by over fifty percent during 2007. Wachovia announced a $393 million loss in the first 
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quarter of 2008. It then reduced its dividend by forty-one percent. Wachovia decided to 

discontinue the option-ARA, IS that were a significant mortgage product of Golden Wes when 

Wachovia acquired it. Those contracts provided borrowers with multiple payment choices, 

including "pick-a-payment" loans that allowed interest-only payments or even payments so small 

that they do not even cover the interest, resulting in an increased loan principal balance called 

negative amortization. This product was widely copied by other lenders, including Countrywide 

and WaMu, both of which passed Golden West in the origination of such loans. 

Wachovia revised its second-quarter loss upward in August 2008 from $8.86 billion to 

$9.11 billion, which caused further distress on its stock. There was a run by commercial 

depositors on Friday, September 27, which lead Wachovia to seek a merger partner as a rescuer. 

Although it was negotiating a merger with Wells Fargo over the weekend, Wachovia announced 

that it would be taken over by Citigroup for $2 billion. Citigroup was given some government 

inducements to make that offer. Wachovia had a loan portfolio of $312 billion, but the 

government limited Citigroup’s potential losses to $42 billion. The government was to be given 

warrants valued at $12 billion for assuming that risk. In a surprise move, however, Wells Fargo 

stepped in and took Wachovia away from Citigroup with a better offer of $15 billion, which 

required no government assistance. Wachovia reported a loss of $23.9 billion for the third 

quarter of 2008, just before completion of its merger with Wells Fargo bank. 

B. THE DODD-FRANK WALL STREET REFORM AND CONSUMER 
PROTECTION ACT OF 2010 

The Office of Thrift Supervision (OTS) witnessed a number of failures on its watch 

during the subprime crisis. Washington Mutual, the largest savings and loan in the United States 

failed and was seized by the OTS on September 25, 2008. Its operations were sold to JPMorgan 
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Chase. Countrywide Financial operated the nation’s third largest savings and loan and was taken 

over by the Bank of America in 2008 when it appeared that Countrywide was about to fail. 

Another massive failure occurred at IndyMac, which cost taxpayers some $11 billion after it was 

taken over by the OTS. These institutions had engaged in reckless lending practices that led to 

their failure. Those failures thoroughly discredited OTS. 

The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010 abolished the 

Office of Thrift Supervision. The OTS authority over savings and loan holding companies was 

transferred to the Fed, and the OCC received OTC’s powers over federal savings associations. 

2-105B (Renumber Section 3 to 4. Strike the first paragraph in 4.A. and insert after the 
next paragraph): 

Savings associations are defined as including federal savings and loans, federal savings 

banks, and state chartered savings and loans. 12 U.S.C. § 1813(b). In 1989, the regulatory 

authority over these institutions was transferred from the Federal Home Loan Bank Board to a 

new agency within the Department of the Treasury, the Office of Thrift Supervision (OTS). The 

Dodd-Frank Act abolished the OTS and provides for the transfer of its supervi sory and 

rulemaking authority over federal savings associations to the Office of the Comptroller of the 

Currency (OCC), the regulator of nationally chartered banks. Dodd-Frank Act, § 312. The OCC 

is required to designate a Depub’ Comptroller for the supervision and examination of federal 

savings associations. The OCC also receives the OTS rulemaking authority over state chartered 

savings associations, although their supervision at the federal level was transferred to the Federal 

Deposit Insurance Corporation (FDIC), which also is the federal supervisor of state chartered 
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banks. The transfer from the OTS to the OCC and FDIC is to be completed by one year after 

Dodd-Frank’s enactment, or on July 21,2011. Id. § 311.2 

New data inserted in last two paragraphs on page 105 on page plants (in 2009 only 1,173 

thrifts. In 2010 only 566 mutnal thrifts compared with 3211 in 1980.) 

New data inserted in first full paragraph on p. 106 that conforms to new chart inserted on 

pate 107. 

2-106 (Add at the end of the first paragraph under Powers and strike the second paragraph 

under Powers) 

The Dodd-Frank Act does not eliminate the savings association charter. All existing OTS 

regulations, orders, and other issuances are transferred and shall be enforced by the relevant 

agency until they are "modified, terminated, set aside, or superseded" by the OCC, a court, or by 

operation of law. Id. § 316. it will be interesting to see whether thrifts remain as separate 

entities or whether over time most convert to a bank charter since savings associations will be 

regulated by a bank regulator (the OCC or the FDIC) rather than the OTS as a regulator focused 

exclusively on savings associations. 

The adoption of field preemption by the OTS and nationwide branching without any state 

control of branching within the state enhanced the appeal of the federal savings association 

charter as a nationwide platform for delivering retail credit products. In, 2003, J.P. Morgan & 

Co. established a federal savings bank for just this purpose. This strategy was abandoned, 

however, after J.P. Morgan merged with Bank One and converted its JPMorgan Bank from a 

2 The Secretary of the Treasury may, after consultation with other federal financial regulators, 

communicates to the Senate Committee on Banking and the House Financial Services 
Committee a later transfer date that is not more than 18 months after enactment. Dodd-Frank, § 
311. 
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New York state bank charter to a national bank charter. The Frank-Dodd Act provides, however, 

that federal savings associations no longer benefit from field preemption and are subj ect to the 

same, new preemption standards applicable to national banks, Frank-Dodd, § 11045. A savings 

association that becomes a bank may retain its branches that it operated immediately before the 

conversion to a bank charter. Id. § 341. 

Change on page plants to last paragraph on page 106. Member business loans limited to 
the lesser of 1.75 times the credit union’s actual net worth or 12.25% of total assets. Delete 
footnote 7. 

Delete chart at 107 

Insert 2-107 

Regulation of Depository Institutions3 

Type Number Primary Regulator Federal Regulator 

Commercial Banks 6,669 

National 1,426 OCC OCC 

State Member 834 State FRB 

State Nonmember 4,409 State FDIC 

Savings Associatious 1,173 

and Savings Banks 

3 Sources: FDIC Statistics on Banking, available at <www2.fdic.goviidaspiindex.asp> (More 

Key Statistics) (as of July 22, 2010); OTS: 2009 Fact Book, available at 
<http:iiw’~¥.ots.treas.govi files/481165.pdf> (as of Dec. 31, 2009); NCUAA 2009 Yearend 
Statistics for Federally Insured Credit Unions 
<http://www.ncua.gov/Resources/Reports/statistics/Yearend2009.pdf> (as of Dec. 31, 2009). 
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Federal 7011 OTS/OCC* OTS/OCC* 

State Savings 64 State OTSiFDIC* 

Associations 

State Savings Banks 408 State FDIC 

Credit Unions 7,554 

Federal 4,714 NCUA NCUA 

State 2,840 State NCUA 

* Under the Dodd-Frank Act, the supervisory functions of the OTS will be transferred to the 
OCC and the FDIC. 

Delete D. on page 107. I don’t think it fits in this chapter. 

2-108 (to the end of Note 1 after some modest editing on the page plants) 

After reading the OCC’ s new preemption standard under Frank-Dodd in Chapter 4 which will be 

applicable to federal savings associations regulated by the OCC, consider whether the state 

securities agent regi stration requirement would be a ’°state consumer financial law" under § 1044 

of Frank-Dodd and subj ect to the new OCC preemption standard. 

2-108A (cnt note 2 and replace with) 

2. What do you think will happen to the thrift industry upon the transfer of the OTS 

rulemaking and supervisory functions to the OCC and FDIC? Will savings associations convert 

to bank charters for the benefit of greater lending authority? Will the separate regulations 

relating to savings associations be maintained by the OCC and FDIC or replaced with their bank 

regulatory standards? 
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2-108B (cut note 3 and replace with) 

3. The requirements relating to field of membership for a federal credit union charter, 

Chartering and Field of Membership Manual, are available at Appendix B to 12 C.F.R. § 701. 

addition to common bonds of occupation, association, and community, the Manual describes 

Low-Income Credit Unions and Credit Unions Serving Underserved Areas. 

In 

Line edits on some of page plants on page 109. 

Delete note 6. 

Insert 2-118 (Add to the end of the first paragraph and delete 2~’a and third paragraphs) 

Approximately eighty-five percent of all thrift holding companies are exempt from the statutory 

activity restrictions contained in the Home Owners’ Loan Act for thrift holding companies 

because they are either grandfathered unitary thrift holding companies or thrift holding 

companies that acquired all or all but one of their thrift subsidiaries in acquisitions assisted by 

federal regulators. 

The remainder of thrift holding companies--the so-called "non-exempt" holding 

companies--are subj ect to activity limitations. The non-exempt thrift holding companies may 

engage in the financial in nature activities permitted for financial holding companies in § 1843(k) 

and in any of the activities listed in 12 U.S.C.A. § 1467a(c)(2). The latter list of activities 

includes any activity approved by the Fed for bank holding companies under 12 U.S.C.A. § 

1843(c) of the Bank Holding Company Act, unless prohibited or limited by the OTS director by 

regulation. The OTS director initially limited thrift holding company activities pursuant to this 

authority to only those activities permitted under § 1843(c)(8) as closely related to banking. In 
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2007, however, the OTS finalized a regulation that permitted thrift holding companies to engage 

in any activity permitted for a bank holding company by the Fed under other subjections of § 

1843(c), including those that authorize bank holding companies with foreign operations to 

engage in certain activities. 12 C.F.R. § 584.2-2(a). Thus, non-exempt thrift holding companies 

may engage in activities permitted to a bank holding company and to the financial in nature 

activities listed in § 1843(k)(4). 

The Dodd-Frank Act, as part of its dissolution of the OTS, transfers supervision of 

savings and loan holding companies to the Fed, which also supervises bank holding companies. 

Dodd-Frank Act, § 312. 

2-119 (Add a new paragraph before Section 4.B.) 

Financial calamity in the form of the savings and loan crisis lead to the demise of the 

FHLBB as the federal regulator of thrifts and its replacement by the OTS in 1989. Just over 

twenty years later, the financial crisis that began with the subprime lending crisis, resulted in a 

similar regulatory reshuffling, with the OTS’s functions transferred to the OCC (rulemaking and 

supervi sion of federal savings associations and rulemaking for state savings association), the 

FDIC (supervision of state savings associations), and the Fed (rulemaking and supervision of 

savings and loan holding companies). 

2-120 (Add to end of carryover paragraph) 
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The Dodd-Frank Act may reduce arbitrage as the OCC is the federal regulator of national banks 

and federal savings associations, it remains to be seen, however, whether the OCC will retain 

regulations that preserve the distinct character of federal savings associations, or whether those 

associations will voluntarily convert to national bank charters, It also remains to be seen 

whether the OCC will issue or organizers will seek any new federal savings association charters. 

Some financial reform proposals debated prior to the adoption of Dodd-Frank Act would have 

abolished the thrift charter altogether. 

2-120A (Insert at the end of the first paragraph under (4) and delete the 2"~ paragraph 

since it doesn’t really belong in the thrift chapter) 

If a savings association converts to a bank, .the Dodd-Frank Act preserves the ability of the bank 

to retain its branches that were permissible to it as a federal savings association. Id. § 341. 

2-120B (Insert at end of Note 6) 

Whether these limits will be retained by the OCC post-Dodd-Frank, or whether savings 

associations convert t a bank charter where they are not subject to asset limits, remains to be 

seen. 

2-121 (Insert at the end of Q&N 1) 

Will these distinctions be maintained after Dodd-Frank? 

2-121A (insert at the end of Q&N2) 

The dissolution of the OTS in Dodd-Frank was, in part, justified by the failures of OTS-regulated 

institutions during the financial crisis and in part by the dwindling number of institutions subj ect 

to OTS oversight. Is the first reason alone a sufficient justification for the demise of the OTS 

given that banks subj ect to OCC supervision like Citibank and Bank of America survived the 
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financial crisis only with extraordinary financial support from the government? In terms of 

simplifying the regulatory st~cture for financial institutions, was the OTS model one that should 

have been preserved instead of abolished? The OTS regulated state and federal savings 

associations as well as their holding companies. In contrast, banks are subj ect to regulation by 

the OCC (nationally chartered), Fed (state member), or FDIC (state nonmember), and their 

holding companies are overseen by the Fed~ Is the bank regulatory model more efficient or 

effective? 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 29, 2010 8:43 AM 

Jerry Markham @gmail.com> 

ILE: Chapter 1 

Thanks. See page 4. Do you Lhink the financial crisis is over? Can we say iL began in 2007 with the subprime crisis? Mortgage foreclosures {t:rom the subprime crisis, 

credit crunch, earnings ~ssues, unemployment, etc. are sti~ b~g problems- stock market hasn’t recovered fu~y etc.). 

~ ~issssig5000 

From: Jerry Markham ~gmail.com] 
Sent: Thursday, July 29, 2010 7:00 AM 

To; Broome, Lissa L 
Subject: Chapter 1 

Looks good. I corrected a t~w typos, which are highlighted. 

Jerry W. Markham 

ProI~ssor of Law 

Florida International Unive~siF in Mia~fi 

Phoue: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 9:24 AM 

Stallings, William <William.Stalling@u~tqi.gov> 

1~3~,: Hello 

Bill .-- 

see if Barbara Osborne is around on 

la[:er on 

Lissa 

i.~.i iissasi95000 

and will get back with you and on that score. In any event, I’ll look to see 

An end ol:an era. 

sometime around S:O0 or 

From: Stallings, William [mailto:William.Stallings@usdoj.gov] 
Sent-" Thursday, 8:46 AM 
To: Broome, Lissa L 

Subject: RE: Hello 

Lissa ~rhank you very much for setting this up. is very excited to meet you and Pro~ Osborne - it sounds like a fanl:as~:ic opportunity He men~:ioned to me 

t:hat 3:00 or afl:er would wor]~ we~l (wbh::h is when he firdshes with the adm~ss~ot~s ofSce } --~ am copying him on tb~s emaH so you haw? b~s address to work out 

logistics. 

I had not heard about That ~sa Mgloss. 

Thanks again. I hope to see you soon. 

F~m: Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent: Wednesday, 3:04 PN 
Te: S~llings, William 
Subjeet~ RE: Hello 

Hi 8~1~- 

How nice to hear from Vou~ I had heard about your That is terrific news for him. One of the few bankers who has sometMng to cebbrate~ 

~ would be de~[ght:ed to meet w~th        ~ have a lunch appt. and w[H be out: o[ t:he office from about: I1:30 to 2:30, but ol:herw~se should be around. If you’d 

[ could see if a lawyer-(:o~[eague who ~s a pro[ess~on in the t?xerdse and Sports Adm~msl:ration Program, Barbara Osborne, woukt be ava~laMe to meet with him as 

well Barbara teaches spor[s law {and wH[ probably be dob~g so again a[ the law school since our faculty member teacMng ~t has moved} and teaches courses in the 

masters program.                ~ became the Faculty Athletics Representative to the ACC (and NCAA} so ~’m big into sports too. 

You must still be enjoying your wor]~ at Justk:e. ~’rn hard at: work on a 4~ editk)n o[ our barddng ~aw casebook - trying to ~rH::orporat:e Dodd-[:rank. Ws 

Take care, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 9:27 AM 

sportlaw@unc.edu 

Meeting ruth prospective s~dent on 

Hi Barbara - I hope you’re having a good summer. Any chance you’re around around 3 or later to meet with a prospective law student who is also 

interested in the Masters in Sports Administration program? The student is 

will be visiting the law school to speak with an admissions counselor and me on 

. Given his interests, I thought he might enjoy a short meeting with you that afternoon too if you’re available. If it would be more convenient for him to 

call you at home some time after his visit, I’m sure he’d be happy to do that to if you two could arrange a mutually convenient time. 

Let me know. Thanks. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, ,2:35 PM 

@gmail.com> 

I~E: Prospective Student Question 

Hi    ---Thanks t:or wridng. I’m glad that you’re considering UNC School of Law and Lhat the Center for Banking and Finance is an atLraction to you. Most of the 

Center’s programs are open to students fl-ee of charge. A~ that ~s requh*ed ~s advance registration. There are two exceptions: the North Carolina Bank Dh-ectors’ 

Colk~ge ~s Hmited to s~:t~ng bank directors and our program on "Broadening Corporate Board Diversity" is for po~:entia~ d~verse direct:ors, Usually severa~ s~:udenl:s 

(usually my research assistants} attend ~:he ~atter program at rny ~nvi[al:h:m, 

The Nor[h Carolb~a Bank~ng Institute Journal is an acdvky in which 2ks and 3Ls partidps[e. R~sk~g 2Ls are bw~ted to serve on the journa~ based either on [heir class 

rank after the t~t year or based on a writh~g competition conducted w~th the school’s other ~aw ~our~a]5~ The journal then selects from t ~e 2 gro~ p, t ~e group 

3Ls that wH] co[?t~[?ue as editors the followh~g year. 

The (:e]ll:e¢ has student research assistants working wi~:h it year-round, St~dents are not eligible to work as research assistants until the suRlnler [oll.:?whlg their 

y ea r, 

[ hope this is helpful. 

Best of luck, 

Liss~ Broome 

~.~.~ lissasigS000 

From: @gmail.com] 
Sent: Thursday~ 11:30 AM 
To: Broome, Lissa L 
Subject-" Prospective Student Question 
Dear Ms. Broome, 
I am a prospective applicant to UNC School of Law for . While visiting the campus, I received some intbrmation about the Center for Bm~kJng and Finm~ce, 
and explored the website to gain ,nore information. I was wondering what the procedure is for a student to become involved with this center. Are there limitations 

placed on the number of students who may attend the programs, or a separate application process to be selected? It would be very helpful to know more about this 

center as I work on my application to law school, and would provide a clearer representation of the thntaslic programs UNC has to oiler. 

Sincerely, 

;@gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:13 PM 

@gmail.com> 

ILE: Prospective Student Question 

Gl~d to hear it. Best of luck, 
LB 

i.~.i iissasigSO00 

From: @gmail.com] 
Sent: Thursday~ 4:23 PM 
To: Broome, Lissa L 
Subject: Re: Prospective Student Question 
Hi Ms. Broome, 

Thank you for replying so quickly. The intbrmation you provided was very helpful. The Center for Banking and Finance sounds like it is a great benefit m students at 

UNC and the pmfessionaJ community’. Even though this is only one possibility, out of many oppomlnities at UNC, I am drawn to the Center, and it has increased my 

interest in UNC. 

Best, 

On Thu, at 2:35 PM, Broome, Lissa L <lbroome@~email.unc.edu> wrote: 
Hi Thanks for writit,g. I’m glad that you"re cot*sidelOng UN C School of Law ~md that the Center for Bar,ring ;md Finaa~ce is a~ attractiot* to you. Most of the 
Ce~ter’s {~rograms are open to students t?ee of charge. A1] tha~ is req~m:ed is a&;mce registr;~tion. ~lhere are t~o exceptions: the North Carolina Bank Directors’ Colle~e 
is limited to sitting bamk directors a~d our p~og~am o~ "B~oa~derdng Corporate Boated Di versify" is fi~r polecat[a.1 di verse directors Usually several stude~ts (usually m), 
research assist;m~s) a:[~end the latter [~rogram a my invitation. 
?l~e North Cat’oli~aa Bamk~ng I~st~tu~e Journal is an acti vi~y in ~,hicb 2I.s a.~d 3I_.s pat~k:~pate. Rising 2Ls at’e invited to ser~e on the jouma~l based either o~ theh’ class rank 

aflertbe " ye~ o’ba e~ o~aa~ u~i~it~gcompefifioncond~c~ed~i~htl~eschool~so~her la~x~ journals. 2II~ejoumaltben selects flxma ~he 2]. group, fl~e groupof3I.s~haI~i~l 
co~thme as editors the %llo~ad~g year. 
The Cen~er has smde~t research assista~ts u orkmg with it year-rou~d. Stade~ts are not eligiNe to work as research w;sistants until the summer lZ~llowi~g their 1I. year. 
I hope thh~ is hdpRd. 
Bes~ of 
Lissa Broome 

F tom: ~g g!a__i_! :_c_’ ~_~_ ] 
Sent: Thursday, 11:30 AM 
To: Broome, Lissa L 
Subject: Prospective Student Question 



Dear Ms. Broome, 

I mn a prospec’dve applicm~t to UNC School of Law tbr While visiting the campus. I received some information about fl~e Center tbr Banking and Finance, 

and explored the website to gain more intbrmation. I was wondering what the procedure is for a student to become involved mfl~ this center. Are "there limita’dons 

placed on the number of students who may attend the programs, or a sepazate application process to be selected? It would be ve~ helpful to know more about this 

center as I work on ,ny application to law school, and would provide a clearer representation of the fantas~tic programs UNC has to offer. 

Since~eb; 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 5:03 PM 

~usdoj.govv; Osborne, Barbara J <sportlaw@unc.edu:~ 

Stallings, William ~William.Stallings@usdoj .gov> 

I~NV: Meeting ruth prospective student on. 

Hi and Barbara -- 

I’ll leave it to to contact Barbara to arrange a time to stop by and see her while he is in town on 

after you have that arranged, let me know about what time you’ll be stopping by my conference. 

’]?hanks. 

Lissa Broome 

..... Original Message ..... 
From: Barbara Osborne [mailto:sport]aw~unc.edu] 
Sent: Thursday, 1:54 PM 
To: Broome, Lissa L 
Subject: Re: Meeting with prospective student on 

I am available on the    and would love to talk to a prospective dual 
degree student! I have a meeting at noon, but could meet at any other 
time before 3:00pm 

Barbara Osborne, J.D 
Associate Professor 
Department of Exercise and Sport Science 
University’ of North Carolina 
CB 3182, Smith Building 03 (Basement) 
Chapel Hill, NC 27599 

919/962-5173 

Broome, Lissa L wrote: 

Hi Barbara I hope you’re having a good . Any chance you’re 

around around 3 or later to meet with a prospective law student 

who is also interested in the Masters in Sports Administration program? 

The student is 

will be visiting the law 

school to speak ~vith an admissions counselor and me on          Given 

his interests, I thought he raight enjoy a short raeeting with you that 

afternoon too if you’re available. If it would be more convenient for 

hira to call you at home some tirne after his visit, I’m s~e he’d be 

happy to do that to if you two could arrange a mutually convenient time. 

Let me knoxv. That,s. 

Lissa 

lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 5:44 PM 

~email.unc.edu> 

ILE: Update 

Hi 

Thanks so much This will be very helpfifl Have a good time Hopefully, I won’t need to bother you while you are there. 

Keep track of any time beyond what you were contracted for and I can (a) either figure out ho;v to get you paid out of other funds I have available for that time or (b) we can have you write 
it down for the    since I believe you said you’d be willing to work up to 10 hours a ;veek for me this               too, I hope) During the school year, I think you get paid for the actual 
time you work (rather than a lump sum) 

Thanks for doing such a conscientious and good job. 

I’m buried in the Bal~ing Book right now, but ;vill be going to California to speak at an ABA meeting Thur - Sunday. I hope to take the Art. 9 article with me then to work on some more. So 
we’ll have that to fiddle with too when you get back 

1,[3 

..... Original Message ..... 
From: (a?email uric edu] 
Sent: rflnursday, July 29, 2010 5:39 PM 
To: Broome, Lissa L 
SubJect: Update 

Professor Broome, 

Just wanted to update you befi)re I head off on vacation. I got through Chapter 5 today I also finished my oflScial        : hours. I guess we can talk more about how to proceed when I 
get back My thinking is that since you have that deadline on          that ! will try and get as much as I can done right after I get back (I’ll be back Monday        and then we can 
assess and go from there. ! may take some time off after that depending on where we are. Anyway, I hope that things are going smoothly. I will have my computer on vacation, so email me if 
you need to get in touch. Also, since my "official" 
tune is up I just wanted to thank you for the opportunity to work with you. I have enjoyed it and really learned a lot. I am looking fi~rward to getting some more work done on the Banking 
Book when I get back 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 30, 2010 12:55 PM 

CoNey, John M <jmconley@email.unc.edu>; Kim Kmwiec <kramec@law.duke.edu> 

Co~nplete Revision 

Dangerous Categories July 30 LLB.docx 

John & Kim --- 

I have attached an (almost) clean version of John’s last draft. 1 accepted all changes he had made since we all seemed pretty happy with them. Then, 1 turned on 

track changes to show the modest additional changes I made in cleaning up some formatting and adding ~n the footnote references that ~ had prevbus]y found. 

As ~ mentkmed to John yesterday, Don Langevoort’s comment has some really interesting obserw~:~ons that we may want to re[erence in the conch.[sion. He 

concludes that "most of the time, however, the board is s~mply not doing enough work for divers~:y (or much else., [or that matter) [o be o[ observable value. 

~O}. He ~s "not the ~east biL surprised" by our findings Lhat "corporate d~rectors have difficulty ~dentff:y~ng specific ~nstances or ways in which boarddeve~ diversity 

adds va~ue. (p. 10). He observes earlier, thsL when someLh~ng m~ght shock the board b~to action ~ke negative sLock price movement pressures from the press or 

regulators, "much of the coalition building that leads the board to take contro~ ~s done over the phone, in breakfast or d~nner meetings, etc. among the key 

on the board ---what happens ~ater at the forma~ meeth~g may announce the result, but certsin~y not detemJne itJ’ (p. 8). We could mention th~s and rite to 

Hackley’s statement {at p, 2¢4 of the at[:ached draft) that he k[lows other d~rectors go to dinner and ~:hey dot~’t invRe him. 
tt Fm up agab~sL severn deadlines for turfing ~n the 4~ edidon o[:our Banking Law cssebook. Some chapters due ~o the puMisher Aug. ~, next slug on Aug. ~5 and 

final group on Aug. 30 w~th the statutory supplement to follow on September 15. The Dodd-Frank Act has made my ~ife miserable, k’s a monster~ So, that’s a long 

way of sayh~g, ~ w~l~ not be writing the conclusion. There ~s some ana~ys~s at the end of some of the Results subsections, but ~lot at the end of a~l of them. One thing 

[:o consider ~s whether to remove the ana~ysb and move to the c<mdusb:?n or whether to leaw~t where ~t b and repeat, summarize and add to ~[: i~1 the 

with a nod to Don’s very ap~: observations. 

Hope tNs he[ps advance the ba~L 

L~ssa 

From: John Conley [mailto:jmconley@email.unc.edu] 
Sent; Thursday, July 29, 2010 12:03 PM 
To-" Kim Krawiec 
C¢-" Krawiec, Kimberly D; Broome, Lissa L 
$..bject; Re: complete revision 

I would think discussior~’conclusion could be one section. Will you be drafting that? 

Kim Krawiec wrote: 
Do you we stJ ] ] ne>d a disdussion soctior~? 

On Jul 26, 20]0, at: 6:22 PH, John Conloy wrote: 

OK, here’s a complote revised vorsiorz (less tho co < us on). l’z? all lost Jn the troos arzd really need you to take a 
<dirdiv i r ev5 . do.sx> 



Dangerous Categories: Narratives of Corporate Board Diversity 

By Lissa L. Broome, John M. Conley, & Kimberly D. Krawiec 

I. INTRODUCTION 

In this article, we report and analyze the results of fore.--five lengthy, wide- 

ranging interviews with corporate insiders--including directors, executives, regulators, 

and consultants--on the general topic of whether and how the racial, ethnic, and gender 

composition of corporate boards matters. In particular, we explore the contrast between 

two aspects of their views. On the one hand, our respondents were clear and nearly 

uniform in their statements that board diversity was an important goal worth pursuing. 

Moreover, those respondents serving on boards with some level of race and/or gender 

diversity (which is nearly all of our respondents) suggested that the race and gender of 

board candidates had been a relevant consideration in selecting directors. Man5, female 

and minority respondents noted that the :finn’s desire to diversify the board had been 

explicitly mentioned as a consideration in their selection, and others suspected that it had 

been a relevant consideration, even if not overtly presented as such. Elements of various 

diversity rationales appear in their narratives, many of Milch are standard fare within the 

broader literature on work group diversity as well as the subset that deals specifically 

with board diversfly. 

Yet when asked to provide examples or anecdotes illustrating why board diversity 

matters, many subjects acknowledged difficulty in illustrating theo~)~ with reference to 

practice. In particular, so~ne subjects, when asked to elaborate on the ways in which 

particular female or nfinority directors have contributed, digressed into examples that had 



little to do with race or gender, and in fact distanced themselves from these demographic 

variables. 

The rationales lhat corporate insiders advance to justify board diversity as an 

important goal fall into a few broad categories. Most are fi~nctional, and at least loosely 

associated with corporate performance. In particular, we heard repeatedly that 

boardroom discussion is richer and more productive with a diverse group of directors. 

Some respondents put the same point in a negative way, saying that board diversity 

reduces the likelihood of uncritical "group-think" and its attendant risks. In either its 

positive or negative form, this rationale was strikingly evocative of Justice Lewis 

Powell’s original explication of the value of diversity in his 1978 Bakke opinion.~ 

Respondents also told us of instances where non-white-male board members were able to 

offer specific suggestion about doing business more effectively with "their" respective 

constituencies. Very few respondents articulated a social justice claim that it is simply 

right to take affirmative steps to include demographic groups that have been historically 

excluded from the boardroom. 

With a few exceptions, however, the purported contributions of a diverse board 

were at a level of detail that we would not expect to be the subject of boardroom 

strategizing. In addition, when pressed for evidence that would support performance- 

related arguments for diversity, respondents tended to back away from their initial 

assertions that demographic differences have functional correlates, frequently providing 

1 Regents of University of Califonfia v. Bakke, 438 U.S. 265 (1978). See Jotm M. 

Conley, Lissa L. Broome & Kimberly D. Krawiec, Narratives of Diversity in the 
Corporate Boardroom: What Insiders Say About Why Diversity ~/Iatters, available at 
http:iipapers.ssrn.comiso13ipapers.cfin?abstract_id=1415803 (posted Sept. 3, 2009). 
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examples of contributions from female and minority board members related more to their 

skill sets than to aw differences stenuning from race, ethnicity, or gender. 

This expressed reluctance to come 1o specific terras with general claims about the 

value of director diversity inspired our title phrase: dangerous categories. That is, while 

"diversity" evokes universal acclaim in the abstract, our respondents’ narratives 

demonstrate that it is an elusive and even dangerous subject to talk about concretely. The 

fundamental reason for this awkwardness is readily apparent: to argue that diversity 

raatters in some specific way is to argue that diversity is a proxy for difference. Yet to 

suggest group-based difference is to open "the door to both stereolyping and invidious 

comparison. Everyone in the debate has a vested interested in not walking through that 

door. Those who are not members of the excluded groups do not want to be heard to say 

that "they" are all alike, whereas those who are lnembers do not want to acknowledge 

fundamental differences that might be translated as "less qualified" or "needing 

assistance." So we are left with narratives that simultaneously extol difference and 

express embarrassment with it. 

One narrative that ran counter to this general trend relates to the corporation’s 

relations with elnployees. Some respondents argued that corporate board diversity sends 

an important signal to a company’s employees about the value it places on diversity, and 

about the availability of role models and mentors at the top of the corporate hierarchy. 

Others posited more direct benefits to employees. Some female and minority directors 

reported that "they arc more readily able "than their white male counterparts to empattfize 

with lower-level employees, and that they use this empatl\¥ to improve employee 

relations. Some also said that diverse boards aid in the recruitment, retention, and 
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promotion of women and minorities, and in particular with succession issues in senior 

management. Respondents have reported instances of diverse board members taking a 

personal interest in "these issues, and insuring that they arc a subject: of board attention. 

The categories of race and gender appeared less dangerous to our respondents in 

the context of employee relations. Both female and minori~" directors discussing their 

own role on boards and white male directors discussing the contributions of their female 

and minority colleagues seemed more at ease with a narrative of difference here. Why 

this may be, we can only speculate. Perhaps when race and gender categories are 

invoked as a means to indirectly (through signaling or role modeling) or directly (through 

substantive action) benefit "the professional prospects of other women and minorities, 

such categories seem to lose their historically dangerous trappings. 

In Part II we review the relevant literatures, including the business and social 

science literature that expounds various theories of board diversity and the sociolinguistic 

literature that underlies our research method. Part III then explains that method in detail. 

In Part IV we report: the results of our analysis, focusing on our respondents’ never- 

resolved tension between an abstract commitment to diversi~ and the difficulty of 

justi~’ing it as it works on the ground. In Part V we discuss our results against the 

background of the existing literatures and offer some tentative conclusions. 

II. LITERATURE REVIEW 

A. Theories of Diversity 

The literature offers a range of theories to explain the need for board diversity. 

One rationale is simple faimess: corporate boards should be more diverse because it is 
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the morally correct outcome. This argument has an obvious appeal. It seems only fair 

that the highest levels of corporate America-including boards of directors-should 

represent the nation’s demographic diversity. Moreover. women and minorities in 

positions of prestige and influence can serve as important role models [’or younger 

members of groups traditionally tmderrepresented at the lfighest levels of business 

enterprises. 

Such fairness-based arguments have limited appeal witlfin the U.S. shareholder 

welfare-focused paradigm, however, and were rarely invoked by our respondents.2 ffthe 

impact of board diversity on corporate peribnnance is neutral (or, even worse, negative) 

2 See infra notes __ and accompanying text (discussing the dearth of social welfare 
arguments posited by study respondents). Other cultures appear more comIbrtable with 
a reliance on :fairness rationales :for board diversity. Nor~vay, lbr example, which 
legislatively mandates that roughly 40% of board seats be allocated to women, explicitly 
invokes both fairness and business justifications in the enacting legislation. Kenneth R. 
Ahern & Amy K. Dittmar, The Changing of the Boards’." The Value Effect of a ~leasure of 
Exogenous Shock, draft of March 28, 2010 (discussing gender fairness rationales 
motivating Nom, ay’s law). Cite. Recent Canadian Senate Bill S-238, which would 
mandate gender parity on certain boards, invokes no business rationale in the legislation’s 
preamble, other than a brief allusion to the talent pool, relying instead on broader 
representational arguments :for the inclusion of women. Senate Of Canada, Bill S-238, 
Second Session. Fortieth Parliament, 57-58 Elizabefl~ II (2009). However, the bill was 
tabled after a first reading. Cite 

The proportional board representation movement has gained ground also in other 
countries. Spain enacted a law in 2007 recommending that females occupy 40% of 
corporate board seats by 2015. Tara Patel, Bearded ~Vomen Challenge French ’Boys 
Club’ Boards in Paris, Bloomberg.com, 
http:iiwww.bloomberg.co~vJappsinews?pid=newsarchive&sid=aGgklHI.W6eo. France is 
also considering a 40% female representation requirement with companies failing to meet 
that mark within six years losing the ability to add any additional male members to the 
board. Id. Similar initiatives are under discussion in Britain (half of the director 
nominees need to be female, and boards where women occupy less than 30% of the seats 
would need to detail the steps being taken to improve female representation) and the 
Netherlands, while in Germany companies such as Deutsche Telekom and Daimler have 
set their own gender diversity goals based on specific percentages. Sylvia Ann Hewlett, 
What the U.S. Can Learn From Europe About Gender Equality in the Workplace, 
http.’/)blogs.hbr.o~/hbr/hewlett/2OlO/O5/wake up obama~ende~equality.html. 
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and entails implementation costs, then the normative case for "doing the right tlfing" 

becomes more difficult to justin7. Why should current public shareholders incur the costs 

of providing a public good in the form of greater board diversity? 

Not surprisingly then, debates about: the value of board diversity tend to revolve 

around corporate performance. We have identified six rationales posited in the literature 

as business justifications for board diversity. As elaborated in the following section, 

some are relevant to issues of group or workplace diversity more broadly, whereas others 

are specific to the corporate board context. 

(a) Firms seeking board diversity arc accessing an untapped talent pool;3 

(b) Female and minority board members reduce agency costs -- by virtue 

of their status as outsiders, they may be less likely to defer to 

manage~nent, thus reducing costs stermning from the separation of 

ownership from control;4 

(c) A more diverse board possesses more and better information;5 

3 Interview, Transcript No. DS300056, at 20 (Nov. 14, 2008)_(all transcripts on file with 

authors at University of North Carolina)_(arguing that if companies do not consider 
diverse candidates they will "overlook really talented people" and will not be "making 
the best use of the best human capital that’s available"); Inter~iew, Transcript No. 
DS300069, at 11 (Nov. 19, 2009) (arguing that the "pool is so rich if you look beyond the 
traditional.") The talent pool argument has another side -- that there are few women and 
minorities qualified for board service so there is only a small pool of diverse director 
candidates from which to pick. See, e.g., Interview, Transcript No. DS300069, at 6 (Nov. 
19, 2009) ("if you require prior board experience, well, guess what? That really limits 
your pool."). 

4 Rende B. Adams & Daniel Ferrcira, Women in the Boardroom and Their Impact on 

Governance and Pe~ibt~ance, 94 J. OF FINANCIAL ECONOMICS 291 (2009) (concluding 
that female directors mohitor more aggressively than men, decreasing value in well- 
managed firms). 
5 See infra notes 4-5 (discussing research on heterogenei~r in groups). 
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(d) Diverse boards operate differently; for example, they may be more 

likely- to engage in constructive dissent, or women may engage in 

problem-solving and/or questioning in a different maimer than men;6 

(e) A diverse board conveys a credible signal to relevant obsel~rers of 

corporate behavior;7 and 

(f) Board diversity is a meaningless public relations maneuver, designed to 

quiet vocal critics, but generating no real costs or benefits for 

shareholders.8 

B. Previous Diversity Research 

Theories regarding diversity’s impact on corporate boards build on a significant 

body of research on heterogeneity in groups.9 That research is largely indeterminate with 

respect to race and gender diversity, predicting both positives and negatives. On the 

positive side, diverse groups may possess lnore information, consider more varied 

alternatives to any" given course of action, and generate higher-quality decisions.1° On 

6 See inJ?a notes 4-6 (discussing research on heterogeneiU in groups); part IV. B. 

(discussing the "Mars versus Venus" perspective). 
7 Lissa Lan~kin Broome & Kimberly D. Krawiec, Signaling Through Board Diversity: Is 

Anyone Listening? 77 U. CIN. L. REV. 431 (2008) (discussing signaling in detail). 
8 See infra Part IV.D. (discussing the "rare dissenters"). 
9 For classic literature reviews, see, Frances J. Milliken & Luis L. Martins, Searching For 
Common Threads: Understanding The ~,~[ultiple E~]’bcts Of Diversity In O~anizational 
Groups, 21 Academy of Mgmt. Rev. 402 (1996); Susan E. Jackson, Recent Research on 
Team and Organizational Diversity: SWOT Analysis and implications, 29(6) J. of Mgmt 
801(2003); Williams, K.Y., & O’Reilly, C.A., Demography And Diversity In 
Organizations: A Review Of 40 Years Of Research, 20 Research in Organizational 
Behavior, 77 (1998). 
~o Milliken & Martens at 403 (reviewing studies on point). 
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the negative side, race and gender diversi~7 may reduce group cohesion and increase 

member dissatisfaction and turnover.ll 

Consistent with the research on group heterogeneity more generally, the empirical 

literature on corporate board diversity also yields largely indeterminate results. This is 

not terribly surprising, given the mixed empirical findings on the impact of other board 

characteristics on firm performance.12 

Qnantitative studies primarily test for a relationship between board diversity and 

various measures of corporate performance.13 Although some studies find evidence 

consistent with the theory that board diversity positively affects firm performance, they 

often do not fully control for endogeneity.14 This problem arises when two variables - 

11 [d. See also, Dobbin, et. al. this volume (reviewing the literature on race and gender 

diversi~, in groups and considering its application to board diversi~0. 
12 Researchers have sought to analyze the impact of ntunerous board characteristics on 

firm performance, with conflicting results. See, Sanjai Bhagat et al., The Promise and 
Peril of Corporate Governance Indices (European Corp. Governance Inst., Working 
Paper No. 89, 2007), available at 
http:iipapers.ssm.comisol3ipapers.cfm?abstract_id=1019921 (summarizing the literature 
on this point). See also, Dobbin, this volume ("Our analyses support previous studies 
suggesting that board characteristics long championed by agency theorists, such as the 
percent of outside directors, chair independence, and board size, do not affect 
performance.") 
a3 In addition, a few qualitative studies address the topic of board diversit-y. See, e.g., 

Vicki W. Kramer et al., Critical W/ass On Corporate Boards: ~y Three or More FFomen 
Enhance Governance (Wellesley Ctrs. for Women Working Paper Series, Report No. 
WCW 11, 2006) (interviews and discussions with fif~ women directors, twelve CEOs, 
and seven corporate secretaries from Fortune 1000 companies). 
14 See, e.g., David Canner, et al., The Diversity of Corporate Board Committees and Firm 

Financial Performance (Mar. 15, 2007) (unpublished manuscript), available at 
http:iissrn.comiabstract=972763 (reporting the results of a cross-section fixed-effects 
procedure with lagged variables and a three-stage least-squares estimation that supponn 
the hypothesis that board diversity positively affects financial performance as measured 
by Tobin’s q); David Canner et al., Corporate Governance, Board Diversity, and Firm 
Value, 38 FIN. REV. 33 (2003) (finding that Tobin’s q is positively related to both the 
percentage of female directors and the percentage of minori~" directors); Niclas L. 
Erhardt et al., Board of Director Diversity and Firm Financial Performance, 11 CORP. 
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such as board diversity and company performance--appear to be causally related, but the 

direction of the causation cam~ot be determined. 15 In other words, a positive 

relationship between board diversity and firm performance might be evidence that 

diversity causes better performance. But it could also indicate that betler pefforn~ance 

leads to diversity in one or more of several ways, including: (1) that more successful 

firms have greater resources to dedicate to the pursuit of board diversity, (2) that more 

successful firms are under greater public scrutiny and pressure as regards board diversity, 

or (3) that female and minority directors are scarce commodities who can choose to serve 

only on the boards of more successful firms. 

Studies employing robust endogencity controls generally have found no evidence 

that board diversity impacts corporate performance.16 A few have concluded that gender 

GOVERNANCE 102 (2003) (finding that the percentage of Caucasian felnales plus 
ethnic minority directors on the board is positively related to both Return on Eqtdty 
(ROE) and Return on Assets (ROA)). 
15 Sanjai Bhagat & Bernard Black, The Non-Correlation Between Board Independence 

and Long-Tern~ Firm Performance, 27 J. CORP. L. 231,237 (2002) (noting that, "[b]oard 
composition could affect finn performance, but firm performance can also cause the firm 
to change its board composition."); Adams & Ferreira, supra (referencing studies finding 
a positive relationship between board diversity and corporate performance, but 
concluding that they do not :fully address problems of endogcneity and reverse causation, 
rendering causal interpretations difficult). 
1~ See, e.g., Kathleen A. Farrell & Philip L. Hersch, Additions to Corporate Boards: The 

Effect 
Of Gender, 11 J. CORP. FIN. 85 (2005) (finding a significant, positive relation between 
ROA and the likelihood of adding a woman to the board, but failing to detect a 
significant market reaction to the addition of a female board member, thus undercutting 
the case for causation); Dobbin et. al. this volume; Caspar Rose, Does Female Board 
Representation hffluence Firm Performance? The Danish Evidence, 15 CORP. 
GOVERNANCE 404, 412 (2007) (finding no effects of board gender diversity on 
corporate pefforn~ance in a sample of Danish firms and urging case studies to shed light 
on the role played by female directors in board decision-making); Charles B. Shrader et 
al., Women In Management and Firm Financial Pefforn~ance: An Exploratory Study, 9 J. 
MANAGERIAL ISSUES 355 (1997) (finding no relationship between the percentage of 
female directors and profit margin, ROA, or ROE). 
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diversity on boards reduces firm performance, though some attribute this finding to other 

factors, such as institutional investor bias or differences in the talent pool.17 

Finally, researchers have begum to turn serious attention to diversity’s potential impact in 

another arena with similarities to the boardroom enviro~wnent--the judicia~T. 18 This 

research explores both whether men and women reach differem rulings in similar cases 

(referred to as "individual effects") and whether female members of multi-judge courts 

influence their male colleagues’ decisions (known as "panel effects").19 As with studies 

seeking to measure the impact of diversity in other settings, the results here are mixed, 

with some studies claiming to show significant panel or individual effects, some finding 

mixed results, and others finding no sigNficant differences.2° Recent studies employing a 

17 Adams & Ferreira, supra note [x] (stating that "although the correlation between 

gender diversity and either firm valne or operating performance appears to be positive at 
first inspection, this correlation disappears once we apply reasonable procedures to tackle 
omitted variables and reverse causality problems" and concluding that, on average, finns 
with greater gender diversity on the board perform worse); Oyvind Bohren & R. Oystein 
Strom, Boards and Politics (Aug. 2 l, 2008) (unpublished manuscript, on file with 
authors) (finding a negative association belween corporate performance and board gender 
diversity in a sample of all non-financial firms listed on the Oslo Stock Exchange from 
1989-2002); Ahem & Dittmar, supra (finding that the Norwegian mandate had a 
significant negative effect on firm value, but attributing thc decline 1o youth, 
inexperience, other characteristics of the new directors, and concluding that gender 
diversity has no effect on finn value). 
is See Christina Boyd, et. al., Web Appendix to Untangling the Causal Effects" of Sex on 

Judging (describing the results of 30 studies on this topic), 
http:iiepstein.law.northwestern.eduiresearchigende~judgingapp.pdf (Oct. 22, 2009). 
~9 Christina L. Boy& et. al, Untangling the Causal Effects of Sex on Judging, 54 

American Journal of Political Science 389-411 (2010). 
2o Id. at 392. Some studies also report: efficiency effects :from gender diversity on courts. 

See John Szmer, et. al., Diversity and Judicial Efficiency: An Examination of Federal 
Appellate Court Decisions, Paper presented at the a~mual meeting of the Midwest 
Political Science Association 67th A~mual National Conference, Thc Palmer House 
Hilton, Chicago, IL, Apr 02, 2009, available at 
http:iiwww.allacademic.comimetaip364553_index.html (noting that "panel diversity 
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different methodology have found both individual and panel differences with respect to 

tufty one substantive legal area, sex discrimination cases.21 

III. METHODS 

The indeterminateness of the quantitative research on board diversity led us to 

begin our qualitative study involving interviews of corporate board members and other 

relevant corporate actors. Our principal objective has been to learn what impact, if any, 

these respondents thought board diversity might have on board processes and corporate 

performance. We conducted confidential,22 semi-structured interviews of foW-five to 

ninety minutes in length with forty-five individnals. All interviews were "tape recorded, 

transcribed, and reviewed for accuracy.23 In addition to being asked to discuss their board 

experiences, respondents were asked to veri~7 biograplfical information such as race, 

etlmicibT, and board service. 

A. Finding Respondents 

seems to decrease efficiency tmless the circuits have reached a critical mass of gender 
diversi~’.") 
~ Id. (finding neither individnal nor panel effects in 12 of 13 substantive areas of the 
law). 

22. Respondents were promised that their names, the names of the companies with which 
they were associated, and any other information that might lead to their identification 
would not be reported in any publications resulting from our stndy. 
23. Seven interviews were conducted by "telephone. For three interviews, one interviewer 
participated by telephone while the other interviewer was physically present with the 
interview subject. With the exception of one telephone interview, in which all three co- 
authors participated, all other interviews were conducted by two of the three study co- 
authors. One of the co-authors (Lissa Broome) participated in eve~ interview but one. 
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We began by contacting and interviewing public compaw board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclusion of each interview, the respondent was asked to name other potential 

interview subjects (or to contact them on our behalf), meaning that maw respondents 

were found using the "snowball" sampling method.24 Snowballing is a commouly 

employed methodology (particularly in interview-based research) for reaching difficult to 

access populations, such as the homeless, the socially stigmatized, or the elite.2-s As 

stated by Atkinson and Flint, the main value of the snowballing methodology: 

[L]ies as a lnethod for dealing with the difficult problem of obtaining 

respondems where they are few in number or where higher levels of trust 

are required to initiate contact. Under these circumstances, such 

techniques of "chain referral" may imbue the researcher with 

characteristics associated with being an insider or group member which 

can aid entry to settings in which conventional approaches have great 

difficulty.26 

Snowball sampling is particularly useful in recruiting corporate director 

respondents for a variety of reasons. Directors of public corporations are a relatively 

small population. Moreover, they are busy people who may be reluctant to devote time to 

24. In a sample based on the snowball method respondents are asked to suggest other 
potential study subjects according to some inclusion criteria defined by the researchers. 
Because the sample selection is nonrandom, samples generated through the snowballing 
method present problems of sample bias. 
25. See Jean Faugier & Mary Sargeant, Sampling ttard to Reach Populations, 26 J. 
ADVANCED NURSING 790 (1997); Rowland Atkinson & John Flint, Snowball Sampling, 
in THE SAGE ENCYCLOPEDIA OF SOCIAL SCIENCE RESEARCH METHODS 1044 (Michael S. 
Lewis-Beck, et al., eds., 2004). 
26. Atkinson & Flint, supra note 25, at 1044. 

{PAGE 



a person or project not recommended by someone they already know and trust. This may 

be especially true when, as here, respondents are asked to comment on sensitive topics 

ranging from the performance and behavior of board colleagues to their own and others’ 

views of "the contributions of female and minority board members. 

B. Characteristics of Respondents and Firms 

Figure 1 details the racial and gender breakdown of respondents. As of March 15, 

2010, our sample contained a total of thirty-eight directors who serve or had served on 

public company boards, six of whom lrad also served as a chief executive officer. Due to 

multiple board service, these interviews represent 128 corporate board experiences at 115 

different public companies. 27 Seven additional respondents (three white males and four 

white females) brought our total interview pool to forty-five. These seven respondents 

had no public company board experience but fell within other categories of interest-- 

regulators, board advisors, diversity advocates, proxy advisors, and institutional investor 

board members. 

1. Respondent Characteristics 

27. The number of "public company board experiences" is larger than the number of 
distinct public companies represented in the sample because several director-respondents 
served with each other on at least one board. To illustrate, assume that two respondents, 
Ma~ and Jotm, both serve on the board of Alpha Corporation and, in addition, John 
serves on the board of Beta Corporation. The result is: two individual respondents (Ma~ 
and John) and three board experiences (Mary’s experience on Alpha Corporation, John’s 
experience on Alpha Corporation, and Jolm’s experience on Beta Corporation) at two 
distinct finns (Alpha Corporation and Beta Corporation). 
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Of the thirty-eight interview subjects with public company board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.28 Males are 

underrepresented in the sample, compared to their percentages on Forlune 500 boards 

(39% in our sample versus 85% of Fortune 500 board seats).29 Women, in contrast, are 

overrepresented, relative to their numbers on Fortune 500 boards (61% in our sample 

versus 15% of Fortune 500 board seats).3° The overrepresentation of women may be a 

function of the snowball sampling method (female respondents seemed more likely to 

identify other females as potential respondents); a response bias triggered by the two 

female co-authors who conducted thirty-three of the interviews (female directors may be 

more inclined than males to speak to female researchers, leading to a higher response rate 

among women); or of the subject matter (women and minority directors may naturally be 

more interested in diversity research).3~ 

Figure 1 

Race and Gender of Respondents 

[insert.figure 1 here] 

28. Of non-white respondents, sevem self-ident~7 as African-American, and two self- 
identify as Hispanic. 
29. CATALYST, INC., 2009 CATALYST CI~;NSUS: FORTUNI~; 500 WOMEN BOARD DIR]~;CTORS 1 

(2009) [hereinafter CATALYST, INC., 2009 C~:NSUSl, available at 
http://www.catalyst.org/file/320/2009_fortune_500_census_board directors.pdf. 
30. ]d. 
31 The third co-author, Jolm M. Conley (a white male)joined the study and participated in 

twelve of the interviews. 
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As indicated in Figure 2, our sample of thirty-eight directors is diverse in terms of 

their board experience. The least experienced director in our sample has tufty one year of 

public company board service and has served on only a single board, wtfile each of the 

four most experienced directors has more than fifty years of total public company board 

experience at multiple public companies. Of our director respondents, eight (or 21%) 

have served fewer than six years as a public co~npaw director, ten (or 26%) have served 

six to fifteen years, ten (or 26%) have served sixteen to twenty-five years, and ten (or 

26%) have served more than t\venty-five years. 

Figure 2 

Board Experience 
Years Served on Public Compa~\v Boards 

[insert figure 2 here] 

2. Firm Characteristics 

A diverse group of 115 finns are represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

board experiences. For six companies, there were two respondents from the same 

company’s board, lbr two companies there were three respondents who served on that 
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company’s board, and for one company there were four respondents from the same 

company’s board, although all four did not overlap in their service. Figure 3 details the 

breakdown of board experiences by size of firm. Eighteen (or 14%) of the board 

experiences are in the Fortune 100 companies, thirly (or 23%) board experiences are in 

the Fortnne 500 companies, fourteen experiences (or 11%) are in the Fortune 1000 

companies, and siW-six (or 52%) board experiences are in publicly traded corporations 

not listed in the Fortune 1000. 

Figure 3 

Firm Size 

[insert figure 3 here] 

Figure 4 details the breakdown of board experiences by the region where the firm 

is headquartered.32 Twenty board experiences (or 16%) represent firms headquartered in 

the Northeast, twelve (or 9%) represent firms headquartered in lhe Midwest, seventy-five 

(or 59%) represent fil~ns headquarlered in the South, and twenty-one (or 16%) represent 

firms headquartered in the West. Firms headquartered in the South are over-weighted in 

the sample since it was easiest for the researchers to find respondents and conduct 

interviews with directors from companies located in the same area as the researchers 

32. The firm’s region is defined by reference to its corporate headquarters as disclosed in 
SEC filings. The regions are those employed by "the U.S. Census Bureau. See U.S. Census 
Bureau, Census Regions and Divisions of the United States, 
http://www.census.gov/geo/www/us_regdiv.pdf (last visited Mar. 12, 2010). 
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work. It is possible that attitudes towards female and minority board members may be 

different for companies located in this part of the country than in other areas. 

Figure 4 

Firm Headquarters 

[insert figure 4] 

Figure 5 details the breakdown of board experiences by industry, using broad 

standard industrial code (SIC) classifications.33 As the figure demonstrates, our 

respondents’ board experiences were overweightcd in some industu categories 

(manufacturing, transportation and public utilities, wholesale and retail trade) and 

undel~veighted in others (mining; finance, insurance and real estate; and services). 

Figure 5 

Industry Breakdown 

[insert figure 5] 

33. The four digit Standard Industrial Classification (SIC) Codes that appear in a 
company’s disseminated EDGAR filings are assigned by the U.S. government to indicate 
the compaw’s type of business. See Occupational Safety & Health Admin., U.S. Dep’t of 
Labor, SIC Division Structure, http://www.osha.gov/pls/imis/sic_manual.html (last 
visited Mar. 12, 2010). The number of total SEC registrants in each broad induslry 
categoly.T is available at http:iiwww.secinfo.comi$iSECiSICi.asp?Start= (last visited Mar. 
12, 2010). 
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C. Discourse Analysis 

We have used the methods of qualitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to connected segments 

of speech or writing, in fact to any ctmnk of speech or writing larger "than a single 

sentence or utterance.34. It includes conversations, interviews, stories, question-and- 

answer sequences, and so forth. But discourse can also refer to more abstract social 

phenomena. Under the influence of Foucault35, discourse has come to mean not simply 

talk itself, but the way that something gets talked about--the broad range of discussion 

that takes place within a society about an issue. Well-known examples from Foucault 

include the discourse of punislunent36 and the discourse of sexuality,37 to which we now 

add the discourse of director diversity. 

We use the term discourse analysis to refer to the qualitative, fine-grained, 

interpretive study of recorded discourse. Our approach to discourse analysis has its roots 

in fl~e ethnomefl~odological perspective inspired by Goffman38 and Garfinkel> . Its 

defining characteristic is a bottom-up approach to the discove~ of social structure and 

meaning. Prescinding from the search for top-down, rigid, or otherwise "real" rules and 

meanings, a broad range of language scholars (including linguistic anthropologists, 

34 B. Johnstone Discourse Analysis and Narrative in THE HANDBOOK OF DISCOURSE 

ANALYSIS 635-49 (D. Schiffrin, D. Tannen, and H. E. Hamilton eds. 2001). 
35 ~ee MICHEL FOUCAULT, THE ESSENTIAL FOUCAULT ~ SELECTIONS FROM ESSENTIAL 

WORKS O~ FOUCAULT, 1954-1984 (P. Rabinow and N. Rose eds. 2003). 
36 MICHEL FOUCAULT, DISCIPLINE AND PUNISH: THE BIRTH OF THE PRISON- (trans. A 

Sheridan 1995). 
3~ MICHEL FOUCAULT, THE HISTORY OF SEXUALITY (trans. R Hurley 1990). 

,~RVIN~ ~OFFM~z THE PR~NTATIO~ OF ~LF ~ ~ ERYD~Y LIF~ ~1~9): 
39 

HAROLD GARFINKEL, ST~rDIES IN ETHNOMETIIODOLOGY (196’7). 
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conversation analysts, sociolinguists, and business discourse analysts) have focused 

instead on the patterns that appear in the course of actual interactions .40 Rules, 

structures, and meanings arc thus seen as emergent rather than exogenous. 

Much recent work in discourse analysis focuses particularly on the stories, or 

uarmtives, that people tell. Stories have been defined as "everyday cormnunication 

devices that create interpretive contexts for social action."41 They are significant because 

"[i]n everyday social situations people use stories as a means of conveying selective 

interpretations of social behavior to others."42 In the words of the sociologists Ewick 

and Silbey, "stories people tell about themselves and their lives both constitute and 

interpret those lives; the stories describe the world as it is lived and understood by the 

storyteller." 43 We focus in this paper on the stories that corporate principals tell about 

director diversi~. 

Specifically, our approach has followed the model of conversation a~mlysis.44 The 

collection and transcription of the interviews is an ongoing process. We meet regularly 

as a group to discuss indMdual interviews, listening to the recording with transcript in 

hand. We comment on and discuss whatever issues any of us notices and raises. While 

4°~¢c°., J. MAXWELL ATKINSON & PAUL DREW, TIlE ORGANISATION OF VERBAL _.~..----~F~rm~tedi Font: (Default) Times New 
Roman Complex Script Font T~mes New 

in study of courtroom speech). - .... ~2.~P. ................................................................................... 
""f Formatted: Font: (Default) Times New 41 W.L. BENNETT ~ M.S. FELDMAN, RECONSTRUCTING REALITY IN TIIE COURTROOM: 

| Roman, Complex Script Font: Times New 
JUSTICE AND JUDGMENT IN AMERICAN CULTURE 7 (1981).. [ Roman 
42 w.g. BENNETT & M.S. FELDMAN, RECONSTRUCTING REALITY IN THE COURTROOM: 

JUSTICE AND JUDGMENT IN" AMERICAN CULTURE 7 (1981). 
43 p. EWICK & S.S. SILBEY, THE COMMON PLACE OF Law: STORIES FROM EVERYDAY LIFE 

28-29 (1998). 
* .... [ Formattedi Normal, Space After: 0 pt 

44~.g:~ ~1 MAXWELL ~TK~SO~ ~ J£[IN" ~ER~TA£E~ ~TRUC~RE~ OF ~O£~L ~T{ONI ....... f Formatted: Font: (Default) Times New 
| Roman Complex STUDIES IN CONVERSATION ANALYSIS (1984). Script Font: Times New 

Roman’ 
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the interviews themselves follow a broad topical outline, the analysis sessions are open- 

ended, with an agenda emerging only as the session proceeds. The whole approach is 

unapologctically interpretive. It is rigorously empirical, in the sense that every, inference 

is rooted in specific textual evidence, but it is not positivist and makes no claims to be so. 

Moreover, discourse analysis is agnostic on the question of what people "really" think or 

mean. Even if that were knowable, because the method focuses on the meanings that 

emerge in social interactions, the text of those interactions is the only relevant evidence, 

both necessary and sufficient to the purpose. 

The fact that a member of a cultural group analyzes and interprets "the world in a 

particular way does not, of course, permit one to generalize about what other members 

are thinking or doing. Yet by the same token, aggregate data about a group as a whole do 

not allow one to say awthing about any particular individnal. Discourse analysis, 

though, creates a set of firm data points grounded in actual members of the group. Unlike 

any aggregate method, discourse alrdysis permits a researcher to say, "This is what a set 

of real people actually report about their thoughts and actions." At a nfinimum, it offers 

"native" hypotheses for subsequent testing. In addition by revealing the messy realities 

of the interview process, discourse a~alysis can provoke a critique of quantitative 

techniques that are based on the categorization of subject responses. 

IV. REsut:rs 

In this section we review and a~mlyze our results, organizing the material 

thematically. Several major themes dominated the interviews. One was the subjects’ 

neaxly universal endorsement of the proposition that board diversity is an mmaitigated 

good and worthy goal. There was less consensus, however, on the reasons w~~ this is 
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tree. Especially prominent was the contention that demographic diversity produces a 

diversity of experiences and sensibilities and thus promotes richer discussions, though 

examples were hard to come by.45 Ofl~er narratives emerged as well, including those 

about directors’ skill sets, employee relations, succession pla~ming, and moral 

imperatives. 

A. Diversity of Perspectives 

Almost evel?." respondent was a diversity enthnsiast to a greater or lesser extent. 

Moreover, maW indicated that diversity currently plays a role in the selection of board 

members.46 Maw female and minority respondents noted that the firm’s desire to 

diversi~ the board had been explicitly mentioned as a consideration in their selection, 

and others suspected that it had been a relevant consideration, even if not overtly 

presented as such.47 An exchange with one female respondent is representative: 

~4~We have pointed out elsewhere the similarity between this narrative and Justice Lewis 
Powell’s seminal argument for diversity in Regents of University of California v. Balcke, 
438 U.S. 265 (1978). See CoNey, Broome & Krawiec, supra n. 1. 
46 See, e.g., Interview, Transcript DS300035, at 9 (Mar. 3, 2008) (discussing searches for 

board members); Lissa Lamkin Broome & Kimberly D. Krawiec, Signaling Through 
Board Dviersity: ls Anyone Listening? 77 U. CIN. L. R~:v. 431,443-46 (2008) 
(discussing "this in greater detail and including respondent quotes). 

Discussion of diversity of board nominees may increase. On December 16, 2009, 
the U.S. Securities and Exchange Cormnission (SEC) amended Item 407(c)(2)(vi) of 
Regulation S-K to require disclosure, effective as of February 28, 2010, of (a) whether or 
not the nominating committee considers diversity in identif)’ing nominees for director; 
and (b) if the nominating committee has a diversity policy, to discuss how the policy is 
implemented and assess its effectiveness. Proxy" Disclosure Enhancements, 74 FED. REG. 
68,334 (Dec. 23, 2009) (to be codified at 17 C.F.R. pt. 229). 
47 ~.g., Interview, Transcript No. DS300029, at 6 (Dec. 17, 2007) ("[the CEO called me 

up] and said, ’You know, we’d really like to have more women on our Board.’"); 
Interview, Transcript No. DS300030, at 5 (Dec. 18, 2007) (diversity was "absolutely" a 
:factor in the nomination of female and minority board members according to white 
female board member); Interview, Transcript No. DS30031, at 2, 10 (Dec. 19, 2007) 
(white female director discussing two separate director nominations: "they wanted 
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He [the CEO] wanted to have a woman, he was looking for a woman, and 

it just needed a little bit of acquaintanceship around therc to make sure I 

dich~’t have three heads or something .... 

Q: Were there reasons articulated as to why they were looking for a 

woman for the board at that time? 

A: Not articulated, no. I just think they thought it was time or something.48 

In explaining their own support of diversity, our respondents most often 

advanced fimctional arguments, prominent among them that demographic 

diversity yields a diversity of perspectives, which in turn leads to more productive 

boardroom discussion. In the succinct phrasing of an African-American man who 

had been a trailblazing minority director: "It means different experiences, 

different perspectives. That you can bring something to the table that they hadn’t 

thought of before.’’49 In a parallel refcrence to "the "table" that was simultancously 

literal and figurative, an African-American female executive and director said that 

diversity" and [t]hey were looking for diversity"); Interview, Transcript No. DS300010, 
at 3 (July 30, 2007) (the fact that respondent was a female "was absolutely a factor" in 
both of her board nominations and "was positioned to me that way"); Interview, 
Transcript No. DS300024, at 2 (Dec. 4, 2007) (African American male reported that 
when he was selected for his :first corporate board seat, the company "wanted to diversity 
the board"). 
48 Interview, Transcript No. DS300032, at 4 (Dec. 19, 2007) (transcript on file with 

authors at the Univeresity of North Carolina). 
49 ~N~.[y.).~53!:..Transcript, No. DS300070, at-.14 (Nov. 25, 2009)-. 
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boards "would be well served by a voice that may have had a differem path to get 

to the board table than some of the others at the board table.’’5° 

A white woman with substantial experience as an academic and a board member 

elaborated on the perspective argument, at the same time wanting of the risks inherent in 

what some have called "group-think": 

As a former CEO said, "I hate to see a board that has only on it the people 

I went to prep school with." And it’s exactly true. Diversity in gender and 

race I think of as a prox)" for different perspectives. And if you don’t have 

different perspectives on a business, you’re really missing a lot:. Business 

case for it. It adds something. And it clearly does at [the company’s] board 

meetings .... African Americans, Hispaulcs, Asian Americans-- I mean, 

I think people have different experiences, and they bring it to the board 

meeting, and different knowledge.51 

A very experienced white male director similarly claimed that diversity brought "an 

entirely new perspective" to the board, with attendant "creative vibes." 5~ 

Q:... What do you see as the advantages to a compaw of a other-than- 

white-male board? 

A: Well I think it brings an entirely new perspective to the thinking of a 

board. It creates a very positive dynamic and [laughs] you’re right; I’ve 

sat on boards where all of us were silver haired males and the dynamic is 

different from when you have minorities and women on boards so I guess 

5o Interview° Transcript: No. DS300059, at 9 (Feb. 18, 2009)--. 
51 

~N~.[y.).~53!.....Transcript No. DS300041, at 4-5 (May 7, 2008)-.. 
5~ Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008).-. 
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I just feel tlrat there’s more creative vibes going on [laughs] ffyou’re on a 

board where there’s different thinking and different channels of thinking.53 

He, too, warned against "the limitations of the pro-diversity status quo, emphasizing that 

"the base experience level of most of the males, the seasoned males, has been channeled 

in a similar direction.’’54 He characterized that direction as "an old, classic hierarchy of 

organization, Milch is, I think, rapidly becoming outmoded.’’55 

An African-American male respondent echoed the point. In answer to the 

question of whether he would consider it problematic if boards were not diverse at all and 

whether "we could still pursue the agendas that arc important to corporate America 

without diversity on boards," he responded that "you could probably pursue the same 

agendas, but I think that you would lose some of the flavor, if you will, that comes from 

having people of different backgrounds on the board.’’56 

B. Perspectives from Mars and Venus 

A specific instance of the different perspectives argmnent :focuses on "the benefits of 

gender diversity (although it also has a race and ethnicity variant). This rationale invokes 

the allegedly different sensibilities, reasoning processes, and interpersonal skills of men 

and women. Several respondents generalized about women and the ethic of care in ways 

53 Interview, Transcript No. D3300046, at 3-4 (Aug. 18, 2008)-. 
54 Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008)--. 
55 Interview, Transcript No. D3300046, at 4 (Aug. 18, 2008).-. 
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that were strongly reminiscent of Carol Gilligan’s feminist classic, In A Diffbrent Uoice.57 

A white man with years of experience as both an executive and a director made the point 

in especially colorful terms: 

[W]omen arc a lot better dealing with egos of other people fl~an men arc 

and they’re a lot more patient and they’re a lot more team oriented and 

they’re a lot about let’s do this together. Men are, the New York Times 

article said and I happen to believe this; just because it’s in the New York 

Times doesn’t make it true but the average male in America according to 

this in depth research is lucky to have one and a half [’fiends and the 

average woman in America typically will have nine to "ten to eleven 

friends because men are so competitive and they’re so blusteq~ and they 

don’t stay until the diapers are pinned down. They just have a tendency 

just to go flying off and so there’s a huge personality difference and it 

worked at [names company]. The women were extremely good in human 

relation issues .... ~ 

Some of our subjects made explicit reference to men being from Mars and women 

from Venns, bnt tended to back away from those generalizations when asked for 

specifics. A white man who has been a director, an executive, and an academic said this 

in responding to a request for an example of "where you think because there was a 

woman or a person of color that you heard a point of view "that: was different than you 

would have otherwise heard or that was helpful in making a decision’’: 

57 CAROL GILLIGAN, IN A DIFFERENT VOICE (1982). 

5s Interview, Transcript No. DS00061, at 6 (June 18, 2009). 
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There are other instances where in that spirit of men are from Mars and 

women are from Venus that and probably after we’re all dead it will be 

accepted and okay to talk about the differences between the sexes and not: 

pretend that everybody is exactly alike but there will be discussions about 

how do the typical employees feel or react in the organization and I don’t 

know that may be sligNly more than average, women will comment on 

issues of culture and staff acceptance or staff issues and by staff I mean at 

all levels.59 

Yet when asked 1o elaboraite on the extent to which "somebody’s race or somebody’s 

gender predicts a different kind of point of view," the same subject admitted that he could 

not go beyond stereo~’ping. By doing so, he seemed to be acknowledging the 

"dangeronsness" of the gender and race categories: 

Well you can’t other than to say stereotypically you might see some of 

that fulfilled but when people of color are on a board, part of the reason 

they’re on a board is to represent the point of view of people of color so I 

don’t know whether that’s stereotyping. I ~nean that’s why they’re there. 

You know? You don’t want me to represent them. I can’t. So I’m not 

sure quite how to answer your question.6° 

59 Interview, Transcript No. DS300045, at 6 (Aug. 8, 2008)--. 
~0 Interview, Transcript No. DS300045, at 5 (Aug. 8, 2008)--. 
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A ve~7 senior white male with long experience as a director also used the 

Mars/Venus language in responding to a question about the integration of men and 

women into boards: 

I mean women are not different from men on a [names industry] board. I 

mean I don’t see any difference. Sometimes their sensitivities are 

different. 

Q: In the sense that-- 

A:--I mean, you know, Mars and Venus [laughter]. But I mean their 

sensitivity is different but they don’t come to a different conclusion as a 

rule. I don’t: see it.61 

Seconds later, he recycled the reference to sensitivity. Now, however, he used 

"sensitive" to mean "thin-skiuned" rather than "aware" or "attuned to" and rejected the 

notion that men and women were fundamentally different after all. Responding to an 

interviewer’s suggestion that having multiple women on a board might "give them some 

comfort with one another," he said: 

Well we don’t room together so I don’t know. I think it probably does. I 

think they, but I don’t sense that. I don’t sense that any of these women 

are at all uncomfortable with who they are. I don’t see them as, they don’t 

occur "to me to be oversensitive.~ 

61 Interview, Transcript No. DS300007, at 16 (July 27, 2007)-.. 

6: Interview, Transcript No. DS300007, at 16 (July 27, 2007)-.. 
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A third subject, a white female lawyer with extensive board service, also 

suggested that there might be gender-based sensitivity differences that derive from 

different experiences. She mentioned---echoing Gilligan63--a specifically feminine 

approach to problem-solving. Immediately, however--in another demonstration of how 

dangerous a catego~r gender can be-- she backtracked and wondered whether it was more 

of a legal skill than a gender-based attribute. " 

+,,~+ o++ ++ +~+ ................ :++ I tN@ sometimes women bring a different 

way of sohdng problems, a different, I tlfi@ sometimes w~t I bring, I 

mean it’s reNly teNble to say, but it’s so~ of their motherly skills in a 

way, you ~ow, they’re so~ of t+dng to get people to fi~re out how to 

agree and how to find a co~on solution, and how to cut tNough N1 the 

arg+ments and synthesize. I mean they may really be lawyer skills rather 

t~n motherly.+4 

63 See GILLIGAN, supra note 57 (advancing the thesis that men and a women, as a 

consequence of their different socialization experiences, develop fundamentally 

different processes of moral reasoning). 
64 Interview, Transcript No. DS300029, at 10 (Dec. 17, 2007).-. 
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Several other subjects also suggested that the value of difference derived not 

so much from gender and race as from specific professional experience and skills. 

Wtfile their narratives extol the value of race or gender diversity, they turn inlo 

praise for a particular skill set or background experience, not necessarily 

connected to the director’s race or gender, that proved valuable--for example, 

organizational skill gained through high-level military service (an African- 

American male),~5 engineering (a white female) skill, 6~ or financial expertise 

(another white female), or regulatory expertise (an African-American female).~7 

ks Interview, Transcript No. DS400050, at 10 (Oct. 3, 2008) ("[name deleted] has had a 

different kind of leadership experience," thc "qualification of being an African 
American" has not: necessarily made him "more effective but it makcs thc conversation 
different"). 

No. DS400050, at 22 (Oct. 3, 2008) (reflecting on how a hypothetical senior woman 
engineer might add value to one of the boards on which the white, female respondent 
serves: "she’d add value from a different side of the table. She might not have the 
business acumen or the international experience but golly she’d have a lot to say about 
the research and engineering piece and that might be a big added value .... "). 
6~ Our diversity skeptic, see supra note x, praised the substantNe expertise of an African 

American woman with whom hc served on a board: "[Namc of African American female 
director] doesn’t have a tremendously strong background in business of having run a 
business and faced all the proble~ns that you face in tl?.’ing to make one, you know, how 
do you make payroll and how do you make a right decision over a twenty year period, but 
her [regulatol?.’] credentials were just phenomenal and so I thought she was ve~./strong." 
Interview, Transcript No. DS300014, at 6 (Aug. 30, 2007). He added, "the fact that she 
was a woman and minority didn’t make a hill of beans of difference. I mean the votes 
came out the same; there was nothing that happened that would make a difference." 
Interview, Transcript No. DS300014, at 6 (Aug. 30, 2007). Although, he acknowledged 
later that the diversity aspect was important in the diverse candidate’s selection to the 
board: "It [her race and genderl was an absolute plus. Had there been someone else; 
let’s say it was a white man with exactly the same characteristics and the same 
background and the two of them were there they would have picked her because she 
would have fulfilled the diversity characteristic." Interview, Transcript No. DS300014, 
at 12 (Aug. 30, 2007). 
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An African-American male director who came to board service from higher 

education began by focusing on race and gender, but then verged into the value of 

having someone, like himself, who was an outsider, a "novice." 

But I think we’re much better offbecause we do have, not only diversity 

frown the standpoint of race and gender, but diversiB~ from the standpoint 

of experience. My experience is quite different form a lot of other people 

on these boards but when you lrave someone that’s got a different point of 

view, a world view, if you will, for whatever reason I think it strengthens 

the board to have those kinds of people interacting. Because lots of times, 

even on the [compaw name] board I feel like kind of the novice on that 

board, there are things that either I don’t understand or they don’t seem 

quite right. If you bring them up you get a more fulsome discussion than 

if everybody is kind of a like mind and says well, you ~ow that’s the way 

it’s always been or yeah, we can go ahead and do that, sort of thing. So, I 

think that we’re better off having diversity of experience and all the other 

kinds of diversity represemed on boards.68 

Another respondent praised the contribution of a female board member as the 

product of a combination of skill sets and gender diversi~< 

When you think about [one of the compaw’s products] particularly and its 

relationship to women’s health and appearance, we needed a marketing, a 

women who, a person who looks at women’s health and who has a 
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marketing background. [Name of white female director] fits both of 

thoseJ~9 

An exchange with a white female director prompted a similar example of’the 

contributions of a Hispanic female director that appeared to stem from a combination of 

ethnicity and expertise: 

She is right now really interested in the whole immigration issue, 

inunigration reform, and so yes, she certainly does, but I don’t know if 

that’s because she’s Hispanic. I think it’s because of what her background 

is, and her knowledge base, and her area of business research, and she 

lectures and gives and has a television talk show from time to time.7° 

The woman who made "the "motherly skills" comment quoted above also downplayed 

the implications of the gender difference argument in other ways. In common with maw 

other subjects, she e~nphasized the importance of fitting in, of learning how to perform 

the role of board member, and emphasized that this was a gender-neutral task. The point 

seems to be that if, at the outset, men and women are indeed from different planets, their 

distinctive qualities erode as women learn and adopt appropriate board behavior. Early in 

the interview, lbr example, this subject commented on the issue of being the only woman 

in a boardroom: 
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Well, I’m sure I spent my life being the only woman in varions rooms and 

so you get used to it, so it was, you know, I think there was an 

awkwardness in there, a period when everybody’s sizing you up and 

you’re sizing them up and trying to establish the right tone and the right 

role, and establish your credibility, but Fm not sure it’s that, I mean I’m 

sure it’s somewhat different than male and female, but I think there are 

overlaps and I think you learn to not talk too much at the begim~ing, and 

then you know, try to ask one or two smart questions each time, so a 

certain formula,71 

She later stressed the stone point--learning how to fit in--in the context of using other 

women as mentors and role models: 

So I think in a boardroom, each boardroom, as you said, has very different 

culture and in some boardrooms a really spirited conversation; in other 

boardrooms it’s a much quieter conversation with everybody being super- 

polite and complimenting each other back and forth, you know, their 

com~nents and nobody ever cutting each other off, and so, you know, you 

don’t want to come in and be totally off the page in how you interact, and 

so I think watching other women is particularly useful, too, to me, but I 

don’t do it exclusively with women, but just seeing how they interact.72 

71 Interview, Transcript No. DS300029, at 3-4 (Dec. 17, 2007)-. 
72 Interview, Transcript No. DS300029, at 27 (Dec. 17, 2007).-. 
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Elsewhere, in response to a question about COlporate cultures, she emphasized the 

role of dress and appearance in mentoring and fitting in, including what to wear to board 

meetings. 

A: It’s really pretty filnw, and if there’s another woman on the board, you 

kind of gauge how you dress based on how they dress, and so you go to 

the first board meeting and you don’t really know what to wear, so 

basically you dress pret~7 conservatively, and then you see kind of, do 

people wear pants, or do they all wear skirts and you know, do they 

wear-- 

Q: Colors? 

A: --colors, exactly. At [company], not this last one, in the shareholders’ 

meeting before there were three women, we talked about how we all kind 

of went to the back of our closets and got sort of our dowdiest things.73 

We also heard accounts of female and minority directors who did not learn to fit 

in. Sometimes, the different point of view and approach that are argued to be the primap:T 

benefit of diversity can cause a director to fail. An African-American male director of a 

national company told the story of a female colleague who "didn’t work out" even though 

he thought she was "wonderful": 

She was exceedingly competent and assertive and asked a lot of questions 

and pressed a lot of issues and I think some people got uncomfortable. I 

don’t know whether they got uncomfortable with her because of the issues 

I 73 Interview, Transcript No. DS300029, at 25 (Dec. 17, 2007).-. 
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she was raising or because she was raising issues and was a wonrm. I 

don’t know for a fact but she wasn’t around very long.74 

But it is not: always a case of minimizing one’s distinctiveness in order to succeed. 

The same black male subject noted forcefully that a lack of social and stylistic fit has 

never impeded him as a director. He described his board colleagues--bluntly--as "all in 

these gated conmmhities.., comfortable talking with people who are just like they 

are.’’75 The night before the meeting "they go out to dinner with each other" and do not 

invite him.76 But he claims not to care. He went through a "a year as a fully paid, non- 

voting aspirant" before being confirmed.77 During his tryout year, he reported, "I talked. 

I got involved.’’7. Now, "I like to push the envelope.., and they’re just re~ninded that I 

am black.’’79 Yet he has sur~Tived and, in his view, been taken seriously. 

C. Different Perspectives in Action? 

In most imerviews, we followed up on respondems’ statemems about the value of 

diversity with requests for examples. Where a subject claimed that diversity would yield 

new perspectives or produce better boardroom dynamics, we asked for instances where 

the theory had been borne out. The results were remarkably consistent: with some 

exceptions, many subjects usually could think of nothing, or offered examples that 

74 Interview, Transcript No. DS300070, at 7-8 (Nov. 25, 2009)-. 
75 Interview, Transcript No. DS300070, at 25 (Nov. 25, 2009)-. 
76 Interview, Transcript No. DS300070, at 25 (Nov. 25, 2009)-. 
77 Interview, Transcript No. DS300070, at 3 (Nov. 25, 2009)-. 
7, Interview, Transcript No. DS300070, at ~y- (Nov. 25, 2009)--. 
79 Interview, Transcript No. DS300070, at 24 (Nov. 25, 2009)--. 
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seemed trivial in the sense of unrelated to the strategic plalming that is presumably the 

prevince of boards. Some subjects, when asked to elaborate the wws in which particular 

female or minority directors had contributed, digressed into examples that had little to do 

with race or gender, and in some cases, distanced themselves from demographic 

variables. 

There were a few exceptions, which might broadly be categorized as statements about 

the heightened sensitivity of minority and female directors to issues of fairness, social 

welfare, and %mpathy with the little people," generally employees or customers (this last 

with attendant profitability benefits). But overall, these narratives arc at a level of daily 

corporate detail far below the strategic planning and attention to big picture issues that 

are presumably the primau function of boards, or appeared unrelated to board processes 

or business imperatives - the primaI3~ justifications advanced by our respondents in favor 

of board diversity. 

In one of the most notable exceptions, a white woman with more than ten 

years of board experience described "the role of two African American directors in 

helping a board a~mlyze a major and potentially controversial industrial facility." 

expansion. It is long stou, but well worth qnoting. (Note, by the way, that when 

she refers to "black and white" she seems to be talldng about quantitative data, 

not race): 

It’s tense a lot of times but I think it’s a healthy discourse. [Name of 

African American woman] is a really bright woman, a [names elite 

college] graduate in like microbioloo.7 or something and she is Chair of 

the [relevant] Committee and she really pushes the conversation. We’re in 
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the process of preparing to build a new [faciliU] and I’ve been so 

impressed with her willingness to really push the conversation and to push 

the envelope beyond the financials... What I think I’m observing at 

[name of company] and what I hope that I am bringing to the boards 

where I was the first minoriU member is there is a willingness to talk 

beyond the nmnbers. What is happening here? What are the implications 

for the company? What are the implications for the culture of the 

company? How are employees responding to these things’? What is the 

community rcsponse to it and to the [facility] construction?... [T]here 

was heavy board discussion about that process of change. Support for it 

because financially it made sense short term and long term so you kind of 

get the black and white out of the way but that board tends to spend a little 

more energy beyond the nuts and bolts and so we were heavily engaged in 

the process of how would we communicate it politically, how would we 

share it with fl~e commmfity, what would we do to support downtown 

when we were gone, what were the implications for our employees, those 

types of things and some of that comes out of [names African American 

male director] who has been aft a minority re1T active in community 

redevelopment in [names city] and so he had a particular sensitivity to that 

as a minority.~° 

Interview, Transcript Nos. DS300057 & DS300058, at 14 (Dec. 12, 2008)--~mm~-~:ipt. 
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A second narrative also illustrated strategic thinking by a diverse board, but in an 

enigmatic context. A white male who has been an executive and a director told this story" 

of an African-American board me~nber’s enhanced sensitivity to fairness : 

There was a person that was, and this unforlunately happens in a lot of 

board rooms, that was accused of sharing inside information with a not for 

profit company. It was about the value. They were going to make a 

donation to their stock to a not for profit company and they gave what they 

thought the stock was worth in an email. Well, that teclmically is 

something the SEC would, that’s inside information because you’ve got a 

director giving the value of’the stock. So every~body was really down on 

this particular director and there was a movement afoot to get him off the 

board immediately. It was a he and one of the blacks put it in perspective 

in about how it A, wasn’t intended and B, the no harm consequence and C, 

that we could do it by talking this through and making sure that that’s 

understood that "that shouldn’t happen again and he won the day but he 

won the day by sheer determination. He knew that it wasn’t fair because 

he had been subject to things that weren’t fair and he wasn’t going to let it 

happen. ~ a 

This is a striking example in a couple of respects. First, it is a rare instance of 

a subject: recalling a specific instance of a minority director’s contribution and, 

moreover, specifically relating that contribution to the board member’s unique 

experience as an African American. But it is unclear how this purported 

81 Interview, Transcript No. DS300061, at 7 (June 18, 2009).-(t:~a~-~se~ipt--÷~-~--f~le--~v-it-t-~-4~e 

au-t-~o-~s--at.-4t-~e--~-~i-v-e~s~t-)~--~f-N<~t.g-~-;a~÷l-i-~-~-). 
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contribution relates to the diversity rationales advanced by our respondents. Given 

the legal complications associated with this story - involving as it does an 

impermissible transfer of inside information and the board’s after-the-fact 

acquiescence in "that transfer---one might reasonably question how this example 

illnstrates the benefits" of board diversity. 

Other subjects illustrated the value of board diversity with stories about specific 

marketing insights, often driven by heightened sensitivity to cuslomer needs. Some of 

the suggestions were said to translate direclly 1o the bottom line, providing at least 

anecdotal support for the elusive "business case." Bnt while the stories are persuasive, 

the insights are of the sort that a company might expect from its lower-level retailing 

specialists. For example, a white female director of a retail store that catered to lower- 

income consumers described her role in urging the store to adopt a product mix that 

would get "people in the store more often and to spend more money each time they 

come.’’82. She attributed her insight to her understanding of the hassles of having to stop 

at lnultiple stores, park, and get in and out of a store with kids in tow. As she said, 

"That’s very appealing to me as a female. The guys aren’t paying any attention to that.’’83 

The same director also advocated undertaking the investment necessary to allow the retail 

outlets to accept lbod stamps "because I’m a woman and I understand the plight of the 

single female head of household who’s only feeding and caring for her family adequately 
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because she has access to WIC or she has access to groceries through food stamps and if 

she can’t use those in our store she’s not going to come to our store.’’84 She added, 

"Well obviously I wasn’t the only only one in the company with that kind of voice but for 

that voice to also be heard at the board table is very, ve~ important.’’85 

The respondent had not herself been a single mother on food stamps, but 

attributed her empathy to a time early in her career when she had had direct customer 

contact with this population segment, and to "it is just kind of where my heart rests to be 

sensitive to the people in communities that have need.’’8~ She also commented that her 

African-American colleague on the board "is not so quick to speak up on those issues but 

when I speak up tie will then follow and agree.’’87 She surmised that her black colleague 

might be asking, "should I use my capital there?" wlfile women may have become "a 

little holder about supporting each other.’’88 

A white male director of a home health services company also invoked the ability 

of a woman board member to put herself in the place of the customer. A female board 

colleague, he told us, recognized that "often times our delive~ person was the tfighlight 

of the day for our shut-in customers" and made suggestions based on that insight that 

84 Interview, Transcript Nos. DS300057 & DS300058, at 6 (Dec. 12, 2008) (transcrilX en 

8_s Interview, Transcript Nos. DS300057 & DS300058, at 6 (Dec. 12, 2008) (trap~crilX on 

~ ]nte~iew, Transcript Nos. DS300057 & DS300058, at 8 (Dec. 12, 2008) 

~7 Inte~iew, Transcript Nos. D8300057 & D8300058, at 7 (Dec. 12,-,,~,-x)nn~ 

~ Inte~iew, Tm~cdpt Nos. DS300057 & DS300058, at 7 (Dec. 12, 2008)-(-t-m{~se~-ip~--{~{~ 
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"affected the compaw’s bottom line.89 According to his account, the woman board 

member said our employees should look around and see how else we can "help the 

patient-client and what other referrals" for the company’s products and services "the 

employee--the customer’s trusted friend--could make.9° The female board member 

also suggested that for services covered by health insurance, the e~nployee could collect 

the co-pay by credit card charge at the time of delivel?." instead of the compact billing for 

it later and encountering the inevitable collection challenges. As the male director 

commented, "once we established a good relationship with our customer-client-patient, 

we started getting a credit card to pay the bill on the spot. Man, boy! That was really 

helpfid.’’91 He concluded that women board members "tend to be more sensitive to 

what’s going on.’’92 

Examples that focused on racial diversi~7 also tended to focus on marketing 

contributions that might be expected well below the board level. A white male director 

offered this "classic example" of the "new value syste~ff’ tt~at diversity brings: 

[S]o [name of an African American female director] was a classic 

example. She actually brought us new ways of thinking abom how to 

approach the minorities where we had in many instances, some of the 

[company’s restaurants] were located in predominantly African American 

Interview, Transcript Nos. DS300069, at 4 (Nov. 11, 2009) (trap~scfi~t 

Inte~iew, Transcript Nos. DS300069, at 4 (Nov. l 1, 2009),~,~,~,~,,v~"~"~’~’~* 

Inte~iew, Transcript Nos. DS300069, at 4 (Nov. 11, 2009~ ~,~,~.~,~,,v~ 

Inte~iew, Tm~cfipt Nos. DS300069, at 4 (Nov. 11, 
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areas ]identifying information deleted] and she just gave us a lot of great 

insight into what stimulates an African American family to experience [the 

company’s style of restaurant]. It was very valuable.93 

Female and minority directors themselves added little by way of specific examples. 

In another sto~T from the restaurant business, an African-American male director and 

execntive offered this illustration of"what point of view means and looks like": 

Well I mean if you look at African Americans, I mean in our world the 

dining habits are different and so seeing those differences we can pick up 

a lot of them. We have that conversation in the boardroom about what 

those are and there arc a lot of questions .... African Americans eat later 

in our restaurants so if we’re in a place that has a pretty high population, 

are we changing our operating hours. Groups are bigger.94 

Other narratives promised more depth, but rarely delivered. In the middle of a long 

and rambling narrative abom her experience as the sole woman on a board, a white 

female with lengthy board experience began what seemed like a significant sto~r about 

e~duanced sensitivi~ to language portending a change in practice. She talked about 

expressing her concern with the use of the word "salesmen," only to learn that it reflected 

reality: 

93 Interview, Transcript No. DS300046, at 4 (Aug. 18, 2008)--(-~a~-as~-ript--~vn--fite--w-i~-l-~--~4ae. 

a~-~o-~s--at.4t-~e--i-~i¥-e~s~t-)~--~f-N<~t.g-(-;a~÷l-i-~-~-). 
94 Interview, Transcript No. DS300077, at 7 (Dec. 10, 2009)-.. 
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At my second board meeting there was a senior management person doing 

a slideshow on work in Europe and he was running through this and he 

had a slide up fl~ere that said eighty-two salesmen Europe wide and he 

flipped through it and I asked him to go back and I said you know can you 

talk about the typo on this page and he looked at it and he goes no Miss 

[name deleted] I don’t think there is and I said well it says salesmen. You 

must mean salespeople and he said no actually I do mean salesmen. There 

aren’t any women and I said than that’s a deeper problem then that we 

have here fl~at if this company does not: use language that opens up 

positions like salespeople where there is lucrative to be in that role then 

women will never feel comfortable even aspiring to that and they will only 

get your coffee and oniy be the assistants and the secretaries on the C snite 

and that’s inappropriate for a company of this size in this decade and all 

my colleagues on the board looked at me with huge eyes and thought to 

themselves what have we done to ourselves I’m sure. [Laughter].95 

Yet when we followed up to see if a change in the underlying reality followed the 

language change, she surprised us. The language change she fought for turned out to be 

nothing more than that: 

Q: Have things changed since that remark? 

A: My board colleagues are better about langunge .... 

Q: How about on the ground? Has the workforce changed? 

] 95 Interview, Transcript No. DS 300050, at 4-5 (Oct. 3, 2008)-.. 
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A: No.96 

A male African American bank director provided a somewhat more substantial 

instance, based on his own contribution to a board. He was asked, "Does the experience 

of someone who is a racial minority or is a woman, does that experience, in and of itself 

add something?’’97 He immediately responded in the affirmative, and then launched into 

an example that had little to do with perspective, point of view, or thought processes. It 

did evidence differential knowledge, but in a limited way--he knew specific people who 

were helpful to the bank on one occasion. His value as a minority director, in other 

words, came not from a unique intellectual approach to issues, but froln lfis ability to 

function as a local-level intermediao" on a single occasion--a valuable contribution, no 

doubt, but not a basis for a broad argument about superior board functiohing: 

Yeah, I think it does. When [a large bank on whose board I serve] 

acquired [a local bank in a city with a large African American population] 

there was considerable concern across the community that [the local bank] 

had been the "family bank" that everybody knew and if you wanted to 

start a business you went to [the local bank] and you could get some 

money and that kind of thing. So people were ve~ comfortable but there 

was an awful lot: of concern about what was gonna happen when the 

marquee no longer said [the local bank] and it changed over to [the large 

96 Interview, Transcript No. DS 300050, at 5 (Oct. 3, 2008)-.. 
97 Interview, Transcript No. DS300024, at 13 (Dec. 4, 2007)-.. 
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bank]. And [an African American female director] and I were both able to 

be helpful to [the large bank] because we knew people in that market who 

[the large bank] folks could go talk to, to allay those kinds of fears. And 

that worked well. I think that given the skill sets of cverybody arc the 

same, the experience and background and kind of things you know that 

you can bring to the table are beneficial to boards.9s 

D. Employee Relations 

The single narrative that gave the most coherent and specific account of the value of a 

diverse board concerns the corporation’s relations with employees. Some respondents 

proposed indirect benefits to employees stemming from a diverse board: that corporate 

board diversity sends an imporVant signal to a companfs employees about the value it 

places on diversity, and about the availability of role models and mentors at the top of the 

corporate hiemrc~r. Others suggested more direct benefits. For example, diverse boards 

were said to aid in the recruitment, retention, and promotion of women and minorities, 

and in particular with succession issues in senior management. Moreover, echoing the 

previonsly-discnssed argmnent that women empathize with customers, some contended 

that female or nfinority board members are better able to empathize with corporate 

employees. 

1. Sending Signals to Employees 

Interview, Transcript No. DS300024, at 13 (Dec. 4, 2007)-.. 
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As used in economics, signaling refers to the conununication of information from 

one party to the other in order to convey information about the party sending the signal.99 

A job applicant, for example, might obtain and adverlise an education credential to send a 

signal about his or merit as a potential employee. 100 Several respondents told signaling 

stories: that is, stories that portrayed board diversiDT as a credible means of conveying 

relevant, but difficult to observe, corporate traits - in this case, that the compact cares 

about the interests and welfare of female and minority employees, and that the 

organization is one in which members of these groups can rise to the highest ranks.1°1 

An experienced wtfite female board member emphasized that file presence of 

female board members had been important to her when she was an employee, saying, "I 

thil~k this is more recognition that, you know, people, that women or minorities are 

competent, capable and can be in leadership positions, to give you a sense of pride, and a 

little bit of colnfort.’’102 

Another white female respondent told us that having women on board mattered to 

the senior women management at the company, by providing them with "a comfort 

level": 

[T]here were senior women in the compact and they made a point of- not 

in the middle of the meeting, but part of board service is spending time, 

99,Signalingtheory is infact far more complex: Forafullerdiscussion seeBroome & ......... 
Kraiwec, supra note. 
~00 This example comes from the seminal work in the field, Michael Spence, Job Market 

Signahng, 8/(3) QL~ARTERL’~ J. ECON. ~55 (1973). \. 
\ 

101                                                                                                                   ’. Board diversity is also claimed to signal other relevant audiences, including            \ 
customers, shareholders, regulators, or the general public. See generall.v Broome & 
Krawiec, supra note 7, at 443-46 (discussing and critiquing signaling theories of board 
diversity in depth); Gulati & Shin, this volume (critiquing signaling theories of workplace 
diversity as little more than "showcasing:.").: 
10~ Interview, Transcript No. DS300029, at 12 (Dec. 17, 2007) = 
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sometimes through dinners or other evems that would be arranged with 

senior people of speaking to me and I assume they did to [the other fenmle 

director] as well about how much it meant to them to bare a woman sitting 

there. 103 

Here and in other interviews, our respondents echo the refrain of maW 

researchers and diversity advocates that signaling is a potential benefit of 

board diversity. As we have discussed at length elsewhere, however, the 

complexity of signaling theory" cautions against blanket assertions abom 

its significance in the board context.1°4 

2. Empathy with Employees 

Some female board members also connnented about their attention to and 

empathy with the concerns of lower-level employees of the compaw. A white female 

director stated that women "tend to be more sensitive to the people issues within the 

company" and "tend to deal with the softer side and understand the workers more" than 

their male counterparts.l°5 Her specific examples included thinking through 

cormmmicating "various things within the organization when you’re dealing with 

something like selling the company.’’1°~ The cmnpaw wasn’t "putting enough emphasis 

on that piece of it. And so I tlfink I was able to make an impact from that standpoint.<°7 

A Hispanic,female board member also memioned being sensitive to employee 

concerns because as a woman: 

103 Interview, Transcript No. 300031, at 6 (Dec. 19, 2007)-. 
~o4 See Bromne & Krawiec, supra note 7, at 443-46. ~(~;~~n~ii;~i~;~i;~g;?~iii~:i~;sfi;(, .......... 
105~ : : ; ; .... Roman Complex Script Font Times New Intervmw, Transcript Nos. DS300067 & DS300068, at 17 (Nov. 12, 2009).-. /Roman’ 

~ 

106 -, ~. Interview, Transcript Nos. DS~00067 & DS300068, at 17 (Nov. 12, 2009).-. 
~07 Interview, Transcript Nos. DS300067 & DS300068, at 17 (Nov. 12, 2009).-. 
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You feel it. You’ve seen it. You’ve experienced it. You’re sensitive to it. 

You understand it and when you make a decision whatever that decision is 

whether it’s about an acquisition, whether it’s about anything it just makes 

you more sensitive to eve~onc that’s involved, everyone that’s involved; 

their health care, their retire~nent, all their benefits. If one of our 

employees becomes ve~./ill, making sure that their family is going to be 

taken care of; that you have an appreciation for the contribution tlrat 

they’ve made to the company.1°8 

Tiffs same board me~nber talked about recognizing "that she has a great 

appreciation "for the worker bees in a company.’’1°9 "I feel like part of my role is to 

represent the worker bees, not to lose sight of those people and to make sure that they’re 

remembered and not forgotten because that’s where the robber meets the road" and you 

cam~ot run a successful business without them. 

It was obvious, however, that this empathy did not emerge from her own 

experience. Rather, she talked about the company’s workers as being different from 

herself, referring to the workers as "they" or "them." "I understand how they tlfink. I 

understand how they process ilfformation. I understand what’s important to them and 

what’s important to them may not be important to you and me.’’11~ She gave an example 

of conversing in Spanish with workers from one company on whose board she sits while 

on a plant site visit:. She explained that she used this contact to try to find out what 

108 Interview, Transcript Nos. DS300019, at 9 (Nov. 7, 2007)-. 
109 Interview, Transcript Nos. DS300019, at 7 (Nov. 7, 2007)--. 
110 Interview, Transcript Nos. DS300019, at 8 (Nov. 7, 2007).-. 
111 Interview, Transcript Nos. DS300019, at 8 (Nov. 7, 2007).-. 
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"troubles" the workers, and felt that they often opened up to her and identified with 

her.112 

And you ask them about their lives and about their families and what 

they’re doing here and how they like working here and what do they need 

that they don’t have, what’s important to them, what do they worry about 

every day. You know when you get down inside of them what is it that 

troubles them.113 

Although these examples Upically did not emerge in response to our requests for 

specific illustrations of the "Mars-Venus" distinction, they seem to be variations on "that 

theme. That is, the women who asserted a special empathy lbr lower-level employees 

appeared to be making a claim about their sensitivi~r as ,,omen. That claim is--to repeat 

the quote with wNch we introduced this section--that women "tend to be more sensitive 

to the people issues." 

3. Vigilance on Employee Retention and Promotion 

Another specific narrative relates to attempts to recruit, retain, and promote 

women and minorities in the organization. Although some of the most salient 

stories in this genre related to the women and minorities in manage~nent 

(discussed in the next section), the narrative was not limited to this, and in some 

cases extended to other employee training and retention programs as well. 

For example, one respondent argued that a diverse board was important, among 

other reasons, because most companies have a diverse worklbrce. When asked whether 

112 Interview, Transcript Nos. DS300019, at 11 (Nov. 7, 2007)-.. 
113 Interview, Transcript Nos. DS300019, at 11 (Nov. 7, 2007)-.. 
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this primarily impacted management-level employees or also lower-level employees she 

responded: 

I think it’s probably about management, in the management area, but I 

think with the rank and file women who’ve been in the workforce realize 

how difficult it is sometimes for women to move from secretarial or 

administrative assistant employees up through the workforce, you know, 

and [Company X] would be the exception where they were very focused 

on trying to train women and trying to move them into higher level 

positions. 

Q: So does that ever sort of play out wilh the board being involved? Does 

that? 

A: I thi~fl¢ perhaps in some situations where there are discussions about 

training programs. Actually I think boards do now talk abom how to get 

more diverse people lfigher up in the ranks, you know, trying to get them 

out of entry level jobs and trying to move them through the ranks. In fact, 

I was jnst reading basically, I think it was [Compm\¥ Y] about, yeah, I’m 

sure it was because I’m on the [N.£~).~..9.~]p-~-~b~i~--:P÷l-i~y Committee, about 

mentofing programs, about retention rates with women and minorities 

sometimes being lower, and about basically if you have more mentoring 

and more job satisfaction, people will tend to stay longer, and programs to 

try. and facilitate that, so that would be where it would come up.~14 

~14 Interview, Transcript No. DS 300029, at 11 (Dec. 17, 2007).-. 
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Another white female respondent also discussed the role of the board in 

demanding that management report on gender and racial diversity within the compaw: 

At [the only African-American director’s] insistence we started getting 

data on both gender and racial diversity at levels in the company. The 

company would not have brought it. It’s not that you make it change but 

the very fact: that the compaw has to report on it: highlights it as a positive. 

I thought that was a very clear example of the difference.115 

An African-American male respondent told a similar stop./in response to a 

question of how diversity issues come up in the boardroom. He discussed one company 

where the board on which he served had taken two steps related to diversity: (1) the 

CEO’s performance metrics included employee diversity, and (2) the CEO was asked to 

recruit at historically black colleges and report to the board on such recruitment efforts. 

He concluded: 

But we pretty much hold the CEO’s feet to the fire on these things and it’s 

one of the metrics as far as his MIP [Ma~agement Improvement Plan] and 

his bonuses and all this sort of thing so it’s pretty direct: and the 

conversations we have with him are direct conversations. The HR :folks 

will give us a chart that goes all the way down through the company down 

to even the people on the floor that are putting widgets together and we 

take a look at tlrat overall picture. It’s something that it’s to the CEO’s 

115 Interview, Transcript No. 300031, at 5 (Dec. 19, 2007).-. 
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benefit to make sure that eveubody in the company understands that we 

want to have a diverse workforce here at [company name]. 

Q: So that was not a goal lhat the CEO came to you with, it’s one the 

board went to trim with? 

A: Right.116 

4. Succession 

Perhaps the strongest claims [’or the value of board diversity involved the recndtment 

and promotion of managers and succession planning for the "C-suite." In response to a 

question abont how board diversiU affected boardroom dynamics, some directors pointed 

to succession planning. A male African American director on several large company 

boards put the point succinctly: "I think the pressing them on the real diversiU issue in 

the stall; the senior level stall; I think fl~at is something fl~at has happened .,,117 

Later in the interview, the same respondent noted that both the former and current 

CEO of a Fortune 500 company had pushed to increase senior management diversi~r. 

When this director was asked whether he thought his encouragement and perhaps that of 

other board members had played a role in this focus, he replied, "Yes. I know I’m not the 

116 Interview, Transcript No. DS300024, at 9 (Dec. 4, 2007)-.. 
117 Interview, Transcript No. DS300070, at 14 (Nov. 25, 2009).-{-t-~a~-~s¢~ipt--÷~-4:ile--~4t-~--t~e. 

a ~-t-~o-~s--a t.-4he--l[-~ ~i-v-e~’s~t-)~--~f-N <~’t.g-~-; a ~÷l-i-~-~-). 
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ouly one but for awhile I was the only one, only black on the board so the only one I 

think was really pushing tlrat was me and they’re doing it better.’’118 

Said another: 

When we talk about succession planning which every board does, it’s in 

the boards that I’ve been on where there was a person of color, that person 

always spoke up about the need for greater progress in the management 

ranks for people of color and that would be, that kind of gets to your point 

too. That’s not unexpected. It’s welcomed that they do it.119 

A white male board me~nber reported lhat a female board me~nber frequently 

questioned manage~neut about women in the senior ranks. "She drew our attention to it. 

She didn’t make a big stink about it, but she was constantly bringing it up in a nice way. 

And then, when someone would be promoted, she would again recognize that.’’1~° He 

noted that "it made a difference. It e~ched our pool within.’d~l 

A wtfile female who formerly served for almost twenly years on the board of a 

Fortm~e 100 compa~\v noted that although she "didn’t raise gender questions vei3~ often," 

she did several ti~nes 

raise questions about how realistic it was, when we would do our 

performance analysis each year, of the people who were up and coming in 

118 Interview, Transcript No. DS300070, at 17 (Nov. 25, 2009) 

119 Interview, Transcript No. DS300045, at 6 (Aug. 8, 2008)~-~o~.,~v, ~* 

~0 interview, Transcript No. DS300069, at 13 (Nov. 19, 2009x~ 

au:t-~o-~s--at--~-he--U~i-v-e~si~-y--~f-No~,(~ar~l-i-~-~O. 
121 Iute~iew, Tm~cfipt No. DS300069, at 14 (Nov. 19, 2009).-{-t-va~-~s~iN-o~--file--wit-g4~e. 
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the firm, and there would be a number of women each year, but the 

expectation that in order to make it to the very top, you were going to have 

to be available to work 24/7 and travel whenever it was needed. And so I 

would several times ask a question about how realistic that was, as a 

pattern of life for a young woman with a family?122 

At the time of this board service, however, she did not thi~_k that her qnestions 

made much of an impact. There was a sense that the compaw was "family-friendly" and 

"a very good place to work for women," but that "if you were going to get to the top, you 

had to be willing to play by the same ndes, and show that you were dedicated and show 

that you had it in you, and fl~at was more important than changing the game somehow, so 

that a young woman with a family might have a chance to make it some day.’’123 

A white female director emphasized that it is the board’s "job to let the CEO 

know that part of his job is to bring a diverse workforce to this orgahization.’’~:4 She 

described the board’s review of succession planning for the most senior thirty or so 

managers in "the organization. "[W]e have the visibility to see where there are women 

and where there are people of color and those are identified" in the matrix that is 

presented to the board, and if "there are no women on this page at all" ask where are they. 

ff "there’s no people of color awwhere on this, where are they? And we ask those very 

122 Interview, Transcript No. DS300060, at 6-7 (May 21, 2009) 

~2~ Interview, Transcript No. DS300060, at 7 (May 21, ocmo~ ~ 

124 Inte~iew, Tm~cfipt No. DS300050, at 12 (Oct. 3, 2008)--~tm-ns~-riN--o-~--fi~---w-i-t-~--t-l-~e 

a~-t-~o-~s--at.--t~-~e--i-~m-v-e~s~t-y--~t:-N<~ ~.~-(;a~ol-~-~-~-). 
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pointed questions and so this is entirely different than it was a decade ago when I joined" 

the board.12-s 

In sum, succession issues, more than any other, seemed to be an area in which our 

respondents did not struggle with "dangerous categories" or strain for relevant, concrete 

exa~nples. Important as this issue may be, however, it says little about board dynamics. 

"Different perspectives" seems to mean, in its strongest sense, attention to the prospects 

of historically excluded people within a company. This is a powerful argument for board 

diversity--tl~at diverse directors will try to protect people like them--and probably a 

sufficient one. But it is not fully consistent with the tt~eories of diversity that our subjects 

advanced. That is, attention to the specific issue of promotion and succession is not 

evidence of a fundamental difference in the board process, the way that boards consider 

strategic questions, evahiate options, and arrive at decisions. 

~. The Moral Imperative 

Among the diversity enthusiasts, straightforward moral arguments were rare. 

Less than a handfld of our respondents justified diversity on grounds of fairness and 

social justice, and most of those also raised functional justifications for board diversity. 

One of them, a wlfite female consultant, was ope~fly skeptical about the different 

perspectives rationale but was nonetheless a diversity advocate, con~nenting that fairness 

is the real argument for diversity. In her view, boards do not really function better with 

Interview, Transcript No. DS300050, at 12 (Oct. 3, 2008)--(tm-n~-~it:~.--o-r~--fi]e---w-i-t-~--t-l-~e 
a ~-t-~o-~s--at.--g~e--i-~ ~a;-e~’s~t-y--c~:-N <~ ~’t.~-(-; a ~÷h-~-~-). 
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diversity, because female and minority board members tend to be people who are known 

to other board members and have been vetted as able to fit in.12~ 

A second fairness advocate, a white man who has been a business 

executive, a board member, and an academic, piggybacked the moral imperative 

on top of the perspectives argument: 

QI: You mentioned the right reasons [for diversity]. What are the right 

reasons? 

A: Well that you appreciate that different points of view collectively will 

get to a beltor overall answer. That you appreciate that there arc points of 

view that you wouldn’t have because of your race or your economic status 

or your industl?." background that you wotfldn’t have that you need to have 

and that you need to take into account so and then just it’s the morally 

right thing to do so I think boards get it on all those counts. Maw of them 

do.127 

A white male regulator told us that "diversity is a good thing" for "reasons of equity and 

justice.’’12~ 

The infrequency of the "~nomlly right thing to do" argmnent is striking, though 

not surprising, in relation to the ubiquity of various functional and performance-based 

justifications--justifications which, as discussed, usually break down when probed in 

~6 Interview, Transcript No. DS300062 &DS300063 (Aug. 3, 2009) (tr~mscrilX en fi!e 

acadenfic gave two justifications for board diversity - "one, because it’s justice, and two, 
most importantly, it makes sense for business." Interview, Transcript No. DS300041, at 
4 (May 7, 2008)--. 
127 Interview, Transcript No. DS300045, at 5 (Aug. 8, 2008).-. 
12, Interview, Tmnscipt No. DS00033, at 3 (Feb. 5, 2008)--. 
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concrete detail. From a moral perspective, diversity could be justified on any number of 

bases: as reparation or remedy for past wrongs, as essential to create a level 

contemporary playing field, or as a necessary corrective to subtle yet deep-seated and 

persistent biases. 

But our respondents’ narratives reflect a near-obsession with making a complex 

(and frequently unpersuasive) business case for what an outsider might view as a matter 

of simple justice. This is not particularly surprising, given the dominance (as a legal, 

social, and business matter) of the shareholder-value theory of the corporation in this 

country. 

As a legal matter, that thcory grants wide discretion to corpomtc decision-makers 

over how to achieve the ends of shareholder value, though not over the end itself.129 In 

other words, though courts would likely view with skepticism assertions that the pursuit 

of corporate board diversity is necessary for social justice reasons, attempts to diversify 

the board would almost certainly be upheld when justified as a matter of the long-term 

economic interests of lhe corporation, regardless of any uncertainties surrounding the 

empirical case. For people who think in these terms, nmjor changes in company policy 

must be justified in terms of corporate performance. Other rationales are seen as out of 

order, irrelevant at best, and illegal at worst. 

F.;Fhe Rare Dissenters ....... j~ ~g~rnat~;di Normal, indent: Before: 0.5", 
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A few dissenting voices did emerge araid our respondents’ ovenvhelming support 

for diversity. A senior white nrale was the only person we have interviewed thus far who 

was opeI~y hostile to diversity, commenting "that "when you start talking about women 

and minorities there’s always a politically correct answer to eveu question and then 

there’s a real honest answer.’’13° He added: 

We felt pressured to have a diverse board and I think the regulators, 

everybody wants to see that and you want to publish those pictures and we 

couldn’t get them. We tried to go out. We tried both in the black 

community and we tried both in finding women to go on our board.TM 

A :few others also had reservations about diversity, though none was so negative. 

A white male respondent expressed skepticism about the impact of board diversity on the 

botto~n-line, stating that, if he were faced with outside pressure to diversify a board, he 

would demand evidence of the superior effectiveness of diverse boards.132 Another, an 

experienced white female director, characterized the value of board diversity as 

somewhere between good corporate governance and meaninglessJ33 Her accotmt rejects 

notions that diverse boards operate differently from nondiverse ones. 

Another white female respondem with over fifty years of board experience, while 

endorsing the benefits of board diversity throughout much of the interview, ultimately 

130 Interview, Transcript No. DS300014, at 4 (Aug. 30,      ’~ 2007) ~ 

131 Interview, Transcript No. DS300014, at 4 (Aug. 30, , 2007) ~ 

132 interview, Transcript No. DS300042, at 18 (May 8, oCm~ ~ 

133 Inte~iew, Tm~cfipt No. DS300056, at 20 ~ov. 14, 2008).-{-t-~ans¢~-iN-o~--file--wil-~ 
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told a similar tale of board diversity’s ranking in the priority hierarchy. When asked for 

her opinion on why larger companies tended to have more diverse boards she responded: 

A: I think because they’re higher visibility profile. I think it’s that 

simple. I fl~ink maybe there’s a little more recognition fl~at diversiU does 

bring some benefits, and it brings some different points of view, and that’s 

what you really want, particularly if you’re a large public company, and 

you also want to represent to your workforce that you have diversity as a 

value, and you want that reflected to your other stakeholders, too, so I 

think that’s really why. I have been on boards of far more entreprenettrial 

companies, like [company names omitted], where that kind of concern is 

not raised because the concerns are so different. They’re trying to stay 

alive, basically. It’s businesses, so diversity is down the line someplace in 

terms of a value, not that anybody would be precluded, but it just - it 

doesn’t come up in the same wafT it does.134 

Similarly, a white male director characterized board diversity as "not critical," or, 

at least, "not the most critical thing," emphasizing: 

It’s an issue that people have on their radar screens, but the question 

always is, how critical do you think it is to having a well functioning 

134 Interview, Transcript No. DS30032, at 9-10 (Dec. 19, 2007)-. A Hispanic female 

respondent, while overall endorsing the value of board diversity, echoed this sentiment 
about the relative unimportance of board diversity for firms in crisis. When asked about 
diversity concerns on one of her prior boards, a company that had experienced severe 
:financial distress, she invoked a lifeboat analogy: 

I:f you could for a moment imagine yourself in a fast flowing river 
drowning looking for a life boat, you wouldn’t care what color it: was and 
you wouldn’t care who was in the life boat. All you need is a life boat. 

Jj?~£~:~?~’.,...Transcript No~.. DS300019-2 
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board and an effective governance? And I guess I’d be a little, I guess I’m 

not totally persuaded that what you do is that you start off and say I’ve got 

to have three women, one minori’~, and no more than three white males 

on my board. Now I’m going to form IW board. That is not the way I 

would have it. And I formed the [compact name omitted] board. And 

what I wanted was certain skills. And the people I looked to seemed to 

have those skills to a greater degree than aw women or minority that I 

knew that would be interested in serving.135 

We cannot overemphasize that these negative comments were outliers, exceptions that 

prove the role. 

~. How Deep Is the Commitment to Diversity? 

One :final narrative of diversity cast~ doubt on just how deeply people in the 

corporate world actually think about: diversity. We were struck my some respondents’ 

references to the visual impact of a non-diverse board. Ma~ cited the negative 

impression that an all-white-male board might leave on outside audiences, invoking 

visual inrages of photographs, anntkal meetings, and the like. 

The one respondent (a white male) who rejected outright the notion that race and 

gender diversity should matter to corporate boards136 contended that the racial and gender 

composition of the board had a powerful visual impact: 

135 Interview, Transcript No. DS300022, at 10 (Nov. 29, 2007).-. 
~3~ See Part IV.B. supra. 
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No board wants to show pictures -- and they all want to put it in their 

annual report or something -- they don’t want all twelve white men. You 

know? It: looks very bad. You want to have a woman in there. You want 

to have a black in there. It’d be great if you could have a Hispanic in thero 

but there’ s just not that pool of talent. 137 

A highly experienced white female director recalled the mmnal meeting at a large 

public company on whose board she had served, noting, "But I think it’s that kind of 

external viewership, and sometlfing that’s grassrootsy in the con~nunity, too, you know, 

who’s on the board. I think people do notice.’’138 

Finally, another white female respondent provided an anecdote that invoked the 

photographic image of the board and then used ironic htm~or to emphasize just how 

problematic the catego~~ of diversity." can be.. In response to a question about the 

demographic make-up of a particular board, she laughed: 

Oh, it was so funny. They were all white males. But one day, they had all 

their pictures ~’in the h,~.~m ~,,~l.tm~om~ And the CEO said    look 

at all that diversity .... Catholic from Southern Ireland (langhter), 

Catholic from Northern Ireland, Protestant from Southern Ireland, 

Protestant from England (laughter) .... And, you know, it’s just a 

different way of counting the world.139 

Comments like these, taken in the context of our e~Nre interview corpus, raise 

questions about how well-thought-out the corporate world’s rhetorical commitment to 
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diversity really is. In concluding our review of the interview data, we give the last word 

on that subject to a white female director who also has years of experience providing 

legal advice to corporate boards. The specific topic was why one particular board had 

sought diversity. Her account suggests that the business world may not have a well- 

reasoned diversity rationale--in fact, the question of rationale is never even discussed: 

Q: When you guys were looking for another director and came up with [a 

diverse director] and diversity was one but not: the only metric ]according 

to the subject], why was that on the list of ~netrics? What was articulated 

about what benefit might come to [the company] from having some more 

diversity in terms of race or gender on the board? 

A: I suspect you haven’t gotten many introspective answers on that 

because, in fact, you’re never going to have a board that will honestly 

question whether or not there is a value associated with that. And people 

will accept it and move on. Eveubody says the same thing because, 

again, I’m in board rooms a hundred times a year and I hear thc same 

discussion. And what they say is we have skill sets that we want and if we 

can find a diverse candidate who fulfills them without sacrificing the skill 

sets that we’re looking for that would be terrific. And the analysis doesn’t 

go aw further. It just isn’t discussed. So anything I tell you about why I 

think diversity adds value is going to by [my] thoughts not because it was 

a topic of discussion. [Sentcnce that identifies company deleted.] So to 

the extent we’re talking about sort of that wide swath of middle America 
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then it’s nice to have a board that is in some respects emblematic of that 

but we’ve never discussed it.!~’° 

does it w~&e a difference’? 

V~. CONCLUSION 
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To: 
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Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 30, 2010 4:38 PM 

CoNey, John M <jmconley@email.unc.edu>; Kim Kmwiec <krawiec@law.duke.edu> 

ILB: Complete Revision 

Thanks, Kim. I appreciate you running wkh this. 

~.issa 

i.~.i iissasig5000 

From: John Conley [mailto:jmconley@email,unc,edu] 
Sent; Friday, July 30, 20:[0 4:18 PM 
To; Kim Krawiec 
(:¢; Broome, Lissa L 
Subject; Re: Complete Revision 

Go ~hea& if you c~. 

Kim Krawiec wrote: 

I can do one this weekend, based on the discussion we had when we last met (I took notes), or if you two have ideas abont where you want to go with the conclusion 

I’m happy to let someone else take a first s~ab. I agree with Lissa that we should fie in to Doffs comments in the conclusion. 

On Ju130, 2010, at 1:23 PM, John Conley wrote: 

Tha~ks, Lissa. rve aJways thought L’s idea otters maybe the best explanation: boards don’t do much anyway, so why not diversit) a~d deflect criticism, at essentMly no 

cost. Kim, are you taking a crack at the conclusion? 

Broome, Lissa L wrote: 

.John & Kim .... 

I have attached an (almost} clean version of .John’s last draft. I accepted all changes he had made since we all seemed pretty happy with them. Then, I turned on 

[:rack changes to ~;how the mode~d: add~tiona~ changes I rnade in c[eamng up some format[:mg and adding in the footnote reFerence~; thai: [ had previously found. 

As ] metl[~otled to John yes~:erday, Don [.angew:~ort’s o:?mment has some really interesting observatkms that we maV want [o reference in the conclusion. He 

concludes thaL "most of the time, however, Lhe ~oard is s~mply not doing enough work for diversity (or much e~se, for that msLter) to be of observable value." 

10)~ He is "not the bast Nt surprised" ~y our find~n~s that "corporate direcLors have d~fficulty ~dent~fying specific instances or ways in which boarddevei diversity 

adds vak~e. (p. 10}. He observes earlier, that when sometMng m~ght shock the board ~nto action ~ke negative stock price movement, pressures from the press or 

regulators, "much of the coMi[~on bu~d~n~ that leads ~:he board to take contro~ ~s done over the phone, in breakfast or d~nner meetings, etc arm:my the key pbyers 

on the board -wha[ happens ~ater at the forma~ n~eetmg may announce the resuJ[:, but certain~y no~: determine it." (p, 8) We couk] mention this and rite to 

Hacldey’s statement (at p. 34 of the attached draft) that he knows other d~rectors go to dinner and they don’t invite him. 

~’m up against severa~ deadlines for turfing ~n the ~]th edition of our Banking Law casebook. Some chapters due to the puMisher Aug. :[ , next slug on Aug~ 15 and 
final group on Aug. 30, w~th the statutory supplement to follow on September 15. The Dodd-grank Act has made my life miseraMe. ~t’s a monster. So, that’s a long 

way of saying, ~ w~l] not be wrK:mg the conclusion There ~s some ana~ysbat the end of some of the Results subsec~:ions, but not at the end of all of them. One thing 

to consider ~s whether to remove the a[lalysis 8t~d move [:o [:he cot~ch]sion or whether to leaveR where ~t ~s and repeat, summarke a]ld 8dd to ~t in [:he Conc~usk)n 

with a nod to Don’s very apt observations. 

Hope tNs he~ps advance the ba~L 

[~ssa 

<Ma~J At~:achment jpeg> 

F~m= John Conley 
Se~tl Thursday, July 29, 20~0 ~2:03 PN 
Te~ KJm KrawJec 
C¢~ Krawiec, Kimbedy D; Broome, Lissa L 
Subje¢t~ Re: complete revision 

I would t~4 di~ussios’condusion conld be one section. Will ~u ~ dra~ng that? 

Kim Krawiec wrote: 
This J s a vast imp’rc>vemcmt ,ov@r th@ l:rJoz: vorsiorz, I th:ir~k. Do you we stJ ] ] no>:J a disc:ussior~ soctiorY? It se@ms th:J 



On Jul "}6, 2010~ at 6:22 P~ John Col]lev wrote: 

OK, here’s a complete revised versio~ (less the co < us on). l’n all lost Jn the trees a~d really need you to take a 
<dir divlrev5, docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 30, 2010 8:25 PM 

@comcast.net> 

--. I did get a forrn for a background check earlier this week. I l:illed i[ out right away and sent it back. 

hope things work out. 

Lissa 

~~~ ~issos~gsooo 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 30, 2010 9:40 PM 

Jerry Markham ~gmail.com2 

Working on Chapter 3 

Should have something for you to review tomorrow a.m. if you’re around. It’s possible I’II have the first 3 chapters all ready to send off to West by Saturday 

afternoon for Monday delivery of Installment 1. If not, I’II get it out on Monday afternoon for Tuesday a.m. delivery. Since Chapter 4 is so long, I doubt it will get 

included in Installment 1 even if it is sent on Monday. 

Thanks for your patience. 

Lissa 

~ ~iss.s~g~000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 11:41 AM 

Jerry Markham @gmail.com2 

Chapter 3 inserts 

LLBBm~ked Chapter 3.docx 

Hi Jerry - For your review. 

I’II go back now and accept your changes to Chapters I & 2. I may also have a couple more corrections to Chapter 2. I’II send both back for one final look. 

With luck, we’ll get this out today. I also have to mark on the page plants small changes and where the inserts go. 

Lissa 

i~i lissasig5000 



Chapter 3 Inserts 

3-123 (end the sentence in the text that includes footnote 1 after "may earn interest." The 
new sentence will be "The payment of interest isnot authorized for business checking 
accounts <fnl>: 

until July 21,2011 when § 627 of the Dodd-Frank Act allowing such payments is effective. The 

Dodd-Frank Act, however, will provide unlimited deposit insurance on non-interest-bearing 

transaction account until December 31, 2012. Dodd-Frank Act, § 343. Commercial depositors 

will, therefore, need to choose between earning interest on deposit accounts that offer $250,000 

deposit insurance coverage and non-interest bearing accounts that offer unlimited deposit 

insurance coverage. 

3-124 (before last sentence on the page) 

The Dodd-Frank Act created a Vice Chairman for Supervision, who will be a member of the Fed 

designated by the President to develop policy recommendations regarding "supervision and 

regulation of deposito~¯ institution holding companies and other financial firms" supervised by 

the Fed, as well as oversee their supervision and regulation. Dodd-Frank, § 1108. 

3-124A (Insert after last sentence on Page 124): 

After Dodd-Frank, regional Federal Reserve Bank directors elected by member banks will no 

longer be allowed to vote for the president of their regional Federal Reserve Bank. Dodd-Frank 

Act, § 1107. The presidents will be selected by the other board members, with the approval of 

the Fed. 
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In addition to monetary policy, the Fed performs multiple supervisory, regulatory, and 

enforcement function. The FRB is the primary federal regulator of state chartered banks that are 

members &the Federal Reserve System. State chartered banks that are not members of the 

Federal Reserve System are regulated at the federal level by the FDIC. The state chartering 

authority is the primary regulator of any banks chartered in that state. The FRB also serves as 

the regulator of bank holding companies and financial holding companies under the Bank 

Holding Company Act of 1956, as discussed in greater detail in Chapter 4. Follo~ving the Dodd- 

Frank Act, a new Fed supervisory framework over systemically important nonbank financial 

companies was established~ Moreover, under Dodd-Frank the Fed will supervise savings and 

loan holding companies (previously the province of the OTS). The FRB’s issuance of consumer 

protection regulations pursuant to the Truth in Lending Act (TILA) and other consumer 

protection statutes, as discussed further in Chapter 6, was transferred by Dodd-Frank to a new 

Bureau of Consumer Financial Protection. The new BCFP will act as an independent bureau 

within the Fed with authority over any person offering or providing a financial product or service 

to a consumer~ Finally, since its creation in 11913, the FRB has issued Federal Reserve Notes-- 

our currency--through its regional banks, supplanting the issuance of national bank notes. 

3-127 (Replace paragraph that begins at the bottom of page 127 after the line with): 

The Financial Services Regulatory Relief Act of 2006 amended the Federal Reserve Act 

to provide that balances maintained at a Federal Reserve Bank by depository institutions may 

earn interest at a rate less than or equivalent to the general level of short-term interest rates. 112 

U.S.C.A. § 461(b)(12). The effective date of this provision was initially October 1,2011, but it 

was moved up to October 1, 2008 by the Emergency Economic Stabilization Act of 2008. 
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Interest is paid on required reserves and excess reserves that banks may lend to each other at the 

so-called federal funds rate. From the end of 2008 through mid-2010, the interest rate on both 

required reserves and excess reserves has been 25 basis points. In June 2010, the discount rate 

was 75 basis points and the targeted federal funds rate was bet~veen 0 and 25 basis points. 

During the financial crisis, the liquidity facilities created by the Fed, and described 

further later in this Chapter, resulted in a large increase in excess reserves. As a result, on some 

occasions open market operations were not successful in preventing the federal funds rate from 

falling to levels far below the target rate set by the Fed. By paying interest on excess balances, 

there is no incentive for institutions to arrange federal funds transactions at a rate lower than the 

interest rate paid by the Fed, allowing the Fed to keep the actual federal funds rate closer to the 

targeted rate. The Fed supported paying interest on reserves, even though this increases the 

Fed’s costs, because of the inefficiencies the Fed perceived in the retail sweep account programs 

described above. As &July 21,2011, banks may, in turn, pay interest on commercial demand 

deposits. 

3-136 (Add before Board of Governors excerpt): 

Until 1980, the discount window was open only to banks that were members of the 

Federal Reserve System--national banks and state banks that had elected to become members 

and purchase stock in their regional Federal Reserve Bank. After the Depositary Institutions and 

Monetary Control Act of 1980, however, access to the discount window was opened to all 

institutions. As discussed further in this chapter, in times of "unusual and exigent 

circumstances," the FRB may extend credit under certain conditions to "any individual, 

partnership, or corporation." Section 13(3), Federal Reserve Act, 12 U.S.CA. § 343. This 
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authority was invoked during the financial crisis--not without controversy--and was limited by 

the Dodd-Frank Act. 

3-138 (after the line, keep the first 3 sentences, delete the rest of the page and add): 

Ultimately, the discount rate and the federal funds rate affect market interest rates such as the 

prime rate and LIBOR. The prime rate is the interest rate banks charge to large corporations for 

short-term loans. LIBOR stands for the London Inter-bank Offered Rate and is the rate of 

interest banks charge each other for loans of Eurodollars (U. S. dollars held abroad). 

3-145 (Change Heading and Insert): 

G. SYSTEMIC RISK 

(1) Fed Intervention 

3-151 (add at the end of Note and Question 3.): 

How do these rates compare to the prime rate and LIBOR? 

3-151A (add before Section 4.): 

(2) Fed Intervention in the Wake of the Financial Crisis 

The financial crisis raised renewed concerns over systemic risk. 

JERRY W. MARKHAM 
THE SUBPRIME CRISIS--SOME THOUGHTS ON A 

"SUSTAINABLE" AND "ORGANIC" REGULATORY SYSTEM 

4 FlU L. Rev. 381 (2009). 

{PAGE \*MERGEFORMAT} 



* * * In 2003, investment bankers purchased and issued over $230 billion in subprime 

securitizations, almost double that of the prior year. At first, the investment bankers were well 

rewarded for this effort. They were happily reporting large profits in 2004 and 2005 from 

subprime lending and proprietary trading activities. Their executives were given huge bonuses, 

but then the market turned. 

There was danger here that was real and apparent. Subprime loans were often funded by 

the lender at short-term rates and then loaned to the subprime borrower at higher long-term rates. 

This allowed a profit from the spread between the two, i.e. long term interest rates are normally 

higher than short-term rates. As long as yield spreads are constant, that spread creates a steady 

stream of profits from the CDOs created to fund subprime mortgages. However, that advantage 

becomes a liability when short-term interest rates rise faster than long term rates, cutting that 

profit margin. That is exactly what happened when the Federal Resew-e Board raised short-term 

interest rates, with seventeen straight increases between June 2004 and June 2006. 

Those interest rate increases had a twofold effect. CDOs funded with short-term paper 

were no longer profitable and refunding became a problem with the arrival of the credit crunch in 

2007. Those rate increases also placed pressure on subprime borrowers because many of those 

loans were offered at "teaser" rates that would be reset at much higher rates than subprime 

lenders would be unable to afford. In the rising market accompanying the real estate bubble, 

borrowers had been able to refinance their homes, pulling additional equity of the homes that 

allow- them to sewqce their debt and buy other, often unneeded, items. They lost that ability as 

housing prices declined when the bubble broke. 

Subprime borrowers then became delinquent on their loans in increasingly large numbers 
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and many of those delinquent loans went into foreclosure. By December 2008, about 4.5 percent 

of all first lien mortgages were 90 days or more delinquent or in foreclosure. One in ten Alt-A 

mortgages were delinquent and more than 20 percent of subprime mortgages were delinquent or 

in foreclosure. The number of foreclosures in 2008 reached nearly 2.25 million, up from an 

annual rate of only about one million per year before the subprime crisis. In Lee County, Florida, 

judges were authorizing 1,000 foreclosures per day. 

The effects of the Federal interest rate increases were devastating to the large investment 

banks. The thirty years following the first Bear Stearns offering of securitized subprime loans 

would destroy that venerable firm and push Wall Street into the subprime crisis. Merrill Lynch 

then had to be rescued by Bank of America, which then had to be rescued by the government as 

losses at Merrill Lynch continued to grow. The banking giant Wachovia was brought down by 

losses from a subprime lender Wachovia had bought to gain market share in such lending. 

Wachovia had to be rescued by Wells Fargo. Washington Mutual failed and was rescued by 

JPMorgan Chase. Fannie Mae and Freddie Mac were placed in conservatorship. European banks, 

including UBS AG suffered massive losses. The Royal Bank of Scotland had to be nationalized. 

In a market test of systemic risk, the government allowed Lehman Brothers to fail, which 

touched off a frightful panic in the credit markets and on the stock exchanges. A horrifying run 

began on the money market funds, after the Reserve Primary Fund announced that it would 

"break-the-buck" because of losses from exposures to Lehman Brothers debt. That panic was 

quelled only after the government announced it would be guaranteeing money market funds. 

In total, large investment banks wrote down over $150 billion in subprime mortgages by 

March 2008, and that amount was expected to double. The stock values of most large financial 
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institutions were smashed. The last two large independent investment banking firms, Morgan 

Stanley and Goldman Sachs, converted to bank-holding companies in order to qualify for 

government bailouts. Citigroup also sustained massive loses from subprime structured 

investment vehicles ("Sirs" or more appropriately "SIEVs") and was saved only by a massive 

federal rescue package. That giant financial supermarket, which had become a market model, is 

being split up into more traditional lines. The contagion spread to the American International 

Group, which had to be bailed out by the federal government with a $170 billion rescue package. 

Credit markets were frozen and liquidity became absent. The federal government 

mounted a momentous effort to deal with this crisis. Over a period of several months, interest 

rates were slashed down to near zero, unprecedented in U.S. history. Credit lending facilities 

were made available to financial service firms that were non-prime dealers, and later those 

facilities were extended to commercial firms when the commercial paper markets froze after the 

collapse of Lehman Brothers. A facility was also created to purchase asset-backed commercial 

paper from money market mutual funds. After an initial rej ection, the [Troubled] Asset Relief 

Program ("TARP"), the $ 700 billion bailout program for financial service firms, was passed by 

Congress to inj ect capital into those struggling instituti ons. FDIC insurance was increased to 

$250,000, and an FDIC guarantee was extended to debt issuance by financial service firms. This, 

of course, created an increased, moral hazard. 

In the meantime, the economy fell into recession. Unemployment rates were up [to 

almost ten percent], while sales and manufacturing were trending sharply downward. The 

housing market was in a near historic slump as new housing starts dwindled to a fifty-year low 

and existing home sales dropped. This had a ripple effect throughout the economy as 

construction workers were laid off, real estate agents idled, mortgage brokers closed, and other 
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direct and indirect participants in the real estate market were sidelined. The automakers were 

also in extremis as automobile sales plunged. Chrysler and General Motors were saved from 

bankruptcy, [but only] temporarily, by a cash infusion from the federal government in the 

waning days of the Bush administration. * * * 

The Fed stepped into the breach and authorized a number of new credit and liquidity 

programs. As a result of funding these programs, the Fed’s balance sheet exploded, with its 

assets increasing from $907 billion on September 3, 2008, to $2.26 trillion a little over three 

months later on December 17, 2008. Near the end of July 2010, the Fed’s assets were up to 

$2.33 trillion. This increase is accounted for, in part, by the Fed’s dramatic increase in discount 

window lending. It also created the Term Auction Facility (TAF) in December 2007 as a longer- 

term source of funds for depository institutions to complement its short-term discount window 

lending. TAF credit originally carried a 28-day term, and later there was an option for 84-day 

credit. The Fed required collateral for TAF loans and the interest rate paid by the depository 

institution was determined by an auction of the available funds to eligible depository institutions. 

The final TAF auction was conducted on March 8,2010. 

The Fed also utilized its power to extend credit to "any individual partnership, or 

corporation," in time of "unusual and exigent circumstances" under section 13(3) of the Federal 

Reserve Act, 12 U.S.C.A. § 343. Pursuant to this authority, the Fed created several broad-based 

credit and liquidity facilities, some of which are described below. The most up-to-date 

information about these programs may be found at 

http://www.federalreserve.gov/monetarypolicy/bst.htm. 
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(1) Asset-Backed Commercial Paper Money Market Mutual Fund Liquidity Facility 

(ABCP MMMF). This facility made non-recourse loans on asset-backed commercial paper to 

curb panic in money market funds after the Reserve Primary Fund was unable to redeem shares 

at par value. This facility was closed on February 1, 2010. 

(2)    Commercial Paper Funding Facility (CPFF). This facility was created in October 

2008 to buy unsecured commercial paper from corporate issuers through a special purpose 

vehicle. This facility is administered by the Federal Reserve Bank of New York. No new loans 

have been made under this facility after February 1, 2010. 

(3)    Term Asset-Backed Securities Loan Facility (TALF). This facility mades non- 

recourse loans available to banks and commercial firms, including hedge funds, secured by 

collateral that included credit card debt, consumer loans, and student loans. No additional credit 

is being extended under this program. 

(4)    Term Securities Lending Facility (TSLF). This facility made credit available 

from overnight to up to 28-days and allowed primary dealers to use illiquid collateral to secure 

their borrowings. Primary dealers are the securities broker-dealers that sell and buy securities to 

and from the Federal Reserve Bank of New York. The TSLF was closed on February 1, 2010. 

(5)    Mortgage-backed Purchase Program. Under this program the Fed bought direct 

obligations ofFannie Mae, Freddie Mac, and the Federal Home Loan Banks. As the result of the 

Fed’s tremendous commitment to this program by the summer of 2010, it held mortgage-backed 

securities with a face value of over $1.1 trillion. Some observers are concerned that the 

magnitude of this investment has the potential to affect the Fed’s interest rate policy since the 

value of the mortgage securities portfolio will decline by over $50 billion for each 1% increase in 
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interest rates. 1 Selling these securities at face value before any interest rate increase reduces their 

face value, however, will drain money from a still weak economy. 

In addition to these programs, the Fed used its Section 13(3) authority to provide targeted 

credit to Bear Stearns to facilitate its acquisition by JP Morgan Chase & Co., American 

International Group, Inc. (AIG) a large insurance firm and counter-party in a number of credit 

default swaps, Citigroup, and Bank of America~ These credit extensions to particular institutions 

were criticized by many as government bailouts of institutions deemed too big to fail. The Fed 

refused to provide assistance to Lehman Brothers prior to its bankruptcy on September 15, 2008, 

on the basis that Lehman did not have adequate collateral for the amount of credit that it needed. 

Just two days later, however, section 13(3) was invoked by the Fed to provide assistance to AIG 

The uncertainty regarding when Fed assistance would be provided and when it would not sent 

the stock market into free fall. 

(3) The Dodd-Frank Act and the Financial Stability Oversight Council 

Congress responded to the systemic risk issues raised by the financial crisis in the Dodd- 

Act. The Fed’s emergency lending authority under section 13(3) of the Federal Reserve act was 

limited by section 1101 of the Dodd-Frank Act to permit assistance only to a "participant in any 

program or facility with broad-based eligibility." Presumably, aid to individual companies such 

as Bear Stearns and AIG will no longer be permitted. The Fed, in consultation with the Treasury 

Department, is required to adopt regulations for emergency lending programs or facilities 

consistent with this requirement and for the purpose of providing liquidity to the financial 

1 Binyamin Appelbaum, Mortgage Securities It Holds Pose Sticky Problem for Fed, N.Y. Times, 

July 22, 2010. 
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system, and not to aid a failing financial company. The collateral given as security for 

emergency loans must be sufficient to protect taxpayers from losses, and the new regulations 

must ensure that any such program is terminated in a "timely and orderly" fashion~ Insolvent 

borrowers are not eligible for this Fed credit. Treasury approval is also a prerequisite of any Fed 

liquidity or credit facility,z 

In a similar fashion, the Dodd-Frank Act, in sections 1104-06, limits the FDIC’s ability to 

offer general liquidity to an insured depository institution in times of financial distress, 

terminating the FDIC’ s ability to bypass the least cost resolution of a failing financial institution 

when its failure would have a "serious adverse effect on economic conditions or financial 

stability" and FDIC assistance pursuant to this systemic risk provision would ’avoid or mitigate 

such adverse effects." The FDIC, under Dodd-Frank may, upon the ~vritten determination of the 

FDIC and the Fed, create a widely available program to guarantee obligations of solvent insured 

depository institutions or solvent depository institution holding companies. Dodd-Frank § 1105 

(kno~v as a Section 1105 Program). This authority may be exercised during times of severe 

economic distress (a "liquidity event"), except that a guarantee of obligations may not include 

the provision of equity in any form. The maximum amount of such a guarantee program is to be 

set by the President and approved by Congress by joint resolution. A" liquidity event" is defined 

as an "exceptional and broad reduction" in the general ability of financial market participants to 

sell financial assets without an unusual and significant discount; or to borrow using financial 

assets as collateral without an "unusual and significant increase in margin," or an "unusual and 

significant reduction" in the ability of financial market participants to obtain unsecured credit. 

z The Government Accountability Office (GAO) is required by the Dodd-Frank Act to conduct a 

one-time audit of all Federal Reserve emergency lending that took place during the financial 
crisis. The GAO was also given on-going authority to audit emergency lending, discount window 
lending, and open market transactions. 
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The centerpiece of the Dodd-Frank Act’s treatment of systemic risk was the creation of 

the Financial Stability Oversight Council (FSOC or the Council) that is chaired by the Secretary 

of the Treasury. The Council will be assisted by a newly-created Office of Financial Research 

(OFR) that will gather and analyze information for the Council. The voting members of the 

Council are the heads of the Fed, OCC, FDIC, SEC, CFTC, Federal Housing Finance Agency, 

the National Credit Union Administration, the new Bureau of Consumer Financial Protection, 

and an independent member appointed by the President and knowledgeable about insurance) 

The Council is tasked with identifying risks to the financial stability of the United States. The 

Council is also charged with identifying systemically significant non-bank financial companies 

and making recommendations to the Fed on prudential standards. The Council is to act by 

majority vote except for some actions that require a supermajority. The supermajority is defined 

as two-thirds of the voting members, plus the vote of the Secretary of the Treasury, effectively 

giving the Treasury Secretary a veto over any Council actions requiring supermaj ority approval. 

The Dodd-Frank Act expands the power of the Fed over large non-bank financial 

companies, recognizing the risks to the financial system from the failure or near failure of such 

firms like Bear Stearns, Merrill Lynch, Lehman Brother, and AIG, among others. If 85% of a 

company’s consolidated revenues or assets are derived from "activities that are financial in 

nature," the Council may designate by the supermajority vote described above the company as a 

"nonbank financial company." Nonbank financial companies will be required to register with 

3 The five non-voting members of the Council are the Director of the OFR, the Director of a new 

Federal Insurance Office (FIO) within the Department of the Treasury, a state insurance 
commissioner, a state banking supervisor, and a state securities commissioner. Dodd-Frank Act 
§ 111. 
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the Fed and are subj ected to enhanced regulation and supervision regarding systemic risk issues. 

The factors to be considered by the Council in making the nonbank financial company 

designation include the company’s relationship with bank holding companies and other nonbank 

financial companies, and the company’ s importance as a source of credit and liquidity for the 

financial system. The Fed is authorized to require reports and conduct examinations of the 

activities of nonbank financial companies and recommend enforcement actions by their 

functional regulator or take its own action if the functional regulator fails to respond. The Fed is 

further authorized to establish prudential risk standards for these nonbank financial companies. 

The Council will also subj ect "large, interconnected" bank holding companies to 

additional supervision by the Fed. Bank holding companies, including foreign banking 

organizations, with consolidated assets of $50 billion or more may be designated by the Council 

as "large, interconnected bank holding companies" and subj ect to additional supervision by the 

Fed which will include additional capital, leverage, and liquidity requirements, along with 

resolution plans (referred to as "living wills"), asset concentration limits, and periodic stress 

testing. 

The Council may also by supermajority vote permit the Fed to order these systemically 

significant companies to divest some of their holdings if the company poses a "grave threat" to 

the financial stability of the United States. This extraordinar5, power is to be used only as a last 

resort. In the event a company may not be saved, the Dodd-Frank Act provides for the orderly 

liquidation of the company without the possibility of a reorganization. Thus, these systemically 

significant institutions will be allowed to fail in contrast to the perception that during the 

financial crisis some institutions were deemed too big to fail. In an orderly liquidation, the FDIC 

is appointed as receiver of the covered financial institution, preempting the U.S. Bankruptcy 
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Code, which will continue to apply to financial companies (other than banks) that do not pose a 

systemic risk.4 An Orderly Liquidation Fund will be funded by assessments on fund claimants 

and, if needed, risk-based assessments on financial companies with consolidated assets of $50 

billion or more. The FDIC will use the fund to reimburse any amounts it borrowed from the 

Treasury under its exercise of the orderly liquidation authority. This orderly liquidation 

authority may also be applied by the Council to any financial company whose failure the Council 

deems to "pose a significant risk to the financial stability of the United States." 

SECTION 4. CHARACTERISTICS OF BANKS 

Banks may not operate without a government charter. That charter is provided by the 

Office of the Comptroller of the Currency (OCC) for a national bank or by the banking 

commissioner of one of the states for a state-chartered bank. State banks outnumber national 

banks, but national banks control 70% of all banking assets (up from 57% in 2004). 

Depository Institutions Number and Asset Size15 

Institution Number Assets 

(in millions) 

National Banks 11,426 $8,498,282 

State Member 834 1,671,281 

4 The FDIC must appoint S1PC to act as trustee for the liquidation of a broker-dealer in 

any orderly liquidation of a broker-dealer pursuant to this authority. 
15 Sources: FDIC Statistics on Banking, available at <v,~,2.fdic.goviidaspiindex.asp> (More 

Key Statistics) (number of financial institutions as of July 22, 2010; financial data as of March 
31, 2010); <http ://www.ncua.gov/Resources/Reports/statistics/Yearend2009.pdf> (as of Dec. 31, 

2009). 
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State Nonmember 4,409 1,942, 556 

Total Banks 6,669 $12,112,120 

U.S. Branches of Foreign 10 $28,018 
Banks 

Federal Savings 745 $925,800 

State Savings 402 318,514 

Total Savings 1,147 $1,244,314 

Federal Credit Unions 4,714 $482,684 

State Credit Unions 2,840 402,069 

Total Credit Unions 7,554 $884,753 

The number of banks has declined in recent years, from 14,496 in 1984 to less than half 

that--6,669--in 2010. The number of U.S. commercial bank branches, however, increased from 

41,799 in 1984 to 83,320 in 2010. This decrease in the number of banks is due in large part to 

the numerous bank mergers and acqui sitions that followed the repeal of interstate banking and 

branching restrictions. The number of savings institutions and credit unions has also experienced 

a similar decline over time. For instance, in 1991, there were 2,560 savings institutions, while 

only 1,147 remained in 2010. The proliferation of regulations in recent years, and the costs 

associated with the new regulato~ compliance, impacts smaller institutions more severely than 

larger institutions and may be an additional factor leading to further consolidation in the 

industry. Moreover, the financial crisis spawned a number of bank failures, reducing the total 

number of banks and leading to acquisitions of banks with depleted capital that were unable to 

maintain minimum capital standards on their own. 
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The chart demonstrates the relative numbers and asset sizes &the various types of 

depository institutions. There are more credit unions than any other type of depository 

institution, but credit unions are the smallest depository institutions in asset size. State 

nonmember banks outnumber state member and national banks, but are also generally smaller 

institutions in assets. 

As the next chart demonstrates, banks with less than $1 billion in assets constitute ninety- 

two percent of all commercial banks, but control only 110% of all bank assets. The remaining 

banks (just over 8% in number) control 90% of all bank assets. The four largest banks control 

nearly half--45%--of all bank assets. There are a number of criteria for measuring bank size. 

Asset size is most commonly used. Rankings occur on various other factors, however, including 

deposits and market capitalization. 17 

Approximately 95% of all bank assets are under the control of holding companies. There 

remain a number of independent banks not owned by holding companies, but these tend to be 

small, community-oriented banks. For those banks owned by holding companies, the financial 

results for the holding company are reported on a consolidated basis and today include sources of 

revenue from a variety of financial activities, such as securities and insurance, in addition to 

traditional banking activities. 

Size of FDIC Insured Commercial Banks18 

17 Market capitalization is the product of the number of shares of stock outstanding of the bank 

or its holding company multiplied by the current market price of those shares. 
1~ Assets and Liabilities of FDIC-Insured Commercial Banks at 

<www2.fdic.gov/qbp/2010mar/qbp.pdf> (as of Match 31, 2010); banks with assets over $1 
trillion found at <www2.fdic.gov/idasp/main.asp?formname=inst> (as of March 31, 2010). 
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< $100 mill in $100 mill to $1 $1 bill to $1 > $1 trillion 
assets bill trillion 

Number 2,469 3,780 519 4 

Percent 36% 56% 8% <1% 

Assets (in $138,700 $1,098,100 $5,441,871 $5,407,829 

mills) 

Percent 1% 9% 45% 45% 

Bank and Thrift Holding Companies by Assets~9 

Rank Iustitution Assets (Thousauds) 

1 Bank of America Corp. $2,340,667,014 

2 JPMorgan Chase & Co. 2,135,796,000 

3 Citigroup Inc. 2,002,213,000 

4 Wells Fargo & Company 1,223,630,000 

5 The Goldman Sachs Group, 880,677,000 
Inc. 

6 Morgan Stanley 819,719,000 

7 Metlife, Inc. 565,566,452 

8 Barclays Group US Inc. 427,837,000 

9 Taunus Corporation 364,079,000 

10 HSBC North America 345,382,8711 
Holdings Inc. 

Included on the list above is one insurance company that owns a bank, MetLife; three 

foreign holding companies, Barclays Group US, the U.S. holding company for the U.K.-based 

19 Top 50 Bank Holding Companies at <www.ffiec.gov/nicpubweb/nicweb/Top50Formaspx> 

(as of June 30, 2010). 
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bank, Taunus Corporation, the North American subsidiary of Germany’s Deutsche Bank AG, 

and HSBC North America Holdings, the holding company for the U.K.’ s HSBC Bank; and two 

investment banks that became bank holding companies during the financial crisi s--Goldman 

Sachs Group and Morgan Stanley.z° Citigroup lost its position as the largest bank holding 

company during the financial crisis as JPMorgan Chase & Co. acquired two struggling firms in 

Bear Stearns and Washington Mutual (itself formerly in the top ten), and Bank of America 

merged with the ailing investment bank, Merrill Lynch. Wells Fargo bought the failing 

Wachovia and more than doubled its asset size moving further up the list. 

The next chart, the list of the largest commercial banks ranked by assets, is slightly 

different. There are now four commercial banks with over $1 trillion in assets, with a significant 

fall-off in size to the commercial bank ranked fifth in asset size. These four institutions 

combined account for 45% of all assets controlled by commercial banks. In 2004, then-FDIC 

Chairman Powell commented on the consolidation trend: 

Since 1985 the number of community banks declined by half, from over 14,000 to just 

over 7,000 today. In 1985, the top ten banking organizations held 16 percent of industry 

deposits. Today their share is 40 percent. * * * We could well see a banking industry 

with a few institutions having assets in the trillions of dollars and perhaps only half as 

many community banks as we have today. * * * [W]e believe a disparity of this 

magnitude among banking organization requires us to rethink the way we administer the 

deposit insurance system.2~ 

2o This conversion to bank holding company status is discussed further in Chapter 4, Section 2. 
2~ Donald E. Powell, Remarks Before the National Association for Business Economics, Mar. 26, 

2004 (available at <www.fdic.gov/news/news/press/2004/pr3004.html>). 
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Commercial Banks by Assets22 

Rank Institution Assets (in thousands) 

1 JPMorgan Chase Bank, NA $1,674,523,000 

2 Bank of America, NA 1,496,322,329 

3 Citibank, NA 1,171,094,000 

4 Wells Fargo Bank, NA 1,065,890,000 

5 U.S. Bank, NA 277,509,284 

6 PNC Bank, NA 254,518,132 

7 FIA Card Services, NA 212,895,604 

8 HSBC Bank USA, NA 183,562,481 

9 The Bank of New York Mellon 162,064,000 

10 SunTrust Bank 160,993,399 

3-157 (Insert to page 157 after first sentence in last paragraph): 

The debt to equity ratio measures the amount of leverage on the balance sheet. It was thought 

that many large financial services firms had over-leveraged themselves before the subprime 

crisis and were unable to respond to the liquidity crunch that dried up their funding sources. In 

response to those concerns the Dodd-Frank Act authorized the Fed to establish leverage ratios 

limiting debt to equity of no more than 15 to 1. 

22 Top 100 Banks and Thrifts Nationally by Asset Size at <www2.fdic.gov/idasp/main.asp> 

(financial data as of March 31, 2010). 
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Inserts to Chapter 1 

1-1 (Page 1. Strike the first paragraph and insert in its place) 

The structure of banking regulation is quite complicated. There are a number of different 

types of depository institutions--banks, savings associations, savings banks, and credit unions. 

For each type of depository institution, a federal or state charter may be obtained. Each type of 

depository institution is regulated by a different regulatory body, and multiple regulato~T bodies 

may regulate even a single type of depository institution, such as a bank. Many banks are owned 

by holding companies that are subject to their own regulatory oversight. Moreover, their 

nonba~king subsidiaJdes may be subject to regulation by one or more non-banking regulators, 

such as a state insurance commissioner or the Securities and Exchange Commission. 

Notwithstanding these different and complicated regulatol3’ structures, the financial results of 

these holding companies arc reported to the public and to the companies’ shareholders on a 

consolidated basis. The bank subsidiaries of the holding companies continue to report their own 

separate financial performance to the bank regulators and this information is publicly available 

on the website of the Federal Deposit Insurance Corporation.~ 

}tow did we get to such a place? As Justice ttolmes once said, ~a page of history is 

worth a volume of logic. ’’~ This chapter will, therefore, explore some of the history of the 

regulation of banking in America for the purpose of explaining how we arrived at our current 

regulatory structure. You may wish to read this chapter now--not for the facts and holdings of 

each case, but rather to see how banks and their regulation evolved over the course of our 

country’s history--or later as background for the more specific subject matter chapters that 

See http://www.fdic.gov (click on tab for Industry Analysis). 
New York Trust Co. v. Eisner, 256 U.S. 345, 349 (1921). 
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follow. We will indicate in the later chapters, the relevaJat material from this chapter that you 

may wish to read or review for historical background. 

Our major bank regulatory’ agencies were created over time, as were the different 

financial entities. The chart below indicates how and when the regulators and entities came into 

existence. This chapter provides additional back,ground on each action that resulted in a new 

regulator and new type of entity. 

Action                  Regulator                     Entity 

State laws                   State                   [ State banks 
Nation al Bm~k Act of 1862    Office of the Comptroller National banks 

of the CmTency (OCC) 

Federal Reserve Act of 1913 Federal Rese~’e Board State member banks 

~RB) 
Banking Act of 1933 Federal Deposit Insurance State nonmember banks 

Corporation (FDIC) 

Bank Holding Company Act FRB Bank holding companies 
of 1956 

Gramm-Leach-Bliley Act of FRB                    Financial holding companies 
999 (GLBA) 

Dodd-Frank Wall Street 

Refom~ and Consumer 

Protection Act of 2010 

Financial Stability 
Oversight Council (FSOC 
or Council) 
Bureau of Consumer 
Financial Protection 
OBCFP) 

Nonbank financial companies and 
large, inter-connected bank holding 

i companies 
Any entity" (including nonbanks) 
that provides a consumer financial 
pro&~ct or service 
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1-58 (Insert Page 58 after first full paragraph) 

JERRY W. MARKttAM 
MERGING THE SEC AND CFTC--A CLASH OF CULTURES 

78 u. Cin. L. Rev. 537 (2009). 

* * * Respondin g to widespread concerns over overlapping and unnecessary regulation in 

the existing regulatory structure, then-Secretary of the Treasury Henry M. Paulson, Jr. launched 

an initiative in October 2007 to consider how those concerns might be alleviated. The backdrop 

for that stu@ was a widely expressed concern that excessive regulation in the United States was 

unde~Tnining the nation’s competitive position in the world. * * * 

The Treasury Department published its report in March 2008 (the ~Treasury Blueprint")) 

* * * The Blueprint contrasted the functional regulatory approach in America with regulatory 

mechanisms abroad. England, Germany, Japan, and dozens of other countries use a single 

consolidated regulator, along with a central bank, to regulate; those countries eschew the 

based" approach used by most regulators in the United States. Rather, foreign regulators use a 

~principles-based" approach that sets broad regulatory goals and permits the industry to decide 

how to meet those goals. A principles-based approach reduces the need for volumes of 

regulations that seek to control every aspect of financial services operations * * * 

Instead of a single regulator, the Blueprint recommended that the United States adopt the 

~twin peaks" approach used in Australia and the Netherlands. This concept is attributed to 

Michael Taylor, a former official at the Bank of England who wrote a 1995 article entitled ’Twin 

3 [n.2] Dep’t of the Treasur-y-, Blueprint for a Modernized Financial Regulatory StrucVare (2008), available 

at http:/iwww.treas.gov/pres s/releases/report siBlueprin t.pdf. 
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Peaks’ ’." A Regulator), ~tructure.ibr the LVew Centz¢ry.4 The Twin Peaks approach is objectives- 

based and focuses on specific regulator7 goals. 

Twin Peaks envisions a central bank that focuses on prudential supervision, and a single 

business practices regulator that focuses on business conduct and consumer protection. From this 

the Treasuo" Blueprint created a ’~Three Peaks" approach that would have three separate bodies 

implementing three specific regulatory goals: (1) ma~:ket stability regulation, (2) prudential 

financial regulation, and (3) business conduct regulation. This objectives-based approach would 

require consolidating and reshuffling the existing functional regulators in the United States into 

essentially three principal regulators. The market stability regulator would be the Federal 

Reserve Bomd. A new agency would be created for prudential financial regulation that would 

regulate financial institutions with a goveI~nent guarantee, such as banks insured by the FDIC 

a~d broker-dealers insured by the Securities Investor Protection Corporation (SIPC). A new 

agency would also have to be created for the business conduct regulator, which would create and 

apply principles-based regulation. * * * 

4. Jill Treanor, Regulalors back Taylor’s twin-peaks theory, Independent (London), Oct. 29, 1996. 
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Insert 1-58A 

SECTION 12. THE FINANCIAL CRISIS AND THE DODD-FRANK WALL 
STREET REFORM AND CONSUMER PROTECTION ACT OF 2010 

A. THE FINANCIAL CRISIS 

The twenty-first centuI~T began with the bursting of a stock market bubble in Internet and 

telecommunication stocks after a period of sha~p interest rate increases by the Federal Reserve 

Board that tbaew the economy into a near recession. That crash was followed by a series of 

financial accounting scandals at the Enron, WorldCom, and other companies. Congress 

responded to those scandals with the Smbanes-Oxley Act of 2002 that imposed costly corporate 

governance and accounting refi~rns on publicly "traded companies. 

In order to right the economy, the Fed drastically cut interest rates starting in 2001. The 

federal funds rate was 6.50% in 2000 but had been rcduced to 1% by June 2003. This dramatic 

re&lction in interest rates helped create a residential real estate bubble. The real estate bubble 

was fueled by liberal credit extensions at quite low initial ~teaser" interest rates often to 

~subprime" borrowers with credit problems that disqualified them from obtaining a conventional 

mortgage. 

Mortgage lenders a~d brokers, many of whom were not affiliated with banks, were able 

to make m~ increasing number of mortgage loans without concern for credit quality because they 

were able to immediately pool and sell the loans to securitization vehicles funded by investors 

who purchased mortgage-backed securities. The mortgage-backed securities were primarily debt 

securities. A single securitization produced a number of ~tranches" of securities vatting in 

interest rates and payment priority. The investors were repaid from payments made by mortgage 

holders on their mortgages, which were then paid om in "the payment priority and amount 
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prescribed by a particular security’s tranche. Those tranches with the first priolqty to payment 

seemed vel2r’ safe. The securities issued by "the securitization were also fi-equently insured 

against default by ’~monoline" insurance companies with little capital, or hedged by a financial 

instrument called a credit default swap. Those protections allowed the ’~super senior" tranches in 

subprime securitizations to obtain AAA credit ratings from the leading credit rating agencies, 

making them highly marketable in the U.S. and Europe. Investors seeking a safe return, and 

discouraged by the low interest rates paid on Treasm.w securities in the low interest rate 

environment created by the Fed, flocked to these investments. As demand grew from 

institutional and foreign investors, mortgage brokers sought to generate even more mortgage 

loans and promoted ~’no-doc" or ’~low doc" loans that did not require the no~nal doculnentation 

of the borrower’s creditworthiness--known as ’~liar loans." 

There was, however, a major hidden flaw in "the ratings process. The rating agencies used 

risk models for awarding "the AAA rating that did not take into account the possibility’ of a major 

downturn in the real estate market. Moreover, the historical mortgage repayment information 

used in the models may have been based on prime rate bol~cowers repaying conventional 

mortgages, rather "than subprime borrowers and the more exotic mortgage products that 

developed in that market. 

Subprime mortgages were sometimes pooled to fund off-balance sheet commercial paper 

borrowings called ~’structured investment vehicles" (SIVs) or ~’asset-backed commercial paper" 

(ABCP). Bm~ks, such as Citigroup, used short-term cormnercial paper borrowings to purchase 

mortgages held in their SIVs. Those commercial paper borrowings funded the mortgages and 

provided a profit tbaough the spread between the higher rates paid by mortgages and the lower 

rates then existing in the COlnmercial paper market. There was a flaw in these ’~carry trade" 
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programs. In the event "that commercial paper lenders refused to roll over their loans, the SlY 

would have to liquidate its mortgages. That roll over might not be possible in a credit crunch or 

major maJcket downturn. Another danger was that short-term rates could rise faster than long- 

term rates, erasing the spread, or even inverting the payment stream. 

In order to crush the real estate bubble that was feeding on low interest rates, Fed 

Chairman Alan Greenspan began a series of consecutive interest rate increases on June 30, 

2004. Ben Bemanke, who replaced Alan Greenspm~ as the Chai~ma~ of the Federal Rese~Te 

Board on February l, 2006, presided over still more interest rate increases. The effects of those 

actions were already manifesting themselves as Bernm~ke assumed office. The housing mmket 

experienced the largest decline in new home sales in nine years in the month after Berna~nke 

became the Fed Chaim~an. This did not deter the Fed. The Fed announced its seventeenth 

consecutive increase on June 29, 2006, increasing short-te~rn rates to 5.25%. The efl’ect of this 

onslaught on the real estate market turned into a financial crisis in 2007. Home sales and new 

residential construction slowed dramatically, and the market became glutted with unsold homes. 

Construction firms, such as Toll Brothers, cut back their building programs, and the 

housing consm~ction industL~ experienced its worst slump in forty, years. Speculators who had 

been receiving unprecedented profits by buying and quickly reselling properties, often after only 

a cosmetic touch up, found that they could no longer flip their properties for a quick profit, and 

they were left holding highly depreciated properties. ~Short" sales, in which foreclosed homes 

were sold for less than their outstanding mortgage balance, became common as speculators 

defaulted, and as homeowners could no longer meet their payments clue to the rising interest 

rates. Subprime homeowners, in many instm~ces, simply walked away from their homes and 
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mortgages when the value of their home dropped below "the amount of the mortgage, a condition 

known as being ~underwater." 

The growing crisis in the real estate market caused banks to tighten credit requirements 

and to cut back on credit extensions creating a credit crunch in the summer of 2007. Foreclosures 

continued to mount and subprime defaults skyrockete& A crisis resulted in the financial markets 

when the SIVs were unable to roll over their commercial paper. As the crisis deepened, some 

SIVs tried to sell their mortgage collateral, but the?" could only do so at steep discounts. 

Concerned with losses from SIVs and mortgage-backed securities, banks reduced lending more, 

worsening the credit crunch that was causing funding problems tbaoughout the economy. 

Subprime problems spread abroad. European investors had purchased significant amounts 

of U.S. mortgage-backed securities, seeking a higher return than paid on U.S. Treasuries with the 

supposed safety of a AAA rating. As a result, however, some financial institutions there faced 

massive losses. Customers began a run on Northern Rock PLC in England in September 2007, 

after they becarne concerned with its mortgage exposure. That was the first bank run in England 

in over 100 years. Depositors withdrew $2 billion before the run was stopped by a $28 billion 

cash i~ffusion from the Bank of England. The English govermnent later nationalized Northern 

Rock, as well as the Royal Bank of Scotlan& The Bank of England and the European Central 

Bank also worked in tandem with the Federal Reserve Board to make nnlimited funds available 

to their banks for borrowing in order to ease the credit crunch. 

Citigroup and Merrill Lynch announced billions of dollms in losses from subprime loans 

as 2007 ended, causing the removal of their CEOs and the injection of billions of dollars 

obtained from sovereign wealth [\~nds to shore up their capital. Other financial institutions also 
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announced billions of dollaJcs of losses from subprime loans, including Morgan Stanley. 

Congress enacted a $160 billion economic stimulus package, which had little effect. The Fed 

was forced to arran ge a dramatic takeover of Bear Stearns, one of the n ation’s largest brokerage 

fi~rns, by JPMorgan Chase in March 2008. Bear Steams was brought down by a liquidity crisis 

that arose after traders refused to roll over Bear Steams~ positions in the money market. Assets 

of clients were pulled from the firm in large amounts, and countel~arties refused to trade with 

Bear Steams because of concerns that it would fail. In order to close the deal, the Fed agreed to 

guarantee to JPMorgan some $30 billion of Bear Steams assets. The Fed also threw open its 

discount lending window to investment banks, as well as to commercial banks, and accepted 

mortgage backed securities--the very instruments that led to the crisis--as good collateral. 

The month of September 2008 was particularly devastating. Fannie Mae and Freddie 

Mac, purchasers and securitizers of home mortgage loans, were placed in government 

conservatorship. Memll Lynch was taken overby Bank of America. The situation became a 

full-scale panic, after another giant brokerage firm, Lehman Brothers, failed. The Fed did not 

provide assistance as it did for the JPMorgan purchase of Bear Steams, because it deemed 

Lehman Brothers incapable of providing adequate collateral in exchange for Fed credit. The 

American International Group Inc. (AIG), a giant global insurance firm, had to be rescued by the 

federal government at a cost of over $180 billion. The Reserve Primary Fund, a money market 

mutual fund, ~broke-the-buck" when its net asset value fell below $! per share and touched off 

an investor mn on money market funds in which over $500 billion was withdrawn before the 

government stepped in to guarantee the funds. Wachovia Bank’s failure was imminent and the 

government negotiated first with Citigroup, but the bank was ultimately purchased by Wells 

Fargo without government assistance. 
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That fateful month of September ended with an initial defeat in "the House of 

Rcprcsentatives of a proposed ~’bailout" bill. Just a few days later, howcver, on October 3, 2008, 

Congress enacted the Emergency Economic Stabilization Act @;ESA). A key part of EESA was 

an unprecedented $700 billion bailout package called the Troubled Assets Relief Program 

(’~TARP"). At the time the bill was passed, it was assumed that the money would be used to 

clean up the balance sheets of troubled financial institutions by buying their troubled loans and 

other assets. As the practicalib7 of valuing these troubled loans became apparent, the Department 

of Treasury quickly changed course and used its discretion under TARP to iNect capital by 

buying preferred stock of the largest financial institutions, including a $25 billion investment in 

Citigroup. 

The initial stock investments failed to halt a stock market panic. Citicorp’s stock dropped 

sixty percent in a single week, and its existence was threatened until the government stepped in 

to guarantee some $250 billion of its mortgage holdings and to inject another $20 billion in 

capital into the bank. General Motors and Chrysler also received substantial TARP funding, 

making the U.S. government the major shareholder in both companies. 

The Federal Reserve Board introduced various new lending programs in order to restart 

the credit markets. The newly elected president, Barack Obama, also stepped into the crisis with 

an $838 billion stimulus package, but the subprime crisis bottomed out in March 2009 before 

that stimulus could have any effect, s Congress and the still new administration began considering 

a near complete revamping of the existing financial regulatory structure. President Obama 

issued a white paper describing a sweeping Regulatory Refo~n Plan in the summer of 2009. The 

; In May 2008, before lhe brunt oflhe financial crisis hit, the Dow Jones Industrial Average was over 13,000. On 

March 9, 2009, it hit its low point of 6440. 
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discussion of financial rcfi)rm legislation was dwarfed %r most of 2009 by debate regarding 

health care reform legislation. 

B. THE DODD-FRANK WALL STREET REFORM AND CONSUMER 
PROTECTION ACT OF 2010 

Congress began work on regulato~" reforms even before the financial c~sis ended, but 

financial refom~ legislation was not enacted until July 2010.6 The Dodd-Frank Wall Street 

Rcform and Consumer Protection Act of 2010 (the Dodd-Frank Act) was massive in scope and 

touched nearly ever5’ aspect of finance. Most obsel~ers have called it the most significant and 

extensive regulation of financial institutions and Wall Street since the 1930s. The Dodd Frm~k 

Act will be discussed in detail in the chapters that follow, but some of its more significant 

aspects are hi ,ghlighted here. 

(1) Financial Stability Oversight Council 

Dodd-Fra~nk created a Financial Stabili~ Oversight Council (FSOC or Council) that is 

chaired by the Secretm~~ of the Treasu~. The Council is discussed in greater detail in Chapter 3. 

Its purpose is to identify risks to the financial stability of the United States that could axise from 

the distress, failure, or ongoing activities of nonbank financial companies as well as large, 

intercom~ected bank holding compames. It is chaxged with eliminating the belief on the pmt of 

shareholders, creditors, and counterparties that the federal government will bail out a :firm that is 

about to fail. 

(2) Orderly Liquidation Authority 

The House passed the legislation on June 30, 2010, followed by Senate approval on July 15, and president 
Obama’s signalure on July 21. 
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As will be discussed in greater detail in Chapter 8, the FSOC may also order the Fed to 

require too big to fail companies to divest some of their holdings if the company poses a ~grave 

threat" to the financial stability of the United States. In "the event a systemically significant 

company may not be saved, the Act provides for the orderly liquidation of the company without 

the possibilibT of a reorganization, in contrast to the perception during the financial crisis that 

some institutions were deemed too big to fail and were bailed out by the federal government. 

The FDIC would serve as the receiver of such an institution preempting the U.S. Bankruptcy 

Code, which othel~vise applies to nonbank failures when the failing company does not pose a 

systemic risk. An Orderly Liquidation Fund will be funded by assessments on fund claimants, 

a~nd, if needed, other financial companies with consolidated assets of $50 billion or more, to 

cover the costs of resolving these failed institutions. 

(3) Expanded Powers of the Fed Over Nonbank Financial Companies 

The Dodd-Frank Act expands the power of the Fed over k~rge,~¥si:emicallv signil’icant 

non-bank financial companies, as discussed further in Chapters 3 and 4, recognizing the risks to 

the financial system from the failure or near failure of snch fire, s like Bear Stea~-ns, Merrill 

Lynch, Lehman Brothers, and AIG, among others. 

(4) The Fed’s Emergency Lending and the FDIC’s Systemic Risk Determinations 

The Fed is limited in its emergency lending programs to providing liquidity only in a 

broad-based program as discussed in Chapter 3, and not to aid a particular failing financial 

company such as Bear Steams o[# AIG. 

Upon the written determination of the FDIC and the Fed, the FDIC is authorized to create a 

widely available program to guarantee obligations of solvent insured depository institutions or 
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solvent deposito~ institution holding compaJaies, including any affiliates. This authority may be 

exercised during times of severe economic distress and is discussed in greater detail in Chapter 7. 

(5) Financial Market Utilities 

Dodd-Frank adds further regulatory supervision over systemically important payment, 

clearing, a~d settlement systems--so-called "finm~cial market utilities"--to the Fed, SEC, or 

CFTC, as designated by the Council. 

...... [~;rm~tt;~i Line spacing: Double 

(6) Bureau of Consumer Financial Protection 

The Dodd-Frank Act created a Bureau of Consumer Financial Protection (BCFP or 

Bureau) housed within the Fed, but to be headed by an independent director appointed by the 

President and confirmed by the Senate. The BCFP is tasked with implementing and enforcing 

federal consumer financial laws consistently for the purpose of ensuring "that all consumers have 

access to markets for consumer financial products and services, and that markets for such 

products and services are "fair, "transparent, and competitive." Non-bank entities will be 

regulated by the same rules as their bank competitors marketing similar pro&~cts and services. 

The Bureau mad the minimum mortgage lending standards set forth by the Act will be discussed 

further in Chapter 6. The application of state consumer protection rules to federally chartered 

financial institutions under Dodd-Frank will be explored in Chapter 4. 

(7) Securities, Hedge Funds, Private Equity, Derivatives, Insurance 

The Dodd-Frank Act also touches upon securities (see Chapter 11), hedge funds and 

private equity (see Chapter 11), derivatives (see Chapter 12), and Insurance (see Chapter 13) in 

significant ways. 
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(8) Corporate Governance and Executive Compensation 

Dodd-Frank delves into tcu~:Se~; upc~ c£orporate governance issues and executive 

compensation issues as well, expanding the presence of the federal government in these areas. 

Some of this expansion will be explored in Chapter 4. 

Insert 1-58B (goes in at end of 2nd full paragraph in current Sec. 12.A. on page 58) 

The Dodd-Frank Act was passed in the wake of a severe financial crisis that began in 2007 and 

peaked in 2008 and 2009. 

1-59 (add to the end of current B(1) on page 59) 

The Dodd-Frank Act contained the so-called Volcker Rule limiting the ability of banks to engage 

in proprietary trading and investing in or owning private equity or hedge funds.. 

1-60 (Strike 3~a sentence on page 60 and replace with): 

Chapter 4 discusses this issue of federal preemption of state laws, including the Dodd-Frm~k 

Act’s attempt to balance state consumer protection efforts with the supremacy of federal law 

with respect to federally chartered institutions.. 

1-60A (add at the end of (4) on page 60) 

The remaining restrictions on interstate branching for banks were removed by the Dodd-Frank 

Act of 2010. 

Insert 1-60B (add at the bottom of page 60) 
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Dodd-Frank addresses financial institution size in several different ways. Systemically important 

institutions, which may include large financial institutions and nonbank financial companies, are 

subject to oversight a~d review by the new Financial Stability Oversight Council and may be 

forced to liquidate, rather than receive gover~m~ent assistance to survive. Financial institutions 

with consolidated assets in excess of $50 billion may be assessed for costs incurred during the 

resolution of one of these institutions by the FDIC. Dodd-Frank also expands the insured 

deposit cap to include all insured depositoLy restitutions a~d not just ba~s~ and by fashioning a 

ten percent consolidated li abilities cap, 

Insert 1-61 (at the end of the paragraph numbered (6)) 

The Financial Stability Oversight Council crcate~ by the Dodd-Frank Act may order the break up 

of large sy stemically significant financial institutions or nonbank financial companies if the 

company poses a grave threat to the financial stability of the United States. Regulators may also 

establish leverage requirements and increase risk-based capital requirements for banks. 
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(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 12:39 PM 

Jerry Markham @gmail.com> 

Chapter 2 

Chapter 2 Marked.docx 

Hi Jerry - 
I accepted all your changes to Chapter 2. The attachment shows my further revisions following your last review. 
Thanks. 
Lissa 

~~~ ~issosigs000 



Inserts to Chapter 2 

2-72 (strike everything after the carryover paragraph on p. 72 until the next section on 
page 74 on Savings Banks) 

Following the opinion in "the Fidelity, Federal case, the FHI,BB adopted 12 C.F.R. § 

545.2, which provided that the FHLBB had ~plenax~y and exclusive authority" to ~rcgulate all 

aspects of the operations of Federal associations as set fi>rth in section 5(a) of the Home Owners’ 

Loan Act of 1933, 12 U.S.C. 1464," and that the ~authority is preemptive of any state law 

purporting to address the subject of the operations of a Federal association." 

In 1989, the FttLBB’s regulatory authority over federal savings associations was 

transferred to the newly created Office of Thrift Supervision (OTS). The OTS replaced § 545.2 

with an even more extensive regulation, 12 C.F.R. § 560.2(a). This regulation specifically 

provided that ~[p]ursuant to sections 4(a) and 5(a) of the HOLA" the ~OTS hereby occupies the 

entire field of lending regulation for federal savings associations," and that ~federal savings 

associations may extend credit as authorized under federal law, including this part, without 

regard to state laws purporting to regulate or othe~ise al’fect their credit activities." This notion 

of field preemption provided federal savings associations with a substantial advantage over their 

state-chartered counterparts. See Chapter 4 for a discussion of preemption of state laws fox 

national bm~ks. 

The Dodd-Frank Act cut back on the preemption advantage for federally chartered 

institutions, specifically rejecting the authorities under sections 4 and 5 of HOLA (presumably 

including the regulation cited above), and providing that HOLA ~does not occupy the field in 

any area of State law." Dodd-Frank, § 1046. Dodd-Frank provides that preemption 

dete~ninations under HOLA shall now be made pursuant to the same laws and standards 

applicable to national banks regarding ~-State law. As discussed further, in Chapter 4, these 

’[ PAGE \* MERGEFORMAT } 



have been affected by Dodd-Frank, and appear to reduce the ability of nation ally chartered banks 

and savings associations to preempt state law. 

2-86 (delete second and third paragraph - but keep in the last part of the paragraph 

beginning with "Also eligible for membership... "and then cross out the final two 

paragraphs before Other Institutions) 

The NCUA recognizes single common-bond credit unions, composed of one group with a 

common bond of occupation or association; multiple common bond credit unions with more than 

one group if each group has within that group a common bond of occupation or association and 

the number of members of each group when it is first included does not exceed 3,000; and a 

cormnunity credit union that consists of people or organizations ~within a well-defined local 

community, neighborhood, or rural district?’ 12 U.S.C.A. § 1759(b). By the end of 2006, almost 

one-qua~-ter of all credit unions were based on community charters. 

2-105 (Strike the first two sentences in the paragraph before Section 3 and replace with): 

Although a majority of the ~Vinstar cases have been resolved, relatively few have been 

resolved by settlement rather than litigation. As of the beginning of 2006, the government had 

paid out over $1.6 billion in cases in Mdch the plaintiffs sought an aggregate of $50 billion in 

damages. 

SECTION 3. THE FINANCIAL CRISIS AND THE DODD-FRANK ACT 
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A. SUBPP,~.,,~E ~’IORTCACE CP~SIS~ 

The subprime mortgage crisis that began in 2007~ was generated in part by adjustable rate 

mortgage loans (ARMs), many of which were originated by savings associations and savings 

banks that defaulted in large numbers as the Federal Reserve Board increased interest rates and 

as initial "teaser" rates were reset. Some large savings associationsbm~ks failed as a result of 

Jhose exposures. . ........ { Formatted: Font: Bold 

PROTECTION ACT OF 2(U9 

The Office of Thrift Supervision (OTS) witnessed a number of failures on its watch 

during the subprime crisis. Washington Mutual the largest savings ~d loan in the United States 

failed and was seized by the OTS on September 25, 2008. Its operations were sold to JPMorgan 

Chase. Count13’wide Finm~cial operated the nation’s third largest savings and loan and was taken 

over by the Bank of America in 2008 when it appeared that Countuwide was about to fail. 

Another massive failure occurred at IndyMac~ which cost ta×payers some $11 billion after it was 

taken over by the OTS. These institutions had engaged in reckless lending practices that led to 

their failure. Those failures thoroughly discredited OTS~ 

[ Formatted: Left 

The Dodd-Frank Wa11 Street Reform an’d Co’a~umer Protectio,~ Act of 2010 abolished the 

Office of Thrift Supervision. The OTS authority over savings a~d loan holding compames was 

transfeired to the Fed, and the OCC received OT.S.G-~s powers over federal savings associations. 

2-105B (Renumber Section 3 to 4. Strike the first paragraph in 4.A. and insert after the 

next paragraph): 

: For a fi~(~ber description of these evems see Jem~ W. Markham, VI A Financial } ].isto~w of the 
United States: The St~bprime Crisis (2006-2009) (2011). 
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Savings associations are defined as including federal savings and loans, federal savings 

banks, and state chartered savings and loans. 12 U.S.C. § 1813(b). In 1989, the regulatory 

authority over these institutions was transferred from the Federal Home Loan Bank Board to a 

new agency within the Department of the Treasury, the Office of Thrift Supervision (OTS). The 

Dodd-Frank Act abolished the OTS and provides for the transfer of its supervisory and 

rulemakin g authority over federal savings association s to the Office of the Comptroller of the 

Currency (OCC), the regulator of nationally chartered banks. Dodd-Frank Act, § 312. The OCC 

is required to desi ~gnate a Deputy Comptroller for the supervision and examination of federal 

savings associations. The OCC also receives the OTS rulemaking authori~ over state chartered 

savings associations, although their supervision at the federal level was transferred to the Federal 

Deposit Insurance Coq~oration (FDIC), which also is the federal supervisor of state chartered 

banks. The transfer from the OTS to the OCC and FDIC is to be completed by one year after 

Dodd-Frank’s enactment, or on July 21,2011. Id. § 311.~ 

New data inserted in last two paragraphs on page 105 on page plants (in 2009 only 1,173 
thrifts. In 2010 only 566 mutual thrifts compared with 3211 in 1980.) 

New data inserted in first full paragraph on p. 106 that conforms to new chart inserted on 
pate 107. 

2-106 (Add at the end of the first paragraph under Powers and strike the second paragraph 

under Powers) 

3 The Secretary of the Treasury may, al"ter consultation with other federal financial regulators, 

cormnunicates to the Senate Committee on Banking and the ttouse Financial Services 

Committee a later transfer date that is not more than 18 months alter enactment. Dodd-Frank, § 
311. 
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The Dodd-Frank Act does not eliminate the savings association charter. All existing OTS 

regulations, orders, and other issuances are transfcn-ed and shall be enforced by the relevant 

agency until they arc "modified, terminated, set aside, or superseded" by the OCC, a court, or by 

operation of law. Id. § 316. It will be interesting to see whether thrifts remain as separate 

entities or whether over time most convert to a bank charter since savings associations will be 

regulated by a bank regulator (the OCC or the FDIC) rather than the OTS as a regulator fbcused 

exclusively on savings associations. 

The adoption of field preemption by the OTS a~d nationwide branching without any state 

control of branching within the state e~hanced the appeal of the federal savings association 

charter as a nationwide platform for delivering retail credit products. In, 2003, J.P. Morgan & 

Co. established a federal savings bank for just this propose. This strategy was abandoned, 

however, after J.P. Morgan merged with Bank One and converted its JPMorgan Bank from a 

New Yo~k state bank charter to a national bank charter. The Frank-Dodd Act provides, however, 

that federal savings associations no longer benefit from field preemption and a~:e subject to the 

same, new preemption standm-ds applicable to national banks, FraJak-Dodd, § 1045. A savings 

association that becomes a bank may retain its branches that it operated immediately before "the 

conversion to abank chartcr. Id. § 341. 

Change on page plants to last paragraph on page 106. Member business loans limited to 
the lesser of 1.75 times the credit union’s actual net worth or 12.25% of total assets. Delete 
footnote 7. 

Delete chart at 107 

Insert 2-107 
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Regulation of Depository Institutions4 

Type Number Primary Regulator Federal Regulator 

Commercial Banks 6,669 

National 1,426 OCC OCC 

State Member 834 State FRB 

State Nonmember 4,409 State FDIC 

Savings Associations 1,173 

and Savings Banks 

Federal 701 OTS/OCC* OTS/OCC* 

State Savings 64 State OTS/FDIC* 

Associations 

State Savings Banks 408 State FDIC 

~redi~ U~ion~ ~ ~ 

Federal 4,714 NCUA NCUA 

State 2,840 State NCUA 

Under the Dodd-Frank Act, the supervisory functions of the OTS will be transferred to the 

OCC and the FDIC. 

Delete D. on page 107. I don t think it fits in this chapter. 

2-108 (to the end of Note 1 after some modest editing on the page plants) 

4 Sources: FDIC Statistics on Ba~king, available at <www2.fdic. gov/idasp/index.asp> (More 

Key Statistics) (as of July 22, 2010); OTS: 2009 Fact Book, available at 
<http://www.ots.treas.gov/ files/481165.pdf> (as of Dec. 31, 2009); NCUAA 2009 Yearend 

Statistics for Federally Insured Crcdit Unions 

<http ://www.ncua. gov/Resources/Reports/statistics/Yearend2009.pdf> (as of Dec. 31, 2009). 
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After reading the OCC ~s new preemption standard under Fra~’~k DoddFrank in Chapter 4 which 

will be applicable to federal savings associations regulated by the OCC, consider whether the 

state securities agent registration requirement would be a %rate consumer financial law" under § 

1044 of tq:a~-k--Dodd:~))k~!~ and subiect to the new OCC preemption stand a~d. 

2-108A (cut note 2 and replace with) 

2. What do you think will happen to the thrift industry upon the transfer of the OTS 

mlemaking and supervisol3, functions to the OCC and FDIC? Will savings associations convert 

to bank charters for "the benefit of greater lending authority? Will the sepaxate regulations 

relating to savings associations be maintained by the OCC and FDIC or replaced with their bank 

regulatoU standaxds? 

2-108B (cut note 3 and replace with) 

3. The requirements relating to field of membership for a federal credit union chaxter, 

Chartering and Field of Membership Manual, are available at Appendix B to 12 C.F.R. § 701. In 

addition to comxaon bonds of occupation, association, and community, the Manual describes 

Low-Income Credit Unions and Credit Unions Seln,ing Underserved Areas. 

Line edits on some of page plants on page 109. 

Delete note 6. 

Insert 2-118 (Add to the end of the first paragraph and delete 2no and third paragraphs) 
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Approximately eighty-five percent of all thrift holding companies are exempt fi-om "the statutory 

activity restrictions contained in the Home Owners’ Loan Act for thrift holding companies 

because they are either grand fathered unitary thrift holding companies or thrift holding 

companies that acquired all or all but one of their thrift subsidiaries in acquisitions assisted by 

federal rcgulators. The Dodd-Fra~k Aci: requires that financial activities conductd by a 

grandf’aihercd unitary thrift: holding compans~ be placed in a new intermediate holding compans~ 

that will is subiect to Fed re_~ulation as a savin;s and loom holding company. Dodd-Frank § 626~ 

The parent of the new intermediate holding company is expected to act as a ;~source of strength’ 

to the new iNermediate holding compa~v, and is subiect to limited r~porting obligations to the 

Fed cmd limited enforcement actions by the Fed. Further, any transactions between the parent 

holding compmV and the new intermediate holding compan?, me subiect to the Fed:’s affiIiate 

transaction Iimitations~ 

The remainder of thrift holding companies--the so-called ~non-exempt" holding 

companies--arc subject to activity limitations. The non-exempt thrift holding companies may 

engage in the financial in nature activities permitted for financial holding companies in § 1843 (k) 

and in any of the activities listed in 12 U.S.C.A. § 1467a(c)(2). The latter list of activities 

includes any activity approved by the Fed for bank holding companies under 12 U.S.C.A. § 

! 843 (c) of the Bank t tolding Company Act, unless prohibited or limited by the OTS director by 

regulation. The OTS director initially limited thrift holding company activities pursuant to this 

authority to only those activities permitted under § 1843(c)(8) as closely related to banking. In 

2007, however, the OTS finalized a regulation that pe[mitted thrift holding companies to engage 

in an?" activity pe[mitted for a bank holding company by the Fed under other subjections of § 

1843 (c), including those that authorize bank holding companies with foreign operations to 
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engage in certain activities. 12 C.F.R. § 584.2-2(a). Thus, non-exempt thrift holding companies 

may engage in activities permitted to a bank holding company and to the financial in nature 

activities listed in § 1843(k)(4). 

The Dodd-Frank Act, as part of its dissolution of the OTS, "transfers supervision of 

savings and loan holding companies to the Fed, which also supervises bank holding compaJ~ies. 

Dodd-Frank Act, § 312. 

2-119 (Add a new paragraph before Section 4.B.) 

Financial calamity in the fo~n of the savings and loan crisis lead to the demise of the 

FHLBB as the federal regulator of thrifts and its replacement by the OTS in 1989. Just over 

twenty years later, the financial crisis that began with the subprime lending crisis, resulted in a 

similar regulato~ reshuffling, with the OTS’s functions transferred to the OCC (rulemaking and 

supervision of federal savings associations and rulemaking for state savings association), the 

FDIC (supervision of state savings associations), and the Fed (rulemaking and supervision of 

savings and loan holding companies). 

2-120 (Add to end of carryo~ er paragraph) 

The Dodd-Frank Act may reduce arbitrage as the OCC is the federal regulator of national banks 

and federal savings associations. It remains to be seen, however, whether the OCC will retain 

regulations that preserve the distinct character of federal savings associations, or whether those 

associations will voluntarily convert to a_national bank charter. It also remains to be seen 
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whether "the OCC will issue or organizers will seek any new federal savings association charters. 

Some financial reform proposals debated prior to the adoption of Dodd-Frank Act would have 

abolished the thrift charter altogether. 

2-120A (Insert at the end of the first paragraph under (4) and delete the 2"d paragraph 

since it doesn’t really belong in the thrift chapter) 

If a savings association converts to a ba~k, .the Dodd-Frank Act preselwes the ability of the bank 

to retain its branches that werc pem~issible to it as a federal savings association. Id. § 341. 

2-120B (Insert at end of Note 6) 

Whether "these limits will be rctained by the OCC post-Dodd-Frank, or whether savings 

associations convert to a bank charter where they are not subject to asset limits, remains to be 

seen. 

2-121 (Insert at the end of Q&N 1) 

Will these distinctions be maintained afler Dodd-Frank? 

2-121A (insert at the end of Q&N2) 

The dissolution of the OTS in Dodd-Frank was, in part, justified by the failures of OTS-regulated 

institutions during the financial crisis and in part by the dwindling number of institutions subject 
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to OTS oversight. Is the :first reason alone a sufficient justification for the demise of the OTS 

given that banks subject to OCC supervision like Citibank and Bank of America survived the 

financial crisis only with extraordinary financial support from the government? In te~rns of 

simplifying the regulatory structure for financial institutions, was "the OTS model one that should 

have been preser~,cd instead of abolished? The OTS regulated state and :federal savings 

associations as well as their holding companies. In contrast, banks are subject to regulation by 

the OCC (nationally chartered), Fed (state member), or FDIC (state nonmember), and their 

holding companies are overseen by the Fed. Is the bank regulatory model more efficient or 

effective? 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 1:30 PM 

Jerry Markham ~gmail.com2 

Further Chapter 2 revision 

2-106 (Add at the end of the first paragraph under Powers and strike the second paragraph under Powers) 

The Dodd-Frank Act does not eliminate the savings association charter. All existing OTS regulations, orders, and other issu~lces are transferred and shall be enforced 

by the relevant agency until they are ’°modified, tenninated, set aside, or superseded" by the OCC, a court, or by operation of la~v. Id. § 316. It will be interesting to 

see whether thrifts remain as separate entities or whether over time mosl convert to a bank charter since sm,ings associations will be regulated by a bank regulator (the 

OCC or the FDIC) rather than the OTS as a regulator focu~d exclusively on savings associations. 

The adoption of field preemption by the OTS and nationwide branching without an?, state control of branching within the state enhanced the appeal of the 

federal savings association chmnter as a nationwide platform for delivering retail credit products. In, 2003, J.P. Morgan & Co. established a federal savings bank for 

just this purpose. This strategy was abandoned, however, after J.P. Morgan merged with Bank One and converted its JPMorgan Bank from a New York state bank 

charter to a nationaJ~ bank charter. The Dodd-Frank Act provides, however, that federal savings associations no longer benefit from field preemption and are subject to 

the same, new preemption standards applicable to national bank~ Dodd-Frank, § 1045. A~i~ ~ ~avi~g~ asso~iatio~ that ~o~ ~ ban~ ~ay re~i~ iN b~~ 

thati~ ~Niat~di~diate!y ~fo~e ~h~v~N~ to ~an~ ~harte~ii ~3 nafion~!~ ~tate ~an ~!~ ~i~nitte~de D~d Fran stab!i~interstate 

~rai~ wi tl~N ~rd to~ tat~ N~i~m~ nt ~lb ~tate bran~N ~ g id; §6!3 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 1:51 PM 

Jerry Markham ~gmail.com> 

ILE: Chapter 3 

Thanks for your careful proofing and fast turnaround on all 3 chapters. 
tissa 

i.~.i 

From: Jerry Markham @gmail.com] 
Sent: Saturday, July 31, 2010 1:28 PM 
To: Broome, Lissa L 
Subject: Chapter 3 

Attached are the chaper 3 in~rts with my very minor changes highlighted. 

Jeny W. Markham 

Professor of Law 

Florida International UniversiVy in Mimni 

Phone: 

@?mnaiLcom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 4:31 PM 

Jerry Markham @gmail.com> 

Chapters 1, 2, and 3 Fed Exed offtoday 

Back to work. 
Llssa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, July 31, 2010 4:46 PM 

[x~nnie.kafl eu@thom~nreuters.com; ,@gmaJl.com; ma~ckhamj @fi u.edu 

heidi.hellekson@thomsoraeuters.com 

Firs~t Iust~llment of Bm~kiug Law- Casebook on its way 

Hi Bonnie and Heidi .-- 

.Jerry and I Fed Exed today for Monday morning delivery the first 3 chapters of the 4~-h Edition of our casebook, Regulation of Bank Financial Service Activities. We 

inch.Eded the page ph~n~:s, inserts, and a cdirorn w~th the fi~es for the inserts (in ~:he ~atest versb:)n of Word). 

The package was addressed ~:o HeR~i. P~ease ~et rne know via ema~l ~:hat you haw~ received ~t. 

Thanks. 

Ussa 

F~m= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Friday, July ~6, 20~0 ~:09 PN 
To= Broome, Lissa L;            @gmail.com; markhamj@fiu.edu 
Subject= ~E: Due Dates: 4th Edition Bank Fin Serv CB~I 

Dear Authom, 
When you send us your casebook manuscript in installments, please use 3 ~nstallments at most. We don’t want to get it chapter by chapter. In other words, send us the first 
few chaptem Aug 1, then the next few chapters together, and finNly the ~ast set of chaptem by the end of the month. NIl that work for you? 

Thanks much, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@ema&unc.edu] 
Sent: Wednesday, July 14, 2010 1:28 PM 
To: Karlen, Bonnie (Legal);           ’@gmail.com; markhamj@fiu.edu 
Subject: RE: Due Dates: 4th Edition Bank Fin Serv CB!TiVl 
Those dates so~md good. Weql meet them. The extra time on the statutory supplement will be helpful. The proposed new title t:or it is fine too. 

~.issa 

Frora: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 2:02 PM 
To: Broome, Lissa L;           @gmail.com; markhamj@fiu.edu 
Subject: Due Dates: 4th Edition Bank Fin Serv CB/-RVl 
Dear Lissa and Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

¯ Due Date Casebook: First few chapters Aug. 1,2010, then rest (in sequential order) by end of August. 

¯ Due Stat Supp: Sept. 15, 2010 (The Star Supp won’t take as long to publish.) This will be called, 

Let me know. 

Best, 
Bonnie 
P.S. the title of the Stat Supp will be: Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, July 14, 2010 12:01 PN 
To: Karlen, Bonnie (Legal) 

(::c; Jerry Markham; markhamj@fiu.edu 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

Good idem 

LB 

From: bonnie.karlen@thomsonreuters.com [mailto:bonNe.kaden@thomsonreuters.com] 
Sent: Wednesday, July 14, 2010 12:57 PM 

To: Broome, Lissa L 
Subject: RE: Check-in: 2010 Supp to Bankfin Serv 3D 

Hi Lissa, 
We’re thinking of naming the Supp this following: 

Selected Statutes and Regulations to Regulation of Bank Financial Service Activities, 4th Edition 

That way, it won’t seem outdated after 2011, but before you next update the 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, July 13, 2010 12:01 PM 
To: Karlen, Bonnie (Legal) 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 
The statutoryir,-_~gt~latory sui:q:~h:_~n’~er~t is normally updated when the cas;ebook is. it’s Lith~ is RegL~lation of Fk~ancial Service A(:tiv~ties;: Selected Sl:atL~tes and 

Regu]ations~ The current version says 2008 edition. ~t would be fine to ca~l th~s one the 20~1 edition s~nce iL won’t come out unt~ the beginning of 201~ You can csl~ 

me at the number below. I’rn ~n a meeth~g between ~:50 and 3:15 EasLern and ouL of the office after that unt~ 4:~0 Eastern and w~l be ~eav~ng again aL 4:45 Eastern. 

Thanks. 



i.~.i iissasiqSO00 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, .]uly 13, 2010 12:57 PM 

To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin Serv 3D 
How often do you generally update the doc supp? Should I name it the 2011 Doc Supp? If I need to, can I call you today? If yes, when and what’s your ph #? I have a bunch of 
app’ts today, so l’llbe in and out. 

Froi~: Broome, Lissa L <Ibroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue Jul 13 10:31:18 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

Hi Bonnie --Since we’re doing a new edition of the casebook, the supplement is the statutorv!regulatory supplement (which is paperbound)~ We could send the 

first few chapters Ausust ]. for the casebook and the remainder through the end of August, We could shoot for August :{5 for the statutory/regulatory supplement, 

There wi~i need to be substantial revisions to it assuming the fir~anc~a~ reform leg~sk~tion passes, 

Thanks, 

L~ssa 

F~m= bonnie.karlen@thomsonreu~rs.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, ~uly ~3, 20~0 ~1:~9 AM 

To; Broome, Lissa L 
S~bject= Re: Check-in: 20~0 Supp to Bank fin Se~ 3D 
I’m out today. Is the S upp, a casebook supp or a stat supp? For the Casebook, can you send us the beginning few chapters Aug 1st? And the remainder the end of Aug? 
When would you submit the supp? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Karlen, Bonnie (Legal) 
Cc: markhamj@fiu.edu <markhamj@fiu.edu>; Jerry Markham 
Sent: Tue .]ul 13 07:45:01 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com> 

HI Bonnie --. VII be free for a call from ]0:30 ---].].:30 Eastern and from ].2:30 --. ].:30 Easterm Let’s figure out the drop dead date for spring adoption and we’ll work to 

meet iL 

Lissa 

i.~.i iissasi95000 

From; bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Tuesday, July 13, 2010 8:40 AM 
To; Broome, Lissa L 
Subject; Re: Check-in: 2010 Supp to Bank fin SeFV 3D 
Lissa, will you be available anytime today? I need to touch base with you. A due date of late Aug will not make it for a spring semester book. The next optimal due date is 
Oct. 1 for a fall semester book and a pub date in March. Trhanks, bonnie 



Frog’s: Broome, Lissa L <Ibroome@email.unc.edu> 

To: Karlen, Bonnie (Legal) 
Cc: Birkel, Roxanne (Legal); Jerry Markham 

Sent: Mon Jul 12 15:35:04 2010 
Subject: RE: Check-in: 2010 Supp to Bank fin Serv 3D 

@gmail.com>; markhamj@fiu.edu <markhamj@fiu.edu> 

Hi Bom~ie and Roxanne --- 

We have sigrled a contracL to complete a 4th e~J~tion of the casebook an~J a new StaLu[oryiRe~ulatory sup~emef~L Our due ~Jate is ~r~ A~gust b~t mV expectatior~ 

tha~: ~t wi~ be closer to the er~d of August [ha~ the beginnir~g. We’re ho~)efu~ [hat the Serrate w~l~ ap~rove the ~#~ar~cia~ reform legislation [h~s week so we can get 

go~ng on the statutory/reguiatory supplement, Therefore, there wH~ ~e a new book and new suppiemenL and no supplement to the third 

Thanks. 

From-" bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, 3uly 12, 2010 1:55 PM 

To; Broome, Lissa L 
Subject: Check-in: 2010 Supp to Bank fin Serv 3D 

Hi Professor Broome, 
Are you planning on submitting a 2010 Supplement to your Banking casebook? If so, when do you plan to send it to us? 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 

bolmie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 2, 2010 9:36 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Davis Polk Webcast Series: PracticaJ Implications of the Dodd-Frank Act 

’Add a link to this podcast page that you did< on from the email below to the Resources page under Dodd--Frank Bitl. 

Also, move the link to the bill to the first entry under Dodd-Frank (not the 

From: Davis Polk [mailto:dpwmail@davispolk.com] 
Sent; Thursday, July 29, 20~0 5:45 PM 

To; Broome, Lissa L 
Subject: Davis Polk Webcast Series: Practical Implications of the Dodd-Frank Act 

Davis Polk is pleased to offer a series of brief webcasts, by 

lawyeIs across our practice gro.ups, ad@essirtg t~’..e most 
impo~tant and pressing p~actical implications of the Dodd-- 

Frank Watl Street Reform and Consumer Protection Act. 
These webcasts should be of ~nterest to both bus~ness ~eaders 
and ~n-house lawyers grappling w~th ~mplementadon ~ssues 

To the ri~]ht is a :~:~" ~-,’:    ~:-~c~ ,.. ;l~ ,.; ,suos~-~ ~s covered in the webcasts You 
also can access the sessions on a speciai section or the Davis 

Polk website here. 

if you i]ave aI~y questions on these topics, please do not 
hesitate to reach out to any of the webcast ~-~",:~,~,~-’-":’,:~,-~’- or your 

reqular,.. Davis Polk ,",~.,tt~ac~. ...... 

Thank you, 

Davis Polk & VVa~dweil LLR 

Webcast Topics 

Click on the topic to view the webcast 

Bank M&A 

\:Mlik~.m t. Ik~yiof arid Joiiri L. Dotl~:;bs 

Corporate Governance and 

Executive Compensation Provisions 

New L~ab~l~ty Exposure in the 

Pos~ Dodd-~ank Era 
L~ndt~ Ch,£maq Thomseq and Rt~t.~ F. Yr:sm~s 

New Systemic Risk Oversigt~ Regime 

i:,,r~r~e’.:,~e l... Naz~?,le, th and k4a,,"9~?,ret 

Orderly kiqeidation Aet~sority 



and Nol ~=.,: 

Thb commsnicstio~ is a summspi thai we believe maS, be of i~terest to you for {;er~e[al i~fom;s~ion It 

wouid rather not receive tlsese memoranda, piease respond to this email and ir=dicate that you woi;id 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 2, 2010 9:39 PM 

Pigott, Ja~e <jdpigotl@r3group.net> 

l~B: FYI--knocldng at the door 

Thanks, Jane. I had not seen 

Hope you are doing 

Lissa 

From: Pigott, .lane [mailto:jdpigott@r3group.net] 
Sent: Wednesday, .luly 28, 2010 2:28 PM 

To; Broome, Ussa L 
Subject; FVV: FYI--knocking at the door 
Don’t know if yo~ saw Lhis report, buL I thought you’d ~ind it intere~.~ting. Hope ~1~ ~ well wRh you. 

Why? 

d’4en co~stituts~ neariy 8~% of be, s~rd members i~ [-?urope’s k~rgs~st cor~ps~ks. 

~97% of those fh’r~s halve a ~’~ at the very top, 



The Guardian 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 3, 2010 11:31 AM 

Ford, Melanie <mtbrd@nccob.gov> 

Prig: A couple of quick queslions about the Rizzo Contracts 

~ went ahead and made the changes on the contracts, initiaIed them, and sent them in t~dav (w~th an explanatory n~te)~ H:youhavet~me,~tprobab[ywou[’dn 

hurt to give h~m a heads up, though, to ~et h~m know we’re reducing the room block from 35 to 25, but keeping our total number at 45. 

~.~.~ iissasiqSO00 

From= Ford, Melanie [mailto:mford@nccob.gov] 
Sent= Tuesday, August 03, 2010 11:26 AM 
To= Broome, Lissa L 
Subject= RE: A couple of quick questions about the Rizzo Contracts 

Sorry, Lissa, I completely did not see this email yesLerday~ Actually, our IT department was in possession of my computer for a good b~t yesLerday~ Have you sent 

the emaH or do you stH~ need for me to call Joe~? 

Tra~ninA D~rector 

NC Office of the Comr~ss~ooer of Banks 

4309 M~H Servk:e Center 

Raleigh, NC 27699-4309 

9~9.7:].5,6312 (Telephone) 

919,733.6918 (Te~efax} 

Thh; Message (iocludi~g atl:ack!t~erfl:s) ~s ioi:ended only for the [de~tffied Rec~pieoi:(s} and mily co~tai~ ~nforr~aiJon that is coofide~tJal pursui}oi: i:o N.C.G,S. gg~N3-99,]., 53- 
244.050(i}, and 53-.244.1.20 and/or is o~herw[se privileged. ~ you are oo~ the irfl:ended Rec:[pient, you are hereby notified ~hai: an~ use, copying or distr~butior! of this Message 
(ir~(:~udir~ at[achmeni:s) is unauthorized a~d prohibited, If you have received i:his Message io error, p~ease notify the Sender (mford@nccob.gov) immediilte~y and then delete the 
Message (~dudiog a~l al~i}c:hments} from your co~puJ:er, TO the e:<l:e~t that this cor~w~ltl~cilt]o~ ~s ~ot otherwise privileged or confide~t]al, it r~ay be subjec:[ to the North Carolina 
Pu[)~Jc Records Law a~d may be dh~closed to [h~rd pilrt[es, 

F~m= Broome, Lissa L [maHto:lbroome@email.unc.edu] 
Sent= Monday, August 02, 2010 1:50 PN 

To= Ford, Melanie 
Subject= RE: A couple of qu~ck questions about the Rizzo ContracN 

Okay, ~ wH~ mark in 25 and initial Can you csl~ Joe~ and see if he is okay with that change? 

Ussa 

~N~ ~issssif~5000 



From: Ford, Melanie [mailto:mford@nccob,gov] 
Sent: Monday, August 02, 2010 12:53 PM 
To: Broome, Lissa L 
Subject: RE: A couple of quick questions about the Rizzo Contracts 

Li~sa~ 

I think that we should ~rob~blv reduce tfu-:~ room biock to 25, ] don’~ know why ] didn’t reaiiz~-:~ tb~ we only gu~ranteed 35 ~:h~s year. A~so, yes, I d~d intend to k~c~ude 

only boxed ~unches on the 2nd days. We are actually doing boxes lunches th~s year on the 2nd days. 

Thanks, 

Me~arfie 

Tra~nin~ D~rector 

NC O~:fice of d~e Commissioner of Ssnks 
4sog Magi Service Center 

RaJeigb, NC 27699-4~09 

9~.9.715.6:~:[2 (Telephone) 

919.7~S~6918 (Te~e~:ax} 

1Ms M~ssage {including a~acm-~ents} is intended onls, for the ~d~n~fied Redpient(s~ and ma~, contain inform~Son that is confid~n~al pursuant to N CG.S. @99~Gb-99.1, 5~- 
24/¢.0S0{i~, and B~-~44.~20 and/or is otherwise pr~viieged ~f you are not the intended Bec~pi~nt, you are hero, by notifi~d that any use, copying or distribution of tMs Message 
{inciudin~ ~ttachments} ~s unauthoriz(~d and proMb~ted. If s, ou h~we received this Message m error, p~ease notify the Send~r (~_[£[_~£~_E££9_~9£.} immediateh, and th~n dek~t~ the 
bl(~ssage (indudin~ ~il atachments} from ~’OUF computer To th(~ ext(~nt that th~s communica~on is not ot~erwii~wiieged or confidential, it ma~ be subject to the North Caroiina 
Public Records L~w ~nd mas, be disclosed to third parties. 

F~ Broome, Lissa L [mailto:lbroome@email,unc,edu] 
S~t~ ~onday, August ~2, 20~0 ~:06 A~ 

T~ Ford, ~elanie 
5~je~t~ A couple of quick questions about the Rizzo Contrac~ 
Hi Melanie - I’m about to sign and return the Rizzo contracts for 2011. Please let me know today if you can the responses to the two questions below. I’ll return the 

contracts after I hear back from you. 

1. We’ve signed up for SB guest rooms. This year we only signed up for ~0 guest rooms. We’re assuming 4B attendees so this means that only 10 will be within 

driving distance and will be commuting from home, staying with friends, or staying at a lower cost hotel. We can go 10% below the guarantee, I think 

without paying for the room so that would be ~ (or 4 depending on how they round) rooms, getting us down to S2 rooms. Do you think we should try to 

reduce the room block to 25 or SO rooms instead of SB? 

2. Each program has a box lunch on the 2nd day. Is that what you intended? 

I’d like to be able to keep the cost the same for next year, but before we commit to that for sure, let’s be talk about how our revenues and expenses came out this 

year. Also, if we do have fewer attendees, that’s less in registration fees to absorb some of the fixed costs like the honorariums for the speakers. 

Thanks. 

Lissa 

~ lissasig5000 
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I. INTRODUCTION 

In No Seat at the Table: ttow C~rporate Governance and Law Keel) g/omen Out of 
the Boardroom, Douglas M. Branson,I the W. Edward Sell Chair in Business Law at the 
University of Pittsburgh School of Law, documents the dearth of women board directors 
at Fortune 500 companies through an analysis of data from lhe 2001 and 2005 prox3: 

* Wachovia Professor of Banking Law-; Director, Center for Banking and Finance. Thanks to Kimberly D. 

Krawiec, Thomas Lee Hazen, and Sarah E. Wald for helplM comments on this review essay. 
Professor Broome also heads the Director Diversity Initiative (DDI) at the University of No~th Carolina 

(UNC) School of Law. ’I!~e DDI is the joint project of the school’s Center for Civil Rights a~ad the Center for 

Banking a~ad Fina~ace. The goal of this Initiative is to increase the number of women and minorities serving on 

public company boards. The DDI is supported by gra~ats from The Z. Smith Reynolds Foundation and the 

Fulfilling the Dream Fund: North Carolina Consortium. The DDI maintains a web-based database for potential 

diverse directors, provides a web-based clearinghouse about organizations mad programs devoted to director 

diversity, and sponsors several of its own programs to train potential directors. Program participants who have 

assumed public company board positions, major govemtnent commissions, or significant nonprofit board 

positions      after      attending      a      DDI      program      are      highlighted      at 
http:i/www.law.unc.edu/centers/bankingidiversityisuccesses.aspx. The DDI is supporting a qualitative inte~wiew 

study of corporate actors by Professors Broome and Kimberly Krawiec that is exploring whether and how board 

diversity impacts board processes and corporate performance. See indq"a note 74. 

1. DOUClLAS M. BRANSON, NO SEAT AT TIlE TABLE: HOW CORPORATE GOVERNANCE AND LAW KEF2 

WOMEN OLT OF" THE BO.~JLDROOM (2007). 
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statements of these companies.2 Branson’s book is an important addition to a growing 
body of legal3 and other literature4 on the lack of diversily in corporate boardrooms. 
Branson contends that greater gender diversity would improve corporate decision making 
by helping to ensure a variety of perspectives at the boardroom table, reducing negative 
stereotypes, and encouraging women and minority employees.5 

Part II of this Review details Professor Branson’s numerical analysis of women 
board directors of Fortune 500 companies and provides some further numerical insights. 
Part III reviews the benefits Branson ascribes to increased board diversity, which are 
unfortunately not as well-articulated as diversity advocates might hope. Part IV explores 
Branson’s explanations for the lack of greater gender diversity on corporate boards. Part 
V examines Branson’s general prescriptions for improvement, supplemented by my own 
more specific suggestions for m~hancing board diversity. Finally, Part VI proposes that 
lack of racial and ettmic diversity on corporate boards is as significant an issue as the lack 
of gender diversity discussed in Branson’s book. 

II. THE NUMBERS 

The two years of proxy data selected by Branson for examination--2001 and 
2005--provide a pre-Sarbanes-Oxley Act and a post-Sarbanes-Oxley view of corporate 
board diversity.6 Sarbanes-Oxley and the stock exchange listing requirements increased 
the emphasis on corporate governance and the independence of directors on audit and 
nominating comlnittees.7 Board member nomination has shifted from the almost 

2. Professor Branson’s research assista~ats found the proxies offlae Fortune 500 companies for 2001 and 

2005 on the EDGAR database, and compiled for each company listed in each year the size of the board, the 

number of female directors, the name of each female director, information on each female director’s 

background and current and former employment positions, and all other boards on which the fe,nale director 

served. SEC Filings & Forms (EDGAR), http:i/www.sec.gov/edgar.sht,nl (last visited Jan. 30, 2008). 

3. See, e.g., Lynne L. Dallas, The 2~2,.w Managerialism and Diversity on Corporate Boards of Directors, 

76 TUL. L. REV. 1363 (2002); Lisa M. Fairfax, Clogs in the Pipeline: The Mixed Data on l~/omen Directors and 

Continued Barriers to Their Advancements, 65 MD. L. REV. 579 (2006); Lisa M. Fairfax, The Bottom Line on 

Board Diversity: A Cost-Benefit Analysis of the Business Rationales for Diversity on Corporate Boards, 2005 

WIs. L. REV. 795; Steven A. Ramirez, Games C£’Os Play and interest Theory: D’l~y Diversity Lags in 

America’s Boardrooms and What to Do About IL 61 WASH. & LEE L. REV. 1583 (2004); Steven A. Ramirez, A 

Ulaw in Sarbanes-O.vley R<[’orm: Can Diversity in the Boardroom Quell Corporate Corruption?, 77 ST. JOHN’S 

L. REV. 837 (2003). 

4. See inf?a notes 63 64. 

5. BR~NSO~, supra note 1, at 178; see in/i~a Part II. 

6. The Sarbanes-Oxley Act was enacted in 2002 to provide a congressional response to corporate 

wrongdoing at Enron, WorldCom, and other prominent corporations. Sarbanes-Oxley Act of 2002, Pub. L. No. 

107-204, 116 Star. 745 (2002) (codified in scattered sections of 11, 15, 18, 28, and 29 U.S.C.). In the Act, 

Congress insinuated itself into corporate governance issues through mandating independent members of the 

audit committee and precluding loans to corporate directors and executive officers. In most respects, corporate 

governance is the province of the corporate laws of the state of incorporation and stock exchange listing 

requirements. 

7. Sarbanes-Oxley required disclosure of whether the audit committee has a "financial expert" as a 

member, or disclosure of why the company was unable to find such an expert. BRANSON, supra note 1, at 101. 

The New- York Stock Exchange (NYSE) requires that listed companies have a majority, of independent 

directors, that non-management directors meet at regularly scheduled executive sessions without ma~aagement, 

and that the nominating/corporate governance, compensation, and audit committees be composed entirely of 

independent directors. NYSE, Inc., Listed Company Manual § 303A.01 .06 (2007), available at 

http:www.nyse.com (search under "Listed Company Manual"); see also NASDAQ, Inc., Marketplace Rule 
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exclusive province of the CEO prior to Sarbanes-Oxley, to the domain of the board’s 
nominating committee after Sarbanes-Oxley.8 Thus, Branson’s selection of these time 
periods provides insight into whether and how this change in procedure has affected 
board gender composition, although it is possible that the effects of Sarbanes-Oxley and 
the revisions to the stock exchange listing requirements may not haT, re been fully 
manifested by 2005. 

,4. Percentage of Women Directors and Multiple Board Seats Held by the Same Woman 

Although the percentage of Forttme 500 board seats and the absolute number of 
women settling on boards of Fortune 500 companies increased slightly between 2001 and 
2005, the nulnbers and percentages are still low compared to the percentage of women in 
the population. Catalyst, a research and advisou group devoted to advancing women in 
the workplace, conducts a regular census of the gender composition of Fo~ne 500 
boards. Catalyst reported that 12.4% of Fortune 500 board seats were held by women in 
20019 and 14.7% in 2005.l° As Branson notes, even these percentages may be 
misleading, as the increasing percentage of women directors was skewed somewhat by 
the overall decline in board size, 11 and by the fact that the absolute nulnber of individual 
women serving on corporate boards is less than indicated since some women serve on 
multiple boards. Because of multiple board memberships, Branson proclaims that the 
actual number of women on Fortune 500 boards is comparable "to the size of a senior 
class at a middle-size high school.’’12 In 2001, for instance, although women held 678 
board seats, these seats were occupied by only 480 different women.13 By 2005, 568 

4350(c), (d) (2006) (requiring that the majority of the boaxd be composed of independent directors, that the 

audit commitlee be composed of independent directors, that the independent directors have executive sessions 
without manage*nent, and that compensation and nominations either be handled by committees composed only 

of independent directors or be determined by a majority of the independent directors), available at 

http:/icomplinet, com/nasdaq. 

8. See NYSE, Inc., Listed Company Manual, supra note 7; see also NASDAQ, Inc., Marketplace Rule 

4350(c) (2006) (specifying the role of independent directors). CEO irffluence on board nominations may still be 

present in varying degrees from company-to-company. 

9. CATALYST, 2001 CATALYST CENSUS OF WO~,{EN BOARD DIRECTORS 1 (2001) [hereinafter 2001 

CATALYST                        CENSUS],                        available                        at 
http ://www.catalyst.~rg/kn~w~edge/fi~es/U.S. %2~Census/2~ ~ %2~Cata~yst%2~ wBD.pdf. The 2001 Catalyst 

Census was also expanded to survey the companies in the bottom half of the Fortune 500. In the Fortune 501 to 

1000, women held 8.9% of all board seats. Id. The aggregate percentage of board seats held by women in the 

Fortune 1000 was 10.9%. Id. 

10. CATALYST, 2005 CATALYST CENSUS OF WOMEN" BOARD DIRECTORS OF THE FORTI_~E 500 (2005) 

[hereinafter 2005 CATALYST CENSUS], available at http://www.catalyst.or~filesifull/2005%20WBD.pdf. 

Branson cites Catalyst numbers in his book, but uses numbers from the 1999 Census (11.2% of board seats held 

by women) and from the 2003 Census (13.6% of boa~-d seats held by women) as his points of comparison. 

BILa2qSON, supra note 1, at 97. Branson mistakenly attributes the 13.6% figure to 2004 (rather than to 2003). Id. 

CATALYST, 2003 CATALYST CENSUS O1~" WOMEN BOARD DIRECTORS: A CALL TO ACTION IN A NEW E~A 

CORPORATE Go \/~ERNANCE 1 (2003) [hereinafter 2003 CATALYST CENSUS], available at 
http:/iwww, catalyst.or~/knowledge/files/U. S. %20Census/2003 %20Catalyst%20Census%20WBD.pdf. 

11. BRYN’SON’, supra note 1, at 97. The numbers reported by Catalyst for the two time periods show 5915 
Fortune 500 board seats in 2001, declining to 5629 board seats in 2005. 2005 CATALYST C~SUS, supra note 

10, at 6. This decline, however, only reduced the average board size from 11.83 members in 2001 to 11.26 

members in 2005. See id 

12. BRA~N’SON, supra note 1, at 89. 

13. Id. 
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different women were represented on Fortune 500 boards.14 Branson criticizes Catalyst 

for reporting tile percentage of board seats held by women rather than the percentage of 

all directors who are female. 15 Catalyst’s census data, however, for eve~ year until 2006, 

include a detailed breakdown of the number of individual women holding Fortune 500 

board seats.16 According to Branson’s calculations, when the number of individual 

women is factored in (instead of the number of board seats held by women) the 

percentage of Fortune 500 board seats held by women in 2001 declines further to 8.3% in 

2001 and 11% in 2005.17 This critique may be misguided, at least in the absence of any 

evidence that multiple board seats are more conunon among women than men. There is 

no indication that Branson counted the number of individual men who served on Fortune 

500 boards, rather than just tile number of board seats held by men. Undoubtedly, some 

men ser~Te on more than one Fmlune 500 board. 

Branson chastises Catalyst, noting that even with evidence of little progress in board 

diversity, "Catalyst has only praise for corporations and their efforts, perhaps because 

corporations fund mawr of the organization’s programs.’’18 Branson notes that the 

fimding is sufficient to support offices for the organization in New York, Toronto, and 

San Jose.19 Diane Brady has reported that the specificity of the data supplied from 

Catalyst as a result of its board diversib~ surveys declined for the 2006 report, suggesting 

that the organization has become concerned about embarrassing its corporate 

supporters.2° Indeed, the Catalyst website has multiple-page reports online for each year 

Catalyst conducted a director diversity survey,21 which are sponsored by various 

corporations.22 Catalyst posted only seven pages for its 2006 and 2007 surveys,23 

alfllough one of file pages lists the Fortune 500 companies with no women directors, 

providing some public shaming for those corporations with absolutely no board gender 

diversi~-.24 

14. ld. at 97. 

15. ld. at97, 181. 
16. According to the Catalyst reports, the number of individual women serving on Fortune 500 boards 

increased from 527 in 2001 (Branson reported 480) to 619 in 2005 (Branson reported 568), slightly reducing the 

number of board seats held by each woman, from 1.4 in 2001 to 1.3 in 2005. 2005 CATALYST CENSUS, supra 

note 10, at 10; BRANSON, supra note 1, at 97. ’Ihe disparities between Branson’s data and the Catalyst data 

highlight the flnctuafing nature of this data. Branson’s research assistants compiled data from publicly available 

information, primarily found in proxies. BRANSON, supra note 1, at 88. Catalyst compiled data by snrveying 
Fortune 500 companies with several letters, tbllow-up phone calls, and an examination of the public records. 

2001 CATALYST CENSUS, supra note 9, at 13; 2005 CATALYST CENSUS, supra note 10, at 32-33. 

17. BRA~\SOX, supra note 1, at 97. 

18. ]d. at 181. 

19. ]d. 

20. Diane Brady, A Little Shame Goes a Long ~2-~y: V~7~1~ Catalyst Should Go Back to Naming Companies 

V/ithout Women at the Top, Bus. WK., .Apr. 16, 2007, at 34. 

21. Catalyst has conducted a census eve~ year beginning with 1995, other than 2000 and 2002. Catalyst, 

Archives, http://www.catalyst.org/knowledge/metricsarchives.shtml (last visited Feb. 4, 2008). 

22. The 2001 Report was sponsored by the Sm’a Lee Corporation, the 2003 Report by the Coca-Cola 

Company, and the 2005 Repofl by DnPont and Heidrick & Struggles, an execntive search firm. 2001 CATALYST 

CENsus, supra note 9; 2003 CATALYST CENSUS, supra note 10; 2005 CATALYST CENSUS, suprc.l note 10. 
23. Catalyst, 2006 Census: Woman Board Directors, http:i/www.catalyst.org/knowledge/wbd.shtml (last 

visited Feb. 8, 2008). 

24. Catalyst, Companies with Zero Woma~a Board Directors, by Fortune Rank, 
http:i/www.catalyst.orgil~aowledge/files/Appendix%206%20COTE.pdf (last visited Feb. 8, 2008) [hereinafter 

Compmfies with Zero Woman Board Directors]. According to Diane Brady, several Catalyst members (who 



2008] The Corporate Boardroom." Still a ~4ale Club 669 

B. Trophy Director Analysis 

According to the Catalyst data, in 1999, almost 76% (371 total) of the women 
serving on Forlune 500 boards served on only one Forlune 500 board, but 3.5% (17 total) 
served on four or more boards, with an additional 6.5% (32 total) serving on three 
boards.25 Thus, 10% (49 total) of women board directors served on three or more Fortune 
500 boards. Branson and others have labeled such directors "trophy" directors.26 By 
2005, the Catalyst data show that the percentage of individual women serving on three or 
more boards declined to 7.6%.27 By Branson’s count, however, the number of trophy 
directors increased between 2001 and 2005 from 30 to 79.28 The discrepancy may be 
because Branson appears to count all boards on which individual women serve, while the 
Catalyst numbers include only other Fortune 500 boards.29 The term "trophy" director is 
sometimes used to label a director selected because of his or her high visibility and whose 
contribution to the board is generally limited to lending his or her name to the board list, 
rather than a serious dedication of the individual’s time and expertise. Branson describes 
these directors as having "celebrity status.’’~° In this catego~, he places Susan Bayh, 

whose celebri~" status derives from her husband, a U.S. Senator from Indialm, Evan 
("Birch") Bayh. Mrs. Bayh sat on eight boards in 2005.-3I She also falls into a new 
categou idelNfied by Branson--"academic trophy director"--since she lists her 
occupation as Former Distinguished Visiting Professor, Butler University.~2 By 
Branson’s count, the "academic tropl~" director" catego~ was populated in 2005 by 17 
women with ties to colleges or universities who held collectively 97 board seats.~3 

The "trophy director" categoo~, however, might be better segmented into the 
following subcategories: "celebrity directol~’ (someone who is lending her name rather 
than substa~Nal time or expertise to a board; this person may be on one or multiple 
boards); the "retired director" (someone who has retired from a siglfificant position and is 
remaining active and engaged by serving on one or more boards, but who reserves 
sufficient time free of board commitments to be considered retired); and the "professional 
director" (someone who is retired from a day-to-day position, self-employed, or 

support the organization with membership fees that range from $10,000 to $100,000) appear on the list: 

AmGen, Dell, FedEx, and Whirlpool. Brady, supra note 20, at 34. 

25. CAT~LYST, 1999 CATALYST CENSUS OF WOMEN BOARD DIRECTORS OF THE FORTUNE 500, at 17 
(1999). The 1999 data are reported because the information on the number of women holding multiple board 

seats was not reported in the 2001 Census and there was no Census conducted in 2000. 

26. BRA~\ SO~, supra note 1, at 97. 

27. 2005 CATALYST CENSUS, supra note 10, at 10-11. Sixteen women served on 4 or more boards and 31 

women served on 3 boards, for a total of 47 trophy directors out of 619 individual females holding Fortune 500 

board seats, ld. 

28. BRANSON, supra note 1, at 97. 

29. See id at 99 (listing bo~xd melnberships of several female trophy directors, including bo~xds of 

companies not listed in the Fortune 500). 

30. ~rd. at 104. 

31. 

32. According to Wellpoint’s most recent proxy, M15. Bayh, who is only 47, currently serves on the 

boards of six companies. Wellpoint Inc., Official Notification to Shareholders of Matters to Be Brought to a 

Vote (Form 14A), at 20 (Apr. 4, 2007), available at http://www.wellpoint.com (follow "Investor Info"; to 

"Financial Information"; to "SEC Filings"; then select "Proxy- Filings" under the "(h’ouping Filter" drop-down 

nlenu). 

33. Btc~\so5, supra note 1, at 98. 
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employed in a context that provides a great deal of flexibility and free time, and who 
spends a majority of her working week on board-related activities). It is important to 
distinguish between the categories. There may be a negative cmmotation to the trophy 
director, but the retired and professional directors may add valuable insights to board 
deliberations based on their former employment experience as well as their knowledge 
and expertise from ser~Tice on other public compaw boards. 

C. 7~e Wall of Shame 

Another point for examination is lhe ~mmber of boards with no women or only one 
woman board member. Catalyst reports approximately 13% of Fortune 500 boards (66 
companies) had no female members in 2001, 34 while less than 10% (48 companies) had 
three or more women board members.35 In 2005, the percentage of companies with no 
female board members declined to just over 10% (53 companies), and there was a 
substantial improvement in the percentage of companies with three or more women board 
members to over 15% of Fortune 500 boards (76 companies).36 Branson’s figures for 
2005 reveal what he labels a "startling fact: a clear majority, 51.2%, of U.S. major 
corporations have no women directors or engage only in apparent tokenism, with one 
director who is female.’’37 Among the companies with no female board members in 2005 
were Apple Computer,38 Dillard’s department store,39 and Levi Strauss.4° 

D. The Path to a Board Seat and Changes in the Composition of Female Board ~Wembers 

One of Branson’s most significant contributions comes from his detailed analysis of 
the backgrounds of the women who have ascended to Fortune 500 board seats and his 
documentation of the changes in their characteristics between 2001 and 2005. The gold 
standard :for a potential board member has long been service as a CEO, or recently retired 
CEO, of a public corporation, although there is some evidence that CEOs, at least active 
CEOs, are increasingly reluctam to serve on outside boards.41 Over one-half of male 
Fortune 500 board members in 2001 were CEOs or former CEOs.42 There were only five 
women who were Fortune 500 CEOs at that time and settling on their own boards.43 
Another veo" small percentage of women board members (5.7%) were serving as CEOs 
of smaller companies.44 By 2005, there were 8 women serving as CEOs of Fortune 500 
companies, and 15 as CEOs of Fortune 1000 corporations.45 The percentage of board 

34. 2001 CATALYST CENSUS, ,s’upra note 9, at 1. 

35. ]d. at 3. 

36. 2005 CATALYST CENSUS, supra note 10, at 9. 

37. BRANSON, supra note 1, at 102. Catalyst reports a slightly lower percent, 47% (235 companies), with 

no women or only one woman on the board of directors. 2005 CATALYST CENSUS, supra note 10, at 9. 

38. ]d. at 106. 

39. ]d. at 107. 

40. ]d. at 108. The 2006 Catalyst Census still reports Apple Computer, Inc. and Dilla~’d’s, Inc. as having 

no women directors. Companies with Zero Woman Board Directors, supra note 24. 

41. See Joann S. Lublin, 3!fore Board, s’ Seek Directors l~/ho Aren’t CEOs, \VALL ST. J., Dec. 17, 2007, at 
B 1 (noting more executives below the level of CEO are serving on boards of other companies). 

42. BRA~\’SON, supra note 1, at 91. 

43. ld. 

44. 

45. Id. at 77. 



2008] The Corporate Boardroom." Still a ~4ale Club 671 

members who were employed as CEOs of smaller companies increased from 5.7% in 
2001 to 10.6% in 2005.46 In general, post-Sarbanes-Oxley, Fortune 500 CEOs have 
reduced their own board service from an average of 2 boards to less than 0.9 boards 
during this period.47 

Women executives who are Vice Presidents, Ctfief Operating Officers, Chief 
Financial Officers, or Chief Executive Officers of a corporate subsidiary48 have increased 
their share of the female board seats from 18.3% in 200149 to 32.7% in 2005.5o In each of 
the two years studied, this category of female senior executives has been the largest 
source of female directors. The increase in percentage may signal the greater importance 
of public company experience to becoming a member of a public company’s board. 
Accompanying tiffs increase was a decline in women directors coming from academia, 
nonprofits, and former govermnent ser~ice from 37.2% of directors in 200151 to 29% of 

directors in 2005.52 Indeed, Branson found that in 2001 the most successful route to a 
board seat for a woman was not patiently ascending the corporate ladder to a CEO 
position, but rather being a "tenured professor at Harvard UniversiDr--in law, economics, 
business, or even medicine.’’53 The Harvard professors lost some ground in 2005, 

however, as the Ilumber of female Harvard academics on Fortune 500 boards declined 
from 13 in 2001 to 6 in 2005, with a corresponding decrease in board seats from 21 to 
11.54 Oil the other haild, Branson noted the ascendancy in 2005 of the academic trophy 
director, holding four or more board seats. The academic trophy directors increased from 
just a few in 2001 to at least 17 in 2005.55 

Another change in board composition was the decliile in consultants from 17% in 
200156 to 7% in 2005,57 and the increase in independent businesswomen from 10.4% to 
15.1% over the same period.58 Branson suggests that women may be marketing 
themselves in a more strategic maimer by highlighting their business positions, noting 
that a woman who listed her role as "Coilsilltant, Little Consultiilg" in 2001, was likely to 
rename her role in 2005 to "Partner, Little Consulting.’’59 

III. THE BENEFITS OF INCREASED NUMBERS OF FEMALE DIRECTORS 

Corporate governance would be improved, Branson asserts, with greater board 
diversib;. Not Olfly would "groupthink" be less likely with a diverse board,6° but the 

46. Id. at 103. 

47. BRAXSOX, supra note 1, at 101. Forty-eight percent of CEOs sit on another board in addition to their 

own; more than one-quarter serve only on their own cotnpany’s board. Lublin, supra note 41, at BI. 

48. BR~\SOX, supra note 1, at 98. 

49. ]d. at 91. 

50. ]d. at 103. 

51. ld. at91. 

52. ld. at 103. 

53. BRAS;SON, supra note 1, at 87. 

54. ld. at 104. The principal cause for this decline was corporations falling out of the Fortune 500 between 

2001 and 2005. ld. at 100. 

55. ld. 

56. /d. at 91. 

57. BRA~\’SOX, supra note 1, at 103. 

58. ld. at91, 103. 

59. Id. at 103. 

60. Id. at 178. 
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presence of women and other minorities would likely reduce debilitating stereoUpes 
about the performance of women and minorities, encourage women and minority 
employees, and increase cooperation among employees from different backgrounds.61 

Branson says the best available evidence shows no correlation between board 
diversity and corporate performance.62 While there is some evidence that supports the 
theol?.T of no correlation,63 Branson fails to note the several studies that support the link 
between board diversity and corporate performance.64 Branson’s argmment, however, is 
fl~at enhancing corporate performance is not the relevant measure of success because the 
role of directors is not to enhance profitability, but rather to monitor senior management 
and help prevent catastrophe.65 

IV. THE EXPLANATION FOR THE LACK OF GENDER DIVERSITY ON CORPORATE BOARDS 

Branson explores multiple explanations for the lack of progress in the representation 
of women on corporate boards. While Branson does not ct~aractcrize these explanations 
as such, all are essentially variations on the "pipeline" theme--women have failed, for 
whatever reason, to ascend to the upper rungs of the corporate ladder from which most 

61. Id. (citing Devon W. Carbado & Mitu Gulati, Race to the Top of the Corporate Ladder: l~hat 

Minorities Do When They Get There, 61 WASH. & LEE L. REV. 1645, 1659-60 (2004)). 

62. BRAXSO~X, supra note 1, at 176. 

63. See, e.g., Caspar Rose, Does Female £3oard Representation ]n/luence Uirm Performance? The Danish 

Evidence, 15 CORP. GO\,%RNANCE: AN- 1NT’L REV. 404, 412 (2007) (finding no efl;ects ofboa~’d gender diversity 

on corporate performance in a sample of Dmnish firms and urging case studies to shed light on the role played 

by female directors in board decision making); Kathleen A. Farrell & Philip L. Hersch, Additions to Corporale 

t?oards: The U~fj~ct Of Gender, 11 J. CoI~£< FI~X. 85, 103-04 (2005) (finding no evidence that the addition of a 

female board member affects Return on Assets (ROA) or market returns to shaxeholders); Charles B. Shrade et 
al., Women In Management and Firm Financial Per/brmance: An Exploratory Study. 9 J. MANAGERIAL ISSUES 

355, 365 (2007) (finding no relationship between the percentage of female directors and profit margin, ROA, or 

Return on Equity (ROE)); Shaker A. Zahra & Wilbur W. Stanton, The implications ofl~oard of Directors’ 

Composition for Corporate Strategl~ and Performance, 5 INT’L J. OF MGMT. 229, 232-33 (1988) (finding no 

relationship between the percentage of females plus ethnic minorities on the board a~ad ROE, profit margin, 

sales to equity, Earnings Per Shaxe (EPS), or dividends). 

64. Some of the studies supporting a link between board diversity and corporate performance cited in this 

footnote were published after Branson’s book went to press. See, e.g., David Carter et al., The Diversity of 

Corporate Boaxd Committees and Firm Financial Performance (Mar. 15, 2007) (unpublished manuscript, on file 

with the Jonrnal of Econotnic Literature) (reporting the resnlts of a cross-section fixed-effects procedure with 

lagged variables and a tba’ee-stage least-squares estimation that support the hypothesis that board diversity 

positively affects financial pertbrmance as measured by Tobin’s Q), available at 

http:/issrn.com/abstract 972763; LoExs JOY ET AL., CATALYST, INC., THE BOTTOM LINE: CORPORATE 

PERFORMANCE    AND    WOMEN’S    REPRESENTATION    ON    BOARDS    2007,    available    at 
http://www.catalyst.org/knowledge/bottomline2.shtml (finding that companies with the highest representation 

of women board members outperformed companies with the least representation of women board members by 

53% on ROE, 42% on return on sales, and 66% on return on invested capital); Ren~e B. Adams & Daniel 

Ferreira, Diversity and Incentives in Teams: Evidence From Corporate Boards 11 (October 2003) (unpublished 

manuscript) (finding that Tobin’s Q is positively related to the percentage of female directors on the born’d), 

available at http://ssrn.corrdabstract 321095; David A. Carter et al., Corporate Governance, Board Diversity, 

and Firm Value, 38 FEX’. REV. 33, 38, 51 (2003) (finding that Tobin’s Q is positively related to both the 

percentage of female directors and the percentage of minority directors); Niclas L. Erhardt et al., £3oard qf 

Director Diversity and Uirm Financial Performance, 11 CORP. GOVERNANCE: AN [NT’L REV. 102, 107 (2003) 

(finding that the percentage of Caucasian females plus ethnic minority directors on the board is positively 

related to both ROE and ROA). 
65. BIk&\so2, supra note 1, at 176. 
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board members are selected. His explanations for lack of board gender diversi~" include 
legal explanations derived from his analysis of over 2000 Title VII cases that reached the 
federal appellate courts from 1995 through 2005,66 as well as his examination of 
theoretical literature from social psycholo~7, linguistics, sociology, and other fields.67 
Branson concludes that for a woman, the recipe for success in business shifts as she rises 
in the ranks, and that women are ill-served by following paths that have proved 
successful for men. He recounts four paradigm shifts for a woman advancing up the 
corporate ladder, beginning with behavior that is aggressive enough to allow the woman 
to excel while "walking a tightrope" and not being considered too pusl\v or aggressive.68 
At higher levels of management, however, the behavior paradigm shifts as women must 
demonstrate lheir stralegic skills and ability to cooperate with olhers.69 Advancing even 
further, women must again come on strong, without assuming too much imperial 
authority that lnay doom them. As a possible example of this, Branson cites Carly 
Fiorina, the now-deposed CEO of Hewlett Packard, who may have been doomed by her 
aggressive style.7° The conflict for women managers is also exemplified by other studies 
of the success of women. For instance, a recent study showed that additional board 
appointments were more likely for directors who gave the compaw’s CEO information 
and advice, and who engaged in ingratiating behavior, but that women and ethnic 
minorities were rewarded less for this behavior.71 A second article reports that women do 
not face a glass ceiling in corporate America, but instead face maw obstacles that 
together constitute a "labyrinth."72 A third article reports that women are more reluctant 
to negotiate their own salaries than are men (helping to account for the continuing gender 
gap in salaries), but notes that "women’s reluctance was based on an entirely reasonable 
and accurate view of how they were likely to be treated if they did [negotiate]. Both men 
and women were more likely to subtly penalize women who asked for lnore--the 
perception was that women who asked for more were ’less nice.’"73 

Branson does not observe or discuss what may be the most powerful explanation for 
the lack of greater board gender dNersity. In the presence of conflicting empirical 
evidence about the effect of board diversity on corporate performance and the absence of 
a compelling case outlining how such diversity might enhance board performance, there 
is no lnomentum for change from the status quo. In a separate project, n\v colleague 
Kimberly Krawiec and I are inlerviewing board members and corporate executives about 
the impact of board diversig~ on board processes in an attempt to help fill in this gap in 
the literature and to explore more thoroughly how board diversity affects corporate 

66. !d. at 23-24. 

67. !d. at 55-64. 

68. !d. at 69. 

69. !d. at 166. 

70. BRANS(0N, supra note 1, at 173. 

71. James D. Westphal & Ithai Stem, Flattery ~lqll Get You Everywhere (Especially ~f You Are a Male 

Caucasian): How Ingratiation, Boardroom Behavior. and Demographic MinoriO~ Stares Affbct Additional 

Board Appointments at [LS. Companies, 50 ACAD. MGMT. J. 267, 267 (2007). 

72. Alice H. Eagly & Linda L. Carli, I4,/omen and the Labyrinth qfLeadership, HARV. BUS. R~v., Sept. 

2007, at 63. 

73. Sha~kar Vedantem, Salary, Gender and the Social Cost of Haggling, WAS11. POST, July 30, 2007, at 

A7 (reporting on a study co-authored by Lei Lai and published in the journal of O~ganizational Behavior and 

Human Decision Processes in 2007). 
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performance. 74 

V. PRESCRIPTIONS FOR IMPROVEMENT 

Professor Branson concludes by offering suggestions for how to improve the 
representation of women on corporate boards. His prescriptions, discussed below, may 
not be adequate if the real issue facing the advancement of women is--as he suggests-- 
child-bearing and pervasive institutional discrimination. These prescriptions may be 
necessary, but not sufficient, to solve the problem. Branson suggests that board 
nominating or governance committees include at least one wonmn board member.75 
Although this is a sound suggestion, it may be one doomed to fail for a reason Branson 
notes himself--the effects of tokenism. A lone woman may feel reluctant to advance the 
consideration of women for new board seats. Although our interview study is still in its 
early stages, an observation made by several of the women respondents is that female 
board members may carefiflly select the issues on which they speak. They make a 
conscious decision not to "rock the boat" so their own contributions are taken seriously 
by the male board members. Even where the women are chairing or serving on the 
nominating committee, they have been reluctant to emphasize the need to consider 
additional women or other diverse candidates. 

A second prescription offered by Branson is that boards eliminate trophy directors, 
male and female, who have high profiles and sit on multiple boards, freeing up seats for 
more women candidates.76 This is another laudable suggestion, which could be improved 
with more specificity. In Part II.C, I suggested that there appeared to be three distinct 
sub-categories included in the "trophy director" term: the celebrity director (who lends 
her name to the board, rather than significant time or expertise), the retired director (who 
is retired from full-time employment, sits on one or more boards, but still is sufficiently 
free of board service commitments to be considered retired), and the professional director 
(who is retired or flexibly self-employed and who spends a majori~ of her workweek on 
board-related activities). With these sub-categories in mind, I agree with Professor 
Branson that boards should be encouraged to eliminate celebrity directors. Retired and 
professional directors, however, often add significant value to the board as a result of 
their prior professional experience or their exposure to multiple companies and boards. 
Therefore, I am reluctant to endorse a limit on the number of board seats a director 
should hold. There is no magic number of board seats that is reasonable for aw particular 
board member. The reasonableness of the number depends on whether the board member 
is employed full-time, and on the amount of time she has to devole to board service given 
her other commitments, including service on non-profit boards. Some prox?T advisory 
firms do recommend withhold votes for directors with numerous board COlmnitments,77 

74. See Lissa Lamkin Broome & Kimberly D. Krawiec, Signaling Through Board Diversity: Is Anyone 

Listeni~g? (forthcoming 76 U. CINN. L. REV. 2008) (discussing preliminary results from the early stages of our 

study). When our inte~wiews are completed later this year, we will prepare a paper discussing all of our results, 

tentatively titled, Board Diversity and Corporate Performance: Filling in the Gaps. 

75. BP,~\’so\’, supra note 1, at 181. 

76. ld. at 181-82. 

77. See INST. S’ttOLDER SERVS., ISS 2007 U.S. PROXY VOTING G[YIDELINES: CONCISE S[~t3&\RY 2 

(recommending a withhold vote for an individual director who sits on more tha~a six public company boards a~ad 

also recommending a withhold vote from outside board seats for a CEO of a public corporation who sits on the 

boards of more than two public companies besides his or her own company), available at 
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but rigid rules may inadvertently exclude qualified directors. Whether investors really act 
based on infornkation provided by proxy advisory firms is uncertain, but it appears that 
many directors pay close attention to the guidelines set forth by such groups. 

In addition, I would suggest that women directors should also be encouraged to have 
a list of other women they know through their own professional circles to suggest for 
board service when they are approached for a board position that they do not wish to 
pursue. Chances are, if a woman is asked about potential board service, one of the factors 
involved in the search may be gender.78 In addition, the woman asked to consider 
additional board service should find out as much as she can about the qualities that the 
company is seeking in the new board member so that aw suggestions she makes of 
additional female candidates are targeted to fit multiple characteristics rather than just 
gender. 

There were eight women Fortune 500 CEOs at the time Branson wrote his book. 
Companies that narrow their board searches to include only a CEO or retired CEO of a 
public company not only unnecessarily narrow the candidate pool, but substitute this 
conventional board member requirement for a more deliberate and thoughtful search for a 
contributing and effective board member.79 Most importantly, lhose boards requiring 
CEO level experience in potemial board members will not likely consider a woman 
candidate. The 2005 pro~" data examined by Branson indicates that women are 
advancing onto boards from other executive positions at corporations. Although lifts is a 
promising developmem, it is unlikely to significantly increase the number of women 
serving on public company boards, for women are not now adequately represented in the 
uppermost echelons of the corporate hierarchy.8° Measuring or benchinarking a 
company’s progress in advancing women into and through the managerial ranks is also 
likely to have positive effects.81 As Branson notes, if it is not measured, it will not be 
managed.82 The relative lack of success of women in advancing to the most senior rungs 
of the corporate ladder will increasingly impede the appointment or election of women to 
corporate boards. Public company experience is viewed as more of a necessi~" in the 
post-Sarbanes-Oxley envirmunent, reducing the oppommities :for women academics, 
nonprofit leaders, and former government officials to fill board positions. 

Ensuring greater success for women in the corporate world so that more women 
advance to the highest executive levels would likely lead to a greater number and 
percentage of women directors. Branson suggests that corporations appoint diversity 
directors and charge them with eliminating what has been called "second generation 

http://www.issproxy.com/pdf/2007%20US ConciseSunmaaryGuidelines.pd£ 

78. Br~me & Krawiec, supra n~te 74 (suggesting that ma~y ~f the fema~e direct~rs interviewed be~ieved 
their gender to be a relevant criteria for their board selection). 

79. Cf RAKESH KHLTLANA, SEARCHING FOR A CORPORATE SAVIOR 108-09 (2002) (arguing that CEO 

searches that begin with the premise that the desired candidate must be a sitling CEO are an example of a social 

matching process that substitutes convention for "deliberative thinking and decision-making"). 

80. According to a 2005 Catalyst Survey of women executives, only 16.4% of the Fortune 500 corporate 

oft]cers were female (as cotnpared to 14.7% of the board members). 2005 CATALYST CENSUS, supra note 10. 

Moreover, 71% of the Fortune 500 women corporate officers m’e in staff positions, while only 29% are in the 

line positions that are preferred for corporate board members, it. Forty-eight percent of men holding corporate 

officer positions, however, were in line positions. ~rd. 

81. BRA~\’SON, supra note 1, at 183. 

82. It. at 182. 
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employment discrimination.’’83 Branson describes such discrimiuation as facially nemral 
acts and practices that impact women adversely, such as requiring managers 1o atlend lale 
day or Saturday morning meetings. As long as women embrace or shoulder a significant 
portion of a family’s child rearing responsibilities, such subtle acts lilay force women off 
of the managerial track to a position with hours that are more conducive to the child 
rearing role.84 Branson also recounts more overt discriminatory employment practices 
against women managers in his exhaustive review of Title VII cases from 1995 to 
2005.85 

Branson suggests, however, a more fundamental issue that appointing a diversity 
officer is not likely to solve, even when focusing on equal treatment of lnale and fenmle 
employees. That fundamental issue is the effect of child-bearing and child-rearing on a 
woman’s career. Indeed, "[e]quality gives way when there exists a universal and defined 
biological trait that requires equally7 to assume a secondary role. And there is only one 
such lrait--child-bearing, which by definition is exclusively the females’ role.’’86 
Branson strongly urges that women who go on the "mommy track" (which might include 
a longer lnaternity leave or a reduced work schedule while their children are young) up to 
a specific period of time determined by the corporation should not be subject to any 
adverse i~fference or evaluation.87 This practice, he argues, should become "part of the 
organization’s very fabric.’’88 As Branson persuasively concludes, "[t]o relegate a woman 
to a secondary role, or to 60 percent of lhe pay a comparable male earns, because, overall, 
she took two years out to help rear a family, when that woman may have a 35-year career 
with the organization is irratioual.’’89 Absent such enlightened employment practices, 
however, mmgv women leave the workforce altogether when their efforts to accommodate 
family and work are not successful or are not embraced or valued by the employer. 

I would add some more concrete suggestions to Bmnson’s more general change 
prescriptions. To the extent that women do rise to the highest executive levels in a 
corporation, the corporation’s CEO and board of directors should work with women 
executives and champion them for board service on other companies. This additional 
experience on another company’s board would enrich the woman executive’s own 
management skills and help prepare her for eventual service as a CEO. In many 
companies, there is either no formal policy regarding board service by company 
executives or external board service is prohibited because of the time commitment and 
potential liability. The professioual development opportunity afforded by board service 
for senior executives, however, should not be underestimated and boards should be 
encouraged to discuss the value of such service for their own executives. 

One possible approach to increase the number of women directors championed by 

the American Bar Association’s (ABA) Business Law Section is the advancelnent of 
women corporate attorneys to board positions. Branson’s data recorded an uptick in 
female attorneys on Fortune 500 boards between 2001 and 2005.9° Corporate attorneys in 

83. Id. 

84. Id. 

85. Id. at21-34. 

86. BRANSON, supra note 1, at 183. 

87. /d. at 184. 

88. Id. 

89. Id. 

90. Id. at 91, 103 (stating that the percentage of female attorneys on Fortune 500 boards increased from 
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private practice have represented a number of public companies, and often have been 
privy to board discussions as legal advisers to lheir corporations. In-house counsels of 
public corporations also have extensive knowledge of their corporations and sig~fificant 
board interaction, often serving as the corporate secretaries and hence attending all board 
and board commitlee meetings. 

Lau.wers, by nature risk-averse, will need to be prodded to seek board ser~Tice given 
their knowledge of director liability for misstatelnents in registration statements, and 
other securities law claims for material misstatements or o~nissions and corporale law 
claims for breach of fiduciary du~.91 In addition, many companies may need to be 
convinced of the value of adding a law3~er to the board, since all public companies are 
advised by outside counsel and often also by an in-house atlorney. The ABA 
DirectWomen project advances the potential attractiveness of board service as a second 
act for a law firm partner or in-house counsel who is contemplating retirement or who has 
recently retired.92 I argue that this encouragement should also extend to senior women 

attorneys still actively employed. For one thing, this would expand the pool of potential 
women attorney board members considerably. Second, retired women attorneys may 
experience the "short runway" problem. Maw corporations have adopted a mandato~ 
retirement age for directors. A ~’pical age is 72, but the age picked varies from company 
to company.93 It is unlikely that a compaw would nominate a director for board service 
at the age of 67, knowing that after five years the director would be forced to step down 
from the board. Moreover, achieving the first board appointment is the hardest hurdle. 
Many directors find that additional board appointments come to them as a direct or 
indirect result: of their first board service and the experience and contacts evolving 
therefrom. The time period for an older woman director to advance onto the boards of 
increasingly larger corporations would be veo" limited if her first board seat did not come 
until she was in her mid-sixties. 

Encouraging active women attorneys to seek board positions may require changing 
firn~ policies that either prohibit outright, or strongly discourage, public company board 
service. Liability concerns loom large, especially for risk-averse attorneys. An attorney’s 
liability exposure "increases exponentially when he or she accepts a board position,’’94 
"primarily because directors are far more likely to be sued than attorneys.’’95 The more 

4.3% in 2001 to 8.5% in 2005). 
91. See, e.g., Securities Act of 1933 § 11, 15 U.S.C. § 77k (2000) (liabili~ tbr misstatetnents in 

registration statements); Securities Exchange Act of 1934 § 10(b), 15 U.S.C. § 78j (2000) (liability tbr material 

misstatements or omissions); see generalO; Bernard Black et al., Outside Director Liability, 58 STAN. L. REV. 

1055, 1055 (2006) (stating that the risk of out-of-pocket liability is very low for outside directors, amd that 

therefore the principal threat from suits against directors is the time aggravation, and potential reputational 

harm). 

92. See        DirectWomen,        DirectWomen        Board        Institute,        Overview, 

http:/iwww.abanet.org/buslaw/directwomerv’app.shtml (last visited Feb. 4, 2008) (stating that the DirectWomen 

initiative positions senior women lawyers for service). 

93. For instance, Mattel requires that "after attaining the age of 72, a director will not stand fbr reelection 

to the Board." Mattel, Inc., Proxy Statement (Form 14A) (Apr~ 12, 2007), available at http:/isec.edg~’- 

online.cony’2007/04/12/0001193125-07-079899/section14.asp. Aetna, Inc. reported in its 2007 proxy that it had 

"determined to raise the Director retirement age from 72 to 75," possibly in order to retain two existing board 

members whose ages were listed in the 2007 proxy as 71 and 72. Aetna, Inc., Proxy Statement (Form 14A), at 8 

(Mar. 19, 2007), available at http://www.aetna.corn/investor/proxy/proxy.pdf. 

94. Craig C. Albert, The Lawyer-Director: An Oxymoron?, 9 GEO. J. LEGAL ETHICS 413,453 (1995). 

95. Id. at 452. But see Black et al., supra note 91. 
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practical reason that maW fim~s may discourage board service is the fear that the fim~ 
will not be able to accept legal employment from the corporation, either to avoid the 
lawyer-director losing the necessary independence96 or to avoid the appearance of a 
conflict of interest.97 This motivation, however, seems to be shortsighted as the lawyer- 
director’s business development opportunities should increase by the ~mmber of olher 
directors she interacts with who may control legal business for their own companies. 

"Financial experts" are in demand post-Sarbanes-Oxley, and women CFOs or even 
CPAs should be increasingly atlractive candidates when board searches are focused on 
financial expertise. To the e~ent large accounting firms, like large law firms, prohibit 
outright or strongly discourage board service by partners, a source of female board 
members with financial expertise is being limited. 

Finally, those involved in board searches should take advantage of the numerous 

databases and directories of women interested in board service. The Universi~ of North 
Carolina (UNC) School of Law Director Diversity website98 points to some of these 
resources.99 Many databases and registries are proprietary. Those registries maintained 

by execmive search firms are accessed only for searches in which the firm is retained. 
Some registries are available only for members of the organizations that maintain them, 
or for those individuals who have completed a training program offered by the 
organization. Some, such as the NASDAQ registry,I°° are open to al\vone. Other 
registries have more of a regional focus, and may be of more use to smaller companies 
willing to consider a candidate for a board position who has not previously served on a 
public compaw board.1°I Execntive search firms, CEOs, and board nolninating 
commillee chairs should become familiar with and take advantage of these resources in 
addition to polling current board members and the CEO for the names of their associates 
and acquaintances who might be qualified for board service. 

Boards also need to understand lhat gender diversity is not achieved with a single 
women director or necessarily even with two women directors. Branson addresses 
tokenism,~°2 describing the same phenomenon reported in a study on "critical mass" 
published after his book went to press.1°3 According to research on tokenism, one won~an 

96. See 15 U.S.C. §§ 302, 7241 (Supp. II 2002) (Saxbanes-Oxley civil provision covering internal control 

certifications); NYSE, Inc., Listed Company Manual § 303A.02 (2004) (stating that "[r]equiring a majority of 

independent directors will increase the quality of board oversight and lessen the possibility of damaging 

conflicts of interest"); see also NASDAQ, Inc., Marketplace Rule 42,900(15). 

97. Peter Lattman, DualRole c~{’Topps Director Revives Old Conflict Debate, WALL ST. J., June 13, 2007, 

at B2 (attorney-director was accused of favoring a merger of the company, a transaction which would 

presumably bring a substantial fee to his firm). 

98. UNC School of Law, Center for Banking and Finance, Director Diversity Initiative, 

http://www.law.unc.edu/centers/banking/diversity/default.aspx (last visited Feb. 4, 2008). 

99. E.g., Board Recruiting, A NASDAQ Product, http://boardrecruiting.com (last visited Feb. 6, 2008); 

Nat’l Ass’n of Corporate Dirs., Directors Registry’, htlp:/iwww.nacdonline.org/registryidefault.asp (last visited 

Feb. 7, 2008). 
100. Board Recruiting, A NASDAQ Product, supra note 99. 

101. E.g., UNC School of Law, Director Diversity Database, http:i/www.law.unc.edu/ddi/login.aspx (last 

visited Feb. 26, 2008). 
102. BRA~\’SON, supranote 1, at 101-02, 109-13. 

103. See Vicki W. Kramer et al., Critical Mass on Corporate {3oards: V~I~ Three orMore ~IZomen Enhance 

Governance (The Wellesley Centers for Women Working Paper Series, Report No. WCW 11, 2006), 
(interviews and discussions with 50 women directors, 12 CEOs, and 7 corporate secretaries from Fortune 1000 

companies), available at htlp:i/www.tiaa-crefinstitute.org/reseaxch/grantsidocs/CriticalMassreport.pd£ 
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is a token, t~vo nmy be a skewed group, but the tipping point or "critical mass" may come 
with three or more from the same group.1°4 With three or more women on a board, eveu 
conm~ent by a woman director ceases to be marginalized or scrutinized as the woman’s 
view and is instead valued for its own merit. 105 With three women, each holding three 
different opinions, none of them can represent the woman’s point of view. For 
corporations with one or two women board members, the women may still feel 
marginalized, and may not champion women’s concerns or advance the candidacy of 
other women board members for fear of being further marginalized. 

VI. OTHER GROUNDS FOR DIVERSITY 

Diversity, other than gender diversity, is also of critical imporlance in the board 
room as we head toward a society where whites will be in the minority later this 
centuD’.106 Branson elected to confine his project to the gender disparity on boards, but 
many of his observations also apply to the lack of racial and ethnic diversity on 
boards. 107 

When measuring racial diversity, the "counting problems" are exacerbated. It is 
difficult to determine race from looking at a name or even a picture. Gender cannot 
always be determined by name, but almost always is confirmed by a picture, and is 
conclusively detern~ined by prox)i references to the directors as "Mr." or "Ms." But, 
surely, a board with racial diversity is also important for the same reasons cited for 
greater board gender diversity. Many organizations that have surveyed for racial 
diversity, including the UNC School of Law Director Diversity Initiative, have spent 
countless hours and resources trying to make an accurate and fair racial determination. 108 
Perlkaps the SEC proxy disclosure109 and proxy access rules11° could provide an avenue 
to elicit information on race of director candidates. My colleague, Thomas Lee Hazen, 
and I hope to explore that issue in a subsequent article, ff the counting problem is 
eliminated, organizations interested in board racial diversity would lmve accurate 

104. See id. 

105. Contrary to this line of argument, however, some female respondents in our director inte~wiew study 

report that throughout their caxeers and do not find this to be an impediment to making a contribution to the 

~coup. See supra note 74. 

106. Fairfax, t?oltom Line, supra note 3, at 801-02 ("[O]ne researcher estimates that by 2050, people of 

color will constitute almost half of the nation’s population."). 

107. See Phred Dvorak, Some Things Don’t Change (A ~’pecial ~eporO; Sarbanes-Oxley l/Vas EaT~ected to 

Increase the ~,\ umber c(Minority Directors," V/hat Happened?, WALL ST. J., Jan. 14, 2008, at R4 (describing the 

business case for racial diversity and explaJaations for the continuing lack of significant representation of 

minorities on public company boards). 

108. See ALLIANCE FOR BOARD DIVERSITY, WOMEN AND MINORITIES ON I~’ORTI~LNE 100 BOARDS (2008) 

(reporting as of April 30, 2006), available at http:i/www.catalyst.org/knowledge/files/1-17- 

08%20ABD%20Study.pdf; ALLIANCE FOR BOAtCY) DIVERSITY, WOMEX AND MINORITIES ON FORTL2~E 100 

BOAI~C~S (2005) (reporting as of September 30, 2004), available at http://www.elcinfo.corn/ABDReport.pdf; 

EXECUTI\~E LEADERSNP COUNCIL, 2004 CENSt_S OF AFRIC~d,~ A~mRICANS ON BOARDS OF DIRECTORS OF 

FORTI_X’4E     500     COX@ANIES     (2004)     (Parts     I     &     II),     available     at 

http:/iwww.elcinfo.com/iheinstituteresearch.htm; HISPA~\IC ASS’N ON CORPORATE RESPONSIBILITY, 

CORPORATE GO\~%RN~,.NCE STI~YDY 2007, available at http:l/www.hacr.org/research/pageID.87/default.asp. 

109. See. e.g., Schedule 14A, Information Required in Proxy Statement, 17 C.F.R. § 240.14a-101 (2007) 

(setting forth, in item 7, the required disclosures relating to directors amd executive officers). 

110. See SEC Rule 14a-8(i), 17 C.F.R. § 240.14a-8(i) (2007) (setting forth the scope of shaxeholder access 

to publish shareholder proposals in mmaagement’s proxy statemem). 
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information and could redirect their time and resources from surveys on board racial 
diversity to finding, traimng, and promoting qualified racially diverse candidates for 
board service. Some of these candidates would also provide gender diversity.111 

Any benefits boards realize from diversity may also extend to dimensions of 
diversity not captured merely by gender or race. Tiros, in our increasingly global 
economy, international heritage or experience is becoming increasingly important. 
Perhaps the overall message is that there may be a competitive advantage from 
constructing a high performance board of qualified professim~ls with a broad array of 
backgrounds and experiences. Too often, directors follow the path of least resistance and 
nominate their acquaintances with whom they feel comfortable and these candidates 
necessarily often resemble file incumbent directors in terms of gender, race, social stallls, 
backgrom~d, and experience. 

VII. CONCLUSION 

Branson’s book highlights the lack of women on public company boards and 
identifies the wasted resource of female talent that either leaves the workforce or is 
relegated to redi~ced pay and responsibility because of overt discrimination, second order 
discrimination, or a failure to accommodate the singular role that women play in child- 
bearing and child-rearing. The challenge Bmnson identifies is how to retain women in the 
work force and how to advance them to the corporale boardroom. With more women in 
the boardroom, perhaps these issues would be lfiglflighted and attended to as a serious 
strategic imperative for corporations wishing to broaden and deepen their managerial 
talent pool. 

111. Minority females are especially scarce on Fortune 500 boards. For the 222 companies for which 

Catalyst was able to verify’ director race in 2005, only 2.4% of the directors were African-.aanerican women, 

0.3% Latinas, and 0.4% Asian-American. 2005 CATALYST CENSUS, supra note 10, at 16. 
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Anaiysis of 146 Comment Letters 
Received 

° ri’ 56 mentioned d~ve s W 
51 of those comments favored 

o 27 mentioned gender diversity 

o 18 mentioned racial diversity 

o 13 mentioned ethnic diversibt 
o 2 mentioned background and skills diversity 

5 of those comments were again:st diversity 
disclosure 



Board 
Shareholder Hot 

Diversity 
tton ]]ssue 

Board diversity is important to :investor groups, 

Commentators ,o,.n the SEC’s rule :proposals indicated that disclosure relating to 
board diversity ’would provide investors with information on :corporate culture 
and governance pra~ices that would enable investors to make more informed 
voting and investment decisions." 

According to influential proxy advisory group RiskMetrics Group: 

o Only two shareholder proposals regarding board diversi~ were 
submitted !ast year to public companies for purposes of ~nclusion in 
companies proxy statements. As of April 8, 2010, seventeen 
shareholder proposals had been submitted to public companies (sixteen 
were withdrawn). These shareholder proposals typically focus on 
increased board representation of women and mihorities. 

Risk Metrics will generally recommend "vote for" requests for reports 
on a company’s 6fforts tO diversi~ the board, unless (1) the board 
composition i:s reasonably inclusive in relation to companies of similar 
size and business, and (2) the board already reports On iB nominating 
procedures and diversity initiatives. 
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Reasons Given in Comment Letters 
isclosure 

information is not helpful to proxy voting 
decisions 
Diversity is already addressed along with 
other nomination criteria 

Discussing diversity as a factor might make it 
seem like a "qualification" 

ithen 



’"~:~AAoCREF Letter Urging that ~i~:~:sity. 
Given a Specific Defin,.~i£~t)n 

We do. n~t~,believe, however,    diversity should 
be defined ~ihe same way f~f all companies. 
Diversi~ of perspect~v~s~an be achieved through 
consideration of a numbe of different criteria, 

educat~ona~ background, ~rofess~ona~ experience 
or an~ number of other factors, gach com~an~ 
should take ~nto account factors based oa ~ts own 
bus~neSs mo6e~ and s~edfic needs and d~sdose 
th~~ rationale for the criteria used. 



ulation SoK ]:tem 407(c)(2)(vi) requires the following 

Describe the nominatin.g committee’s proc.ess for 
identifying and evaluating nominees for d~rector, including 
nominees recommended by security_ holders, and any 
differences in the manner in which t~he nominating 
committee evaluates nominees for d~re~or based on 
whether the nominee is recommended by a security 
holder, and whether:, and if so how, the nomlna.tinq 
com~ee (or :the board_) �onsiders d.~_~s!_~ m. ~dent_~fy ~_g 
-nOminees f6r dir.ecto~: ~fthe_nomi_nat_i~n~ committee (o~ :the 
bpard)]~a~----a-----~POiicY With reqard to the c7onsider~t:i:0n 6f 

~6m~-i~ee (6i: t-he board ~Ssesses the effectiveness of i:~ 
p~.!l~ (emphasis 
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iversity Disclosure in 
Statements 

As noted, the SEC has not defined what "diversity" means 
for purposes of proxy statement disclosures. 

A number of the companies that have filed proxy 
statements since the effective date of the rule have 
focused on.d~vers~ty of bac g ounds and skills of directors 
(see following examples), rather than race, gender or 
ethnicityo 
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Largest Public 

2010 
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N..ort h 

2009 

n es 
Carolina 

Diversity 
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Ethnicity 
Race 
FiledAfter February 28, 

34 

7 
8 
2010 (37) 

2 
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Examples 
The Boeing Campa:ny 
When assessing a director candidate’s qualifications, the: GON Committee considers the 
candidate,s exlSbrtise (including internaGonal experience and industw background), 
independence, and integrJ~, as well as skills relating to operations, manufa~uring, finance, 
marketing, ~echnology and public pol~..,~n addition t~ the consideraSons described. 
above, ou~ Coraorate Governance Principles mandate that the 6ON Commi~ee consider 
~i-~eTs~ ~ its @aluati0n 0f ~a~di~ates fo~ Board ~mbership. The Board be~iev~ that 
8~-~i@-@-~5 ~spe~ :to :fa~ors :such as ba~k~-U:~8--~----&~peridnce~ SRiI~S~ ~a~ :~enSer and 
national orig~n is an impo~ant ~ea:sid~is~ ~-~---boara �0Np0sitiG~; ~ " - 

Chevron Corporation 
The Committee uses a skiIIs and qualifications matrix to ensure that the overall Board 
maintains a balance of knowledge and experience. The Cgmmittee carefuliy reviews all 
Director candidates, including current. Directors, in !i£ht of these q.uaiifications based on the 
context of the current and anticipated composition of the Board, the current and 
anticipated operating, requirements of the Company, and the long-term interests of 
stockholderso In conducting this assessment, the Committee considers diversity, education, 
experi.ence,, length of s.e~vi~e and such other factors as it deems appropria.te given t..he 
current and ant~dpated needs of the Board and the Company. The Committee and Board 
define diversity broadly to include diversity of orofessional exoerience fDolicv, business. 
government, 6ducatior], technology or pulsli~ inter#8~.),...g_eog-~-i;{:al iG-(};ati-6-n--as~ -viewp..o...i...n....t.,. 
as well as diversity_ of race, gendG), nationality_ and ethniciW, " 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 4, 2010 8:42 AM 

Gyscek, Darby -<lgyscek@carolinainn.com> 

1~:;: Remember Me? 

Pli Darby--- I’m working hard to revise two books that needs to go the publisher, Let’s reconnect sometime in late September, I’d love to have lunch some time this 

fall. 

Lissa 

From: Gyscek, Darby [mailto:dgyscek@carolinainn.com] 
Sent: Tuesday, August 03, 20:[0 :[2:42 PM 
To; Broome, Lissa L 
Subject; RE: Remember Me? 
L.k~sa, 

I vvo~sid love to have you ower for lunch one day and t~ear all that yo~s t~ave been t~p t.o. How abo~s~ you [e~ me know a day that works for yot~ -- after 
t~is last Bank Directors College ~s over a~d yo~ ~ave cat@~t yo~t breath of course~ 
Darbv 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Wednesday, July 21, 20~0 10:40 AN 
Te= Gyscek, Darby 
Subject~ RE: Remember Ne? 
Hi Darby --. I do remember you. Thanks for reach~g o~t. 
We~cor~e back to North Carolina. 

From: Gyscek, Darby [mailto:dgyscek@carolinainn.com] 
Sent; Wednesday, July 2:[, 20:[0 :[0:29 AM 
To; Broome, Lissa L 
Subject-" Remember Me? 
Lissa, 
I am not sure if you remember me or not....but I used to work out at the Rizzo Conference Center and had the pleasure of working with you there. 
Well long story short I have just moved back to North Carolina and started here at The Carolina Inn! The School of Law will be my account here - 
Yeah! I will give you a call so we can catch up and set up a day for you to come over for lunch © 

Best Regards, 
Dsl~by h Gyscek -" sales mc~i]a).%~i 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 4, 2010 9:40 AM 

Jerry Markham < ~gmail.com> 

ILE: Filst pall of chapter 4 

On page 175, I meant to say delete note 3 and substitute the new material that followed (a slight variation on old note 3), 

Thanks for the other changes, 

Ussa 

~ ~issssig5000 

From: Jerry Markham [mailto: 
Sent: Tuesday, August 03, 2010 7:16 PM 

To: Broome, Lissa L 
Subject: First part of chapter 4 

See my attached provisions. 

@gmail.com] 

Jerry W. Markham 

ProI~ssor of Law 

Florida International Unive~siF in Mianfi 

Phone: (239) 348-5494 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 4, 2010 10:49 AM 

Thomas Ch. Krager <thomas.krueger@jum.uni-augsburg.de> 

ILE: Augsburg Summer Program 2011 

Hi Thomas --. I think it is best for if we stay with the first 3-week segment beginning on June 20th~ I’m sorry to miss the seminar, but I 

think that works out best for us ~f that isokay wRh you. 

Sauk~ h~d a terrific t~r~e and was w?ry complimentary o[ your wo]~derh.d progr~m a]~d hosp~t~lRy. 

Thanks. 

L~ssa 

F~m= ’Thomas Oh. Krager" [mailto:thomas.krueger@jura.uni-augsburg.de] 
Sent~ Tuesday, July 27, 2010 7:53 AM 

To= Broome, L~ssa L 
Subject~ Re: Augsburg Summer Program 2011 

Hi Liss& 

thank you veD much tbr your quick response and please paJ~don me for not including the corresponding dates. 

The Summer Program starts June 20th and runs tbr six weeks until July 29th. The second part of the program (4th - 6th week) starts July 11 th and ends July 29th. 

Please don’t hesitate to contact me in case you have any further questions. 

Best regards, 

Thomas 

Am 27.07.2010 03:40, schrieb Broome, Lissa L: 

Hi Thomas -When would the second session begin and end? I’ll need to talk this over with my husband and I’ll let you know soon. Thanks for the information. 

Llssa 

From: "Thomas Ch. Krtiger" [mailto:thomas.krueger@jura.uni-augsburg.de] 
Sent: Monday, July 26, 20~.0 6:05 AM 

To-" Broome, Lissa L 
12¢: Thomas. Moelle rs(.~ju!’a, un!-augsbu rg~de 

Sul~ject: Augsburg Summer Program 20:Lt 

Dear Lissa, 

my email is regarding next year’s Augsburg Summer Program. We are really glad you decided on participating in the program and we are all 
looking forward to seeing you next summer. 
We already started preparing for next years program as well as the summer seminar. That seminar is usually held on Frauenchiemsee (an island in 
an alpine lake, very beautiful location) and extremely popular among US as German students. Ms. Omarova also participated in the seminar this 
year and Mr MSIlers would be glad to host the seminar together with you and Mr Wendel (Pepperdine University) next year again. 
The seminar consists of a written research paper and a presentation during the seminar weekend on Frauenchiemsee. Unfortunately all seminar 
rooms as well as the islands guest housing are already booked for most of weekends in June and July. The only option left would be the weekend 

from July 22nd until July 24th during the second part of the program. 

In your earlier emails you indicated that you would prefer teaching during the first three weeks of the program. Due to the difficulties scheduling the 
seminar this year we were wondering whether you might be able to come during the second part of the program to have the opportunity to 
participate in the seminar as well. 
Just let me know whether that might work for you and please don’t hesitate to contact me in case you have any further questions. 
Best regards, 
Thomas 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 4, 2010 12:02 PM 

@email. unc.edu> 

Reco~nmendation letter 

letter.docx 



Sent: 

Subject: 

Broome, Lissa L </O LrNC EXCHANGE/OU-EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN-RECIPIENTSiCN LBROOME> 

Wednesday, August 4, 2010 1:38 PM 

~med.unc.edu~ 

I~E: Reference 

.- Best of luck as head out on this journey. 

In 5,our profile paragraph you may want to 

Lissa 

..... Original Message ..... 

From:            [,nailto:       ~@med.unc.edu] 
Sent: Wednesday, August 04, 2010 1:23 PM 
Sutzject: Re:terence 

Good afternoon[ I’m contacting each of you to let you know that I have begur                                                                 Each of you has agreed to serve as a 
reference for me                                               I a s ~ wanted to pass along my. CV so that          ov°u’ll have some recent information before vou~ should you. be contacted 
concerning my application. I thank each of you :[’or your help with my career path, and I’m excited about the process Please don’t hesitate to contact me should you have any questions. 

Thanks, again! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Augnst 4, 2010 8:43 PM 

Eric Muller < @gmail.com>; Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

ILE: event for Patricia 

Hi Eric--- No problem, lappreciate ,our situation, but wereft you the one who brought this up in the first ptace? (That’s a ]oke[) Elizabeth and l are each headed 
out tomorrow on separate tr~ps to California so we may need to a~ get our heads together on th~s in a week or so when we’re a~ h~ the same place at the same 
[J m e, 

f[ we organize something I~ke a happy hour in honor o[ g~atrida’s book at a io(:a~ watering hole it seems to me ~ike we m~ght wan~: to consider two th~ngs: (1) the 
dm~ng (vis4>.vis Max’s event) so ~t doesn’t look ]~ke [hat we think Patrida was snubbed and we’re organizing sometMng s~nce Eric d~dn’t, and (2) whether 
announce ~t generally or just organize ~[ as her friends and ask Ps [r~cia who she wou~d like us to invite to jo~n 
My two cents. Ta~k to you both soon. Safe travels everyone, 
L~ssa 

~ ~issssigSO00 

From: Eric Muller [mailto:        ~gmail.com] 
Sent: Wednesday, August 04, 2010 5:37 PM 
To-" Gibson, S. Elizabeth; Broome, Lissa L 
Subject; event for Patricia 
Hi Elizabeth a~d Lis~, 

I’m soW m resort to the impersonal mode ofemail to talk with you about doing a httle event lbr Patricia’s book, but my travel schedule has kept me away from the law 

school a lot except at odd hours in the last t~w week~ and I didn’t wm~t to let this get away ficom me. 

What I wa~ted to talk to you about in person was a little conceru I have, that I hope yoffll be able to appreciate the difficulty o£ The concern has to do with precedent- 

setling, slippery, slopes~ mid probably several other legal clichds. What I’m wondering, specifically, is whether one or both of you would be willing to be the ones who 

technically sponsor or convene whatever little celebration we have, rather tha~ me. (I would eagerly tmrticipate as a faculty member a~d friend, but wouldn’t technically 

convene/sponsor.) Allow me to explain. 

I have learned (the hard way) in this Associate Dem~ing gig that there are folks scrutinizing one’s every move to make sure that it is fair and consisteut. "You did X for 

person Y but didn’t do X for person Z." That sort of thing. So I’ve learned that whenever I do anything, I need to be prepared to defend its fairness. 

I am going to sponsor a little shindig in mid-September for the publication of Max Eichnets new book and I’m very comfortable, as a matter of poliw, with the idea of 

sponsoring shindigs upon a facul~’ membets publication of solo-authored monographs like MaYs Oxford U. Press book. In my view, these are singular events that 

reflect the culmination of years of creative labor. I know there axe some who would sce this as wrong-headed aJad elitist (sce what I mean about the scrutiny?), but it’s a 

line I feel comfortable det}nding if challenged. 

Patricids new book is an edited volume of Snsan Glaspell’s writings. I know that it too is a culmination of years of creative labor.., but I worry about moving from 

associate-dem~-sponsored-shindigs-lbr-solo-authored-monographs to associate-dea~>sp~ns~red-s~aindigs-~br-edited-v~umes-~f-the-writings-~f-~thers, becanse I 

know that there will immediately be questions like "why no associate-death- sponsored- shindigs- for-new-editions-of-casebooks?" and "why no associate-dean- 

sponsored- shindigs- for- new- eNtions- of- Nutshells?" and"why- no- associate- dean- sponsored- shindigs- for- 100 - page - axticles- published- n- the- Comell- Law- Review?" 
and "why-no-associate-dean- sponsored- shindigs- for-tmly-outsta~ding-practice-gnides- by-clinicians?" and ... you get the picture. Pretty soon we’re "all-shindigs-all- 

the-time," and it all loses its meaning and gets very costly a~nd on a~nd on. 

I know it might seem really uptight of me to be worried about this.., but experience tells me it’s a serious concern. 

So this is just a really long-winded way of asking whether the two of you, as Palricia’s good friends, might consider stepping forward to officially convene whatever little 

gathering we’d set np. (I’d happily be a "stealth" convener and pitch in to do whatever legwork is necessary.) 

Again, my apologies for the apparent level of neurosis that this email displays. I hope you understand. 

I’ll again be away starting Friday through next Wednesday, so feel fi-ee to reply by email ... I’ll have email access throughout. 

Thanks- - 

Eric 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 5, 2010 12:56 PM 

mtord~i~nccob.gov 

Re: Directors’ College 

I plan to attend the dinner, but no other meals. 

Lissa 

From: Ford, Melanie <mford@nccob.gov> 

Sent: Thu Aug 05 12:44:53 2010 
Subject: Directors’ College 

Good afternoon Class XlX of Directors’ College, 

You are almost there, part of an esteemed list of bankers known as Graduates of the NC Directors’ College. The last session of Directors’ College begins at 8:30 a.m. 

on Thursday, August 12, and ends at 12:10 p.m. on Friday, August 13. Please remember to read the Report of Examination that was provided during the first session, 

and be ready to assign CAMELS ratings for the bank. Do not forget to bring the Reports of Examination with you to the session. 

We are planning a Graduation dinner that begins with a cash bar at 5:30 p.m. on Thursday, and concludes with the awarding of certificates. We have also invited 

your CEO/presidents to be a part of the festivities. To ensure that we have an ample amount of food, Rizzo catering requires headcount of the people attending 

the dinner, so please let me know by tomorrow, Friday, August 6 it you are unable to attend the Graduation dinner. 

Thanks, 

Melanie 

~ da~e Y. F~’d 

Training Director 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 

This Message (it~duding ai~achmet~[s} is ~t~[ended only h)r the [derfl~fied Recipiet~[(s} and may corfl:air~ irfl:orma[~on 1:hat ~s cot~iderfl~al p~irsuat~[ [o N,C,G.5, ~9%N3.-99.1, 53- 
244r050(i}, and 53-244,120 and/or is oi:herw[se prgvHeged, If yotl are r~oi: 1:he ir~tended Rec[pk~nl:, you are hereby notified i:ha[ any use, cop’ling or distributior~ of this Message 
(~r~(:lt~d~r~g atl:achmen[s) is unatd:hoHzed and prohibH:ed. If Vou have received INs Message ~r~ error, phrase notif~ the Sender (mford@nccob.gov) ~mmedial:e~V and then dek~te the 
Mess;~ge (ir~cl~di~g aH attachments} from ’�our computeL To the e~tent i:hat this (:omtTHJrli(:alJor~ is not otherwise privileged or con~iderflJal, [l: ma’¢ be 5ubjed: to the North O~rolina 
Public Records Law arid mav be disclosed [o i:hird parffes, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <iO=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS!CN=LBROOME> 

Thursday, August 5, 2010 2:11 PM 

@aol.com’ 

Re: Quick Question 

Hi Betty, 
Jewell would have been my first pick. Tony Plath at UNC-C might be good. Ralph Strayhom is a possibility. Harry Davis at App State, but I think he might serve on a bank 
board too. The NC Bankers Assoc might have some ideas. 

Lissa 

From:               ~aol.com < 
To: Broome, Lissa L 
Sent: Thu Aug 05 09:58:53 2010 
Subject: quick question 

~aol,com> 

Happy August, Lissa - 
I hope you have had a good summer since I saw you at the DDI session. Unfortunately, we’re still dealing with vestiges of our June 1 trip to Chapel Hill. 

With your myriad of contacts in the banking arena, I’m wondering if you know some people with banking exposure/expertise who would be good facilitators for a strategic 
planning retreat for a community bank. Confidentially, we had identified Jewell Hoover as the person we wanted to use. However, her expanded role on the Fifth Third corporate 
board will now preclude her involvement in strategic planning discussions for banks in states where Fifth Third operates. 
Thanks in advance for your thoughts on facilitators who have a banking perspective. Take care, and let’s catch up on one of your trips to Charlotte in the fall. 
best/betty t 
Betty Trautwein 

cell 

Home Port at Lake Norman 

Trail’s End at Yonahlossee 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, August 6, 2010 10:30 AM 

Julie Locascio~ ~comcast.net> 

I~W: Recmit~nen In IMF.. 

IMF Recruittnent Careers at the IMF.doc 

From: International Monetary Fund @yahoo,com,org] 
Sent: Friday, August 06, 2010 10:19 AM 
Subject: Recruitmen In IMF.. 
GENERAI, REQUIREMENTS/SELECTION Applicants are selected on the basis of academic credentials, experience and other relevant factors. Successful 

Applicants me invited to come to Washingto~v’Asia/Eumpe for m~ inteeAew/Training Candidates a~ce intelwiewed on their related knoMedge, skills and abilities. 

Application is open to all interested applicm~ts from any nationality. HOW TO APPLY Please send your resumeiCV to: jobs@job-im£org The International Monetmy 

Fund (IMF) IMF Coordination Office Lime Street M62 J5 Liverpool, London,UK 



About the IMF 

The International Monetary Fund (IMF) is an organization of 186 countries, working 
to foster global monetary cooperation, secure financial stability, facilitate 
international trade, promote high employment and sustainable economic growth, and 
reduce poverty around the world. 

Supporting economic growth, stability and prosperity in the world economy is 
challenging work. At the IMF, we know that our 2,400 employees are ready to meet 
the challenges head on with thoughtful analysis, active collaboration and innovative 
solutions. We take great pride in our staff being among the best and brightest in their 
fields, solidifying our reputation as an organization that solves problems and creates 
opportunities. 

We are on a path to become a stronger and more dynamic organization that can keep 
pace with the relevant macroeconomic and financial issues of the day and continue to 
meet the needs of our 186 member countries for years to come. As part of the IMF, 
you have the opportunity to contribute to the evolution of the organization and the 
global economy. 

IMF Recruitment/Careers at the 1MF. 

As a world leader in applied macroeconomics since 1944, our expertise speaks for 
itself. The men and women of the IMF are dedicated to solving complex economic 
issues, and as a result, they gain a greater world perspective that goes beyond our 
headquarters. By supporting the mission of the Fund, talented and dedicated 
professionals in a wide variety of other disciplines have an opportunity to work with 
colleagues from diverse backgrounds and experience the breadth of opportunities that 
only an international organization can provide. 

Economists 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Research Assistants (Economics) 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full time 

Communications 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Facilities Management 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Finance and Accounting 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 



Duration: Full time 

Human Resources 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 

Duration: Full time 

Information Technology 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full time 

Language Services 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Legal 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Library and Archives 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full time 

Office Assistance 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full time 

Procurement 
Location: Asia/Europe/USA 
Salary:S354,000.00 USD 
Duration: Full time 

Security 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full t~me 

Transportation and Hospitality 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full t~me 

Support Staff (Administrative Assistants) 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 
Duration: Full t~me 

Fund Internship Program (FIP) 
Location: Asia/Europe/USA 
Salar?-:$254,000.00 USD 



Duration: Full time 

Economist Program (EP) 
Location: Asia/Europe/USA 
Salary:S254,000.00 USD 

Duration: Full time 

Budget Assistant (OTM) Job Number 1000189 
Location: US-Washington, DCiUK 
Salary:S354,000.00 USD 
Duration: Full time 

Division Chief/Assistant Director (TGS) Job Number 1000150 
Location: US-Washington, DC iUK 
Salary:S354,000.00 USD 
Duration: Full time 

Technology & General Services - Internship Program Job Number 0900084 
Location: US-Washington, DCiUK 
Salary:S354,000.00 USD 
Duration: Full time 

Research Assistant Job Number 0800120 
Location: US-Washington, DC/UK 
Salary:S354,000.00 USD 

Duration: Full time 

Business Analyst Job Number 09011050 
Location: US-Washington, DC/UK 
Salary:S354,000.00 USD 
Duration: Full time 

GENERAL REQUIREMENTS/SELECTION 

Applicants are selected on the basis of academic credentials, experience and other 
relevant factors. Successful Applicants are invited to come to 
Washington/Asia/Europe for an interview/Training Candidates are interviewed on 
their related knowledge, skills and abilities. Application is open to all interested 
applicants from any nationality. HOW TO APPLY Please send your resume/CV to: 

j obs@j ob-imf.org 

The International Monetary Fund (1MF) 
1MF Coordination Office 
Lime Street M62 J5 
Liverpool, London,UK 
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Presentation Overview 

What do the SEC rules require on the topic of corporate 
director diversity disclosure? 

II. What are companies reporting? 

III. How do companies evaluate board & director diversity? 

IV. What do we currently know about diversity of directors? 



I. What do the SEC rules require on the 
topic of corporate director diversity 
disclosure? 



The Rules 

On December 16, 2009, the U.S. Securities & Exchange 
Commission approved rules that require enhanced proxy 
statement disclosures regarding corporate governance 
and compensation matters. The rules were generally 
effective as of February 28, 2010. 

The new disclosure rules include a requirement that 
public companies, for the first time, provide disclosure 
regarding board diversity. Item 407(c)(2)(vi) of 
Regulation S-K 



Board Diversity- 
Shareholder Hot Button Issue 
Board diversity is important to investor groups, 

Commentators on the SEC’s rule proposals indicated that disclosure relating to 
board diversity "would provide investors with information on corporate culture 
and governance practices that would enable investors to make more informed 
voting and investment decisions." 

According to influential proxy advisory group RiskMetrics Group: 

~ Only two shareholder proposals regarding board diversity were 
submitted last year to public companies for purposes of inclusion in 
companies’ proxy statements. As of April 8, 2010, seventeen 
shareholder proposals had been submitted to public companies (sixteen 
were withdrawn). These shareholder proposals typically focus on 
increased board representation of women and minorities. 

Risk Metrics will generally recommend "vote for" requests for reports 
on a company’s efforts to diversify the board, unless (1) the board 
composition is reasonably inclusive in relation to companies of similar 
size and business, and (2) the board already reports on its nominating 
procedures and diversity initiatives. 



Analysis of 146 Comment 
Received by the SEC 

Letters 

Most comment letters were from investor groups or 
special interest groups- not companies 

~ 56 mentioned diversity, of that total’ 

51 supported diversity disclosure and 

¯ 27 mentioned gender diversity 

[] 18 mentioned racial diversity 

[] 13 mentioned ethnic diversity 

¯ 2 mentioned background and skills diversity 

did not support diversity disclosure 



Reasons Given in 5::[ Comment 
Letters Favoring Diversity Disclosure 

Shareholders value diversity 

Diverse boards have better performance 

Diverse boards reduce workplace discrimination, 
improve recruiting, retention, and productivity of 
diverse employees 

Boards should reflect the diversity of society 



Reasons Given in 5 Comment 
Opposing Diversity Disclosure 

Letters 

3 stated diversity is an important value, but 
¯ 2 suggested that additional disclosure would not be helpful 

1 hypothesized that mentioning diversity as a factor could 
degrade women and minority candidates if misunderstood as 
being their "qualification" to be a director 

1 stated that current language encompasses diversity 
to the extent a committee considers it and no further 
disclosure is necessary 

1 strongly opposed any consideration of considering 
race or ethnicity in selecting board members 



Why Didn’t the 
Diversity? 

SEC Define 

Did it agree with the TIAA-CREF Comment letter stating’ 

We do not believe, however, that diversity should be 
defined the same way for all companies. Diversity of 
perspectives can be achieved through consideration of a 
number of different criteria, including gender, ethnicity, 
geographical origin, educational background, 
professional experience or any number of other factors. 
Each company should take into account factors based 
on its own business model and specific needs and 
disclose the rationale for the criteria used. 



Item 407(c) of Regulation S-K 
Regulation S-K Item 407(c)(2)(vi) requires the following 
disclosure: 

Describe the nominating committee’s process for 
identifying and evaluating nominees for director, including 
nominees recommended by security holders, and any 
differences in the manner in which the nominating 
committee evaluates nominees for director based on 
whether the nominee is recommended by a security 
holder, and whether, and if so how, the nominatinq 
committee (’or the board) considers diversity in ide-ntifyinq 
nominees for director. If the nominating committee (_or tee 
board) has a policy with regard to the consideration of 
diversity in identifying director nominees, describe how 
this policy is implemented, as well as how the nominatinq 
committee (or the board) assesses the effectiveness of its 
policy (emphasis added) 



Rule requires disclosure of whether, and if so how, a 
company’s nominating/governance committee or board 
considers diversity in identifying director nominees 

If the nominating/governance committee or board has a 
"policy with regardto the consideration of diversity" (even if 
unwritten), disclosure about how the policy is implemented 
and how the board or committee assesses the effectiveness 
of the policy is required 

The SEC staff takes a broad view of what constitutes a 
"policy." 



Rule does not define "diversity" so companies can develop 
and disclose their own standards and address matters, 
ranging from gender and ethnicity to diverse business 
experience. 

The SEC release adopting the rule indicated that 
companies "may define diversity in various ways, 
reflecting different perspectives" and that companies "may 
conceptualize diversity expansively to include differences 
of viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to 
board heterogeneity, while others may focus on diversity 
concepts such as race, gender and national origin." 



Considerations in 

diversity policies specifically related to the board. Some companies 
may have diversity considerations in their corporate governance 
guidelines. 

Companies without diversity policies may indicate that, while the 
company does not have a formal policy regarding board diversity, it 
is one of a number of factors that the committee (or board) typically 
takes into account in identifying nominees. 

Alternatively, nominating committees or boards may decide to adopt 
formal diversity policies or to revise their committee charters or 
corporate governance guidelines to specifically address diversity. 



II, What are companies reporting? 



Diversity Disclosure in 
Recently~Filed Statements 

As noted, the SEC has not defined what "diversity" 
means for purposes of proxy statement disclosures. 

A number of the companies that have filed proxy 
statements since the effective date of the rule have 
focused on diversity of backgrounds and skills of 
directors (see following examples), rather than race, 
gender or ethnicity. 



Examples 
The Boeing Company 

When assessing a director candidate’s qualifications, the GON Committee considers the 
candidate’s expertise (including international experience and industry background), 
independence, and integrity, as well as skills relating to operations, manufacturing, finance, 
marketing, technology and public policy...In addition to the considerations described 
above, our Corporate Governance Principles mandate that the GON Committee consider 
diversity in its evaluation of candidates for Board membership. The Board believes that 
diversi~ect to factors such as back round ex erience skills race ender and 
national ori~ortant consideration in board composition. 

Chevron Corporation 

The Committee uses a skills and qualifications matrix to ensure that the overall Board 
maintains a balance of knowledge and experience. The Committee carefully reviews all 
Director candidates, including current Directors, in light of these qualifications based on the 
context of the current and anticipated composition of the Board, the current and 
anticipated operating requirements of the Company, and the long-term interests of 
stockholders. In conducting this assessment, the Committee considers diversity, education, 
experience, length of service and such other factors as it deems appropriate given the 
current and anticipated needs of the Board and the Company. The Committee and Board 
define diversi brty~ to include diversi oty~rofessional ex erience olic business 
government education technoloovor ~ublic intere~hical location and viewpoint. 
as well as diversity of race, gender, nationality and ethnicity. 



Exxon Mobil Corl~oration 

"ExxonMobil recoqnizes the stren tcjthh and effectiveness of the Board reflects the 
balance, experience, and diversity of the individual directors; their commitment; and 
importantly, the ability of directors to work effectively as a group in carrying out their 
~onsibilities. ExxonMobil seeks candidates with diverse backqrounds who possess 
knowledae and skills in areas of iml~ortance to the Corl~oration." In addition to 
seeking a diverse set of business or academic experiences, the Committee 
seeks a mix of nominees whose perspectives reflect diverse life 
experiences and backgrounds, as well as gender and ethnic diversity. The 
Committee does not use quotas but considers diversity along with the 
other requirements of the Selection Guidelines when evaluating potential 
new directors. The Committee has also instructed its executive search firm to 
include diversity as I~art of the candidate search criteria. 

CVS Caremark Corporation 

Although there is no specific policy on diversity, the Committee values diversity, 
which it broadly views in terms of gender, race, background and experience, as a 
factor in selecting members to serve on the Board, and believes that the diversity of 
the Board’s current composition provides significant benefits to the Company. 



Merck & Co., Inc. 
While the Committee on Corporate Governance does not have a formal diversity 
policy, diversity is a factor considered when identifying prospective Nominees. 
Nominees are selected so that the Board of Directors represents a diversity of 
expertise in areas needed to foster Merck’s business success, including science, 
finance, operations, manufacturing, commercial activities, marketing, international 
business, and governance. In addition, nominees are selected so that the 
Board of Directors represents a diversity of personal characteristics, 
including gender, race. ethnic origin and national background. 

PepsiCo, Inc. 
In addition, while not a formalpolicy, PepsiCo "S director nomination 
processes call for the Nominating and Corporate Governance Committee, 
during the review and selection process, to seek diversity within the Board 
and adhere to the Company’s philosophy of maintaining an environment 
free from discrimination based upon race, color, religion, national origin, 
sex, age, disability, sexual preference or orientation, marital status or any 
unlawful factor. 





Fortune 100 Proxies 

2010 2009 

Diversity 67 46 

Gender 32 5 

Ethnicity 23 5 

Race 20 1 

The data above considers the 71 filings made after the February 
28, 2010 effective date 



Comparison 
Proxies 

of 2010 and 2009 

In 2010, 26 companies added language to their proxies 
about ender race or ethnicit 

In the 2009 proxies of those same 26 companies, 

, 13 used diversity language used, but did not define 
diversity 

, 9 had no diversity language 

, 4 discussed diversity as viewpoints, experiences or 
background 



In 2010, 15 other companies added language about 
diversity of viewl~ointso exl~eriences and backclround 

In the 2009 proxies for those same 15 companies, 

, 5 used diversity language, but did not define diversity 

, 10 had no diversity language 



In 2010, yet 3 more companies used diversity language, 
but did not define diversity 

In the 2009 proxies for those 3 companies, 

, 2 used diversity language used, but did not define 
diversity 

, 1 did not use diversity language 



16 companies made the same statement about diversity 
in 2010 and 2009 proxies 

1 company said in 2010 that diversity was not a 
relevant criteria ("In identifying director nominees, 
the [Committee] does not seek diversity, however 
defined.") 

These four slides cover about 61 companies. 



Do Companies Have 
Policies? 

Diversity 

In 2010 filings, 

26 companies stated that they have no diversity policy, 
even though most of those companies discussed 
diversity as a criteria in nominee selection 

7 companies referred to a diversity policy as part of 
corporate governance guidelines or principles 



III. How do companies 

& director diversity? 

evaluate board 



Governance & Diversity: 
differing global standards 

Board governance practices differ based on nation and industry sector 
governance co(]es 

¯ Recommended diversity requirements in some regions 
¯ US SEC requires disclosure of board make-up effective 2/2010 
¯ Norway mandated 2008 corporate board quota 
¯ Netherlands mandated permanent education requirements for all 

supervisory board members 
European banking codes mandate continuing education annually for 

all supervisory board members 

Debates about diversity 
Early vs. long-term impact of required diversity 

~:~: Fulfillment; is there truly a limited candidate pool? 
German comments about unintended consequences 

, Does diversity increase board effectiveness and corporate 
performance? 



Reason for interest in diversity 
Mix of skills, experience, gender, thinking styles creates: 

, a tensile strength for improved decision-making 

, a check and balance for debate and discussion 

Data exists to support this within management and teams at 
work 

~ Nix increases innovation and creativity 

Provided. ...... 
, Group dynamics operate with clear rules of 

engagement 



Board 
board 

Dynamics: 
and director effectiveness 



Board Process & 
Director Behavior 

However, this can happen 



Influence 

Action 

Strategy 

of Persona 

Process 

People 



Defining Diversity 
as balance in personal style 

Natural S tYJ _e_ 

Action 
Process 
Strategy 
People 



De nds    ~( ma           o(, 
Can 
Transform 
Natural Style 



Governance Style: 
how to build a better board 

Competendes: 

Operating; 

strategic; public 

sector; 

marketing, 

Multinational, 

global strategy. 

Complex 

restructuring. 

Divestments~ 

Acquisitions. 

Unfriendly 

mergers. 

Dissent 

Competendes: 

Policy-making; 

marketh~g; 

international 

Replace CEO. 

Takeovers. 

Counter 

strategy. 

Turbulent 

change. 

IMPLEMENT = Long- 
term, difficult strategic 
change 

CHANGE DRIVER 

[Nicromanager] 

CHALLENGER 

[¢riticizer] 

INITIATE = Short-term, Individual 
difficult strategic change 

Competencies: 
MAINTAIN = Long-term, less Legal, human 

Collective difficult strategic change resources, speciaL 
Monopolistic 

[Politician] 

REACT/MONITOR = Short- Personal contacts, 

term, less difficult strategic 
change 



Style & Balance 





Theories and Paying Attention 

Does diversity make a difference? 

If so, what difference? 

Does awareness of styles, skills, experience and 

knowledge create superior board outcomes? 

What other factors play a role? 

Does culture influence board governance? 

Can paying attention help create higher standards? 



What do Directors 
About Diversity? 

Say 

"Dangerous Categories: Narratives of Corporate Board Diversity" 

45 interviews, 38 directors 

~ Almost all say board diversity (gender, race, ethnicity) is 
important 

. Manifestations in the board room 

[] "Richer" discussion; avoid "group think" 

[] Attention to employee relations 

[] Focus on diversity of work force, senior management ranks, 
and in succession planning 

~ Other examples of"value" of diversity 

[] Skills or expertise - but are they truly diversity neutral? 

[] Trivial examples or recognition of a problem + failure to act 



IV. What do we currently know about diversity 
of directors? 



Board Diversity 
race, gender, ethnicity 

According to a 2008 report by the Alliance for Board 
Diversity examining the boards of directors of 
Fortune 100 companies in 2006, approximately 
71.5% of board members were Caucasian males 
while approximately 28.5% of board members were 
women and minorities. 

Statistics were essentially unchanged from 2004, 
where approximately 71% of board members were 
Caucasian males while approximately 29% of board 
members were women and minorities. 



Board Diversity 
Race, gender, ethnicity 
Fortune 100 (Alliance for Board Diversity) 
Percentage of board members 

2004 2006 

Female 16,9 17.06 

Minority 14,9 15.42 



Nico~e Harris 
Pacific Gas and Electric Company 
Tel (415) 973-2603 
Fax (415) 973-5520 
Email nc~h l~c’~pc~e.com 

Nicole Harris is corporate counsel in the law department of the Pacific 
Gas and Electric Company. Ms. Harris advises business units across 
the company regarding a broad range of transactional matters such as: 
licensing, consulting services and key procurement opportunities. 

Prior to going in-house, she joined the Department of Justice through 
the United States Attorney General’s Honor Program and subsequently 
worked in private practice for several years. 

Ms. Harris co-chair’s the ABA Business Law Section Corporate Counsel 
Committee as well as the Corporate Director Diversity Committee. 

Ms. Harris received her B.A. from the University of California at 
Berkeley in 1992 and her J.D. from the University of California at 
Berkeley School of Law in 1995. 



Gibson, Dunn & Crutcher 
3161 [~4icheison Drive 
:[rvine, CA 92612-4412 
Tel: 949-4514069 
dlee(~gibsondunn.com 

David C. Lee is of counsel in the Orange County office of Gibson, Dunn & Crutcher and is a member of the 
Corporate Transactions and Securities Regulation and Corporate Governance Practice Groups. His practice 
includes advising on capital markets transactions, mergers and acquisitions, tender offers, proxy, contests 
and general corporate matters. ~r‘ Lee also specializes in the areas of securities regulation and disclosure 
issues, corporate governance and New York Stock Exchange and NASDAQ listing requirements and regularly 
advises senior management, boards of directors and board committees on such matters. 

Prior to joining Gibson, Dunn & Crutcher, Mr, Lee served as Counsel to SEC Commissioner Roel C. Campos 
where he advised on corporate finance, accounting and enforcement matters. Mr. Lee was also a Special 
Counsel in the SEC’s Office of Chief Counsel, Division of Corporation Finance where he advised on a variety 
of issues relating to the Securities Act of 1933, the Securities Exchange Act of 1934 and the Sarbanes-Oxley 
Act of 2002. I~]r. Lee also served as an Attorney-Advisor and reviewed registration statements and other 
filings made under the Securities Act and the Exchange Act, including initial public offerings, follow-on 
offerings, mergers and acquisitions, exchange offers and resale transactions. 

Mr, Lee received a joint ]D!MBA from Loyola Law School, Los Angeles and Loyola Marymount University and 
a B.A. in History and Psychology from the University of California at Riverside. He has been a frequent 
speaker at securities law conferences and has published a number of articles in the corporate and securities 
law areas~ 
F~r. Lee is admitted to practice in the State of California. He is a member of the Business Law Section of 

the American Bar Association and a member of Gibson, Dunn & Crutcher’s Diversibi Committee. 



60 State Street, 35th Floor 
Boston, [~IA 02109 
Tel: (617)570=3770 
tjordan(~stoneturn,com 

Tony is a partner in the Boston office of StoneTurn Group LLP, specializing in forensic accounting 
investigations, issues surrounding Generally Accepted Accounting Principles (GAAP), and general 
business related disputes. 

Tony has extensive litigation consulting, forensic accounting and auditing experience, is a certified 
public accountant, and has been providing financial consulting advice to clients for over fourteen 
years. He has been involved in a variety of investigations working on behalf of Special Committees 
formed by the Board of Directors, named directors and officers and/or senior management. These 
investigations have included analysis of various Securities and Exchange Commission (SEC) 
reporting matters including revenue recognition matters (for software companies under SOP 91-1 
and SOP 97-2 as well as various manufacturers, distributors and retailers), accounting for 
promotional marketing allowances, accounting for derivative transactions, accounting for stock 
options, the adequacy of various reserves, inventory manipulations, and various other issues 
revolving around the interpretation and application of GAAP. In addition, Tony has participated in 
a variety of other litigation matters including purchase price disputes, valuations, the preparation 
and analysis of damage claims, the investigation of employee improprieties and/or defalcations, 
and royalty audits. 

Prior to joining StoneTurn, Ton~, was the Accounting Branch Chief in the Boston District Office of 
the United States Securities and Exchange Commission ("SEC"). While at the SEC, Tony oversaw 
and performed investigations into violations of the securities laws relating to accounting and 
financial fraud matters. In addition, Tony has participated in audits of companies in a variety of 
industries including high-tech manufacturing, insurance, real estate, and biotech entities. 



Dr. Donna Hamlin, 
Chief Executive Officer 
Intrabond Capital 
525 Market Street, 25th Floor 
San Francisco, CA 94105, USA 

+1 415 5130903 (USA) 

+31 6 12199289 (EUROPE) 



l.issa I~roor~e 
Wachovia Professor of Banking Law and 
Director of the Center for Banking and Finance 
University of North Carolina School of Law 
919~962.7066 
lissa broome(~unc.edu 

Lissa Lamkin Broome is the director of the school’s Center for Banking and Finance, and she serves as 
faculty advisor to the North Carolina Banking Institute Journal. She also heads the school’s Director Diversity 
Initiative, which works to increase gender, racial, and ethnic diversity on the boards of directors of publicly 
traded corporations in North Carolina and throughout the United States. 

Broome became a member of the Georgia bar in 1982 and practiced until 1984 in the banking area with the 
Atlanta firm of King & Spalding. In 1984, she joined the UNC-Chapel Hill faculty. Her teaching interests 
include commercial law and banking law. She teaches contracts in bar review classes for students sitting for 
the N.C. bar. 

Broome was the recipient of the McCall Award for Teaching Excellence in 1986, 1992, 1995, and 1998. In 
2009, she was inducted into the newly-created McCall Master Teachers’ Society for Teaching Excellence. 
From 1993 to 1995, Broome served as the law school’s associate dean for academic affairs. She is a member 
of the American Law Institute and the N.C. State Bar’s Authorized Practice Committee. 

Broome co-authored Regulation of Bank Financial Service Activities, with Jerry W. Markham, and its 
accompanying statutory supplement, which is now in its 3rd edition. She also co-authored Securitization, 
Structured Finance andCapital Markets (LexisNexis, 2004) with Steven L. Schwarcz and Bruce A. Markell. 
Other publications include: Narratives of Diversity in the Corporate Boardroom." What Corporate Insiders Say 
About Why Diversity Matters (J. Conley, L. Broome and K. Krawiec) (2009) and Signaling Through Board 
Diversity." Is Anyone Listening? (with L. Broome) 77 U. CIN. L. REV. 431 (2008). 

Broome is a native of Champaign, Illinois. She majored in finance at the University of Illinois and obtained 
her J.D. from Harvard Law School, where she served as an editor of the Harvard Law Review. Upon 
graduation from law school, she clerked for Judge Alvin B. Rubin of the United States Court of Appeals for 
the Fifth Circuit in Baton Rouge, Louisiana. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, August 7, 2010 4:46 PM 

Pigott, Ja~e <jdpigotl@r3group.net> 

I~JB: 

Thanks, Jane. I appreciate you passing this along. 

J’ITI ill San Francisco enioving beautiful cool weather when I’m not attending ABA sessions, J participated in a panN yesterday about the 5EC’s new proxy d~sclosure 

about how the nom#~ating commiLtee/board con~k~ers diver~Ry ~r~ the nomination process. 

Eadh~r this summer we took a terdfh:: guided mo~:orized raft: trip down the Colorado R~ver through the Grand C~nyon. Slept under the s~:ars for 7 nighh; and enjoyed 

lots of white ws~er rapids and the fantastic scenery. 

Jack Boger recently got asked by the DirectWomen program to recommer~d someone to be in,dte~ to attend the program. He consulted me and we agreed that he 

would forward on your n~me. ~ don’t know ~f you’ll hear anything from them or not, Their program looks vak~sble ~nd ~t’s quite a coup to be selected for 

Tske care and enjoy what’s ~eft of the summer, 

~.~.~ iissasiq500O 

From: Pigott, Jane [mailto:jdpigott@r3group.net] 
Sent= Saturday, August 07, 2010 10:30 AM 
To: Broome, Lissa L 
Subject: 
Liisa: 
I thought you’d find the attached interesting vis-a-vis your board diversity work. 
Hope all is well with you and you are getting a chance to enjoy summer. 
Jane 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:07 AM 

~email.unc.edu> 

ILE: Work This Week 

Sounds good. Thanks, I may have a draft of the Article 9 paper for you to look at sometime this week, but please go ahead and start on Chapter 7. 

Glad you had fun at the beach. 

LB 

..... Original Message ..... 
From: [mailto: ~)email uric edu] 
Sent: Monday, ~ ....... 8:58 AM 
To: Broome, Lissa L 
Sut~ject: Work rlhis Week 

Professor [3roome, 

I am back from vacation, which was great, and ready to work some 
before you~           ~ deadline My plan is to start this week on 
Chapter 7, which is my next chapter according to the assignment 
sheet. If you need me to do something else, please just let me know. 
Anyway, I hope you have had a great week. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 9:11 AM 

Lind~y@mmi publicmletions.com 

I~W: Need to reschedule lunch on Monday 

~-Ii Lindsey---Just confirming lunch with patty today at noon at the Capital City Chophouse by the air’port. 

Lissa 

F~om: Broome, Lissa L 
Sent: Monday, July 26, 2010 10:11 AM 
To: ’Lindsey@mmipublicrelations~com’ 
Subject-" RE: Need to reschedule lunch on Monday 

Got it. I’ll make the reset’ration. ’~ glad it worked out. Thanks. 

I.issa 

F~om: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent-" Monday, July 26, 2010 9:59 AM 

To: Broome, Lissa L 
Subject-" RE: Need to reschedule lunch on Monday 

Good morrfing Lissa, 

As it turns out Patty has been called in to speak on Fox Business News this evening so this opening actually gives her a chance to coordinate a few things for that. 

Let’s .say Augur.d: 

Thanks! 

i.~.i cid:image001 jpg@0 lCA7260.165 
86880 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent-" Sunday, July 25, 2010 7:58 PM 
To-" Lindsey@mmipublicrelations.com; Patty@mmipublicrelations.com 
Subject: Need to reschedule lunch on Monday 

Hil.indsey and Patty--. 



sorry to do this at the last rninute 

August 2, 9, :].]., 12, or 13 wouM work for me for rescheduling lunch. Let me know if we have a common date and HI get us a reservation again at the Capital City 

Chophouse at noon. 

Thanks, 

~= Broome, Lissa L 
SeBt~ Friday, July 23, 20~0 12:~8 PM 
Te~ ’Lindsey@mmipublicrelations.com’ 
8~jeCt~ RE: Lunch on Monday 

Hi Undsay- 

~f ~t su~ts, I h~ve made ~ reserw~[:~on a~ 

The Cap~ta] C~ty Chophouse (near RDU akport) 

151 Airgate Drive, Morrisville, NC - (919) 484-7721 

At noon on Monday. 

Lissa 

i:~i iissasi95000 

From: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent; Friday, .~uly 23, 20:[0 :[2:0:[ PM 

To; Broome, Lissa L 
Subject-" RE: Lunch on Monday 

She will be comin~ from the office, which is on Chapel Hiil rd right ~I: the RaieighiCary line. Is there a good half way ~)oin~: you can think of? 

Lindsey 

:: ::~:: :: cid:image001.jpg@0 lCA7260.165 
...... 86880 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Friday, .~uly 23, 20:[0 :[:[:58 AM 
To-" Lindsey@mmipublicrelations.com 
Subject-" RE: Lunch on Monday 

I arn still availabfe. When snd where? 

[issa 



From: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent: Friday, July 23, 2010 10:59 AM 

To; Broome, Lissa L 
Subject: Lunch on Monday 

Good morning Lissa, 

I just wanted to confirm details of lunch with Patty on Monday, are you still available? 

Thanks! 

Lindsey 

::~:: ¢id:image001.jpg@0 I©A7260.165 
86880 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 9:13 AM 

Lind~y@mmi publicrelations.com 

Need to reschedule lunch on Monday 

Hi Lindsey --Just confirming hmch with patty today at noon at the Capital City Chophouse by the airport, 

From: Broome, Lissa L 
Sent: Monday, July 26, 2010 10:11 AM 
To: ’Lindsey@mmipublicrelations.com’ 
Subject: RE: Need to reschedule lunch on Monday 

Got it. I’ll make the reservation, ’5~ glad it worked out. Thanks. 

From: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent: Monday, July 26, 2010 9:59 AM 

To: Broome, Lissa L 
Subject: RE: Need to reschedule lunch on Monday 

Good morning Lissa, 

AS it tLEr]IS ()LEt Pa[:[y I~H~S beer~ called ir~ [:o speak on }:ox ~3usiness News this evening so l:h~s o~)erdng acl:ua~lV gives her ~ chance to coordinate a few things for thaL 

Let’s say August 9[h, same time, same piece. 

Thanks! 

Lindsey 

iNi cid:image001,jPg@010A7260,165 
86880 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 



Sent= Sunday, July 25, 2010 7:58 PM 
To= Lindsey@mmipublicrelations.com; Patty@mmipublicrelations.com 
Subject= Need to reschedule lunch on Monday 

Ni Lindsey and Patty--- 

Fm so sorry to do this at the last minute, 

August 2, 9, 11, I2, or 13 would work t:or rne t:or rescheduling kmch. Let me know if we have a comrnon date and Iql get us a reservation a~ain at the Capital City 

Chophouse at noon. 

Tha~lks, 

Lissa 

From= Broome, Lissa L 
Sent= Friday, 3uly 23, 2010 12:18 PM 
To= ’Lindsey@mmipublicrelations.com’ 
Subject= RE: Lunch on Monday 

Ni Lindsay .-- 

If it suits, I have made a reservation at 

The Capital City Chophouse (near RDU ahpor0 

151 Airgate Drive, Morrisville, NC - (919) 484-7721 

At noon on Monday. 

Lissa 

From= Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 

Sent= Friday, 3uly 23, 2010 12:01 PM 
To= Broome, Lissa L 
Subject= RE: Lunch on Monday 

She will be coming from the office which is on Chapel Hill rd right at the Ra[eighiCary line, Is there a good half way point you can think of? 

Lindsey 

::x:: cid:image001,jpg@010A7260,165 
86880 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 3uly 23, 2010 11:58 AM 
To= Lindsey@mmipublicrelations.com 
Subject= RE: Lunch on Monday 



f am still availabh:_~, When and where[; 

Lissa 

i.~.i 

From: Lindsey@mmipublicrelations.com [mailto:Lindsey@mmipublicrelations.com] 
Sent; Friday, July 23, 2010 10:59 AM 

To-" Broome, Lissa L 
Subject; Lunch on Monday 

Good morning Lissa, 

I just wanted to confirm details of lunch with Patty on Monday, are you still available? 

Thanks! 

Lindsey 

i~i cid:image001.jpg@01CA7260.165 

86880 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 9:49 AM 

jo.,~7@zsr.o~ 

Wednesday at 6:00 at the Weathervane 

~-Ii Joy .-- 

have a reservation for ~s at 6:00 ~t the Weathervane this Wednesdag if that still works for yo~. I.ooking forward to seeing you then. 

[.issa 

From: Broome, Lissa L 
Sent: Friday, July 16, 2010 4:35 PM 
To: ’Joy Vermillion’ 
Subject: RE: a time to talk? 

Sound.s great. When we g~-_d: a littJe closer ["~ (:aJJ and mM~e a reservation under my name. 

L~ssa 

::N~ ~issasi95000 

From: Joy Vermillion [mailto:joyv@zsr.org] 
Sent: Friday, July 16, 2010 4:27 PM 
To: Broome, Lissa L 
Subject: RE: a time to talk? 

Great! How ~bout 6:00 at The Weathervane? 

"-Joy 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, July 16, 2010 4:22 PM 
Te: Joy Vermillion 
Subject: RE: a time to talk? 

Hi Joy ---Dinner ,~n August I:1 sounds greaL Let rne know the time and place or whether y,~u’d like me to arrange something~ 

l.issa 



i.~.i iissasiqSO00 

From= .Joy Vermillion [mailto:joyv@zsr.org] 
Sent= Friday, .July .16, 20.10 4:23 PM 

To= Broome, Lissa L 
Subject= RE: a time to talk? 

Any chanc~-:~ you’d be w~Hing to meeL me for d~nner on A~.E~ust :[~ ~ t~ Lhat cuts into family l:~me for you, no worries~ I’m bound Lo be back ~n the area other date~; in 

~Joy 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat= Friday, 3uly $6, 2050 4:$4 PN 
To; 3oy Vermillion 
Sabje~t= RE: a time to talk? 

Hi Joy .-- I’d ~ove to update you. Unfortuns[ely, Jq~ be feav#~g early on the mornh~g o~: Ju~y 5 to fly to San Frsndsco, co#~ddentaHy Lo be on a panel at the American 

Bar Association annuai convention discussing some of the work we have done w~th the DirecLor D~versity program --- training, advocacy, and academic research. 

Maybe we could arrange ~ time to tall< before or after then. Fm around most of the rest of the summer and w~]J be back ~n the office from the California trip on 

August 9. 

Ussa 

Fmm~ Joy Vermillion [mailto:jo~@zsr.org] 
$eBt~ Friday, July ~6, 20~0 4:~0 PM 

Te~ lissa_broome@unc.edu 
$~jeCt~ a time to ~lk? 

Hi Lissa, 

My name is Joy Vermillion Heinsohn, and I’m the Director for Programs with the Z. Smith Reynolds Foundation. 

Ym writing to see if you and I can find a time to meet so that I can learn more about your project. It’s been several years since I first heard about the Director 

Diversity program, and Yd love to hear what the status of it is. 

Ym going to be in Chapel Hill on August S. By chance, would you be available to meet at 2:00 that day? 

Regards, 

Joy 

Joy Vermillion Heinsohn 
Director for Programs 
Z. Smith Reynolds Foundation 
147 S. Cherry St, Ste. 200 
Winston Salem, NC 27101 
336.725.7541 or 800.443.8319 x$06 
www,zsr.or~ 

~.~.~ ~ssasiqSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 9:58 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Notice of Direct Deposit from UNC Chapel Hill -contains htmFJavascfipt 

To reconcile. 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent: Monday, August 09, 20:t0 9:54 AM 
To: LTSSA_BROOME@unc.edu 
Subject: Notice of Direct Deposit from UNC Chapel Hill -contains html/Javascript 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, August 9, 2010 11 : 17 AM 

Eunice Park <         ~gmail.com> 

Hazen, Thomas L <thazen@unc.edu> 

FW: SEC Comment Letters 

Analysis of SEC Comment Letters 8-5-10.xlsx 

Hi Eunice- 

Why don’t you see if you can use the free trial under the service mentioned below 

htt p://www.lOkwiza rd.com/ 

to do a similar search (or a different one than that described below if you think you can do a better one). 

We’ve also 8ot this spreadsheet as a startin8 point. 

This is pickin8 up non-Fortune 100 companies, but that’s fine. What we’re tryin8 to determine is what the SEC 

is sayin8 about various diversity disclosures. So maybe you should do his search or your variant and see if you 

come up with anythin8 else and double check what he has in the spreadsheet, modify the spreadsheet 

accordinsly, and then analyze for us how the SEC comments break down. 

No hurry. Thanks. 

LB 

From: Tony Jordan [mailto:t-jordan@stoneturn.com] 
Sent: Monday, August 09, 2010 9:21 AM 
To: Broome, Lissa L 
Cc: Hazen, Thomas L; Dina Levin; Kaitlyn Lang 
Subject: RE: SEC Comment Letters 

Lissa, 

As you requested, the below details the search I performed for the comment letters I was discussin8 last Friday. I tend to 

use IO-K Wizard as I’ve found it to be the most useful search ensine for SEC filinss over the years. 

¯ Within IO-K Wizard performed a search of all comment letters (form type "CORRESP") from the period of 

January 1, 2010 throush Ausust 5, 2010 usin8 the word "diversity" 

¯ I then opened each filin8 and reviewed where the word diversity came up to identify any specific comments 

related to the diversity disclosure. This weeded out a number of false hits that came up simply because the word 

diversity was bein8 used for some other reason. 

¯ Compiled the attached spreadsheet notin8 the company, SEC comment and Company’s response per the letter. 

Let me know if you’d like to discuss further. I’d be happy to share any information I can. 



Thanks, 

Tony 

Anthony C. |ordan, CPA, CFF 
Partner 
StoneTurn Group LLP 
60 State Street, 35th Floor 
Boston, MA 02109 
P {617) 570-3770 
P {617} 830-0983 
l~jordan @ stoneturn.com 
www, stoneturn,com 

~ 
cid:image003.jpg@01 
C981F2.32BDFB70 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Saturday, August 07, 2010 12:48 PM 
To: Tony Jordan 
Cc: Hazen, Thomas L 
Subject: SEC Comment Letters 

HiTony- 

Were you able to search for the comment letters you cited yesterday or did you just read all the ones that had been filed 

on 2010 proxies to see if any addressed the diversity disclosure? If you did a search, could you tell me how you did it? 

It was 8reat to meet you yesterday. My colleasue, Tom Hazen ,and I are hopin8 to publish a descriptive article showin8 

how the 2010 proxies differ from the 2009 proxies based on the diversity disclosures. When we set a draft ready later 

this fall, I’d love to set your comments if you have time to review it. 

Thanks. 

Lissa 

~ lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 1:30 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Coast to coast 

Back at it. Thanks for asking. 

Lissa 

..... Original Message ..... 
From: Boltz, Com-ad 
Sent: Monday, August 09, 2010 11:33 AM 
To: Broome, Lissa L 
Subject: Coast to coast 

Hello Lissa, 

Are you back safe and sound? 

Cheers, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 4:08 PM 

becky.lykset@thomso~reuters.com; maJrkha~i@fi u.edu 

Je~ Markham < ~gmail.com> 

RE: Regulation of BaNe Financial Service Activities 4th Ed. 

Revises Contact Info.pdf 

Hi B~-:~cky- 

Thanks for this emaif, We stitl have additional chapters to send to you for this book. By prior arrangement with Bonnie Karlen, we wit~ be send~ng the next set 

you by Tuesday a.m. August ~1.6, w~th the final material to you by Wednesday a.m., September 

i have attached the form regarding where to send the revises. 

We w~H be prov~dk~g the 

Ussa 

Erna~s from 8onnie: 

Dear AuthoB, 
When you send us your casebook manuscript in installments, please use 3 installments at most. We don’t want to get it chapter by chapter. In other words, send us the first 
few chapteB Aug 1, then the next few chapters together, and finally the last set of chapteB by the end of the month. ~11 that work Br you? 

Thanks much, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Wednesday, July ~4, 20:~0 :L:28 PM 
To-" Karlen, Bonnie (Legal);           @small.corn; markhamj@fiu.edu 

Subject-" RE: Due Dates: 4th Edition Bank Fin Serv CB/TiVl 
Those dates sound good. Weql meet them. The extra time on the statutory supplement will be heipflal. The proposed new title for it is fine too. 

l.issa 

Fro~: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent-" Wednesday, July 14, 20~0 2:02 PM 
To-" Broome, Lissa L;            #small.corn; markhamj@fiu.edu 
$~bject-" Due Dates: 4th Edition Bank Fin Serv CB/TM 
Dear Lissa and Jerry, 
How do these due dates sound? (They will then be ready for use in Spring Semester courses) 

¯ Due Date Casebook: First few chapters Aug. 1,2010, then rest (in sequential orde0 by end of August. 

¯ Due Slat Supp: Sept. 15, 2010 (The Slat Supp won’t take as long to publish.) This will be called, 

Let me know. 
Best, 
Bonnie 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Monday, August 09, 20:10 :k59 PM 
To: Broome, Lissa L; markhamj@fiu.edu 
Subject: Regulation of Bank Financial Service Activities 4th Ed. 

Dear Professors, 

We have received your manuscript and have begun production work on your Regulation of Bank Financial Service Activities 4th Ed. The current production 

schedule indicates that we should be sending out revises to you around August 24, 2010, and they would then be due back to me by September 14, 2010. 

Please let me know if there is a problem with this schedule. 

I have attached a document that may be helpful to you during the production process. The second, the faxauth, updates your shipping address. Please 

complete the faxauth document and email or fax it back to me. 

We will prepare the table of cases. Will there be any other tables you may want in theis publication? All front matter will be sent to you for approval when 

composed. Will you be providing the index? 

I look forward to working wth you. If you have any questions or concerns, please feel free to call me at 651-687-4:~98 or email me at 

becky.lyksett@thomsonreuters,com. 

Sincerely, 

Becky Lyksett 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 4:43 PM 

~emaJl. unc.edu> 

ILE: Recommendation 

Hi       -- I would be happy to. Can you send me your unofficial transcript, a current resume, and a list of the judges. I assume I should send the letter to the Career Services office for 
them to handle from there. 

..... Original blessage ..... 
From: [mailto ?~email uric edu] 
Sent: Monday, 4:38 PM 
To: Broome, LissaL 
Subject: Recommendation 

tIi Professor Broome, 

I hope this e-mail :finds you well I am applying for some clerkships with 
, and I was wondering if you 

could write me a letter of recommendation. I’m starting the process a bit 
later than usual, but I was able to get an extension from Career Services. 
Thank you 

Regards, 

On Di,          07:08:46 -0400, "Broome, Lissa L" 
<lbroome@emaiLunc.edu> wrote: 

Thanks,     ’]’he textbook is keeping me busy and will do so through the 
end of August with the statutory supplement through mid-September 

> Best of luck 
> 

> IB 
> 

> 

> 

> 

Original Message ..... 
> From: rnailto ,@,,email.unc. edu] 
> Sent: Thursday:             10:07 PM 
> To: Broorne, Lissa L 
> Subject: Re: Citation to your note[ 
> 

> 

> Hi Professur Broome, 
> 

> Thanks for letting rne know. I’m happy to have rnade this small 

contribution, 
> and I couldn’t have done it without your help. Thai~: your Hopefully-, 
we’ll 
> publish some papers this year that will get plenty of citations. 
> 

I hope that things are coming along well xvith the textbook revisions and 
preparation for ;vhat is sure to be a verb, interesting semester of Banking 
Law 

Best, 

On Thu,           10:03:09 -0400, "Broome, Lissa L" 
<lbr oome(~email.unc, edu> wrote: 

>> Hi 
>> 
>> I just got a book in the mail, Michael P. iVlalloy, Anatomy of a Meltdown: 

>A 
>> Dual Financial Biography of the Subprime iVlortgage Crisis (Aspen 
> Publishers 
>>2010) Your note is cited in its Selective Bibliography (which is 
only 
>1 



>> )i pages long). UNC did well. Professor Omarova’s has two articles 
> listed 
>> in the Bibliography as well. 
>> 

>> Congratulations[ 

>> Please keep me informed. 
>> 

>> LB 
>> 

>> [cid:imageO01 .jpg@( 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 9, 2010 10:39 PM 

~aol.com 

ILE: Quick Question 

Hi Betty --- If 10:00 is good for you, Iqf give you a call then. 

[.issa 

i.~.i iissasigso00 

From:          @aol.com [mailto:          _~aol.com] 
Sent: Monday, August 09, 20:!.0 9:05 PM 

To: Broome, Lissa L 
Subject: Fwd: quick Question 

Hi, Lissa - 
I got your message when we went into Boone this evening. Unfortunately, AT&T does not provide cell phone reception in the area surrounding our mountain home. I will be 
around tomorrow morning. Why don’t you give me a call on the landline, at , when it is convenient for you to talk. 
thanks much/betty t 

From:           ~aoLcom 
To: Ibroome@email.unc.edu 
Sent: 8/9/2010 9:12:42 A.M. Eastern Daylight Time 
Subj: Fwd: Quick Question 

Welcome back, Lissa - 
Thanks so much for responding while you were away. I have intentionally waited until your message says that you would be back in the office, since I always feel 
guilty when I hear from people who are supposed to be enjoying time away. In any event, I hope you were enjoying a summer siesta that was not interrupted too often 
with questions such as mine. 
Our CEO, Wes Sturges, is a former president of the NC Bankers Assoc; and he is following up separately with Joe and others. I offered to follow up with some folks 
Wes doesn’t know to ensure that we cast our net wide enough to identify some folks who might not otherwise be obvious to us. 
I need to think mor~ about Tony Plath. He did the kickoff for us at our r~treat two years ago, the night before Wachovia officially bit the dust; so some in our group 
equate him to the "gloom and doom" of that dire situation. We had him as the keynote speaker for our annual shareholders’ meeting this year, talking about the 
state of community banking; and he was more upbeat and pragmatic. I hadn’t actually thought of Tony as a facilitator; have you had experience with him in that role? 

Harry Davis will actually be the keynote speaker for our retreat this fall, providing more of a state of the economy/state of the industry perspective at the opening 
dinner. As you suggest, Harry is on a bank board (Yadkin Valley); so we would not use him to facilitate a strategic discussion. 
Admittedly, your comment about Ralph Strayhorn piqued my interest. I do not know Ralph, but I know his name from his days with Park Meridian in Charlotte, before 
they were sold to Regions. However, most folks probably know his name from having been the CEO at Cape Fear when the doors were closed. Is he now doing 
consulting? What leads you to suggest him as a possibility? 
Thanks for sharing your perspective on Ralph when you have a minute to come up for air. And, if you have thought of others in the interim, do let me know. 
all the best/betty t 
Betty Trautwein 

- cell 

- Home Port at Lake Norman 

-Trail’s End at Yonahlossee 

From: Ibroome@email.unc.edu 
To:          @aol.com 
Sent: 8/5/2010 2:11:17 P.M. Eastern Daylight Time 
Subj: Re: Quick Question 
Hi Betty, 
Jewell would have been my first pick. Tony Plath at UNC-C might be good. Ralph Strayhorn is a possibility. Harry Davis at App State, but I think he might 
serve on a bank board too. The NC Bankers Assoc might have some ideas. 

Lissa 

From:               @aol,com < 
To: Broome, Lissa L 
Sent: Thu Aug 05 09:58:53 2010 
Subject: quick question 

~aol.com> 

Happy August, Lissa - 
hope you have had a good summer since I saw you at the DDI session. Unfortunately, we’re still dealing with vestiges of our June 1 trip to Chapel Hill. 



With your myriad of contacts in the banking arena, I’m wondering if you know some people with banking exposure/expertise who would be good facilitators 

for a strategic planning retreat for a community bank. Confidentially, we had identified Jewell Hoover as the person we wanted to use. However, her 
expanded role on the Fifth Third corporate board will now preclude her involvement in strategic planning discussions for banks in states where Fifth Third 
operates. 
Thanks in advance for your thoughts on facilitators who have a banking perspective. Take care, and let’s catch up on one of your trips to Charlotte in the fall. 
best/betty t 
Betty Trautwein 

-cell 

- Home Port at Lake Norman 

- Trail’s End at Yonahlossee 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 10, 2010 4:59 PM 

Joy Vermillion *joyv@zsr.org> 

ILE: tomonow 

Sure~ Lunch works fine. I’ll see it:l can gel a reservation at the Weathervane at noon. If you don’t hear any more, assume that’s when and where~ 

~.issa 

::.~.i 

From: Joy Vermillion [mailto:joyv@zsr.org] 
Sent: Tuesday, August J.0, 2010 4:26 PM 

To: lissa_broome@unc.edu 
Subject: tomorrow 

Hi Lissa, 

I hate to do this, but is there any possibility that we could meet for lunch tomorrow instead of dinner? I’ve had a change of plans with some other meetings that 

are affecting my overall schedule. I could still meet you in Chapel Hill. 

~Joy 

Joy Vermillion Heinsohn 
Director for Programs 
Z. Smith Reynolds Foundation 
$47 S. Cherry St,, Ste, 200 

Winston Salem, NC 27202 

336.725.7542 or 800.443.8329 x:[06 
www.zsr.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 10, 2010 5:17 PM 

Joy Vermillion *joyv@zsr.org> 

ILE: tomonow 

We"re set at noon at the Weathervane if that works for you. 

~.issa 

i.~.i 

From: Joy Vermillion [mailto:joyv@zsr.org] 
Sent: Tuesday, August J.0, 2010 4:26 PM 

To: lissa_broome@unc.edu 
Subject: tomorrow 

Hi Lissa, 

I hate to do this, but is there any possibility that we could meet for lunch tomorrow instead of dinner? I’ve had a change of plans with some other meetings that 

are affecting my overall schedule. I could still meet you in Chapel Hill. 

~Joy 

Joy Vermillion Heinsohn 
Director for Programs 
Z. Smith Reynolds Foundation 
$47 S. Cherry St,, Ste, 200 

Winston Salem, NC 27505 

336.725.7545 or 800.443.8359 x2~06 
www.zsr.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 10, 2010 5:24 PM 

~gmail.com> 

ILl:;: Tho~k You 

-- I enjoyed meeting you~ Best of luck with yo(~r applicaLions, and have fun with your" internshi ? at the 
~.issa Broome 

::.~.i iissasi95000 

From:              [mailto:          #gmail.com] 
Sent: Tuesday, August 20, 2020 2:04 PM 

To: Broome, Lissa L 
Subject: Thank You 

Dear Professor Broome, 
Thank yon very much fiw lakin~ lhe lime to meet wilh me ve~lerdav 

If you have any questions or comments, please do not hesitate to contact me. ?}~mail.com is my primao,, personal email address. My cellular phone 

number is 

I hope you enjoy the rest ofyonr snmmer break, and I look forwmd to snbmitling my application in eazly 

Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 5:27 PM 

States, Michael James <mstates@email.~mc.edu-~ 

Prospective Applicant 

Hi Michael --- I met with 

student who is at the DO J, 

[requenl:ly requested by the attorneys - a good 

Thanks. 

L~ssa 

F~m: [mailto: @gmail,com] 
Sent: Tuesday, ~:04 PN 
Te: Broome, Lissa L 
Subject: ~ank You 

Dear ProI~ssor 

Tha~k you ve~ much Ibr ~kin~ the time to meet with me yesler~y. 

yesterday, I think he had an appointment with one of your admissions counselors. He was introduced to me by a former 

is My friend helps to coordinate paralegal work and he noted that 

:~ss that along. 

If you have any questions or comments, please do not hesitate to contact me :~)gmailucom is my primaxy, personal emaJ address. My cellular phone 

number is 

I hope you enjoy the rest of your summer break, and I look forward to submitting my application in early October! 

Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 10, 2010 5:30 PM 

Jones, Frances <FBJones@BBandT.com> 

ILE: Your News 

Thanks, Francis. It was a real pleasure to work with you. You can help us spr’ead the wor’d about the Banking Institute in Kentucky. I don’t d~b~k we gel many 

participants from there. Weql definitely stag h~ touch. 

Ta~e c~¢e and best of h.~ck wi~h ~he rnow~ 

F~m: Jones, Frances [mailto:FBJones@BBan~.com] 
$ent: Tuesday, August [0, 20~0 ~:0~ PN 

$0~ Broome, Lissa L 
$~bject: RE: Your News 
Hey Mssa. Thank you so much ~6r your nole. 
treat getting acquNnted with you. I ve~ much a~precia~e your h~c~ud~ng me and welcoming me to NC. Thanks a~so for the kind invitation 

won’t be able to attend the 8/23 meeting, but I tMn~ will be there at least by telephone. 
Let’s stay in touch. 
Frances 

I guess you can’t take the Kentucky out of us. Lissa, it has been such a 
I am so sony to say that I 

Frances B. Jones 

Executive Vice President, General Counsel, 

Secretary and Chief Corporate Governance Officer 

BB&T Legal Department 

200 West 2nd Street 

Winston-Salem, NC 27101 

Mail code: 001.16.03.30 

Phone: 336.733.2180 

Fax: 336.733.2189 

fbjones@bbandt.com 

CONFIDENTIAI/TY NOTICE: This electronic mail transmission has been sent by a lawyer It may contain information that is confidential, privileged, proprietary, or otherwise legally 

exempt from disclosure. If you are not the intended recipient, you are hereby notified that you are not authorized to read, print, retain, copy or disseminate this message, any part of it, or aW 
attachments. ]fyou have received this message in error, please delete this message and any attachments from your system without reading the content and notify the sender immediately of 
the inadvertent transmission There is no intent on the part of the sender to waive any privilege, including the attorney-client privilege, that may attach to this communication ’]?hank you for 

your cooperation 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, August 10, 2010 9:32 AM 
To-" .]ones, Frances 
C¢-" Wright, T. Brandon 
Subject; Your News 

Hi Frances, 

Brandon shared with me your news about your return to Louisville. The Tar Heel State is sad to see you go, but we wish you well and hope that you will continue to 

stay in touch and attend the Banking Institute when you can. I don’t know when the transition is taking place with Bob Johnson, but we would love to invite him to 

attend our next Board of Advisors meeting on August 23rd in Charlotte either in person or on the phone. I think Laura said you were planning to participate by 

conference call. Please let me know when it is appropriate for me to contact Bob. 

All the best to you as you make this transition. 

Lissa 

i~il lissasigS000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 10, 2010 5:55 PM 

~gmail.com; Steve.Y.Lee@finm.org 

~gmail.com) 

Recently (haduated Student Interested in FINILA_ 

Hi Steve-- 

I hope you are doing well. I’m busy trying to finish the 4th edition of the banking law casebook and incorporate Dodd-Frank into it. It’s keeping me busy. 

who graduated this May, stopped by this morning to chat about career opportunities with FINRA. was in my Banking Law and Secured Transactions 

classes and did quite well. His law firm job was a victim of the economy and moves within his firm, so h~s now back to square i and considering many 

possibilities. 

So, consider this a virtual introduction and I hope will follow up with Steve to get his perspectives on FINRA and see if he’s aware of any good opportunities 

there or elsewhere for an entry-level person. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 5:58 PM 

Emnonn K. Moran < ~gmail.com> 

~gmail.com) 

Introduction to recent UNC law grad 

Hi Eamonn- 

I hope you are doing well. I’m still wading through Dodd-Frank. There ought to be a lot of work out there for lawyers writing regs in the federal banking regulatory 

agencies! 

I wanted to introduce you by email to                graduated this past spring and had his law firm job disappear on him. He was in both of my classes last year 

(banking and secured transactions) and did quite well. He’s interested in exploring career options in DC in government work in the banking and finance area. I 

know you keep your finger on the pulse, so I thought he ought to touch base with you to see if you have any general or specific job-hunting suggestions for him. 

Thanks for any assistance you can provide. 

Take care, 

Lissa 

~~~ ~issosigs000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 11,2010 9:12 AM 

Joy Vermillion *joyv@sr.org> 

IhE: tomonow 

See you at the Weathervane at 12:15~ 

From: Joy Vermillion [mailto:joyv@zsr.org] 
Sent: Wednesday, August 11, 2010 8:26 AM 

To: Broome, Lissa L 
Subject: RE: tomorrow 
I finish a mtg in raleigh at 11:30. Could we do 12:157 Thankbyou so much for your flexibility! 

Sent from my HTC smarlphone 

From: Broome, Lissa L <lbroome@email.unc.edu> 
Sent: Tuesday, August 10, 2010 5:16 PM 
To: Joy Vermillion <joyv@zsr.org> 
Subject: RE: tomorrow 

We’re s~:’[: a~ noon at the Weal:herwme i[ [:hat works [or you. 
kissa 

I:Ni iissasig5000 

From: Joy Vermillion [mailto:joyv@zsr.org] 
Sent: Tuesday, August 10, 2010 4:26 PM 

To: lissa_broome@unc.edu 
Subject: tomorrow 

Hi Lissa, 

I hate to do this, but is there any possibility that we could meet for lunch tomorrow instead of dinner? I’ve had a change of plans with some other meetings that 

are affecting my overall schedule. I could still meet you in Chapel Hill. 

~Joy 

Joy Vermillion Heinsohn 
Director for Programs 
Z. Smith Reynolds Foundation 
247 S. Cherry St, Ste. 200 

Winston Salem, NC 27202 



336~725,754~ or 800.443~83~9 x106 
www,zsl-,org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 11,2010 9:13 AM 

Lee, Steve Y. <Steve.Y.Lee@finra.org> 

I~E: Recently Graduated Student Interested in FINILA 

Thanks, Steve~ I’ll leave it to you and 

tissa 

to connecL Looking forward to talking with you soon. 

From: Lee, Steve Y. [mailto:Steve.Y.Lee@finra.org] 
Sent: Wednesday, August 11, 2010 7:35 AM 

To: Broome, Lissa L 
Subject: RE: Recently Graduated Student Interested in FINRA 

Professor 

It’s really nice to hear [rom you. I hope you had ar~ et~joyabh-:~ summer. ~ was p~at~t~g on giving you a call to catch up, Congratu~atk)ns on your upcornh~g ed~[:Rbn to 

your baMdng law casebook~ ~ read parts of the new 2010 Nnsndsl Reform Act and Fm sure Lhere are many parts you need to ~ncorporate k~to your’ book. 

I would be happy to speak to     about FINRA and any opportunk~es that rn~ghL exist here. 

~ cm~’t believe k’s been almost 3 years s~nce ] moved to the DC stem I will tW to g~ve you a call th~s week. Ta~k to you 

Steve 

E~: Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
$eBt: Tuesday, August ~0, 2050 5:55 PM 

@gmail.com; Lee, Steve Y. 
~gmail.com) 

S~bject= Recently Graduated Student ~nterested in FINRA 

Hi Steve-- 
th I hope you are doin~ well. I’m busy tryin~ to finish the 4 edition of the bankin~ law casebook and incorporate Dodd-Frank into it. It’s keepin~ me busy. 

who ~raduated stopped by this mornin~ to chat about career opportunities with FINRA. was in my Bankin~ Law and Secured Transactions 

classes and did quite well. His law firm job was a victim of the economy and moves within his firm, so h~ now back to square 2 and considering many 

possibilities. 

So, consider this a virtual introduction and I hope will follow up with Steve to ~et his perspectives on FINRA and see if he’s aware of any ~ood opportunities 

there or elsewhere for an entry-level person. 

Lissa 

~.~.~ lissasigS000 

Confid~’ntialJty Not:ic~’: This ~’mail, JrK:]ud:ing attac;hment:s, may irK;Jude non-public, pr,:)prieLary~ conf:ide:]tia] or ]~’gally ~: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 11,2010 9:16 AM 

~gmaJl.com> 

ILE: did we say 3ptn on Sunday’? 

3:00 works i~: that’s good for yo(a. Just abo(at any time is fine, 

~.issa 

From:           [mailto      @gmail.com] 
Sent-" Tuesday, August 10, 2020 9:36 PM 

To= Broome, Lissa L 
Subject= did we say 3pm on Sunday? 

Just ~mind me please~ tha~s~ 



A B C I D I E I F I G I H I ~ I J I K I L I M I N O P Q R S 
1 

Company Ranking by Size Data from Survey Phone call Comments Notes about total #’s No response to Survey 

~-- Total Directors Women Black Hispanic I Asian American Indian Total Minorities Conflicting #’s 

3 Number i Names Number Names "~’~ ~~’~" ..... "1~’~ m e s 

~ Meredith Spangler; Jac~e Ward 
~ 

~ Wachovia 2 17 2 ~ Ruth Shaw; Dona Da~sYoung 2 RobeR Brown; Timothy ~ N/A 0 N/A 0 N/A 2 Proxy=!7, ~wey=19 but includes2 

~ Proctor ~ added with Golden VVe~ Merger in 

5 ~ 
L 

October 2006 

Lowe’s 3 11 1 ~ Dawn E Hud~n 1 Robe~ L. John~n 0 

~ 

N/A 0 N/A 0 N/A 1 They only publi~ what SCC requires, and won’t 

6 ~ 

0 ~ N/A 

give fu~her info. 

~ Duke Energy 4 !5 2 ~ Ann a. Gray; Ma~ L. Schapiro ~ "--~i~ ~%~ ............... 

~[ ...... 

~ .... ~ ~ ~TZ ~ 

~ Chilton; Jane P. Helm; Anna R. 

9 ReynoldsAmedca 6 11 2 ~ Su~n Ivey; Bet~At~ns ~ .... ~ .............. ~’~’~ ...... 

~--~7~--’~--~~ 
................ 

~ ................ ~ ....... ~ .............. ~ 

Stone; Jean Gilesk~ttner 
~ 

proxy ~ysthat Mr. Tollin~n waselected 

~ on July 12, 2006 ~ have included him 

Lab Corp 9 8 2 ~Kerd B. Ande~n; Wendy E. Lane 0 N/A 0 

} 

N/A 0 N/A 0 N/A 0 

1!2 

VF                                             10                    !2                                                                                                  1     ~ Juan Eme~o de Bedout     0           N/A                ’~        [4~’ 

113                                                         ~ 

,15 
~ 

~ retired as of September 1,2006 ~ going 

~_~_~ 

with 7 

~ MaAin Ma#etta 13 9 2 
~ 

Sue W. Cole; L .... P .... 0 N/A , L .... P .... ~ ~ i N/A "~ ~ 

~ ~ we’ll gowith 9. william San~m wasin 

PPD 14 9 2 Ma~e Anne Fox, Ph.D.; 0 N/A 0 ~ N/A 0 N/A 0 N/A 0 Loui~ Caudel: Confirmed info, but legal dept. 
~ 

advi~d that ~e ~ouldn’t give out detailsabout 

i !7 ~ 

Cathedne M Klema 

~ who iMm’t a minodty 

1 18 
~ 

Woodbury ~ members as of Sept. 

~ ~ ~ familydollar.com t6/20/08 to let 
~ 

~ ~ ~ ~ me ~]owthat 

~ ~ ~ ~ directors on 

~ / ~ ~ ~o~d (~h 
in 

~ ~ ~ ~ ~ ~ ~ys 7; going with 7 ~nce that is al~ the 

~ } ~ ~ ~ nothave included CEO/Chm Two 
~ 

} 
~ ~ 

~ directors (John~n & ~lliams)have gone 
~ 

~ ~ ~ ~ ~ off and 2 new are on (Fitzpatrick & Kock)-- 

C~,i~ ~T ]T ~ [ M~]T~6:~TT#gg]Ts 6 ......... ~7~ ............ ~--~ ............ @~ ........... 0 N/A "~ 0 7 N/A } 0 "TDon’tpa~icipatein~rveysor~udysunderANY~T~ 

~ 

~ ~ 

~ 
~O ahead, but can’t control what we ~uM,~. He~ 

~ Ho~6~n~ Connell 

~ doe~’t ~owthe he~ta~e olan~ o~the boar6 

124 

~ Piedmont Natural Gas ~ ~ ~ ~ ..... ~~ ....... ~ ........ ~ ............ ~ ~ ........ ~ 

~co~ection:Sheubroo~? ; Minor M. 

Shaw; Vic~e ~? Wll~n 

27 6 0 ~ NIA 0 N/A ..._~....._...L N/A 0 N/A 0 N/A 0 Merges 5/I 4 & 6/5 

0 ~ N/A 0 N/A 0 N/A 0 le~ m~ w/Doug DeLieto 5/17 &6/5 

30 6 0 N/A 0 N/A 0 N/A 0 N/A 0 Not mtere~ed ~n an~enng que~lonsthat aren’t 

~ , an&,vered in proxy 

31 10 0 ~ N/A 0 N/A ......... ~ ............ ~ N/A 
L. 

0 N/A 0 N/A 0 left m~ w/Todd Atenhan 5/14 & 6/5 

i 26 CommScope 

i 2~7 Speedway Motorsports 
Old Dominion Freight Line 

i28 

~- The Pantry 

i 31 Ruddick 

i 32 RF Micro Devices 

Tanger Factory Outlet Centers 

133 

i 34 Sonic Automotive 

i 35 Tekelec 

i 3_2_6 cato 
First Charter Corp. 

i37 

~- Tdad Guaranty 

i 39 EnPro Industries 

Lance, Inc 

140 

Pike Electdc 

i41 

i 42 Salix Phan’naceuticals 

i 4~3 Nodzon Lines 

i 44 FairPoint Communications 

Kdspy Kreme Doughnuts 

i45 

Coca-Cola Bottling Consolidated 

146 

Insteel Industries 

147 

CT Communications 

i 49 Alliance One International 

i 50 Ingles Markets 

i 51 Xedum Technologies 

~- James River Group 

154 

155 

156 

157 

i 58 TOTALS 

i59 

Hoover 

N/A 

............... ~ ........ 1 ~ Patdcia Gard~n-Co~in 1 Patdcia Gard~n-Co~in 0 ~ N/A 

~ Har~n 

MarkW Keh~y~ 

5OO 

5OO 

i60 Directors 

¯ "6 "i N/A 0 N/A 0 

0 N/A 0 N/A 1 

0 N/A 0 N/A 0 

0 N/A 0 N/A 0 

............ ~ .......... N/A 0 N/A 0 

~--%- ..... N/A 0 N/A 0 
0 N/A 0 N/A 0 

0 N/A 0 N/A 1 

0 N/A 0 N/A 1 

0 N/A 0 N/A 0 

0 

_..A..f:A. j~.:./....B.I..~_ .................................................. 

11% ! 6.00% 4.20% 

Women { Overall MJnority Af.Am./BIk 

msg w/Loft Hall 5/14 & 6/5 

Lynn Crul~lO-Caine*+ (effective as of 6/4/2007) 

AfX4mwon~n 

SupTey says 11, proxy=l 0. 2007 proxy also 

says 10 so will go with that. 

Our #’ssay 7, but 10/27/06 proxy said had 

5 directorsand explained that 2 directors 

resigned in eadyOct 06. Asofg/30 count 

was 7.. 

Survey 8- proxy said 9 with one resigning 

at annual meeting to go to 8. 

N/A 0 N/A 1 

N/A 0 N/A 0 

N/A 0 N/A 1 

N/A 0 N/A 0 

N/A 0 N/A 0 

.::..!...:......L .L--....~--..J, o 
..H...L.~....a...n.Lc..., ......................................................... ,_.....A...si....a...n_....~ .................................................... i’,]ati~ Am TOTAL 30 

11- 

7 

.J.:.42.Y.L..~ ............................................................................................................................. 



5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

B A 
1 
2 Rank 

3 1 

4 2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

C 

Company 
Bank of America 

Wachovia 

Lowe’s Cos. 
Duke Energy 

BB&T 
Reynolds American* 

Nucor 

Progress Energy 
Laboratory Corp. of America 

VF Corp. 

Goodrich Corp. 

Red Hat 

Martin Marietta Materials 

PPD, Inc. 
R.H. Donnelley 

Family Dollar 

SPX Corp. 

Carlisle Cos. 

First Citizens Bancshares 
Highwoods Properties 

Cree Inc. 

Piedmont Natural Gas 

CommScope Inc. 
Speedway Motor Sports 

Old Dominion Freight Lines 

The Pantry 

Sealy, Inc. 

Ruddick Corp. 

RF Micro Devices 

Tanger Factory Outlet Centers 

Sonic Automotive 

Tekelec 
Cato Corp. 

First Charter Corp. 

Triad Guaranty 

Enpro Industries 

Lance Inc. 

Pike Electric 

Salix Pharmaceuticals 

industry 

banking 

banking 

retail 
utility 

banking 

tobacco 
steel 

utility 

medical testing 

textiles 

aerospace components 
software 

construction aggregates 

pharmaceutical research 

directories & yellow" pages publisher 

retail 
technology 

diversified manufacturing 

banking 

commercial real estate 

electronics 

24 energy 

25 fiber optic cable 

26 motorsports 

27 freight carrier 

28 gasoline retailer 

29 mattress & bed mfg 

30 Harris Teeter parent company 

31 microchip manufacturing 

32 factory outlet centers 

33 automobile dealer 

34 wireline telecommunications equipment 

35 retail 

36 banking 

37 insurance 

38 industrial machinery & equipment mfg 

39 snack foods 

4O construction - specialty contractor 

41 pharmaceuticals 

D 

Tot 

17 
15 
10 
11 
18 
10 
8 
14 
6 
12 
13 
8 
10 
9 

NiA 
6 
6 
11 
23 
12 
7 
9 
14 
8 
9 

NiA 
NiA 

12 
8 
5 

N/A 
NiA 

11 
18 
6 

NiA 
11 

N/A 

5 



E I FI G H! I I u I K 
1 2003 Survey 2006 Survey 
2 M W Min. Tot M W Min, 

3 13 4 3 18 14 4 2 

4 13 2 1 17 15 2 2 

5 8 2 1 11 10 1 1 

6 10 ] 1 15 13 2 1 

7 15 3 1 15 11 4 2 

8 8 2 2 11 9 2 1 

9 7 ] 3 7 6 1 1 

~0 12 2 2 14 11 3 2 

1~ 5 1 0 8 6 2 0 

~2 10 2 1 12 10 2 2 

13 12 1 0 11 10 1 0 

14 7 1 0 7 6 1 1 

15 9 ] 0 9 7 2 1 

~6 7 2 0 9 7 2 0 

17 NiA NiA NiA 12 10 2 1 

18 5 ] 0 8 7 1 1 

19 5 l 1 7 6 1 1 

20 9 2 0 11 9 2 0 

21 22 ] 2 21 :19 2 1 

22 11 1 0 9 7 2 0 

23 7 0 0 8 8 0 1 

24 8 1 0 12 9 3 0 

25 13 1 0 8 7 1 1 

26 8 0 0 9 9 0 0 

27 9 0 0 9 9 0 0 

28 NiA NiA NiA 8 8 0 0 

29 NiA NiA NiA 8 8 0 0 

30 11 ] 1 12 11 1 1 

31 8 0 0 8 8 0 0 

32 5 0 0 6 6 0 0 

33 N/A N/A N/A 10 10 0 0 

34 NiA NiA NiA 7 7 0 0 

35 10 l 0 8 8 0 0 

36 17 ] 0 15 13 2 1 

37 6 0 0 8 8 0 0 

38 NiA NiA NiA 8 8 0 0 

39 11 0 1 10 9 1 1 

40 N/A N/A N/A 7 7 0 0 

41 4 1 0 6 5 1 0 



42 

43 

44 

45 

46 

47 

48 

49 

5O 

51 

52 

53 

54 

55 

56 

57 

58 

59 

6O 

61 

62 

63 

64 

65 

66 

67 

68 

A 
4O 

41 

42 

43 

44 

45 

46 

47 

48 

49 

5O 

B 

Horizon Lines 

FairPoint Communications 
Krispy Kreme 

Coca-Cola Bottling Co. Consolidated 

Insteel Industries 

CT Communications 
Alliance One International 

Ingles Markets 
Xerium Technologies 
James River Group 

MedCath 

C D 

deep sea marine shipping NiA 
local exchange carrier NiA 

doughnuts 9 
beverages 11 

contruction materials - aggregates, concrete & 

cement N/A 

telecommunications 9 

tobacco broker/distributor NiA 

retail 9 
textile mfg NiA 

property/casualty insurance NiA 
cardiac hospitals 9 

aaiPharma pharmaceutical research 10 

Bank of Granite banking 7 

Blue Rhino propane cylinders 8 
Closure Medical Corp. medical supplies 8 

First Bancorp 

Inspire Pharmaceuticals 

Jefferson-Pilot Corp. 

LendingTree 

Quintiles Transnational 

banking 18 
pharmaceuticals 7 

insurance 11 

Internet loans 5 
pharmaceutical 9 

Standard Commercial Corp. tobacco and wool 9 
Summit Properties real estate investment 8 

Trimeris pharmaceutical 6 

Unifi textiles 10 

Totals 505 

Percentage of total 



E     F G H I J 

42 NiA NiA NiA 9 9 0 

43 NiA NiA NiA 7 6 1 

44 7 2 2 9 7 2 

45 9 2 1 11 9 2 

8 8 0 

46 N/A N/A N/A 

47 8 1 0 9 7 2 

48 NiA NiA NiA 13 13 0 

49 7 2 0 9 8 1 

50 NiA NiA NiA 7 7 0 

5~ NiA NiA NiA 11 11 0 

52 8 1 0 8 8 0 
53 

K 

0 

l 

1 

1 

0 

o 

1 
o 

1 
o 

o 

54 10 0 i 0 N/A 

55 6 1 0 N/A 

56 8 0 1 N/A 

57 8 0 [ 0 N/A 

58 16 2 0 N/A 

59 6 ] ] N/A 

60 ]0 l 0 N/A 

61 5 0 0 N/A 

62 7 2 i 0 N/A 

63 9 0 0 N/A 

64 7 1 0 N/A 

65 6 0 i 1 N/A 

66 9 1 0 N/A 

67 451 54 26 500 444 56 30 

68 0.888 11.20% 6.00% 



A B C D 
Company Ranking by Size i Total Directors Number Women 

2 Progress Energy 8 14 3 
3 BB&T 5 15 4 
4 VF 10 12 2 

’ 5 KrJ]py Krem~ Do~n~t] 14-:2 
i 

9 
(5 Nucor /7 i 7 I 
7 Red H#~ ]1~ i Z [ 1 
8 SPX 17 i 7 1 
9 Bank of America 1 

i 
18 4 

10 Reynolds America ~ 6 i 11 ~ 2 
’ 11 Co~-Coi~ Bottii~ Co~soiid~ted 43 i 11 12 

12 Family Dollar 16 
i 

8 1 
13 R.H. Donnelley ~15 i 12 ~ 2 

’ 14 CommScope 23 i ~ 
15 Piedmont Natural Gas 22 

i 
12 3 

16 Lab Corp ~9 i 8 ~ 2 
’ 17 Wa~hovia :2 i :1~ 

18 Martin Marietta 13 i 9                 2 
19 PPD 14 i 9 2 
20 Hi~h~ood Propertie~ ~:20 i 9 
21 CT Communications 45 

i 
9 2 

22 Duke Energy ~4 i 15 ~ 2 
’ 23 La~e~ I~ ~3~ i :10 

24 Lowes-’" 3 i 11              1 
25 Carlisle 18 i 11 2 
26 Ruddick 

~ 

i :1:2 28 1 
27 Salix Pharmaceuticals 39 i 6 I 
28 First Citizens 19 i :2:1 
29 FairPoint Communications 41 i 7 1 
30 Xerium Technologies 48 i 7 0 
31 First Charter Corp. ~3~ i :1[; 
32 Cree 21 i 8 0 
33 Ingles Markets 47 

i 
9 1 

34 Goodrich :1:1 i :1:1 :1 
35 Alliance One International 46 i 13 0 
36 James River Group 49 

i 
11 0 

37 Sonic Automotive 3:1 10 0 
38 Speedway Motorsports 24 ~ 9 0 
39 Old Dominion Freight Line 25 i 9 0 
40 Horizon Lines 0 i 9 0 
41 The Pantry 26 i 8 0 
42 Sealy 27 

i 
8 0 

43 RF Micro Devices :29 i ~ 0 
44 Cato 33 i 8 0 
45 Triad Guaranty 35 

i 
8 0 

46 EnPro Industries 3~ i ~ 0 
47 Insteel Industries 44 i 8 0 
48 MedCath 50 i 8 0 
49 Tekelec ~3:2 i ~ 0 
50 Pike Electric 38 i 7 0 
51 Tanger Factory Outlet Centers 30 6 0 
52 TOTAL 500 56 
53 PERCENTAGE 2006 11.20% 
54 

55 



E F G H 

% Women Number Minorities % Minorities Number Women or 
1 Minorities 
2 21.4% 2 14.3% 5 
3 26.7% 2 13.3% 5 
4 16.7% 2 16.7% 4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 

52 
53 

54 

55 

22.2% 1 11.1% 3 

14.3% 1 14.3% 2 

14.3% 1 14.3% 2 

14.3% 1 14.3% 2 

22.2% 2 11.1% 5 
18.2% 1 9.1% 3 

18.2% 1 9.1% 3 

12.5% 1 12.5% 2 

16.7% 1 8.3% 3 

12.5% 1 12.5% 2 

25.0% 0 0.0% 3 

25.0% 0 0.0% 2 

11.8% 2 11.8% 4 

22.2% 1 11.1% 2 

22.2% 0 0.0% 2 

22.2% 0 0.0% 2 

22.2% 0 0.0% 2 

13.3% 1 6.7% 3 

10.0% 1 10.0% 2 

9,1% 1 9.1% 2 

18.2% 0 0.0% 2 

8.3% 1 8.3% 2 

16.7% 0 0.0% 1 

9.5% 1 4.8% 3 

14.3% 1 14.3% 1 

0.0% 1 14.3% 1 

13.3% 1 6.7% 2 

0.0% 1 12.5% 1 

11.1% 0 0.0% 1 

9.1% 0 0.0% 1 

0.0% 1 7.7% 1 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

0.0% 0 0.0% 0 

30 
6.00% 



I J      K      L 
% Women or Minorities 

1 
2 35.7% 
3 33.3% 
4 33.3% 
s ~O/o i i 1 6 28.6O/o 
7 28.6O/o i i 
9 27.8% 
I0 27 3% i i This table is linked 
11 ~% i i to the"Master" 
12 25.0°/o 
13 25.0O/o 
is 25.0O/o 
16 25.0O/o 
17 ~°/o 
18 22.2% 

20 22.2O/o 
21 22.2% 
22 20.0% 
23 ~0~0°/o 
24 18.2O/o 
25 18.2°/o j j J 
2~ ~O/o 

0.0% 

’55554592 ~ 



A I B C D E 
1 Rank Company industry %F %Min 

2 
3 
4 
5 

1 Bank of America financial 13.33333333 i20 

6 

9 
10 
11 
12 

.....1413 
15 
16 
17 
18 
19 2 Lowes hardware retail 9.090909091 i9.090909091 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
:30 

~ ~ ~ 

31 3 Duke Energy Energy 8.333333333 

~4 
~5 

g9 

40 
4] 
42 

~ ~ ~ 

4g 
44 4 Nucor steel 11.11111111 i11.11111111 
45 
46 
47 

.....4948 
50 
51 
52 
53 
54 5 BB&T financial 21.05263158 i 10.52631579 



2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 

F IGIHI~I 
Director names Gender Ethnicity 

M F , 

~-E ~ ~ ~E E 

~. ~o~e, ~ ! I / / / i / 
Susan S. Bids 

Frank P. Bramble, Sr. 1 
Virgis W. Colbe~ 1 

’ ’Charles K. Gifford 1 T 

Kennth D Lewis 1 ~ ~ ~ / / / i / 
Walter E. Massey *C 1 
Thomas J. May 1 

Charles O. Rossotti 1 
Thomas M. Ryan 1 
Charles O. Holliday Jr. 1 
Robe~ W. Scully 1 

11 ~1 1 0 0 0 1 
David W. Bernauer 1 ~ 1 
Leonard L. Berry 1 
Peter C. Browning 1 

Dawn E, Hudson 
Robe~ A. Ingram 1 

Robe~ L. Johnson 1 

Marshall O. Larsen 1 
’ ’Richard K. Lochridge 1 T 

Robe~A. Niblock*C? 1~ I~/ / / i / 
O. Temple Sloan, Jr. *L 1 

~ i~    o o o io o 
William ~me~, III *~ 

, 

D~Mel ~. Dl~ia~o 

Ann ~aynard aray *L 

James H. Hance 

~h~p A. Sharp 
Dudley S. Ta~ 

i 
9 

, 

Hamey B. Gantt 1 
Victoria F. Haynes, Ph.D. 

James D. Hlavacek 1 

Bernard L. M. Kasriel 1 
Christopher J. Kearney 1 

John H. Walker 1 



0 
1 Notes 

2 

3 As of Aug 1 
4 

5 

6 FDIC pic 

7 Wiki Pic; 
8 pic proxy 

9 pic proxy 

10 pic proxy 

11 pic proxy 

12 owner La Opinion 

13 pic proxy 

14 pic proxy 

15 pic proxy 

16 pic proxy 

17 Wiki pic; Appointment announced on 8-K; Sep. 21 

18 

19 elections 4/13/2009 
20 pic Forbes 

21 pic TxA&M 

22 pic Duke Energy 

23 
24 pic 

25 BET founder 
26 pic Forbes 

27 
28 pic Forbes 

29 

30 pic Bank of America proxy 
31 elections 5/7/2009 
32 pic Duke Energy 

33 pic Duke Energy 

34 pic Duke Energy 

35 new as of August (pic, gtown library site) 

36 pic Duke Energy 

37 pic Duke Energy 

38 pic Duke Energy 

39 pic Duke Energy 

40 new as of August 

41 pic Duke Energy 

42 pic Duke Energy 

43 pic Duke Energy 

44 elections 511412009 

45 pic Forbes 
46 pic 

47 pic Forbes 

48 pic Charlotte Mayor 

49 pic RTI 

50 pic, nucor 

51 pic, nucor 

52 pic SPX 

53 pic Delphi 

54 Current as of Aug. 26, 2009 



P 

age 

2 
3 
4 67 
5 66 
6 67 
7 62 
8 6o 
9 69 

10 66 
11 61 
12 52 
13 7o 
14 61 
15 68 
16 56 
17 68 
18 59 
19 
20 65 
21 66 
22 67 
23 51 
24 66 
25 63 
26 60 
27 65 
28 46 
29 69 
30 70 
31 
32 66 
33 66 
34 62 
35 62 
36 58 
37 63 
38 64 
39 67 
40 
41 61 
42 66 
43 68 
44 
45 67 
46 57 
47 58 
48 66 
49 61 
50 65 
51 62 
52 53 
53 51 
54 



Q 

IR Email/Gen. Email 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 

i_r@bankofamerica.com 

investorrelations@lowes.com 

info@nucor.com 



R 

IR CONTACT INFO / general contact info 

2 
3 
4 
5 

Bank of America Investor Relations NC1-007-56-70 100 N. Tryon St Charlotte, NC 28255 Tel: 704-386-5681 

Fax: 704-386-6699 

6 
7 
8 
9 

10 

12 
13 
14 
15 
16 
17 
18 
19 IR PHONE: 704-758-2910 

2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
3O 
31 http:llwww.duke-energy.comlinvestorslcontact.asp 

32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 1915 Rexford Road 

45 Charlotte, North Carolina, 28211 

46 * Ph: 704.366.7000 

47 * Fax: 704.362=4208 

48 
49 
50 
51 
52 
53 
54 Tamara Gjesdal (VP or IR): 1-336-733-3058 



A I B C D E 
1 Rank Company industry %F %Min 

2 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 6 Lorillard 
75 
76 
77 
78 
79 
80 
81 

tobacco 0 12.5 

8:> 
83 7 Reynolds American tobacco 25 i25 

~5 
86 
87 

90 
9] 
92 
9~ 

95 
96 8 Progress Energy energy 15.38461538 i15.38461538 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 



2 
55 
56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
66 
67 
68 
69 
7O 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ¯ ~3_ ~ .-- ._ 
~-E ~ ~ "~E E 

Ronald E. Deal 1 

Tom D. Efird 
Barry Fitzpatrick 1 

’ ’J. Littleton Glover T L. Vincent Hackley, Ph.D. 1 ! I / 1 / / i / 
John P. Howe Ill M.D. 1 
Kelly S. King 1 
James H. Maynard *L 1 

’ ’Albert O. McCauley 1 

J. Holmes Morrison 1 ! I 1 / / / i / 
Tom Skains *C 
Tommy Thompson 1 
Stephen Williams 1 

8 
Robert C. Almon 
Virgis W. Colbert 

David E.R. Dangoor 

Kit. D. Dietz 
’ ’Richard W. Rodel 

Martin L. Orlowsky*C ! I / / / i / 
Nigel Travis 

Thomas C. Wajnert *L 1 i 1 
Susan M. Ivey*C 

Betsy S. Atkins 11111 / / i / 11!£~ndro D~E~n~ 1 
Martin D. Feinstein 1 

Luc Jobin 1 i    1 i 
Holly K. Koeppel 

’ ’NanaMensah 
Lionel L Nowell, III 1 ! I / 1 / / i / 
Nell R. Withington 1 

John. J. Zillmer 1 

13 i2 1 1 0 i 0    2 

John D. Baker, II 1 ! I 1 / / / i / 
James B Hyler, Jr. 1 

William D. (Bill) Johnson *C 1 

Robert W. Jones 1 

W. StevenJones 
1 i E Marie McKee !111/ / / i / 

Charles W. Pryor, Jr. 1 



O 
1 Notes 

2 
55 pic BB&T proxy 

56 pic BB&T proxy 

57 2008 survey says Hispanic, pic BB&T proxy 

58 pic BB&T proxy 

59 pic BB&T proxy 

60 pic BB&T proxy 

61 pic BB&T proxy 

62 
63 pic BB&T proxy 

64 pic BB&T proxy 

65 pic BB&T proxy 

66 pic BB&T proxy 

67 pic BB&T proxy 

68 pic BB&T proxy 

69 pic BB&T proxy 

70 pic BB&T proxy 

71 
72 pic BB&T proxy 

73 pic BB&T proxy 

74 

75 
76 pic, rakedin.com 

77 

78 

79 

8O 

81 

82 

83 elections 5/6/09 
84 pic The Alta Group 

85 pic Forbes 

86 pic FlU 

87 (HACR defines "Hispanic" as "Spanish or Latin American descent". Mr. Durante has Italian parents and was raised in Brazil, pic 

88 pic British American Tobacco 

89 pic CN 

90 pic American Electrical Power 

91 college in Ghana, speaks Hausa 

92 pic Fisher College of Business Ohio State 

93 pic ITC Limited 

94 pic BAT 

95 pic Ecolab 

96 elections 5/13/2009 

97 pic Progress Energy 
98 pic Progress Energy (elected to board in 2009) 

99 pic Progress Energy 

100 pic Progress Energy 

101 pic Progress Energy 

102 pic Progress Energy 

103 pic Progress Energy 

104 pic Progress Energy 

105 pic Progress Energy 

106 pic Progress Energy 



P 

age 

2 
55 
56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
66 
67 
68 
69 
7O 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 

60 
49 
56 
69 
65 
69 
69 
66 
68 
66 
66 
60 
69 
68 
68 
60 
53 
60 
49 

57 
69 
59 
52 
59 
67 
53 
59 

65 
50 
54 
52 
60 
49 
50 
56 
54 
64 
52 
53 

61 

64 
61 
55 
58 
57 
58 
67 
64 



Q 

IR Email/Gen. Email 

2 
55 
56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
66 
67 
68 
69 
7O 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 

investorrelations@lortobco.com 

multiple emails found here: http://ir.reynoldsamerican.com/contactus.cfm 

Bob Drennan (VP -IR) shareholder.relations@pgnmail.com 



R 

IR CONTACT INFO / general contact info 

2 

56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 phone: 866-321-5418 

75 
76 
77 
78 
79 
8O 
81 
82 
83 
84 
85 
86 
87 
88 
89 
9O 
91 
92 
93 
94 
95 
96 Bob Drennan 

97 Vice President - Investor Relations 

98 (919) 546-7474 

99 
100 

102 
103 
104 
105 
106 



A I B C D E 
1 Rank Company industry %F %Min 

2 
107 
108 
109 

9 Laboratory Corp. of medical testing 22.22222222 
110      America 
111 
112 
113 
114 
115 
116 
117 
118 
119 

10 Goodrich aerospace and 16.66666667 i8.333333333 

,120, ~ ~defense equipment ~ 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132     ~ 

~ ~ 

133 11 VF clothing 23.07692308 15.38461538 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 12 Family Dollar Stores discount stores 20 10 
148 
149 
150 
151 
152 
153 
154 
155 
156 

~ ~ ~ 



2 
107 
108 
109 

110 
111 
112 
113 
114 
115 
116 
117 
118 
119 

120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
151 
152 
153 
154 
155 
156 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ¯ ~3_ ~ .-- .___ 
~-E ~ ~ "~E E 

Theresa M. Stone I i~1~ / / / i 
Alfred C. Tollison, Jr. 1 

9 2 0 0 0 0 0 

Kerrii B Anderson 1 1 
Jean-Luc B~lingard 1 i 1 

’ ’David P. King 1 
Wendy E. Lane !1111 / / i / 
Robert E Mittelstaedt, Jr. 1 

Arthur H. Rubenstein, MBBCh 1 

M. Keith Weikel, Ph.D. 1 

R. Sanders Williams M.D. 1 

12 i2 

’ ’Diane Creel i 1 1 T 
Carolyn Corvi 
George A, Davidson, Jr. 1 

’ ’Harris E. DeLoach, Jr. 1 

James W. Griffith 1 

William R. Holland 1 
John P. Jumper 1 

Marshall O. Larsen *C 1 
’ ’LloydW. Newton 1 

Douglas E Olesen 1! II/ / / i / 
#,!fred Iv1: R~nkinz .Jr. 
A. Thomas Young 1 

Charles V= Bergh 1 i 1 
’ ’Richard T. Carucci 

Ju,anah. Chugg !1111 / / i / 
Ursula O. Fairbairn 
Barbara S. Feigin 

George Fellows 1 
’ ’Robert J. Hurst 1 T 

W. Alan McCollough 1 ! I 1 / / / i / 
M. Rust Sharp 1 
Raymond G. Viault 1 

Eric Wiseman *C 1 

10 i2 1 0 0i 0 1 
Mark R. Berstein *L 1 

Pamela L. Davies 
’ ’Sharon AIIred Decker 

Edward C. Dolby 1 
Glenn A Eisenberg 1 

’ ’Howard R. Levine *C 1 T 

George R. Mahoney, Jr. 1 ! I 1 / / / i / 
Harvey Morgan 1 



0 
1 Notes 

2 
107 Harvard B School, CubaTrade Expo, pic Progress Energy 

108 pic Progress Energy 

109 pic Progress Energy 

elections 51612009 
110 
111 pic LabCorp website 

112 pic LabCorp website 

113 pic LabCorp website 

114 pic LabCorp website 

115 pic LabCorp website 

116 pic LabCorp website 

117 pic LabCorp website 

118 pic LabCorp website 

119 pic LabCorp website 

elections 4/21/09 
120 

121 pic Goodrich proxy 
122 
123 pic Goodrich proxy 

124 pic Goodrich proxy 

125 pic Goodrich proxy 

126 pic Goodrich proxy 

127 pic Goodrich proxy 

128 pic Goodrich proxy 

129 pic Goodrich proxy 

130 pic Goodrich proxy 

131 pic Goodrich proxy 

132 pic Goodrich proxy 

133 elections 4/28/2009 
134 pic Proctor & Gamble 

135 elected in July; 

136 pic H.B. Fuller 

137 Columbian, pic Purdue 

138 pic Centex 

139 pic ©DX 

140 pic Callaway Golf 

141 pic Aspen Institute 

142 pic Forbes 

143 pic USA Today 

144 pic Heckscher, Teillon, Terrill & Sager 

145 pic Cadbury 

146 pic ODX 

147 elections 01/15/09 
148 pic Family Dollar website 

149 pic Family Dollar website 

150 pic Family Dollar website 

151 2008 survey African-American, pic Family Dollar website 

152 pic Family Dollar website 

153 pic Family Dollar website 

154 pic Family Dollar website 

155 pic Family Dollar website 

156 pic Family Dollar website 



P 

age 

2 
107 
108 
109 

60 

64 

66 

110 
111 51 
112 6o 
113 52 
114 57 
115 62 
116 65 
117 71 
118 71 
119 60 

120 
121 60 
122 
123 70 
124 64 
125 55 
126 70 
127 64 
128 60 
129 66 
130 70 
131 67 
132 70 
133 
134 51 
135 52 
136 41 
137 64 
138 66 
139 71 
140 66 
141 63 
142 59 
143 52 
144 68 
145 64 
146 53 
147 
148 78 
149 51 
150 51 
151 63 
152 47 
153 49 
154 66 
155 72 
156 66 



Q 

IR Email/Gen. Email 

2 
107 
108 
109 

investor@labcorp.com 
110 

115 

117 

Paul s. Gifford (VP of IR) investor.relations@goodrich.corn 
120 

122 
123 
124 
125 
126 
127 
128 
129 
130 

132 

i rrequest@vfc.com 

133 Cindy Knoebel, CFA --> cindy_knoebel@vfc.com 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 form: http://familydollar.com/ContactUs,aspx?type=ir 
148 
149 
150 
151 "reporters only": press@familydollar.com 
152 
153 
154 
155 
156 



R 

IR CONTACT INFO / general contact info 

2 
107 
108 
109 

Primary IR Contact 

110 Stephen Anderson 

111 Director, investor Relations 
¯ 112 Laboratory Corporation of America Holdings 
113 531 South Spring Street 

. Burlington, NC 27215 
114 Phone: 336-436-5274 

115 Fax: 336-436-1569 

http:llir.goodrich.cornlphoenix.zhtml?c=60759&p=irol-contact 

120 

122 
123 
124 
125 
126 
127 
128 
129 
130 

132 
133 Cindy Knoebel, CFA 

134 VP, Financial and Corporate Communications 

1 35 VF Services 

1 36 P:336.424.6189/212.841.7141 

137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
151 
152 
153 
154 
155 
156 



A I B C D E 
1 Rank Company industry %F %Min 

2 
157 
158 13 Red Hat 
159 
160 
161 
162 
163 
164 
165 
166 
167 

software 22.22222222 

22.22222222 

14 Martin Marietta construction 22.22222222 11.11111111 

,168, ~Materials ~ materials 
169 
170 
171 
172 
173 
174 
175 

~ ~ 

176 
177 

15 PPD drug research 

178 
179 
180 
181 
182 
183 
184 
185 

~ ~ 

186 
187 16 Cree semi-conductors 0 i12.5 
188 
189 
190 
191 
192 
193 
194 
195 

17 SPX industrial equipment 14.28571429 14.28571429 

196 
197 
198 
199 
200 
201 
202 

~ ~ 

203 



2 
157 
158 
159 
160 
161 
162 
163 
164 
165 
166 
167 

168 
169 
170 
171 
172 
173 
174 
175 
176 
177 

178 
179 
180 
181 
182 
183 
184 
185 
186 
187 
188 
189 
190 
191 
192 
193 
194 
195 

196 
197 
198 
199 
2OO 
201 
2O2 
2O3 

F IGIHI 
Director names Gender 

M F 

-- Dale C. Pond 1 i 

9 
Donald H. Lingstone 1 

Micheline Chau 1 

’1 J IKILI M IN 
Ethnicity 

0 0 2    0 

’ ’Jeff Clarke 1 
Marye Anne Fox !111/ / / i / 
William S. Kaiser 1 
General H. Hugh Shelton *L 1 

Matthew J. Szulik *C 1 
’ ’James M. Whitehurst 1 T " 1 

9 i2 0 

’ ’Sue W. Cole 

David G Maffucci 1 

William E. McDonald 1 
’ ’Frank H. Menaker, Jr. 

Laree E. Perez !11 / /1/ i / 
Dennis L. Rediker 1 

Richard A. Vinroot 1 
Stephen P. Zelnak, Jr. *C 1 

8 1 0 0 0 0     0 

Stuart Bondurant, M.D, I I 
Fredric N. Eshelman, Pharm.D. *vC 1 

Frederick Frank 1 i 1 
Gen. David L. Grange 1 

Cathereine M. Klema 
Terry Magnuson, Ph.D. 1 

’ ’Ernest Mario, Ph.D. *C 

John A. McNeill, Jr. 1 

8 ~0 1 0 0i 0    1 
’ ’Dolph W. von Arx*L 1 

Clyde R. Hosein 1 ! I / 1 / / i / 
Frank Plastina 1 
Harvey A. Wagner 1 

Thomas H. Werner 1 

Charles M. Swodoba 1 i 1 i 
John W. Palmour, Ph.D. 1 

7 1 1 0 0 0 1 

J. Kermit Campbell 1 i 1 
J. Michael Fitzpatrick 1 i 1 

Emerson U. Fullwood 1 I [ 1 
Christopher J. Kearney*C 1 ! I 1 / / / i / 
Michael J. Mancuso 1 i 1 i 
Martha B. Wyrsch 



0 
1 Notes 

2 
157 pic Family Dollar website 

158 elections 08/00/09 
159 elected sep; pic byu 

160 pic Lucasfilm 

161 pic jeff-clarke.net 

162 pic UC-San Diego 

163 2008 survey Asian, pic Silicon Valley Community Foundation 

164 ? 
165 public figure 

166 pic Computingworld Honors 

167 pic Delta 

elections 05/27/09 
168 

169 pic MMM web 
170 pic MMM web 

171 pic MMM web 

172 pic MMM web 

173 latinastyle.com says hispanic, 2008 survey says hispanic, pic MMM web, 

174 pic MMM web 

175 pic MMM web 

176 pic MMM web 

177 pic MMM web 

elections 5120109 

178 
179 pic UNC Med School 

180 pic BusinessWeek 

181 pic Yale School of Management 

182 pic McCormick Foundation 

183 
184 pic UNC Med School 

185 

186 

187 elections 10/30/09 

188 
189 2008 survey 

190 

192 

193 

194 pic Businessweek 
195 

elections 4/22/09 

196 
197 pic SPX website 

198 pic SPX website 

199 pic SPX website 

200 pic SPX website 

201 pic SPX website 

202 pic SPX website 

203 pic SPX website 



P 

age 

2 
157 62 
158 
159 67 
160 56 
161 47 
162 61 
163 6o 
164 53 
165 67 
166 52 
167 41 

168 
169 58 
17O 58 
171 66 
172 68 
173 55 
174 6o 
175 65 
176 68 
177 64 

178 
179 70 
180 60 
181 76 
182 61 
183 50 
184 58 
185 70 
186 59 
187 
188 73 
189 48 
190 69 

192 66 
193 47 
194 40 
195 46 

196 
197 70 
198 62 
199 60 
200 54 
201 66 
202 66 
203 51 



Q 

IR Email/Gen. Email 

2 
157 
158 http://investors.redhat.com/contactus.cfm 
159 
160 

162 
163 investors@redhat.com 
164 
165 
166 
167 

Dana F. Guzzo 
168 (919) 783-4540 
169 email: Investor Relations 
170 
171 
172 
173 
174 
175 
176 
177 

Steve Smith 
+910 772 7585 

178 stephen.smithL~.wilm.ppdi.com 
179 
180 
181 
182 
183 
184 
185 
186 
187 InvestorRelations@cree.com 
188 
189 
190 

192 
193 
194 
195 

Ryan Taylor, Director of Investor Relations 
704-752-4486 

196 investor@spx.com 
197 
198 
199 
2O0 
201 
202 
203 



R 

IR CONTACT INFO / general contact info 

2 
157 
1 58 Investor Relations 

1 59 1801 Varsity Drive 
160 Raleigh, NC 27606 

161 
162 
163 
164 
165 
166 
167 

168 
169 
170 
171 
172 
173 
174 
175 
176 
177 

Luke Heagle 

Investor Relations 

178 PPD, inc. 
’ 179 Corporate Headquarters 

1 80 929 North Front Street .Wilmington, NC 28401-3331 
181 
1 82 Phone: +910 558 7585 

1 83 Fax: +910 558 7056 

184 
185 
186 
1 87 Raiford Garrabrant 

1 88 Cree, Inc. 

1 89 Director, investor Relations 

¯ 1 90 Ph: 919-287-7895 

191 Fax: 919-313-5615 

192 
193 
194 
195 

196 
197 
198 
199 
2O0 
201 
202 
203 



A I B C D E 
1 Rank Company industry %F %Min 

2 
204 18 CommScope Telecom equipment 16.66666667 i16.66666667 
205 
206 
207 
208 
209 
210 
211 19 Piedmont Natural Gas energy 25 i8.333333333 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 | 

20 Carlisle construction and 16.66666667 
224 industrial products 
225 
226 
227 
228 
229 
230 
231 
232 
233 
234 
235 
236 
237 21 Highwoods Properties real estate 12.5 iO 
238 
239 
240 
241 
242 
243 
244 
245 
246 22 Hanesbrands clothing 22.22222222 i22.22222222 
247 
248 
249 
250 
251 
252 
253 
254 



2 
2O4 
2O5 
2O6 
2O7 
2O8 
2O9 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 

224 
225 
226 
227 
228 
229 
230 
231 
232 
233 
234 
235 
236 
237 
238 
239 
240 
241 
242 
243 
244 
245 
246 
247 
248 
249 
250 
251 
252 
253 
254 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ¢) ~3_ ~ .-- ._ 
~-E ~o ~ "~E E 

Boyd L. George 1! II/ / / i 
Katsuhiko Okubo 1 

Richard C. Smith 1 

June E. Travis 

12 i3 1 0 0 0 1 
Jerry W. Amos 1 

E. James Burton 1 
’ ’Malcolm E. Everett III *L 1 

John W. Harris 1 ! I 1 / / / i / 
Frank B. Holding, Jr. 1 

Frankie T. Jones, Sr. 1 

Vicki W. McEIreath 
’ ’MinorM. Shaw 

MurielW. Sheubrooks !11 / / / i / 
Thomas E. Skains *C 1 

12 i2 o o oi o o 
i 

Robert G. Bohn I i I i Dona,d G. Oa,der 
’ ’Robin S. Callahan 

Paul J. Choquette, Jr. I 
Terry D. Growcock I ’ ’Peter L.A. Jam,eson 
Peter F. Krogh I! 111 I I i I 
Gregg A. Ostrander I 

David A. Roberts I 

Lawrance A. Sala I 
Magalen C. Webert 

8              ii       o    o oi o o 
Thomas w. Ad,er 

’ ’Gene H. Anderson I 

Edward J. Fritsch I 

David J. Hartzell, Ph.D I 
Lawrence S. Kaplan I 
Sherry A. Kellett 

L Glenn Orr, Jr. I 

O. Temple Sloan, Jr. *C 1 

i2      2    o oi o 2 
LeeA Chaden 1 

’ ’Bobby J. Griffin 1 

James C. Johnson 1 

Jessica Tuchman Mathews 
J. Patrick Mulcahy 1 

Ronald L. Nelson 1 

Richard A. Noll *C 1 

Andrew d. Schindler 1 



O 
1 Notes 

2 

204 elections 05/01/09 

205 (not a registered voter?) 
206 NC Election registrtation website 

207 

208 2008 survey Asian, wrote Japanese textbook 

209 

210 

212 
213 pic Middle TN State 

214 pic Wachovia 

215 pic Lincoln Harris 

216 pic Neal & Harwell 

217 pic Triangle Business Journal 

218 pic B&C Associates 

219 pic Charlotte Business Journal 

220 pic Palmetto Institute 

221 
222 pic Furman U 

223 

elections 4/20/09 
224 
225 pic Oshkosh Truck Corp website 

226 

227 2008 survey 
228 pic Gilbane website 

229 pic Harris Corp website 

230 
231 pic washingtonlife.com 

232 pic Carlisle 

233 pic SEC.Edgar 

234 pic charlotte.businessleader.com 

235 pic Anaren 

236 2008 survey 

237 elections 05/13/09 
238 pic Highwoods website 

239 pic Highwoods website 

240 pic Highwoods website 

241 pic UNC Business school 

242 pic Highwoods website 

243 pic Highwoods website 

244 pic Highwoods website 

245 pic Bank of America 

246 elections 04/28/09 
247 pic StoraEnso 

248 NNDB says African-American, but no pic 

249 pic Boeing 

250 pic Canegie 

251 pic Energizer proxy 

252 pic Avis proxy 

253 Voter Registration 

254 pic Krispy Kreme proxy 



P 

age 

2 
2O4 
2O5 64 
2O6 67 
2O7 79 
2O8 67 
2O9 64 
210 69 
211 
212 7o 
213 62 
214 62 
215 61 
216 66 
217 47 
218 61 
219 59 
220 61 
221 67 
222 57 
223 52 

224 
225 55 
226 71 
227 62 
228 70 
229 63 
230 70 
231 72 
232 66 
233 56 
234 61 
235 46 
236 57 
237 
238 68 
239 63 
240 50 
241 53 
242 66 
243 64 
244 68 
245 70 
246 
247 66 
248 60 
249 56 
250 62 
251 65 
252 56 
253 51 
254 64 



Q 

IR Email/Gen. Email 

2 

204 Investor Relations 
205 Philip M. Armstrong, Jr. 

206 Senior Vice President, Investor Relations & Corporate Communications 

207 (828) 323-4848 
208 

209 investor.relations@commscope.com 
210 
211 John Sutphin 

212 Manager of Finance and Investor Relations 

213 P.O. Box 33068 

214 Charlotte, NC 28233 
215 
216 E-mail: john.sutphin@piedmontng.com 

217 

218 

219 

220 

221 

222 

223 

224 

225 

226 

227 

228 

229 

230 

231 

232 

233 

234 

235 

236 
237 NOT IR: Highwoods Properties 
238 Corporate Office 

239 3100 Smoketree Court 

240 Suite 600 
241 Raleigh, NC 27604 

242 Phone: 866-449-6637 

243 Cust Svc: 919-872-4924 

244 www. hi,clhwoods.com/contactus.aspx 
245 
246 
247 
248 
249 
250 
251 
252 
253 
254 

ir@hanesbrands.com 



R 

IR CONTACT INFO / general contact info 

2 
2O4 
2O5 
2O6 
2O7 
2O8 
2O9 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 

Hanover Square Investor Relations 

224 lOl s. Salina St. 

225 Suite 750 
¯ 226 Syracuse, NY 13202 

Ph: (315) 476-8204 
227 Fx: (315) 476-8208 
228 
229 
230 
231 
232 
233 
234 
235 
236 
237 
238 
239 
240 
241 
242 
243 
244 
245 
246 Hanesbrands Inc. 

247 lOOO E. Hanes Mill Road 

248 Winston-Salem, NC 27105 

249 
250 
251 
252 
253 
254 



A I B C D E 
1 Rank Company industry %F %Min 

2 
255 

23 First Citizens financial 10.52631579 i5.263157895 
256 BancShares 
257 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 

276 24 OIdLineDOminion Freight 
trucking 0 

277 
278 
279 
28O 
281 
282 
283 
284 
285 

25 Ruddick grocery stores, 10 10 
286 textiles 
287 
288 
289 
290 
291 
292 
293 
294 
295 
296 

26 Tekelec telecommunicaitons 11.11111111 11.11111111 
297 equipment 
298 
299 
300 
301 
302     ~                     ~ 



2 
255 

256 
257 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 

276 
277 
278 
279 
280 
281 
282 
283 
284 
285 

286 
287 
288 
289 
290 
291 
292 
293 
294 
295 
296 

297 
298 
299 
300 
301 
302 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F 

~ Ann E. Ziegler 

19 

John M. Alexander, Jr. 

’    ’Carmen Holding Ames 

Victor E. Bell, III 
George H. Broadrick 

’.o e .o.di    onne,. 
~.~. Cr~, ~ 

Lewis M. Fetterman 

Daniel L. Heavner 
Frank B. Holding ’ 
~uc~.s s. Oones 
Robe~ T. Newcomb 

Lewis T. Nunnelee, II 
James M. Parker 
Ralph K. Shelton 

R.C. Soles, Jr. 

David L. Ward, Jr. 

9 
. 

Dav,d S. Congdon 

John R. Congdon 

John R. Confdon Jr. 
RobeR G. Culp, III 

John D. Kasarda, Ph.D. 

~eo ~. S.~ 
D. Michael Wray 

10 

John R. Balk 
’John P. Derham Cato 

Alan T. Dickson 

Anna Spangler Nelson 
Bailey W. P~rick 
Robe~ H. Spilman, Jr. 
Harold C. Stowe 

Isaiah Tidwell 

William C. Warden, Jr. 

9 

Ronald W. Buckly 

Mark A. Floyd *C 

MaRin A. Kaplan 

David R. Laube 

Caro, ~. 



O 
1 Notes 

2 
255 pic CDW website 

256 
257 pic UNC TV, Cardinal Int. Trucks 

258 pic NC Community Foundation 

259 pic Ravenscroft school 

260 

261 pic ironStone Bank 
262 

263 

264 pic Campbell Business school 
265 

266 

267 

268 

269 

270 
271 pic Phi Gamma Delta UNC 

272 

273 pic NCA&T 
274 pic his NC senate campaign 

275 pic Ward & Smith P.A. 

meeting 5118109 
276 

277 pic Loras College 
278 pic UNCW 

279 pic BusinessWeek 

280 

281 

282 

283 pic UNC Business School 
284 

285 

elections 02/19/09 
286 
287 pic Johnson C. Smith University 

288 pic Greater Charlotte Biz 

289 pic NC Business Hall of Fame 

290 

291 pic Fidelity Charitable Gift Fund 
292 pic Bissell Patrick 

293 

294 pic Waccamaw Community Foundation 
295 2008 survery 

296 

297 
298 pic Tekelec 

299 pic Tekelec 

300 pic Tekelec 

301 pic Tekelec 

302 pic Tekelec 



P 

age 

2 
255 5o 

256 
257 59 
258 4o 
259 52 
260 86 
261 46 
262 52 
263 6o 
264 87 
265 61 
266 80 
267 47 
268 66 
269 50 
270 48 
271 83 
272 66 
273 66 
274 74 
275 73 

276 
277 71 
278 52 
279 78 
280 76 
281 52 
282 62 
283 63 
284 69 
285 48 

286 
287 49 
288 58 
289 77 
290 68 
291 46 
292 47 
293 52 
294 62 
295 63 
296 56 

297 
298 57 
299 53 
300 71 
301 61 
302 55 



Q 

IR Email/Gen. Email 

2 
255 

really couldn’t find anything useful on the website... 
256 
257 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 

276 
277 
278 
279 
280 
281 
282 
283 
284 
285 

John B. Woodlief 
286 Vice President - Finance and Chief Financial Officer 
287 Tel: 704-372-5404 
288 
289 
290 
291 
292 
293 Ilwww.ruddickcorp.comlphoenix.zhtml?c=99283&p=irol-inforeq 
294 
295 
296 

297 
298 
299 
300 
301 
302 



R 

IR CONTACT INFO / general contact info 

2 
255 

First Citizens Bank 

256 Corporate Communications 

257 Mail Code: FCC-17 

258 P.O. Box 27131 
259 Raleigh, N.C., 27611-7131 

26O 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 

Corporate Office 

276 Old Dominion Freight Line, Inc= 

277 500 Old Dominion Way 

’278’Th°masville’ NC 27360 
279 Toll-Free: (800) 432 6335 

. Local: (336) 889-5000 
280 Fax: (336) 822-5239 

281 
282 
283 
284 
285 

286 
287 
288 
289 
290 
291 
292 
293 
294 
295 
296 

Investor Relations 

297 5200 Paramount Parkway 
298 Mordsville, NC 27560 

299 Phone: +1.919.461.6825 

3O0 
301 
302 



A I B C D E 
1 Rank Company industry %F %Min 

2 
303 
304 
305 
306 

27 Tanger Factory Outlet shopping centers 14.28571429 i0 
307 Centers 
308 
309 
310 
311 
312 
313 
314 
315 28 Hatteras Financial real estate 0 
316 
317 
318 
319 
320 
321 i 

322 29 RF Micro Devices semiconductors 0 11.11111111 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 30 Lance snack foods 0 11.11111111 
333 
334 
335 
336 
337 
338 
339 
340 
341 

31 Speedway Motorsports Racetracks 0 i0 
Inc. 

342 
343 
344 
345 
346 
347 
348 
349 
350 32 Cato clothing stores 0 iO 
351 



2 
303 
304 
305 
306 

307 
308 
309 
310 
311 
312 
313 
314 
315 
316 
317 
318 
319 
320 
321 
322 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 
333 
334 
335 
336 
337 
338 
339 
340 
341 

342 
343 
344 
345 
346 
347 
348 
349 
35O 
351 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ¯ ~D_ ~ .-- .___ 
~E ~ ~ ~E E 

FrancoP~as~na /~ i / / / / i 
Krish Prabhu 1 

Michael P. Ressner                  1 
: 

7 ~1 0 0 0i 0 0 

’ ’William G. Benton 

Bridget Ryan Berman 
Thomas E. Robinson 1 

Allan L. Schuman 1 
Stanley K. Tanger *C 1 
Steven B. Tanger *CEO 1 

6 ~0 0 0 0 0 0 
David W. Berson 1 ~ 1 
Benjamin M. Hough 1 
Michael R. Hough *C 1 

Ira G. Kawaller 1 ~ ~1/ / / i / 
Thomas D. Wren 1 

9                     ~0          0      0 1      0     1 
Robe~ A. Bruggewo~h 
Daniel A. DiLeo 
Jeffery R. Gardner 1 

’ ’John R. Harding 

Masood A. Jabaar 1 

Dr. Albe~ E Paladino 1 
Casimir S. Skrzypczak 1 
Erik H van der Kaay 1 

Walter H. Wilkinson, Jr. *C 1 

9 ~0 1 0 0 0 1 
Jeffery A. Atkins 1 

J.P. Bolduc 1 
’ ’William R. Holland 1 

James W. Johnston 1 ! I / / / i / 
David V. Singer 

Dan C. Swander 

S. Lance van Every 

7 io o    o oi o o 

, . 
Wiliam R. Brooks 1 i 

Mark M. Gambill 1 ! I / / / i / 
Robet L. Rewey 1 

Marcus G. Smith 1 

O. Bruton Smith 1 

Tom E. Smith 1 

8 ~0 0 0 0 0     0 



O 
1 Notes 

2 
303 pic Tekelec 

304 pic Tekelec 

305 pic Tekelec 

306 pic Tekelec 

meeting 05/08/09 
3O7 

308 

309 
310 pic VA Tech 

312 
313 pic Real Estate Channel 

314 pic Real Estate Channel 

315 May 6, 2009, 

316 pic PMI website 

317 video at nyse opening bell 

318 video at nyse opening bell 

319 pic his website 

320 video at nyse opening bell 

321 video at nyse opening bell 

322 Def 14 A, 6/18/09 
323 pic 14a 

324 pic 14a 

325 pic 14a 

326 pic 14a 

327 pic 14a (???) 

328 "not standing for reelection" 

329 pic 14a 

330 pic 14a 

331 pic 14a 

332 website 

333 
334 pic http://www.mcgplc.com/board 
335 pic "rakedin.com" profile 

336 
337 pic "rakedin.com" profile 

338 Voter Registration 

339 
340 2008 survey (WN: according to http://www.rakedin.com/company/lance_inc, does not seem white...) 

341 

342 

343 NC Board of Elections 

344 

345 

346 

347 son of Bruton Smith 
348 pic BusinessWeek 

349 pic NCSU perspectives ag newsletter 

35O 

351 retired 



P 

age 

2 

303 43 

304 46 

305 54 

306 60 

307 
308 80 
309 63 
310 48 
311 61 
312 74 
313 85 
314 60 
315 
316 54 
317 44 
318 48 
319 59 
320 38 
321 57 
322 
323 48 
324 61 
325 49 
326 54 
327 59 
328 
329 68 
330 69 
331 63 
332 
333 6O 
334 69 
335 7O 
336 62 
337 68 
338 53 
339 65 
340 64 
341 61 

342 
343 59 
344 58 
345 57 
346 7O 
347 35 
348 82 
349 67 
35O 
351:78 



Q 

IR Email/Gen. Email 

2 
303 
304 
305 
306 

307 
308 
309 
310 

312 
313 
314 
315 
316 
317 
318 
319 
320 
321 
322 Info request form: http:iiir.rfmd.comiphoenix.zhtml?c=95468&p=irol-inforeq 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 Contact form for IR: http://ir.lance.com/contactus.cfm 
333 
334 
335 
336 
337 
338 
339 
340 
341 

info request form: http:!!phx.corporate-ir.net/phoenix.zhtml?c=99758&p=irol-info 

342 
343 
344 
345 
346 
347 
348 
349 
350 General Contac: The Cato Corporation, 8100 Denmark Road, Charlotte, NC 28273-5975, (704) 
351 554-8510. 



R 

IR CONTACT INFO / general contact info 

2 
303 http://phx.corporate-ir.net/phoenix.zhtml?c=74053&p=irol-infoReq&t=&id=& 
304 
305 
306 

Patti Ross 

307 Director of Administration 

308 3200 Northline Avenue 

309 Suite 360 
Greensboro, NC 27408 

’.3101Tel: 336-292-3010 

311 Fax: 336-852-2096 

312 
313 
314 
315 Investor Relations 

316 Mark Collinson 

317 Senior Partner 

318 CCG Investor Relations 
10960 Wilshire Blvd. 

’.3191Suite 2050 

320 Lo~ An_cl~!~, CA %~24 

321 
322 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 
333 
334 
335 
336 
337 
338 
339 
340 
341 

IR manager (I think): Janet Kirkley, 704-532-3318 

342 
343 
344 
345 
346 
347 
348 
349 
350 Infor Request Form: http://phx.corporate-ir.net/phoenix.zhtml?c=112628&p=irol-inforeq 

351 



A I B C D E 
1 Rank Company industry %F %Min 

2 
352 
353 
354 
355 
356 
357 
358 
359 

33 Coca-Cola Bottling soft drinks 18.18181818 
Consolidated 

360 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 34 Polypore International filters 0 
387 
388 
389 
390 
391 
392 
393 
394 
395 35 Salix Pharmaceuticals drugs 16.66666667 16.66666667 
396 
397 
398 
399 
4OO 



2 
352 
353 
354 
355 
356 
357 
358 
359 

360 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
393 
394 
395 
396 
397 
398 
399 
400 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F 

George S. Currin 

~rant L Hamrick 

Bailey W. Patrick 

A.F. "Pete" Sloan 
Bryan F Kennedy 

D. Harding Stowe 

11 

J. Frank Harrison, III 
H.W. McKay Belk 

’Sharon A. Decker 

William B Elmore 

Deborah S. Harrison 
James H. Morgan 

Ned R. McWhe~er 
John W. Murrey, III 

Carl Ware 

Dennis A. Wicker 

Herbe~ A. Allen 

Rona!d W. Allen 

Cathleen P. Black 

Alexis M. Herman 

Muhtar Kent *C 
k 

............... ~" 

Maria E!ena LagomasJno 

Sam nunn 
James D. Robinson, 

Jacob Wa!!enberg 

Jam~s B. WHHams 

8 
David A Barr 
Charles L. Cooney 

William Dries 

Frederick C. Flynn, Jr. 
Michael Graff *C 
W. Nicholas "Nick" Howley 

Kevin Kruse 

Robe~ T oth 

6 
John F. Chappell 
Thomas W. D’Alonzo 

Richard A. Franco, Sr. 
William P. Keane 
Carolyn J. Logan 



O 
1 Notes 

2 

352 

353 NC Board of Elections 

354 NC Board of Elections 

355 NC Board of Elections 

356 pic Bissel Patrick website 
357 

358 http:!/phx.corporate-ir, net/phoenix.zhtml?c=112628&p=irol-newsArticle print&lD=1327129&highlight= ; pic at Park Sterling 
359 

website/Def 14a may 5, 2009 

360 

361 

362 

363 pic Family Dollar site 
364 NC Board of Elections 

365 NC Board of Elections 

366 

367 NC Board of Elections 

368 

369 

370 

371 NC Board of Elections; and confirmation he lives in sanford 
372 pic Coca-Cola 

373 pic Coca-Cola 

374 pic Coca-Cola 

375 pic Coca-Cola 

376 pic Coca-Cola 

377 pic Coca-Cola 

378 pic Coca-Cola 

379 pic Coca-Cola 

380 pic Coca-Cola 

381 pic Coca-Cola 

382 pic Coca-Cola 

383 pic Coca-Cola 

384 pic Coca-Cola 

385 pic Coca-Cola 

386 meeting 05/14/09 

387 
388 pic MIT chemical engineering 

389 pic EnPro Industries 

390 

391 

392 pic Satair 
393 

394 

395 

396 

397 

398 

399 

400 



P 

age 

2 
352 58 
353 72 
354 70 
355 64 
356 47 
357 79 
358 
359 53 

360 
361 54 
362 52 
363 52 
364 53 
365 54 
366 48 
367 61 
368 78 
369 66 
370 65 
371 56 
372 
373 
374 
375 
376 
377 
378 
379 
38O 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
393 
394 
395 
396 72 
397 65 
398 68 
399 54 
4OO 60 



Q 

IR Email/Gen. Email 

2 
352 
353 
354 
355 
356 
357 
358 
359 

INFO REQUEST: http:iiph×, corporate-ir, netiphoeni×.zhtml?c=114845&p=irol-info 

360 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 Investor Relations 
387 Lynn Amos, Chief Financial Officer 
388 e-mail: investors@polypore.net 
389 main line: 704-587-8886 
390 l nfo Request Form: http:/!www.polypore, net/contact!contact.cfm 
391 
392 
393 
394 
395 
396 
397 
398 
399 
400 



R 

IR CONTACT INFO / general contact info 

2 
352 
353 
354 
355 
356 
357 
358 
359 

Investor Relations 
4100 Coca-Cola Plaza 

Charlotte, 28211-3481 

360 1-8~)~)-777-COKE 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
393 
394 
395 G. Michael Freeman 

396 Associate Vice President, investor Relations & Corporate Communications 

397 
398 
399 
400 



A I B C D E 
1 Rank Company industry %F %Min 

2 
401 
4O2 
4O3 
4O4 
4O5 
4O6 
4O7 
4O8 
4O9 
410 

36 Sonic Automotive car dealerships 0 i0 

411 
~ ~ ~ 

412 
413 37 Pike Electric electrical contractor 0 
414 
415 
416 
417 
418 
419 
420 

38 Harris Stratex Networks telecommunications 0 11.11111111 
421 equipment 
422 
423 
424 
425 
426 
427 
428 
429 
430 
431 39 Ingles Markets grocery stores 11.11111111 
432 
433 
434 
435 
436 
437 
438 
439 

~ ~ ~ 

440 
441 40 The Pantry convenience stores 10 
442 
443 
444 
445 
446 
447 
448 
449 
450 
451 

~ ~ ~ 



2 
401 
4O2 
4O3 
4O4 
4O5 
4O6 
4O7 
4O8 
4O9 
410 
411 
412 
413 
414 
415 
416 
417 
418 
419 
420 

421 
422 
423 
424 
425 
426 
427 
428 
429 
43O 
431 
432 
433 
434 
435 
436 
437 
438 
439 
440 
441 
442 
443 
444 
445 
446 
447 
448 
449 
450 
451 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o �~ ~D_ ~ .-- ._ 
~-E ~ ~ "~E E 

-- MarkA. Sirgo, Pharm.D. 1 i 1 

9 i0 0 0 (]i 0 0 
William I. Belk 1 

William R. Brooks 

Victor H. Doolan 1 

H. Robert Heller 

B. Scott Smith 1! II/ / / i / 
David B. Smith 

David C. Vorhoff                    1 
i 

7                 ~0        0    0 0i 0    0 
’Charles E. Bayless                 1 

AdamP. Godfrey 1! II/ / / i / 
Robert D. Lindsay 1 

J. Eric Pike *C 1 

Daniel J. Sullivan 1 

Louis F. Terhar 

9 0 0 0 1 0 1 

Herald Braun 1 i 1 

Eric C. Evans 1 
’ ’William A. Hasler 1 

Clifford H. Higgerson 1 ! I 1 / / / i / 
Howard L. Lance 1 

Mohsen Sohi 1 

James C. Stoffel 1 
Edward F. Thompson 1 

9              i~       o    o oi o o 
Fred D. Ayers                    1 

’ ’Ronald B. Freeman 

Charles L. Gaither, Jr. 1 
Robert P. Ingle *C 1 

’ ’Robert P. Ingle, II 1 T 

James W. Lanning 1! II/ / / i      / 
Charles E. Russell 1 
Laura Ingle Sharp 

10 ~1 0 0 0i 0    0 
’ ’Robert F. Bernstock 1 

Paul L. Brunswick 1 ! I 1 / / / i / 
Edwin J. Holman 1 i 1 i 

Terry L. McEIroy 1 

Mark D. Miles 1 
BryanE. Monkhouse 

1 i Thomas M. Murnane*L 1 ! I 1 / / / i / 
Peter J. Sodini *C 1 



0 
1 Notes 

2 
401 pic http:!/www, bdsinternational.com/board, php#Sirgo 

402 
403 youtube election video 

404 Note: passed away; according to recent proxy they will not seek to add replacement (at least not at this time) / april 8, 2009 

405 NC Board of Elections 

406 

407 

408 pic (palladium Equity Partners) 
409 son of Bruton Smith 
410 pic (forbes richest in america list) 

411 son of Bruton Smith 

412 McColl Partners website 

413 

414 pic, wvu Institute of Tech website 
415 pic, lindsay goldberg 

416 pic, helvey and associates website 

417 pic, rakedin.com 

418 pic 

419 

420 

421 
422 pic, harris, stratex website 

423 

424 Dean picture (from UC Berkley) 
425 pic, http:iiwww.icsi, berkeley.eduiBoardihiggersonbio, html 

426 pic, http://www.sonicwall.com/us/company/2309.html 

427 pic, http:/!www, harris.com/ceo, html 

428 pic, http:iifreudenberg-nok.mediaroomcomiindex.php?s=pageF&item=13; hard to say .... Name and picture seem...ambiguous 
429 pic, harris.com 

430 pic, http://www.sonicwall.com/us!company/2309.html 

431 

432 NC Board of elections 

433 NC Board of Elections 

434 NC Board of Elections 
435 Ingles Picture of Founder in store 

436 

437 NC Board of Elections 

438 NC Board of Elections 

439 

440 

441 

442 pi~ httpi/~p~ico m!co m nq~ ~i~tion s/~ew~roo m/ieacl~h ip!bio~b~ sto~o b~rt~ htm 
443 http:iiwww, nndb.comipeoplei454iO00176923i 

444 http://www, nndb.com/people/534/O00177003/ 
445 pic, http://66.37.2~6.74/pressr~~m/macys/macysnati~na~/ph~t~-ga~~ery.asp?ga~id=313&n=fehcdgcfdb&fr~m=macys 

446 http:iiwww.nndb.comipeoplei531iO00177000i 

447 http :/ /www. n nd b. com/people/ 5 32/O0017 7 001/ 

448 http:!/www, nndb.com!people/453/O00176922! 

449 http:iiwww, nndb. comipeoplei628iO00175103/ 

450 http://www, nndb.com/people/535/O00177004/ 

451 http://www, nndb.com/people!624/O00175099/ 



P 

age 

2 
401 55 
402 
403 59 
404 
405 59 
406 68 
407 69 
408 7O 
409 41 
410 82 
411 34 
412 53 
413 
414 65 
415 46 ? (he just ...looks older; age according to Forbes.com) 
416 49 
417 54 
418 4O 
419 62 
420 59 

421 

422 53 

423 55 

424 67 

425 68 

426 61 

427 53 

428 5O 

429 62 

430 7O 

431 

432 66 

433 51 

434 65 

435 75 

436 4O 

437 49 

438 7O 

439 69 

440 51 

441 

442 58 

443 69 

444 5O 

445 62 

446 6O 

447 55 

448 64 

449 62 

450 54 

451 68 



Q 

IR Email/Gen. Email 

2 
401 
402 IR INFO REQUEST FORM:http:!!finance.sonicautomotive.com!phoenix.zhtml?c=65304&p=irol- 
403 inforeq 
404 
405 
406 
4O7 
408 Info/Contact Form: http:!!vwvw.sonicautomotive.com!contact-form.htm 
409 
410 

412 
413 InvestorRelations@Pike.com 
414 
415 
416 
417 
418 
419 
420 

Mary McGowan: mary@summitirgroup.com 
421 
422 
423 
424 
425 
426 
427 
428 
429 
430 
431 rfreeman@in.qles-markets.com 
432 
433 
434 
435 
436 
437 
438 
439 
440 
441 Contact Form: http:iiir.thepantry.comiphoenix.zhtml?c=72341&p=irol-inforeq 
442 
443 
444 
445 
446 
447 
448 
449 
450 
451 



R 

IR CONTACT INFO / general contact info 

2 
401 
402 Primary IR Contact 

403 J Todd Atenhan 

404 Investor Relations 

’405’ Phone: (888) 766-4218 

406 
4O7 
4O8 
409 
410 

412 
413 Investor Relations 

414 lOO Pike Way 
415 Mount Airy, NC 27030 

416 
417 
418 
419 
420 

421 
422 
423 
424 
425 
426 
427 
428 
429 
430 
431 
432 
433 
434 
435 
436 
437 
438 
439 
440 
441 Investor Relations 

442 1801 Douglas Drive 

443 Sanford, NC 27330 

444 
445 
446 
447 
448 
449 
450 
451 



A I B C D E 
1 Rank Company industry %F %Min 

2 
452 41 EnPro Industries 
453 
454 
455 
456 
457 
458 
459 
460 
461 
462 42 Alliance One Intl. 
463 
464 
465 
466 
467 
468 
469 
470 
471 
472 

engine parts 0 

tobacco 0 

43 Inspire drugs 28.57142857 
473 Pharmaceutecals 
474 
475 
476 
477 
478 
479 
48O 
481 44 First Bancorp financial 20 
482 
483 
484 
485 
486 
487 
488 
489 
490 
491 
492 
493 
494 
495 
496 

497 45 

MedCath heart hospitals 11.11111111 

498 
499 
5OO 
501 



2 
452 
453 
454 
455 
456 
457 
458 
459 
46O 
461 
462 
463 
464 
465 
466 
467 
468 
469 
470 
471 
472 

473 
474 
475 
476 
477 
478 
479 
48O 
481 
482 
483 
484 
485 
486 
487 
488 
489 
490 
491 
492 
493 
494 
495 
496 

497 
498 
499 
5OO 
501 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ~) ~_ ~ .-- ._ 

~-E ~ ~ "~E E 

-- 9 io o o oi o o 

Peter C. Brown~ng I! 111 I I i I 
Joe. T. Ford I 

Gordon D. Harnett 1 

David L. Hauser 1 

William R. Holland *C 1 
Stephen E. Macadam 1 

Wilbur J. Prezzano 1 

10 i0 0 0 0 0 0 
C. Richard Green, Jr. 1 
Robert E. Harrison *C 1 i 

’ ’John M. Hines 1 
Nigel G. Howard 1 ! I / / / i / 
Joseph L. Lanier, Jr. 1 
B. Clyde Preslar 1 

Norman A. Scher 1 

William S. Sheridan 1 

Martin R. Wade, III 1 

7 2 0 0 0 0 0 

Kip A. Frey 1 
’ ’Alan F. Holmer 1 

Nancyd. mutson, Ph.D. ! 1 I 1 / / / i / 
Kenneth B. Lee, Jr. *C 1 

Jonathan S. Leff 1 
Christy L. Schaffer, Ph.D. i 1 1 

15 i3 0 0 0 i 0 0 
Jack D. Briggs 1 

R. Walton Brown 
’ ’David h. Burns 1 

John F. Burns 1 
Mary Clara Capel 

’ ’James C. Crawford, Ill 1 T 

James e. Hudson, Jr. 1 ! I 1 / / / i / 
George R. Perkins, Jr. 1 
Frederick L. Taylor II 1 
Virginia C. Thomasson 

’ ’Dennis A. Wicker 1 T 

GoldieH. Wallace !111/ / / i / 
Thomas F. Phillips                  1 

9              i.~       o    o oi o o 

Pamela G. Bailey 

Edward R. Casas 1 
John T. Casey C* 1 

O. Edwin French ~ i i 



O 
1 Notes 

2 

452 

453 pic http:iiwww.mcgplc.comiboard 
454 pic, sonoco 

455 pic, http:/!www.jwrworkings.com/monument.html 
456 pic of son, 

457 http://www.nndb.com/people/925/O00178391/ 
458 pic, duke energy 

459 pic, good rich proxy 

460 pic, rakedin.com 

461 pic, rakedin.com 

462 clef 14 A, 8/6/09 
463 

464 

465 

466 
467 pic, http:/!www.unctv.org/new_model of leadership/part2.html 

468 

469 

47O 

471 
472 pic, http://www.dmwmedia.com/image/martin-wade-ceo-broadcaster 

473 
474 pic, inspire website 

475 pic, inspire website 

476 pic, inspire website 

477 pic, inspire website 

478 pic, inspire website 

479 pic, inspire website 

480 pic, inspire website 

481 
482 pic, firstbanc website 

483 pic, firstbanc website 

484 pic, firstbanc website 

485 pic, firstbanc website 

486 pic, firstbanc website 

487 pic, firstbanc website 

488 pic, firstbanc website 

489 pic, firstbanc website 

490 pic, firstbanc website 

491 pic, firstbanc website 

492 pic, firstbanc website 

493 pic, firstbanc website 

494 pic, firstbanc website 

495 pic, firstbanc website 

496 pic, firstbanc website 

Proxy for March 4, 2009 meeting 
497 

498 pic, http://www.gmabrands.com/about/stafflist.cfm 
499 pic, navigant consulting 

5OO 

501 



P 

age 

2 
452 
453 69 
454 67 
455 6O 
456 71 
457 66 
458 57 
459 7O 
460 48 
461 68 
462 
463 65 
464 55 
465 69 
466 63 
467 41 
468 77 
469 55 
470 71 
471 55 
472 60 

473 
474 50 
475 59 
476 59 
477 59 
478 61 
479 40 
480 51 
481 
482 69 
483 56 
484 70 
485 61 
486 50 
487 52 
488 69 
489 49 
490 69 
491 39 
492 57 
493 56 
494 62 
495 66 
496 63 

497 
498 60 
499 49 
500 63 
501 62 



Q 

IR Email/Gen. Email 

2 
452 don.washington@enproindustries.com 
453 
454 
455 
456 
457 
458 
459 
460 
461 
462 Shareholder E-mail inquiries: info@amstock.com 
463 
464 
465 
466 
467 
468 
469 
470 
471 
472 

camoroso@inspirepharm.com 
473 
474 
475 info@inspirepharm.com 
476 
477 
478 
479 
480 
481 Anna Hollers (CO0): ahollers@firstbancorp.com 
482 
483 Lauren Rivers (Public Relations): lauren@riversagency.com 
484 
485 
486 
487 
488 
489 
490 
491 
492 
493 
494 
495 
496 

497 IR@medcath.com 
498 
499 
500 Info Request Form: http:iiphx.corporate-ir.netiphoenix.zhtml?c=129804&p=irol-inforeq 
501 



R 

IR CONTACT INFO / general contact info 

2 
452 Don Washington 

453 Director, Investor Relations and Communications 

454 EnPro Industries, Inc. 

455 Phone: 704-731-1527 

456 
457 
458 
459 
460 
461 
462 Investor Inquiries 

463 Joel L. Thomas 

464 Vice President - Treasurer 

465 Phone: 919 379 4300 

466 
467 
468 
469 
470 
471 
472 

To request additional company information, contact: 

473 Cara Amoroso, Manager of Corporate Communications 

474 Telephone: 919-941-9777, ext= 266 

475 
476 
477 
478 
479 
48O 
481 
482 
483 
484 
485 
486 
487 
488 
489 
490 
491 
492 
493 
494 
495 
496 

MedCath Corporation 

497 Investor Relations 

498 10720 Sikes Place 

499 Suite 300 

500 Charlotte, North Carolina 28277 

501 



A I B C D E 
1 Rank Company industry %F %Min 

2 
5O2 
5O3 
5O4 
505 
506 

46 Pozen drugs 14.28571429 

,507 .... 
508 
509 
510 
511 
512 
513 
514 | 

47 Krispy Kreme doughnut shops 22.22222222 11.11111111 
515 Doughnuts 
516 
517 
518 
519 
520 
521 
522 
523 
524 
525 48 Sealy Mattresses 0 
526 
527 
528 
529 
530 
531 
532 
533 
534 49 Polymer Group textiles 25 i0 
535 
536 
537 
538 
539 
540 
541 
542     ~ 

~ 

543 50 Insteel Industries steel wire 0 
544 
545 
546 
547 
548 

~ ~ 

549 
550 



2 
5O2 
5O3 
5O4 
5O5 
5O6 

5O7 
5O8 
5O9 
510 
511 
512 
513 
514 

515 
516 
517 
518 
519 
52O 
521 
522 
523 
524 
525 
526 
527 
528 
529 
530 
531 
532 
533 
534 
535 
536 
537 
538 
539 
540 
541 
542 
543 
544 
545 
546 
547 
548 
549 
550 

F IGIHI~I J IKILI M IN 
Director names Gender Ethnicity 

M F , 

~ o ¯ ~D_ ~ .-- ._ 
~-E ~ ~ "~E E 

-- Woodrin Grossman 

Galen D. Powers 1! II/ / / i / 
Jacque J. Sokolov                   1 

7              iI       o    o oi o o 

Angela M. Larson 
Kenneth B. Lee I ’ 
John R. P~achetka, Pharm.D.*C     I ! I I I      I I i      I 

Paul J. Rizzo I 

o i2 
i i 

. 

LynnCrump-Ca~ne !II I I I I i I 
Robert S. McCoy Jr. I 

James H. Morgan *C I 

Andrew d. Schindler 1 

Michael H. Sutton 1 

Lizanne Thomas 
Togo D. West, Jr. 1 

7                     i0          0      0 0      0     0 
Andrew J. Be!!as                    4- 

Matthew King 1 i 

Brian F. Carroll 1 

James W. Johnston 1 
’ ’Gary E. Morin 

Dean B. Nelson 1 

Paul Norris *C 1 

Richard Roedel 1 

8 i2 o o oi o o 
; i 

Ramon Betolaza 1 i ? 
’ ’Elizabeth Fessenden 

Veronica Hagen 
Keith Hall 1 

’ ’William Hewitt*C 1 T 

James Ovenden 1 ! I / / / i / 
Charles Volpe                      1 

8                     i O          0      0 0      0     0 
Louis A. Hannen 1 

Charles B. Newsome 
Gary L. Pechota 1! II/ / / i / 
William J. Shields 1 
C. Richard Vaughn 1 

Howard O. Woltz, Jr. 1 



O 
1 Notes 

2 

5O2 

503 pic, sec.edgar-online.comi...i04i27isection4.aspx 
504 pic, www.ppsv.com/attorneys-13, html 

5O5 

506 pic, http:iiwww.qualityindicator.comiadvisory.shtml 

Def 14a 6/03 

507 

508 pic Pozen 
509 pic Pozen 

510 pic Pozen 

511 pic Pozen 

512 pic Pozen 

513 pic Pozen 

514 pic Pozen 

515 

516 pic, def 14a 
517 pic, def 14a 

518 pic, def 14a 

519 pic, def 14a 

520 pic, def 14a 

521 pic, def 14a 

522 pic, def 14a 

523 pic, def 14a 

524 pic, def 14a 

525 def 14a, 3/23/2009 
526 resigned according to: http://www.furnituretoday.com/article/339610-Sealy_Corp_appoints_Matthew_King to board.php 
527 just newly appointed? 

528 

529 

530 pic, citrix webpage 
531 NNDB 

532 

533 

534 
535 pic, www.ie.edu/IE/php/en/consejo_rector.php 
536 pic, linkedin 

537 pic, mccoll.queens.eduiLIA0809.htm 

538 

539 pic, www.engr.uconn.edu/alumni!acadengr.php 
54O 

541 

542 pic, www.rit.edu/news!?r=43886 
543 

544 

545 
546 pic, http:iiwww.gsb.stanford.eduiNEWSibmagisbsmO405ipeople.shtml 

547 pic, http://www.forestcommercialbank.com/secondary.aspx?pagelD=124 

548 
549 pic, http:iiwww, pursuantmedia.comisigmanuitherocki0309b, htm 

55O 



P 

age 

2 
502 64 
503 7O 
504 72 
505 44 
506 54 

5O7 
508 57 
5O9 41 
510 61 
511 6O 
512 55 
513 69 
514 81 

515 
516 57 
517 52 
518 61 
519 7O 
520 61 
521 64 
522 68 
523 51 
524 66 
525 
526 27 
527 
528 37 
529 62 
530 6O 
531 50 
532 61 
533 59 
534 
535 39 
536 54 
537 53 
538 55 
539 70 
540 46 
541 57 
542 71 
543 
544 70 
545 71 
546 59 
547 62 
548 76 
549 69 
550 83 



Q 

IR Email/Gen. Email 

2 
5O2 
5O3 
5O4 
5O5 
5O6 

sbonestell@pozen.com 
507 
508 
509 
510 investor@pozen.com 

512 
513 
514 

Contact us Form: http:iiinvestor, krispykreme, comicontactus, cfm 
515 
516 
517 
518 
519 
520 
521 
522 
523 
524 " 
525 "media relations" :Tia Krultz 
526 E-Mail: tkrultz@ckpr.biz 
527 
528 
529 Sealy info request form: http:iiir.sealy.comiphoenix.zhtml?c=151044&p=irol-inforeq 
530 
531 
532 
533 
534 itp$info@itape.com 
535 
536 
537 info@itape.com 
538 
539 
540 
541 
542 
543 Contact us form: http:!/investor.insteel.com/contactus.cfm 
544 
545 
546 
547 
548 
549 
550 



R 

IR CONTACT INFO / general contact info 

2 
5O2 
5O3 
504 
505 
506 

Stephanie Bonestell 

Investor Relations 

507 (919) 913-1074 

508 
509 
510 

512 
513 
514 

Investor Relations Department 

51 5 Krispy Kreme Doughnuts, Inc. 

516 P.O. Box83 

517 Winston-Salem, N.C. 27102 

518 
519 
520 
521 
522 
523 
524 
525 
526 
527 
528 
529 
530 
531 
532 
533 
534 
535 
536 
537 
538 
539 
540 
541 
542 
543 General Contact info: 

544 Insteel Industries, Inc. 

545 1373 Boggs Drive 

546 Mt. Airy, NC 27030 

547 
548 
549 
550 
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551 H. O. Woltz, III *C 
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IR Email/Gen. Email 

2 
551 
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IR CONTACT INFO / general contact info 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 11, 2010 9:30 PM 

smkini@debevoise.com 

Data Securi~ Article? 

Hi Satish - Have you written anything lately that gives a good overview of the state and federal legislation/regulations relating to data security issues that banks 

might encounter? I am working with Jerry Markham on the 4th edition of our Banking Law casebook and we’d love to include something that is up-to-date and well 

done. 

If you have something, I would appreciate you sending it along (in a word file if possible) with a statement that we have your permission to reprint it or an edited 

except. 

Thanks so much. Hope you’re doing well. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 12:15 PM 

Kimbrough, Julie L <jlkimbro@email.unc.edu:~ 

Thm~s for picking up 

Give me a call when you have a moment and I’ll bring down the comp. for today. 
Thanks. 
Lissa 

~~~ ~issosigsooo 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 1:55 PM 

~nc.rr.com 

I~W: NCAA enforcement group has more ’high-profile cases’ than usual 

..... Original Message ..... 

From: galye [mailto:~arve@unm edu] 

Sent: Thursday, August 12, 2010 1:42 PM 

USA Today 8/11/10 

enforcement group has more ’high-profile cases’ than usual 

By Steve Wieberg, USA TODAY 
The head of the NCAA’s enforcement program confirms what a spate of 
recently publicized investigations suggests: The association has an 
unusually large number of big-name college programs in its crosshairs. 

"It’s probably true," says David Price, the NCAA’s vice president for 
enforcement sep¢ices since 1998, "that we have more high-profile cases 
now than what we’ve had in awhile¯" 

Padding the count is a wave of agent-related inquiries at South 
Carolina, North Carolina, Florida, Alabama and Georgia, among other 
schools Other cases are ongoing at Connecticut, West Virginia and, more 
recently, Clemson and Miami (Fla.) 

Michigan, meanwhile, is preparing for a Friday-Saturday hearing before 
the NCAA’s Cowanittee on Infractions in Seattle in which the school will 
respond to charges nf rules violations related to football practices and 
workouts. 

Price declines to specify- the NCAA’s current caseload beyond saying his 
43-person staff soon to grow by three generally handles 50 or so 
active cases at any one time, not including initial agent-related 
investigations. The number tends to be cyclical, he says, though he 
attributes the recent surge in agent inquiries to a nrore than 10-year 
push in that area. 

"Over time, those people have developed contacts and they’ve built up 
sources. And I guess you could say the fruits of that labor are starting 
to come forth," Price says. "There are other factors, obviously-. You 
have sorue (cases) where the media generates informatinn, which we follow 
up on when we feel it’s appropriate. I think it’s also true that we’ve 
had more success with people willing to talk to us. In some cases in 
these agent issues, you’ve got other agents who are willing to talk 
about somebody in their profession they- don’t feel is playing by- the rules." 

Responding in part to the concerns of conference comruissioners, the NCAA 
also beefed up enforcement efforts in ruen’s basketball¯ It broke off 
three investigators txvo years ago to focus solely on the sport, and xvill 
add its three new investigators to the teanr next month¯ 

That will bring the overall number of NCAA investigators to 23, up from 
12 in 2003. 

Big Ten con~missioner Jim Delany, a former NCAA enforcement director who 
has expressed particular concern about a culture of rules-breaking in 
major-college basketball, applauds the effolts but cautions, "You’re 
seeing activity, but you don’t know what the results are (going to be).. 
¯ It’s just noise until something happens one way or the other" 

In basketball, he maintains the NCAA still has a long way to go. "There 
is a loss of confidence among man?’ coaches that the rules are being 
complied ;vith. The best way I can describe it is a sense of cynicism," 
he says. 

"I’m talking about the corruption of the youth basketball program, the 
money that’s used to influence recruiting And ultimately- the buying of 
players, either through third parties or through coaches or coaches and 
third parties agents¯ I can’t tell you if it’s three institutions or 
whether it’s 15. But make no mistake about it; it’s happening... It’s 
a corruption issue" 



Says the NCAA’s Price, "We’re trying to do what we can to influence" 
that environment. 

The recent Southern California inftactions case resulted in hea,©’ self- 
and NCAA-imposed penalties against both the Troj ans’ football and 
basketball programs, and Price says it underscored the association’s 
lack of hesitance to go after big-time schools and prograrns. 

His staff now counts one basketball investigator for about every nine 
college players drafted annually by the XrBA. There’s one non-basketball 
investigator for about every 13 players drafted eachyear by the NFL. 

While there may be progress on the agent front, there still is just one 
investigator for every 69 drafted football and basketball players four 
fulltime and one in the field at specific times of the year in the area 
of Agent, Gambling and Amateur Activities. And Price says the NCAA 
remains reliant on whistle-blowing individuals, schools and media. 

"You’re dependent on the information that’s brought to you," he says. 
"Sometimes, we get a plethora of information and, other times, the well 
seems a little dt~i. 

Gary Engstrand, Ph.D. 
Secretary- to the Faculty 
University of Mitmesota 
University Senate 
427 Momll Hall 
100 Church Street SE 
Mim~eapolis, MN 55455 
Tel 612 626 0884 
email garye@umn, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 2:20 PM 

Jen5, Markham~ .~gmail .com>; markha~nj @fiu.edu 

Chapter 4 Insel~ts 

Chapter 4 Inserts.docx 

Hi Jerry -You’ve review this through page 20 already. I have put yellow highlights on additional revisions (besides those you already game me) to that material. 

You’ll want to review carefully pages 20-38 because I’m not sure you’ve seen that after my additions to your work on that part of the chapter. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 2:32 PM 

Jen5, Markham < .~gmail .com>; markha~nj @fiu.edu 

An additioual uote about Chapter 4 

Hi Jerry - 

An additional note on Chapter 4. You had previously suggested adding something around page 238 on the ability of Morgan Stanley to raise money as a BHC by 

issuing trust-preferred securities. I didn’t put that in here since I thought we would better be able to deal with it in the Chapter on capital. The students don’t 

know what Tier i capital is at this point or what trust-preferred securities are. 

Lissa 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday~ 2:52 PM 

~email.unc.edu> 

ILE: Work This Week 

Hi -- It would be helpful to have the Chapter 7 stuff by this weekend -- like some time Saturday or earl?’ Sunday Thanks. 

..... Original Message ..... 
From: [mailto ~)email uric edu] 
Sent: Monday 8:5 8 AM 
To: Broome, Lissa-L 
Subject: Work This Week 

Professor [3roume, 

I am back from vacation, which was great, and ready tu wurk some 
befure yuur            teadline My plan is to start this week on 
Chapter 7, which is my next chapter accurding tu the assignment 
sheet. Ifyuu need me tu du something else, please just let me know. 
Anyway, I hope you have had a great week. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:33 PM 

~email.unc.edu> 

ILE: Work This Week 

Your plan sounds fine Just keep track of the hours you work and we’ll bill them out when you go back on the payroll. I’ll probably need you to keep accumulating them to help me with the 
statutory supplement once school starts, but then you’ll be fully off probably about midway through the semester. 

Thanks so much 

..... Original Message ..... 
From: [mailto: ~email.unc.edu] 
Sent: Thursday, 4:02 PM 
To: Broome, Lissa L 
Subject: Re: Work rfhis Week 

Professor Broome, 

I will have it done. My plan is to try and get Chapters 7 and 8 done 
my mid-next week and then take a week and a half before school 
starts. Does that work with your schedule? Chapter 7 is coming 
along- slowly, it is a long one- and I should have it done tomorrow or 
Saturday, which will give me the rest of the weekend and early next 
week to get through Chapter 8 Since [ am past the "official" summer 
hours stage, how many hours should I be working each week? Does it 
matter? Anyway, I hope things are going well I am sure you are very 
busy about now. Please let me know if that plan works with your 
deadlines etc, and if not then we can try to work something out. 

Thanks, 

On at 2:52 P]VI. Broome, Lissa L wrote: 

tli       -- It would be helpful to have the Chapter 7 stuf!! by 

this weekend -- like some time Saturday or early Sunday. rlhanks 

LB 

..... Original Message ..... 

From: [mailto: ,@,email.m~c.edu] 

Sent: Monday, 8:58 AM 

To: Broorne, Lissa L 

Subject: Work This Week 

Professor Broome, 

I am back frorn vacation, which was great, and ready to work some 

before your                     My plan is to start this week on 

Chapter 7, xvhich is my next chapter according to the assiglm~ent 

sheet. If you need rne to do something else, please just let rne know. 

Anyxvay, I hope you have had a great week. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:41 PM 

~email.unc.edu> 

Form to sign 

Form to sign -- Hi The next time you are in the law school please sign and date the form for 

Research Assistant New- Hire 

I’ve left it in my faculty mailbox by the copy machines. You can leave it there after you have signed it and I will return it to the appropriate person. 

Thanks 

LB 

..... Original Message ..... 
From: [mailto i~email uric edu] 
Sent: Thursday, 4:02 PM 
To: Broome, Lissa l~ 
Sutzject: Re: Work This Week 

Professor Broome, 

I will have it done My plan is to try and get Chapters 7 and 8 done 
my mid-next week and then take a week and a half before school 
starts Does that work with your schedule? Chapter 7 is coming 
along- slowly, it is a long one- and I should have it done tomorrow or 
Saturday, which will give m e th e rest of the weekend and early next 
week to get through Chapter 8. Since I am past the "official" summer 
hours stage, how many hours should ! be working each week? Does it 
matter? Anyway, I hope things are going well. ! am sure you are very 
busy about now. Please let me know if that plan works with your 
deadlines etc., and if not then we can try to work something out 

Thanks, 

On at ~:5~ PM, Broome, Lissa L wrote: 

Hi l      -- It xvould be helpful to have the Chapter 7 stuff by 
this weekend -- like sorae time Saturday or early Sunday-. Thanks. 

LB 

..... Original Message ..... 
Frora: [mailto: &email.tmc.edu] 
Sent: Monday, 8:58 AM 
To: Broome, Lissa L 
Subject: Work This Week 

Professor Broorae, 

I ara back from vacation, which was great, and rea@ to work some 
before yore             leadline. My plan is to start this week on 
Chapter 7, which is my- next chapter according to the assigrwaent 
sheet. If you need me to do something else, please just let me know. 
Anyway, I hope you have had a great week. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Angust 12, 2010 8:59 PM 

Julie L < @comcast.net> 

ILE: possible topic for Banking Institute note’? 

Thanks, Julie. Coincidentalfy, a gloomberg reporter {not the one who wrote this article, though) catled me today [o ask me about t~nanciat privacy laws rels[ed to 

this situa~on, ~ referred h~m on to ~nother prof wh~ an expert on privacy--Peter Swh"e (Ohio State, but Hves in DC---go figure), 

It ia an ~nterest~ng top,c, ’tl suggest adding it Lo our I~st, 

From= Julie L [mailto_         #comcast.net] 
Sent= Sunday, August 08, ~2010 1:48 PM 
To= Broome, Lissa L 
Subject= possible topic for Banking Institute note? 
Hi, Lissa! 
Thought you might be interested in this article from last Sunday’s Washington Post. 
http:!!www.washingtonpost.com!wp-dyn!content/article!2010/07/31/AR2010073100035.html?sub=AR 
(I had to log in to see it, so I’m not sure if the link will work for you, but let me know.) 
How was your trip to San Francisco? 
cheers, 
Julie 

Julie Locascio 
http://www.lin kedin.com/in/julielocascio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 9:19 PM 

Jen5, Markham < ’@gmail.com2 

I~E: Chapter 4 Inserts 

GoL it. Thanks, Jerry. 
[issa 

i.~.i iissasi95°°° 

From: Jerry Markham [mailto: . ~gmail.com] 
Sent: Thursday, August 12, 2010 7:43 
To: Broome, Lissa L 
Subject: Re: Chapter 4 Inserts 

I corrected a few typos near the end. See attached. 

Jeny W. Markham 

Professor of Law 

Florida International University in Mimni 

Phone: (239) 348-5494 
~,o_maiLcom 

On Thu, Aug 12, 2010 at 2:20 PM, Broome, Lissa L <lbroome(?~email.unc.edu:, wrote: 

Hi Jer~ Yon’ve review this through page 20 already. I have put yellow highlights on additional revisions (besides those you already gmne me) to that material. You’ll 

want to review carethlly pages 20-38 because I’m not sure you’ ve seen that atter my additions to your work on that pa~t of the chapter. 

Lis~ 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 12, 2010 9:28 PM 

ttaven@cockerhamassociates.com; Jewell Hoover < ~carolina.rr.com:~ 

An Introduction of Two Friends 

lewell - I’d like to introduce you virtually to Haven Cockerham. Haven attended our "Broadening Corporate Board Diversity" program last year and is a diversity 

participant at this year’s NC Bank Directors’ College. He lives in Chapel Hill, but maintains offices in Chicago and Charlotte. I’ve pasted in a brief bio below. I’m 

hopeful that you will be able to get together in person some time when Haven is in Charlotte. 

Haven Cockerham 

Cockerham & Associates, LLC 

55210 Broughton 

Chapel Hill, NC 27517 

haven @cockerhamassociates.com 

Haven is President and CEO of Cockerham & Associates, LLC, a Chicago-based management consulting company specializing in leadership development, diversity 

strategy, and human resources strategy. He previously served as Global Chief Human Resources Officer with RR Donnelly & Sons in Chicago, Chief Human 

Resources Officer for DTE Energy in Detroit, and with GM in various positions. Haven earned his MBA from Michigan State. He serves on the board of The Bartech 

Group, Inc., a family-owned professional services (temporary placement) firm. He formerly served on the board of Harris Financial Corporation, the US bank 

holding owned by Bank of Montreal. 

Haven -When I spoke to you at the Directors’ College graduation dinner tonight, I described Jewell’s background, but here’s her short bio from when she was a 

panelist at "Broadening Corporate Board Diversity" in 2008. As I mentioned, she now serves on the Fifth Third Bancorp board. 

JewNI Hoover. Ms. Hoover is the principal of Hoover and Associates, LLC, a bank consulting firm. Ms. Hoover is also the co-founder of the Bank Directors College, 

which provides training for new and longstanding bank members. Ms. Hoover was the Deputy Comptroller of the Currency for the Western District of the United 

States, supervising 427 national banks. Ms. Hoover served on the North Carolina Banking Commission prior to her appointment to the board of directors for First 

Charter Corporation, a regional bank holding company headquartered in Charlotte. First Charter’s merger with Fifth Third Bancorp is being completed. 

~carolina.rr.com 

i’m hopeful you two will find time to meet and discuss your mutual interest in banking and board service. 

Best regards, 

Lissa 

i ~:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Augnst 13, 2010 7:21 AM 

Jewell t toover ~ca;olina.rr.com> 

I~E: An Introduclion of Two Friends 

Thanks, Jewell. That sounds [:un. Hope you had a good time. 

~.issa 

From: Jewell Hoover [mailto:.       _~carolina.rr.com] 
Sent; Thursday, August 12, 2010 10:27 PM 

To; Broome, Lissa L 
Subject: RE: An Introduction of Two Friends 

Lissa, 
I will reach out to him; just returned from a week in St. Thomas. 
Jewell 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Thursday, August 12, 2010 9:28 PM 
To-" Haven@cockerhamassociates.com; Jewell Hoover 
Subject: An Introduction of Two Friends 

Jewell - I’d like to introduce you virtually to Haven Cockerham. Haven attended our "Broadening Corporate Board Diversity" program last year and is a diversity 

participant at this year’s NC Bank Directors’ College. He lives in Chapel Hill, but maintains offices in Chicago and Charlotte. I’ve pasted in a brief bio below. I’m 

hopeful that you will be able to get together in person some time when Haven is in Charlotte. 

Haven Cockerham 

Cockerham & Associates, LLC 

55210 Broughton 

Chapel Hill, NC 27517 

h aven @cockerha rnassocia tes.corn 

Haven is President and CEO of Cockerham & Associates, LLC, a Chicago-based management consulting company specializing in leadership development, diversity 

strategy, and human resources strategy. He previously served as Global Chief Human Resources Officer with RR Donnelly & Sons in Chicago, Chief Human 

Resources Officer for DTE Energy in Detroit, and with GM in various positions. Haven earned his MBA from Michigan State. He serves on the board of The Bartech 

Group, Inc., a family-owned professional services (temporary placement) firm. He formerly served on the board of Harris Financial Corporation, the US bank 

holding owned by Bank of Montreal. 

Haven -When I spoke to you at the Directors’ College graduation dinner tonight, I described Jewell’s background, but here’s her short bio from when she was a 

panelist at "Broadening Corporate Board Diversity" in 2008. As I mentioned, she now serves on the Fifth Third Bancorp board. 

Jewell Hoover. Ms. Hoover is the principal of Hoover and Associates, LLC, a bank consulting firm. Ms. Hoover is also the co-founder of the Bank Directors College, 

which provides training for new and longstanding bank members. Ms. Hoover was the Deputy Comptroller of the Currency for the Western District of the United 

States, supervising 427 national banks. Ms. Hoover served on the North Carolina Banking Commission prior to her appointment to the board of directors for First 

Charter Corporation, a regional bank holding company headquartered in Charlotte. First Charter’s merger with Fifth Third Bancorp is being completed. 

~carolina.rr.corn 

I’m hopeful you two will find time to meet and discuss your mutual interest in banking and board service. 

Best regards, 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, August 13, 2010 11:00 AM 

’cdiamico@theacc.org’ 

Re: Home Address 

From: DiAmico, Cecelia <cdiamico@theacc.org> 

To: Broome, Lissa L 
Sent: Fri Aug J.3 10:50::t3 2010 
Subject: Home Address 

Hi Lissa, 

Would it be possible to get your home address for Commissioner Swofford’s holiday list? Thanks. 

Cecelia DiAmico 
Executive Assistant to the Commissioner 
P. Oo Drawer ACC 

Greensboro, NC 27417 
336.854.8787 
cdiamico@ theacc. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, August 14, 2010 2:25 PM 

Julie L ~comcast.net> 

I~E: Happy AmfiversaDd 

Thanks, Jutie. I’m working like mad on my Banking Law casebook.                Look me to lunch today at Lhe Subway and we’~’e going out tonight to a dinner 

party some church friends are hosing. W’N have our own celebration when things cah~ down some. 

Hope you’re doing well. What’s the status o[ the condo sale 

F~m: Julie L [mai~to          @comcast.net] 
Sent: Saturday, August 1% 2010 1~:47 AN 

To: Broome, Lissa L; Adam Broome 
Subject: Happy Anniversa~[ 

I hope you’re doing something fun to celebrate~ 

cheers, 

Julie 

Julie Locascio 
http://www.lin kedin.com/in/julielocascio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 15, 2010 6:02 PM 

’Phil@northstate.net’ 

Re: BOOK REVIEW OF "The High Tide of American Conservatism" by Garland S. Tucker III 

Thanks for sending this. 
Lissa 

..... Original Message ..... 
From: Phil Johnston <phil@northstate.net> 
To: Broome, Lissa L 
Sent: Thu Aug 12 11:49:43 2010 
Subject: F~V: BOOK REVIEW OF "The High Tide of American Conservatism" by Garland S. Tucker III 

Lissa, I thought of you and how much you ;vould enjoy this new- title. I also 
think you might know Garland. 

Sincerely 
Phil 

J. Phillips L. Johnston, JD. 

Chairman and 

The Center for Board Excellence 

1634 North Main Street 

High Point, NC 27262 

(336) 881-1441 Office 
Mi~bile 

phil@northstate.net 

"The best way to :find yourself is to lose yourself in the service of 
others." Mahatma Gandhi 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Tuesday, 8:57 AM 

Baddour, Richard A <dbaddour@uncaa.unc.edu> 

RE: Re: Thank You! 

Did(--Thanks for sharing this. [ was so saddened to hear about this terrible loss, 

From: Dick Baddour [mailto:dbaddour@uncaa.unc.edu] 
Sent-" Tuesday,              8:52 AM 
To-" .toe Templeton; Reznick, Steve; Balthrop, Bill; Evans, .lack; Thorp, Holden; lissa_broome@unc.edu; Craddock, Dennis C 
Subject-" Fwd: Re: Thank You! 

For your information.,. 
DB 

Dick Baddour 

Director of Athletics 

The University of North Carolina 

P O Box 2126 
Chapel Hill, NC 27515 

> > > On at 10:39 PM, in message <a21eSi~L3d45a7297dbb645aSb4170ddS@email.unc.edu >, 

Of course you may! I’m sure I wasn’t the only pelson who felt that way on 

Saturday. 

Thank you again for all your help! 

@email.unc,edu > wrote: 

On Mon, 08:41:03 - 0400, "Dick Baddour" <~dbaddou@uncaa.unc.edu~ 
wrote: 

> 1 am so happy for you. Congratulations. I’m also proud of our School of 

> Pharmacy for that decision. 

> Your message about Coach Pettigrew and the Carolina Family is one of the 

> most powerful I have ever received. Thank you; I am honored. May I pass 

> it onto others? 

> Dick Baddour 
> Director of Athletics 

> The Universi~ ofNo~h Ca~rolina 
> 17 O Box 2126 

> Chapel Hill, NC 27515 

>~> On          at 6:47 PM, in message 

>~> <20100814184753 .z3me81uj w40g8g80@webmaJl5.isis.unc .edu>, 

~email.unc.edu> wrote: 

> Mr. Baddouc 
> 

> I’m checldng l~ack in with you aAer quite aaa eventful sum~ner. I know 

> you are an extremely busy mar~ but I wanted to quickly thank you and 

> update you on my future pla~s. 

> Thank you for placing a call on my behalf to the admissions office at 

> the UNC Eshelman School of Pharmacy. I got in to their program and 

> have orientation this upcoming Friday. After worldng at Rite Aid this 

> summer, there is no doubt in my mind that pharmacy is my career path of 
> choice. I cannot tell you how much it memos tbr me to be able to 

> pursue a Phann.D. degree at [INC Chapel tlill. Thank you. 



That being said, I wanted to express how proud I was to be a Tar Heel 

today. As a member of the              team, I was coached by 

Antonio Pettigrew. Not only for the four years I at UNC, but also 

for three years in high school as I attended 

. We made the transition from high school to college 

together. His nickname for me was               I could hear that 

anywhere in the           and know that Coach P was talldng to me. 

While I cannot imagine how difficult the decision to keep him on s~afl" 

must have been back when eveD~thing came out. I wm~t you to know that 

as m~ athlete, I cannot thank you enough for keeping him in my life. 

He has been nothing but a positive influence on me m~d my teammates at 
UNC. Throughout my tbur years as a student-athlete, I repeatedly heard 

flae comment "Tar Heel Family" or "Carolina Family". It was ~mething 

lhmiliar, but something I could never quite desc6be. What is this 

family? Who is flais ti~mily? As I was sitting at Coach P’s service 

today m~d listening to Coach Craddock talk, I looked around and saw 

you, severaJ~ members of the adtninistmtive s~afl; Coach Laaagley, Coach 

Watson, our academic advisor Kytn Orr, eveu single member of the Sports 

Medicine sta~ and countless teammates past and present. That’s when 

I learned what the "Tar Heel Family" is all about. 

I just wanted to thank you for allomng me to be part of this family. 

I’m so lucky, to have another four years as this university and look 
tbrward to attending as many events as possible cheering on my fellow 

Tar tteels! 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Augnst 18, 2010 2:35 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: [boa~rdadvisors] Monday’s Center for Banking and Finance Board Meeting 

For the attendance list 

From: Jamie Bryant [mailto:jbryant@kingstree-group.com] 
Sent; Wednesday, August 18, 20.t0 2:.t:t PM 

To-" Broome, Lissa L 
Subject-" Re: [boardadvisors] Monday’s Center for Banking and Finance Board Meeting 

Lissa..~I’ll be there by phone~ 

Sent farm my Verizon Wireless BlackBeny 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: Wed, 18 Aug 2010 13:45:58-0400 

To: Center for Banking and Finance Board of Advisorscboardadvisors@listserv.unc.edu> 

ReplyTo: "Broome, Lissa L" <lbroome@email.unc.edu> 

Cc: mdiaz@fcbtampa.com<mdiaz@fcbtampa.com> 

Subject: [boardadvisors] Monday’s Center for Banking and Finance Board Meeting 

Friends - 

Our board of advisors luncheon meeting will be Monday from :~2:30 to 2:30 p.m. at the Charlotte Offices of Womble Carlyle. Thanks to Chris Leon for making this 

space available. 

301 S. College St., Suite 3500 

Charlotte, NC 28208 

Call in begins at 12:45. 

Dial 1-888-453-8515 (toll-free}; Meeting code * 771858*; Overseas # 719-867-4939 

Please let Conrad Bortz (cbortz~ema!!_unc:edu) know by 11:00 on Friday your plans for the meeting (attend in person, attend by phone, or cannot attend), if your 

correct information is already reflected on the attendance list (attached and pasted in below), there is no need to do anything further. If you cannot attend, please 

consider designating someone from your bank or firm to attend in your place. We will forward the list of those attending to building security. Be sure to bring your 

ID. 

I have attached two other documents for you to review: (:1) the compiled participant evaluations from the 20:10 Banking Institute and (2) the annual report for the 

2009-10 fiscal year for the Center for Banking and Finance. Both documents will be available in hard copy at the meeting. 

I will distribute by email on Friday afternoon the agenda for Monday, other information relevant to planning our activities for the coming year, and the final 

attendance list. Please be thinking about speakers and panels for the 2011 Banking Institute and feel free to send your ideas to me before Friday afternoon so I 

may include them in the planning materials. 

I’m looking forward to seeing or talking with you on Monday. 

Lissa 

Attending 

Andrew Atkins, North Carolina Banking Institute Journal 

B.T. Atkinson (for Donald Nelms), Bryan Cave 

Jack Boger, UNC School of Law 

Conrad Bortz, UNC School of Law 

Lissa Broome, UNC School of Law 

Tony Gaeta, Gaeta & Eveson 

Leonard Gilbert, Holland & Knight 

Jewell Hoover, Hoover and Associates, LLC 

Eugene Katz, Wells Fargo Law Development 

Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 

Mike Nedzbala, Hunton & Williams 

Ed O’Keefe, Bank of America 

Gary Pannell, Jones Walker 

Spencer Robinson, North Carolina Banking Institute Journal 

Karol K. Sparks, Barack Ferrazzano LLP 



Brandon Wright, UNC School of Law 

Attending by phone (beginning at 12:45) 

Nathan Batts (for Paul Stock), North Carolina Bankers Association 

John Douglas, Davis Polk 

Tom Dunn, Moore & Van Allen (ret.) 

Frank Hirsch, Alston+ Bird 

Phil Huber, The Hutchinson Company 

Bob Johnson, BB&T 

Steve Poe, Bell, Davis & Pitt 

Paul Saltzman, The Clearing House 

Jill Spencer, FHL Bank 

V. Gerard Comizio, Paul, Hastings, Janofsky & Walker LLP 

Unable to attend 

Scott Cammarn, Cadwalader 

Paul Polking, Bank of America (ret.) 

¯ -- You me cmrently subscribed to 

boardadvisors as: ib~ant(~kin~stree;gmt~p.cRm. To unsubscribe send a blank 
email to leave-27486754-26152314.fecc5f4Ogd8d3e51768599366c2eeba2(?~listserv.unc.edu 



2009-2010 Annual Report 

Mission. To play a leadership role in the continual evolution of the financial services industry 
by studying the legal and policy issues related to banking and finance, advancing the teaching of 
banking and finance, and sponsoring educational conferences for industry professionals. 

The Center and its Staff. The Center for Banking and Finance was established on July l, 
2000, and has just completed its tenth full year of operations. The director of the Center, Lissa 
Broome, has been relieved of a portion of her teaching load for the past ten years. The Center’s 
administrative support is provided by Conrad Bortz. 

Jacqueline Carlock in the Office of Continuing Legal Education provides program support for 
the Dan K. Moore Program in Ethics, the Consumer Law and Consumer Credit Symposium at 
the Festival of Legal Learning, and the Banking Institute. Brandon Wright from the Office for 
Advancement provides invaluable assistance with fundraising and grants. Other law school 
departments, including fi scal affairs, information technology, and faculty support, provide 
additional help when requested. UNC Law faculty assist the Center as needed. Several faculty 
work closely with the Center, including John Conley, Tom Hazen, and Saule Omarova. Adam 
Feibelman has joined the Tulane Law School faculty, but remains a member of our Board of 
Advisors. 

Research proj ects of the Center are supported by student research assistants who work under the 

direction &the Center’s director. For 2009-10, William Lewis assisted the Center. In the 
summer of 2010, the Center’s research assistants were Patrick Craig (2011) and Cheryl Chew 
(2012). The 28 students who served as staff and editors of Volume 14 of the banking j ournal 

also furthered the Center’s research mission. 

Many members of the Center’s Board of Advisors provide countless hours assisting in the 
Center’s activities. 

Governance. The Center is guided by a distinguished Board of Advisors. Board members 
volunteer their time to assist the Center in its many activities. The board includes the general 
counsels of Bank of America, Wells Fargo & Company, BB&T, RBC Bank, and SunTrust 
Banks, Inc. Other members include distinguished banking law practitioners from firms in North 



Carolina and throughout the country. Several UNC faculty participate as board members as do 
the current the Editor-in-Chief and the Institute Editor of the banking j ournal and their immediate 
predecessors. The board meets two times a year -- at the conclusion of the annual Banking 
Institute, and again in August. We prepared a summary of last year’ s highlights (with 
photographs) to complement this more extensive report. The summary report was circulated to 
the board by email and is available on our website at 
http:iiwwwv-.law.unc.eduidocumentsibankingiannualreport2008-2009.pdf. 

Finances. The Center receives funds from registration fees for the Bank Directors’ College, 
grant funds (supporting the Director Diversity Initiative), endowment income supporting the 
Center, and sponsorship gifts made in connection with the annual Banking Institute. The law 
school’s CLE office bears the full costs of the Dan K. Moore Program, the Consumer Law and 
Consumer Credit Symposium at the Festival of Legal Learning, and the Banking Institute, and 
receives all the program revenues. Each of these CLE programs is planned to break even or 
better. We continue to report the financial results from the Banking Institute in this report so that 
the board may have sufficient information to provide advice on registration fees and expenses 

associated with the Institute. 

The Director Diversity Initiative, under the auspices of the Center and in conjunction with the 
Center for Civil Rights, was supported by a grant in the principal amount of $40,000 from the Z. 
Smith Reynolds Foundation and a $75,000 grant from the Fulfilling the Dream Fund: North 
Carolina Consortium. Only nominal amounts remain in these grants and we expect to expend 
these funds in the coming year. The Initiative also benefits from the modest registration fees 
paid by participants in our annual training program for potential diverse directors. The 
registration fee was increased by $100 for the 2010 program. The grant funds have supported 
travel and transcription costs associated with a director interview study and our annual training 
program. The interview study is being conducted by Professors Broome, Kim Krawiec, and 
John Conley. Its purpose is to learn whether and how board diversity affects board processes 
and corporate performance. 

The Center received a $3,150 gift from Duke Law School and its Center on Law, Race, and 
Politics to use to help cover the expenses of a j ointly sponsored academic symposium on 
corporate board diversity held at UNC School of Law on April 16, 2010. This gift helped offset 
the travel, lodging, and entertainment expenses for the speakers who participated in the 
symposium. Duke Energy also graciously contributed $2,000 for this event, and UNC School of 
Law, through its Workshop Speakers program and Dean Boger’s discretionary, fund, contributed 
the rest of the funds needed for the program. 

The Center’s revenues (from registration fees, endowment income, gifts, and grants) fully 
supported its programs, including the costs of running the Center not associated with any 
particular program. Costs of the Center not reflected in this report include a portion of the 
Center Director’s salary and a portion of the salary, of Jacqueline Carl ock and others who spend 
substantial time assisting the Center. The Banking Institute and the Dan K. Moore Program 
generated some net revenue for the CLE office, helping to compensate it for the time Jacqueline 
Carlock spends on the Center’s programs. 
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Financial Information for Center Programs 

Expenses 

Center fbr Banking Costs 31 869 

SPA Salaries/benefits 22,242 

EPA Salaries/benefits 8,960 

Meetings 351 

Travel 316 

Director Diversity Initiative Costs 11.13~2 

Meetings 6,813 

Speaker expenses 2,721 

Printing 868 

Dues and memberships 695 

Travel 35 

Bauk Director’s College Costs 50 50"7 

Meetings 40,965 

Honorariums 7,153 

Speaker expenses 2,318 

Supplies 71 

Total Expenses 93,508 

Sources of Funds 

Registration Fees 

Bank Directors College 2009/2010" 

Director Diversity Training 

69,449 

4,085 

Grant Funds 

Z Smith Reynolds 5,136 

Fulfilling the Dream Fund 26 

Funds for Academic Conference/symposium 

Duke Law 3,150 

UNC Law Dean’s Office/Speaker Funds 2,137 

Duke Energy 2,000 

Endowments 

Wachovia Banking La~v Endowment 10,507 

Center for Banking and Finance Research Fund 168 

Total Funding Sources 

*carry over 

70584 

5A62 

lO~675 

93,508 

Financial Information for Related Programs 

Event 

Banking Institute (CLE Office) 

Total Revenue 

iDan K. Moore Program (CLE Office) 

Registration Revenue 

North Carolina Banking Institute Journal (Student Journal) 

Net Income FYE 6/30/10 

Cash Balance 6/30/10 

Revenue 

61,385 

11,435 

Expenses 

56,497 

9,972 

Net 

4,888 

1,462 

-3,290 

20,758 
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Fund-Raising. In March 2007, an extraordinary pledge by                         was 
announced to the board. Under the terms of the          pledge, they will match up to $1 
million raised to support the Center’s operations between July 1, 2007, and June 30, 2010. In the 
spring of 2009, in the light of the economic crisis, the         agreed to extend the challenge 

period to June 30, 201l 1. Cash gifts, multi-year pledges, and documented planned gifts received 
by that date will be matched by the          A number of board members have assisted with 
the        challenge and many have made personal contributions or pledges or worked to 
secure a contribution from their firm or bank. Should the challenge be fully met, $2 million in 
endowment gifts will yield $100,000 in annual income to support the activities of the Center. 

As of June 20, 2010, the following leadership gifts and pledges had been received: 

In total, $500,228 has been received in gifts, pledges, and planned gifts toward the $1 million 
goal, a substantial increase over the $279,5113 amount listed in last year’s report. 

Prior to the onset of the        Challenge, significant gifts from the Wachovia Foundation and 
the Bank of America Foundation were placed in endowments with the proceeds to support the 
Center’s Director and the Center’s activities. 

The tenth annual Banking Journal Scholarship has been awarded to           , the 
for Volume 15 of the Banking Journal.        will receive a scholarship of 

approximately $5,000, a slightly reduced payout from the 2009-10 scholarship which was 

$5,500. 
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Endowed 
Funds** 
Donor Use Amount of Mkt. Expendable 

Gift/Pledge 6/30/10 balance 
6/30/10 

** does not include Beischer Challenge endowment 

Other Gifts or Grants Used in Avail. in 
09-10 10-11 

*fully paid 
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The Center’s 2009-10 Activities 

Stu@ing Legal and Policy Issues 

The Center and its director participated in a number of programs discussing the financial crisis 
and the potential Congressional response: 

September 25, 2009, Developments in Financial Services Regulation for the 18th Annual 

CLE Program, Public Law for the Public’s Lawyers, Raleigh, NC. 

October 28, 2009, Questions and Commentary for a Federalist Society presentation by 
Fred Smith, the founder of the Competitive Enterprise Institute, "Was the Financial Crisis 
Caused by Deregulation - or Too Much Regulation," UNC School of Law-. 

November 16, 2009, The Financial Crisis: The Government’s Response, Carolina Living 
Legends, Chapel Hill, NC. 

November 30, 2009, Reflections on the Financial Crisis, UNC School of Law Alumni 
Reception hosted by Skadden, New York, NY. 

December 11, 2009, Financial Regulator}, Reform Legislation, East Chapel Hill Rotary 
Club, Chapel Hill, NC. 

February 2, 2010, Financial Reform (with Tom Hazen), Festival of Legal Learning, 
Chapel Hill, NC. 

February 22, 20110, Financial Reform Legislation, Robinson, Bradshaw, and Hinson 

dinner, Charlotte, NC. 

April 28. 2010, Reflections on the Financial Crisis, UNC School of Law Alumni 
Reception hosted by McGuire Woods, Charlotte, NC. 

The Center created a Resources and News webpage, 
http://www.law.unc.edu/centers/bankin~resources/, that contains links to the Dodd-Frank Act, 
RSS feeds from the federal financial regulatory agencies, and links to law firm websites and 
blogs related to financial regulator?- reform efforts. The page features firms that sponsor the 
Banking Institute or participate in its board of advisors. Center faculty also responded to 
numerous media inquiries related to the financial crisis and regulatory reform efforts. 

Statutory Reform. The Center has worked with the North Carolina Office of the Commissioner 

of Banks to provide research support for the review- and revision &North Carolina’s statutes 
relating to the regulation of banking. This proj ect was inactive for several years, regained 
momentum in 2006-07, and has been on hiatus since then. Although the Center’s Director 
continues to participate in the proj ect when it is active, Nathan Batts of the North Carolina 
Bankers Association has assumed the duties of principal reporter. 

Director Diversity Initiative. The Center is working with the law school’s Center for Civil 
Rights on an initiative focused on increasing racial, ethnic and gender diversity on corporate 
boards. This effort was initially supported by a $40,000 grant from the Z. Smith Reynolds 
Foundation and a $75,000 grant from the Fufilling the Dream Fund: North Carolina Consortium. 
Only very modest amounts remain from these grants. We will need to consider other funding 
sources to help support this effort in addition to increased registration fees for the DDI sponsored 
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program. An electronic newsletter was distributed during the year to those on the DDI email 
listserve. The newsletter is available at https:iiddi.law.unc.eduinewsletteri. 

On June 1, 2010, we held our fifth annual one-day program at the Rizzo Center in Chapel Hill, 
"Broadening Corporate Board Diversity: Earning a Board Seat," Twenty-four diverse 
potential board members registered for the program, and there were seven panelists and a 
moderator who discussed topics such as skills needed and how to develop them, realistic 
approaches to advancing your candidacy, diverse directors in non-diverse settings, and 
evaluating companies and opportunities. The North Carolina State Treasurer’s office was 
helpful in identifying potential participants for the program and hopes to work more with the 
Initiative in advancing board diversity among the companies in which it invests state employee 
pension funds. WUNC-FM radio featured the program in a short segment on June 2, 2010 that 
contains comments from some of the program’s participants. 
https:iiddi.law.unc.eduidocumentsiboarddiversityisurveyinthenewsiwunc.pdf. Some comments 
from the program evaluations: 

"Panefsts were well informed, ’on topic’ and current. Real an.swers and real issue 
spotting regarding board positions. " 

’7 thought the program was" extremely well clone. Not sure that I could make any 
comments" that would enhance it any further .... I thought this was just fantas#c, and 
have been talking about it ever since. Thank you. " 

We charged participants a $195 registration fee for the program (a $100 increase over prior 
years), but provided a reduced fee of $95 to four participants who requested it because of special 
financial hardship. We collected registration fees of $4085 to help offset the $4713 costs 
incurred by the program. We plan to conduct our sixth program in May 2010. We may need to 
increase the registration fee to $295 for corporate participants. 

In 2007, Lissa Broome and Professor Kim Krawiec began an inter~,iew study of corporate board 
members, executives, institutional shareholders, and regulators about how and whether diversity 
affects board processes and corporate performance. Professor John Conley joined the study in 
2008. Forty-six interviews have been conducted so far. 

On April 116, 20110, we held a one-day academic symposium, "Board Diversity and Corporate 
Performance: Filling in the Gaps." The program was jointly sponsored by UNC School of 
Law, Duke Law School’s Center on Law-, Race and Politics, and Duke Energy. We assembled 
scholars from various disciplines and addressed issues of how corporate board diversity 
(particularly gender, ethnic, and racial diversity) affects board processes and corporate 
performance. Professors Broome, Conley, and Krawiec presented a paper based on their 
interview study. The papers and comments will be published in the North Carolina Law Review 

Volume 89, Issue 3, and are available in draft form at 
https:iiddi.law.unc.eduiprogramsisymposiumi (username: board, pass~vord: diversity). 

Lissa Broome and Professor Thomas Hazen filed a comment letter with the SEC in September 
2009 on its proposed proxy disclosure rule. http :iiw~~. sec. govicommentsis7-13-09/s71309- 
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65.pdf. They are now examining the effects of the SEC’s final proxy disclosure rule regarding 
how boards consider diversity when nominating new directors. They have compared the proxy 
statements filed after the rule became effective with those filed by the same companies in the 
prior year. They are studying the proxies of Fortune 100 companies and the 50 largest 
companies headquartered in North Carolina. 
The Initiative prepared its second benchmarking of director diversity among the largest 50 N.C. 
public companies as of September 30, 2009. The results are posted on the law school website, 
https:iiddi.law.unc.eduiboarddiversityidefault.aspx, and received some attention in the statewide 
press. The press reports about this study are also posted. 

The Director Diversity Initiative counts at least twelve individuals as successes, having landed a 
corporate board, government commission, or nonprofit board position after attending one of our 
director diversity programs. Eight of these individuals are currently featured at 
https:iiddi.law.unc.eduisuccessesidefault.aspx. They include Joe Crocker (Bank of Granite), Ana 
Flynn (Banking Commission), Marlow Foster (Banking Commission), Genevia Gee Fulbright 
(AICPA Foundation Board of Trustees and AICPA Council), Jewell Hoover (Fifth Third Bank), 
Alvin Ragland (Paragon Commercial Bank), Suzanne Rudy (FNB United Corp.), and James 
Speed (Federal Reserve Bank of Richmond, Charlotte branch). 

The members of the Working Group for the Director Diversity Initiative are: Leslie Alexandre, 
Jack Boger, Roberta Bowman, Lissa Broome, Tracy Calder, Sue Cole, Charles Daye, Bernice 
Port Dixon, Mark Dorosin, Genevia Gee Fulbright, Henry Frye, Tom Hazen, Deborah Hylton, 
Jim Fraser, Jane Pigott, Joe Smith, Teresa Spangler, James Speed, Kathy Brittain, and Richard 
"Stick" Williams. 

North Carolina Banking Institute journal. Volume 14 of the North Caro#na Banking 
Institute j ournal was published in March 2010 and distributed at the Banking Institute. Eleven 
3Ls served as editors of the j ournal and there were seventeen 2L staff members. Nine students 
have been elected to editorial positions for 2010-11, and a staff" of thirteen has been selected. 
The journal published one article from a speaker at the Banking Institute, and four other 
professional pieces. In addition, there were sixteen student-written comments and notes. 

Career Trek. The North Carolina Banking Institute j ournal began a new tradition on October 
22, 2009, when it organized the first Banking Journal Career Trek to Charlotte. 
the Editor-in-Chief of Volume 14 suggested that Journal students take the first day of UNC’s fall 
break to go to Charlotte to meet with attorneys practicing or working in the areas of banking and 
finance. Lissa Broome drove a University van to Charlotte transporting most of the students 
attending the event. Several other students j oined us in Charlotte for a total of fourteen students 
plus Lissa Broome and Brandon Wright. We toured the trading floor of Bank of America and 
met with several in-house attorneys at Bank of America, including Ed O’Keefe. The attorneys 
described their career paths and what they now did at Bank of America. Paul Donohue arranged 
for Alston + Bird to host the students for lunch and to meet with attorneys from Alston 
(Donohue, Ethridge, Bright), Cadwalader (Carroll, McDermott), GMACiAlly Bank (Cammarn), 
Hunton & Williams (Nedzbala, Knight), Kilpatrick & Stockton (Nataraj an), Wells Fargo (Harris, 
Kronovet), and Winston & Strawn (Batty, Lapp & Ewing). Again, those present described their 
careers and career advice for our students. The students were very enthusiastic about the 
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program, but had some suggestions for improvement, including involving the students more in 
the lunch session, and arranging more effective mingling time between the students and the 
attorneys. The six practitioners who responded to our evaluation found the experience to be 
worthwhile and several mentioned that they enjoyed hearing about the career paths of their peers. 
They also suggested that we should elicit more student discussion, perhaps by having the 
students introduce themselves or come prepared to "interview" the lawyers. 

Faculty Scholarship. Faculty associated with the Center have published a wide variety of 
scholarship on important issues related to banking and finance, including the following books 
and articles published in 2009 and 2010: 

Lissa Lamkin Broome, ExO’aordinary Government httervention To Bolster Bank Balance 

Sheets, 13 N.C. BANKING INST. 137 (2009). 

Lissa Lamkin Broome, Government htvestment in Banks: Creeping Nationa#zation or 
Prudent, Temporary Aid?, 4 F.I.U.L. REV. 409 (2009). 

Alfred Brophy, App#ed Legal History: Demystifying the Doctrine of Odious Debts (with 
M. Gulati and S. Ludington) 11 T~mORETICAL INQ. L. 247 (2010). 
Carol N. Brown, Intent and Empirics: Race to the Subprime _ MARQ. L. REV. _ 
(forthcoming 2010). 

Charles Edward Daye, Stripping Off 3,4arket A ccountabi#ty: Housing Po#cy Per,spectives 
on the Crises in the i~Tnancial System, 13 N.C. BANKING INST. 105 (2009). 

Adam Feibelman, Consumer Bankruptcy as Development Po#cy, 39 SETON HALL L. P-m.V. 

63 (2009). 

Adam Feibelman & Saule T. Omarova, Risks, Rules, and lnstitutions: A Process for 
Reforming f~;inancial Regulation, 39 U. MEM. L. REV. 881 (2009). 

Thomas Lee Hazen, Filling a Regulatory Gap: It is Time to Regulate Over-the-Counter 

Derivatives, 13 N.C. BANKING INST. 123 (2009). 

Thomas Lee Hazen, Regulatory Gaps for Over-the-Counter Derivatives: Regulation of 

Derivatives, Insurance, Securities and Gambling, 34 ADMIN. & REG. L. NEWS 3 (WINTER 

2009). 

Thomas Lee Hazen, Roles and Functions of the Securities and Exchange Commission, in 

FUNDAMENTALS OF SECURITIES LAW (American Law Institute - American Bar 
Association Continuing Legal Education, 2009). SP057 ALI-ABA 31. 

Thomas Lee Hazen, Civil Liabi#ties to Private Parties Under Sections 11 and 12 of The 
1933 Act, in FUNDAMENTALS OF SECLrRITIES LAW (American Law Institute-American 
Bar Association Continuing Legal Education, 2010). SR043 ALI-ABA 621. 
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Thomas Lee Hazen, Civil Liabi#ties to Private Parties Under The 1934 Act, in 
FUNDAMENTALS OF SECLrRITIES LAW (American Law Institute-American Bar Association 
Continuing Legal Education, 2010). SR043 ALI-ABA 605. 

Thomas Lee Hazen, Exemptions From }he Securities Act Registration Requirements-- 

General Considerations, in F~YNDAMENTALS OF SECURITIES LAW (Amefi can Law 
Institute-American Bar Association Continuing Legal Education, 2010). SR043 ALI- 
ABA 49. 

Thomas Lee Hazen, Exemptions From The Securities Act Registration Requirements’-- 

Non Public Offerings and Regulalion D, in F~JNDA~,~NTALS O~; SEC~JR~TmS LAW 
(American Law Institute-American Bar Association Continuing Legal Education, 2010). 

SR043 ALI-ABA 55. 

Thomas Lee Hazen, Identifying the Duty Prohibit#tg Outsider Trading on Material Non- 
Public Information, 61 HASTiNgS L. J. 881 (2010). 

Thomas Lee Hazen, Structure of lhe Securities Act of 1933, in F~JNDAMV~NTACS O~; 
SECUR~TmS LAW (American Law Institute-American Bar Association Continuing Legal 

Education, 2010). SR043 ALI-ABA 41. 

Thomas Lee Hazen, Relation of Securities Laws to Other Lcm, s, in FUNDAMENTALS OF 
SECURITIES LAW (American Law Institute - American Bar Association Continuing Legal 

Education, 2009). SP057 ALI-ABA 23. 

Melissa B. Jacoby, Bankruptcy Rejbrm and the Financial Crisis, 13 N.C. BANKrNG INST. 

115 (2009). 

Melissa B. Jacoby, Home Mortgage Problems Through the Lens of Bankruptcy, 10 Lo¥ 

J. P~JB. INT. L 171 (2009). 

Melissa B. Jacoby, The Debt Financing of Parenthood, 72 LAW & CONTEMP. PROBS., 

SSRN.com (2009). 

Melissa B. Jacoby, }~4aking Debtor Remedies More Effective, S SRN.com (201 

Melissa B. Jacoby, Empirical and Policy Perspectives on Consumer Bankruptcy Lcm, into 
the United States, in ENDEUDAMIENTO DEL CONSUMIDOR E INSOLVENCIA FAMILIAR 
(Matilde Cuena Casas & Jose Louis Colina Mediavilla eds., 2009). 

Saule T. Omarova, 7he New Crisis For lhe New Century: Some Obserw~tions On Ihe 
"Big- Picture" Lessons Of}he Global Financial Crisis 0f2008,13 N.C. BANKING INST. 

157 (2009). 

Saule T. Omarova, The Quiet Metamorphosis: How Derivatives Changed the Business of 
Banking, 63 U. MIAMI L. REV. 1041 (2009). 
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Saule T. Omarova, Rethinking the Furore of Self-Regulation in the Financial Industry, _ 
BROOK. J. INT’L L. _ (forthcoming). 

Saule T. Omarova, Wall Street as Community off’ate: Toward t~Tnancial Industry Self- 
Regulation, _ U. PA. L. REV. _ (forthcoming)~ 

Mark C. Weidemaier, Haggling Over (Non?) En~)rcement, _ LAW & CONTEMP. PROBS. 
(forthcoming 2010). 

Advancing the Teaching of Banking and Finance 

Public Education. The UNC School of Law’s Center on Banking and Finance, Center for Civil 
Rights, and Center on Poverty, Work & Opportunity sponsored a community engagement 
program on September 17, 2010. "The Coininunity Reinvesteinent Act: Ceuter Stage" 
reviewed the thirty-year history of the CRA; the role of the CRA in the subprime mortgage 
crisis; and how, if at all, the CRA should be modified in light of the recent economic events. 
Chris Kukla, Center for Responsible Lending; Peter Skillern, Community Reinvestment 

Association of North Carolina; and Paul Stock, North Carolina Bankers Association lent their 
insight and knowledge to the panel. A podcast is available at 
https :iideimos. apple, corn/Web Obj ectsiCore.woaiBrowsePrivatelyiunc-public. 2519784675 

Practitioners in Residence. The Practitioners in Residence Program brought attorneys and 
industry professionals to the law school to participate in classes. 

Michael Krimininger, Special Advisor for Policy to the Chairman of the FDIC, 
November 6, 2009, Discussion of FDIC Policy Positions. 

Distinguished Fellow. Sean Hagan, the General Counsel for the International Monetary Fund 
joined Professor Adam Feibelman in the Fall 2008 and Fall 2009 semester teaching Law, 
Finance and Development. Mr. Hagan has been at the IMF since 1990 and general counsel since 
2004. He holds a M.Sc. in Politics of the World Economy from the London School of 
Economics and a Jufis Doctor from Georgetown University Law Center. 

Teaching Materials, Center faculty have published teaching materials for a variety of banking 
and finance courses. 

CAROL N. BROW2’,I, BASIC MORTGAGE LAW: CASES AND I~IATERIALS (with D. Hill) 

(Carolina Academic Press 2d ed. 2007). 

LISSA LAMKIN BROOME, SECURITIZATION, STRUCTURED FINANCE AND CAPITAL 

N~ARKETS (with S. Schwartz & B. Markell) (Lexis-Nexis 2004). 

LISSA LAMKIN BROOME, REGULATION OF BANK FINANCIAL SERVICE ACTIVITIES: 
CASES AND MATERIALS, (with J. Markham) (3d ed. 2008) (with 2008 Selected 
Statutes and Regulations). 
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Chinese translation published in 2006. 

THOMAS LEE HAZEN, CORPORATIONS AND OTHER BUSINESS ENTERPRISES: CASES 

AND MATERIALS (with J. Markham) (West/Thompson -Reuters 3d ed. 2009). 

TH()MAS LEE HAZEN, CORPORATE FINANCE: CASES and MATERIALS (with J. 

Markham) (Thomson-West 2d ed. 2008). 

TIIOMAS LEE HAZEN, SECLrRITIES REGULATION: CASES AND MATERIALS 

(West/Thomson-Reuters 8th ed. 2009). 
THOMAS LEE HAZEN, PRINCIPLES OF SECURITIES REGULATION (Thomson-West 2005). 

THOM!kS LEE HAZEN, TREATISE ON THE, LAW OF SECURITIES REGULATION (Student 

Edition) (Concise Hornbook Series) (West/Thomson-Reuters 6th ed. 2009). 

THOMAS LEE HAZEN, SECURITIES REGULATION IN A NUTSHELL (with D. Ratner) 
(West/Thomson-Reuters West 10th ed. 2009). 

THOMAS LEE HAZEN, DERIVATIVES REGULATION (with P. M. Johnson) (Aspen 2004, 

supplement 2009). 

Courses. Courses offered at the school of law in addition to our traditional business law 
curriculum include: 

Advanced Commercial Law and Contracts (Caroline Bro~vn) 
Banking Law (Lissa Broome) 
Business Planning (Mike Abel) 

Business Transactions (Michael Kadens) 
Corporate Governance (Kevin Haynes) 

Global Financial Markets (Saule Omarova) 
International Banking (Saule Omarova) 
International Business Transactions (Saule Omarova) 
Law, Finance and Development (Adam Feibelman) 

Real Estate Transactions (Carol Brown) 

Externships. An academic credit extemship with the North Carolina Office of the 
Commissioner of Banks continues to be popular among our students and exposes them to the 
real-life workings of a bank regulatory agency. The Office of the Comptroller of the Currency 

(OCC) hosted in the fall of 2009 as a full-time extern for 12 hours of academic credit 
and ~vill host this fall. served as a full-time extem for the Securities 
and Exchange Commission in the fall of 2009 and _ 

will work with this SE~ this fall. - 

Community Development Law Clinic. The Community Development Law Clinic, headed by 
Professor Tom Kelley, was established in 2001. The Center assisted in the initial planning for 
this clinic. The CDL Clinic provides legal services to not-for-profit community development 
organizations whose activities serve to improve the quality of life in economically disadvantaged 

{PAGE } 



places. Legal services include selecting type of entity, entity- formation, furnishing advice 
regarding tax-exempt status, structuring real estate transactions, and forming subsidiaries and 
private/public partnerships. 

Sponsoring Conferences for Practicing Attorneys and Finance Professionals 

North Carolina Bank Directors’ College. This program is sponsored by the Center in 
conjunction with the North Carolina Office of the Commissioner of Banks and the FDIC. 
Carolina Law began its association with the Directors’ College in the fall 2002 semester. Class 
XVIII was held in the summer and fall of 2009. The college consists of three, two-day sessions. 
Class XIX of the Bank Directors’ Coll ege was j ust completed (June 17-18, July 15-16, and 
August 12-113,2010). Approximately 60 students attend each year. Complimentary admission is 
sometimes offered to one or more members of the Banking Commission or potential bank 
directors who would add diversity to a board. The excess of the tuition receipts over the program 
expenses, help fund the Center’s activities. 

The financial results from the 2009 college are reported below. The numbers set forth capture all 
revenue and expenses for the entire college even though on our financial reports some of these 
numbers are reported in the fiscal year ending June 30, 2009, and some in the fiscal year ending 

June 30, 2010. 

Tuition receipts 
Meeting Expenses 
Speaker Honoraria 
Speaker Travel 
Supplies and Materials 

Revenue over expense contributed 

to the operation of the Center 

2009 2008 2007 

$57,840.00 $66,000.00 $67,100.00 
$40,965.15 $39, 586.50 $39,520.00 

$6,200.00 $10,653.00 $10,000.00 
$1,118.92 $1,451.74 $1,550.00 

$0.00 $388.05 $400.00 

$9,555.93 $13,920.17 $115,630.00 

Dan K. Moore Program in Ethics: Ethical Issues in Troubled Times, October 16, 2009, 
The Carolina Club, Chapel Hill. This program addressed ethics issues for in-house and outside 
corporate lawyers. Topics covered included managing stress in troubled times, ethical issues in 
troubled times, ethics meets technology in the brave new world, and internal and external ethics 
consultations - caution should prevail in troubled times. 

At lunch, each table discussed a specific conflicts challenge. This additional opportunity for 
discussion and interaction is a unique and popular aspect of this program. The same problem 

was used at the Charlotte Professionalism Dinner in the fall of 2009. 

The program’s paneli sts were Alison R. Bost, Womble Carlyle Sandridge & Rice, PLLC; Robert 
M. Bryan, Robinson Bradshaw & Hinson; John Conley, William Rand Kenan Jr. Professor of 
Law, UNC School of Law; David B. Fountain, Vice President - Legal, Progress Energy Service 
Company, LLC; Lisa Lukasik, Visiting Assistant Professor of Law, Norman Adrian Wiggins 
School of Law Campbell University; Darryl R. Marsch, Senior Vice President and General 
Counsel, Krispy Kreme Doughnuts, Inc.; Glen A. Martin, Ph.D., Psychologist and Senior 
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Coordinator, Liaison Services, Counseling and Wellness Services, UNC Chapel Hill; Melvin F. 
Wright, Jr., Executive Director, The Chief Justice’s Commission on Professionalism Professors 
Hazen and Broome served as co-directors and co-moderators of this program. 
There were 95 registrants for the program. Fifty-two percent of the attendees who completed 
evaluations rated the program better than other CLE programs they had attended in the last two 
years. The remainder of the respondents rated the program "about the same" as other CLEs. 

Comments from the evaluations included: 

"Overall, one of the best CLE Seminars I have attended. Allison Bost was very good. 

’7 liked the interactive nature of the program--keeps folks engaged. " 

’7 thought the progT’am was" excellent." 

The registration fee was $195 (including lunch) and was reduced to $150 for three or more 
registrants from the same firm. Income from the Dan K Moore endowment was used to help 
offset program costs. 

Festival of Legal Learning: 8th Annual Consumer Law and Consumer Credit Symposium. 
February 5-6, 2010, Chapel Hill. This program included twelve separate sessions with multiple 
topics on a variety of consumer law and credit issues, including auto repossession, the 

foreclosure crisis, credit cards and overdrafts, debt settlement and foreclosure assistance 
schemes, the new consumer financial protection agency, regulation of financial advisors, 
financial regulatory reform legislation, and the state of state chartered banking. Lissa Broome 
and Tom Hazen spoke on financial regulatory reform legislation. 

2010 Banking Institute. March 25-26, 2010, The Ritz-Carlton, Charlotte, NC. The 2010 
Banking Institute featured presentations by Edward P. O’Keefe, General Counsel, Bank of 
America Corporation; Karen Shaw Petrou, co-founder and Managing Partner of Federal 
Financial Analytics, Inc; and Joseph A. Smith, North Carolina Commissioner of Banks and 
Chairman, Conference of State Bank Supervisors. There were panels on executive 
compensation, mortgage funding for community banks, private equity capital, and financial 
services regulatory reform efforts including financial structure, systemic risk, and the impact on 
consumers. 

For the first time, we reduced our paper handouts (to reduce costs and be environmentally 
friendly) and posted our meeting materials online. 

There was a total registration of 214, including speakers, students, law school personnel and 
invited guests. The number of paid attendees, 140 (which includes sponsors using complimentary 
admissions) was higher than for 2008 and 2009, but below our best year in 2007. We had 48 
complimentary registrations for the Institute, including speakers, students, UNC personnel, and 
invited guests. There was a separate charge ($70.00) for the dinner. 
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Number of Banking Institute Attendees 

Year Total Paid 

1997 115 86 

1998 138 89 

1999 143 94 

2000 155 96 

2001 202 137 

2002 212 149 

2003 198 146 

Year Total Paid Dinner Paid(dinner) 

2004 177 132 36 7 

2005 211 153 154 100 

2006 223 143 163 95 

2007 233 171 139 80 

2008 201 128 125 76 

2009 196 124 116 76 

2010 214 140 140 92 

An overwhelming majority of the participants were from North Carolina, and over 82 
participants were from Charlotte. There were 45 participants from out-of state: District of 
Columbia (12), Georgia (5), Texas (5), New York (5), Florida (4), Ohio (4), Hawaii (2), 
Alabama (1), California (1), Delaware (1), Illinois (1), Massachusetts (1), New Jersey (1), South 
Carolina (13, and Virginia (1). 

There were 51 participants affiliated with a bank: Wells FargoiWachovia (24), Bank of America 
(13), FHL Bank Atlanta (4), BB&T (3), American Savings Bank (2), RBC Bank (2), Carolina 
First Bank (1), Community One Bank (1), and First Commercial Bank of Tampa (1). Firms 
sending four or more attendees were: Cadwalader Wickersham & Taft, LLP (14), Hunton & 
Williams (11), Moore & Van Allen, PLLC (6), Gaeta & Eveson (4), Kilpatrick Stockton, LLP 
(4), Mayer Brown, LLP (4), Nelson Mullins Riley & Scarborough (4), Vorys, Sater, Seymour 
and Pease, LLP (4), Winston & Strawn LLP (4), and Womble Carlyle Sandridge & Rice (4). 

Twenty-one banking journal students attended the Institute, compared with 23 in 2009. The 
j ournal reimbursed lodging and mileage for the j ournal students. 

Participant Evaluations. On-line evaluations were submitted by 56 attendees (compared with 
48 in 2009). All of the respondents would recommend the program to someone who did not 
attend. Staff assistance, registration, and meeting rooms were rated quite highly. The Ritz- 
Carlton was a convenient location for attorneys who worked in uptown Charlotte. Many 
participants were able to walk to the hotel. To reduce costs, a brochure was not mailed to 
potential participants. Thirty-eight percent of our respondents heard about the program from 
their bank or firm that was a participating sponsor. The compiled evaluations will be circulated 
separately to the Board of Advisors. In general, the speakers and topics were highly praised, 
including these comments: 

’"lhis is my favorite CLE program due to the content, the qua#O, of the speakers arid the 
management of the program." 

"This" was" a phenomenal event. The panels" were interesting, the ,speakers were quality, 

the networking opportunities were great, and the Ritz Carlton was a gorgeous location. 
The food was fantastic and tke faci#ties were very nice. I would dqfinitely attend again. " 
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"As one of the only lcm’yersJi’om Ohio, I was surprised at how well we were received and 
welcomed by everyone we encountered. " 

’7 thought Baxter was fascinating given that he voiced a d(fferent perspective than most 

of the other speakers. Additionally, Karen Shorn’ Petrou was an excellent introduction to 
the program. She did a nice job of ji’aming many of the issues that were discussed during 
the panels. " 

"I found them all to be particularly effective in their given areas. I thought Karen Petrou, 
Ed O’Keefe, Lawrence Baxter, and Don Lampe were particularly good in content, 

deliver), and follow-up questions and an~swers. I would love to see them all on the panel 
next year. " 

Suggestions for improvement included the following: 

The program would be more stimulating with the use of alternative presentations styles, 
such as PowerPoint presentations or video conferencing 

More emphasis on consumer topics, less emphasis on complex financing arrangements. 

Press Coverage. Reporters from the Charlotte Observer andReuters attended at no charge and 
reports they filed mentioned the Center for Banking and Finance. 

Financial Results. In addition to normal registration fees, each $1500 payment by a sponsor is 
accounted for as two registration fees to the program and dinner ($990) and as a gift ($510) to 
the Center. The sponsor registration fees are reflected in the total registration fees. The gift 
contributions are reflected in a separate sponsor gift account. 

The registration fee was $395 from 2002 to 2008. An additional charge of $55 for those who 
wished to attend the Thursday dinner was added in 2005. For 2009, the registration fee was 
increased to $425 with the charge for dinner increased to $70. Almost 14% of evaluation 
respondents thought the registration fee was too high (compared with 1% in 2008); 7% found the 
fee low, and the remainder of the respondents thought the fee was just right. We offered a 
reduced admission fee for some government employees and for those currently unemployed. We 
consider other requests for fee reduction on an individual basis and try to be sure that we cover 
our direct out-of-pocket costs for those charged a reduced fee. Other complimentaI5¯ admissions 
included speakers, panel coordinators, UNC personnel, banking j ournal students, and other UNC 
law students. 
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Registration Fee 

Year Program Dinner Total 

1997 325 nia 325 

1998 350 nia 350 

1999 375 nia 375 

2000 375 nia 375 

2001 375 n/a 375 

2002 395 n/a 395 

2003 395 nia 395 

Year Program Dinner Total 

2004 395 nia 395 

2005 395 55 450 

2006 395 55 450 

2007 395 55 450 

2008 395 55 450 

2009 425 70 495 

2010 425 70 495 

Sponsorships. Each sponsor pays $1500 and is entitled to two complimentary admissions to the 
Institute. For each sponsor, $990 (two $495 admissions) is recorded as registration fees and 
$510 is considered a tax deductible contribution to the School of Law’s Center for Banking and 
Finance and is deposited into the Sponsorship Account, from which two endowments have been 
created. Sponsor gifts are no longer used to pay Institute expenses. Instead, this account is used 
by the board to make additions to endowments to support the scholarship or research endowment 
or to provide other operating funds for the Institute. 

Corporate Sponsor Contributions 

No. of Amt per Contr. Total 
Sponsors Sponsor Amt Amount Printing Total 

1997 20 1,000 675 13,500 --- 13,500 
1998 21 1,000 650 13,650 In kind 13,650 
1999 24 1,500 750 18,000 3,300 21,300 
2000 25 1,500 750 18,750 3,000 211,750 
2001 30 1,500 750 22,500 3,315 25,9151 
2002 31 1,500 710 22,010 3,568 25,578 
2003 32 1,500 710 22,720 3,500 26,3951 
2004 37 1,500 710 26,270 3,066 29,336 
2005 354 1,500 600 21,000 2,825 23,2252 
2006 354 1,500 600 21,000 3,027 24,1273 
2007 344 1,500 600 20,400 2,690 22,900 
2008 334 1,500 600 19,800 2,500 22,300 
2009 31s 1,500 510 15,300 0 15,400 
2010 37 1,500 510 18,870 0 18,9706 

1 Includes contribution received from Jonrnal alum 

’- This fi~tre includes a $300 additional contribution from firm and reflects a parlial allocation oflhe RR 
Donnelly contribution to registration fees. 
3 Includes contributions received from Journal alum, bnt does not inclnde 2 $600 sponsor gifts received in this fiscal Fear lbr the Banking 

Institute held in the prior fiscal ?’ear. 
4 Wachovia mad Bank of America are also designated sponsors aud entitled to two complimentary admissions to the Institute in recognition of 

their prior gifts to the Center fbr Bm~king and Finance. 
5 Moore and Van Allen was designated as a sponsor and entitled to two complimentary admissions in recognition of its significant pledge to the 

Beischer Challenge. The total amount of gifts also reflects an additional $100 contribution by 
6 The total amount of gifts also reflects an additional $100 contribution by 
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In addition to helping to offset the costs of the annual Banking Institute, sponsor funds have 
accumulated over time and been used to create t~vo endowments to support the Center - a 
scholarship for a banking j ournal student and a research fund for the Center. 

Conclusion. The Center enjoyed another successful year and hopes to continue this success in 
2010-11. Please see the separate document Planning for 2010-11. The Center will continue to 
strive to find ne~v and creative ways to serve the continual evolution of the financial services 
industry, and analyze the new regulatory frame,york set forth in financial Dodd-Frank Act. 
Special emphasis will be given in the coming year to raising funds and pledges to meet the 
Beischer challenge before the challenge period expires on June 30, 2011. 
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Financial Comparative - Banking Institute 

Revenue 2010 2009 2008 2007 

Registration fees (including sponsor 
$61,385.00 $57,647.50 $56,059.34 $75,798.28 

registration) 

Total Revenue $61,385.00 $57,647.50 $56,059.34 $75,798.28 

Meeting Expenses $32,456.20 $31,563.64 $25,302.21 $27,881.58 

Catering $25,691.38 $25,633.64 $20,222.63 $21,669.86 

Reception $2,268.36 $2,250.00 $2,284.58 $2,728.42 

Venue rental $400.00 $500.00 $350.00 $350.00 

Audio visual $2,946.46 $2,380.00 $1,895.00 $2,383.30 

Nametags & office supplies $350.00 $300.00 $250.00 $250.00 

Photocopying $800.00 $500.00 $300.00 $500.00 

Marketing $1,511.00 $2,721.33 $5,305.70 $4,918.43 

Brochure design $0.00 $650.00 $630.00 $540.00 

Brochure printing (postcard in 2009) $0.00 $371.33 $2,960.00 $2,960.00 

Mailing lists $0.00 $250.00 $400.00 $350.00 

In-house mailing postage $736.00 $700.00 $518.66 $232.69 

In-house mailing supplies $525.00 $500.00 $200.00 $213.81 

PMSI mailing $0.00 $0.00 $397.04 $421.93 

Advertising $250.00 $250.00 $200.00 $200.00 

Journal $8,609.22 $8,045.64 $7,687.60 $7,591.19 

Journals (250 X $29.50) $7,375.00 $7,375.00 $7,375.00 $7,375.00 

Speaker-author reprints $1,234.22 $670.64 $312.60 $216.19 

CLE Fees & Speaker Fees $12,686.50 $10,383.43 $6,724.71 $11,929.87 

CLE credit fees $1,842.00 $1,555.31 $1,427.20 $1,899.46 

Speaker travel $5,314.45 $3,722.12 $836.07 $5,483.26 

Speaker lodging $3,9114.17 $3,276.00 $2,731.44 $3,804.65 

Speaker gifts $300.00 $790.00 $980.00 $0.00 

Board of Advisors luncheon $1,315.88 $11,040.00 $750.00 $742.50 

Expenses for UNC personnel $1,234.27 $1,347.73 $2,097.24 $1,872.09 

Staff rooms $900.27 $1,009.60 $1,652.70 $1,583.00 

Travel (mileage) $334.00 $338.13 $444.54 $289.09 

Total Expenses $56,497.19 $54,061.77 $47,117.46 $54,193.16 

REVENUE OVER EXPENSES $4,887.81 $3,585.73 $8,941.88 $21,605.12 
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North Carolina Banking Institute Journal 

Budgeted Revenue and Expenses - Cash Basis 
For Yeax Ending (FYE) June 30 

Actual Actual Actual Actual Bu dget 

FYE 6/30/07 FYE 6/30/08 FYE 6/30/09 FYE 6/30/10 FYE 6/30/11 

Revenue and Support: 

Subscription Revenue 12,466 12,599 13,564 10,822 22,500 

Royalties 3,965 3,037 4,012 3,232 3,200 

Interest Income 145 844 - 

Total Revenue and Support 16,431 15,636 17,721 14,898 25,700 

Cost of Sales 8,009 7,861 10,861 10,350 10,350 

Gross Profit Margin 8,422 7,775 6,859 4548 15,35{! 

Bank Charges 24 110 183 185 

Banking Institute - Student 
2,177 2.487 4,185 4065 4,100 

Travel & Accommodations 

Board Of Advisors 52 - 

Career Trek - - 300 

Certificates - All Editors 187 93 97 230 

Education 120 - 

End of Year Dinner 562 599 646 693 700 

Gifts 252 383 300 60 60 

Job Expense - 

Joint Journal Competition 303 194 - 

Meals - Meetings 990 874 856 1,800 1,800 

Miscellaneous 205 5 5 5 5 

Orientation- Materials 79 97 146 105 110 

Orientation - Meals & 
806            510                          209            250 

Entertainment 

Professional Seladces (CPA) 685 760 - 

State Sales Tax 876 975 866 654 980 

Supplies/Postage/Copies 604 28 8 64 70 

Technology 1,400 - 

Total Expenses 9,322 7,006 7,219 7,838 8,790 

Net Income -900 770 -360 -3,290 6,560 

Beginning Cash Balance 28,767 29,092 25,063 24,048 20,913 

Ending Cash Balance 29,092 25,063 24,703 20,758 27,473 
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Banking Journal Finances. The j ournal’s income ~vas significantly lower during the 2009-10 
fiscal year due to uncollected receivables on journal subscriptions for volumes 13 & 14. 
Subscription revenue budgeted for the coming fiscal year reflects payments expected to be 
received during this fiscal year. If all amounts due are collected as budgeted for, income will 
reflect a higher than normal amount. It is important that NCBI’s cash position not decrease from 
year to year, and we hope to improve the cash position substantially during the year. 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 18, 2010 5:50 PM 

jcolema~@law.duke.edu 

@em~l.unc.edu> 

Board Diversity Commentary 

Hi Jim- 
The law review is getting anxious for your commentary. Any idea when we might receive it? 
Thanks, 
Lissa 

~~~ ~issosigsooo 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Angust 19, 2010 3:14 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

ILE: ’][’he Cle~ing House 

The Clearing House Second Proposal FINAL as of August 19 2010.docx 

Hi Brandon--A few modes~ styfistic suggestions on the track changes attached. 

One thing you might want to address is whether they get the recognition and privileges of a banking institute sponsorship during part or a~ of the pledge period~ 

could see, I~sting them as sponsors for the 2 years they are making the ~25 000 gift and givh~g 2 complimentary admissions to the Bankh~g institute or (if you 

Lhought R was jusl:~fied) doing so during the entire 5 year ph~dge perk)d. Fd ~ike to be dear abouL our understanding (whatew?r R ~s) up front. 

~.~.~ iissasi~5000 

From: Wright, T. Brandon 
Sent: Thursday, August :19, 2010 2:54 PM 
To: Broome, Lissa L 
Cc: Wright, T. Brandon 
Subject: RE: The Clearing House 
Thanks again for reviewing the attached proposal. I hope I’ve addressed your concerns from last night. No need for tracked changes -whatever is easiest for you 

fine with me. Right now, the letter is formatted for letterhead, and not second sheet stationery. I will fix all of this when I print and sign. Thanks. tbw 

From: Broome, Lissa L 
Sent: Wednesday, August 18, 20:t0 9:23 PM 
To: Wright, T. Brandon 
Subject: RE: The Clearing House 

Hi Brandon - As Vou know f’m slamrned working on [:he 4th edRion of our Banking I_aw casebook (due date 9/~.) and incorporating the g48 page Dodd-Frank Act ~nl:o 

So, ~ust some overall cornments rather than a track changes. Good ~etter! 

Not sure we want to tie Lhis to a board meedng in NY. Charlotte is the most convenienL place and ~ Hke hav#~g people k~ Lhe roorn, not on the phone. 

There’s a board meeth~g reference on the t~t and last page. 

To speaker list add for the FD~C Chairman, She~a Bait (2008} and to the Board of Governors of the Federal Reserve System add Elizabeth Duke (2009). In 

terms of Merarchy, ~’d reorder to lead off with t:ederal Reserve Board of Governors, H)IC Chairman, Haw~e, I_udw~g, Abernathy, Matt~n~yiA~arez, Wii~iarns 

~ Goa~ B: we could say we would ~nv~te the Chancellor. Fm not sure Fd h~dude the B-SchooL 

~ What’s our commitment to a NYC lecture after the 2 years at S25,000 runs out? We couJd offer them a right of first ~efusaJ to be the exclusive sponsor of 

tha~: program thereafter ~f we continue ~t at what:ever we deern that sponsorship ~:o be worth. 

The ~:[00,000 endowment will only provide ~5,000 of p~ogram support so we want to be careful wh~t we promise for that. Ideas: 

, ~ we cor~tinue the NVC series and they want to be e>:clus~ve sponsor at our named price, the $5,000 could be applied to that price 

:> ~f we contk~ue the NYC series and don’t haw~ an e’,<cJusive sponsor, they could be o sponsor, and we might charge registration and/or collect From 

other sponsors to suppor~ d~e program. 

: The $B,O00 could go to provide other program support, ~ndud~ng offsetth~g the expenses of guest speakers at Center-sponsored conferences ~nd 

seminars 

So maybe be a Jit~:le clearer about what we w~li do and won’t do for ~:he rema~n~n~ commitment and not promise ~:oo much for only ~�5,000 per year. The ~5,000 per 

year couR~ also be applied Lo a sponsorship for the BanMng ~nstitute. 

Hope this advances the ball 

Ussa 



i.~.i iissask15000 

From: Wright, T. Brandon 
Sent: Wednesday, August 18, 2010 6:11 PM 
To; Broome, Lissa L 
C:c; Wright, T. Brandon 
Subject-" The Clearing House 

Hello Lissa, 

Hope you’re having a great day. Please let me know your thoughts on the attached draft. Many thanks, tbw 

¯ . Brandon Wright 

UNC School of L~v 

Associate Director of Deve]oprnent 

School o~- Law Annex 

Campus Box 3382 

101 East Weaver Street, Room 241 

Carrboro, NC 27510 

919.962.6718 

wd0~tb@ernail.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Augnst 20, 2010 7:14 AM 

Wright, T. Brandon <wrightb@email.unc.edu>; Boger, Jack %icboger@email.unc.edu> 

Discussion of fund raising for the Beischer Challenge at the Boa~rd Meeting 

Hi Brankdon: 

We’ll obviously want you and ,Jack to address the geischer Challenge on Monday. I’ll be sending out the agenda later today. From my perspective, the most 

important: ~:hing to s~:ress ~s that p~edges received by June 30 wi~ be rnatched ,so ~t ~s important to consider personal/firm/corporate giving goals during the next 5 

years and commit now ~:o doubie your money, 

As I’ve thought in the last week or so more abouL where ] most need support going forward [:or the Center Lo expand, ~t is to have the budget to e~evate the 

ass~sLantpos~donfromha~f-dmetoS~or R~[ffne(and free up some of my time for more creadve Lhinking) and to have funds to prov~de stipendS:or someLhing 

Hke an assistm~t d~rector (another faculty member who wou]d be ~nvo]ved and begh~ to take ownersNp of some aspects of the Center or advance us ~nto new 

areas}. That wou~d mean something I~ke ~50,000 pk~s for salary and benefits for a ful~-t~me ass’t and ~5000 or so for stipend and benefits for an ass’t d~rector. StA, 

million in an unrestricted endowment wouM do ~:hat, With ~:he programmatic funding ~,A~,e been accumula~:mg, that would g~ve us some mad money to use on 

expanding our programming and branching out in new wsys ~ke ~:he Clearing House proposal would a~low. 

The Salem professorship might help secure the second goal too since it wou~d sp~n off more money than necessary ~o provide the supporL to the [:acuity member 

receiving it. It cokdd [:und the stipend for an assistant direcLor s~nce it would be ~ike~y thsL an assistant direcLor would be holding that posit~on, 

From-" Wright, T. Brandon 
Sent: Thursday, August :t9, 20:tO 4:45 PM 
To-" Broome, Lissa L 
Subject; RE: The Clearing House 

H ~-’_~li o again, 

S0, t will add the foil0wing s~-:!ntence umder g0al 3: P~vmote b~Y~nd and name ~cognifion to en~7~, The Clearing House is seen as apa~fner and suppo~¢er ofUNC Cen/er~r 

Banki*g and Finance. 

In addition to being recognized as the sponsor of the New York lecture, the Center wvill also reco~-~ize The Clearing House as a sponsor of the 2011 and 2012 

Banking Institute in Charlotte. As a Banking Institute sponsor, The Clearing House wil] receive two eompllment:ary admissions for both tbe 2011 and 2012 

Institutes. 

Great point. Any fhrther thou~-hts? Don’t work too late tonip-ht, tbxv 

F~m: Broome, Lissa L 
Sent= Thursday, August ~9, 20~0 3:~4 PN 
To= Wright, T. Brandon 
Subject= RE: ~e Clearing House 
Hi 8ra~don--~ f~w modest stylistic suggestions on the tr~ck chm~ges attached. 

d~ought ~t wa~ justified) doing so during th~ ~nt~re 5 year p~edg~ p~r~od. Vd ~ike to be dear abou~ ou~ understanding (whatever ~t ~s) up front. 



i.~.i iissasiqSO00 

From: Wright, T. Brandon 
Sent: Thursday, August 19, 2010 2:54 PM 
To; Broome, Lissa L 
C:c; Wright, T. Brandon 
Subject-" RE: The Clearing House 
Thanks again for reviewing the attached proposal. I hope I’ve addressed your concerns from last night. No need for tracked changes -whatever is easiest for you is 

fine with me. Right now, the letter is formatted for letterhead, and not second sheet stationery. I will fix all of this when I print and sign. Thanks. tbw 

From-" Broome, Lissa L 
Sent; Wednesday, August 18, 2010 9:23 PM 
To-" Wright, T. Brandon 
Subject-" RE: The Clearing House 

Hi Brandon - As you know i’m slammed workin~ on ~:he 4th edition of o~.~r Banking Law cas~-:~book (due date 9/:].) and incorporatin~ [he ~:~48 page Dodd-Frank Act ~nto 

So, ]LiSt some overall cornments rsther thsn a track chanses. Good letter] 

Not sure we want to t~e tMs to a bosrd meedng ~n NY. Charlotte ~s the most convenient plsce snd I like hav#~g people k~ the roorn, not on the phone. 

There’s a board meeting reference on the 1~t ~nd last page. 

To speaker list add for the FD~C Chairman, She~a B~ir (2008) and to the Board of Governors of the Federal Reserve System add EHz~beth Duke (2009)~ In 

terms of hierarchy, i’d reorder to ~ead off with Federal Reserve Board of Governors~ FDIC Chairman~ Hawke~ I.udwig, Abernathy~ Matting~y/Aiarez, 

¯ Goa~ S: we could say we wouM ~nvite the Chancellor. Fm not s~re i’d h~dude the B-SchooL 

¯ What’s our commitment to a NYC lecture ~fter the 2 years at $25,000 runs out? We could offer them a right of first refusa~ to be the exclusive sponsor of 

that program thereafter ~f we conth~e it at whatever we deem that sponsorship to be worth. 

The ~:[00,000 endowment will only provide ~S,O00 of program support so we want to be careful what we promise for that~ 

:) ~f we continue the NYC series and they want to be exclusive sponsor at our rimmed price, the ~5,000 could be ~pp~ied to that price 

:) ~f we contk~.u~ the NYC series and donq: have an e’,<ciusive sponsor, they could be ~; sponaor, and we rmght charge registration and/or collect ~rom 

other sponsors to support the program. 

o The $5,000 couM ~o to provide other program support, ~ndud~ng offsettb~g the expenses of guest speakers at Center-sponsored conferences snd 

So maybe be a little clearer about what we wH~ do and won’t do fo~ the remah~ng commitment and not promise too much fo~ only $5,000 per year, The ~S,O00 per 

year co~.dd also be applied Lo a sponsorship for the BanMng ~nsti~ute. 

Hope d~s advances the ball 

Ussa 

From." Wright, T. Brandon 
Sent-" Wednesday, August 18, 2010 6:11 PM 
To-" Broome, Lissa L 
~¢; Wright, T. Brandon 
Subject; The Clearing House 

Hello Lissa, 
Hope you’re having a great day. Please let me know your thoughts on the attached draft. Many thanks, tbw 



T. Brandon WriEht 

UNC School o£Law 

Associate Director of Development 

School of La~v ~mex 

Campers Box 3382 

101 East Weaver Street, Room 241 

Carrboro, NC 27510 

919.962.6718 

wr~ghtb@ema~l.unc.edu 



Center for Banking and Finance -- Board of Advisors Meeting 
Agenda -12:30-2:30- August 23, 2010 

12:30 Lunch - Womble Carlyle, 301 S. College St., Suite 3500, Charlotte 

12:45 Call in begins at 12:45. Dial 1-888-453-8515 (toll-free); Meeting code * 771858*; 
Overseas # 719-867-4939 

12:45-12:55 Welcome and introductions (p. 2) 

12:55-1:05 Approve minutes of March meeting (pp. 3-6) 
Approve new board members 
Steering Committee 

1:05-1:30 2010 Banking Institute 
Brief Review of 2010 Institute (Annual Report, pp. 14-19) 
Planning for March 30-April 1, 20111 Institute (pp. 7-9) 

1:30-1:45 Planning for Volume 15 of the North Carolina Institute Banking Journal 
Perspectives on Dodd-Frank? 
Review of financial results (Annual Report, p. 20) 
Student note topic ideas (pp. 11-12) 
Career Trek in Charlotte (p. 12) 
Chapel Hill Career Session 

1:45-2:00 Budget issues 
Review of financial results for 09-10 (Annual Report, p. 3) 
Projections for 10-11 
Use of sponsorship funds 

2:00-2:15 Beischer Challenge 
Report (Annual Report, pp. 3-5) 
Info sheets 

2:15-2:25 Other Scheduled 2010-11 Activities (pp. 13-16) 
Banking law casebook 4th edition 
Resources webpage (Annual Report, p. 6) 

2:25 Other items? 

By 2:30 Adjourn 



UNC School of Law Center for Banking and Finance 
Board of Advisors Luncheon Meeting 

Monday, August 23 - 12:30 - 2:30 p.m. 
Womble Carlyle 

Attending 
Bob Andersen (for Paul Donohue), Alston & Bird LLP 
Andrew Atkins, North Carolina Banking Institute Journal 
B.T. Atkinson (for Donald Nelms), Bryan Cave 
Jack Boger, UNC School of Law 

Conrad Bortz, UNC School of Law 

Lissa Broome, UNC School of Law 
James Carroll, Cad~valader 
Tony Gaeta, Gaeta & Eveson 
Leonard Gilbert, Holland & Knight 

Jewell Hoover, Hoover and Associates, LLC 
Eugene Katz, Well s Fargo Law Development 
Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 

Mike Nedzbala, Hunton & Williams 
Christopher Leon, Womble Carlyle Sandridge & Rice, PLLC 
Paul Pilecki (for Raj Natarajan), Kilpatrick Stockton LLP 
Gary Pannell, Jones Walker 
Henry H Ralston, Robinson, Bradshaw & Hinson 

North Carolina Banking Institute Journal 
Karol K. Sparks, Barack Ferrazzano LLP 
Brandon Wright, UNC School of Law 
Kimberly Zirkle (for Rick Hazlett), Womble Carlyle Sandridge & Rice, PLLC 

Attending by phone (beginning at 12:45) 
Geoffrey W. Adams (for John Jernigan), Smith, Anderson 

Nathan Batts (for Paul Stock), North Carolina Bankers Association 
Rufus Beaty, Carolina First Bank 
Jamie Bryant, Kingstree Group 
Marion Cowell, Kilpatrick Stockton 
V. Gerard Comizio, Paul Hastings 
John Douglas, Davis Polk 

Tom Dunn, Moore & Van Allen (ret.) 
Frank Hirsch, Alston + Bird 
Phil Huber, The Hutchinson Company 

Bob Johnson, BB&T 

Jacob Lutz, Troutman Sanders LLP 
Ed O’Keefe, Bank of America 
Patricia Oliver, Vorys, Sater, Seymour and Pease LLP 

Steve Poe, Bell, Davis & Pitt 
Frank Pray, Nelson Mullins Riley & Scarborough, LLP 
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Ronald D. Raxter, Williams Mullen 
Paul Saltzman, The Clearing House 
Jill Spencer, FHL Bank of Atlanta 
Larry Vinson (for Paul Ware), Bradley Arant Boult Cummings 

Unable to attend 
Scott Cammarn, Cadwalader 
Kent Carstater, Stifel Nicolaus 
Paul Polking, Bank of America (ret.) 

UNC School of Law Center for Banking and Fiuance 
Notes from Meeting on March 26, 2010 

Introductions and Thauks. After introductions, Lissa Broome thanked those attending and 
gave a special thanks to Kenneth Johnston and Gordon Russell from Kane Russell Coleman & 
Logan for hosting a reception on Wednesday evening for Banking Institute attendees. 

New Board Members. The following new board members were unanimously approved: 

Chris Leon, Womble Carlyle, Winston-Salem 

Paul Saltzman, The Cleating House, New York 

Spencer Robinson, North Carolina Banking Institute Journal (Editor-in-Chief, Volume 

15) 
Andrew Atkins, NC Banking Institute Journal (Institute Editor, Volume 15) 

Minutes from August 25, 2009 Meeting. Approved. 

Next Meeting. The Board of Advisors will meet again on Monday, August 23, 2010 in 
Charlotte for a luncheon meeting from 12:30 - 2:30 p.m. The Center will pay the caterer for 
lunch, but would like to ask a Charlotte firm to host the event (seating for around 35) and 
provide a conference call-in capability for those unable to travel to Charlotte. The purpose of 
this meeting it to identify panel coordinators, topics, and potential speakers for the 2011 Banking 
Institute. If you have ideas or suggestions, please send them to Lissa in advance of the meeting. 
We will also review the Center’s annual report for 2009-10, fundraising efforts, and discuss other 
opportunities for the Center during the coming year. 

Banking Journal Topics. Please send any ideas for journal notes (suitable for research and 
analysis by rising 2Ls) to Li ssa by July 30. If you have come across discrete topic areas where 
you have been able to find little cogent analysis, please send them our way. We are preparing a 
list of potential topics for the new Banking Journal staff members to review- prior to their return 
to school in late August. 

Banking Journal Career Trek. Last fall during UNC’s fall break, Lissa and a dozen or so 
Banking Journal students j ourneyed to Charlotte. They toured the Bank of America trading floor 
and met with a handful of Bank of America in-house attorneys, including Ed O’Keefe, to discuss 
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the career paths of the in-house attorneys and receive career advice. The students were then 
hosted by Alston + Bird for lunch and a discussion with other representatives from our Board of 
Advisor and their delegates about career paths in the banking, corporate, and finance areas. The 
students would like to schedule a similar trek for Thursday, October 21, 2010. Please 
consider whether your firm or bank would like to help host the Career Trek. Since some &the 
3Ls will have participated as 2Ls, we are hoping to vary the participation of the attorneys to get 
additional perspectives. 

Report of Scholarship Committee. Kerry Waldrep reported on behalf of the Scholarship 
Committee that the recipient of the Banking Journal Scholarship for 2010-11 is Ramyn Atri. 
Ramyn will be serving as the Managing Editor of the Banking Journal and was selected from a 
pool of six applicants. The expected payout for the scholarship is approximately $5500. Thanks 
to this year’s Scholarship Committee (David Batty, Lissa Broome, Ron Raxter, Bob Singer, and 
Kerry Waldrep). 

Report on Fundraising. Lissa reported that we had a record 38 banks, companies, and firms 
agree to be sponsors of the Banking Institute. As of the date the minutes were prepared, 
however, one firm had not paid its sponsorship amount. Brandon Wright reported on the 

Challenge. As of June 30, 2011, over $500,000 had been raised for matching by the 
Less than one year remains to reach the $1,000,000 figure that the         will 

match. 

Preliminary Report on 2010 Banking Institute. Approximately 200 attended the Institute. 
There was wireless access in the meeting room which facilitated access to the online materials. 
Posting materials online in advance of the Banking Institute saved copying expenses and 
provided participants with a richer array of materials. This was the second year we did not mail 
a brochure for the Banking Institute. 

Preliminary Planning for the 2011 Banking Institute. The group had a preference to continue 
scheduling the Banking Institute for Thursday and Friday. The Ritz-Carlton hotel was a big hit 
as a venue and we were encouraged to schedule the program there for 2011. Lissa cautioned that 
we would need to review carefully the cost of the Ritz for 2010 when we set the registration fee 
for 2011. The likely date for the 2011 Institute is March 31 - April 1,2011. The Final Four is 
April 2-4, Passover begins April 18, and Easter is April 24. Lissa encouraged board members to 
begin thinking about speakers and topics and whether they wanted to be a panel coordinator for 
the 2011 Banking Institute. 

Director Diversity Initiative. Lissa reported that the law school ~vill host (with financial 
support from Duke Law School’s Center on Law, Race, and Politics and Duke Energy) an 
academic symposium on board diversity and corporate performance on April 16. The papers 
presented will be published in an upcoming issue of the North Carolina Law Review. On June 1, 
the fifth annual program, "Broadening Corporate Board Diversity: Earning a Board Seat," will 
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be held in Chapel Hill. The purpose of this program is to discuss board sew-ice with potential 
diverse directors, including strategies for learning about and taking advantage of board 
opportunities. Lissa reported that the North Carolina Treasurer’s Office has contacted the 
Director Diversity Initiative and will be working with it as the Treasurer’ s Office pursues board 
diversity as one of its corporate governance initiatives. Lissa also asked board members to 
encourage talented women and minorities who would make good board members to register on 
the potential diverse director database, https:iiddi.law.unc.eduidatabaseilogin.aspx. She also 
reported the results of the most recent survey of the 50 largest public companies headquartered in 
North Carolina- 12% of their board members are female and 7% are minorities. 

North Carolina Bank Directors’ College. This program, co-sponsored with the North Carolina 
Commissioner of Banks Office and the FDIC, continues with a packed registration (including 3 
diversity candidates) for 2010. 

Dan K. Moore Program in Ethics. This program will be held on October 15, 2010 in Chapel 
Hill. Lissa encouraged board members to consider attending and to forward their ideas for the 
program to her. At the time these minutes were prepared, program planning is largely complete. 
Panelists include Michael Abel, Shell Bray Aycock Abel & Livingston; Dianne Chipps Bailey, 
Robinson Bradshaw & Hinson; Sarah Dohoney Byrne, Moore & Van Allen; Helga L. Leftwich, 
Hutchison Law Group; and Robert A. Wicker, General Parts International, Inc. 

Center for Banking and Finance Web Page Featuring Links to Law Firm Memos. Lissa 
Broome noted that the board had discussed this at prior meetings. She indicated that the Center 
would provide a resources web page, building on the documents posted on the web for the 
Banking Institute. The page is now- built and is being updated on a continual basis. See 
http:iiww~-.law.unc.eduicentersibankingiresourcesi. Please let Lissa know your suggestions for 
improvement as this page evolves. 

Law School or Class Speakers. Lissa mentioned the interest of many at the law school in 
generally incorporating more practical perspectives into classes. If you are interested in speaking 
at a law school class (in-person or virtually through a webcam) or giving a lunchtime 
presentation to our students, please contact Lissa. 

The meeting was adjourned. Lissa thanked those attending and those who helped plan and 
deliver the Banking Institute. 

Board of Advisors Luncheon Attendees (March 2010) 

Geoffrey Adams, Smith Anderson (for John Jernigan) 
Andrew Atkins, NC Banking Institute Journal 
B.T. Atkinson, Bryan Cave (for Don Nelms) 
Nathan Batts (for Paul Stock), North Carolina Bankers Association 
David Batty, Winston & Strawn 
David Beischer, Beischer, Boles & Beischer (guest) 
George Beischer, Beischer, Boles & Beischer 
Jack Boger, UNC School of Law 
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Conrad Bortz, UNC School of Law 
Lissa Broome, UNC School of Law 
Jamie Bryant, Kingstree Group 
Scott Cammarn, GMAC 
Jim Carroll, Cadwalader 
Kent Carstater, Stifel Nicolaus 
Brian Corbett, Poyner & Spruill (guest) 
Mark Denny (for Raj Nataraj an), Kilpatrick Stockton 
Beth DeSimone (for Pat Doyle), Arnold & Porter 
Paul Donohue, Alston + Bird 
John Douglas, Paul Hastings 
Tom Dunn, Moore & Van Allen (retired) 
Tony Gaeta, Gaeta & Eveson 
Leonard Gilbert, Holland & Knight 
Tim Griffin, Poyner & Spruill 
Jewell Hoover, Hoover Consulting 
Charles Horn, Mayer Brown 
Kenneth Johnston, Kane Russell Coleman & Logan 
Frances Jones, BB&T 
Gene Katz, Wells Fargo 
Don Lampe, Womble Carlyle 
Jake Lutz, Troutman Sanders 
Meghan McLure, Moore & Van Allen 
Mike Nedzbala, Hunton & Williams 
Ed O’Keefe, Bank of America 
Pat Oliver, Vorys, Sater 
Gary Pannell, Jones Walker 
Steve Poe, Bell Davis & Pitt 
David Pratt, Kane Russell (guest) 
Ron Raxter, Williams Mullen 

NC Banking Institute Journal 
Gordon Russell, Kane Russell (guest) 
Albert Salem, First Commercial Bank of Tampa Bay 
Bob Singer, Brooks Pierce 
Jim Strother, Wells Fargo 

NC Banking Institute Journal 
Paul Ware, Bradley Arant 

NC Banking Institute Journal 
Brandon Wright, UNC School of Law 
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Planning for 2010-11 

Center for Banking and Finance 
UNC School of Law 

Planning.for the 2011 Banking Institute 

The program will be held Thursday and Friday, March 31-April 1, at the Ritz-Carlton. 

items to consider: 
¯ Sleeping rooms are $259 without taxes ($301.09 with taxes) the same as the 2009 rate 
¯ Registration fee amount? In 2009 we increased the registration fee from $395 (program) 

to $425 and from $55 (dinner) to $70 
o Group discount? 

o One-day rate? 

o Bank group discount or separate rate? 

Sponsorship amount? $1500 (gift amount is $510 - 2 complimentary admissions at $990) 

Banking Institute Program 
Thursday, March 31, 2010 
11:30 Panel or keynote speaker 

12:30 Luncheon and luncheon speech (bank general counsel) 
2:00 - 6:00 2 panels and speaker or 3 panels 

6:00 - 7:00 Reception 
7:00 Dinner - 

After-dinner remarks - 
Friday, April 1, 2010 
8:00- 12:30 3 panel/speaker combinations 
12:30 - 2:00 Board of advisors luncheon meeting 

Potential Speakers - a bank general counsel for lunch; keynote speaker on 
Thursday and potentially 1 or more speakers instead of panels 

Bank general counsel (Mayopoulos in 2007, Treanor in 2008, Hurst in 2009, 

O’Keefe in 2010) 

Suggestions from evaluations 
¯ Rodge Cohen 
¯ Ed Herlihy 
¯ FDIC speaker to discuss challenges of taking a failed bank into receivership 
¯ More on consumer topics 

Potential Panel Topics -- need 5 or 6 (including suggestions from 2010 program 

evaluations) 

Dodd-Frank Implementation 
o FSOC and Systemically Significant Institutions 
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o Orderly Liquidation Authority 
o Consumer Financial Protection Bureau 
o Volker Rule 

Survival for Community Banks 
SEC discussion of issues in bank holding company filings 
Trends in financial sew’ices litigation 

Role of Panel Coordinators. Each panel coordinator is entitled to a complimentary admission 
to the Banking Institute, but not to reimbursement of expenses, unless the coordinator is also a 
speaker on the panel or authors a piece published in the Banking Journal. The panel coordinator 
is responsible for finding panelist and ensuring that there are good written materials to 
accompany the panel’s presentations. These materials may include Powerpoint slides and 
background materials that will be posted on the Banking Institute website and available to 
program participants in advance of the Institute. High quality written materials are necessary to 
obtain CLE credit. The sooner speakers are identified, the better. The panelists should be 
finalized in December so we may advertise the program and begin registration. 

We also hope that one representative from each panel will submit a manuscript on the panel topic 
for publication in the banking j ournal. Other members of the Board of Advisors are invited to 
submit manuscripts for publication in the Banking Journal. For j ournal planning purposes, we 
would like to know if you are considering submitting a manuscript by November 10, 2010. 
Manuscripts that are published in our j ournal make the Institute accessible world-wide to those 
who cannot attend the program. To be published in the journal, the manuscript should be 
submitted on disk (or via email attachment) by December 15, 2010 or sooner. The author will 
be notified by December 22 whether the manuscript has been selected for publication. The 
manuscript’s sources should be footnoted and in Blue Book form. More detailed guidelines will 
be provided to each author and journal editors are happy to provide lots of assistance to authors 
in tracking down citations, formatting and editing. 

Suggestions from prior program evaluations suggest some keys to a successful panel 
presentation. If the speaker has not prepared a j ournal article, the audience appreciates written 
outlines or copies of PowerPoint slides to accompany presentations. The audience expects these 
handouts and finds them useful. These handouts should be received two weeks before the 
program, March 16, 2011, so we may copy them for distribution or post them on the program 
website. The coordinator should be sure that speakers do not "read" their talks from their 
PowerPoint slides, but engage in a give-and-take with other panelists and with the coordinator. 
Speakers should also speak into their microphones and questions from the audience should be 
repeated by the coordinator so everyone hears the question. Questions posed to each panelist 
(they should be prepared in advance) by the panel coordinator work well to "manage" a panel. 

Reimbursement Policy for Speakers. We reimburse speaker travel (coach class airfare and 
taxis, airport parking, or mileage) and provide one night’s lodging in the conference hotel (two 
nights lodging will be reimbursed when it is warranted by the distance of travel and approved in 
advance by Lissa Broome). We vdll also reimburse meals not provided at the Banking Institute. 
We do not pay speaker honorariums. 
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Banking Journal Student Notes. The banking j ournal editors have worked hard over the 
summer to prepare a detailed list of potential topics for the 2L staff members who will be j oining 
the j ournal this fall. An abbreviated list of suggested topics is set forth below. Student staff 
writers must submit their topic requests next week, so please let                 know as soon 
as possible,          @gmail.com, if you have additional ideas. Once students have selected 
topics, we will send out a list with each student’s name, topic, and email address~ We encourage 
you to contact the students who have selected topics about which you or someone at your bank 
or firm may have substantive expertise to share. 

Banking Journal Student Note Topic Ideas 

1. Particular Aspects of Dodd-Frank 
2. The Effect of the Volker Rule 
3. Auto-dealer Exemption from the BCFP 
4. Mortgage Payment Moratorium for BP Oil Spill Victims 
5. No Doc Loans and Financial Reform 
6. Fannie and Freddie Penalize Walkaways 
7. SAFE Act 
8. What Should Happen to Fannie and Freddie 
9. Federal Reserve Foreign Liquidity Swap Lines 
10. A Comparative Look at Banking Reform in the US and the EU 
11. Globalization of Corporate Governance in Light of Sarbanes Oxley 
12. Success of Stress Test 
13. New Hungarian Bank Tax on Insurance and Financial Services 
14. Goldman Sachs Suit 
15. Hamilton v. Lanning 

16. Advanta Bank v. FDIC 
17. State v. Custard 

18. 

19 
20 
21 
22 
23 
24 
25 
26 
27 
28 

City of Cleveland v. Ameriquest Mortgage Securities Inc., et al, 6th Cir., No. 09-3608, 
7/27/10 
Das v. Bank of America N.A., Calif. Ct.App., No. B221002, 7/12/10 
Skilling v. U.S., U.S. Supreme Court No. 08-1394 

In re Wes~al[, 599 F.3d 498 (6th Cir. 2010) 
Technology and Debt Collection Practices 

The Insurance Sector’s Influence on the Economic Crisis 
Credit Ratings Agencies’ Role in the Financial Meltdown 
Wal-MartiSam’s Club Entering the Banking World 
Peer-To-Peer Lending Regulation 
Syndicating lender’s liability for fraudulent financial statement by the borrower 
Book Reviews 

a) Michael Lewis, The Big Short: Inside the Doomsday Machine (2010). 
b) Andrew Ross Sorkin, Too Big to Fail: The Inside Stor?- of How Wall Street and 

Washington Fought to Save the Financial System and Themselves (10/20/09). 
c) Henry M. Paulson, On the Brink: Inside the Race to Stop the Collapse of the Global 

Financial System (2/11/10). 
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d) Duff McDonald, Last Man Standing: The Ascent of Jamie Dimon and JPMorgan 
Chase (10/6/09). 

e) Patricia Crisafulli, The House of Dimon: How JPMorgan’s Jamie Dimon Rose to the 
Top of the Financial World (4/6/09). 

f) Suzanna McGee, Chasing Goldman Sachs: How the Masters of the Universe Melted 
Wall Street Down... And Why They’ll Take Us to the Brink Again (6/15/110). 

g) Gergory Zuckerman, The Greatest Trade Ever: The Behind-the-Scenes Story of How 
John Paulson Defied Wall Street and Made Modern Financial History (11/09). 

h) Joseph Tibman, The Murder of Lehman Brothers: An Insider’s Look at the Global 
Meltdown (2009). 

i) Kate Kelly, Street Fighters: The Last 72 Hours of Bear Stearns, the Toughest Firm 
on Wall Street (2/23/10). 

j) Bill Bambler, Bear Trap: The Fall of Bear Stearns and the Panic of 2008 (9/15/08). 

Banking Journal Career Trek. The journal students would like to organize their second annual 
Career Trek to Charlotte. This one-day event is scheduled for Thursday, October 21. It is 
designed to be an opportunity for j ournal students to meet with members of the board and others 
from their firm at their offices to discuss career paths and options primarily in the corporate, 
banking, finance, and related regulatory practice areas and non-legal career paths. Last year, 
Bank of America provided a tour of it’ s trading floor and a meeting with several in-house 
attorneys in its offices, and Alston + Bird hosted a luncheon for attorneys and j ournal students. 
Firms or organizations that are interested in participating should contact Lissa Broome. The 
students may also be interested in organizing a lunchtime career panel at the law school. 

Other Programs for Industry Professionals 

Dan K. Moore Program in Ethics: Ethical Issues 
Friday, October 15, 9:30 - 3:00, The Carolina Club, Chapel Hill 
Registration fees of $195; $150 if three or more registrants from one organization 
Program highlights include: 

Hot issues in conflicts of intent; 
Ethical issues in the representation of non profits, including attorney sew-ice on a non 
profit’s board; 
Legal, business, and strategic advice: where to draw the line; and 
Lawyers’ world view, how it might contribute to stress, and strategies for achieving a 
healthy work-life balance. 

The panelists are: 

Michael R. Abel, Schell Bray Aycock Abel & Livingston, PLLC, Greensboro 
Dianne Chipps Bailey, Robinson Bradshaw & Hinson, Charlotte 
Sarah Dohoney Byrne, Conflicts Counsel at Moore & Van Allen, Charlotte 
Mary H. Howerton, Ph.D, Mary Howerton Consulting, Charlotte 
Helga L. Leftwich, Hutchison Law Group, Raleigh 
Robert A. Wicker, General Counsel and Secretary, General Parts International, Inc. 
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At lunch, each table ~vill be asked to discuss their approach to an ethical problem that ~vill be 
distributed at the program. This additional opportunity for discussion and interaction is a unique 
and popular aspect of this program. 

Festival of Legal Learning: 10th Annual Consumer Law and Consumer Credit Symposium 
Friday and Saturday, February 11-12, 2011, Friday Center, Chapel Hill 
The Festival is an eclectic CLE program held over two days. Each hour there are at least 8 
separate topics available for participants to select from. Ten to thirteen one-hour sessions are 
planned as part of this symposium on topics related to consumer law or consumer credit issues. 
We welcome you to participate as a speaker or to nominate someone from your bank or firm to 
propose a topic for the Festival. We also solicit presenters from the NC Attorney General’s 
Office, Legal Aid, the Center for Responsible Lending, and other organizations. Recruitment 
will begin in early September. Please contact Lissa Broome if you are interested in participating. 
This program is a fundraiser for the law school and the school does not reimburse speaker 
expenses, although speakers may attend the two-day program for free and earn CLE credit. 

2011 Banking Institute 
Thursday and Friday, March 31-April 1, 2011, The Ritz-Carlton, Charlotte, NC 
The Banking Institute is our annual signature program. The 2010 program is the 15t~ annual 
program. This program begins late morning on Thursday and continues through an evening 
reception. Dinner Thursday evening is a separately ticketed item, but is included in the two 
complimentary admissions per program sponsor. The program continues on Friday morning and 
concludes by lunch. The Center’s Board of Advisor has a luncheon meeting at the conclusion of 
the program. 

Broadening Corporate Board Diversity: Earning a Board Seat 
TBA, May 2011 
This program has been held annually since 2006. It is limited in enrollment to 25 potential 
diverse corporate directors. Panelists include current board members, corporate governance 
experts, and those involved in board recruitment. Participants learn about the j ob of a director, 
how to position oneself for a director position, and resources available to assist with that process. 

North Carolina Bank Directors’ College Class XX 
June 1-2, 2010 
July 13-14, 2010 
August 10-11, 2010 
Paul J. Rizzo Conference Center, Chapel Hill 
This program is co-sponsored with the North Carolina Commissioner of Banks and the FDIC. 
Enrollment is limited to 60 and is offered first to sitting directors of North Carolina-based state 
chartered banks. On occasion, scholarships are offered for potential diverse directors and 
members of the Banking Commission to attend. 
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Other Center Activities for 2010-11 

Director Diversity Initiative 
Prepare newsletter for those on listserv highlighting activities and developments in this 

area 

Update web-based clearinghouse of information on director diversity - organizations and 
training programs 

Continue interview study of corporate directors and corporate executives about the 
impact of diversity on board processes and corporate performance 

Finalize paper on this study (Broome, Conley & Krawiec) for the North Carolina Law 
Review; prepare another paper from study for a symposium at Seattle University School 

of Law 
¯ Prepare paper on Impact of SEC’s Proxy Disclosure Rule on proxy disclosure regarding 

how diversity is considered in the nomination of directors (Broome, Hazen) 
¯ Publish articles and speak to media about director diversity issues to heighten awareness 

of the lack of corporate board diversity (September 16, Washington, D.C., SAIS Center 
for Transatlantic Relations, Conference on Legislation to Facilitate Gender Parity on 
Corporate Boards; September 24, Greensboro, North Carolina Association of Women 
Attorneys; October 22, NCBA, Rising to the Challenge - Women in Public Office)~ 

Assist corporations, non-profits, and government commissions with diverse director 
searches 

Develop strategies to contact NC companies through existing directors to promote use of 
DDI database to find names for consideration when nominating candidates to replace 
retiring members. 

¯ Plan training session for potential directors in May 2010 
¯ Report on prior fiscal year activities and spending to granting organizations 

Speaking Engagements 
September 23, 2010, Public Law for the Public LawTers, The Dodd-Frank Wall Street 
Reform and Consumer Protection Act of 2010, Raleigh, NC. Participating law faculty: 
Lissa Broome. 

Practitioners in Residence 
¯ Banking Law- class fall semester 
¯ Secured Transactions spring semester 
¯ Lunchtime talks for students 

Areas of Emphasis 

Respond to Dodd-Frank Act 

o Resources and News Updates, http:iiwww.law.unc.eduicenters/bankingiresourcesi 

o Publication of 4th edition of banking law casebook and statutory supplement 

~ Support academic work of law faculty relating to financial reform legislation 
~ Participate in public presentations 

~ Respond to media requests 
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Continue to encourage board members to engage with the Center around their areas of 
interest and expertise 
Utilize private funding sources to support Center activities when appropriate 
Fundraising to meet the Beischer Challenge before its expiration on June 30, 2011 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 25, 2010 9:07 PM 

~nc.rr.com> 

FW: INFORibU~TIONAL: Willia~ S. Newman Concert Series 

If you see a concert you’d like to attend for Orchestra, let me know 

Mom 

..... Original Message ..... 
From: nobody@notify.unc.edu [mailto:nobodv@notifv.unc.edu] On Behalf Of no reply@unc.edu 
Sent: Wednesday, August 25, 2010 8:19 PM 
To: Broome, Lissa L 
Subj ect: INFORMATIONAL: William S. Ne;vman Concert Series 

The UNC Music Department announces the William S. Newman Artists Series, 

2009-10 Edition. tla[[’-price family subscriptions are available to all 

UNC faculty and stall’! 

Information and tickets are available from the WSN ~vebsite 
http://music.unc.eduicalendars/newman or by calling 962-1039 

Family subscriptions lbr all six concerts (two adults and their 
children), regularly priced at $100, are now offered at $50 lbr UNC 
faculty and staff for this intellectually and artistically umque 
series 
of experiences. 

’]?his year’s concerts include September Prelude, featuring the brilliant 
young string quartet BROOKLYN RIDER, who just appeared with Yo Yo Ma’s 
Silk Road Project in Memorial Hall Other events will include the 

Newberry Consort, one of the world’s great earl?’ music ensembles, in a 
program: "Music from Mantua", 16th and 17th century music for violins, 
viols, and voice; chamber music of Schumann, featuring soprano Susan 
Dunn, Ciompi Quartet members Jonathan Bagg and Fred Raimi, pianist 
Jane Hawkins, clarinetist Donald Oehler, and violinist Richard Luby; 
pianist - one of our featured "emerging artists," pianist ANDRF, W TYSON 

perfonning works of Berg, Bach and Brahms; a world music concert: 
IIIZq Quartet of Korean, Japanese, Chinese zithers and percussion 
instruments; and a Liszt anniversary concert: "The Franciscan and the 
Gypsy" with the UNC Chamber Singers and Norman Bemehnans, piano. 
Please be part of our University cornmnnity of musicians, music 
students and colleagues for these wonderful concerts at an amazing 
pricer 

This email is sponsored by: Music Depaltrnent 

"INFORMATIONAL:" email will only- be sent to those who have indicated 
that they- do want to receive mass email. To set your informational rnass 
ernail preference, sign into MyUNC at http://my.unc.edu, and select 
"Update Personal Information". 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Augnst 25, 2010 10:13 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: [boardadvisors] Monday’s Center for Banking and Finance Board of Advisors Meeting 

Can you find the Cadwafader Wickersham and Taft website and link to their Dodd-.Frank summary t:or our Resources and News webpage? 

Thanks. 

LB 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent; Friday, August 20, 20:[0 5:09 PM 

To; Broome, Lissa L 
Subject; RE: [boardadvisors] Monday’s Center for Banking and Finance Board of Advisors Meeting 
You may post the Cadwalader summary of Dodd Frank on your website, with appropriate attribution. SAC 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, August 20, 20:[0 4::[2 PM 
To; Center for Banking and Finance Board of Advisors 
~e; Andersen, Robert (CLT Office); nathan@ncbankers.org; Pilecki, Paul; Vinson, Laurence D.; kimberlyzirkle@mvalaw.com; Geoffrey Adams (gadams@smithlaw.com) 
Subject: [boardadvisors] Monday’s Center for Banking and Finance Board of Advisors Meeting 

Friends - I will see many of you on Monday at Womble Carlyle for our :12:30-2:30 p.m. luncheon meeting. 

301 S. College St., Suite 3500 

Charlotte, NC 28208 

If you would like to call-in, the call begins at 12;45 and the number is 

Dial 1-888-453-8515 (toll-free}; Meeting code * 771858*; Overseas # 719-867-4939 

I have attached for your review: 

¯ Planning document (includes agenda, attendance list, minutes from last meeting, and other supporting material) 

¯ Annual Report for 2009-:10 (previously circulated) 

¯ Compiled evaluations from the 2010 Banking Institute (previously drculated) 

Hard copies of the first two documents will be available at the meeting. 

Come prepared with your ideas for the 20:1:1 Institute! 

Lissa 

i.~.i lissasig5000 

¯ -- You are currently subscribed to 



boardadvisors as: scort.cammam(~cwt.corn. To unsnbscribe send a blank 
email to leave-27503099-3031257%091315e140dcb880ba223b8a27998952~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Augnst 25, 2010 10:16 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: Center for Banking ~nd Finance 

I apologize if l already sent this, but we need to change David’s emait for the listserv and address and listing on the website~ See below~ 

I=~-¯ David Ba~ [mailto:dba~@charlo~elaw.edu] 
Se~t~ Thursday, August ~9, 20~0 ~:24 AN 

Te~ Broome, Llssa L 
S~bject~ Center for Banking and Finance 

Hey Lissa I hope all is well. 

I was wondering if we had a location for the meeting yet (I apologize if I missed an email). I’d like to attend the meeting if you’ll still have me. 

Bobby Jenkins and I are both teaching Torts I this Fall. I am leaning heavily on his practice experience and we have become pretty good friends. 

I look forward to seeing you on Monday. 

~ ~. Batty 

Visiting Assistant Professor 

Charlotte School of Law 

2145 Suttle Avenue 

Charlotte, NC 28208 

phone: 704-971-8584 

[ ~X ~ ,:~,d:,m~,ge001 gif@ 01CA32D5 D03D 1F’~,0 ] 



FrOlll; 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:11 AM 

Mosteller, Robert Paul <rmostell@email.unc.edtr> 

l~E: Independent Study Question 

Bob, 

email Barbara to confirm that this is a go. 

Lissa 

From: Mosteller, Robert Paul 
Sent: Thursday, i0:20 AM 

To; Broome, Lissa L 
Subject; I=VV: Independent Study Question 

Sounds like the student has made solid contact with Barbara Osborne. I assume it"s time for you ~o check in with Osborne to get her take on the project. 

I’ll let the student know I’ve passed information on to you. You can handle the contact with the studenL from here on out ~[: that’s ok. 

~f there is a negative answer to be given and you’d ~ke me to g~ve ~t, ~q~ be happy to do 

Bob 

F~m: ~email.unc.edu] 
Sent~ Thursday, ~0:~6 AM 
To~ Mosteller, Robe~ Paul 
Subject~ RE: Independent Study Question 

Hi Dean Mosleller, 

I had the chance to meet with Professor Osborne yesterday. She was very interesled in supervising m~ independent stu@ and we have decided that I will write on the 

Have you had a chance to speak with Professor Bw~ome? I am going to set np a 

time to meet with her as well to determine how we will structure tim independent study throughout the semester. 

Is there anUthing else (other than filling out the independent study lbnn) that I need to do in order to finalize the 3 credit hour indepdent study? Thank you tbr all of your 

help. 

Sincemly, 

On Thn, 12:46:50 -0400, "Mosleller, Robert Panl" <rmostell@email.unc.edn> wrote: 

have at} idea. I suggest 3on give me a call h} my ofl’ice whet} cot}vet}iertL Yo~ don’t need to call this al~ert}oon, but I’m heading om to hmch now a~d will be back 

~ roughly m~ [~our~ My ntm~ber is 9 ] 9-962-85 ] 3. 

roll BoL Mosteller 

I~-om: .2~email.unc.edu] 
Sent: Thursday, 11:48 AM 
To: Mosteller, Robert Paul 
Subject: Independent Stu@ Question 

Dear Dean Mosteller, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:12 AM 

Osborne, Barbara J <sporflaw@unc.edu2 

l~W: Independent Study Question 

Hi Barbara --- If Bob’s description below is accurate, I’ll sign off as the law school faculty member who is supervising this independent study. I should be in 

tomorrow if you want to discuss. 

Thanks. 

~.~.~ iissasiqSOOO 

From: Mosteller, Robert Paul 
Sent: Thursday, :t0:20 AM 
To; Broome, Lissa L 
Subject-" FW: Independent Study ~uestion 

Lissa, 

Sounds like the student has made solid contact with Barbara Osborne. I assume it’s time for you to check in with Osborne to gel her take on the project. 

I’ll let the student know I’ve passed information on to you. You can handle the contact with the student from here on out if that’s 

If there is a negative answer to be given and you’d like me to give it, I’ll be happy to do so. 

Bob 

From: ~email.unc.edu] 
Sent: Thursday, :tO: J.6 AM 

To: Mosteller, Robert Paul 
Subject; RE: Independent Study Question 

Hi Dean Mostelle~; 

I had the chance to meet with t rofessor Osborne yesterda?. She was ve~ interesled in supervising a~ independent study and we have decided that I will write on the 

Have you had a chance to speak with Professor B~oome? I am going to set up a 

time to meet with her as well to determine how we will structure the independent study th~onghont the semester. 

Is there anything else (other than filling out the independent study tbnn) that I need to do in order to finalize the 3 credit hour indepdent stud)’? Thank you for all of your 

help. 

Sincerely, 

On Thu, 12:46:50 -0400, "Mosleller, Robert 1~ aul <nnostell@e,nail.unc.edu> wrote: 

I h:we an idea. I suggest yot~ gi~,e me :~ call in rny or]ice ~her~ cor~venie~t. You don~ need to c:~ll this afternoon, bt~t I’m he:~dh~g ou~ to lu~ch ~ow and will be back 

in roughly m~ hot,r. My number is 919-962-85 I3. 

Proi: Bob Mosteller 

From: @email.unc edu] 
Sent: Thursday, 11:48 AM 
T~: Mosteller, Robert Paul 
Snhiect: Independent Study Question 

Dear Dean Mosteller, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Augnst 27, 2010 7:40 AM 

Cammam, Scott <Scott.Cmnmarn@c~vt.com> 

ILE: [boardadvisors] Monday’s Center for Banking and Finance Boa~rd Meeting 

Scott .-- It went weft and we have you plugged in to help on some Dodd--Frank stuff. Iql send out minutes soon. Hope college move in went we~l. 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent; Thursday, August 26, 2010 8:56 AM 

To; Broome, Lissa L 
Subject-" RE: [boardadvisors] Plonday’s Center for Banking and Finance Board Meeting 
HoWd the meeting go? 

From-" Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, August 18, 2010 1:46 PM 
To: Center for Banking and Finance Board of Advisors 
C¢; mdiaz@fcbtampa.com 
Subject-" [boardadvisors] Monday’s Center for Banking and Finance Board Meeting 

Friends - 

Our board of advisors luncheon meeting will be Monday from 12:30 to 2:30 p.m. at the Charlotte Offices of Womble Carlyle. Thanks to Chris Leon for making this 

space available. 

301 S. College St., Suite 3500 

Charlotte, NC 28208 

Call in begins at 12:45. 

Dial 1-888-453-8515 (toll-free}; Meeting code ~ 77:1858~; Overseas # 719-867-4939 

Please let Conrad Bortz (cbortz@email.unc.edL0 know by 11:00 on Friday your plans for the meeting (attend in person, attend by phone, or cannot attend). If your 

correct information is already reflected on the attendance list (attached and pasted in below), there is no need to do anything further. If you cannot attend, please 

consider designating someone from your bank or firm to attend in your place. We will forward the list of those attending to building security. Be sure to bring your 

I have attached two other documents for you to review: (1) the compiled participant evaluations from the 2010 Banking Institute and (2) the annual report for the 

2009-10 fiscal year for the Center for Banking and Finance. Both documents will be available in hard copy at the meeting. 

I will distribute by email on Friday afternoon the agenda for Monday, other information relevant to planning our activities for the coming year, and the final 

attendance list. Please be thinking about speakers and panels for the 2011 Banking Institute and feel free to send your ideas to me before Friday afternoon so I 

may include them in the planning materials. 

I’m looking forward to seeing or talking with you on Monday. 

Lissa 

Attending 

Andrew Atkins, North Carolina Banking Institute Journal 

B.T. Atkinson (for Donald Nelms), Bryan Cave 

Jack Boger, UNC School of Law 

Conrad Bortz, UNC School of Law 

Lissa Broome, UNC School of Law 

Tony Gaeta, Gaeta & Eveson 

Leonard Gilbert, Holland & Knight 



Jewell Hoover, Hoover and Associates, LLC 

Eugene Katz, Wells Fargo Law Development 

Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 

Mike Nedzbala, Hunton & Williams 

Ed O’Keefe, Bank of America 

Gary Pannell, Jones Walker 

Spencer Robinson, North Carolina Banking Institute Journal 

Karol K. Sparks, Barack Ferrazzano LLP 

Brandon Wright, UNC School of Law 

Attending by phone (beginning at 12:45) 

Nathan Batts (for Paul Stock), North Carolina Bankers Association 

John Douglas, Davis Polk 

Tom Dunn, Moore & Van Allen (ret.) 

Frank Hirsch, Alston+ Bird 

Phil Huber, The Hutchinson Company 

Bob Johnson, BB&T 

Steve Poe, Bell, Davis & Pitt 

Paul Saltzman, The Clearing House 

Jill Spencer, FHL Bank 

V. Gerard Comizio, Paul, Hastings, Janofsky & Walker LLP 

Unable to attend 

Scott Cammarn, Cadwalader 

Paul Polking, Bank of America (ret.) 

¯ -- You are cmreutly subscribed to 

boardadvisors as: scott.cammaru(?~cwt.com. To unsubscribe seud a blank 

email to leave-27486754- 30312579.091315e 140dcb880ba223b8a27998952(?~listserv.unc~edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 12:55 PM 

Osborne, Barbara J <sporflaw@unc.edu2 

ILE: FW: Independent Study Question 

Hi Barbara -- 

As I ua~derstand it from Bob, our official policy is that I need to be the person to grade the paper and sponsor the study (although I’m relying on you to guide the process and advise me on 
the grade) so perhaps the three of us should get together at some point sholtly after the topic is framed to discuss our triumverate and the expectations regarding the paper, including any 
outline, source list, initial draft, length, grading, etc My guess is when you sponsored studies in the past you ;vere on our adjunct faculty at the time. 

I believe we are offering sports law eveW other year now and that Glenn taught it this past academic year. Bob is the person to lneet with regarding teaching as an adjunct and you should 
definitely let him know about your interest 

Thales for your oiler of help. We’ll let you know-. 

Lissa 

..... Original Message ..... 

From: Barbara Osborne [mailto:sportlaw(h?unc edu] 
Sent: Friday, 10:16 AM 
To: Broome, Lissa L 
SubJect: Re: FW: Independent Study Question 

tti Lissa, 
and I had a good meeting and I’m happy to work with her We 

set a deadline of            to more narrowly i~ame her research topic. 
Right now we do not have regular lneetlngs scheduled -- do you want to 
be a part of these’? If not, no worries. 

I did contact Bob Mosteller to schedule a lneeting (Lolly Gasaway 
suggested that I do so in      but I wanted to give him some time to 
settle in) I wanted to let him know that I have directed 3 independent 
stu@ prqjects with law school students in the past I also wanted to 
talk about teaching the Sports Law class again as an ac[junct Any advice? 

I’m sure the NCAA investigation and the subsequent academic fallout has 
you quite bus?’. If there’s anything that I can help with, please let me 
know 

Take care, 
Barbara 

Barbara Osborne, J.D. 
Associate Professor 
Department of Exercise and Sport Science 
University of North Carolina 
CB 3700, 309 YVoollen Gym 
Chapel Hill, NC 27599 

919/962-5173 

Broome, Lissa L wrote: 

Hi Barbara IfBob’s description below is accurate, I’ll sign off as 

the law school faculty member who is supei~ising this independent 

study. I should be in tomorrow if you want to discuss. 

Thanks. 

Lissa 

lissasig5000 

*From:* Mosteller, Robert Paul 

*Sent:* Thursday, 10:20 AM 

*To:* Broome, Lissa L 

*Subject:* FW: Independent Stu@ Question 

Lissa, 



Sounds like the student has made solid contact with Barbara Osborne. [ 
assume it’s time for you to check in with Osborne to get her take on the 
project 

I’ll let the student know I’ve passed inJ2~rmation on to you. You can 
handle the contact with the student from here on out if that’s ok. 

If there is a negative answer to be given and you’d like me to give it, 
I’ll be happy to do so. 

Bob 

*From:* ,@,email.tmc. edu] 
*Sent:* Thmsday, 10:16 AM 
*To:* Mosteller, Robert Paul 
*Subject:* RE: Independent Stu@ Question 

Hi Dean Mosteller, 

I had the chance to meet with Professor Osborne yesterday. She was vel)~ 
interested in supelvising an independent study and we have decided that 
I will write on the intersection of collective bargaining agreements and 
the professional sports industry Have you had a chance to speak with 
Professor Broome? I am going to set up a time to meet with her as well 
to determine how- we will structure the independent stu@ throughout the 
semester. 

Is there anything else (other than filling out the independent stu@ 
fo1Ttl) that I need to do in order to finalize the 3 credit hour indepdent 
study? Thank you for all of your help. 

Sincereb’, 

On Thu,            12:46:50 -0400, "Mosteller, Robert Paul" 
<rmostell@email unc edu> wrote: 

I have an idea. I suggest you give me a call in my office when 
com,enient. You don’t need to call this al’~ernoon, but I’m heading 
out to lunch no~v and will be back in roughly an hour. My number is 
919-962-8513. 

Pro£ Bob Mosteller 

*From:* ~!emaih unc.edu] 
*Sent:* Thursday, 11:48 AM 
*To:* Mosteller, Robert Paul 

Sut~iect:’ Independent Study Question 

Dear Dean Mosteller, 





Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, August 28, 2010 9:27 PM 

Bowman, Roberta B <Roberta.Bowman@duke-energy.com> 

ILE: Candidates for potential Board openings -- Eastern NC 

BCBS.docx; 

Hi Roberta --I’ve attached a word document Lhat responds to your requesLs and the resumes that are referred to in Lhat document. 

Hopefully, this w~l~ ~ead to some useful leads. ~f ~ ~earn of more people that fit th~s profile h~ the coming months, I wi~ forward theh" ~nformation to you. 

Thank you so much for comh~g to us to so~idt names. 

L~ssa 

From: Bowman, Roberta B [mailto:Roberta.Bowman@duke-energy.com] 
Sent: Thursday, August 19, 20:tO 1:1:45 AN 
To; Broome, Lissa L 
Subject: Candidates for potential Board openings -- Eastern NC 
Hi Lissa I hope you’re doing well In the years ahead, we ar~-_~ ~-_~xp~:_~cting some turnover on the gCBSNC Board as some o[ our current directors "age ou(’. Can you 

provide me with resumes of potent~a~ Board candktates from your d~rectof d~vers~[y d--bsse~ Criteria: I~ve in Eas[ern NC; background in bus~ness, sccount~ng/aud~L 

strategy, strong comnmrfity leaders and bus~ness relationships. Of course, th~s ~s the most early stage of gathering resumes for our governance and nominating 

commktee so we wou~d not want to contact any of the cm~dMates. Thanks for your help m~d d~scret~on~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 9:47 AM 

Susan Mess <ness@susanness.com> 

l~E: Talk about file research panel 

~-Ii Susan --- Sorry not to have gotten back to you. I have bad an importanL University assignment Lbe fast few weeks that has consumed most of my time. I wi~ have 

some t~me today and tomorrow, though, and could talk today any t~me before 3:30 and tomorrow before t:].::30. Let me know what works for 

From: Susan Ness [mailto:ness@susanness,com] 
Sent: Monday, August 30, 2010 8:44 AM 
To: Broome, Lissa L 
Subject: Talk about the research panel 
Hi, Lissa, 
VVhen would be a convenient time today to talk about the research panel? 
Thanks, 
Susan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 10:13 AM 

’@gmaJl.com 

A Bump in the Road on the Casebook 

Hi JetW---The article below explains something about why you havett heard anything from me re the casebook s~nce we wen~ ~n Chapters 4, 5, and 6. ~ won’t be 

able to meet our September :1. deadline. If you have a chance, magbe we should c~l~ to d~scuss how to proceed. Here’s one scenario for you to consider: 

~ let West know that my commitments haw~ prew~mted us from meeting the deadline, but that we think we can e~:her (a) send in 7, 8 & 9 next: Monday- Labor Day 

(for receipt: on Tuesday, Sept. 7), w~th the rest: ~:o follow by September 14 or ~:o send it all ~ for receipt: on September I4 When that ~s done, we"d k~rn to the 

revises (Vve received the first set) and ~et [hose ~n just s few days af[er [he original Sept. ~3 due date. 

~: you want to ca~] to discuss, p~esse do so~ My time today appesrs to be my own until abou[ 3:~]5. Or, if this seems ~ne [o you, ~ w~l communicate ~t to West and 

copy you, 

Thanks and sorry, 

~Assa 

UNC admits to "academic misconduct" in football program 

Brett ~riediander 

Wilmington Star Ne~s 

26 August 2010 

CHAPEL HILL     The immediate future of North Carolina’s increasilnqly beieaquered football program 

remains as murky as ever, even after uniwarsity officials held a press conference Thursday to 

"update" the media on the NCAA’s ongoing investigation. 

But at least now we ]now a few of the details about a deepeRing scandal that caused Holder T~’_orp, 

the university’s chancellor, to open ]~:is remarks by apologizing for what he was about to say. 

The most damaging revelation to come ~ut of the 20-minute briefing was that several instances cf 

"academic mlscondu:t" were discovered tc haw9 taken place involving players and an undergraduate 

tutor once employed by both UNC and head coach Butch Davis. 

These improprieties, which according to athletic director Dick Baddour ]~:appened outside of t]~:e 

classroDm setting, %~ere discDvered ~hile university Dfficials were in the process cf investigating 

potential inappropriate conduct between raembers cf the football team ani sports agents. 

T~’_at probe is ongoiRg and will almost certainly continue well after the 2010 football season ]ic] s 

off on Sept. 4 in Atlanta with a nationally televised qame aqaJnst LSU. 

As such, neither Baddour nor Davis were allowed to ackno~ledge ~¢hich players are involved or ho~ 

many, though published reports have indicated that as many as a dozen players    including star 

iinebackers Quan Sturdivant and Bruce Carter    were relegated to the Tar Heels’ scout team at 

practice Thursday. 

Baddour said that there is a strong likelihood that any player involved in the investigation ~¢ill be 

held out of a:ti>n as’. a precaution, but added that the decision cn some individuals might net come 

uRtil t~’_e morRing of t~’_e opeRing game. 

He also admonished the media and fans from judging tke quilt or innocence of players simply by 

whether or not they suit up against LSU. It’s a point he made sure to repeat empkatically for 

emphasis . 

Ali-ACC defensive tackle Marvin Austin and wide receiver Greg Little have beer widely reported as 

two players tkat have been interviewed a2 ieas2 twice by NCAA investigators. 

"The investigati>n now has t~o prongs," Badiour said. "So i want to caution you against making 

assumptions’, if stulent-athletes don’t play. 

"ChaRcellor T~’_orp is right. Academic integrity is at the heart of what the University of North 

Carolina and the department of athletics are all about. There is no greater matter at stake." 

Although both Thorp and Baddour pledged to find any raisconduct and "ieal with it seriously through 

whatever measures are deemed appropriate," both made it clear that Davis will remaiR to serve as 

Tar Heels’ coach. 

"I believe in the ieaderskip of this football program," Baddour said. "When we hired Butch Davis, we 

believed he was the right fit for the University of North Carolina and I c>ntinue t> believe that. 

He has my support." 



For his part, Davis said he was "a ~ittie bit surprised and possibly disappointed" in a situation 

that has not only impacted the academic reputation of his football proqram, but of his family as 

we i 1. 

Davis hired the tutor in question whose name has not been disclosed to wor] with his teenage 

son° ~rew Davis is now a junior who plays football at East Chapel Hill High School. 

As was the case with his bosses, Butch Davis cautioned that "there has been no revelation as to 

exactly the extent ~r exactly what has transpired" inwaiving the tutor and his players. 

He did, however, pledge his full cooperation in the investigation while maintaining his commitment 

to preparinq his team no matter who is or isn’t p~ayJng for it for the rapidly approaching 20i0 

season . 

"To put on that Carolina blue uniform," Davis said, "it neeis to mean s~methlng." 

The fact is, as all three officials oR the dais admitted Thursday, that no matter what the outcome 

of this investigation, UNC’s reputation has taken a serious hit. 

And yet, despite the recent revelation, which were self-reported to the NCA~, Baidour insisted that 

his athletic departmeRt’s academic support system is strong. 

To emphasize that, Baddour pointed out that the NCAA Js ailowinq UNC to "take the lead" Jn the 

academic portion of the probe, which cen~ers around the possibility that players had papers written 

for them by the tutor in question. 

Although Baddour said that the football program is the one actively under scrutiny, UNC will take 

this opportunity to ~ook into al~ of its athletic teams ~o make sure they are all in compliance with 

NC~N~ and uniw~rsity rules. 

’~We are conducting our review vigorously and aggressively, and we will get to the bottom of this," 

Baddour saJ d. 

"The ~ay Carolina d~es things is g~ing t~ be apparent in the way we handle this," Th~rp said. "We 

have been working around the clock since we found out that ~e might neei t~ c~me talk to (the media) 

tonight, it is difficult, but it is still an honor to represent this university." 

This bulletin is intended only for CFA~-Ellte-Clips subscribers. 

CF~ [CF~@tampaba~.rr.com] 
College Football Annual Advantage 
P.O. Box 92086 
Lakeland, FL 33804-2086 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 10:18 AM 

jkwinnl @u.washington.edu; jkwinnl @u.washington.edu 

Your c~Jl from eaxlier 

Hi Jane - I just came across a scrap of paper with your phone number from a voice mail message you left this August. I think you were calling about something on 

behalf of a colleague. If I recall, I left a return voice mail message for you. Is there anything I need to follow up on with you? 

Thanks. Hope you’re doing well. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 10:24 AM 

@gmaJl.com 

We also need to talk about the Statutory Supplement 

I can get a student (now that school started today) to work on that. I’m thinking at this point, that we need to select some titles (or portions of titles from Dodd- 

Frank) and put in the uncodified text in the statutory supplement. I also have a codification table that may be worth printing in the supplement for Dodd-Frank 

sections. The original deadline for this is September :15, and I think we have a shot at meeting that. 

Lissa 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 12:27 PM 

Susan Ness <ness@susanness.com> 

ILE: Talk about fl~e research panel 

Sorry. IjusL read this~ Give me a call when you can~ I’m free. 

i.~.i 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Monday, August 30, 20:t0 :tl:S:t AM 

To: Broorne, Lissa L 
Subject: RE: Talk about the research panel 

Are you available at :12::15 today? 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Monday, August 30, 20:t0 9:47 AM 
To: Susan Ness 
Subject: RE: Talk about the research panel 

Hi Susan --Sorry not to have gotten back to you. I have had an important University assignment the last few weeks that has consumed most of rny tirne~ I will have 

some time today and tomorrow, though, and could talk today am/time before 3:3t~ and tomorrow before 1:1:.~0~ Let rne know what works for you. 

Ussa 

i.~.i iissasiqSO00 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Monday, August 30, 20:10 8:44 AM 
To: Broome, Lissa L 
Subject: Talk about the research panel 
Hi, Lissa, 
VVhen would be a convenient time today to talk about the research panel? 
Thanks. 
Susan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 12:32 PM 

Susan Ness <ness@susanness.com> 

ILE: Talk about fl~e research panel 

ok 

From: Susan Ness [mailto:ness@susanness.com] 
Sent; Monday, August 30, 2010 12:31 PM 

To-" Broorne, Lissa L 
C¢: ’Christie Edwards’ 
S,,bject; RE: Talk about the research panel 

Will call in around 5 minutes and will try to bring in Christie Edwards, rny associate who is helping to organize panels, for the call. 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent-" Monday, August 30, 2010 12:27 PM 
To: Susan Ness 
Subject-" RE: Talk about the research panel 

Sorry. I ~t~s~: read this Giw-:~ rne a call when you can I’nl fre~-:L 

Lissa 

From: Susan Ness [mailto:ness@susanness.corn] 
Sent-" Monday, August 30, 20:L0 ll:5:L AM 

To-" Broome, Lissa L 
Subject; RE: Talk about the research panel 

Are you available at 12::15 today? 

From-" Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Monday, August 30, 2010 9:47 AM 
To; Susan Ness 
Subject; RE: Talk about the research panel 

Hi Susan --.Sorry not to have gotten back to you. I have had an important UniversiLy assignment the last few weeks that has consumed most of rny time. I w~H h~ve 

sorne Lk~e today and Lornorrow, though, and could ta~k today any t~rne before 3:30 and tomorrow before 11:30. Let rne know what works for you. 



i.~.i iiss~.siqSO00 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Monday, August 30, 20:10 8:44 AM 
To: Broome, Lissa L 
Subject: Talk about the research panel 
Hi, Lissa, 
When would be a convenient time today to talk about the research panel? 
Thanks. 
Susan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 12:46 PM 

Jen5, Markham @gmail.com2 

ILE: We also need to talk about tl~e Statutoly Supplement 

Okay. I guess the big thing is to find out if West can do it. I’ll sent on an email in a moment 

Thanks for your flexibili~z. 

Lissa 

..... Original Message ..... 

From: Jerry Markham @~mail.com] 

Sent: Monday, August 30, 2010 12:36 PM 

To: Broome, Lissa L 

Subject: Re: We also need to talk about the Statutory Supplement 

I can work around your schedule on the book. 
Also I will defer to you on the stat Supp. 

Sent fi’om my iPhone 

On Aug 30, 2010, at 10:24 AM, "Broome, Lissa L" 
<lbroome@email.unc.edu> wrote: 

] can get a student (now that school started today) to work on 
that I’m thinking at this point, that we need to select some title 
s (or portions of titles from Dodd-Frank) and put in the uncodified 
text in the statutory supplement I also have a codification table 
that may be worth printing in the supplement ~k~r Dodd-Frank sections 
. ~Ihe original deadline for this is September 15, and I think we ha 
ve a shot at meeting that 

Lissa 

<iraage001 .jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 1:37 PM 

Susan Ness <ness@susanness.com> 

Follow- up i~ffo 

Calnter Simkins board committees.pdf 

Hi Susan -Thanks for your vote of confidence today! I do look forward to assisting with the panel. 

I’ve attached the most recent Carter Simkins article for your reference. 

At Duke Energy, Richard "Stick" Williams has been helpful to us in the past on board diversity issues. Stick is African-American, the former head of the University of 

North Carolina-Chapel Hill Trustees and is on the board of a small bank, Bank of Commerce, in Charlotte. He participated in one of the programs we help sponsor 

for potential diverse board members and from that program was asked to be on the bank board. Feel free to say that I suggested that you contact him, given my 

knowledge of Duke Energy’s commitment to advancing diversity at the highest corporate levels. His email is -S--t-!--c-~-<--.---W---!!~-!-a----m---s----@---d---u---k--e-~--e---n---e--r-~y--.--c--~----m-- 

The other companies I mentioned to you are Progress Energy and Reynolds American. 

Hope this helps. 

Lissa 

~~~ ~issosigs000 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 3:19 PM 

bonnie.karlen@thomsonreuters.com 

Je~ Markham @gmail.com> 

Regulation of Bank Fin~:acial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September 1) for the rest of the banking law casebook. Jerry has done his part 

and the ball is now in my court. I’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday - Labor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September 14, or (b) send it all in for receipt on September 14. When that is done, we’d turn to the 

revises (I’ve received the first set) and get those in just a few days after the original Sept. 13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September 15 deadline. 

Sorry for this delay. I’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 

i:~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 3:46 PM 

bonnie.karlen@thomsonreuters.com 

Je~ Markham ~gmail.com> 

RE: Regulation of Bank FinanciaJ Service Activities -- Casebook and Statutory Supplement 

Tha~k, gonnie~ Chapters at:ter 9 ape: I0, :1:1, :12, :13, & :14, but we expect fewer cha~gea on them. 

L~ssa 

F~m~ bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen~thomsonreuters.com] 
Sent: Monday, August 30, 20~0 3:43 PM 

To: Broome, Lissa L 
Subject: RE: Regulation of Bank Financial Se~ice Activities -- Casebook and S~tuto~ Supplement 
I’II ask Roxy Birkel, the Production manager and get back to you. Hopefully, your plan will be okay with Roxy. How many chapters remain past 7, 8 & 97 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Monday, August 30, 20:10 2::19 PM 
To: Karlen, Bonnie (Legal) 
Co: Jerry Markham 
Subject: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September :1) for the rest of the banldng law casebook. Jerry has done his part 

and the ball is now in my court, l’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday - tabor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September :14, or (b) send it all in for receipt on September :14. When that is done, we’d turn to the 

revises (l’ve received the first set) and get those in just a few days after the original Sept. :13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September :15 deadline. 

Sorry for this delay, l’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 

iNi lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 7:36 PM 

@email.unc.edu> 

ILE: Chapter 8 edits 

Hi       -- Thanks for this. Let’s try to meet some time this week. I’ll either need you to work on the statutory supplement or on the Article 9 alticle The latter makes the most sense. I’m 
going to try to dragoon one of last year’s RAs t;ar the statutoW supplement, but if I’m not successful, you might get stuck with it. In an?, event, how- about Thursday some time bet;veen 
noon and 2:15? 

..... Original Message ..... 
From: %email uric edu] 
Sent: Monday, August 30, 2010 6:13 PM 
To: Broome, Lissa L 
Sut~iect: Chapter 8 edits 

Professor [3roome, 

Please find attached my edits for Chapter 8. There are significantly less of them because I didn’t include any content editing that couldn’t be fixed with a sentence or so. Also there are 

fewer edits because the majority of the chapter is excerpts I have started Chapter 12 (my last chapter) and hopefully will be done with that tomorrow (my beginning of the week is very light) 

or Wednesday at the latest 

What would y ou like me to work on after I finish Chapter 12? Would you like me to come in sometime th~s week to meet with you about ~t? 
Also, thank you for your input about the bar exam I also spoke with a few recent takers of the bar exam who kind of said the same thing as 

you Awway, ! am excited to continue working with you this fall 
Thank you lk~r the opportunity I hope your first day of class went well. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, August 30, 2010 7:41 PM 

Jewell t toover ~ca;olina.rr.com> 

I~E: An Introduclion of Two Friends 

Thanks, Jewell. 

Frem: Jewell Hoover             @carolina.rr.com] 
Sent: Monday, August 30, 2010 5:34 PM 

To: ’Haven’; Broome, Lissa L 
Subject: RE: An Introduction of Two Friends 

Haven 

f can meet you for lunch on Sep[:ernber 13th ~et me km)w where you wouM Hke to meet and tkne. I am cenl:ra~v h:)cal:ed to most piaces h~ Ch~rlot[:e and ~ k~ok 

[:orward to meeting you. 

Jewell 

F~m~ Haven [mailto:Haven~cockerhamassociates.com] 
Sent~ Monday, August 30, 2010 4:~ PN 
To~ Broome, Lissa L; Jewell Hoover 
Subje~t~ RE: An Introduction of Two Friends 

Ussa, 

Thanks so mudl [:or the introduction. 

Jewe~ 

~ have heard a great dea~ about you and wouM Hke to meet you persona~lv h~ the next few weeks. As [.issa mentioned, ~ am in Charlotte often and p~an to be there 

on [:he 12~th and 14th of September, ff you ~fe h? town, I wouh~ love to schedule a meeting, poss~My lunch on the 13th or breakfast or lunch on Lhe ].4th. P~ease ~e[: 

me know of your’ 

Sincere/g, 

President & CEO 

3~2-.253-4037 Chicago 
.. ,.. c,:-~ Charlot~,.e ~ - :}~4-. a~O Office 

F~m= Broome, Lissa L [mailto:lbroome@ema&unc.edu] 
Sent= Thursday, August 12, 2010 8:28 PN 

Te= Haven; Jewell Hoover 
Subject= An Introduction of Two Friends 

Jewell - I’d like to introduce you virtually to Haven Cockerham. Haven attended our "Broadening Corporate Board Diversity" program last year and is a diversity 

participant at this year’s NC Bank Directors’ College. He lives in Chapel Hill, but maintains offices in Chicago and Charlotte. I’ve pasted in a brief bio below. 

hopeful that you will be able to get together in person some time when Haven is in Charlotte. 

Haven Cockerham 

Cockerham & Associates, LLC 

55210 Broughton 

Chapel Hill, NC 275~7 

~#_~.~_1~[~.~.~.g~9£~?_~_~_:~.~ ~. 

Haven is President and CEO of Cockerham & Associates, LLC, a Chicago-based management consulting company specializing in leadership development, diversity 

strategy, and human resources strategy. He previously served as Global Chief Human Resources Officer with RR Donnelly & Sons in Chicago, Chief Human 

Resources Officer for DTE Energy in Detroit, and with GM in various positions. Haven earned his MBA from Michigan State. He serves on the board of The Bartech 

Group, Inc., a family-owned professional services (temporary placement) firm. He formerly served on the board of Harris Financial Corporation, the US bank 

holding owned by Bank of Montreal. 

Haven -When I spoke to you at the Directors’ College graduation dinner tonight, I described Jewell’s background, but here’s her short bio from when she was a 

panelBt at "Broadening Corporate Board Diversity" in 2008. As ~ mentioned, she now serves on the Fifth Third Bancorp board. 

Jewell Heover. Ms. Hoover is the principal of Hoover and Associates, LLC, a bank consulting firm. Ms. Hoover is also the co-founder of the Bank Directors College, 

which provides training for new and longstanding bank members. Ms. Hoover was the Deputy Comptroller of the Currency for the Western District of the United 

States, supervising 427 national banks. Ms. Hoover served on the North Carolina Banking Commission prior to her appointment to the board of directors for First 

Charter Corporation, a regional bank holding company headquartered in Charlotte. First Charter’s merger with Fifth Third Bancorp is being completed. 



~carolina.rr.com 

I’m hopeful you two will find time to meet and discuss your mutual interest in banking and board service. 

Best regards, 

Lissa 

~ ~g~ooo 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 7:47 PM 

@email.unc.edu> 

ILE: Chapter 8 edits 

Let’s say 1:00. 

LB 

..... Original Message ..... 
From: ~a) email uric edu] 
Sent: Monday, August 30, 2010 7:44 PM 
To: Broome, Lissa L 
Subject: Re: Chapter 8 edits 

Professor Broume, 

Great. I am certainly available fur whatever yuu would like me to 
do Anytime during that bluck Thursday wuuld work fine with me. Just 
let me knuw what wuuld work best [’or yuu 

On Aug 30, 2010, at 7:36 PM. Broume, Lissa L wrute: 

Hi       -- Thanks fur this. Let’s try to meet some time this 

week. I’ll either need yuu tu work un the statutory supplement or 

on the Article 9 article. ~lhe latter makes the most sense I’m 

going to try to draguon one uf last year’s RAs :for the statutory 

supplement, but i:t" I’m not successful, yuu might get stuck with it. 

In any event, huw about Thursday some time between noun and 2:15’? 

IB 

..... Original Message ..... 

From: @email.unc.edu] 

Sent: Monday, August 30, 2010 6:13 PM 

To: Broorae, Lissa L 

Subject: Chapter 8 edits 

Professor Broome, 

Please find attached my edits for Chapter 8. There are 

significantly less of them because I didn’t include any content 

editing that couldn’t be fixed with a sentence or so. Also there 

are fervor edits because the majori~ of the chapter is excerpts. I 

have started Chapter 12 (my last chapter) and hopefully will be done 

with that toraorrow (ray beginning of the week is very light) or 

Wednesday at the latest. 

YVhat would you like me to wurk on after I finish Chapter 12 ? Would 

you like me to come in soraetime this week to meet xvith you about it? 

Also, thank you for your input about the bar exam. I also spoke 

with a few recent takers of the bar exam who kind of said the same 

thing as 

you. Anyway, I am excited to continue working with you this fall. 

Thartk you for the opportunity. I hope your first day of class went 

well. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, August 30, 2010 7:48 PM 

ttaven <Haven@cockerhamassociates.com> 

l~E: An Introduction of Two Friends 

Glad it worked out. Youql like Jewelf. 

Lissa 

From: Haven [mailto:Haven@cockerhamassociates.com] 
Sent; Monday, August 30, 20:[0 4:46 PM 

To; Broome, Lissa L; Jewell Hoover 
Subject-" RE: An TntroducUon of Two Friends 

Thanks so much For [hl-’_~ introductkm. 

to I have heard a great deaf about you and would like meet you personally in the nex~ [:ew weeks. As Lissa mentioned, I am in Charlotte often and p~an to be there 
th on the ]].3th and ].4th O~ September~ ~f you ~re in tow~?, I wou~d ~ove to schedule a meeting, po~b~y lunch on the :[3 or breakfast or hl~ch o~ the 14~h. P~ease 

me know of your ava~laMlity, 

Haven Cockerham 

President & CEO 

Cockerhem & Associates, LLC 

704- ~4-. 5.5 20 ChoHotte 

F~m= Broome, Lissa L [mailto:lbroome@ema&unc.edu] 
Sent~ Thursday, August ~2, 20~0 8:28 PN 

Te~ Haven; Jewell Hoover 
Subject~ An Introduction of Two Friends 

lowell - I’d like to introduce you virtually to Haven Cockerham. Haven attended our "Broadening Corporate Board Diversity" program last year and is a diversity 

participant at this year’s NC Bank D~rectors’ College. He lives in Chapel Hill, but maintains offices ~n Chicago and Charlotte. I’ve pasted in a brief bio below. 

hopeful that you will be able to get together in person some time when Haven is in Charlotte. 

Haven Cockerham 

Cockerham & Associates, LLC 

552~0 Broughton 

Chapel Hill, NC 27517 

haven @cockerhamassodates.com 

Haven is President and CEO of Cockerham & Associates, LLC, a Chicago-based management consulting company specializing in leadership development, diversity 

strategy, and human resources strategy. He previously served as Global Chief Human Resources Officer with RR Donnelly & Sons in Chicago, Chief Human 

Resources Officer for DTE Energy in Detroit, and with GM in various positions. Haven earned his MBA from Michigan State. He serves on the board of The Bartech 

Group, Inc., a family-owned professional services (temporary placement) firm. He formerly served on the board of Harris Financial Corporation, the US bank 

holding owned by Bank of Montreal. 

Haven -When I spoke to you at the Directors’ College graduation dinner tonight, I described Jewell’s background, but here’s her short bio from when she was a 

panelist at "Broadening Corporate Board Diversity" in 2008. As I mentioned, she now serves on the Fifth Third Bancorp board. 

Jewell Hoover. Ms. Hoover is the principal of Hoover and Associates, LLC, a bank consulting firm. Ms. Hoover is also the co-founder of the Bank Directors College, 

which provides training for new and longstanding bank members. Ms. Hoover was the Deputy Comptroller of the Currency for the Western District of the United 

States, supervising 427 national banks. Ms. Hoover served on the North Carolina Banking Commission prior to her appointment to the board of directors for First 

Charter Corporation, a regional bank holding company headquartered in Charlotte. First Charter’s merger with Fifth Third Bancorp is being completed. 

I’m hopeful you two will find time to meet and discuss your mutual interest in banking and board service. 

Best regards, 

kissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)iCN=RECIPIENTSiCN=LBROOME> 

Monday, August 30, 2010 9:04 PM 

Susan Ness <ness@susanness.com> 

Another potential sponsor 

Hi Susan - 

The International Women’s Forum might be another potential sponsor, www.iwforumorg. 

Other organizations that you might contact regarding attendance or sponsorship are listed at our website, 
http s :iid di. 1 aw.unc, eduiorganizad on s/default, aspx 

Lissa 

iNi lissasig5000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 9:15 PM 

cren@rentconsultinggroup.com 

FW: SAIS CONFERENCE - BACKGROUND 

SAIS Conference on Closing the Global Gender Gap on Corporate Boards.doc 

Hi Clyda ---I am really swamped right now (book manuscript, article, internal investigation o[: academic improprieties ~n the footbalf program} so [ tMnk a phone call 
in three weeks or so wou~d be best for me. ~’m intrigued b}, the organization and thought that you and others associated w~tb it m~ght be interested in the 
conference ~isted below and on the attachment, ~’ra moderating one of the panels and speaking at th~s program, 
?hanks for ~:hmking of me. 

From: Susan Ness [mailto:ness@susanness.com] 
Sent-" Thursday, August :19, 2010 6:20 plVl 
To: Broome, Lissa L 
Subject-" SAIS CONFERENCE - BACKGROUND 
Website registration: 

Closing the Gender Gap: Global Perspectives on Women in the Boardroom 

Thursday, September 16, 2010, from 8:30 AM to 5:00 PM 
Kenney Auditorium, 1740 Massachusetts Avenue, NW, Washington, D.C. 

The SAIS Center for Transatlantic Relations will host a day-long conference on Thursday, September 16, 2010, to examine (1) the legislative, regulator, and market- 

based strategies that have been launched in a growing number of countries to clo~ the gender gap on the boards of publicly traded companies; and (2) the impact of 

diversity initiatives on corporate performance. While women have made major strides in business and education, the percentage of female boaxd members in many 

coantries remains in the single digits. Increasingly, tbreign governments and stock exchanges are using a variety of approaches to accelerate the pace of change. 

The conthrence will bring together domestic mad international participants, including government officials, academics, corporate executive~ institutional investors and 
advisors, stock exchange executives, and associations of women directors. Among the featured speakers are SEC Commissioner Luis Aguilar and Intel Corporation 

Board Ch~J,r Jane Shaw-. We will examine: 

¯ The social, legal, political and economic forces drwing legislation or other remedial action; 
¯ CountD, case studies (e.g., Norway. France, United Kingdom, Australia, and Spain), exemplifying a variety of approaches designed to achieve gender balance 

on boards; 
¯ Research on the economic argument for closing the gender gap on boards, and studies measuring the impact of remedial eflbrts on corporate performance; and 

¯ Best practices for increasing gender diversib, among corporate directors and top executives. 

Partnering Organizations: Corporate Women Directors International, EuropeanWPN, WomenCorporateDirectors (WCD), ION, Vital Voices Global Partnership, 

and Women’s Foreign Policy Group. 

For more information and to regisler: 

l~ttp://tma~flantic.s~ds-jhu.e&~/events"2010/gender conI:htm 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 30, 2010 10:29 PM 

bonnie.karlen@thomsonreuters.com 

ILE: Regulatiou of Ba~k Financi~J Sere’ice Activities -- Casebook and Statutory Supplemeut 

Well, rnisery loves company. 

~.issa 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Monday, August 30, 2010 3:54 PM 

To= Broome, Lissa L 
Subject= RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 
BTW, another West author at another law school is involved in a big investigation of their school’s football program. 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, August 30, 20:[0 2:46 PM 
To= Karlen, Bonnie (Legal) 
Co; Jerry lvlarkham 
Subject= RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Thank, gonnie~ Chapters at:ter 9 are: ~0, ~[~, ~[2, 3_3, & 3_4, but we expect fewer changes on them. 

l.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Monday, August 30, 20:[0 3:43 PM 

To= Broome, Lissa L 
Subject= RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 
I’ll ask Roxy Birkel, the Production manager and get back to you. Hopefully, your plan will be okay with Roxy. How many chapters remain past 7, 8 & 9? 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, August 30, 20:[0 2::[9 PM 
To= Karlen, Bonnie (Legal) 
Co: Jerry Markham 

Subject= Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September 3[) for the rest of the banking law casebook. Jerry has done his part 

and the ball is now in my court. I’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday- tabor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September 14, or (b) send it all in for receipt on September 14. When that is done, we’d turn to the 

revises (I’ve received the first set) and get those in just a few days after the original Sept. 13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September ~[5 deadline. 

Sorry for this delay. I’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 

ii~iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 31, 2010 9:19 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

1),23: Lunch today with Comptroller of the CulTency? 

Hi Maria ---Thanks [:or asking, but I have a dental appt. at noom Tell Scott I’rn sorry I’ft miss him. Maybe I can track him down wherever he is during the day and say 

[Jssa 

From: Savasta-Kennedy, Maria S 
Sent: Tuesday, August 31, 2010 9:16 AM 

To: Broome, Lissa L 
Cc: Glenn-Pruitt, Kala V 
Subject: FW: Lunch today with Comptroller of the Currency? 

Hi l.issa: 

Don’t Imow i[ you are [ree today and care I:o ~:al~e Scott to lunch, We have our e’,<ternsh~p oden~:atkm at noon and then Jack and t are fairing Justk:e Newby to lunch. 

Just ~:hough~: Rt check ~n to see ~f yOLE are ~nteres~:ed 

Best-- Maria 

(~9) 

F~: @lenn-PruJ~, K~la V 
S~: Tuesday, Augus~ 3~, 20~0 8:~6 AM 

T~: S~ws~-Kennedy, M~rJa S; ZanJn, 3anJne H 

Subject: Lunch today with Comptroller of the Currency? 

Dear Maria & Janine, 

Scott McNeill ’99 will be here interviewin~ 3Ls today and I wanted to see if either or both of you would like to 8o to lunch with him at the alumni club -our treat. 

The lunch break is from ~2:~0 to ~:~0 p.m. and you would meet him here in the CSO and walk over tosether. I apolosize for the late notice and completely 

understand if you are not able to ~o. Please just let me know either way as soon as you are able. 

Kind re~ards, 

Kala 

Kala Glenn-Pruitt 

Recruitin~ Administrator 

UNC School of Law 

Career Services Office 

CB #3380 - Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

Phone: 9~9.962.0280 

Fax: 9~9.962.25~6 

kvslennp@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 7:22 PM 

@gmail.com> 

IrE: FW: Law Student Observer Program 

Congratulations, 

From= @gmail.com] 
Sent= Tuesday, 6:58 PM 
To= Conley, John M; Broome, Lissa L; Norma Houston; Klinefelter, Anne; Basas, Carrie Griffin 
Subject= Fwd: FW:        Law Student Observer Program 

I hope you are doing well! I have received clearance from the SEC and mffortunately will not be attending classes at UNC. Feel five to drop me fiom the class. I hope 

you have a good year’. Thank you’. 

Best Regards, 

.......... Forwarded message .......... 

From: Pare, Candyce <PareC(tbsec.gov> 

Date: Tue, at 3:23 PM 
Subject: FW: Law Student Observer Program 

To: @gm~dl.com > 

I’m soro~ if you didn’t get the email below that was sent to your school address last week. 

Candyce Pare 
SEC Law Student Observer Program (DC Office) 
100 F Street NE 
Washington, DC 20549-5631 
202-551-4887 
Fax 202-772-9235 

From= Pare, Candyce 
Sent= Wednesday, 4:14 PM 

Subject= Fall 20:tO Law Student Observer Program 

Greetings. "Phis email is being sent to everyone who has been cleared to staY[ the fall 2010 law student observer program. 

Welcome to the SEC’s fall Student Observer Program. I’m pleased to be able to let you know that your clearance has come through for 

you to begin the program on                  . Note: some of you are required by your schools to begin on a different date. If so, 

please send me another reminder letting me know what day we should expect you. Please report in around 9:30 a.m. on your first day to 

get your access card. If you are unable to come in at that time, you can also come in around 1:30 p.m. in the afternoon to obtain your 

card. Please let me know that you received this email and what time you expect to come in that day so that I can let the security office and the 
photographer know. If you are coming in for your ID card in the morning and prefer to leave after you receive your card and return for the 3 p.m. 
orientation that day, please let me know that in your email. 

If you have not been to the SEC offices before, are are located at 100 F Street hiE, close to Union Station. The best ~vay to come here is 
to take the redline Metrorail to Union Station. Take the First Street exit, go up the escalator and through the doors into Union Station. 
Walk passed the bookstore and exit out of the building. Turn to the left and walk all the way passed Union Station. Cross over the taxi 
access road and turn to the left. Our building is at the end of the short road. It is a fairly new building with many large windows. You will 
need to show some ID such as your driver’s license to the guard posted at the door. At the desk tell the guard that you are on the list of 



students participating in the fall program. You ,will have your picture taken and a temporary ID card will be issued. You must also walk 
through the electronic scanning equipment I will escort you to the photo ID room to obtain your access card ,which you ,will need to 
enter the building, use elevators, stairwells, and to go into certain rooms, such as the library. After you have received your access card, 
please return to the lounge in the lobby on the first floor. Someone from your assigned office will pick you up from the lounge. We do not provide 
supervisory contact information prior to the start of your internship. 

Our orientation seminar is scheduled for           at 3 p.m. in the Multipurpose Room on the lower level and attendance is mandatory. Expect 
the orientation seminar to last approximate6, 2 hours. Our dress code is usually business casual, however, you "will be expected to wear 
business attire when attending meetings with outside counsel, at testimony, Commission meetings and at the scheduled Wednesday 
seminars, including the orientation. 

Should you have any questions, please don’t hesitate to contact me or one of the attorneys on the hiring committee, Michael Baker, 

bakerm@~sec.gov; Andrew [~%ller, fellera@’sec.gov; Owen Granke, grankeo@~sec.gov; Tom Swiers, swierst@sec.gov. We look forward to 
the opportunity to "work ,with you and we hope that your experience here still be rewarding. See you in September. 

Sincerely, 

Candyce Pare 

SEC Law Student Programs (DC Office) 

100 F Street NE 

Washington, DC 20549-5631 

202-551-4887 

Fax 202-772-9235 

Best Regards, 

Universi~ of North Carolina School of Law 

J.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 31, 2010 7:25 PM 

bonnie.karlen@thomsonreuters.com 

Je~ry Markham ’@gmail.com> 

RE: Regulation of Bank FinaaaciaJ Service Activities -- Casebook and Statutory Supplement 

Thanks so much. We appreciate you working with us on this. 

l.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen~thomsonreuters.com] 
Nent~ Tuesday, August 31, 2010 3:57 PN 

To~ Broome, Lissa L 
Subject= RE: Regulation of Bank Financial Se~ice Activities -- Casebook and S~tutow Supplement 
Li~a, it ~eem~ to be okay with Roxy. Thanks, Bonnie 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Monday, August 30, 20St0 9:29 PM 
To: Karlen, Bonnie (Legal) 
Subject; RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 
Well, misery loves company. 

~.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Monday, August 30, 20:!.0 3:54 PM 
"lro-. Broome, Lissa L 
8,,bject; RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 
BTVV, another West author at another law school is involved in a big investigation of their school’s football program. 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Monday, August 30, 20:10 2:46 PM 
To; Karlen, Bonnie (Legal) 
~¢; Jerry Markham 
Subject: RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Thank, gonnie~ Chapters after 9 a~e: ~0, :1:1, :12, :13, & :14, but we expect fewer changes on them. 

l.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Monday, August 30, 20~0 3:43 PM 

To: Broome, Lissa L 
Subject; RE: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 
I’ll ask Roxy Birkel, the Production manager and get back to you. Hopefully, your plan will be okay with Roxy. How many chapters remain past 7, 8 & 9? 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Monday, August 30, 2010 2:19 PM 
To-" Karlen, Bonnie (Legal) 
C¢-" Jerry Markham 
Subject; Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September :1) for the rest of the banking law casebook. Jerry has done his part 

and the ball is now in my court. I’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday- tabor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September :14, or (b) send it all in for receipt on September :14. When that is done, we’d turn to the 

revises (I’ve received the first set) and get those in just a few days after the original Sept. :13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September :15 deadline. 

Sorry for this delay. I’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 12:28 PM 

Dibbert, Douglas Steven <doug dibber@unc.edu> 

ILE: Update for Knight Commission Members 

Thanks, Doug. I did receive the email too. 
~.issa 

From: Dibbert, Doug [mailto:doug_dibbert@unc.edu] 
Sent: Wednesday, September 03., 203.0 3.2:3.3 PM 
To: Broome, Lissa L; Evans, .lack 
Subject: Update for Knight Commission Members 
Lissa and Jack - I suspect you’ve seen all ol this/these before, but just in case the organization of this material is a helpful resource, I’m forwarding. 

Subject: Update for Knight Commission Members 

Having trouble viewing this email? _L_’._Li_c___~__[~_#_[L_e_ 

Dear Colleagues, 

This is to make you a~,are of the following news update sent to a large list of NCAA 
Division I stakeholders and others. You have seen many of the articles before in news 

updates provided over the smnmer. We organized soine of fliem here to keep the issues in 

the tbrefront as the academic year begins. 
Best regards, 

~Aany 

A project of the John S. and James L. Knight Foundation 

August 31, 2010 

Hello, 

This as an update on the Knight Commission’s third major report, Restoring the Balance: Dollars, 

Values, and the Future of College Sports, and newly-released financial data that further validate the 

need for financial reforms. If you have yet to access it, the Commission’s on!ine report provides 

video commentary and additional data to supplement the print publication. Free copies of the 
report are available by request. 

Following the release of Restoring the Balance, media outlets from across the country reported on 

its content and its potential to impact college sports finances. Below this message are links to 

some of these stories. 

More recently, the NCAA released its _2___0__0___9____Ii__n___a___n__c_!__a_[___d__a__t__a_. showing that only 14 college athletics 

departments turned an operating profit in 2009, down from 25 in 2007 and 2008. Additionally, the 

median amount of university subsidy for athletics among all programs in the Football Bowl 

Subdivision (FBS) increased to $10.2 million in 2008-2009, a 25% increase from about $8 million in 
2007-2008. 

These new data add to the concerning trends revealed in the Commission’s report that showed, 

from 2005 to 2008, median spending on athletics at the FBS public institutions jumped 38 percent to 

$84,446 per athlete while academic spending per student grew by 21 percent to $13,349. 



The report has received supportive statements from higher education leaders, including U.S. 

Secretary of Education Arne Duncan who sai_._~d, "With this report, the Knight Commission has shown 

once again its steadfast commitment to protecting educational priorities and strengthening 
accountability in intercollegiate sports. I join the Knight Commission in calling for stronger eligibility 

standards for post-season play." 

Many editorial boards have also supported the Commission’s recommendations. The Roanoke 

Times stated, "Athletics have a historic and cultural place in higher education. They open doors for 

some students and foster a sense of campus community. Things have simply gotten out of whack. 

The Knight Commission proposes a number of steps to restore balance, and the most prescient is 

greater transparency. If schools claim that sports more than pay for themselves, they should prove 
it." The .D__e_~.o_!t____N_._e_..w_,~ stated, "The panel is right, but reversing course will take considerable 

courage on the part of university presidents who know that keeping alumni happy with winning 

sports teams is vital to the financial health of their institutions." The Salt Lake Tribune stated, "A new 

report highlights the threat: Academics sometimes suffers from big spending on ultra-competitive 

athletic programs. We urge U. (University of Utah) administrators to look closely at the Knight 

Commission on Intercollegiate Athletics report and guard against the imbalance in priorities that 

some highly competitive athletic programs are causing elsewhere." And, the _O_.~..a_n_._d_~?__.S._e_._n__t!in_.e_{ 

stated, "The new report maps out a sensible, three-pronged blueprint that champions academics 

and better accountability for college athletics." 

The report also is being used in campus-based evaluations. An Advisory Council on Intercollegiate 

Athletics Financial Sustainability for the University of California at Berkeley (UC) !_ _s_ _s_ _ _u_e_ _d_ _ _ _ _a_ _ _r_ _e_ p_ _o_ _r_ _t. 

citing the Knight Commission’s recommendations as "an ideal platform for this Chancellorial 

initiative, putting Berkeley at the leading edge of a reform movement aimed at ending the spending 

race and restoring the centrality of academic values to IA." The ._C_o___n__t__r_a_____C___o__s__{@____T_!__m___e___s_ reported that 

the UC is working to reduce a $14 million subsidy of its athletics program, including potentially 

trimming coaching staffs, athletic rosters, and eliminating up to seven teams as a last resort. 

The Commission supports an NCAA committee proposal introduced over the summer that is 

consistent with the Commission’s recommendation to establish limits on the number of 

noncoaching personnel devoted to specific sports. 

The listing below provides a sampling of national and regional articles related to the issues 

mentioned above. More information can be found on www.kniqhtcommission.orq. 

I hope you find these resources and news items useful. 

Sincerely, 

Amy Perko 

Executive Director 

Recent articles posted on www.knightcommission.org: 

Knight Commission: Athletics vs academic spending too unbalanced 
USA Today. June 18, 2010. By Jack Carey. 

Disarming big-time sports spending 
Inside Higher Ed. June 18, 2010. By David Moltz. 

Kn~gl~ Commission urqes co~!eg~ to "restore balance" between academics 
and sports 
Chronicle of Higher Education. June 18, 2010. By Libby Sander. 

Watchdoq proposes dividinq N.C.A.A. money based on academics 
New York Times. June 17, 2010. By Katie Thomas. 

Los Angeles Times. June 17, 2010. By David Wharton. 

Wisconsin State Journal. June 22, 2010. By Andy Baggot= 

NCAA backs Knight Commission’s reform proposals 
NCAA News. June 17, 2010. By Gary Brown. 



Prove the profitability of college sports 
Roanoke Times. July 10, 2010. Editorial. 

Universities should heed Commission’s ideas for spending on athletics 
Detroit News. July 6, 2010. Editorial. 

Salt Lake Tribune. June 24, 2010. Editorial. 

Put academics first ..................................................... 

Orlando Sentinel= June 22, 2010. Editorial= 

UC sports panel says B#rke!ey must control costs 
Contra Costa Times. July 12, 2010= By Matt Krupnick 

Chancellor welcomes report on Cal athletics 
UC Berkeley News. July 12, 2010. 

Athletics Dollars and Values: How Transparent is Transparency? 
University Business, July/August 2010. 

Forward to a friend 

This email was sent todoug dibbert@unc.edu byaperko@nc.rr.com.                  ~ 

_L_L#__d__&t_#___r_~_LL_o__f_i_Le_Z__E__r_0__a_JJ___A___d___d__r__e_A_s. I Instant removal with ~.a_f_.e_.U__n_.s_L_l__b_..s_g.r_Lb__e_TM I Er_Lv___a___c_z 
Policy. 
Knight Foundation I Wachovia Financial Center I Suite 3300 I 200 South Biscayne Boulevard I Miami I FL I 33131 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 12:30 PM 

Buchman, John <john.bnchman@etrade.com> 

ILE: Broome and Markham, Frank-Dodd Act inserts 

Thanks, 

From: Buchman, John [mailto:john.buchman@etrade.com] 
Sent: Wednesday, September 0:[, 20:[0 :[2:30 plVl 

To: Bortz, Conrad 
Co:           @gmail.com; Broome, Lissa L 
Subject: RE: Broome and Markham, Frank-Dodd Act inserts 
Dear Conrad, Lissa, and Jerry, 
Thank you very much. Very impressive! I look forward to reading the inserts and to the 4th edition of your casebook. 
Very best regards, 
John 

From: Bortz, Conrad [mailto:cbortz@email.unc.edu] 
Sent; Wednesday, September 0:[, 20:[0 :[:[:47 AM 
To: james.fanto@brooklaw.edu; kcollins@morganlewis.com; paaS@psu.edu; sjhughes@indianna.edu; kaal@mc.edu; :@aol.com; Emanning@law.miami.edu; 
slangbein@law.miami.edu; jbuchman@law.gwu.edu; @aol.com; micon@usfca.edu; Izubrow@law.gwu.edu; baxter@law.duke.edu; spoe@belldavispitt.com; 
Omarova, Saule T 
Cc: markhamjerry@gmail.com; Broome, Lissa L 
Subject: Broome and Markham, Frank-Dodd Act inserts 

Friends- 

Professor Broome asked me to send you these inserts to the first six chapters of groome & Markham, Regulation of Bank Financial Service Activities. These inserts 

incorporate relevant provisions of the Dodd-Frank Act. The remaining chapters will be emailed to you in a few weeks. Feel free to use these inserts this semester 

if you are teaching Banking Law. The 4th edition of their casebook and a new statutory supplement (with selections from Dodd-Frank) should be ready for spring 

courses. 

Conrad Bortz 

Conrad Bortz 

UNC School of Law 
160 Ridge Road 

CB # 3380, Van Hecke -Wettach Hall 
Chapel Hill, NC 27599-3380 

919-843-9288 

F: 919-962-1277 

Web: .-h-~£-~/Lw-~-w----w---.-!-a----w--.---u--n--£~--e---d---u-[--b---a--n---k--[-n--~ 

I:Ni Iogosigsized 542.JPG 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1, 2010 12:35 PM 

Stroud, Suzmme (RALEIGH, NC) <suzanne stroud@ml.com>; Betsy Gatewood <gatewoej@wfu.edu-~ 

I~E: Introduction 

Hi Suzanne---Thanks l:or the introduction. Life has been quite hectic lately, Thanks for the good wishes. 

Hi Betsy ---1 would Jove to meet you. Before I describe our research to you in detail, we would love for you to become part of it by beh~g ~nterv~ewed as a puM~c 

company board member for our study. We take 45 -90 m#~utes to ask you what k~lpact (i[ any) board di~ersity has on board processes and corpora~:e ~erforman(:e 

5uzanne alluded to a current commRment thai: ~s su(:kit~g up most of my available time, so maybe we couM go ahead and try to book an k~l:ervk~w for some t~me ~r~ 

Lhe monLh o[: OcLober or early November. I’m dob~g this study wiLh Lwo of my colleagues and two of us from our three-person team wokdd come meet you ~n 

WinsLon--Sa~em sL a mutually convenient t~me to conduct the interview, keL me know if you are game and maybe we can go ahead and set a mutually conven~enL 

date and t~me. 

Thanks to you both. 

Ussa 

F~m: Stroud, Suzanne (~LEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Wednesday, September O1, 2010 11:25 AN 
To: Broome, Lissa L; Betsy Gatewood 
Subject: Introduction 

Lissa 

I wanted to introduce you to Betsy Gatewood. She is on the board of Delta Apparel a public company. Betsy would be interested in the research 
you are doing on boards. She lives in Winston Salem. 

Good luck with chairing the committee on athletics! 

Suzanne 

::.~.i iissasi95000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 2:19 PM 

Bailey, Dia~ne <DBailey@rbh.com> 

Potential Issues List.docx 

i:~i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 3:20 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

ILE: action completed - case book inserts 2x spaced 

From-" Bortz, Conrad 
Sent; Wednesday, September 01, 2010 3:00 PM 

To-" Broome, Lissa L 
Subject-" action completed - case book inserts 2x spaced 

Hello, 

Ch 9-14 inserts are ready for you: 

G:\banking\Lissa Broome & Jerry Markham Banking gook\4th ed\Chapter x 

Name: Chx 2x spaced 

Enjoy! 

Conrad Bortz 

UNC School of Law 

160 Ridge Road 

CB # 3380, Van Hecke -Wettach Hall 

Chapel Hill, NC 27599-3380 

919-843-9288 

F: 9:19-962-1277 

Web: http://www.law.unc.edu/banking 

i~i 1°9°sigsized 542 JPG 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 3:22 PM 

John Cooper <jcoope@mdcinc.org> 

I~E: Broadening Corporate Board Diversity 2011 

Let’s plan on kmch on Oct. itL We can reconnect on exact time and place the week before. 

Thanks lohm 

Lissa 

From: John Cooper [mailto:jcooper@mdcinc,org] 
Sent= Wednesday, September 01, 2010 2:02 PM 

To= Broome, Lissa L 
Subject= RE: Broadening Corporate Board Diversity 2011 
[ can w~it, Right now I arn open on Oct 4-6 & I1, Let rne know if one oF those d~ys works for you and Iql hold ~:, 

Thanks for the qu~ck rep~y. 

Regards, 

John Thomas Coo~er Jr,, Ph,D, 
Program Dkecl:or 
MDC - Expanding Opportunity; Advancing Equity 
400 S~Der Cedar Cour[, Suite 300 

Chapel H~L NC 27514 

General (919) 968-4531 Ex~ 347 
DirecL (919) 9324708 

Fax: (919) 929-.8557 

The Stot~? o/ ~#~e South 20:{0 

http ://w~5~v:mdci!~c:org,lmowlcd~e/sos-2 010. aspx 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, August 31, 2010 7:41 PM 
To: John Cooper 
S~bject: RE: Broadening Corporate Board Diversi~ 20~[ 

Hi John --. I"d ~ove to have a conversation w~d~ you abou~ board service. ~"rn very busy thro~gh the end o~: Septernber, so I’m wondering ~f we could each make a note 

~o get bad( ~n touch at the begir~ning of October~ S~nce we’re both ~n Chapel Hi]~, maybe we can have kmch d~en. 

[ look forward to meeting you. 



i.~.i iissask15000 

From: .lohn Cooper [mailto:jcooper@mdcinc.org] 
Sent-" Tuesday, August 31, 2010 3:49 PM 

To-" Broome, Lissa L 
Subject-" Broadening Corporate Board Diversity 2011 

Lissa: 

A few weeks ago while trying to figure out how to get more corporate funders interested in the work I do, I came across an article written by the person who leads 

the civic leadership arm of the US Chamber of Commerce. In a nutshell he declared that corporate leaders are in fact interested I what I do and could benefit from 

what I know ...if they knew me of course. Then I consulted one of my mentors who told me about her service on a corporate board and suggested I learn more 

about how to get invited to join one and participate meaningfully. Fortunately for me (I hope) I did not have to look very long before I found an NPR story about 

your program. Again to make a long story short, I’d love to talk to you to find out if it would make sense for me to submit an application for the 20:1:1 cohort. 

Is there a good time to reach you the rest of this week? 

I’ll tell you more about what I do when we talk or if you have the time and curiosity I suppose you can visit the MDC website in advance. In any case, I look forward 

to learning more about your program. 

jc 
John Thomas COOl, Or Jr.~ ~h.D. 
Program Dkector 
MDO - E:<pa~d~ng Opportunity Adw~nch~g ~qu~iy 

400 S~tve~ Ceda~ Court, Suite 300 

Chapel Hi~, NC 27514 

General: (919) 9(~8-4531 Ex~ 347 
Direck (919) 932-8708 

Fax: (919) 929-.8567 

The State of the South 2010 

bttp:i/wx~-.rndcinc.org,l~nowledgeisos-2010.aspx 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 1,2010 6:44 PM 

@erskine.edff 

Re: Chapter 12 edts 

could you stop by at noon instead? 

..... Original Message ..... 
From: ~@erskine.edu> 
To: Broome, Lissa L 
Sent: Wed Sep 01 16:36:37 2010 
Subject: Chapter 12 edts 

Professor Broome, 

Please find attached my Chapter 12 edits. For some of the same 
reasons as last time there are even fewer edits this time around I 
look forward to seeing you tomolTow at 1:00. Please let me kno;v if 
you need anything else before then 

’]?hanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 2, 2010 9:16 AM 

Kim Krawiec <krawiec@law.duke.edu>; Jolm Conley ~mconley@email.unc.e&~ 

Jim Colemmf s Piece 

Any word on when we might expect this? 

Thanks. 

Lissa 

ii’~’iI lissasig5000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 2, 2010 12:15 PM 

;@email.unc.edu> 

IU:;: I forgot .... 

Drafl.docx 

Yep. Good catch! 

L[3 

..... Original Message ..... 

From: (f~)email.unc.edu] 

Sent: rlhursday, Sep~mber 02, 2010 12:13 PM 

To: Broome, Lissa L 

Subject: [ forgot .... 

Professor Broome, 

Do you have an electronic copy of the draft thus far that you could 

send me? [ meant to ask you about it in your ol!fice, but it just 

slipped my mind 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, September 3, 2010 3:52 PM 

su~n.canning@thomsonreuters.com 

ILE: BARBILI: North Carolina Book Revisions 

Addition to question 15.docx 

Hi Susan--. 

I have shepardized all the cases!statutes cited in the NC Distinctions document and don’t have anything to add or change in that document. 

Within the last year 1 wrote all of the answers in the NC Essays except maybe 7, 8, ~[I I4, 15, :].kS, and 17, ~ carefully reviewed those answers m~d have only two 

Question ~.6. tt~ the answer to part (a) delete the ~a~;t sentet~ce ("Ew~t~ ~f there were Lhe cot~Lra~:t can be performed wRhk~ one year.") North Caro~h~a does not 

require a writk~g for contracts thsL cstmot be performed within one year. 

Question 15. The answer d~scussed the NC product I~ab~t~ty statute, 99B. I dot~ reat~y know anything abo~t that statute, although what ~s written there so~mds 

right.~tseemst~methatthere~sa~s~anAr~de2cause~fac~n~va~b~efor~ers~na]injurYdam~gessufferedas~resu~t~fthebreach. Therefore, ~ have 

drafted some addition mater~a~ to be added to the current answer. ~t ~s attached~ In ~art (b) of the ~nswer, ] assumed that Goode could recover in Article 2 even 

though the current at~flysis ~;uggests he would not be able ~:o recover ~r~ 99B. You might w~mt to have a tor~:s person weigh ~t~ ot~ whether Goode gets ~:o pick 

betweet~ pursuh~g hi~; (:la~[~ ur~der e~ther 99B or Arth::~e 2. 

~ hope this helps. 

Lissa 

F~m= susan.canning@thomsonreuters.com [mailto:susan.canning@thomsonreuters.com] 
Sent= Thursday, September 02, 20~0 3:30 PN 
S~bj~t; BARBRI: Noah Carolina Book Revisions 

Hi -the time has flown by since I sent you the BARBRI book revisions. If you have done the revision in hard copy, do you need our Federal Express account number 

to send them to me? Or I could send you a pre-addressed Federal Express envelope for you to send them to me. Let me know. 

If you have your changes electronic format, email is fine. 

I look forward to hearing from you. 

Sue 

Susan E. Canning 

BARBRI of Florida 

28~0-28 Sharer Rd. 

Tallahassee, FL 323~2 

(850) 385-9292 Local 

(850) 385-7315 Fax 

(800) 950-7277 Toll Free 



Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 3, 2010 4:37 PM 

su~n.canning@thom~nreuters.com 

Prig: BARBRI: North C~:rolina Book Revisions 

Eli Susan--- 

What amount do you think is appropriate. My deal was 

~:his assignment this a[ternoon. 

Thanks, 

Lissa 

per essay answer, but for these that I reviewed, I didn’t write the answer. I spent about 2 ~ hours on 

From= susan.canning@thomsonreuters.com [mailto:susan.canning@thomsonreuters.com] 
Sent= Friday, September 03, 2010 3:57 PM 
To= Broome, Lissa L 
Subject= RE: BARBRI: North Carolina Book Revisions 
Thank you so much. This is perfect. Please don’t t:orget ~o send me an invoice so we can ge~ you pa~d. 

Susan E. Canning 

BARBRI of F~orida 

2810-.28 Sharer Rd. 

Ta~lahassee, H. 32312 

(8S0) 385-9292 [ocal 

(850) S85-7~:].5 Fax 

(800) 950-7277 Toll Free 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, September 03, 2010 3:~2 PM 
To: Canning, Sue (Legal) 
Subject: RE: BARBRI: Noah Carolina Book Revisions 

Hi Susan --. 

[ have shepard[zed all the cases!statutes cited in the NC Distinctions document and don’t have anything to add or change in that document. 

Within the last year ~ wrote all of the answers ~n the NC Essays except maybe 7, 8, :EL I4~ 15, :1.6, m~d 17, ~ carefully reviewed those answers and haqe only two 

Q.uestion 16. ~n the answer to part (a), delete the bst sentence ("Ewm if there were, t:he corn:tact can be performed wkMn one yearY) North Caro~h~a does not 

require a writk~g for contracts thai camlot be performed within one year. 

Ques~on :[5~ The answer d~scussed the NC product liability statute, 99B. I do}t real]V know anything about that statute, although what ~s written there sounds 

right.[tseemst~methatthere~sa[s~anAr~de2cause~fac~na~a~ab~efor~ers~na~in~ur~damagessufferedasaresult~fthebreach‘ Therefore,[have 

drafted some addition material to be (2dd~d to the current a]?swer. ]1: is attached [n 0art {b) of the ans~ver, [ assumed [:hat Goode could recover in Ar[:~de 2, even 

though the current analysis suggests he would not be able [:o recover ~n 9913. You might want to have a tor[:s person ~veigh in on whether Goode gets [:o pick 

between pursuing his claim under e~ther 99B or Article 2. 

~ hope this helps. 

F~m= susan.canning@thomsonreuters.com [mailto:susan.canning@thomsonreuters.com] 
Sent= Thursday, September 02, 20~0 3:30 PN 
Subject= BARBRI: Noah Carolina Book Revisions 
Hi -the time has flown by since I sent you the BARBRI book revisions. If you have done the revision in hard copy, do you need our Federal Express account number 

to send them to me? Or I could send you a pre-addressed Federal Express envelope for you to send them to me. Let me know. 

If you have your changes electronic format, email is fine. 

I look forward to hearing from you. 

Sue 

Susan E. Canning 

BARBRI of Florida 

2810-28 Sharer Rd. 

Tallahassee, FL 32312 

(850) 385-9292 Local 

(850) 385-7315 Fax 



(800) 950-7277 Toll Free 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 3, 2010 7:51 PM 

Carole Browne <browne@wfu.edu:~ 

ILE: COIA Steering Committee 

Carole -- I cast my vote in favor. Great choice Thanks for your excellent leadership. 

Lissa 

..... Original Message ..... 

From: Carole Browne [mailto:browne@~fu edu] 
Sent: Friday, September 03, 2010 3:43 PM 
To: Christopher Anderson; Broome, Lissa L; r.akin@tcu.edu; galye; carole browne; larw.gramling@business.uconn.edu; Joseph A Kotarba; John IVlason; John S Nichols; Peter 
Nicholson; Tom Palaima;        @aol corn; Nathan Tublitz; Tom Wasow; jmc@math umd.edu; michaehgranof@mccombs utexas.edu; hmoore@tcu edu; Matthew B Wheeler; 
Struckmeyer, Kermeth A; Jim Earl; Bob Eno; carole browne 
Subject: COIA Steering Cotmnittee 

Hi everyone, 

Summer isn’t officially over until Tuesday, but I imagine things are 
back in swing at your campus as they are at mine A couple of updates: 

I am asking for your approval o:[" John Nichols as my replacement as COlA 
co-chair. I believe that with the COIA-Perm State survey nearly ready 
roll out, he will be an excellent spokesperson as we are besieged 
(hopefully) by media inquiries Please let me know if you approve of 
that choice 

COlA is organizing a panel discussion on faculty governance of athletics 
at an AAUP conference on Faculb" Governance in November. If anyone is 
interested in attending, let me know and I will send you the details. 

We have not yet reached our goal of raising $1000 :[’or a legal fund to 
support our 501c3 non-profit application. In fact, we are only half way 
there So if your school meant to contribute but simply forgot, it’s not 
too late[ 

Carole 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 8:35 PM 

@gma~l.com); Richard Wheelahan (rwheelahan@capital~uthpartners.com) 

Introduction of a Law Student 

Hi Richard and 

Richard - I told a 2L here, that I would introduce the two of you by email, is in my banking law class and trying to determine whether he is 

ultimately headed for a career in business rather than law. He wants to finish law school, but think strategically about things he could be doing now to prepare for 

a business career and how a law student/lawyer might break into such a career. He has a particular interest in investment, so I thought that it might be helpful for 

him to chat with you at some convenient time. Thanks for making time to talk with       . I hope things are going well for you. 

- I’ve told you a little bit about Richard already and you can look at his firm’s website to find out more about what it does. I hope the two of you can make 

contact. 

I hope you both enjoy the long weekend. 

Lissa 

i.~.i lissasi~5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 3, 2010 8:41 PM 

JetO, Markham~ @gmail.com> 

I~E: Proofs 

Hi Jerry ---This went to junk mail for some reason and I just saw it. VII be working at the off:ice tomorrow. I could do it about any time except t:or I .-- 2. Let me know 
what works for you, 
Ussa 

~ ~issssig5000 

From: Jerry Markham [mailto:           @gmail.com] 
Sent: Thursday, September 02, 2020 1:52 PM 

To; Broome, Lissa L 
Sul~ject: Proofs 

! have firdshed reviewing the first 466 pages. I have ~veral minor corrections, but probably need to give them to you over the phone. Is there a good time Ibr you to do 

that? 

Jerry W. Markham 

Professor of Law 

Florida International Unive~siF in Mianfi 

Phone: (239) 348-5494 

~grn~dl.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O 15NC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 9:20 PM 

rwheelahan@capital southpartners.com 

ILE: Introduction of a Law- Student 

Thanks, Richard, Cheer hard if you’re going to Saturday night’s game. 

i.~.i [is’sa’si95000 

From," rwheelahan@capitalsouthpartners.com [mailto:rwheelahanOcapitalsouthpartners.com] 
Sent; Friday, 8:54 PM 
To; Broome, Lissa L~ ~gmail.com) 
Subject-" Re: Introduction of a Law Student 

Thanks Prot~ssor Broome. Happy to speak with him. 

- I’ra in Atlm~ta this weekend and here for work thiough Thursday but I can speak with you sotnetime ne:q week at ?,our convenience, subject to scheduled 

meetings here. Let tne know what would work for you. It can ce~lainly be done - it definitely takes deliberate plara~ing. 

Sent from ray Verizon Wireless BlackBerry 

From: "Broome, Lissa L" lbroome@email.unc.edtc 

Date: Fri, 20:35:13-0400 

To: ~gmail.com)< ~gmaJl.cora>; Richard Wheelahan(rwheela1~an@capitalsouthpartners.com) 

<rwheelahan@capita1 southpartners.cora> 

Subject: Introduction of a Law- Student 

Hi Richard and 

Richard - I told a 2L here, that I would introduce the two of you by email, is in my bankin~ law class and tryin~ to determine whether he is 

ultimately headed for a career in business rather than law. He wants to finish law school, but think strategically about thin~s he could be doin~ now to prepare for 

a business career and how a law student/lawyer might break into such a career. He has a particular interest in investment, so I thought that it might be helpful for 

him to chat with you at some convenient time. Thanks for makin~ time to talk with        I hope thin~s are ~oin~ well for you. 

- I’ve told you a little bit about Richard already and you can look at his firm’s website to find out more about what it does. I hope the two of you can make 

contact. 

I hope you both enjoy the Ion~ weekend. 

Lissa 

i.~.i lissasigSO00 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 4, 2010 7:48 AM 

Jerry Markham~ ~gmail.com> 

I~E: Proofs 

From-" JerPl Markham [mailto            ~gmail.com] 
Sent; Saturday, September 04, 2020 6:52 AM 

To-" Broome, Lissa L 
Subject-" Re: Proofs 

How about 10:30a.m.? 

Jerry, W. Marld~am 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~gmail.com 

On Fri, Sep 3, 2010 at 8:41 PM, Broome, Lissa L <lbroome(t~email.unc.edn> wrote: 
Hi 3e~y Ibis we~t [o junk mail for some reason ~md I just saw ]L I"]l be workJ~g at the office ~omom~w~ I could do it about m~? time excep~ for 1 2. l.e[ me k~ow what 
works fbr yon~ 

~:N~ ~issasig5000 

From: Jerry Markham [mailto: 
Sent: Thursday, September 02, 2010 1:52 PM 
To: Broome, Lissa L 
Subject: ProoI:s 
I have finished reviemng the first 466 pages. I have several minor corrections, but probably need to give them to you over tim phone. Is there a good time for you to do 

that? 

JerU W. Markham 
Prot~ssor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 4, 2010 2:40 PM 

Jen3., Markham ~ @gmail.com2 

I~E: Proofs 

GoL it. Thanks, Jerry. 
~.issa 

i.~.i iissasi95°°° 

From: Jerry Markham [mailto:           ~gmail.com] 
Sent: Saturday, September 04, 2010 1:28 PM 
To: Broome, Lissa L 
Subject: Re: Proofs 

The number on page 332 for subprime mortgages by the GSEs should be 40 percent not l0 percent. 

Jeny W. Markham 
Professor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 

~),o_mail,com 

On Sat, Sep 4, 2010 at 7:48 AM, Broome, Lissa L <lbroome~email.unc.edu> wrote: 

Sounds good. I’ll be at 962-’7066~ 

i:gi iissasi~5000 

From: Jcrc~" Markham [mailto 
Sent: Saturday, September 04, 2010 6:51 AM 
To: Broome, Lissa L 
Subject: Re: Proofs 

How about 10:30a.m.? 

Jeny W. Markham 
Professor of Law 
Florida International UniversiD- in Miami 
Phone: (239) 348-5494 

~),o_mail,com 



On Fri, Sep 3, 2010 at 8:41 PM, Broome, Lissa L <lbroome@email.nnc.edu-~ wrote: 
Jerry ]’his we~t to junk mai~ for some re~on and I.just saw it. I’1~/~e worki~g at the o~ice tomo~:ow. I could do it abo~t m~’ time except for ] 2. Let me k~ow what 

~ ork~; i~>r you. 

From: JeW Markham [mailto:           ~gg!a__i_!:_c_’_o__~!~_j 
Sent: Thursday, September 02, 2010 1:52 PM 

To: Broome, Lissa L 
Subject: Proofs 
I have finished reviemng the first 466 tinges. I have several minor correclions, but probably need to give them to you over the phone. Is there a good lime for you to do 

that? 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ in Miami 

Phone: (239) 348-5494 

~;gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 4, 2010 7:45 PM 

Kim Krawiec <krawiec@law.duke.edtr~; Conley, John M <jmconley@email.unc.edu> 

ILg: Conclusion Draft 

dirediv7.docx 

I fike what Kim has done. I made a coup]e of comments on the conclusion, basically wondering if we had downpfayed ~oo much some of the specific examp]es we 
did receive of contributions re~ath~g to st~kehoMers Hke employees, customers, and the community. Also, ~ questioned the ,Aew that boards are supposed to 
engage h~ setth~g the company’s strategy. ~ thh3k some companies v~ew strategy as management’s prerogative with the board responsible for ~pproving a 
pro~x~sed strategy and measuring performance against the strategy. 
NoL 5;ure wh~t the "fix" wok~ld be and ~n the k~teres~:s of tkne (mk~e), ~ w]H let you hm~d~e it as you see fit. 
When you get the draft finalized, wou~d you send a copy ~o who emai~ed us 9/3 and w~ be editk~g our piece? 
Thanks. 
L~ssa 

From: KJm Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Saturday, September 04, 20:[0 6:08 PM 
To: CoNey, John M; Broome, Lissa L 
Subject: Conclusion Draft 
I made some changes to the conclusion that I hope you guys have a chance to look at betbre I’m supposed to send this to Illinois tomorrow night. I accepted aJl of 
John’s chm~ges and tracked mine. Most of it was just intended to harmonize the conclusion with the intro, and ~nake sure it was consistent with the rest of the piece. 

But I made one tnore substantive change. 

The discussion ofLangevoo~n[ seetned to mush together three sepmate issues lack of a coherent sto~ of what boaxds do, boards are passive except in crisis, m~d the 

real action takes place outside of the boardroom. I tried to separate them out, but without going into too tnuch depth didtft want our conclusion to be a mini- 

response. Also, on his last point the action outside of the boardroom I don’t quite know what to say about it, but I don’t wmat our response to imply (as I think the 

laser version may have) that we didn’t ask about that point or that our respondents only discussed action w/I the boardroom itsel£ I don’t think either is tree. Finally, at 

least one other respondent (can’t remember her name one of our first interviews, wore white, was in RTP) may have also claimed that ’~the boys" didn’t invite her to 

all functions m~d discussions, but I can’t remember. I left it as the one AA male respondent alone saying that for now. as Lissa had it in the original. 

Let me know if you have chm~ges, or if you’re comIbrtable with me circulating this draft jus~t tbr purposes of the Illinois workshop. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 5, 2010 1:43 PM 

pmccoy@law, uconn.edu 

Assistance in contacting one of your former s~dents for copyright permission 

Orticelli.docx 

Hi Pat - I hope you are doing well. Jerry Markham and I are trying to get the 4th edition of our banking law casebook in to West for spring adoptions (and 

incorporating the Dodd-Frank Act). A big task, as you might imagine. We wanted to include an excerpt from a student note written by Bryan Orticelli. I saw that he 

graduated in 2010, but thanked you for your help. I was wondering if you might forward this email on to him and encourage him to say yes to the request. Thanks in 

advance. 

Lissa 

Hi Bryan - My co-author, Jerry Markham, and I would like to include the attached excerpt from your law review note in the 4th edition of our casebook, Regulation 

of Bank Financial Service Activities. We need to obtain your permission to reprint this excerpt. I would be very grateful if you would grant us permission to reprint 

this segment of your very fine note. Thanks. 

Lissa Broome 

~k~ ~iss.s~gs000 



BRYAN J. ORTICELLI 

NOTE, CRISIS COMPOUNDED BY CONSTRAINT: HOW REGULATORY 
INADEQUACIES IMPAIRED THE FED’S BAILOUT OF BEAR STEARNS 

42 Corn1. L. Rev. 647 (2009). 

* * * Prior to the summer of 2007, "the world experienced an unusual mix of financial 

conditions’’1 that resulted in a dramatic growth of a variety of consumer and financial markets, 

most notably the housing market and subprime mortgage loan industry. Large investment banks 

sought to capitalize on the boom in the housing market by not only buying considerable stakes in 

subprime mortgage loans, but also by "securitizing" and pooling these loans into structured 

assets that would be attractive to other investors based on anticipated return and risk exposure. 

These assets, known primarily as subprime mortgage-backed securities ("MBS’) and 

collateralized debt obligations ("CDOs"), were particularly popular with two large hedge funds 

at Bear Stearus: the "High-Grade Structured Credit Strategies Fund" and the "High-Grade 

Structured Credit Strategies Enhanced Leverage Fund." 

Despite their initial appeal, subprime MBS and CDOs turned toxic when the housing 

bubble burst starting in late 2006 and early 2007, and extending into 2008. Large losses from 

these investments quickly resulted in the evaporation of financing for private-label MBS, causing 

loss of investor confidence and the subsequent failure of many subprime lenders. As these 

problems continued to escalate in a vicious cycle throughout late 2007 and early 2008, 

consequences soon spread to Wall Street and Bear Stearns, which in the summer of 2007 

1 [n. 25] Timothy F. Geithner, Fmr. President, Fed. Resewe Bank of N.Y., Remarks at the 
Council on Foreign Relations Corporate Conference 2008: The Current Financial Challenges: 
Policy and Regulatory Implications (Mar. 6, 2008), available at 

www.newyorkfedorginewseventsispeechesi2008igei080306.html~ 
HTMLCONTROL Forms.HTML:Hidden.1 }. 



attempted to save one of its hedge funds by injecting $1.6 billion into its reserves--ultimately to 

no avail as both funds eventually lost all value. * * * 

To understand how Bear Stearns ultimately collapsed, it is first important to explain 

Bear’s financing structure. As an investment bank, Bear relied on short-term (usually overnight) 

loans called repurchase agreements Crepos") to finance its daily activities and liquidity 

demands. Repos are secured by collateral (including MBS) that the borrowing institution 

promises to buy back at a specified date and at a specified price, "which typically includes 

interest at an agreed upon rate.’’2 In essence, because repos were vital to Bear’s daily operations, 

they left Bear at the mercy of lender sentiment. Thus, when the subprime mortgage crisis 

unfolded, lenders gre~v more fearful of entering into collateralized loans with Bear given the 

firm’s large exposure to mortgage products. Instead, lenders hoarded their liquidity, uncertain 

about the health of their own balance sheets and those of their counterparties. "And it was the 

[eventual] refusal of Bear’s repo lenders to extend overnight loans that confirmed that Bear had a 

liquidity crisis [in mid-March 2008].’’3 

However, the growing failure &Bear to secure its vital repos in March 2008 was not the 

only factor that led to the firm’s "liquidity crisis." While it may be said that Bear’s repo problems 

kept it from pulling money in, Bear’s exposure to a variety of deteriorating assets led to losses 

that eroded its already meager capital. * * * 

Because Bear Stearns ~vas an investment bank, it could not use its collateral to gain a 

direct loan from the Fed’s "discount window," necessitating the utilization of emergency lending 

authority. Although technically the Fed did not lend directly to Bear, by providing the funds to 

2 In. 42] See [Stephen A.] Lumpkin, [Repurchase and Reverse Repurchase Agreements, in 

Instruments of the Money Markets] 59, 62 [(Timothy Q Cook & Robert K Laroche eds., 1993)]. 
3 [n. 46] [Jose] Gabilondo, [Leveraged Liquidity: Bear Raids and Junk Loans in the New Credit 

Market, 34 J. Corp. L. 447 (2009).] 



JPMorgan to then re-issue to the firm, the Fed itself assumed the risk of the loan. "By any 

measure, this action was extraordinary," as the New York Fed provided Bear with approximately 

$112.9 billion, a move not seen since the Great Depression.4 The twenty-eight day government 

guarantee was greeted with "high-fives" and cheers among Bear executives, who believed that 

the term of the loan would allow them enough time to find a private buyer for their firm. To the 

contrary, news &the loan was not nearly as welcomed by Bear’s counterparties, or the market as 

a whole, as Friday saw Bear’s common stock close down forty-seven percent, and the major 

ratings agencies (Standard & Poor’s, Moody’s, and Fitch) drastically downgraded Bear’s long- 

and short-term credit ratings. Based on these developments, then-Secretary Paulson realized the 

loan was not a viable solution and contacted Mr. Schwartz [the CEO of Bear Stearns] that same 

evening, informing the CEO that the Fed-backed liquidity "would not be available on Monday 

morning.’’s Suddenly, twenty-eight days became two, as Paulson told Schwartz "[he] needled] to 

have a deal by Sunday night.’’6 With most of Bear’s customers and clients abandoning ship, 

there seemed to be only one likely suitor: JPMorgan. * * * 

4 [n. 90] [Stephen G.] Cecchetti, [Crisis and Responses: The Federal Reserve and the Financial 

Crisis of 2007-2008,] at 17 [(Nat’l Bureau of Econ. Res., Working Paper No. 14134, 2008), 
available at, http:iiw~7.nber.orgipapersiw14134.pdf]. 
s [n. 94] JPMorgan [Chase & Co., Definitive Proxy Statement (Form DEFM14A),] at 29 [(Apr. 

28, 2008)11. 
6 In. 95] [Kate] Kelly, [The Fall of Bear Stearns: Bear Stearns Neared Collapse Twice in 
Frenzied Last Days-Paulson Pushed Low-Ball Bid, Relented, Wall St. L, May 29, 2008, at A1 ]~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 5, 2010 3:10 PM 

Jerry Markham ~ ’@gmail.com2 

Paint of Chapter 7 Inserts 

ChapterTinserts.docx 

Hi Jerry -Just review through page 25 of the attached document and let me know your comments. I’m starting on the capital material at p. 26 now and hope to 

have that to you soon. 

Thanks. 

Lissa 

~~~ ~issosigs000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 5, 2010 5:16 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@e~naJl.unc.edu> 

RE: Conclusion Draft 

Kim & John ---Fm pretty iammed right now. Working on the 4th edition of our Banking Casebook (to incorporate Dodd-Frank). I got an extension because of football 
investigation, but that time ~s rapidly expiring, gootbal~ ~nvestigation ~s ongoing too, So, thanks for running w~th tMs for awhile. 

~.~.~ iissasi95000 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Sunday, September 05, 20:10 3:45 PM 
To: Broome, Lissa L 
(::c: CoNey, John N 
Subject: Re: Conclusion Draft 
I made a tbw changes in response to Lissa’s comments a~d sent this version to Illinois. We don’t need to ~nd to Jackson yet until we send in the article again in 

response to their edits. So let’s just start with this as our ne:a version as we go for~,ard and we can all make changes to it as we see fit -- again, tile only chmlges I 

made axe to the conclusion. Lissa, I think that it was Kathy White I’~n thinldng o£ but I need to review tile trmlscript again to see if I’m right. We should come up ruth a 

gmne pla~ for how to proceed after receiving tile law reviews comments and editing schedule this week. rm guessing Lissa is somewhat busy with NC?~k matters 

right now (ahe~n), but pefllaps John and I can catch up at school this week mid come up ruth an editing plm~, at least in terms of how we’ll mm the document around. 



Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 9:38 PM 

~email.unc.edu> 

I~E: Game 

Thanks, . That was very kind of you to ;vrite. The game got pretty exciting at the end 

Where was your birthday trip? 

LB 

..... Original Message ..... 
From: [mailto h) email uric edu] 
Sent: Sunday, 9:09 PM 
To: Broome, Lissa L 
Subject: Game 

Professor [3roome, 

I was watching the Carolina game last night and it made me think of 
the difficult position that you are in right now. I know how much you 
love UNC athletics, and how hard that must make the task at hand. I 
just thought I would send you a quick note to let you know that your 
efJ2~rts to improve UNC athletics are appreciated, becuase sometimes 
that is just something that you need to hear. 

Anyway, I hope you are doing well. I have started creating the 
footnotes l~r the law review article and will continue that this 
week Please let me know if you need anything. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 5, 2010 9:40 PM 

Jen5, Markham < @gmail.com2 

I~E: Pall of Chapter 7 Inserts 

Thanks, Jerry. 

i ::~:: i iissssif45000 

From: Jerry Markham [mail:o: @gmail.com] 
Sent: Sunday, September 05, 2010 5:30 PM 

Tot Broome, Lissa L 
Subject: Re: Part of Chapter 7 Inserts 

See attached very minor ch~ges. 

Jerry W. Markham 

Professor of Law 

Florida International UniversiF in Miami 

Phone: (239) 348-5494 

~gmail.com 

On Sun, Sep 5, 2010 at 3:09 PM, Broome, Lissa L <lbroome(/~emaiLunc.edu> wrote: 

Hi Jerry Just review through page 25 of the attached document and let me know your comments. I’m s~arting on the capital material at p. 26 now and hope to have 

that to you soon. 

Thanks. 

Lissa 

::~:: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 6, 2010 12:25 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edn> 

ILE: [McCoy - Email] Contac~ng a former student to obtain permission to reprint a portion of his note 

~.issa 

From: Patricia McCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent; Monday, September 06, 20:t0 :t:1:23 AM 

To; Broome, Lissa L 
Subject-" Re: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 
Dear Lissa, 
Good to hear from you! I hope your school year is off to a good start. 
I’m delighted you’d like to include an excerpt from Bryan’s note. I don’t have a current email address for him right now, but I believe he is clerking in 
Hartford. Let me contact my Alumni office and see if I can track him down. I’m sure he would be pleased and flattered to be asked. 
Pat 
Patricia A. McCoy 

Director, Insurance Law Center 
and 

Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

..... webmaster@law,uconn.edu wrote: ..... 

To: patricia.mccoy@law.ucon n.ed u 
From: Ibroome@email.u nc.edu 
Sent by: webmaster@law.uconn.edu 

Date: 09/05/2010 01:46PM 
Subject: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 

Lissa Broo~’e sent a message using tPe contact form at 

h t t p : / / www. ] aw. u e o n n. e d u / e’~’a J ] / 3 6 7 / f :[ e 1 d tl S e r el a :[ 1 . 

Hi Pat     I hope you are doing we]]. derry Harkha~’ and I are trying to 

get the 4th ~’J:[tion of ou:E banking law cashbook i[~ to west for spring 
adoptJo~s (and incorporating the Dodd-F:~ank Act). A big task, as you night 
imagine. We wanted to include an excerpt from a student note written by 
Bryan O<ticelli. I saw that he graduated in 2010, but thanked you for your 
help. I was wo~dei~ing if you might forward this email on to hin and 
encourage him to say yes to the request. Thanks in advance. 

Lissa 

Hi Bryan     Hy co-author, Jerry Markham, and I would like to include the 

attached excerpt from your law review note in the 4th edition of our 

easebook, Regulation of Bank Finanoial Service Activities. We need to 
obtain your permission to reprint this excerpt, i would be very grateful 
if you would g<ant us permission to reprint this segment of your very fine 
note. Thanks. 

Lissa Broome 

document from your law school web ~age interface. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 6, 2010 2:31 PM 

Jerry Markham < @gmail.com> 

Chapter 7 

Chapter 7 Inserts.docx 

Hi Jerry - I accepted your changes and have further revised pages 25 to the end, so please review them closely. 
Lissa 

:: ::*:; :: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 6, 2010 3:50 PM 

Sewell, Dawn - Legal <dawn.sewell@bankofamerica.com> 

ILE: [boardadvisors] Monday’s Center for Banking and Finance Board Meeting 

Hi Dawn--- 

If you could get 2-3 attorneys from B of A, we will corral the rest from our Board of Advisors group. Maybe we should set a limit on how many people will be 

att~-:mding What do you think? 

Since we wH~ have some students who w~H be back ~or thek second year, ~t might be best not to go [:o the group who ate:ended ~ast year, unless no on e~se wi~ do 

it~ We’d fore to have £d O’Keefe join us, of course, but we undersLand thsL his scheduie may preclude that. 

Some characteristics Lo look for b~ those you ask, although we don’t expecL each person to have aH these attributes and understand that those who are wHting to 

participate may have none of these attributes: 

¯ Someone who ~s younger and has perhaps joined B of A reiat~vely recendy to give perspective on Lhe current job market 

¯ Someone who has worked with s federai or stale re~ulsLory agency (such as the OCC, FRB, FD~C, SEC) 

¯ Someone who ~s a IJNC Law ~raduate 

¯ Perhaps so~T~eone who ~s tra~Red as s lawyer and works in a bus~ness capadW in Lhe bank (possibly LransferHng from legal to that spot or @erring there 

through some other route) 

Thanks for your he~p. 

F~= Sewell, Dawn - Legal [mailto:dawn,sewell@bankofamerica,com] 
Seat= Wednesday, September 05, 2050 6:$$ PM 
Te= Broome, Lissa L 
~bje~t= RE: [boardadvisors] Monday’s Center Br Banking and Finance Board Meeting 
Hi Professor groome~ 

Thanks for the emaiL We have reserved the space for hmch and I’m starting to work on a list of attorney speakers. Last yeac ~f ~ remember correctly, your 

preference was for a sarnplk~ of a[[orneys who were worMng ir~ non-.trad~[~ona~, non finance-based ro~es in the b~gal DepartrnenL We had: 

Tom ]rujHk~, whose career has [ai~en h~m out of the Legal DepartmerR and into the line of business, 

Jennifer Bennett, who was styli under the urnbreils of the department, but was working closely wkh our Corporate Secretary b~ the Off:ice of the ChNrman, and 

Joe P~erce, who was a practicing attorney in Lhe department, workin~ with our SporLs Marketb~g client group. 

Do you have a preference for the types of topics you’d I~ke spoken to by our speakers this year? We have quke 

and out of the Legal Department, and ~’m happy to find speakers that you tNnk the students wou~d benefit hearing from the most. 

Thanks, 

Dawr~ 

F~m: Broome, Ussa L [ma~lto:lbroome@ema&unc.edu] 
Sent= Tuesday, August 24, 2010 11:37 AN 
To= Sewell, Dawn - Legal 
Subject= RE: [boardadvisors] Monday’s Center for Banking and Finance Board Meeting 

Hi Dawn- 

The event: t?d is referring to ~s the ~;econd career trek and w~[] be held on Thursday, October 2L Remember last year when you helped set up a tour o[ t:he trading 

[:]oor and a meeting in your office with Ed and some of your attorneys? After we me[ w~th you, we wen[ o[:f to A]ston -~ g~rd to have ~unch and meet w~th more 

at[orneys who talked about [heir careers. 

This ~s the 2nd go-round of that program. Ed vohmteered to provide the space and the lunch for the students to meet with some attorneys. We have 22 students 

who couP[ potenl:[a[[y atLend, buL [ seriously doubt aH will do so. We"H get an idea soon. We would want about 10 or so attorneys to atLend as we[L So I’m thinMng 

we wouM end up with around 25 mouths to feed. We’d Love [:or a couple of g of A attorneys to be it~ [hat group of attorneys; the rest will come from our board of 

advisors. S~nce some of the same s[udents will be there as attended las[ year, i[ might be good to get different B of A attorneys to come from those who met w~th 

us ~ast year. 

Thanks yet again for your assistance. 

Ussa 

F~m= Sewell, Dawn - Legal [mailto:dawn,sewell@bankofamerica,com] 
$entl Tuesday, August 24, 2010 9:29 AN 
Te~ Broome, Lissa L 
~¢~ Espinal, Anne,s -Legal 
Nu~jeCt= RE: [boardadvisors] Monday’s Center Br Banking and ~inance Board Meeting 
Good morning Professor groome, 

~ understand that, during yesterday’s ca~, Ed offered to pay for a hmch for the students sometime h~ March. Can you provMe me m~y details you have at tMs point, 

please? I’d ~ke to start worMng ~ogist~cs here. 

Thanks, 

Dawn 

F~m: Broome, kissa L [mailto:lbroome@ema&unc.edu] 
Sent: Wednesday, August 18, 20~0 l:~ PN 

To: Center for Bankin9 and Finance Board of Advisors 
Cc: mdiaz@fcb~mpa.com 
Subject: [boardadvisors] Monday’s Cen~r for Bankin~ and Finance Board Neetino 

Friends - 

Our board of advisors luncheon meeting will be Monday from 12:30 to 2:30 p.m. at the Charlotte Offices of Womble Carlyle. Thanks to Chris keon for making this 

space available. 

301 S. College St., Suite 3500 

Charlotte, NC 28208 

Call in begins at 

Dial 1-~-45~-85~5 (toll-free}; Meeting code * 771858"; O~erseas # 719-~7-49~9 

Please let Conrad Bortz (cbortz@email.unc.edq) know by l~:00 on Frida~ your plans for the meeting (attend in person, attend by phone, or cannot attend). If your 

correct information is already reflected on the attendance I~st (attached and pasted in below), there is no need to do anything further. If you cannot attend, please 



consider designating someone from your bank or firm to attend in your place. We will forward the list of those attending to building security. Be sure to bring your 

ID. 

I have attached two other documents for you to review: (1) the compiled participant evaluations from the 2010 Banking Institute and (2) the annual report for the 

2009-10 fiscal year for the Center for Banking and Finance. Both documents will be available in hard copy at the meeting. 

I will distribute by email on Friday afternoon the agenda for Monday, other information relevant to planning our activities for the coming year, and the final 

attendance list. Please be thinking about speakers and panels for the 2011 Banking Institute and feel free to send your ideas to me before Friday afternoon so I 

may include them in the planning materials. 

I’m looking forward to seeing or talking with you on Monday. 

Lissa 

Attending 

Andrew Atkins, North Carolina Banking Institute Journal 

B.T. Atkinson (for Donald Nelms), Bryan Cave 

Jack Boger, UNC School of Law 

Conrad Bortz, UNC School of Law 

Lissa Broome, UNC School of Law 

Tony Gaeta, Gaeta & Eveson 

Leonard Gilbert, Holland & Knight 

Jewell Hoover, Hoover and Associates, LLC 

Eugene Katz, Wells Fargo Law Development 

Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 

Mike Nedzbala, Hunton & Williams 

Ed O’Keefe, Bank of America 

Gary Pannell, Jones Walker 

North Carolina Banking Institute Journal 

Karol K. Sparks, Barack Ferrazzano LLP 

Brandon Wright, UNC School of Law 

Attending by phone (beginning at 12:45) 

Nathan Batts (for Paul Stock), North Carolina Bankers Association 

John Douglas, Davis Polk 

Tom Dunn, Moore & Van Allen (ret.) 

Frank Hirsch, Alston+ Bird 

Phil Huber, The Hutchinson Company 

Bob Johnson, BB&T 

Steve Poe, Bell, Davis & Pitt 

Paul Saltzman, The Clearing House 

Jill Spencer, FHL Bank 

V. Gerard Comizio, Paul, Hastings, Janofsky & Walker LLP 

Unable to attend 

Scott Cammarn, Cadwalader 

Paul Polking, Bank of America (ret.) 



i.~.i lissasigSO00 

¯ -- You axe cunently subscribed to 

boardadvisors as: dawn.sewell(~)bankofeanerica.com. To unsubscribe send a blank 
email to leave-27486754-18114918.72~35cfrc2983f38973da31525cce20({~listserv.unc.edu 

This message w/attachments (message) is intended solely tbr the use of the intended recipient(s) and may contain intbm~ation that is privileged, confidential or 

proprietm7. If you are not an intended recipient, please notify the sender, and then please delete and destroy all copies and attachments, and be advised that any review 

or dissemination o£ or the taking of any action in reliance on, the info~xnation contained in or attached to this message is prohibited. 

Unless specifically indicated, this tnessage is not an oiler to sell or a solicitation of any investment products or other financial product or service, an officied confirmation 

of any transaction, or an official s*atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its nelworks/~’stems and may p~oduce any such EC to regulators, law enforcement, in litigation and as required by law. 

The laws of the country, of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and p~oduced in countries other than the country 

in which you are located. This message cannot be guaranteed to be secure or free of errors or viruses. 

ReI~rences to "Sender" are ret~rences to any subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Attachments "that are part of this EC may have additiona] imtx~rtant disclosures and disclaimers, which you should read. This message is subject 

to terms available at the lbllowing link: 

http://vx~,.bankofa~nerica.con’~/etnailNsclaimer. By messaging with Sender you consent to the foregoing. 

This message w/attachments (message) is intended solely for the use oftbe intended recipiant(s) and may contain information that is privileged, confidential or 

proprietary.. If you are not an intended recipient, please notify the sender, and then please delete and destroy all copies and attachinents, and be advised that any review 

or dissemination o£ or the taking of any action in reliance on, the i~lformation contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to sell or a solicitation of any investment products or other financial product or service, an oilicial confinnation 

of any transaction, or an official s~tement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through iks networks/s3~stems mad may pro&ice any such EC to regulators, law en[breement, in litigation and as required by law. 

The laws of’the count~ of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the coun’wy 
in which you axe located. This message cannot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidiau of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Baa~king Service or Activi~ * Are Not Insured by Any Federal 
Government Agency. Attachments that are part of this EC may have additional important disclosures and disclaimers, which you should read. This message is subject 

to terms available at the following link: 

http://www.bankofamerica.com/emaildiselaimer. By messaging with Sender you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 4:58 PM 

Richard Wheelahan <rwheelahan@capitaLsouthpar~ers.com> 

l~E: Introduction of a Law Student 

reed. 

From: Richard Wheelahan [mailto:rwheelahan@capitalsouthpartners,com] 
Sent: Monday, 4:56 PM 
To: Broome, Lissa L 
Subject: RE: Introduction of a Law Student 
No such thing as a moral victor,/, but you have to hand it to the second-stringers. Not a bad performance. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 9:20 PM 
To: Richard Wheelahan 
S,,bject: RE: Introduction of a Law Student 
Thanks, Richard. Cheer hard if you’re goir~g to Saturday night’s game. 
~.issa 

i.~.i iissask2,5000 

From: rwheelahan@capitalsouthpartners.com [mailto:rwheelahan@capitalsouthpartners.com] 
Sent: Friday, 8:54 PM 
To: Broome, Lissa L; ~gmail.com) 
Subject: Re: Introduction of a Law Student 

Thanks Prot~ssor Broome. Happy to speak with him. 

- I’m in Atlm~ta this weekend and here for work thiough Thursday but I can speak with you sotnetime ne:d week at ?,our convenience, subject to scheduled 

meetings here. Let tne know what would work for you. It can ce~lainly be done - it definitely takes deliberate plam~ing. 

Sent from my Verizon Wireless BlackBem/ 

From: "Broome, Lissa L" <lbroome@email.unc.edu-* 

Date: Fri, 20:35:13-0400 

To: ~gmail.com)< 

<rwheelahan@capitaJsouthpartners.com> 

~gmaJl.com>; Richard Wheelahan(rwheela~han@capitalsouthpa~lners.com) 



Subject: Introduction of a Law Student 

Hi Richard and - 

Richard - I told , a 2L here, that I would introduce the two of you by email, is in my banking law class and trying to determine whether he is 

ultimately headed for a career in business rather than law. He wants to finish law school, but think strategically about things he could be doing now to prepare for 

a business career and how a law student!lawyer might break into such a career. He has a particular interest in investment, so I thought that it might be helpful for 

him to chat with you at some convenient time. Thanks for making time to talk with        I hope things are going well for you. 

- I’ve told you a little bit about Richard already and you can look at his firm’s website to find out more about what it does. I hope the two of you can make 

contact. 

I hope you both enjoy the long weekend. 

Lissa 

i [~:] i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 6, 2010 7:28 PM 

Jen5, Markham ~ ~gmail.com> 

Prig: Chapter 7 

it. Thanks, Jerry. 

iissP, si95000 

From-" Jerry Markham [mailto:           @gmail.com] 
Sent; Monday, September 06, 2010 5:53 PM 

To-" Broome, Lissa L 
Subject-" Re: Chapter 7 

See attached. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~ in Miami 

Phone: (239) 348-5494 

~gmail.com 

On Mon, Sep 6, 2010 at 2:31 PM, Broome, Lissa L <lbroome~;email.~mc.edu> wrote: 

Hi Jerry I accepted your changes axed have thrther revised pages 25 to the end, so plea~ review them closely. 

Lisa 

i ::*:: i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 6, 2010 10:53 PM 

@nc.rr.com 

I~W: From the Rams Club: ’][’he September 7, 2010 issue of T~c Heels Today 

A stoW about Vball 

..... Original Message ..... 
From: Tar Heels Today [mailto:admin@tarheelstodavonline.com] 
Sent: Monday, September 06, 2010 9:48 PM 
To: Broome, Lissa L 
Subject: From the Rams Club: The September 7, 2010 issue of Tar Heels Today 

& Lissa, 

This week’s edition of Tar Heels Today looks ahead to see what one of the most heart-pounding season openers in UNC :Football history means :For the rest of the season. Plus, we’ve got 
multiple reports fi-om Atlanta, an exclusive basketball notebook and much more To download your issue, visit: 

http://tarheelstodag online com/ima~es/pd172010/20100907.pdf 

Once you’ve downloaded the full 12-page issue, use the zoom feature at the top of the page to adjust the print to any size that’s com~k~rtable. Tar Heels Today will be published on 
Tuesdays this season, and will be in your inbox ever,), week through the spring. 

Go Heelst 

Regards, 

The Tar Heels Today staff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 7, 2010 8:58 AM 

@gmail.com> 

Hazen, Thomas L <thazen@unc.edu> 

Help on Statutoly Supplement 

Hi       - I’m trying to finalize a new version of the statutory supplement to be sent to the banking law casebook publishers in the next two weeks. I need 

someone to work on it to get it done between now and then. Do you think you might have some time to work on this project? In 2009 an RA updated the current 

version for me. You would need to incorporate his work, and then prepare some provisions of the Dodd-Frank Act to add in. Let me know if you’re interested in 

doing this. Professor Hazen has another RA he may be able to lend me if you’re not available. Let me know before 11:00 today if possible. 

Thanks for considering this request. 

LB 

~ ~iss.s~g~000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 7, 2010 10:17 AM 

~gmail.com> 

ILE: Help on Statuto~ Supplement 

Thanks,        I r’ealfy appreciate it. ket me see if I can get 

commitn~ents today and tomorrow? 

LB 

who worked on it last summer to meet with us, What is your class schedule and oLher 

From:          [mailto:        @gmail.com] 
Sent: Tuesday, September 07, 2010 10:08 AM 

To: Broome, Lissa L 
Subject: Re: Help on Statutory Supplement 

Dear Prot~ssor Broome, 

I should be able to work on it tbr next two weeks. When would you like me to drop by your office to discuss this project? 

Best regards, 

On Tue, Sep 7, 2010 at 8:58 AM, Broome, Lissa L <lbroome(?~email.unc.e&~> wrote: 

Hi        I’m trying to finalize a new version of the statutoD, supplement to be sent to the banking law- casebook publishers in the ne~ W¥o weeks. I need someone to 

work on it to get it done between now and then. Do you think you might have some time to work on this project? In 2009 an RA updated the current version for me. 

You would need to incorporate his work~ and then prepare some provisions of the Dodd-Frank Act to add in. Let me know if you’re interested in doing this. Professor 

H~en has another RA he may be able to lend me if you’re not available. Let me know before 11:00 today if possible. 

Thanks tbr considering this request. 

LB 

iNi lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 10:40 AM 

~email.unc.edu> 

I~E: Game 

Sounds like a great weekend. 

LB 

..... Original Message ..... 
From: [mailto h) email unc edu] 
Sent: Tuesday, 10:34 AM 
To: Broome, Lissa L 
Subject: Re: Game 

’]?he game did get pretty exciting I was sure that they were going to 
score that last touchdown lk~r a minute. 

We ended up going to Greenville, SC and out to eat at a few places we 
used to hang out during college. It was nice to go back to a place 
where I have such great memories. We also got to spend some time on 
the lake in my home tnwn, which was nice 

On at 9:37 PM. Broome, Lissa L wrote: 

Thanks,       . ’]?hat was very kind of you to write. ’]’he game got 

pretty exciting at the end. 

Where was your birthday trip? 

LB 

..... Original Message ..... 

From: [mailtc ,~email.unc.edu] 

Sent: Sunday, 9:09 PM 

To: Broome, Lissa L 

Subject: Game 

Professor Broorue, 

I was watching the Carolina game last night and it made me think of 

the difficult position that you are in right now. I l~mw how much you 

love UNC athletics, and how- hard that must make the task at hand. I 

just thought I would send you a quick note to let you know that your 

efforts to improve UNC athletics are appreciated, becuase sometirues 

that is just something that you need to hear. 

Anyway, I hope you are doing welh I have stalted creating the 

footnotes for the law review article and will continue that this 

week. Please let me know if you need anything. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 7, 2010 1:13 PM 

su~n.canning@thom~nreuters.com 

ILE: BARBILI: North Ca~rolina Book Revisions 

Invoice for Updates.docx 

Eminently reasonable. An invoice is attached. If you need to modit:y it in any way, please do so. 

l.issa 

From; susan.canning@thomsonreuters.com [mailto:susan.canning@thomsonreuters.com] 
Sent; Tuesday, September 07, 2010 1:06 PN 

To; Broome, Lissa L 
Subject; RE: BARBRI: North Carolina Book Revisions 
Would ~250 be reasonable? We pay .~500 for updating a complete outline. Since the d~stinct~ons outH~es ~st o~y those areas where Ioca~ ~aw differs from the 

compkd:e outline, [ just habed the full fee. [ arn open ~:o suggestkms as we~ since f haven’t worked w~th North Carolina book reqs~o[~s be~oFe. 

Susan E. Canning 
BgRBRI of Fbrida 

2810-,28 Sharer Rd. 

Ta]lahassee, gl. 32312 

(850) 385-9292 I.ocal 

(850) 385-7315 Fax 

(800) 950--7277 Toil Free 

F~m: Broome, Ussa L [mailto:lbroome@email.unc.edu] 
Sent= Friday, September 03, 20~0 4:37 PN 
Te= Canning, Sue (Legal) 
Subje~t= RE: BARBRI: Noah Carolina Book Revisions 

HI Susan- 

What amount do you think is appropriate My de~;I was 5150 per essay answer, but [or these that ~ reviewed, ~ d~dn’t write the answer. ~ spent ~;bout 2 X hours on 

th~s assignment this afternoon. 

Thanks, 

Ussa 

From: susan.canning@thomsonreuters.com [mailto:susan.canning@thomsonreuters.com] 
Sent; Friday, September 03, 2010 3:57 PN 
To; Broome, Lissa L 
Subject; RE: BARBRI: North Carolina Book Revisions 



Susan E~ Canrfin~ 

BARBRI of F~orida 

28:[0-2~ Sharer 

TaUahassee, FL 323~2 

(850) 385-9292 Local 

(850) 385--73Z5 Fax 

(800) 950-7277 Toll Free 

E~m= Broome, Ussa L [mailto:lbroome@ema~l.unc.edu] 
Semt= Friday, September 03, 20~0 3:52 PN 
To= Canning, Sue (Legal) 
$~bjemt= RE: BARBRI: Noah Carolina Book Revisions 

~ have shepard~zed aH the cases/statuLes cited in Lhe NC Distinctions document and don’t have anything to add or chan~e in that documenL 

Within the IssL year ~ wrote sl~ of the answers ~n the NC Essays except maybe 7, 8, 15, ~4, 15, 15, and 17. ~ carefully reviewed Lhose answers and have only two 

comments. 

Question :].6. ~n the answer to part (a), delete the ~mst sentence ("Even ~f there were, the contract ca~ be performed w~th~n o~e yea~."} North CaroUna does not 

require a wri[~ng for contrscl:s thsL cannot be performed wil:hhl one year. 

Question ~5. The answer d~scussed the NC product I~abU~ty statute, 99B. I dolt ~eaHy know anyth~n~ about that stsLute, although what ~s written there sounds 

ri~hL~Lseemst~meth~Lthere~sa~s~anA~t~de2cause~f~ct~nava~b~efor~ers~na~injurydama~essu~:eredasaresu~L~fthebreach~ Therefore, ~ have 

drafted some addition mater~a~ to be odded to the current answer. ~t ~s attached~ ~n part (b) of the answer, ~ assumed that Goode could recover in Article 2, even 

though the current analysis su~sests he would not be aMe to recover ~n 99B. You might wm~t to have a torts petso~ welsh ~n on whether Goode sets to pick 

between pursuhl~ his (:la~m under e~ther 99B or Arl:h::~e 2. 

f hope this helps. 

Ussa 

F~m= susan,canning@thomsonreu~rs,com [mailto:susan,canning@thomsonreuters,com] 
Semt~ Thursday, September 02, 20~0 3:30 PM 
Subjemt~ BARBRI: NoRh Carolina Book Revisions 
Hi - the time has flown by since I sent you the BARBRI book revisions. If you have done the revision in hard copy, do you need our Federal Express account number 

to send them to me? Or I could send you a pre-addressed Federal Express envelope for you to send them to me. Let me know. 

If you have your changes electronic format, email is fine. 

I look forward to hearing from you. 

Sue 

Susan E. Canning 

BARBRI of Florida 

2810-28 Sharer Rd. 

Tallahassee, FL 32312 

(850) 385-9292 Local 

(850) 385-7315 Fax 

(800) 950-7277 Toll Free 



Lissa L. Broome 
117 Chimeneas Place 

Chapel Hill, NC 27517 

INVOICE 

For services rendered in reviewing North Carolina distinctions for updates or changes and 
reviewing and commenting on answers to NC essay questions -- $250.00 

Date: September 7, 2010. 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 7, 2010 6:00 PM 

@gmail.com> 

Need to cancel tomorrow night 

Could go Friday, Saturday, or Sunday. Let me know what works for you. Sorry to cancel. 

Lissa 



From: 

Sent: 

To: 

Co: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, September 8, 2010 1:32 PM 

FAC@listserv.unc.edu 

sbmaloy@uncaa.unc.edu; rmercer@uncaa.unc, edu 

FAC Minutes are attached 

fac minutes - 9-7-10.doc 

Oops! 

Lissa L ~roome 
Wach~0Aa Pro~ssor of Banking Law 

Di~ctor, C~ter for BankJ~ and Finance 

UN CSchool of Law 

~60 Ri~e Road 

C~ # ~0, Van Hecke-W~tach ~all 
~h~pd Nill, NC 2759~3380 

F: 91~962-1277 

Web: 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: May 4, 2010 

Present: Committee Members: Lissa Broome, Napoleon Byars, Glynis Cowell, Kathie 
Harris, George Lensing, Laura Linnan, Barbara Osborne, Eileen Parsons, Joy 
Rennet, Steve Reznick, Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, John Blanchard, Larry Gallo 

Guests: Susan Maloy, Robert Mercer 

I. Remarks by the Chancellor 

Chancellor Thorp discussed the investigation into possible improper academic assistance to 
student-athletes by a former tutor. He noted that the investigative team was composed of faculty 
members Lissa Broome and Jack Evans, along with John Blanchard, and Lance Markos, the 
director of Compliance. The team has been briefing a larger group that includes Chancellor 
Thorp, Dick Baddour, University Counsel Leslie Strohm, and Vice Chancellor for Student 
Affairs Winston Crisp. Lissa Broome noted the support provided by the legal counsel’s office 
and the compliance department staff during the investigation. Dick Baddour said that although 
the focus now remained on the cases of individual student-athletes, he would ask the Faculty 
Athletics Committee to be part of an overall review of the academic support program. John 
Blanchard suggested that Senior Associate Dean of Arts & Sciences Bobbi Owen be included in 
this process since the Academic Support Center reports to her. 

II. Remarks by the Committee Chair 

Professor Reznick reported that a new version of the class attendance policy would be published 
to highlight religious holidays (per new state law) and classes missed for authorized University 
activities, such as travel to an athletic contest on another campus. The new policy clarifies that 
this travel is an automatically excused absence, rather than one subject to professor discretion. 
Professor Reznick also reported that when we review student-athlete majors, he will ask 
members of two working groups that he formed following our review of student-athlete majors 
last year to come talk with us. One group focuses on education majors and the other group on 
majors to prepare students for careers in medicine. Professor Reznick is also working to 
coordinate Faculty-Staff Family Days at various home sporting events this fall. Exit interviews 
will be discussed at the October meeting. Other items added to the new business category were a 
discussion or review of the Knight Commission Report, Restoring the Balance: Dollars, Values, 
and the Future of College Sports" in conjunction with our discussion of budget items in the 
spring, and learning about how faculty football tickets will be affected by the new equity seating 
plan recently announced by the Rams Club for Kenan Football Stadium. 

III. Remarks by the Faculty Athletics Representative 



Lissa Broome reported that the NCAA has recognized eight teams as earning APRs in the top 
10% of all squads in their respective sports. Those teams are men’s basketball, baseball, men’s 
and women’s swimming, volleyball, women’s fencing, women’s golf, and gymnastics. 

IV. Administrative 

The minutes of the meeting of May 4 were approved as distributed. Professor Reznick will 
circulate the annual report for review by the committee in advance of the next meeting. He will 
present the report to Faculty Council on October 8. Lissa Broome noted a change in the COIA 
leadership and the dates of the next COIA meeting, January 21-23 at the Big Ten offices in 
Chicago. She invited committee members to consider whether they would be interested in taking 
her spot as the school’ s liaison to COIA. She is also on the Steering Committee, but that is a seat 
that is allocated to the ACC and would not necessarily go to the next UNC representative. Any 
change in this representation would be communicated to Faculty Council and to COIA. The next 
regular meeting of the committee will be Tuesday, October 5, 2010. Dick Baddour and Lissa 
Broome will be attending the fall ACC meeting and will be absent. 

V. Discussion of Tutors and Mentors 

John Blanchard provided an historical introduction to our academic support program. Mr. 
Blanchard was the first director of the program and began it with just one half-time staff person. 
In 1986 the Department studied the program and in 1988 it became one of the first nationwide to 
report through the College of Arts and Sciences rather than the Athletics Department. Student- 
athlete development was added in 2003. The program has since grown to eleven employees. The 
program was planning to undertake a strategic review as it readies to move in to the new 
academic support program space in the fall of2011. The Program provides counseling, study 
hall, tutoring, mentoring, supplemental instruction, and review sessions. The latter two services 
are open to other students in the class and not confined to student-athletes. The mentoring 
program was begun in 2007 to assist some student-athletes with the transition to college, 
especially time management, note taking, and so on. Robert Mercer, the director of the 
Academic Support Program described the difference between tutors and mentors - tutors focus 
on a particular subject and mentors work on the study skills mentioned above. The goal is to 
help student-athletes become independent learners. 

Mr. Mercer also described the training for tutors and mentors, which includes training by the 
full-time academic support staff, Dean Sauls on the Honor Court and the Instrument of Student 
Conduct, Susan Maloy on NCAA compliance issues, and representatives from the University’ s 
Writing Center. All tutors and mentors sign an Academic Honesty Policy Statement after 
receiving this training, and at the end of each semester sign an Academic Honesty Testimonial. 
Additional training is provided mid-year and usually focuses on specific questions and best 
practices. Training includes strategies on how to review papers and help students develop ideas. 
Sometimes case studies are used to illustrate problems encountered on other campuses. Ms. 
Maloy noted that mentors and tutors are also trained on extra benefits since they are considered 
institutional staff members by the NCAA while employed and thereafter. Tutors/mentors are 
told not to email students, but to work with students from hard copies of papers or assignments. 
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They are further told not to take pen to paper. All tutoring work is to be done within the 
Academic Support Center. Tutors are not to provide supplies like pens and paper to student- 
athletes. After tutors or mentors leave the employment of the Academic Support Program, they 
receive a letter from Robert Mercer and Susan Maloy reminding them that they are still 
considered institutional staff members and that if they continue to work with a student-athlete 
they might jeopardize the student’s continuing eligibility. 

Mr. Mercer contacts departments for recommendations for tutors, who then apply and are 
interviewed prior to their selection. A large number of mentors come from the School of 
Education and are able to provide a broad view of study skills to the student-athletes. There is 
always a full-time staff member available in the evening study hall hours to talk with tutors or 
mentors about any concerns or questions they may have. 

During a question and answer period, some ideas were raised by committee members that may 
merit further attention. Should writing coaching be done by the Writing Center staff in a satellite 
program for student-athletes available in the evening when the student-athletes have time to 
work on their studies? Is there technology that the Writing Center uses or is used in the 
Journalism School that would be beneficial to the Academic Support Program when working 
with students on writing projects? Should there be a full-time tutor coordinator who could hire 
and train tutors? What are other academic support programs doing in training tutors and in 
permitting tutors and student-athletes to communicate electronically or work on the computer 
together? Do we need to improve communication between coaches and the Academic Support 
Program or ask coaches to assess consequences to students who are not fully engaged 
academically? What kinds of support do senior student-athletes need as they are leaving the 
structure and camaraderie of intercollegiate athletics? Are we helping student-athletes develop 
necessary skills in collaboration? 

Professor Reznick ended this discussion suggesting the Faculty Athletics Committee as a group 
could respond to any written document regarding the Academic Support Center, help staff a 
subcommittee to work on any review or strategic plan, or help staff a Task Force that included 
members of this committee and other partners from elsewhere on campus. 

Minutes submitted by Lissa L. Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:29 PM 

Osborne, Barbara J <sportlaw@unc.edu>; ~email.unc.edu> 

ILE: Independent Study Potential Topics 

Then let’s go with number 2. Do we have a date for an outline and source list (understanding that both will evolve further as the paper is developed). I’d also like to see a proposed date for a 
first draft and due date for the final draft. 

Lissa Broome 

..... Original Message ..... 

From: Barbara Osborne [mailto:sportlaw@unc edu] 
Sent: Wednesday, 9:08 PM 
To: 
Cc: Broome, Lissa L 
Subject: Re: Independent Study Potential Topics 

Hi 
I have much more interest and expertise in the second topic, so that 
would be my preference. :) 

Barbara Osborne, J.D 
Associate Professor 
Department of Exercise and Sport Science 
University’ of North Carolina 
CB 3700, 309 W0oHen Gym 
Chapel Hill, NC 27599 

919/962-5173 

On         5:43 PM.         *vrote: 
> Hi Professor Osborne and Professor Broome, 
> 
> Thank you for taking the time to work with me on an independent stu@. 
> As I stated earlier, I am interested in studying the intersection of 
> labor law and professional sports. ! have narrowed my topics down to two 
> and would like any :feedback you have in terms of choosing which one to 
> write about. I want to focus on a timely issue so I’ve researched the 
> following opuons: 
> 

> 1. Focus on the how recent changes in the NBA (rise in free agency, 
> declining revenues and owner/player revenue sharing) will have an irapact 
> on the 2011 Collective Bargaining Agreement and what the legal 
> ramifications of any potential chat~ges would be. 

* Successful yo~xg players are no longer staying put with one team- 
show- how rise in free agency will lead to Owners wanting higher 
penalties for moving from team to team 

* Discuss the potential of adopting a franchise tag system as is 
used in the NFL 

* Discuss the potential for a lockout for 2011-2012 season 
* Discuss hoxv the NBA wants to decrease salaries as a whole and how 
the players / owners viexv this debate 

2. The new- NC.a~ President (who will begin work November 1) has mentioned 
that he would be interested in a baseball-style draft rule that would 
allow college basketball players to enter the iX~BA draft out of high 
school. If the young person decides to go to college, then he would be 
in favor of a time coramitment (say 3 years) until that student can go 
back to the draft. This would change the current draft rule and would 
require that the change be reflected in the Collective Bargaining 
Agreement betxveen the NBA Players Association and the NBA (since the 
NCAA does not make the draft rules). My paper would discuss backgro~xd 
of the current draft rule, ;vhat the proposed changes would be (including 
any other potential arguments), and the legal ramifications of changing 
the cm-rent CBA to reflect this new rule. 

Please let me know if you believe one or the other is a stronger topic 
If you have an?- additional questions please let me know-. Thanks for your 
feedback 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 9:19 AM 

~email.unc.edu> 

Osborne, Barbara J <sportlaw@unc.edu> 

RE: Independent Study Potential Topics 

Hi 

I always like to have a proposed schedule :[’or 

Outline/source list 
1 st draft 
Final draft 

~n place ahead of time Obviously, we may need to adjust the dates as we go along, but at least we have something to shoot for. 

I don’t recall how many hours of credit you are seeking, but there is sort of a minimum expectation of 10 pages double spaced, single spaced footnotes, 1 inch margins, 12 point font, for each 
hour of credit. 

will be guided greatly by Professor Osborne when assigmng the official grade, but when I am supervising an independent study on my own, I use the ~k~llowing rubric for grading: 

Topic (10%) 
Research (20%) 
Writing Style (20%) 
Organizatinn (20%) 
Analysis (30%) 

..... Original Message ..... 
From: [mailto: ~email.unc.edu] 
Sent: Thttrsday, 9:14 AM 
To: Broome, Lissa L 
Cc: Osborne, Barbara J 
Subject: RE: Independent Study Potential Topics 

Hi Professor Broome and r rofessor Osborne, 

I will be at my externship in Winston-Salem all day today but I will try to 
get you those proposed dates by tonight or tomorrow. This is the first 
independent study that I’ve done so if either of you have suggestions for 
when the dates should be I would appreciate it. Otherwise I will try and 
send you a proposed schedule at the latest tomorrow. 

Thank you, 

On We&          23:28:32 -0400, "Broome, Lissa L" 
<lbroome@email.unc.edu> 
wrote: 
> Then let’s go with nmnbcr 2. Do we have a date for an outline and source 
> list (understanding that both will evolve further as the paper is 
> developed). I’d also like to see a proposed date for a first draft and 
due 
> date for the final draft 
> 

> Lissa Broome 
> 

> 

> 

> 

Original Message ..... 

> From: Barbara Osborne [mailto:sportlaw@unc.edu] 
> Sent: ;Vednesday, 9:08 PM 
> To: 
> Cc: Broome, Lissa L 
> Subject: Re: Independent Stu@ Potential Topics 
> 

> Hi 
> I have much more interest and expertise in the second topic, so that 
> would be my preference :) 
> 

> Barbara Osborne, J.D. 
> Associate Professor 
> Depaltment of Exercise and Sport Science 
> Universi~ of North Carolina 
> CB 3700, 309 Woollen Gym 
> Chapel tIill, NC 27599 
> 

> 919/962-5173 



> 

> 

> On 5:43 PM; wrote: 

>> Hi Professor Osborne and Professor Broome, 
>> 

>> Thankyou for taking the time to work with me on an independent study 
>> As ! stated earlier, I am interested in studying the intersection of 
>> labor law and professional sports. I have narrowed my topics down to two 
>> and would like any feedback you have in terms of choosing which one to 
>> write about. I want to focus on a timely issue so I’ve researched the 
>> following options: 
>> 

>> 1. Focus on the ho~v recent changes in the NBA (rise in free agency, 
>> declining revenues and o~vner/player revenue sharing) will have an impact 
>> on the 2011 Collective Bargaining Agreeruent and what the legal 
>> ramifications of an?" potential changes ~vould be. 
>> 

>> * Successful young players are no longer staying put ~vith one team- 
>> show how- rise in free agency will lead to Owners ~vanting higher 
>> penalties for moving from team to tearu 
>> * Discuss the potential of adopting a franchise tag system as is 
>> used in the ~L 
>> * Discuss the potential for a lockout for 2011-2012 season 
>> * Discuss how the NBA ~vants to decrease salaries as a ~vhole and how 
>> the players / o~vners view this debate 
>> 

>> 2. The ne~v NCAA President (who will begin work November 1) has mentioned 
>> that he would be interested in a baseball-style draft rule that would 
>> allow college basketball players to enter the NBA draft out of high 
>> school. If the young person decides to go to college, then he would be 
>> in favor of a tirue commitraent (say 3 years) until that student can go 
>> back to the draft. This would change the c~trrent draft rule and would 
>> require that the change be reflected in the Collective Bargaining 
>> Agreeruent between the NBA Players Association and the iN~BA (since the 
>> NCAA does not make the draft rules) K{¥ paper would discuss backgrou~d 
>> of the current draft rule, what the proposed changes would be (including 
>> an?, other potential arguments), and the legal ramifications of changing 
>> the current CBA to reflect this new- rule 
>> 

>> Please let me know if you believe one or the other is a stronger topic. 
>> If you have an?’ additional questions please let me know Thanks for your 
>> feedback. 
>> 

>> 

>> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 9, 2010 10:38 AM 

Dibbert, Douglas Steven <doug dibbert@unc.edu>; Evans, Jack <EvansJ@kenan-llagler.unc.edtr~ 

I~E: I’m really not t~ying to complicate anydiing 

Th~nks, Doug. 

From: Dibbert, Doug [mailto:doug_dibbert@unc.edu] 
Sent; Wednesday, September 08, 2010 5:46 PM 

To; Broome, Lissa L; Evans, Jack 
Subject; I’m really not trying to complicate anything 
Lissa and Jack - I didn’t think I should rnake the call as to whether this has any remote relevance to your current work and forward it to you I0r your consideration. Suzanne 
Mitchell received her law degree at the University of Michigan. As you’ll see, the main purpose of her email was to exchange information regarding the installation of a new 
president at Carleton College. 

Douglas S. Dibbert ’70 

President 
The University of Nodh Carolina 
General Alumni Association 
George Watts Hill Alumni Center, CB 9180 
Stadium Drive 
P.O. Box 660 
Chapel Hill, NC 27514-0660 
doug_dibbed@unc.edu 
(919) 962-7050 - phone 

(919) 962-0010 - fax 

http://alurnni.unc.edu 

..... Original Message ..... 
From:           @gmail.com [mailto: 

Sent; Wednesday, September 08, 2010 4:58 PM 
To; Dibbert, Doug 
Subject; Carleton College Presidential Inauguration 

Hi Doug. Hope you are well. 

@gmail,com] On Behalf Of Suzanne Mitchell 

Here’s some additional information about the inauguration that my husband received from the person at Carleton who is handling details about the inauguration. Apparently 
they did not send an invitation to UNC, although she says she’d be happy to have me represent UNC-CH. I realize that may not meet your protocol, however._so please let 
me know how you’d like me to handle this. 
thanks so much! 
Suzanne 
PS: I have been following, with some sadness, the press regarding the issues involving possible academic and NCAA violations regarding a tutor for the football team. I am 
also experiencing a little deja vu - - when I was Student Attorney General in 78-79, we prosecuted several athletes from the baseball team in connection with a pretty massive 
cheating scandal. The case involved, as i recall, a situation in which a professor gave the class a list of ~10 essay questions, 2 or 3 of which might be on the final exam. So 
the academic tutors prepared blue book answers for all 10 questions, in individual bluebooks, for all the athletes in the class. Then, when the students went to take the exam, 
they just turned in the blue books for the questions that the prof had chosen on the exam. Needless to say, the prof realized pretty quickly that several of the students had the 
exact same answers (eg prepared by the tutors) and made a complaint through the student judicial system (quite frankly i don’t recall any NCAA involvement, but maybe 
Dean Cansler dealt with that aspect of it...). I actually recently Googled one of the athletes who was convicted in that case...and learned that he had a very distinguished 
cm~er, from which he is now retired, as a high school baseball coach in NC. 

Begin forw~rded ~nessage: 

From: "Melissa J. Thomas" <__m___t___h__9____m____a___s___@carleton.edu> 
Date: September 8, 2010 3:31:40 PM CDT 
To: Richard Zansitis <._z___a____n____s_!__tj___s__@_rice.edu> 
Subject: Re: Questions 



Dear Mr. Zansitis, 
I’In sonT for the delay in lesponding to you. We have sent an invitation to the inauguralion to: 

President David W. Lebron at Rice, however, one was not sent to the University of North Carolina. 
For UNC, we should be hapw to list your sponse as the delegate and have her march in the procession. 

Let me know if you have addilional questions. 

Melissa 

Frown: "Richaxd Zm~sifis" --~z~msitis(a)rice.edu> 

To: "Melissa Thomas" <mthomas!f~)cafleton.edu> 

Sent: Wednesday, September 8, 2010 3:29:40 PM 

Subject: Fwd: Questions 

Melis~ -- hope you had a good lime away. Please let us know the answers to the questions below relating to Steve Poskanzer’s inauguralion when you have time. 

Thanks. 

Richard 

This message contains information which may be confidential and privileged. Unless you are the addressee (or authorized to receive the message for the addressee), you may 
not use, copy or disclose to anyone the message or any information contained in the message. If you have received the message in error, please advise the sender by reply 
e-mail, and delete the message. Thank you. 

Richard A. Zansitis 
Vice President and General Counsel 
Rice University 
360 Allen Center, MS 94 
P.O. Box 1892 
Houston, "IN 77251-1892 
E-mail: zansitis@rice.edu 
Phone: (713) 348-5237 
Fax: (713) 348-5464 
Begin forwa~:ded message: 

From: Richard Zansitis <zansitis@rice.edu> 
Date: August 30, 20] 0 4:35:39 PM CDT 
To: Melissa Thomas <mthomas@carleton.edu> 
Ce: Suzanne Mitchell <__s____m__!_t___c___h____e__l_[~__9__F___9__@alumni.unc.edu> 
Subject: Questions 
Dear Ms. Thomas: 

I and my spouse, Suzatme Mitchell, have been invited to Steve Poskmazer’s inauguration and we will be attending. (I worked with Steve at the UniversiU 

of Chicago, and Suzanne even knew him from his days at the University of Pennsylvania.) We have a couple of queslions that we hope you can answer. 

1 ) The Inanguration Ball on Saturday, September 25th at 8 p.m. - - is an5, particular type of dress requested or specified (e.g., business attire, black tie 

optional, etc.)? It wonld be helpful to know as we decide what to pack. 

2) Snzanne is m~ alumna of the University of North Carolina at Chapel Hill and I, of course, work at Rice University. We would be pleased to march as 
representatives of our institutions if they are invited to send delegates. Are invitations to send delegates being sent to UNC - Chapel Hill or Rice, among 

the other ~hools to which Carlton is sending invitations? 

Thanks much for whatever inIb you can provide, and please tEel ficee to contact me if you have any questions. 

Richmd Zansilis 

This message contains information which may be confidential and privileged. Unless you are the addressee (or authorized to receive the message for the 

addressee), yon may not use, coW or disclose to anyone the message or any infolrnation contained in the message. If you have received the message in 

error, please advise the sender by reply e-ma~l, and delete the message. Thank you. 

Richard A. Zansitis 

Vice President m~d General Counsel 
Rice University 

360 Allen Center, MS 94 
17.O. Box 1892 

Houston, TX 77251-1892 

E-mail: zansilix@,rice.edu 

Phone: (713) 348-5237 

Fax: (713) 348-5464 



Mrs. Melissa 3. Thomas CPS/CAP 
Special Events Associate and Administrative Assistant for College Relations 
Carleton College 
One North College Street 

Northfield, Minnesota 55057 
507-222-4309 

!DSPAM :3442,4c87f2b3244725121214362! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 12:40 PM 

bonnie.karlen@thomsonreuters.com 

Je~ Markham ~ ~z~gmail.com> 

RE: Statutory Suppletnent 

The 2:1.st is probably more realistic. Thanks~ 

l.issa 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Thursday, September 09, 20:t0 :!.2:36 PM 

To: Broome, Lissa L 
Co:            ~gmail.com 

Subject: Statutory Supplement 
Hi Lissa, 
I just spoke with our Production Manager, Roxy, and I’m trying to pin down the submission date of your Statutory Supplement. Last week you said you hope to submit it "on 
or shortly after the September 15 deadline." if that no longer seems feasible, please let me know as soon as possible so that we can make adjustments to the production 
schedule. 
Best Regards, 
Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, August 30, 2010 2:19 PM 
To: Karlen, Bonnie (Legal) 
Cc: Jerry Narkham 
Subject: Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September 1) for the rest of the banking law casebook. Jerry has done his part 

and the ball is now in my court. I’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday - Labor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September 14, or (b) send it all in for receipt on September 14. When that is done, we’d turn to the 

revises (I’ve received the first set) and get those in just a few days after the original Sept. 13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September :15 deadline. 

Sorry for this delay. I’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 1:18 PM 

bonnie.karlen@thomsonreuters.com 

ILE: Statutory Supplement 

Understood. 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Thursday, September 09, 2010 1:03 PM 

To: Broome, Lissa L 
Subject: RE: Statutory Supplement 
Hi Lissa, 

The result will be a tentative ship date of Nov 29th. However, everything with a tentative ship date between Thanksgiving and the end of the year is subject to being bumped out 

until the beginning of January. I just wanted to make you aware of that. 
Thanks, 
Bonnie 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, September 09, 2010 :!.1:40 AM 
To: Karlen, Bonnie (Legal) 
Cc: Jerry Markham 
Subject: RE: Statutory Supplement 

The 2:[st is probably more realistic. Thanks. 

i.~.i iissa sk’..SO0O 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent: Thursday, September 09, 2010 12:36 PN 

To: Broome, Lissa L 
Cc:            ~gmail.com 
Subject: Statutory Supplement 
Hi Lissa, 
I just spoke with our Production Manager, Roxy, and l’m trying to pin down the submission date of your Btatutory Supplement. Last week you said you hope to submit it "on 
or shortly after the September 15 deadline." If that no longer seems feasible, please let me know as soon as possible so that we can make adjustments to the production 
schedule. 
Best Regards, 

Bonnie 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 



Sent-" Monday, August 30, 2010 2:19 PM 
To-" Karlen, Bonnie (Legal) 
Co: .Jerry Markham 
Subject; Regulation of Bank Financial Service Activities -- Casebook and Statutory Supplement 

Hi Bonnie- 

I wanted to let you know that we are not going to be able to meet our next deadline (September 1) for the rest of the banking law casebook. Jerry has done his part 

and the ball is now in my court, l’ve been consumed recently with my duties as co-head of an investigation into academic misconduct in our University’s football 

program. Here’s our proposal for how to deal with the delay, but it all depends on what can happen at your end, I guess. 

We think we can either (a) send in 7, 8 & 9 next Monday - Labor Day if Fed Ex is accepting deliveries then (for receipt on Tuesday, Sept. 7 or Wednesday, Sept. 8 if 

Labor Day is not a drop-off day), with the rest to follow by September 14, or (b) send it all in for receipt on September 14. When that is done, we’d turn to the 

revises (l’ve received the first set) and get those in just a few days after the original Sept. 13 due date. 

We also have the statutory supplement. I have a student working on that in parallel with our work on the casebook so I hope we could get that to you on or shortly 

after the September :15 deadline. 

Sorry for this delay, l’ve been consumed by this other matter, but am hoping that I will be able to come up for air now. 

Please advise how you think we should proceed. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 1:19 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edn> 

ILg: [McCoy - Email] Contacling a former student to obtain permission to reprint a portion of his note 

Thanks, Pat 

tissa 

From: Patricia McCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent; Thursday, September 09, 2010 :t2:59 PM 
To; Broome, Lissa L 
Subject-" Re: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 
Dear Lissa, 
I just got Brian Orticelli’s email address, as follows: ~yahoo.com 
Good luck and thanks for using his piece. 
Pat 
Patrida A. McCoy 
Director, Insurance Law Center 
and 

Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06.t05 
860-570-5056 tel. 

http://www.law.uconn,edu/faculty/pmccoy/ 
..... webmaster@law.uconn,edu wrote: 

To: patricia.mccoy@law.ucon n.ed u 
From: Ibroome@email.u nc.edu 
Sent by: webmaster@law.uconn,edu 
Date: 09/05/20:!.00I:46PM 
Subject: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 

Lissa Broome sen~ a message using the contact form a~ 

ht t~D : //www. lawo ucon~ o edu/email / 367 / field llser email. 

Hi Pat    i hope you are doing well. Jerry Markl"~am and i are tryiRg to 

get the 4th edition of our banking law casebook in to West for spring 

adoptions (and incorporating the Dodd-~rank Act). A big task, as yo’l might 

imaqine. We wanted to include an excerpt from a student note written by 

Bryan Orti~eili. I saw that he graiuated in 2010, ~ut thanked you for yollr 

help. i was wondering if you might forward this email cn to him and 

encourage him to say yes to the request° Thanks in advance. 

Li ssa 

Hi Bryan My c~-authcr, Jerry Markham, and I would like to inciule the 

attached excerpt f:om your law review note in the 4th edition of our 

casebook, Regb~latioR of Bank FiRancial Service Activities. We need to 

obtain yo’lr permission to reprint this excerpt, i wou~d be very grateful 

if you would grant us permission to reprint this segmen~ of your very fine 

note. Thanks. 

Lissa Broome 



i can send the attachment later, but can’t figure out how to attach a 

document from your law school web page interface° 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 1:23 PM 

@yahoo.com 

Permission to excerpt ?’our law journaJ note in a banking law casebook 

Chapter 7 Inserts.docx 

Hi Bryan Professor HcC::.y w~s kind e:tougk t::. tr~ck down yx~r eraai i for me. My co-~utkor, ~erry Markham, and 1Ii 

would like ~o include the attached e ce~pt from your law r-eview no~e in N?e 4th edition o2 ou~ casebook, 

Regulation of Bank Financial Service Activities. We need to obtain your permission to reprint this excerpt. I 

would be vesy grateful ii you would gran~ us permission to reprint N?is segmen~ oi your very fine note. 

Your excerpt begins on page 16 (I think) of the attachment. Our casebook is published by Thomson-Reuters (West) 

and is Regulation of Bank Financial Service Activities. This is for the 4th edition. 

Thanks. 

Lissa Broone 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 1:52 PM 

Watkins, Emily <ewatkin@theacc.ovg> 

ILE: Home Address and Home/Cell Phone Numbers Request 

Ni Emily .... 

Home phone: 

(::ell phone: 

Husband: 
Home address is correct as listed below 

Lissa 

From: Watkins, Emily [mailto:ewatkins@theacc.org] 
Se~t~ Thursday, September 09, 20~0 ~0:36 AN 
To~ Broome, Lissa L 
S~bject~ Home Address and Home/Cell Phone Numbers Request 

Good morning, Dr. Broome: 
The Atlantic Coast Conference office maintains a database with the home address, home phone number, cell phone number and spouse name (if 
applicable) for our chief executive officers, facul~ athletics representatives, athletics directors, and senior woman administrators. The home address 
and spouse name are included in a directo~ that is distributed only to these administrators. However, the home and cell phone numbers are only 
for the Office of the Commissioner and will not be distributed outside of this office. 
To update our records, will you please confirm your local address and email the other requested 
information to me at your earliest convenience? If you have any questions, please do not hesitate to contact me. 
Thank you in advance for your cooperation. 
Sincerely, 

Emily G. Watkins 
Atlantic ~ast ~nfe~n~ 
Phone: 336854.8787 
Fax: 336.316.6097 
E-mail: ewatkins@thea~.or~ 





Signed by President Obama on July 21, 
20-10 

Various effective dates and transfer dates 

848 pages 



Financial Stability Oversight Council 
(FSOC) 
F~ed’s Emergency Lending and FDIC’s 
bystemic Risk Determinations 
Orderly Liquidation Authority 
Consumer Financial Protection Bureau 
(CFPB) 
Demise of the Office of Thrift Supervision 
(OTS) 
Volcker Rule 
Federal deposit insurance 
Derivatives 
Other 



Federal Reserve Board: (Fed) exercised 
emergency, lending autlaori~ under 13(3) of 
the Federal Reserve Act, 12 U.S.C. § 3J~3: 

Individual institutions: JPMorgarv’Bear 
Stearns, AIG, Citigroup, Bank of 
America (but NOT Lehman Brothers) 

Broad-based credit and liquidity 
programs: Commercial Paper Funding 
Facility, Mortgage-backed Purchase 
Program, among others 



,1,3(3) authority limited to apply only to a. 
"participant in any program or facihty with 
broad-based eligibility 
Regul.ations to b.e adopted by Fed in 
consultation with ’l’reasury 
¯ Treasury approval of new program 
¯ Must be terminated in "timely and 

orderly manner" 
¯ Insolvent institutions not eligible 
¯ Must be sufficient collateral 



FDIC’s "systemic risk" excep.tion to _ 
requirement of least cost resolution or-a 
failing institution. Used a basis for: 
¯ FDIC’s unlimited guarantee of non- 

interest bearing demand deposits 
¯ FDIC’ s guarantee of unsecured senior 

debt issued by banks 
Curious use of exception toapply to a 
~roup of banks including thogd not in 
financial trouble 



Specific Co~n~ressional au.thorization for 
extension ot~ lransaction Account 
Guarantee p~rogram from December 31, 
2010, until December 31, 2012 
Authorized" § 1105 program" to create 
widely available program to guarantee 
obligations of solvent insured banks or 
their solvent holding companies during 
times of severe economic distress 



Mission 
~,~,~ Identify risks to the financial stability of the 

U.S. 
~? Identify. systemically significant financial 

institutions 
Nonbank financial companies (85% of 
consolidated revenue or assets must 
come from financial in nature activities) 

¯ Large, interconnected holding 
companies with assets of $50 billion or 
more 



~’~ Supervision by Fed (including "living 
wiIl") 

~,~. Prudential standards 
Financial distress or failure 
,,~,, D. ivest holdings if co.m.pany poses ~reat 

threat to financial stability otthe IZ.S. 
~,~,~ "Orderly liquidation" without the 

possibihty or- reorganization 
¯ "Too big to fail" becomes "Too big, can 

too fail" 
¯ FDIC as receiver 



Composition 
~ Headed by Secretary of Treasury 
,,~,, Heads of: Fed, OCC, FDIC, SEC, CFTC, 

FHFA, NCUA, CFPB, independent 
member appointed by President and 
knowledgeable about insurance 

~,~ Nonvotin~ members: Director of Office of 
Financial-Research, Director of Federal 
Insurance Office, state insurance 
commissioner, state banking supervisor, 
state securities commissioner 

~? Supermajority: 2/3 of voting members 
plus Secretary of Treasury 



A bureau housed in the Fed 
Director is independent, al3pointed by 
President, and confirmed b~l the Senate 
Funded by annual transfers from the Fed 

Mission 
~,~ Implement and enforce f~deral consumer 

financial laws consistently 
~,~. Protect consumers from "unfair, deceptive, 

or abusive acts or practices" 
’~’~ Rulemaking for TILA, ECOA, HMDA, and 

RESPA 



Mission 
:~,~:~ Rulemaking re consumer protection for 

customers of all persons Who offer 
consumer financial products or services 
¯ Consultation with other regulators 
° May be set aside by supermajority vote 

of FSOC 
Supe.rvise, examine, and enforce 
reg.ulations for banks and credit unions 
with assets over $10 bill and nonbank 
entities (mortgage brokers, payday lenders, 
student loan lenders) 



Exempt 
~,~ Entities regulated by the SEC, CFTC, Farm 

Credit Administration, a state insurance 
regulator, or a state securities regulator 

~,~,~ Auto dealers and other sellers of 
nonfinancial services who offer consumer 
financial services in connection with those 
sales and do not routinely assign the credit 
to an unaffiliated third party tinancing 
source 



Preemption of State Laws 
~’~ State laws that provide greater protection to 

consumers than BCFP rules are not 
preempted 

~,~,~ BCFP rules are a floor 
’~’~ More stri.ngent state standards may apply to 

banks and other consumer financial 
services providers 



Preemption by national banks and federal 
thrifts 

,,~,, National bank 
¯ OCC’s "obstruct, impair or condition" 

standard replaced by "prevents or 
significantly interferes" with the 
exercise of a national bank’s powers 

Federal thrift 
¯ OTS field preemption standard replaced 

by same standard as for national banks 



OCC’s visitorial rights for national banks and 
federal thrifts 

,,~,, .Do not limit state attorney general from 
bringing an action to enf6rce an applicable 
law and-seek relief authorized by such law 

’~’~ In accord with Supreme Court’s decision in 
Cuomo v. Clearing House Association 
¯ Limits state attorney general’s authority 

to issue a subpoena to request 
information from a national bank 

State consumer financial law shall apply to 
subsidiary of national bank or federalthrift 



OTS (the successor to the FHLBB) is 
abolished 
Office of the Comptroller of the Curren.cy 
.(OCC, regulator or-nationally chartered 
ban.ks) gets supervisory and rule.making 
authority over federally chartered savings 
associations 
QCC gets rulemaking authority over state 
chartered savings associations 
F.DIC (deposit insurer and regulator of state 
chartered, nonmember ban~ksJ gets 
s.upervisgry responsibility tot state 
chartered savings associations 
Fed to regulate SLHCs 



"banking entity," includi.n~g an FDIC- 
insured Bank, a bank holding company and 
any affiliate or subsidiary ofa ban~k or bank 
holding company may not 
Engage in p.roprietary trading (may hold for 
investment but not trading) 
¯ Exemptions include transactions in GSE 

securities and obligations of state or 
political subdivision, and risk-mitigating 
hedging activities 

Acquire or retain an equity partnership or 
other ownership interest in or sponsor a 
hedge or private equity fund 



Standard Maximum Deposit Insurance 
Amount increased to $2~50,000 
May pay interest on business checking 
accounts 
¯ Non-interest bearing accounts will 

receive unlimited deposit insurance until 
December 31, 2012 

Minimum amount of FDIC reserves 
increased from 1.15% of insured deposits 
to 1.35% (by September 30, 2020) (~ratio 
has been negative since 3Q of 2009) 



Deposit insurance assessments based on 
average consolidated assets less average 
tangible equity (vs. insured deposits) 

¯ Will likely impact larger banks that rely 
more on nondeposit funding 



Ne~w auth.ority for SEC and CFTC to regulate 
Over-the-counter (OTC) Derivatives 
Swap dealers and major swap. participants 
must register and be regulated 

¯ Swaps include interest rate swaps, 
foreign exchange swaps, and credit 
default swaps 

° Subject to capital and margin 
requirements 

Centralized clearing of OTC derivatives 



Swaps entities cannot receive federal 
assistance (including discount window 
loans from the Fed and federal deposit 
insurance), although there is an exemption 
for 

~,~ Hedging a bank’s risk 
,,~,, En~gaging in swaps involv.ing rates or 

reterence assets permitted as national bank 
investments (interest rate swaps, currency 
swaps) 

~,~ CDS that are cleared by a clearinghouse 
All other swaps must be pushed o.ut to. an 

entity in the holding company that does not 
receive federal assistance 



Office of Credit Ratings within the SEC 
¯ Power to adopt regulations governing 

credit rating agencies (Fitch, Moody’ s, 
S&P) 

Securitizations- originators of i[oans sold 
into a securitization are required to retain at 
least 5% of the credit risk on the loan pool 
("skin in the game") 
¯ Securitizations backed by "qualified 

residential mortgages" exempt from risk 
retention requirement 



Creation of Federal Office of Insurance 
within the Treasury 
Collect intbrmation, monitor the insurance 
industry., and make recommendations on_ 
~odernizing and improving regulation or- 
insurance 



TARP 
No new TARP programs 
Money paid back cannot be reused in an 
ex!sting TARP program, but must go to 
reduce the federal deficit 

Private equity and hedge funds 
,,~,, Advisers to these funds must register with 

the SEC 



SEC required to adopt rules requiring 
disclosure in annual proxy why company 
has different persons or tlae same peison 
serving as CEO and Chairman of the board 
SEC may issue (and has issued) rules 
requirin~ shareholder nominees for board 
seats to De included in the proxy ("proxy 
access" rule) 
Requires a nonbinding vote to ap, p,r_ove 
compensation of key executives C’say on 
pay"), and must be subject to clawbacks of 
incentive co.mpens~tion based o.n financial 
statements that are later restated 



http:iiwww.law.unc.eduicentersibankingireso 
urcesi 



Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
Chapel Hill, NC 

(919) 962-7066 
lbroome@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 6:57 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edn> 

ILE: [McCoy - Email] Contacldng a former student to obtain permission to reprint a portion of his note 

He’s already responded with his permission. 

Thanks again~ 

Lissa 

From: Patricia McCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent; Thursday, September 09, 20:~0:12:59 PM 

To; Broome, Lissa L 
Subject: Re: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 
Dear Lissa, 
I just got Brian Orticelli’s email address, as follows: ~yahoo.com 
Good luck and thanks for using his piece. 
Pat 
Patricia A. McCoy 
Director, Insurance Law Center 
and 

Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http :, iwww.law, ucon n.ed u/fa cu Ity/p mccoy/ 
..... webmaster@[aw.uconn,edu wrote: 

To: patricia.mccoy@law.ucon n.ed u 
From: Ibroome@email.u nc.edu 
Sent by: webmaster@law.uconn.edu 
Date: 09/05/2010 01:46PM 
Subject: [McCoy - Email] Contacting a former student to obtain permission to reprint a portion of his note 

Lissa Broorke selkt a K, essage using the contact forr~k at 

k~tto : //’~ww. law. uconn, ed~Li ~maili367 ,/field ULS~r ~mail. 

Hi Pat     i hope you are doing well. derry Markham and i are trying to 

get the 4tl-: edition of our banking law casebook in to West for spring 

adoptions (and incorporatinq the Dodd-Frank Act). A big ~ask, as you might 

imagine. We wanted to include an excerpt frDm a student note %~rltten by 

Bryan Orticeili. I saw that he graduated in 2010, but thanked you for y~ur 

help. i was wondering if you might forward this email on to him and 

encourage kim to say yes ~o the request. Thanks in advance. 

Lissa 

Hi Bryan    My co-author, Jerry Markham, and I would like to include the 

attached excerpt from your law review note irk the 4tk’~ edition of our 

casebook, Requ~atJon of Bank Financial Service Activities. We need to 

obtain your permission to reprint this excerpt. K would be very grateful 

if you would grant us permission to reprint this segment cf your very fine 

note. Thanks. 

Lissa Broome 



i can send the attachment later, but can’t figure out how to attach a 

document from your law school web page interface. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 9, 2010 6:57 PM 

Bryan Orticelli < @ahoo.com> 

ILE: Permission to excerpt your law journal note in a ba~Mng law casebook 

Thanks, Brysn~ 

tissa 

i.~.i iissasi95000 

From: Bryan Orticelli [mailto:     ~yahoo.com] 
Sent: Thursday, September 09, 2010 2:54 PM 
To: Broome, Lissa L 
Subject: Re: Permission to excerpt your law journal note in a banking law casebook 
Hi Prot: Broome, 
Certainly you have my permission to use the excerpt--I am extremely flattered by your reqnest and plea~ let me ki~ow if you need an~J~ing else! 

Sincerely, 

Bryan J. Orticelli, J.D. 

--- On Thu, 9/9/10, Broome, Lissa L <lbroome@emaiL unc. edu> wrote: 

From: Broome, Lissa L <lbroome@email.unc.edu;, 
Subject: Permission to excerpt your lawjonmal note in a banking law casebook 

To:       ~yahoo.com" <      @yaJ~oo.com> 

Date: Thursday, September 9, 2010, 1:22 PM 

Hi Bryan     Professor McCoy ~ras kind enough t~ track d~rn your email for me. My c~-author, Jerry 

Markham, and I would like to include t2"~e aktached excerpt from yob~r law review note in the 4th 

edition of our casebook, Regulation of Bank Financial Service Activities. We need ko obtaiR 

your permission to reprint this excerpt. I would be very grateful if you would grant us 

permission to reprint this segment of yo’ir very fine note. 

Your excerpt begins on page 16 (I tl:ink) of the attacl:ment. Our casebook is published by 

Thomson-Reuters (West) and is Regulation of Bank Financial Service Activities. This is for the 

Sth edition. 

Thanks. 

Lissa Broome 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 10, 2010 2:21 PM 

Edge, Debra Rogers <dedge@email.unc.edu> 

Fed Ex Package and slip 

Hi Debbie- 

need a Fed Ex box and slip read to go to 

Roxy Birkel 

I will take it to a drop off spot Saturday afternoon for Monday delivery. 

Afternoon delivery is okay. 

They don’t need to sign. 

Box needs to hold 466 pages 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 10, 2010 3:53 PM 

Edge, Debra Rogers <dedge@email.unc.edu> 

ILE: Fed Ex Package m~d slip 

Thanks agairL 

i ::~:: i iissssif~5000 

From-" Edge, Debra Rogers 
Sent; Friday, September i0, 2010 2:46 PM 

To-" Broome, Lissa L 
Subject-" RE: Fed Ex Package and slip 

A medium box in your mailbox, along ~,ith a filled-out slip, and two extras. 

From: Broome, Lissa L 
Sent: Friday, September 10, 2010 2:21 PN 
To: Edge, Debra Rogers 
S,,bject; Fed Ex Package and slip 

Hi Debbie- 

I need a Fed Ex box and slip read to go to 

Roxy Birkel 

I will take it to a drop off spot Saturday afternoon for Monday delivery. 

Afternoon delivery is okay. 

They don’t need to sign. 

Box needs to hold 466 pages 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 11, 2010 2:17 PM 

roxanne.birkel@thom~nreuters.com; becky.lykset@thomso~reuters.com 

Je~ Markham ~z~gmail.com> 

Regulation of Bank Financial Services -- Revises for Chapter 1-6 

Hi Roxy and Becky, 

I sent off the Revises for Chapters :1-6 today. They should arrive on Monday. I addressed them to Roxy Birkel. I would appreciate it if one of you would email me to 

confirm receipt. 

Thanks. 

Lissa 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 12, 2010 11:32 AM 

Jerry Markham ~ @gmail.com> 

Chapter 8 

Chapter 8 Inserts.docx 

Jerry - Here are the inserts for Chapter 8. Thanks for reviewing. 
Lissa 

:: ::*:; :: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 12, 2010 11:45 AM 

@gmaJl.com> 

Confimfing ~oday at 2:30 

See you then. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 12, 2010 7:07 PM 

Jerry Markham < @gmail.com2 

ILE: Chapter 8 

Thanks, Jerry. 
tissa 

From: Jerry Markham [mailto: ~gmail.com] 
Sent: Sunday, September 12, 2010 1:56 PM 
To: Broome, Lissa L 
Subject: Re: Chapter 8 

See attached. I took a couple of paragraphs out of Shelia Barc’s statement, but put them back if you think they are needed. 

Jeny W. Markham 

Professor of Law 

Florida International UniversiVy in Mimni 

Phone: (239) 348-5494 

f~,o_mail.com 

On Sun, Sep 12, 2010 at 11:31 AM, Broome, Lissa L <lbroome~emaiLunc.eduv wrote: 

Jerry Here are the inserts for Chapter 8. Thanks for reviewing. 

Lis~ 

i.~.i lissasigS000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 7:17 PM 

@gmail.com> 

Statuto~ Supple~nent 

Hi 

I’d suggest when you’re done with what you’re doing now, you put in next (at the end after your other statutory changes) 

Title III and 

Title Vl of Dodd-Frank 

We may add other titles later, but these appear to be the two titles that have the greatest impact on what is currently in the statute book. 

So the first job is to go to 

http:i!frwebgate.access.gpo.govicgi-bin!getdoc.cgi?dbname=111 cong bills&docid=f:h4173enr.txt.pdf 

and cut and paste in those 2 titles. Title III begins at page 145 and Title Vl begins at page 221. 

You can go to page 850 of this document and see the USC sections affected. 

t~ttp://www.llsdc.org/attachments/files/234/PLl11.-203.pdf 

We may want to handwrite in on the pages I have from the current statutory supplement (might be easiest for me to do this) something like * Dodd-Frank § 323 after 

the main statutory heading so the reader knows that the section has been affected by the particular section of Dodd-Frank. 
Let me know how you’re progressing. As I mentioned, I’d like to have this from you by next weekend, so I can look through it and have it ready to send off on Monday, 

If ti~is does not look doable, let me know. 
Thanks. 
LB 

i [:*:; i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 7:23 PM 

~gmail.com> 

More on Statutes 

Hi       -When you cut and paste from Dodd-Frank, you’ll want to format the text in the same manner as the document is currently formatted. 

After you’ve done Title III and Vl, check with me to let me know how many pages it has added (based on the 8 ½ x 11 pages). 

If we go further, the next stop will be to 

Sections 1021 through 1058. 

Thanks. 

LB 

i~:: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 8:31 AM 

Del Matfioli <delmattioli@ft.newyorklife.com~ 

ILE: [directordiversilyplus] Closing the Gender Gap: Global Perspectives on Gender in the Boardrootn, Sept. 16, DC 

Thanks, DeL I hope you are doing well. 

~.issa 

From: Del Mattioli [mailto:delmat~ioli@ff.newyorklife.com] 
Sent; Saturday, September i:~, 2010 8:49 AM 

To; Broome, Lissa L 
Subject: RE: [directordiversityplus] Closing the Gender Gap: Global Perspectives on Gender in the Boardroom, Sept. 16, DC 

Will nol: be able t:o physic~lly ~t:t:end but will k?ok forw~’d to viewing it. 

Thanks for the ~nformat~on and we suppor[ you wholehesrted~y. 

De~ MattioH 

~= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, September 08, 2050 2:$0 PN 
To= Ctr Br Banking and Finance 
$abjeet= [directordiversi~plus] Closing the Gender Gap: Global Perspectives on Gender in the Boardroom, Sept. $6, DC 

Friends - 

I’m on a panel at an exciting program on Thursday, September 16 in Washington, DC at the Johns Hopldns School of Advanced International Studies. The program is 

called Closing the Gender Gap: Global Perspectives on Women in the Boardroom. The Agenda is attached. Registration (which is free) is available at 

http:/!transatlantic.sais-jhu.eduieventsi2OIO!gender._conf.htm. If you are interested in global perspectives, including that from countries that are mandating 

board gender diversity, you should check this out. I also believe the program will be streamed live for those unable to attend in person. 

If you have not registered on our database for diverse directors, please do so. https:/iddi.law.unc.edu/database/Iogin.aspx. We have received several search 

requests this summer. If you’re not on the database, I may forget about you and not be able to forward on your name for a position for which you are qualified. If 

you are registered, please review you registration. At the bottom of each page there is button to move to the next page. It is vital that you complete all pages and 

indicate specific areas in which you have various skills. Many times a search request is focused on a specific skill set and if you haven’t filled these pages out, your 

name will not come up when I run a search for that skill set. Please encourage others to register on the database so that we will have as rich a source of qualified 

director candidates as possible. 

Take care, 

Lissa 

ii~iI lissasigSOOO 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 9:07 AM 

Jerry Markham~ @gmail.com> 

Basel announcement on capitaJ 

Hi Jerry-I just reviewed what we have in Chapter 7 on Basel III and I don’t think it needs to be changed in the light of the announcement made yesterday from 

Basel. The final package won’t be approved until November in South Korea meeting of G-20 and are description of the proposals and increased focus on amount 

and quality of capital remains accurate. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 12:54 PM 

becky.lykse r¢~:thomsonreuters.com 

l~E: Regulation of Bm~ Financial Services -- Revises for Chapter 1-6 

Becky .-- Thanks for letting me know they arrived sat:ely. 

~.issa 

i.~.i iissask2,5000 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Monday, September 13, 2010 12:50 PM 

To: Broome, Lissa L 
Subject: FVV: Regulation of Bank Financial Services -- Revises for Chapter I-6 

Hi Lissa 

I have received you Chapter i-6 revises! 

1-hanl<s! 

Becky 

From: Lyksett, Becky (Legal) 

Sent: Monday, September 13, 2010 4:31 AM 
To: ’Broome, Lissa L’; Birkel, Roxanne (Legal) 
Co: Jerry Markham 
Subject: RE: Regulation of Bank Financial Services -- Revises for Chapter 1-6 

Thanks Lissa. 

I will let you know as soon as they arrive! 

Becky 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Saturday, September 11, 2010 1:17 PM 
To: Birkel, Roxanne (Legal); Lyksett, Becky (Legal) 
Co: Jerry Markham 
Subject: Regulation of Bank Financial Services -- Revises for Chapter 1-6 

Hi Roxy and Becky, 

I sent off the Revises for Chapters i-6 today. They should arrive on Monday. I addressed them to Roxy Nrkel. I would appreciate it if one of you would email me to 

confirm receipt. 

Thanks. 

Lissa 

i ::*:] i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 1:08 PM 

Jerry Markham ~ ~gmail.com> 

Chapter 9 

Chapter 9 Inserts.docx 

Hi Jerry - Chapter 9 inserts attached. Thanks for your careful review. 
Lissa 

:: ::*:; :: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 3:24 PM 

Wilson, Rebecca Kaye <rkwilson@email.unc.edu> 

parking on Friday at 4:00 

Hi Becky- 

Can you reserve a parking spot for me from 4:00 to 5:00 for Benjamine Reid? Thanks. 

Lissa 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 3:26 PM 

Reid, Benjamine <breid@cMtordields.com> 

ILE: Orange Bowl Committee 

Hi Ben--- 

Thanks for calling and arranging a meeting~ I look forward to seeing you Friday afternoon~ 

i.~.i iissa sk2,5000 

From: Reid, Benjamine [mailto:breid@carltonfields.com] 

Sent; Monday, September :13, 20:t0 3:22 PM 
To: Broome, Lissa L 
Subject: Orange Bowl Committee 
It was great speaking with you today. I am pleased that you are able to see me on such short notice. I will come to the law school Friday (September 17) at 4:00pm. I look 
forward to meeting you. 

Carlton Fields, PA. 

Benjamine Reid 
Attorney At Law 

Miami Tower 

100 S.E. Second Street, Suite 4200 
Miami, Florida 33131-2114 

direct 305.539.7222 
fax 305.530.0055 

breid@carltonfields.com 
www.carltonfields.com 

bi~o 

Confidential: This e-mail contains a communication protected by the attorney-client privilege or constitutes work product, if you do not expect such a communication please 

delete this message without reading it or any attachment and then notify the sender of this inadvertent delivery. 

ii~iI Please consider the environment before pdnting this email 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 3:30 PM 

Reid, Benjamine <breid@caJrltonfields.com> 

l~E: Orange Bowl Committee 

I hit send k~stead of paste, l-4ere are the directions: 
For Google Maps, :.:~:e Lhe ie,~ sci~oi’s s~re~si: a~dd~sss of 

From 1-40 (from Raleigh and points east) 

From: Reid, Benjamine [mailto:breid@carltonfields.com] 
Sent: Mlonday, September .t3, 20J.O 3:22 plVl 

To; Broome, Lissa L 
Subject: Orange Bowl Committee 
It was great speaking with you today. I am pleased that you are able to see me on such short notice. I will come to the law school Friday (September 17) at 4:00pm. I look 
forward to meeting you. 

Carlton Fields, PA.          ] 

Benjamine Reid 
Attorney At Law 

Miami Tower 
100 S.E. Second Street, Suite 4200 
Miami, Florida 33131-2114 

direct 305.539.7222 

fax 305.530.0055 

breid@ca rltonfields.com 
www carltonfields.com 
bi~o 
vcar,[ 

Confidential: This e-mail contains a communication protected by the attorney-client privilege or constitutes work product. If you do not expect such a communication please 

delete this message without reading it or any attachment and then notify the sender of this inadvertent delivery. 

ii~;~iI PI ........ ider th .... i ...... t before printing thi .... il 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 3:44 PM 

.lero., Markham~ @gmail.com> 

Chapter 10 Inselnts 

Chapter 10 Inserts.docx 

Jerry - For your review. 
Lissa 

:: [:*;; :: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 13, 2010 4:10 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

rosalyn.smith@nelso~mmllins.com 

I~NV: CLE Credits 

Jackie --- Cm~ you respond? 

I.issa 

From: Rosalyn Smith [mailto:Rosalyn.Smith@nelsonmullins.com] 
Sent-" Monday, September 13, 2010 3:58 PM 
To: Broome, Lissa L 
Subject-" CLE Credits 
Lissa: 

Luke Kurtz and Francis Pray attended the Banking institute Oonference and were wanting to know if OLE credita were given and if ao, how many hours. 
Thanks 

::X:: Nelson Mullins 

Rosalyn Smith 

Administrative Assistant 
rosalyn.smith®nelsonmuUins.corn 

Nelson Mullins Riley & Scarborough LLP 

Bank of America Corporate Center, 42nd Floor 
100 North Tryon Street, Charlotte, NC 28202-4007 
Tel: 704.417.3052 Fax: 704.417.3007 

www. nelsonrnullins.com 

Confidentiality Notice 

This message Js intended exo]usively fer the individual 
entity to which it is addressed. This communication may 
contain information that is proprietary, p<iviieged, 
oenfide~R:ia] oz etherwise legally exempt fzom diso]osure. 

If you are not the named addressee, you are not authorized 

or any part: ef iL.           if you have reoeJved this message in 
error, ~lease notify the sender ixsaediately either by 
phone (800-237-2000) or reply to this e-mail and delete 
all oepJes of this message. 

To ensu<e co*~’pliance with the requi<ements imposed by the 

IRS, we inform you that any U.S. federal tax advice 

contained in this cor[imui]ioatJen (including [:he 
attachments) is not intended or written to be used, for 
the purpose of (a) avoiding penalties unde< the internal 
Rew~nue Code oz (b) promoting, marketing oz re<xH~rlending 
to another party any transaction or tax-related matter[s]. 
To provide you with a conpunication that could be used to 
avoid penalties unde< the internal Revenue Code will 
neeessazily e~Rlai] additicna] investigatlie~s, analysis a~d 
conclusions on our part. 
.............................................................................. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 4:32 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

I~E: CLE C~edits 

Thanks. 

From: Carlock, Jacqueline S 

Sent: Monday, September 13, 2010 4:18 PM 

To-" Broome, Lissa L 
Subject-" Re: CLE Credits 

I’ll look it up and get back to them. 

JSC 

On Sep 13, 2010, at 4:09 PM, "Broome, Lissa L" <lbmome(?~email.unc.e&~> wrote: 

Jackie - (:~n you respond? 

LiSSa 

From: Rosalyn Smith [mailto:Rosalyn.Smith@nelsonmullins.com] 

Sent: Monday, September 13, 2010 3:58 PM 
To= Broome, Lissa L 
Subject~ CLE Credits 
Lissa: 

Luke Kudz and Francis Pray attended the Banking Institute Conference and were wanting to know if CLE credits were given and if so, how many hours. 

Thanks 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 4:32 PM 

Wilson, Rebecca Kaye <rkwilson@email.unc.edu> 

ILE: pMdng on Friday at 4:00 

From-" Wilson, Rebecca Kaye 
Sent; Monday, September 13, 2010 4:12 PM 

To-" Broome, Lissa L 
Subject-" RE: parking on Friday at 4:00 

Ves~ I h~,ve it---th~,nks, Liss~ 

From: Broome, Lissa L 
Sent; Monday, September 13, 2010 3:24 PM 
To: Wilson, Rebecca Kaye 
Subject; parking on Friday at 4:00 

Hi Becky- 

Can you reserve a parking spot for me from 4:00 to 5:00 for genjamine Reid? Thanks. 

Lissa 

ii~iI lissasig5000 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 5:00 PM 

Blancha~cd, John G <johnblanchard@unc.edu> 

Wednesday and Thursday 

Hi John - 

Just a heads up. I’ll be leaving my office about 1:45 on Wednesday to fly to DC for a conference on Thursday (returning to RDU about 8:45 p.m. on Thursday. 

Lissa 

i:’~’:I lissasig5000 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 5:49 PM 

Jerry Markham < ~gmail.com> 

ILE: Chapter 10 Inserts 

Okay. I have Lo Lake a break Wed and go to DC (returning on Thursday evening). I hope Lo send out to West 7-I0 at a minimum and maybe ~ too before ~ leave, 

with :1.2-~4 getting to them o~ 9/20 or 9/2:[ at the ~atest. 

~’ve goL someone good working on the sLatutory s~ppJement and f antidp~Le ~t a~so begin 9/20 or 9/21 delivery, I Lhink i~: will be easiest to just p~sLe in some parts 

of Dodd-4:ran~ and then note in the regular p~rt o[ the statute boo~ ~f there ~s a Dodd-Trank prov~sk)n ~:hat affe~:ts it. I’w? had my RA stuart with pu~:t~ng ~n T~de ~f~ and 

V~ since they have Lhe most changes Lo Lhe secdons that we have inch~ded in Lhe sLatute book. ~"]~ then get an idea for how many pages th~s ~s adding and i[:we 

haven’Ladded too much, ~’1~ ~ndude parL ofT~de X on the BC~P. 

M~ght a~so put h~ some of T~fle ] on FSOC, 

Thanks, 

Ussa 

~.~.~ iissasiqSO00 

From= Jerry Markham [mailto:          . @gmail.com] 
Sent= Monday, September 13, 2010 5:}3 PM 

To= Broome, Lissa L 
Subject= Re: Chapter :tO Inserts 

Chapters 9 & 10 look good. I will look throngh Chapter 10 again this evening, but if you hear nothing fw~m me this evening let it go. 

I was an expert in the Sentinel case in Chapter 10. The case was tried this summer. I did not testify in the triaJ. It was a bench trial, but the jndge has not rendered a 

decision--he tried the Ill. Governor case and has been busy. It should be an interesting decision when it appears, but obviously we cannot wait for it. 

Jerry W. Marldmm 

Professor of Law 

Florida International UniversiVy in Mimni 

Phone: (239) 348-5494 

On Mon, Sep 13, 2010 at 3:43 PM, Broome, Lissa L <lbroome(Ffemail.unc.edu> w]~ote: 

Jerry For your review. 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 13, 2010 11:01 PM 

McClure, Julie <mcck~rej@seatfleu.edu> 

l~E: re:for ProfBroomeiflight schedulesiBERLE SYM 9/10 

Thanks, Jutie. What times does the conference run? Do you know when our presentation is scheduled t:or? 

Thanks. 

Lissa 

From: Mc¢lure, Julie [mailto:mcclurej@seattleu.edu] 
Sent: Friday, September :~0, 20:tO 8:04 PM 

To; lissa_broome@unc.edu 
Subject; FVV: re:for Prof Broome!flight schedules!BERLE SYM 9/i0 

Please see below 

Best, 

Julie McMurtr¥ McClure 

SEi~’i’TI_~: /TNIVERgl’i’Y SCHOOL, OF 

Standing ~or excellence. 8e~ching ~or justice. 

F~m~ Barb OMfieM [ma~lto:barbo@travelhouse.com] 
Sent: 5rMay, September ~0, 20~0 

Te: NcC~ure, 
Subject: re:for Prof Sroome/fl~ht sche6ules/SffRkff SYN 9/~0 

dul~e...generN schedules [or PmI Msa Bmome 

NOD/Sea/NOU dates are unce~ain re profile 

Thanks.. Barb 
Negro Pro[ Broome...please see an asso~ment 

flights for you to consMer. I~ you need other 

times re depa~ure/arrival ~et us know. No direct 

flights, a~ways a change. 

Conference ...most at~ flyin9 in ]/20, but ff your comin9 

in eady..Nease advise which date. Neturn varies with] 

traveler ~/22-23-24....your choice. 

Also N550 your date of bi~h (required) 

Advise westbound date - fo~ow~n9 are "da~ly flights" 

Oeffa NOD/Atlanta/SfATTk5 7~Sam-]235N or 

Celts NOU~inneapolis/Seattle ] ]30am~00pm or 
Oeffa NOU/Oetroff/Seatfle ~245N-5] ] pm 

Celts NOU/Minn/Seattle 230pm-648pm 

and later and other carriers 

such as Continental via Nouston and others 
via Chicago and Oenver United/USA~r etc. 

Neturn - advise eastbound date Iollowin9 "da~ly flights" 

Oelta SfNAtlanta/NOD 725am~40pm or 

CeSta SfNOetroit/NOD 900am-7]Spm or 

Alaska SfNAfianta/NOU 920am-g~9pm or 

Oeffa SgA/Minneapol~s/NOD ~00pm-~040pm** 

**latest fl~ght out...unfill redeye at ~ ] pm 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 6:33 AM 

Kim Krawiec <krawiec@law.duke.edu:~; Conley, John M <jmconley@email.unc.edu> 

ILE: paper 

Hi Kim & Jolm -- If John will make the first pass, I may have my casebook finally finished by a week or so and able to follo;v after John. 

hope it ;vent well at Ilhnois, Kim. 

Lissa 

..... Original Message ..... 

From: Kim Krawiec [mailto:krawiec@law.duke edu] 
Sent: Monday, September 13, 2010 8:41 AM 
To: Conley, John M; Broome, Lissa L 
Subject: paper 

John -- made a few small changes, mostly cleaning up some citations I had left hanging in the last round. Conclusion is the same one you saw before. Why don’t you take it :[’or now and 
make whatever changes you like to the this version (if you’re okay with what’s here, accept my changes then start tracking your own, so that it’s easier to follow). I’m assuming that we won’t 
hear from Lissa during this round, given her schedule, but we have more edits after this one, so no worries. When you’re done John, you can recirculate to us. I’ll 
let you know if anything comes out of the workshop at Illinois today. 
Best, Kim 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 8:36 AM 

Jay Chaudhuri <jay.chandhuri@nctreasurer.com>; tomh~en@email.unc.edu 

ILE: (Diverse Director Database) Save the Date: September 19th CII Meeting 

Hi Jay--- 

Yo J might want to think about capturing industry e×pertise --. outside of just prior iob e×perience, Some of the companies with whom candidates have job 

experkmce won’t be known to others m~d so ~t rn~ght be hard to te~] what industry they ~r’e in. You rmght also want to dis~:~nguish From current: empk~yment 

industry amt former ernpk)yrnent ir~dustry, r:or ~nstance, someone who is ~ CFO at ~ bank could not sit on anon:her bank’s board, bu~: ~;omeone who was formerly a 

bank CFO m~gbt be a good fit for a bank board. 

M~ghL want to ask fo~’ references of people who have perhaps been on boards or b~terscted with boards who could comment on how they tMnk candidate rn~ghL 

compare to others they have observed ~n the bom*droom, 

~ think the skills section ~s the most important. Most search requests we have received m*e focused around sMI] sets. 

~.~.~ ~ssasi95000 

From: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent-" Thursday, September 09, 20:~0 12:22 AM 

To: Broome, Lissa L; tomhazen@email.unc.edu 
Subject-" FW: (Diverse Director Database) Save the Date: September 29th CTi" Meeting 

f_issa a~ld 

I would welcome comments thai you would have [o [he candidate profile draft and interview questions in CalP~!RS atten~pt to construct a database. Please let rne 

know },our thoughts. 

Best, 

From: Taylor, Ashley [mailto:Ashley_Taylor@CalPERS.ca.gov] On Behalf Of Simpson, Anne 
Se~t: Thursday, August 0g, 20:t0 7:52 PM 
Te: Stephen.Abrecht@seiu.org; Victor Arias; Richard A. Bennett; Jay Chaudhuri; dchia@its.jnj.com; Michele.CHOW-TAT@us.hsbc.com; Icrompton@BoardSource.org; 
kdaly@nacdonline.org; rich@nappa.org; JFeigelson@tiaa-cref.org; Margaret.Foran@prudential.com; ceo@naaonline.org; dhartzler@ifc.org; warrenh@mosaic-global.com; 
JOFFE Bess; Mindy Lubber; Miller, Meredith; ’ira.millstein@weil.com’; Aditi.Mohapatra@Calvert.com; bill.patterson@changetowin.org; dsilvers@aflcio.org; 
Nancy.Sims@toigofoundation.org; Debbie Soon; dsummeffield@uss.co.uk; femke.van.t.groenewout@pggm.nl; Lori.Wersal; gwong@osc.state.ny.us; Ann@cii.org; 
’stephen.m.davis@yale.edu’; Claude Lamoureux 
l::e; michael.gadand@changetowin.org; P.Soininen@hermes.co.uk; suzannehopgood@nacdonline.org; amy.borrus@di.org; Diane D. Miller; Allen, Cambria 
Sul~jeet: (Diverse Director Database) Save the Date: September 19th CII Meeting 

Advisory Panel. Members, 

Thanks to those of you who were abl,e to join us for the June 18th Cal,PERS and Cal,STRS workshop foffowing the Yal,e l:orum. As a resul,t of the engaged and Uvel,y tabl,e 

discussions, we’ve devel,oped a draft candidate questionnaire that wil,l, form the basis for the construction of the database, and we envisage this wil,l, be fol,l,owed by 

another round of questions when candidates are interviewed for potential, positions. 

Attached are the notes from the tabl,e discussions as wel,l, as the draft candidate questionnaire, which incorporates the workshop participants’ input. If you feel, we’ve 

missed anything, pl,ease send your comments for incl,usion to Ashl,ey Tayl,or at Ashiey=Tayl,or@cal,pers.ca.gov. 

Pl,ease join us for the next round of discussions to be hel,d at the fol,l,owing: 

Date: Sunday, September 19th 

Time: - 7:00 - 9:30 pm (Working Dinner) 

Where: Hotel. del, Coronado, 1500 Orange Avenue 

Coronado, CA 92118 

As a side note, the Council. of Institutional. Investors invites any non-members to attend the Cll conference for a fee. If you are interested in becoming a member, you 

may contact the Council. directl,y at (202) 822-0800 or info@cii.or~. 

If you are abl,e to attend, pl,ease notify Ashl,ey and send on any dietary preference. 

We l,ook forward to seeing you 

Warm regards, 

Anne 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 8:37 AM 

Jay Chandhuri <jay.chaudhuri@nctreasurer.com> 

I~E: (Diverse Director Database) Save the Date: September 19th CII Meeting 

From: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent: Thursday, September 09, 2010 :t~:22 AM 

To: Broome, Lissa L; tomhazen@email.unc.edu 
Subject: FVV: (Diverse Director Database) Save the Date: September 19th CII Meeting 

Lissa and Tom: 

I would welcome comments that you would have to the candidate profile draft and interview questions in CalPERS attempt to construct a database. Please let me 

know your th.:)ughts 

Best, 

F~= Taylor, Ashley [mail~:Ashley~aylor@CalPERS.ca.gov] On Behalf ~ Simpson, Anne 
Sent= Thursday, August 05, 2010 7:52 PN 
To= Stephen.Abrecht@seiu.org; Victor Arias; Richard A. Benne~; Jay Chaudhuri; dchia@iN.jnj.com; Michele.CHOW-TAI@us.hsbc.com; Icrompton@BoardSource.org; 
kdaly@nacdonline.org; rich@nappa.org; JFeigelson@tiaa-cref.org; Nargaret.Foran@prudential.com; ceo@naaonline.org; dha~zler@ifc.org; warrenh@mosaic-global.com; 
JOFFE Bess; Nindy Lubber; Miller, Meredith; ’ira.mills~in@weil.com’; Aditi.Nohapatra@Calve~.com; bi~Lpa~erson@changetowin.org; dsi~vers@aflcio.org; 
Nancy.Sims@toigofoundaUon.org; Debbie Soon; dsummeffield@uss.co.uk; femke.van.t.groenewout@pggm.nl; Lori.Wersal; gwong@osc.sta~.ny.us; Ann@cii.org; 
’stephen.m.davis@yale.edu’; Claude Lamoureux 
~¢= michael.garland@changetowin.org; P.Soininen@hermes.co.uk; suzannehopgood@nacdonline.org; amy.borrus@di.org; Diane D. Miller; Allen, Cambria 
Subject: (Diverse Director Da~base) Save the Date: September ~h CII Meeting 

Ad~sory Pane[ Members, 

Thanks to those of you who were abte to join us for the June 18th CaiPERS and CatSTRS wor~hop fottowin~ the Yate Forum. ~ a result of the en~a~ed and Uveiy tame 

discussions, we’ve developed a draft candidate questionnaire that wit[ form the basis for the construction of the database, and we en~sa~e this wit[ be fo[towed by 

another round of questions when candidates are ~nte~dewed for potenUa[ posiUons. 

Attached are the notes from the tame discussions as weft as the draft candidate questionnaire, which incorporates the wor~hop participants’ input. If you feet we’ve 

missed anything, p[ease send your comments for inclusion to AsNey Taylor at 

Ptease join us for the next round of discussions to be herd at the foitowin~: 

Date: Sunday, September 19th 

Time: - 7:00 - 9:30 pm (Worrkin~ Dinner) 

Where: Hote[ de[ Coronado, 1500 Orange Avenue 

Coronado, CA 92118 

As a side note, the Cound[ of InstituUona[ Investors in~tes any non-members to attend the CII conference for a fee. If you are interested in becomin~ a member, you 

may contact the Cound[ direcUy at (202) 822-0800 or info@cii.orfl. 

If you are abte to attend, ptease notify Ashtey and send on any dietary/preference. 

We took forward to seein~ you 

Warm re~ards, 

Anne 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 8:37 AM 

Jay Chandhuri <jay.chaudhuri@nctreasurer.com> 

I~E: (Diverse Director Database) Save the Date: September 19th CII Meeting 

From: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent: Thursday, September 09, 2010 :t~:22 AM 

To: Broome, Lissa L; tomhazen@email.unc.edu 
Subject: FVV: (Diverse Director Database) Save the Date: September 19th CII Meeting 

Lissa and Tom: 

I would welcome comments that you would have to the candidate profile draft and interview questions in CalPERS attempt to construct a database. Please let me 

know your th.:)ughts 

Best, 

F~= Taylor, Ashley [mail~:Ashley~aylor@CalPERS.ca.gov] On Behalf ~ Simpson, Anne 
Sent= Thursday, August 05, 2010 7:52 PN 
To= Stephen.Abrecht@seiu.org; Victor Arias; Richard A. Benne~; Jay Chaudhuri; dchia@iN.jnj.com; Michele.CHOW-TAI@us.hsbc.com; Icrompton@BoardSource.org; 
kdaly@nacdonline.org; rich@nappa.org; JFeigelson@tiaa-cref.org; Nargaret.Foran@prudential.com; ceo@naaonline.org; dha~zler@ifc.org; warrenh@mosaic-global.com; 
JOFFE Bess; Nindy Lubber; Miller, Meredith; ’ira.mills~in@weil.com’; Aditi.Nohapatra@Calve~.com; bi~Lpa~erson@changetowin.org; dsi~vers@aflcio.org; 
Nancy.Sims@toigofoundaUon.org; Debbie Soon; dsummeffield@uss.co.uk; femke.van.t.groenewout@pggm.nl; Lori.Wersal; gwong@osc.sta~.ny.us; Ann@cii.org; 
’stephen.m.davis@yale.edu’; Claude Lamoureux 
~¢= michael.garland@changetowin.org; P.Soininen@hermes.co.uk; suzannehopgood@nacdonline.org; amy.borrus@di.org; Diane D. Miller; Allen, Cambria 
Subject: (Diverse Director Da~base) Save the Date: September ~h CII Meeting 

Ad~sory Pane[ Members, 

Thanks to those of you who were abte to join us for the June 18th CaiPERS and CatSTRS wor~hop fottowin~ the Yate Forum. ~ a result of the en~a~ed and Uveiy tame 

discussions, we’ve developed a draft candidate questionnaire that wit[ form the basis for the construction of the database, and we en~sa~e this wit[ be fo[towed by 

another round of questions when candidates are ~nte~dewed for potenUa[ posiUons. 

Attached are the notes from the tame discussions as weft as the draft candidate questionnaire, which incorporates the wor~hop participants’ input. If you feet we’ve 

missed anything, p[ease send your comments for inclusion to AsNey Taylor at 

Ptease join us for the next round of discussions to be herd at the foitowin~: 

Date: Sunday, September 19th 

Time: - 7:00 - 9:30 pm (Worrkin~ Dinner) 

Where: Hote[ de[ Coronado, 1500 Orange Avenue 

Coronado, CA 92118 

As a side note, the Cound[ of InstituUona[ Investors in~tes any non-members to attend the CII conference for a fee. If you are interested in becomin~ a member, you 

may contact the Cound[ direcUy at (202) 822-0800 or info@cii.orfl. 

If you are abte to attend, ptease notify Ashtey and send on any dietary/preference. 

We took forward to seein~ you 

Warm re~ards, 

Anne 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 8:38 AM 

Jay Chandhuri <jay.chaudhuri@nctreasurer.com> 

ItS: (Diverse Director Database) Save the Date: September 19th CII Meeting 

Jay Sorry for multiple emails, I was tD’ing to paste something in and kept hitting send instead. 

I’m on a panel at aprogram on Thursday, September 16 in Washington, DC at the Johns Hopkins School of Advanced International Studies. The program is called 

Closing the Gender Gap: Global Perspectives on Women in the Boardroom. Registration (which is free) is available at http:iitransatlantic~sais- 

ihu.edn/event~’2010igender conf.htm. If you are interested in global perspectives, inclnding that from countries that are mandating board gender diversity, you should 

check this out. I also believe the program will be streamed live for those unable to attend in person. 

Lis~ 

i~i iissasir~SO0O 

From: Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent: Thursday, September 09, 2010 :[1:22 AM 

To: Broome, Lissa L; tomhazen@email.unc.edu 
Subject: FVV: (Diverse Director Database) Save the Date: September 19th CII Meeting 

[.iss.~ arid "[’om: 

I would welcorne comments that you would have to the candidate profile draft and ~nterv~ew questions in CalPERS attempt to construct a database. I>~ease ~et me 

know your’ thoughts. 

Best, 

J~y 

F~m: Taylor, Ashley [mailto:Ashley~aylor@CalPERS.ca.gov] On Behalf ~ Simpson, Anne 
Sent: Thursday, August 05, 2010 7:52 PN 
To: Stephen.Abrecht@seiu.org; Victor Arias; Richard A. Benne~; Jay Chaudhuri; dchia@iN.jnj.com; Nichele.CHOW-TAI@us.hsbc.com; Icromp~n@BoardSource.org; 
kdaly@nacdonline.org; rich@nappa.org; JFeigelson@tiaa-cref.org; Nargaret.Foran@prudential.com; ceo@naaonline.org; dha~zler@ifc.org; warrenh@mosaic-global.com; 
JOFFE Bess; Nindy Lubber; Miller, Meredith; ’ira.millstein@weil.com’; Aditi.Nohapatra@Calve~.com; bill.pa~erson@changetowin.org; dsilvers@aflcio.org; 
Nancy.Sims@toigofoundation.org; Debbie Soon; dsummeffield@uss.co.uk; femke.van.t.groenewout@pggm.nl; Lori.Wersal; gwong@osc.sta~.ny.us; Ann@cii.org; 
’stephen.m.davis@yale.edu’; Claude Lamoureux 
Ce: michael.garland@changetowin.org; P.Soininen@hermes.co.uk; suzannehopgood@nacdonline.org; amy.borrus@cii.org; Diane D. Miller; Allen, Cambria 
Subject: (Diverse Director DaDbase) Save the Date: September l~h CII Meeting 

Ad~sory Panel Members, 

Thanks to those of you who were able to jo~n us for the June 18th Ca[PERS and Ca[STRS wor~hop follow~n8 the Yale Forum. As a result of the ensased and bve[y table 

discussions, we’ve developed a draft candidate questionnaire that w~[[ form the bas~s for the construction of the database, and we en~sa£e ins w~[[ be fo[towed by 

another round of questions when candidates are ~nte~ewed for potential pos~t~ons. 

Attached are the notes from the table d~scussions as well as the draft candidate questionnaire, which ~ncorporates the wor~hop part~dpants’ ~nput. If you fee[ we’ve 

m~ssed anyth~ns, please send your comments for ~nclus~on to Ashley Taylor at Ash[ey=Taytor@catpers.ca.£ov. 

Please join us for the next round of d~scussions to be held at the fo[low~ns: 

Da~: Sunday, September 19th 

Time: ~ 7:00 - 9:30 pm (Workin8 Dinner) 

Where: Hotel de[ Coronado, 1500 Oran£e Avenue 

Coronado, CA 92118 

As a side note, the Cound[ of Inst~tut~ona[ Investors ~n~tes any non-members to attend the CII conference for a fee. If you are ~nterested ~n becom~n8 a member, you 

may contact the Cound[ directly at (202) 822-0800 or 

If you are able to attend, please notify ~hley and send on any dieta~ preference. 

We look fo~ard to see~n8 you all 

Warm resards, 

Anne 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 11:35 AM 

Kristan Cheng < ~gmail.com> 

I~E: Hello From a Former Student 

Hi Kristan --- Next week is better for r~?e~ 
Wednesday after 
Or Friday ~fter I:00 
Let me 
Lissa 

From: Kristan Cheng [mailto           _~gmail,com] 
Sent-" Tuesday, September 14, 2010 10:38 AM 
To-" Broome, Lissa L 
Subject: Re: Hello From a Former Student 

Hello Professor Broome, 

I get back into town tonight and was going to see if you had any- lime available this week or next. Let me know if that would work for you. Thanks 

Kfis~mn 

On Fri, Aug 27, 2010 at 11:10 AM, Broome, Lissa L <!__~?!:_o_~_?__n_!_e_:~i__ej:n_~i!_:_~_Ln_c_:_e_d____~ wrote: 
Krist~m Yon might wm~ ~o contact Richat’d Holley a fom~er EIC of’the Bmfl<ing Joum~l. He is at ~he SEC h~ Trading and Mark~s and is ~ooking l~[" people to hs"e 
eiflaer ~aterals or some smfight out of law school "Ibis wo~fld be a te~?c oppomtnity. I t~rge ?ou to call hh~ and find out more 202-551-5614. 
Just le~ me kao~ when yoa get settled aad waist ~o come by~ 
LB 

From: Kristan Cheng [mailto: 2~r)gmail com] 
Sent: Friday, August 27, 2010 10:54 AM 
To: Broome, Lissa L 
Subject: Re: Hello From a Foyer Student 
tIi Prot~ssor Broome, 

I’m sorry it took me so long to reply. I’m currently moving out of my apartment in Boston to go back to NC ~ things have ve~ hectic. Wonld it be possible to meet 
alter Labor Day weekend? I am flexible, so I conld come to the law school or wherever is more convenient for you. After Labor Day, I should be back in North 

Carolina and with a fairly open schedule, t lease let me know. 

Thankyou! 

Kristan Cheng 

On Mon, Aug 23, 2010 at 10:46 PM, Broome, Lissa L <lbroome(/~email.unc~edu> wrote: 
Hi Krist~m I wou~d be happy to talk with you h~ pe~on or by phone whatever works best R~r you. Let me k~ow a cow,pie of good times and we’ll see ~f we can work 

Lissa Broome 



i.~.i iissask15000 

Fr~m: Kristan Cheng [mai[to 
Sent: Tuesday, August 17, 2010 2:02 PM 
’ro: Broome, Lissa L 
Subject: Hello From a Former Student 

Dear Professor Broome, 

~a) gmail.com] 

How axe you? I hope this emaJl finds you well and that your summer has been enjoyable. I’m not sure if you remember me, but my name is Kristan Cheng and I was in 
your Banking Law class iu the Fall of 2007. I also wrote for the North Caacoliua Banking Institute Journal (12 NCBNK1239) and I was an extem with the OCC during 
my last ~mester in school. I recently graduated t~om Bos~ton Uuiversi~ with an LLM in Banking and Financial Law and ~t for nay ~cond bar, in NC. I am writing 
because I was hoping that you might be willing to talk with me (in person or over emailiphone) about the finaucM iudus~try/field, where you see the law goiug, and about 
any career advice you might have for a young lm~Ter looking to enter into the baukiug field, particulmly the regulatou or compliance areas. Your bankiug law- class and 
the opportunity I had to extem with the OCC axe the ma~n reasons I became iuterested in the field m~d your guidance on my note while I was writing on the journal is 
oue of the reasons I was hoping you might be willing to provide me with some guidance now. I understand that you are busy and you may not have the lime to talk with 
me, but if you have any lime you could spare I would really appreciate it. 

Warm Regards, 

Kristan Cheng 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 12:08 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Chapter 8 Inserts.docx 

Page 11. Thanks. 
Lissa 

:: [:*;; :: lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 2:13 PM 

McClure, Julie <mcck~rej@seatfleu.edu> 

I~E: re:for ProfBroomeiflight schedulesiBERLE SYM 9/10 

Hi Julie --. How about out on Jatluary 20 at 1I:30 or 12:45 (needs to be 11:30 or later’) 

And back on Sunday, January 23 at 7;25 arn or if that’s not available at 9:00 

D~:_~lta [r~-:~quent flyer is 2~4854799~ 

Us;sa I_amMn groome 

Thanks~ 

F~m= NcClure, Julie [mailto:mcclurej@sea~leu.edu] 
Seat= Tuesday, September $4, 2010 $:08 PN 
Te: Broome, Lissa L 
Subject= RE: re:for Prof Broome!flight schedules!BERLE SYN 9/$0 

Dear Professor Broome, 

We are woddng on the schedule right now .--it w~[[ be a fLd[ two days, 8-5 w~th dinner on Saturday night. We haven’t scheduled al~ the time slots yet but wi[f let you 

know as soon as possible. 

Best 

JuiCe McMurtry McCIure 

SEA=I:T~ [JNIVERSI=I:Y SCHOOL OF ~W 

Standin~ for excellence. Reachin[ for justice. 

~ Broome, Ussa L [ma[Ito:lbroome@ema~l.unc.edu] 
Se~t: Monday, September $3, 2050 8:0~ PM 

Te= McC~ure, ]u~e 
$~bjett: RE: re:for Prof Broome/fligh[ schedules/BERLE SYM 
Than~s, Ju~e, Wha~ ~#ru{~s does the conference run? Do you know when our presen~ath:m ~s scheduled for? 

Thanks. 

Lissa 

From= McClure, Julie [mailto:mcclurej@sea~leu.edu] 
Sent= Friday, September $0, 2050 8:04 PM 
To= lissa_broome@unc.edu 
Subject= FW: re:for Prof Broome!flight schedules!BERLE SYM 9/$0 

Dear Professor Broome, 

Please see below 

Best, 

Julie McMurtry McCIure 

SEA2TLE UNIV£RSJTY SCt-IOOL OF 

mcclure[~eattleu, edu 

Standing for excellence. Reaching for justice. 

F~m= Barb Oldfield [mailto:barbo@travelhouse.com] 



Sent-" Friday, September :~0, 2010 4:58 plVl 

To: Mc¢lure, Julie 
Subject-" re:for Prof Broome!flight schedules/BERLE SYM 9/~.0 
dulie...general schedules for Prof Lisa Broome 
RDU/$ealRDU dates are unserlain re profile 
Thanks.. Barb 9110 
Hello Prof Broome...please see an assorlment of 
flights for you to consider. IF you need other 
times re departurelarrival let us know~ No direct 
flights, always a change. 
Conference ...most are flying in 1120, but if your coming 
in early_please advise which date. Return varies with] 
traveler 1122-23-24_ ..your choice. 
Also NEED your date of birlh (required) 

Advise westbound date - following are "daily flights" 

Delta RDU/Atlanta/SEATTLE 715am-1235N or 
Delta RDU/Minneapolis/Seattle 1130am-400pm or 
Delta RDU/Detroit/Seattle 1245N-511pm 
Delta RDU/Minn/Seattle 230pm-648pm 

and later and other carriers 
such as Continental via Houston and others 
via Chicago and Denver United/USAir etc. 
Return - advise eastbound date following "daily flights" 
Delta SEA/Atlanta/RDU 725am-540pm or 
Delta S EA/Detroit/RDU 900am-715pm or 
Alaska SEA/Atlanta/RDU 920am-819pm or 
Delta SEA/Minneapolis/RDU 100pm-1040pm** 
**latest flight out...untill redeye at 11 pm 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 2:27 PM 

Edge, Debra Rogers <dedge@email.unc.edu> 

Fed Ex Package and slip 

Hi Debbie- 

need a Fed Ex box and slip by ton~orrow iWed~) at :1.2:30 ready to go to 

Plelas¢:~ mark for AM d~:~livery. 

They don’t need to sign. 

Box needs to hold 470 pages 

Also neecl a CD and sleeve for it. 

I’ll have this ready by 2:00 or so in the afternoon so it can be dropped off in the box here~ 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 3:02 PM 

Susan Ness <ness@susanness.com> 

RE: WELCOME PACKET OF USEFUL I[NFORMATION FOR SAIS CONFERENCE 

Hi Susan--- 
I assume I’m at the Dupont Hotel, If th,~t is not correct, please let rne know where to go. 
Any specii~l dress gt~idelines for tomorrow"s dh~ner’? I~ bus~ness attire ok~y or shot~k~ ~t be dressier? 
[hanks, Good h~ck with the h~st mim~te detrains. See you soon. 

Ussa 

From= Susan Ness [mailto:ness@susanness.com] 
Sent= Tuesday, September :[4, 20:[0 2:52 PM 
To= sonja.barendregt-roojers@nl.pwc.com; beverly.behan@boardadvisor.net; diana.bilimoria@case.edu; mbos@bosadvisors.com; Lissa_Broome@unc.edu; 
Celia.deAnca@ie.edu; neveen@delta-holdings.com;        @aol.com; taragiunta@paulhastings.com; marit@ccdnorway.com; morten.huse@bimo; 
jkristie@directorsandboards.com; Barbara.Krumsiek@calvert.com; Naol.com; mrosa@catalyst.org; jane.shaw@intel.com; partnercom@partner-com.com; 
sstokes@gmiratings.com; ann@cii.org 
Co: ~gmail.com; dhamilton@jhu.edu; gdemian:[@jhu.edu; kmaes:[@jhu.edu; kvolker:[@jhu.edu 
Subject: WELCOME PACKET OF USEFUL INFORMATION FOR SAIS CONFERENCE 
Importance: High 
Welcome to the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Boardroom. 
Those of you who are staying at the Dupont Hotel will receive a welcome packet with these attachments printed out. Please be sure to ask for it 
when you check in. 
I have attached for your reading pleasure: 

¯ Welcome letter with emergency mobile phones 
¯ Conference agenda and bios 
¯ Map of the Dupont Circle area with the hotel, conference building and Finnish Embassy marked 
¯ List of speakers and conference partners (please keep private) 
¯ Bios of our Embassy of Finland dinner hosts, Ambassador Pekka Lintu and Laurel Colless 
¯ Deloitte Country Compendium of laws and other actions on women on boards 
¯ Governance Metrics, International Research on Women on Boards, March 2010 

Safe travels! See most of you tomorrow evening! 
Susan Ness 
_n_e:_s_s_ @ _s__y__s_a___n_ _q __e_s_s_:__c_o____m__. 
301 654-39253 
202 215-7400 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 3:02 PM 

tt~e~, Thomas L <th~en@unc.edu> 

Found what I needed on Westlaw 

Thanks. 

i ~:*:] i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 3:30 PM 

Susan Ness <ness@susanness.com> 

RE: WELCOME PACKET OF USEFUL I[NFORMATION FOR SAIS CONFERENCE 

Perfect. Th~nks. 

i ::o:: i iiss~,sigS000 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Tuesday, September :[4, 20:[0 3:25 PM 

To: Broome, Lissa L 
Subject: RE: WELCOME PACKET OF USEFUL INF-ORMA-FiON FOR SAIS CONFERENCE 

Lissa, 

You are staying at the Dupont Hotel with the other speakers. As we agreed, you will be paying for your own expenses including the hotel. The Conference Rate is 

~;279.00, which should be all included - because SAIS is tax exempt, there should be no tax. But you’ve been through that before, l’m sure. 

Business attire is perfect for the dinner. I have again attached the map, which shows the location of the Dupont Hotel, the conference location, and the Finnish 

Embassy. 

Looking forward to seeing you tomorrow evening. 

Susan 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Tuesday, September :[4, 20:[0 3:02 PM 
To: Susan Ness 
Subject: RE: WELCOME PACKET OF USEFUL INFORMATION FOR SAIS CONFERENCE 

Hi Susan --. 

I assume I’m at the Dupont Hotel. If that is not correct, please let me know where to go~ 

Any special dress guidelines For tOmO~TOW’S dinner? Is business attire .:_~kay or should it be dressi~-:~r? 

T~qarllgs. Good h.E(:k with th~-_~ last minute det:ails. S~-_~e you soon. 

Lissa 

I:Ni iissasi95000 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Tuesday, September :[4, 20:[0 2:52 PM 
To: sonja.barendregt-roojers@nl.pwc.com; beverly.behan@boardadvisor.net; diana.bilimoria@case.edu; mbos@bosadvisors.com; Lissa_Broome@unc.edu; 
Celia.deAnca@ie.edu; neveen@delta-holdings.com;        @aol.com; taragiunta@paulhastings.com; marit@ccdnorway.com; morten.huse@bi.no; 
jkristie@directorsandboards.com; Barbara.Krumsiek@calvert.com; @aol.com; mrosa@catalyst.org; jane.shaw@intel.com; partnercom@partner-com.com; 
sstokes@gmiratings.com; ann@cii.org 
Cc:      ~gmail.com; dhamilton@jhu.edu; gdemianl@jhu.edu; kmaes:[@jhu.edu; kvolkerl@jhu.edu 
Subject: WELCOME PACKET OF USEFUL INFORMATION FOR SAIS CONFERENCE 



Importance: High 
Welcome to the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Boardroom. 
Those of you who are staying at the Dupont Hotel will receive a welcome packet with these attachments printed out. Please be sure to ask for it 
when you check in. 
I have attached for your reading pleasure: 

¯ Welcome letter with emergency mobile phones 
¯ Conference agenda and bios 
¯ Map of the Dupont Circle area with the hotel, conference building and Finnish Embassy marked 
¯ List of speakers and conference partners (please keep private) 
¯ Bios of our Embassy of Finland dinner hosts, Ambassador Pekka Lintu and Laurel Colless 
¯ Deloitte Country Compendium of laws and other actions on women on boards 
¯ Governance Metrics, International Research on Women on Boards, March 2010 

Safe travels! See most of you tomorrow evening! 
Susan Ness 
ness@susanness.com 
301 654-39253 
202 215-7400 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 3:58 PM 

Kristan Cheng < ~gmail.com> 

l~E: Hello From a Former Student 

Let’s say :~:00 next Wednesday. 

::.~.i 

From: Kristan Cheng [mailto:           ~gmail.com] 
Sent: Tuesday, September 14, 2010 3:48 PM 

To: Broome, Lissa L 
Subject: Re: Hello From a Former Student 

How about alter I on Wednesday next week? 

Kfislan 

On Sep 14, 2010, at 10:35 AM, "Broome, Lissa L" <!._~?._rR_gr_~e__(_a)~e_!n__a_i_l_:._ur_~_c_:_e_~t_u_ > wrote: 

Hi Kristan --- Next week is better for rne. 

Wednesday after :1:00 

Or Friday after :1.:00 

Let me know~ 

l_issa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 14, 2010 11:35 PM 

Jerry Markham ~ ~gmail.com> 

Chapter 7 addition and partial Chapter 11 

Chapter 7 Inserts.docx; Chapter 11 Inserts.docx 

Hi Jerry - 

I added a paragraph to Chapter 7 to flesh out a little more about the new Basel stuff-see the top of page 34. 

Also I have attached what I have worked on so far in Chapter 11 (I’m done through page 18). You should proof that part carefully, because I moved some things 

around. 

I don’t think I’ll be able to finish Chapter 11 tomorrow before I leave for DC, but I will send to West Chapters 7, 8, 9, and 10, with the final four chapters to be 

received by then on Tuesday of next week -along with the updates to the statutory supplement. 

Thanks, 

Lissa 

i.~.i lissasig5000 



Mark Layton 
Global Leader 
Governance & Risk Management 
Deloitte & Touche LLP 
mlayton@deloitte.com 

Dan Konigsburg 
Director & Global Center Lead 
Deloitte LLP 
dkonigsburg@deloitte.com 

Piti Pramotedham 
Co=Chairman, Global Center 
Deloitte Singapore 
piti@deloitte.com 

For further questions, please e-mail 
corporategovernance@deloitte.com. 

Carol Lambert 
Co=Chairman, Global Center 
Deloitte France 
cla mbert@deloitte.fr 

Michael Rossen 
Senior Manager, Global Center 
Deloitte LLP 
mrossen@deloitte.com 

Deloitte Touche Tohmatsu Ltd.’s Global Center for Corporate Governance brings together the knowledge 

and experience of Deloitte member firms around the world in the critical area of corporate goverance. Its 

mission is to promote dialogue in the area of corporate governance among member firms, corporations 

and their boards of directors, investors, the accounting profession, academia and government. The 

Global Center also coordinates thought leadership on governance issues developed by member firms to 

advance thinking on corporate governance issues around the world." 

@ 2010 Deloitte Global ,aewices Limited 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee, and its network of member firms, each of which is a legally separate and independent entity. Please see ~,,~,¢.deloitte.comiabout for a 

detailed description of the legal structure of Deloitte Touche Tohmatsu Limited and its member firms. 

This publication contains general infon-nation only, and none of Deloitte Touche Tohmatsu Limited, Deloitte Global Services Limited, Deloitte Global Sen/ices Holdings Limited, the Deloitte Touche Tohmatsu Verein, any of their member firms, or any of 
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There are currently no gender quotas for women on boards or in senior 
management positions. 

The Corporate Governance Code, known as the ’ASX Corporate 
Governance Council Corporate Governance Principles and 
Recommendations,’ was re-issued on 30 June 2010 by the ASX Corporate 
Governance Council and now contains a number of new recommendations 
relating to gender diversity. 

From 1 January 2010, companies listed on the Australian Securities 
Exchange will be required to: 

Adopt and publically disclose a diversity policy 

Establish measurable objectives for achieving gender diversity and 
assess annually both the objectives and progress towards 
achieving them 

Disclose in each annual report the measurable objectives for 
achieving gender diversity and progress towards achieving them 

Disclose in each annual report the proportion of women 
employees in the whole organisation, in senior executive positions 
and on the board 

Disclose the mix of skills and diversity for which the board is 
looking to achieve in membership of the board 

While compliance with the new recommendations is not mandatory, 
companies who choose not to comply must provide an explanation in each 
annual report as to why they have not. 

Other initiatives being undertaken to promote greater gender diversity in 
corporate Australia include the establishment of the ASX 200 Chairmen’s 
Mentoring Program by the Australian Institute of Company Directors, which 
is aimed at helping women achieve their goals of becoming company 
directors and also improving the retention of talented senior executive 
women. 

Average proportion of women on boards: 8.3 percent* 

*Provided by GovernanceMetrics International, from Women on Boards: A 
Statistical Redew, March, 20!0 Based on 200 listed companies. 

There are currently no quotas for women on boards or in senior 
management positions. 

In December 2009, the SEC approved a rule that would require disclosure 
of whether, and if so how, a nominating committee considers diversity in 
identifying nominees for director. If the nominating committee or the board 
has a policy with regard to the consideration of diversity in identifying 
director nominees, the final rules require disclosure of how this policy is 
implemented and how the nominating committee or the board assesses the 
effectiveness of its policy. 

The new rules were effective from 28 February 2010. 

Women serving on Fortune 500 company boards: 15.2 percent* 

Women serving on a larger sample of over 1700 boards 12:2 percent** 

*Provided by Catalyst, from the 2009 Catalyst Census: Fortune 500 Women 
Board Directors. 

**Provided by GovemanceMetrics International, from Women on Boards: A 
Statistical Reviet~,; March, 20t0. Based on 1754 listed companies. 
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There are currently no quotas for women on boards or in senior 
management positions. 

The UK Financial Reporting Council’s UK Corporate Governance Code was re- 

issued in May 2010 and is applicable to entities with a premium listing in the UK for 

accounting periods commencing on or a~er 29 June 2010. The revised code 

includes a new provision stating that "The search for board candidates should be 

conducted, and appointments made, on merit, against objective criteria and with due 

regard for the benefits of diversity on the board, including gender." As with all UK 

Corporate Governance Code provisions, companies are able to comply with a 

provision or to provide an explanation as to why they have not complied with the 

provision. Companies are required to provide disclosure of any provisions they have 

not complied with during the period. 

Additionally, the Equality Act 2010 gives the government the power to make 

regulations requiring disclosure of gender pay gap, defined as the size of the 

difference between men’s and women’s pay expressed as a percentage. This power 

will only be used if voluntary arrangements do not work. The Government’s aim is for 

employers regularly to publish such information on a voluntary basis. To give 

voluntary, arrangement time to work, the Government does not intend to make 

regulations under this power before April 2013. The power would then be used only 

if sufficient progress on reporting had not been made by that time. 

Prior to the recent Parliamentary elections, the Conservative party (which now leads 

a coalition government) issued a ’Contract for equalities". In this contract the party 

made the following promise: ’A Conservative 9overnment would bring change to 

Britain’s corporate boardrooms, introducing new rules to increase the proportion of 

female directors, and creating new opportunities for women to rise to t~e top. We will 

require the long list for directorship appointments to include 50 per cent female 

candidates.’ 

Women serving on FTSE 100 company boards: 12.2 percent* 

Women serving on largest 400 company boards: 8.5 percent** 

* Provided by Cranfield University School of Management, from its 2009 
Female FTSE Board Report 

**Provided by GovernanceMetrics International, from Women on Boards: A 
Statistical Review, March, 2010. Based on 405 listed companies. 

A draft law was filed by members of the Christian-Democratic and Flemish 
Political Party with the Belgian Chamber of Representations on 16 
December 2009 which would require boards of public companies, as well 
as certain other companies, to have at least a third of its directors’ male and 
a third female. The draft law is still subject to review. 

In May 2009, the Ministry of Equality of Changes of the Flemish Region, 
along with specific Chambers of Commerce and the Belgian Institute of 
Directors, established a program to promote the representation of women 
on company boards and in management positions. The program includes 
coaching initiatives and the establishment of a public database of male and 
female director candidates. 

Average proportion of women on boards: 6°8 percent* 

Women serving on a sample of 19 company boards: 8 percent** 

*Provided by GovernanceMetrics International, from Wornen on Boatds:A 
Statistical Review. March, 20t0. Based on 26 listed companies. 

**Cited in European Commission Employment, Social Affairs and Equal 
Opportunities Directorate General’s Database on Women and Men in 
Decision-making. Data current as of August, 2009. 



There are currently no gender quotas for women on boards or in senior 
management positions. 

The Canadian Board Diversity Council was launched in November 2009, 
with the goal of improving the diversity on boards, including in relation to 
gender, of Financial Post 500 organisations and federal agencies, 
commissions and crown corporations. Founding Members include 
organisations that are leaders in diversity and corporate governance in the 
private, public, and not-for-profit sectors. The Council has also received 
funding from the Canadian Government. 

Women serving on a sample of 136 listed companies: 12.5 percent* 

*Provided by GovernanceMetrics International, from Wbmen on Boards: A 
Statistical Review~ March, 20!0. Based on 136 listed companies. 

Norway became the first country to introduce board gender quotas in 2005 
when the Norwegian Public Limited Liability Companies Act was amended 
to state: 

If the board of directors has b,,vo or three members, both sexes 
shall be represented 

If the board of directors has four or five members 
be represented by at least two directors 

If the board of directors has six to eight members 
be represented by at least three directors 

If the board of directors has nine members, each sex shall be 
represented by at least four directors 

If the board of directors has more than nine members, each sex 
shall be represented by at least 40% directors 

each sex shall 

each sex shall 

Public limited companies had until 1 January 2008 to meet the 
requirements. The final consequences for non-compliance is the dissolving 
of the company, however no public limited company has been dissolved on 
account of the gender rules to date. 

Disclosure of the state of diversity within the company is also required 
under the Norwegian Accounting Act. 

Women serving on largest ASA company boards: 31.3. percent* 

Women se[~/ing on a sample of 23 listed companies: 34.3 percent** 

* Provided by Cranfield University School of Management, from its 2009 
Female FTSE Board Report 

**Provided by GovernanceMetrics International, from Women on Boards. A 
Statistical Review. March, 20t0. Based on 23 listed companies. 



There are currently no gender quotas for women on boards and in senior 
management positions. 

The New Zealand Shareholders Association announced in mid 2010 that it 
will make diversity on boards one of its three priorities. 

Women serving on a sample of 12 listed companies: 12.1 percent* 

*Provided by GovernanceMetrics International, from Women on Boards: A 
Statistical Review, March, 20!0. Based on 12 listed companies. 

In July 2008, the French constitution was modified in order to permit the 
introduction of board gender quotas into French law. Following this, two 
members of parliament proposed the following quota system in May 2009 
with the aim of improving the representation of women on boards of listed 
companies: 

The proportion of women and men directors of listed companies 
should not be below 40%. 

Listed companies would have 6 years from the introduction of the 
law to reach 40%. However, the proportion must be at 20% within 
the first 3 years. 

The proposed law has been adopted by the lower body of the French 
Parliament ("Assemblce Nationale") and has been sent to the upper house, 
or S(~nat, for consideration. No date for public debate has been officially 
planned. 

In light of this legislative move, the Corporate Governance Code, issued by 
AFEP-MEDEF and applicable to companies whose securities are admitted 
to trading on a regulated market, was amended in April 2010 to reflect the 
proposed quota system discussed above. Compliance with the 
recommendations is not mandatory; however reasons for non-compliance 
must be explained. 

Women serving on CAC 40 listed companies: 15 percent* 

Women serving on a sample of 103 listed companies: 9.5 percent** 

*Cited in French securities regulator’s (AMF) 2010 annual report= 

**Provided by GovernanceMetrics International, from Women on Boards: A 
Statistical Review. March, 20t0. Based on 103 listed companies. 
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There are currently no gender quotas for women on supervisory or 
management boards. 

The German Corporate Governance Code, which applies to listed 
companies, was updated in 2010 and now contains recommendations 
aimed at promoting greater female representation on Supervisory and 
Management Boards. Specifically, the code states that: 

The Management Beard shall take diversity into consideration 
when filing managerial positions and, in particular, aim for an 
appropriate consideration of women. 

The Supervisory Board shall respect diversity and, in particular, 
shall aim for an appropriate consideration of women when 
appointing the Management Board. 

The Supervisory Board shall specify concrete objectives regarding 
its composition which shall, in particular, stipulate an appropriate 
degree of female representation. 

While compliance with the recommendations is not mandatory, non- 
compliance must be disclosed annually. 

In March 2010, Deutsche Telekom AG became the first D,%X 30 company to 
introduce its own gender quotas, requiring 30 percent of management 
positions worldwide to be filled by women by the end of 2015. 

Women serving on a sample of 90 listed companies: 10.5 percent* 

Women serving on a sample of over 600 listed companies: 8.2 percent** 

*Provided by GovernanceMetrics International, from Women on Boards: A 
Statistical Redew, March, 20!0 Based on 90 listed companies. 

**Provided by Institut fiJr Unternehmensfi.ihrung,University of 
Karlsruhe. From the 2008 study Women in Management Positions; 
Status Quo in German Business° 

A legislative amendment requiring gender quotas for executive and 
supervisory board members received government approval in December 
2009. 

Under the amendment, which is yet to be enshrined in legislation, at least 
30% of board members must be male and female by 2015, with the 
appointment of the remaining 40% at the discretion of the company. 

The requirement is not mandatory; rather, the ’comply or explain’ principle 
holds. The requirement will apply to listed companies, and nonqisted 
companies that do not meet certain financial and employee number criteria. 

The Dutch Corporate Governance Code requires the Supewisory Board of 
listed companies to prepare a profile of its size and composition, taking into 
account, among other things, the expertise and background of board 
members. The code further requires that the profile specify the specific 
objectives pursued by the board in relation to diversity. Companies must 
make the profile publically available. 

While compliance with the recommendations is not mandatory, reasons for 
non-compliance must be disclosed by the company each year in its annual 
report. 

Women serving on a sample of 30 listed companies: 13.7 percent* 

Women serving on a sample of 99 listed companies: 4.02 percent* 

*Provided by GovemanceMetrics international, from Women on Boards: A 
Statistical Review, March, 2010. Based on 30 listed companies. 

**Cited in Women on Board and Firm Performance, Mijntje LOckerath- 
Rovers, Erasmus University Rotterdam, April 2010. 
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PEKKA LINTU, AMBASSADOR OF FINLAND TO THE US 

Pekka Lintu has been the Ambassador of Finland to the US since January 2006. 

He began his career with the Finnish Ministry for Foreign Affairs in 1972 after completing a Master of 
Laws at the University of Helsinki. In 1975, he continued his academic studies to the level of Licentiate 
of Laws. 

Prior to coming to Washington, his postings abroad included tenures in Marseilles (1972-73), in Geneva 
at Finland’s Permanent Mission to the United Nations (1975-79), and in Paris at Finland’s Permanent 
Delegation to the OECD (1984-87). More recently, he spent six years in Tokyo as Finland’s 
Ambassador to Japan (1994-2000). 

During his home postings at the Ministr?- for Foreign Affairs in Helsinki, he has focused predominantly 
on economic and trade issues, ranging from multilateral negotiations to regional and bilateral issues 
be~Teen Finland and other countries. He was also the Under-Secretary for External Economic Affairs 
from 2001 to 2005. 

He served, as Finnish Titulaire, at the 133-Trade Policy Committee of the European Union (2001-2005) 
and, in that capacity, took part in the WTO Doha Development Round as well as in other international 
trade negotiations. 

In the early 1990s, he was in charge of economic relations between Finland and the US, amongst other 
things. This included negotiating bilateral agreements in the field of science and technology, as well as 
defense. He was also involved in a major purchase of US fighter planes to Finland. 

Outside of his main career, his interests range from general sports and fitness to theatre and art. In 
1993, he completed a major translation of a French play Cyrano de Bergerac into Finnish (rhyming 
verse), which played at the Finnish National Theater for a number of years. 

Pekka Lintu is fluent in Finnish, English, Swedish and French. He is married to Laurel Colless and has 
three daughters and one son. 



Laurel Colless bio 

Laurel Colless was born in Australia, grew up in New Zealand but has spent much of her career in Europe 

and Japan. 

At Massey University, New Zealand, she achieved an Honours degree in English literature, with minor 

subjects including Classical Studies, Comparative Religion and Anthropology. She went on to complete a 

postgraduate diploma in TESL, followed by a period in Italy teaching English as a second language. 

Following a move to Tokyo, Japan, Laurel Colless studied the Japanese language to fluency and began a 

career in business communications before joining the equity research team of a global investment bank. 

During her time in Japan, she also pursued a sub/career in journalism with regular newspaper and 

magazine bylines, including her own monthly column in the Asahi newspaper. 

She later moved to Finland and joined the Communications Team at the Nokia head office. As a Director 

of Financial Communications, she expanded her role to include metrics development and reporting on 

the company’s social and environmental performance. In 2003, working with issue owners across the 

company in areas including the environment, employment practices, product health and safety, 

diversity, supply-chain management and community involvement, she produced Nokia’s first integrated 

sustainability report. 

During her time at Nokia, Laurel Colless also took a lead communications role in the implementation in 

25 countries of the company’s youth life-skills program in partnership with the International Youth 

Foundation. She was also actively involved in the pilot implementation of Nokia’s unique tri-sector 

cooperation delivering multimedia education materials to schools in the Philippines using mobile 

technology. The partnership led by Nokia includes Pearson, International Youth Foundation and the 

United Nations Development Program. 

Laurel Colless has recently joined the Research Development team of the Virginia Tech University as a 

faculty member focusing on technology for sustainable development. 

Laurel Colless is on the board of the Institute for Sustainable Communities, a non-profit organization 

that works with emerging democracies on problem solving through, training, technical assistance and 

grants. She is a member of the Steering Committee of the Women’s Conservation Forum at 

Conservation International. She is also a member of Finnspark, a US-based non-profit group providing 

grants to Finnish youth, and an honorary board member of the National Rehabilitation Hospital in 

Washington. 

She lives in Washington DC with her husband, Finland’s Ambassador to the US and two young 

daughters. 
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PROGRAM PARTICIPANTS: 

Luis A. Aguilar has been a Commissioner at the U.S. Securities and 
Exchange Commission since July 2008. Prior to his appointment, 
Commissioner Aguilar was a partner with the international law 
firm of McKenna Long & Aldridge, LLP, specializing in securities 
law. He served as general counsel, executive vice president, and 
corporate secretary of IN-VESCO, with responsibility for all legal 
and compliance matters for INVESCO Institutional. Previously, he 
was a partner in several national law firms and an attorney with 
the Securities and Exchange Commission. 

Commissioner Aguilar is the SEC’s primary sponsor of the Investor Advisory 
Committee. He is the SEC liaison to the North American Securities Administrators 
Association (NASAA) and to the Council of Securities Regulators of the Americas 
(COSRA). He is a sponsor of the SEC’s Hispanic Employment Committee, the African 
American Council, and the Caribbean American Heritage Committee. 

Commissioner Aguilar has been recognized for his extensive volunteer and professional 
service leadership. He has served on non-profit boards, including the Mexican 
American Legal Defense and Education Fund (MALDEF), Girl Scouts Council of 
Northwest Georgia, Inc., Georgia Hispanic Bar Association, United States Fund for 
UNICEF Southeast Regional Chapter, and CIFAL Atlanta, Inc. He has been an active 
member of the Hispanic National Bar Association and the Hispanic National Bar 
Foundation. Commissioner Aguilar is a graduate of the University of Georgia School of 
Law, and received a master of laws degree in taxation from Emory Universi~T. 

Sonja Barendregt-Roojers is 
PricewaterhouseCoopers, specialising 

an audit partner at 
in the financial services 

industry, providing financial audit, regulatory compliance, and 
advisory assignments and due-diligence investigations. She chairs 
the PwC International Pensions Group and is the deputy 
compliance officer of PwC the Netherlands. 



Ms. Barendregt-Roojers was the founder of the diversity project at PwC the Netherlands 
in 2003, and is now a member of the global PwC Gender Advisory Council and the 
Netherlands Strategic Diversity Council of PwC. She studied economics and business 
administration and post-graduate accountancy at Erasmus University" Rotterdam. Until 
2008, she was a lecturer and auditing examiner at Erasmus, and is now an auditing 
examiner at Groningen University, and a member of the Academic Council of 
Nyenrode Business University’. 

Beverly Behan is the founder of Board Advisor, and has consulted 
to over 85 Boards of Directors in the United States, Canada and 
internationally over the past decade. In addition to general 
consulting with boards and CEOs on maximizing board 
effectiveness, she has focused on issues such as CEO succession 
planning, board engagement in strategy, board and director 
evaluation. She was recently named to the Directorship 100 - 
Directorship magazine’s list of the 100 most influential people in 
governance and the boardroom. Ms. Behan is a regular columnist 
for BusinessWeek.com’s "The Boardroom" and co-author of "Building 

Better Boards: A Blueprint for Effective Governance" (Jossey-Bass, 2005). Her new book, "The 
Boardroom: A Roadmap for New CEOs and ONer Top Executives" will be published in 2010. 

Dr. Diana Bilimoria, Ph.D. is Professor of Organizational 
Behavior at the Weatherhead School of Management, Case 
Western Reserve University. She received her Ph.D. in Business 
Administration from the University of Michigan. Her research 
focuses on gender and diversity in governance and leadership, 
and university" transformation. She co-authored the Handbook on 
Women in Business and Management and Women on Corporate 
Boards of Directors. She was Program Chair for the Gender and 

Diversity in Organizations at the 2010 Academy of Management Conference. She 
edited the Journal of Management Education. She has been a Principal Investigator or Co- 
Principal Investigator on three ADVANCE grants from the National Science 
Foundation. 

Dr. Bilimoria has published several book chapters and articles in leading journals, and 
has edited research volumes. Dr. Bflimoria’s executive education and teaching activities 



focus on gender, diversity and inclusion in organizations, executive leadership, and 

organizational transformation. She has served as an advisor to executives and 

managers in private, public, and nonprofit organizations and has been recognized for 

her scholarship, doctoral teaching, and professional service. 

Marijo Bos has 20 years experience in business with multinational 
and entrepreneurial organizations. She focuses on human capital 
strategy and development with Fortune 500 companies, and now 
leads Bos Advisors, which designs and delivers senior executive 
and team leadership programs globally. Ms. Bos previously was a 
Partner with Oliver Wyman Executive Leadership, and Managing 
Director of Russell Reynolds Associates. She was Co-Manager of 
the Worldwide Media and Entertainment Practice and 

Relationship Manager for The Walt Disney Co, a global account. 
Ms. Bos served as a senior vice president at Partner eCompanies, a 
media & technology" start-up and venture capital firm. 

Ms. Bos provides business counsel and development programs for women who are 
currently in, or aspiring to, leadership roles. She is president and a board member of the 
European Professional Women’s Network, a federation of 19 City Networks across 13 
countries, and Founding President of EPWN Spain. She has published articles on 
developing leaders, mentoring, visibility and networking as key elements of success. 
She has spoken at many women’s programs in the USA, Europe and Africa. 

Lissa Lamkin Broome is the Wachovia Professor of Banking Law, 
director of the Center for Banking and Finance, and director of the 
Director Diversity" Initiative at the University of North Carolina 
School of Law. Professor Broome is part of a team researching the 
impact of board diversity on board processes and corporate 
performance. She has interviewed board members, CEOs, and 
proxy advisors for the study. Last April, she organized a 
symposium at UNC School of Law on research on corporate board 
diversity. The North Carolina Law Review will publish the papers 
presented at the symposium. Prof. Broome is writing an article 
about the diversity proxy disclosures for the selection of corporate 

board nominees at Fortune 100 companies. 

Prof. Broome earned a B.S. in finance at the University of Illinois and a J.D. degree from 
Harvard Law School, where she was an editor of the Harvard Law Review. She co- 
authored Regulation of Bank Financial Service Activities. Prof. Broome serves as the 
faculty advisor to the North Carolina Banking Institute Journal and teaches Banking Law 
and Secured Transactions. She was recently appointed the University’s Faculty Athletic 
Representative to the ACC and the NCAA. 



London Market. 

Dr. Celia de Anca is the Director of the Centre for Diversity in 

Global Management at IE Business School. She previously was the 

Director of Corporate Programmes at the Euro-Arab Management 

School (EAMS), Granada. She has worked for the Fundaci6n 

Cooperaci6n Internacional y Promoci6n Ibero-Am~rica Europa 

(CIPIE) and the International Division of Banco de Santander. She 

has an M.A. from the Fletcher School of Law and Diplomacy, and 

from the Universidad Polit~cnica de Madrid. She earned a PhD 

from the Universidad Aut6noma de Madrid, with a comparative 

thesis on Islamic, ethical/ecological investment funds and on the 

Dr. de Anca is the co-author of Managing Diversity in the Global Organization (2007.) Her 

articles have been published in specialized journals as well as in the general press. She 

is a member of the Ethics Committee of InverCaixa’ s Ethics Fund; the International 

Scientific Committee of the University Euromed in Marseille; and the Scientific and 

Academic Advisory Council of the Gender Equality" project in Switzerland. She also 

serves on the Executive Committee of IE Business School. She was awarded "Women 

Executive of the Year 2008" by the Business Women Association of Madrid (ASEME). 

Dr. Jessica Einhorn became dean of the The Johns Hopkins 
University Paul H. Nitze School of Advanced International 
Studies on June 1, 2002. The first SAIS graduate to serve as 
dean, Dr. Einhorn is known internationally for her expertise in 
global capital markets, public finance and portfolio risk 
management. 

In August 1999, Dr. Einhorn concluded her 20 year illustrious 
career with the World Bank. In the wake of the Asian financial 

crisis, from 1998 to 1999, she became a visiting fellow at the 
International Monetary Fund. She previously served as 

managing director of the World Bank, where she oversaw the Bank’s financial 

management and its mobilization of resources from the public and private sectors. 
Before assuming her role as managing director, she was vice president and treasurer of 
the Bank. Currently, she is a director of the Peterson Institute for International 
Economics, the Center for Global Development, and the National Bureau of Economic 
Research. She is a former trustee of the German Marshall Fund and the Rockefeller 

Brothers Fund, and former director of the Council on Foreign Relations. In the private 



sector, she serves on the board of Time Warner. She previously chaired the global 
advisory board of J.E. Robert Cos. and was a director of Pitney Bowes. 

Neveen E1 Tahri is the country representative of Royal Bank of 
Scotland, Chairperson of Upper Egypt Leasing and Chairperson 
& Managing Director of Delta Holdings for Financial 
Investments, a company she founded in 2007, to incubate 

entrepreneurs and small & medium enterprises (SME’s). 

Ms. E1 Tahri was the first woman elected to the board of the 

Egyptian Stock Exchange for two consecutive terms from 1997- 
2003. Ms. E1 Tahri became an entrepreneur in 1994, after having 
spent 12 years as a corporate Banker for the Egyptian joint 
venture of Chase Manhattan Bank. With the revival of the 

Egyptian capital markets, she established one of Egypt’s first brokerage firms, Delta 
Securities Egypt, and subsequently founded ABN AMRO Delta Asset Management in 
1997 and Delta Capital Investments in 2006. 

Ms. E1 Tahri has served on many Egyptian public & private company boards, including 
Banque Misr, Telecom Egypt, Egyptian Railway Projects & Transport Co., General 
Authority for Investment, Egypt Information Dissemination Company, Egypt Mortgage 
Finance Fund, Cairo for Investment & Development and Cairo Oil & Soap. She also sits 
on the board and committees of several professional & political associations. Ms. E1 
Tahri has received many international and local awards for her work to improve 
Egypt’s investment environment. 

Senator Joelle Garriat~d-Maylam (France) has served as a 
member of the French Senate since 2004, representing French 
Citizens Living Abroad. She is a member of the UMP party, 
which is the ruling party of President Nicolas Sarkozy. From 
11988 to 2004, she was elected to the High Council of French 
Expatriates (CSFE), rising to First Vice President. In the Senate, 
she is Secretary of the Committee on Foreign Affairs, Defence 
and Armed Forces, a member of the Parliamentary Office for 
Evaluation of Legislation, and Secretary of the Delegation for 
Women’s Rights and Equal Opportunity. She is also a member 
of the Political Bureau and Executive Committee of the 
UMP. She represents the Senate at UNESCO and at the 

National Commission for the Elimination of Landmines. 



An international lawyer and consultant, Senator Garriaud-Maylam has published many 

articles, reports, and three books on parliamentary, representational, and educational 

issues. She is a Chevalier of the Legion of Honor. She studied at the IHEDN and the 

National School of Administration (ENA.) She has post-graduate degrees in law and 

humanities. She taught French language at a university in Antioch, OH, and was a 

Rotary Fellow in International Law at Yale University. 

Tara Giunta is a partner in the Washington, DC office of Paul 
Hastings, Janofsky & Walker LLP. She advises companies at 
various stages of development on structuring and financing 
their businesses. Together with her colleagues in international 
taxation, intellectual property, securities, employment and 
ERISA, she offers clients a comprehensive and efficient 
management of their business and commercial needs. 

Ms. Giunta received her J.D. at Columbus School of Law, 
Catholic University and her B.A., cure laude, at Tufts 
University. She was ranked in Chambers 2008 edition. She is a 
member several bar associations, and is a board member of 

Women in Cable and Telecommunications, and the Society of Satellite Professionals 
International (SSPI). Ms. Giunta serves on the Board of Directors of Kidsave 
International and is legal counsel to the Pacific Telecommunications Council. She is a 
member of the District of Columbia Bar. 

Dr. Daniel Hamilton is the Richard von Weizs~icker Professor 
and Director of the Center for Transatlantic Relations at SAIS. 
He also serves as Executive Director of the American 

Consortium for EU Studies. Previously he held a variety of 
senior positions in the U.S. Department of State. Dr. Hamilton 
is a Member of the Academic Board of the Stiftung 

Wissenschaft und Politik (SWP) in Berlin; a Member of the 
Board of the KOrber Foundation’s USABLE awards program; a 
Member of the Board of Advisors to the European-American 

Business Council the Center for European Policy Analysis and the Prague Center for 
Transatlantic Relations; and Editorial Board Member for the Council on European 
Studies; the journal Biosecurity and Bioterrorism; and the Danish Foreign Policy 
Yearbook. He served as host of The Washington Post/Newsweek International’s online 
discussion feature Next Europe. 

Dr. Hamilton has also taught graduate courses in U.S. foreign policy and U.S.-European 
relations at the University of Innsbruck, the Hertie School of Governance in Berlin, and 
the Free University of Berlin. From 1990-1993 he was Senior Associate at the Carnegie 
Endowment for International Peace and from 1982-1990 Deputy Director of the Aspen 
Institute Berlin. 



.................................................... Dr. Marit Hoel is the founder and CEO of the Center for Corporate 
Diversity in Norway. From 2000 to 2003, the Center published an 
annual census of Women Board Directors and Executive Directors in 

the top 250 NopaTegian companies. Dr. Hoel was previously the 
Research Director at the Institute for the Studies of Higher Education 
and a Research Fellow at the Institute for Social Research in Oslo, 
Norway. In 2000, Dr. Hoel arranged Norway’s first seminar on 
"Leadership-Equality-Diversity" where she presented her report on 
the emerging strength and competence of businesswomen in 

Norway. Dr. Hoel has published many" articles and several books on women and work. 
In 2008 she authored the article, The Quota Story, describing the process behind the 

quota law- on corporate boards in Norway C~Tinnicombe & Singh (ed). In November 
2008, Dr. Hoel received The World of Difference 100 Award at a TIAW Award Gala in 
Toronto, Canada. Dr. Hoel is frequently quoted in the media on measures taken in 
different countries to enhance women’s participation in corporate leadership. 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii Morten Huse is a Professor of Management and Organization 
at the Norwegian School of Management BI, Oslo and Tor 
Vergata University, Rome, and is an affiliated professor at 
various universities in Europe. He also currently serves as the 
President of the European Academy of Management (EURAM). 
He is on the board of several organizations, serving as the 
Board chair of StyreAkademiet Norway (National Association 
of Corporate Directors), Director of International Programs at 
the Academy of Management (USA), the Advisory Board of 

and board memberships in various business and voluntary Catalyst Europe, 
organizations. 

His academic interests include boards of directors with focus on value creation, 
strategic and entrepreneurial management, and the human side of corporate 
governance, including women directors and governance in SMEs and family firms. 
Other research interests include church leadership, entrepreneurship, corporate social 

responsibility and ethics. He has authored more than 15 books and 100 articles, and has 
also been guest editor of special issues of various journals. 

Ambassador Ren~e Jones-Bos is the 44th representative of the 
Kingdom of the Netherlands to the United States. Ambassador 
Jones-Bos steadily rose through the ranks of the Netherlands 
Ministry of Foreign Affairs. Prior to her appointment to 



Washington, Ambassador Jones-Bos served as the Director-General for Regional Policy 
and Consular Affairs, and as Ambassador-at-Large for Human Rights. Ambassador 
Jones-Bos also served as the Head of the Security Council Task Force of the Ministry of 
Foreign Affairs. Previous assignments within the Ministry included: Deputy Chief of 
Mission to the Royal Netherlands Embassy in Prague and Czech Republic; Head of 
Recruitment & Training; and postings in Dhaka, Bangladesh; Paramibo, Suriname; and 
Moscow, USSR. 

Before joining the Ministry of Foreign Affairs, Ambassador Jones-Bos began her career 
as a translator/interpreter. The Ambassador speaks French, German, Italian and 
Russian. Ambassador Jones-Bos has held several board positions throughout her career, 
including: the Supervisory Board of the Leiden University Medical Center; the 
Netherlands Society for International Affairs; the Advisory Board of the University of 
Tilburg; and the Selection Board of the Ministry of Foreign Affairs. 

James (Jim) Kristie is the Editor and Associate Publisher of 
Directors & Boards, a quarterly journal and a monthly online 
newsletter (the e-Briefing) of high-level leadership, governance, 
finance, legal, and strategic issues. His expertise includes 30 
years of research and writing on corporate governance, the role 
and responsibilities of a board of directors, executive and 
director compensation, fiduciary duties of boards, corporate 
leadership and management, strategy, succession planning, 
executive and director recruitment, and advisory boards. Mr. 

Kristie serves on the board of Temple University Press, Corporate Governance 
Advisory Council, LeBow College of Business at Drexel University, and Vienna Human 
Capital Advisors. He is also a member of the CFA Institute and the Philadelphia 
chapter of a national organization of investment industry professionals and advisors. In 
1998, Mr. Kristie won the Philadelphia Prize for Investment Research for the paper, 
"Timeline: The Evolution of 20th Century Corporate Governance." 

Barbara J. Krumsiek is Chair, CEO and President of Calvert 
Group, Ltd., an investment management firm headquartered in 
Bethesda, Maryland. Calvert manages over $14 billion in assets. 
Ms. Krumsiek is also Director and Chair of Acacia Life Insurance 

Company. Calvert and Acacia Life are affiliates of UNIFI, a 
mutual holding company based in Lincoln, Nebraska. 

Ms. Krumsiek’s career in the investment industry spans over 
three decades. Before becoming Calvert’s CEO in 1997, she was 
Managing Director at Alliance Capital Management L.P. in New 
York, and was responsible for mutual fund and variable 

insurance product lines worth over $17 billion in assets. At Calvert, Ms. Krumsiek has 
been at the forefront of socially-responsible investment, including a focus on board 



diversity and gender inclusiveness. Under her leadership in 2004, her firm developed 

the Calvert Women’s Principles, the first global code of corporate conduct focused 

exclusively on empowering, advancing and investing in women worldwide. These 

initiatives were recognized in June 2007 when Ms. Krumsiek accepted the "Women of 

Concern" award for developing innovative and precedent setting initiatives that strive 

to empower women globally. 

Eric Mayne was the Chief Supervision Officer of ASX Compliance at 
the Australian Securities Exchange from May 2005 through August 
2010. He also chaired the ASX Corporate Governance Council from 

May 2005 until July 2010. Mr. Mayne was responsible for ASX’s 
oversight of the Futures and Equities markets, including company 
disclosure, market surveillance and participant activi~T and 
compliance with ASX’s Operating Rules. 

While Chair of the ASX Corporate Governance Council, Mr. Mayne 
supervised the 2007 release of the second edition of the Council’s 

Principles and Recommendations, and the June 30, 2010 amendments. He currently 
chairs the MCE Appointments Selection Panel. Mr. Mayne has over 40 years experience 
in revenue and securities regulation as a senior executive at the Australian Securities 
Exchange, a partner (and managing partner) at the law firm Mallesons Stephen Jaques, 
and a official at the Australian Taxation Office. 

Irene Natividad is the Chair of Corporate Women Directors 
International (CWDI), which promotes the increased participation 

of women on corporate boards globally. CWDI is an offshoot of the 
Global Summit of Women, a 20-year-old gathering of women 
leaders from around the world, for which she serves as President. 
Based in Washington, DC, CWDI promotes the increased 
participation of women in corporate boards globally, fosters 
national and international networks to link women directors, and 

seeks to hone directors’ skills in corporate governance. To provide baseline information 
from which women’s progress on corporate boards can be measured, CWDI has 
conducted research internationally to identify women corporate board members in 
Australia, Canada, Japan, South Africa, Spain, and the United States, as well as a 
regional report covering top companies in Latin America, and three Global reports 
analyzing women’s board participation at the 200 largest companies in the world. 

Ms. Natividad has served on numerous boards, from nonprofits such as the National 
Museum of Women in the Arts to advisory boards for Cigna, Wyndham International 
and the National Association of Corporate Directors. From 1994 to 2002, she also served 
on the Board of Directors of the Sallie Mae Corporation. She has been named one of the 
"21 Leaders for the 21St Century", by Women’s eNews; one of the "25 Most Influential 



Working Mothers" by lAlorking Mother magazine; and as one of the "100 Most Powerful 
Women in America" by Ladies Home Journal. 

Susan Ness, the SAIS Conference Chair, is a Senior Fellow at the 
SAIS Center for Transatlantic Relations. She also is the head of 

Susan Ness Strategies, a global communications policy consulting 
firm, and frequently lectures on global communications policy and 
women’s leadership. Commissioner Ness served on the Federal 
Communications Commission from 1994 to 2001, where she played 
a key role on spectrum reform, competition, and the introduction of 
digital services. She was a senior FCC representative at international 
meetings and conferences on trade, spectrum and standards. In 
2008, she co-led an Obama Presidential Transition review team. 

Previously, she was founding CEO of GreenStone Media, a startup company that 
produced and syndicated award-winning talk radio programming for women. 

Commissioner Ness was Distinguished Visiting Professor at the Annenberg School 
(University of Pennsylvania). Before her FCC service, she was vice president and gro up 
head of a national bank, where she specialized in the telecommunications and media 
sectors. She was a member of the board of directors of two publicly traded companies. 
She is a member of Women Corporate Directors 0#TCD) and an Affiliated Expert with 
the Information Technology & Innovation Foundation (1TIF). She earned an MBA from 
Wharton, a JD from Boston College Law School, and a BA in political science and 
international relations from Douglass College (Rutgers). 

Meesha Rosa, Director of Corporate Board Services and 
Marketing Operations at Catalyst Inc., works with corporate 
board governance organizations and associations. She advises 
on training and recruitment of women for board membership. 
Ms. Rosa also manages Catalyst’s Marketing Department. An 
issue specialist, she speaks about Catalyst’s Censuses of Women 
Board Directors and Corporate Officers and Top Earners of the 
Fortune 500. She also conducts presentations on Catalyst’s 
women of color in corporate management research and is a 

member of Catalyst’s Women of Color Issue Specialty Team. 

Prior to joining Catalyst, Ms. Rosa worked with the Columbia University School of 
Public Health’s National Center for Children in Poverty and Department of 
Sociomedical Sciences, where she conducted child development research. She also 
worked at the New York City Administration for Children Services in the Management 
and Statistical Reports Division. Ms. Rosa received her B.A. in Black and Puerto Rican 
Studies and Sociology from City University of New York, Hunter College, and 
completed a M.S. in Urban Policy Analysis and Management at The New School. 



Jillian Segal is currently a Director of National Australia Bank, 
the Australian Securities Exchange Limited, The Garvan Institute 
of Medical Research and a Member of the Remuneration Tribunal. 

She is Deputy Chancellor of the University of New South Wales, a 
Member of the Sydney Advisory Council of the Centre for Social 
Impact, and Chairman of the General Sir John Monash 
Foundation. Previously, Ms. Segal was President of the 
Administrative Review Council and Chairman of the Banking and 
Financial Services Ombudsman Board. She also has been a 

member of the Major Performing Arts Board of the Australia Council. 

From 1997 to 2002, Ms. Segal was a Commissioner of the Australian Securities and 
Investments Commission (ASIC), rising to Deputy Chair in November 2000. Prior to 
joining ASIC, Ms. Segal specialized in corporate and environmental law as a partner at 
Allen Allen & Hemsley (now Allens Arthur Robinson). Ms. Segal was awarded the 
Centenary Medal in 2003 for service to society through business leadership, and 
appointed a Member of the Order of Australia in 2005 for her work on financial services 
reform and market regulation. Ms. Segal has a BA LL.B from UNSW and an LL.M from 
Harvard Law School. 

Dr. Jane Shaw became chairman of the Board of Intel Corporation 
in 2009, having been a director since 1993. She also is a Director of 
McKesson Corp., a healthcare supply management company, 
where she chairs the Committee on Directors and Corporate 
Governance and serves on the Audit Committee. She serves on 
the board of Talima Therapeutics, an emerging drug delivery 
company. She previously served as Chief Executive Officer from 
1998 to 2005 of Aerogen Inc., a specialty pharmaceutical company. 

In 1995, Dr. Shaw- founded Stable Network, a biopharmaceutical 
consulting firm, and has worked in the biopharmaceutical industry since that time. Dr. 
Shaw held various scientific and management positions with ALZA Corporation, a 
pharmaceutical company, including as its President and Chief Operating Officer. She 
served as Chairman of Nektar Therapeutics (formerly, Aerogen Inc.) and was a director 
from 1998 to 2005. Dr. Shaw was on the board of OfficeMax Inc. from 1994 to 2006. Dr. 

Shaw received a BSc and PhD in Physiology from Birmingham University in England 
and an honorary doctorate from Worcester Polytechnic Institute. She holds numerous 

patents. 

Susan Schiller Stautberg is the Co-Founder and Co-Chair of 
Women Corporate Directors (WCD), the only global membership 
organization and comm unity of Women Corporate Directors. She is 
also the President of PartnerCom Corporation, which assembles and 



manages Advisory Boards globally for businesses, governments, and non-profits. Ms. 
Stautberg is an innovative, multi-dimensional leader as well as a visionary community 
and strategic alliance builder in the public, private, and social sectors. In her capacity as 
Corporate and non-profit Director, Ms. Stautberg has served on or created the Advisory 
Boards for Avon, Bank of America, Bayer Diabetes Care, CIGNA, Citibank, Council on 
Competitiveness, Deutsche Bank Private Wealth Management, Goldman Sachs, 
Investment New Zealand, Merrill Lynch, Microsoft, Northern Trust, Northwestern 
Mutual, Proctor & Gamble, Walmart and others. 

Ms. Stautberg co-founded OnBoard Bootcamps, which provides an insider’s guide on 
how to be selected to be a Corporate, Private Company or Advisory Board Director. 
Attendees learn to position themselves so that they are in the right place at the right 
time, get their names on the short list, make strategic board matches, and once selected, 
become an effective board member. 

Scott B. Stokes is the Deputy Director of Research at 
GovernanceMetrics International (GMI). He began with GMI 
as an analyst when GMI first began rating companies in 2002, 
and was named Deputy Director of Research in February 2007. 
In July 2010, GMI merged with The Corporate Library. The 
merger created the world’s leading independent firm 
providing corporate governance risk ratings; environmental, 

social and corporate governance (ESG) advisory and analytical services; and a suite of 
online global governance information products for the investment market. 

Mr. Stokes previously was vice president and headed the New York office of Investa, 
Inc., a money management firm. He was responsible for the SEC registration of two 
newly established equity mutual funds. 

Ambassador Wegger Strommen is the Norwegian 
Ambassador to the United States. He came to Washington, 
D.C. in 2007, after serving as Ambassador and Permanent 
Representative to the United Nations in Geneva since 2005. He 
was Norway’s Deputy Permanent representative to the United 
Nations in New York from 2002-2005, served on the Security 
Council during Norway’s tenure from 2000-2002, and as 

Norway’s Deputy" Foreign Minister from 1999-2000. Ambassador Strommen joined the 
Norwegian diplomatic service in 1984. An international lawyer, he practiced law in 
Norway and in New York. 

Ambassador Kurt Volker is a Senior Fellow and Managing 
Director of the SAIS Center for Transatlantic Relations. He is a 

former U.S. Ambassador to NATO. Additionally, Ambassador 
Volker is a Senior Advisor to the International Security Program 
and member of the Atlantic Council’s Strategic Advisors Group. 



Prior to joining SAIS, Ambassador Volker was a career member of the United States 

Senior Foreign Service, with over 23 years of experience working on European political 

and security issues under five U.S. Administrations. He served as Ambassador and the 

19th U.S. Permanent Representative on the Council of the North Atlantic Treaty 

Organization (NATO), leading the 156-person strong U.S. Mission to NATO. 

Prior to his NATO service, Ambassador Volker was Principal Deputy Assistant 
Secretary for European and Eurasian Affairs at the U.S. Department of State, a deputy 
chief of staff for NATO’s Office of the Secretary General, a former legislative fellow in 
the office of Senator John McCain, a U.S. Foreign Service officer in Brussels, Budapest, 
London and Washington, D.C., and was an intelligence analyst for Northern Europe 
with the Central Intelligence Agency. 

Ann Yerger was named Executive Director of the Council of 
Institutional Investors in January 2005. She joined the organization 
ten years earlier as Director of Research Service. Founded in 11985, 
the Council is an organization of public, corporate, and Taft- 
Hartley pension funds that manage in aggregate over $3.0 trillion 
in assets. The Council’s objective is to address, on a non-partisan 
basis, investment issues and corporate governance issues. 

Before joining the Council, Ms. Yerger was deputy director of the 
Corporate Governance Service of the Investor Responsibility 

Research Center. Before joining IRRC, she worked in the domestic corporate banking 
division of Wachovia Bank. She currently serves as a member of the Investor Advisory 
Group of the Public Company Accounting Oversight Board, the Investor Advisory 
Committee of the Securities and Exchange Commission, and the Nasdaq Listing and 
Hearing Review- Council. She is a director of the National Institute on Retirement 
Security. She received an A.B. in Economics from Duke University" and an M.B.A. in 
Finance from Tulane University. 

CORPORATE PARTNERS: 



r  nuu :g’ au"-s"n-s professionals deliver 

innovative solutions to the complex legal challenges 

encountered by the world’s top financial institutions 

and Fortune 500 companies. With 18 offices in maior business centers across Asia, 

Europe, and the U.S., Paul Hastings has the global reach and extensive capabilities to 

provide personalized service wherever our clients’ needs take us. At Paul Hastings, we 

work closely with our clients and build deep institutional relationships through our 

global practice groups and client service teams. And we actively seek talent that shares 

our dedication to client service and our firm commitment to success. 

Our diversity strategy stretches across the globe to leverage our collective best customs, 

cultures and business practices. We partner with leading diversity organizations, law 

schools, and clients to fulfill a mission of consistent excellence in legal practice, equality 

in the workplace, and promotion and advancement for all people. This fall, we look 

forward to collaborating with many of our allies in diversity" while serving as a 

corporate sponsor for the Human Rights Campaign National Dinner, the Women’s 

Forum for the Economy & Socie~T Global Meeting, the Corporate Counsel Women of 

Color Career Strategies Conference, and the Women Corporate Directors Fall Institute. 

~O iill ~I.e Google’s mission is to organize the world’s information and make 
~:~i it universally accessible and useful. Google’s innovative search 

technologies connect millions of people around the world with 

information every day. Founded in 1998 by Stanford Ph.D. students Larry Page and 

Sergey Brin, Google today is a top web proper~T in all major global markets. Google’s 

targeted advertising program provides businesses of all sizes with measurable results, 

while enhancing the overall web experience for users. Google is headquartered in 

Silicon Valley with offices throughout the Americas, Europe and Asia. 

Founded in 1989, the Intel Foundation is a philanthropic organization 
focused on programs that advance education and improve 
communities worldwide. By providing funding for national and 
localized grants, the foundation helps fuel innovation in classrooms, 
empower women and underserved youth, and enables Intel 

employees to serve the needs of their comm unities. The goals of the Intel Foundation 
are to increase interest in math and science education, and to help develop a future 
workforce that represents the diversity around the world. 

At Nokia, we are committed to connecting people. We combine 

NOK|A advanced technology with personalized services that enable 

people to stay close to what matters to them. Every day, more than 

L3 billion people connect to one another with a Nokia device - from mobile phones to 

advanced smartphones and high-performance mobile computers. Today, Nokia is 



integrating its devices with innovative services through Ovi, including music, maps, 

apps, email and more. Nokia’s NAVTEQ is a leader in comprehensive digital mapping 

and navigation services, while Nokia Siemens Networks provides equipment, services 

and solutions for communications networks globally. 

JOHN & SUSAN B, MAGEE: John B. Magee, a senior partner at Bingham McCutchen 

LLP, is one of the nation’s leading tax lawyers and litigators. He is also an adjunct 

professor at Georgetown University Law School, where he teaches transfer pricing in 

the masters tax program. Susan B. Magee is a life-long advocate of prominent 

leadership roles for women in business, politics and government. She was a leader in 

the women’s movement in the 1970s; served as a White House Fellow in Washington; 

and most recently authored a book on the life and art of Holocaust survivor, Kalman 

Aron. 

,o---~. -~,~,a~~Jr~ATffRH°I¢¢~E~ 
PricewaterhouseCoopers provides sector-specific 

...... services in the fields of Assurance, Tax & HRS and 
Advisory. Our objective is to help our clients improve their operational agility - not 
only as a service provider, but also as a business partner. We give practical advice, 
identify opportunities and suggest innovative solutions: with a result-driven focus and 
often from a surprising perspective. We do this with some 4,800 colleagues in the 
Netherlands and more than 155,000 people in 153 countries around the world on the 
basis of our Connected Thinking philosophy. We serve large national and international 
companies as well as governments, not-for profit organizations and private companies. 

:ii!i ii iiii: ........... For sixty years, Tupperware has produced and globally markets 
.... home products. The company is known for its ingenious design, 

=~::~:~:=’~:~’:"::~ quality construction and lifetime warranty. Its designs have 
been included in many of the world’s art museums and industrial design 
collections. Tupperware has a global sales force of over 2.4 million in almost 100 
countries, with sales revenues of $2.1 billion (2009). Product brands and categories 
include preparation, storage and serving solutions for the kitchen and home through 
the Tupperware brand, and, beauty and personal care products through its Avroy 
Shlain, BeautiControl, Fuller, NaturCare, Nutrimetics, and Nuvo suite of companies. 

Calvert is an investment management company with more than 

Calver  ~~ $14 billion in assets, serving institutional investors, retirement 
~ ~a v ~ ~ v ~, ~ u-~ ~ ~ plans, and financial intermediaries. Many of our more than 40 

:<~*~~::: .............. investment strategies feature integrated corporate sustainability 
and responsibility research. Because diversity and gender 

equality are at the core of Calvert’s sustainability criteria, the firm created the Calvert 
Women’s Principles, the first global code of corporate conduct focused exclusively on 
empowering, advancing and investing in women worldwide. In 2009, these Calvert 



Women’s Principles were used as a baseline for the newly developed Women’s 

Empowerment Principles, developed with UNIFEM and the UN Global Compact. 

ORGANIZATIONAL PARTNERS 

Corporate Women Directors International (CWDI) promotes the increased 

participation of women in corporate boards globally, fosters national and international 

networks to link women directors, and seeks to hone directors’ skills in corporate 

governance. To provide baseline information from which women’s progress on 

corporate boards can be measured, CWDI has conducted research internationally to 

identify women corporate board members in Australia, Canada, Japan, South Africa, 

Spain, and the United States, as well as a regional report covering top companies in 

Latin America, and a Global report analyzing women’s board participation at the 200 

largest companies in the world. 

European Professional Women’s Network (EPWN) is a vibrant growing pan-European 
federation of more than 17 women’s networks for professional women of all sectors and 
industries. Our common objective is to provide women with the tools, networks and 
support they need to assume leadership. With 3500 members and more than 90 
nationalities, EPWN organizes around 600 events a year in 18 cities. EPWN has 
published 11 books in the Women@Work series and has been widely quoted in the 
media as opinion leaders on women’s professional progress. 

Women Corporate Directors 0A’CD) is a rapidly growing international comm unity of 
women who serve as directors of corporations. WCD is committed to sharing the best 
practices of corporate governance and to discussing the challenges of conducting 
business in a highly competitive and volatile global economy. With over 700 members 
who serve on over 850 boards, WCD membership provides a unique opportunity for 
networking, making new friends, and learning from the intellectual capital of 
accomplished women from all over the world. WCD offers local, regional, national, and 
international forums to generate candid, thoughtful and confidential dialogue on issues 
facing directors and their companies, learning from each other, and in the process, 
helping all members navigate the challenges of conducting business in a highly 
competitive and volatile global economy. The WCD network provides a platform of 
turning ideas into action. 

The InterOrganization Network is a national nonprofit organization representing more 
than 10,000 women dedicated to increasing representation of women on for-profit 
boards and in executive suites. ION creates a national voice for its 14 regional member 
organizations to influence, build awareness and expand opportunities and connections. 
These executive women’s groups join together as ION to combine their energies, 
leverage their strengths and maximize individual and aggregate influence with the goal 



of increasing the number and percentage of women who comprise the leadership of 
corporate America. 

Vital Voices Global Partnership identifies, invests in and brings visibility to 
extraordinary women around the world by unleashing their leadership potential to 
transform lives and accelerate peace and prosperity in their communities. Our 
international staff and team of over 1,000 partners, pro bono experts and leaders, 

including senior government, corporate and NGO executives, have trained and 
mentored more than 8,000 emerging women leaders from over 127 countries in Africa, 
Asia, Eurasia, Latin America and the Caribbean, and the Middle East since 1997. These 
women have returned home to train and mentor more than 500,000 additional women 
and girls in their communities. They are the Vital Voices of our time. 

The Women’s Foreign Policy Group (WFPG) is an independent, nonpartisan, nonprofit, 
educational membership organization that promotes global engagement and the 
leadership, visibility and participation of women in international affairs. The WFPG’s 
in-depth global issues programs feature women leaders and highlight their 
contributions and voices. The organization also hosts leadership development activities 
to promote the next generation of women leaders. The WFPG partners with many 
foreign policy organizations and is a key player in broadening the constituency for 
international affairs and helping educate Americans. The WFPG brings together 
participants from across sectors and links them domestically and internationally. 
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Wednesday, September 15, 2010 8:11 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Notice of Direct Deposit from UNC Chapel Hill -contaJns htmFJavascfipt 

To reconcile 

From: ACH,Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Wednesday, September 15, 2010 7:45 AM 
To; LTSSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains hLml/Javascript 

Disbursement ~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 8:27 AM 

@earthlink.net 

ILE: Women Bankers 

Elizabeth ---Thanks for forwar’di~g this. I’1t take a look and leL you k~ow if I have any ideas. 

~.issa 

i.~.i 

From:        ~earthlink.net [mailto        ~earthlink.net] 
Sent: Friday, September i0, 2010 6:38 PM 

To: Broome, Lissa L 
Subject: Women Bankers 
Lissa: 
Take a look at this to see if you might know of any magazine of publication that would be interested in publishing it. 
In any event, historically it’s an interesting snapshot. 
EG 
Elizabeth Ghaffari, 
author of Outstanding in their Field: How Women Corporate Directors Succeed 
(Praeger: 2009), see: v,~w.outstanding-in-their-field.com 
Champion Boards, a service of Technology Place Inc. at: ~:__c_’_h__’_a__r_[)~ionboards.com 
2807 Highland Avenue, Suite 5 

Santa Monica, CA 90405 
e: EG@ChampionBoards.com 
tel: 310-396-9863 
fax: 310-392-3909 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 8:32 AM 

Eleanor Bloxham CEO The VaJue Alliance <ebloxham@thevaluealliance.com> 

IU:;: thursday 

I like this proposal, especially because of its effects on teamwork and CEO pay. You’re right also, that it gives an opportunity for women to experience leadership 

and to be successful at it. 

Good job 

Ussa 

i.~.i [[ssasi95°°° 

From: Eleanor Bloxham CEO The Value Alliance [mailto:ebloxham@thevaluealliance.com] 
Sent: Monday, September :[3, 2010 1:38 PM 

To: Broome, Lissa L 
Cc: CoNey, John M 
Subject: thursday 

Dear Lissa, 

I hope this finds you well. I see that you will be speaking on the board gender gap this Thursday. Unfortunately, I will not be able to be there, but as you know, this 

is a topic of great interest to me. 

As my current contribution to this thinking, which may be of interest to your gathering, some have suggested, I think rightly, that closing the gender gap on boards 

can be greatly aided by closing the gender gap in the C-suite. To that end, the novel suggestion I make for consideration here 

http://money.cnn.corn/2010/O9/13/news/companies/interim CEO HP Sears.fortuneiindex.htrn might give women more opportunity to hold that CEO title. 

All my best for a great meeting. 

With best regards, 
Eleanor 

~ Build a Bridge of Trust TM 

E~eanor Bloxham 

GEe, [he Value Alliance and Corporate Governance Alliance 
ph 614-57’1-7020 fax 6’14o891-3578 
www.thevaluealliance.com 

]his message and any attachments contain confiden~iaf information not intended fo~ distribution or use without the express pem~ission of the sender. 

Frera: Lissa Broome [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, January 20, 2010 8:4:[ AM 

To: Eleanor Bloxham CEO The Value Alliance 
Co: ’John CoNey’ 
Subject: Re: aCdcle 

Thanks, Eleanor. Very interesting. 

Lissa 

Eleanor Bloxham CEO The Value Alliance wrote: 

Hello Lissa and John, 

I hope this finds you both well. 

Attached is an article I wrote that was published in a slightly different form. The article celebrates the leadership of women and discusses issues relevant to your 

research. 

Please feel free to pass along. 

All my best. 

With best regards, 
Eleanor 

~ Build a Bridge of Trust TM 



Eleanor Bloxharn 
CEO, The Value Alliance and Corporate Governance Alliance 
ph 614-571-7020 fax 614-891-3578 

This message and any attachments contain confidential information not intended for distribution or use without the express permission of the sender. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 8:48 AM 

.lerry Markham < @gmail.com2 

ILE: Chapter 7 addition and partial Chapter 11 

Jerry_. Could you look at it now so I can send it out today? It’s tna~nly the second paragraph of the two pasted in below. Thanks. 

Lis~ 

In December 2009 the Basel Committee introduced a package of proposals known as Basel III. Areas of emphasis included raising the quali .ty of Tier 1 

capital, introducing a leverage ratio (similar- to that in efl}ct in the United States), implementing a liquidity coverage ratio to ensure that the institution has sufficient 

liquidity to survive one month of acute stress, promoting build-up of capital in good times s~ that it could be drown upon in times of stress, and requiring higher capital 

or risk weights to capture the risks of complex trading activities and securitization exposures. This initial Basel report was sha~ly criticized by the international banking 

community’ which argued that it would impose great costs on banks, dampen lending, mad hurt the global economy. The Institute of International Finance estimated that 

these Basel reforms would require banks to raise $700 billion in com,non stock and issue $5.4 trillion in long-term debt over five years. ’][’he Basel Committee released 

its own study of the economic impact of the proposed reforms in August 2010. That study concluded that there would be a modest negative macroeconomic impact 

caused by the increase in capital, but concluded that the long-term benefits of the changes would outweigh these short-term costs. 

Additional details regarding Basel III were agreed to by the Basel Committee in September 2010. U.S. t~deral banking agencies noted in a press release their 

endorsement of the new standards. Joint Press Release, Banking Agencies Express Support for Basel Agreement, Sept. 12, 2010 

<v~ ww.t}deralreserve.gov, newseventgpress, bcreg/20100912a.htm>. The minimum Tier I capital ratio will increase during a phaae-in period from 4% to 6%, and the 

proportion of Tier 1 capital represented by common equity will also increase. The minimum total capital ratio will renmin at 8%, but the new standards will also impose 

a countercyclical capital buffer of 2.5% of common equi .ty during period of excessive growth. So, in these times, total capital must be 10.5% with 8.5% in the Tier 1 

categou. Under e~sting capital standards, only 4% Tier 1 capital is required in the 8% total capital ratio. A 3°/6 leverage ratio on total assets (versus risk-adjusted 

assets) will also be phased in. The Committee hoped to gain approval for these changes in approach in Novmnber 2010 when the leaders of the Group of 20 major 

economies were scheduled to meet in South Korea. 

From: Jerry Markham [mailto:           @gmail.com] 
Sent: Wednesday, September 25, 2020 6:20 AM 

To: Broome, Lissa L 
Subject: Re: Chapter 7 addition and partial Chapter 22 

I am in Miami all day today but will look at it first thing in the morning. 

JerU W. Markham 
Professor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 

~a?gmail.com 

On Tue, Sep 14, 2010 at 11:34 PM, Broo,ne~ Lissa L <!.~?..m__9_r!~e_.(_a~_email.anc.edu> wrote: 

Hi Jerry 

I added a paragraph to Chapter 7 to flesh out a little more about the new Basel stuff see the top of page 34. 



Also I have attached what I have worked on ,so t?ar in Chapter 11 (I’m done through page 18). You should proof that part careIhlly, because I moved some things 

around. 

I don’t think I’ll be able to finish Chapter 11 tomorrow betbre I leave for DC, but I will send to West Chapters 7, 8, 9, m~d 10, with lhe final four chapters to be 

received by then on Tue~tay of next week along ruth the utxtates k) the s~atutory supplement. 

Thanks, 

Lissa 

ii.~.iI ’issasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 9:08 AM 

Ronan, Adam <aronan@email.unc.edu> 

ILE: Letters for 

so I’m sure he has been distracted~ 

From: Ronan, Adam 
Sent: Wednesday, September 15, 2010 9:07 AM 
To: Broome, Lissa L 
Subject: RE: Letters for 

Hi Pr.:_~fessor ~.~roome, 

sort of d~sappeared from the cled~ship radar at the end of the process - he dR~n’L create paper or e~ec[:ronk: apps, so we put h~s J-CAP kd:ters on hoh~ uet~ ~ 

heard [:rom him. He sent rne an e--mail yesterday, ssyk~g he was ~nLerested in a couple recent clerkships opportunities----so ~ w~l proceed w~th processing his 

letters. 

~ wH] send you a notice to v~ew and ~pOrove your ~etters, once ] get ~ ]~tt~e more h~form~tion from him. 

Thanks 

A d a m 

F~m= Broome, Lissa L 
Sent= Wednesday, September ~5, 20~0 8:2~ AN 

Te= Ronan, Adam 
Subject: Le~ers Br 

Hi Adam - 

I wanted to check on letters I wrote for Did I ever approve them? 

Thanks. 

Lissa 

~:~ lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 9:40 AM 

Jen5, Markham < @gmail.com2 

l~E: Chapter 7 addition and partiaJ Chapter 11 

Thanks. Tomorrow or Friday is Fit~e for Chapter 11 and you may want to wait until I’ve worked on the last part ot: the ChapLer and send you a revised version. 

~.~.~ ~issasi#5000 

From: Jerry Markham [mailto:          . ~gmail.com] 
Sent; Wednesday, September 15, 20:tO-6:27 AM 
To: Broome, Lissa L 
Subject: Re: Chapter 7 addition and partial Chapter 
Sorrry, I did look at Chapter 7 and it is fine. 

Jerry W. Marldmm 

Professor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 

’,~!~mail.com 

On Tue, Sep 14, 2010 at 11:34 PM, Broome, Lissa L <lbmome(r-4email.uuc.edu> wrote: 

Hi Jer~ 
I added a paragraph to Chapter 7 to flesh out a little more about the new Basel stuff see the top of page 34. 

Also I have attached what I have worked ou ,so thr in Chapter 11 (I’m done through page 18). You should proof that part careIhlly, because I moved some things 

around. 

I don’t think I’ll be able to finish Chapter 11 tomorrow betbre I leave for DC, but I will send to West Chapters 7, 8, 9, dud 10, with the final four chapters to be 

received by theu ou Tue~tay of next week along with the updates to the s~tutory supplement. 

Thanks, 

Lissa 

~ ~i~g~ooo 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 10:13 AM 

PAUL SHEPARD <paul@shepardstrategy.com> 

ILE: Corporate Board Diversib’ 

SAIS Program - Broome.doc 

Hi Paul -- Some of the research is cited on the attachment. Hope this is helpful 
l.issa 

From: PAUL SHEPARD [mailto:paul@shepardstrategy,com] 
Sent; Wednesday, September 15, 2010 9:40 AM 

To-" Broorne, Lissa L 
Subject; RE: Corporate Board Diversity 

I am working on an op-ed for nalion~] newspapers on the subject and wanted to find the lares1 thi~fldng on why racial diversib’ on corporate boards helps the 

company’s bottom line. 

PS 

--- On Tue, 9/14/10, Broome, Lissa L <lbroome@~.maiZ unc. edu> wrote: 

From: Broome, Lissa L <lbroome@email.unc.edu> 
Subject: RE: Corporate Board Diversi~ 

To: "PAUL SHEPARD" <paul@shepardstrategy.com> 
Date: Tuesday, September 14, 2010, 11:58 PM 

Hi Paul - They won’t be published until the spring. Let me know a little more about your interest and maybe I can gel you access [o d~aft papers. 

Yo~ might be interested in a program this rhursday, Sept. 16 in Washington, DC at the Johns Hopkins School of Advanced International 
Studies. The program is called Closing the Gender Gap: Global Perspectives on Women in the Boardroom. The Agenda is attached. 
Registration (which is free) is available at http://transatlantic.sais-jhu.edu/events/2010/qender conf.htm. If you are interested in global 
perspectives, including that from countries that are mandating board gender diversity, you should check this out. I believe the program will 
be streamed live for those unable to attend in person. 

Lissa 



i.~.i iissasiqSO00 

From: PAUL SHEPARD [mailto:paul@shepardstrategy.com] 
Sent: Tuesday, September 14, 2010 2:46 PM 
To: Broome, Lissa L 
Subject: Corporate Board Diversity 

Ms. Broome, 

I am vel7 interested in this topic. Have the major l~qpers presented at the April meeting ~een published yet in the North Carolina Law review? 

Thank you, 

Paul Shepard 



Closing the Gender Gap: 
Global Perspectives on Women in the Boardroom 

September 16, 2010 

The ROI of WOB (Women on Boards) 
Lissa Lamkin Broome 

University of North Carolina School of Law 

Selected Quantitative Research on Board Diversity and Corporate Performance 

Renee B. Adams & Daniel Ferreira, Women in the Boardroom and Their Impact on Governance 

and Performance, 94 J. of Financial Economics 291 (2009). 

More diverse boards are more likely to hold CEOs accountable for poor stock price 
performance. 

Gender diversity has beneficial effects in companies with weak shareholder rights, but 
detrimental effects in companies ~vith strong shareholder rights. 

Kenneth R. Ahem & Amy K. Dittmar, The Changing of the Boards: The Value Effect of a 
Massive Exogenous Shock, draft of Mar. 28, 2010, available at 
http ://papers. s srn. corn/sol 3/papers. cfm ? ab stract i d= 1364470. 

~, Finding that the Norwegian mandate had a significant negative effect on firm value, but 
attributing the decline to youth, inexperience, or other characteristics of the new 
directors, and concluding that gender diversity has no effect on firm value. 

Diana Bilimoria, The Relationship Between Women Corporate Directors and Women Corporate 
Officers, 27 J. of Managerial Issues 47 (Spring 2006). 

~, Finding that there is a positive relationship between the presence of women corporate 
directors and the representation of women on the top management teams of Fortune 500 
companies. 

David A. Carter, Betty Simkins & W. Gary Simpson, Corporate Governance, Board Diversity, 

andFirm Value, 38 Financial Review 33 (2003). 
Finding a statistically significant relationship between the presence of women or 
minorities on the board and firm value, as measured by Tobin’s Q, controlling for size, 
industry, and other corporate governance measures. 

Adams & Ferreira (above) note that the findings of Carter, et al., showed a correlation, 
but not a causal relationship. 

David A. Carter, Frank D’ Souza, Betty J. Simkins & W. Gary Simpson, The Diversity of 
Corporate Board Committees and t~Tnancial Performance (Mar~ 15, 2007), availabl e at 
http:iissrn.com 

~, Finding that board diversity has a positive effect on financial performance as measured 
by Tobin’s q. 

Gender diversity has a positive effect on financial performance primarily through the 
audit function of the board. 
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Ethnic diversity impacts financial performance through audit, executive compensation, 
and director nominations. 

Catalyst, }he Bottom Line: Corporate Performance at~d Women’s Representation on Boards’ 

(2007). 

Fortune 500 companies with higher percentages of women board directors, on average, 
financially outperformed companies with the lowest percentages of women board 
directors by significant margins. 

Catalyst, Lois Joy, Advancit~g Women Leaders: The Connection Between Women Board 

Directors and Women Corporate Officers (2008). 

Analyzed the relationship between the percentage of women board directors a Fortune 
500 company had in 2001 and the percentage of women corporate officers the same 
company had in 2006. The analysis controlled for industry, revenue, and percentage of 
corporate officer positions held by women in 2000. 

Results showed a clear and positive correlation between the percentage of women board 
directors in the past and the percentage of women corporate officers in the future. 

Women board directors appear to have a greater effect on increasing the percentage of 
line positions held by ~vomen than they do on staff positions held by women. 

Niclas L. Erhardt et al., Board of Director Diversity and Firm Financial Performance, 11 J. 
Corp. Governance 102 (2003). 

Percentage of Caucasian females plus ethnic minority directors on the board is positively 
related to both return on equity (ROE) and return on assets (ROA). 

Kathleen A. Farrell & Philip L. Hersch, Additions to Corporate Boards’: The Effect of Gender, 
11 J. Corp. Fin. 85 (2005). 

Finding a significant, positive relation bet~veen ROA and the likelihood of adding a 
woman to the board. 

Failing to detect a significant market reaction to the addition of a female board member, 
thus undercutting the case for causation. 

Morten Huse, see the numerous books and articles listed in his conference bio. 

David A. Matsa & Amalia R. Miller, A Female Style in Corporate Leadership? Evidence from 

Quotas’, July 10, 2010, available at ssrn.com 

Compares Norwegian firms with those in other Scandinavian countries and finds that 
firms affected by the quotas increased relative labor costs and employment levels, 
reducing short-term profits. 

Quientta M. Robertson & Hyeon Jeon Park, Examininlz the Link Bem)een Diversity andFirm 

Performance: The Effects of Diversity Reputation and Leader Racial Diversity, 32: 5 Group & 
Organization Management 548 (2007). 

Higher degrees of racial diversity among corporate leaders was significantly related to 
revenues, net income and book-to-market equity. 
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Caspar Rose, Does Female Board Representation Influence Firm PerJbrmance ? The Danish 
Evidence, 15 Corp. Governance 404 (2007). 

Finding no effects of board gender diversity on corporate performance in a sample of 
Danish firms. 

Urging case studies to shed light on the role played by female directors in board decision- 
making. 

Charles B. Shrader et al., Women in A/lanagement and Firm Financial Performance: An 
Exploratory Study, 9 J. Managerial Issues 355 (1997). 

Finding no relationship between the percentage of female directors and profit margin, 

ROA, or ROE. 

Virtcom Consulting, Board Diversification Strategy’: Rea#zing Competitive Advantage and 
Shareholder Value (commissioned by the CalPERS board and delivered to its Investment 
Committee on Feb. 27, 2009), http://www.calpers-governance.org 

¯ Discusses the importance of"skills" diversity as well as "visual" diversity. 
¯ Recounts other research regarding the value of diverse boards. 
¯ Discusses a Diversity ROI, as first described in a 2004 Harvard Business Review article, 

Diversi~y as Strategy. 

Selected Qualitative Research on Board Diversity and Corporate Performance 

Lissa Lamkin Broome & Kimberly D. Krawiec, Signa#ng Through BoardDiversiO~: Is Anyone 

Listening? 77 University of Cincinnati Law Revie~v 101 (2009), available at 
http :iip ap ers. s srn. c omi s ol 3 ip ap er s. cfm ? ab stract i d= 1132884. 

Rationales often given for board diversity 

~ Fairness 
~ Access to untapped talent pool 

~ Reduces agency costs 

~ Access to better and more diverse information 

~ More likely to engage in constructive dissent 

~ Convey a credible signal of commitment to diversity to relevant constituencies 

Raises skepticism about signaling theory &board diversity since it may be easy to mimic 
the signal for a company without a real commitment to diversity 

Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, Dangserous Categories: Narratives 

of Corporate Director Diversity, North Carolina Law Review (forthcoming 2011), available at 
http://ssrn.com in September 2010. 

Almost all directors say they value board diversity 

~ Positive dynamic and creative vibes 

~ Different experiences are brought to the boardroom 

~ Helps to counter group think 

~ Women are from Venus - they are different in that they will comment more often 
on issues of culture and staff acceptance 
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(~ As a woman I bring motherly skills to help people figure out how to agree and 
find common solutions, but maybe those are my lawyer skills rather than my 
motherly skills 

Concrete examples 
(~ More significant 

Empathy with customers 
Suggested changing company’s product mix so that customers with 
children could make fewer shopping stops and thus buy more 
products at company’s store 
Suggested using trusted home health care provider to recommend 
other company products and collect insurance co-pay with a credit 
card at the time of the visit 

Empathy with employees 
Urged company to explain ho~v employees will be affected by a 
merger so they will not continue to wonder 

Empathy with community 
Expressed concern for how the community would be affected by 
move of company offices out of the downtown area and proposed 
concrete steps to maintain good community relations 

(~ Less Significant 
Female director questioned a Powerpoint slide reporting on the company’s 
"salesmen." She was informed the sales staff was all male and noted that 
was a bigger issue. 
When asked whether things had changed thereafter, she reported that 
language was now- gender neutral, but the sales staff was still all male. 

Does difference get diluted? 
(~ Women directors report that they have often been the only woman in the room 

and they have learned to "fit in." 
When some cite benefits of diversity, they really cite to the skill set brought by the 
particular diverse director 
Very few justifications based on fairness or equity 
Gender (and race) are dangerous categories - don’t want to acknowledge differences 
Paradox: If everyone thinks board diversity is good and no one can cite any harm from it, 
why isn’t there more of it? 

Elizabeth Ghaffari, Outstanding in Their Field: How Women Corporate Directors Succeed 
(2009), available at Amazon.com 

Based on interviews with fifteen female directors from Fortune 1000 companies 
headquartered in California 

Vicki W. Kramer Alison M. Konrad & Sumru Erkut, CriticalMass on Corporate Boards: Why 

Three or More Women Enhance Governance (2006), available at http:iiwww.wc~vonline.org 

Value of women directors includes 
o Collaborative leadership style that increases the amount of listening, social 

support, and win-win problem-solving 
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o Greater willingness than males to ask tough questions and demand direct and 
detailed ans~vers. 

o Introducing new issues and new perspectives to the boardroom. 
Critical mass 

Single female board member makes a difference, but sometimes reports not being 
listened to, excluded from some socializing and even decision-making, being 
forced to represent the "woman’s point of view," and on occasion subj ect to 
inappropriate behaviors indicating that the male directors notice their gender more 
than their substantive contributions to the board. 

~ Second female board member is helpful since each can help assure that the other’s 
comments are heard and processed fully by the board. Sometimes two women 
may develop strategies to ensure that issues will be raised and fully considered. 

® Third female board member seems to mean that having women in the room is the 
normal state of affairs. Women are treated as individuals with different 
personalities, styles, and interests. The collaborative style adopted by many 
females may start to become the boardroom norm. 

Nancy McInerney-Lacombe, Diana Bilimoria & Paul F. Salipante, Championing the discussion 
of tough issues: how women corporate directors contribute to board de#berations, in Women on 
Corporate Boards of Directors: International Research and Practice (2009). 

Based on interviews with senior women board members, this study explores how women 
champion the discussion of tough issues in the boardroom. 

Other Resources 

Lissa Lamkin Broome, The Corporate Boardroom: Still a Male Club (reviewing Douglas M. 
Branson, No Seat at the Table: How Corporate Governance and Law Keep Women Out of the 

Boardroom (2007)), available at 
https:iiddi.law.unc.eduidocumentsibookreviewsithecorporateboardroompdf 

U.S. Approach to Corporate Board Diversity - Disclosure in Proxy Statements 

Lissa Lamkin Broome & Thomas Lee Hazen, 7he Effect of the SEC’s Proxy Disclosure 

Reg~arding Diversity on Corporate Proxy Statements (in preparation). 

On December 16, 2009, the SEC approved rules that require enhanced proxy statement 
disclosures regarding corporate governance and compensations matters. The rules were 
effective as of February 28, 2010. 

(~ Regulation S-K Item 407©(2)(VI) requires that each company: "Describe... 
whether, and if so how, the nominating committee (or the board) considers 
diversity in identifying nominees for director. If the nominating committee (or 
the board) has a policy with regard to the consideration of diversity in identifying 
director nominees, describe how this policy is implemented, as well as how the 
nominating committee (or the board) assesses the effectiveness of its policy. 

o The rule does not define "diversity." The SEC release adopting the rule indicated 
that companies "may define diversity in various ways, reflecting different 
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perspectives" and that companies "may conceptualize diversity expansively to 
include differences of viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to board heterogeneity, 
while others may focus on diversity concepts such as race, gender, and national 
origin." 

We examined 71 proxies of Fortune 100 companies made after the February 28, 2010 
effective date of the new rule 

2010 2009 
Diversity 67 46 
Gender 32 5 
Ethnicity 23 5 
Race 20 1 

In 2010, 26 Fortune 100 companies added language to their proxies about gender, race, or 
ethnicity. In the 2009 proxies of those same 26 companies, 13 used diversity language, 
but did not define diversity; 9 had no diversity language; and 4 discussed diversity as 
viewpoints, experiences, or background. 
One company, Berkshire Hathaway, boldly stated: "In identifying director nominees, the 
[Committee] does not seek diversity, however defined." 

® The proxy went on to say that the "Committee seeks individuals who have high 
integrity, business savvy, an owner-oriented attitude and a deep and genuine 
interest in the company." 
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The Director Diversity Initiative 
at the University of North Carolina School of Law 

The Director Diversity Initiative is a j oint proj ect of the Center for Banking and Finance and the 
Center for Civil Rights at the UNC School of Law. The obj ective of the Initiative is to encourage 
boards of directors of public companies to increase their gender, racial, and ethnic diversity. 
Beginning in 2006, the Initiative has sponsored an annual program, "Broadening Corporate 
Board Diversity: Earning a Board Seat." The program is limited to 25 attendees and discussion 
in large groups and small groups about the job of a director, the qualities and competencies 
required, and how to advance one’s candidacy for a board seat. Panelists for this program are 
sitting board directors, representatives of the local chapter of the National Association of 
Corporate Directors, and executive search firm representatives. In addition, the Initiative 
partners with the North Carolina Bank Directors’ College, j ointly sponsored by the Center for 
Banking and Finance, the North Carolina Office of the Commissioner of Banks, and the FDIC, to 
provide scholarships to the Bank Directors’ College to potential bank directors who would add 
diversity to bank boards. 

The Initiative also maintains a computerized database of potential diverse directors. Corporate 
nominating committees are invited to contact Lissa Broome to identify board candidates from 
this database. Potential diverse directors are encouraged to register for inclusion in the database. 
If accepted for inclusion, they will receive additional instructions on how to enter their 
information into the database. 

The Initiative also works to heighten the awareness about the lack of diversity on corporate 
boards, particularly among companies headquartered in North Carolina. The Initiative has 
posted two surveys of board diversity among these companies as of 2006 and 2009. 

The Director Diversity Initiative website, https://ddi.law.unc.edu/default.aspx, is intended to 
serve as a clearinghouse of information about director diversity, with links to data on board 
diversity, and other organizations focused on board diversity. Please forward any information 
you believe should be included in this clearinghouse to Lissa Broome at 
lbroome@email.unc.edu, 919.962.7066. 

Faculty members associated with the Initiative are engaged in a variety of research proj ects 
regarding corporate board diversity. Those proj ects are highlighted in the research summary 
below. 

The Initiative has received support from the Z Smith Reynolds Foundation and the Fuelling the 

Dream Fund North Caro#na Consortium. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 10:14 AM 

PAUL SHEPARD <paul@shepardstrategy.com> 

I~E: Corporate Board Diversib’ 

And also, here are the drafts of our conference material, Before you cite any of this, though, l would ask you to seek the aud~dg prior permiss~on since this ~s not 
yet the final work product. 
ht[ps:iiddLlaw.unc.eduiprogramsisymposiurni 
i.Eser~fl me: Doard 

password: 
Ussa 

~N:: ~issssifiS000 

From: PAUL SHEPARD [mailto:paul@shepardstrategy.com] 
Sent; Wednesday, September :[5, 20:[0 9:40 AM 

To: Broome, Lissa L 
Subject; RE: Corporate Board Diversibl 

I am working on an op-ed for nalion~J newspapers on the subject and wanted to find the latesl thi~dng on why racial diversib’ on corporate boards helps the 

company’s bottom line. 

PS 

--- On Tue, 9/14/10, Broome, Lissa L <lbroome@~mait unc. edu> wrote: 

From: Broome, Lissa L <lbroome@email.unc.edu> 
Subject: RE: Corporate Board Diversi~ 

To: "PAUL SHEPARD" <paul@shepardstmtegy.com> 
Date: Tuesday, September 14, 2010, 11:58 PM 

Paul - They won’t be published until the spring. Let me know a little more about your interest and maybe I can get you access to draft papers. 

You might be interested in a program this Thursday, Sept. 16 in Washington, DC at the Johns Hopkins School of Advanced International 
Studies. The program is called Closing the Gender Gap: Global Perspectives on Women in the Boardroom. The Agenda is attached. 
Registration (which is free) is available at http://transatlantic.sais-jhu.edu/events/2010/qender conf.htm. If you are interested in global 
perspectives, including that from countries that are mandating board gender diversity, you should check this out. I believe the program will 
be streamed live for those unable to attend in person. 

Lissa 



i.~.i iissasiqSO00 

From: PAUL SHEPARD [mailto:paul@shepardstrategy.com] 
Sent: Tuesday, September 14, 2010 2:46 PM 
To: Broome, Lissa L 
Subject: Corporate Board Diversity 

Ms. Broome, 

I am vel7 interested in this topic. Have the major l~qpers presented at the April meeting ~een published yet in the North Carolina Law review? 

Thank you, 

Paul Shepard 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 12:21 PM 

mbostic@ncba~.org; coliver@ncbar.org 

I~W: CLE Biographical Data 

CLE Biographical Data.pd£ NCBA - Gender Dispari~ in Public Service.doc 

Hi Melanie and Carole -- 

I have attached my biographical info and copyright release form in the first docmnent and my outline in the 2rid document. ! do not anticipate using Powerpoint during my portmn of the 
panel discussion. I can direct the audience to relevant portions of my outline. 

Please let me know if you need anything else fi-om me 

Thanks 

Lissa Broome 



Rising to the Challenge - Women in Public Office 

October 22, 2010 
Judicial Center (Administrative Office of the Courts Building) - Raleigh 

CLE BIOGRAPHICAL DATA 

Title (partner, member, etc ~ 

City. 
~,~ I ~- 

Pfincipal ~eas of practice 

Please state your special experience on your program topic: 

Educational Background: 

Law School l-~¢~,,.,~d         ~,.~ o. {     Year ! ~7 ~ d Degree 

~^;~.,,~,,4",.] 
~ 4: ..~-’t l;^~C.~ Year~. 7~ Degree Undergraduate 

Other Degrees Year Degree 

N.C. Bar Association Activities: 

Other Legal Affiliations: /q-’t... / � ~: ~ "$ ~ /:~ ,- ~ ~,’0---"., 

Related Published Articles: (attach list) 

[Please FAX (919) 677-1774 this form immediately to Carole Oliver] 
or mail to: 
Carole Oliver 
NC Bar Foundation 
PO Box 3688 
CarTe, NC 27519-3688 

e-mail address: coliver@ncbar.org 
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August 31, 2010 

Copyright License and Release 
Rising To The Challenge - Women in Public Office 
Friday, October 22, 2010 - Judicial Center (Administrative Office 
of the Courts Building - Raleigh, NC 

Dear Jennifer: 

On behalf of the North Carolina Bar Foundation ("NCBF"), I 
would like to thank you for agreeing to participate as a speaker at the 
NCBF’s upcoming continuing legal education conference, titled "Rising 
To The Challenge - Women in Public Office." 

In connection with the Program, you have agreed to present a talk 
on the topic "Gender Disparity in Public Service" (the "Presentation"), 
either individually or as a member of a panel. In addition, you will be 
preparing a written manuscript to accompany the Presentation (the 
"Manuscript"). You represent that the Manuscript, including any 
attachments, will be authored by you or that you otherwise have or will 
obtain all necessary permissions to incorporate third-party materials into 
the Manuscript and to reproduce such third-party materials as a part of the 
Manuscript. In furtherance of its educational mission, NCBF wishes to 
reproduce and distribute, in videotape, audio cassette, printed, electronic 
media or other form, copies of the Presentation and Manuscript to third 
parties, and to replay the Presentation and Manuscript at other locations. 

In consideration of publication of the Presentation and the 
Manuscript by the NCBF and for other good and valuable consideration, 
you agree to grant, and hereby grant, to NCBF a non-exclusive, royalty- 
free perpetual license to (i) record the Presentation; (ii) adapt the 
Presentation and the Manuscript as may be necessary or appropriate, in the 
sole discretion of NCBF, for distribution; (iii) distribute copies of the 
Presentation and the Manuscript (either separately or as a single 
instructional course) in printed, recorded, video, electronic or other media; 

RO. Box 3688 . Cary, N.C. 27519-3688 
N.C. Bar Center o 8000 Weston Parkway ° Cary, N.C. 27513-2123 

(919) 677-8745 . (800) 228-3402 ° FAX: (919) 677-1774 ° E-mail: CLEinfo@ncbar.org ¯ Website: www.ncbar.org/CLE 
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(iv) replay the Presentation; and (v) use the manuscript as the basis for future updates, 
revisions or other derivative works. You understand that NCBF may charge a fee in 
connection with its use of the Presentation and the Manuscript, and you make no claim to 
any such fees. NCBF will also have the right to sublicense any of its rights hereunder to 
third parties. You will retain all ownership and publication rights not expressly granted 
by this license. 

If the foregoing correctly states your understanding, please so indicate by signing 
and returning one copy of this letter to me at the address on this letterhead. 

Sincerely yours, 

North Carolina Bar Foundation 

By: 
t 

Assistant Director of CLE 

Accepted by:~t-.~ 

Date: 
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Rising to the Challenge Women in Public Office 

October 22, 2010 

Gender Disparity in Public Service 
A Comparison with Corporate Board Service 

Lissa Lamkin Broome 
University of North Carolina School of Law 

Director Diversity Facts and Figures 

Fortune 100 
Alliance for Board Diversity1 

2004 2006 

Percent women board members    16.9 17.07 

Percent minority board members 14.9 15.24 

Fortune 500 
Catalyst2 

1995 2005 2006 2007 2008 2009 

Percent women board members    %6 14.7 14.6 14.8 15.2 15.2 

NC Corporate Board Diversity Over Time 

1992 News & 2003 News & 2006 UNC 2009 UNC 
Record Record Director Diversity Director Diversity 

Percent women 4.3 10.1 11.22 12.3 
board members 

Percent minority 1.8 5.3 6.0 7.1 
board members 

Fortune 100 
17.06% 

Board Diversity and Company Size 

Percentage of Board Members Female in 2006 
Fortune 500 

14.6% 
NC Top 50 

11.22% 

1 http:iiwww.catalyst.orgiknowledgeifilesi1-17-08%20ABD%20 Smdy.pdf 
2 http:iiwww.catalyst.org 

{ PAGE \* MERGEFORMAT } 



UNC DDI Survey Results 

Most Diverse NC Corporate Boards (as of 9/30/2009) 
Company (and rank in size) Percent females or minorities 

Reynolds American (7) 50.0 
VV (11) 38.5 

Krispy Kreme Doughnuts (47) 33.3 
Salix Pharmaceuticals (35) 33.3 

Hanesbrands (22) 33.3 
Piedmont Natural Gas (22) 33.3 

CommScope (18) 33.3 
Red Hat (13) 33.3 

BB&T (5) 31.6 
Progress Energy (8) 30.8 

Family Dollar Stores (12) 30.0 
Inspire Pharmaceuticals (43) 28.6 

SPX (17) 28.6 
Bank of America (1) 26.7 
Polymer Group (49) 25.0 

Goodrich (10) 25.0 

Board Diversity Efforts in Other Countries 

Gender Diversity Required by Law 
Norway - A law was enacted in 2006 that required that by 2008 all listed companies 
must have at least 40% of their board members be women or face dissolution. By April 
2008, the government announced there had been full compliance. 
Spain - Companies are required to have 40% female directors by 20115; in 2008, the 
percentage was just 6.6%. 

Threat of a Legal Requirement 
Sweden - Sweden has threatened to make board gender diversity a legal requirement 
unless companies voluntarily reserve 25% of their board seats for female directors. In 
2008, the percentage of women board members was 26.9%. 

Outside of Norway, Sweden, Finland, and Denmark, Representation of Females is Less 
than in U.S. 

United Kingdom - In 2008, women held just 112% of FTSE 100 director positions, which 
was up from 6% in 2000. 
Canada- In 2007, women held just 13% of the director positions of the Financial Post 
500 companies, up from just 1% in 2005. 
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Selected Quantitative Research on Board Diversity and Corporate Performance 

Renee B. Adams & Daniel Ferreira, Women in the Boardroom and Their Impact on Governance 

and Performance, 94 J. of Financial Economics 291 (2009). 

More diverse boards are more likely to hold CEOs accountable for poor stock price 
performance. 

Gender diversity has beneficial effects in companies with weak shareholder rights, but 
detrimental effects in companies with strong shareholder rights. 

Kenneth R. Ahem & Amy K. Dittmar, 7he Changing of the Boards: 7he Value Effect of a 

Massive Exogenous Shock, draft of Mar. 28, 2010, available at 
http :i/papers. s srn. corn/sol 3/papers. cfm? ab stract i d= 1364470. 

Finding that the Norwegian mandate had a significant negative effect on firm value, but 
attributing the decline to youth, inexperience, or other characteristics of the new 
directors, and concluding that gender diversity has no effect on firm value. 

Diana Bilimoria, The Relationship Be~’een Women Cot7~orate Directors and Women Corpoi~te 

Officers, 27 J. of Managerial Issues 47 (Spring 2006). 

Finding that there is a positive relationship between the presence of women corporate 
directors and the representation of women on the top management teams of Fortune 500 
companies. 

David A. Carter, Betty Simkins & W. Gary Simpson, Corporate Governance, BoardDiversiO:, 

andFirm Value, 38 Financial Review 33 (2003). 

Finding a statistically significant relationship between the presence &women or 
minorities on the board and firm value, as measured by Tobin’s Q, controlling for size, 
industry, and other corporate governance measures. 

Adams & Ferreira (above) note that the findings of Carter, et al., showed a correlation, 
but not a causal relationship 

David A. Carter, Frank D~ Souza, Betty J. Simkins & W. Gary Simpson, The Diversity of 
Corporate Board Committees and Financia[ Performance (Mar. 15, 2007), available at 
http:iissrn.com 

Finding that board diversity has a positive effect on financial performance as measured 
by Tobin’s q. 

Gender diversity has a positive effect on financial performance primarily through the 
audit function of the board. 

Ethnic diversity impacts financial performance through audit, executive compensation, 
and director nominations. 

Catalyst, The Bottom Line: Corporate Performance and Women’s Representation on Boards 

(2007). 

Fortune 500 companies with higher percentages of women board directors, on average, 
financially outperformed companies with the lowest percentages of ~vomen board 
directors by significant margins. 
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Catalyst, Lois Joy, Advancing l!Vomen Leaders: The Connection Between Women Board 
Directors and Women Cotporate O..fficers (2008). 

Analyzed the relationship between the percentage of women board directors a Fortune 
500 company had in 2001 and the percentage of women corporate officers the same 
company had in 2006. The analysis controlled for industry, revenue, and percentage of 
corporate officer positions held by ~vomen in 2000. 

,, Results showed a clear and positive correlation between the percentage of women board 
directors in the past and the percentage of women corporate officers in the future. 

Women board directors appear to have a greater effect on increasing the percentage of 
line positions held by women than they do on staff positions held by women. 

Niclas L. Erhardt et al., Board of Director Diversity and Firm Financial Performance, 11 J. 
Corp. Governance 102 (2003). 

Percentage of Caucasian females plus ethnic minority directors on the board is positively 
related to both return on equity (ROE) and return on assets (ROA). 

Kathleen A. Farrell & Philip L. Hersch, Additions to Corporate Boards’: The Effect of Gender, 
11 J. Corp. Fin. 85 (2005). 

,, Finding a significant, positive relation between ROA and the likelihood of adding a 
~voman to the board. 

Failing to detect a significant market reaction to the addition of a female board member, 
thus undercutting the case for causation. 

Morten Huse, see the numerous books and articles listed in his conference bio. 

David A. Matsa & Amalia R. Miller, A Female Style in Corporate Leadership? Evidence j~om 
Quotas’, July 10, 2010, available at ssrn.com 

Compares Norwegian firms with those in other Scandinavian countries and finds that 
firms affected by the quotas increased relative labor costs and employment levels, 
reducing short-term profits. 

Quientta M. Robertson & Hyeon Jeon Park, Examining the Lhtk Between Diversity andFirm 

Performance: The Effects of Divet:s’ity Reputation and Leader Racial Diversity, 32:5 Group & 
Organization Management 548 (2007). 

Higher degrees of racial diversity among corporate leaders was significantly related to 
revenues, net income and book-to-market equity. 

Caspar Rose, Does Female Board Representation h~uence f~;irm Performance ? The Danish 
Evidence, 15 Corp. Governance 404 (2007). 

Finding no effects &board gender diversity on corporate performance in a sample of 
Danish firms. 

Urging case studies to shed light on the role played by female directors in board decision- 
making. 

Charles B. Shrader et al., Women in Management and Firm Financial Performance: An 

Exploratory Study, 9 J. Managerial Issues 355 (1997). 
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Finding no relationship between the percentage of female directors and profit margin, 

ROA, or ROE. 

Virtcom Consulting, Board Diversification Strategy: Realizing Competitive Advantage and 
Shareholder Value (commissioned by the CalPERS board and delivered to its Investment 
Committee on Feb. 27, 2009), http:iiwww.calpers-governance.org. 

¯ Discusses the importance of"skills" diversity as well as "visual" diversity. 
¯ Recounts other research regarding the value of diverse boards. 
¯ Discusses a Diversity ROI, as first described in a 2004 Harvard Business Review article, 

Diversi(y as Strategy. 

Selected Qualitative Research on Board Diversity and Corporate Performance 

Lissa Lamkin Broome & Kimberly D. Krawiec, Signa#ng Through BoardDiversi(y: Is Anyone 
Listening? 77 University of Cincinnati La~v Review- 101 (2009), available at 
http:iipapers.ssrn.comisol3ipapers.cfm?abstract id=1132884. 

Rationales often given for board diversity 

~ Fairness 

~ Access to untapped talent pool 

~ Reduces agency costs 

~ Access to better and more diverse information 
~ More likely to engage in const~-active dissent 

~ Convey a credible signal of commitment to diversity to relevant constituencies 

Raises skepticism about signaling theory of board diversity since it may be easy to mimic 
the signal for a company without a real commitment to diversity 

Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, Dangerous Categories: Narratives 

of Corporate Director Diversity, North Carolina Law Review (forthcoming 20111), available at 
http ://ssrn. corn in S eptember 2010. 

Almost all directors say they value board diversity 

~ Positive dynamic and creative vibes 

~ Different experiences are brought to the boardroom 

~ Helps to counter group think 

~ Women are from Venus - they are different in that they will comment more often 
on issues of culture and staff acceptance 

~ As a woman I bring motherly skills to help people figure out how to agree and 
find common solutions, but maybe those are my la’~,er skills rather than my 
motherly skills 

Concrete examples 
~ More significant 

Empathy with customers 

Suggested changing company’s product mix so that customers with 
children could make fewer shopping stops and thus buy more 
products at company’s store 
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Suggested using trusted home health care provider to recommend 
other company products and collect insurance co-pay with a credit 
card at the time of the visit 

Empathy with employees 
Urged company to explain how- employees will be affected by a 
merger so they will not continue to wonder 

Empathy with community 
Expressed concern for how the community would be affected by 
move of company offices out of the downtown area and proposed 
concrete steps to maintain good community relations 

® Less Significant 
Female director questioned a Powerpoint slide reporting on the company’s 
"salesmen." She was informed the sales staff was all male and noted that 
was a bigger issue. 
When asked whether things had changed thereafter, she reported that 
language was now gender neutral, but the sales staff was still all male. 

Does difference get diluted? 
o Women directors report that they have often been the only woman in the room 

and they have learned to "fit in." 
When some cite benefits of diversity, they really cite to the skill set brought by the 
particular diverse director 
Very few j ustifications based on fairness or equity 
Gender (and race) are dangerous categories - don’t want to acknowledge differences 
Paradox: If everyone thinks board diversity is good and no one can cite any harm from it, 
why isn’t there more of it? 

Elizabeth Ghaffari, Outstanding in Their Field: How Women Corporate Directors Succeed 
(2009), available at Amazon.com 

Based on intew’iews with fifteen female directors from Fortune 1000 companies 
headquartered in California 

Vicki W. Kramer Alison M. Konrad & Sumru Erkut, CriticalMass on Corporate Boards’: 147hy 
Three or More Women Enhance Governance (2006), available at http:iiwww.wcwonline.org 

Value of women directors includes 
® Collaborative leadership style that increases the amount of listening, social 

support, and win-win problem-solving. 
o Greater willingness than males to ask tough questions and demand direct and 

detailed answers. 
o Introducing new issues and new perspectives to the boardroom. 

Critical mass 
o Single female board member makes a difference, but sometimes reports not being 

listened to, excluded from some socializing and even decision-making, being 
forced to represent the "woman’s point of view," and on occasion subj ect to 
inappropriate behaviors indicating that the male directors notice their gender more 
than their substantive contributions to the board. 
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Second female board member is helpful since each can help assure that the other’s 
comments are heard and processed fully by the board. Sometimes two women 
may develop strategies to ensure that issues will be raised and fully considered. 
Third female board member seems to mean that having women in the room is the 
normal state of affairs. Women are treated as individuals with different 
personalities, styles, and interests. The collaborative style adopted by many 
females may start to become the boardroom norm. 

Nancy McInerney-Lacombe, Diana Bilimoria & Paul F. Salipante, Championing the discussion 
of tough issues: how women co~Torate directors contribute to board de#berations, in Women on 
Corporate Boards of Directors: International Research and Practice (2009). 

Based on interviews with senior women board members, this study explores how women 
champion the discussion of tough issues in the boardroom. 

Other Resources 

Lissa Lamkin Broome, 7he Corporate Boardroom: Still a Male Club (reviewing Douglas M. 
Branson, No Seat at the Table: How Corporate Governance and Law Keep Women Out of the 
Boardroom (2007)), available at 
https:iiddi.law.unc.eduidocumentsibookreviewsithecorporateboardroom.pdf 

U.S. Approach to Corporate Board Diversity - Disclosnre in Proxy Statements 

Lissa Lamkin Broome & Thomas Lee Hazen, The Effect of the SEC’s Proxy Disclosure 

Regarding Diversity on Corporate Proxy Statements (in preparation). 

On December 16, 2009, the SEC approved rules that require enhanced proxy statement 
disclosures regarding corporate governance and compensations matters. The rules were 
effective as of February 28, 2010. 

(~ Regulation S-K Item 407©(2)(VI) requires that each company: "Describe... 
whether, and if so how, the nominating committee (or the board) considers 
diversity in identifying nominees for director. If the nominating committee (or 
the board) has a policy with regard to the consideration of diversity in identifying 
director nominees, describe how this policy is implemented, as well as how the 
nominating committee (or the board) assesses the effectiveness of its policy. 

o The rule does not define "diversity." The SEC release adopting the rule indicated 
that companies "may define diversity in various ways, reflecting different 
perspectives" and that companies "may conceptualize diversity expansively to 
include differences &viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to board heterogeneity, 
while others may focus on diversity concepts such as race, gender, and national 
origin." 
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We examined 71 proxies of Fortune 100 companies made after the February 28, 2010 
effective date of the new rule 

2010 2009 
Diversity 67 46 
Gender 32 5 
Ethnicity 23 5 
Race 20 1 

In 2010, 26 Fortune 100 companies added language to their proxies about gender, race, or 
ethnicity. In the 2009 proxies of those same 26 companies, 13 used diversity language, 
but did not define diversity; 9 had no diversity language; and 4 discussed diversity as 
viewpoints, experiences, or background. 
One company, Berkshire Hathaway, boldly stated: "In identifying director nominees, the 
[Committee] does not seek diversity, however defined." 

o The proxy went on to say that the "Committee seeks individuals who have high 
integrity, business savvy, an owner-oriented attitude and a deep and genuine 
interest in the company." 
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The Director Diversity Initiative 
at the University of North Carolina School of Law 

The Director Diversity Initiative is a j oint proj ect of the Center for Banking and Finance and the 
Center for Civil Rights at the UNC School of Law. The obj ective of the Initiative is to encourage 
boards of directors of public companies to increase their gender, racial, and ethnic diversity. 
Beginning in 2006, the Initiative has sponsored an annual program, "Broadening Corporate 
Board Diversity: Earning a Board Seat." The program is limited to 25 attendees and discussion 
in large groups and small groups about the job of a director, the qualities and competencies 
required, and how to advance one’s candidacy for a board seat. Panelists for this program are 
sitting board directors, representatives of the local chapter of the National Association of 
Corporate Directors, and executive search firm representatives. In addition, the Initiative 
partners with the North Carolina Bank Directors’ College, j ointly sponsored by the Center for 
Banking and Finance, the North Carolina Office of the Commissioner of Banks, and the FDIC, to 
provide scholarships to the Bank Directors’ College to potential bank directors who would add 
diversity to bank boards. 

The Initiative also maintains a computerized database of potential diverse directors. Corporate 
nominating committees are invited to contact Lissa Broome to identify board candidates from 
this database. Potential diverse directors are encouraged to register for inclusion in the database. 
If accepted for inclusion, they will receive additional instructions on how to enter their 
information into the database. 

The Initiative also works to heighten the awareness about the lack of diversity on corporate 
boards, particularly among companies headquartered in North Carolina. The Initiative has 
posted two surveys of board diversity among these companies as of 2006 and 2009. 

The Director Diversity Initiative website, https://ddi.law.unc.edu/default.aspx, is intended to 
serve as a clearinghouse of information about director diversity, with links to data on board 
diversity, and other organizations focused on board diversity. Please forward any information 
you believe should be included in this clearinghouse to Lissa Broome at 
lbroome@email.unc.edu, 919.962.7066. 

Faculty members associated with the Initiative are engaged in a variety of research proj ects 
regarding corporate board diversity. Those proj ects are highlighted in the research summary 
below. 

The Initiative has received support from the Z Smith Reynolds Foundation and the Fuelling the 

Dream Fund North Caro#na Consortium. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 12:32 PM 

Edmunds, Doug <edmund@~mc.edu> 

Bo~lz, Conrad <cbortz@mnail.unc.edu> 

Email not accepted 

Hi Doug - Vve tried this twice and received back the same message from two different recipients at the Bar Center. 

I am trying to email in my biographical information and a speaker outline for a CLE program. The deadline for doing so is today. I am leavingin an hour to 

fly to DC and am not taking my laptop. 

I am going to forward the original message to you arid Conrad and hope that the two of you between you can get tMs materia~ to the bar center some time 

today. 

Alternatively, Conrad could call the Bar Center at 677-8745 and speak with Me~anie Boat[c: to let her know that we are having trouble getting emai~ to go 

through to her today. 

Thanks to you both. 

Lissa 

From: Mail Delivery System [mailto:MAILER-DAEMON.@. mxipli.isis.unc.edu] 
Sent; Wednesday, September 15, 2010 12:25 PM 
To: Broome, Lissa L 
Subject-" Undeliverable: NCBA Rising to the Challenge Program 

Delivery has failed to these recipients or distribution lists: 

coliver.@, ncbar.org 
An error occurred while trying to deliver this message to the recipient’s e-mail address. Microsoft Exchange will not try to redeliver this message for you. Please try resending 
this message, or provide the following diagnostic text to your system administrator. 

The following organization rejected your message: [205.232.66.196]. 

ati:<~r:-~i:a::~: 0) > 





Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 12:33 PM 

Edmund~ Doug <edmund@~mc.edu"~ 

Boo,z, Conrad <cbortz@e~nail.unc.edu> 

I~NV: NCBA Rising to the Ch~Jlenge Program 

CLE Biographical Data.pdf, NCBA - Gender Disparity in PuNic Service.doc 

Here are the message and attachments I am trying to send out. 

Thanks for your help. 

Lissa 

..... Original Message ..... 
From: Broorue, Lissa L 
Sent: Wednesday, Septeraber 15, 2010 12:25 PM 
To: Melanie Bostic (mbostic@ncbar.org); Carole Oliver (coliver@ncbar.org) 
Subject: NCBA Rising to the Challenge Program 

Hi Melanie and Carole -- 

I have attached my biographical info and copyright release form in the first document and my outline in the 2nd document. I do not anticipate using Powerpoint during ray portion of the 
panel discussion. I can direct the audience to relevant portions of my outline. 

Please let rae know if you need anything else from me. 

Thanks. 

Lissa Broorue 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 15, 2010 1:00 PM 

roxanne.birkel@thomsonre uters.com 

Je~ Markham ~gmail.com> 

Regulation of Bank Financial Service Activities 

Hi Roxy- 

I’m FedExing out today Chapters 7, 8, 9 & :10 for the Casebook (for Thursday a.m. delivery and addressed to Bonnie). 

I will have Chapters :1:1, :12, :13 & J.4 to you by Tuesday a.m. Hopefully, the statutory supplement will be ready for delivery then as well. 

Thanks for your continuing patience. We’re almost home! 

Lissa 

i.~.i lissasigS000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 2:49 PM 

@erskine.edff 

Re: EMy Edits 

Thanks, 

..... Original Message ..... 
From: ~@erskine.edu> 
To: Broome, Lissa L 
Sent: Wed       12:38:29 
Subject: Early Edits 

Dear Professor Broome, 

I have attached to this email the article document (with "track 
changes" and comments), a document with "general comments", and my 
outline of the paper that I did in July. I also put the "sources 
packet" back in your box which should include the Progrowth Cases that 
you asked for If you need anything beyond these, please just let me 
know and I will get it :For you before you leave 

A few notes about my edits: 

1. At this point, most of my edits are in comment form on the actual 
document. I tried to :Focus most of my edits on broader content 
questions at this early stage. Some of the comments are more 
reminders to mysell; so if you see something about re-wording a 
sentence or something like that, I just included those things so you 
could see what I was thinking. I will go back and do those things as 
we go along. At this point I am just trying to get a feel for the way 
you see the paper flowing and the amount of detail that should be 
given to each point. 

2. I think my main issue with the paper thus far is that I am not 
sure you spent enough time in the :first section discussing where the 
current rule comes from (i.e the role as it was under Former Article 
9 and the thought process of the cotranittee in coming to the new 
rule) As I mentioned in my edits, I think including this is 
important because it gives context to the practical arguments (What is 
the true purpose of these documents and how can we solve that problem 
to that end?) and also gives you a foundation to refer back to when 
you discuss "notice filing" moving forward. ! think I have some good 
stuff (and also some stuff that can be thrown out) in ray outline that 
I have attached if you would like to look at that. 

3. The bluebooking is getting there. I kind of put a pause 
on it to focus on ruore substantive things so that you can have some 
feedback for this weekend. I will continue to work on the bluebooking 
while you are gone. 

4. Please let rue know if I am not going about this editing business 
exactly the way you want rue to. I aru not sme if you want me to 
really get in there and re-work sections and add my own opinions etc. 
or just make grarrm~atical changes. I am assuming it is somewhere in 
between, but please just let me know so I can make sure I ara doing as 
much as I can to help you out in the way you would like. 

Anyway, I hope 
that you have a good trip. Be safe, and please let rue know if you 
need anything else. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 16, 2010 6:53 AM 

’ness@susanness.com’; ’gdemionl @hu.edu’; @gmaJl.com’ 

Re: Moderators Suggestions 

I think I’d prefer a table and fixed mikes if it is not too much trouble. It would be helpful if Christie still has our time outline for her to keep time for Morten (10) minutes and for 

Diana and Lissa who have 10 minutes together to discuss interview studies. 

Thanks. 
Lissa 

Fr~n: Susan Nes$ <ness@susanness.com> 
Te: ’Dan Hamilton’ <dhamiltS@jhu.edu>; ’Kurt Volker’ < ~gmail.com>; Lissa_Broome@unc.edu <Lissa_Broome@unc.edu>; beverly,behan@boardadvisor.net 
<beverly.behan@boardadvisor.net>; taragiunta@paulhastings.com <taragiunta@paulhastings.com> 
C¢: ’Gretchen Losee’ <gdemianl@jhu.edu>; ’Christie Edwards’ < Ngmail.com>; ’Elisabeth Ness Schneider’ ~ @gmail.com> 
Sent: Wed Sep :[5 23:03::[7 20:[0 
Subject: Noderators Suggestions 

® 

® 

Tara: 
Bey: 

® 

Dan, Kurt, Lissa, and Bev, 
Thank you for agreeing to moderate the panels tomorrow. 
Tara, thank you for agreeing to introduce Jane Shaw. 
As you can see, it is a very tight schedule. We will have a volunteer sitting in front with a card to alert speakers when there is 4 minutes, 2 minutes 1 
minute or no time remaining. PLEASE LET CHRISTIE KNOW IF YOU WANT A TIMEKEEPER - AND HOW MUCH TIME EACH PANELIST HAS. 
If a keynote runs over, we will lessen the time of the break (or the next panel) to get us back on time. I know the panels will not exceed their allotted 
times. 
Lissa and Bey, do you need for your panels to sit behind a large table on stage with fixed microphones, or would you be comfortable sitting in 
simple chairs with handheld wireless mikes? We are contemplating eliminating the table for the first two panels, but could put it back during lunch if 
that works better for you. Please let me know with copy to Gretchen Losee. 
All: please don’t forget to leave ample time for questions. We will have wireless mikes and expect to have an engaged audience 
ready to ask questions. 
Dan: 

¯ at the conclusion of your panel at 10:30, please announce that there will be a short break, the program will resume promptly at 10:45. 
¯ 10:45 introduce Ambassador Renee Jones-Bos (who will speak for 17 minutes - no time for Q&A) 
¯ 11:05 - Thank Ambassador Renee Jones-Bos and very briefly introduce Ambassador Kurt Volker 

Kurt- 
¯ you need to introduce the video from Australia - produced by Jillian Segal, a member of the board of the Australian Stock Exchange (ASX) 

and the National Australia Bank. She will be talking with Eric Mayne, former Chairman of the ASX Corporate Governance Council about the 
reforms undertaken voluntarily in Australia. (at the end of the tape, they do their own Q&A on tape, answering the typical questions. The tape 
runs for 12 to 13 minutes.) 

¯ After the video tape, you should begin your panel. 
¯ At the conclusion of your panel at 12:45, please announce that there will be a break for lunch. Luncheon sandwiches are being served in the 

Christian Herter room next door; you may bring your lunch back here to eat; the program will resume promptly at 1:30. 
Lissa: 

Make sure your panel is ready to take the state promptly at 1:30. The announcer will call the panelists to the stage at 1:25 pm. 
At 1:30, I will introduce you (and you will introduce your panel). 

At the conclusion of your panel at 2:30, please announce that we will have a very short break and the program will resume at 2:40. 
After the break, at 2:40, I will introduce you very briefly. You will introduce Jane. 

I will thank Jane and then introduce you. While Jane is speaking please make sure your panel is ready to take the stage at 3:05. 

Introduce your panel - leave time for questions from the audience. We will end promptly at 4:00 
I will take the stage and thank everyone - and announce the reception in the Christian Herter room with the Norwegian Ambassador. 
Thanks again, everyone! 
Susan 

(mobile) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 16, 2010 6:56 AM 

’gdemian I @j h u edu’ 

Fw: Moderators Suggestions 

From: Broome, Lissa L 
To: ’ness@susanness.com’ <ness@susanness.com>; ’gdemionl@jhu.edu’ <gdemionl@jhu.edu>; 
Sent: Thu Sep 16 06:52:44 2010 
Subject: Re: Moderators Suggestions 

~gmail.com’ @gmail,com> 

I think I’d prefer a table and fixed mikes if it is not too much tmuble. It would be helpful if Christie still has our time outline for her to keep time for Morten (10) minutes and for 

Diana and Lissa who have 10 minutes together to discuss interview studies. 
Thanks. 
Lissa 

From: Susan Ness <ness@susanness.com> 
To: ’Dan Hamilton’ <dhamilt5@jhu.edu>; ’Kurt Volke¢ < @gmail.com>; Lissa_Broome@unc.edu <Lissa_Broome@unc.edu>; beverly.behan@boardadvisor.net 
<beverly.behan@boardadvisor~net>; taragiunta@paulhastings.com <taragiunta@paulhastings~com> 
(:c: ’Gretchen Losee’ <gdemianl@jhu.edu>; ’Christie Edwards’. @gmail.com>; ’Elisabeth Ness Schneider’ ~gmail.com> 
Sent: Wed Sep 15 23:03:17 2010 
Subject: Ploderators Suggestions 

® 

Tara: 
Bev: 

® 

Dan, Kurt, Lissa, and Bev, 
Thank you for agreeing to moderate the panels tomorrow. 
Tara, thank you for agreeing to introduce Jane Shaw. 
As you can see, it is a very tight schedule. We will have a volunteer sitting in front with a card to alert speakers when there is 4 minutes, 2 minutes 1 
minute or no time remaining. PLEASE LET CHRISTIE KNOW IF YOU WANT A TIMEKEEPER - AND HOW MUCH TIME EACH PANELIST HAS. 
If a keynote runs over, we will lessen the time of the break (or the next panel) to get us back on time. I know the panels will not exceed their allotted 
times. 
Lissa and Bev, do you need for your panels to sit behind a large table on stage with fixed microphones, or would you be comfortable sitting in 
simple chairs with handheld wireless mikes? We are contemplating eliminating the table for the first two panels, but could put it back during lunch if 
that works better for you. Please let me know with copy to Gretchen Losee. 
All: please don’t forget to leave ample time for questions. We will have wireless mikes and expect to have an engaged audience 
ready to ask questions. 
Dan: 

¯ at the conclusion of your panel at 10:30, please announce that there will be a short break, the program will resume promptly at 10:45. 
¯ 10:45 introduce Ambassador Renee Jones-Bos (who will speak for 17 minutes - no time for Q&A) 
¯ 11:05 - Thank Ambassador Renee Jones-Bos and very briefly introduce Ambassador Kurt Volker 

Kurt- 
¯ you need to introduce the video from Australia - produced by Jillian Segal, a member of the board of the Australian Stock Exchange (ASX) 

and the National Australia Bank. She will be talking with Eric Mayne, former Chairman of the ASX Corporate Governance Council about the 
reforms undertaken voluntarily in Australia. (at the end of the tape, they do their own Q&A on tape, answering the typical question& The tape 
runs for 12 to 13 minutes.) 

¯ After the video tape, you should begin your panel. 

¯ At the conclusion of your panel at 12:45, please announce that there will be a break for lunch. Luncheon sandwiches are being served in the 
Christian Herter room next door; you may bring your lunch back here to eat; the program will resume promptly at 1:30. 

Lissa: 
Make sure your panel is ready to take the state promptly at 1:30. The announcer will call the panelists to the stage at 1:25 pm. 

At 1:30, I will introduce you (and you will introduce your panel). 

At the conclusion of your panel at 2:30, please announce that we will have a very short break and the program will resume at 2:40. 
After the break, at 2:40, I will introduce you very briefly. You will introduce Jane. 

I will thank Jane and then introduce you. While Jane is speaking please make sure your panel is ready to take the stage at 3:05. 

Introduce your panel - leave time for questions from the audience. We will end promptly at 4:00 
I will take the stage and thank everyone - and announce the reception in the Christian Herter room with the Norwegian Ambassador. 
Thanks again, everyone! 
Susan 

(mobile) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 16, 2010 7:12 AM 

’gdemianl @jhu.edu’ 

Fw: Moderators Suggestions 

From: Broome, Lissa L 
To: ’gdemianl@jhu edu’ <gdemianl@jhu edu> 
Sent: Thu Sep 16 06:56:06 2010 
Subject: Fw: Moderators Suggestions 

From: Broome, Lissa L 
To: ’ness@susanness.com’ <ness@susanness.com>; ’gdemionl@jhu.edu’ <gdemionl@jhu.edu>; 
Sent: Thu Sep 16 06:52:44 2010 
Subject: Re: Moderators Suggestions 

_~gmail.com’ @gmail.com> 

I think I’d prefer a table and fixed mikes if it is not too much trouble. It would be helpful if Christie still has our time outline for her to keep time for Morten (10) minutes and for 
Diana and Lissa who have 10 minutes together to discuss interview studies. 
Thanks. 
Lissa 

From: Susan Mess <ness@susanness.com> 
To: ’Dan Hamilton’ <dhamiltS@jhu.edu>; ’Kurt Volker’ ¯ ~gmail.com>; Lissa_Broome@unc.edu <Lissa_Broome@unc.edu>; beverly.behan@boardadvisor.net 

<beverly.behan@boardadvisor.net>; taragiunta@paulhastings.com <taragiunta@paulhastings.com> 
C¢: ’Gretchen Losee’ <gdemian1@jhu.edu>; ’Christie Edwards’ < ~gmail.com>; ’Elisabeth Ness Schneider’ ¯ ~gmail.com> 
Sent: Wed Sep 15 23:03:17 2010 
Subject: Moderators Suggestions 

® 

Tara: 
Bev: 

® 

Dan, Kurt, Lissa, and Bev, 
Thank you for agreeing to moderate the panels tomorrow. 
Tara, thank you for agreeing to introduce Jane Shaw. 
As you can see, it is a very tight schedule. We will have a volunteer sitting in front with a card to alert speakers when there is 4 minutes, 2 minutes 1 
minute or no time remaining. PLEASE LET CHRISTIE KNOW IF YOU WANT A TIMEKEEPER - AND HOW MUCH TIME EACH PANELIST HAS. 
If a keynote runs over, we will lessen the time of the break (or the next panel) to get us back on time. I know the panels will not exceed their allotted 
times. 
Lissa and Bey, do you need for your panels to sit behind a large table on stage with fixed microphones, or would you be comfortable sitting in 
simple chairs with handheld wireless mikes? We are contemplating eliminating the table for the first two panels, but could put it back during lunch if 
that works better for you. Please let me know with copy to Gretchen Losee. 
All: please don’t forget to leave ample time for questions. We will have wireless mikes and expect to have an engaged audience 
ready to ask questions. 
Dan: 

¯ at the conclusion of your panel at 10:30, please announce that there will be a short break, the program will resume promptly at 10:45. 
¯ 10:45 introduce Ambassador Renee Jones-Bos (who will speak for 17 minutes - no time for Q&A) 
¯ 11:05 - Thank Ambassador Renee Jones-Bos and very briefly introduce Ambassador Kurt Volker 

Kurt- 
¯ you need to introduce the video from Australia - produced by Jillian Segal, a member of the board of the Australian Stock Exchange (ASX) 

and the National Australia Bank. She will be talking with Eric Mayne, former Chairman of the ASX Corporate Governance Council about the 
reforms undertaken voluntarily in Australia. (at the end of the tape, they do their own Q&A on tape, answering the typical questions. The tape 
runs for 12 to 13 minutes.) 

¯ After the video tape, you should begin your panel. 

¯ At the conclusion of your panel at 12:45, please announce that there will be a break for lunch. Luncheon sandwiches are being served in the 
Christian Herter room next door; you may bring your lunch back here to eat; the program will resume promptly at 1:30. 

Lissa: 

Make sure your panel is ready to take the state promptly at 1:30. The announcer will call the panelists to the stage at 1:25 pm. 

At 1:30, I will introduce you (and you will introduce your panel). 

At the conclusion of your panel at 2:30, please announce that we will have a very short break and the program will resume at 2:40. 
After the break, at 2:40, I will introduce you very briefly. You will introduce Jane. 

I will thank Jane and then introduce you. While Jane is speaking please make sure your panel is ready to take the stage at 3:05. 

introduce your panel - leave time for questions from the audience, We will end promptly at 4:00 
I will take the stage and thank everyone - and announce the reception in the Christian Herter room with the Norwegian Ambassador. 
Thanks again, everyone! 
Susan 

(mobile) 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 16, 2010 11:21 AM 

Edge, Debra Rogers <dedge@email.unc.edu> 

Re: Fed Ex Package and slip 

Great! 

From: Edge, Debra Rogers 

To: Broome, Lissa L 
Sent: Thu Sep 16 12:00:29 2020 
Subject: RE: Fed Ex Package and slip 

This was delivered at 9:03AM Central time. 

From; Broome, Lissa L 
Sent; Tuesday, September :1.4, 20:10 2:27 PP1 
To: Edge, Debra Rogers 
Subject; Fed Ex Package and slip 

Hi Debbie- 

I need a Fed Ex box and slip by tomorrow (Wed.) at :12:30 ready to go to 

Roxy Birkel 

West 

6:10 Opperman Drive 

D2-83 

Eagan, MN 55123 

65:1-687-6:13:1 

Please mark for AM delivery. 

They don’t need to sign. 

Box needs to hold 470 pages 

Also need a CD and sleeve for it. 

I’ll have this ready by 2:00 or so in the afternoon so it can be dropped off in the box here~ 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 16, 2010 11:02 PM 

becky.lykset’(~@ thomsonreuters.com 

ILE: Regulation of Bank Fina~nciaJ Service Activities 4th ed. 

Thanks for letting me know, Becky. 
[issa 

i.~.i iissasi95000 

From; becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent; Thursday, September :[6, 20:[0 2::[2 PM 

To; Broome, Lissa L 
Cc; roxanne.birkel@thomsonreuters.com 
Subject: Regulation of Bank Financial Service Activities 4th ed. 

Good afternoon Lissa 

We have received you next installment (Ch. 7-10) of copy for Regulation of Bank Financial Service Activities 4th ed. 

We are looking forward to receiving the next installment September 21, 

887-4 ! 98 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 10:11 AM 

][.aura Liswood (laura.liswood@gs.com) 

SAIS Conference 

SAIS Program - Broome.doc 

Laura - 

It was great to meet ,/ou ,/esterda,/in DC at the SAIS conference on Closing the Gender Gap. I have attached an electronic cop,/of m,/handout and I am happ,/for 

,/ou to use it however ,/ou wish. 

Take care, 

Lissa 

i.~.i lissasig5000 



Closing the Gender Gap: 
Global Perspectives on Women in the Boardroom 

September 16, 2010 

The ROI of WOB (Women on Boards) 
Lissa Lamkin Broome 

University of North Carolina School of Law 

Selected Quantitative Research on Board Diversity and Corporate Performance 

Renee B. Adams & Daniel Ferreira, Women in the Boardroom and Their Impact on Governance 

and Performance, 94 J. of Financial Economics 291 (2009). 

More diverse boards are more likely to hold CEOs accountable for poor stock price 
performance. 

Gender diversity has beneficial effects in companies with weak shareholder rights, but 
detrimental effects in companies ~vith strong shareholder rights. 

Kenneth R. Ahem & Amy K. Dittmar, The Changing of the Boards: The Value Effect of a 
Massive Exogenous Shock, draft of Mar. 28, 2010, available at 
http ://papers. s srn. corn/sol 3/papers. cfm ? ab stract i d= 1364470. 

~, Finding that the Norwegian mandate had a significant negative effect on firm value, but 
attributing the decline to youth, inexperience, or other characteristics of the new 
directors, and concluding that gender diversity has no effect on firm value. 

Diana Bilimoria, The Relationship Between Women Corporate Directors and Women Corporate 
Officers, 27 J. of Managerial Issues 47 (Spring 2006). 

~, Finding that there is a positive relationship between the presence of women corporate 
directors and the representation of women on the top management teams of Fortune 500 
companies. 

David A. Carter, Betty Simkins & W. Gary Simpson, Corporate Governance, Board Diversity, 

andFirm Value, 38 Financial Review 33 (2003). 
Finding a statistically significant relationship between the presence of women or 
minorities on the board and firm value, as measured by Tobin’s Q, controlling for size, 
industry, and other corporate governance measures. 

Adams & Ferreira (above) note that the findings of Carter, et al., showed a correlation, 
but not a causal relationship. 

David A. Carter, Frank D’ Souza, Betty J. Simkins & W. Gary Simpson, The Diversity of 
Corporate Board Committees and t~Tnancial Performance (Mar~ 15, 2007), availabl e at 
http:iissrn.com 

~, Finding that board diversity has a positive effect on financial performance as measured 
by Tobin’s q. 

Gender diversity has a positive effect on financial performance primarily through the 
audit function of the board. 
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Ethnic diversity impacts financial performance through audit, executive compensation, 
and director nominations. 

Catalyst, }he Bottom Line: Corporate Performance at~d Women’s Representation on Boards’ 

(2007). 

Fortune 500 companies with higher percentages of women board directors, on average, 
financially outperformed companies with the lowest percentages of women board 
directors by significant margins. 

Catalyst, Lois Joy, Advancit~g Women Leaders: The Connection Between Women Board 

Directors and Women Corporate Officers (2008). 

Analyzed the relationship between the percentage of women board directors a Fortune 
500 company had in 2001 and the percentage of women corporate officers the same 
company had in 2006. The analysis controlled for industry, revenue, and percentage of 
corporate officer positions held by women in 2000. 

Results showed a clear and positive correlation between the percentage of women board 
directors in the past and the percentage of women corporate officers in the future. 

Women board directors appear to have a greater effect on increasing the percentage of 
line positions held by ~vomen than they do on staff positions held by women. 

Niclas L. Erhardt et al., Board of Director Diversity and Firm Financial Performance, 11 J. 
Corp. Governance 102 (2003). 

Percentage of Caucasian females plus ethnic minority directors on the board is positively 
related to both return on equity (ROE) and return on assets (ROA). 

Kathleen A. Farrell & Philip L. Hersch, Additions to Corporate Boards’: The Effect of Gender, 
11 J. Corp. Fin. 85 (2005). 

Finding a significant, positive relation bet~veen ROA and the likelihood of adding a 
woman to the board. 

Failing to detect a significant market reaction to the addition of a female board member, 
thus undercutting the case for causation. 

Morten Huse, see the numerous books and articles listed in his conference bio. 

David A. Matsa & Amalia R. Miller, A Female Style in Corporate Leadership? Evidence from 

Quotas’, July 10, 2010, available at ssrn.com 

Compares Norwegian firms with those in other Scandinavian countries and finds that 
firms affected by the quotas increased relative labor costs and employment levels, 
reducing short-term profits. 

Quientta M. Robertson & Hyeon Jeon Park, Examininlz the Link Bem)een Diversity andFirm 

Performance: The Effects of Diversity Reputation and Leader Racial Diversity, 32: 5 Group & 
Organization Management 548 (2007). 

Higher degrees of racial diversity among corporate leaders was significantly related to 
revenues, net income and book-to-market equity. 
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Caspar Rose, Does Female Board Representation Influence Firm PerJbrmance ? The Danish 
Evidence, 15 Corp. Governance 404 (2007). 

Finding no effects of board gender diversity on corporate performance in a sample of 
Danish firms. 

Urging case studies to shed light on the role played by female directors in board decision- 
making. 

Charles B. Shrader et al., Women in A/lanagement and Firm Financial Performance: An 
Exploratory Study, 9 J. Managerial Issues 355 (1997). 

Finding no relationship between the percentage of female directors and profit margin, 

ROA, or ROE. 

Virtcom Consulting, Board Diversification Strategy’: Rea#zing Competitive Advantage and 
Shareholder Value (commissioned by the CalPERS board and delivered to its Investment 
Committee on Feb. 27, 2009), http://www.calpers-governance.org 

¯ Discusses the importance of"skills" diversity as well as "visual" diversity. 
¯ Recounts other research regarding the value of diverse boards. 
¯ Discusses a Diversity ROI, as first described in a 2004 Harvard Business Review article, 

Diversi~y as Strategy. 

Selected Qualitative Research on Board Diversity and Corporate Performance 

Lissa Lamkin Broome & Kimberly D. Krawiec, Signa#ng Through BoardDiversiO~: Is Anyone 

Listening? 77 University of Cincinnati Law Revie~v 101 (2009), available at 
http :iip ap ers. s srn. c omi s ol 3 ip ap er s. cfm ? ab stract i d= 1132884. 

Rationales often given for board diversity 

~ Fairness 
~ Access to untapped talent pool 

~ Reduces agency costs 

~ Access to better and more diverse information 

~ More likely to engage in constructive dissent 

~ Convey a credible signal of commitment to diversity to relevant constituencies 

Raises skepticism about signaling theory &board diversity since it may be easy to mimic 
the signal for a company without a real commitment to diversity 

Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, Dangserous Categories: Narratives 

of Corporate Director Diversity, North Carolina Law Review (forthcoming 2011), available at 
http://ssrn.com in September 2010. 

Almost all directors say they value board diversity 

~ Positive dynamic and creative vibes 

~ Different experiences are brought to the boardroom 

~ Helps to counter group think 

~ Women are from Venus - they are different in that they will comment more often 
on issues of culture and staff acceptance 
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(~ As a woman I bring motherly skills to help people figure out how to agree and 
find common solutions, but maybe those are my lawyer skills rather than my 
motherly skills 

Concrete examples 
(~ More significant 

Empathy with customers 
Suggested changing company’s product mix so that customers with 
children could make fewer shopping stops and thus buy more 
products at company’s store 
Suggested using trusted home health care provider to recommend 
other company products and collect insurance co-pay with a credit 
card at the time of the visit 

Empathy with employees 
Urged company to explain ho~v employees will be affected by a 
merger so they will not continue to wonder 

Empathy with community 
Expressed concern for how the community would be affected by 
move of company offices out of the downtown area and proposed 
concrete steps to maintain good community relations 

(~ Less Significant 
Female director questioned a Powerpoint slide reporting on the company’s 
"salesmen." She was informed the sales staff was all male and noted that 
was a bigger issue. 
When asked whether things had changed thereafter, she reported that 
language was now- gender neutral, but the sales staff was still all male. 

Does difference get diluted? 
(~ Women directors report that they have often been the only woman in the room 

and they have learned to "fit in." 
When some cite benefits of diversity, they really cite to the skill set brought by the 
particular diverse director 
Very few justifications based on fairness or equity 
Gender (and race) are dangerous categories - don’t want to acknowledge differences 
Paradox: If everyone thinks board diversity is good and no one can cite any harm from it, 
why isn’t there more of it? 

Elizabeth Ghaffari, Outstanding in Their Field: How Women Corporate Directors Succeed 
(2009), available at Amazon.com 

Based on interviews with fifteen female directors from Fortune 1000 companies 
headquartered in California 

Vicki W. Kramer Alison M. Konrad & Sumru Erkut, CriticalMass on Corporate Boards: Why 

Three or More Women Enhance Governance (2006), available at http:iiwww.wc~vonline.org 

Value of women directors includes 
o Collaborative leadership style that increases the amount of listening, social 

support, and win-win problem-solving 
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o Greater willingness than males to ask tough questions and demand direct and 
detailed ans~vers. 

o Introducing new issues and new perspectives to the boardroom. 
Critical mass 

Single female board member makes a difference, but sometimes reports not being 
listened to, excluded from some socializing and even decision-making, being 
forced to represent the "woman’s point of view," and on occasion subj ect to 
inappropriate behaviors indicating that the male directors notice their gender more 
than their substantive contributions to the board. 

~ Second female board member is helpful since each can help assure that the other’s 
comments are heard and processed fully by the board. Sometimes two women 
may develop strategies to ensure that issues will be raised and fully considered. 

® Third female board member seems to mean that having women in the room is the 
normal state of affairs. Women are treated as individuals with different 
personalities, styles, and interests. The collaborative style adopted by many 
females may start to become the boardroom norm. 

Nancy McInerney-Lacombe, Diana Bilimoria & Paul F. Salipante, Championing the discussion 
of tough issues: how women corporate directors contribute to board de#berations, in Women on 
Corporate Boards of Directors: International Research and Practice (2009). 

Based on interviews with senior women board members, this study explores how women 
champion the discussion of tough issues in the boardroom. 

Other Resources 

Lissa Lamkin Broome, The Corporate Boardroom: Still a Male Club (reviewing Douglas M. 
Branson, No Seat at the Table: How Corporate Governance and Law Keep Women Out of the 

Boardroom (2007)), available at 
https:iiddi.law.unc.eduidocumentsibookreviewsithecorporateboardroompdf 

U.S. Approach to Corporate Board Diversity - Disclosure in Proxy Statements 

Lissa Lamkin Broome & Thomas Lee Hazen, 7he Effect of the SEC’s Proxy Disclosure 

Reg~arding Diversity on Corporate Proxy Statements (in preparation). 

On December 16, 2009, the SEC approved rules that require enhanced proxy statement 
disclosures regarding corporate governance and compensations matters. The rules were 
effective as of February 28, 2010. 

~ Regulation S-K Item 407(c)(2)(VI) requires that each company: "Describe... 
whether, and if so how, the nominating committee (or the board) considers 
diversity in identifying nominees for director. If the nominating committee (or 
the board) has a policy with regard to the consideration of diversity in identifying 
director nominees, describe how this policy is implemented, as well as how the 
nominating committee (or the board) assesses the effectiveness of its policy. 

o The rule does not define "diversity." The SEC release adopting the rule indicated 
that companies "may define diversity in various ways, reflecting different 
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perspectives" and that companies "may conceptualize diversity expansively to 
include differences of viewpoint, professional experience, education, skill and 
other individual qualities and attributes that contribute to board heterogeneity, 
while others may focus on diversity concepts such as race, gender, and national 
origin." 

We examined 71 proxies of Fortune 100 companies made after the February 28, 2010 
effective date of the new rule 

2010 2009 
Diversity 67 46 
Gender 32 5 
Ethnicity 23 5 
Race 20 1 

In 2010, 26 Fortune 100 companies added language to their proxies about gender, race, or 
ethnicity. In the 2009 proxies of those same 26 companies, 13 used diversity language, 
but did not define diversity; 9 had no diversity language; and 4 discussed diversity as 
viewpoints, experiences, or background. 
One company, Berkshire Hathaway, boldly stated: "In identifying director nominees, the 
[Committee] does not seek diversity, however defined." 

® The proxy went on to say that the "Committee seeks individuals who have high 
integrity, business savvy, an owner-oriented attitude and a deep and genuine 
interest in the company." 

{ PAGE \* MERGEFORMAT } 



The Director Diversity Initiative 
at the University of North Carolina School of Law 

The Director Diversity Initiative is a j oint proj ect of the Center for Banking and Finance and the 
Center for Civil Rights at the UNC School of Law. The obj ective of the Initiative is to encourage 
boards of directors of public companies to increase their gender, racial, and ethnic diversity. 
Beginning in 2006, the Initiative has sponsored an annual program, "Broadening Corporate 
Board Diversity: Earning a Board Seat." The program is limited to 25 attendees and discussion 
in large groups and small groups about the job of a director, the qualities and competencies 
required, and how to advance one’s candidacy for a board seat. Panelists for this program are 
sitting board directors, representatives of the local chapter of the National Association of 
Corporate Directors, and executive search firm representatives. In addition, the Initiative 
partners with the North Carolina Bank Directors’ College, j ointly sponsored by the Center for 
Banking and Finance, the North Carolina Office of the Commissioner of Banks, and the FDIC, to 
provide scholarships to the Bank Directors’ College to potential bank directors who would add 
diversity to bank boards. 

The Initiative also maintains a computerized database of potential diverse directors. Corporate 
nominating committees are invited to contact Lissa Broome to identify board candidates from 
this database. Potential diverse directors are encouraged to register for inclusion in the database. 
If accepted for inclusion, they will receive additional instructions on how to enter their 
information into the database. 

The Initiative also works to heighten the awareness about the lack of diversity on corporate 
boards, particularly among companies headquartered in North Carolina. The Initiative has 
posted two surveys of board diversity among these companies as of 2006 and 2009. 

The Director Diversity Initiative website, https://ddi.law.unc.edu/default.aspx, is intended to 
serve as a clearinghouse of information about director diversity, with links to data on board 
diversity, and other organizations focused on board diversity. Please forward any information 
you believe should be included in this clearinghouse to Lissa Broome at 
lbroome@email.unc.edu, 919.962.7066. 

Faculty members associated with the Initiative are engaged in a variety of research proj ects 
regarding corporate board diversity. Those proj ects are highlighted in the research summary 
below. 

The Initiative has received support from the Z Smith Reynolds Foundation and the Fuelling the 

Dream Fund North Caro#na Consortium. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 10:19 AM 

Rosalind Hudnell (ro~lind.l.hudnell@intell.com) 

SAIS Conference 

Hi Rosalind- 

I enjoyed meeting you Wednesday night at the Finnish Embassy dinner and discussing our common interest in intercollegiate athletics. Best to your son at 

Kentucky and your daughter as she pursues her dream and joint degree. 

Thanks also to Intel for its support of this conference. I enjoyed speaking with Jane Shaw at the reception following the conference. 

Best, 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 10:20 AM 

Scott Stokes (sstokes@gmiratings.com) 

SAIS Conference 

Hi Scott - I enjoyed talking with your yesterday after the SAIS conference. Since I didn’t have a card to leave with you, I thought I’d pass along my email this way. I 

hope your trip back to the New York was uneventful, although I understand there was some severe weather up there yesterday afternoon. 

Take care, 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 10:30 AM 

Rosalind Hudnell (ro~Jind.l.hudnell@intel.com) 

SAIS Conference 

Hi Rosalind- 

I enjoyed meeting you Wednesday night at the Finnish Embassy dinner and discussing our common interest in intercollegiate athletics. Best to your son at 

Kentucky and your daughter as she pursues her dream and joint degree. 

Thanks also to Intel for its support of this conference. I enjoyed speaking with Jane Shaw at the reception following the conference. 

Best, 

Lissa 

~ ~i~g~ooo 



Sent: 

To: 

Subject: 

Broome, Lissa L </0 UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 12:20 PM 

Gibson, S. Elizabeth <elizabeth~ibson@unc.edu>; Polsky, Gregg Douglas <polsky@email.unc.edu2 

Weidemaier, M~]ck <weidemai@em~il.unc.edu>; Jacoby, Melissa B <mjacoby@email.unc.edu>; Brown, Caroline N 

6cnbrown@email.unc.edu>; Brophy, Alfred L <abrophy@email.unc.edu> 

RE: co~nme~ial law candidates 

A reed~ 

From: S. Elizabeth Gibson [mailto:Elizabeth_Gibson@unc.edu] 
Sent: Friday, September 17, 2010 :L1:49 AM 
To: Polsky, @egg Douglas 
C¢: Broome, Lissa L; Weidemaier, Mark; Jacoby, Melissa B; Brown, Caroline N; Brophy, Alfred L 
Subject: Re: commercial law candidates 

Gregg -- I share some of the views Melissa previously expressed. First, I’m not sure why any of the 3 other than would be considered a commercial law 

candidate. More importantly, given our many curricular needs, I don’t put commercial law near the top. I do agree that we may need someone for contracts (unless 

the internal survey has revealed some willing teachers), but I would hope that course offering could be combined with an upper class offering we’re in greater 

need of than insurance (Hornstein), BA (Hazen and Coyle), or consumer law (which Melissa is offering to teach). For that reason, I like Melissa’s suggestion of 

considering                      who combines contracts with employment/labor law. 

Elizabeth 

Polsky, Gregg Douglas wrote: 

Dear Commercial Law colleagues: 

The appointments committee has identified three promising lateral prospects in commercial law who have expressed interest in UNC: 

I’ve attached their resumes to this email. At this point, the committee is considering bringing all three in for interviews. We’d 

appreciate any feedback from you on this plan. 

Each candidate teaches contracts and at least one other upper level course of need. teaches contracts and insurance, contracts and BA, and 

contracts and consumer law. is close to tenure, one year post-tenure, and is in his third year of teaching. Some of you may 

remember , who came through in 2003 as an entry level candidate. 

Thanks, 

Gregg 

S. Elizabeth Gibson 

Burto’~ Craige Prefesser of Law 

5@73 Van Necke-Wettach Naii 

University of North Carolina at Chapel Hill 

C.B. # 3380 

Chapel Hill, NC 27599-3380 

phone: (919) 962-8506 

fax: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 12:51 PM 

@email .unc.edtr~ 

Je~ Markham ~ ~z~gmail.com> 

Permission to use m~ excerpt fiom your Banking Journal a~ticle 

Chapter 6 Inserts for class.docx 

Hi 

Jerry Markham and I would like your permission to reprint an excerpt from your Banking Journal note in the 4th edition of our casebook. We are sending it off to 

the publisher soon, so please let me know as soon as possible if we have your permission. I have included the inserts for the Chapter in which we propose to add 

your piece. 

Thanks so much. 

Lissa Broome 

I:Ni lissasigS000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 12:57 PM 

Jose Gabilondo (jose.gabilondo@fiu.edu) 

Je~ Markham ~ ~gmail.com> 

Pem~ission to excerpt your article for Banking Law Casebook 

Chapter 5 Inserts for class.docx 

Hi Jose - I hope you are doing well. Jerry and I hope that you will be willing to give us permission to reprint your Leveraged Liquidity article in the fourth edition of 

our West casebook, Regulation of Bank Financial Service Activities. The excerpt is included in the attachment. 

Thanks for considering this request. Please say, "Yes"! 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 1:05 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

My bad 

Hi Conrad - Mystery solved. I just opened up one of my many notebooks and found the Chapter 7 pages that I was looking for on Wednesday. You did do what you 

were supposed to do, I just put them in the wrong place. 

Thanks for your patience with me. My bad! 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 2:17 PM 

Jo~ Gabilondo <gabilond@fiu.edu> 

Je~ Markham ~            ~gmail.com> 

RE: Permission to excerpt your article for Bm~king Law- Casebook 

Thanks to you for your excellent work. We are delighted [o t:ea[ure i[ in our book. 

lJss 

i ::~:: i iissP, sif45000 

From: Jose Gabilondo [mailto:gabilond@fiu.edu] 
Sent: Friday, September :t7, 20:tO :t::t9 PM 

To: Broome, Lissa L 
Co: Jerry Markham 
Subject: R[: Permission to excerpt your article for Banking Law Casebook 

Yes, of course, Lissa! I am flattered and delighted. 

Thank you both. 

jose 

,los& Gabilondo 

Associate Dean for Academic Affairs 

Associate Professor 

College of Law, Florida International University University Park, Miami, FL 33199 

(3o5)348-5943~ jose.gabilondo (.)fi u.edu 
From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 

Sent: Friday, September :t7, 2010 12:57 PM 
To: Jose Gabilondo 
Co: Jerry Markham 
Subject: Permission to excerpt your article for Banking Law Casebook 

Hi Jose - I hope you are doing well. Jerry and I hope that you will be willing to give us permission to reprint your Leveraged Liquidity article in the fourth edition of 

our West casebook, Regulation of Bank Financial Service Activities. The excerpt is included in the attachment. 

Thanks for considering this request. Please say, "Yes"! 

Lissa 

i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 4:42 PM 

@email .unc.edu~~ 

ILE: Pemfission to use an excerpt fiom your BatMng JoumaJ aNcle 

Thanks, and congratulations on a fine piece. 

kB 

From: ~gmail.com [mailto: ~gmail.com] On Behalf Of 
Sent; Friday, 4:29 PM 
To: Broome, Lissa L 
C¢; Jerry Markham 
Subject; Re: Permission to use an excerpt from your Banking Journal article 

Dear Prof. Broome, 

You ofconrse have my permission to use an excerpt from my note. Excited to see the finished version! Have a nice weekend. 

Best regards, 

On Fri, at 12:51 PM, Broome, Lissa L <lbroome[~)email.unc.eda> wrote: 
Hi. 

th Jerry Ma~ld~am and I would like your permission to ~eprJnt an excerpt frotn your Banking JournaJ note in the 4 edition of our casebook. We me sending it off to the 

publisher ,soon, s~ please let me know as s~on as possible if we have yonr permission. I have inclnded the inserts for the Chapter in which we propose to add your 
piece. 

Thanks so much. 

Lissa Broome 

i.~.i lissasigSO00 



J.D. Candidate, 
The University of North Carolina School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday: 8:08 PM 

@gmail.com> 

Hazen, Thomas L <thazen@unc.edu> 

Statuto~ Supplement and Chapter 10 of Dodd-Frank 

Hi       - I can’t thank you enough for your great help with the statutory supplement for the banking casebook. As I mentioned, our goal is to have it ready to Fed 

Ex to the publishers Monday evening. With the football investigation, I have tried their patience to the max, but there’s a chance everything can be printed in time 

for spring courses if I have everything for the statutory supplement and the rest of the casebook ready to ship out on Monday. Your work has been terrific. VII be at 

work at home tomorrow (except for the football game) and at school on Sunday so feel free to send me your insert file when you’re done with that so I can work 

on the table of contents and any other material that is necessary including accepting all of the track changes. 

l’ve looked again at Chapter X of Dodd-Frank and l’d like to also include sections 1041-1048. It’s only 7 pages, so hopefully adding it to your to-do list won’t be too 

much of an extra burden. 

You’re a life saver. Thanks to Professor Hazen for lending me your time. We’ll figure out how I get square with both of you once this is all done. 

LB 

~~~ ~issosigs000 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 9:09 PM 

Jerry Markham~ @gmail.com2 

Chapter 11 Inselnts 

Chapter 11 Inserts.docx 

Jerry -This is my final document for the Chapter 11 inserts. Please read through carefully. On the new section at page 22 on the Dodd-Frank Act and how it relates 

to private equity and hedge funds, there is a lot that is directly lifted from Chapter 5. Should we do more referencing to Chapter 5 instead? Chapter 5 is in the can, 

so we can’t really cut the material from there and move to Chapter 11. 

If you’ll be on line this weekend, I hope to send you the inserts for 12 & 13 on Saturday and 14 on Sunday. I have a good research assistant on the statutory 

supplement and she is almost done with it. We added Title III, and VI from Dodd-Frank since they had the most affect on the provisions in our statutory 

supplement. I also asked her to add the sections in Title X on preservation of state law (preemption). 

Thanks, 

Lissa 

i.~.i lissasigS000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 17, 2010 9:57 PM 

nc.rr.com> 

FW: The drier edge of college fbotbaJl 

http:/,’x~w-w.phvsorg.com/news203877956.html 

The drier edge of college football 

September 16, 2010 [3y Chris Gorski 

College lbotball reruns from axeas ruth drier climates might have an advantage when competing in wetter envimmnents. Credit: Jayel Aheram 

College football betting markets show a statistically signiticant bias against home teams from arid regions who host teams from wetter enviromnents, 
researchers from Kansas State Universi .ty tbund. 

After reviewing seven years of point spreads -- referring to the margin of victory expected of the favored team -- and game scores, economis~t Daniel Knester found 
that the point spreads overestimated the performance of visiting teams. 

When teams from relalively wet climates traveled to drier locations to play, Kuester’s study showed that wagers on the host team wonld have won about 57 percent of 
the time. 

That may not sound s~riking, but most a~alysis of betting maackets variables will reveal no such bias. Evaluating the outcome based on any one vaadable ~pically results in 
wins between 4g-52 pement of the time. Sustained profit opportunities are very rare. 

This doesn’t mean that sports books - - organizalions that set the point spreads and pay out winning wagers -- lost a ton of money, however, because they usually make 
their money on commission a~d profit as long as bets come in at roughly equal levels on both sides. But it does suggest that a lot of bettors could have been placing 
losing bets. 

Knester called this situation an inefficient market, in which bettors could bet on one side of a wager - - arid home teams -- eveU time and win consifftently. Usually the 
point spread adjusts in response to factors that impact a game’s outcome. 

"We don’t think of aridity as ~mething that might stand out when people aze thinking about betting on "the game or looking at "the dirt}rout tgctors that might influence 
the game," said Knester. 

Them were 399 total gmnes in Kuester’s sample and he said that an $11 bet on every game over that seven year period would have resulted in a profit of $357. 

’][’he cause of this betting market blip is mmertain. Before inves~dgating the data, Kuester believed that if he turned up any bias, it would trend in the opposite dimclion. 

"The traditional way of thinking about it is the expectation that people who traveled from arid aareas to humid areas would have a real disadvantage," Kuester said. 
"What we found is the disadvantage is most pronounced when the teams from the humid areas travel to the arid areas." 

Them am plausible masons that athletes might sufl}r moderate perfolraance declines in drier environments, said William O. Roberts, a professor of family medicine and 
communi~’ health at the Universi~’ of Minnesota in Minneapolis, and a past president at the American College of Sports Medicine. 

Roberts said athletes might nndemstimate their need for hydration, which could inhibit their performance. He thought the most important factor "to consider was whether 
or not athletes remain as well hydrated when in arid areas as they do in wet areas. 

"[The athletes] may not notice their fluid losses as much as they do where it’s humid and the sweat rolls on the skin morn," said Roberts. "Maybe people fiom morn 
humid areas me used to having sweat mn down them as a reminder to drink." 

Roberts said that before this factor could be conclusively proved as the most crucial to perfo~:ma~ce, malay other factors should be weighed such as altitude, 
temperature, direction and distance of travel and morn. 

"Or. [Kuester’s study] could just be a s~tistical fluke, I don’t know," said Roberts. 

Without further study, Kuester can’t be sum either. He originally considered games tbr the seven seasons t?om 2000-06 and is planning to review the data from "the lbur 
most mceut seasons at the end of the 2010 season lbr evidence of continued bias. 

What happens when all economist researches a problem and finds a chance to profit? In other word~ did Kuester consider cashing in his academic career lbr a chm~ce 
at Vegas glory? 

"I guess the thought crossed my mind but I’m a bit morn risk averse than that," Kuester said. 

"It’s not so much a get rich quick scheme," admitted Kuester, but noted that in today’s economy "an eight pement return on investment looks pretty good." 

Provided by Inside Science News Service (news : web) 
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Secretary to the Faculty 

University of Minnesota 

University Senate 

427 Morrill Hall 

100 Church Street $8 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday 7:19 AM 

~erskine.edu~~ 

I~E: E~ly Edits 

Hi 

Keep on doing what you are doing and keep on track changes on this draft. I read through it on the plane on Thursday and made some comments on the draft I will leave this in your box at 
school on Sunday (or perhaps today ifI go in before the football game) 

Here are some of my general reactions: 
After you revie;v my reactions to some of your comments, you can delete the comments where I’ve given my answer to the comment and you can take action based on that answer. 
This paper is for a Symposium that will contain a lot of articles on Revised Article 9 so I don’t think ;ve need to provide a lot of detail at this stage about the background of article 9. But we 
may decide to add later. 
I don’t envision this paper being a hugely long paper I think its length ;vill be just right after we continue to refine our thoughts and analysis here and finish the sections that are still 
incomplete. 

I am coming to an end on my casebook prqject I need to finish it on Monday and then return to this article and other things next week 

Could you keep on doing your thing (remember there’s a little sense of urgency since I’m over a month overdue right now) and send me what you’ve gotten done by 2:00 or so next 
Wednesday? This means you should continue to work on the footnotes too 

Thanks for all of your hard work on this 

LB 

..... Original Message ..... 
From: [_mailto: ~erskine.edu] 
Sent: Wednesday,                  12:38 PM 
To: Broome, Lissa L " 
Sublect: Early Edits 

Dear Professor Broome, 

I have attached to this email the article document (with "track changes" and comments), a document with "general comments", and my outline of the paper that I did in July I also put the 
"sources packet" back in your box which should include the Progrowth Cases that you asked for If you need anything beyond these, please just let me know and I will get it for you before 
you leave. 

A few notes about my edits: 

1. At this point, most of my edits are in comment form on the actual document. I tried to focus most of my edits on broader content questions at this early stage. Some of the conm~ents 
are raore reminders to myself, so if you see something about re-wording a sentence or something like that, I just included those things so you could see what I was thinking. I will go back 
and do those things as we go along. At this point I am just tlying to get a feel for the way you see the paper flowing and the amo~mt of detail that should be given to each point. 

2. I think my main issue with the paper thus far is that I ara not sure you spent enough time in the first section discussing where the current rule coraes from (i.e. the rule as it was under 
Former Article 
9 and the thought process of the coramittee in coraing to the new rule). As I mentioned in ray edits, I think including this is important because it gives context to the practical arguments 
(What is the true purpose of these docuraents and how can we solve that problem to that end?) and also gives you a foundation to refer back to when you discuss "notice filing" raoving 
fot~ard. I think I have some good stuff (and also some stuff that can be thrown out) in my outline that I have attached if you would like to look at that. 

3. The bluebooking is getting there. I kind of put a pause 
on it to focus on more substantive things so that you can have some feedback for this weekend. I will continue to work on the bluebooking while you are gone. 

4. Please let me know- if I am not going about this editing business exactly the way you want me to. I ara not sure if you want me to really get in there and re-work sections and add my 
own opinions etc. 
or just make grarrm~atical changes. I am assmning it is some~vhere in between, but please just let me know- so I can make sure I am doing as much as I can to help you out in the way you 
would like. 

Anyway, I hope that you have a good trip. Be safe, and please let me 
know if you need anything else. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 18, 2010 7:33 AM 

Jerry Markham ~ ~gmail.com> 

l~E: Chapter 11 Inserts 

Thanks, Jerry, 1:o~ the quick response. On page ~_6 of the inse~’ts you c~’ossed it out because the material was included in note 4 on page 783. I crossed out Note 4 and 
moved the mateda~ to the text (the stuff on page :].6), It seemed I~ke it was rNevant to include it there, but we can put ~t back ~n the note ~nstead, Take one more 
b:>:?k and let me D~ow ~vhetber Vou prefer ~t m ~:he text or sl:~II ~n note 4. 
~_lasa 

~.~.~ iissasiqSO00 

From= Jerry Markham [mailto:           @gmail.com] 
Sent= Saturday, September 18, 2010 7:26 AM 
To= Broome, Lissa L 
Subject= Re: Chapter 11 Inserts 

See attached, I would leave the material even though it is in Chapter 

Jerry W. Marldmm 
Professor of Law 
Florida Intemational Universi~, in Miami 
Phone: (239) 348-5494 

On Fri, Sep 17, 2010 at 9:08 PM, Broome, Lissa L <[_bj_~?~Ln_ .eff~e__~_!@_:._u_!!c_:_e_.d_~> wrote: 

Jeny This is my final document for the Chapter 11 inserts. Please read through carefully. On the new section at page 22 on the Dodd-Frank Act and how it relates to 
private equib~ and hedge funds, there is a lot that is directly lifted from Chapter 5~ Should we do more referencing to Chapter 5 instead? Chapter 5 is in the can, so we 

can’t really cut the material from there and move to Chapter 11~ 

If you’ll be on line this weekend, I hope to send you the inserts for 12 & 13 on Saturday and 14 on Sunday. I have a good research assistant on the statuto~ 

supplement and she is almost done with it. We added Title IIl, and VI from Dodd-Frank since they had the most afl~ct on the provisions in our statutoD~ supplement. 1 

also asked her to add the sections in Title X on preservation of state law (preemption). 

Thanks, 

Lis~ 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 18, 2010 4:38 PM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu>; Mosteller, Robert Panl <rmostell@email.unc.edu>; Pittmm~, Teresa C 

<pittmaJ,2@email. unc.edu> 

ILE: Sept 22 - would 2:30pm work for you all? 

2:30 works fine t:or me. 

::~:: iissssig:5000 

From: Savasta-Kennedy, Maria S 
Sent: Saturday, September 28, 2020 22:23 AM 
To: Broome, Lissa L; Mosteller, Robert Paul; Pit:man, Teresa C 
Subject: Re: Sept 22 - would 2:30pm work for you all? 
I have a telephone conference with my DC extems at 1:30pm on Wednesday - would it be possible for us to meet at 2:30pm? I apologize - I provided a range of 
times for Melissa to schedule the telephone conference and our emails about the final time crossed l~ths yesterday. 

Thanks- Maria 

On Sep 17, 2010, at 4:13 PM, Savasta-Kennedy, Maria S wrote: 

It’s a plan - I appreciate your help on this. 
Mafia 
On Sep 17, 2010, at 2:14 PM, Broome, f,issa L wrote: 

[.et’s say 1:30 if that works for all 

Thanks 

Liss~ 

<imageOOI.jpg> 

Frora: Mosteller, Robert Paul 
Seat: Friday, September 27, 2020 2:22 PM 
Te: Broome, Lissa L; Savasta-Kennedy, Maria S 
Cc: Pit:man, Teresa C 
Subject: Sept 22 

Lissa and Maria, 

I am free from 1:00 until 3:00 on the afternoon of Wednesday, Sept. 22. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

919-962-1277 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 4:45 PM 

@gmail.com> 

ILE: Stututoly Supplement and Chapter 10 of Dodd-Frank 

Thanks, It looks good. 

From: [mailto: ~gmail.com] 
Sent; Saturday, 3:57 PM 
To-" Broome, Lissa L 
Subject-" Re: Statutory Supplement and Chapter lO of Dodd-Frank 
Dear Professor, 
Attached is the insert file with added provisions of the Dodd-Frank Act. Though I’m still in the process of numbering the insert files and marking them on paper copie~ 

you might want to take a look over them and see if there are any changes that needs to be made. I’m solry about our loss today, but hope you are having a great 

weekend so far. 

Best, 

On Fri, at 8:07 PM, Broome, Lissa I, <lbmome(t~email.unc.edu> wrote: 

Hi I can’t thank you enough tbr your great help with the statuto~ supplement tbr the banking c~sebook. As I mentioned, our goal is to have it ready to Fed 

Ex to the publishers Monday evening. With the football investigation, I have tried their patience to the tnax, but there’s a chance eve .rything can be printed in time for 

spring courses if I have evegcthing for the stutato~ supplement and the rest of the casebook rea@ to ship out on Monday. Your work has been terrific. I’ll be at work 

at home tomorrow (except for the football game) and at school on Sunday so feel free to send me your insert file when you’re done with that so I can work on the table 

of contents and any other material that is necessary including accepting all of the track changes. 

I’ve looked again at Chapter X of Dodd-Frank and I’d like to also include sections 1041-1048. It’s only 7 pages, so hopefully adding it to yonr to-do list won’t be too 

much of an extra burden. 

You’re a life saver. Thanks to P~ofessor Hazen for lending me your time. We’ll figure out how I get square with tx~th of you once this is all done. 

LB 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 18, 2010 4:48 PM 

conrad bortz < ~yahoo.com> 

1 -- Any chance you could come in on Monday by 10:30 or so? 

Hi Conrad - I’m trying my best to get the remaining chapters of the books and the entire statutory supplement to the publisher in the Monday Fed Ex. If you’re able 

to arrange your time to come in about 10:30 or so and maybe stay through 5:30 or so, it would be a big help. If that’s not going to work, let me know and I’ll ask my 

research assistant to do some additional work this weekend. 

Thanks, 

Lissa 

~ ~iss.s~g~000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 18, 2010 8:56 PM 

conrad bortz < ~yahoo.com> 

ILS: 1 -- Any chance you could come in on Monday by 10:30 or so’? 

Te~Tific. Thanks! 

i ::o:: i iiss~,sigSO00 

From-" conrad bortz [mailto:        Nyahoo,com] 
Sent; Saturday, September 18, 2010 8:22 PM 

To-" Broome, Lissa L 
Subject-" Re: 1 -- Any chance you could come in on Monday by 10:30 or so? 

Hi Lissa, 

See you at 10:30 Monday am! 

Rest easy 

C Bortz 

http:/im~l~ewgi.com 

--- On Sat, 9/18/10, Broome, Lissa L <lbroom@mai[ unc. edu> wrote: 

From: Bmome, Lissa L <lbroome@ema~l.unc.edu> 
Subject: 1 -- Any chance you could co~ne in on Monday by 10:30 or so? 

To: "conrad bortz" <        ~yahoo.com> 

Date: Saturday’, September 18, 2010, 1:48 PM 

Hi Conrad I’m tD’ing my best to get the ~emaining chapters office books and the entire statuto~ supplement to fl~e publisher in the Monday’ Fed Ex. If you’re able to 

arrange your time to come in about 10:30 or so and maybe stay through 5:30 or so, it would be a big help. If that’s not going to work, let me know and I’ll ask my 

research assistant to do some additional work this weekend. 

Thank~ 

Lissa 



i.~.i lissasigSO00 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 19, 2010 6:48 AM 

Jerry Markham < ~gmail.com2 

Chapter 12 Inselnts 

Chapter 12 Inserts.docx 

Hi Jerry - Here are the Chapter 12 Inserts. Please review these carefully. I added some stuff on the bank "push out" provision from Dodd-Frank. 

Also, on page 22, I was not sure about the source for one of the block quotes. I think this section was adapted from your treatise. 

Lissa 

i.~.i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 20, 2010 10:30 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edn> 

1~3:7,: lunch? 

I’ve got my lunch here too. I’d love to catch up over a quick lunch Name the time and place 

Lissa 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:Elizabeth Oibson@unc.edu] 
Sent: Monday, September 20, 2010 10:22 .&NI 
To: Broome, Lissa L 
Subject: lunch? 

Hi, Lissa -- Any chance that you’re free for a quick lunch in the off’ice 
today? I’m going to get something from the snack bar If not today, is 
there any day this week that’s good for you’? I haven’t seen you in a 
long time, and I hope things are starting to calm down a bit. 

Elizabeth 

S. Elizabeth Gibson 
Burton Craige Professor of Law 
5073 Van Hecke-Wettach Hall 
University of North Carolina at Chapel Hill 
CB ~ 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fax: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 20, 2010 10:36 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&t2 

1~3~,: lunch? 

Great See you then. 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:Elizabeth Oibson@unc.edu] 
Sent: Monday, September 20, 2010 10:32 AM 
To: Eroome, Lissa L 
Subject: Re: lunch? 

How about my office at 12:15 ? 

Broome, Lissa L wrote: 

I’ve got my lunch here too I’d love to catch up over a quick lunch Name the time and place. 

Lissa 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:Elizabeth Glbson(~unc.edu] 

Sent: Mnnday, September 20, 2010 10:22 

To: Broome, Lissa L 

Subject: lunch? 

Hi, Lissa -- Any chance that you’re free for a quick lunch in the office 

today? I’m going to get something from the snack bar. If not today, ~s 

there any day this week that’s good [’or you? ! haven’t seen you in a 

long time, and I hope things are starting to calm down a bit. 

Elizabeth 

S. Elizabeth Gibson 
Button Craige Professor of Law 
5073 Van Hecke-Wettach Hall 
Universi~" of North Carolina at Chapel Hill 
C.B. # 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fax: @19) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 20, 2010 7:12 PM 

’kjohnston@krcl.com’ 

Re: ALI Membership 

My pleasure! 

From: Kenneth Johnston <kjohnston@krcl.com> 

To: Broome, Lissa L 
Sent: Non Sep 20 :[7:06:36 20:[0 
Subject: FW: ALI Membership 

Lissa-I am in need of a huge favor. The ALl membership committee needs a seconding letter from an ALl member by Wednesday (see below). Given the time constraints, I 

am reaching out to you. 
Membership in the ALl is a career objective for me. I can recall sitting in the library stacks as a law student and reading ALl materials. I often wondered who wrote them and 
why. As a blessed pmfessionN, I have come to better appreciate those questions. I regularly provide pro bono services (please ask me about some fun experiences I had at 
the 5th Circuit when we next talk), and I firmly believe that work on the ALl is another worthy use of my time and enelgy. When you get right down to it, I am a law junkie and 
proud of it! 
If you are able to help, then please let me know. KJ 

From: Beth Goldstein [mailto:bgoldstein@ali.org] 
Sent: Monday, September 20, 20:[0 2::[7 PM 
To; Kenneth Johnston 
Subject; ALl Membership 

Dear Mr. Johnston, 
I left a message with Mr. Dawson last week t~garding your ALl membership. The Membership Committee met and requested an additional seconding letter. If you are unable 
to obtain a seconding member from an ALl member, you are permitted to submit a seconding letter from a non-member if it is fulsome and well acquainted with your work. If 
you are unable to obtain a letter by Wednesday, we can review at our next meeting that will take place in January. 

Please contact me at 215-243-1666 to discuss further. 
Thank you, 
Beth 
Beth NcGettigan Goldstein 
Membership Director 
The American Law Institute 
Tel: 2:[5-243- :[666 
Fax: 2:[5-243-2636 
_b__g__o__[_d___s__t___e_j__n__@_a__!j_=_o___r_g_ 

www.ali.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 20, 2010 10:55 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edn> 

1~: bail gowns 

Thanks for the research. We may need to make a field trip 

The rest of the casebook and the statutoW supplement all went out today. Yeah’. 

Enjoyed luaach Let’s do it more often. 

Lissa 

..... Original Message ..... 

From: S. Elizabeth Gibson [mailto:ElizabethOibson@unc.edu] 
Sent: Monday, September 20, 2010 2:01 PM 
Tu: Bruome, Lissa L 
Sut~ject: ball gowns 

Check this one out: http://www ~or;euus~ownsanddresses.com/~2~rmal/ 
It’s in Cary and luoked pret~ guod online. 

Your personal shopper, 
Elizabeth 

S Elizabeth Gibson 
B urtun Craige Prufessur uf Law 
5073 Van Hecke-Wettach Hall 
Universi~ of Nurth Carolina at Chapel Hill 
C.B. # 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fax: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 20, 2010 11:00 PM 

Kristan Cheng ~ ~gmail.com> 

ILE: Hello From a Former Student 

Great, See you Wed. at J~:O0. 
tissa 

From: Kristan Cheng [mailto           _~gmail.com] 
Sent: Monday, September 20, 2020 22:02 PM 
To: Broome, Lissa L 
Subject: Re: Hello From a Former Student 

I’m sorry Prot~ssor Broome. Your reply got lost in my inbox. I’ll see you this Wedne~tay at 1 if that time still works [br you. 

On Sep 14, 2010, at 3:58 PM, Broome, L~ssa L ~-!_b_r!?£:Ln_e_@_e_E!’_a_i_l_:__uj)__c_:__e__d___u_.~- wrote: 

Let’s say 1:00 next Wednesday. 

LB 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, September 21, 2010 9:30 AM 

Jeremy Wilson <jmwilson@email.unc.edu> 

jcoleman@law.duke.edu 

FW: My response to Professor Kim’s paper 

Diversity Double Standard (A response).WPD 

Jeremy - I wanted to pass this along. I will let you respond to Professor Coleman about the timing. 

Thanks. 

Lissa Broome 

From: James Coleman [mailto:jcoleman@law.duke.edu] 
Sent: Tuesday, September 21, 2010 8:46 AM 
To: michael.fischer@unc.edu 
Cc: Broome, Lissa L 
Subject: My response to Professor Kim’s paper 

I have not quite finished my response, but I want to share with you where I am. I will finish in one more day, which will 
include the footnotes. I hope that is acceptable, but will understand if you choose to exclude the response from 
the journal. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21, 2010 10:18 AM 

Robyn.Walke@marshall .usc.edu 

John Conley <jmconley,~)email.unc.edu> 

20100921100425813 0001.pdf 

Please see the attached consent form. 

Lissa Broome 

..... Original Message ..... 

From: scanner@unc.edu [mailto:scanner~unc.edu] 
Sent: Tuesday, September 21,2010 10:04 AM 
To: Broome, Lissa L 
Sutziect: 

’]?his E-mail *vas sent :from "R10173" (Aficio MP 6500) 

Scan Date: 09.21.2010 10:04:25 (-0400) 

Queries to: scanner@tmc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:29 AM 

~gmail.com> 

ILE: a ques~don 

You bet, Today is good. The only thff]g [ have scheduled is a meeti~]g at 4.:00. 

From: _~gmail.com] 
Sent: Tuesday, :it: :t8 AM 
To: Broome, Lissa L 
Subject: a question 
Dear ProI~ssor Broome, 

I actually had a question regaJcding a summer job that I’ve been meaning to ask you about. Would you be free m]ytime today or tomorrow to meet and discuss about it? 
I don’t think it should take any longer thm~ 10 minutes. 

Best regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:47 AM 

@gmail.com> 

ILE: a ques~don 

---If you could, let me know what time you’re likely to stop by so I’1t be sure to be here. 

From: _~gmail.com] 
Sent: Tuesday, 11:18 AM 
To: Broome, Lissa L 
Subject: a question 
Dear Pro[~ssor Broome, 

I actually had a question regaJcding a summer job that I’ve been meaning to ask you about. Would you be free m~ytime today or tomorrow to meet and discuss about it? 
I don’t think it should take any longer thm~ 10 minutes. 

Best regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:58 AM 

~gmail.com> 

ILE: a queslion 

3:30 is great. See you then. 

From: _~gmail.com] 
Sent: Tuesday, :it: 57 AM 
To: Broome, Lissa L 
Subject: Re: a question 
Dear ProI~ssor, 
Can I drop by around 3:30? If not, I could come by around 12:30. 

Best, 

On Tue.             at 11:46 AM. Broome. Lissa L <lbroomeSa~ern~Jl unc edu> wrote :_:________: ......... ¯ 

Hi If’x o~ co~fld let me kno~ what time yo~’re likely to s;op by so F~I be s~re to be here. 
LB 

From: ~&g!~_i_l:_c_~__o_g!] 
Sent: Tuesday, 11:18 AM 
To: Broome, Lissa L 
Subject: a question 

Dear Professor Broome, 
I actually had a question regarding a summer job that I’ve been meaning to ask you about. Would you be free anytime today or tomorrow to meet and discuss about it? 

I don’t think it should take an.’,, longer than 10 mim~tes. 

Best regards, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 12:00 PM 

~gmail.com> 

ILE: a queslion 

That’s fine. See you 

From: ~gmail.com] 
Sent: Tuesday, :it: 57 AM 
To: Broome, Lissa L 
Subject: Re: a question 
Dear Pro~ssor, 
Can I drop by around 3:30? If not, I could come by around 12:30. 

Best, 

On Tue.             at 11:46 AM. Broome. Lissa L <lbroorne(a~em~Jl unc edu> wrote :_:________: ......... ¯ 

Hi If’x o~ co~fld let me kno~ what time yo~’re likely to s;op by so F~I be s~re to be here. 
LB 

From: ~&g!~_i_l:_c_~__o_g!] 
Sent: Tuesday, 11:18 AM 
To: Broome, Lissa L 
Subject: a question 

Dear Professor Broome, 
I actually had a question regarding a summer job that I’ve been meaning to ask you about. Would you be free anytime today or tomorrow to meet and discuss about it? 

I don’t think it should take an.’,, longer than 10 mim~tes. 

Best regards, 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 1:15 PM 

DebaugK Douglas q’O~JNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOttF23SPDLT)/CN RECIPIENTS/CN Debaugh> 

Letter to edit and print 

Johnston ALl Letter.docx 

Hi Doug - I’ve attached a draft letter. I will bring you my markup so you can edit it as I have indicated. I also need you to put this on electronic letterhead so I can 

email it out on letterhead. 

I’d like to get this letter out before 5:00 today. 

Thanks. 

Lissa 

i.~.i lissasi95000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 1:30 PM 

Robyn.Walke@marshall .usc.edu 

Bio for book 

Hi Robyn-When I sent in my signed consent form earlier today I forgot to give you a three line bio for inclusion in the book. 

Here it is: 

Lissa L. Broome is the Wachovia Professor of Banking Law at the University of North Carolina School of Law. She also directs the school’s Center for Banking and 

Finance and its Director Diversity Initiative. She received her J.D. degree from Harvard Law School. Her research interest include U.S. banking law and regulation, 

and board diversity. 

~ ~iss.s~g~000 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 2:04 PM 

bgoldstein@aJi.org 

kj ohnston@l~cl.com 

Seconding Letter for Kennetl~ C. Johnston 

Johnston ALl Letter.docx 

Beth - I have attached an electronic copy of a letter seconding the nomination of Kenneth C. Johnston for membership in ALl. Please let me know if you need a 

hard copy or any other information. 

Thanks, 

Lissa 

i.~.i lissasig5000 



~�~E-mail correspondence to and from this address may be subject to the North Carolina 

Public Records Law and may be disclosed to third parties by an authorized City or Law 

Enforcement officialo~C 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 3:05 PM 

Sepinuck, Stephen <ssepinuck@lawschool.go~;aga.edu> 

ILS: Article 9 Article 

~-Ii Steve--- 

sent off the last of my banking casebook yesterday, my RA has the article right now, I can shoot for end of day 9/28. Thanks for your patience~ 

Lissa 

From: Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
Sent: Tuesday, September 2:[, 20:[0 2:59 PN 

To; Broome, Lissa L 
Cc-" Harris, Steven 
Subject; RE: Article 9 Article 
Lissa: 
dust checking in to see if you have an updated e.t.a, for the article. I am beginning to get some heat from the Law Review staff and would like to be able to douse the fire. 
Stephen L, Sepinuc~ 

C~oDirector, Comn~nr~ia~ Law Center 

1509} 313-~1379 

i.~.i cid:image00 
1.png@01C 
B5983 E13 
5FA30 

From-" Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, August :[8, 20:[0 5:32 AM 
To; Sepinuck, Stephen 
Subject-" RE: Article 9 Article 

"i’ha~ks., St~-’_~ve, I rei~li2e you .:_~[y 8ave ~T~e two vears or so [:o work or~ this 

Lissa 

From: Sepinuck, Stephen [mailto:ssepinuck@lawschool.gonzaga.edu] 
Sent: Wednesday, August :[8, 20:[0 8::[:[ AM 

To; Broome, Lissa L 
Subject; RE: Article 9 Article 

Thanks, Lissa. 



That shouldn’t be a problem. 
SLS 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Wed 8/18/20.10 3:43 AlVl 
To; Sepinuck, Stephen 
Subject; Article 9 Article 

Hi Steve - I hope you are doing well. I have been working this summer on the Article for your symposium issue - exploring the issue I emailed you earlier about - 

supergeneric collateral descriptions on the financing statement, authorization issues, and the Progrowth case -but l’m not done yet. Shortly after our email 

exchange on the subject, I was somewhat heartened by the UCC listserv discussion of the same thing. 

l’ve been sidelined by work on the 4th edition of our Banking Law casebook. The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010 (signed July 

21) has substantially changed the whole landscape. Therefore, I wanted to let you know that l’m going to be behind in getting my manuscript in. The casebook is 

due September 1 and I can turn to it after that and hopefully have a pretty good draft to you in mid-September. 

Just wanted to give you a heads up. 

Thanks, 

Lissa 

i [~:] i lissasig5000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 4:56 PM 

Leapley, Dot’de <Dotfie.Leapley@mleiglmc.gov> 

ILE: October 

Hi Dot V .... 

If October 23 works for our trip to the greater Chatham County, Jet’s pencil that in. We’ll be glad to bring whatever yo~ assign us to help out. We’ll check in a little 

before, get our marching orders for foodiddnk~ and get refreshed on dkect~ons. 

S~Rce weql be togeLher the next day, no need [:or ~unch on the 22nd~ 

L~ssa 

F~m: Leapley, Dogie [mailto:Do~ie.Leapley@raleighnc,gov] 
Sent: Tuesday, September 21, 20~0 2:30 PN 

Te: Broome, L~ssa L 
Subject~ October 

Lis: Doug says he has no preference as to tho~e last 2 weekends in O~tober (a~tuNly, he said "why dofft they ~me over now, the house is 

~lean"~e had my o~ over ~unday). ~i~h ~or~ best for you and yours? I’m loo~ing fo~ard to ~eeing you. And more impo~anfly, I promise 

not to mention the word "football" the entire time yodre over. 

Hey, someone Nst handed me a "Women in Publi~ Off~e" brochure and you’re spea~ing on 10/22~ I’m guessing that you’ll be lunching there; if not, 

~an I buy you lunch? Dot V 
Dorothy K. Leapie~ 
Deputy C~t~ Attorney 
Direct: 
Facsimile: 
Reception: 
Do~tie.t.eaplev~raleiEhnc.~ov 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 4:59 PM 

Berke, Philip R <pberke@emaJl.unc.edu:~ 

ILE: Would like to talk ruth you 

Phil -- Thanks for taking the time to come see me today and for sharing your stoW with me I’ll follo;v up. 

Sal~ travels to Houston and Atlanta. 

Lissa 

..... Original Message ..... 



From: Philip B erke [ma il to er k e (a) ema il. un c e d u] 
Sent: Saturday, September 18, 2010 10:31 
To: Broome, Lissa L 
Subject: Re: Would like to talk with you 

Lissa, 

l wil[ come by your office at 4pm. ’]’hanks so much for your time and 
willingness to talk 

On 9/18/2010 10:16 AM. Broome, Lissa L wrote: 
Hi Phil-- That tirue is fine. I’m happy for you to corae by or call--whatever is easiest for you or best for the conversation. 11" you corue by, please stop at the receptionist desk which is fo~md 

in the small rotunda off of the circular drive in front of the law school. She can call me and I can come get you to take you back to my office. II’you decide to call, my number is 962-7066. 

Thanks, 

Lissa 

..... Original Message ..... 



> t;rom: Philip Berke [mailtoerke(~email.unc.edu] 
> Sent: Saturday, September 18, 2010 10:13 AM 
> To: Broome, Lissa L 
> Subject: Re: Would like to talk with you 
> 

> Hi Lissa, 
> 

> I can meet at 4pro on Tuesday. Would it be ok if we meet at your office? 
> ’]’he Law School is a short walk for me. Altemauvely, a phone call would 
> be ok. 
> 

> My cell: 
> 

> Phil 
> 

> On 9/17/2010 4:45 PM. Broome, Lissa L wrote: 
>> Hi Phil -- I would definitely like to talk with you. rm running out to an appointment now and I’m tied up most of Monday. Could you suggest a time for me to call you on Tuesday ? rm free 
all day except from 10 - 10:30. 
>> 

>> Lissa 
>> 

>> 

>> 

>> ..... Original Message ..... 



>> From: philip berke [maiItoerke~email.unc. edu] 
>> Sent: Friday, September 17, 201 () 3:43 PM 
>> To: Broome, Lissa L 
>> Sut~iect: Vv2~uld like to talk with you 
>> 

>> Dear Professor Broome, 
>> 

>> I would like a few moments of your time regarding the athletic program 
>> at UNC. I recently experienced a disturbing and unprovoked incident 
>> with a high level official associated with the UNC athletic program. I 
>> am hoping you are the person I should contact given yo~tr role as the 
>> faculty representative on the UNC athletic program. 
>> 

>> Phil 
>> 

>> Philip R. Berke 
>> Professor of City and Regional Planning 
>> Director, Center for Sustainable Community Design 
>> Deputy Director, hastitute for the Environment 
>> University of North Carolina 
>> Chapel Hill, NC 27599-6116 
>> office: 919 962~4765 
>> cell: fax: 919 962-5206 
>> email: pberke@unc.edu 
>> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 5:16 PM 

Susan Ness <ness@susanness.com> 

ILE: Thank you for PartScil~nng in the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Bomdroom 

Susan .-- Thanks so much to you for bringing together a very impressive group of folks in short order. As I mentioned my job a~so involves a lot of program planning 

and I cannot believe that you put such a Ngh quality program on bringh~g h~ fo~ks from a~l over the world ~n such short order~ Congratulations. 

ges~: o[ all, I learned a great dea~ about: the approaches to board gender d~versRy ~r~ other countries. 

Best regards, 

Ussa 

From: Susan Ness [mailto:ness@susanness.com] 
Sent: Monday, September 20, 20:10 2:36 AM 
To: sonja.barendregt-roojers@nl.pwc.corn; bevedy.behan@boardadvisor.net; diana.bilirnoria@case.edu; rnbos@bosadvisors:corn; Lissa_Broorne@unc.edu; 
Celia.deAnca@ie.edu; neveen@delta-holdings.corn;        @aN.corn; taragiunta@paulhastings~corn; rnarit@ccdnorway~corn; rnorten.huse@bLno; 
jkristie@directorsandboards.corn; Barbara.Krurnsiek@calvert.corn; globesummit@aol.corn; rnrosa@catalyst.org; partnercorn@partner-corn.corn; sstokes@grniratings.corn; 
ann@cii.org 
S,,bject: Thank you for Participating in the SAIS Conference on Closing the Gender Gap: Global Perspectives on Women in the Boardroom 
Dear $AI$ Conference Panelists, 
Thank you so much for your excellent remarks at the SAIS Conference on Closing the Gender Gap: Women in the Boardroom. They were well 
received. Indeed, I received many glowing comments about the quality and utility of the presentations. I hope that you enjoyed the conference as 
much as we did at SAIS bringing everyone together. 
I have been told that the video is available for the next 30 days at: http:iitransatlantic.sais-jhu.edu!events/20:t0i~ender conf.htrn. 
For those of you travelling from abroad, I hope that your return flights were on time and uneventful. 
Please keep me informed of your progress and I look forward to seeing several of you in Paris or Deauville next month. 
Warmest regards, 
Susan Ness 
Senior Fellow 
SAIS Center for Transatlantic Relations 
ness@susanness.com 
301 654-3925 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 21,2010 5:18 PM 

Shall, Scott A. <scottshail@parkerpoe.com> 

l~Jg: 

Thanks, Sco[t. I wilt add your new emait to our Center t:or Banking and Finance fistserw We do have a program on ethics for’ business lawyers coming up in Chapel 

Hill on October 15. You may find it of ~nterest, http:!!wwwJaw,unc.eduicle/dankmooreidefault.aspx 

ges~: of h~ck in your new posit~on, 

~.~.~ ~ssasi95000 

From: Shall, Scott A. [mailto:scottshail@parkerpoe.com] 
Sent: Monday, September 20, 2010 1:10 PM 
To: Broome, Lissa L 
Subject: 

Hi Lisa. I recently left the legal division of Wachovia/Wells Fargo and accepted a position at Parker Poe in Charlotte. I wanted to make sure you had my most recent 

contact information as I would like to receive notices of CLE programs that the school sponsors in Charlotte, including the Banking Institute. 

Thank you. 

Scott Shail 

Scott Shail 

Image 

removed by 

sender. 

Three Wachovia Center I 401 South Tryon Street I Suite 3000 I Charlotte, NC 28202 

Phone: 704,335.9086 I Fax: 704,334.4706 I www,parkerpoe,com I ~ 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication (or in any attachment) is not intended or 

written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed 

in this communication (or in any attachment). 

PRIVILEGED AND CONFIDENTIAL: This electronic message and any attachments are confidential property of the sender. The information is intended only for the use of the person to whom it was addressed. Any 

other interception, copying, accessing, or disclosure of this message is prohibited. The sender takes no responsibility for any unauthorized reliance on this message. If you have received this message in error, please 

immediately notify the sender and purge the message you received Do not forward this message without permission. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT),’CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 21,2010 5:19 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 -- Add Scott Sha~,l to Center for Banking and Finance listserv 

From: Shail, Scott A. [mailto:scottshail@parkerpoe.com] 
Sent: Monday, September 20, 2010 1:10 PM 

To: Broome, Lissa L 
Subject: 
Hi Lisa. I recently left the legal division of Wachovia/Wells Fargo and accepted a position at Parker Poe in Charlotte. I wanted to make sure you had my most recent 

contact information as I would like to receive notices of CLE programs that the school sponsors in Charlotte, including the Banking Institute. 

Thank you. 

Scott Shall 

Scott Shail 

Three Wachovia Center [ 401 South Tryon Street [ Suite 3000 [ Charlotte, NC 28202 
Phone: 704,335,9088 [ Fax: 704,334,4706 I ._w__w____w__,_p__a_£_k___e_._r~_o___e_,__c_9____m__ [ __n__La_p__ 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IR$, we inform you that any U.$. federal tax advice contained in this communication (or in any attachment) is not intended or 

written to be used, and cannot be used, for the purpose of 0) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed 

in this communication (or in any attachment). 

PRIVILEGED AND CONFIDENTIAL: This electronic message and any attachments are confidential property of the sender. The information is intended only for the use of the person to whom it was addressed. Any 

other interception, copying, accessing, or disclosure of this message is prohibited The sender takes no responsibility for any unauthorized reliance on this message If you have received this message in error, please 

immediately noti~ the sender and purge the message you received. Do not for,,¢ard this message without permission. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 5:27 PM 

@gmail.com> 

ILk;: Tho~k You 

~-Ii ---You’re more than wefconle. 

I emailed with your resume. Iql let you know what I hear back or you might hear from her directly. 

LB 

From: ,~gmail.com] 
Sent: Tuesday, 3:57 PM 
To: Broome, Lissa L 
Subject; Thank You 
Dear Profbssor Broome, 
Thank you tbr taking your time to meet with me m~d for the gift card - it was veu generous of you (rm actually quite excited about using it). Aim, thank you tbr readily 
agreeing to tbrward my resume to . I truly appreciate your help. 

Best regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 22, 2010 9:28 AM 

Wilhelm, Ga~W <gaJo.’ wilhelm@unc.e&~ 

ILE: Database of Potential Directors - It’s Time to Update Your Profile 

Okay. Even I can handle that! 

Thanks, 

Lissa 

From: Wilhelm, Gary W 
Sent: Wednesday, September 22, 2010 9:27 AM 

To; Broome, Lissa L 
Subject; RE: Database of Potential Directors - It’s Time to Update Your Profile 

S(~r~-_b all done. Yot~ can ~cl:ually do this yot~rsel[ - all you have to do is per[otto a search on Lhe database wRhout specifying any search parameters, and then just 

crick the red X aft the way at the dgh~ o[:the appropriate person’s name. 

Gary 

Gary W~lhelm, M5~S 

WebiDatab~;se Developer and Apphc~;Uons Programmer 

School of Law, UNC-Chapel 

5~2g Van Hecke-Wettach Hail, CB 3380 

Chapel Hi[[, NC 27599-3380 

gary. w[Ihelm@unc.edu 

(9:[9) 843-0227 

F~m= Broome, Lissa L 
Sent: Wednesday, September 

Te~ Wilhelm, Ga~ W 
Subject: N: Da~base of Po~ntial Directors - It’s ~me to Update Your Prd[le 

Hi Gary- Can you remove Louise Paglen from our diuerse directors database? 

Thanks. 

Ussa 

F~m= Louise Paglen [mailto:louise@intelisure.com] 
Sent: Tuesday, September 21, 2010 8:12 

Tet ’Director Diversi~ Initiative’ 
Subject: RE: Database of Potential Directors - It’s Time to Upda~ Your Profile 

Please remove my profile from the database. 

Thank you, 

~O~ISE 

~NTEL~SURE LLC 

PH~ (9~9~ 
FAX: (9].9) 573-07~:[ 

Emai[: [ouise@intelBure.com 

F~m: Director Diversi~ Initiative [mail~:direc~rdiversi~@unc.edu] 
Sent: ~ursday, September 02, 2010 12:00 PN 
To= Louise Paglen 
Subject: Database of Po~ntia~ Directors - It’s ~me to Update Your ProNe 

This is your six-month reminder to review and update your information on the Director of Diversity Database. Companies that request searches appreciate current and 
complete information about director candidates. 

You may sign in at .-h-Lt~--2/--/--d--d--[J-a-~--w-=u---n-~=~&-d--u--/--d--~-a--t-~-a---b--a---s-A!. 

UNC School of Law Center for Banking and Finance 
Director Diversity Initiative 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 22, 2010 1:50 PM 

roxanne.birkel@thomsonre uters.com 

Banking Casebook Revises 

Hi Roxy---Jerry has someone helping us with the index, When the page proot:s t:or Chapters 7 ---:14 are mailed out, could you atso send a set to Beth Peiffer at the 

address below? Beth ah-eady has Chapters 

~’hanks, 

k~5~aa 

F~m~ Jer~ Narkham [maJl~: ~gmaJl.cam] 

Sent~ Wednesday, September 22, 2010 9:54 AN 
T~ Broome, LJssa L 
Subje~t~ Re: Banking La~ Casebaak NarketJng NaterJal 

Sounds good. Could you have West send ~ additional ~t of the page proofs with no s~gnamm required directly to: 

Be~ Pei~r 

300 Dean Hall Lmm 

Colmnbia S.C. 29209 

She is supe~ising the index. I s~ill need a copy. 

JerU W. Markham 
Professor of Law 
Florida International UniversiU in Miami 
Phone: (239) 348-5494 

~*?gmail.com 

On Wed, Sep 22, 2010 at 9:27 AM, Broome, Lissa L <!__b__r!?!21A_e_@_e_g!_@_:__ujLc__.__e__d___u_.> wrote: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 22, 2010 1:56 PM 

Jerry Markham < ~gmail.com> 

I:W: Bm~king Casebook Revises 

Jerry--- FYI. 

From: Broome, Lissa L 
Sent: Wednesday, September 22, 20:I0 :t:50 plVl 

To-" ’roxanne.birkel@thomsonreuters.com’ 
Subject: Banking Casebook Revises 
Hi Roxy -- Jerry has someone helping ~s with the index. When the page proofs for Chapters 7 .-- :14 are mailed out, co~d you a~so send a set to Beth Peiffer at the 

address below? Beth a~ready has Chapters I-& 

Thanks, 

Ussa 

F~= 3er~ Markham [mailto:           @gmail.com] 
Seat= Wednesday, September 22, 2050 9:54 AN 
Te= Broome, Ussa L 
$~bje~t= Re: Banking Law Casebook Marketing Material 

SomNs good. Could ~u have West send a~ additional ~t of&e page proofs with no s~gna~re ~quired directly to: 

BeN Pei~r 

300 Dean Hall Lane 

Columbia S.C. 29209 

She is supen,ising the index. I s~ill need a cow. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~, in Miami 

Phone: (239) 348-5494 

~;gmail.com 

On Wed, Sep 22, 2010 at 9:27 AM, Broome, Lissa L <lbmome@email.unc.edu> wrote: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, September 22, 2010 4:24 PM 

Krista~ Cheng < @gm~Jl.com>; BriaJ~ Choi I @gm~Jl.com) 

I~W: Als~ton & Bird FinanciaJ Reform Teleseminar to be held on September 29, 2010 

Krista~ and Brian .-- See below t:or a free teleseminar in which you rna¥ be interested, 

~.B 
Lissa t.. groome 

W~chovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From: AIston & Bird LLP [mailto:alston_&_bird_llp@alston.ccsend.com] On Behalf Of Alston & Bird LLP 
Sent-’ Wednesday, September 22, 20:[0 4::[2 PM 
To,, Broome, Lissa L 
SubjeCt-" Alston & Bird Financial Reform Teleseminar to be held on September 29, 20:[0 



Forward 

i’~’~ Safe Unsubscfibe Had<et~ng 

Update Profi]e/Email Add .... I instant ...... l with SafeUnsubscribeTM I Privacy 

Alston & Bird LLP I $Z80 West Peachtree Street I $Sth Floor I A~lanta I GA I 30309 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 7:41 PM 

~email.unc.edu> 

I~E: Edits 

Sounds good. Thanks, 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: ~email uric edu] 
Sent: \*~ ectnesclay, 5:49 PM 
To: Broome, Lissa L 
Sut~ject: Edits 

Professor [3roome, 

Please find attached my edits to this point. I actually have more written on paper than is reflected in this document, but I ran out of time getting them into the file. Also, note that I am 
working in order, so once you get to the end of my edits to this point (somewhere in the :first hypo) there are no new edits beyond that except for bluebooking stuff and the changes you 
wanted me to implement fi’om the paper draft. I will continue to make edits and will send you what I have on Friday. Please let me know if you need anything else in the mean time. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 22, 2010 8:32 PM 

Jilainebauer~ @aol.com> 

ILE: SAIS Conference 

Hi Ji~aine --.Thanks so much for wrR~ng and for the article. I am not familiar with it, so I very much ~ook forward to reading it. 

Our NarraSves of Board D~versitv ar~cle (whi]e s~]~ not fina]) has been posted online. You may access i~:!!papers.ssrn.com!solgipapers.cfm? 

abstract id=1679775 

h~ our proxy d~sclosure study, we Iool<ed at ~:ort:une 100 come, ankhs and the 50 ~argest compank~s headquartered m NC (singUlar to your look). We also do a co,.mt 

(every 3 years) of the gender, rada], and ethnic d~versiW on the boards o[: [hat same subgroup so we per[:orm an ~ON--]ike function [here, 

D_~_~#_~;//_~_~_[:]_~:_g_B_£:_~_~MZ_~£#_E~_~_[~_~_E~_[~/_~_~#_9_[~:_~. FI~ be happy to send you a draft of th~s article when we have prepared ~L ~t w~l ~ike]y be ~ater tNs year~ 
~f you wolfed Hke, Fd be happy to add you to our director diversity ]istserv. ~ try to ~mit the messages to 4 or so ~ year, but it’s ~ good way to st~y abreast of some of 

our ~c~v~es in areas that overlap with the good work you are doing. Just let me kBow ~f y~NA~ke me to do that~ 

f graduated frofr~ the U oE I in 1978 snd was a member o~ the Marching ~]Hni and basketball pe~) bands, 

. Smsl] workl, ~sn’t ~:? 

Best of k~ck on your good wodc 

Llssa 
Ussa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#Bg80, Van Hecke-Wettach Half 

Chapel Hill, NC 27599-3380 

ht[p:/iwww.law.unc~eduicentersibank~ng 

~ h [[p:.iwww.la w u J~c. _.d u. ires gesln ews. medialba r~ kirtgf m a nce 
wets 5424pg 

From: Jilainebauer [mailto:         @aol.com] 
Sent: Wednesday, September 22, 20:t0 9:32 AM 

To: Broome, Lissa L 
Subject: SAIS Conference 

Dear Lissa, 
I attended the conference last Thursday on behalf of the InterOrganization Network (ION). I represent ION’s member organization, Milwaukee Women inc on ION’s Board and 
chair ION’s Outreach Committee which is responsible for advising the board on policy matters and strategic alliances. 
I regret being unable to introduce myself in person last week as I am familiar with some of your literature and your role in the UNC Director Education program. Reading your 
bio on line I also discovered that you graduated from Champaign where I also went to school (Industrial Psychology, 1977). 
I wanted to thank you for compiling the list of academic articles and to tell you that I look forward to reading and sharing your forthcoming article on Narratives of Corporate 
Director Diversity. Looking over the other research and resources I noticed that you are in the process of reviewing proxy disclosure regarding diversity during the 2010 proxy 
season. As you may know, ION aggregates census data compiled each year by its 14 regional members on gender diversity of public company boards in their ~spective 
areas. This year Milwaukee Women inc also accumulated and will be reviewing the proxy diversity disclosures made by the 50 largest public companies we track in 
Wisconsin. Indeed, we have just compiled the data and will be meeting this morning to discuss our findings and how we might use it. One thought we had was that 
companies might be interested in using it for purposes of benchmarking and evaluating the effectiveness of th eir diversity policies over time which is required under the SEC 
rule. Will be interested to learn more about your work in this area when it is published. 
Also, knowing of your work in the banking sector, I thought you might be interested in the attached article analyzing the gender diversity and other aspects of the board and 
committee membership of seven international banks, including BofA in 2003 and 2008. Perhaps you are familiar with the article or the author, Robert L Bjorklund of Woodbury 
University School of Business, Burbank CA. 
Warmest regards, 
Jilaine Hummel Bauer 

Bauer Consulting 

http://www.linkedin .com/in/bau ercon sultin g 

~A_o_L:_c__o_g_~. 
262653.4595 

Specializing in corporate governance, regulatory compiiance and organizationai effectiveness 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 23, 2010 1:52 PM 

’roxam~e.birkel@thomsonreuters.com’ 

Re: Receipt of Package 

Glad it arrived. Thanks to you and your team for all your good work! 
Lissa 

From: roxanne.birkel@thomsonreuters.com <roxanne.birkel@thomsonreuters.com> 

To: Broome, Lissa L 
Sent: Thu Sep 23 23:50:24 20:10 
Subject: Receipt of Package 

Dear Professor Broome, 

THANK YOU for the wonderful treats. You are truly very kind and generous. 

The production team thanks you also. They are all enjoying the variety. 

In the package was a small blurb regarding the following: "What is a Tar Heel anyway?" What an interesting article. 

Have a good afternoon 

Sincerely 

Roxy Birkel 

West 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 23, 2010 4:41 PM 

~nc.iT.com> 

I~W: Receipt of Package 

A big hit! 

From= roxanne.birkel@thomsonreuters.com [mailto:roxanne.birkel@thomsonreuters.com] 
Sent= Thursday, September 23, 20.t0 :L:S0 PM 

To= Broome, Lissa L 
Subject= Receipt of Package 

Dear Professor Broome, 

THANK YOU for the wonderful treats. You are truly very kind and generous. 

The production team thanks you also. They are all enjoying the variety. 

In the package was a small blurb regarding the following: "What is a Tar Heel anyway?" What an interesting article. 

Have a good afternoon 

Sincerely 

Roxy Birkel 

West 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
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~nc.rr.com> 

EW: From Dick Baddour: An Update on Carolina Football 

See below. 
Lissa L Broome 
Wa(:hovii~ Pro~essor of gankit~g Law 
Director, C~-:mter ~or ganMt~ and Finarx:e 
U NC Scboo~ of Lsw 
CB#33~, Van Hecke--Wettach 
Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, ur~c edu/h~eges/r~ews/med~e/bsnkingD~ance 
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From: Rams Club [mailto: ramsclub@unc.edu] 
Sent; Thursday, September 23, 2010 4:53 PM 
To; Broome, Lissa L 
Subject; From Dick Baddour: An Update on Carolina Football 

An Update on Carolina 

Football 

By Dick Baddour, Director 

of Athletics 

Dear Tar Heels: 

I have been privileged to be 

associated with the 

University of North 

Carolina for nearly 50 years. 

The institution and its 

values are in my heart and 

soul. For the past three 

months we have been 

working to resolve a 

number of issues that began 

when the NCAA contacted 

us about possible 

impermissible benefits 

associated with agents. 

One of the questions we 

hear most frequently is: 

’Why is this process taking 

so long?’ Another is: ’Why 

can’t you provide us with 

more details?’ Two primary 

factors affect how- much 

information we can release. 

First, the NCAA directed us 

not to provide details so 

that we would not 

compromise or hinder the 

investigation. Second, we 

must comply with federal 

law on releasing 

i~fformation about student- 

athletes based on the 

Family Educational Rights 

and Privacy Act (FERPA). 



We have cooperated with 

the NCAA completely. 

Where we’ve made 

mistakes, we will correct 

them and install whatever 

measures necessary so that 

they do not occur again. We 

will come out of this review 

as a better program. 

The outcome for each 

student-athlete may be 

different. I have cautioned 

people not to assume which 

aspect of the investigation a 

student-athlete may be 

involved. Some may be 

cleared to play 

immediately, some may 

return after a few games, 

and some might face longer 

periods of ineligibility. 

There are different types 

and degrees of misconduct 

and different processes, 

both within the University 

and the NCAA, which 

detern~a~e that length of 

time. 

The investigation into 

alleged academic 

misconduct has been a 

detailed and lengthy 

process and, of course, has 

taken place near the start of 

the season and now past the 

first two games. That part of 

the investigation has 

included the chancellor, 

vice chancellor for student 

affairs, legal counsel, 

faculty, compliance and 

other staff. 

Two principles guide us in 

both aspects of the 

investigation. One - we are 

going to protect the 

integrity of the University 

of North Carolina and place 

that integrity at the forefront 

of every decision we make; 

and two- we will be fair to 

our student-athletes. 

In sonde eligibility n~atters, 

a school may report a set of 

fa~s and the NCAA issues a 

decision and set of 

penalties. In other instau~ces, 

the NCAA detern~aaes it 

does not have enough 

ilfformation at the time and 

returns the matter of 

whether to play or not play 

a student-athlete back to the 

institution. That does not 



eliminate potential liability 

for the school with the 

NCAA. It is a scenario we 

faced prior to the LSU game 

and continue to deal with. 

If a student is found to have 

acaden-dc n-dsconduct for 

actions that occurred in a 

previous semester, it is 

possible the penalty would 

be to receive a failing grade 

in that course or even be 

suspended. For a student- 

athlete, that could mean 

they would not be eligible 

to compete this semester 

and the University might 

have to vacate au~y wins in 

which an ineligible player 

competed. Therefore, 

Chancellor Thorp, Coach 

Davis and I agree we can’t 

play anyone who might 

cause our football program 

to forfeit any victories. 

Some of the student-athletes 

whom we have interviewed 

have not had any academic 

misconduct, while others 

have different types and 

degrees of responsibility. 

The NCAA and UNC are 

looking at each individual’s 

situation on a case-by-case 

basis. We are workh~g 

towards a resolution not a 

moment longer than is 

necessary. 

Chancellor Thorp has been 

part of the team working to 

resolve the issues. His 

leadership and guidance 

have been invaluable. The 

chancellor believes in a 

first-class, successful 

athletics program, but 

sends a strong message that 

the University’s h~tegrity 

comes first and doing what 

is best for the institution is 

paramount. He also notes 

that the young men we are 

looking at are members of 

the student body and, 

although some of them 

have made mistakes, they 

are our students and we 

need to support them. 

I want to thank the young 

men on the football team for 

the way they have played 

and our wonderful ferns 

who gave us great support 

before, durh~g aa~d after 



both games. The coaches 

have prepared the team to 

play despite unprecedented 

distractions ~md the 

student-athletes responded 

with strong performances in 

a pair of closely contested 

games. 

Coach Davis is 100 percent 

conzmitted to the 

University’s valu es and 

integrity. He has 

cooperated completely and 

instructed every member of 

the team to do the same. 

When we hired Coach 

Davis, I believed he was the 

right man to build a 

progranr we could be 

proud of on and off the 

field. I maintain that belief 

today. We will work 

together to restore the 

University conmmnity’s 

faith in our program. 

Carolina students, faculty, 

staff, alumni and fans are 

proud of the University’s 

record on complim~ce, a 

reputation that has been 

earned and established over 

many decades. The 

problems we are now 

encountering certainly do 

not change our beliefs that 

winning within the rules is 

the Carolina Way. What we 

face today only re-focuses 

our efforts to live up to that 

legacy. It’s a challenge we 

must accept and embrace 

with every ounce of 

competitive spirit we have. 

It’s not just the Carolina 

Way, it’s the only way. 

~ 2010 NeuLion All rights resep~’ed. 

To no longer receive these messages, 

please unsubscribe. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 23, 2010 5:44 PM 

Barbara B. (Bonnie) Weyher (bweyher@ymwlaw.com); Anthony di Sa_n’d (a~t@dwc-law.com) 

Authol~ed Practice Comtnittee 

Hi Bonnie and Anthony - 

I have enjoyed my long association with the North Carolina State Bar and the Authorized Practice Committee very much. But, I’ve got a bit too much on my plate 

and I need to step back from some things. I also have an idea for someone from the UNC Law faculty who I think would make a great replacement. My colleague, 

Carol Brown (not to be confused with Caroline gruckel Brown) joined our faculty from the University of Alabama several years ago. She teaches property and real 

estate transactions. Her substantive expertise in these areas would make her a valuable addition to the committee. She also brings diversity. I asked Carol also if I 

she might be interested and whether I might mention her name to you. She answered affirmatively to both questions. Here’s Carol’s bio for your consideration, 

http://www.law.unc.edu/faculty/directory/browncaroln/. She’s also a very nice person and would fit in well with other committee members. 

Thanks again for the opportunity to serve the State Bar. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

::N:: htt p:llw~%q law. u nc.~d ulima ~sln ~wslm~dialba n kin~fin a nc~ 

....... w~b 542.jp~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 10:27 AM 

@email.unc.edu> 

Research 

Hi       -Also, on Monday after you’ve finished your work on the footnotes, could you drop off the source material that you have collected so if I have questions 

or follow-ups on Tuesday, I’ll have that ready? 

I’ll be working on the above the line stuff on this draft over the weekend. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

C8#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http://w~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, September 24, 2010 10:39 AM 

1~: Dive~si~" on boards 

Hi Robin -- 

You may be interested in our Director Diversity Initiative web presence, https://ddi.law.unc edu/default.aspx 

We have a link to other organizations and could broaden that to include a link to the work the Women’s Forum wants to do in identi~ing various women’s affinity groups. 

Our corporate board diversity data is also collected at 
https ://ddi law unc. edu/boarddiversitv/defau lt. aspx 

We’ll get someone working on the information after you’ve sent us the written request detailing exactly what you’re looking for. 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center :[’or Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From:          ))nc.rr.com [.mailto: 
Sent: Thursday, September 23, 2010 10:52 AM 
To: Broome, Lissa L 
SubJect: Diversity on boards 

~)nc.rr.com] 

Hi Lissa - 

Great talking with you today, and thanks for your interest in the boards prqiect we are doing at the Women’s Forum. The repolt is on the home page, which is womensfommnc.org. One of 
the things we found was that, sadly, the percentage of women on the "power boards" in state govemraent and hardly changed at all in ten years. After I meet with the joint task force next 
week, I will email you the description of what we would like an intern to do. Thanks so much for helping, and I am looking forward to moving this project forward. See you soon, take care, 

Robin 

Robin Hudson 
Associate Justice 
Supreme Court of North Carolina 
P. O. Box 1841 
Raleigh, NC 27602 
919-831-5717 (w) 

rhudson@sc.state.nc.us 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 26, 2010 4:27 PM 

aanderson@chapelhill uumc .o~ 

Mos~t recent lay leadership document 

Hi Alice- 

Could you send me an electronic copy of the most recent Lay Leadership document, assuming that the one dated August 30 is not the most recent one? 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 27, 2010 11 : 19 AM 

Beth Miller <bmiller@uncaa.unc.edu-~ 

October ACC Meeting 

Hi Beth- 

I hope you are doing well. I have made my hotel arrangements through the ACC for the upcoming meeting. How will we get there? Fly or drive? 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 28, 2010 9:21 AM 

Alice Anderson <aanderson@chapelhill uumc .ovg> 

ILg: Most recent lay leadership document 

Thanks, Alice. I didn’t think I saw it in the folder, but I might have missed iL Thanks for sending it this way. I have noL heard from Cad abouL Stuart Brown. Would 

she be co-chairing this committee w~th Dave Leuning? Has Carl talked to Dave about continuing for a year ~n this co-chair capadty? 

F~m~ Alice Anderson [mail~:aanderson@chapelN~luumc.or~] 

Sent~ Monday, September 27, 2010 5:30 PN 

To: Broome, kissa k 
Subject= RE: Most recent lay leadership document 

Lis~a, 

Vm ~orry~ the ~atest document ~hould have bee~ h~ the folder that Adm~ picked up. ~’ve attached it. It’s d~ted September 

A~ce 

From= Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent= Sunday, September 26, 20~0 4:27 PN 

To= Alice Anderson 
Subject= Most recent lay leadership document 

Hi Alice- 

Could you send me an electronic copy of the most recent Lay Leadership document, assuming that the one dated August 30 is not the most recent one? 

Thanks, 

Lissa 



DRAFT 9-27-20 l o 
Faculty Athletics Committee Almual Report to the Faculty Council 

October 8, 2010 

This annual report on the activities of the Faculty Athletics Committee @~AC) during the 2009- 
2010 academic year was prepared by FAC Chair Steve Reznick and was reviewed and approved by the 
FAC members. 

Overview of Committee’s Purpose and Structure 
Charge: "The Faculty Athletics CoInn~ittee is concerned with informing the faculty and 

advising the chancellor on any aspect of athletics, including, but not limited to, the academic experience 
for varsity athletes, athletic opportunities for members of the University committee, and the general 
conduct and operation of the University’s athletic program" (Faculty Code § 4-7[b]). 

Members 2009-10: 
Term expires 2012: J. Steven Reznick, Psychology; Lissa L. Broome, School of Law; Laura A. Linnan, 

ttealth Behavior & Health Ed. 
Term expires 2011: Kathleen Mullah Harris, Sociology; George Lensing, English; Barbara Osborne, 

Exercise & Sports Science, 
Term expires 2010: Glynis S. Cowell, Romance Lang~ages; Helen V. Tauchen, Economics; Joy J. 

Renner, Allied Health Sciences. 
Reelected in spring 2010 elections: Glynis S. Cowell, Romance Languages; Joy J. Renner, Allied Health 

Sciences. 
Newly elected in spring 2010 elections: Eileen Parsons, Education; Napoleon Byars, Journalism & Mass 

Cormnunication 

Jack Evans served as Faculty Athletics Representative to the ACC and the NCAA, 2009-2010 
and thus served as an ex officio member of the FAC. Lissa Broome began serving as Faculty Athletics 
Representative as of July 2010 and thus resigned her position on the FAC. Director of Athletics Dick 
Baddour, Senior Associate Athletic Director Lar~y Gallo, and Senior Associate Athletic Director for 
Student-Athlete Services Jotm Blanchard regularly attend the FAC’ s meetings and interact with the FAC 
to seek advice or provide information. Chancellor Thorp attends FAC meetings as his schedule permits. 

Meetings: The FAC held eight monthly meetings during the 2009-10 academic year (excluding 

October but including May). No matters were referred to the FAC from the Faculty Council. As 
explained in detail below, the FAC acted on behalf of the Faculty" Council in issues involving the 
Coalition on Intercollegiate Athletics. 

Chair: J. Steven Reznick, Psychologw~ Department, was re-elected to serve as FAC Chair for 
2010-2011. 

Monitoring the Broader Context of Collegiate Athletics 
Coalition on Intercollegiate Athletics (COIA): The Faculty Council became a member of 

COlA in the spring of 2004. This organization is composed of 57 faculty senates from Division I-A 
schools around the country, and its objective is to promote comprehensive reform of intercollegiate 
athletics. Clemson, Wake Forest, Duke, and Florida State are the other ACC schools that have joined 
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COLA. In the fall, COIA distributed an assessment sup~’ey. The FAC aired its concerns about the sup~’ey 
and the likely uses of the responses, and directed Steve Reznick and Jack Evans to collaborate on a 
response to the survey. A few months later, Lissa Broome led a discussion of COIA’s resolution on 
"academics first". The FAC supports and encourages discussion on this topic at I-A institutions, but we 

do not support "the dialog at the level of detail represented in COIA’s drafl resolution. 

Title IX: A committee that is advisory to (and appointed by) the Director of Athletics conducts 
thorough Title IX reviews, using the N~Ai Investigator’s Manual, on a five-year cycle with the most 
recent review having been completed for th~ 2005-06 year This cmranittee could also be used if a 

specific Title IX concern emerged, but the conm~ittee has not had to meet for purposes other than 
conducting these self-studies. 

In December, Dr. Beth Miller, Senior Associate Athletic Director for Olympic Sports, updated 
the FAC on our Title LX COlnpliance. She distributed data that summarized the provision of athletic 
scholarships in relation to number of students of each gender participating in intercollegiate athletics. 
She then smnmarized the test that is used to assess the selection of sports and levels of competition in 
relation to the interests and abilities of students of both genders. We have added women’s sports in the 
past to provide additional opportunities to participate, and our current compliance rests on meeting the 
interests and abilities of students of both genders. Our program currently offers 13 men’s and 15 
WOlnen’s sports, and no proposal for addition of another sport is currently pending. A process has been 
defined for the consideration of any proposal that might emerge, and it was last used when equestrian 
was proposed as a possible new sport. The 2005-06 review found no significant problems with our 
provision of benefits and opportunities for students of both genders participating in intercollegiate 
athletics, but it did identify a small set of topics for follow-up reviews. Differences in facilities between 
men’s and women’s basketball were noted, but the renovation of Carmichael Arena, completed in 
December 2009, should sufficiently address these matters° 

Athletics Department Policy, Practice, and Facilities 
Remarks from Mr. Baddour: Each FAC meeting began with a report from Athletics Director 

Dick Baddour updating us on salient undertakings in the Athletics Department. In September, Mr. 
Baddour reviewed the overall 08-09 season, which included having six teams recognized for top 10% 
performance nationally in the APR, and finishing second in the Director’s Cup. He also led a 

preliminary conversation regarding preparations for the Thursday night home football game against 
Florida State that occurred over Fall Break on October 22. A brief discussion followed concerning 
reactions to "the 3:00 p.m. end of the tmiversity work day that had been implemented to accommodate 
traffic. Mr. Baddour also reported the successful renegotiation of the Nike contract during the summer. 
The contract provides $2 million to the Chancellor that is being used in the short mn to protect non- 
tenure track positions in Arts & Sciences, Nursing, and Education. Another result of the contract is that 
all Carolina head coaches now have consulting contracts through Nike. 

In November, Mr. Baddour reported on the aftermath of our Thursday night football game, 
which was generally quite positive. Various perspectives were reviewed including UNC Hospitals, 
Human Resources, and Public Safety, Transportation, and Parking. The occasion provided great 
exposure for UNC and our football program, and we have learned a lot about how to conduct Thursday 
night home football games. In December, Mr. Baddour reviewed the complexities of the bowl selection 
process, bowl finances, and plans for the reopening of Carmichael Aaena on December 29. 

In January, Mi. Baddour provided an overview of the plans for renovating the east end zone of 
Kenan Stadium. We reviewed the amenities that would be associated with the proposed prelnium seating 
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including separate dining/food service capability, easily accessible restrooms, a concourse that would 
complete a continuous walking path around the stadium, and alcohol available for sale. The plans 
include suites and two tiers of club seats. Responses to a market survey indicated a strong link between 
interest in this plan and legal access to alcohol. From a broader perspective, the plans include a ne~v 
academic center, training facilities for several Olympic sports, and a revenue stream that will provide 
support needed for our broad-based athletics program. Selling alcohol in the proposed premium seats is 
not being proposed for the purpose of generating revenue, but rather as a component of the new facility 
that will help us sell seats. Research on alcohol service in other collegiate football venues indicates that 
within the ACC, only Carolina and Duke do not provide some fo~n of access to alcohol, and 9 of our 12 
peer schools in other conferences allo~v some form of access to alcohol. The FAC discussed the 
approaches that will be used to prevent underage drinking in these settings and was impressed with the 
deep scrutiny "chat this topic has received. 

In February, Mr. Baddour reviewed our success on football signing day and noted that our field 

hockey and women’s soccer teams will be hosted by Governor Perdue to honor them for their national 
championships. We reviewed ongoing events celebrating 100 years of Carolina basketball, progress on 
decisions regarding the Kenan Stadium improvements, and some erroneous press regarding the Athletic 
Department budget. In March, ~ve reviewed the implications of participation in the NIT Tournament 
and the emme~-t--immment renovations being plam~ed for the Smith Center in which offices will be 
enlarged, the Memorabilia Room will be remodeled, and a new Skipper Bowles Room will be created. 
Plans for the Kenan Stadium project are being reviewed by the Educational Foundation and the Board of 
Trustees. Mr. Baddour also commented on our Sports Administration Graduate Program’s internships. 

In April we reviewed the economics of participating in the NIT, and in May, Mr. Baddour 
reported on the opening of the new Stallings-Evans Sports Medicine facility. ~Mr. Baddom expected 
the Trustees to provide the final approval for the Kenan Stadium project at their May meeting and that 
demolition of the current Field House and subsequent construction would begin irmnediately thereafter. 
The Kenan Renovation project is scheduled to be completed in surmner 2011. 

Finances: In May, the Athletic Department’s chief financial officer, Senior Associate Director of 
Athletics Martina Ballen, and Dick Baddour reviewed the department’s finances. The FAC inspected 
budgeted and actual revenues, and expenditures for 2007-08 (F¥08) and 2(!08-09 (F¥09), as well as the 
budget for 2009-10 (FY10). Both FY08 and F¥09 resulted in surpluses of nearly $220,000. The budget 
for FY10 proj ects a surplus of approximately $120,000. The Athletic Department’s reserve fund now 
stands at approximately $2 million. 

Ms. Ballen then responded to a series of questions, and we concluded with a discussion of the 
opportunities and challenges facing the Athletics Department. The new ACC television contract is 
expected to provide a significant increase in the annual distribution from that source. Maintaining our 
broad-based program of 28 sports will be a significant challenge, ttaving a football stadium ~vith 
seating for approximately 60,000, in comparison to 100,000 seats at the stadiums of some schools, 
means that the premium seating aspect of the expansion plan for Kenan Stadium is a central element in 
the plan to sustain our 28-sport program. Department personnel (coaches and other staff) face the same 
compensation restrictions that apply for the rest of the University. While no raises have been 
authorized, we hammertoe Department has been allowed to respond to a small number of competitive 
situation s for coaches. 

Ke~a~ S~a~li~ra Renovation Pla~s: In November, Karlton Creech and Rick Steinbacher 
presented a formal update on the newly revised plans for Kenan Stadium. Phase I of the plan for Kenan 
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Stadium has been completed successfully and is serving very well to meet needs of the Football 
Program. The department has revised plans for subsequent modifications to the stadium to address two 
priority needs: 1) improved facilities for academic support; and 2) premium seating to provide revenue 
for support of our 28-sport program. The central element of these revised plans is the replacement of the 
current Kenan Field House, the oldest portion of the stadium complex. 

The replacement structure will provide new and expanded space for academic support, new 
strength and conditioning facilities for Olympic sports, offices for the Athletic Department’s business 
functions, and three levels of premium seating for football games. The premium seating will consist of 
suites (20 16-person suites), club seats (just over 900 seats), and concourse club seats (approximately 
2,000 seats)~ The new facili~ will include a cmmected concourse around the entire stadium \Ve plan 
~-~fl:ei:4,~eer and wine will be offered for sale in the premium seats (but only on a cost recove~ basis). 

Estimated cost of the project is expected to be between $70 and $80 million. The Department 
hopes to obtain a guaranteed maximum price in the near future. The premium seats account for 
approximately half of the total cost but provide "all of the financing" except for any additional fund 
raising that is accomplished. The financial modeling uses a "base case" and a "best case" that assume 
85% and 100% occupancy~ respectively. Financing calculations assumed debt to be issued at 6% 
(compared to the 5% currently available). A sharing model for net revenue provides for contributions to 

a reserve fund for the Rams Club (Educational Foundation) with the remainder allocated to the Athletics 
Department to support Olympic Sports. 

Reviews are scheduled with the University’s Board of Trustees and the Executive Board of the 
Educational Foundation. The decision to proceed will depend on the response to the sales efforts for the 
premium seats. Assuming favorable results, demolition of the current field house would occur in May- 
June 2010~ construction of the new facility would begin in August, and completion would be expected in 
August of 2011. 

In the discussion that followed, the committee learned that video boards are plalmed for both the 
east and west ends of the stadium. The new facilities would be suitable for a range of University social 
functions and will be available for those ~u~6~1 

Carmichael Arena Renovation: The FAC toured the renovated Carmichael Arena (hosted by 
Dr~ Beth Miller) and the former "Women’s Gym" that will become the new Sports Medicine facilit:y 
(hosted by Professor Kevin Guskiewicz). The tour concfuded with a presentation by Professor 
Guskiewicz on his research into concussions. 

Faculty-Staff Family Days: The Athletics Department hosted 10 Faculty/Staff Family Days in 

2009-2010, with events at women’s soccer, volleyball, field hockey, men’s and women’s tennis, men’s 
and women’s lacrosse, women’s gymnastics, softball, and baseball. Communication about these events 
has been facilitated by the FAN listse~w, which now has 564 members. Assistant Director of Sports 
Marketing Bormie Clarke provided great leadership for the Faculty-Staff Family Days, but we are 
confident that her departure f?om Carolina will not impede our progress. 

Athletics Department Interactions and Other Campus Facilities 
Admissions: Associate Provost and Director of Admissions Steven Farmer reported to the FAC 

on the admissions process for student-athletes. Senior Associate Admissions Director Barbara Polk is 
the liaison with the Department of Athletics on admissions issues. In this role she meets with the 
Subcormnittee on Athletic Admissions when that group reviews cases and provides advice. Mr. Farmer 
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expressed appreciation for the relationship that has developed through this process, saying that ’~we have 
it about as good as we could have its" tte cen~i.3.er~beIieves our situation ~-stand~ in si ~gnificant contrast 
to the environment at a number of other schools, tte emphasized the importance of mutual trust among 
the Athletics Director, the coaches, the Office of Undergraduate Admissions, and those who conduct the 
review process. The level of trust that has been attained depends on the open sharing of information. 
The shared objective in this collaboration is maintaining high performance both academically and 
athletically among our student-athletes. 

Mr. Farmer distributed a handout that contained summal-y data on SAT scores and class rank for 

all entering students and for entering student-athletes from 1998 ttuough 200% He noted that test scores 
of entering student-athletes have been relatively stea@ over this period (averages contained within a 30 
point range), though a gap exists between the averages for all students and the averages for student- 
athletes. Similarly, data on class rank for entering student-athletes has remained fairly stable in the mid- 
teens. 

We evaluate this process by looking at the credentials of student-athletes at entry (as in the data 
reported above) and through performance once these individuals are enrolled. Committee cases, 
generally speaking, have done better than their ento~ credentials might have led one to expect. 
Farmer attributes this to the additional attention paid in the review of comrmttee cases to the subj ective 
characteristics of the cases under consideration. Ms. Polk observed that the care taken in this process is 
important as a matter of fairness to the individual applicants. 

The FAC examined the draft charge and procedures for the Subcommittee on Athletic 
Admissions. These drafts smnmarize current practice and will be presented for consideration and 
adoption by the Advisory Committee on Undergraduate Admissions. 

A brief discussion followed during which it was noted that the special adviso~?¢ process 
referenced here for prospective student-athletes is one of four such advisory processes in place for 
different defined groups of special admission cases. In response to an inquiry about the decline in 
conm~ittee cases, it was noted that the Department of Athletics had made a commitment to reduce the 
number of these cases enrolled. Mr. Blanchard manages this process within the Department by 
controlling the authorization to present a case for review by the subcommittee. Mr. Farmer concluded 
by noting that relying only on obj ective data for these decisions would produce clarity and consistency, 
but introducing subjective judsynent provides the flexibility to do the right thing for the individual trader 
consideration and for the University. 

Student-Athlete Academic Performance and Development 
Academic Performance of Student-Athletes: The FAC reviews the academic progress of 

student-athletes each year using various metrics. The metrics include the NCAA Academic 
Performance Rate (APR), the federal graduation rate reported by the Department of Education’s 

National Center for Education Statistics, and the NCAA (~raduation Success Rate (GSR). 
The APR is based on the academic eligibilit:y, retention and graduation of student-athletes. Points 

are awarded each semester per student-athlete on the basis of eligibility/graduation and retention. Each 
team member may earn two points per semester: one point for maintaining eligibility or for graduation, 
and a second point for being retained. On a team with ten members, [br instance, there would be a 
maximum of 40 possible points in an academic year. If two student-athletes on the team were not 
eligible in the spring semester and were not retained, then the hypothetical team would only earn 36 
points (losing 2 points for each student during that spring semester). The APR in this hypothetical 
example is calculated by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get an APR 
of 900. 
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An APR of 925 is equivalent to an expected 50% graduation rate. The NCAA academic reform 
program involves penalties at two levels of the APR. If a team’s four-year APR falls below 925, it is 
unable to re-award a scholarship vacated by an ineligible departure. A progressive penalty structure 
including scholarship reductions, postseason competition bans, and ultimately membership restrictions 
began to be imposed on squads that were below a 900 APR beginning in "the fall of 2007, when a four- 
year cycle of data collection (2003-2007) was completed. For small teams, such as the 10-person team 
used in the example in the preceding paragraph, the NCAA has applied a squad size adjustment and may 
not subject the team to a penalty based on that adjustment even though the APR would normally call for 
a penalty. 

The federal graduation rate is reported by the Department of Education’s National Center for 
Education Statistics as part of the Integrated Postseconda~ Education Data System. This metric is a 
six-year rate that includes students who received athletic scholarship aid in "their first semester of 
enrollment. The federal graduation rate counts student-athletes who left the University in good 

academic standing prior to graduation as non-graduates. 
The GSR adds students who transferred into the institution to the group of first year students who 

received athletics aid and also differs from the federal graduation rate in that schools are not penalized 
when a student-athlete leaves in good academic standing to transfer to another institntion, pursue a 
professional sports career, or for any other reason. Under the current federally calculated graduation 
rate, such departures are counted as failures to graduate from the institution of original enrollment, even 
if the student later graduates from another institution. 

The FAC monitors UNC’s performance on each of these metrics. ~ul~ A~i~ii~~ 

Academic Support Program for Student-Athletes: The Academic Support Program reports 
to the College of Arts and Sciences, which oversees other student academic support services. FAC 
Members George Lensing and Glynis Cowell serve on an advisory committee to the Academic Support 
Program, and Robert Nlercer is "the director of’the program. Robert Mercer’s staff includes 12 full time 
staff members with one position currently vacant, but hiring is expected to be completed soon. He also 
employs approximately 80 part-time staff (tutors, mentors, supplemental instruction staff, etc.) each 
year. Two of the full-time staff members are learning specialists. Offerings include stu@ halls, which 
are mandatory for first-year students and other students with GPAs lower than 2.3, tutoring, academic 
mentoring, supplemental instruction, review sessions for selected courses, and services and screening ~br 
learning disabilities. 

Our student-athletes have completed a good fall semester with a 2.8 overall GPA (2.9 CGPA), 
150 receiving Dean’s List recognition, and 284 with GPAs above 3.0. Twenty student-athletes are on 
academic probation, which is lower than usual, and this continues a favorable downward trend. 

Mr. Mercer and his staff are currently training on Connect Carolina so that they can work with 
student-athletes during registration. 

Nit. Mercer provided an overview of the orientation/training that is conducted for tutors. This 
includes information on the Honor Code, plagiarism, and related topics. Susan Maloy covers 
compliance issues and reviews the Florida State case of academic fraud. Topics also include advice on 
providing writing tips and appropriate support in other "gray areas". Mary Willingham, formerly a 
member of the Academic Support staff but now employed in academic counseling, reviews policies and 
proce&~res, and provides tips on work with individuals who are identified as Learning Disabled. This 
total orientation is presented in a concentrated evening session with a follow-up session approximately 
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one month later. Tutors sign a compliance form and also sign an exit statement about their participation 
and observations during their experiences as tutors. 

Mr. Mercer summarized hiring for part-time responsibilities: 44 tutors (19 tmdergraduates, 13 
graduate students, and 12 conmmnity representatives), 35 mentors (23 undergraduates, 6 graduate 
students, and 6 conm~unity representatives). He also has six supplemental instruction programs in 
operation this [s~ 

In commenting on our current priority registration policy, Mr. Mercer noted that it helps student- \ f ~ n~j~at~!~e~ ~nrlw~iikl ~g~,M~g 
athletes manage their schedules. Juniors and seniors derive the most benefit. The Priority Registration \\ 
Advisor?/.- Conmaittee has suggested grouping all student-athletes together (rather than doing individual \ 

proposals for each squad) for their review process. Our current priority registration policy was approved 
by Faculty Council in December 2007 for four years, with a review scheduled to occur in December 
2011. 

Mr. Mercer distributed data on enrollment by student-athletes and all students in different majors 

(data are for juniors and seniors). These data identify the majors that are most frequently selected by 
student-athletes and by all students. The summa~ also included data on the percentage of students in 
each major who are student-athletes. The five majors accounting for the largest student-athlete 
emollments are listed in the following table (with a comparison to enrolhnents from the general student 
population). 

General Student Student-Athletes 
Major                       Population % (n) Population % (n) 

Communications 4.90 (436) 22.05 (65) 
Exercise & Sports Science 4.50 (400) 19.86 (57) 

Business 7.44 (661) 9.(!6 (26) 

Journalism & Mass Co~r~nunication 8.95 (796) 8.(!1 (23) 

Management & Society 1.34 (119) 6.37 (18) 

Education attracts a relatively small number of student-athlete majors (3 in Elementary 
Education) even though that major is eager to attract additional students. Scheduling, particularly for 
student teaching assignments, is believed to be a significant factor in this result. The rhetorical question 
was asked, ~ttas awone gone to the faculty of that major to indicate the belief that a number of student- 
athletes am interested in that major?" Members of the committee would be interested in additional 
information that might help to explain the root causes of this result, and FAC Chair Steve Reznick will 

convene a committee to investigate ways to increase access to the Education major for student-athletes. 
In a brief discussion of attendance and travel issues for student-athletes, the decision was made 

to revise and rewrite the standard letter that is used to communicate to instructors the status of student- 
athletes at the beginning of courses. Steve Reznick will also attempt to have the description of class 
attendance clarified in the Undergraduate Bulletin so that instructors will understand that student- 
athletes, who are traveling as representatives of our University, are granted excused absences if they file 
the appropriate paperwork. 

Exit Interviews and Surveys of Senior Student-Athletes: Each year the FAC and the 
Athletics Department ask all graduating student-athletes to fill out a detailed questionnaire prepared by 
the FAC covering many aspects of the student-athletes’ experience at Carolina. In addition, FAC 
members participate, along with personnel from the Athletics Depmtment, in exit interviews with groups 
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of graduating student-athletes. By examining this information, the FAC can review how student-athletes 
perceive their experience at Carolina and detect an?" problems that need to be ad&essed. 

Kathie Hams provided a summary report on the survey data. Of 110 surveys distributed for the 
2008-09 survey, 75 (68%) student-athletes responde& The results are quite favorable, reflecting a 
health?, balance between academics and athletics. The data suggested some tension due to the time 
commitment and physical toll of sports participation and a demanding academic schedule, but the 

consensus opinion was successful experiences in their classrooms. Some statistically significant 
differences occurred in the male/female, non-white/white, and non-revenue/revenue splits of the data, 
but the number of such differences was not large in any of the tIuee classifications. Members of the 
conm~ittee spent some time discussing the extensive written comments received as part of the survey 
responses and agreed that the survey results should be transmitted to Robert Mercer for his review. 

Glynis Cowell summarized the exit interviews and noted consistency with the survey results as 
well as a number of recurring themes. Approximately 110 student-athletes were invited, and 41 (37%) 
participated. Topics that frequently produce comments included: approaches coaches take to academic 
issues, the need to learn time management skills, experiences with i~iuries, diversity, sports medicine, 
nutrition, strength!conditioning, academic support, and tutors. Although sports medicine received some 
criticism, it was noted that some time should be allowed to achieve stability following the transition of 
leadership in this support service area. The general approach to nutrition received some mixed 
conm~ents, but requests were noted for more information on eating disorders. Improvement has been 
perceived in academic support. Some participants in the interviews had wondered whether tutors 
understand clearly the boundary" between things that they can do, and things that they must not ~6 

Follow-up questions on this topic were recommended during the forthcoming interviews. 

Conclusion 
The FAC is dedicated to addressing issues related to the intersection of athletics and academics 

on our campus and on the national scene, and endeavors to provide thoughtful leadership on these issues 
locally and nationally. The FAC enjoys an excellent working relationship with the Chancellor and the 
Athletics Department. The FAC is confident that they and the Athletics Department have established an 
effective context for thoughtful examination of issues related to the goal of attaining the highest possible 
quality of well-regulated student life for our student-athletes and for implementing changes that will 
help us continue to attain that important goal. 

To facilitate COlrm~unication between the University Community and the FAC, the FAC has 
established the e-mail address FAC@unc.edu as a portal for questions, suggestions, or comments 
regarding Carolina Athletics. All e-mails sent to this address will receive appropriate attention. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 28, 2010 7:18 PM 

Sepinuck, Stephen <ssepinuck@lawschool.go~;aga.edtc" 

Article Dr~t Attached 

Draft to Gonzaga.docx 

Hi Steve- 
Thanks for your many indulgences. My draft is attached. I would, of course, welcome any comments or suggestions from you, tinda, or your review’s editorial staff. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~ttp/iwww.law.unc.eduicentersibanking 

i~i http:/Iwww.law.unc.edu/irnages/news/rnedia/bankingfinance 

web 542.jpg 



September 28, 2010 
DRAFT Annual Address Outline 

For Distribution Monday, October 11 

Hi, I’m Holden Thorp. We’ve had another great year at Carolina, and it’s important that we 
reflect briefly on those successes and the challenges ahead on the eve of University Day. 

It’s impossible to list all of the reasons why this past year has been such an excellent one, overall 
for Carolina. Here are just a handful: [WE NEED TO PICK THE 4 OR 5 MOST 
I~PRESENTA TII~E EXAA~[PLES] 

We produced two more Rhodes Scholars - 
45th). 

(44th and 

We remained the No. 1 overall best academic value in American public higher 
education - we’ve held that moniker since 1998 and even with this year’s tuition 
increases it’s still an apt description of Carolina. 

Robbie Bach, president of entertainment and devices at Microsoft (and of Xbox 360 
fame), helped the Institute for the Arts and Humanities present our first CHAT 
(Collaborations: Humanities, Arts & Technology), a digital arts and humanities festival. 

Women’s field hockey won its sixth national championship. And Women’s Soccer 
Coach Anson Dorrance became the first coach in NCAA history to win 20 national 
titles in a single sport. 

The William R. Kenan Charitable Trust made possible $5.5 million in funding we 
used to recruit 18 new junior faculty. 

84 percent of our permanent faculty and staff told us they believed in the University’s 
mission, and almost as many - 72 percent - said Carolina is a highly effective 
organization. Those were key findings from our first-ever campus-wide employee survey. 

We made President Obama’s honor roll for community service in higher education. 

We moved up to 6th on the Peace Corps’ list of top schools producing new alumni 
volunteers. 

We decided to phase out coal use on campus by May 2020. And later this month 
Morrison Residence Hall is poised to win the U.S. Environmental Protection 
Agency’s first national competition among buildings to save energy and fight 
climate change. 



We enrolled another outstanding incoming class of nearly 4,000 first-year students after 
another record year of applications. And we met the full need of 11 percent more students 
than last year. 

2 

We helped found and launch the first-ever statewide science festival in the United States, 
drawing thousands of children and parents to campus and helping attract thousands of 
others to events across North Carolina. [confirm] 

Our generous donors provided $268 million in gifts - just 1 percent below last year. 
Commitments - pledges plus gifts - totaled $292 million, up nearly $2 million. This is a 
great vote of confidence in Carolina by our alumni and friends. 

Finally, our faculty set another new University record for attracting research 
funding -- $803 million and a 12.2 percent increase over last year. Research funding 
accounts for our largest single source of revenue. 

Contrast the highs from this past year with the lows - namely the budget. 

Assure everyone that we’re in reasonably good shape for this year - we protected the classroom 
and are even hiring some faculty. 

We accurately predicted the eventual final state cut number of 5 percent. 

But without the tuition increases we would have had to make cuts affecting academics. 

Acknowledge hardships - no raises for employees and paying the tuition bills for students and 
their families. 

Start preparing everyone for next fiscal year and significant state budget challenges. 

Stimulus dollars over; sunset on the state sales tax. North Carolina shortfall = over $3 billion. 

State officials have already called on UNC campuses for cut scenarios of 5 and 10 percent. 

That means more tough choices on our campus for next year. 

Remind everyone that we have taken a long-term approach to becoming more efficient through 
Carolina Counts. 

But such efficiencies can only go so far. 

We’ll make the strongest possible case for Carolina in the Legislature, working with General 
Admi ni strati on. 



Make the case why now is the time for major planning initiatives - so we’ll be ready to go when 
the economy recovers. 

From that position, make the argument why it’s important for Carolina to do its part for the state 
and the country as a maj or research university. They need our help. 

Research universities produce people for the highly skilled workforce required in today’ s global 
economy. 

Reference the Times Higher Education magazine ranking - we’re 30th on a new list of the 
world’s 200 top universities. We’re 21st among U.S. universities; 7th among national public 
universities. Overall, U.S. universities dominated this list. Methodology is rigorous and 
quantitative; not reputational, in academia, this is one ranking that has rung true. 

The qualities emphasized are aligned with two critically important proj ects -the Innovation 
Circle Roadmap and the Academic Plan. 

We have to do this long-term planning now to be well prepared and positioned for the future. 
And it will help make the case for investing in Carolina and basic research. 

And then segue to the promi se of an entrepreneurial university in the broadest sense - including 
all areas of our campus (arts and humanities, social and basic sciences, health affairs, 
professional schools). 

Cover role of liberal arts education in innovation. 

Work in Carolina-specific facts about successes to date: 

Mention the entrepreneurial minor in the College 

Emphasize the return on investment in thinking about our gains in faculty research 
funding since the bond referendum construction boom - specifically the science complex 
(timely with Venable Murray dedication on University Day) 

Work in reference to the role of facilities and admini strative costs/overhead receipts in 
this equation for future positioning purposes 

Then go into a little more detail on the current status of both the Innovation Circle Roadmap and 
Academic Plan. 

Then repeat the news that we’ve already secured commitments of more than $11 million toward 
the total $1125 million fundraising goal for the Innovation Roadmap. 



And then help set the stage for active campus participation in providing feedback to the draft 
plan scheduled to be unveiled soon. 

Stress the consultations that have already occurred between the key figure with the Innovation 
Roadmap and the Academic Plan. 

Football 

it’s really important we get this right and correct any problems we discover. The academic 

integrity of this University is everything We must protect and safeguard it. 

Make the case that we can be both an academic powerhouse and field a competitive football 

team without sacrificing our academic integrity. 

Explain role of football in the overall viability of a 28-sport program, which the Carolina 

community has valued highly all these years (soccer, field hockey, lacrosse, baseball, etc.) 

Conclusion 

Assure the campus community we’re headed in the right direction despite the likelihood that next 

year will be rough. 

We still had a great year and have the keep the big picture and a long-term perspective in mind 

even during the tough times. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 29, 2010 12:04 PM 

Alice Anderson <aanderson@chapelhill uumc .org> 

ILE: Most recent lay leadership document 

Dave might be willing to co--chair. I’ll ask him. Thanks. 

[issa 

From= Alice Anderson [mailto:aanderson@chapelhilluumc.org] 
Sent= Wednesday, September 29, 2010 :t0:08 AM 

To= Broome, Lissa L 
Subject= RE: Most recent lay leadership document 

Carl was hoping thaL she could co-chair with Dave. Carl has not ta~ked Lo Dave, however. Wou~d you mind ta~kk~g to Dave again, or had he made ~t pretLy clear that 

he wasn’t ~nterested ~n chairh~g under any c~rcumstances? 

A~ce 

F~= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat= Tuesday, September 28, 2050 9:2~ AM 
To= Alice Anderson 
Sabject; RE: Most recent lay leadership document 

Thanks, Al~ce~ I didn’t think I saw it ~n the folder, but ~ might have m~ssed ~t. Thanks ~:or sendin~ it tMs way. ~ have not heard ~:rom Cad a~out Stuart Brown. Would 

she be co-chairing this committee w~th Dave [euning? Has Carl talked to Dave about continuhlg for ~ year ~n this co-ch~it capac~ty~ 

E~= A~ce Anderson [ma~to:aanderson@chapelNIluumc.org] 
Seat= Nonday, September 27, 2050 5:30 PN 

To= Broome, Lissa L 
8abject; RE: Nost recent lay leadersNp document 

~’m sorry, the ~atest document should have been ~ the folder that Adam picked up. We attached it~ It’s dated September 

Carl may have a~ready asked you to do th~s, bu~: can you contact 5Luart Browt~ and ask her (she’s s wo~a~) ~f she wouR] be w~i~ing to co-chair et~downlents? 

~’hanks, 

A~ice 

F~m= Broome, kissa k [mailto:lbroome@email.unc.edu] 
Sent~ Sunday, September 26, 2010 4:27 PN 

Te~ Alice Anderson 
Subject~ Nost recent lay leadership document 

Hi Alice- 

Could you send me an electronic copy of the most recent kay Leadership document, assuming that the one dated August 30 is not the most recent one? 

Thanks, 

Ussa 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 29, 2010 6:10 PM 

Shall, Scott A. <scotlshail@parkerpoe.com> 

Need to move Thursday’s call 

Hi Scott - I need to move our call on Thrusday. Might you be available Friday at 3:15 or later or next Wednesday after 3:007 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:/iwww.law.unc.eduicenters/banking 

iNi http://www.law.unc.edu/images/news/media/bankingfinance 
" web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 30, 2010 9:08 AM 

Shall, Scott A. <scotlshail@parkerpoe.com> 

1~9;: Need to move Thursday’s call 

ScotL--Friday at 3:45 is fine. I’ll expect your call then. 

Lissa 

Lissa h [~roop~le 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiirr~ag~s/newsirnedia/bankingfh~ance 

web 542.ip2 

From= Shall, Scott A. [mailto:scottshail@parkerpoe.com] 
Sent= Thursday, September 30, 20:[0 8:56 AM 

To= Broome, Lissa L 
Subject= RE: Need to move Thursday’s call 

No problem. I think Friday at 3:45 would work. Can I call you then? 

Scott 

Scott Shai~ 

removed by 

sender 

Three Wachovia Center [ 40:[ South Tryon Street [ Suite 3000 [ Charlotte, NC 28202 
Phone: 704,335,9086 [ Fax: 704=334,4706 [ ._w__w__w__~_p___a__Ek___e___rRg___e_=c_o____m__ [ ~)__a_p__ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, September 29, 20:[0 6::[0 PM 

To= Shall, Scott A. 
Subject= Need to move Thursday’s call 
Hi Scott - I need to move our call on Thrusday. Might you be available Friday at 3::15 or later or next Wednesday after 3:00? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:!iwww.law.unc.edu!centers!bankin~ 

:: [:+:; :: http://~ffw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 

IR8 CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication (or in any attachment) is not intended or 

written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed 

in this communication (or in any attachment). 

PRIVILEGED AND CONFIDENTIAL: This electronic message and any attachments are confidential property of the sender. The information is intended only for the use of the person to whom it was addressed. Any 

other interception, copying, accessing, or disclosure of this message is prohibited The sender takes no responsibility for any unauthorized reliance on this message If you have received this message in error, please 

immediately notif~ the sender and purge the message you received. Do not for~,¢ard this message without permission. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Friday, October 1,2010 10:11 AM 

law comm uni~@listserv .unc .edu 

FW: [fan] FaculU and Staff Family Day at Field Hockey 

Fr’iends ---These events are fun, especially for kids. There is usuatiy fr’ee food and some give-aways, pk~s an opportunity to rneet the coach and players. There ar’e 

various events like this throughout the },ear. If },ou go to the webs~te and get on the FAN [~stser~,, you’l] receive notice of each e~,ent. 

F~m~ Brianna Apple [mail~:santeramo@uncaa.unc.edu] 
Sent~ Friday, October 01, 2010 9:21 AN 
T~ Eacul~/S~ff Athletics News 
Subjeet~ [fan] Facul~ and S~ff Family Day at Field Hockey 

To Faculty and Staff Fans of UNC Athletics, 

Please join us at the upcoming Faculty Staff Family Day at Field Hockey where undefeated #2 North Carolina will take on #20 James Madison on Sunday, October 17th at 

Henry Stadium. We will have a pre game hospitality event from 12 1 p.m. at Henry Stadium. Head Coach Karen Shelton will speak to the group prior to the 1 p.m. game. We 

will have an autograph session following the game to allow the faculty and staff families to meet the team. Please RSVP to me at santeramo@uncaa.unc.edu with the number 

in your party by Monday, October 11th if you plan to attend. Admission is FREE for Field Hockey, so you will not need a ticket. Free parking is available at the School of 

Government and Boshamer Lots, and on Stadium Drive. 
Details about each event will be posted on k~[~-a-~-j-e-~[-u-~-e-~-c-~--~E]~f--~-a--c--u-~[t-.~s-.-t-.-~-~-j:f---e--v---e-£g~s-~ You can also access our website at kA~___~2_::[:_a_E_~j_e___e_j_~[_u__~:_c___o__E]., click on "Inside Athletics" and 

then "Faculty Staff Events." We will continue to email invitations via the FAN Listserv. They will come from Brianna Apple or Rachel Penny, both Assistant Directors of Sports 

Marketing. 

We hope to see many of you at our upcoming events! Go Heels! 

UNC Athletic Department 

Brianna Apple 

Assistant Director of Sports Marketing 

University of North Carolina 

P.O. Box 2126 

Chapel Hill, NC 27515 

919.962.5496 
.s__a__r_]_t_ gr_a__r_ ~__o___@_u__[?__c~ ka__~_u_ £ kc_~_o____d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 1, 2010 10:24 AM 

Conley, John M ~mconley@email.unc.edu~; Kim Krawiec <Krawiec@law.duke.edu"~ 

I~E: dr~Ji 

Hi John -- My understanding is that the draft Kim sent reflects your changes. I won’t be able to get to my stul’f until this ;veekend. You can send your version to me and I’ll be happy to send 
it to the law review on Monday with my changes incorporated, or I could try to get my version to you by tomolTo;v evening and have you take it from there. Let me know. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/bankin~ 

..... Original Message ..... 
From: Juhn Conley [mailtu:imcunle,v(h?email.unc.edu] 
Sent: Thursday, September 30, 2010 6:27 PM 
To: Kun Krawiec; Bruome, Lissa L 
Sublect: Re: draft 

Kim--I need to claril}’ which version is which Am I currect that in 
making this version yuu used the version I circ ul ated last week’? I’m 
about tu deal with my third ufthe law review cumments, but I want tu 
use the right draft. When Lissa is finished, we can cut the last 1/3 
out uf mine and merge it with her first 2/3, I guess. 

K~n Krawiec wrote: 
I’ve attached our draft with changes tracked. A few are items 
the law review, a few are items that arose frum the workshop, a few 
are citatiuns I needed tu :[ill in, and a few are peuple who said "you 
should cite me." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 1, 2010 1:02 PM 

Conley, John M qimconley@ema]l.unc.edu> 

I~E: dm£t 

Sounds good. Then I cat~ work off: yoL~r docun?ent 

[issa I.~ Broome 

Wachovk~ Pro[error of g~mkmg Law 

Director, Center ~or g~nk#~g ~md Finar~ce 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~ll, NC 27599-3380 

919.962.7065 
http:i!www.law~unc.edu/centers/bank~n~ 

web 542 

From: John CoNey [mailto:jmconley@email.unc.edu] 
Sent: Friday, October O:t, 20:tO :12:30 PM 
To: Broome, Lissa L 
Cc: Kim Krawiec 
Subject: Re: draft 

I seud ~ny versiou to you today, with a couple of~equests for cites where I need help. Hope to do this withiu the hour. 

Broome, Lissa L wrote: 
Hi John -- My understanding is that the draft Kim sent reflects yeur cPanges. 

Lissa 

I won’t be able to get to my stuff until th 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-WetLach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

hLLp://www, law.unc.edu/centers/banking 

..... Original Message ..... 
From: John Conley [maJlLo:jmcenley@email.unc.edu] 
Sent: Thursday, September 30, 2010 6:27 PH 
To: Kim Krawiec; Broome, Lissa L 
Subject: Re: draft 

Kim--I need to clarify which version is which.          Am I correct that in 

making this version you used the version I circulated last weeK? I~m 

abet]t te deal with my third of %he law review ceK~rlen[is, but I warR: Lo 
use the right draft.          When Lissa is finished, we can cut the last 1/3 
out of mine and merge it with her first 2/3, I guess. 

I~ve attached our draft with changes tracked.           A few are items from 

the law review, a few are items that arose from the workshop, a few 

are citations i needed to fill in, a[~d a few are people who said "you 
should cite me." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 1, 2010 5:14 PM 

Conley, John M %imconley@ema~l.unc.edu> 

1~3~,: tny finaJ version 

Got it. I’ll be sure it gets to the law review on Monday. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: John Conley [mailto:imconley~email uric edu] 
Sent: Friday, October 01, 2010 5:12 PM 
To: Broome, Lissa L; Krawiec, Kimberly D 
Sut~iect: my final version 

Here it is. I started with Kim’s most recent versinn, then dealt with the last third of the law review fixes. I made comments in response to cotmnents, and NI send that to him. As fgar 
as I can see, w’re tea@ for Lissa to finish up and send on to law rev. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, October 2, 2010 8:12 AM 

Wegner, Judith Welch <judith weguer@unc.edu>; Boger, Jack <jcboge@emaJl.unc.edu:~ 

Weguer, Judith Welch <judith wegne@unc.edu>; Cmlock, Jacqueliue S <jcarlock@email.unc.edu> 

RE: CLE update: Cliflbrd Lecture and Festival: advice and a uew idea’? 

"¢~q~at about Joe Smith? He is up for a federal appointment (I was interviewed by the FBI about him recently). I1" it is for what I think it is, he would be a high profile speaker who would be in a 
position to address important consumer issues. The only rub is (1) he might not be willing to commit at this point, (2) he would probably not be named/confirmed to this high profile position 
by the time the brochure goes out. He’s important enough and visible enough in his own position as Commissioner of Banks and past-president of the Conference of State Bank 
Supervisors, that it may not be relewmt. Also Joe and his wife are big fans of the Clifford program and both attended the dinner last year. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center ~k~r Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach ttall 
Chapel tIiH, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 

..... Original Message ..... 
From: Judith Wegner [mailto:judith wegner@unc edu] 
Scnt: Friday, October 01, 2010 3:25 PM 
To: Boger, Jack; Broome, Lissa L 
Cc: Wegner, Judith Welch; Carlock, Jacqueline S 
Subject: CLE update: Clifford Lecture and Festival: advice and a new idea? 

Jack and Lissa: 

Max said that Eric Stein is up to his eyeballs and can’t give a talk. I 
wish I had more consumer law contacts to try to invite, but I’m fresh out. 
Only thing I can think of it to ask Josh Stein since he’s worked in that 
area and is in the legislature.., but when we started this venture, we 
supposedly were looking for national speakers and I just don’t have the 
wherewithal to do that. I don’t know what ~ve have by way of funding in the 
Clifford fund so rru at a loss there as well. Lissa, there may be someone 
you know- in connection with the cons~uner/conm~ercial symposium ~vho’s a worthy 
possibili~" to be tapped for such a segment and if so, I hope you could 
identify and invite them. I imagine we can come up with funding out of 
Festival proceeds.., for travel costs (but no longer do the dinner since 
it’s really not working). I think we could invite Roy Cooper but I think he 
has his hands full with the SBI and other things... ? 

Jack shared with me (and perhaps with Lissa?) a letter from Louise Clifford 
saying that she sees that we’re not likely to draw a big crowd for a Friday 
night in the midst of the CLE. She suggested having a speaker as part of 
the formal range of CLE offcrings and I’d suggested that to Eric (,via Max), 
hoping that he might give a noon-time talk for students, then present at the 
CLE, then have a nice small diuner thereafter. But, again, rm out of luck 
because of lack of contacts. It occurs to me, however, that perhaps someone 
on the faculty teaching consun~er-related topics could identify someone and 
we could have them what I suggested for Eric.. Lissa, if you think that’s a 
good idea, could you ask Melissa Jacoby for tips? Maybe Catherine Kim has 
links through someone at the ACLU? Or I can? But since I don’t know ;vhat 
$$ is in the Clifford lhnd to cover travel, etc. (or if;ve should try to 
cover some of that from the Festival proceeds themselves), I’m not able to 
proceed ;vithout more guidance. 

I had one other idea about how to move ahead here and still keep a link with 
the Festival... something that ;ve could present to Louise Clifford if you 
folks thilzk it’s viable/desirable In her letter, Louise mentioned her wish 
(and Doffs) that younger lavqzers be connected to consumer protection 
efforts I wonder if we could repurpose the Clifford l~d to provide summer 
support for a 2L student who would work in a consumer law sunm~er placement 
and develop a paper/research proj ect to be presented as part of Festival the 
following FebruaD’ (when the student is a second semester 3L)? I think that 
way Doffs hopes to keep building the consumer bar ;vould be realized and 
perhaps we’d have some cutting edge writing. Indeed, since you’ve already 
done so much to foster student interest in consumer protection through the 
Balzking Institute (and Banking Journal) there may already be some such 
student and work product out there emerging as ;ve speak 

Anyway, your guidance would be veW helpful since I’ve run out of ideas and 
optinns. Best--Judith 



..... Original Message ..... 
Frum: BogeL Jack [mailto:icbuger(@email unc edu] 
Sent: Sunday, September 19, 2010 10:39 PM 
Tu: Wegner, Judith Welch 
Sutziect: RE: Just a thought: more frum Wegner 

[)ear Judith, 

Thanks Let’s pencil lunch in on Friday. I louk fopa, ard to it. 

Jack 

..... Original Message ..... 
Frum: Judith Wegner [mailto:iudith weaner(&!unc edu] 
Sent: Sunday, September 19, 2010 9:46 PM 
Tu: Buger, Jack 
Sutzject: RE: Just a thought: more frum Wegner 

Yes... Have a clinic meeting in the a.m. but shuuld be free by nounish. 
Thanks fur asking. You’re duing a splendid jub--Judith 

..... Original Message ..... 
From: Boger, Jack [mailto:icboger(d}email.unc.edu] 
Sent: Sunday-, Septernber 19, 2010 9:41 PM 
To: Wegner, Judith Welch 
Subject: RE: Just a thought: more from Wegner 

Dear Judith, 

I think Eric Stein would be splcndid. He’s got one of the most interesting 
jobs in Washington, and it would be a treat to hear from him (the object of 
controversy from the Right; must be doing something worthwhile). 

Would you have time for lunch on Friday, Septeraber 24th? 

Jack 

..... Original Message ..... 
From: Judith Wegner [mailto:iudith weaner(0)unc.edu] 
Sent: Sunday, Septernber 19, 2010 9:35 PM 
To: Boger, Jack 
Cc: Wegner, Judith Welch 
Subject: RE: Just a thought: more from Wegner 

Thanks Jack. A C- is no disgrace... I hated my trusts/estates class form 
Susan Prager (found it poorly taught and uninspiring., but better than 
contracts)., so no disgrace Hang in there. I won’t tell you my worst 
grades.. I think "best grades" are much more an indicator about what lies 
ahead 

Judge David Byrd is a prince and I ;vanted to give him my all (maybe 10 hours 
of chain of title checking this weekend) to let him kno;v I appreciate him! 
If you’re traveling out toward Yadkin county-, touch base ;vith him and you’ll 
like him a lot He’d also be great to bring in to school to give a talk if 
you have time. I might find a way to do that ;vith property After the time 
I’ve spent, I think I should ask an easement question on the final exam 
based on his scenario! All too few folks really pay attention to chains of 
title, I fear 

I hope we can get Eric Stein for tl~is year’s Festival since we’d learn a 
lot. I’ve also been in touch witl~ Matin Brinkley et al and plan to have my 
contribute relate to mentoring. 

If you can, let’s set a time for a hmch or other time to debrief re Everett 
property 

Best--Judith 

..... Original Message ..... 
From: Buger, Jack [mailtu:icboaer(a)ematl.unc.edu] 
Sent: Sunday, September 19, 2010 9:25 PM 
To: Wegner, Judith Welch 
Subject: RE: Just a thuught: inure from Wegner 

Dear Judith, 

Thanks on all frunts. Let’s talk more about ho*v best and easiest to 
transitmn away frum a Friday night Clifford event, if nut for this cuming 
February, then fur the fulluwing year. One pussibility, I suppuse, would be 
s~mply to devute a CLE sessiun at every Fesuval tu this issue and try to 
identify a special cotmnercial law speaker whom we’d invite tu cume as a 
featured presenter for that huur We could pussibly host a side lunch or 
dinner with a few faculty members and sume students -- a bit like the Murphy 
Lecture lunch that precedes that talk -- something that wuuldn’t directly 
cunflict with the Festival itself and fur which you and Jackie wouldn’t have 
tu assume respunsibility In that regard (and since we havefft managed tu 
raise any significant funds fur the Clifford Lecture dinner), we would be 
able tu host someone f~om ’out uftuwn,’ get the students invulved, and 



still offer a presentation during the Fesuval itself I don’t know if this 
makes any sense, but we can talk further 

You give me far too much credit for being able to sort through Everett 
property and T&E tangles. I do hope I can do so better than a Duke lawyer, 
BUT Susan Ehringhaus knows (if she still remembers) that I justly received a 
4-hour C- in Trusts and Estates in 1973 (it’s my ace card when assuring 
present-day law students who are despairing over their low grades, noting 
that somehow, despite that self-inflicted GPA wound, I managed to get by the 
bar and into laxv practice). Thanks for promising to tutor me as needed 
after tomorrow’s session. 

I very much like the idea of inviting Judge Byrd to join tile Laxv Ahnnni 
Board, and agree that’s a part of the State where we have too little 
representation but some fine la’a3~-ers. We’ve just agreed on candidates for 
this year’s open positions on the Board and forwarded those for voting at 
the October 8th fall meeting, hnt I xvill ask Louise to speak with him about 
his interest in standing for consideration the next time the Executive 
Committee is designating new Board racmbers. 

Thanks again. 

Jack 

..... Original Message ..... 
From: Judith Wegner [mailto:iudith wegner(d?unc.edu] 
Sent: Sunday, September 19, 2010 9:08 PM 
To: Boger, Jack 
Cc: Wegner, Judith Welch 
Subject: RE: Just a thought: more fiom Wegner 

Hi, Jack. Thanks on many fronts. 

I’ll try to take Louise’s letter into account for this year’s Festival 
2011. am hoping to get Eric Stein this year with iVlax’s help I’d be happy 
to have a notable consumer speaker and not have to manage a Friday- night 
dinner but maybe we need one more Friday night event Maybe you and I could 
meet with Louise?.. I’d love to have a consumer law- program that touches 
la;v students during the year.., the problem is that the linkage to the 
Festival makes life more complicated with a Februar,v Friday night event 

I think you’re fine to go meet with Dean Levi and Luke Everett tomorrow and 
just have Luke "explain it to you" (without my trying to prep you in 
advance... I’m sure you’re smarter than Dean Levi.. after all you’re a UNC 
Law graduate!) If you have questions afterward, I’d be happy to talk 
with you and expound fulther. You’re smarter than the average bear (and 
undoubtedly smarter than most Duke law- faculty and deans). I think having 
Kris Jensen (who knew Robinson at Duke) is a plus Maybe the key point in 
terms of timing to brief you and Kris before the next la;v foundation board 
meeting. Not sure if you can take Kris with you, but if you can that would 
be fine. 

I spent more time than I had this weekend sorting out the chain of title for 
Judge David Byrd. He really would be a wonderful L,~’C LAA board member, to 
follow John Willardson Yadkin County and that area has fine la~v-ers 
(almost as fine as in Goldsboro, the all-time best, I think). I spent ;vay 
too much time this weekend (maybe will get it back if I use a related topic 
for my property exam) sorting through the chain of title in question.. I do 
love property and the care/complexity that human frailties raise I think 1 
gave him good advice and he’ll resolve the dispute wisely John Orth also 
pitched in. David’s wonderful ly talented and good hearted...and believes in 
the public good He told me he was up to CH often because he’s afflicted 
with a problem with his lapfnx similar to that from which Diane Rheem (? N2PR 
program) suffers .. he gets botox injections here that help I’m hoping 
his daughter Laura will have what it takes to be admitted. I really do 
commend ;)avid ~2~r an opening in the Yadkin Coun~ area’s Law Alumni Board 
representation, he would be really superb.., it would mean a lot to the 
school and to ;)avid and his family. He’s very gifted and a wonderfully 
carefal j udge who would do a great job in recruiting future students l?om 
that area to the law school and give you good counsel. 

Best--Judith 

..... Original Message ..... 
From: Boger, Jack [mailto:icbo~er(a)email.unc.edu] 
Sent: Sunday, September 19, 2010 8:48 PM 
To: Wegner, Judith Welch 
SubJect: FW: Just a thought 

Dear Judith, 

I’m afraid that ray schedule has kept me fiom taking the necessaty~ time to 
umavel the details of tile KRE and ROE materials -- even enough 
understanding to benefit fiom your guidance, kindly offered before 
tomorrow’s presentation by- Luke. I’d hoped to schedule a session with you 
for further clarification before tomorroxv’s event, but other matters have 



kept getting in the way (e.g, I attended a dinner on Friday evening at 
which Winston and Geeta Kapur did a wonderful job in saluting the three 
Hillside High graduates who entered the University in 1955 as the first 
African American students. Very moving. Much of Saturday was the UNC - 
Georgia Tech game, sigh, where alumni of interest were there to be courted 
in the Chancellor’s box.) I’m not usually an aural learner, but on a matter 
of this complexity, I may have a better chance in understanding the basic 
details after tomorrow’s presentation. With your leave, I hope we can 
schedule a time to talk further about this afteP~,ards. Again, my regrets; I 
appreciate yo~tr willingness to walk through this in advance, and wish I 
could have made it happen. 

I’m attaching a letter frora Louise Clifibrd in ~vhich she graciously 
acknowledges that Friday evenings during the middle of Festival have proven 
a difficult time in which to find an audience for a Clifford Lecture. She 
wonders ~vhether some portion of the Friday or Saturday event could become 
’the Clifford Lecture,’ whether one or more of the CLE ho~trs, with an 
invited guest in the cormnercial law- area, or perhaps something else. It may 
be too late this year to make a change, but I ~vanted to consult you first, 
who’ve done so well in overseeing the Festival’s many details, to see what 
your response might be. Let me know at your convenience. 

That~:s again for all you’re doing on so many fronts -- as an Everett 
Trustee, as the doyen of Festival, as the influential fount of o~tr 
curricular reform, and as an exceptional teacher from the 1980s forward. I 
thought again this weekend about your visit from Judge Byrd. It really is, 
in the long llln, the way in which law professors can, if they’re lucky, make 
their very most lasting impact -- unless they’re the one-in-a-million 
Prosser or Hebert Wechsler, etc. 

Jack 

..... Original Message ..... 
From: Louise Cliflbrd [mailto _~gmail.com] 
Sent: Thursday, September 16, 2010 11:56 A2vl 
To: Boger, Jack 
Subject: Just a thought 

Hi, Jack, 
I hope that you won’t mind reading the attached and getting back to me with 
your thoughts. 
Thanks, 
Louise 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 4, 2010 4:09 PM 

DebaugK Douglas <~’O~YNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOttF23SPDLT)/CN RECIPIENTS/CN Debaugh> 

3-hole 8 1/2 x 11 inch pad 

Hi Doug-Could you s~ick in my box by the end of the day an 8 ½ X 11 pad that is ~ole punched? I’d prefer yellow, but will take white. Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 
ii~iI 

http://v~vw, law unc, edu/images/news/media/bankingfinance 
web 542,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 8:15 AM 

@gma~J.com> 

I~E: Need to reschedule 

Hi -- My schedule is a little uncertain right now. I will gel back to you soon when it is more certain. 

Lissa t.. Broome 
W~chovia Professor of BanMng L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~H, NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542dpg 

From: [mailto: 
Sent= Tuesday, 

To= Broome, Lissa L 
Subject= Re: Need to reschedule 

Pro£ Broome, 

@gmail.com] 
11:01 AM 

When would you like to reschedule our meeting for? 

On Wed at 12:04 PM, Broome, Lissa L <lbroome(a)email.unc.edu> wrote: 
’H~anks, 
Lissa I.. Broome 
Wacho’da Professor of BanMng Law 
Dh’eck~r, Center lbr Ba~kh~g a~d Finance 
UNC School of Law 
CB#3380. Vat~ Heckc-Wettach Hal~ 
Chapel Hill, NC 2?59%3380 
919.962.7066 
http://www.law.unc.edu/cente*s/b~ng 

~N~ http:llwww law ur>a edulhnages/newslmedia/banking~r~anc~, 

web 542 jpg 

From: [mailto @gmai].com] 
Sent: Wednesday, 10:01 AM 
To: Broome, Lissa L 
Subject: Re: Need to reschedule 

Prof. Proome - sounds good. I’ll j ust continue to catch up on the basic research "that I have. 

On Tue, at 6:33 PM, Broome, Lissa L <!_bj_29!?gLe__@_e__r_~_!~__U__!:_u__&c_:_e___d__9_7, wrote: 

Hi I’m going to be tied up tomorrow afternoon a~d won’t be able to meet with you. I ,nay be able to get you sotnething via etnail to look at. 

LB 

Lissa L. Broome 

Wachovia Professor of Banldng Law- 

Director, Center for Banldng and Finance 
UNC School of Law 

CB#3380, Van tiecke-Wettach tta]l 
Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~v law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 7, 2010 7:56 PM 

~beckham@fsu.edu’ 

Re: Law Review A~ticle 

Thanks, Joe. I hope your trip home was uneventful Do you have a link to the NCAA doc you rel?rred to re academic support centers? 1 looked today but couldn’t find it. 
Thanks. 
Lissa 

..... Original Message ..... 
From: Joseph Beclcham <jbeckham@fsu.edu> 
To: Broome, Lissa L 
Sent: Thu Oct07 11:01:41 2010 
Subject: Law Review Alticle 

Lissa: I have attached the la;v review article on academic misconduct and NCAA policy. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 8, 2010 8:28 AM 

Joseph Beckham <jbeckha~n@t~u.edu> 

ILE: Law Review Article 

Thanks, much. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: Joseph Beckham [mailto:jbeckham(fr!fsu.edu] 

Sent: Friday, October 08, 2010 8:06 AM 

To: Broome, Lissa L 

Subject: Re: Law Review Article 

I have attached the pdt’. 

..... Original Message ..... 

From: "Broome, Lissa L" <[broome@emai].unc.edu> 
[)ate: Thursday, October 7, 2010 7:56 pm 
Subject: Re: Law Review Article 
To: "’jbeckham@fsu.edu’" ---jbeckham@J~u.edu> 

’]?hanks, Joe ] hope your trip home was uneventful Do you have a link 
to the NCAA doc you referred to re academic support centers? 
I looked today but couldn’t find it. 
Thanks. 
Lissa 

..... Original _Message ..... 
From: Joseph Beckham <jbeckham@fsu.edu> 
To: Broome, Lissa L 
Sent: Thu Oct 07 11:01:41 2010 
Subject: La~v Review Article 

Lissa: I have attached the law review article on academic misconduct 
and NCAA policy. 



October 5i 2010 

RobSon 



Consider executing formal engagement letter 

RobSon 



RobSon 





:: :::::: :::: :::::: ::::::::::: :::: :::::::::::::: :::: ::::: ::::::::::::::::::: :::: :::::::::::::: :::: :::: ::::::::::::: :::: ::::::::::: :::::: :::: :::: :::: :::: :::: :::: ::: ::::::::::::::::: ::::: :::::::::::: :::: ::::: :::::::::::: ::::::::::::::::::::: :::: ::::::::::::::::::::::::::::::::::: :::::::::::::::::::::::::::::: :::::::::::: ::::: :::::: :::::::::::: :::::: :::::::::::::::: :::: :::::::::::::::::: ::: :::::::::::::: ::: ::: :::: ::::::::::::: :: :::::::::::::: :::: :::: ::: :::::::::: :: ::::: :::::: ::::: ::: ::::::::::::: :: ::::::::::::::::: 

as result of attorney-directoris decisions 

RobSon 



tO Certain e~ployees or to oatsiders 

Prepare ~eeting ~inutes for redaction 

RobSon 
: 



clients 

RobSon 



RobSon 



independent advance approval 

contemporaneous docu mentation 

RobSon 











RobSon 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 12:25 PM 

@email.unc.edu> 

ILE: Ti~ne Sheet 

That’s fine See you then. 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: [mailto ~email uric edu] 
Sent: Tuesday, 12:20 PM 
To: Broome, Lissa L 
Subject: Re: Time Sheet 

Professor Broome, 

Would it be ok ifI came by around 4:30? Is that too late? 

On , at 9:03 AM, Broome, Lissa L wrote: 

tli 

I’ll be here this afternoon, but ! will be tied up from 2:00 to 2:30 

and fi-om 4:00 - 4:15, and then I’ll be leaving about 4:45. 

I got your edits and they are very timely. The Gonzaga Law Review 

sent rue back their edits and I need to respond on/by Friday. So I 

may have some questions for you this afternoon. Let me know when 

you plan to come by so I’ll be ready. 

Thanks. 

LB 

Lissa L. Broorue 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

L~!C School of La~v 

CB#3380, Van Heckc-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http : i/www.l a~v. unc. edu,’centersibaaking 

..... Original Message ..... 

From: [rnailto: ~email.u~c.edu] 

Sent: Tuesday, 8:34 

To: Broome, Lissa L 

Subject: Time Sheet 

Deal- Professor Broome, 

Will you be in your office this afternoon? I need to get you to sign 

another time sheet sometime today to turn in for my hours. Just to 

keep you in the loop, I have been paid for almost half of my hours 

this fall thus far. Also, did you get my email at the end of last 

week with my suggested edits? I am sure that you are yew busy right 

now-, but I just wanted to make sure you received that. I hope that 

you had a good weekend. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 12, 2010 2:34 PM 

Carlock, Jacqueline S <jcarlock@email.uuc.edu> 

Rules Handout 

NC Rules.docx 

Hi Jackie -You need to insert the page numbers on the front page. This can be copied double-sided. I would like to send out all the materials to the panelists later 

today or early tomorrow. If you reformat, can you send me copies of 

This document, the agenda document, and the attendee list that I can send electronically. I’ll send the two powerpoints and Dianne Bailey’s outline and hopefully 

Susan Orenstein’s stuff too. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ::*;; :: http:l/~ffw.lawunc.edulimageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attad~: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 12, 2010 2:47 PM 

Broome, Lissa L <lbroome@email.unc.edu-~; Carlock, Jacqueline S <jcarlocl~@emaJl.unc.edu:~; Dianne Bailey <dbailey@rbh.com2; 

tibet,, Thomas L <th~en@uuc.edu2; Helga Leftwich <hleftwich@hutchlaw.com>; Mike Abel <mrabel@schellbray.com~; Robert Wicker 
<bob.wicker@gpi.com >; SaJcah Byme <sarahbyrne@mvalaw.com>; Susan Orenstein < ~gmail.com> 

Carloc~ Jacqueline S <jcaflock@email.unc.edu> 

Dan K. Moore Update 

Poteutial Issues List.docx 

Friends - I will send out tomorrow morning the materials that will be handed out at the program. These may help you in thinking about your issues. Sarah, Dianne, 

and Susan’s slides will be included, along with excerpts from some of the relevant rules of professional conduct and the NC Nonprofit Corporation Act. l’ve 

attached again our discussion leader assignments so you will know the areas in which you should be especially prepared. Tom and I will moderate with questions 

and try to get everyone involved in the discussions. You may want to bring the outline with you on Thursday because we will do a dry run of the program then over 

dinner. 

I think Jackie has communicated with you about dinner. Tom and I (old folks that we are) requested that she move up the social time to 7:00 and the dinner to 7:30. 

We look forward to seeing everyone at the Siena on Thursday evening. 

We have 70+ attendees so far. 

Thanks for your help with this program. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i~i htt P:/iwww.law. u nc.ed u/ima 9es/n ews/media/ba n kingfin a nce 
w~b 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 12, 2010 5:27 PM 

~beckham@fsu.edu’ 

Re: Academic Suppol~t Sel,Aces Evaluation Guide 

Okay. Thanks. 

..... Original Message ..... 
From: Joseph Beckham <jbeckham@fsu.edu> 
To: Broome, Lissa L 
Sent: Tue Oct 12 17:25:27 2010 
Subject: Re: Academic Support Services Evaluation Guide 

Another institution 

..... Original Message ..... 

From: "Broome, Lissa L" <lbroome@email uric edu> 
Date: Tuesday, October 12, 2010 2:54 pm 
Sut~iect: Academic Support Services F.valuation Guide 
To: Joseph Beckham --.jbeckham@fsu.edu> 

Hi Joe -- Thanks again for sending along the Academic Support 
Services Evaluation Guide. It looks like a very useful document. 
The copy you sent has in it specific observations and 
recommendations. Were those just suggestions, from your school, 
or from another institution? 

Thanks. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

C[3//3380, Van tlecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www.law unc.edu/centers/bankin~ 

..... Original Message ..... 
From: Joseph B ecld~am [mailto :ibeckham(~fsu. edu] 

Sent: Friday, October 08, 2010 8:06 
To: Broorae, Lissa L 
Subject: Re: Law- Review Article 

I have attached the pdf. 

..... Original Message ..... 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
Date: Thursday, October 7, 2010 7:56 pm 
Subiect: Re: La~v Review Article 
To: "jbeckham@fsu.edu’" <jbeckham@fsu.edu> 

> Thar~ks, Joe. I hope your trip home was uncventfuh Do you have a 
link 
> to the NCAA doc you referred to re academic support centers? 
> I looked today but couldn’t find it. 
> Thanks. 
> Lissa 

>> 

Original Message ..... 
> From: Joseph Beckham <jbeckham@£su.edu> 
> To: Broome, Lissa L 
> Sent: Thu Oct 07 11:01:41 2010 
> Subject: Law Review Article 

>> 

> Lissa: I have attached the law revie;v article on academic 
misconduct 
> and NCAA policy. 

>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 13, 2010 9:24 AM 

Broome, Lissa L <lbroome@email.unc.edu-~; Carlock, Jacqueline S <jcarlock@emaJl.unc.edu:~; Dianne Bailey -<tbailey@rbh.com2; 

H~e~, Thomas L <th~en@unc.edu2; Helga Leftwich <hleftwich@hutchlaw.com>; Mike Abel <mrabel@schellbray.com~; Robert Wicker 
<bob.wicker@gpi.com >; Saacah Byrne <sarahbyme@mvalaw.com>; Susan Orenstein ~ ~gmail.com> 

Dan K. Moore Materials 

DKM Materials Faculty- ONy.pdf 

Friends -- Here is a pdf of the materials we will be discussing at our dinner Thursday night (7:00 cocktails/7:30 dinner) and at our program on Friday. ’]?he participants will not have the copy 
of our outline, but will receive all o~her materials. 

Susan Orenstein also has a powerpoim. She will tell us more about what she plans to cover on Thursday night 

Thanks agmn, 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://wxvw, law.unc.edu/cent ers/bat~:ing 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wedne sday, October 13, 2010 3:19 PM 

becky.lykse r(~:thomsonreuters.com 

ILL: Regulation of Bm~k financial Service Activities 4th ed--revises chapter 7-14 

Wondert:uf. Nave fun! 

~.issa 
Lissa t.. groome 

W~cllovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent; Wednesday, October :[3, 20:[0 3::[8 PM 

To; Broome, Lissa L 
Subject-" Regulation of Bank financial Service Activities 4th ed--revises chapter 7-:[4 

Hi Lissa 

I have your package in hand!! 

Thanks! 

Becky 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 13, 2010 3:23 PM 

Bob Wicker <Bob.Wicker@gpi.com> 

ILE: Rule 1.13 PowerPoint 

We’ll take care of it. 

Lissa L Broome 

Wachovh~ Pro[essor of gankmg Law 

Director, O:_mter tot ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 2759%3380 

919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From-’ Bob Wicker [mailto:Bob.Wicker@gpi.com] 
Sent-’ Wednesday, October 13, 2010 3:21 PM 
Te-" Broome, Lissa L 
Subject-’ FW: Rule 1.13 PowerPoint 
Lisa: "[’his is a citation to a pedion o[ it0.. 1 13 that l mi.gh~ refer k~. I know ~ is bte, but ~1’ [hh~ couk~ be put in the ~me-.up, ~t might he~p. ~ can Nae bring a disc ~f tha~ is eaaier. 
Bob 
Rober~ A. ~icker 

Executive V~ce President, GeneraJ CounseJ & Secreta~ 
General Parts h~ternal:kma~, Inc. 
2635 E. M~llbrook 
Raleigh, NC 27604 

919~73~551 (fax} 
This email is ~ntended olJy ~6r ~he h~tended redpien~s. The communication may be privileged by law. ~f you have received this emai~ in error, you should not read, print or 
forward ~1:. Any review, use retr’ansmissh?n, d~sserninat~otL distribution, or copying ef this ema~ er taking any actkm based upon m%rmat~on in the erna~ by persons of enl:~t~es 
other 1ban the intended recipients ~s strictly proMb~ted. Please ~otify me hnmediale~y of the error by return ema~k PJease then delete tMs message from your system. GeneraJ 
Pa~s International, Inc. does not warran~ that any attachment ~s free from vkuses or other defects. The unintended recipient assumes aJl responsibility ~or any less, damage or 

other consequences from opening any attachment ~n vioMfion of [h~s warNng. Your cooperation and unde~s[andin~ are appreciated. 

F~m= Natalie Nccauley 
Sent-’ Tuesday, October 12, 20~0 2:52 PM 
To= Bob Wicker 
Subject= Rule ~.~3 PowerPoint 

Let me know what changes you want made 

Natalie M. McCauley, Paralegal 

General Pa~ International, Inc. 

Direct: 

Fax: (919) 573-3486 



Center for Banking and Finance -- Board of Advisors Meeting 
August 23, 2010 

Notes 

Welcome and Introductions. After lunch, Lissa Broome thanked Chris Leon, Don Lampe, and 
Womble Carlyle for providing the space and conference call for our meeting. Participants in the 
room and on the phone introduced themselves. 

Minutes from March 26, 2010. Approved. 

New Members, The proposed new members listed below were approved unanimously: Paul 
Reynolds, general counsel, Fifth Third; Bob Johnson, general counsel, BB&T; Stealing 
Spainhous, Charlotte School of Law. Frances Jones will no longer serve on the board since she 
left the BB&T general counsel’s office. Tracy Calder asked to be excused from board service 

because of demands of her j ob. 

Brief Review of 2009-10 Annual Report. Lissa briefly reviewed the annual report for 2009-10, 
and some of the programmatic and financial highlights. 

Planning for the 2011 Banking Institnte. The 2011 Banking Institute will be held March 30- 
April 1 at the Ritz-Carlton in Charlotte. 

Thursday lunch .speaker (a bank general counsel). Paul Reynolds has accepted the invitation to 
speak. James Strother and Bob Johnson were suggested as alternatives if Paul was unable to 
accept. 

Thursday keynote speaker (11:30 a.nt), Friday morning speaker (to begin any time beOveen 
8:00 and 11:30), or dinner speaker (7:15). The board suggested the following names. The 
person whose name follows is responsible for asking the speaker. We should probably go ahead 
and ask all three, but ask for a commitment by November 15~ 

¯ Jamie Dimon (Jim Carroll) 
¯ Brian Moynihan (Ed O’Keefe) 
¯ Kelly King (Bob Johnson) 
¯ Scott Alvarez (Pat Doyle) 
¯ Paul Madison, Treasury (Charles Horn) 

Panel. The panel coordinators should begin to ask panelists, and select a time from Thursday 
afternoon or Friday a.m. Panel coordinators should prepare or get one of the panelists to prepare 
a short piece to be published in the Banking Journal on the subj ect of the panel. The initial draft 
of the piece is due by December 15, and we need to know" by December 1 who will be preparing 
the piece for the panel. It can be short and sweet, rather than long and turgid! 

Futnre of Securitization (Mike Nedzbala & Jim Carroll): to cover rating agencies, 
Reg AB, and the fate of Fannie and Freddie 
Update on Bank Failures (John Douglas): FDIC bidding process, FRB control issues 
as they relate to private equity investors 
Capital is King (Paul Pilecki, KJlpatrick): loan loss reserves, Basel developments 

{ PAGE \* MERGEFORMAT } 



Dodd-Frank Act: Make it Real (Karol Sparks) (multiple panels): to include 
discussion by Joe Smith (if he is available) on the impact of Dodd-Frank on state- 
chartered banks 

® Consumer Issues (Don Lampe & Chris Leon) 
o General (Karol Sparks): to include 23A and 23B, mergers, who your 

regulators are (back-up authority, BCFP 
Securities (?): Karol asks for feedback on the Volker rule, derivatives 
registration, advisor registration, and the like and whether it needs a separate 
session or whether w should just touch upon what is real to most bank lawyers in 
the general session. 

Volume 15 of the North Carolina Banking Institute Journal. The journal will ask the UNC 
faculty members who wrote for Volume 13 on Perspectives on the Financial Crisis to ~vrite 
pieces for Volume 15 on Perspectives on the Dodd-Frank Act. Lissa Broome, Charles Daye, 
Tom Hazen, Melissa Jacoby, and Saule Omarova have all agreed to participate again. David 
Batty will also prepare a piece for this segment. Additional pieces will be contributed to the 
journal by panel coordinators or designated panelists. The students have selected their note 
topics. Topics will be circulated by email and board members should email student staff 
members if they are knowledgeable about a topic (or know someone who is). 

Career Trek to Charlotte on Thursday, October 21. Ed O’Keefe offered to host the banking 
journal students on their second career trek to Charlotte. The purpose of’this day is to meet with 
a variety of different attorneys from different practice settings and stages in their careers to 
discuss their career paths and to receive career advice for finding a j ob in these challenging 
times. Lissa will contact Charlotte-based board members about participating in the Career Trek 
at lunch time on Thursday. 

Career Session at the Law School on Thursday, October 28. We will have a Triangle/Triad 
Career Lunch in Chapel Hill on Thursday, October 28 for students interested in hearing from our 
board members and their designees who could not travel to Charlotte. Lissa will contact 
Triangle/Triad-based board members about participating in this event. Lissa will pre-order and 
pay for lunch and the firms participating are welcome to contribute to offset the cost of the lunch. 

Budget Issues. The board voted to transfer from the Banking Institute sponsorship fund 
account (current balance $72,027) $32,000 to the Scholarship Fund, $4,000 to the j ournal to 
offset the cost of lodging and transportation ofj ournal students to the Banking Institute, and up 
to $2,000 to pay for a color newsletter recapping last year’s Center activities (to be used in the 
final months of the Beischer Challenge). 

Beischer Challenge. Dean Boger and Brandon Wright reviewed the fundraising for the 
Beischer Challenge. Over $526,600 had been received as of the date of the meeting in gifts, 
pledges and planned gifts toward the $1 million matching grant offered by George and Susan 
Beischer. This is a significant increase over the $279,500 amount reported at last year’s meeting. 
Since the meeting additional, generous gifts have been made by The Clearinghouse and Bank of 
America. Many thanks to all of our generous donors. The challenge period will expire on June 
30, 20111, leaving less than a year to take full advantage of the Beischer’s matching gift. 
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Dodd-Frank. Lissa noted that she and Jerry" Markham are revising their casebook on banking 
law- to incorporate Dodd-Frank. The revised version will be published by Thomson-Reuters 

(West) in December and be available for spring semester law school courses. Lissa also 
mentioned the Center’s Resources webpage which contains links to the full text of Dodd-Frank, 
its codification table, and various law firm memos analyzing the new statute, 
http ://www.law.unc~edu/centers/bankin~resources/. 

Board of Advisors Luncheon Meeting 
Monday, August 23 - 12:30 - 2:30 p.m. 

Attending 

Bob Andersen (for Paul Donohue), Alston & Bird LLP 
Andrew Atkins, North Carolina Banking Institute Journal 
B.T. Atkinson (for Donald Nelms), Bryan Cave 
David Batty, Charlotte School of Law 
Jack Boger, UNC School of Law 
Conrad Bortz, UNC School of Law 
Lissa Broome, UNC School of Law 
James Carroll, Cad~valader 
Tony Gaeta, Gaeta & Eveson 
Leonard Gilbert, Holland & Knight 
Jewell Hoover, Hoover and Associates, LLC 
Eugene Katz, Well s Fargo Law Development 
Don Lampe, Womble Carlyle Sandridge & Rice, PLLC 
Mike Nedzbala, Hunton & Williams 
Christopher Leon, Womble Carlyle Sandridge & Rice, PLLC 
Paul Pilecki (for Raj Natarajan), Kilpatrick Stockton LLP 
Gary, Pannell, Jones Walker 
Henry, H. Ralston, Robinson, Bradshaw & Hinson 
Spencer Robinson, North Carolina Banking Institute Journal 
Karol K. Sparks, Barack Ferrazzano LLP 
Brandon Wright, UNC School of Law 
Kimbefly Zirkle (for Rick Hazlett), Womble Carlyle Sandridge & Rice, PLLC 

Attending by phone (beginning at 12:45) 
Geoffrey W. Adams (for John Jernigan), Smith, Anderson 
Nathan Batts (for Paul Stock), North Carolina Bankers Association 
Rufus Beaty, Carolina First Bank 
Jamie Bryant, Kingstree Group 
Marion Cowell, Kilpatrick Stockton 
V. Gerard Comizio, Paul Hastings 
Pat Doyle, Arnold & Porter 
John Douglas, Davis Polk 
Tom Dunn, Moore & Van Allen (ret.) 
Frank Hirsch, Alston + Bird 
Charles Horn, Mayer Brown 
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Phil Huber, The Hutchinson Company 
Jerry Hurst, RBC Bank 
Kenneth Johnston, Kane Russell 
Bob Johnson, BB&T 
Jacob Lutz, Troutman Sanders LLP 
Ed O’Keefe, Bank of America 
Patricia Oliver, Vorys, Sater, Seymour and Pease LLP 
Steve Poe, Bell, Davis & Pitt 
Frank Pray, Nelson Mullins Riley & Scarborough, LLP 
Ronald D. Raxter, Williams Mullen 
Albert Salem, First Commercial Bank of Tampa 
Paul Saltzman, The Clearing House 
Jill Spencer, FHL Bank of Atlanta 
Larry Vinson (for Paul Ware), Bradley Arant Boult Cummings 

Unable to attend 
Scott Cammarn, Cadwalader 
Kent Carstater, Stifel Nicolaus 
Paul Polking, Bank of America (ret.) 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 13, 2010 4:20 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Center tbr Banldng and Finance -- hnportant Stuff 

She should be off Lhe board of advisors lists, 

[isaa I.~ Broome 

Wachovia Pro~essor of gankmg Law 

Director, Center ~or [~anMt~g ~md Finar~ce 

UNC Schoof of Law 

CB#3380, Vm~ Hecke--WaLtach 

Chapel H~t NC 27599-3380 

919,962,7065 
http:i!www.law~u ~c.ed u/cent ers/ba n k~n~ 

web 542 

From= Jones, Frances [mailto:FBJones@BBandT.com] 
Sent= Wednesday, October :[3, 20:[0 4:05 PM 
To= Broome, Lissa L 
Subject= Out of Office AutoReply: [boardadvisors] Center for Banking and Finance -- Important Stuff 

Thar~k you for your message. I will be attending a platming session away from the office on Octobcr 13 and October 14 without limited access to email and voice mail. I will reply to your 
message when I ret~ucn to the office on October 15. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 13, 2010 4:28 PM 

James.Ca~roll@c~x4.com; edward.p.o’keefe@bankofamerica.com; RJJohnson@BBm~dT.com; doylep~@aporter.com; 

chorn@mayerbrown.com 

Sewell, Dawn - Legal <dawn.sewell@bankofamefica.com>; LRine@BBm~dT.com 

Banking Institute Speakers 

Friends -You each volunteered (or were volunteered) to ask a potential speaker for the Banking Institute scheduled for March 31-April 1 in Charlotte. We have 

three slots to fill and five names listed below. Based on past experience, I see little risk in asking all five now, especially if you ask them to fish or cut bait by 

November 15. If you get a yes, find out the speaker’s preference for which slot he speaks at -Thursday at 11:30 a.m., Thursday after dinner, or on Friday a.m. Let 

me know and I’ll try to balance everything out. The earlier you ask, the more likely we are to get a yes. I’d like to have the program complete by January i so we 

can begin advertising it. 

Thursday keynote speaker (11:30 a.m.), Friday morning speaker (to begin any time between 8:00 and 11:30), or Thursday dinner speaker (7:15). The boa rd suggested 

the following names. The person whose name follows is responsible for asking the speaker. We should probably go ahead and ask all three, but ask for a 

commitment by November 15. 

¯ Jamfie Dimon (Jim Ca~oll) 

¯ Bfia~ Moynihan (Ed O’Keefe) 

¯ Kelly King (Bob Johnson) 

¯ Scott Alvarez (Pat Doyle) 

¯ Paul Madison, Treasu~ (Charles Item) 

We will reimburse coach class airfare (or mileage), one night at the Ritz, and incidentals (food not included at the Institute, airport parking, cabs). 

Thanks for your help and let me know if you need any follow-up from our end. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:llw,~vlaw.unc.edulima~es/newslm~dia/bankin~finance 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 13, 2010 4:37 PM 

NedzbaJa, Michael <mnedzbala@hunton.com>; JaJnes.Carroll@cwt.com; john.douglas@davispolk.com; Pilecki Paul 

<ppilecki@kilpatrickstockton.com>; Karol.Sparks@bfkn.com; dlampe@wcsr.com; cleon@wcsr.com 

Notes August 23, 2010.docx 

Friends - 

Thanks to each of you for agreeing to be a panel coordinator at this year’s Banking Institute, March 31-April 1, 2011, at The Ritz-Carlton in Charlotte. I have attached 

the notes from our board meeting listing your panels. Plan on about 75 minutes in length for each panel. We can adjust to more or less time, as you think is 

desirable. I would suggest you go ahead and get your panelists committed. I need to know by December i if you or one of your panelists plans to submit (by Dec. 

15) a short article on your panel topic for the Banking Journal. Since you ultimately have to produce something in writing for CLE credit to be awarded, this has 

proven to be a great opportunity to get a publication (it need not be long or long-winded or heavily footnoted) to fill that bill and get world-wide circulation and 

acclaim for you and your firm! 

Karol asked for advice on how much to include about securities under the Dodd-Frank. See the attached notes, it would be good to keep the Dodd-Frank stuff 

together either on Thursday afternoon or Friday morning and to schedule the other panels for the other days. The sooner you act to lock in panelists, the sooner 

you can request a day for your panel. 

As a panel coordinator, your registration fee is waived. If you author an article or participate as a panelist (in addition to coordinating), we will pay your expenses: 

coach class airfare/mileage, one night at the Ritz, and incidentals (airport parking, cabs, meals not included at the Institute). We offer this same package of 

benefits to your panelists. 

Let me know if you want to talk further or have any questions, and let me know when you get commitments. 

Thanks for helping to organize the 2011 Banking Institute, our 15th annual program! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwAaw.unc.edu!centers!banking 

:: ~:*:; :: http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 13, 2010 4:43 PM 

Karol Sparks <Karol.Sparks@btkn.com> 

Oliver, M. Patricia <mpoliver@vo~ys.com>; Cammm~, Scott <Scott.Cammarn@c~t.com> 

RE: Baxfldng Institute 

Hi Karol .-- Sorry for the delay in responding. I have copied Scott Cammarn and Pat Oliver on this emaii so you can erflist their assistance. Scott also just ema~ied 

Mark Peame has tentatively agreed to be a speaker or panelist fer the 2011 Institute 
Mark [s the consumer guy in Joe Smith’s shop. He has just been appointed to head the FDIC’s consumer area. [ guess we might put Mm on the consumer panel, but that’s 
up to you. 
Thanks, 
Lissa 
[Jssa [.. [~room£ 

Wschovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599.-3:~80 

959.962.7056 

~ h~{~:!iwtm~ Iaw.unc edu!imageslnews!medialbankirigfii~ance 
web 5424pg 

From= Karol Sparks [mailto:Karol.Sparks@bfkn.com] 
Sent= Thursday, September 16, 20.t0 2:18 PM 
To= Broome, Lissa L 
Subject: Banking Institute 
Lissa ---I wanted to circle back around on the DFA portion of the Banking Institute that we have prefiminarity entitled "Make IL Real". I have divided it mentafly ~nto 

d~e following parts: consumer, securities, and generak ~ believe Paul P~eck~ took on cap~alil~qLddky as a separate pane~ topic. Don Lsmpe and Chris Leon w~l 

tackle consumer and ~ w~ focus on the many genera~ nuggets. 

f am ~ I~ttie hung up on securities -parts of it are cert~in~y w~th~n "make it reaV’ and could be covered in the general sessh:m but rnost o[ i1: w~J not touch the 

ew~rydi~y barddng lawyer. What i~re your thoughts on the Vol~er ruie, derivatives registration, adviser registration and the ~l<e? Does th~s need a separate session 

or should we just touch on whsL we tNnk ~s %eaFto rnosL o~:us? 

~ would also ~ike to have Joe Smith do s p~ece on the ~rnpacL o~: DFA on staLe--chartered banks as a wb~d--up. ~ assume he w~f be ~nvo]ved anyway and don’t know ~]: 

tMs wo~]d be separate from Ms usual comments or al~ roiled h~to ohm Agah~ ]ooMng for your thoughts. 

Pare Oliver m~d Sco~ Cammrn had expressed ~nterest h~ beh~g ~nvolved~ Could yo~ provide me w~th emai~ addressesP 

ihanks [or your thoughts. 

K~rol 

CIRCULAR 230 DISCLOSURE: Unless expressly stated othen~ise in writing, any tax advice contained in this communication (including any attachments hereto) is not 
intended or written to be used, and cannot be used (i) for the purpose of avoiding penalties that may be imposed on a taxpayer, or (ii) in promoting, marketing or 
recommending a partnership or other entity, investment Nan or arrangement. 

This message, which contains information from a law firm, may be confidential and privileged. If you have received this communication in error (you are not the addressee or 
authorized to receive for the addressee), you may not use, copy or disclose the message or any information contained in the message. If you have received the message in 
error, please advise the sender by reply e-mail and delete the message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 9:42 AM 

~unc.edu> 

1),22: missing class today for intelwiew 

Thanks for letting me know. Good luck. 

[.i$sa I... [~rooP~’le 
Wi~ch.:_~via Profess;or of BanMng Li~w 

Director, Center for Bank~n~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hi~l, NC 27599-3380 

9 I9.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~x~ h[[p:!A~ law.~Jnc ~du!images/news!mediahDankki,~lfinanc;a 
w~r; 542.ipg 

From:       @gmail.com L 
Sent: Thursday, 8:5~3 AM 

To: Broome, Lissa L 
Subject: missing class today for interview 

Professor Broome, 

@gmail.com] On Behalf Of 

UNC School of Law, Class of 

;(~)unc.edu I 



From: 

Sent: 

To: 

Subject: 

Attada: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 15, 2010 7:15 AM 

acade mi c m"faJ rs@li skserv, unc. edu 

McKinney, Ruth A < ramcki~m@email.unc.edu>; Podger, Kelly L <podger@email.unc.edu>; Kasprzak, John B 

<kasprzak(c)!e~nail.unc.edt~- 

September 27.doc; RRWA Proposed Fall Course Description 5.docx; RRWA Proposal SummaD’ Chart.docx; RRWA Persormel Memo 5 

for Fall 2011 .docx 

Friends - 

A reminder that the Academic Affairs Committee meets this coming Monday from 2:05 - 3:00 in Room 5054. We have a faculty candidate in that day so we cannot 

meet at noon. 

Our first agenda item is to discuss with Ruth McKinney the proposal from the Special Subcommittee on the 1L Writing Program and to review our exam 

rescheduling policy. Ruth’s subcommittee has provided three documents for our review. They are attached. 

Our second agenda is to begin a discussion of our exam rescheduling policy. I hope that Kelly and/or John will be able to join us for that discussion. I have pasted in 

our current policy (from the intranet). We are not proposing to change the policy for the current year, but Kelly and John would like to report their experience last 

year with our current policy and discuss some potential changes to it. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:llw~,~ law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



Academic Affairs Committee 
September 27, 2010 

Minutes 

Introductions and attendance 

All were in attendance except for Rich Saver who had a conflict. 

Brief discussion of role of committee 

Lissa Broome discussed the role of the committee as advisory to the Associate Dean for 
Academic Affairs, responsible for specific tasks (academic calendar, new course approvals, 
course schedule) and considering proposals that might come from committee members, faculty 
members, or students relating to academic matters. 

Review of proposed academic calendar for 2011-2012 and proposed change in 
grading policy 

The Committee unanimously approved Option 1 for both the fall 2011 and spring 2012 
semesters. It was noted that there is no official make-up time for classes that are missed for 
University Day. Faculty need to arrange for make-ups for this missed class time. It was also 
agreed that instead of reflecting a specific commencement date, the calendar would indicate that 
May 12-May 113, 2012 would be the "graduation weekend." Dean Smith reported that she is 
exploring options for perhaps holding the law school commencement exercises on Saturday 
instead of Sunday. 

The Committee also approved (over Gene Nichol’s dissent) a change in the policy regarding 
when grades are due. The policy adopted by the committee is to amend the relevant language in 
the Faculty Reference Manual. That language currently provides ’~under ordinary circumstances 
examination papers should be graded and grades should be posted for the fall semester courses 
within three weeks after the beginning of the first term of the spring semester and for spring 
semester courses within three weeks after the beginning of the first term of summer school." The 
proposed language is: Grades should be posted for the fall semester by the Tuesday that follows 
Martin Luther King Day, for the spring semester by May 31 or the first business day after May 
31 if May 31 falls on a weekend or holiday, [and for the summer session by July 5 or the first 
business day after July 5 if July 5 falls on a weekend or holiday.] The bracketed language was 
added by Lissa Broome after the meeting, but was not voted on by the committee. The practice 
has been to set this due date as two weeks after the end of the summer session, which last year 
was July 2. Lissa Broome picked July 5 as a date certain consistent with our rationale for the 
other grade due dates. Since our next meeting will be after the October faculty meeting, Lissa 
will ask for the committee to approve this change by email. 

The Committee asked Alice Girod to draft the 2011-12 calendar assuming that these new 
deadlines for grades were in effect. 

Class taping policy 
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The committee unanimously approved the interim class recording policy as the permanent class 
recording policy. Dean Mosteller reported no significant faculty concerns with the policy and 
that the policy permitted faculty to elect whether and how to release class recording to their 

classes. 

Dean Mosteller said that the interim policy had been distributed to students. After discussion 
initiated by Barb Fedders, Lissa Broome agreed to ask Dean Smith whether it was possible to 
have students sign off on the Notice and Agreement listed in the policy (like they do on the 
plagiarism pledge). Maria Rutecki also thought that language similar to this was included on the 
Blackboard site for the professors who routinely posted the recordings on Blackboard~ [After the 
meeting, I checked my Blackboard site, and I did not see any such language. Dean Mosteller 
said that he would investigate both issues - Blackboard posting and more general distribution 
and student signoff on the policy - with Student Affairs.] 

Discussion of using a course paper for a law journal note submission 

Dean Mosteller outlined the issue and read from an analogous rule relating to independent 
studies and journal work. The committee agreed that this policy should be clarified with respect 
to how it applies to papers prepared for WEs and RWEs and journal notes or comments. Dean 
Mosteller agreed to convene a meeting of a student representative from each of the five j ournals 
(most likely the editor-in-chief), the faculty advisor, and to include Dean Richard Myers to 
discuss this issue further and to form a proposal to bring back to the Academic Affairs 
Committee for our consideration. Lissa Broome also noted that a subcommittee had been 
formed last year (Victor Flatt and Cooper Strickland) to consider issues related to creep in 
journal workload due to more pages, more issues, and online publication. The subcommittee did 
not meet or form any recommendations; it is possible that the group Dean Mosteller convenes 
may wish to consider this broader set of issues as well. 

Update on teaching evaluation task force summer data collection 

Lissa Broome told the committee about a meeting &this task force in April and the assignment 

of various data collection projects to committee members, most of which were completed this 
summer. Lissa will ask David Brown to convene a meeting of this committee, to substitute 
Maria Rutecki for Laura Ross and to not include Professor Gasaway. The Task Force can share 
the information its members collected this summer and outline its next steps. 

Remaining fall semester meetings 
a) Monday, October 18 (FM Nov. 4) (2:05 - 3:10) (faculty candidate at noon) 
b) Monday, November 1 (FM Nov. 4) 
c) Monday, November 15 (FM Dec. 9) 

Committee members agreed to put the three meeting dates listed above on their calendars as the 
remaining committee meetings for the fall semester. The meetings will be held at noon in Room 
5054 except for October 18 which will be held at 2:05 - 3:00 because of a faculty candidate at 
lunch. 
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To: The Academic Affairs Committee (Lissa Broome, chair; Barbara Fedders; Lolly Gasaway; Gene Nichol; 

Rich Saver; Craig Smith; Bob Mosteller (ex officio)) 

From: The Academic Affairs Special Subcommittee (Ruth McKinney, chair; Craig Smith; Jon McClanahan; 

Maria Savasta Kennedy; and Bob Mosteller (ex officio)) 

Re: Course Proposal for 3-credit Fall RRWA Course 

Date: October 5, 2010 

In response to the faculty’s request, this memo presents a proposal for an expanded, three-credit fall 

Research, Reasoning, Writing, and Advocacy (RRWA) course that would provide our students with an 

exceptional first-year legal research and writing experience. In preparing this memo, members of the 

subcommittee have had conversations with doctrinal faculty, library faculty, adjunct faculty, and 

students. In addition, subcommittee members drew on the experiences of peer institutions and the 

reflections of the legal writing community expressed in the ABA’s Sourcebook on Legal Writing Programs 

and the Annual Surveys of Legal Writing Programs conducted by The Legal Writing Institute. This memo 

is supplemented by a companion memo addressing the staffing requirements for the expanded 

program. That companion memo reflects the faculty’s commitment to a full-time clinical teaching 

model for the expanded RRWA program and sets forth the staffing requirements for an effective interim 

hybrid model (a combined full-time faculty/adjunct model) until sufficient funding is acquired to provide 

a full-time clinical faculty in RRWA. 

I. Our Present One-Credit Fall RRWA Program 

A. The Program’s Historv 

While course content, management, teaching strategies, and support systems have changed over the 

years, the basic structure of our RRWA Program--a one-credit, pass/fail course in the fall followed by a 

three-credit, graded course in the spring--has been in place for more than twenty years. Similarly, the 

program has been taught substantially by adjuncts since at least the mid-1980s. 

In the early 1980s, the content of what later became our fall RRWA program was taught to students 

through three sources: (1) law librarians exposed students to core research materials in large lectures; 

(2) upper class teaching assistants checked research assignments and taught the fundamentals of 

citation format once a week by small section; and (3) small section professors assigned and evaluated 

one five-page, closed universe memo in the content area covered by their class. 

In the 1990-91 academic year, Ruth McKinney was hired to direct the RRWA program and, shortly after, 

to manage the academic success program. By the late 1990s, the full-time RRWA faculty expanded to 

include, first, an Assistant Director (now Director) of RRWA and, later, a third-year bar support 

professional (now Director of SOAR (Supplemental Opportunities to Achieve Results)). 

During the early 1990s, research continued to be taught by our law librarians. Later, teaching of 

research was folded into the core RRWA curriculum taught by RRWA faculty. To allow for coverage of 
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writing and research in a one-credit class, Ruth developed a self-instructional model that directed 

students through our law library materials, driven by a client-based question. Eventually, those in-house 

publications were discovered by West Publishing Company and were converted to a nationally 

recognized legal research textbook adopted by schools ranging from Cornell to Ohio State and Florida, 

and used here at Carolina since its first edition in 1994. That book is now in its 5th edition and is co- 

authored by Ruth and Scott Childs, Associate Director of the law library. 

To further maximize efficiency in a one-credit course, the faculty of the RRWA center published an in- 

house writing text that included articles written by our full-time faculty or our adjuncts on topics 

narrowly tailored to meet specific RRWA program goals: logic, synthesis, memo format, etc. That book 

was later converted to materials included on a carefully constructed Blackboard site where all materials 

for students’ success (including, for example, sample student work) could be found in one place. 

B. Limitations of the Present Program 

Over the years since 1990, course evaluations for the overall two-semester program have been 

remarkably strong. We are fortunate to have a loyal alumni base of outstanding former students who 

enjoy returning to teach in the program. Similarly, we are fortunate to be situated near the State 

capital and near several major universities, allowing us to attract high level practitioners who may not 

have had prior exposure to Carolina Law. And we are fortunate to teach resourceful, intelligent, and 

well-educated students who have been able to understand the course goals as well as the course 

limitations and to contribute significantly to their own success. 

Despite its tenacity, the fall RRWA program suffers from the following significant limitations: 

Class size in the fall program hovers between forty and forty-five students each year, making it 

difficult for adjuncts who are not in the building to make connections with the students when 

meeting only once a week; 

Students’ only writing assignment in the fall semester is a closed-universe, five page memo that 

is reviewed once and rewritten once. Students do not have conferences between receiving 

feedback and rewriting their memos. 

Students do not conduct an independently researched paper until the spring semester (by which 

time many students forget much of what they have learned about research over the exam 

period and holiday break that follows); 

To keep students’ workload manageable, students are asked to focus only on North Carolina 

materials in their written work in both the fall and spring (with rare exceptions in the spring 

when some class memo assignments may include a federal law component); 

Increasing numbers of students enter law school with gaps in core grammar knowledge and 

other fundamental writing skills that cannot adequately be identified or addressed in a one- 

credit, pass/fail course; 

Students are not given the opportunity to explore the increasing numbers of online research 

sources available to them beyond a brief introduction to the two predominant for-fee services; 
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Students do not study or practice research strategies including how to formulate a search or 

how to take accurate notes preserving their research trail; 

To avoid asking students to write a significant paper in a one-credit, pass/fail class near exam 

time, all assignments are completed by mid-November, giving adjuncts very little time in a one- 

hour-a-week class to build rapport with their students; 

Students do not discuss their research experiences and meet only informally at their choosing 

with a RRWA T.A. when conducting research. 

The pass/fail grading status of the course, combined with limited access to adjunct teachers, 

makes it difficult for some students to recognize the importance of the course content; 

Students’ research assignments are reviewed only by student teaching assistants; 

The one-credit nature of the course limits the amount of outside work that students can be 

asked to do per week, and, for related reasons, limits textbook adoption choices; 

The limited nature of students’ present fall memo does not create a writing sample that is 

competitive with the writing samples produced by students in competing law schools. 

C. Comparable Programs 

While Carolina has maintained its one-credit, pass/fail fall program taught by adjuncts, surrounding 

institutions have moved on. Duke, for example, has a combined research and writing course for first- 

year students taught by a full-time writing faculty. Wake Forest law students are similarly taught by a 

professional writing faculty (some of whom are full-time; some of whom are 2/3 time), and the students 

there enjoy three mandatory semesters of legal research and writing. Elon’s legal writing faculty is not 

only full-time, but tenure-track, and students there presently take five credit hours of legal research and 

writing in the first year. Similarly, Michigan, Southern California, Washington University in St. Louis, and 

Arizona State are among the schools presently offering five-credits or more of legal research, reasoning, 

and writing in the first year. 

Of the 163 law schools that responded to the 2009 survey of the Association of Legal Writing Directors 

and the Legal Writing Institute, only eleven (which included UNC) offered one credit in the fall of the 

first year. 

II. Our Proposal for an Expanded Fall RRWA Prol~ram 

The following represents the subcommittee’s collective thoughts on the nature and scope of an 

expanded Fall RRWA Program. 

Course Title: RRWA I (Research, Reasoning, Writing & Advocacy, Part I) 

Website and Academic Advising Handbook Descriptive Language: Research, Reasoning, Writing & 

Advocacy, Part I, is the fall component of a two-semester course introducing first-year students to the 

critical professional skills of legal research, analysis, writing, and advocacy. The focus of RRWA I is on 

the development of sophisticated research skills, professional-quality writing skills, and clear analytical 
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reasoning skills through a series of progressively more challenging assignments reflecting the kind of 

written work characteristic of law practice in a variety of settings, 

Course Credit: 3 fall credits 

Grading Policy: Consistent with our practice in RRWA II, students in the expanded fall course will be 

graded based on multiple, weighted assignments on a standard-based grading system. The Director of 

RRWA monitors grading to ensure consistency across all RRWA sections. 

Course Materials: In addition to The Bluebook: A Uniform System of Citation, course materials for the 

foreseeable future would likely include a legal writing text, a legal research text, and a grammar 

assessment tool. 

Course Description: During the bridge year before full-time legal writing faculty are in place, the set up 

for the fall program would parallel the set up for our very successful spring program. There would be 

fifteen RRWA sections (five for each college). Class size would be approximately 17 students per class, 

which is a little high but still in line with ABA guidelines for adjunct-based programs.1 Slightly under half 

of the classes would be taught by full-time, in-house RRWA clinical faculty (see companion staffing 

memo), with the remaining sections taught by carefully selected and well-directed adjuncts. 

Consistent with our spring program, the RRWA Director would be responsible for selecting textbooks, 

drafting a syllabus, setting up assignments, managing distribution of materials, setting grading policy, 

and in all other ways maximizing consistency among sections while minimizing unnecessary stress on the 

adjuncts and students. Adjuncts would be encouraged to focus their time and energy on teaching, 

including establishing rapport with students, presenting material effectively, and evaluating research 

and writing assignments with care. 

An Honors Writing Scholar will be assigned to each section. The Honors Writing Scholars will 

simultaneously take a training class taught by the RRWA Director as a co-requisite for their fall RRWA 

duties. Compensation for our Honors Writing Scholars will be a combination of course credit and a 

salary. 

Training for the in-house faculty, adjuncts, and Honors Writing scholars will be handled by the RRWA 

Director. The goals for the training are to develop a clear set of common goals and teaching strategies 

for all sections that will support first-year students effectively and will reflect positively on the program 

and the school as a whole. 

During the transition before a full-time faculty is hired, the class will meet three hours per week, divided 

into two blocks. To accommodate scheduling challenges involved in working with adjuncts, one block 

would include a two-hour class led exclusively by the adjuncts. At least some of these classes would 

have to meet in the evening, a break with our long-standing tradition in the fall of the first year. The 

1 See the ABA Sourcebook on Legal Writing Programs at p. 112 (recommending a student/faculty ratio of no more 

than 15:1 for programs taught exclusively by adjuncts. We are comfortable with the slightly larger class size 

because we are proposing a hybrid model, not a pure adjunct-based model). 
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third hour in this transition year would be a lab with various research assignments, group activities, 

independent study writing assignments (for example, grammar assessment), and citation exercises 

being taught by a combination of the Honors Writing Scholars, the in-house faculty, the law library 

faculty as guest speakers, and the adjuncts themselves. 

Teaching Strategies/Curriculum Development: 

The curriculum and assignments for the expanded fall RRWA program will be built on students’ 

need to learn by doing, and on the principle that students acquire skills by being given 

meaningful assignments, receiving significant feedback, and rewriting based on that feedback. 

The more often the assignment/feedback/rewrite loop is repeated, the more students will learn. 

With increased credit hours in the first semester, students will have several opportunities to 

complete progressively more challenging written assignments, receive feedback on their work, 

and then rewrite the assignment based on the feedback received. 

In addition, students will engage in hands-on work from the first days of class. Students will 

learn the value of working collaboratively, developing some research projects and writing 

assignments in groups. Students will have multiple opportunities to self-edit and to edit the 

work of their peers. 

Because of the inter-relationship between RRWA and our academic success programs, it will be 

a priority to identify students early in the fall who are not reaching their potential or our 

expectations and to refer them to appropriate resources within our program (including tutoring 

resources or work with a Writing Specialist) or within the University at large.2 

It is our hope that at least some assignments can be coordinated with faculty interested in 

collaborating in problem development of issues arising from first-year courses, although we 

recognize that not all colleges or sections will be in a position to take advantage of collaborative 

work each year. 

At the faculty forum in September, the subcommittee gleaned a number of good ideas regarding 

potential areas for changes in the types of writing students should be exposed to in the first 

year. Some discussion followed regarding what is commonly expected of students by the 

practicing bar. Based on that conversation and Bill Marshall’s suggestion that we conduct a 

survey of our own students’ summer employment experiences, the RRWA Director will survey 

alumni, employers, RRWA adjuncts, and upper-class students to ensure that course assignments 

in 2011-12 continue to expose first-year students to the kinds of projects they are likely to 

encounter in the workplace in the summer following their first-year and in the upper-class co- 

curricular activities they are likely to engage in as second-year students. 

2 Because of the quality of student that attends Carolina Law, we are fortunate to be able to define "struggling" in 

its broadest term to include any student who is working beneath his or her potential or aspirations. We do not 

limit our support resources only to students at risk of failing. 
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Major Topics Covered: Assignments in the future will vary each year to avoid tempting students to rely 

too closely on work from older peers, but each year (including 2011-12) assignments will target at least 

the following goals: 

Ensure that students are introduced to the fundamental components of legal analysis (the basics 

of the court system, including the doctrine of stare decisis and the role of precedent in legal 

decision-making; the sources of law, including the distinction between primary and secondary 

authority; the concept of mandatory v. persuasive authority; and how to accurately evaluate the 

meaning of law stemming from legislation, from the courts, from the executive branch, and 

from constitutional sources); 

Ensure that students are exposed to the key research tools that today’s lawyers choose from 

when conducting thorough, reliable research in secondary resources, common law, and statutes 

and that students have the opportunity conduct research using these tools in short-term 

assignments and in at least one open-research memo at the end of the semester; 

Ensure that students are exposed to research strategies that will allow them to identify a 

question and find accurate, thorough answers to that question, including how to take 

dependable notes and how to choose among competing available resources; 

Ensure that students have accurately assessed their incoming writing skills (including, specifically 

grammar, punctuation, and style) and are given resources to correct any deficits; 

Provide students with multiple assignments, building in difficulty as students’ abilities grow, that 

will require them to analyze legal questions, synthesize an applicable rule of law, illustrate that 

law with case examples, and apply the law to a hypothetical fact situation. Assignments will 

include several short (1-3 page) synthesis activities, at least one statutory construction activity, 

and at least one open-universe (independently researched) memorandum of law. As an 

example of a potential short assignment, students could draft a client letter based on the results 

of a statutory research assignment. Similarly, students could be given three common law 

battery cases and asked to write an advisory (objective) memo summarizing the controlling rule 

of law as illustrated by those cases and applying the rule to a hypothetical fact scenario. 

Students will not explore regulatory law, legislative history, or constitutional law in any depth in 

the first year. Students will not focus on fact-finding or persuasion in the first semester. 

Develop the ability to self-edit; 

Develop audience awareness (an understanding of how legally trained readers need to receive 

information); 

Develop the ability to receive constructive criticism and to grow from it. 

III, Anticipated Impacts of an Expanded Fall RRWA Program 

A. Impact on the Spring RRWA Program 

The specific course proposal put forward in this memo is for a new three-credit fall RRWA course. The 

spring component of RRWA will remain at three credits. If the fall program is expanded as proposed, 

the spring program would be immediately and positively impacted in the following ways: 
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Students’ incoming skills in research and writing would be significantly improved; 

Because students’ incoming skills would be significantly improved, the spring program could 

include more challenging assignments, including assignments in federal law or assignments 

requiring research in jurisdictions other than North Carolina; 

Because students will have worked on more challenging projects in the fall, problem areas can 

be identified early and students with deficits in their writing skills can be referred to appropriate 

tutoring resources. 

Other School-Wide Impacts 

We anticipate that an improved fall RRWA program that would have a number of positive effects on 

other areas of the school and in the students’ professional development. 

For some students, having the opportunity to work in a small group on written projects will advance 

their written expression in the fall semester before they take their first final exams. Additionally, it is 

our hope that students moving into clinics and into externship placement positions will be positioned to 

write more effectively in these new settings and to therefore contribute more to and gain more from 

their experiences in those settings. Similarly, students moving into upper division RWE courses or 

pursuing independent study projects should have moved further along than in the past in their writing 

ability, their research ability, and their reasoning ability. Students should also have been introduced to 

the importance of self-analysis, self-editing, and openness to criticism. Because of those advances, 

faculty teaching those students may be able to focus more on substantive material with students who 

might heretofore have been preoccupied with writing problems and may be able to challenge advanced 

students in new ways. 

The Career Services Office has been concerned for years that our first-year students’ writing samples are 

not competitive with those distributed by students in peer institutions that have more credit hours or a 

full-time writing faculty in the first year. As a temporary solution, in recent years we developed a 

Blackboard class that includes information for students about how to develop a writing sample. In 

addition, we have hired a part-time adjunct in December and in June to help students develop effective 

writing samples. These temporary measures have met with some limited, but not total, success. This 

problem would find a solution in an expanded fall writing program where the more advanced nature of 

assignments given and the opportunity for multiple rewrites would allow our students to develop 

competitive writing samples. 
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Present Fall Program Proposed Fall Program with Interim 

Staffing (2011-12) 

Students Per Class 42 students/class 17 students/class 

Teaching Faculty 2 or 3 Full-Time/3-4 Adjuncts 4 Full-Time/9 Adjuncts 

Number of writing 1 At least four, progressing in difficulty and 

assignments size throughout the semester 

1 At least four Number of writing 

assignments with 

feedback & 
opportunity to 

rewrite 

Conferencing 

opportunities with 

students’ section 

teacher 

Teaching Assistants’ 

Role 

0 (except that all students may 

make an appointment with I of 3 

full-time faculty based on 

availability) 

RRWA T.A.s evaluate research 
assignments 

Number of 0 1 

Independently 

Researched Papers 

Major Written 

Assignment 

Research Exposure 

Variety of Written 

Assignments and 

Practice Settings 

Research Sources & 
Strategies Explored 

Five-page, single-spaced, closed- 

universe memo 

Exclusively self-Instruction through 

Legal Research textbook, 

supplemented by research librarian 

and RRWA T.A. guidance on request 

Objective Intra-office memo in law 

firm setting only 

Self-Instruction in: Hard Copy 

Primary & Secondary Authorities 

(state and federal); For-Fee Simple 

Searches and Updating; Exposure to 

presence of free sources 

0 (except that all students may make an 

appointment with i of 4 full-time faculty 

based on availability) 

RRWA Honors Writing Scholars serve as 

T.A.s, providing assistance with research 

and with writing in once a week lab 

Five-page, single-spaced, open-universe 

memo 

Guided self-Instruction supplemented by 

once-a-week mandatory lab experience 

and open-universe memo assignment 

Varied, depending on information gleaned 

from 2011 student & alumni survey 

Increased Exposure to: Hard Copy Primary 

& Secondary Authorities (state and 

federal); For-Fee Searches and Updating; 

Exposure to presence of free sources; 

Development of research strategies & 

choice of sources 

Proposed Fall Program with Full-Time 

Faculty in Place 

17 students/class 

9 Full-Time 

Multiple (at least four), progressing in 

difficulty and size throughout the 

semester 

At least four, with opportunities for 

multiple rewrites 

Multiple throughout semester; some 

mandatory conferences 

RRWA Honors Writing Scholars serve as 

T.A.s providing assistance with research 

and with writing throughout the 

semester 

lor2 

To be decided, but at least a five-page, 

open-universe memo 

To be decided, but at least guided self- 

instruction supplemented by in-class 

instruction and open-universe memo 

assignment 

Varied, depending on information 

gleaned from 2011 student & alumni 

survey & from 2011-12 prgm. experience 

Increased Exposure to: Hard Copy 

Primary & Secondary Authorities (state 

and federal); For-Fee Simple Searches 

and Updating; Exposure to presence of 

free sources; Develop’t of research 

strategies & choice of sources 





To: Jack Boger, Bob Mosteller, The Academic Affairs Committee (Lissa Broome, Chair; Barbara Fedders; 

Lolly Gasaway; Gene Nichol; Rich Saver; Craig Smith; and Bob Mosteller (ex officio)) 

From: The Special Subcommittee of the Academic Affairs Committee (Ruth McKinney, Craig Smith, Jon 

McClanahan, Maria Savasta-Kennedy, and Bob Mosteller (ex officio)) 

Re: Interim Staffing Needs in 2011-12 for an Upgraded RRWA Program 

Date: October 5, 2010 

I. WLRC PROGRAM CONCEPT: The Writing and Learning Resources Center (WLRC), where the RRWA 

(Research, Reasoning, Writing & Advocacy) Program and our academic success programs live, takes an 

integrated approach to teaching legal writing, research, analysis, advocacy, law school exam and bar 

exam performance techniques, and professionalism. Our combined responsibilities in the WLRC create 

a seamless web of services and teaching that benefits all our students. Within that web, the first-year 

RRWA course influences our academic success programs (ASP)--and vice versa. Thus, any proposed 

change in focus in one program requires a hard look at staffing in all programs. 

II, PURPOSE OF THIS MEMO: In April of 2010, the faculty voted favorably in principle on moving from a 

one-credit, adjunct-based legal research & writing course for first-year students to a three-credit, full- 

time faculty program for the fall of students’ first-year. This memo addresses staffing options for the 

immediate future if the faculty approves a three-credit fall research & writing program staffed as a 

hybrid model (full-time staff combined with adjuncts). It is our understanding that the faculty remains 

committed to a full-time faculty model for an expanded RRWA program and that this proposed hybrid 

model would provide a bridge that would allow us to proceed with an expanded program as additional 

full-time faculty are added in the near future. 

Delivering a high-quality program in 2011-12 under a hybrid model requires that we buttress our 

existing in-house staffing in several ways set out in this memo1. With these staffing changes, a three- 

credit fall course taught by highly qualified, well-trained adjuncts--while still not ideal--would offer 

significant, immediate, and critical benefits to our students over the present one-credit program. 

III. IMMEDIATE STAFFING FOR A THREE-CREDIT FALL RRWA PROGRAM: 

The Present Three Full-Time Clinical Faculty: There are presently three full-time clinical faculty 

positions in the Writing & Learning Resources Center. These positions are filled by Ruth 

McKinney (Assistant Dean for Legal Writing & Academic Success), Craig Smith (Director of 

RRWA), and Jon McClanahan (Director of SOAR, our third-year bar success program). 

In addition to teaching RRWA (two semesters), Craig also teaches a one-credit course 

for fifteen Honors Writing Scholars; hires, trains, and supervises all adjuncts and 

1 Ruth McKinney has made plans to retire following the fall semester of 2011. Her retirement raises the possibility 

that her position could be filled in the 2011-12 academic year, allowing for a one-semester overlap in positions 

that would ease the transition to the full-time teaching model. 
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teaching assistants associated with RRWA; and develops the curriculum for RRWA in 

collaboration with Ruth and Jon. 

In addition to teaching RRWA (presently two semesters; should be one semester), Jon 

also teaches two, two-credit 3L courses preparing students for success on the bar exam 

(our Applied Legal Concepts course) and coaches second and third-year students 

preparing for the bar. 

In addition to teaching RRWA (one semester), Ruth oversees all aspects of the RRWA 

Program; all aspects of LEAP and SOAR; teaches LEAP and LEAP Express Preorientation; 

provides academic counseling to first, second, and third-year students; handles all 

budget and programming issues for the Center; and hires, trains, and supervises all 

teaching assistants associated with our academic success programs. 

B. One Additional Full-Time Faculty Position 

Do 

One of the primary advantages of the full-time staffing model that we are moving towards is 

that students will receive significantly more one-on-one attention than we are able to offer in 

our present adjunct-based model. If credit hours are increased to three, the need for students 

to meet one-on-one for support will increase as well. That need cannot be met by adjuncts, 

even with our three in-house positions providing support. To provide appropriate support, we 

recommend the addition of one full-time faculty position. Our goal would be to fill this position 

with someone who would teach two RRWA sections (34 students each semester) and also offer 

an expertise in academic success and writing.2 

Adjuncts: To provide a functional student/teacher ratio in the RRWA program, we would keep 

our classes taught by adjuncts at the present 17::i ratio applied in the spring, bearing in mind 

that the number of papers that can be graded by adjuncts with other significant time demands is 

limited and that the turn-around time for those papers must be longer than if only full-time 

teachers are involved. With four full-time clinical faculty teaching in the RRWA program, we 

would need nine adjuncts teaching in the fall and ten adjuncts teaching in the spring. In 

contrast, with our present one-credit fall course, we have three or four adjuncts in the fall 

(teaching approximately forty-two students each) and thirteen adjuncts in the spring (teaching 

approximately seventeen students each). 

Students: We presently employ six RRWA T.A.s in the fall and fifteen RRWA T.A.s (known as 

Honors Writing Scholars) in the spring. 

2 Many schools with high quality hybrid programs, for example, include a position they call a "Writing Specialist." 

See p. ii of The 2009 Annual Survey of the Legal Writing Institute 

(http://www.lwionline.org/uploads/FileUpload/2OO9SurveyResults.pdf). Writing specialists are able to bring a 

perspective to the table that not only benefits students directly, but also benefits faculty teaching writing by 

providing an expert with whom they can consult. 
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With the proposed changes, we would, instead, hire fifteen Honors Writing Scholars for the full 

academic year, covering both the fall and spring semesters. Those individuals could be 

compensated with a combination of course credit and a salary3. If the HWS students were to 

receive increased course credit in lieu of their present compensation (currently a combination of 

salary and a one-credit course), we would submit a revised HWS course proposal that would 

ensure a learning benefit to the Honors Writing Scholars consistent with the course credit 

received. 

IV. FUTURE STAFFING FOR A THREE-CREDIT RRWA PROGRAM: As we continue to follow-through on an 

institutional commitment to providing our students with exceptional fundamental research and writing 

skills through the RRWA program, a full-time staffing model continues to be the appropriate goal. In the 

interim, as funding is explored, the hybrid model above will provide our students with much more than 

they are presently receiving and will offer a program more similar to that offered in peer institutions. 

As additional funding is acquired, additional full-time faculty can be hired. One full-time teaching 

position in RRWA would replace four adjuncts (two in the fall and two in the spring). 

3 Honors Writing Scholars currently receive one course credit plus a 51,000 stipend for teaching in the program. 

Our Honors Writing Scholars are often former teachers and most serve on a major journal. All earned a grade of A- 

or higher in their own RRWA class. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 15, 2010 3:32 PM 

Bobbi Owen <owenbob@ad.unc.edu-~ 

ILE: Academic Support Program for Student Athletes 

Hi Bobbi--- I’m happy to serve on this committee. Thanks for asking. 
~.is.sa 
Lissa [.. groome 

W~cho~ia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Bobbi Owen [mailto:owenbob@ad,unc,edu] 
Sent: Friday, October 15, 2010 11:52 AM 

To: Broome, Lissa L 
(::c: Owen, Bobbi A; John Blanchard 
Subject: Academic Support Program for Student Athletes 
Dear Lissa - 

It write to ask you to serve on a strategic planning committee to review the mission, stat?[; and resources (inch~ding space and budget) in the Academic Snpport Program for 
Student _Athletes. Jolm Blanchard and I will co-chair this group and expect to meet together on a regulaz basis beginning the first week in November. I am attaching an 
outline of what we hope to acco~nplish and will provide a inembe~,’ship roster once it is complete. Please say yes, and expect to hea~" soon frotn Paula Goodman abont 
scheduling the first meeting. 
’Iiha~qks in advance, a~qd as usual. 
Bobbi Owen 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and 
Michael R 2vlcVaugh Distinguished Professor of Dramatic Art 
University of North Carolina at Chapel Hill 
(;B~ 3504, 3011 Steele Bmlding 
214 East Cameron Avenue 
Chape] tliH, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 15, 2010 5:18 PM 

Andrew J. O’Connell <aoco~mell@law~hool.go~aga.edu-~ 

Sepinuclc~ Stephen <ssepinuck@lawschool.gonzaga.edu>; Owens, Nicholas <nowens@lawschool.gonzaga.edu> 

RE: Gonzaga Law Review - Inili~ Edits - Broome 

Gonzaga draft ruth PC comments.docx 

Hi Andr~:_~w m~d Nick - 

I have attached my revised version of the ar’dcle. Here’s what I did with the draft you sent me. My research assistant added the cites he could add. ] then accepted 

aH of Ms changes and your changes. I went through the clean version and then dM some modest editing, added some other cites that you had requested, and 

responded to some of your other dtat~on requests h~ the comment boxes where I did not tNnk a cite was needed. Hopefully we’ve resolved the ~ssues that you 

raised. If [~{)[:, please feel free to folk~w up. 

One o~:her get, era] comrnent. For the running header oil the odd pages, ~ m~ght suggest 

"All Assets" F~ns~lc~ng S[atement 

b~stead of 

Fh~ncing Statement Requirements 

Thanks for your help w~th th~s piece. 

Haw~ ~ nh::e weekend. 

Lbsa Broorne 
L~ssa L groome 

Wachou~a Professor of BanMng Law 

Director, Center for BanMng ~nd Finance 

U NC Schoo~ of 

Cg#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ::*;: :: h~p:L&~ww.law u nc.ed u~ima ges/n ews~media/ba n Id ngfin a nc~ 

web 542jp9 

From:         @gmail.com                ~gmail.com] On Behalf Of Andrew .1. O’Connell 
Sent: Monday, October ::[~, 20[0 3:2~ PM 

To: Broome, Lissa L 
Cc: Sepinuck, Stephen; Owens, Nicholas 
Subject: Gonzaga Law Review - Tnitial Edits - Broome 

Dear Professor Broome, 
We have started the editing process of Superqeneri~ Gollateral Deaoription~ in Finandnq Statement~ and Notice Filing (publication expected in dan/Feb 2011). I am attaching 
to this email a copy of your artiole with our initial edits. 
Please review our initial edits. We have spolted someplaces where additional footnotes or explanations are needed: would you please provide us with the source/citation for 
these? This may require you to recall ~ome of the research you did when you initially wrote your article. If we were mistaken and the sentences associated with these new 
footnotes are your own thoughts, opinions, or impressions, please let us know and delete the footnote. Please send us back an electronic copy of your arii¢le with your 
a¢oeptances/ohanges. We’ll assume you approve of our initial edits if you don’t change them. 
We are eager to get the article to our Oite & Source team. We’d like to have your review of our initial edits back to us by October 15 so we can begin cite & source work 
immediately. 
From here on, our Managing Editor - Nick Owens - will be working directly with you for any changes in your artiole. Please direot any questions to him~ His email address is: 

nowens@la~ehool.gonza~la.edu. 
Our editor~ are very excited to be working on your article with you this year. 

Best, 

Andrew J. O’Connell 

Editor-b-Chief 

Gonzaga Law Review 

aoconnell(r-41awschool.gonzaga.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, October 16, 2010 5:35 PM 

@gmail.com> 

I~E: JoumaJ Advisers meeting about "double counting" 

We can add someone else. No problem. 

Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:iiw~m~ law.unc eduiimages/newsimedia/bankklgfh~ance 

web 542.1pfj 

From: @gmail,com] 
Sent: Saturday, October 16, 2010 5:31 PM 

To: Broome, Lissa L 
Subject: RE: Journal Advisers meeting about "double counting" 
f can’t make it I:o that m~:_~eting on Monday morning (~ haw~ a curriculum adv~;orv board meel:k~g at the business schooJ) but than~ you [or ~e~ff~g me ~now about 

Second~y, another sLaffer has asked ~f he can attend the career trek. That wou~d make a Lota~ of 15. I to~d Mrn I d~dn’t th~nk ~t wou~d be too Mg of a problem to add 

hirn but I wanted to check w~th you [:irsL 

Go Hee~s---beat UVA~ 

Cl&ss of U~C School of Law ¯ UNC’s Kenan-Flasler Business School 

nail u ~c edu, 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Thursday, October ~4, 20:10 5:25 PM 
To: 
Subject= FW: Journal Advisers meeting about "double counting" 

You are welcome to attend this meeting with rne at 9:00 on Monday ~n Room 4080~ If you can’t make ~t, ~ don’t tNnk ~t is a big deal for us. 

E~m= Nos~ller, Robe~ Paul 
Seat= Thursday, October 14, 2010 8:38 AN 
To= Omarova, Saule T; Pitman, Teresa C; Muller, Eric L; Hazen, Thomas L; Broome, Lissa L; Chin, D, Andrew; Gerhardt, Deborah E 
Co= Myers, Richard E 
Subject: RE: Journal Advisers meeting about "double counting" 

Dear Group: 

We meet on Monday. The issue Lo address is the appropriate policy regarding the use of papers written for class to complete a journa~ writb~g requirement. 

Our Independent Study RMe states: "Students must certify to the superv~sh~g faculty member that the work done ~s not for the same or substantially sh~i~ar to 

written work prepared for another course or h~ the fulfillment of a )ourna~ wr~tin8 requirement." We have no rule fo~ seminars. You will see below that I applied 

the Independent Study ru~e to seminar papers, but Lhat shouR~ be made part of a formal ru~e, ~: seems to me, i~ we are go~ng Lo apply it 

~ bel~ew~ the k~w schooi would be benefited by having a ruk~ that sets out in some detail what b permitted and what is d~sa~lowed as ~ar as multiple use of papers 

for course work and law review writing. Havk~g a clear rule would help w~th regard to notice Lo journal students before they register ~:or their courses, Below are 

some e--maifs from and regarding application of the policy ~r~ Lhe first instance h~ ~U and Lbe policy for Lbe Law Review to give a bk o~: 

background. 

See you on Monday, 

Bob 

Dear 

~ conclude I erred. ~ have found s relsLed ru~e Lbat I bei~eve effectively proh~Nts the practice asked shout. In this context, it is noL a rustler of ~ogicai analysis on 

douMe coullt~llg for course credit, which I thought k was, nor wouJd k be a matte~ of journal policy a~one. 

~ am referring to the Rule for independent study. ~t states "Students must certify to the supervising faculty member that the work done ~s not for the same or 

substantially skn~]ar to written wor]~ prepared for another course or in the [uJ5~ment of a journM wrh:~ng requirement." The rule ~s not restrk:ted to sh:uatRms 

where the journal wril:k~g requ#ement earns course credit, )~st that ~t be a jourr~aJ wdt~n~ requ~remer~L ~ wou~d permit the same topk: to be used "as long as what 

is submitted ~s not the same or substantially sh~li~sr to" the other submission. 

Dean Gasaway’s answer assumed the paper had been written ~:or the facuky member and submitted to that faculty member before goin~ to the journal In that 

situation, the certification could properly be made. ~f it was later submitted to a journal the ~ssue seems to me and to her one for the journal which could prohibit 

Lhe practice, ~ found her Iogh:: sound in terms of doubk~ count~n~ as Ion~ as no credR was awarded. 

From what I have determined ~rom Lhe Registrar, I believe Lhis is a s~tuaL~on of s~mu~taneous submission, That means Lhat the certffR:atkm to the facu~tv member 

cannot be made. ~ recognize that the rule ~s writLen only to apply to ~ndependent studies, buL in my judgment it should sppiy to papers submitLed for courses as 

well 

~ had stopped by the ~LI office to discuss this matter. ~ prefer discussion to e-magi because it allows for correction of misunderstand~ng~ If ~ am mistaken in my 

understanding of the facts, please correct me. Otherwise, ~ my conclusion is changed. 

Th~s maLter is on the Academic A~fairs calendar for Mondav, ~ belkwe we w~] be benefitted by a further exarn~naL~on by Lhe committee and development o~ a rule 

However, papers and journal subrmssions must be written during this sernes~:er, The paper for ~:he course must #~ my judgment to satisfy ~:he certiSca~:~on 

reqMrement of the ~ndependent the SLudy ru~e that "it is not the same or subsLantM~y simiiar ~o work.., in fuifiHment o~: a journal wr’it~ng requiremenL" 



I want to make one final ~)oinL A journal has Lhe right to ~mpo~;e restrictions on the nature o~ what types o~ submissions sat~sfv its; partici~)atkm or wrR#~g 

requirements. Those restdcL~ons can ~o beyond ~aw schoo~ policies re~atin~ to double counting, 

Prof. 8oh Moste]ler 

F~m~ @g~a com ~@gma com] On Beha fOr 
Sent~ Friday, September 24, 20~0 ~2:~6 PM 

To~ Mosteller, Robe~ Paul 
~c~ Myers, Richard E 
Subject~ RE Academic Credit [WE] for Journal Pa~icipation 
Dean Mosteller and Dean Myers, 
I hope this email finds you both well 
I wanted to email you both in regards to the law school policy regarding what a 2L staff member can submit as their writing requirement for journal pad~cipation. NCILJ requires 
that each staff member write either two thidy page notes or one comment exceeding sixty pages. Students padicipating on NCILJ as a 2L staff member receive a ~ credit 
from Sharon Sessoms and students padicipafing on the Editorial Board receive three academic credits for fulfilling editorial duties. 
It ~s my undeBtanding that the law school policy has always been that a student may not submit the same work for credit twice in any two couBes or activities, including 
wdting to meet a journal requirement or independent study. ~en I originally asked for clarification on this policy from Dean Myers I was told that the issue had been 
addressed by the Academic Affairs Commfftee of the law school when credit was awarded for journal status. 
NCILJ has upheld this policy in yeaB past - which is why I was surprised when I was met with some resistance regarding this policy from two members of our staff. 
I have made the policy very clear to the NCILJ staff- however, one of the staff member, ema~led the Executive Board after a conversation with Dean 
Mosteller. I have copied and pasted his email below: 

Since NCILJ has always upheld the policy that students must submit an original paper in order to be considered for publication in our journal this change in 
policy comes as a surprise. If the law school policy has in fact changed I will need to clarify this with my entire staff. VVhatever policy the law school adopts 
for participation on the North Carolina Law Review is what the North Carolina Journal of International Law & Commercial Regulation would like to adopt as 
well in order to promote uniformity among the journals. 
Thank you and I look forward to hearing from you both. 
Best, 

Prof. Mosteller, 

Our policy has been that law review student writing must be different than writing used for another course. While we have no problem with staff members writing 

on the same general area of law as a class assignment, we don’t allow staff members to use the same paper. This is not an "official" policy found in our bylaws or 

anything like that, but it is what we were told last year and what we have told inquiring staff this year. Honestly, this policy mostly seems to stem from our 

understanding of the law school’s academic rules. Staff members fulfill a "WE" requirement by being on Law Review, and using one paper in two circumstances 

where they receive academic credit did not seem appropriate. For instance, the law school’s independent study policy states that "[s]tudents must certify that the 

work done is not for the same or substantially similar to written work prepared for another course or in the fulfillment of a journal writing requirement." 

Anyway, that has been our thinking on the matter. We are open to other opinions though. Any thoughts? I will also check with Prof. Hazen tomorrow to confirm 

what our policy has been over the years. I am scheduled to meet with him anyway. 

By the way, the printer has told us that N.C. Law Review 88:6 printing will be complete by Sept. 24th. So, hopefully the hard copies of the issue will begin arriving 

shortly after that. 

Thanks! 

On 9/14/2010 3:16 PM, Mosteller, Robert Paul wrote: 

I received the following inquiry from Eric Brignac. I received a somewhat different inquiry today from Richard Myers regarding writing requirement for our International 
Law Journal. I wanted to make sure that our policies and practices were consistent. Could you have whomever handles your writing requirement contact me to make 
sure we have a good understanding of what is policy. 

Prof. Bob Mosteller 
Eric Brignac            ~gma!!.corn] 
Sent= Thursday, September 02, 20:10 2:4-8 PM 
To= Mosteller, Robert Paul 
Subject= Question about student writing requirement 

Bob: 

One of the students in Sex Offenders and the Law asked me if her final RWE paper could double as her Law Review writing piece. I told her that my 

recollection is that each piece of writing had to be original writing, but that I would check with the administration to make sure. 

If you could please let me know UNC’s policy on that, I would appreciate it. 

Thanks. 

--Eric 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 18, 2010 10:09 AM 

~email.~mc.edu> 

ILE: [bomdadvisors] Center for Banking and Finance -- hnportant Stuff 

Chapter 4 Inserts for class.docx 

Hi      -- Thanks for the update                                                                                               There are lots of things happening post-Dodd- 
Frank. If you’re not up on the Dodd-Frank Act, I would recommend the Mayer Brown law filrn memo (accessible from http://wwwlaw.uncedu/centers/bankin~/resources/I. The big changes 
for the OCC are 
Getting from the OTS (which is going bye-bye) supervisop), authority over :Federally chartered thrifts, new preemption standard, and no more preemption under the N[3A for operating 
subsidiaries I’ve attached the update to Chapter 4 from our banking casebook which discusses some of these changes too 

I’ve been very bus?’ this fall (preparing the 4th editinn of the banking law casebook, working as the newly appointed faculty athletics representative which includes investigation ~nto our 

academic issues in football) and a host of other things I haven’t been able to g~ve too much attention to the journal, but they have been working well without me. I have papers now to read 

so I hope I can get to them in a timely manner 

Take care, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: ~email.unc.edu] 
Sent: Sunday-, October 17, 2010 10:42 PM 
To: Broome, Lissa L 
Subject: Re: [boardadvisors] Center for Bar, king and Finance -- Irnportant Stuff 

Hi, Professor Broome, 
I’m so glad to hear what is going on with the Baffling Journal (and I’m 
particularly excited that the Career Trek will start its second year, and 
that there will be a Raleigh-area version as well. I can’t wait to hear 
how- it goes! ). 

r                          The topics 15r this year’s journal look 
great the timing is terrific for the articles on the Dodd-Fratg~ bill. 

Best, 

On Wed, 13 Oct 2010 20:04:23 +0000, "Broome, Lissa L" 
<lbroome@email.unc.edu> wrote: 

Friends -Lots of news to share. 

1. ’l’his Friday, October 15 will be the annual Dan K. Moore Program 
m 



> Ethics This year’s topic is Ethical Issues :[’or the Corporate Attorney 
> The program begins at 9:30 a.m. at the Carolina Club in Chapel ttill and 
> ends at 3:00 p.m Registration is still open at 

> http://www law.unc.edu/cle/dankmoore/default.aspx. A list of the 
panelists 
> and the agenda are included there as well. There is 3 hours of ethics 
> credit and 1 hour of substance abuse credit We have a loyal following 
of 
> in-house counsel attending this program Might be a good client 
> developruent opportunity for your corporate attorneys. 
> 

> 2.    Trlursday, October 21, Ed O’Keefe’s office is hosting 14 Banking 
> Journal students at a Career Trek at Bank of Atnerica in Charlotte. I 
would 
> like 9 more attorneys to join us for a lunch that day-. So fat, Kinrberly 
> Zirkle of Moore & Van Allen (former Journal EIC) has conm~itted to attend. 

> I am looking for attorneys who did not attend last year’s event at Alston 
& 
> Bird (so our students will get exposure to additional career 
perspectives), 
> some attorneys who ruore recently experienced this challenging job nrarket 
> and might have concrete career advice, and attorneys who currently or 
> previously worked in governruent selwice. It could be you or someone from 
> your firnr. Let rue know by the end of the day this Friday if you can 
> participate so I can balance out a good group of folks who can provide a 
> variety of perspectives and advice. 
> 

> 3.    Thursday, October 28, at the law school in Chapel Hill we are 
> hosting a similar luncheon event for o~tr banking jo~trnal students and 
> students front nry Banking Law class for attorneys from the Triangle/Triad. 

> So far, Tony Oaeta, Joe Snrith, Matt Cordell (Ward and Sruith), and Farah 
> Lisa Vghitley-Sabti have comruitted to participate. Please let nre know by 
> the end of the day this Friday if you can participate or wish to 
designate 
> someone else ticom your firm to do so 
> 

> 4. Our students are ;vorking away on their Banking Journal notes. 
The 
> topic list is attached. Please email a staff member if you or someone 
you 
> know can offer insight and perspective on their topic. 
> 

> 5. Save the date for the 2011 Banking Institute: March 31 - April 
1 
> at The Ritz-Carlton in Charlotte. 
> 

> 6.    Notes from the August board meeting are attached. The?- contain 
> the information about speakers and panels for the Banking Institute 
> Please read carefully and contact the panel coordinator if you have ideas 
> for the coordinator to consider. We need to get going on this to secure 
> speakers and panelists as soon as possible I’d like to have all of our 
> program information up on the web by January 1, so we can begin to 
receive 
> registrations and promote the program 
> 

> 7    Don’t forget the Beischer Challenge period expires on June 30, 
> 2011. We are still short of our $1,000,000 goal, but we have received 
some 
> significant commitments in recent weeks fi-om The Clearinghouse and Bank 

> America We’ll share more details later and hope that those of you who 
> have not yet committed to the challenge consider doing so before the end 
of 
> the challenge period, will match pledges received prior to 
> the end of the challenge. 
> 

> 8. Thanks also to this semester’s Practitioner’s in Residence: 
> Daniel Garner, Scott Cammarn, Brad Ires, Tony (iaeta, and [gric Spitler. 
> 

> I’m sorry [’or the delay in conveying all this information to you. As 
those 
> nfyou who are close readers of the sports page know, 1 have had 
> essentially a second job since the time of our board meeting. 
> 

> Notwithstanding the many distractions, I’m excited about the Banking 
> Institute and hope that we can all work together to spread our reach and 
> draw in a larger audience from within Charlotte, North Carolina, and l?om 
> outside the state. We depend on you to be our program planners and 
> ambassadors Thanks :[’or all you do. 
> 

> Lissa 
> 

> 

> 

> Lissa L. Broome 
> Wachovia Professor of BarfKit~g Law 
> Director, Center for Bankit~g and Finance 
> LRqC School of Law 

> CB#3380, Van Hecke-Wettach Hall 



Chapel Hill, NC 27599-3380 
919.9627066 
http://www.law unc.edu/centers/bankin~ 

[http://wwwlawunc.edu/ima~es/news/media/bankin~finance web 542.ip~] 

--- You are currently subscribed to boarda&risors as: waldrepc@unc.edu. 
To 

ansubscribe send a blank 
email to 
leave-27905709-20017550.6c0~659a0cf6814a03eSb096178644fb@listse1~.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, October 18, 2010 11:27 AM 

becky.lykse r(~:thomsonreuters.com 

Jelry Markham <rnmkh~:mje~D’@gmail.com> 

Star Supp pages -- Broome & Markham 

Hi Becky- 

The first 399 pages of the statutory supplement should arrive in your shop tomorrow (a week AHEAD of schedule). Please email me when you’ve received them. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

.h.~.t.t~:.~Lw..~.w....W..~..w.~.c:~.e.~.d.~uZ.c..e.~.t.e...r~.sZb..~.~.~L~ 

i~i http:li~vw.l~w.un¢.~dulim~geslnewslmedialb~nkingfin~noe 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 18, 2010 1:27 PM 

John Cooper <jcooper@mdcinc.org> 

1),22: Need to reschedule lunch again 

Hi John --. LeL’s say November 9. I would like to rneet in persom Sorry I’ve been so difficufL this 

Lissa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!iw~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: John Cooper [mailto:jcooper@mdcinc.org] 
Sent; Monday, October 18, 20~.0 12:20 PM 

To; Broome, Lissa L 
Subject-" RE: Need to reschedule lunch again 

I could do October 27, or November 9. Also, I am open to talking by phone if that would allow you more flexibility. 

On Nov 2, for example, I have to travel to New Orleans and can’t meet in person but could tall< by phone while I am at RDU or waiting for a connecting flight in 

Atlanta. 

jc 
John Thomas Cooper Jr,, Ph.D. 

Program Director 
~DC - E~panding O~portunity, Advancm9 Equity 

400 Silver Cedar Court, Suite 300 

Chapel Hill, NC 27514 

Gen~;rak (919) 958-4531 Ex~ 347 
Direck (919) 932-8708 

Fax: (919) 929-8557 

htt p:!iwww.m dcinc.org!knowledgeisos-2OlO.aspx 

Ftem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Monday, October :18, 2010 9:0:1. AM 
Te; John Cooper 
Subject: Need to reschedule lunch again 

Hi John - My apologies, but I need to reschedule our lunch that was on the calendar for tomorrow (10/19). I’m free on October 25, 27, or November 2, 8, 9, or 10. 

Anything work for you? 

Thanks, 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

i~i htt p:,/www.law, u nc.ed u, ima gesln ews, medialba n kingfin a nce 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 18, 2010 3:26 PM 

@gmaJl.com> 

ILE: unc law app’. 

Got it. See you this afternoon. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From:            [mailto:      5a)~maik com] 

Sent: Monday, October 18, 2010 3:03 PM 

To: Broome, Lissa L 

Sutziect: Fwd: unc law app[ 

tIi Mssa, see you in a bit! I am jujst forwarding you       resume 
Her GPA was not sure about the LSAT? She has some good qualifications from what I can see on her resume, but I am sure that most applicants do! Let me know if it does not go thru 
this time. 
[[’hanks for checking it out. 

.......... Forwarded message .......... 
From: ))gmaikcom> 
[)ate: Tue, Oct 12, 2010 at 9:54 
Sublect: unc law app! 
To:                    ~i)gmail.com> 

Hey 

So, I am trying to have my applications in by the end of the month. 
Attached is my resume, if you want to send it to your friend on the faculty. I need all the help I can get! ) 

See you this weekend! Thanks! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 3:28 PM 

@gmail.com> 

l~E: ChMotte Career Trek 

Thanks, With two not needing transports[ion, w"~] sti]f need you to drive, but have some more tlexibility on space. 

LB 

[.issa h Broome 

Wachovia Profes~,~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From: [mailto @gmail.com] 
Sent: Monday, 2:09 PM 

To: Broome, Lissa L; 
Subject: RE: Charlotte Career Trek 

Below is the list of students attending. I have asked to have all of the resumes and student info by tonight at 5 - I’ll compile them and send them to you this 

evening. VII plan on driving as well and can carry a total of 4 (so we should have everyone covered as far as transportation). 

No transportation needed 

- No transportation needed 

~d;email.unc.edu ¯ 

ShapiNg Leaders I Oriving Results 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, 1:47 PM 
To: 
Subject: Charlotte Career Trek 

Hi 

I need a list of the (now) :15 journal students planning to attend on Thursday for building security at Bank of America. It would be great to have that by the end of 

the day tomorrow. 

I have reserved a :12-person van so I can take myself and :1:1 others. That means 4 will need to drive separately. I’II be getting the schedule worked out soon. Right 

now, l’m thinking we’ll need to leave from the law school at 8:00 (I’II have Krispy Kremes). We’ll be back at UNC by 5:00 at the latest. 

When will you have resumes/bios that I can distribute to the attorneys attending? 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http://w~q law.unc.edu/irnageslnews/rnedialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 7:58 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

1 - FW: Career Trek Information 

pdf; .pdf; .pdf; pdf; 

pdf; pdf; .pat; pdf; pdf 

pdf; pdf; R. 

Conrad ---Can you put all the pdt: t~tes into one fife? Order them alpha by last name. Each fife should begin a new page. Consecutively number the pages. 

b~ addition, if you can have this a[~ done by 4:00 rods% please add the word doc onto the beg rmin~ of the big pdf file and reorder the word document ~o a~pha by 

last name. Add a~er each perso’~$ nmme, the page number their resume begins on. 

Send to me as an electronic file by 4:00 th~s a~ernoon. Thanks. ’~l be out of the office most of the day toda% 

L~ssa L. groome 

Wachov~a Professor of BanMn~ Law 

Director, Center for 8anMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Vi~n Hecke.-We~:tach 

C:hapel FH~], NC 27S99.-3380 

919.962.70~6 

::X:: h~p:,’/,,~w~ law, unc edu,’images,’news,’media,’bankh?gf~nanc~ 

....... web 542qp9 

From-" [mailto: @gmail.com] 
Sent; Tuesday, 7:16 AM 
To: Broome, Lissa L 

Subject-" Career Trek Information 

Prof Broome: 

I have attached several documents. One is the document with staffer photos and short paragraphs explaining their backgrounds, interests and questions (labeled 

"Career Trek - Student Info). The other documents are staffer resumes to be given to those attorneys who want them. I don’t have Adobe Acrobat writer so I 

couldn’t put all of the resumes into one document (hence -why there are :11 different resumes are attached). Let me know what else you need from me or any 

way that I can help. 

Thanks! 

~email.unc.edu ¯ 
Shapir~g leaders J Driving Results 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 4:54 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I;W: Ca~reer Trek Information 

pdf; .pdf; .pdf; 

pdf; pdf; .pdf; pdf; 

pdf;      .pdf; 

pdf; Career Trek - Student info.docx 

pdf; R. 

Last doc on this email 
Lisaa L groome 

Wachovia Professor of Banking Law 

Director Center for Banking and Finance 

U NC School of Law 

CB#3:-~80, Van Hecke-Wettach Ha~ 

Chapel [-{i[~, NC 27599-3380 

919.962.7056 

http:!iwww.law.unc.edu!centers!bank[ng 

:: ~:*:; :: h~p:L/www.law u nc.edtdima ges/n ews/media/ba n kingf~n s nc£ 

From," [mailto: @gmaKcom] 
Sent-" Tuesday, 7:16 AM 
To; Broome, Lissa L 

Subject; Career Trek Information 

Prof Broome: 

I have attached several documents. One is the document with staffer photos and short paragraphs explaining their backgrounds, interests and questions (labeled 

"Career Trek - Student Info). The other documents are staffer resumes to be given to those attorneys who want them. I don’t have Adobe Acrobat writer so I 

couldn’t put all of the resumes into one document (hence -why there are :1:1 different resumes are attached). Let me know what else you need from me or any 

way that I can help. 

Thanks] 

@email.unc.edu ¯ 
Shaping Leaders I Driving Results 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 6:23 PM 

@gmail.com>; ~em~Jl.unc.edtr~ 

FW: Charlotte Career Trek -- Banking Journal Students 

Career Trek Itinerary.docx; Career Trek Bios and Resumes.pdf 

Hi 

Could one of you send the khlerary on to the students participating on Thursday? You may want to drop off the bios and resumes documents if you think that 

students don’t wm~t each other seeing their resumes (some of which have GPA h~fo)~ 

Se~:ond, ~ need a ~st of how ma~ly students w~l~ be parl:h::~pat~ng ~t~ the on-campus lut~(:h .:)~ the 28th so I c~n oiler some spots to s[:ude~ll:s in my c~ass. If f could have 

thsL before fall break, that woukt be great too (or by Friday}. 

Thanks. 

LB 

Ussa L Broome 

Wachovh~ Pro[essor of [¢a]ikit~g [.aw 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-Wettach Ha]~ 

Chapel H~fl, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bankh~g 

~ http://www law un,:~ edu/h~ages/news/media/banking~nanc~, 

web 542 JP9 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
$ent-" Tuesday,              6::[5 PN 
To-" Sewell, Dawn - Legal; kimbedyzirkle@mvalaw.com; benpickett@mvMaw.com; dlampe@wcsr.com; jhenson@rbh.com 
Co-" 
Subject; Charlotte Career Trek -- Banking Journal Students 

Friends -Thank you so much for agreeing to participate in our Banking Journal Career Trek to Charlotte. Thanks also to Bank of America for hosting us for a tour and 

lunch and to Moore and Van Allen for providing an office tour and a chance to meet with attorneys from various practice groups. 

I’ve attached our schedule for the day. The attorneys will join us for lunch from 12:00 - 1:45 at :IBAC, 6th Floor. Your names are on the building security list. 

I have attached a document listing the students who are either 2L staff members or 3L editors on the North Carolina Banking Institute journal who you will be 

meeting with on Thursday. This document includes pictures and short bios, along with resumes for those students who provided them. The students are aware 

that this is not a job interview, but we thought if you had a chance to read about their backgrounds first it might make your conversations with them more 

meaningful. 

If you need to contact me on Thursday, my cell phone is 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93[9.962.7066 

http:iiwww.law.unc.edu/centers/banking 

i.~.i http://vw~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 

See you then. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 20, 2010 2:55 PM 

studentt~ultyteachingeva] s@li story, unc.edu 

FW: Student-FaculW Task Force on Teaching Evaluations 

EvaJForm.doc; EvalForm.Writing.doc; peer schools.html; Course Evaluations fob:ms (ABA).pdf 

Here’s the info Dean Gasaway provided last summer. I[ includes the course evat forms from o[her schools and our current evatuatio~ form and writing section 

evaluation form. 

Have a great break. 

LB 

Wachov~a Pro[:essor of gankb~g kaw 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of law 

CB#3380 Van Hecke-Wettach Ha~ 

Ch~pel H~IL NC z., 5_.9- 3:_~80 

9].9.962.7065 

~ http:I/www lm~’ unc edulh~ageslnewslmedialbanking~nanc~, 

web 542 JP9 

From: Lolly Gasaway [mailto:laura_gasaway@unc.edu] 
Sent: Wednesday, April 2:[, 2010 4:13 PM 

To; Broome, Lissa L 
C¢-" Mosteller, Rober~ Paul;              _~gmail.com; 
SubjeCt; Re: Student-Faculty Task Force on Teaching Evaluations 

Everyone, 

_~gmail.com; _~unc.edu; @gmail.com 

Here are the materials I was to provide to the task force concerning revising our course evaluations. Attached please find: 

1. A copy of our form for both regular and writing courses 
2. Peer institutions identified by the university 
3. The file with sample evaluation forms from other schools (23 schools included). This was gathered by another associate 
dean via the ABA Associate Deans listserv. 

I will email associate deans from our peer schools to obtain forms for those schools, none of which are included in the 23 from 
the ABA listserv. 

Lolly 

%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
Laura N. Gasaway 
Associate Dean for Academic Affairs & Professor of Law 
School of Law, CB # 3380 
University of North Carolina 
Chapel Hill, NC 27599 
Phone: 919-962-8501    fax: 919-962-1170 

htt p://www.u nc.ed u/~u ncln?l/.qasaway.ht m 
o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o 



Fall 2009 

School of Law - University of North Carolina at Chapel Hill 

COURSE EVALUATION 

NOTE: Completed forms are reviewed by the professor being evaluated, the 
dean of the law school, and, if applicable, the promotion and tenure 
committee. Please be thoughtful in making your responses. 

Professor Course Date 

I. Evaluate the professor’s teaching effectiveness in terms of the following: 

Is the professor well-prepared for class? (e.g., knoMedge of material, asks 
clear and pertinent questions) 

Does the professor have a good grasp of the subject matter? 

Is the professor able to impart the subject matter? 
(e.g., communication skills, organization, responsiveness to student 
questions, stimulation of interest in the subject matter) 

Overall, is the professor a good teacher? 

-- over l1 



II. What is the strongest part of the course? 
(Mention those qualities that you find most useful and which should be 
retained or even upgraded in importance) 

III. What is the weakest part of the course? 
(Indicate what you would like changed in the course, considering such 
things as class discussions, lectures, etc.) 

IV. Indicate anything else you would like to say about the course or instructor. 



Fall -- 2009 

COURSE EVALUATION - Rigorous Writing (RWE) and Writing Experience (WE) 

This evaluation form is directed only to the writing assignments you performed in this 
class. 

Name of Course/Teacher 

1. Please describe the writing assignment(s) you performed in this class. 

2.    What skills did the assignment(s) help you to develop? 

3.    What kind and how much feedback did you get on your written assignments? 

-- over -- 



4.    Was the feedback adequate? If not, what more would you have liked? 

5. Do you have any suggestions for improving this writing program? 



UNC-Chapel Hill Peer Comparisons 

~ GO TO PEER COMPARISON TABLES 

Because of the complexity of the University, a formal peer group is difficult to establish for consistent use in 
all external comparisons. However, peer comparisons at UNC-Chapel Hill are most frequently viewed in 
relation to three major reference groups of doctoral degree-granting institutions. Brief descriptions of the 
membership of these groups are provided below. 

Association of American Universities (AAU) - The sixty4hree major research universities belonging to the 
AAU form what is considered to be the most elite group of doctoral institutions. 

Doctoral / Research Universities - Extensive - This 2002 Carnegie classification is held by 102 
institutions that grant at least 50 doctoral degrees per year across 15 disciplines. This group contains all of 
the more elite Association of American Universities members, but also includes institutions that might not 
be selected to provide benchmarks for UNC-Chapel Hill on certain quality indicators such as student 
selectivity. 

.-A---s-~-s---~---c-!--a--t-i~-~---n--~-~---f---A--~-e--r-!--c--a--D-~--U---n--i~-v---e-[-s--i--t-i~-e---s-~#~-~£~)A£g&~[&&-~-#~ - The data exchange is comprised of 
AAU institutions that want to participate. AAUDE operates informally and cooperates with but has no formal 

connection with the Office of the Association of American Universities (AAU). There are 59 institutions in the 
data exchange - 23 private and 36 public (2 Canadian). 

TheCenter is a research enterprise focused on a variety of projects in the humanities and social sciences. 
TheCenter’s annual report, The Top American Research Universities, offers analysis and data useful for 
understanding American research university performance. TheCenter classifies universities into groups in 
accord with nine institutional characteristics (see below)= Institutions that have federal reseamh expenditures 
as reported to NSF of at least $20 million and that fall within the top 25 on at least one of the nine measures, 
fall into TheCenter’s definition of the top research universities. 

Total Research Expenditures Annual Giving Doctorates Awarded 

Federal Research Expenditures National Academy Members Postdoctoral Appointees 

Endowment Assets Faculty Awards SAT Scores 

Last Modified: July 18, 2006 





Y 

o 

i 

Knowledge of ;L:he cou~-se materials 

Levee of preparation for each class 

Sequendng of materials 

C~a~ity of what mste@a~s w!H be covered duSng the @ass 
Choiceof course:conte~s~ ~ . {..) i :;. 
Choice of s(.@stantive co~ten~ 
£n~egratien of Curr~nt deve}opments in~:o course materials 
Cho~z of casebook :ext, etc, 

~ ~@M* ~ ~ 
’ :.. 

~ ~ ..... , ~ :.,---.: 

13, AbiIity ~:o present maCeria~s clearly 

25, Ability to sSm@ate cNtkaI thinking 
16. :Ent~u@as:m: fo~ teaching c@,.mse 





C)EF CE OF THE REG][STRAR 
FACULTY EVALU_~r~ON LOYOLA LAW SCHOOL 

t~str~ctor Nam( ................................................... 

INSTRUCTOR 

(.(.)~;RSE NO, 

EVE © 

ACADEMIC SEMESTER OF COURSE SEMESTER N (JMBER ~ 

Answer Q,~estions 1- 14 as indicated (5 is exceller~{ 1 is poor), [f you choose r.ot to answer tbr any reasen, 
inapplicabilily ok" the question ~o me Course. ~eave the answer blank. 

5 = excellent    4 = very gr+od 3 = good 2 = fair     1 = poor 

HOW WOULD YOtJ RATE YOUR PROFESSOR ~ TERMS OF:                        : 

in.eluding the ~ 

YOU HAVE ANY COMMENTS FOR TtlE PROFESSOR TO t~;z~), PLEASE USE 
T~ OTHER SIDE OF THIS PAGE TO WRITE THOSE <..O~ ~MEN ~ S. 



L©YOLA LA~ SCHQOL 

FACULTY ZVALUAT[ONS 

2---~Co~orse Des. : Some Cours,a Deserif~tion 

82 9 ~ School EP, roll. : 4230 

79 ....... m .~c:,~J. Resp~ : 3592 

2 Question 

Preparation ~r class. 

©rganization of c~urse assignments. 

Knowledge ez subject matter. 

Clarity of presentation. 

................................. =~ ......................................................... 

5 4 3 2 I Omit Rasp Str Weak Mea~ S.D. %- 

Hi % }, % Lo # % ~ # Tile 

5~ .%2 5 3 3 ,9 79 0 0 4.4 

59 22 6 { ! 1. 78 0 0 4.6    0.8 69 

5Z 37 6 3 i 0 79 0 0 {.4 

38 718 ]5 6 3 0 29 0 0 4.0     1.0 

4 ~ SChool 

St~’    Weak Mea~    S.D. 

1,0 

l ,i 

0,8 

1.2 

6 Responsiveness to studenhS. 49 33 i0     3     5 

7 Avaiiabi].J.ty o~tsid~.~ the classroom. 40 36 

8 Reg~larity b-i attend£~g el.ass. 84 !3     3     O     1 

9 He!?ing develop legal reasoning, 59 24 

i0 Encograging ¢r~t~cal {;hinking. 59 27 ~i    ]     1 

0 79 0 0 4.2 l.l 5,7 ,2~ 0 4.0 

1 7~ 0 0 4~i 1.0 5"3 0 0 4.0    i.2 

0 79 0 0 ~.8 0~6 74 0 0 4.5 

0 79 0 0 4.{ 0.9 76 0 0 3.9 

0 79 0 0 4.4 0.8 76 0 0 3.9    i~i 

ii Cause to pay ~ttention to detaii~ 38 

]2 Awa:re of ekhical siqnl~icanee. 

!3 Aw,~-e of human m~nseqt~e~ces. 

KEY 
1, 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

12~ 
13o 
!4~ 
15. 

18. 
19o 

21. 
22, 
23. 

25. 

9"? 21 B 1 ! 78 0 0 4.1 0.9 58 0 0 4.0 !.i 

27 27 i0 4 2 7? 0 0 3.7 1 ,i 38 0 0 3.9 io! 

21 26 5 4 2 77 0 0 ~o0 I~] 50 0 0 ~.0 "_,’] ~ ! 

~! 2g, 5 4 2 i;7 0 0 4.0 i~i 50 0 0 4.0 !.i 

20 22 2:3 24 25 26 

Course number; this number used for evaluation purposes only, 
Course name~ 
Professor name, 
Academic year course was offered, 
Semester course was offered; FA = Fa!!, SP = Spring, SS = Summer, 
instructor number; this number used for evaluation purposes on!y. 
Number of students registered for this course. 
Number of students who responded to the evaluation in this course. 
Number of students enrolled in all courses evaluated this semester. 
Number of student who responded in all courses evaluated this semester. 
Question number corresponds te evaluation form question number. 
Abbreviated text of question corresponds to evaluation form° 
Statistical information on the evaluation of this course. 
Stat!stical information on the evaluation of all courses evaluated this semester: 
Percentage breakdown of those students who did response to a question, 
Number of students who did not respond to a particular question. 
Number of students who responded to a particular question, 
Omitted item not used. 
Omitted item not used, 
Mean of each question 
Standard deviation of each question. 
Percentiles are calculated based on the number of standard deviations a class is from the mean of the school, 
Omitted item not used. 
Omitted item not used, 
Mean for al! courses evaluated, 
Standard deviation for all courses evaluated, 
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Northern illinois Un~ e s~ty 

College o~f Law 



COLLEGE OF LAW 

Course Evaluation Form 

Course Name 

Professor Fall/Spring 20__ 

(Circle appropriate 
number): 

6 ~ Exception (truly outstanding) 
5 - Very Good 
4 - Good 
3 - Fair 
2 - Poor 
1 ~ Very Poor 

Professor’s Organization of the Course, including sequencing of materials, 
spacing of workload over duration of course, and clarity of what materials will be 
covered during class sessions: 

E VG _G E P VP 
6 5    4 3 2 1 

1, On what specific factors do you base your conclusion? 

2. Suggestions for improvement in this area: 

Professor’s in-class Performance, including ability to present material clearly, to 
respond to questions and to stimulate critical thinking, as well as enthusiasm for 
teaching the course and level of preparation for class: 

E VG G F P VP 
6 5 4 3 2 1 



1, On what specific factors do you base your conclusion? 

Suggestions for improvement in this area: 

C. Professor’s Accessibility Outside of Class, including receptiveness to an 
availability for consultation with students: 

E VG G F P VP 
6 5    4 3 2 1 

1o On what specific factors do you base your conclusion? 

2. Suggestions for improvement in this area: 

Do you have any further observations that you would like to make concerning the 
course materials, the course, or the professor? 



St Thomas 



SHORT FORM - STUDENT REACTIONS TO iNSTRUCTiON AND COURSES 

in           mr 

Twelve possible learning objectives are liste<t below, not all of which will be relevant in tt~is class. Describe the 
amount of progress you made o~ each (even those not pureued in this class) by using the following ~cale: 

apparent progress 

Galn[ng factual knowlec~e (termin~iogy, classifications, methods, trends) 

Learning kmdamental princk~les, generalizations, or theotges 

Le~l~ing t0 apply course matedal (to isptove tN~kk~g,problem soMng, sad de0isbns) 

Developing specific skills, competencies, and points of view needed by professionals in the fie~d most c~osely 

related [o tNs coupe 

Developing skill in expressing myself orally or ~n ,t~iting 

~eaming how to fi~d and .use ~sdutces ~o~’ answe~rN ques~ons or soMng ~)roblems 

Deve~oNng a clearer understanding of, and commRment lo, oersonal yah Joe 

Acquiring an interest in learning more ~)y asldng my own uuest~ons and seeking answers 

For ti~e remaining questions, use the following code: 

1 = Definitely 2= Nlore False 3= In 8etw~n 
False                Titan True 

4= t~ore True        5= Definitely 
Than False         True 

As e [qe. I put-~o~lh rhoreeff0rl ~har~ gibber students on ac~demb work. 

My baekgroui~d prepareu me weil for ins course’s requirements, 

I really wanted to take this co~Jrse reg~rdlesdd Who taught iL 

As a result of taking lisle course. I have ~r~t’e posilive feelings toward this fleid el study, 

Overaii, ~:ratetNs Instructor an e×cellen[ teacher,                  " 

Overall. I rate this course as excellent. 

EXTRA QUESTIONS 
If your instructor has extra questions, answer them in tlhe space designated below (questions 19-38)o 

@ ® @ @ 2~.© @ @ @ @ s~.(b @ @ ® @    35,@ 
@ @ @ @ ~,s:.dD @ @ ® @ 3~;@ ®-.@-® @ 

@ @ ® @ 2~.@ .@ @ .® @ ss.@:-.® @ @. ® 

® @ ® @ 
@ ® ® -@ 



DO NOT 

SHADED 







University o~f North cerolin~ 



Fall -- 2009 

COURSE :E\%kLUATI.ON - Rigorous Writing (RVv~) and Writln.g Experience (V~) 

Tihi.s evaluation fon~a is directed only to the writing assignments you performed in 
this class, 

Name of Course/Teacher 

1, Please describe the writing assignment(s) you performed in this class. 

What skills did the assignment(s) help you to develop? 

3, What kind and how much feedback did you get on your written assignments7 

-- over -- 



4.    Was the feedback adequate’? If not, what re.ore wo-uld you .ha ,e liked? 

5, Do you ha’v~e airy suggestions for improving this writing program.? 



Fall 2009 

School of Law - University of North Carolina at Chapel Hill 

COURSE EVALUATION 

NOTE: Completed fbrms are reviewed by the professor beir~g evaluated, the 
dean of the law school., and, if applicable, the promotion and tenure 
committee. Please be thoughtful in making your responses. 

Professor Course Date 

Evaluate the professor’s teaching effectiveness in tenras of the following: 

Is the professor well-prepared for class? (e.g., knowledge of maerial, asks 
clear and pertinent questions) 

Does the professor have a good grasp of the subject matter? 

Is the professor able to impart the subj ect mater? 
(e.g., communication skills, organization, responsiveness to studem 
questions, stimulation of interest in the stibject ma~er) 

Overall, is the professor a good teacher? 

over 



What :is the strongest part of th.e course? 
(Mention those qtmlities that you find most useful and which should be 
retained or even upgraded in importance) 

What is the weakest part of the course? 
(Indicate what you would like clhanged in the course, considering such 
thir~gs as class discussions, lectures, etc.) 

IV. Indicate anything else you wo~Id like to say abo~t the course or instructor. 



University o.f Wyoming 

Law 



INSTRUCTOR EVALUATION 

Instructor: <<Professor>> Course: <<Course>> 

This evaluation seeks your forthright opinion on the conduct and cor~tent of this course. 
Without intenNng to limit yotrr answer, the *bllowing may be the stibject of appropriate 
comment. 

Scope, subject matter and organization of the course, teaching methods, strengths and 
weaknesses of the instructor, and perceived benefits and shortcomings of the course. 



Vermont Law School 



VERI~IONT LAW SCHOOL 

COURSE!PROFESSOR EVALUATION 

Comlse: Professor: Semester: l?alI 2009 

PART 1 ~ Responses to these q~lestions will be used by the i~structor to evaluate teaching meff~ods a~d course materials. 

If you need additio~al writit~g space, please atl-ach a separate piece of par}er. 

Please discuss the eff~ctiveness of _t.I_!.e...q..o_t.t..r.~..e., considering tI~e following types of issues: 
¯ textual materials (If differet~t types of materials were used, comment on eact~ separately:) 
~ assignment length 
¯ class discussion 
~ organizati{-m 

- ~)utside readings 

Would you recommenc the course? Why? 

3 What tectmiques or materials would improve the presentation of the course, 



Please discuss the effectiveness of the professor, considering the ibl!owing types of issues: 
¯ preparation for class 
~ knovdedge of the st~bject matter 
¯ ability to control the class al~d alaswer questions 
¯ treatment of stude~ts 
¯ availability outside class 
~ ability to stimulate thought and discussion 
~ addressed and respmlded sensitively to issues ofdiversii:y (race, religion, ethnici~y, gender, class, and sexuaI 

orier~tation) 

5. Would you recommend this professor to other students? Why? 

PART 2 - Responses m these qtiestions will be compiled and made available to the VLS community° This fi)rm iS tallied 
electror~ical!y so please indicate your response to the following statements by filli~g i~ I~he appropriate circle. 

1= Strongly Agree 5= Strongly Disagree 
AGREE DISAGREE 

1 2 3 4 5 

1. [ would like to take armther class fix>m this pr’ofessor. O O O O © 

2. The professor treated sWdents fa{rly, O O O O O 

3. The professor responded to questions in a helpful manner, O O O O O 

4. The professor stimulated interest in the sttbject mat:~er of the cottrse, O O O O O 

5. The professor moderated the pace of assigned reading approprmtwy. 0 0 0 0 0 

6, The professor succeeded i.t~ imparting a good understanding of the subject. O O O O O 

7 The proti~ssor effectively & sensitively addressed and responded to dJversi.ty issttes. O O O O O 

8, The professor was sensitive to and respectfi~.l of persot~s from all backgrotmds 
in his/her class presentations, (e,g. choice of lm~guage and hypotheticals) 

9, The professor treated students with respect. 

10, The course was well organized. 

1 l. I looked forward to going to class (t’or reasons other than scheduled time of class). 

00000 

000©0 

00000 

00000 



Washburn University School oj: Law 



LAW SCHOOL FACULTY 

£ro{esso~bd p~poses ~he membe~~ o~ ~he #ac~y f~om whom ~ou have t~ken Ih~s course., Some o~ the 

0 S#~l~3g Se;~este~ 

Summer 9~ssio~ 2 

US~ A NO, 2 PENCIL 

DARKEN 7HF. ¢I£OL~ COMPL~’THLY 

£RA£E CLEANLY ANY MARKS YOU W~SH TO CHANGE 

DO NOT ~ilAKE ANY STRAY MARKS ON "fills ~ORM 

@ @ @ ® @ J 
J 

is poor, 7 fs s~@e{~o% N is not applicable o~’ no 

and :~i~ Of"k~6’{d~dg~ i~.thiSa~: o1~ ~: ta ~7. 

t 

@ ",; 



the Professor’s ability to relate the subject ar~a 

in the c~assroom t~ d~scu~s at~i~a~ problems rel~va~t to the 

13. What, # ar~Vt[~ing woutd ¥o~ wan~ cha,~ged in th~s course? 

PLEAS 

SHADED 

AREA 



DebOrah B. McGregor 
d 

Assist~et " comrnuniceti°n 
indianapoils 

iU school °J~ LaW " 
d rncq reg @ iu pui. edu 





Indiana School of La ~v - Indianapolis 
Professor Evaluation 

Fall 2009 

INSTRUCTIONS: 

R espond to each statement below in terms of your agreement or disagreement If you strongly agree, mark 5; if you 

agree, mark 4; if you are neutral, mark 3; if you disagree, mark 2; ~fyou strongly disagree, mark 1. 

For items allowing written commen~s use the space provided and the reverse side of this sheet. Use N~. 2 pencil amy. 

The professor was well prepared for class ..........................    ("~) 

Commen.ts: 

The professor was well organized°. 

C.orr~ner~ts: 

3. The professor was respectftfl, of students 

Comments: 

4. The professor displayed a clear u~derstanding of the subject. ............... o (~’,~/ 
torrtment~. 

The professor was responsive to student questions.,                        (g" 

Co~ma~ents: 

6. The professor held the at~:ention of the class ............................ ’~g"~ 

Cormaaei~ts: 

Please answer "the questions on fhe back of ~th~s form. 



0 

7. The professor’s teaching me{hod was effective 

Con-unents: 

8. The professor created an atmosphere conducive to learning. 

Comments: 

9. The professor was accessible outside ofc!ass,                             -’& 

Comments: 

[ O, I would recommend this professor to others interested in taking a course in this 

professor’s area of expertise,                                            ~~’" 

Comments: 

Additional Comments: 

o 



INSTRUCTOR AND COURSE EVALUATION QUESTIONS 
CIRCLE UP TO f5 OPTIONAL QUESTIONS 

I 
(~ utoma ffcaify include) 

I Generai 

-.~ I. The ~nS[mc~O~Was Ia;r and ~mpa~ia~ in deelk~9 wi~h s~uden[s. 

~ 2. The instructor was Bva;~abk Io students outside clasS. 

"~ 3, ~he ~nsIrucIor was wai! organized, 

10. 

12, 

13, 
14, 
1-5. 
15. 
17. 

18. 

!£. 

L 

The inSLructor displayed a dea~ uede~standing of ~he su,bjecL 
The insiruclor dispkyed knowledge of collateral areas of ~w, 
The inskUc{or fostered conceptual undersland~ng of lhe subjecL 
Th~ ins~rudor went beyond rUieS {o ~nclude ~¢y and raliona~e. 

The ins~ruclorw~s skillful in dkectin~ c~ass d~scussbn. 

The !nstrUctor developed ~e~tiOnShlps amen9 course [opbs. 

The instructors ~eacbing method was efiecI~ve. 
Considering r~nk and expedenCe~ this ~ns~ruc~o~ is ve~/good, 

This instructor is among {he bes~ I have had in ~aw school 

This course increased my con#dance in dealing wffh lhe sub,eeL 
This course increased my knowJe~ge o~he function of lawyers, 

49, The klst[uotors presemadon was interesting. 

50, The inskuelor seemed interested in [he subject. 

5I, The insZructor displayed enthusiasm when teaching, 

52, The ins~uctor deveioPed a good rapport wkh l~ stuGenls 

54, The inslrucbr made p%ffessboal responsibil;t/mean 

~5, The inst~uc~r crea~ed a challenging and mo~va~iflg a/mosphere, 

Rate and Depth of Coverage 

5& The inskuck~r did nol spend loo much lim~ on irfelevan~ readers. 

59, The instructor balanced tree and depth o[ coverage, 

~, The {nstructo~ re!at~ 

61, The/ns~rucbr relate9 lop~ b ~arger concerns of socieW. 

62. The ins~Jcbr integrated concerns of ~aw and society well. 

63. The lawyer skills emphas~zee were covered in su~dent depth, 

65, The instructor was the main reason ~ enrolled in Ibis course. 

66. The instructor }s a good model of [he toga} protessionaL 

67, I would enjoy tak}ng another cOurSe from Ih~s }nslructor. 

68, There was mu~ua~ goodwill between students and ins~ru~o~ 

69. Studen~ feff free {o disagree wRh the {nstructor, 

70, Sbden~s left free lo iale¢~ their own ideas in [his ClaSS. 

7 I, ~]s k~s~rucior ~s am~g ~he bes~ a~ thb bw school 

72. This insL~uciof is among {he bes{ 1 have eve( had, 

f~str{~ctor’a Att~4ude Toward ,Sf~udenfs 

!2, ¯ Th~ i~stfuClor was FeS~CdU~ toward studen~, 

24, The ;ns~ruCtor was ~cepfive io consmx:live suggestions. 

25, The insi~uckr boated sludents as professionals, 

26. The ~nsIru~r heId s~udents to a high s~ndard of ~eflorman~. 

27, Th~s Class was characterized by #iend}Y gi~e and lake, 

28, The instruolor presented ,course topics in a [ogica~ sequence, 

30. The instrOclordeady explained ~he objectives of~his ~3urse. 

32. The ~nskuctor positbz~.ly raM[creed good student ann!yah, 

33. Student padicipallon was kept al an appropriate ~evel, 

Promotion of Understanding 

34, The instructor promoted understanding of the sub]CO{: 

35, The inslrucior was ab!e Io cleriC’ dih1¢uR malari!!. 
36, The ins!,’udor helped students apply tbeo~ to solve pmbbms. 

37, Theins#uctor raised d~aiier, g~ng issues for discusSiOn; 

3£. TheinsJru’dor made good use o[ exampbs and illUst.!ions. 
40. The ins~uctoCs use of h~otheti~b was hoipfuL 

41, Competingideories were presented and discuss~dob~ecti#eiy, 

42, A~ending c~ass was an ]mpo~anl pa~ of ~earnin9 ~n th~s ~urse, 

4& The dassr~m a[mospherewas an into!actually demanding ~e. 

44, The ~r~st[uctor introduced st~mubting ideas on ~he top~cs 
4& The ;nstf~c~O~ dadoed {e!a~onships baleen ~ncepB, 

46. The ~nstructor he~ped s~udents evaluate kgai rules. 

48. The inslrudor helped me ~earn some[hbg abouL,. 

74 t would enjoy taking anolher course taughl Ibis way, 

75, The instructor ha9 O 9oo~ sense o{ pf~c~J~i readY,ks. 

76, The instuc[¢-~nnected this course we~ wi~h other courses. 

77, ~e simulated proofers In Ihe course workee well 

78, ExD{~a~ofl of #o~cy ~ssOes worked we~I in the course, 

Relevance of Course 

79. This co~rse contributed signific~nlly to my #rofessionaI grov,4h. 

80, This course ’,’,’as a ~sit~ve aspec~ of my lega~ eaucaIion, 

82, Th~s coupe em#nas{zed im#edan~ ~awyedng sk{!~s, 

53. This course mugm me v~kable In,voting 

84 This course increased my sna~{ca~ and problem soMng 

85. ~nis course wil~help me cons~uc[ a ~egai argument. 

8~, ~is course helped me see bolh sides ol a }ega~ dispute. 

87. Th}s ~urse helped me see the va[ue of policy and precedenL 

88. ~R]s course gave grealer meaning ~o faNness and justice, 

89, This course broadened my ~er~p~on of the lega~ 

90, This course broadene~ ray perspect}ves on lhe law, 

£% This course helped me appreda[e be~ter the func~ioos of law, 

£2, Th}s course ~s among lhe besl ~ have ever 

93. Thb ~urse Is among the most diffi~{~ [ have ever 

g4, The course materials were comprehensive. 

95. The course materia~swere understanoable. 

96. The course materials were welt organ:zero 

97, The course ma~e,’ials promoted iearning in ~e course, 

98, The course materials s~imulated fhinking. 

100. ~e instructor’s own materials were a positive conldbulion, 

!01, The eleckonic course materials promoted learning in the course, 



Indiana University School of Law- Indianapolis 

Pro fessor Kteirl 

Fal! 2008 

(,ours and lbastructor Evaiuat~,o~ 

[llStr~.tl2[iOllS: This course evaluation form asks for two types of reS~r~ses - nuinerical ratings and SUbSr, antive commea~s, To indicate 

numericai ratings, simply circle He ~umber corresponding to your evaluatiOm Your responses witl be interpreted as roliowS: 

"failure;" 
"poor;" "needs substantial improvement to Oe acceptable" 
"average;" 
"good; ~’above average" 

A, NUMERICAL RATINGS 

OVerall Rating 

OveralI, I would rate this course: 

0 1 2 3 4 

Course Goals 

At the beginning of the year, Professor Klein set out tt~ee goals for the course: 
Teaching case-reading sldlls; teacNng torts doctrine; and encouraging students to 
think about policies that underIie the law. I would rate Professor Kleirl’s 
perfbnnance in accomplishing these goa~s: 

0 I 2 3 4 

Cm~rse 1~Iaterials 

I would rate the course materials (casebook, problems/hypos, Power Point slides): 

0 i 2 3 4 



COMMENTS 

1, Please co~maent on things that Professor Klein should keep doing: 

Please comment on things Professor Kleit~ should stop doing: 

3. Please continent or~ things that Professor Klein sho-uld start doing: 



Please provide Professor Klein wit~ a~.y other comments that you have about this 
course: 



Indiana University School of Law - Indianapolis 
Closely Held Business Organizations -FaII 2007 

Professor Karen E. Bravo 
Mid-Semester Survey 

The purpose of this survey is fbr you to let me know what I can do be~ter to help yo~~ learn while there is 
still time for me to incorporate your suggestions. This survey should be completed anon?!rnou~_kg - 
please do notputyour name on it. TF, is survey will not, in any way, affect your grade or the overal! 
grades of the class, [ am merely ~ooking for your feedback on how the class is going in order to improve 
our learning experience. 

Please rate the speed with which we are covering the material. 

1 2 3 4 5 
Too Just Too 
S!ow Right Fast 
Comments ..(if any)_. 

Please rate the depth wi~h which we are covering each topic in class, 

I 2 
Not deep 
enough (i,e., isn’t 
much in class I don’t 
already }mow or have 
thought about) 
Comments (if any_)_: 

3 
Just 
right 

Way too deep 
we get way 
beyond what 
M~ow/thought 
about) 

3. Are the reading assignments too long, too short, or about right? 

Too Just 
short right 
Corn m ent~_.(.i...f..~ 

5 
Too 
long 

4. How com%r~:aNe are you with the material we have covered so far? 

1 2 3 
Not comfortable Somewhat 
at all Comfortable 
Comments (if an?~: 

Very 
com%rtable 



5.    How use:tS.~l are the use of toovie excerpt(s) (we will view two more this semester) 
and schematics drawn on the chalk,ooard. 

1 2 3 4 5 
Not useNl - Somewhat Very 
a distraction useful useful 
Comments (if 

6. How useful are the in-class problem-solving and group exercls,.So 
1 2 3 4 
Not useful - Somewhat 
a distraction usefal 
Comments (i f an~): 

Very 
useful 

7. Would you like to do more in-classexercises’ ~: 5:’es 

8. How has the class met (or not met) your expectations? 

3 
Below Meets 
expectatiot~s expectations 

.C__o_~ _~ m en__!.s____(_ 

5 
Exceeds 

expectations 

9. What can [ do better to heip yo’t~ learn in fl~is course? 

10. What don’t you want me to cI~ange (i.e., what, if anNhing, am I doing rigl.at)? 

If you have any other comments or feedback, please use the space below: 



STLrDENT EVALUA~ON 

OF TEACHING 

THE INSTRUCTOR WAS WELL ORGANIZED. 

THE ~NSTRUCTOR DISR~YED A CLEAR UNDERS~.AND~NG OF THE SUBJECT. 

THE INSTRUCTOR FOSTERED CONCEPTUAL UNDERSTANDING OF THE SUBJECT¯ 

THS INSTRUCTOR HELD THE A~ENT~ON 

THE INSTRUCTOR WAS SENSITIVE TO ETH!CAL ISSUES ON THE SUBJECT. 

THE INSTRU6TOR:STIMULATED INTELLECTUAL INTE~.!~T IN ~FHE SUBJE~,~. 

=     "" T THE INS FRU~. OR DEVELOPED RELATIONSHIPS AMONG COURSE TOP{CS. 

THE NSTR jGTOR DEALT W TN COUR-S~ TOP CS:IN 

THE INSTRUCTOR’S TEACHING METHOD WASEFFECTWE. 

CONSIDERING RANK AND EX£ER]ENCE, TH~S iNS~GTO~i~V.E~ 

THE INSfRUCTOR IS A~ONG M4E BEST ~ ~AVE HAO ~N ~W SCHOOL.    " 

THIS COURSE INCREASED MY CONF DENSE N D~L NG.~tTHTHE SU,B#EQ~, 

THIS COURSE iNCREASED MY KNOWLEDGE OF ~£E PUNC~~N OFLAWYERS, 

THIS COURSE IS AMONG THE BEST ~ HAVE TAKEN,IN ~W SCHOOL 



Indianapolis, Monday, December I, 2008 

Dear Pro. Georgakopoulos: 

As classes for Securities Regulation come co an end this fall semester, 2008, I would like to share 
with you my reaction to the course, 

I would !ike to say that I enjoyed 

thought, however, that you could improve the experience of future students by. 

Sincerely, 

Your Student 



?indiana University Schoo! of Law - Indianapolis 

Torts 
Professor Mead 

Fall 20!78 

Course Evaluation 

Instructtons: Each question below has two parts asking for two types of responses: a 
rati ng on a namerica! scale and a substantive comment. The va[iditv of this questionnaire is 
dependent upon your completion of both pa..r_t~, of each question. If you wish m respond at more 
length, piease do so by letter, anonymous or otherwise. These fom~s will not be released to the 
instructor until the course grades have been posted. 

To indicate your numerical rating, draw a short vertica! line through the scale at the point 
that represems your score at~d write the score above it. If your score is one of the preprinted 
number on the scale, simply circle the line corresponding to your rating. Your responses on the 
numerical scale from I ~o 5 are ~o be inte~reted as follows: 

1 = "failure; .... awful; .... without value" 
2 = "poor;" "needs substantial improvement to be acceptable; .... with minimal 

value" 
3 = "average; .... competent; .... room for improvement" 
4 = "good; .... above average; .... well done" 
5 ="excellent; .... commendable; .... outstanding" 

Substance of the course (Depth and breadth of coverage, overall valne, etc.) 

(a) Rating: 

2 

(b) Strengths and Weaknesses: 

4 



Effectiveness ~f the instructor (’I, eac!~.ing method, manner, etc.) 

(a) Rating: 

2 

(b) Strengths arid Weaknesses: 



Law and Literak~re 
Fall 2008 

Professor Mary Harter Mitclaell 

,OURSE EVALUATIONS 

Please comment constructively on the following aspects of the course: 

a. readi~gs (in temps of ~,,alue to course) 

1. Jimmy Santiago Baca, A Place to Stand (2001) (memoir)° 

2, Ho Bruce Franklin. (editor),Prison Writing in 20~°’ Centur}, 
America (1998) (anthology). 

3. E~est J. Gaines, A L~s~on Before Dying (I993) (nove!). 

4.. Wally Lamb, Couldn’t Keep It To Myself (2003) (stor.ies of 
worrlei1 p lsoners ~. 



5. D. Quentirl Miller (editor), Prose and Cons---Essays oi! 
Prison Literature in the United States (2005) (critica! essays on 
themes and aesthetics of prison !~teramre). 

_~¢~[aconochm s C 6. Nolwal Morris, ’ - ’ ,’~ jentlemen (2002) 
(fictio~alized account o~ real experiment in .pri.sot~ reform 

Ce~tt rv Norfolk Island). 

7, MigueI Pinero, "Short Eyes" (1974) (play). 

Judith A. Scheffler (editor), Wa!i Tappir~ (2002) 
(international anthology of womer~’s prison writing). 

9. Alexander Solzhenitsyn, One .Day in t-he Life of Ivan 
Deni sovich (1962/1963) (short noveI). 
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10. Judith Tannenbaum, Disguised as a Poem (2000) (accotmt 
of author’s teaching poetry in San Quentin). 

OR 

Jean Trounstine, Shakespeare Behind Bars (2001) (account 
of teaching Shakespeare in women’s prison). 

12. El [e Wi esel, ~t_..(1960) (short noveI/memoi 

b. class format 

writing assignments 

speakers 



e. professor’s teaching 

What subjects,, ’" " ~vrlte, s, and readings should be added, emphasized more, 
deleted, or de-emphasized? 

What suggestions do you have for improving the comse ? 

6. How do you evaluate the course as a whole? 



.... Disamhty Chn:c, is th,~re anything you think should definitely not be changed in the - ’ ’ " , "~ " : . 
if so, please specify. 

2. What do you thir~k m~ght be changed and what suggestions would effect tl?at change? 

What was your best experience’.) 

What was your worst experience? 

Which classes did you find (a) nq.ost and (b) least helpf~al and why? 

5. What do you think of the use of’Oncou.rse9 

6. What characteris{ics do you think a good clinical teacher st~o~ld have? 

7. How would you rate Joanne On: in light oft!iese? 

Any other comments would be welcome. 



~TUDENT E VALUATION DISABILITY CLIN1C 

Is there an~¢hing you think should definite}y not be changed in the Disabilily Clinic? 

If so, piease specify, 

As a continuing st-udent, what do you think might be changed and what suggestions would 
eft?ct that change? 

What was your best experience? 

What was your worst experiet~ce? 

4. E~o you ti~ink you land eaoug[~, base experience from the first semester to work independently? 

Do you fi~el you t!te independent nature of the contirming semester Nrthered your legal 
abilities? 

What characteristics do you think a good clinical teacher should have? 

How would yo:a rate Joanne Orr in !igI~t of these? 

Any other contmenta? 



Forms ~or Doctrinal courseS: 



¯ I ~I lI 

lt’~IPORTANT! THIS FORM WIL L NOT SCAN I~..~OTOCOPIED~ 
DO NOT XEROX, COPY OR DUPLICATE THiS FOR~ IN ANY WAY. RIGHT i W~ONG 

Cleveland-Marshall College of Law 
Cleveland State U~iversity Student Evaluation of Instructor 

Evaluations are an important toot in the development of Cleveland-Marshall College of Law~ The professor 
will receive a copy of the evaluations__a__~_e_F the grades for the course have been submitted. Completed forms 

are available in the library for student use in course selection, Professors find these evaluations highly 
vatuahte in planning and teaching their courses, The faculty and the University may ~se these evaluations 
in making decisions on retention, promotion, tenure, merit salary increases and teaching assignments. 
Please take the time to answer with care. 

PLEASE RANK ON A SCALE OF "A" = EXCELLENT TO "15°’ = POOR: 

ABOUT THE PROFESSOR B C D E 

2. Organization of Presentation 

3? Knowledge of S~bject Matte~ 

4. Preparation for Class 

5.. ResPonsi~zeness:to.Studd~t~s .Q~estioi~s :- 

.~7:. Accessibility Outside of Classroom . 

8, Capacity t~b Stimulate lnte~tlip, tl’i~..!:Su~ject 

9. Demonstration diFRespec(4or Students 

0_ O~erali Effectiveness of Instruction 

¯ ....... 

11 . Timely Feedback on Assignmen~slExams 

ABOUT THE COURSE 

12, Quality of Written Materials 

1~. Relevance of Reading Assignments to C~ass 

14. Overall Effectiveness of Course 

A B C D 

O O ~-~ CD 

15..Professor’s Teaching Method is: 

© A) Socratic (No Passing) 
0 B) Votuiiteers Only 
,r.-_) C) Prob ernsiProjec~s 

,,...~-3 D) Soc!!t c(Pas.sing Allowed) : , : .:.’. 

o i: ect  e ’:.::, ¯ : ¯ ¯ ; 
C_D F) 6ti~er. .:- : ::: " .... 

L 

Additional ~tems & comment area en back 



16, What did you like best about this professor and the course? 

17. What did you like least abou~ this professo[ and the course? 

18. How can this course be improved? 

19. Woa~d you recommend this professor to other students? C) Yes CI) No 

P~ease exp}ain: 

Additional Comments: 

L J 







COURSE 

SOUTHWESTERN LAW SCHOOL 
COURSE EVALUATION FORM 

PROFESSOR 

TO WHAT EXTENT DO YOU TH~NK THAT: 

PROFESSOR 

The Professo’s presentations were intellectually 
engaging 
1 (not at aII) - 5 (highly) 

The Professor’s presentations facilitated my 
understanding of the subject matter 
1 (very little) - 5 (very mu~.h) 

The Professor’s presentations were organized 
1 (not organized) - 5 (highly organized) 

2 3 4 5 

2 3 4 5 

3 4 5 

COURSE 

4. The material covered in this course (as opposed 1 2 3 4 

to the Professor) was interesting and engaging 
1 (very little) - 5 (ver~, much) 

This course emphasized analyzing the basic 
elements of an idea, experience, or theory, such 
as examining a particular case or situation in 
depth and considering its comoonents 
1 (very little) - 5 (very rrluch) 

2 3 4 5 

This course emphasized applying theories or 
concepts to practical problems or new 
factual situations 
1 (very little) - 5 (very much) 

2 3 4 5 

STUDENT SATISFACTION 

My overall evaluation of the Professor is 
i (ve~’ poor) - 5 (very high) 

3 4 5 

My overall evaluation of the course is 
1 (very poor) - 5 (very high) 

2 3 4 5 



SHORT ANSWERS 

What are the strengths of the Professor or course? In particular, what did the 
Professor do to facilitate your learning? 

What are the weaknesses of the Professor or course? In particular, what could 
the Professor qave done to improve your learning? 

To what extent did the course materials facilitate your iea rning of the cou. se s 
subject matter?, 

Do you have any further observations that you would ]ike to make concerning 
this course or this Professor? 



THOM[A$ JEFFERSON COURSE EVALUATION 

PART ONE 
Please respond to the following statements abo~at tNs course by marking a Sc~tron fom~ with a ~e~er 

~napp~c~b~e ~o tM~ c~urse, please leave y~ur response to tha~ q~e~fi~ bla~k, 

A = STRONG AG~EM~NT B = AGREEMENT 
C = D~SAGREEMENT D = STRONG DISAG~EMENT 

i. The instructor was ~owledgeab[e abou~ the suNect ma~er. 

2. The instructor was well prepared for class. 

3. the instruc*or has effective public spearing skills, 

4, The instructor was able m generate and guide class discussion so ~hat il led to underst~ding of complex 
concepts. 

2~e instructor was able to use student questions m advance class discussion ~d underst~ding, 

6. The i~s~ructor created a cl~sroom a~nosphere ~hat encouraged students to actively participate in their 
leamiag, 

The i~stmctor’s teaching techniques stimulated imellectuai grov~h. 

The i~stmctor was i~ contrel of the class. 

The instrt~ctor effectively helped students learn how to read a~d analyze individual cases, statutes, ~d 
o~her legal authorities. 

i0, The ins~uc-~or effectively helped studeNs learn how ~o synthesize groups of cases, 3tatutes, ~nd other 
legal a~ofities i~nto broader legal concepts. 

The i~stmctoz ef[~ct~ve}y helped s*adems to ~mderstand the nmit~ concepts of~he body of law covered by 
~b.e course, 

i’he instructor effem[ veiy used hypo~heticals and problems to help ~mdents ~eam how to apply the law 
new ~hcmat s~tuations. 

i 3. The ins~uctor effectively provided ~edback m help students le~ how m evaluate their 
perfom~a~.ce and progress during the 

i4. ~e instructor organized the course logicNly. 

15, The instructor provided a clear and well-organized syllabus. 



17. 

18, 

19. 

20. 

The instructor clearly m~d a~curate|y described assig~nents, examip~atioas, and grading policies a ~he 
begim~ing of ~he course. 

The ~nst~e~or was avai~aNe outside el~s, 

I would reco~end this course to other students. (If course is 

1 would recommend th~s instructor to ether students. 

I would reco~Lmend fl~is course by this instructor to other students. 

PART TWO 

Please explain in the space below the reasons ibr your responses to Questions 18-20, Pl.ease feel free as well to 

elaborate upon your responses to any of the otl~er questions or ’to offer any comments concerning the course or 

the instructor. PLEASE L~ ~ .~ A e_~N T© FK,L OUT THIS PORTION~ 

ggV; 10/’22!01 



Evaluation Forms ~or Writing ~our~e~: 



iFirst Year Writing Progra:m - Instructor Evaluation 

First Semester 2008.2009 (Boston [.Jniversity) 

Where numerical responses are indicated, circle the appropriate number: I (poor), 2 (fair), 3 
(good) or 4 (excellent). Responses are confidential. Your instructor will not see this form. 

Evaluate your insmactor:s assignments/written work 
a, Carefully prepared, straightforward 
b, Proper degree of diNculty 
c, Were papers returned promptly? 
d, Were comments sufficiently detailed? 

! 
1 
1 
l 

234 
23 4 
234 
234 

2. Was your instructor accessible (emaiI or phone)? 1234 

3 Evaluate your m,_,tructor s lectures 
a. Preparation/Organization 
b, Speaking Style 

1234 
1234 

1234 
1234 

4 .... valuate the cJass materials 
a. Ray, Basics of Lega! Writing 
b Sloa~-~e, Basic LegaI ReSearch 

5. Ewduate the library research training 
a, Clarity of P;esentation 
b. Adequacy of training 

1234 
1234 

Comme~ts: 

6 How cotdd your instruc*or improve in the second semester? 

Based on your ins~actor’s first semester performance, would you recommm~d that your 
instructor be appointed next year? 

Yes    No 

Overall evaluation of the class 1234 

Gei]eral Commep,.ts: 



First Year Writing Program - Instructor Evaluation 
Second Semester 2008-2009 (Boston Univcrsit_Lv)o 

Where numerica! responses are indicated, circle the appropriate number: I (poor), 2 (fair), 3 
(good), or 4 (excdlent). Responses are confidential; your instructor will no~ see this form. 

I[NSTRUCTOR: 

1o Assignments 
a. Carefully prepared, straightfop.vard 
b. Proper degree of difficulty 
c. Papers returned promptly 
d. Instructor comments (heIpfuiness, degree ofdetail) 

Commems 

1234 
123a 
I234 
t234 

2. Instructor accessibilW~ 
Comments 

1234 

3. C! a ss ro o m p_~sr.’_Q_~?_n._a___r~q e 
a, Preparation/Organization 
b. Speaking Style 
c Ability to encourage discussion 

Comments 

1 
! 
1 

2 3 
2 3 
2 3 

4 
4 
4 

4. Class Materials 
1. Handouts I 234 
2. Moot Com’tManual 1234 

Comments 

5. Did your instructor improve in the second semester? Yes No 

6. Would you recommend your instructor for reappointment? Yes No 

7. Overall evaluation of the class i 2 3 4 

General Comme~ts about your Instrnc~:or and the Writing Program 



Duquesne University Schoo{ of Law 

Supp#emental Evaluation Form 
Legal Research and Writing Program 

(Fall 200B) 

TO OUR STUDENTS: P!ease take a few moments to evaluate this course, your 

professor, and other teaching resources. This evaluation form ref!e4s the specia! nature 

of t-he teaching and learning in legal research and writing courses. Please circle the 

appropriate number, and fill in any blank lines, as directed by each question. Please feel 

free to write additional comments in the blank spaces provided after each question 

Your candid evaluation will be most helpful to us in planning the course and improving our 

teaching, The law school administration and other faculty members dso review these 

evaluations ~nd us~ them in making decisions on faculty reappointment, The evaluation 

forms will be available to your professor only after he or she finishes grading the find 

memos for the fall semester’. Thank you for your assistance. 

NAME OF PROFESSOR: 

A. OVERALL INSTRUCTION: Strongly Strongly 

Agree (5) Disagree (I) 

~yprofessor had high standards 5 4 3 2 1 

for my work and the course 

was demanding. 

2, The assignments and classes 

dlassroomattendancewes 5 4 3 2 1 

valuable for understanding 

the subject matter and assignments. 



OVERALL INSTRUCTION (Continued): 

e×pected of me o~ each ~ssignrnent, 

The progression of research 

thoughtfufly planned. 

technology effectively (Blackboard, 

electronic critiques, e-maiJ, etc.). 

ADDITIONAL dOMMENTS: 

Page 2 

5 4 

Strongly 

Disagree (:~) 

2 ] 



CRITIQUES& CONFERENCES: 

My professor’s comments 
on my papers were clear and 
understGndable. 

My professor provided 
sufficiently detailed written 

feedback on my papers. 

/~y professor’s written critiques 

of my memos were provided to 

me no iater th~n the day before 

our scheduled conferences, unless 
we had m~de other ~rrangements. 

&0~y professor’s written critiques 

h~Iped me to imprav~ my writing 

~nd onolysis. 

My scheduled conferences with my 

professor helped me improve my 

writing and analysis. 

ADDITIONAL COA~ENTS: 

4 3 2 1 

5 4 3 2 1 

3 2 

5 4 3 2 I 



OTHER INSTRUCTIONAL RESOURCES 

My prate_sop S teaching assistant 

(name;. .) was 

helpfut and effective. 

(name:_._ .) was 

helpful and effect ve, 

The Orientation Week at the start 

of law school was useful and effective 
(please insert any additional comments 

on the. next page, including suggestfons 

for next year’s Orientation), 

The training provided by the Wes¢law 

representative during Orientation 

Week was informative and effective, 

Agree (5) Disagree 

5 4 3 2 1 

5 4 3 2 

5 4 3 2 1 

5 4 3 2 ; 

The training provided by the Lexis 

representative during Orientation 

Week was informative and effective. 

5 4 3 2 1 

,, 

The research assistance provided 

by the librarians in the library, during 

Orientation Week and thereafter, 

was helpful and effective. 

The in-class instPuction offered 

by the librarian was heipfut (if 

applicable to your section). 

5 4 3 2 

5 4 3 2 

Pag~ 4 



ADDITIONAL 

(We are particularly interested in your commen~s about the 

Orientation Week program, such as wh~ w,~s h~p~u! ~nd ~hat 

not. Please !et us know your suggestions for changes or addition~ we 
should consider for next year’s Orientation Week.) 

Page 5 



SOUTHWESTERN LAW SCHOOL 
COURSE EVALUATION FORM ~ LAWS 

COURSE PROFESSOR 

TO WHAT EXTENT DO YOU THINK THAT: 

PROFESSOR 

The Professor’s presentations and 
exercises were engaging 
1 (not at all) - 5 (highly) 

The Professor’s presentations a[]d exercises 
facilitated my understanding of the sL~bject 
matter 
1 (very little) - 5 (very much) 

The Professor’s classes were organized 
1 (not organized) - 5 (highly organized) 

The Professor’s comments on papers were 
helpful 
1 (not helpful)-- 5 (very helpful) 

COURSE 

2 3 4 5 

2 3 4 

2 3 4 

2 3 4 5 

This course conveyed the fundamentals 
of legal research, reasoning and writing 
1 (very ~ittle) - 5 (very much) 

2 3 4 5 

STUDENT SA~FISFACTION 

My overall evaluation of the Professor is 
1 (very poor) - 5 (very. high) 

My overall evaluation of the course is 
1 (very poor)- 5 (very high) 

1 2 3 4 

1 2 3 4 5 



SHORT ANSWERS 

What are the strengths of the Professor or course? 
Professor do to facilitate your learning? 

tn particular, what did the 

What are the weaknesses of the Professor or course? In particular, what could 
tl~e Professor have done to improve your learning? 

To what extent did the course materials facilitate your learning of the course’s 
subject matter? 

Do you have any further observations that you would ~ike to make concerning 
this course or this Professor? 



Mitchell] 

i Year End Course Evaluation Forms WRAP 
A pr[I 2008 

Attached are evaluation forms covering various facets of the WRAP course for the year. 

We have allocated thirty minutes of class time for filiJng out the forms. If you need more time 
you may hold on to your evaluation forms and drop them off in the WRAP drop slot by the Wahl 
Legal Practice Center by 6:30 p.m. Monday, Apri 21. 

After we’ve read the completed evaluation forms, we’ll forward the pertinent sections to writing 
professors and representation orofessors. We will [orWatdthemafter.grades have been 
submitted. 

~f we have [~ot asked about a topic you wish to address, please feel free to write in your 
comment on the most pertinent form. Also, some students share comments about WRAP as 
they continue on in law school and into practice as we!l. We are always open to your ideas and 
suggestions, 

Thank you for your comme[~ts, 

Mehmet Konar-Steenberg 
Deborah Schmedemann 



Evaluation of Writing Professor WRAP 
Apri! 2008 

In the questions below, "helpfu~" means he!pfu! in developin£ your research, analysis, or writing skills. 
After circling a response, you may wish te explain your choice in the space ~orovided. 

i. Your writir~g professor will receive this part of the evaluation form after grades are submi~ed, so 
please write your writing professor’s name here: 

How helpful was your writing professor’s teaching in the homeroom classes in the area of: 

. research? Completely Mostly Somewhat Not much Not at all 
¯ analysis? Completely Mostly Somewhat Not much Not at ali 
¯ writing? Complete!y Mostiy Somewhat Not much Not at a!l 

Comments: 

3. How many times the spring semester did you have an individual conference with your writing professor? 

How he~oful was it to meet individually with your writing professor? 

Completely Mostly Somewhat Not much Not at all 

Comments: 

(over} 



How many times this semester did you contact your writing professor by phone or e-mail? ~ 

How accessible was your writing professor by phone or e-mail? 

Completely Mostly Some;~hat Not m~ch Not at a!i Did no[ contact 

Comments: 

How helpful was your writing professor’s written feedback (i.e. evaluation sheets and other 
written comments on assignments)? 

Cornplete!y Mostly Somewhat Not much No[ at all 

Comments: 

Was your writing professor well prepared regarding course content, structure, and procedures? 

Completely Mostly Somewhat Not much Not at all 

Comments: 



What are your writing professor’s overa!~ teaching strengths? 

8. How could your wdtip, g professor improve his or her teaching overail? 

9, Would you ~ecommer~d re-hiring your writing professor? 

Definitely yes Probably yes No opinion Probably not 
Comments: 

Definitely not 



Eva uation of Representation Professor 

In the questions below, "helpful" means he pful in developing your represeiitati0n skills. 
response, you may wish to explain your ct~oice i,q the space provided. 

J WRAP 

Your representation professor will receive this part of the evaluation form after grades are submitted 
so please write your representation professor’s name here: 

How helpfl.iI was you~-represe~~tation professor’s teaching about negotiation duri[]g the homeroom 
class? 

Completely Mostly Somewhat Not much Not at 

Comments: 

How helpful was your representation professor’s oral critique after your deal negotiation, and dispute 
exercl, es ~ negotiation .< "~ 

Completely Mostly Somewhat Not much Not at all 

Comments: 

(over) 



How helpful were your representation professor’s written comments on your deal negotiation, 
dispute negotiation, and contract ciaL, se evaiuation sheets? 

Completely Most y Somewhat Nol much Not at aJl 

Commen~.s: 

How many times (lid you contact your represe[}tation professor outside of the classroom? ..... 

How accessible was your representation professor outside of the classroom? 

Completely Mostly Somewhat Not much Not at all D}d not contact 

¢, omm~nts: 

Was your representation professor well prepared regarding course content, structure, and 
procedures? 

Completely Mostiy Som, ewhat Not much 

Comments: 



7. What are your representation professor’s overall teaching strengths? 

8. How could your representation professor improve his or her teaching overa!~? 

9. Would you recommend re-hiring your writing i~ofessor? 

Definitely yes Probably yes No opir~ion ProbaMy not 
Comments: 

Definitely not 



Evaluation of Other WRAP Components I WRAP 
Apri~ 2008 

In the ouesfions below. "helpful" means helpful in deveJoping your understanding of the ~egal system or 
your research, anaiysiso writing, or representation skills. 

1. Please circle one response l:or each component, and fed free ~o add a commen~ ~n the space 

provided regaruing the most helpfu! aspects or any suggestions you have. 

the Federal District Court v~sit: 

Completely Mostly Somewhat Not m[Jch Not at all 

Comments: 

section classes on negotiation skills (viewing and discussing negotiation videos): 

Completely Mostly Somewhat    Not much Not at ali 

Comments: 

section class on motiol~ practice citation: 

Completely Mostiy Somewhat 

Comments: 

Not much Not at all 

2. How useful were the f~ilowin9 textbooks? 

a. Synthesis 

Completely    Mostiy Somewhat    Not much Not at a)~ 

b. The Process of Legal Research 

Completely    Mostly Somewhat Not much Noi at all 

c. Lawyering 

Completely Mostly Somewhat Not muct~ Not at all 

(over) 



3. PJease comme~’~t on the tools we use to communicate with you about the co[Jise (the Manual, 

the Supplemer~t, the ’@’RAP Blackboard web site~ and e-mails), 

4, P!ease estimate the AVERAGE number of hours per week that you spent on WRAP this 
semes.~er: Include time both INSIDE A~’,,~D OUTSIDF-, the classroom, P!ease express this as a 
single average number rather than as a range, 

5, Please add any other comments you have about the course below or on a separate sheet of 

paper: 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 20, 2010 9:11 PM 

Lewis, Brian D <bfia~-lewis@unc.edu-~ 

I~W: The Clearing House -- Job Opening 

Job Description VP& Counsel 10-18-10.docx; Career Trek Bios and Resumes.pdf; 2010 Career Trek Itineraly.docx 

Brian .-- Can you post this job on our newsletter for alums seeking employment? I assurne we have one~ Also, please forward to anyone you know who may be 

interested. 

Jn addition to our career trek to Charlotte tomorrow we are also hosting a career hmch for banking journal students here at the Jaw school on October 28 w~th 

attorm~ys ~rorn Tdangh~ area ernpk)yers. ~’l~ have some spots for students h~ rny banking (:h~ss and I’d be happy to ~nvite other members of the student bodv (not on 

the B~mk~ng jourm~l or m my BanMeg class) that you think rnight be interested. Let me keow who f should contact. 

Fve at[ached our Charlotte ith~erary and [he document we drcu~ated to the ~awyers b~ attendance. 

Thanks, 

Ussa L 8roome 

Wachovia Professor of BanMeg Law 

Director, Center for BanMeg ~md Finam:e 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha~l 

Chspel H~H, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

web 5424pf; 

From-" Rob,Hunter [mailto:Rob.Hunter@theclearinghouse.org] 
Sent= Tuesday, October :tg, 20:t0 4::14 PN 
To; Broome, Lissa L 
Subject-" The Clearing House -- .lob Opening 
Lissa: Hope you are doing well. We are looking to hire an experienced payments and bank regulatory lawyer in our Winston Salem Office. Please let me know if 

you think of anyone that might fit the bill. 

Warm regards, 

Rob 

Robert C. Hunter 

Senior Vice President & Senior Counsel 

The Clearing House Payments Company L,L.C, : Office 336.769.53:14 : Fax 336.769.5355 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 10:13 PM 

~gmail.com>; ~gmail.com> 

Oops. Seut too soou. FW: Career Luncheon 

Thales, We will be in Room 5046 Lunch will be provided The attorneys who will be there are: 

Tony Gaeta, Gaeta & Eveson, Raleigh, http:/i;vw;v.bal~lawnc.com/index.php?file webpagesi;vebpage&pageurl anthony-gaeta-ir 
Joe Smith, NC Cormnissioner of Banks, Raleigh, http:/i;vw;v.nccob org/NCCOB/Researchers/CommissionersPage/ 
Matt Cordell, Ward and Smith, New Bern, http://www.wardandsmithcom/attorneys/matthew%20a%20cordellasp 
BrianMeacham, Smith Anderson, Raleigh, http://www.smithla;v.co~rdsap.cfm?pn pro&spn lawvers&lawwerid 49 
Farrah Lisa YVhitley-Sebti, Alston + Bird, Raleigh, 
http://www.alston.con~’farahlisa sebti/ 

We may have 5-6 other students join us from the student body and my banking law class. If you can send along a picture, short bio, and resume for those students on this list ;vho didn’t 
indicate the?, were attending in Charlotte, that would be great. We can put it together and get it out to the attorneys in advance. 

Please stress to the students, that it’s important to attend if they have said they will be there, although we understand family illnesses and so on. Hopefully, this time commitment is short 
enough that those who have cotranitted will be there 

thought it went well to&U also I’ll send an eval Jk)rm Kerr), sent to the students last year and I’ll get some feedback from the attorneys in attendance 

Thanks to both of you for your help in organizing today and next week 

Enjoy the rest of fall break 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: [mailto: ~gmail.com] 
Sent: Thursday, 6:08 PM 
To: Broome, Lissa L 
Subject: Career Luncheon 

Professor Broome: 

The list of students interested in attending is attached. The deadline to let rae know was 5:00 today-, so I ara not expecting any additional responses. Could you let me kno~v what room it will 
be in so I can send an email out to the listsetw? Also, will lunch be provided or should I arrange something with journal funds? 

Thaak you for arranging evewthing today. I thought it went very well. 

Sincerely, 

~unc. edu 
.~alunmi.unc. edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 22, 2010 8:37 AM 

Kimbrough, Julie L <jlkimbro@email.unc.edu:~ 

Let me know when you’re in 

Hi Julie - Thanks for picking up yesterday. Let me know when you’re free for me to stop by. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

i~i http:!lwww, law, unc,edu!images/news!media/bankingfinance 
, web542,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 22, 2010 1:19 PM 

Kimbrough, Julie L <jlkimbro@email.unc.edu;~ 

1~:;: Let ~ne know when you’re in 

Thanks, Julie. 

You have a great weekend too. 

Lissa 

{.issa I.. Broome 

Wachovia Professor of Banking Law 

Director, (>:rater ~or Banking and Finance 

U NC School of Law 

Cg#33~, Van Hecke-WeLtach I-tat~ 

Chapel H~, NC ~/_ 99--_,3~0 

919.9~Z706~ 

http:iiwww.law.unc.edu/centers/bankh~g 

~.~.~ hti~:,%vww law.uric adu/imaf~es,’news/m~dia,’bankingD~ance 
web 542 ~pg 

From: jlkimbro@email.unc.edu [mailto:jlkimbro@emaiLunc.edu] 

Sent: Friday, October 22, 20J.O i:08 PM 

T~-" Broome, Lissa L 
Sul~ject; Re: Let me know when you’re in 

Hi Lissa, 

I a,n attending the open access journals conference at Duke today. I will tw to find you on Monday if you are a, ound. Hope you a2ll have a great weekend. 

Julie 

Sent via BlackBer~’ by AT&T 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: Frk 22 Oct 2010 08:36:58 -0400 

To: Kimbmugh, Julie L@kimbro@em~l.unc.edu> 

Subject: Let me know when you’re in 

Hi Julie -Thanks for picking up yesterday. Let me know when you’re free for me to stop by. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

iNi http:l/~ww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 22, 2010 1:21 PM 

Lewis, Brian D <bfia~-lewis@unc.edu-~ 

1),22: ’][’he Clearing House -- Job Opening 

Thanks, Brian. Some ot: [hem are rny former RAs and some are already in my banking class. Iql give them a ho]~er. 

Ussa t.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~p:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Lewis, Brian D 
Sent: Friday, October 22, 20:t0 1::tl PM 

To: Broome, Lissa L 
Subject: RE: The Clearing House -- Job Opening 

bu,: didn’t iist beieg on the bankiegjoureal (we l:ig~ed that ti~ose folks wo~Id already know about the iunch}: 

Hope ti~at helpsi By the way~ my staff and i were once again impressed with the career trek event as well as the materiais that were given to the attorneys there 

abou[ ot~r JuJ,.r~ :,, ~, ~ hard ~ot me t< ~xpres~ it~s~: how rm~(:h we appreciate the ~: ,, H ,h,, ,,, ~, r , setth’~g a~ that ~p ’~:~uch a Lireat thh’~g For o~.~r sb.~de~ts and 

[or the ~aw school. ’rhanks~ 

Brian 

F~m= Broome, Lissa L 
Sent= Thursday, Oc~ber 21, 20~0 5:38 PN 

Te~ Lewis, Br~an D 
Su~ject~ RE: ~e Clearing House -- Job Opening 

5 or so spots. Today’s event in Chark)tte were: very well. Moore & Van AHen ~s m~:erested ~n one of our Unfortunately, (:ouk~tYt make it today, but 

[hey saw h~s resume and wan[ me to have hirn contact them. 

L~ssa 

[issa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or Banking and Finance 

U NC Schoo~ of Law 

CB#33~, Van Hecke--We[tach I-ta]~ 

Chapel Hi~, NC 27599-~380 

919.962.7086 

http:i!www.law.unc.edu/centers/banking 

~.~.~ http:,%~ww law.ur~cedu,’images,’news,’media,’banking~k~ance 

web 542 JP9 

From: Lewis, Brian D 
Sent: Thursday, October 2:t, 2010 :t0:58 AM 
To: Broome, Lissa L 
Subject: RE: The Clearing House -- Job Opening 
Thanks, [issa. We’il be happy to post the job for akm~;i to see. I’H talk w~th my staff abo~t which students may be ~nterested hs attending the k~nch~ How mary 

spots will ~,o~ have (approx}? 

~m= Broome, Lissa L 
8ent~ Wednesday, October 20, 2010 9:11 P~ 

To~ Lewis, Brian D 
Subject: ~: The Clearing House -- Job Opening 

Brian -Can Vo~ pos~: ~:h~s job on our newsk~:ter for akEms seeMng employment? ~ aasume we haw~ one A~so, please forward to arwone you ~mow who may be 

in[crested. 

~n addition to our career trek to Charlotte tomorrow, we are also hosting a career kmch for bankin~journal studenLs here at the law schoo~ on October 28 w~th 

attorneys from Tr~angfe area employers. ~’1f have some spots ~:or sLudents k~ my banMng class and I’d ~e happy to ~nvite other members of the studenL body (not on 

the Banking journal or ~n my BanMng class) that you th~nk might be ~nterested. [et me know who ~ should contact. 

We attached o~r Charlotte ith~erary and the document we drculated to the lawyers ~n attendance~ 

Thanks, 

Ussa 

L~ssa L Broome 



Wachovi~ Pro~essor of [~anking Law 

Director, Center t:or Banking and Finance 

UNC Schoo~ of Law 

CB#:~380 Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3:]80 

9].9,962,7066 

~ http:I/www Jaw un,:z edulh~ages/newslmedia/banking~r~ance 

web 542 jpg 

From: Rob.Hunter [mailto:Rob.Hunter@thedearinghouse.org] 
Sent= Tuesday, October :19, 20:10 4::14- PH 
To= Broome, Lissa L 
Subject= The Clearing House -- Job Opening 
Lissa: Hope you are doing well. We are looking to hire an experienced payments and bank regulatory lawyer in our Winston Salem Office. Please let me know if 

you think of anyone that might fit the bill. 

Warm regards, 

Rob 

Robert C. Hunter 

Senior Vice President & Senior Counsel 

The Clearing House Payments Company L.L.C. : Office 336.769.5314 : Fax 336.769.5355 



LISSA LAMKIN BROOME 
Wachovia Professor of Banking Law 

University of North Carolina at Chapel Hill 
School of Law 

CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

lbroome@email.unc.edu 
919-962-7066 

Employment 

University of North Carolina at Chapel Hill, School of Law 
Wachovia Professor of Banking Law (July 2004-present); 
Professor of Law (July 1993-present); 
Director, Center for Banking and Finance 

Steering Committee, Board of Advi sors for the Center (July 2000 - present) 
Director Diversity Initiative Working Group (2003 - present) 

Associate Dean for Academic Affairs (1993-95); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Secured Transactions. Formerly: Securitization, Contracts, and 
Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall Master 
Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall Award for 
Excellence in Teaching (1986, 1992, 1995 & 1998) (by vote of the third-year class); 
Chancellor’s Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Banking Instimw Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, banking 
regulation, and commercial litigation). 

Law Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit (1981- 
82). 

Education 

Juris Doctor, Harvard Law School, cure laude, 1981. 

Activities: Editor, HarvardLaw Review (1979-81); Legal Methods Instructor (1979) 
(legal research and writing course for first-year students). 



Lissa Lamkin Broome 
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Bachelor of Science, University of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 
to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Service Activities: Cases and Materials (with Jerry 
W. Markham) (975 pages) (4th ed. 201l 1 forthcoming) (3d ed. 2008, 2d ed. 2004, 

1st ed. 2001). 
Teacher’s Manual (2008, 2004, 2001). 
Selected Statutes and Regulations (2011 edition forthcoming) (2007, 2004, 

2001). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 
and Bruce A. Markell) (LexisNexis 2004). 

Teacher=s Manual (75 pages) (LexisNexis 2004). 

Electronic Publication 

Teach Yourself the UCC: Article 9 - Secured Transactions (with Stephen D. 
Councill) (Center for Computer-Assisted Legal Instruction 1999). 

Book Chapters 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec), to be published in 2010. 

William E. Jackson, III, The Future of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Ovew’iew of Maj or Legislative 
and Regulatory Changes Affecting the Depository Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 1998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
Experience (published in Financial Modernization After Gramm-Leach-Bliley 

203-24 (LexisNexis 2002). 
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Law Review Articles 

Dangerous Categories: Narratives of Corporate Board Diversity, North Carolina 
Law Review (forthcoming 2011). 

April 116, 2010, UNC School of Law Conference "Board Diversity and 
Corporate Performance: Filling the Gaps" 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
Gonzaga Law Review (forthcoming 2011). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary_ Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinary_ Government Interv’ention to 
Bolster Bank Balance Sheets, 13 North Carolina Banking Institute 137 (2009). 

Signaling Through Board DiversiW: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 
(2008). 

The First One Hundred Years of Banking in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 
Paul J. Polkin~, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institute 119 (2004). 

Framing the Inquiry: The Social Impact of Project Finance, A Comment on 
Bjerre, 12 Duke Journal of Comparative and International Law 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Blilev Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Bankruptcy Appeals: The Wheel is Come Full Circle, 69 The American 
Bankruptcy Law Journal 541-49 (1995). 

Redistributing Bank Insolvency Risks: Challenges to Limited Liability in the 
Bank Holding Company Structure, 26 University of California, Davis Law 
Review 935-1004 (1993). 
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Other 

Bank Holding Company Acquisitions of Savings Associations, 59 Fordham Law 

Review S111-S154 (1991). 

The Influence of Enhanced Thrift Institution Powers on Commercial Bank 

Geographic Expansion, 67 North Carolina Law Review 795-853 (1989)~ 

Payments on Long-Term Debt as Voidable Preferences: The Impact of the 1984 
Bankruptcy Amendments, 1987 Duke Law Journal 78-122. 

Note, Tenure and Partnership as Title VII Remedies, 94 Harvard Law Review 457 
(1980). 

Publications (2000 - present) 

In Remembrance: Donald F. Clifford, Jr. (with John C. Boger), 87 North 

Carolina Law Review 1007 (2009). 

Donald F. Clifford: In Memoriam, 13 North Carolina Banking Institute 1 (2009). 

Foreword: Celebrating Ten Years of the North Carolina Banking Institute, 10 
North Carolina Banking Institute i (2006). 

A Short History_ of Banking, A Festival of Legal Learning, The University of 
North Carolina School of La~v (9-page manuscript). 
Presentation: Chapel Hill, North Carolina, February 2, 2007. 

Structural Changes in the Banking Industry, in the Last Decade, A Festival of 
Legal Learning, The University of North Carolina School of Law (11-page 
manuscript). Presentation: Chapel Hill, North Carolina, February 10, 2006. 

UCC Article 9 B Priorities, A Festival of Legal Learning, The University of North 
Carolina School of Law (16-page manuscript). Presentation: Chapel Hill, North 
Carolina, February 11, 2005. 

New Developments in Banking: Preemption and the Future of the Dual Banking 
System, A Festival of Legal Learning, The University of North Carolina School 
of Law (15-page manuscript). Presentation: Chapel Hill, North Carolina, 
February 13, 2004. 

A Primer on Securitization, A Festival of Legal Learning, The University of 
North Carolina School of Law (18-page manuscript). Presentation: Chapel Hill, 
North Carolina, February 7, 2003. 

Developments in Banking Law -- 200 l, A Festival of Legal Learning, The 
University of North Carolina School of Law (11-page manuscript). Presentation: 
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Chapel Hill, North Carolina, February 8, 2002. 

The Gramm-Leach-Bliley Act: An Overview’, (with Jerry W. Markham), Back to 
the Fundamentals: Insurance Regulation, Broker Dealer Regulation, Investment 
Adviser Regulation (9-page manuscript). Presentation: Washington, D.C., 
November 10, 2001. 

Functional Regulation at Work, The New World of Financial Services (6-page 
manuscript). Presentation: New York, New York, February 27, 2001. 

The Gramm-Leach-Bliley Act One Year Later: Has It Revolutionized Financial 
Services? A Festival of Legal Learning, The University of North Carolina School 
of Law (11-page manuscript). Presentation: Chapel Hill, North Carolina, 
February 9, 2001. 

Additional Professional Presentations or Panels (2000 - present) 

"Gender Disparity in Public Service," Rising to the Challenge: Women in Public 
Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

"Corporate Board Diversity and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25,2010. 

"Overview-of the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’ s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 16, 2010. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 

"Fostering Relationships Between Faculty and Development Officers," 2010 
Development Retreat, July 30, 2010. 

"Reflections on the Financial Crisis," UNC School of Law Alumni Reception 

hosted by McGuire Woods, Charlotte, NC, April 28. 2010. 

"Financial Reform Legislation," Robinson, Bradshaw, and Hinson dinner, 
Charlotte, NC, February 22, 2010. 
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"Financial Reform" (with Tom Hazen), Festival of Legal Learning, Chapel Hill, 
NC, February 2, 2010. 

"Financial Regulatory Reform Legislation," East Chapel Hill Rotary Club, Chapel 

Hill, NC, December 11, 2009. 

"Reflections on the Financial Crisis," UNC School of Law Alumni Reception 
hosted by Skadden, New York, NY, November 30, 2009. 

"The Financial Crisis: The Government’s Response," Carolina Living Legends, 
Chapel Hill, NC, November 116, 2009. 

Questions and Commentary for a Federalist Society presentation by Fred Smith, 
the founder of the Competitive Enterprise Institute, "Was the Financial Crisis 

Caused by Deregulation - or Too Much Regulation," UNC School of Law, 
October 28, 2009. 

"Developments in Financial Services Regulation" for the 18t~ Annual CLE 

Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Financial Regulatory Reform" (with Professors Tom Hazen and Saule 
Omarova), Festival of Legal Learning, Chapel Hill, N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival &Legal Learning, Chapel Hill, 
N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (with 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 19, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law, 
Chapel Hill, N.C., November 13, 2008. 

"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 
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"The Financial Crisis Roundtable," UNC School of Law, Chapel Hill, N.C., 
October 6, 2008. 

"Board Diversity," (with Kim Krawiec): Duke School of Law Seminar, October 
25, 2008; Festival of Legal Learning, UNC School of Law, February 1, 2008 

"Broadening Board Diversity," at Sarbanes-O×ley: What You Need to Kno~v 
Five Years Later, Lorman Education Services, Raleigh, N.C., September 20, 
2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 

2007. 

ASecurity Interest Priorities Under Article 9 of the UCC, @ 29th Annual 

Bankruptcy Institute, Pinehurst, N.C., Nov. 10, 2006 (17-page manuscript). 

AUCC Article 9 Priorities and Preferences in Bankruptcy, @ 112th National 

Convention &the Commercial Law League of America, Asheville, N.C, July 
2006 (26-page manuscript). 

?~Bank Audit Committee Responsibilities, @ RBC Centura Bank Audit Committee, 
Raleigh, N.C., December 12, 2005~ 

~Security Interests: Priorities and Preferences, @ Commercial La~v League of 
America and the Southern Region Members= Association, 43rd Southern Meeting, 

Charleston, S.C., October 1, 2004 (26-page manuscript). 

~v]utual Funds Market Timing and Related Inquiries, @ American Bar 
Association, Banking Law Committee annual meeting, Washington, D.C., 

November 7, 2003. 

~State Enforcement Actions: Merrill Lynch Stock Analyst Settlement and 
Others,@ American Bar Association annual meeting, Joint Meeting: Securities 
Activities and Trust Investment Services, Washin~on, D.C., August 11, 2002~ 

b~Banking 101, @ North Carolina Bank Directors= College: Chapel Hill, NC, July 
31, 2003; Chapel Hill, NC, January 20, 2003; Greensboro, N.C., August 1, 2002. 

~Who=s Afraid of the Big Bad Wolf?. @ (a discussion of the federal charter option 
for insurance companies), American Bar Association annual convention, Torts 
and Insurance Practice Section, Chicago, Illinois, August 6, 2001~ 

ARevised Article 9, @ Festival of Legal Learning, Chapel Hill, North Carolina, 
Februa~T 4, 2000. 
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Academic Conference Planning 

Board Diversity and Corporate Performance: Filling in the Gaps (with John M. 
Conley and Kimberly D. Krawiec), April 116, 2010, UNC School &Law, Chapel 
Hill, NC. (papers to be published in the North Carolina Law Review). 

Continuing Education Course Planning 

Annual North Carolina Banking Institute (since 1997). 

Podcast: Wachovia Bank N.A.v. Watters, posted after April decision by 
U.S Supreme Court in this case 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003) 

(with the North Carolina Office of the Commissioner of Banks). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly ~vith Professor Donald Clifford or Professor Adam 

Feibelman). 

The Dan K. Moore Program in Ethics, Chapel Hill, N.C., (annually beginning in 

2002) (with Professor Thomas Hazen). 

Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

USA PATRIOT ACT: Privacy versus Security in a Post-9/11 World, February 28, 

2004 (with the North Caro#na Journal of International Law and Commercial 
Regulation)~ 

Business Method Patents and Financial Services, Sea Island, GA, April 3-5, 2003 

(with The Federal Reserve Bank of Atlanta). 

Emerging Issues Forum: Clarity in Off-Balance Sheet Financing and Accounting, 
Washington, D.C., May 13, 2002~ 

Back to the Fundamentals: Insurance Regulation, Broker Dealer Regulation, 
Investment Adviser Regulation, Washington, D.C., November 8-10, 2001; Miami, 
FL, February 17-19, 2003 (with the American Bar Association). 

The New World of Financial Services, New York, New York, February 27, 2001 
(~vith the Securities Industry Association). 
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Professional Affiliations 

Admitted to practice law: 

American Law Institute. 

Georgia, 1982; North Carolina, 1990. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisory Member, 1995-present). 
Ad Hoc Group to Increase Diversity (2007-09) 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - present). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law- Committee, Vice Chair, Subcommittee on Law 
school Teaching). 

North Carolina Bar Association. 
Diversity Task Force, 2008-10 
UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC Institute 
Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 

Chair, 1998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 
Executive Committee, 1996-99 

Section on Financial Institutions and Consumer Financial Services 
Chair, 1994 
Executive Committee, 1999-2001 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry 
Markham, co-founder) (2010-present). 

Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee, 2006-09. 

Financial Services Exchange (j oint venture of Kenan-Flagler Business School, 
UNC-Charlotte, and Queens College) (Think Tank, Grant Proposal Selection 
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Committee, 2001-03). 

Center for Computer-Assisted Legal Education (Fellowship Recipient, 1995). 

University Service 

Faculty Athletics Representative (beginning July 1, 2010). 
Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (term expires 2011) 
Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10). 
Institutional Conflict of Interest Committee (2008-present). 
The Parr Center for Ethics, Advisory Board (2005-09). 
The Carolina Club, Board of Directors (2004-06). 
Academic Support Program for Student-Athletes, Advisory Committee (2009 to 
present). 
Ad Hoc Committee to Review Student-Athlete Drug Testing Policy (2009 to 
present). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admissions and Academic Support 

(chair, 1999). 
Advisory Board for the Academic Support Program for Student-Athletes (1991- 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 
Ethics Advisory Committee of the Institute for Arts & Humanities (2001-2004). 
Advisory Committee on Information Technology (1994-96). 
University Hearings Board (1984-1996). 
Campus Campaign for Carolina (Volunteers Team and Co-Division Leader, 1992- 

93). 
American Association of University Professors, UNC-CH Chapter (Secretary, 

1991-93). 
Committee on Student Conduct (1989-91). 
University Insurance Committee (1986-89). 

Law School Service 

Academic Affairs Committee (1991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
Dean’s Advisor3, Committee (1988-89, 1993-95, 2008-101). 
Curriculum Review Committee (ex officio, 2008-09) 
Law School Dean Search Committee (2005-06). 
Dean=s Advisory and Strategic Planning Committee (2004-05). 
Ad Hoc Committee on LLM Program (2003-04). 
Self-Study Committee (chair, 1999-2000). 
Chancellor’s Scholars Selection Committee (1992, 1994-95). 



Lissa Lamkin Broome 
Page {PAGE } 

Chancellor’s Scholars Advisory Committee (1992-96). 
Davis Society Selection Committee (1992, 1994-2000). 
Judicial Clerkships Committee (1991-93; 1988-89). 
Curriculum Review Committee (1989-91). 
Personnel Committee (1986-88). 
Readmissions Committee (1985-87). 
Placement Committee (1984-86). 

Revised: October 22, 2010. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 22, 2010 2:22 PM 

~email.unc.edu> 

1~: Career Trek 

IVly pleasure. 1 learned a lot too. You got a lot of work done in the van’. Good job. Er~joy the rest of your break. 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: [mailto: (f~!email.unc.edu] 
Sent: Friday, October 22, 2010 2:21 PM 
To: Broome, Lissa L 
Subject: Career Tr& 

ProIl Broome, 

Thanks very much for organizing (and driving for) the Career Trek I really 
enjoyed getting some insight into career possibilities in this area of law, 
and getting some encouragement from the speakers about the current job 
market. It was certainly worthwhile for us students, and I appreciate your 
taking the day to shepherd us down there. 

Thanks agmn - 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 22, 2010 6:31 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: FS WRN 11043161; Completed; Motor Pool Lease, Driver: lissa 1 broome 

FYI I have already completed the survey 

Lissa L Broome 
Wachovia Professor of Bar, king Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bal~in~ 

..... Original Message ..... 

From: Mo torPool @[¢AC. UNC. EDU [mailtn:Mo torPool (@FAC. UNC. EDU] 
Sent: Friday, October 22, 2010 9:47 AM 
To: Broome, Lissa L 
Subject: FS WRN 11043161; Completed; MiXor Pool Lease, Driver: lissa I broome 

’]?he following work request, associated with your Carolina Motor Pool rental has been completed. 

Description ................ Motor Pool Lease, Driver: lissa I broome 
Reservation Number ......... 41482 
Vehicle .................... 2004 FORD E350 
Reserved on ................ 10/14/2010 
Reserved [’or ............... 10/20/2010 - 10/21/2010 
Work Request Number (WRN). 11043161 

We hope that the use of a Carolina Motor Pool vehicle was a good experience, and would ask you to please take a moment and click on the link below to let us know your thoughts We 
greatly value your opinion and appreciate your help in improving our level of service If you have questions regarding this rental from the Carolina Motor Pool please contact us at 962-6676. 

http ://ww~v.f ac. unc. edu/MotorPoolSt~,~ey/index.aspx? ¥VRN 11043161 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 22, 2010 10:13 PM 

Melanie Bostic <MBostic@NCBAR.ORG> 

I~E: Rising to the Challenge - Women in Public Office - hnportant Speaker hffonnation’. 

Melanie ---Thanks for your help on this program. No e×penses. 

Lissa L groome 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~I, NC 2759g-3380 

919.962.7056 

ht/p:/iwww.law.unc.eduicentersibanking 

::N:: h~tp:i/w~ law.unc eduiin-~ages/newsimediahaankklgfinance 
web 542.1pg 

From: Melanie Bostic [mailto:MBostic@NCBAR.ORG] 
Sent; Monday, October 18, 2010 3:32 PM 
To; cbeasley@coa.state.nc.us;       @mindspring.com; Luger, Laura 13; muriel.k.offerman@ncesc.gov;        ~yahoo.com; dross@styerskemerait.com; 

@nc.rr.com; 8roome, Lissa L; jbrobst@nccu.edu 
�::¢-" DTINDALL@WYRTCK.COM; jaterry@wcsr.com; srace@hedrickgardner.com; mnrusher@hunton.com; David Bohm; ehopkins@raleighlawfirm.net 
S..bject; Rising to the Challenge - Women in Public Office - Important Speaker Information! 
Good Afternoon ! 
Thank you for agreeing to serve as a speaker and/or panelist at "Rising to the Challenge - Women in Public Office" on Friday, October 22, 2010 at the NC Judicial Center 

(Administrative Office of the Courts building). We are looking forward to a great program, and we are grateful to have you participate! In anticipation of Friday’s program, I would 
like to remind you about some important information so that you are well-prepared and t~ady to go for Friday morning. 
1. If you are not planning to attend the entire CLE (which begins at 9:00am) please plan to arrive about 20 minutes prior to your scheduled time to speak to get checked in 
and receive a book. 
2. During your presentation, if you receive questions from the audience, please repeat the question so that everyone can hear the question and your response. 
3. Please speak for the entire time you are scheduled. Ending the presentation early compromises advertised MCLE credit. If you see that you are running fast, please 
continue a question and answer period. 

4. If you are planning to use a Power Point presentation, please let me know so that I can let the NC Judicial Center know so that they can set the room accordingly. 
If you need directions to the NC Judicial Center, please click here: hffp://www.nccourts.orq/Courts/CRS/AOCAdmin/AOCMove/Directions.as9 
Attached to this email is the official program brochure, which contains Friday’s agenda. Please review the agenda and your topic(s) for which you are to speak on. If you have 

any questions about your presentation, please contact Diane Tindall at dtindall@wyrick.com or Evonne Hopkins at ehopkins@raleighlawfirm.net and they can assist you. 
Registration as of today: 42 (including speakers and planners) 
Again, we want to thank you for taking the time to participate in this informative and engaging program! We look forward to seeing you all on Friday! 
Warm regards, 
Melanie 
Nlelanie K. ~tostic 
Assistant Director of CLE 
Distance Learning/Programs 
CLE Sponsors and Exhibitors 
North Carolina Bar Association Foundation 

8000 Weston Parkway 
Cary, NC 27511 
Di~ct: 919-657-1569 
Toll Free: 1-800-228-3402 x 201 
Fax: 919-677-1774 
Ln___b___o__s_%c_’_@ _n___@_’_a__r_~__q _~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 24, 2010 4:09 PM 

@gmail.com> 

Pdg: Touching Base 

Hi 

Thanks for the update and the heads up. Vm sorry things didn’t work o~t at Peace, but it sounds like there are many wonderful possibilities out there for you to 

co~s~d~r, 

Fm >:?rt of ~;tay~ng on top of things, even though ~t’s been incredibly busy this fall. Thanks for your kind thoughts, 

Best o~: ~uck to you. ~’1~ ~et you know ~f anyone makes contact, 

[issa L Broome 

Wachov~a Professor of Banking Law 

Director, Center R)r BanMn~ and Finance 

U NC Schoo~ of Law 

CB#33~, Van Hecke--WeLtach 

Chapel H~, NC 

919.962.706~ 

http:iiwww.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww law, ur~c edu/h~ages,’r~ews/media,’bankh~gD~ance 
web 542 

From:           Ernailto:           ~gmail.com] 
Sent: Sunday, October 24, 2010 12:42 PM 

To: Broome, Lissa L 
Subject: Touching Base 

Hey’, Lissa. I hope you’re hanging in there and weathering the sto~:m. I can only imagine... 

I wrested to drop you a quick note m~d let you know I am actively looking for another job a~d that you axe on my list of references (of course!). Things have gotten 

ve~ lind at Peace a~d while I would like to be able to leave my cmrent position with ax~ offer in ha~d, it may not work out that way. Lots of craziness and it is difficult 
when I see so clearly that nothing is going to change and know for a fact it’s going to get a lot worse before the end of the year due to some pending announcements 

about faculty- that roll leave and programs that will be eliminated. I’m taking it day by day... 

The main mason I am emailing now is to tell you I interviewed for a position at Carolina on Wednesday -- the Director of Global Relations -- and I do not know if the 
committee’s next steps will include mt~mnce calls. I’m not even sure if I’m still in the running, but ifI am, they might do a reference check. Seaacch committees am rather 
mysterious sometimes. I would like veU much to get back to Carolina, and this position is an am~ing opportunity to be a part of communicating the UNC brand 
globally. Ron Strauss is chairing "the committee aM this position would report to him. He ~ems like a very thoughflnl mad pleasant man, and when considering one’s 
fittum boss, those axe nice impressions to have! The other members of the committee are Nancy Davis (who I know very well); Niklaus Steiner, director tbr the Center 
tbr Global Initiatives; Susin Scow, Associate Director of Development for Global Education; and Melm~ie Joyner, Director of Academic Personnel for the Provost’s 
Office. 

I’ve a]so applied to a position with the BCBSNC Foun&tion that is very appealing m~d an executive director of co,nmunications position at Duke’s Divinity School. I’m 
waiting to hear fi~om BCBS, but I do know my resume has been forwarded to the hiring manager at Duke. I’m also exploring the possibilities of a consultant’s position 
with a g~oup that does higher ed marketing for admissions as well as a possible tempomU position with a small agency in Raleigh. So... you might get a phone call or 
two from a diverse g~oup of employers! I will definitely let you know ifI think a call might be coming. 

I have joked with Jackie that you might need an assistant to support you through a]l that you am managing, and she brightened considerably a~d said "you never 

know!" ;-) 

Hope things settle down soon. For everyone’s sake. 

Mobile: I Work: 
Ema~l: k~i~gmail.com 

ProtEssional Profile: ~a~a~’.linkedin.com/in/ 

Home: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Sunday, October 24, 2010 6:04 PM 

Sharon Denton <Sdenton@ncbar.gov> 

I~E: October Meeting 

Hi Sharon --- Linfortunatety, I win not be able to rnake the October rneeting due to a conflict with another meeting at UNC that I need to attend. 

Hope things go well, 

Lissa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center ~:or ~anMng and Finance 

UNC Schoo~ of 

Cg#3380, Van Hecke-Wettach Hall 

Ch~pel H~N, NC 27599-3380 

919,962,706{5 

~ http:llwww law ur>a edulimageslnewsh~edialbanldngfmanc~, 

web 542 JP9 

From: Sharon Denton [mailto:Sdenton@ncbar.gov] 
Sent= Monday, October :[:l, 20:tO 12:28 PM 
To= charlotte-anne@mattoxdavisbarnhiN.com; GilI.Beck@usdoj.gov; victorb@legalaidnc.org; boydbj@campbell.edu; kbradley@law.duke.edu; Broome, Lissa L; 
tbrown@hunton.com; campbeNma@meredith.edu; collinsI@NCCU.EDU; ptaylor@charlottelaw.edu; joseph.n.crosswhite@nccourts.org;       ~nc.rr.com; 
hgdunn@poynerspruill.com; nancy.ferguson@ctt.com; efink@elon.edu; cfrancis@thefrancislawfirm.com; iwhankins@parkerpoe.com; anna@brokerandhamrick.com; 
mholt@kirby-holtcom;           @gmail.com; kkapp@WilNamsMullen.com; saraJincoln@lincolnderr.com; Meggett, Paul Anthony; rmont@ncdoj.gov; 
calvime.murphy@nccourts.org; Owens, Diane Elizabeth; Iouise@intelisure.com; celiap@legalaidnc.org; ~aoLcom; areed@ncdoj.gov; bjr@hcwb.net; 
mnrusher@hunton.com; alan.Schneider@cheshirepark.com; Isiler@jahlaw.com; cstell@lmlnc.com; @nc.rr.com; sherri.wall@highwoods.com; 
margaretwestbrook@klgates.com; frank_whitney@ncwd.uscourts.gov; ohm@nowlaw.com; Iwilliamso.n@gwattorneys.com; cwilloughby@co.wake.nc.us; 

@hotmail.com; awoodlief@elon.edu; hwodey@ncdoj.gov 
Subject: October Meeting 
Attached you will find the most updated schedule for our upcoming meetings at the Raleigh Marriott City Center. Also attached is an EDD$ memo regarding the posting of 
your electronic meeting materials. In the next few weeks, our staff will send out emails to advise committee members that materials have been posted and are available for 
viewing. ALL MEETING MATERIALS WILL BE POSTED BY OCTOBER :20. 
Please remember to let me know if you find you need a different arrival date as the Marriott will charge us for a "no-show" and cancel the remainder of your room reservations if 
you do not check-in the fiBt night of your reservation. 
The State Bar will have an information desk set up at the hotel near the meeting rooms if you need any assistance. See you soon. 

,$~aron q)e**ton, <Events 9Vianager 

5hrort~ CarotTina 3’tare <8ar 

919 719.-922.3 

s~u to~ @~ c6ar.~qov 

Please be advised that the contents of this message and any reply may be subject to disclosure under Nodh Carolina law. Informal ethics inquiries and advisories 
communicated via electronic mail are confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. Lawyer Assistance Program client communications via electronic 
mail are also treated as confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 24, 2010 8:10 PM 

~gmail.com’ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 24, 2010 8:11 PM 

~gmail.com’ 

IMG00012- 20101024-2003.j pg 

IMG00012-20101024-2003.jpg; IMG00010-20101024-2002.j pg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 24, 2010 9:03 PM 

Gibson, S. El~abeth <elizabeth gib~n@unc.edu>; Bryan, Patricia I, <plbrya~@email.unc.edu> 

I~E: Lissa’ birthday dimmer 

vote for Safffon unless Patdcia does not find it appealing. The menu looks like it has a number of vegetarian offerings. 

See you both soon! Happy birthday to Patricia. I can’t remember d~e exact day, but I think we’re in the neighborhood! 

[issa 

Ussa L Broome 

Wachovia Profes>:~r of Banking Law 

Director, Center for BanMng ~md Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach 

Chapel H~], NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h [[p:,A’~ww.la w u nc. _.d u, irr~a ges/n ews, rr~edia/ba n kk~gfin a nce 

web 542.p2 

From: Gibson, S. Elizabeth 
Sent: Sunday, October 24, 2010 8:44 PM 
To: Broorne, Lissa L; Bryan, Patricia L 
Subject: Lissa’ birthday dinner 

We have Lissa’s birthday dinner to look forward to this Friday. Here are my suggestions for restaurants (some old, some new): Saffron (Indian restaurant in 

East 54); One (at Meadowmont); Acme; Glasshalffull. I’d suggest that Lissa pick, subject to a veto of any restaurant by Patricia (for example, if Indian food 

is out). I’ll make a reservation since it’s Friday night. I’d suggest 6:30, but if later or earlier works better for either of you, let me know. 

I hope you both had a good break. The weather in the mountains was beautiful, as were the leaves. Too bad our break was only two days. 

I hope I see you tomorrow. 

Elizabeth 

S. El:[zabeth GJbsc:n 

Buzton Czaige Pzofessoz of Law 

b073 Van Hecke-Wettach Hall 

University of North Carolina at Chapel Hill 

C.B. # 3380 
Chapel Nili, NC 27599-3380 
phone: (919) 962-85@6 
~ax: (919} 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 25, 2010 9:11 AM 

Kimbrough, Julie L <jlkimbro@email.unc.edu:~ 

Pay and an invitation 

Hi Julie - 

is at school with me this a.m. and can bring by your pay from Thursday if you’ll let us know a good time for that. We’ll be leaving about 10:30 to go run some 

errands. 

One result is that he will not be able to attend Billy Elliott with us at the 

DPAC on Wednesday, November 10 at 7:30. Would you like to come with us as our guest? 

Thanks for your help last week. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

i~i http://v~vwlaw unc edu/images/news/media/bankingfinance 
web542,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 25, 2010 9:41 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&~2 

An invitation on November 10 

Hi Elizabeth - will not be able to join us on November 10 to see Billy Elliott at the DPAC. The performance is at 7:30. Would you like to come as our guest? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.iaw.unc~eduicentersibanking 

i~i http://www.law.unc.edu/irnages/news/media/bankingfinance 
" web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 25, 2010 9:51 AM 

becky.lykse r~;thomsonreuters.com 

Je~ry Markham < ~gmail.com> 

Ba~fldng Regulation -- Statutory Supplement 

Becky ---The Fed Ex package with the last half o[: Lhe sLatutory supplement is going out Loday [:or delivery Lomorrow afternoon. 

Thanks, 

~ssa 

Ussa L Broome 

W~chovia Professor of BanMng L~w 

Director, Center for gank~Rg and Finance 

UNC Schoo~ of Law 

CB#gBBO, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

::~:: h[[p:iiw~m~ law.uric eduiimages/newsimediB/b~nkir~gfh~ance 

web 542dpg 

Froml becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Senti Monday, October 25, 2010 5:47 AM 

Tol Broome, Lissa L 
Subjectl RE: Regulation of Bank Financial Service Activities, 4th ed--end!!! 

Quid< note--just to let you know that the package did not leave here until Friday rather than Thursday, so you may not receive it until tomorrow {Tuesday). 

Frera: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Senti Friday, October 22, 20:t0 7:24 AM 
Tol Lyksett, Becky (Legal) 
Subjectl RE: Regulation of Bank Financial Service Activities, 4th ed--end!!! 

Hi Becky--Should be no problem with this schedule. 

tissa 

Lissa L Broome 

W~chovia Professor of Banking l_~w 

Director, Center for Banking and Finance 

UN¢ School of Law 

CB#~380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3~80 

919.962.7056 

::~:: h[[p:iiw~m~ law.unc eduiimag~s/newsimedia/b~nkk~gfh~ance 

web 542dp2 

Froml becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent; Thursday, October 2:1., 2010 3:03 PM 
Tol Broome, Lissa L;            @gmail.com 
Subjectl Regulation of Bank Financial Service Activities, 4th ed--end!!! 

Dear Professors Broome and Markham and Ms. Peiffer, 

Today, October 2~L, 20:10, we are sending out to you the final pages for your Regulation of Bank Financial Service Activities, 4th ed. Final pages 465-:1033 

end are being sent UPS 2nd day for Monday delivery. The remainder of the final pages will follow as they are completed. 

Professor Broome will be receiving a master set and one dup set of final pages, Professor Markham and Ms. Peiffer will each be receiving ~ dup set of 

final pages. 

Please review the final pages making all corrections out into the margins. 

Please return the one-sided set of final pages to me by November 2. Please let me know if there will be a problem with this schedule. Please use your 

duplicate set of pages to create/update your index. Please have the electronic copy of the index to me by November 8. 

Pages can be returned to at the following address. 

Becky Lyksett 

Analytical Law Department D2-83 

Thomson Reuters 

6~00pperman Drive 

Eagan, MN 55:123 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 25, 2010 10:01 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edn> 

I~E: An invitation on Nove~nber 10 

Darn! Sorry you can’t rnake it. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking 

Director Center for Banking and Finance 

U NC School of law 

(::B#:3:-~80~ Van Hecke-Wettach Hall 

Chapel H~H, NC 27599-3380 

http:!iwww.law.unc.edu!centers!bank~ng 

::N:: h~p:/iwww.law u nc.ed u/ires ges/n ews/media/ba n Id ngf~n s nc~ 

From: Gibson, S. Elizabeth 
Sent; Monday, October 25, 2010 9:55 AM 
To; Broome, Lissa L 
Subject: RE: An invitation on November 10 

Boo boo. I really want to see it and was excited to get your invitatiom Unfortunately, I have to go DC that night for the annual meeting of the National Bankruptcy 

Conference. Thanks for thinking of me. 

F~m: Broome, Lissa L 
Sent; Monday, October 25, 2010 9:41 AM 

To: Gibson, S. Elizabeth 
Subject: An invitation on November 10 

Hi Elizabeth - will not be able to join us on November 10 to see Billy El~iott at the DPAC. The performance is at 7:30. Would you like to come as our guest? 

Ussa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC SchoN of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h~p:/A~.lawunc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 25, 2010 3:18 PM 

Nguyen, tta <hnguyen@nccob.gov> 

l~E: Thursday, Oct. 28, 3 pm 

Ha---Thanks for the invitation. Iplan Loattend. 

~.issa 
Lissa [.. groome 

W~ch.:_~ia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Nguyen, Ha [mailto:hnguyen@nccob.gov] 
Sent: Monday, October 25, 2010 3:16 PM 

To: Broome, Lissa L 
Subject: Thursday, Oct. 28, 3 pm 

Dear Lissa, 

I hope you are doing well. 

As you know, Mark Pearce is leaving us by the end of this week to work for the FDIC. We are throwing him a farewell party on Thursday, Oct. 28 at 3:00 pm (at the 

Quorum Center next to our building in Raleigh). I just wanted to invite you in case you have any time this Thursday. We’d be honored if you can attend. 

Thanks, 

Ha Nguyen 

9:19-733-0576 

NC Office of the Commissioner of Banks 
lh[s M(_~ssage (incl(sd[ng a~achments} is intended onlg for the ~d(m~fied Recipient(s} and mag contain h-dormi~8on that is confid(m~al purs(sant to N CG.S. ~99~553--99.&, 
244.050(i}, and 53-244.&20 alqdior is otherwise privileged If you are not the intended Rec~pi(~nt, you are her(~by notifi(~d that any use, copying or distribution of this Message 
(including attachments} is unauthorized and prohibited. ~f you haw~ received this Message in error, plei~se notify th~ Sender(~nguyen@nccob.gov) immediately and then delete the 
Messi~ge (including i~l attachments} from ~our computer. To the ext~mt that tNs communication is not otherwise priviieg~d or confid~mtial, it may be subject to the North 
Public Records Li~w lind may be disclosed to third parties. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 26, 2010 9:27 AM 

Florence Gatome- ~yaJ~oo.com> 

ILE: Thank you - Universi~ of North Ca~rolina 

Marld~am FIU.pdf; Gerding FIU.pdf 

Florence--This was easier than I thoughL Here are pdt:s t:o [he two articles that you requested. 

Safe travels 

I.issa 

Lissa L. 8roome 

Wacho~ia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

::~:: h[[[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/b~nkir~gf~nance 

web 542.ip2 

From= Florence Gatome [mailto:       ~yahoo.com] 

Sent= Monday, October 25, 2010 4:36 PM 

To= Broome, Lissa L 
(::c; Brandyn Campbell 
Subject= Thank you - University of North Carolina 
Dear Prof Lissa Bmome 
We thank you sincerely for the meeting this morning and assisting with providing directions to the School of Law. The meeting was greatly appreciated and very interesting. 
Thanks for the material you provided on the financial crisis and diversity. The journal and articles are very well written and researched. This afternoon I read the article you 
wrote on Government Investment in Banks and I found this article very interesting. 
I am also very interested in reading the two other articles on ’The Subprime Crisis - Some Thoughts on a Sustainable and Organic Regulatory System" by Jerry W. Markham 
and ’The Subprime Crisis and the Link between Consumer Financial Protection and Systemic Risk" by Erik F. Gerding. Would it be possible to obtain these two articles via 
email? 
Finally, congratulations on heading the Center for Banking and Finance. I was also very impressed by your profile and happy to meet a woman in a senior position in 
academia. Thanks too for sharing strategies for achieving gender (and diversity) balance in organisations. 
I wish you well and welcome you to visit Kenya soon. 
Best Regards 
Florence 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 26, 2010 9:50 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

l~W: Resume 

ResumeLissaBmome.doc 

This is one of the resumes we’ll ;vant to incorporate into the pdfwe’re doing for Thursday’s lunch. We’ll talk more ;vhen we meet today- before lunch 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel }{ill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From:    [mailto: ~email.unc.edu] 
Sent: Monday, October 25, 2010 4:03 PM 
To: Broome, Lissa L 
Subject: Resume 

Hi Professor, 
Please pardon the slight delay, if it’s possible to circulate ray CV then great! Thanks so much! 

Hi -- You’re in. If you’d like me to circulate your resume in advance to the attorney-s who will be present on Thursday, please send me an electronic copy by Monday at 2:00. 

Thanks. 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L2qC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/banking 

..... Original Message ..... 

From:     [mailto:    @email.unc.edu] 
Sent: Friday-, October 22, 2010 6:29 PM 
To: Broome, Lissa L 
Subject: Important Class Almouncments including Cancellations and Make-Ups: 
LAW        FALL 2010 

Hi Professor, 
I would like to attend the event! 

Friends -- 

Next ;veek’s assignments are: 
Wednesday, Oct. 27: 413-33; 438~/.) 
Thursday, Oct. 28: 440-42; 444-60 
Friday, Oct. 29: 462-73; 478-85 

I can take three more people into the banking law career discussion on 
Thursday, November 28 at noon (Room 5046). Please email me if you’d like 
to be included Five attorneys Iicom the triangle will be present to talk 
about their careers at Gaeta & Eveson, in-house at RBC Bank’s predecessor 
and now NC Commissinner of Banks, Smith Anderson, Ward and Smith, and 
Alston + Bird. 



Friday at noon, special talk and Q&A with Eric Spitler, O:t?Sce of 
Legislative and [ntergovernmental Affairs and Cousnelor to the Chairman of 
the SEC (and formerly in similar position at FD[C). 

so we \;~LLL HA’~’L4 CLASS on ER]I)AY, NO’~’L4MBER 12. We Cvill make-up the two 

classes I need to miss at noon (lunch provided) on Wednesday, November 3 

and 2Tmrsday, November 11. 

Hope you’re having an enjoyable break. 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 26, 2010 9:51 AM 

~email. unc.edu> 

I~E: Resume 

-- We should be able to include it. 

Thanks, 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 

..... Original Message ..... 

From:     [mailto:     %email.unc.edu] 
Sent: Monday, October 25, 2010 4:03 PM 
To: Broome, Lissa L 
Sutzject: Resume 

Hi Professor, 
Please pardon the slight delay, if it’s possible to circulate my CV then great! Thanks so much! 

Hi -- You’re in. If you’d like me to circulate your resume in advance to the attorneys who will be present on ~Ihursday, please send me an electronic copy by Monday at 2:00. 

Thanks. 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LR’qC School of Law CB#3380, Van Hecke-\Ver.ach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://wxvw, law.unc.edu/cent ers/bar~:ing 

..... Original Message ..... 
From:     [mailto:     gemail.tmc.edu] 
Sent: Friday, October 22, 2010 6:29 PM 
To: Broome, Lissa L 
Subject: Lmportant Class Announcments including Cancellations and Make-Ups: 
LAW       FALL2010 

Hi Professor, 
I would like to attend the event! 

Friends -- 

Next week’s assignments are: 
We&~esday, Oct 27: 413-33; 43843 
Thursday, Oct. 28: 440-42; 444-(-13 
Friday, Oct 29: 462-73; 478-85 

I can take three more people into the banking la~v career discussion on 
Thursday, November 28 at noon (Room 5046). Please email me if you’d like 
to be included. Five attorneys from the triangle will be present to talk 
about their careers at Gaeta & Eveson, in-house at RBC Bank’s predecessor 
and now NC Commissioner of Banks, Smith Anderson, Ward and Smith, and 
Alston + Bird 



Friday at noon, special talk and Q&A with Eric Spitler, O:t?Sce of 
Legislative and [ntergovernmental Affairs and Cousnelor to the Chairman of 
the SEC (and formerly in similar position at FD[C). 

so we \;~LLL HA’~’L4 CLASS on ER]I)AY, NO’~’L4MBER 12. We Cvill make-up the two 

classes I need to miss at noon (lunch provided) on Wednesday, November 3 

and 2Tmrsday, November 11. 

Hope you’re having an enjoyable break. 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 9:53 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Impol~x~t Class Announcments including Cancellations m~d Make-Ups: LAW’ .FALL2010 

Resume.dec 

Another resume [:or our packeL 
l.issa L 8roorne 
Wachovia Professor of Banking 

Director, Cent~:_~r for Banking ~md Finance 
U NC Schoo~ of 
.B#_,_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 
919.962.705~ 
http:!iwwwJaw.unc.edu!centers!banMng 

~ h [[p:,iw%~w.la w u nc. _.d u, ires ges/n ews, media/ha n k~r~gfin a nce 

From:             [mailto:       9gmail.com] 
Sent= Monday, October 25, 2010 1:02 PM 
To= Broome, Lissa L;       @gmail.com 
Subject= Re: Tmportant Class Announcments including Cancellations and Make-Ups: LAW 

Dear Professor Broo~ne, 

.FALL2010 

Thank you so much. I look forw~ard to it. Attached is tny resume. Thank you for circulating that as well. 

Sincerely, 

On Fri, Oct 22, 2010 at 6:27 PM, Broome, Lissa L <lbroome(i~email.unc.edn> wrote: 

GreaL "You’re dow~. lt"s ~ext Thursday~ October 2g~, If you’d like me to oh’curate your resume ~ advm~ce to those ~/tomcys who w~l~ be attending, ple~< send me an 

electronic ~ ers[oB by MoBday a~ 2:00. 
Thanks. Eqjoy the rest of your bre&~ 

Lissa I.. Broome 
Wachovm t roi)ssor of ],at~kin~ I.ax~ 
Director, Cen~er [br Bamldng and Finaz~ce 
UNC Schoo~ ofl.a~ 
CB~L~380, Van Hecke-.Wet~ach Ha~l 
Chapd Hill NC 2759%3380 
9199627066 

~N~ h[t[c:i/w~m~ law.unc eduiima£es/newsimediahcankklgfinance 
web 542.~p~; 

From:             mailto       ’~gmail corn] 

Sent: Friday, October 22, 2010 5:52 PM 
To: Broome, Lissa L 
Subject: Re: Impoltant Class Armouncments including Cancellations and Make-Ups: LAW 
Hi Professor Broome, 

I would like to attend the banking law career discussion on Nov. 28th. 

Thank~ 

FALL2010 

On Fri, Oct 22, 2010 at 3:29 PM, Lissa L Broome <[_b_.._m_9~:!!e__(_a~.ej n__ai[:._u£t_c_:_e_.~t_u_> wrote: 

Friends -- 

Next week’s assignments are: 

Wednesday, Oct. 27: 413-33; 438-40 

Thursday, Oct. 28: 440-42; 444-60 

Friday, Oct. 29: 462-73; 478-85 

I can taJ~e three more people into the banking lm~’ caaceer discussion on Thursday, November 28 at noon (Room 5046). Plea~ email me if you’d like to be included. 

Five attorneys t~om the triangle will be pre~nt to "talk abx~ ut their careers at Gaeta & Eveson, in-house at RBC Bank’s predecessor and now NC Commissioner of 

Banks, Smith Anderson, V~ ard and Smith, and Alston + Bird. 



Friday at noo~, speciaJ taJk mad Q&A with Eric Spitler, Office of Legislative mad Intergovenmaental Atthirs ~ad Cousnelor to "the ChaJ~rman of the SEC (and formedy in 

similar position at FDIC). 

so we WILL 

HAVE CLASS on FRIDAY, NOVEMBER 12. We will make-up the m,o classes I need to miss at noon (lunch provided) on Wednesday, November 3 m~d 

Thursday; November 11. 

Hope yoffre having an enjoyable break. 

University ofNorfla C~xolina 

School of Law 

J.D. Expected 

University of North CaJcolina 

School of Law 

J.D. Expected 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 9:57 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Resume pdf 

AnoLher resume for our packet 
l.issa L 8roorne 
Wachouia Professor of Banking Law 
Director, Cent~:_~r for Banking ~md Finance 
U NC S~:hoo~ of law 
.B#_,_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 
919.962.705~ 
http:!iwwwJaw.unc.edu!centers!banMng 

~ h [[p:,iw%~w.la w u nc. _.d u, ires ges/n ews, media/ha n k~r~gfin a nce 

From:            [mailto:        @gmail.com] 
Sent: Monday, October 25, 2010 9:56 AM 
To: Broome, Lissa L 
Subject: Re: 
Attached is my resume. Thank you! 

On Fri, Oct 22, 2010 at 3:49 PM, Brootne, Lissa L <J._[?._rR_gr_~e__(q~ej n__a_i_l_:._ar_t_c_:_e_gt_u_ > wrote: 
If yea wo~fld like, I will mcl~de year rcs~ rues i ~ the ~R~ [ se~d to ~he attot~eys aboul the studet~Ls atlct~din~ the l~cheo~, 1)~ I will t~cedto receive them lay 2:00 on 
Mon day. 

I issa L.. Broome 

Director, Cen~er [br B:mldr~g :rod Fina*~ce 
UNC School of Law 
CB~3380, Van Hecke-.Wet~ach 
Chape~ Hill NC 2759%3380 
91 

~N~ h~[~:iiw~ law.unc eduiimages/newsimedia/bankklgfinance 

web 542.~p9 

From:           [mailto:        ~Rmail:com] 
Sent: Friday, October 22, 20103:46 PM 
To: Broome, Lissa L 
Subject: Re: Important Class Announcments including Cancellations and Make-Ups: LAW .VALL2010 

Dear Professor Broome, 

I am interested in attending the discussion on Thursday to learn more about each attorney’s career path in banking law. I wish you the best in preparation for your 

and hope you are enjoying yonr breve as well. 
Best regards, 

On Fri, Oct 22, 2010 at 3:29 PM, Lissa L Broome <]__b_.._rR_9~:_~!e__(_a~.ej n__ai_l_:._%~_c_:_e_.£t_u_> wrote: 

Friends -- 

Next week’s &ssignments are: 

Wednesday, Oct. 27: 413-33; 438-40 

Thursday, Oct. 28: 440-42; 444-60 

Friday, Oct. 29: 462-73; 478-85 

I can taJ~e three more people into the banking law career discussion on Thursday, November 28 at noon (Room 5046). Plea~ email me if you’d like to be included. 

Five attorneys t~om the triangle will be pre~nt to taJ~k abx~ ut their careers at Gaeta & Eveson, in-house at RBC Bank’s predecessor and now NC Commissioner of 

Bin&s, Smith Anderson, Wind and Smith, and Alston ~ Bird. 

Friday at noon, specia~ taJk and Q&A with Eric Spitle~; Office of Legislative and Intergovemmental Afl&irs m~d Cousnelor to the Chairman of the SEC (and formerly in 

similar position at FDIC). 

so we WILL 

HAVE CLASS on FRIDAY, NOVEMBER 12. We will make-up the m,o classes I need to miss at noon (lunch provided) on Wednesday, November 3 and 

Thursday, November 11. 



ttope yoffre having an enjoyable breaJ~. 

UNC School of Law 

JD Candidate 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 9:58 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Resume doc 

Another r’esurne --. BUT bet:ore you pu[ this one in, ched< with me because I rnight be getting a [evised ve[sion to be included instead. 

~.issa L Broome 
Wachovh~ Pro[essor of gank~ng Law 
Director, Center [or £anMng and Finance 
UNC School of Law 
CB#33o~, Van Hecke--WeLtach 
Chapel H~I~, NC 27599-3380 
91%9622065 
http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ http:,%vww law.ur~cedu,qmages,’news/media,’bankingD~ance 

web 542 jpg 

From:         [mailto:          ~gmail.com] 
Sent: Saturday, October 23, 2010 5:41 PM 
Te: Broome, Lissa L 
Subject: Re: 

Pro£ Broome, 

Here is my resume. Let ,ne know if you would prefer it in a t DF x ersion. 

Hope you axe enjoying your weekend and thaa~k you for the a~icle last night! I found it very interesting. 

All the besl, 

On Fri, Oct 22, 2010 at 3:49 PM, Broome, Lissa L <lbvaome@email.unc.edu> wrote: 
It’you woukt like. I will include you~ resumes h} the h4b ~ se~x~ to ~he al~omeys about the stude,~ts a~te*~ding 1he luncheom but I will *~eed ~o ~ecei~ e them by 2:00 on 
Mo ~d ~y 
IB 
Lissa I., Broeme 
Wachov~a ProDssor o[ Ba*~king I .aw 
Director, Center lbr Bm*kit*g m*d Finance 
UNC Schoo~ of I,a~ 
CB¢~3380, Van Hed.~e&Vettach Ha~l 
Chapd Hill, NC 27599~33S0 
919.96Z 7066 
hRp:./iwx~s]aw.unc.edu/centem,’l~m~king 

~.~.~ h~p:,’/,,~ww law.unc edu,’images,’news,’media,’bunkh~gfinance 

web 542 

From:           [mailto:         @ &L&ajJ_=_c__9_L~ ] 
Sent: Friday, October 22, 20103146 PM 
To: Broome, Lissa L 
Sub jeer: Re: Impoltant Class Amaouncments including Cancellations and Make-Ups: LAW FALL2010 

Dear Professor Broo,ne, 

I am interested in attending the discussion on Thumday to learn more about each attorney’s career path in banking law. I wish you the best in preparation for your 
and hope you are enjoying yonr bre~£ as well. 

Best regards, 

On Fri, Oct 22, 2010 at 3:29 PM, Lissa L Broome <lbvaome@email.unc.edu> wrote: 
Friends -- 

Next week’s assignments are: 

Wednesday, Oct. 27: 413-33; 438-40 

Thursday, Oct. 28: 440-42; 444-60 

Friday, Oct. 29: 462-73; 478-85 

I can take three more people into the banking law career discussion on Thursday, November 28 at noon (Room 5046). Please email me if you’d like to [-e included. 

Five attorneys from the triangle will be present to talk about their caaceers at Gaeta & Eveson, in-house at RBC Bank’s predecessor and now NC Commissioner of 



Banks, Smith Anderson, Ward m~d Smith, a~d Alston + Bird. 

Friday at noon, special taJk m~d Q&A with Eric Spitler, Office of Legislative m~d Intergover~maental Atthirs and Cousnelor to "the Chairman of the SEC (and formerly in 

similar position at FDIC). 

so we WILL 

HAVE CLASS on FRIDAY, NOVEMBER 12. We will make-up the m,o classes I need to miss at noon (lunch provided) on Wednesday, November 3 m~d 
Thursday; November 1 h 

Hope yoffre having an enjoyable break. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 9:59 AM 

~gmail.com> 

I~E: Career Luncheon Add-On 

Hi .- It would be great to have these before the end of the day so Conrad can put into one file and send out to the attorneys participating 

We have 5 other (non-journal) students attending. 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: [mailto: (~r!gmaikcom] 
Sent: Friday, 4:43 PM 
To: Broome, Lissa L 
Subject: Career Luncheon Add-On 

Professor Broome: 

If possible, please add to your list I am compiling the bios and pictures now and will send those, as well as the resumes to you once I get them all. 

Sincerely, 

University of North Carolina School of Law 
JD. Candidate, Class of 

@uric. edu 
~alunmi.unc. edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 10:02 AM 

Lewis, Brian D <bfia~-lewis@unc.edu-~ 

12,2;: ’][’he Clearing House -- Job Opening 

Hi Brian ---We’ve go[                        a[tending along wi[h 3 others from my Banking Law class. I did no[ contact anyone else because we have 15 

attending from the 8anMng Journal, so we’re pretty full-up. Does anyone from the Career Office want to attend on Thursday at noon (Room 5046). ~f so, let me 

know today so we can order enough lunches. 

Thanks. 

L~ssa 

F~m= Lewis, Brian D 
8ent~ ~riday, October 22, 2010 l:ll PN 
Te~ Broome, Lissa L 
Su~ject~ RE: ~e Clearing House -- Job Opening 

Hi, [~ssa. l(a~;~ Glenr~-gYu~tt ran a sei~r~:h m our resume dat;~base on ff~e keyword "bankir~g" and pul~ed the fo~k~wing 2Ls ~md {~l.s who had banking on their resume 

b~.~t didn’t 5s~: being or~ d~e banking journ~fi {we 5gured that those fo~ks wouM ~firei~dy know about the hmch): 

Hope that helps! By the way, my staff and i were orate again impressed with the career trek e~,er~t as well as the materi,~is that were fii~,er~ to the attorneys there 

ahoy.d: our st~.~der;ts. }i:’s hard for me to express just hov,, r~[u~:h we appre~:~ate the effort ~:h~t v,,ent H~o se~Iff~g aJ~ that up. %su(:h a great thi~g for our students ;~nd 

for the ~aw 5~:hoo~. [hanks~ 

Bris~ 

F~m= Broome, Lissa L 
Sent~ Thursday, October 21, 2010 5:38 PN 
Te~ Lewis, Brian D 
Su~ject~ RE: ~e Clearing House -- Job Opening 

5 or so spo~:s. Today’s event in Chedo[:[:e went very well. IVloore & Van AHen ~s ~nteres~:ed m one o[ our Url[orl:u~ate]y, couMrr’t make it today, but 

they saw his resume and want me ~:o have him con~:act them. 

Lbsa 
L~ssa L groorne 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#Sg80, Van Hecke-Wettach Half 

Chapel Hill, NC 27599-3380 

919.962.70~6 

http:!iwww.law.unc.edu!centers!banMng 

~ h [[p:,i~’~%,w, la w u nc, _.d u, ires gesln ews, medialba n kk~gfin a nce 
web 542jp9 

From: Lewis, Brian D 
Sent: Thursday, October 2:t, 20:~0 :t0:58 AM 

To: Broome, Lissa L 
Subject: RE: The Clearing House -- Job Opening 

Thanks, [.issa. We’ll be happy to post tile job for alurmli to see. I’ll tall( with my staff about which students may be interested in attending the hJ~;ci]. How many 

%~ots will you hPA~e (P, pprox)? 

F~m= Broome, Lissa L 
Sent= Wednesday, October 20, 2010 9:ll PN 
Te~ Lewis, Brian D 
Su~ject~ N: The Clearing House -- Job Opening 
Brian- Can you post th~s job on our newsletter for a~ums seeMng employment? ~ assume we have one. A~so, please forward to anyone you know who may be 

interested. 

~t~ addition to our career trek to Charlot~:e tomorrow, we are a~so hosting a career ~unch for banking jourt~al students here at ~:he ~aw schoo~ on October 28 w~:h 

attorneys from THar@e area employers. 

the BsnMng journal or ir~ my ganMng class) that you thk~k might be b~terested. Let rne know who I should contact. 

Fve attached our Charlotte itinerary m~d the document we drculated to the lawyers h~ attendance. 

Tha]~ks, 

k~ssa 

L~ssa L Broome 

Wachov~a Professor of BanMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#33~:¢:?, Van Hecke.-We~:tach 

Chapel H~l~, NC 27599.-33~:~0 

919.962.705~ 

htt~;/!www:law.unGedu!centers!bapMng 



i.~.i ilttp:,’iwww law.uric edu,’images/news,’media/bankingfii~ance 

web 542 jpg 

From: Rob.Hunter [mailto:Rob.Hunter@theclearinghouse.org] 
Sent; Tuesday, October :[9, 20:[0 4::[4 PN 

To; Broome, Lissa L 
Subject; The Clearing House -- .lob Opening 

Lissa: Hope you are doing well. We are looking to hire an experienced payments and bank regulatory lawyer in our Winston Salem Office. Please let me know if 

you think of anyone that might fit the bill. 

Warm regards, 

Rob 

Robert C. Hunter 

Senior Vice President & Senior Counsel 

The Clearing House Payments Company LLC. : Office 336.769.5314 : Fax 336.769.5355 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 10:05 AN/[ 

~gmail.com> 

Resume for Thursday 

Hi       - If you’d like your resume to be included in the packet distributed to the lawyers who are coming for lunch, please send it on to me today or authorize 

me to use the one you sent me to send to Beth Whitehead in Hawaii. 

Thanks. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.http://www.law.unc,edu/centers/banking 

[ ~iI http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 11:36 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Resume tbr Thursday 

Resume ( !.pdf 

The final of the 5 resumes from Non-Journal 
l.issa L groorne 

Wachovia Professor of Banking Law 
Director, Cent~:_~r for Banking amt Finance 
U NC Schoo~ of taw 
.B#_~_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 
919.962.70~ 
http:!iwwwJaw.unc.edu!centers!banMng 

~ h [[p:,i~’~ww, la w u nc, _.d u, ires gesln ews, medialba n kirtgf m a nce 
web 542 ]pg 

From:          [mailto:        ~gmail.com] 
Sent= Tuesday, October 26, 2010 11:03 AM 
To= Broome, Lissa L 
Subject= Re: Resume for Thursday 
Dear Professor Broo~ne, 
I apologize for the late response. I would greatly appreciate it if you could send ,ny attached resume. Thauk you for taking your time to check in ruth ,ne. 

Best, 

On Tue, Oct 26, 2010 at 10:05 AM, Broome, Lissa I, <lbmome(a)email.unc.edu> wrote: 

Hi        If you’d like your resume to be included in the packet distributed to the lawyers who are coming for lunch, please send it on to me today or authorize me to 

use the one you sent me to send to Beth Whitehead in t tm~’aii. 

Thanks. 

LB 

Lissa L. Broome 

Wachovia t mfessor of Banking Law 

Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 
http://ww~Llaw.unc.edu, center~/banking 

i~i 
http:lA~vw.lawunc.edulimages/newslmedia/bankingfinance 

web 542.jpg 

Universi~ of No~k Carolina School of Law 

Juris Doctor Candidate, Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 2:09 PM 

becky.lykse r~@ thomsonreuters.com 

l~E: Stat Supp 

Yeah! 

Liss,~ L Broom÷ 

Wachovia Pro[essor of gankmg Law 

B’.irector, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~, NC 27599-3380 

919.9~X70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ httg:,%~ww law.uric edu,’images,’news/media,’bankh~gD~ance 
web 542 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Tuesday, October 26, 20:[0 :[:56 PM 
To: Broome, Lissa L 
Subject: Star Supp 

Hi Lissa 

The end if theStatSuppis on my desk!!! 

Thanks 

Pl’-sne 651 687-4198 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 2:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Resume NC.docx 

The Revised Resume for for Thursdsay. 
l.issa L groome 

Wachovia Professor of Banking Law 
Director, {::ent~:_~r for Banking ~md Finance 
U NC Schoo~ of Law 
CB#3g80, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 
919.962.70~6 
http:!iwwwJaw.unc.edu!centers!banMng 

~ h [[p:,iv~ww, la w u nc, _.d u, ima gesh~ews, media/ha n kingf m a nce 
web 542jp9 

From: [mailto: 
Sent: Tuesday, 

To: Broome, Lissa L 
Subject: Re: Re: 

Prof. Broome, 

Will you see if this title works? 

~gmail.com] 
12:46 PM 

On Tue, at 9:53 AM, Broome, Lissa L <lbroome(tbemail.unc.edu> wrote: 
Hi ~’ou cm~ list iL Let’s call you a Researc~ Fellow ~r the Center for Bar,ring at~d FinaJ~ce ~sist~g the Center’s Dh’ector with research o~ the Dodd-Frank 
Wal] Street Rei~rm aad Co~stm~er Prolecfiot} Act. ll’you can add flaa; to yore" resume and get it back to me ~his a.m, or early p.m we c;m mclude 1he reYised resame m 
o~r p~ckcts. 

IB 
LJssa [., Broome 
Wachov~a Prot~-ssor of Bm~king I .aw 
Director, Center l~r Bat*Mt*g at*d Finance 
L;NC Schoo~ ofI ,a~ 
CB~3380, Van Hecke-Wettach Hail 
Chapel Hill, NC 27599-3380 
9199627066 
hRp:/iwx~slaw.ut~c.edu/cente ~/t) ankJag 

~.~.~ h~p:,’/,,~v~v law.unc edu,’images/news,’media/bankh?gfinance 
web 542 ~pg 

From: mailto: 

Sent: Monday, 
To: Broome, Lissa L 
Subject: Re: 

Prof. Broome, 

12:55 PM 

sony for the additional email but I just realized I didn’t list the research I am doing ruth you in my resume. Did we decide on what title I would have for the Ix~sition, 

and if so, should I list it on my resume fl~is early on? 

Hope you had a great weekend! 

On Sak at 5:40 PM, tZ~.a._r_n_~J_!:.c_9..nA> wrote: 

Pro£ Broo~ne, 

Here is my resume. Let me know if you would prefer it in a PDF version. 

Hope you are enjoying your weekend and thank you for the article last night! I fotmd it ve~ interesting. 

All the besL 



On Fri,            at 3:49 PM, Broo,ne, Lissa L <J._~?._m_gr_l!e__(_a~e_!n__a_i_l_=_ar_t_c_:_e_gt_u_ > wrote: 
~[f yea wo~ld like, I will mcl~de year ces~ rues ] ~ the ~R~ 1~ se~d to the attot~eys abou~ the studet~s at~et~din~ the l~cheo~, 1)~ I will t~eedto receive them l~y 2:00 on 
Mon day. 

I issa L. t3roome 
Wachovm Proi)ssor of Bat~kin~ I 
Director, Cen~er [br Bamldr~g amd Fina*~ce 
UNC School of Law 
CB~3380, Van Hecke-.We~ac[~ Ha~l 
Chapel Hill NC 2759%33g0 
91 ~.962.7066 

~N~ h~[~:!A~ law.unc e,Ju!images/news!n-~edia/bankirlgfinance 

web 5.12.~p 

From: ]mailto ~gmail.com] 
Sent: Friday, :46 PM 
’ro: Broome, Lissa L 
Subject: Re: Important Class Announcments inc]uding Cancellations and Make-Ups: LA~, t;ALL 

Dear Professor Broome, 

I am interested in attending the discussion on Thursday to learn more about each attorney’s career path in banking law. I wish you the best in preparation for your 

and hope you are enjoying your break as well. 

Best regards, 

On Fri, 
Friends -- 

at 3:29 I?M, Lissa L Broome <[_b_.._m_gr_~!ef_a~.e_!n__ai~=_ur_t_c_:_e_.~t_u_> wrote: 

Next week’s assignments are: 

Wednesday, 413-33; 438-40 
Thursday’, 440-42; 444-60 
Friday, 462-73; 478-85 

I can taJ~e three more people into the banking law career discussion on Thursday,             at noon (Room 5046). Plea~ email me if you’d like to be included. 

Five attorneys ficom the triangle will be present to talk atx)ut their careers at Gaeta & Evemn, in-house at RBC Bank’s predecessor and now NC Commissioner of 

Bm~s, Smith Anderson, Wind and Smith, and Alston ~ Bird. 

Friday at noon, special taJk and Q&A with Eric Spitle~; Office of Legislative and Intergovelrm~ental Afihirs m~d Cousnelor to the Cha~rman of the SEC (and formerly in 

similar position at FDIC). 

HAVE CLASS on FRIDAY, 
Thursday, 

Hope you’re having an enjoyable breaJ~. 

We will make-up the m,o classes I need to miss at noon (lunch provided) on Wednesday, 

soweVv~LL 

and 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 2:11 PM 

~gma]l.com> 

Looks good. 

Lissa L Broome 
Wachovia Pro[essor of Banking Law 
Director, O:_mter k~r Banking and Finance 

UNC School of Law 
CB#33~, Van Hecke--WeLtach I-tat~ 
Cha#el H~, NC 27599-3380 
919,962,7065 
http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, ur;c edu,qmages/news/medis/bsnkh~gD;anc~ 

web 642 ~P9 

From: [mailto: 
Sent-" Tuesday, 
To-" Broome, Lissa L 
Subject-" Re: Re: 

Pro£ Broome, 

Will you see if this title works? 

~gmail.com] 
12:46 PM 

On Tue, at 9:53 AM, Broome, Lissa L <lbroome~emal.uuc.edu> wrote: 
Hi You ca~ list it. Let’s call yot~ a Research Fellow lbr the Center lbr Bm~kh~g ~d Finance assisting the CcnteFs Dkector w~th research on the [)odd-Frank 
Wall Street Refbm} and Consmner Projection Act If3ou can add thai to yot~r resume and get it back [o me this am. or early pro. vse can h}dude [he rev{sed restm}e h} 
our packets. 

LB 
I .issa L. Broome 
Wacho via P~oI)ssor of Banking [~v 
Director, Cemer ~])r Bm~kh~g m~d Fimmce 
[ JNC School o[ Law 
CB#3~8�~ Va~ tlecke-Wegach Hall 

Chapel HilL, NC 27599-3380 
919.962.7066 
hRp://wvxsv.laxv.unc.edu/cente~/banking 

~ h ttp:,i~’,~w.la w u nc. _.d u, ima ges/;~ews, media/ba n kk;gfin a rice 

From: [mailto 
Seut: Monday, 
To: Broome, Lissa L 
Subject: Re: 

Prof. Broome, 

~gmail.corn] 
12:55 

solD" ibr the additional mnail but I just realized I didn’t list the research I am doing with you in my resume. Did we decide on what title I would have ibr the position, 
and if so, should I list it on ,ny resume this early on? 

Hope you had a great weekend! 

On Sat, at 5:40 PM, d~gmaJl:co!n> wrote: 

Pro£ Broome, 

Hem is my resume. Let me know if you would prefer it in a PDF veBion. 

Hope you are enjoying your weekend and thank you for the aNcle last night! I found it veu interesting. 

All the best, 

On Fri, at 3:49 PM, Broome, Lissa L <!__bj3_?9_tr_Le_@_e___n!_aiLu__~!c_:__e__d_t!> wrote: 



If you would like, I will include your resumes 

LB 
I ~sa L~ Broome 
Waeho via P~oI)ssor of Banking 
Direct( r. Center tbr Bankm? and Finat~ce 

CB#3380, Van Hecke-Wegach Ha~l 
Cbape~ }{ilk, NC 27599-3380 
919.962.7066 
http://www.law, anc.edt~/centem~mrfldng 

~ 
http:!A,~,.law unc.edu!irr;ageslnews!rr;edialbank~r;gfinance 

web 5424p2 

2:(!0 

From: [mailto (~grnail.corn] 
Sent: Friday, 3:46 PM 
To: Broome, Lissa L 
Subject: Re: Important Class Announcments including Cancellations and Make-Ups: LAW .FALL 

Dear Prot}ssor Broome, 

I am interested in attending the discussion on Thursday to learn more about each attorney’s caaceer path in barfldng law-. I wish you the best in preparation for your 

and hope you axe enjoying your break as well. 

Best regards, 

On Fri, 
Friends -- 

at 3:29 PM, Lissa L Broome <lb~oome(a)email,unc~edu> wrote: 

Next week’s assignments are: 

Wednesday, : 413-33; 438-40 
Thursday, :440-42; 444-60 
Friday, : 462-73; 478-85 

I can take three ,nore people into the bmfldng law career discussion on Thursday,             at noon (Roo,n 5046). Please email me if you’d like to be included. 
Five attorneys from the triangle will be present to talk about their careers at Gaeta & Eveson, in-house at RBC Bank’s predecessor and now NC Commissioner of 
Banks, Smith Anders~n, WaN and Smith, and Alston + Bird. 

Friday at noon, special talk and Q&A with Eric Spitler, Office of Legislative and Intergovemmental Affairs and Cousnelor to the Chairman of the SEC (and fommfly in 
similar position at FDIC). 

HAVE CLASS on FRIDAY, 
’][’hursda~; 

Hope yoffm having an enjwable break. 

We will make-up the m~o classes I need to miss at noon (lunch provided) on Wednesday, 

,so we WILI, 

and 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 26, 2010 2:13 PM 

Owen, Bobbi A <owentx~b@unc.edu>; John Blm~chard <jgb@uncaa.unc.edu-~ 

November 5 Meeting 

Hi John & Bobbi - Unfortunately,                                      on November 4, so I won’t be able to make the November 5 meeting. I look forward to 

hearing how the initial meeting went and catching up on the plan for the committee that emerges from the meeting. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.htt p://www.law.u nc.ed u/cent ers/ba n king 

[ ii~iI http://w~,z law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 5:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: C~:eer Luncheon Add-On 

Resume 1 .pdf; ATT00001 .c; Resmne 3.1xtf; Resume (no campaign).doc; Career Luncheon.docx; ATT00002.c 

Conrad -- Here are the other resumes and document for the journal students. We’ll need the resumes from the students who sent them before Let me know if you need me to resend those. 

’]?hanks. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: [mailto: ~gmail com] 
Sere: Tuesday, 5:01 PM 
To: Broome, Lissa L 
Subject: Re: Career Luacheon Add-On 

Professor Broome: 

The bios I received, as well as the resumes not included in Charlotte packet (3), are attached. Also, could you confirm that business casual is appropriate for this event? 

Sincerely-, 

@uric. edu 
@alunmi.unc. edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 16:17 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: [ncbivoll 5] Career Luncheon 

lawschoolresume docx; ATT00001 .htm 

A last minute addition if you can. 

l.issa L 8roorne 
Wachovia Professor of Banking Law 
Director, Cent~:_~r for Banking and Finance 
U NC S~:hoo~ of f_aw 
.B#_~_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 
919.962.70~6 
http:!iwwwJaw.unc.edu!centers!bank~ng 

~ h [[p:,A’~ww, la w u J~c, _.d u, ires gesln ews, medialba r~ kirtgf m a nee 
wa~b 542 ]pg 

From: [mailto ~gmail.com] 
Sent-" Tuesday, 6:07 PM 
To; Broome, Lissa L 
Subject-" Fwd: [ncbivo115] Career Luncheon 

Prof. Broo~ne: 

Attached is one last resume that came to me late. The bio is below. If Conrad hasn’t already put everything together~ I’m sure she would appreciate it being added. 

Sincerely, 

University of North Carolina School of Law 
J.D. Candidate, Class of 

.~.unc.edu 
~_.alumni.unc.edu 

Begin forwarded message: 

F rom: ~g___m_____a__!!_;__c___o_____m__.> 
Date: 5:54:56 PM EDT 
To: @.clmail.com> 
Subject: Re: [ncbivo115] Career Luncheon 

Son5’ this is late, I have been in class. Attached is my resmne, and tny bio is below. I am not sure how long/sho~t the bio was supposed to be, so please let me ]mow if 

it needs to be changed. I basically used the one from the website but I don’t know what others have been submitting. 

On Mon, at 5:14 PM .................. ~L0)gLn_24i_l_:_%?Ln_p wrote: 

Attendees: 

If you told me that you are planNng on attending the ca, eer luncheon this Thursday and would like a short bio and/or resume included ruth you picture, please send it 

to me by, tomorrow at 5:00. Please send a bio regaJcdless of whether you went to the Charlotte Career Trek (as any questions you may have had will likely be 

different for this group). However, you do not need to send a resume unless you did not send one to Spencer for that trip. This is a great way to get get your name and 

resume out to some practicing attorneys, so take advantage of it if you haven’t already. 

University of North Carolina School of Law 
J.D. Candidate, Class of 

~unc.edu 
~alumni.unc.edu 



You are currently subscribed to ncbivoll 5 as: ~email.t~nc.edt~. 

To unsubscribe click here: http:i,’lists.unc.edul’u?i~30312943~37ed503adacb5bf9d68ffOd84a8575ee&n T&I ncbiw:~l15&o~7978596 

(It may be neces~ry to cut and paste the abx~ve URL if the line is broken) 

or send a blank emafil to leave-27978596-30312943.37ed503adacb5bIt)d68fl~,)d84a8575ee(tblistserv.unc.edu 

J.D. Candidate, Class of 

The Universi~, of North Carolina School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 6:19 PM 

~gmail.com~ 

I~E: [ncbivo115] Cmeer Luncheon 

Thanks, I’ve got it all. Conrad is putting it [ogether now. 
tg 
Lissa t.. groome 
W~cllovia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~, NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From: [mailto: 9gmail.com] 
Sent: Tuesday, 6:07 PM 
To: Broome, Lissa L 
Subject: Fwd: [ncbivol:[5] Career Luncheon 

Prot: Broome: 

Attached is one last resume that came to me late. The bio is below. If Conrad hasn’t already put everything together, I’m sure she would appreciate it being added. 

Sincerely, 

Universi~ of North Carolina School of Law 
J.D. Candidate, Class of 

@alumni.unc.edu 

Begin forwa~’ded message: 

From: @.clmail.com> 
Date: 5:54:56 PM EDT 
To: @gmail.com> 
Subject: Re: [ncbivoll~] Career Luncheon 

Sony, this is late, I have been in class. Attached is my resume, and my bio is below. I am not sure how long/short the bio was suppo~d to be, so please let me know if 

it needs to be changed. I basically used the one fl-om the website but I don’t know what others have been submitting. 

On Mon, at 5:14 PM, i&gm all.corn > wrote: 

Attendees: 
If you told ,ne that you are planning on attending the cmeer luncheon this Thursday and would like a short bio and/or resume included with you picture, please send it 

to me by tomorrow at ~:00. Please send a bio regmdless of whether you went to the Charlotte Career Trek (as any questions you may have had will likely be 

different for this group). However. you do not need to send a resume unless you did not send one to Spencer for that trip. This is a great way to get get your name and 

resume out to so,ne practicing attorneys, so take advantage of it if you haven’t already. 

University of North Carolina School of Law 
J.D. Candidate, Class of 

@unc.edu 
@alumni.unc.edu 



You are cmrently subscribed to ncbivol 15 as: ~_e__~__r_~j_a_i!_:_t_~__n__c_’_:_e_d__t!. 

(It may be necessau to cut and paste the above URL if the line is broken) 

or send a blank email to leave-2797859(~-30312943.37ed503adacb5bfgd68f[0d84a8575ee(f~listserv~unc.edu 

J.D. Cm~didate, Class of 

’][’he University of North Carolina School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, 9:48 PM 

@gmail.com>; ~gmail.com> 

~gmail .com >;                     @gmail .com); 

~igmail.coIn>;                         ~gIna~l.com > 

Thursday Cmeer Lunch 

~email.unc.edu>; 

-You may wish to circulate this message to our Banking Journal students attending our career session on Thursday. 

- FYI. 

Here’s the info about the 5 attorneys who will be meeting with us on Thursday: 

Tony Gaeta, Gaeta & Eveson, Ralelgh, h~:~:p:iiwww.banklawncocoln/lndexophp?~:lle=webpagesiv~ebpage&page url=anthony--gaeta-.jr 

Joe Smith, NC Commissioner o~: Banks, Ralelgh, http://w~w.nccob.org/NCCOBiResearchersiCommissionersPagei 

Matt Corde11, Ward and Smlth, New Bern, http:!/www.wardandsrnithocom/attorneysimakkhew%20a%2@cordell.asp 
Brlan Meacham, Smlth Anderson, Raleigh, ~h~t~t~2~:~/~/~w~s~m~/~t~h~1~a~c~o~m~/~s~a~p~c~f~m~2~R~E~N~}~N~ 

Farrah L±sa Whitley-Sebt±, Alston + B±rd, Ralelgh, http:iiwww.alstonocomifarahlisa sebtli 

LB 

Friends - 

Thank you again for agreeing to meet with 20 or our students this Thursday at lunch. Here are the details. 

Visitor parking is reserved for you aN. You can double park in the circular drive off of Ridge Road in front of the law school while you go in and get your 

visitor parking pass from the receptionist who sits in the rotunda area just off the circular drive. She will direct you to a parking spot in the lot that is off of 

the circular drive. Tony Gaeta’s spot is in the Clinic parking lot which is the next driveway down Ridge Road. Tony can get his parking permit from the 

receptionist in the rotunda or the Clinic receptionist -following the sidewalk to the Clinic. 

We wiN begin at noon in Room5046. Thisison the top floor of the lawschooI. The same floor that you enter offofthe circular drive. Grab some lunch and 

maybe find a seat by some students while you eat. 

I will be paying for the lunch myself. Joe Smith (who has to pay for his own lunch)can reimburse me $10 for the cost of his lunch. So, if Alston, Ward and 

Smith, Smith Anderson, and Gaeta & Eveson are each willing to contribute $60 to the cause, we’ll be covered on lunch. Payment would be made to me. You 

can pay later, and if it’s not possible for your firm to process this, we can just take care of it on our end through the Center’s budget. We don’t have a 

budget line for this event in this year’s budget, but we were benefitted that B of A paid for our Career Trek to Charlotte last week and we’ll be able to 

figure out how to make it work. 

About 12:10 or so, I’ll ask each of you to stand up in turn and spend 5orso minutes (for 20-25 minutes total)talking about your own career path and your 

advice to students seeking jobs in this challenging job market. 

At 12:30 or 12:35 I’d like to break into groups with each of you taking 4 students (break-outs assigned below). My suggestion would be that you review the 

resumes of those students in advance and talk with each student about specific steps they might take to achieve their objectives. The resumes are 

attached, although some students did not submit a resume. The submitted resumes are all organized in alpha order. There are 3 pages at the beginning 

with pictures of the Banking Journal students (15 of the students are on the Banking Journal, 4 are in my Banking Law class, and one is a 2010 U NC Law 

graduate who is doing some volunteer research for me. 

o Cordelk through 

o, Gaeta: through 

o Meacham: through 

~ Smith: through 

~ Whitley-Sebti: through 

* If we get done with that by 12:45, then we might shuffle and have students go speak to attorneys they would like to meet or to ask other specific 

questions. We’ll need to finish up by 12:50 to get the room clean for a 1:00 class. 

* The students have been told that business casual is okay for dress. You should feel free to dress that way too if you wish. 

* When you leave the law school, please return your visitor parking passes to the receptionist so they can be used again that day. 

Thanks again for taking time out of your day to travel to Chapel Hill for this event. We are very much looking forward to it and I know our students will benefit 

enormously from your advice and guidance. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__uZ_�~__t_e___r__sZb___a__~_~L~ 

i~i http:li~ww.law.unc.edulima~eslnewslmedialbankin~finance 
web542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 10:02 AM 

~email.unc.edu-~ 

Pdr;: The Eve C~acson Memorial 5k & UNC Law 

We have the technology you need. Why don’t you plan to arrive around I0:4.5 and if the DVD doesn’t work, you can set up the Internet connect~om 

[Jssa L groome 

Wachov~a k’rofes~;or of BanMng Law 
Director, Center for Banking and Finance 
UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~, NC 27599-3380 
9:[9.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h[[9:!A~ law, unc ~du!images/news!m~dia/ba~nkkigfinanc;a 

w~r; 542dp9 

From: [mailto: @email.unc.edu] 
Sent: Wednesday, 9:38 AM 
To: Broome, Lissa L 
Subject: RE: The Eve Carson Memorial 5k & UNC Law 

Hi Protbs~r Broome- 

I will be there at l 0:55 tomorrow. Do you have a projector of some sort that I could show the DVD on? It is also ou YouTube if you have a computer with intemet 

access. 

Thanks~ 

On Wed, 13:12:46 +0000, " " .... " " wrote: Broome, Llssa L qbroome@emaal.unc.edu> 

tli            The best time ,a~ou]d be [’or you to come by my <:]ass tomo~’ow. Class/~egh~s at ] 0:55 and I would be happy ~o give you until ] 1:00 lbr your 
presentation if that work.~ fbr you~ My cla~s only has 35 or so smdet~s h~ it, so yo~ won’t be reach mg tha:~ ~a ~y people. We mee~ h~ Room 4004. Le~ me k~ow 
should expect you tomo~x’ow (’Ihu~sday at 10:55). 

P~e~;e say h~ to yo~r monet. I hope she is doing well. 

I,issa Broome 

Lissa L. Broome 

Wachovia Profbssor of Ba~al<i~g Law 

D~ee~or, Ce~ter fbr B~Bkh~g at~d -FiBanee 

UNC School of’I .aw 

CB#3380, Vat} Hecke-Wet~qcb Hall 

Chapel tti]l, NC 27599-.3390 

919Z}62Z~066 

h~tp :/iwwwJaw.unc.edu/centers/ba~ng 

hltpJ,’www lavv.unc edu,’imases,’r, ews,’med~albar;kh~9[lr;a nce 
web 542]p9 

From: [mailto ~email.tmc.edu] 
Sent: Tuesday, 6:29 PM 
To: Broome, Lissa L 
Subject: The Eve Carson Memorial 5k & UNC Law 



Dear Professor Broome, 

My name is m~d I am the of the 3rd Annnal Eve Carson Memorial 5K tbr Education taking place in two weeks on UNC’s 

campus. My mom, went m Law School at UNC and I often study in the law libraD’ becanse she showed me m-o~md when I was a applying 

to go to school here as an undergraduate student. That being said, my Eve Carson 5K cotnmittees and I ~ace trying to spread the word about the race to as 

much of the campus as possible and in the past have not reached out to the graduate schools. I was hoping that you would let me or one of my committee 

chairs come by the begim~ing or end of one of your classes to show a short 2 1/2 minute video on Eve and the 5k and give a 30 second overview of the race 

either this week or next week. We would really appreciate your support and hopefully we will be able to get some of your students involved in a cause that 
celebrates Eve Carson’s legacy at UNC. Please let me know iftbere is a day and time that suits yon best. Thank you for your consideration and time. 

All my best, 

Universi~ of North C~xolina- Chapel Hill 

))em~l.unc.edu 

3rd Annual Eve Caacson Memorial 5K for Education 

evecarsonmemorial5 K@gmaJl .corn 

Saturday, 

Online Registration and Morn Intbrmation 
Eve Carson 5K Video 

Universits, ofNorfl~ Cmolina- Chapel Hill 

@email.nnc.edu 

3rd Annnal Eve Carson Memorial 5K tbr Education 

e vecaacsomnemorial 5K@gmail.com 

Saturday, 

Online Re~is~rmion and More Int~mm~ion 
Eve Carson 5K Video 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: October 5, 2010 

Present: Committee Members: Napoleon Byars, Glynis Cowell, Kathie Harris, George 
Lensing, Laura Linnan, Barbara Osborne, Eileen Parsons, Joy Rennet, Steve 
Reznick, Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, Larry Gallo 

Guests: Jack Evans, Cricket Lane 

I. Remarks by the Chancellor 

Chancellor Thorp stated that this is a difficult time for Carolina athletics and voiced his 
appreci ation of faculty involvement with athletics and the 13 0 year old student-run judicial 
system. 

II. Remarks by the Athletic Director 

Mr. Baddour mentioned that he asked Beth Miller and Lissa Broome to represent UNC at the 
ACC meeting. He then reported on the great success fall sports are experiencing, particularly in 
field hockey (ranked #1 ), men’s soccer (ranked #2), and cross country. He commended the active 
players on the football team, stating that they have managed to stay focused and determined and 
are representing us well. He also commended the fans for their continued support. With regard to 
the football situation, he reported that there are three stages that must be completed. The first 
stage is the gathering of information, both general and specific, that will then set the course for 
stages 2 and 3. He stated that issues specific to individuals will be dealt with by the student 
judicial system and the NCAA. In addressing why the investigations seem to be taking so long, 
Mr. Baddour emphasized that the process has been careful and methodical, and that the people 
involved in gathering the information have been cautious not to "jump to judge." He added that 
he believes we are not too far from finalizing the first stage. Stage 2 will ensure that everything 
from Stage 1 has been completed, and then address the issue of how we got in this situation, 
adding that a representative from the NCAA will be added to the committee for an academic 
review. He reiterated that at the beginning of the situation we contacted the NCAA, shared the 
process we would follow- and received their blessing to proceed. Stage 3, he reported, will be to 
evaluate and identify how we can improve, including revisiting policies, practices, and 
relationships with the College of Arts & Sciences. He added that for this stage, we will not rush 
as together we determine how Athletics can get better at what we do. Chancellor Thorp agreed, 
saying that all decisions have been made by the university committee responsible for overseeing 
the investigations. 

III. Remarks by the Faculty Athletics Representative 



Jack Evans, representing Lissa Broome, began by adding comments to those already presented 
by Chancellor Thorp and Mr. Baddour. He remarked that he and Professor Broome have been 
very active in fact gathering, having begun in late August. He reported that the NCAA 
representative has also participated actively as a fact gatherer and as an observer of our practice, 
witnessing our university values on display. At times the representative has had to make choices 
due to parallel interviews. Professor Evans also reported that Chancellor Thorp and Mr. Baddour 
have emphasized two things: the integrity of the university and fairness to our student athletes. 
Professor Evans also noted that the compliance staff has been invaluable in both their fact 
gathering and contact with the NCAA, and that the Office of Student Affairs has participated 
heavily in this process. 

IV. Remarks by the Committee Chair 

Professor Reznick thanked the committee for feedback on the draft of the annual report. He 
reported that he met with the NCAA representative on campus and shared the annual report. He 
also remarked that when he presents the report at the meeting of the Faculty Council, he plans to 
explain the FAC charge of informing the faculty and advising the Chancellor on all things related 
to Athletics, and to extract portions of the report that highlight our roles. He suggested we keep 
in mind that our charge does not say anything about investigating and that we, the FAC, are 
waiting on the formal report and then will act accordingly. Professor Evans added that he and 
Professor Broome have talked about how to handle the Faculty Athletics Representative report to 
the Faculty Council and that they will position the report under both their names, and both will 
be prepared to answer any questions the Faculty Council may have. Professor Reznick also 
reported that planning for the Faculty/Staff Family Days is a little behind schedule but he 
anticipates that an email will go out in a week or so informing faculty and staff of upcoming 
events. 

V. Admini strative Matters 

The minutes of the meeting of September 7 were approved as distributed. 

A question and answer period followed. Professor Lensing asked Mr. Baddour if he had a sense 
of when the investigation involving members of the football team might move to the next stage. 
Mr. Baddour indicated that the investigation is now focused on individuals and the process has 
taken over. He stated that we have seen some results in the return of players, and that we will 
probably see the NCAA side move along a little more quickly now. He remarked that he hopes 
the honor court will move quickly as well but that we all want the process to be fair to the 
individual and the system. He reported that Stages 2 and 3 will take some time as we take deeper 
looks, but the initiation of the next stage will be somewhat dependent on the NCAA findings. He 
predicted that the institutional evaluation will take a year or more, based again on what we want 
to take from the initial investigation and also what the NCAA rules. He reported that he, 
Chancellor Thorp, and the other members of the committee will continue into stage 2. Chancellor 
Thorp added that the committee is focused on the integrity of the university and what is best for 
our student athletes, and that everyone on the committee will be involved in making decisions 
about changes that need to be made. 
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Professor Byars, an expert on the dynamics of crisis, expressed his concern that the university 
has a limited amount of time to change public opinion about what is happening and that is 
directly associated with our reputation. Professor Reznick related a recent conversation with a 
colleague during which he was asked what the university is going to do about this situation, to 
which Professor Reznick responded by asking if we should make decisions based on accusations. 
Professor Renner expressed that something that counteracts the potential for damage to our 
reputation is the fact that we have taken so many players off the field and that she feels it is a 
bold move that has made a positive impression among colleagues. Professor Osborne agreed but 
stressed that the trial has not yet started, that the charges have not been made, as we are still in 
the investigative stage. Professor Parsons reported that the Carolina Black Caucus is concerned 
about the development of our student athletes. 

Chancellor Thorp agreed that there is an underlying set of issues we have to get right, including 
determining where the responsibility lies for these problems and the development of our student 
athletes. He stated that Coach Davis recently stated that he is responsible for everything that 
happens with football. He added that with regard to student athlete development, adjustments 
will need to be made and the culture must be strengthened. He mentioned that some of our 
student athletes experience what it is like to be famous and at the same time they have the 
responsibility of being a leader, questioning how fame influences how- a student athlete behaves. 
Professor Linnan voiced the opinion that we are being blasted by the media and our university 
has taken a hit, especially when the Faculty Council was called out for not asking more 
questions. She indicated that based on many conversations she has had, she feels that the word 
about our guiding principles is not out there enough. She questioned what the FAC can do to be 
proactive in our role to inform, and expressed that she feels we need more tools and information 
to do so. Professor Reznick recognized that as a good point and Professor Renner asked if the 
investigative committee could keep us more in the loop for authoritative information about to be 
released. Professor Harris added that because of the media, there are many different issues being 
confused, with people thinking they are all one in the same, but that our purview has more to do 
with the student athlete. Professor Reznick responded that those requests and concerns would be 
taken into account. 

VI. Report on Student Athlete Development 

Cricket Lane, Assistant Athletic Director for UNC Student-Athlete Development, presented a 
report on that program. She began by sharing the program’s mission statement: "We provide 
great services and quality relationships that support University of North Carolina student-athletes 
Advancing to graduation, Building Character and Developing leadership." She then provided a 
breakdown of staff and their roles and shared the staff’ s mission: "Provide services and support 
to develop and enhance the life of student-athletes through educational programs and resources 
and to enhance the quality of the student-athlete experience within the university setting." Dr. 
Lane provided an overvi ew of the different components of the program for individuals and teams 
in the areas of personal development, community service, career services, and leadership 
development. She also stated that the football program has a staff member who works 
exclusively with student athlete development. 
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With regard to personal development, the program organizes workshops, both general and team 
specific, that focus on topics related to wellness, healthy behaviors, transitioning into the 
university, stress management, financial management, and inclusion. Dr. Lane reported that one 
important component of easing the transition for first-year students is to help them create social 
connections within and among teams and to provide upper-class peer mentors, adding that thi s 
year there are almost 200 first-year student athletes who have been grouped with upper-class 
mentors. She explained that the Summer College Opportunity for Realizing Educational Success 
(SCORE) involves first-year football student athletes who meet twice weekly and focus 
primarily on college transition, stress management, financial management, healthy behaviors, 
inclusion, and career exploration. She added that she always try to work in a team dinner that 
focuses on proper etiquette. 

With regard to community service, Dr. Lane reported that student athletes at UNC complete 
approximately 15,000 hours per year. Their work is primarily directed toward the UNC 
Children’s Hospital, Habitat for Humanity, Ronald McDonald House, local elementary schools, 
YMCA of Chapel Hill, Jaycee’s Haunted House of Durham, Orange County Rape Crisis Center, 
Girl Scouts, and an adopt-a-family program at Christmas. 

Dr. Lane reported that the main obj ective of career development is to encourage student athletes 
to identify and pursue career and life goals through partnership with UNC Career Services. The 
Student-Athlete Development Program assists with exploring maj ors as well as provides a part- 
time career assistant who meets with student athletes for career planning, resume writing, and 
internship opportunities. The career assistant also maintains an information bulletin board, 
creates information books for teams, and assists in connecting student athletes with alumni 
through the Educational Foundation. Dr. Lane shared that all third and fourth-year student 
athletes are registered with Career Services and those in football also submit resumes. Career 
Services provides information regarding internships and j ob searches, offers sessions on 
preparing for interviews, and sponsors workshops regarding graduate studies and scholarship 
information. Former student athletes are invited back to speak about their professions and the 
football program and the Educational Foundation are working together to create a database for 
shadowing opportunities. 

With regard to leadership development, according to Dr. Lane, the first step is to teach student 
athletes how to effectively lead themselves. She explained that the hallmark of leadership 
development at UNC is the Carolina CREED, a required program that promotes honesty, 
integrity, respect for self and others, academic and athletic excellence, as well as leadership. She 
also described the Student Athlete Advisory- Council (SAAC), made up of a representative of 
each team, selected by their coaches, whose charge is to bring issues, concerns, and suggestions 
to the council. Four of the members represent the university on the SAAC of the ACC. 

Dr. Lane ended her report by stating that while Division 1 schools are all supposed to be doing 
these types of things, and the NCAA now has an education arm that provides support, UNC was 
the first school to have a leadership academy. 

A period of questions followed. Professor Renner asked if the program information is used 
during recruiting. Ms. Lane replied that it is and that parents appreciate knowing about all these 
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opportunities and believes it makes a lasting impression. Professor Reznick asked if there a crisis 
intervention component to student athlete development and if the program were to expand, which 
areas would be targeted. Dr. Lane said there is no specific component that deals with crisis 
management but if she were to expand the program, she would focus on interpersonal issues-- 
relationships and respect. Professor Lensing noted that the CREED program might be 
instrumental in Stages 2 and 3. Mr. Baddour agreed and stated that we have tremendous support 
in the leadership academy that we will want to tap. Professor Lensing then inquired whether we 
should consider having student athletes who have dealt with honor court issues speak about their 
experiences with peers, to which Dr. Lane responded that they did have a student come in who 
had faced honor court who talked openly about it, but generally time and priorities limit student 
athlete involvement in additional programs. Mr. Baddour added that so much is required of 
student athletes that they must pick and choose what they add to those responsibilities. Professor 
Parsons asked if our student athletes struggle with identity issues, and whether there is something 
that occurs on a regular basis that helps organize the students in groups for support and 
development specific to issues they might be having Professor Renner remarked that student 
athletes share struggles similar to those of the general student body. Mr. Baddour stated that he 
would like to propose a 3-credit hour course that brings student leaders from all across the 
campus to share common issues, concerns, and development. Professor Renner then inquired if it 
would be possible to have a podcast available that provides an overview of student athlete 
development? She added that there will always be students with behavioral issues but it is how 
we respond that matters. Professor Reznick responded that we will revisit the issue of getting the 
positive message of athletics out, some of which happens with Faculty/Staff Family Days. He 
agreed that if our mission is to help student athletes succeed, then our faculty needs to know 
what is involved in that process. Professor Renner then proposed a podcast of"a year in the life 
of an athlete--this is who I am at Carolina, this is what they did for me as a student athlete." 
Professor Linnan suggested making connections with campus resources during this difficult time 
and wondered how we are helping those football student athletes who are performing now. Mr. 
Baddour responded that the area in which we are most lacking is in both general psychological 
services and sport psychology. Chancellor Thorp said that is true not just for athletes but for all 
students; the psychological wellbeing of students is the biggest issue we face, the biggest 
challenge we have with 18-22 year old students. He suggested that also problems occur because 
students do not take advantage of resources. 

The meeting was adjourned with a reminder that the next meeting is scheduled for November 2, 
at 4pm. 

The Carolina Creed: 

C     I will know and embrace the tradition and culture of this great university and its athletics 
department. 

R I will respect myself and others. 
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E     I will pursue excellence in my academic work by striving to reach my academic potential 
while preparing for a career of significance. 

I will excel athletically by committing myself to performance excellence, team success, 
and continual improvement. 
I)     I will develop the capacity to effectively lead myself and others. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 27, 2010 6:18 PM 

CoNey, John M <jmconley@email.unc.edu:~; Kim Krawiec <krawiec@law.duke.edu> 

I~E: Don’t shoot the tnessenger 

Kim and Jolm -- 

(2) sounds good to me also. I ;vas meaning to write, John, since I recently heard from Elizabeth about 

I’d say go ahead and try, to arrange an interview with 

Take care, 

for this semester¯ Just two of us need to be there so hopefully, Kim and I could cover¯ 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center :[’or Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: Conley, John M 
Sent: Wednesday, October 27, 2010 6:03 PM 
To: Kun Krawiec; Broome, Lissa L 
SubJect: RE: Don’t shoot the messenger 

(2) sounds good to me. ¯ I’m struggling just to meet my classes 

..... Original Message ..... 
From: Kim I-~awiec [mailto:krawiec(&law.duke.edu] 
Sent: Wednesday, October 27, 2010 5:59 PM 
To: Broome, Lissa L; Conley, Jotm M 
Subject: Don’t shoot the messenger 

I hate to be the bearer of bad news, but I think that we’re going to have to get started on our Seattle piece at some point soon if we expect to have anything presentable for the conference¯ 
I’d think that the options are: (1) meet and go from there, or (2) do an outline, to be expanded into a draft, then meet once we have something started¯ Either is fine with me -- I know that this 
isn’t a good time for Jotm, so maybe (2) is the better way to go mxder the circumstances¯ I could make a go of an outline if we wanted and then we could fill in from there¯ Unless someone 
else has something in mind already. Also, I wanted to see if xve could interview while she’s in residence this semester I think she’s taking a leave next term). She’s on the board of 
Boston Scientific. Her Forbes profile is here: http:i/people.forbes.cor~gprofile, 133333¯ Given that she has a busy schedule, if I contacted her noxv, I expect we could 
schedule something later this semester, so if I have your permission to email her I ~vill. Best, Kim 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 27, 2010 10:17 PM 

Gibson, S. Elizabeth <elizabeth gib~n@unc.edu>; Bryan, Patricia I, <plbrya~@email.unc.edu> 

l~g: Lissa’ birthday diimer 

Looking forward to dinner’ on Friday night and hearing all about Colorado, Happy Birthday, Patrida. 

tissa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~9:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Gibson, S. Elizabeth 
Sent: Wednesday, October 27, 2010 4:22 PM 
To: Bryan, Patricia L; Broome, Lissa L 
Subject: RE: Lissa’ birthday dinner 

Patricia -. Welcome back. I was afraid that you might hav~ gott~m snow~d ~n. We missed you at the W~L dinner last Nght. The food was good, and it went 

Happy b~rthday~ You definitely should not have gone to Charlotte tonight, nor should you feel guilty. ~t’s not even my birthday, arid ~ don’t fee~ 

Fve made reservatfons for us at 6:30 at Saffron for Frfday and arr~ looking forward to it. 

Elizabeth 

F. f,:iiz~t:h Gibe’or" 

Univ,: Jt:7~ of b~<~t:h 2a:Eo~:ir’~ ~t: Chape~ 

ph(r~ : (9! 9) 

F~m= B~an, Patricia L 
Nent~ Wednesday, October 27, 20~0 3:54 PM 
Te~ Broome, kissa L; Gibson, S, Elizabeth 
Subjett~ RE; Lissa’ bi~hday dinner 

Saflk~n sounds great to me, I lo~,e flint kind oftbod and cer~r~y s ege~ian choices aboundt And 6:30 is fine fbr me, 

My break ~as wondertbl hiking m Color~k~ (gorgeous weafl~en ~d or@ a li~le snow at high a]titudes). The advar~ge of having my classes on Thur~ay and 

is that day offon Mor~day, making it an esen ]onger weekend. 

I.[ssa, I ~:e[ I~dl~~ flaa~ I ’re been so out of buch xqfla you 1hat I didn’~ even kaow of 

I’ll look tbr~ ard ~} &bdefing motv on 

And amnk~, for flae NN-tday xq sD~:s. My bi~lh&y gift m myse]f~s not ~ sign up for flae trip to Ctmflottc (scheduled loday, on nV bblhdaN) and m l~’ not to fed 

guilty a~ut 

c-: # 2380 
Ch~pe:[ biii] ~ ~C 

From: Broome, Lissa L 
Sent: Sunday, October 24, 2010 9:03 plVl 
To: Gibson, S. Elizabeth; Bryan, Patricia L 
Subject: RE: Lissa’ birthday dinner 
I vote for Sail:ton unless Patricia does not find it appeaNng, The menu looks like it has a number of vegetarian offerings. 

We stayed busy over break. I took Banking Journal students to Charlotte on Thursday and was on a panel at a bar program hi Raleigh on Friday, 

off, Go figure! So 1’11 be in and out taking her out for shopping and some doctor visits. 

has ton3orrow 

See you both soon! Happy birthday to Pa[dcia. I can"t remember the exact day, but I think we’re in the neighboH~ood! 

Lissa 
Lissa L groorne 



Wachovi~ Pro~essor of [~ankin~ Law 

Director, Center t:or Banking and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919,962,7066 

~ http:I/www Jaw ur~,:z edulimages/newsh~edia/banking~mance 

web 542 jpg 

From= Gibson, S. Elizabeth 
Sent= Sunday, October 24, 2010 8:44- PM 
To= Broome, Lissa L; Bryan, Patricia L 
Subject= Lissa’ biCchday dinner 

We have Lissa’s birthday dinner to look forward to this Friday. Here are my sul~sestions for restaurants (some old, some new): Saffron (Indian restaurant in 

East 54); One (at Meadowmont); Acme; Glasshalffull. l’d sul~sest that Lissa pick, subject to a veto of any restaurant by Patricia (for example, if Indian food 

is out). VII make a reservation since it’s Friday nil~ht, l’d susl~est 6:30, but if later or earlier works better for either of you, let me know. 

I hope you both had a 8ood break. The weather in the mountains was beautiful, as were the leaves. Too bad our break was only two days. 

I hope I see you tomorrow. 

Elizabeth 

S. Eqizabeth Gi~son 

Burtor~ Craige Professor of Law 
5073 Van Necke-Wettach Nail 
University of North Carolina at Chapel Hill 
C.B. # 3380 
Chapel }{ill, NC 27599-3380 
phone: (919) 962-8506 
faR-: (919) 962-1277 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: October 5, 2010 

Present: Committee Members: Napoleon Byars, Glynis Cowell, Kathie Harris, George 
Lensing, Laura Linnan, Barbara Osborne, Eileen Parsons, Joy Rennet, Steve 
Reznick, Chancellor Thorp 

Athletic Department Personnel: Dick Baddour, Larry Gallo 

Guests: Jack Evans, Cricket Lane 

I. Remarks by the Chancellor 

Chancellor Thorp stated that this is a difficult time for Carolina athletics and voiced his 
appreci ation of faculty involvement with athletics and the 13 0 year old student-run judicial 
system. 

II. Remarks by the Athletic Director 

Mr. Baddour mentioned that he asked Beth Miller and Lissa Broome to represent UNC at the 
ACC meeting. He then reported on the great success fall sports are experiencing, particularly in 
field hockey (ranked #1 ), men’s soccer (ranked #2), and cross country. He commended the active 
players on the football team, stating that they have managed to stay focused and determined and 
are representing us well. He also commended the fans for their continued support. With regard to 
the football situation, he reported that there are three stages that must be completed. The first 
stage is the gathering of information, both general and specific, that will then set the course for 
stages 2 and 3. He stated that issues specific to individuals will be dealt with by the student 
judicial system and the NCAA. In addressing why the investigations seem to be taking so long, 
Mr. Baddour emphasized that the process has been careful and methodical, and that the people 
involved in gathering the information have been cautious not to "jump to judge." He added that 
he believes we are not too far from finalizing the first stage. Stage 2 will ensure that everything 
from Stage 1 has been completed, and then address the issue of how we got in this situation, 
adding that a representative from the NCAA will be added to the committee for an academic 
review. He reiterated that at the beginning of the situation we contacted the NCAA, shared the 
process we would follow- and received their blessing to proceed. Stage 3, he reported, will be to 
evaluate and identify how we can improve, including revisiting policies, practices, and 
relationships with the College of Arts & Sciences. He added that for this stage, we will not rush 
as together we determine how Athletics can get better at what we do. Chancellor Thorp agreed, 
saying that all decisions have been made by the university committee responsible for overseeing 
the investigations. 

III. Remarks by the Faculty Athletics Representative 



Jack Evans, representing Lissa Broome, began by adding comments to those already presented 
by Chancellor Thorp and Mr. Baddour. He remarked that he and Professor Broome have been 
very active in fact gathering, having begun in late August. He reported that the NCAA 
representative has also participated actively as a fact gatherer and as an observer of our practice, 
witnessing our university values on display. At times the representative has had to make choices 
due to parallel interviews. Professor Evans also reported that Chancellor Thorp and Mr. Baddour 
have emphasized two things: the integrity of the university and fairness to our student athletes. 
Professor Evans also noted that the compliance staff has been invaluable in both their fact 
gathering and contact with the NCAA, and that the Office of Student Affairs has participated 
heavily in this process. 

IV. Remarks by the Committee Chair 

Professor Reznick thanked the committee for feedback on the draft of the annual report. He 
reported that he met with the NCAA representative on campus and shared the annual report. He 
also remarked that when he presents the report at the meeting of the Faculty Council, he plans to 
explain the FAC charge of informing the faculty and advising the Chancellor on all things related 
to Athletics, and to extract portions of the report that highlight our roles. He suggested we keep 
in mind that our charge does not say anything about investigating and that we, the FAC, are 
waiting on the formal report and then will act accordingly. Professor Evans added that he and 
Professor Broome have talked about how to handle the Faculty Athletics Representative report to 
the Faculty Council and that they will position the report under both their names, and both will 
be prepared to answer any questions the Faculty Council may have. Professor Reznick also 
reported that planning for the Faculty/Staff Family Days is a little behind schedule but he 
anticipates that an email will go out in a week or so informing faculty and staff of upcoming 
events. 

V. Admini strative Matters 

The minutes of the meeting of September 7 were approved as distributed. 

A question and answer period followed. Professor Lensing asked Mr. Baddour if he had a sense 
of when the investigation involving members of the football team might move to the next stage. 
Mr. Baddour indicated that the investigation is now focused on individuals and the process has 
taken over. He stated that we have seen some results in the return of players, and that we will 
probably see the NCAA side move along a little more quickly now. He remarked that he hopes 
the honor court will move quickly as well but that we all want the process to be fair to the 
individual and the system. He reported that Stages 2 and 3 will take some time as we take deeper 
looks, but the initiation of the next stage will be somewhat dependent on the NCAA findings. He 
predicted that the institutional evaluation will take a year or more, based again on what we want 
to take from the initial investigation and also what the NCAA rules. He reported that he, 
Chancellor Thorp, and the other members of the committee will continue into stage 2. Chancellor 
Thorp added that the committee is focused on the integrity of the university and what is best for 
our student athletes, and that everyone on the committee will be involved in making decisions 
about changes that need to be made. 
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Professor Byars, an expert on the dynamics of crisis, expressed his concern that the university 
has a limited amount of time to change public opinion about what is happening and that is 
directly associated with our reputation. Professor Reznick related a recent conversation with a 
colleague during which he was asked what the university is going to do about this situation, to 
which Professor Reznick responded by asking if we should make decisions based on accusations. 
Professor Renner expressed that something that counteracts the potential for damage to our 
reputation is the fact that we have taken so many players off the field and that she feels it is a 
bold move that has made a positive impression among colleagues. Professor Osborne agreed but 
stressed that the trial has not yet started, that the charges have not been made, as we are still in 
the investigative stage. Professor Parsons reported that the Carolina Black Caucus is concerned 
about the development of our student athletes. 

Chancellor Thorp agreed that there is an underlying set of issues we have to get right, including 
determining where the responsibility lies for these problems and the development of our student 
athletes. He stated that Coach Davis recently stated that he is responsible for everything that 
happens with football. He added that with regard to student athlete development, adjustments 
will need to be made and the culture must be strengthened. He mentioned that some of our 
student athletes experience what it is like to be famous and at the same time they have the 
responsibility of being a leader, questioning how fame influences how- a student athlete behaves. 
Professor Linnan voiced the opinion that we are being blasted by the media and our university 
has taken a hit, especially when the Faculty Council was called out for not asking more 
questions. She indicated that based on many conversations she has had, she feels that the word 
about our guiding principles is not out there enough. She questioned what the FAC can do to be 
proactive in our role to inform, and expressed that she feels we need more tools and information 
to do so. Professor Reznick recognized that as a good point and Professor Renner asked if the 
investigative committee could keep us more in the loop for authoritative information about to be 
released. Professor Harris added that because of the media, there are many different issues being 
confused, with people thinking they are all one in the same, but that our purview has more to do 
with the student athlete. Professor Reznick responded that those requests and concerns would be 
taken into account. 

VI. Report on Student Athlete Development 

Cricket Lane, Assistant Athletic Director for UNC Student-Athlete Development, presented a 
report on that program. She began by sharing the program’s mission statement: "We provide 
great services and quality relationships that support University of North Carolina student-athletes 
Advancing to graduation, Building Character and Developing leadership." She then provided a 
breakdown of staff and their roles and shared the staff’ s mission: "Provide services and support 
to develop and enhance the life of student-athletes through educational programs and resources 
and to enhance the quality of the student-athlete experience within the university setting." Dr. 
Lane provided an overvi ew of the different components of the program for individuals and teams 
in the areas of personal development, community service, career services, and leadership 
development. She also stated that the football program has a staff member who works 
exclusively with student athlete development. 
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With regard to personal development, the program organizes workshops, both general and team 
specific, that focus on topics related to wellness, healthy behaviors, transitioning into the 
university, stress management, financial management, and inclusion. Dr. Lane reported that one 
important component of easing the transition for first-year students is to help them create social 
connections within and among teams and to provide upper-class peer mentors, adding that thi s 
year there are almost 200 first-year student athletes who have been grouped with upper-class 
mentors. She explained that the Summer College Opportunity for Realizing Educational Success 
(SCORE) involves first-year football student athletes who meet twice weekly and focus 
primarily on college transition, stress management, financial management, healthy behaviors, 
inclusion, and career exploration. She added that she always try to work in a team dinner that 
focuses on proper etiquette. 

With regard to community service, Dr. Lane reported that student athletes at UNC complete 
approximately 15,000 hours per year. Their work is primarily directed toward the UNC 
Children’s Hospital, Habitat for Humanity, Ronald McDonald House, local elementary schools, 
YMCA of Chapel Hill, Jaycee’s Haunted House of Durham, Orange County Rape Crisis Center, 
Girl Scouts, and an adopt-a-family program at Christmas. 

Dr. Lane reported that the main obj ective of career development is to encourage student athletes 
to identify and pursue career and life goals through partnership with UNC Career Services. The 
Student-Athlete Development Program assists with exploring maj ors as well as provides a part- 
time career assistant who meets with student athletes for career planning, resume writing, and 
internship opportunities. The career assistant also maintains an information bulletin board, 
creates information books for teams, and assists in connecting student athletes with alumni 
through the Educational Foundation. Dr. Lane shared that all third and fourth-year student 
athletes are registered with Career Services and those in football also submit resumes. Career 
Services provides information regarding internships and j ob searches, offers sessions on 
preparing for interviews, and sponsors workshops regarding graduate studies and scholarship 
information. Former student athletes are invited back to speak about their professions and the 
football program and the Educational Foundation are working together to create a database for 
shadowing opportunities. 

With regard to leadership development, according to Dr. Lane, the first step is to teach student 
athletes how to effectively lead themselves. She explained that the hallmark of leadership 
development at UNC is the Carolina CREED, a required program that promotes honesty, 
integrity, respect for self and others, academic and athletic excellence, as well as leadership. She 
also described the Student Athlete Advisory- Council (SAAC), made up of a representative of 
each team, selected by their coaches, whose charge is to bring issues, concerns, and suggestions 
to the council. Four of the members represent the university on the SAAC of the ACC. 

Dr. Lane ended her report by stating that while Division 1 schools are all supposed to be doing 
these types of things, and the NCAA now has an education arm that provides support, UNC was 
the first school to have a leadership academy. 

A period of questions followed. Professor Renner asked if the program information is used 
during recruiting. Ms. Lane replied that it is and that parents appreciate knowing about all these 

{PAGE } 



opportunities and believes it makes a lasting impression. Professor Reznick asked if there was a 
crisis intervention component to student athlete development and if the program were to expand, 
which areas would be targeted. Dr. Lane said there is no specific component that deals with crisis 
management but if she were to expand the program, she would focus on interpersonal issues-- 
relationships and respect. Professor Lensing noted that the CREED program might be 
instrumental in Stages 2 and 3. Mr. Baddour agreed and stated that we have tremendous support 
in the leadership academy that we will want to tap. Professor Lensing then inquired whether we 
should consider having student athletes who have dealt with honor court issues speak about their 
experiences with peers, to which Dr. Lane responded that they did have a student come in who 
had faced honor court who talked openly about it, but generally time and priorities limit student 
athlete involvement in additional programs. Mr. Baddour added that so much is required of 
student athletes that they must pick and choose what they add to those responsibilities. Professor 
Parsons asked if our student athletes struggle with identity issues, and whether there is something 
that occurs on a regular basis that helps organize the students in groups for support and 
development specific to issues they might be having Professor Renner remarked that student 
athletes share struggles similar to those of the general student body. Mr. Baddour stated that he 
would like to propose a 3-credit hour course that brings student leaders from all across the 
campus to share common issues, concerns, and development. Professor Renner then inquired if it 
would be possible to have a podcast available that provides an overview of student athlete 
development? She added that there will always be students with behavioral issues but it is how 
we respond that matters. Professor Reznick responded that we will revisit the issue of getting the 
positive message of athletics out, some of which happens with Faculty/Staff Family Days. He 
agreed that if our mission is to help student athletes succeed, then our faculty needs to know 
what is involved in that process. Professor Renner then proposed a podcast of"a year in the life 
of an athlete--this is who I am at Carolina, this is what they did for me as a student athlete." 
Professor Linnan suggested making connections with campus resources during this difficult time 
and wondered how we are helping those football student athletes who are performing now. Mr. 
Baddour responded that the area in which we are most lacking is in both general psychological 
services and sport psychology. Chancellor Thorp said that is true not just for athletes but for all 
students; the psychological wellbeing of students is the biggest issue we face, the biggest 
challenge we have with 18-22 year old students. He suggested that problems also occur because 
students do not take advantage of resources. 

The meeting was adjourned with a reminder that the next meeting is scheduled for November 2, 
at 4pm. 

Respectfully submitted, 

Glynis Cowell 

The Carolina Creed: 

C     I will know and embrace the tradition and culture of this great university and its athletics 
department. 

R I will respect myself and others. 
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E     I will pursue excellence in my academic work by striving to reach my academic potential 
while preparing for a career of significance. 

I will excel athletically by committing myself to performance excellence, team success, 
and continual improvement. 

D I will develop the capacity to effectively lead myself and others. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 28, 2010 10:26 AM 

Ollila, DavidW~david ollila@med.unc.edu~ 

1~9;: Educational Leave from UNC 

Thanks, David, and congratulations Unfortunately, Brandon Gall has declined the invitation to serve on Finance next year We have some other good candidates though. 

Lissa 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: ()llila, David W 
Sent: Thursday, October 28, 2010 10:17 AM 
To: Broome, Lissa L 
Subject: Educational Leave fi-om UNC 

Lissa, I just received word that my leave has been approved. Approximate dates wil be July ] st, 2011-Dec 31,2011 

Wanted you to know as soon as I did 
D 

David W. Ollila MD 
Associate Professor of Surgery 
Universi~ of North Carolina, Chapel Hill 
O]Nce: 919 966 5221 
Fax: 919 966 8806 
Assistant: dotma cavallo@med.~mc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 28, 2010 1:44 PM 

Emnonn K. Moran ~gmail.com> 

1),22: Hi there 

Hi Earnonn .-- 

Fro happy to talk. You ought to add the SE(: and CFT(: to your list. Tomorrow afternoon between 3:00 and 6:00 work. I may have some stuff come up next week that 

wouk~ preempt: this but right now, I’m flee 10:30 - 12:00 on b!.:~nd~v ~md I:30 - 2:40 on Monday. Nowm~ber 3 (Wed. between 1:30 ~t~d (5:30 ~flso work for t~ow). 

kbsa L groome 

Wachovia Professor of gank~ng Law 

Director, Center for ganking and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:ta~:h 

{::h~pel H~], NC 27599.-3380 

919.962.70~6 

....... web 

From: Eamonn K. Moran [mailto:       @gmail.com] 
Sent: Thursday, October 28, 2010 11:23 AM 
To: Broome, Lissa L 
Subject: Hi there 

Hi Lissa - - 

HoN a]l is well and that the semester is going well. Hard to believe it’s almost November! I just wanted to see if you might have some time to catch up over the phone 

sometime soon. I am back in the job search and am extremely interested in landing a position at either the Fed, OCC, or FDIC. Would love to explore these three ruth 

you m~d see if you might have any advice and suggestions for me. 

Let me know. 

Thank~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 28, 2010 1:49 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

l~E: regarding conversalion about IWI~ 

Hi Clyda --I’m interested i~? ts~kir~g more. I’lt probably have some ~ime ir~ ~a~e aftemoor~ Friday, November 5. 
so assuming al~ goes well, Jet’s p~an on ta~king about 3:00 that afternoon if that suits you. I’ll be happy to 

Lissa h groome 

Wachovia Professor of ganMng Law 
Director, Center for 8anMng ~nd Finance 
UNC Schoo~ of Law 

CB#3380, V~n ~ecke.-We~:ta~:h 
Chapel ~-i~l]~ NC 27599.-3380 
919.962.7056 

:X: hap:,’/,,~ law.unc edu,’images,’news,’media,’bunkingf:nance 
....... web 542.~p9 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent: Thursday, October 28, 20:L0 ~.2:33 PM 
To: Broome, Lissa L 
Subject; regarding conversation about IWF 

Hi Liss~, 

Wanted to touch base to find out if there is a time we can chat about IXN~F. October flew away for me and bet it did the same for you. If you are interested, please let 

me kalow some possible convenient times. The website for I~VF is ~x~x~v~i~t’orum.org 

You have such an interest and involvement in international as well as diversity issues which match IWF goals. 

Hope to hear from you soon. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Cor~sulflng (koup, 

www.rentconsuNnggroup.corn 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are ::ot the i::tended recipient of this transmi ssion or a person respo::sible t:?r delivering it to the intended recipient, arty disclosme, copying, dishibnfion, or other use of arty of the i::formafion i:: tNs 
transmission is strictly prohibited If you received this transmission in error, please notify hie immediately by reply e-mail or by telephone a1704-366-2388 Thank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 28, 2010 7:31 PM 

Eamonn K. Moran ~gmail.com> 

ILE: Hi there 

Sounds good. Tall< to you then. 
[issa 
Lissa t.. groome 

Wachovia ~rofessor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~], NC 27599-3380 

919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[D:!A~ law.uncedu!images/news!media/bankk~gfinance 
web 542.ipfj 

From: Eamonn K. Moran [mailto       @gmail.com] 
Sent: Thursday, October 28, 2010 2:33 PM 

To: Broome, Lissa L 
Subject: Re: Hi there 

Great. How about 1:30 on iMonday? I think that should work (and let me know, of course, if you have to change fl]is). Thanks so much tbr being willing to speak with 

me. I really appreciate it. 

On Thu, Oct 28, 2010 at 1:44 PM, Broome, Lissa L <.l_b_~o__m__e_ (_o~_e_Lr_La_~l_:u__r_Lc_: _e_kt._u_ > wrote: 
Hi Eamotm 
I’m happy to talk. You ought to add t[~e SEC a~d CFTC to your list. ’I’omon’o~a, al[emoon betwee~ 3:1 O and 6:00 worl,:. I ma?’ have some stuffcome t~p ~ext week that 
would [~reempt a~is, bat rigl-t~ now I’m fl:ee 10:30 12:00 ot~ Mon~h~)" a~d 1:30 2:40 ot~ Monday. November 3 (Wed. between 1:30 and 6:30 a]so work fbr now). 

LJssa L. Broome 
Wacl~ov~a Prot~ssor or" Bm~kJng I .aw 
Director, Center l~r Bm~kh~g m~d Finance 
UNC Schoo~ of I aw 
CB¢~3380, Van Hed.~e-Wettach Ha~l 
Chapel Hill, NC 27599~33% 
919.%2~7066 
hRp:/Avx~’.law.unc.edu/centem/banking 

~.~.~ http:,%vww law.ur;cedu,’h~?ages,’news,’media,’banking~ff;ance 

web 542 ~pg 

From: Eamonn K. Moran [mailto       ~[t)gmail.corn] 
Sent: Th~sday, October 28, 2010 11:23 AM 
To: Broome, Lissa L 
Subject: Hi ~ere 
Hi Lissa - - 
HoN aJl is well m~d ~at the se~nester is going well. Hard m believe it’s ahnost Novem~r’. I just wanted m ~e if you migN have some time m catch up over fl~e phone 

sometime ~on. I am ~ck in the job seamh and am e~mely interested in lm~ding a position at either the Fed, OCC, or FDIC. Would love ~ explo~ these fl~me ruth 

you and ~e if you might have any advice and suggestions for me. 

Let me ~ow. 

Tha~ 

Eamolm 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 28, 2010 7:33 PM 

Clyda Rent <crent@rentconsultinggronp.com> 

RE: regarding conversation about IWF 

Hi Clyda--You can call me at home-- 
~.issa 
Lissa L. groome 

W~chovia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~, NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

There’s a reason I didn’t go ~o medical school! 

From-’ Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent-’ Thursday, October 28, 20:[0 2::[5 PM 
Te,, Broome, Lissa L 
SubjeCt-" RE: regarding conversation about rVVF 
I{~ Lissa~ 

bat glad we will gel to talk. P]ea~,~ send me the nnml:~r [o call I will be traveling and will ca~[ you bat m c~,e you do not hear 

Best wishes to all 
Cl2’da 
Clyd a R eat., Ph.D. 
Re~g Cons ulth~g (k’oup, LLC 
wx~v.renlconsu~tingyo:oup.com 
P,(k Box 220647 
Charlotte~ NC 28222-0647 
(Tel) 704 366 2388 (Tol~ -F~ee) [ 877 366 2388 
(Facsh~le) I 704 366 2303 
If’you are not the Jute;;ded ree~pJe;;t of0fis tran~r::Jr>sio~: o~ a per~o~: rer>pour>JbJe ti, r delivering ~t to the J;;tended ree~pJe;;t, an> dJr>elo~are cop2,’i~:g, dJsr:~burlon, o~ other use ol’an> o~’the ~u~brmafio~: Ju this 

tran5r~j5si~nj5str~ct~y~b~ted~f3~re~:ei~edthjstransmtss~nmer;~r~1ease~)i~t e nr::edae3byrep3e-ma orb3 teleph~)~;eatT04-366-.2388 Tha~;k~ou 

F~m= Broome, Ussa L [ma~lto:lbroome@ema~l.unc.edu] 
Sent= Thursday, Oc~ber 28, 2050 1:49 PN 
Te= Clyda Rent 
Subject= RE: regarding conversation about ~F 
Hi Clyda ---Fm h~terested in t~lMng more. ~’1~ probably h~ve some time ~n ~te afternoon Friday; November 5. 

so i~ssummg al~ goes wel~, h~d:’s p~an on ta~kin~ about 3:00 that afl:ernoon ~f that suits yot~. Iql be happy ~:o cal~ 
you ~f youq~ provide your number. 
Ussa 
Ussa L 8roome 
Wachovia Professor of Bankh~g Law 
Director, Center for Banking and Finance 
U NC Schoo~ of 
.B#_,_80, Van Necke-Wettach Ha~l 

Chapel Hilt, NC 27599-3380 
919.962.7056 
http:!iwww.law.unc.edu!centers!bank~n~ 

~ h ~p:,iw%~w.la w u nc. _.d u, ima gesh~ews, media/ha n kir~gfin a nce 

From: Clyda Rent [mailto:crent@rentconsulUnggroup.com] 
Sent-’ Thursday, October 28, 20:[0 :[2:33 PM 
To,, Broome, Lissa L 
Subject: regarding conversation about TWF 
Hi Lissa, 
Wanted to touch base to find oat if there is a time we can chat about IWF. October flew away for me and bet it did the same for yon. If you are interested, please let 

me know some possible convenient times. The website for 1W~F is ~K~_~3_~ki3:_~2~?!:_u__r__n_:£_*g. 

You have such an interest and involvement in international as well as diversi~ issues which match IWF god, s. 

Hope to hear from yon soon. 

Best, 
Clyda 
Clyda Rent, Ph.D. 
Rent Consulting Group, LLC 



_u__’__~}21: _r__e__n_ ! _c_o_! !~__u~t__i!? g g!"_o__~_~I ?:_~_9_ _m_. 
P.O. Box 220647 

Ch~’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 

If you are not the intended recipien~ of ~his transmission or a person responsibhi for delivering it to tile in~ended recipient, any disclosure, copying, distribution, or other use of any of the information in this 

transmission is strictly prohibited. If you received tiffs transmission in error, please notify me imme~hstely by reply e-mail or by telephone ~t 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 29, 2010 10:02 AM 

Jen5, Markham < @gmail.com> 

ILE: Corrections 

Hi JetW --- Vm free between 3 and 5 today at rny office. Let me know what time expect your call. I’ll forward your question about the [SBN to the pub[~she[. 

Ussa t.. groome 

Wachovia Professor of Bar~k~ng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of L~w 

CB#3380, Va[~ Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

bt[p:/iwww.law.unc.eduicentersibank~ng 

web 542.ipfj 

From: Jerry Markham [mailto: ~gmail.com] 
Sent: Friday, October 29, 2010 6:33 AM 

To: Broome, Lissa L 
Subject: Corrections 

Could we talk today on my corrections to the last set of page proofs? 

Also do we have an ISBN number so I cm~ order the book for my spring class? The Universi~ has a deadline tbr book orders that is thst approaching. 

Jerry W. Marld~am 

Professor of Law 

Florida International Universib, in Mimni 

Phone: (239) 348-5494 

~_amail.com 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 29, 2010 10:04 AM 

roxanne.birkel@thomsonreuters.com; Jerry Markhan~, @gmail.com> 

ISBN for Banking Law- Casebook (Broome & Marld~am) 

Hi RoW ---Jerry needs the ISgN for the 4th edition so he can order it for his spring semester course~ Does such ~ number exist aJready? 

Than k~;. 

Ussa 

Lissa L. groome 

Wachov~ Pro~:essor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ Of law 

CB#3380, Van Hecke-Wettach H~dJ 

Chapel H~JL NC z., 5,_,9- B480 

::::*;;:: h~p %~ww aw u ~c ed ~ mw~eslnews~med alban <ingf~nanc~ 
...... web 542 jpg 

From= Jerry Markham [mailto @gmail.com] 
Sent= Friday, October 29, 2010 6:33 AM 
To= Broome, Lissa L 
Subject= Corrections 

Could we talk today on my corrections to the last set of page proofs? 

Also do we have an ISBN number so I can order the book for my spring class? The Universib, has a deadline for book orders that is fast approaching, 

JerU W. Markham 
Prot~ssor of Law 
Florida International University in Miami 
Phone: (239) 348-5494 

’~,~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 29, 2010 10:19 AM 

roxam~e.birkel@thom~nreuters.com; @gmaJl.com 

l~E: ISBN for Banking Law Casebook (Broome & Markham) 

Thanks, Roxy. 

[issa 

Lissa 1... groo~’~le 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~[ 

Chapel H~[[, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

::N:: htt[a:iiw~ law.unceduiin~ages/newsimedia/bankirlgfinance 
web 542.ipfj 

From: roxanne.birkel@thomsonreuters.com [mailto:roxanne.birkel@thomsonreuters.com] 
Sent: Friday, October 29, 2010 :t0::t7 AM 
To: Broome, Lissa L;            Ngmail.com 
Subject: RE: ISBN for Banking Law Casebook (Broome & Markham) 

Professor ~3 too m~-:~ 

Good morrfing. 

Enclosed are the ISBN numbers needed 

4~h Edition Casebook: 978-0-314-26608-8 

Star Supp: 978--0-314--25852-5 

Haw? a good weekend 

Roxy 

F~m= Broome, Ussa L [mailto:lbroome@ema&unc.edu] 
Sent; Friday, October 29, 2050 9:04 AN 
To= Birkel, Roxanne (Legal); Jer~ Narkham 
Subject= ISBN for Banking Law Casebook (Broome & Narkham) 

Hi Roxy -- Jerry needs the ISBN [:or the 4th edition so he can order ~t for his spring semester course. Does such s number exisL a~ready? 

Thanks. 

Ussa L 8roorae 

Wachovia Professor of BanMng Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::’N:: h[[p:!iw~ law.uncedu!in~ages/news!media/bankingfinance 

web 542.ip2 

From: Jerry Markham [mailto: _~gmail.com] 
Sent: Friday, October 29, 2010 6:33 AM 
To: Broome, Lissa L 
Subject: Corrections 

Could we talk today on my corrections to the last set of page proofs? 

Also do we have an ISBN number so I cm~ order the book for my spring class? The Universi~ has a deadline [br book orders that is [hst approaching. 

Jeny W. Markham 

Professor of Law 

Florida International Universib~ in Mimni 

Phone: (239) 348-5494 

~?~?_mail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 29, 2010 10:21 AM 

BDan, Patricia L <plbDan@emaJl.unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu> 

1),22: Kindle for         Birthday 

Hi Bob---Fro happy with the Kindle. I thoughL about the ipad, but decided I liked Lhe smaller size of the Kindle. 

[issa 
Lissa 1.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Bryan, Patricia L 
Sent: Thursday, October 28, 2010 9:20 PM 

To: Mosteller, Robert Paul; Broome, Lissa L 
Subject: Re: Kindle for         Birthday 
Bob - I have both a kindle and an ipad (which I prefer for reading). I’m happy to bring them both in for you to see and tell you my impressions. 

Are you interested in considering the ipad (I use the kindle app)? Or just kindle/nook, etc? 

Patricia 

From: Mosteller, Robert Paul 
To: Broome, Lissa L; Bryan, Patricia L 
Sent: Thu Oct 28 21:07:00 2010 
Subject: Kindle for         Birthday 

Lissa and Patricia, 

I would like to get a "Kindle’-type device for for her birthday. She tells me that I can get advice from the two of you. I am interested in your thoughts for 

the right brand, if not literally a Kindle, and the right model. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

9:19-962-:1277 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 29, 2010 3:14 PM 

.lerry Markham < ~gmail.com> 

ILS: Corrections 

Hi Jerry ---Fm here. Call when you’re ready. 

~.issa 
Lissa [.. [groome 

Wachovia Profes>:_~r of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[t[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/bankir~gf~nance 

web 542.ip2 

Frem: Jerry Narkham [mailto: 
Sent: Friday, October 29, 2010 10:28 AM 

To: Broome, Lissa L 
Subject: Re: Corrections 

I’ll try and call around 3:00. 

.$gmail.com] 

Jerry W. Marldmm 

Professor of Law 

Florida International Universib~ in Mimni 

Phone: (239) 348-5494 

On Fri, Oct 29, 2010 at 10:02 AM, Broome, Lissa L <lbmome({~email.uuc.edu> wrote: 

Hi Jerr~,~ I’m l]:ee be[ween 3 and 6 today, at my office, 1 ,et me know wha* time                                 to ~xpec[,- - voter, call I’ll tbrx~ard your quest{on about the ISBN ~o the publisher. 

Lissa 

Lissa L, Broome 

Wacho via Dof)ssor of Banking [~w 

Director, Center fi~r B~kh~g ~d Fisance 

CB#3aSq VaJ~ Hecke~Wettach Hal~ 

Cba{~d H{ll NC 27%9-3380 

hRp :/’/’wvx~v.laxv.unc. edu/cente1N/b anking 

:: ::*:; :: h~p:L/www.law u nc.edu[images/news[media/ba n kingf~ns nca 

From: Jerry Malld~am [mailto L_fi2g_r_o_@_:_c_£,_k_n_] 
Sent: Friday, October 29, 2010 6:33 AM 
To: Broome, Lissa L 
Subject: Corrections 

Could we talk today on my conections to the last set of page proofs? 

Also do we have an ISBN number so I can order tl~e book for ,ny spring class? The University" has a deadline for book orders that is fast approaching. 

Jew W. Markham 
Professor of Law 
Florida International Universi~ in Miami 
Phone: (239) 348-5494 

,~;gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 29, 2010 3:40 PM 

eugene.m.ka~z@well sfargo.com; Scot’t.Cammarn@cwt.com 

I~E: 

Sco~&Gene-- 

Let me check first with Ed O’Keefe to see where he’s at on an invitation to Brian Moynihan. 

Thanks for the great suggestion, though. 

Lissa 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: eugene.m katz@wellsfi~rgo corn [mailto:eugene.m.kat~r!wellsfar~o.com] 
Sent: Friday, October 29, 2010 3:34 PM 

To: Scott.Cammam@cwt.com; Broome, Lissa L 
Subject: R[~: 

I would be supportive of an invitation to Charles. There should be much lk~r a seninr compliance guy to address. 

Eugene.M Katz 
Senior Company Counsel 
Wells Fargo Law Department 
D1053-300 
One Wachovia Center 
301 South College Street 
Charlotte, North Carolina 28288 
Tel: (704) 383-7707 
Fax:(704) 715-4496 
Eugene.M.Katz@wellsfargo. cora 

Please note ray new entail address: Eugene.M.Katz@wells~argo.com 

This nressage raay contain confidential and/or privileged information. If you are not the addressee or authorized to receive this for the addressee, you nmst not use, copy, disclose, or take 
any action based on this message or any information herein. If you have received this raessage in error, please advise the sender immediately by reply e-mail and delete this message. Thank 
you. 

..... Original Message ..... 
From: Caramarn, Scott [mailto:Scott.Cammarn,@,c~..com] 
Sent: Wednesday, October 27, 2010 4:37 PM 

To: lbroome@email.anc.edu; Katz, Gene M 
Subject: 

What about Charles Bowman as a lunchtime or dinner speaker? As you know, he’s head of corapliance & NC market president for BofA. Not a CEO, but a VIP nonetheless. And a former 
atty. 

IRS Circular 230 Legend: An?’ advice contained herein was not intended or ~vritten to be used, and cannot be used, for the purpose of avoiding U.S. federal, state, or local tax penalties 
Unless otherwise specifically indicated above, you should assume that any statement in this email relating to any U S federal, state, or local tax matter was ~vritten in connection with the 
promotion or marketing by other parties of the transaction(s) or matter(s) addressed in this email. Each taxpayer should seek advice based on the taxpayer’s particular circumstances from an 
independent tax advisor 

NOTE: The information in this email is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or disseminate the information; please advise 
the sender immediately by reply email and delete this message and any attachments ~vithout retaining a copy. Although this email and an?- attachments are believed to be free of any virus or 
other defect that may aft?ct an?- computer system into ~vhich it is received and opened, it is the responsibility of the recipient to ensure that it is virus tlcee and no responsibility is accepted 
by Ca&valader, Wickersham & Taft LLP for any loss or damage arising in any way from its use 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 29, 2010 5:08 PM 

becky.lykset’g~:fl~omsonreuters.com 

Je~ry Markham~            ~gmail.com> 

1 st 6 Chapters of the Banking Casebook 

Hi Becky- 

You should receive on Monday the final pages for the ist 6 chapters of the casebook. The final 8 chapters will ship out on Monday for Tuesday delivery. We’re 

almost done! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:/iwww.law.u nc.ed u/cent ers!ba n king 

:: ~:+;] :; http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 29, 2010 10:57 PM 

~gmaJl.com> 

Another book 

- Here’s another new book that may be of interest: 

Stunning New Revelat~on~ on the F~r~ng of Ex~ank of America GenerM Counsel T~m 
Shannon Green 

Corporate Counsel 

October 29~ 2010 

What went on behind closed doors during the early days of the troubled wedding of ._B__a___n__k____o__[__A___m___e__O__c__a____C_’__o__r2_o___r_a___t_~__o_!! and _M___e___r__n_’_l_!___L_v_!Z_c__h___~___C__o__._z_]__n__c_.? 

Out next week, Grey Farrell’s Crash of the Titans: Greed, Hubris, the Fall of Merrill Lynch, and the Near-Collapse o~ Bank of America offers an intimate look into the what happened 

to Merrill Lynch ... and how the blended family of top-level executives from both institutions fared in the course of the merger. 

There’s been quite a bit of speculation surrounding the abrupt firing of Bank of America general counsel Tim Mayopoulos in the midst of the merger and U.S. finandal crisis. 

Mayopoulos was let go Dec. 10, 2008, just a few days after telling Bank of America executives there was no legal basis to invoke an escape clause in the merger deal. 

Attorney General Andrew Cuomo has built a fraud case against former CEO Ken Lewis and Joseph Price, the bank’s former chief financial officer. Cuomo claims Mayopoulos was 

fired over the lawyer’s concerns over disclosures related to the bank’s acquisition of Merrill. 

Farrel% who is U.S. business correspondent for The Financial Times spent two years investigating the decline of Merrill, accumulating over 300 hours of interviews from sources 

inside both institutions. Although he said it was certainly peculiar to fire a general counsel during the merger, "What I’ve discovered is much more basic. The main reason was over 

money." 

The lawyers at Bank of America, headquartered in less costly Charlotte, H.C., were underpaid based on Hew York standards. Farrell said that Mayopoulos was fired because he and 

the lawyers who worked for him complained incessantly about their salaries. 

"In general, there was consternation in the whole legal office," said Farrell. 

Top management at Bank of America didn’t like the pushback on money, and within a week of Mayopoulos’ firing, more than a dozen more people were let go. 

Here’s an excerpt from Farrell’s book, describing the contentious scene leading up to Mayopoulos being told he was being replaced by Brian Moynihan. Pete Kelly, a lawyer from 

Merrill, had just reported to his new boss to learn more of what was expected of him at Bank of America-Merrill Lynch: 

In recent weeks Kelly had sensed some reluctance on the part o~ Mayopoulos to have him on his team. Now, alone with his new boss, Kelly watched that reluctance burst forth in a 

spasm oJ contempt. 

"1 picked you [or this position," Mayopoulos said with an edge in his voice. "You’re goiog to do the job the way ! tell you to, aod don’t ,forget it." 

"We’ll see about that," replied Kelly, who knew he had been ~orced on Mayopoulos by [then-Merrill CEO John] Thain and [then-Merrill President Grey] Fleming. 

"No. We won’t see aboot that. That’s the way it’s going to be. I know more about investment banking than you do. I’m better at this than you are!" 

"1~ sa~dng it makes it so," snapped Kelly. "Otherwise, it’s up to the client to decide.. 

"You need to manage your ambition, i’m going to be micromanaging everything you do, so don’t get cute with me. You’re going to do exactly what I tell you to. You’re going to hire 

the people I tell you to hire, and you’re not going to send a letter to any client, at any time, until I’ve approved it." 

The conversation continued in another conference room, where Farrell said the tone became more professional. Moments later, however, Mayopoulos was told to hit the bricks. 

Kelly was taken to see Moynihan, whom he’d met several times during the transition. Here’s an excerpt of their conversation: 

"Tim’s no longer with the company. I’m the general counsel now," said Moynihan, as Kelly just stared. ’Tm really bosy right now, so I don’t have much time to talk." 

"Well, uh, you’re the third general counsel I’ve been reporting to today," said Kelly. "1 was just told what my job was by Mayopoulos, who but I’m not sure he even wanted me working 

for him." 

Oh, and one last little tidbit here, can’t leave this one out: 

Kelly ... le[t the o~fice. Kelly went straight to the airport, where he called Fleming. 

"Grey, this place is a lunatic asylum. We have to get out o~ here. I met with Mayopoulos this morning and in the middle o[ the meetiog, they took him out. It’s insane!" 

Moynihan ultimately would sit as general counsel for only 44 days, but Farrell doesn’t think the shortness of his term was related to Mayopoulos’ termination. Both have claimed 

they don’t know why Moynihan replaced Mayopoulos. 

Moynihan was about to be let go himself after declining a position with the bank in Delaware. "At Bank of America, you either do what the CEO says or you’re out," said Farrell. A 

number of board members convinced the bank’s top executives that Moynihan should be kept. He was seen as a utility player for the company, said Farrell. He became Bank of 

America’s CEO in January 2009. 

Shannon Green can be contacted at s.Rreeo@alm.com. 

Also See: Documenl:s Show Bank of America ’Dellar Rolled’ S10 Billion in Debt: (from CO) 

Also See: Bank of America: The D.C. Protests Didn’t Happen That Way (frorn CC) 



Also See: ’Half-Baked Justice’: Reluctant Rakoff OKs Bank of America Settlement (from CO-) 

Also See: Bank of America’s GC ’Agitated’ by Firing; Snubbed by His Ex-Cot|eagues (from 

Also See: Fu|| Bank of America Coverage From c,orporate c,ounse( 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p: / / w w w.:! .a__ .w__._.u__n_._c__.._e_..d_ .u_i_.~_e_._n_.t__e_.r_s_i .b__a_.n__.k_L[3_g 

::~:: http://www.law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 1, 2010 9:32 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Notice of Direct Deposit from UNC Chapel Hill -contains httnFJavascfipt 

To reconcile 

Lissa i.. Broome 

Wachovii~ Pro[essor of g~mkh)g Law 

Director, Center ~or g~mk#~g and Finance 

UNC School of Law 

CB#33~, Van Hecke--WeLtach 

Cha#el H~, NC 27599-3380 

919,962,7065 
[~t ~enters bankh~ 

~.~.~ httg://www la,~,.ur~c edu/images,’news/media,’banking[~r~anc~ 

web 542 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Monday, November 01, 2010 7:41 AM 
Te; LISSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains html/Javascript 

rh~ Uni~ersit]; ~ ~ N~rth Ca~ li,,a ~ C~aPe; 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 1, 2010 10:41 AM 

Whisnant, Richard B <whisnaJ~@sog.unc.edu> 

ILL: PLPL progr~n 

Thanks, Richard. It was my pleasure. An engaged group! 

~.issa 
Lissa t.. groome 

Wach.:_~via Profess.:_~r of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Va[~ Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric e,Juiirr~ages/newsirnedia/bankir~lfh~ance 

web 542.ipfj 

From: Whisnant, Richard B 
Sent: Monday, November 01, 2010 10:14 AM 

To: Broome, Lissa L 
Subject: PLPL program 

Lissa, 

Just a note to thank you for your great presentation to the public lawyers this fall. It was very well received, and it keeps my faith in having topics of general public 

interest (but with a lot of legal content) on future agendas.....I think the audience especially appreciated your having been there previously with a forecast of 

things to watch in financial reform, and then returning so promptly after passage of such gargantuan legislation to explain what happened. 

Best wishes for the rest of the fall, 

Richard 

i~i http:i/~.sog.u nc.ed 
~.ie ,"~ e,~’d 

u/dailybulletin/images/S Professor of Public Law and Government 
OGLogoForEmail.gif School of Government 

The University of North Carolina at Chapel Hill 
Campus Box 3330, Knapp-Sanders Building 
Chapel Hill, NC 27599-3330 
T:919.9629320 F:919.8432528 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 1,2010 12:54 PM 

ttobart, Don <don.hobart@nc.gov> 

I~E: ThaNe you! 

Ni Don--- I enjoyed my time with Florence too. She was a real delight Mark’s event was very heartwarming~ I dJnk you had ~e~:t when Psu~ Stock spoke. Sorry you 

missed it I laughed so hard I cr~ed. 

[.bsa 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or Banking and Finance 

[JNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~[~, N<: 27599-3380 

919,9(52,7065 

web 542 

From: Hobart, Don [mailto:don.hobart@nc.gov] 
Sent: Monday, November 01, 2010 12:43 PM 
To: Broome, Lissa L 
Subject: Thank you! 

Lissa: 

I hated I wasn’t able to thank you in person at Mark’s farewell event for your willingness to meet with Eisenhower Fellow Florence Gatome last week. She found 

meeting with you to be a highlight and I very much appreciate your taking the time out of your busy schedule to talk with her. 

I owe you one! 

Don 

J. Donald Hobart, Jr. 
Chief Advisor for Business & Economic Development 
Office of Governor Beverly E. Perdue 
116 West Jones Street 

20301 Mail Service Center 

Raleigh, North Carolina 27699-0301 

Phone: (9!9) 733-2915 

E=mail correspondence to and from this address is a public record subject to the North Carolina Public Records Act and may be disclosed to third parties. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 1, 2010 1:13 PM 

Wright, T. BraJ~don <wrightb~email.unc.edu-~ 

ILg;: UNCiTCH event list 

Bair.doc; Batking2008.pdf 

HiBrandon-- 

Here’s a letter Joe Smith (NC Commissioner of Banks) drafbed tu ask her tu speak at the 2008 Institute, with comments from me and a cupy of the 2008 Bruchure. 

’]?hey ought to give her a very short time period tu say yes, before they gu to Cuhen ur they had better give up the idea of doing this lecture un December 7 There’s hardly any way we can 
have invitatiuns uut a month ahead uf time. 

Lissa 

Lissa L Broume 
Wachnvia Professor of Banking Law 
Directur, Center for Banking and Finance 
UNC Schoul of Law 
CB#3380, Van Hecke-Wettach I{all 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 

From: Wright, T. Brandon 

Sent: Monday, Noveraber 01, 2010 12:58 PM 

To: Broome, Lissa L 

Subject: FW: L~-CiTCH event list 

Happy Monday. I let TCH knoxv that Elizabeth Warren could not accept our invitation to speak at the New York lecture on Friday. I also asked if Paul would reach out to Rodgin Cohen. 
Another member of TCH staff, Joe Dillon, reached out to me to share that he has contacts in Sheila Bair’s office and he agreed to use his contacts to get on her schedule. So~xded great, and 
I appreciated Joe’s ofl;er of assistance. I want to help Joe prepare for his outreach to Sheila Bair. Do you by chance have the letter or message that you used to invite her to speak during the 
Banking Institute’.’ This might be helpful as I draft something for Joe. Thanks! 

..... Original Message ..... 
From: Joe.Dillon [mailto:Joe.Dillon~,,theclearinghouse.org] 
Sent: Monday, November 01, 2010 12:05 PM 
To: Wright, T. Brandon 
Cc: Brett.Waxman 
Subject: RE: UNC/TCH event list 

Brandon, 

Do we have the times set -- 4-5pm speech followed by a reception (5pm) and dinner (5:30), and is it all taking place at the Ritz? Also, do you have some quick language about the UNC Center 
for Banking and Finance at the Law- School? In addition, it would be helpful to have some language regarding how- this event should be positioned. Brett, you can help here as I know Paul 
now- wants the discussion to focus on preemption I believe and I also thitf~ we want this to be seen as a major policy speech. If there isn’t an official invite letter to forward with all this info 
on UNC letterhead (which is what I would recorrm~end), I will need some help crafting an email with all the basic irff’o as well as some compelling reasons for Sheila Bair to do this. Tt~x, joe 

..... Original Message ..... 
From: Wright, T. Brandon [mailto:wrightbC~)email unc edu1 
Sent: Monday, November 01, 2010 11:13 AM 
To: Joe.Dillon 
Cc: Brett Waxman; YVright, T. Brandon 
Subject: RE: LrNC/TCH event list 

Dear Joe, 

Here is the email that provided talking points to Professor Melissa Jacoby when she reached out to Elizabeth Warren. You might have additional questions or need more information Please 
let me know ~vhat you need in order to be successful in your effbrts to secure Shiela Bair. Many, many thanks for your kind offer Best! tbw 

Thanks so much for agreeing to contact Elizabeth Warren on behalf of the Center for Banking and Finance. I realize this is short notice, but our donor is veW excited about hosting this 
lecture and having Professor Warren as the inaugural speaker for our New York event 
The Center for Banking and Finance at UNC School of Law is hosting a major public policy address related to financial selwices in New York City on Tuesday, December 7 at the Ritz-Carlton 
Hotel This event is being underwritten by The Clearing House. The Clearing House ~vas established in 1853 to promote clearing of checks. It now- provides payment services for checks, 
electronic checks, ACH, and wire transfers. It also serapes as an industly forum to discuss important issues critical to its owners Its o~vners are major banks, including Bank of America, 
Citibank, YPMorganChase, PNCBank, and Wells Fargo BalS: M~reinfbrmati~nab~uttheC~earingH~useisavai~ab~eatitswebsite,http://www.thec~earingh~use~r~/h~mephp. 

We hope that Professor Warren could speak from 4-5 p.m. on a topic of her choice, although I know the Clearing House members, our UNC Law- alnnmi in the New York area, tJ~e members of 
our Center’s Board of Advisors, and other members of the banking communi~z who will be invited to attend would be vel?,’ interested in hearing her speak about her vision for the Bureau of 
Consumer Financial Protection and the areas that the Bureau will be focusing on as it begins its operations Following her address, ~vhich can include time fbr question and answer ~vith the 
audience, there will be a receptiun and a dinner for a smaller invited gruup of banking industw leaders. We wuuld, uf course, reimburse Pru:[’essur Warren’s travel expenses, fudging at the 
Ritz, and other incidentals (cabs, parking, meals) We think this wuuld be a wonderful uppurtuni~ :[’or Prufessur Warren tu interact with banking industry leaders. 



We realize this is very short notice and, but the gift that enables this program was just committed and the donor is anxious to go forward this year 

Thanks so much fi~r agreeing to make this contact on our behalli We hope you can join us in Ne~v York as ~vell. 

..... Original Message ..... 
From: Joe Dillon [mailto:Joe.Dillon(@theclearin~house.or~] 
Sent: Friday, October 29, 2010 6:06 PM 
To: Wright, 2[’. Brandon 
Cc: Paul.Saltzman; Brett Waxman 
Subject: RE: UN-C/TC’H event list 

Brandon, 

Joe Dillon here of TCH External .adfairs. I heard that Elizabeth Warren catmot be the featured speaker at the upcoming event and wanted to offer my assistance in securing another speaker. I 
kno~v time is short, so I will move quickly but wanted to check in/coordinate with you before reaching out to anyone. I have some senior level contacts in Sheila Bait’s office at the FDIC and 
could try to short-circuit the process to see if she was available and interested. Alternatively, we have a good dialogue with Joe Smith, one of your bat~ regulators in N(~’ who I could also 
reach out to. Finally, I believe Paul mentioned Richard Posner as a possible candidate, but I do not have any contact into him -- perhaps you or some of your colleagues know him and could 
invite him to speak. 

Just a fe~v ideas for alternative speakers. Before I contact Sheila Bair’s office, I wanted to make sure I was properly lined up with any- inquiries you may have already made. I ~vill wait to hear 
fiom you before contact her or Joe Smith’s offices. 

Best regards, 

Joe Dillon 

The information contained in this E-mail and any of its attactwaents is intended only for the use of the address(es) indicated 
above, and is confidentiah This infom~ation may also be legally privileged. If you are not the intended recipient(s), you are 
hereby notified that any dissemination,review or use of the infom~ation contained herein is strictly prohibited. You may not copy, 
forward, disclose or use any part of this information. If you have received this information in error, please delete it and all copies 
from your system and notify- the sender irrm~ediately by return E-mail. 

Thank you. 

Internet con~munications are not al;vays timely or secure, and can contain errors and viruses The sender does not accept 
liability for an?’ errors or omissions which arise as a result 

The information contained in this E-mail and any of its attacl~ments is intended only t;ar the use of the address(es) indicated 
above, and is conf~dentiah This information may also be legally privileged. If you are not the intended recipient(s), you are 
hereby notified that any dissemination,review or use of the information contained herein is strictly prohibited You may not cop?’, 
forward, disclose or use any part of this information l)’you have received this infolrnation in error, please delete it and all copies 
from your system and notit~ the sender immediately by return E-marl. 

Thank you. 

Internet cormnunications are not always timely or secure, and can contain errors and viruses. The sender does not accept 
liabili~ t;ar any errors or omissions ;vhich arise as a result. 
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Registrations will be accepted at the door or’.., a space-availabie basis. 

To check space availability, call’ ~ ’ ..... 16/~ before March 311, 

Can~ellatio~s 

Cancellations received e~ orbefore March 24 will be honored and fees 
refunded, less a $35 processh’...g fee. Cancellations made after March 24 

may be subject to additional fees. h’... fairness to all attendees, confirmed 

participants who do not attend the program are iiabie for the entire fee 

unless other arrangements have been made with the director of CL.E. 

A maximum 0[8 tlours of CLE ,credit has been applied for with tb, North 

v.aro~na State Board of,.nunuhqg Legal Education for all North Caroih~a 

parScipants. CLE credit w~li not be awarded for the speeches given by 

Mr. Treanor and Chairman Bair. Out-of-state participants should note on 

their registration form if they would like to receive CLE credL The School of 

Law will be happy to verify’ attendance if requested. 

Room Reservations at the 

Ballanty~e Resort (Charlotte, 

The conference will be held at the Ballantyne Resort, 10000 Bailantyne 
Commons Parkway, Charlotte, N.C. Blocks of rooms have been reserved 

for your convenience. The rate is S239.00 plus i3.5% tax. The last 

day to reserve a room is ~arch 22, 2008. For reservations, call 

(866) 248-4824 or (704) 248-4000 and mention’UNC School of Law" 
when making reservaSons. The Baliantyne Resort [s on the south side of 

Charlotte, just 18 miles flom the Charbtte-Doug[as InternaSona[ A[~porL 

The resort holds the AAA Four Diamond Award, has a 5--star golf course, 

a spa and tennis fadiiSes~ 

The North Carolina Banking l~stitute Journal 

Your registration entitles you to o, ne copy ofti~e No,@ (oro, iin~ Banking 

ln,~,fitute_Journd. You may request additional copies ofthe./ourn~i from 

ncbank@unc.edu.-[heJournalwill be published in March 2008 and will 

include articles by many of the speakers atThe 2008 Banking Institute. 

The Jo£fR4,i also contains notes and comments on cutting edge issues 

of banking law prepared by UNC S~:hool of Law students. 



SCHOOL OF LAW 

Yes, please register me for The 2008 

Please print the following information: 
~Mr. ~Ms. ~£rs. ~Dr. ~Judge 

Name: 

Firm/Company: 

Address: ................................................................................................................................................................................................................................................................................................................................................................. 

CJti6 State: Zip: .................................................................................................................................................................... 

Daytime Phone: ............................................................................................................................................................. Fax: 

E-mail address: ............................................................................................................................................................. 

Name as you would like it to appear on nametag: 

I-1 am a graduate of the UNC School of Law. 

F1 would like to receive CLE credit in North Carolina. 

I-1 j am not a graduate of the UNC School of Law. 

F1 i would like to receive CLE Credit in the state of: 

Pro~Iram Fee 
Postmarked on or before March 24, 2008 ’i~395.00 

Postmarked alter blarch 24, 2008 420.00 

Dirlnel on Thursday, April 3 (separate ticket iequimd) 

Guest for Reception and Dinner on Thursday,/~,pril 3 

Name of Guest foi Nametag: 

>5,@ 

55.00 

Total 

Please indicate which iiii::::~<~ a ibB;::~:~::iii: !:.il;<~::.~sii,~s ~~s you are most likely to 
attend on Friday, April 4: 

9:45-11:00a~m. ~ Panel 1: Baselll:TheRdvancedApproa(h 

for Core Banks 

or 

I~I Panel 2: Basel II: The Standardized Approach 

for General Banks 

To Pay by Che~k: Please send your registration form and a check made payable to "UNC School of Law" (please, no staples) 
JacqueJine Carbck, O~ce of CLE, UNC School of Law, CB #3380, Chapel Hill, NC 27599-3380, £tn: Banking Registration. 

To Pay by Credit Card: Please provide us with tl-~e following information: 1:::] t’4asterCard I:::] VISA 

Number: Exp. Date: 

Signature: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 1,2010 2:40 PM 

Anthony Gaeta, Jr. <tgae’u~@bank|awnc.com> 

ILE: Beth Whitehead 

Ni Tony --- She is on the board. She works in Honolulu now for American Savings Bank. 

Her contact info 

kewhitehea d@asbhawaii.com 
808/539-7156; cell: 
Lissa L groorne 

Wachovia Pro[:essor of Bankb~g Law 

Director Center for BanMng and Finance 

UNC Schoo~ of law 

CB#3:~80, Van Hecke-Wettach HM[ 

Chapel Hill NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

From= Anthony Gaeta, Jr, [mailto:tgaeta@banklawnc.com] 
Sent= Monday, November 0:t, 20:10 2:29 PM 

To= Broome, Lissa L 
Subject: Beth Whitehead 

Lissa; is she still on the Advisory Board? Do you have contact email or phone number for her? Joe Smith suggested I give her a call regarding a referral I am chasing 

down. Thanks! 

My ’qribe" almost scalped your Tarheels on Saturday! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 1,2010 2:41 PM 

Anthony Gaeta, Jr. <tgae’u~@bank|awnc.com> 

ILE: Beth Whitehead 

It was an interesting game. ’h~ glad the Heels woke up in the 4t~ Q. Paulus looked pretty good. 

Lissa 

Lissa h [~roome 

Wachovia Professor of Banking Law 

Director, Cente~ for BanMng and Finance 

UNC Schoo~ of Law 

CB#sseo, Van ~ecke-Wettach Ha~ 

Chapel H~, NC 27599.-3380 

919.962.7066 

~N~ h~p:iA~ law.unceduiirnages/newsirnedia/bankirigfinance 

web 542@9 

From= Anthony Gaeta, Jr. [mailto:tgaeta@banklawnc.com] 
Sent= Monday, November 01, 20.t0 2:29 PM 
To= Broome, Lissa L 
Subject= Beth Whitehead 

Lissa; is she still on the Advisory Board? Do you have contact email or phone number for her? Joe Smith suggested I give her a call regarding a referral I am chasing 

down. Thanks! 

My "Tribe" almost scalped your Tarheels on Saturday! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, November 1, 2010 8:12 PM 

John Blanchard <jgb@uncaa.unc.edu> 

RE: Chronicle of Hio=!~er Ed ~:rticle on Facul~ Reps 

I did see it, but thanks for t:orwarding~ 

[.issa L Broome 

Wachovis, Professor of Banking Law 

Dir~-:~ct.:_~r, Center for Banking and Finance 

IJNC ,~:,chool of I_i~w 

CB#3380, Van Hecke-Wettach Hail 

Chape~ HHI, NC 27599-3380 

9:19.962.7066 
h [tp:!/www.law.unc~eduicen [ersibanking 

w~b 542.ipg 

Fwm: John Blanchard [mailto:jgb@uncaa.unc.edu] 
Sent: Monday, November O1, 2010 6:~8 PM 

To-" Broome, Lissa L 
Subject-" Fwd: Chronicle of Higher Ed article on Faculty Reps 

Lissa, 

Have you seen this? Interesting.., John 

John Blanchard 

Senior Associate Director of Athletics 

P.O. Box 2226, CB# 8550 

Chapel Hill, NC 275:[5 2:[26 

University of North Carolina 

(9:[9) 962 9533 

Fax: (9:[9) 843 2327 



Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L 40=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, November 1, 2010 8:52 PM 

Gallo, Jr., Larry A. <athgallo@uncaa.unc.edu>; Evans, Jack <jac~evans@unc.edu> 

RE: Chronicle of Higher Ed ~zticle on Facul~ Reps 

Ididseeit. The versionlsawbadanicepictureofJackbytbeOIdWeft. Tberearesor~?einterestingissuesraisedberetbatwoufdbegoodto[alkabou[wben[bi%s 

calm down. 

I.issa L Broome 

Wachovi~ Pro%~;.~;or of %nking f_aw 

Dired:or, Cet~:er for %nking 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Ha~l 

Cbape~ H~I~, NC 27%9-3380 

http:iiwww.law.unc.edu!centers/banki% 

web 542 jpg 

F~m: Larry Gallo [mailto:athgallo@uncaa.unc.edu] 
Seat: Monday, November 01, 20~0 8:33 PM 
To: Broome, Lissa L; Evans, Jack 
S~bject: Chronicle of Higher Ed article on Faculty Reps 

FYI ~ maybe you have seen this final product, maybe not? Here it is. 

Larry 

Faculty Reps Botch Sports-Oversight Role 

Instead of protecting the academic side of college sports, some faculty athletics 

representatives help sidestep the rules 

By Brad Wolverton 

The report reads like a rap sheet on big time sports. Six basketball players were kicked off the team, one charged with selling cocaine, another accused of stealing condoms 

from a Wal Mart and injuring a 66 year old woman while running out the door. Four reportedly went on a shopping spree with a stolen debit card. Coaches handed out cash 

and sent text messages telling players how to spin their stories to the police. 

That is a snapshot of the basketball program at Binghamton University, detailed in an independent report. Among many individuals singled out for missteps, one surprising 

name surfaced: Sandra D. Michael, a professor of biological sciences and the university’s faculty athletics representative. 

Faculty representatives are supposed to guard academic integrity in athletics, doing things like developing missed class guidelines and keeping players on track to graduate. 
But Ms. Michael lobbied admissions officials to reverse their decision to reject one prospective student who had a grade point average below 2.0. She succeeded, and the 

student was admitted. She also reportedly pushed for a system to ease the way for similar applicants, and she tried to disband the Faculty Senate’s athletic oversight 

committee. 

Ms. Michael, who declined an interview request, is one of several faculty members to come under fire in recent months for their role in athletic department controversies. The 

accounts raise worries that professors are getting too close to teams they are supposed to oversee. At the University of Southern California, a faculty athletics representative 

shared blame as sports agents purportedly transferred more than $:100,000 in cash and benefits to two star athletes. A professor at indiana University Purdue University 

indianapolis improperly certified the academic eligibility of nearly :100 players. 

One former faculty representative revealed to The Chronicle that she had asked professors to change the grades of failing student athletes. She admits crossing the line but 

says her impulse was to help students academically. 

How close is too close? Many faculty reps receive free football and basketball tickets, seats on team charter flights, access to V[P events, and other special treatment that 

their peers say make it hard to stay independent of athletic departments, indeed, some reps even take stipends paid for by those departments. 

Despite questions over their role, many faculty representatives defend their work monitoring athletics, and many play an integral part in keeping programs clean. Some 
deserve credit for helping their institutions avert potential crises, and several colleges have clarified responsibilities to give faculty reps more authority. 

Still, critics say the divided loyalties felt by many reps pose a growing risk, "[ntercollegiate athletics is exploding in importance and potential vulnerability to universities, and 

the job of the faculty rep hasn’t changed in the last 40 years," says John S. Nichols, co chair of the Coalition on Intercollegiate Athletics, an alliance of faculty senates from 57 
NCAA Division [ A institutions that has called for changes in the position. 

He views the faculty rep like the fabled Dutch boy with his finger in the dike. "it’s this huge dike with a massive amount of water on the other side," he says. "If the dike bursts, 



universities are going to have big problems." 

An Unclear Role 

Faculty members have a long but inconsistent history of involvement in college sports. They played a central part in the formation of athletics conferences and helped 

manage the growth of intercollegiate athletics from the earliest days of the NCAA. But as programs hired professionals to balance the growing budgets and stay in line with 

a thicket of rules, their role was slowly marginalized. 

By the late 1980s, when college sports faced a series of high profile academic abuses, faculty representatives were criticized for not exerting more control. 

A 1989 report by the Knight Commission on intercollegiate Athletics singled them out for falling down on the job. "Some faculty athletics representatives have not fulfilled 

their potential as guardians of the academic interest," the commission said. "Your task," commissioners advised professors involved in athletics, "is to help insure that our 

institutional representatives to the NCAA are not confused about their purpose." 

More than 20 years later, many still lack clarity about their role. According to a 2008 report by the Faculty Athletics Representatives Association, nearly 40 percent of its 

Division I members do not have a formal job description, which goes against NCAA g_L_!j__d__e__!i0_&s_=. And many say they receive little training. 

"Faculty athletics representative" is also a bit of a misnomer: Barely half of Division I A faculty representatives were appointed with approval of a campus faculty governance 

body--instead, they were simply put in place by presidents or chancellors--according to research to be published in a forthcoming issue of the JournoL oflntercoLLegiete 

Sport. That alienates some from their faculty constituencies, keeping them largely beholden to their administrations. 

On campuses with big time sports, the job requires a commitment of at least 10 to 15 hours a week, with what many feel is insufficient release time from teaching. One 

faculty rep says he answers about 15 e mails a day related to athletics, and works six hours on Sundays to keep up. Another who became involved in league and NCAA 

governance, as more representatives are now required to do, spent 35 days away from campus last year on sports related matters. 

Tenure is not a job requirement, but the overwhelming majority of faculty representatives have it, giving them the freedom to speak out without repercussions. That has 

empowered some to identify faculty colleagues giving easy grades to athletes, point out problems with independent studies, and push programs--against the wishes of 

athletic officials--to publicly list players’ majors to ensure that they aren’t being channeled into certain fields, 

Others have used their skill with data to become more indispensable to coaches. When the NCAA established stricter academic progress requirements for athletes, David E. 

Clough, an engineering professor and the faculty rep at the University of Colorado at Boulder, developed a spreadsheet that helps coaches project the academic risk of 

incoming recruits. He has sent copies to about 100 athletic departments. 

Still, some faculty representatives find it difficult to consistently stand up for what’s right. R. Scott Kretchmar, who served as the faculty rep at Pennsylvania State University for 

10 years until stepping down in July, says he tried to be reasonable and see the perspective of coaches, "But every time I said no, I felt like I had to say yes two times," he 
says. "Otherwise they would see me as an obstacle and one who made their job more difficult." 

Gary R. Roberts, dean of the law school at indiana Purdue, who has been a faculty representative for nearly 25 years on two campuses, says faculty reps are compromised 

from Day One. 

"By the very nature of the job, you’re going to become an insider and less likely to be as diligent as you ought to be," Mr. Roberts says. "You have no power in monitoring 

the behavior of a departrnent run by people who could get themselves elected governor if they wanted to be." 

Questionable Oversight 

Compared with athletic directors and coaches, faculty athletics representatives have limited authority. And yet some are asked to watch over aspects of departments that 

even professionals have trouble keeping an eye on. Noel M. Ragsdale, a former faculty representative at the University of Southern California, had the unenviable 

responsibility of presiding over the compliance department--which monitors compliance with NCAA rules--when Reggie Bush, a former Heisman Trophy winner, along with 
members of his family, reportedly accepted some $100,000 in improper financial benefits, including weekly payments of at least $1,500 and the free use of a borne, while he 

competed as an amateur, 

According to a June report by the NCAA’s Division i Committee on infractions, Ms. Ragsdale, a law professor, and the compliance staff--at one point just a single official-- 

did not investigate claims in news accounts describing Mr. Bush’s unusually close relationship with a prominent sports marketer. She also did not adequately look into 

allegations of improper payments made to O.J. Mayo, a former star Trojan basketball player, the report says. The money came from a sports agent whom Ms, Ragsdale, a 

former chair of the NCAA’s infractions Appeals Committee, knew had previously paid another athlete. The university’s failure to adequately monitor the two players’ activities 

led to a two year bowl ban and other penalties that will probably cost the department millions of dollars in lost revenue. 

Other faculty representatives have run into difficulties as their universities have used sports to elevate their standing. William N. Kulsrud, an associate professor of accounting 

and a former faculty representative at indiana Purdue, served in the position during the program’s transition to time NCAA Division I level, in the late 1990s. But as time 

university moved up the prestige ladder, it was not prepared for the increased demands of Division I, and relied on a staff that was insufficient for the job. 

According to a March report from the NCAA’s Committee on infractions, Mr. Kulsrud and Bret A. Shambaugh, a former academic adviser who was also head of compliance, 

improperly certified the eligibility of 97 athletes in all 14 of the university’s sports during a four year period ending in 2007, allowing players who were not eligible to do so 

to compete and receive scholarship aid. 

Mr. Kulsrud and the university’s registrar, who were to serve as co chairs of an athletics eligibility committee, were supposed to meet twice a year to make sure that players 

were taking the proper courses to stay on track to graduate, During one three year stretch, the report says, they didn’t meet at all. 

As a result of the mistakes, the athletic department was placed on probation for three years, and faces a reduction of scholarships and the vacating of wins in six sports. Mr. 

Kulsrud, who declined to speak with The Chronicle, has been removed from the position. 

Blurry Lines 

Questions about the insider status of faculty representatives--or their stumbles on the job--have trivialized their role on some campuses, Nearly one third of Division I A 

faculty reps are not consulted on major athletics decisions, says the forthcoming article in the Journal oflntercoLLeg~ote Sport. And according to a 2007 Knight Commission 

survey, faculty members say the perks many faculty reps receive can undermine their objectivity. 



Faculty representatives who accept those benefits and cheer for their teams say they sometimes worry about how they are viewed. Even though he made annual reports to 

faculty leaders about athletics and says he kept the university’s academic stature foremost in his mind, Jack Evans, who was the faculty athletics representative at the 

University of North Carolina at Chapel Hill for 15 years, is also a fan, 

"I enjoy watching Carolina teams play, and I certainly enjoy watching them win," says Mr. Evans, who is a professor of operations, technology, and innovation management in 

the Kenan Flagler Business School. He stepped down as faculty rep this past July in anticipation of retiring later this year. He is friends with the athletic director and says when 

they sit together at games, "you would see me being more demonstrative than he is." Although Mr. Evans has never felt that his behavior stood in the way of monitoring the 

athletic department, he says, "I could understand why other people could be suspicious about it." 

in his office, he keeps an autographed copy of a basketball commemorating the Tar Heels’ 2009 national championship, and his appointment came with free lower level 

season tickets to basketball games and his choice of an all expense paid trip to a marquee bowl game or the one in which his university was playing. (He has attended only 

North Carolina’s games.) 

Seeing the spectacle up close has helped him better understand the relationships among the league, network television, and the players, he says. 

"I wouldn’t push what I’m about to say terribly hard, but it’s one aspect of understanding where the intercollegiate athletics enterprise is," he says of the bowl trips, "I 

probably rationalize that a little, but not totally." 

Faculty reps say that bowl games and other road trips with teams can help them perform aspects of their jobs that they couldn’t do otherwise. They see big donors, visit with 

university trustees, watch how coaches interact with players, and show athletic officials that they are not 100 percent oppositional. "But after you’ve done it a couple of times, 

it’s more like work to go to those things," says Todd A. Diacon, a former faculty rep at the University of Tennessee, who is now deputy chancellor at the University of 

Massachusetts at Amherst. 

Although Percy Bates has been the faculty representative at the University of Michigan for 20 years, he hardly seems to have tired of the job. He still wears a ring from the 

1997 season, when the Wolverines shared the national title in football, 

Mr. Bates, a professor of education, stands on the floor at Michigan basketball games. He says he does it to prevent unseemly agents or boosters from gaining access to 

athletes, a response to a scandal in the early 1990s in which one booster’s floor presence may have helped him make contact with players, 

"I get paid to teach and spend a lot of time with athletes, and I don’t necessarily feel that if there is a perk or two with it, that the perk is designed to buy me off," Mr. Bates 

says. "There is nothing they could give me that would be worth turning my head to something I feel we should be doing." 

But Mr. Kretchmar, the former faculty representative at Penn State, says he is uncomfortable with the degree to which some of his fellow faculty reps are fans, "Rooting too 

hard for the wins may lower your threshold of objectivity, so you’re less likely to blow the whistle," he says. "A degree of distance is helpful to do the job the right way." 

Mr. Kretchmar, a sport ethicist, says he never flew to away games with teams or hobnobbed with coaches, and he refused an office in the athletic department. "Usually when 

i’d meet with coaches, i’d do it in my office, so they could see all my books," he says, "I wanted to remind them what my main identity is--£m a faculty person." 

Both Michigan and North Carolina are under NCAA investigation--Michigan for reported practice time violations by the football team, and Carolina for alleged academic 

fraud, as well as improper contact between agents and players. 

Mr, Evans, who is one of two members of the faculty investigating the potential NCAA infractions at Chapel Hill, says that athletic departments could do a better job of spot 

checking for potential problems, but that it’s nearly impossible to prevent them. "There’s no way to vaccinate these young men and keep them safe from their own immaturity 

or willingness to give in to temptation," he says. 

Still, he accepts responsibility for the recent problems. "i’m uncomfortable with it, you bet f am. I don’t like it and the AD doesn’t like it, and it happened on my time," he 

says, "Were there warning signals along the way we failed to detect? That’s the kind of topic that has had me waking up at 3 o’clock in the morning wondering what was it I 

didn’t see. Was there something I could have spotted?" 

Redefining the Role 

The increasing demands of the job, along with questions about the effectiveness of faculty members in doing it, have led some colleges to overhaul the position. 

in response to its problems, indiana Purdue is planning to create a dual faculty rep approach, dividing the responsibilities between two people. The chancellor also now 

appoints a faculty member as his chief of staff over athletics, The position, which will probably rotate to a different faculty member every few years, is responsible for 

working closely with the athletic director and the department on a daily basis. 

The changing job has also led the leadership of the Faculty Athletics Representatives Association to discuss additional training for its membership. The association hopes to 

establish a Division i institute in coming months to provide several days of intense annual workshops that would educate faculty reps about emerging problems and prepare 

them for their increased NCAA governance responsibilities. 

Southern California, meanwhile, has taken significant steps to clean up its act. in June it hired Louis J, Freeh, a former director of the Federal Bureau of investigation, to advise 

the athletic department on how to protect its athletes from agents and other unsavory outside parties. His firm, Freeh Group international, is conducting an assessment of the 

athletics culture at the university and making recommendations to the administration about how to handle high profile athletes, 

The Trojans’ athletics program, which has appealed some of the NCAA’s penalties, has also beefed up its staff. Officials announced in July that they had named the nation’s 

first vice president for athletics compliance. By the end of August, the department’s former one person compliance office had reportedly become a staff of nine, one of the 
nation’s largest, With low level compliance positions paying more than $:~00,000, the university is very likely spending more than $:~ million annually to monitor athletics. 

Ms. Ragsdale, the university’s former faculty representative, declined to speak about the case. "It would be particularly inappropriate for me to comment," she said in an e 

mail, "however much I might wish to do so." 

This month, NCAA officials concluded an investigation into the Binghamton basketball program, finding no major violations. But the system office has approved a series of 

changes, including naming an independent athletics oversight officer who reports to the system’s Board of Trustees and chancellor, Binghamton’s conference recently 

introduced a policy barring faculty reps from advocating on behalf of prospective athletes, And the university has found a new faculty athletics representative. 

As for Ms. Michael, she’ll have more time now to focus on academics. 



The Making of a Faculty Rep 

How does a professor get to be a faculty athletics representative? The NCAA requires its member institutions to have one, but paths to the position can vary greatly. 

Faculty representatives must be members of an institution’s faculty or administrators who hold faculty rank. The NCAA has few other requirements for the job, but its 
handbook says that faculty reps should be involved in developing a comprehensive plan for the institutional control of athletics, helping to ensure academic integrity in the 

athletic department and maintaining student athlete welfare. 

Many appointments are initiated by the administration. Nearly two thirds of Division I A faculty reps are picked by the president or chancellor without any faculty input, 

according to a 2008 report on the position, Most of the rest are selected by the chief executive after faculty nomination. 

Many reps have served in faculty governance positions or sat on athletic oversight committees. Many also played competitive sports in high school or college, or consider 

themselves sports fans, if not fans of their own colleges’ teams. And they come from all kinds of disciplines: business, education, engineering, history, law--even biblical 

studies. 

For better or worse, they also tend to stay in the position for a while. According to the 2008 report, some 90 percent of Division I A reps have held the job for more than 10 

years. 

On big time campuses, the job requires at least 10 to 15 hours a week. in addition to the free football and basketball tickets and other perks that major college reps receive 

for fulfilling their responsibilities, about a third are paid for their work. Of those who are, they earn about $13,000, on average, every year. 
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Employment 

University of North Carolina at Chapel Hill, School of Law 
Wachovia Professor of Banking Law (July 2004-present); 
Professor of Law (July 1993-present); 
Director, Center for Banking and Finance 

Steering Committee, Board of Advisors for the Center (July 2000 - present) 
Director Diversity Initiative Working Group (2003 - present) 

Associate Dean for Academic Affairs (1993-95); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Secured Transactions. Formerly: Securitization, Contracts, and 
Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall Master 
Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall Award for 
Excellence in Teaching (1986, 11992, 11995 & 1998) (by vote of the third-year class); 
Chancellor’s Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Bankingz Institute Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, banking 
regulation, and commercial litigation). 

La~v Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit (1981- 
82). 

Education 

Juris Doctor, Harvard Law School, cure laude, 1981. 

Activities: Editor, HarvardLcm, Review (1979-81); Legal Methods Instructor (1979) 
(legal research and writing course for first-year students). 
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Bachelor of Science, University of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 
to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Service Activities: Cases and Materials (with Jerry 
W. Markham) (975 pages) (4th ed. 201l 1 forthcoming) (3d ed. 2008, 2d ed. 2004, 

1st ed. 2001). 
Teacher’s Manual (2008, 2004, 2001). 
Selected Statutes and Regulations (2011 edition forthcoming) (2007, 2004, 

2001 eds.). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 
and Bruce A. Markell) (LexisNexis 2004). 

Teacher=s Manual (75 pages) (LexisNexis 2004). 

Electronic Publication 

Teach Yourself the UCC: Article 9 - Secured Transactions (with Stephen D. 
Councill) (Center for Computer-Assisted Legal Instruction 1999). 

Book Chapters 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec), to be published in 2010. 

William E. Jackson, III, The Future of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Overview of Major Legislative 
and Regulatory Changes Affecting the Depository Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 1998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
Experience (published in Financial Modernization After Gramm-Leach-Bliley 

203-24 (LexisNexis 2002). 
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Law Review Articles 

Dangerous Categories: Narratives of Corporate Board Diversity, North Carolina 
Law Review (forthcoming 2011). 

April 116, 2010, UNC School of Law Conference "Board Diversity and 
Corporate Performance: Filling the Gaps" 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
Gonzaga Law Review (forthcoming 2011). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary_ Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinary_ Government Intervention to 
Bolster Bank Balance Sheets, 13 North Carolina Banking Institute 137 (2009). 

Signaling Through Board DiversiW: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 
(2008). 

The First One Hundred Years of Banking in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 
Paul J. Polkin~, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institute 119 (2004). 

Framing the Inquiry: The Social Impact of Project Finance, A Comment on 
Bjerre, 12 Duke Journal of Comparative and International Law 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Blilev Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Bankruptcy Appeals: The Wheel is Come Full Circle, 69 The American 
Bankruptcy Law Journal 541-49 (1995). 

Redistributing Bank Insolvency Risks: Challenges to Limited Liability in the 
Bank Holding Company Structure, 26 University of California, Davis Law 
Review 935-1004 (1993). 
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Other 

Bank Holding Company Acquisitions of Savings Associations, 59 Fordham Law 

Review S111-S154 (1991). 

The Influence of Enhanced Thrift Institution Powers on Commercial Bank 

Geographic Expansion, 67 North Carolina Law Review 795-853 (1989)~ 

Payments on Long-Term Debt as Voidable Preferences: The Impact of the 1984 
Bankruptcy Amendments, 1987 Duke Law Journal 78-122. 

Note, Tenure and Partnership as Title VII Remedies, 94 Harvard Law Review 457 
(1980). 

Publications (2000 - present) 

In Remembrance: Donald F. Clifford, Jr. (with John C. Boger), 87 North 

Carolina Law Review 1007 (2009). 

Donald F. Clifford: In Memoriam, 13 North Carolina Banking Institute 1 (2009). 

Foreword: Celebrating Ten Years of the North Carolina Banking Institute, 10 
North Carolina Banking Institute i (2006). 

A Short History_ of Banking, A Festival of Legal Learning, The University of 
North Carolina School of La~v (9-page manuscript). 
Presentation: Chapel Hill, North Carolina, February 2, 2007. 

Structural Changes in the Bankin~ Industry in the Last Decade, A Festival of 
Legal Learning, The University of North Carolina School of Law (11-page 
manuscript). Presentation: Chapel Hill, North Carolina, February 10, 2006. 

UCC Article 9 B Priorities, A Festival of Legal Learning, The University of North 
Carolina School of Law (16-page manuscript). Presentation: Chapel Hill, North 
Carolina, February 11, 2005. 

New Developments in Banking: Preemption and the Future of the Dual Banking 
System, A Festival of Legal Learning, The University of North Carolina School 
of Law (15-page manuscript). Presentation: Chapel Hill, North Carolina, 
February 13, 2004. 

A Primer on Securitization, A Festival of Legal Learning, The University of 
North Carolina School of Law (18-page manuscript). Presentation: Chapel Hill, 
North Carolina, February 7, 2003. 

Developments in Banking Law -- 200 l, A Festival of Legal Learning, The 
University of North Carolina School of Law (11-page manuscript). Presentation: 
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Chapel Hill, North Carolina, February 8, 2002. 

The Gramm-Leach-Bliley Act: An Overview’, (with Jerry W. Markham), Back to 
the Fundamentals: Insurance Regulation, Broker Dealer Regulation, Investment 
Adviser Regulation (9-page manuscript). Presentation: Washington, D.C., 
November 10, 2001. 

Functional Regulation at Work, The New World of Financial Services (6-page 
manuscript). Presentation: New York, New York, February 27, 2001. 

The Gramm-Leach-Bliley Act One Year Later: Has It Revolutionized Financial 
Services? A Festival of Legal Learning, The University of North Carolina School 
of Law (11-page manuscript). Presentation: Chapel Hill, North Carolina, 
February 9, 2001. 

Additional Professional Presentations or Panels (2000 - present) 

"Gender Disparity in Public Service," Rising to the Challenge: Women in Public 
Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

"Corporate Board Diversity and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25,2010. 

"Overview-of the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’ s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 16, 2010. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 

"Fostering Relationships Between Faculty and Development Officers," 2010 
Development Retreat, July 30, 2010. 

"Reflections on the Financial Crisis," UNC School of Law Alumni Reception 

hosted by McGuire Woods, Charlotte, NC, April 28.2010. 

"Financial Reform Legislation," Robinson, Bradshaw, and Hinson dinner, 
Charlotte, NC, February 22, 2010. 
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"Financial Reform" (with Tom Hazen), Festival of Legal Learning, Chapel Hill, 
NC, February 2, 2010. 

"Financial Regulatory Reform Legislation," East Chapel Hill Rotary Club, Chapel 

Hill, NC, December 11, 2009. 

"Reflections on the Financial Crisis," UNC School of Law Alumni Reception 
hosted by Skadden, New York, NY, November 30, 2009. 

"The Financial Crisis: The Government’s Response," Carolina Living Legends, 
Chapel Hill, NC, November 116, 2009. 

Questions and Commentary for a Federalist Society presentation by Fred Smith, 
the founder of the Competitive Enterprise Institute, "Was the Financial Crisis 

Caused by Deregulation - or Too Much Regulation," UNC School of Law, 
October 28, 2009. 

"Developments in Financial Services Regulation" for the 18t~ Annual CLE 

Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Financial Regulatory Reform" (with Professors Tom Hazen and Saule 
Omarova), Festival of Legal Learning, Chapel Hill, N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival of Legal Learning, Chapel Hill, 
N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (with 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 19, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law, 
Chapel Hill, N.C., November 13, 2008. 

"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 
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"The Financial Crisis Roundtable," UNC School of Law, Chapel Hill, N.C., 
October 6, 2008. 

"Board Diversity," (with Kim Krawiec): Duke School of Law Seminar, October 
25, 2008; Festival of Legal Learning, UNC School of Law, February 1, 2008 

"Broadening Board Diversity," at Sarbanes-O×ley: What You Need to Kno~v 
Five Years Later, Lorman Education Services, Raleigh, N.C., September 20, 
2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 

2007. 

ASecurity Interest Priorities Under Article 9 of the UCC, @ 29th Annual 

Bankruptcy Institute, Pinehurst, N.C., Nov. 10, 2006 (17-page manuscript). 

AUCC Article 9 Priorities and Preferences in Bankruptcy, @ 112th National 

Convention &the Commercial Law League of America, Asheville, N.C, July 
2006 (26-page manuscript). 

?~Bank Audit Committee Responsibilities, @ RBC Centura Bank Audit Committee, 
Raleigh, NC., December 12, 2005~ 

~Security Interests: Priorities and Preferences, @ Commercial La~v League of 
America and the Southern Region Members= Association, 43rd Southern Meeting, 

Charleston, S.C., October 1, 2004 (26-page manuscript). 

~v]utual Funds Market Timing and Related Inquiries, @ American Bar 
Association, Banking Law Committee annual meeting, Washington, D.C., 

November 7, 2003. 

~State Enforcement Actions: Merrill Lynch Stock Analyst Settlement and 
Others, @ American Bar Association annual meeting, Joint Meeting: Securities 
Activities and Trust Investment Services, Washin~on, D.C., August 11, 2002~ 

b~Banking 101, @ North Carolina Bank Directors= College: Chapel Hill, NC, July 
31, 2003; Chapel Hill, NC, January 20, 2003; Greensboro, N.C., August 1, 2002. 

AWho=s Afraid of the Big Bad Wolf?. @ (a discussion of the federal charter option 
for insurance companies), American Bar Association annual convention, Torts 
and Insurance Practice Section, Chicago, Illinois, August 6, 2001. 

ARevised Article 9, @ Festival of Legal Learning, Chapel Hill, North Carolina, 
Februa~T 4, 2000. 
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Academic Conference Planning 

Board Diversity and Corporate Performance: Filling in the Gaps (with John M. 
Conley and Kimberly D. Krawiec), April 116, 2010, UNC School &Law, Chapel 
Hill, NC. (papers to be published in the North Carolina Law Review). 

Continuing Education Course Planning 

Annual North Carolina Banking Institute (since 1997). 

Podcast: Wachovia Bank N.A.v. Watters, posted after April decision by 
U.S Supreme Court in this case 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003) 

(with the North Carolina Office of the Commissioner of Banks). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly ~vith Professor Donald Clifford or Professor Adam 

Feibelman). 

The Dan K. Moore Program in Ethics, Chapel Hill, N.C., (annually beginning in 

2002) (with Professor Thomas Hazen). 

Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

USA PATRIOT ACT: Privacy versus Security in a Post-9/11 World, February 28, 

2004 (with the North Caro#na Journal of International Law and Commercial 
Regulation)~ 

Business Method Patents and Financial Services, Sea Island, GA, April 3-5, 2003 

(with The Federal Reserve Bank of Atlanta). 

Emerging Issues Forum: Clarity in Off-Balance Sheet Financing and Accounting, 
Washington, D.C., May 13, 2002~ 

Back to the Fundamentals: Insurance Regulation, Broker Dealer Regulation, 
Investment Adviser Regulation, Washington, D.C., November 8-10, 2001; Miami, 
FL, February 17-19, 2003 (with the American Bar Association). 

The New World of Financial Services, New York, New York, February 27~ 2001 
(~vith the Securities Industry Association). 
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Professional Affiliations 

Admitted to practice law: 

American Law Institute. 

Georgia, 1982; North Carolina, 1990. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisory Member, 1995-2010). 
Ad Hoc Group to Increase Diversity (2007-09) 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - present). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law- Committee, Vice Chair, Subcommittee on Law 
school Teaching). 

North Carolina Bar Association. 
Diversity Task Force, 2008-10 
UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC Institute 
Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 

Chair, 1998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 
Executive Committee, 1996-99 

Section on Financial Institutions and Consumer Financial Services 
Chair, 1994 
Executive Committee, 1999-2001 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry 
Markham, co-founder) (2010-present). 

Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee, 2006-09. 

Financial Services Exchange (j oint venture of Kenan-Flagler Business School, 
UNC-Charlotte, and Queens College) (Think Tank, Grant Proposal Selection 
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Committee, 2001-03). 

Center for Computer-Assisted Legal Education (Fellowship Recipient, 1995). 

University Service 

Faculty Athletics Representative (beginning July 1, 2010). 
Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (term expires 2011) 
Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10). 
Institutional Conflict of Interest Committee (2008-present). 
The Parr Center for Ethics, Advisory Board (2005-09). 
The Carolina Club, Board of Directors (2004-06). 
Academic Support Program for Student-Athletes, Advisory Committee (2009 to 
present). 
Ad Hoc Committee to Review Student-Athlete Drug Testing Policy (2009 to 
present). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admissions and Academic Support 

(chair, 1999). 
Advisory Board for the Academic Support Program for Student-Athletes (1991- 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 
Ethics Advisory Committee of the Institute for Arts & Humanities (2001-2004). 
Advisory Committee on Information Technology (1994-96). 
University Hearings Board (1984-1996). 
Campus Campaign for Carolina (Volunteers Team and Co-Division Leader, 1992- 

93). 
American Association of University Professors, UNC-CH Chapter (Secretary, 

1991-93). 
Committee on Student Conduct (1989-91). 
University Insurance Committee (1986-89). 

Law School Service 

Academic Affairs Committee (1991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
Dean’s Advisor3, Committee (1988-89, 1993-95, 2008-101). 
Curriculum Review Committee (ex officio, 2008-09) 
Law School Dean Search Committee (2005-06). 
Dean=s Advisory and Strategic Planning Committee (2004-05). 
Ad Hoc Committee on LLM Program (2003-04). 
Self-Study Committee (chair, 1999-2000). 
Chancellor’s Scholars Selection Committee (1992, 1994-95). 
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Chancellor’s Scholars Advisory Committee (1992-96). 
Davis Society Selection Committee (1992, 1994-2000). 
Judicial Clerkships Committee (1991-93; 1988-89). 
Curriculum Review Committee (1989-91). 
Personnel Committee (1986-88). 
Readmissions Committee (1985-87). 
Placement Committee (1984-86). 

Revised: October 22, 2010. 



LISSA LAMKIN BROOME 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

University of North Carolina at Chapel Hill 
School of Law 

CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

lbroome@email.unc.edu 
919-962-7066 

Employment 

University of North Carolina at Chapel Hill, School of Law 
Wachovia Professor of Banking Law (July 2004-present); 
Professor of Law (July 1993-present); 
Director, Center for Banking and Finance 

Steering Committee, Board of Advisors for the Center (July 2000 - present) 
Director Diversity Initiative Working Group (2003 - present) 

Associate Dean for Academic Affairs (1993-95); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Secured Transactions. Formerly: Securitization, Contracts, and 
Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall Master 
Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall Award for 
Excellence in Teaching (1986, 11992, 11995 & 1998) (by vote of the third-year class); 
Chancellor’s Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Bankingz Institute Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, banking 
regulation, and commercial litigation). 

La~v Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit (1981- 
82). 

Education 

Juris Doctor, Harvard Law School, cure laude, 1981. 

Activities: Editor, HarvardLcm, Review (1979-81); Legal Methods Instructor (1979) 
(legal research and writing course for first-year students). 
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Bachelor of Science, University of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 
to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Service Activities: Cases and Materials (with Jerry 
W. Markham) (975 pages) (4th ed. 201l 1 forthcoming) (3d ed. 2008, 2d ed. 2004, 

1st ed. 2001). 
Teacher’s Manual (2008, 2004, 2001). 
Selected Statutes and Regulations (2011 edition forthcoming) (2007, 2004, 

2001 eds.). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 
and Bruce A. Markell) (LexisNexis 2004). 

Teacher=s Manual (75 pages) (LexisNexis 2004). 

Book Chapters 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec), to be published in 2010. 

William E. Jackson, III, The Future of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Overv’iew of Maj or Legislative 
and Regulatory Changes Affecting the Depository Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 1998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
Experience (published in Financial Modernization After Gramm-Leach-Bliley 
203-24 (LexisNexis 2002). 

Law Review Articles (2000 - present) 

Dangerous Categories: Narratives of Corporate Board Diversity, North Carolina 
Law Review (forthcoming 2011). 
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April 16, 2010, UNC School of Law Conference "Board Diversity and 
Corporate Performance: Filling the Gaps" 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
Gonzaga Law Review (forthcoming 2011). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinary Government Intervention to 
Bolster Bank Balance Sheets, 113 North Carolina Banking Institute 137 (2009). 

Signaling Through Board Diversity: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 

(2008). 

The First One Hundred Years &Banking in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 

Paul J. Polking, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institute 119 (2004). 

Framing the Inquiry: The Social Impact of Project Finance, A Comment on 
Bjerre, 12 Duke Journal of Comparative and International Law 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Bliley Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Selected Professional Presentations or Panels (2000 - present) 

"Gender Disparity in Public Service," Rising to the Challenge: Women in Public 
Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

"Corporate Board Diversity and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25, 2010. 
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"Overview-of the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’ s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 16, 2010. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 

,, " " 18th "Developments in Financial Services R%ulatlon for the Annual CLE 
Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival of Legal Learning, Chapel Hill, 
N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (with 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 19, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law’, 
Chapel Hill, N.C., November 113, 2008. 

"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 

"Broadening Board Diversity," at Sarbanes-Oxley: What You Need to Know 
Five Years Later, Lorman Education Services, Raleigh, N.C., September 20, 
2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 11, 

2007. 
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Academic Conference Planning 

Board Diversity and Corporate Performance: Filling in the Gaps (with John M. 
Conley and Kimberly D. Krawiec), April 16, 2010, UNC School of Law, Chapel 
Hill, N.C (papers to be published in the North Carolina Law Review). 

Continuing Education Course Planning (selected) 

Annual North Carolina Banking Institute (since 1997). 
Podcast: Wachovia Bank N.A.v. Watters, posted after April decision by 
U.S. Supreme Court in this case 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003) 
(with the North Carolina Office of the Commissioner of Banks). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly with Professor Donald Clifford or Professor Adam 
Feibelman). 

The Dan K. Moore Program in Ethics, Chapel Hill, N.C., (annually beginning in 
2002) (with Professor Thomas Hazen). 

Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

Professional Affiliations 

Admitted to practice law: Georgia, 1982; North Carolina, 11990. 

American Law Institute. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisor?- Member, 1995-2010). 
Ad Hoc Group to Increase Diversity (2007-09) 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - present). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law Committee, Vice Chair, Subcommittee on Law 
school Teaching). 
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North Carolina Bar Association. 
Diversity Task Force, 2008-10 

UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC Institute 

Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 

Chair, 11998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 

Executive Committee, 1996-99 
Section on Financial Institutions and Consumer Financial Services 

Chair, 1994 
Executive Committee, 1999-2001 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry, 
Markham, co-founder) (2010-present). 

Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee, 2006-09. 

University Service (selected) 

Faculty Athletics Representative (beginning July 1, 2010). 
Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (term expires 2011) 
Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10). 
Institutional Conflict of Interest Committee (2008-present). 
The Parr Center for Ethics, Advisory Board (2005-09). 
The Carolina Club, Board of Directors (2004-06). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admi ssions and Academic Support 

(chair, 1999). 
Advisory Board for the Academic Support Program for Student-Athletes (1991- 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 
1991-93). 

Law School Service (selected) 

Academic Affairs Committee (1991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
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Dean’s Advisory Committee (1988-89, 1993-95, 2008-11). 
Law School Dean Search Committee (2005-06). 
Self-Study Committee (chair, 1999-2000). 

Community Ser~Tice 

University United Methodist Church (service on Trustees, including a year as 
Chair; Staff-Parish Relations Committee, Lay Leadership Committee, and 
Investment Committee). 

Revised: October 22, 2010. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)"CN RECIPIENTSiCN LBROOME> 

Saturday, November 6, 2010 3:03 PM 

John Cooper <jcoope@mdcinc.org> 

Here we go again 

Hi John - 

Wow. This has been hard. M}/second job in athletics calls me again this Tuesda}/so we’ll need to rearrange lunch once again. My "current" schedule shows me free 

for lunch on Wednesda}/, November 10 (12:15), Frida}/, November 12 (12:15), Tuesda}/, November 23 {an}/time around Iunch), Wednesda}/, November 24/12:15), 

Monda}/, November 29 (an}/time around lunch), and Tuesda}/November 30 (12:15). An}/matches? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

[~tt p:!iwww.law.u nc.ed u!cent ers!ba n ~ 

[ i ~:*:; i http://wccw.lawunc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, November 6, 2010 5:19 PM 

John Cooper <jcoope@mdcinc.org> 

Prig: Here we go again 

Hi John --.Wednesday, Novernber 10 iL is. Unfortunately, no comment! 
~.issa 
Lissa 1.. groome 

Wachovia ~’rofessor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill NC 27599-3~80 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: John Cooper [mailto:jcooper@mdcinc.org] 
Sent; Saturday, November 06, 20:~0 3:58 PM 

To; Broome, Lissa L 
Subject-" Re: Here we go again 

I’ll take Nov l 0 and a prayer. 

Location? 

John Thomas Cooper Jr., Ph.D. 

Program Director 

MDC 

Expanding Opportunity, Advancing Equi~ 

400 Silver Cedar Court, Suite 300 
Chapel Hill, NC 27514 

General: (919)968-4531 Ext. 347 

Direct: (919) 932- 8708 

Fax: (919) 929-8557 

Visit our website at: www.mdcinc.org 
Sent from my iPal 

On Nov 6, 2010, at 2:03 PM, "Broo,ne, Lissa L" <J._[?._rRgr_~efq)~ej n__a_i_l_:._ur_t_c_:_e_gt_u_> wrote: 

Hi John 

Wow. This has been hard. My second job in athletics calls me again this Tuesday so we’ll need to rearrange lunch once again. My "CUlTent" schedule 

shows me flee tbr lunch on Wednesday, November 10 (12:15), Friday, November 12 (12:15), Tuesday, November 23 (any time around lunch), 

Wednesday, November 24 (12:15), Monday, November 29 (any tinre around lunch), mid Tuesday November 30 (12:15). Any matches? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:/,’~a~a~-.law.unc.edu.,’ceuters/b~kiug 
<image001 .j pg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, November 7, 2010 4:01 PM 

Karen Weise <Karen.Weise@propublica.org> 

ILl:;: Press queslion from Prol2ublica 

That’s a good question and I don’[ know the answer. The banks might also consider information regarding [heir mortgage modification prsctkes to be proprietary 

information. Some states have foreclosure m~t~gat~on programs h~ place. I wonder if any of them track such data h~ a way that rn~ght be helphJ to you. You might 

want to contact WH~ Corbet~: ~n the North Carolina Cornmbs~oner o[ gan~s <}[rice and see if he can shed any I~gh~: on th~s for you, wcorbett@nccob.gov 

Good luck, 

Lbsa 
L~ssa L groome 

Wachov~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC Schoo~ of law 

CB#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.unc,edu!centers!banMng 

From: Karen Weise [mailto:Karen.Weise@propublica.org] 
Sent-" Thursday, November 04, 2010 1:58 PM 

To-" Broome, Lissa L 
S,,bject: Press question from ProPublica 

Hi Prof. Broome, 

Lawrence Baxter suggested I contact you. l’m writing from ProPublica, a non-profit investigative reporting organization. I have a question that touches on banking 

regulation and thought l’d run it by you. 

Last week, the Congressional Oversight Panel held a hearing about foreclosure mediation efforts. At the hearing, the panel members asked the representative of 

the OCC if the regulator could provide more specifics about what banks were doing to modify mortgages on their own. Right now the OCt published quarterly 

reports, called Mortgage Metrics, that track modifications, but the reports just present broad, aggregate data. The OCt representative said it could not provide data 

that, for example, broke out how each bank individually was modifying mortgages, because that would mean publishing "confidential supervisory information." 

l’m trying to assess this and understand a little about what makes something supervisory information as opposed to something that the public has a right to access. 

Could you provide me some background on this, or is here another person you suggest I contact? 

Thanks, 

Karen 

Karen Weise 

ProPublica 

www.propublica.org 

(917) 512-0227 desk 

(212) 785-2634 fax 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday,                 11:07 AM 

~gmaJl.com’ 

Re: Bmflcruptcy filing 

Check with Prof. Jacoby or Prof. Gibson. They teach bankruptcy. 
Lissa Broome 

To: Broome, Lissa L 
Sent: Non I 
Subject: Bankruptcy filing 

#gmail.com> 

Professor Broome: 

I am helping a client at the Women’s Center file for Ch. 7 Bankmptc% but I know absolutely nothing about it. Could you suggest an?rthing to help me guide her through 

this process? I am a 2I, at [INC. 

Thank you. 

The Universi~ of North Carolina School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 8, 2010 3:01 PM 

Girod, Mice B <agiro&@email.unc.edu> 

¯ Tuesday, Nov 9 

Alice--You can add me at 1:30~ 

~.issa 
Lissa L. groome 

W~ch.:_~via Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From= Girod, Alice B [mailto:agirod@email.unc.edu] 
Sent= Monday, November 08, 20:[0 8:25 AM 

To= The law_faculty mailing list 
Subject= [law_faculty]                 - Tuesday, Nov 9 

Attached is the signup form for tomorrow with plenty of available times. The hard copy will remain in the mailbox are today until 

about 3pro. Please sign up there or email me with a time. Thanks!! 
"We are what we repeatedly do. Excellence, then, is not an act but a habit." -- Aristotle 

Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC School of Law 

CB# 3380 

Chapel Hill, NC 27599-3380 

9:19-962-0357 

agirod@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 3:03 PM 

@gmail .com> 

I~E: Class Tomorrow 

Thanks, Good luck. 

[.issa [.. groorne 

Wachovia Profes~.~or of Banking Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~, NC 27599-3380 

9119.962.7066 
ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~[~:/A~ law.unce,Ju/irnages/news/n-~edia/bankingfinance 
web 542.ipfj 

From: [mailto: 9gmail.com] 
Sent: Tuesday, 3:00 PM 
To: Broome, Lissa L; Sexton, Nick A.; Hall, Margaret F 
Subject: Class Tomorrow 
Prol~ssors: 
I am representing a juvenile through fl~e Juvenile Justice Clinic a~d we have a trial set for tomorrow morning and early a£temoon. Thus, I will be unable to attend class. I 
have aJready arrauged to get a copy of the class uotes and any handouts that are distributed. Thanks. 

J.D. Candidate, Class of 

The UniversiU of North Carolina School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 9, 2010 5:00 PM 

John Cooper <jcoope@mdcinc.org> 

RE: Here we go agaJ~n 

We have not. Keep your fingers crossed. Tomorrow at 3_2:I5 st~tl looks good. ’IT~ happy to host at The Carolina Club on carnpus. If that works [:or you, you could 
meet there or stop by the law school and pick me up on your way (~t’s only a short walk for me). Let me know your pleasure or ~f you’d rather go somewhere e~se, 
Ussa 
U~si~ I_~ Broome 
Wachov~s Pro[:essor of ganking Law 
Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 
Cg#3380 Van Hecke-Wettach Ha~ 

Ch~pel H~IL NC z., 5._,9- 3:_~80 
9].9.962.7065 

~ http://www lm~’ uric edu/h~ages/news/media/banking~ria~nc~. 

web 542 JP~I 

From= John Cooper [mailto:jcooper@mdcinc.org] 
Sent= Tuesday, November 09, 20:1.0:12:19 PM 
To= Broome, Lissa L 
Subject= RE: Here we go again 

Did we choose a meeting place? 

John Thomas Cooper Jr., Ph.Oo 

400 Silve,~r Oedar Ooutt, SLE~e 300 

Chapel H~, NC 27,514 

Ge~erak (91~) 9684531 ~xL 347 
Direct: (919) 932-g70g 

Fax: O~ N ~29-8557 

htt p;/iwww=rn~ci~,Rr~/k££w!~geisos-20~O.asp~ 

On Nov 6, 2010, at 2.03 PM, Br( ome, Lissa L" <lbmome(a)~email.unc.edu> wrote: 

Hi John 

Wow. This has been haxd. My second job in athletics c~2lls me again this Tuesday so we’ll need to rearrange lunch once again. My ’°current" schedule 

shows me free for lunch on Wednesda55 Novetnber 10 (12:15 ), Friday, November 12 (12:15), Tuesday, Novetnber 23 (any titne around lunch), 
Wednesday, November 24 (12:15), Monday, November 29 (any time around lunch), and Tuesday November 30 (12:15). Any matches? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 
Director~ Center tbr Banking and Finance 

UNC School of Law 

CB#,3380, Van tlecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

<image001 d Pg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 9, 2010 5:22 PM 

John Cooper <jcoope@mdcinc.org> 

I~E: Here we go again 

Okay. I’1t meet you in the halfway just outside the grill. 

~.issa 
Lissa L. groome 

W~cl’~.:_~ia Professor of Bank~eg L~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

9:[9.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric e,Juiin~ages/newsin~edia/ba~nkingfh~ance 

web 542.ipfj 

From: John Cooper [mailto:jcooper@mdcinc.org] 
Sent; Tuesday, November 09, 20:10 5::t4 PM 

To; Broome, Lissa L 
Subject-" Re: Here we go again 

I’ll cross my lingers, park in the deck next door to CC and meet you there. 

Thank you’. 

John Thomas Cooper Jr., Ph.D. 

Program Director 

MDC 

Expanding Opportunity, Advancing Equi~ 

400 Silver Cedar Court, Suite 300 
Chapel Hill, NC 27514 

General: (919)968-4531 Ext. 347 

Direct: (919) 932- 8708 

Fax: (919) 929-8557 

Visit our website at: www.mdcinc.org 
Sent from my iP~J 

On Nov 9, 2010, at 5:00 PM, "Broo,ne, Lissa L" <J._~?.._rR_gF_~!e__(q~.e_!n__a_i_l_:._uF_~_c_:_e_.~t_u_> wrote: 

We have not. Keep your fingers crossed. Tomorrow at 2[2:2[5 sLill looks good. I’m happy to hosL at The Carolina Club on campus. I1: that works for you, 

you could meet there or stop by Lhe ~aw school and p~ck me up on your way (Ws oNy a shorL walk for me). Let me know your pleasure or ~f you’d 

rather go somewhere e~se. 

Wachov~a Professor of Barddng Law 

D~rector, Center [:or gaMdng and Fh~snce 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wett~ch Hall 

(;h~pel Hi~l, NC 27599-.3380 

9~9.952.70~5 

<imsgeOOl.jpg> 

F~= 3ohn Cooper [mailto:jcooper@mdcinc.org] 
Se~t= Tuesday, November 09, 2050 $2:$9 PN 

To= Broome, Lissa L 
Subject= RE: Here we go again 

Did we choose a meeUng Nace? 

Joh~ Thomas Cooper J~,, Ph,O, 

Program Director 

~4DC ~ ~xpa~d~ng Oppor~m~ty, Advanc~n~ 

400 Silver Cedar Coup1, Sd~te 300 

Chape~ H~k NC 27514 

General (919) 968~453fl Ext. 347 
D~rect: (919) 932-8708 

Fax: (919} 929-8557 

htt p:i/www.mdcinc.org!knowledge!sos--2OlO.aspx 



On Nov 6, 2010, at 2:03 PM, "Broome, Lissa [2 <lbroome(?~emailamc.edu> wrote: 

Hi Jolm 

Wow. This has been hmd. My second job in athletics caJls me again this Tuesday so we’ll need to rearrange lunch once again. My °’cmrent" 

schedule shows tne free for lunch on Wednesday, November 10 (12:15), Friday, Novetnber 12 (12:15), Tuesday, November 23 (any titne 

around lunch), Wednesday, November 24 (12:15), Monday, November 29 (any time ~round lunch), and Tuesday November 30 (12:15). 
Any matches? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banldng Law 
Director, Center ti)r Breaking and Finmace 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

<image001 .j pg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

T uesday, November 9, 2010 10:44 PM 

Polsky, Crregg Douglas <polsky@emaJl.unc.edu-~ 

Football ticket for Saturday? 

Hi Gregg- 

I have an extra ticket to Saturday’s football game against Virginia Tech (3:30 kick-off). Are you interested in going as my guest? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_//_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ 

i~i http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 10, 2010 8:22 AM 

Polsky, Crregg Douglas <polsky@emaJl.unc.edu> 

I~E: Football ticket for Saturday? 

N i G regg --- 

That’s fine. Lefts plan on you going. 

Lissa 

Wachovia Prot:essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-3380 

919,962,706(5 

web 542 

just let me know 

From: Polsky, Gregg Douglas 
Sent= Wednesday, November 10, 2010 7:27 AM 

To: Broome, Lissa L 
Subject= RE: Football ticket for Saturday? 

Lissa, 

I would really, really enjoy that--thanks for asking. 

Otherwise, we can plan on me going to the game and rll let you know as soon as possible if I need to back out. 

Thanks, 

Gregg 

From: Broome, Lissa L 
Sent= Tuesday, November 09, 2010 I0:43 plVl 
To: Polsky, @egg Douglas 
Subject= Football ticket for Saturday? 

Hi Gregg- 

I have an extra ticket to Saturday’s football game against Virginia Tech (3:30 kick-off). Are you interested in going as my guest? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i http://v~vw.lawunc.edu/imageslnews/medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 10, 2010 8:53 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Notice of Direct Deposit from UNC Chapel Hill -contains htmFJavascfipt 

To reconcile 

Lissa i.. Broome 

Wachovii~ Pro~essor of g~mkh)g Law 

Director, Center ~or g~mk#~g and Finance 

UNC School of Law 

CB#33~, Van Hecke--WeLtach 

Cha#el H~, NC 27599-3380 

919,962,7065 
[~t ~enters bankh~ 

~.~.~ httg://www la,~,.ur~c edu/images,’news/media,’banking[~r~anc~ 

web 542 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Wednesday, November 10, 2010 7:40 AM 

Te; LISSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains html/Javascript 

rh~ Uni~ersit]; ~ ~ N~rth Ca~ li,,a ~ C~aPe; 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 10, 2010 10:22 AM 

Girod, Alice B <agiro&@email.unc.edu> 

~!gm~Jl.com; Brophy, Alfred L <abrophy@em~Jl.unc.edu> 

RE: Monday, Nov 15 

I witl try to reschedufe our meeting to 2:05 on Mop, day. 

l.issa 

~.issa L Broome 

Wachovk~ Pro[essor of ganking Law 

Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Va~ Hecke--We~tach 

Chapel H~, NC 2759%3380 

91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Girod, Alice B 
Sent: Wednesday, November 10, 2010 10:18 AM 
To: Broome, Lissa L 

~gmail.com; Brophy, Alfred L 
Subject: Monday, Nov 15 

I realize that we scheduled a candidate and a job talk on the day/time of an Academic Affairs Committee meeting, l’m sorry for 

that. We were trying to avoid that day; but ~ime is getting away from us. And trying to accommodate the candid’atechedules 

requires that we overbook some things. I hope it won’t be too much of an inconvenience for the committee. 
"We are what we repeatedly do. Excellence, then, is not an act but a habit." -- Aristotle 

Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC School of Law 

CB# 3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 10, 2010 11:41 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu> 

RE: TCH Academic Advisory Council 

Lissa Broome’s bio for TCH press release.docx 

Ni Brandon--a slight revision is attached, 

l.issa L Broome 

Wachovia Professor of Banking Law 

Director, Cent~:_~r for Banking and [:inanc~:_~ 

(; NC Scho.:)~ of Law 

CB#3gSO, Van Necke-Wettach Na~f 

Chapel Nifl, NC 27599-3380 

919.962.7058 

http:!iwww.law.unc.edu!centers!banking 

~ http:,iwww.law unc.-.du, irr;ages/news, rr;edia/bankir;gfinance 
web 542 ~p9 

From: Wright, T. Brandon 
Sent= Wednesday, November 10, 2010 4:27 PN 

To= Broome, Lissa L 
C¢; Bortz, Conrad; Wright, T. Brandon 
Subject= FW: TCH Academic Advisory Council 

14elfo Lissa, 

The Clearing Hoarse is in the process of drafting a press release for its academic advisory council, Your web-site bio is attached in WORD. May I share this bio with 

TCN so that they can complete their press release or do you have another bio that you prefer 1 share? Many thanks! tbw 

From= Brett.Waxman [mailto:Brett.Waxman@theclearinghouse.org] 
Sent= Tuesday, November 09, 2010 5:10 PH 
To= Wright, T. Brandon 
C¢= Greg Berardi 
Subject= TCH Academic Advisory Council 

Hi grandon, 

As Paul mentioned, in connection with the TCH Academic Advisory Council, we will be preparing a press release to announce the formation of the AAC as well as 

the first round of upcoming events. 

I have copied Grey Berardi on this email who is assisting us with the preparation of the press release and I was hoping you would be able to help us get Professor 

Broome’s bio so we can use in it the release. Of course, we will be circulating a draft for your review prior to the release going live. 

Please feel free to contact me with any questions. 

Thank you very much. 

Best regards, 

Brett 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, November 10, 2010 11:53 PM 

Erin Graham <egraJ~am@potx~x.upenn.edu> 

l~E: Greetings from Pem~ Press 

Ni Erin --- Monday or Tuesday rr?ornings are best for me, but if another day or time would be better, let me know and Iql see what my availability is. 

~.issa 
Lissa h [groome 

W~cbovia Profes~or of Banking L~w 

Director, Center for ganMng and Finance 

UNC Scboo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/b~nkir~gf~nance 

web 542.ip2 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent; Wednesday, November :tO, 20:t0 3:45 PN 

To; Broome, Lissa L 
Subject: Greetings from Penn Press 

Dear Professor Broome, 

I’m an editor at the University of Pennsylvania Press, where I am building a list of scholarly books on corporate governance. I’ll be at UNC next week and wanted to 

see if I might meet with you briefly while I’m there. I would be grateful for an opportunity to hear about your work and any advice you may have, whether or not 

you have any plans to write a book yourself. 

If you should have any openings in your schedule next week on Monday or Tuesday (:l:l!:15 & :16) I would be very happy to hear from you! 

With best wishes, 

Edn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Wednesday, November 10, 2010 11:55 PM 

academicaxTaJ rs@listserv, unc.edu 

Meeting time change for Monday, October 15 

Friends - Since we have a faculty candidate giving a lunchtime presentation, I have moved our meeting to 2:05 - 3:00 in Room 5054. I know this is not ideal for 

everyone, but I wanted to avoid a conflict with a candidate’s job talk. If you cannot make it at 2:05 on Monday, please let me know. 

FII circulate the agenda later this week. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_htt p:!iwww.law.u nc.ed u!cent ers!ba n king 

[ i~;.:; i htt#:~/www.law u nc.ed u/ima ges/n ews/m~dia/ba n kingfin a rice 

web 542.ip~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 12, 2010 2:49 PM 

cree.com> 

FW: Nov. 12 -- BNA’s Banking Repolnt - Breaking News 

See below re Joe Smith’s nomination. 

Lissa 

From: BNA Highlights [mailto: bhighlig@bna.com] 
Sent: Friday, November 12, 2010 2:20 PM 

To-" Broome, Lissa L 
S,,bject: Nov. 12 -- BNA’s Banking Report - Breaking News 

BNA’s Banking Report 

Breaking News 

Posted November 12, 2010, 2:12 P.M. ET 

President Barack Obama Nov. 12 announced his intent to nominate North Carolina’s top bank 
regulator, Joseph A. Smith, Jr., as director of the Federal Housing Finance Agency, where he 

will replace Acting Director Edward DeMarco. 

In announcing the nomination, Obama said that Smith brings to this position "both tremendous 
expertise and a deep commitment to strengthening our housing finance system for the 

American people." 

Smith, if confirmed by the Senate, will take up regulation of the government-sponsored 
enterprises (GSEs) at a time when both Fannie Mae and Freddie Mac are in government 
conservatorship. The Obama administration, Democratic leadership of both congressional 
financial committees, and leaders of the newly elected Republican majority in the House have 

all vowed action early in 2011 on the GSEs. 

Smith also will oversee the Federal Home Loan Bank system, which will likely also be a part of 

any congressional or Obama administration effort to rework the GSEs~ 

Smith has served as North Carolina Commissioner of Banks since June 2002. His current term 
will expire on March 31, 2011. His state agency is charged with the supervision of banks and 
thrift institutions in North Carolina, licensing and regulation of firms and individuals engaged in 
mortgage banking and brokerage, and the regulation of a variety of consumer finance 

enterprises. 

The White House announcement noted that Smith is immediate past chairman of the 
Conference of State Bank Supervisors, and a founding member of the Board of Managers of 
State Regulatory Registry LLC, a limited liability company established to implement a 

nationwide mortgage licensing system. 

Smith graduated from Davidson College and the University of Virginia Law School, and is 

licensed to practice law in New York and North Carolina. 

This e-mail is published as a supplement to Banking Report (ISSN 1522-5984) by The Bureau of National 
Affairs, Inc., 1801 S. Bell Street, Arlington, VA 22202. Full reports on the contents of this e-mail will appear in 

the next regular- edition of Banking Report. 

To change your e-mail preferences, click on the "Sign-Up For or Modify E-Mail Preferences" under the Getting 
Started heading on your product’s home page. 

Request a FREE Web tiial. For subscription information, customer assistance, and other inquiries, contact your 
local BNA Representative or call BNA Customer Relations at 800-372-1033, Non. - Fri. 8:30 am - 7:00 pm 

(ET), excluding most Federal holidays. 

Copyd~jht (c) 2010 by The Bureau of National Affairs, Inc., 1801 S. Bell Street, Arlington, VA 22202. Use of 
this service is subject to the tetras and ,:;.:)ndir:ions oF l:i;e iic:en.~;i., ag!ee!,~ent with BNA. Unauthorized access or 

distribution is prohibited. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 12, 2010 4:01 PM 

Carlock, Jacqueline S <jcarlock@emaJl.unc.edu>; Wegner, Judith Welch <judith wegner@unc.edu> 

FW: Nov. 12 -- BNA’s Banking Repoll - Breaking News 

Joe Smith is being nominated to be the head of the FederaI Housing Finance Agenc% Ne won’t be confirmed by the t~nle you print the Festiva[ brochure. D~ 

know ~f you should mention that he’s the nomh~ee or not, 

But:, thought ~’d psss th~s a~orlg. 

F~m~ BNA Highlights [maJl~: bhJghlJg@bna.cam] 
Sent~ Friday, November ~2, 2010 2:20 PN 

T~ Broome, LJssa L 
Subjeet~ Nov. ~2 -- BNA’s Banking Repa~ - Breaking News 

, ....................................................................................................................... 
~2 BNA’s Bankin9 Repo~ 

Breaking News 

Posted November 12, 2010, 2:!2 P,M, ET 

President Barack Obama Nov. 12 announced his intent to nominate North Carolina’s top bank 
regulator, Joseph A. Smith, Jr., as director of the Federal Housing Finance Agency, where he 

will replace Acting Director Edward DeMarco. 

In announcing the nomination, Obama said that Smith brings to this position "both tremendous 
expertise and a deep commitment to strengthening our housing finance system for the 

American people." 

Smith, if confirmed by the Senate, will take up regulation of the government-sponsored 
enterprises (GSEs) at a time when both Fannie Mae and Freddie Mac are in government 
conservatorship. The Obama administration, Democratic leadership of both congressional 
financial committees, and leaders of the newly elected Republican majority in the House have 

all vowed action early in 2011 on the GSEs. 

Smith also will oversee the Federal Home Loan Bank system, which will likely also be a part of 

any congressional or Obama administration effort to rework the GSEs. 

Smith has served as North Carolina Commissioner of Banks since June 2002. His current term 
will expire on March 31, 2011. His state agency is charged with the supervision of banks and 
thrift institutions in North Carolina, licensing and regulation of firms and individuals engaged in 
mortgage banking and brokerage, and the regulation of a variety of consumer finance 

enterprises. 

The White House announcement noted that Smith is immediate past chairman of the 
Conference of State Bank Supervisors, and a founding member of the Board of Managers of 
State Regulatory Registry LLC, a limited liability company established to implement a 

nationwide mortgage licensing system. 

Smith graduated from Davidson College and the University of Virginia Law School, and is 

licensed to practice law in New York and North Carolina. 

This e-mail is published as a supplement to Banking Report (ISSN 1522-5984) by The Bureau of National 
Affairs, Inc., 1801 S. Bell Street, Arlington, VA 22202. Full reports on the contents of this e-mail will appear in 

the next regular edition of Banking Report. 

To change your e-mail preferences, click on the "Sign-Up For or Modify B-Mail Preferences" under the Getting 
Started heading on your product’s home .e~ge. 

Request a ~::RE[~ Web tifial. For subscription information, customer assistance, and other inquiries, contact your 
local BNA Representative or call BNA Customer Relations at 800-372-1033, Non. - Fri. 8:30 am - 7:00 pm 

(ET), excluding most federal holidays. 

Copyr=.gi;t (c) 2010 by The Bureau of National Affairs, Inc., 1801 S. Bell Street, Arlington, VA 22202. Use of 
this service is subject to the te:-ms and conditions of ti~e ilcense ag:-eement with BNA. Unauthorized access or 

distribution is prohibited. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 12, 2010 4:19 PM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

CarlocL Jacqueline S <jcaflock@email.unc.edu> 

RE: Nov. 12 -- BNA’s BinNing Report - Breaking News: Joe Smith and Festival Brochure 

An excellent summary. 

l.issa L. groorne 

Wachouia Professor of Banking Law 

Director, Center for BanMng ~md Finance 

U NC Schoo~ of 

.g#_,_80, Van Hecke-Wettach 

Chapel NiH, NC 27599-3380 

919.962.7056 

http:!iwww.law.unc.edu!centers!bank~ng 

~ h [[P:,iw~w.la w u nc. -.d u, ima 9es/n ews, media/ha n kingfin a nce 

From: Wegner, Judith Welch 
Sent-" Friday, November 12, 2010 4:17 PM 

To; Broome, Lissa L 
C¢; Carlock, Jacqueline S; Wegner, Judith Welch 
Subject: RE: Nov. 12 -- BNA’s Banking Report - Breaking News: Joe Smith and ~estival Brochure 
Thanks[ That’sjusL so wondert:ul! I have been thinking about hirn this week particularly in the aftermath of the election. I’II wriLe and congrsLu~ate him. 

.Jack,e: Do you thh~k couM add the fo~ow~n8 to the brochure copy re .Joe Smith (~f need be, we can cut somethin8 e~se). Ussa._ ~s that a Aood enoush summary? 

Commissioner Smith was nominated by President Obama in November to serve as Director of Federa~ Housh~g F~nance Agency (FHFA). saying that "Mr. Smith 

brings to this position both tremendous expertise m~d a deep commiLmenL to ~d:rengthen~ng our housing [#~arK:e system for Lhe Amerh::an pe.:)ph~L" 1he ~:I-t~:A was 

created in pursuant to the Housing and Eco]~omic Recovery Act of 2008, m~d serves as a regulator that ow?rsees key elements of the nation’s; second~r’y mortgage 

markets (Fann~e Mae, Freddie Mac, and the Federa~ Home Loan Banks}. The 14 housing-related government sponsored enterprises under the Agency purchase or 

guarantee 84% of new mortgages. 

Thanks for sharing this good news.--Judith 

From= Broome, Lissa L 
Sent~ Friday, November 12, 2010 4:01 PM 
To~ Carlock, ]acqueline S; Wagner, Judith Welch 
Su~jectl N: Nov. 12 -- BNA’s Banking Repo~ - Breaking News 
Joe 5mi[h ~s being nominated to be the head of the Federal Housing F#~ance Agency. Ne won’t be confirmed by the time you print the Festival brochure. Don’[ 

know ~f you should mention that he’s the nominee or not. 

But, thought I’d pass this along. 

Ussa 

From= BNA Highlights [mailto: bhJghlig@bna.com] 
Senti Friday, November 12, 2010 2:20 PM 

T~ Broome, Lissa L 
Su~jectl Nov. ~2 -- BNA’s Banking Repo~ - Breaking News 

[:~ BNA’s Banking Repo. 

Breaking News 

Posted November !2, 2010, 2:12 P.M. ET 

President Barack Obama Nov. 12 announced his intent to nominate North Carolina’s top bank 
regulator, Joseph A. Smith, Jr., as director of the Federal Housing Finance Agency, where he 

will replace Acting Director Edward DeMarco. 

In announcing the nomination, Obama sam that Smith brings to this position "both tremendous 
expertise and a deep commitment to strengthening our housing finance system for the 

American people." 

Smffh, if confirmed by the Senate, will take up regulation of the government-sponsored 
enterprises (GSEs) at a time when both Fannie Mae and Freddie Mac are in government 
conservatorsh~p. The Obama administration, Democratic leadership of both congressional 
finandal commfftees, and leaders of the newly elected Republican majority in the House have 

all vowed action early ~n 2011 on the GSEs. 



Smith also will oversee the Federal Home Loan Bank system, which will likely also be a part of 

any congressional or Obama administration effort to rework the GSEs. 

Smith has served as North Carolina Commissioner of Banks since 3une 2002. His current term 
will expire on March 3:!., 20~.~.. His state agency is charged with the supervision of banks and 
thrift institutions in North Carolina, licensing and regulation of firms and individuals engaged in 
mortgage banking and brokerage, and the regulation of a variety of consumer finance 

enterprises. 

The White House announcement noted that Smith is immediate past chairman of the 
Conference of State Bank Supervisors, and a founding member of the Board of Managers of 
State Regulatory Registry LLC, a limited liability company established to implement a 

nationwide mortgage licensing system. 

Smith graduated from Davidson College and the University of Virginia Law School, and is 

licensed to practice law in New York and North Carolina. 

This e-mail is published as a supplement to Banking Report (~SSN 1522-5984) by The Bureau of National 
Affairs, Inc., ~.801 S. Bell Street, Arlington, VA 22202. Full reports on the contents of this e-mail will appear in 

the next regular edition of Banking Report. 

To change your e-mail preferences, click on the "Sign-Up For or Modify E-Mail Preferences" under the Getting 
Started heading on your product’s i;orne page. 

Request a FF4[~E Web trial. For subscription information, customer assistance, and other inquiries, contact your 
local BNA Representative or call BNA Customer Relations at 800-372-1033, Non. - Fri. 8:30 am - 7:00 pm 

(BT), excluding most federal holidays. 

Copyr:gh~ (c) 2010 by The Bureau of National Affairs, Inc., 1801 S. Bell Street, Arlington, VA 22202. Use of 
this service is subject to the terms and conditions of the license agreement with BNA. Unauthorized access or 

distribution is prohibited. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, November 13, 2010 11:34 AM 

Wegner, Judith Welch <j udit~wegner@unc.edu> 

1),22: Nov. 12 -- BNA’s Banking Report - Breaking News: Joe Smith and Festiv~J Brochure 

That’s a greaL idea. I’ll keep my eye out for any announcemenLs about thaL 1:or Lhis year or next. 

~.issa 
Lissa t.. groome 

Wachovia ~’rofessor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

9:[9.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Wegner, Judith Welch 
Sent; Friday, November 12, 2010 4:24 PM 

To: Broome, Lissa L 
Subject-" RE: Nov. ~2 -- BNA’s Banking Report - Breaking News: Joe Smith and Festival Brochure 
Ah, well. Tom Ross will have to give him the added UNC bk_~ssing, ts it too late to nominate him for an upcoming honoraw degree? 

Lh~nk ~t may be Loo IsLe tNs t~me, but ~et"s think about the next cyde~ ~L wou~d be wonderful -.-.Jud~Lh 

F~m= Broome, Lissa L 
Sent; Friday, November ~2, 20~0 4:22 PN 
Te= Wegner, Judith Welch 
S~bject; RE: Nov. 22 -- BNA’s BanMng Repo~ - Breaking News: Joe Smith and ~stival Brochure 

Unfortunately, he"s no~: ours. David~on undergrad and UVA for law school. 

Lbsa L Broome 

Wachov~a Professor of BanMng Law 

Director, Center for 8anMng and Finance 

U NC School of [.a~, 

Chapel N~, NC =L 99--_,3o0 

929,962,705~ 

http:!!www.law,unc.edu!centers!bank~ng 

~.~.~ h~p:,’/,,~ ]aw.unc edu,’h~ages,’news,’media,’bunkh~gf~nance 
web 542 

From-" Wegner, Judith Welch 
Seflt: Friday, November 12, 2010 4:21t PM 
To: Broome, Lissa L 
S..bject; RE: Nov. 12 -- BNA’s Banking Report - Breaking News: Joe Smith and Festival Brochure 
Lissa: I imagine you’re well ahead of this.., has someone alerLed campus PR folks so they can t:eaLu~e him on the campus webs~e? I know that law schoo~ wants to 

claim h~m (see Ns JD ~s UVA though undergrad here). ~ guess someone e~se should be working on that but maybe send tMs lead to Katie B to pass a~ong? He really 

is so terr~fic?.-..J~d~:h 

~mm= Broome, Lissa L 
SeBt~ Friday, November ~2, 20~0 4:~9 PM 
T~ Wegner, ~udith Welch 
¢¢~ Oarlock, ]acqueline S 
S~ject~ RE: Nov. ~2 -- BNA’s BanMng Repo~ - Breaking News: ~oe Smith and ~stival Brochure 
An excellent summary. 
L~ssa L groome 

Wachov[a Professor of 8anMng Law 

Director, Center [or Banking and Finance 

U NC Schoo~ of [.a~, 

CB#33~, Van Hecke--We[tach 

Chapel N~, NC 

919.962.7066 

http:!!www.law.unc.edu!centers!bank~ng 

~.~.~ http:,%~’~’~ ]aw.uncedu/h~ages/news/media/banking~nance 
web 542 

From: Wegner, Judith Welch 



Sent-" Friday, November 12, 2010 4:17 PM 

To: Broome, Lissa L 
(::c; Carlock, Jacqueline S; Wegner, Judith Welch 

Subject-" RE: Nov. :[2 -- BNA’s Banking Report - Breaking News: Joe Smith and Festival Brochure 
Thank_q That’s.iust so wonderful! f have been ~hinking abou~ him Lhis wBek ~arth::uh~rly in the aftermaLh o~ Lhe elec:L~on. ~’1~ write and congratulate him 

.JacMe: Do you l:hkd~ couM add the fo~low~n~ to the brochure copy re Joe Smh:h (~ oeed be, we can cut sornething e~se). Ussa.. b that a good enough summary? 

Commissioner Smith was nominated by President Obarna in November to serve as Director of Feders~ Housing Dnance Agency (FHFA), saying thsL "Mr. Smith 

brings to this position both tremendous expertise and a deep commitment to strengthening our housing finance system for the American people~" The FHFA was 

created in pursuant to the Housh~g and Economic Recovery Act of 2008, and serves as a regulator that oversees key elements of the nat~on’s secondary mortgage 

markets (Fann~e Mac, Freddie Mac, and the Federa~ Home Loan Banks). The 14 housmg-.related government sponsored en~:erprises uoder the Agency purchase or 

guarantee 84% of new mortsages. 

Thanks for sh~ring Lh~s ~ood news.--Jud~Lb 

~m~ Broome, Lissa L 
SeBt~ Friday, November ~2, 20~0 4:0~ PM 
To~ Carlock, 3acqueline S; Wegner, Judith Welch 
S~bje~t~ ~: Nov. [2 -- BNA’s Banking Repo~ - Breaking News 

Joe Smith ~s being nominated ~:o be ~:he head of the Federal Housmg F~nance Ageocv. He won’t be confirmed by the ~:ime you print the Festival brochure. Don’t 

know ~ you should me[~tio[~ thfl~ he’s the ]~om~nee or not, 

But, thought ~’d pass th~s a~ong. 

~mm~ BNA Highlights [mailto: bhighligObna.com] 
Se~t~ Friday, November ~2, 20~0 2:20 PM 

To~ Broome, Lissa L 
S~bjeet~ Nov. ~2 -- BNA’s Banking Repo~ - Breaking News 

[~ BNA’s Banking Repo~ 

Breaking News 

Posted November 12, 2010, 2:12 P,M, ET 

President Barack Obama Nov. 12 announced his intent to nominate North Carolina’s top bank 
regulator, Joseph A. Smith, Jr., as director of the Federal Housing Finance Agency, where he 

will replace Acting Director Edward DeMarco. 

In announcing the nomination, Obama said that Smith brings to this position "both tremendous 
expertise and a deep commitment to strengthening our housing finance system for the 

American people." 

Smith, if confirmed by the Senate, will take up regulation of the government-sponsored 
enterprises (GSEs) at a time when both Fannie Mae and Freddie Mac are in government 
conservatorship. The Obama administration, Democratic leadership of both congressional 
financial committees, and leaders of the newly elected Republican majority in the House have 

all vowed action early in 20:[:[ on the GSEs. 

Smith also will oversee the Federal Home Loan Bank system, which will likely also be a part of 

any congressional or Obama administration effort to rework the GSEs. 

Smith has served as North Carolina Commissioner of Banks since June 2002. His current term 
will expire on March 3:[, 20:[:[. His state agency is charged with the supervision of banks and 
thrift institutions in North Carolina, licensing and regulation of firms and individuals engaged in 
mortgage banking and brokerage, and the regulation of a variety of consumer finance 

enterprises. 

The White House announcement noted that Smith is immediate past chairman of the 
Conference of State Bank Supervisors, and a founding member of the Board of Managers of 
State Regulatory Registry LLC, a limited liability company established to implement a 

nationwide mortgage licensing system. 

Smith graduated from Davidson College and the University of Virginia Law School, and is 

licensed to practice law in New York and North Carolina. 

This e-mail is published as a supplement to Banking Report (ISSN 1522-5984) by The Bureau of National 
Affairs, inc., 1801 S. Bell Street, Arlington, VA 22202. Full reports on the contents of this e-mail will appear in 

the next regular edition of Banking Report. 

To change your e-mail preferences, click on the "Sign-Up For or Modify E-Mail Preferences" under the Getting 
Started heading on your product’s i~ome page. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, November 15, 2010 1:52 PM 

Eldon Speucer <EJS@losgs.com> 

RE: potenti~J textbook update 

Hi Eldon --.We have a teacher’s manual for the current 2,rd edition and have committed to revise it for the fourth edition for delivery to West by November 29. My 

sense is that West will have it printed quickly, but ill any case I can certainly make a cop,i available to you electronically when we turn it in. 

if you’d lik~-’_~ a copy of the electronic version, please send me a reminder email on or alter November 29. 

Thanks for considering our book 

[.issa 

Lissa L Broorne 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of I.aw 

CB#33gO., Van Hecke-Wettach Hall 

(:ha~)e] I-t~1I, hi{:: 27599-3380 

919.962.7066 

http:ffwww.law.unc.eduicenters/bank~n~ 

N~ http://www.~aw, u nc.ed u/h’ns 9esin o~,qs/mediaiba n kin 9fi n a n ce 

...... web 542jp9 

From: Eldon Spencer [mailto:EJS@losgs.com] 
Sent: Monday, November 15, 2010 1:45 PM 
To: Broome, Lissa L 
Subject: RE: potential textbook update 

I forgot to ask about a possible teacher’s manual--even an online draft keyed to the Fourth Edition would be helpful. 
Eldon J. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 
(612) 332-2740 (f) 
.e_.__s_p___e__n___c__e_d~Lo__s__g_%__c__o____m_. 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 11/15/2010 12:31 PM >>> 

}-Ii EIdon -It will be available [rom West for spring claf;ses, This will be tfu:_~ 4th edition. Then:_~ is also a statu~:ory and regulatory sup~lemen~: (paperbound) that will be 

out at the sam,:_~ tirne rhe book does incorporaLe the Dodd.-Frank Act, 

Please let me know if I can provide you with any additional information. 

Lissa 

Lissa L Broorne 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNCSchool of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 2759%3380 

9:[9.952.7066 

htt p:!/www.law.u nc.ed uicentersiba n king 

w~,b 542.jpg 

From: Eldon Spencer [mailto:ESpencer@losgs.com] 
Sent: Monday, November 15, 2010 1:19 PM 
To: Broome, Lissa L 
Subject: potential textbook update 

At the ABA Banking Law Committee meeting earlier this month, Richard Whiting told me that he believed you were going to soon come out with an updated version of the Third 



Edition of your banking law textbook incorporating some of the Dodd-Frank changes. 3If this is so, is there any chance that it will be available for Spring Semester which 
commences for the Banking Law class I will be teaching at William Mitchell College of Law in St. Paul on 3anuary 11 2011. Thank you in advance for any update you may be able to 
provide. Eldon Spencer (HLS"74) 612 332 1030 
Eldon 3. Spencer, 3r. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-I030 (p) 
(612) 332-274-0 (f) 
esJ~encer@!osgs.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 15, 2010 2:02 PM 

Erin Graham <egraJmm@potx~x.upenn.edu> 

Conley, John M <flnconley@email.unc.edu:>; Kim Kmwiec <krawiec@law.duke.edu> 

Broome cci (2).docx 

Erin - Here is the most recent draft of our latest paper that is being edited by the North Carolina Law Review. 

John and I enjoyed meeting with you today and we look forward to discussing a book project with your further should you continue to be interested after you have 

reviewed the pieces we’ve produced so far. John will send you the copy of the book chapter that we have prepared for a contribution to a book that has yet to be 

published. We’ll also discuss this idea further with our other co-author, Kimberly Krawiec. 

Hope your trip is productive. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:llw~*z law.unc.edulimages/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 16, 2010 10:06 AM 

becky.lykse r<~.,thomsonreuters.com 

Correction to text of Regnlation of Bank Financial Service 

Hi Becky--- 

Jerr~r’ just noticed that on page 725 of the casebook in the caption to the Grede case, North should be Northern. If it’s possible to fix great; if not, weq~ get ~t next 

Lbsa 
L~ssa L groome 

W~chou~a Professor of 

Director Center for gankh~g and Finance 

U NC School of Law 

Cg#3380, Van Hecke-Wettach 

Chapel H~I~, NC 27599-3380 

919.962.7066 

web 542 ]pg 

From: Jerry Markham [mailto:           @gmail,com] 
Sent-" Tuesday, November 16, 2010 9:37 AM 
To-" Broome, Lissa L 
S,,bjeet: Re: Update on Teacher’s Manual 

There is a .typo in the caption to the Orede case in Chapter 10. "North" district should be "No~nthern" dislrict. 

Jerry W. Markham 

Professor of Law 

Florida International Universi~- in Miami 

Phone: (239) 348-5494 

~*?gmail.com 

On Thu, Nov 11, 2010 at 4:06 PM, Broome, Lissa L <lbroome@eraail.unc.edu> wrote: 

Bonnie How toes 5,Io ~ ~y, November 29 sound? I assume we submff th~s camera ready. 

Lissa 

Lissa I.. Broome 
Wachovia Professor of Banking Law 

Director, Center t;)r Ba~ki~g a~d -Finance 

UNC Scheo[ or’Law 

CB<~380. Van Hecke-Wettacb Ha~[ 

Chapel Hill, NC 2?59%3380 

919.962.7066 

http ://www.law.unc. edu/cent e~s/~e ~*~g 

~ http:I/www lm~’ ur>L: edulimages/newsh~edia/banking[manc*, 

web 542 jpg 

From: bonnie.karbn(d~homsonremers.com [mailto:bonnie.karbn(d~thomsonremers.com] 
Sent: Thursday, November 11,2010 4:00 PM 
To: Broom< Lissa L 
Subject: L’pdate on Teacher’s Manual 
Hi Lissa, 
I’m wondering how you’re doing on the Teacher’s Manual to your banking casebook? Do you have a date in mind for your submission date? 
Thanks, 
Bonnie 

Bonnie Kar]en 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bo nnie.l<at len(~thomsomeu~.ers, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 16, 2010 10:20 AM 

becky.lykse r~:thomsonreuters.com 

Jmry Markham < @gmail.com> 

RE: Conection to text of Regulation of Bank Financial Service 

Thanks, Becky. 
l.issa L groorne 

Wachovia Professor of Banking Law 

Director, Cent~:_~r for Banking ~md Finance 

U NC Schoo~ of Law 

.g#_,_80, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

9:[9.962.7056 

~ h ~p:,iwww.l~ w u nc. _,d u, ima ges/n ews, media/ha n kir~gf[n ~ nee 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Tuesday, November 16, 2010 10:17 AM 

To: Broome, Lissa L 
Subject: RE: Correction to text of Regulation of Bank Financial Service 

We shonld be able to get this change 

Th~mks 

Becky 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, November 16, 2010 9:06 AM 
To: Lyksett, Becky (Legal) 
Subject: Correction to text of Regulation of Bank Financial Service 
Hi B~-:!cky- 

.Jerry ]ust noticed thaL on page :725 o[ t h,-_~ casebook in the caption to the Grede case, North should b,-_~ Northern. if it’s possible Lo [i’.< great; i[ not, we’ll get it he’.d: 

time. 

Thanks. 

l.issa 

Wachovia Pro[essor of gankmg [.aw 

Director, Center [:or ~ank[ng and Finance 

UNC Schoo~ of Law 

CB#3380 k&n Hecke-Wettach Ha]~ 

Chapel H~H, NC 27599-K~80 

919.962.7065 

~ http:/iwww lm~, ur>tz edu/h~ages/news/media/banking[[n~nce 

web 542 JP9 

From: Jerry Markham [mailto:           @gmail.com] 
Sent: Tuesday, November 16, 2010 9:37 AM 
To: Broome, Lissa L 
Subject: Re: Update on Teacher’s Manual 

There is a typo in the caption to the Grede case in Chapter 10. "North" district shonld be "Northern" district. 

Jerry W. Markham 

ProI~ssor of Law 

Florkta International UniversiF in Mia~fi 

Phone: (239) 348-5494 

:@~_r_&~_@_c_9__n_! 

On Thu, Nov 11, 2010 at 4:06 PM, Broome, Lissa L <lbroome(~emaiLunc.edu> wrote: 

Boam[e How does Monday, November 29 sotmd? I assume we submit this camera ready. 

Lissa [.. Broome 

Wacbov~a Prol)ssor of Bar,king I .a~ 

Director, Center lbr Ba~M~g m~d Finance 

L;NC Schoo~ ofl ,a~ 

CB~3380, Van Hecke-.Wet~ach 

Chapel Hill, NC 27599~33S0 

919 962 ~066 



i.~.i ilttp:,’iwww law.~r~c edu,’images/news,’media/bankingfii~a,qce 

web 5,42 jpg 

From: bonnie.kar[en(fi~thornsonteuters.com [mailto:bonnie.kar[en(fi~thornsontemers.com] 
Sent: Thursday, iX-ovember 11, 2010 4:00 PM 
To: Broome, Lissa L 
Subject: Update on Teacher’s Manual 
Hi Lissa, 
I’m wondering how you’re doing on the Teacher’s Manual to your banking casebook? Do you have a date in mind for your submission date’.’ 
Thanks, 
Bonnie 

Bonnie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bo nnie.l<aHen(~thorasonreu~ers, corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 17, 2010 10:36 AM 

Childs, Scott <~hilds@email.unc.edu> 

Omarova, Saule T <omarova@email.unc.edu> 

RE: CCH looseleaf cancellation 

Cancelling is fine with me. I’ve copied Saute in case she has any different thoughts~ 

Lissa 

~iss,~ I.. Broome 

Wachovii~ Pro~essor of g~mking [.aw 

Director, Center ~or g~u?k#~g and Finance 

UNC Schooi of Law 

CB#3380, Van Hecke-WeLtach 

Chapel H~[, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Childs, Scott 
Sent: Wednesday, November 27, 2020 10:35 AM 

To: Broome, Lissa L 
Subject: CCH Iooseleaf cancellation 

Hi Lissa, 

Hope you are doing well. The CCH Federal Banking taw Reporter (print Iooseleaf) is up for renewal. I have some notes suggesting that a member of the library staff 

spoke with you about cancelling this title in print and you did not think this cancellation would impact your work. This was probably about a year ago. The reporter 

is available through the CCH databases through our web page that we will continue to license. I’m just confirming with you before we cancel the print. Any second 

thoughts? 

Thanks-- 

Scott 

Scott Childs 

Deputy Director & Clincal Professor of Law 

Kathrine R. Everett Law Library 

Univeristy of North Carolina-Chapel Hill 

(919) 962-6202; (919) 962-1193 

schilds@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 17, 2010 6:14 PM 

.lero., Markham < @gmail.com2 

l~E: Teache~ Ma~ua), 

GoL it. Thanks, Jerry. 
tissa 

Lissa h [~roome 
Wi~chovia Profes~.~or of BanMng Li~w 
Director, Center for Banking and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 
919.962.7066 
ht~p:/iwww.law.unc~eeuicentersibanking 

~N~ h~[s:iA~ law.unc e,Juiin~ages/newsimedia/bankin,i]finance 
web 542.ipf~ 

From: Jernl Markham [mailto:           ~@gmail.com] 
Sent: Wednesday, November 17, 2010 9:08 AN 

To: Broome, Lissa L 
Subject: Teachers Manual 

Attached are my changes to Chapters 10-14. There was some formatting issues: commas, quotes etc were coming up as letters m~d symtx~ls. I hope I caught them all. 

Jerry W. Marld~am 

Professor of Law 

Florida International Universib~ in Mimni 

Phone: (239) 348-5494 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, November 17, 2010 9:52 PM 

Omarova, Saule T <oma~cova@email.unc.edtr~; John Conley <jmconley@email.unc.edu> 

I~W: Leverhulme Internalional Network Grant 

LEVERHULME INTERNATIONAL NETWORK OUTLINE PROPOSAL 2010 draft.doc; Paper V6.doc 

Hi Saule ---I think the proposal presented below is pretty exciting. I’ve committed to work on it along with the Center. I mentioned you and your expertise to Cindy 

and she is very interested in your participation as well. I thought I wouM pass along tNs material to review at your ~e~sure. Maybe we can find a thee to talk further 

before Thanksg~vh~g. John and 

adding h~s experl:~se to th~s pro~ect as well. 

fAssa 

kissa k. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.7056 

::x:: h~p:,,;,,~ww law.uncedu,’images/news,’media,’bankingf~nance 
....... web 542.)p9 

From: Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Sent: Wednesday, November J.7, 20:t0 4:J.8 PM 
To: CoNey, John M; Broome, Lissa L 
I::¢; Sue Konzelmann 
Subject: FW: Leverhulme International Network Grant 

Dear John and Lissa, 

I am writing ~o ask i[: you both (and the UNC Center on Banking Law and Finance} would like to participate in the grant proposal and network described below, 

being put together by Sue gonzelmann at the University of ~.ondon, girkbeck College. The basic idea is to pull together people who are already working on various 

aspects of banking and bank regulation, both hard law m~d soft law sources, and provide support to meet together to further deuelop the ideas described by Sue 

and her colleagues as Varkd:~es of Liberalism. The bask: research question ~s why Canada, Australia and New Zealand did so much better than ~:he US, Uk: and Ireland 

in ~:he [inancial crb~s: what combination o[ economh:: ~:heory, banking and financial market regulat:~on, and norms can we see at work? 

Col~n 5colt, Blanaid Clarke and another colleague at University College Dublin w~l~ be part~dpating, as w~f others John knows, such as Peer Zumbansen, Poonam 

Puri and Ruth AguHera. Others who are interested but whose schools won’t be listed (only seven can be for thb particular granQ are Margaret Blair at VanderbHt; 

Bill 8ratton at Penn; and Simon Deakin at Cambridge. 

~ ~m hldudi[?g S~e’5 message to Co~h% which describes the project in more detail 

f hope ~:h~s is sometMng ths~: wou~d be .:?f ~nl:eres~:, and do let eRher Sue or me kt~ow ~f you have ques[~ot~s. 

With bes~: regards, 

Cindy WH~iarns 

CyntMa A. WNiams 

Professor of Law 
University o~ Illinois College of Law 
504 E. Pennsy~¢ania Ave. 
Champaign, ]L 61820 USA 
Phone: 1-217-333-3966 
Fax: 1-.217-.244.-1478 
E-mall: cw~llia mOlaw.uiuc.edu 
Research papers:    htt p://t~.ssrn.com/a ut ho~= 133969 
Policy involvement: ht[p:iiv,~,vv.sus~a~na b~d~na nc~a kna rkets.ne~ 
From Sue’s message to 

Dear Colin, 

Peer Zumbansen and Cindy Williams suggested that I get in touch to see whether you ruight be interested in joining us and participating in an international research network exploring the 
sharply divergent experiences of the six (liberal ruarket) Anglo-Saxon financial systems during the raost recent crisis: the US, UK and Ireland have been vel), badly affected on the one hand 
whilst Canada, Australia and New Zealand have emerged virtually unscathed. 

We’re currently in the process of putting together an outline proposal for a Lcverhulme International Network Grant and are trying to locate researchers and policy-makers in institutions in 
each of the six Anglo-Saxon countries to invite to join the network. At present, the London Centre for Corporate Governance and Ethics (which I direct at Birkbeck, University of London) 
will be coordinating the net~vork, with colleagues from Kings and LSE. We also have partners in Canada (Peer and colleagues at Osgoode Hall Law- School), the US (Cindy and Ruth Aguilera 

at U of I), and Australia (Justin O’Brien at Universi~" of New South Wales). 

I’m attaching a draft outline of the substantive sections of the proposal and its likely participants so that you can see ho~v it’s shaping-up and what we’re hoping to achieve ... I also attach 
the paper we presented at YVhatton in September that forrus the first stage of the research. 

I look forward to hearing back from you about this and to the possibili~ of working together as our research progresses 

take care, 

Sue. 

Dr Suzanne J Konzelmalm 
Reader in Management 



Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrmnes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London ;VC1E 7HX 

tel. -44 207 631 6799 

fax +44 207 631 6769 

http:/iww~v.bbk.ac.uk/manopimanagement/staff/konzelmar~.shtml 
httj) i//w~,~v.lccgo bbk. a c uk/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 17, 2010 11:02 PM 

le~sne~ s@gaJ~dnermills.com 

Regrets tbr author reception 

Thanks for the invitation, but I will not be attending the AALS this year. 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:llw~qlaw.unc.edulimageslnewslmedialbankingfinance 
web 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 18, 2010 1:36 PM 

Omarova, Saule T <omarova@email. unc.edu> 

1~9;: Leveflmhne International Network Chant 

Hi Saufe--Ca~ you stop by around 2:30 tomorrow? I have a call at 3:00. 

Thanks. 

Lissa 

Lissi~ I_ 

Wachovia Pro[essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380~ Van Hecke-Wettach 

Chapel H~I~, NC 27599-3380 

919,962,7065 

~N~ http://www law uri,u edu/hnages/newshnedia/banking~manc~, 

web 542 JP9 

From: Omarova, Saule T 
Sent: Thursday, November 28, 2020 11:39 AM 
To: Broome, Lissa L 
Subject; RE: Leverhulme International Network Grant 

OK, shall we say, 3 pm o~ Frida’i? I am ptar~ning to be in the office all afternoon, undl 5 pm anyway. 

From= Broome, Lissa L 
Sent; Thursday, November ~8, 20~0 9:26 AM 
Te= Omarova, Saule T 
Subject= RE: Leverhulme International Ne~ork Grant 

Hi Saub~- Why don"t we try to l:Nk some time r:dday af~:err~oon. ~ haw~ a kmch on Friday, but should be back by 2:00 m~d will need to ~eave a ~tde afl:er 6:00 so let 

me know what: works 

Lbsa 
Ussa L groome 

Wachov~a Professor of Bankh~g Law 

Director, Center for BanMng and Finance 

U NC School of Law 

CB#3380, Van Necke-Wettach Ha~l 

Chapel N~IL NC 27599-3380 

919.962.7066 
http://wwwJaw.unc~edu/centers/bank~n~ 

web 542 jpg 

From: Omarova, Saule T 
Sent: Wednesday, November 27, 2020 22:22 PM 

To; Broome, Lissa L 
Subject: RE: Leverhulme International Network Grant 
Oh, this is extremely interesting! Thank you for mentioning rne to Cindy, I.issa! I would love to get involved. This is exactly what the academics ~n our fie~ds should 

be doing and hm~en"t been doing, l i~m around ew~ry afl:ernoon (except tomorrow m~ght be a b~: difficult) and wo~d bye to ~:alk. I hm~e (:lass on Mort-Wed., 1-2 

So, ~e[ me ktlow wher~ you i~re [ree, 
Thanks 

F~= Broome, Lissa L 
8e~t~ Wednesday, November [7, 20~0 9:52 PH 
Tet Omarova, Saule T; CoNey, John H 
Subje¢t: ~: Leverhulme ]nternational Ne~ork ~rant 

Hi Sau[e - [think the propo~al presented below b pretty e’,~dt:ing, Vve committed to work on ~t along w~th t:he Center, ~ menlJoned you and your expertise to 

m~d she b very interested in your part:~dpatb:)n m~ well, ~ tho~ght I wo~d pass along t:h~s r~ateria[ to review at your [ebure, Maybe we can 5rid a t~me to talk [urther 

before Thanksgbb~g. John and ~ haven’t had a chm~ce to talk yet ~ut Ck~dy and he collaborate on corporate sodal responsibility and [ hope John ~s ~erested ~n 

addh~g h~s expertise to th~s p~oject as 

Lbsa L. groome 

Wi~chovm Professor of SanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

htt£~/iwww:la w.u n c:edu[ce nters[banNng 



i.~.i ilttp:,’iwww law.~r~c edu,’images/news,’media/bankingfii~ance 

web 542 jpg 

From: Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Sent: Wednesday, November 17, 2010 4:18 PM 
To-" CoNey, John M; Broome, Lissa L 
Co-" Sue Konzelmann 
Subject; FW: Leverhulme Tnternational Network Grant 

Dear .Johll and I.issa, 

I am writing to ask if you both (and the UNC Center on Banking Law and Finance) would like to participate in the grant proposal and network described below, 

being put [ogether b~., Sue Konzeknann at [he University of London, Birkbeck College, ihe basic id~-_~a is [o pull together people who sre already worMng on varkms 

aspects of banking and bank regulation, both hard Jaw and soft law sources, and provide support to meet together to further devek)p the ideas described by Sue 

and her coi~eagues as Varieties of Liberalism. The basic research question is why Canada, Austrsl~a and New Zeafand did so much better than [he US, UK and Ireiand 

in d~e financial crisis: what combination o~: economic d~eory, bankin~ and financial market regulation, and norms can we see at work? 

Col~n Scott, Blanaid Clarke and another colleague at University Co]Jege Dublin w~l~ be patt~dpating, as w~ others John knows, such as Peer Zumbansen, Poonam 

Put~ and Ruth Agu~lerm Others who are interested but whose schools won’t be ~isted (only seven can be for tMs particular grant} ate Margaret Blair at Vanderb~lt; 

Bi~ Bratton at Penn; and Simon Deakin s~: Cambridge, 

~ am ~nduding Sue’s message to Coi~n, which describes the project in more de[alL 

~ hope d~is is sometMn~ ths~ wouid be of ~nteresL and do ~et e~ther Sue or me know ~l:you have questions. 

With best regards, 

Cindy W~l~ams 

Cynthia A. WNiams 

Un~ver~ity of Illino~s College of Law 
504 E. Pennsylvania Ave. 
Champaign, ~I.. 61820 USA 
Phone: %217-333-3966 
F~x: 1-217-244-1478 
E-maik ~Hliam@law.uiuc.edu 
Research papers:    hlt p://~.ssrn.corn/a ut hot= 133969 
Policy ~nvolvemenl: hlt p:/A,g~,tw.susta~a b~d~na nc~Nma ~kets.net 

Frorn Sue’s message to Codlin: 

Dear Colin, 

Peer Zumbansen and Cindy Williams suggested that I get in touch to see whether you might be interested in joining us and participating in an international research neb~’ork exploring the 
sharply divergent experiences of the six (liberal market) Anglo-Saxon financial systems during the most recent crisis: the US, UK and Ireland have been very badly affected on the one hand 
whilst Canada, Australia and New Zealand have emerged virtually unscathed 

We’re currently in the process of putting together an outline proposal for a Leverhulme International Network Grant and are trying to locate researchers and policy-makers in institutions in 
each of the six Anglo-Saxon countries to invite to join the network. At present, the London Centre for Corporate Governance and Ethics (which I direct at Birkbeck, Umversib~ of London) 
will be coordinating the network, with colleagues from Kings and LSE. We also have partners in Canada (Peer and colleagues at Osgoode Hall Law School), the US (Cindy and Ruth Aguilera 

at U of I), and Australia (Justin O’Brien at Universi~ of New South Wales). 

I’m attaching a draft outline of the substantive sections of the proposal and its likely participants so that you can see how it’s shaping-up and what we’re hoping to achieve .. I also attach 

the paper we presented at Wharton in September that forms the first stage of the research. 

I look forward to hearing back from you about this and to the possibility of working together as our research progresses. 

Sue. 

Dr Suzanne J. Konzelmatm 
Reader in Management 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrcanes in Corporate Governance & Business Ethics 

Birkbeck, University of London 

Malet Street Bloomsbm), 
London WC1E 7HX 

tel. ~44 207 631 6799 

fax. +44 207 631 6769 

http : /,’www.bbk.ac.uk /manopimanagementistaff/konzeln~ann shurt] 

http://www.]c cge. b bk ac.uk/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 18, 2010 1:42 PM 

rwhiting@t~round.o~ 

Eldon Spencer < EJS@losgs.com > 

’Fable of Contents 4th Edition of Bmome & Marl&a~ 

Regulation of Bm~k Financial Service Activities.pdf 

Rich and Eldon --- The Table o1: Contents of the 4ti~ edition is attached~ The pdf is 47 pages, but I4-:[6 is d~e Summary TaMe of Contents and Z7--32 ~s the Detailed 

TaMe of Contents. Thanks for your interest h~ this book. 

L~ssa 

Wa(:hovh~ Pro~essor of Banking Law 

Director, Center [:or Banking and Finance 

UNC Schoo~ of Law 
CB#3380 qan Hecke-Wettach 

Chapel H~, NC 27599-3380 

919.962.706(5 

~ http://v~w~v lm~’ un,:z edu/h~ages/news/media/banking~r~anc~, 

web 542 JP9 

From: Broome, Lissa L 
Sent: Monday, November 15, 2010 3:13 PM 
To: ’becky.lyksett@thomson reuters.corn’ 
Cc: ’Jerry Markham’ 
Subject: [aN: PDF 
Becky---This pdf has all the pages you sent for the casebook, but obviously changes are not marked on them ~IL Let me know ~f you have any ~uest~ons. 

L~ssa L groome 

Wachovia Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC School of 

{::B#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.962.706~ 

http:!iwww.law.unc.edu!centers!bank~ng 

:: ::*;: :: h~p:L&~ww,~aw u nc,ed[~ima ges/n ews~media/ba n kingf~n a nca 

web 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 18, 2010 2:46 PM 

Rich Whiting <fich@fsround.org> 

l~B: Table of Contents 4th Edition of Broome & Markha~ 

Hi Rich .... 

It ix supposed to be available for adoption in .January. I’d suggest calling West to see for sure or email Roxanne,Birkel@thomsonreuters.com 

Lissa L groome 

Wachovia Professor of Banking Law 

Director, Center for 8anking and Finance 

UNC School of Law 

(:t3#3380, Vi~n }~,-_~cke.-Wel:tach I-tall 

Chapel H~, NC 27599.-3380 

919.962.7056 

:X: hap:,’/,,~ww law.unc edu,’images,’news,’media,’b~nkh:gf:nance 
....... web 542.~pg 

From: Rich Whiting [mailto:rich@fsround.org] 
Sent: Thursday, November 18, 2010 2:37 PM 
To: Broome, Lissa L 
Subject: RE: Table of Contents 4th Edition of Broome & Markham 
Thanks, so mush Llssa. Looks good. When do you think it will be available from publisher for me and for students? 
Best, 
Rich 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Thursday, November 18, 2010 1:4-2 PM 
To: Rich Whiting 
Cc: Eldon Spencer 
Subject: Table of Contents 4th Edition of Broome & Markham 

Rich and Eldon --.The Table of Contents of the 4th edition is attached~ The pdf is :17 pages, but 1:1-16 is the Summary Table of Contents and 17-32 ~s the Deta~ed 

TaMe of Contents. Thanks for Vour interest in this book. 

kissa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for ganMng ~nd Finance 

U NC S(:hooJ of [.~w 

CB#3380, V:~n }4ecke.-We~:ta<:h 

Chapel H:~:, NC 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

~.~.~ hap:,’/,,~ww law.unc edu,’h~:ages,’news,’med~a,’bsnkh:gf:nance 
web 542 

From: Broome, Lissa L 
Sent: Monday, November 15, 2010 3:13 PM 
To: ’becky.lyksett@thomson reuters.com’ 
~c: ’Jerry Markham’ 
Subject: FW: PDF 

Becky .-- This pdf has all d~e pages you sent for the casebook, but obviously changes are not marked on them ~IL Let me know ~f you have any questions. 

Thanks, 

L~ssa 

[~ssa I.~ Broome 

Wac:hovk~ ProFessor of Banking Law 

Director, Center [or Banking and Finance 

UNC Schoo~ of Law 

CB#3380 Van Necke-Wettach Ha:~ 

Chapel H:~, NC 27599-3380 

_}~.9 _}62 7865 

http:i!www.law.unc.edu/centers/bank~ng 

~ http:I/www lm~’ un,s edulh~ages/newslmedia/banking~rianc£ 

web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 18, 2010 3:48 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu> 

ILE: Co~ffidenti~] update from Cadw~]ader 

Sounds greaL Thanks for’ the update. I’1f keep my fingers and toes crossed. 

tissa L Broome 

Wachovia Pro~essor of gankmg Law 

Director, Center k)r Banking and Finance 

UNC Schoo~ of Law 

CB#33~, Van Necke--We[tach I-ta]~ 

Chapel H~H, NC 2759%3380 

919,962,7066 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ htIp://www law.uric ~du/h~ages/news/m~dia,’bankingD~anc~ 

web 542 JP9 

From: Wright, T. Brandon 
Sent: Thursday, November 18, 2010 3:03 PM 
To: Broome, Lissa L 
(::c: Jensen, Kris 
Subject: Confidential update from Cadwalader 

Hello I.issa, 

Some good news from .Jim Carroll at Cadwa]ader. Their proposal was for ~50,000~ While we don’t have a final yes, we’re at least making progress~ Iql let you know 

when I fu:_~ar som~-:d:hing final. Harray! ~:bw 

F~= Wright, T. Brandon 
Seat= Thursday, November $8, 20~0 2:59 PN 
Te= ’Carroll, James’ 
$~bject= RE: Hello from Brandon Wright at Carolina Law 

Thank you [or ~his update and 8rea~: news. l look k~rward ~:o heark~ from you once the bud~e~ process ~s complete. Asakh ~ am 8ratefl.d h:~r a~l you do for the 

Center. Take care. ~:bw 

~= Carroll, James [mailto:James.Carroll@c~.com] 
8e~t~ Thursday, November ~8, 20[0 2:55 PN 
¯ e~ Wright, T. Brandon 
S~bject~ RE: Hello from Brandon Wright at Carolina Law 
Bmndon, Pleased to repod ~hat the gifl,wMch wil~ be over multiple yea~, is working it’s way through our budget process. I did no~ want ~o get your hopes up prior ~o bR being 
finMized but ~ ha~e been remiss in g~v~ng you a progress mpo~. The budget will be finalized within the next several weeks. I will let you know the outcome when we have 
completed the process. 
Hope you have a nice ThanksgMng. 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 
Sent: Thursday, November :[8, 20:[0 2:43 PH 

To: Carroll, James 
Subject: Hello from Brandon Wright at Carolina Law 

Dear Jim, 

I hope all is going your way and that you will have some time away from the office during the upcoming holiday season. I am curious to know how your efforts have 

progressed to include a gift (one-time or multi-year) to the UNC Center for Banking and Finance in Cadwalader’s budget? Can I provide additional information to 

help make a gift from the firm a reality? Many, many thanks for all you do on behalf of the Center for Banking and Finance. Best! tbw 

T, Brandon Wright 

UNC School of Law 

Assistant Dean of Advancement 

School of Law Annex 

Campus Box 3382 

101 East Weave* Street:, Roona 241 

Carrhoro, NC 27510 

919.962.6718 

wrightb@email.unc.edu 

IRS Circular 230 Legend: Any advice contained herein was not inteuded or writ*eu to be used, and ca~not be used, tbr the purpose of avoiding U.S. federal, state, or 

local tax penalties. UNess otherwise specifically indicated atx~ve, you should a.ssume fl~at m~y s~tement in this email relating to any U.S. federal, state, or local tax 

matter was written iu connection with the promotiou or marketing by other pe~ties of the transactiou(s) or matteffs) addressed in this email. Each taxpayer should seek 
advice based on the taxpayer’s pa;ticular circumstances ti-om an independent tax advisor. 



NOTE: The information in this emafil is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or dis~minate the 

inlbnnation; please advise the sender immediately by reply email and delete this message and any attachments without retaJming a copy. Although "this email and any 

attachments axe believed to be free of may virus or other delect that may affect a~y computer system into M~ich it is received a~d opened, it is the responsibility of the 

recipient to ensure that it is virus free mad no responsibility is accepted by Cadwalader, Wickersham & Taft LLP tbr a~y loss or damage a~sing in any way ti~om its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 18, 2010 3:48 PM 

Rich Whiting <fich@fsround.org> 

Je~ry Markham ’@gmail.com> 

RE: Table of Contents 4th Edition of Brootne & Markha~m 

Thanks for the adoptio!! Jerry and I appreciate 

l.issa 

[iss,~ L Broome 

Wachovia Pro[essor of 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~t NC 2759%3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Rich Whiting [mailto:rich@fsround.org] 
Sent: Thursday, November 28, 2020 3:47 PM 

Te: Broome, Lissa L 
Subject: RE: Table of Contents 4th Edition of Broome & Markham 
thanks again. West is on it for rne and I am ordering for January class in Boslon. 

Best 
Rich 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, November 28, 2020 2:46 PM 
To: Rich Whiting 
Subject: RE: Table of Contents 4th Edition of Broome & Markham 

Ni Rich .... 

It is supposed to be available for adoption in .January. I’d suggest calling West to see for sure or email Roxanne.Birkel@thomsonreuters.com 

[.issa h [{roome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel t-li~], NC 27599.-3:~80 

9~9,962,7056 

~x~ h[[p:iiw~m~ law.unce,:tuiin~ages/newsin~edia/bankingf~nance 
web 54%pg 

From: Rich Whiting [mailto:rich@fsround.org] 
Sent: Thursday, November 28, 2020 2:37 PM 

To: Broome, Lissa L 
S~bject: RE: Table of Contents 4th Edition of Broome & Markham 
Thanks, so much Llssa. Looks good. When do you think it will be available from publisher for me and fer students? 

Best, 
Rich 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, November 28, 2020 2:42 PM 
To: Rich Whiting 
Co: Eldon Spencer 
Subject: Table of Contents 4th Edition of Broome & Markham 

tn Rich and Eldon --.The Table of Contents of the 4 i edition is attached~ The pdf is :17 pages, but I:1-16 is the Summary Table of Contents and 17-32 is the Detailed 

~able of Contents. Thanks for your interest m this book. 

Lbsa L Broome 

Wachov~a Professor of Bank~n~ Law 

Director, Center for 8anMng snd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach I-ta~ 



ChapM Hill~ NC 27599.-9380 
919.962.70({6 

From: Broome, Lissa L 
Sent: Monday, November :~5, 20:~0 3::~3 PM 
To: ’becky,lyksett@thomson reuters,corn’ 
Co: ’Jerry Markham’ 
Subject: FW: PDF 
B~-_~cky -ThLs ~)df has all t:he ~)ases ~/ou sent for the casebook [)t~t obvk~usly <:hanses are not marked on them all b{d: me know ~f },ot~ haw~ any 

Thanks, 

L~ssa 

[~ssa L Broome 

Wachov~a Professo~ of 8anMn8 Law 

Director, Center [or Bank~n8 and Finance 

UNC Schoo~ of Lsw 

CB#33o~, Van Hecke--WeLtach 

Chapel H~t NC 27599-3:]80 

919,962,7066 

http:i!www.lawmnc.edu/centers/bank~n~ 

~.~.~ htip:,%~ww law.~Jr~cedu,qmages/news/med~a/banking~k~ance 

web 542 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thursday, November 18, 2010 5:22 PM 

Eldon Spencer <ESpencer@losgs.com> 

Jerry Mmkham ,~)gmail.com> 

RE: Broome New Edition 

Eldon .-- Thanks so much for’ adopting our book. W~’e hoping to have the Teacher’s Manual ready after Thanksgiving, so we’ll emaif you a copy then, 

Lissa 

From: Eldon Spencer [mailto:ESpencer@losgs.com] 
Sent-" Thursday, November 18, 2010 5:13 PM 
To-" 0878mgr 
Subject: RE: Broome New Edition 

After reviewing the draft TABLE OF CONTENTS for the Fourth Edition of the Broome/Markham text, I would like to adopt this text as required for my Spring 2011 Banking Law 

Course at WMCL. The ISBN number is 9780314927019, and West tells me it is scheduled for publication on 12/21/10. There is also a statutory supplement, ISBN No. 
9780314268525, which is scheduled to be published in December and which I would like to identify as optional. Please call me at 612-332-1030 if you need any more 
information. Thanks, Eldon Spencer 
Eldon J. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 

100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (f) 
espencer@losgs.com 

>>> "0878mgr" <wmcl_bkstr@fheg.follett.com> 11/15/2010 2:11 PM >>> 
Professor Spencer, 

I’m sori¥ I wasn’t able to provide you with the most current information on the Broome textbooks. I checked our textbook system and also called West and was tokt there was 

no upcoming new edition. I’m glad you were able to get the correct information. I will wait until I hear from you with a confirmation as to which books you want to use for your 

Banking class. 

Sue Stangland 
Manager 
William Mitchell College of Law Bookstore 
0878mgr@fheg.follett.com 
Office 651-290-7534 
Store Main Line 651-290-6334 
Fax 651-290-8643 

..... Original Message ..... 
I~-em: Eldon Spencer [mailto:ESpencer@losgs corn] 
Sent: Monday, November 15, 2010 1:31 PM 
To: 0878m~- 
Subject: Fwd: Broome New Edition 

Per my voicemail message, here is info on new edition coming out on my second choice textbook. This will become my first choice, unless other publisher gets me a table 
of contents by tomorrow showing me that the statutory and new developments update scheduled to come out in mid-December will adequately update the 2008 Fourth 
Edition as to last July’s financial regulatory reform legislation. Please call if we should discuss further. Eldon Spencer 612-332-1030 
Eldon J. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (f) 
espencer@losqs.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thnrsday, November 18, 2010 5:26 PM 

j ames.cahoy@thom~nreuters.com 

JerO, Markham <    " "       @gmail.com> 

FW: Broome New Edition -- M~xketing 

Hi James -f l:hink t rec~;ll that Vouffe involved with rnarke~:ing for West See the second ernaH beh:~w from the WH[iarn M~tchel~ Co~h?ge of Law Bookstore saying that 

West ~s saying there ~s no upcoming edition. Can we get ~:hat info corrected? As I th~n]~ we discussed before, we have a perfect: op~)ortunRy to get some more 

converts on board now when the other books are outdated, The book has since been ordered aL the W~arn Mitche~ bookstore with the ~SBN numbers Lhat Roxy 

Birke[I sent me. 

know you sent out one email promotion about the book earlier and we appreciate your efforts on our behalf. 

Lissa 

From: Eldon Spencer [mailto:ESpencer@losgs.com] 
Sent-" Thursday, November 18, 2010 5:13 PM 
To; 0878mgr 
$..bject-" RE: Broome New Edition 

After reviewing the draft TABLE OF CONTENTS for the Fourth Edition of the Broome/Markham text, I would like to adopt this text as required for my Spring 2011 Banking Law 

Course at WlVlCL. The ISBN number is 9780314927019, and West tells me it is scheduled for publication on 12/21/10. There is also a statutory supplement, ISBN No. 
9780314268525, which is scheduled to be published in December and which I would like to identify as optional. Please call me at 612-332-1030 if you need any more 
information. Thanks, Eldon Spencer 
Eldon 3. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Lid. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (f) 
espencer@losqs.com 

>>> "0878mgr" <wmcl_bkstr@fheg.follett.com> 11/15/2010 2:11 PM >>> 
Professor Spencer, 
I’m sorry I wasn’t able to provide you with the most current information on the Broome textbooks. I checked our textbook system and also called West and was told there was 
no upcoming new edition. I’m glad you were able to get the con~ct information. I will wait until I hear fforn you wi~h a confirmation as ~o which books you want to use for your 
Banking class. 

Sue Stangland 
Manager 
William Mitchell College of Law Bookstore 
0878mgr@fheg.follett.com 
Office 651-290-7534 
Store Main Line 651-290-6334 
Fax 651-290-8643 

..... Origina] Message ..... 
l~¥om: Eldon Spencer [mailto:ESpencer@losgs.com] 
Sent: Monday, November 15, 2010 1:31 PM 
To: 0878mgr 
S~bje¢t: Fwd: Broome New Edition 

Per my voicemail message, here is info on new edition coming out on my second choice textbook. This will become my first choice, unless other publisher gets me a table 
of contents by tomorrow showing me that the statutory and new developments update scheduled to come out in mid-December will adequately update the 2008 Fourth 
Edition as to last July’s financial regulatory reform legislation. Please call if we should discuss further. Eldon Spencer 612-332-1030 
Eldon J. Spencer, JL 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (0 
espencer@losgs.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thnrsday, November 18, 2010 8:25 PM 

j ames.cahoy@thom~nreuters.com 

Jero, M~rkham ’@gmail.com> 

RE: Broome New Edition -- Marketing 

Thanks, James. We got two new adoptions today- Rich Whiting and E[don Spencer--- both adjuncts, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School o~ Law 

CB#3380, Van Hecke--Wettach Nail 

Chapel Hfl~, NC 27599--3380 

9:1.9~962~7066 

http:iiwww.law.unc.edu!centers/banking 

~ h~tp://www ~aw uric edu/bnages/news/medis/bar~king~iriance 
web 542 jpg 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Thursday, November 18, 2010 5:58 PM 

To: Broome, Lissa L 
Subject: Re: Broome New Edition -- Marketing 

Lissa 

Yes - I don’t know what happened here. 

We’ll get this corrected. 

Jim 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Cahoy, .]ames (Legal) 
Co: 3erry Markham @gmail.com> 
Sent: Thu Nov 18 16:26:07 2010 
Subject: FW: Broome New Edition -- Marketing 

}-Ii James -[ think I recall that you’r~:_~ inv,Nved with marketing for West. See the second email below from the WflJis~m Mitchell College of Law Books~:ore saying that 

West is sayin8 Lhere is no upcomin8 edition~ Can we set that info corrected? As I Lhink we discussed before, we have a perfect opportunity to set some more 

converts on board now when the oLher books are outdate& The book has since been ordered at the William Mitchell bookstore with the ISBN numbers that Roxy 

Birkell sent me. 

I know you sent out one email promotion about the book earlier and we appreciate your efforts on our behalf. 

I.issa 

From: Eldon Spencer [mailto:ESpencer@losgs.com] 

Seat: Thursday, November 18, 2010 5:13 PM 
To: 0878mgr 
Subject: RE: Broome New Edition 

After reviewing the draft TABLE OF CONTENTS for the Fourth Edition of the Broome!Markham text, I would like to adopt this text as required for my Spring 2011 Banking Law 

Course at WMCL. The ISBN number is 9780314927019, and West tells me it is scheduled for publication on 12/21/10. There is also a statutory supplement, ISBN No. 
9780314268525, which is scheduled to be published in December and which I would like to identify as optional. Please call me at 612-332-1030 if you need any more 
information. Thanks, Eldon Spencer 
Eldon 3. Spencer, 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (f) 
espencer@losgs.com 

>>> "0878mgr" <wmcl_bkstr@fheg.follett.com> 11/15/2010 2:11 PM >>> 
Professor Spencer, 



I’m sorry I wasn"t able to provide you with the most current information on the Broome textbooks. I checked our textbook system and also called West and was told there was 
no upcoming new edition. I’m glad you were able to get the correct information. I will wait until I hear from you with a confirmation as to which books you want to use for your 
Banking class. 

Sue Stangland 
Manager 
William Mitchell College of Law Bookstore 
0878mgr@fheg.follett.com 
Office 651-290-7534 
Store Main Line 651-290-6334 
Fax 651-290-8643 

..... Original Message ..... 
IO’rom: Eldon Spencer [maiIto:ESpencer@Iosgs corn] 
Sent: Monday, November 15, 2010 1:31 PM 
To: 0878mgr 
Subject: t;wd: Broome New Edition 

Per my voicemail message, here is info on new edition coming out on my second choice textbook. This will become my first choice, unless other publisher gets me a table 
of contents by tomorrow showing me that the statutory and new developments update scheduled to come out in mid-December will adequately update the 2008 Fourth 
Edition as to last .luly’s financial regulatory reform legislation. Please call if we should discuss further. Eldon Spencer 6:1.2-332-1030 
Eldon .I. Spencer, Jr. 
A~orney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
:I00 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(6:t2) 332-2740 (f) 
~pe~r@!osgs~com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 19, 2010 5:06 PM 

bonnie.karlen@thomsonreuters.com 

Je~ Markham ~ ~gmail.com> 

RE: Update our Database: Stat Supp 

Stat Supp marketing language.docx 

Hi gormie- 

103 words attached[ 
Have a nice weekend. 

~.is.sa 
Lissa 1.. groome 

Wacho~ia Professor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 

::X:: h[[[D:!A~ law.unce,du!imageslnews!media/bankk~gf~nance 

web 542.ip2 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Friday, November 19, 2010 12:22 PN 
To; Broome, Lissa L 
Subject: Update our Database: Star Supp 

Hi Lissa, 

Would you be willing to update our on-line store’s description of your Stat Supp? I am including below the description from your 3rd 

edition. 

We have a :tOO word limit. 

The Star Supp to the 3rd Edition contains the major chapters of title 12 of the United States Code covering the National Bank Act, the 

Federal Reserve Act, the Federal Deposit Insurance Corporation Act, and the Bank Holding Company Act. Relevant provisions of the 
Securities Exchange Act, federal provisions relating to insurance, and the Gramm-Leach-Bliley Act’s provisions related to privacy are 
also included. Excerpts from the New York banking statutes provide a sample of state regulation of banking. The supplement also 
contains selected regulatory provisions from the Comptroller of the Currency, the Federal Reserve System Board of Governors, and 
the Federal Deposit Insurance Corporation. 

Thanks, 
Bonnie 

Botmie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bonnie.karlen@thomsonreuters, corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 19, 2010 5:33 PM 

Jo m Con ey <jmcon ey@email.u ~c.edu>; Omarova, Saule T <ommrova@email.unc.edu> 

FW: Leverhulme Internalional Network Grant 

LEVERHULME INTERNATIONAL NETWORK OUTLINE PROPOSAL 2010 draft (3).doc 

John & Saute --.See pages 5-6 of the atLachrnent and Cindy’s insLrucdons below. If you have a chance before Thanksgiving, please revise as you think appropriate 

(be mindful of the work I~mits) so we can come to agreement on our end and get th~s back to Ch~dv for her to modify the Ninois part appropriateJy. 

Thanks. Have a good weekend. 

Lbsa 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

Cg~3380~ Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919,962,706{5 

web 542 ]P9 

From-" Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Sent-" Thursday, November 18, 20:[0 ~:42 PM 
Te; Sue Konzelmann; CoNey, John M; Broome, Lissa L 
~-" Aguilera, Ruth V. 
S~bje¢t; RE: Leverhulme International Network Grant 
Thanks, Sue, for set,cling tb:_~ most: recent draft: o[ t:he propo~.~al to f_h~sa and .John, 

kissa, John: We may need to adjust the descripth:m of what we m ~ll~nois w~ll be doing, ~n ~ght of vour Center and ~nvolvement I can revh;e the de~;cdp~Jon of 

what we’ll do here once ~ see your description of what youql do. Given your Center ~t makes sense to describe your role as central in eva~uating bankk~g and 

finanda{ regulation, and changes post-crisis. We in Ninois could emphasize studying the influence of strong shareholder primacy corporate governance (CG} norms 

in the U.S. on banks and the contribution of those norms to the crisis (which fits wel~ with Ruth% work, and OUF CG wrigng). There wi~ be an overlap in our actua~ 

work, o[ course--your co~h~ague Saule seems to have a number of articbs on se~f-regu~ation ~n banking; and .John Conley and ~ are part of networks b:>:?k~ng at self-- 

regulation re: a broad range of risks beyond financial risks m banMng. 

~ w[l~ revise as necessary once you’ve wHt~en your part. 

Thanks agab~ for your interest in being 

Best to 

Ch~dg 

F~m; Sue Konzelmann [ma~lto:s.konzelmann@bbk.ac.uk] 
Sent; Thursday, November ~8, 2010 5:33 AN 
To~ Sue Konzelmann; CoNey, John N; Broome, Lissa L; Willbms, Cynthia 
~ubject; RE: Leverhulme International Ne~ork Grant 

Hi again, 

Lissa and John, I thought I’d send the draft proposal so that you can add the relevant information about the Centre for Banking and Finance (see highlighted sections on p 5). I’m meeting 
this afternoon with our Grants person to work out the costings -- and we’re planning to submit the outline proposal by 1 December .. 

It’s great to have you on the team! 

take care, 

Sue 

Dr Suzanne J Konzeh:narm 
Reader in Management 

Directur, Lundon (;entre fur Corporate Guvernance & Ethics 
Director, Post Graduate Progratmnes in Corpurate Governance & Business Ethics 

Bh-kbeck, Universi~ of Londun 
Malet Street B]oumsbury 
London WC1 E 7HX 

td. +44207631 6799 
~x k44 207 631 6769 

http:/iww~v.bbk.ac.uk/manopimanagemenb’slaf~/l~unze[mann.shtml 

htIp://www.lc cge bbk.a c uki 

..... Original Message ..... 
Frum: Sue Kunzdmann 
Sent: Thu 18/11/2010 11:02 
Tu: Cunley, John M; Broome, Lissa L; Williams, Cynthia 



Cc: Sue Konzelmann 
Subject: R[~: Leverhnlme International Network Grant 

tti John, Lissa and Cin@. 

Thanks, (;in@, for making the connection -- It’s great to have you on-board! 

take care, 

Sue. 

Dr Suzanne J. Konzelmatm 
Reader in Managenrent 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrmnes in Corporate Governance & Business Ethics 

Birkbeck, University of London 

Malet Street Bloomsbul?, 
London WClE 7HX 

tcl. ~44 207 631 6799 
fax. +44 207 631 6769 

http : /,’www.bbk.ac.uk /nmnopimanagementistaff/konzehnann shmal 
btt~?://www.lc cge. b bk ac.uk/ 

..... Original Message ..... 
From: Conley, John M [mailto~imconles’O~ernail.~mc:edu] 
Sent: Thu 18/11/2010 02:58 
To: Broorue, Lissa L; Williarus, Cynthia 
Cc: Sue Konzelmann 
Subject: RE: Leverhulme International Network Grant 

Yes, I’d be ve~ interested in getting involved--John 

From: Broome, Lissa L 
Sent: Wednesday, November 17, 2010 9:33 PM 
To: Williams, Cynthia; Conley, John M 
Cc: Sue Konzelmann 
Subject: RE: Leverhulme International Network Grant 

Hi Cin@ - This is a ve~z exciting proposal I haven’t had a chance to talk ~vith John about it, but I am very interested in this project as is the Center for Banking and Finance. I would also 
expect our colleague, Saule Omarova, whn teaches International Banking could be an important contributor if her time permits She is quite extraordina~z as this look at her short bio should 

Thanks for thinking of us and let me know what ~ve need to do to proceed. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La}v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
ht~p://www ]awamc.edu~’centers/bank in g 

[http:/iwww.law.unc.eduiimages/news/media/banking[~nance web 542.]pg] 

From: Williams, (~’nthia [maillo:cwilliam@law.illmois edn] 
Sent: Wednesday, November 17, 2010 4:18 PM 
To: Conley, John M; Broome, Lissa L 
Cc: Sue Konzelmann 
Subject: FW: Leverhulme International Network Grant 

[Fear John and Lissa, 

I am writing to ask if you both (and the UNC Center on Banking Law and Finance) wou]d ]ike to participate in the grant proposal and network described below, being put together by Sue 
Konzelmann at the University of Londnn, Birkbeck College. The basic idea is to pull together people who are alrea@ working on various aspects of banking and bank regulation, both hard 
law and soft law sources, and provide support to meet together to further develop the ideas described by Sue and her colleagues as Varieties of Liberalism The basic research question is 
why Canada, Australm and New Zealand did so much better than the US, UK and Ireland in the financial crisis: what combination of economic theory, banking and financial market 
regulation, and norms can we see at work? 

Colin Scott, Blanaid Clarke and another colleague at Universib" Co]lege I)ubhn will be participating, as will others John knows, such as Peer Zumbansen, Poonam Purl and Ruth Agui]era. 
Others who are interested but whose schools won’t be listed (only scven can be for this particular grant) are Margaret Blair at Vanderbilt; Bill Bratton at Petm; and Siruon Deakin at 
Carabridge. 

I ant including Sue’s message to Colin, which describes the prqiect in more detail. 

I hope this is soruething that would be of interest, and do let either Sue or me know if you have questions. 

With best regards, 



Cin@ Williams 

Cynthia A. Williams 
Professor of Law 
Universi~" of Illinois College of Law 

504 E. Pennsylvania Ave. 
Champaign, 1L 61820 USA 
Phone: 1-217-333-3966 
F&x:    1-217-244-1478 
F>mail: cwilliara@law.uiuc, edu<ma i]to: cwi[]iam f~%law .uiuc. edu> 
Research papers:    httr~://www.ssm.com]author 133969 
Policy involvement: !~-t-t-;~-~L/-~-5~w--~-5~:5-t-~-~t--a-~n---a--[?~-e-~V--~g)~-~:5~-~ 

From Sue’s message to Collin: 

Dear Colin, 

Peer Zumbansen and Cin@ Williams suggested that I get in touch to see whether you might be interested in joining us and palticipating in an international research network exploring the 
sharply d~vergent experiences of the six (liberal market) Anglo-Saxon financial systems during the most recent crisis: the US, UK and Ireland have been very badly affected on the one hand 
whilst Canada, Australia and New Zealand have emerged virtually unscathed. 

We’re currently in the process of putting together an outline proposal for a Leverhulme International Network Grant and are trying to locate researchers and policy-makers in institutions in 
each of the six Anglo-Saxon countries to invite to join the network At present, the London Centre for Corporate Governance and Ethics (which I direct at Birkbeck, University of London) 
will be coordinating the network, ~vith colleagues from Kings and LSE We also have partners in Canada (Peer and colleagues at Osgoode Hall Law- School), the US (Cin@ and Ruth Aguilera 
at U of I), and Australia (Justin O’Brien at Umversity of New South Wales) 

I’m attaching a draft outline of the substantive sections of the proposal and its likely participants so that you can see how it’s shaping-up and what we’re hoping to achieve .. I also attach 
the paper we presented at "¢~q~arton in September that forms the first stage of the research. 

I look forward to hearing back from you about this and to the possibili~ of working together as our research progresses 

take care, 

Sue 

Dr Suzanne J Konzelmann 
Reader in Management 

Director, London (;entre for Corporate Governance & Ethics 
Director, Post Graduate Programanes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London WCI E 7HX 

tel. +44207631 6799 
fi~x ~44207 631 6769 

http:/iww~’.bbk.ac.uk/manopin~anagen~enffstaf~/l~onze[mann.shtrnl 

htIp://www.lc cge bbk.a c uki 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, November 22, 2010 11:45 AM 

Madlena Jensen- Guthold <MARILENAJ@ci~ofws.org> 

RE: quick question fiom ass1. ci~ attorney--please ignore previous e-mail 

Hi Maritena ---As I’m sure you can appreciate, I cannot provide you with any tega[ advice on this issue. I wit[ say, however, that your analysis seems correct. You will 

need to decide whether getting just a warranty of fitness for a particular purpose ~s good enough and gN, e up fighting about the warranty of merchantability. If you 

decide the fitness warranty ~s sufficient, ~ would be sure that the warranty is cleaHy established (that it ~s dear the sel~er has reason to know of the particular 

purpose for which the goods are to be used; that the seller knows that the buyer is relv~ng on t:he seller’s skill or )~dgrnent to select: or furnish suitaMe goods; that 

the warranty ~s not modified or excluded). See NC Gen Star. 25~2-31B & 

Best of k~ck. 

Lissa Broome 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

IJNC School Of I_aw 

CB#3380, Van Necke-Wettach Hall 

Chape~ Hilf, NC 27599-3380 

9:19.962.706~ 

http:!/www.law.unc.eduicentersibanking 

~ http:,’~’,~aw, unc,edu,’imsgesir~e~s,’mediaibankingth~arice 
~,b 542,jpg 

From: Marilena Jensen-Guthold [mailto:MARILENAJ@dtyofws.org] 
SeBt: Monday, November 22, 20::[0 :L1:27 AM 

To; Broorne, Lissa L 
$..bject; quick question from asst. city attorney--please ignore previous e-mail 

Hello, Professor Broome. My name is Marilena 3ensen-Guthold. I’m an assistant city attorney for Winston-Salem. This is probably a little 
unorthodox, but I wonder if I could trouble you for your opinion on something. I understand that you are an expert in the UCC, and I am 
seeking confirmation that my understanding and analysis of the following situation is correct. 

I am currently negotiating with legal counsel for Siemens the purchase of a massive screw pump, for use in the City of Winston-Salem’s sewer 
system. Initially, Siemens had wanted to disclaim both the warranties of merchantability and of fitness for a particular purpose. They eventually 
agreed that they would not disclaim the warranty of fitness for a particular purpose, but they insist on disclaiming the warranty of 
merchantability. I’d informed my client that if we could get the warranty of fitness for a particular purpose, I might be willing to forego the 
warranty of merchantability. We have, after all, provided Siemens a list of our specifications, and this pump will actually be housed in a facility 
that was built to accommodate the type of pump Siemens manufactures. So, if Siemens meets our specifications, we should be fine. However, 
I’m a little puzzled by Siemens’s arguments for disclaiming the warranty of merchantability, which I’ve excerpted, in blue font, below and, in 
particular, I’m puzzled by that language which I’ve italicized and underlined: 
"Regarding the Merchantability, I could not get my team to agree. Basically, merchantability isn’t defined in the contract and hence would fall to 
the UCC where it only protects the Buyer. Since we can not make it mutual, we can not accept. We’re acceptable to the Fitness for Purpose and 
I am hopeful the City can agree." 
"Basically, since we agreed to the fitness for purpose, the use and operation of the equipment would be for that "standard" purpose (ie. fitness 
for purpose). It would not be agreeable to Siemens for the customer to use for a non-standard purpose. Plus, we can’t control what the plant is 
feeding to the screw pump other than what is in the specs. A good is only merchantable if it works normally to the customers expectation. If 
the customers expectation (expectations are subiective from client to client) is not met, we would be in breach of contract. Respectfully, if we 
meet fitness for purpose, we’ll achieve merchantability. If we do not, we’re in breach of the fitness principle and the merchantability was 
irrelevant. I hope that you concur." 
My understanding has always been that the warranty of merchantability is more of an objective measure--the thing has to be fit for the ordinary 
purposes for which goods of that description are used; it has to pass without objection in the trade; it has to conform to any representations 
made on the packaging; if fungible, it has to be of fair, average quality (although, I don’t know that the pump, in this case, would be fungible). 
The warranty of fitness for a particular purpose, on the other hand, is, I think, the subjective measure--the vendor knows the purpose for 
which we are purchasing the pump, and we are entitled to rely on the vendor to select and furnish the appropriate good to meet our stated 
purpose. Siemens, however, appears to be conflating the two standards--saying that a good is only merchantable if it meets the subjective 
expectations of its client. I’m also not sure how the talk of using the pump for a "non-standard purpose" plays into the conversation. If the 
pump is being used for a purpose other than our stated intent or other than for the ordinary purpose for which such a good is used, then I 
don’t see how that would implicate either warranty. 
Moreover, I don’t understand Siemens’s objection with respect to their inability to make the warranty of merchantability mutual. That warranty 
only runs one way--from vendor to customer. Anything else does not make sense. Siemens had mentioned that, occasionally, they have 
customers who modifi/equipment which then loses its merchantability, and which Siemens cannot, therefore, re-sell, if it takes the equipment 
back. But, I don’t see how Siemens could ever expect that the customer give Siemens a warranty of merchantability, since the customer is not a 
merchant with respect to goods of that kind. I wonder if Siemens disclaims warranties of merchantability across the board because, 
occasionally, it does re-sell equipment which has been modified and returned, and Siemens does not wish to assume the attendant liability in 



case the equipment, as modified, does not perform its function. But, that seems like a bit of a stretch. 
Siemens also said that it does not get releases from its customers to say the equipment arrived in such-and-such a condition and, yes, it is 
merchantable, and I can understand why they might have some hesitation on that score. Siemens says that if the equipment is installed in the 
manner in which it’s been designed to be installed, though, it should be merchantable, although it does not want to guarantee that. 
I wonder if you might have any thoughts on the subject, Professor, and whether you agree with things the way I’ve laid them out? 
Thank you, 
Marilena 
Marilena ,]ensen-Guthold 
Assistant City Attorney 
P.O. Box 2511 
Winston-Salem, N.C. 27102 
(336) 747-7405 
marilenaj@cityofws.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, November 22, 2010 1:04 PM 

Madlena Jensen- Guthold <MARILENAJ@ci~ofws.org> 

RE: quick question fiom assl. ci~ attorney--please ignore previous e-mail 

I agree with your understanding and not theirs. The language of 25-2-314 describing the warranty o[: merchantabiUty supports your view of it. And I agree that, by 

definition, warranties are not mutual. They are made by the seller to the buyer. The mutuality part of it, is I guess that they induce the buyer to buy. 

LB 

I.issa L. Broome 

Wachovh~ Profl:_~ssor of Banking Law 

D#’ectoc Center for Banking and }qnance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach HaM 

Chapel HHL NC 27599-3380 

9~.9.962.70{56 

http:iiwww.law.unc.edu!centers/banking 

N:: http:l/wwwJaw unc, edul~mages/newshnedia/barikingfinance 

w~b 542jp9 

From: Marilena Jensen-Guthold [mailto:MARILENAJ@dtyofws,org] 
Sent: Monday, November 22, 2010 12:18 PM 
To: Broome, Lissa L 
Subject: RE: quick question from asst. city attorney--please ignore previous e-mail 

Professor Broome, thank you so much. I apologize! I realize that I appear to have solicited legal advice (whether to pursue the warranty of 
merchantability), and I understand why you cannot render it. I had already made up my mind to forego the warranty of merchantability. I 
guess, mainly, I am wondering whether you think the contractor’s language, in blue, makes sense, or if their understanding of the warranties is 
faulty? Would you feel comfortable expressing an opinion as to that (just for my own edification, not to share with the contractor)? 1 want to 
be able to tell my client that my understanding of what those two warranties entail is the correct one. 
As for the warranty of fitness, I think that the specifications we’ve provided the contractor and their obligation to meet specs are probably 
sufficient to establish the requisites for a warranty of fitness, but 1’11 probably incorporate some language along the lines of what you suggest, 
below, in order to make certain that the warranty exists. 
Thank you, once again! 

Narilena 
Narilena .]ensen-Guthold 
Assistant City Attorney 
P.O. Box 2511 

Winston-Salem, N.C. 27102 
(336) 747-7405 
__m___@___rj Le___n_aj @__cj__tg___o___f___w___s__:__o_£g 

>>> "Broome, Lissa L" <Ibroome@email.unc.edu> 11/22/2010 11:44 AM >>> 

Hi Marilena -- As I’m sure you can appreciate, I cannot provide you with any legal advice on this issue~ I will say, however, that your analysis seems correct. You 

need to decide whether getting just a warranty of fitness for a particular purpose ~s good enough and g~ve up fighdng about the warranty of n~erchar~tabi~ity. If you 

deride the fitness warranty ~s sufficient, I would be sure that the warranty ~s clearly established (that ~t ~s dear the seller has reason to know of the particular 

purpose for wNch the goods are to be used; that the seller knows that the buyer is relyh~g on the seller’s skiff or judgment to select or furnish suitaMe goods; that 

the warranty ~s not modified or excluded). See NC Gen StaL 25~2.-315 & 25-2.-316. 

Best o[ kx:k. 

Lissa L Broome 

Wachovia Professor ot: Banking Law 

Directoc Center for £anking and Finance 

UNC School of Law 

CB#338(}, Vm~ Hecke--Wettach Hall 

Chape~ Hill, NC 27599--g380 

9 ~9.9~2.7066 

http:iiwww.law.unc.edu!centers/banking 

~:: httpffA.t,.t,./ ~aw unc edu/~ma2es/news/medis/bankingfinance 

web 542jp9 



F~m: Marilena Jensen-Guthold [mailto:MARILENA3@dtyofws.org] 
Sent; Monday, November 22, 2010 11:27 AM 

To-" Broome, Lissa L 
$,,bject-" quick question from asst. city attorney--please ignore previous e-mail 

Hello, Professor Broome. My name is Marilena 3ensen-Guthold. I’m an assistant city attorney for Winston-Salem. This is probably a little 
unorthodox, but I wonder if I could trouble you for your opinion on something. I understand that you are an expert in the UCC, and I am 
seeking confirmation that my understanding and analysis of the following situation is correct. 

I am currently negotiating with legal counsel for Siemens the purchase of a massive screw pump, for use in the City of Winston-Salem’s sewer 
system. Initially, Siemens had wanted to disclaim both the warranties of merchantability and of fitness for a particular purpose. They eventually 
agreed that they would not disclaim the warranty of fitness for a particular purpose, but they insist on disclaiming the warranty of 
merchantability. I’d informed my client that if we could get the warranty of fitness for a particular purpose, I might be willing to forego the 
warranty of merchantability. We have, after all, provided Siemens a list of our specifications, and this pump will actually be housed in a facility 
that was built to accommodate the type of pump Siemens manufactures. So, if Siemens meets our specifications, we should be fine. However, 

I’m a little puzzled by Siemens’s arguments for disclaiming the warranty of merchantability, which I’ve excerpted, in blue font, below and, in 
particular, I’m puzzled by that language which I’ve italicized and underlined: 
"Regarding the Merchantability, I could not get my team to agree. Basically, merchantability isn’t defined in the contract and hence would fall to 
the UCC where it only protects the Buyer. Since we can not make it mutual, we can not accept. We’re acceptable to the Fitness for Purpose and 
I am hopeful the City can agree." 
"Basically, since we agreed to the fitness for purpose, the use and operation of the equipment would be for that "standard" purpose (ie. fitness 
for purpose). It would not be agreeable to Siemens for the customer to use for a non-standard purpose. Plus, we can’t control what the plant is 
feeding to the screw pump other than what is in the specs. A qood is only merchantable if it works normally to the customers expectation. If 
the customers expectation (expectations are subjective from client to client) is not met, we would be in breach of contract. Respectfully, if we 
meet fitness for purpose, we’ll achieve merchantability. If we do not, we’re in breach of the fitness principle and the merchantability was 
irrelevant. I hope that you concur." 

My understanding has always been that the warranty of merchantability is more of an objective measure--the thing has to be fit for the ordinary 
purposes for which goods of that description are used; it has to pass without objection in the trade; it has to conform to any representations 
made on the packaging; if fungible, it has to be of fair, average quality (although, I don’t know that the pump, in this case, would be fungible). 
The warranty of fitness for a particular purpose, on the other hand, is, I think, the subjective measure--the vendor knows the purpose for 
which we are purchasing the pump, and we are entitled to rely on the vendor to select and furnish the appropriate good to meet our stated 

purpose. Siemens, however, appears to be conflating the two standards--saying that a good is only merchantable if it meets the subjective 
expectations of its client. I’m also not sure how the talk of using the pump for a "non-standard purpose" plays into the conversation. If the 
pump is being used for a purpose other than our stated intent or other than for the ordinary purpose for which such a good is used, then I 

don’t see how that would implicate either warranty. 
Moreover, I don’t understand Siemens’s objection with respect to their inability to make the warranty of merchantability mutual. That warranty 
only runs one way--from vendor to customer. Anything else does not make sense. Siemens had mentioned that, occasionally, they have 
customers who modify equipment which then loses its merchantability, and which Siemens cannot, therefore, re-sell, if it takes the equipment 

back. But, I don’t see how Siemens could ever expect that the customer give Siemens a warranty of merchantability, since the customer is not a 
merchant with respect to goods of that kind. I wonder if Siemens disclaims warranties of merchantability across the board because, 
occasionally, it does re-sell equipment which has been modified and returned, and Siemens does not wish to assume the attendant liability in 
case the equipment, as modified, does not perform its function. But, that seems like a bit of a stretch. 
Siemens also said that it does not get releases from its customers to say the equipment arrived in such-and-such a condition and, yes, it is 
merchantable, and I can understand why they might have some hesitation on that score. Siemens says that if the equipment is installed in the 
manner in which it’s been designed to be installed, though, it should be merchantable, although it does not want to guarantee that. 
I wonder if you might have any thoughts on the subject, Professor, and whether you agree with things the way I’ve laid them out? 
Thank you, 

Marilena 
Marilena 3ensen-Guthold 
Assistant City Attorney 
P,O, Box 2511 

Winston-Salem, N.C, 27102 
(336) 747-7405 
marilenaj@cityofws.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 22, 2010 2:10 PM 

Erin Graham <egraJ~am@pobox.upenn.edu>; Conley, Jolm M <jmconley@email.unc.edu> 

’Kim Krawiec’ <kiawiec@law.duke.edu> 

RE: 

Broome Resume longer 2010.doc 

Hi Erin - H~-’_~re you go. We enjoy~:_~d rneeting you. 
Lissa 
l.issa L Broome 
Wachovia Professor of Banking Law 
Director, Cenb:_~r for BanMng and [:inance 
U NC Schoo~ of Law 
CB#3gSO, Van Hecke-Wettach Ha~l 
Chapel Nile, NC 27599-3380 
919.962.7066 
http:!iwww.law.unc.edu!centers!bank~ng 

~ 
h ttp:,iw%~w.~a w u nc. _.d u, irr;a gesh~ews, rr;edia/ba n kit;grin a nce 

web 542 jpg 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent: Monday, November 22, 20:[0 :[:04 PM 
To: CoNey, John M; Broome, Lissa L 
Co: ’Kim Krawiec’ 
Subject: RE: 
Dear John and Lissa, 
Thank you ,so much for meeting with me last week. I’m looking forward to shaming your book project with my colleagues at Penn Press. I expect they’ll find much to 

like about it, as I do. 
If you have recent CV’s that you can forward to me, those would be helpfifl. I was only able to find Kim’s online. 
Thanks, and I’ll get back to you ruth our collective feedback as soon as possible! 
Sincerely, 

Efin 

2 i 5,%.%542 ~ 

From: Conley, John M [mailto:jmconley@email.unc.edu] 
Sent: Monday, November :[5, 20:[0 4:35 PM 

To: Broome, Lissa L; Erin Graham 
Cc: Kim Krawiec 
Subject: RE: 

Erin, 

I echo Ussa"s thoughts. And attached ~s the ms. [or our book chapter. We presented th~s paper as the keyno~:e at a conference at the USC business schoo~ ~n spring 

2009, and t:he organizers are ~nchJd~ng ~t in a book of conference papers 

Best, 

John 

F~m: Broome, Lissa L 
Sent: Nonday, November 15, 2010 2:02 PN 

To: Erin Graham 
C¢: CoNey, John N; Kim Krawiec 

Subje¢t: 

Er~n - Here is the most recent draft of our latest paper that is being edited by the North Carolina Law Review. 

John and I enjoyed meeting with you today and we look forward to discussing a book project with your further should you continue to be interested after you have 

reviewed the pieces we’ve produced so far. John will send you the copy of the book chapter that we have prepared for a contribution to a book that has yet to be 

published. We’ll also discuss this idea further with our other co-author, Kimberly Krawiec. 

Hope your trip is productive. 

kissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 



i.~.i http:llw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 23, 2010 11:19 AM 

Williams, Cynthia <cmlliaJn@law.illinois.edu>; Conley, John M <jmconley@email.unc.edu-* 

Sue Konzehnann <s.konzehnann,~bbk.ac.uk> 

RE: UNC Banking Center description 

We’ve got something circulating among ourselves and should send it out to you later today or tomorrow. Thanks. 

l.issa 

~.issa L Broome 

Wachovii~ Pro[essor of Yanking Law 

Director, Center [or £anMng and Finance 

UNC School of Law 

CB#33o~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9622065 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ http:,%vww law.ur~cedu,’images,’news/media,’banking~r~ance 

web 542 jpg 

From: Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Seat; Tuesday, November 23, 20:[0 :[:[:06 AM 
To-" CoNey, John M; Broome, Lissa L 
Co: Sue Konzelmann 
Subject: UNC Banking Center description 

f ~;r~ enclosing Lhe latest version of the b:_werlluln~e Network Gr~;nt. St~e Konzelm~;tm wot~ld like to submit this on [)ec,-:~n’~b,:_~r :1.:;t. Can one of you ~;dd in your 

information and tl’u:_~ info ~bot~t your b~mking center? You’ll see where! 

Thanks, 

Cindy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 23, 2010 11:21 AM 

CoNey, John M <jmconley@email.unc.edu>; Omarova, Saule T <omarova@email.unc.edu> 

I~W: Leverhulme International Network Grant 

LEVERHULME INTERNATIONAL NETWORK OUTLINE PROPOSAL 2010 draft (3).doc 

Hi John ---I’m happy with Saule’s changes. Cou ,4. ~ la you add yours and then I’ll send it on? 

Thanks. 

[.issa [.. [~roome 

Wachovia Profes~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 
9Jg.962.7056 

::N:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/ba~nkirlgfh~ance 

web 5424pf; 

From: Omarova, Saule T 
Sent-" Sunday, November 22, 2020 7:25 PH 
To; Broome, Lissa L; CoNey, John M 
SubjeCt-" RE: Leverhulme International Network Grant 

Hi Lissa and John - 

I am attaching my proposed revision, for your review. I tried to make the description a liLtfe bit broader, just to leave rnore room for’ us to define specific projects 

in the ~:uture. But p~ease feel to d~sregard, espeda~ly if you th~nk we should be more spedfic ~n th~s part. 

Thanks 

Saule 

F~m= Broome, Lissa L 
Sent~ Friday, November 19, 2010 5:33 PN 
Te~ CoNey, John N; Omarova, Saule T 
Subjeet~ N: Leverhulme In~mational Ne~ork Grant 

.John & Sau~e -See pages 5% of the attachment and Ch~dy’s ~nstructions below. ~f you have a chance before ThanksgMng, p~ease revise as you tNnk appropriate 

(be m~ndfu~ of the work I~mits} so we can come to agreement on our end and get tMs back to Qndy for her to modify the ~inois part appropriately. 

?hanks. Nave a good weekend. 

Ussa 

Lissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.7056 

~.~.~ hEp:,’/,,~w~ law.unc edu,’images,’news,’media/bunkingfinance 
web 542 jpg 

From: Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Sent: Thursday, November 28, 2020 4:42 
To: Sue Konzelmann~ CoNey, John Pl~ Broome, Lissa L 
~¢; Aguilera, Ruth V. 
Subject: RE: Leverhulme International Network Grant 
Thanks, Su*-_b for sending the most r,-_~cent draft of the proposal Lo Lissa and John. 

Lissa, John: We may need to adjusL the descript1~n ~f what we in iI~in~i~ wiI~ be doing, in light of your Center and inv~vernenL IcanreviseLhedescdpt~onof 

what we’l~ do here once ~ see your description of what you’ll do. Given your Center ~t makes sense to describe your ro~e as central in evahJati~g banMng and 

finanda] regu~at~o[% and changes post-crisis. We in ~llino~s could emphasize studyh~g the influence of strong shareholder primacy corporate governance (CG) norms 

in the U.S. on banks and the contdbutkm of those norms ~:o ~:he crisis (which fits wel~ w~th Ruth’s work, and our CG wril:~ng) ?here wi~ be an overlap in our actual 

wor~, of course~your colleague SauJe seefT~5 [:o have a t~unlber o[ articles on seif.-reguiation m banMng; and John C.:~nley and t are part of ne~:works iooMng a~: self- 

regulation re: a broad range of risks beyond financial risks in banMng. 

~ w~l~ revise as necessary once you’ve written your part. 

Thanks again for your interest in being ~nvo~ved. 

Best to all 

Cmdy 

F~m= Sue Konze~mann [mailto:s.konzelmann@bbk.ac.uk] 
Sent~ Thursday, November 18, 2010 5:33 AN 
To~ Sue Konzelmann; CoNey, John N; Broome, Lissa L; Williams, Cynthia 
Subjeet~ RE: Leverhulme In~rnational Ne~ork Grant 



Hi again, 

Lissa and Jol~, I thought I’d send the draft proposal so that you can add the relevant information about the Centre i7~r Banking and Finance (see highlighted sections on p. 5) ... I’m meeting 
this afternoon with our Grants person to work out the costings -- and we’re planning to submit the outline proposal by 1 December .. 

It’s great to have you on the team’. 

Sue. 

Dr Suzanne J. Konzelmalm 
Reader in Management 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Progran~mes in Corporate Governance & Business Ethics 

Birkbeck, University of London 

Malet Street Bloomsbu~z 
London WC1E 7HX 

tel. ~44 207 631 6799 
fax. +44 207 631 6769 

http ://www.bbk.ac.ttk/manop/mana gernent/staffikonzehna~m shm~l 
http://’wwn~’.lccge.bbk ac.uk/ 

..... Original Message ..... 
From: Sue Konzehnarm 
Sent: Thu 18/11/2010 11:02 
To: Conley, John M; Broome, Lissa L; Williams, Cynthia 
Cc: Sue Konzelmann 
Subject: RE: Leverhuhne International Network Grant 

Hi John, Lissa and Cin@ ... 

Thanks, Cin@, ~2~r making the connection - It’s great to have you on-board! 

take care, 

Sue. 

Dr Suzanne J Konzelmarm 
Reader in Management 

Director, London (;entre for Corporate Governance & Ethics 
Director, Post Graduate Progratmnes in Corporate Governance & Business Ethics 

Birkbeck, Universi~" of London 
Malet Street Bloomsbury 
London WC1E 7HX 

tel. ~44 207 631 6799 
i:ax. +44 207 631 6769 

http://www.bbk.ac.uk/manop/rnana~ernent/staff/konzehnann.shtn~l 

http:/:w ww. lc cge bbk. ac 

..... Original Message ..... 
From: Conley, Jotm M [mailto:iraconle~/(&emaihunc.edu] 
Sent: Thu 18/11/2010 02:58 
To: Broome, Lissa L; Williams, Cynthia 
Cc: Sue Konzelmam~ 
Subject: RE: Leverhuhne International Network Grant 

Yes, I’d be very" interested in getting involved--John 

From: Broome, Lissa L 
Sent: Wednesday, November 17, 2010 9:33 PM 
To: Williams, Cynthia; Conley, Jol-m M 
Cc: Sue Konzelmarm 
Sukject: RE: Leverhulme International Network Grant 

Hi Cin@ - This is a very exciting proposah I haven’t had a chance to talk with John about it, but I am ve~z interested in this project as is the Center for Banking and Finance. I would also 
expect our colleague, Saule Omarova, who teaches International Banking could be an impoltant contributor if her time permits. She is quite extraordinary as this look at her short biG should 

Thanks for thinking of us and let me know- what we need to do to proceed 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
LYe(? School of Law 
CB#3380, Van Hecke-Wettach Hall 



Chapel Hill, NC 27599-3380 

919962.7066 

http://www lawamc.edu~’centers/banking 

[http:/iwww.law.unc.eduiimages/news/media/banking[hnance web 542.jpg] 

From: Williams, ~nthia [mailto:cwilliara~a!1aw.illinois edu] 
Sent: Wednesday, Novembcr 17, 2010 4:18 PM 
To: Conlcy, Jotm M; Broome, Lissa L 
Cc: Sue Konzelmam~ 
Subject: FW: Leverhulme International Network Grant 

Dear John and Lissa, 

I am writing to ask if you both (and the UNC Center on Banking Law and Finance) would like to participate in the grant proposal and network described below, being put together by Sue 
Konzelmann at the University of London, Birkbeck College. The basic idea is to pull together people who are already working on various aspects of banking and bank regulation, both hard 
law and soft law sources, and provide support to meet together to f~trther develop the ideas described by Sue and her colleagues as Varieties of Liberalism. The basic research question is 
why Canada, Australia and New Zealand did so much better than the US, UK and Ireland in the financial crisis: what corabination of economic theow, banking and financial market 
regulation, and norms can we see at work? 

Colin Scott, Blanaid Clarke and another colleague at UniversiW College Dublin will be participating, as will others John knows, such as Peer Z~trabansen, Poonam Purl and Ruth Aguilera. 
Others who are interested but whose schools won’t be listed (only scven can be for this particular grant) are Margaret Blair at Vanderbilt; Bill Bratton at Petm; and Simon Deakin at 
Carabridge. 

I am including Sue’s message to Colin, which describes the proiect in more detail. 

hope this is something that would be of interest, and do let either Sue or me know if you have questions. 

With best regards, 

Cindy Williams 

Cynthia A Williams 
Professor of Law 
University of Illinois College of La~v 
504 E Pelmsylvania Ave 
Champaign, ]L 61820 USA 
Phone: 1-217-333-3966 
Fax:    1-217-244-1478 
E-mail: c wi 11 ia m @ 1 a w. uiu c. e du < ~_r_~_a__i_l_t_92~__w_/i_l_l_i_a_g!~q~_l_a__~2_~k~_~!_c_~_e__d__u_.~ 
Research papers:    ~_2__w__~_li~_~_~__n__~c__9__t!g_a_~!t_~_o__r_____l_!~2@2 
Policy involvement: ~1t--t~1:-/-/-~-5~2-~-5~-~1-s-t--a--i1ka-~-~--e--f-i-n--a-1kc-.2~-!g1~1r--k--e--t5~1~-~-t. 

From Sue’s message to Collin: 

Dear Colin, 

Peer Zumbansen and Cin@ Williams suggested that I get in touch to see whether you might be interested in joining us and palticipating in an international research network exploring the 
sharply d~vergent experiences of the six (liberal market) Anglo-Saxon financial systems during the most recent crisis: the US, 1~14 and Ireland have been verb, badly aft?cted on the one hand 
whilst Canada, Australia and New Zealand have emerged virtually unscathed. 

We’re currently in the process of putting together an outline proposal for a Leverhulme International Network Grant and are trying to locate researchers and policy-makers in institutions in 
each of the six 2mglo-Saxon countries to invite to join the network At present, the London (;entre for Corporate Governance and Ethics (which I direct at Birkbeck, University of London) 
will be coordinating the network, with colleagues from Kings and LSE We also have partners in Canada (Peer and colleagues at Osgoode Hall Law School), the US (Cindy and Ruth Aguilera 
at U of I), and Australia (Justin O’Brien at University of New" South Wales) 

I’m attaching a draft outline of the substantive sections of the proposal and its likely participants so that you can see how it’s shaping-up and what we’re hoping to achieve .. I also attach 
the paper we presented at Wharton in September that fi~rms the first stage of the research. 

I look fi~rward to hearing back from you about this and to the possibili~ of working together as our research progresses 

take care, 

Sue 

Dr Suzanne J Konzelmarm 
Reader in Management 

Director, London (;entre for Corporate Governance & Ethics 
Director, Post Graduate Prograwanes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London WCI E 7HX 

tel. ~44 207 631 6799 
~ax. +44 207 631 6769 

htt~://www.bbk.ac.td~/manop/rnana~ernent/staff,’konze[mann.shttnl 

http:/:w ww. lc cge bbk. ac 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 24, 2010 8:27 AM 

Williams, Cynthia ~cmlliam@law.ilhnois.edu> 

Sue Konzehnann <s.konzehnann@bbk.ac.uk>; John Conley <jmconley,~em~fil.unc.edt~-; Ommova, Saule T <omaxova@email.unc.edu> 

RE: UNC Banking Center description 

LEVERHULME INTERNATIONAL NETWORK OUTLINE PROPOSAL 2010 draft (3).doc 

Cirldy ~t~[t Su*:_~ - Our i[lfo i~.; irlsert*-’_~d .:_~ the atti~chmer~t although the [orm frilly riot be the most recent one theft: you ema[kd, Hopefully, you c~t~ cut i~[xt paste our 

part b~to Lhe most recent worMng document. Pkase kt us know ~f you need anything e~se from us, 

Thanks for including us, 

Ussa L groome 

W~cho~ia Professor of BanMng 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

::X:: htt[a:!iw~m~ law.unc edu!images/news!media/bk~nkirlgfh~ance 

From: Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Sent: Tuesday, November 23, 20:1.0:11:06 AlVl 
To: CoNey, John M; Broome, Lissa L 
Cc: Sue Konzelmann 
Subject: UNC Banking Center description 

Hi John, Hi Lissa, 

I am enclosing the latest version ot: [he keverhutme Ne[work Grant. Sue Kor~zelmann would like Lo submit this on December :1st. Can one o1: you add in your 

information and the info about your bank~ng cenLer? Youql see where~ 

Thanks, 
Ch~dy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 28, 2010 8:16 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - I~W: Interview 78 invoice 

UN C- Law invoice.pdf 

Please print out and prepare the pdf, Let’s charge this to one ot: our grants, probably the one with the smallest batance~ 
l.issa 
~.issa L Broome 
Wachovh~ Professor of gankmg Law 
Director, Center [or BanMng and Finance 
UNC School of Law 
CB#33o~, Van Hecke--WeLtach 
Chapel H~I~, NC 27599-3380 
919.962.7065 
http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ http:,%vww law.ur~cedu/images,’news/media,’banking~r~ance 

web 542 jpg 

From: CMaurer [mailto:cmaurer@franklin-square.com] 
Sent: Sunday, November 28, 20:tO 5:58 AM 
To: Broome, Lissa L 
Subject: Interview 78 invoice 

Hello Lissa, hope you had a great Thanksgiving weekend! - Have been hanging on to the invoice in c&se there are other interviews but guess now is a good time to 
close it. THanks for processing it! 

Til next year perhaps! COrnelia 

Cornelia Maurer Transeription Manager FrmMin Square Services Chapel Hill, NC 27517 919-942-0030 cmaure@fianklin-square.com 



Franklin Square Services, Inc. 
ATT. Cornelia Maurer 
113 Hunters Ridge Road 
Chapel Hill, NC 27517 
Telefon 919-942-0030 

DATE 

11/28/2010 

Invoice 
INVOICE # 

2968 

UNC School of Law 
CB # 3380 Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

P.O.#: 

P.O.# 

LIssa Broome 
Grant: 5-47456 
Purpose Code: 1920 

Balance due by: 11/30/2010 

ITEM QTY DESCRIPTION                        RATE AMOUNT 

Transcription 675 Interview- 78 58mJn 0.17 114.75 

Total $114.75 

Thanks again .for your business! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 8:54 AM 

txmnie.karlen@thomsonreuters.com; bonnie.karlen@thomson.com 

Je~ Markham ~ @gmail.com> 

Regulation ofBmflc Financig~ Services Teachers Manual 

Hi Bonnie -We should be able to get the Teachers’ Manual to you electronically today. Do you need a hard copy too? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:llw~v law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:47 AM 

@gmaJl.com 

Mosteller, Robert Paul <m~ostell@em~Jl.unc.edtP-; Pitt~nan, Teresa C <pittmmt2@email.unc.edtc, 

Teaching EvaJuation Suwey 

Hi     - Sorry we didn’t connect for our 10:00 meeting today. I guess w’~l need to reschedule. Tuesday, Wednesday, and Thursday afternoon would work for me. 

Let us know a few times that are good for you and Teresa can check them against Dean Mosteller’s schedule. 

Thanks, 

LB 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t _tx?_:_lLw____w__~:_La__~_:__u___n__c_:_~__d___u_Z_� ~_n___t__e___r__sZ b__~__n__~ Ln_~ 

i~i http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:13 AM 

Pit,anon, Teresa C <pittman2@email.unc.edu> 

Mosteller, Robert Paal <rmos~tell@e,nail.unc .edu> 

I~NV: Teaching Evaluation Survey 

Teresa --. Can you let me know il: Bob has a haft-hour that he could meet with me and tomorrow between 12:30 and 4:30 or Thursday between 2:00 and 4:00? 

Thanks~ 

From: [mailto: @gmail.com] 
Sent~ Monday, I ~:0~ AM 
To~ Broome, Lissa L 
Subject= Re: Teaching Evaluation Suwey 

Professor Broome, 

I am so so~’. I had us scheduled for lunch ~day. Loo~ng back t~ough my old emails, the later email from Teresa s~ting Dean Mostellefs 10:00 preference was filed 

in a thread and did not show up as a new message. AgaiK I sincerely apologize. I am available an34ime a~er 8:45 mmo~ow, Tues&y ~ . I am also 

available today ~veen 12 and 2 and after 3:30. Thu~day I am available be~veen 10 and 4. Thm~-you for ma~ng me aw~e oftNs mis~ke. 

VeD Res~ctlhlly, 

On Mon, at 10:46 AM, Broo,ne. Lissa L <J~?Ng_r!)_e_.(q~_email.unc.edu > wrote: 

Hi Sorry we didn’t com~ect for our 10:00 meeting today. I guess we’ll need to reschedule. Tuesday, Wednesday, and Thursday afternoon would work for me. 

Let us h~ow a few times that are good for you and Teresa can check the,n against Dean Mosteller’s schedule. 

Thanks, 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wet "tach tMI 
Chapel ttill, NC 27599-3380 

919.962.7066 
/ 

[~[ http://~ffw.lawunc.edu/images/news/media/bankingfinance 

...... web 542 jpg 

Universib, of North Carolina 

School of Law 

J.D. Candidate 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 29, 2010 11:15 AM 

Jew,., Markham @gmail.com> 

Teachers’ Manual 

Teachers M~nu~J.docx 

Hi Jerry - In case you want to see it, so far I’ve revised pages 1-37. Working still on Chapter 6-9, but I should finish in a couple of hours. I will also then respond 

appropriately to the comments in your portion of the manual. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: http:,/www.law.unc.edu, irnages/news, media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:48 AM 

Mosteller, Robert Paul <rmostell@email.unc.edu-~; ~gmaJl.com 

Pitttn~n, ’I’e~esa C <pittman2@email.unc.edu> 

3:00 on Tuesday 

Let’s meet at 3:00 tomorrow in my office unless one of you has a problem wi[h that time. 
l.issa 
~.issa L Broome 
Wa(:hovi~ Pro~essor of gankmg Law 
Director, Center k)r gank~ng and Finance 
UNC Schoo~ of Law 
CB#33~, Van Hecke--We[tach I-ta]~ 
Chapel H~H, NC 27599-3380 
919,962,7066 
http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ htIp://www law.uric ~du/h~ages/news/m~dia/banking~nanc~ 

web 542 JP9 

From: Pittman, Teresa C 
Sent: Monday, J.:t:45 AM 
To-" Broome, Lissa L 
C¢: Mosteller, Robert Paul 
Subject; RE: Teaching Evaluation Survey 
Lisa: 

Bob is free both times, 

Tks~ 

Teresa 

Fro~; Broome, Lissa L 
Se~t; Monday, 11::~3 AM 

Te: Pittman, Teresa ¢ 
¢¢; Mosteller, Robert Paul 
S,,bject; FW: Teaching Evaluation Survey 

Teresa --. Can you let me know if Bob has a half-hour that he could meet with me and : tomorrow between 12:30 and 4:30 or Thursday between 2:00 and 4:007 

Thmlks, 

From: [mailto: ~gmail.com] 
Sent-" Monday, :tJ.:0:t AM 

To; Broome, Lissa L 
Subject: Re: Teaching Evaluation Survey 

Professor Broome, 

I am so sorry. I had us scheduled for luuch today. Looking back tl~ough my old emails, the later email from Teresa slatiug Dean Mostellels I0:00 preference was filed 

in a thread and did uot show up as a uew message. Agai~ I siucere]y apologize. I am available anytime after 8:45 to,nephew, Tuesday . I am also 

available today between 12 and 2 and after 3:30. Thursday I am available between I0 and 4. Thank-you for making me aware of this mistake. 

Very Respecfftdly, 

On Men, at 10:46 AM, Broome, Lissa L <lb~ome(a~email.unc.edu> wrote: 

tli Sorry we didn’t conuect for our 10:00 meeting today. I guess we’ll need to reschedule. Tuesday, Wednesday, and Thursday aftemoou would work [br me. 

Let us know a few times that are good for you aud Teresa can check them against Dean Mosteller’s schedule. 

Thanks, 

LB 

Lissa L. Broome 

Wachovia } mfessor of Baukiug Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/ww~Llaw, unc.edu, cen term/banking 

::N:: http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



University of North Carolina 

School of Law 

J.D. Candidate 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 12:17 PM 

bonnie.karlen@thomsonreuters.com 

1),22: Regulation of Bank Finaa~ciaJ Services Teachers ManuaJ 

Could you send again. I’m probably okay, because I’rn just updating the [:ile from the last edition, buL it would be good to check. 

Should the TM be sent to your attention? 

Lissa 

Wachovia Pro~:essor of gankb~g Law 

Director, Center [:or gank~ng and Finance 

UNC Schoo~ of taw 

Cg~3380~ Van Hecke-Wettach 

Chapel H~H, N{:: 27599-3380 

919.962.70~(~ 

~ http://www lm~’ ur>:~ edu/images/news/media/banking~rlance 

web 542 JP9 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Monday, November 29, 2010 12:06 PM 
To= Broome, Lissa L 

,@gmail.com 
Subject: RE: Regulation of Bank Financial Services Teachers Manual 
Yes, Lissa. We need a camera-ready hard copy, too. Do you have the formatting instructions? 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, November 29, 2010 7:54 AM 
To= Karlen, Bonnie (Legal); Karlen, Bonnie (Legal) 
Cc: Jerry Markham 
Subject= Regulation of Bank Financial Services Teachers Manual 

Hi Bonnie -We should be able to get the Teachers’ Manual to you electronically today. Do you need a hard copy too? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19,962,7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http://wwwlaw.unc.edu/imageslnews/medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 12:53 PM 

JetO, Markham < ~gmail.com> 

ILE: Teachel~’ Manual 

Okay. 
Lissa L Broome 
Wa(:hovii~ Pro~essor of gankit~g Law 
Director, C~-:mter ~or ganMt~ and Finarx:e 
UNC School of Law 
CB#33~, Van Hecke--Wettach 
Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, ur~c edu/h~eges&ews/med~elbsnkingD~ance 

web 542 ]P9 

From: Jerry Markham [mailto:           @gmail.com] 
Sent: Monday, November 29, 2020 12:31 PM 
To-" Broome, Lissa L 
Subject: Re: Teachers’ Manual 

I am finding a few things, will send later today. 

Sent from Iny iPhone 

On Nov 29, 2010, at l 1:15 AM, "Broome, Lissa L" <Lb__Lg~?~!_e_@_e___r_&LU_Lu_n_£:__e__d_g.> wl~ote: 

Hi Jero’ In case you want to see it, so far I’ve revised pages 1-37. Working still on Chapter 6-9, but I shonld finish in a couple ofhonrs. I will also then 

respond appropriately to the comments in your portion of the manual. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hail 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/,’~a~av.law.unc.edu,’ centcrs/bm~kiug 

<image001 .j pg> 

<Teachers Manual.docv> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 12:53 PM 

Jerry Markham~ ’@gmail.com> 

ILE: Teachel~’ Manual 

Remer~?ber, the dratt I sent you only has changes up to 37.’~a working on the rest now. 
~.issa L Broome 
Wachovh~ Pro~essor of gankmg Law 
Director, Center k)r gank~t~g and Fina~(:e 
UNC Schoo~ of Law 
CB#33~, Van Hecke--We[tach I-ta]~ 
Chapel H~H, NC 2759%3380 
919,962,7066 
http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ htIp://www law.uric ~du/h~ages,’news/m~dia,’~ankingD~anc~ 

web 542 JP9 

From: Jerry Markham [mailto:           ~gmail.com] 
Sent: Monday, November 29, 2010 12:31 PM 
To-" Broome, Lissa L 
Subject-" Re: Teachers’ Manual 

I am finding a few things, will send later today. 

Sent from Iny iPhone 

On Nov 29, 2010, at 11:15 AM, "Broome, Lissa L" <!__bjL99~!_e_~L~_e___r!£~__U_Lu_n__c::__e__d_g.> wrote: 

Hi JerD’ In case you want to see it, so far I’ve revised pages 1-37. Working still on Chapter 6-9, but I shonld finish in a couple ofhonrs. I will also then 

respond appropriately to the comments in your portion of the manual. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/,’~a~av.law.unc.edu,’ ceuters/bat~ki~N 

<image001 .j pg> 

<Teachers Manual.docv> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 29, 2010 1:55 PM 

Debaugk Douglas ~ O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOttF23 SPDLT)/CN=RECIPIENTS/CN=Debaugh> 

Fed Ex Package 

Hi Doug ---Could you prepare a Fed Ex pack~ge t:or IO0-page document [o 

Becky Lyksett 

Analytical Law Department D2-83 

Thomson-Reuters 

610 Opperman Drive 

Eagan, MN 55123 

No signature required 

Tuesday deliver (a.m. not necessary) 

You can leave it in my box. f’1I be out at a meeting this aftertmon, but w~l~ try to get it oil late a~term~ot~. 

~hanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bank~ng 

~.~.~ h~p:/l~qlaw.unc.~du/imag~s/n~ws/m~dia/bankingfinanc~ 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 2:33 PM 

.lerry Markham ’@gmail.com> 

RE: Teachel~’ Manual 

Thanks, Jerry. I think we must have different versions of Word or something. I wifl Fed [ix it camera ready so I’ll be sure it looks good. 
Check out pages 37-54, 

kBsa L groome 

Wachovia Professor of ganMng Law 
Director, Center for ganMng and Finance 
UNC School of Law 
CB#3380, Vi~n Necke.-WeLtach 
Chapel Hill, NC 27599.-3380 
919.962.70~6 

:X: ha~:,’/,,~w~ law.unc edu,’imag~s,’n~ws,’medi~,’bsnkh:gfinanc~ 
....... web 542.~pf~ 

From: Jerry Markham [mailto: @gmail.com] 
Sent; Monday, November 29, 2010 2:15 PM 
To: Broome, Lissa L 
Subject; Re: Teachers’ Manual 

Attached are my corrections to the first 37 pages. There still seems to be a coding or formatting issne with quote marks, commas, apostrophes and section mark signs 

on my copy¯ 

JeW W. Markham 
Professor of Law 
Florida Intemational Universi~, in Miami 
Phone: (239) 348-5494 

@gmail.com 

On Mon, Nov 29, 2010 at 12:52 PM, Broome, Lissa L <lbroome~O)email.unc.edu> wrote: 
Okay. 
Lissa L. Broome 
Wachovia Professor of Bankb:g 
Director, Center ~?):" Ba:kh:g a:d Finance 
l :NO School of Law 
CB#3380, -Vat] tiecke--We~acb tial[ 
Chapd H~ll NC 27s(}9-3380 

::~:: h~p:L;www.Iaw unc. edu/images/news/media/bankingf~nanc~ 

...... web 542 JP9 

From: JeW Markham [mailto:           ~g_E_Za__i_Lc_’_o__~!~_j 
Sent: Monday, November 29, 2010 12:31 PM 
To: Broome, Lissa L 
Subject: Re: Teachers’ Manual 

I am finding a few things, roll send later today¯ 

Sent from my iPhone 

¯ " " ) <lbroome@email.unc.edu> wrote: On Nov 29, 2010, at 11.1) AM, Br( ome, Lissa L" 

Hi JeW In case you want to see it, so faJc I’ve revised pages 1-37¯ Working still on Chapter 6-9, but I should finish in a couple of horns. I will also then 
respond appropriately to the comments in your portion of the manual. 
Lissa 
Lissa L. Broome 
Wachovia Professor of Bmfldng Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://www.law.m:c.e&t/cen~ers/banking 



<imageO01 .j pg> 

~eachers Mam~al.doc~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 29, 2010 5:35 PM 

.lerry Markham < ’@gmail.com> 

I~E: Teachel~’ ManuaJ 

Ni JetW --- I don’ t think Iql be able to send this out in camera ready [:orm tonight so if you have more comments, noon tomorrow ~s soon enough. 

[Jssa h groome 

Wi~chovia Profes>:?r of Banking Li~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 
919.962.7066 
ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~p:iA~ law.unc eduiimages/newsin-~edia/bankingfinance 

web 542dp2 

From: Jerry Markham [mailto: @gmail.com] 
Sent: Monday, November 29, 2010 2:15 PM 

To: Broome, Lissa L 
Subject: Re: Teachers’ Manual 

Attached are my corrections to the first 37 pages. There still seems to be a coding or [bnnatting issue with quote marks, commas, atx~strophes and section mark signs 

on my coW. 

Jerry W. Marldmm 

Professor of Law 

Florida International University in Mimni 

Phone: (239) 348-5494 

@~mail.com 

On Mon, Nov 29, 2010 at 12:52 PM, Broome, Lissa L <lbroome(c-~email.unc.edu> wrote: 
Okay, 
Lissa I.. Broome 
Wacho’da Professor of Banking Law 
Director, Cet}ter {br Bat}kh}g at}d Finance 
UNC School of Law 
CB#3380. Vat} Hecke-Wettach Halt 
Chapel It,ll, NC 27599-.3380 
919.962.7066 
http://www.law.unc.edu/cente*s/b~ng 

~N~ }~ttp:li~wv~v law ur>a edulhnageslnewslmedia/banking~r~anc~, 

web 542 jpg 

From: JeW Marldaam [mailto           @gmaiLcom] 
Sent: Monday, November 29, 2010 12:31 PM 
To: Broome, Lissa L 
Subject: Re: Teachers’ Manual 

I am finding a t}w things, will send later today. 

Sent from my iPhone 

On Nov 29. 2010, at 11:15 AM, "Bromne. Lissa L" <~_b_._rqf!_r_n_.e_@.e_g_~gi~__._u__r_~c__.e_.~_t_ .u:_> wrote: 

Hi Jerry In case you want to see ik so far I’ve revised pages 1-37. Working still on Chapter 6-9, but I should finish in a couple of hours. I will also then 

respond appropriately to the comments in your portion of the manual. 

Lissa 

Lissa L. Broome 

Wachovia Prot~ssor of Banking Law 

Director, Center Ibr Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hail 
Chapel Hill, NC 27599-3380 

919.962.7066 

<image001 .j pg> 

<3"eachers Manual.docg> 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 30, 2010 9:58 AM 

Jero., Markham < @gmail.com> 

ILE: Teachers’ ManuaJ 

Thanks, Jerry. I incorporated the 37-.4:1 changes and wilt make these two also, Thanks for Iookb~g a]~ this over. Iql get it prb~ted up and out today. 

[]ssa h [~roome 

W~ch.:?~zia Profes~or of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~], NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[p:iiw~m~ law.unc e,Juiin~ag~s/newsin~edia/b~nkir~gf~nance 

web 542dp2 

Frem: Jerry Markham [mailto:           @gmail.com] 
Sent: Tuesday, November 30, 2010 9:49 AM 
To: Broome, Lissa L 
Subject: Re: R/V: Teachers’ Manual 
Lissa: 

I made a t~w substantive changes in the draft I sent back m yon yesterday on pages 37-41 in addition to the changes in the chapters I covered earlier. I have jnst two 
more comments: 
Page 42: make a page break starting at Chapter 7 
Page 54: last sentence referring to Japanese bin& loans and stating has "recently been revealed": strike "recently" 
regards, 

Jeny W. Markham 

Professor of Law- 

Florida International University in Miami 

Phone: (239) 348-5494 

@~maiLcom 

On Tue, Nov 30, 2010 at 8:23 AM, Broome, Lissa L Ibrcome.,~;email.unc.edu~ wrote: 
S ~? I ib~got to ~ach this yeste~&~y. 37.-54 are re~ h~ed. ~Ihis has a~l my cha~ges. I dkt a t~e~~ R~rmat th~ngs ~o your pa~ts. No~ l ~ee~ to r :oux~r ~Ie yo ~" e~ t t} om r ~y 
~)art. WiJ~ gel Nat doric this momh~g or early aflemoot~ 
LJssa 

Frem: Broome, Lissa L 

Sent: Monday, November 29, 2010 2:33 PM 

To: ’Jerry ~iarM~am’ 

Subject: RE: Teachers’ ~ianua] 

Thanks, Je~y. [ th~nk we must ha~,e d~]~rerfl ; crayons o[’Word or something. I w~]l Fed Ex ff camen~ read, so Fll be st~re it looks good. 
Check on1 [~ages 37-54. 
Iql review fl~e chapters you sent me. 

Lissa I.. Broome 
Wachovia Prof~-ssor of BanMng Law 
D~rector, Cet}ter {k~r Bat}ldt}g at}d Finance 
UN’C Scheo[ el’Law 
CB~3380. Vat~ Heckc-Wettach Hal~ 
Chapel It’ll, NC 27599-.33% 
919.962. %66 
http://www.law.unc.edu/cente~s/b~ng 

~.~.~ htip:,%~ww law.uric edu/h~?ages,’news/media,’banking~r~ance 

web 542 jpg 

From: Jerry Marl&am [mailto           @gmaiLcom] 
Sent: Monday, November 29, 2010 2:15 PM 
To: Broome, Lissa L 
Subject: Re: Teachers’ Manual 

Attached are my corrections to the tirst 37 pages. There still seems to be a coding or tbnnatfing issue ruth quote marks, commas, atx~strophes and section mark signs 

on my coW. 

Jerry W. Markham 

Professor of Law 

Florida International Universib, in Miami 



Phone: (239) 348-5494 
’(tbgmail,com 

On Mon, Nov 29, 2010 at 12:52 PM, Broome, Lissa L <!b_B?o_!n_e(~_e_w.a_il_:u_!).c_: .e_d_._U> wrote: 
Okay. 
Lissa I.~ Broome 
Wachovia Profes,~or of Bat~kin~ I 
Director~ Center lbr Bm~kh~g m~d Finance 
UNC Schoo~ of I 
CB~3380, Van Hecke-.\Ve’~ach Ha~l 

~/59 -3 .... 
9199627066 
~!p:/iu ww.law.unc.edu/centemNm~dng 

From: Jetty’ Markham [mailto: 
Sent: Monday, Novelnber 29, 2010 12:31 PM 
To: Broome, Lissa L 
Subject: Re: Teachers’ Manual 

I mn finding a few things, roll send later today, 

Sent from my iPhone 

On Nov 29, 2010, at 11:15 AM, "Broome, Lissa 12 <lbroome(i~emaila~nc.e&~> wrote: 

Hi Je~D" In case you want to see it, so fax I’ve revised pages 1-37. Working still on Chapter 6-9, but I should finish in a couple of hours. I will also then 
respond appropriately to the comments in your poNon of the manual. 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
h~lp:i/www~law.~mc.edu/centers,’banking 
<image001 .j pg> 

<Teachers Manual.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 30, 2010 1:14 PM 

txmnie.kaflen@thomsonrenters.com; bo~mie.kMen@thomson.com; becky.lykset@thomsonreuters.com 

Je~ry Markham < @gmail.com> 

Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Bonnie and Becky - I sent off via Fed Ex today the camera ready copy of the teacher’s manual and a disk. They should arrive tomorrow. I sent them to Becky with a 

cover letter to get it to the appropriate person. Please shoot me an email when the package arrives. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

iNi http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <O IJ~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Tuesday, November 30, 2010 1:15 PM 

Eldon Spencer <ESpencer@losgs.com>; rwhiting@fsround.org 

Broome & Markham Teacher’s Manual 

Teachers Manual.docx 

Eldon & Rich --. In case it is helpful, here is the teache~"s manual for the 4~; edition. 

Lissa 

I.issa I.. Broome 

Wachovk~ Proh-_~ssor of Banking Law 

Direcl:or, Cenl:er for Banking and }:~nance 

UNC School of Law 

CB#3380, Van Hecke--Wettach 

Chape~ Hill NC 27599-3380 

9:1.9~962~7066 

http:iiwww.law.unc.edu!centers/banking 

~ b~tp:I/www ~aw ur~c edulbna#jes/newslmedis/bar~kJng[ir~ance 

~eb 542 jpg 

From: Eldon Spencer [mailto:ESpencer@losgs.com] 

Sent; Thursday, November 18, 2010 5:13 PM 
To: 0878mgr 
S~bject; RE: Broome New Edition 

After reviewing the draft TABLE OF CONTENTS for the Fourth Edition of the Broome/Markham text, I would like to adopt this text as required for my Spring 2011 Banking Law 

Course at WMCL. The ISBN number is 9780314927019, and West tells me it is scheduled for publication on 12/21/10. There is also a statutory supplement, ISBN No. 
9780314268525, which is scheduled to be published in December and which I would like to identify as optional. Please call me at 612-332-1030 if you need any more 
information. Thanks, Eldon Spencer 
Eldon 3. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(612) 332-1030 (p) 

(612) 332-2740 (O 
espencer@losgs.com 

>>> "0878mgr" <wmcl_bkstr@fheg.follett.com> 11/15/2010 2:11 PM >>> 
Professor Spencer, 
I’m sorn/I wasn’t able to provide you with the most current information on the Broome textbooks. I checked our textbook system and also called West and was told there was 
no upcoming new edition. I’m glad you were able to get the correct information. I will wait until I hear from you with a confirmation as to which books you want to use for your 
Banking class. 

Sue Stangland 
Manager 
William Mitchell College of Law Bookstot~ 
0878mgr@fheg.follettcom 
Office 651-290-7534 
Store Main Line 651-290-6334 
Fax 651-290-8643 

..... Origina] Message ..... 
~¥om: Eldon Spencer [mailto:ESpencer@losgs.com] 
Sent: Monday, Novernber 15, 2010 1:31 PM 

Snbje~t: Fwd: Broome New Edition 

Per my voicemail message, here is info on new edition coming out on my second choice textbook. This will become my first choice, unless other publisher gets me a table 
of contents by tomorrow showing me that the statutop! and new developments update scheduled to come out in mid-December will adequately update the 2008 Fourth 
Edition as to last ,]uly’s financial regulatory reform legislation. Please call if we should discuss further. Eldon Spencer 612-332-1030 
Eldon J. Spencer, Jr. 
Attorney at Law 
Leonard O’Brien Spencer Gale & Sayre, Ltd. 
100 South 5th Street 
Suite 2500 
Minneapolis, MN 55402 
(622) 332-1030 (p) 

(612) 332-2740 (f) 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 30, 2010 1:18 PM 

becky.lykset’~:thomsonreuters.com 

l{E: Teacheds Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Thanks, Becky. 

Lissa I.~ Broome 

Wachovia Pro~essor of Bankit~g [.aw 

Director, (>_rater ~or Bank#~g ~md Finance 

UNC Schoof of Law 

CB#3380, Va~ Hecke--Wettach 

Chapel H~, NC 27599-3380 

919.9~Z70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ httg:,%~ww law.uric edu/h~af~es,’r~ews,’media,’ba~kh~{lD~ar~ce 
web 542 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Tuesday, November 30, 20:10 :[::t5 PM 

Te: Broome, Lissa L; bonnie.karlen@thomsonreuters.com; bonnie.karlen@thomsonreuters.com 
Co:           @gmail.com 
Subject: RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Lissa-- 

I will let you know when they arrive and get them to 8onnie. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, November 30, 20:tO :12::t4 PM 
Te: Karlen, Bonnie (Legal); Karlen, Bonnie (Legal); Lyksett, Becky (Legal) 
C¢: Jerry Markham 
Subject: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Bonnie and Becky - I sent off via Fed Ex today the camera ready copy of the teacher’s manual and a disk. They should arrive tomorrow. I sent them to Becky with a 

cover letter to get it to the appropriate person. Please shoot me an email when the package arrives. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http://w~%,z law.unc.edu/irnages/news/rnedia/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 1, 2010 8:42 AM 

Sue Konzelma~n <s.konzelma~n@bbk.ac.uk> 

cwilliam@law.illinois.edu; Omamva, Saule T <bma:rova@emaJl.unc.edu;>; John Conley @nconley@email.unc.edtP- 

RE: Draft Leverhuhne Outline ProposaJ for Comments 

Looks good to me, Thanks for coordinating this. When do you expect to learn whether this proposal has been accepted? 

Lissa 

[.i$sa h [~roome 

Wacho~zia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919,962,705~ 

::~:: h[[[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/b~nkir~gf~nance 

web 542.ip2 

From: Sue Konzelmann [mailto:s.konzelmann@bbk.ac.uk] 
Sent: Sunday, November 28, 2010 .tI:34 AN 
To: Sue Konzelmann; Gerhard.schnyder@kcl.ac.uk; j.s.wright@lse.ac.uk; marc@fovargue-davies.com; CNin.sco~@ucd.ie; cwilliam@lawJIlinois.edu; Broome, Lissa L; CoNey, 
John M; pzumbansen@osgoode.yorku.ca; Justin.obrien@unsw.edu.au; j.c.lockhart@massey.ac.nz 
Subject: Draft Leverhulme Outline Proposal for Comments 

Hi everyone, 

Attached, please find the Draft Leverhulme Outline Proposal for your final conm~ents / revisions ... rm planning on submitting it by I December (Wednesday-) ... So if there is anything you 
would like me to revise, please let me kno~v before then. The schedule of raeetings (p. 13) provides a rough indication of when things might take place, subject to agreeraent by all involved. 

As many of you are aware, ;ve’re also planning to write an ESRC Research Grant Proposal to extend our research on Varieties of Liberalism .. But having reflected on what that might entail, 
we’ve decided to do so once the Net;vork is up and running in order that others who are interested might be involved in the development of the research plan and drafting of the proposal. 

I look forward to hearing back from you regarding an?, amen&nents to the attached draft proposal -- and to working together on the proposed research. 

take care, 

Sue¸ 

Dr Suzanne J Konzelmalm 
Reader in Management 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrmnes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London WC1E 7HX 

tel. +44 207 631 6, ~9 

fax +44 207 631 6769 

http://w~v.bbk.ac.uk/manop/management/staff/konzelmann.shtml 
http://www.lccge bbk.a c uk/ 



ACC Response to the Knight Commission Recommendations from: 

RESTORING THE BALANCE-Dollars, Values, and the Future of College Sports 

Sub-committee members 

Bob Taggart, Boston College 

Pamela Perrew~, Florida State 

Sam Pardue, NC State 

Lissa Broome, UNC 

On November 18th, the sub-committee members participated in a conference call to discuss the 

Knight Commission’s first recommendation: Requiring greater transparency, including better 

measures to compare athletics spending to academic spending 

A. Transparency 
1. All Division I institutions should publish accurate and comparable information about 
revenues and expenses in athletics every year. 

This is a laudable goal; however it is imperative that the twin elements of accuracy and 

comparability be assured in any mandated reporting system. Significant variation exists among 

institutions that make reporting meaningful data challenging. For example, student athletic 

fees provide resources for varsity and intra-mural sports on some campuses, but not others. 

Similarly, the incorporation of tuition waivers in athletic department’s accounting varies among 

institutions. The Commission itself acknowledges the flawed nature of the current NCAA 

"standardized reports". Without campus to campus comparability, it is virtually impossible to 

develop valid conclusions. Or as was noted in our discussions: Bad Data = Flawed Logic. Once 

comparable metrics are identified, public disclosure would be appropriate. On the other hand, 

there is a risk that public disclosure m!ght put pressure on some institutions to escalate 

spe riding to "keep u p" with the! r competito rs~ 

Action item: Develop uniform financial reporting standards 

2. Publish additional information about long-term debt and capital spending. 

Transparency is important in developing and maintaining trust. Again, significant variation 

exists in structuring debt for Athletic Department’s major infrastructure and capital projects. In 

some cases a third party, external to the Athletics Department, assumes the responsibility of 

the debt, e.g. "booster" organizations, student aid associations, or educational foundations. 

The segmented nature of debt assumption makes campus--to--campus comparisons difficult. In 

many cases, these external organizations are self-governed and not under the direct control of 

the Athletics Department. 



Action Item: Determine appropriate metrics to accurately capture long-term debt and 

capital spending. 

3. Report annually on growth rates in academic and athletics spending. 

The sub-committee found this recommendation challenging as a result of the ill-defined nature 

of what constitutes academic or athletics spending. Even if clearly identifiable criteria were in 

place, the basic premise of the Commission, that per student expenditures for student athletes 

exceeds those of the general student population, is an example of the "straw man" argument. 

Student athletes, like other students in highly specialized programs, e.g. doctorial students in 

nuclear engineering, require expenditures that are not comparable to the general student. 

Student athletes are provided uniforms, frequently travel by airplane or other forms of 

transportation for competitions, utilize specialized equipment, etc .... In addition, a higher 

percentage of student athletes tend to receive scholarships [full and partial] than the typical 

student. 

What is a valid concern is the rate at which spending per athlete has increased (37.9%) from 

2005 to 2008. However, the Commission’s description of academic spending as "flat" when it 

has in actuality increased by more than 20% during the same time period suggests that some 

degree of bias exists. The misstatement regarding the lack of increase in academic spending 

was unnecessary; given that the rate of increase in spending per athlete_R~ was nearly double 
that of academic ~p~clj~g i~ st~ct~. The Commission’s reference to the USA Today analysis 

that "just seven athletics programs generated enough revenue to finish in the black in each of 

the past five years "as an example of the fiscal instability of Division I athletics is misleading. 

What would have been a better indicator of financial health or sickness would have been the 
five:-year aggregate of relative surpluses or deficits. A financial snapshoot that evaluates a 

single year can be misleading when gauging a program’s fiduciary duties. Changes in coaching 

staffs that require significant monetary payouts to honor established contracts can result in a 

tem pora ry deficit. 

A case in point is listed below: 

TABLE 1. Five Year Operating Revenues and Expenses 

Operating 

Year Operating Revenue Expenses Differential 

2008-09 $50,586,947.00 $48,349,169.00 $2,237,778.00 

2007-08 $45,632,223.00 $43,892,285.00 $1,739,938.00 

2006-07 $47,830,440.00 $43,294,143.00 $4,536,297.00 

2005-06 $45,836,095.00 $42,463,462.00 $3,372,633.00 

2004-05 $35,793,670.00 $37,048,794.00 ($1,255,124.00) 

This institution did not meet the Commission’s arbitrary metric of five consecutive years of 

finishing "in the black". However, the department recorded a combined surplus (revenues 
exceeding expenses) of more than ~;10.6 million over the five year period. Revenues exceeded 



that of expenses an average of $2 million annually. To imply that such a balance sheet reflects 

a fiscal crisis is puzzling. Of the eight public institutions in the ACC were listed in the USA Today 

analysis, seven (87.5%) exhibited a cumulative positive balance sheet for the five fiscal years 

noted (TABLE 2). Five year cumulative surpluses ranged from ~;212,000 to ~;28,000,000 (mean = 

~;10,838,332). Perhaps the ACC is unique in its financial stability, but the implication that 

athletic departments in Division I are teetering on financial insolvency is difficult to support 

from these data. 

Athletics departments are, by in large, expected to be self-funded. Revenues are generated 

from many sources. Among the eight public ACC institutions, student athletic fees ranged from 

0.90 to 6.20% (mean = 3.49%) of the in-state tuition (TABLE 3). The annual fee ranged from 

~;103 to ~;657 (mean = ~;288.03). During difficult economic periods, any additional cost 

associated with higher education will negatively impact some families. However, within the 

ACC, athletic fees appear to present a relatively minor impediment to obtaining a degree. 

References to student athletic fees as subsidies ignores that the fact that there is a defined 

value in the tickets provided to students for athletic events. In exchange for their payment of 

an athletic fee, students are given access to tickets at no additional cost or at a significantly 

reduced rate. Athletic spending m!ght also help fund facilities that are used for recreational 

purposes by members of the University community in addition for intercollegiate athletic 
althletics. Clearly the student athletic fee is an example of quidpro quo and not a direct 

subsidy. 

B. Strengthened oversight 

1. Reform the NCAA Division I certification process. 

Financial integrity has been dropped as a principle in NCAA certification. We concur with the 

Knight Commission and strongly recommend its reinstatement. 

2. Strengthen accreditation. 

An assessment of institutional oversight regarding spending on intercollegiate athletics is 

encouraged. 

3. Reinforce board responsibilities. 

Oversight by institutional trustees to ensuring the integrity of athletics programs is an 

expectation. 



TABLE 2. ACC Member (Public) Institution’s Athletics Operating Balance Sheets 

Clemson 

Year Operating Revenue Operating Expenses Differential 

2008-09 $61,416,494.00 $61,972,760.00 ($556,266.00) 

2007-08 $59,180,652.00 $60,050,712.00 ($870,060.00) 

2006-07 $56,028,881.00 $54,249,905.00 $1,778,976.00 

2005-06 $46,430,106.00 $46,863,188.00 ($433,082.00) 

2004-05 $40,445,377.00 $39,977,199.00 $468,178.00 

$387,746.00 

F5U 

Year Operating Revenue Operating Expenses Differential 

2008-09 $74,417,324.00 $78,528,151.00 

2007-08 $73,458,494.00 $65,583,105.00 $7,875,389.00 

2006-07 $77,257,845.00 $67,843,586.00 $9,414,259.00 

2005-06 $67,012,792.00 $59,512,089.00 $7,500,703.00 

2004-05 $56,576,933.00 $56,412,748.00 $164,185.00 

$20,843,709.00 

Ga Tech 

Year Operating Revenue Operating Expenses             Differential 

2008-09 $55,560,702.00 $56,026,127.00 ($465,425.00) 

2007-08 $54,511,968.00 $54,800,099.00 

2006-07 $51,647,705.00 $49,725,966.00 $1,921,739.00 

2005-06 $45,529,338.00 $48,696,486.00 ($3,167,148.00) 

2004-05 $43,153,707.00 $40,942,114.00 $2,211,593.00 

$212,628.00 

UMD 

Year Operating Revenue Operating Expenses Differential 

2008-09 $62,949,159.00 $62,901,837.00 $47,322.00 

2007-08 $59,624,100.00 $56,844,987.00 $2,779,113.00 

2006-07 $57,707,218.00 $55,001,995.00 $2,705,223.00 

2005-06 $53,643,387.42 $49,524,563.19 $4,118,824.23 

2004-05 $46,508,648.00 $46,508,648.00 $0.00 

$9,650,482.23 

UNC 

Year Operating Revenue Operating Expenses Differential 



2008-09 $74,644,557.00 $74,462,225.00 $182,332.00 

2007-08 $66,148,186.00 $65,929,532.00 $218,654.00 

2006-07 $62,166,396.00 $63,008,867.00 ($842,471.00) 

2005-06 $60,034,233.00 $59,943,877.00 $90,356.00 

2004-05 $54,838,851.00 $54,617,880.00 $220,971.00 

($130,158.00} 

NCSU 

Year Operating Revenue Operating Expenses Differential 

2008-09 $50,586,947.00 $48,349,169.00 $2,237,778.00 

2007-08 $45,632,223.00 $43,892,285.00 $1,739,938.00 

2006-07 $47,830,440.00 $43,294,143.00 $4,536,297.00 

2005-06 $45,836,095.00 $42,463,462.00 $3,372,633.00 

2004-05 $35,793,670.00 $37,048,794.00 ($1,255,124.00) 

$10,631,522.00 

UVA 

Year Operating Revenue Operating Expenses Differential 

2008-09 $67,141,171.00 $63,696,905.00 $3,444,266.00 

2007-08 $64,396,612.00 $65,838,543.00 ($1,441,931.00) 

2006-07 $64,069,968.00 $64,852,417.00 ($782,449.00) 

2005-06 $52,898,726.00 $51,591,398.00 $1,307,328.00 

2004-05 $63,060,540.00 $59,825,403.00 $3,235,137.00 

$5,762,351.00 

Va Tech 

Year Operating Revenue Operating Expenses Differential 

2008-09 $60,895,876.00 $58,920,659.00 $1,975,217.00 

2007-08 $64,412,343.00 $59,157,745.00 $5,254,598.00 

2006-07 $65,602,382.00 $56,064,171.00 $9,538,211.00 

2005-06 $48,658,004.00 $45,311,500.00 $3,346,504.00 

2004-05 $45,730,485.00 $37,465,129.00 $8,265,356.00 

$28,379,886.00 



TABLE 3, ACC Member (Public) Institution’s Student Athletic Fees 

Florida Georgia North Virginia 

School Clemson State Tech Maryland Carolina NC State Virginia Tech mean 

Athletic Fee 

Amount       $103.00 $217,20 $246.00 $394.00 $271.00 $159.00 $657.00 $257,00 $288.03 

In-State Tuition $11,908.00 $5,237.80 $8,716.00 $8,416.00 $6,665.48 $6,529.30 $10,628.00 $9,589.00 $8,461.20 

Ath Fee % of 

In-state tuition 0.90% 4.10% 2.80% 4.70% 4.10% 2.40% 6.20% 2.70% 3.49% 

Income from 

Student Ath 

Fees $1,535,940 $6,772,105 $4,288,113 $8,944,228 $6,444,786 $3,679,254 $11,874,202 $6,410,186 $6,243,602 

Student Fee % 

of Revenue 2.5 9.1 7.72 14.21 8.63 7.27 17.69 10.53 9.71% 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 1,2010 2:18 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: 2 - FW: Interview 78 invoice 

UN C- Law invoice.pdf 

Here it is the second time, 
l.issa L groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

U NC Schoo~ of Law 

CB#3g80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

9:[9.962.70~6 

http:!/wwwJaw.unc.edu/centers/banMn[ 

~ h [[p:,/’www.l~ w u no. _,d u, Jma ges/n ews, media/ha n k~r~gf[n ~ nee 
web 542 jp9 

From: Broome, Lissa L 
Sent: Sunday, November 28, 2010 8:16 PM 

To: Bortz, Conrad 
Subject: 2 - FvV: Interview 78 invoice 
Please print out and prepare the pdf. Let’s charge this to one of our grants~ probably the one with the smallest balance. 

[.issa 

Lissa I_ k~roome 

Wachovia Pro[essor of Banking kaw 

Director, Center [:or Banking and Finance 

UNC Schoo~ of 

CB#3BSO, qsn Hed(e-Wettad~ 

ChaDel H~H, NC 27599-3380 

919,962,7065 

b_~_;ZZ_~_~:_[g_~_:MEg:_~_~_uZ~B_~_9K_~Zb_~_e_[~_~N 

~ http://www law un,t~ edu/h~ages/news/media/banking[[nance 

web 542 JP9 

From: CMaurer [mailto:cmaurer@franklin-square.com] 
Sent: Sunday, November 28, 2010 5:58 AM 
To: Broome, Lissa L 
Subject: Interview 78 invoice 

Hello Lissa, hope you had a great Thanksgiving weekend! - Have been hanging on to the invoice in case there are other interviews but guess now is a good lime to 
close it. THanks tbr processing it! 

Til next year perhaps! COrnelia 

Cornelia Maurer Transcription Mm~ager Franklin Square Services Chapel Hill, NC 27517 919-942-0030 c~naure@fraaaMin-square.corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 1,2010 4:27 PM 

Conley, John M <jmconley@email.unc.edu~; Kim Krawiec <Krawiec@law.duke.edu"~ 

FW: Review reques~ 

Dhir Book Proposal.pdf; Dhir Chapter 2 The Business Case.pdf 

Kim and John --. 

I thought you might be interested in this book proposal that I recently reviewed, It was submitted by Aaron Dhir, a Canadian law professor, ~m and ~ have 

corresponded w~th h~m by ema~L 

Ussa 

F~m: Davis, Holly [mail~:Holly.Davis@~ndf.co.uk] 
Sent: Tuesday, November 09, 20~0 8:~ AN 
To: Broome, Ussa L 
Subject: RE: Review request 

Dear 

M~y th~ks for agreeing to review th~s proposal Please find the prooossl and sample chapter sttached~ 

[ k>ok forward to receiving Vour review b~ 2g(th November, 

Thanks agak~ and best wishes, 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: 09 November 20~0 ~3:23 
To: Davis, Holly 
Subject: RE: Review request 

Hol~y .-- I would be happy to review th~s proposal Thanks~ 

Ussa 

[~ssa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center Jar ganMng and Finance 

U NC School of Law 

CB#33o~, Van Hecke--WeLtach 

Chapel H~t NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Davis, Holly [mailto:Holly.Davis@tandf.co.uk] 
Sent: Tuesday, November 09, 2010 4-:32 AM 
To: Broome, Lissa L 
Subject: Review request 

Dear Prof Broome, 

We have recently received a proposal for a book entitled Challenging Boardroom Homogeneity: Corporate Law, Governance and Diversity by Prof Aaron Dhir. I am 

currently sending this out for external review and wondered if you would consider writing a short report on it. In return for your time and trouble, I can offer you a 

cheque for £40 or £80 worth of Routledge books. 

If you are willing to write a review please address the key questions listed on the attached sheet, and I will email you with the proposal and a sample chapter. 

Ideally your review should be a couple of pages in length. If you do not wish to review this proposal could you please let me know? I would also be happy to 

receive any suggestions you may have for alternative reviewers. 

If you are able to write a report please could you send it to me by 30 November 2010. If you are able to complete this report in two rather than three weeks, we 

can offer you a bonus of an extra £10 or £20 worth of Routledge books. I hope you will be able to help, and look forward to hearing from you. 

Many thanks and best wishes, 

Holly 

Browse our 2010 Law Catalogues today! 

Law ;’t~t Cdmi~ol*)gy Iextbooks i l;{eseard~ iz~ Law ;’t~t Law & Society 

Taylor & Francis is Publisher of the Year 2009, as chosen by the UK Academic, Professional and Specialist Booksellers Group. 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roger D. Patterson 

Patterson 

Roger D. 

The University of North Carolina at Chapel Hill 

104 Airport Road, Suite 3100 Chapel Hill, N.C. 27599-1225 

Business 

Phone: 

919-962-7242 

E-mail: roger_patterson@unc.edu 



ACC Response to the Knight Commission Recommendations from: 

RESTORING THE BALANCE-Dollars, Values, and the Future of College Sports 

Sub-committee members 

Bob Taggart, Boston College 

Pamela Perrew~, Florida State 

Sam Pardue, NC State 

Lissa Broome, UNC 

On November 18th, the sub-committee members participated in a conference call to discuss the 

Knight Commission’s first recommendation: Requiring greater transparency, including better 

measures to compare athletics spending to academic spending 

A. Transparency 
1. All Division I institutions should publish accurate and comparable information about 
revenues and expenses in athletics every year. 

This is a laudable goal; however it is imperative that the twin elements of accuracy and 

comparability be assured in any mandated reporting system. Significant variation exists among 

institutions that make reporting meaningful data challenging. For example, student athletic 

fees provide resources for varsity and intra-mural sports on some campuses, but not others. 

Similarly, the incorporation of tuition waivers in athletic department’s accounting varies among 

institutions. The Commission itself acknowledges the flawed nature of the current NCAA 

"standardized reports". Without campus to campus comparability, it is virtually impossible to 

develop valid conclusions. Or as was noted in our discussions: Bad Data = Flawed Logic. Once 

comparable metrics are identified, public disclosure would be appropriate. However, it should 

be noted that enhanced public financial disclosures may have the unintended consequence of 

pressuring some institutions to escalate spending to "keep up" with their competitors. 

Action item: Develop uniform financial reporting standards 

2. Publish additional information about long-term debt and capital spending. 

Transparency is important in developing and maintaining trust. Again, significant variation 

exists in structuring debt for Athletic Department’s major infrastructure and capital projects. In 

some cases a third party, external to the Athletics Department, assumes the responsibility of 

the debt, e.g. "booster" organizations, student aid associations, or educational foundations. 

The segmented nature of debt assumption makes campus-to-campus comparisons difficult. In 

many cases, these external organizations are self-governed and not under the direct control of 

the Athletics Department. 



Action Item: Determine appropriate metrics to accurately capture long-term debt and 

capital spending. 

3. Report annually on growth rates in academic and athletics spending. 

The sub-committee found this recommendation challenging as a result of the ill-defined nature 

of what constitutes academic or athletics spending. Even if clearly identifiable criteria were in 

place, the basic premise of the Commission, that per student expenditures for student athletes 

exceeds those of the general student population, is an example of the "straw man" argument. 

Student athletes, like other students in highly specialized programs, e.g. doctorial students in 

nuclear engineering, require expenditures that are not comparable to the general student. 

Student athletes are provided uniforms, frequently travel by airplane or other forms of 

transportation for competitions, utilize specialized equipment, etc .... In addition, a higher 

percentage of student athletes tend to receive scholarships [full and partial] than the typical 

student. 

What is a valid concern is the rate at which spending per athlete has increased (37.9%) from 

2005 to 2008. However, the Commission’s description of academic spending as "flat" when it 

has in actuality increased by more than 20% during the same time period suggests that some 

degree of bias exists. The misstatement regarding the lack of increase in academic spending 

was unnecessary; given that the rate of increase in spending per athlete was nearly double that 

of academic spending per student. The Commission’s reference to the USA Today analysis that 

"just seven athletics programs generated enough revenue to finish in the black in each of the 

past five years "as an example of the fiscal instability of Division I athletics is misleading. What 

would have been a better indicator of financial health or sickness would have been the five- 
year aggregate of relative surpluses or deficits. A financial snapshoot that evaluates a single 

year can be misleading when gauging a program’s fiduciary duties. Changes in coaching staffs 

that require significant monetary payouts to honor established contracts can result in a 

tem pora ry deficit. 

A case in point is listed below: 

TABLE 1. Five Year Operating Revenues and Expenses 

Operating 

Year Operating Revenue Expenses Differential 

2008-09 $50,586,947.00 $48,349,169.00 $2,237,778.00 

2007-08 $45,632,223.00 $43,892,285.00 $1,739,938.00 

2006-07 $47,830,440.00 $43,294,143.00 $4,536,297.00 

2005-06 $45,836,095.00 $42,463,462.00 $3,372,633.00 

2004-05 $35,793,670.00 $37,048,794.00 ($1,255,124.00) 

This institution did not meet the Commission’s arbitrary metric of five consecutive years of 

finishing "in the black". However, the department recorded a combined surplus (revenues 
exceeding expenses) of more than ~;10.6 million over the five year period. Revenues exceeded 



that of expenses an average of $2 million annually. To imply that such a balance sheet reflects 

a fiscal crisis is puzzling. Of the eight public institutions in the ACC were listed in the USA Today 

analysis, seven (87.5%) exhibited a cumulative positive balance sheet for the five fiscal years 

noted (TABLE 2). Five year cumulative surpluses ranged from $212,000 to $28,000,000 (mean = 

$:10,838,332). Perhaps the ACC is unique in its financial stability, but the implication that 

athletic departments in Division I are teetering on financial insolvency is difficult to support 

from these data. 

Athletics departments are, by in large, expected to be self-funded. Revenues are generated 

from many sources. Among the eight public ACC institutions, student athletic fees ranged from 

0.90 to 6.20% (mean = 3.49%) of the in-state tuition (TABLE 3). The annual fee ranged from 
5103 to 5657 (mean = 5288.03). During difficult economic periods, any additional cost 

associated with higher education will negatively impact some families. However, within the 

ACC, athletic fees appear to present a relatively minor impediment to obtaining a degree. 

References to student athletic fees as subsidies ignores that the fact that there is a defined 

value in the tickets provided to students for athletic events. In exchange for their payment of 

an athletic fee, students are given access to tickets at no additional cost or at a significantly 

reduced rate. Athletic spending might also help fund facilities that are used for recreational 

purposes by members of the University community in addition for intercollegiate athletics. 

Clearly the student athletic fee is an example of quidpro quo and not a direct subsidy. 

B. Strengthened oversight 

1. Reform the NCAA Division I certification process. 

Financial integrity has been dropped as a principle in NCAA certification, We concur with the 

Knight Commission and strongly recommend its reinstatement. 

2. Strengthen accreditation. 

An assessment of institutional oversight regarding spending on intercollegiate athletics is 

encouraged. 

3. Reinforce board responsibilities. 

Oversight by institutional trustees to ensuring the integrity of athletics programs is an 

expectation. 



TABLE 2. ACC Member (Public) Institution’s Athletics Operating Balance Sheets 

Source: http://www.usatoday.com/sports/college/ncaa-finances.htm 

Clemson 

Year Operating Revenue Operating Expenses Differential 

2008-09 $61,416,494.00 $61,972,760.00 (~>556,266.00) 

2007-08 $59,180,652.00 $60,050,712.00 ($870,060.00) 

2006-07 $56,028,881.00 $54,249,905.00 $1,778,976.00 

2005-06 $46,430,106.00 $46,863,188.00 (~>433,082.00) 

2004-05 $40,445,377.00 $39,977,199.00 $468,178.00 

$387,746.00 

FSU 

Year Operating Revenue Operating Expenses Differential 

2008-09 $74,417,324.00 $78,528,151.00 ($4,110,827.00) 

2007-08 $73,458,494.00 $65,583,105.00 $7,875,389.00 

2006-07 $77,257,845.00 $67,843,586.00 $9,414,259.00 

2005-06 $67,012,792.00 $59,512,089.00 $7,500,703.00 

2004-05 $56,576,933.00 $56,412,748.00 $164,185.00 

$20,843,709.00 

Ga Tech 

Year Operating Revenue Operating Expenses Differential 

2008-09 $55,560,702.00 $56,026,127.00 ($465,425.00) 

2007-08 $54,511,968.00 $54,800,099.00 (:~288,131.00) 

2006-07 $51,647,705.00 $49,725,966.00 $1,921,739.00 

2005-06 $45,529,338.00 $48,696,486.00 ($3,167,148.00) 

2004-05 $43,153,707.00 $40,942,114.00 $2,211,593.00 

$212,628.00 

UMD 

Year Operating Revenue Operating Expenses Differential 

2008-09 $62,949,159.00 $62,901,837.00 $47,322.00 

2007-08 $59,624,100.00 $56,844,987.00 $2,779,113.00 

2006-07 $57,707,218.00 $55,001,995.00 $2,705,223.00 

2005-06 $53,643,387.42 $49,524,563.19 $4,118,824.23 

2004-05 $46,508,648.00 $46,508,648.00 $0.00 

$9,650,482.23 

UNC 

Year Operating Revenue Operating Expenses 

2008-09 $74,644,557.00 $74,462,225.00 

2007-08 $66,148,186.00 $65,929,532.00 

2006-07 $62,166,396.00 $63,008,867.00 

2005-06 $60,034,233.00 $59,943,877.00 

2004-05 $54,838,851.00 $54,617,880.00 

Differential 

$182,332.00 

$218,654.00 

($842,471.00) 

$90,356.00 

$220,971.00 



NCSU 

Year Operating Revenue Operating Expenses Differential 

2008-09 $50,586,947.00 $48,349,169.00 $2,237,778.00 

2007-08 $45,632,223.00 $43,892,285.00 $1,739,938.00 

2006-07 $47,830,440.00 $43,294,143.00 $4,536,297.00 

2005-06 $45,836,095.00 $42,463,462.00 $3,372,633.00 

2004-05 $35,793,670.00 $37,048,794.00 (.~ 1,255,124.00) 

~;10,631,522.00 

UVA 

Year Operating Revenue Operating Expenses Differential 

2008-09 $67,141,171.00 $63,696,905.00 $3,444,266.00 

2007-08 $64,396,612.00 $65,838,543.00 (~;1,441,931.00) 

2006-07 $64,069,968.00 $64,852,417.00 

2005-06 $52,898,726.00 $51,591,398.00 $1,307,328.00 

2004-05 $63,060,540.00 $59,825,403.00 $3,235,137.00 

~5,762,351.00 
Va Tech 

Year Operating Revenue Operating Expenses Differential 

2008-09 $60,895,876.00 $58,920,659.00 $1,975,217.00 

2007-08 $64,412,343.00 $59,157,745.00 $5,254,598.00 

2006-07 $65,602,382.00 $56,064,171.00 $9,538,211.00 

2005-06 $48,658,004.00 $45,311,500.00 $3,346,504.00 

2004-05 $45,730,485.00 $37,465,129.00 $8,265,356.00 

~;28,379,886.00 



TABLE 3. ACC Member (Public) Institution’s Student Athletic Fees 

Florida Georgia North Virginia 

School Clemson State Tech Maryland Carolina NC State Virginia Tech mean 

Athletic Fee 

Amount       $103.00 $217.20 $246.00 $394.00 $271.00 $159.00 $657.00 $257.00 $288.03 

In-State Tuition $11,908.00 $5,237.80 $8,716.00 $8,416.00 $6,665.48 $6,529.30 $10,628.00 $9,589.00 $8,461.20 

Ath Fee % of 

In-state tuition 0.90% 4.10% 2.80% 4.70% 4.10% 2.40% 6.20% 2.70% 3.49% 

Income from 

Student Ath 

Fees $1,53S,940 $6,772,105 $4,288,113 $8,944,228 $6,444,786 $3,679,254 $11,874,202 $6,410,186 $6,243,602 

Student Fee % 

of Revenue 2.5 9.1 7.72 14.21 8.63 7.27 17.69 10.53 9.71% 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:28 PM 

States, Michael James <mstates@email.unc.edu-~ 

Another applicant - - 

Hi Michael --- Here’s my second admissions pr’oject, met He has 

applied for admission. You can see our email exchange below. ~f you 

have any s~e<:~c s~gges~:~ons for h~rn, t’1~ be happy to pass them akmg. 

Thanks, 

Lbsa 

F~m: @yahoo.com] 
$ent: Wednesday, ~2:55 PN 
Te: Broome, Lissa L 
Subject: Re: Applying to UNC School of Law 

Pro[~ssor Broome~ 

~ ho~ t~s emaJl finds you doJn~ well. I warned to let you know flint I submittal my application this momJn~. Hope[ully~ I’ll hear ~me ~ood news in the comJn~ monfl~s. 

Since~eb~ 

P.S. The Tar Heel basketball team needs to get their act together ASAP. 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: @yahoo.com> 

Sent: Sun, 7:58:18 PM 
Subject: RE: Applying to UNC School of Law 

Hi 

"Ilm~3ks t])[ writing I remember our abe v~sit a~ 1%~t makes admisskm a little mo[v d~fl]culk sk[ce 

about 25% of ~e class ~s made up ofnon-reside~ts. So, fl~e competifio~ for those slot~ is pretty h~gh. I’m ~ot h~volved in ot~r admissio~s p~cess, but my g-t~ess is that 

applJcafiot~s are probab]y on the apswmg given lhe poor job prospects in other are~ hat~gh~g oat in ]aw school li)r lhrce years may seem ~o more J~Jks like a good idea. I 

be]ieve ~a~e have a ro~l~g aNrtissio~s process, so st~bmitting your appScatio~ m~ soon a~ you c~m is helplbl. Be sm:e to have some strong refcre~ces from peopb who 

you and your academb capadtbs well If yoa~tv in the ;~rea, sche&ding a visi~ to the law schoo~ and a mecfi~g wilh o~e of our admissions l~lks cannot hu~X. Finally, bt me 

k~ow whe~ you’re suNnkted ?our application and I’ll put h~ a good word lbr yot~ too. 

Best of h~ck. 

LJssa Broome 

I ,issa L. Bt~ome 

Wacho ~,ia P~oJbssor of Banking 

Director, Center ~?~r Ba~kh~g a~d 

UNC School off 
CB433~0, VaJ~ Hecke-Wett~mh 

ChN)ei Hill~ NC 27599-3380 

919.962.7066 

htlp:iiw~w.la~ .unc.e&fcentersibankmg 

From ~yahoo.com] 
Sent: S~y, 2:10 PM 
To: Broome, Lissa L 
Subject: Applying to L~C School of Law 

Dear Professor Broome: 

My name is , and I met you in I had mentioned to you that I would be 

applying m law ~hool in a few ~ems; ~at time has finNly m~ived. 

I completed my ~chelods degree this p~t 

As I deveiop the application materia] s for admission to UNC Lm< I would greatly appreciate any a&zice you could provide that would assist me in this process. 

Sincerely, 



FrOlll; 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:29 PM 

@yahoo.corn> 

ILL: Applying to UNC School of Law 

Thanks, Bes[ o[: tuck to you. I’ve alerted OUF admissions of[ice to be on the lookout [:or youF application. 
Take care, 
Lissa 

Wachovia Pro[:essor of ganking Law 
Director’, Center [:or ganMng and Finance 
UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 
Chapel H~H, NC 27599-3380 
919,962,706{~ 

web 542 

From; ~yahoo.com] 
Sent: Wednesday, 12:55 PM 
To: Broome, Lissa L 
Subject: Re: Applying to UNC School of Law 

Professor Broome, 

I hope this email finds you doing well. I wanted to let yon know that I snbmitted my application this morning. Hopefully; I’ll hear some good news in the coming months. 

Sincerely, 

P.S. The Tar Heel basketball team needs to get their act together ASAP. 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: @yahoo,corn> 
Sent: Sun, ~ 7:58:18 PM 
Subject: RE: Applying to UNC School of Law 

]hanks fi)r writing. I remember our nice visit at                                                              . ’Ibm makes admission a litde more di~l?ctflt, sh*ce only 
abot~t 25% of’Ne class ~s made up ofnotH:esidet~ts. So~ lhe compclNon lbr fl~ose s~ols is pretty h~gh. Fm not iDvro]ved it} our ad~nissioDs pgk~cess, but nl~r ~eSS iS that 
applications arc probably on the ups~ [ng ghea the poor job p~ospects ia other areas hat~ging out ia ]a~ school lbr ffu’ce 3,ears may seem to more fi)[l<s ltkc a good idea. I 
he]~evc ~e hax, c a roiling admissions process~ so sN)mittit~g your application w; soot~ as you c;m is help’(al. Be st~re to have some s~rong refbrenccs J?om peoi)]e who 
you and your academic capadtbs well Jr" you’re in the ~ea, scheduling a ~,isk ~o the law school aad a meeting ;~ifl~ one of om admissions 5Jks canaot [mr~ FinNly, bt me 
know when you’re suNnkted ?our application and I’ll put h* a good word lbr you too. 
Bes~ of luck. 
Lissa 
I,issa l~r Bt~ome 
Wacho vh~ Professor of Banking I 
Db:ector. Cerder tbr Banking and 
UNC School of Law 
CB~73380, Van Hecke-Wetmch Ha~I 
Chapel Hill NC 27599-3380 
919.962.7066 
h~tp:iiwww.lax<unc,edt~/centersibanldng 

From: @ahoo.com] 
Sent: S~y, 2:10 PM 
To: Broome, Lissa L 
Subject: Applying to UNC School of Law 
Dear Professor Broome: 

My name is I had mentioned to you that I would be 

applying m law ~hool in a t~w yea~s; &at dme h~ finNly amved. 

I completed my ~chelo¢s degree this p&st 

As I deveiop the application materials for admission to UNC Law, I would greatly appreciate any advice you could provide that would assist me in this process. 

Sincerely, 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 1,2010 5:48 PM 

kjohnstou@krcl.com 

Your uice letter 

Hi Kenneth -Thank you for your nice letter. That was quite a pro bono engagement. 

It was my pleasure to participate in your Thanks for thinking to ask me. 

I’ll update everyone soon on Banking Institute planning. Kelly King, the CEO of BB&T, will speak Friday morning. Jerry Hawke is Thursday’s dinner speaker, and Paul 

Reynolds, CLO of Fifth Third Bank will be the lunch speaker. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

._h__Lt_P__~]_Z__w__w__w__:!__&_w__:_y_~__c_:__e_d_u_l_£_e__&L_e_r__s_l_~ ~_~_~! 0_~ 

::~:: http:llw~,z law.unc.edulimageslnewslmedialbankingfinance 

....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:50 PM 

’@gmaJl.com> 

FW: Applicant 

-- R’om our admissions dean. I represented that LSAT was I don’t think he looked at her fife so his advice is based on that report, 

~.issa 

Frera: States, Michael James 
Sent: Wednesday, 5:48 PN 
To~ Broome, Lissa L 
Subject= RE: Applicant 
Hi L~ssa. Has she taken the exam only one tirne? My advice to her wou~d be to consider’ taking it again. We use the higher of two exam scores ~n our adnl~ss~ons 

process. ~f she has any additional questions or wants advice on preparation, p~ease fee~ free to have her contact me. ~’1~ be happy to speak with her. 

Best, 

M~chae~ 
Ig’) R:h a e~ J, Sta tes, J.D. 

Assistant Dean for Admissions 

The Urfivers~ty o[: North Csr’o]ina Schoo~ of Law 

Van Hecke-Wettach Ha~ 

(:hspel H~I~, NC 27599-3380 

919-962-.6719 (t) 

9~9-.~73-7939 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 5:50 PM 

States, Michael James <mstates@email.unc.edu-~ 

ILE: Applicant 

Thanks, Michael, Appreciate iL 

[issa 

Lissa L Broome 

Wachovia Profes~.~or of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::X:: htt[a:iiw~m~ law.unc eduiin~apes/newsin~edia/bank[ngfh~ance 

wee 542.ipf; 

From: States, Michael James 
Sent: Wednesday, 5:48 PM 
To: Broome, Lissa L 
Subject: RE: Applicant 
Hi Lissa. Has she taken the exam only one time? My advk:e to her wouk~ be to consider takk~g ~: again. We use the higher o~ Lwo exam scores in our admissions 

process, ff she has any additional questions or wants advice on preparation, pfease fee~ free to have her contact me. I’l~ be happy to speak w~th her. 

Best, 

M~chae~ 

M~chae~ J. States, 

Assistant Dean for Admisskms 

The Un~vers~:y of North Carolina 5choo~ of Law 

Van Hecke-.Wettach Ha~ 

CB 3380 

Chapel H~, NC 27599-3380 

919-.962-6719 
93.9-[g3-.7939 

F~m= Broome, Lissa L 
Sent; Wednesday, 5:26 PN 
Te= States, Nichael James 
Subject= Applicant 

Hi Michael- 

has applied to law school here. The applicant’s name is 

I already said I didn’t think the admissions chance looked too good since she was 

GPA from 

Any read or advice you could give me would be much appreciated. Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:: ~:~;; :: http://~ffw.lawunc.edu/images/news/media/bankingfinance 

...... web 542 jpg 

: and according to my friend I_SAT was only Her 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5: 58 PM 

~yahoo.com> 

I~W: An applicant - - 

--- Here’s some advice t:rorn our Dean for Admissions. 

Hope this helps. 

Lissa 

From= States, Michael James 
Sent= Wednesday, 5:54 PM 
To= Broome, Lissa L 
Subject= RE: Another applicant -- 

Your advice to him was spot on. I would also suggest that he send 

moresubstandveresume,Hisresume~sonepage.~ftherearethingsthathe~e~theresumeinordert~keepitatonepage‘hesh~u~daddthem, Hecou~dgo 

into more del:a~l with regard ~:o h~s work e’,q:~erience and co-.curr~ct~Jar and e>:tracurr~ct~ar activities, f[ he has add~l:Rmal quesl:k?ns, he can contact: me as we~J. 

Best, 

M~chae~ J. States, 

Assistant Dean for Admissions 

The Un~vers~:y of North Carolina 5choo~ of Law 

Van Hecke-.Wettach Hal~ 

CB 

Chapel Hi~t, NC 27599-3380 

9:[9-962-67:[9 

9:1.9-843-7939 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 5:59 PM 

States, Michael James <mstates@email.unc.edu-~ 

l~E: Another applicant -- 

Thanks, Michael. You’re very kind. 

~.issa 

[.issa h Broome 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiimages/newsimedia/bankklgfh~ance 

web 542.1pfj 

From: States, Michael James 
Sent; Wednesday, 2010 5:54 PM 
To; Broome, Lissa L 
Subject-" RE: Another applicant -- 
Your advice [o hiff~ was spot or~. I wolfed also sugge~;t thai: he ser~d a 

more substantive resume. His resume ~s one page. ~: Lhere are th~n~s that he left offthe resume ~n order to keep ~t at one page, he should add there,. He coLdd go 

into more detail with regard to Ms work experience and co-curricular and extracurricular activities. H: he has addk~onal questions, he can contact rne as 

Best 

M~chae~ 

M R:hae~ J. Stai:es, J.D. 

Assistant Dean for Admissions 

The Urfivers~ty o[: North Carolina Schoo~ ot: Law 

Van Hecke-Wettach Ha~ 

CB 

Chapel H~H. NC z., 

_}3._} _.~2 b, 3.9 ~ 4 

9~9-.@~3-7939 (t) 

F~m= Broome, Lissa L 
Sent= Wednesday, 5:28 Pbl 
To= States, Michael James 
Subject= Another applicant -- 
Hi Mh::hael - Here’s my second adrnh;sk)ns project, t met He has 

applied for adrniss~on. You can see our ema~l exchange below. If you have 

any specific suggestions for hkn, ~"]~ be happy to pass them along. 

Thanks 

Ussa 

From: .@yahoo.com] 
Sent; Wednesday, $2:55 PN 
To= Broome, Ussa L 
S~bjeCt= Re: Applying ~ UNC School of Law 

£ro£essor Brooke, 

[ ho~ tNs emai] 5uds you doi~ well [ wm~t~d to let you ~ow that [ sub~i~ed ~y appiicatiou tNs mommy. Nope£u]b~, i’ll hear ~me ~ood ~cws i~ the co~iu~ 

Since~ly, 

P.S. The Tar t teel basketball team needs to get their act together ASAP. 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: ~@yahoo.com> 
Sent: Sun, 7:58:18 PM 
Subject: RE: Applying to UNC School of Law 

t;ri 
Thanks for writing. I remember ot~r ~ice visff at That m:fkes admissioz~ a lffde more d]lr]cu]t, sh~cc only 
shoat 25% of the class is made up of’t~on-res~den~s. So, the competitk~ fbr those slou is pretty l@~. Fm not mvoNed m our admksions process, bu~ my gt~ess is flaa* 
applicxtions aa’c probaNy os flae upswing giver* d~e poor job prospects h* other m’e4~ hanging o~t it* k~w school lbr d~ree yeaa:s ms? seem to more folks 5ke a good idea. I 
believe we have a ro~Img admissk~ns process, so submitting your app~ica:do~ as soon as you ca~ is helpfid. Be sate to hax, e some slrot~g rel)tvnces 1fore people ~q~o know 
you m~d your ac~dem~c cq~acities we~l. If ?’o~ ’re in ~he are~. scheduliag a v~si~ to fl~e ]~ school amd a~ meeting wifla one of our a~dmissk~ns R~lk,* catmot hut1. Finall?,, le~ me 
know ~ hen yotPve stfl~tni[led your application ;rod IqI pt~t m a good word tbr yot~ too. 
Best og ~uck, 
LJssa Broomc 
LJssa L. Broome 
Wachovia Professor of Banking Law 
Dh~ctor, Cct~tcr lk~r Banking and Finance 



UNC Schoo~ of Law 

CB#3380. Vxt~ Hecke-Wc~tac}~ HaI~ 

Ct~apel Hill, NC 2?599-3380 

919.962.’7066 

h~tp :/iww;~ .law.ut3c.edu/ce~a~te~sibar~ki~g 

From: i@ahoo.com] 
Sent: Sunday, 2:10 P2vI 
To: Broome, Lissa L 
Subject: Applying to U2",!C School of Law 

Dear Professor Broome: 

My name is 

applying to law school in a few yea~s; tl~at lime has finally a~rived. 

I completed my bachelors degree this past 

I had mentioned to you that I would be 

As I develop the application materials for admission to UNC Law, I wonld greatly appreciate any advice you could provide that would assist me in this process. 

Since~b; 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 1,2010 7:51 PM 

Kimbrough, Julie L <jlkJmbro@email.unc.edu:~ 

UNC Basketball tickets for Saturday 

Hi Julie - 

Would you and like our 2 tickets to the KY-UNC basketball game this weekend at 12:30 p.m.? I’m in Charlotte at ACC meetings (and then the ACC Football 

Championship) and 

How are you doing? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h_~: t p:!/www, l a w. u n c. e d u/c e__n_~_e_._r _sLb_a_._n_~! .n_~ 
~":’~i http:l/~vw.law.unc.edulimageslnewslmedialbankingfinance 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 2, 2010 12:06 AM 

Kimbrough, Julie L <jlkimbro@email.unc.edu> 

1~:;: UNC Basketball tickets for Saturday 

Hi Julie --. 

Fm glad you guys can use the tickets~ Should be a big game, 

I’ll be ir~ in the a.m. until about 9:40 and then back between 1 & 2:30, ff you don’t catch me then, I’ll stop by and leave them with you or under your door Friday 

L~ssa 

~ Kimbrough, ]ulie L 
Sent~ Wednesday, December 01, 20~0 1~:06 PN 

To~ Broome, Lissa L 
S~bject= RE: UNC Basketball ticke~ for Saturday 

Hi Lissa, 

I am glad 

We would love to have your basketball tickets for Saturday. Thank you! I can stop by your office any time Thursday or Friday. 

How is . I am staying very busy in the new job. has decided to send me to AALS in San Francisco to attend a workshop 
for law librarians, is planning to go wi~h me. We will be there for New Years, and we are really looking forward to the trip. 

Julie 

From: Broome, Lissa L 
Sent: Wednesday, December 01, 2010 7:51 PM 
To-" Kimbrough, Julie L 
Subject: UNC Basketball tickets for Saturday 

Hi Julie - 

How are you? 

Would you and like our 2 tickets to the KY-UNC basketball game this weekend at 12:30 p.m.? I’m in Charlotte at ACC meetings (and then the ACC Football 

Championship) and 

How are you doing? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

:: ~ :: http:,lwww, law, unc,edu, images/news, media/bankingfinance 
web 542,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 2, 2010 7:34 AM 

becky.lykse r~:thomsonreuters.com 

1),22: Teachers Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Thanks, Becky. 

Hope you had a good Thanksgiving. 

Lissa 

[iEsa I_ Broome 

Wachovia Prot:essor of Banking Law 

Director, Center t:or 8anMng and Finance 

UNC Schoo~ of taw 

CB#3380~ Van Hecke-Wettach 

Chapel }BH, NC 27599-3380 

919.962.7065 

~ http:ffwww ~m~’ u r>:: ed u/h~a 9es/n ews/med~a/ba n king~r~a nce 

web 542 JP9 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Thursday, December 02, 2010 7:28 AM 

To; Broome, Lissa L 
Subject; RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Hi Lissa 

The package is here {I’m sure it came yesterday, but I was out of office) 

Becky 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Tuesday, November 30, 2010 :L2::[8 PM 
To; Lyksett, Becky (Legal) 
Subject; RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Thanks, Becky. 

l.issa L Broome 

Wachovia Profes>:_~r of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3g80, Van Hecke-Wettach Nalf 

Chapel Hil], NC 27599-3380 

9:19.962.70B6 

http:/iwww.law.unc.eduicentersibanking 

i~i h [[p:.iwww.la w u nc. _.d u. ima geshlews, media;ha n kirtgfin a nce 
web 542.ipg 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent= Tuesday, November 30, 2010 :[:~5 PM 

To; Broome, Lissa L; bonnie.karlen@thomsonreuters.com; bonnie.karlen@thomsonreuters.com 
@gmail.com 

Subject: RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Lissa-- 

I will let you know when they arrive and get [t~em to Bonnie. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, November 30, 2010 :[2:14 PM 
To: Karlen, Bonnie (Legal); Karlen, Bonnie (Legal); Lyksett, Becky (Legal) 
Cc: 3erry Markham 
Subject: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Bonnie and Becky - I sent off via Fed Ex today the camera ready copy of the teacher’s manual and a disk. They should arrive tomorrow. I sent them to Becky with a 

cover letter to get it to the appropriate person. Please shoot me an email when the package arrives. 

Thanks to you both. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 



i.~.i http:llw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 2, 2010 7:35 AM 

Davis, Holly <Holly.Davi@ta~df.co.uk> 

ILL: Review request[ 

Thanks, 

Happy Holidays. 

Lissa 

Wachovia Prot:essor of Banking Law 

Director, Center ~:or 5anMn~ and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach Ha~ 

Chspel H~II, NC 27599-3380 

919,962,7065 

~N~ http:/iwww lm~’ unc edu/hnages/news/media/banking~rlanc~. 

web 542 JP9 

From-’ Davis, Holly [mailto:Holly.Davis@tandf.co.uk] 
Sent-’ Thursday, December 02, 2010 4:47 AM 
To,, Broome, Lissa L 
Subject-’ RE: Review request 

Dear Lissa, 

Many thanks t:or your review; it will be extremely useful in helping us assess the proposal. 

I have ordered Gerding, Bubbles, Low end ~=inanci~/Regulation for you, wMch wN be sent out to you 85 soon ~s it is publ~shed~ 

With best wishes, 

Hol~y 

E~= Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Seat= 30 November 2050 25:28 
To= Davis, Holly 
Sable�t= RE: Review request 
Holly- Here ~s my review of Aaron Dh~r’s proposal 

~ would be happy to receive my fee ~n books In order of preference: 

Gerd~ng, Bubbles, Law and F~nancial Regu]al:h:~]l (I see ~:h~s won’t be published for awh~kb but ~:hat ~s fine) 

European Prudent~a~ Banking Regkdat~on and Supervision 

Thank you for giv~n~ me the opportunity to review th~s proposal 

Ussa L 8roome 

Wacho~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

9119.962.7056 

ht[p:/iwww.law.unc~eduicentersibanking 

~ h[[[c:iiw~m~ law, uric eduiimages/newsimedia/bankklgfinance 

web 5424pg 

From-’ Davis, Holly [mailto:Holly.Davis@tandf.co.uk] 
Sent-’ Tuesday, November 09, 20:tO 4:32 AM 
To,, Broome, Lissa L 
SubjeCt-" Review request 

Dear Prof Broome, 

We have recently received a proposal for a book entitled Challenging Boardroom Homogeneity: Corporate Law, Governance and Diversity by Prof Aaron Dhir. I am 

currently sending this out for external review and wondered if you would consider writing a short report on it. In return for your time and trouble, I can offer you a 

cheque for    or    worth of Routledge books. 

If you are willing to write a review please address the key questions listed on the attached sheet, and I will email you with the proposal and a sample chapter. 

Ideally your review should be a couple of pages in length. If you do not wish to review this proposal could you please let me know? I would also be happy to 

receive any suggestions you may have for alternative reviewers. 

th If you are able to write a report please could you send it to me by 30 November 2010. If you are able to complete this report in two rather than three weeks, we 

can offer you a bonus of an extra worth of RouUedge books. I hope you will be able to help, and look forward to hearing from you. 

Many thanks and best wishes, 

Holly 



Holly Dav~s 

Senior Edit.oria| Assistant- Law 

Browse our 2010 Law Catalogues today! 

Taylor & Francis is Publisher of the Year 2009, as chosen by the UK Academic, Professional and Specialist Booksellers Group. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 2, 2010 7:37 AM 

becky.lykse r¢~:thomsonreuters.com 

Prig: Teacheis Manual for 4th Edition of Regulation of Bank Financial Service Activities 

We stayed at home. It was nice. I got caught up on several things [hat had languished during the book rush! 

Lissa t.. Broome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent; Thursday, December 02, 20:[0 7:36 AM 

To: Broome, Lissa L 
S~bjeCt-" RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

I did--thank you for asking--hope yours was great also. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat: Thursday, December 02, 20:[0 6:34-AM 
To: Lyksett, Becky (Legal) 
$..bject; RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 
Thanks, Becky. 

Hope you had a good ThanksgMng. 

Lissa 
Lb.ksi~ I_. groome 

Wachovia Prot:essor of Banking Law 

Director, Center t:or Banking and Finance 

LJNC School of Law 

CB#3380 Van Hecke-Wettach 

Chapel Hill. NC: z., 

919.962.706(-; 

iNi ilttp:l!www law un,:: edulh~ages/newslmedia/bankingfinance 
web 542 JP9 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent: Thursday, December 02, 20:[0 7:28 AP1 
To; Broome, Lissa L 
Subject: RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Hi Lissa 

The package is here (I’m sure it came yesterda% but I was out of officel 

Becky 

From." Broome, Lissa L [mailto:lbroome@email.unc.edu] 
~ent-" Tuesday, November 30, 20:[0 :[2::[8 PM 
To; Lyksett, Becky (Legal) 
~bject: RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Thanks, Becky. 
l.issa L. groorne 

Wi~chovia Profes~.~or of Banking 

Director, Cent~:_~r for Banking and Financ~:_~ 

UNC School of Law 

.B~,~80, Van Hecke-Wettach Half 

Chapel Hill, NC 27599~3380 

919.962.7066 

ht~p:/iwwwJaw.unc.eduicentersibankin~ 

web 542.ip2 

From: becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent; Tuesday, November 30, 20:[0 :[::[5 PM 



To: Broome, Lissa L; bonnie.karlen@thomsonreuters.com; bonnie.karlen@thomsonreuters.com 
C¢:            @gmail.com 
Subject: RE: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Lissa-- 

I will let you know when they arrive and l~et them to Bonnie. 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Tuesday, November 30, 20310 :~2:14 PM 
To: Karlen, Bonnie (Legal); Karlen, Bonnie (Legal); Lyksett, Becky (Legal) 
Cc: 3erry Markham 
S,,bject: Teacher’s Manual for 4th Edition of Regulation of Bank Financial Service Activities 

Bonnie and Becky - I sent off via Fed Ex today the camera ready copy of the teacher’s manual and a disk. They should arrive tomorrow. I sent them to Becky with a 

cover letter to get it to the appropriate person. Please shoot me an email when the package arrives. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

i~i htt p:,/www.law, u nc.ed u, ima gesln ews, medialba n kingfin a nce 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 2, 2010 9:19 AM 

Dawn I,ynn <dlynn@emaJl.unc.e&~; ttelms, Eric A <eahelms@email.unc.edu-~ 

I~’W: UNC- Chapel Hill TechnicaJ Request 

Problem listed below- seems to be resolved. About an hour after I sent to printer, the document printed! 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: UNC-CH PTR [mailto :arsys~reme&/05 isis.unc, edu] 
Sent: Thursday, December 02, 2010 8:22 AM 
To: Broome, Lissa L 
Subject: UNC-Chapel Hill Technical Request 

*** This is an automated message. **** 

A ticket has been created for you in the UNC-Chapel Hill problem 
tracking system Please keep this confirmation message so that you 
may reference the ticket number associated with your issue. 

If you need to provide additional information about your issue or 
have questions about your ticket, please contact the ITS Response 
(;enter at (919) 962-H}{LP 

Please note that during adverse weather, response times may vary. 

Ticket Itfformation 

Create Date: 12/2/2010 8:21 
Ticket #: 1922246 

Email Address: lbroorae@email.unc.edu 
Phone Number: (919) 962-7066 

Brief Description: 02. Hardware Support 
Problem Description: Client’s Problem Description: 
02. Hardware Suppolt 

Worklog: 
With what hardware are you having problems? (e.g., local printer, laptop, desktop) Printer 

Please describe the natme of the problem:Print to desk printer and nothing coraes out 

Is this a time-sensitive issue? 
Would like to address today. Will be out of office frora 9:40 - 1:00 

This request was created at: https:i/www.unc.edv.’ar-bin/websubiindex.pl?page raain&defl School%20of%20Law%20Tech%20Support 
Remote Host: 152.2.100.7 
Form Input: Broome, Lissa - (919) 962-7066 - lbroome@email.unc.edu 
*** Interaal use only: 
For escalation purposes, this request may be ret?rred to the following Remedy group: LAW-TECHSD~PORT 



Your bank or broker may transfer stock to UNC’s brokerage account with the account information 
noted below. It is very important that the bank or broker contact Tina Zimmerman at 
919.962.8189 or Tina Zimmerman@unc.edu for assistance. Often, shares are transferred into 
our account without a donor’s name, The phone call wili enable us to match your name with the 
correct stock gift. 

Brokerage: Wachovia 
Account Name: UNC-Chapel Hill 
Account Number: 
DTC Number: 
Contact Person: Ken Wiles 
Phone: 800.642.0847 

Note: 
Zf you plan to use a brokerage firm other than Wachovia, please call Tina Zimmerman 
at 919.962.8:~89 for more information before you transfer stock. 

Step ~: Please send the unendorsed certificate(s) by first-class mail (or deliver personally) 
along with a letter of transmittal which includes your name, address and where you want the gift 
designated. 

Send to: Tina Zimmerman 
Office of University Development 
208 West Franklin Street 
Chapel Hill, NC 27516 

Step 2: In a separate envelope, mail to the same address a copy of the transmittal Jotter along 
with a stock power executedin blank for each stock certificate you are donating. You should 
sign one stock power for each stock certificate and have your signature guaranteed by a bank 
officer. The bank officer should not date the signature guarantee. For most expedient handling, 
do not fill in the University of North Carolina at Chapel Hill’s name as transferee on either the 
stock certificate or the stock power and do not send the stock certificates to a transfer agent for 
transfer into UNC-CH’s name. We will sell the securities through our discount brokerage 
arrangement, 

If your certificate represents more shares than you wish to donate: 
You must provide your social security number and a letter detai~ing how many shares 
you wish to donate to UNC and how many shares should be re-issued in your name. It 
generally takes four to six weeks for you to receive your new certificate. 

If you prefer to have your certificate re-registered: 
The shares that you wish to donate to UNC shouid be registered to "The University of 
North Carolina at Chapel Hill." The tax identification number is 

For additional information contact Tina Zimmerman at 919.962.8:t89 or 
Tina_Zimmerman@unc.edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 2, 2010 1:52 PM 

Brafford, Carolyn E <carolyn braitbrd@unc.e&~ 

I~E: Instructions on how to process s~tock gilts 

Thanks, Carolyn. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: Brafford, Carolyn E 

Sent: Thursday, December 02, 2010 11:23 AM 

To: Broome, Lissa L 

Cc: Wright, T. Brandon 

SubJect: FW: Instructions on how to process stock gifts 

Hi Lissa, 

hope that this is what you are looking [’or. If not, please let me know and ! will return to the drawing board ........... 

Carolyn 

..... Original Message ..... 

From: scanner@unc edu [mailto:scanner@unc edu] 

Sent: ~I1nursday, December 02, 2010 11:23 AM 

To: Brafford, Carolyn E 

Subject: 

This E-mail was sent from "R10738" (Aficio MP 6500). 

Scan Date: 12.02.2010 11:22:44 (-0500) 
Queries to: scanner@~mc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, December 2, 2010 2:06 PM 

Weiss, Meredith <mlweiss@email.unc.edu> 

RE: information request 

Copy of Populations Served.xlsx 

Hope this helps. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

I~.., http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From: Weiss, Meredith [mailto:mlweiss@email.unc.edu] 
Sent: Thursday, December 02, 2010 10:24 AM 
To: lissa_broome@unc.edu; Flair, Victor B 
Subject: information request 

I need to identify the populations that the School of Law serves (this is an information request that I need to respond 

to). Will you please fill this out just taking into account the populations your center serves so I can come up with a 

comprehensive list for the School? need this by noon tomorrow. Sorry for the late notice. This just came through. 

Thanks, 

Meredith 

Meredith Weiss, PhD 

Associate Dean for Administration 

UNC School of Law 

Phone: 919-962-4706 

Fax: 919-962-1170 

Finance and Information Technology 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE!OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursdw, December 2, 2010 3:32 PM 

bonnie.kaflen@thomsonreuters.com 

Jmry Markham @gmail.com> 

RE: Teachets Manual 

g on hie --- Tha n ks to 

l.issa 

~.issa L Broome 

Wachovia Pro~essor of g~H~kH~g Law 

Director, Center ~or gank~t~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We[tach 

Chapel H~, NC 27599-3380 
919,962.,70gg 

http:i!www.law,unc.edu/centers/banking 

~.~.~ ht~p:,’/www law.ur;c ~du/h~af.]es/news,’m~dia/~;ankingD;anc~ 

web 542 JP9 

From: bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent; Thursday, December 02, 2010 3:3:t PM 
To-" Broome, Lissa L 
Subject-" Teacher’s lvlanual 
Hi Lissa, 
You Teacher’s Manual is here and has been put into production. 
Thanks much! 
Bonnie 

Bomxie Karlen 
Acquisitions Editor 
West Academic Publishing 
651-687-7560 
bolmie karlen@thomsonreuters corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 2, 2010 9:37 PM 

RSVP tbr Lunch 

I hope you are doing well. Thank you for the kind invitation to lunch on December 8. Unfortunately, I will not be able to make it. 

All the best to you and your family for the holiday season. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 3, 2010 11:54 AM 

Brown, Richard K. <RBrown@winston.com> 

ILE: Rescheduled Commercial Law m~d UCC Committee Meeting 

Rick --- Can’t do the I5ti~ at 10:00. Everything else works. 

Lissa h groome 

Wachovia Professor of BanMng Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel 1-I~, NC 27599.-3380 

~ 
h~p:iiw~ law.uric e,Juiin~ages/newsin~edia/bankir~gf~nance 

web 542.~p[j 

From: Brown, Richard K. [mailto:RBrown@winston.com] 
Sent: Friday, December 03, 2010 9:07 AM 
To: Broome, Lissa L; Brown, Caroline N; ’kmg@crlaw.com’; @mindspring.com’; ’bbaldwin@rbh.com’; ’mcain@sbaal.com’; ’grobinson@rbh.com’; ’Chamblee, Gary’; 
’Hunting, Stephen R.’; ’Armand Perry’; ’Mack, Richard’ 
Subject: Rescheduled Commercial Law and UCC Commit-tee Meeting 
Dear Committee members: 
We would like to reschedule the Commercial Law and UCC Committee meeting originally scheduled for November 6 which was postponed. Please let me know if any one or 
more of the following dates is acceptable for you: Friday, December 10 at 11AM, Monday, December 13 at 2PM or Wednesday, December 15 at 10AM or 3PM Please let 
me know which date(s) work for you and I will try to arrange the meeting at the most favorable time for the greatest number of committee members. It should be a fairly short 
meeting with the main topic being the adoption of the Article 9 Amendments. 

Thanks, 
Rick 

Richard K. Brown 

Part~er 

Winslcrl & Str~wrl LI.P 
214 North Tryorl Street 
Oi~ad,’)fl:e, NO 28202-1078 

D: ÷I (704) 350-7721 

F +! (704)350-.7800 

Bio I VCard I Email I www winston corn 

Strawn LLP 

The contents of this message nmy be privileged and confidentia]. Therefore, if this message has been received in error, please delete it without reading it. Your receipt 

of this message is not intended to waive any applicable privilege. Plea~ do not disseminate this message mthout the pennission of the author. 

Any tax advice contained in this enmfil was not intended to be used, a~d cannot be used, by you (or any other taxpayer) to avoid penalties under the Internal Revenue 

Code of 1986, as amended. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Friday, December 3, 2010 11:59 AM 

Mercer, Robert J Jr <rmercer@uncaa.unc.edu>; Susan B. Maloy 
<sbmaloy@uncaa.unc.edu> 

Meeting before Academic Meeting 

success rate APR graphs UNC 04-09.xlsx 

Hi Robert & Susan - Let’s set a time to meet next week to get ready for the academic meeting on the 14th. Thanks for 

the notebook. 

Here are some times that are good for me. 

Monday, Dec. 6 until 1:00 

Tuesday, Dec. 7 until noon 

Friday, Dec. 9 until 12:30 

Let me know if we have some common time. 

I’ve attached some of the charts/graphs my assistant helped me prepare. There are multiple tabs. I may use some of 

them at the FAC meeting this coming Tuesday. Maybe I can ask Dick then if he thinks they would be helpful to share 

with the coaches. 

Good meeting this morning. Susan did an especially good job! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

~ http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 
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B E I F G 
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3 

4 

A 

MENS 

06-07 i 07-08 08-09 

Baseball i MY APR 985    985 987 

i% ranked w/in sport 90-100i 90-100 90-100 
iFBS i 

5 
i 

942 i 952 960 

6 i Div. 1 938    946 954 

7 

8 06-07 i 07-08 08-09 

9 Basketball i MY APR 995 989 995 

10 i% ranked w/in sport 90-100i 90-100 90-100 
iFBS i 

11 
i 

925 i 934 942 

12 i Div. 1 928    933 940 

13 

14 06-07 i 07-08 08-09 

15 Cross Country i MYAPR 946    956 965 

16 i% ranked w/in sport 20-30 i 30-40 30-40 

17 iFBS 964    969 973 

18 i Div. 1 963    964 967 

19 

20 06-07 i 07-08 08-09 

21 Football i MY APR 947 947 957 

22 i% ranked w/in sport 60-70 i 60-70 60-70 

23 i FBS 936    941 947 

24 i Div. 1 934    939 944 
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26 06-07 i 07-08 08-09 

27 Fencing i MY APR 986    989 979 

28 i% ranked w/in sport 60-70 i 60-70 50-60 
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30 i Div. 1 977    974 967 
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32 06-07 i 07-08 08-09 

33 Golf i MY APR 958    971 983 
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35 iFBS 965 968 973 

36 i Div. 1 962 963 969 
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39 Gymnastics iMYAPR 

40 ranked w/in sport 

41 iFBS 972 978 978 

42 i Div. 1 973 978 979 

43 

c I o 

04-05i 05-06 
988    988 

90-100 90-100 

936 

931    934 

04-05i 05-06 
988    993 

90-100 90-100 

927 

931    922 

04-05i 05-06 
963    947 

40-50 20-30 

961 

959    962 

04-05i 05-06 
943    948 

60-70i 70-80 

931 

929    934 

04-05i 05-06 

1000i 1000 

80-90i 80-90 

974 

974    969 

04-05i 05-06 

917    950 

"10-20i 30-40 

962 

961    967 

04-05i 05-06 

970 

973 969 



44 

45 

46 

47 

48 

49 

5O 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 
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04-05 

D 

05-06 

976 
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06-07 

F 

07-08 

976 

G 

08-09 

Ice Hockey i MY APR 

i% ranked w/in sport 

iFBS 975            976 

i Div. 1 971 970    973 975 

04-05 i 05-06 06-07 i 07-08 08-09 

Lacrosse i MY APR 982 988 991 1000 993 

ii%rankedw/in sport 60-70 60-70 70-80 i90-100 80-90 

i FBS 974 977 982 984 

i Div. 1 969 967 970 972 971 

04-05 05-06 06-07 07-08 08-09 

iMYAPR Skiing 

i% ranked w/in sport 
iFBS 953 955 956 964 

i Div. 1 961    966 967 969 974 

04-05 i 05-06 06-07 i 07-08 08-09 

Soccer i MY APR 978 977 973 974 961 

ii% ranked w/in sport 70-80 80-90 70-80 
i 70-80 

40-50 

i FBS 947 949 956 960 

i Div. 1 953 952 954 958 962 

04-05i 05-06 06-07 i 07-08 08-09 

Swimming i MY APR 977 988 990 990 1000 

i% ranked w/in sport 50-60 70-80 80-90 i 80-90 90-100 

iFBS 965 964 966 969 

i Div. 1 966 967 967 967 970 

04-05i 05-06 06-07 i 07-08 08-09 

Tennis i MY APR 987 992 994 988 987 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 70-80 

iFBS 960 963 966 969 

i Div. 1 960 959 961 964 966 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Indoor i MY APR 944 944 946 960 971 

i% ranked w/in sport 40-50 40-50 40-50 i 50-60 60-70 

i FBS 948 949 954 958 

i Div. 1 950 950 951 953 957 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Outdoor i MYAPR 944 944 946 960 971 

i% ranked w/in sport 30-40 30-40 40-50 i 50-60 60-70 

i FBS 948 949 954 959 



90 

91 

92 

93 

94 

95 

96 

97 

98 

99 

100 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 

118 

119 

120 

121 

122 

123 

124 

125 

126 

127 

128 

129 

130 

131 

132 

133 

134 

A 

950    951 
B 

i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

G 
959 951 954 

06-07 07-08 

962 969 

965 971 

06-07 07-08 

973 972 

957 971 

SO-60i 70-80 

945 952 

941 948 

06-07 i 07-08 

975 970 

60-70i 50-60 

960 963 

960 962 

06-07 07-08 

958 961 

941 945 

06-07 i 07-08 

985 983 

60-70i 60-70 

971 974 

970 971 

06-07 i 07-08 

1000 1000 

90-100i90-100 

981 977 

974 979 

04-05 05-06 08-09 

Volleyball 

963 959 

964 962 959 

04-05 05-06 08-09 

Water Polo 

969 969 

974 972 973 

04-05 i 05-06 06-07 i 07-08 08-09 

Wrestling 939 935 949 967 958 

50-60 40-50 50-60 

944 957 

935 937 954 

WOMENS 

04-05 i 05-06                  08-09 

Basketball 982    989 979 

70-80 i90-100 60-70 

958 967 

958    960 966 

04-05i 05-06                  08-09 

Bowling 

947 969 

932    942 952 

04-05i 05-06 08-09 

Cross Country 984    990 991 

50-60i 70-80 70-80 

971 977 
971    970 974 

04-05i 05-06 08-09 

Fencing 1000 1000 

i 80-90 90-100 

967 975 

975    971 978 



A     I       B         C    D    EIF    G 

135 



136 

137 

138 

139 

140 

141 

142 

143 

144 

145 

146 

147 

148 

149 

150 

151 

152 

153 

154 

155 

156 

157 

158 

159 

160 

161 

162 

163 

164 

165 

166 

167 

168 

169 

170 

171 

172 

173 

174 

175 

176 

177 

178 

179 

180 

181 

!° I 
i 05-06 i 07-08 

Field Hockey i MY APR 988 991 

ii% ranked w/in sport 60-70 
i 60-70 

iFBS 981 984 

i Div. 1 983    983 985 

04-05 i 05-06 06-07 i 07-08 08-09 
Golf i MYAPR 1000 i 1000 1000 1000 1000 

i% ranked w/in sport 80-90 80-90 90-100i90-100 90-100 

iFBS 980 980    982 982 

i Div. 1 971 973 974    976 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Gym nastics i MY APR 988 992 994    994 1000 

ii% ranked w/in sport 40-50 60-70 70-80 i 70-80 90-100 

iFBS 982 983 984 985 

i Div. 1 981 980 981 983 985 

04-05 05-06 06-07 07-08 08-09 

iMYAPR Ice Hockey 

i% ranked w/in sport 
iFBS 
, 984 984 985 985 

i Div. 1 977 977 978 980 982 

04-05i 05-06 06-07i 07-08 08-09 

Lacrosse i MY APR 995 997 998 998 998 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 80-90 

iFBS 990 988 992 993 

i Div. 1 982 983 984 985 986 

04-05i 05-06 06-07 i 07-08 08-09 

Rowing i MY APR 1000 989 991 986 979 

i% ranked w/in sport 80-90 50-60 50-60 i 40-50 20-30 

iFBS 978 980 980 982 

i Div. 1 981 984 985 984 985 

04-05 05-06 06-07 i 07-08 08-09 

Skiing         iMYAPR 

i% ranked w/in sport 

iFBS 938 963 967 971 

i Div. 1 960 959 973 975 978 

04-05i 05-06 06-07i 07-08 08-09 

Soccer i MY APR 993 965 974 974 972 

i% ranked w/in sport 70-80 30-40 40-50 i 40-50 30-40 

iFBS 972 972 974 977 

C 

04-05 

991 

50-60 

E 

06-07 

991 

70-80 

982 

983 

G 

08-09 

992 

60-70 

987 

987 



182 

183 

184 

185 

186 

187 

188 

189 

190 

191 

192 

193 

194 

195 

196 

197 

198 

199 

2OO 

201 

2O2 

2O3 

2O4 

2O5 

2O6 

2O7 

2O8 

2O9 

210 

211 

212 

213 

214 

215 

216 

217 

218 

219 

22O 

221 

222 

223 

224 

A 

971    971 

B 

i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 

i Div. 1 

972    973 

G 

976 

04-05 i 05-06 06-07 i 07-08 08-09 

Softball 964 977 979 972 983 

40-50 60-70 60-70i 50-60 60-70 

968 969    971 974 

966    965 965    968 972 

04-05 i 05-06 06-07 i 07-08 08-09 

Swimming 995 997 998    998 1000 

70-80 80-90 90-100i90-100 90-100 

980 979    980 981 

978    978 978    979 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Tennis 984    979 984    992 977 

70-80 50-60 60-70i 70-80 40-50 

973 973    976 978 

968    970 971    974 978 

04-05 i 05-06 06-07 i 07-08 08-09 

Track, Indoor 965 974 972    978 982 

40-50 50-60 50-60i 60-70 70-80 

962 963    965 968 

964    964 963    965 967 

04-05i 05-06 06-07i 07-08 08-09 

Track, Outdoor i MYAPR 966 975 973    979 983 

i% ranked w/in sport 40-50 50-60 50-60 i 60-70 70-80 

iFBS 963 964    966 969 

i Div. 1 965 965 964    966 969 

04-05i 05-06 06-07 i 07-08 08-09 

Volleyball i MY APR 989 993 995    995 1000 

i% ranked w/in sport 70-80 80-90 90-100i 80-90 90-100 

iFBS 970 972    975 977 

i Div. 1 968 969 970    972 976 

04-05 05-06 06-07 i 07-08 08-09 

Water Polo    i MY APR 

i% ranked w/in sport 

i FBS 972 975    974 974 

i Div. 1 973 973 967    970 973 



65 

66 

67 

69 

7O 

71 

72 

73 

74 

75 

78~ 

lOO0 

995 

990 

985 

980 

975 

970 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

~ Fencing MY APR 

~.-.-".-~ Fencing FBS 

:::::::::::::: Fencing Div. 1 

50-90% rank w/in 
sport all years 

8O 

990 

980 

970 

960 

950 

940 

930 

920 

910 

900 

890 

880 

UNC Mens 

~ Golf MYAPR 

~.-.-"~ Golf FBS 

i::i::i::i Golf Div. 1 

04-05 05-06 06-07 07-08 08-09 

94 

10-70% rank w/in 

sport all years 



A D G 

95 

96 

97 

98 

99 

lOOi 

101! 

102~ 

~o~i 

~o~i 
I05~ 

107i 

108! 
109~ 

110~ 

.+~h.h.h.~:."~ i .............................................................. i ., 

974 + 

~ .~ 
iiiii 

iiiiiiiiiiiiii~ 

~ Gymnastics MY APR 

970 ............. ~ ///i Gymnastics Div. 1 

966 ~" n/a% rank w/in sport all 

04-05 05-06 06-07 07 -08 08-09 

112 
UNC Mens N N Nil 

I. "I"ll ~si    i .............................................................................................. ~II ............................................................ ::::::::::::::::::::::::::::: .......... 974 - 
]]6 ....................................................................................... == ............................................................. iiiiiiiii .......... 

117 .... 

968 - "~../a% rank w/~n s~ort all 

~74! 9~ 
2 

04-05         05-06         06-07         07-08         08-09 
126~ 

i000 

995 

990 

985 

980 

975 

970 

965 

960 

955 

I Lacrosse MY APR 

....................................................... ~ .................... I~I ............ ::~\~ ........... ii Lacrosse FBS 

"::",,,.= ............. 
ilIIIIIIII~ ................... 

~] i .................... 
~IIilIIIIi~\\~ ...................... ............. IIIIIIIIII ..................... IIIIIIIII .................... 

60-90% rank w/in 
sport all years 



141! 04-05 05-06 06-07 07-08 08-09 

144 ............................................................... 

1451i 975 

146 ..................................................................................................................................................................... 
1471i 970 

149i ............................... 

1511i ................ i ................ i ...... ~ ...... ~ ....... ~[~ ~ Skiing FBS 
== 955 

152ii 

.......................................... 
lSS~ ............................... i ............ @II~ ........... ~ ............. @II~ ............ ~ n/a~ rank w/~n sport 
156ii 940 ............... ~ ~Z~--~ ..... --" ~-’-’-’-’-’-~ ~". .... ~"~! ~’~’~! all years 

157i 04-05 05-06 06-07 07-08 08-09 

16o~ ................................................................. 

164i! 965 
16si 960 L,,,,"i~ ................ 
, ,--,~ ~ i~ : ~:. : ~~ 

~ , ~i 
~-’.~.-, So c ce r F BS 

:. 955 ~ ...... :: 

95o 
~ I’....i~......i .. 

,~,i ~ ~’i"~":::....,.~,.,.,.,.,.,i .,. 172i 950 

~ 04-05 05-06 06-07 07-08 08-09 

176ii 

177ii 1000 

178ii 179ii 
990 

180i 

181i 
980 

182i 

183i 

970 

184i 
~    960 

186~ 
~    950 

UNC Mens 

50-100 



2o8i 
209i 975 

210i 970 
211ii 
~ 965 

213i 96O 

214i 955 

215i 950 
216i 
~ 945 

218i 940 

219i 935 

220i 93O 
221i 

222i 

224i 

225i 975 

226i 97O 

227ii 

~ 965 

229i 96O 

230i 955 

231i 95O 
232i 

~ 945 

234i 94O 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

Track, Indoor MY APR 

~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-70% rank w/in sport all 

years 

UNC Mens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



235i 
236i 

237i 

238i 

A 

935 

930 

D E F G 

04-05 05-06 06-07 07-08 08-09 

. I , I 
30-70% rank w/in sport all 
years 

J 

970 

965 

96O 

955 

95O 
945 

94O 

935 

UNC Mens 

Wrestling MY APR 

Wrestling FBS 

Wrestling Div. 1 



282i 925 
283i 920 
284i 915 
285i 

286i 

D E F G 

04-05 05 -06 06-07 07-08 08-09 

40-80% rank w/in sport 

all years 

J 

288i ................................................................ 
UNC Womens 289i 990 

290i 985 

291i 980 ’/"~ 

292i ~.~..:"~ 
~ 975 

~ 970 ~ Basketball MYAPR 

~ 
965 .............. 

~ 
~.-.-"~ Basketball FBS 

296i 960 :::::::::::::: Basketball Div. 1 

297i 955 ’ ’’:""~ 

298i 95O 

299i 945 ........... 
~ 5O-lOO% rank w/in 

= ,:.---"~ sport all years 

301~ 04-05 05-06 06-07 07-08 08-09 
302i 

304i 

305i 970 

306i 

307i 960 

308i 

309i 95O 

310i 

311i 94O 

312i 

~ 930 

314ii 
~ 920 

316i 910 
317i 

318i 

320ii 

UNC Womens 

Bowling MY APR 

Bowling FBS 

Bowling Div. 1 

995 

990 

985 

980 

975 

04-05 05-06 06-07 07-08 08-09 

n/a% rank w/in sport all 

~ea rs 

UNC Womens 

Cross Country MY APR 

Cross Country FBS 

Cross Countr ’ Div. 1 



~ A 

329[ 
~ 965 

331[ 960 

332i 955 
333i 

334i 
04-05 05-06 

D 

06-07 07-08 

G 

08-09 

. I , I 

50-80% rank w/in sport all 

years 

J 

368i 

369i 1000 

370i 995 

371i 99O 
372i 

373i 
985 

374i 98O 

375i 975 

UNC Womens 

352i 

353i 992 UNCWomens 

354i 99O 
355[ 

~ 
988 

357i 986 
= ~ Field Hockey MY APR 

358i 984 

359i ~.-.-"~ Field Hockey FBS 
360~~ 982 

. =~===~===~===~== Field Hockey Div. 1 

~ 
980 

362i 978 

363i 976 50-80% rankw/in sport all 

364i .~,.’~~I yea rs 

~ 
974 

: 04-05 05-06 06-07 07-08 08-09 
366i 

04-05 05-06 06-07 07-08 08-09 

80-100% rank w/in 
sport all years 

Fencing MY APR 

Fencing FBS 

Fencing Div. 1 

UNC Womens 
336i 

337i 1000 

338i 995 

339i 99O 
340i 

341i 
985 

--! 980 
342i 

343i 975 

344i 97O 

345i 965 

346i 96O 

347i 955 

348i 95O 
349i 

350i 



376i 

377i 

378i 

379i 

380i 

381i 

382i 

A 

970 

965 

960 

955 

I, B ,,~!~ ~ ............... I .......... D .......... I ................ _E. /~ ...... G 

04-05 05-06 06-07 07 -08 08-09 

==i==i==i== Golf Div. 1 

80-100% rank w/in 
sport all years 

384ii 

385ii 

386ii 

387ii 

388i! 

389ii 

390ii 

391~i 

393ii 

394i 

396ii 

397ii 

398ii 

399ii 

400ii 

401ii 

402ii 

403ii 

404i! 

405ii 

4o6~ 
04-05 05-06 06-07 07-08 08-09 

986 ,- "/ UNC Womens 

982 "" ................................................................ I ............................. i     i ............................... .............................. i     ~ .......... 

....................................... ~ Ice Hockey MYAPR 

974 
iiiiiiiiiiiiiiii~iI iiii~iI ii~I ii~l      iiii~il n/a% rank w/in sport all 

408~ 

409ii 

410i 

412_i! 

413ii 

414ii 

415i 

417ii 

418ii 

419ii 
420~i 



__~ A I B I c I D_L" E L,_F I G I H I I I J 
422i ............ ~ 

424i 

425i 1000 

426i 

427i 995 

428i 

429i 99O 

430i 

431i 985 

432i 
--! 980 
433i 

434i 

435i 975 

436i 97O 
437i 

438i 
04-05 05-06 06-07 07-08 08-09 

UNC Womens 

@ Lacrosse MY APR 

..’.-".-.-".-~ Lacrosse FBS 

============== Lacrosse Div. 1 

70-90% rank w/in 
sport all years 

440i 

441i 1000 
442i 

443[[ 995 

444[ ¯ [ 990 
445i 

446i 985 

447[ ¯ :: 980 
448ii 
449[ 975 

450i 

45~i 970 
452~ 
--i 965 
453ii 
454[ 

04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

Rowing MY APR 

Rowing FBS 

Rowing Div. 1 

UNC Womens 



469i 04-05 05-06 06-07 07-08 08-09 

470i 

472ii ............................................................... 

475i ...... ;..."~ ..................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

478ii= 975 /"~ 
~ Soccer MYAPR 

~ 965 

482~i 960 

483ii 955 ~’*" 50-80% rankw/in 

.~.../"~ sport all years 

485ii 04-05 05-06 06-07 07-08 08-09 
486~ 

488~ 

489~ 98S 

490ii 

~ 980 

492i 975 
493ii 

494i 97O 

495ii 

~ 965 

497i 96O 
498i 

499i 955 

500i 950 
501ii 

502i 

504i 

505i :1000 
506i 

~ 995 

508i 990 
509i 
510i 985 

511ii 
~    980 

513i 975 

04-05 05-06 06-07 07-08 08-09 

UNC Womens 

Softball MY APR 

Softball FBS 

Softball Div. :1 

40-70% rank w/in 

sport all years 

UNC Womens 

Swimming MY APR 

Swimming FBS 

Swimming Div. 1 



I A I B I c I D I E I F I G I " I ~ I J 
S14i 
515i 970 

70-100% rank w/in sport 
516i all years 

5171i 
965 

~ 04-05 05 -06 06-07 07-08 08-09 
s18i 

520ii ................................................................ 

............................................................................................................................................................................................................................................... UNC Womens 
521~ 995 

522~i ............................................................... 
~ 990 

524~ 985 

525~ 980 
526i 

~ Tennis MYAPR 

~ 
975 ~ Ten nis FBS 

528ii 970 ::i::i::i::i Tennis Div. 1 

529i 
~ 965 

531ii 960 50-80% rank w/in 

532ii 955 
sport all years 

533ii 04-05 05-06 06-07 07-08 08-09 
534~i 

S36~ 

537i 985 

538ii 

~ 980 

540i 975 
541i 

542i 97O 

543i 

~ 965 

545i 960 
546i 

547i 955 

548i 950 
549ii 

ssoi 

552i 

553i 985 

554i 

~ 980 

556i 975 
557i 

558i 970 

559ii 
~ 965 

04-05 05-06 06-07 07-08 08-09 

i 

UNC Womens 

Track, Indoor MY APR 

~.-".-.-".-~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-80% rank w/in 

sport all years 

i 

UNC Womens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



S61i 

562i 

563i 

564i 

A 

960 

955 

950 

D H 

40-80% rank w/in 

sport all years 

J 

565i 04-05 05-06 06-07 07-08 08-09 
566i 



568i 
........ ~ ............................................................................................................................................................................................................. UNC Womens 569i 1000 

570i 995 ................................................................ 

571i 990 

572i 985 

573i 98O 
574i 

~ Volleyball MY APR 

575i 
975 

g-~ Volleyball FBS 

576i 
970 

~=~=~=~= Volleyball Div. 1 

577i 
965 

578i 960 

579i 955 
70-100% rank w/in 

580i 950 sport all years 

581i 04-05 05-06 06-07 07-08 08-09 

s82i 

584i                                                        : ,. Womeos 

i ’~"’~ .":~" ::::::::::::::::: :::::::::::::: .... ::~ .... ::::::: ~ Water Polo MY APR 

:: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: i    ~.~: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: 592 ......................................... ~:::::::::::::::: ..................................... :::::::::::::::::: ..................................... ~ .:~:::::::::: ...................................... :::::::::::::::: ..................................... :::::::::::::::: ................. :::::::::::::: Water Polo DM 1 

596== 962 * .......................................................................... .~" .............................................................................. .," .............................................................................. ~ .............................................................................. .’," .............................................................................. .," .... years 

597ii 04-05 05-06 06-07 07-08 08-09 

S98i ~ ~ ~ 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

33 

34 

35 

36 

37 

38 

39 

4O 

41 

42 

43 

44 

45 

46 

47 

A B 

04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 930 

Div. 1 931 

Basketball 04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 916 

Div. 1 931 

Cross Country 04-05 

MYAPR 963 

% ranked w/in sport 40-50 

FBS 956 

Div. 1 959 

Football 04-05 

MY APR 943 

% ranked w/in sport 60-70 

FBS 930 

Div. 1 929 

Fencing 04-05 

MY APR 1000 

% ranked w/in sport 80-90 

FBS 964 

Div. 1 974 

Golf 04-05 

MYAPR 917 

% ranked w/in sport "10-20 

FBS 964 

Div. 1 961 

Lacrosse 04-05 

MYAPR 982 

% ranked w/in sport 60-70 

FBS 973 

Div. 1 969 

Soccer 04-05 

MYAPR 978 

% ranked w/in sport 70-80 

FBS 946 

c I o 
05-06 06-07 

988 985 

90-100i 90-100 
936    942 

934    938 

05-06i 06-07 
993    995 

90-100i 90-100 
927    925 

922 928 

05-06i 06-07 
947    946 

20-30i 20-30 
961    964 

962    963 

05-06i 06-07 
948    947 

70-80i 60-70 
931    936 

934    934 

05-06i 06-07 

1000 986 

80-90i 60-70 

974    974 

969    977 

05-06i 06-07 

950    958 

30-40i 30-40 

962    965 

967    962 

05-06i 06-07 

988    991 

60-70i 70-80 

974    977 

967    970 

05-06i 06-07 

977    973 

80-90i 70-80 

947    949 

E 

07-08 

985 

90-100 

952 

946 

07-08 

989 

90-100 

934 

933 

07-08 

956 

30-40 

969 

964 

07-08 

947 

60-70 

941 

939 

07-08 

989 

60-70 

975 

974 

07-08 

971 

50-60 

968 

963 

07-08 

1000 

90-100 

982 

972 

07-08 

974 

70-80 

956 

F 

i 08-09 

987 

90-100 

96O 

954 

i 08-09 

995 

90-100 

942 

94O 

i 08-09 

965 

i 30-40 

973 

967 

i 08-09 

957 

i 60-70 

947 

944 

i 08-09 

979 

i 50-60 

975 

967 

i 08-09 

983 

i 60-70 

973 

969 

i 08-09 

993 

i80-90 
984 

971 

i 08-09 

961 

i40-50 
96O 



A 

48 Div. 1 

49 

50 Swimming 

51 MY APR 

52 % ranked w/in sport 

53 FBS 

54 Div. 1 

55 

56 Tennis 

57 MY APR 

58 % ranked w/in sport 

59 FBS 

60 Div. 1 

61 

62 Track, Indoor 

63 MY APR 

64 % ranked w/in sport 

65 FBS 

66 Div. 1 

67 

68 Track, Outdoor 

69 MY APR 

70 % ranked w/in sport 

71 FBS 

72 Div. 1 

73 

74 Wrestling 

75 MY APR 

76 % ranked w/in sport 

77 FBS 

78 Div. 1 

79 

8O 

81 

82 Basketball 

83 MY APR 

84 % ranked w/in sport 

85 FBS 

86 Div. 1 

87 

88 Cross Country 

89 MY APR 

90 % ranked w/in sport 

91 FBS 

92 Div. 1 

93 

B    c I 
953 952 

04-05 05-06i 
977 988 

50-60 70-80i 
966 965 

966 967 

04-05 05-06i 
987 992 

70-80 80-90i 
961 960 

960 959 

04-05 05-06i 
944 944 

40-50 40-50i 
946 948 

950 950 

04-05 05-06i 
944 944 

30-40 30-40i 

946 948 

950 951 

04-05 05-06i 

939 935 

50-60 40-50i 

940 944 

935 937 

04-05 

982 

70-80 

956 

958 

04-05 

984 

50-60 

972 

971 

05-06 

989 

90-100 i 

958 

96O 

05-06 

990 

70-80 
971 

970 

D 

954 

06-07 

990 

80-90 

964 

967 

06-07 

994 

80-90 

963 

961 

06-07 

946 

40-50 

949 

951 

06-07 

946 

40-50 

949 

951 

06-07 

949 

50-60 

945 

941 

06-07 

975 

60-70 

960 

960 

06-07 

985 

60-70 

971 

970 

958    962 

07-08 

990 

80-90 

966 

967 

07-08 

988 

80-90 

966 

964 

07-08 

960 

50-60 

954 

953 

07-08 

96O 

50-60 

954 

954 

07-08 

967 

70-80 

952 

948 

07-08 

97O 

50-60 

963 

962 

07-08 

983 

60-70 

974 

971 

i08-09 
1000 

i90-100 
969 

970 

i 08-09 

987 

i 70-80 

969 

966 

i 08-09 

971 

i 60-70 

958 

957 

i 08-09 

971 

i 60-70 

959 

959 

i 08-09 

958 

i 50-60 

957 

954 

i 08-09 

979 

i 60-70 

967 

966 

i 08-09 

991 

i 70-80 

977 

974 



A 

94 Fencing 

95 MY APR 

96 % ranked w/in sport 

97 FBS 

98 Div. 1 

99 

B 

04-05 

975 

C 

05-06 

1000 

80-90 

967 

971 

D 

06-07 

1000 

i 90-100 

981 

974 

E 

07-08 

1000 

90-100 

977 

979 

I F 

i 08-09 

1000 

90-100 

975 

978 



A 

100 Field Hockey 

101 MY APR 

102 % ranked w/in sport 

103 FBS 

104 Div. 1 

105 

106 Golf 

107 MY APR 

108 % ranked w/in sport 

109 FBS 

110 Div. 1 

111 

112 Gymnastics 

113 MY APR 

114 % ranked w/in sport 

115 FBS 

116 Div. 1 

117 

118 

119 

120 

121 

122 

123 

124 Rowing 

125 MY APR 

126 % ranked w/in sport 

127 FBS 

128 Div. 1 

129 

130 Soccer 

131 MY APR 

132 % ranked w/in sport 

133 FBS 

134 Div. 1 

135 

136 Softball 

137 MY APR 

138 % ranked w/in sport 

139 FBS 

140 Div. 1 

141 

142 Swimming 

143 MY APR 

144 % ranked w/in sport 

145 FBS 

B 

04-05 

991 

50-60 

979 

983 

04-05 

1000 

80-90 

980 

971 

04-05 

988 

40-50 

98O 

981 

04-05 

1000 

80-90 

975 

981 

04-05 

993 

70-80 

97O 

971 

04-05 

964 

40-50 

968 

966 

04-05 

995 

70-80 

978 

05-06 06-07 

988 991 

60-70i 70-80 
981    982 

983    983 

05-06i 06-07 
1000 1000 

80-90 i 90-100 

980    980 

973    974 

05-06i 06-07 
992    994 

60-70i 70-80 
982    983 

980    981 

05-06i 06-07 

989    991 

50-60i 50-60 

978    980 

984    985 

05-06i 06-07 

965    974 

30-40i 40-50 

972    972 

971    972 

05-06i 06-07 

977    979 

60-70i 60-70 

968    969 

965    965 

05-06i 06-07 

997    998 

80-90 i 90-100 

980    979 

E 

07-08 

991 

60-70 

984 

985 

07-08 

1000 

90-100 

982 

976 

07-08 

994 

70-80 

984 

983 

07-08 

986 

40-50 

98O 

984 

07-08 

974 

40-50 

974 

973 

07-08 

972 

50-60 

971 

968 

07-08 

998 

90-100 

98O 

F 

i 08-09 

992 

i60-70 
987 

987 

i08-09 
i000 

90-100 
982 
981 

i08-09 
1000 

i90-100 
985 

985 

i 08-09 

979 

i 20-30 

982 

985 

i 08-09 

972 

i 30-40 

977 

976 

i 08-09 

983 

i 60-70 

974 

972 

i08-09 
i000 

90-100 
981 



A 

146 Div. 1 

147 

148 Tennis 

149 MY APR 

150 % ranked w/in sport 

151 FBS 

152 Div. 1 

153 

154 Track, Indoor 

155 MY APR 

156 % ranked w/in sport 

157 FBS 

158 Div. 1 

159 

160 Track, Outdoor 

161 MY APR 

162 % ranked w/in sport 

163 FBS 

164 Div. 1 

165 

166 Volleyball 

167 MY APR 

168 % ranked w/in sport 

169 FBS 

170 Div. 1 

B 

978 

04-05 

984 

70-80 

972 

968 

04-05 

965 

40-50 

962 

964 

04-05 

966 

40-50 

963 

965 

04-05 

989 

70-80 

968 

968 

978    978    979    981 

05-06 

979 

50-60 

973 

970 

05-06 

974 

50-60 

962 

964 

05-06 

975 

50-60 

963 

965 

05-06 

993 

80-90 

970 

969 

i 06-07 07-08 

984 992 

i 60-70 70-80 

973 976 

971 974 

i 06-07 07-08 

972 978 

i 50-60 60-70 

963 965 

963 965 

i 06-07 07-08 

973 979 

i 50-60 60-70 

964 966 

964 966 

i 06-07 07-08 

995 995 

i90-100 80-90 

972 975 

970 972 

i 08-09 

977 

i 40-50 

978 

978 

i 08-09 

982 

i 70-80 

968 

967 

i 08-09 

983 

i 70-80 

969 

969 

i08-09 
1000 

i90-100 
977 

976 



50 1000 UNC Men’s 

’;7 980 ................................................................... 

54 ......... 

940 

..... " ~:::::::::::::::::: :::::::::::::::::: :::::::::::::::::: ::::::::::::::::i :::::::::::::::::: ~ Div 1 
57 

"~ 880 

~ 04-05 05-06 06-07 07-08 08-09 all years 

64 

65 

66 

67 

68 

69 

7o 

71 

72 

73 

74 

75 

76 

77 

78 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

50-90% rank w/in 
sport all years 

80 

1000 

980 

960 

940 

920 

9O0 

880 

860 

UNC Men’s Golf 

10-70% rank w/in 
sport all years 

04-05 05-06 06-07 07-08 08-09 

94 



m 



141i 04-05 05-06 06-07 07-08 08-09 sport all years 

~44 

~45 

146 

~47 

~48 

~49 

~50 





208~ ................................................................. 
~ 1000 ............... = ............................................................................................................................................................................................................................. UNC Men’s 

~ 990 ............ ’ .................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Indoor 

............ " 

~ 04-05 05-06 06-07 07-08 08-09 all years 

224~ ~ ............................................................... 

225~ I000 --/’~ ......................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC Men’s 

226~ 990 ...... ’~ ........................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Outdoor 

227~ 
980 ...... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................ " ................................................................ 

228~ 

229~ 97O -, 

230~ 960 ............. ~: :~ ~ :~::~, ~ 
~ MY APR 

/" .......................................... :Z~ ................................................................. :~ ................................................... ::::::~~ ~ ..................... ~ .... ~::::~ ...................... ~ ..................... 
231~ 950 ~ FBS 

232~ 940 ::~::~::~:: Div. 1 

233~ 
9BO 

234~ 

235~ 92O 

236~ 910 ~<, .............................. ~-, ............................. ~, ......................................................................................... ~,-" 30-70% rank w/in sport 

04-05 05-06 06-07 07-08 08-09 all years 
237~ 

238~ .............................................................................................................................................................................. ~ .................................. ~ .................................. ~ .................................. ~ .................................. ~ .......................... 

240 

241 

242 

243 

244 

245 

246 

247 

248 

249 

250 

251 

252 

253 

254 



256 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

267 

268 

269 

270 

272~ 

273~ 

274~ 

275~ 

276~ 

277~ 

278~ 

279~ 

280~ 

281~ 

282~ 

283~ 

284~ 

285~ 

286~ 

288i 

289i 

290i 

291i 

292i 

293i 

294i 

A D 

i000 .................. " 

990 ....... "’’ 

G H I 

UNC Men’s 

Wrestling 

980 " ’’/’" 

970 

960 ................................................................................................................................................................................................................................................................................................................. ~,~,~ ..................... ~ MY APR 

950 

940 
~    04-05 ~\~ 

05-06 
~ 

06-07 07-08 08-09 

900 40-80% rank w/~n s~ort 
all years 

1000 

980 

960 

940 

920 
50-100% rank w/in 

295ii 04-05 05-06 06-07 07-08 08-09 



A J 

~ ............. Ei.e.l.d..H.ocke¥ ........... ~ 

358~ 5o-8o% rank w/in sport 
359i 04-05 05-06 06-07 07-08 08-09 

320 

321 

322 

323 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

33? 

338 

339 

340 

341 

342 

343 

344 

345 

346 

34? 

348 

349 

35O 

352~ 

353~ 
IOO0 

354~ 990 

355~ 980 
356~ 

357~ 
97O 

960 

D F G H 



404~403~ 

980- 

NN~ 

~ FBS 

405~ 970 " ~ ........ 

406~ 04-05 05-06 06-07 07-08 08-09 
40-Z00% rank w/in sport 

4O7 

408 

409 

410 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424~ 

425~ 

426~ 

427~ 

428~ 

429~ 

430~ 

431~ 

432~ 

433~ 

434~ 

435~ 

436~ 

437~ 

438~ 

440i 

441i 

442i 

443i 

444i 

44Si 

UNC Women’s 

Rowing 



446i 

447i 

448i 

449i 

450i 

451i 

452i 

453i 04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

454i 

456 

457 

458 

459 

46O 

461 

462 

463 ..... 



472~ 

473i 1000 .......... /" .......................................................................................................................................................................................................................... 

474~ 

475i 990 -, 

476~ 

477i 980 

478i 
970 

479i 

480i 960 
481~ 

482i 950 
483~ 

484i 940 

485~ 

UNC Women’s 

,,,~ .... i.......~,. .................... ®,-~ ........... ~ ,,~ ~ ........... ,,~"! ........... ==~i~j~i~i~i~i~i~i i .......... 

" 50-80% rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all years 

Soccer 

~ MY APR 

~.-.--.-~ FBS 

::i::i::i:: Div. 1 

1000 - ~ i i ............... Swimming ............... 

980 ......... ~\\~" i :,\~" ’ i ,\~" .~% ................... N MY APR 

~.-:~ FBS 
97O 

960 
70-100% rank w/in sport 

04-05 05-06 06-07 07 -08 08-09 

488 

489 

490 

491 

492 

493 

494 

495 

496 

497 

498 

499 

500 

501 

5O2 

504~ 

505~ 
506~ 
507~ 

508~ 

509~ 
510~ 
511~ 



520i 
521i I000 

522i 995 
523i 990 
524i 985 

525i 980 
526i 

527i 
975 

528i 
970 

529i 
965 

530i 960 

531i 955 
532i 95O 
533i 
534i 

04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Tennis 

50-80% rank w/in 
sport all years 

40-80% rank w/in 

536i 

537i 
1000 

538i 
990 

: 980 
539i 97O 

540i 960 
541ii 950 
542ii 

940 

543i 04-05 05-06 06-07 07-08 08-09 

UNC W6~h’~ 

........... Irack,...In.d.o.o.r ........... 







A B D E F G 

MY UNC APR 

FBS 

Div. 1 

% ranked w/in sport 

04-05 

988 

930 

931 

90-100 

C 

Baseball 

05-06 

988 

936 

934 

90-100 

06-07 

985 

942 

938 

90-100 

07-08 

985 

952 

946 

90-100 

08-09 

987 

960 

954 

90-100 

1000 

960 ....... 

940 

9OO 

880 " " 

04-05 05-06 06-07 07-08 08-09 

i UNCBaseball i 

Men’s Basketball 

04-05 05-06 06-07 07-08 08-09 

MY APR 988 993 995 989 995 

FBS 916 927 925 

Div. 1 931 922 928 

% ranked w/in sport 90-100 90-100 90-100 

33 
34ii 

1000 

35i 980 
36ii 

45ii44ii43ii4241i40ii 
920 "04 II II !!    860    880     900 

46ii 
05 06 07 08 

934 942 

933 940 

90-100 90-100 

UNCMen’s 

Basketball 



47 
48 
49 
5O 
51 
52 
53 
54 

A B C D E F 

MYAPR 

FBS 

Div. 1 
% ranked w/in sport 

04-05 

963 

956 

959 

40-50 

Men’s Cross Country 

05-06 

947 

961 

962 

20-30 

06-07 

946 

964 

963 

20-30 

07-08 

956 

969 

964 

30-40 

08-09 

965 

973 

967 

30-40 

55 

56 

57 

58 

59 

61 

62 

63 

64 

67 

68 

I000 "] / 

990 ..... "~ ....................................................................................................................................................................................................... 

980 

~ ................. 

960 ’ 

95O 

940 

930 

920 

910 ........................................................................ ~ .......................................................................... .," .......................................................................... ~ .......................................................................... .~ .......................................................................... .:~ 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

:: Cross Country 

69 

70 

71 

72 

73 Football 

74 04-05 05-06 06-07 07-08 08-09 

75 MY APR 943 948 947     947     957 

8s~ 
86ii 

87ii 

88~ 
89ii 

90ii 

91i 

92i 

1000 ....... " 

980 ..... 

UNC Football 



95 

96 

97 MY APR 

98 FBS 

99 Div. 1 

100 % ranked w/in sport 

101 

04-05 

1000 

964 

974 

80-90 

Men’s Fencing 

05-06 

1000 

974 

969 

80-90 

06-07 

986 

974 

977 

60-70 

07-08 

989 

975 

974 

60-70 

08-09 

979 

975 

967 

50-60 

102~  ooo 
104i ............ 

~ 
I05i 990                    i 

I06~ 
107i 

980 i .... ~, i :: 

108i 
970 :’~" :: ::::::::::::::::::::::::::::::::::: ’~: :::::::::::::::::::::::::::::::: :: ::::::::::::::::::::::::::::::::: :: 

109~ 

112i 950 

113~ 

114i 940 " 

115i 04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

~ MY APR 

~.--.-.--.-~ FBS 

::i::i::i:: Div. 1 

118 

119 

120                                       Men’s Golf 

121 04-05 05-06 06-07 07-08 08-09 

122 MY APR 917 950 958 971 983 

123 FBS 964 962 965 968 973 

124 Div. 1 961 967 962 963 969 

125 % ranked w/insport "10-20 30-40 30-40 50-60 60-70 

126 

127~ 

128i i000 

129~ 
~ 980 
130~ 

131i 960 

132~ 

~ 940 

134~ 920 
135~ 

136~ 9OO 

137i 880 
138~ 

UNC Men’s 

Golf 



A               B                  C                  D       E        F 
~=====================================================    ~ ================================================    ========================================    ========================================    ~,~:~.~:’.~:’~:::::::::: ::::::::::::::~,* ,, ........ 

140i 04-05 05-06 06-07 07-08 08-09 

142 

143 

144 MY APR 

145 FBS 

146 Div. 1 

147 % ranked w/in sport 

148 

04-05 

982 

973 

969 

60-70 

Men’s Lacrosse 

05-06 

988 

974 

967 

60-70 

06-07 

991 

977 

97O 

70-80 

07-08 

1000 

982 

972 

90-100 

08-09 

993 

984 

971 

80-90 

149~ 
150i i000 
151i 995 
152i 990 
153~ 985 
154i 980 
155i 

975 
156~ 
157i 970 

158i 965 

159~ 960 

160i 955 

161i 950 

162~ 

UNC Men’s 

Lacrosse 

04-05 05-06 06-07 07-08 08-09 

165 
166 

167                                      Men’s Soccer 

168 04-05 05-06 06-07 07-08 08-09 

169 MY APR 978 977 973 974 961 

170 FBS 946 947 949 956 960 

171Div. 1 953 952 954 958 962 

172 % ranked w/insport 70-80 80-90 70-80 70-80 40-50 

173 

174~ 

175i 1000 

176~ 990 

177~ 
980 

178~ 
~ 970 
179~ 

180~ 960 

181i 950 

182i 940 
183~ 
~ 930 
184~ 

UNC Men’s :: 

Soccer 

~ MY APR 

~ FBS 

:::::::::::::: Div. 1 



18~J5 
A B I C                  D E F 

186i 91o " 
187i 04-05 05-06 06-07 07-08 08-09 

188i 
189 

190 

191 MY APR 

192 FBS 

193 Div. 1 

194 % ranked w/in sport 

195 

04-05 

977 

966 

966 

50-60 

Men’s Swimming 

05-06 

988 

965 

967 

70-80 

06-07 

990 

964 

967 

80-90 

07-08 

990 

966 

967 

80-90 

08-09 

1000 

969 

970 

90-100 

196~ 

197i 1000 - / ......................................................................................................................................................................................................................................................................................................................... :: ................................................................... 

198~ 

199~ 99O 

200~ 

201i 980 

203~ 
204~ 960 
205~ 
206i 950 
207~ 
208i    940 

209i 04-05 05-06 06-07 07-08 08-09 

ii UNC Men’s 

212 
213 

214                              Men’sTennis 

215 04-05 05-06 06-07 07-08 08-09 
216 MY APR 987 992 994 988 987 

217 FBS 961 960 963 966 969 

218 Div. 1 960 959 961 964 966 

219 % ranked w/insport 70-80 80-90 80-90 80-90 70-80 

22O 

221~ 

222i 1000 

223~ 

224i 990 

225~ 
98O 

226~ 

227~ 
~    970 
228~ 

229i 960 
230~ 

UNC Men’s 

Tennis 



231i 

232i 

233i 

234i 

95O 

940 
04-05 05-06 06-07 07-08 08-09 

236 

237 

238 MY APR 

239 FBS 

240 Div. 1 

241% ranked w/in sport 

242 

04-05 

944 

946 

950 

40-50 

Men’s Track, Indoor 

05-06 

944 

948 

950 

40-50 

06-07 

946 

949 

951 

40-50 

07-08 

960 

954 

953 

50-60 

08-09 

971 

958 

957 

60-70 

243~ 

244[ 1000 

245i 990 "’’~ ......................................................................................................................................................................................................... 
246[ 

980 
247[ 

248[    970 -                                                      @......... 

249[960 ....... 

251[ 
940 

252[ ~ 930 
253[ 

254[ 920 

255 [ 910 ........................................................................ 

256[ 04-0S 0S-06 06-07 07-08 08-09 

UNC Men’s 

Track, Indoor 

259 

260 

261 Men’s Track, Outdoor 

262 04-05 05-06 06-07 07-08 08-09 

263 MY APR 944 944 946     960     971 

264 FBS 946 948 

265 Div. 1 950 951 

266 % ranked w/insport 30-40 30-40 

267 

949 954 959 

951 954 959 

40-50 50-60 60-70 

268[ 

269[ 1000 

270[ 990 
271[ ~ 980 
272[ 
~ 970 
273[ 

274i 960 

275i 950 

276[ qan 

Track, 

Outdoor 

~ MY APR 

~.----.----~ FBS 

==i==i==i== Div. 1 



278i 

279i 

280i 

281i 

930., iiiiiii.~_.w    A ........ 

~B,.,,, 
................ 
Iiii~ 

~C ............... 
~ 

IIIIIIIID 

920 

910 ................................................................. :......~,. .......................................................................... ~ .......................................................................... .,,. ........................................................ .~. ........................................................ ~~ 

04-05 05-06 06-07 07 -08 08-09 

282i ........................................................................................................................................................................................................................................................................................................... 

283 

284 

285 MY APR 

286 FBS 

287 Div. 1 
288 % ranked w/in sport 

289 

04-05 

939 

94O 

935 

50-60 

Wrestling 

05-06 

935 

944 

937 

40-50 

06-07 

949 

945 

941 

50-60 

07-08 

967 

952 

948 

70-80 

08-09 

958 

957 

954 

50-60 

290~ 
291i i000 
292i 990 
293i 980 
294i 970 
295~ 

96O 
296i 

950 
297~ 

298i 
940 

299i 930 

300i 920 

301i 910 

302i 900 
303i 

Wrestling 

...... ̄ ~’’: ................................... ~ .................................................... i ................................... ~.~ .................. i    iiiiiiiiiiiiiiiii .................. iiiiiiiiiiiiiiii ................. 

04-05 05-06 06-07 07-08 08-09 

306 

307 

308 

309 

310 

311 

312 

313 



A 

329 

330 

331 MY APR 

332 FBS 

333 Div. 1 

334 % ranked w/in sport 

335 

04-05 

982 

956 

958 

70-80 

C 

Women’s Basketball 

05-06 

989 

958 

960 

90-100 

D 

06-07 

975 

960 

960 

60-70 

07-08 

970 

963 

962 

50-60 

08-09 

979 

967 

966 

60-70 

336~ 

337i 1000 

338~ 

339i 990 

340i    980 -- 

.........................................’ " .............. i" .............. i .................. " .......................... ii ............................ ........ i ........................ ................................................. :: .. ................................................ :: ................................................... ~,~,~ ................... ~ :: :: :: :: :: ................. 
343i 960 
344~ 

345~ 950 

346i 
940 

347i 

348i    930 

349i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Basketball 

352 

353 Women’ Cross Country 

354 04-05 05-06 06-07 07-08 08-09 

355 MY APR 984 990 985     983     991 

356 FBS 972 971 

357 Div. 1 971 970 

358 % ranked w/insport 50-60 70-80 

359 

971 974 977 

970 971 974 

60-70 60-70 70-80 

361=~ 

362~ 1000 

363~ 995 
364~ 

99O 
365~ 

366~ 
985 

367~ 980 

368~ 975 

369~ 97O 
370~ 

371--’-~ 
965 

372~ 96O 

373~ 955 

374~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s 

Cross Country 



376 

377 

378 MY APR 

379 FBS 

380 Div. 1 

381% ranked w/in sport 

382 

04-05 

975 

Women’s Fencing 

05-06 

1000 

967 

971 

80-90 

06-07 

1000 

981 

974 

90-100 

07-08 

1000 

977 

979 

90-100 

08-09 

1000 

975 

978 

90-100 

383~ 

384i 1000 

385i 995 :"ii .... ~ i~ ~ .~ i Fencing 
386i 990 .................................................................................~ ~ i~ ~ .......................... ii ........................................................................................................... 

389~ 
975 ..... 

390~ ................... 

396~ 04-05 05-06 06-07 07-08 08-09 

397~ 

398 

399 
4UU 

401 

4O2 

Field Hockey 

04-05 05-06 06-07 07-08 08-09 

403 MY APR 991 988 991     991     992 

404 FBS 

405 Div. 1 

406 % ranked w/in sport 

407 

408~ 

409~ IOO0 

410~ 
~ 995 
411:~ 

412~ 990 

413~ 

414~ 985 

415~ 980 
416~ 

417~ 975 

418~ 
97O 

419~ 

420~ 965 

979 981 982 984 987 

983 983 983 985 987 

50-60 60-70 70-80 60-70 60-70 

UNC Field 
Hockey 



423 

424 

425 MY APR 

426 FBS 

427 Div. 1 

428 % ranked w/in sport 

429 

04-05 

1000 

980 

971 

80-90 

Women’s Golf 

05-06 

1000 

980 

973 

80-90 

06-07 

1000 

980 

974 

90-100 

07-08 

I000 

982 

976 

90-100 

08-09 

i000 

982 

981 

90-100 

430~ 
431i i000 

432i 995 
433i 

990 
434~ 

435i 985 

436i 980 

437i 975 

438i 970 
439~ 

965 
440~ 
441i    960 

442i 955 

443~ 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Golf 

446 

447 

448 

449 

Gymnastics 

04-05 05-06 06-07 07-08 08-09 

450 MY APR 988 992 994     994     1000 

451FBS 

452 Div. 1 

453 % ranked w/insport 

454 

980 982 983 984 985 

981 980 981 983 985 

40-50 60-70 70-80 70-80 90-100 

455~ 
456i 1000 

457~ 
458i 995 

459i 
-- 990 
460~ 

461~ 
985 

462~ 

463i    980 

464i 

465i 975 

466~ 

UNC 

Gymnastics 

~ MY APR 

~--~ FBS 

::i::i::i:: Div. 1 



467i 

468i 

469i 

47O 

471 

472 MY APR 

473 FBS 

474 Div. 1 

475 % ranked w/in sport 

476 

A B C D 

970 ’.," ........................................................................ "," ..................................................................................................................................................... 

04-05 05-06 06-07 07-08 08-09 

04-05 

995 

986 

982 

70-80 

Women’s Lacrosse 

05-06 

997 

990 

983 

80-90 

06-07 

998 

988 

984 

80-90 

07-08 

998 

992 

985 

80-90 

08-09 

998 

993 

986 

80-90 

477~ 

478i 1,000 ..... ~ ........................................................................................................................................................................................................ 

479i ........ 

"::~ 
, ................................................. .......................... 

480i 995 

481~ 

482i 
990 -’" 

.,-.,’..,~ .... ~::~::~::~::~:: :: :: :::::::::::::::::: 
485[ 980 
486[ 

i 
487i 975 

488~ 

489i    970 

490i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Lacrosse 

~ MY APR 

..:::::::3 FBS 

i::i::i::i Div. 1 

494 

495 Rowing 

496 04-05 05-06 06-07 07-08 08-09 

497 MY APR 1000 989 991     986     979 

498 FBS 

499 Div. 1 

500 % ranked w/in sport 

501 

502[ 
503[ IOOO 
504[ 
~ 995 
505[ 
506~ 99O 

507[ 985 

508[ 
~ 980 
509[ 

510[ 975 

511[ 970 

512[ 

975 978 980 980 982 

981 984 985 984 985 

80-90 50-60 50-60 40-50 20-30 

UNC Rowing 

~ MY APR 

~:::::"~ FBS 

~i::i::i::i Div. 1 



513i 

514i 

515i 

516i 

517 

518 
519 MY APR 

A B C D 

960 

04-05 05-06 06-07 07-08 08-09 

520 FBS 

521 Div. 1 

522 % ranked w/in sport 

523 

04-05 

993 

97O 

971 

70-80 

Women’s Soccer 

05-06 

965 

972 

971 

30-40 

06-07 

974 

972 

972 

40-50 

07-08 

974 

974 

973 

40-50 

08-09 

972 

977 

976 

30-40 

524~ 

525i i000 ..... "~ ........................................................................................................................................................................................................ 

526~ 

527i 990 

528~ 

529i 
980 

i ~ 

531~ 

532i 960 
533~ 

534i 950 

535~ 

536i 940 --, ........................................................................ .,,. .......................................................................... ~ .......................................................................... .,,. .......................................................................... .,,. .......................................................................... ~. 

537i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Soccer 

~ MY APR 

~:::::-~ FBS 

539 

540 

541 

542 

543 

544 MY APR 

545 FBS 

546 Div. 1 

547 % ranked w/in sport 

548 

549~ 

550~ iooo 
551:~ 
552~ 990 

553~ 

554~ 980 

555~ 
970 

556~ 

557~ 960 
558~ 

04-05 

964 

968 

966 

05-06 

977 

968 

965 

06-07 

979 

969 

965 

40-50 

07-08 

972 

971 

968 

Softball 

60-70 50-60 60-70 

08-09 

983 

974 

972 

60-70 

UNC Softball 



559i 
560i 

561i 

562i 

563i 

564 

565 

950 

940 

A B C I D 

04-05 05-06 06-07 07-08 08-09 

Women’s Swimming 

04-05 05-06 06-07 07-08 08-09 

566 MY APR 

567 FBS 

568 Div. 1 

569 % ranked w/in sport 

570 

995 

978 

978 

70-80 

997 

980 

978 

80-90 

998 

979 

978 

90-100 

998 

980 

979 

90-100 

1000 

981 

981 

90-100 

571~ 

572i 1000 

573~ 

574i 
995 

575i 990 

576~ 

577i 985 

578i 980 
579~ 

580i 975 

581i 
970 

582~ 

583i 965 

584~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Swimming 

~ MY APR 

~--.----~ FBS 

~i::i::i::i Div. 1 

586 

587 

588 Women’s Tennis 

589 04-05 05-06 06-07 07-08 

984 979 984 992 

972 973 973 976 

968 970 971 974 

70-80 50-60 60-70 70-80 

590 MY APR 

591 FBS 

592 Div. 1 

593 % ranked w/in sport 

594 

595~ 

596~ 1000 

597i 995 

598~ 990 

599i 985 

600~ 980 
601’~ ---4    975 
602i 
~ 970 
603~ 

.di111i    i     ii:i:i:i:i:i:i:    i     :i:i:i:i:i:i:i:i    i     i:i:i:i:i:i:i:i:i 

08-09 

977 

978 

978 

40-50 



604i 

605i 

606i 

607i 

608i 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

610 

611 

612 MY APR 

613 FBS 

614 Div. 1 

04-05 

965 

962 

964 

Women’s Track, Indoor 

05-06 

974 

962 

964 

06-07 

972 

963 

963 

615 % ranked w/in sport 

616 

617~ 

618~ 

619~ 

620~ 

621~ 

622~ 

623~ 

624~ 

625~ 

626~ 

627~ 

628~ 

629~ 

630~ 

631~ 

632 

633 

634 

635 

40-50 50-60 50-60 

07-08 

978 

965 

965 

60-70 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

08-09 

982 

968 

967 

70-80 

636 MY APR 

637 FBS 

638 Div. 1 

639 % ranked w/in sport 

64O 

641~ 

642i 1000 

643i 

644i    990 

645~ 

646i    980 

647~ 
97O 

648~ 

04-05 

966 

963 

965 

40-50 

Women’s Track, Outdoor 

05-06 

975 

963 

965 

50-60 

06-07 

973 

964 

964 

50-60 

07-08 

979 

966 

966 

60-70 

08-09 

983 

969 

969 

70-80 

i UNCW°men’s ~ 
Track, 

Outdoor    . 

UNC Women’s 

Track, Indoor 



649i 

650i 

651i 

652i 

653i 

654i 

960 

950 

940 

04-05 05 -06 06-07 07-08 08-09 

656 

657 

658 MY APR 

659 FBS 

660 Div. 1 

661% ranked w/in sport 

662 

04-05 

989 

968 

968 

70-80 

Volleyball 

05-06 

993 

970 

969 

80-90 

06-07 

995 

972 

97O 

90-100 

07-08 

995 

975 

972 

80-90 

08-09 

1000 

977 

976 

90-100 

663~ 
664i I000 
665i 995 
666i 990 
667i 985 
668~ 980 
669~ 

975 
670~ 

970 
671~ 

672i 965 

673i 960 

674i 955 

675i 950 

676~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Volleyball ii 

~ MY APR 

~--.--~ FBS 

i::i::i::i Div. 1 

677~ 



~ C    D    E    F G H    I J K 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

B 

UNC Men’s APR Percentiles within sport 

Baseball 

UNC Women’s APR Percentiles within sport 

Basketball 

30 Basketball Cross Country 



*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 ~ *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

- 
*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*o4-os ~ *o4-os 

*05-06 *05-06 

*06-07 *06-07 



*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 -" 
3 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 



*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 

*06-07 

*07-08 

*08-09 

*04-05 



*05-06                                                                                                                              ~ 

~06-07                                                                                                                              ~ 

~07-08                                                                                                                              ~ 

~08-09                                                                                                                              ~ 



A 

2 Baseball 

3 % rank w/in sport 

4 FBS 

5 Div. 1 

B 

04-05 

90-100 

930 

931 

04-05 

90-100 

916 

931 

04-05 

40-50 

956 

959 

C 

05-06 

90-100i 

i o5-o6i 
90-100i 

20-30 

961 

962 

D 

06-07 

90-100 

942 

938 

06-07 

90-100 

925 

928 

06-07 

20-30 

964 

963 

E 

07-08 

90-100 

952 

946 

07-08 

90-100 

934 

933 

07-08 

30-40 

969 

964 

F 

08-09 

90-100 

960 

954 

6 

7 Basketball 08-09 

8 % rank w/in sport 90-100 

9 FBS 942 

10 Div. 1 940 

11 

12 Cross Country 08-09 

13 % rank w/in sport 30-40 

14 FBS 973 

15 Div. 1 967 

16 

17 Football 04-05 05-06 06-07 07-08 08-09 

18 % rank w/in sport 60-70 70-80 60-70 60-70 60-70 

19 FBS 930 931 936 941 947 

20 Div. 1 929 934 934 939 944 

21 

22 Fencing 04-05 05-06 06-07 07-08 08-09 

23 % rank w/in sport 80-90 80-90 60-70 60-70 50-60 

24 FBS 964 974 974 975 975 

25 Div. 1 974 969 977 974 967 

26 

27 Golf 04-05 05-06 06-07 07-08 08-09 

28 % rank w/in sport i’10-20 30-40 30-40 50-60 60-70 

29 FBS 964 962 965 968 973 

30 Div. 1 961 967 962 963 969 

31 

32 Lacrosse 04-05 05-06 06-07 07-08 08-09 

33 % rank w/in sport 60-70 60-70 70-80 i90-100 80-90 

34 FBS 973 974 977 982 984 

35 Div. 1 969 967 970 972 971 

36 

37 Soccer 04-05 05-06 06-07 07-08 08-09 

38 % rank w/in sport 70-80 80-90 70-80 70-80 40-50 

39 FBS 946 947 949 956 960 

40 Div. 1 953 952 954 958 962 

41 

42 Swimming 04-05 05-06 06-07 07-08 08-09 

43 % rank w/in sport 50-60 70-80 80-90 80-90 90-100 

44 FBS 966 965 964 966 969 

45 Div. 1 966 967 967 967 970 

46 

47 Tennis 04-05 05-06 06-07 07-08 08-09 



A 

48 % rank w/in sport 

49 FBS 

50 Div. 1 

51 

52 Track, Indoor 

53 % rank w/in sport 

54 FBS 

55 Div. 1 

56 

57 Track, Outdoor 

58 % rank w/in sport 

59 FBS 

60 Div. 1 

61 

62 Wrestling 

63 % rank w/in sport 

64 FBS 

65 Div. 1 

66 

67 

68 

69 Basketball 

70 % rank w/in sport 

71 FBS 

72 Div. 1 

73 

74 Cross Country 

75 % rank w/in sport 

76 FBS 

77 Div. 1 

78 

79 Fencing 

80 % rank w/in sport 

81 FBS 

82 Div. 1 

83 

B C D E 

70-80 80-90 80-90 80-90 

961 960 963 966 

960 959 961 964 

F 

70-80 

969 

966 

04-05 05-06 06-07 07-08 08-09 

40-50 40-50 40-50 50-60 60-70 

946 948 949 954 958 

950 950 951 953 957 

04-05 05-06 06-07 07-08 08-09 

30-40 30-40 40-50 50-60 60-70 

946 948 949 954 959 

950 951 951 954 959 

04-05 05-06 06-07 07-08 08-09 

50-60 40-50 50-60 70-80 50-60 

940 944 945 952 957 

935 937 941 948 954 

04-05 05-06 06-07 07-08 08-09 

70-80 i90-100 60-70 50-60 60-70 

956 958 960 963 967 

958 960 960 962 966 

04-05 05-06 06-07 07-08 08-09 

50-60 70-80 60-70 60-70 70-80 

971 971 971 974 977 

971 970 970 971 974 

04-05 05-06 06-07 07-08 08-09 

80-90 80-90 i 90-100 90-100 90-100 

972 967 981 977 975 

975 971 974 979 978 



A 

84 Field Hockey 

85 % rank w/in sport 

86 FBS 

87 Div. 1 

88 

89 Golf 

90 % rank w/in sport 

91 FBS 

92 Div. 1 

93 

94 Gymnastics 

95 % rank w/in sport 

96 FBS 

97 Div. 1 

98 

99 Lacrosse 

100 % rank w/in sport 

101 FBS 

102 Div. 1 

103 

104 Rowing 

105 % rank w/in sport 

106 FBS 

107 Div. 1 

108 

109 Soccer 

110 % rank w/in sport 

111 FBS 

112 Div. 1 

113 

114 Softball 

115 % rank w/in sport 

116 FBS 

117 Div. 1 

118 

119 Swimming 

120 % rank w/in sport 

121 FBS 

122 Div. 1 

123 

124 Tennis 

125 % rank w/in sport 

126 FBS 

127 Div. 1 

128 

129 Track, Indoor 

B 

04-05 

50-60 

979 

983 

C 

05-06 

60-70 

981 

983 

D 

06-07 

70-80 

982 

983 

E 

07-08 

60-70 

984 

985 

F 

08-09 

60-70 

987 

987 

04-05 05-06 06-07 07-08 08-09 

80-90 80-90 i 90-100 90-100 90-100 

980 980 980 982 982 

971 973 974 976 981 

04-05 05-06 06-07 07-08 08-09 

40-50 60-70 70-80 70-80 90-100 

980 982 983 984 985 

981 980 981 983 985 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 80-90 80-90 80-90 

986 990 988 992 993 

982 983 984 985 986 

04-05 05-06 06-07 07-08 08-09 

80-90 50-60 50-60 40-50 20-30 

975 978 980 980 982 

981 984 985 984 985 

04-05 05-06 06-07 07-08 08-09 

70-80 30-40 40-50 40-50 30-40 

970 972 972 974 977 

971 971 972 973 976 

04-05 05-06 06-07 07-08 08-09 

40-50 60-70 60-70 50-60 60-70 

968 968 969 971 974 

966 965 965 968 972 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 i 90-100 90-100 90-100 

978 980 979 980 981 

978 978 978 979 981 

04-05 05-06 06-07 07-08 08-09 

70-80 50-60 60-70 70-80 40-50 

972 973 973 976 978 

968 970 971 974 978 

04-05 05-06 06-07 07-08 08-09 



A 

130 % rank w/in sport 

131 FBS 

132 Div. 1 

133 

134 Track, Outdoor 

135 % rank w/in sport 

136 FBS 

137 Div. 1 

138 

139 Volleyball 

140 % rank w/in sport 

141 FBS 

142 Div. 1 

B C D E 

40-50 50-60 50-60 60-70 

962 962 963 965 

964 964 963 965 

F 

70-80 

968 

967 

04-05 05-06 06-07 07-08 08-09 

40-50 50-60 50-60 60-70 70-80 

963 963 964 966 969 

965 965 964 966 969 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 i90-100 80-90 90-100 

968 970 972 975 977 

968 969 970 972 976 



A B 

3 Men’s Baseball 04-05 

4 MY APR 988 

5 % ranked w/in sport 90-100 

6 FBS 930 

7 Div. 1 931 

8 

9 

10 

11 

13 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

05-06 06-07 

988    985 

90-100i90-100 

936    942 

934    938 

E 

07-08 

985 

90-100 

952 

946 

F 

i 08-09 

987 

90-100 

96O 

954 

-- 1000 ..... ~"" UNC 

Men’s 

960 

900 .................................................................... 90 100~ 
rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all 

Baseball             04-05 05-06i 06-07 

% rank w/in sport     90-100 90-100i 90-100 

07-08 i 08-09 

90-100 i 90-100 

G 
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04-05 i 05-06 06-07 i 07-08 08-09 

Tennis 984    979 984    992 977 

70-80 50-60 60-70i 70-80 40-50 

973 973    976 978 

968    970 971    974 978 

04-05 i 05-06 06-07 i 07-08 08-09 

Track, Indoor 965 974 972    978 982 

40-50 50-60 50-60i 60-70 70-80 

962 963    965 968 

964    964 963    965 967 

04-05i 05-06 06-07i 07-08 08-09 

Track, Outdoor i MYAPR 966 975 973    979 983 

i% ranked w/in sport 40-50 50-60 50-60 i 60-70 70-80 

iFBS 963 964    966 969 

i Div. 1 965 965 964    966 969 

04-05i 05-06 06-07 i 07-08 08-09 

Volleyball i MY APR 989 993 995    995 1000 

i% ranked w/in sport 70-80 80-90 90-100i 80-90 90-100 

iFBS 970 972    975 977 

i Div. 1 968 969 970    972 976 

04-05 05-06 06-07 i 07-08 08-09 

Water Polo    i MY APR 

i% ranked w/in sport 

i FBS 972 975    974 974 

i Div. 1 973 973 967    970 973 



65 

66 

67 

69 

7O 

71 

72 

73 

74 

75 

78~ 

lOO0 

995 

990 

985 

980 

975 

970 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

~ Fencing MY APR 

~.-.-".-~ Fencing FBS 

:::::::::::::: Fencing Div. 1 

50-90% rank w/in 
sport all years 

8O 

990 

980 

970 

960 

950 

940 

930 

920 

910 

900 

890 

880 

UNC Mens 

~ Golf MYAPR 

~.-.-"~ Golf FBS 

i::i::i::i Golf Div. 1 

04-05 05-06 06-07 07-08 08-09 

94 

10-70% rank w/in 

sport all years 



A D G 

95 

96 

97 

98 

99 

lOOi 

101! 

102~ 

~o~i 

~o~i 
I05~ 

107i 

108! 
109~ 

110~ 

.+~h.h.h.~:."~ i .............................................................. i ., 

974 + 

~ .~ 
iiiii 

iiiiiiiiiiiiii~ 

~ Gymnastics MY APR 

970 ............. ~ ///i Gymnastics Div. 1 

966 ~" n/a% rank w/in sport all 

04-05 05-06 06-07 07 -08 08-09 

112 
UNC Mens N N Nil 

I. "I"ll ~si    i .............................................................................................. ~II ............................................................ ::::::::::::::::::::::::::::: .......... 974 - 
]]6 ....................................................................................... == ............................................................. iiiiiiiii .......... 

117 .... 

968 - "~../a% rank w/~n s~ort all 

~74! 9~ 
2 

04-05         05-06         06-07         07-08         08-09 
126~ 

i000 

995 

990 

985 

980 

975 

970 

965 

960 

955 

I Lacrosse MY APR 

....................................................... ~ .................... I~I ............ ::~\~ ........... ii Lacrosse FBS 

"::",,,.= ............. 
ilIIIIIIII~ ................... 

~] i .................... 
~IIilIIIIi~\\~ ...................... ............. IIIIIIIIII ..................... IIIIIIIII .................... 

60-90% rank w/in 
sport all years 



141! 04-05 05-06 06-07 07-08 08-09 

144 ............................................................... 

1451i 975 

146 ..................................................................................................................................................................... 
1471i 970 

149i ............................... 

1511i ................ i ................ i ...... ~ ...... ~ ....... ~[~ ~ Skiing FBS 
== 955 

152ii 

.......................................... 
lSS~ ............................... i ............ @II~ ........... ~ ............. @II~ ............ ~ n/a~ rank w/~n sport 
156ii 940 ............... ~ ~Z~--~ ..... --" ~-’-’-’-’-’-~ ~". .... ~"~! ~’~’~! all years 

157i 04-05 05-06 06-07 07-08 08-09 

16o~ ................................................................. 

164i! 965 
16si 960 L,,,,"i~ ................ 
, ,--,~ ~ i~ : ~:. : ~~ 

~ , ~i 
~-’.~.-, So c ce r F BS 

:. 955 ~ ...... :: 

95o 
~ I’....i~......i .. 

,~,i ~ ~’i"~":::....,.~,.,.,.,.,.,i .,. 172i 950 

~ 04-05 05-06 06-07 07-08 08-09 

176ii 

177ii 1000 

178ii 179ii 
990 

180i 

181i 
980 

182i 

183i 

970 

184i 
~    960 

186~ 
~    950 

UNC Mens 

50-100 



2o8i 
209i 975 

210i 970 
211ii 
~ 965 

213i 96O 

214i 955 

215i 950 
216i 
~ 945 

218i 940 

219i 935 

220i 93O 
221i 

222i 

224i 

225i 975 

226i 97O 

227ii 

~ 965 

229i 96O 

230i 955 

231i 95O 
232i 

~ 945 

234i 94O 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

Track, Indoor MY APR 

~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-70% rank w/in sport all 

years 

UNC Mens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



235i 
236i 

237i 

238i 

A 

935 

930 

D E F G 

04-05 05-06 06-07 07-08 08-09 

. I , I 
30-70% rank w/in sport all 
years 

J 

970 

965 

96O 

955 

95O 
945 

94O 

935 

UNC Mens 

Wrestling MY APR 

Wrestling FBS 

Wrestling Div. 1 



282i 925 
283i 920 
284i 915 
285i 

286i 

D E F G 

04-05 05 -06 06-07 07-08 08-09 

40-80% rank w/in sport 

all years 

J 

288i ................................................................ 
UNC Womens 289i 990 

290i 985 

291i 980 ’/"~ 

292i ~.~..:"~ 
~ 975 

~ 970 ~ Basketball MYAPR 

~ 
965 .............. 

~ 
~.-.-"~ Basketball FBS 

296i 960 :::::::::::::: Basketball Div. 1 

297i 955 ’ ’’:""~ 

298i 95O 

299i 945 ........... 
~ 5O-lOO% rank w/in 

= ,:.---"~ sport all years 

301~ 04-05 05-06 06-07 07-08 08-09 
302i 

304i 

305i 970 

306i 

307i 960 

308i 

309i 95O 

310i 

311i 94O 

312i 

~ 930 

314ii 
~ 920 

316i 910 
317i 

318i 

320ii 

UNC Womens 

Bowling MY APR 

Bowling FBS 

Bowling Div. 1 

995 

990 

985 

980 

975 

04-05 05-06 06-07 07-08 08-09 

n/a% rank w/in sport all 

~ea rs 

UNC Womens 

Cross Country MY APR 

Cross Country FBS 

Cross Countr ’ Div. 1 



~ A 

329[ 
~ 965 

331[ 960 

332i 955 
333i 

334i 
04-05 05-06 

D 

06-07 07-08 

G 

08-09 

. I , I 

50-80% rank w/in sport all 

years 

J 

368i 

369i 1000 

370i 995 

371i 99O 
372i 

373i 
985 

374i 98O 

375i 975 

UNC Womens 

352i 

353i 992 UNCWomens 

354i 99O 
355[ 

~ 
988 

357i 986 
= ~ Field Hockey MY APR 

358i 984 

359i ~.-.-"~ Field Hockey FBS 
360~~ 982 

. =~===~===~===~== Field Hockey Div. 1 

~ 
980 

362i 978 

363i 976 50-80% rankw/in sport all 

364i .~,.’~~I yea rs 

~ 
974 

: 04-05 05-06 06-07 07-08 08-09 
366i 

04-05 05-06 06-07 07-08 08-09 

80-100% rank w/in 
sport all years 

Fencing MY APR 

Fencing FBS 

Fencing Div. 1 

UNC Womens 
336i 

337i 1000 

338i 995 

339i 99O 
340i 

341i 
985 

--! 980 
342i 

343i 975 

344i 97O 

345i 965 

346i 96O 

347i 955 

348i 95O 
349i 

350i 



376i 

377i 

378i 

379i 

380i 

381i 

382i 

A 

970 

965 

960 

955 

I, B ,,~!~ ~ ............... I .......... D .......... I ................ _E. /~ ...... G 

04-05 05-06 06-07 07 -08 08-09 

==i==i==i== Golf Div. 1 

80-100% rank w/in 
sport all years 

384ii 

385ii 

386ii 

387ii 

388i! 

389ii 

390ii 

391~i 

393ii 

394i 

396ii 

397ii 

398ii 

399ii 

400ii 

401ii 

402ii 

403ii 

404i! 

405ii 

4o6~ 
04-05 05-06 06-07 07-08 08-09 

986 ,- "/ UNC Womens 

982 "" ................................................................ I ............................. i     i ............................... .............................. i     ~ .......... 

....................................... ~ Ice Hockey MYAPR 

974 
iiiiiiiiiiiiiiii~iI iiii~iI ii~I ii~l      iiii~il n/a% rank w/in sport all 

408~ 

409ii 

410i 

412_i! 

413ii 

414ii 

415i 

417ii 

418ii 

419ii 
420~i 



__~ A I B I c I D_L" E L,_F I G I H I I I J 
422i ............ ~ 

424i 

425i 1000 

426i 

427i 995 

428i 

429i 99O 

430i 

431i 985 

432i 
--! 980 
433i 

434i 

435i 975 

436i 97O 
437i 

438i 
04-05 05-06 06-07 07-08 08-09 

UNC Womens 

@ Lacrosse MY APR 

..’.-".-.-".-~ Lacrosse FBS 

============== Lacrosse Div. 1 

70-90% rank w/in 
sport all years 

440i 

441i 1000 
442i 

443[[ 995 

444[ ¯ [ 990 
445i 

446i 985 

447[ ¯ :: 980 
448ii 
449[ 975 

450i 

45~i 970 
452~ 
--i 965 
453ii 
454[ 

04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

Rowing MY APR 

Rowing FBS 

Rowing Div. 1 

UNC Womens 



469i 04-05 05-06 06-07 07-08 08-09 

470i 

472ii ............................................................... 

475i ...... ;..."~ ..................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

478ii= 975 /"~ 
~ Soccer MYAPR 

~ 965 

482~i 960 

483ii 955 ~’*" 50-80% rankw/in 

.~.../"~ sport all years 

485ii 04-05 05-06 06-07 07-08 08-09 
486~ 

488~ 

489~ 98S 

490ii 

~ 980 

492i 975 
493ii 

494i 97O 

495ii 

~ 965 

497i 96O 
498i 

499i 955 

500i 950 
501ii 

502i 

504i 

505i :1000 
506i 

~ 995 

508i 990 
509i 
510i 985 

511ii 
~    980 

513i 975 

04-05 05-06 06-07 07-08 08-09 

UNC Womens 

Softball MY APR 

Softball FBS 

Softball Div. :1 

40-70% rank w/in 

sport all years 

UNC Womens 

Swimming MY APR 

Swimming FBS 

Swimming Div. 1 



I A I B I c I D I E I F I G I " I ~ I J 
S14i 
515i 970 

70-100% rank w/in sport 
516i all years 

5171i 
965 

~ 04-05 05 -06 06-07 07-08 08-09 
s18i 

520ii ................................................................ 

............................................................................................................................................................................................................................................... UNC Womens 
521~ 995 

522~i ............................................................... 
~ 990 

524~ 985 

525~ 980 
526i 

~ Tennis MYAPR 

~ 
975 ~ Ten nis FBS 

528ii 970 ::i::i::i::i Tennis Div. 1 

529i 
~ 965 

531ii 960 50-80% rank w/in 

532ii 955 
sport all years 

533ii 04-05 05-06 06-07 07-08 08-09 
534~i 

S36~ 

537i 985 

538ii 

~ 980 

540i 975 
541i 

542i 97O 

543i 

~ 965 

545i 960 
546i 

547i 955 

548i 950 
549ii 

ssoi 

552i 

553i 985 

554i 

~ 980 

556i 975 
557i 

558i 970 

559ii 
~ 965 

04-05 05-06 06-07 07-08 08-09 

i 

UNC Womens 

Track, Indoor MY APR 

~.-".-.-".-~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-80% rank w/in 

sport all years 

i 

UNC Womens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



S61i 

562i 

563i 

564i 

A 

960 

955 

950 

D H 

40-80% rank w/in 

sport all years 

J 

565i 04-05 05-06 06-07 07-08 08-09 
566i 



568i 
........ ~ ............................................................................................................................................................................................................. UNC Womens 569i 1000 

570i 995 ................................................................ 

571i 990 

572i 985 

573i 98O 
574i 

~ Volleyball MY APR 

575i 
975 

g-~ Volleyball FBS 

576i 
970 

~=~=~=~= Volleyball Div. 1 

577i 
965 

578i 960 

579i 955 
70-100% rank w/in 

580i 950 sport all years 

581i 04-05 05-06 06-07 07-08 08-09 

s82i 

584i                                                        : ,. Womeos 

i ’~"’~ .":~" ::::::::::::::::: :::::::::::::: .... ::~ .... ::::::: ~ Water Polo MY APR 

:: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: i    ~.~: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: 592 ......................................... ~:::::::::::::::: ..................................... :::::::::::::::::: ..................................... ~ .:~:::::::::: ...................................... :::::::::::::::: ..................................... :::::::::::::::: ................. :::::::::::::: Water Polo DM 1 

596== 962 * .......................................................................... .~" .............................................................................. .," .............................................................................. ~ .............................................................................. .’," .............................................................................. .," .... years 

597ii 04-05 05-06 06-07 07-08 08-09 

S98i ~ ~ ~ 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

33 

34 

35 

36 

37 

38 

39 

4O 

41 

42 

43 

44 

45 

46 

47 

A B 

04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 930 

Div. 1 931 

Basketball 04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 916 

Div. 1 931 

Cross Country 04-05 

MYAPR 963 

% ranked w/in sport 40-50 

FBS 956 

Div. 1 959 

Football 04-05 

MY APR 943 

% ranked w/in sport 60-70 

FBS 930 

Div. 1 929 

Fencing 04-05 

MY APR 1000 

% ranked w/in sport 80-90 

FBS 964 

Div. 1 974 

Golf 04-05 

MYAPR 917 

% ranked w/in sport "10-20 

FBS 964 

Div. 1 961 

Lacrosse 04-05 

MYAPR 982 

% ranked w/in sport 60-70 

FBS 973 

Div. 1 969 

Soccer 04-05 

MYAPR 978 

% ranked w/in sport 70-80 

FBS 946 

c I o 
05-06 06-07 

988 985 

90-100i 90-100 
936    942 

934    938 

05-06i 06-07 
993    995 

90-100i 90-100 
927    925 

922 928 

05-06i 06-07 
947    946 

20-30i 20-30 
961    964 

962    963 

05-06i 06-07 
948    947 

70-80i 60-70 
931    936 

934    934 

05-06i 06-07 

1000 986 

80-90i 60-70 

974    974 

969    977 

05-06i 06-07 

950    958 

30-40i 30-40 

962    965 

967    962 

05-06i 06-07 

988    991 

60-70i 70-80 

974    977 

967    970 

05-06i 06-07 

977    973 

80-90i 70-80 

947    949 

E 

07-08 

985 

90-100 

952 

946 

07-08 

989 

90-100 

934 

933 

07-08 

956 

30-40 

969 

964 

07-08 

947 

60-70 

941 

939 

07-08 

989 

60-70 

975 

974 

07-08 

971 

50-60 

968 

963 

07-08 

1000 

90-100 

982 

972 

07-08 

974 

70-80 

956 

F 

i 08-09 

987 

90-100 

96O 

954 

i 08-09 

995 

90-100 

942 

94O 

i 08-09 

965 

i 30-40 

973 

967 

i 08-09 

957 

i 60-70 

947 

944 

i 08-09 

979 

i 50-60 

975 

967 

i 08-09 

983 

i 60-70 

973 

969 

i 08-09 

993 

i80-90 
984 

971 

i 08-09 

961 

i40-50 
96O 



A 

48 Div. 1 

49 

50 Swimming 

51 MY APR 

52 % ranked w/in sport 

53 FBS 

54 Div. 1 

55 

56 Tennis 

57 MY APR 

58 % ranked w/in sport 

59 FBS 

60 Div. 1 

61 

62 Track, Indoor 

63 MY APR 

64 % ranked w/in sport 

65 FBS 

66 Div. 1 

67 

68 Track, Outdoor 

69 MY APR 

70 % ranked w/in sport 

71 FBS 

72 Div. 1 

73 

74 Wrestling 

75 MY APR 

76 % ranked w/in sport 

77 FBS 

78 Div. 1 

79 

8O 

81 

82 Basketball 

83 MY APR 

84 % ranked w/in sport 

85 FBS 

86 Div. 1 

87 

88 Cross Country 

89 MY APR 

90 % ranked w/in sport 

91 FBS 

92 Div. 1 

93 

B    c I 
953 952 

04-05 05-06i 
977 988 

50-60 70-80i 
966 965 

966 967 

04-05 05-06i 
987 992 

70-80 80-90i 
961 960 

960 959 

04-05 05-06i 
944 944 

40-50 40-50i 
946 948 

950 950 

04-05 05-06i 
944 944 

30-40 30-40i 

946 948 

950 951 

04-05 05-06i 

939 935 

50-60 40-50i 

940 944 

935 937 

04-05 

982 

70-80 

956 

958 

04-05 

984 

50-60 

972 

971 

05-06 

989 

90-100 i 

958 

96O 

05-06 

990 

70-80 
971 

970 

D 

954 

06-07 

990 

80-90 

964 

967 

06-07 

994 

80-90 

963 

961 

06-07 

946 

40-50 

949 

951 

06-07 

946 

40-50 

949 

951 

06-07 

949 

50-60 

945 

941 

06-07 

975 

60-70 

960 

960 

06-07 

985 

60-70 

971 

970 

958    962 

07-08 

990 

80-90 

966 

967 

07-08 

988 

80-90 

966 

964 

07-08 

960 

50-60 

954 

953 

07-08 

96O 

50-60 

954 

954 

07-08 

967 

70-80 

952 

948 

07-08 

97O 

50-60 

963 

962 

07-08 

983 

60-70 

974 

971 

i08-09 
1000 

i90-100 
969 

970 

i 08-09 

987 

i 70-80 

969 

966 

i 08-09 

971 

i 60-70 

958 

957 

i 08-09 

971 

i 60-70 

959 

959 

i 08-09 

958 

i 50-60 

957 

954 

i 08-09 

979 

i 60-70 

967 

966 

i 08-09 

991 

i 70-80 

977 

974 



A 

94 Fencing 

95 MY APR 

96 % ranked w/in sport 

97 FBS 

98 Div. 1 

99 

B 

04-05 

975 

C 

05-06 

1000 

80-90 

967 

971 

D 

06-07 

1000 

i 90-100 

981 

974 

E 

07-08 

1000 

90-100 

977 

979 

I F 

i 08-09 

1000 

90-100 

975 

978 



A 

100 Field Hockey 

101 MY APR 

102 % ranked w/in sport 

103 FBS 

104 Div. 1 

105 

106 Golf 

107 MY APR 

108 % ranked w/in sport 

109 FBS 

110 Div. 1 

111 

112 Gymnastics 

113 MY APR 

114 % ranked w/in sport 

115 FBS 

116 Div. 1 

117 

118 

119 

120 

121 

122 

123 

124 Rowing 

125 MY APR 

126 % ranked w/in sport 

127 FBS 

128 Div. 1 

129 

130 Soccer 

131 MY APR 

132 % ranked w/in sport 

133 FBS 

134 Div. 1 

135 

136 Softball 

137 MY APR 

138 % ranked w/in sport 

139 FBS 

140 Div. 1 

141 

142 Swimming 

143 MY APR 

144 % ranked w/in sport 

145 FBS 

B 

04-05 

991 

50-60 

979 

983 

04-05 

1000 

80-90 

980 

971 

04-05 

988 

40-50 

98O 

981 

04-05 

1000 

80-90 

975 

981 

04-05 

993 

70-80 

97O 

971 

04-05 

964 

40-50 

968 

966 

04-05 

995 

70-80 

978 

05-06 06-07 

988 991 

60-70i 70-80 
981    982 

983    983 

05-06i 06-07 
1000 1000 

80-90 i 90-100 

980    980 

973    974 

05-06i 06-07 
992    994 

60-70i 70-80 
982    983 

980    981 

05-06i 06-07 

989    991 

50-60i 50-60 

978    980 

984    985 

05-06i 06-07 

965    974 

30-40i 40-50 

972    972 

971    972 

05-06i 06-07 

977    979 

60-70i 60-70 

968    969 

965    965 

05-06i 06-07 

997    998 

80-90 i 90-100 

980    979 

E 

07-08 

991 

60-70 

984 

985 

07-08 

1000 

90-100 

982 

976 

07-08 

994 

70-80 

984 

983 

07-08 

986 

40-50 

98O 

984 

07-08 

974 

40-50 

974 

973 

07-08 

972 

50-60 

971 

968 

07-08 

998 

90-100 

98O 

F 

i 08-09 

992 

i60-70 
987 

987 

i08-09 
i000 

90-100 
982 
981 

i08-09 
1000 

i90-100 
985 

985 

i 08-09 

979 

i 20-30 

982 

985 

i 08-09 

972 

i 30-40 

977 

976 

i 08-09 

983 

i 60-70 

974 

972 

i08-09 
i000 

90-100 
981 



A 

146 Div. 1 

147 

148 Tennis 

149 MY APR 

150 % ranked w/in sport 

151 FBS 

152 Div. 1 

153 

154 Track, Indoor 

155 MY APR 

156 % ranked w/in sport 

157 FBS 

158 Div. 1 

159 

160 Track, Outdoor 

161 MY APR 

162 % ranked w/in sport 

163 FBS 

164 Div. 1 

165 

166 Volleyball 

167 MY APR 

168 % ranked w/in sport 

169 FBS 

170 Div. 1 

B 

978 

04-05 

984 

70-80 

972 

968 

04-05 

965 

40-50 

962 

964 

04-05 

966 

40-50 

963 

965 

04-05 

989 

70-80 

968 

968 

978    978    979    981 

05-06 

979 

50-60 

973 

970 

05-06 

974 

50-60 

962 

964 

05-06 

975 

50-60 

963 

965 

05-06 

993 

80-90 

970 

969 

i 06-07 07-08 

984 992 

i 60-70 70-80 

973 976 

971 974 

i 06-07 07-08 

972 978 

i 50-60 60-70 

963 965 

963 965 

i 06-07 07-08 

973 979 

i 50-60 60-70 

964 966 

964 966 

i 06-07 07-08 

995 995 

i90-100 80-90 

972 975 

970 972 

i 08-09 

977 

i 40-50 

978 

978 

i 08-09 

982 

i 70-80 

968 

967 

i 08-09 

983 

i 70-80 

969 

969 

i08-09 
1000 

i90-100 
977 

976 



50 1000 UNC Men’s 

’;7 980 ................................................................... 

54 ......... 

940 

..... " ~:::::::::::::::::: :::::::::::::::::: :::::::::::::::::: ::::::::::::::::i :::::::::::::::::: ~ Div 1 
57 

"~ 880 

~ 04-05 05-06 06-07 07-08 08-09 all years 

64 

65 

66 

67 

68 

69 

7o 

71 

72 

73 

74 

75 

76 

77 

78 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

50-90% rank w/in 
sport all years 

80 

1000 

980 

960 

940 

920 

9O0 

880 

860 

UNC Men’s Golf 

10-70% rank w/in 
sport all years 

04-05 05-06 06-07 07-08 08-09 

94 



m 



141i 04-05 05-06 06-07 07-08 08-09 sport all years 

~44 

~45 

146 

~47 

~48 

~49 

~50 





208~ ................................................................. 
~ 1000 ............... = ............................................................................................................................................................................................................................. UNC Men’s 

~ 990 ............ ’ .................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Indoor 

............ " 

~ 04-05 05-06 06-07 07-08 08-09 all years 

224~ ~ ............................................................... 

225~ I000 --/’~ ......................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC Men’s 

226~ 990 ...... ’~ ........................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Outdoor 

227~ 
980 ...... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................ " ................................................................ 

228~ 

229~ 97O -, 

230~ 960 ............. ~: :~ ~ :~::~, ~ 
~ MY APR 

/" .......................................... :Z~ ................................................................. :~ ................................................... ::::::~~ ~ ..................... ~ .... ~::::~ ...................... ~ ..................... 
231~ 950 ~ FBS 

232~ 940 ::~::~::~:: Div. 1 

233~ 
9BO 

234~ 

235~ 92O 

236~ 910 ~<, .............................. ~-, ............................. ~, ......................................................................................... ~,-" 30-70% rank w/in sport 

04-05 05-06 06-07 07-08 08-09 all years 
237~ 

238~ .............................................................................................................................................................................. ~ .................................. ~ .................................. ~ .................................. ~ .................................. ~ .......................... 

240 

241 

242 

243 

244 

245 

246 

247 

248 

249 

250 

251 

252 

253 

254 



256 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

267 

268 

269 

270 

272~ 

273~ 

274~ 

275~ 

276~ 

277~ 

278~ 

279~ 

280~ 

281~ 

282~ 

283~ 

284~ 

285~ 

286~ 

288i 

289i 

290i 

291i 

292i 

293i 

294i 

A D 

i000 .................. " 

990 ....... "’’ 

G H I 

UNC Men’s 

Wrestling 

980 " ’’/’" 

970 

960 ................................................................................................................................................................................................................................................................................................................. ~,~,~ ..................... ~ MY APR 

950 

940 
~    04-05 ~\~ 

05-06 
~ 

06-07 07-08 08-09 

900 40-80% rank w/~n s~ort 
all years 

1000 

980 

960 

940 

920 
50-100% rank w/in 

295ii 04-05 05-06 06-07 07-08 08-09 



A J 

~ ............. Ei.e.l.d..H.ocke¥ ........... ~ 

358~ 5o-8o% rank w/in sport 
359i 04-05 05-06 06-07 07-08 08-09 

320 

321 

322 

323 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

33? 

338 

339 

340 

341 

342 

343 

344 

345 

346 

34? 

348 

349 

35O 

352~ 

353~ 
IOO0 

354~ 990 

355~ 980 
356~ 

357~ 
97O 

960 

D F G H 



404~403~ 

980- 

NN~ 

~ FBS 

405~ 970 " ~ ........ 

406~ 04-05 05-06 06-07 07-08 08-09 
40-Z00% rank w/in sport 

4O7 

408 

409 

410 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424~ 

425~ 

426~ 

427~ 

428~ 

429~ 

430~ 

431~ 

432~ 

433~ 

434~ 

435~ 

436~ 

437~ 

438~ 

440i 

441i 

442i 

443i 

444i 

44Si 

UNC Women’s 

Rowing 



446i 

447i 

448i 

449i 

450i 

451i 

452i 

453i 04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

454i 

456 

457 

458 

459 

46O 

461 

462 

463 ..... 



472~ 

473i 1000 .......... /" .......................................................................................................................................................................................................................... 

474~ 

475i 990 -, 

476~ 

477i 980 

478i 
970 

479i 

480i 960 
481~ 

482i 950 
483~ 

484i 940 

485~ 

UNC Women’s 

,,,~ .... i.......~,. .................... ®,-~ ........... ~ ,,~ ~ ........... ,,~"! ........... ==~i~j~i~i~i~i~i~i i .......... 

" 50-80% rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all years 

Soccer 

~ MY APR 

~.-.--.-~ FBS 

::i::i::i:: Div. 1 

1000 - ~ i i ............... Swimming ............... 

980 ......... ~\\~" i :,\~" ’ i ,\~" .~% ................... N MY APR 

~.-:~ FBS 
97O 

960 
70-100% rank w/in sport 

04-05 05-06 06-07 07 -08 08-09 

488 

489 

490 

491 

492 

493 

494 

495 

496 

497 

498 

499 

500 

501 

5O2 

504~ 

505~ 
506~ 
507~ 

508~ 

509~ 
510~ 
511~ 



520i 
521i I000 

522i 995 
523i 990 
524i 985 

525i 980 
526i 

527i 
975 

528i 
970 

529i 
965 

530i 960 

531i 955 
532i 95O 
533i 
534i 

04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Tennis 

50-80% rank w/in 
sport all years 

40-80% rank w/in 

536i 

537i 
1000 

538i 
990 

: 980 
539i 97O 

540i 960 
541ii 950 
542ii 

940 

543i 04-05 05-06 06-07 07-08 08-09 

UNC W6~h’~ 

........... Irack,...In.d.o.o.r ........... 







A B D E F G 

MY UNC APR 

FBS 

Div. 1 

% ranked w/in sport 

04-05 

988 

930 

931 

90-100 

C 

Baseball 

05-06 

988 

936 

934 

90-100 

06-07 

985 

942 

938 

90-100 

07-08 

985 

952 

946 

90-100 

08-09 

987 

960 

954 

90-100 

1000 

960 ....... 

940 

9OO 

880 " " 

04-05 05-06 06-07 07-08 08-09 

i UNCBaseball i 

Men’s Basketball 

04-05 05-06 06-07 07-08 08-09 

MY APR 988 993 995 989 995 

FBS 916 927 925 

Div. 1 931 922 928 

% ranked w/in sport 90-100 90-100 90-100 

33 
34ii 

1000 

35i 980 
36ii 

45ii44ii43ii4241i40ii 
920 "04 II II !!    860    880     900 

46ii 
05 06 07 08 

934 942 

933 940 

90-100 90-100 

UNCMen’s 

Basketball 



47 
48 
49 
5O 
51 
52 
53 
54 

A B C D E F 

MYAPR 

FBS 

Div. 1 
% ranked w/in sport 

04-05 

963 

956 

959 

40-50 

Men’s Cross Country 

05-06 

947 

961 

962 

20-30 

06-07 

946 

964 

963 

20-30 

07-08 

956 

969 

964 

30-40 

08-09 

965 

973 

967 

30-40 

55 

56 

57 

58 

59 

61 

62 

63 

64 

67 

68 

I000 "] / 

990 ..... "~ ....................................................................................................................................................................................................... 

980 

~ ................. 

960 ’ 

95O 

940 

930 

920 

910 ........................................................................ ~ .......................................................................... .," .......................................................................... ~ .......................................................................... .~ .......................................................................... .:~ 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

:: Cross Country 

69 

70 

71 

72 

73 Football 

74 04-05 05-06 06-07 07-08 08-09 

75 MY APR 943 948 947     947     957 

8s~ 
86ii 

87ii 

88~ 
89ii 

90ii 

91i 

92i 

1000 ....... " 

980 ..... 

UNC Football 



95 

96 

97 MY APR 

98 FBS 

99 Div. 1 

100 % ranked w/in sport 

101 

04-05 

1000 

964 

974 

80-90 

Men’s Fencing 

05-06 

1000 

974 

969 

80-90 

06-07 

986 

974 

977 

60-70 

07-08 

989 

975 

974 

60-70 

08-09 

979 

975 

967 

50-60 

102~  ooo 
104i ............ 

~ 
I05i 990                    i 

I06~ 
107i 

980 i .... ~, i :: 

108i 
970 :’~" :: ::::::::::::::::::::::::::::::::::: ’~: :::::::::::::::::::::::::::::::: :: ::::::::::::::::::::::::::::::::: :: 

109~ 

112i 950 

113~ 

114i 940 " 

115i 04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

~ MY APR 

~.--.-.--.-~ FBS 

::i::i::i:: Div. 1 

118 

119 

120                                       Men’s Golf 

121 04-05 05-06 06-07 07-08 08-09 

122 MY APR 917 950 958 971 983 

123 FBS 964 962 965 968 973 

124 Div. 1 961 967 962 963 969 

125 % ranked w/insport "10-20 30-40 30-40 50-60 60-70 

126 

127~ 

128i i000 

129~ 
~ 980 
130~ 

131i 960 

132~ 

~ 940 

134~ 920 
135~ 

136~ 9OO 

137i 880 
138~ 

UNC Men’s 

Golf 



A               B                  C                  D       E        F 
~=====================================================    ~ ================================================    ========================================    ========================================    ~,~:~.~:’.~:’~:::::::::: ::::::::::::::~,* ,, ........ 

140i 04-05 05-06 06-07 07-08 08-09 

142 

143 

144 MY APR 

145 FBS 

146 Div. 1 

147 % ranked w/in sport 

148 

04-05 

982 

973 

969 

60-70 

Men’s Lacrosse 

05-06 

988 

974 

967 

60-70 

06-07 

991 

977 

97O 

70-80 

07-08 

1000 

982 

972 

90-100 

08-09 

993 

984 

971 

80-90 

149~ 
150i i000 
151i 995 
152i 990 
153~ 985 
154i 980 
155i 

975 
156~ 
157i 970 

158i 965 

159~ 960 

160i 955 

161i 950 

162~ 

UNC Men’s 

Lacrosse 

04-05 05-06 06-07 07-08 08-09 

165 
166 

167                                      Men’s Soccer 

168 04-05 05-06 06-07 07-08 08-09 

169 MY APR 978 977 973 974 961 

170 FBS 946 947 949 956 960 

171Div. 1 953 952 954 958 962 

172 % ranked w/insport 70-80 80-90 70-80 70-80 40-50 

173 

174~ 

175i 1000 

176~ 990 

177~ 
980 

178~ 
~ 970 
179~ 

180~ 960 

181i 950 

182i 940 
183~ 
~ 930 
184~ 

UNC Men’s :: 

Soccer 

~ MY APR 

~ FBS 

:::::::::::::: Div. 1 



18~J5 
A B I C                  D E F 

186i 91o " 
187i 04-05 05-06 06-07 07-08 08-09 

188i 
189 

190 

191 MY APR 

192 FBS 

193 Div. 1 

194 % ranked w/in sport 

195 

04-05 

977 

966 

966 

50-60 

Men’s Swimming 

05-06 

988 

965 

967 

70-80 

06-07 

990 

964 

967 

80-90 

07-08 

990 

966 

967 

80-90 

08-09 

1000 

969 

970 

90-100 

196~ 

197i 1000 - / ......................................................................................................................................................................................................................................................................................................................... :: ................................................................... 

198~ 

199~ 99O 

200~ 

201i 980 

203~ 
204~ 960 
205~ 
206i 950 
207~ 
208i    940 

209i 04-05 05-06 06-07 07-08 08-09 

ii UNC Men’s 

212 
213 

214                              Men’sTennis 

215 04-05 05-06 06-07 07-08 08-09 
216 MY APR 987 992 994 988 987 

217 FBS 961 960 963 966 969 

218 Div. 1 960 959 961 964 966 

219 % ranked w/insport 70-80 80-90 80-90 80-90 70-80 

22O 

221~ 

222i 1000 

223~ 

224i 990 

225~ 
98O 

226~ 

227~ 
~    970 
228~ 

229i 960 
230~ 

UNC Men’s 

Tennis 



231i 

232i 

233i 

234i 

95O 

940 
04-05 05-06 06-07 07-08 08-09 

236 

237 

238 MY APR 

239 FBS 

240 Div. 1 

241% ranked w/in sport 

242 

04-05 

944 

946 

950 

40-50 

Men’s Track, Indoor 

05-06 

944 

948 

950 

40-50 

06-07 

946 

949 

951 

40-50 

07-08 

960 

954 

953 

50-60 

08-09 

971 

958 

957 

60-70 

243~ 

244[ 1000 

245i 990 "’’~ ......................................................................................................................................................................................................... 
246[ 

980 
247[ 

248[    970 -                                                      @......... 

249[960 ....... 

251[ 
940 

252[ ~ 930 
253[ 

254[ 920 

255 [ 910 ........................................................................ 

256[ 04-0S 0S-06 06-07 07-08 08-09 

UNC Men’s 

Track, Indoor 

259 

260 

261 Men’s Track, Outdoor 

262 04-05 05-06 06-07 07-08 08-09 

263 MY APR 944 944 946     960     971 

264 FBS 946 948 

265 Div. 1 950 951 

266 % ranked w/insport 30-40 30-40 

267 

949 954 959 

951 954 959 

40-50 50-60 60-70 

268[ 

269[ 1000 

270[ 990 
271[ ~ 980 
272[ 
~ 970 
273[ 

274i 960 

275i 950 

276[ qan 

Track, 

Outdoor 

~ MY APR 

~.----.----~ FBS 

==i==i==i== Div. 1 



278i 

279i 

280i 

281i 

930., iiiiiii.~_.w    A ........ 

~B,.,,, 
................ 
Iiii~ 

~C ............... 
~ 

IIIIIIIID 

920 

910 ................................................................. :......~,. .......................................................................... ~ .......................................................................... .,,. ........................................................ .~. ........................................................ ~~ 

04-05 05-06 06-07 07 -08 08-09 

282i ........................................................................................................................................................................................................................................................................................................... 

283 

284 

285 MY APR 

286 FBS 

287 Div. 1 
288 % ranked w/in sport 

289 

04-05 

939 

94O 

935 

50-60 

Wrestling 

05-06 

935 

944 

937 

40-50 

06-07 

949 

945 

941 

50-60 

07-08 

967 

952 

948 

70-80 

08-09 

958 

957 

954 

50-60 

290~ 
291i i000 
292i 990 
293i 980 
294i 970 
295~ 

96O 
296i 

950 
297~ 

298i 
940 

299i 930 

300i 920 

301i 910 

302i 900 
303i 

Wrestling 

...... ̄ ~’’: ................................... ~ .................................................... i ................................... ~.~ .................. i    iiiiiiiiiiiiiiiii .................. iiiiiiiiiiiiiiii ................. 

04-05 05-06 06-07 07-08 08-09 

306 

307 

308 

309 

310 

311 

312 

313 



A 

329 

330 

331 MY APR 

332 FBS 

333 Div. 1 

334 % ranked w/in sport 

335 

04-05 

982 

956 

958 

70-80 

C 

Women’s Basketball 

05-06 

989 

958 

960 

90-100 

D 

06-07 

975 

960 

960 

60-70 

07-08 

970 

963 

962 

50-60 

08-09 

979 

967 

966 

60-70 

336~ 

337i 1000 

338~ 

339i 990 

340i    980 -- 

.........................................’ " .............. i" .............. i .................. " .......................... ii ............................ ........ i ........................ ................................................. :: .. ................................................ :: ................................................... ~,~,~ ................... ~ :: :: :: :: :: ................. 
343i 960 
344~ 

345~ 950 

346i 
940 

347i 

348i    930 

349i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Basketball 

352 

353 Women’ Cross Country 

354 04-05 05-06 06-07 07-08 08-09 

355 MY APR 984 990 985     983     991 

356 FBS 972 971 

357 Div. 1 971 970 

358 % ranked w/insport 50-60 70-80 

359 

971 974 977 

970 971 974 

60-70 60-70 70-80 

361=~ 

362~ 1000 

363~ 995 
364~ 

99O 
365~ 

366~ 
985 

367~ 980 

368~ 975 

369~ 97O 
370~ 

371--’-~ 
965 

372~ 96O 

373~ 955 

374~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s 

Cross Country 



376 

377 

378 MY APR 

379 FBS 

380 Div. 1 

381% ranked w/in sport 

382 

04-05 

975 

Women’s Fencing 

05-06 

1000 

967 

971 

80-90 

06-07 

1000 

981 

974 

90-100 

07-08 

1000 

977 

979 

90-100 

08-09 

1000 

975 

978 

90-100 

383~ 

384i 1000 

385i 995 :"ii .... ~ i~ ~ .~ i Fencing 
386i 990 .................................................................................~ ~ i~ ~ .......................... ii ........................................................................................................... 

389~ 
975 ..... 

390~ ................... 

396~ 04-05 05-06 06-07 07-08 08-09 

397~ 

398 

399 
4UU 

401 

4O2 

Field Hockey 

04-05 05-06 06-07 07-08 08-09 

403 MY APR 991 988 991     991     992 

404 FBS 

405 Div. 1 

406 % ranked w/in sport 

407 

408~ 

409~ IOO0 

410~ 
~ 995 
411:~ 

412~ 990 

413~ 

414~ 985 

415~ 980 
416~ 

417~ 975 

418~ 
97O 

419~ 

420~ 965 

979 981 982 984 987 

983 983 983 985 987 

50-60 60-70 70-80 60-70 60-70 

UNC Field 
Hockey 



423 

424 

425 MY APR 

426 FBS 

427 Div. 1 

428 % ranked w/in sport 

429 

04-05 

1000 

980 

971 

80-90 

Women’s Golf 

05-06 

1000 

980 

973 

80-90 

06-07 

1000 

980 

974 

90-100 

07-08 

I000 

982 

976 

90-100 

08-09 

i000 

982 

981 

90-100 

430~ 
431i i000 

432i 995 
433i 

990 
434~ 

435i 985 

436i 980 

437i 975 

438i 970 
439~ 

965 
440~ 
441i    960 

442i 955 

443~ 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Golf 

446 

447 

448 

449 

Gymnastics 

04-05 05-06 06-07 07-08 08-09 

450 MY APR 988 992 994     994     1000 

451FBS 

452 Div. 1 

453 % ranked w/insport 

454 

980 982 983 984 985 

981 980 981 983 985 

40-50 60-70 70-80 70-80 90-100 

455~ 
456i 1000 

457~ 
458i 995 

459i 
-- 990 
460~ 

461~ 
985 

462~ 

463i    980 

464i 

465i 975 

466~ 

UNC 

Gymnastics 

~ MY APR 

~--~ FBS 

::i::i::i:: Div. 1 



467i 

468i 

469i 

47O 

471 

472 MY APR 

473 FBS 

474 Div. 1 

475 % ranked w/in sport 

476 

A B C D 

970 ’.," ........................................................................ "," ..................................................................................................................................................... 

04-05 05-06 06-07 07-08 08-09 

04-05 

995 

986 

982 

70-80 

Women’s Lacrosse 

05-06 

997 

990 

983 

80-90 

06-07 

998 

988 

984 

80-90 

07-08 

998 

992 

985 

80-90 

08-09 

998 

993 

986 

80-90 

477~ 

478i 1,000 ..... ~ ........................................................................................................................................................................................................ 

479i ........ 

"::~ 
, ................................................. .......................... 

480i 995 

481~ 

482i 
990 -’" 

.,-.,’..,~ .... ~::~::~::~::~:: :: :: :::::::::::::::::: 
485[ 980 
486[ 

i 
487i 975 

488~ 

489i    970 

490i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Lacrosse 

~ MY APR 

..:::::::3 FBS 

i::i::i::i Div. 1 

494 

495 Rowing 

496 04-05 05-06 06-07 07-08 08-09 

497 MY APR 1000 989 991     986     979 

498 FBS 

499 Div. 1 

500 % ranked w/in sport 

501 

502[ 
503[ IOOO 
504[ 
~ 995 
505[ 
506~ 99O 

507[ 985 

508[ 
~ 980 
509[ 

510[ 975 

511[ 970 

512[ 

975 978 980 980 982 

981 984 985 984 985 

80-90 50-60 50-60 40-50 20-30 

UNC Rowing 

~ MY APR 

~:::::"~ FBS 

~i::i::i::i Div. 1 



513i 

514i 

515i 

516i 

517 

518 
519 MY APR 

A B C D 

960 

04-05 05-06 06-07 07-08 08-09 

520 FBS 

521 Div. 1 

522 % ranked w/in sport 

523 

04-05 

993 

97O 

971 

70-80 

Women’s Soccer 

05-06 

965 

972 

971 

30-40 

06-07 

974 

972 

972 

40-50 

07-08 

974 

974 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 6, 2010 10:04 AM 

Ma;shall, William P <wpmarsha@emaJl.uuc.edu> 

Evans, Jack <jack evans@unc.edu> 

l~g: NCAA General Counsel’s Office 

~,il~ --- See below frotT~ Jack 

I.issa 

From: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 
Sent-" Monday, December 06, 20:I0 9:57 AM 

To: Broome, Lissa L 
Subject-" RE: NCAA General Counsel’s Office 

I’d be glad to talk with Bill if he would find that useful ---please encourage him to call me if he would like to do that. Wh~e 

have a good friend at a sen~or ~evel of the NCAA structure and ~ wou~d be g~ad to make an ~nqu~rV. 

Jack 

John P, Evans 

Executive D~reck~r, Carolina North 
Hetfleman Professor of Business 
304 South BuildhN, CB 4000 
Chapel Hill, NC 27599 
919-843-2025 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, December 06, 2010 9:~ AN 

To~ Evans, Jack; Marshall, William (School d Law) 
Su~ject~ NC~ General Counsel’s Office 

Hi Jack - I wanted to introduce you by email to my colleague, Bill Marshall. Bill has a friend who has applied (after the deadline) for the general counsel position at 

the NCAA. He wondered if I knew anyone at the NCAA to contact to be sure that this application, which Bill believes is quite strong, is not overlooked. I said I did 

not, but would be happy to put the two of you in touch in case you might be able to be of assistance. 

Thanks, 

Llssa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ h~p://~qlaw.unc.edu/imageslnews/medialbankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 6, 2010 10:26 AM 

S. Elizabeth Gib~m <elizabeth~gibson@unc.edu-~ 

l~ree for lunch today? 

Let me know. Need to be back at the law school for a :1:00 meeting. 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~: //www.law.unc.edu/centers/banking 

ixi http://www.law.unc.edu/images/news/media/bankingfinance 
" web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 6, 2010 10:39 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu> 

l~E: Free for lunch today? 

OK. Will do~ kwite Bob too it: he’s free. 

Liss,~ 

[.issa h Broome 

W~cllovia Profes>:_~r of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel H/~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc e,Juiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

Frem: Gibson, S. Elizabeth 
Sent; Monday, December 06, 2010 10:29 AM 

To; Broome, Lissa L 
Subject-" RE: Free for lunch today? 
Sotmds good, I’m s~ppos~-_~d to llav~:_~ offic~:_~ flours until noon, bu~: I doubt ~nyom? ~s going to come. They h~ve their torl:~ e>:arn on Wednesday, ~f yot~ want to come by 

or cat a Httle before noon, thsL wtt probabfy be fine. 

EHzabeth 

P. f.~i:[z~t:iz GJb,sor" 

F~m= Broome, Lissa L 
Sent= Monday, December 06, 2010 10:26 AN 

To= Gibson, S, Elizabeth 
Subject= Free for lunch ~day? 

Let me know. Need to be back at the law school for a 1:00 meeting. 

kissa 

Lissa L, Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~N~ h~p://~.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/6/2010 3:57:28 PM 

’Cheryll.Talbot’ [Cheryll.Talbot@theclearinghouse.org] 

Subject: 

Location: 

Accepted: TCH Academic Advisory Council Meeting 

Conference Call/Dial In Number: 888-242-1836/Access Code: 

Start: 12/20/2010 7:00:00 PM 

End: 12/20/2010 8:00:00 PM 

Show Time As: Busy 
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68 

79 

87 

78 

82 

82 

71 

85 83 81 
79 78 77 
73 73 71 
84 83 83 

80 
77 
70 
81 

82 

75 

83 

69 

0 

0 

64 

57 

90 

82 

82 

72 

67 

5O 

IOO 
88 

71 
5O 

62 

48 

70 
76 
70 
81 

i D1 rate 

65 

59 

73 

9O 

66 

78 

85 

8O 

82 

83 

7O 



A 

45 

46 Women"s 

47 Basketball 

48 

49 Women"s 

50 CO/Track 

51 

52 Women"s 

53 Crew/Rowing 

54 

55 Women"s 

56 Fencing 

57 

58 Women"s 

59 Field Hockey 

6O 

61 Women"s 

62 Golf 

63 

64 Women"s 

65 Gymnastics 

66 

67 Women"s 

68 Lacross 

69 

70 Women"s 

71 Soccer 

72 

73 Women"s 

74 Softball 

75 

76 Women"s 

77 Swimming 

78 

79 Women"s 

80 Tennis 

81 

82 Women"s 

83 Volleyball 

84 

85 UNC Overall GSR 

86 D1 Overall GSR 

87 UNC FGR 

88 FGR 

89 



B 

45 

46 GSR 

47 Fed 

48 

49 GSR 92 92 

.50 Fed 81 84 

51 

52 GSR i00 i00 

53 Fed 92 i00 
54 
55 GSR i00 

56 Fed 

57 

58 GSR 93 92 

.59 Fed 93 92 

6O 

61 GSR i00 i00 

62 Fed 83 83 

63 

64 GSR IO0 IO0 

65 Fed 100 100 

66 

67 GSR 96 91 

68 Fed 96 87 

69 

70 GSR 73 88 

71 Fed 67 76 

72 

73 GSR 94 94 

74 Fed 81 76 

75 

76 GSR 100 100 

77 Fed 95 100 

78 

79 GSR 100 100 

80 Fed 86 83 

81 

82 GSR 92 92 

83 Fed 91 92 

84 

85 87 85 

86 79 79 

87 73 73 

88 84 84 

89 
~U 

~Z 

C D E F     G     H I 

2003 Dlrate unavailable 2002 Dlrate 2001 Dlrate 2000 

i00 i00    83     90     85     64 

79 73 64 54 

85 83 86 80 
82 71 

92 I00 92     i00 
I00 

i00 87 

94 91 93 100 

83 90 

89 I00 86 i00 
86 75 

93 I00 93 i00 

I00 i00 

93 90 96 90 

86 86 

89 94 89 i00 

88 93 

86 100 87 95 
84 82 

92 96 90 96 

92 92 

89 100 90 100 

86 86 

89 92 88 91 

85 83 

83 81 

78 77 

73 71 

83 83 

85 76 

59 

92 I00 

89 

93 I00 
92 

88 I00 
75 

95 I00 
I00 

95 96 

92 

90 88 

8O 

86 94 

89 

91 95 
90 

90 I00 

I00 

88 100 

91 

80 

77 

70 
81 

rate 1998 i Dlrate 

82 64 82 

64 

83 78 83 

60 

89 i00 89 

0 

89 0 95 

0 

93 100 96 

92 

89 80 87 

57 

96 100 97 

100 

93 100 93 

100 

89 78 87 

75 

87 94 85 

83 

90 95     91 

86 

89 100    89 

100 

88 87 ioo 
82 

70 
76 
70 
81 

i Dlrate 1999 

81 56 

50 



A 



E F G H I J K L M N 



A 

1 mens 

2 

3 Baseball 

4 

5 Basketball 

6 

7 CC/Track 

8 

9 Fencing 

10 

11 Football 

12 

13 Golf 

14 

15 Lacrosse 

16 

17 Soccer 

18 

19 Swimming 

2O 

21 Tennis 

22 

23 Wrestling 

24 

25 

26 UNC Overall GSR 

27 DI Overall GSR 

28 UNC FGR 

29 F6R 

30 

31 

32 womens 

33 

34 Basketball 

35 

36 CC/Track 

37 

38 Crew/Rowing 

39 

40 Fencing 

41 

42 Field Hockey 

43 

44 Golf 

45 

46 Gymnastics 

B 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

C 

2003 

89 

43 

88 

54 

81 

62 

100 

75 

56 

75 

67 

95 

91 

74 

58 

91 

90 

90 

86 

69 

62 

2003 

8? 

?9 

73 

2oo3i 
lOOi 

lOOi 

lOOi 

lOOi 

lOOi 

D 

2002 

83 

38 

75 

46 

81 

62 

67 

80 

62 

90 

82 

88 

79 

76 

61 

88 

88 

91 

88 

65 

56 

2002 

85 

79 

73 

84 

2002 

100 

73 

92 

84 

100 

100 

92 

92 

100 

83 

100 

2001 

79 

41 

86 

60 

87 

72 

50 

78 

64 

88 

88 

86 

78 

72 

55 

89 

88 

78 

71 

56 

41 

2001 

83 

78 

73 

83 

2001 

90 

64 

83 

82 

100 

100 

91 

83 

100 

86 

100 

2000 

68 

38 

86 

60 

82 

68 

50 

79 

64 

90 

82 

81 

76 

74 

61 

88 

83 

75 

57 

64 

50 

2000 

81 

77 

71 

83 

2000i 

64i 

8oi 
71 

100i 

100i 

90i 

100i 

75 

lOOi 

G 

1999 

61 

30 

70 

64 

79 

67 

50 

70 

61 

100 

91 

81 

71 

70 

67 

94 

83 

75 

50 

59 

45 

1999 

80 

77 

70 

81 

1999 

56 

50 

76 

59 

100 

100 

92 

100 

75 

100 

H 

1998 

65 

43 

82 

75 

83 

69 

64 

57 

90 

82 

82 

72 

67 

50 

100 

88 

71 

50 

62 

48 

1998 

70 

76 

70 

81 

1998 

64 

64 

78 

60 

100 

100 

92 

80 

57 

100 



47 
48 
49 
5O 
51 
52 
53 
54 
55 
56 
57 
58 
59 

A 

Lacrosse 

Soccer 

Softball 

Swimming 

Tennis 

Volleyball 

B 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

GSR 

Fed 

C 

i00i 

i00i 

i00i 

D 

100 

91 

87 

88 

76 

94 

76 

100 

100 

100 

83 

92 

92 

E 

100 

90 

86 

94 

88 

100 

84 

96 

92 

100 

86 

92 

85 

F 

100i 

90i 

86 

100i 

93 

95 

82 

96 

92 

100i 

86 

91 

83 

G 

100 

96 

92 

88 

80 

94 

89 

95 

90 

100 

100 

100 

91 

H 

100 

100 

100 

78 

75 

94 

83 

95 

86 

100 

100 

100 

82 
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1 UNC Mens GSRvs Fed rate 

2 i i00 l 

6i 

~ 60 i 

~ ~o 

15i ~0 

20i Baseball Basketball (:C/Track Fencing Football Golf 

24 100 

2s I~ 9o 
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40 
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52 

53 

54 

56 

57 

58 

59 

6O 

62 

63 

64i 

40 

30 

20 

I0 

0 
Fed 

Basketball 

A 

Fed 

CCiTrack 

Fed 

Crew/Rowing 

GSR    Fed 

Fencing 

Fed 

Field Hockey 

Fed 

Golf 

GSR    Fed 

Gymnastics 

6O 

30 

20 



G 

~ GS~acros~e d 
GS%occe~ d . . . 

61 

62 

64 
~UIk]C Ove r a II G S R 

65 

66 
’~ 67 ..]:...Overall GSR 

68 

69 

70 ~.NC FGR 

72 

73 

74 

75 

o 

2000 

1999 

1998 



B E I F G 

1 

2 

3 

4 

A 

MENS 

06-07 i 07-08 08-09 

Baseball i MY APR 985    985 987 

i% ranked w/in sport 90-100i 90-100 90-100 
iFBS i 

5 
i 

942 i 952 960 

6 i Div. 1 938    946 954 

7 

8 06-07 i 07-08 08-09 

9 Basketball i MY APR 995 989 995 

10 i% ranked w/in sport 90-100i 90-100 90-100 
iFBS i 

11 
i 

925 i 934 942 

12 i Div. 1 928    933 940 

13 

14 06-07 i 07-08 08-09 

15 Cross Country i MYAPR 946    956 965 

16 i% ranked w/in sport 20-30 i 30-40 30-40 

17 iFBS 964    969 973 

18 i Div. 1 963    964 967 

19 

20 06-07 i 07-08 08-09 

21 Football i MY APR 947 947 957 

22 i% ranked w/in sport 60-70 i 60-70 60-70 

23 i FBS 936    941 947 

24 i Div. 1 934    939 944 

25 

26 06-07 i 07-08 08-09 

27 Fencing i MY APR 986    989 979 

28 i% ranked w/in sport 60-70 i 60-70 50-60 

29 iFBS 974    975 975 

30 i Div. 1 977    974 967 

31 

32 06-07 i 07-08 08-09 

33 Golf i MY APR 958    971 983 

34 i% ranked w/in sport 30-40 i 50-60 60-70 

35 iFBS 965 968 973 

36 i Div. 1 962 963 969 

37 

38 06-07 07-08 08-09 

39 Gymnastics iMYAPR 

40 ranked w/in sport 

41 iFBS 972 978 978 

42 i Div. 1 973 978 979 

43 

c I o 

04-05i 05-06 
988    988 

90-100 90-100 

936 

931    934 

04-05i 05-06 
988    993 

90-100 90-100 

927 

931    922 

04-05i 05-06 
963    947 

40-50 20-30 

961 

959    962 

04-05i 05-06 
943    948 

60-70i 70-80 

931 

929    934 

04-05i 05-06 

1000i 1000 

80-90i 80-90 

974 

974    969 

04-05i 05-06 

917    950 

"10-20i 30-40 

962 

961    967 

04-05i 05-06 

970 

973 969 



44 

45 

46 

47 

48 

49 

5O 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

A B C 

04-05 

D 

05-06 

976 

970 

E 

06-07 

F 

07-08 

976 

G 

08-09 

Ice Hockey i MY APR 

i% ranked w/in sport 

iFBS 975            976 

i Div. 1 971 970    973 975 

04-05 i 05-06 06-07 i 07-08 08-09 

Lacrosse i MY APR 982 988 991 1000 993 

ii%rankedw/in sport 60-70 60-70 70-80 i90-100 80-90 

i FBS 974 977 982 984 

i Div. 1 969 967 970 972 971 

04-05 05-06 06-07 07-08 08-09 

iMYAPR Skiing 

i% ranked w/in sport 
iFBS 953 955 956 964 

i Div. 1 961    966 967 969 974 

04-05 i 05-06 06-07 i 07-08 08-09 

Soccer i MY APR 978 977 973 974 961 

ii% ranked w/in sport 70-80 80-90 70-80 
i 70-80 

40-50 

i FBS 947 949 956 960 

i Div. 1 953 952 954 958 962 

04-05i 05-06 06-07 i 07-08 08-09 

Swimming i MY APR 977 988 990 990 1000 

i% ranked w/in sport 50-60 70-80 80-90 i 80-90 90-100 

iFBS 965 964 966 969 

i Div. 1 966 967 967 967 970 

04-05i 05-06 06-07 i 07-08 08-09 

Tennis i MY APR 987 992 994 988 987 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 70-80 

iFBS 960 963 966 969 

i Div. 1 960 959 961 964 966 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Indoor i MY APR 944 944 946 960 971 

i% ranked w/in sport 40-50 40-50 40-50 i 50-60 60-70 

i FBS 948 949 954 958 

i Div. 1 950 950 951 953 957 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Outdoor i MYAPR 944 944 946 960 971 

i% ranked w/in sport 30-40 30-40 40-50 i 50-60 60-70 

i FBS 948 949 954 959 



90 

91 

92 

93 

94 

95 

96 

97 

98 

99 

100 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 

118 

119 

120 

121 

122 

123 

124 

125 

126 

127 

128 

129 

130 

131 

132 

133 

134 

A 

950    951 
B 

i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

G 
959 951 954 

06-07 07-08 

962 969 

965 971 

06-07 07-08 

973 972 

957 971 

SO-60i 70-80 

945 952 

941 948 

06-07 i 07-08 

975 970 

60-70i 50-60 

960 963 

960 962 

06-07 07-08 

958 961 

941 945 

06-07 i 07-08 

985 983 

60-70i 60-70 

971 974 

970 971 

06-07 i 07-08 

1000 1000 

90-100i90-100 

981 977 

974 979 

04-05 05-06 08-09 

Volleyball 

963 959 

964 962 959 

04-05 05-06 08-09 

Water Polo 

969 969 

974 972 973 

04-05 i 05-06 06-07 i 07-08 08-09 

Wrestling 939 935 949 967 958 

50-60 40-50 50-60 

944 957 

935 937 954 

WOMENS 

04-05 i 05-06                  08-09 

Basketball 982    989 979 

70-80 i90-100 60-70 

958 967 

958    960 966 

04-05i 05-06                  08-09 

Bowling 

947 969 

932    942 952 

04-05i 05-06 08-09 

Cross Country 984    990 991 

50-60i 70-80 70-80 

971 977 
971    970 974 

04-05i 05-06 08-09 

Fencing 1000 1000 

i 80-90 90-100 

967 975 

975    971 978 



A     I       B         C    D    EIF    G 

135 



136 

137 

138 

139 

140 

141 

142 

143 

144 

145 

146 

147 

148 

149 

150 

151 

152 

153 

154 

155 

156 

157 

158 

159 

160 

161 

162 

163 

164 

165 

166 

167 

168 

169 

170 

171 

172 

173 

174 

175 

176 

177 

178 

179 

180 

181 

!° I 
i 05-06 i 07-08 

Field Hockey i MY APR 988 991 

ii% ranked w/in sport 60-70 
i 60-70 

iFBS 981 984 

i Div. 1 983    983 985 

04-05 i 05-06 06-07 i 07-08 08-09 
Golf i MYAPR 1000 i 1000 1000 1000 1000 

i% ranked w/in sport 80-90 80-90 90-100i90-100 90-100 

iFBS 980 980    982 982 

i Div. 1 971 973 974    976 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Gym nastics i MY APR 988 992 994    994 1000 

ii% ranked w/in sport 40-50 60-70 70-80 i 70-80 90-100 

iFBS 982 983 984 985 

i Div. 1 981 980 981 983 985 

04-05 05-06 06-07 07-08 08-09 

iMYAPR Ice Hockey 

i% ranked w/in sport 
iFBS 
, 984 984 985 985 

i Div. 1 977 977 978 980 982 

04-05i 05-06 06-07i 07-08 08-09 

Lacrosse i MY APR 995 997 998 998 998 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 80-90 

iFBS 990 988 992 993 

i Div. 1 982 983 984 985 986 

04-05i 05-06 06-07 i 07-08 08-09 

Rowing i MY APR 1000 989 991 986 979 

i% ranked w/in sport 80-90 50-60 50-60 i 40-50 20-30 

iFBS 978 980 980 982 

i Div. 1 981 984 985 984 985 

04-05 05-06 06-07 i 07-08 08-09 

Skiing         iMYAPR 

i% ranked w/in sport 

iFBS 938 963 967 971 

i Div. 1 960 959 973 975 978 

04-05i 05-06 06-07i 07-08 08-09 

Soccer i MY APR 993 965 974 974 972 

i% ranked w/in sport 70-80 30-40 40-50 i 40-50 30-40 

iFBS 972 972 974 977 

C 

04-05 

991 

50-60 

E 

06-07 

991 

70-80 

982 

983 

G 

08-09 

992 

60-70 

987 

987 



182 

183 

184 

185 

186 

187 

188 

189 

190 

191 

192 

193 

194 

195 

196 

197 

198 

199 

2OO 

201 

2O2 

2O3 

2O4 

2O5 

2O6 

2O7 

2O8 

2O9 

210 

211 

212 

213 

214 

215 

216 

217 

218 

219 

22O 

221 

222 

223 

224 

A 

971    971 

B 

i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 

i Div. 1 

972    973 

G 

976 

04-05 i 05-06 06-07 i 07-08 08-09 

Softball 964 977 979 972 983 

40-50 60-70 60-70i 50-60 60-70 

968 969    971 974 

966    965 965    968 972 

04-05 i 05-06 06-07 i 07-08 08-09 

Swimming 995 997 998    998 1000 

70-80 80-90 90-100i90-100 90-100 

980 979    980 981 

978    978 978    979 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Tennis 984    979 984    992 977 

70-80 50-60 60-70i 70-80 40-50 

973 973    976 978 

968    970 971    974 978 

04-05 i 05-06 06-07 i 07-08 08-09 

Track, Indoor 965 974 972    978 982 

40-50 50-60 50-60i 60-70 70-80 

962 963    965 968 

964    964 963    965 967 

04-05i 05-06 06-07i 07-08 08-09 

Track, Outdoor i MYAPR 966 975 973    979 983 

i% ranked w/in sport 40-50 50-60 50-60 i 60-70 70-80 

iFBS 963 964    966 969 

i Div. 1 965 965 964    966 969 

04-05i 05-06 06-07 i 07-08 08-09 

Volleyball i MY APR 989 993 995    995 1000 

i% ranked w/in sport 70-80 80-90 90-100i 80-90 90-100 

iFBS 970 972    975 977 

i Div. 1 968 969 970    972 976 

04-05 05-06 06-07 i 07-08 08-09 

Water Polo    i MY APR 

i% ranked w/in sport 

i FBS 972 975    974 974 

i Div. 1 973 973 967    970 973 



65 

66 

67 

69 

7O 

71 

72 

73 

74 

75 

78~ 

lOO0 

995 

990 

985 

980 

975 

970 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

~ Fencing MY APR 

~.-.-".-~ Fencing FBS 

:::::::::::::: Fencing Div. 1 

50-90% rank w/in 
sport all years 

8O 

990 

980 

970 

960 

950 

940 

930 

920 

910 

900 

890 

880 

UNC Mens 

~ Golf MYAPR 

~.-.-"~ Golf FBS 

i::i::i::i Golf Div. 1 

04-05 05-06 06-07 07-08 08-09 

94 

10-70% rank w/in 

sport all years 
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~ Gymnastics MY APR 

970 ............. ~ ///i Gymnastics Div. 1 

966 ~" n/a% rank w/in sport all 
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112 
UNC Mens N N Nil 
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117 .... 
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126~ 

i000 

995 

990 
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I Lacrosse MY APR 
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141! 04-05 05-06 06-07 07-08 08-09 

144 ............................................................... 

1451i 975 

146 ..................................................................................................................................................................... 
1471i 970 

149i ............................... 

1511i ................ i ................ i ...... ~ ...... ~ ....... ~[~ ~ Skiing FBS 
== 955 

152ii 

.......................................... 
lSS~ ............................... i ............ @II~ ........... ~ ............. @II~ ............ ~ n/a~ rank w/~n sport 
156ii 940 ............... ~ ~Z~--~ ..... --" ~-’-’-’-’-’-~ ~". .... ~"~! ~’~’~! all years 

157i 04-05 05-06 06-07 07-08 08-09 

16o~ ................................................................. 

164i! 965 
16si 960 L,,,,"i~ ................ 
, ,--,~ ~ i~ : ~:. : ~~ 

~ , ~i 
~-’.~.-, So c ce r F BS 

:. 955 ~ ...... :: 

95o 
~ I’....i~......i .. 

,~,i ~ ~’i"~":::....,.~,.,.,.,.,.,i .,. 172i 950 

~ 04-05 05-06 06-07 07-08 08-09 

176ii 

177ii 1000 

178ii 179ii 
990 

180i 

181i 
980 

182i 

183i 

970 

184i 
~    960 

186~ 
~    950 

UNC Mens 

50-100 



2o8i 
209i 975 

210i 970 
211ii 
~ 965 

213i 96O 

214i 955 

215i 950 
216i 
~ 945 

218i 940 

219i 935 

220i 93O 
221i 

222i 

224i 

225i 975 

226i 97O 

227ii 

~ 965 

229i 96O 

230i 955 

231i 95O 
232i 

~ 945 

234i 94O 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

Track, Indoor MY APR 

~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-70% rank w/in sport all 

years 

UNC Mens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



235i 
236i 

237i 

238i 

A 

935 

930 

D E F G 

04-05 05-06 06-07 07-08 08-09 

. I , I 
30-70% rank w/in sport all 
years 

J 

970 

965 

96O 

955 

95O 
945 

94O 

935 

UNC Mens 

Wrestling MY APR 

Wrestling FBS 

Wrestling Div. 1 



282i 925 
283i 920 
284i 915 
285i 

286i 

D E F G 

04-05 05 -06 06-07 07-08 08-09 

40-80% rank w/in sport 

all years 

J 

288i ................................................................ 
UNC Womens 289i 990 

290i 985 

291i 980 ’/"~ 

292i ~.~..:"~ 
~ 975 

~ 970 ~ Basketball MYAPR 

~ 
965 .............. 

~ 
~.-.-"~ Basketball FBS 

296i 960 :::::::::::::: Basketball Div. 1 

297i 955 ’ ’’:""~ 

298i 95O 

299i 945 ........... 
~ 5O-lOO% rank w/in 

= ,:.---"~ sport all years 

301~ 04-05 05-06 06-07 07-08 08-09 
302i 

304i 

305i 970 

306i 

307i 960 

308i 

309i 95O 

310i 

311i 94O 

312i 

~ 930 

314ii 
~ 920 

316i 910 
317i 

318i 

320ii 

UNC Womens 

Bowling MY APR 

Bowling FBS 

Bowling Div. 1 

995 

990 

985 

980 

975 

04-05 05-06 06-07 07-08 08-09 

n/a% rank w/in sport all 

~ea rs 

UNC Womens 

Cross Country MY APR 

Cross Country FBS 

Cross Countr ’ Div. 1 



~ A 

329[ 
~ 965 

331[ 960 

332i 955 
333i 

334i 
04-05 05-06 

D 

06-07 07-08 

G 

08-09 

. I , I 

50-80% rank w/in sport all 

years 

J 

368i 

369i 1000 

370i 995 

371i 99O 
372i 

373i 
985 

374i 98O 

375i 975 

UNC Womens 

352i 

353i 992 UNCWomens 

354i 99O 
355[ 

~ 
988 

357i 986 
= ~ Field Hockey MY APR 

358i 984 

359i ~.-.-"~ Field Hockey FBS 
360~~ 982 

. =~===~===~===~== Field Hockey Div. 1 

~ 
980 

362i 978 

363i 976 50-80% rankw/in sport all 

364i .~,.’~~I yea rs 

~ 
974 

: 04-05 05-06 06-07 07-08 08-09 
366i 

04-05 05-06 06-07 07-08 08-09 

80-100% rank w/in 
sport all years 

Fencing MY APR 

Fencing FBS 

Fencing Div. 1 

UNC Womens 
336i 

337i 1000 

338i 995 

339i 99O 
340i 

341i 
985 

--! 980 
342i 

343i 975 

344i 97O 

345i 965 

346i 96O 

347i 955 

348i 95O 
349i 

350i 



376i 

377i 

378i 

379i 

380i 

381i 

382i 

A 

970 

965 

960 

955 

I, B ,,~!~ ~ ............... I .......... D .......... I ................ _E. /~ ...... G 

04-05 05-06 06-07 07 -08 08-09 

==i==i==i== Golf Div. 1 

80-100% rank w/in 
sport all years 

384ii 

385ii 

386ii 

387ii 

388i! 

389ii 

390ii 

391~i 

393ii 

394i 

396ii 

397ii 

398ii 

399ii 

400ii 

401ii 

402ii 

403ii 

404i! 

405ii 

4o6~ 
04-05 05-06 06-07 07-08 08-09 

986 ,- "/ UNC Womens 

982 "" ................................................................ I ............................. i     i ............................... .............................. i     ~ .......... 

....................................... ~ Ice Hockey MYAPR 

974 
iiiiiiiiiiiiiiii~iI iiii~iI ii~I ii~l      iiii~il n/a% rank w/in sport all 

408~ 

409ii 

410i 

412_i! 

413ii 

414ii 

415i 

417ii 

418ii 

419ii 
420~i 



__~ A I B I c I D_L" E L,_F I G I H I I I J 
422i ............ ~ 

424i 

425i 1000 

426i 

427i 995 

428i 

429i 99O 

430i 

431i 985 

432i 
--! 980 
433i 

434i 

435i 975 

436i 97O 
437i 

438i 
04-05 05-06 06-07 07-08 08-09 

UNC Womens 

@ Lacrosse MY APR 

..’.-".-.-".-~ Lacrosse FBS 

============== Lacrosse Div. 1 

70-90% rank w/in 
sport all years 

440i 

441i 1000 
442i 

443[[ 995 

444[ ¯ [ 990 
445i 

446i 985 

447[ ¯ :: 980 
448ii 
449[ 975 

450i 

45~i 970 
452~ 
--i 965 
453ii 
454[ 

04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

Rowing MY APR 

Rowing FBS 

Rowing Div. 1 

UNC Womens 



469i 04-05 05-06 06-07 07-08 08-09 

470i 

472ii ............................................................... 

475i ...... ;..."~ ..................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

478ii= 975 /"~ 
~ Soccer MYAPR 

~ 965 

482~i 960 

483ii 955 ~’*" 50-80% rankw/in 

.~.../"~ sport all years 

485ii 04-05 05-06 06-07 07-08 08-09 
486~ 

488~ 

489~ 98S 

490ii 

~ 980 

492i 975 
493ii 

494i 97O 

495ii 

~ 965 

497i 96O 
498i 

499i 955 

500i 950 
501ii 

502i 

504i 

505i :1000 
506i 

~ 995 

508i 990 
509i 
510i 985 

511ii 
~    980 

513i 975 

04-05 05-06 06-07 07-08 08-09 

UNC Womens 

Softball MY APR 

Softball FBS 

Softball Div. :1 

40-70% rank w/in 

sport all years 

UNC Womens 

Swimming MY APR 

Swimming FBS 

Swimming Div. 1 



I A I B I c I D I E I F I G I " I ~ I J 
S14i 
515i 970 

70-100% rank w/in sport 
516i all years 

5171i 
965 

~ 04-05 05 -06 06-07 07-08 08-09 
s18i 

520ii ................................................................ 

............................................................................................................................................................................................................................................... UNC Womens 
521~ 995 

522~i ............................................................... 
~ 990 

524~ 985 

525~ 980 
526i 

~ Tennis MYAPR 

~ 
975 ~ Ten nis FBS 

528ii 970 ::i::i::i::i Tennis Div. 1 

529i 
~ 965 

531ii 960 50-80% rank w/in 

532ii 955 
sport all years 

533ii 04-05 05-06 06-07 07-08 08-09 
534~i 

S36~ 

537i 985 

538ii 

~ 980 

540i 975 
541i 

542i 97O 

543i 

~ 965 

545i 960 
546i 

547i 955 

548i 950 
549ii 

ssoi 

552i 

553i 985 

554i 

~ 980 

556i 975 
557i 

558i 970 

559ii 
~ 965 

04-05 05-06 06-07 07-08 08-09 

i 

UNC Womens 

Track, Indoor MY APR 

~.-".-.-".-~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-80% rank w/in 

sport all years 

i 

UNC Womens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



S61i 

562i 

563i 

564i 

A 

960 

955 

950 

D H 

40-80% rank w/in 

sport all years 

J 

565i 04-05 05-06 06-07 07-08 08-09 
566i 



568i 
........ ~ ............................................................................................................................................................................................................. UNC Womens 569i 1000 

570i 995 ................................................................ 

571i 990 

572i 985 

573i 98O 
574i 

~ Volleyball MY APR 

575i 
975 

g-~ Volleyball FBS 

576i 
970 

~=~=~=~= Volleyball Div. 1 

577i 
965 

578i 960 

579i 955 
70-100% rank w/in 

580i 950 sport all years 

581i 04-05 05-06 06-07 07-08 08-09 

s82i 

584i                                                        : ,. Womeos 

i ’~"’~ .":~" ::::::::::::::::: :::::::::::::: .... ::~ .... ::::::: ~ Water Polo MY APR 

:: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: i    ~.~: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: 592 ......................................... ~:::::::::::::::: ..................................... :::::::::::::::::: ..................................... ~ .:~:::::::::: ...................................... :::::::::::::::: ..................................... :::::::::::::::: ................. :::::::::::::: Water Polo DM 1 

596== 962 * .......................................................................... .~" .............................................................................. .," .............................................................................. ~ .............................................................................. .’," .............................................................................. .," .... years 

597ii 04-05 05-06 06-07 07-08 08-09 

S98i ~ ~ ~ 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

33 

34 

35 

36 

37 

38 

39 

4O 

41 

42 

43 

44 

45 

46 

47 

A B 

04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 930 

Div. 1 931 

Basketball 04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 916 

Div. 1 931 

Cross Country 04-05 

MYAPR 963 

% ranked w/in sport 40-50 

FBS 956 

Div. 1 959 

Football 04-05 

MY APR 943 

% ranked w/in sport 60-70 

FBS 930 

Div. 1 929 

Fencing 04-05 

MY APR 1000 

% ranked w/in sport 80-90 

FBS 964 

Div. 1 974 

Golf 04-05 

MYAPR 917 

% ranked w/in sport "10-20 

FBS 964 

Div. 1 961 

Lacrosse 04-05 

MYAPR 982 

% ranked w/in sport 60-70 

FBS 973 

Div. 1 969 

Soccer 04-05 

MYAPR 978 

% ranked w/in sport 70-80 

FBS 946 

c I o 
05-06 06-07 

988 985 

90-100i 90-100 
936    942 

934    938 

05-06i 06-07 
993    995 

90-100i 90-100 
927    925 

922 928 

05-06i 06-07 
947    946 

20-30i 20-30 
961    964 

962    963 

05-06i 06-07 
948    947 

70-80i 60-70 
931    936 

934    934 

05-06i 06-07 

1000 986 

80-90i 60-70 

974    974 

969    977 

05-06i 06-07 

950    958 

30-40i 30-40 

962    965 

967    962 

05-06i 06-07 

988    991 

60-70i 70-80 

974    977 

967    970 

05-06i 06-07 

977    973 

80-90i 70-80 

947    949 

E 

07-08 

985 

90-100 

952 

946 

07-08 

989 

90-100 

934 

933 

07-08 

956 

30-40 

969 

964 

07-08 

947 

60-70 

941 

939 

07-08 

989 

60-70 

975 

974 

07-08 

971 

50-60 

968 

963 

07-08 

1000 

90-100 

982 

972 

07-08 

974 

70-80 

956 

F 

i 08-09 

987 

90-100 

96O 

954 

i 08-09 

995 

90-100 

942 

94O 

i 08-09 

965 

i 30-40 

973 

967 

i 08-09 

957 

i 60-70 

947 

944 

i 08-09 

979 

i 50-60 

975 

967 

i 08-09 

983 

i 60-70 

973 

969 

i 08-09 

993 

i80-90 
984 

971 

i 08-09 

961 

i40-50 
96O 



A 

48 Div. 1 

49 

50 Swimming 

51 MY APR 

52 % ranked w/in sport 

53 FBS 

54 Div. 1 

55 

56 Tennis 

57 MY APR 

58 % ranked w/in sport 

59 FBS 

60 Div. 1 

61 

62 Track, Indoor 

63 MY APR 

64 % ranked w/in sport 

65 FBS 

66 Div. 1 

67 

68 Track, Outdoor 

69 MY APR 

70 % ranked w/in sport 

71 FBS 

72 Div. 1 

73 

74 Wrestling 

75 MY APR 

76 % ranked w/in sport 

77 FBS 

78 Div. 1 

79 

8O 

81 

82 Basketball 

83 MY APR 

84 % ranked w/in sport 

85 FBS 

86 Div. 1 

87 

88 Cross Country 

89 MY APR 

90 % ranked w/in sport 

91 FBS 

92 Div. 1 

93 

B    c I 
953 952 

04-05 05-06i 
977 988 

50-60 70-80i 
966 965 

966 967 

04-05 05-06i 
987 992 

70-80 80-90i 
961 960 

960 959 

04-05 05-06i 
944 944 

40-50 40-50i 
946 948 

950 950 

04-05 05-06i 
944 944 

30-40 30-40i 

946 948 

950 951 

04-05 05-06i 

939 935 

50-60 40-50i 

940 944 

935 937 

04-05 

982 

70-80 

956 

958 

04-05 

984 

50-60 

972 

971 

05-06 

989 

90-100 i 

958 

96O 

05-06 

990 

70-80 
971 

970 

D 

954 

06-07 

990 

80-90 

964 

967 

06-07 

994 

80-90 

963 

961 

06-07 

946 

40-50 

949 

951 

06-07 

946 

40-50 

949 

951 

06-07 

949 

50-60 

945 

941 

06-07 

975 

60-70 

960 

960 

06-07 

985 

60-70 

971 

970 

958    962 

07-08 

990 

80-90 

966 

967 

07-08 

988 

80-90 

966 

964 

07-08 

960 

50-60 

954 

953 

07-08 

96O 

50-60 

954 

954 

07-08 

967 

70-80 

952 

948 

07-08 

97O 

50-60 

963 

962 

07-08 

983 

60-70 

974 

971 

i08-09 
1000 

i90-100 
969 

970 

i 08-09 

987 

i 70-80 

969 

966 

i 08-09 

971 

i 60-70 

958 

957 

i 08-09 

971 

i 60-70 

959 

959 

i 08-09 

958 

i 50-60 

957 

954 

i 08-09 

979 

i 60-70 

967 

966 

i 08-09 

991 

i 70-80 

977 

974 



A 

94 Fencing 

95 MY APR 

96 % ranked w/in sport 

97 FBS 

98 Div. 1 

99 

B 

04-05 

975 

C 

05-06 

1000 

80-90 

967 

971 

D 

06-07 

1000 

i 90-100 

981 

974 

E 

07-08 

1000 

90-100 

977 

979 

I F 

i 08-09 

1000 

90-100 

975 

978 



A 

100 Field Hockey 

101 MY APR 

102 % ranked w/in sport 

103 FBS 

104 Div. 1 

105 

106 Golf 

107 MY APR 

108 % ranked w/in sport 

109 FBS 

110 Div. 1 

111 

112 Gymnastics 

113 MY APR 

114 % ranked w/in sport 

115 FBS 

116 Div. 1 

117 

118 

119 

120 

121 

122 

123 

124 Rowing 

125 MY APR 

126 % ranked w/in sport 

127 FBS 

128 Div. 1 

129 

130 Soccer 

131 MY APR 

132 % ranked w/in sport 

133 FBS 

134 Div. 1 

135 

136 Softball 

137 MY APR 

138 % ranked w/in sport 

139 FBS 

140 Div. 1 

141 

142 Swimming 

143 MY APR 

144 % ranked w/in sport 

145 FBS 

B 

04-05 

991 

50-60 

979 

983 

04-05 

1000 

80-90 

980 

971 

04-05 

988 

40-50 

98O 

981 

04-05 

1000 

80-90 

975 

981 

04-05 

993 

70-80 

97O 

971 

04-05 

964 

40-50 

968 

966 

04-05 

995 

70-80 

978 

05-06 06-07 

988 991 

60-70i 70-80 
981    982 

983    983 

05-06i 06-07 
1000 1000 

80-90 i 90-100 

980    980 

973    974 

05-06i 06-07 
992    994 

60-70i 70-80 
982    983 

980    981 

05-06i 06-07 

989    991 

50-60i 50-60 

978    980 

984    985 

05-06i 06-07 

965    974 

30-40i 40-50 

972    972 

971    972 

05-06i 06-07 

977    979 

60-70i 60-70 

968    969 

965    965 

05-06i 06-07 

997    998 

80-90 i 90-100 

980    979 

E 

07-08 

991 

60-70 

984 

985 

07-08 

1000 

90-100 

982 

976 

07-08 

994 

70-80 

984 

983 

07-08 

986 

40-50 

98O 

984 

07-08 

974 

40-50 

974 

973 

07-08 

972 

50-60 

971 

968 

07-08 

998 

90-100 

98O 

F 

i 08-09 

992 

i60-70 
987 

987 

i08-09 
i000 

90-100 
982 
981 

i08-09 
1000 

i90-100 
985 

985 

i 08-09 

979 

i 20-30 

982 

985 

i 08-09 

972 

i 30-40 

977 

976 

i 08-09 

983 

i 60-70 

974 

972 

i08-09 
i000 

90-100 
981 



A 

146 Div. 1 

147 

148 Tennis 

149 MY APR 

150 % ranked w/in sport 

151 FBS 

152 Div. 1 

153 

154 Track, Indoor 

155 MY APR 

156 % ranked w/in sport 

157 FBS 

158 Div. 1 

159 

160 Track, Outdoor 

161 MY APR 

162 % ranked w/in sport 

163 FBS 

164 Div. 1 

165 

166 Volleyball 

167 MY APR 

168 % ranked w/in sport 

169 FBS 

170 Div. 1 

B 

978 

04-05 

984 

70-80 

972 

968 

04-05 

965 

40-50 

962 

964 

04-05 

966 

40-50 

963 

965 

04-05 

989 

70-80 

968 

968 

978    978    979    981 

05-06 

979 

50-60 

973 

970 

05-06 

974 

50-60 

962 

964 

05-06 

975 

50-60 

963 

965 

05-06 

993 

80-90 

970 

969 

i 06-07 07-08 

984 992 

i 60-70 70-80 

973 976 

971 974 

i 06-07 07-08 

972 978 

i 50-60 60-70 

963 965 

963 965 

i 06-07 07-08 

973 979 

i 50-60 60-70 

964 966 

964 966 

i 06-07 07-08 

995 995 

i90-100 80-90 

972 975 

970 972 

i 08-09 

977 

i 40-50 

978 

978 

i 08-09 

982 

i 70-80 

968 

967 

i 08-09 

983 

i 70-80 

969 

969 

i08-09 
1000 

i90-100 
977 

976 



50 1000 UNC Men’s 

’;7 980 ................................................................... 

54 ......... 

940 

..... " ~:::::::::::::::::: :::::::::::::::::: :::::::::::::::::: ::::::::::::::::i :::::::::::::::::: ~ Div 1 
57 

"~ 880 

~ 04-05 05-06 06-07 07-08 08-09 all years 

64 

65 

66 

67 

68 

69 

7o 

71 

72 

73 

74 

75 

76 

77 

78 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

50-90% rank w/in 
sport all years 

80 

1000 

980 

960 

940 

920 

9O0 

880 

860 

UNC Men’s Golf 

10-70% rank w/in 
sport all years 

04-05 05-06 06-07 07-08 08-09 

94 



m 



141i 04-05 05-06 06-07 07-08 08-09 sport all years 

~44 

~45 

146 

~47 

~48 

~49 

~50 





208~ ................................................................. 
~ 1000 ............... = ............................................................................................................................................................................................................................. UNC Men’s 

~ 990 ............ ’ .................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Indoor 

............ " 

~ 04-05 05-06 06-07 07-08 08-09 all years 

224~ ~ ............................................................... 

225~ I000 --/’~ ......................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC Men’s 

226~ 990 ...... ’~ ........................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Outdoor 

227~ 
980 ...... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................ " ................................................................ 

228~ 

229~ 97O -, 

230~ 960 ............. ~: :~ ~ :~::~, ~ 
~ MY APR 

/" .......................................... :Z~ ................................................................. :~ ................................................... ::::::~~ ~ ..................... ~ .... ~::::~ ...................... ~ ..................... 
231~ 950 ~ FBS 

232~ 940 ::~::~::~:: Div. 1 

233~ 
9BO 

234~ 

235~ 92O 

236~ 910 ~<, .............................. ~-, ............................. ~, ......................................................................................... ~,-" 30-70% rank w/in sport 

04-05 05-06 06-07 07-08 08-09 all years 
237~ 

238~ .............................................................................................................................................................................. ~ .................................. ~ .................................. ~ .................................. ~ .................................. ~ .......................... 

240 

241 

242 

243 

244 

245 

246 

247 

248 

249 

250 

251 

252 

253 

254 



256 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

267 

268 

269 

270 

272~ 

273~ 

274~ 

275~ 

276~ 

277~ 

278~ 

279~ 

280~ 

281~ 

282~ 

283~ 

284~ 

285~ 

286~ 

288i 

289i 

290i 

291i 

292i 

293i 

294i 

A D 

i000 .................. " 

990 ....... "’’ 

G H I 

UNC Men’s 

Wrestling 

980 " ’’/’" 

970 

960 ................................................................................................................................................................................................................................................................................................................. ~,~,~ ..................... ~ MY APR 

950 

940 
~    04-05 ~\~ 

05-06 
~ 

06-07 07-08 08-09 

900 40-80% rank w/~n s~ort 
all years 

1000 

980 

960 

940 

920 
50-100% rank w/in 

295ii 04-05 05-06 06-07 07-08 08-09 



A J 

~ ............. Ei.e.l.d..H.ocke¥ ........... ~ 

358~ 5o-8o% rank w/in sport 
359i 04-05 05-06 06-07 07-08 08-09 

320 

321 

322 

323 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

33? 

338 

339 

340 

341 

342 

343 

344 

345 

346 

34? 

348 

349 

35O 

352~ 

353~ 
IOO0 

354~ 990 

355~ 980 
356~ 

357~ 
97O 

960 

D F G H 



404~403~ 

980- 

NN~ 

~ FBS 

405~ 970 " ~ ........ 

406~ 04-05 05-06 06-07 07-08 08-09 
40-Z00% rank w/in sport 

4O7 

408 

409 

410 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424~ 

425~ 

426~ 

427~ 

428~ 

429~ 

430~ 

431~ 

432~ 

433~ 

434~ 

435~ 

436~ 

437~ 

438~ 

440i 

441i 

442i 

443i 

444i 

44Si 

UNC Women’s 

Rowing 



446i 

447i 

448i 

449i 

450i 

451i 

452i 

453i 04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

454i 

456 

457 

458 

459 

46O 

461 

462 

463 ..... 



472~ 

473i 1000 .......... /" .......................................................................................................................................................................................................................... 

474~ 

475i 990 -, 

476~ 

477i 980 

478i 
970 

479i 

480i 960 
481~ 

482i 950 
483~ 

484i 940 

485~ 

UNC Women’s 

,,,~ .... i.......~,. .................... ®,-~ ........... ~ ,,~ ~ ........... ,,~"! ........... ==~i~j~i~i~i~i~i~i i .......... 

" 50-80% rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all years 

Soccer 

~ MY APR 

~.-.--.-~ FBS 

::i::i::i:: Div. 1 

1000 - ~ i i ............... Swimming ............... 

980 ......... ~\\~" i :,\~" ’ i ,\~" .~% ................... N MY APR 

~.-:~ FBS 
97O 

960 
70-100% rank w/in sport 

04-05 05-06 06-07 07 -08 08-09 

488 

489 

490 

491 

492 

493 

494 

495 

496 

497 

498 

499 

500 

501 

5O2 

504~ 

505~ 
506~ 
507~ 

508~ 

509~ 
510~ 
511~ 



520i 
521i I000 

522i 995 
523i 990 
524i 985 

525i 980 
526i 

527i 
975 

528i 
970 

529i 
965 

530i 960 

531i 955 
532i 95O 
533i 
534i 

04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Tennis 

50-80% rank w/in 
sport all years 

40-80% rank w/in 

536i 

537i 
1000 

538i 
990 

: 980 
539i 97O 

540i 960 
541ii 950 
542ii 

940 

543i 04-05 05-06 06-07 07-08 08-09 

UNC W6~h’~ 

........... Irack,...In.d.o.o.r ........... 







A B D E F G 

MY UNC APR 

FBS 

Div. 1 

% ranked w/in sport 

04-05 

988 

930 

931 

90-100 

C 

Baseball 

05-06 

988 

936 

934 

90-100 

06-07 

985 

942 

938 

90-100 

07-08 

985 

952 

946 

90-100 

08-09 

987 

960 

954 

90-100 

1000 

960 ....... 

940 

9OO 

880 " " 

04-05 05-06 06-07 07-08 08-09 

i UNCBaseball i 

Men’s Basketball 

04-05 05-06 06-07 07-08 08-09 

MY APR 988 993 995 989 995 

FBS 916 927 925 

Div. 1 931 922 928 

% ranked w/in sport 90-100 90-100 90-100 

33 
34ii 

1000 

35i 980 
36ii 

45ii44ii43ii4241i40ii 
920 "04 II II !!    860    880     900 

46ii 
05 06 07 08 

934 942 

933 940 

90-100 90-100 

UNCMen’s 

Basketball 



47 
48 
49 
5O 
51 
52 
53 
54 

A B C D E F 

MYAPR 

FBS 

Div. 1 
% ranked w/in sport 

04-05 

963 

956 

959 

40-50 

Men’s Cross Country 

05-06 

947 

961 

962 

20-30 

06-07 

946 

964 

963 

20-30 

07-08 

956 

969 

964 

30-40 

08-09 

965 

973 

967 

30-40 

55 

56 

57 

58 

59 

61 

62 

63 

64 

67 

68 

I000 "] / 

990 ..... "~ ....................................................................................................................................................................................................... 

980 

~ ................. 

960 ’ 

95O 

940 

930 

920 

910 ........................................................................ ~ .......................................................................... .," .......................................................................... ~ .......................................................................... .~ .......................................................................... .:~ 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

:: Cross Country 

69 

70 

71 

72 

73 Football 

74 04-05 05-06 06-07 07-08 08-09 

75 MY APR 943 948 947     947     957 

8s~ 
86ii 

87ii 

88~ 
89ii 

90ii 

91i 

92i 

1000 ....... " 

980 ..... 

UNC Football 



95 

96 

97 MY APR 

98 FBS 

99 Div. 1 

100 % ranked w/in sport 

101 

04-05 

1000 

964 

974 

80-90 

Men’s Fencing 

05-06 

1000 

974 

969 

80-90 

06-07 

986 

974 

977 

60-70 

07-08 

989 

975 

974 

60-70 

08-09 

979 

975 

967 

50-60 

102~  ooo 
104i ............ 

~ 
I05i 990                    i 

I06~ 
107i 

980 i .... ~, i :: 

108i 
970 :’~" :: ::::::::::::::::::::::::::::::::::: ’~: :::::::::::::::::::::::::::::::: :: ::::::::::::::::::::::::::::::::: :: 

109~ 

112i 950 

113~ 

114i 940 " 

115i 04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

~ MY APR 

~.--.-.--.-~ FBS 

::i::i::i:: Div. 1 

118 

119 

120                                       Men’s Golf 

121 04-05 05-06 06-07 07-08 08-09 

122 MY APR 917 950 958 971 983 

123 FBS 964 962 965 968 973 

124 Div. 1 961 967 962 963 969 

125 % ranked w/insport "10-20 30-40 30-40 50-60 60-70 

126 

127~ 

128i i000 

129~ 
~ 980 
130~ 

131i 960 

132~ 

~ 940 

134~ 920 
135~ 

136~ 9OO 

137i 880 
138~ 

UNC Men’s 

Golf 



A               B                  C                  D       E        F 
~=====================================================    ~ ================================================    ========================================    ========================================    ~,~:~.~:’.~:’~:::::::::: ::::::::::::::~,* ,, ........ 

140i 04-05 05-06 06-07 07-08 08-09 

142 

143 

144 MY APR 

145 FBS 

146 Div. 1 

147 % ranked w/in sport 

148 

04-05 

982 

973 

969 

60-70 

Men’s Lacrosse 

05-06 

988 

974 

967 

60-70 

06-07 

991 

977 

97O 

70-80 

07-08 

1000 

982 

972 

90-100 

08-09 

993 

984 

971 

80-90 

149~ 
150i i000 
151i 995 
152i 990 
153~ 985 
154i 980 
155i 

975 
156~ 
157i 970 

158i 965 

159~ 960 

160i 955 

161i 950 

162~ 

UNC Men’s 

Lacrosse 

04-05 05-06 06-07 07-08 08-09 

165 
166 

167                                      Men’s Soccer 

168 04-05 05-06 06-07 07-08 08-09 

169 MY APR 978 977 973 974 961 

170 FBS 946 947 949 956 960 

171Div. 1 953 952 954 958 962 

172 % ranked w/insport 70-80 80-90 70-80 70-80 40-50 

173 

174~ 

175i 1000 

176~ 990 

177~ 
980 

178~ 
~ 970 
179~ 

180~ 960 

181i 950 

182i 940 
183~ 
~ 930 
184~ 

UNC Men’s :: 

Soccer 

~ MY APR 

~ FBS 

:::::::::::::: Div. 1 



18~J5 
A B I C                  D E F 

186i 91o " 
187i 04-05 05-06 06-07 07-08 08-09 

188i 
189 

190 

191 MY APR 

192 FBS 

193 Div. 1 

194 % ranked w/in sport 

195 

04-05 

977 

966 

966 

50-60 

Men’s Swimming 

05-06 

988 

965 

967 

70-80 

06-07 

990 

964 

967 

80-90 

07-08 

990 

966 

967 

80-90 

08-09 

1000 

969 

970 

90-100 

196~ 

197i 1000 - / ......................................................................................................................................................................................................................................................................................................................... :: ................................................................... 

198~ 

199~ 99O 

200~ 

201i 980 

203~ 
204~ 960 
205~ 
206i 950 
207~ 
208i    940 

209i 04-05 05-06 06-07 07-08 08-09 

ii UNC Men’s 

212 
213 

214                              Men’sTennis 

215 04-05 05-06 06-07 07-08 08-09 
216 MY APR 987 992 994 988 987 

217 FBS 961 960 963 966 969 

218 Div. 1 960 959 961 964 966 

219 % ranked w/insport 70-80 80-90 80-90 80-90 70-80 

22O 

221~ 

222i 1000 

223~ 

224i 990 

225~ 
98O 

226~ 

227~ 
~    970 
228~ 

229i 960 
230~ 

UNC Men’s 

Tennis 



231i 

232i 

233i 

234i 

95O 

940 
04-05 05-06 06-07 07-08 08-09 

236 

237 

238 MY APR 

239 FBS 

240 Div. 1 

241% ranked w/in sport 

242 

04-05 

944 

946 

950 

40-50 

Men’s Track, Indoor 

05-06 

944 

948 

950 

40-50 

06-07 

946 

949 

951 

40-50 

07-08 

960 

954 

953 

50-60 

08-09 

971 

958 

957 

60-70 

243~ 

244[ 1000 

245i 990 "’’~ ......................................................................................................................................................................................................... 
246[ 

980 
247[ 

248[    970 -                                                      @......... 

249[960 ....... 

251[ 
940 

252[ ~ 930 
253[ 

254[ 920 

255 [ 910 ........................................................................ 

256[ 04-0S 0S-06 06-07 07-08 08-09 

UNC Men’s 

Track, Indoor 

259 

260 

261 Men’s Track, Outdoor 

262 04-05 05-06 06-07 07-08 08-09 

263 MY APR 944 944 946     960     971 

264 FBS 946 948 

265 Div. 1 950 951 

266 % ranked w/insport 30-40 30-40 

267 

949 954 959 

951 954 959 

40-50 50-60 60-70 

268[ 

269[ 1000 

270[ 990 
271[ ~ 980 
272[ 
~ 970 
273[ 

274i 960 

275i 950 

276[ qan 

Track, 

Outdoor 

~ MY APR 

~.----.----~ FBS 

==i==i==i== Div. 1 



278i 

279i 

280i 

281i 

930., iiiiiii.~_.w    A ........ 

~B,.,,, 
................ 
Iiii~ 

~C ............... 
~ 

IIIIIIIID 

920 

910 ................................................................. :......~,. .......................................................................... ~ .......................................................................... .,,. ........................................................ .~. ........................................................ ~~ 

04-05 05-06 06-07 07 -08 08-09 

282i ........................................................................................................................................................................................................................................................................................................... 

283 

284 

285 MY APR 

286 FBS 

287 Div. 1 
288 % ranked w/in sport 

289 

04-05 

939 

94O 

935 

50-60 

Wrestling 

05-06 

935 

944 

937 

40-50 

06-07 

949 

945 

941 

50-60 

07-08 

967 

952 

948 

70-80 

08-09 

958 

957 

954 

50-60 

290~ 
291i i000 
292i 990 
293i 980 
294i 970 
295~ 

96O 
296i 

950 
297~ 

298i 
940 

299i 930 

300i 920 

301i 910 

302i 900 
303i 

Wrestling 

...... ̄ ~’’: ................................... ~ .................................................... i ................................... ~.~ .................. i    iiiiiiiiiiiiiiiii .................. iiiiiiiiiiiiiiii ................. 

04-05 05-06 06-07 07-08 08-09 

306 

307 

308 

309 

310 

311 

312 

313 



A 

329 

330 

331 MY APR 

332 FBS 

333 Div. 1 

334 % ranked w/in sport 

335 

04-05 

982 

956 

958 

70-80 

C 

Women’s Basketball 

05-06 

989 

958 

960 

90-100 

D 

06-07 

975 

960 

960 

60-70 

07-08 

970 

963 

962 

50-60 

08-09 

979 

967 

966 

60-70 

336~ 

337i 1000 

338~ 

339i 990 

340i    980 -- 

.........................................’ " .............. i" .............. i .................. " .......................... ii ............................ ........ i ........................ ................................................. :: .. ................................................ :: ................................................... ~,~,~ ................... ~ :: :: :: :: :: ................. 
343i 960 
344~ 

345~ 950 

346i 
940 

347i 

348i    930 

349i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Basketball 

352 

353 Women’ Cross Country 

354 04-05 05-06 06-07 07-08 08-09 

355 MY APR 984 990 985     983     991 

356 FBS 972 971 

357 Div. 1 971 970 

358 % ranked w/insport 50-60 70-80 

359 

971 974 977 

970 971 974 

60-70 60-70 70-80 

361=~ 

362~ 1000 

363~ 995 
364~ 

99O 
365~ 

366~ 
985 

367~ 980 

368~ 975 

369~ 97O 
370~ 

371--’-~ 
965 

372~ 96O 

373~ 955 

374~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s 

Cross Country 



376 

377 

378 MY APR 

379 FBS 

380 Div. 1 

381% ranked w/in sport 

382 

04-05 

975 

Women’s Fencing 

05-06 

1000 

967 

971 

80-90 

06-07 

1000 

981 

974 

90-100 

07-08 

1000 

977 

979 

90-100 

08-09 

1000 

975 

978 

90-100 

383~ 

384i 1000 

385i 995 :"ii .... ~ i~ ~ .~ i Fencing 
386i 990 .................................................................................~ ~ i~ ~ .......................... ii ........................................................................................................... 

389~ 
975 ..... 

390~ ................... 

396~ 04-05 05-06 06-07 07-08 08-09 

397~ 

398 

399 
4UU 

401 

4O2 

Field Hockey 

04-05 05-06 06-07 07-08 08-09 

403 MY APR 991 988 991     991     992 

404 FBS 

405 Div. 1 

406 % ranked w/in sport 

407 

408~ 

409~ IOO0 

410~ 
~ 995 
411:~ 

412~ 990 

413~ 

414~ 985 

415~ 980 
416~ 

417~ 975 

418~ 
97O 

419~ 

420~ 965 

979 981 982 984 987 

983 983 983 985 987 

50-60 60-70 70-80 60-70 60-70 

UNC Field 
Hockey 



423 

424 

425 MY APR 

426 FBS 

427 Div. 1 

428 % ranked w/in sport 

429 

04-05 

1000 

980 

971 

80-90 

Women’s Golf 

05-06 

1000 

980 

973 

80-90 

06-07 

1000 

980 

974 

90-100 

07-08 

I000 

982 

976 

90-100 

08-09 

i000 

982 

981 

90-100 

430~ 
431i i000 

432i 995 
433i 

990 
434~ 

435i 985 

436i 980 

437i 975 

438i 970 
439~ 

965 
440~ 
441i    960 

442i 955 

443~ 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Golf 

446 

447 

448 

449 

Gymnastics 

04-05 05-06 06-07 07-08 08-09 

450 MY APR 988 992 994     994     1000 

451FBS 

452 Div. 1 

453 % ranked w/insport 

454 

980 982 983 984 985 

981 980 981 983 985 

40-50 60-70 70-80 70-80 90-100 

455~ 
456i 1000 

457~ 
458i 995 

459i 
-- 990 
460~ 

461~ 
985 

462~ 

463i    980 

464i 

465i 975 

466~ 

UNC 

Gymnastics 

~ MY APR 

~--~ FBS 

::i::i::i:: Div. 1 



467i 

468i 

469i 

47O 

471 

472 MY APR 

473 FBS 

474 Div. 1 

475 % ranked w/in sport 

476 

A B C D 

970 ’.," ........................................................................ "," ..................................................................................................................................................... 

04-05 05-06 06-07 07-08 08-09 

04-05 

995 

986 

982 

70-80 

Women’s Lacrosse 

05-06 

997 

990 

983 

80-90 

06-07 

998 

988 

984 

80-90 

07-08 

998 

992 

985 

80-90 

08-09 

998 

993 

986 

80-90 

477~ 

478i 1,000 ..... ~ ........................................................................................................................................................................................................ 

479i ........ 

"::~ 
, ................................................. .......................... 

480i 995 

481~ 

482i 
990 -’" 

.,-.,’..,~ .... ~::~::~::~::~:: :: :: :::::::::::::::::: 
485[ 980 
486[ 

i 
487i 975 

488~ 

489i    970 

490i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Lacrosse 

~ MY APR 

..:::::::3 FBS 

i::i::i::i Div. 1 

494 

495 Rowing 

496 04-05 05-06 06-07 07-08 08-09 

497 MY APR 1000 989 991     986     979 

498 FBS 

499 Div. 1 

500 % ranked w/in sport 

501 

502[ 
503[ IOOO 
504[ 
~ 995 
505[ 
506~ 99O 

507[ 985 

508[ 
~ 980 
509[ 

510[ 975 

511[ 970 

512[ 

975 978 980 980 982 

981 984 985 984 985 

80-90 50-60 50-60 40-50 20-30 

UNC Rowing 

~ MY APR 

~:::::"~ FBS 

~i::i::i::i Div. 1 



513i 

514i 

515i 

516i 

517 

518 
519 MY APR 

A B C D 

960 

04-05 05-06 06-07 07-08 08-09 

520 FBS 

521 Div. 1 

522 % ranked w/in sport 

523 

04-05 

993 

97O 

971 

70-80 

Women’s Soccer 

05-06 

965 

972 

971 

30-40 

06-07 

974 

972 

972 

40-50 

07-08 

974 

974 

973 

40-50 

08-09 

972 

977 

976 

30-40 

524~ 

525i i000 ..... "~ ........................................................................................................................................................................................................ 

526~ 

527i 990 

528~ 

529i 
980 

i ~ 

531~ 

532i 960 
533~ 

534i 950 

535~ 

536i 940 --, ........................................................................ .,,. .......................................................................... ~ .......................................................................... .,,. .......................................................................... .,,. .......................................................................... ~. 

537i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Soccer 

~ MY APR 

~:::::-~ FBS 

539 

540 

541 

542 

543 

544 MY APR 

545 FBS 

546 Div. 1 

547 % ranked w/in sport 

548 

549~ 

550~ iooo 
551:~ 
552~ 990 

553~ 

554~ 980 

555~ 
970 

556~ 

557~ 960 
558~ 

04-05 

964 

968 

966 

05-06 

977 

968 

965 

06-07 

979 

969 

965 

40-50 

07-08 

972 

971 

968 

Softball 

60-70 50-60 60-70 

08-09 

983 

974 

972 

60-70 

UNC Softball 



559i 
560i 

561i 

562i 

563i 

564 

565 

950 

940 

A B C I D 

04-05 05-06 06-07 07-08 08-09 

Women’s Swimming 

04-05 05-06 06-07 07-08 08-09 

566 MY APR 

567 FBS 

568 Div. 1 

569 % ranked w/in sport 

570 

995 

978 

978 

70-80 

997 

980 

978 

80-90 

998 

979 

978 

90-100 

998 

980 

979 

90-100 

1000 

981 

981 

90-100 

571~ 

572i 1000 

573~ 

574i 
995 

575i 990 

576~ 

577i 985 

578i 980 
579~ 

580i 975 

581i 
970 

582~ 

583i 965 

584~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Swimming 

~ MY APR 

~--.----~ FBS 

~i::i::i::i Div. 1 

586 

587 

588 Women’s Tennis 

589 04-05 05-06 06-07 07-08 

984 979 984 992 

972 973 973 976 

968 970 971 974 

70-80 50-60 60-70 70-80 

590 MY APR 

591 FBS 

592 Div. 1 

593 % ranked w/in sport 

594 

595~ 

596~ 1000 

597i 995 

598~ 990 

599i 985 

600~ 980 
601’~ ---4    975 
602i 
~ 970 
603~ 

.di111i    i     ii:i:i:i:i:i:i:    i     :i:i:i:i:i:i:i:i    i     i:i:i:i:i:i:i:i:i 

08-09 

977 

978 

978 

40-50 



604i 

605i 

606i 

607i 

608i 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

610 

611 

612 MY APR 

613 FBS 

614 Div. 1 

04-05 

965 

962 

964 

Women’s Track, Indoor 

05-06 

974 

962 

964 

06-07 

972 

963 

963 

615 % ranked w/in sport 

616 

617~ 

618~ 

619~ 

620~ 

621~ 

622~ 

623~ 

624~ 

625~ 

626~ 

627~ 

628~ 

629~ 

630~ 

631~ 

632 

633 

634 

635 

40-50 50-60 50-60 

07-08 

978 

965 

965 

60-70 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

08-09 

982 

968 

967 

70-80 

636 MY APR 

637 FBS 

638 Div. 1 

639 % ranked w/in sport 

64O 

641~ 

642i 1000 

643i 

644i    990 

645~ 

646i    980 

647~ 
97O 

648~ 

04-05 

966 

963 

965 

40-50 

Women’s Track, Outdoor 

05-06 

975 

963 

965 

50-60 

06-07 

973 

964 

964 

50-60 

07-08 

979 

966 

966 

60-70 

08-09 

983 

969 

969 

70-80 

i UNCW°men’s ~ 
Track, 

Outdoor    . 

UNC Women’s 

Track, Indoor 



649i 

650i 

651i 

652i 

653i 

654i 

960 

950 

940 

04-05 05 -06 06-07 07-08 08-09 

656 

657 

658 MY APR 

659 FBS 

660 Div. 1 

661% ranked w/in sport 

662 

04-05 

989 

968 

968 

70-80 

Volleyball 

05-06 

993 

970 

969 

80-90 

06-07 

995 

972 

97O 

90-100 

07-08 

995 

975 

972 

80-90 

08-09 

1000 

977 

976 

90-100 

663~ 
664i I000 
665i 995 
666i 990 
667i 985 
668~ 980 
669~ 

975 
670~ 

970 
671~ 

672i 965 

673i 960 

674i 955 

675i 950 

676~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Volleyball ii 

~ MY APR 

~--.--~ FBS 

i::i::i::i Div. 1 

677~ 



~ C    D    E    F G H    I J K 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

B 

UNC Men’s APR Percentiles within sport 

Baseball 

UNC Women’s APR Percentiles within sport 

Basketball 

30 Basketball Cross Country 



*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 ~ *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

- 
*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*o4-os ~ *o4-os 

*05-06 *05-06 

*06-07 *06-07 



*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 -" 
3 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 



*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 

*06-07 

*07-08 

*08-09 

*04-05 



*05-06                                                                                                                              ~ 

~06-07                                                                                                                              ~ 

~07-08                                                                                                                              ~ 

~08-09                                                                                                                              ~ 



A 

2 Baseball 

3 % rank w/in sport 

4 FBS 

5 Div. 1 

B 

04-05 

90-100 

930 

931 

04-05 

90-100 

916 

931 

04-05 

40-50 

956 

959 

C 

05-06 

90-100i 

i o5-o6i 
90-100i 

20-30 

961 

962 

D 

06-07 

90-100 

942 

938 

06-07 

90-100 

925 

928 

06-07 

20-30 

964 

963 

E 

07-08 

90-100 

952 

946 

07-08 

90-100 

934 

933 

07-08 

30-40 

969 

964 

F 

08-09 

90-100 

960 

954 

6 

7 Basketball 08-09 

8 % rank w/in sport 90-100 

9 FBS 942 

10 Div. 1 940 

11 

12 Cross Country 08-09 

13 % rank w/in sport 30-40 

14 FBS 973 

15 Div. 1 967 

16 

17 Football 04-05 05-06 06-07 07-08 08-09 

18 % rank w/in sport 60-70 70-80 60-70 60-70 60-70 

19 FBS 930 931 936 941 947 

20 Div. 1 929 934 934 939 944 

21 

22 Fencing 04-05 05-06 06-07 07-08 08-09 

23 % rank w/in sport 80-90 80-90 60-70 60-70 50-60 

24 FBS 964 974 974 975 975 

25 Div. 1 974 969 977 974 967 

26 

27 Golf 04-05 05-06 06-07 07-08 08-09 

28 % rank w/in sport i’10-20 30-40 30-40 50-60 60-70 

29 FBS 964 962 965 968 973 

30 Div. 1 961 967 962 963 969 

31 

32 Lacrosse 04-05 05-06 06-07 07-08 08-09 

33 % rank w/in sport 60-70 60-70 70-80 i90-100 80-90 

34 FBS 973 974 977 982 984 

35 Div. 1 969 967 970 972 971 

36 

37 Soccer 04-05 05-06 06-07 07-08 08-09 

38 % rank w/in sport 70-80 80-90 70-80 70-80 40-50 

39 FBS 946 947 949 956 960 

40 Div. 1 953 952 954 958 962 

41 

42 Swimming 04-05 05-06 06-07 07-08 08-09 

43 % rank w/in sport 50-60 70-80 80-90 80-90 90-100 

44 FBS 966 965 964 966 969 

45 Div. 1 966 967 967 967 970 

46 

47 Tennis 04-05 05-06 06-07 07-08 08-09 



A 

48 % rank w/in sport 

49 FBS 

50 Div. 1 

51 

52 Track, Indoor 

53 % rank w/in sport 

54 FBS 

55 Div. 1 

56 

57 Track, Outdoor 

58 % rank w/in sport 

59 FBS 

60 Div. 1 

61 

62 Wrestling 

63 % rank w/in sport 

64 FBS 

65 Div. 1 

66 

67 

68 

69 Basketball 

70 % rank w/in sport 

71 FBS 

72 Div. 1 

73 

74 Cross Country 

75 % rank w/in sport 

76 FBS 

77 Div. 1 

78 

79 Fencing 

80 % rank w/in sport 

81 FBS 

82 Div. 1 

83 

B C D E 

70-80 80-90 80-90 80-90 

961 960 963 966 

960 959 961 964 

F 

70-80 

969 

966 

04-05 05-06 06-07 07-08 08-09 

40-50 40-50 40-50 50-60 60-70 

946 948 949 954 958 

950 950 951 953 957 

04-05 05-06 06-07 07-08 08-09 

30-40 30-40 40-50 50-60 60-70 

946 948 949 954 959 

950 951 951 954 959 

04-05 05-06 06-07 07-08 08-09 

50-60 40-50 50-60 70-80 50-60 

940 944 945 952 957 

935 937 941 948 954 

04-05 05-06 06-07 07-08 08-09 

70-80 i90-100 60-70 50-60 60-70 

956 958 960 963 967 

958 960 960 962 966 

04-05 05-06 06-07 07-08 08-09 

50-60 70-80 60-70 60-70 70-80 

971 971 971 974 977 

971 970 970 971 974 

04-05 05-06 06-07 07-08 08-09 

80-90 80-90 i 90-100 90-100 90-100 

972 967 981 977 975 

975 971 974 979 978 



A 

84 Field Hockey 

85 % rank w/in sport 

86 FBS 

87 Div. 1 

88 

89 Golf 

90 % rank w/in sport 

91 FBS 

92 Div. 1 

93 

94 Gymnastics 

95 % rank w/in sport 

96 FBS 

97 Div. 1 

98 

99 Lacrosse 

100 % rank w/in sport 

101 FBS 

102 Div. 1 

103 

104 Rowing 

105 % rank w/in sport 

106 FBS 

107 Div. 1 

108 

109 Soccer 

110 % rank w/in sport 

111 FBS 

112 Div. 1 

113 

114 Softball 

115 % rank w/in sport 

116 FBS 

117 Div. 1 

118 

119 Swimming 

120 % rank w/in sport 

121 FBS 

122 Div. 1 

123 

124 Tennis 

125 % rank w/in sport 

126 FBS 

127 Div. 1 

128 

129 Track, Indoor 

B 

04-05 

50-60 

979 

983 

C 

05-06 

60-70 

981 

983 

D 

06-07 

70-80 

982 

983 

E 

07-08 

60-70 

984 

985 

F 

08-09 

60-70 

987 

987 

04-05 05-06 06-07 07-08 08-09 

80-90 80-90 i 90-100 90-100 90-100 

980 980 980 982 982 

971 973 974 976 981 

04-05 05-06 06-07 07-08 08-09 

40-50 60-70 70-80 70-80 90-100 

980 982 983 984 985 

981 980 981 983 985 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 80-90 80-90 80-90 

986 990 988 992 993 

982 983 984 985 986 

04-05 05-06 06-07 07-08 08-09 

80-90 50-60 50-60 40-50 20-30 

975 978 980 980 982 

981 984 985 984 985 

04-05 05-06 06-07 07-08 08-09 

70-80 30-40 40-50 40-50 30-40 

970 972 972 974 977 

971 971 972 973 976 

04-05 05-06 06-07 07-08 08-09 

40-50 60-70 60-70 50-60 60-70 

968 968 969 971 974 

966 965 965 968 972 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 i 90-100 90-100 90-100 

978 980 979 980 981 

978 978 978 979 981 

04-05 05-06 06-07 07-08 08-09 

70-80 50-60 60-70 70-80 40-50 

972 973 973 976 978 

968 970 971 974 978 

04-05 05-06 06-07 07-08 08-09 



A 

130 % rank w/in sport 

131 FBS 

132 Div. 1 

133 

134 Track, Outdoor 

135 % rank w/in sport 

136 FBS 

137 Div. 1 

138 

139 Volleyball 

140 % rank w/in sport 

141 FBS 

142 Div. 1 

B C D E 

40-50 50-60 50-60 60-70 

962 962 963 965 

964 964 963 965 

F 

70-80 

968 

967 

04-05 05-06 06-07 07-08 08-09 

40-50 50-60 50-60 60-70 70-80 

963 963 964 966 969 

965 965 964 966 969 

04-05 05-06 06-07 07-08 08-09 

70-80 80-90 i90-100 80-90 90-100 

968 970 972 975 977 

968 969 970 972 976 



A B 

3 Men’s Baseball 04-05 

4 MY APR 988 

5 % ranked w/in sport 90-100 

6 FBS 930 

7 Div. 1 931 

8 

9 

10 

11 

13 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

05-06 06-07 

988    985 

90-100i90-100 

936    942 

934    938 

E 

07-08 

985 

90-100 

952 

946 

F 

i 08-09 

987 

90-100 

96O 

954 

-- 1000 ..... ~"" UNC 

Men’s 

960 

900 .................................................................... 90 100~ 
rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all 

Baseball             04-05 05-06i 06-07 

% rank w/in sport     90-100 90-100i 90-100 

07-08 i 08-09 

90-100 i 90-100 

G 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 6, 2010 3:45 PM 

Street, Leslie Anne <lastreet@)email.unc.edu> 

Conley, Jolm M <flnconley@email.unc.edu>; Kim Krawiec <krawiec@law.duke.edu>; 

Help tracking down some a(ticles 

@email.unc.edu> 

Hi Leslie- 

I hope you are doing well. John Conley, Kim Krawiec, and I are in the final stages of preparing a law review article for publication in the NC Law Review. The Review 

has asked us for two things that I cannot find and thought perhaps you or someone on your staff could assist us with. 

1. I am looking for a pdf copy of an article (so I can get a page cite for a later page in the article). I found the article online, but not in a paginated form. The 

article is Charles Shrader et al., Women in Management and Financial Perofrmance: An Exploratory Study, 9 J. Managerial Issues 355 (2007). I think there 

might be 2 such journals because I found one with pdf copies, but it was volume 19 for 2007. 

2. We also represented that we had a manuscript in our possession that we can’t find now. It is Oyvind Bohren & R. Oystein Strom, Boards and Politics (Aug. 

21, 2008). I could not find it on SSRN. These guys!gals are from Norway, if that helps any. I don’t know that we need a pdf; any version would do. 

Our changes were due back to the law review today and I sent them on stating that we were working with the library to track down these two sources. The law 

review has some other production issues to deal with on the article, so I’m thinking that if you could get back to us within 10 days that would be sufficient. 

Thanks for any help you can provide. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:llw~q law.unc.edulimageslnewslm~dialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 6, 2010 3:46 PM 

Street, Leslie Anne <lastree@email.unc.edu> 

l~E: Help tracldng down sotne articles 

Thanks, Leslie. 

Lissa L Broome 

Wachovia Professor of Banking Law 

E)irecto~, (5:_rater ~or Banking and Finar)ce 

UNC School of Law 

CB#33~, Van Hecke--WeLtach I-tat~ 

Cha#el H~fl, NC 27599-3380 

919,962,7065 
http: /!www.law.unc.edu/centers/bankh~g 

web 542 ]P9 

From: Street, Leslie Anne 
Sent: Monday, December 06, 2010 3:46 PM 

To: Broome, Lissa L 
Subject: RE: Help tracking down some articles 

f wili get rny s~:aff wo~’king on this right away so we (:a~ ~:ry to tr~cl~ ~:hese H:ems down. 

Leslie 

~mm~ Broome, Lissa L 
Sent~ Monday, December 06, 20~0 3:45 PM 

To~ Street, Leslie Anne 
~ CoNey, John M; Kim Krawiec; 
S~bje~t~ Help tracking down some a~icles 

Hi Leslie- 

I hope you are doing well. John Conley, Kim Krawiec, and I are in the final stages of preparing a law review article for publication in the NC Law Review. The Review 

has asked us for two things that I cannot find and thought perhaps you or someone on your staff could assist us with. 

L I am looking for a pdf copy of an article (so I can get a page cite for a later page in the article). I found the article online, but not in a paginated form. The 

article is Charles Shrader et al., Women in Management and Financial Perofrmance: An Exploratory Study, 9 J. Managerial Issues 355 (2007). I think there 

might be 2 such journals because I found one with pdf copies, but it was volume 19 for 2007. 

2. We also represented that we had a manuscript in our possession that we can’t find now. It is Oyvind Bohren & R. Oystein Strom, Boards and Politics (Aug. 

21, 2008). I could not find it on SSRN. These guys/gals are from Norway, if that helps any. I don’t know that we need a pdf; any version would do. 

Our changes were due back to the law review today and I sent them on stating that we were working with the library to track down these two sources. The law 

review has some other production issues to deal with on the article, so I’m thinking that if you could get back to us within 10 days that would be su~cient. 

Thanks for any help you can provide. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::x:: h~p:,/~.law.u nc.edu, imageslnews, medialba n kingfina nee 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 7, 2010 1:44 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@e~naJl.unc.edu:> 

RE: Audio files of director interviews 

Hi Kim .--That appears Lo be the one. This looks like it came t:rom SSRN, but I don’t find it there now. The library also came up wiLh the fol]ow~ng~ Do you think it 

would be be~er to rite to th~s source sh~ce ~t ~s more readily ava~aMe? Let me know what you th~nk and[[ follow up with the ]aw review. 

From the ~[brary: 

(2) I was not able to lind an exit copy of the article "Oyvind Bohren & R. Oystein Strom, Boards and Politics (Ang. 21, 2008)." ttowever, it looks as though one of 

the au~ors inco~mted the article into NKher?) dissemfion, wNch is available online. This is the link: 

h~tp://web.bi~/~orskni~g/papers~ns~/~/5cf6M869a5ac94cc ~2573b4~4 ~28ac/$FILE/2~8-~ ~-stmm~f . 

Look at pages 21-54, and table 2.3 for discussion of board performance and the impact of gender diversiW.This should contain substantially similar material to the 

paper you cite, assuming you are citing it for the point that "a few have concluded that gender diversity on boards has a negative impact on finn performance, though 

some attribute this finding to othe~factors, such as inslitutional invesqtor bias or difl}rences in the talent pool." (This quote is from the SSf~N version of your paper). 

Since this is for Law Review, here is the Bluebook citalion (Bluebook Rule 17.2.2): 

R. Oystein Strom, Three Essays on Corporate Boards (2008) (unpublished dissertation, BI Norwegian School of Management), available at 

Will you ~e if this will sutt~ce? Otherwise, I think the we will need to try to maJae contact with the authors. 

Lissa [.. 

W~chovia Professor .:_tf BanMng L~w 
Director, Center for BanMn~ and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~], NC 27599-3380 

~N~ h[[p:iiw~m~ law.unc eduiin-~ages/newsin-~edia/bsnkirl,;finance 

web 542dpg 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Tuesday, December 07, 2010 :t:06 plVl 
To: Broome, Lissa L 
(::c: CoNey, John N 
Subject: Re: Audio files of director interviews 

Is this the right one? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),’CN RECIPIENTS/CN LBROOME> 

Tuesday, December 7, 2010 1:45 PM 

ttansen, Dave <drhansen@email.unc.edu> 

Street, Leslie Anne <lastreet@emaJl.unc.edw, 

RE: Help tracking down some articles 

Hi Dave ---Thanks for [he good and fast work. The pdf from Duke on Wed. or Thursday would be grea[ and thanks t:or traddng down the dissertation. We actuai[y 
found the ar~de that we odgk~a~[y dte~ to, but we may change our cita~on to the source you found that was publicly available. Thanks for pu~ng everythh~g in 
Blue Book form for us too! Great service~ 
[Jssa 

Wachov~a Pro[:essor of gankb~g kaw 
Director, Center [:or Banking and Finance 
ling Schoo~ of 
Cg~3380 Van Hecke-Wettach H~]~ 

(:hapel HM. NC z., 5_,9- B:_~80 
919.962.706(~ 

~ http://~w~v lm~’ un,:~ edu/h~ages/news/media/banking~r~anc~, 

web 542 JP9 

From:          @gmail.com [mailto: 
Sent: Mlonday, December 06, 2010 5:39 plVl 
To: Broome, Lissa L 
Cc-" Street, Leslie Anne 
Subject; Re: P~I: Help tracking down some articles 

ProIbssor Broome, 

~gmail.com] On Behalf Of dave hansen 

I am Leslie Streefs Facul~ Research Assistant tbr the semester. She forwarded along your email, and I think I’ve tbund most of what you need. 

(1) For the Charles Shrader et al. a~icle, it looks like it was actually published in 1997 (not 2007). The rest of the citation was correct. Unfortunately, all electronic 

copies of the article are in HTML format only (so, no page numbers), and UNC does not own a print copy. Duke libraries does own a paper copy, and since I happen 

to be at Duke on Wednesday, I can look up the a~licle and scan it in as a pdf. I will get that to you as soon as I have it. 

(2) I was not able to find an exact coW of the article "O>v’ind Bohren & R. Oystein Strom, Boards and Politics (Aug. 21, 2008)." However, it looks as though one of 

the authors incorporated the article into his(her?) dissertation, which is available online. This is the link: 

http://web.biuno/forskning/papers.nsfi0/5cf6b4869a5ac94cc 12573M004128ac/$FILE/2008- 01 - stmm~ [xlf. 

Look at pages 21 -54, and "table 2.3 lbr discussion of boa~-d performance and the impact of gender diversity.This should contain substantially similar material to the 

paper you cite, assuming you are citing it for the point that "a t~w have concluded that gender diversi~, on boa~-ds has a negative impact on tirm performm~ce, though 

some attribute this finding m otherfactors, such as institutional invesk)r bias or differences in the talent tx~ol." (This quote is fi’om the SSRN version of your paper). 

Since this is for Law Review, here is the Bluebook citation (Bluebook Rule 17.2.2): 

R. Oyslein Strom, Three Essays on Corporate Boards (2008) (unpublished disse~Iation, BI Norwegian School of Management), ~reailable at 

http://web.bi no/forskning~ papers.nsf/0/5cfrb4869a5ac94cc 12573M004128ac/$FILE/2008-01 - strom.[x.tf. 

Will you see if this will suffice? Otherwise, I think the we will need to tO, to make contact with the authors. 

Sincerely, 

Dave ttansen 

Faculty Research Service, Kathrine R. Everett Law Library 

dfl~ausen(i~email.nnc.edu 

Froin: Broome, Lissa L 
Sent: [VIonday, December 06, 2010 3:45 PM 
’ro: Street, Leslie Anne 
Ce: Conley, John M; Kim Krawiec; 
Subject: Help tracking down some articles 

Hi Leslie 

I hope you are doing well. John Conley, Kim Krawiec, and I are in the final stages of preparing a law review article for publication in the NC Law Review. The 

Review has asked us for tw’o things that I cannot find m~d thought perhaps you or someone on your staffcould assist us with. 

1. I am looking for a pdf copy of an article (so I can get a page cite tbr a later page in the article). I lbund the article online, but not in a paginated lbnn. The a~4~cle 

is Charles Shrader et al., Women in Management and Financial Perofrmance: An Exploratory Study, 9 J. Managerial Issues 355 (2007). I think there might be 2 
such journals because I found one with pdf copies, but it was volume 19 for 2007. 

2. We also represented that we had a manuscript in our possession that we can’t find now. It is 03wind Bohren & R. Oystein Strom, Boards and 1~ olitics (Aug. 21, 



2008). I could not find it on SSRN. These guyffgals are t]com Norway, if that helps any. I don’t know that we need a pdf; any version would do. 

Our changes were due back to the law review today and I sent them on stating that we were working with the libra, to track down these two sources. The law 

review has some other production i ssnes to deal with on the article, so I’m thinking that if you could get back to ns within 10 days that would be sul~icient. 
Thanks for any help you can provide. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/i~ww¥.lawnnc.edu/centers/banking 

i.~.i http:llw~q law.unc.edulimages/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 8, 2010 8:40 AM 

Kim Krawiec <krawiec@law.duke.edu> 

ILS: Audio files of director interviews 

Will do. Thanks. 
Lissa L Broome 
Wachovii~ Pro[essor of gankmg Law 
Director, Center tot ganMng and Finance 
UNC Schoo~ of Law 
CB#33o~, Van Hecke--We~tach 
Chapel H~, NC 2759%3380 
91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Tuesday, December 07, 20:tO 5:24 PM 
To: Broome, Lissa L 
Co: CoNey, John P1 

Subject; Re: Audio files of director interviews 

No, definitely keep the cite to the working paper. When it’s done, they’ll post it and people will be able to get whatever is the most recent version 

On Dec 7, 2010, at 1:43 PM, Broome, Lissa L wrote: 

Hi Kim ---That appears to be the one~ This looks like it came from SSRN, but I don’t find i~ d~ere now. The library also came up w~th the l:ol[ow~ng. Do you dJnk i~ 

wou~d be better to cite to th~s source since ~t is more r’ead~ly available? Let me know what you think and Iql to,low up w~th the ~aw review. 

Ussa 

From the ~b~arv: 

(2) I was not able to find aJ~ exact copy of the a~icle "~wind Bo~en & R. ~,stein Strom, Boards aJ~d Politics (Aug. 21,2008)." ttowever, it looks as though one of 

the autho~ inco~m~d the aNcle into Ns(her?) Ns~Fmtion, wNch is available online. This is ~e 

fi~ http:/,’web, bi.noi[brsknin~,’papers.ns[;’0i5c[6M 869a5ac94cc 12573M004128aci$FILE/2008- 01 - strona.t~f. 

Look at pages 2 l-54, and table 2.3 for discussion of boaxd perfomm~ce a~d tfie impact of gender diversity.This should contain subsma~tially similar material to the 

paper you cite, assuming you are citing it for the point that "a few have concluded that gender diversi~ on boaxds has a negative impact on fim~ perfomm~ce, though 

some attribute tfiis finding to otherfactors, such as institutional investor bias or differences in the taJent pool." (This quote is from the SSRN version of your paper). 

Since this is for Law Review, here is the Bluebook citalion (Bluebook Rule 17.2.2): 

R. Oystein Strom, Three Essays on Corporate Boards (2008) (unpublished dissertation, BI Non~-egian School of Management), cn,ailable at 

fittp:/Aveb.bi~no/forskning/papers.nsfi0/5cf6b4869a5ac94cc 12573M004128ac/$FILE/2008- 01 - stmm~ pdf. 

Will you see if this will suffice? Otherwise, I think the we will need to t~ to make contact with the authors. 

Lissa L Broome 

Wachovii~ ProFessor of Banking Law 

Director, O:_mter tot ganMng and Finance 

UNC School of Lsw 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

F~m: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Tuesday, December 07, 2010 ~:06 PM 
Te~ Broome, Lissa L 
~¢: CoNey, John 
Subject~ Re: Audio files of director inte~iews 

Is tlfis the right one? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 8, 2010 3:56 PM 

krawiec@law.duke.edu; CoNe.,,,, John M ~mconley@emaiLunc.edu> 

Seattle Conference Draft 

Hi Kim & John-I know we’re all enmeshed in writing exams (and soon grading), but I wondered if it might be a good idea to get together in person (or by phone) 

to discuss what we need to do in advance of the Seattle program. For starters, I’m not sure I know (or remember) what kind of product we’re supposed to turn in 

and when. Also, once we’ve discussed more about the focus of the piece we may want to divvy up reviewing the transcripts to find texts that relate to our themes. 

Here are some times I could meet or talk by phone: 

Friday, Dec. 10: before 10:00 or between 3:00 and 5:00 

Monday, Dec. 13: after 1:30 

Thursday, Dec. 16: before 12:00 or after 2:00 

Friday, Dec. 17: before 11:45 or after 2:00 

Monday, Dec. 20 before 10:45 

Tuesday, Dec. 21 before 10:45 or after 11:30 

Wednesday, Dec. 22 before 10:45. 

Let me know if you want to meet or tall<, and if so, a good time. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

i~i htt p:,/www.law, u nc.ed u, ima gesln ews, medialba n kingfin a nce 

web542.jpg 
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A 

1 mens 

2 

3 Baseball 

4 Basketball 

5 CC/Track 

6 Fencing 

7 Football 

8 Golf 

9 Lacrosse 

10 Soccer 

11 Swimming 

12 Tennis 

13 Wrestling 

14 

G 

1998 1999 2000 2001 2002 2003 

65 61 68 79 83 89 

82 70 86 86 75 88 

83 79 82 87 81 81 

50 50 50 67 100 

64 70 79 78 80 75 

90 100 90 88 90 75 

82 81 81 86 88 95 

67 70 74 72 76 74 

100 94 88 89 88 91 

71 75 75 78 91 90 

62 59 64 56 65 69 

1998 1999 2000 2001 2002 2003 

15 UNC Overall GSR 70 80 81 83 85 87 

16 D1 Overall GSR 76 77 77 78 79 79 

17 UNC FGR 70 70 71 73 73 73 

18 FGR 81 81 83 83 84 84 

19 

2O 

21 womens 

22 1998 19991 2000 2001 20021 2003 
i ~ 

23 Basketball 64 56i 64 90 100i 100 
i ~ 

24 CC/Track 78 76i 80 83 92i 92 
i ~ 

25 Crew/Rowing 100 100i 100 100 100i 100 

26 Fencing 100 

27 Field Hockey 100 100i 100 91 92i 93 
i ~ 

28 Golf 80 100i 100 100 100i 100 
i ~ 

29 Gymnastics 100 100i 100 100 100i 100 ~ 
30 Lacrosse 100 96i 90 90 91i 96 

31 Soccer 78 88i 100 94 88i 73 

32 Softball 94 94i 95 100 94i 94 

33 Swimming 95 95i 96 96 100i 100 

34 Tennis 100 100i 100 100 100i 100 

35 Volleyball 100 100i 91 92 92i 92 
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Baseball i MY APR 985    985 987 
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iFBS i 

5 
i 

942 i 952 960 

6 i Div. 1 938    946 954 

7 

8 06-07 i 07-08 08-09 

9 Basketball i MY APR 995 989 995 

10 i% ranked w/in sport 90-100i 90-100 90-100 
iFBS i 

11 
i 

925 i 934 942 

12 i Div. 1 928    933 940 

13 

14 06-07 i 07-08 08-09 

15 Cross Country i MYAPR 946    956 965 
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24 i Div. 1 934    939 944 
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36 i Div. 1 962 963 969 
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40 ranked w/in sport 
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931 
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04-05i 05-06 
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974 

974    969 

04-05i 05-06 

917    950 
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961    967 
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973 969 
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iMYAPR Skiing 

i% ranked w/in sport 
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Swimming i MY APR 977 988 990 990 1000 

i% ranked w/in sport 50-60 70-80 80-90 i 80-90 90-100 
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i Div. 1 966 967 967 967 970 

04-05i 05-06 06-07 i 07-08 08-09 

Tennis i MY APR 987 992 994 988 987 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 70-80 

iFBS 960 963 966 969 

i Div. 1 960 959 961 964 966 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Indoor i MY APR 944 944 946 960 971 

i% ranked w/in sport 40-50 40-50 40-50 i 50-60 60-70 

i FBS 948 949 954 958 

i Div. 1 950 950 951 953 957 

04-05i 05-06 06-07 i 07-08 08-09 

Track, Outdoor i MYAPR 944 944 946 960 971 

i% ranked w/in sport 30-40 30-40 40-50 i 50-60 60-70 

i FBS 948 949 954 959 
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iMYAPR 
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i Div. 1 
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iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 
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i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

G 
959 951 954 

06-07 07-08 

962 969 

965 971 

06-07 07-08 

973 972 

957 971 

SO-60i 70-80 

945 952 

941 948 

06-07 i 07-08 

975 970 

60-70i 50-60 

960 963 

960 962 

06-07 07-08 

958 961 

941 945 

06-07 i 07-08 

985 983 

60-70i 60-70 

971 974 

970 971 

06-07 i 07-08 

1000 1000 

90-100i90-100 

981 977 

974 979 

04-05 05-06 08-09 

Volleyball 

963 959 

964 962 959 

04-05 05-06 08-09 

Water Polo 

969 969 

974 972 973 

04-05 i 05-06 06-07 i 07-08 08-09 

Wrestling 939 935 949 967 958 

50-60 40-50 50-60 

944 957 

935 937 954 

WOMENS 

04-05 i 05-06                  08-09 

Basketball 982    989 979 

70-80 i90-100 60-70 

958 967 

958    960 966 

04-05i 05-06                  08-09 

Bowling 

947 969 

932    942 952 

04-05i 05-06 08-09 

Cross Country 984    990 991 

50-60i 70-80 70-80 

971 977 
971    970 974 

04-05i 05-06 08-09 

Fencing 1000 1000 

i 80-90 90-100 

967 975 

975    971 978 
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167 
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171 
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173 

174 

175 

176 

177 

178 

179 

180 
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!° I 
i 05-06 i 07-08 

Field Hockey i MY APR 988 991 

ii% ranked w/in sport 60-70 
i 60-70 

iFBS 981 984 

i Div. 1 983    983 985 

04-05 i 05-06 06-07 i 07-08 08-09 
Golf i MYAPR 1000 i 1000 1000 1000 1000 

i% ranked w/in sport 80-90 80-90 90-100i90-100 90-100 

iFBS 980 980    982 982 

i Div. 1 971 973 974    976 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Gym nastics i MY APR 988 992 994    994 1000 

ii% ranked w/in sport 40-50 60-70 70-80 i 70-80 90-100 

iFBS 982 983 984 985 

i Div. 1 981 980 981 983 985 

04-05 05-06 06-07 07-08 08-09 

iMYAPR Ice Hockey 

i% ranked w/in sport 
iFBS 
, 984 984 985 985 

i Div. 1 977 977 978 980 982 

04-05i 05-06 06-07i 07-08 08-09 

Lacrosse i MY APR 995 997 998 998 998 

i% ranked w/in sport 70-80 80-90 80-90 i 80-90 80-90 

iFBS 990 988 992 993 

i Div. 1 982 983 984 985 986 

04-05i 05-06 06-07 i 07-08 08-09 

Rowing i MY APR 1000 989 991 986 979 

i% ranked w/in sport 80-90 50-60 50-60 i 40-50 20-30 

iFBS 978 980 980 982 

i Div. 1 981 984 985 984 985 

04-05 05-06 06-07 i 07-08 08-09 

Skiing         iMYAPR 

i% ranked w/in sport 

iFBS 938 963 967 971 

i Div. 1 960 959 973 975 978 

04-05i 05-06 06-07i 07-08 08-09 

Soccer i MY APR 993 965 974 974 972 

i% ranked w/in sport 70-80 30-40 40-50 i 40-50 30-40 

iFBS 972 972 974 977 

C 

04-05 

991 

50-60 

E 

06-07 

991 

70-80 

982 

983 

G 

08-09 

992 

60-70 

987 

987 



182 

183 

184 

185 

186 

187 

188 

189 

190 

191 

192 

193 

194 

195 

196 

197 

198 

199 

2OO 

201 

2O2 

2O3 

2O4 

2O5 

2O6 

2O7 

2O8 

2O9 

210 

211 

212 

213 

214 

215 

216 

217 

218 

219 

22O 

221 

222 

223 

224 

A 

971    971 

B 

i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 
i Div. 1 

iMYAPR 

i% ranked w/in sport 

iFBS 

i Div. 1 

972    973 

G 

976 

04-05 i 05-06 06-07 i 07-08 08-09 

Softball 964 977 979 972 983 

40-50 60-70 60-70i 50-60 60-70 

968 969    971 974 

966    965 965    968 972 

04-05 i 05-06 06-07 i 07-08 08-09 

Swimming 995 997 998    998 1000 

70-80 80-90 90-100i90-100 90-100 

980 979    980 981 

978    978 978    979 981 

04-05 i 05-06 06-07 i 07-08 08-09 

Tennis 984    979 984    992 977 

70-80 50-60 60-70i 70-80 40-50 

973 973    976 978 

968    970 971    974 978 

04-05 i 05-06 06-07 i 07-08 08-09 

Track, Indoor 965 974 972    978 982 

40-50 50-60 50-60i 60-70 70-80 

962 963    965 968 

964    964 963    965 967 

04-05i 05-06 06-07i 07-08 08-09 

Track, Outdoor i MYAPR 966 975 973    979 983 

i% ranked w/in sport 40-50 50-60 50-60 i 60-70 70-80 

iFBS 963 964    966 969 

i Div. 1 965 965 964    966 969 

04-05i 05-06 06-07 i 07-08 08-09 

Volleyball i MY APR 989 993 995    995 1000 

i% ranked w/in sport 70-80 80-90 90-100i 80-90 90-100 

iFBS 970 972    975 977 

i Div. 1 968 969 970    972 976 

04-05 05-06 06-07 i 07-08 08-09 

Water Polo    i MY APR 

i% ranked w/in sport 

i FBS 972 975    974 974 

i Div. 1 973 973 967    970 973 



65 

66 

67 

69 

7O 

71 

72 

73 

74 

75 

78~ 

lOO0 

995 

990 

985 

980 

975 

970 

965 

960 

955 

950 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

~ Fencing MY APR 

~.-.-".-~ Fencing FBS 

:::::::::::::: Fencing Div. 1 

50-90% rank w/in 
sport all years 

8O 

990 

980 

970 

960 

950 

940 

930 

920 

910 

900 

890 

880 

UNC Mens 

~ Golf MYAPR 

~.-.-"~ Golf FBS 

i::i::i::i Golf Div. 1 

04-05 05-06 06-07 07-08 08-09 

94 

10-70% rank w/in 

sport all years 



A D G 

95 

96 

97 

98 

99 

lOOi 

101! 

102~ 

~o~i 

~o~i 
I05~ 

107i 

108! 
109~ 

110~ 

.+~h.h.h.~:."~ i .............................................................. i ., 

974 + 

~ .~ 
iiiii 

iiiiiiiiiiiiii~ 

~ Gymnastics MY APR 

970 ............. ~ ///i Gymnastics Div. 1 

966 ~" n/a% rank w/in sport all 

04-05 05-06 06-07 07 -08 08-09 

112 
UNC Mens N N Nil 

I. "I"ll ~si    i .............................................................................................. ~II ............................................................ ::::::::::::::::::::::::::::: .......... 974 - 
]]6 ....................................................................................... == ............................................................. iiiiiiiii .......... 

117 .... 

968 - "~../a% rank w/~n s~ort all 

~74! 9~ 
2 

04-05         05-06         06-07         07-08         08-09 
126~ 

i000 

995 

990 

985 

980 

975 

970 

965 

960 

955 

I Lacrosse MY APR 

....................................................... ~ .................... I~I ............ ::~\~ ........... ii Lacrosse FBS 

"::",,,.= ............. 
ilIIIIIIII~ ................... 

~] i .................... 
~IIilIIIIi~\\~ ...................... ............. IIIIIIIIII ..................... IIIIIIIII .................... 

60-90% rank w/in 
sport all years 



141! 04-05 05-06 06-07 07-08 08-09 

144 ............................................................... 

1451i 975 

146 ..................................................................................................................................................................... 
1471i 970 

149i ............................... 

1511i ................ i ................ i ...... ~ ...... ~ ....... ~[~ ~ Skiing FBS 
== 955 

152ii 

.......................................... 
lSS~ ............................... i ............ @II~ ........... ~ ............. @II~ ............ ~ n/a~ rank w/~n sport 
156ii 940 ............... ~ ~Z~--~ ..... --" ~-’-’-’-’-’-~ ~". .... ~"~! ~’~’~! all years 

157i 04-05 05-06 06-07 07-08 08-09 

16o~ ................................................................. 

164i! 965 
16si 960 L,,,,"i~ ................ 
, ,--,~ ~ i~ : ~:. : ~~ 

~ , ~i 
~-’.~.-, So c ce r F BS 

:. 955 ~ ...... :: 

95o 
~ I’....i~......i .. 

,~,i ~ ~’i"~":::....,.~,.,.,.,.,.,i .,. 172i 950 

~ 04-05 05-06 06-07 07-08 08-09 

176ii 

177ii 1000 

178ii 179ii 
990 

180i 

181i 
980 

182i 

183i 

970 

184i 
~    960 

186~ 
~    950 

UNC Mens 

50-100 



2o8i 
209i 975 

210i 970 
211ii 
~ 965 

213i 96O 

214i 955 

215i 950 
216i 
~ 945 

218i 940 

219i 935 

220i 93O 
221i 

222i 

224i 

225i 975 

226i 97O 

227ii 

~ 965 

229i 96O 

230i 955 

231i 95O 
232i 

~ 945 

234i 94O 

04-05 05-06 06-07 07-08 08-09 

UNC Mens 

Track, Indoor MY APR 

~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-70% rank w/in sport all 

years 

UNC Mens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



235i 
236i 

237i 

238i 

A 

935 

930 

D E F G 

04-05 05-06 06-07 07-08 08-09 

. I , I 
30-70% rank w/in sport all 
years 

J 

970 

965 

96O 

955 

95O 
945 

94O 

935 

UNC Mens 

Wrestling MY APR 

Wrestling FBS 

Wrestling Div. 1 



282i 925 
283i 920 
284i 915 
285i 

286i 

D E F G 

04-05 05 -06 06-07 07-08 08-09 

40-80% rank w/in sport 

all years 

J 

288i ................................................................ 
UNC Womens 289i 990 

290i 985 

291i 980 ’/"~ 

292i ~.~..:"~ 
~ 975 

~ 970 ~ Basketball MYAPR 

~ 
965 .............. 

~ 
~.-.-"~ Basketball FBS 

296i 960 :::::::::::::: Basketball Div. 1 

297i 955 ’ ’’:""~ 

298i 95O 

299i 945 ........... 
~ 5O-lOO% rank w/in 

= ,:.---"~ sport all years 

301~ 04-05 05-06 06-07 07-08 08-09 
302i 

304i 

305i 970 

306i 

307i 960 

308i 

309i 95O 

310i 

311i 94O 

312i 

~ 930 

314ii 
~ 920 

316i 910 
317i 

318i 

320ii 

UNC Womens 

Bowling MY APR 

Bowling FBS 

Bowling Div. 1 

995 

990 

985 

980 

975 

04-05 05-06 06-07 07-08 08-09 

n/a% rank w/in sport all 

~ea rs 

UNC Womens 

Cross Country MY APR 

Cross Country FBS 

Cross Countr ’ Div. 1 



~ A 

329[ 
~ 965 

331[ 960 

332i 955 
333i 

334i 
04-05 05-06 

D 

06-07 07-08 

G 

08-09 

. I , I 

50-80% rank w/in sport all 

years 

J 

368i 

369i 1000 

370i 995 

371i 99O 
372i 

373i 
985 

374i 98O 

375i 975 

UNC Womens 

352i 

353i 992 UNCWomens 

354i 99O 
355[ 

~ 
988 

357i 986 
= ~ Field Hockey MY APR 

358i 984 

359i ~.-.-"~ Field Hockey FBS 
360~~ 982 

. =~===~===~===~== Field Hockey Div. 1 

~ 
980 

362i 978 

363i 976 50-80% rankw/in sport all 

364i .~,.’~~I yea rs 

~ 
974 

: 04-05 05-06 06-07 07-08 08-09 
366i 

04-05 05-06 06-07 07-08 08-09 

80-100% rank w/in 
sport all years 

Fencing MY APR 

Fencing FBS 

Fencing Div. 1 

UNC Womens 
336i 

337i 1000 

338i 995 

339i 99O 
340i 

341i 
985 

--! 980 
342i 

343i 975 

344i 97O 

345i 965 

346i 96O 

347i 955 

348i 95O 
349i 

350i 



376i 

377i 

378i 

379i 

380i 

381i 

382i 

A 

970 

965 

960 

955 

I, B ,,~!~ ~ ............... I .......... D .......... I ................ _E. /~ ...... G 

04-05 05-06 06-07 07 -08 08-09 

==i==i==i== Golf Div. 1 

80-100% rank w/in 
sport all years 

384ii 

385ii 

386ii 

387ii 

388i! 

389ii 

390ii 

391~i 

393ii 

394i 

396ii 

397ii 

398ii 

399ii 

400ii 

401ii 

402ii 

403ii 

404i! 

405ii 

4o6~ 
04-05 05-06 06-07 07-08 08-09 

986 ,- "/ UNC Womens 

982 "" ................................................................ I ............................. i     i ............................... .............................. i     ~ .......... 

....................................... ~ Ice Hockey MYAPR 

974 
iiiiiiiiiiiiiiii~iI iiii~iI ii~I ii~l      iiii~il n/a% rank w/in sport all 

408~ 

409ii 

410i 

412_i! 

413ii 

414ii 

415i 

417ii 

418ii 

419ii 
420~i 



__~ A I B I c I D_L" E L,_F I G I H I I I J 
422i ............ ~ 

424i 

425i 1000 

426i 

427i 995 

428i 

429i 99O 

430i 

431i 985 

432i 
--! 980 
433i 

434i 

435i 975 

436i 97O 
437i 

438i 
04-05 05-06 06-07 07-08 08-09 

UNC Womens 

@ Lacrosse MY APR 

..’.-".-.-".-~ Lacrosse FBS 

============== Lacrosse Div. 1 

70-90% rank w/in 
sport all years 

440i 

441i 1000 
442i 

443[[ 995 

444[ ¯ [ 990 
445i 

446i 985 

447[ ¯ :: 980 
448ii 
449[ 975 

450i 

45~i 970 
452~ 
--i 965 
453ii 
454[ 

04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

Rowing MY APR 

Rowing FBS 

Rowing Div. 1 

UNC Womens 



469i 04-05 05-06 06-07 07-08 08-09 

470i 

472ii ............................................................... 

475i ...... ;..."~ ..................................................................................................................................................................................................................................................................................................................................................................................................................................................... 

478ii= 975 /"~ 
~ Soccer MYAPR 

~ 965 

482~i 960 

483ii 955 ~’*" 50-80% rankw/in 

.~.../"~ sport all years 

485ii 04-05 05-06 06-07 07-08 08-09 
486~ 

488~ 

489~ 98S 

490ii 

~ 980 

492i 975 
493ii 

494i 97O 

495ii 

~ 965 

497i 96O 
498i 

499i 955 

500i 950 
501ii 

502i 

504i 

505i :1000 
506i 

~ 995 

508i 990 
509i 
510i 985 

511ii 
~    980 

513i 975 

04-05 05-06 06-07 07-08 08-09 

UNC Womens 

Softball MY APR 

Softball FBS 

Softball Div. :1 

40-70% rank w/in 

sport all years 

UNC Womens 

Swimming MY APR 

Swimming FBS 

Swimming Div. 1 



I A I B I c I D I E I F I G I " I ~ I J 
S14i 
515i 970 

70-100% rank w/in sport 
516i all years 

5171i 
965 

~ 04-05 05 -06 06-07 07-08 08-09 
s18i 

520ii ................................................................ 

............................................................................................................................................................................................................................................... UNC Womens 
521~ 995 

522~i ............................................................... 
~ 990 

524~ 985 

525~ 980 
526i 

~ Tennis MYAPR 

~ 
975 ~ Ten nis FBS 

528ii 970 ::i::i::i::i Tennis Div. 1 

529i 
~ 965 

531ii 960 50-80% rank w/in 

532ii 955 
sport all years 

533ii 04-05 05-06 06-07 07-08 08-09 
534~i 

S36~ 

537i 985 

538ii 

~ 980 

540i 975 
541i 

542i 97O 

543i 

~ 965 

545i 960 
546i 

547i 955 

548i 950 
549ii 

ssoi 

552i 

553i 985 

554i 

~ 980 

556i 975 
557i 

558i 970 

559ii 
~ 965 

04-05 05-06 06-07 07-08 08-09 

i 

UNC Womens 

Track, Indoor MY APR 

~.-".-.-".-~ Track, Indoor FBS 

Track, Indoor Div. 1 

40-80% rank w/in 

sport all years 

i 

UNC Womens 

Track, Outdoor MY APR 

Track, Outdoor FBS 

Track, Outdoor Div. 1 



S61i 

562i 

563i 

564i 

A 

960 

955 

950 

D H 

40-80% rank w/in 

sport all years 

J 

565i 04-05 05-06 06-07 07-08 08-09 
566i 



568i 
........ ~ ............................................................................................................................................................................................................. UNC Womens 569i 1000 

570i 995 ................................................................ 

571i 990 

572i 985 

573i 98O 
574i 

~ Volleyball MY APR 

575i 
975 

g-~ Volleyball FBS 

576i 
970 

~=~=~=~= Volleyball Div. 1 

577i 
965 

578i 960 

579i 955 
70-100% rank w/in 

580i 950 sport all years 

581i 04-05 05-06 06-07 07-08 08-09 

s82i 

584i                                                        : ,. Womeos 

i ’~"’~ .":~" ::::::::::::::::: :::::::::::::: .... ::~ .... ::::::: ~ Water Polo MY APR 

:: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: i    ~.~: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: :: 592 ......................................... ~:::::::::::::::: ..................................... :::::::::::::::::: ..................................... ~ .:~:::::::::: ...................................... :::::::::::::::: ..................................... :::::::::::::::: ................. :::::::::::::: Water Polo DM 1 

596== 962 * .......................................................................... .~" .............................................................................. .," .............................................................................. ~ .............................................................................. .’," .............................................................................. .," .... years 

597ii 04-05 05-06 06-07 07-08 08-09 

S98i ~ ~ ~ 



2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

3O 

31 

32 

33 

34 

35 

36 

37 

38 

39 

4O 

41 

42 

43 

44 

45 

46 

47 

A B 

04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 930 

Div. 1 931 

Basketball 04-05 

MYAPR 988 

% ranked w/in sport 90-100 

FBS 916 

Div. 1 931 

Cross Country 04-05 

MYAPR 963 

% ranked w/in sport 40-50 

FBS 956 

Div. 1 959 

Football 04-05 

MY APR 943 

% ranked w/in sport 60-70 

FBS 930 

Div. 1 929 

Fencing 04-05 

MY APR 1000 

% ranked w/in sport 80-90 

FBS 964 

Div. 1 974 

Golf 04-05 

MYAPR 917 

% ranked w/in sport "10-20 

FBS 964 

Div. 1 961 

Lacrosse 04-05 

MYAPR 982 

% ranked w/in sport 60-70 

FBS 973 

Div. 1 969 

Soccer 04-05 

MYAPR 978 

% ranked w/in sport 70-80 

FBS 946 

c I o 
05-06 06-07 

988 985 

90-100i 90-100 
936    942 

934    938 

05-06i 06-07 
993    995 

90-100i 90-100 
927    925 

922 928 

05-06i 06-07 
947    946 

20-30i 20-30 
961    964 

962    963 

05-06i 06-07 
948    947 

70-80i 60-70 
931    936 

934    934 

05-06i 06-07 

1000 986 

80-90i 60-70 

974    974 

969    977 

05-06i 06-07 

950    958 

30-40i 30-40 

962    965 

967    962 

05-06i 06-07 

988    991 

60-70i 70-80 

974    977 

967    970 

05-06i 06-07 

977    973 

80-90i 70-80 

947    949 

E 

07-08 

985 

90-100 

952 

946 

07-08 

989 

90-100 

934 

933 

07-08 

956 

30-40 

969 

964 

07-08 

947 

60-70 

941 

939 

07-08 

989 

60-70 

975 

974 

07-08 

971 

50-60 

968 

963 

07-08 

1000 

90-100 

982 

972 

07-08 

974 

70-80 

956 

F 

i 08-09 

987 

90-100 

96O 

954 

i 08-09 

995 

90-100 

942 

94O 

i 08-09 

965 

i 30-40 

973 

967 

i 08-09 

957 

i 60-70 

947 

944 

i 08-09 

979 

i 50-60 

975 

967 

i 08-09 

983 

i 60-70 

973 

969 

i 08-09 

993 

i80-90 
984 

971 

i 08-09 

961 

i40-50 
96O 



A 

48 Div. 1 

49 

50 Swimming 

51 MY APR 

52 % ranked w/in sport 

53 FBS 

54 Div. 1 

55 

56 Tennis 

57 MY APR 

58 % ranked w/in sport 

59 FBS 

60 Div. 1 

61 

62 Track, Indoor 

63 MY APR 

64 % ranked w/in sport 

65 FBS 

66 Div. 1 

67 

68 Track, Outdoor 

69 MY APR 

70 % ranked w/in sport 

71 FBS 

72 Div. 1 

73 

74 Wrestling 

75 MY APR 

76 % ranked w/in sport 

77 FBS 

78 Div. 1 

79 

8O 

81 

82 Basketball 

83 MY APR 

84 % ranked w/in sport 

85 FBS 

86 Div. 1 

87 

88 Cross Country 

89 MY APR 

90 % ranked w/in sport 

91 FBS 

92 Div. 1 

93 

B    c I 
953 952 

04-05 05-06i 
977 988 

50-60 70-80i 
966 965 

966 967 

04-05 05-06i 
987 992 

70-80 80-90i 
961 960 

960 959 

04-05 05-06i 
944 944 

40-50 40-50i 
946 948 

950 950 

04-05 05-06i 
944 944 

30-40 30-40i 

946 948 

950 951 

04-05 05-06i 

939 935 

50-60 40-50i 

940 944 

935 937 

04-05 

982 

70-80 

956 

958 

04-05 

984 

50-60 

972 

971 

05-06 

989 

90-100 i 

958 

96O 

05-06 

990 

70-80 
971 

970 

D 

954 

06-07 

990 

80-90 

964 

967 

06-07 

994 

80-90 

963 

961 

06-07 

946 

40-50 

949 

951 

06-07 

946 

40-50 

949 

951 

06-07 

949 

50-60 

945 

941 

06-07 

975 

60-70 

960 

960 

06-07 

985 

60-70 

971 

970 

958    962 

07-08 

990 

80-90 

966 

967 

07-08 

988 

80-90 

966 

964 

07-08 

960 

50-60 

954 

953 

07-08 

96O 

50-60 

954 

954 

07-08 

967 

70-80 

952 

948 

07-08 

97O 

50-60 

963 

962 

07-08 

983 

60-70 

974 

971 

i08-09 
1000 

i90-100 
969 

970 

i 08-09 

987 

i 70-80 

969 

966 

i 08-09 

971 

i 60-70 

958 

957 

i 08-09 

971 

i 60-70 

959 

959 

i 08-09 

958 

i 50-60 

957 

954 

i 08-09 

979 

i 60-70 

967 

966 

i 08-09 

991 

i 70-80 

977 

974 



A 

94 Fencing 

95 MY APR 

96 % ranked w/in sport 

97 FBS 

98 Div. 1 

99 

B 

04-05 

975 

C 

05-06 

1000 

80-90 

967 

971 

D 

06-07 

1000 

i 90-100 

981 

974 

E 

07-08 

1000 

90-100 

977 

979 

I F 

i 08-09 

1000 

90-100 

975 

978 



A 

100 Field Hockey 

101 MY APR 

102 % ranked w/in sport 

103 FBS 

104 Div. 1 

105 

106 Golf 

107 MY APR 

108 % ranked w/in sport 

109 FBS 

110 Div. 1 

111 

112 Gymnastics 

113 MY APR 

114 % ranked w/in sport 

115 FBS 

116 Div. 1 

117 

118 

119 

120 

121 

122 

123 

124 Rowing 

125 MY APR 

126 % ranked w/in sport 

127 FBS 

128 Div. 1 

129 

130 Soccer 

131 MY APR 

132 % ranked w/in sport 

133 FBS 

134 Div. 1 

135 

136 Softball 

137 MY APR 

138 % ranked w/in sport 

139 FBS 

140 Div. 1 

141 

142 Swimming 

143 MY APR 

144 % ranked w/in sport 

145 FBS 

B 

04-05 

991 

50-60 

979 

983 

04-05 

1000 

80-90 

980 

971 

04-05 

988 

40-50 

98O 

981 

04-05 

1000 

80-90 

975 

981 

04-05 

993 

70-80 

97O 

971 

04-05 

964 

40-50 

968 

966 

04-05 

995 

70-80 

978 

05-06 06-07 

988 991 

60-70i 70-80 
981    982 

983    983 

05-06i 06-07 
1000 1000 

80-90 i 90-100 

980    980 

973    974 

05-06i 06-07 
992    994 

60-70i 70-80 
982    983 

980    981 

05-06i 06-07 

989    991 

50-60i 50-60 

978    980 

984    985 

05-06i 06-07 

965    974 

30-40i 40-50 

972    972 

971    972 

05-06i 06-07 

977    979 

60-70i 60-70 

968    969 

965    965 

05-06i 06-07 

997    998 

80-90 i 90-100 

980    979 

E 

07-08 

991 

60-70 

984 

985 

07-08 

1000 

90-100 

982 

976 

07-08 

994 

70-80 

984 

983 

07-08 

986 

40-50 

98O 

984 

07-08 

974 

40-50 

974 

973 

07-08 

972 

50-60 

971 

968 

07-08 

998 

90-100 

98O 

F 

i 08-09 

992 

i60-70 
987 

987 

i08-09 
i000 

90-100 
982 
981 

i08-09 
1000 

i90-100 
985 

985 

i 08-09 

979 

i 20-30 

982 

985 

i 08-09 

972 

i 30-40 

977 

976 

i 08-09 

983 

i 60-70 

974 

972 

i08-09 
i000 

90-100 
981 



A 

146 Div. 1 

147 

148 Tennis 

149 MY APR 

150 % ranked w/in sport 

151 FBS 

152 Div. 1 

153 

154 Track, Indoor 

155 MY APR 

156 % ranked w/in sport 

157 FBS 

158 Div. 1 

159 

160 Track, Outdoor 

161 MY APR 

162 % ranked w/in sport 

163 FBS 

164 Div. 1 

165 

166 Volleyball 

167 MY APR 

168 % ranked w/in sport 

169 FBS 

170 Div. 1 

B 

978 

04-05 

984 

70-80 

972 

968 

04-05 

965 

40-50 

962 

964 

04-05 

966 

40-50 

963 

965 

04-05 

989 

70-80 

968 

968 

978    978    979    981 

05-06 

979 

50-60 

973 

970 

05-06 

974 

50-60 

962 

964 

05-06 

975 

50-60 

963 

965 

05-06 

993 

80-90 

970 

969 

i 06-07 07-08 

984 992 

i 60-70 70-80 

973 976 

971 974 

i 06-07 07-08 

972 978 

i 50-60 60-70 

963 965 

963 965 

i 06-07 07-08 

973 979 

i 50-60 60-70 

964 966 

964 966 

i 06-07 07-08 

995 995 

i90-100 80-90 

972 975 

970 972 

i 08-09 

977 

i 40-50 

978 

978 

i 08-09 

982 

i 70-80 

968 

967 

i 08-09 

983 

i 70-80 

969 

969 

i08-09 
1000 

i90-100 
977 

976 



50 1000 UNC Men’s 

’;7 980 ................................................................... 

54 ......... 

940 

..... " ~:::::::::::::::::: :::::::::::::::::: :::::::::::::::::: ::::::::::::::::i :::::::::::::::::: ~ Div 1 
57 

"~ 880 

~ 04-05 05-06 06-07 07-08 08-09 all years 

64 

65 

66 

67 

68 

69 

7o 

71 

72 

73 

74 

75 

76 

77 

78 

1000 

990 

980 

970 

960 

950 

940 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

50-90% rank w/in 
sport all years 

80 

1000 

980 

960 

940 

920 

9O0 

880 

860 

UNC Men’s Golf 

10-70% rank w/in 
sport all years 

04-05 05-06 06-07 07-08 08-09 

94 



m 



141i 04-05 05-06 06-07 07-08 08-09 sport all years 

~44 

~45 

146 

~47 

~48 

~49 

~50 





208~ ................................................................. 
~ 1000 ............... = ............................................................................................................................................................................................................................. UNC Men’s 

~ 990 ............ ’ .................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Indoor 

............ " 

~ 04-05 05-06 06-07 07-08 08-09 all years 

224~ ~ ............................................................... 

225~ I000 --/’~ ......................................................................................................................................................................................................................................................................................................................................................................................................................................................... UNC Men’s 

226~ 990 ...... ’~ ........................................................................................................................................................................................................................................................................................................................................................................................................................................................... Track, Outdoor 

227~ 
980 ...... : ............................................................................................................................................................................................................................................................................................................................................................................................................................................................ " ................................................................ 

228~ 

229~ 97O -, 

230~ 960 ............. ~: :~ ~ :~::~, ~ 
~ MY APR 

/" .......................................... :Z~ ................................................................. :~ ................................................... ::::::~~ ~ ..................... ~ .... ~::::~ ...................... ~ ..................... 
231~ 950 ~ FBS 

232~ 940 ::~::~::~:: Div. 1 

233~ 
9BO 

234~ 

235~ 92O 

236~ 910 ~<, .............................. ~-, ............................. ~, ......................................................................................... ~,-" 30-70% rank w/in sport 

04-05 05-06 06-07 07-08 08-09 all years 
237~ 

238~ .............................................................................................................................................................................. ~ .................................. ~ .................................. ~ .................................. ~ .................................. ~ .......................... 

240 

241 

242 

243 

244 

245 

246 

247 

248 

249 

250 

251 

252 

253 

254 



256 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

267 

268 

269 

270 

272~ 

273~ 

274~ 

275~ 

276~ 

277~ 

278~ 

279~ 

280~ 

281~ 

282~ 

283~ 

284~ 

285~ 

286~ 

288i 

289i 

290i 

291i 

292i 

293i 

294i 

A D 

i000 .................. " 

990 ....... "’’ 

G H I 

UNC Men’s 

Wrestling 

980 " ’’/’" 

970 

960 ................................................................................................................................................................................................................................................................................................................. ~,~,~ ..................... ~ MY APR 

950 

940 
~    04-05 ~\~ 

05-06 
~ 

06-07 07-08 08-09 

900 40-80% rank w/~n s~ort 
all years 

1000 

980 

960 

940 

920 
50-100% rank w/in 

295ii 04-05 05-06 06-07 07-08 08-09 



A J 

~ ............. Ei.e.l.d..H.ocke¥ ........... ~ 

358~ 5o-8o% rank w/in sport 
359i 04-05 05-06 06-07 07-08 08-09 

320 

321 

322 

323 

324 

325 

326 

327 

328 

329 

330 

331 

332 

333 

334 

335 

336 

33? 

338 

339 

340 

341 

342 

343 

344 

345 

346 

34? 

348 

349 

35O 

352~ 

353~ 
IOO0 

354~ 990 

355~ 980 
356~ 

357~ 
97O 

960 

D F G H 



404~403~ 

980- 

NN~ 

~ FBS 

405~ 970 " ~ ........ 

406~ 04-05 05-06 06-07 07-08 08-09 
40-Z00% rank w/in sport 

4O7 

408 

409 

410 

411 

412 

413 

414 

415 

416 

417 

418 

419 

420 

421 

422 

423 

424~ 

425~ 

426~ 

427~ 

428~ 

429~ 

430~ 

431~ 

432~ 

433~ 

434~ 

435~ 

436~ 

437~ 

438~ 

440i 

441i 

442i 

443i 

444i 

44Si 

UNC Women’s 

Rowing 



446i 

447i 

448i 

449i 

450i 

451i 

452i 

453i 04-05 05-06 06-07 07-08 08-09 

20-90% rank w/in 

sport all years 

454i 

456 

457 

458 

459 

46O 

461 

462 

463 ..... 



472~ 

473i 1000 .......... /" .......................................................................................................................................................................................................................... 

474~ 

475i 990 -, 

476~ 

477i 980 

478i 
970 

479i 

480i 960 
481~ 

482i 950 
483~ 

484i 940 

485~ 

UNC Women’s 

,,,~ .... i.......~,. .................... ®,-~ ........... ~ ,,~ ~ ........... ,,~"! ........... ==~i~j~i~i~i~i~i~i i .......... 

" 50-80% rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all years 

Soccer 

~ MY APR 

~.-.--.-~ FBS 

::i::i::i:: Div. 1 

1000 - ~ i i ............... Swimming ............... 

980 ......... ~\\~" i :,\~" ’ i ,\~" .~% ................... N MY APR 

~.-:~ FBS 
97O 

960 
70-100% rank w/in sport 

04-05 05-06 06-07 07 -08 08-09 

488 

489 

490 

491 

492 

493 

494 

495 

496 

497 

498 

499 

500 

501 

5O2 

504~ 

505~ 
506~ 
507~ 

508~ 

509~ 
510~ 
511~ 



520i 
521i I000 

522i 995 
523i 990 
524i 985 

525i 980 
526i 

527i 
975 

528i 
970 

529i 
965 

530i 960 

531i 955 
532i 95O 
533i 
534i 

04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Tennis 

50-80% rank w/in 
sport all years 

40-80% rank w/in 

536i 

537i 
1000 

538i 
990 

: 980 
539i 97O 

540i 960 
541ii 950 
542ii 

940 

543i 04-05 05-06 06-07 07-08 08-09 

UNC W6~h’~ 

........... Irack,...In.d.o.o.r ........... 







A B D E F G 

MY UNC APR 

FBS 

Div. 1 

% ranked w/in sport 

04-05 

988 

930 

931 

90-100 

C 

Baseball 

05-06 

988 

936 

934 

90-100 

06-07 

985 

942 

938 

90-100 

07-08 

985 

952 

946 

90-100 

08-09 

987 

960 

954 

90-100 

1000 - 

990            i ......................................... 

98O 

970 

960 i i            i                i            i               :~ 

940 i :: 

920 

910             " 

04-05 05-06 06-07 07-08 08-09 

i UNCBaseball i 

Men’s Basketball 

04-05 05-06 06-07 07-08 08-09 

M¥APR 988 993 995 989 995 

FBS 916 927 925 934 942 

Div. 1 931 922 928 933 940 

% ranked w/in sport 90-100 90-100 90-100 90-100 90-100 

33 

34 

35 

36i 

39ii 

40ii 

42~ 

43~ 

44 

46~ 

I000 ...... 

910 

04-05 05-06 06-07 07-08 08-09 

UNCMen’s 

Basketball 



47 
48 
49 
5O 
51 
52 
53 
54 

A B C D E F 

MYAPR 

FBS 

Div. 1 
% ranked w/in sport 

04-05 

963 

956 

959 

40-50 

Men’s Cross Country 

05-06 

947 

961 

962 

20-30 

06-07 

946 

964 

963 

20-30 

07-08 

956 

969 

964 

30-40 

08-09 

965 

973 

967 

30-40 

55 

56 

57 

58 

59 

61 

62 

63 

64 

67 

68 

1000 -~ 

990 ..... ~"~ ....................................................................................................................................................................................................... 

98O 

960 ’ 

95O 

940 

930 

920 

910 ........................................................................ ~ .......................................................................... .~ .......................................................................... ~ .......................................................................... .~ .......................................................................... .~ 

04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

:: Cross Country 

69 

70 

71 

72 

73 Football 

74 04-05 05-06 06-07 07-08 08-09 

75 MY APR 943 948 947     947     957 

86ii 

87ii 

88~ 
89~ 
90i 

91i 
92i 

1000 

990 

980 

970 

960 

950 

940 

930 

920 

910 

UNC Football 



95 

96 

97 MY APR 

98 FBS 

99 Div. 1 

100 % ranked w/in sport 

101 

04-05 

1000 

964 

974 

80-90 

Men’s Fencing 

05-06 

1000 

974 

969 

80-90 

06-07 

986 

974 

977 

60-70 

07-08 

989 

975 

974 

60-70 

08-09 

979 

975 

967 

50-60 

102~ 

103i 1000 - 

104i 990 
105 i 

980 ~" .~ i ~ 
106i ~ ~’~’~’~. : : :::::::::::::::::::::::: ~ ~, :: 

I07i 
970 ~ i :::?:?:?:?:?:?:?:?: .~ ::?:?:?:?:?:?:?:: i ?:?:?:?:?:?:?:?:: :: ~s~. 

108i 960 

109i 950 

110i 940 
111~ 

930 
112~ 

113i 920 

114i 910 ........................................................................ ~ .......................................................................... ,-. ........................................................................ .~. .......................................................................... ~ .......................................................................... .~-" 

115~ 04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Fencing 

~ MY APR 

~.--.-.--.-~ FBS 

::i::i::i:: DJv. 1 

118 

119 

120                                       Men’s Golf 

121 04-05 05-06 06-07 07-08 08-09 

122 MY APR 917 950 958 971 983 

123 FBS 964 962 965 968 973 

124 Div. 1 961 967 962 963 969 

125 % ranked w/insport "10-20 30-40 30-40 50-60 60-70 

126 

127~ 

128i i000 

129~ 99O 

130~ 
980 

131~ 
~ 970 
132~ 

133~ 96O 

134i 950 

135i 940 
136~ 
~    930 
137~ 

~ 920 

UNC Men’s 

Golf 



A               B                  C                  D       E        F 
~=====================================================    ~ ================================================    ========================================    ========================================    ~,,~:~.~:’.~:’~:::::::::: ::::::::::::::~,* ,, ........ 

140i 04-05 05-06 06-07 07-08 08-09 

142 

143 

144 MY APR 

145 FBS 

146 Div. 1 

147 % ranked w/in sport 

148 

04-05 

982 

973 

969 

60-70 

Men’s Lacrosse 

05-06 

988 

974 

967 

60-70 

06-07 

991 

977 

97O 

70-80 

07-08 

1000 

982 

972 

90-100 

08-09 

993 

984 

971 

80-90 

149~ 

150i 1000 .... 

~)i~ ~~" 154i 
970 ............ " 

155i 960 

156i 950 

157~ 940 
158~ ~ 930 
159~ 
160i 920 

162i 04-05 05-06 06-07 07-08 08-09 

UNC Men’s 

Lacrosse 

165 
166 

167 Men’s Soccer 

168 04-05 05-06 06-07 07-08 08-09 

169 MY APR 978 977 973 974 961 

170 FBS 946 947 949 956 960 

171Div. 1 953 952 954 958 962 

172 % ranked w/in sport 70-80 80-90 70-80 70-80 40-50 

173 

174~ 

175i 1000 

176~ 990 

177~ 
980 

178~ 
~ 970 
179~ 

180~ 960 

181i 950 

182i 940 
183~ 
~ 930 
184~ 

UNC Men’s :: 

Soccer 

~ MY APR 

~ FBS 

:::::::::::::: Div. 1 



18~JS 
A B I C                  D E F 

186i 91o " 
187i 04-05 05-06 06-07 07-08 08-09 

188i 
189 

190 

191 MY APR 

192 FBS 

193 Div. 1 

194 % ranked w/in sport 

195 

04-05 

977 

966 

966 

50-60 

Men’s Swimming 

05-06 

988 

965 

967 

70-80 

06-07 

990 

964 

967 

80-90 

07-08 

990 

966 

967 

80-90 

08-09 

1000 

969 

970 

90-100 

196~ 
197i i000 - 
198i 990 
199i 980 

202~ 960 

203i 950 

204~ 94O 
205~ 
~ 930 
206~ 

207i 92O 

208 i 910 ....................................................................... ,-. ........................................................................ ,, .......................................................................... ~ .................................................... :.:.:.:.:.:.:.:......~.................:. ................................ :.:.:.:.:.:.:.:.:......~- .... 

209i 04-05 05-06 06-07 07-08 08-09 

ii UNC Men’s 

212 
213 

214                              Men’sTennis 

215 04-05 05-06 06-07 07-08 08-09 
216 MY APR 987 992 994 988 987 

217 FBS 961 960 963 966 969 

218 Div. 1 960 959 961 964 966 

219 % ranked w/insport 70-80 80-90 80-90 80-90 70-80 

22O 

221~ 
222i i000 
223i 990 
224~ 

98O 
225~ 

970 
226~ 

227i 960 

228i 950 

229i 940 
230~ 

UNC Men’s 

Tennis 



231i 

232i 

233i 

234i 

~U 

92O 

910 
04-05 05-06 06-07 07-08 08-09 

236 

237 

238 MY APR 

239 FBS 

240 Div. 1 

241% ranked w/in sport 

242 

04-05 

944 

946 

950 

40-50 

Men’s Track, Indoor 

05-06 

944 

948 

950 

40-50 

06-07 

946 

949 

951 

40-50 

07-08 

960 

954 

953 

50-60 

08-09 

971 

958 

957 

60-70 

243~ 

244[ 1000 

245i 990 "’’~ ......................................................................................................................................................................................................... 
246[ 

980 
247[ 

248[    970 -                                                      @......... 

249[960 ....... 

251[ 
940 

252[ ~ 930 
253[ 

254[ 920 

255 [ 910 ........................................................................ 

256[ 04-0S 0S-06 06-07 07-08 08-09 

UNC Men’s 

Track, Indoor 

259 

260 

261 Men’s Track, Outdoor 

262 04-05 05-06 06-07 07-08 08-09 

263 MY APR 944 944 946     960     971 

264 FBS 946 948 

265 Div. 1 950 951 

266 % ranked w/insport 30-40 30-40 

267 

949 954 959 

951 954 959 

40-50 50-60 60-70 

268[ 

269[ 1000 

270[ 990 
271[ ~ 980 
272[ 
~ 970 
273[ 

274i 960 

275i 950 

276[ qan 

Track, 

Outdoor 

~ MY APR 

~.----.----~ FBS 

==i==i==i== Div. 1 



278i 

279i 

280i 

281i 

930., iiiiiii.~_.w    A ........ 

~B,.... 
................ 
Iiii~ 

~C ............... 
~ 

IIIIIIIID 

920 

910 ................................................................. :......~: .......................................................................... ~ .......................................................................... .,,. ........................................................ .~. ........................................................ ~~ 

04-05 05-06 06-07 07 -08 08-09 

282i ........................................................................................................................................................................................................................................................................................................... 

283 

284 

285 MY APR 

286 FBS 

287 Div. 1 
288 % ranked w/in sport 

289 

04-05 

939 

94O 

935 

50-60 

Wrestling 

05-06 

935 

944 

937 

40-50 

06-07 

949 

945 

941 

50-60 

07-08 

967 

952 

948 

70-80 

08-09 

958 

957 

954 

50-60 

290~ 

291i i000 

292i 990 " / ...................................................................................................................................................................................................... 
293i 

980 
294i 

295i                     ..                                                                                " ......... " ............ "777:: .................. 

299i298i 

940 

-- 930 
300~ 

301i 920 

302i 910 ", ........................................................................ ~ ....................................................................................................................................................... ~ .......................................................................... .," .......................................................................... ~- 

303i 04-05 05-06 06-07 07-08 08-09 

UNC 

Wrestling 

306 

307 

308 

309 

310 

311 

312 

313 



A 

329 

330 

331 MY APR 

332 FBS 

333 Div. 1 

334 % ranked w/in sport 

335 

04-05 

982 

956 

958 

70-80 

C 

Women’s Basketball 

05-06 

989 

958 

960 

90-100 

D 

06-07 

975 

960 

960 

60-70 

07-08 

970 

963 

962 

50-60 

08-09 

979 

967 

966 

60-70 

336~ 

337i 1000 

338i 990 

343i 950 

344~ 940 
345~ ~ 930 
346~ 

347i 920 

348 i 910 ...................................................................... .,," ........................................................................ .,," .......................................................................... ~ .......................................................................... ~ .......................................................................... .=- 

349i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Basketball 

~ MY APR 

~.-.--.-~ FBS 

352 

353 Women’ Cross Country 

354 04-05 05-06 06-07 07-08 08-09 

355 MY APR 984 990 985     983     991 

356 FBS 972 971 

357 Div. 1 971 970 

358 % ranked w/insport 50-60 70-80 

359 

971 974 977 

970 971 974 

60-70 60-70 70-80 

361=~ 

362~ IOO0 

363~ 99O 

364~ 
98O 

365~ 

366~ 
97O 

367~ 960 

368~ 95O 

369~ 94O 
370~ 

371--’-~ 
93O 

372~ 92O 

373~ 910 

374~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s 



376 

377 

378 MY APR 

379 FBS 

380 Div. 1 

381% ranked w/in sport 

382 

04-05 

975 

Women’s Fencing 

05-06 

1000 

967 

971 

80-90 

06-07 

1000 

981 

974 

90-100 

07-08 

1000 

977 

979 

90-100 

08-09 

1000 

975 

978 

90-100 

383~ 

386i 
980 ~" ....... i :~ . ~ .... 

387i ,,~ ..... i ?:?:?:?:?:?:?:?: i::?:?:?:?:?:?:?: 

388i 
970 

389i 960 

390i 950 

391i 940 
392~ 

930 
393~ 

394i 920 

395i 910 ........................................................................ ~ ........................................................................ ..~ .................................................................... :..~ ...................................................................... ...,, .......................................................................... ,~:- 

396i 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Fencing 

~ MY APR 

~.--.-.--.-~ FBS 

::i::i::i:: Div. 1 

399 
4UU 

401 

4O2 

Field Hockey 

04-05 05-06 06-07 07-08 08-09 

403 MY APR 991 988 991     991     992 

404 FBS 

405 Div. 1 

406 % ranked w/in sport 

407 

408~ 

409~ IOO0 

410~ 99O 

411=~ 
98O 

412~ 

413~ 
97O 

414~ 96O 

415~ 950 

416~ 94O 
417~ 

418~ 
93O 

419~ 92O 

420~ 910 

979 981 982 984 987 

983 983 983 985 987 

50-60 60-70 70-80 60-70 60-70 



423 

424 

425 MY APR 

426 FBS 

427 Div. 1 

428 % ranked w/in sport 

429 

04-05 

1000 

980 

971 

80-90 

Women’s Golf 

05-06 

1000 

980 

973 

80-90 

06-07 

1000 

980 

974 

90-100 

07-08 

I000 

982 

976 

90-100 

08-09 

i000 

982 

981 

90-100 

430~ 

431i 1000 

432i 990 
433i 

980 
434i 

435i 
970 

436i 960 

437i 950 

438i 940 
439~ 

930 
440~ 

441i 920 

442i 910 

443~ 

i ........ ~. ¯ ......... i     ,,:~ ........ ~ .... ~]i ......... :::::::::::::::::::::: ........ :::::::::::::::::::::::: ......... 

04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Golf 

446 

447 

448 

449 

Gymnastics 

04-05 05-06 06-07 07-08 08-09 

450 MY APR 988 992 994     994     1000 

451FBS 

452 Div. 1 

453 % ranked w/insport 

454 

980 982 983 984 985 

981 980 981 983 985 

40-50 60-70 70-80 70-80 90-100 

455~ 

456i 1000 

457i 990 
458~ 

98O 
459~ 
-- 970 
460~ 

461i 960 

462i 950 

463i 940 
464~ 

930 
465~ 
-- 920 
466~ 

UNC 

Gymnastics 

~ MY APR 

~--~ FBS 

::i::i::i:: Div. 1 



467i 

468i 

469i 

47O 

471 

472 MY APR 

473 FBS 

474 Div. 1 

475 % ranked w/in sport 

476 

A B C D 

04-05 05-06 06-07 07-08 08-09 

04-05 

995 

986 

982 

70-80 

Women’s Lacrosse 

05-06 

997 

990 

983 

80-90 

06-07 

998 

988 

984 

80-90 

07-08 

998 

992 

985 

80-90 

08-09 

998 

993 

986 

80-90 

477~ 

478i 1000 

479 i 990 
i :: .<,.,,: i .... ~ ~: :: 

480i 
980 

481~ 

482i 
970 

483i 960 

484i 950 

485i 940 
486[ 

930 
487[ 

488i 920 

489i 910 ,.,~::::i~i!:. ................................ !!!!!!!!!!!!!!!!!!......~::::::: .................................... !!!!!!!!!!!!!!!!!!....~::::::::! .................................. !!!!!!!!!!!!!!!!:.....~:::::::!:. ................................ !!!!!!!!!!!!!!!!!!,,,i::::::::! .................................. !!!!!!!!!!!!!!!!:-.;i~2;>" 

490i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Lacrosse 

~ MY APR 

..::::::-~ FBS 

i::i::i::i Div. 1 

494 

495 Rowing 

496 04-05 05-06 06-07 07-08 08-09 

497 MY APR 1000 989 991     986     979 

498 FBS 

499 Div. 1 

500 % ranked w/in sport 

501 

502~ 

503~ lOOO 
504~ 990 
505~ 

98O 
506~ 
507~ 970 

508~ 960 

509~ 950 
510~ 940 
511:~ 
~ 930 
512~ 

975 978 980 980 982 

981 984 985 984 985 

80-90 50-60 50-60 40-50 20-30 

UNC Rowing 

~ MY APR 

~:::::"~ FBS 

~i::i::i::i Div. 1 



513i 

514i 

515i 

516i 

517 

518 
519 MY APR 

A B C D 

04-05 05-06 06-07 07-08 08-09 

520 FBS 

521 Div. 1 

522 % ranked w/in sport 

523 

04-05 

993 

970 

971 

70-80 

Women’s Soccer 

05-06 

965 

972 

971 

30-40 

06-07 

974 

972 

972 

40-50 

07-08 

974 

974 

973 

40-50 

08-09 

972 

977 

976 

30-40 

524~ 

525i i000 ..... "~ ........................................................................................................................................................................................................ 

527i 
980 " i : ~;~ " 

528 i : . ~\~ ,~ : .... ~ : 

529i 
970 

S30i 960 

531i 950 

532i 
940 

533~ 
930 

534~ 

535i 920 

536i 9 I0 ", ........................................................................ ," .......................................................................... ~ .......................................................................... ~: .......................................................................... ," .......................................................................... ~ 
537i 04-05 05-06 06-07 07-08 08-09 

UNC Women’s 

Soccer 

~ MY APR 

~:::::-~ FBS 

539 

540 

541 

542 

543 

544 MY APR 

545 FBS 

546 Div. 1 

547 % ranked w/in sport 

548 

549~ 

550~ iooo 
551:~ 990 
552~ 
~ 980 
553~ 

554~ 
970 

555~ 96O 

556~ 950 

557~ 940 
558~ 

04-05 

964 

968 

966 

05-06 

977 

968 

965 

06-07 

979 

969 

965 

40-50 

07-08 

972 

971 

968 

Softball 

60-70 60-70 50-60 

08-09 

983 

974 

972 

60-70 

UNC Softball 

~ MY APR 

..::::":~ FBS 

::i::i::i:: Div. 1 



559i 
560i 

561i 

562i 

563i 

564 

565 

920 

910 

Women’s Swimming 

04-05 05-06 06-07 07-08 08-09 

566 MY APR 

567 FBS 

568 Div. 1 

569 % ranked w/in sport 

57O 

995 

978 

978 

70-80 

997 

980 

978 

80-90 

998 

979 

978 

90-100 

998 

980 

979 

90-100 

1000 

981 

981 

90-100 

571~ 
572i i000 
573i 990 
574i 

980 
575~ 

576i 
970 

577i 960 

578i 950 

579i 940 
580~ ~ 930 581~ 
582i    920 

583i 910 

584~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Swimming 

~ MY APR 

~--.----~ FBS 

~i::i::i::i Div. 1 

585i ............................................................................................................................................................................................................................................................................................................ 

586 

587 

588 Women’s Tennis 

589 04-05 05-06 06-07 07-08 

984 979 984 992 

972 973 973 976 

968 970 971 974 

70-80 50-60 60-70 70-80 

590 MY APR 

591FBS 

592 Div. 1 

593 % ranked w/insport 

594 

595i 

596i 1000 

597i 99O 
598i ._____4 980 
599i 
~ 970 
600i 

601i 960 

602~ 95O 

603i qan 

08-09 

977 

978 

978 

40-50 



604~ 

605ii 

606i 

607i 

608i 

930 

920 

910 

04-05 05-06 06-07 07-08 08-09 

610 

611 

612 MY APR 

613 FBS 

614 Div. 1 

04-05 

965 

962 

964 

Women’s Track, Indoor 

05-06 

974 

962 

964 

06-07 

972 

963 

963 

615 % ranked w/in sport 

616 

617~ 

618~ 

619~ 

620~ 

621~ 

622~ 

623~ 

624~ 

625~ 

626~ 

627~ 

628~ 

629~ 

630~ 

631~ 

632 

633 

634 

635 

40-50 50-60 50-60 

07-08 

978 

965 

965 

60-70 

1000 

990 

980 

970 

960 

950 

940 

930 

920 

910 

08-09 

982 

968 

967 

70-80 

04-05 05-06 06-07 07-08 08-09 

636 MY APR 

637 FBS 

638 Div. 1 

639 % ranked w/in sport 

64O 

641~ 

642i 1000 

643i 990 
644~ 

98O 
645~ 

646i 
970 

647i 960 

648i 950 

04-05 

966 

963 

965 

40-50 

Women’s Track, Outdoor 

05-06 

975 

963 

965 

50-60 

06-07 

973 

964 

964 

50-60 

07-08 

979 

966 

966 

60-70 

08-09 

983 

969 

969 

70-80 

i UNCW°men’s ~ 
Track, 

Outdoor    . 

..i./ ....................................................................................................................................................................................................... UNC Women’s 



649i 

650i 

651i 

652i 

653i 

654i 

940 

930 

920 

910 

04-05 05 -06 06-07 07-08 08-09 

656 

657 

658 MY APR 

659 FBS 

660 Div. 1 

661% ranked w/in sport 

662 

04-05 

989 

968 

968 

70-80 

Volleyball 

05-06 

993 

970 

969 

80-90 

06-07 

995 

972 

97O 

90-100 

07-08 

995 

975 

972 

80-90 

08-09 

1000 

977 

976 

90-100 

663~ 

664i 1000 

665i 990 
666~ 

98O 
667~ 

970 
668~ 

669i 960 

670i 950 

671i 940 
672~ 

930 
673~ 

674i    920 

675i 910 

676~ 04-05 05-06 06-07 07-08 08-09 

i UNCWomen’s i 

Volleyball ii 

~ MY APR 

~--.--~ FBS 

i::i::i::i Div. 1 

677~ 



~ C    D    E    F G H    I J K 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

90-100 

80-90 

70-80 

60-70 

50-60 

40-50 

30-40 

20-30 

"10-20 

0-10 

B 

UNC Men’s APR Percentiles within sport 

Baseball 

UNC Women’s APR Percentiles within sport 

Basketball 

30 Basketball Cross Country 



*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 ~ *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

- 
*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*o4-os ~ *o4-os 

*05-06 *05-06 

*06-07 *06-07 



*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 -" 
3 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~. *04-05 

*05-06 *05-06 



*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 
~ 

*04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 ~ *04-05 

*05-06 *05-06 

*06-07 *06-07 

*07-08 *07-08 

*08-09 *08-09 

*04-05 

*05-06 

*06-07 

*07-08 

*08-09 

*04-05 



*05-06                                                                                                                              ~ 

~06-07                                                                                                                              ~ 

~07-08                                                                                                                              ~ 

~08-09                                                                                                                              ~ 



A 

2 Baseball 04-05 

3 % rank w/in sport 90-100 

4 FBS 930 

5 Div. 1 931 

6 

7 Basketball 04-05 

8 % rank w/in sport 90-100 

9 FBS 916 

10 Div. 1 931 

11 

12 Cross Country 04-05 

13 % rank w/in sport 40-50 

14 FBS 956 

15 Div. 1 959 

16 

17 Football 04-05 

18 % rank w/in sport 60-70 

19 FBS 930 

20 Div. 1 929 

21 

22 Fencing 04-05 

23 % rank w/in sport 80-90 

24 FBS 964 

25 Div. 1 974 

26 

27 Golf 04-05 

28 % rank w/in sport "10-20 

B I C      D      E      F 
05-06 06-07 07-08 08-09 

i90-100 90-100 90-100 90-100 
936    942    952    960 

934    938    946    954 

i 05-06 06-07 07-08 08-09 

i90-100 90-100 90-100 90-100 
927    925    934    942 

922 928 933 940 

i 05-06 06-07 07-08 08-09 

i 20-30 20-30 30-40 30-40 

961 964 969 973 

962 963 964 967 

i 05-06 06-07 07-08 08-09 

i 70-80 60-70 60-70 60-70 

931 936 941 947 

934 934 939 944 

i 05-06 06-07 07-08 08-09 

i 80-90 60-70 60-70 50-60 

974 974 975 975 

969 977 974 967 

i 05-06 06-07 07-08 08-09 

i 30-40 30-40 50-60 60-70 

29 FBS 964    962 965 968 973 

30 Div. 1 961    967 962 963 969 

31 

32 Lacrosse 04-05i 05-06 06-07 07-08 08-09 

33 %rankw/insport 60-70i 60-70 70-80 90-100 80-90 

34 FBS 973    974 977 982 984 

35 Div. 1 969    967 970 972 971 

36 

37 Soccer 04-05i 05-06 06-07 07-08 08-09 

38 %rankw/insport 70-80i 80-90 70-80 70-80 40-50 

39 FBS 946    947 949 956 960 

40 Div. 1 953    952 954 958 962 

41 

42 Swimming 04-05i 05-06 06-07 07-08 08-09 

43 %rankw/insport 50-60i 70-80 80-90 80-90 90-100 

44 FBS 966    965 964 966 969 

45 Div. 1 966    967 967 967 970 

46 

47 Tennis 04-05 i 05-06 06-07 07-08 08-09 



B I C D E F 

70-80i 80-90 80-90 80-90 70-80 

961    960 963 966 969 

960    959 961 964 966 

04-05i 05-06 06-07 07-08 08-09 

40-50i 40-50 40-50 50-60 60-70 

946    948 949 954 958 

950    950 951 953 957 

04-05i 05-06 06-07 07-08 08-09 

30-40i 30-40 40-50 50-60 60-70 

946    948 949 954 959 

950    951 951 954 959 

04-05i 05-06 06-07 07-08 08-09 

50-60i 40-50 50-60 70-80 50-60 

A 

48 % rank w/in sport 

49 FBS 

50 Div. 1 

51 

52 Track, Indoor 

53 % rank w/in sport 

54 FBS 

55 Div. 1 

56 

57 Track, Outdoor 

58 % rank w/in sport 

59 FBS 

60 Div. 1 

61 

62 Wrestling 

63 % rank w/in sport 

FBS 

Div. 1 

64 940    944 945 952 957 

65 935 937 941 948 954 

66 

67 

68 

69 Basketball 04-05i 05-06 06-07 07-08 08-09 

70 %rankw/in sport 70-80 i90-100 60-70 50-60 60-70 

71 FBS 956    958 960 963 967 

72 Div. 1 958    960 960 962 966 

73 

74 Cross Country 04-05i 05-06 06-07 07-08 08-09 

75 %rankw/in sport 50-60 i 70-80 60-70 60-70 70-80 

76 FBS 971    971 971 974 977 

77 Div. 1 971    970 970 971 974 

78 

79 Fencing 04-05i 05-06 06-07 07-08 08-09 

80 %rankw/insport 80-90i 80-90 90-100 90-100 90-100 

81 FBS 972    967 981 977 975 

82 Div. 1 975    971 974 979 978 

83 



A 

84 Field Hockey 

85 % rank w/in sport 

86 FBS 

87 Div. 1 

88 

89 Golf 

90 % rank w/in sport 

91 FBS 

92 Div. 1 

93 

94 Gymnastics 

95 % rank w/in sport 

96 FBS 

97 Div. 1 

98 

99 Lacrosse 

100 % rank w/in sport 

101 FBS 

102 Div. 1 

103 

104 Rowing 

105 % rank w/in sport 

106 FBS 

107 Div. 1 

108 

109 Soccer 

110 % rank w/in sport 

111 FBS 

112 Div. 1 

113 

114 Softball 

115 % rank w/in sport 

116 FBS 

117 Div. 1 

118 

119 Swimming 

120 % rank w/in sport 

121 FBS 

122 Div. 1 

123 

124 Tennis 

125 % rank w/in sport 

126 FBS 

127 Div. 1 

128 

129 Track, Indoor 

B I C D E F 

04-05 05-06 06-07 07-08 08-09 

50-60i 60-70 70-80 60-70 60-70 

979    981 982 984 987 

983    983 983 985 987 

04-05i 05-06 06-07 07-08 08-09 

80-90i 80-90 90-100 90-100 90-100 

980    980 980 982 982 

971    973 974 976 981 

04-05i 05-06 06-07 07-08 08-09 

40-50i 60-70 70-80 70-80 90-100 

980    982 983 984 985 

981    980 981 983 985 

04-05i 05-06 06-07 07-08 08-09 

70-80i 80-90 80-90 80-90 80-90 

986    990 988 992 993 

982    983 984 985 986 

04-05i 05-06 06-07 07-08 08-09 

80-90i 50-60 50-60 40-50 20-30 

975    978 980 980 982 

981    984 985 984 985 

04-05i 05-06 06-07 07-08 08-09 

70-80i 30-40 40-50 40-50 30-40 

970    972 972 974 977 

971    971 972 973 976 

04-05i 05-06 06-07 07-08 08-09 

40-50i 60-70 60-70 50-60 60-70 

968    968 969 971 974 

966    965 965 968 972 

04-05i 05-06 06-07 07-08 08-09 

70-80i 80-90 90-100 90-100 90-100 

978    980 979 980 981 

978    978 978 979 981 

04-05i 05-06 06-07 07-08 08-09 

70-80i 50-60 60-70 70-80 40-50 

972    973 973 976 978 

968    970 971 974 978 

04-05i 05-06 06-07 07-08 08-09 



A 

130 % rank w/in sport 

131 FBS 

132 Div. 1 

133 

134 Track, Outdoor 

135 % rank w/in sport 

136 FBS 

137 Div. 1 

138 

139 Volleyball 

140 % rank w/in sport 

141 FBS 

142 Div. 1 

B I C D E F 

40-50 50-60 50-60 60-70 70-80 

962 962 963 965 968 

964 964 963 965 967 

04-05 i 05-06 06-07 07-08 08-09 

40-50i 50-60 50-60 60-70 70-80 

963    963 964 966 969 

965    965 964 966 969 

04-05i 05-06 06-07 07-08 08-09 

70-80i 80-90 90-100 80-90 90-100 

968    970 972 975 977 

968    969 970 972 976 



A B 

3 Men’s Baseball 04-05 

4 MY APR 988 

5 % ranked w/in sport 90-100 

6 FBS 930 

7 Div. 1 931 

8 

9 

10 

11 

13 

15 

16 

17 

18 

19 

2O 

21 

22 

23 

24 

25 

26 

05-06 06-07 

988    985 

90-100i90-100 

936    942 

934    938 

E 

07-08 

985 

90-100 

952 

946 

F 

i 08-09 

987 

90-100 

96O 

954 

-- 1000 ..... ~"" UNC 

Men’s 

960 

900 .................................................................... 90 100~ 
rank w/in 

04-05 05-06 06-07 07-08 08-09 sport all 

Baseball             04-05 05-06i 06-07 

% rank w/in sport     90-100 90-100i 90-100 

07-08 i 08-09 

90-100 i 90-100 

G 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 9, 2010 12:24 PM 

conrad bortz < t@yahoo.com> 

ILE: cb hom~ thurs 

Okay 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: conrad bortz [mailto: (a)yahoo.com] 
Sent: Thursday, December 09, 2010 10:20 AM 
To: Broome, Lissa L 
Sut~ject: cb hours thurs 

hi, 
see you around 1 the proctor schedule changed. 
cb 

C Bortz 

(~;O 

Mynewgi.com 

Mobile Emai[ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 9, 2010 2:12 PM 

kimbeflyzirkle@mvalaw.com 

Investment Advisor Registration 

Hi Kimberly- 

Go here and click on the Mayer Brown Memo under Dodd-Frank, http://wwwAaw.unc.edu!centers!banking/resources/then go to pages 49-50 which does have an 

exemption which might be applicable. I think this is from Section 403 of the Act. A copy of the Act is also available at the website above. Also see p. 43 of the 

Cadwalader memo. 

Hope this helps. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

ii~iiwebhttp://vw~qlawuncedu/images/news/media/bankingfinance542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 10, 2010 8:29 AM 

LarD’ Gallo ~athgallo@uncaa.unc.edu-~ 

Hotel 

Hi Larry- 

I’ll need a hotel for 12/29 and 12/30. I’ve made plane reservations on Southeast. Let me know what hotel I should go to and where to pick up the game ticket. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: htt p://w~ law. u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 10, 2010 3:23 PM 

Reznick, Steve <reznick@email.unc.edu-~ 

Got your message 

Hi Steve -Got your message. I saw Dickie yesterday. He wants to talk about the meeting too. I said you would be calling to arrange something for the three of us. 

He said good. 

I think he may be going out to California for the Men’s Soccer College Cup. UNC plays tonight at 8:30. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 10, 2010 3:34 PM 

Reznick, Steve <reznick@email.unc.edu-~ 

l~E: Got your message 

Sout~ds good. Have a nice weekend. 

Lissa I.~ Broome 

Wachovia Pro[essor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel Hill, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From; Reznick, Steve 
Sent: Friday, December 10, 2010 3:24 PM 

To-" Broome, Lissa L 
Subject-" RE: Got your message 

Go Heels! 

When I hear from fdrn, t’11 ask ~erri to set it up, hopefully be[ore rny ~)resentat~on at FAC on Friday. 

F~m= Broome, Lissa L 
Sent; Friday, December i0, 2010 3:23 PM 

To= Reznick, Steve 
Subject: Got your message 

Hi Steve -Got your message. I saw Dickie yesterday. He wants to talk about the meetin~ too. I said you would be callin8 to arrange somethin~ for the three of us. 

He said ~ood. 

I think he may be ~oin~ out to California for the Men’s Soccer College Cup. UNC plays tonight at 8:30. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

htt p:!iwww.law.u nc.ed u!cent ers!ba n k~n8 

~ 
h~p:/A~.lawunc.edu/imagesh~ews/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 10, 2010 4:27 PM 

Erin Graham <egrahaJn@pobox.upenn.edtp; Conley, John M <jmconley@email.unc.edu>; ’Kim Krawiec’ <krawiec@law.duke.edu-~ 

ILE: PreliminazO, review of your book project 

Hi Erin--- 
That’s wonderful news and a great way to start the weekend, g, im, .John and I coincidentMly have a meeting scheduled for Monday so we’ll discuss then and be 
back to yot~ shordy. 
Haw~ a wonderful weekend. 
L~ssa 
L~ssa L groome 

Wachov~a Professor of Bankh~g Law 
Director Center for Bankh~g and Finance 
U NC School of law 
CB#3380, Van Hecke-Wettach 
Chapel H~, NC 27599-3380 
9~%96Z7066 
http:!iwww.law.unc.edu!centers!bank~ng 

::N:: h~p:/iwww.law u nc.ed u/ima ges/n ews/media/ba n Id ngf~n a nc~ 

From: Erin Graham [mailto:egraham@pobox,upenn.edu] 
Sent: Friday, December 10, 20:t0 4:24 PM 
To: CoNey, John M; Broome, Lissa L; ’Kim Krawiec’ 
Subject: Preliminary review of your book project 
Dear Lissa, John, and Kim, 

Penn Press’s editorial comtnittee met this week to discuss your book project, and I’m happy to tell you that the project was ve~ favorably received. At this point, we 

would be prepared to offer you an advance contract as a sign of our s~rong interest in m~d commitment to your project. 

If this is agreeable to you all, there are just a few things I need in order to draft the contract. I’ll need to fill in your home addresses, an estimate of the length in words, 

the working title of the project, and the deliver7 date for the final manuscript. I also need to indicate how the income from the book roll be split between the three of 

you (in percentages). Once I have this information, I can draft the contracts and send four copies to you for signature. Please also let arc know who would be the best 
person to mail them to once they’re ready. 

I hope this comes as good news. I’m excited at the prospect of working together to bring your book to publication and ifI can answer may questions please don’t 

hesitate to get in touch. I hope you all have a veD nice weekend! 

Sincerely yours, 

Erin 

2 i "} ’;:.5 5 i .? i 

Frem: CoNey, John M [mailto:jmconley@email.unc.edu] 
Sent: Monday, November 22, 2010 4:58 PM 
To: Erin Graham; Broome, Lissa L 
Co: ’Kim Krawiec’ 
Subject: RE: 

Here it is, 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent: Monday, November 22, 2010:1:04 PM 
To: ¢onley, John M; Broome, Lissa L 
~c: ’Kim Krawiec’ 
Subject: RE: 

Dear John and Lissa, 

Thank you so nmch for meeting with me last week. I’m looking tbrwazd to sharing your book project with my colleagues at Penn Press. I expect they’ll find nmch to 

like abx~ut it, as I do. 

If you have recent CV’s that you ca~ fox,yard to me, those would be helpful. I was only able to find Kim’s online. 

Thm~s, and I’ll get back to you with our collective tEedback as soon as possible! 

Sincerely, 

Efin 

2 i "} ’;:.5 5 i .? i 

Frem: ¢onley, John M [mailto:jmconley@email.unc.edu] 
Sent: Monday, November :tg, 2010 4:35 PM 

Te: Broome, Lissa L; Erin Graham 
Cc: Kim Krawiec 
Subject: RE: 



I echo Lissa’s thoughts~ And attached is the ms~ for our book chapter~ We presented this paper as the keynote aL a cor~t:erer~ce aL the USC business school in spring 

200£, and the organizers a~e incfudit~g iL in a book of conference papers. 

Best, 

John 

Froth; Broome, Lissa L 
Sent-" Monday, November 15, 2010 2:02 PN 
To; Erin Graham 
(:¢; Conley, 3ohn N; Kim Krawiec 
Subject: 

Erin - Here is the most recent draft of our latest paper that is being edited by the North Carolina Law Review. 

John and I enjoyed meeting with you today and we look forward to discussing a book project with your further should you continue to be interested after you have 

reviewed the pieces we’ve produced so far. John will send you the copy of the book chapter that we have prepared for a contribution to a book that has yet to be 

published. We’ll also discuss this idea further with our other co-author, Kimberly Krawiec. 

Hope your trip is productive. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ::+;: :: http://~zcw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 13, 2010 3:45 PM 

Erin Graham <egrahaJn@pobox.upenn.edu>; Conley, John M <jmconley@email.unc.edu>; ’Kim Kmwiec’ <krawiec@law.&&e.edu-* 

Prig: PreliminaJ~’ review of your book project 

Ni Erin ---John, gim and I were very happy [o hear about the interest of Penn Press in our project and we’d Hke you to go ahead a dra[:t a contract for [he book. 

WorMng t~tle (by no means, the fina~ t~tle): Corporate Board D~versity 

Delivery date R~r fina~ rnanuscdpL Ju~y I, 20:[2 

Divide roya~tk~s equally among the three o[ us 

Ussa L groome 

John M. Conley 

Kimbedy D. Krawiec 

You can mail the contracts to me wl-u:_m they are ready, 
~s to the word count, we’d appreciate your guidance as to what you think a good length would be for a projec[ o[: [his sort. 

Let me know if you need anything else, 
Thin, ks, 

Ussa L Broome 
Wachovia Professor of BanMng Law 
Director, Center for Banking and Finance 
UNC SchooJ of L~w 
CB#gBSO, Van Hecke-Wettach Ha~ 
Chapel H~, NC 27B99.-338{} 

~X~ h[[p:!iw~m~ law.unc edu!imageslnews!medialbankir~gfh~ance 

web 542.~p9 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent: Friday, December 10, 2010 4:24 PM 
To: CoNey, John M; Broome, Lissa L; ’Kim Krawiec’ 
Subject: Preliminary review of your book project 
Dear Lissa, John, and Kim, 
Penn Press’s editoria] committee met this week to discuss your book project, and I’m happy to tell you that the project was ve~ favorably received. At this point, we 
would be prepaxed to offer yon an advance contract as a sign of our strong interest in and commitment to your project. 
If this is agreeable ~) you all, there arej ust a few things I need in order to draft the contract. I’ll need to fill in yonr home addresses, an estimate of the length in words, 
the working title of the project, and the delive~ date for the final ma~]uscript. I also need to indicate how the income t?om the book will be split between the three of 
you (in percentages). Once I have this informalion, I can draft the contracts m~d send four copies to you for signature. Please also let me know who would be the best 
peBon to mail them to once they’re ready. 
I hope this cotnes as good news. I’m excited at the prospect of working together to bring your book to publication and ifI can answer any questions please don’t 
hesitate to get in touch. I hope you all have a very nice weekend! 
Sincerely yonrs, 
Efin 

:2! 5," ~: 

Frem: Conley, John M [mailto:jmconley@email.unc.edu] 
Sent: Monday, November 22, 2010 4:58 PM 
To: Erin Graham; Broome, Lissa L 
I::c: ’Kim Krawiec’ 
Subject: RE: 

Here it is, 

Frem: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent: Monday, November 22, 2010 1:04 PM 
To: CoNey, John M; Broome, Lissa L 
Cc: ’Kim Krawiec’ 
Subject: RE: 

Dear John and Lissa, 

Thank you so tnuch for tnee~ing with tne last week. I’m looldng fo~vaJcd to shm-ing your book p~Riect with my colleagues at Penn Press. I expect they’ll find tnuch to 

like about it, as I do. 



If you have recent CV’s that you can forward to me, tho~ would be helpful. I wa~s only able to find Kim’s online. 

Thanks, mad I’ll get back to you with our collective feedback as soon as possible! 

Sincerely, 

Efin 

2 i 5~74~~ 542 ~ 

From: Conley, John M [mailto:jmconley@email.unc.edu] 
Sent: Nonda,/, November 15, 201.0 4:35 
To: Broome, kissa L; Erin Graham 

Cc: Kim Krawiec 

Subject: RE: 

Erin, 
[ echo [.iss~is thought~.~. Atld a~ttach~?d is the ms. h:)r our book chat~(lter. 

2009, ~md ~:he orgar~izers are including it ir~ a book of conference 

Best, 

John 

F~m= Broome, Lissa L 

Sent; Nonday, November 15, 2010 2:02 PN 

To; Erin Graham 

C¢~ CoNey, John N¢ Kim Krawiec 

Subject: 

Erin - H~re is the most recent draft of our latest paper that is bein~ ~dited by th~ North Carolina Law ~evi~w. 

Joh~ and I enjoyed me~ti~ with yo~ today and we Ioo~ forward to disc~ssin~ a boo~ project with your further should yo~ continue to be interested after yo~ have 

reviewed the pieces we’v~ ~roduced so far. John will s~nd you the co~y of th~ book chapter that w~ h~v~ prepared for a contribution to a book that has y~t to b~ 

p~blish~d. We’ll also discuss this idea further with our other co-a~thor, Ki~b~rly Krawiec. 

Hope your trip is productive. 

Lissa 

Lissa L. Broome 

Wachovia Professor of ~ankin~ Law 

Director, Center for ~a~kin~ a~d Finance 

UNC School of Law 

C~3380, Van H~cke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

~ h~:,/~.l~w, u n~.~d u, i~ ~/n ~w~, ~di~/ba n k~n~fin ~ n~ 
web~42.jp~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 14, 2010 5:03 PM 

@gmaJl.com 

VW: Article of Interest: The Lincoln Amendment: Banks~ Swap Deniers, Nation~] Treatment ~nd the Future of the Atnendment 

See below. 

Lissa L Broome 

Wachovia Pro~essor of gankmg Law 

Director, O:_mter ~or ganMt~ and Finarx:e 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

~,~,~ http:,%~ww ]aw, ur~c edu/h~eges/r~ews/med~e/bsnkiegD~ance 

web 542 ]P9 

From: Cadwalader, Wickersham & Taft LLP [mailto:cadwalader@info.cadwalader.com] 
Sent; Tuesday, December 14, 2010 4:56 PM 

To-" Broome, Lissa L 
Subject; Article of Interest: The Lincoln Amendment: Banks, Swap Dealers, National Treatment and the Future of the Amendment 

December 14, 2010 

One of the most contentious provisions of the Dodd-Frank 

Wall Street Reform and Consumer Protection Act (the "Dodd- 
Frank Act") is Section 716 - commonly referred to either as 
the "Lincoln Amendment" after its principal proponent, 
Senator Blanche Lincoln of Arkansas, or alternatively by its 
functional name, the "swaps push-out rule." The Lincoln 
Amendment effectively forbids FDIC-insured institutions and 
other entities that have access to Federal Reserve credit 
facilities - including banks, thrifts, and U.S. branches of 
foreign banks - from acting as a "swap dealer" except in 
certain limited circumstances, thus requiring such institutions 
to "push out" most swap dealing activities into an affiliate 

that is not FDIC insured and that does not otherwise access 
Federal Reserve credit facilities. The Lincoln Amendment will 
become effective in 3uly 2012 and will have a significant, and 
likely not wholly anticipated, impact on banks and U.S. 
branches of foreign banks that are swap dealers - unless it is 
modified in the interim. 

The Cadwalader Cabinet is a website designed for 
professionals engaged in legal, regulatory and compliance 
related aspects of the financial services industry. The 
Cabinet contains drawers of organized information, instruction 
and guidance essential to navigate our increasingly complex 
legal structure and the uncertain environment resulting from 
the financial crisis. Simple to use, powerful in scope and 
depth, the Cabinet provides you with "Find", "Know" and "Do" 
tools to research the law, understand statutory and 

Quick Links 

About Cadwalader 

Our Practice 

Additional C&F Memos 

Tools 

[] Download PDF 

~Comment 

~Contact Us 

~T]E-mail This Issue 



regulatory changes, learn from top lawyers in financial 
services, implement compliance with the emerging 
requirements and analyze transaction documents. We 
encourage you to open the drawers of the Cabinet and look 
inside. Our integrated approach and guidance will give you 
deeper insight into the developing risks and the opportunities 
that lay ahead. Ciick i~.e~e to receive more information on the 
Cabinet as it becomes available. 

I 
@2010 Cadwalader, WJckersham & Taft LLP. All rights reserved. This communication has been prepared by 

Cadwalader, Wickersham & Taft LLP for informational purposes only and does not constitute advertising or 

solicitation and should not be used or taken as legal advice. Those seeking legal advice should contact a 

member of the Firm or legal counsel licensed in their state. Transmission of this information is not intended to 

create, and receipt does not constitute, an attorney-client relationship. Confidential information should not be 

sent to Cadwalader, Wickersham & Taft LLP without first communicating directly with a member of the Firm 

about establishing an attorney-client relationship. 

The information in this email is confidential and may be legally privileged. If you are not the intended 

recipient, you must not read, use or disseminate the information; please advise the sender immediately by 

reply email and delete this message and any attachments without retaining a copy. It is the responsibility of 

the recipient to ensure that this message is virus free and no responsibility is accepted by Cadwalader, 

Wickersham & Taft LLP for any loss or damage arising in any way from its use. 

To opt-out from future communications, please 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 14, 2010 9:47 PM 

Spencer. Jill <JSpence@lhlbatl.com> 

l~E: [boaldadvisors] Banking Institute Update 

Thanks, Jill, All [he best t:or the holidays. 
tissa 
Lissa L. 8roome 
W~cllovia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/b~nkir~gf~nance 

web 542.ip2 

From; Spencer, Jill [mailto:JSpencer@fhlbatl.com] 
Sent; Tuesday, December :14, 20:t0 8::t3 PM 

To; Broome, Lissa L 
Cc; Reggie O’Shields; Joanne Schwartz 
Subject; Re: [boardadvisors] Banking Institute Update 

Lissa, 

The Federal Home Loan Bank of Atlm~ta roll be a sponsor for the conference. 

Best regards, 
Jill Spencer 

On Dec 10, 2010, at 3:16 PM, "Broome, Lissa L" <lbroome(a;emaJl.unc.edu> wrote: 

Friends 

Be sure to tnark your calendars for the March 31-April 1 Banldng Institute in Charlo~e. I thought I would Nss along tiffs early look at the program. We 
ho~ to have our website de~fiption of the program and registration up and m~ing shoNy a~er ~e first of the year. As you ~ow, most of our 

adve~lisement and promotion for this program is wo~ of mouth that me~s your mouth. 

Speakers 

Thurs~y, March31 after-~unchs~aker~Pau~L.Re~lds,ExecutiveVicePresident~dChiefAdm~nistmfive~icer’Fi~T~rdBanc~ 
(ms~nsiNe for the management oflegN and served as geneM counsel from 1997 m 2009) (to ~ introduced by Jewell Hoover) 

Thurs&y, March 31 a~er-N~mer: John D. (Jerry) Hawke, Jr., Arnold & Po~er. Jeny has served as Comptroller of the Currency, Under Secm~- of 

the Tmasn~ for Domestic Finance, and ~ GeneM Counsel to the Board of Governors of the Federal Reserve System (m be introduced by Pat Doyle) 

Friday, Ap6l 1 8:30 9:30 a.m.: Kelly S. ~ng, ChNnnm~ and Chief Executive Oflicec BB&T Co~omfion. Mr. King became CEO on Janua~ 1, 

2009 and previously sewed as BB&T’s COO (m be introduced by Bob Johnson). 

P~els 
ThurscNy, March 31 befo~ lunch (proposed) 

* Furore of S~ud~ation (coordinators: Mike Nedz~la and Jim Cam~ll) 

Thur~ay, March 31 after lunch (proposed) 

* Dodd-Frank Act: Make it Real (coordinator: Karol Sparks) 

> Consumer Issues (coordinators: Don Lampe and Chris Leon) 

o P~els 2 & 3 (coordinator: Karol Sparks) 

. Scott Cmnmam, Cadwalader 

. Rob Hunter, The Clea~nghouse 

. Pat Oliver, Vo~7s, Sater 

Friday, April 1 after keynote speaker (proposed) 



Capital is King (cooMinator and moderator: Paul Pilecki) 

Thomas J. Dujenski, Regional Director (Atlanta), FDIC 

Christina Gattuso, Kilpatrick Stockton 

c~ Jack P. Jennings, II, Senior Associate Director, Division of Bm~king Super~’ision m~d Regulation~ Federal Rese~we Board 

Richard Spillenkothen, Director m~d Senior advisor, Deloitte Center for Banking Solutions, Deloitte & Touche 

Timothy Ward, Deputy Comptroller for Thrift Supervision, OCC 

Update on Bank Failures (coo~flinator: John Douglas) 

Sponsors 

I have attached our annual sponsor solicitation for the Bm~king Ins~titute in case it is helpful for m~y of you to process this before this calendar year ends. 
Reset assured, I will send it out again after the first of the year. In any event, I need to know by Janna~ 31 if your company, bank, or firm intends to be an 

Institute sponsor so I can be sure you aye listed in the upcoming issue of the North Carolina Banking Institute Journal. The $1500 sponsorship includes 

two complimentaw, admissions (including Thu~lay’s dinner) to the Banking Institute. Additional details are on the attachment. 

All the best to you and yours for this holiday season. 

Lis~ 

Lissa L. Broome 

Wachovia Prot~ssor of Banking Law 

Director, Center li)r Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://~x~x~v~law.unc.eduicente~:~,’banldng 
<~image001 .j pg> 

¯ -- You axe currently subscribed to 

boardadvisors as: jspencer(i~fltlbatl.com. To unsubscribe send a blank 

email "to leave-28289568-20017556.2d2ef17b550605e31 e9aa09cd9692297@listserv.unc.edu 

<Sponsorinfo2011 .doc> 

Tiffs e-marl message is private and lnay contain confidenlial or privileged information. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 16, 2010 1:26 PM 

becky.lykset@thomsonreuters.com; @gmail.com 

ILE: TM to Regulation of Bank Fin~nci~J Service Activities 4th Ed 

Hi Becky --- No ~eed to rnaik Everything looks fine. I also meant to write to say I received the shipment of books a~d statutory supplements last Friday. They look 

great. Thanks again to you and everyone else for working with our adjusted schedule to get tNs out on t~me for the spring semester. 

A~l the bes~: for ~:he 

Ussa L ~roome 

Wachov~a Professor of BanMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel H~, NC 27599.-3380 

9~9.962.7056 

:X: ha~:,’/,,~w~ law.unc edu,’images,’news,’media,’bunkh:gf:nance 
....... web 542.~p9 

From= becky.lyksett@thomsonreuters.com [mailto:becky.lyksett@thomsonreuters.com] 
Sent= Thursday, December :16, 2010 12:4:1 PM 
To= Broome, Lissa L;           @gmail.com 
Subject= TlVl to Regulation of Bank Financial Service Activities 4th Ed 

Professors Broome & Markham 

Today, December :[6, I am emailing you PDF copies of the the cover and front matter for your Teachers Manual to Regulation of Bank Financial Service 

Activities 4th Ed. 

Please review and let me know if everything looks okay. Please return any corrections to me by Tuesday December 2:[. Delivery to Manufacturing is 

Wednsday December 22. 

If you prefer, you can e-mail or fax back any changes to me. My fax number is 65:D687-4552. 

If you do mail anything back, here is my mailing address. 

Becky Lyksett 

Analytical Law Dept. D2-83 

Thomson Reuters 

610 Opperman Drive 

Eagan, MN 55123 

If you have any questions once you receive the front matter, please call me at 65:[-687-4:[98 or e-mail e at becky.lyksett@thomsonreuters.com. 

Thanks, 

Becky 
~e~ky Lykse~t 

{-"hone: 65} 6874 : 98 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/17/2010 3:52:54 PM 

’Cheryll.Talbot’ [Cheryll.Talbot@theclearinghouse.org] 

Subject: 

Location: 

Accepted: TCH Academic Advisory Council Meeting 

Conference Call/Dial In Number: 888-242-1836/Access Code: 613 0138 

Start: 12/20/2010 7:30:00 PM 

End: 12/20/2010 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Friday, December 17, 2010 4:13 PM 

John Conley <jmconley@emaJl.~mc.edu-~; Kim Krawiec <kmmec@law.duke.e&~ 

Delete Trash folder in Google Docs 

Hi John & Kim - Please go to the google docs set-up and delete your trash folder. I think you’ll find all the transcripts in there, but we need to remove them. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h tt p://www.la w.u n c. ed u/ce nt ers/b_a_._n_~! .n_g 

[ i~i http:ll,a~w.law.unc.edulimageslnewslmedialbankingfinance 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, December 18, 2010 12:35 PM 

Eric.Chafl:ee@notes. uda54on.edu 

ILE: Speaking Invitation 

Hi Eric --- Your event sounds very interesting, i’d like to learn more about it. Are you available for a calf on Monday or Tuesday? If so, give rne a couple of times and 

the bet number to reach you at~ 

Tha]lks. 

kissa L groome 

Wachovia Professor of gank~ng Law 

Director, Center for ganking and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:ta~:h 

{::h~pel H~], NC 27599.-3380 

919.962.70~6 

::X:: ha~:,’,~’,~ law.~Jnc edu,’images,’news,’medis,’bsnkh~gfinance 
....... web 542.~pf; 

From: Eric.Chaffee@notes.udayton.edu [mailto:Eric.Chaffee@notes.udayton.edu] 
Sent: Thursday, December 16, 2010 2:43 PM 
To: Broome, Lissa L 
Subject: Speaking Invitation 
Lissa, 

On Friday, February 25, 2010, the University of Dayton School of Law and the Project for Law & Business Ethics will host a symposium entitled, 
Perspectives on Gender and Business Ethics: Women in Corporate Governance. I know that you have previously written on this topic, and I think that 
you would really add to the conversation. Are you available to speak at the event? Please let me know whether or not you will be able to present. 

Thanks, 
Eric 

Eric C. Chaffee 
Associate Professor 
Chair, Project for Law & Business Ethics 
University of Dayton School of Law 
300 College Park Dr. 
Dayton, OH 45469-2772 
937- 229- 4622 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 20, 2010 9:12 AM 

Jacoby, Melissa B <mjacoby@email.unc.edu-> 

ILE: North Carolina Banking Inslitute Journal Submissions 

Melissa .-- Thanks so much. You take the prize 

J~nuarg w~thout problem. 

Enjoy your holh~ays in       ~. Stay safe and warm[ 

kbsa L groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel H~], NC 27B99.-3380 

919.962.70~8 

....... web 542.~pf~ 

From-" Jacoby, Melissa B 

Sent; Monday, December 20, 2010 9:01 AM 
To-" Broome, Lissa L 
Subject; RE: North Carolina Banking Institute Journal Submissions 

Hi Lissa, 

Here is ray current version. I have also just sent it to Ed galleison at Duke with whom I’ve been in a seminar on innovative regulation. I doubt I’d hear back from 

him before Jan 3 but ] would anticipate that his suggestions might help me come up with some more concrete examples of what I mean by alternative approaches. 

f will a h:.:_~ b~:_~ grab:_~ful t.:_~ hav~:_~ your [:houghts on the dra[t as we~L 

Will be back Jan 8. 

Best wishes and happy new year’, 

F~m: Broome, Lissa L 
Sent: Friday, December i0, 2010 3:56 PM 
To: Hazen, Thomas L; Jacoby, Mel~ssa B; Omarova, Saule T; David Ba~; Brian Choi 
C~: Spencer Robinson 
$~bje~t: Noah Carolina Banking Institute Journal Submissions 

Friends -Thanks to each of you for aBreein@ to write a short piece for Volume ~5 of the North Carolina Bankin8 Institute journal. I have attached some author 

@uidelines. Our odBinal deadline for your piece was December ~5. The sooner we have your paper, the better, but January 3 is a week before our classes be@in and 

would 8ive us enouBh time to work on the paper. On the other hand, havin8 your paper submitted BEFORE Christmas would be a nice holiday present to yourself. 

The publication process will be completed dudn8 January. 

Let me know if you have any questions. 

All the best for the holidays, 

Lissa 

Lissa L Broome 

Wachovia Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

:N: hap:11~q law. u nc.ed ulima ~es/n ewslmedia/ba n kin~fin a rice 
....... web 542.jp~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 20, 2010 10:14 AM 

S ue Cole <scole@gmnvillecapitalinc.com~ 

l~g: 

Thanks, Sue, I appreciate it, but I must say it is pretty discouraging --- so many studies and so tittle progress! I"d like Lo get our" working group together after’ the firsL 

of the year to look at our 2009 survey where we also collected names and ages of board members of the 50 ~argest companies headqum’tered ~n NC, There are a 

mm~ber oF board members ~:hat are I~keiy to age oF[ thek boards ~n the cornk~g years and ~’d ~ke us to consider a stra~:egy o[ working our networks and contacts to 

suggest ~:o ~:he sitting board members we might know qualified candh£~tes who would Mso add divers~tv, 

A~I [he best to you and your’ family ~:or a Merry Chrbtmas and a Happy New Year~ 

Lissa 

[~ssa L Broorne 

Wachov~a Professor of BanMng Law 

Director, Center ~or {~ank~ng and Finance 

U NC School of [.a~, 

CB#33~, Van Hecke--WeLtach 

Chapel H~, NC 

919.962.706~ 

http:iiwww.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww law, ur~c edu,qmages,’news/media,’bankingD~ance 
web 542 

From: Sue Cole [mailto:scole@granvillecapitalinc.com] 
Sent: Monday, December 20, 2010 9:55 AM 
To-" Broorne, Lissa L 
Subject: 
http:!!www.womencorporatedirectors.com!associations!9942!files!Boston.Club.2010.Census.Women. Directors. Mass. Public.Companies. 12.10. pdf 
Lissa - I thought this was an interesting study. Wanted you to see it if you haven’t already. Happy Holidays!! Sue 
Sue W. Cole 
Principal 

300 N. Greene Street, Suite 1750 
Greensboro, NC 27401 
Direct- 336-217-4132 
Mobile - 

scole~!granvillecapitalinc.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 20, 2010 2:28 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: Novetnber Monthly Reports 

To review and reconcile a~d highlight any items that we need to discuss. 

~.issa L Broome 

Wachovii~ Pro[essor of ganking Law 

Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Va~ Hecke--We~tach 

Chapel H~, NC 2759%3380 

91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From; Campbell, Melisa Williams 
Sent; Monday, December 20, 2010 2:24 PM 
To; Campbell, Melisa Williams; Summers, Bonita A; Mann, Shelby H; Edmunds, Doug; Cobb, Melissa B; Wood-Saltzman, Melissa Bess; Sizemore, Beverly A; Frey, Patricia T; 
States, Michael James; Kasprzak, John B; Novinsky, Sylvia K; Harris, Louise W; Lewis, Brian D; Carlock, Jacqueline S; Bowler, Katie; Broome, Lissa L; Davis, Adrienne M,b,; 
Hunt, Heather Ann; Flair, Victor B 
Cc; McLean, Myrna R; Hennessey, Tricia 
Subject; November Monthly Reports 

Good afternoon, 

All units should now have access to your monthly reports as of 11/30/2010, please tel me k~ow if there are any problems. 

Thank you, 

Melisa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 20, 2010 5:24 PM 

Eric.Chatt:ee@notes. uda54on.edu 

l~E: Speaking Invitation 

Hi Eric --- Tomorrow is good. Does 10:30 work for you? If so, I’1] call you then, 

[.issa h [~roome 

Wachovia Profess~or of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919,962.7066 

ht~p://www.law.unc~eeu/centers/banking 

::N:: h~[~:iiw~ law.unceduiimages/newsin-~edia/bankingfinance 

web 542.ip2 

From: Eric.Chaffee@notes.udayton.edu [mailto:Eric.Chaffee@notes.udayton.edu] 
Sent; Monday, December 20, 20:[0 4::[7 PM 

To; Broome, Lissa L 
Subject-" RE: Speaking Invitation 
Lissa, 

Thanks for your message. I’ve been tied up for the past few days and didn’t see it until now. Do you have time to talk tomorrow? I can be reached at 

Thanks, 
Eric 
..... "Broome, Lissa L" <lbroome@email.unc.edu> wrote: ..... 

To: "Eric.Chaffee@notes.udayton.edu" <Eric.Chaffee@notes.udayton.edu> 
From: "Broome, Lissa L" <:lbroome@email.unc.edu> 
Date: 12/18/20:[0 :[2:34PM 
Subject: RE: Speaking Invitation 

Hi Eric -Your evet~L s.:_~u[)ds very interesting. Fd like to learn rnore abou[: ~1:. Are you ava~laMe for a call on Monday or Tuesday? I[ so, give me a couple of th~es and 

the bet number to reach you 

Thanks. 

Wachovia Professor of Bankh~g Law 

Director, Center for 8anMng ~nd Finance 

lJNC School of 

.~n_,_80, Van Necke-Wettach Ha~ 

Chapel H~, NC 

From-" Eric.Chaffee.@notes.udayton.edu [mailto:Eric.Chaffee.@notes.udayton.edu] 
Sent: Thursday, December 16, 20:[0 2:43 Plvi 
To; Broome, Lissa L 
Subject; Speaking Tnvitation 

Lissa, 

On Friday, February 25, 2010, the University of Dayton School of Law and the Project for Law & Business Ethics will host a symposium entitled, 
Perspectives on Gender and Business Ethics: Women in Corporate Governance. I know that you have previously written on this topic, and I think that 
you would really add to the conversation. Are you available to speak at the event? Please let me know whether or not you will be able to present. 

Thanks, 

Eric 

Eric C. Chaffee 
Associate Professor 
Chair, Project for Law & Business Ethics 
University of Dayton School of Law 
300 College Park Dr. 
Dayton, OH 45469-2772 



937-229-4622 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 21,2010 9:43 AM 

Pilecki, Paul <ppilecki@kilpatfickstockton.com> 

Capital Prom 

Hi Paul- 

You’ve got a pretty full panel already, but I was talking to Paul Saltzman of The Clearing House yesterday and he indicated some interest in participating on your 

panel to provide an industry perspective on capital. If you’re interested in following up, Paul’s contact info is paul.saltzman@theclearinghouse.org. Your call, but 

let me know what you decide to do. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking. 

ii~iiwebhttp://vw~qlawuncedu/images/news/media/bankingfinance542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 21, 2010 10:52 AM 

Eric.Chafl~e@notes. uda54on.edu 

ILl:;: Speaking Invitation 

Hi Eric --- There is a t/ight leaving at 6:00 to Charlotte and I could connect from there to get to RDU at a decent time Friday night So, if that works with your schedub, 

Fd be delighted to partidpate h~ your conference. ~ assume ~ wou~d need to come h~ Thursday evenh~g. Are you p~anning a dh~ner or any event on Thursday n~ght 

~:hat f wouk~ need to arrive by a par~:~cu~ar t~rne? 

Thanks for th~rddng of me. Good h~ck wRh your exams, 

Lbsa 
L~ssa L groome 

Wachov~a Professor of Bankh~g Law 

Director Center for Bankh~g and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach I-la[l 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

From: Eric.Chaffee@notes.udayton.edu [mailto:Eric.Chaffee@notes.udayton.edu] 
Sent: Thursday, December 16, 2010 2:43 PM 

To: Broome, Lissa L 
Subject: Speaking Invitation 

Lissa, 

On Friday, February 25, 2010, the University of Dayton School of Law and the Project for Law & Business Ethics will host a symposium entitled, 
Perspectives on Gender and Business Ethics: Women in Corporate Governance. I know that you have previously written on this topic, and I think that 
you would really add to the conversation. Are you available to speak at the event? Please let me know whether or not you will be able to present. 

Thanks, 
Eric 

Eric C. Chaffee 
Associate Professor 
Chair, Project for Law & Business Ethics 
University of Dayton School of Law 
300 College Park Dr. 
Dayton, OH 45469-2772 
937- 229- 4622 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 21,2010 2:00 PM 

bonnie.kMen@thomsonre uters.com; ’@gmail .com 

l~E: RoyalW Division: BROOME BANK FIN SERV 4TH CB (41046234) and BROOME BANK FIN SERV 4TH STAT SUPP 

(41079410) 

DU’-D~ ~:or e3cb, 

All the best for the holidays, 

l.issa 

Wachovii~ Pro~essor of Banking Law 

Director, Center [:or ~ank#~g and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-Wettach Ha~ 

Ch~pel H~H. NC z., 5_.9- B:_~80 

919.962.7065 

~N~ http:llwww lm~’ ur~c edulhna~leslnewslmedialbanking~r~anc~. 

web 542 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Tuesday, December 21, 20:1.0 12:32 PM 
To= Broome, Lissa L;           ’@gmaiLcom 
Subject= Royalty Division: BROONE BANK FIN SERV 4TH CB (41046234) and BROOIVlE BANK FTN SERV 4TH STAT SUPP (41079410) 
Dear Lissa and Jerry, 

How will you be dividing the royalties for the 4th Edition of your Banking Law Casebook and Stat Supp? 

[] Re,~dation of Bank ]~Tnancial Service Acdvities, Cases andMaterials. Fourth Edition 

[] Regulatio~ of Bm~k Finm~cial Service Activitias; SelecWd Stamtes and Regulations, Fourth Edition 

Thanks, 
Bonnie 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 22, 2010 9:32 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Notice of Direct Deposit from UNC Chapel Hill -contains httnFJavascfipt 

To reconcile 

Lissa i.. Broome 

Wachovii~ Pro[essor of g~mkh)g Law 

Director, Center ~or g~mk#~g and Finance 

UNC School of Law 

CB#33~, Van Hecke--WeLtach 

Cha#el H~, NC 27599-3380 

919,962,7065 
[~t ~enters bankh~ 

~.~.~ httg://www la,~,.ur~c edu/images,’news/media,’banking[~r~anc~ 

web 542 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Wednesday, December 22, 2010 7:34 AM 

Te; LISSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains html/Javascript 

rh~ Uni~ersit]; ~ ~ N~rth Ca~ li,,a ~ C~aPe; 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 28, 2010 8:42 AM 

Paul Stock <paul@ncbankers.org> 

ILB: Congratulations Again’. 

Hi Paul ---What a nice ernail surprise 1o r’eceive. My sense is that both of us have been blessed to find jobs that we really love to do. Your’ constar~t support and wise 
guidance have been invaluable to the success of the ~enter. ;~ll the best to you and yours, 
[.~ssa 

F~m~ Paul Stock [maJl~: paul@ncbankers.org] 
Sent~ Monday, December 27, 2010 I0:56 AM 
To~ Broome, Llssa L 
Subject~ Congratulations Again~ 

Lissa~ 

Leafing through ~arolina Law I was reminded thai you were given the O~lstanding ~e~i~e Award this past 

~pring, ~etting sappy in my old age~ I want to tell you thal you represent to me the epitome of what a law 

p~fessor should be, No ~u~e ~, ~etting to ~n~w y~u has been a highlight ~f my professional ~areer, ~appy 

~olidays to you and your family, 

Paul 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 28, 2010 10:18 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Meeting 

I need to get a leaky tire fk’;ed, rm not sure if I’ll be in by 2:00, but we can meet as soon as I get in 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 28, 2010 1:54 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Phone rei~nburse~nent form 

Hi Corccad, 
At the tire place but should be at school within an hour. Please find the phone reimbursement form that you already filled out and bring it when we meet this afternoon. Thales 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 28, 2010 1:57 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Re: completed! - RE: Notice of Direct Deposit from UNC Chapel Hill -contains httnl/Javascfipt 

Men)’ Christmas to you too. We arrived in Alabama Off to Miss. tomon-ow. 
...... Original Message ...... 
From: Col~rad Bortz 
To: Lissa Broome 
Subject: RE: completed! - RE: Notice of Direct Deposit licom UNC Chapel Hill -contains html/Javascript 
Sent: Dec 22, 2010 1:29 PM 

Indeed, 

Just to be mushy. It ;vas VERY nice for you to ;vish me well and give me a hug on Wednesday It really made a difference in my day and thought train. 

Don’t let do any loop-de-loops, barrel roils, or hammer stalls. (unless you are rea@) 

(~ 

From: Broome, Lissa L Sent: Wednesday, December 22, 2010 1:07 PM To: Bort7, Conrad Subject: Re: completedt - RE: Notice of Direct Deposit from UNC Chapel Hill -contains 
htm l/Javascript 

Thanks, Conrad Take care and remember the reason ~k~r the season. We’re getting rea@ for takeoff in the newly refurbished plane. Will fly to Ala to see sister. Tomo~ow to Miss. 
Lissa 

From: Bortz, Conrad To: Broome, Lissa L Sent: Wed Dec 22 12:54:43 2010 Subject: completedt - RE: Notice of I)irect Deposit from UNC Chapel ttiH -contains html/Javascript 
Hit 

I closed on the new house~t t 

*I am saving my present from you as it may be the only thing l have to open on C Mass~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 11:05 AM 

Rine, Laura <LPdne@BBaJ~dT.com:~ 

ILE: Are you going to Nashville? 

Flying out this at:ternoon! How about you? 

hope you and your family had a wonderfulChristm~s. 

Lissa 

From: Rine, Laura [ma~lto:kRine@BBandT.com] 
Sent~ Wednesday, December 29, 20~0 ll:01 

To: Broome, kissa k 
S~bjeet: Are you going to Nashville? 

Happy 2011 

Laura 

Laura A. Rine 

Paralegal to the Office of the General Counsel 

BB& T Corporation 

Legal Department 

200 West Second Street, 3rd floor 

P.O. Box 1255 (27102-!255) 

Winston-Salem, NC 27101 

Phone: 336/733-2652 

Fax: 336/733-2189 

Irine@bbandt. com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 11 : 16 AM 

Kim Krawiec <krawiec@law.duke.edu>; Jolm Conley ~mconley@email.unc.e&~ 

Critical Mass Texts 

Hi Kim & John- 

I’m running behind on my critical mass texts. Should have something to you all tomorrow or Friday at the latest. I’m headed off to Nashville this afternoon for the 

Music City Bowl, but will be back in the office on Jan. 3. 

I think Kim is out some next week. I think she said she was out Jan. 4-6. Could we meet on Jan.3? I’m open all day. I could also meet on January 7 if that is better. If 

we can’t meet Jan. 3, maybe we could at least do a 3-way call (I can do it from my office) to discuss what we think we have based on all the texts. Let me know. 

Also, I got in the contract from U. Penn. Press. If I have time today, I’ll pdf it to you both. 

Royalties - 6% of net proceeds after the first 500 copies sold for hardcover 

For paperback, 7.5% on first 1500 copies sold; 9% on next 1500 copies sold, 12% on all copies thereafter. 

This is less than the casebook rate (20%), but I assume that it is typical for this kind of thing. I will also check after the New Year with Jack Evans who is chair of the 

UNC Press to see if he has advice/comments. 

Happy Anniversary,      and John! Enjoy your time at the Franklin Hotel. (I originally wrote      and     [ -my sister-i n-law and brother-in-law - glad I 

proofread it or John would be worried.) 

I hope all had a Merry Christmas. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

i~i http:,lw~w.law.unc.edu, irnageslnews, rnedialbankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 11 : 17 AM 

Rine, Laura <LPdne@BBaJ~dT.com> 

ILE: Are you going to Nashville? 

More important---we need to bring home a vicLory! 

~.issa L Broome 

Wachovia Pro[essor of ganking Law 

Director, Center [or £anMng and Finance 

UNC School of Law 

CB#33o~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ http:,%vww law.ur~cedu/images,’news/media,’banking~k~ance 

web 542 jpg 

From: Rine, Laura [mailto:LRine@BBandT.com] 
Sent: Wednesday, December 29, 2020 11:08 AM 

To: Broome, Lissa L 
Subject: RE: Are you going to Nashville? 
wanted to - but couldn’t get anyone from this end to go - have a wondedul (and hopefully warm) time!I!!! 
Yes, had a good holiday - thanks. But, needing a ~varm getaway - may have to cruise somewhere in early Spring!![ 

Have ti!!!!!![ 
Laura 

Laura A. Rine 

Paralegal to the Office of the General Counsel 

BB& T Corporation 

Legal Department 

200 West Second Street, 3rd floor 

P.O. Box 1255 (27102-1255) 

Winston-Salem, NC 27101 

Phone: 336/733-2652 

Fax: 336/733-2 ! 89 

Irine@bbandt. com 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, December 29, 2020 22:05 AM 
To: Rine, Laura 
Subject: RE: Are you going to Nashville? 

Flying out this at:ternoon! How about you? 

I hope you and your family had a wonderfulChristmas. 

l.issa 

From: Rine, Laura [mailto:LRine@BBandT.com] 
Seat= Wednesday, December 29, 2050 $$:05 AN 

To: Broome, Lissa L 
Subject: Are you going to Nashville? 

Happy 2011 

Laura 

Laura A. Rine 

Paralegal to the Office of the General Counsel 

BB& T Corporation 

Legal Department 

200 West Second Street, 3rd floor 

P.O. Box 1255 (27102-1255) 

Winston-Salem, NC 27101 

Phone: 336/733-2652 

Fax: 336/733-2189 

Irine@bbandt. com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 11:56 AM 

Miranda.Chan <MiraJ~da.Chan@theclearingho use.org> 

FW: UNC-CH Tax ID Nmnber 

Hi Miranda --. See below for our Tax ID number. My guess is that the person who supplies the W--9 is out until Jan, 3. Is the tax ID su[:ficient or do you still need the 

W-97 

Lissa 

From= Broome, kissa k 
Sent= Wednesday, April 28, 2010 9:28 AN 
To= ’miranda.chan@theclearinghouse.org’ 
Co= Hennessey, Tricia 
Subject= UNC-CH Tax ID Number 

Miranda - 

The University of North Carolina at Chapel Hill tax i.d. number is 56-6001393. If this is sufficient for your purposes, great. If you need a copy of an actual W-9, please 

let me know and we’ll work on that (again). I feel like we’re trapped in the Twilight Zone on this issue! 

Thanks so much for your patience. 

Lissa 

~~~ ~issos~g~000 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 12:18 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&~> 

,~bcree.com> 

Hi Elizabeth- 

I head off this afternoon to Nashville for the Music City Bowl and will return Friday afternoon. My ticket is supposed to be in a suite so hopefully I won’t get too 

cold. 

former flight instructor has a friend who just graduated from law school and wrote asking for advice about jobs in DC for the government,      wondered 

if would be willing for to supply email address to the friend for any advice he might have to share. If so, you can reply to me and!or 

with preferred email. If not; no worries. 

I uploaded my grades this a.m. without incident. When I tried to do it last night, the system was down for maintenance] 

Hope your grading is going well. Are you in the mountains? Is there a lot of snow? Did you get there before the snow fell? 

All the best for the New Year. I’m looking forward to our rescheduled dinner on January 3. Trilusa is open on Mondays - I checked. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 29, 2010 12:33 PM 

Vance, Glenn S <stvance@email.unc.edu> 

FW: [Fwd: Sent W-9] 

Steve ---I know you’re probably ouL on vacation, but when you gel back, could you get Miranda what she needs and copy me on the transmittal. 

Her email is Miranda.chan@theclearinghouse.org 

Tha[~ks so [T~uch. 

A~ the best for the New Year, 

Lbsa 
L~ssa L groome 

Wachov~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#32~80, Van Hecke-Wettach t-la~l 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n M n~ 

From; Miranda.than [mailto:Miranda.Chan@theclearinghouse.org] 
Sent; Wednesday, December 29, 2010 1~:53 AM 
To; Broome, Lissa L; Vance, Glenn S 
Subject; RE: [Fwd: Sent W-9] 

Hi, l.issa and Steve, 
The end of the year is approaching and I’m following up with this W-9 issue. I’m wondering if you can send the form as soon as you cam Thanks. 

~iranda Chan 
Assisl:an~ Contr’e~ler’ 
The @leafing ~ouse : Office 212.613.9846 : Fax 212.613.9888 

F~ ~iranda.Chan 
8e~t~ Thursday, December 
To~ ’Broome, Lissa L’; Vance, ~Jenn S 
8~jeCt~ RE: [Fwd: Sent W-g] 

~i, L~ssa snd Steve, 

7he end of the yea~ is appro~ch~n8 ~nd I’m foHowin~ up with this W-g issue. I’m wondedn8 ~f you can send the form as soon as you cam Th~nks. 

~randa ¢han 
Assk;l:an~ Contr’e~ler’ 
The @leafing ~ouse : Office 212.613.9846 : Fax 212.613.9888 

F~= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Se~t~ Thursday, ~pdl 

T~i Miranda.Chan; Vance, ~lenn S 
S~jeCt~ FW: [Fwd: Sent W-g] 

~i Steve--- 

Than]~s for foJlowktg up by 

hm~e g~ven you an kK:orrect ema~ address. 

Her emaH b 

Miranda.chan @theclea 

(I m~ght have used corn h~stead of 

My apolog~es to you m~d Mkanda for tNs extra work, but J would be very grateful ~f you wouJd ema~ her the W-9 agNn so she can process a payment to one of our 

programs here at the Law School 

Lbsa Broorne 

Wachovia Professor of ganMng Law 

Director, Center for BanMng and Finance 

UNC SchooJ of Law 

F~m= Nyrna McLean [mailto:mmclean@emaiLunc,edu] 
Merit= Tuesday, April ~3, 20~0 4:~2 PN 
Te= Broome, Lissa L 
C¢= Bor~, Conrad 
Subject= [Fwd: Sent W-9] 

Good ~emoon~ 

This is the coNimmtion rega~ting the request to e-mail &e W-9 to Miran~ of Clea~ng ttouse. 

FYI, Thanks. 
Myma 

........ Original Message ........ 

Subject:Sent W-9 

Date:Tue, 13 Apr 2010 15:54:52 -0400 

From:Steve Vance :!~_t2£m___c_’__e_~i~_e___r_~{_~_i_!:__ktn__c_’_:_e_j~_< 
Orga~fization:Universi~ of North Carolina at Chapel Hill 



To:Myma McLean <mmclean(a~email.unc.edu; 

per your ~equest(thanks ~or getting the email) 

Sent @ 3:53 

Stephen 

Hyrna R. HcLean 

Ph.919-962-4213 

Fax 919-843-3204 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 1:04 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

l~J~,: 

Thanks, Elizabeth. The mountains sound pretty. Stay sat:e and warm. 

C-:o Heels! 

Lissa I_ [Sroome 

Wachovia Pro[essor of gankb~g kaw 

Director, Center [or ganMng and Finance 

UNC Schoo~ Of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Chapel H~I~, NC 27599-3380 

919.962.7065 

~N~ http://www lm~’ un,u edu/hnages/news/media/banking~fflance 

web 542 JP9 

From: Gibson, S. Elizabeth 
Senti Wednesday, December 29, 2010 1:00 PM 
To: Broome, Lissa L 
Cc= Adam Broome 
Subject: RE: 

Happy New Year to you both. We’re i~ the fYu:~u~tains, surrounded by srK~w We drov~:_~ Up on Su~x~ay, after ~he snow had stopped in Chapel EliJl [he roads were 

fin~-_~ kEr~til we got t.:) the road leading up to our house, t~: was still snowing here and cor~tir~u,-_~d to snow LEntil Monday morning We managed to get both cars 

) up to our driveway. Even though someone had scraped our driveway on Saturday, a to~ of new snow had fallem We leer car near Lhe 

gate and were able to gel      Escape up to the house. It was really cold and windy Sunday and Monday (in the single digits), but yesterday was sunny, so some 

melting began. Today it’s supposed to get above freezing. I think weql be able to get out ok tomorrow. 

says it’s fine to give his ~-_~mail address ~:o ~:he person in~:er~:_~sted in DC jobs His address is @yahoo.corn 

[issa, I hope you have h.m at the bowl garne Good k~ck to the Heels. 

See you next week. 

Elizabeth 

P. f,:iiz~t:h Gibe’or" 

Frem= Broome, Lissa L 
Senti Wednesday, December 29, 2010 12:18 PM 
Te= Gibson, 5;. Elizabeth 
Cc= Adam Broome 
Subject: 

Hi Elizabeth- 

I head off this afternoon to Nashville for tl~e Music Gty Bowl and will return Friday afternoon. My ticket is supposed to be in a suite so hopefully I won’t get too 

cold. 

former flight instructor has a friend who just graduated from law school and wrote asking for advice about jobs in DC for the government,      wondered 

if would be willing for to supply email address to the friend for any advice he might have to share. If so, you can reply to me and!or 

with ; preferred email. If not; no worries. 

I uploaded my grades this a.m. without incident. When I tried to do it last night, the system was down for maintenance] 

Hope your grading is going well. Are you in the mountains? Is there a lot of snow? Did you get there before the snow fell? 

All the best for the New Year. I’m looking forward to our rescheduled dinner on January 3. Trilusa is open on Mondays - I checked. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 3:08 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu> 

Re: The Clearing House New York Lecture 

Hi Brandon, 
On my way to Nashvile for the Music City Bowl. Feb. 9 is okay. Feb. 11 or 25 do not work 

From: Wright, T. Brandon 

To: Broome, Lissa L 
Sent: Wed Dec 29 24:49:43 2020 
S,,bject: The Clearing House New York Lecture 

Hello Lissa. Hope you’re enjoying a wonderful break! 
TCH is thinking about moving the lecture again. Are you available on Feb. 9, later in Feb., or the first week in March? Paul is concerned because Rodge Cohen hasn’t 
confirmed yet. 
Do you know anyone who can help us reach out to Michael Barr or Christopher Whalen? New names from Paul. Thanks! tbw 
T. Brandon Wright 
UNC School of Law 
Assistant Dean of Advancement 
Sehool of L~w ~Mmex 
Campus Box 3382 
101 East Weaver Street, Room 241 
Carrboro, NC 27510 
919.962.6718 

wrightb@email.une.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 29, 2010 3:12 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu> 

Re: The Clearing House New York Lecture 

Oops. Not done. in March everything is ok but Mar 1, Mar 3 (am), Mar 11 (am), Mar 21 or 22, or 31. 

Michael Barr has left Treasury and is back at Michigan Law. We recruited him several years ago so I have met him and could ask him, but I have no particular connection. 
Who is the other guy? 

Happy New Year! 
Lissa 

From: Wright, T. Brandon 

To: Broome, Lissa L 
Sent: Wed Dec 29 14:49:43 2010 
Subject: The Clearing House New York Lecture 

Hello Lissa. Hope you’re enjoying a wonderful break! 

TCH is thinking about moving the lecture again. Are you available on Feb. 9, later in Feb., or the first week in March? Paul is concerned because Rodge Cohen hasn’t 

confirmed yet. 

Do you know anyone who can help us reach out to Michael Barr or Christopher Whalen? New names from Paul. Thanks! tbw 

T. Btandon Wtigh’, 

UNC School of L~w 

Assistant Dean of Advancement 

School of La~v Aimex 

Campus Box 3382 

101 East Weaver Street, Room 241 

Carrboro, NC 27510 

919.962.6718 

wrightb@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 31, 2010 5:56 PM 

CoNey, John M <jmcon ey@email unc edu:~; Kim Krawiec <krawiec@ aw duke.edu> 

installment 1 of my critical mass texts 

Broome Quotes - Part 1 .docx 

Hi John & Kim 

I’m not quite through all of my texts but here’s the ones ~ have so far~ WH~ finish uO this weekend a~d work in w~th John’s and Kim’s texts. 

~ wH[ send a pdf of the letter and contract from UPenn Pres h~ a i~inute~ 

Thanks. 

P.S.--- Happy New Year! ~ saw qu~te a football game ~n Nashville last n~ghL Probably the mos~ poody refereed game ~’ve ever seen. 
Ussa L groome 

Wachou~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC School of 

CB#32~80, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.962.7056 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ~:~;; :: h~p:L&~ww.lsw u nc.ed[~/~ma ges/n ews/med~a/ba n M ngf~n s nca 

From: CoNey, John M 
Sent: Friday, December 31, 2010 £24 PM 
To: Broome, Lissa L; Kim Krawiec 
Subject: complete draft of my section 

l’ve finished writing up my texts--a good bit more added throughout to what I sent yesterday. I still don’t think there’s much there. One curious thing is that 

almost of these comments are about gender diversity. VII be interested to see if this theme holds in Lissa’s texts. If so, we might make the paper just about that-- 

gender critical mass. Happy New year--John 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Friday, December 31,2010 8:12 PM 

Kim Krawiec <krawiec@law.duke.edu>; Jolm Conley Qmconley@email.unc.edu> 

Penn Press Contract and Letter 

20101229143605595.pdf 

Kim & John -- Here is the Pe~ Press Contract and Letter. 

Llssa 

Wachovia Professor of Banking Law 

Director, Cet~ter for Banking at~d Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel }{ill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w ui~c. edu/centers/banking 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, January 1, 2011 6:59 AM 

McClure, Meghan <MMcClure@KSI.AW.com> 

ILE: New Contact Information 

Hi Meghan .-- Thanks for the update. You may know that I practiced taw with I<&S in Atlanta [rom :1982-84 and left their to come to Carolina to teach. Of course, back 

then Atlanta was the only office, there were I20 attorneys (8 women), and the firm was being sued for sex discrimination for fabling to promote the first female 

assodi~te Lo partner. The DC office was opened during the t~r~e ~ was at the firm. 

Best of luck m the New Year and w~th ~:he new firrn. 

Ussa 
Ussa L groome 

Wachov~a Professor of gankh~g Law 

Director, Center for ganMng and Finance 

U NC Schoo~ of Law 

CB#32~80, Van Hecke-Wettach I-la~J 

Chapel Hift, NC 27599-3~80 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

From= McClure, Meghan [mailto:MMcClure@KSLAW.com] 
Sent= Wednesday, December 29, 20:1.0 3:17 PM 
To= McClure, Meghan 
Subject: New Contact Information 
I hope that this email finds you well this holiday season. Please take note of my new contact information below, effective as of December I, 2010. 
Thank you. 

Meghan F. Me�lure 
Attorney at Law 

King & Spalding I CELEBRAT]NG :125 YEARS 

T 704.503.25921 F 704.503.26221 E mmcclure@kslaw.com I 

100 N. Tryon St., Suite 3900, Charlotte, NC 28202 I www.kslaw.corn 

King & Spalding Confidentiality Notice: 

This message is being sent by or on behalf of a lawyer. It is intended exclusively for the individual or entity to which it is addressed. This communication may contain information that is proprietary, privileged or 

confidential or otherwise legally exempt from disclosure. If you are not the named addressee, you are not authorized to read, print, retain, copy or disseminate this message or any part of it If you have received this 

message in error, please notif~ the sender immediately by e-mail and delete all copies of the message. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Jmmary 1,2011 11:35 AM 

John Conley <jmconley@ema~l.~mc.edu-~; Kim Krawiec <krawiec@law.duke.e&~ 

More texts on critic~J mass 

Broome Quotes - Part 1 .docx 

John and Kim - Here are the rest of my critical mass texts (broadly interpreted). The new material begins at the middle of page 15. I will now try to read and 

analyze and piece into what you two have already done. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: htt p:,/www.law, u nc.ed u, ima ges/n ews, media/ba n kingfin a nce 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, January 1,2011 1:03 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M ~mconley@e~n~l.unc.edu:> 

RE: More te:~s on critical mass 

HiKim - I’ll check with Doug on Monday. Conrad won’t be in until Tuesday, but he can do the CD then if the other access will be delayed. 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Saturday, January 01,2011 12:08 PM 
To: Broome, Lissa L 
Cc: Conley, John M 
Subject: Re: More texts on critical mass 

p.s. Lissa -- any word frora Doug on access to the selwer yet’.’ This tiruing is proving to be pretty inconvenient, given our deadline. If not, can you have your assistant burn a disk of the 
transcripts for the time being? I can store them on Duke’s server and access theru there. 

On Jan 1,2011, at 11:34 AM, Broome, Lissa L wrote: 

> <Broorue Quotes - Part 1 .docx> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, January 3,2011 8:50 AM 

Sessoms, Sharon R <srsessom@email.unc.edu> 

FW: Banking Law Grades 

Excel Grading Worksheets.xlsx 

Sharon -Just wanted to be sure you got this too. 

Lissa 

From: Broome, Lissa L 
Sent: Wednesday, December 29, 2010 9:28 AM 
To: Sessoms, Sharon R 
Subject: Banking Law Grades 

Sharon - My banking law grades have been posted and are ready for review. I have attached my curve info. I was 

entitled to ratchet up, but I did not do so. My mean is 3.234. 

Student 

Student 

Thanks, 

Lissa 

handwrote and did not sign the honor pledge on any blue books. 

handwrote and did not sign the honor pledge on the second of two blue books. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

~ http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 3, 2011 10:19 AM 

Rine, Laura <LPdne@BBaJ~dT.com> 

Prig: Are you going to Nashville? 

I[ was a wild one! The multi[ade of Tennessee t:ans were none too happy. 

[.issa 
Lissa L groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!iw~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Rine, Laura [mailto:LRine@BBandT.com] 
Sent: Monday, January 03, 2011 9:48 AM 
To-" Broome, Lissa L 
Subject-" RE: Are you going to Nashville? 
How exciting !!!!!!! Wish I could have been there to witness that ending!!! 
Happy New Year! 
Laura 

From." Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Wednesday, December 29, 2010 11:17 AM 

To; Rine, Laura 
Subject-" RE: Are you going to Nashville? 

More irnportan~ -- we need to bring home a victory[ 

l.issa L 8roorne 

Wachovia Professor of Banking Law 

Director, Cenb:_~r for Banking ~md Finance 

U NC S~:hoo~ of 

.B#_,_80, Van Necke-Wettach Hail 

Chapel H~[], NC 27599-3380 

919.962.70~6 

http:/iwww.law.unc.eduicentersibank[ng 

~ h[[p:Jwww.iaw u nc. _.de.images/news. media/ha n kk~gfma nce 
web 5424p2 

From." Rine, Laura [mailto:LRine@BBandT.com] 
Sent; Wednesday, December 29, 2010 11:08 AM 
To; Broome, Lissa L 
Subject-" RE: Are you going to Nashville? 
wanted to - but couldn’t get anyone from this end to go - have a wonderful (and hopefully warm) time!!!!! 
Yes, had a good holiday - thanks. But, needing a warm getaway - may have to cruise somewhere in early Spring!!! 
Have fun!I[!![ 
Laura 

Laura A. Rine 

Paralegal to the Office of the General Counsel 

BB& T Corporation 

Legal Department 

200 West Second Street, 3rd floor 

P.O. Box 1255 (27102-1255) 

Winston-Salem, NC 27101 

Phone: 336/733-2652 

Fax: 336/733-2189 

Mne@bbandt. com 

From." Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Wednesday, December 29, 2010 11:05 AM 
To; Rine, Laura 
S..bject-" RE: Are you going to Nashville? 



Ff¥ir~ out this afternoo!! How about you? 

hope you a~d your family had a wondert:ulC~-~risLm~s. 

I.issa 

~= Rine, Laura [mailto:LRine@BBandT.com] 
Seat= Wednesday, December 29, 2050 $$:05 AN 

To= Broome, Lissa L 
Subject; Are you going ~ Nashville? 

Happy 2011 

Laura 

Laura A. Rine 

Paralegal to the Office of the General Counsel 

BB& T Corporation 

Legal Department 

200 West Second Street, 3rd floor 

P.O. Box 1255 (27102-1255) 

Winston-Salem, NC 27101 

Phone: 336/733-2652 

Fax: 336/733-2189 

Irine@bbandt. com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 3, 2011 12:08 PM 

CoNey, John M <jmconley@email.unc.edu>; Kim Kmwiec <krawiec@law.duke.edu> 

ILE: Mol~ texts on critical mass 

’Agreed. I’m incorporating those and others in John’s draft now. 

[issa L Broome 
Wachovii~ Pro~essor of 
Director, Center ~or £anMt~ ~md Finance 
UNC School of Law 
Cg#33~, Van Hecke--WeLtach 
Chapel H~I~, NC 27599-3380 
919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: CoNey, John M 
Sent: Monday, January 03, 2011 12:05 PM 
Te: Broome, Lissa L; Kim Krawiec 
Subject: RE: More texts on critical mass 
I esp,-:~ciall,/like ~:hese comrnent~; from Nm~ K. Tb:_~ first two fit m with rny stt~ff ~bot~t the n~tur’e of the company m~d general chm~ges ow?r time. The secotxt is ju~;t 
nk:e phr~smg< That saM, ~;he’s k~nd of i~ dnger--~m ~c~demic rather thm~ a "re~fl" corporate d~rector. It’s a~most H~e she knows ~:he ddl~ here. 

A: Well, I ce~inly felt comfo~ble r~sing questions about diversib, and about our commitment, [~th to women a~d to minorities, and to gay ~ople and others, 

around the IBM ruble. And probably it’s true that I tblt more comfb~mble doing that because when I looked around I saw other women and members of minorities. But 

it may al~) be simply ~at that was ~)mething that IBM, ~)r whatever mason, encouraged more, and it may also have been because it was ten years later fl]an my State 

Street experience, and the~ issues may have become more salient. 

p. lO 

So, I ~i~ it’s morn, loo~ng around Ne ruble, even not ve~ consciously, and just seeing people who are difl~mng and ~ecogmzing that that’s tree of the countE and 

tree of the company, and also now tree of the board. It just seems comfo~ble. There’s a goodness of fit about it, ~at may m~e the whole si~tion tnore open to 

fle~bili~, tno~e o~n to Mtematives. I don’t h~ow, it’s hard to make the connection, but I’m sine that it ma~ers. 
p. 14 

I was just t~’ing to figure out whether them am ways in which women ~e more or less likely to want to seB’e on [~mds on men; or whether minofi}’ people me more 

or less likely? Whether they feel that they will have too heaxj~ a burden because they’ll ~ exacted to be responsible for wom~hood or minori~hood? I don’t tNnk 

that’s tree of most boards in f~t. But whether, ~fore you’ve ever sensed on one you might fl~ink you were going to have to? I don’t ~ow if that’s a concern for some 

potential board mem~rs ... if so, I would ho~ people would be able to lay those womes to rest. 

F~m: Broome, kissa k 
Sent~ Saturday, 3anua~ 01, 201~ 11:3~ AN 
To~ CoNey, John N; gim Krawiec 
Subject= More ~s on critical mass 
John and gim - Here are the rest of my critical mass texts (broadly interpreted). The new material begins at the middle of page 15. I will now try to read and 
analyze and piece into what you two have already done. 

kissa 
kissa L Broome 
Wachovia Professor of Banking kaw 
Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach HsII 
Chapel Hill, NC 27599-3380 

919.962.7066 

::N:: h~p://~.law unc.edu/images/news/media/bankingfinance 
...... web 542jp9 



Sent: 

To: 

Subject: 

Broo,ne, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISI%~TIVE GROUP 

(FYDIBOHF23SPDLT)iCN=RECIPIENTS/CN=LBROOME> 

Monday, Janua~ 3, 2011 12:51 PM 

Sharon Denton <Sdenton@ncbar.gov> 

RE: January 2011 AP Meeting materials 

HiSh~ron--- 

(;arol N. [~rown., ht[p://www.law.unc.edu/faculty!directory/browncaroln/ 

She will add diversity and most in]portandy has i~ great d,-_~al ef real estate experieru::e. 

will r[~iss the (:on]mit:te,-_~ i~nd staff teo. Best: o~ luck ir~ tb-:~ New Yei~r. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, (:enter for Banking and Finance 

U N(: Schoel o[ Law 

C[3~!3380, Van Hecke-.Wettach Hal~ 

Chapel Hill, NC 27599-3380 

919.952.7066 

http:iiwwwJaw.unc.edu!centers!banking 

~:: h~p:iA~,~w, bw unc eduiimages/aewsimadia/bankhgfinsace 

web 542jp9 

From: Sharon Denton [mailto:Sdenton@ncbar.gov] 

Sent: Monday, January 03, 20:!.~ ~2:48 PM 
To: Broome, Lissa L 
Subject: FVV: January 20:[i AP Meeting materials 

Good allernoon Lissa, 

I understand you do not wish to be reappointed to the Authorized Practice committee and have suggested a colleague to replace you. Since there are several Carol Brown 
attorneys (or a variation of Carol) would you mind giving me her contact information? Thanks so much. We will miss not having you on the committee. Sharon Denton 

gr~)on~e, Lissa L [mailb:Broon~e@email,ur!cedu] 

Ho~da’i, December 27, 20:[0 7:5~ AM 
Reams 

Lori, I asked not to be reappointed to the committee for 2011. I’m out of the office, but I’ll send you a copy of the email I sent Bonnie and Tony. I recommended a colleague 

for the committee, Carol Brown. 
Happy Holidays. 
Lissa Bmome 



The materials for the January 2011 AP Meeting have been uploaded to EDDS. The full book is saved under the name 2011 January AP Meeting Agenda. The ROC 

only is saved under 2011 January AP Meeting Agenda ROC only. I will out of the office beginning today at noon to celebrate the holidays with my family. I will not be 

returning until 1/3/2011. If you have any questions I will be happy to help you once I return. 

Happy Holidays everyone! See you in January. 

Lori Reams 

<hr size=2 width="lO0%" align=center> 

Please be advised that the contents of this message and any reply may be subject to disclosure under North Carolina law. Informal ethics inquiries and advisories 
communicated via electronic mail are confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. Lawyer Assistance Program client communications via 
electronic mail are also treated as confidential pursuant to Rule 1.6 of the Rules of Professional Conduct. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 3, 2011 12:52 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@e~na]l.unc.edu> 

RE: More te~’~s on critical mass 

Sure. My stuff is in chunks so it won"t be hard to cut and paste into yours. 
l.issa 

Wachovia Pro~essor of Banking Law 
Director, Center ~or £ankm~ and Finance 
UNC School of Law 
CB#33~, Van Hecke--WeLtach 
Chapel H~I~, NC 27599-3380 
91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Monday, January 03, 2011 12::t7 PM 
Te; Broome, Lissa L 
Co; CoNey, John M 
Subject; Re: More texts on critical mass 

Lissa -- I’ve already been worldng on incorporating John’s drmFt into the existing text a~d have made chm~ges to it. Thought I said this in ~ny ema]l las~ night, but 

perhaps tb~got. Can you wait a few minutes until you get this draft and then work from that? Thanks 

On Jan 3, 2011, at 12:07 PM, Broome, Lissa L wrote: 

Agreed. I’m incorporating those and others in John’s draft now. 
Lissa L groome 

Wachovia Professor of ganMng Law 
Director, Center for ganMng and Finance 
U NC School of [.~w 
CB#3380, Van Hecke.-WeLtach 
Chapel Hi~< NC 27599--3380 
9~9.962.7056 
http:!!www.law.unc.edu!centers!banking 
<~mageOOt.jpg> 

F~m= CoNey, John 
Senti Monday, Janua~ 03, 20~ ~2:05 PN 
Te= Broome, Lissa L; Kim Krawiec 
Subject= RE: More te~s on critical mass 
~ espedafly I~ke these comments from Nan K. The first two fit ~r~ w~th my stuff about the nature of the company and genera~ changes over th~e~ The second ~sjust 

nice phrasing. That sa~d, she’s k~nd of a r~nger----.an academic rather than a "real" corporate d~rector. It’s aJmost Jike she knows the ddl] here. 

A: Well, I cer~Jnly felt comfor~ble raising questions about diversity and about our commitment, &)fl] to women and to minorities, and to gay ~ople and others, 
around the IBM ruble. And probably it’s tree that I felt more co~nfo~ble doing fl~at ~cause when I looked around I saw other wo~nen and mem~rs of minorities. 
But it may Mso N shnpiy that fliat was ~mefl~ing that IBM, for whatever reason, encouraged ~nore, a~d it may al~ have been because it was ten yeazs later ~an my 
S~te Street experience, and these issues may have become ~nore ~fient. 
p. 1O 

So, I d~i~ it’s morn, loo~ng a~und the mble, even not w~ consciousb~ and just seeing people who are di~mnt~ and mcog~zing that that’s t~e ohhe countly and 

t~e ohhe company; and also now tree 

fle~bifi~, morn o~n to a~tomatiws. I don’t ~ow, it’s hard to make the connection, but I’m sum that it ma~ors. 
p. 14 

I w~ just t~ing to figure out whether them am ways in which women ace more or less likely to warn to sewe on ~mrds on men; or whether minod~ people are more 

or less likely? Whether they [~el that they will have too hea~ a burden because they’ll ~ exacted to be responsible fi~r womanhood or minodtyhood? I don’t think 

that’s t~e o~most boards in ~act. Bnt whether, ~ore you’w ever served on one you might think you were going to have to? I don’t know i~at’s a concern ibr some 

potential board mem~rs ... if so, I would ho~ people would be able to lay those womes to rest. 

~mm: Broome, Lissa L 
Sent: Saturday, 3anua~ 0~, 20~ ~:35 AM 
To: ¢onley, John ~ Kim Krawiec 
Subject: More te~s on critical mass 
John and Kim - Here are the rest of my crNcal mass texts (broadl~ interpreted). The new material begins at the middle of page 15. I will now try to read and 
analyze and piece into what you two have already done. 

Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 



UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

htt p:!!www.law.u nc.ed u!cent ers!bailkin~ 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 3, 2011 1:14 PM 

Edmund~ Doug <edmund@~mc.edtr"~ 

Kim Krawiec <krawiec@law.duke.edtc>; Jolm Conley ~-jmconley@email.unc.edu> 

Kim Krawiec’s access to special drive 

Hi Doug- 

How are we doing on getting Kim access to our special drive on which our transcripts are stored? We are in the midst of working on a draft article (to be presented 

at a conference in Seattle later this month) and it would be very helpful for her to have access. Let me know what you think the timetable is likely to be. 

Thanks. Hope you and your family had a wonderful holiday and a Happy New Year. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

htt p:!!www.law.tmc.ed u!cent ers!ba n king 

::X:: http://w~q law.unc.edu/irnages/news/rnedia/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 3,2011 2:01 PM 

Edmund~ Doug <edmund@unc.edtr~ 

Kim Krawiec <la~wiec@law.duke.edtc> 

RE: Kim Krawiec’s access to speciaJ drive 

Thanks, Doug. 

l.issa L Broorne 

Wachovia Professor of Banking Law 

Director, Cenb:_~r for Banking ~md [:inanc~:_~ 

U NC S~:hoo~ of 

.g#_,_80, Van Hecke-Wettach 

Chapel HiM, NC 27599-3380 

919.962.705~ 

http:!/wwwJaw.unc.edu/centers/banMng 

~ h [[p:,iw~w.la w u nc. _.d u, ires £es/n ews, media/ha n Mr;grin a rice 

From: Edmunds, Doug 

Sent; Monday, January 03, 2012 2:00 PM 

To; Broome, Lissa L 
�::¢; CoNey, John M 
Subject; Re: Kim Krawiec’s access to special drive 
I reset her Onyen password but need to wait on ITS to make her account active a~ain. I requested that they do so ASAP. Hope to have this worked out by week’s end. Can you 
share files via e-mail in the short term or do they contain sensitive!confidential information? If the drafts bein~ sent via e-mail DO contain sensitive data, you can type (Secure) in 

the subject line of each out~oin~ message and it will be transmitted securely to any non-UNC e-mail address (be sure to include the parentheses). More info about this capability is 

available here:http:iihelp.uncoedu/CCM3 020818 
Please let me know if you have any questions. 

Doug 

Doug Edmunds 

Assistant Dean for IT 

UNC School of Law 

919.843.9208 office 
htt p://wwwJaw.unc.edu/contacts/edm undsdouglasb 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: Mort, 3 Jan 2011 13:14:15 -0500 

To: Doug Edmunds <edmunds@unc.edu> 

Cc: Kim Krawiec <krawiec@law.duke.edu>, "Conley John M" <jmconley@ernail.unc.edu> 

~ubje~t: Kim Krawiec’s access to special drive 

Hi Doug- 

How are we doing on getting Kim access to our special drive on which our transcripts are stored? We are in the midst of working on a draft article (to be presented 

at a conference in Seattle later this month) and it would be very helpful for her to have access. Let me know what you think the timetable is likely to be. 

Thanks. Hope you and your family had a wonderful holiday and a Happy New Year. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

:: [:~;; :: http://~ffw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 3,2011 2:06 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: Monday update 

Tomorrow- is fine 

No present is necessary It’you insist, a bottle of wine is al;vays nice If you do that, don’t go overboard because my palette is not sophisticated. We normally drink box wine 
(environmentally friendly!). 

See you tOlrlOrrOW. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
L~N(? School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: BortT, Conrad 
Sent: Monday, January 03, 2011 1:55 PM 
To: Broome, Lissa L 
SubJect: Monday update 

Hello Lissa, 

H appy Monday 

Is there anything pressing you need me to do? If no, I will see you tomorrow! 

*I arm trying mightily to find your C Mass gift w/out luck... Can you give me a clue as to what you would really- enjoy? I know asking is a bit lame, but I want to provide you with something 
you will use. 

CB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 3,2011 2:06 PM 

Kim Krawiec <krawiec@law.duke.edu> 

I~W: Kim Krawiec’s access to special drive 

I’1t get Conrad to burn a CD [:or you. I’lf let you know when it’s ready to pick up. 

~.issa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Edmunds, Doug 

Sent: Monday, January 03, 2011 2:00 PM 

To: Broome, Lissa L 
(:c: Conley, John M 
Subject: Re: Kim Krawiec’s access to special drive 
I reset her Onyen password but need to wait on ITS to make her account active again. I requested that they do so ASAP. Hope to have this worked out by week’s end. Can you 
share files via e-mail in the short term or do they contain sensitive/confidential information? If the drafts being sent via e-mail DO contain sensitive data, you can type (Secure) in 

the subject line of each outgoing message and it will be transmitted securely to any non-UNC e-mail address (be sure to include the parentheses). More info about this capability is 

Please let me know if you have any questions. 

Doug 

Doug Edmunds 

Assistant Dean for IT 

UNC School of Law 

919.843.9208 office 
htt p:!!www.law.unc.edu!contacts!edm undsdouglasb 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: Mon, 3 Jan 2011 13:14:15 -0500 

To: Doug Edmunds <edmunds@unc.edu> 

Cc: Kim Krawiec <krawiec@law.duke.edu> "CoNey John M" <jmconley@email.unc.edu> 

Subject: Kim Krawiec’s access to special drive 

Hi Doug- 

How are we doing on getting Kim access to our special drive on which our transcripts are stored? We are in the midst of working on a draft article (to be presented 

at a conference in Seattle later this month) and it would be very helpful for her to have access. Let me know what you think the timetable is likely to be. 

Thanks. Hope you and your family had a wonderful holiday and a Happy New Year. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

i~i 
http://vvww.law unc. edu/imageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 3,2011 3:25 PM 

CoNey, John M <jmconley@email.unc.edu:~; Kim Krawiec <krawiec@law.duke.edu> 

Does Critical Mass Matter.docx 

John & Kim - 

I’m not done, but so you can see what I’ve added (preliminarily) to the Being the First Section. I need to shut down for today, but tomorrow my plan of action is to 

¯ Add my quotes to the section Does Critical Mass Matter? 

¯ Review and revise as needed what I added to Being the First 

¯ Add some text for the sample methods section 

¯ Perhaps draft a section addressing the question regarding whether critical mass applies to minorities. I have some quotes on this too (not many boards 

where there is a critical mass of minorities and even where there is critical mass, they may be too different -Asian, African-American, Hispanic), also some 

quotes from Hackley and Otis about their experiences and whether women and minorities can combine for a critical mass of outsiders. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: http:,lwww.law.unc.edu, imageslnews, medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 3, 2011 3:36 PM 

KEN LAY @bellsouth.net> 

Lunch Tomorrow 

Hi Ken ---Just cheddng to see it: we are st@ on for lunch tomorrow (Tuesday, Jan. 4). Let me know. 

Hope you had a wonderful holiday and a Happy New Year! 

Lissa 

From= Broome, kissa k 
Sent= Wednesday, December 08, 2010 4-:25 PM 
To= ’KEN ~ 
Subject= RE: Director Diversi~ [nitiative 

Hi Ken--- 

Grest to talk wkh you just now. Our D~rector D~versit,¢ I~t~at~ve webske ~s at https:/iddi.law.unc.edu/defaulLaspx. From there you can ~av~gate to th~ Databas~ of 

Potenl:~a~ Directors, see our survey doc:umef~t#~g the I~::k of d~versil:y or~ the corporate boards of the [~0 ~arsest co[~paf~ies headquartered ~n NC,, see our successes, 

Our next one--day program ~s June ~, 202~ #~ Chape~ Hill 

~ ~ook ~:orwsrd Lo ~unch on January 4. Why don’t yo~ try to arrive at the law schoo~ between H:30 and 22:00~ Dkect~ons to the schoo~ are pasted ~n below. When you 

get here, doub~ psrk h~ the drc@ar driv~ ~n fro~t of the schoo~ a~d go ~ to get a parking pass from the receptionist She w~H d~rect you to a v~skor parking spot i~ 

the k)L adjacent to the drc@ar dr~ve, and sheql cal~ me to come meet you, We’H head out for kmch [rom here, 

Whe~l you get a chatlce, ~[) ahead arid serld me your resLEnl~ ~nd a~ly other bk~gr~phk:al ~n~orma~orl you’d ~l<e [:o shar~ 

A~I the best Lo you and your family [:or the holiday season, 

Ussa 

Directions: 

From Interstate 85 (coming from Greensboro and points west) 

~ 60 iO0 ~:ee[, c:nd the~ tLu’n r;.ght on:o R;.dge Road 

~ i~;:n r-~g~~t at the fi~st ~ht t~h~~ h~to t~~e d:-c~ks~ drqve h~ ~r-o::t of the ~aw sch,oo~ 

UsSa L groome 

Wachov~a Pro[:essor of Bankb~g Law 

Director Center for BanMng and Finance 

U NC S~:ho.:t of Law 

CB#31~8(}, Van Hecke-Wetl:ach Ha~l 

Chapel HU~, NC 27599-3~80 

9~9.96Z7066 

http:!iwww.law.unc.edu!centers!bank~ng 

:: [:.:; :: h~p:/A~ww.lsw u nc.ed u/ires ges/n ews/media/ba n kingf~n s nce 

From: KEN LAY [mailto:        . ~bellsouth.net] 
Sent= Tuesday, December 07, 2010 2:56 PM 
To= Broome, Lissa L 
Subject= Director Diversity Initiative 

Lissa, 
Good afternoon. 
I was recently referred to you by’ Sue Cole. I am interested in serving on public/private boards and Sue suggested that I contact you. 
ttaving reviewed the material on your website, I would like to speak with you at your convenience. 
But first, please allow me to introduce myself. My name is Kenneth Lay and I am the former North Carolina Secretary of 
Revenue and have been a senior executive at three of America’s premier corporations (IBM, JPMorgan Chase and Bank of 
America). I have more than 35 years of professional experience with significant expertise in strategic planning, sales & 
marketing, information technology, operations management and education & training. 
I can be reached via email or phone. 

@be,south .net 
cell - 
home - 
I am looking forward to meeting with you. 
Regards, 
Ken 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGEiOU EXCtL~NGE ADMINISTI~J\TIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, JanuaD, 3, 2011 8:38 PM 

John Conley <jmconley@emaiLunc.edu~; Kim Krawiec <hawiec@law.duke.edu> 

FW: Julie E-TKT CONFIRMATION FOR PROF BROOME/pls t\¥d...Barb 9/22 

.John ~,nd Kim --- B~,ck in September this I~,dv contacted me (and 1 assume you guys) to make reservations for the trip, Check your email to see ~f you akeady 

have prepaid l:k:kets. The ordy tMng they couldn’t prepay was baggage fee. My itinerary ~s below. 

Ussa 

F~m= NcClure, 3ulie [mail~:mcclurej@sea~leu.edu] 

Sent~ Wednesday, September 22, 2010 5:20 PN 

To: Broome, Lissa L 
Subject~ ~: re:Julie E-~ CONF]RHA~ON FOR PROF BROOHE/Ns ~d...Barb 9/22 

Please see below 

JuiCe McMurtry McCIure 

SEi~’i’TI_~ UNIVERSI’i"f SCHOOL, OF LAW 

PO Box 222000 

Standing for excellence. Reaching for justice. 

From: Barb Oldfield [mailto:barbo@travelhouse.com] 
Sent; Wednesday, September 22, 20:10 :t:58 PM 

To: McClure, Julie 
Subject-" re:.]ulie E-TKT CONFIRMA~ON FOR PROF BROOlVlE/pls fwd_.Barb 9/22 

Julie..please foaqard this e41d confirmation to 
Prof Broome for her trip to the BERLE II SMPOSIUM 
Thanks very much....Barb 

Prof Broome...please printout copy of this 
confirmation for trip & along with Photo-ld all set. 
>>>YOUR DELTA E-TKT # G U S R I A (gusda) 
>>Important to reconfirm w/DL online or 
800-221-1212 both ways for cha nges/delays/weather !! 
etc. PIs see tkt restrictions below flights apply 9/22/10 
for own convenience. 
>>ONLINE 24hrs out each way w/DL can issue 
own boarding pass and prepay checked bag fees 
on own cc/cash...sorry unable to prepay for you. 
>>allowed 2 checked bags and 1 free carry on fit 
into overhead - one small item computer/handbag etc. 
look at (tsa.gov) for carry on restrictions re liquids etc 
>>Security will be tight - check in 60 min ahead or more. 

Thanks very much_.travel well 

BROOME/LISSA LAMKIN MS e-tkt # GUSRIA 

20 JAN 11 - THURSDAY 
DELTA    2765 COACH CLASS EQUIP-AIRBUS A319 JET 
DEPART TERMINAL- 2 
LV:RALEIGH/DURHAM 1245P NONSTOP MILES-501 CONFIRMED 
AR: DETROIT/METRO 243P ELAPSED TIME- 1:58 
ARRIVAL TERMINAL-EM 

SEAT-11C aisle 
FREQ FLYER-DL    2148547991 

DELTA    2949 COACH CLASS EQUIP-73H 
DEPART TERMINAL- EM 
LV: DETROIT/METRO 320P NONSTOP MILES- 1927 CONFIRMED 
AR: SEATTLE 511P ELAPSED TIME- 4:51 
FOOD TO PURCHASE-MOVIE SEAT-22C aisle 
FREQ FLYER-DL    2148547991 

23 JAN 11 - SUNDAY 
DELTA 128 COACH CLASS EQUIP-BOEING 757 JET 
LV: SEATTLE 725A NONSTOP    MILES-2182 CONFIRMED 
AR: ATLANTA 314P ELAPSED TIME- 4:49 
ARRIVAL TERMINAL-SOUTH 
FOOD TO PURCHASE-MOVIE SEAT-29C aisle 
FREQ FLYER-DL    2148547991 

DELTA 25 COACH CLASS EQUIP-BOEING 757 JET 
DEPART TERMINAL- SOUTH 



LV: ATLANTA 410P NONSTOP    MILES-356 CONFIRMED 
AR: RALEIGH/DURHAM 541P ELAPSED TIME- 1:31 
ARRIVAL TERMINAL-2 

SEAT-31C aisle 
FREQ FLYER-DL 2148547991 

YOUR DELTA E-TKT NBR *** G U S R I A 
IMPORTANT TO RECONFIRM ONLINE OR 800-221-1212 FOR CHGS 

IMPORTANT TKT-TRAVEL RESTRICTIONS 
PLEASE UNDERSTAND DAY E-TKT 9/22/10 ISSUED BOTH TKT FARE 
AND FEE NON-REFUNDABLE. IF A CHANGE IS NEEDED... 

.... PLEASE MAKE CHANGE WELL INADANCE THRU 

.... SULAW/JULIE MCCLURE THRU BARB OLDFIELD 
...TRAVELHOUSE INC FOR BILLING DIRECT TO SULAW 

OTHERWISE CHANGE W/AIRLINE DIRECT_.THEY WILL 

COLLECT FROM TRAVELER 200.00 CHANGE FEE AND NEW FARE. 

ALSO TO KEEP TKT ACTIVE - MUST CANCEL ANY UNUSED 
FLIGHTS SHOULD THIS OCCUR - NO SHOWWILL CAUSE THE 
AIRLINE COMPUTER TO **VOID TKT USE AT NO SHOW** 
IN THIS LIGHT...PLEASE BESURE TO RECONFIRM WITH THE 
AIRLINE BOTH WAYS CHECK FOR DELAYS/WEATHER/CHANGES 
FOLLOW USE SAME TKT. ONLINE OR 800-221-1212. 

THANKS VERY MUCH...TRAVEL WELL... 
BARB OLDFIELD/TRAVELHOUSE INC FOR SULAW/JULIE MCCLURE 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGEiOU=EXCFL~NGE ADMINISTI~J\TIVE GROUP 

(F YDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBt~_OOME> 

Tuesday, JanuaO, 4, 2011 8:07 AM 

Conley, John M <jmconley@emaiLnnc.edu.; 

RE: Julie E-TKT CONFIRMATION FOR PROF BROOME/pls fwd...Barb 9,;22 

.Julie McClure at mcclurej@seattle.edu can probably tell you about your flight arrangements, if any. 

[.issa h Broome 
Wachovia Professor of ganking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599.-3380 

919.962.70(~6 

~ ~ h~[a:!A~m~ law. unc ~<lu!in~ageslnews!n~edialb~nkingfh~ance 

web 542.~p9 

From: CoNey, John M 

Sent: Monday, January 03, 2011 10:25 PM 
To: Broome, Lissa L; Kim Krawiec 
Subject: RE: re:Julie E-TIC[ CONFIRMATION FOR PROF BROOME!pls fwd...Barb 9/22 

Hmm. f lost all nly .:_~ld emails when they forc,-:~d us to switch over to [:he new system. I guess this was one o[ them. 

From: Broome, Lissa L 
Sent: Monday, January 03, 2011 8:38 PM 
To: CoNey, John M; Kim Krawiec 
Subject: FVV: re:Julie E-TKT CONFIRMATION FOR PROF BROOME/pls fwd...Barb 9/22 

John and Kim --. Back in September this lady contacted me (and I assume you guys) to make reservations for the trip. Check your email to see if you already 

have prepaid tickets~ The only thing they couldn’t prepay was baggage fee. My itinerary is below. 

Lissa 

From: Mc¢lure, Julie [mai~to:mcclurej@sea~leu.edu] 
Sent~ Wednesday, September 22, 2010 5:20 PN 

To~ Broome, Lissa L 
Su~ject~ N: re:Julie E-~ CON~IRNA~ON ~OR PRO~ BROONE/pls ~d...Barb 9/22 

Please see below 

.[ulie MeMurtry MeClure 
i~,dolI 1~, I~e~de, Jr. Ce~e~ o~ Cowpox’afloat, Law& Society 
5;EA’TTLE UNIV~:RS~’?Y SCHOOL OF’ 

mcciurei(~seattleu edu 

Standing for exce~h!mce, Reaching for )usth::e, 

From: Barb Oldfield [mailto:barbo@travelhouse.com] 
Sent: Wednesday, September 22, 2010 1:58 PM 

To: McClure, Julie 
S..bject: re:Julie E-TIC[ CONEIRMATION £OR PRO£ BROOME/pls fwd...Barb 9/22 

Julie..please forward this e-tkt confirmation to 
Prof Bmome for her trip to the BERLE II SMPOSIUM 
Thanks very much....Barb 

Prof Broome_.please printout copy of this 
confirmation for trip & along with Photo-ld all set. 
>>>YOUR DELTA E-TKT # G U S R I A (gusria) 
>>hnportant to reconfirm w/DL online or 
800-221-1212 both ways for cha nges/delays/weather 
etc. PIs see tkt restrictions below flights apply 9/22/1 

for own convenience. 
>>ONLINE 24hrs out each way w/DL can issue 
own boarding pass and prepay checked bag fees 
on own cc/cash...sorry unable to prepay for you. 



>>allowed 2 checked bags and 1 free carry on fit 
into overhead - one small item computedhandbag etc. 
look at (tsa.gov) for carry on restrictions re liquids etc 
>>Security will be tight - check in 60 min ahead or more. 

Thanks very much...travel well 

BROOME/LISSA LAMKIN MS e4kt # GUSRIA 

20 JAN 11 - THURSDAY 
DELTA    2765 COACH CLASS EQUIP-AIRBUS A319 JET 
DEPART TERMINAL- 2 
LV:RALEIGH/DURHAM 1245P NONSTOP MILES-501 CONFIRMED 
AR: DETROIT/METRO 243P ELAPSED TIME- 1:58 
ARRIVAL TERMINAL-EM 

SEAT-11C aisle 
FREQ FLYER-DL    2148547991 

DELTA    2949 COACH CLASS EQUIP-73H 
DEPART TERMINAL- EM 
LV: DETROIT/METRO 320P NONSTOP MILES- 1927 CONFIRMED 
AR: SEATTLE 511P ELAPSED TIME- 4:51 
FOOD TO PURCHASE-MOVIE SEAT-22C aisle 
FREQ FLYER-DL    2148547991 

23 JAN 11 - SUNDAY 
DELTA 128 COACH CLASS EQUIP-BOEING 757 JET 
LV: SEATTLE 725A NONSTOP    MILES-2182 CONFIRMED 
AR: ATLANTA 314P ELAPSED TIME- 4:49 
ARRIVAL TERMINAL-SOUTH 
FOOD TO PURCHASE-MOVIE SEAT-29C aisle 
FREQ FLYER-DL    2148547991 

DELTA 25 COACH CLASS EQUIP-BOEING 757 JET 
DEPART TERMINAL- SOUTH 
LV: ATLANTA 410P NONSTOP    MILES-356 CONFIRMED 
AR: RALEIGH/DURHAM 541P ELAPSED TIME- 1:31 
ARRIVAL TERMINAL-2 

SEAT-31C aisle 
FREQ FLYER-DL    2148547991 

YOUR DELTA E-TKT NBR *** G U S R I A 
IMPORTANT TO RECONFIRM ONLINE OR 800-221-1212 FOR CHGS 

IMPORTANT TKT-TRAVEL RESTRICTIONS 
PLEASE UNDERSTAND DAY E-TKT 9/22/10 ISSUED BOTH TKT FARE 
AND FEE NON-REFUNDABLE. IF A CHANGE IS NEEDED... 

.... PLEASE MAKE CHANGE WELL INADANCE THRU 

.... SULAW/JULIE MCCLURE THRU BARB OLDFIELD 
..,TRAVELHOUSE INC FOR BILLING DIRECT TO SULAW 

OTHERWISE CHANGE W/AIRLINE DIRECT...THEY WILL 
COLLECT FROM TRAVELER 200.00 CHANGE FEE AND NEW FARE. 

ALSO TO KEEP TKT ACTIVE - MUST CANCEL ANY UNUSED 
FLIGHTS SHOULD THIS OCCUR - NO SHOW WILL CAUSE THE 
AIRLINE COMPUTER TO **VOID TKT USE AT NO SHOW** 
IN THIS LIGHT_.PLEASE BESURE TO RECONFIRM WITH THE 
AIRLINE BOTH WAYS CHECK FOR DELAYSNVEATHER/CHANGES 
FOLLOW USE SAME TKT. ONLINE OR 800-221-1212. 

THANKS VERY MUCH_.TRAVEL WELL_. 
BARB OLDFIELD/TRAVELHOUSE INC FOR SULAW/JULIE MCCLURE 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 4, 2011 9:10 AM 

KEN LAY~ @bdlsouth.net> 

lEE: Lunch Tomon~w 

Wachovii~ Pro[essor of Banking taw 

Director, Center k)r £anMt~ and Finarx:e 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: KEN L&Y [mailto:        @bellsouth.net] 
Sent: Monday, January 03, 2011 3:45 PM 
Te: Broome, Lissa L 
Subject: Re: Lunch Tomorrow 
Lissa, 

Your e~s Inust have been burning! You were going to be Iny next email. 
Yes~ I’m looking forward to meeting yon tomorrow. 

I had a great holiday and I hope you did as well. 
Ken 

--- On l~lOll, 1/3/11, Broolne, Lissa L <lbroome@emaiL une edu> wrote: 

From: Bmome, Lissa L <lbroome@emaJl.unc.edu> 
Subject: Lunch Tomorrow 

To: "KEN LAY"          . @bell~mth.net> 
Date: Monday, January 3, 2011, 3:35 PM 

Eri Ke~ .;r~st checMng to see if we are still o~ [br hm< h tomo~’ow (T~esday, Ja~. 4~ I et me know. 

Hope you h ad a wonded’nl holiday a ~d a 

From: Broome, Lissa L 
Sent: Wednesday, December 08, 2010 4:25 PM 
To: ’KEN LAY’ 
Subject: RE: Director Diversity Initiative 

Ken 

G~:eat to ta~k with you just no~ Our Director Diversity bi~iative websi~e is at h[tps:/iddi.law.unc.edu/dethultaspx. F~om there you can rmviga[e to the Database 

Pote~tial Directors, see our survey doctm~enting the lack of dh, ez~ity o~ the corporate boards of the 50 ku’gest compm~ies headquartered in NC, see our st~ccesscs, 

barn a little about some other programs a~d orgamzafions tha pro note d "ector dive ,~ ty 

Ot~r next oz~e-day program is Ame 1~ 2011 in Chapel Hill 

I look ibrw ~rd [o ~u }ch on Jamary ,- Why do Ft you t T to at~ivc at [l}e Jaw schoo~ bet~ eta 11:30 and ] 2:00. D{rcctkms to [he schoo~ are pasted h} below. Whet} you 

here., doubb park in ~he ch’cular (hive in fl’ont of the school and go ~r~ to get a pmtdng pass from ~he receplJo~is~. She ~G~I direct yoo to a visitor pafldng spot in the lot 

a@~ce~t to lhe ch:cular driv< and she’H call me to come mee~ you. WeKI head out fi)r hmch li’om here. 

When you get a, chance, go ahead and send me your resume and any other bk~graphica] bl\mnaio~a you’4 like to share. 

All the best to you a~d your £1mily fi~,r the hdiday season, 

From Interstate 85 (coming from Greensboro and points west) 



Lissa I.. Broome 

Wachovia ProFessor of BanMng Law 

UNC School of I aw 

CB~3380, Van Hecke-Wettach Ha[~ 

Chapel HIll, NC 27599-3380 

9199627066 

~ttp:/i~ ww.law.unc.edu/centem~m~dng 

::X:: h~p:,’/,,~wv ~aw.unc edu,’images,’news,’media,’bankmgfinance 
....... web 5d 2.~pg 

Fro)m: KEN LAY [mailto          ~r)bellsouth.net] 
Sent: Tuesday, December 07, 2010 2:56 PM 
’ro: Broome, Lissa L 
Subject: Director Diversity Initiative 

Lissa, 

Good afternoon. 

I was recently referred to you by Sue Cole. I am interested in serving on public/private boards and Sue suggested that I contact you. 
Having reviewed the material on your website, I would like to speak with you at -your convenience. 

But first, please allow me to introduce ,nyself. My name is Ke,meth Lay and I am the fo~raer North Carolina SecretalTy." of Revenue and 
have been a senior execmive at three of America’s premier corporations (IBM, JPMorgan Chase and Bank of America). I have more than 
35 years of professional experience with significant expertise in slxategic planning, sales & marketing, il~brmation technolo~,, operations 
,nanagement and education & training. 

I can be reached via email or phone. 

cell - 

home - 

~@bellsouth.net 

I am looking forward to meeting with you. 

Regards, 

Ken 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Jmmary 4, 2011 9:37 AM 

Julie L ~comcast.net> 

ILE: tr~£flc court attorney 

Thanks, Jutie. I’ve bookmarked her website. 

~.issa L Broome 

Wachovk~ Pro[essor of gank~ng Law 

Director, Center [or £anMng and Finance 

UNC School of Law 

CB#33o~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919,962,7065 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ http:,%vww law.ur~cedu,’images,’news/media,’banking~r~ance 

web 542 jpg 

From: Julie L [mailto:          ~comcast.net] 
Sent: Monday, January 03, 2021 8:12 PM 
To: Broome, Lissa L 
Subject: traffic court attorney 

Hello again! 

http://www.jenniferallenlaw.com 

Julie Locascio 
http:iiwww.linkedin.comiinijulielocascio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Janua~, 4, 2011 10:09 AM 

Jan Davis ~gmail.com>; Keith.Pigues@plygem.com 

l~E: M~Jdng a Connection 

Hi Jan .-- Just came across this emait exchange when sorting through my inbox. My apologies t:or not responding sooner. I had a veW hectic fall, but things are easing 

up a Htfle now. ~ would Jove to get together for coffee or hmch at your convenience (and my treat)~ 

~’m free for h.mch on Jan. I0, 12, 18, 19, 24, 25, or 27. f_et rne know if we have a day th~: works. 

Ag~in, ~ease a~:c:e~t my apolog~ea for my tardy res~xmse, 

A~ the best ~:or the New Year. 

Ussa 

[~ssa L Broome 

Wachov~a Professor of ganMng Law 

Director, Center [or {¢anMng and Finance 

U NC S(:hoo~ of [.~w 

CB#SSo~, Van Hecke--We[tach Hai~ 

Chapel H~, NC 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking 

~,~,~ http:,%~ww ]aw, unc edu/h~ages,’news/media,’bankingfk~ance 
web 542 

From: Jan Davis [mailto:        @gmail.com] 
Sent: Thursday, September 23, 2010 2:30 PM 
To-" Keith.Pigues@plygem.com 
Co-" Broome, Lissa L 
Subject: Re: Making a Connection 
Thai&s, Keith. Wow’. You move fast! 
Lissa, both Keith and Margaret Rosenfeld spoke highly of you this morning at the NACD breald’asl meeting. I would love to schedule time for coffee or lunch and get 
acquainted. ~Vhat’s yonr schedule like over the next few weeks? 

Best, 
Jan 

Jan I,. Davis 

(cell) 

a/gmad.cc m 

On Thu, Sep 23, 2010 at 2:27 PM, <._K____e_i_t__~k!~ig_~_Le__~_~p_].y_g_ej__r_Lc___o__r__n_?- wrote: 

Lissa, 

I would like to connect you with Jan Davis. She is an experienced and current board member, as well as a UNC alum. The two of you will certainly have lots to discuss. 

I always enjoy connecting great people. 

Best, 

Keith 

Keith Pigues 
Chief Marketing Officer 

Ply Gem Industries, Inc. 

5020 Weston Parkway - Suite 400, Cary, NC 27513 I P: 919-677-4018 I f: 919-677-3914 

Error! Filename not specified. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Janua~, 4, 2011 11:05 AM 

Jan Davis @gmail.com> 

l~E: Making a Connection 

Hi Jan .-- How about I1:45 at Nantucket Car6 on Farrington Road, b~P;iiwww.~ck~tc~fe~dgg!!!,A~rnif~EE[n~to~:ht~! ? 

Thanks 
Ussa 

Wachov~s Pro[:essor of gankb~g Law 
Director, Center [:or ganMng and Finance 

LJNC Schoo~ of Law 
CB#3380 Van Hecke-Wettach 
Ch~pel HIlL NC z., 5,_,9- 3:_~80 
9].9,962,7065 

web 542 JP9 

From: Jan Davis [mailto        @gmail.com] 
Sent: Tuesday, January 04, 2011 10:31 AM 
To: Broome, Lissa L 
Cc: Keith. Pigues@plygem.com 
Subject: Re: Making a Connection 

Lissa, 

So nice to hear ti~om you. I certainly nndersta~d how things can get lost in email boxes! How about lunch on 1/10? Where would you like to meet? I live in ~uthwest 

Car}, and have an office on Page Rd. in Durham. I’m happy to come to Chapel Hill or Southpoint, whichever works for you. 

Best, 

Jan 

Jan L. Davis 

(cell) 
~gm~Jl.com 

On The, Jan 4, 2011 at 10:09 AM, Broome, Lissa L Ibroome,,~;email.unc.edu: wr(te: 
Hi ~l~m ~ltr.4 cmr~e across this emai~ exchange when sorting through my inbox. My apologies for not respo~ding sooner. I had a very hectic ~hll, buI thh~gs ~’c easing ~p a 
lktle no~. I wo~fld lo~e ~o ge~ together tbr cofl)e or lunch a~ 3(mr convet~ience (and my trea*). 
Fm fi:ee fo~ h~nch o~ Jan. l 0, 12, 18, 19, 2,4, 25, or 27. [.et me kx~ow if we h~:ve a~ d~y that works. 
&ga a, ple ~se accept my apo]ogies i~r my ~ard3 response. 

A~I the best t~)r the Ne~ Year. 
Lissa 

Wachovk~ Professor of Banking I.aw 
Dh:ect( r. Center fbr Bankm? and Finat~ce 
UNC School of Law 
CB~73380, Van Hecke-Wet~ach Hat1 
Chapel HilL, NC 27599-3380 
91 ~.962.7066 
http://www.law, anc.edu/centem~arfldnq 

~ h[tp:i/w~m~ law.unc eduiin-~a£es/newsin-~ediahcunkirlgfinance 
web 542.ipf; 

From: Jan Davis [mailto:        ~bgraai[.com] 

Sent: ~[]loysdg~, September ~3, ~ ~10 2:30 PM 

To: Kei[h.Pignes@plygem .corn 

Cc: Broome, Lissa L 

Subject: Re: Making a Connection 

Thin&s, Keith. Wow’. You move fast! 
Lissa. both Keith and Margaret Rosetffeld spoke highly of you this morning at the NACD breald’asl meeting. I would love to schedule time Ibr coffee or lunch and get 
acquainted. What’s your schedule like over the next few weeks? 

Best, 
Jan 

Jan L. Davis 



(cell) 

~gmail.com 

On Thu, Sep 23, 2010 at 2:27 PM, <Keilh.Pigue(a)~plygem.com> wrote: 

Lissa, 

I would like to connect you with Jan Davis. She is an experienced and current board member, as well as a UNC alum. The txvo of you will certainly have lots to discuss. 

I always enjoy connecting great people. 

Best, 

Keith 

Keith Pigues 
Chief Marketing Officer 

Ply Gem Industries, Inc. 

5020 Weston Parkxvay - Suite 400, Cary, NC 27513 I P: 919-677-40181 f: 919-677-3914 

Error! Filename not speNfied. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, Janua~, 4, 2011 11:07 AM 

Todd Phillips <tphillip@hwpalaw.com> 

ILE: Foreclosure on non- ordinaw collateral 

Hi Todd .-- How nice to hear from you. 

(~ood ques[iot~s. [ve tried [:o poi[~[: you to some resources -mainly Code sections (remember [:he comnlenb can also be helpful) beh:~w it~ the [:ext of your emaH. 
L~ssa L groome 

Wachovia Professor of Banking Law 

Director, Center for 8anMng ~nd Finance 

UNC Schoo~ of Law 

CB#:~380, Van Hecke.-We~:tach 

Chapel ~-i~l]~ NC 27599.-3:~80 

919.962.7056 

:X: hap:,’/,,~ law.unc edu,’h::ages,’news,’media,’bunkh:gf:nance 
....... web 542.~p9 

From: Todd Phillips [mailto:tphillips@hwpalaw.com] 

Sent: Monday, January 03, 2011 5:52 PM 
To: Broome, Lissa L 
Subject: Foreclosure on non-ordinary collateral 

Professor Broome, 
I hope that you and yours are well. 
I generally represent several local banks foreclosing on loans with collateral that is outside the norm for our area. I have run into questions and hope that you can refer me to 
one or two good recourses. 

Scenario 1 

¯ Bank’s borrower is a limited liability company ("LLC’) 

¯ LLC delivers $400,000 promissory note to Bank (’~/ehicle Note’) 

¯ Guarantors are LLC’s members/managers (100% owners) 

¯ Borrower grants Bank security interest in a motor coach (I assume that the Sl was properly perfected) 

~, Borrower subsequently sells motor coach for an amount inadequate to satisfy Vehicle Note 

~, As consideration for Bank to release Sl in motor coach, (1) Guarantors pledge as collateral stock in Bank’s parent corporation ("Holding Corp.’) and (2) Borrowers’ 

separate corporation ("Affiliate’) pledges as collateral Affiliate’s stock in Holding Corp. 

~, Guarantors execute Control Agreement for pledged stock; 

~, Affiliate executes Control Agreement for pledged stock; 

~, Borrowers default; 

~, Borrowers, LLC, and/or Affiliate are expected to file bankruptcy 

~, Bank desires to foreclose on stock. 

Foreclosure would be stayed by a bankruptcy proceeding, but Bank would be considered a secured creditor in the bankruptcy and should be pa~d up to the vak~e of 

~:he co~al:eral and then be considered an unsecured creditor for any defidency that remains. 

Control Agreement should be adequa~:e to perfect security interest ~r~ the pk~dged s~:o(:k Th~s assumes ~:hat the Guarantors and Sorrowers hoM the pk~dged s~:o(:k in 

an account with a stockbroker (securities intermediary ~n Article 8 parlance}. See 8-106. If this was done properiy, [her the contro~ agreement should provkte that 

the securities h~termediary will comply w~th the secured party’s orders regarding what to do with the pledged stock wkhout the f~rther consent of the 

guarantors!borrowers. 8-:].06(d)(2). So you are just enfordng the contractuai rights granted in the controi agreement. 

Scenario 2 (unrelated to Scenario 1) 

¯ Borrowem are Husband and ~fe 

¯ Borrowem own a commercial building (I believe) titled in their individual names 

¯ Borrowers deliver $400,000 promisso~ note to upfit the commercial building 

¯ Upfit loan is secured by two (2) investment accounts ("Schwab Accounts’) owned by Borrowe~ 

¯ In separate security agreement Borrowers grant Bank a security interest in "all investment pmpe~y" and Exhibit A to the SA identifies the Schwab Accounts by 

account numbers 

¯ Borrowers execute two Pledged Asset Account Agreements, one for each Schwab Account 

¯ Borrowem default 

¯ Bank desires to foreclose 

The Medged Asset Account Agreements hopefully a~so qualify as control agreements to perfect the security interests hi a~ the securities entitlements hi each 

secudtk~s account See 8-I06 and 9-106{a} & (c). Again the ~tedged Asset Account: Agreement shouk~ requke Schwab to corn~y w~:h orders regarding d~spos~tkm of 

the account by bank wRhout further consent of borrowers, f[ so, you no~:~fy Schwab and (:ol~ect ~hat way. The d~sposith:m of the co~iatera~ provisions are the Ar~:~cle 

9 provisions that require notice and comn]erda] reasonaMeness. 

Scenario 2.5 (related to Scenario 2) 

¯ Bormwem re-work Bur (4) separate loan - none are the Upfit Loan - that total $492,251.38 to one new loan Br $493,000 (the "Combined Loans) 

¯ Borrowem agree to pledge the Schwab Accounts as collateral Br the Combined Loans 

¯ Borrowers’ Commercial Pledge Agreement lists both Schwab Accounts 

¯ Borrowers execute one Pledged Asset Account Agreement Br both Schwab Accounts 

¯ Borrowem default 

¯ Bank desires to Breclose 

If [here h~ a pdority ~ssue here, you’ll need to consu~ 9.-32& O~herw~se same procedure as abow~. 



Our clients don’t routinely accept stock or investment accounts as collateral. Can you refer me to one or more authorities that outline the procedures for proceeding against 
such collateral? 

I looked on Westlaw for onpoint articles and didn’t really find any except for the ABA’s 

The Business Lawyer (sent out to all members of the ABA’s Business Lsw Section)~ In Ausust 2010, it had a survey article (an annual tradition) m~d th~s year’s sL~rvey 

disc~ssed briefly foreclosing on securities and cited Lo some recent cases, If you don’t hi~e access to that leL me ~now and fq~ scan ~t and pdf ~t to yo~, 

A~ the best, 

Ussa 
Thank you in advance for your time and ideas. 
Todd Phillips 
UNC Law ’~ 
K. Todd Phillips 

Ha~sell & Wifliams, P.A. 
A#orneys at Law 

71 McCachern Bouleva~ (28025) 
P~t Office Box 368 

Conce~, NoRh Carolina 28026 
Uni~d S~s of America 
Telephone: (+~) 70~785-5161 
Telecopier: (+1) 704-788~058 

Email: tphgtips~wpataw.com 

IRS CIRCULAR 230 NOTICE: In order to comply with certain IRS regulations regarding tax advice, we inform you that, unless expressly stated otherwise, any tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for purposes of (i) avoiding penalties under the Internal Revenue Code or (ti) promoting, marketing or recommending to 
another party any transaction or matter addressed herein. 

PRIVILEGE AND CONFIDENTIALITY NOTICE: This communication (including any attachment) is being sent by or on behalf of a lawyer or law firm and may contain confidential or legally privileged 

information. The sender does not intend to waive any privilege, including the attorney-ctient pri~ttege, that may attach to this communication, ff you are not the intended recipient, you are not authorized to 
intercept, read, print, retain, copy, forward, or disseminate this communication. If you have received this communication in error, please notify the sender immediately by emag and delete this 
communication and all copies. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Janua~, 4, 2011 11:12 AM 

Jan Davis @gmail.com> 

I~E: M~king a Connection 

This is the one at 1-40 and 54 {closer to Chapel I-tilt), Want to be sure you come to the right place! 
kissa L groome 

Wachovk~ ProFessor of Banking Law 
Director, Center ~or ganMng and Finance 
UNC School of Law 
CB#33~, Van Hecke--WeLtach Hail 
Chapel H~I~, NC 27599-3380 
91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From; Jan Davis [mailto:        ~gmail.com] 
Sent; Tuesday, Januaw 04, 2011 11:10 AM 
To; Broome, Lissa L 
Subject; Re: Making a Connection 

Lissa, that sounds great - very convenient. 

Best, 

Jam 

Jan L. Davis 
(cell) 

~gmM.com 

On The, Jan 4, 2011 at l 1:05 AM, Broome, Lissa L 4broome.~;email.unc.edu: wrote: 
tti ]~m How about ] 1:45 at NaJ~tu(ket Ca£d ~ }"an’i~gt ~ Roa(, ~?.~R]:’3~LW_:~!~!.q@~q~£.~.~.{~[:££!~i[~KJ.~.£!~:~ ’? 
Th;mks. 
L,issa 
Lissa L. Broome 
Waehov~a ProDssor o[ Ba*~king I ,aw 
Dbector, Cet~ter {k¢ Bat}kh}g at}d Florence 
UNC School of I aw 
CB¢~3380, Van }bcke-Wettach Hail 
Chapel It,ll, NC 27599-.33g0 
919~96Z 7066 
hRp:./Avx~<law.unc.edu/cente ~/l) a~Ning 

~.~.~ http:,’iwww law.ur;c edu/images,’news/media,’ba;~kingD;ance 
web 542 ~pg 

Frem: Jan Davis [mailto         :~raail corn] 
Sent: Tuesday, JanualT 04, 2011 10:31 AM 
To: Broome, Lissa L 
Cc: Keith.Pigues~a!p b g era. c orn 

Subject: Re: Making a Connection 
Lissa, 
So nice to hear from you. I certainly understand how things can get los1 in email boxes! How about lunch oil 1/107 Where would you like to meet? I live in southwest 
Cau and have an office on Page Rd. in Durham. I’m happy to come to Chapel Hill or Southpoint, whichever works for you. 

Best, 

Jan L. Davis 

(cell) 

?{gmail.com 

On Tue, Jail 4, 2011 at 10:09 AM, Broome, Lissa L <lbroome~ernail.mic.edu> wrote: 
tIi Jm~ Just eame aeross tiffs email e’<chat~ge ~he*~ so~fing ~hrough my inbo’<. My apologies t~r m~t respoadi*~g soo*~er I had a vet), hectic ~hll, bu~ things a~e ea~ing up a 
little ~mw. I wouM love t~ get together for co~k-e or hmd~ at yore: co~venicnce (and my trcat)~ 
I’m flee [br lunch on 2m [0,, [2,, [8. [9.24.25. or 27, Let me know if we have a da?’ tha~ ~vorL< 
Again, ple&~e accept m3 apologies For n:U tardy respot*se. 
AI~ flae best fbr flae New Year. 
L,issa 



UNC Schoo~ of~ 

CB~13380, Van Hecke-.Wet~ach 

Chapel Hill, NC 27599-3380 

99627066 

~p:.//X~x~~.law.unc.edu/cente 

~.~.~ h~p:,’/,,~ law.unc edu,’images,’news,’media,’bankh?gfinance 

web 5~I 2.~pg 

From: Jan Davis [mailto         ~g_12r__~_a_!!:_c_’_o__~!~_] 
Sent: Thursday, September 23, 2010 2:30 PM 

To: ~ith:~!i~gu e s’.~&) plygem:co m 

Co: Broome, Lissa L 

Subject: Re: Making a Connection 

Thanks, Keith. Wow! You move tkst! 

Lissa, both Keith and Margaret Rosenfeld stx~ke highly of you this morning at the NACD breakthst mee’dng. I would love to sche&tle "time for colt}e or lunch and get 

acquainted. What’s your schedule like over the next t~w weeks? 

Best, 
Ja~ 

Jan L. Davis 

(cell) 

~g~aJl.com 

On Thu, Sep 23, 2010 at 2:27 PM, <Keith.Piguex~i~plygem.com> wrote: 

Lissa, 

I would like to cotmect you with Jan Davis. She is an experienced and current board mernber, as well as a "LTNC alton. The two of you will certainly have lots to discuss. 

I always enjoy connecting great people. 

Best, 

Keith 

Keith Pigues 

Chief Marketing Officer 

Ply Gem Industries, Inc. 

5020 Weston Parkway - Suibe dO0, Cary, NC 27513 I P: 919-677-4018 I:t~ 919-677-3914 

Error! Filename not specified. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~/O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 4, 2011 1:53 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M ~mconley@ema~l.unc 

Transcripts 

Hi Kim - I have the transcripts on a CD if you’d like to stop by and get them. Should I leave them in an envelope at the front desk? 

Doug thinks he’ll have access to our drive for you at the end of the week. I’d suggest you keep the transcripts only on the CD and not download. That way, when 

you access to the drive at UNC is restored, we can just destroy the disk. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hi~l, NC 27599-3380 

919.962.7066 
http:!!www.law.unc.edu/centers!banking 

[~Xil http://w~*z law.unc.edu/images/news/media/bankingfinance 

l 
- web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 4, 2011 1:57 PM 

~cree.com> 

From Todd Phillips - FW: Foreclosure on non-ordinmy collaterg~ 

From Todd Phillips 

From: Todd Phillips [mailto:tphillips@hwpalaw.com] 
Sent: Tuesday, January 04, 2011 1:54 PM 

To: Broome, Lissa L 
Subject-" RE: Foreclosure on non-ordinary collateral 
L I ssa, 
Thanks for your prompt response. 

I must tell you that I still use your abbreviations when taking notes for secured transactions. SA is still security agreement, SI is still security interest, and so on. Please 
accept that as a compliment to your teaching because I find your analytical framework still the best out there. When I receive a new file, I mentally review the outlines you 
wrote on the blackboard over the course of a couple of semesters. 
I have enjoyed catching up with you via email and hope to do more. I believe that this year is a 25-year anniversary of graduation. I get together each Labor Day weekend with 
Alec Peters, Greg Smith, Sissy Holloman, and their families and this past Labor Day we agreed to attempt to go to the UNC reunion. We’ll keep you posted on our efforts to 
fit the schedule. 
Best regards to you and yours. 

-Todd 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, January 04, 2011 11:07 AM 
To-" Todd Phillips 
Subject; RE: Foreclosure on non-ordinary collateral 

Hi Todd .-- How nice to hear from you. 

Good qaes[iot~s, t’ve tried [:o poir~[: you to sorl]e resoarces -fr~ah]]y Code sectior~s (remember Lhe comnlerlt5 can also be helpful) beh:~w it~ the Lext of your ernaH. 
Ussa L. groome 

Wachov~a Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-WeL[ach 

Chapel H~], NC 27599.-3380 

959.962.7056 

::x:: hRp:,’/,,~ww iaw.uncedu,’images/news,’media,’bsnkh~gf~nance 

....... web 542dpg 

From: Todd Phillips [mailto:tphillips@hwpalaw.com] 
Sent-" Monday, January 03, 2011 5:52 PM 

To: Broome, Lissa L 
Subject; Foreclosure on non-ordinary collateral 

Professor Breome, 
I hope that you and yours are well. 
I generally represent several local banks foreclosing on loans with collateral that is outside the norm for our area. I have run into questions and hope that you can refer me to 
one or two good recourses. 
Scenario 1 

¯ Bank’s borrower is a limited liability company ("LLC’) 

¯ LLC delivers $400,000 promisson/note to Bank (’~/ehicle Note’) 

¯ Guarantors are LLC’s members/managers (100% owners) 

¯ Borrower grants Bank security interest in a motor coach (I assume that the SI was properly perfected) 

~, Borrower subsequently sells motor coach for an amount inadequate to satisfy Vehicle Note 

~, As consideration for Bank to release SI in motor coach, (1) Guarantors pledge as collateral stock in Bank’s parent corporation ("Holding Corp.’) and (2) Borrowers’ 

separate corporation ("Affiliate’) pledges as collateral Affiliate’s stock in Holding Corp. 

~, Guarantors execute Control Agreement for pledged stock; 

~, Affiliate executes Control Agreement for pledged stock; 

~, Borrowers default; 

~, Borrowers, LLC, and/or Affiliate are expected to file bankruptcy 

~, Bank desires to foreclose on stock. 

Foreclosure would be stayed by a bankruptcy proceeding, but Bank would be considered a secured creditor in the bankruptcy and should be paid up to the vak~e of 

~:he collateral and then b~:_~ considered an unsecured cr~-_~dit.:_w for any ct~-_~ficiency that remains. 

Control Agreement shoald be adequa~:e to perfect security inb:_~rest in the pledged s~:ock This assumes ~:hat the (-;~arantors and Borrowers h.:_~h:~ th~-’_~ pledged s~:ock in 

an account with a stockbroker (securities intermediary in Article 8 parlance}. See 8-106. If this was done properly, [hen the control agreeo~ent should provide that 



t:he securities mt:ermediary will comply with th~-’_~ secured party’s orders regarding what to do wit:h t:he ple,’t~??d stocl~ without: t:he further consent: of the 

~uarantorsiborrower’s, 8--:105(d)(2), So you are just enforcin~ the contr’actual rights ~ranted in the control a~reement, 

Scenario 2 (unrelated to Scenario 1) 

¯ Borrowers are Husband and Wife 

¯ Borrowers own a commercial building (I believe) titled in their individual names 

¯ Borrowers deliver $400,000 promissory note to upfit the commercial building 

~, Upfit loan is secured by two (2) investment accounts ("Schwab Accounts") owned by Borrowers 

~, In separate security agreement Borrowers grant Bank a security interest in "all investment property" and Exhibit A to the SA identifies the Schwab Accounts by 

account numbers 

~, Borrowers execute two Pledged Asset Account Agreements, one for each Schwab Account 

~, Borr~)wers default 

~, Bank desires to foreclose 

The Pledged Asset ,Account Agreenlents hopefully also qualify as control agreements to pert:ect the security interests in all the securities entitlements in each 

securities accounL See 8-106 and 9-106{a} & (c). Again the Pledged Asset Account Ag~eenlent should require Schwab to comply with o~’ders ~’e~,arding disposition of 

the acco~Jnt by bank without further consent of borrowers. If .so, you notify Schwab and collect that way. The disposition of the collateral provisions are the Article 

!-) provisions that require notice and commercial reasonableness. 

Scenario 2.5 frelated to Scenario 2) 

¯ Borrowers re-work four (4) separate loan - none are the Upfit Loan - that total $492,251.38 to one new loan for $493,000 (the "Combined Loans) 

¯ Borrowers agree to pledge the Schwab Accounts as collateral for the Combined Loans 

¯ Borrowers’ Commercial Pledge Agreement lists both Schwab Accounts 

¯ Borrowers execute one Pledged Asset Account Agreement for both Schwab Accounts 

¯ Bom)wers default 

¯ Bank desires to fo~close 
If [here is a priority issue here~ you’ll need to consul~ 9-328. O~herwise same procedure as above. 
Our clients don’t routinely accept stock or investment accounts as collateral. Can you refer me to one or more authorities that outline the procedures for proceeding against 

such collateral? 
I looked on Westlaw for onpoint articles and didn’t ~’ealfy find any except for the ABA’s 

The Business I.awyer (sent out to all members of the ABA~s Business Law Section). In August 20~0, it had a survey article (an annual tradition} and this year’s survey 

discussed briefly foreclosing on securities and cited to some recent cases. If you don~t have access to that, let me know and Iql scan it and pdf it to you. 

All the best, 

f_issa 

Thank you in advance for your time and ideas. 
Todd Phillips 
UNC Law ’86 
K. Todd Phillips 

Attorneys at Law 

71 McCachern Boulevard (28025) 
Post Office Box 368 

Concord, North Carolina 28026 
United States of America 
Telephone: (+1) 704-786-5161 

Telecopier: (+1) 704-7888058 
Email: tphg/ips@hwpalaw.com 

IRS CIRCULAR 230 NOTICE: In order to comply with certain IRS regulations regarding tax advice, we inform you that, unless expressly stated otherwise, any tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for purposes of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to 
another paFty any transaction or matter addressed herein. 

PRIVILEGE AND CONFIDENTIALITY NOTICE: This communication (including any attachment) is being sent by or on behalf of a lawyer or taw firm and may contain confidential or legally pHvgeged 
information. The sender does not intend to waive any privilege, including the attorney-client priviteE~, that may attach to this communication, ff you are not the intended recipient, you are not authorized to 
intercept, read, print, retain, copy, forward, or disseminate this communication, if you have received this communication in error, please notify the sender immediately by emag and delete this 
communication and all copies. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 4, 2011 2:06 PM 

Lloyd Hackley < ~gmaJl.com> 

KEN LAY~ ~bellsouth.net> 

A Diverse Director Candidate 

Lay Resume.doc 

Hi Vic- 

I hope you had a Merry Christmas and a Happy New Year. I had lunch today with Ken Lay, who has had a distinguished career in a variety of high level capacities 

with IBM, JP Morgan Chase, Bank of America, and most recently as the Secretary of the Department of Revenue in North Carolina. Ken is interested in being 

considered for board service. I wanted you to be aware of him and his interest since I know we are both committed to increasing the number of qualified diverse 

director candidates. 

In addition, I’m sure Ken would be grateful for any advice you might have for him regarding board positions and searches. Ken’s resume is attached. 

Thanks and take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:llw~v law.unc.edulimageslnewslmedialbankingfinance 

web542 jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L --~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 4, 2011 2:20 PM 

pprou~prou~group.com; bbruening@proutgroup.com 

KEN LAY~         ~)bellsouth.net:, 

Lay Resume.doc 

Hi Pat and Betsy - 

I hope you both had a wonderful holiday season. I have attached the resume of Ken Lay, an African-American who has had high-level experience at IBM, JP 

Morgan, Bank of America, and recently left office as the Secretary of Revenue for NC. He is looking for a new executive position and in addition is interested in 

board searches. He believes he could add the most value in IT, financial services, and education. I thought that you would want to have him on your radar screen. If 

you have any suggestions or leads for Ken, be sure to pass them along. 

Also, has the Fortune 100 board of directors diversity data come out yet? 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i/www.law~unc.edu/centers/bankinB 

i.~.i http:llw~,~ law.unc, edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 4, 2011 3:18 PM 

Kim Krawiec <krawiec@law.duke.edu> 

I~E: Transcripts 

That’s where it is. The unnamed docume~[s {just numbered transcripts) o~ the disk are t:rom your in[erviews in Norway. 

Ussa L. groome 

W~chovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Kim Krawiec [mailto:krawiec@law,duke.edu] 
Sent: Tuesday, January 04, 20:t:t 3:04 PM 

To: Broome, Lissa L 
Subject: Re: Transcripts 

yes, if you can leave it at the desk that’d be great, thanks! 

On Jm~ 4, 2011, at 1:52 PM, Broome, Lissa L wrote: 

Hi Kim - I have the transcripts on a CD if you’d like to stop by and get them. Should I leave them in an envelope at the front desk? 

Doug thinks he’ll have access to our drive for you at the end of the week. I’d suggest you keep the transcripts only on the CD and not download. That way, when 

you access to the drive at UNC is restored, we can just destroy the disk. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

<imageOO:1.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 4, 2011 9:15 PM 

Todd Phillips <tphillip@hwpalaw.com> 

Prig: Foreclosure on non-ordinaw collateral 

HI Todd -- Thanks for the update on your family and the kind words about my class. I’rn getting ready to teach Secured Transactions again (we dropped Sales from it 

arid made it a 3 hour course after the revisions went into effect) so th~s is good encouragement 

You guys had betLer show up for vour 25th reut~hbt~] arid [ try to mM~e the Friday rdght Numrd d#mer, and the BBQ at 5;choo[ before Lhe game. Hope Lo see you 

then or on one of your other’ trips to Chapel H~IL 

Ussa 

Ussa L. 8roome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of 

CB#3~80, Van Hecke-Wettach Ha~ 

Chapel Hi~t NC 27599-3~80 

9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 

web 542.ip2 

From," Todd Phillips [mailto:tphillips@hwpalaw.com] 
Sent; Tuesday, January 04, 20~:[ :[:54 PM 
To; Broome, Lissa L 
Subject: RE: Foreclosure on non-ordinary collateral 
L I ssa, 
Thanks for your prompt response. 

I must tell you that I still use your abbreviations when taking notes ~or secured transactions. SA is still security agreement, Sl is ~till security interest-and so or~. Please 

accept that as a compliment to your teaching because I find your analytical framework still the best out there. When I receive a new file, I mentally review the outlines you 
wrote on the blackboard over the course of a couple of semesters. 
I have enjoyed catching up with you via email and hope to do more. I believe that this year is a 25-year anniversary of graduation. I get together each Labor Day weekend with 
Alec Peters, Greg Smith, Sissy Holloman, and their families and this past Labor Day we agreed to attempt to go to the UNC reunion. We’ll keep you posted on our efforts to 
fit the schedule. 
Best regards to you and yours. 

-Todd 

From," Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Tuesday, January 04, 20:[:[ :[:[:07 AM 
To; Todd Phillips 
Subject-" RE: Foreclosure on non-ordinary collateral 
Hi "i’o~RJ - How t~ic~-’_~ to hear [rom you. 

Good questions, l’ve tried to point you to some resources --- mainly Code sections (remember the comments can also be helpful) below in the text of your email. 

l.issa L. 8roome 

Wachovia Profes>:_~r of BanMng Law 

Director, Center for }3ank~ng and Finance 

UNC School of Law 

CB#3g80, Van Hecke-Wettach Ha[[ 

Chapel Hi[], NC 27599-3380 

919.962.70~6 

http:/iwww.law.unc.eduicentersibank[ng 

~ h[[p:,iwww.bw u nc. _.du, imageslnews, medialba n kirtgfma nce 
web 5424pg 

From," Todd Phillips [mailto:tphillips@hwpalaw.com] 
Sent; Monday, January 03, 20:[:[ 5:52 PM 

To; Broome, Lissa L 
Sabject: Foreclosure on non-ordinary collateral 

Professor Broome, 
I hope that you and yours are well. 
I generally represent several local banks foreclosing on loans with collateral that is outside the norm for our area. I have run into questions and hope that you can refer me to 
one or two good recourses. 



Scenario 1 

~, Bank’s borrower is a limited liability company ("LLC") 

~, LLC delivers $400,000 promissory note to Bank (’~/ehicle Note") 

~, Guarantors are LLC’s members/managers (100% owners) 

~, Borrower grants Bank security interest in a motor coach (I assume that the SI was properly perfected) 

~, Borrower subsequently sells motor coach for an amount inadequate to satisfy Vehicle Note 

~, As consideration for Bank to r~lease SI in motor coach, (1) Guarantors pledge as collateral stock in Bank’s parent corporation ("Holding Corp.’’) and (2) Borrowers’ 

separate corporation ("Affiliate") pledges as collateral Affiliate’s stock in Holding Corp. 

Guarantors execute Control Agreement for pledged stock; 

¯ Affiliate executes Control Agreement for pledged stock; 

¯ Borrowers default; 

¯ Borrowers, LLC, and/or Affiliate are expected to file bankruptcy 

¯ Bank desires to foreclose on stock. 

Foreclosure would be stayed by a bm~kruptcy proceeding, but Bank would be considered a secured creditor ~n the bankruptcy and shouM be pa~d up to the va~ue of 

the collateral and then be considered an unsecured creditor for any defidency that remains. 

(:ontrol Agreement shoa~d be adequa~:e to perfect security interest ~r~ the pk~dged s~:oc:k rh~s assumes ~:hat the Guarantors and gorrowers hoM the pk~dged s~:ock in 

an ac(:oun~ with a stockbroker (secadties intermedh~ry m Arl:k:~e 8 parlance}. See 8-106. If this was done property, ~:hen the contro~ agreement should provh~e that 

the securities ~ntermed~ary will comply w~th the secured party’s orders re~ardb~g what to do w~th the p~edged stock without the further consent of the 

guarantors!borrowers. 8-:].06(d}(2}. So you are just enfordng the contractual rights granted in the control agreement. 

Scenario 2 (unrelated to Scenario 1) 
¯ BorroweB a~ Husband and ~fe 

¯ BorroweB own a commercial building (I believe) titled in their individual names 

¯ Bon~wers deliver $400,000 promisso~ note to upfit the commercial building 

¯ Upfit loan is secured by two (2) investment accounts ("Schwab Accounts’) owned by BorroweB 

¯ In separate security agreement Borrowers grant Bank a security interest in "all investment prope~y" and Exhibit A to the SA identifies the Schwab Accounts by 

account numbers 

¯ Borrowers execute two Pledged Asset Account Agreements, one for each Schwab Account 

¯ BorroweB default 

¯ Bank desires to foreclose 

The Pledged Asset Account Agreemen[s hopefully also qua]H:y as control agreements to perfect the security interests b~ a]~ the securities entitlements b~ each 

securities account~ See 8-:~06 and 9-~06(a) & (c). Again the Pledged Asset Acco~J[~t Agreement should require Schwab to comply w~th orders regarding d~spos~t~on of 

the account by bank wkhout far~her consent of borrowers, f[ so, yoa no~:~fy Schwab and (:ol]ect ~hat way. The d~sposil:h:~n of the co]latera~ pro~sions are the Ar~:~cle 

9 provisions l:ha~ require notk:e and (:ommerda~ reasonabkmess. 

Scenario 2.5 (related to Scenario 2) 

¯ BorroweB re-work four (4) separate loan - none are the Upfit Loan - that total $492,251.38 to one new loan for $493,000 (the "Combined Loans) 

¯ Borrowers agree to pledge the Schwab Accounts as collateral for the Combined Loans 

¯ Borrowers’ Commercial Pledge Agreement lists both Schwab Accounts 

¯ Borrowers execute one Pledged Asset Account Agreement for both Schwab Accounts 

¯ BorroweB default 

¯ Bank desires to foreclose 
If there ~s a pdodty ~ssue here, you’ll need to consul1 9-328. Olhe~w~se same procedure as above. 
Our clients don’t routinely accept stock or investment accounts as collateral. Can you refer me to one or more authorities that outline the procedures for proceeding against 
such collatersl? 

~ ~ooked on Westlaw for onpo~nt articles and dMn’t really find m~y except for the ABACa 

The B~Js~ness Lawyer (sent out to aH members of the ABA’s Business Eaw Section)~ In A~JS~st 20:].0, it had a survey article (an annual tradition) m~d th~s yeaKs survey 

discussed bde[ly foreclosing on securities and cited ~:o some recent cases I~ you don’t ha~e access to that., le~: me ]~now and fql scan ~t and pdf ~t to you. 

A~ ~he bes~, 

L~ssa 
Thank you in advance for your time and ideas. 
Todd Phillips 

UNC Law ’~ 

A~orneys at Law 

71 McCachern Bouleva~ (28025) 
Post Office Box 368 

Conce~, Noah Carolina 28026 
Uni~d S~s of America 
Telephone: (+~) 70~786-5161 
Telecopier: (+1) 704-788~058 

Emall: tphgllps~wpataw.com 

IRS CIRCULAR 230 NOTICE: In order to comply with certain IRS regulations regarding tax advice, we inform you that, unless expressly stated otherwise, any tax advice contained in this communication 

(including any attachments) is not intended or written to be used, and cannot be used, for purposes of (i) avoiding penalties under the Internal Revenue Code or (ll) promoting, marketing or recommending to 
another pat’ty any transaction or matter addressed herein. 

PRIVILEGE AND CONFIDENTIALITY NOTICE: This communication (including any attechment) is being sent by or on behalf of a lawyer or law firm and may contain confidential or legally privileged 

information. The sender does not intend to waive any privilege, including the attorney-ctient pri~ttege, that may attach to this communication, ff you are not the intended recipient, you are not authorized to 
intercept, read, print, retain, copy, forward, or disseminate this communication. If you have received this communication in error, please notify the sender immediately by emag and delete this 
communication and all copies. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 5, 2011 9:00 AM 

KEN LAY < @bellsouth.net> 

FW: (No Subject) 

See below from Pat Prout {SEE BELOW). Also Vic Haddey responded: "Thanks for Ken’s resume. His background suits him well for board service. I will send it to a 

couple of board search committees. 

I have finished service on one board and in February, service on the last two boards will terminate. " 

Lissa 

From; Pat Prout [mailto:pprout@proutgroup.com] 
Sent; Wednesday, January 05, 2051 12:32 AM 
To; Broome, Lissa L; bbruening@proutgroup.com; bbruening@proutgroup.com 
Cc; KEN LAY 
Subject: RE: (No Subject) 
Lisa: Thanks much for passing on Ken Lay’s information. I believe that ~ have met Ken in the past. ~n any event, we will reach out to him and put him on our radar screen for 
opportunities that might be a fit for him. Incidentally, there is a position in education openin~ up in the Cleveland School system. The current CEO is leaving for the Presidency of a 
college and the mayor is launching a search to replace him. We are not involved but if Ken is interested, we could refer him to the appropriate person. ]his is a very challenging 
position and many have attempted to get the system back on track but with little success. We could discuss with him when we speak. 

Pat: 
President & CEO 
The Prout Group, Inc. 
1111 Superior Avenue 
Suite 1120 
Cleveland, OH 44114 
Direct: 216-771-2256 
Fax: 216-771-2260 
Emaih p__ #___r__o__L_L_t_@_ p__r__o___u_:L_~ _r__o__L_L p__ :__c__o__r_~ 

----- Original Message 
~oipprout@preu~groupe~m 

From: Broome, Lissa L <lbroome@email.unc.edu> 
Sent: 1/4/2011 2:19:40 PM 
Subject: (No Subject) 
Hi Pat and Betsy- 

I hope you both had a wonderful holiday season. I have attached the resume of Ken Lay, an African-American who has had high-level experience at IBM, JP 

Morgan, Bank of America, and recently left office as the Secretary of Revenue for NC. He is looking for a new executive position and in addition is interested in 

board searches. He believes he could add the most value in IT, financial services, and education. I thought that you would want to have him on your radar screen. 

If you have any suggestions or leads for Ken, be sure to pass them along. 

Also, has the Fortune 100 board of directors diversity data come out yet? 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9!9.962.7066 

http:/!wwwJaw.unc.eduicenters!ba nking 

This message has been scanned for viruses and 
dangerous content by N2Net ~ailshield, and is 
believed to be clean. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 5, 2011 9:00 AM 

Pat Prout <pprou@proutgroup.com> 

l{E: (No Subject) 

Thanks, 

Liss,~ I.~ Broome 

Wachovii~ Pro~essor of g~mking Law 

Director, Center ~or g~mMng ~md Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~% NC 27599-3380 

91%9~230~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ httg:,%~ww law.uric edu/h~af~es,’news/media,’bankh~{lD~ance 
web 542 

From: Pat Prout [mailto:pprout@proutgroup.com] 
Sent; Wednesday, January 05, 20:[:[ :[2:32 AM 
To-" Broome, Lissa L; bbruening@proutgroup.com; bbruening@proutgroup.com 
C¢; KEN LAY 
Subject; RE: (No Subject) 
Lisa: [hanks much for passing on Ken Lay’s information. I believe that ~ have met Ken in the past. ~n any event, we will reach out to him and put him on our radar screen for 
opportunities that might be a fit for him. Incidentally, there is a position in education opening up in the Cleveland School system. 1-he current CEO is leaving for the Presidency of a 
college and the mayor is launching a search to replace him. We are not involved but if Ken is interested, we could refer him to the appropriate person. ]his is a very challenging 
position and many have attempted to get the system back on track but with little success. We could discuss with him when we speak. 

President & CEO 
The Prout Group, Inc. 
1111 Superior Avenue 
Suite 1120 
Cleveland, OH 44114 
Direct: 216-771-2256 
Fax: 216-771-2260 
Email: ##__r___o__u__t_f~__p__£_o__u__t_~ r___o__u__p:_c___o__n_3 

--- Original Message .... 
~oipprout@preu~groupe~m <pprou~@proulgroupcem>bbruening@proutgreupcom~bbruening@pmulgroup corn> 

From: Broome, Lissa L <lbroome@email.unc.edu> 
Sent: 1/4/2011 2:19:40 PM 
Subject: (No Subject) 
Hi Pat and Betsy- 

I hope you both had a wonderful holiday season. I have attached the resume of Ken Lay, an African-American who has had high-level experience at IBM, JP 

Morgan, Bank of America, and recently left office as the Secretary of Revenue for NC. He is looking for a new executive position and in addition is interested in 

board searches. He believes he could add the most value in IT, financial services, and education. I thought that you would want to have him on your radar screen. 

If you have any suggestions or leads for Ken, be sure to pass them along. 

Also, has the Fortune :100 board of directors diversity data come out yet? 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:/!wwwJaw.unc.eduicenters!ba nking 

This message has been scanned for viruses and 
dangerous content by N2Net ~/lailshield, and is 
believed to be cleam 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 5, 2011 11:45 AM 

KEN LAY < ~bellsouth.net> 

1~9;: Follow up to lunch 

Great. I think we’ve each completed our "to-dos" now we just need to "wait and see." 
Best of luck. Please stay in touch and put June 1 down on your calendar for our one-day d~verse director training program that w~l be he~d h~ Chape~ H~L 
Ussa 

Wachov~a Pro[:essor of Bankb~g Law 
Director, Center [:or ganMng and Finance 
UNC Schoo~ of law 
CB#3380 Van Hecke-Wettach Ha~ 

9].9.962.7065 

~ http:I/www law un,:~ edulh~ageslnewslmedialbanking~kiance, 

web 542 JP9 

From: KEN LAY [mailto:         ~bellsouth.net] 
Sent= Wednesday, January 05, 2011 11:40 AlVl 
To: Broome, Lissa L 
Subject= Re: Follow up to lunch 
Lissa, 

FYI, I just finished updating the 5 pages of the registration process. 

Ken 

--- On Tue, 1/4111, Broume, I,issa L <lbroome@emaiL une edu> wrote: 

Frown: Broome, Lissa L <lbroome@emaAl.unc.edu> 
Subject: Follow up to lunch 

To: "KEN LAY"          ~bellsouth.net> 
Date: Tuesday, Janua~ 4, 2011, 2:37 PM 

Hi Ken thanks for driving up today for lunch. It was great to meet you. I have attached a spreadsheet that shows as of 9/30/09 the nmnes and ages of the directors of 

the 50 largest companies headquartered in NC. 

I’ve sent out "the emails we discussed to 

¯ Lloyd Vincent (Vic) Hackley 

¯ The Prout Group (Pat Prout and Betsy Bmening) 

¯ Erik Keene (in Chicago) 

Please go back online to the diverse director database, [~.t_t_~?s_::,]i_d_~t_i_:]~)~_::u_!~_.c_:e._d_p/__d~._~b__a~/JqgiA:~p~ and upload your resume and complete each of the 5 pages. 

Let me know how fl~ings go. Good luck ruth your strategic traJn riding’. 

Lissa 

Lissa L. Broome 

Wachovi a Professor of Banking Law 

Director, Center for Bm~king and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/ww~ .lmv. unc.edu, cen ters/banking 



i.~.i http:llw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 5, 2011 12:12 PM 

Kim Krawiec <krawiec@law.duke.edu:~; Conley, John M <jmconley@email.unc.edu> 

Revised Draft 

Does Critical Mass Matter.docx 

Kim and John - Here’s what I’ve added. Do we need to meet and talk about this? I’m good tomorrow except between 11:15 and 3:00 and all day on Friday. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i,~,i http:llw~q law, unc,edulimageslnewslm~dialbankingfinance 
web542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, JanuaD 5, 2011 1:08 PM 

CoNey, John M <jmconley@email.unc.edu>; Kim Kmwiec <krawiec@law.duke.edu> 

ILE: Revised Dr~d[ 

I’m fine with you having Mika make the changes suggested. Tell her not [o save the original (with the real names) on her hard drive. She needs to be sure to keep 

the transcript numbers ~n as we~ as the page numbers. 

Ussa 1.. Broome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: CoNey, John M 
Sent: Wednesday, Januap/05, 2011 12:47 PM 

To: Broome, Lissa L; Kim Krawiec 
Subject: RE: Revised Draft 

On a tip, d: read~ l:hLs helps a lot and i~ w~ry good. ~ think weff’e dose to a respe~:table ~:onference draft:. Some suggestk~ns: 

1, Just lake the II. gnalys~s section and, for the mornent, call ~t Conclusions. 

2. One minister~ai thing ~s that we need [o take ou[ the names ~n the foo[notes, g~ve numbers to Ussa’s new texts, and renumber my texts accordingly. 

you’re OK w~th it, I could get my (very competent} ass’t Mika to do that. 

3. We should probably meet. We could certainly make do with K~m on the phone~ 

F~m: Broome, Lissa L 
Sent: Wednesday, ~anua~ 05, 20~$ $2:~2 PM 
To: Kim Krawiec; CoNey, ~ohn N 
Subject: Revised Draft 

Kim and John - Here’s what I’ve added. Do we need to meet and talk about this? I’m good tomorrow except between ~:~5 and 3:00 and all day on Friday. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~ h~p://~.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Januar? 5, 2011 2:24 PM 

Joseph Smith <jsmith@nccob.gov>; Ford, Melanie <mford@nccob.gov>; Crrace, Raymond <rgrace@nccob.gov> 

Happy New Year to one and all. Thought you might be interested in the recent article from the Washington Post regarding bank director education training in 
Maryland. 
Also, I just reviewed the Session 3 evaluations that Conrad circulated before the holidays. My observations based on the comments 
Report of Examination Workshop 

* Perhaps shorten a little bit the time devoted to this 

* Be sure to rotate the FDIC examiners among the various groups 
Raising Capital 

* Maybe a little longer 

* At least one thought Singer didn’t have so much experience here; if you agree, might consider if Gaeta would be better 
Insurance for Banks 

* Maybe cut time a little 

* Need handouts 
I will also have Conrad mail Joe a copy of Jewell Smith’s book, The Ultimate Guide for Bank Directors (co-authored with Catherine Ghiglieri) to see if you think we 
should consider purchasing it for Directors’ College attendees. It’s short and expensive (~25.00), although we might be able to negotiate a volume discount. 
Drawbacks are that it might be a little superficial and it does not include the Dodd-Frank Act or really allude to the financial crisis. Let me Imow what you think after 
you’ve had a chance to glance at it. 
All the best for the New Year! 
Lissa 
From the Washington Post 

Smith School to walk bank directors through Dodd-Frank rules 

By Danielle Douglas 
Monday, Januaw 3, 2011; 8 

Regulators may still be hashing out the finance reform roles of the Dodd-Frank ~Vall Street Reform Act, but with the legislation’s implementation looming, the Center for 

Financial Policy at the University of Maxyland’s Robert H. Smith School of Business has begun guiding local banks through the labyrinth of laws now. 

Starting this month, the center, in partnership with the MaD’land Bankers Association, plans to launch the "bank director training program," a six-part series on the 

changing regulatory environment held at the College Park c~unpus. The initiative is aimed at the more than 700 business leaders M]o serve on the board of directors at 

community banks in Mar?’land. 

Community bank board members often hail from outside the banking industr? and may not be well ver~d in the complexities of federal retbnn. Yet they must cam., out 

critical assessments of an institution’s operations, a task that requires a fair an~ount of knowledge of industry regulations. 

FaculU and staff’from the Smith School plan to teach courses on subjects such as asset liabiliU, corporate governance and credit risk management. 

Michael L. Middleton, chairnmn and chief executive of Community Bank of Tri-County in Waldorf, signed up all eight members of his board for the first course, which 

is already filled to capacity with 25 pexticipants. A member of the Center for Financial Policy’s advisor?- board, Middleton suggested the creation of the program to 

educate directors about the regulatoU overhaul. 

"There is a significant shift in the mind- set, a sea change that specifically tasks the directorship," he ~id. "If we are able to get the expertise, financial acumen and 

strategic plmming skills collected in the directorships of financial institutions, particularly a community b~mk, you’re going to have a much more stable sector than 

before." 

There are a number of consulting and accounting finns that oiler similar programs on compliance tnatters~ typically geared to larger ins~titutions. A number of 

associations have taken to hos~ting inexpensive online seminars for their members. 

As helpful as these webinars can be, Middleton said, "that doesn’t really make it. Where you can sit in a classroom and ask the professor ofa well-n~aned graduate 
school to explain a premise, that is a beauty." 

Provisions for qualified residential mortgages, consumer protection requirements and risk retention are just a few elements from Dodd-Frank that stand to impact 

community banks. Since the legislation was in part a reaction to bank bailouts, the training program aims to &construct the ill-fated path of troubled institutions, said 

Cliflbrd Rossi, academic director of the program and the executive-h-residence at the center. 

A 25-year banking industry veteran who most recently served as chief risk officer at Citigroup, Rossi plans to teach the first course as "an anatomy of what not to do." 

He said he will delve into "what should the boards have been looking for.., how did they not see the build up of risk concentration?" 

Some industry obse~wers have speculated that the anticipated increase in compliance costs, with the likely addition of officers to ,nanage repo~ting requirements, could 
drive some community banks out of business or lead to a spate of mergers. 

David G. Danielson, president of banking constflting firm Danielson Associates, did not rule out the possiNlity but insisted a majority of Washington area banks are 
strong enough to withstand higher expenses. Nevertheless he forecast, "In the long terns, when [commtmity banks] realize the cost of compliance and where they are in 
terms of covering their overhead, it will fome a small group to exit." 



Meanwhile, Rossi is pitching the training program to other institutions outside of Maryland, with hopes to replicate it nationwide later this year. "We’ve struck a nerve 

because it’s so hard to get this kind of training tbr the smaller guys," he said. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

:: .~ :: http:!lwww, law, unc,edu!images/news!media/bankingfinance 
web 542,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 5, 2011 2:47 PM 

~gm~]l.com 

Lincoln ?unend~nent 

Hi Chris .-- See below for a iink to ~! piece by Scott Camm~!rn on the Lincoln Amet~dmet~t, 

Lissa I.~ Broome 

Wachovii~ Pro[essor of g~mkmg [.aw 

Director, Center ~or g~lnk#~g ~md Finar~ce 

UNC Schooi of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~ll, NC 27599-3380 

91%9623065 
http:i!www.law~u ~c.ed u/cent ers/ba n k~n~ 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent; Tuesday, December 2:[, 20:[0 3:52 PM 
To; Broome, Lissa L 
Subject: RE: 
I jusl released an adicle abou~ the Lincoln Arnendrnent: 

hitp://vw~v,cadwNader.com/assets/client friend/121410FutureofiheLincolnAmendment.pdf 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 5, 2011 3:14 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M <jmconley@mn~Jl.unc.edu> 

RE: Revised Dra£ 

Does Thursday at 3:00 work for’ everyone? Kim, i1: you’re sdll ailing, we can catl you from my speaker phone then. What’s the best number? 

l.issa 

[.issa L Broome 

Wachovia Pro~essor of gankmg Law 

Director, Center ~or gank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.706S 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ htlp:,%vww law.uric adu/h~apes,’news/media,’bankinpD~ance 
web 542 JP9 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, January 05, 2Oil 3:09 PM 
To; Broome, Lissa L 
Co: CoNey, John M 
Subject; Re: Revised Draft 

Home with flu. One hour I feel fine, then next I’m freezing. Having Mika ~nake changes sounds good. Can meet by phone today or tomorrow afternoon (say 2:00 or 

later) or Friday ~£temoon same time, or ifI’~n t~eling better by Friday can come meet in person in afternoon 

On Jan 5, 2011, at 1:08 PM, Broome, Lissa L wrote: 

I’m fine with you having Mika make the changes suggested. Tell her not [o save the original (with the real names) on her hard dr~ve. She needs to be sure to keep 

the transcript nurnbe~s h~ as we~ as the page numbers. 

Ussa L 8roome 

Wachov~a Professor of BanMng Law 

Director, Center fl)r BanMng ~md Finance 

U NC School of Law 

CB#Jg80, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

http:!/wwwJaw.unc.edu/centets/bank~ng 

<~mageOOJ.]pg> 

From: CoNey, John N 
Sent: Wednesday, 3anua~ 05, 20~ ~2:~7 PH 
To: Broome, Lissa L; Kim Krawiec 
Subject: RE: Revised Draft 
On a first read, th~s helps a lot and is veW 8ood. ~ think we’re dose to ~ ~espectable conference d~ft. Some sus~est~ons: 

L Jus~ ~:ake the H AnMys~s section and, for the moment, call ~1: Conclusiom~. 

2. O~)e ~Y~in~ste¢~al thhl~ ~s ~hat we need ~:o take ou~: the ~ames ~n the foo~:notes~ ~ve numbers ~o [Jssa’s new te’,<ts, and re~lu~Y~ber my te>:ts accordins~y If 

you’re OK w~th it, I could ~e~ my (very competent} ass’~ rvl~ks to do d~at. 

3. We should probably meeL We could ce~tab~ly make do w~d~ K~m on d~e phone. 

John 

From: Broome, Lissa L 
Sent: Wednesday, 3anua~ 05, 20~ ~2:[2 PH 
To: Kim Krawiec; CoNey, John N 
Subject: Revised Draft 
Kim and John - Here’s what I’ve added. Do we need to meet and talk about this? I’m 8ood tomorrow except between 22:25 and 3:00 and all day on Friday. 

Lissa 

Lissa L Broome 

Wachovia Professor of Bankin~ Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i!www.law.unc.edu/centers/bank~n~ 

<ima~eOO2.jp~> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 5, 2011 4:04 PM 

CoNey, John M <jmconley@email.unc.edtv% Kim Kmwiec <krawiec@law.duke.edu> 

ILIL: Revised Drag 

Great. I’1t calf Kim at 3:00 and let rne know i[:l need to call John (and number) before d~en. 

I.issa L Broome 

Wachovia Pro~essor of Banking Law 

Director, Center ~or [ga~?k#~g a~?d Finance 

UNC Schoo~ of Law 
Cg#3380, Van Hecke--WeLtach 

Chapel H~, NC 2759%3380 

91%96Z7055 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ http://www law.uric edu/images,’news/media,’banking~k~ance 

web 542 jpg 

From: Conley, John M 
Sent: Wednesday, January 05, 2011 3:50 PM 
To: Broome, Lissa L; Kim Krawiec 
Subject: RE: Revised Draft 

Yup. I’ll eith~-:~r be ~: UNC or ~sk you to calJ me. 

Frora: Broome, Lissa L 
Sent: Wednesday, January 05, 2011 3:14 PM 
To: Kim Krawiec 
(::c: CoNey, John N 
Subject: RE: Revised Draft 
Does Thursday at 3:00 work t:or everyone? Kim, if you’re still ailing, we can calf you from my speaker phone then. What’s Lhe best number? 

Ussa 

Ussa L Broome 

Wachovia Professor of Bankktg Law 

Director, Center for Banking ~md Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h[[p:,iwww.law u nc. _.du, imageslnews, medialba n kirtgfma nce 
web 542dpg 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Wednesday, January 05, 2011 3:09 PM 
To: Broome, Lissa L 
6c: Conley, John N 
Subject: Re: Revised Draft 

Home with flu. One hour I feel fine, then next I’m freezing. Having Mika make changes sounds good. Can meet by phone today or tomo~Tow afternoon (say 2:00 or 

later) or Friday mFtemoon same ti~ne, or if I’m feeling better by Friday can co~ne meet in person in afternoon 

On Jan 5, 2011, at 1:08 PM, Broome, Lissa L wrote: 

Fm fin~-:~ with you hsving Mika make the changes suggested. [ell her not to save [:he original (with the resI nsmes) on her hard ddw~. She needs to be sure to ]~eep 

the transcript numbers it1 as we]~ as the psge nuRlbers~ 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC SchooJ of [.~w 

CB#3380, Van Hecke.-We~:tach I-ta~l 

Chapel Hi~, NC 27599--3380 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

<#rlsgeOOldpg> 

E~= CoNey, John N 
SeBtl Wednesday, Janua~ 05, 20~$ $2:47 PN 
Te= Broome, Lissa L; Kim Krawiec 
~bje~t= RE: Revised Dra~ 

On a first read, th~s helps a lot and is very good. ~ think we’re dose to ~ respectable conference dr~ft. Some suggestions: 

:].. Just t~ke the H. Ana~ys~s section and, for the moment, call ~t Conclusions. 

One rnh~steda~ [hing ~s thai we need to take out the rH~fTH~S ~f~ the ~ootnotes, g~ve numbers to Uss~’s new [ex[s, and remm~ber fTW texts accordingly. If 

you’re C)K wK:h H:, I could get my (very competent) ass’t M~]~a to do that. 



3, We should p~’obably meet, We could certainly make do with Kim on the phone 

John 

F~m: Broome, Lissa L 
~ent= Wednesday, 3anua~ 05, 202~ ~2:~2 PM 
To= Kim Krawiec; Conley, John M 
Subject= Revised Draft 

Kim and John - Here’s what I’ve added. Do we need to meet and talk about this? I’m 8ood tomorrow except between ~2:~5 and 3:00 and all day on Friday. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!iwww,law.unc~edu!centers!bank~n~ 

<imageOO~.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 5, 2011 7:44 PM 

Evans, Jack <jack evm~s@unc.edu:~ 

FW: screened doc attached 

20101229143605595.pdf 

Hi Jack -- Ho;v’s retirement? 

I have been working with two colleagues lk~r several years now on an interview sturdy of corporate board members to try to understand whether and how board diversiW (gender, racial, and 
ethnic) affects board processes and corporate performance. We are currently writing up our third article on the subject. We were approached by the L’niversity of Pennsylvania Press about 
doing a book for them putting together some of our current stuff and adding some more text to make this a book length project. The proposed contract and cover letter from the press is 
attached I know you chair the UNC Press board so I wondered if you had time to skim this over and had any advice or issues for us to consider belk~re we sign this. One of my co-authors 
thought a 6% initial royalW was low tie edits a series ~2~r the University of Chicago Press and reported that its royalty is 10% Any sense ~n trying to negotiate or are these things set in 
stone? Any sense of the reputatinn of Penn Press? 

If you don’t have time for this, not to worry I hope you have some travel scheduled soon to some place warm and tropicak 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center :for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, January 6, 2011 10:08 AM 

Edmund~ Doug <edmund@unc.edu"~ 

ILE: Kim Krawiec’s access to speci~2l drive 

Thanks, Doug. I’ll be talking with Kirn later this afternoon so I’ll be sure she’d got everyLhing she needs. 

[.issa 
Lissa [.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!media/bankingfinance 

web 542.ip2 

From: Edmunds, Doug 

Sent: Thursday, January 06, 2011 8:21 AM 

To: Broome, Lissa L; krawiec@law.duke.edu 
C¢: wmiller@law.duke.edu 
Subject: Re: Kim Krawiec’s access to special drive 

Dear Lissa and Kim, 
I am about to send a download link to a zip file via YouSendlt. The zip file contains several screenshots that walk you (Kim) through the steps necessary to connect securely to the 

UNC network and then access the "broome_krawiec" folder for your ongoing research project. I am assuming that you will be using your MacBook, Kim, which will actually make 

the secure connection piece much easier through the use of the built-in Cisco VPN client¯ The screenshots explain how to configure the VPN before connecting to our network file 

server¯ 

I am copying Wayne so that he might provide on-site technical support there at Duke, as needed¯ And of course, I will make myself available, too. You can reach me by cell at 

¯ Feel free to call anytime, even after hours¯ 

Look for the e-mail I’m about to send through YouSendlt. The zip file with the screenshots is a bit too large to send via regular e-mail¯ 

Best, 
Doug 

Doug Edmunds 

Assistant Dean for IT 

UNC School of Law 

919.843.9208 office 
http://www.law.unc.edu/contacts/edmundsdouglasb/ 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

Date: Mort, 3 Jan 2011 13:14:15 -0500 

To: Doug Edmunds <edmunds@unc.edu> 

Cc: Kim Krawiec <krawiec(~law.duke.edu>, "CoNey, John M" <imconley@email.unc.edu> 

Subject: Kim Krawiec’s access to special drive 

Hi Doug- 

How are we doing on getting Kim access to our special drive on which our transcripts are stored? We are in the midst of working on a draft article (to be presented 

at a conference in Seattle later this month) and it would be very helpful for her to have access. Let me know what you think the timetable is likely to be. 

Thanks. Hope you and your family had a wonderful holiday and a Happy New Year. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i http://www.lawunc.edu/imageslnews/medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 1:41 PM 

~gm~l.com> 

ILE: Reference 

.-. I"m happy to do iL Could you send along your’ most recent resume and u~ot:ficiat transcript? If you haven’L heard back from me 3 or 4 days before your 
due date, p~ease send me another ema~l reminder. 
]han~s. A~ the best for the New Year, 

L~ssa L Broome 
Wachov~a Professor of ganMng Law 
Director, Center for 8anMng and Finance 
UNC Schoo~ of Law 
CB#:~ 380, Van }4ecke.-We~:[ach 
Chapel ~-f~], NC 27599.-3:~80 
9~9,962,7066 

:X: ha~:,’/,,~ law.unc edu,’images,’news,’media,’bunkingf:nance 
....... web 542.~p9 

From: [mailto: 9gmail.com] 
Sent; Thursday, 10:43 AM 
To: Broome, Lissa L 
Subject; Reference 
Hi Professor Broome, 
Hapw New Year’. Hope you had a wonderful winter break. 
I’m emailing because I’m applying for a summer internship at International Justice Mission mad was wondering ifyoffd be rolling to fill out a work!academic reference 
form for me. I’d need it anytime before Jan, 18th. You wouldn’t have to mail it--you’d j ust need to seal it in an envelope m~d I cma pick it up from your office. 
I’ve attached the ret~rence li~rm to this email so that you ca~ see what you would need to do. 

Please let me kmow if you’d be willing to do this. 
Thanks, and have a great weekend. 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, January 6, 2011 4:26 PM 

Evan~ Jack <EvansJ@kenan-flagler.unc.edu> 

I~E: scanned dec attached 

Thanks, Jack. Do you still have an office at the b-school or some;vhere else on campus? 

Take care, 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: Evans, Jack [mailto:EwmsJ(~kenan-fla~ler.unc.edu] 
Sent: Thursday, January 06, 2011 4:21 PM 
To: Broome, Lissa L 
Subject: RE: scanned dec attached 

Lissa: 

Happy New Year back - so fi~r, no withdrawal symptoms. 

Let me look at the attachment to your e-mail and make an inquipf of a colleague at UNC Press and then get back to you 

Jack 

John P. IV.vans 

Hettleman Professor of Business Emeritus 

304 South Building, CB 4000 

Chapel Hill, NC 27599 

919-843-2025 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(g~emaihunc.edu] 
Sent: Wednesday, Janual~ 05, 2011 7:44 PM 
To: Evans, Jack 
Subject: FW: scanned dec attached 

Hi Jack -- How’s retirement? 

I have been working with t~vo colleagues for several years now on an interview- stu@ of corporate board members to tly to understand whether and how board diversity (gender, racial, and 
etl-mic) afl;ects board processes and COl~oorate performance. We are currently writing up our third article on the subject. We were approached by the University of Pennsylvania Press about 
doing a book for them putting together some of our cm~ent stuff and adding some more text to make this a book length project. The proposed contract and cover letter from the press is 
attached. I kno~v you chair the UNC Press board so I wondered if you had time to skim this over and had any advice or issues for us to consider before we sign this. One of my co-authors 
thought a 6% initial royalty was lo~v. He edits a series for the University of Chicago Press and reported that its royalty is 10%. Any sense in trying to negotiate or are these things set in 
stone? Any sense of the reputation of Penn Press? 

If you don’t have time for this, not to ~vor15,. I hope you have some travel scheduled soon to some place WalT~I and tropical. 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L,~!C School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/banking 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, January 6, 2011 5:33 PM 

Evan~ Jack <EvansJ@kenan-flagler.unc.edu> 

1~9;: A question 

Thanks, Jack, This is very helpful. 

Lissa 

[.issa h [.}roome 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9:[9,962,7056 

ht[p:/iwww,law.unc,eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/bankirlgfinance 

web 542.1pfj 

From: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 
Sent; Thursday, January 06, 20:[:t 5:29 PM 

To; lissa_broome@unc.edu 
Subject-" FW: A question 

I got a quick reply {see below). When I redirected the quesLion to be about Univ of Penn Press (not Penn State Press), Kate Torrey repl~ed as fo~ows: 

Oh----.Penn Press has a higher p~ofile th~n P~’nn Sta~e. ~ know ~Hc Ho/,o~’rn, theh" directoL: he us~’d to be ~t Hopkins. He’s ~ ~mort, good guy and they do ~eafly good 

wark, They ore about our size and ore part of o univ press group trying to figure nut e-baoks, Their list wou/d make o good fit far the book you described, l’d be 

enthu~ir~stic obo,~t them o~ a pubtisher jbr i~ with the common% an contract end marketh~g stiff standing. 

Jack 

John P. Evans 
Hetth~man Pto~i~sser ef Bush~ess Emedkls 

394 Seu~h Buildh~g, CB 4009 

Chapel H~, NC 27599 

919~43-2025 

From= Torrey, Kate D [mailto:kate_torrey@unc,edu] 
Sent; Thursday, January 06, 20ll 5:10 PN 

To= Evans, Jack 
Subject= RE: A question 

Jack: Calculating royatdes on a net basis is absokltely standard for universiW presses but the specific offer is on the fow side----.both for Lhe royafLy % (the usuat for 

U NC Press wou~d XO%) and for the exclusion o[: alt royalty on the first BOO copies~ We have written contracts with a royalty exclusion on BOO----.usua~ly thsL ~s when 

we are publisMng a s~multaneous paperback--but then jumped to :10%; and we have written contracts that start at 5% and then jump to :10% after 500 copies (w~th 

addit~ona~ escalations much farther down the road--after the sale of several thousand). ~ think the authors’ appropriate response ~s to ask what the first printh~g 

~ would also counsel thorn to ask for a marketk~g phm----.in Lhe fang run, that is the sir@e best measure of the Press’s commitment to the book. ~1: the plan looks 

Lhorough and complete, covers e- as we~l as tr’adkionaf marketing, includes a healthy number of free copies sent to book reviewers/media, submitted for prizes, 

and exhibited at academic meetings, I’d be w~J~h~g to take a ~ower royalty arrangement because the book w~J~ continue to sell over time if properly supported and 

promoted. 

Penn Sta~:e ~; an entire~v reJk~Me rind s~zed un~v press. They publish S0-.70 bks per year, so t:hey are sma~er ~n titles t:han our 100; and a go.:)d Mt smaller h~ annua~ 

sa~es They haw? s fa~dy new d~rec~:or (within ~:he ~ast 3 yrs or so), whom I don’t believe Yw? met; ~ have a hard l:~me coming up w~th specific [iekls or subjects ~:hat 

are their strengLh, however. If the authors haven’t done so, they should definitely see how the press presently ~tse~f on ~Ls website, another key measure. Hope 

this helps[ 

--Kate 

From= Evans, Jack [mailto:EvansJ@kenan-flagler,unc,edu] 
Sent: Thursday, January 06, 20Ii 4:34 PM 
To= Torrey, Kate D 

Subject= A question 

Kate: 

Lissa Broom, a friend and colleague in our Law School is involved in joint work with another UNC colleague and another person on the Duke Law School. Some work 

they have been doing (on diversity on corporate boards) has come to the attention of Penn Press and the co-authors have been offered an advance contract about 

which they have a couple of questions. As I understand the language in that contract, the royalty arrangement proposed for the hardback version of the book 

would be 6% of net proceeds after the first 500 books. Lissa thinks that sounds low, but wonders how that compares with what UNC Press typically does. 

Also, she wonders about the stature of Penn Press. 

Any thoughts? Thanks for your help. 

John P. Evans 
Hettleman Professor of Business Emeritus 
304 South Building, CB 4000 
Chapel Hill, NC 27599 
919~43-2025 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 6, 2011 5:35 PM 

Kim Krawiec <KRAWIEC@LAW.DUKE.EDU> 

I~E: DL Itinemsy 

Right. Same flight out Difl:e[ent one back, 
[.issa 
Lissa h {~rooR~e 

Wi~chovia Profes>lJr .13~ BanMng Law 
Director, Center for Banking and Finance 
UNC School of Law 
Cg#3gS0, Van Hecke-Wettach Ha[[ 
Chapel H{H, NC 27599-3~80 

919,962,7056 
http:/iwww,law.unc,eduicentersibank~ng 

::N:: h~tF:!A~ law. unc e,Ju!irnag~s/news!n~edia/bankirlgf~nance 

web 542.p2 

From: Kim Krawiec [mailto:KRAWIEC@LAW.DUKE.EDU] 
Sent; Thursday, January 06, 2011 5:30 PM 

To: Broome, Lissa L 
Subject-" Fwd: DL Itinerary 

I think I’m on your flight outtx)und, but not returning. Does that look right k~ you? I "traded in miles to upgrade, fl~ough -- I’ll pass you rome heated nuts ti-om the thmt, 

if they even have snch luxnfies a&ymore 

Begin tbr~va~-ded message: 

From: Deltaltinerary@delta.com 
Date: January 6,2011 5:26:45 PM EST 
To: KRAWIEC@LAW.DUKE.EDU 
Subject: DL Itinerary 
Re ply-To: _D____eJ_t___aJ__tj__n___e___r___a__p~__@__d___eJ__t__a__;___c___o____m__ 

Your Itinerary 

Thank you for choosing Delta. This information is a copy of your itinerary and not a receipt. 

If you are holding this itineran/, be sure to complete your purchase before the deadline by calling 800-221-1212. 

Flight Information 
DEL"A CONFIR~P~TION # : HCRI6J 

Day Date Flight Status Class 

Thu 20JAN De]to 2765 OK G LV RALEIGH/ 

City 

1238P 

Thu 20JAN Delta 2~4~ OK LV DETROIT 323P S 

Sun 23JAN De]to 2714 OK LV SEATTLE 832A B 

Su:] 23JAN Delta 3206* OK LV MINNEAPOLIS/ 305P R Fi 

*Operated by XJ 

Passenger information 
KIMBERLY KRAWI EC 

SkyHi]es Nu1~b}~: ******~156 

Seat(s) : Delta 2765 - 2 C 

Delta 2949 - 

Delta 2714 - 

Delta 3206 - 

2C 

2C 

2C 



Savemoney when you 

bookyournextcaror 

hotelat delta,com, 

100 miles per day, (200 
miles per day for 

Medallion members). 

~. Delta Air Lines ] 

You have received this e-mail because you elected to receive your Flight Itinerary sent to you via e-mail If you would like to take advantage of other Delta e-mail programs featuring special fares, promotions, informa 

delta.com/n otification s. 

Do you have comments about our set�ice? Please email us to share them with us. 

COPYRIGHT INFORMATION This email message and its contents are copyrighted and are proprietary products of Delta Air Lines, Inc. ¯ Delta Blvd. P.O. Box 20706 . Atlanta, GA 30320-6001. Any unauthorized use, re 

prohibited. 

This is a post only email. Please do not respond to this message 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 6, 2011 5:36 PM 

Kim Krawiec <KRAWIEC@LAW.DUKE.EDU>; John Conley <jmconley@email.unc.edu> 

Responses on book contract frotn Jack Evans 

Read the whole chain. They make a good point about marketing too. 

Frem: Evans, Jack [mailto:EvansJ@kenan41agler.unc.edu] 
Sent; Thursday, January 06, 20~ 5:29 PN 
To~ lissa_broome@unc.edu 
Subject~ ~: A question 

U ~sa: 

[ got a qu~ck rep~y {see below). When [ red~rected the quesLion to be about Un~v of Penn Press (not Penn State Press), Kate Torrey repJ~ed as follows: 

Oh--.Penn Press has ~ hi#her profile th~n Penn State, ] know Eric HMpern, thei~ directoc" he used to be ~t Hopkins, He" ~ ~ smote, good #uy r~nd they do reaffy 

work, They ~re about our size r;nd are p~rt of a univ press group trying to figure out e-books, Their list would make ~ good fit for the book you described, l’d be 

enthusJostJc about them ~s o pub/Jsher.ik~ 1~1 w~th the comments on controct ~nd morketing stiff standing. 

Jsck 

John P, Ew~ns 
H~tflemsn P~o~essor of Bus~n~ss Em~d~us 
304 Sou~h Buildh~g, CB 4000 
Chapel H~L NC 27599 
919¢43~2025 

E~= Torrey, Kate D [mailto:kate_torrey@unc.edu] 
Seat= Thursday, ]anuary 06, 2055 5:$0 PN 

Te= Evans, ]ack 
~bje~t= RE: A question 
Jack: Ca~cuiatb~g royaides on a Ret basis ~s absok~tely standard for univers~W presses ~ut the spedfic ofl:er is on the ~ow s~de----.both for Lhe royally % (the usuai for 

U NC Press wou~d :[0%) and for the exclusion of all royalty on the first 500 cop~es. We have written contracts with a royalty exclusion on 500--.usuaHy that ~s when 

we are pubHsMng a s~multaneo~s Oaperback-but then jumped to :10%; and we have written contracts that start at 5% and then jump to :10% after 500 coo~es (w~th 

addH:h:mai esca]at~o]]s n~uch farther down the road~afl:er ~he sale of several ~:housand). t think ~:he authors’ appropfia[e resp.:N]se ~s to ask what the ~fst 

w~H 

~ would also counsel them to ask for a marketk]g plaR----.in Lhe ~ong fuR, that ~s the sir@e best measure of the Press’s commitment to the book. H: the plan looks 

thorough and complete~ covers e- as well as tradk~ona~ markefing~ ~ncludes a healthy n~mber of free cop~es sent to book reviewers/media, submitted for 

and exhibited at academic meefings~ I’d be w~Nng to take a lower royalty arrangement because the book w~ continue to sell over time if Oropedy s~pported and 

promoted. 

Penn Sta~:e ~s an enthe~v relh~Me rind s~zed umv press. They publish 50-.70 bks per year, so ~:hey are smaih~r ~n tides ~:han our 100; and a good Mt stonier h~ anm~a] 

sa~es~ They have s fairly new d~recLor (within Lhe iast 3 yrs or so), whom I don’t ~eHeve We met; ~ have a hard t~me comin~ up w~th specific fie~ds or subjects Lhat 

are their streRgLh, however. If the authors haveR’t done so, they should definitely see how the press presently ~tseff oR ~Ls webs~te, another key measure. Hope 

this helos~ 

~Kate 

E~= Evans, ]ack [mailto:EvansJ@kenan-flagler,unc,edu] 
Seat= Thursday, January 06, 2055 4:34 PN 
To= Torrey, Kate D 
$abje~t= A question 

Kate: 

Lissa Broom, a friend and colleague in our Law School is involved in joint work with another UNC colleague and another person on the Duke Law School. Some work 

they have been doing (on diversity on corporate boards) has come to the attention of Penn Press and the co-authors have been offered an advance contract about 

which they have a couple of questions. As I understand the language in that contract, the royalty arrangement proposed for the hardback version of the book 

would be 6% of net proceeds after the first 500 books. Lissa thinks that sounds low, but wonders how that compares with what UNC Press typically does. 

Also, she wonders about the stature of Penn Press. 

Any thoughts? Thanks for your help. 

John P. Evans 
Hettleman Professor of Business Emeritus 
304 South Building, CB 4000 
Chapel Hill, NC 27599 
919~43-2025 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 7, 2011 12:33 PM 

bria~.haskew@thom~nreuters.com 

Lecture Handout Updates -- North Carolina - Contracts 

BARBRI2011 .docx; BARBRIfilledin2011 .docx; BARBRI2011 .pdf; BARBRIfilledin2011 .pdf; Contract through 2010.pdf 

Hi Brian- 

I have attached the word documents for the outline and the filled-in outline and pdfs of each as well. Please let me know if you need me to Fed Ex copies of these 

to you. 

I also have attached a copy of the my most recent BarBri contract which expired on December 31, 2010. I hope you can arrange for an extension. My last lecture fee 

increase was in 2007. Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i ~:*:; i http:l/~ffw.lawunc.edulimageslnews/medialbankingfinance 
...... web 542.jpg 



Mike Sims, Esq. 

Vice President, Operations 

8350 Meadow Rd., Suite 186 

Dallas, TX 75231 

Tel 2t 4-987-3801 

Mike.Sims@thomson.corn 

LECTURE AGREEMENT 

TttIS AGREEMENT is entered into between BAR/BRI Bar Review (hereinmrter referred to as 
"BARiBRI"), and Professor Lissa Broome (hereinai~er referred to as "instructor"). 

o 

BAR!BRI will engage Instructor as an independent contractor for a term beginning March 15, 

2008 and ending December 31, 2010. 

BAR/BRI shall pay Instructor a lecture fee of $1,600.00 per lecture during the term of this 

Agreement. 

Instructor agrees to provide lectures consistent with BAR/BRI’s customs and standards, but 
she retains the exclusive right to control or direct the details, manner, and means by which she 

accomplishes the results BAR/BRI expects. 

Instructor recognizes that she is an independent contractor and, as such, is not an employee of 
BAR!BRI. Insm~ctor is ineligible to participate in any employee benefit plan or program 
BAR/BRI provides to its employees. Because Instructor is an independent contractor, 
BAR/BRI will not mal~e deductions from its payments to his for income taxes, social security, 
unemp!oyment insurance, workers’ compensation insurance, or other employmentJpayroll 
taxes. Instructor acknowledges that she retains full responsibility for complying with income 
reporting and other reqlArements imposed upon self-employed persons by federal, state, 

and/or local laws. 

All rights, title and interest, includkng copyright, in and to, all lectures and materials that 
Instructor develops, creates, or uses pursuant to this Agreement axe assigned to and shall be 
the sole property of BARiBRI. Instructor will cooperate fully in the establishment and 
maintenance of all copyrights or other rights of BARiBRI in such lectures or materials 
throughout the world by executing such documents as BAR!BRI may reasonable request for 
such purposes. 

Instructor agrees that she will not at any time dudmg or after the termination of this Agreement 
directly or indirectly use or reveal to any person or entity (other than BAR!BRI or its 
affiliates) any confidential or proprietary information or materials to which she had access as 
an independent contractor of BAR/BRI. This confidentiality agreement shall extend to the 

terms of this contract. 



Lecture Agreement 
Page 2 

Instructor agrees that during the term of this Agreement he shall not, without the prior written 
consent of BAR/BRI, directly or indirectly as a principal, partner, shareholder, agent, officer 
director, employee, consultant, lecturer, independent contractor, or in any other capacity, carry 

on, be engaged in, involved with, take part in, or render.services in any business engaged in 
the preparation or teaching of students to take bar examinations other than with BAR/BRI or 
one of its affiliates. 

This Agreement will inure to the benefit of and be binding Noon BAR!BRI mad its affiliates, 
subsidiaries, successors and assigns. 

If any provision of this Agreement is invalid or unenforceable in whole or in part, suclq 
invalidity or unenforceability will not affect the validity or m-~enforceability of any other 
provision. 

10. This Agreement shall be governed by the laws of the state of Illinois, and any dispute shall 
be litigated in Illinois. 

11. It is understood the terms and conditions of this agreement will remain strictly confidential. 

In acknowledgement of the promises set forth above, the parties have executed this Agreement 
effective 

Professor Lissa Broome Date 

Mi~ Sims, for BAR/BRI 

March 15, 2008 
Date 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, JanuaD 7, 2011 1:47 PM 

Bria~.Haskew@thomsonre uters.com 

ILE: Lectule Handout Updates -- North Cmolina - Contracts 

Thanks, Brian. 

Lissa L Broome 

Wachovii~ Pro~essor of gankit)g Law 

Director, Center ~or ganMt~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, ur~c edu/h~eges/r~ews/med~e/bsnkiRgD~ance 

web 542 ]P9 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent= Friday, January 07, 2011 1:12 PM 
To= Broome, Lissa L 
Subject; RE: Lecture Handout Updates -- North Carolina - Contracts 
Thank you Li~.;si~. t will check on the? de[:ails of your cot~tract and will b~? in touch with you soon. 

Brian Haskew 

NC Coordinator, BARBRI 

brian.haskew@thomsonr euters.com 
~1.g00.9502277 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Friday, Janua~ 07, 20~ ~2:33 PN 
To= Haskew, Brian (Legal) 
Subject; Lecture Handout Upda~s -- Noah Carolina - ContracN 

Hi Brian- 

~ have attached the word documents for the outline and the filled-in outline and pdfsof each as well. Please let me knowif you need me to Fed Excopies of these 

to you. 

[ also have attached a copy of the my most recent BarBri contract which expired on December 3~, 20~0. ~ hope you can arrange for an extension. My last lecture fee 

increase was in 2007. Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.982.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ~:~;; :: h~p://~.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 7, 2011 4:23 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Lecture Handout Updates -- North Carolina - Contracts 

He’s not on to us yet! 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent-" Friday, January 07, 20:t:l :l::t2 plVl 
To: Broome, Lissa L 
Subject-" RE: Lecture Handout Updates -- North Carolina - Contracts 

Thank you Lissa. I will check on the details of your contract and will be in touch with you soon. 

Br{an Has~(ew 

NC Coordinator, BARBRI 

brian.haskew@thomsonreuters.com 

1800.950.7277 

Fr~ra: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, January 07, 2011 12:33 PN 

To: Haskew, Brian (Legal) 

Subject; Lecture Handout Updates -- North Carolina - Contracts 

Hi Brian- 

I have attached the word documents for the outline and the filled-in outline and pdfsof each as well. Please let me know if you need me to Fed Excopies of these 

to you. 

I also have attached a copy of the my most recent BarBri contract which expired on December 31, 2010. I hope you can arrange for an extension. My last lecture fee 

increase was in 2007. Thanks. 

kissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http://v~q law.unc.edu/images/news/modia/bankin~finance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Jmmary 8, 2011 10:02 AM 

~gmail.com’ 

Re: Dinner in NY 

No charge. You just need to get yourself there. 

Book looks good. 

Lissa 

From: Jerry Markham < 
To: Broome, Lissa L 
Sent: Sat Jan 08 07:19:56 2011 
Subject: Dinner in NY 

~gmail.com> 

I would like to attend the dinner inNY. Is there a charge? 

Jerry W. Markham 

Professor of Law 
Florida International University in Miami 

Phone: (239) 348-5494 

~i~gma~l.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, January 8, 2011 12:34 PM 

JetO, Markham < ~gmail.com~> 

Wright, T. Brandon <wrightb@email.unc.edt~~ 

RE: Dimmer in NY 

Hi Jerry--I’ve copied Brandon, so he will know that you plan to attend the lecture and dinner’. If your’ plans change, please let him knew, 
Hope to see you then, 
~.issa 
Lissa L. groome 

Wachovia Professor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.7066 

::~:: h[[[c:iiw~m~ law.unc edui~mages/newsimed~a/bankir~gfh~ance 

web 5424pfj 

From: Jerry Markham [mailto: ~gmail.com] 
Sent; Saturday, January 08, 2011 12:30 PM 
To; Broome, Lissa L 
Subject-" Re: Dinner in NY 

I have a meeting in NY on Friday, probably also attended by an S&C partner, so getting there should not be a problem unless meeting is canceled. 

Book does look good. I start teaching it on Monday; hope it made it to the bookstore. 

Sent from my iPhone 

On Jan 8, 2011, at 10:02 AM, "Broome, Lissa L" <! .bj:9£_r[!e_@_e_!:_q_~_U_!:u__n_.c::.e_d__~_P wrote: 

No charge. You just need to get yourself there. 

Book looks good. 

Lissa 

From: Jerry Markham < 

To: Broome, Lissa L 
Sent: Sat Jan 08 07:19:56 2011 
Subject: Dinner in NY 

@gma con> 

I would like to attend the dinner in NY. Is there a charge? 

Jerry W. Markham 

Prot~ssor of Law 

Florida International University in Miami 

Phone: (239) 348-5494 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, JanuaD, 8, 2011 12:37 PM 

Paul deMonteNuiou <paul@caJrolinadreambuilders.com> 

ILE: Tho~k You 

Paul---Thanks for the kind feedback. I admire you for taking on another bar exarn at:ter so tong. Do we not have reciprocity with California? 

Best of luck, 

Lissa 

Lissa I_ Broome 

Wachov~a Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Chapel H~J~, NC 27599-3380 

919,962,7065 

~N~ http:llwww lm~’ un,s edulhnageslnewslmedialbanking~r~anc~, 

web 542 jpg 

Bestw 

Frem: Paul deNontesquiou [mailto:paul@carolinadreambuilders.com] 

Sent: Saturday, January 08, 2011 12:29 PM 
"re: Broome, Lissa L 
$,,bject; Thank You 

Dear Usa: 

I have been a civil trial lawyer in California for the past 32 years. 

I desire to continue here as a trial lawyer. 

I found your two day lecture very clear, concise and logical. 

Thank you very much. 

With kind regards, 

Paul deMontesquiou, Esq.Broker 

Charlotte, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Saturday, January 8, 2011 12:40 PM 

Nedzbala, Michael <mnedzbab@hunton.com> 

RE: Securitization Panel 

Good suggestion. I made it[ 

Thank.< 

Lissa 

Wachovia Prot:essor of Banking Law 

Director, ~enter ~:or 8anMng and Finance 

UNC Schoo~ of 

Cg#3380, k&n Hecke-Wettach HaM 

Ch~pel H~N, NC 27599-3380 

919,962,706{5 

~ http:llwww lm~’ ur>a edulimageslnewsh~edialbanldngfmt~nc~, 

web 542 JP9 

From= Nedzbala, Michael [mailto:mnedzbala@hunton.com] 
Sent= Saturday, January 08, 2011 11:45 AM 
To= Broome, Lissa L; .]ames.Carroll@cwtcom 
Subject: Securitization Panel 
Lissa, I have attached a comment to the description of the securitization panel to make more accurate (since Reg AB and FDIC Safe Harbor not really part of Dodd-Frank) - 
not wedded to the wording! 

Mike Nedzbala 

Hunton & Williams LLP 

Bank of America Plaza, Suite 3500 

101 South Tryon Street 

Charlotte, N.C. 28280 

(704) 3784703 phone 

(704) 3784890 fax 

e 4-nail: mnedzbala@hunton.com 

From= Nedzbala, Michael 
Sent= Saturday, January 08, 2011 11:43 AM 
To= Nedzbala, Michael 
Subject= Scanned document from Nedzbala, Michael 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, January 8, 2011 2:41 PM 

Weiss, Meredith <mlweiss@email.unc.edu-- 

Another question -- no huny 

Hi Meredith- 

As I mentioned to you a few months ago, is interested in expanding into ¾ or fufldme. 

I would be able to replace him notwithstanding the hiring freeze since the money does 

not come from state dollars (although some of it is currently from accounts that begin with 3). His preference, I believe, is to stay here. Mine too. So please 

continue to keep him in mind if there are other openings here at the law school. I would be happiest if l could keep him for ½ to ¾ time and have him fill in the 

other time with some other area. 

Longer term, though, ~ have been thinking about converting the position into ¾ time to provide me with some more relief. Obviously this is budget dependant, 

but I am hopeful that Beischer Challenge funds (especially when matched by the          might assist in supporting this. How much more would it cost me to 

convert the position to ¾ time since I assume I would have to pick up benefits? If money was available to do this and I decided the time was right to do it, would 

be possible to do it without reclassifying the job and going through a lot of red tape? Would (or other incumbent) be able to keep the position or would it 

have to be reposted? 

Thanks for your preliminary read on this. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

i~i htt p:,/www.law, u nc.ed u, ima gesln ews, medialba n kingfin a nce 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 2:44 PM 

.~unc.edu> 

I~E: Would you be willing to do another recommendation for me? 

---I"m happy to write letters on your behalf. Could you send me an updated copy of your resume and unofficial transcript including any Fall grades that have 

come h~? Also, are there spedfic quafit~es that you think are ~mportant to these recruiters that ~ should emphasize in my 

L~ssa L Broome 

Wachov~a Professor of Bank~n~ Law 

Director, Cente~ for 8anMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel ~-f~], NC 27599.-3380 

919.962.7056 

:X: hap:,’/,,~ww law.unc edu,’images,’news,’media,’b~nkingf:nance 
....... web 5d 2.~pg 

From:       @gmail.com [mailto:       @gmail.com] On Behalf Of 
Sent: Saturday, 3:43 PM 
To: Broome, Lissa L 
Subject: Would you be willing to do another recommendation for me? 

Dear Professor Broome, 

I hope yon and 3,our family am enjoying the holidays, and that 
preparing tbr the spring ~mester, but would you be willing to write a recommendation letter tbr tbr me 

I know you am probably busy grading exams and 

i2~._t_Ln_c_:e_._d_ .u_ if I can answer an), questions. 

Thank you s~ much! If yon are willing to write a recommendation for me, here a:e the appropriate headings for the tl~ee letters: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 3:31 PM 

~gmal.com> 

1~9;: Reference 

Vve left the form in an envelope in your m~.ilfile ,st school. This group looks like a really good fit for you. I hope it works out. Let me know. 

LB 

Wachovia Pro[:essor of gankb~g kaw 

Director, Center [:or Banking and Finance 

LJNC Schoo~ of 

CB#3380 Van Hecke-Wettach 

Chapel HIlL NC z., 5_,9- :~:_~80 

9~.9,962,7065 

~ http:I/v~w~v lm~’ un,:z edulh~ages/newslmedia/banking~r~anc~, 

web 542 JP9 

From: [mailto: 9gmail.com] 
Sent: Friday, 4:44 AN 
To; Broome, Lissa L 
Subject; Re: Reference 
Hi Prof. Broome, 
Thanks for getting back to me so quickly. I really appreciate aJl your help. 
My resume and transcript are attached. My transcript is only up to lasl semester because I haven’t received my grades yet for this past ~11. When I do I cm~ send you 
an updated one. 

’I’ha~ks again! 

Best, 

Ou Fri, at 2:41 AM, Broome, Lissa L <lbroonre@emailamc.edu> wrote: 

Hi i’m happy to 

date, please send me another emai~ reminder. 

Thanks. All fl~e best %r fl~e Ne~a~ Year, 

LB 

Lissa L. Broome 

Wachox, Ja Prot~ssor of Banki~g Law 

Dh’ector, Ce~Ier %r BaakJag aad riddance 

UNC Schoo~ of Law 

CB#3380, Va~ tiecke-We~:~*h tial~ 

Chapel Hill, NC 2759%33% 

919.962.7066 

http://www.law.unc.edu/centersib~mking 

~ Image remcw~:t by 

~’~.b 542. pg               " 

From: [maiko: ~d)~zma il.com] 
Sent: Thwsday, 10:43 AM 
Te: Broome, Lissa L 
Su[iett: Reference 

Hi Professor Broome, 

tlappy New Year~ Hope you had a wonderful winter brea£. 

I’m emaifing ~cause rm applying for a summer internship 

Please let me know if you’d be willing to do this. 
Thanks, and have a great weekend. 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, January 8, 2011 4:52 PM 

Jan Davis ~:gmafl.com> 

Confim:ing Monday’s Lunch 

Hi Jan .-- Just confirming lunch on Monday at 1I:45 at Nantucke[ Caf,~ in the Harrington Bank building at 1-40 and 54. 

~.ooking forward to seeing you them 

http://www.law.unc.eduifaculty/directory/broomelissalamkin/ 

L~saa 

Lissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke,-We~:tach 

Chapel H~], NC 27B99,-3380 

919.962.7066 

:X: ha~:,’/,,~ww law.unc edu,’imag~s,’n~ws,’medi~,’bunkh:gfinanc~ 
....... web 542.~p~ 

From: Broome, Lissa L 
Sent; Tuesday, January 04, 2011 11:05 AM 
To: ’Jan Davis’ 
S..bject: RE: Making a Connection 
Hi Jan .-- How about 11:45 at Nantucket Caf~ on Farrington Road, .h..t~t.~p~.~w~.w~.w~:~D~a~n~.t~u~.c.~.e.~t.~£.a.~f.~e~.a.~D~.dJg~[[:~£9~m~/~f~a.~[E~-Q:~-~ ? 

Thanks 

l.issa 

Li::aa I_. ~.~roome 

Wachovh: Pro:essor of Banking Law 

Director, Center t:or Banking and Finance 

UNC School of Law 

CB#3380 Van Hecke-Wettach 

Chapel Hill. NC z,, 

919,962,7066 

-h---t--t~?-:-/-/---w----w----w---.-La----w--~--u---n--c--.--e---d---u-/---c---e--n---t--e---r--s/---b---a---n--~ Ln_N 

i~i http://www law ur~,:~ edu/h~ages/news/media/banking[ir~anc~, 
web 542 JP9 

From: Jan Davis [mailto:        ~gmail.com] 
Sent: Tuesday, January 04, 2011 10:31 AM 
To: Broome, Lissa L 
Co-" Keith. Pigues@plygem.com 
Subject-" Re: Making a Connection 

Lissa, 

So nice to hear fi-om you. I certainly understand how things can get lost in email boxes! How about lunch on 1/10? Where would you like to meet? I live in ~)uthwest 

Car>, and have mi once on Page Rd. in Durham. I’m happy to come to Chapel Hill or Southpoint, whichever works for you. 

Best, 

Ja~ 

Jan L. Davis 

(cell) 

~gmaJl.com 

On Tue, Jan 4, 2011 at 10:09 AM, Broome, Lissa L <lbroome~;email.~mc.edu> wrote: 
Hi 3~m 3t~st cmr~e across this emai] exchange when sorting through m) i~box..My apologies for n~t responding sooner. I had a very hectic ~hll, buI thh:gs ~u’e eash:g up a 
IktIe now. I ~: oa~d love k~ ge~ together tBr cofl)e or hmcb al yoar coavet}ience (and my ttva*). 
Fm 5"ee fo~ b~ach o~ Jan. 10, 12, 18, 19, 24, 25, or 27. Let me kx~ow if we lmve a day that 
Again, p]ease accept my apo]ogies li~r my ~ardy response. 
A~I the best t~)r the Ne~ 
Lissa 
I issa L, 
Wacho vk~ Professor of Banking I 
Db:ector. Center tbr Banking and 
UNC School of Law 
CB~3380, Van Hecke-Wettach Ha~I 
Chapel Hill NC 27599-3380 
919.962.7066 
http://www.law.unc.e&~/centem~arfldnq 



i.~.i ilttfz,’iwwv’~ law.~r~c edu,’images/news,’media/bankingfii~a,qce 

web 5,42 

From: Jan Davis [mailto         ~mail corn] 
Sent: Thursday, September 23, 2010 2:30 P_’vl 

To: Keith.Pig ues,~;plygem .corn 
Cc: Broome, Lissa L 

Subject: Re: Making a Connection 

Thanks, Keith. Wow! You move fast! 

Lissa, both Keith and Mmgaxet Ros~nfeld spoke highly of you this morning at the NACD breakfast meeting. I would love to schedule time for coffee or lunch and get 

acquainted. What’s your schedule like over the ne~ few weeks? 

Best, 

Jan L. Davis 

(cell) 

(~gmail.com 

On Thu, Sep 23, 2010 at 2:27 PM, <I,.%ith:Pi~z~ue(q)pl’~?zen~:corn> wrote: 

Lissa, 

I would like to COlmect you with Jan Davis. She is an experienced and current board lnember, as well as a UNC alum. The two of you will celtainly have lots to discuss 

I a]ways enjoy cormecting great people. 

Best, 

Keith 

Keith Pigues 

Chief Marketing Ofticer 

Ply Gem Industries, Inc. 

5020 Weston Parkway - Suite 400, Ca~z, NC 27513 ] p: 919-677-4018 ] f. 919-677-3914 

Error! Filename not specified. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, January 9, 2011 1:33 PM 

Paul deMonte~uiou < ~carolinadreambuilders.com> 

I~E: Thank You 

b~terestingstories! Best of k~ck on tbe bar and for a rewarding career here in NC. 

~.issa 

Lissa L. Broome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919,962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:iiw~m~ law.unc eduiimagas/newsimedia/bankklgfh~ance 

web 542.ip2 

From: Paul deMontesquiou [mailto:. ~carolinadreambuilders.com] 
Sent; Saturday, January 08, 201:[ 2:22 PM 
To; Broome, Lissa L 
Subject-" RE: Thank You 

E)ear Lis~a: 

Urffortunately we do noL 

N.C. gives reciprocity if another state does the sarne. California is very arrogant and does not give it. 

I love it here..5 ;4 years. I love N.C. Great people with lots of class and manners. 

Funny story. I have been a very colorful trial lawyer, yet ethical and spiritual. My office manager, secretary, wife(who is also a lawyer and real estate broker), etc, 

All ~:ried ~:o get rne to be a professor of law. ~ k~cture to reed schools, grad programs etc. When we are about ~:o move [rom California, ~:hey sent my resume to rnany 

Law schools it~ the east. W~thout mendoNng names, they sent i~ ~o a very [:k~e school, not ~n Carolina. The Dean o[: d~e ~aw schoo~ called and spoke with rne [:or an 

hour. 

~ was told~ "Paul, we want Vou~ you are hired. When can you come a~d finalize?" ~ sa~d ~ would ~et back. I never called back. 

f had Ray Forre~d:er for Con Law and goL the h~ghe~d: grade. I then had Arthur Goldberg #ecea~;ed from Supreme Court, h:~r advanced Con ~aw. ~ got Lhe highest grade 

in 

Class~ Both Prof Forrester and Arthur Goldber~ tried to get rne to go Harvard and ~et my SJD~ I wanted to get in front of a judge, $2 folks, roll up rny sleeves and 

So I tool< the pathway of tda~ work, 

~ always did 50% pro bono and the rest ~figaflonitrial. ~ tried a beck of a contract!fraud!puni damage case. Maybe someday I wi]~ come to your class and tell then- 

about 

On cross, the defendant does look the 5th and that is death ~n a dvi~ trial We go[ contrac[ damages and 

~t is hard on ray head, hem’t and sou~ doing the studying. But ~t ~s okay. 

~ espeda~V Hke your approach. You exp~ah~ th~ngs so very cleaHy. That is the hallmark of great teacMng: make ~t clear. The truly g~fled tda~ ~awyers make it seem 

so understandable. 

Keep up the great job. 

With kind regards, 

Paul 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Saturday, 3anua~ 08, 2011 12:37 PN 
Te= Paul deNontesquiou 
SubjeCt~ RE: ~ank You 

Paul--Thanks for the k~nd feedback. I admire you for taking on ano[ber bar exa~T~ after so long. Do we no[ have redprocity with California? 

Beat of h~ck, 

Ussa L 8roome 

Wachovia Professor of BanMng Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

.B#_,_80, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h [[p:,iwww.la w u nc. _.d u, ires ges/n ews, media/ha n kir~gf m a nce 
web 5424p2 

gesLw 

Frera: Paul deMontesquiou [mailto: @carolinadreambuilders.com] 
Sent: Saturday, January 08, 20:1.1 12:29 PM 
To; Broome, Lissa L 



Subject: Thank You 

Dear Lisa: 

I have been a civil trial lawyer in California for the past 32 years. 

I desire to continue here as a trial lawyer. 

I found your two day lecture very clear, concise and logical. 

Thank you very much. 

With kind regards, 

Paul deMontesquiou, Esq.Broker 

Chadotte, N.C. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 10, 2011 7:51 AM 

~aol.com 

ILl:;: SPRC Meeting on Tuesday, Janumy 11 

Thanks, Nick. See you Tuesday night. 
[issa 

From-"       .~aol.com [mailto      _~aol.com] 
Sent: Sunday, January 09, 20:LI 5:48 PM 

To-" Broome, Lissa L 
Subject: Re: SPRC Mleeting on Tuesday, January 

Hi Lissa, 

I will join the SPRC meeting in progress Tuesday evening a little after 8 as I have an earlier meeting. 

Sorry for the meeting conflict. 

Nick 
.... Original Message .... 

From: Lissa Broome <lbroome@email.unc.edu> 
To:               ~aol.com> 
Sent: Thu, Jan 6, 2011 5:50 pm 

Subject: SPRC Meeting on Tuesday, January 11 

Friends - I hope everyone had a Merry Christmas and a Happy New Year. Welcome to the new members of SPRC. Our first meeting of the year is this coming Tuesday, 
January 11 at 7:00 p.m. in the Conference Room. If you are unable to attend, please let me know. 
Our normal meeting time is the 2nd Tuesday of each month. 
Check your email Monday night or Tuesday morning for the agenda for the first meeting. 

Peace of Christ, 
Lissa 



Does Critical Mass Matter? Views From the Board Room 

Lissa Lamkin Broome, John ?~[. Conley, and Kimberly D. Krawiec* 

In this article, we report and analyze the results of a series of wide-ranging imerviews 
with corporate directors and other relevant insiders on the general topic of whether and 
how the racial, ethnic, and gender composition of corporate boards matters. In particular, 
we explore their views on the concept of "critical mass" - that is, the theory that wo~nen 
and racial or ethnic minorities are unlikely to have an impact onboard outcomes until 
they grow from a few tokens into a considerable minori~T of the board. 

In contrast to other recem qualitative research on corporate boards, we find limitedttle- 
snpport among our respondents for the "critical mass" theory. Rather, their uarratives 
higNight a tension between what we refer to as the "critical mass" and the "first and 
only." On the one hand, our respondents were nearly uniform in their statements that 
race and gender diversity was a good and positive ideal on corporate boards, and that 
more of it would be all the better. Some fe~uale respondents even expressed the view, 
consistent with the critical mass theory, that having more women on the board increased 
their comfort level. 

Yet, at the stone ti~ne, our female and minority respondents tend to view themselves as 
path breakers - often the first and only female or minority at many important career 
stages. They exhibit a certain pride in the notion that they are highly qualified corporate 
directors, accustomed to their "outsider" status, and need no additional reassurance or 
support from the presence of members of their own demographic group. 

* Lissa Lamkin Broome, Wachovia Professor of Banki~ Law, University, of North 
Carolina School of Law° John M. Crofter, William Rand Kenan~ Jr. pro:~ssor of Law~ 
Universit~~ of Noah Carolina School of Law; Kimbeflv D. Krawiec. professor of law, 
Duke Law School. Financial support for this pmiect was provided by the Fu[rilhn~ the 



Much has been made of the fact that Elena Kagan ’s ascent to the Supreme Court means 

that for the jirst time in American histo~ there will be three women on the h~gh court. 

But beyond the jbct that the court will be slightly more representative of the American 

people, and the possibiliW of yet more white lacy scarves fi"om on h~gh, what does the 

difjbrence between having one, two, or three women at the court really signij~? 

Dahlia Lithwick, NEWSWEEK, Augnst 30, 20101 

I. INTRODUCTION 

Critical mass is hot. But is it real? 

In politics, business, education, and the law, references to the benefits of a 

sigulficant minority of traditionally underrepresented demographic groups are ubiquitous. 

But at the same time that critical mass theory has gained traction in real world debates, 

researchers have begun to question its validity and usefulness. 

Some point to lhe mixed empirical research on critical mass, noting that, while 

so~ne research supports the difficulties faced by tokens, there is little support for the 

theory that increasing the relative numbers of a minority group will correct these 

problems or result in different outcomes. Others point to critical nrass theory’s 

theoretical tensions, going so far as to urge the theory’s abandomnent, at least to the 

extent that it predicts different policy outcomes from groups with a cerlain percentage of 

women or nfinorities. 

In this article, we report and analyze the results of a series of wide-ranging 

interviews with corporate directors and _a____l_j_~N_Le___d______n_~__n_~_b____e___r____o___l_~_other relevant insiders on the 

general topic of whether and how the diversity of corporate boards matters. In particular, 

we explore their views on the concept of "critical mass" - that is, the theory that women 

and racial or ethnic minorities are unlikely to have an impact on board outcomes until 

1 Dahlia Lithwick, The Female Factor." YTill Three YTomen Really Change the C’ourt?, 

NEWSWEEK (Aug. 30, 2010). 
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they grow from a few tokens into a considerable minority of the board. Consistem with 

our data, we our focus !’,ere is primarily on gender diversity, although we also t+~offer 

some comments on the racial and ethific dimensions of the problem. 

In contrast to other recent qualitative research on corporate boards, we find 

limited support among our respondents for the "critical mass" theory. Rather, their 

uarratives higlflight a tension between what we refer to as the "critical mass" and the 

"first and only." On the one hand, our respondents were nearly uniform in their 

statements that diversity was a good and positive ideal on corporate boards, and that more 

of it would be all the better. Some female respondents even expressed the view, 

consistent with the critical mass theou, that having more women on the board increased 

their comfort level. 

Yet, at the same time, our female respondents tend to view themselves as path 

breakers - often the first and tufty female at many important career stages. They exhibit a 

certain pride in the notion that they are highly qualified corporate directors, accustomed 

to their "outsider" status, and need no additional reassurance or support from the presence 

of other women. 

Part II reviews the literature on critical mass, focusing particularly on Rosabeth 

Kanter’s initial axticulation and important extensions of the theory, including 

thoseespecia!!y within political science and the literature on boardroom diversity. Part III 

reports our study methodology and Pavt IV our results, including extensive quotes :from 

respondent transcripts. Part: ;~V conclndes .... 

II. LITERATURE REVIEW 

A. Background 
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The concept of critical mass lras been applied in a wide variety of contexts and 

settings, though each share a common trait: the notion that relative numbers matter in 

terms of the dynamics of demographically heterogenous groups. Critical mass theory is 

typically credited to Rosabeth Moss Kanter, though she did not employ the term, with 

important applications and extensions by Drude Dahlerup.2 

Kanter e~mined the statns and experience of women in a large American 

corporation in the 1970s, concluding that, in groups with a large proportion of one race, 

sex, or ethnic type, the majority (which she termed "dominants") controls the group and 

its culture while the minorit-y ("tokens") become symbolic representatives, embodying 

the stereotypes of their group.3 This causes dominants to emphasize intra-group 

differences, and tokens to co~fform in an attempt to assimilate.4 Kanter concludes that, 

"with an increase in relative numbers, minority members begin to become individuals 

differentiated from each other.’’5 Moreover, "minority members are potentially allies, can 

form coalitions, and can affect the culture of the group.’’6 

The bulk of Kanter’s "theories and predictions relate to relative numbers, and this 

aspect of the critical mass theory." has received the most attention from subsequent 

researchers. However, Kanter also ~nakes a claim about absolute numbers that is relevant 

I Form~tted: Font: Italic 

Font: (Default) 
Times New Roman, Complkex ScNpt 

Font: Times New Roman 

2 See generally, Rosabeth Moss Kanter, Some Effects" of Proportions on Group Life, 82 
(5) Am. J. Sociolo~ 965-90 (1977); Rosabeth Moss Kanter, MEN AND WO~EN OV THE 
CORPORATION (1977); Dmde Dahlerup, From a Small to a Large ~4inorit~: Women in 
Scandinavian Poftics, 11 (4) Scandi~vian Political Studies, 275-97 (1988). See also, 
Sarah CNlds & Mo~ Lena Krook, Critical~ass Theoo~ and I¢~omen’s Pofitical 
Represenations, 56 Political Studies 725 (2008) (reviewing classic fo~ulafions of 
critical mass theou,). 
3 Kanter, Some b~ffects,      note 

4Id. ," Kanter, MEN AND WOMEN, £upra note~-2-at 231.                             ~ c 
.... ~Fo~tted: FoPt : (Default) 

S Kanter, Some Effects at 966. 
[Ti ..... N ..... R ....... Complex Script 

6 ~d. 

[Fon~ : Times N6w Roman 

Font: (Default) 

Times New Roman, Complex Script 

Font : Times New Roman 

Font: (Default) 

Times New Roman, Complex Script 

Font: Times New Roman 
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to theories of critical mass and board diversity. She notes, "two is not always a large 

enough number to overcome the problems of tokenism and develop supportive alliances, 

u~dess the tokens arc highly identified with their own social group."7 In a highly 

influential article, Dalrupe extends Kanter’s theories to the experience of female 

politicians, borrowing the label "critical mass" from physics, and identifying thief 

percent as the relevant point at which it is said that "a large minority can make a 

difference, even if still a minority.’’8 

B. Applications 

Critical mass theory, has gained much attention in the more than thiW years since 

Kanter :first introduced "the concept. For example, the need to enroll a "critical mass" of 

minority students was raised by the University of Michigan in defense of its affirmative 

action program, and accepted by the Supreme Court, in Grutter v. Bollinger.9 [We may 

want to say more about this] 

Critical mass theory has gained particular traction in popular political debates, 

where it has been invoked by female politicians against criticisms that they have [’ailed to 

bring about sufficient change once in office.1° Likewise, advocates seeking to enhance 

Id. at 987. 
Dahlerupe, supra note 2~2, at 275-76 o_~-( Foz’rc~tted: Won ~: ~ t ~:[ i c 

..... ~cL.. 
The cou~ noted that: ~ ~ Fomtted: Eont: (Default) 

[D]i~l~s~ngthe force of such stereotypes is both a cmcial pan of the ~ I~:n~’~ ~: ~ ~ ......... b~, ~    c~p~:~ 
~ ..... ~ FoPt : Times New Roma’~ Law School s n~ss~o~ and one t~t it cabot accomphsh ruth o~y token ~,~ 

nunSers of ~nofiU students The Law School ~s dete~ned, based ~ ~o~ttea: ~v°~: <~e e:~ t~ 
¯ ¯ , ." "A" ,, .. . ,, ~ , , /i’imes New Roman, Complex 

OB ItS experience ano expertise, mat a CnllCal mass oI unoe~epresentea [ Font : ’Tdimes New Roman 

minorities is nccessa~ to fuaher its compelling interest in securing the 
educational benefits of a diverse student bo@. 

Gruller v. Bollin~cn R-~¢TT~-R:--~::--BOM:~I:NG-E-~--(:O~-~4-1-) 539 U.S. 306 (2003). 
~0 Dmde DaNemp, The Sm~ of the Theou~ of Critical Mass, 2(4) Politics & Gender 511, 

~4 (2006). 
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women’s political representation rely on the theory to argue for electoral gender quotas.11 

Critical mass has proved an important rhetorical device in this context - in the last 15 

years, almost 50 countries have introduced electoral gender quotas, and in an even larger 

number, individual political parties have voluntarily introduced gender quotas.12 

Yet, even as critical mass theory has gained traction in popular debates, 

researchers have increasingly questioned its value and validity. 13 A substantial body of 

empirical work has now sought to apply critical mass theory" to a wide variety" of settings, 

including political representation, the judiciary, law firms, education, academia, labor 

unions, and workplaces of nearly every son.14 Though some research confirms Kantcr’s 

findings on the obstacles facing female tokens, the empirical support for her theory that 

an increase in the relative numbers of a minority~ group will correct these problems is 

mixed.l 5 

Few of the numerous studies on critical nrass in the political arena have 

established a causal link bem’een a critical mass (defined in varying proportions) and 

ll!d" 

: L ..j..~ Foz’Ir~tted: FonL: Italic 

CriticalMYass? A Contingent Yes, 2(4) POLITICS & GENDER 522,522 (2006) (explicitly 
li~ng the global spread of gender quotas to the concept of critical ~ss). 
~ C~lds & Krook supra note 12, at 522. 14 

k~’ ~ ~au~ N ~h~ ~[ ~nne[~ ~ Manning, ~nd ~p~ ~ ~ ~ende[ 
{ ~o=~;a~ Font : Italic 

Cfilical Mass, and Judicial Decision Making, 32 (2) LAW & POLICY 260 (2010) 
(reviewing the literat~e); Elizabeth Chambliss & Ch~stopher Uggen, %~len and Women .~--~~g~ga7~;;NKKT~ ............................ 
(?/’Elite Law ~Trms: Reevaluating Kanler’s Legacy,::- 25 Law and Social Inq~U 41(2000) 
(same). 
15 C~mblis a~. Uggen,..~}:g£~::£.~O.~:g..!~: at 43-46 (s~fizing tlfis research) 
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particular legislative outcomes.16 The findings in other settings are similarly mixed, 

leading some researchers to reject critical mass theory.17 Said one critic: 

Tokenism alone, without aVtcntion to sexism, offers little insight into "the 
organizational behavior of women... [I]t does not: seem that scarcity 
alone explains the reaction of men to women co-workers; nor is there any 
evidence to suggest: that women’s occupational problents can be alleviated 
by achieving numerical equality. 18 

Others contend that such rejections are premature, citing methodological hurdles, 

theoretical inconsistencies, and other cautionary points.19 [May need to revisit this 

section as we learn more about this literature. This should do for now.] 

C. Critical Mass and the Boardroom 

It was probably ouly a matter of time before theories of critical mass made their way 

into research on board diversity, given the boardroom’s similarities to other settings in 

which the theory" has enjoyed influence. In a widely-publicized 2006 Wellesley Institute 

report, Vicki Kmlner, Alison Konrad, and Sumru Erkut (KKE) explore critical mass 

theory in interviews and discussions with fifty women directors, concluding that "having 

three or more women on a board can create a critical mass where women are no longer 

seen as outsiders and are able to influence the content and process of board discnssions 

more substantially.’’~° According to KKE, a critical nrass of women improves corporate 

16 Sandra Grey, Numbers and Beyond: The Relevance of Critical Mass In Gender 

Research, 2(4) Politics & Gender 492,495 (2006) (reviewing the research). 
17 Chambliss a’;;d_& Ugge~ supra note 1.4, at 43-46. 
18 Lynn Zimmer, Tokenism and Women in the Workplace: The Limits of Gender-Neutral 

Theory, 35 Social Problems 64, 72 (1988) 
19 Chambliss & UggcI~ supt’a note 14, at 45-46. 
20 Vicki W. Kramer, Alison M. Konrad, Surm’u Erkut, Critical Mass on Corporate 

Boards: Wl\v Three or More Women Enhance Governance at v, Wellesley Centers For 
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governance by improving boardroom dynamics, resulting in a lnore open, collaborative 

environment.21 A critical lnass, they argue, also improves governance by accounting for 

the perspectives of multiple stakeholders, including employees, suppliers, customers, and 

the community at large.22 

Harkening back to Kanter’s original theories, ~ observe: 

No longer does a1\¥ one woman represent the "woman’s point of view," 
because the women express different views and often disagree with each 
other. Women start being treated as individuals with different 
personalities, s~qes, and interests.23 

In contrast to Kanter, however, KKE argue "that a critical mass of women brings distinctly 

feminine traits to the boardroom, noting: 

Women’s tendencies to be more collaborative but also to be more active in 
asking questions and raising different issues start to become the 
boardroom norm.24 

The Wellesley report drew immediate attention from the business media and various 

business groups, especially groups dedicated to women in business.25 But the report 

gained the most popular attention after the nomination of Harvard law school dean Elena 

Kagan to the United States Supreme Court. Maw reporters -- including Dahlia Lilhwick 

in the Newsweek item quoted at the beginning of this article - noted the historic nature of 

the appointment, citing to the Wellesley report as evidence of the potential abili~T of 

Women Report No. WCW 11 (2006). KKE also interview twelve CEOs and seven 
corporate secretaries. Id. at iv. 
2~ Id. 
22 Id. 
23 Id. 

24 Kramcr, et.al, at v. Kanter, in contrast, remained explicitly gender-neutral, arguing that 

"rarity and scarcity, rather "than femaleness per se" accounted for the experiences of 
women in a work envirorunent dominated by men. Kanter, Men and Women at 207. 
25 cites 
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three women in a male-dominated setting to affect agendas and outcomes in perceptible 

ways.26 

III. MI~TI’HODS 

We conducted cmffidential,~7 semi-structured interviews of forty-five to ninegr 

minutes in length with forl3.,:-six individuals :~ Our objective was to learn how board 

diversi~: affected, if at all, board processes and corporate performance. All interviews 

were tape recorded, transcribed, and reviewed for accuracy.29 Our su:~ey methodology, 

respondent 1, ..... we ~’ ...... t ........ a~m~-e ~-lar, ,-hnrnr’loriclir-c ~,~" flat, respondents, and an 

expla~mtion of our method of discourse analysis are discussed more extensively in an 

earlier article~°--_and summarized here.5t 

A. Finding Respondents 

26 Lithwick, supra note __; Greg Stohr, Kagan Gives Women" Critical Mass’ on Court 

Where They’re Exception to Rtfle, Bloomberg (May 27, 2010). 

Z_:__~pO~0~__.~!"g__grom~sed that tlm~r names: the names of the conNanies with which 

29. Seven interviews were conducted by telephone. For t~ee interviews, one interviewer 
pa~icip*ed by telephone wNle the other interviewer was physically present with the 
inte~iew subject. With the exception of one telephone inte~iew, in wNch all t~ee co- 
authors pa~icipated, all other interviews were conducted by two of the tDee s~dy co- 
authors. One of the co-authors (Lissa Broome) participated in eve~~ inte~iew but one. 

D~n,~erous Categories: ,~rarra~ives oi’Cowora~e Board l.)iversiga,, 89 N.C, I., REVo 
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We began by contacting and interviewing public company board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclusion of each interview, the respondent was asked to name other potential 

interview subjects (or to contact them on our behalf), meaning that many respondents 

were found using the "snowball" sampling method.32 Snowballing is a commonly 

employed methodology (particularly in interview-based research) for reaching difficult to 

access populations.33 Snowball sampling is particularly useful in recruiting corporate 

director respondents --. T!~s greup is a relatively snrall population composed of busy 

people who may be reluctant to devote time to a person or project not recommended by 

someone they already know and trust. 

B. Characteristics of Respondents and Firms34 

As of January" 10, 2011, our sample contained a total of thirty-eight directors who 

serve or had served on public compaw boards, six of whom had also se~Te or had served 

as a chief executive officer. Due to multiple board service, these interviews represent 

128 corporate board experiences at 115 different public companies. 3~ Eight additional 

32. In a sample based on the snowball method respondents are asked to suggest other 
potential study subjects according to some inclusion criteria defined by the researchers. 
Because the sample selection is nonrandom, samples generated through the snowballing 
method present problems of sample bias. 
33. ~’6’e Jean Faugier & Mary~ Sargeant, Sampling Itard to Reach Populations, 26 J. 
ADVANC/~;D NURSING 790 (1997); Rowland Atkinson & Jotm Flint, Snowball Sampling, 
m THE SAGE ENCYCLOPEDIA OF SOCIAL SCIENCE RESE_~xaRCtt METIIODS 1044 (Michael S. 
Lewis-Beck, et al., eds., 2004). 
~!~.~.....D...e.~..t.~..a..j.~..e.~...d.....c...h....a...r...a...c..Le..r..i...s...t.i..c...s.....~...f....r...e...s..p....~....n....d...e.~...n..Ls.....a...n....d.....~.....r....m.....s.‘...i...n...c...~.~..d..i...n..g...c...h....a...r...t..s.~...a..c.e.~.....d...e...t...a.j.~...e....d....i...n.. 
13r~flme~ Conley~ ~ Kr~c~ ~upra note 31.----.. 
3~. The nmnber of"public company board experiences" is larger than the number of 
distinct public companies represented in the sample because several director-respondents 
served with each other on at least one board. To illustrate, assume that two respondents, 
Ma~ and Joha, both ser~e on the board of Alpha Corporation and, in addition, Jolm 
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respondents (three white nrales and five white females) brought our total interview pool 

to forty-six. These seve’~eight respondents had no public company board experience but 

fell within other categories of interest-- regulators, board advisors, diversity advocates, 

proxy advisors, search finn personnel, and institutional investor board members. In 

reviewing interview transcripts for this article, we concentrated on director respondents 

who were women or minorities. 

1, Respondent Characteristics 

Of the thirty-eight interview subjects with public compaw board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.36 The least 

experienced director in our sample has only one year of public company board service 

and has served on only a single board, while each of the four most experienced directors 

has more than fifty years of total public compaw board experience at multiple public 

companies. Of our director respondems, eight (or 21%) have served fewer than six years 

as a public company director, ten (or 26%) have served six to ill’teen years, ten (or 26%) 

have served sixteen to t~venty-five years, and ten (or 26%) have served more than twenty- 

five years. 

2. Finn Characteristics 

A diverse group of 115 firms arc represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

serves on fl~e board of Beta Corporation. The resnlt is: two individ~al respondents (Mar); 
and John) and three board experiences (Ma~’s experience on Alpha Corporation, John’s 
experience on Alpha Corporation, and John’s experience on Beta Corporation) at two 
distinct :firms (Alpha Corporation and Beta Corporation). 
36. Of non-white respondents, seven self-identi~" as African-American, and two self- 
identify as Hispanic. 
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board experiences. For six companies, there were two respondents from the same 

company’s board, for two companies there were three respondents who served on tlrat 

compa~’s board, and for one company there were four respondents from the same 

compaw’s board, although all four did not overlap in their service. Eighteen (or 14%) of 

the board experiences are with Fortune 100 companies, thirty (or 

are with Fortune 500 companies, fourteen e~cnccs (or 11°/0) are with Fortune 1000 

companies, and sixbT-six (or 52%) bear~ ex~erience~ are with publicly traded 

corporations not listed in Fortune. 

Twenty board experiences (or 16%) represent firms headquartered in the 

Northeast, ~-twelve (or 9%) represent fim~s headquartered in the Midwest, seventy-five 

(or 59%) represent finns headquartered in the Somh, and twenty-one (or 16%) represent 

:finns headquartered in the West.:~ 

classifications~ to classig7 the Using broad standard industrial code (SIC) "    " a 

industlT of the companies on whose boards our respondents served, our respondents’ 

board experiences were slightly overweighted in some indnstry categories 

B~:e.a~(:;e~ns~s~R.~gb~s~a~l~Divisi~s~÷f~t.he.4.)~nite.g.$mte.s~. 

~. The finn’s 
SEC filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census 
Bureau, Census Regions and DKisions of the United States, 
http:iiwww.census.govigeoiwwwius_regdiv.pdf (last visited Mar. 12, 2010). 
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(manufacturing, transportation and public utilities, wholesale and retail trade) and 

u’ader¢;eigbXed slightly weighted in others (mining; finance, insurance and real estate; and 

services).~° 

C. Discourse Analysis 

We have used the methods of qualitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to cmmected segments 

of speech or writing, in fact to any chunk of speech or writing larger than a single 

sentence or utterance.41 It includes conversations, interviews, stories, question-and- 

answer sequences, and so forth. But discourse can also refer to more abstract social 

phenomena. We use the term discourse analysis to refer to the qualitative, fine-grained, 

interpretive study of recorded discourse. Our approach and its theoretical underpinnings 

areis described in further detail in a prior articleJ: 

Much recent work in discourse analysis focuses particularly on the stories, or 

narratives, that people tell. Stories have been defined as "everyday communication 

devices that create interpretive contexts for social action.’’~3 They are significant because 

"[i]n eveD~day social situations people use stories as a means of conveying selective 

40, The four dig_i__t_ Standard Industrial Classification (~_l__~)____(__]9__d___e__~_Lh_AL~_pp___e__~g__~L~: 

__c_,9____n_~p~___n_y__~_~_ disseminated EDGAR ~ing~...a..r-~....~Eig~!.~....d....b...52.[~.~e.....[..J...:.S.‘..:..g.~..~i9..~N;.~9..j~. 

the company’s type of business. See Occupatiorual Safety & Health Admin.. U.S. Dep’t of 

Labor, SIC Division Structure, http:iiwww.osha.goviplsiimisisic manual.html (last 

visited Mar. 12, 2010). The nmnber of total SEC registrants in each broad indnst~" 

categoo~ is available at http:iiwww.seci~ffo.comi$iSECiSICi.asp?Start= (last visited Mar. 

12, 2010). 
41 B. Johnstone Discourse Analysis and Narrative in THE HANDBOOK OF DISCOURSE 

ANMYSIS 635-49 (D. Schifffin, D. Ta~men, and H. E. Hamilton eds. 2001). 
42 Gi~-e--t÷--UNC article, supra note 3 1. 

43 W.L. BENNETT & M.S. FELDMAN, RECONSTRUCTING REALITY IN TIlE COURTROOM: 

JUSTICE AND JUDGMENT IN- AMERICAN CULTURE ’7 (1 9 8 1). 
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interpretations of social behavior to others.’’44 We focus in this paper on the stories tMt 

directors and other relevant corporate actors tell about their experiences with board 

diversity,, and particularly their views, if any. on critical mass. 

dirc~m~ a~en a ~re diverse ~ard. 

SpecificNly, ot~ approach ~s followed the ~nodel of conversation a~lysis.45 The 

collection and tramcfiption of the inten4ews is an ongoing process. We meet reNflarly 

as a g~oup to discuss individual inter’Jews, listeNng to the recording with tramcfipt in 

lmnd. We co~em on and discuss w~tever issues aw ofns notices and raises. WNle 

the inteadews then~elves follow a broad topical ontline, the analysis sessions are open- 

ended, with an agenda emerong oNy as the session proceeds. The whole approach is 

u~pologefically inte~retive. It is rigorously empirical, in the sense t~t eveD~ i~fference 

is rooted in specific text~l evidence, but it is not positivist and n~es no claims to be so. 

The fact t~t a member of a culmrM group a~lyzes and inte~mts the world in a 

pa~icMar way does not, of course, per~t one to generalize about wMt other menders 

are thinning or doing. Yet by the same token, aggregate dala about a gronp as a whole do 

not allow one to say awtNng about aw pa~icMar individual. Disco~se a~lysis, 

though, creates a set of finn dam points grounded in ac~l members of the group. UNike 

aw aggregate method, disco~se a~lysis pe~ts a researcher to say, "TNs is wlmt a set 

of real people acmNly repo~ about their thougNs and actiom." 

IV. INTERVIEW-. RESULTS 

44 W.L. BENNErIT & M.S. FELDMAN, RECONSTRUCTING REALFIY IN THE COURTROOM: 

JUSTICE AND JUDGMENT IN" AMERICAN CULTURE "7 (1981). 
45 E.g., J. MAXWELL ATKINSON &; JOHN HERrFAGE, STRUCTURES OF SOCIAL ACTION: 

STUDIES 1N CONVERSATION ANALYSIS (1984). 
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Two general themes related to critical mass eme~N~d asFmve most prominent in 

our interviews. The first is that our subjects--and others whom they have observed-- 

have been comlbrtable wifl~ fl~e role of pioneer, the first and (at least lbr a while) the only 

woman or minority’ on a particular board. All felt that they were thoroughly qtmlified for 

their respective positions, were taken seriously, and were able to contribute ahnost 

that they were effective directors. Nonetheless, some ~lt special press~e to do well, 

because, as the ~2one_-and._~Ny--w~n~n,;_~. they were more visible and more Nglfly 

scmti~fized, and becanse they did not want to ~ke it ~rder for thq~.~.e women who came 

~ter them. 

Second, we found li~ted evidence t~t a critical nmss of women affected board 

behavior in any substantive way. By o~ su~ects’ accounts, m~fiple women on a board 

seemed no more prone to raise gender-related issues t~n a single woman. Nonetheless, 

some did repo~ effects on the dy~cs of board interaction as well as on the co~o~ 

level they felt in expressing ce~ain views. 

|Formatted: Indent: ~lirst line: 

A. Bein~ the First 

Many of our respondents were the first woma_en and/or minorit~ie-s_ on particular 

boards. A master narrative of that experience has emerged, with some prominent shared 

features. Perhaps the most consistently reported element is the belief that, though 

diversity was a factor in nearly eveD~ female or minority director’s appointment, and 
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sometimes explicitly so, the individual brought valuable specific knowledge or skills to 

the boardroom beyond her gender or skin color.46 

In Text 1, a_An African-American female director gave a vivid version of this 

account, made especially powerful by its framing as a retelling of a conversation that she 

has just had with her son. The speaker emphasized that she never goes into any situation 

conscious of being a minority, focusing instead on the fact "that you have the job because 

you have the skills to do it." Although she acknowledged that "boards actively seek other 

members who don’t look like them," she attributed this not to the pursuit of social equity, 

but rather to their recognition that "they have to do things differently from a business 

standpoint." 

TEXT 147 

Q:... Tell us about the [name of company] board, other women, other 
minorities on it. 

A: There’s one other woman on the board and her connection with the 
board is her father was onthe board and he was one of the major 
shareholders so when her father retired and left the board, she took his seat 
so to speak so she was the only woman on the board until I became a 
member and I was the only minori~7. 

Q: How did that feel? 

A: Well I’ll answer that question this way because I just had that 
conversation with my son last night, yesterday, who’s going to take a new 
job. He’s a recent graduate. I told him that the first thing you have to do 
is recognize that you have the job because you have the skills to do it and 
throughout my life I have never gone into any situation thinking that I was 
a minority. I know I’m a minori~ but I don’t go into any situation with 
that as a conscious part of it. AW situation that I’m in is because I’m 
there as a person and I’m there because I have something to contribute, I 
have some skill, I have some expertise and so that is the mindset that I 
took to the [name of compaw] board. I’m here because I have something 
that they wanted and it’s regulatou expertise and that’s what I’m here to 

46 Broome, Conley, and-&_" Krawiec,,_~pra n~te 31, at [~-i-N(2---artiete (quoting at length ......... [~-o=~a: Font: Not Italic: 
from respondents who state that diversity was a factor in their board appointment). 
47 I~.~.300043, p. 4-5. 
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provide and so I never let being a woman or a minori[y come to the 
forefront and I think when you do that, it can put you at a disadvantage 
because that’s what you focus on and so when you say how was it, I never 
dwelled on that. I was there because they asked me to be there for a 
particular reason and that was the value that I brought to the board so it: 
was not an issue for me and I don’t think that they viewed that as an issue 
either. One of the things that I know happens when boards actively seek 
other members who don’t look like them, they’re not white and they’re not 
male; they’re at a point in their liv~’e that they recognize that they have to 
do things differently from a business standpoim. 

Another respondent, an Z-M;fican-American male, noted that he ~ accustomed to ....... 

being a pioneer or t:oken, and that: it does not bother lfim. Because he knew the other     ~ 

~oa~ me~ber~ w~!~ ~ ~me~a~ pa@~p~ted ~8~ felt ~!~c~,               <,~---~ 

N Fo~tted: Font: Bold 

Formatted: Indent: Be:~or6:           ] 
0.:~": After! 9.5", Line        ~ 

Formatted: Indent : First ii i ne : 

Fo~tted: No ~nderiine 

Fo~tted: No und~riii ne 

Forrt~tted: Font : Bold 

TEXT 364~ 

Ql: Do vou think race was a factor when they selected you, when they 
were lookin~ at you? 

A: No. And it: wouldn’t bother me because I’ve done that: so often in Lny~ 

one bit bm no. they just knew me and I’m like nine~’-nine percem sure 
that that didn’t have one thing. If those guys had known somebody else as 
closely as they knew me who was over here on the east coast and was in a 
position that would also bring some status with it with my confing there, 
they would have selected that person as well. 

Because he was so well known by the other board members he actively participated in 
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TEXT 3749 

QI: I’m curious about tlfis t~N-out year. this aspirant year. What were the 
dynamics of that like? Did you obse~’e or participate? 

A: It was one hundred percent involvement in everytNng that took place 
including executive sessions but no votes and full pay. I got the same 
ammmt of pay as the regular board members got and I iust did not second 

did you just stand back for awhile? 

A: No. I talked. I got involved because again I was comfortable because 
knew [one male ruamel quite well and I knew [second male ruamel quite, 

qnite well and the~, were very friendly to me. 

He subsequently became a full votimo, member of the board and enioyed a lon~ tenure on 

it_ Nonefl~eless~ he reported in ltae next two texts fl~at he sensed that sometimes directors 

talked about substantive business issnes outside of his presence and often socialized 

before or after board meetings and did not invite him to join in. 

TEXT 38-s° 

QI: Have you observed a difference in how people talk and interact in the 
boardroom in a diverse board versns a non-diverse board? Jnst the truman 
interaction side of it. does it seem different in any way? 

places. 

Q: So they might have private conversations that might potentially offend 
yot~ or that you might not approve ofbnt ontside of your presence. 

A: I mean I surely conldn’t have heard it because it wouldn’t have been 
private thenbut I have the sense that they spend a lot more time with each 
other external to iust board activities than the’~~ do when I’m involved. I 

2~__p___~_3ooo7oo p____6__: 
50 -     - ........................ : .__:_~_~.(._!__o___{!2__o___d?_:___2____4__:. 
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TEXT 

and I think they lmve a lot mort in cmmnon because like I said they are 
vmT much alike. Their experiences are vmT much alike. 

3951 

Q: And your sense is that some of them though socialize with each other? 

A: Oh they always do. They always do and even with the people who run 

That doesn’t bother me because when I went into nminstream America ..................................................................................................................................................................................................... 

doesn’t come off sounding conceited, becanse I did so well in schools and 
college and technical traiNngs and all this kind of stuft2 1 became like the 
only one going to classes. I was the only one. I’d go into this. I was only 
one so I lind to learn how to be "by myself’ so that doesn’t bother me but 
the point is that they an also mort comfortable talking with each other 
about issnes. They go out to dinner. We come in at night and they go out 
to dinner with each other and that kind of tNng. 

Q: Andthey don’t invite you? 

A: No. 

Q: And you don’t care? 

A: No. [Laughterl. No I don’t. 

But our other nspondents, while expressin~ a sinfilar conffort with their :first and 

only status, did not echo this narrative of exclusion. For example, an African-American 

board members: .............................................. 

TEXT 4052 

I never find that I’m left out. I never find that then’s any attempt to 
separate me or segregate me in any way wlmtsoever. I just haven’t: 
experienced tirol. Now, then are plents, of things they’ll talk about, like 
they’ll get to talking about, "I belong to thne co~mtry clubs." And I’m 

5~ DS30070. p__. 25. 
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especially won’t go to any that discriminate against women or minorities 
in term of their membership, and sometimes I’ll say that, and they don’t... 
There’s no murmur, murmur, nmrnmr, after I say it, they almost expect me 
to say it. 

In a variation on tNs theme, some of our respondents acknowledged, but 

embraced, their "tokeff’ status as the first and only. For example, a pioneering wlfite 

female board member ioked, "I’ve eNo’~’ed tokenism a groat deal. I1% given me a great 

career.’’s Later in the interview, when discussing an African American male board 

felt that way, too, as a token. Let me in and I will earn mY place. Just let me in.’’54 

Another white fenrde director emphasized that, even when tokenism motivates an 

invitation to join a board, it is still a "positive step" and an opportunity to be exploited: 

TEXT 4~5 

Q: The one thing we’ve read in the course of our research is a study that 

mass. Wlmt would your commeut be ou that? 

A: First of all I would a~ree that one’s a token in the sense of ttmt the 
board was probabl~’ looking for the token, but it’s said ncgativelv but I 
lNnk it’s a positive because wtmt you’ve got to do is you’ve got to lake 
tlmt first step. And llmt first ste~ is really impm~ant. Think of all 
t!~t![~__~__~!~kD_~_:@~__~!i~LN=~R_~[~9_~[~ou turn down so mctNug 

...... ~Fo~tted: Indent: Before: 
A,~~l~-~.~-o.,~ ~T~I~T .... ~ol~GO~l~*~~.~,~.,~o~.    10.5", After: 0.5", Space 

~ ~u~ u~u~ u~uo~ ’~ ~ After     0 Dt    Line spacing 

.... ~l~n~ ..... ~ .... ~h~y~.~; ~x~p~d~n~o~}~ ~Fo~tted: Space After: 0 pt 

53 DS300055, p. 3. 
54 DS300055, p. 7. 
5s S~e Co!e DS300010. p. 12. 
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Another element of this narrative is tile conviction ttmt the pioneering "first and 

V,, f-c~ rn,~l~~ ¯ olfl, ~ ........ director was a serious contributor from the omset. 

~.ma~..d~>p~t...~t;...4..n~.>~¢~..t.ha~4..~.~4~.~:~..<~u~;4..n~.>~¢~..t.~.~%t.he~..‘;.a.~v..attemp~. 

The worn spewing in2~.} below stated tNs~ same i3ropositio~3 iu the abstract, wNle .~..~--{ ~o~tt~a: 

the speaker iu~xt ~ ~gw ggmp~re0 tw~ 0!~p~rat~ ~ard ~xp~0~nc~g ~ nmkg the ~me .~..~-{ ~g~ee~a~ 

point in a more elaborate way. The latter respondent stressed thai: the striking die, fences 

between the two expe~ences resulted from "a difl?rence in culture," impliedly nfling out 

a gender-based expla~tion. In aw event, both experiences seem to have been positive, 

even though one penNtted "a meaNn~ contribution at the veD~ outset" whereas in the 

other case "it took [her] more time to feel [she] was truly adding value just because of the 

belmviors." 

~XT 564 

Q: W~t does it feel like to be the oNy wonmn on the board? 

A: Well I don’t really look at myself as the oNy wonmn on the board. I 
just feel l~e I’m a board member. They seem to Mve accepted me well 
and we enjoy each other and tlmt; I don’t us~lly tlfi~ about being the 
oNy one. I mean I don’t tN~ abom diversi~’. 

Highlight 

Highlight 

TEXT 665 

--DSg>(-)O(-),->:-~--p-.----i--.- 
~ 

64 ~.~.300015/316,. p. 4. 
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Q: How, as the first and only woman on these boards, did you feel that 
you were given equivalent responsibilities and taken as seriously as the 
men or did you feel nrarginalized, at least until you kind of proved 
yourself? 

A: I did not feel marginalized at all. I felt like in one case I was 
contributing at the very first board meeting and I was given prime 
assigqunents and if anything, I was given more opportunity than I might 
have expected. In the other situation and you can figure out which was 
which but in another situatio~ it was like throwing a piece of raw meat on 
the table to see who’d go at it. And it was, again, it was a difference in 
culture and it: reminded me a little bit of in our little privale company, 
where we had outside board members, we as staffwould prepare and 
prepare and prepare to have things go well. And then we’d get to the 
board room and we had some veu~ outspoken outside directors and we’d 
put an idea on the table and they didn’t want to hear us talk about how we 
were going to study it or think about it or do research. They wanted it 
done! Again, it was very fast paced to get it done right now, so it’s a 
difference in industries and cultures. But to answer your question, Lis_sa, I 
never felt marginalized but in one case I felt I could nmke a meaningful 
contribution at the very" outset and the other one it took me more time to 
feel I was truly adding value just because of the behaviors. Do you all 
understand what I’m tryqng to say? It’s just the atmosphere was different. 
You’ve seen that in classes and schools where in one class it’s everybody 
participates and it’s a very even flow kind of thing. And others there’s 
more tension in the room. 

For a number of respondents, the ability to contribute from the outset has derived 

from long experience as a pioneer. A white female director who is also an experienced 

corporate lawyer captured this sentiment succinctly: 

TEXT "766 

Q: How did that feel, being the only woman in the boardroom? 

A:    Well, I’m sure I spent my life being the only woman in various 
rooms and so you get used to it... 
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I was the only woman at [name of firm] in my law firm for a number of 
years, and so you know, you just sort of get used to it. You know, you can 
either feel sorry for yourself, or feel awlm’ard and out of place, or you can 
just say look, I’m happy to be at the table, you know, eventnally I hope 
more people will be at the table with me, but at least it’s making progress, 
SO. 

Another female director, when asked how it: felt: to be the only woman on the 

company’s board, responded similarly:; 

TEXT 867 

A: Well that’s been my journey so I didn’t really feel aw different than 
my entire career [laughter] because when you start your career in the late 
seventies and early eighties you’re the first woman at awthing. At 
[Company A] I was the first woman general manager, first woman brought 
into the management training program, :first woman vice-president, you 
know, those t-ypes of things and so it kind of had been my journey so it 
didn’t feel aw different than the other ttfings that I had done. 

A pioneer, a white wonmn. -who had often been the only woman in the boardroom 

noted that the "big deal" in her first board stint was not that she was a woman but that she 

was a rookie director: 

TEXT 1468 

Q: what was it like being the first wonmn onthe board? 

A: Well, it was interesting. I meark it’s veD~ hard for me to cmnpare that 
with my current board experience because I was vely.- inexperienced. And 
I find tlrat, I think clearly I think women are more accepted on boards 
today, but I also think I’m a far more effective board member today 
because I’m doing it professimmlly and I have a lot of experience. In fact, 
I have more experience than the average man who’s on a board these days. 
And, so, it’s really hard for me to compare. But, "the big issue from nay 
perspective wasn’t so much that I was a woman was, because, you know, 
to be fair, up to that point in time in my career, I had been the first woman 
this or the only woman that. So, being the first or the only was not a big 

67 DS-300057-58, p. 2. 
68 DS300023: p. 7-8. 

{PAGE } 



deal for me at that point because I had been there for 20 years. What was 
the big deal for me was that it was my first board. 

Another pioneering white woman made a particularly interesting (her word) 

obser~ation about the reaction of"older men," to these_pathbreaking fcmale directors° 

noting that -theirw!’,ese desire to be open-minded is sometimes in conflict with "a little bit 

of reservation": 

TEXT 1569 

Q: what was it like going on to these boards where, in once case you’re 
still thc o~fly woman, but inboth cases you were the first? Did you feel 
accepted right away? 

A: That’s a good question and I’ll have to answer it by saying I’ve been in 
a lot of situations where I was the first female. And that’s unfortunate in 
maw ways but fortunate for me in a lot of other ways. I was the first 
female commercial loan officer at [name of bank], I was thc :first 
management trainee lhat participated in a credit school outside of [bank’s 
headquarters city]. I went to [name of tmiversity] and majored in 
economics. At that point there were vel?." few females in the economics 
and business and there were not that maw in the whole school. I thi~tk the 
ratio was something like 10 to 1 and I got n\¥ MRS there, real happy to 
say. And I was the first female who chaired [name of trade association] 
and just some different things like that. I was used to how people can 
respond. It’s interesting because older men, in particular, I think, want to 
be open minded and accepting of people but there’s still a little bit of 
reservation. I’m sure you’ve sensed that as you’ve done different things. 

Personal attributes are also important to the success ._=___a____n__c__t_f__a___i__l_!~!i_e_____-__-__.of pioneers. One 

woman director described the qualities that made another woman especially successful. 

TEXT 127° 

And she came in and she made it work. They didn’t make it work, she 
made it work. And it’s due to attributes that I think arc critical :for diverse 
people to succeed in a setting where you’re a minority. 

69 ~).~.300010, p. 4-5. 
70 DS300039, p. 18-19. 
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The first is complete self confidence; just complete self confidence and the 
second is a sense of humor. And I’m assuming the appropriate sldll set. 
But when [name] gets mad, [name] doesn’t hide it, when she thinks 
something is funny she’s laughing louder than anybody else and when her 
family needs her she walks out of the room and says, "My family needs 
me." She doesn,t try, to pretend that she has a meeting or something, she’s 
very open about her family commitments and I just think she’s a terrific, 
terrific role model. 

mass, by most definitions). 7~ But the womerk according to our respondent, were not 

successful directors: 

~I~XT 72 
......................... 

the example I would give is that the way a partic~flar board has developed 

taken so serionsly~ I know at least one of lt~em thinks that that’s due to her 
gender. What I see is that she’s no longer in an echelon that ~r~atches the 
board on which she sm~es. She sees it as a gender issue. 

.H._Q_~y~_~:_e_L__t_Eut the fact that these p__a___t__h____b___r__c_’_!~_~l_~g___d_j__r_~_cT__t__o__!;_s_Wo men succeeded did not ...... 

mean that it was easy. Several respondents reported that they worked harder and 

prepared more for board meetings than their w!~te)amleI colleagues. This was not ............... 

necessarily a negative, though; rather, mare’ respondents reported that the pressure of 

being in the spotlight made them better. The woman whose poignant StOly" is quoted in 

Text 1 noted that being a pioneer can have a positive effect because it forces an 

7~ See supra notes and accompanying text (discussing the definition of critical 
IT~aSS), 

72 DS300039, p. 9, 
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individual "to really stretch," as opposed to what might happen in a diverse environmem 

where one "felt very comfortable": 

TEXT 1773 

QI: Do you think that your first board experience might have been 
different if the board did look more like you, if thcre were more African 
Americans, more wome~ more Latinos, more Asians, whatever? If it 
wasn’t quite as homogenons as it was, would it potentially have been a 
different experience? 

A: ... I think if it had been a (less] homogenons74 board, I would not 
have learned as much. Because I would have felt very comfortable in that: 
environment, it would not have required me to really stretch and to ttfink 
outside of myself and to learn about something totally new, to learn and 
interact with people who had a business background that was different 
than mine, people who ran corporations, how they made decisions and 
how they bring that actual expertise to the table. So from that standpoint it 
was quite different and I may not have found that level of knowledge or 
interaction with a (less] homogenous group. 

For maw, this felt need to work harder did not just emerge in the boardroom. In 

response to a question about whether she felt she was being held to a higher standard as a 

woman and therefore had to work harder, another respondent--a pioneering fwhite emale 

director as well as a member of her company’s mauagement team--recounted her 

upbringing and her education: 

TEXT 975 

A: I think that I have a tcndency to create "that higher standard :for myself, 

because having grown up in the timing that I did, I was always the only 
woman doing whatever it was, and so, as a result, I always felt I had to 

work harder -- example, being in an accounting class where I was the only 
woman, and back there that was -- back then it was very conwnon, and the 

professor saying that he had never given a woman an A. And, I mean, he 

73 DS300043~ p. 4-5. 
74 The speaker actually said "more homogenous." But: it is evident from the question and 

the context that she means ’hnore diverse" and thus "less homgeous." 
75 DS.-300067-68, pp. 11-132 
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announced that to the class. And you couldn’t do that today. So there was 
always that tendency that you had to work harder. 

My father was the type who didn’t feel that a woman should go to college, 
that a two-year school was all that a woman needed. And I had to -- I 
proved him wrong. I paid for myself to go to college, whereas he "totally 
paid for my brother and gave him a car. So I had to prove that I was going 
to do better than my brother. So I think you get that ingrained into you. 

In a similar vein, an African-American fenrale director said that she "absolutely" 

prepared more for board meetings than other directors. Her explanation centered on 

being black, female, and middle class. 

TEXT 1076 

I was always told, and remember I grew up in the 60’s when I was a 
teenager and went to college, that I have to go that extra mile, I have to 
extend myself beyond the benefit of the doubt ’cause I’~n not going to be 
extended the benefit of the doubt, so, if I’m asked to X, I have to do X plus 
Y. 

Being the first and only woman or minority, and thus a presmnptive representative 

of that demographic ", .......... " group .......... , could in itself be a source of stress. For one 

thing, some found that not all of theimaate, colleagues "wanted to be open-minded."_-.- A 

~_~!i_t.e___female director gave this account of her first meeting as the first female board 

member of a professional association: 

TEXT 1377 

At the end of the session the head of it came to me and he said to me, 
"You were wonderful to be here. We didn’t even realize you were a 
woman." 

Q: That’s great. 

76 DS30059, p. 5. 
77 DS300067-68, p. 24. 
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A: Whichyou can imagine. And he said, "Well, I mean," then he started 
stammering when he saw nay expression. And he said, "Well, you just fit 
in." 

In addition, boys will be boys: 

TEXT 1678 

A: So, I mean, when you’re the only woman, it’s like men continue the 
discussions in the restrooms. Let’s put it that way. 

O~-~--~e-spmmle-r}~-s--a{~--mpo~-ted{)~!1~ stresses inherent in being the first and only 

woman or minori _ty director reported by our respondents. T~eS~e included automatic 

visibility, and the !~eh~enedheightened scrutiW that came with it, the pressure of being 

looked at as the representative of an essentialized conception of female or 

m~nont, ............ interests, and anxiety about making it harder for future fenmle or 

~__n.i_!!o_!~i_t_}2.candidates. One _w__l_~_jLe___(c_’_._mol__e___w÷ma~-board member ackmowledged the 

difficulU of being the only female voice at the table: 

TEXT 1879 

I was the one who kept swing we need another woman, your customers 
are women and I’m glad I can be that voice at this table but you need 
another female voice and that took a lot longer than finding another board 
member. 

A white female academic and former board member remarked that when she was 

the only WOlnan on a banl~ board, "it did feel like I was contintmlly representing 

something, or being a token. And that didn’t feel nearly as good as being part of a group 

of two or three,’’a° as she was on another board she later sel~ed on.St She also mused: 

78 DS--300067-68, p.8. 
79 DS300057-58, p.3. 
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TEXT 1982 

I was just trying to figure out whether there are ways in which women are 
~nore or less likely to want to serve on boards a~÷n men; or whether 
minority people are ~nore or less likely? Whether they feel that they will 
have too hea~)T a burden becanse they’ll be expected to be responsible for 
womanhood or minori~hood? I don’t think that’s tree of ~nost boards in 
fact. But whether, before you’ve ever served on one you might think you 
were going to have to? I don’t know if that’s a concern for some potential 
board members ... if so, I would hope people would be able to lay those 
worries to rest. 

Several women also reported that they understood in some sense that whether 

they did well as the first female board member might influence whether or when a second 

woman would be invited to join the board. One__w_l_!i__t_e__lT_e_~n_~.l_e_.--w÷um-n board member told 

us that she was the first woman on a particular corporate board, joining an African- 

American male who was already on that board. She acknowledged that at the time she 

left the board there were four female board members and quipped, "I guess I didn’t mess 

up too badly.’’8~ She also commented, however, on the pressure that this placed on her. 

TEXT 2084 

I never really had a bad experience as a token. In fact, they seemed to be 
particularly curious in what I did think. And that put stone pressure on -- 
if you were speaking, you didn’t want to just blurt out stupid things. But I 
never really felt intimidated about asking questions, either. 

Another white l’enmle~man commented on the pressure of being the only female 

board member: 

TEXT 2185 

8~ 
DS300060, p. 3-4. 

82 DS300060, p. 14. 
83 DS300055, p. 4-5. 
84 DS300055, p. 9-10 
85 DS300057-58, pp. 18-19. 
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It does add a little more pressure and I feel like and I’ve felt like this all of 
my career, I’m kind of blazing a trail and a lot of the opportunity that 
comes for my daughters and the women behind me is based on what I 
contribute and how well I give to that company or to that role and 
opportunity. 

Finally, a white female director expressed her pride in helping to increase the 

number of women on the boards on which she served. "I guess probably one of the 

things that I’m most proud of is that I haven’t stayed the only WOlnan on any of the 

boards that I’ve joined .... "~6 

~ressed a !et ef issues.’’~ Tb~ cenversatien abe’at t!’Ss fen"~!e beard Inep?~er cemhvaed: 

2a£XT 11~9 
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second 

........... A--se¢~ theme is that the behavior of l~nmle and minofily board members rim) ....... 

change according to their n~bers, although it is m~clear whether these changes We aw 

substantive impact on board peffornmnce. In~T~ ~+~, for example, in respome to a    _.~.----{ vo~: 

question about "a study tMt sws one wonmn is a tokm~ two is a skewed group, and tDee 

is a critical ~ss," the respondent talks about the steps she Ms t~en when she is one of 

m~y two women on a board, in order to avoid "that perception of the two women 

agreeing on eveut~ng." Wome~ in other words, must rake care to present thmmelves 

as board members who happen to be women rather tMn as women board menders: 

~XT 2395 

Two is skewed, we’ve never ta~ed about it and we have assigned places 
tMt cMnge, we Mve little ~me plates at [~me of company] and they 
move them around so tMt you’re never sitting beside the same perso~ 
w~ch I tl~ is a ~eat idea but they rea~ange several times so people am 
sitting in dffferem places in the board room. And [~me of finale board 
collea~e] and I, ff we lmve free sitting at a di~er or somet~ng, she and I 
will rarely sit together. We will spread out but then we’ll do social t~ngs 
together, as I mentioned, ~ter the meetings. And tMt’s so~ of how I was 
taught to do tt~ngs. I grew up under {rome of CEO] ~s leadership and you 

95 ~.~.300010~ p. 12. 
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were taught to go in, seize the moment... So I had that early raising, if 
you will. So for me, when I enter a room, any room, I’m not going to go 
sit with all the women because I’ve been taught you just don’t do that, you 
don’t want that {homogenei~7? Oo_r whatever that word is. 52:22]. So, the 
two is skewed firing, I think if people try to get joined at the hips and that 
kind of stuff, that: could be the perception so you need to protect against 
that perception of the two women agreeing on everything. 

Nonetheless, interactions among female board members may still be different 

than those between men and women or among merk as evidenced by this story told by the 

white female lawyer-d, rector quoted ln~Te~i~iTi Note fi~e bathroom re[erence, which came ~,.~[ Formatted: Highlight 

up in several of our interviews: 

TEXT 2496 

Q 1: OK yeah, and I thil~k you inentioned on the panel that we were on 
that women relate to other women on the Board differently. 

Q2: I was going to ask you about that. 

A:    Yeah, actually I was just thinking about it because last week after 
the [meeting of a board on which she serves], there was a break between 
the committee meetings and the dinner, and then [a well-known female 
director] and I headed for Sak’s. (laughter) And then we found out that 
Sak’s is a new.., client of [the company, "Otl, great." So yeah, and I was 
thinking, how does, I do certainly have a sense of canmraderie with other 
women on the board, and I was thinking maybe it’s because we all go to 
the salne restrooms as the two on the panel you and I saw, but men go to 
the salne bathrooms, too, so I’m not sure that that’s the distinguishing 
factor, but I don’t know, it’s sort of in law finns, you kind of bond with 
the other women because you’re so used to be excluded, or in the 
minority, or unusual you can ldnd of make friends, you have common 
interests. And women talk more about their families. 

In another example, a white female board member recounted that the company 

used to have a ineeting in Florida at which the board would have a golf outing. When a 

96 ~9.~.300029~ p. 26-27. 
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second female director joined the board, there were then two female directors, neither of 

whom played golf. The result: "No golf awmore.’’97 She elaborated: 

TEXT 2598 

We don’t do that anymore and I think as goofy as that sounds I think they 
sort of went to themselves hinm, if we’re going to have a social actMty, 
we need to have it be inclusive rather than purposefully exclusive and oh 
PS the two women on this board neither of them play golf so it looks like 
we’re being, I can imagine that thought process going through the C suite, 
being this just doesn’t look good a~rmore. 

Another while female director noted that when a second woman joined her board, 

TEXT 2699 

A: The particular woman, I thin,k, influenced it more than the fact that she 
was a woman. I "think that she’s much more outspoken. And I tend to be 
outspoken most of the time, but: she was even more aggressive, and that 
caused the other men to -- when I -- they did grandstanding, let’s put it that 
way, I found that it’s very. interesting dynamic that several of the men had 
to show that -- monopolize the conversation. 

Q: So they would grandstand in response to her aggressiveness, you 
mean? 

A: Yes. And that’s a little disruptive. 

She went on to give a specific example: 

TEXT 27l°° 

97DS300050, p. 5. 
98DS300050, p. 5. 
99 DS300067-68, pp. ll-13. 

lOO DS300067-68, pp. ll-13. 

{PAGE } 



Q: Could you give an example of, if you recall, one of these 
merchandising issues where you asserted a viewpoint and there was 
grandstanding in response? 

A: This isn’t as much merchandising as it is in terms of’the projections 
that were being given I felt were unrealistic, and Susan also chimed in and 
felt they were unrealistic. And "then all of the men felt the same way. But: 
initially no one was bringing it: up. 

Q: So the two of you gave voice to a concern that they scorned to have but 
had been reluctant to express? 

A: Yes. 

Q: Did you have some sense of why that was? I mean, maybe you two are 
just more aggressive people by nature, but was "there anything else, 
perhaps, that was-- 

A: I think maybe they weren’t as into the details. 

Q: Mm-hinm. 

Q: Do you think as a woman board member you prepared more for the 
board meetings than the men did? 

A: And I’m going to answer in terms of all my boards. Yes. 

Another respondent noted that women directors often consider whether to use 

their political capital on advancing a particular cause, but find that it is easier when there 

are other women on the board. At least so far, however, she had not observed the same 

increased boldness among African-American directors. 

TEXT 291°1 

You know should I use my capital there? Should I put my foot out on that 
topic? I might need it someplace else. I think women in my network arc 
becoming a little bolder about supporting each other. I think there’s still a 
reluctance among African Americans to do that. I think that’s going to 

[Formatted: Level I, Indent: 
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change pretty quickly with Bamck Obama as President. I pray so. 
[Chuclde]. I hope so. 

A woman with extensive experience on multiple boards pointed out that on boards 

that have reached critical mass there arc no longer "women’s seats" and an individual 

woman is "not expected to represent a woman’s point of view." Note that board gender 

diversity---originally perceived as "good business" by "so~ne of the meff’ (recall the 

"delightfui gw" o f ,t~,[_~_~)--has, ;-despite the survival of "so me curmudgeo ns~" beco me .... "i Fo~o,atted: 

"no big deal" (compare N~!tJ_~): ....... o~ Formatted: 

Ill ghlL i ght 

Highlight 

TEXT 301°2 

Q: Can you talk about some of the changes you’ve seen over the years? 

A: Well, there’s one, we’re just onthe tail of. Well, inside, that if we use 
that example, from inside to defiuitely nmjority of outsiders. I think the 
changes in diversity are quite profound, too, over that time period. Not 
only minorities, but womerk and now it’s sort of no big deal, and [name of 
company]’s board has four women on it, and name of another company]’s 
has three. [Name of ttfird compaw, here, [repeats name], has how many, 
three or lbur. It’s now, you have this as one of your questions somewhere, 
critical mass, and I consider critical mass to be three. And now it’s just no 
big deal, and there are no women’s seats in the same way, and you’re not 
expected to represent a woman’s point of view. And that changed over the 
years when diversity became something that was thought to be good 
business and some of the men would take up the cause. I always liked that 
a lot cause you felt it was all in your head, that if you didn’t do it right, 
you would mess it up for eve~;body coming along, but none of that is 
really tree anymore. Not that there aren’t some curmudgeons in the world, 
because there are. So now we either ignore them or we marginalize them, 
or we do something, but we keep them out of our hair. So that’s a big 
change. 

] 10~ ~300032~ p. 5-6. 

{PAGE } 



Another white fenrale director described a similar evolutionary process. She 

specifically related the achieving of critical mass and attendant changes in women’s roles 

in the boardroom to the size and "sophisticatioff’ of the companies involved: 

TEXT 31103 

Q 1: Does it feel any differently to you being on one of these boards where 
you’re the only woman versus [names of t~vo red7 large companies] where 
they’re a little more diversified? 

A: Well it feels different but some of that has to do with the difference in 
the companies and the sophistication of the companies, wlrat it’s like to 
work with a company that has a scale and a scope of a [names of same two 
companies] versus a much more localized company but there are; I’m 
t~ing to ttfink about what feels different about it. Well on those boards 
and on the [name of smaller company] board currently I probably take, 
I’m ve~ attuned to the role that I might need to play about issues that 
have to do with women or their role or this, that or the other thing whereas 
with the other boards now it is much more, A, there’s much less of it. Not 
much comes np where you feel like, "oh I need to raise my hand now." 
That doesn’t happen veD" often. It did happen and does happen with the 
others. 

In a sinfilar vein, another woman compared her t~vo board experiences--the first in 

a smaller company [Company A] and the second some years later on the board of a veD~ 

large and soplfisticated co~npany [Cmnpany B]. 

TEXT 32l°4 

A: Well, I certainly felt comfortable raising questions about diversi~7 and 
about our commitment, both to women and to minorities, and to gay 
people and others, around the [Company B] table. And probably it’s me 
that I felt more comfortable doing that because when I looked around I 
saw other women and members of minorities. But it may also be simply 
that lhat was something that [Company B], for whatever reason, 
encouraged more, and it may also have been because it was ten years later 

~(/3 DS300017; p. 11-12. 
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than my [Company A] experience, and these issues may have become 
more salient. 

Later in the interview, she elaborated further about the value of seeing a diverse 

group ,,~,1,m,~1~, ai~ ...... r~o~ arotmd the board table: 

TEXT 331°5 

So, I think it’s more, looking arotmd the "table, even not: very consciously, 
and just seeing people who are different, and recognizing that that’s true 
of the com~try and true of the compaw, and also now true of the board. It 
just seems comfortable. There’s a goodness of fit about it, that may make 
the whole sitnation ~nore open to flexibility, more open to alternatives. I 
don’t know, it’s hard to nrake the com~ection, but I’m sure that it matters. 

She cautioned later, however, that there was a danger that 

TEXT 34l°6 

if you had close to a majority or a strong plurality of women, people 
would think the board was somehow softer, or less serious, as looking on 
from the outside. I don’t know. All those things are possible, but you all 
would know much more about this than I do. This is all speculation. 
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In addition, we heard some evidence that substantive outcomes ~tmy be affected 

by having multiple worn,an on a board. One fenmle director recom~ted meeting with the 

company’s senior fenmle leadership and learning that they wanted flexible work start 

times to better coordinate with their hnsbands getting their children to school and the 

oppomtnity to work ffotn borne on occasion to accommodate family demands. 

Notwithstanding the director’s report to the CEO about this discussion, 

~+---qForroatted: Franklin Square 
±ranscrkpts 

TEXT 28109 

Nothing could ever come of it because thc culture wasn’t strong enough 
yet and I was the solo voice and it wasn’t a strong enough voice. Now we 
have another woman and we also have men who really firmly believe that 
not just for the optics of having and this gets to your earlier point but not 
just the optics of having a diverse board but it really makes the 
conversation better. It really makes it a richer, more diverse, more 
interesting conversation around how to run a compaw if you don’t just 
have white guys who are fifty-two and above. 

_o_:~y: ’___ s_.t_ .a__i_~:%__o_.::_~.!:..o_ :_ .:_ t_ _ _i_ :. .o_ _ . .k_ .e_~:i_+j.m_ ~_.:_ ~.o__.r_e__ .s_p._e_..c__.i£i__c_?_:~!::,__~:_e_.:_::_£e_K_.o__..f__..o__..u_ ::_ re_..x_ !~,_%a_O ._d:__e_.,_s_.~_.!:!:e___ i_.s_ ~_t_~._e. 

of a critical nmss of minofi _ty (as opposed to fenmle) directors. In part+ this reflects the 
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~imple t%ct that it is hard to find a public company with three or more minori~ directors. 

And even when one is tbund, the ~nofities ~V be from different demograp~c groups, 

such as African-Americans, Asians, or Hispanics. 

We shoed also emp~size fl~at we introduced the topic of critical mass into the 

interviews quoted above, so we l~ve no basis for dete~ng the extent to w~ch it was 

on o~ respondents’ ~nds. Nonetheless, when the subject was raised, m~tiple 

respondents reported a pro~ession in diversiB~ t~t co,elated with a perceived change in 

their pro~ssio~l roles~-- as ~,, ~a~ ....... ~,a;~* .... a s~ft from representing a pa~icular 

perspective to fm~ctioning as "nodal" directors. Relatedly, we heard from m~fiple 

sources that director diversity is now more prevalent in larger, more global, and more 

"sop~sticated" compa~fies)~0 But we have no evidence on w~ch way the a~ow of 

causation points: tl~t is, ~ve larger and more sop~sticated (and, prestmmbly, richer) 

compa~es been more aggressive in seeing critical nmss on their boards, or have they 

~own and succeeded at least in paa because of their diverse boards?m W~le it could be 

the latter (diversity improves peffom~nce), it is alsowo~.~,~i~’~ ~,,, .......... o~vw,~ ~ "~" ~r,~,,~ ~,~*~,~, ,~v ....... .,~* 

mi-sht-:t-~--a~g~--tMt larger compaNes are more visible and thus more responsive to 

outside pressmes to diversig~, as well as better able to attract q~lified female and 

110 Larger corporations tend to have more diverse boards. For instance, Catalyst reports 

that the average number of women on a Forttme 100 company board is 2.2 (or 18%), but 
the average number of women directors on a Fortune 500 company board drops to 1.7 (or 
15.7%). Catalyst, 2010 Catalyst Census: Fortune 500 (Appendix 6. Women’s 
Representation by Fortune RankS. 
~H Empirical studies of board diversity’s impact on corporate performance are largely 

inconclusive. While most studies document a correlation between board diversity and 
corporate performance, studies employing robust endogeneity controls generally have 
:found no evidence that board diversity affects corporate perlbnnance. A few have 
concluded that gender diversity on boards negatively impacts perlbnnance, though others 
attribute this finding to other factors, such as investor bias or the talent pool. UNC 
article 
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Moreover, although increased minoriU representation could el~aance opportunities 

for collaboration and support -- and thus different, distinctly "feminine" or "minoriU" 

outcomes -- other scenarios are also plausible. For example, as minoriU percentages 

increase, so may majoriU backlash, undermiIfing the minoriU group’s effectiveness.119 

In addition, as minori~r representation rises, so may their diversiU of viewpoints. 

Indeed, critical mass them~ itself predicts this result. Yet, as the minority gains the 

freedom to disagree with each other, the chances that any single "fenrale" or "minoriU" 

viewpoint or method of interaction emerges may decrease.12° These theoretical tensions, 

along with the previously discussed lack of strong empirical support, have caused some 

researchers, including Dahlempe, to abandon critical mass as a theou that predicts 

different outcomes.121 

We observe a related, but different, tension regarding critical mass in our 

respondents. Their narratives highlight a tension between what we refer to as the "critical 

mass" and the "first and only." On the one hand, our respondents were nearly uniform in 

their statements that race and gender diversiU was a good and positive ideal on corporate 

boards, and that more of it would be all the better. Some female respondents even 

expressed the view, consistent with the critical mass them?.; that having more women on 

the board increased their comfort level. 

~19 Childs and Krook at 524. 
1~0 Id at 524-25. 
1~1 Id. at 528-29; Dahlerupe at 519-20 (distinguishing the "policy outcome perspective" 
from the "workplace perspective" and arguing that, while the relative nu~nber of women 
may be important to the second - i.e. women’s ability to effectively perform their job - it 
is of limited relevance to the first, which depends on the same factors thought to 
i~ffluence other political issues). 
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Yet, at the same time, our female and minority respondents tend to view themselves 

as path breakers - often the first and only female or minority at ma~7 important career 

stages. They extfibit a certain pride in the notion that they are highly qnalified corporate 

directors, accustomed to their "outside~’ status, and need no additional reassurance or 

support from the presence of members of their own demographic group. 

In addition, our texts provide more support for Kanter~s original vision of critical 

~nass - to which Drude Dalrupe, among others - has urged a return. That is, some of our 

respondents’ narratives confirm that, as female directors, they feel more at ease and less 

like tokens or group representatives when there is a significant minority of women on the 

board. Presumably, this comfort level allows our respondents to fimction as more 

effective board members. 

But there is less support in the texts for later visions of critical mass, including the 

KKE version, which envisions distinctly feminine outcomes. Indeed, some of our 

respondents explicitly reject this notion. The most prominent exception to this general 

narrative probably relates to employee relations, which we discuss at length in prior 

work.!% But even here, the result is muddy and not necessarily indicative of board 

diversion’s positive effects on corporate performance. Although an attention to employee 

relations and welfare could suggest that diversity is good for business, as KKE conclude, 

too much empathy with employees could also reduce firm value, to the extent it results in 

inefficient labor policies.~3 

123 Matsa and Miller 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, January 10, 2011 4:21 PM 

Recorr, Charles (RALEIGH, NC) <charles recorr@ml.com> 

1~3~,: 

To what extent is gender, racial, or ethnic diversity a facLor when you look for board candidaLes? 
If gender, racia[~ or ethnic diversity is a factor, why does you board think ~t is an important factor? 
Ussa t.. groome 

Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC Schoo~ of Law 
CB#3380, Va[~ Hecke-Wettach Ha~ 
Chapel H~], NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric e,Juiirr~ages/newsimedia/ba~nkir~lfh~ance 

web 542.ipfj 

From: Recorr, Charles (RALEIGH, NC) [mailto:charles_recorr@ml.com] 
Sent: Monday, Januap/10, 2011 11:47 AM 
To: Recorr, Charles (RALEIGH, NC) 
Subject: 

RTC-NACD Would like your input. 

As part of a service to our members and to build on our base of best practices we will be interviewing sitting and past directors 

who have significant recognition in our business community as leaders. 

Here is what we would like from you, if you could ask them one question about being a great director what would it be? Your 

question(s), along with others will comprise the basis of an interview which will be transcribed and e-mailed back to you for your 

use. 

Here is an example question: 

"Under what circumstances does it make sense for a director to resign versus not standing for re-election? Which approach is most 

in the shareholders’ interest?" 

Please spend a little time thinking about the questions for which you would really like some answers from a group of very 

experienced directors. E-mail me your questions. 

Chuck ReCorr 
Volunteer Executive Director 
Research Triangle Chapter - 
National Association of Corporate Directors 
(919) 829-2012 

This message w/attachments (message) is intended solely tbr the use of the intended recipient(s) and may contain intbm~ation that is privileged, confidentia] or 

proprietary. If you are not an intended recipient, please notit~ the sender, and then plea~ delete and destroy all copies and attachments, and be advised that any review 

or dissemination ol; or the taking of any action in reliance on, the irdbnnation contained in or attached to this message is prohibited. 
Unless specifically indicated, this tnessage is not an oiler to sell or a solicitation of any investment products or other financial product or service, an official confirmation 

of any transaction, or an official s~atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its networks/systems and may produce any such EC to regulators, law enforcement, in litigation and as required by law-. 

The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the countD" 
in which you are locate& This message cannot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidia~ of Bank of America Corporation. Securities and Insnrance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to An?, Banking Service or Activity * Are Not Insnred by Any Federal 
Government Agency. Attachments "that are pe~t of this EC may have additiona] imtx~rtant disclosures and disclaimers, which you should read. This message is subject 

to terms available at the lbllowing link: 

http://www.bankofi~n~efica.com/emaildiselaimer. By messaging with Sender you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 11,2011 10:39 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: Lectule Handout Updates -- North Cmolina - Contracts 

BARBRI2011.docx 

Here it is again if you want to work on it remotely. 

We’re looking for the headers to alternate on odd and even, page numbers at the bottom center and 1/2 inch top and bottom margins. If you can get some or all of those things we can send 
it on for this year and be ahead of the game :[’or next year. 

Lissa 

Lissa L Broome 
Wachnvia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel ttiH, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: Bortz. Conrad 
Sent: Tuesday, Janual~" 11,2011 10:37 AM 
To: Broome, Lissa L 
Subject: RE: Lecture Handout Updates -- North Carolina - Contracts 

Ha ha! 

Wait ’till they get a load of the ghost headers! 

*I think I can fix in sholt order if we need to, remember my epiphany after the last attempt... 

From: Broome, Lissa L 
Sent: Friday, January 07, 2011 4:22 PM 
To: Bortz, Conrad 
Subject: FW: Lecture Handout Updates -- North Carolina - Contracts 

He’s not on to us yet[ 

From: Brian.Haskew@thomsonreuters.com [mailto :Brian.Haskew(~thomsonreuters. corn] 
Sent: Friday, January 07, 2011 1 : 12 PM 
To: Broome, Lissa L 
Subject: RE: Lecture Handout Updates - North Carolina - Contracts 

Thank you Lissa I will check on the details of your contract and ~vill be in touch with you soon. 

Brian Haskew 
NC Coordinator, BARBRI 
brian haskew@thomsonreut ers.com 
1.800950.7277 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, January 07, 2011 12:33 PM 
To: Haskew, Brian (Legal) 
Subject: Lectnre Handout Updates -- North Carolina - Contracts 

Hi Brian 

I have attached the word documents for the outline and the filled-in outline and pdfs of each as well. Please let me know if you need me to Fed Ex copies of these to you 

I also have attached a copy of the my most recent BarBri contract which expired on December 31, 2010 I hope you can arrange for an extension. My last lecture fee increase was in 2007. 
Thanks. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, (;enter for Banking and Finance UNC School of Law CB~3380, Van Hecke-Wettach Hall Chapel ttill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 



[http://www.law.unc.edu/ima~es/news/media/bankingfinance web 542.ipg] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 11,2011 12:10 PM 

~nc.rr.com> 

I~W: From the Rams Club: ’][’he Jau. 11,2011 issue of Tar Heels Today 

Wolth a skim 

..... Original Message ..... 
From: Tar Heels Today [mailto:admin@tarheelstodavonline com] 
Sent: Monday, JanuaW 10, 2011 9:31 PM 
To: Broome, Lissa L 
Subject: From the Rams Club: The Jan. 11, 2011 issue of Tar Heels Today 

Lissa, 

’]?here’s been a dramatic change in ACC basketball, and we’ve got the numbers to prove it In this week’s edition of Tar Heels Today, an exclusive benefit of your Rams Club membership, we 
take a look at the shift in the preferred ACC s~’le of play and how that shift might impact the Tar Heels as they prepare ]2~r a week that includes matchups with Virginia Tech and Georgia 
Tech. Plus, an exclusive Tar Heel hoops notebook you’ll find only in TW]?, the basketball coaches awards, stats and much more. To download your issue, visit: 

http://tarheelstoda,vonline com/ima~es/pd]72011/20110111 .pdf 

Once you’ve downloaded the full 10-page issue, use the zoom feature at the top of the page to adjust the print to any size that’s comfortable. Tar Heels Today will be published on 
Tuesdays this season, and will be in your inbox every week through the spring. 

Go Heels! 

Regards, 

The Tar Heels Today staff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 12, 2011 10:05 AM 

nc.rr.com> 

FW: UNC Sports - News & Observer 

Since we didn’t gel a paper today, here’s your sports fix 

Frem: News and Observer [mailto:emaileds@newsobserver.com] 
Sent= Wednesday, January :[2, 20:[1 7:02 AM 

Te= Broome, Lissa L 
Subject= UNC Sports - News & Observer 

1o wew this emaii a~ a web page~ ,~o here. 

N The Ne~ & Obsewer N&O Zor:e Subscriber Se~,dces Subscribe 

Register / Log 

UNC’s Austin set for a~l-star game 

North Carolina defensive lineman Marvin Austin, who did not play a snap for the Tar 
Heels this season, may play in a college football all-star game. 

North Carolina challenged Boston College to hit the 3-pointer. After giving up 14 
baskets from beyond the arc, the Tar Heels finally went out to stop them. 

iowa guard commits to UNC basketba~ 

North Carolina coach Roy Williams has had plenty of success with Towans in years 
past. So this weekend, he added another one. 

Photo Galleries 

[ .~iI BC 75, NO State 66 101 11.11 ] 

[.~iI Fir~L.ook:N.C S’iate@BO,0111.11] 

State defeats Wake i ........ ’s hoops 101 10.2010 

Aub ..... ins BOS title 22-19 101.10 11 

BC 75, 
State ¢~ I 
01,1t,tl 
Eagles’ nine 
treys sink the 

Pack 

F#st Look: N,C, 
State @ 8C 1 
01,11,11 
See :[:!.2 raw 
images from 

the game 

State defeats 
Wake in 
WOf~lef’~’S 

hoops [ 
01,10,20t0 
Photos from 

the game. 

A~burn wins 

BCS t~t~e 22-t9 

Tigers kick a 
FG as time 
expires to 

beat Ducks 

This email was sent by: News & Observer 255 S. McDowell St. Raleigh, North Carolina, 27605, USA 

You signed up to receive this newsletter on newsobserver.com. To manage your email newsletter subscriptions, please log into the newsobserw!r.cc, m Ny Ac,:;ount:s peqe, 



click "Email" and check the appropriate boxes, or click here to unsubscribe from this newsletter, Contact us if you have further questions or concerns. 
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THE DODD-FRANK ACT: A NEW DEAL FOR A NEW AGE? 

Saule T. Omarova* 

I. INTRODUCTION 

Almost two years ago, I wrote an essay for this journal entitled "The 
New Crisis for the New Century: Some Observations on the ’Big-Picture’ 
Lessons of the Global Financial Crisis of 2008," in which I attempted to 
reflect upon the fundamental regulatory challenges in the financial sector 
brought to life by the recent crisis.1 In the short period that has passed since 
that essay was published, the world of finance and financial regulation has 
gone through many important changes. Perhaps the most significant among 
them was the passage of the Dodd-Frank Wall Street Reform and Consumer 

Protection Act of 2010 (the "Dodd-Frank Act" or the "Act"), the 
centerpiece of the post-crisis financial regulation reform in the United 
States.2 

This short essay is an attempt to present a few early "big-picture" 
observations on the broad regulatory philosophy underlying the Dodd-Frank 
Act. _Echoing the title of my 2009 essay, the question raised here is whether 
the Dodd-Frank Act, in fact, provides a blueprint for the twenty-first- 

century version of the New Deal - a qualit, atively new approac~ to resolving 
the regulatory challenges posed by today s financial markets.F] Answerhig 

BlueBoo~ As ~ recall ~t does not reqmre that this complex question in full is hardly p;ssible at this stage in-th~ 
pubhsher ia~lb for boo~ be hsted 

when many critical details of the ne~v~legal and regulatory regime are yet to 

be determined. Nevertheless, it is worthwhile to reflect upon some of the 
overarching themes built into i~s_t___h__e_ foundation ._o_f__;~__e____:__A__~_t___and bound to 
shape the course of the ongoing reform. 

II. ASSESSING DODD-FRANK: FOCUS ON REGULATORY PHILOSOPHY 

The Dodd-Frank Act is often characterized as the._a_ major overhaul of the ] 

* Assistant Professor at the University of North Carolina at Chapel Hill School of 

Law.. 
1 Saule T. Omarova, ~//~e New Crisis for the New Century: Some Observations on the 

’Big-Picture’ Lessons of the Global Financial Crisis of 2008, 13 N.C. BANKING INST. 157 

(2009). 

: Dodd-Frank Wall Street Reform and Consnmer Protection Act, Pub. L. No. 111-203, 

124 Stm. 1376 (2010). 
~ Not surprisingly, commentators frequently invoke references to the original New 

Deal in discussing the Dodd-Frank Act. See, e.g., DAVID SKEEL, THE NEW FINANCIAL 

DEAL: UNDERSTANDING THE DODD-FRANK ACT AND ITS (U_-xrINTElx,~)ED) CONSEQUElx, CES 

(John Wile,/& Sons, Inc.) (2010). 
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U.S. system of financial sector regulation, and the most fundan~ental set of 
regulator}, reforms in this area since the New Deal.~ To a great extep~ ~h~ 
....... thi~ axti~t~ I)i~ fi~ i~ ati ~s true. the re~latoD~ framework estabhshed ~n principle m the 1930s, m 
response to the Great Depression and ~ts percmved causes, has been 
rem~kably resilient and survived without major alterations for over seven 

5 Th h r    n fr firm m n       v h D    Fr nkA decades,     e s ee sco._e o eo s a datedb~ t e odd- a ~ ct 
puts tins p~ece oI leg~slatlon in a class oI ~ts own. IhlS massive document .................................................................................................................................................................................................................... 
seeks to address some of the most important issues raised by the recent 
financial crisis and to fill many si~ificant gaps in the pre-crisis re~latoD~ 
framework. 

Despite its ~eat len~h ~d undisputed si~ific~ce, the Act often falls 
short of achieving its stated ~bitions. ~ong the most common criticisms 
of the new legislation is the :fact that it is simply too unwieldy ~d conta~s 
too m~y loopholes ~d too li~le substantive details on what exactly needs 
to be done to ensure that fin~cial innovation does not .jeopardize :financial 
stabiliS~.6 In fact, most of the actual decisions that should reflect 
fundamental public policy choices - a job of the national legislature - are 
left to ~e discretion of administrative agencies in charge of implementing 
the new law.7 As re~lators feverishly work on their mle-m~ing mandated 

by the Act, scholars and commentators ~e also hard at work ~alyzing and 
criticizing various provisions of the new statute ~d identifying specific 
gaps in its coverage. 

However, ~e more interesting question is to what extent the new law 

) Street Rgform and Consumer i rotection Act of 201 O, ~V, ~xI !~ 9~!: ~ ~ ~0 ~0~ ,(~i~[h~ Oodd- ..... 
Formatted: Sma 1 i 

Frank Wall Street Reform and Consnmer Protection Act is widely viewed as the most 

sweeping set of reforms to the US financial sector since the Great Depression.")~ available 

at 

http://money.cnn.com/2010/O6!29/news/economy/sloan financial reibrm.fortune!index.ht 
hi. 

s This is not to say that the regulatory framework remained completely unchanged over 

the years, as Congress adopted many laws altering or revising it in a variety of ways. One 

of the most significant legislative changes was the adoption of the Gramm-Leach-Bliley 

Act of 1999, Pub. L. No. 106-102, 113 Stat. 1338 (codified as amended in scattered 
sections of 12. U.S.C.), which repealed the prohibition on affiliations between commercial 

and investment banks under the Glass-Steagall Act. See Banking,,,,,,,~,~’~;~ .... ~,~,~,~* ...... "~ ,%ct of 

1933, 48 Stat. 162 (codified as amended in scattered sections of 12. U.S.C.). 
6 See, e.g., Cheyenne Hopkins, Despite Claims, Reform Law Provides Plent), of 

Exemptions, AM. BANKER, Aug. 10, 2010. 
~ According to some estimates, the statute requires regulators to adopt 243 new rules, 

conduct 67 one-time studies~ and submit 22 periodic reports. See Stacy Kaper, Nowf)r the 

Ilard Part. The Top Five Challenges of Reg Reform, AM. BANKER, July 22, 2010, 
~    http:iAva~,.americanbanker.com/issues/175 139ino~-for-the-hard-part- 

1022715-1.html. 
s See, e.g., SKEEL, supra note 3. 
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actually lives up to its ambitious claim to bring about a fundamental reform 
of Wall Street. Even though the Dodd-Frank Act did leave way too much 
substance to be filled in by reg~dators at the implementation phase, which 
makes an assessment of its potential efficacy or practical impact veuT 
difficult, what Congress did say in this piece of legislation provides at least 
some basis for setting our overall expectations. 

The starting point for w!’~ere such a preliminary assessment rests is 
simple, albeit not entirely uncontestable. _The global financial crisis of 

2007-2008 clearly demonstrated that the entire system of financial ~ector ........................................................................................................... 
regulation and supervision, in the United States and elsewhere,I w~ .... 
woefully inadequate to effectively curb the risks posed by new financial     [ l 
products and markets, which had emerged as a result of technology-driven ] 
financial innovation of the preceding decade.1° The key features of the 
financial system in the twenty-first centupy are its ever-increasing 
complexity, dynamism, and the seamlessly global nature of financial 
markets and activities,a~ _The unprecedented contagion effect of the latest 

crisis provides a powerful illustration of these new dynamics in the global 
finance.12 _Yet, despite the fundamental changes in how financial markets 

and institutions operate in the era of computerized trading, model-driven 
financial engineering, and globe-spanning financial conglomerates, the U.S. 
regulatopy system continued to rely on the principles and mechanisms 
developed many decades ago. lZ ._.The latest financial crisis exposed this deep 
discrepancy between the new economic reality and the old regulatory 
philosophy. 

Does the Dodd-Frank Act, incomplete and lacking in detail as it is, 

9 Thus, the crisis exposed major weaknesses in the regulatory and supervisory 

framework in the United Kingdom’s financial sector, where the Financial Services 

Authority ("FSA") was widely criticized for its failure to exercise effective oversight of 

various financial institutions’ activities. See, e.g., United Kingdom’s Fin. Serv. Authority, 

The Tur~er Review: A Regulatory Response to the Global l~’inancial Crisis (2009), 

available at http:i/w~v.fsa.gov.uk/pubs/other/turner review.pdf. In the aftermath of the 

crisis, the new UK. government announced its plans to restrncture the FSA. 
ao See, e.g., CONGRESSIONAL OVERSIGHT PANEL, IV[ODERNIZING THE AMERICAN 

FINANCIAL REGULATORY SYSTEM: RECOMMENDATIONS FOR IMPROVING OVERSI(]ttT, 

PROTECTING CONSUMERS, AND ENSURING STABILITY (2009), available at 

http:i/cop.senate.govidocuments/cop-O 12909-report-regulato~Treform.pdf. 
~ See Omarova, supra note 1 (arguing that the two key features setting the recent 

financial crisis apart from all the previous ones are (i) its truly global scope, and (ii) its 

causal relationship to financial innovation and comple:dW of financial products). 
1~ See, e.g., Gary Gorton, The Subprime Panic, 15 EUR. FIN’L MGMT 10 (2009), 

available at http:/ipapers.ssrn.com!sol3/papers.cfm?abstract id 1320704. 
1~ See, e.g., U.S. Gov. ACCOL’NTABILITY OFFICE, GAO-09-216, FINANCIAL 

[)rEGULATION: A FRAMEVvORK FOR CRAFTING A_NrD ASSESSING PROPOSALS TO MODERNIZE 
THE OUTDATED U.S. FINANCIAL REGrgLATOR¥ SYSTEM (2009). 
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nevertheless successfully overcome this fundamental mscrepanc3. Does it 
represent a new regulatory philosophy, which has the potential to 
effectively address.-e-ffe÷t-i-ve-ly- the challenges posed by globalization and thee 
complexity of modern finance? Does it offer a change in the paradigm of 
financial sector regulation, necessary to prevent future crises of such 
systemic proportions? 

Even at this early point in the implementation process, when many vital 
details of the new regulato~ regime are yet to be determined, it seems 
unlikely. It is already clear that, in certain fundamental aspects, the Dodd- 
Frank Act continues to rely on the old, pre-crisis, regulator3, principles and 
assumptions. __Some of these general trends in the new statute’s underlying 
philosophy are briefly outlined below. 

Ill. AN OLD DEAL BEttIND THE NEW LAW: FAMILIAR TRENDS IN DODD- 

FRANK’ S REGULATORY PHII,OSOPHY 

Even a very cursory review of the Dodd-Frank Act reveals at least three 
areas in which it fails to deliver conceptually innovative solutions and 
remains firmly planted in the old, pre-crisis way of thinking about financial 
sector regulation. 

A. Regulatory Structure and lnstitutionaI Design 

Contrary to popular expectations, the Dodd-Frank Act largely retained 
the existing regulatory structure in the financial services sector. Despite the 
numerous and persistent criticisms of regulatory fragmentation and 
increasingly meaningless forn~al separation lines among various segments 
of the financial industry, Congress opted against a large-scale structural 
reform. ~ 4 

In the years before the crisis, industry experts and academics debated 
several potential possibilities for such a structural reform.15 _Thus, one 
radical proposal envisioned replacing the existing regulatory agencies with 
a universal financial regulator, along the lines of the United Kingdom’s 
FSA or Germany’s BaFin, which would oversee the entire financial services 
industry under a coherent legal regime. Another popular alternative was the 
creation of so-called "twin-peak_s" system in which business conduct and 

~4 For a description of the regnlatory fragmentation and prior efforts to simplify the 

UNKED STATES 29-35 (~_~_~j:__2006). 
is For a thorough discussion of potential alternatives, ~’~ ~:~: ~v: A~CO~A>~E[TY ....... 

{ Formeted: 
OFFICE, GAO-08-32, F~ANCIAL REGLZATION: I~US~Y TRE~S CONT~U~ TO 

CHALLENGE ~E FEDERAL ~G~ATORY STRUCTLNE (2007). 

Font: italic 

Font: italic 
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prudential regulation would be split between two separate agencies.~ 

Finally, short of a major structural overhaul, many commentators over the 
years called for consolidation of the existing regulatory agencies in the 
banking sector, as well as combining the Securities and Exchange 
Commission CSEC") and the Commodity Futures Trading Commission 
CCFTC"), and creation of a federal regulatory scheme in the insurance 
industry. 

None of these proposals have made it into the final reform legislation. 
Congress chose to eliminate only one agency, the Office of Thrift 
Supelwision ("OTS"), which is to be merged into the Office of the 
Comptroller of the Currency COCC").17 Other than this merger, the Dodd- 

Frank Act contains no attempt to consolidate the existing regulatory 
structure. It leaves intact the much criticized product- or license-based 
system of regulation and supe~adsion, in which financial institutions are 
placed in mutually exclusive regulatory categories. This vertical silo-based 
structure creates oppo~mnities for regulatory arbitrage, particularly within a 
financial holding company ("FHC") structure, which allows the holding 
company to take advantage of the differences in the regulatory treatment of 
economically equivalent activities conducted in different subsidiaries. One 
of the pernicious effects of regulatory arbitrage is that it potentially allows 
financial conglomerates to incur high levels of risk hidden from the 
regulators confined to their individual jurisdictional silos. -From that 
perspective, the problem of structural fragmentation, as it exists today, is 
both a symptom and a cause of the underlying problem of inconsistent and 
ineffective (and, at times, lacking) substantive regulation of financial 
activities. 

The Dodd-Frank Act failed to eliminate the structural basis for 
regulator); arbitrage by retaining the fundamental principle of regulatory 
fragmentation. Instead, it seeks to remed~v the key problems posed by such 
fragmentation by creating a new regulatory body, the Financial Stability 
Oversight Council ("FSOC"), charged with the task of monitoring and 
identifying potential system-wide risks across the regulatory division 
lines.1~ From the perspective of institutional reform, the creation of such a 

~’ Michael Taylor. "Twin I~ee~ks .... A Regu[ato~v Structure ~)r the ?~:ew 

(1995). 
~7 This step came as no surprise, in large part because the failure of Washin~on 

Mutual, the largest savings association under the OTS’s regulatory oversight, ett~ctively 

lel~t OTS in charge ofa thr smaller segment of the industry. 

of savings aud loau holding compm~ies to the Fed. Dodd-Vrank. ~ 312 [Andrew put in Blue 

Book form.] 
~s {-g~=t-t--t--~:-~l~-Dodd-Frank Wall Street Reform and Consmner Protection Act, Sec. 

111, 12 U.S~C.A. ~ 5321 (West 2010).] The voting members of the FSOC, headed by the 
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unified systemic risk regulator is arguably the most significant change 
under the Dodd-Frank regime.19 However, even that novel feature of the 
post-crisis regulatory structure has grown out of an old, pre-crisis 
institutional arrangement, the President’s Working Group on Financial 

Markets ("PWG’).2° Much like the new-born FSOC, the PWG was a multi- 
agency council, which brought together the heads of the Federal Rese~a~e, 
SEC, and CFTC, under the chairmanship of the Secretary of the Treasury.21 
Although its official charge did not explicitly include systemic risk 
management, the goals behind the creation of PWG were "enhancing the 
integrity, efficiency, orderliness, and competitiveness of our Nation’s 
financial markets and maintaining investor confidence.’’22 __.During market 

crises, such as the East Asian crisis of 1997 and the recent financial market 
meltdown, the PWG effectively performed the functions of a systemic risk 
council. ~ Over the years, the PWG published several reports on a variety 
of financial market and policy issues, but generally kept its deliberations out 
of the public eye. 

By contrast, the FSOC is envisioned as a more transparent regulatory 
body with more strictly formalized functions and ~ad~ juriSdiCtiOnal 
!~andat~ ~4 ,,.Yet, it represents the same fundamental institutional choice as 
the old PWG: in a fragmented, silo-based regulatory system, the best (or, 

Secretary of the Treasury, include primarily the heads of the key financial regulator? 

agencies, such as the Board of Governors of the Federal Reserve System (the "Federal 

Reserve"), the SEC, CFTC, OCC, and so forth. 
~9 Melanie L. Feim Dodd-Frank Act. Implications for Bank Holding Companies and 

~vstemically important Nonbank lSTnancial Companies, Aug.&~4y 2010, at 2, available at 
http://papers.ssrn.com/sol3, papers.cfin?abstract id=1657623. 

:~ The PWG was established by President Ronald Reagan’s Executive Order 12631 in 

1988, in response to the stock market crash of 1987. See Exec. Order No. 12631~ 53 Fed. 

_9_:!l_.2.__.l_ ................ _(.~_~_.r._ ................. .!_8_ .................. ~_%__~ )_:~     ~ ..... / ................ ~": ............ /’;’~ "~"~ ~ 

~a ld In addition to its permanent members, the Comptroller of the Currency and the 

head of the Federal Reserve Bank of New York ("FRBNY’) also often attended the PWG’s 

meeting. 

~3 In 1997, performing that role earned the PWG a dubious nickname, the Plunge 

Protection Team. ~g’eer Brett D. Fromson, Plunge Protection Team, WASH. Poser, Feb. 23, ~ ...... [ ~’orraatztzed: ~r~ : y ~a2±~ 
1997,    at    p.    H0k    available    at    http://www.washingtonpost.com/wp- 

srv/businessilongterm, blackm/plunge.htm. 
24 The FSOC has the statutory authori~ to identify systemically important non-bank 

financial companies, which would then be subject to regulation and supervision by the 

Federal Reserve, and to recommend heightened prudential standards applicable to all 

systemically important entities and to any activities that increase systemic risk. The FSOC 

also has other powers and responsibilities, including information-gathering, reporting to 

Congress, and making recommendations on supervisory and regulatory matters of systemic 

importance. 
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perhaps, the most convenient, from political standpoint) source of a tmified 
system-wide risk management is collective wisdom of the existing silo- 
based regulators]5 

Time will tell if that choice was the right one. The key point here is that 
it was not a radically innovative choice. Tinkering with the old structure by 
refurbishing the PWG as the new systemic risk regulator, enhancing the 
Federal Reserve’s regulatory powers, creating new research and 
information-gathering offices within the existing agencies, and even the 
much-heralded establishment of the Bureau of Consumer Financial 
Protection inside the Federal Reselwe - none of these measures really 
amount to a break with the old regulatory philosophy, which in turn rests on 
certain outdated assumptions about different financial institutions’ business 
and risk profiles and the efficacy of keeping them in separate regulatory 
silos. 

B. Reliance on Statutory Firewalls 

Another important, albeit not immediately obvious, trend in the Dodd- 
Frank_.A_..c__.t_’s regulatory philosophy is its continuing reliance on statutory 
firewalls as the key mechanism safeguarding the stability of the U.S. 
banking system. 

The U.S. regulatory system often relied on the concept of statutory 
firewalls preventing certain categories of financial institutions from 
engaging in certain types of activities or investments or siguificantly 
limiting their ability to do so. Perhaps the most important example of such 
a wall is the principle o:f separation of banking and commerce, which to this 
day constitutes one of the foundational elements of the U.S. banking law. 
Under this principle, deposit-taking institutions are generally prohibited 
from conducting any non-financial, purely commercial activities.~6 _The 
Glass-Steagall Act’s infamous prohibition on affiliation between 
commercial and investment banks was another such example o:f an 
institutional divide meant to keep depository institutions and securities 

2s In the run up to the Dodd-Frank._A__£,., academics and policy-makers discussed several 

alternative forms of a systemic risk regulator, including the delegation of systemic risk 
monitoring functions to the Federal Reserve m~d the creation of an entirely new- systemic 
risk regulatory agency. For a discussion of these alternatives, ~ ~a 
Controveray over Systemic Risk Regulation, 35 BROOK. J. INT’L L. (2010) (discussing 
in detail dif£~rent approaches to the issue of systemic risk re~lation). 

2~ For a general discussion of the basic principles and operation of the U.S. system of 
bank regulation, 2ee LIS~A L: ~ROOME ~ JERRY ~: ~[ZKIfAM, R[~qU~:~’Io~ 

F~ANCIAL SERVICE ACTIVITIES @’~o~Ison West) (~th ed. 20101) RICED SCOTT 
:7: ........... ~                            ~’or~e~: Not Small ca>s 

C~N~LL, JONA~AN R. ~IACEY, GEOFF~Y 1. MILLER, ~ LAW OF BAN~ING A~ 

F~ANCIAL INSTI~TIONS (Aspen Publishers) (5th ed. 2009). 
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firms distinctly apart.27 .___The quantitative and qualitative limitations on 
banks’ transactions with affiliates under Sections 23A and 23B of the 
Federal Reserve Act also serve as a statuto~ firewall intended to protect thee 
depositolT system’s safety and sotmdness and to prevent the transfer of th___~e 
federal subsidy to securities firms and other non-bank entities.28 

The Dodd-Frank Act continues this tradition, among other things, by 
creating new important statutory firewalls under the Volcker Rule29 and the 
bank derivatives push-out provisions,z° 

The Volcker Rule, named after the former Chairman of the Federal ...... 
Reserve who championed the idea, an~ended the Bank Holding Company 
Act of 1956 by prohibiting certain "proprietary trading" activities by bank 
holding companies ("BHCs").31 This provision also prohibits BHCs, 
depository institutions, and their affiliates from investing in hedge funds 
and private eqnity funds, subject to certain exemptions)2 Not surprisingly, 
the Volcker Rule was one of the more controversial provisions of the new 
law.33 

~ See, generally, GEORGE J. BENSTON, THE SEPARATION OF COMMERCIAL AND 

INVESTMENT BANKING: THE GLASS-STEAGALL ACT REVISITED AI~© RECONSIDERED 1 

(Oxford University Press) (1990); Edwin J. Perkins, I?te Divorce of Commercial and 
Investment Banking: A History, 88 BANKING L.J. 483 (1971). The prohibition on 

affiliation among commercial banks and securities or certain other financial firms has been 

repealed by the Gramm-Leach-Bliley Act of 1999. Tim FINA~’CIAL SERVICES 

MO[~gI),NIZATION ACT OF 1999 (GRAMM-LEActl-BLILEY ACT), Pub. L. No. 106-102 

(codified at 12 U.S.C. §§ 1811-3222 (2000). 
2s See, 12 U.S.C. §§ 371c, 371c-1. This list of examples of statutory firewalls is tar 

from exhaustive and includes only some of the more prominent legal mechanisms 

explicitly aimed at protecting safety and soundness of the banking system. There are 

numerous other examples of such "walls," including various statuto~T and regulatory 

provisions aimed at limiting or elimination potential conflict of interests in the financial 

services sector. 
~9 ][)odd-Frank Wall Street Reforrn and Consumer Protection Act Sec. 619. 12 

~.]..:.~..Q~:.A..:..~§...~-8...5...~..(~..e..~t....2...~...~...(.!).~..[C!TE the DFA section] 
30 ][)odd-Frank Wall Street Reforrn and Consumer Protection Act Sec. 716, 15 

~_J_:_~£~_:__A__:___§___8__;_3___0_:_5___(.~_~_t____2___0__J___0_)_:_.[C!TE the DFA Secti en ] 
31 ’][’he Bank Holding Company Act of 1956 defines a BHC essentially as any company 

that "owns or controls" a U.S. bank. 12 U.S.C. ~_1841(a). 
32 Generally, the Dodd-Frank Act permits a banking enti~ to invest in hedge funds or 

private equi~ funds to the extent such entity’s investment does not exceed 3% of the total 

ownership interests in each fiend and the banking entity’s aggregate interests in all such 

funds do not exceed 3% of its Tier I capital. 12 U.S~C.A. § 185 
33 Thus, some commentators supported the rule’s prohibitions as necessary restrictions 

on financial institutions’ risk-taking. See, e.g., Acharya, supra note 4. Others criticized the 

rule, as enacted, for leaving too many loopholes for banks to continue engaging in risky 
trading activities. See, e.g., Daniel Indiviglio, Dodd-1&ank Bill’s Volcker Rule a }Vin for 

Big Banks, THE ATLANTIC, June 25, 2010, (arguing that the statutory exemptions from the 

Volcker Rule’s prohibitions could make banks’ trading activities even riskier), available at 
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The bank derivatives push-out provision of the Dodd-Frank Act 
effectively mandates that federally-insured depositoly institutions limit their 
derivatives activities to hedging or similar risk mitigation directly related to 
their activities or derivatives involving assets permissible for banks.34 In 

effect, that allows banks to retain interest rate and currency derivatives, as 
well as instruments referencing gold and other precious metals, government 
securities and certain other investment-grade debt securities. Equity-linked 
and commodity-linked derivatives will have to be "pushed out" of the bank 
and conducted by its non-bank affiliates within the holding company 
structure. 

A detailed analysis of the pros and cons of the Volcker Rule or the 
derivatives "push-out" requirements is beyond the scope of this essay. 
What is of interest here is the fundamental regulatou principle underlying 
these measures. Thus, both of these provisions aim explicitly at curbing 
risk-taking by depository institutions, which enjoy access to the federal 
subsidy,-~ by walling them off from other market actors that conduct certain 
high-risk activities - private investment funds and derivatives dealers. On 
the surface, these are quite radical reform measures, designed to separate 
the vitally important banking sector from the so-called shadow banking 

¯ ¯ 36 system, the source of the many of the causes of the recent crls~s. 
However, these new statutory prohibitions rest on an old fiction that 
corporate entities within a single holding company structure are truly 
separate economic enterprises, and that the key sources of financial risk to 
banks can be effectively controlled through imposing certain formalistic, 
institution-based restrictions on their investments or activities. These 
assumptions tend to over-simplify the dynamics of modern financial 
services business. They often clash with the realities of a fully integrated 
economic enterprise, where risk is produced, transferred, managed, and 
magnified in ways transcending forn~al intra-company divisions and legal 
boundaries. 

Ironically, statutory walls that are built on wrong or unrealistic premises 
may have _t.h._~.an unintended effect of encouraging .t__l_~_e___dangerous risk- 
shifting and regulato~~ arbitrage they purport to minimize. _Over-reliance 

http:i/~a~,.theatlantic.com/bu siness/archive/2010i06/dodd-frank-bills-volcker-rule-a-win- 
for-big-banks/58747/. 

34 15 U.S.C.A § 8305.[CITEII 

~5 The fb:ederal subsidy, available to banks and certain other deposit-taking 

institutions, generally consists of the federal deposit insurance and access to the Federal 

Reserve’s lender-of-last-resort thcilities. 
~6 The Volcker Rule and the derivatives push-out provisions may appear particularly 

radical because they zero in on derivatives and hedge funds previously unregulated m~d 

opaque financial instruments and institutions widely perceived as key drivers of market 

comple~ty and instability. 
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on these types of provisions may contribute to an increase in the cumulative 
systemic risk level. _For exmnple, pushing out equity and commodities 
derivatives trading to a BHC’s non-bank subsidiaries, which will make 
conducting such activities more costly, may also create incentives for the 
BHC to invent new regulatory arbitrage techniques to lower such additional 
costs. This new round of financial engineering may result in the emergence 
of new types of financial instruments and transactions that defy statutory 
definitions. That may further increase the level of unnecessary complexity 
in financial market and thus make effective regulation even more difficult to 
achieve. 

In addition, regulatory agencies’ power to define certain critical terms, 
to interpret the key requirements, or to grant exemptions from statutory 
prohibitions may further weaken the potential efficacy of a statutory 
firewall.37 The lack of substantive detail in the Dodd-Frank Act makes this 
kind of regulatory dilution of the legislative intent a distinct possibility.3~ 

Thus, despite their high profile and aspirations, the Volcker Rule and 
the derivatives push-out rules fall short of offering new, potentially more 
effective, solutions to the central problem of regulating complex risk- 
generating activities of a modern financial conglomerate ....... Instead of 
identifying innovative ways to limit upfront the overall level of risk in the 
system, Congress chose to rely on the familiar technique of creating 
statutory firewalls around depository institutions, based on formalistic and 
inherently static criteria and an over-simplified concept of risk transfer.39 
While it may have been the most readily available conceptual tool, a bold 
shift in regulatory philosophy it was not. 

3,- For an analysis of this phenomenon in the context of other statutory firewalls, 

e.g., Saule T. Omarova, The Quiet Metamorphosis: How Derivatives Changed the 
’Business of Banking’, 63 U. MIAMI L. R~v. 1041 (2009). 

~s For instance, some commentators note that the Volcker Rule may not necessarily 

limit banks’ practical ability to invest in hedge funds and private equity funds, in great part 

because of definitional loopholes, and that the rule’s practical impact depends significantly 

on regnlators’ approach to implementing it. See, e.g., Francesca Guerrera & Justin Baer, 

Wall Street to sidestep "Volcker Rule", FIN. TIMES, Nov. 10 2010,----c~4~b/e----a~ 

http:/!wu~-.ft.com/cms!si0/3d49fl 2e-ed03-11 dr-9912- 

00144feab49a.html#axzz 19Th179NT. 
39 The danger of this approach is that, without a firm tbundation in the realities of the 

moderu financial marketplace and a comprehensive substantive regulatory framework 

supporting them, such firewalls may be ineffective and even counter-productive in the long 

run. Not only do such ill-conceived statutory prohibitions tend to encourage regulatory 

arbitrage and potentially elevate the level of systemic risk, but their very existence may 

create a false sense of security and thus impede prodnctive debate on broader regulatow 

reform. For a case study of the recent history and regulatory dilemmas raised by the 

operation of one such statutory firewall, Section 23A of the Federal Reserve Act, see, Saule 

T. Omarova, The Unfulfilled Promise of Section 23A of the Federal Rese~’e Act, N.C.L. 
REV. (forthcoming 2011). 

Font: italic 
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C. Public-Private Balance 

Another important "legacy" aspect of the Dodd-Frank Act’s regulato~ 
philosophy, both implicit and pervasive, is the normative concept of the 
proper balance between public and private interests - and functions - in the 
financial sector. 

Undoubtedly, the Dodd-Frank Act significantly expanded regulatory 
presence and imposed a host of new, or newly enhanced, regulatory 
requirements in many areas of financial institutions’ activities. However, 
many of these new provisions are based on the stone normative view of the 
role and purpose of government regulation that underlies much of the 
financial sector regulation before the Dodd-Frank Act. They operate on an 
assumption that the most preferable, and effective, form of government 
intervention in financial activities seeks to ensure an optimal environment 
for the proper functioning of the free market and, as much as possible, to 
avoid substantive interference with the market dynamics. 

However, one of the critical lessons of the recent crisis is the potential 
danger of unquestioning reliance on this assumption in an era when 
individual profit-seeking actions of private firnas in global financial markets 
potentially pose a_direct threat to vital public policy goals, ranging from 
economic fairness to economic survival. To the extent that excessive risk- 
taking on the part of individual financial institutions may cause a_ 
precipitous market meltdown, ultimately leading to economic crisis or 
recession, it becomes more difficult to sustain a normative claim that the 
public should have as little say as possible in such institutions’ private 
business decisions. Moreover, as financial globalization ties together 
previously relatively discrete national and regional economies, this social, 
public interest aspect of financial markets and activities becomes even more 
important and difficult to ignore. As the burden of saving the financial 
sector and the broader economy from collapse falls heavily on taxpayers 
around the globe, it requires serious rethinking of the existing balance 
bet~veen the government’s du~ to protect the public from economic harm 
and the private actors’ right to pursue economic gain in the market as free 
from government interference as possible. 

The Dodd-Frank Act does not attempt to redefine this balance. Most of 
its provisions generally rest on the familiar notion of the public-private 
balance in regulation, which strongly favors the private side. _Thus, even in 
introducing new regulato~ requirements or strengthening the existing ones, 
the Act relies primarily on such tr~e aed ~ied g._n_d___~.e___methods as 
disclosure and data reporting, mandatory central clearing and exchange 
trading, or registration and capital requirements for financial intermediaries. 
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While all of these measures are important steps in the right direction, they 
merely set up (or improve) legal infrastructure for, and impose certain 
conditions on, the operation of financial institutions and markets. In other 
words, they determine how much capital individual firms should hold, what 
type of information they should provide to whom, what types of 
transactions they can negotiate bilaterally and which onesi;~f!~g~N._e_._n_~_s_ they 
can buy and sell on organized exchanges. Ultimately, however, none of 
these regulatory methods seeks to impose directly any substantive 
limitations on the nature and level of risk embedded in specific financial 
products and activities. 

Regulation of over-the-counter (’~OTC") derivatives exemplifies this 
approach.4° Thus, the most significant aspects of the OTC derivatives 
regulation provisions in the Act include (i) mandatory clearing of 
derivatives through regulated central clearing organizations and mandatory 
trading through either regulated exchanges or so-called swap execution 
facilities, in each case, subject to important exceptions, and (ii) introduction 
of new regulatory categories of financial actors, swap dealers and major 
swap participants.41 _The regulatory oversight of OTC derivatives markets is 
split between the SEC and CFTC in a manner that largely reflects the 
historical jurisdictional divisions between these agencies.42 The Act 
requires that market participants report their swap transactions to the 
regulators and special data repositories and charges the SEC and CFTC with 
the task of promulgating roles on real-time public data reporting of swap 
transactions.4~ Regulatory agencies are also required to develop new 
business conduct requirements for swap dealers and major swap 
participants, as well as special capital and margin rules for various types of 
swaps.44 

These new requirements, hailed as a comprehensive framework for 
regulation of OTC derivatives,4s are designed to introduce a degree of 

4o Seer Title VII~ ’-’The Wall Street Transparency ~d Accountability Act of 2010:.= 

4a Davis Polk & Wardwell, Summary of the Dodd-Frank Wall Street Reform and 

Consumer Protection Act, Enacted ir~to La~+" on duly 21, 2010 (July 21, 2010), at 53. The 

third significant aspect of the OTC derivatives regulation under the Act is the "push-out" 

from banks into bank affiliates of many derivatives activities, discussed above. While the 

push-out provisions may, in some sense, be viewed as imposing direct limits on derivatives 

activities, they still merely mandate the shift in where such activities are conducted within 

an FHC, rather than m~y substantive change in the nature of such activities. 
4~ Davis Polk & Wardwell, at 52. Among other things, the SEC and CFTC have the 

authority to determine which swaps are subject to mandatory central clearing and, 

therefore, mandatory trading on an exchange or through a swap execution facili~. 

4s See, e.g., CCH, DODD-FIL~NK WALL STREET REFORM AND CONSI~V~ER PROTECTION 



12-Janq 1 ! ! Jan ! !]A NEWDt:.’AL FOR A Nh’WAGh’? PAGE } 

transparency and efficiency into these previously unregulated and opaque 
markets and to encourage private actors to manage risks better. However, 
they fail to address directly the critical policy issues in this area: how much 
risk in derivatives markets is too much for the public to bear, and what 
should be done to prevent such excessive risk from being created in the first 
place.46 At the most fundamental level, the statute’s primary focus on 
establishing new market infrastructure and disclosure requirements reflects 
the continuing adherence to the deeply rooted principle of t:h-e---limited and 
indirect government regulation.._. To the extent the new law seeks to restrain 
potential risks posed by derivatives, it does so only indirectly, through 
demanding ever more disclosure and rationalizing the clearing and 
settlement process, at least for sufficiently standardized instruments.47 _The 
Act does not actively seek to shape the markets’ risk profile and to 
eliminate or control the ultimate sources of potential instability in the 
financial system, in order to protect the broader public from the failure of 
the market forces. In that sense, despite all of its accomplishments, this 
new legislation remains part of the old, pro-crisis regulatory order. 

IV. CONCLUSION 

Even a brief sketch of certain "legacy" aspects of the Dodd-Frank Act’s 
regulatory philosophy illustrates some of the potential limitations of the 
new legislation. Although the Act is bound to produce many important 
changes in the operation of the U.S. financial markets, it falls short of 
offering a new conceptual framework for meeting today’s, and tomorrow’ s, 
regulatory challenges. Many of the Act’s solutions to specific problems 
continue to rely on the last century’s regulatory principles and assumptions. 

Of course, such continuity in regulatory philosophy may be viewed as a 
positive sign. There is a lot to be said for incremental reforms and time- 

ACT: LAW, EXPLANATION AND ANALYSIS 248 (2010). 
46 For example, Congress could have imposed explicit limits, or even outright 

prohibitions, on derivative transactions, based on their riskiness from a systemic 

perspective. Thus, one such alternative approach would be mmadatory pre-approval of 

OTC derivative instruments, which would effectively put the regulators in the position to 

decide what level of risk is socially acceptable, as a matter of public policy. Regardless of 

their desirability or effectiveness, such measures would have signaled a significant 

normative shift in the regulatoD’ process. 
4; To what extent these provisions of The Dodd-Frank Act are likely to bolster the 

resiliency of derivatives markets is subject to some donbt. Thus, the sheer amount of new 

data to be disclosed under the new regime may be overwhelming, and the practical 

usefulness of such disclosure may be quite limited. Similarly, the thct that the more 

complex, and more risky, bespoke derivatives are not subject to mandatory exchange 

trading and central clearing significantly limits the potential effectiveness of the ActDodd 

Frm}k’s approach to derivatives regulation. 
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tested solutions, if they are properly tailored to the changed 
circumstances.48 However, it is critical that any such solutions are a result 

of careful and open-minded analysis and deliberation, which does not limit 
the range of potential choices to what is already there. Despite the many 
months of academic discussions and congressional bargaining preceding its 
enactment, the Dodd-Frank Act does not exhibit signs of such a deep 
deliberative process, a true rethinking of the basic principles guiding the 
process of financial regulation in the United States. _The truly New Deal of 
the twen~T-first century may not take shape until after the next big crisis. 

Approaches to Financial Regulation. A Cautionary Analysis Against Exuberance in Crisis 

Response, 78 GEO. WASH. L. REV-. 39 (2009) (advocating incremental regnlatory reform). 
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The New York Times 

For Auburn, Grimaces May Still Replace Smiles 

Christian Peterse~v’Getty~ Images 

The N.C.A.A. investigation of Cam Ne~x4on looms over the title Auburn won Monday’. 

Published: ,January II, 2011 

GLENDALE, Ariz. Running from the field to the locker room aYter Auburn’s 22-19 victory in the Bowl Championship Series title game on Monday- night Auburn 

center Ryan Pugh raised his am~s and screamed to no one in particular, ’~fhey can’t take that away from us!" 

Cam Newton celebrated with Anburn’s championship trophy while the team ducked questions about whether they were worried abont the N.C.A.A. scrutiny of the 

quarterback’s recruitment. More Photos ,,~ 

Later, by his locker, Pugh elaborated on his impromptu celebration. 

"W~nning on the field," he said. "You might not always be the media thvorite or the thvorites of the game. People might wa3~t to hate you tbr this or that, but at no tx)int 

can they ever argue that there was a better team than us this year." 

But amid the crisp white celebratory T-shirts and swea .ty hugs, an elephm~t still loomed in the winning locker room on Monday night. As players picked confetti from 

their hair, they ducked qaestions about whether they were worried about Auburn’ s national championship holding up under N .C.A.A. scrutiny of qaarterback Cam 
Ne~vton’s recrnitment. 

"I’m not even going to answer those questions right now," Pugh said. 

But Auburn cannot lock the c~stal championship trophy in a case until the N.C.A.A. finishes the Newton investigation. The N.C.A.A. enforcement staff’has been 

lookAng into Ne~vton’s recrni~nnent fbr at least lbur months. If it finds that he or his family committed violations, he could be ruled ineligible retroactively and Auburn 

could be tbrced to vacate its title. 

In the aftermath of the N.C.A.A. ruling that Reggie Bush and his family received i_r__n_pjy_?ic~__r___[~_r!_e_f!_t_~ from Southern California, the Trojans me expected to lose their 

2004 title. The aniversi~ is appealing the decision. 

When asked if there was any- concern within the Auburn program that the title would be vacated because of the investigation, the Tigers’ defensive coordinator, Ted 

Roof, did not comment. 



The silence of the usuaJly taJkative Roof underscores the awkwardness of this Auburn victory. Athletic Director Jay Jacobs avoided reporters moa of the past week 

here. One of the tEw times he did talk was to The Associated Press before the game, saying that Cecil Newton Sr., Cmn’s father, would not attend. (The N.C.A.A. 

ruled that Cecil Ne~v~n should have his access to the Auburn program limited because he was trying to sell his son, a~d he skipped the Heisman Trophy ceremony.) 

Nevertheless, Cecil Neu¢on was at U~riversi .ty of Phoenix Stadium on Monday night, and Father and son ~eportedly hugged after the gan~e. An Auburn officig~ later told 

U SA Today that Cecil Ne~vton had not received tickets from the university. 

The actions of Cecil Newton put Auburn under the N.C.A.A. microscope. The N.C.A.A. and Auburn agree that he attempted .t_~_?___s_!)_~_?t?__[~_s____s£~~ to Mississippi State 

$180,000 in a pay--for-play scheme brokered by’ a middleman. The Mississippi secretary-of state is looking into the case because of the involvement of the middleman, 

Kenm~ Rogers, who has financial lies to the N.F.L. agent Ian Greengross. 

When reached on his cellphone on Tuesday afternoon, Jacobs said that he was going through airport sect~fiP,~ and cotfld not talk about the investigation. "I’m not going 

to do that," he said. 

The N.C.A.A. does not comment on the specifics of a continuing investigation. One queaion behind the inquiry is this: Why would Cecil Newton try to sell his son’s 

services to one Southeastern ContErence university for $180,000 but not seek a similar payment from Auburn? (The N.C.A.A. declared Newton eligible because it 

ruled he had no knowledge of his futher’s scheme.) 

The SEC’s co~nmissioner, Mike Slive, said in an interview Saturday that to his knowledge, the N.C.A.A. had found no wrongdoing in the Newton case. He was 

quick to say that it was the N.C.A.A.’s investigation, not Iris. The conference’s handling of the case, which included taking months to fo:ward Mississippi State’s 
allegations to the N.C.A.A., may help spur a change in the way the SEC and other leagues handle potential infractions. 

But the possibiliW that the N.C.A.A. would take the national title away from Aubum offered little solace to the Oregon players, who said it would mean nothing. 

°°They could take it away down the road; I don’t know," the reserve quarterback Nate Costa said. °~Fhat’s untbreseen. For us, it really wouldn’t matter. We know 

Auburn beat us on the field today." 

Costa said the wins Oregon received fi-om U.S.C.’s having to vacate games because of the Bush ruling did not matter to the Ducks. 

"You win the game on the field, and that’s really all that matters," he said. 

Auburn players said the Newton turn, oil and scrntiny helped them bond throughout the season, and they kept defTr’ing expectations and came from behind eight times to 

win. 

"I think it was something that fueled our fire a little bit," Pugh said. "You can say that you don’t want to read the media and you don’t w-ant to listen to it, but at the 

sanle time, it’s there in fi~ont of you every time you turn the TV on." 

Until the N.C.A.A. investigation is complete, and there is no telling when that will be, Auburn will have to lhce questions about whether its title will stick. 

A version of this news analysis appeared in print on January 12, 2011, oil page Bll of file New York edition. 

Gary E~igs ~x~anl, Ph. D. 

Secretary to tl’~e Faculty 

University of Hinnesota 

Unive:t sity SerH~te 

42/ Morrill Hall 

100 Cl’~urch Street SE 

Hinneapolis, HN 55~55 

Tel 612 626 0884 
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Best Regards, 
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crossroadsdogo.gif 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, JanuaD 12, 2011 7:58 PM 

Lampe, Donald <DLampe@wcsr.com>; I,ynne Barr <lbarr@goodwinprocter.com> 

Carlock, Jacqueline S <jcarlock@etnail.unc.edu>; Leon Christopher E. < CLeon@wcsr.com>; Bortz, Conrad <cbo~lz@email.unc.edu> 

RE: 2011 Banking Institute 

Lynne --- Welcome aboard. I’ve also copied Conrad BorLz on this email. He witl be helping with your hotel arrangemenLs, rein~bursemenLs, and so on. 

See you in Charlotte. Are you buried h~ snow now h~ Boston? 

Ussa L groome 

Wacho~ia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: h[[[c:iiw~m~ law.unc eduiimag~s/newsimedia/b~nkk~gfh~ance 

web 542.ip2 

From: Lampe, Donald [mailto:DLampe@wcsr.com] 

Sent: Wednesday, January 12, 20:1.2 2:58 PM 
To; Lynne Barr 
(::~; Broome, Lissa L; Carlock, Jacqueline S; Leon, Christopher E. 
Subject: FW: 2011 Banking Institute 

Lynne, I am so glad you are participating in our Panel at the Banking Institute~ Further information is below. The other panelists are k/lark Pearce of the FDIC and 

Roberta [orian of Re~-_~d Smith< 

Please let me know if you h~v~-_~ any questions, f will be back in touch r~-:~garding a <:oordinal:ing call and materials deadlines. 

Thanks and regards. 

-Don 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent-" Friday, January 07, 201:1 3:13 PM 
Te-" Lampe, Donald; Leon, Christopher E.; rtorian@reedsmith.com 
6~: Bortz, Conrad 
Subject-" 201:~ Banking Institute 

Friends -Thanks for saying yes when Don and Chris asked you to be a panelist for the 2011 Banking Institute in Charlotte. Your panel, on retail banking and 

consumer protection under Dodd-Frank, will be from 2:00 - 3:15 p.m. on Thursday, March 31 at the Ritz-Carlton hotel. I’ve attached the agenda for the two-day 

program and hope you will be able to attend the entire program (no registration fee for speakers), including Thursday’s dinner and reception. Please review your 

name and affiliation and let us know of any changes or corrections. 

We will reimburse your coach class airfare or mileage, one night at the Ritz-Carlton, airport parking, cabs, and meals not provided at the Institute. Please have your 

assistant contact Conrad Bortz (cbortz@email.unc.edu; 919-843-9288) so he may reserve your hotel room, input your registration information, record whether 

you’ll be joining us for dinner on Thursday, and be ready to process your expense reimbursement request. Conrad will also need brief biographical information 

from Mark and Steve. 

As we get closer to the Banking Institute, Don and Chris will probably arrange a conference call so you can discuss the conduct of the panel’s discussion and the 

preparation of materials (powerpoint slides or handouts) for our participants. We normally have around 200 attendees most of whom are inside or outside counsel 

to those in the financial services industry. 

I look forward to seeing you in Charlotte. 

kissa 

P.S. - I hope Don or Chris can forward this message to Marl( Pearce (and get me his email and phone) and to Steve Anontakes if he accepts the invitation to join the 

panel (and get me his email and phone). 

Ussa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i httFIIw~w~law.unc.edulimageslnewslmedialbankingfinance 
web 542jp9 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 12, 2011 8:01 PM 

Anthony Gaeta, Jr. <tgae’u~@banklawnc.com> 

ILE: Advisors 

Hi Tony--- Hope your class went welt. I’ve offered Paul a Lable for :10 (including Paul) at dinner so we’ll let Thad come for free! Agree about norninating NaLhan in 

April. Thanks for the books. Sounds ~ke a good read. 

How was the snow in Utah? Awesome? 

F~m= Anthony Gaeta, Jr. [mailto:Nae~@banklawnc.com] 
Sent= Wednesday, Janua~ ~2, 20~$ 2:24 PN 

Te= Broome, Lissa L 
Subject= Advisors 
I spoke with Thad Woodard; he highly recommends we appoint Nathan Batts to take Paul Stock’s place. Also, let’s be sure Thad gets an invitation to the dinner (let 

him pay]) because I told him we would recognize Paul’s retirement. 

I then received a call from Nathan who would be honored to be appointed. So I recommend we appoint Nathan at the planning luncheon after this year’s Institute. 

I will drop off a book for you tonight before class; put it at your door; "No Way Down"; the 2008 disaster climbing/descending K2. Glad I am a cowboyH] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 13, 2011 10:09 AM 

N~pl~r~stilmsnews- reque s~bigskynet.org 

unsubscfibe lissa bmome@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 13, 2011 1:40 PM 

Bortz, Conrad <cbor~z@email.unc.edu> 

l~B: Paul Stock gift 

I was thinking less a toy/puzzle and more elegance. 
Ussa L groome 

Wa(:hovii~ ProFessor of g~lnking Law 

Director, Center For g~lnking ~ind Finance 

UNC School of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~J~, NC 27B99-3380 

http:i!www.law.unc.edu/centers/banking 

~.~.~ htlp:,’lwww law.uric edu,’images,’news,’media,’Bankingfirtance 
web 542 jpg 

From: Bortz, Conrad 
Sent: Thursday, January 23, 2021 1:30 PM 
To: Broome, Lissa L 
Subject: RE: Paul Stock gift 

[think ~ny qu~di~:y made ~mzzh:% ~q:~er’weight, or desk box I~ke this would be 

htt P:iiwww.a m azon.com/Vinco- Dou ble--Desk- gox/dpigO04151QSS 

CB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, January 13, 2011 1:48 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Paul S~ck gift 

Fm thinking about this. I think it is what we gave to our prior award recipients, We can talk tomorrow~ 
Lissa t.. groome 

Wachovia Professor of Bankk~g Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chspel H~, NC 27599-3380 

9119,962,7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~[~:/iw~ law.uncedu/images/news/media/bankklgfinance 
web 542.ipfj 

From: Bor~z, Conrad 
Sent: Thursday, January 13, 2011 1:43 PM 

To: Broome, Lissa L 
Subject: RE: Paul Stock gift 

Agreed, I was~ust thinking desk chaff... Excellent, then I may have wha~ is perfectk~ in between: 

A .Japanese puzzle box. TMs store has tons and they are nice. 

CB 

E~= Broome, Lissa L 
$eat= Thursday, January $3, 2011 $:40 PN 
To: Bor~, Conrad 
Subject: RE: Pau~ Stock 
~ was th~nk~ng less a toy/puzzle and more elegance. 

L~ssa L Broome 

Wachovh~ Pro[essor of {¢ankk~g Law 

Director, Center [or [~anMng and Finance 

UNC School of Lsw 

CB#33o~, Van Hecke--We[tach 

Chapel H~I~, NC 27599-~380 

919,962,7066 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ http:,%vww ]aw.ur~cedu,’h~ages/news,’med~a/banking~k~ance 

web 542 

From: Bortz, Conrad 
Sent: Thursday, January 13, 2011 1:30 PM 
Te: Broome, Lissa L 
Subject: RE: Paul Stock gift 

[think any q~ali~:y made puzzle, paperweight, or desk box like this would be great! 

htt P:iiwww.a m azon.com/Vinco- Dou ble--Desk- gox/dpigO04151Q8S 

CB 



From: 

Sent: 

To: 

Subject: 

Location: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/13/2011 9:26:36 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Declined: Lissa/CB meeting 

Lissa’s office 

Start: 1/14/2011 4:30:00 PM 

End: 1/14/2011 5:00:00 PM 

Show Time As: Free 

Need to push to next week. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 14, 2011 12:51 AM 

thnnworkers- request@duke.edu: 

unsubscribe 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 14, 2011 8:59 AM 

Gy~ek, Darby q:lgyscek@carolinainn.com> 

I~E: Tomonow? 

Darby .-- Thanks so much for’ treating me to lunch yesterday~ It was great to recormect and know thaL you can be our resource for events at The Carolina Inn. 
Take care, 
Lbsa 

Wachov~a Pro[essor of gankb~g Law 
Director, Center [:or Banking and Finance 
UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 
Chapel H~[~, N<: 27599-3380 
919,962,706(5 

web 542 

From: Gyscek, Darby [mailto:dgyscek@¢arolinainn.com] 
Sent: Wednesday, January 12, 2021 5:24 plVl 
To: Broome, Lissa L 
Subject: RE: Tomorrow? 
]: will meet you i~~ the Iobby.,,if you wm~t to ddve over be my guest and park w~tb valet, ~ can do ~1:30 oc 22 rmon whatever ~s better for 

you, 
Best Regards, 

2~ P~ttsboro Stn~et, (:hape~ {-{fl~, Noah (:aro~na ~75~6 

From: Broome, k~ssa k [mailto:lbroome@ema~l.unc.edu] 
Sent: Wednesday, ]anuaW 12, 2011 5:22 PM 
Te: 6ysce< Darby 
Subje¢t: RE: Tomorrow? 
Hi Darbv---Thanks for checking. ~t is st~l{ a good date. Where and when should ~ meet you. 

[.bsa L. Broome 
Wachovia Professor of ganMng kaw 
Director, Center for Banking and Finance 

UNC Schoo~ of Law 
Cg#3gSO, Van Hecke-Wettach Ha{~ 

Chapel ~-~i~, NC 27599.-3380 

~N~ h~p:iA~ law.unceduiin~ages/newskr~edia/bankbgfinance 

web 542qpg 

P~om: Gyscek, Darby [mailto:dgyscek@carolinainn.com] 
Sent: Wednesday, January 12, 20:tl 5::t8 PM 
To: Broome, Lissa L 
SubjeCt: Tomorrow? 

Lissa, 
I know we picked tomorrow for {unch before the holidays mid wanted to see ~f it st~l~ worked for you, Hopehd~y ~t does{ 
Best Regards, 
Darby L. (;yscek * sahibs manager ~ The <aroli~a inn 
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From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/14/2011 4:29:41 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa/CB meeting 

Lissa’s office 

Start: 1/18/2011 7:00:00 PM 

End: 1/18/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 14, 2011 11:30 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Friday 

No problem. Stay safe 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Bortz. Conrad 
Sent: Friday, January 14, 2011 10:50 AM 
To: Broome, Lissa L 
Sut~ject: t~’riday 

Hello Lissa, 

’]?his is so ridiculous.. 

I gave the sun a little time to melt more ice this morning and now the road is blocked by the neighbors cleaning lady She slid and cocked sideways, now she is wedged (4WD Jeep) I will 
WAH and hope they get a tow out here. ’]?his weather combined with my remote location is no good.. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 14, 2011 1:05 PM 

CoNey, John M <jmconley@email.unc.edu>; Kim Kmwiec <krawiec@law.duke.edu> 

l~E: Mika’s COlTected draft 

Sounds like a plan. We’ll call at 4:30 to 732-6450. I’ft try Lo drafL up something about the book contract points and circulaLe iL in advance. 

[issa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric e,Juiin~ages/newsimedia/ba~nkbgfh~ance 

web 542.ipfj 

From: CoNey, John M 

Sent: Friday, January 14, 2011 11:48 AM 
To: Kim Krawiec; Broome, Lissa L 
Subject: RE: Mika’s corrected draft 
Sorry t.:_~ hear it. Hope both you and your car are unkjured. I suggest ~ come to Lissa% offk:e at 4:30 and we ca~l you to pk~ all thi~; down ( I couM use a few more 

minutes with my reed school peeps). ~ agree w~th your’ d~vision of ~abor but would ~ke of firmer sense of exactly what needs to be done----how manhy slides, etc. 

~= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Friday, Janua~ ~4, 20~ ~:~ AM 
Te= Broome, Lissa L 
C¢= CoNey, John M 
Subject= Re: Nika’s correc~d draft 

My car has ~en s~ck in a ditch halgvay up the mad since 8:30 tiffs moNng. I jusl went up to see if the ice had melted enough to get it out, but the temps just arefft 

high enough in the shade. Be~er count me out from mee~ng today, fl;ough if you want ~ call me in fl;at should work ~he~vi~, we need a no mo~ titan 20 minute 

p~sen~tion. I’m guessing we should have ~ne Nscussion of data collection a~d methodology, at least a brief over’Jew of criticaJ ~nass and some of the problems 

(empirical aud theoreticaJ) that have been iden~fied with it -- plus a mention of the ~Vellesly finding~ and then some represen~tive quotes. I’m guessing ifs e~iest for 

me to do the CM ove~ziew pa~, siuce I wrote that ~ction of the Nper, though ifJo~ has already ~ken a first stab at that then I’ll stN with what hc’s doue. 

We probably have slides from the ~C presentation that we can reuse for the data and methodoloM- potions. 

Going to sit uuder the comfo~ler and wa~ up now. 

On Jan 10, 2011, at 8:32 PM, Broome, Lissa L wrote: 

Your submission to the group came through~ I.et’s meet at my office at 2:30 on Friday~ I’ll get parking for Kim. 1’11 email .Jtdie McClure and find out what’s 

Lissa 

Wachov~a Pro~:essor of Bankb~g Law 

Director, Center ~:or BanMng and Finance 

UNC Schoo~ of taw 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~I~, NC 27599-3380 

919.962.7066 

<h~ageOOI.jpg> 

F~= Kim Krawiec [mailto:krawiec@law.duke.edu] 
$e~t= Nonday, 3anua~ 10, 2011 8:23 PN 
To= Broome, Ussa L 
C¢= CoNey, 3ohn N 
SabjeCt= Re: Nika’s corrected draft 

You’re right, Lissa -- I don’t ~mem~r hearing anything a~)ut accommo~tions (tl]ough I ~member heating noting about [lights eifl]er, a~]d you’ve a]~ady disproven 

that tl~eo~). Just sent our paper off-- directly to fl~e group. Let me know if it doesn’t come fl~rough on your end. My compu~r is acting c~y tbr ~me re~son. I could 

meet Ffi~y, I thi~K, in the afternoon. 2:00 or later. 

On Jan 10, 2011, at 6:37 PM, Broome, Lissa L wrote: 

Sounds good. John, we already excused you from Seattle. Sorry to hear about Paula’s setback. I hope it is only Lemporary. 

Kim, let me know if you learn anything more about accommodations for th~s event If not, ~’~ emai~ the person who made my plane reservation and see what ~ can 

Fred out. 

We sbm.dd probably get together to l:a~k about a powerpoint and to review [:he points we want to make to the Penn f~ress. As to the latter, later this week I could 

write a draft of an erna~[ we could send outlining our questions/issues and Lhen asldng them to propose a time to talk to respond to the po#~Ls we raised. 

Does Friday after’ kmch work for a meetb~g time? If noL Lhen, how about Monday {it’s MLK Day)? 

Ussa L 8roome 

Wachovm Professor of SanMng Law 



UNC Schoo~ of Law 

C£#3380, Var~ Necke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9:[9.962.7056 

<~mageOOI,jpg> 

F~= ConVey, 3ohn N 
Seat= Nonday, 3anua~ 10, 2011 6:27 PN 
To; K~m Kraw~ec 
C~= Broome, Lissa L 
$~bje~t= RE: Mika’s corrected draft 

Thanks, a~d please se~d ~s soo~ as yo[J’re ready. 

F~: Kim Kraw~ec [mailto:krawiec@[aw.duke.edu] 
Seat: Nonday, 3anua~ 10, 2011 5:55 PN 
To~ Co~ley, 3ohn M 

~= Broome, Lissa L 
S~bje~t; Re: Mika’s corrected draft 

.just got m £~m class aud got to do &is, 5~J]y. ] dJdu’t tra¢~ &� chaages, becau~ a]] [ chauged was the o~ seut¢~c¢ iu the i~t~ a~d added the ~um~r 

to the abs~act. Let m¢ ~ow if you guys w~t mc to ~d offto co~m~c~ foils J~ the am. Tha@s both of you for c~chi~g it out tNs 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 14, 2011 2:06 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: weather update 

No problem. Stay at home. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(2 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Bortz. Conrad 
Sent: Friday, January 14, 2011 1:45 PM 
To: Broome, Lissa L 
Subject: weather update 

Hello, 

Well, the road is Jeep free, but now 1 only have one hour and 20 minutes of working .. 

I am sorry to badger you with this, but I ]’eel strange to WAH when "eyeD’one else" can get into work, no problem 

If it is OK, I would like to finish the week here and get back to normal next Tuesday. I hope ! can go on a mission on Sunday for groceries... The ice is still really bad on the shady NE slopes 

(~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 2:34 PM 

~email.unc.edu> 

I~E: Trm~scfipt Request 

Norway.pdf 

Hi -- I’m carrying it down to you now The date of the transcript should be Dec. 4, 2007 (not 2008) and the proposition is supported on page 7 (not 6). 

’]?hanks, 

1,[3 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center ]k~r Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel tliH, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Ori-~ina[ Message ..... 

From 
~’~;iday, ~ Sent: 

To: Broome, Lissa L 
Subject: Transcript Request 

,~&emai].unc.edu] 
12:49 PM 

Professor Brourne, 

I was wondering if we raight get a copy ofDS300024, page 6. This reference 
coresponds to Foomote 72 in your Article, ~vhich was added in the last 
roared of editing. Unfortunately, we did not receive that page of the 
transcript initially, and we need it to conduct the follow-up cite check. 
If you could place that one page in my box, that would be a big help. 
Alternatively, I ara happy to come by your office and get it or even do the 
photocopying rayself. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 2:40 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

ILE: Trm~script Requesnt 

Sorry, I meant My husband has a friend who’s first name is 

The page is in your mailfile. 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Friday, 2:34 PM 
To: 
Sut~ject: RE: Transcript Request 

Hi -- I’m carrying it down to you now The date of the transcript should be Dec. 4, 2007 (not 2008) and the proposition is supported on page 7 (not 6). 

Thanks, 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/xvwxv.law.unc.edv.’centers/banking 

..... Original Message ..... 
From: &cmail.unc.edu] 
S ent: Friday-, 12:49 PM 
To: Broome, Lissa L 
Subject: Transcript Request 

Professor Broome, 

I was xvondering if we might get a copy- ofDS300024, page 6. Trois reference 
coresponds to Footnote 72 in yore Article, which was added in the last 
round of editing. Unfortunately, we did not receive that page of the 
transcript initially, and ~ve need it to conduct the follow-up cite check 
If you could place that one page in my box, that ~vould be a big help 
Alternatively, I am happy to come by your office and get it or even do the 
photocopying myselfi 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 2:45 PM 

@email.unc.edu> 

I~W: Transcript Reques~t 

Sorry, I meant My husband has a friend who’s first name is 

The page is in your maitfiIe. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center Jk~r Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 
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Hi -- I’m carrying it down to you now-. The date of the transcript should be Dec. 4, 2007 (not 2008) and the proposition is supported on page 7 (not 6). 

Thanks, 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vcttach Hall Chapel Hill, NC 27599-3380 
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CONTRACTS 

Lissa L. Broome 
University of North Carolina School of Law 

(919-962-7066) or lbroome@email.unc.edu 

Applicable la~v -- the common law of contracts or Article 2 of the UCC? 

A. Article 2 covers Atransactions in goods@ 

1. Transactions: 

2. Goods: 

Goods includes: 
(1) 
(2) 

(a) 
(b) 
(c) 

Contracts involving both sale of goods and the provision of services. 

common law of contracts? 
Article 2 or 

1. Majority rule: 

Example: Contract with an arti st to paint a picture of the lecture 
hall. Article 2 or common law? 
Example: Contract to sell and install a water heater. Article 2 or 
common law? 

2. Alternative test: 

ATransactions@ 

1. Leases of personal property now covered by Article 2A 

2. A lease is 

3. A lease does not include 

A sale of personal property (see Article 2). 
A transfer of possession of the goods for purpose of creating or 
perfecting a security interest (see Article 9). 

Article 2A=s warranty and remedy provisions are similar to those 
provisions in Article 2. 
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II. 

D. Conjunction of the common law and Article 2: the common law 
Article 2, unless otherwise displaced. 

Formation of valid contract: (1) mutual assent manifested through the process of offer 
and acceptance, (2) consideration, and (3) capacity to contract. 

A. Mutual assent -- parties must come to agreement on the contract’s terms. 

1. Obj ective manifestation of assent: 

Offer (made by the offeror) -- If the offeror later wishes to take back the offer, 
that is a ;~revocation@ of the offer. Factors that help determine whether a 
particular communication is an offer. 

1. Terms must be and 

Common law: All essential terms must be covered 
(1) 
(2) 
(3) 

UCC: Even more liberal contract formation 
(1) Contract formed if 

(a) 
(b) 

(2)    Requirements/outputs contracts 

Language used -- look for words of promise, undertaking or commitment. 

Distinguish from words that merely indicate intention to sell or an 
interest in buying. 
(1)    Examples: 

(a) Ipromise to sell my Camry for $10,000 

(b) I=m interested in selling my Camry for $10,000 

The fewer the number of potential acceptors, the more likely the 
communication is an offer. 

Special cases 

a. Advertisements -- generally not offers 
(1)    Consider 

(a) 

(b) 

(c) 
{ PAGE 

Certainty and definiteness of terms 

Language 

Number of potential acceptors 
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(2) Advertisements that are offers 

(a) 

Contracts - North C arolina 

Example: AThis $50 dress, for $1. First come, first 
served. @ 
Example: ASome 1,000 cars for just $99 .... All 
of these vehicles will be unlocked at 9:00 a.m and 
whoever is sitting behind the wheel at 10:00 a.m. 
when the prices are put on the windshield, will be 
given the opportunity to purchase the vehicle at sale 
price. @ 

b. Auctions 
(1) Offer is 
(2) Acceptance is 
(3) AWith reserve@ 

(4) AWithout reserve @ 

c. Offers 

(1) 

(2) 

(3) 

(4) 

Termination of offers 

looking to unilateral or bilateral contract 

Bilateral -- offer seeks a return promise 
(a)    Example: I promise to sell you my Camry if you 

promise to pay $10,000 for it. 
(b)    Contract formed 

Unilateral -- offer seeks a performance 
(a)    Example: If youfind me a buyer for my Camry, I 

will pay you 5% of the sales price. 
(b)    Contract formed 

Rst. 2nd § 62 -- If offer invites OE to pick between 
acceptance by promise or performance, the tender (or 
beginning) of performance is an acceptance and also an 
implied promise to complete performance. 

Under UCC 2-206 -- If beginning performance is a 
reasonable method of acceptance, the OE must no@ the 
OR of its acceptance within a reasonable time or the OR 
may treat the offer as having lapsed prior to acceptance. 

By the offeror 
a. Direct revocation 
b. Indirect revocation 

(1)    Occurs when the offeree indirectly receives 
(a) 
(b) 
(c) 
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(2) Example: Lando~vner makes an offer to sell land to OE. 

Before OE accepts, OE learns that Landowner conveyed 
the land to a third party. Landowner [has/has not] 

revoked. 

Revocation of offer made by publication 

Example: Advertisement in Friday’s Raleigh newspaper 

states that on Saturday Raleigh car dealer will have Asome 

1,000 cars for $99. @ The ad should have read, Asome 

$1,000 for $99. @ 

(2) Would revocation be effective if made in the Charlotte 
newspaper? 

(3) How could revocation be made if car dealer discovers the 
error on Friday night and there is no time to publish a 
revocation of the offer in the newspaper? 

Limitation on OR=s power to revoke 

Option contracts. Example: Landowner makes offer today 
to sell land to OE for $100,000 and Landowner agrees to 
keep the offer open until October 1 if the OE pays OR $500 
as the option price. 

Identify the 2 contracts: 
(a) 
(b) 

(2) Firm offers under the UCC (2-205) -- Instead of 
consideration to keep the offer open, must have 
(a) 
(b) 
(c) 
(d) 
(e) Outside time limit 

(3) Part performance 

(a) Offer looking to unilateral contract: the OR=s offer 
becomes irrevocable once performance by OE has 
begun. 
i)     Example: I offer to pay you $100 if you 

walk across the Brooklyn Bridge. Once you 
begin walking, I lose the right to revoke. 

ii) Rst. 1 st (still the prevailing view): a contract 
is formed once performance has begun. If 
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iii) 
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OE quits, he is in breach of contract. OR=s 
duty to pay the $100 is conditional on the 
OE finishing the requested act within a 
reasonable period of time. 
a)     OE [is/is not] bound 
Rst. 2nd: Only an option contract is formed 
upon the beginning of performance, making 
the offer irrevocable for a reasonable time. 
The main contract is not formed until you 
complete the requested performance. So if 
OE quits and turns around in the middle of 
the crossing, OE is not in breach of the 
contract. 
a)     OE [is!is not] bound 

(4) 

(b) Offer looking to a bilateral k -- the OR loses the 
right to revoke once the OE gives the return 
promise. 

(c) Offer indifferent as to manner of acceptance -- the 
OE may accept by a promise or a performance. The 
beginning of performance by the OE constitutes an 
implied promise by the OE to complete 
performance, binding the OE. 

Promissory estoppel/detrimental reliance -- if the OE has 
relied on the offer to its detriment prior to the time it could 
accept the offer, the OR may be precluded by the OE=s 
detrimental reliance from revoking the offer for a 
reasonable time. 

(a) 

(b) 

Example: Plumbing subcontractor submits a bid 
(offer) for plumbing work on new school proj ect to 
general contractor. General (OE) cannot accept bid 
because as one of many bidders on the contract it 
does not know whether it will be awarded the 
contract to build the school. If the OE based its 
own bid to construct the school in part on the 
plumbing subcontractor=s offer, the plumbing 
subcontractor may be precluded from revoking its 
bid for a reasonable period of time. 

Not in NC: Home Electric Co. of Lenoir, Inc. v. 
Hall and Underdown Heating and Air Conditioning 

Co., 86 N.C. App. 540 (1987), aff=d, 322 N.C 1107 

(1988) (per curiam) (the court ruled that general 
contractor did not have a claim against the 
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subcontractor based on general=s reliance on sub=s 
bid in preparing general=s own bid on the contract). 

2. Termination by the OE of its power of acceptance of the offer. 

Rejection of the offer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: No 

thanks. OE: I accept. 

Counteroffer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: I=ll 

take it for $8,000. OR: No thanks. OE: OK, I=ll take it for 
$10,000. 

Termination of OE=s power of acceptance by the operation of law 
a.     Lapse of time 

(1) The end of a stated time (_~offer expires on August 1 "); or 
(2) If no time stated, the end of a reasonable time 

(a) Offer made in meeting 
(b) Offer over telephone 

Death or incapacity of one of the parties 
(1)    Farris wrote Baker: ~If you replace the roof on my beach 

cottage, I will pay you $15,000. @ After Baker began work, 
Farris died, but Baker was unaware of the death and 
finished work on the roof. Baker presented Farris= estate 

with a bill for $15,000. Baker=s labor and materials for the 
job amounted to $10,000. What may Baker recover? 
(a) Rst. 1 st 
(b) Rst. 2nd 
(c) NC 

c. Destruction of subj ect matter 

d. Supervening illegality 

D. Acceptance 

1. Who has the power of acceptance? 

Offer to pay the finder of a buyer for my car 5% of the purchase 
price 

b. OE cannot assign his power of acceptance to another 

c. Purported OE must know about the offer 
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Reward offer to public: Victim of a hit and run offers to 

pay $50 to a person who provides information leading to 
the arrest of driver. 
What if a witness reports the license plate number of the 

driver, but is not aware of the reward? Is there a contract? 

Was a valid mode of acceptance used? 

a. OR may specify the method and manner of acceptance, and OE 
must use 

OR may be silent re method of acceptance, and OE is then entitled 
to use the same method to accept by which OR communicated the 
offer 

Mailbox rule -- if acceptance by mail is the required or permitted 
method of acceptance 

(2) 

Acceptance is effective 
(a)    Exception for acceptance of an option contract. 

Acceptance of an offer for an option contract is 
effective 

Slight complication if OE sends both an acceptance and a 
rejection 
(a)    OE sends acceptance, and then changes his mind 

and sends a rejection. 
i) Contract formed when 
ii) 1fOR receives the rejection first (unlikely, 

but possible) and changes his position in 
reliance on the rejection, then 

(b) OE sends rejection first, then changes his mind and 
sends an acceptance. Mailbox rule inoperative and 
whichever is received first is effective. 
i) If OR receives rej ection first, then 
ii) If OR receives acceptance first, then a 

contract is formed 

Silence as acceptance 

General rule: OR cannot force OE to speak up to keep from 
accepting an offer 
(a)    Example: I offer to sell each of you a pen like the 

one I have here when we meet tomorrow for $5 per 
pen. IfI don=t hear from you, I will assume that 
you wish to accept my offer. 
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(2) Exception: silence may constitute acceptance if OE silently 

takes offered benefits, especially where 

(a) 
(b) 

create a commercially reasonable expectation that 
silence represents acceptance 

Preparation versus performance 

(1) Offer clearly contemplates unilateral contract 

(a)    Under both restatements, preparations toperform 
do not constitute acceptance 
i)     OR promised to lease land and farm to OE if 

OE would occupy land and farm the land for 
a year. OE traveled from Kentucky to Texas 
to accept offer. Before OE began to farm, 
OR revoked the offer. 

ii) Under modern authority, possible protection 
to extent OE detrimentally relied on offer. 

Counteroffer rules 

(2) 

(3) 

Common law mirror image rule or deviant acceptance rule: 
the acceptance must be a mirror image of the offer, or it 
will be considered a counteroffer. 
(a)    Corollary: The last shot rule 

UCC 2-207 -- Battle of the forms for contracts for the sale 
of goods 

(a) Applies when: 

i) 
ii) Either 

a) 

b) 

., and 

., or 

(b) 

(c) 
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A contract may be formed even though the 
expression of acceptance has in it additional or 
different terms from those in the offer (assuming 
that the OE did not make his acceptance expressly 

conditional on the additional or different terms). 

Contract=s terms 

i) Between merchants, the additional or 
different terms become part of the contract 

unless 

a) 
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ii) 

b) 
c) 
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., or 

When both parties are not merchants, the 
additional or different terms do not become 
part of the contract, but they are considered 

Consideration required to make promise(s) enforceable. Gift promises not 
enforceable. 

1. Basic elements 

Maj ority rule: Detriment to the PE is required for consideration. 

I st Rst.: benefit-detriment test -- the exchange must be of some 
Alegal value@ -- some benefit to the PR or detriment to the PE. 

(1) Your promise to pay me $10,000 is 

(2) When you were 16 1 promised to pay you $5,000 if you 
didn=t smoke, drink or play cards for money before your 
21 st birthday. You performed in the requested manner. 
Your actions were 

2nd Rst.: Bargained for exchange 
(1)    Exchange (a return promise or a performance) 

(a)    Example: To determine if my promise to sell you 
my car is enforceable, there must be something in 
exchange from you -- 

PR PE 

promise to sell car 

promise to pay $10,000 

(2) Bargain -- PR sought the exchange in return for his promise 
and PE gave the exchange in return for PR=s promise 
(a) Bargain element lacking in past consideration 

(discussed inf!’a) 

Distinguish enforceable promises supported by consideration from 
a promise to make a gift 

And distinguish this Example: I promise you that if you 
come out to my house, I will give you an old TV set that I 
was going to set out with the trash. 
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2.     Generally tested areas of consideration 

Adequacy of consideration -- 
Forbearance to sue or prosecute a claim B a settlement 

Example: You threaten to bring suit against me for 
negligent instruction in a bar review course. I promise to 

pay you $500 if you will not bring the suit. I subsequently 
fail to pay the $500. Is my promise to pay $500 

enforceable? 

(a) Suppose claim you have promised to give up is an 
inva#d cl aim 

i) But you reasonably and in good faith believe 
the claim to be valid, then 

ii) If, however, you know the claim is invalid 

and you=re just asserting it to annoy me, 

then 

(b) If the claim is valid, then 

Past consideration and moral obligation 

Example: A large object was about to fall from a storage 
attic onto a person in the warehouse space below. A 
worker in the attic flung himself onto the object to redirect 
it so that it would not fall on the person below-. The object 
missed the person below-, but when the heroic worker and 
the large obj ect hit the floor the worker sustained serious 
inju~T. The person whose life was saved promised the hero 
that he would pay him $100 per month for the rest &the 

hero=s life. At some point these payments stopped. Is the 

promise to make these regular payments legally 

enforceable? 

(a) 
(b) 
(c) 

(d) 

Exchange? 
Bargain? 

Modern trend and NC -- if acts have been 

previously performed by the PE at the PR=s request 

and with reasonable expectation of compensation, 
the new- promise will be enforceable. 

Some states and the Rst. 2nd have extended this to 
cover unrequested acts" (such as the acts of the hero) 
if rendered during an emergency 
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A new promise to perform a past obligation that 
would be enforceable but for a technical bar (such 
as the running of the statute of limitations or a 
discharge of a debt in bankruptcy) will be enforced 
according to ils terms by most courts if the new 
promise 

i) 
ii) 

., or 

Preexisting duty rule 

Common law: a promise to perform a preexisting legal duty 
does not count as consideration because PE is already 
under an obligation to do that very thing. 

(a) Example: Contractor agrees to build an office 
building for $5 million. Contractor then discovers 
that it can’t make a profit at this price, so Contractor 
and Owner agree that the price will be increased to 
$6 million. Owner agrees because he does not have 
time to find a new contractor to get the building 
done by January 1 when he has already contracted 

to have space ready for prospective tenants in the 
building. When Contractor finishes the building, 
Owner pays it $5 million. Contractor __ 
enforce the promise to pay $6 million, because 

(2) 

(b) Exceptions 
i)     New or different consideration promised -- 

Contractor agrees to complete the proj ect 
sooner than previously called for. 

ii) Unforeseen circumstances -- contract priced 
based on core drillings of the site which 
indicated that there was not much rock to be 
removed, but it turns out that substantial 
rock is in fact contained at the site and the 
excavation is more time-consuming and 
costly than anticipated. 

iii) If the modification is __ and 
(i.e., not extortionate), 

courts will struggle to find a way around the 
preexisting duty rule. 

UCC 2-209 -- a different approach: A contract for the sale 
of goods may be modified without consideration so long as 
the modification is done in 
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(3) 

(a) Example from NC Bar Exam: Politician ordered a 
lot of pork BBQ for upcoming political party. BBQ 
supplier called up a few days before the event to 
demand a higher price (for no good reason). 
Politician could not find another supplier on such 
short notice and so agreed to the increase in price. 
The politician [does/does not] have to pay the 
higher price. 

Accord and satisfaction. Two issues: (a) Is there 
acceptance of offer to settle? and (b) Is there consideration 

to support promise to take less? 

(a) Example -- Liquidated Claim. Borrower borrows 
$5,000 from Lender and signs a promissory note 
agreeing to pay the $5,000 plus 10% interest on 
March 1. Borrower does not repay the loan on the 
promised date. Borrower gives Lender a check for 

$3,000 marked _~Payment in Full. @ Lender cashes 

the check. 

i) Is Lender=s agreement not to seek 

additional payment (manifested by cashing 

the _~Payment in Full @ check) supported by 

consideration and thus legally enforceable? 

(b) Example -- Unliquidated Claim. If there is 
legitimate doubt about how much money you o~ve 
for the car you bought from me because you may 
have claims against me for breach of warranty or 
misrepresentation, then my claim against you for 
nonpaym ent of the purchase price is uncertain in 
amount (unliquidated), and my promise not to sue is 

i) 

ii) 

If your check for $9,500 is tendered in "full 
payment" and I cash the check, then I have 
accepted your offer to settle our dispute for 

$9,500. This is so even ifI cross out the 
payment in full language. 

UCC 1-308 does not change this result. A 
provision of Article 3 of the UCC reinforces 

this result. 

e. Illusory promises 
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Both parties to the contract must be bound. If one party=s 
promise is illusory, the agreement lacks mutuality of 
obligation and thus consideration fails. 

(a) Example: You promise to buy my car for $10,000 
and I promise to sell it to you ifI feel like it. 

Generally such choice or discretion on the part of 
one of the parties makes that party=s promise 
illusory. 

Mutuality (and hence consideration) will be found to exist 
in some cases even though one party may have some choice 
or discretion in its promise or performance 

(a) Requirements or outputs contracts 

i) 

ii) 

A promise to buy all that I require or sell all 
of my output of a product is enforceable, 
because the PR has suffered a legal 
detriment by giving up the right to buy or 
sell from another. UCC 2-306. 
Under 2-306, however, the quantities subject 
to a requirements or output contract may not 
be                               to any 
stated estimate or to the normal outputs or 
requirements. 

(b) Best efforts implied 

i) 

ii) 

Example: Seller is granted exclusive rights 

to sell all of designer=s dresses in exchange 
for 40% of the purchase price. 
Even though it appears that Seller is under 

no duty to sell any of designer=s dresses, 

courts will imply a promise by Seller to use 
its best efforts to sell the dresses and this 

makes the Seller=s promise duty non- 

illusory. 

(c) Conditional promises -- are enforceable no matter 
how remote the contingency so long as the 
condition is not entirely within the PR=s control 

i) Example: Seller promises to deliver goods 

to Buyer if Seller=s son j oins Seller=s 
business. This promise is 
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(d) 

ii) Example: Seller promises to deliver goods 
to Buyer if Seller decides to take her son 
into her business. This promise is 

Right to select among alternative courses -- a 
promise to select among alternative courses is 
illusory unless each alternative involves some legal 
detriment to the PR. If, however, the power to 
select among the alternative performances rests in 
the PE or some third party not under the PR=s 
control, then promise is enforceable so long as at 
least one of the alternatives involves some legal 
detriment. 

i) Example: I promise you that if you promise 
to pay me $500, I will either (a) give you 
swimming lessons, or (b) come back 
tomorrow and finish my lecture. 
a)    Is alternative (a) a legal detriment to 

me? 
b) Is alternative (b) a legal detriment to 

me? 
c) Is there consideration to make your 

promise to pay me enforceable? __ 
d) What if you (the PE) got to select 

between (a) and (b)? 

Promissory estoppel (as a substitute for consideration) 

(1) Elements 
(a)    Promise that might 

(b) Person to whom promise was made 

(c) Injustice 
(d) Remedy 

(2) Example: Your mother promises to give you $12,000 to 
buy a car. You buy my Camry for $10,000. If your mother 
never gives you any money for the car, is she liable on her 
promise? __ For how- much? 

(3) North Carolina is one of the few states that has not yet 
specifically recognized the use of promissory estoppel as a 
substitute for consideration. 

(a) 
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Promissory estoppel has been accepted ~vhen used 
defensively. See Wachovia Bank & Trust Co. v. 
Rubish, 306 N.C. 417 (1982) (Lessor, as plaintiff’in 

\* MERGEFORMAT } 



Contracts - North C arolina 
suit against the Lessee, is estopped from invoking 
lease provision requiring written notice to extend 
lease term since lessor had waived two previous 
breaches of the written notification requirement and 
lessee had relied on the promise implied from these 

waivers that no written notice would thereafter be 
required.) 

Effect of a sealed instrument -- 

NC: Older Supreme Court authority suggests that seal is a 
substitute for consideration; more recent authority from the 
Court of Appeals suggests that seal raises a presumption of 
consideration that must be rebutted by clear and convincing 
evidence 

(2) 

Capacity 

1. Minors 

(3) 

NC: A document under seal has a 10-year statute of 
limitations. The statute of limitations othev~vise applying to 
contracts is 3 years. The UCC statute of limitations is 4 

years. 

Article 2 does not recognize seal as a substitute for 
consideration in contracts for the sale of goods 

General rule -- Must be at least __ years of age to have capacity 

to contract. If a person enters into a contract prior to reaching the 
age of capacity, then the contract is voidable at the option of the 
minor. If the other party to the contract is an adult, the adult is 
bound to the contract unless the minor avoids" it. 

(1) Upon reaching the age of majority, the minor may affirm 
contracts made during his minority and they will become 
binding contracts (no longer voidable). 

(2)    Emancipation decree at 16. 

Misrepresentation of age (minor assured adult that he was an adult) 

(1) 

(2) 

(3) 

Minor may still elect to avoid or disaffirm the contract. 

In most states, adult may have an action against the minor 
in tort for fraud, misrepresentation, or deceit. 

But in NC, a court has held that to impose liability for 
deceit would in effect enforce the contract merely by 
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changing the form of action from contract to tort. The 
policy is to protect the minors from their improvident acts. 

c. Restitution requirements upon di saffirmation or avoidance. 

Can avoid contract for necessities, but minor is still liable 
in restitution for 
(a)    Necessaries: 

(2) May be statutory exceptions that make certain contracts of 
minors valid, such as 

(3) Property in minor’s possession must be returned to other 
party 

(a) If minor disaffirms contract for sale of Camry. 
Minor gives me back car and I give minor back 
$10,000. If the car has been in a wreck and been 
totaled and is now worth only $50 as scrap metal, 
then general rule is that minor gives me the $50 car 
and I give back the $10,000. 

(4) NC -- Setoff rule. NC law reaches same result, but allows 
me to setoff from ~vhat I return to the minor the $50 value 
the minor could presumably return to me. So minor gets 
$9,950 from me and keeps the $50 car for a total of 
$10,000. 

(5) NC rule for minors who are arti sts (including actors), 
creators of intellectual property, athletes, or performing 

extras (effective 1/1/04) (ACoogan=s Law@). 

(a) Minor may disaffirm contract UNLESS employer 
obtained prior court approval of contract. 

Employer also required to set aside 15% of minor=s 
gross in a trust fund for benefit of minor. 

Insanity or mental incapacity -- An incompetent party may disaffirm the 
contract (when lucid or through a legal representative) if the incompetent 
cannot understand the nature and significance of the contract. 

a. Necessaries 

Intoxicated or drugged persons -- May disaffirm the contract (upon 
recovery from intoxicated or drugged state) if at the time contract was 
entered into person was not able to understand the nature and significance 
of promise made in the contract and if the other party had reason to know 
of the intoxication. 
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III. Does the contract have to be in writing? 

A. Is the contract within the Statute of Frauds? 

1. Interest in land 

Within the statute 

(1) 
(2) 
(3) 

Not included: 

Part performance exception: The oral contract may be enforceable 
if part of the contract has already been partly performed. 

Examples of part performance might include: 

(a) 
(b) 

(2) This exception is not recognized in North Carolina. 
(a)    But the North Carolina Supreme Court stated in 

Brooks" v. Haclmey, 329 N.C. 166 (1991), that a 
contract for the sale of land was unenforceable 
under the Statute of Frauds because the description 
&the land was patently ambiguous. Nevertheless, 
the Court held that the seller was equitably estopped 
from denying the validity of the contract because 
the purchaser had i) made eight years of payments 
and ii) paid part of the property taxes. The dissent 

countered that the majority=s holding in essence 
recognized the part performance exception to the 

Statute of Frauds in contravention to longstanding 
North Carolina case law. 

(3) To the extent the purchaser has partly performed, he may 
seek recovery of any benefit he has conferred on the seller 
under an unjust enrichment or restitution theory. 

Sale of goods for a price of $500 or more (Article 2) 

a. Exceptions 

(1) 
(2) 
(3) 

Contract as modified must satisfy the Statute of Frauds 
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Article 2A of the UCC -- leases of personal property where the total 
consideration over the term of the lease exceeds $1,000. 

Debt of another -- Example: You promise me that if I sell my Camry to 
Bob and he doesn’t pay the $10,000 price, that you will pay it for him. 
Your promise must be in writing. 

But, if the main purpose of the promise is the pecuniary interest of 
the PR, then the promise need not be in writing even though its 
effect is to act as a guarantor of another’s debt. 

Example: Mary contracts with Manufacturing Company to have 
some machines custom-made for her factory. Mary promises 
manufacturing company’s supplier that if it will continue to deliver 
materials to Manufacturing, Mary will guarantee payment to the 
supplier if Manufacturing does not pay. Does Mary’s promise need 
to be in writing? 

Long-term contract: Contract cannot be performed in less than one year 
from when entered into so a writing [is/is not] required. 

Covers a contract entered into today for you to mow my yard one 
time, one year and one week from today, for a payment of $20. 

If it is possible for the contract to be performed within one year 
(even though not likely) it need not be in writing 

(1) Example: You promise to take care of my lawn for the 
rest of my life in exchange for me promising to give you 
$500 per year. Does this contract need to be in writing? 

(2) 

(3) 

Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price. There is no 
option by either party to terminate the contract prior to the 
end of the two-year contract term. Does this contract need 

to be in writing? 

Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price, but the 
contract may be terminated by either party upon 30 days’ 
notice 

(a) Maj ority view: 

(b) Minority view: 

NC does not have this Statute of Frauds requirement (i.e., in NC, 
long-term contracts need not be in writing) 
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Contracts in consideration of marriage B promise that induces marriage by 
offering something of value 

Promise by executor or administrator to pay the debts of decedent’s estate 
out of his own funds 

8. Covenant not to compete against former employer 

If already employed when agree to covenant not to compete, then 
employer must give employee consideration for this new promise 

Covenants must be reasonable restraints on employee: look at 
time of restriction, territory, and type of employment restricted 

(1) If provision found unreasonable, some courts 

(a) Throw out - 
(b) Blue pencil - 
(c) NC - Cross out - 

NC: promise to lend money B commercial loan commitment by a bank for 
a loan that exceeds $50,000 

If contract within the Statute of Frauds, is there a writing sufficient to satisfy 
statute? 

Common law requirements -- all essential terms of contract: 
a. 

b. 
C. 

d. 
e. 

UCC requirements -- essential terms 

(1)    Exception if both merchants 

3. Several writings may be pieced together to satisfy the Statute of Frauds 

Promissory estoppel to avoid the Statute of Frauds writing requirement 

1. Maj ority view: 

2. Minority view: 

3. NC: 

4. UCC 1-103: 
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D.    The parol evidence rule 

1. Purpose of the rule: 

Extends only to evidence of agreements prior to or contemporaneous with 
the writing 

The rule does not bar introduction of evidence of things that 
happened after the written agreement was entered into (i.e., parol 
evidence rule does not apply to attempt to prove a modification of 
a contract). 

Application of the rule 

a. The writing must be an integration (the final expression) 

If a complete integration, then no parol evidence may be 
introduced 

Complete integration if intended as final writing and 
complete and exclusive statement of terms of the agreement 

If a          integration, then parol evidence may be introduced 
for the limited purpose of , but not for the 
purpose of the writing. 

Partial integration if intended to be final writing, but not 
intended to necessarily contain all the terms of the 
agreement 

A merger clause may express the intentions of the parties 

(1) An NC Court of Appeals case has held, however, that even 
though a contract contained a merger clause, a letter 
agreement that was executed at the same time as the 
contract should be admitted because it was          that 
the parties intended the letter to be an essential and integral 
part of the contract. Therefore, the standardized language 
of the preprinted form contract should not nullify this 
intention. 

Exceptions or 

a. 

b. 

C. 

qualifications to PER 

Ambiguity 

Fraud, mistake, or failure of consideration 

Collateral agreements 
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Example: We enter into what looks like a completely 
integrated written contract for you to provide lawn 
maintenance services at my house. But we also orally 
agree that this contract will not become effective unless my 
husband agrees that we should have a lawn maintenance 
service. Can I introduce parol evidence relating to our 

condition to the effectiveness of the contract? 

IV. 

(2) Example: We enter into a completely integrated written 
contract for you to provide lawn maintenance services. 
May I introduce parol evidence that my obligation to pay 
you under the contract is conditioned on my husband’s 
sati sfaction with your work? 

UCC -- Usage of trade, course of dealing or course of performance 
may explain or supplement even a completely integrated 
agreement. 

Mistake and unconscionability -- resisting enforcement of valid contracts 

Mistake 
1.     Unilateral mistake -- Mistake by one party at time contract is entered into. 

Generally, relief will not be allowed. But, if the nonmistaken party knew 
about the other’s mistake or had reason to know of the other’s mistake, 
then the contract is voidable at the option of the mistaken party. 

Example: B agrees to buy a dredge from S. Before the dredge is 
delivered B discovers that he was mistaken about the dredge’s 
ability to operate in shallow water (which is where B intends to use 
the dredge). S did not know about B’s assumption about the 
dredge or the kind of work that B had in mind for the dredge. 
Result: Contract is not voidable by B since B’s unilateral mistake 

was not known by S nor should it have been known by S. 

Example: Contractor made a mistake in adding up the 

subcontractors= bids to determine the bid that Contractor would 
make on the project. Result: If Owner is reasonably unaware of 

Contractor’s unilateral mistake, the contract is not avoidable, and 
Contractor must go ahead at mistaken price. Alternative: If 
Owner should have known (comparing this bid to other bids) that a 

mistake must have been made, then Contractor can avoid the 
contract. 

2. Mutual mistake 
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a.     Rescission allowed for mutual mistake of a material fact. At the 

time of the contract 

(1) 

(2) 
(3) 

Mistake by both parties about 

The mistake has 
The party seeking to avoid or rescind 

., and 

Example: B & S thought that Rose the 2nd (a cow) was sterile 
and could never bear calves. They agreed to a price that reflected 
her value as a beef cow, rather than as a breeding cow. Before B 
got possession of Rose, it was learned that she was pregnant. 
Result: 

(1) Example: Bull calf purchased before mature enough to test 
to determine whether fertile or sterile. B & S agreed on 
price. Bull turns out to be sterile. Result: 

Rescission not allowed for mistakes of value or opinion 

(1) Example: S finds a stone and shows it to his friend B. 
They properly conclude that it is a topaz. B believes it is 
worth $500 and S believes it is worth $50. They agree that 
B may buy it from S for $200. They later discover that the 

stone’s actual worth is $600. Result: S cannot avoid the 
contract. 

Latent ambiguities -- at time contract is formed, the agreement appears to 
be clear, but subsequently discovered facts make it obvious that the 
agreement can be interpreted in more than one way. 

Example: S & B agree on the sale of cotton to be delivered by the 
ship Peerless. It is subsequently learned that there are two ships 
Peerless -- one which arrived in September and one which arrived 
in December. 

(1) 

(2) 

(3) 

If S & B are both unaware of the ambiguity, then 

If both S & B aware of the ambiguity, then 

If one party aware of ambiguity and the other is not, then 

4. Mistakes in transmission 

Example: Ask telegraph company to send an offer to perform 
certain construction work. The offer is at $91,000. The telegraph 
company makes a mistake in transmitting the offer. 
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If offer transmitted at $90,000, and Owner received two 
other bids of $94,000 and $87,000, then 

If offer transmitted at $9,100, then 

B. Unconscionability 

1. Procedural unconscionability 

2. AND Substantive unconscionability 

Rights or Duties of NonParties to the Contract 

A. Third party beneficiaries 

1. Example: Holly loaned Fox $300 and by agreement, Fox in return 
promised to pay $300 to Lawrence. Holly already owed $300 to 
Lawrence and thought he would just get Fox to repay it. Fox does not 
keep his promise to pay the $300 back to Lawrence. Can Lawrence sue 
Fox? 

pr. to pay $300 to Lawrence ~, 
Fox (PR).,             Uoll¥~PE) 

...- e debt of Holly to Lawrence 

Lawrence (3PB) 

Rst. 2nd: Third party beneficiaries are either intended or incidental 
beneficiaries 

Intended beneficiaries have a right to sue; incidental beneficiaries 
do not 

Factors important in determining if an intended beneficiary- 

(2) 

(3) 

(4) 

Is the 3rd party expressly in the 
contract? 
Is the performance to be made to the 
3rd party? 
Is the 3rd party specifically given any under 
the contract? 
Does the 3rd party have such a with 
the promisee (Holly) that one could infer that the promisee 
wished to make an agreement for the benefit of a 3rd party? 

There are two kinds of intended beneficiaries -- a donee 
beneficiaryT and a creditor beneficiary 
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(2) 

Lawrence is a        beneficiary -- the object of the 
promise was to pay the 3rd party beneficiary a 
owed to him by the promisee, Holly 
If the object of the promise is to confer a on the 
third party beneficiary, then the beneficiary is a donee 
beneficiary 

Example: Husband promised his dying wife that he would 
leave a certain sum of money in his will to wife=s Niece if 
Wife would leave certain real property to Husband in her 
will (rather than leaving it for Wife=s Niece). Wife agreed. 

H 

N 

Pr. to leave $ to Niece in H=s will 
W _E) ~(PR) l~aveve prop. to H in will 

ece (3PB) 

Niece (3PB) (may/may not) sue Uncle’s estate 

When do rights of 3rd party vest, cutting off ability of the promisor 
and promisee to modify or rescind the contract? 

(1) Beneficiary’s fights vest when the beneficiary: 

(a) 
(b) 
(c) 
(d) 

., or 

Older authority indicates that donee beneficiary’s 
rights immediately vest. 

Defenses 

When 3rd party beneficiary sues Promisor, Promisor may use any 
defenses it had against Promisee. 

Creditor Beneficiary. Promisor may not use Promisee’s defenses 
against 3rd party beneficiary unless Promisor’s promise is to pay 
3rd party only what Promisee owes to 3rd party (instead of an 
obligation to pay a specific sum). 

(1) 3rd party may sue Promisee directly on the underlying 
credit contract 
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Donee Beneficiary. 3rd party donee beneficia~ may sue 
Promisor for failure to keep promise that benefits 3rd party, but 
may not sue Promisee 

(1) Qualification based on a promissory estoppel/detrimental 
reliance theory (PE tells B about promise and B relies) 

(2) Promisee may also sue Promisor for failure to keep promise 
(normal remedy is                ) because Promisee 

(in donee beneficiary cases) hasn=t suffered any damage 

Assignment of rights and delegation of duties -- after contract has been entered 
into, one party decides to transfer/assign his rights to a 3rd party and/or delegate 

his duties under the contract to another. 

1. Terminology 

Assignor = the party who is going to assign the contract 
Assignee = the party to whom the assignment is made (3rd party) 
Obligor = the other party to the contract -- the person who owes 
the performance of an obligation to the AR 

Types of assignments and vesting or revocation 

Gratuitous assignments -- no consideration from the AE to AR in 
return for the assignment. This assignment is revocable by the AR. 
Example: Landlord assigns to Grandmother the right to receive 
the $500 per month rental payment on the apartment. 

$500imonth 
Tenant (OR). ~Landlord_ (AR) 

AllouTto occupy | $500/month 

& pr. to..k.e~p..up 

Grandmother (AE) 

(1) Exceptions -- gratuitous assignment is irrevocable 

(a) 
(b) 
(c) 
(d) 

Assignment for consideration -- irrevocable. Rights of AE are 
vested. Example: Landlord borrows money from Bank and 
assigns to Bank the right to receive the $500 per month rental 
payment on the apartment. 
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$500imonth 

Tenant (OR).~ ~Landlord (AR) 
Allow to occupy I 

& pr. to keep up Loan 

Bank (AE) 

3. Some contract rights are not assignable 

Rights are not assignable that would materially affect the fights 
and duties of the obligor 

Example: John (AR) has an insurance policy on his beach 
house with Allstate (Obligor). John cannot assign his 
policy to the purchaser of the beach house, Mary (AE), who 
intends to convert the house into a restaurant. 

(2) Example: The corner convenience store has promised to 
buy all of its ice cream requirements from Ben & Jerry’s 
(Obligor). The store (AR) assigns this requirements 
contract to Pantry (AE), which purchases it. 

(a) Common law: 
(b) UCC 2-306: 

Rights under a future (nonexisting) contract cannot be assigned 

Cannot assign rights you expect to arise under a contract 
that does not currently exist, but you can assign future 
fights in an existing contract if those fights are otherwise 
assignable. 

Contractual prohibition of assignment Aof contract@ 

(1) Common law" 

(a) The language AAssignment is void@ bars an 
assignment. 

(b) If AE has notice of nonassignment clause, then the 
assignment is ineffective. 

(2) UCC: If contract Abars assignment of the contract@ this is 
interpreted to bar only a delegation of duties, not an 
assignment of rights under the contract. 

Contractual prohibition of assignment of Afights @ under a contract 
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(1) 

Defenses 

AR can still assign, but will be in breach of contract 

AE can now directly sue the Obligor. Granny or Bank can sue 
tenant for nonpayment of the rent. Obligor may assert any 
defenses against the AE that Obligor would have had against the 
AR. Example: If tenant had a defense to payment of rent based on 
the landlord=s failure to repair apartment=s air conditioning, then 
tenant could assert that defense against Bank. 

Exception: Obligor’s personal defense (unrelated to the 
contract) against the AR is not available against the AE 
unless the defense arose before Obligor had notice of the 
assignment. Example: Landlord owes tenant $500 because 
landlord backed into tenant=s car and damaged it. Tenant 
may not use landlord=s failure to pay this $500 to tenant as 
a defense for not paying Bank the $500 per month rent in 
any particular month. 

Obligor cannot assert any defenses that AR may have against the 
AE. Example: If landlord has a defense against payment of the 
bank loan, for instance, because Bank is charging usurious interest, 
tenant may not use landlord=s defense to justify its nonpayment of 
the $500 rent to Bank. 

Successive assignment of the same right. Example: AR assigns rights to 
receive monthly rent to Granny, and then assigns right to receive same 
rent to Bank in return for Bank loan. Who prevails? 

Common law 
(1)    If the first assignment is revocable (i.e., a gratuitous 

assignment to Granny), then the second assignment to Bank 
serves to revoke it. 

(2) But, if the first assignment is irrevocable (i.e., an 
assignment for consideration to Bank), then the first 
assignee (Bank) prevails. 

UCC rules are different. In Article 9 if a debtor assigns a security 
interest in the same collateral to more than one secured party, 
specific rules of Article 9 determine which of the competing 
AEs/SPs will prevail. 

Delegation of duties -- duties are delegated rather than assigned. The AR 
who assigns rights may want to delegate his duties; if he does so he will be 
called the delegator, and the AE will be referred to as the delegatee. 
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a. Delegator is not excused from its duties under the contract as a 

result of the delegation. 

(1)    Excuse from the duties comes only through a novation. 

Duties cannot be delegated if the performance requires special 
skills or the original party to the contract has a special reputation, 
or the contract specifically prohibits delegation. 

(1) Example: I have a contract with you in which you promise 
to paint my daughter’s portrait for $1,000. You can assign 
your         to receive the $1,000 payment to your 
landlord, but you cannot delegate your to 
paint the portrait to your landlord. 

(2) Example: Painter and I have a contract for painter to paint 
my house for $1,000. Painter cannot perform contract and 
assigns contract to his competitor. 

UCC 2-210 and Rst. 2nd provide that an assignment of rights 
carries with it a delegation of duties. 

There is an implied assumption of the duties under the 
UCC. 

(2) Under the Rst. 2nd, if the AE accepts the assignment, then it 
is deemed to have assumed the duties under the contract. 

VI. 

Novation -- One of original parties to contract is discharged from the contract and 

a third party is substituted in his place. 

Example: Mortgage contract between Homeowner and Bank. Buyer 
purchases home from Homeowner and agrees to assume this mortgage. If 

a novation takes place, Bank agrees to release Homeowner and accept 
Buyer in Homeowner’s place. Buyer agrees to assume Homeowner’s 

duties under the mortgage contract, and Homeowner agrees to transfer its 
fights and duties under the mortgage contract to Buyer. Without a 
novation, Homeowner is still on the hook if Buyer fails to make monthly 
payments on house. 

Remedies 

Theory of contract remedies -- use                      to award nonbreacher 
the benefit of the bargain (or the expectation). Use money damages to put the 
victim of the breach in as good a position as she would have been in had the 
contract been fully performed. 

Example: I have agreed to lease space from you in a shopping center to 
open a video rental store. You breach by leasing the space to a drug store. 
I have not previously been in the video store business. 
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a. Lost profits as expectation 

(1) Mitigated if alternative space available 

(2) Not available if can’t be proved with certainty 

b. Reliance expenses 

Consequential or special damages -- must be reasonably foreseeable at the time of 
contracting 

1. Example: Hadley v. Baxendale B Miller made a contract with a shipping 
company to have mill shaft sent to be repaired. Miller told shipping 
company that this was the only shaft and that mill would be shut down 
until it was returned. Shipping company promised shipping would take 
two days at most. Mill shaft got misdirected in shipment and as a result 
the mill was shut down longer than was expected. 

a. Direct damages 

b. Consequential damages 

Punitive damages not generally awarded in contract. 

1. Theory: Compensate, not punish. Encourage efficient breaches of 
contract. 

Example: You have a contract with Ford to purchase a car for 
$15,000. Ford breaks its contract and sells the car to another buyer 
for $18,000. You buy a comparable car from another dealer for 
$116,000. What are your damages? 
Is this an efficient breach? 

Exception: If the subject matter of the contract is so personal in 
nature that special injury and mental anguish could be foreseen at 
the time of contracting, then punitive damages may be awarded. 

Mitigation rule -- the victim of the breach cannot recover for damages she could 
have reasonably mitigated or avoided. 

1. Employment contract 

Example: Employment has been agreed upon for a two-year 
period and employer fires employee before the expiration of the 
period. 

(1) What are damages if employee took another j ob paying the 
same or more as the original job for the remainder of the 
contract period? 
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(2) What are the damages if the employee did not actually take 
another j ob, but had a reasonably equivalent j ob offered to 
him for same wages which he declined? 

2. Construction contracts 

Example: Contractor is to receive $5 million for building new 

office building. Owner breaches the contract and kicks Contractor 
off the j ob. Contractor immediately begins building a school. 
Should the profit on the school contract be deducted from 
Contractor’s damage recovery on the office building contract? 

But, if new j ob could not have been performed B UT FOR the 
breach, then profits on new j ob [do!do not] reduce or mitigate 
damages. 

E. Construction Contract Damages 

1. Owner breaches the contract 

Contractor’s damages are equal to the contract price minus the cost 
to the contractor to complete the j ob. Alternatively, you could 
compute the damages by awarding the contractor his profit plus the 
costs he has incurred to date. 

(1) Example: County broke contract to have Contractor build 
a bridge when it repudiated and told Contractor it no longer 
wanted bridge built. Contract price was $18,000, and 

Contractor’s estimated total costs are $16,000. At the time 
of County’s breach, Contractor had spent $5,000 on 
construction of the bridge. What are Contractor’s damages? 

(2) If Contractor did not stop working when County breached 
the contract, would it be successful in its effort to recover 
the $18,000 contract price? 

2. Contractor breaches 

a. Contractor’s breach is failure to complete job. 

Example: Take example above and assume that 
Contractor breached. If it costs County $14,000 to get the 
bridge completed, and assuming it has already paid 
Contractor $5,000, what can County recover from 
Contractor? 
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Contractor completed the job, but did so in a manner that is 
improper under the contract 

Example: Contract called for Cohoes pipe, but Contractor 
used Reading pipe. 

(2) Damages may be calculated as either (a) the cost to 
complete in accordance with the contract, or (b) the amount 
by which the market value of the property is diminished as 
a result of failure to comply with the contract. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

Example: Contract called for an ugly fountain to be built in 
homeowner=s backyard, but the fountain that is built is not 
as ugly as that specified in the contract. Homeowner is 
incensed because even though the ugly fountain would 
reduce the market value of his property, it was what he 
specifically wanted. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

Quasi-Contract or Restitution 

Definition: Sometimes referred to as a contract This 
is not a contract at all, but a legal fiction designed to prevent injustice by 
not allowing unjust enrichment. An "ofP’ the contract remedy, in contrast 
to reliance and expectation, which depend on the existence of a valid 
contract. 

2. Elements 

One party has conferred a on the other 

This person has a of being compensated 

The person conferring the benefit was not a 

If defendant is allowed to retain the benefit without compensating 
plaintiff, he would be 
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Circumstances where resort to quasi-contract or restitution may, be 
necessary 

a. Contract failed 

Example: I hire Mickey Mantle to sign autographs at my 
baseball card store for an afternoon. I agree to pay him 
$10,000 and pursuant to our agreement I give him a $5,000 
advance. If he dies before the afternoon in question, he is 
discharged from the contract. What can I recover from his 
estate? 

The breaching party may be able to recover in quasi-contract 
(although the quasi-contract recovery cannot exceed the 
expectation amount)/ 

Example: Roofer agreed to reroof our house for $1,000. 
The work was done at a cost to Roofer of $800. Roofer did 
not substantially perform, however, because he used the 
wrong kind of shingles. The reshingling nevertheless 
increased the value of the house by $600. What might 
Roofer recover for his work? 

c. No contract exists at all 

Example: Offer to pay $1,000 to Roofer if he reroofs 
house is to be accepted by Roofer’s performance. Before 
performance began, Offeror dies. Roofer is unaware of 
Offeror’s death and performs roofing contract. Roofer 
cannot recover under contract because there is none, but he 
could recover the reasonable value of the services rendered 
to avoid unjust enrichment. 

Where quasi-contractual relief is sought by a non-breaching party 
it is theoretically possible for it to exceed a contractual recovery.. 

(1) Example: Roofer agreed to reroof house for $500. This 
was a losing contract for Roofer since his actual cost to do 
the job turned out to be $800. Roofer completed job in 
accordance with contract, but homeowner did not pay the 
$500 contract price. Why might Roofer proceed against 
homeowner in quasi-contract instead of for breach of 
contract? 

Divisibility -- where one party has not substantially performed under the 
contract, it is still possible that party may be able to recover something 
under a theory of divisibility 
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Contracts - North C arolina 
A construction contract calls for three payments upon the 
completion of each of three phases of construction. 
Contractor completes phase I and breaches by refusing to 
complete the contract. May the contractor recover the 
payment for Phase I? 

Liquidated damages [will/will not] be enforced if they act as a 
enforceable: 

To be 

Damages must have been to ascertain/estimate at the time the 
contract was formed. 
The amount agreed upon must be a of 
compensatory damages in the case of a breach. 
The provision must not be intended to act as a penalty. 

Suit in equity for specific performance -- if money damages are 
the victim of the breach may be entitled to the equitable remedy of 

Money damages are               if they cannot buy a substitute 
performance because a substitute is not available. 

Contract for sale of land and seller breaches 

(1) Doctrine of affirmative mutuality of remedy affords 
specific performance to seller if buyer breaches 

b. Goods that are 

Output/requirements contract involving a particular or unique 
source or market 

d. Not available for service contracts because 

VII. 

I. Article 2 damage formulas -- see Sales outline 

What performance is due under the contract? 

Conditions = an event (other than the passage of time) the occurrence or non- 
occurrence of which will create, limit, or extinguish the absolute duty to perform 
in the other party. 

Example: We agree that I will buy your house for $100,000. My duty to 
pay the $100,000, however, is conditioned on my obtaining a satisfacto15T 
loan of at least $80,000. What happens if the condition is not satisfied? 

2. Classification of conditions 

Condition precedent: one that must occur before an absolute duty 
of immediate performance arises in the other party. 
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Condition subsequent: a condition whose occurrence cuts off an 
already existing absolute duty of performance. 

Example: Before home insurance company has a duty to pay you 
if your home is destroyed by fire, you must file a claim within 30 
days of the fire. If you fail to file the claim in a timely manner, no 
duty to pay arises on the part of the insurance company. This 
condition is a 

DUTY 

NO DUTY-~ 

Precedent 
File proof of loss within 

30 days 

Subsequent 
Fail to sue ins. co. for 
nonpayment within 1 yr. 

of the loss 

Example: You filed a timely claim triggering the insurance 
company’s duty to pay, but if the insurance company doesn’t pay 
your claim and you fail to bring suit against it for breach of the 
payment obligation within 1 year of the loss as is also required by 
the contract, then the insurance company’s duty to pay is 
discharged. This condition is a 

Example: It is a condition which precedes my duty to give you 
title to my Camry that you tender the $10,000 price. It is a 
condition that precedes your duty to give me the $10,000 that I 
tender the title to you. These conditions are 

Burden of proof. Homeowner bears burden of proving that 
conditions                 the insurance company’s duty to pay 
have been satisfied. Insurance company bears burden of proving 
that conditions which its duty to pay have been 
met. 

Waiver -- express conditions in the contract may be waived by the 
party in whose favor they operate 
(1) Estoppel waiver -- waiver occurs        the condition 

has failed to be fulfilled 
(a)    Example: Remember the financing condition on 

purchase of home. B says: AI just inherited a bunch 
of money and now I don=t need financing. I can 
pay cash. @ 

(2) Election waiver -- waiver occurs the condition 
has failed 
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Contracts - North C arolina 
Example: B says: AI=ve tried and I can=t get 
financing, but I=ve decided I=ll sell some stock I 
own and use the cash to buy the house. @ 

Excuses for non-performance -- If there are no express conditions on my 
duty to perform under a contract or if the express conditions have fallen 
out of the contract by waiver, then we determine whether I must perform 
the contract under a substantial performance theory. 

Substantial performance 
(1)    Example: Contract to build house for $50,000. Contract 

specifies that Reading pipe shall be used, but Contractor 
uses Cohoes pipe instead. Using the proper pipe was not 
expressed as a condition to Owner’s duty to pay. Does 
Owner have a duty to pay $50,000? 

(a) Essential purpose of the contract 

Substantial performance by Contractor is a 
constructive condition that precedes Owner’s duty 
to pay. 
i)     If substantial performance, then Owner pays 

ii) Owner has a counterclaim for the damages 
suffered as a result of wrong pipe being 
used. 

(2) Contrast the perfect tender rule under the UCC -- Seller’s 
failure in                to deliver goods in conformity 
with the contract gives Buyer the opportunity to rej ect all 
the goods, rej ect some and accept some, or accept all of 
them. 

(a)    Sometimes Seller gets the opportunity to cure 

Anticipatory repudiation 
(1)    Unequivocal; mere doubts about ability to perform are not 

enough. 
(2) Nonbreacher may: 

(a) be excused from further performance 
(b) sue immediately for damages 
(c) or ignore repudiation and urge performance 

Prospective inability to perform 
(1)    May ask for adequate assurances of performance 
(2)    If don’t get reassured within reasonable time, then may 

consider the contract repudiated 

Impossibility -- I am excused from performing my obligations 
under the contract if it has become impossible for me to perform 
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(2) 

Example: I promise to rent office space to you for your 
new law office and the building bums down. We are both 
excused from our obligations under the lease agreement. 
Impracticability is a related concept used in the sale of 
goods situation. Performance need not be literally 
impossible, just excessively burdensome. 

Frustration of purpose -- we can each still perform our obligations 
under the contract, there just seems no point in doing so now. 
(1) Example: King’s coronation. I rented rooms to watch 

coronation procession for specific days. King got sick so 
procession did not take place on those days. What happens 
to my obligation under this contract for the rooms? 
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VIII. Most important North Carolina Contract Distinctions 
Contracts - North C arolina 

Promisso~T estoppel Not recognized as a substitute for consideration or 
as a basis for affirmative relief 

Statute of Frauds 

Seal 

Part performance exception to writing requirement 
(in case of contracts for the sale of land) not 
formally recognized, but a NC Supreme Court case 
has essentially applied this doctrine under the label 
of Aestoppel @ 

A contract that cannot be performed within a year 
need not be in writing 

Seal raises a presumption of consideration that may 
be rebutted only by clear and convincing evidence 
(except in a contract for the sale of goods where 
Article 2 rejects the law of sealed instruments) 

Older NC S.Ct. authority suggests seal could still be 
a substitute for consideration. 

Covenants not to compete 

A contract under seal provides a 10-year statute of 
limitations (except in the case of a contract for the 
sale of goods) 

Unreasonable restrictions on competition in the 
covenant ~vill not be rewritten by the court to 
reasonable restrictions, but rather will be crossed 
out 

Misrepresentation of age No action against a minor in tort for 
misrepresentation of age when entering into a 
contract 

Statutes of limitation 3 years Contract actions generally 
4 years Contracts for the sale of goods (Article 2) 

10 years Contracts under seal (except Article 
2 contracts) 
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Contracts Jeopard), 

LA W and OFFER 

$100 Law that covers transactions in goods 

$200 Law that covers leases of personal property 

$300 Whether in the newspaper or on TV, they are generally not offers 

$400 An offer that seeks the offeree’s performance rather than a promise 

$5OO Offeree receives correct information from a reliable source (other than Offeror) 
that indicates that Offeror no longer wishes to extend an offer 

LET=S MAKE a CONTRACT 

$100 The name of the rule providing that acceptance is effective upon dispatch 

$200 Under this rule a contract can be formed even when the acceptance does not 
mirror the offer 

$300 The offeree=s beginning performance of an offer looking towards this kind of 
contract prevents the offeror from revoking the offer 

$4OO The doctrine under which a promise supported only by consideration previously 

given is unenforceable 

$5OO Attempts to modify contracts often run afoul of this consideration problem 
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Contracts - North C arolina 

$100 The minimum age to enter into a nonavoidable contract 

$200 Even though a contract is avoidable by a minor, the minor is liable for their 
reasonable value 

$300 The name of a claim that is certain in amount 

$40O An alternative basis for enforcement of a promise when the promise is not 
supported by consideration 

$5OO A full payment check effects an accord and satisfaction of this kind of claim 

DOUBLE JEOPARDY 

GET it in WRITING 

$200 A contract for goods priced for this dollar amount or more must be in writing 

$4OO A signature of this party is required for a writing to satisfy the Statute of Frauds 

$600 In most states (but not NC) this is an exception to the rule that a contract relating 
to an interest in land must be in writing 

$800 Thi s rule determines whether evidence of statements made prior to any writing 
may be introduced 

$1,000 Parol evidence may not even supplement this type of writing 
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IFHO ARE YOU? 

$200 This type of third party may bring suit on a contract 

$4O0 The term given to the beneficiary=s right when the Promisor and Promisee lose 
the right to modify or rescind the contract 

$600 The name of the party to the contract who owes the performance of the obligation 
to the Assignor 

$8OO The type of assignment (gratuitous or for consideration) that is usually revocable 
by the Assignor 

$1,000 The name given to the three party agreement that substitutes the Assignee for the 
Assignor and releases the Assignor from any continuing liability on the contract 

DAMAGES and CONDITIONi~; 

$200 The name oftheinterestprote~ed under the usual way ofmeasuringmoney 
damages 

$40O The only times specific performance is available for a buyer in a contract for the 
sale of goods 

$600 If a liquidated damages clause is intended as this, it will not be enforceable 

$800 An off the contract method of recovery designed to prevent injustice 

$1,000 A condition that discharges an existing contractual duty 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Sunday, January 16, 2011 10:42 AM 

Hazen, Thomas L <thazen@unc.edu>; Omarova, Saule T <omarova@email.unc.edu> 

Festival Materials and Talk 

PLPL Dodd-Frank Act 2010.potx 

Hi Saule & Tom - Are you guys free on Tuesday (1:30 - 2:30 or 4:30 - 5:50) or Wednesday (10 - 2:45) to figure out what 

we’re doing for the Festival? I’ve attached a powerpoint I used for a talk last September. Maybe we could adapt it. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

~ http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpcj 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 18, 2011 7:16 PM 

Joseph Kale <joe.kalo@wnhplaw.com> 

Prig: SAbE ACT 

HI Joe --.This is the first i have heard of this issue~ One possible suggestion is to took at the t:ederal reguladons and see whether they address the issue, 

htt p:!!www.ffiec.gov!sa feacL htm 

Lissa 

Wachovia Pro[:essor of gankb~g Law 

Director’, Center [:or gank~ng and Finance 

IJNC Schoo~ of 
Cg~3380 Van Hecke-Wettach H~]~ 

Ch~pel HM. NC z., 5._,9- B:_~80 

919.962.706(~ 

~ http://www lm~’ un,:~ edu/h~ages/news/media/banking~r~anc~, 
web 542 JP9 

From-" Joseph Kale [mailto:joe.kalo@wnhplaw.com] 
Sent: Monday, January 17, 2011 4:45 PM 
To; Broome, Lissa L 
Subject: SAFE ACT 
Profeasor Broome: 
I wanted to see if you had any thoughts on an issue that has arisen under the SAFE AGT. Recently the members of the Bar have been concerned that the acts seems to 
prohibit securing a fee with a Deed of TrusL The email below was circulated recently on the listserv for the Family Law attorneys in NG~ 
,Joe (the younger) 

Joseph J. Kalo, IV 

Attorney At Law 

Board Certified Specialist in Real Property Law: 

Residential, Busines~ Commercial and Industrial Transactions 

Wishart, Norris, He~minger & Pittmar~ P.A. 

3120 S. Church Street 

PO Box 1998 

Burlington, NC 27216-1998 

Tel: 336.584.3388 
Fax: 336.584.3994 
http:/i~v.wnhplaw~com 

IRS CIRCEILAR 230 NOTICE: To ensure complim]ce with requirements imposed by the Internal Revenue Service, we intbrm you that m~y US tax advice contained 
in ~is communica~on (or in any a~cl~ent) is not inten&d or written m be used, a]]d cannot ~ u~& tbr the pu~se of(i) avoiding penalties under the In’~mal 
Revenue Code or (ii) pin,noting, mazketing or mco~nmending to m~other N~" any ~ansaction or ma~er addressed in tNs communication (or in m~y a~ch~nent). 
CONFIDENTI~ITY NOTICE: TNs electmmc mail ~ansmission has been sent by a lm~yer. It may contain i~bnnation fl~at is co~]&nfial, privileged, proprietor’ or 
othe~,ise legally exetnpt ~om di~losure. If~gu are not fl~e intended recipient, you are hereby notified that ?~u aze not aufl~ofized to read, print, re~in, cow, or 
dis~minate fl~s message, a~y pa~ of it or a~y a~chments. If you have received tiffs message in e~o~: plea~ delete tNs message and a~y a~chments ~om your 
system without reading the content and noti~ the sender immediately of the inadvertent ~ansmission. There is no intent on the N~ of the sender to waive ~y privilege, 
including ~e aEomey-client privilege, that may a~ch to tNs communication. Th~k ~u for your coo~rafion. 

F~m: Woods, Phiilip [mailto:PWoods@ncdoj.gov] 

Sent= Wednesday, December ~5, 20~0 ~0:47 AM 

To= Tom Lunsford; Alice Mine 

Sobject= Potential conflict be~een N.C.S.A.F.E. Act and RPC 286 

~mpo~ance: High 

Dear Tom and Alice: 

As lega~ counsei to the North Caro~Ra Office of the Commissioner of Banks ("OCOB"), ~ wanted to make you aware of an ~55~e that may come Ve~r way as a resuit of a response that the 

OCOB hntends to make to an Enquiry made by a North Carolina attemev last week. 

By way of background, the OCOg, among ottner respons[bd[ties, regulates non-exempt persons and entities engaged in ttne mortgage business m the State. In 2008, Congress enacted the 

Secure and Fair Enforcement for Mortgage Ucenshng Act ("federai S,A,F.E. Act"} in response to the unscrupulous mortgage bushness [3rat:ices that caused the current mortgage crisis. 

Under the federal S.A.F.E. Act, all States were required to enact legislation that mirrored the federal S.A.F.E. Act lest their ab[Hty to reguh~te their respective State’s mortgage businesses 

be taken ow~r by the federal government ~n response to that mandate, North Carolina enacted the North Carolina S.A.F.E. Act ("NC S.A F.E."}, which became effective on Jul%’ gl, 2009. 

By way of add[tienai background, the federal SAFE Act gives OCOB w~ry Httle leeway in allowing individuals to make loans secured by deeds of trust on residential real property. Whde 

hl the past the OCOB might haw~ been abie to create a broader exemption for ~awyers, [t does not have that ab[Ht%’ new. The exemption for lawyers Llnder tile newly’ enacted Nr~ S.A.F.E. 

Act onl}’ ap[3~[e5 to ~’[~]11 attorney licensed purs~ant to Chapter 84 of the General Statutes who negotiates the terms of a residential mortgage ~oan o~ behalf of a client [n the course of 

and incident to the attorne%"s representation of the client, so long as the attorney does not ho~d h[~lse~f out as engaged in the mortgage business a~d [s not compensated b%’ a 

mortgage lender, a mortgage broker, or other mortgage loan oNginator when negotiating the terms of a residential mortgage lean." N.C Gen. Star, ~ 53-2i*4.0a0(dIla} rhea brings me to 

the issue at ~a~d. 

Last week, an attorney inquired of the OCOB v~a ema[~ as follows: %Vhot ho,op~yns when an attorney tokes o promisso~7 note end de~yd c~f tru:~t from a often:for unpoid j~es ? ]hot ~s fo~rly 

common in the practice (?f ~c,l~’ end i~’os wonder, n~ how :hot was hondied." OCOB intends to respond as follows: ’qo the extent the attorney intends to secure the fee payments by a note 

and deed on "?esident[ai reai estate," as that term is defined in 53-2z74.030(3~), he would need to be i~censed under RC SAFE Since he [s not "negotiating the terms of a res[dent~a~ 

mortgage ioan on behalf of a client," but instead on his own behalf, he [s not exempt under 5g-2a4.0z~0(dIla}, but instead is "engaging [n the mortgage business" as that term is defined 



in ]’<.C, Gem Sial:. !#S 5~-244,030(~].i(;~-(c), On the o~her hand, and ~o i:he ~[m[i:ed extent ~hai: the p;~vments ;~re secured by comme~ciaJ o~ non.-~es[denfiaJ reaJ es~ai:e, Hcensu~e is r~o~ 

Before sendin~ the fore~oin~ respor~se, OCOB wanted ~o point ou~ thai: ~n Z995 ~he NC St~te Bar issued Ru~e of Prol:ess~on~ Conduct ].85 ("RPC 1.85"~ which rules ~hat "a lawyer who 

represents a cl[eni: in a pend[n~ domesl:k: ;}ction may i:ake a promissory noi:e secured by ;} deed of trust as pa~merfl: for the lawyer’s fee ever~ i:hou~h the deed of l:rust is on real property 

i:hat is or may be the subject o~ the domestic action." [qowever; since RPC .185 was issued beh)re }~C SAFE or its predecessor, i:he Mori:g;}ge I.ending Ac~ (’MtA"), RPC 1.85 does not 

distinguish between residential or non.-res[denl:ial real estate r~or does it address any O[OB lie:ensure issues. 

As a courtesy ~o 1:he Bar, and for s;}ke of cons[steni: guidance between the two state agencies, OCOB wan~ed to make ~he Bar ;}ware of ~he current distir~ci:[or~s. Please do not hesitate to 

Phil 

Phillip K. Woods 

Assislant Atlorney General 

N.C. Dept. of Justice 

P.O. Box 629 

Raleigh, NC 27602-0629 

919.716.0585 (direct dial) 

919.716.6800 (main) 

919.716.0584 (fax) 

This Message (includin~ a~achments) is intended only for the identified Recipient(s} and may contain information that is confidential pursuant to N.C.G.S. ~3-99.~, 53- 

244.0500}, 53-244.~20, 54-~09.~05 and/or is subject to attorney-client or attorney work product privilege. If you are not the intended Recipient, you are hereby notified that any use, 

copyin~ or distribution of this Message (includin~ attachments} is unauthorized and prohibited. If you have received this Message in error, please notify the Sender 

(~woods(~ncdoi~ov} immediately and then delete the Message (includin~ all a~achments} from your computer. To the extent that this communication is not otherwise privileged or 

confidential, it may be subject to the North Carolina Public Records Law and may be disclosed to third parties. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, 10:21 AM 

Welborn, Spencer Brooks <welbxm~@uncaa.unc.edu> 

RE: ACC Postgraduate Scholarship Applications 

Spencer .--These look great. I’m happy t:or them to be forwarded on to the ACC. Thanks for preparing them. 

I.issa 

Lissa L Broome 

W~;chovia Professor or Banking 

D~rector, Center for Banking and g~ru~nce 

IJNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

C, hape~ HH~, NC 27599-3380 

919.962.7066 

h [tp:!/www,law.unc,eduicen [ersibanking 

~: htt [3:/,~a~a~, law u nc ed u/ima 9esin ews/medi8iba n kin gfi n a n ce 

wab 542.~pg 

From: Spencer B. Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Wednesday, :t0:J.8 AM 
To: Broome, Lissa L 
Subject: RE: FW: A¢¢ Postgraduate Scholarship Applications 

Thanks so much for the response. The paper actually does not need to be signed, it simply only has a space to type your name on the bottom of the form. 

Attached are the forms. Lastly, the GRE!GMAT/LSAT/etc. are not required at this point, however the form asks us to indicate the scores if completed. 

Spencer B. Welborn 

Acedernic Counselor 

Acedemic 5upport ~or Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2126, CB 3107 

Chapel Hill, NC 27599.3107 

919-843-2328 

welborn @ uncaa.u nc.edLi 

www.tarheelblLle.com 

> > > "Broome, Lissa L" <lbroome@email.unc.edu> 9:56 AM > > > 

HiSpencer--- 

Thatsounds good. lam[eavingfora cont:erence onthewestcoas~ornorrowmorning, soi~might be good to ge~whateverlneed to signto rne soonerratherthan 

later, 

Th,-:~s,-_~ sound like great sek?cl:ions, Thard~s for doh~g this, 

L~ssa L Broome 

Wachovia Professor o[: Banking Law 

D~rector, Center for Banking and F~nance 

UNC School or Law 

CB#3380, Vm~ Hecke--We[t~ch Hall 

Chapel HHL NC 27599--3380 

9~9,9~2,7066 

http:iiwww.law,unc.edu!centers/banking 

~:: http:/,~*t,*t,*/ ~aw unc edu/M]ages/news/medis/bankingfinance 

web 542jp9 

From: Spencer B, Welborn [mailto:welborn@uncaa,unc,edu 
Sent-" Wednesday, 9:52 AM 
To-" Broorne, Lissa L 
Subject-" Re: FW: A¢¢ Postgraduate Scholarship Applications 
Mrs. Broome: 

Thank you for your email. Currently we are nominating three students for the ACC Postgraduate Scholarship. One of the forms has to come from the institutions FAR 

which basically includes the academic background of the students applying. ~ have completed these forms based on the students academic record and would love to send 

them to you for your approval. The award is not due until Friday so please review at your convenience. 

We are nominating the following: 

Please let me know if this procedure works for you. I hope you are feeling better! 

Thanks, 
Spencer Welborn 



Spencer B. Welborn 

Academic Counselor 

Academic Support for Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2126, CB 3107 

Chapel Hill, NC 27599.3107 

91%843-2328 

.v__< _e_ Lb__o__r__n__ ~@ _u__&c__a___a_:__u__n__c__~_e__d___u_ 

_w_ y__<w__:.t_a_.r_ h_.e_ .e_[ ~_L u_.e__&_o_._m_ 

>>> Robert Mercer 4:23 PM >>> 

Spencer Welborn [ forwarded your email to him. You can speak with him on Tuesday if you like. RJ M 

>>> "Broome, Lissa L" <lbroorne@email.unc.edu>          4:11 PM >>> 
Hi Johr~ and Rober[-Who coordir~al:es this ff~ Vour shop? Let me know bow t can be~p? Obvk~usly, we want to be sure we put forth some 8ood (:ar~dkJates who w~H 

ff~deed use the schobrsh~p for ~raduate studies. 

Ussa 

Ussa L Broome 

Wachovi~ Pro[essor of Bm~kin~[ Law 

Dff’e(:~:o< Cen~:er for Bm~kin~f m~d Nnance 

UNC School of Law 

CB#9380, Van Necke--Wettach Hall 

Cbape~ H@, NC 27599-9380 

9:]£9623066 

http:iiwww.law.unc.edu!centers/bankin~ 

~ http://www ~aw unc edu/b~ages/news/med~s/bank~ngflnance 

web 542 jpg 

Frem: Haith, Tracey [mailto:thaith@theacc.org] 
Sent= Friday,              4:08 PM 
To= Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killough (larry@vtedu); Larry LaForge 
(rllafg@demson.edu); Broome, Lissa L; Martha Putallaz PhD (putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Craig 
Littlepage (cklge@virginia.edu); Dan Radakovich (drad@atNetics.gatech.edu); Debbie Yow (d_yow@ncsu.edu); Baddour, Richard A; Gene DeFilippo (Gene.d@bc.edu); Jim 
Weaver (weaverj@vtedu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Kirby Hocutt (hocutt@miami.edu); Randy Spetman (rspetman@fsu.edu); 
Ron Wellman (wellmanr@wfu.edu); Terry Don Phillips (pterry@clemson.edu); Carrie Leger (carrie_leger@ncsu.edu); Dard Miller (dard.miller@bc.edu); David Wyman 
(d.wyman@miami.edu); Heather Ryan (hryan@duaa.duke.edu); .lane Caldwell (caldwejh@wfu.edu); .lason Pappas (jpappas@admin.fsu.edu); .lermaine Holmes 
(jeholmes@vt.edu); .lim Booz (jwbSq@virginia.edu); Phillip Moses (philip_moses@ncsu.edu); Phyllis IVl. LaBaw (plabaw@at.gtaa.gatech.edu); Rebecca Bowman 
(rbowman@clemson.edu); Mercer, Robert .l .lr; Ryan Bowles (rbowles@umd.edu); Shelia Meek (ssm2b@virginia.edu) 
(::c= Lyons, Shane; Brown, Shamaree 
Subject= ACC Postgraduate Scholarship Applications 

Just a friendly reminder that the deadline to submit ACC Postgraduate Scholarship applications is Friday, 

For your convenience, I have attached the memo and instructions that was emailed on 

Please let Shane Lyons or me know should you have any questions. 

Thank you, 
Tracey L. }] 

Atlantic Coast Conl’erence 

P.O. Drawer ACC 

4512 Weybridge Lmae 

(h’eensboro, NC 27417-6724 

Telephone: (336) 854-8787 ext. 246 

Facsimile: (336) 369-0065 

Email: thaith@theacc.org 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/19/2011 3:29:22 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa/CB meeting 

Lissa’s office 

Start: 1/19/2011 6:00:00 PM 

End: 1/19/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 19, 2011 7:21 PM 

Omarova, Saule T <omarova@email.unc.edu> 

FW: Sumrna~ of the Volcker Rule Study Proprietaxy Trading 

~-Iave you gotten on this distribution list? 

(i~sa 

From: Davis Polk [mailto:dpwmail@davispolk.com] 
Sent-" Wednesday, 3anua~ ~9, 202~ 6:4~ PM 

To: Broome, Lissa L 
Subject: Summa~ of the Volcker Rule Study - Proprieta~ Trading 

Summary of the Volcker Rule Study - Proprietary Trading 

Please click I-,~-,s for a copy of Davis Polk’s summary of the proprietary trading portions of the 
FSOC’s Volcker Rule Study. 
The long-awaited study calls for robust implementation of the core proprietary trading prohibition 
while acknowledging the existence of difficult gray areas, especially in the areas of market making 
and hedging. The study strongly supports the use of quantitative metrics as one compliance and 
superqsory tool and envisions the creation of a brand-new and strikingly intense compliance 
structure to constrain impermissible proprietary trading while also providing regulatory agencies 
with the ability to engage in supervisory oversight and enforcement. The study sets forth a general 
framework to guide agencies in writing rules on the topic and gives the agencies a great den of 
discretion rather than prescribing specific standards for the rules. 
The summary provides an overview of the study’s findings and recommendations, and identifies 
key takeaways for stakeholders and obsewers in the Volcker Rule implementation process. 

If you have any questions regarding this publication, please contact any of the la~’ers listed 

below or your regular Davis Polk contact. 

Robert L.D. Colby 202 962 7121 

Annette L. Nazareth 202 962 7075 

~argaret I~. Tahyar 212 450 4379 

Thomas d. Clarke 212 450 3011 

Notice: This is a summary that we believe may be of interest to you for general information. It is not a full analysis of the matters 

presented and should not be relied upon as legal advice If you would rather not receive these memoranda, please respond to this email 

and indicate that you would like to be removed from our distribution list. If you have any questions about the matters covered in this 

publication, the names and office locations of all of our partners appear on our website, d,-:~.is.;,oix com. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, JanuaD 26, 2011 5:36 PM 

Bowler, Katie <kbowler@unc.edu-~ 

ILE: NY Lecture -- news sto~y 

I’ve got it on my list and witl gel back to you later tonight or tomorrow morning. Sorry t:or the delay. 

[.issa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unceduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!irr~ages/news!rr~edia/bankingfinance 

web 542.ip2 

From: Bowler, Katie 
Sent: Wednesday, January 26, 2011 2:53 PM 

To: Broome, Lissa L 
Subject: FW: NY Lecture -- news story 

Sorry to pester, but I wanted to check in and see if you might be able to take a look at the attached text this week? Brandon will vet it with the Clearing House folks 

as well. Thank you. 

Katie 

I=rera: Bowler, Katie 
Sent: Friday, January 21, 2011 11:15 AM 

To: Broome, Lissa L 
Subject: NY Lecture -- news story 

Dear Lissa, 

I’m attaching news story about the NY lecture and Clearing House gift. Would you take a look and make any necessary or preferred changes? You’ll notice that we 

drafted a quote for you. Please consider the text a placeholder and feel free to insert something that you want to say. Also, we’ve included a couple of 

questions/comments that we hope you can help with. Thanks. 

Regards, 

Katie 

+++++ 

Katie Bowler 

Assistant Dean for Communications 

UNC School of Law 

:160 Ridge Road, CB #3380 

Chapel Hill, NC 27599 

Office 9:19.843.7:148 

Google Voice 9:19.442.8439 

kbowler@unc.edu I Bio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, 6:08 PM 

Welborn, Spencer Brooks <welbxm~@uncaa.nnc.edu> 

RE: Signatu~ 

Hi Spencer--- Iql be around both days. Thursday I0:30 ---noon and 2:15 --- 6:00 are good times. On Friday, only 4.--- 4:45. Let me know when you’re likely Lo stop by. 

Ussa L Broome 

Wachovia Professor of Banking Law 

Dir~-’_~ctor, (;enter for Banking and Fini~nce 

UNC School of I_~w 

CB#3380, Van Hecke-Wettach Hail 

Chape~ H~I~, NC 27599-3380 

9:[9.962.7066 

h [tp:!/www.law.unc.eduicen [ersibanking 

web 543.[pg 

From: Spencer B. Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Wednesday, 5:45 PM 
To: Broome, Lissa L 
Subject: Signature 

Mrs. Broome: 

I hope you are doing well and adjusting from your West Coast trip (assuming you are back). We are in the process of nominating for the NCAA 

; Scholarship which happens to be one of the biggest scholarships offered by the NCAA for postgraduate work. One of the forms in the application requires you to sign 

a sheet stating that we are officially nominating    for this award. The sheet has    major, gpa, credit hours etc in which I have already completed. 

I was wondering if you will be in your office at any point tomorrow or Friday. I would love to stop by and share the information with you as well as get a signature from you, if 

possible. 

Below is a nomination from on of our counselors for        that we submitted for the ACC scholarship. I am attaching for your viewing in order for you to see what kind of 

person         has been on this campus. 

Spencer B. Welborn 

Academic Counselor 

Academic Support for Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2~26, CB 3~07 

Chapel Hill, NC 27599.3~07 

9&9-843-2328 

welborn (~ uncaa.u nc.edu 

www.tarheelblue.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, 10:49 PM 

Welborn, Spencer Brooks <welbxm~@uncaa.nnc.edu> 

RE: Signature 

Great. See you then. It:you go to the receptionist desk, she can call me and I can come out and meet you. 

I.issa 

[]ssa L, Broonle 

Wachovia Professor of Banking Law 

Dir~-:~ct.:)r, Center for Banking and Finance 

IJNC School Of I_aw 

CB#3380, Van Hecke-Wettad~ Hall 

Chape~ ~1~ NC 27599-3380 

9~19.962.7066 

h ~tp:!/www.law.unc.eduicen ~ersibanking 

httD:,’AA~A~A’I~aW. U ncIed u,’im~ 9esir;e~vs,’medieiba n kin 9th~ a rK~e 

web 543.~pg 

From: Spencer B. Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Wednesday, 6: :Lt PM 
To: Broome, Lissa L 
Subject: RE: Signature 

Thanks so much. I will tr,/to swing by around 11:00 or 11:15 

Spencer B. Welborn 

Academic Counselor 

Academic Support for Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2126, CB 3107 

Chapel Hill, NC 27599.3107 

919-843-2328 

y__v__e_j_~ _o_ £ t_t L-~ ~__n__£’_a__’_a_=_L_ Lr_Lc_’_~ _e_ ~! _u_. 

w_ y_v. _w_:_t_a__r_ h _e_ .e_[ b_L u__e_:_c_ o__m_ 

> > > "Broome, Lissa L" < Ibroome@email.unc.edu > 6:08 PM > > > 

Hi Spencer- I"II be around both days. Thursday I0:30 - r~.:_~on and 2::1.5 - 6:00 are good times. On Friday, only 4 - 4:45. b-:d: me know when you’re lik~-Ay to stop by. 

[.issa [., 

Wad]ovia P~ol:essor ot: Bankin8 Law 

DirectoC Center’ for Bankin8 and 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

(:ha~:}e~ H~IL N(: 27599113380 

9 ~9.9~2.7066 

[~:~ http:/A~a~a~, ~aw unc edu/imagesinews/mediaibankingfinan,:~e 
~eb 542.ipg 

From: Spencer B. Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Wednesday, 5:45 PM 
To: Broome, Lissa L 
Subject: Signature 

Mrs. Broome: 

I hope you are doing well and adjusting from your West Coast trip (assuming you are back). We are in the process of nominating for the NCAA 

Scholarship which happens to be one of the biggest scholarships offered by the NCAA for postgraduate work. One of the forms in the application requires you to sign 

a sheet stating that we are officially nominating    for this award. The sheet has    major, gpa, credit hours etc in which I have already completed. 

I was wondering if you will be in your office at any point tomorrow or Friday. I would love to stop by and share the information with you as well as get a signature from you, if 

possible. 

Below is a nomination from on of our counselors for        that we submitted for the ACC scholarship. I am attaching for your viewing in order for you to see what kind of 

person         has been on this campus. 



Spencer B. Welborn 

Academic Counselor 

Academic Support/or Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 23.26, CB 33.07 

Chapel Hill, NC 27599.3107 

919-843-2328 
welborn .,~luncaa.u nc.edu 

www.tarheelblue.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 28, 2011 8:39 AM 

Panl Stock <paul@ncbankers.org> 

ILL: UCC Alticle 9 2010 Amendments: Distribution of Final Act 

Hi Paul ---I aknost always support the uniform amendments for the simple fact that we lose unit:ormity 

really know nothing. I wasn’t even really aware of it. 1 suppose it is conceivable that there could be a transaction that has been continued every S years v~a 

conth~uatkm statements that m~ght sti~ be af[ected by ~t but that ~s pretty hard to ~mag~ne. i’m sure you are check~t~g w~[:h some of your bank con,:acts, but unless 

they see a reason to maintain Arth::~e I1, R couk~ probably go bye-.bye. 

L~ssa 
L~ssa L groome 

Wachovia Professor of Bankh~g Law 

Director Center for Bankh~g and Finance 

U NC School of Law 

([:B#3380, Van Hecke-Wettach 

Chapel HiM, NC 27599-3380 

9~9.962.7065 

http:!iwww.law.unc.edu!centers!bank~ng 

:: [:*;; :: h~p:L/www.law u nc.ed u,fi ms ges/n ews,~media/ba n kingf~n s nca 

From: Paul Stock [mailto: paul@ncbankers.org] 
Sent= Tuesday, January 25, 2011 1:06 PM 
To= Broome, Lissa L 
Subject= FW: UCC Article 9 2010 Amendments: Distribution of Final Act 

Lisa, 

Does this ring a bell with you? Do you agree that no harm would be done by repealing Article 11 ? 

Paul 

From= Lewis, Floyd [mailto:flewis@ncdoj.gov] 
Sent= Tuesday, January 25, 2011 12:24 plVl 
To= A. Fleming Bell II; Andrew J. Haile; Charles C. Lewis; Deborah K. Ross; Edward C. Winslow fII; Fletcher L. Hartsell, Jr.; H. Beau Baez; H. Miles Foy; Jean T. Adams; Mark 

Weisburd; Meredith Jo Alcoke; Michael R. Abel; Thomas B. Metzloff; Todd J. Clark 
(::c= Hall, Bly; Taylor, Alison; Brown, Richard K.; Ann Wall; Kim Crouch; Chestnut, McNeil; Paul Stock; szypszak@sog.unc.edu; Caroline Brown 
Subject= FW: UCC Article 9 2010 Amendments: Distribution of Final Act 

On January :[4, 201:1, ~:he General Statu~:es {::ommission .:)pened a docl~et (DN :1I-2) t.:) re~ziew th~-_~ 2010 Am~-_~ndmen~:s to Article 9 of th~-_~ Uniform Commercial C.:)de 

(Secured Transactions). As requested at the meeting, I have attached ]:or your information the 20:10 Arnendmer~ts to UCC Article 9. 

Please note that the Appendix (An~endnlents to Other Articles) contains a Legislative Note indicating that States may wish to repeal Article :1I of the Liniforn-~ 

Commercial Code inasmuch as very few, if any, of the transactions affects by Article :1:1 remain outstanding. According to the Note, "Article :1I affects transactions 

tha~: were entered into be[ore the e[fective dat~-_~ of the :[972 amendments to Article 9, which wer~-_~ supplanted by the version o[ Article 9 ~:hat has b~:_~et~ in effect in 

ail States since at least January :1, 2002." Nor~:h {::arolina’s version of Articl~-_~ :1:1 is c.:)dified as GS 25-:11-:101 thr.:)ugh (-;S. 25--:1:1-.I0~_~. 

Floyd M. Lewis 

Revisor o[: Statutes 

From= Lucy Grelle [mailto:lucy.grelle@uniformlaws.org] 
Sent= Monday, January 24, 2011 12:17 PM 
Subject= UCC Article 9 2010 Amendments: Distribution of Final Act 

Good IVloming Commissioners, 

The UCC Article 9 2010 Amendments are now complete and final. Below is a short description of the amendments. Please let me know if you have trouble opening 

the file or if you prefer to receive a hardcopy. 

A reminder fl~at all non-legislative requests for the UCC need to go through the ALI, due to cowdght reslrictions, and it will not be posted on our website for the same 

reason. 

The Uniform Commercial Code (UCC) Article 9 governs secured transactions in personal property. The 2010 Amendments to UCC9 modify the existing 

statute to respond to filing issues and address other matters that have arisen in practice following a decade of experience with the 1998 version of UCC9. 

Of most importance, the 2010 Amendments provide greater guidance as to the name of an individual debtor to be provided on a financing statement. 

More detailed guidance is provided for the debtor’s name on a financing statement when the debtor is a corporation, limited liability company or limited 

partnership and when the collateral is held in a statutory or common law trust or in a decedent’s estate. The amendments also improve the system for 

filing financing statements. 

Respectfully, 

Lucy Grelle 
Receptionist/Administrative Asst. 
Uniform Law Commission 
111 N. Wabash Ave., Ste. 1010 
Chicago, IL 60602 

Tel: (312) 450-6600 
FAX: (312) 450-6601 
Lu___c:y_a_r_~_t[~_@__n_~__c__u___s_L_o:1~ 

This message has been scanned for vimses and 



dangerous content by SecureMail and is 

believed to be clean. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 28, 2011 11:37 AM 

nc.rr.com> 

I;W: Celebrate 25 Years in the Smith Center 

From: Rams Club [mailto: ramsclub@unc.edu] 
Sent: Friday, January 28, 2012 21:36 AM 
To: Broome, Lissa L 
Subject: Celebrate 25 Years in the Smith Center 

ii.~.iI Rams Club ] 

i.~.i 25 years 

At the N.C. State men’s basketball game on Saturday, January 29th, all Carolina fans with tickets to 

the game may pick up a commemorative poster celebrating the first 25 years in the Smith Center. 

The poster recognizes the accomplishments of the Carolina Men’s Basketball program, including 

ACC and NCAA Championships, amd lists the varsity lettermen who played in the Smith Center 

during this period. 

The poster is complimentary, thanks to the 1986 Managing Architect of the Smith Center, Corley 

Redfoot Zack, Inc. If you are coming to the game, be sure to pick up your free copy at the main 

entrances to the Smith Center. 

Go Heels! Beat State! 

The Rams Club 

Copyright 2008, Rams Club. The team names, logos, and u~fi form designs are registered trademm-ks of the teams indicated. No logos, photographs, or 

graphics in this email may be reproduced without written permission All rights reserved. 

© 2011 NeuLion. All rights reserved. To no longer receive these messages, please ~!_q:_~i~_~_~_si_q[~_b___e.. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 1,2011 8:43 PM 

Wright, T. BraJ~don <wrightb@email.unc.edu> 

I~E: NY Lecture working doc 

Tomorrow at I0:00 is good if that works for you. 

Lissa [.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibanMng 

::~:: h[[p:!iw~ law.uncectu!images/news!n~edia/bankk~gfinance 

web 542.ip2 

Frem: Wright, T. Brandon 
Sent: Tuesday, February 01, 2011 4:14 PM 
To: Broome, Lissa L 
Subject: RE: NY Lecture working doc 

HelM. Sure, what tirne i5; good for you? Than~s. 

F~m= Broome, Lissa L 
Sent: Tuesday, Februa~ 0~, 20~ 2:05 PM 
To= Wright, T. Brandon 
Subject= Re: NY Lecture working doc 
Is tomorrow am ok? ~n meetings this afternoon and ’s game tonight. 

From: Wright, T. Brandon 

To: Broome, Lissa L 
Sent: Tue Feb 01 14:00:25 2011 
Subject: NY Lecture working doc 

Hello. Please let me know when we can discuss the attached. I have to schedule a follow up call with TCH folks tomorrow afternoon to discuss my progress. 

Thanks! tbw 

T. Brm~do~ Wright 

UNC School of La~v 

Asslst:ant Dean o[- Advancenmnt 

School off Law Annex 

Campus Box 3382 

101 East Weaver Street, Room 241 

Carrboro, NC 27510 

919.962.6718 

wtiO~tb@en~ail.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 9:16 PM 

@gmail.com> 

ILE: Reading for This Week 

Hi .-- I will get it posted tomorrow. Sorry for the delay. 

Lissa h [~rooroe 

Wachovia Profes~.~or of Banking Law 
Director, Center for ganMng and Finance 
UNC School of Law 
C5#3380, Van Hecke-Wettach Hail 
Chapel Hi[], NC 27599-3380 
919.962.7056 
http:/iwww.law.unc~eduicentersibank[ng 

wee 542.ipf; 

From: #gmail.com] 
Sent: Saturday, 5:58 PM 

To: Broome, Lissa L 
Subject: Reading for This Week 

Hi Prot~ssor Broome, 

place¯ 

Please advise¯ 
Thank you ~br your help~ 

¯ I a~n unable to locate the assigned reading lbr Secured Transactions on Blackboard. Perhaps I am not looking in the right 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 6, 2011 6:00 PM 

Mosteller, Robert Paul <rmos~ell@email.unc.edu~~ 

Faculty Meeting Absences 

Hi Bob ---I witl miss all the faculty stuff this Thursday, February 10~ We have our first NYC Lecture Series in NYC that afternoon. So, Iql leave right after my morning 

class to catch the p~ane to NYC. ~ have the other dates on my calendar. 

L~ssa 

F~m= Boger, Jack [mailto:jcboger@email.unc.edu] 

Sent~ Thursday, Februa~ 03, 2011 3:34 PN 

T~: The la~appointments mailing list 
S~bject: [la~appointmen~] Notice of Facul~ Meetings & Related Presentations 

Dear Friends, 

Finishing up this very busy season of faculty hiring, appointments, tenure, and promotion will necessitate more meetings than any of us would wish --both 

called and regularly scheduled--but I wanted to draw your attention to the full roster we have presently on the calendar. We hope that you will attend as 

many of these meetings as possible. In the event that you are unable to attend or need to leave early, Bob Mosteller now has arranged for a telephonic 

link to all of them. The number is (9E9) 962-2739. Thank you in advance for your time and participation in these important meetings, presentations, and 

deliberations. Selecting strong faculty colleagues and voting on their professional advancement are among our most important collective tasks. I’m 

grateful for the positive spirit in which you approach these matters. 

Jack 

Thursday, Feb. 3rd, 4:~5pm--Full Professors Meeting, Board Room (Klinefelter tenure) 

Thursday, Feb. ~0th, E2pm--Barbara Fedders’ Presentation, Faculty Lounge 

Thursday, Feb. ~0th, 4:E5pm--Faculty Meeting, Board Room 

Thursday, Feb. ~0th, Immediately following the faculty meeting--Full Professors Meeting, Board Room (Saver promotion) 

Monday, Feb. E4th, Noon--RRWA Candidate Presentation, Faculty Lounge 

Tuesday, Feb. ~5th, Noon--RRWA Candidate Presentation, Faculty Lounge 

Thursday, Feb. E7th, Noon--RRWA Candidate Presentation, Faculty Lounge 

Thursday, Feb. 24th, 4:E5pm--Called Faculty Meeting, Board Room (RRWA appointments; Fedders transfer to tenure track) 

Thursday, March 3rd, Noon--Full Professors Meeting, Board Room (Hirsch tenure) 

Thursday, March 3rd, 4:E5pm--Faculty Meeting, Board Room 

John Charles Boger 

Dean and Wade Edwards Distinguished Professor of Law 

School of Law, CB# 3380, University of North Carolina 

Chapel Hill, North Carolina 27599 

(9E9) 962-~7 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 7, 2011 8:35 AM 

Schneider, Kim Oliver <kim schneider@med.unc.edu:~ 

ILE: Reminder of SPRC Mee~ng Tuesday at 7:00 

Th~nks for the heads up, Kim. 

[issa 

From: Schneider, Kim Oliver 

Sent: Monday, February 07, 20:tl 8:06 AM 

To: Broome, Lissa L 
Subject: RE: Reminder of SPRC Meeting Tuesday at 7:00 

Lissa .--The~e is a possibility that I may no~ be able ~o make it ~o ~he meeting. P~obably won’t know until tomo~Tow, and w~l~ keep you posted. 

F~m= Broome, Lissa L 
Sent~ Sunday, Februa~ 06, 2011 8:41 AM 
To= Broome, Lissa L; ’Carl King’; ’Debbie Mon~gue’; ’Delores Langley’; ’Dick Coop’; ’~im NcConnell’; ’~ohn Grantham’; ’Ker~ Plunkeg; ’Linda Griffin’; ’Mary Ollila’; ’Mike 
Saunders’; ’Nick Didow’; Schneider, Kim Oliver; ’Sue Behringer’ 
Subject= Reminder of SPRC Meeting Tuesday at 7:00 

Friends - 

Since we agreed on no more blue cards, I wanted to remind you about our next SPRC meeting which is this Tuesday, February 8 at 7:00 in the UUMC Conference 

Room. Please check your email Tuesday morning for the agenda and any attachments. 

If you are unable to attend on Tuesday, please let me know. Linda is already on that list. 

Lissa 



DODD-FRANK’S REQUIREMENT OF "SKIN IN THE GAME" FOR ASSET-BACKED 

SECURITIES MAY SCALP CORPORATE LOAN LIQUIDITY 

DAVID I, IN~E BATTY* 

"The lcm, of unintended consequences, often cited but rarely de.fined, is that actions c~D~eople 

and especially of governmen~ always have ~ff~,cts that are unanticipated or unintended. 

I. INTRODUCTION 

The economic devastation of the past three years (and counting) has come to be known as 

the Great Recession because it has had far-reaching economic and societal effects not felt since 

the Great Depression which inspired its name.2 Like its namesake, the Great Recession started 

with a collapse in the financial markets which quickly spread throughout the economy as a 

whole. Not sm]~risingly, just as the Great Depression aroused widespread calls for a 

comprehensive governmemal response, the severity of the current economic crisis made 

government action all but inevitable. At first, the government’s response consisted of economic 

triage to prevent complete economic catastrophe. Only after the economy had been stabilized 

* Mr. Batty is a Visiting Assistant Professor at the Charlotte School of Law. Prior to joining the facnlty at the 
Charlotte School of Law, Mr. Batly was a Partner with Winston & Strawn LLP where he represented financial 
institutions and corporations in secured and unsecured syndicated loan transactions, as well as subordinated debt 
financings. 
~ Rob Norton, Unintended Consequences, Tt~ CONCISE ENCYCLOPEDIA OF ECON., http:/iwww.econlib.org/library 
iEnc/UnintendedConsequences.hlml (last visited Jan. 12, 2010). 
2 See Paul Taylor et al.,/t Balance Sl~eet at 303~[onths: How the Great Recession [[as ChanzedLif~e in America, 

t~w RF~S. CENTEa (June 30, 2010), available at http:#pewsociallrends.orgifiles/2010i11/759-recession.pdf. The 
study states the following: 

More than half (55%) of all adults in the labor force say that since the Great Recession began 30 
months ago, they have suffered a spell of unemployment, a cut in pay, a reduction in hours or have 
become involuntary part-time workers .... 

The survey also finds that the recession has led to a new frngalily in Americans’ spending and 
borromng habits; a diminished set of expectations abont their retirements and their children’s futt~re; 
and a concern that it will take several years, at a minimum, for their family finances and house valnes 
to recover. 
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did policy makers turn their attention to long-term solutions intended to avoid a repeat of the 

collapse. To date, the most comprehensive federal governmental response is the Dodd-Frank 

Wall Street Reform and Consumer Protection Act (Dodd-Frank) which became law on 

July 21, 2010. Commensurate with its scope as~d breadth,3 the stated purpose of the 2,300-plus 

page new law is ~[t]o promote the financial stability of the United States by improving 

accountability and transparency in the financial system, to end ’too big to fail’, to protect the 

American taxpayer by ending bailouts, to protect consumers from abusive financial services 

practices, and for other pul~oses."4 Despite the sense of urgency which led to the passage of 

Dodd-Frank, many of the law’s provisions will not take effect for several years. In fact, the full 

content of the law will not be known until the various regulator" agencies created or otherwise 

empowered with new responsibilities complete the rule-making process mandated by Dodd- 

Frank. This rule-making process will last for at least eighteen months following enactment of 

Dodd-Frank and even longer if efforts to delay implementation of Dodd-Frank are successful. 

To assist the applicable regulatory agencies in preparing implementing regulations, 

Dodd-Frank calls for over sixty different reports to stu@ the effects of the multitude of 

regulations required pursuant to the comprehensive reform law. In pm-ticular, Section 941 (c) of 

Dodd-Frank requires the Board of Governors of the Federal Rese~e System (FRB) to conduct a 

stud?" on the effect of the risk retention requirements for Dodd-Frank.5 The FRB’s Report to the 

3 See FiN. RE~3. RE~’o~vI WoardN~3 Gm~. (V~rEIL, Go’rSHAL, & M~GES LLP, NEW YO~, NY), Fix~c~ 

~GULATORY ~’OI~M: _~N OVERV~W OF T~ DODD-~NK W_~L ST~E’r ~FO~¢ AN~ CONSUN~R PROTECTION 

AC~T 1 (2010), available at h~p:iiwu~,.weil.com/filesiuploadiWeil%20Dodd-Frank%200ve~’iew.pdf [hereinafter 
~il Overviews] (nNing that the legislation (i) includes 15 major parts ruth 14 stand-alone statutes and numerous 
a~lendments to the cu~ent a~ay of banking, securities, derivatives, and consumer finance laws, (ii) is intended to 
restructure significantly the regulato~ fiamework for the United States financial system and (iii) roll have broad 
and deep implicafions for the financial se~ices indnsto~ as well as pa~s of the economy be~nd the financial 
sector). 
4 Dodd-Frank Wall Street Refoml and Consumer Protection Act, h~b. L. No. 111-203, 124 Slat. 1376 (2010). 
5 Dodd-Frank Wall Street Financial Refom~ and Consumer Protection Act, Pub. L. No. 111-203, ~ 941(b), 124 Slat. 

1376 (2010); S~urii~es and Exchan~ Ac~ o~ 1~3~ ~ I~G(a)~); 
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Congress on Risk Retention (Risk Retention Report) was issued on October 19, 2010.6_ In 

addition to asset-backed commercial paper, the Risk Retention Report focused on "eight loan 

categories" including collateralized loan obligations (CI,Os).7 Although the Risk Retention 

Report contains a detailed analysis of existing ~risk retention and incentive alignment practices" 

for these various loan categories, the FRB notes that because the implementing regulations are 

not yet final, it is impossible to fully analyze the effect of Dodd-Frank’s risk retention 

requirements at this time.~ Additionally~ Section 946 of Dodd-Frank requires the Chaim~an of 

the Financial Stability Oversight Council (FSOC) conduct a study of the macroeconomic effects 

of Dodd-Frank’s risk retention requirements.9 The FSOC Chairman’s report on the 

Macroeconomic Effects of Risk Retention Requirements was delivered to Congress on 

January 18~ 2011)° As a general matter, the report notes that the primary potential benefit of a 

mandatory risk retention framework is to improve underwriting standards.11 Balanced against 

that perceived benefit, however, is the warning that overly restrictive risk retention requirements 

6 BD. OF GOVEILNORS OF THE FED. RESERVE SYS., REPORT TO THE CONOILESS ON RISK RETENTION 1 (2010), 
avai&ble at http://federa~rese~e.g~v/b~ardd~cs/rptc~ngress/securitizati~n/riskretenti~n.pdf [hereinafter Risk 

~eten~ion Report]. 
’ BD. OF GOVEP~NORS OF THE FED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETENTION 1 (2010), 
available at http://f~dera~reserve.g~vlb~ardd~cs/rptc~ngress/securitizati~n/riskre~enti~n.pdf [hereinafter Risk 
Retention Report[. 
s BD. OF G©VERNORS OF THE FED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETENTION 1 (2010), 

availab& at Ntp:/ifederalreserve.gov/boarddocs/rptcongressisecnritization/riskretention.pdf [hereinafter Risk 
Retention Report[. 
9 Dodd-Frank Wall Streel Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 11 l, 124 Stal. 

1376 (2010). The Financial Stability ()versight Counsel (FSOC) is created pursuant to Section 111 of Dodd-Frank. 
]d. The FSOC is chaired by lhe Treasury Secretary and is composed of the following additional nine voting 
members: Chaim~an of the Federal Reserve Board, Comptroller of the Cnrrency, Chaim~an oflhe Federal Deposit 
In suran ce Corporation, Ch aim~an of lhe Securities an d Exch ange Commission, Chainn an of lhe Corn modities 
Futures Trading Commission, Chairman of the National Credit Union Administration, Director of Federal Housing 

Agenc?5 Director of the Bureau of Consumer Financial Protection and an independent Presidential appointee 
(subj ect to Senate-confirmation) with insurance expertise. ~rd. 
10 See FINANCIAL SERVICES OVERSIGHT COUNSEL, FSOC CILAlILMAN’S ILEPORT ON THE NIACROECONOMIC EFFECTS 

OF RISK RETEN’r~oN REQUIREMh,~NTS 1 (Jan. 18, 2011), available at 
http://~w.treasury,g~v/initiatives/wsr/D~cumcnts/Secti~n%2~946%2~Pdsk%2~R~tenti~n%2~Study%2~%2~%28F 
INAL%29.pdf. [hereinafter US’OC Chairman’s Report[. 
11 cqee FINANCIAL SERVICES OVERSIGHT COUNSEL, FSOC CHA~R~vLa~N’ S REPORT ON THE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQUIREivlENTS 3-4 (Jan. 18, 2011), available at 
http://~w.treasury,g~v/initiatives/wsr/D~cumcnts/Secti~n%2~946%2~Risk%2~Rctcnti~n%2~Stud~e/°2~%2~%28F 
INAL%29.pdf. [hereinafter FSOC Chairman’s Report]. 
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~could constrain the formation of credit, which could adversely impact economic growth.’’12 

Unfbrtunately, because Section 946 of Dodd-Frank requires the FSOC Chairman’s Report to 

place aJ~ emphasis ’~on potential beneficial effects [of the risk retention requirements] with 

respect to stabilizing the real estate market," the report contains scant reference to the effect of 

the risk-retention requirements on CLOs or syndicated loans. 13 In fact, one of the few references 

to syndicated loans implies that the goal of the risk retention requirement is to cause the asset- 

backed securitization market to manage the risk of information asymmet~.~ ~4 in the way such risk 

is currently managed in the existing syndicated loan market. ~-s 

This article identifies and analyzes the potential unintended impact that the risk retention 

requirements of Title IX of Dodd-Frank could have on the syndicated loan market.16 Part II of 

this article provides a general overview of the syndicated lending market, identifies the basic 

structure of a typical CLO, and discusses the importance of CLOs to the syndicated loan 

mmket.~7 Part III analyzes the potential impact of the risk retention requirements of Dodd-Frank 

on the syndicated loan mmket and concludes that the risk retention requirements of Dodd-Fratkk 

will negatively impact the syndicated loan mmket by disrupting the secondm.~ loan trading 

12~e FINANCIAL SERVICES O\,%RSIGHT CO[YNSEL, FSOC CHAIRM.~LN’ S REPORT ON TIlE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQUIREMENTS 4 (Jan. 18, 2011), available at 
h ttp://www.treasury.g~v/initia~ives/wsr/D~cuments/Sec~i~n%2~946%2~Risk%2~Retenti~n%2~St~ady%2~%2~%28F 
INAL%29.pdf. [hereinafter FSOC C/~airman’s Report]. 
13 Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. [. No. 111-203, § 946(a), 124 Star. 

1376 (2010). 
14 Tile disparity in information between the packager-seller ofa secnritized asset and the buyer of such securitized 

asset is refe~’ed to as "info~rnation asymmet~.y." See Sanjeev ~ora et al., Computational (’omp[ex~ly and 
[~[brma~on Asymmetry ~n Financial Prod, cts (Pfincon Univ., Working Paper, 2009), available at 
http://ua~w.cs.princeton.edn/~rongge/derivative.pdl[ 
15 ~q’ee FINANCIAL SERVICES OVERSIGHT COUNSEL, FSOC CHA~R~vtAN’ s REPORT ON THE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQIrlREivlENTS 17 (Jan. 18, 2011), available at 
http://~w.treasury.g~v/initiatives/wsr/D~cumcnts/Secti~n%2~946%2~Risk%2~Rctcnti~n%2~St~d~/~2~%2~%28F 
INAL%29.pdf. [hereinafter P’SOC C/~airman’s Report]. 
~ See i~fi’a pp. - . 
1; See i@a Part II, pp. 
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market and restricting the formation of new CLOs.18 Next, Part IV evaluates the performance of 

CLOs and syndicated loans during the credit crisis.19 Finally, Part V proposes an alternative to 

the risk retention requirements of Dodd-Frank for improving risk management in the syndicated 

loan market.2° 

II. COLLATERALIZED LOAN OBLIGATIONS AND THE SYNDICATED LOAN MARKET 

Since the mid-1990s, the syndicated loan market and the CLO market have enjoyed a 

symbiotic relationship. The syndicated loan market provided a steady stream of new assets to 

CLOs in exchange for the necessm.w liquidi~ to make new loans to corporate borrowers.21 

A. The Syndicated Loan 3~s(arket 

Syndicated loans are large COlmnercial loans provided to corporate box~owers by a group, 

or syndicate, of lenders.~2 Although the federal government classifies any loan or loan 

conmaitment of at least $20 million shared by tl~ee or more supel~ised financial institutions as a 

~’syndicated loa~,’’23 it is not unusual for a syndicated loan to involve twenty or more separate 

lenders loaning hundreds of millions of dollars to a borrower or group of bo~,owers. Multi- 

billion dollar syndicated loans ,nay have hundreds of lenders in the syndicate, or bank group. 

18 See inf~a Part III, pp. - . 
19 See inf?a Part IV, pp. 
2o See inj?a Part V, pp. - . 
21 See Press Release, Deerfield Capital Corp., ttave CLO struclures performed as designed? (May 5, 2010), 
available at http://www.deerfieldcapital.com/aunouncements sa/05/10/2010.-have-clo-struclures-performed-as- 
designed [hereinafter ©eerjield]. 
2~ See generally William Chew et al., A G~ide lo the Loan 3/iarket, S’rAX~D_~I) & POOR’ S (Sept. 2010), 

https:i/w~’.lcdcomps.comid/pdf/Loaa~Marketguide.pdf [hereinafter Steep G~ide.]. 
23 S{.~e genera[[), The Shared ?~;ationa[ (’red~t Program, BD. OF GO’v~I~\’ORS OF THE bED. RESERVE SYS., 

http://~w.federalreserve.gov/econresdata/releases/snc/snc.htm (last visited Jan. 12, 2011). "’l]~e Shared National 
Credit Program [("Shared National Credit Review")] was established in 1977 by the Federal Reserve Board, the 
Federal Deposit Insurance Corporation, and the Office of the Comptroller of the Currency to review and classify 
large s?ndicated loans." ~’d. 
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One unfamiliar with syndicated loans may conclude that a loan "transaction of "the size and scope 

of a typical syndicated loan is unwieldy and complex. However, quite the opposite is true. 

The structure of a syndicated loaJa transaction facilitates financial dealings by and among 

the borrower, its bank group, and the broader capital markets.24_ Syndicated loans aJ-e usually 

structured and arraJaged by one of the lenders in the bank group called the an-anger. The 

structuring and arranging service provided by the an-anger frees corporate borrowers from the 

time-consuming and costly task of identifying multiple lenders willing to finance the corporate 

borrower’s operations and then negotiating separate loan agreements with each lender. The 

arranger often holds a larger percentage of the syndicated loan than any of the other individual 

lenders and frequently acts as the administrative agent for the bank group. The administrative 

agent facilitates the operation of a syndicated loan transaction by acting as the primm.~ 

administrative point of contact for both the borrower and the lenders with respect to the 

syndicated credit agreement. The administrative agent also assists trading of loan corcanitments 

in the seconda~ market by administering assigr~nents of loans and loan commitments among 

lenders who are pmty to the syndicated loan transaction as well as between current lenders and 

new lenders seeking to join an existing bank group. 

Thus, syndicated loans effectively allow a borrower to obtain larger loans than it could 

~pically obtain from a single lender, but without requiring the borrower to sacrifice the ease of 

dealing with a single point of contact (in the case of a syndicated loan, the administrative agent), 

rathcr than a number of individual lenders through separate loan agreements. Lenders benefit 

from syndicated lending by spreading loan commitments and obligations among multiple 

syndicated loans to different borrowers which allows lenders to better manage default risks by 

See William Chew et ak, A Guide to t}~e Loan~’~larket, STANDARD ~1; POOR’S (Sept. 2010), available at 
http s://www. I cdcom p s. corn/d/pdfi[ oanMarketgui de. pdf. 
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diversifying their loan portfolios. Because of these advantages, syndicated loans are the 

preferred way for corporate borrowers to obtain loans from baJaks and institutional lenders. 

Domestic syndicated loans cun-ently provide $2.5 trillion of credit to domestic companies.2s 

Figure 1 below shows the dynamic growth of the overall syndicated loan market since 1991. 

]~igure 1 
Annual Syndicated Loan Volume by Loan Type:6 

III Leveraged ($Bils.) r3 Investment Grade ($Bils.) ~ Other ($Bils.) 
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B. Basic Structure of a Collateralized Loan Obligation 

A CLO is a special propose vehicle formed for the pu~pose of purchasing and holding 

bank loans, including syndicated loans, as assets.~ CLOs finance the purchase of loans by 

2s See generally, Press Release, Fed. Reserve Bd., Credit Quality of the Shared National Credit Portfolio Improved 

in 2010 (Sept. 28, 2011), available at http://www, federalreserve.gov/newseventsipress/bcreg/20100928a.htm. 
~6 Thompson Reuters LPC, Annual S-yndicated Loan Volume by Lom~ Type (2010) (unpublished) (on file with 

author). Investment grade loans are loans made to corporate borrowers ruth a rating of at least Baa3 fiom Moody’s 
and BBB- fiom each of Standard & Poor’s and Fitch. Leveraged loans refer to loans made to unrated corporate 
bonowers or corporate borrowers with a rating lower than investment grade. 
~_7 See BABSON CAPITAL MOMT, LLC., ’l)3E B~aJ3SON CAPITAL WHITE PAPER 6-7 (2009), ava~[able at 

http://www.babs~ncapita~.c~m/Babs~nCapita~/http/bcsta~ic~es/Research/~e/CL~%2~ 
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issuing debt and equity to investors seeking to obtain an interest in the cash flow generated by 

the borrowers’ payments of the lom~s held m the CLO’s diversified portfi~lio. The manager of 

the CLO typically rctains a portion of "the CLO’s equity, with the amount of such equity retention 

depending on the size of the CLO. Most CLOs have a term of between twelve and fifteen 

years.~s The first five to seven years of the CLO’s term is called "the reinvestment period and the 

proceeds of early loan payments can be reinvested by the CLO’s asset manager in other 

syndicated loans.~9 Thereafter, the CLO enters an amortization period and eventually liquidates 

as the loan assets reach maturity and are repaid.3° CLOs are a subset of the broader class of 

collateralized debt obligations (CDOs) and, like structured assets, the formation of new CLOs 

came to a virtual standstill m 2008 as a result of the credit crisis that precipitated the Great 

Recession. Although the market for new CLO issuance has begun to recover,~ CLO structures 

are still evolving in response to the credit crisis. CLO market participants expect that new CLOs 

will be held by different ~pes of investors and will have simpler structures with both shorter 

reinvestment periods and lower leverage when compared to CLOs pre-dating the credit crisis)~ 

Because it is premature to state conclusively what fom~ the CLO market will take over the next 

few quarters, this overview of the basic structure of CLOs is based on CLO structures that 

existed prior to 2007. 

White%20PaperCLOWP4309 Jun09.pdf [hereinafter Babson ~Vhite Paper]; Deerfield supra note 20, at 2. For an 
additional discussion ofCLO slructures see Risk Retention Report supra note 5, at 22 23. 
2s BD. OF ()O\~RNORS OF THE FED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETENTION 22 (2010), 

available at h~tp://federa~reserve.g~v/b~ardd~cs/rptc~ngress/securitization/riskre~enti~n.pdf. [hereinafter Risk 
Retention Report[. 
29 See id.; Kenneth Kohler, Collateralized Loan Obligations: A Powerjhl New Por(fblio 3!~anagement Tooljbr 

Banks’, SgCURITIZATION.Nb~T (Jan. 1, 1998), available at 

http:i/w~,w.securitization.net/knowledge/transactions/coll loan oN.asp [hereinafter Kohler] 
3o Kenneth Kohle~; Collateralized Loan Obligations: A Powerjid ~,~ew Portjblio 3/~anagement Tool fbr Yanks, 

SECURITIZATIO\’.NET (Jan. 1, 1998), available at 
http:#~vw.securitization.net/knowledge/transactions/coll loan obl.asp [hereinafter Kohler] 
3a See #~ji’a Figure 3. 
3~ See BABSON CAPITAL MGMT, LLC., THE BABSO\" CAPITAL ~VH~TE PAPER 6-7 (2009), available at 

http:#~w.babs~ncapita~c~m/Babs~nCapita~/http/bcstatic~es/R~search/~e/CL~%2~ 
White%20PaperCLOWP4309 JunO9.pdf[hereinafterBabson I4~’hitePaper]; Deerfield supra note 20, at 2. 
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The debt issued by a CLO to finance its purchase of loan assets is allocated into separate 

classes or ’~tranchcs" with different priority claims on the cash :flow generated by the underlying 

loans held by the CLO. This allows CLO investors to purchase the type of debt that matches the 

investor’s risk appetite. Investors seeking less risky investments purchase the senior traJaches of 

debt which arc more highly rated than "the subordinated, or mezzanine, tranches. Investors 

willing to tolerate increased risk in exchange for a higher return are attracted to "the mezzanine 

tranches of CLO debt. In this regard, the structure of a CLO closely resembles the structure of 

other types of CDOs. 

ttowever, there are many important differences between CLOs and CDOs. The most 

important of these differences is that most CLOs are actively managed by well-known and 

experienced third party asset managers (CLO Managers) like Babson Capital Management LLC, 

Eaton Vance Investment Managers, PIMCO, and INVESCO Ltd. Many CDOs, particularly the 

mortgaged backed securities widely criticized in the aftermath of the credit crisis are not 

managed at all after the original asset pool is created. Another critical difference relates to the 

mariner in which CLOs are fom~ed. Although banks that originate the loans purd~ased by CLOs 

often assist in structuring CLOs, these banks are acting as agents for CLO Managers rather than 

on their own behalf as either sponsors or originators of the CLO. The agent bank (in this agent 

capacity, the Structuring Bank) purchases loans selected by the CLO Manager.~3 Unlike other 

more passive CDO structures, CLOs include objective :financial tests to monitor the overall credit 

quality of the CI,O’s loan portfolio.3’~ _Finally, the underlying loans purchased by CLOs 

33 For an overview of the types of credit ihctors Wpically considered by a CLO Manager in evaluating a potential 

loan purchase see BABSO~ CAPITAL MGMT, LLC., THE BABSON CAPITAL ~,VHITE PAPER (2009), available at 
http:i/~,avw.bab soncapital.comiBab sonCapital/httpibcstaticfilesiResearch/file/CLO%20 
~Vhite%20Paper CLOWP4309 JunO9.pdf [hereinafler ]dabsot~ 14~}~te ]~aper]. 
34 Typical financial tests are the interest coverage test and overcollateralization. See Babson Capital Management, 

LLC., TI4E BABSON CAPITAL WHITE PAPER (2009), available at 
http://www.babs~ncapita~.c~m/Babs~nCapita~/http/bcstatic~es/Research/~e/C~D%2~White%2~PaperCL~wP43 
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much more transparent assets thaJ~ the types of assets "that backed the complex CDOs, now 

known as "toxic assets.’’35 For example, many of the syndicated loans purchased by CI~Os arc 

issued by large public corporations, which arc required to comply with the reporting 

requirements of the Securities and Exchange Act of 1934. Further, according to the Loa~ 

Syndications and Trading Association (LSTA), the large corporate loans "~pically purchased by 

CLOs "m-e publicly rated by Standard & Poor’s, Moody’s or Fitch; they are liquid and trade in 

the secondary loan market; and they are valued daily by third party pricing services."3~ 

09 Jnn09.pdf. For a more detailed discussion of each test and how they act as self-correcting mechanisms for a 
CID’s loan portfolio, see id 
3s A toxic asset is "[a]n asset that becomes illiquid when its secondary market disappears. Toxic assets cannot be 

sold, as they are often guaranteed to lose money. The term ’toxic asset’ was coined in the financial crisis of 2008/09, 
in regards to mortgage-backed securities, collateralized debt obligations and credit deIhult swaps, all of which could 
not be sold after they exposed their holders to massive losses." INVESTOPEDIA, http://www.investopedia.com/terms 
/t/toxic-assets.asp (last visited Feb. 2, 2011); see also, FINANCIAL CRISIS INQUIRY COMMISSION, THE FINANCIAL 
CRISIS INQUIRY REPORT, THE FINAL REPORT OF THE NATIONAL CO~X/LMISSION ON THE CAUSES OF THE FINANCIAL AND 

ECONOMIC CRISIS IN THE UNITED STATES xvi, :~=~iii (Jan. 2011), available at http://www.fcic.gov/report [hereinafter 
~’CIC Report]. 
36 LOAN SY~Z)ICATIONS AND TRADING ASSOCIATION, THE INff’ACT OF RISK RETE\’TION ON CLOs AND OTHER N,IEANS 

OF ALIGNIN(? INCENTIVES 1-2 (2010), available at http://~.lsta.org/Work~ea/showcontent.aspx?id 11904 (last 
visited Feb. 12, 2011 ) [hereinafter LSTA CLO Risk Retention Survey]. 
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C. The Importance of Collateralized Loan Obligations to the Syndicated Loan Market 

The growth of the syndicated loaJa market financed the expansion of corporate America 

and the vitality of the national economy fi-om the early 1990s and throughout the 2000s.37 

Moreover, unlike other financing alternatives such as equity issuances or asset-backed 

securitizations, the syndicated loan market continued to [\tnction and provide liquidity, albeit at a 

g~-eatly reduced rate, throughout the Great Recession. In fact, syndicated loan market volume 

has alrea@ recovered to pre-2003 levels, showing that the syndicated loan market is on the 

3s 
vanguard of the economic recovery. 

Much of the growth in the syndicated loan market is clue to the fact that the structure of 

syndicated loans allows for a vibrant and liquid seconda~" trading market in those loans. This 

secondary trading market permits non-bank institutional investors such as CLOs to participate in 

the syndicated loan market on a large scale. As demonstrated by Figure 2 below, since the mid- 

1990s, the most important non-bank institutional investors in the syndicated loan market are 

CLOs. 

37 See, e.g., LOAN SUN~)ICATIONS AND ’I’RADING ASSOCIATION, THE ][?~/ff’ACT OF RISK RETENTION ON CLOs 

OTHER MEANS OF ALIG\~G INCENTIVES 1-2 (2010), avai/abIe at 

http:i/~vw.lsta.org/WorkAreaishowcontent.aspx?id 11904 (last visited Fcb. 12, 2011) [hereinafter LSZ4 CZO Risk 

Retention Survey]. 
3~ See supra Figure 1. 
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Figure 2 
Percentage of Syndicated Loan Market Held by CLOs39 
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Quite simply, just as the growth of "the syndicated loan market drove the economic 

growth since the early 1990s, the investment by CLOs m non-investment grade lom~s drove the 

growth of the syndicated loan market. Prior to the onset of the collapse of the credit markets in 

mid-2007, CLOs held over sixty percent of all outstanding term loan debt in the domestic loma 

market)° Since that time, CLO market share has dropped to below forty percent.41 _Because new 

CLO issumace was virtually non-existent (luring 2008 and 2009, CLO market share has been 

maintained at this level through reinvestment by existing CLOs.42 Outstanding CLOs camaot 

support the non-investment grade segment of the syndicated loan market indefinitely. Unless 

new CLO fom~ation continues to rebound, the L STA predicts a $100 billion shortfall by 2013 

39 Thompson Reuters LPC, Percentage of Syndicated Loan Market Held by CLOs (2010) (unpublished) (on file ruth 

author). 
4o Meredith Coffey et al., LSTA 15~h Annual Conference, Meet the New Investors 2 (Oct. 13, 2010), 

http://~xw.lsta.org/WorkArea/showcontent .aspx?id 11568. 
41 Meredith Coffey et al., LSTA 15~h Annual Conference, Meet the New Investors 2 (Oct. 13, 2010), 

http://~xw.lsta.org/WorkArea/showcontent .aspx?id 11568. 
42 See inf?a Figure 3. 
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between the demand for liquidity to refinance maturing loans and the reinvestment capacity of 

the current universe of cites.43 

Figure 3 
44 

Annual Domestic CLO Issuance ($Billions9 
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Despite the absence of CLOs from the loan market for the past two and one-half years, 

the domestic loan market topped $1 trillion in 2010, almost doubling the 2009 total of $547 

billion.45 The nascent recover" of new CLO issuance in 2010 played an important role in this 

recovery and most loan market participants do not think that the loan market can continue to 

grow at a robust pace in 2011 in the absence of significant new liquidity from institutional 

investors including new CLO funds.46 Without the liquidity from CLOs, "capital-constrained 

43 Meredith Coffey et al., LSTA 15th ~mnual Conference, Meet the New Investors 2 (Oct. 13, 2010), 

http:i/~’w.1 sta.org/Work~ea/showcontent .aspx?id 11568. 
44 Thompson Reuters LPC, ~mnual Domestic CLO Issuance (2010) (unpublished) (on file ruth author). 
4s Press Release, Thomas Reuters LPC, U.S. 4Q10 Loan Marke~ Review: Running to stand still? Banks battle run- 

oft:s, broaden mandates, re-enter leveraged lending (Dec. 31, 2010), 
http://~w.loanpricing.com/pressdetail.php?yearValue 2010&pressrelease info id 8. [hereinafter Reu~ersPress 

Release]. 
4~ Press Release, Thomas Reuters LPC, U.S. 4Q10 Loan Marke~ Review: Running to stand still? Banks battle run- 

ofl~, broaden mandates, re-enter leveraged lending (Dec. 31, 2010), 
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arrangers arc required to retain a large loan portion, they are able to syndicate fewer loans and 

the supply of syndicated credit is reduced.’’47 The companies most likely to be scalped by this 

reduction in credit supply will be companies attempting to access the syndicated loan market for 

the first time. This is because the loa~a market is less familiar with such new borrowers, and, as a 

result arrangers have a more difficult time selling such loans even when the secondaU loan 

market is not constrained by a lack of liquidity.4s_ Unfortunately, borrowers accessing the 

syndicated loan market for the first time tend to be growing companies that are most likely to 

create new jobs. If financing is not available to finance these gowing companies they will be 

forced to curtail or cancel their expansion plans. Therefore, regulations that adversely affect the 

CLO market will impair the ability of the syndicated loan market to meet the credit demands of 

corporate America which could, in the words of the FSOC Chairman, %dversely impact 

economic growth749 

III. POTENTIAL UNINTENDED IMPACT o~’ THE RISK RETENTION REQUIREMENTS OF TITLE IX OF 

DODD-FRANK ON THE SYNDICATED LOAN" MARKET 

Because ,nan?" capital mmkets products share characte~{stics and stlllctures, it is ahnost 

inevitable that laws and regulations targeted at one product or structure will have unintended 

effects on other unrelated capital markets products. The only way to avoid these unintended 

hIlp:i/w~,w.loanpricing.com/pressdetail.php?yearValue 2010&press release inlb id 8. [hereinafter Reuters Press 
Release]. 
47 See Ralph De ttaas and NeelIje van Horen, Tl~e crisis as a u~ake-up call, VOXEL.ORG (Aug. 25, 2010) 

http:/iu,a~w.voxeu.org/index.php?q node/5435 [hereinafter Haas and van Horen]. 
4s See Ralph De Haas and NeelIje van Horen, The crisis as a wak~’.-z¢p call, VOXEv .ORG (Aug. 25, 2010) 

hItp://www.voxen.org/index.php?q node/5435 ]hereinafter Haas and vat~ Horen]. 
49 c~ee FINANCIAL STABILITY OVERSIGHT COUNSEL, FSOC CHAIRJvLAN’ S REPORT ON THE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQI2REIvlENTS 4 (Jan. 18, 2011), available at 
http://~,w.treasury.gov/initiatives/wsr/DocumcntsiSection%20946%20Risk%20 Retention%20 Study%20%20%28F 
INAL%29.pdf. [hereinafter F’SOC Chairman’s Report]. 
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effects is to carefully refine the broad scope of omnibus legislation like Dodd-Frm~k through 

well-crafted regulations implementing such laws. The FRB specifically acknowledged this :fact, 

noting in the Risk Retention Report: 

In light of the heterogeneity of asset classes and securitization structures, practices 

and perfo~nance, the Board recommends that rulemakers consider crafting credit 

risk rctention requirements that are tailored to each major class of securitized 

assets. This approach is consistent with the flexibility provided in the statute and 
would recognize differences in market practices and conventions, which in many 

instances e~st for sound reasons related to the inherent nature of the .type of asset 
being securitized. Asset-class specific requirements could also more directly 
address differences in the fundamental incentive problems cha~:acteristic of 
securitizations of each asset type, some of which became evident only during the 
crisis.5° 

Syndicated lom~s and CLOs should be excluded from the risk retention requirements of 

Title IX of Dodd-Frank. The justification for this rccommendation begins with m~ examination 

of "the statutory language. 

A. Applicable Defnitions 

Section 941, Regulation of Credit Risk Retention, of Dodd-Frank comprises several 

amendments to the Securities and Exchange Act of 1934 which create the framework and 

. $51 
minimmn standards of the risk retention requirements to asset-backed secuntle~ . According to 

Section 941 (a), the term "asset-backed security" is defined as 

a fixed-income or other security collateralized by any type of self-liquidating 

financial asset (including a loan, a lease, a mortgage, or a secured or unsecured 
receivable) that allows the holder of the securi~ to receive payments that depend 

primarily on cash flow fi-om the asset, including (i) a collateralized mortgage 
obligation; (ii) a collateralized debt obligation; (iii) a collateralized bond 

obligation; (iv) a collateralized debt obligation of asset-backed securities; (v) a 

so BD. OF GOVERNORS OF THE FED. RESER\,~E SYS., FRB REPORT TO THE CONGRESS ON RISK RETENTION" 83 (Oct. 19, 

2010), available at h~tp://fcderalreserve.g~v/b~ardd~cs/rptc~ngress/securitizati~n/riskretenti~n.pdf [hereinafter Risk 
Retention Report[. 
Sl Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Star. 

1376 (2010). 
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collateralized debt obligation of collateralized debt obligations; aaad (vi) a security 
that the Commission, by rule, deteruaines to be an asset-backed security for 
puq~oses of this section.52 

CLOs fall squarely within the definition of ’~asset-backed security" under Dodd-Frank 

because, as discussed in Part II above, CLOs are a type of collateralized debt obligation which 

are collateralized by a loan.53 This conclusion is supported by the inclusion of CLOs as one of 

the eight lore3 categories analyzed by the FRB in the Risk Retention Report.54 

Under Dodd-Frank, Section 941(b) defines the term ~’securitizer" to mean ~’(A) an issuer 

of an asset-backed security; or (B) a person who organizes and initiates an asset-backed 

securities transaction by selling or transfemng assets, either directly or indirectly~ including 

through aaa affiliate, to the issuer.’’55 Based on this definition, a CLO~ the CLO Manager, and the 

CLO’s Structuring Bank could all be classified as secuntlzers. ~ _As noted by the LSTA~ 

because the Structuring Bank is simply working as aaa agent for the CLO Manager, ~’it is unfair to 

require structuring bm~ks to hold on to risk in a portfolio they are simp@ sourcing at the direction 

of ~other pmty 

Finally, the term ’~originator" means a person who (i) through the extension of credit or 

othex~vise, creates a financial asset that collateralizes an asset-backed security; and (ii) sells 

asset directly or indirectly to a securitizer.5~ As discussed in Part II above, many syndicated 

loans are structured and arranged by a lead bank which acts as an arranger on behalf of the 

sz Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Star. 
1376 (2010); Securities and Exchange Act of 1934 § 15G(a)(4). 
53 See i@a Part II, pp. - . 
s4 See BD. Oi~" GO VEIeqORS OF THE FED. RESERVE SYS~., R~ORT TO THE CONC~I~SS ON PdSK R~TENTION 1 (2010), 

available at http://federalreser~ e.gov/boarddoc~irptcongress/secnritization/riskretention.pdf [hereinafter Risk 
Retentio~ Report[. 
s_~ Dodd-Frank Wall Street Financial Refbrm and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Stat. 

1376 (2010); 
~ See id 
57 LOAN SX%~)ICATION AND TRADING ASSOCIATION, LSTA WHITE PAPER 4 (2010), available at 

http:i/www.lsta.org/WorkArealshowcontent.aspx?id=10976 [hereinafter LST’A FvT~ite Paper]. 
ss Dodd-Frank Wall Street Financial Reform and Consumer t rotection Act, t ub. L. No. 111-203, § 941(b), 124 Stat. 

1376 (2010); 
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borrower.59 I~arge leveraged syndicated loans, especially those used to finance leveraged buy- 

outs, frequently have several co-lead arrangers that collectively structure and arrange the loan. 

In either case, arrangers syndicate their loans by selling a portion of their loan commitment to an 

initial bank group prior to the closing. On the closing date of the loan, the arrangers and the 

original bank group each own a portion of the syndicated loan. Loans typically begin trading in 

the seconda~ market as soon as they are closed.6° _If a portion of the loan is purchased by a 

CLO, which is likely, that loan has been sold to a ~securitizer" and becomes ~a financial asset 

that collateralizes an asset-backed security.’’6~ Therefore, the arrangers and any other lender 

party to a syndicated loan on the closing date could be deemed to be ~orionators" under Dodd- 

Frank’s expansive definition of that term.~ 

B. The Risk Retentiot~ Requirements 

Pursuant to new Section 15G (Credit Risk Retention) of the Securities and Exchange Act 

of 1934 added by the Dodd-Frank Act, the Office of the Comptroller of the Cmrency, the Board 

of Governors of the Federal Reserve System, and the Federal Deposit Insurance Cool, oration 

(collectively, "Federal banking agencies") together with the Securities and Exchange 

Cormnission (the SEC) are required to "jointly prescribe regulations to require any securitizer to 

retain an economic interest in a portion of the credit risk for any asset that the securitizer, 

through the issuance of an asset-backed securi~, transfers, sells, or conveys to a third party" 

59 See it~ji’a Part II, pp. 
60 Loan commitments are often traded prior to the closing date of the loan as wcll. 
61 See LOAN SYNDICATION ~\q9 TRAD~’O ASSOCIATION, LSTA WHITE PAPER 5 (2010), available at 
http:i/www.lsta.org/WorkAreaishowcontent.aspx?id 10976 [hereinafter LST’A 147~itePaper]. 
62 Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Star. 

1376 (2010); Securities and Exchange Ac~ o~193~ § 15G(a)~) 
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within 270 days following the effective date of Section 94 1 ([.)).63 According to the FRB website, 

during the period of Janua~ 2011 throu,gh March 201 1, the FRB will develop jointly with the 

other Federal banking agencies and the SEC a Notice of Proposed Rulemaking to implement the 

credit risk retention requirements of Dodd-Frank.~4 The applicable standards of Dodd-Frank, 

such regulations shall "require a securitizer to retain.., not less than 5 percent of the credit risk 

for any asset" other than cer’Lain qualified residential mor’~gages.~5_ Finall,/,, pursuant to Section 

941(b), the risk retention regulations shall "provide for . . . the allocation of risk retention 

obligations between a securitizer and an originator in the case of a securitizer that purchases 

assets from an originator, as the Federal banking agencies and the Commission jointly determine 

appropriate.’’~ Although Dodd-Frank does not prescribe the specific form of risk retention that 

is required tinder Section 941, the FSOC Chairman’s Report notes that "the general forms 

include: a vertical slice (a pro rata piece of eveo, tranche), a horizontal slice (a first loss interest 

in the securitization structure), or an equivalent exposure of the securitized pool (retaining a 

random selection of assets from the pool)."~v 

The five percent minimum may be reduced for any asset so long as the originator of such 

asset complies with the applicable "underwriting standaa:ds established by the Federal banking 

agencies that specify the te,ms, conditions, and characteristics of a loan within the asset class 

Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Stat. 
1376 (2010); 
64 See ~nitiatives Planned." Jamtar), to ~/[arc’]~ 20.1.1, BoAr~o OF GOVER_NORS OF THE FEDERAL RESERVE SYSTEM, 

http:i/w~,w.federalreserve.gov/newsevents/reform milestones201101.htm (last visited Feb. 12, 2011). This Notice 
of tSoposed Rulemaking was not released as of the date of publication of this article. 
~s Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Slat. 

1376 (2010)S~ii6~ ISG{~)(1)~B)(i) 6f~i~ S~i~i~ an~ Exc~an~ A~ 61"~93~, 15 U.S.C. 
~6 Dodd-Frank Wall Street Financial Reform and Consumer t rotection Act, t ub. L. No. 111-203, § 941(b), 124 Stat. 

1376 (2010); 
67 ~q’ee FINANCIAL STABILITY OVERSIGHT COUNSEL, FSOC CHAIRJvLAN’ S REPORT ON THE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQI2REivlENTS 19 (Jan. 18, 2011), available at 
o/. oX o o ,oX o o http:/i~w.treasury.gov/initiatives/wsr/DocumentsiSection~ 020946. o20Risk ~,20Retention ~b20Stud~. 020 ~20 ~b28F 

INAL%29.pdf. [hereinaller h~SOC Chairman’s Report]. 

{ PAGE ",.* MERGEFORMAT } 



that indicate a low credit risk with respect to the loan" pursuant to Section 15G(c)(2)(B).6s 

Moreover, pursuant to Section 15G(e) of the Securities and Exchange Act of 1934, "[t]he Federal 

banking agencies and the Commission may jointly adopt or issue.., exemptions, exceptions, or 

adjustments for classes of institutions or assets relating to the risk retention requirement . . . 

under subsection (c)(1)" of Section 15G.69 According to the FSOC ChaiiTnan’s Report, "[s]uch 

exemptions, in combination with risk retention requirements, may further incent strong 

underwriting practices?’7° 

C. The potential unintended negative effect of the risk retention provisions on (2LOs 

The risk retention requirements of Dodd-Frank will negatively impact the syndicated loan 

market by disrupting the secondalT loan trading market and restricting the formation of new 

CLOs. 

1. The Effect on The Seconda~ Loan Market Caused By Treating Lenders As 

"Originators’’71 

The LSTA uses the following example to illustrate the problem of treating the ananger 

and original lenders as "originators" for purposes of Dodd-Frank. Assume that BauLk A receives 

a larger allocation of a syndicated loan at closing than it can hold long term in accordance with 

6s Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 Star. 

1376 (~0l 
69 Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. I. No. 111-203, § 941(b), 124 Star. 

1376 (2010); 
7o ~qee FINANCIAL SERVICES OVERSIGHT COUNSEL, FSOC CELNII~VLAN’ S I~3,PORT ON THE N~IACROECONOMIC EFFECTS 

OE RISK RETEN’rION REQUIREMffNTS 25 (Jan. 18, 2011), available at 
o/ oA o o ,oA o o http:i/w~,w.treasury.gov/initiatives/wsriDocuments/Section~o20946 o20Risk~o20Retention’/o20Study o20~20’/o28F 

INAL%29.pdf. [hereinafter FSOC Chairman’s Report[ ("Exemptions could take into account a bonower’s history 
of debt repas~a~ent, the borrower’ s current and anticipated capacity to make debt payments, and the quality and value 
of the collateral securing repayment."). 
7a For ease of reference, under Dodd-Frank, the term "originator" means a person who (i) through the extension of 

credit or otherwise, creates a financial asset that collateralizes an asset-backed security; and (ii) sells an asset 
directly or indirectly to a securitizer. Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. 
L. No. 111-203, § 941 (b), 124 Stat. 1376 (2010); 
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its interual risk management policies. To reduce its exposure, Bank A sells a portion of its loan 

to Bank B. Thereafter, Bank B sells a portion of the loaJa it purchased from Bank A to a CLO. 

As a result of Bank B’s sale to the CLO, Bank A has indirectly sold that asset to a securitizer (the 

CLO that purchased a portion of "the loan from Bank B). Moreover, once the loan becomes part 

of the CLOs portfolio, Bank A has effectively created a ~financial asset" through the extension 

of credit (the original loan) that is collateral for an asset-backed security (the CLO’s debt). The 

end result is that upon the sale to the CLO by Bank B of a portion of the loan that Bank A 

originally sold to Bank B, Bank A has become an ~oriDnator" within the meaning of Dodd- 

Frank.’~ This result holds true even if the transaction between Bank B and the CLO occurs 

several years after the Bank A sale to Bank B. If Bank A no longer held five percent of its 

original loan at the time that it became an originator as a result of the sale from Bank B to the 

CLO, Bank A would have to purchase loans in the secondary, market to achieve compliance with 

Dodd-Frank. Forcing Bank A to enter into a trade purely for regulatory, compliance purposes 

long after the original syndicated loan had closed and its terms had been finalized does not 

mitigate any risk whatsoever. Moreover, to be able to monitor compliance with Dodd-Frank, 

Bank A would need to track all subsequent sales and assigr~nents of the loan it sold to Bank B 

until the date that the underlying loan had been paid off in full.~3 It is even possible that Bank A 

would need to continue to track the loan beyond that date if the underlying loan was repaid with 

the proceeds of an amended and restated loaJ~ agreement to which Bank A was a party. This sort 

of tracing is not feasible and according to the LSTA such ~capability does not exist in the 

7z Lo.~dq S’~)ICATION AND TRADING ASSOCIATION’, LSTA WHITE PAPER 5 (2010), available at 

hltp:i/~vw.lsta.org/WorkAreaishowcontent.aspx?id 10976 [hereinafter LSf’A 147~fle Paper]. 
73 LO~ S’~)ICATION AND TRADING ASSOCIATION’, LSTA WHITE PAPER 5 (2010), arab[able at 

http:i/www.lsta.org/WorkArea/showcontenI.aspx?id 10976 [hereinafter LST~4 I4~hfte Paper]. 

{ PAGE \* MERGEFORMAT } 



secondmy’ loan market.’’7’I The likely result of such an onerous requirement would be that banks 

would prohibit sales of loaJ~s to CI~Os thereby eliminating the tracing problem as well as all of 

the market liquidity provided by CLOs.7-s 

2. The Effect on New CLO Formation Caused by Classi~ing Structuring Banks and CLO 

Managers as ~Securitizers" 

The effect of classifying Structuring Banks and CLO managers as ~securitizers" would 

have a similar chilling effect on overall market liquidi .ty. Structuring Banks are not currently 

compensated to hold a portion of the assets they are purchasing at the direction of a CLO 

MaJ~ager and it is not economically feasible for CLO Managers to compensate Structuring Banks 

for that risk.7~ As a result, banks would be unwilling to act as Structuring Banks and that would 

significantly increase the difficul~ of fo~ming new CLOs. 

To evaluate the potential impact of the Dodd-Frank’s risk retention requirements on the 

CLO mmket, the LSTA Recently Completed a Study of existing CLO funds holding $99 billion 

in assets under management (AUM).~7 The results of this sm-v’ey show that if Dodd-Frank’s risk 

retention requirements are applicable to CLOs there will likely be a drastic impact on new CLO 

formation. First, the eighiv4~even percent87% of the CLO Managers surveyed indicated they 

could not retain a five percent_~ vertical slice:s of their CLOs to satisfy Dodd-Frank’s risk 

retention requirements, with a majority of CLO Managers surveyed stating "that they lacked the 

74 Lo_~N SYNDICATION AND Tf~XD~NG ASSOCIATION, LSTA WHITE PAPER 5 (2010), available at 

http:i/w~,w.lsta.org/WorkArea/showcontent.aspx?id 10976 [hereinafter LSTA }Vhi~e Paper]. 
75 Lo_~ SYNDICATION ~D Tf~N~ ASSOCIATiOn, LSTA WHITE P~ER 5 (2010), available 

Ntp:i/~’w.lsta.org/WoN~ea/showcontenl.aspx?id 10976 [hereinaflerLS£4 }Vhf~e Paper]. 

v~ Lo_~ SYNDICATION ~D Tf~NG ASSOCIAT~OX, LSTA WHITE P~ER 5 (2010), available 
Ntp://~w.lsta.orNWoN~ea/showconteN.aspx?id 10976 [hereinafter LSIA 
~7 See genera@:, LO~N S~DICATIONS ~ND ~I~G ASSOCIATION, ’I~E L~ACT OF ~SK ~TENTION ON CLOD 

(~R ME.~S OF ~IGN~G NC~TIVES 1-2 (2010), available at 
Ntp:Sx~vw.lsta.org/WoN.~eaishowcontenl.aspx?id 11904 (last visited Feb. 12, 2011) [hereinafter L,5’~4 CZO R~sk 
Re~e~tfon Survey,]. 
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necessaxy capital to retain a five percent ~ vertical slice.79 Although only thirteen percen t!3% 

of survey respondents indicated that they could retain some risk in the fo~n of a horizontal 

slice,g° a majority of respondents indicated that they lacked sufficient capital to hold a five 

percentg~ horizontal slice.~ Su~,ey participams were also asked to predict whether or not they 

could successfully form new CLOs based on risk retention requirements ranging from one 

percent °4-% to five percent.5~. As illustrated by Figure 4 below, a l’ive percent~ risk retention 

requirement that takes the form of a required equity contribution has the potential to reduced new 

CLO formation by up to eight~, percent80%. The loss of that much potential liquidity in the form 

of new CLO funds will have a devastating effect on a syndicated loan market facing a potential 

$100 billion refinancing shortfall in the next two years. 

79 See generally, LOAN S YNDICATION S .~\D TIL~D1NG ASSOCIATION, THE [MBACT OF RISK RETENTION ON CLOs AND 

OI’HER ME_~NS OF ALIGX~NG INCENTIVES 3 (2010), available at 
http://~w.lsta.org/WorkArea/showcontent.aspx?id 11904 (last visited Feb. 12, 2011) [hereinafter LSTA CLO Risk 
Retention Survey]. 
s,~ See supt~ note 6~ and accompanying test fo~ ~ dese~pfion ~a ¥c~e~l sl~ce 
81 LOAN SY~’DICATIONS AND TRADING ,~kSSOCIATION, THE IN~ACT OF RISK RETENTION ON CLOS AND OTHER MEANS 

oF ALIONING INCENTIVES 3 (2010), available at http://w~’.lsta.org/WorkArea/showcontcnt.aspx?id ll904(last 
visited Feb. 12, 2011 ) [hereinafter [,SEA CLO Risk Retention Survey]. 

{ PAGE \* MERGEFORMAT } 



Figure 4 
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IV. PERFORMANCE OF CLOs AND SYNDICATED LOANS DURING THE ULTIMATE~ STPLESS’ TEST 

Concern that the risk retention requirements proposed by Dodd-Frank will severely limit 

the formation of new CLO funds and thereby reduce the amount of credit available to finance an 

economic recovery is not, in and of itself, a reason for the syndicated loa~ market to reject the 

risk retention requirements. After all, if the risk retention requirements achieve the stated goal of 

promoting finaJacial stabilf~ and ending bailouts, then perhaps the adverse "side effects" of 

Dodd-Frank’s strong medicine are tolerable. To answer this question, we need to detennine how 

the CLO market and the syndicated loan market responded to the credit crisis of the past three 

years - the ultimate baJak "stress test." 

s2 LOAN SYNDICATIONS AND TRADING ASSOCIATION, ~1~ Iiv~ACT OF RISK RETENTION ON CLOs AXrD OTHER .N,IEANS 

OF ~LIGNING INCENTIVES 5 (2010), available at http://~’.lsta.org/WorkArea/showcontent.aspx?id=11904 (last 

visited Feb. 12, 2011 ) [hereinafter [,SEA CLO Risk Retention Survey]. 
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The Risk Retention Report evaluated "the performance during the credit crisis of each of 

the asset classes, including CLOs, subject to the report. With respect to CLOs, the Risk 

Retention Report focused on the period from December 2008 to December 2009 m~d observed 

that although sixty-five percent of CLO tranches rated Aaa were downgraded during this period, 

three-quarters of those downgraded tranches retained an investment grade rating of Aa.83 

Moreover, the FRB noted that "estim ares suggest that 15 percent of outstanding CLO deals have 

had at least one tranche upgraded since mid-2009 despite the toughening of rating standards. 

Mezzanine tranches have reportedly accounted for most of the recent upgrades."84 _With respect 

to syndicated loans, the FRB recognized that "[d]espite fairly widespread downgrades, there 

were only a few actual defaults. Defaults in the underlying collateral--syndicated corporate 

loans--were limited, with CLO collateral defaults peaking at 6.5 percent in June 2009.,,85 

According to the FRB, "[t]he relative transparency of the asset pool and the relative simplici~" of 

the structures may also have played a role, in addition to the credit e~thancements and incentive 

alignment mechanisms discussed earlier [in the Risk Retention Report].’’~ Finally, the FRB 

concluded that ~’[b]reaches of overcollateralization triggers peaked in June 2009, with 57 percent 

83 BD. OF GOVEI~NORS OF TIlE FED. RESERVE 8YS., REPORT TO THE CONGRESS ON RISK RET~-TION 62 (2010), 

available at h~tp://federa~rese~a~e.g~v/b~ardd~cs/rptc~ngress/securitiza~i~n/ris~.etenti~n.pdf [hereinafter Risk 

Retention Report]. 
N BD. OF GOVERNORS OE THE FED. ~SERVE SYS., ~PoR’r TO THE CONG~SS ON ~SK ~TE~T~ON 63 (2010), 

available at Ntp://l~deralrese~’e.gov/boarddocs/rptcongressisecuritization/risDetention.pdf [hereinafter Risk 

Retention Report[. 

gSBD. OF GOXz~KNORS OF THE b~D. ~SER~ SYS., ~PORT TO T~ CONG~SS ON ~SK ~T~TION 62 (2010), 

available at Ntp://tEderalrese~e.gov/boarddocs/rptcongress/secnritizalion/risDctcntion.pdf [hereinafter Risk 

Retention Report]. 
s6 BD. OF OO’~NORS OF THE FED. ~SERVE SYS., ~PORT TO THE CONG~SS ON ~SK ~T~TION 62 (2010), 

available at Ntp:i/fcderalrese~e.gov/boarddocs/rptcongress/securitizalion/ris~etention.pdf [hereinafter R~sk 

Retention Report]. 
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of CLOs failing minimum OC [overcollaterlization] tests. Since then, lllost deals have cured and 

only l 0 percent are still in breach of minimum OC levels as of September 2010."87 

Participants in the capital markets concurred with the FRB, concluding that during the 

credit crisis ~CI,Os perfi)rmed the way they were designed to perform’’88 and noting that despite 

~the magnitude of the financial cnsis, CLOs have performed remarkably well" during the Great 

Recession.89 These conclusions ax-e supported by an econometric9° analysis of the syndicated 

loan market in the aftermath of the credit crisis as well. More specifically, a study accepted by 

VoxEU.org, a policy portal set up by the Centre for Economic Policy Research, found that "the 

outbreak of the crisis led to a significant and robust increase in arrangers’ retention rates.’v~_ 

’_~This increase materialised dunng the early phase of the crisis - before the collapse of Lehman 

Brothers and the ensuing sharp output decline - and persisted over time."9: Finally, managers of 

CLOs that were adversely impacted by the credit saw their management fees partially or fully 

blocked in accordance with the te~ms of their management agreements.9~ This blockage of fees 

ensured that the managers of downgraded CI~Os suffered itranediate and negative economic 

consequences at the same time as the investors in the CLOs managed by such managers. 

~7 BD. OF GO\~I~\ORS OF THE FED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETEN’TION 63 (2010), 

available at http://federa~reserve.g~w‘b~ardd~cs/rptc~ngress/secnrifizati~n/riskr~tenti~n.pdf [hereinafter Risk 
Retention Report]. 
s~ See Press Release, Deerfield Capital Corp., Have CLO Structures Perforated as Designed? (May 5, 2010), 

available athttp:#www.deerfieldcapital.comiannouncements sa/05/10/2010.-have-clo-stmctures-perfomaed-as- 
designed [hereinafter Deerfiela]. 
s9 See LOAN S’y~DICATIONS AN~ TRADING ASSOCIATION, TIIE LMPACT OF RISK RETENTION ON CLOs AND OTIIER 

MEANS OF ALIGNING INCENTIVES 5 (2010), available at http://www.lsta.org/WorkArea/showcontent.aspx?id 11904 
(last visited Feb. 12, 2011) [hereinafter LSE4 CLO Risk Retention Survey]. 
90 Econometrics is defined as "the application of stafisfical methods to the study of economic data and problems." 

Economelrics Definition, MERPdAM-WEBSTER.COM, http:iiwua~.merriam-webster.com/dictionaryieconometric (Last 
visited Jan. 20, 2011). 
91 See Ralph De ttaas and Neeltje van Horen, The crisis as a wake-up call, VOXEu.ORG (Aug. 25, 2010), 

http://~w.voxcu.org/indcx.php?q node/5435 [hereinafter Haas and van Horen]. 
9~ See Ralph De Haas and Neeltje van Horen, 77~e crisis as a wake-up call, VOXEu.ORG (Aug. 25, 2010), 

http://~w.voxcu.org/indcx.php?q node/5435 [hereinafter Haas and van Horen]. 
93 ~ee LOAN S’~rDICATIONS ~\’D TRADL’~’G ASSOCIATION, THE LMPACT OF RISK RETENTION ON CLOs ~\’D OTHER 

MEANS OF ALIG\’ING INCENTIVES 5 (2010), available at hllp:i/~w.lsta.org/WorkArea/showcontent.aspx?id 11904 
(last visited Feb. 12, 2011 ) [hereinafter I~TA CLO Risk Retention Survey]. 
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In short, the syndicated loma market weathered the finaaacial ~perf’cct storm" better than 

the broader securitization market.94 Lest advocates of the syndicated loa~ market become too 

self-congratulator)’, they should note that outperfo~qning the securitization market over the past 

few years is a low bar to clear. The credit crisis laid bare many shortcomings in the syndicated 

loan market which I will address in greater detail in Part V.95 Nevertheless, the compaacatively 

successful reaction and response of both the CLO market and the syndicated loan market to "the 

credit crisis are clearly relevmat to evaluating the appropriateness of risk retention requirements 

for the syndicated loan market. For example, in evaluating the response of the syndicated loma 

market to the credit crisis, the Hass and van Doren econometric analysis documented 

a strong, broad-based but market-&iven increase in retention rates among 

syndicate arrangers. Participant lenders, concerned about arrangers’ lax screening 
and monitoring, were in many cases able to take CO~Tective action without 

regulatol3, intervention. Although ~yndicated lending declined sharply, the 

market did not break down. This stands in contrast to the securitization market, 
where "the link between the originator and the ultimate investors was too severed 
to make any corrective (and collective)action possible: % 

Although Haas and van Doren acknowledge that ~’this market-driven self-regulation may not last 

forever," they suggest that a market-based response, whereby loa~n pm-ticipants such as CLOs, 

require originators of syndicated loans to maintain a meaningful position in their loa~s is 

superior to a regulatoD~ response.9; Echoing this conclusion, the Risk Retention Report observes 

that "the ananging bank’s ownership of part of the loan could be considered originator’s risk 

94 See Ralph De ttaas m~d Neeltje vm~ Horen, The crisis as a wake-up call, VOXEu.ORG (Aug. 25, 2010), 

http://~xw.voxcu.org/indcx.php?q node/5435 [heremajh’.r Haas van Horen]. 
95 See infra Pa, t IV, pp. 
96 See Ralph De Haas and Neeltje van Horen, The crisis as a wake.-up call, VOXEv .ORO (Aug. 25, 2010), 

hltp://www.voxeu.org/index.php?q node/5435 [hereinafter Haas van Horen] (emphasis added). 
97 See Ralph De Haas and Neeltje van Horen, The crisis as a wake.-up call, VOXEv .ORO (Aug. 25, 2010), 

http:i/www.voxeu.orgiindex.php?q node/5435 [hereinafter Haas van Horen]. 
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retention" with respect to a syndicated loan purchased by CLOs.9~ In addition to the self- 

regulation observed by Haas and van Doren, the syndicated loan market self-corrected the lax 

underwriting standards that prevailed in the period preceding the credit crisis by significantly 

tightening underwriting standards in the al"tennath of the crisis.99 According to the most recent 

Annual Sul~ey of Credit Underwriting Practices prepared by the Office of the Comptroller of the 

Currency, this tightening of underwriting standards continued into early 2010.1°° 

V. A MODEST PROPOS.~L 

Although the syndicated loan market survived the worst financial crisis since the Great 

Depression, it is obvious that syndicated loan investment bankers took far too many unjustified 

and excessive risks in the pursuit of short-term gains prior to the onset of the credit crisis. In the 

words of Ken Lewis, former Chief Executive Officer of Bank of America and himself a casualty 

of the credit crisis, "[w]e are close to a time when we will look back and say we did some stupid 

things.’’l°l Robert Kindler of Morgan Stanley put an even finer point on things when he stated, 

"[w]hen you net out all the profit versus all the losses, Wall Street hasn’t made money, it’s [sic] 

lost money.’’1°: Notably, Lehman Brothers and Wachovia were both ten months away from 

9s BD. OF GOVEP~NORS OF THE FED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETENTION 47 (2010), 

available at http://federa~reserve.g~v/b~ardd~cs/rptc~ngress/securitizati~n/riskretenti~n.pdf [hereinafter Risk 
Retention Report]. 
99 OFFICE OF TIlE COMPTROLLER OF THE CIJRRENCY’S OCC’s 1 5 TIt ANNUAL SI.2RA;EY OF CREDIT [.TNDERWRITING 

PRACTICES 2 (July 2009), available at http:i/www.occ.gov/publications/publications-by-type/survey-credit- 
under~Titing/pub-survey-credit-under-2009.html. 
100 OFFICE OF THE COMPTROLLER OF TIlE CL~tL~CY’ S OCC~s ] 6TH AN~IJAL NUR’~Y OF CREDIT UNDERWRITING 

PIL~,.c’rlcES 2 (Aug. 2009), available at http:/iu,a,a,.occ.gov/publicafions/publications-by-typeisurvey-credit- 
under~riting/pub-survey-cred-under-2010.pdf. 
101 Francesco Guenera, On Wall Street Something’s Gotta Give waitingjor the last reel to um~ind, FIN. TIMES (May 

11, 2007, 5:16 PM), http://www, ft.com/crns/s/1 / 1 feb4al2-ffda- 11 db-8c98-000b5 df10621 .html#axzz 1 ALOGNr.-d" 
~0~ Dennis K. Berman, The Private Equity Boom." A Net Loser for Wall Street?, WSJ BLOG~: DEAL JOURNAL (Oct. 

16, 2007), http://b~gs.wsj~c~m/dea~s/2~7/~/~6/the-private-equity-b~m-a-net-~ser-for-wa~-street/; see also Les 
Leopold,/4~hy Do People ’vf/’ho g/ork in Uinance Earn So MUCh More Than the Rest oj’~s’?, ALTERNET (Jan. 11, 

2011 ), 
http:i/www.alternet.org/story/1496341why do people Mao work in finance earn so much more than the rest 
of nsl (estimating that "[f]or every dollar �earned’ on Wall Street" during the past five years "about 8 dollars were 
destroyed" as a result of the economic crisi s). 
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failing and the economic crisis had at least several more years to run at the time Mr. Kindler 

made that statement. In fact, the value of large-cap domestic banks, as measured by the Dow 

Jones U.S. Banks Index, :fell almost sixty percent (~0%) from June 1, 2007 to December 27, 

2010.l°3 Dunng the first quarter of 2009, the index declined over eighty percent.1°4 Obviously, 

the decline in banks’ market capitalization and the devastation of their balance sheets was not 

attributable solely to problems in the syndicated loan market. Nevertheless, uncontrolled risk 

taking in the syndicated loan market certainly contributed to the overall problem. When one 

considers that loans are the most basic business of a bank, the fact that syndicated loans caused 

so much trouble is particularly shocking. 

It is doubtful that the risk retention requirements of Dodd-Frank would have mitigated 

risks in the syndicated loan market had they been in force prior to 2007. First, as ttaas and van 

Doren have shown, the syndicated loan market responded on its own with deji~cto originator risk 

retention requirements at the outset of the credit crisis.1°5 Unfortunately, the market response 

was insufficient to staunch the crisis. For exmnple, one of the most problematic deals of the 

credit crisis was the financing of the $24 billion leveraged buy-out of Clear Channel 

Conununications Inc. by Thomas H. Lee Partners and Bain Capital.1°~ The syndication of the 

financing for the Clear Channel i~vei~ buy-out was a complete failure and the loan’s 

103 See Dou~ Jones 5[S. BankMdex, MSN MOONY (Jan. 12, 2011, 10:10 PM), 

http:i/moneycentral.msn.com/investor/charts/chartdl.aspx?symbol %24DJUSBK. 
104 See Dow Jones U.S. Bank Inde:.2 MSN MONEY (Jan. 12, 2011, 10:10 PM), 

http:i/moneycentral.msn.com/investor/charts/chartdl.aspx?symbol %24DJUSBK. 
10s See Ralph De ttaas and Neeltje van ttoren, Tl~e crisis as a ~’ake-up call, VOXEu.ORO (Aug. 25, 2010) 

http://~,w.voxcu.org/index.php?q node/5435 [hereinajh~r Haas van Horen]. 
106 See Clear Channel: Lessot~s Leart~ed, N.Y. TIivIES DEALBOOK (May 14, 2008, 11:02 AM), 

http://dealbook.nytimes.com/2OO8/O5/14/clear-channel-lessons-learned/. ~I1qe Clear Channel leverage buy-out came 
to be tmo~a as one of the "Four Buy-outs of the Apocalypse", along with the proposed leveraged buy-outs of BCE, 
Huntsman and Penn National Gaming. See ~he/*bur ]3uyou~s oftheApoca[~’pse, N.Y. T~5~ms DEALBOOK (Apr. 8, 
2008, 10:28 PM), http:i/dealbook.nytimes.comi2008i04/09/the-four-horsemen-of-the-apocalypsei. 
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originators ended up holding one hundred percent of the loan.1°7 Thine transaction, like many 

others during 2007-2008, was the subject of protracted and acrimonious litigation which finally 

settled in early May, 2008.1°8 

The losses cav~sed from deals like Clear Channel were not caused by the failure of the 

borrower to repay the loan. Rather, it was lhe punishment meted out by the secondary loan 

trading market that did the damage. Historically, syndicated loans have been a stable asset class 

trading at or near par in the secondary market.~°9 The credit crisis changed all that. Prices for 

loans in the secondary market collapsed with leveraged loans being hardest hit and the secondary 

market for leveraged loans with deal terms structured before the crash in mid-2007 that dropped 

between 4 (t% forb~ percent and 60%sixty percent below par during 2008.110 

A simple example illustrates the devastating effect of this pricing collapse on a multi- 

billion dollar leveraged buy-out structured and underwritten in 2007 before the crash, but closed 

in 2008 after the crash. Assume that a group of airangers are unable to syndicate a $4 billion 

syndicated loan backing a large leveraged buy-out and the value to the arrangers of that 

syndicated loan financing drops sixty percent - or $2.4 billion - on the day the syndicated loan 

closes. Even if the ai,angers earned a sizeable underwriting fee of two percent, or $80 million, 

on the loan, they still suffer a loss of $2.32 billion. Regardless of whether the loan is sold in the 

107 See Clear Channel: Lessons Learned, N.Y. Ttlvms DEALBOOK (May 14, 2008, 11:02 AM), 

http:h’dealbook.nytimes.com/~008/05/14/clear -channeMes ~ons-learned/. 
10s See Clear Channel: Lessons Learned, N.Y. TiIv~s DEALBOOK (May 14, 2008, 11:02 AM), 

http:h’dealbook.nytimes.com/~008/05/14/clear -channeMes ~ons-learned/. 
109 Meredith Coffey et al., State of the U.S. loan market 6 (Jan. 7, 2009), 

http:h’ua~w.pcbe.org/pcbe.nsf/O/O32c37aib934aO3a85257537005962~/$file/COFFEY PCBE 2009 01 07.pdf 
[hereinafter 2009 State of the Loan Market Presentation]. 
~10 Meredith Coffey et al., ~rhe State of The Leveraged Loan Market 6 (Oct. 13, 2010), 

http:/i~w.lsta.org/WorkArea/showcontent.aspx~ id=11562; see also Meredith Coffcy et al., State of the U.S. loan 
market 10-11 (Jan. 7, 2009), 
http:/i~w.pcbe.orglpcbe.nsf/O/O32c37alb934aO3a8525753700596212/$file/COFFEY PCBE 2009 01 07.pdf 
[hereinafter 2009 State ofthe Loan ~’~(arket Presentation]. 
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secondm)’ market (thus monetizing the loss) or held in the hopes of a rebound in the price, the 

mark-to-market rules in effect in 2008 caused the arranger to book a significant loss. 

If the risk retention requirements of Dodd-Frank are not the right medicine for excessive 

risk in the syndicated loan market, what is? _Answering this question is particularly timely as the 

syndicated loan market has once again "topped $1 trillion. A recent survey of syndicated loan 

participants by Thomson Reuters identified "maintaining discipline in underwriting" as one of 

the "biggest concerns heading into 201 ! .,,111 

To answer this question, it is necessm.~ to revisit how the syndicated loan market became 

so ris~7 in the first place. The biggest single factor driving risk in the syndicated loan market 

was record liquidity. William E. Conway, Jr., founding partner, manaong director, and 

chairman of the investment cormnittee of The Carlyle Group summed up the issue in his 200"7 

annual review memorandmn when he stated, "[f]rankly, there is so much liquidi~7 in the world 

fina~ncial system, that lenders (even ~our’ lenders) are making ve~ risky credit decisions.’’11~ 

According to Mr. Conway, this accotranodating credit mmket allowed The Carlyle Group to 

generate ~fabulous profits]@~ A properly functioning credit market depends on robust 

competition between borrowers and lenders for the best deal te~ms. When this competition is 

missing, a credit mmket ceases to function properly. You do not need an advanced economics 

degree to recognize that a credit market that enables borrowers~ financial sponsors to make 

~fabulous profits" at the expense of lenders who are doing "stupid things" is broken. 

111 Press Release, Thomson Reuters LPC, U.S. 4Q10 Loan Market Review: Running to stand still? Banks battle ran- 

oft;, broaden mandates, re-enter leveraged lending (Dec. 31, 2010), available at 
http:i/w~,w.loanpricing.comipress/pressdetail.php?yearValne 2010&press release inlb id 8 [hereinafter Re~zers 
Press Release]. 
112 Memorandum fiom William E. Conway, Jr. to All Investment Professionals, Conway Worldwide 1 (Jan. 31, 

2007), available at http:iimedia.washingtonpost.com/wp-srvibusiness/docun~ents/conwayn~emo.pdf [hereinafter 
Conway Memorandum]. 
113 Memorandum from William E. Conwa~; Jr. to All Investment Professionals, Conway Worldmde 1 (Jan. 31, 

2007), available at http://media.washingtonpost.com/wp-srv/business/docnn~entsiconwayn~emo.pdf [hereinafter 
Conway ~;~emorandum]. 

{ PAGE ",,* MERGEFORMAT } 



played their role and aggressively pushed fi)r the best deal terms for their clients. Until the 

bubble finally burst, there was so much excess liquidity in the credit markets that financial 

sponsors could affi)rd to make every, point a "deal breaker" because they were virtually assured 

that some other lender somewhere would "hit the bid" and take "the offered terms.114 Lenders 

effectively abdicated their role in a properly functioning market for the least common 

denominator. If a financial sponsor could secure a concession from any syndicated loan arranger 

in any deal, that concession was immediately foisted on all lenders as a "market term" regardless 

of the context of the original deal in which such tern) was negotiated. This market imbalance 

allowed risk to flood into the syndicated loan market. 

As the boom continued financial sponsors were able "to do transactions that were 

previously unimaginable.’’1is Effectively, lenders ended up accepting, without much objection, 

whatever terms the financial sponsors requested. In the final years of the credit booln, all 

pretense of a negotiated deal was abandoned as the lawyers representing financial sponsors 

dral’ted the loan documents and presented them to the lenders and their counsel for execution. 

Despite efforts by lender’s counsel to dissuade their clients from acquiescing to the worst of the 

sponsor’s demands -- such as �ov~ iit~ ~tructu~ Uro~d ~qui~ ~u~ ~ghi~ ~kt i~-ki~d 

superficial negotiation of the financial sponsor’s documents was strongly discouraged. As the 

114 ~ee FINANCIAL CRISIS INQUIRY CO~41SSION, THE FIN~,MNCIAL CRISIS INQUIRY REPORT, THE tVINAL REPORT OF 

THE NATIONAL CO~41SSION ON THE CAUSES OF THE FINANCIAL AND ECONOMIC CRISIS IN "i’~ UNITED 175 (Jan. 
2011), available at http://www.lbic.gov/report [hereinafter IvC~rC Report]. 
l~S Memorandum fiom William E. Conwa-y-, Jr. to All Investment Professionals, Conway Worldwide 1 (Jan. 31, 

2007), available at http:iimedia.washingtonpost.comiwp-srvibusinessidocun~ents/conwayn~emo.pdf [hereinafter 
Conway Memorandum]. 
116 See J~INANCIAL CRISIS INQUIRY COM2,/!ISSION, THE JP~TN’A~NCIAL CRISIS INQUIRY REPORT, THE F~’qAL REPORT OF 

THE NATIONAL CO?,~2,/!ISSION ON THE CAUSES OF THE I?INANCIAL ~ND ECONOMIC CRISIS IN THE UNITED STATES 175 

(Jan. 2011 ), available at http:i/www.fcic.gov/reporl [hereinafter FC!’C Report]. 
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Clear Channel transaction discussed above illustrates, risk retention requirements do nothing to 

solve this problem. Those rcquirements arc based on the idea "that the "securitizer" is selling 

assets that it would never buy itself to a market that lacks the securitizer’s knowledge about the 

quality of the underlying asset backing the security,n~" In the syndicated loaJa market, the 

arrangers are active market participants that will have to live with the very deal terms that~ will 

become a problem in the future. The fact that arrangers held significant portions of the loans that 

had the worst terms in the prior market did nothing to improve the credit quali~" of those loans. 

The solution to this problem is to allow lenders’ lawyers to do the job they were hired to 

do, namely assist their clients in making informed, deliberate~ and rationale undel~riting 

decisions and then negotiating loan documents that reflect those underwriting decisions. Deal 

terms should never be justified simply because they are "market terms.’’~1~ At best, such 

justifications are lazy underwriting; at worst, they permit indefensible credit structures simply 

because ~evet~bo@ else is doing it." During the credit boom that preceded the credit crisis, 

lending transactions included whatever temps the most experienced borrower’s counsel could 

wring from the most junior associate representing the lead mranger. This is not an attempt to 

pass the buck or blame the least experienced lawyers for the prevalence of risk.w deal terms in 

~1 ~ The disparity in infornmtion between ~he packager-seller of a securitized asset and the buyer of such securitized 

asset is referred to as "infommtion asymmetry.’~ See Sanjeev Arora et al., Computational Complexi9, and 
Infbrmation ~4s.ymmetty in Financial Products (Princeton Univ., Working Paper, 2009), available at 
http:#www.cs.princeton.edui~rongge/derivative.pd£Al least one study has concluded lhat complex derivatives like 
CDOs and CDSs actually amplify the cost of infommfion asymmetry rather than mitigate it. Id. According to this 
study, "It]he practical dovmside of using derivatives is that they are complex assets that are difficult to price." M. 
Further, the study concludes that even minor inlbrmafion asymmetry in complex derivatives may make such 
derivatives "computationally intractable to price derivatives." Id. Stated more simply, "derivative contracts could 
contain information that is in plain view yet cannot be understood with any lbreseeable amount of computational 
effort." M. If this paper’s conclusions are cocrect, there is no way to quanfify the risks associated with complex 
financial derivatives let alone manage or mitigate the risk. 
~lS ’l]~e deal terms of any specific deal are a product of the negotiations of the parties to that loan agreement and 

therefore are unique to that deal. Jdthough the LSTA promulgates model credit agreement provisions for syndicated 
credit agreements, these provisions are primarily intended to facilitate the administration relationships among the 
members of the bank group and trading in the secondao’ loan market. The LSTA does not have any involvement in 
negotiating or draflin g the sub stantive deal term s, such as pricing, repayment an d covenan t s of any transaction. 
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syndicated loans. Certainly, experienced senior attorneys bear the responsibility for closely 

supervising less experienced attorneys on eve~ deal. But not even the best lawyer and most 

experienced negotiator can win a battle his or her client is unwilling to fight. History has shown 

that when lenders hold their ground in negotiations they can permanently change "the market. For 

example, although financial sponsors unifo~nly dislike market flex119 provisions in loan 

commitments, those te~ns have remained a staJadard part of the syndicated loaJa market since the 

late 1990s. This is because lenders simply refuse to budge on this point. It is true that the scope 

and effectiveness of market flex terms move with the market~ becoming more limited when 

liquidity is high and less so when underwriting standards tighten; but it is also true that market 

flex is here to stay. 

Some deals must be turned down. If no deal is too aggressive, then there is no risk 

management. Though a bank only makes monet" if it earns fees on closed deals, not eve~ deal is 

worth the fee paid. :~-c-’-mem~-~-~:;--.t~he cost of losing a deal, or even several deals, is ultimately far 

less than the risk of over-committing to a bad loan in a bad loan market. An indisputable lesson 

from the credit crisis is that the downside risk of a large underwritten commitment for a 

supersize leveraged buy-out can far exceed any fees that were earned or could have been earned. 

So how can banks ensure that outside counsel engaged to protect the interests of the 

institution and its shareholders are not ignored by the investment breakers responsible for 

negotiating and closing syndicated loan transactions? First, in-house counsel must expressly be 

given the responsibility for protecting the institution from excessive underwriting risk. 

Investment bankers should not be allowed to have the final sat’ on underwriting risk 

119 Market-flex provisions, allow s~dicated loan arrangers to adjust, or "flex" pricing of the syndicated loan in 

response to investor demand for the syndicated loan. See William Chew et al., A Guide to t]~e Loan Mat’ket, 
STANDARD ~; POOR’S 8 (Sept. 2010), https:i/~w.lcdcomps.comid/pdFLoanMarketguide.pdf [hereinafter Sd~4’ 
Gc¢ide]. Often, pricing can only be adjusted within a set range. Market-flex provisions also typically allow Ibr loan 
mnounts to be re-allocated among lhe various loan tranches composing the overall syndicated loan. ~rd. 
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determinations, because their compensation is tied to the short-_-term fees generated by closing 

deals regardless of how those deals perform over time. This simple fact makes investment 

bankers too self-interested to be expected to exercise detached j udgnnent in determining which 

deals cross the line between acceptable risk and excessive risk. To ensure that outside counsel 

are not fbrced to choose between the Scylla of acquiescing to a deal that is simply too risk)’ and 

the Charybdis of being replaced with a more accommodating lawyer, the in-house legal 

department must have the sole authority to engage, and if necessary, replace outside counsel. 

Outside counsel and in-house counsel can then be held accountable for how effectively they 

protect the institution and its shareholders from excessive risk. 

Not SUlprisingly, bank chief executive officers may resist such a solution because many 

......... ~,?ark executives are ~ ......... ~ ..... are fonner investment bankers who probably view 

lawyers as more of an impediment to deal-making rather than protectors of the institution’s 

balance ~ii}~t]. Dodd-Frank provides the response to this objection. To justin, an exemption for 

syndicated loans from the risk retention requirements of Dodd-Frank, syndicated loans must 

comply with ~’underwriting standards established by the Federal banking agencies.’’1~° 

Therefore, the Federal banking agencies have the authority under Section 941 (b) of Dodd-Fratkk 

to require the risk management and underwriting responsibilities outlined above.~ Although 

investment bankers accustomed to having the final say on underwriting decisions may find this 

approach difficult to accept, the reality is that Dodd-Frank requires improved risk management. 

Banks can either rely on their own lawyers to strengthen underwriting procedures to improve risk 

management, or the government will step in and attempt to do the job through a mandatory risk 

120 Dodd-Frank Wall Street Financial Reform and Consnmer Protection Act, Pub. L. No. 111-203, § 941(b), 124 

Star. 1376 (2010); 
~2~ Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. L. No. 111-203, § 941(b), 124 

Star. 1376 (2010); 
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retention framework under Dodd-Frank. Because self-regulation is almost always less onerous 

than direct government regulation, the preferable choice for banks is obvious. 

VII. CONCI.USION 

Because of the complexity of Dodd-Frank and the vast an-ay of implementing regulations 

yet to come, it is nearly impossible to predict the consequences - intended and unintended - of 

the new law at this time. Nevertheless, it is important to identify obvious problems and 

shortcomings while there is still time to affect the final fo~ of the implementing re~lations. 

Dodd-Fra~’s risk retention requirements were drafted in response to the view that asset-backed 

securities, especially ~)~ )~ ~esidential mo~gage backed securities, were the prime culprit m ~,~--- .................................................................................................. 

the credit melt-down.122 The risk retention requirements are intended to cause financial 

institutions that package and sell asset-backed secm~ties to better manage risks relating to such 

securities by requiting those institutions to keep ~some skin in the game" rather than selling the 

entire issuance to third parties.~2B In t~ying to achieve this goal, however, regulators must be 

mindful of the F~’s admonition that ~simple credit risk retention roles, applied uniforn~ly 

122 FINANCIAL SERVICES OVERSIGHT COUNSEL, FSOC CHAIRMAN’ S REPORT ON TItE MACROECONOMIC EFFECTS OF 

RISK RETENTION REQLTREIvmNTS 3, 10 - | 4 (Jan. 18, 2011 ), available at 
N tp:/i ww w. t rea s ury. g o v/initia t iv e s/w s r/Doc um ent s/S e c t i on % 20946 %20 R i s k%20 R et ent ion %20 S tu d~/o20 %20 %28 F 
INAL%29.pdf [hereinafter FSOC Cl~airman’s Report]; see also FINANClAC CRISIS NQLYIRY COivEvFISSION, Tt~ 
FINANCIAL CRISIS INQIFfRY REPORT, TttE FINAL REPORT OF THE NATIONAL CO]~e~IISSION ON TIlE CAUSES OF TttE 

FINANCIAL AN~9 ECONOMIC CRISIS IN THE I.JNITED STATES xxiii-xxiv, 101 (Jan. 2011), available at 
http:/iu,a,w.fcic.gov/report [hereinafter FC~rC Report]; FiN. REG. RE~’ORM WOI~qING GRP. (\VEIL, GOTSHAL, & 
MANGES LLP, NEW YORK, NY), FINANCIAL REGULATORY REFORM: AN OVERVIEW OF ~I’HE DODD-F]-LQ\K WALL 

STREET REFORM AND CONSUMER PROTECTION ACT 17 (2010), available at 
http:l/~-~,w.weil.comifiles/upload/Weil%20Dodd-Frank%20Overview.pdf [hereinafter }Veil Overviews] 
123 ~’ee FINAN CIAL SERVICES OVERSIGHT COUNSEL, FSOC CEL~dR_\£NN’ S REPORT ON THE MACROECONOMIC EFFECTS 

OF RISK RETENTION REQUIREMENTS 3, 15-17 (Jan. 18, 2011), available at 
http://~‘~vw.treasury.g~v/initiatives/wsr/D~cuments/Secti~n%2~946%2~Risk%2~Retenti~n%2~Stud~/~2~%2~%28F 
1NAL%29.pdf. [hereinafter !~LqOC C}~airma~ ’s Report]; bkN. REG. REFOP&~ WORKING GRP. (\VEIL, G-OTSHAL, ~1; 
MAXGES LLP, NEW YORK, NY), k’INANClAL REGIYLATORY REFORM: AN OVER,flEW OF THE DODD-FRA~\’K WALL 
STREET REFOP&I AND CONSUMER PROTECTION ACT 17 (2010), available at 
http:i/www.weil.com/files/upload/Weil%20Dodd-Frank%20Overview.pdf [l~ereinc~fer Well Overview] 
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across assets of all "~pes, are unlikely to achieve the stated objective o[" Dodd-Frm~k.124 CLOs 

aJ-e very different from the types of asset-backed securities that motivated "the risk retention 

requirements. These differences enabled the syndicated loan market to bend, but not break 

during the Great Recession, whereas "the securitization market simply collapsed due to its 

inability to take any corrective action in response to the credit crisis. Forcing CLOs to comply 

with arbitrm)’ risk retention requirements will have a chilling effect on the formation of new 

CLOs at a time when the liquidity that could be provided by CLOs is critical to the recovery of 

the credit markets. Without the liquidity provided by a robust CLO market, banks will simply 

not be able to provide all of the credit needed to fund and sustain a vigorous economic recovery. 

Rather than attempting to taclde the shortcomings of the syndicated loan market with strategies 

conceived for a different problem, lenders should empower their la~)’ers to police risk mad 

prevent deal terms and structures that cannot be rationally justified on business grounds. After 

all, a lawyer’s most basic responsibility is to protect his or her client’s interests. 

1~4 BD. OF G-OVERNORS OF THE bED. RESERVE SYS., REPORT TO THE CONGRESS ON RISK RETENTION" 3 (2010), 

available at http://fcdera~reserve~g~v/b~ardd~cs/rptc~ngress/securitizafi~n/riskre~enti~n~pdf [hereinafter Risk 

Retention Report]. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 7, 2011 9:41 AM 

Schneider, Kim Oliver <kim schneider@med.unc.edu> 

ILE: Orientation 

kli Kirn ---I had mer~tioned that possibility prior to our first meeting, but then when we rescheduled decided that we would cover it in the rescheduled meeting, 

wNch we bas~calb¢ d~d. So, we will not meet at 6:15. Thanks for the reminder about that and I w~] try to be sure to darifv that when I send out the agenda to the 

committee. 

F~m: Schneider, KJm Oliver 
Sent: Monday, Februa~ 07, 2011 9:35 AM 

To= Broome, Lissa L 
Subject= Orien~tion 

Lissa - I have a note on my calendar that tomorrow’s SPRC meeting will be preceded by an orientation for new members at 6:~5, is that correct? 

-Kim 

Kim Schneider, MPH, CMPE 

Vice Chair for Administration 

UNC Department of Obstetrics and Gynecology 

p (919) 966-8938 

f (919) 966-6049 

Past President, Association of Managers of Gynecology and Obstetrics (AMGO) www.amgo.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 7, 2011 3:19 PM 

’Delores Langley’ <dlangley@chapelhilluumc.org> 

ILE: Reminder of SPRC Mee~ng Tuesday at 7:00 

Delores-.- No problem. Join us when you can. 

[.issa 

Frera: Delores Langley [mailto:dlangley@chapelhilluumc.org] 

Sent: Monday, February 07, 201~ 3:18 PN 

To= Broome, Lissa L 
Subject: RE: Reminder of SPRC Meeting Tuesday at 7:00 

Hi L~ssa, 

~ may be a ~tt~e ~ate, as ~ am go~ng to dinner with Beth’s Bunch C~rde and givh~g them "the talk~’about who I am. ~ w~ try to be at SPR by 7:15, ~f not before, ~f that’s 

ok? 

De~ores 

F~m= Broome, Ussa L [mailto:lbroome@ema~l.unc.edu] 
Senti Sunday, Februa~ 06, 20~ 8:4~ AN 
To= Broome, Lissa L; Carl King; ’Debbie Non~gue’; Delores Langley; ’Dick Coop’; Jim NcConnell; ’John Grantham’; ’Kerry Plunke~; ’Linda Griffin’; ’Mary Ollila’; Mike Saunders; 
’Nick DidoS; Schneider, Kim Oliver; ’Sue Behringer’ 
Subject= Reminder of SPRC Meeting Tuesday at 7:00 

Friends - 

Since we agreed on no more blue cards, I wanted to remind you about our next SPRC meeting which is this Tuesday, February 8 at 7:00 in the UUMC Conference 

Room. Please check your email Tuesday morning for the agenda and any attachments. 

If you are unable to attend on Tuesday, please let me know. Linda is already on that list. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 7, 2011 3:42 PM 

Jacoby, Melissa B <mjacoby@email.unc.edu-~ 

I~E: Feb. 8 Regulatory Event 

Hi Melissa -- Thanks for checking Unfommately, I didn’t write it down on my calendar, so on Friday I cormnitted to doing something else then 

Sorry I would have liked to have gone. 

Lissa 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 

From: Jacoby, Melissa B 

Sent: Monday, February 07, 2011 3:28 PM 

To: Broome, Lissa L 

Subject: RE: Feb 8 Regulatory Event 

Hi Lissa - Just checking in with you to see if you’re still planning to go tomorrow? 

..... Original Message ..... 

From: Broome, Lissa L 

Sent: Thursday, January 27, 2011 4:34 PM 

To: Jacoby, Melissa B 

Subject: RE: Feb 8 Regulatory Event 

Thanks I had not heard about this event. If you’re going, we could carpool. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/www.law.unc.edv.’centers/banking 

..... Original Message ..... 

From: Jacoby, Mclissa B 

Sent: Thursday, January 27, 2011 12:41 PM 

To: Broome, Lissa L 

Subject: FW: Feb. 8 Regulatory Event 

Lissa, 
You may alrea@ kno~v that Sheila Bair is coming to Duke in t~vo ~veeks . but here’s the announcement about her public lecture/discussion. 

Melissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, FebmaD, 7, 2011 3:49 PM 

Bnan.Haskew~i@thom sonreuters.com 

ILE: BAI~BRI - Contracts & Sales Handout 

Witl do. I’m finishing up now, 

It may be a couple of days for the filled in outline~ 
Lissa t.. groome 

W~ch.:_~via Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/b~nkirlgfinance 

web 542.1pfj 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent: Monday, February 07, 20:t:[ 3:47 PM 
To: Broome, Lissa L 
Subject: BARBRI - Contracts & Sales Handout 

Professor Broome, 

I was notified that you would be sending us your updated Contracts and Sales handout today. Will you please email me Word and PDF versions of the handout as 

soon as you are able? 

Thank you, 

Brian Haskew 

NC Coordinator, BARBRI 

brian.haskew@thomsonreuters.com 

1.800.950.7277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 7, 2011 5:34 PM 

Bnan.Haskew~ia~thom sonreuters.com 

’Ma~y Patton’ < ~aol.com> 

RE: BARBILI - Contracts & Sales Handout 

BARBRI2011 with headers and margins.docx; BARBRI2011 with headers and margins.pdf 

Hi Brian- 

The revised outlines are atLached. Three points: 

:L I have lifted some material directly from Sokolow’s North Carolina Sales outline. I assume that is okay, but I wanted to be sure you were aware of ~t. 

2. ~ know ~just s~gned a new contract, but I spent about ~] hours today on th~s and wifl probab~v spend another 2-~ hours on the fi~edqn version, so ~f there ~s a 

one--tkne ~aynlen[: gargd ~s aMe to make ~n recogn~tkm of tMs work, ~:hat wouM be appreda~:ed I understand e~ther way and ~eave fl~e arnount (if a 

payment is possiMe)~o your judgment. 

3. ~ wH~ try to get the answer-fi~ed-b~ ve~s~oR to you by 5:30 on Wednesday. 

L~ssa 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or {¢ank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach Hai~ 

Chapel H~fl, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, unc edu/h~ages,’news/media,’bankingfir~ance 

web 542 JP9 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
$ent; Monday, F-ebruap/07, 201:~ 3:47 PM 
To-" Broome, Lissa L 
Subject; BARBRI - Contracts & Sales Handout 

Professor Broome, 

I was notified that you would be sending us your updated Contracts and Sales handout today. Will you please email me Word and PDF versions of the handout as 

soon as you are able? 

Thank you, 

Brian Haskew 

NC Coordinator, BARBRI 

brian.haskew@thomsonreuters.com 

1.800.950.7277 



CONTRACTS AND SALES 

Lissa L. Broome 
University of North Carolina School of Law 
(919-962-7066) or lbroome@email.unc.edu 

Applicable law -- the common law of contracts or Article 2 of the UCC? 

A. Article 2 covers Atransactions in goods@ 

1. Transactions: 

2. Goods: 

Goods includes: 
(1) 
(2) 

(a) 
(b) 
(c) 

Contracts involving both sale of goods and the provision of services. 
common law of contracts? 

Article 2 or 

1. Majority rule: 

Example: Contract with an artist to paint a picture of the lecture 
hall. Article 2 or common law? 
Example: Contract to sell and install a water heater. Article 2 or 
common law? 

2. Alternative test: 

ATransactions @ 

1. Leases of personal property now covered by Article 2A 

2. A lease is 

3. A lease does not include 

A sale of personal property (see Article 2). 
A transfer of possession of the goods for purpose of creating or 
perfecting a security interest (see Article 9). 

Article 2A=s warranty and remedy provisions are similar to those 
provisions in Article 2. 



Contracts and Sales- North Carolina 
D. Conjunction of the common law and Article 2: the common law 

Article 2, unless otherwise displaced. 

II. Formation of valid contract: (1) mutual assent manifested through the process of offer 
and acceptance, (2) consideration, and (3) capacity to contract. 

A. Mutual assent -- parties must come to agreement on the contract’s terms. 

1. Obj ective manifestation of assent: 

Offer (made by the offeror) -- If the offeror later wishes to take back the offer, 
that is a Arevocation@ of the offer. Factors that help determine whether a 
particular communication is an offer. 

1. Terms must be and 

Common law: All essential terms must be covered 
(1) 
(2) 
(3) 

UCC: Even more liberal contract formation 
(1) Contract formed if 

(a) 

(2) Open terms may be filled by "gap-fillers," except for 
quantity 
(a)    Quantity can be measured by buyer’s 

"requirements" or seller’s "output" 

i) Watch out for sudden increase or decrease in 
actual quantity 

Language used -- look for words of promise, undertaking or commitment. 

Distinguish from words that merely indicate intention to sell or an 
interest in buying. 

(1)    Examples: 

(a) Ipromise to sell my CampyT for $10,000 

(b) I=m interested in selling my Camry for $10,000 

The fewer the number of potential acceptors, the more likely the 
communication is an offer. 

Special cases 

a. Advertisements -- generally not offers 
(1)    Consider 
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(2) 

(a) 
Contracts and Sales -North Carolina 

Certainty and definiteness of terms 

(b) Language 

(c)    Number of potential acceptors 
Advertisements that are offers 
(a)    Example: AThis $50 dress, for $1. First come, first 

served. @ 
(b) Example: ASome 1,000 cars for just $99 .... All 

of these vehicles will be unlocked at 9:00 a.m. and 
whoever is sitting behind the wheel at 10:00 a.m. 
when the prices are put on the windshield, will be 
given the opportunity to purchase the vehicle at sale 
price. @ 

b. Auctions 
(1) Offer is 
(2) Acceptance is 
(3) AWith reserve @ 
(4) ~_Without reserve @ 

c. Offers 

(1) 

(2) 

(3) 

(4) 

Termination of offers 

looking to unilateral or bilateral contract 

Bilateral -- offer seeks a return promise 
(a)    Example: I promise to sell you my Camry if you 

promise to pay $10,000 for it. 
(b)    Contract formed 

Unilateral -- offer seeks a performance 
(a)    Example: If youfind me a buyer for my Camry, I 

will pay you 5% of the sales price. 

(b)    Contract formed 

Rst. 2nd § 62 -- If offer invites OE to pick between 
acceptance by promise or performance, the tender (or 
beginning) of performance is an acceptance and also an 
implied promise to complete performance. 

Under UCC 2-206 -- If beginning performance is a 
reasonable method of acceptance, the OE must no@ the 
OR of its acceptance within a reasonable time or the OR 
may treat the offer as having lapsed prior to acceptance. 

By the offeror 
a. Direct revocation 
b. Indirect revocation 

(1) Occurs when the offeree indirectly receives 
(a) 
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Contracts and Sales- North Carolina 
(b) 
(c) 

(2) Example: Landowner makes an offer to sell land to OE. 
Before OE accepts, OE learns that Landowner conveyed 
the land to a third party. Landowner [has/has not] 
revoked. 

Revocation of offer made by publication 

(1) Example: Advertisement in Friday’s Raleigh newspaper 

states that on Saturday Raleigh car dealer will have Asome 

1,000 cars for $99. @ The ad should have read, ~_some 
$1,000 for $99. @ 

(2) Would revocation be effective if made in the Charlotte 
newspaper? 

(3) How could revocation be made if car dealer discovers the 
error on Friday night and there is no time to publish a 
revocation of the offer in the newspaper? 

Limitation on OR=s power to revoke 

Option contracts. Example: Landowner makes offer today 
to sell land to OE for $100,000 and Landowner agrees to 
keep the offer open until October 1 if the OE pays OR $500 
as the option price. 

Identify the 2 contracts: 
(a) 
(b) 

(2) Firm offers under the UCC (2-205) -- Instead of 
consideration to keep the offer open, must have 
(a) 
(b) 
(c) 
(d) 
(e) Outside time limit 

(3) Part performance 

(a) Offer looking to unilateral contract: the OR=s offer 
becomes irrevocable once performance by OE has 
begun. 
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i) 

ii) 

iii) 

Contracts and Sales -North Carolina 
Example: I offer to pay you $100 if you 
walk across the Brooklyn Bridge. Once you 
begin walking, I lose the right to revoke. 
Rst. 1 st (still the prevailing view): a contract 
is formed once performance has begun. If 
OE quits, he is in breach of contract. OR=s 
duty to pay the $100 is conditional on the 
OE finishing the requested act within a 
reasonable period of time. 
a)     OE [is/is not] bound 
Rst. 2nd: Only an option contract is formed 
upon the beginning of performance, maldng 
the offer irrevocable for a reasonable time. 
The main contract is not formed until you 
complete the requested performance. So if 
OE quits and turns around in the middle of 
the crossing, OE is not in breach of the 
contract. 
a)     OE [is/is not] bound 

(4) 

(b) Offer looking to a bilateral k -- the OR loses the 
right to revoke once the OE gives the return 
promise. 

(c) Offer indifferent as to manner of acceptance -- the 
OE may accept by a promise or a performance. The 
beginning of performance by the OE constitutes an 
implied promise by the OE to complete 
performance, binding the OE. 

Promissou estoppelidetrimental reliance -- if the OE has 
relied on the offer to its detriment prior to the time it could 
accept the offer, the OR may be precluded by the OE=s 
detrimental reliance from revoking the offer for a 
reasonable time. 

(a) 

(b) 

{ PAGE 

Example: Plumbing subcontractor submits a bid 
(offer) for plumbing work on new school project to 
general contractor. General (OE) cannot accept bid 

because as one of many bidders on the contract it 
does not know whether it will be awarded the 
contract to build the school. If the OE based its 
own bid to construct the school in part on the 
plumbing subcontractor=s offer, the plumbing 
subcontractor may be precluded from revoking its 
bid for a reasonable period &time. 

Not in NC: Home Electric Co. of Lenoir, Inc. v. 
Hall and Underdown Heating and Air Conditioning 

MERGEFORMAT } 



Contracts and Sales- North Carolina 
Co., 86 N.C. App. 540 (1987), aff--d, 322 N.C. 107 
(1988) (per curiam) (the court ruled that general 
contractor did not have a claim against the 
subcontractor based on general=s reliance on sub=s 
bid in preparing general=s own bid on the contract). 

2. Termination by the OE of its power of acceptance of the offer. 

Rejection of the offer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: No 

thanks. OE: I accept. 

Counteroffer by the OE 
(1)    OR: I offer to sell my Cam~ to you for $10,000. OE: I=ll 

take it for $8,000. OR: No thanks. OE: OK, I=ll take it for 
$10,000. 

Termination of OE=s power of acceptance by the operation of law 
a.     Lapse of time 

(1) The end of a stated time (Aoffer expires on August 1"); or 
(2) If no time stated, the end of a reasonable time 

(a) Offer made in meeting 
(b) Offer over telephone 

Death or incapacity of one of the parties 
(1)    Farris wrote Baker: ~If you replace the roof on my beach 

cottage, I will pay you $15,000. @ After Baker began work, 
Farris died, but Baker was unaware of the death and 
finished work on the roof. Baker presented Farris= estate 
with a bill for $15,000. Baker=s labor and materials for the 
job amounted to $10,000. What may Baker recover? 
(a) Rst. 1st 
(b) Rst. 2nd 
(c) Nc 

c. Destruction of subj ect matter 

d. SuperYening illegality 

D. Acceptance 

1. Who has the power of acceptance? 

Offer to pay the finder of a buyer for my car 5% of the purchase 
price 

b. OE cannot assign his power of acceptance to another 

c. Purported OE must know about the offer 
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(2) 

Contracts and Sales -North Carolina 
Reward offer to public: Victim of a hit and run offers to 
pay $50 to a person who provides information leading to 
the arrest of driver. 
What if a witness reports the license plate number &the 
driver, but is not aware of the reward? Is there a contract? 

Was a valid mode of acceptance used? 

a. OR may specify the method and manner of acceptance, and OE 

must use 

OR may be silent re method of acceptance, and OE is then entitled 
to use the same method to accept by which OR communicated the 
offer 

Mailbox rule -- if acceptance by mail is the required or permitted 
method of acceptance 

(2) 

Acceptance is effective 

(a)    Exception for acceptance of an option contract. 
Acceptance of an offer for an option contract is 

effective 
Slight complication if OE sends both an acceptance and a 
rejection 
(a)    OE sends acceptance, and then changes his mind 

and sends a rejection. 

i) Contract formed when 

ii) lfOR receives the rejection first (unlikely, 
but possible) and changes his position in 
reliance on the rej ection, then 

(b) OE sends rejection first, then changes his mind and 
sends an acceptance. Mailbox rule inoperative and 
whichever is received first is effective. 

i) If OR receives rej ection first, then 

ii) If OR receives acceptance first, then a 

contract is formed 

Sale of goods - manner of acceptance 

In any manner and by any medium reasonable in the 

circumstances, UCC 2-206 
(a)    B order goods "for immediate shipment." How can 

S accept? 

(b) S ships nonconforming goods. An acceptance? __ 
A breach? 
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Contracts and Sales- North Carolina 
(c) 

(d) 

S ships nonconforming goods, but indicates that the 
shipment is "as an accommodation." An 
acceptance?          A breach? 
If beginning performance is a reasonable manner of 
acceptance, OR who is not notified of acceptance 
within a reasonable time, may treat offer as having 
lapsed. 

Silence as acceptance 

(1) General rule: OR cannot force OE to speak up to keep from 
accepting an offer 
(a)    Example: I offer to sell each of you a pen like the 

one I have here when we meet tomorrow for $5 per 
pen. If I don=t hear from you, I will assume that 
you wish to accept my offer. 

(2) Exception: silence may constitute acceptance if OE silently 
takes offered benefits, especially where 
(a) 
(b) 

create a commercially reasonable expectation that 
silence represents acceptance 

Preparation versus performance 

Offer clearly contemplates unilateral contract 
(a)    Under both restatements, preparations to perform 

do not constitute acceptance 
i)     OR promised to lease land and farm to OE if 

OE would occupy land and farm the land for 
a year. OE traveled from Kentucky to Texas 
to accept offer. Before OE began to farm, 
OR revoked the offer. 

ii) Under modem authority, possible protection 
to extent OE detrimentally relied on offer. 

Counteroffer rules 

(1) Common law mirror image rule or deviant acceptance rule: 
the acceptance must be a mirror image of the offer, or it 
will be considered a counteroffer. 
(a)    Corollary: The last shot rule 

(2) UCC 2-207 -- Battle of the forms for contracts for the sale 
of goods 

(3) 
(a)    Applies when: 
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i) 
ii) Either 

a) 

b) 

Contracts and Sales -North Carolina 
., and 

., or 

(b) 

(c) 

A contract may be formed even though the 
expression of acceptance has in it additional or 
different terms from those in the offer (assuming 
that the OE did not make his acceptance expressly 
conditional on the additional or different terms). 

Contract=s terms 

i) 

ii) 

Between merchants, the additional or 
different terms become part of the contract 
unless 
a) 
b) ., or 
c) 

When both parties are not merchants, the 
additional or different terms do not become 
part of the contract, but they are considered 

(d) Examples 
i)     B makes a written offer to buy 100 widgets 

from S for $1,000. The offer does not 
mention any warranties. S’s written 
acceptance, disclaims all warranties. Is 

there a contract? 

ii) Does the contract include S’s disclaimer? __ 

iii) What if S had not disclaimed warranties, but 
merely added "Saturday delivery"? 

iv) What if B then responded, "Saturday 
delivery is not convenient for me"? 

Consideration required to make promise(s) enforceable. Gift promises not 
enforceable. 

1. Basic elements 

a. Majority rule: Detriment to the PE is required for consideration. 
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Contracts and Sales- North Carolina 
b.     1 st Rst.: benefit-detriment test -- the exchange must be of some 

Alegal value@ -- some benefit to the PR or detriment to the PE. 

(1)    Your promise to pay me $10,000 is 

(2) When you were 16 1 promised to pay you $5,000 if you 
didn=t smoke, drink or play cards for money before your 
21 st birthday. You performed in the requested manner. 
Your actions were 

2l~d Rst.: Bargained for exchange 
(1)    Exchange (a return promise or a performance) 

(a)    Example: To determine if my promise to sell you 
my car is enforceable, there must be something in 
exchange from you -- 

PR PE 

promise to sell car 

promise to pay $10,000 

(2) Bargain -- PR sought the exchange in return for his promise 
and PE gave the exchange in return for PR=s promise 
(a) Bargain element lacking in past consideration 

(discussed infra) 

Distinguish enforceable promises supported by consideration from 
a promise to make a gift 

And distinguish this Example: I promise you that if you 
come out to my house, I will give you an old TV set that I 
was going to set out with the trash. 

Generally tested areas of consideration 

Adequacy of consideration -- 
Forbearance to sue or prosecute a claim B a settlement 

(1) Example: You threaten to bring suit against me for 
negligent instruction in a bar review course. I promise to 
pay you $500 if you will not bring the suit. I subsequently 
fail to pay the $500. Is my promise to pay $500 
enforceable? 

(a) Suppose claim you have promised to give up is an 
invalid claim 
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i) 
Contracts and Sales -North Carolina 

But you reasonably and in good faith believe 
the claim to be valid, then 

ii) If, however, you know the claim is invalid 
and you=re just asserting it to annoy me, 
then 

(b) If the claim is va#d, then 

Past consideration and moral obligation 

Example: A large object was about to fall from a storage 
attic onto a person in the warehouse space below. A 
worker in the attic flung himself onto the obj ect to redirect 
it so that it would not fall on the person below. The object 
missed the person below, but when the heroic worker and 
the large object hit the floor the worker sustained serious 
injury. The person whose life was saved promised the hero 
that he would pay him $100 per month for the rest of the 
hero=s life. At some point these payments stopped. Is the 
promise to make these regular payments legally 

enforceable? 

(a) 
(b) 
(c) 

(d) 

(e) 

Exchange? 
Bargain? 

Modem trend and NC -- if acts have been 
previously performed by the PE at the PR=s request 

and with reasonable expectation of compensation, 
the new promise will be enforceable. 

Some states and the Rst. 2nd have extended this to 
cover unrequestedacts (such as the acts of the hero) 
if rendered during an emergency 
A new promise to perform a past obligation that 

would be enforceable but for a technical bar (such 
as the running of the statute of limitations or a 
discharge of a debt in bankruptcy) will be enforced 
according to its terms by most courts if the new 
promise 

i) 
ii) 

., or 

Preexisting duty rule 

(1) Common law: a promise to perform a preexisting legal duty 

does not count as consideration because PE is already 
under an obligation to do that very thing. 
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(a) Example: Contractor agrees to build an office 
building for $5 million. Contractor then discovers 
that it can’t make a profit at this price, so Contractor 
and Owner agree that the price will be increased to 
$6 million. Owner agrees because he does not have 
time to find a new contractor to get the building 
done by January 1 when he has already contracted 
to have space ready for prospective tenants in the 
building. When Contractor finishes the building, 
Owner pays it $5 million. Contractor __ 
enforce the promise to pay $6 million, because 

(2) 

(b) Exceptions 
i)     New or different consideration promised -- 

Contractor agrees to complete the proj ect 
sooner than previously called for. 

ii) Unforeseen circumstances -- contract priced 
based on core drillings of the site which 
indicated that there was not much rock to be 
removed, but it turns out that substantial 
rock is in fact contained at the site and the 
excavation is more time-consuming and 
costly than anticipated. 

iii) If the modification is __ and 
(i.e., not extortionate), 

courts will struggle to find a way around the 
preexisting duty rule. 

UCC 2-209 -- a different approach: A contract for the sale 
of goods may be modified without consideration so long as 
the modification is done in 

(a) Example from NC Bar Exam: Politician ordered a 
lot of pork BBQ for upcoming political party. BBQ 
supplier called up a few days before the event to 
demand a higher price (for no good reason). 
Politician could not find another supplier on such 
short notice and so agreed to the increase in price. 
The politician [does/does not] have to pay the 
higher price. 

(3) Accord and satisfaction. Two issues: (a) Is there 
acceptance of offer to settle? and (b) Is there consideration 
to support promise to take less? 

(a) 
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Example -- Liquidated Claim. Borrower borrows 
$5,000 from Lender and signs a promissory note 
agreeing to pay the $5,000 plus 10% interest on 
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March 1. Borrower does not repay the loan on the 
promised date. Borrower gives Lender a check for 
$3,000 marked kPayment in Full. @ Lender cashes 
the check. 

i) Is Lender=s agreement not to seek 
additional payment (manifested by cashing 
the APayment in Full @ check) supported by 
consideration and thus legally enforceable? 

(b) Example -- Unliquidated Claim. If there is 
legitimate doubt about how- much money you owe 
for the car you bought from me because you may 
have claims against me for breach of warranty or 
misrepresentation, then my claim against you for 
nonpayment of the purchase price is uncertain in 
amount (unliquidated), and my promise not to sue is 

i) 

ii) 

If your check for $9,500 is tendered in "full 
payment" and I cash the check, then I have 
accepted your offer to settle our dispute for 
$9,500. This is so even if I cross out the 
payment in full language. 
UCC 1-308 does not change this result. A 
provision of Article 3 of the UCC reinforces 
this result. 

Illusory promises 

(1) Both parties to the contract must be bound. If one party=s 
promise is illusory, the agreement lacks mutuality of 
obligation and thus consideration fails. 

(a) Example: You promise to buy my car for $10,000 
and I promise to sell it to you ifI feel like it. 

Generally such choice or discretion on the part of 
one of the parties makes that party=s promise 
illusory. 

(2) Mutuality (and hence consideration) will be found to exist 
in some cases even though one party may have some choice 
or discretion in its promise or performance 

(a) Requirements or outputs contracts 
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i) 

ii) 

A promise to buy all that I require or sell all 
of my output of a product is enforceable, 
because the PR has suffered a legal 
detriment by giving up the right to buy or 
sell from another. UCC 2-306. 
Under 2-306, however, the quantities subj ect 
to a requirements or output contract may not 
be                               to any 
stated estimate or to the normal outputs or 
requirements. 

(b) Best efforts implied 

i) 

ii) 

Example: Seller is granted exclusive rights 
to sell all of designer=s dresses in exchange 
for 40% of the purchase price. 
Even though it appears that Seller is under 
no duty to sell any of designer=s dresses, 
courts will imply a promise by Seller to use 
its best efforts to sell the dresses and this 
makes the Seller=s promise duty non- 
illusory. 

(c) Conditional promises -- are enforceable no matter 
how remote the contingency so long as the 
condition is not entirely within the PR=s control 

i) 

ii) 

Example: Seller promises to deliver goods 

to Buyer if Seller=s son joins Seller=s 
business. This promise is 
Example: Seller promises to deliver goods 
to Buyer if Seller decides to take her son 
into her business. This promise is 

(d) Right to select among alternative courses -- a 
promise to select among alternative courses is 
illusory unless each alternative involves some legal 
detriment to the PR. If, however, the power to 
select among the alternative performances rests in 
the PE or some third party not under the PR=s 
control, then promise is enforceable so long as at 
least one of the alternatives involves some I egal 
detriment. 

i) Example: I promise you that if you promise 
to pay me $500, I will either (a) give you 
swimming lessons, or (b) come back 
tomorrow and finish my lecture. 
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Is alternative (a) a legal detriment to 
me? 
Is alternative (b) a legal detriment to 
me? 
Is there consideration to make your 
promise to pay me enforceable? __ 
What if you (the PE) got to select 

between (a) and (b)? 

Promissory estoppel (as a substitute for consideration) 

(1) Elements 
(a)    Promise that might 

(b) Person to whom promise was made 

(c) Injustice 

(d) Remedy 

(2) Example: Your mother promises to give you $12,000 to 

buy a car. You buy my Camry for $10,000. If your mother 
never gives you any money for the car, is she liable on her 
promise? __ For how much? 

(3) North Carolina is one of the few states that has not yet 
specifically recognized the use of promissory estoppel as a 
substitute for consideration. 

(a) Promissory estoppel has been accepted when used 
defensively. See Wachovia Bank & Trust Co. v. 

Rubish, 306 N.C. 417 (1982) (Lessor, as plaintiff in 
suit against the Lessee, is estopped from invoking 
lease provision requiring written notice to extend 
lease term since lessor had waived two previous 
breaches oft he written notification requirement and 
lessee had relied on the promise implied from these 

waivers that no written notice would thereafter be 
required.) 

Effect of a sealed instrument -- 

(1) NC: Older Supreme Court authority suggests that seal is a 
substitute for consideration; more recent authority from the 
Court of Appeals suggests that seal raises a presumption of 
consideration that must be rebutted by clear and convincing 
evidence 

(2) NC: A document under seal has a 10-year statute of 
limitations. The statute of limitations other~vise applying to 
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Capacity 

1. Minors 

contracts is 3 years. The UCC statute of limitations is 4 
years. 

Article 2 does not recognize seal as a substitute for 
consideration in contracts for the sale of goods 

General rule -- Must be at least __ years of age to have capacity 
to contract. If a person enters into a contract prior to reaching the 
age of capacity, then the contract is voidable at the option of the 
minor. If the other party to the contract is an adult, the adult is 
bound to the contract unless the minor avoids it. 

(1) Upon reaching the age of majority, the minor may affirm 
contracts made during his minority and they will become 
binding contracts (no longer voidable). 

(2)    Emancipation decree at 16. 

Misrepresentation of age (minor assured adult that he was an adult) 

(1) Minor may- still elect to avoid or disaffirm the contract. 

(2) In most states, adult may have an action against the minor 
in tort for fraud, misrepresentation, or deceit. 

(3) But in NC, a court has held that to impose liability for 
deceit would in effect enforce the contract merely by 
changing the form of action from contract to tort. The 
policy is to protect the minors from their improvident acts. 

Restitution requirements upon disaffirmation or avoidance. 

Can avoid contract for necessities, but minor is still liable 
in restitution for 
(a)    Necessaries: 

(2) May be statutory exceptions that make certain contracts of 
minors valid, such as 

(3) Property in minor’s possession must be returned to other 
party 

(a) 
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If minor disaffirms contract for sale of Camry. 
Minor gives me back car and I give minor back 
$10,000. If the car has been in a wreck and been 
totaled and is now worth only $50 as scrap metal, 
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then general rule is that minor gives me the $50 car 
and I give back the $10,000. 

(4) NC -- Setoff rule. NC law reaches same result, but allows 
me to setoff from what I return to the minor the $50 value 
the minor could presumably return to me. So minor gets 
$9,950 from me and keeps the $50 car for a total of 

$10,000. 

(5) NC rule for minors who are artists (including actors), 
creators of intellectual property, athletes, or performing 
extras (effective 11/1/04) (ACoogan=s Law@). 

(a) Minor may disaffirm contract UNLESS employer 
obtained prior court approval of contract. 

(b) Employer also required to set aside 15% of minor=s 
gross in a trust fund for benefit of minor. 

Insanity or mental incapacity -- An incompetent party may disaffirm the 
contract (when lucid or through a legal representative) if the incompetent 
cannot understand the nature and significance of the contract. 

a. Necessaries 

Intoxicated or drugged persons -- May disaffirm the contract (upon 
recovery from intoxicated or drugged state) if at the time contract was 
entered into person was not able to understand the nature and significance 

of promise made in the contract and if the other party had reason to know 
of the intoxication. 

a. Necessaries 

III. Does the contract have to be in writing? 

A. Is the contract within the Statute of Frauds? 

1. Interest in land 

Within the statute 

(l) 
(2) 
(3) 

Not included: 

Part performance exception: The oral contract may be enforceable 
if part of the contract has already been partly performed. 

(1)    Examples of part performance might include: 
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(a) 
(b) 
(c) 

(2) This exception is not recognized in North Carolina. 
(a)    But the North Carolina Supreme Court stated in 

Brooks v. Hackney, 329 N.C. 166 (1991), that a 
contract for the sale of land was unenforceable 
under the Statute of Frauds because the description 
of the land was patently ambiguous. Nevertheless, 
the Court held that the seller was equitably estopped 
from denying the validity of the contract because 
the purchaser had i) made eight years of payments 
and ii) paid part of the property taxes. The dissent 
countered that the majority=s holding in essence 
recognized the part performance exception to the 

Statute of Frauds in contravention to longstanding 
North Carolina case law. 

(3) To the extent the purchaser has partly performed, he may 
seek recovery of any benefit he has conferred on the seller 
under an unjust enrichment or restitution theory. 

Sale of goods for a price of $500 or more (Article 2) 

a. Exceptions 

(1) 
(2) 
(3) 

b. Contract as modified must satisfy the Statute of Frauds 

Article 2A of the UCC -- leases of personal property where the total 
consideration over the term of the lease exceeds $1,000. 

Debt of another -- Example: You promise me that ifI sell my Camry to 
Bob and he doesn’t pay the $10,000 price, that you will pay it for him. 
Your promise must be in writing. 

But, if the main purpose of the promise is the pecuniary interest of 
the PR, then the promise need not be in writing even though its 
effect is to act as a guarantor of another’s debt. 

Example: Mary contracts with Manufacturing Company to have 
some machines custom-made for her factory. Mary promises 
manufacturing company’s supplier that if it will continue to deliver 
materials to Manufacturing, Mary will guarantee payment to the 
supplier if Manufacturing does not pay. Does Mary’s promise need 

to be in writing? 
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Long-term contract: Contract cannot be performed in less than one year 
from when entered into so a writing [is/is not] required. 

Covers a contract entered into today for you to mow my yard one 
time, one year and one week from today, for a payment of $20. 

If it is possible for the contract to be performed within one year 
(even though not likely) it need not be in writing. 

Example: You promise to take care of my lawn for the 
rest of my life in exchange for me promising to give you 
$500 per year. Does this contract need to be in writing? 

(2) 

(3) 

Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price. There is no 
option by either party to terminate the contract prior to the 
end of the two-year contract term. Does thi s contract need 
to be in writing? 

Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price, but the 
contract may be terminated by either party upon 30 days’ 
notice 

(a) Maj ority view: 

(b) Minority view: 

c. NC does not have this Statute of Frauds requirement (i.e., in NC, 
long-term contracts need not be in writing) 

Contracts in consideration of marriage B promise that induces marriage by 
offering something of value 

Promise by executor or administrator to pay the debts of decedent’s estate 

out of his o~vn funds 

Covenant not to compete against former employer 

a. If already employed when agree to covenant not to compete, then 
employer must give employee consideration for this new promi se 

b. Covenants must be reasonable restraints on employee: look at 
time of restriction, territo~’, and type of employment restricted 

(1) If provision found unreasonable, some courts 

(a) Throw out - 
(b) Blue pencil - 
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(c) NC - Cross out - 

NC: promise to lend money B commercial loan commitment by a bank for 
a loan that exceeds $50,000 

If contract within the Statute of Frauds, is there a writing sufficient to satisfy 
statute? 

Common law requirements -- all essential terms of contract: 
a. 

b. 
C. 

d. 
e. 

UCC requirements -- essential terms 

(1)    Exception if both merchants 

3. Several writings may be pieced together to satisfy the Statute of Frauds 

Promissory estoppel to avoid the Statute of Frauds writing requirement 

1. Majority view: 
2. Minority view’: 
3. NC: 

4. UCC 1-103: 

The parol evidence rule 

1. Purpose of the rule: 

Extends only to evidence of agreements prior to or contempol~neous with 
the writing 

The rule does not bar introduction of evidence of things that 
happened after the written agreement was entered into (i.e., parol 
evidence rule does not apply to attempt to prove a modification of 
a contract). 

Application of the rule 

a. The writing must be an integration (the final expression) 

If a complete integration, then no parol evidence may be 
introduced 
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Complete integration if intended as final writing and 
complete and exclusive statement of terms of the agreement 

If a          integration, then parol evidence may be introduced 
for the limited purpose of , but not for the 
purpose of the writing. 

Partial integration if intended to be final writing, but not 
intended to necessarily contain all the terms of the 

agreement 

A merger clause may express the intentions of the parties 

An NC Court of Appeals case has held, however, that even 
though a contract contained a merger clause, a letter 
agreement that was executed at the same time as the 
contract should be admitted because it was          that 
the parties intended the letter to be an essential and integral 
part of the contract. Therefore, the standardized language 
of the preprinted form contract should not nullify this 
intention. 

Exceptions or qualifications to PER 

a. Ambiguity 
b. Fraud, mistake, or failure of consideration 

c. Collateral agreements 

d. Conditions precedent to the contract 

(1) Example: We enter into what looks like a completely 
integrated written contract for you to provide lawn 
maintenance services at my house. But we also orally 
agree that this contract will not become effective unless my 
husband agrees that we should have a lawn maintenance 
service. Can I introduce parol evidence relating to our 
condition to the effectiveness of the contract? 

(2) Example: We enter into a completely integrated written 
contract for you to provide lawn maintenance services. 
May I introduce parol evidence that my obligation to pay 

you under the contract is conditioned on my husband’s 
satisfaction with your work? 
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e.     UCC -- Usage of trade, course of dealing or course of performance 

may explain or supplement even a completely integrated 
agreement. 

Article 2: Contract terms may also include Seller’s warranties of the quality of 
the goods sold 

Express warranties 
a.     Created by specific statements by S of fact, promise, or description 

of goods (but not S’s opinion). 
b. Created by conduct if S displays a sample of model of goods to B. 
c. For a breach of this warranty to be actionable, B must have relied 

upon it. Or, in other words, the warranty must be part of the "basis 
of the bargain." 

d. Examples - which of the following create an express warranty 
(1) 
(2) 
(3) 
(4) 

"This desk is solid mahogany"? 
"This computer is guaranteed for two years." 
"Our good are top quality." 
S shows B a sample of the material to be used in the 
blanket that B is buying. 

Implied warranties 
a.     Implied warranty of merchantability - that goods are fit for their 

ordinary purpose 
(1)    S must be a merchant who deals m goods &the kind 

b. Examples 
(1)    You buy a bicycle from Big Wheel Cycles. The contract 

says nothing about the quality of the bike. Is there an 
implied warranty of merchantability? 

(2) Big Wheel Cycles sells you its delivery van. The contract 
says nothing about the quality of the van. Is there an 
implied warranty of merchantability? 

c. Implied warranty of fitness for the buyer’s particular (or special) 
purpose in using the goods 
(1)    S must have reason to know of B’s special purpose for the 

goods and that B is relying on S to furnish suitable goods. 
(2)    S need not be a merchant for this warranty to apply. 

d.     Examples 
(1)    Buck Hayseed, a law student from the "boonies," tells the 

clerk at the shoe store that he needs a pair of shoes to wear 
with his gray suit for an interview with a Wall Street law 
firm. The clerk selects, white, patent leather loafers. The 
interviewing partner takes one look at Buck’s shoes and 
shows Buck the door. 
(a)    Is there a breach of an implied warranty of fitness? 

Is there a breach of the implied warranty of 
merchantability? 
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Disclaimer of ~varranties - Can disclaim implied warranties, but not 
express ~varranties. 

a.     Examples 
(1)    A contract for the sale of a computer provides that "all 

parts are guaranteed for two years." What if the same 
contract also says "all warranties are disclaimed"? 

(2) A contract for the sale of a computer says it is "as is" or 
"with all fault." There is no other statement in the contract 
about the quality of the goods. Are they any implied 
warranties under this contract? 

A contract provides that "THERE ARE NO IMPLIED 
WARRANTIES OF MERCHANTABILITY OR 
FITNESS." Is the disclaimer effective? 

Limitations of Buyer’s Remedies - S can limit B’s remedies for breach of 
any warranty (express or implied) if the limitation is not unconscionable 

a.     Limiting B’s remedies for personal injury in the case of consumer 
goods is presumed to be unconscionable. 

b. Examples 
(1)    B buys an oven. The contract states: "All parts are 

guaranteed for two years" and "S’s liability is limited to 
replacement parts." 

(a)    A year later a defect in the oven causes a fire in B’s 
house. May b get damages from S? 

(b)    What ifB was injured in the fire? 

NC Products Liability Statute (Chapter 99B) 
a. 99B abolishes strict liability in products liability cases. 
b. Expands liability because B can sue S or manufacturer of the 

defective product. Most 99B suits target the manufacturer, who 
should be the responsible party. 

c. Expands the class of plaintiffs to include B’s employees as well as 
those in privity of contract with S. 

d. Scope is limited to suits seeking damages for personal injury, 
death, or property damage; 99B does not apply to suits seeking 
purely economic loss. 

e. Statute of limitations is three years after the injury or damage 
becomes or should have become apparent, but in no case more than 
twelve years after the initial purchase. 

f. Defenses 
(1) Article 2 defenses (e.g., limitation of remedies clause) 
(2) Use of goods contrary to express and adequate instructions 
(3) Goods altered or modified without seller’s consent. 
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g.     B bought a Drill Co. drill from S, a department store. B and a 

bystander suffered personal injury when the drill malfunctioned. 
had not maintained the Drill properly. Is Drill Co. liable? 

B 

Privity - See Third Party Beneficiaries 

Risk of loss - When goods are damaged before B gets them and neither 
party is to blame, who bears the risk of loss? 
a.     If S bears the risk of loss, then S must provide new goods to B for 

no additional cost or be in breach of the contract. 
b. IfB bears the risk of loss, then B must still pay the contract price 

even though B has not received the goods contracted for. 
c. Hierarchy of rules regarding risk of loss 

(1)    Agreement. The agreement of the parties controls. The 
parties may, by agreement, allocate the risk of loss between 
them. 

(2) Breach. Breaching party bears the risk of loss, even if the 
loss is unrelated to the breach. 
(a)    Example. Durham Beer Company contracts to sell 

bear to an Atlanta pub, shipment by UPS. An 
electrical short in the UPS truck causes the beer to 
spoin in transit. The contract is silent on risk of loss 
and neither party is to blame. Who has the risk of 
loss if Durham Beer shipped the bear after the 
contracted for delivery date? 

(3) Delivery_ by Common Carrier. Risk of loss shifts from S to 
B when S completes its delivery obligations. 
(a)    Shipment Contract: S must get the good to a 

carrier, make delivery- arrangements, and notify 
buyer of the arrangements (presumed unless 
contract clearly indicates that it is a destination 
contract) 

(b)    Destination Contract: S must get goods to a 
specific destination (usually where B is located). 

(c) Example. Now assume that Durham Beer Company 
shipped the beer on time. 
i) If it is a shipment contract, then the risk of 

loss was on the pub when 

(d) 

ii) If it was a destination contract, then the risk 
of loss was on the pub when 

Shipment term s 
i) FOB = Free on board 
ii) FOB S’s place of business is a shipment 

contract. 
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FOB B’s place of business is a destination 
contract. 
FOB Durham - what kind of contract and 
when does risk of loss pass? 

v) FOB Atlanta - what kind of contract and 
~vhen does risk of loss pass? 

(4) Non-Carrier Cases. B is to pick up or S is to deliver 
without a cartier. 

(a)    If S is a merchant, risk of loss remains on S until B 
takes possession of the good. Rationale: Merchant 

S is in a better position to insure against the risk 
until that point in time. 

(b) Is S is NOT a merchant, risk of loss shifts to B 
when S "tenders" the goods (i.e., makes the goods 

available to 13). 
(c) Example. Bob contracts to buy a coffin from a 

funeral home. Bob is to pick up it up at funeral 
home’s loading dock. Before Bob picks up the 
coffin, the coffin is destroyed by fire. Does Bob 
have to pay for it? 

(d) Bob contract to buy a coffin t a garage sale. S tell 
Bob where the coffin is and how to pick it up. 
Before Bob picks up the coffin, it is destroyed by 
fire. Does Bob need to pay for it? 

(5) 

(e) Does it matter if Bob is in the business of buying or 
selling coffins? 

Finality of Sale. Sales are presumed final, but parties can 
agree other~vise. 
(a)    "Sale or return": Risk of loss is on B until B returns 

the goods. 
(b) "Sale on approval": Risk of loss stays with S until 

B accepts the goods. 

Passage of title is different from passage of the risk of loss. 
a.     Warranty of title. S warrants (impliedly) that the title conveyed is 

good and that the goods are free from any encumbrances which B 
at the of contracting had no knowledge. 

b. Theft. A thief cannot transfer good title. 
c. Entrustment. I a merchant who deals in goods of the kind is 

entrusted with goods by their owner, the merchant can transfer 
good title to the goods to a bona fide purchaser for value. 
(1)    Mike takes his watch to jewelry store to be repaired. Store 

wrongfully sells the watch to Abel. Can Mike get his 
watch back from Abel? 
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(2) What rights does Mike have? 

IV. Mistake and unconscionability -- resisting enforcement of valid contracts 

Mistake 
1.     Unilateral mistake -- Mistake by one party at time contract is entered into. 

Generally, relief will not be allowed. But, if the nonmistaken party knew 
about the other’s mistake or had reason to know of the other’s mistake, 
then the contract is voidable at the option of the mistaken part5’. 

Example: B agrees to buy a dredge from S. Before the dredge is 
delivered B discovers that he was mistaken about the dredge’s 
ability to operate in shallo~v ~vater (which is where B intends to use 
the dredge). S did not know" about B’s assumption about the 
dredge or the kind of work that B had in mind for the dredge. 
Result: Contract is not voidable by B since B’s unilateral mistake 
was not known by S nor should it have been known by S. 

Example: Contractor made a mistake in adding up the 

subcontractors= bids to determine the bid that Contractor would 
make on the project. Result: If Owner is reasonably unaware of 

Contractor’s unilateral mistake, the contract is not avoidable, and 
Contractor must go ahead at mistaken price. Alternative: If 
Owner should have known (comparing this bid to other bids) that a 

mistake must have been made, then Contractor can avoid the 
contract. 

2. Mutual mistake 

Rescission allowed for mutual mistake of a material fact. At the 
time of the contract 

(1) 

(2) 
(3) 

Mistake by both parties about 

The mistake has 
The paw seeking to avoid or rescind 

., and 

Example: B & S thought that Rose the 2nd (a cow) was sterile 
and could never bear calves. They agreed to a price that reflected 
her value as a beef cow, rather than as a breeding cow. Before B 

got possession of Rose, it was learned that she was pregnant. 
Result: 

Example: Bull calf purchased before mature enough to test 
to determine whether fertile or sterile. B & S agreed on 
price. Bull turns out to be sterile. Result: 

Rescission not allo~ved for mistakes of value or opinion 
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Example: S finds a stone and shows it to his friend B. 
They properly conclude that it is a topaz. B believes it is 
worth $500 and S believes it is worth $50. They agree that 
B may buy it from S for $200. They later discover that the 
stone’s actual worth is $600. Result: S cannot avoid the 
contract. 

Latent ambiguities -- at time contract is formed, the agreement appears to 
be clear, but subsequently discovered facts make it obvious that the 
agreement can be interpreted in more than one way. 

Example: S & B agree on the sale of cotton to be delivered by the 
ship Peerless. It is subsequently learned that there are two ships 
Peerless -- one which arrived in September and one which arrived 
in December. 

(1) 

(2) 

(3) 

If S & B are both unaware of the ambiguity, then 

If both S & B aware of the ambiguity, then 

If one party aware of ambiguity and the other is not, then 

4. Mistakes in transmission 

Example: Ask telegraph company to send an offer to perform 
certain construction work. The offer is at $91,000. The telegraph 
company makes a mistake in transmitting the offer. 

If offer transmitted at $90,000, and Owner received two 
other bids of $94,000 and $87,000, then 

(2) If offer transmitted at $9,100, then 

B. Unconscionability 

1. Procedural unconscionability 

2. AND Substantive unconscionability 

Rights or Duties of NonParties to the Contract 

A. Third party beneficiaries 

1. Example: Holly loaned Fox $300 and by agreement, Fox in return 
promised to pay $300 to Lawrence. Holly already owed $300 to 
Lawrence and thought he ~vould just get Fox to repay it. Fox does not 
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keep his promise to pay the $300 back to Lawrence. Can Lawrence sue 
Fox? 

pr. to~52 $300 to Lawrence .~ 
Fox (PR).            Holl~E) 

s ng debt of Holly to Lawrence 

Lawrence (3PB) 

Rst. 2nd: Third party beneficiaries are either intended or incidental 
beneficiaries 

Intended beneficiaries have a right to sue; incidental beneficiaries 
do not 

Factors important in determining if an intended beneficiary 

(3) 

(4) 

Is the 3rd party expressly in the 
contract? 
Is the pelformance to be made to the 
3rd party? 
Is the 3rd party specifically given any under 
the contract? 
Does the 3rd paw have such a with 
the promisee (Holly) that one could infer that the promisee 
wished to make an agreement for the benefit of a 3rd party? 

There are two ldnds of intended beneficiaries -- a donee 
beneficiary and a creditor beneficiary 

(2) 

Lawrence is a        beneficiary -- the object of the 
promise was to pay the 3rd party beneficiary a 
owed to him by the promisee, Holly 
If the object of the promise is to confer a on the 
third party beneficiary, then the beneficiary is a donee 
beneficiary 

Example: Husband promised his dying wife that he would 
leave a certain sum of money in his will to wife=s Niece if 
Wife would leave certain real property to Husband in her 
will (rather than leaving it for Wife=s Niece). Wife agreed. 
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Pr. to leave $ to Nie£e in H=s will 

H (PR).,        W ~E) 
l~ave prop. to H in will 

(3PB) 

Niece (3PB) (may/may not) sue Uncle’s estate 

When do rights of 3rd party vest, cutting off ability of the promisor 
and promisee to modify or rescind the contract? 

(1) Beneficiary’s rights vest when the beneficiary: 

(a) 
(b) 
(c) 
(d) 

., or 

Older authority indicates that donee beneficiary’s 
rights immediately vest. 

Defenses 

When 3rd party beneficiary sues Promisor, Promisor may use any 
defenses it had against Promisee. 

Creditor Beneficiary. Promisor may not use Promisee’s defenses 
against 3rd party beneficiary unless Promisor’s promise is to pay 
3rd party only what Promisee owes to 3rd party (instead of an 
obligation to pay a specific sum). 

(1) 3rd party may sue Promisee directly on the underlying 
credit contract 

Donee Beneficiary. 3rd party donee beneficiary may sue 
Promisor for failure to keep promise that benefits 3rd party, but 
may not sue Promisee 

(1) Qualification based on a promissory estoppelidetrimental 
reliance theory (PE tells B about promise and B relies) 

(2) Promisee may also sue Promisor for failure to keep promise 
(normal remedy is                ) because Promisee 
(in donee beneficiary cases) hasn=t suffered any damage 

Sale of goods: Privity of Contract 

B buys a defective hammock. A guest is inured. Is S liable to the 
guest? 
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(1) MBE 
(2) NC 

(a) 

(b) 

Warranties extend to anyone in B’s family or 
household (i.e., an nanny) or to a guest if reasonable 
to expect that the person would use, consumer or be 
affected by the goods and who suffers personal 
injury from the breach of warranty. 
Seller cannot exclude or limit the scope of pfivity. 

Assignment of fights and delegation of duties -- after contract has been entered 
into, one party decides to transfer/assign his rights to a 3rd party and/or delegate 
his duties under the contract to another. 

1. Terminology 

Assignor = the party who is going to assign the contract 
Assignee = the party to whom the assignment is made (3rd party) 
Obligor = the other party to the contract -- the person who owes 
the performance of an obligation to the AR 

Types of assignments and vesting or revocation 

Gratuitous assignments -- no consideration from the AE to AR in 
return for the assignment. This assignment is revocable by the AR. 
Example: Landlord assigns to Grandmother the fight to receive 
the $500 per month rental payment on the apartment. 

$500imonth 
Tenant (OR)~. ~Landlord (AR) 

AllouTto occupy | $500/month 

& pr. to, Le~p,,up 

Grandmother (AE) 

(1) Exceptions -- gratuitous assignment is irrevocable 
(a) 
(b) 
(c) 
(d) 

Assignment for consideration -- irrevocable. Rights of AE are 
vested. Example: Landlord borrows money from Bank and 
assigns to Bank the right to receive the $500 per month rental 
payment on the apartment. 
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$500imonth 

Tenant (OR).~ ~Landlord (AR) 
Allow to occupy I 

& pr. to keep up Loan 

Bank (AE) 

Some contract rights are not assignable 

Rights are not assignable that would materially affect the fights 
and duties of the obligor 

Example: John (AR) has an insurance policy on his beach 
house with Allstate (Obligor). John cannot assign his 
policy to the purchaser of the beach house, Mary (AE), who 
intends to convert the house into a restaurant. 

(2) Example: The corner convenience store has promised to 
buy all of its ice cream requirements from Ben & Jerry’s 
(Obligor). The store (AR) assigns this requirements 
contract to Pantry (AE), which purchases it. 

(a) Common law: 
(b) UCC 2-306: 

Rights under a future (nonexisting) contract cannot be assigned 

(1) Cannot assign fights you expect to arise under a contract 
that does not currently exist, but you can assign future 
fights in an existing contract if those rights are otherwise 
assignable. 

Contractual prohibition of assignment _Aof contract@ 

(1) Common law 

(a) The language AAssignment is void @ bars an 
assignment. 

(b) If AE has notice of nonassignment clause, then the 
assignment is ineffective. 

(2) UCC: If contract Abars assignment of the contract@ this is 
interpreted to bar only a delegation of duties, not an 
assignment of fights under the contract. 

Contractual prohibition of assignment of Arights @ under a contract 
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(1) AR can still assign, but ~vill be in breach of contract 

4. Defenses 

AE can now directly sue the Obligor~ Granny or Bank can sue 
tenant for nonpayment of the rent. Obligor may assert any 
defenses against the AE that Obligor would have had against the 
AR. Example: If tenant had a defense to payment of rent based on 

the landlord=s failure to repair apartment=s air conditioning, then 
tenant could assert that defense against Bank. 

(1) Exception: Obligor’s personal defense (unrelated to the 
contract) against the AR is not available against the AE 
unless the defense arose before Obligor had notice of the 
assignment. Example: Landlord owes tenant $500 because 
landlord backed into tenant=s car and damaged it. Tenant 
may not use landlord=s failure to pay this $500 to tenant as 
a defense for not paying Bank the $500 per month rent in 
any particular month. 

Obligor cannot assert any defenses that AR may have against the 
AE. Example: If landlord has a defense against payment of the 
bank loan, for instance, because Bank is charging usurious interest, 
tenant may not use landlord=s defense to justify its nonpayment of 
the $500 rent to Bank. 

Successive assignment of the same right. Example: AR assigns rights to 
receive monthly rent to Granny, and then assigns right to receive same 
rent to Bank in return for Bank loan. Who prevails? 

Common law 
(1)    If the first assignment is revocable (i.e., a gratuitous 

assignment to Granny), then the second assignment to Bank 
seiwes to revoke it. 

(2) But, if the first assignment is irrevocable (i.e., an 
assignment for consideration to Bank), then the first 
assignee (Bank) prevails. 

UCC rules are different. In Article 9 if a debtor assigns a security 
interest in the same collateral to more than one secured party, 
specific rules of Article 9 determine which of the competing 
AEs/SPs will prevail. 

Delegation of duties -- duties are delegated rather than assigned. The AR 
who assigns rights may want to delegate his duties; if he does so he will be 
called the delegator, and the AE will be referred to as the delegatee. 

Delegator is not excused from its duties under the contract as a 
result of the delegation. 
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(1)    Excuse from the duties comes only through a novation. 

Duties cannot be delegated if the performance requires special 
skills or the original party to the contract has a special reputation, 
or the contract specifically prohibits delegation. 

Example: I have a contract with you in which you promise 
to paint my daughter’s portrait for $1,000. You can assign 
your         to receive the $1,000 payment to your 
landlord, but you cannot delegate your to 
paint the portrait to your landlord. 

(2) Example: Painter and I have a contract for painter to paint 
my house for $1,000. Painter cannot perform contract and 
assigns contract to his competitor. 

UCC 2-210 and Rst. 2nd provide that an assignment of rights 
carries with it a delegation of duties. 

(1) There is an implied assumption of the duties under the 
UCC. 

(2) Under the Rst. 2nd, if the AE accepts the assignment, then it 
is deemed to have assumed the duties under the contract. 

VI. 

Novation -- One of original parties to contract is discharged from the contract and 
a third party is substituted in his place. 

Example: Mortgage contract between Homeowner and Bank. Buyer 
purchases home from Homeowner and agrees to assume this mortgage. If 
a novation takes place, Bank agrees to release Homeowner and accept 
Buyer in Homeowner’s place. Buyer agrees to assume Homeowner’s 
duties under the mortgage contract, and Homeowner agrees to transfer its 
rights and duties under the mortgage contract to Buyer. Without a 
novation, Homeowner is still on the hook if Buyer fails to make monthly 
payments on house. 

Remedies 

Theory of contract remedies -- use                      to award nonbreacher 
the benefit of the bargain (or the expectation). Use money damages to put the 
victim of the breach in as good a position as she would have been in had the 
contract been fully performed. 

Example: I have agreed to lease space from you in a shopping center to 
open a video rental store. You breach by leasing the space to a drug store. 
I have not previously been in the video store business. 

Lost profits as expectation 
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(1) Mitigated if alternative space available 

(2) Not available if can’t be proved with certainty 

b. Reliance expenses 

Consequential or special damages -- must be reasonably foreseeable at the time of 
contracting 

1. Example: Hadley v. Baxendale B Miller made a contract with a shipping 
company to have mill shaft sent to be repaired. Miller told shipping 
company that this was the only shaft and that mill would be shut down 
until it was returned. Shipping company promised shipping would take 
two days at most. Mill shaft got misdirected in shipment and as a result 
the mill was shut down longer than was expected. 

a. Direct damages 

b. Consequential damages 

Punitive damages not generally awarded in contract. 

1. Theory: Compensate, not punish. Encourage efficient breaches of 

contract. 

Example: You have a contract with Ford to purchase a car for 
$15,000. Ford breaks its contract and sells the car to another buyer 
for $18,000. You buy a comparable car from another dealer for 
$16,000. What are your damages? 
Is this an efficient breach? 

Exception: If the subj ect matter of the contract is so personal in 
nature that special injury and mental anguish could be foreseen at 
the time of contracting, then punitive damages may be awarded. 

Mitigation rule -- the victim of the breach cannot recover for damages she could 
have reasonably mitigated or avoided. 

1. Employment contract 

Example: Employment has been agreed upon for a two-year 
period and employer fires employee before the expiration of the 
period. 

What are damages if employee took another j ob paying the 
same or more as the original job for the remainder of the 
contract period? 
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What are the damages if the employee did not actually take 
another j ob, but had a reasonably equivalent j ob offered to 
him for same wages which he declined? 

2. Construction contracts 

Example: Contractor is to receive $5 million for building new 

office building. Owner breaches the contract and kicks Contractor 
off the job. Contractor immediately begins building a school. 
Should the profit on the school contract be deducted from 
Contractor’s damage recovery on the office building contract? 

But, if new job could not have been performed BUT FOR the 
breach, then profits on new j ob [do/do not] reduce or mitigate 
damages. 

Construction Contract Damages 

1. Owner breaches the contract 

Contractor’s damages are equal to the contract price minus the cost 
to the contractor to complete the j ob. Alternatively, you could 
compute the damages by awarding the contractor his profit plus the 
costs he has incurred to date. 

(1) Example: County broke contract to have Contractor build 
a bridge when it repudiated and told Contractor it no longer 
wanted bridge built. Contract price was $18,000, and 

Contractor’s estimated total costs are $116,000. At the time 
of County’s breach, Contractor had spent $5,000 on 
construction of the bridge. What are Contractor’s damages? 

(2) If Contractor did not stop working when County breached 

the contract, would it be successful in its effort to recover 
the $18,000 contract price? 

Contractor breaches 

Contractor’s breach is failure to complete j ob. 

(1) Example: Take example above and assume that 
Contractor breached. If it costs County $14,000 to get the 
bridge completed, and assuming it has already paid 
Contractor $5,000, what can County recover from 
Contractor? 
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b. Contractor completed the j ob, but did so in a manner that is 

improper under the contract 

Example: Contract called for Cohoes pipe, but Contractor 

used Reading pipe. 

(2) Damages may be calculated as either (a) the cost to 
complete in accordance with the contract, or (b) the amount 
by which the market value of the property is diminished as 
a result of failure to comply with the contract. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

Example: Contract called for an ugly fountain to be built in 
homeowner=s backyard, but the fountain that is built is not 
as ugly as that specified in the contract. Homeowner is 
incensed because even though the ugly fountain would 
reduce the market value of his property, it was what he 
specifically wanted. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

F. Quasi-Contract or Restitution 

Definition: Sometimes referred to as a contract This 
is not a contract at all, but a legal fiction designed to prevent injustice by 
not allowing unjust enrichment. An "off" the contract remedy, in contrast 
to reliance and expectation, which depend on the existence of a valid 
contract. 

2. Elements 

One party has conferred a on the other 

This person has a of being compensated 

The person conferring the benefit was not a 

If defendant is allowed to retain the benefit without compensating 
plaintiff, he would be 
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Circumstances where resort to quasi-contract or restitution may be 
necessary 

a. Contract failed 

Example: I hire Mickey Mantle to sign autographs at my 
baseball card store for an afternoon. I agree to pay him 
$10,000 and pursuant to our agreement I give him a $5,000 
advance. If he dies before the afternoon in question, he is 
discharged from the contract. What can I recover from his 
estate? 

The breaching party may be able to recover in quasi-contract 
(although the quasi-contract recovery, cannot exceed the 
expectation amount)i 

Example: Roofer agreed to reroof our house for $1,000. 

The work was done at a cost to Roofer of $800. Roofer did 
not substantially perform, however, because he used the 
wrong kind of shingles. The reshingling nevertheless 
increased the value of the house by $600. What might 

Roofer recover for hi s work? 

c. No contract exists at all 

Example: Offer to pay $1,000 to Roofer if he reroofs 
house is to be accepted by Roofer’s performance. Before 
performance began, Offeror dies. Rooter is unaware of 
Offeror’s death and performs roofing contract. Roofer 
cannot recover under contract because there is none, but he 
could recover the reasonable value of the services rendered 
to avoid unjust enrichment. 

Where quasi-contractual relief is sought by a non-breaching party 
it is theoretically possible for it to exceed a contractual recovery. 

(1) Example: Roofer agreed to reroofhouse for $500. This 
was a losing contract for Roofer since his actual cost to do 
the job turned out to be $800. Roofer completed job in 
accordance with contract, but homeowner did not pay the 
$500 contract price. Why might Roofer proceed against 
homeowner in quasi-contract instead of for breach of 
contract? 

Divisibility -- where one party, has not substantially performed under the 
contract, it is still possible that party may be able to recover something 
under a theory of divisibility 
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(1) A construction contract calls for three payments upon the 

completion of each of three phases of construction. 
Contractor completes phase I and breaches by refusing to 
complete the contract. May the contractor recover the 
payment for Phase I? 

G. Liquidated damages [will/will not] be enforced if they act as a To be 
enforceable: 

Damages must have been 
contract was formed. 
The amount agreed upon must be a 
compensatory damages in the case of a breach. 
The provision must not be intended to act as a penalty. 
Examples 
a. 

to ascertain/estimate at the time the 

of 

S contracts to sell steel girders to be delivered by April 5. The 
contract provides for damages of $100 per day for each day S is 
late. If S completes delivery on April 20, can B recover $1500? __ 

What if the delay causes B no actual loss? 
What if $100 per day is not a reasonable forecast of B’s anticipated 
damages, but turns out to be reasonable in the light of B’s actual 
damages? 

What if the contract provides for $10,000 in damages if S is late? _ 

Will B get any damages if the liquidated damages clause is struck 
down as a penalty? 

Suit in equity for specific performance -- if money damages are 
the victim of the breach may be entitled to the equitable remedy of 

Money damages are               if they cannot buy a substitute 
performance because a substitute is not available. 

Contract for sale of land and seller breaches 

(1) Doctrine of affirmative mutuality of remedy affords 
specific performance to seller if buyer breaches 

b. Goods that are 

Output/requirements contract involving a particular or unique 
source or market 

d. Not available for service contracts because 

Article 2 damage formulas 
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1. B’s damages (3 options) 

Cover damages: Cover price - contract price (ifB covers in good 
faith) - the usual measure 
(1)    B contracts to buy carpeting for $2,500. S does not deliver. 

The market price for similar carpeting is $2,700 [sellers 
often breach in a rising market so they can sell the goods 
for a higher price to someone else]. What are B’s damages 
ifB pays $2,800 for the same carpeting? 

Market damages: Market price - contract price (if B does not 
cover in good faith or does not cover at all) 
(1)    Same facts, except that B pays $6,000 for a much higher 

quality of carpeting. Can B recover the $3,500 difference 
between the cover price and the contracts price? 

(2) What are B’s damages? 

(3) What ifB does not buy any replacement carpeting? __ 

Loss in value: value as promised - value delivered (if B decides to 
keep nonconforming goods) 
(1) B contracts to buy an antique rug for $4,000. B later 

discovers it’s not antique. B keeps it anyway. The rug is 
worth $2,000. Had it been antique, it would be worth 
$5,000. What are B’s damages? 

2. S’s damages (4 options) 

Resale damages: contract price - resale price (if seller resells in 
good faith) - the usual measure. 
(1)    I contract to sell my car to B for $7,000. B breaches the 

contract. A week later, I sell the car to B2 for $6,500. 
What are my damages? 

(2) What if I sell the car to B2 for $7,000? 

Market damages: contract price - market price (if S does not resell 
in good faith or does not resell at all). 
(1) If I sell the car to B2 for $2,000, can I recover the $5,000 

difference from B? 

(2) What if I decide not to sell the car at all? 
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Lost profit: lost profit (if S is a lost volume dealer). 
(1)    A car dealer contracts to sell a car out of its regular 

inventory to B for $7,000. She breaches. A week later, the 

dealer sells the same car to B2 for $7,000. What are 
dealers’ damages? 

Contract price: Contract price (if S cannot resell the goods) 
(1)    I enter into a contract to buy a custom-made set of dishes 

featuring the Broome name and family crest from S. My 
husband says it’s over the top. IfI refuse to take the dishes, 
what is S’s remedy? 

Incidental damages: Cost to the injured B or S &transporting and/or 
caring for goods after breach and the costs of arranging a substitute 
transaction. 
a.     After my breach of dish contract, S has to store and insure the 

dishes, and advertises them for sale in a newspaper in an attempt to 
find another buyer. Can S recover these expenses from me? __ 

Consequential damages: injury to the person or property, lost profits and 
damage to reputation if foreseeable at the time of the contract. Available 
only to B. 
a.     S contracts to sell B, a farmer, a harvesting machine for $12,000. 

S breaches the contract. What are B’s damages if he has to pay 
$13,000 to buy another harvesting machine? 

b. Can B also recover $4,500 for crop damage caused by the delay in 
harvesting? 

c. IfB breaches, can S recover consequential damages? 

Avoidable damages (mitigation principle): A victim of the breach cannot 
get damages he could have avoided (or mitigated) with reasonable effort. 
Under Article 2, the victim of the breach does not have to arrange a 
substitute transaction and may still get market damages. 

a.     B, the farmer, opts not to buy another harvesting machine. Can he 
still recover market damages from S? 

b. Can B recover foreseeable consequential damages too? 

Unpaid Seller’s Right to Reclaim Goods - No general right to reclaim. 
May reclaim ifB insolvent when it received the goods and S demands 
return within 10 days thereafter. 
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S may also reclaim at any time ifB misrepresented its solvency to 
seller in writing within three months before delivery. 

What performance is due under the contract? 

Conditions = an event (other than the passage of time) the occurrence or non- 
occurrence of which will create, limit, or extinguish the absolute duty" to perform 
in the other party. 

Example: We agree that I will buy your house for $100,000. My duty to 

pay the $100,000, however, is conditioned on my obtaining a satisfactory 
loan of at least $80,000. What happens if the condition is not satisfied? 

2. Classification of conditions 

Condition precedent: one that must occur before an absolute duty 
of immediate performance arises in the other party. 

Condition subsequent: a condition whose occurrence cuts off an 
already existing absolute duty of performance. 

Example: Before home insurance company has a duty to pay you 
if your home is destroyed by fire, you must file a claim within 30 

days of the fire. If you fail to file the claim in a timely manner, no 
duty to pay" arises on the part of the insurance company. This 
condition is a 

DUTY 

NO DUTY-~ 

Precedent 
File proof of loss within 

30 days 

Subsequent 
Fail to sue ins. co. for 
nonpayment within 1 yr. 

of the loss 

Example: You filed a timely claim triggering the insurance 
company’s duty to pay, but if the insurance company doesn’t pay 
your claim and you fail to bring suit against it for breach of the 
payment obligation within 1 year &the loss as is also required by 
the contract, then the insurance company’s duty to pay is 
discharged. This condition is a 

Example: It is a condition which precedes my duty to give you 
title to my Camry that you tender the $10,000 price. It is a 
condition that precedes your duty to give me the $10,000 that I 
tender the title to you. These conditions are 

{ PAGE \* MERGEFORMAT } 



Contracts and Sales- North Carolina 
f.     Burden of proof. Homeo~vner bears burden of proving that 

conditions                 the insurance company’s duty to pay 
have been satisfied. Insurance company bears burden of proving 
that conditions which its duty to pay have been 
met. 

Waiver -- express conditions in the contract may be waived by the 
paw in whose favor they operate 
(1)    Estoppel waiver -- waiver occurs        the condition 

has failed to be fulfilled 
(a)    Example: Remember the financing condition on 

purchase of home. B says: AI just inherited a bunch 
of money and now I don=t need financing. I can 
pay cash. @ 

(2) Election waiver -- waiver occurs the condition 
has failed 
(a)    Example: B says: _~I=ve tried and I can=t get 

financing, but I=ve decided I=ll sell some stock I 
own and use the cash to buy the house. @ 

Excuses for non-performance -- If there are no express conditions on my 
duty to perform under a contract or if the express conditions have fallen 
out of the contract by waiver, then we determine whether I must perform 
the contract under a substantial performance theory. 

Substantial performance 
(1)    Example: Contract to build house for $50,000. Contract 

specifies that Reading pipe shall be used, but Contractor 
uses Cohoes pipe instead. Using the proper pipe was not 
expressed as a condition to Owner’s duty to pay. Does 
O~vner have a duty to pay $50,000? 

(a) Essential purpose of the contract 

Substantial performance by Contractor is a 
constructive condition that precedes Owner’s duty 
to pay. 
i)     If substantial performance, then O;vner pays 

ii) Owner has a counterclaim for the damages 
suffered as a result of wrong pipe being 
used. 

(2) Contrast the perfect tender rule under the UCC -- Seller’s 
failure in                to deliver goods in conformity 
with the contract gives Buyer the opportunity to rej ect all 
the goods, rej ect some and accept some, or accept all of 
them. 

(a)    Sometimes Seller gets the opportunity to cure. 
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If the time for performance has not expired, 
then S has an option to cure but must do so 
before the time for performance expires. 
If the time for performance has expired, then 
S does not have an option to cure unless S 
had reasonable grounds to believe that non- 
conforming tender would be acceptable to B 
either with or without a price adjustment. If 
S seasonably notifies the B, he may have a 
further reasonable time to substitute 
conforming goods. 

Examples 
i) S contracts to sell 50 green t-shirts to B. S 

delivers yellow shirts. What are B’s rights? _ 

ii) 

iii) 

The contract provides for deliver}, of t-shirts 
no later than June 6. S delivers yellow shirts 
on May 5. B rej ects them. Does S have an 
option to cure? 

Same facts, except S delivers yellow shirts 
on June 6. B rejects them. In the past, B 
had accepted yellow shirts instead of green. 
May S cure even though the deadline has 
passed? 

(c) Exception to the perfect tender rule for installment 
contracts. An installment contract requires or 
authorizes delivery in separate installments 
(otherwise, it is presumed that the goods must all be 
delivered in a single deliver}7). 
i)     B can reject an installment if there is a 

"substantial impairment" in the installment 
that cannot be cured. 

ii) B can rej ect the etttire contract only if a 
defect in an installment "substantially 
impairs" the value of the entire contract. 

iii) B orders 20 kegs of beer. S makes 5 
separate deliveries of 4 kegs each. 
Installment contract? 

iv) 

v) 

Starbucks agrees to deliver 100 muffins here 
by 9 a.m. every class day. Installment 
contract? 
One day, Starbucks delivers 75 muffins at 
9:15 a.m. What are BarBri’s rights? 
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b.     Acceptance of goods (distinguish from an acceptance of an offer) 

(1)    Implied ~vhen B keeps the goods ~vithout objection after 
having a "reasonable opportunity" to inspect. 
(a)    Coach Beverly contracted to buy a track suit from 

Nike. She paid for the track suit before it arrived at 
her home. Did Beverly impliedly accept the track 
suit by paying for it? 

The track suit arrived at Beverly’s home more than 
two months ago, but she’s been too busy to notice. 
Has she impliedly accepted the track suit? 

(2) 

(3) 

Effect of Acceptance. Once the goods are accepted, B 
loses the right to reject. IfB accepts non-conforming 

goods, B may still get damages for S’s breach of contract. 
Revocation of Acceptance. As a general matter, B cannot 
revoke its acceptance of the goods. If, however, the non- 
conformity substantially impairs the value of the goods 

and it was difficult to discover (i.e., a latent defect), then 
revocation may be permissible. 

(a) Betty buys a travel trailer May 7 and begins using it 
for weekend camping trips. On July 9, it rains for 
the first time. Betty then discovers hairline cracks 
in the roof. Can she reject the mobile home on July 

10? 

(b) Can Betty revoke her acceptance of the travel trailer 
on July 10? 

(4) 

(5) 

Consequences of rej ectionirevocation of acceptance. 
(a) Return: B may return the goods to S at S’s expense 
(b) Refund: B is entitled to get back any money he has 

already paid. 
(c) Damages: B may sue S for damages for breach of 

contract. 
B’s payment obligation. Absent agreement, B may pay by 
check, but S can refuse it. If S refuses check, then B has an 
additional reasonable time to get the cash. 
(a)    Carmax contracts to sell Bill a car. The contract 

requires Bill to pay by % p.m. on Sunday. B gives 
Carmax a check at 5 p.m. on Sunday. If Carmax 
refused the check, is B in breach? 

Anticipatory repudiation 
(1) Unequivocal; mere doubts about ability to perform are not 

enough. 

{ PAGE \* MERGEFORMAT } 



(2) 

Contracts and Sales -North Carolina 
Nonbreacher may: 
(a) be excused from further performance 
(b) sue immediately for damages 
(c) or ignore repudiation and urge performance 

Prospective inability to perform 
(1)    May ask for adequate assurances of performance 
(2)    If don’t get reassured within reasonable time, then may 

consider the contract repudiated 

Impossibility -- I am excused from performing my obligations 
under the contract if it has become impossible for me to perform 
(1)    Example: I promise to rent office space to you for your 

new law office and the building burns down. We are both 
excused from our obligations under the lease agreement. 

(2) Impracticability is a related concept used in the sale of 

goods situation. Performance need not be literally 
impossible, just excessively burdensome because a later 
unforeseen event substantially affects S’s ability to perform 
the contract or the cost of S’ s performance. 
(a)    Destruction of goods 

i)     S excused only if damaged or destroyed 
goods had been "identified to the contract" 

ii) S who bears risk of loss when goods are 
damaged or destroyed may be excused from 
performing by impracticability. 

(b)    Examples 
i)     B contracts to buy 500 computers from S. 

After the contract, but before delivery, a fire 
destroys one of S’s warehouses. Thousands 

of computers are destroyed. Is S excused 
from performing? 

ii) S contracts to sell his Porshe to B for 
$50,000. After the risk of loss had passed to 
B, the car was destroyed by a fire. Is Chase 
excused from performing? [Trick 
question?] 

iii) Wendy’s agrees to buy port bellies from 
farmer for $2 per pound. An outbreak of 
swine flu causes the market price to increase 
to $4 per pound. Farmer is losing a bundle. 
Is he excused from performing? 

Frustration of purpose -- we can each still perform our obligations 
under the contract, there just seems no point in doing so now. 
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(1) Example: King’s coronation. I rented rooms to watch 
coronation procession for specific days. King got sick so 
procession did not take place on those days. What happens 
to my obligation under this contract for the rooms? 
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Most important North Carolina Contract Distinctions 

Promisso~T estoppel Not recognized as a substitute for consideration or 
as a basis for affirmative relief 

B. Statute of Frauds 

C. Seal 

Part performance exception to writing requirement 
(in case of contracts for the sale of land) not 
formally recognized, but a NC Supreme Court case 
has essentially applied this doctrine under the label 
of Aestoppel @ 

A contract that cannot be performed within a year 
need not be in writing 

Seal raises a presumption of consideration that may 
be rebutted only by clear and convincing evidence 
(except in a contract for the sale of goods where 
Article 2 rejects the law of sealed instruments) 

Older NC S.Ct. authority suggests seal could still be 
a substitute for consideration. 

Covenants not to compete 

A contract under seal provides a 10-year statute of 
limitations (except in the case of a contract for the 
sale of goods) 

Unreasonable restrictions on competition in the 
covenant will not be rewritten by the court to 
reasonable restrictions, but rather will be crossed 
out 

Misrepresentation of age No action against a minor in tort for 
misrepresentation of age when entering into a 
contract 

Statutes of limitation 3 years Contract actions generally 
4 years Contracts for the sale of goods (Article 2) 

10 years Contracts under seal (except Article 
2 contracts) 
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Contracts Jeopard), 

LA W and OFFER 

$100 Law that covers transactions in goods 

$200 Law that covers leases of personal property 

$300 Whether in the newspaper or on TV, they are generally not offers 

$4O0 An offer that seeks the offeree’s performance rather than a promise 

$5OO Offeree receives correct information from a reliable source (other than Offeror) 
that indicates that Offeror no longer wishes to extend an offer 

LET=S MAKE a CONTRACT 

$100 The name of the rule providing that acceptance is effective upon dispatch 

$200 Under this rule a contract can be formed even when the acceptance does not 
mirror the offer 

$3OO The offeree=s beginning performance of an offer looking towards this kind of 
contract prevents the offeror from revoking the offer 

$4OO The doctrine under which a promi se supported only by consideration previously 
given is unenforceable 

$5OO Attempts to modify contracts often run afoul of this consideration problem 
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$100 The minimum age to enter into a nonavoidable contract 

$200 Even though a contract is avoidable by a minor, the minor is liable for their 
reasonable value 

$300 The name of a claim that is certain in amount 

$40O An alternative basis for enforcement of a promise when the promise is not 
supported by consideration 

$500 A full payment check effects an accord and satisfaction of this kind of claim 

DOUBLE JEOPARDY 

GET it in WRITING 

$200 A contract for goods priced for this dollar amount or more must be in writing 

$400 A signature of this party is required for a writing to satisfy the Statute of Frauds 

$600 In most states (but not NC) this is an exception to the rule that a contract relating 
to an interest in land must be in writing 

$800 This rule determines whether evidence of statements made prior to any writing 
may be introduced 

$1,000 Parol evidence may not even supplement this type of writing 
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WHO ARE YOU? 

$200 This type of third party may bring suit on a contract 

$400 The term given to the beneficiary=s right when the Promisor and Promisee lose 
the fight to modify or rescind the contract 

$600 The name of the party to the contract who owes the performance of the obligation 

to the Assignor 

$8OO The type of assignment (gratuitous or for consideration) that is usually revocable 
by the Assignor 

$1,000 The name given to the three party agreement that substitutes the Assignee for the 
Assignor and releases the Assignor from any continuing liability on the contract 

DAMA GES and CONDITIONS 

$200 The name of the interest protected under the usual way of measuring money 
damages 

$4OO The only times specific performance is available for a buyer in a contract for the 
sale of goods 

$600 If a liquidated damages clause is intended as this, it will not be enforceable 

$8OO An off the contract method of recovery designed to prevent injustice 

$1,000 A condition that discharges an existing contractual duty 
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CONTRACTS AND SALES 

Lissa L. Broome 
University of North Carolina School of Law 
(919-962-7066) or lbroome@emailounc.edu 

Applicable law" -- the common law of contracts or Article 2 of the UCC? 

A. Article 2 covers "transactions in goods" 

1. Transactions: 

2. Goods: 

Goods includes: 
(1) 
(2) 

(b) 

Contracts involving both sale of goods and the provision of services. 
common law of contracts? 

Article 2 or 

1. Majority rule: 

Example: Contract with an artist to paint a picture of the lecture 
hall. Article 2 or common law? 
Example: Contract to sell and install a water heater. Article 2 or 
common law? 

2. Alternative test: 

"Transactions" 

1. Leases of personal property now" covered by Article 2A 

2. A lease is 

A lease does not include 

A sale of personal property (see Article 2). 
A transfer of possession of the goods for purpose of creating or 
perfecting a security interest (see Article 9). 

Article 2A’s warranty and remedy provi sions are similar to those 
provisions in Article 2. 
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D. Conjunction of the common law and Article 2: the common law 

Article 2, unless otherwise displaced. 

II. Formation of valid contract: (1) mutual assent manifested through the process of offer 
and acceptance, (2) consideration, and (3) capacity to contract. 

A. Mutual assent -- parties must come to agreement on the contract’s terms. 

1. Objective manifestation of assent: 

Offer (made by the offeror) -- If the offeror later wishes to take back the offer, 
that is a "revocation" of the offer. Factors that help determine whether a particular 
communication is an offer. 

1. Terms must be and 

Common law: All essential terms must be covered 
(1) 
(2) 
(3) 

UCC: Even more liberal contract formation 
(1)    Contract formed if 

(a) 
(b) 

(2) Open terms may be filled by "gap-fillers," except for 
quantity 
(a)    Quantity can be measured by buyer’s 

"requirements" or seller’ s "output" 
i) Watch out for sudden increase or decrease in 

actual quantity 

Language used -- look for words of promise, undertaking or commitment. 

Distinguish from words that merely indicate intention to sell or an 
interest in buying. 
(1)    Examples: 

(a) Ipromise to sell my Camry for $10,000 
(b) I’m intereswdin selling my Campy for $10,000 

The fewer the number of potential acceptors, the more likely the 
communication is an offer. 

Special cases 

a. Advertisements -- generally not offers 
(1)    Consider 
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(a) 
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Certainty and definiteness of terms 

(b) Language 

(c)    Number of potential acceptors 
Advertisements that are offers 
(a)    Example: "This $50 dress, for $1. First come, first 

served." 
(b) Example: "Some 1,000 cars for just $99 .... All of 

these vehicles will be unlocked at 9:00 a.m. and 
whoever is sitting behind the wheel at 10:00 a.m. 
when the prices are put on the windshield, will be 
given the opportunity to purchase the vehicle at sale 
price." 

b. Auctions 
(1) Offer is 
(2) Acceptance is 
(3) "With reserve" 
(4) "Without resew’e" 

c. Offers 

(2) 

(3) 

(4) 

Termination of offers 

looking to unilateral or bilateral contract 

Bilateral -- offer seeks a return promise 

(a)    Example: I promise to sell you my Camry if you 
promise to pay $10,000 for it. 

(b)    Contract formed 

Unilateral -- offer seeks a performance 
(a)    Example: If you find me a buyer for my Camry, I 

will pay you 5% of the sales price. 

(b)    Contract formed 

Rst. 2nd § 62 -- If offer invites OE to pick between 
acceptance by promise or performance, the tender (or 
beginning) of performance is an acceptance and also an 
implied promise to complete performance. 

Under UCC 2-206 -- If beginning performance is a 
reasonable method of acceptance, the OE must notify the 
OR of its acceptance within a reasonable time or the OR 
may treat the offer as having lapsed prior to acceptance. 

By the offeror 
a. Direct revocation 
b. Indirect revocation 

(1) Occurs when the offeree indirectly receives 
(a) 
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(b) 
(c) 

(2) Example: Landowner makes an offer to sell land to OE. 
Before OE accepts, OE learns that Landowner conveyed 
the land to a third part},. Landowner [has/has not] 
revoked. 

Revocation of offer made by publication 

Example: Advertisement in Friday’s Raleigh newspaper 
states that on Saturday Raleigh car dealer will have "some 
1,000 cars for $99." The ad should have read, "some 
$1,000 for $99." 

(2) Would revocation be effective if made in the Charlotte 
newspaper? 

(3) Ho~v could revocation be made if car dealer discovers the 
error on Friday night and there is no time to publish a 
revocation of the offer in the newspaper? 

Limitation on OR’s power to revoke 

(1) Option contracts. Example: Landowner makes offer today 
to sell land to OE for $100,000 and Landowner agrees to 
keep the offer open until October 1 if the OE pays OR $500 
as the option price. 

Identify the 2 contracts: 
(a) 
(b) 

(2) Firm offers under the UCC (2-205) -- Instead of 
consideration to keep the offer open, must have 
(a) 
(b) 
(c) 
(d) 
(e) Outside time limit 

(3) Part performance 

(a) Offer looking to unilateral contract: the OR’s offer 
becomes irrevocable once performance by OE has 
begun. 
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ii) 

iii) 
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Example: I offer to pay you $100 if you 
walk across the Brooklyn Bridge. Once you 
begin walking, I lose the right to revoke. 
Rst. 1 st (still the prevailing view): a contract 
is formed once performance has begun. If 
OE quits, he is in breach of contract. OR’s 
duty to pay the $100 is conditional on the 
OE finishing the requested act within a 
reasonable period of time. 

a)    OE [is/is not] bound 
Rst. 2nd: Only an option contract is formed 
upon the beginning of performance, making 

the offer irrevocable for a reasonable time. 
The main contract is not formed until you 
complete the requested performance. So if 
OE quits and turns around in the middle of 
the crossing, OE is not in breach of the 
contract. 

a)     OE [is!is not] bound 

(4) 

(b) Offer looking to a bilateral k -- the OR loses the 
fight to revoke once the OE gives the return 
promise. 

(c) Offer indifferent as to manner of acceptance -- the 
OE may accept by a promise or a performance. The 
beginning of performance by the OE constitutes an 
implied promise by the OE to complete 
performance, binding the OE. 

Promissory estoppel/detrimental reliance -- if the OE has 
relied on the offer to its detriment prior to the time it could 
accept the offer, the OR may be precluded by the OE’s 
detrimental reliance from revoking the offer for a 
reasonable time. 

(a) 

(b) 

Example: Plumbing subcontractor submits a bid 
(offer) for plumbing work on new school proj ect to 
general contractor. General (OE) cannot accept bid 

because as one of many bidders on the contract it 
does not know whether it will be awarded the 
contract to build the school. If the OE based its 
own bid to construct the school in part on the 
plumbing subcontractor’s offer, the plumbing 
subcontractor may be precluded from revoking its 
bid for a reasonable period of time. 

Not in NC: Home Electric Co. of Lenoir, htc. v. 
Hall and Underdown Heating and Air Conditiomng 
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Co., 86 N.C. App. 540 (1987), aff’d, 322 N.C. 107 
(1988) (per curiam) (the court ruled that general 
contractor did not have a claim against the 
subcontractor based on general’s reliance on sub’s 
bid in preparing general’s own bid on the contract). 

2. Termination by the OE of its power of acceptance of the offer. 

Rejection of the offer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: No 

thanks. OE: I accept. 

Counteroffer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: I’ll 

take it for $8,000. OR: No thanks. OE: OK, I’ll take it for 
$10,000. 

Termination of OE’s power of acceptance by the operation of law 
a.     Lapse of time 

(1) The end of a stated time ("offer expires on August 1"); or 
(2) If no time stated, the end of a reasonable time 

(a) Offer made in meeting 
(b) Offer over telephone 

Death or incapacity of one of the parties 
(1)    Farris wrote Baker: "If you replace the roof on my beach 

cottage, I will pay you $15,000." After Baker began work, 
Farris died, but Baker was unaware of the death and 
finished work on the roof. Baker presented Farris’ estate 
with a bill for $15,000. Baker’s labor and materials for the 
job amounted to $10,000. What may Baker recover? 
(a) Rst. 1st 
(b) Rst. 2nd 
(c) NC 

c. Destruction of subj ect matter 

d. Supervening illegality 

D. Acceptance 

1. Who has the power of acceptance? 

Offer to pay the finder of a buyer for my car 5% of the purchase 
price 

b. OE cannot assign his power of acceptance to another 

c. Purported OE must know about the offer 
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Reward offer to public: Victim of a hit and run offers to 
pay $50 to a person who provides information leading to 
the arrest of driver. 
What if a witness reports the license plate number of the 
driver, but is not aware of the reward? Is there a contract? 

Was a valid mode of acceptance used? 

a. OR may specify the method and manner of acceptance, and OE 
must use 

OR may be silent re method of acceptance, and OE is then entitled 
to use the same method to accept by which OR communicated the 
offer 

Mailbox rule -- if acceptance by mail is the required or permitted 
method of acceptance 

(1) 

(2) 

Acceptance is effective 
(a)    Exception for acceptance of an option contract. 

Acceptance of an offer for an option contract is 
effective 

Slight complication if OE sends both an acceptance and a 
rejection 
(a)    OE sends acceptance, and then changes his mind 

and sends a rejection. 
i) Contract formed when 
ii) If OR receives the rejection first (unlikely, 

but possible) and changes his position in 
reliance on the rej ection, then 

(b) OE sends rejection first, then changes his mind and 
sends an acceptance. Mailbox rule inoperative and 
whichever is received first is effective. 
i) If OR receives rejection first, then 
ii) If OR receives acceptance first, then a 

contract is formed 

Sale of goods - manner of acceptance 

In any manner and by any medium reasonable in the 
circumstances, UCC 2-206 
(a)    B order goods "for immediate shipment." How can 

S accept? 

(b) S ships nonconforming goods. An acceptance? __ 
A breach? 
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(c) 

(d) 

S ships nonconforming goods, but indicates that the 
shipment is "as an accommodation." An 
acceptance?          A breach? 
If beginning performance is a reasonable manner of 
acceptance, OR who is not notified of acceptance 
within a reasonable time, may treat offer as having 
lapsed. 

Silence as acceptance 

General rule: OR cannot force OE to speak up to keep from 
accepting an offer 
(a)    Example: I offer to sell each of you a pen like the 

one I have here when we meet tomorrow for $5 per 
pen. If I don’t hear from you, I will assume that you 
wish to accept my offer. 

(2) Exception: silence may constitute acceptance if OE silently 
takes offered benefits, especially where 
(a) 
(b) 

create a commercially reasonable expectation that 
silence represents acceptance 

Preparation versus performance 

Offer clearly contemplates unilateral contract 
(a)    Under both restatements, preparations to perfol~ 

do not constitute acceptance 
i)     OR promised to lease land and farm to OE if 

OE would occupy land and farm the land for 
a year. OE traveled from Kentucky to Texas 
to accept offer. Before OE began to farm, 
OR revoked the offer. 

ii) Under modern authority, possible protection 
to extent OE detrimentally relied on offer. 

Counteroffer rules 

(2) 

(3) 

Common law mirror image rule or deviant acceptance rule: 
the acceptance must be a mirror image of the offer, or it 
will be considered a counteroffer. 
(a)    Corollary: The last shot rule 

UCC 2-207 -- Battle of the forms for contracts for the sale 
of goods 

(a)    Applies when: 

8 



i) 
ii) Either 

a) 

b) 
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., and 

., or 

(b) 

(c) 

A contract may be formed even though the 
expression of acceptance has in it additional or 
different terms from those in the offer (assuming 
that the OE did not make his acceptance expressly 
conditional on the additional or different terms). 

Contract’s terms 

i) 

ii) 

Between merchants, the additional or 
different terms become part of the contract 
unless 
a) 
b) ., or 
c) 

When both parties are not merchants, the 

additional or different terms do not become 
part of the contract, but they are considered 

(d) Examples 
i)     B makes a written offer to buy 100 widgets 

from S for $1,000. The offer does not 
mention any warranties. S’s written 
acceptance, disclaims all warranties. Is 
there a contract? 

ii) Does the contract include S’s disclaimer? __ 

iii) What if S had not disclaimed warranties, but 
merely added "Saturday delivery"? 

iv) What if B then responded, "Saturday 
delivery is not convenient for me"? 

Consideration required to make promise(s) enforceable. Gift promises not 
enforceable. 

1. Basic elements 

a. Majority rule: Detriment to the PE is required for consideration. 
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1 Rst.: benefit-detriment test -- the exchange must be of some 
"legal value" -- some benefit to the PR or detriment to the PE. 

(1)    Your promise to pay me $10,000 is 

(2) When you were 16 1 promised to pay you $5,000 if you 
didn’t smoke, drink or play cards for money before your 
21 st birthday. You performed in the requested manner. 
Your actions were 

2nd Rst.: Bargained for exchange 
(1)    Exchange (a return promise or a performance) 

(a)    Example: To determine if my promise to sell you 
my car is enforceable, there must be something in 
exchange from you -- 

PR PE 

promise to sell car 

promise to pay $10,000 

(2) Bargain -- PR sought the exchange in return for his promise 
and PE gave the exchange in return for PR’s promise 
(a) Bargain element lacking in past consideration 

(discussed in~a) 

Distinguish enforceable promises supported by consideration from 
a promise to make a gift 

And distinguish this Example: I promise you that if you 
come out to my house, I will give you an old TV set that I 
was going to set out with the trash. 

Generally tested areas of consideration 

Adequacy of consideration -- 
Forbearance to sue or prosecute a claim - a settlement 

(1) Example: You threaten to bring suit against me for 
negligent instruction in a bar review course. I promise to 

pay you $500 if you will not bring the suit. I subsequently 
fail to pay the $500. Is my promise to pay $500 

enforceable? 

(a) Suppose claim you have promised to give up is an 
inva#d claim 
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But you reasonably and in good faith believe 

the claim to be valid, then 

If, ho~vever, you know the claim is invalid 
and you’re just asserting it to annoy me, then 

(b) If the claim is yard, then 

Past consideration and moral obligation 

Example: A large object was about to fall from a storage 
attic onto a person in the warehouse space below. A 
worker in the attic flung himself onto the object to redirect 
it so that it would not fall on the person below. The object 
missed the person below, but when the heroic worker and 
the large object hit the floor the worker sustained serious 
injury. The person whose life was saved promised the hero 
that he would pay him $100 per month for the rest of the 
hero’s life. At some point these payments stopped. Is the 
promise to make these regular payments legally 
enforceable? 

(a) 
(b) 
(c) 

(d) 

(e) 

Exchange? 
Bargain? 
Modern trend and NC -- if acts have been 
previously performed by the PE at the PR’s request 
and with reasonable expectation of compensation, 
the new promise will be enforceable. 
Some states and the Rst. 2nd have extended this to 
cover unrequested acts (such as the acts of the hero) 
if rendered during an emergency 
A new promise to perform a past obligation that 
would be enforceable but for a technical bar (such 
as the running of the statute of limitations or a 
discharge of a debt in bankruptcy) will be enforced 
according to its terms by most courts if the new 
promise 

i) 
ii) 

., or 

Preexisting duty rule 

(1) Common law: a promise to perform a preexisting legal duty 
does not count as consideration because PE is already 
under an obligation to do that very thing. 
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(a) Example: Contractor agrees to build an office 
building for $5 million. Contractor then discovers 
that it can’t make a profit at this price, so Contractor 
and Owner agree that the price will be increased to 
$6 million. Owner agrees because he does not have 
time to find a new contractor to get the building 
done by January 1 when he has already contracted 
to have space ready for prospective tenants in the 
building. When Contractor finishes the building, 
Owner pays it $5 million. Contractor __ 
enforce the promise to pay $6 million, because 

(2) 

(b) Exceptions 
i)     New or different consideration promised -- 

Contractor agrees to complete the proj ect 
sooner than previously called for. 

ii) Unforeseen circumstances -- contract priced 
based on core drillings of the site which 
indicated that there was not much rock to be 
removed, but it turns out that substantial 
rock is in fact contained at the site and the 
excavation is more time-consuming and 
costly than anticipated. 

iii) If the modification is __ and 
(i.e., not extortionate), 

courts will struggle to find a way around the 
preexisting duty rule. 

UCC 2-209 -- a different approach: A contract for the sale 
of goods may be modified without consideration so long as 
the modification is done in 

(3) 

(a) Example from NC Bar Exam: Politician ordered a 
lot of pork BBQ for upcoming political party. BBQ 
supplier called up a few days before the event to 
demand a higher price (for no good reason). 
Politician could not find another supplier on such 
short notice and so agreed to the increase in price. 
The politician [does/does not] have to pay the 
higher price. 

Accord and satisfaction. Two issues: (a) Is there 
acceptance of offer to settle? and (b) Is there consideration 
to support promise to take less? 

(a) Example -- Liquidated Claim. Borrower borrows 
$5,000 from Lender and signs a promissory note 
agreeing to pay the $5,000 plus 10% interest on 
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March 1. Borrower does not repay the loan on the 
promised date. Borrower gives Lender a check for 
$3,000 marked "Payment in Full." Lender cashes 
the check. 

i) Is Lender’s agreement not to seek additional 
payment (manifested by cashing the 
"Payment in Full" check) supported by 
consideration and thus legally enforceable? 

(b) Example -- Unliquidated Claim. If there is 
legitimate doubt about how much money you o~ve 
for the car you bought from me because you may 
have claims against me for breach of warranty or 
misrepresentation, then my claim against you for 
nonpayment of the purchase price is uncertain in 
amount (unliquidated), and my promise not to sue is 

i) 

ii) 

If your check for $9,500 is tendered in "full 
payment" and I cash the check, then I have 

accepted your offer to settle our dispute for 
$9,500. This is so even if I cross out the 
payment in full language. 
UCC 1-308 does not change this result. A 
provision of Article 3 of the UCC reinforces 
this result. 

Illusory promises 

Both parties to the contract must be bound. If one party’s 
promise is illusory, the agreement lacks mutuality of 
obligation and thus consideration fail s. 

(a) Example: You promise to buy my car for $10,000 
and I promise to sell it to you if I feel like it. 

(b) Generally such choice or discretion on the part of 
one of the parties makes that party’s promise 
illusory. 

(2) Mutuality (and hence consideration) will be found to exist 
in some cases even though one party may have some choice 
or discretion in its promise or performance 

(a) Requirements or outputs contracts 
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(b) 

(c) 

(d) 

i) 

ii) 

A promise to buy all that I require or sell all 
of my output of a product is enforceable, 
because the PR has suffered a legal 
detriment by giving up the right to buy or 
sell from another. UCC 2-306. 
Under 2-306, however, the quantities subj ect 
to a requirements or output contract may not 
be                               to any 
stated estimate or to the normal outputs or 
requirements. 

Best efforts implied 

i) 

ii) 

Example: Seller is granted exclusive rights 
to sell all of designer’s dresses in exchange 
for 40% of the purchase price. 
Even though it appears that Seller is under 
no duty to sell any of designer’s dresses, 
courts will imply a promise by Seller to use 
its best efforts to sell the dresses and this 
makes the Seller’s promise duty non- 
illusory. 

Conditional promises -- are enforceable no matter 
how remote the contingency so long as the 
condition is not entirely within the PR’s control 

i) 

ii) 

Example: Seller promises to deliver goods 
to Buyer if Seller’s son joins Seller’s 
business. This promise is 
Example: Seller promises to deliver goods 
to Buyer if Seller decides to take her son 
into her business. This promise is 

Right to select among alternative courses -- a 
promise to select among alternative courses is 
illusory unless each alternative involves some legal 
detriment to the PR. If, however, the power to 
select among the alternative performances rests in 
the PE or some third party not under the PR’s 
control, then promise is enforceable so long as at 
least one of the alternatives involves some legal 
detriment. 

i) Example: I promise you that if you promise 
to pay me $500, I will either (a) give you 
swimming lessons, or (b) come back 
tomorrow and finish my lecture. 
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b) 
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d) 
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Is alternative (a) a legal detriment to 

me? 
Is alternative (b) a legal detriment to 

me? 
Is there consideration to make your 
promise to pay me enforceable? __ 
What if you (the PE) got to select 

between (a) and (b)? 

Promissory estoppel (as a substitute for consideration) 

Elements 
(a)    Promise that might 

(b) Person to whom promise was made 

(c) Injustice 

(d) Remedy 

(2) Example: Your mother promises to give you $12,000 to 
buy a car. You buy my Camry for $10,000. If your mother 
never gives you any money for the car, is she liable on her 
promise? __ For how- much? 

(3) North Carolina is one of the few states that has not yet 
specifically recognized the use of promissory estoppel as a 

substitute for consideration. 

(a) Promissory estoppel has been accepted when used 
defensively. See Wctchovia Bank & Trust Co. v. 

Rubish, 306 N.C. 417 (1982) (Lessor, as plaintiff in 
suit against the Lessee, is estopped from invoking 
lease provision requiring written notice to extend 
lease term since lessor had waived two previous 
breaches of the written notification requirement and 
lessee had relied on the promise implied from these 

waivers that no written notice would thereafter be 
required.) 

Effect of a sealed instrument -- 

NC: Older Supreme Court authority suggests that seal is a 
substitute for consideration; more recent authority, from the 
Court of Appeals suggests that seal raises a presumption of 
consideration that must be rebutted by clear and convincing 
evidence 

(2) NC: A document under seal has a 10-year statute of 
limitations. The statute of limitations otherwise applying to 
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(3) 

Capacity 

1. Minors 

contracts is 3 years. The UCC statute of limitations is 4 
years. 

Article 2 does not recognize seal as a substitute for 
consideration in contracts for the sale of goods 

General rule -- Must be at least      years of age to have capacity 
to contract. If a person enters into a contract prior to reaching the 
age of capacity,, then the contract is voidable at the option of the 
minor. If the other party to the contract is an adult, the adult is 
bound to the contract unless the minor avoids it. 

Upon reaching the age of maj ority, the minor may aJfirm 
contracts made during his minority and they will become 
binding contracts (no longer voidable). 

(2)    Emancipation decree at 16. 

Misrepresentation of age (minor assured adult that he was an adult) 

(1) Minor may still elect to avoid or disaffirm the contract. 

(2) In most states, adult may have an action against the minor 
in tort for fraud, mi srepresentation, or deceit. 

(3) But in NC, a court has held that to impose liability for 
deceit would in effect enforce the contract merely by 
changing the form of action from contract to tort. The 
policy is to protect the minors from their improvident acts. 

Restitution requirements upon disaffirmation or avoidance. 

Can avoid contract for necessities, but minor is still liable 
in restitution for 
(a)    Necessaries: 

(2) May be statutory exceptions that make certain contracts of 
minors valid, such as 

(3) Property in minor’s possession must be returned to other 
party 

(a) If minor disaffirms contract for sale of Camry. 
Minor gives me back car and I give minor back 
$10,000. If the car has been in a wreck and been 
totaled and is now worth only $50 as scrap metal, 
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then general rule is that minor gives me the $50 car 
and I give back the $10,000. 

(4) NC -- Setoff rule. NC law- reaches same result, but allows 
me to setoff from what I return to the minor the $50 value 
the minor could presumably return to me. So minor gets 
$9,950 from me and keeps the $50 car for a total of 
$10,000. 

(5) NC rule for minors ~vho are artists (including actors), 
creators of intellectual property, athletes, or performing 
extras (effective 1/1/04) ("Coogan’s Law"). 

(a) Minor may disaffirm contract UNLESS employer 
obtained prior court approval of contract. 

Employer also required to set aside 15% of minor’s 
gross in a trust fund for benefit of minor. 

Insanity or mental incapacity -- An incompetent party may disaffirm the 
contract (when lucid or through a legal representative) if the incompetent 
cannot understand the nature and significance of the contract. 

a. Necessaries 

Intoxicated or drugged persons -- May disaffirm the contract (upon 
recovery from intoxicated or drugged state) if at the time contract was 
entered into person was not able to understand the nature and significance 
of promise made in the contract and if the other party had reason to know 
of the intoxication. 

a. Necessaries 

III. Does the contract have to be in writing? 

A. Is the contract within the Statute of Frauds? 

1. Interest in land 

Within the statute 
(1) 
(2) 
(3) 

Not included: 

Part performance exception: The oral contract may be enforceable 
if part of the contract has already been partly performed. 

(1) Examples of part performance might include: 
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(a) 

(c) 

(2) This exception is not recognized in North Carolina. 

(a)    But the North Carolina Supreme Court stated in 
Brooks" v. Hackney, 329 N.C. 166 (1991), that a 

contract for the sale &land was unenforceable 
under the Statute of Frauds because the description 

of the land was patently ambiguous. Nevertheless, 
the Court held that the seller was equitably estopped 

from denying the validity of the contract because 
the purchaser had i) made eight years of payments 
and ii) paid part of the property taxes. The dissent 
countered that the majority’s holding in essence 
recognized the part performance exception to the 

Statute of Frauds in contravention to longstanding 
North Carolina case law. 

(3) To the extent the purchaser has partly performed, he may 
seek recovery of any benefit he has conferred on the seller 
under an unjust enrichment or restitution theory. 

Sale of goods for a price of $500 or more (Article 2) 

a. Exceptions 

(l) 
(2) 
(3) 

b. Contract as modified must satisfy the Statute of Frauds 

Article 2A of the UCC -- leases of personal property where the total 

consideration over the term of the lease exceeds $1,000. 

Debt of another -- Example: You promise me that if I sell my Camry to 
Bob and he doesn’t pay the $10,000 price, that you will pay it for him. 
Your promise must be in writing. 

But, if the main purpose of the promise is the pecuniary interest of 
the PR, then the promise need not be in writing even though its 
effect is to act as a guarantor of another’s debt. 

Example: Max), contracts with Manufacturing Company to have 
some machines custom-made for her factory. Mary promises 
manufacturing company’s supplier that if it will continue to deliver 
materials to Manufacturing, Mary will guarantee payment to the 
supplier if Manufacturing does not pay. Does Mary’s promise need 
to be in writing? 
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Long-term contract: Contract cannot be performed in less than one year 
from when entered into so a writing [is/is not] required. 

Covers a contract entered into today for you to mow my yard one 
time, one year and one week from today, for a payment of $20. 

If it is possible for the contract to be performed within one year 
(even though not likely) it need not be in writing. 

Example: You promise to take care of my lawn for the 
rest of my life in exchange for me promising to give you 
$500 per year. Does this contract need to be in writing? 

(2) Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price. There is no 
option by either party to terminate the contract prior to the 
end of the two-year contract term. Does this contract need 
to be in writing? 

(3) Example: The contract is for two years of lawn 
maintenance sew-ices at an agreed-upon price, but the 
contract may be terminated by either party upon 30 days’ 
notice 

(a) Majority view: 

(b) Minority view: 

NC does not have this Statute of Frauds requirement (i.e., in NC, 
long-term contracts need not be in writing) 

Contracts in consideration of marriage - promise that induces marriage by 
offering something of value 

Promise by executor or administrator to pay the debts of decedent’s estate 
out of his own funds 

Covenant not to compete against former employer 

a. If already employed when agree to covenant not to compete, then 
employer must give employee consideration for this new promise 

b. Covenants must be reasonable restraints on employee: look at 
time of restriction, territory, and type of employment restricted 

(1) If provision found unreasonable, some courts 

(a)    Throw out - 
(b)    Blue pencil - 
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(c) NC - Cross out - 

NC: promise to lend money - commercial loan commitment by a bank for 
a loan that exceeds $50,000 

If contract within the Statute of Frauds, is there a writing sufficient to satisfy 
statute? 

Common law requirements -- all essential terms of contract: 
a. 

b. 
C. 

d. 
e. 

2. UCC requirements -- essential terms 
a. 

b. 
C. 

(1)    Exception if both merchants 

3. Several writings may be pieced together to satisfy the Statute of Frauds 

Promissory estoppel to avoid the Statute of Frauds writing requirement 

1. Majority view: 
2. Minority view: 
3. NC: 

4. UCC 1-103: 

The parol evidence rule 

1. Purpose of the rule: 

Extends only to evidence of agreements prior to or contemporaneous with 
the writing 

The rule does not bar introduction of evidence of things that 
happened after the written agreement ~vas entered into (i.e., parol 
evidence rule does not apply to attempt to prove a modification of 
a contract). 

Application of the rule 

a. The writing must be an integration (the final expression) 

If a complete integration, then no parol evidence may be 
introduced 
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Complete integration if intended as final writing and 
complete and exchtsive statement of terms of the agreement 

If a          integration, then parol evidence may be introduced 
for the limited purpose of , but not for the 
purpose of the writing. 

(1) Partial integration if intended to be final writing, but not 
intended to necessarily contain all the terms of the 

agreement 

A merger clause may express the intentions of the parties 

(1) An NC Court of Appeals case has held, however, that even 
though a contract contained a merger clause, a letter 
agreement that was executed at the same time as the 
contract should be admitted because it was          that 
the parties intended the letter to be an essential and integral 
part of the contract. Therefore, the standardized language 
of the preprinted form contract should not nullify this 
intention. 

Exceptions or qualifications to PER 

a. Ambiguity 
b. Fraud, mistake, or failure of consideration 

c. Collateral agreements 

d. Conditions precedent to the contract 

(1) Example: We enter into what looks like a completely 
integrated written contract for you to provide lawn 
maintenance services at my house. But we also orally 
agree that this contract will not become effective unless my 
husband agrees that we should have a lawn maintenance 
service. Can I introduce parol evidence relating to our 
condition to the effectiveness of the contract? 

(2) Example: We enter into a completely integrated written 
contract for you to provide lawn maintenance sew’ices. 
May I introduce parol evidence that my obligation to pay 
you under the contract is conditioned on my husband’s 
satisfaction with your work? 
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e.     UCC -- Usage of trade, course of dealing or course of performance 

may explain or supplement even a completely integrated 
agreement. 

Article 2: Contract terms may also include Seller’s warranties of the quality of 
the goods sold 

Express warranties 
a.     Created by specific statements by S of fact, promise, or description 

of goods (but not S’s opinion). 

b. Created by conduct if S displays a sample of model of goods to B. 

c. For a breach of this warranty to be actionable, B must have re#ed 
upon it. Or, in other words, the warranty must be part of the "basis 

of the bargain." 
d. Examples - which of the following create an express warranty 

(2) 
(3) 
(4) 

"This desk is solid mahogany"? 
"This computer is guaranteed for two years." 
"Our good are top quality." 
S shows B a sample of the material to be used in the 
blanket that B is buying. 

Implied warranties 
a.     Implied warranty of merchantability - that goods are fit for their 

ordinary purpose 
(1)    S must be a merchant who deals in goods of the kind 

b. Examples 
(1)    You buy a bicycle from Big Wheel Cycles. The contract 

says nothing about the quality of the bike. Is there an 
implied warranty of merchantability? 

(2) Big Wheel Cycles sells you its delivery van. The contract 
says nothing about the quality of the van. Is there an 
implied warranty of merchantability? 

c. Implied warranty of fitness for the buyer’s particular (or special) 
purpose in using the goods 
(1)    S must have reason to know of B’s special purpose for the 

goods and that B is relying on S to furnish suitable goods. 
(2)    S need not be a merchant for this warranty to apply. 

d.     Examples 
(1)    Buck Hayseed, a law student from the "boonies," tells the 

clerk at the shoe store that he needs a pair of shoes to wear 
with his gray suit for an interview with a Wall Street law 
firm. The clerk selects, white, patent leather loafers. The 
interviewing partner takes one look at Buck’ s shoes and 
shows Buck the door. 
(a)    Is there a breach of an implied warranty of fitness? 

(b) Is there a breach of the implied warranty of 
merchantability? 
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Disclaimer of warranties - Can disclaim implied warranties, but not 
express warranties~ 
a.     Examples 

(1)    A contract for the sale of a computer provides that "all 
parts are guaranteed for t~vo years." What if the same 
contract also says "all warranties are disclaimed"? 

(2) A contract for the sale of a computer says it is "as is" or 
"with all fault." There is no other statement in the contract 
about the quality of the goods. Are they any implied 
warranties under this contract? 

(3) A contract provides that "THERE ARE NO IMPLIED 

WARRANTIES OF MERCHANTABILITY OR 
FITNESS." Is the disclaimer effective? 

Limitations of Buyer’s Remedies - S can limit B’s remedies for breach of 
any warranty (express or implied) if the limitation is not unconscionable 
a.     Limiting B’s remedies for personal injury in the case &consumer 

goods is presumed to be unconscionable. 
b. Examples 

(1)    B buys an oven. The contract states: "All parts are 
guaranteed for two years" and "S’s liability is limited to 
replacement parts." 

(a)    A year later a defect in the oven causes a fire in B’s 
house. May b get damages from S? 

(b) What ifB was injured in the fire? 

NC Products Liability Statute (Chapter 99B) 
a. 99B abolishes strict liability in products liability cases. 
b. Expands liability because B can sue S or manufacturer &the 

defective product. Most 99B suits target the manufacturer, who 
should be the responsible party. 

c. Expands the class of plaintiffs to include B’s employees as well as 
those in privity of contract with S. 

d. Scope is limited to suits seeking damages for personal injury, 
death, or property damage; 99B does not apply to suits seeking 
purely economic loss. 

e. Statute of limitations is three years after the injury or damage 
becomes or should have become apparent, but in no case more than 
twelve years after the initial purchase. 

f. Defenses 
(1) Article 2 defenses (e.g., limitation of remedies clause) 
(2) Use of goods contrary to express and adequate instructions 
(3) Goods altered or modified without seller’s consent. 
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g     B bought a Drill Co. drill from S, a department store. B and a 

bystander suffered personal injury when the drill malfunctioned. 
had not maintained the Drill properly~ Is Drill Co~ liable? 

B 

Pfivity - See Third Party Beneficiaries 

Risk of loss - When goods are damaged before B gets them and neither 
party is to blame, who bears the risk of loss? 
a.     If S bears the risk of loss, then S must provide new goods to B for 

no additional cost or be in breach of the contract. 
b. IfB bears the risk of loss, then B must still pay the contract price 

even though B has not received the goods contracted for. 
c. Hierarchy of rules regarding risk of loss 

(1)    Agreement. The agreement of the parties controls. The 
parties may, by agreement, allocate the risk of loss between 
them. 

(2) Breach. Breaching party bears the risk of loss, even if the 
loss is unrelated to the breach. 
(a)    Example. Durham Beer Company contracts to sell 

bear to an Atlanta pub, shipment by UPS. An 
electrical short in the UPS truck causes the beer to 
spoin in transit. The contract is silent on risk of loss 
and neither party is to blame. Who has the risk of 
loss if Durham Beer shipped the bear after the 
contracted for delivery date? 

Delivery_ by Common Cartier. Risk of loss shifts from S to 
B when S completes its delivery obligations. 

(a)    Shipment Contract: S must get the good to a 
cartier, make deliver}, arrangements, and notify 
buyer of the arrangements (presumed unless 
contract clearly indicates that it is a destination 

contract) 
(b)    Destination Contract: S must get goods to a 

specific destination (usually where B is located). 

(c) Example. Now assume that Durham Beer Company 
shipped the beer on time. 

i) If it is a shipment contract, then the risk of 
loss was on the pub when 

(d) 

ii) If it was a destination contract, then the risk 
of loss was on the pub when 

Shipment terms 
i) FOB = Free on board 
ii) FOB S’s place of business is a shipment 

contract. 
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FOB B’s place of business is a destination 

contract. 
FOB Durham - what kind of contract and 
when does risk of loss pass? 

v) FOB Atlanta - what kind of contract and 
when does risk of loss pass? 

(4) Non-Carrier Cases. B is to pick up or S is to deliver 

without a carrier. 

(a)    If S is a merchant, risk of loss remains on S until B 
takes possession of the good. Rationale: Merchant 
S is in a better position to insure against the risk 
until that point in time. 

(b) Is S is NOT a merchant, risk of loss shifts to B 
when S "tenders" the goods (i.e., makes the goods 

available to B). 

(c) Example. Bob contracts to buy a coffin from a 
funeral home. Bob is to pick up it up at funeral 
home’s loading dock. Before Bob picks up the 
coffin, the coffin is destroyed by fire. Does Bob 
have to pay for it? 

(d) Bob contract to buy a coffin t a garage sale. S tell 
Bob where the coffin is and how to pick it up. 
Before Bob picks up the coffin, it is destroyed by 
fire. Does Bob need to pay for it? 

(5) 

(e) Does it matter if Bob is in the business of buying or 
selling coffins? 

Finality of Sale. Sales are presumed final, but parties can 
agree otherwise. 

(a)    "Sale or return": Risk &loss is on B until B returns 
the goods. 

(b) "Sale on approval": Risk of loss stays with S until 
B accepts the goods. 

Passage of title is different from passage of the risk of loss. 
a.     Warranty of title. S warrants (impliedly) that the title conveyed is 

good and that the goods are free from any encumbrances which B 
at the of contracting had no knowledge. 

b. Theft. A thief cannot transfer good title. 

c. Entrustment. I a merchant who deals in goods of the kind is 
entrusted with goods by their owner, the merchant can transfer 

good title to the goods to a bona fide purchaser for value. 
(1)    Mike takes his watch to jewelry store to be repaired. Store 

wrongfully sells the watch to Abel. Can Mike get his 

watch back from Abel? 
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(2)    What rights does Mike have? 

IV. Mistake and unconscionability -- resisting enforcement of valid contracts 

Mistake 
1.     Unilateral mistake -- Mistake by one part?T at time contract is entered into. 

Generally, relief will not be allowed. But, if the nonmistaken party knew 
about the other’s mi stake or had reason to know of the other’s mistake, 
then the contract is voidable at the option of the mistaken party. 

Example: B agrees to buy a dredge from S. Before the dredge is 
delivered B discovers that he was mistaken about the dredge’s 
ability to operate in shallow water (which is where B intends to use 
the dredge). S did not know about B’s assumption about the 
dredge or the kind of work that B had in mind for the dredge. 
Result: Contract is not voidable by B since B’s unilateral mistake 
was not known by S nor should it have been known by S. 

Example: Contractor made a mistake in adding up the 
subcontractors’ bids to determine the bid that Contractor would 
make on the project. Result: If Owner is reasonably unaware of 
Contractor’s unilateral mistake, the contract is not avoidable, and 
Contractor must go ahead at mistaken price. Alternative: If 
Owner should have known (comparing this bid to other bids) that a 
mistake must have been made, then Contractor can avoid the 
contract. 

2. Mutual mistake 

Rescission allowed for mutual mistake of a material fact. At the 
time of the contract 

(2) 
(3) 

Mistake by both parties about 

The mistake has 
The part?¯ seeking to avoid or rescind 

., and 

Example: B & S thought that Rose the 2nd (a cow) was sterile 
and could never bear calves. They agreed to a price that reflected 
her value as a beef cow, rather than as a breeding cow. Before B 
got possession of Rose, it was learned that she was pregnant. 
Result: 

Example: Bull calf purchased before mature enough to test 
to determine whether fertile or sterile. B & S agreed on 
price. Bull turns out to be sterile. Result: 

Resci ssion not allowed for mistakes of value or opinion 
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Example: S finds a stone and shows it to his friend B. 
They properly conclude that it is a topaz. B believes it is 
worth $500 and S believes it is worth $50. They agree that 
B may buy it from S for $200. They later discover that the 

stone’s actual worth is $600. Result: S cannot avoid the 
contract. 

Latent ambiguities -- at time contract is formed, the agreement appears to 
be clear, but subsequently discovered facts make it obvious that the 
agreement can be interpreted in more than one way. 

Example: S & B agree on the sale of cotton to be delivered by the 
ship Peerless. It is subsequently learned that there are two ships 
Peerless -- one which arrived in September and one which arrived 
in December. 

(1) 

(2) 

(3) 

If S & B are both unaware of the ambiguity, then 

If both S & B aware of the ambiguity, then 

If one paw aware of ambiguity and the other is not, then 

4. Mistakes in transmission 

Example: Ask telegraph company to send an offer to perform 
certain construction work. The offer is at $91,000. The telegraph 
company makes a mistake in transmitting the offer. 

(1) If offer transmitted at $90,000, and Owner received two 
other bids of $94,000 and $87,000, then 

(2) If offer transmitted at $9,100, then 

B. Unconscionability 

1. Procedural unconscionability 

2. AND Substantive unconscionability 

Rights or Duties of NonParties to the Contract 

A. Third party beneficiaries 

1. Example: Holly loaned Fox $300 and by agreement, Fox in return 
promised to pay $300 to Lawrence. Holly already owed $300 to 
Lawrence and thought he would just get Fox to repay it. Fox does not 
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keep his promise to pay the $300 back to Lawrence. Can Lawrence sue 

Fox? 

pr. to pa~E_$300 to Lawrence ~ 
Fox (PR).,             Holly~PE) 

l 
$360 

~.o’"’"" 
.-’"’"’Preexisting debt of Holly to Lawrence 

Lawrence (3PB) 

Rst. 2nd: Third party beneficiaries are either intended or incidental 
beneficiaries 

Intended beneficiaries have a right to sue; incidental beneficiaries 
do not 

Factors important in determining if an intended beneficiary 

(1) 

(2) 

(3) 

(4) 

Is the 3rd party expressly in the 
contract? 
Is the perJbrmance to be made to the 
3rd party? 
Is the 3rd party specifically given any under 
the contract? 
Does the 3rd party have such a with 
the promisee (Holly) that one could infer that the promisee 
wished to make an agreement for the benefit of a 3rd party? 

There are two kinds of intended beneficiaries -- a donee 
beneficiary and a creditor beneficiary 

(2) 

Lawrence is a __ beneficiary -- the object of the 
promise was to pay the 3rd party beneficiary a 
owed to him by the promisee, Holly 
If the object &the promise is to confer a          on the 
third party beneficiary, then the beneficiary is a donee 
beneficiary 

Example: Husband promised his dying wife that he would 
leave a certain sum of money in his will to wife’s Niece if 
Wife would leave certain real property to Husband in her 
will (rather than leaving it for Wife’s Niece). Wife agreed. 
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Pr. to leave $ to Ni~e in H’s will 
w 

,~(PR) l~ve prop. to H in will 

Defenses 

N ece (3PB) 

Niece (3PB) (may/may not) sue Uncle’s estate 

When do rights of 3rd party vest, cutting off ability of the promisor 
and promisee to modify or rescind the contract? 

(1) Beneficiary’s fights vest when the beneficiary: 

(a) 
(b) 
(c) 
(d) 

., or 

Older authority indicates that donee beneficiarfs 
rights immediately vest. 

When 3rd party beneficiary sues Promisor, Promisor may use any 
defenses it had against Promisee. 

Creditor Beneficiary. Promisor may not use Promisee’s defenses 
against 3rd party beneficiary unless Promisor’s promise is to pay 
3rd party only what Promisee owes to 3rd party (instead of an 
obligation to pay a specific sum). 

3rd party may sue Promisee directly on the underlying 
credit contract 

Donee Beneficiary. 3rd party donee beneficiary may sue 
Promisor for failure to keep promise that benefits 3rd party, but 
may not sue Promisee 

(1) Qualification based on a promissory estoppelidetfimental 
reliance theory (PE tells B about promise and B relies) 

(2) Promisee may also sue Promisor for failure to keep promise 
(normal remedy is                ) because Promisee 
(in donee beneficiary cases) hasn’t suffered any damage 

Sale of goods: Pfivity of Contract 

B buys 
guest? 

a defective hammock. 
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(1) MBE 
(2) NC 

(a) 

(b) 

Warranties extend to anyone in B’s family or 
household (i.e., an nanny) or to a guest if reasonable 
to expect that the person would use, consumer or be 
affected by the goods and who suffers personal 
injury from the breach of warranty. 
Seller cannot exclude or limit the scope of pfivity. 

Assignment of rights and delegation of duties -- after contract has been entered 
into, one party decides to transfer/assign his rights to a 3rd party and/or delegate 

his duties under the contract to another. 

1. Terminology 

Assignor = the party who is going to assign the contract 
Assignee = the paw to whom the assignment is made (3rd party) 
Obligor = the other party to the contract -- the person who owes 
the performance of an obligation to the AR 

Types of assignments and vesting or revocation 

Gratuitous assignments -- no consideration from the AE to AR in 
return for the assignment. This assignment is revocable by the AR. 
Example: Landlord assigns to Grandmother the right to receive 
the $500 per month rental payment on the apartment. 

$500/month 
Tenant (OR)., ~Landlord (AR) 

AlloyS’to occupy | $500imonth 
& pr. to. keep up 

Grandmother (AE) 

Exceptions -- gratuitous assignment is irrevocable 
(a) 
(b) 
(c) 
(d) 

Assignment for consideration -- irrevocable. Rights of AlE are 
vested. Example: Landlord borrows money from Bank and 
assigns to Bank the fight to receive the $500 per month rental 
payment on the apartment. 
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$500imonth 

Tenant (OR)~ Landlord (AR) 
Allow to occupy [ 

& pr. to. keep up Loan 

Bank (AE) 

Some contract rights are not assignable 

Rights are not assignable that would materially affect the rights 
and duties of the obligor 

Example: John (AR) has an insurance policy on his beach 
house with Allstate (Obligor). John cannot assign his 
policy to the purchaser of the beach house, Mary (AE), who 
intends to convert the house into a restaurant. 

(2) Example: The corner convenience store has promised to 
buy all of its ice cream requirements from Ben & Jerry’s 
(Obligor). The store (AR) assigns this requirements 
contract to Pantry (AE), ~vhich purchases it. 

(a) Common law: 
(b) UCC 2-306: 

Rights under a future (nonexisting) contract cannot be assigned 

(1) Cannot assign rights you expect to arise under a contract 
that does not currently exist, but you can assign future 
rights in an existing contract if those rights are otherwise 
assignable. 

Contractual prohibition of assignment "of contract" 

(1) Common law 

(a) The language "Assignment is void" bars an 
assignment. 

(b) If AE has notice of nonassignment clause, then the 
assignment is ineffective. 

(2) UCC: If contract "bars assignment of the contract" this is 
interpreted to bar only a delegation of duties, not an 
assignment of rights under the contract. 

Contractual prohibition of assignment of "rights" under a contract 
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(1) AR can still assign, but will be in breach of contract 

4. Defenses 

AE can now directly sue the Obligor. Granny or Bank can sue 
tenant for nonpayment of the rent. Obligor may assert any 
defenses against the AlE that Obligor would have had against the 
AR. Example: If tenant had a defense to payment of rent based on 
the landlord’s failure to repair apartment’s air conditioning, then 
tenant could assert that defense against Bank. 

Exception: Obligor’s personal defense (unrelated to the 
contract) against the AR is not available against the AE 
unless the defense arose before Obligor had notice of the 
assignment. Example: Landlord owes tenant $500 because 
landlord backed into tenant’s car and damaged it. Tenant 
may not use landlord’s failure to pay this $500 to tenant as 
a defense for not paying Bank the $500 per month rent in 
any particular month. 

Obligor cannot assert any defenses that AR may have against the 
AE. Example: If landlord has a defense against payment of the 
bank loan, for instance, because Bank is charging usurious interest, 
tenant may not use landlord’s defense to justify its nonpayment of 
the $500 rent to Bank. 

Successive assignment of the same fight. Example: AR assigns rights to 
receive monthly rent to Granny, and then assigns right to receive same 
rent to Bank in return for Bank loan. Who prevails? 

Common law- 
(l)    If the first assignment is revocable (i.e., a gratuitous 

assignment to Granny), then the second assignment to Bank 
serves to revoke it. 

(2) But, if the first assignment is irrevocable (i.e., an 
assignment for consideration to Bank), then the first 
assignee (Bank) prevails. 

UCC rules are different. In Article 9 if a debtor assigns a security 
interest in the same collateral to more than one secured party, 
specific rules of Article 9 determine which of the competing 
AEs/SPs will prevail. 

Delegation of duties -- duties are delegated rather than assigned. The AR 
who assigns rights may want to delegate his duties; if he does so he will be 
called the delegator, and the AE will be referred to as the delegatee. 

Delegator is not excused from its duties under the contract as a 
result of the delegation. 
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(1)    Excuse from the duties comes only through a novation. 

Duties cannot be delegated if the performance requires special 
skills or the original party to the contract has a special reputation, 
or the contract specifically prohibits delegation. 

(1) Example: I have a contract with you in which you promise 
to paint my daughter’s portrait for $1,000. You can assign 
your         to receive the $1,000 payment to your 
landlord, but you cannot delegate your to 
paint the portrait to your landlord. 

(2) Example: Painter and I have a contract for painter to paint 
my house for $1,000. Painter cannot perform contract and 
assigns contract to his competitor. 

UCC 2-210 and Rst. 2nd provide that an assignment of rights 
carries with it a delegation of duties. 

There is an implied assumption of the duties under the 
UCC. 

(2) Under the Rst._2nd, if the AE accepts the assignment, then it 
is deemed to have assumed the duties under the contract. 

VI. 

Novation -- One of original parties to contract is discharged from the contract and 
a third party is substituted in his place. 

Example: Mortgage contract between Homeowner and Bank. Buyer 
purchases home from Homeowner and agrees to assume this mortgage. If 
a novation takes place, Bank agrees to release Homeowner and accept 
Buyer in Homeowner’s place. Buyer agrees to assume Homeowner’s 
duties under the mortgage contract, and Homeowner agrees to transfer its 
fights and duties under the mortgage contract to Buyer. Without a 
novation, Homeowner is still on the hook if Buyer fails to make monthly 
payments on house. 

Remedies 

Theory of contract remedies -- use                      to award nonbreacher 
the benefit of the bargain (or the expectation). Use money damages to put the 
victim of the breach in as good a position as she would have been in had the 
contract been fully performed. 

Example: I have agreed to lease space from you in a shopping center to 
open a video rental store. You breach by leasing the space to a drug store. 
I have not previously been in the video store business. 

Lost profits as expectation 
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(1) Mitigated if alternative space available 

(2) Not available if can’t be proved with certainty 

b. Reliance expenses 

Consequential or special damages -- must be reasonably foreseeable at the time of 
contracting 

1. Example: Hadley v. Baxendale - Miller made a contract with a shipping 
company to have mill shaft sent to be repaired. Miller told shipping 
company that this was the only shaft and that mill would be shut down 
until it was returned. Shipping company promised shipping would take 
two days at most. Mill shaft got misdirected in shipment and as a result 
the mill was shut down longer than was expected. 

a. Direct damages 

b. Consequential damages 

Punitive damages not generally awarded in contract. 

1. Theory: Compensate, not punish. Encourage efficient breaches of 
contract. 

Example: You have a contract with Ford to purchase a car for 
$15,000. Ford breaks its contract and sells the car to another buyer 
for $18,000. You buy a comparable car from another dealer for 
$16,000. What are your damages? 
Is this an efficient breach? 

Exception: If the subject matter of the contract is so personal in 
nature that special injury and mental anguish could be foreseen at 
the time of contracting, then punitive damages may be awarded. 

Mitigation rule -- the victim of the breach cannot recover for damages she could 
have reasonably mitigated or avoided. 

1. Employment contract 

Example: Employment has been agreed upon for a two-year 
period and employer fires employee before the expiration of the 
period. 

What are damages if employee took another j ob paying the 
same or more as the original j ob for the remainder of the 
contract period? 
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What are the damages if the employee did not actually take 
another j ob, but had a reasonably equivalent j ob offered to 
him for same wages which he declined? 

2. Construction contracts 

Example: Contractor is to receive $5 million for building new 
office building. Owner breaches the contract and kicks Contractor 
off the j ob. Contractor immediately begins building a school. 
Should the profit on the school contract be deducted from 
Contractor’s damage recove~T on the office building contract? 

But, if newT job could not have been performed BUT FOR the 
breach, then profits on new job [do/do not] reduce or mitigate 
damages. 

Construction Contract Damages 

1. Owner breaches the contract 

Contractor’s damages are equal to the contract price minus the cost 
to the contractor to complete the job. Alternatively, you could 
compute the damages by awarding the contractor his profit plus the 
costs he has incurred to date. 

(1) Example: County broke contract to have Contractor build 
a bridge when it repudiated and told Contractor it no longer 
wanted bridge built. Contract price was $18,000, and 
Contractor’s estimated total costs are $16,000. At the time 
of County’s breach, Contractor had spent $5,000 on 
construction of the bridge. What are Contractor’s damages? 

(2) If Contractor did not stop working when County breached 
the contract, would it be successful in its effort to recover 
the $18,000 contract price? 

Contractor breaches 

Contractor’s breach is failure to complete job. 

(1) Example: Take example above and assume that 
Contractor breached. If it costs County $14,000 to get the 
bridge completed, and assuming it has already paid 
Contractor $5,000, what can County recover from 
Contractor? 
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b. Contractor completed the job, but did so in a manner that is 

improper under the contract 

Example: Contract called for Cohoes pipe, but Contractor 
used Reading pipe. 

(2) Damages may be calculated as either (a) the cost to 
complete in accordance with the contract, or (b) the amount 
by which the market value of the property is diminished as 
a result of failure to comply with the contract. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

(3) Example: Contract called for an ugly fountain to be built in 
homeowner’s backyard, but the fountain that is built is not 
as ugly as that specified in the contract. Homeowner is 
incensed because even though the ugly fountain would 
reduce the market value of his property, it was what he 
specifically wanted. 

(a) In this case a court is likely to award as damages 

(b) Factors to consider include: 
i) 
ii) 
iii) 

F. Quasi-Contract or Restitution 

Definition: Sometimes referred to as a contract This 
is not a contract at all, but a legal fiction designed to prevent injustice by 
not allowing unjust enrichment. An "oft~’ the contract remedy, in contrast 
to reliance and expectation, which depend on the existence of a valid 
contract. 

2. Elements 

One party has conferred a on the other 

This person has a of being compensated 

The person conferring the benefit was not a 

If defendant is allowed to retain the benefit without compensating 
plaintiff, he would be 
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Circumstances where resort to quasi-contract or restitution may be 
necessary 

a. Contract failed 

Example: I hire Mickey Mantle to sign autographs at my 
baseball card store for an afternoon. I agree to pay him 
$10,000 and pursuant to our agreement I give him a $5,000 
advance. If he dies before the afternoon in question, he is 
discharged from the contract. What can I recover from his 
estate? 

The breaching party may be able to recover in quasi-contract 
(although the quasi-contract recovery cannot exceed the 
expectation amount)i 

(1) Example: Roofer agreed to reroof our house for $1,000. 
The work was done at a cost to Roofer of $800. Roofer did 
not substantially perform, however, because he used the 
wrong kind of shingles. The reshingling nevertheless 
increased the value of the house by $600. What might 
Roofer recover for his work? 

c. No contract exists at all 

(1) Example: Offer to pay $1,000 to Roofer if he reroofs 
house is to be accepted by Roofer’s performance. Before 
performance began, Offeror dies. Roofer is unaware of 
Offeror’s death and performs roofing contract. Roofer 
cannot recover under contract because there is none, but he 
could recover the reasonable value of the se~’ices rendered 
to avoid unjust enrichment. 

Where quasi-contractual relief is sought by a non-breaching party 
it is theoretically possible for it to exceed a contractual recover?-. 

(1) Example: Roofer agreed to reroof house for $500. This 
was a losing contract for Roofer since his actual cost to do 
the job turned out to be $800. Roofer completed job in 
accordance with contract, but homeowner did not pay the 
$500 contract price. Why might Roofer proceed against 
homeowner in quasi-contract instead of for breach of 
contract? 

Divisibility -- where one party has not substantially performed under the 
contract, it is still possible that party may be able to recover something 
under a theory of divisibility 
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(1) A construction contract calls for three payments upon the 

completion of each of three phases of construction. 
Contractor completes phase I and breaches by refusing to 
complete the contract. May the contractor recover the 
payment for Phase I? 

G. Liquidated damages [will/will not] be enforced if they act as a To be 
enforceabl e: 

Damages must have been 
contract was formed. 
The amount agreed upon must be a 
compensatory damages in the case of a breach. 
The provision must not be intended to act as a penalty. 
Examples 
a. 

to ascertain/estimate at the time the 

of 

S contracts to sell steel girders to be delivered by April 5. The 
contract provides for damages of $100 per day for each day S is 
late. If S completes delivery on April 20, can B recover $1500? __ 

What if the delay causes B no actual loss? 
What if $100 per day is not a reasonable forecast of B’s anticipated 
damages, but turns out to be reasonable in the light of B’s actual 
damages? 

What if the contract provides for $10,000 in damages if S is late? _ 

Will B get any damages if the liquidated damages clause is struck 
down as a penalty? 

Suit in equity for specific performance -- if money damages are 
the victim of the breach may be entitled to the equitable remedy of 

Money damages are               if they cannot buy a substitute 
performance because a substitute is not available. 

Contract for sale of land and seller breaches 

(1) Doctrine of affirmative mutuality of remedy affords 
specific performance to seller if buyer breaches 

b. Goods that are 

Output/requirements contract involving a particular or unique 
source or market 

d. Not available for service contracts because 

Article 2 damage formulas 
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1. B’s damages (3 options) 

Cover damages: Cover price - contract price (ifB covers in good 
faith) - the usual measure 
(1)    B contracts to buy carpeting for $2,500. S does not deliver. 

The market price for similar carpeting is $2,700 [sellers 
often breach in a rising market so they can sell the goods 
for a higher price to someone else]. What are B’s damages 
if B pays $2,800 for the same carpeting? 

Market damages: Market price - contract price (ifB does not 
cover in good faith or does not cover at all) 
(1)    Same facts, except that B pays $6,000 for a much higher 

quality of carpeting. Can B recover the $3,500 difference 
between the cover price and the contracts price? 

(2) What are B’s damages? 

(3) What ifB does not buy any replacement carpeting? __ 

Loss in value: value as promised - value delivered (ifB decides to 
keep nonconforming goods) 
(1) B contracts to buy an antique rug for $4,000. B later 

discovers it’s not antique. B keeps it anyway. The rug is 
worth $2,000. Had it been antique, it would be worth 
$5,000. What are B’s damages? 

2. S’s damages (4 options) 

Resale damages: contract price - resale price (if seller resells in 

good faith) - the usual measure. 
(1)    I contract to sell my car to B for $7,000. B breaches the 

contract. A week later, I sell the car to B2 for $6,500. 
What are my damages? 

(2) What if I sell the car to B2 for $7,000? 

Market damages: contract price - market price (if S does not resell 
in good faith or does not resell at all). 
(1) If I sell the car to B2 for $2,000, can I recover the $5,000 

difference from B? 

(2) What if I decide not to sell the car at all? 
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Lost profit: lost profit (if S is a lost volume dealer). 
(1)    A car dealer contracts to sell a car out of its regular 

inventory to B for $7,000. She breaches. A week later, the 
dealer sells the same car to B2 for $7,000. What are 
dealers’ damages? 

Contract price: Contract price (if S cannot resell the goods) 
(1)    I enter into a contract to buy a custom-made set of dishes 

featuring the Broome name and family crest from S. My 
husband says it’s over the top. IfI refuse to take the dishes, 
what is S’s remedy? 

Incidental damages: Cost to the injured B or S of transporting and/or 
caring for goods after breach and the costs of arranging a substitute 
transaction. 
a.     After my breach of dish contract, S has to store and insure the 

dishes, and advertises them for sale in a newspaper in an attempt to 
find another buyer. Can S recover these expenses from me? __ 

Consequential damages: injury to the person or property, lost profits and 
damage to reputation if foreseeable at the time of the contract. Available 
only to B. 
a.     S contracts to sell B, a farmer, a harvesting machine for $12,000. 

S breaches the contract. What are B’s damages if he has to pay 
$13,000 to buy another harvesting machine? 

b. Can B also recover $4,500 for crop damage caused by the delay in 
harvesting? 

c. If B breaches, can S recover consequential damages? 

Avoidable damages (mitigation principle): A victim of the breach cannot 
get damages he could have avoided (or mitigated) with reasonable effort. 
Under Article 2, the victim of the breach does not have to arrange a 
substitute transaction and may still get market damages. 
a.     B, the farmer, opts not to buy another harvesting machine. Can he 

still recover market damages from S? 
b. Can B recover foreseeable consequential damages too? 

Unpaid Seller’ s Right to Reclaim Goods - No general right to reclaim. 
May reclaim ifB insolvent when it received the goods and S demands 
return within 10 days thereafter. 
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S may also reclaim at any time ifB misrepresented its solvency to 
seller in writing within three months before delivery. 

What performance is due under the contract? 

Conditions = an event (other than the passage of time) the occurrence or non- 
occurrence of which will create, limit, or extinguish the absolute duty to perform 
in the other party. 

Example: We agree that I will buy your house for $100,000. My duty to 
pay the $100,000, however, is conditioned on my obtaining a satisfactory 
loan of at least $80,000. What happens if the condition is not satisfied? 

2. Classification of conditions 

Condition precedent: one that must occur before an absolute duty 
of immediate performance arises in the other party. 

Condition subsequent: a condition whose occurrence cuts off an 
already existing absolute duty of performance. 

Example: Before home insurance company has a duty to pay you 
if your home is destroyed by fire, you must file a claim within 30 

days of the fire. If you fail to file the claim in a timely manner, no 
duty to pay arises on the part of the insurance company. This 

condition is a 

DUTY 

NO DUTY-~ 

Precedent 
File proof of loss within 

30 days 

Subsequent 
Fail to sue ins. co. for 
nonpayment within 1 yr. 

of the loss 

Example: You filed a timely claim triggering the insurance 
company’s duty to pay, but if the insurance company doesn’t pay 
your claim and you fail to bring suit against it for breach of the 
payment obligation within 1 year of the loss as is also required by 
the contract, then the insurance company’s duty to pay is 
discharged. This condition is a 

Example: It is a condition which precedes my duty to give you 
title to my Camry that you tender the $10,000 price. It is a 
condition that precedes your duty to give me the $10,000 that I 
tender the title to you. These conditions are 
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f.     Burden of proof. Homeowner bears burden of proving that 

conditions                 the insurance company’s duty to pay 
have been satisfied. Insurance company bears burden of proving 
that conditions which its duty to pay have been 
met. 

Waiver -- express conditions in the contract may be waived by the 
party in whose favor they operate 
(1)    Estoppel waiver -- waiver occurs        the condition 

has failed to be fulfilled 
(a)    Example: Remember the financing condition on 

purchase of home. B says: "I just inherited a bunch 
of money and now I don’t need financing. I can pay 
cash." 

(2) Election waiver -- waiver occurs the condition 
has failed 
(a)    Example: B says: "I’ve tried and I can’t get 

financing, but I’ve decided I’ll sell some stock I own 
and use the cash to buy the house." 

Excuses for non-performance -- If there are no express conditions on my 
duty to perform under a contract or if the express conditions have fallen 
out of the contract by waiver, then we determine whether I must perform 
the contract under a substantial performance theol. 

Substantial performance 
(1)    Example: Contract to build house for $50,000. Contract 

specifies that Reading pipe shall be used, but Contractor 
uses Cohoes pipe instead. Using the proper pipe was not 
expressed as a condition to Owner’s duty to pay. Does 
Owner have a duty to pay $50,000? 

(a) Essential purpose of the contract 

(b) Substantial performance by Contractor is a 
constructive condition that precedes Owner’s duty 
to pay. 
i)     If substantial performance, then Owner pays 

ii) Owner has a counterclaim for the damages 
suffered as a result of wrong pipe being 
used. 

(2) Contrast the perfect tender rule under the UCC -- Seller’s 
failure in                to deliver goods in conformity 
with the contract gives Buyer the opportunity to rej ect all 
the goods, rej ect some and accept some, or accept all of 
them. 

(a) Sometimes Seller gets the opportunity to cure. 
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If the time for performance has not expired, 
then S has an option to cure but must do so 
before the time for performance expires. 
If the time for performance has expired, then 
S does not have an option to cure unless S 
had reasonable grounds to believe that non- 
conforming tender would be acceptable to B 
either with or without a price adjustment. If 
S seasonably notifies the B, he may have a 
further reasonable time to substitute 
conforming goods. 

Examples 

i) S contracts to sell 50 green t-shirts to B. S 
delivers yellow shirts. What are B’s rights? _ 

iii) 

The contract provides for delivery of t-shirts 
no later than June 6. S delivers yellow shirts 
on May 5. B rejects them Does S have an 
option to cure? 

Same facts, except S delivers yellow shirts 
on June 6. B rej ects them. In the past, B 
had accepted yellow shirts instead of green. 
May S cure even though the deadline has 
passed? 

(c) Exception to the perfect tender rule for installment 
contracts. An installment contract requires or 
authorizes delivery in separate installments 
(otherwise, it is presumed that the goods must all be 
delivered in a single delivery). 
i)     B can reject an installment if there is a 

"substantial impairment" in the installment 

that cannot be cured. 

ii) B can rej ect the entire contract only if a 
defect in an installment "substantially 
impairs" the value of the entire contract. 

iii) B orders 20 kegs of beer. S makes 5 
separate deliveries of 4 kegs each. 

Installment contract? 

iv) 

v) 

Starbucks agrees to deliver 100 muffins here 
by 9 a.m. every class day. Installment 
contract? 
One day, Starbucks delivers 75 muffins at 
9:15 a.m. What are BarBri’s rights? 
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b.     Acceptance of goods (distinguish from an acceptance of an offer) 

(1)    Implied when B keeps the goods without objection after 
having a "reasonable opportunity" to inspect. 
(a)    Coach Beverly contracted to buy a track suit from 

Nike. She paid for the track suit before it arrived at 
her home. Did Beverly impliedly accept the track 
suit by paying for it? 

The track suit arrived at Beverly’s home more than 
two months ago, but she’s been too busy to notice. 
Has she impliedly accepted the track suit? 

(2) 

(3) 

Effect of Acceptance. Once the goods are accepted, B 
loses the right to rej ect. If B accepts non-conforming 
goods, B may still get damages for S’s breach of contract. 
Revocation of Acceptance. As a general matter, B cannot 
revoke its acceptance of the goods. If, however, the non- 
conformity substantially impairs the value of the goods 

and it was difficult to discover (i.e., a latent defect), then 
revocation may be permissible. 

(a) Betty buys a travel trailer May 7 and begins using it 
for weekend camping trips. On July 9, it rains for 
the first time. Betty then discovers hairline cracks 
in the roof. Can she reject the mobile home on July 

10? 

(b) Can Betty revoke her acceptance of the travel trailer 
on July 10? 

(4) Consequences of rejection/revocation of acceptance. 
(a) Return: B may return the goods to S at S’s expense 
(b) Refund: B is entitled to get back any money he has 

already paid. 
(c) Damages: B may sue S for damages for breach of 

contract. 
B’s payment obligation. Absent agreement, B may pay by 
check, but S can refuse it. If S refuses check, then B has an 
additional reasonable time to get the cash. 
(a)    Carmax contracts to sell Bill a car. The contract 

requires Bill to pay by % p.m. on Sunday. B gives 
Carmax a check at 5 p.m. on Sunday. If Carmax 
refused the check, is B in breach? 

Anticipatory repudiation 
(1) Unequivocal; mere doubts about ability to perform are not 

enough. 
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Nonbreacher may: 
(a) be excused from further performance 
(b) sue immediately for damages 
(c) or ignore repudiation and urge performance 

Prospective inability to perform 
(1)    May ask for adequate assurances of performance 
(2)    If don’t get reassured within reasonable time, then may 

consider the contract repudiated 

Impossibility -- I am excused from performing my obligations 
under the contract if it has become impossible for me to perform 
(1)    Example: I promise to rent office space to you for your 

new law office and the building burns down. We are both 
excused from our obligations under the lease agreement. 

(2) Impracticability is a related concept used in the sale of 
goods situation. Performance need not be literally 
impossible, just excessively burdensome because a later 
unforeseen event substantially affects S’s ability to perform 
the contract or the cost of S’ s performance. 
(a)    Destruction of goods 

i)     S excused only if damaged or destroyed 
goods had been "identified to the contract" 

ii) S who bears risk of loss when goods are 
damaged or destroyed may be excused from 
performing by impracticability. 

(b)    Examples 
i)     B contracts to buy 500 computers from S. 

After the contract, but before delivery, a fire 
destroys one of S’s warehouses. Thousands 
of computers are destroyed. Is S excused 
from performing? 

ii) S contracts to sell his Porshe to B for 
$50,000. After the risk of loss had passed to 
B, the car was destroyed by a fire. Is Chase 
excused from performing? [Trick 
question?] 

iii) Wendy’ s agrees to buy port bellies from 
farmer for $2 per pound. An outbreak of 
swine flu causes the market price to increase 
to $4 per pound. Farmer is losing a bundle. 
Is he excused from performing? 

Frustration of purpose -- we can each still perform our obligations 
under the contract, there just seems no point in doing so now. 
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Contracts and Sales - North Carolina 

(1) Example: King’s coronation. I rented rooms to watch 
coronation procession for specific days. King got sick so 
procession did not take place on those days. What happens 

to my obligation under this contract for the rooms? 
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VIII. 
Contracts and Sales -North Carolina 

Most important North Carolina Contract Distinctions 

Promissory estoppel Not recognized as a substitute for consideration or 
as a basis for affirmative relief 

B. Statute of Frauds 

C. Seal 

Covenants not to compete 

Part performance exception to writing requirement 
(in case of contracts for the sale of land) not 
formally recognized, but a NC Supreme Court case 
has essentially applied this doctrine under the label 
of "estoppel" 

A contract that cannot be performed within a year 
need not be in writing 

Seal raises a presumption of consideration that may 
be rebutted only by clear and convincing evidence 
(except in a contract for the sale of goods where 
Article 2 rej ects the law of sealed instruments) 

Older NC S.Ct. authority suggests seal could still be 
a substitute for consideration. 

A contract under seal provides a 10-year statute of 
limitations (except in the case of a contract for the 
sale of goods) 

Unreasonable restrictions on competition in the 
covenant will not be rewritten by the court to 
reasonable restrictions, but rather will be crossed 
out 

Misrepresentation of age No action against a minor in tort for 
misrepresentation of age when entering into a 

contract 

Statutes of limitation 3 years Contract actions generally 
4 years Contracts for the sale of goods (Article 2) 

10 years Contracts under seal (except Article 
2 contracts) 
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Contracts and Sales - North Carolina 
Contracts Jeopar@ 

LA W and OFFER 

$100 Law that covers transactions in goods 

$200 Law that covers leases of personal property 

$3OO Whether in the newspaper or on TV, they are generally not offers 

$4OO An offer that seeks the offeree’s performance rather than a promise 

$5OO Offeree receives correct information from a reliable source (other than Offeror) 
that indicates that Offeror no longer wishes to extend an offer 

LETN blAKE a CONTRACT 

$100 The name of the rule providing that acceptance is effective upon dispatch 

$200 Under this rule a contract can be formed even when the acceptance does not 
mirror the offer 

$300 The offeree’s beginning performance of an offer looking towards thi s kind of 
contract prevents the offeror from revoking the offer 

$4OO The doctrine under which a promise supported only by consideration previously 
given is unenforceable 

$5OO Attempts to modify contracts often run afoul of this consideration problem 
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HODGEPODGE 

Contracts and Sales -North Carolina 

$100 The minimum age to enter into a nonavoidable contract 

$200 Even though a contract is avoidable by a minor, the minor is liable for their 
reasonable value 

$300 The name of a claim that is certain in amount 

$4OO An alternative basis for enforcement of a promise when the promise is not 
supported by consideration 

$5OO A full payment check effects an accord and satisfaction of this kind of claim 

DOUBLE JEOPARDY 

GET it in WRITING 

$200 A contract for goods priced for this dollar amount or more must be in writing 

$4OO A signature of this party is required for a writing to satisfy the Statute of Frauds 

$600 In most states (but not NC) this is an exception to the rule that a contract relating 
to an interest in land must be in writing 

$8O0 This rule determines whether evidence of statements made prior to any writing 
may be introduced 

$1,000 Parol evidence may not even supplement this type of writing 
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Contracts and Sales - North Carolina 
WHO ARE YOU? 

$200 This type of third party may bring suit on a contract 

$4OO The term given to the beneficiary’s right when the Promisor and Promisee lose the 
right to modify or rescind the contract 

$600 The name of the party to the contract who owes the performance of the obligation 
to the Assignor 

$800 The type of assignment (gratuitous or for consideration) that is usually revocable 
by the Assignor 

$1,000 The name given to the three part), agreement that substitutes the Assignee for the 
Assignor and releases the Assignor from any continuing liability on the contract 

DAMA GES and CONDITIONS 

$200 The name of the interest protected under the usual way of measuring money 
damages 

$4O0 The only times specific performance is available for a buyer in a contract for the 
sale of goods 

$600 If a liquidated damages clause is intended as this, it will not be enforceable 

$800 An off the contract method of recove~T designed to prevent injustice 

$1,000 A condition that discharges an existing contractual duty 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, FebruaW 7, 2011 9:43 PM 

’Mitu Gaura~g’ <gaurang@law.duke.edu~> 

IrE: shortage of women directors 

Thanks, Mitu~ 

[.issa L {¢roome 

Wi~ch.:_~via Profes>:_~" of Banking Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

Cg#~gSO, Van Hecke-Wettach Ha{~ 

Chapel H~, NC 27599-3~80 

9119,962,70{56 

http:/iwww.law.unc.eduicentersibank~ng 

~x~ h~tp://~ law.uncedu/in-~ages/~ews/n~edia/b~nkk>~]fina~ce 
web 542.~p/j 

From: Mitu Gaurang [mailto:gaurang@law.duke.edu] 
Sent; Monday, February 07, 2011 7:26 PM 
To; Kimberly Krawiec 
Cc: Conley, John M; Broome, Lissa L 
Subject: shortage of women directors 
Article in today’s (actually, tomorrows) Financial Times 
http://v~rw.ft.com/cms/s/0 !d:k3a052c- 2eb7- :tte0-9877-00 :k44feabdc0 .htm~#axzz:kDJsyrVt8 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 8, 2011 1:13 PM 

MaD Part( n < ~aol.com> 

l~E: BAI~BRI - Contracts & Sales Handout 

Thanks. 

Liss,~ I.~ Broom÷ 

Wachovii~ Pro~essor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Va~ Hecke--Wettach 

Chapel H~, NC 27599-3380 

91%9~Z70~5 

http:i/www.law.unc.edu/centers/bankh~g 

~.~.~ httg:,%~ww law.uric edu/imaf~es/news/media/bankh~gD~ance 
web 542 

From: Mary Patton [mailto:         @aol.com] 
Sent: Tuesday, February 08, 2012 1:02 PM 
To: Broome, Lissa L; Brian.Haskew@thomsonreuters.com 
Subject: Re: BARBRI - Contracts & Sales Handout 
Thank you, Lissa. I will check on a prep fee for you. I’ll be in touch. 
Mary 

.... Original Message .... 

From: Bmome, Lissa L <lbroome@email.unc.edu> 
To: ’Brian.Haskew@thomsonreuters.com’ <Brian.Haskew@thomsonreuters.com> 
Cc: ’Mary Patton’ <          @aol.com> 
Sent: Mon, Feb 7, 2011 4:34 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Hi Brian - 
"The revise.d ou~fines arc; a~tached. "rhtee points: 

I have [gted some material directly from Soko~ow’s Nodh Carolina Sa~es outline. I assume the1 is okay, but ~ wanted to be sure you were aware of 
I know [ just signed a new contract, but [ spent about 4 hours today on ins and w~11 probably spend another 2~3 hours on the filledqn version, so ff there is a one4ime 

payment BarBri ~s able to make ~n recognition of th~s work, that would be appredate& [ understand e~ther way and leave the amount (ff a payment is possible) to your 
judgment. 

I wN try to get 1he answer4illedqn ve~on to you by 5:30 on Wedsesday. 
LJssa 
Ussa L. Broome 
Wachov~a Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-.Wet~ach 
Chapel H~, NC 27599G380 
919.962.7066 
~~enIem/bankin 

~ ~42 

From: Brian.Haskew~thomsonreutem.com [mailto:Brian.Haskew~thomsonreutem.com] 
Bent: Monday, Februa~ 07,2011 3:47 PM 

To: Broome, Lissa L 

SuNect: BARBRI - Contracts & Sales Handout 

Professor Broome, 
I was notified that you would be sending us your updated Contracts and Sales handout today. WIll you please email me WoN and PDF vemions of the handout as soon as 

you a~ able? 

Thank you, 

Brian Naskew 
NC CooNinator, BARBRI 

brian.haskew~thomsonmutets.com 
1.800.950.7277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, February 8, 2011 2:00 PM 

@aol.com’ 

Credit Union Expert 

Hi Start - 

You might try Rodney Hood. He is a relatively young man (African-American). He’s not a lawyer and lives in Durham, NC. He just finished a stint as Vice Chairman of 

the National Credit Union Administration. If he can’t do it, perhaps he can pass along some names for you. 

@aol.com 

Feel free to say I mentioned your name to him. 

Nice to talk with you. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~.t.t~.~:.~:~La.~..u...q.c:~.e.~.d.~.u.~..e..~.t~.e...r~.s~.b...a..~.~L~ 

i~i http:llwww.law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 8, 2011 4:48 PM 

’Smith, Jr., Joseph’ <jsmith@nccob.gov> 

ILE: Cliflbrd Lecture 

We should be able to incorporate. 

Lissa L Broome 
Wachovia Professor of Bar, king Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bal~in~ 

..... Original Message ..... 
From: Smith, Jr., Joseph [mailto:jsmith~nccob ~ov] 
Sent: Tuesday, February 08, 2011 3:13 PM 
To: Broome, Lissa L 
Cc: ’mliu@csbs.org’ 
Subject: Clifford Lecture 

My friend and colleague X/largaret Liu, who worked at Fannie has a few comments on the article I have asked her to send them to you. Hope it’s not too late. Regards, j 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/8/2011 10:05:49 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lincoln Limosine (800) 728-2838 pick-up confirmation 285481 

curbside -call from baggage (800) 728-2838 

Start: 2/10/2011 6:00:00 PM 

End: 2/10/2011 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/8/2011 10:07:37 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lincoln Limosine (800) 728-2838 pick-up confirmation 285483 

Call in AM to confirm (if you wish) (800) 728-2838 -pick up from front of Ritz 

Start: 2/11/2011 10:15:00 AM 
End: 2/11/2011 10:45:00 AM 
Show Time As: Busy 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 8, 2011 5:11 PM 

MaD Part( n < ~aol.com> 

ILE: BAI~BRI - Contracts & Sales Handout 

Thanks, Mary. Iql get the filled in copy to you hopefully tomorrow. 

~.issa 
Lissa L. groome 

W~cll.:_~ia Profess.:_~r .:_~f Bar~k~ng L~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Va[~ Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric eduiirr~ages/newsimedia/ba~nkir~lfh~ance 

web 542.ipfj 

From: Mary Patton [mailto:         @aol.com] 

Sent: Tuesday, February 08, 2011 3:07 PM 

To: Broome, Lissa L 
Cc: brian.haskew@thomsonreuters.com; Marc.Barnes@thomsonreuters.com 
Subject: Re: BARBRI - Contracts & Sales Handout 

Lissa, 
Thank you for adjusting your Contracts lectures and handout to incorporate Sales. BarBri will pay you a onedime $750 prep fee for the extra time needed to revise your 
lectures and handout for Summer 2011. 
If you have any questions, just e-mail me. 
Thanks, again. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: ’Mary Patton’,           ~aol.com> 
Sent: Tue, Feb 8, 2011 12:12 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Thanks. 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
~ ~_gr_!t _e_~_/__b__a__!Nt! 

i~i http://www.law.unc.edu/images/news/media/bankingfinance iiii web 542 pg 

From: Mary Patton [p~ailto:          @aol.com] 
Sent: Tuesday, February 08, 2011 1:02 PM 
To: Broome, Lissa L; ~-E}~[j-a--E~--H---a--s-‘~-k-&-w--@-t--h-~-~-£[~-s-‘~-~-~-n-[2e--u--!-e--[~--~-E~ 
Subject: Re: BARBRI - Contracts & Sales Handout 
Thank you, Lissa. I will check on a prep fee for you. I’ll be in touch. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbmome@email.unc.edu> 
To: ’-B--~j#--n-~--H--~-a-#~-k-#~-v-~--@~-h-~-~--r-!)~-s--~--r-!-r-#-t-~Le-!2s-~-c-~-~--r-[!J <._8__[j__a__n__:__H___a__s_’__k_#__w__@_thomson~utets.corn> 
Cc: ’Mary Patton’ <          ~aol.com> 
Sent: Mon, Feb 7, 2011 4:34 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Hi Brian - 
The revised outlines are attached. Three points: 

I have lifted some material directly from Sokolow’s North Carolina Sales outline. I assume that is okay, but I wanted to be sure you were aware of it. 
I know I just signed a new contract, but I spent about 4 hours today on this and will probably spend another 2-3 flours on tile filled-in version, so if there is a one4ime 

payment BarBri is able to make in recognition of this work, that would be appreciated. I understand either way and leave the amount (if a payment is possible) to your 
judgment. 

I will try to get tile answer-filled-in version to you by 5:30 on Wednesday. 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 



UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 
httl~://www.law~u n£~dq/centers/b~n ki&q 

i’,:+;~i http://www.law unc.edu/images/news/media/bankingfinance 

...... web 542 pg 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent: Monday, February 07,2011 3:47 PM 
To: Broome, Lissa L 
Subject: BARBRI - Contracts & Sales Handout 

Professor Broome, 
I was notified that you would be sending us your updated Contracts and Sales handout today. Will you please email me Word and PDF versions of the handout as soon as 
you ar~ able? 
Thank you, 

Brian Haskew 
NC Coordinator, BARBRI 
_b__r_j_a__[!_~L~#_#__k_#__w__@_t_h__o__r_[!A_o___n_!;_e__u__Le__[&~_c___o_E! 
1.800.950.7277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 8, 2011 5:59 PM 

’McClure, Julie’ <mcclurej@seatfleu.edu2 

l~W: W-9 

20110208181123629 0001.pdf; 20110208181123629 0002.pdf; 20110208181123629 0003.pdf; 20110208181123629 0004.pdf 

Thanks! 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From: scanner@unc edu [mailto:scanner(~unc edu] 
Sent: Tuesday, February 08, 2011 6:11 PM 
To: Broome, Lissa L 
Subject: 

This E-mail was sent frora "R10173" (Aficio MP 6500). 

Scan Date: 02.08.2011 18:11:23 (-0500) 
Queries to: scanner@~mc.edu 



HOME MORTGAGE LENDING: PAST, PRESENT AND FUTURE 

Joseph A. Smith, Jr.1 

The 2011 Donald F. Clifford, Jr. Distinguished Lecture 

UNC Law School Festival of Legal Learning 

The William and Ida Friday Center 
Chapel Hill, NC 

February 11, 2011 

Dean Boger, Professor Wegner, Professor Broolne, l’&s. Clifford, lny friends and colleagues. It 

is always a pleasure to participate in the Festival of Legal Learning. It is a pm-ticular pleasure and 

a profound honor this year to have been asked to give the lecture named for one of the Festival’s 

founders, Professor Donald F. Clifford, Jr. 

Don Clifford was a talented legal scholar and an exemplary human being. Karl Llewellyn once 

wrote: ~Technique without ideals may be a menace, but ideals without technique are a mess; and 

to turn ideals into effective vision, in matters of law, calls for passing those ideals through a 

hard-headed screen of effective legal technique?’2 Don possessed both ideals and technique in 

abundance and dew, ted himself to the development of a commercial law that facilitates the 

provision of consumer credit in a fair and equitable way. To honor him, I would like to discuss 

with you the interplay of ideals and technique with regaa:d to home mortgage lending. 

As everyone in this room is aware, we arc still working through the afle~nath of a finaaacial crisis 

brought on in substamial part by improvident home mortgage lending, magnified through 

strnctured finance and ~t~v~tiv~I. This catastrophe is the result of the co-option of the ideal of 

widespread home ownership in secvice of breathtaking and ultimately self-destructive greed. We 

are left with a great deal of cleaning up to do and a m~mber of practical and policy issues to 

resolve. I would like to take a few steps back to review how we got here and then to propose a 

few steps forward on some of these issues. 

1 North Carolina Commissioner of Banks. This address expresses the personal views of the Commissioner m~d is 

not a statement of policy of the Office of the North Carolina Commissioner of Banks or or the State of North 
Carolina. 

2Committee on Curriculum, 1944 Assn. ?m~. L. Schs. Handbook 159, 161 (reprinted in 

Comm. on Cm-riculum, Assn. Am. 1. Schs., The Place of Skills in Legal Education, 45 Colum. L. Rev. 345,346 

(1945)). 



There was a time, not so long ago, when home mortgage lending was generally done by banks 

and thrifts and was governed by prudence aJ~d the underwriting standards of the Fannie Mac aJ~d 

Freddie Mac (the Enterprises). Having learned the lessons of the thrift crisis, banks and thrifts 

originated mortgage loans and sold them into the seconda~ market, particularly if they were 

fixed rate instruments. 

In those halcyon days, the tension between teclmique and ideals was over access to credit, 

particularly in low and moderate income and minority communities. Allegations of an 

urmecessary denial of credit to such communities, in some cases outright red lining, led to the 

enactment of the Community Reinvestment Act and the Home Mortgage Disclosure Act. Under 

those statutes, banks, particularly those that wished to grow by mergers and acquisitions, 

developed affordable housing pr%,rams to increase mortgage lending in underscrved markets. 

The major policy issue arising from bank originated a£fordable housing loans was whether the 

CRA was mandating %redit rationing," the pricing of loans in a way that did not reflect cost and 

risk. Progress on the access front was slow and stead?" and there was a growing body of 

evidence that affordable housing loans performed reasonably well, at least relative to other 
¯ 

S3 subprlme loan~. 

Then things changed¯ Advances in infb~rnation and communications technolo~L deregulation, 

and private capital looking fbr yield converged, creating an alternative system of housing finance 

that was market-driven and outside the traditional institutional framework. During the mid- 

2000’s, this private market took a substantial share of mortgage lending, leaving the GSEs 

(Fannie Mac, Freddie Mac and Ginnie Mac) in relative decline¯ From an 80% share of the 

mortgage backed securities market in 2001, the aggregate share of the mortgage-backed market 

of the GSEs fell to 54% in 2004, 45% in 2005, and 44% in 2006¯4 The exponential growth of 

private label mortgage-backed securities issued by Wall Street took a substantial share of the 

mmket, based on a fee and volume driven origination and funding system that, we now know, 

ignored the niceties of underwriting and prudence, not to say honesty¯ 

A number of states responded to the negaive aspects of the new subprime mortgage market with 

protective legislation -- North Carolina’s anti-predatory lending statute being first and foremost. 

For their trouble these states had to endure not only the aggressive assertion of federal pre- 

emption by the regulators of national banks and federal thrifts, but the argument that, although 

well intended, their actions denied deserving low and moderate income folks their chance at the 

American dream of home ownership¯ As if that weren’t enough, aggressive (for which read, 

3 Ding, Quercia, Li, and Ratcliffe, Risky Borrowers or Risky3~orlgages: disaggregating E!.,{~cls Using Propensity 

Score 3~odels ( May 17,2010). Forthcoming in Journal of Real Estate Research. Abstract available at 
http://~wi ccc/unc/edu/abstracts/0911308 Risky.php. 
4Federal Housing Finance Agency, Report on the Enterprises’ Financial t erformance (Second Quarter 

2010)("FHFA Conservator’s Report"), p. 5. Available at 

<http://www.fl~Pa.gov/webfilesi 16591 iConservalorsRpt82610.pdf> 



effective) statutes "that daJced to hold purchasers liable for non-compliant loans originated by 

others were subjected to the ultimate sanction: censure by the rating agencies. This meant that 

investors would not purchase the unrated mortgage-backed securities containing such loans and, 

accordingly, capital maxkets would no longer fund them, or would do so at prohibitive cost. In 

this "through the looking glass world" both idealism and technique were turned against those 

who stood against the march of the market. Access to credit ceased to be a policy issue; fraud, 

flipping and foreclosure came to the fore. 

What followed has been well chronicled. The private issue mortgage-backed securities market 
collapsed, taking with it Bear Stearns, Lehman Brothers, Countrywide, WAMU, Wachovia and 

others, and leaving behind assets of questionable quality on the balance sheets of major financial 

institutions that sin-rived the meltdown, including the GSEs and the Federal ttome Loan Banks. 

As if this weren’t bad cnou,gh, "the damage extended to the Enterprises. Not to be outdone by 

Wall Street, FaJanie Mae and Freddie Mac ramped up "their activities in "the subprime and Alt-A 

rapid pace and the current and prospective inventoo" of unsold homes is huge. Home mortgage 

credit is tight. 

In a way, we are back where we started: home mortgage lending tightly confined and 

institutionalized. Once again, the policy issue is access to credit and it is a serious one. 

Given our current circumstances, what are we to do? Restructure our system of home mortgage 

finance to be fair, strong and efficient. Legislation to achieve this objective will be taken up by 

Congress in its current session. It will be hotly debated in no small part because it involves a 

clash of ideals and of techniques needed to achieve them. While I am chastened by recent 

personal experience in our nation’s capital, I persist in the belief that common ground can be 

found to reform home mortgage finance. In my view, a necessary first step is a reassessment of 

the nature of home ownership and its place in our scheme of values. 

Home ownership has a dual nature that has been a source of confusion and harm. Not to be too 

obvious about it, home ownership provides you with a place to live, what some experts call 

~ Alt-A loans fall between the subprime and prime mortgage loans in terms of their risk. Alt<\ loans inch~d~: loa~s 

~ ~om;!wer~ with prim~ or cl!:~ ~ prime ~?~:~dit %or~s but !~king 
6 FHFA Conservator’s Report, op cit, p 5. 



"housing sel-vices.’’7 If you don’t own a home, you obtain housing services by renting from 

someone else. 

Home ownership is also commonly refea~ed to as an investment, and it is here that the confusion 

and ha~-m begin. One view of the return on a homeownership investment is related to the 

provision of housing services. In this view, the financial return of homeownership is the value of 

rent you don’t have to pay, less ben-owing costs, taxes and maintenance. The investment value 

of a home resembles that of an annuity: early payments in aa~d return obtained later, when the 

mortgage has been paid down or off and you get the benefit of imputed rent. 

Another view of the investment return of home ownership, probably the more cotranon one, is 

the price appreciation of a house or, assuming it is mortgaged, the increase in home equity after 

deducting applicable debt. This view equates home ownership with an equity investment and 
treats "the equity in a home as a financial asset. Home equity viewed in this way underpins a 

substantial number of personal financial statements and the tax bases of most of our 

comm unities. 

While neither of these views necessmily excludes the other, I believe it is fair to say that our 

housing anarket has gone from an emphasis on housing services to one where the idea of a house 

as a financial asset predominates. This change mirrors changes in our society. Our parents ~ew 

tap in a world where it could reasonably be expected that homeowners would live in a house for 

thirty years, have a mortgage burning party, aaad retire with cash income from a defined benefit 

pension plan and Social Security and imputed income from the house. Our children and the 

younger members of this audience live in a different world, where multiple jobs in multiple 

locations are the norm, the duration of mortgages averages about seven years, the defined benefit 

plan has become a 401 (k) plan or nothing, and Social Security is less than a certainty. In this 

brave new world, home equity has become the principal financial asset of many households and, 

all too often, the source of a crippling debt burden. I believe "that consumer welfare is best 

served by reversing this trend and returning "the home to its traditional function as a place to live 

and a store of long-term value. Getting there from where we are now will take some doing. 

One way to address the problems of the housing finance market is to separate the housing 

services component of home ownership from the risks associated with fluctuations in house 

prices and home equity.~ Such a separation can be accomplished by a transfer of ownership risk 

from bon-ower to lender or through risk mitigation strategies that transfer such risks to the lender 

~ Belsky~ Case and Smith, Iden@ing, ~unaging and~[iligating Risks’ to Borrowers in Changing ~[ortguge and 
Consumer Credit Markets (Joint Center for Housing S~udies February 2008) (UCC08-14) ("Belsky, Case and 
Smith"), p. 35. In addition to ordinary at~ribntion, the author admits that mnch of the analysis that remains in this 
text is shamelessly stolen from this excellent article. Errors of analysis and interpretation are, ofconrse, lhe author’s 
sole responsibility. 
s ibid. (Discussing use of the derivatives market to separale the cost ofhonsing se~wices (Hs) t?om the cost of 

housing as an investment vehicle (Hi)) 



or a third party. This is not as avant-garde as it sounds: there arc a number of examples of 

ownership transfer in the market today and risk mitigation for consumers is growing more likely 

as a housing-related derivatives market ~v~i~]. 

Ownership transfer is present in a spectrum of currently available housing finance products. At 

one end of the spectrum is leasing, where all ownership is in the landlord; however, the idea of 

"lease to own" is under discussion as a possible tool to either keep families in their homes after 

foreclosure or find new occupants for such homes. "Soft second" mortgages, generally offered 

in connection with affbrdable housing programs, have been a feature of the mortgage market for 

a number of years. Shared appreciation mortgages axe being discussed as tools for restructuring 
distressed loans and instruments to give first-time homebuyers needed financing.9 Reverse 

mortgages are at the other end of the spectrum; transferring ownership risk to the lender and 

allowing the borrower / occupant to remain in the home for little or no consideration until it is 

sold or the borrower dies. In each of these instances, in varying degrees, consumers transfer 

ownership risk and reward to their financiers in order to obtain or continue to enjoy housing 

services. 

A second and developing approach is to use derivatives - which by their nature a:e intended to 

separate investment return from physical ownership of goods - to hedge a homeowner’s 

exposure to the risks of the housing market or to separate physical ownership from price 
fluctuations. In a 2008 paper for the Harvard Joint Center for Housing Studies, Eric Belsk)’ of the 

specific proposals contained in this paper were: (i) housing price-linked savings product that 

enable home buyers to save for home ownership in a way that protects them from being shut out 

of the market through house price inflation; (ii) purchases of only the housing services 

component of a home, "selling off’ the investment component and reducing the cost of purchase; 

(iii) a house-price linked mortgage the rcpayments of which fall when and if house prices falls; 

and (iv) SwapRent (SM), which separates legal and economic ownership of housing in a way 

that allows a sale of all or a portion of future appreciation of a house for a current lump sum 

payment or income stream.a~ Each of these concepts is based on the use of housing linked 

derivatives. While they are somewhat speculative, trading of such derivatives has begun on the 

Chicago Board of Options Exchange, is developing rapidly and makes them possible. ~z 

I do not believc that any of the approaches just mentioned is a "silver bullet" for our housing 

woes; nor a:e any of the proposals soon to be debated in Washington over the strncture of the 

housing finance system. Frankly, I don’t believe any single solution exists. Rather, the current 

9 Dodd-Frank Wall Street Reform and Consumer Protection Act sec. 406. 
~0 Belsky, Case and Smith, op c~t n 7, p.35. 

111bid, pp. 35, 36. 
:2 Ibid 



problems of foreclosures, shadow invento~ and tight credit and the longer-term issues regarding 

home ownership as a featurc of the American social contract have to be addressed one at a time, 

in light of the needs of our citizens and cormnunities. Starting now, we should seek to apply all 

of the techniques available to us to make home ownership available to those who choose it on a 

fair and sustainable basis. Such a result is possible if all of us focus on the ideals to be served by 

our application of technique: cormnuni~, stabili~, prudence and thrift. 

Success also requires that we stop viewing a house as a highly leveraged bet on "the rcal estate 

market or a status symbol. We should put aside our house-proud ways and quit t~)’ing to borrow 

our way to happiness, individually and collectively. At the very least, we should stop 

subsidizing this kind of conduct. 

The crisis through which we are now living has done substantial damage to our financial system. 

It has also undermined public confidence in our institutions and, worst of all, our ideals. The 

concept of the American Dream, in which freedom and the opportunity for self-fulfillment is 

widely available and expanding, has been corrupted by cynical public relations m~d marketing to 

limit it to the acquisition of material possessions acquired with d~eap and illuso~3’ credit. 

Recovery and renewal of our nation requi~e that we address the fallout from the financial crisis, 

but technical fixes won’t suffice. Technique must serve renewed ideals based on the inherent 

worth of each of us and the pursuit of genuine freedom and community. By seeking to restore 

aJ~d refresh our values, we will honor Don Cliffi~rd aJad people like him, who coupled technical 

brilliance with a profound commitment to others. I am strengthened by his memory m~d know 

you are too. 

Thank you. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy CN RECIPIENTSiCN LBROOMEv 

Wednesday, February" 9, 2011 9:5l AM 

’Sue Cole’ <scole@granvillecapitalinc.com:~ 

Thanks, Sue. I know about this program, but I appreciate you passing it along. I hope you’re doing welt. 

Lissa L. groome 

Wi~ch.:?~a Professor of 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599-3380 

919,962,7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

web 542.ipf~ 

F~m= Sue Cole [mailto:scole@granvillecapi~linc.com] 
Sent= Wednesday, Februa~ 09, 20~1 8:09 

Te~ Broome, Lissa L 
Subject~ Fwd: 

FYI 

Sue 

Sent fa)m my iPad 

Begin forwa:rded tnessage: 

From: Sue Cole <       ,~-~mail.com> 

Date: Februm), 9, 2011 8:07:03 AM EST 
To: "Sue W. Cole" <scole(~gmnvillecapilalinc.com> 

The Washin.qton University Record (Feb. 8, Martin) is reporting that Hillary Sale, Professor of Management, has organized this year’s 
Direct\A/omen Board Institute. According to the publication, the annual national program is "designed to develop and position an elite 
group of exceptional senior women laws~ers for service as directors of major U.S. corporations." The three-day program is being held 
from Feb. 9-11 in New York City. Experienced directors will discuss such topics as nominating and corporate governance committees, 
CEO board dynamics, and the evolving role of shareholders in corporate governance. 
Sent tiom my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 9, 2011 9:56 AM 

Conley, John M <jmconley@email.~mc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

Reminder about Meeting today at 11:00 

Hi John & Kim- 

Just checking to see if we are still on for our meeting today at :1:1:00. Topics would be: 

¯ Review NC Law Review’s latest draft (due back 2/:14) 
¯ Discuss how/whether to revise the Critical Mass article for Gonzaga (due back 2/22) 

¯ Respond to Penn Press/Erin on her proposals on book contract 

I was assuming that we’d be calling Kim. What is the best number to reach you, Kim? I can patch in John too if that’s more convenient than meeting together. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

iNi http:!lwww.law.unc.edu!images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 9, 2011 10:58 AM 

Conley, John M %imconley@ema]l.unc.edu> 

ILE: Reminder about Meeting today at 11:00 

Okay. I’1f calf you and Kirn then. No problem. 

[issa I.. Broome 

Wachovia Professor of Banking Law 

Director, Center ~or Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~ll, NC 2759%3380 

91%9623065 
http:i!www.law~unc.edu/centers/bankh~ 

web 542 

From: Conley, John M 

Sent: Wednesday, Februarf 09, 2012 10:30 AM 
Te: Kim Krawiec; Broome, Lissa L 
Subject: RE: Reminder about Meeting today at 11:00 

I’m sorry, but t mis~.m’d this entin:_Jy, t can’t g~:~L Lhere by 11, but Vou can get me at 

F~m= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, Februa~ 09, 2011 $0:14 AN 

Te: Broome, Lissa L 
Co: Conley, John M 
Subject= Re: Reminder about Meeting today at 11:00 

Don’t know how f [~lessed this up. 

I’ve only got until 11:30, but it sounds like that shonld be enough time 

On Feb 9, 2011, at 9:56 AM, Broome, Lissa L wrote: 

Hi John & Kim- 

Just checking to see if we are still on for our meeting today at 11:00. Topics would be: 

* Review NC Law Review’s latest draft (due back 2/14) 

* Discuss how!whether to revise the Critical Mass article for Gonzaga (due back 2/22) 

* Respond to Penn Press!Erin on her proposals on book contract 

I was assuming that we’d be calling Kim. What is the best number to reach you, Kim? I can patch in John too if that’s more convenient than meeting together. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:!iwww. [a w :unc. e d u/cept e rs! bank!n~ 

<imageOOl.jpg> 



Sent: 

To: 

(~c: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Wednesday, FebruaD 9, 2011 11:26 AM 

’Kurt kruckeberg (kruckebe@seatfleu.edu)’ 

’Kiln Krawiec’ <~awiec@law.duke.edu:>; CoNey, John M <jmconley@email.unc.edu> 

Berle II -- Critical Mass Paper 

Hi Kurt- 

John, Kim, and I just met to review our paper that was presented in January at the Berle II conference. Based on comments and suggestions we received at the 

conference, we would like to revise the paper some more. Unfortunateiy, due to our other commitments we do not think we can have the revised version ready to 

send to you until March 7. If you’d prefer for us to submit the current draft now and then a new draft when that is ready (by March 7), we could certainly do that 

too. Please let us know what works best for you. 

Thanks again for the opportunity to publish in your journal. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93L9.962.7066 

http:i/www.law.unc.edu/centers/banking 

il.g.iI http:// .... I ........ du/images/ .... /modia/ba n kingfi ..... 
w~b 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 9, 2011 11:35 AM 

’Erin Graham’ <egrahmn@tx~box.upenn.edtr~; ’Kim Kramec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

ILE: Book contract - Corporate Board Diversib’ 

Hi Erin ---John, gim, and I reel Lhis morning and discussed your responses to our questions befow. Everything that you suggesLed looks good. 
On the publication date (item 2.) p~ease make the amendment regardh~g the Press’s cornmkrnent to puMish w~tNn one yem" of receipt of the final manuscript 
Please make the suggested change to the warranty bnguage (item 3.). 
We wan~: to keep the book prk:ed at the rates you sugges[:ed. We ~ike the step royalty rate that you offered for the hardbad~ (~mJud~ng waiver of the excluskm of 

them royalties on the first 500 copies). Our understanding b d~at the Press could provide this wid~out k<reask~g the book cost above that described (less ¯ - e 0 : 

hardback and less than ~30 for the paperback) (~ern 
Thanks for striking the option clause Otem 
Weql be happg to review e~ectronic copies of the revised agreements after gou’ve prepared them and before you send out s~gnature cop~es. 
Thanks so much [or your responsh~eness to our quesl:h:ms, We look h:~rward ~:o worMng wRh you. 
Lbsa 
Ussa L groome 

Wachov~a Pro[:essor of gankb~g Law 
Director Center for BanMng and Finance 
U NC Schoo~ of law 
CB#3380, Van Hecke-Wettach 
Chapel Hill, NC 27599-3380 
919.9623066 
http:!iwwwJaw.unc,edu!centers!banMng 

From: Erin Graham [mailto:egraham@pobox,upenn.edu] 
Sent: Monday, January 31, 2011 4:15 PM 
To: Broome, Lissa L; ’Kim Krawiec’; Conley, John M 
Subject: RE: Book contract - Corporate Board Diversity 
Dear Lissa, John, and Kim, 
As a follow-up to my conversation ruth Lissa last week, I wanted to address the issues you raised with the publishing agreements in writing. 

1. Ma;ketingplan wewi~w~rkwithy~utodeve~pamarketingp~anf~ry~urb~k.wheny~usendusthefina~manuscript.wewi~asky~ut~fi~utan 

anthor’s questionnaire (AQ). We’ll develop a marketing plan based on the AQ and input l}om our Advertising Manager, Publici~ Manager, Exhibits 

Coordinator, and Electronic Promotions Manager. I’m attaching a coW of the AQ for reference and a sample marketing letter that includes information about 
our marketing, distribution, and sales abilities. The attached letter was drafted Ibr a ditthrent prqiec~, and I have expunged ret~rences to the specifics of that 

prqiect so that Mint I’m sharing is someM~at "generic." Please keep in mind that we’ll strategize on the marketing specifics for your project when the time 

comes. 

2. Publication date -- we should have no trouble publishing the book within one year of receipt of the final manuscript. The final manu~ript is the formatted and 

production-ready version that you would send to us after the prqject has been peer-reviewed, revised if necessaxy, and accepted for publication by our Faculty 

Editorial Board. All books that we publish go through this process. I can easily make this suggested amendment to the agreements. 

3. Warran[y no proble{n. We can add tiffs amendment to the agreements. 

4. Printmn wed~n,tmakeprintmndeterminati~nsuntilapr~jectenterspr~ducti~n.WemustmaJntainthe~exibi~i~topub~ishpr~jectsinthem~steffective 

format for the time of their release. The ease of reprints has freed publishers from having to esthnate a print mn for the life of the book in the initial printing. We 
can keep a book in print for as long as it continues to sell copies, and we have much longer back-list life spans than many commercial publishers. 

Roya]b- we can ce]~Jnly negotiate on the royalty rate. Royalties are directly related to price, and a higher rate would necessitate a higher price for the book. 

The lower rote is based on a budget that would keep the hardcover price below $60 and the paperback below $30. Of course, we’re non-profit and once we 

recover overhead expenses I’m happy to send a greater share of the profits to you. That’s how the step royalty rate for the paperback is structured, and we 

could easily implement a similar structure for the hmcdcover if you’d like a higher rote while keeping the price low. We could oflbr 6% on the first 1500 copies, 

9% on the next 1500 copies, 12% on the next 1500 copies, and 15% thereafter and waive the exclusion on the first 500 copies tbr the hardcover edition. I can 

also mn a new budget at a higher rote if that’s your pretErence, but I wo~ft be able to keep the price below the 60/30 threshold. 

5. Option no problem. We can strike tiffs clause frown the agreements. 

When you’ve had a chance to discuss the agreelnents fmther, please let me know how you would like to proceed. I’ll wait to heax from you before I draft new 

agreements with revised terms to send to you. It will probably be easier to review subsequent iterations of the agreements electronically until we’re all satisfied ruth 

them rather than sending new hard copies. And of course if you have any further questions or concerns, please do let me lmow. 

I hope that you’re all doing well and continuing to escape the ranter storms! 

Sincerely, 

Erin 

:2! 5,’~: 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Senti Tuesday, January 18, 2011 3:44 PM 
Te: Erin Graham 
(::c: Kim Krawiec; Conley, John M 
Subject: Book contract - Corporate Board Diversity 



Erin - 

Thank you so much for presenting us an advance contract for publication of our co-authored book tentatively titled, Corporate Board Diversity. We are very happy 

that Penn Press is interested in this project and appreciate that you interest is evidenced by the advance contract. After reviewing the contract we had several 

issues that we’d like to discuss further with you at your convenience. 

1. We are interested in your proposed marketing plan for the book. 

2. We’d like to discuss a proposed publication date - perhaps within one year from our delivery of the manuscript and an obligation by the Press to return the 

manuscript to us to pursue other publication opportunities in the unlikely event the Press has failed to publish by that date. 

3. We’d like to add to paragraph 3, a statement to the effect that the Press acknowledges the author’s disclosure that the Work contains material adapted 

from previous publications by the Author (or those individuals identified by Author) and Press acknowledges that such use does not violate the Author’s 

warranty given in paragraph 3. As you know, we have 3 law review articles so far that have come out of this project (and there may be more) and we will 

undoubtedly adapt from each. We don’t want those adaptations to somehow get us in trouble with the warranty in paragraph 3. 

4. We’ like to document your commitment to the number of books in the first printing and whether they will be hardback or paperback. Our understanding 

also is that a 10% royalty might be more common and that an exclusion of royalties on the first 500 copies is not common (unless perhaps there is 

simultaneous publication of a paperback and hardback version). 

5. I think we’d like to delete paragraph 15. Although an option on any subsequent book by the three of us on this same subject, may be something we’re 

willing to consider, we’re concerned that the language could be interpreted to require any of the three of us to give you an option on any book manuscript 

that we might produce. 

Hopefully, we can find a time that is mutually convenient for us to discuss these issues over the phone. 

Thanks again for your interest in this project. 

Lissa, Kim and John 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

i~i http:ll~vw.lawunc.edulimageslnews/medialbankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 9, 2011 1:39 PM 

tt~en, Thomas L <th~en@nnc.edu-~; Omarova, Saule T <omarov@email.unc.edu> 

1{9;: cell phone numbers 

Lissa I.~ Broome 

Wachovia Pro~essor of gankmg Law 

Director, (>:rater ~or gank#~g and Finar~ce 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~, NC 27599-3380 

91%9~Z70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ httg:,%~ww law.uric edu,’h~af~es,’r~ews,’media,’ba~kh~{lD~ar~ce 
web 542 

From: Hazen, Thomas L 
Sent: Wednesday, February 09, 20:tl 1:29 PM 
To: Omarova, Saule T; Broome, Lissa L 
Subject: Re: cell phone numbers 
Mine is 

From: Omarova, Saule T 
To: Broome, Lissa L; Hazen, Thomas L 
Sent: Wed Feb 09:13:27:07 20:t:t 
Subject: cell phone numbers 

Lussa and Tom - 

My cell number is 

Thanks! 

. If you send me yours, I’ll put them in my (hopelessly outdated) phone. © 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 9, 2011 1:44 PM 

Conley, John M %imconley@emaJl.unc.edu> 

Kim Krawiec <kmwiec@law.duke.edu> 

RE: Berle II -- Critical Mass Paper 

Okay. I’ll go ahead and send the paper now for them [o get familiar wi[h and then pass along to us before March 7 any suggestions/comments they may have. 

Seems very reasonable. 

Ussa L. 8roome 

Wachov~a Professor of BanMn8 Law 

Director, Cente~ for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599-3380 

::~:: h[[p:iiw~m~ law.unce,:tui~n~ages/newsin~ed~a/bankir~gf~nance 

web 5424p2 

From; CoNey, John M 

Sent; Wednesday, February 09, 2021 11:54 AM 
To; Broome, Lissa L 
C:c; Kim Krawiec 
Subject; RE: Berle II -- Critical Mass Paper 

This would be fine with me. 

From; Kruckeberg, Kurt [mailto: kruckebe@seattleu.edu] 
Sent; Wednesday, February 09, 20:t:[ :H.:38 AM 

To; Broome, Lissa L 
~c; Kim Krawiec; CoNey, John M 
Subject; Re: Berle II -- Critical Mass Paper 

Professor Broome, 

Thanks for your email. If you don’t mind submitting your current draft now, your primary editor and Ns team could do a first read and offer their suggestions (if any) on 

substantive aspects of the piece that could be more cleaz or cohesive fi~om a student-readefs perspective. Theu, you would have those suggestions, too, if you wanted 

to incorporate any of them along with those you received at the conference. We could proceed with teclmical editing a£ter you all submit your revised draft on March 

7. Will that work? 

Best, 

Kurt 

On Feb 9, 2011, at 8:26 AM, Broome, Lissa L wrote: 

Hi Kurt- 

John, Kim, and I just met to review our paper that was presented in January at the Berle II conference. Based on comments and suggestions we received at the 

conference, we would like to revise the paper some more. Unfortunately, due to our other commitments we do not think we can have the revised version ready 

to send to you until March 7. If you’d prefer for us to submit the current draft now and then a new draft when that is ready (by March 7), we could certainly do that 

too. Please let us know what works best for you. 

Thanks again for the opportunity to publish in your journal. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 9, 2011 1:46 PM 

’Kruckeberg, Kurt’ <kruckebe@seattleu.edu> 

’Kiln Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

RE: Berle II -- Critical Mass Paper 

Conference Version.docx 

Hi Kur[:-’]’hat~s a gf’eat suggestion. H*-:~re’s the w?rsio[~ we presented at the co]~fere]~ce. Se]~d alo[~g ar~y ger~eral comme]~ts; or ques~th:ms your editors have so we car~ 

respond to them whik we are preparing the next draft. Weql get the revised version back to you my March 7. 

Thanks, 

[Jssa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for gank~Rg and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 
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Does Critical Mass Matter? Views From the Board Room 

Lissa Lamkin Broome, John M. Conley, and Kimberly D. Krcm, iec* 

In this article, ~ve report and analyze the results of forty-six wide-ranging interviews with 
corporate directors and other relevant insiders on the general topic of whether and how 
the racial, ethnic, and gender composition of corporate boards matters. In particular, we 
explore their views on the concept of"critical mass" - that is, the theory that women and 
racial or ethnic minorities are unlikely to have an impact on board outcomes until they 
gro~v from a few tokens into a considerable minority of the board. 

In contrast to other recent qualitative research on corporate boards, we find limited 
support among our respondents for the "critical mass" theory. Rather, their narratives 
highlight a tension between what we refer to as the "critical mass" and the "first and 
only." On the one hand, our respondents were nearly uniform in their statements that 
race and gender diversity was a good and positive ideal on corporate boards, and that 
more of it would be all the better. Some female respondents even expressed the view, 
consistent with the critical mass theory, that having more women on the board increased 

their comfort level. 

Yet, at the same time, our female and minority respondents tend to view themselves as 
path breakers - often the first and only female or minority at many important career 
stages. They exhibit a certain pride in the notion that they are highly qualified corporate 
directors, accustomed to their "outsider" status, and need no additional reassurance or 
support from the presence of members of their own demographic group. 

* Lissa Lamkin Broome, Wachovia Professor of Banking Law, University of North 
Carolina School of Law, John M. Conley, William Rand Kenan, Jr. professor of Law, 
University of North Carolina School of Law; Kimberly D. Krawiec, professor of law, 
Duke Law School. Financial support for this project was provided by the Fulfilling the 
Dream Fund: North Carolina Consortium, the Z. Smith Reynolds Foundation, and the 
Pogue Foundation Fello~vship. 



Much has been made of the fact that Elena Kagan ’s ascent to the Supreme Court means 
that for the first time in American history there will be three women on the high court. 

But beyond the fact that the court will be slightly more representative of the American 
people, and the possibi#ty of yet more white lacy scarvesJ~om on high, what does the 

difj&ence between having one, two, or three women at the court really signify? 

Dahlia Lithwi ck, NEWSWEEK, August 30, 20101 

I. INTRODUCTION 

Critical mass is hot. But is it real? 

In politics, business, education, and the law, references to the benefits of a 

significant minority of traditionally underrepresented demographic groups are ubiquitous. 

But at the same time that critical mass theory has gained traction in real world debates, 

researchers have begun to question its validity and usefulness. 

Some point to the mixed empirical research on critical mass, noting that, while 

some research supports the difficulties faced by tokens, there is little support for the 

theory that increasing the relative numbers of a minority group will correct these 

problems or result in different outcomes. Others point to critical mass theory’s 

theoretical tensions, going so far as to urge the theory’s abandonment, at least to the 

extent that it predicts different policy outcomes from groups with a certain percentage of 

women or minorities. 

In this article, we report and analyze the results of a series of wide-ranging 

interviews with corporate directors and a limited number of other relevant insiders on the 

general topic of whether and how the diversity of corporate boards matters. In particular, 

we explore their views on the concept of "critical mass" - that is, the theory, that women 

and racial or ethnic minorities are unlikely to have an impact on board outcomes until 

1 Dahlia Lithwick, 7he Female Factor: Will Three Women Really Change the Court?, 
NEWSWEEK (Aug. 30, 2010). 
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they grow from a few" tokens into a considerable minority of the board. Consistent with 

our data, we limit our discussion of the impact of a critical mass to gender diversity, but 

include racial and ethnic dimensions in our analysis of tokenism and first and only status. 

In contrast to other recent qualitative research on corporate boards, ~ve find 

limited support among our respondents for the "critical mass" theory. Rather, their 

narratives highlight a tension between what we refer to as the "critical mass" and the 

"first and only." On the one hand, our respondents were nearly uniform in their 

statements that diversity was a good and positive ideal on corporate boards, and that more 

of it would be all the better. Some female respondents even expressed the view, 

consistent with the critical mass theory, that having more women on the board increased 

their comfort level. 

Yet, at the same time, our respondents tend to view themselves as path breakers - 

often the first and only female or minority at many important career stages. They exhibit 

a certain pride in the notion that they are highly qualified corporate directors, accustomed 

to their "outsider" status, and need no additional reassurance or support from the presence 

of other women. 

Part II reviews the literature on critical mass, focusing particularly on Rosabeth 

Kanter’s initial articulation and important extensions of the theory, including those within 

political science and the literature on boardroom diversity. Part III reports our study 

methodology and Part IV our results, including extensive quotes from respondent 

transcripts. Part V concludes. 

II. LITERATURE R~VIEW 

A. Background 
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The concept of critical mass has been applied in a wide variety of contexts and 

settings, though each share a common trait: the notion that relative numbers matter in 

terms of the dynamics of demographically heterogenous groups. Critical mass theory is 

typically credited to Rosabeth Moss Kanter, though she did not employ the term, with 

important applications and extensions by Dmde Dahlerup.2 

Kanter examined the status and experience of women in a large American 

corporation in the 1970s, concluding that, in groups with a large proportion of one race, 

sex, or ethnic type, the majority (which she termed "dominants") controls the group and 

its culture while the minority ("tokens") become symbolic representatives, embodying 

the stereotypes &their group.3 This causes dominants to emphasize intra-group 

differences, and tokens to conform in an attempt to assimilate.4 Kanter concludes that, 

"with an increase in relative numbers, minority members begin to become individuals 

differentiated from each other.’’5 Moreover, "minority members are potentially allies, can 

form coalitions, and can affect the culture of the group.’’6 

The bulk of Kanter’s theories and predictions relate to relative numbers, and this 

aspect of the critical mass theory has received the most attention from subsequent 

researchers. However, Kanter also makes a claim about absolute numbers that is relevant 

z See generally, Rosabeth Moss Kanter, Some Effects" of Proportions on Group Life, 82 

(5) Am. J. Sociology 965-90 (1977); Rosabeth Moss Kanter, MEN aND WON~.N OF THF, 
CORPORATION (1977); Drude Dahlerup, l+om a Small to a Large Minority,: Women in 

Scandinavian Poftics, 11 (4) Scandinavian Political Studies, 275-97 (1988). See also, 
Sarah Childs & Mona Lena Krook, CriticalMass Theory and Women’s Pof#cal 

Represenations, 56 Political Studies 725 (2008) (reviewing classic formulations of 
critical mass theory,). 
3 Kanter, Some Effects’, supra note 2 at 966. 

4 ]d. ; Kanter, MEN AND WO~,~N, supra note 2 at 231. 
s Kanter, Some Effects at 966. 

6]d. 
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to theories of critical mass and board diversity. She notes, "two is not always a large 

enough number to overcome the problems of tokenism and develop supportive alliances, 

unless the tokens are highly identified with their own social group.’’7 In a highly 

influential article, Dalrupe extends Kanter’s theories to the experience of female 

politicians, borrowing the label "critical mass" from physics, and identifying thirty 

percent as the relevant point at which it is said that "a large minority can make a 

difference, even if still a minority.’’8 

B. Applications 

Critical mass theory has gained much attention in the more than thirty years since 

Kanter first introduced the concept. For example, the need to enroll a "critical mass" of 

minority students was raised by the University of Michigan in defense of its affirmative 

action program, and accepted by the Supreme Court, in Grutter v. Bollinlzer.9 [We may 

want to say more about this] 

Critical mass theory has gained particular traction in popular political debates, 

where it has been invoked by female politicians against criticisms that they have failed to 

bring about sufficient change once in office. 10 Likewise, advocates seeking to enhance 

7Id. at 987. 
8 Dahlerupe, supra note 2 at 275-76 
9 The court noted that: 

[D]iminishing the force of such stereotypes is both a crucial part of the 
Law School’s mission, and one that it cannot accomplish with only token 
numbers of minority students .... The Law School has determined, based 
on its experience and expertise, that a "critical mass" of underrepresented 
minorities is necessary to further its compelling interest in securing the 
educational benefits of a diverse student body. 

Gmtter v. Bollinger, 539 U.S. 306 (2003). 
10 Drude Dahlerup, The Story of the Theory of Critical Mass, 2(4) Politics & Gender 511, 

514 (2006). 
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women’s political representation rely on the theory to argue for electoral gender quotas. ~1 

Critical mass has proved an important rhetorical device in this context - in the last 15 

years, almost 50 countries have introduced electoral gender quotas, and in an even larger 

number, individual political parties have voluntarily introduced gender quotas. 12 

Yet, even as critical mass theory has gained traction in popular debates, 

researchers have increasingly questioned its value and validity.13 A substantial body of 

empirical work has now sought to apply critical mass theory to a wide variety of settings, 

including political representation, the judiciary, law firms, education, academia, labor 

unions, and workplaces of nearly every sort.14 Though some research confirms Kanter’s 

findings on the obstacles facing female tokens, the empirical support for her theory that 

an increase in the relative numbers of a minority group will correct these problems is 

mixed.15 

Few of the numerous studies on critical mass in the political arena have 

established a causal link between a critical mass (defined in varying proportions) and 

12 ]~d. at 515. See also Sarah Childs & Mona Lena Krook, ShouldFeminiists Give Up On 

Critical~lass? A Contingent Yes, 2(4) POLI~’~CS & GENDER 522, 522 (2006) (explicitly 
linking the global spread of gender quotas to the concept of critical mass). 
13 Childs & Krook, supra note 12, at 522. 
14 See, e.g., Paul M. Collins, Jr., Kenneth L. Manning, And Robert A. Carp, Gender, 

Critical Mass, and Judicial Decision Making, 32 (2) LAW & POLICY 260 (2010) 
(reviewing the literature); Elizabeth Chambliss & Christopher Uggen, Men and Women of 
Elite Lcm~ Firms: Reevaluating Kanter’s Legacy, 25 Law and Social Inquiry 41(2000) 

l same). 
5 Chamblis & Uggen, supra note 14, at 43-46 (summarizing this research) 
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particular legislative outcomes.16 The findings in other settings are similarly mixed, 

leading some researchers to reject critical mass theory. 17 Said one critic: 

Tokenism alone, without attention to sexism, offers little insight into the 
organizational behavior of women... [I]t does not seem that scarcity 
alone explains the reaction of men to women co-workers; nor is there any 
evidence to suggest that women’s occupational problems can be alleviated 
by achieving numerical equality. 18 

Others contend that such rejections are premature, citing methodological hurdles, 

theoretical inconsistencies, and other cautionary points. 19 [May need to revisit this 

section as we learn more about this literature. This should do for now.] 

C. Critical Mass and the Boardroom 

It was probably only a matter of time before theories of critical mass made their way 

into research on board diversity, given the boardroom’s similarities to other settings in 

which the theory has enj oyed influence. In a widely-publicized 2006 Wellesley Institute 

report, Vicki Kramer, Alison Konrad, and Sum~-a Erkut (KKE) explore critical mass 

theory in interviews and discussions with fifty women directors, concluding that "having 

three or more women on a board can create a critical mass where women are no longer 

seen as outsiders and are able to influence the content and process of board discussions 

more substantially.’’2° According to KKE, a critical mass of women improves corporate 

16 Sandra Grey, Numbers and Beyond: The Relevance of Critical Mass In Gender 

Research, 2(4) Politics & Gender 492, 495 (2006) (reviewing the research). 
17 Chambliss & Uggen, supra note 14, at 43-46. 
18 Lynn Zimmer, Tokenism and Women in the Workplace: The Limits of Gender-Neutral 

Theory, 35 Social Problems 64, 72 (1988) 
19 Chambliss & Uggen, supra note 14, at 45-46. 
20 Vicki W. Kramer, Alison M. Konrad, Sumru Erkut, Critical Mass on Corporate 

Boards: Why Three or More Women Enhance Governance at v, Wellesley Centers For 
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governance by improving boardroom dynamics, resulting in a more open, collaborative 

environment.21 A critical mass, they argue, also improves governance by accounting for 

the perspectives of multiple stakeholders, including employees, suppliers, customers, and 

the community at large.22 

Harkening back to Kanter’s original theories, KKE obsew’e: 

No longer does any one woman represent the "woman’s point of view," 
because the women express different views and often disagree with each 
other. Women start being treated as individuals with different 
personalities, styles, and interests.23 

In contrast to Kanter, however, KKE argue that a critical mass of women brings distinctly 

feminine traits to the boardroom, noting: 

Women’s tendencies to be more collaborative but also to be more active in 
asking questions and raising different issues start to become the 

24 boardroom norm. 

The Wellesley report drew immediate attention from the business media and various 

business groups, especially groups dedicated to women in business.25 But the report 

gained the most popular attention after the nomination of Harvard law school dean Elena 

Kagan to the United States Supreme Court. Many reporters -- including Dahlia Lithwick 

in the Newsweek item quoted at the beginning of this article - noted the historic nature of 

the appointment, citing to the Wellesley report as evidence of the potential ability of 

Women Report No. WCW 11 (2006). KKE also intew’iew twelve CEOs and seven 
corporate secretaries. ]d. at iv. 
21 Id. 
22 Id. 
23 Id. 
24 Kramer, et.al, at v. Kanter, in contrast, remained explicitly gender-neutral, arguing that 

"rarity and scarcity, rather than femaleness per se" accounted for the experiences of 
women in a work environment dominated by men. Kanter, Men and Women at 207. 
2.s cites 
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three women in a male-dominated setting to affect agendas and outcomes in perceptible 

26 ways. 

III. lk,~[ETI tODS 

We conducted confidential, semi-structured interviews of forty-five to ninety 

minutes in length with forty-six individuals.27 Our objective was to learn how board 

diversity affected, if at all, board processes and corporate performance. All interviews 

were tape recorded, transcribed, and reviewed for accuracy.28 Our methodology, 

respondent characteristics, and an explanation of our method of discourse analysis are 

discussed more extensively in an earlier article and summarized here.29 

A. Finding Respondents 

We began by contacting and interviewing public company board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclusion of each interview, the respondent was asked to name other potential 

interview subjects (or to contact them on our behalf), meaning that many respondents 

26 Lithwick, supra note __; Greg Stohr, Kagan Gives Women "Critical Mass’ on Court 

Where They’re Exception to Rule, Bloomberg (May 27, 2010). 
27. Respondents were promised that their names, the names of the companies with which 
they were associated, and any other information that might lead to their identification 
would not be reported in any publications resulting from our study. 
28. Seven interviews were conducted by telephone. For three interviews, one interviewer 
participated by telephone while the other interviewer was physically present with the 
interview subject. With the exception of one telephone interview, in which all three co- 
authors participated, all other interview-s were conducted by two of the three study co- 
authors. One of the co-authors (Lissa Broome) participated in ever}, interview but one. 
29 Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, Dangerous Categories: 

Narratives of Corporate Board Diversity, 89 N.C.L. REV. (forthcoming 2011), available 
at http ://papers. ssrn. com/sol 3/papers. cfm ? ab stract i d= 1415 8 03 
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were found using the "snowball" sampling method.3° Snowballing is a commonly 

employed methodology (particularly in interview-based research) for reaching difficult to 

access populations)1 Snowball sampling is particularly useful in recruiting corporate 

director respondents - a relatively small population composed of busy people who may 

be reluctant to devote time to a person or project not recommended by someone they 

already know and trust. 

B. Characteristics of Respondents and Firms32 

As of January 10, 2011, our sample contained a total of thirty-eight directors who 

serve or had served on public company boards, six of whom also sew’e or had served as a 

chief executive ofricer. Due to multiple board service, these interviews represent 1128 

corporate board experiences at 115 different public companies. 33 Eight additional 

respondents (three white males and five white females) brought our total interview pool 

to forty-six. These eight respondents had no public company board experience but fell 

30. In a sample based on the snowball method respondents are asked to suggest other 

potential study subj ects according to some inclusion criteria defined by the researchers. 
Because the sample selection is nonrandom, samples generated through the snowballing 
method present problems of sample bias. 
31. See Jean Faugier & Mary Sargeant, Sampling Hard to Reach Populations, 26 J. 
ADVANCED NLrr;tSNG 790 (1997); Rowland Atkinson & John Flint, Snowball Samp#ng, 

in THE SAGE ENCYCLOPEDIA OF SOCIAL SCmNCE RESEARCH METHODS 1044 (Michael S. 
Lewis-Beck, et al., eds., 2004). 
32 Detailed characteristics of respondents and firms, ~nclud~ng charts, are detailed in 

Broome, Conley, & Kraw~ec, supra note 31. 
33. The number of "public company board experiences" is larger than the number of 

distinct public companies represented in the sample because several director-respondents 
served with each other on at least one board. To illustrate, assume that two respondents, 
Mary and John, both serve on the board of Alpha Corporation and, in addition, John 
serves on the board of Beta Corporation. The result is: two individual respondents (Mary 
and John) and three board experiences (Mary’s experience on Alpha Corporation, John’s 
experience on Alpha Corporation, and John’s experience on Beta Corporation) at two 
distinct firms (Alpha Corporation and Beta Corporation). 
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within other categories of interest-- regulators, board advisors, diversity advocates, 

proxy advisors, search firm personnel, and institutional investor board members. In 

reviewing interview transcripts for this article, we concentrated on director respondents 

who were women or minorities. 

1. Respondent Characteristics 

Of the thirty-eight interview subj ects with public company board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.34 The least 

experienced director in our sample has only one year of public company board service 

and has served on only a single board, while each of the four most experienced directors 

has more than fifty years of total public company board experience at multiple public 

companies. Of our director respondents, eight (or 21%) have served fewer than six years 

as a public company director, ten (or 26%) have served six to fifteen years, ten (or 26%) 

have served sixteen to twenty-five years, and ten (or 26%) have served more than twenty- 

five years. 

2. Firm Characteristics 

A diverse group of 115 firms are represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

board experiences. For six companies, there were two respondents from the same 

company’s board, for two companies there were three respondents who served on that 

company’s board, and for one company there were four respondents from the same 

company’s board, although all four did not overlap in their service. Eighteen (or 14%) of 

34. Of non-white respondents, seven self-identify as African-American, and two self- 
identify as Hispanic. 
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the board experiences are with Fortune 100 companies, thirty (or 23%) are with Fortune 

500 companies, fourteen (or 11%) are with Fortune 1000 companies, and sixty-six (or 

52%) are with publicly traded corporations not listed in Fortune. 

Twenty board experiences (or 16%) represent firms headquartered in the 

Northeast, twelve (or 9%) represent firms headquartered in the Midwest, seventy-five (or 

59%) represent firms headquartered in the South, and twenty-one (or 16%) represent 

firms headquartered in the West.35 Using broad standard industrial code (SIC) 

classifications to classify the industry of the companies on whose boards our respondents 

served, our respondents’ board experiences were slightly overweighted in some industry 

categories (manufacturing, transportation and public utilities, wholesale and retail trade) 

and slightly weighted in others (mining; finance, insurance and real estate; and 

services).36 

C. Discourse Analysis 

We have used the methods of qualitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to connected segments 

of speech or writing, in fact to any chunk of speech or writing larger than a single 

35. The firm’s region is defined by reference to its corporate headquarters as disclosed in 
SEC filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census 
Bureau, Census Regions and Divisions of the United States, 
http ://www. census.gov/geo/www/us_regdiv.pdf (l ast vi sited Mar. 12, 2010). 
36. The four digit Standard Industrial Classification (SIC) Codes that appear in a 
company’s disseminated EDGAR filings are assigned by the U.S. government to indicate 
the company’s type of business. See Occupational Safety & Health Admin., U.S. Dep’t of 
Lab or, SIC Divi sion Structure, http :iiw~,. osha. govipl siimi s/sic_manual, html (last 
visited Mar. 12, 2010). The number of total SEC registrants in each broad industry 
category is available at http ://www.secinfo.com/$/SEC/SIC/.asp? Start= (last visited Mar. 
12, 20:10). 
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sentence or utterance.37 It includes conversations, intervie~vs, stories, question-and- 

answer sequences, and so forth. But discourse can also refer to more abstract social 

phenomena. We use the term discourse analysis to refer to the qualitative, fine-grained, 

interpretive study of recorded discourse. Our approach and its theoretical underpinnings 

are described in further detail in a prior article)8 

Much recent work in discourse analysis focuses particularly on the stories, or 

narratives, that people tell. Stories have been defined as "everyday communication 

devices that create interpretive contexts for social action.’’39 They are significant because 

"[i]n everyday social situations people use stories as a means of conveying selective 

interpretations of social behavior to others.’’4° We focus in this paper on the stories that 

directors and other relevant corporate actors tell about their experiences with board 

diversity, and particularly their views, if any, on critical mass. 

Specifically, our approach has follo~ved the model of conversation analysis.41 The 

collection and transcription of the interviews is an ongoing process. We meet regularly 

as a group to discuss individual interviews, listening to the recording with transcript in 

hand. We comment on and discuss whatever issues any of us notices and raises. While 

the interviews themselves follow a broad topical outline, the analysis sessions are open- 

ended, with an agenda emerging only as the session proceeds. The whole approach is 

37 B. Johnstone Discourse Analysis and Narrative in THE HANDBOOK OF DISCOURSE 

ANALYSIS 635-49 (D. Schiffrin, D. Tannen, and H. E. Hamilton eds. 2001). 
38 UNC article, supra note 31. 
39 w.g. BENNrF.TT &; M.S. FELDMAN, RECONSTRUCTING REALITY IN THE COIYRTROOM: 

JUSTICE AND JUDGMENT 1N AMERICAN CULTURE 7 (1981). 
40 W.C. BENNETT & M.S. FELDMAN, RECONSTRUCTING REALITY IN TIlE COLFRTROOM: 

JUSTICE AND JUDGIvlENT IN AIvlERICAN CULTURE 7 (1981). 
41 j~.g., j. MAXWELL ATKINSON & JOHN HERITAGE, STRUCTURES OF SOCIAL ACTION: 

STIYDIES IN CONVERSATION ANALYSIS (1984). 

{PAGE } 



unapologetically interpretive. It is rigorously empirical, in the sense that every inference 

is rooted in specific textual evidence, but it is not positivist and makes no claims to be so. 

The fact that a member of a cultural group analyzes and interprets the world in a 

particular way does not, of course, permit one to generalize about what other members 

are thinking or doing. Yet by the same token, aggregate data about a group as a whole do 

not allow one to say anything about any particular individual. Discourse analysis, 

though, creates a set of firm data points grounded in actual members of the group. Unlike 

any aggregate method, discourse analysis permits a researcher to say, "This is what a set 

of real people actually report about their thoughts and actions." 

IV. INTERVIEW RESULTS 

Two general themes related to critical mass emerged as most prominent in our 

interviews. The first is that our subjects--and others whom they have observed--have 

been comfortable with the role of pioneer, the first and (at least for a while) the only 

woman or minority on a particular board. All felt that they were thoroughly qualified for 

their respective positions, were taken seriously, and were able to contribute almost 

immediately. Even when a minority of one, all felt that they were effective directors. 

Nonetheless, some felt special pressure to do well, because, as the "one and only," they 

were more visible and more highly scrutinized, and because they did not want to make it 

harder for those who came after them. 

Second, we found limited evidence that a critical mass of women affected board 

behavior in any substantive way. By our subjects’ accounts, multiple women on a board 

seemed no more prone to raise gender-related issues than a single woman. Nonetheless, 
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some did report effects on the dynamics of board interaction as well as on the comfort 

level they felt in expressing certain views. 

A. Being the First 

Many of our respondents were the first woman and/or minority on particular 

boards. A master narrative of that experience has emerged, with some prominent shared 

features. Perhaps the most consistently reported element is the belief that, though 

diversity was a factor in nearly every female or minority director’s appointment, and 

sometimes explicitly so, the individual brought valuable specific knowledge or skills to 

the boardroom beyond her gender or skin color.42 

In Text 1, an African-American female director gave a vivid version of this 

account, made especially powerful by its framing as a retelling of a conversation that she 

has just had with her son. The speaker emphasized that she never goes into any situation 

conscious of being a minority, focusing instead on the fact "that you have the job because 

you have the skills to do it." Although she acknowledged that "boards actively seek other 

members who don’t look like them," she attributed this not to the pursuit of social equity, 

but rather to their recognition that "they have to do things differently from a business 

standpoint." 

TEXT 143 

Q:... Tell us about the [name of company] board, other women, other 
minorities on it. 

A: There’s one other woman on the board and her connection with the 
board is her father was on the board and he was one of the major 
shareholders so when her father retired and left the board, she took his seat 

42 Broome, Conley, & Krawiec, supra note 31, at (quoting at length from respondents 

who state that diversity was a factor in their board appointment). 
43 DS300043, p. 4-5. 
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so to speak so she was the only woman on the board until I became a 
member and I was the only minority. 

Q: How did that feel? 

A: Well I’ll answer that question this way because I just had that 
conversation with my son last night, yesterday, who’s going to take a new 
job. He’s a recent graduate. I told him that the first thing you have to do 
is recognize that you have the job because you have the skills to do it and 
throughout my life I have never gone into any situation thinking that I was 
a minority. I know I’m a minority but I don’t go into any situation with 
that as a conscious part of it. Any situation that I’m in is because I’m 
there as a person and I’m there because I have something to contribute, I 
have some skill, I have some expertise and so that is the mindset that I 
took to the [name of company] board. I’m here because I have something 
that they wanted and it’s regulatory expertise and that’s what I’m here to 
provide and so I never let being a woman or a minority come to the 
forefront and I think when you do that, it can put you at a disadvantage 
because that’ s what you focus on and so when you say how was it, I never 
dwelled on that. I was there because they asked me to be there for a 
particular reason and that was the value that I brought to the board so it 
was not an issue for me and I don’t think that they viewed that as an issue 
either. One of the things that I know happens when boards actively seek 
other members who don’t look like them, they’re not white and they’re not 
male; they’re at a point in their life that they recognize that they have to do 
things differently from a business standpoint. 

Another respondent, an African-American male, noted that he is accustomed to 

being a pioneer or token, and that it does not bother him. Because he knew the other 

board members well, he immediately participated and felt welcome. 

TEXT 244 

QI: Do you think race was a factor when they selected you, when they 
were looking at you? 

A: No. And it wouldn’t bother me because I’ve done that so often in my 
life, the first one and the only one for so many years it doesn’t bother me 
one bit but no, they just knew me and I’m like ninety-nine percent sure 
that that didn’t have one thing. If those guys had known somebody else as 
closely as they knew me who was over here on the east coast and was in a 
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position that would also bring some status with it with my coming there, 
they would have selected that person as well. 

Because he was so well known by the other board members he actively participated in 

board discussions from the beginning, even though he was initially brought on the board 

as a paid, but non-voting, board member during a "try-out" year. 

TEXT 345 

QI: I’m curious about this try-out year, this aspirant year. What were the 
dynamics of that like? Did you observe or participate? 

A: It was one hundred percent involvement in everything that took place 
including executive sessions but no votes and full pay. I got the same 
amount of pay as the regular board members got and I just did not second 
any motions or vote on anything. 

QI: How did you handle that? Did you jump right in on the first day or 
did you just stand back for awhile? 

A: No. I talked. I got involved because again I was comfortable because 
I knew [one male name] quite ~vell and I knew- [second male name] quite, 
quite well and they were very friendly to me. 

He subsequently became a full voting member of the board and enjoyed a long tenure on 

it. Nonetheless, he reported in the next two texts that he sensed that sometimes directors 

talked about substantive business issues outside of his presence and often socialized 

before or after board meetings and did not invite him to join in. 

TEXT 446 

QI: Have you observed a difference in how- people talk and interact in the 
boardroom in a diverse board versus a non-diverse board? Just the human 
interaction side of it, does it seem different in any way? 

A: You know I like to push the envelope and I say some things and 
they’re just reminded that I am black but I’m not foolish enough to think 
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TEXT 

that they don’t talk differently and discuss some other things in other 
places. 

Q: So they might have private conversations that might potentially offend 
you or that you might not approve of but outside of your presence. 

A: I mean I surely couldn’t have heard it because it wouldn’t have been 
private then but I have the sense that they spend a lot more time with each 
other external to just board activities than they do when I’m involved. I 
see a lot of it. I don’t know what they’re talking about but I see a lot of it 
and I think they have a lot more in common because like I said they are 
very much alike. Their experiences are very much alike. 

547 

Q: And your sense is that some of them though socialize with each other? 

A: Oh they always do. They always do and even with the people who run 
the company. They all knew- each other before they came onto the board. 
That doesn’t bother me because when I went into mainstream America 
early on I had to learn how to be by myself because, and I hope this 
doesn’t come off sounding conceited, because I did so well in schools and 
college and technical trainings and all this kind of stuff, I became like the 
only one going to classes. I was the only one. I’d go into this, I was only 
one so I had to learn how- to be "by myself" so that doesn’t bother me but 
the point is that they are also more comfortable talking with each other 

about issues. They go out to dinner. We come in at night and they go out 
to dinner with each other and that kind of thing. 

Q: And they don’t invite you? 

A: No. 

Q: And you don’t care? 

A: No. [Laughter]. No I don’t. 

But our other respondents, while expressing a similar comfort with their first and 

only status, did not echo this narrative of exclusion. For example, an African-American 

female director reported that she always felt comfortable in social situations with other 

board members: 
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TEXT 648 

I never find that I’m left out, I never find that there’s any attempt to 
separate me or segregate me in any way whatsoever, I just haven’t 
experienced that. Now, there are plenty of things they’ll talk about, like 
they’ll get to talking about, "I belong to three country clubs." And I’m 
very ho-hum, I don’t belong to country clubs, and don’t go to them, 
especially won’t go to any that discriminate against women or minorities 
in term of their membership, and sometimes I’ll say that, and they don’t... 
There’s no murmur, murmur, murmur, after I say it, they almost expect me 
to say it. 

In a variation on this theme, some of our respondents acknowledged, but 

embraced, their "token" status as the first and only. For example, a pioneering white 

female board member j oked, ’Tve enj oyed tokenism a great deal. It’s given me a great 

career.’’49 Later in the interview, when discussing an African American male board 

member who was the first minority member of a company’s board, she also said: "he [the 

African American male] knew he was being used, and he wanted to be used. And I have 

felt that way, too, as a token. Let me in and I will earn my place. Just let me in.’’s° 

Another white female director emphasized that, even when tokenism motivates an 

invitation to join a board, it is still a "positive step" and an opportunity to be exploited: 

TEXT 7sl 

Q: The one thing we’ve read in the course of our research is a study that 
says one woman is a token, two is a skewed group and three is a critical 
mass. What would your comment be on that? 

A: First of all I would agree that one’s a token in the sense of that the 
board was probably looking for the token, but it’s said negatively but I 

48 DS30059, pp. 17-18. 
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think it’s a positive because what you’ve got to do is you’ve got to take 
that first step. And that first step is really important. Think of all the 
people who don’t take the first step and would you turn down something 
because they said you were a woman and they were looking for a woman. 
I mean, how stupid is that because you can create these opportunities. 

Another element of this narrative is the conviction that the pioneering "first and 

only" director was a serious contributor from the outset. The woman speaking in Text 8 

below stated this in the abstract, while the speaker in Text 9 below compared two 

disparate board experiences to make the same point in a more elaborate way. The latter 

respondent stressed that the striking differences between the two experiences resulted 

from "a difference in culture," impliedly ruling out a gender-based explanation. In any 

event, both experiences seem to have been positive, even though one permitted "a 

meaningful contribution at the very outset" whereas in the other case "it took [her] more 

time to feel [she] was truly adding value just because of the behaviors." 

TEXT 852 

Q: What does it feel like to be the only woman on the board? 

A: Well I don’t really look at myself as the only woman on the board. I 
just feel like I’m a board member. They seem to have accepted me well 
and we enjoy each other and that; I don’t usually think about being the 
only one. I mean I don’t think about diversity. 

TEXT 953 

Q: How, as the first and only woman on these boards, did you feel that 
you were given equivalent responsibilities and taken as seriously as the 
men or did you feel marginalized, at least until you kind of proved 
yourself?. 

A: I did not feel marginalized at all. I felt like in one case I was 
contributing at the very first board meeting and I was given prime 
assignments and if anything, I was given more opportunity than I might 
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have expected. In the other situation and you can figure out which was 
which but in another situation, it was like throwing a piece of raw meat on 
the table to see who’d go at it. And it was, again, it was a difference in 
culture and it reminded me a little bit of in our little private company, 
where we had outside board members, we as staff would prepare and 
prepare and prepare to have things go well. And then we’d get to the 
board room and we had some very outspoken outside directors and we’d 
put an idea on the table and they didn’t want to hear us talk about how we 
were going to study it or think about it or do research. They wanted it 
done! Again, it was very fast paced to get it done right now, so it’s a 
difference in industries and cultures. But to answer your question, Lissa, I 
never felt marginalized but in one case I felt I could make a meaningful 
contribution at the very outset and the other one it took me more time to 
feel I was truly adding value just because of the behaviors. Do you all 
understand what I’m trying to say? it’s just the atmosphere was different. 
You’ve seen that in classes and schools where in one class it’s everybody 
participates and it’s a very even flow kind of thing. And others there’s 
more tension in the room. 

For a number of respondents, the ability to contribute from the outset has derived 

from long experience as a pioneer. A white female director who is also an experienced 

corporate lawyer captured this sentiment succinctly: 

TEXT 1054 

Q: How did that feel, being the only woman in the boardroom? 

Well, I’m sure I spent my life being the only woman in various 
rooms and so you get used to it... 

I was the only woman at [name of firm] in my law firm for a number of 
years, and so you know, you just sort of get used to it. You know, you can 
either feel sorry for yourself, or feel awkward and out of place, or you can 
just say look, I’m happy to be at the table, you know, eventually I hope 
more people will be at the table with me, but at least it’s making progress, 
SO. 
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Another female director, when asked how it felt to be the only woman on the 

company’s board, responded similarly: 

TEXT 

A: Well that’s been my journey so I didn’t really feel any different than 
my entire career [laughter] because when you start your career in the late 
seventies and early eighties you’re the first woman at anything. At 
[Company A] I was the first woman general manager, first woman brought 
into the management training program, first woman vice-president, you 
know, those types of things and so it kind of had been my journey so it 
didn’t feel any different than the other things that I had done. 

A pioneer, a white woman, who had often been the only woman in the boardroom 

noted that the "big deal" in her first board stint was not that she was a woman but that she 

was a rookie director: 

TEXT 1256 

Q: What was it like being the first woman on the board? 

A: Well, it was interesting. I mean, it’s very hard for me to compare that 
~vith my current board experience because I was ve~ inexperienced. And 
I find that, I think clearly I think women are more accepted on boards 
today, but I also think I’m a far more effective board member today 
because I’m doing it professionally and I have a lot of experience. In fact, 
I have more experience than the average man who’s on a board these days. 
And, so, it’s really hard for me to compare. But, the big issue from my 
perspective wasn’t so much that I was a woman was, because, you know, 
to be fair, up to that point in time in my career, I had been the first woman 
this or the only woman that. So, being the first or the only was not a big 
deal for me at that point because I had been there for 20 years. What was 
the big deal for me was that it was my first board. 

Another pioneering white woman made a particularly interesting (her word) 

observation about the reaction of"older men" to these pathbreaking female directors, 
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noting that their desire to be open-minded is sometimes in conflict with "a little bit of 

resew’ation": 

TEXT 1357 

Q: What was it like going on to these boards where, in one case you’re 
still the only woman, but in both cases you were the first? Did you feel 
accepted right away? 

A: That’s a good question and I’ll have to answer it by saying I’ve been in 
a lot of situations where I was the first female. And that’ s unfortunate in 
many ways but fortunate for me in a lot of other ways. I was the first 
female commercial loan officer at [name of bank], I was the first 
management trainee that participated in a credit school outside of [bank’ s 
headquarters city]. I went to [name of university] and maj ored in 
economics. At that point there were very few females in the economics 
and business and there were not that many in the whole school. I think the 
ratio was something like 10 to 1 and I got my MRS there, real happy to 
say. And I was the first female who chaired [name of trade association] 
and just some different things like that. I was used to how people can 
respond. It’s interesting because older men, in particular, I think, want to 
be open minded and accepting of people but there’s still a little bit of 
resew’ation. I’m sure you’ve sensed that as you’ve done different things. 

Personal attributes are also important to the success - and failure -- of pioneers. One 

woman director described the qualities that made another woman especially successful. 

TEXT 1458 

And she came in and she made it work. They didn’t make it work, she 
made it work. And it’s due to attributes that I think are critical for diverse 
people to succeed in a setting where you’re a minority. 

The first is complete self confidence; just complete self confidence and the 
second is a sense of humor. And I’m assuming the appropriate skill set. 
But when [name] gets mad, [name] doesn’t hide it, when she thinks 
something is funny she’s laughing louder than anybody else and when her 
family needs her she walks out of the room and says, "My family needs 
me." She doesn’t try to pretend that she has a meeting or something, she’s 
very open about her family commitments and I just think she’s a terrific, 
terrific role model. 
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But, consistent with the theme that personal attributes - rather than numbers alone 

- matter, another respondent discussed a board with three women directors (a critical 

mass, by most definitions). 59 But the women, according to our respondent, were not 

successful directors: 

TEXT 156° 

the example I would give is that the way a particular board has developed 
there are three women on the board whose careers stalled. The company 
has succeeded, has grown, has thrived at a level that exceeds their status. 
And I think the women on that board perceived that they are perhaps not 
taken so seriously; I know at least one of them thinks that that’s due to her 
gender. What I see is that she’s no longer in an echelon that matches the 
board on which she serves. She sees it as a gender issue. 

However, the fact that these pathbreaking directors succeeded did not mean that it 

was easy. Several respondents reported that they worked harder and prepared more for 

board meetings than their male colleagues. This was not necessarily a negative, though; 

rather, many respondents reported that the pressure of being in the spotlight made them 

better. The woman whose poignant sto~ is quoted in Text 1 noted that being a pioneer 

can have a positive effect because it forces an individual "to really stretch," as opposed to 

what might happen in a diverse environment where one "felt vet?- comfortable": 

TEXT 1661 

QI: Do you think that your first board experience might have been 
different if the board did look more like you, if there were more African 

~9 See supra notes _ and accompanying text (discussing the definition of critical 

mass). 
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Americans, more women, more Latinos, more Asians, whatever? If it 
wasn’t quite as homogenous as it was, would it potentially have been a 
different experience? 

A: ... I think if it had been a [less] homogenous62 board, I would not 

have learned as much. Because I would have felt very comfortable in that 
environment, it would not have required me to really stretch and to think 
outside of myself and to learn about something totally new, to learn and 
interact with people who had a business background that was different 
than mine, people who ran corporations, how they made decisions and 
how they bring that actual expertise to the table. So from that standpoint it 
was quite different and I may not have found that level of knowledge or 
interaction with a [less] homogenous group. 

For many, thi s felt need to work harder did not just emerge in the boardroom. In 

response to a question about whether she felt she was being held to a higher standard as a 

woman and therefore had to work harder, another respondent--a pioneering fwhite emale 

director as well as a member of her company’ s management team--recounted her 

upbringing and her education: 

TEXT 1763 

A: I think that I have a tendency to create that higher standard for myself, 
because having grown up in the timing that I did, I was always the only 
woman doing whatever it was, and so, as a result, I always felt I had to 
work harder -- example, being in an accounting class where I was the only 
woman, and back there that was -- back then it was very common, and the 
professor saying that he had never given a woman an A. And, I mean, he 
announced that to the class. And you couldn’t do that today. So there was 
always that tendency that you had to work harder. 

My father was the type who didn’t feel that a woman should go to college, 
that a t~vo-year school was all that a woman needed. And I had to -- I 
proved him wrong I paid for myself to go to college, whereas he totally 
paid for my brother and gave him a car. So I had to prove that I was going 
to do better than my brother. So I think you get that ingrained into you. 

62 The speaker actually said "more homogenous." But it is evident from the question and 

the context that she means "more diverse" and thus "less homgeous." 
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In a similar vein, an African-American female director said that she "absolutely" 

prepared more for board meetings than other directors. Her explanation centered on 

being black, female, and middle class. 

TEXT 1864 

I was always told, and remember I grew up in the 60’s when I was a 
teenager and ,,vent to college, that I have to go that extra mile, I have to 
extend myself beyond the benefit of the doubt ’cause I’m not going to be 
extended the benefit of the doubt, so, if I’m asked to X, I have to do X plus 

Y. 

Being the first and only woman or minority, and thus a presumptive representative 

of that demographic group, could in itself be a source of stress. For one thing, some 

found that not all of’their colleagues "wanted to be open-minded." A white female 

director gave thi s account of her first meeting as the first female board member of a 

professional association: 

TEXT 1965 

At the end of the session the head of it came to me and he said to me, 
"You were wonderful to be here. We didn’t even realize you were a 
woman." 

Q: That’s great. 

A: Which you can imagine. And he said, "Well, I mean," then he started 
stammering when he saw my expression. And he said, "Well, you just fit 

In addition, boys will be boys: 

TEXT 2066 
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A: So, I mean, when you’re the only woman, it’s like men continue the 
discussions in the restrooms. Let’s put it that way. 

Other stresses inherent in being the first and only woman or minority director 

reported by our respondents included automatic vi sibility, and the heightened scrutiny 

that came with it, the pressure of being looked at as the representative of an essentialized 

conception of female or minority interests, and anxiety about making it harder for future 

female or minority candidates. One white female board member acknowledged the 

difficulty of being the only female voice at the table: 

TEXT 2167 

I was the one who kept saying we need another woman, your customers 
are women and I’m glad I can be that voice at this table but you need 
another female voice and that took a lot longer than finding another board 
member. 

A white female academic and former board member remarked that when she was 

the only woman on a bank board, "it did feel like I was continually representing 

something, or being a token. And that didn’t feel nearly as good as being part of a group 

&two or three," as she was on another board she later served on.68 She also mused: 

TEXT 2269 

I was just trying to figure out whether there are ways in which women are 
more or less likely to want to serve on boards as men; or whether minority 
people are more or less likely? Whether they feel that they will have too 
heavy a burden because they’ll be expected to be responsible for 
womanhood or minorityhood? I don’t think that’s true of most boards in 
fact. But whether, before you’ve ever served on one you might think you 
were going to have to? I don’t know-if that’s a concern for some potential 
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board members ... if so, I would hope people would be able to lay those 
worries to rest. 

Several women also reported that they understood in some sense that whether 

they did well as the first female board member might influence whether or when a second 

woman would be invited to j oin the board. One white female board member told us that 

she was the first woman on a particular corporate board, j oining an African-American 

male who was already on that board. She acknowledged that at the time she left the 

board there were four female board members and quipped, "I guess I didn’t mess up too 

badly.’’7° She also commented, however, on the pressure that this placed on her. 

TEXT 2371 

I never really had a bad experience as a token. In fact, they seemed to be 
particularly curious in what I did think. And that put some pressure on -- 
if you were speaking, you didn’t want to just blurt out stupid things. But I 
never really felt intimidated about asking questions, either. 

Another white female commented on the pressure of being the only female board 

member: 

TEXT 2472 

It does add a little more pressure and I feel like and I’ve felt like this all of 
my career, I’m kind of blazing a trail and a lot of the opportunity that 
comes for my daughters and the women behind me is based on what I 
contribute and how well I give to that company or to that role and 
opportunity. 

Finally, a white female director expressed her pride in helping to increase the 

number of~vomen on the boards on ~vhich she served. "I guess probably one of the 
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things that I’m most proud of is that I haven’t stayed the only woman on any of the 

boards that I’ve joined .... ,,73 

B. Does Critical Mass Matter? 

The case for the impact of critical mass on board operations or corporate 

performance was not consi stently articulated, though some common themes did emerge. 

The first, already discussed, is that even a lone woman or minority can make a 

contribution--but almost always as a competent board member, not a representative of a 

group. 

A second theme is that the behavior of female and minority board members may 

change according to their numbers, although it is unclear whether these changes have any 

substantive impact on board performance. In Text 25, for example, in response to a 

question about "a study that says one woman is a token, two is a skewed group, and three 

is a critical mass," the respondent talks about the steps she has taken when she is one of 

only two women on a board, in order to avoid "that perception of the two women 

agreeing on eye,thing." Women, in other words, must take care to present themselves 

as board members who happen to be women rather than as women board members: 

TEXT 2574 

Two is skewed, we’ve never talked about it and we have assigned places 
that change, we have little name plates at [name of company] and they 
move them around so that you’re never sitting beside the same person, 
which I think is a great idea but they rearrange several times so people are 
sitting in different places in the board room. And [name of female board 
colleague] and I, if we have free sitting at a dinner or something, she and I 
will rarely sit together. We will spread out but then we’ll do social things 
together, as I mentioned, after the meetings. And that’ s sort of how I was 
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taught to do things. I grew up under [name of CEO]’ s leadership and you 
were taught to go in, seize the moment... So I had that early raising, if 
you will. So for me, when I enter a room, any room, I’m not going to go 
sit with all the women because I’ve been taught you just don’t do that, you 
don’t want that homogeneity or whatever that word is. So, the two is 
skewed thing, I think if people try to get j oined at the hips and that kind of 
stuff, that could be the perception so you need to protect against that 
perception of the two women agreeing on everything. 

Nonetheless, interactions among female board members may still be different 

than those between men and women or among men, as evidenced by this story told by the 

white female lawyer-director quoted in Text 10. Note the bathroom reference, which 

came up in several of our interviews: 

TEXT 2675 

Q 1: Oh, yeah, and I think you mentioned on the panel that we were on 
that women relate to other women on the Board differently. 

Q2: I was going to ask you about that. 

A:    Yeah, actually I was just thinking about it because last week after 
the [meeting of a board on which she serves], there was a break between 
the committee meetings and the dinner, and then [a well-known female 
director] and I headed for Sak’ s. (laughter) And then we found out that 
Sak’s is a new.., client of [the company, "Oh, great." So yeah, and I was 
thinking, how does, I do certainly have a sense of camaraderie with other 
women on the board, and I was thinking maybe it’s because we all go to 
the same restrooms as the two on the panel you and I saw, but men go to 
the same bathrooms, too, so I’m not sure that that’s the distinguishing 
factor, but I don’t know, it’s sort of in law firms, you kind of bond with 
the other women because you’re so used to be excluded, or in the 
minority, or unusual you can kind of make friends, you have common 
interests. And women talk more about their families. 

In another example, a white female board member recounted that the company 

used to have a meeting in Florida at which the board would have a golf outing. When a 
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second female director j oined the board, there were then two female directors, neither of 

whom played golf. The result: "No golf anymore.’’76 She elaborated: 

TEXT 2777 

We don’t do that anymore and I think as goofy as that sounds I think they 
sort of went to themselves hmm, if we’re going to have a social activity, 
we need to have it be inclusive rather than purposefully exclusive and oh 
PS the two women on this board neither of them play golf so it looks like 
we’re being, I can imagine that thought process going through the C suite, 
being this just doesn’t look good anymore. 

Another white female director noted that when a second ~voman j oined her board, 

its dynamics changed, though it is unclear whether the change is due to the presence of 

multiple women or to the particularly "aggressive" nature of the new board member: 

TEXT 2878 

A: The particular woman, I think, influenced it more than the fact that she 
was a woman. I think that she’s much more outspoken. And I tend to be 
outspoken most of the time, but she was even more aggressive, and that 
caused the other men to -- when I -- they did grandstanding, let’s put it that 
way, I found that it’s very interesting dynamic that several of the men had 
to show that -- monopolize the conversation. 

Q: So they would grandstand in response to her aggressiveness, you 
mean? 

A: Yes. And that’s a little disruptive. 

She ~vent on to give a specific example: 

TEXT 2979 
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Q: Could you give an example of, if you recall, one of these 
merchandising issues ~vhere you asserted a vie~vpoint and there ~vas 
grandstanding in response? 

A: This isn’t as much merchandising as it is in terms of the projections 
that were being given I felt were unrealistic, and Susan also chimed in and 
felt they were unrealistic. And then all of the men felt the same way. But 
initially no one was bringing it up. 

Q: So the two of you gave voice to a concern that they seemed to have but 
had been reluctant to express? 

A: Yes. 

Q: Did you have some sense of why that was? I mean, maybe you two are 
just more aggressive people by nature, but was there anything else, 
perhaps, that was-- 

A: I think maybe they weren’t as into the details. 

Q: Mm-hmm. 

Q: Do you think as a woman board member you prepared more for the 
board meetings than the men did? 

A: And I’m going to answer in terms of all my boards. Yes. 

Another respondent noted that women directors often consider whether to use 

their political capital on advancing a particular cause, but find that it is easier when there 

are other women on the board. At least so far, however, she had not observed the same 

increased boldness among African-American directors. 

TEXT 308° 

You know should I use my capital there? Should I put my foot out on that 
topic? I might need it someplace else. I think women in my network are 
becoming a little bolder about supporting each other. I think there’s still a 
reluctance among African Americans to do that. I think that’s going to 
change pretty quickly with Barack Obama as President. I pray so. 
[Chuckle]. I hope so. 

80 DS300057-58, p. 7. 
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A woman with extensive experience on multiple boards pointed out that on boards 

that have reached critical mass there are no longer "women’s seats" and an individual 

woman is "not expected to represent a woman’s point of view." Note that board gender 

diversity has, despite the survival of "some curmudgeons," become "no big deal" 

(compare text ! 2): 

TEXT 31 s~ 

Q: Can you talk about some of the changes you’ve seen over the years? 

A: Well, there’s one, we’re just on the tail of. Well, inside, that if we use 
that example, from inside to definitely majority of outsiders. I think the 
changes in diversity are quite profound, too, over that time period. Not 
only minorities, but women, and now it’s sort of no big deal, and [name of 
company]’s board has four women on it, and name of another company]’s 
has three. [Name of third company, here, [repeats name], has how many, 
three or four. It’s now, you have this as one of your questions somewhere, 
critical mass, and I consider critical mass to be three. And now it’s just no 
big deal, and there are no women’s seats" in the same way, and you’re not 
expected to represent a woman’s point of view’. And that changed over the 
years when diversity became something that was thought to be good 
business and some of the men would take up the cause. I always liked that 
a lot cause you felt it was all in your head, that if you didn’t do it right, 
you would mess it up for everybody coming along, but none of that is 
really true anymore. Not that there aren’t some curmudgeons in the world, 
because there are. So now" we either ignore them or we marginalize them, 
or we do something, but we keep them out of our hair. So that’ s a big 
change. 

Another white female director described a similar evolutionary process. She 

specifically related the achieving of critical mass and attendant changes in women’ s roles 

in the boardroom to the size and "sophistication" of the companies involved: 

TEXT 32s2 

81 DS300032, p. 5-6. 
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QI: Does it feel any differently to you being on one of these boards where 
you’re the only woman versus [names of two very large companies] where 
they’re a little more diversified? 

A: Well it feels different but some of that has to do with the difference in 
the companies and the sophistication of the companies, what it’s like to 
work with a company that has a scale and a scope of a [names of same two 
companies] versus a much more localized company but there are; I’m 
trying to think about what feels different about it. Well on those boards 
and on the [name of smaller company] board currently I probably take, 
I’m very attuned to the role that I might need to play about issues that 
have to do with women or their role or this, that or the other thing whereas 
with the other boards now it is much more, A, there’s much less of it. Not 
much comes up where you feel like, "oh I need to raise my hand now." 
That doesn’t happen very often. It did happen and does happen with the 
others. 

In a similar vein, another woman compared her two board experiences--the first in 

a smaller company [Company A] and the second some years later on the board of a very 

large and sophisticated company [Company B]. 

TEXT 3383 

A: Well, I certainly felt comfortable raising questions about diversity and 
about our commitment, both to women and to minorities, and to gay 
people and others, around the [Company B] table. And probably it’s rue 
that I felt more comfortable doing that because when I looked around I 
saw other women and members of minorities. But it may also be simply 
that that was something that [Company B], for whatever reason, 
encouraged more, and it may also have been because it was ten years later 
than my [Company A] experience, and these issues may have become 
more salient. 

Later in the interview, she elaborated further about the value of seeing a diverse 

group of faces around the board table: 

TEXT 3484 

82DS300017, p. 11-12. 

83 DS300060, p. 14. 
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So, I think it’ s more, looking around the table, even not very consciously, 
and just seeing people who are different, and recognizing that that’s true 
of the country and true of the company, and also now true of the board, it 
just seems comfortable. There’ s a goodness of fit about it, that may make 
the whole situation more open to flexibility, more open to alternatives. I 
don’t know, it’s hard to make the connection, but I’m sure that it matters. 

She cautioned later, however, that there was a danger that 

TEXT 3585 

if you had close to a maj ority or a strong plurality of women, people 
would think the board was somehow softer, or less serious, as looking on 
from the outside. I don’t know. All those things are possible, but you all 
would know much more about this than I do. This is all speculation. 

In addition, we heard some evidence that substantive outcomes may be affected 

by having multiple women on a board. One female director recounted meeting with the 

company’s senior female leadership and learning that they wanted flexible work start 

times to better coordinate with their husbands getting their children to school and the 

opportunity to work from home on occasion to accommodate family demands. 

Notwithstanding the director’s report to the CEO about this discussion, 

TEXT 3686 

Nothing could ever come of it because the culture wasn’t strong enough 
yet and I was the solo voice and it wasn’t a strong enough voice. Now we 
have another woman and ~ve also have men who really firmly believe that 
not just for the optics of having and this gets to your earlier point but not 
just the optics of having a diverse board but it really makes the 
conversation better. It really makes it a richer, more diverse, more 
interesting conversation around how to run a company if you don’t just 
have ~vhite guys who are fifty-two and above. 

84 DS300060, p. 10. 
85 DS300060, p. 11. 
86 DS300050, p. 6. 
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Though both female and minority respondents provide insight on their "first and 

only" status, or about tokenisim more specifically, very few of our texts address the issue 

of a critical mass of minority (as opposed to female) directors. In part, this reflects the 

simple fact that it is hard to find a public company with three or more minority directors. 

And even when one is found, the minorities may be from different demographic groups, 

such as African-Americans, Asians, or Hispanics. 

We should also emphasize that vve introduced the topic of critical mass into the 

interviews quoted above, so we have no basis for determining the extent to which it was 

on our respondents’ minds. Nonetheless, when the subject was raised, multiple 

respondents reported a progression in diversity that correlated with a perceived change in 

their professional roles -- a shift from representing a particular perspective to functioning 

as "normal" directors. Relatedly, we heard from multiple sources that director diversity 

is now more prevalent in larger, more global, and more "sophisticated" companies,s7 But 

we have no evidence on which way the arrow of causation points: that is, have larger and 

more sophisticated (and, presumably, richer) companies been more aggressive in seeking 

critical mass on their boards, or have they grown and succeeded at least in part because of 

their diverse boards?ss While it could be the latter (diversity improves performance), it is 

s7 Larger corporations tend to have more diverse boards. For instance, Catalyst reports 

that the average number of women on a Fortune 100 company board is 2.2 (or 18%), but 
the average number of women directors on a Fortune 500 company board drops to 1.7 (or 
15.7%). Catalyst, 20110 Catalyst Census: Fortune 500 (Appendix 6. Women’s 
Representation by Fortune Rank). 
ss Empirical studies of board diversity’s impact on corporate performance are largely 

inconclusive. While most studies document a correlation between board diversity and 
corporate performance, studies employing robust endogeneity controls generally have 
found no evidence that board diversity affects corporate performance. A few have 
concluded that gender diversity on boards negatively impacts performance, though others 
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also possible that larger companies are more visible and thus more responsive to outside 

pressures to diversify, as well as better able to attract qualified female and minority board 

candidates. 

V. CONCLUSIONS 

Almost from the start, researchers have noted the theoretical tensions within critical 

mass theory. Indeed, Drude Dahlerupe, who (along with Kanter) is credited with 

developing the theo~, initially noted that: 

Women politicians seem to be caught between two conflicting 
expectations: 

(1) Women politicians must prove that they are just like (just as able as) 
male politicians, who in general have longer seniority and whose gender 
occupied the political arena long before women were allowed to 
participate. 

(2) Women politicians must prove that it makes a difference when more 
women are elected.89 

Moreover, although increased minority representation could enhance opportunities 

for collaboration and support -- and thus different, distinctly "feminine" or "minority" 

outcomes -- other scenarios are also plausible. For example, as minority percentages 

increase, so may maj ority backlash, undermining the minority group’s effectiveness.9° In 

addition, as minority representation rises, so may their diversity of viewpoints. Indeed, 

critical mass theo~ itself predicts this result. Yet, as the minority gains the freedom to 

disagree with each other, the chances that any single "female" or "minority" viewpoint or 

attribute this finding to other factors, such as investor bias or the talent pool. UNC 
article, supra note 31.. 
89 Dahlerupe, supra note 2 at 279. 
9o Childs and Krook at 524. 
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method of interaction emerges may decrease.9~ These theoretical tensions, along with the 

previously discussed lack of strong empirical support, have caused some researchers, 

including Dahlerupe, to abandon critical mass as a theory that predicts different 

outcomes. 92 

We observe a related, but different, tension regarding critical mass in our 

respondents. Their narratives highlight a tension between what we refer to as the "critical 

mass" and the "first and only." On the one hand, our respondents were nearly uniform in 

their statements that race and gender diversity was a good and positive ideal on corporate 

boards, and that more of it would be all the better. Some female respondents even 

expressed the view, consistent with the critical mass theory, that having more women on 

the board increased their comfort level. 

Yet, at the same time, our female and minority respondents tend to view themselves 

as path breakers - often the first and only female or minority at many important career 

stages. They exhibit a certain pride in the notion that they are highly qualified corporate 

directors, accustomed to their "outsider" status, and need no additional reassurance or 

support from the presence of members of their own demographic group. 

In addition, our texts provide more support for Kanter’s original vision of critical 

mass - to which Drude Dalrupe, among others - has urged a return. That is, some of our 

respondents’ narratives confirm that, as female directors, they feel more at ease and less 

like tokens or group representatives when there is a significant minority of women on the 

91 Id at 524-25. 
92 Id. at 528-29; Dahlerupe at 519-20 (distinguishing the "policy outcome perspective" 

from the "workplace perspective" and arguing that, while the relative number of women 
may be important to the second - i.e. women’s ability to effectively perform their j ob - it 
is of limited relevance to the first, which depends on the same factors thought to 
influence other political issues). 
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board. Presumably, this comfort level allows our respondents to function as more 

effective board members. 

But there is less support in the texts for later visions of critical mass, including the 

KKE version, which envisions distinctly feminine outcomes. Indeed, some of our 

respondents explicitly rej ect this notion. The most prominent exception to this general 

narrative probably relates to employee relations, which we discuss at length in prior 

work.93 But even here, the result is muddy and not necessarily indicative of board 

diversity’s positive effects on corporate performance. Although an attention to employee 

relations and welfare could suggest that diversity is good for business, as KKE conclude, 

too much empathy with employees could also reduce firm value, to the extent it results in 

inefficient labor ,. ¯ 94 
poncles. 

93 UNC article, supra note 31. 
94 Matsa and Miller 
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John, Kim, and I just met to review our paper that was presented in January at the Berle II conference. Based on comments and suggestions we received at the 

conference, we would like to revise the paper some more. Unfortunately, due to our other commitments we do not think we can have the revised version ready 
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UNC School of Law 
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HOME MORTGAGE LENDING: PAST, PRESENT AND 

FUTURE 

JOSEPH A. SMIm, JR.* 

TH~ 2011 DONALD F. (~LI~FORD, JR. DISTINGUISHED LECTURE 

Dean Boger, Professor Wegner, Professor Broome, Mrs. Clifford, my 

friends and colleagues, it is always a pleasure to participate in the Fes- 
tival of Legal Learning. It is a particular pleasure and a profound honor 

this year to have been asked to give the lecture named for one of the 

Festival’s founders, Professor Donald F. Clifford, Jr. 

Don Clifford was a talented legal scholar and an exemplary human be- 
ing. Karl Llewellyn once wrote: "Technique without ideals may be a 
menace, but ideals without technique are a mess; and to turn ideals into 
effective vision, in matters of law’, calls for passing those ideals through 
a hard-headed screen of effective legal technique.’’1 Don possessed 
both ideals and technique in abundance and devoted himself to the de- 
velopment of a commercial law that facilitates the provision of consum- 
er credit in a fair and equitable way. To honor him, I would like to dis- 
cuss with you the interplay of ideals and technique with regard to home 
mortgage lending. 

As everyone in this room is aware, we are still working through the af- 

* Joseph A. Smith, Jr. is the North Carolina Commissioner of Banks. The following is a re- 
print of the 2011 I)onald F. Clifford, Jr. Distinguished Lecture given by Joseph A. Smith, Jr. 
on February 11. 2011. This lecture was held at the UNC School of Law Festival of Legal 
Learning and was given in memoD7 of a long-time UNC School of Law faculty member and 
member of the Board of Advisor for the Cemer of Banking and Finance, Donald F. Clifford, 
Jr. Professor Clifford’s career is described in Lissa L. Broome, In Remembrance: Donald F. 
Cl(~,[brd, Jr., 13 N.C. BANKINO INST. 1 (2009). This address expresses the personal views of 
the Cornmissioner and is not a statement of policy of the Office of the North Carolina 
Cormnissioner of Banks or the State of North Carolina. 

1. Committee on Curriculum, 1944 Assn. Am. L. Schs. Handbook 159, 161 (reprinted 
in Comm. on Curriculum, Assn. Am. L. Schs., The Place of Skills m Legal Educa~on, 45 
Colum. L. Rev. 345,346 (1945)). 
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termath of a financial crisis brought on in substantial part by improvi- 
dent home mortgage lending, magnified through structured finance and 
derivatives.2 This catastrophe is the result of the co-option of the ideal 
of widespread home ownership in service of breathtaking and ultimately 
self-destructive greed. We are left with a great deal of cleaning up to do 
and a number of practical and policy issues to resolve. I would like to 
take a few steps back to review how ;ve got here and then to propose a 
few steps forward on some of these issues. 

There was a time, not so long ago, when home mortgage lending was 
generally done by banks and thrifts and was governed by prudence and 
the underwriting standards of the Fannie Mae and Freddie Mac (the En- 
terprises). Having learned the lessons of the thrift crisis, banks and 
thrifts originated mortgage loans and sold them into the secondary mar- 
ket, particularly if they were fixed rate instruments. 

In those halcyon days, the tension between technique and ideals was 
over access to credit, particularly in low and moderate income and mi- 
nority communities. Allegations of an unnecessary denial of credit to 
such communities, in some cases outright red lining, led to the enact- 
ment of the Community Reinvestment Act (C1L4) and the Home Mort- 
gage Disclosure Act. Under those statutes, banks, particularly those that 
wished to grow by mergers and acquisitions, developed affordable 
housing programs to increase mortgage lending in underserved mar- 
kets.3 The major policy issue arising from bank originated affordable 
housing loans was whether the CRA was mandating "credit rationing," 
the pricing of loans in a wa~v that did not reflect cost and risk. Progress 
on the access front was slow and steady and there ;vas a growing body 
of evidence that affordable housing loans performed reasonably well, at 
least relative to other subprime loans.4 

2. See generally, FINANCIAL CRISIS IX-QUIRY COi~IISSION, THE FINANCIAL CRISIS 

INQUIRY REPORT, THE FINAL REPORT OF THE NATIONAL COi’,~IISSION ON THE CAUSES OF T~ 

F~ANCI~ A~ ECONOMIC CR~S~S ~N THE UNITED STA~S (Jan. 2011), available at 
http:iiw~v.fcic.govireport [hereinafter FCIC Report]. 

3. See ~lhe ttome Mortgage Disclosure Act, 12 U.S.C. }~ 2801-2810 (2006); ’It~e 
Co~nunity Reinvestment Act, 12 U.S.C. ~ 2901-2908 (2006). 

4. Lei Ding et al., Ris~ Borrowers or Ris~ Mortgages: disaggrega~ng Ef[bcts Using 

Propensity Score Models (Univ. of N.C. Ctr. tbr Cmty. Capital, Worldng Paper, 2010), 
available at http://us~,.ccc.unc.ed~abbCracts/091308_Risky.php. 
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Then things changed. Advances in information and communications 

technology, deregulation, and private capital looking for yield con- 

verged, creating an alternative system of housing finance that was mar- 

ket-driven and outside the traditional institutional framework. During 

the mid-2000’s, this private market took a substantial share of mortgage 

lending, leaving the government-sponsored entities (GSEs) (Fannie 

Mae, Freddie Mac and Ginnie Mae) in relative decline. From an eighty 

percent share of the mortgage backed securities market in 2001, the ag- 

gregate share of the mortgage-backed market of the GSEs fell to fifty- 
four percent in 2004, forty-five percent in 2005, and forty-four in 2006.5 

The exponential growth of private label mortgage-backed securities is- 

sued by Wall Street took a substantial share of the market, based on a 

fee and volume driven origination and funding system that, we now 

know, ignored the niceties of underwriting and prudence, not to say 

honesty. 

A number of states responded to the negative aspects of the new sub- 

prime mortgage market with protective legislation--North Carolina’s 

anti-predatoiy lending statute being first and foremost.6 For their trou- 

ble these states had to endure not only the aggressive assertion of feder- 

al pre-emption by the regulators of national banks and federal thrifts, 

but the argument that, although well intended, their actions denied de- 

serving low and moderate income folks their chance at the American 

dream of home ownership. As if that weren’t enough, aggressive (for 

which read, effective) statutes that dared to hold purchasers liable for 

non-compliant loans originated by others were subjected to the ultimate 

sanction: censure by the rating agencies. This meant that investors 

would not purchase the unrated mortgage-backed securities containing 

such loans and, accordingly, capital markets would no longer fund 

them, or would do so at prohibitive cost. In this "through the looking 

glass world" both idealism and technique were turned against those who 

stood against the march of the market. Access to credit ceased to be a 

5. FEDERAL []OUSING FINANCE AGENCY, REPORT ON THE ENTERPRISES’ FINANCIAL 

PE~OR~A~,-CE            5            (2010 ),            available            at 
http:iiwww.fhfa.goviwebfilesi16591iConservatorsRpt82610.pdf [hereinafter FHFA Con- 
servator ~’ Report]. 

6. SeeN.C. GE~". STAT. § 24-1.1A-10.2 (2003). 
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policy issue; fraud, flipping and foreclosure came to the fore. 
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What followed has been well chronicled. The private issue mortgage- 

backed securities market collapsed, taking with it Bear Steams, Lehman 

Brothers, Country;vide, WAMU, Wachovia and others, and leaving be- 

hind assets of questionable quality on the balance sheets of major finan- 

cial institutions that survived the meltdown, including the GSEs and the 

Federal Home Loan Banks. 

As if this weren’t bad enough, the damage extended to the Enterprises. 

Not to be outdone by Wall Street, Fannie Mae and Freddie Mac ramped 
up their activities in the subprime and Alt-A7 markets in 2006 and 

2007.8 Having emulated Wall Street, the Enterprises got similar results, 

but with taxpayers on the hook for losses. Fannie Mae and Freddie Mac 

were put into conservatorship in 2008 and are currently on life support, 

notwithstanding which fact the GSEs now account for over ninety per- 

cent of the mortgage market.9 The foreclosure tide continues to run at a 

rapid pace and the current and prospective inventoly of unsold homes is 

huge. Home mortgage credit is tight. 

In a way, we are back where we started: home mortgage lending tightly 
confined and institutionalized. Once again, the policy issue is access to 
credit and it is a serious one. 

Given our current circumstances, what are we to do? Restructure our 
system of home mortgage finance to be fair, strong and efficient. Legis- 

lation to achieve this objective will be taken up by Congress in its cur- 

rent session. It will be hotly debated in no small part because it in- 

volves a clash of ideals and of techniques needed to achieve them. 

While I am chastened by recent personal experience in our nation’s cap- 

ital, I persist in the belief that comlnon ground can be found to reform 

home mortgage finance. In my view, a necessary first step is a reas- 

sessment of the nature of home ownership and its place in our scheme 

7, Alt-A loa~s fall between the subprime and prime mortgage loans m terms of their 
risk. Alt-A loans include loans to borrowers with prime or close to prime credit scores but 
lacking full (or any) documentation. 

8. See FHFA Conservator’s Report supra note 6, at 5-6. 
9. See FtII*A Conservator’s Report supra note 6, at 5. 
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Home ownership has a dual nature that has been a source of confusion 
and harm. Not to be too obvious about it, home ownership provides you 
with a place to live, what some experts call "housing services.’’1° If you 
don’t own a home, you obtain housing services by renting from some- 
one else. 

Home ownership is also commonly referred to as an investment, and it 
is here that the confusion and harm begin. One view of the return on a 
homeownership investment is related to the provision of housing ser- 
vices. In this view, the financial return of homeownership is the value 
of rent you don’t have to pa~v, less borrowing costs, taxes and mainte- 
nance. The investment value of a home resembles that of an annuity: 
early payments in and return obtained later, when the mortgage has 
been paid down or off and you get the benefit of imputed rent. 

Another view of the investment return of home ownership, probably the 

more common one, is the price appreciation of a house or, assuming it is 

mortgaged, the increase in home equity after deducting applicable debt. 

This vie;v equates home ownership with an equity investment and treats 

the equity in a home as a financial asset. Home equity viewed in this 

way underpins a substantial number of personal financial statements and 

the tax bases of most of our communities. 

While neither of these views necessarily excludes the other, I believe it 

is fair to say that our housing market has gone from an emphasis on 

housing services to one where the idea of a house as a financial asset 

predominates.11 This change mirrors changes in our society. Our par- 

ents grew up in a world where it could reasonably be expected that 

homeowners would live in a house for thirty years, have a mortgage 

burning party’, and retire with cash income from a defined benefit pen- 

sion plan and Social Security and imputed income from the house. Our 

10. Eric S. Belsky, Karl E. Case & Susan J. Smith, Iden@,mg, l~lanagmg andMiligat- 
ing Risks to Borrowers in Changing Mortgage and Consumer Credit Markets 35 (Harvard 
Univ. Joint Ctr. for Hous. Studies, Working Paper, 2008), available at 
http:iiwwwd chs.harvard.eduipublicationsifinanceiundersta~ading_consumer_creditipapersiuc 
c08-14_belsky_case_smith.pdf [hereinafter Belsk~; Case, and Smith]. 

11. M. at 3. 
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children and the younger members of this audience live in a different 
world, where multiple jobs in multiple locations are the norm, the dura- 
tion of mortgages averages about seven years, the defined benefit plan 
has become a 401(k) plan or nothing, and Social Security is less than a 
certainty. In this brave new world, home equi~ has become the princi- 
pal financial asset of many households and, all too often, the source of a 
crippling debt burden.12 I believe that consumer welfare is best served 

by reversing this trend and returning the home to its traditional function 
as a place to live and a store of long-term value. Getting there from 
where we are now will take some doing. 

One way to address the problems of the housing finance market is to 

separate the housing services component of home ow~aership from the 
risks associated with fluctuations in house prices and home equi~.13 

Such a separation can be accomplished by a transfer of ownership risk 

from borrower to lender or through risk mitigation strategies that trans- 

fer such risks to the lender or a third party. This is not as avant-grarde 

as it sounds: there are a number of examples of ownership transfer in 

the market today and risk mitigation for consumers is growing more 

likely as a housing-related derivatives market develops. 14 

Ownership transfer is present in a spectrum of currently available hous- 
ing finance products. At one end of the spectrum is leasing, where all 
ownership is in the landlord; however, the idea of "lease to own" is un- 
der discussion as a possible tool to either keep families in their homes 
after foreclosure or find new occupants for such homes. "Soft second" 
mortgages, generally offered in connection with affordable housing 
programs, have been a feature of the mortgage market for a number of 
years. Shared appreciation mortgages are being discussed as tools for 
restructuring distressed loans and instruments to give first-time home- 
buyers needed financing.~5 Reverse mortgages are at the other end of 
the spectrum; transferring ownership risk to the lender and allowing the 

12. Id. 
13. hi. at 35 (discussing use of the derivatives market to separate the cost of housing 

services (Hs) from the cost of housing as an investment vehicle (Hi)). 
14. See, e.g., id. at 35. 

15. See Dodd-Frank Wall Street Financial Reform and Consumer Protection Act, Pub. 
L. No. 111-203, § 406, 124 Stat. 1376 (2010). 
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borrower/occupant to remain in the home for little or no consideration 

until it is sold or the borrower dies. In each of these instances, in vals,- 

ing degrees, consumers transfer ownership risk and reward to their fi- 

nanciers in order to obtain or continue to enjoy housing services. 

A second and developing approach is to use derivatives - which by their 
nature are intended to separate investment return from physical owner- 
ship of goods - to hedge a homeowner’s exposure to the risks of the 
housing market or to separate physical ownership from price fluctua- 
tions. In a 2008 paper for the Harvard Joint Center for Housing Studies, 
Eric Belsky of the Joint Center, Karl Case of Wellesley, and Susan 
Smith of the Durham University discussed how such an approach can 
reduce the vulnerability of homeowners to a variety of risks. 16 Among 
the specific proposals contained in this paper were: (i) housing price- 
linked savings product that enable home buyers to save for home own- 
ership in a way that protects them from being shut out of the market 
through house price inflation; (ii) purchases of only the housing services 
component of a home, "selling off’’ the investment component and re- 
ducing the cost of purchase; (iii) a house-price linked mortgage the re- 
payments of which fall when and if house prices falls; and (iv) 
SwapRent (SM), ;vhich separates legal and economic ownership of 
housing in a way that allows a sale of all or a portion of future apprecia- 
tion of a house for a current lump sum payment or income stream.17 
Each of these concepts is based on the use of housing linked derivatives. 
While they are somewhat speculative, trading of such derivatives has 
begun on the Chicago Board of Options Exchange, is developing rapid- 
ly and makes them possible. 18 

I do not believe that any of the approaches j ust mentioned is a "silver 

bullet" for our housing woes; nor are any of the proposals soon to be 

debated in Washington over the structure of the housing finance system 

Frankly, I don’t believe any single solution exists. Rather, the current 

problems of foreclosures, shadow inventory, and tight credit, and the 

longer-term issues regarding home ownership as a feature of the Ameri- 

can social contract have to be addressed one at a time, in light of the 

16. SeeBelslcy, Case, andSmith supra note 11, at 35. 

17. See Belsky, Case, and Smith supra note 11, at 35-36. 

18. Id. 



29/~2011 12:00AM 

{ PA GE } NORI7~ CAROIJNA BANKING 1NSlIlI/TE [Vol. 15 

needs of our citizens and communities. Starting now, we should seek to 

apply all of the techniques available to us to make home ownership 

available to those who choose it on a fair and sustainable basis. Such a 

result is possible if all of us focus on the ideals to be served by our ap- 

plication of technique: community, stability, prudence, and thrift. 

Success also requires that we stop viewing a house as a highly lever- 

aged bet on the real estate market or a status symbol. We should put 

aside our house-proud ways and quit trying to borrow our way to happi- 

ness, individually and collectively. At the very least, we should stop 

subsidizing this kind of conduct. 

The crisis through which ;ve are now living has done substantial dam- 

age to our financial system. It has also undermined public confidence in 

our institutions and, worst of all, our ideals. The concept of the Ameri- 

can Dream, in which freedom and the opportunity for self-fulfillment is 

widely available and expanding, has been corrupted by cynical public 

relations and marketing to limit it to the acquisition of material posses- 

sions acquired with cheap and illusory credit. Recovery and renewal of 

our nation require that we address the fallout from the financial crisis, 

but technical fixes won’t suffice. Technique must serve renewed ideals 

based on the inherent worth of each of us and the pursuit of genuine 

freedom and community. By seeking to restore and refresh our values, 

we will honor Don Clifford and people like him, who coupled technical 

brilliance with a profound commitment to others. I am strengthened by 

his memory, and know you are too. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 9, 2011 5:18 PM 

~earthlink.net’ 

ILE: Did you get my inquily 

Hi Elizabeth ---Sorry for Lhe delay in replying~ I need to check our database for sure, but none ot: Lhese names took familiar Lo me. Thanks for passing tMs a~ong and 

VI~ follow up wkh a more definite confirmation next week. 

Ussa 

k~£si~ l_ ~roon~e 

Wachov~a Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919,962,7065 

~N~ http://www lm~’ urlc edu/hnages/news/media/banking~rlanc~, 

web 542 JP9 

From:        @earthlink.net [mailto:        ~earthlink.net] 
Sent= Wednesday, February 02, 2021 6:42 PM 
To: Broome, Lissa L 
Subject= Did you get my inquiry 
Lissa: 
Did you see my email with the names of NC women directors? I asked if any of them were known to you via your database? 
Thanks 
EG 
Elizabeth Ghaffari, 
author of Outstanding in their Field: How Women Corporate Directors Succeed 
(Praeger: 2009), see: w~,~.outstanding-in4heir-field.com 
Champion Boards, a service of Technology Place Inc. at: ~w.championboards.com 
2807 Highland Avenue, Suite 5 
Santa Monica, CA 90405 
e: EG@ChampionBoards.com 
tel: 310-396-9863 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebmaD 9, 2011 5:21 PM 

@gmail.com> 

~!gma~l.com> 

My article 

Do you folks need anything else from me on rny piece for Lhe Journak I’ll read through my last dra[:t again Lornorrow on the plane to NYC and coLdd do work on 

you have stuff for me to do) on Saturday or Sunday. 

Thanks. 

LB 

Wachov~a Pro[:essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 
Cg#3380 Van Hecke-Wettach Ha~ 

Ch~pel H~IL NC z., 5._.9- 3:_~80 

9].9.962.7065 

web 542 

From:                              @gmail.com] 
Sent: Wednesday, February 09, 20:t:[ 5::t6 PM 
To: Broome, Lissa L 
Subject: Re: P-W: Clifford Lecture 

If he has a near final draft we might be able to get it in. We send the draft to the printers next Monday moming so we’d really have to make the edits by Sunday. 

On Wed, Feb 9, 2011 at 5:11 PM, Broome, Lissa L <lbroonre(i~email.nnc.edn> wrote: 

I ooL~ good I ,~vo~’t ha~e time to read over this, bu~ I d~d modify ~he [bo~no~e desc~ibh~g Joe Smith. ~ did ~o~ use track cha~ges, but the revised verskm ~s attached. I’d a~so 

su% est fi>r a sho~ title Mo~Xgagc Lct~dh~g. We may w~mt to b~de~t each paragra~h sb~ce I ass~m~e we do tha* tbr o[her st~l}" h~ the journal 

See you h~ NYC tomo~ro~. I tbi~k I copied yot~ on the emai~ ] se~t C ~be~ abot~t publ h~hk~g hh~ ~emarks h~ the Joumak tie never responded. If he says yes tomorrow do 

we have time or should we tall him he is too late eve~ if he has a near final dra2t ? 

IB 

Lissa I.. Broome 

Director, Center l~r Bm~kh~g m~d Finance 

UNC Schoo~ ofl.a~ 

CB~3380, Van Hecke-.Wet~ach Ha~l 

Chapel Hill, NC 27599-3380 

919.962.7066 

bttp:/iu ww.law.unc.edu/centem~mfldnq 

::N:: h~p:,’/,,~w~v law.unc adu,’images,’news,’media,’r3ankingjfinanc~ 
....... web 542.~p[~ 

From: 
Sent: Wednesday, FebrualT 09, 2011 5:00 PM 
To: Broome, Lissa L 
Subject: Re: FW: Clifford Lecture 

Here is Stnith’s revised piece 

On Wed, Feb 9, 2011 at 8:15 AM, Broome, Lissa I, <lbroome(t3email.unc.edn> wrote: 
-- See below. 

LB 

..... Original Message ..... 
F~om: Margaret Liu [mailto:MLiu(?~)csbs.otg] 
Sent: Wednesday, FebmaU 09, 2011 7:53 AM 
To: Smith, Jr., Joseph; Broome, Lissa L 
Subject: RE: Cli[tbrd Lecture 

Lism, 
Two minor suggestions in the paragraph on Fmmie and Freddie. 
Please don’t hesitate to contact me if you have any questions. 



MCL 

..... OriginaJ Message ..... 

From: Smith, Jr., Joseph [mailto:ismith~nccob.govl 

Sent: Tuesday, February 08, 2011 3:13 PM 

To: ’lbmome(c-~email.unc .edu’ 
Cc: Margaret Liu 

Subject: Clifford Lecture 

My friend and colleague Margaret f,iu, who worked at Fannie has a t~w comments on the article. I have asked her to send them to you. Hope it’s not too late. 

Regards, j 

This message was secured by ZixCorp(R). 

JD/MBA Class of 

The Unive:sity of No~h Ca~rolina 

@emaJLunc.edn ¯ 

JD/MBA Class of: 
The Unive:sity of No~Lh Ca~rolina 

.~emaJl.unc.edu ¯ i 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD" 9, 2011 8:06 PM 

MaD Part( n < ~aol.com> 

’brian.haskew@thomsonreuters.com’; ’Marc.Barnes@thomsoraeuters.corn’ 

RE: BARBRI - Contracts & Sales Handout 

Hi All, I have Lo go to NYC tomorrow and will return on Friday so I’m up against it. I hope a delay ot:a few more days on the fil]ed-4n revised Contracts and Sa~es 

Outline won’t be a proMem~ 

Thanks, 

Ussa 

Wachov~s Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Chapel H~I~, NC 27599-3380 

9~.9,962,7065 

web 542 JP9 

From: Mary Patton [mailto:         @aol.com] 

Sent-’ Tuesday, February 08, 202:1. 3:07 PM 
To: Broome, Lissa L 
Cc-" brian.haskew@thomsonreuters.com; Marc.Barnes@thomsonreuters.com 
Subject-’ Re: BARBRI - Contracts & Sales Handout 

Lissa, 
Thank you for adjusting your Contracts lectures and handout to incorporate Sales. BarBri will pay you a one-time $750 prep fee for the extra time needed to revise your 
lectures and handout for Summer 2011. 
If you have any questions, just e-mail me. 
Thanks, again. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: ’Mary Patton’ <          @aol.com> 
Sent: Tue, Feb 8, 2011 12:12 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Thanks. 
Lissa L. Bmome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://www.law.u nc.edu, centers, ba n kin.g 

ii~iI http://w~,z law.unc.edu/imageslnews/medialbankingfinance 

..... web 542. pg 

From: Mary Patton [[nailto:         @ao!.com] 
Sent: Tuesday, February 08, 2011 1:02 PM 

To: Broome, Lissa L; Brian.Haskew@thomsonreuters.com 
Subject: Re: BARBRI - Contracts & Sales Handout 
Thank you, Lissa. I will check on a prep fee for you. I’ll be in touch. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: ’Brian.Haskew@thomsonreuters.com’ <Brian.Haskew@thomsonreuters.com> 
Cc: ’Mary Patton’ <           ~’_a___o_]=c__o__r__n_> 
Sent: Mon, Feb 7, 2011 4:34 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Hi Brian - 
The revised outlines are attached. Three points: 

I have lifted some material directly from Sokolow’s North Carolina Sales outline. I assume that is okay, but I wanted to be sure you were aware of it. 
I know I just signed a new contract, but I spent about 4 hours today on this and will probably spend another 2-3 hours on the filled-in version, so if there is a one-time 

payment BarBri is able to make in recognition of this work, that would be appreciated. I understand either way and leave the amount (if a payment is possible) to your 
judgment. 

I will try to get the answer-filled-in version to you by 5:30 on Wednesday. 



Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 

ii~iI http:!lwww.law.unc.edu!images/news!media/bankingfinance 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew(’~,thomsonreuters.com] 
Sent: Monday, February 07,2011 3:47 PM 
To: Broome, Lissa L 
Subject: BARBRI - Contracts & Sales Handout 

Professor Broome, 
I was notified that you would be sending us your updated Contracts and Sales handout today. W~II you please email me Word and PDF versions of the handout as soon as 
you are able? 
Thank you, 
Brian Haskew 
NC Coordinator, BARBRI 

brian.haskew@thomsonreuters.com 
1.800.950.7277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebmaD 9, 2011 8:21 PM 

@gmail.com>;                           @gmail .corn> 

Prig: My a~Jcle 

Hi 
I’ll also try to look at Brian’s latest draft tomorrow and give 
Sorry ev~-_~rything is s.:_~ h~:_~ctic here at t h~-_~ last mk~ul:e. 
You guys are dok~ a great job keeping everything t:ogether. 

Ussa L Broome 
Wachov~a Professor of BanMng Law 
Director Center for BanMng and Finance 
U NC Schoo~ of Law 
{::B#32~80, Van Hecke-Wettach kla~ 
Chapel Hill, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ::*;: :: h~p:L&~ww.~aw u nc.ed[~/ima ges/n ews/media/ba n kingfin a nca 

---I’m headed to NYC tomorrow. I’ll Lry to look aL this on the plane and get you some feedback via emait tomorrow. 

ray comments tomorrow afternoon, 

From:                         9gmail.com] 
Sent-" Wednesday, February 09, 2011 8:08 PM 
To-" Broome, Lissa L 

Subject: Re: My article 
Professor Broome, 
Here is the latest formatted and cite-checked version of your piece. There are a few spacing issues because of the length of the paragraphs, so 
we may need to break them up a bit. The block quote on page 108 has some spacing issues, as well. Would you like these subsections indented? 
In addition, we need a short title for your piece (35 characters and spaces or less) for the top of every other page. Thank you and let me know if you 
have questions! 

On Wed, Feb 9, 2011 at 5:21 PM, Broome, Lissa L <lbmome(F~email.unc.edu> wrote: 
Do you folks need m~ything el’.~e li’om me on my piece lbr the Journal I’ll read through my last dr~di agah~ tomo~’o~ o~ the plane to N~’C and could do work on it (ifyot~ 
laa~e stufffbr me to do) on Saturda3 or S~mda~’. 

LB 
Lissa ~.. BroorBe 
Wachovia Prot?ssor of Banking Law 
Direetor, Center tbr BaBkiBg aBd Finanee 
UNC Schoo~ of Law 
CB#3380, -Va~ tlecke--We~I:~cb tlal~ 
Chapel Hill, NC 2?59%3380 
919.962.7066 

~N~ http:/iwww law u n,:: ed u/h~a ges/n ews/media/ba n kingpin a nee 

web 542 JP9 

From:                                (~)gmail.com] 
Sent: Wednesday, Februapi 09, 2011 5:16 PM 
To: Broome, Lissa L 
Subject: Re: FW: Cli:fford Lecture 

If he has a near final draft we might be able to get it in. We send the draft to the printers next Monday morning so we’d really have to make the edits by Snnday. 

On Wed, Feb 9, 2011 at 5:11 PM, Broome, Lissa L <lbroome(a;emaJl.unc.edu> wrote: 
Looks good. ][ ~ o~F~ ba~e time k~ read o~er ~hJs. but I did modi[~" the tbotaotc descdl-~k~g Joe Smith I did not use m~ck eh~mges, bnl fl~e r~wh~ed version h~ a~tacbed Fd 
saggest fbr a shor~ fire, Mortgage Lending. We ma3 waA to inden~ each paragraph since I w;satne we do flint l~r olher staff m the 
See you in NYC tomo~Tow. I think I copied ),ou oa the emx[l I sent Cohe~ Ox~ut pubSslfiag his rema[ks in lJ~e Journal }te never respoaded. Igbe s~ys yes tomorrow., do 
we have time or sho~fld we tell him he is too late cve~ if he h&x a near finn draft? 
LB 
Lissa L. Broome 
Wachovia Prot?ssor of Banking Law 
Director, Center ~br Bm~kh~g m~d Finance 
UNC School of’Law 
CB#33S0, Va~ tiecke-We~:~ch tial~ 
ChN)e~ Hill NC 2759%3380 
919.962.7066 
http://www.law.unc.edu,’centersib~mking 
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web 5.42 iPg.. 

From:                [mailto:         (~gmail.com] 
Sent: \~ednesda% February- 09, 2011 5:00 PM 

To: Broome, Lissa L 
Subject: Re: FW: Clifford Lecture 

tiere is Smith’s revised piece 

On Wed, Feb 9, 2011 at 8:15 AM, Broome, Lissa L <!~?_~:._o_9_r_~)_e_2{Oi_email.unc.edu> wrote: 
-- See below. 

LB 

..... Original Message ..... 
From: Mazgaaret Liu [maJJto:._l}_~__!i_~i__u_’_~i__c_~__b_~:~2!2g.] 
Sent: Wednesday, FebrumT 09, 2011 7:53 AM 
To: Smith, Jr., Joseph; Broome, Lissa L 
Subject: RE: Cliflbrd Lecture 

Lissa, 
Two minor suggestions in the paragraph on Fannie and Freddie. 
Please don’t hesitate to contuct me if you have any questions. 
MCL 

..... Original Message ..... 

From: Smith, Jr., Joseph [mailto:jsmilh~b~!~ccob.govl 

Sent: Tuesday, FebruaW 08, 2011 3:13 PM 

To: ’!__bj3_?£Lr_Le_~2~_e___nj__a__i_[:__uj~_c_:__e__d_t!’ 

Cc: Mmgamt Liu 

Snbject: Cliltbrd Lecture 

My friend and colleagne Margaret Liu, who worked at Fannie has a few comments on the article. I have asked her to send them to you. Hope it’s not too late. 
Regards, j 

This message was secured by ZixCo~p(R). 

JD/MBA Class of 
The University of Norlk Carolina 

JD/MBA Class of 
The U~iversity of North Carolina 

:bemail.unc.edu ¯ 

Universilv of North Carolina School of Law 
J.D. Candidate, Class ot 

North Caa-olina Banking Institute Journal 
Cell: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, February 10, 2011 10:38 AM 

@aol .com’ 

Re: BARBRI - Contracts & Sales Handout 

Thanks. Step 1 - at the airport. 

Fro’n: Mary Patton < @aol.com> 
To: Broome, Lissa L 
~:c: brian.haskew@thomsonreuters.com <brian.haskew@thomsonreuters.com>; Marc.Barnes@thomsonreuters.com <Marc.Barnes@thomsonreuters.com> 
Sent: Thu Feb :10 09:52:41 
Subject: Re: BARBRI - Contracts & Sales Handout 

No problem, Lissa. Be safe in your travels. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: ’Mary Patton’,           @aol.com> 

Cc: ’brian.haskew@thomsonreuters.com’ <brian.haskew@thomsonreuters.com>; ’Marc.Barnes@thomsonreuters.com’ <Marc.Barnes@thomsonreuters.com> 
Sent: Wed, Feb 9, 2011 7:05 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

tIi All, I have to go to NYC tomorrow amd will return on Friday so I ~ m up against it. I hope a delay of a few more days on the filled-in revised Contracts amd Sales Outline 

won[~t be a problem. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center tbr Ban "king and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~ttp:/i~a ww.law.unc.edu/centers/ba~fldng 

::N:: http:,/www.law.unc.edu, imageslnews, medialbankingfinance 
web 542.jpg 

Fn~m: Mar?" Patton [mai[to:         a3aol.com] 
Sent: Tuesday, February 08, 2011 3:07 PM 
’ro: Broome, Lissa L 
Ce: brian.haskew(d~thomsonreuters.com: Marc Barnes@thomsonreuters.com 
Subject: Re: BARB[Z! - Contracts & Sates Handout 
Lissa, 
Thank you for ac~justing your Contracts lectures and handout to incorporate Sales¯ BarBri wilt pay you a one-ume $750 prep fee for the e×tra time needed to revise your lectures and 
handout for Summer 2011. 
If you have any questions, just e-marl me. 
Thanks, again¯ 
Mary 

..... Original Message ..... 
From: Broome, Lissa L <lbtoorae(g~!email.unc.edu> 

To: ’Mary Patton’ <          ~!aol cora> 
Scnt: Tuc, Fcb 8, 2011 12:12 pm 

Subiect: RE: BARBRI - Contracts & Sales Handout 

Thanks 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center t;ar Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919¯9627066 
http://www.law unc.edu/centers/banking 

iiiiiNi webhttp://wwwlawuncedu/images/news/media/bankingfinance542 pg 

From: Mary Patton [mailto:          @aol.com] 
Sent: Tuesday, February 08, 2011 1:02 PM 

Tn: Broome, Lissa L: Brian.tlaskew(~)thomsor~reuters.conr 
Subject: Re: BARBR[ - Contracts & Sates Handout 



Thank yuu, Lissa. [ will check on a prep fee fur you. I’ll be in tuuch 
Mary 

..... Original Message ..... 
From: Broorue, Lissa L <Ibroome!~email unc edu> 
To: ’B~ian Haskew(~thotnsonreute~s.cum’ <Brian.Haskew(~thurasume~ters.com> 
Cc: ’Mary Patton’ <            ~ao[.com> 
Scnt: blon, Feb 7, 2011 4:34 pnr 
Subiect: RE: BARBPd - Contracts & Sales Handout 

Hi Brian ~ 
The revised outlines are attached. Three points: 

I have lit%ed some material directly from Sokolow[3s North Carolina Sales outline. I assume that is okay, but I wanted to be sure you were aware of it. 
I know I just signed a new contract, but I spent about 4 hours today on this and will probably spend another 2-3 hours on the filled-in version, so if there is a one-tune payment BarBri is 

able to make in recognition of this }vork, that would be appreciated. I understand either way and leave the amount (if a payment is possible) to your judgment. 
I will t~’ to get the answer-filled-in version to you by 5:30 on Wednesday. 

Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center fur Banking and Finance 
UNC Schuol uf Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel }Jill, NC 27599-3380 
919.9627066 
~/~~/b~mkinq 

web 542 pg 

From: Brian.Haskew@thomso~reuters cure [n~aiho:BrJan.Haskew@thorosonreuters.coro] 
Sent: Monday, February 07, 2011 3:47 PM 
To: Broome, Lissa L 
Snbjeet: BARBRI - Cuntracts & Sales t{anduut 
Prufessur Bruome, 
I was notified that you would be sending us your updated Contracts and Sales handout today. Will yuu please emai] me Word and PDF versinns of the handout as suon as you are able? 
[[’hank yuu, 
Brian Haskew 
NC Coordinator, BARBRI 
brian bask ew (~%thomsonreut ers.con~ 
1.800.950.7277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 10, 2011 3:14 PM 

@gmal .com> 

@gmail.com> 

RE: M[y a~cle 

Broome.docx 

Hi     - 
Short dtle: TARP Bailout Backlash 
Some suggested changes on the track changes attached. 
You can indent the subsections in the block quote if that looks better to you. 
Tha~ks, 

Ussa L groome 

Wachovia Professor of garlk~Rg Law 
Director, Center for Banking and Finance 
UNC Schoo~ of L~w 
CB#3380, Vi~n Hecke,-We~:tach 
Chapel H~, NC 
919.962.70~6 
http:!!www.law.unc.edu!centers!banking 

~,~,~ h~:,’/,,~ law, unc edu,’imag~s/news,’media,’bankh?gfinanc~ 

web 542 

From-"                         @gmail,com] 
Sent; Wednesday, February 09, 2022 8:08 PM 
To: Broome, Lissa L 

Subject-" Re: My article 
Professor Broome, 
Here is the latest formatted and cite-checked version of your piece. There are a few spacing issues because of the length of the paragraphs, so 
we may need to break them up a bit. The block quote on page 108 has some spacing issues, as well. Would you like these subsections indented? 
In addition, we need a short title for your piece (35 characters and spaces or less) for the top of every other page. Thank you and let me know if you 
have questions! 

On Wed, Feb 9, 2011 at 5:21 PM, Broome, Lissa L <lbroome@emaila~nc.edn> wrote: 
Do you folks need anything else from me on my p~ece for the Journal. I’l~ read tt~’ou~]~ my last dra~’t again tomon’ow on the plane to NYC and could do work on it (if you 
have smffIbr me to do) oa Saturday o" Su ~d~y 
ThanL*. 

I issa L, t3roome 
Wachovh~ Professor of Bankisg I.aw 
Director, Cen~er [br Banldng and Finance 
UNC School of Law 
CB~73380, Van Hecke-Wet~ach Ha~l 
Chapd Hill NC 27599-33g0 
91 ~.962.7066 
http://www.law, unc.edu/centem~mrfldng 

::N:: h[tp:i/w~m~ law.nee eduiima£es/newsimediahcankklgfinance 
web 542.ipf; 

Fnnn:                                @gmail corn] 
Sent: Wednesday, February 09, 2011 5:16 P]VI 
’re: Broome, Lissa L 
Subject: Re: P#,7: Clifford Lecture 

If he has a near final draft we might be able to get it in. We send the draft to the printers next Monday morning so we’d really have to make the edits by Sunday. 

On Wed, Feb 9, 2011 at 5:11 PM, Broome, Lissa L <lbmorne(i~email.tmc.e&~> wrote: 
I ook.~ good I woa’t have time to read over this, bu~ I dkJ mod~f3, ff~e R~omo~e dese~ibiag Joe Smith. ~ did nol use track chaages, but the revised version is attached. I’d also 
suggest for a sho~ title, Mo~gage Lcnding~ We mW w~mt to indent each parag)’aph since I assmne we do flaat for other stuff" in fl~e journal 
See 3,ou in NYC tomo~ro~. I think I copied you on the emai~ [ sent Cohea about publh~hk~g hh~ ~emar],:s in the Journal. tie never responded. If he says yes tomo~)w, do 
we have time or shou]d we te]l bhzl he is too late even ~fhe has a noN: final draft? 
I,B 
L.issa L. Broome 
Wachow a Prol)ssor of Baaking I 
Director, Cen~er fbr Banldng and Finance 
L;NC School ofI ,aw 
CB~3380, Van Hecke-.Wet~aeh 



Cbapd Hill NC 27599-3380 

919.962.7066 

web 5d 2.ipg 

Fro)m: [mailto 
Sent: Wednesday, 
’ro: Broome, Lissa L 
Subject: Re: 1’~6.7: Clifford Lecture 

Here is Smith’s revised piece 

@gmail com] 
5:00 PM 

On Wed, at 8:15 AM, Broome, Lissa I, <lbroome(tbemail.unc.edn> wrote: 
"-- See below. 

LB 

..... Original Message ..... 

From: Margayet Liu [maSdto:MLiu(tbcsbs.org] 

Sent: Wednesday, Febma~ 09, 2011 7:53 AM 

To: Smith, Jr., Joseph; Broome, Lissa L 

Subject: RE: Cli[tbrd Lecture 

Lissa, 
Two minor suggeslions in the paragraph on Fannie m~d Freddie. 
Please don’t hesitate to contact me if you have any questions. 
MCL 

..... Original Message ..... 

From: Smith, Jr., Joseph [mailto:ismith~nccob.govl 

Sent: Tuesday, February 08, 2011 3:13 PM 

To: ’lbvaome(a)~em all. unc .edu’ 

Cc: Margaret Liu 

Subject: Cliflbrd Lectare 

My friend and colleague Margaret Liu, who worked at Fannie has a few comtnents on the a~icle. I have asked her to send them to you. Hope it’s not too late. 
Regards, j 

This message was secured by ZixCo~(R). 

JD/MBA Class of 
The University’ of North Carolina 

~);em all .unc.edu. 

JD/MBA Class of 
The University" of No~!~h Ca~rolina 

~ema~Lunc.edu ¯ 

Universib~ of Norfl~ Carolina School of Law 
J.D. Candidate, Class of 



Norl~h Caxolina Banking Ins~tiiute Journal 

Cell: 
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THE DODD-FRANK ACT: TARP BAILOUT BACKLASH 

AND TOO BIG TO FAIL 

LISSA LAMKIN BROOME* 

I. INTRODUCTION 

In the pages of this journal two years ago, I wrote about 
"Extraordinau Government Intervention to Bolster Bank Balance 
Sheets.< One component of this intervention was the Troubled Asset 
Relief Program (TARP) created by the Emergency Economic 
Stabilization Act of 2008.2 Although TARP mW have saved the United 
States economy from a lengthy depression, it was perceived by many as 
a "bailout" of the banks whose own greed had precipitated the financial 
crisis. A number of institutions received TARP funds, but two - 
Citigroup and Bank of America - were identified as "systemically 
significant" and received additional equity infusions and other 
extraordinau aid from the government. As I noted then, "systemically 
significant" had become a "thinly veiled code-name for institutions that 
are ’too big to fail.’’-s There were significant concerns that the 
goverunaent’s intervention created moral hazard and that risk-taking of 
financial institutions would remain unchecked if the market believed 
that the government would intervene if necessaly to prevent the failure 
of the largest financial institutions. 

On July 21, 2010, President Obama signed the massive Dodd- 
Frank Wall Street Reform and Consumer Protection Act of2010 (Dodd- 
Frank Act).4 This essay will describe how the Dodd-Frank Act 

Wachovia Professor of Banking Law; Director, Center for Banking and Finance, 
University of North Carolina School of Law. Thanks to Brian Choi, UNC School of Law 
Class of 2010, Ibr his helpfitl research assistance with this article. 

1. Lissa L. Broome, Extraordina~ Government Intervention to Bolster Bank Balance 

Sheets, 13 N.C. B~NKJN¢ INST. 137 (2009) [hereinafter Extraordinary Intervention]. ,gee 

also Lissa L. Broome, Government Investment in Banks: Creeping Nationalization or 
Prudent, Temporary Aid?, 4 FlU L. REV. 409 (2009) [hereinafter Government Investment]. 

2. Emergency Economic Stabilization Act of 2008 § 101, 12 U.S.C.A. § 5211 (West 

2008). 
3. Broome, ExtraordinaW Intervention, supra note 1, at 153. 

4. Dodd-Frank Wall Street Reform and Consumer Protection Act, Pub. L. No. 111- 
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responds to TARP and attempts to change the phrase "too big to fail" to 

"too big, will fail." The centerpiece of Dodd-Frank is the creation of 

the Financial Stability Oversight Council (FSOC) as the new systemic 

risk regulator, with the authority to identi~7 systemically significant 

institutions, subject them to additional prudential regulation by the 

Federal Reserve Board, and to mandate an orderly liquidation without 

the possibility of reorganization in the event they are not able to remain 

solvent on their own. Whether this new regime will ever be used and 

whether it will incentivize bank and nonbank financial institutions to 

reduce their size and complexi~ so they will not become subject to it, 

of course, remain to be seen. 

II. OVERVIEW OF TARP 

After the munerous :financial calamities of September 2008.5 

Congress enacted the Emergency Economic Stabilization Act of 2008 
(EESA) on October 3, 2008.~ A centerpiece of EESA was the 
authorization of up to $700 billion to fund TARP. What often gets lost 

in this very large number is that only $245 billion of this stun (still a 
huge number) was actually used for government investments in the 
preferred stock of banks and bank holding compaanies.7 Of that $245 

billion, $204.9 billion was expended to buy preferred stock in banks 

203, 124 Star. 1376 (2010) (to be codified in scattered sections of U.S.C.). 
5. During September 2008, Fannie Mae rand Freddie Mac were placed in government 

conservatorship, Merrill Lynch was taken over by Bank of ?cmerica, Lehman Brothers 
entered bankruptcy with the Fed declining to provide it assistance similar to that extended to 
assist JP Morgan Chase in a takeover of Bear Stearns the prior spring, AIG was taken over 
by the government, the net asset value of the *noney *narket mutual Ihnd Reserve PrimaD’ 
Fund fell below $1 per share, and the government contemplated providing assistance to 
Citigroup to purchase Wachovia bank the fourth largest banking institution in the U.S. at 
the time as it bordered on insolvency. See Federal Reserve Bank of St. Lonis, The 
Financial Crisis: A Timeline of Events and Policy Actions, http:/itimeline.stlouisfed.org/ 
(last visited Feb. 7, 2011 ). 

6. Emergency Economic Stabilization Act of 2008, Pub. L. No. 110-343, 122 Stat. 
3767 (2008) (to be codified in scattered sections of U. S.C.). 

7. Of the $700 billion initially authorized by Congress for this program, only $474.8 
billion had been obligated as of October 3, 2010, and no further obligations could be 
incurred with TARP fi~nds after the two-year anniversary, of EESA. SIGTARP, QUARTERLY 

REPORT TO CONGRESS 43 (Oct. 26, 2010). Of the $475 billion, $250 billion was the 
maximum allocated to investments in bank capital, with $245 billion of that sum actually 
spent. OFFICE OF FINANCIAL STABILITY, TROUBLED ASSET RELIEF PROGRAM: TWO YEAR 

RETROSPECTIVE i (Oct. 2010). 
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under the Capital Purchase Program (CPP).8 The Treasm3T determined 

that the maximum that could be invested in any one institution under the 
CPP would be $25 billion.9 Nine of the largest financial institutions 

received the lion’s share of the initial CPP funds, $125 billion,1° even 
though Jamie Dimon, the CEO of one ~f those recipients--JP~organ 

Chase - was reported to say, "we didn t ask for it, didn’t want it, and 
didn’t need it.’’11 Nevertheless, government authorities wanted the 

largest institutions to participate in the program so that there would be 

no stigma attached to accepting the funds for the banks that did need the 
additional capital to maintain solvency and liquidity. 12 

It didn’t take long, however, for Citigroup to find itself in need 

of additional equity. On November 23, 2008, Citigroup was granted an 

additional $20 billion in funding under the newly created Targeted 

Investment Program (TIP). This "program" had one participant until 

Citigroup was joined by Bank of America on January 16, 2009. Bank 

of America also received an additional $20 billion to assist it with 
unexpected losses resulting from its acquisition of Merrill Lynch.13 The 

government’s total investment in each institution of $45 billion gave it a 
very significant ownership percentage in each. 14 

TARP recipients were not required to use TARP funds for any 

particular purpose, although many hoped that the additional capital 

would be used by the recipients to support new lending that would help 

ease the credit crunch which had stalled the economy. ManySome 
TARP recipients found the conditions attached to TARP funding to be 

onerous, leading manythem to seek to repay the government as soon as 

feasible. These conditions included quarterly dividend payments to the 

8. SIGTARP, QUARTERLY REPORT TO CONGRESS 45 (Oct. 2010. 

9. U.S. TREAS. DEPT., PROGRAM DESCRIPTIONS, CAPITAL PURCHASE PROGRAM 1-2 (Jan. 

2009). 

10. Citigroup ($25 billion), JPMorgan Chase & Co. ($25 billion), Wells Fargo & 

Company ($25 billion), Bat~ of ?m~erica Corporation ($15 billion plus $10 billion from 

Merrill Lynch), The Goldman Sachs Group Inc. ($10 billion), Morgan Stanley ($10 billion), 

The Bank of New York Mellon Corporation ($3 billion), State Street Corporation ($2 

billion). U.S. TREAS. DEPT., TROUBLED ASSET RELIEF PROGILa~M (TARP) MONTHLY 105(a) 

REPORT DECEMBER 2010 App. 2 (Jan. 2011) 

11. Interview by Erin Burnett, CNBC Street Signs, with Jamie Dimon, Chairman and 

CEO, JP-Morgan Chase (Dec. 11, 2008). 

12. Mike Ferullo, Credit Markets: lndust~y Group, Lawmakers Welcome Treasu~T Plan 

to Purchase Equity in t3anks, 91 BNA BANKING REP. 644 (Oct. 20, 2008). 

13. See ~’xtraordinary lntervention, supra note 1,_At___l_:k_2__:.. 

14. See ExtraordinaW intervention, supra note 1, at 153-54. 
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government of five percent per year (with the TIP dividend at eight 

percent per year), re’3tfictions on dividends that could be paid to 

common stockholders limited to one cent per quarter, and restrictions on 

executive compensation. The latter restriction seemingly provided the 

most powerful incentive to get out from under the TARP funding 

~. As a result, as o:f September 30, 2010, $192 billion o:f 

the $245 billion in TARP bank stock investments, or 78% of the total, 
had been repaid.~ This includes the Citigroup and Bank o:f America 

_QP__P__a_~d__TIP preferred stock, along with the CPP stock in the remaining 
six of those nine large financial institutions. A few of the smaller 

institutions receiving TARP investments have failed, but it is hoped that 

the remainder of the outstanding investments will be repaid in the 

future. Moreover, as of September 30, 2010, the government earned 

some $26.8 billion in income from its TARP investments through the 

dMdends it received as a preferred stockholder and on the sale of 

warrants that it was granted by the TARP recipients at the time of the 
initial preferred stock investment. 16 

The TARP program has been remarkably successful, in terms of 

cost to the government and in its goal to help stabilize the financial 
system.17 The largest financial institutions did not fail. Citigroup and 

Bank of America survived. Wachovia might exist as an independent 

institution today if its liquidity crisis had occurred after the passage of 

EESA instead of before. Ironically, Wachovia’s purchase by Wells 

Fargo was announced the same day that EESA was enacted, but this 

followed a week of turmoil in which Wachovia was almost sold to 
Citigroup with FDIC assistance. ~8 

Notwithstanding the relatively low losses to the government and 

the rapid payback of TARP funds, there is serious concern about the 

15. OFFICE OF FINANCIAL STABILITY, Sll])ra note 7, at i. 
16. 

17. Steven Rattner, How an UnlovedBail-out SavedAmeriea, FIN. TIMES, OCT. 3, 2010 

("But instead of euthanising Tarp [sic] we should be eulogizing it as, without exaggeration, 
this legislation did more to keep America’s tin,racial system and theretbre its economy 
fitnctioning than any passed since the 1930s?’); Kera Ritter, Bank Bailout Seen to Benefit 
Big Banks ~adore than Small Ones," $49 Billion Unpaid, 96 BNA BANKING REP. 132 (Jan. 21, 

2011) ("Banking organizations, ~IYeasury officials and the Office of the Special Inspector 

General for TARP agree that CPP and other components of TARP averted a financial 

collapse."). 

18. See RICK ROTHACKER, BANKTOWN: THE RISE AND STRUGGLES OF CHARL(Yl’TE’S BIG 

BANKS 123-81 (2010) (discussing the sale of Wachovia). 
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moral hazard created by TARP. As discussed in a report on Citigroup 

by the Office of the Special Inspector General for TARP (SIGTARP), 
when the government "assured the world in 2008 that it would not let 

Citigroup fail, it did more than reassure troubled markets - it 

encouraged high-risk behavior by insulating risk-takers from the 
consequence of failure.’’19 As Professor Art Wihnarth of George 

Washington University Law School observed, the "explicit and implicit 

public subsidies.., undermine market discipline and distort economic 

incentives" for the institutions that receive them.’’2° 

III. THE DODD-FRANK ACT AND TOO B~G To FAIL 

The Dodd-Frank Act addressed the financial crisis and its fallout 

on a number of fronts. A centerpiece of the Dodd-Frank Act was the 

creation of the Financial Stability Oversight Council (FSOC or 
Council), to serve as a systemic risk regnlator)~ Dodd-Frank does not 

continue TARP, and instead consciously adopted numerous provisions 

indicating that systemically significant bank and nonbank financial 

companies would be subject to stringent regulation and subject to 

liquidation if unable to maintain their solvency. The tough measures 

are an obvious reaction to the concerns about the moral hazard created 

by TARP and other government measures used to diminish the harsh 

effects of the financial crisis on the economy. 

The total amount of TARP funds authorized under the 

Emergency Economic Stabilization Act was reduced by Dodd-Frank 
. .    2’~ 

from $700 billion to $475 bflhon. ~ Furthernmre, Dodd-Frm~kfl’.e Act 

19. SIGTARP, EXTRAOILL)INARY FINANCIAL ASSISTANCE PROVIDED TO CITIGROUP, INC.: 

SUMMARY OF REPORT: SIGTARP-11-002 (Jan. 2011). 

20. ,4anthur E. Wilmalnth, Jr., The Dodd-Frank Act: A Flawed and Inadequate Response 

to the Too-Big-To-FailProblem, 89 OR. L. REV.    (forthcoming 2011). 

21. Dodd-Frank Wall Street Refonn and Consumer Protection Act, Pub. L. No. 111- 

203, § 111, 124 Star. 13"76, 1392-94 (2010) (to be codified at 12 U.S.C. § 5321 and 5 U.S.C. 

§ 5314). ’Ihe voting members of the FSOC, headed by the Secreta~ of the Treasury, 

include the heads of the Board of Governors of the Federal Reserve Systetn, OCC, FDIC, 

NCUzk SEC, CFTC, Federal Housing Finance Agency, the new Bureau of Consumer 

Financial Protection, and an independent member appointed by the President and 

knowledgeable about insnrance. 

22. ld. at § 1302, 124 Star. at 2133 (to be codified at 12 U.S.C. § 5225). By the terms 
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provides that no new TARP programs may be established, and that any 

money repaid may not be reused to fund additional TARP expenditures 
under existing TARP programs.~3 

Although Dodd-Frank purposely does not provide any TARP- 

like structure for government investment in bank equity during difficult 

financial times, it does require the FSOC to conduct a study about the 

"feasibility, benefits, costs, and structure of a contingent capital 

requirement" for the systemically significant bank holding companies 
and nonbank financial companies identified by the FSOC,24 If 

contingent capital bonds were required to be issued by these largest 

institutions and could be converted to equity capital in times of financial 

stress, then the capital markets could provide equity, rather than the 

govermnent stepping in as in TARP. Further, the pricing of the 

contingent capital bond would provide the market’s measure of the 

riskiness of each institution’s activities, with those viewed the riskiest 
(and mor~st likely to require conversion in times of :financial stress), 

priced the highest. It is possible, however, that the price of such 
contingent capital would be so high,:5 because of the possibility of 

com;ersion to equity and loss of the creditor’s priority claim in a 

liquidation, that institutions would break themselves into smaller pieces 

so as not to be within the systemically significant group of institutions 

subject to this requirement. 

Subsequent to Dodd-Frank, Congress enacted the Small 

Business Jobs Act of 2010 (SBJA).:6 The SBJA established a $30 
billion Small Business Lending Fund (SBLF) and itself provides for 

government equity investment in small banks. The SBJA has been 

dubbed "Son of TARP" by some. The SM__BLF provides capital to each 
bank and takes an ownership interest in the bank, but the dividend 

amounts and repayment plans are determined on a bank-by-bank basis. 
A bank with less than $10 billion in assets would be subject to an initial 

of EESA, TARP funds not committed on October 3, 2010, could not be allocated fi~rther, so 
this provision reinforced the existing TARP commitment level of $475 billion. 

23. Id. 

24. ]d. at § 115(c), 124 Stat. at 1404-5 (to be codified at 12 U.S.C. § 5325). 
25. Wilmarth, supra note 20 (institutional investors are likely to demand a 

~comparatively high yield and other investor-friendly features" that may not be acceptable 
to the systemically significant institutions that might be required to issue contingent 
capital:"). 

26. gee The Small Business Jobs Act of 2010, Pub. L. No. 111-240, 124 Star. 2504 (to 
be codified in scattered sections of U.S.C.). 
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dividend payment to the government of five percent, but this rate could 

be reduced to as low as one percent depending on how much the bank 
increased its small business lending after receiving the govermnent’s 

equity investment. The SBLF provides a clear incentive to a bank to 

make the loans that the govermnent wishes to encourageis wo~’ied are 

,,~,~" in contrast to TARP which was premised on the idea 

that increased capital would naturally result in increased credit, but did 

not have any specific requirement that the capital be used to support 

new loans. In addition, the SBJA provides a disincentive for not 

lending by increasing the dividend rate payable to the government if the 

govermnent’s capital infusion has not increased the bank’s small 

business lending in the first two and one-half years after the 

govermnent’s equiD; investment. If no small business lending 

improvement is shown thereafter, the dividend rate may increase to nine 

percent. Those banks currently enrolled in TARP may switch to the 
"~7 SBJA program in an effort to lower the dividend payment rate# The 

focus of the SBLF is on small banks since smaller banks - those with 
less than $1 billion in assets--hold forty percent of all outstanding small 
business loans, although only twelve percent of all bank assets.~ 

Dodd-Frank responded to concerns about the bailout of too big 

to fail financial institutions during the financial crisis in part by creating 

the FSOC. Dodd-Frank provides that the 

Purposes of the Council are - 

(A) to identify risks to the financial stabilit-y of the 

United States that could arise from the material financial 

distress or failure, or ongoing activities, of large, 

interconnected bank holding companies or nonbank 

financial companies, or that could arise outside the 

financial services marketplace; 

(B) to promote market discipline, by eliminating 

27. Banks that have missed a TARP dividend payment to the government are not 
eligible for the SBLF. 

28. Rob Cox & Rolfe Winkler, Smalier Banks Don’t Need $30Bill~onUrom ~S., N.Y. 
TIM~S, Feb. 1, 2010, at B2. 
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expectations on the part of shareholders, creditors, and 

counterparties of such companies that the Government 

will shield them from losses in the event of failure; and 

(C) to respond to emerging threats to the stability of the 
United States financial system.29 

The large, interconnected bank holding companies whose risks 

the FSOC must identify, include bank holding companies with greater 

than $50 billion in consolidated assets, although the Board of Governors 

may, upon a recommendation of the FSOC, increase the asset size 

above $50 billion.3° The Council must also identify systemically 

significant nonbank financial companies; once designated, the Fed will 

for the first time have supervision of and regulatory authori~7 over these 
companies)~ A company will be considered a "financial company" if 

eighty-five percent of its consolidated assets or revenues come from 

"financial in nature" activities as specified in the Bank Holding 
Company Act.3~ Presmnably, if this authority had been in place prior to 

the financial crisis, Bear Stearns, Lehman Brothers, AIG, and the largest 

bank holding companies, such as Bank of America, Citigroup, JP 

Mortgan Chase, and Wachovia, among others, would have been 

identified as systemically significant. 

Systemically significant institutions are subject to more 

stringent capital, leverage, and liquidity requirements as to be 
recommended by the Council and developed by regulation by the Fed.3B 

Of most relevance to this discussion, however, is how Dodd-Frank 
directs such institutions to be treated in the event they seem headed 

towards failure. These "systemic" institutions are the ones that have 

been thought of as "too big to fail," but Dodd-Frank turns this 

assumption on its head and seems determined to allow the institutions to 

fail and be handled through an orderly liquidation process. To assist in 

planning for a systemic institution’s demise, the institution must prepare 

29. Dodd-Frank Act § 112 (to be codified at 12 U.S.C. § 5322). 

30. Id. at § 115(a) (to be codified at 12 U.S.C. § 5325). As of June 30, 2010, 

approximately twenty-five domestic bank holding companies had assets exceeding $50 

billion,    t?ankx and Thrifts u’ith Most Assets, AA~. BANKER, Nov. 18, 2010, 

http://www.americ~abanker.com/rankings/bt-most-assets- 1028909-1.hhnl. 

31. Dodd-Frank Act § 113 (to be codified at 12 U.S.C. § 5323). 

32. ld. at § 101 (robe codified at 12 U.S.C. § 5311). 

33. Id. at § 115 (to be codified at 12 U.S.C. § 5325). 
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and submit to the Fed a so-called "resolution plan," otherwise dubbed a 

"lMng will" to instruct the FDIC as receiver how to resolve and unwind 
the institution’s various exposures.34 If the institution poses a "grave 

threat" to the financial stabiliU of the United States, as a "last resort" 
the FSOC may order the institution to divest some of its holdings,35 

presmnably making the institution less systemically significant if it has 

been broken up into separate pieces. If the institution is still unable to 

retain solvency, then the FSOC may recommend that instead of a 

bankruptcy procedure, the institution be subject to an "orderly 
liquidation authority.’’~6 The FDIC would serve as the institution’s 

receiver, even for nonbank institutions.37 Its mandate is to liquidate the 

institution, without the possibiliU of reorganization.38 

Any costs associated with the insolvency would be funded by 
FDIC borrowing from the Treasury.39 This debt would be repaid by the 

assets of the liquidated institution. In the event these :funds are not 

sufficient to reimburse the Treasury, then all other systemically 

significant institutions would be assessed their share of the cost of the 
resolution.4° The potential for funding losses associated with another 

systemic institution’s demise might be a disincentive to bank holding 

companies to reduce their consolidated assets below the $50 billion 

threshold and to nonbm~k financial companies to voluntarily divide their 

multiple business lines into separate entities so that no one of them is 

considered to be systemically significant and subject to the FDIC’s 
orderly liquidation authoriU.41 Indeed, one might suggest to those 

financial institutions that became bank holding companies during the 

financial crisis to have access to TARP :funds and the investor comfort 

of the Fed as an involved regulator, that they should undo the B~4~;bank 
_h____o_l_d_j__n__g__c__9_Ln__p_a_~_y_. label. Congress, however, was one step ahead and 

inserted a "Hotel California" provision; that states that if an institution 

34. Dodd-Frank Act §165 (to be codified at 12 U.S.C. § 5365). 

35. ]d. at § 121 (to be codified at 12 U.S.C. § 5331). 

36. ]d. at § 204 (to be codified at 12 U.S.C. § 5384). 

37. The SIPC would act as trustee for an orderly liquidation of a broker-dealer. Id. at 

§ 205 (to be codified at 12 U.S.C. § 5385). 

38. ]d. at § 204 (to be codified at 12 U.S.C. § 5384). 

39. Id. at § 201(n)(5) (to be codified at 12 U.S.C. § 5384). 

40. Id. at §§ 204, 210, 214 (to be codified in scattered sections of U.S.C.). 

41. See Wilmarth, supra note 20, at 63-70 (criticizing this ex post funding mechanism 

in part because it does not require systemically significant institutions to internalize the 

costs of their own risk-tmking activities). 
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had $50 billion in assets or more, was a BHClx_a____n_khp_l_d_j_~g___c___o__Ln__p_a_~y_. on 

January 1, 2010, and if it had received TARP ftmds, it may cease to be a 
49 BHC, but it will continue to be regulated as one. ~ 

Dodd-Frank also enacted two provisions to prevent systemically 

siguificant institutions from receiving other special treatment that might 

manifest the government’s decision that they indeed are too big to fail. 

First, the Fed’s emergency lending authority, Section 13(3) of the 

Federal Reserve Act, was revised.~3 During the :financial crisis~ :lTthis 
authority had been used as the basis for a number of the Fed’s broad- 

based credit and liquidity programs, but also as the vehicle to justi6~ 

credit extended to assist JP-Morgan Chase in its acquisition of Bear 

Stearns, and to provide extraordinary loans to AIG. The Dodd-Frank 

Act limits the Fed’s emergency lending authority to permit assistance 

only to a "participant in any program or facility with broad-based 
eligibilfly.’’~4 Second, the Act amended the systemic risk exception to 

the requirement that the FDIC use the "least cost method of resolution" 
e4Tor an insolvent depository institution.~5 This language was used first 

by the FDIC to justify aid to Citigroup for the potential acquisition of 

Wachovia, although ultimately Wells Fargo won Wachovia’s hand in a 

bid without government assistance. The FDIC also used the systemic 

risk authority to support its broad-based guarantee progra~ns for bank 

deposits and other liabilities that benefited all banks, not just those 

nearing insolvency. The Dodd-Frank Act responded to those who 
criticized this as an improper use of the systemic risk exception46 and 

provided a new statutory scheme that specifically authorizes the use of 

such broad measures during times of severe economic distress, rather 
than including these programs within the systemic risk exception.~7 As 

Professor Wilmarth notes, the FDIC’s systemic risk exception and the 

42. Dodd-Frank Act § 117 (to be codified at 12 U.S.C. § 5327). The "ttotel California" 
reference is to an Eagles song by the same name with the lyric, "You may check out any 
time you like, but you can never leave." THE EAGLES, HOTEL CALIFORNIA (Asylum Records 
1977). So too, new BHCs may cease to have that status, but they cannot leave the 
regulator5’ apparatus that applies to BHCs. 

43. Dodd-FrankAct § 1101 (amending 12 U.S.C. § 343). 

44. Id. (emphasis added). 
45. Id. at §1105 (to be codified at 12 U.S.C. § 5612). The FDIC’s systemic risk 

exception to the least cost resolution for an insolvent depository institution is at 12 U.S.C. § 
1823(c)(4)(G). 

46. See ~ktraordinary Intervention, supra note 1. 

47. Dodd-Frank Act § 1105 (to be codified at 12 U.S.C. § 5612). 
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Federal Reserve’s section 13(3) authority to provide emergency 

assistance under a highly selective "program" are still available to bail 
out creditors of failing systemically significant institutions.48 

Finally, Dodd-Frank introduced a liability concentration limit 

for "financial companies" that includes bank holding companies and the 

systemically significant nonbank financial companies identified by the 

FSOC. These entities may not capture more than ten percent of the 

consolidated liabilities of all such entities via any merger or 
combination.49 The FSOC is required to prepare a study regarding how 

this concentration limit will affect financial stability, moral hazard, 

efficiency, and competitiveness of U.S. financial firms, and the cost and 
availability of credit.5° The FSOC may then make recommendations 

regarding modification of the liability cap.51 Fr-~or this reason, 

Professor Wihnarth is worried that the FSOC will succumb to pressure 
to "weaken or remove" the liability cap.5a This provision will 

complement the ten percent nationwide deposit cap introduced by 
Riegle-Neal for bank acquisitions~3 by adding a new size cap that will 

relate to combinations between financial companies and between banks 

and other financial companies. 

IV. CONCLUSION 

The Dodd-Frank Act represents a multi-faceted effort to tackle 

the problem of financial institutions that may grow so big that their 

failure would lead to a systemic risk to our financial system. The 

impetus for these changes was the public’s backlash to the TARP 

bailout and the moral hazard that it created. Financial institutions that 

do not bear the full costs of their risky activities have no incemive to 

reduce or alleviate that risk. Dodd-Frank attempts to reverse that moral 

hazard by clearly providing that these institutions are subject to 

additional oversight, must provide resolution plans, are subject to asset 

divestiture, and in the event their failure may still not be prevented must 

be liquidated without the possibility of reorganization. Moreover, large, 

48. Wflmarth, supra note 20, at 50-54. 

49. Dodd-Frank Act § 622 (amending 12 U.S.C. §1841 et seq.). 

50. Id. 

51. 12LLS.C. § 1852. 

52. Wilmarth, supra note 20, at 41-42. 

53. 12 U.S.C. § 1842(d)(2). 
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systemically significant financial institutions may be stuck with the 

costs associated with the failure of other systemically significant 
institutions even if they are not themselves engaging in inappropriate or 

excessively risky activities. Large institutions will also have a hard cap 

on how large they may grow through acquisition (rather than imemal 

growth) through the liability concentration provision. 

It remains to be seen, however, whether the FSOC will have the 
political will and foresight to identify the systemically significant 

nonbank financial institutions, to hold to the $50 billion asset threshold 
for systemically significant bank holding companies, and whether and 

under what circumstances the FDIC will exercise the orderly liquidation 

authority rather than opt for a Chapter 11 reorganization. Dodd-Frank 

provides a framework for ending too big to fail ffthe regulators have the 
will.54 

54. Ron Feldman, Senior Vice President for Supervision, Regulation and Credit at the 
Federal Reserve Bank of Minneapolis asserts that "if Dodd-Frank is implemented 
effectively, large financial companies will voluntarily choose to downsize because their 
fitnding costs will increase as creditors realize they will not be protected in a failure." 
Barbara A. Rehm, ~trange t~ut I~ue: Dodd-b~ank May Actually End 71~T~; AM. BANKER, 

Oct. 21, 2010, http://www.americanbanker.com/issues/175 202/dodd-Ii’ank-too-big-to-fail- 
1027404-1 .html. 
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l~JE: Edits 

I’1t incorporate these with mine and gel it to the Review tornor’r’ow. 
Thanks 
Lissa 

Wachovia Pro[:essor of gankb~g kaw 
Director’, Center [:or Banking and Finance 

lJNC School of 

CB#3380 Van Hecke-Wettach 
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From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Sunday, February :1.3, 20:11 12:06 PN 
To; Broome, Lissa L; CoNey, John N 
Subject: Edits 
Lissa edits to include with your comments to the law review. I think that you’ve already caught some of these: 

p. 107 fn 9 the sentence looked better with parentheficals. I’d rather they mturu to original. 

p. 108 7th line they deleted the colon before the list m~d it looks better with it. Again, return to last version 

p. 111 th29 tbr some reason they have deletedthe hyphen between heavily m~d regulated making it one word, which is incorrect. They should return this tothe 

ofigi~aJ. 

p. 116 7th line. Canwe change "finn"to "~lid" or ~)mething similar? The word"fura" has conlhsed some readers, as they thinkon first readit ret~rsto business 

p. 126 the two ellipses in the long (first) quote. I don’t think that these represent deleted ,naterial, but instead am pauses by the speaker. I specifically asked them in 

the prior round to cha~ge these to hyphens, so as not to confuse the reader. They did it elsewhere, but see,n to have missed it here. We should conform to the rest of 

the paper. 

p. 126 third line of second quote "not for profit company" should be "not-for-profit co,npa~y." 

p. 130 line 3 should "t]mn" be "tJ~en"? I suspect so. I think Lissa said she listened to this again, so she may know. 

p. 132 second line. The punctuation now makes no sense in the canyover sentence from p. 131, as they’ve changed it. If we change the long dash in the second line 

to a comma, I thi~k it worlcs 
p. 134 firstlineaker"3. Succession" can we change "relate to" to "invoNe"? We use mlate right after mlated, which looks weird. 

p. 140 Ii)urth line fi’om bottom. ’I "think because they’re higher visibility profile." I bet that %hey’re" should be "of their." 

p. 142 colon before first quote I don’t know wig "they’ve moved the fi~s inside the colon looks stupid, and the fns are usually alter punctuation, including periods 

and commas. I think they should mtum "to original. 
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Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 13, 2011 8:45 PM 

MaD Part( n < @aol.com> 

’brian.haskew@thomsonreuters.com’; ’Marc.Barnes@thomsoraeuters.corn’ 

RE: BARBPd - Contracts & Sales Handout 

BARBRIfilledin2011 .dock BARBRIfilledin2011.pdf 

IVlary ~md Brian - H~-_~re is th~-_~ n~-_~w NC Contracts and Sales oadine fi~k~d in [or ADA purposes ([r~ Word i~nd pd[). Than]~s ~lso for ~greemg t:o an extra 5750 [or redoh~g 

[he Contracts out~b~e to ~ncorporate portions of Soko~ow’s NC Sa~es Out~k~e. I already sent the non-filled--in version. 

Please let rne know ~f you need ~nything eise~ 

[Jssa t.. groome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 
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From: Mary Patton [mailto:         @aol.com] 

Sent; Tuesday, February 08, 2011 3:07 PM 
To: Broome, Lissa L 
(::c; brian.haskew@thomsonreuters.com; Marc.Barnes@thomsonreuters.com 
Subject: Re: BARBRI - Contracts & Sales Handout 

Lissa, 
Thank you for adjusting your Contracts lectures and handout to incorporate Sales. BarBri will pay you a one-time $750 prep fee for the extra time needed to revise your 

lectures and handout for Summer 201 I. 
If you have any questions, just e-mail me. 
Thanks, again. 
Mary 

.... Original Message .... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: ’Mary Patton’ <          ’@aol.com> 
Sent: Tue, Feb 8, 2011 12:12 pm 
Subject: RE: BARBRI - Contracts & Sales Handout 

Thanks. 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 

b!t_p_;/L ~J__a_~=_u__t]__c_:_e___d_~tt__c__e___n__Le___B__L~ ~_t] k[~ 

iNi http:/lwww.lawunc.~du/imag~s/n~ws/m~dia/bankingfinanc~ 

From: Mary Patton [p’~ailto          ,~,aol.com] 
Sent: Tuesday, February 08, 2011 1:02 PM 

To: Broome, Lissa L; ~B~rj~a~D~H~a~s~k~e~@~t~h~m~s~n~r~e~u~t~e~r~s~&~ 
Subject: Re: BARBRI - Contracts & Sales Handout 
Thank you, Lissa. I will check on a prep fee for you. I’ll be in touch. 
Mary 

.... Odginal Message .... 

From: Broome, Lissa L <lbreome@email.unc.edu> 
To: ’Brian.Haskew~’~Jhomsonreuters.com’ <Brian.Haskew~b~thomsonreuters.com> 
Cc: ’Mary Patton’ <          ~aol.com> 
Sent: Mon, Feb 7, 2011 4:34 pm 

Subject: RE: BARBRI - Contracts & Sales Handout 

Hi Brian - 
The revised outlines are attached. Three points: 

I have lifted some material directly from Sokolow’s North Carolina Sales outline. I assume that is okay, but I wanted to be sure you were aware of it. 
I know I just signed a new contract, but I spent about 4 hours today on this and will probably spend another 2-3 hours on the filled-in version, so if there is a one-time 

payment BarBri is able to make in recognition of this work, that would be appreciated. I understand either way and leave the amount (if a payment is possible) to your 
judgment. 



I will try to get the answer-filled-in version to you by 5:30 on Wednesday. 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962 ~7066 
ht~jZ://wvw~~e ~e rs/ba n kin 

i’~ili!!i webhttp://wwwlawuncedu/images/news/media/bankingfinance542, pg 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent: Monday, February 07,2011 3:47 PM 

To: Broome, Lissa L 
Subject: BARBRI - Contracts & Sales Handout 

Professor Broome, 
I was notified that you would be sending us your updated Contracts and Sales handout today. Will you please email me Word and PDF versions of the handout as soon as 
you are able? 
Thank you, 
Brian Haskew 
NC Coordinator, BARBRI 
brian .haskewCb, thomson reuters.com 
1.800.950.7277 



CONTRACTS AND SALES 

Lissa L. Broome 
University of North Carolina School of Law 

(919-962-7066) or lbroome@email.unc.edu 

Applicable law -- the common law of contracts or Article 2 of the UCC? 

A. Article 2 covers Atransactions in goods@ 

1. Transactions: Sales 

2. Goods: Movable things at time of contracting (not real estate) 

Goods includes: 
(1)    Unborn young of animals 
(2)    Some things attached to real property 

(a) Timber to be cut 
(b) Growing crops 
(c) Building and minerals if to be severed by Seller 

Contracts involving both sale of goods and the provision of services. Article 2 or 
common law of contracts? 

1. Majority rule: Predominant thrust 

Example: Contract with an artist to paint a picture of the lecture 
hall. Article 2 or common law? Common law- (a service contract) 
Example: Contract to sell and install a water heater. Article 2 or 
common law? Article 2 (sale of goods) 

Alternative test: Divide into components and treat service aspect under 
common law and sales aspect under Article 2 

ATransactions@ 

Leases of personal property now, covered by Article 2A 

A lease is 

Transfer of right to possession and use of goods 

For a term 

For consideration 
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3. A lease does not include 

A sale of personal property (see Article 2). 
A transfer of possession of the goods for purpose of creating or 
perfecting a security interest (see Article 9). 

Article 2A=s warranty and remedy provisions are similar to those 
provisions in Article 2 

Conjunction of the common law and Article 2: the common law supplements 
Article 2, unless other~vise displaced. 

Formation of valid contract: (1) mutual assent manifested through the process of offer and 
acceptance, (2) consideration, and (3) capacity to contract. 

A. Mutual assent -- parties must come to agreement on the contract’s terms. 

Obj ective manifestation of assent: would a REASONABLE PERSON 

believe a contract had been formed? 

Offer (made by the offeror) -- If the offeror later wishes to take back the offer, that 

is a krevocation@ of the offer. Factors that help determine whether a particular 

communication is an offer. 

1. Terms must be certain and definite 

Common law: All essential terms must be covered 
(1) subject matter 
(2) P (price) 
(3) Q (quanity) 

UCC: Even more liberal contract formation 
(1) Contract formed if 

(a) Intend to make a contract 
(b) Reasonably certain basis for giving a remedy 

(2) Open terms may be filled by "gap-fillers," except for 

quantity 

(a)    Quantity can be measured by buyer’s 
"requirements" or seller’ s "output" 

i) Watch out for sudden increase or decrease in 
actual quantity 
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Language used -- look for words of promise, undertaking or commitment. 

Distinguish from words that merely indicate intention to sell or an 
interest in buying. 
(1)    Examples: 

(a) Ipromise to sell my Camry for $10,000 
(b) I=m intereswdin selling my Camry for $10,000 

The fewer the number of potential acceptors, the more likely the 
communication is an offer. 

Special cases. 

Advertisements -- generally not offers 
(1)    Consider 

(a)    Certainty and definiteness of terms Price OK, but no 
Quantity 

(b)    Language Usually no language of promi se or 
commitment 

(c) Number of potential acceptors A lot B published 
widely 

(2) Advertisements that are offers 
(a)    Example: AThis $50 dress, for $1. First come, first 

served. @ 
(b) Example: ASome 1,000 cars for just $99 .... All 

of these vehicles will be unlocked at 9:00 a.m. and 
whoever is sitting behind the wheel at 10:00 a.m. 
when the prices are put on the windshield, will be 
given the opportunity to purchase the vehicle at sale 
price. @ 

Auctions 

(2) 
(3) 

(4) 

Offer is made by potential buyer 
Acceptance is fall of hammer 
AWith reserve@ Right of S to withdraw if no acceptable bid 
(usual case) 
~_Without reserve@ Cannot withdraw unless no bid at all 

c. Offers looking to unilateral or bilateral contract 

(1)    Bilateral -- offer seeks a return promise 
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(2) 

(4) 

Termination of offers 

(a) 

(b) 

Example: I promise to sell you my Campy if you 

promise to pay $10,000 for it. 

Contract formed when you promise to pay 

Unilateral -- offer seeks a performance 

(a)    Example: If youfind me a buyer for my Campy, I 
will pay you 5% of the sales price. 

(b) Contract formed when you perform by producing 
the buyer 

Rst. 2"d {} 62 B If offer invites OE to pick between 

acceptance by promise or performance, the tender (or 

beginning) of performance is an acceptance and also an 

implied promise to complete performance. 

Under UCC 2-206 -- If beginning performance is a 

reasonable method of acceptance, the OE must not~)Cy the 

OR of its acceptance within a reasonable time or the OR 

may treat the offer as having lapsed prior to acceptance. 

By the offeror 
Direct revocation 
Indirect revocation 
(l)    Occurs ~vhen the offeree indirectly receives 

(a) Correct info 
(b) From reliable source 
(c) About acts of offeror indicating offeror no longer 

intends to make an offer 

(2) Example: Landowner makes an offer to sell land to OE. 

Before OE accepts, OE learns that Landowner conveyed the 

land to a third party. Lando~vner [has/has not] revoked. 

Revocation of offer made by publication 

Example: Advertisement in Friday’s Raleigh newspaper 

states that on Saturday Raleigh car dealer will have Asome 

1,000 cars for $99. @ The ad should have read, Asome 
$1,000 for $99.@ 

{PAGE } 



(2) Would revocation be effective if made in the Charlotte 
newspaper? No 

(3) How could revocation be made if car dealer discovers the 
error on Friday night and there is no time to publish a 
revocation of the offer in the newspaper? Pass out flyer to 
buyers on Saturday morning before sale begins revoking the 
offer 

d. Limitation on OR=s power to revoke 

Option contracts. Example: Landowner makes offer today 

to sell land to OE for $100,000 and Landowner agrees to 
keep the offer open until October 1 if the OE pays OR $500 

as the option price. 

Identify the 2 contracts: 
(a)    Underlying contract for sale of land for $100,000 
(b) Option contract - contract to keep offer open until 

Oct. 1 for $500 of consideration 

(2) Firm offers under the UCC (2-205) -- Instead of 
consideration to keep the offer open, must have 
(a) 
(b) 
(c) 
(d) 
(e) 

Offer 
By a merchant to buyer or sell goods 
In a signed writing 
Giving the assurance that it will be held open 
Outside time limit 3 months 

(3) Part performance 

(a) Offer looking to unilateral contract: the OR=s offer 

becomes irrevocable once performance by OE has 

begun. 

i)     Example: I offer to pay you $100 if you 

walk across the Brooklyn Bridge. Once you 

begin ~valking, I lose the right to revoke. 

ii) Rst. list (still the prevailing view): a contract 

is formed once performance has begun. If 

OE quits, he is in breach of contract. OR=s 

duty to pay the $100 is conditional on the 
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iii) 

OE finishing the requested act within a 

reasonable period of time. 

a)    OE [is/is not] bound 
Rst. 2nd: Only an option contract is formed 

upon the beginning of performance, making 

the offer irrevocable for a reasonable time. 
The main contract is not formed until you 

complete the requested performance. So if 

OE quits and turns around in the middle of 

the crossing, OE is not in breach of the 

contract. 

a) OE [is! is not] bound 

(b) Offer looking to a bilateral k -- the OR loses the 

fight to revoke once the OE gives the return 
promise. 

(c) Offer indifferent as to manner of acceptance -- the 

OE may accept by a promise or a performance. The 

beginning of performance by the OE constitutes an 

implied promise by the OE to complete 

performance, binding the OE. 

(4) Promissory estoppel/detrimental reliance -- if the OE has 

relied on the offer to its detriment prior to the time it could 

accept the offer, the OR may be precluded by the OE=s 
detrimental reliance from revoking the offer for a 

reasonable time. 

(a) 

(b) 

Example: Plumbing subcontractor submits a bid 
(offer) for plumbing work on new school proj ect to 
general contractor. General (OE) cannot accept bid 
because it does not know whether it will be awarded 
the contract to build the school. If the OE based its 
own bid to construct the school in part on the 
plumbing subcontractor=s offer, the plumbing 
subcontractor may be precluded from revoking its 
bid for a reasonable period of time. 

Not in NC: Home Electric Co. of Lenoir, Inc. v. 
Hall and Underdown Heating and Air Conditioning 

Co., 86 N.C. App. 540 (1987), aff=d, 322 N.C. 107 

(1988) (per curiam) (the court ruled that general 
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contractor did not have a claim against the 
subcontractor based on general=s reliance on sub=s 
bid in preparing general=s o~vn bid on the contract). 

2. Termination by the OE of its power of acceptance of the offer. 

Rejection of the offer by the OE 
(1)    OR: I offer to sell my Camry to you for $10,000. OE: No 

thanks. OE: I accept. 

Counteroffer by the OE 
(1)    OR: I offer to sell my Cam~ to you for $10,000. OE: I=ll 

take it for $8,000. OR: No thanks. OE: OK, I=ll take it for 
$10,000. 

3. Termination of OE=s power of acceptance by the operation of law 

a. Lapse of time 

(1) 
(2) 

The end of a stated time (Aoffer expires on August 1 "); or 
If no time stated, the end of a reasonable time 
(a) Offer made in meeting End of meeting 
(b) Offer over telephone End of call 

b. Death or incapacity of one of the parties 

Farris wrote Baker: AIf you replace the roof on my beach 
cottage, I will pay you $15,000. @ After Baker began work, 
Farris died, but Baker was unaware of the death and 
finished work on the roof. Baker presented Farris= estate 
with a bill for $15,000. Baker=s labor and materials for the 
job amounted to $10,000. What may Baker recover? 
(a) Rst. 1st Beginning equals acceptance; $15~000 
(b) Rst. 2nd Beginning makes offer irrevocable; death 

irrelevant; $15,000 
(c) NC Death revokes~ but offeree can recover reliance 

of $10,000 or restitution (benefit conferred) of at 
least $10,000 

c. Destruction of subj ect matter 

d. Supervening illegality 
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Acceptance 

1. Who has the power of acceptance? Offeree - the person to whom offer is 
address or directed 

a. Offer to pay the finder of a buyer for my car 5% of the purchase 
price 

b. OE cannot assign his power of acceptance to another 

c. Purported OE must know about the offer 

(1) Reward offer to public: Victim of a hit and run offers to 
pay $50 to a person who provides information leading to 
the arrest of driver. 

(2) What if a ~vitness reports the license plate number of the 
driver, but is not aware of the reward? Is there a contract? 
No contract if no knowledge of offer 

Was a valid mode of acceptance used? 

a. OR may specify the method and manner of acceptance, and OE 
must use 

OR may be silent re method of acceptance, and OE is then entitled 
to use the same method to accept by which OR communicated the 
offer 

Mailbox rule -- if acceptance by mail is the required or permitted 
method of acceptance 

(2) 

Acceptance is effective upon dispatch 
(a)    Exception for acceptance of an option contract. 

Acceptance of an offer for an option contract is 
effective when received by offeror 

Slight complication if OE sends both an acceptance and a 
rejection 
(a)    OE sends acceptance, and then changes his mind 

and sends a rejection. 
i) Contract formed when acceptance sent 
ii) 1fOR receives the rejection first (unlikely, 

but possible) and changes his position in 
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reliance on the rej ection, then Offeree 
estopped from enforcing contract 

(b) OE sends rejection first, then changes his mind and 
sends an acceptance. Mailbox rule inoperative and 
whichever is received first is effective. 
i)     If OR receives rejection first, then no 

contract 
ii) If OR receives acceptance first, then a 

contract is formed upon receipt of 
acceptance 

Sale of goods - manner of acceptance 

In any manner and by any medium reasonable in the 
circumstances, UCC 2-206 
(a)    B order goods "for immediate shipment." How can 

S accept? Either by promising to ship or by 
promptly shipping conforming goods. Art. 2 
doesn’t care much about the unilateral/bilateral 
distinction. 

(b) S ships nonconforming goods. An acceptance? Yes 
A breach? Yes - it’s both! 

(c) S ships nonconforming goods, but indicates that the 
shipment is "as an accommodation." An 
acceptance? No A breach? No. it’ s important that S 
tells B that S is sending the wrong goods to try to 
help B out. The word "accommodation" is a 
"magic" word that does this. 

(d) If beginning performance is a reasonable manner of 
acceptance, OR who is not notified of acceptance 
within a reasonable time, may treat offer as having 
lapsed 

Silence as acceptance 

General rule: OR cannot force OE to speak up to keep from 
accepting an offer 
(a)    Example: I offer to sell each of you a pen like the 

one I have here when we meet tomorrow for $5 per 
pen. If I don=t hear from you, I will assume that 
you wish to accept my offer. 
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(2) Exception: silence may constitute acceptance if OE silently 
takes offered benefits, especially where 
(a)    Prior dealings or 
(b)    Trade practices known to both 

create a commercially reasonable expectation that 
silence represents acceptance 

Preparation versus performance 

(1) Offer clearly contemplates unilateral contract 
(a)    Under both restatements, preparations to perform 

do not constitute acceptance 
i)     OR promised to lease land and farm to OE if 

OE would occupy land and farm it for a 
year. OE traveled from Kentucky to Texas 
to accept offer. Before OE began to farm, 
OR revoked the offer. 

ii) Under modern authority-, possible protection 
to extent OE detrimentally relied on offer. 

Counteroffer rules 

(2) 

(3) 

Common law mirror image rule or deviant acceptance rule: 
the acceptance must be a mirror image of the offer, or it 
will be considered a counteroffer. 
(a)    Corollary: The last shot rule 

UCC 2-207 -- Battle of the forms for contracts for the sale 
of goods 

(a) Applies when: 
i) Contract for sale of goods 
ii) Either 

a) 

b) 

, and 

Writing in confirmation of contract 
with different or additional terms, or 

Offer and acceptance forms are 

exchanged and they do not match 

(b) A contract may be formed even though the 
expression of acceptance has in it additional or 
different terms from those in the offer (assuming 
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that the OE did not make his acceptance expressly 
conditional on the additional or different terms). 

(c)    Contract=s terms 

i) Between merchants, the additional or 
different terms become part of the contract 

unless 
a) 
b) 

c) 

Material alternation 
Offer limited acceptance to its terms, 
or 
Offeror already obj ected or does 
obj ect within a reasonable time 

ii) When both parties are not merchants, the 
additional or different terms do not become 
part of the contract, but they are considered 
proposals to add to contract. Will become 

part of contract if spec{/ic assent to them. 

(d) Examples 

i)     B makes a written offer to buy 100 widgets 

from S for $1,000. The offer does not 
mention any warranties. S’ s written 

acceptance, disclaims all warranties. Is there 

a contract? Yes. S’s adding a disclaimer 

does not prevent formation of a contract. S 
has accepted. 

ii) Does the contract include S’s disclaimer? 

No. Even if both parties are merchants, the 
disclaimer is a material change, one likely to 

cause hardship or surprise for the offeror. 
iii) What if S had not disclaimed warranties, but 

merely added "Saturday delivery"? An 

acceptance. Since this is a minor change, it 

does get in and become part of contract. 
iv) What ifB then responded, "Saturday 

delivew is not convenient for me"? The 

offeror can keep out even a minor change by 

obj ective to it within a reasonable time. 

Consideration required to make promise(s) enforceable. Gift promises not 
enforceable. 
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1. Basic elements 

Majority rule: Detriment to the PE is required for consideration. 

st 1 Rst.: benefit-detriment test -- the exchange must be of some 
Negal value@ -- some benefit to the PR or detriment to the PE 

Your promise to pay me $10,000 is a benefit to me AND a 
detriment to you. Only one is required. 

(2) When you were 16 1 promised to pay you $5,000 if you 
didn=t smoke, drink or play cards for money before your 
21 st birthday. You performed in the requested manner. 
Your actions were a detriment to you 

2nd Rst.: Bargained for exchange 
(1)    Exchange (a return promise or a performance) 

(a)    Example: To determine if my promise to sell you 
my car is enforceable, there must be something in 
exchange from you -- A promise to pay $10,000 

(2) Bargain -- PR sought the exchange in return for his promise 
and PE gave the exchange in return for PR=s promise 
(a)    Bargain element lacking in past consideration 

(discussed infra) 

PR PE 

promise to sell car 

promise to pay $10,000 

Distinguish enforceable promises supported by consideration from 
a promise to make a gift 

(1) And distinguish this Example: I promise you that if you 
come out to my house, I will give you an old TV set that I 
was going to set out with the trash. 

Generally tested areas of consideration 
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Adequacy of consideration -- generally do not measure 

Forbearance to sue or prosecute a claim I3 a settlement 

(1) Example: You threaten to bring suit against me for 
negligent instruction in a bar review course. I promise to 
pay you $500 if you will not bring the suit. I subsequently 
fail to pay the $500. Is my promise to pay $500 
enforceable? 

(a) Suppose claim you have promised to give up is an 
invalid cl aim 

(b) 

i) But you reasonably and in good faith believe 
the claim to be valid, then giving it up is a 
detriment and therefore consideration is 
present. 

ii) If, however, you know the claim is invalid 
and you=re just asserting it to annoy me, 
then giving it up is not consideration. 

tithe claim is valid, then my promise to pay money 

to you in return for your promise to drop the claim 
is enforceable. 

Past consideration and moral obligation 

Example: A large object was about to fall from a storage 
attic onto a person in the warehouse space below. A 
worker in the attic flung himself onto the object to redirect 
it so that it would not fall on the person below. The object 
missed the person below, but when the heroic worker and 
the large obj ect hit the floor the worker sustained serious 
injury-. The person whose life was saved promised the hero 
that he would pay him $1 O0 per month for the rest of the 
hero=s life. At some point these payments stopped. Is the 
promise to make these regular payments legally 
enforceable? 

(a) Exchange? 
(b) Bargain? 
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(c) 

(d) 

(e) 

Modern trend and NC -- if acts have been 
previously performed by the PE at the PR=s request 

and with reasonable expectation of compensation, 

the new promise will be enforceable. 

Some states and the Rst. 2nd have extended this to 
cover unrequested acts" (such as the acts of the hero) 

if rendered during an emergency 

A new promise to perform a past obligation that 

would be enforceable but for a technical bar (such 
as the running of the statute of limitations or a 
discharge of a debt in bankruptcy) will be enforced 

according to its terms by most courts if the new 
promise 

i) 
ii) 

in writing 
has been partially performed 

, or 

d. Preexisting duty rule 

Common law: a promise to perform a preexisting legal duty 

does not count as consideration because PE is already under 
an obligation to do that very thing. 

(a) Example: Contractor agrees to build an office 

building for $5 million. Contractor then discovers 

that it can’t make a profit at this price, so Contractor 

and Owner agree that the price will be increased to 

$6 million. Owner agrees because he does not have 

time to find a new- contractor to get the building 

done by January 1 when he has already contracted to 

have space ready for prospective tenants in the 

building. When Contractor finishes the building, 

Owner pays it $5 million. Contractor cannot 

enforce the promise to pay $6 million, because 

It was already under a legal duty to do the same 
work for $5 million. 

(b) Exceptions 

i)     New or different consideration promised -- 

Contractor agrees to complete the proj ect 

sooner than previously called for. 

ii) Unforeseen circumstances -- contract priced 

based on core drillings of the site which 
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(2) 

iii) 

indicated that there was not much rock to be 
removed, but it turns out that substantial 
rock is in fact contained at the site and the 
excavation is more time-consuming and 
costly than anticipated. 
If the modification is fair           and 
equitable (i.e., not extortionate), courts will 
struggle to find a way around the preexisting 
duty rule. 

UCC 2-209 -- a different approach: A contract for the sale 
of goods may be modified without consideration so long as 
the modification is done in good faith and there is mutual 
assent. 

(3) 

(a) Example from NC Bar Exam: Politician ordered a 

lot of pork BBQ for upcoming political party. BBQ 

supplier called up a few days before the event to 

demand a higher price (for no good reason). 

Politician could not find another supplier on such 

short notice and so agreed to the increase in price. 

The politician [does/does not] have to pay the 

higher price. 

Accord and satisfaction. Two issues: (a) Is there 
acceptance of offer to settle? and (b) Is there consideration 
to support promise to take less? 

(a) Example -- Liquidated Claim. Borrower borrows 

$5,000 from Lender and signs a promissory note 

agreeing to pay the $5,000 plus 10% interest on 

March 1. Borrower does not repay the loan on the 

promised date. Borrower gives Lender a check for 

$3,000 marked t~Payment in Full. @ Lender cashes 

the check. 

i) Is Lender=s agreement not to seek additional 
payment (manifested by cashing the 
APayment in Full @ check) supported by 
consideration and thus legally enforceable? 
No. Lender can still sue for $2,000. 
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(b) Example -- Unliquidated Claim. If there is 

legitimate doubt about how much money you owe 

for the car you bought from me because you may 

have claims against me for breach of warranty- or 

misrepresentation, then my claim against you for 

nonpayment of the purchase price is uncertain in 

amount (unliquidated), and my promise not to sue is 

enforceable 

i) 

ii) 

If your check for $9,500 is tendered in "full 
payment" and I cash the check, then I have 
accepted your offer to settle our dispute for 
$9,500. This is so even ifI cross out the 
payment in full language. 
UCC 1-306 does not change this result. A 
provision of Article 3 of the UCC reinforces 
this result. 

e. Illusory promises 

Both parties to the contract must be bound. If one party=s 
promise is illusory, the agreement lacks mutuality- of 
obligation and thus consideration fails. 

(a) Example: You promise to buy my car for $10,000 

and I promise to sell it to you ifI feel like it. 

Generally such choice or discretion on the part of 
one of the parties makes that party=s promise 
illusory. 

(2) Mutuality (and hence consideration) ~vill be found to exist 
in some cases even though one part), may have some choice 
or discretion in its promise or performance 

(a) Requirements or outputs contracts 

i) A promise to buy all that I require or sell all 
of my output of a product is enforceable, 
because the PR has suffered a legal 
detriment by giving up the right to buy or 
sell from another. UCC 2-306. 
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(c) 

ii) Under 2-306, however, the quantities subj ect 
to a requirements or output contract may not 
be unreasonably disproportionate    to any 
stated estimate or to the normal outputs or 
requirements. 

Best efforts implied 

i) 

ii) 

Example: Seller is granted exclusive rights 

to sell all of designer=s dresses in exchange 
for 40% &the purchase price. 

Even though it appears that Seller is under 

no duty to sell any of designer=s dresses, 

courts will imply a promise by Seller to use 

its best efforts to sell the dresses and this 
makes the Seller=s promise duty non- 

illusory. 

Conditional promises -- are enforceable no matter 

how remote the contingency so long as the 

condition is not entirely within the PR=s control 

i) 

ii) 

Example: Seller promises to deliver goods 

to Buyer if Seller=s son j oins Seller=s 
business. This promise is enforceable 

Example: Seller promises to deliver goods 

to Buyer if Seller decides to take her son 
into her business. This promise is 

not enforceable 

(d) Right to select among alternative courses -- a 

promise to select among alternative courses is 

illusory unless each alternative involves some legal 

detriment to the PR. If, however, the power to 

select among the alternative performances rests in 

the PE or some third party not under the PR=s 

control, then promise is enforceable so long as at 

least one of the alternatives involves some legal 

detriment. 

i) Example:    I promise you that if you 

promise to pay me $500, I will either (a) 

give you swimming lessons, or (b) come 

back tomorrow- and finish my lecture. 
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a) 

b) 

c) 

d) 

Is alternative (a) a legal detriment to 
me? Yes 
Is alternative (b) a legal detriment to 
me? No. I=m under a pre-existing 
contractual duty to come back and 
finish my lecture tomorrow-. 
Is there consideration to make your 
promise to pay me enforceable? No 
What if you (the PE) got to select 
between (a) and (b)? Then there is 
consideration 

Promissory estoppel (as a substitute for consideration) 

(1)    Elements 
(a) 

(b) 

(c) 
(d) 

Promise that might reasonably induce action or 
forbearance 
Person to whom promise was made reasonably 
relies to his detriment 
Injustice avoided only by enforcing the promise 
Remedy may be limited as justice requires 

(2) Example: Your mother promises to give you $112,000 to 
buy a car. You buy my Camry for $10,000. If your mother 
never gives you any money for the car, is she liable on her 
promise? Yes For how much? $10,000 

North Carolina is one of the few states that has not yet 

specifically recognized the use of promissory estoppel as a 

substitute for consideration. 

(a)    Promissory estoppel has been accepted when used 
defensively. See Wachovia Bank & 7~’ust Co. v. 

Rubish, 306 N.C. 417 (1982) (Lessor, as plaintiff in 

suit against the Lessee, is estopped from invoking 

lease provision requiring written notice to extend 

lease term since lessor had waived two previous 

breaches of the written notification requirement and 

lessee had relied on the promise implied from these 

waivers that no written notice would thereafter be 
required.) 

Effect of a sealed instrument -- formerly enforceable as a substitute 
for consideration 

{PAGE } 



NC: Older Supreme Court authority suggests that seal is a 
substitute for consideration; more recent authority from the 

Court of Appeals suggests that seal raises a presumption of 
consideration that must be rebutted by clear and convincing 

evidence 

(2) 

Capacity 

1. Minors 

(3) 

NC: A document under seal has a 10-year statute of 
limitations. The statute of limitations otherwise applying to 

contracts is 3 years. The UCC statute of limitations is 4 

years. 

Article 2 does not recognize seal as a substitute for 
consideration in contracts for the sale of goods 

General rule -- Must be at least 18 years of age to have capacity 

to contract. If a person enters into a contract prior to reaching the 

age of capacity, then the contract is voidable at the option of the 
minor, lfthe other party to the contract is an adult, the adult is 

bound to the contract unless the minor avoids’ it. 

Upon reaching the age of maj ority, the minor may qffirm 

contracts made during his minority and they will become 

binding contracts (no longer voidable). 

(2)    Emancipation decree at 16. 

Misrepresentation of age (minor assured adult that he was an adult) 

(1) Minor may still elect to avoid or disaffirm the contract. 

(2) In most states, adult may have an action against the minor 

in tort for fraud, misrepresentation, or deceit. 

(3) But in NC, a court has held that to impose liability for 

deceit would in effect enforce the contract merely by 

changing the form of action from contract to tort. The 

policy is to protect the minors from their improvident acts. 

{PAGE } 



Restitution requirements upon di saffirmation or avoidance 

(1) Can avoid contract for necessities, but minor is only liable 
in restitution for reasonable value of necessities 
(a)    Necessaries: depends on minor=s station in life 

(2) May be statutory exceptions that make certain contracts of 
minors valid, such as student loans, minors in business, 
insurance contracts 

(3) Property in minor’s possession must be returned to other 
party 

(a) If minor disaffirms contract for sale of CamlT. 
Minor gives me back car and I give minor back 
$10,000. If the car has been in a wreck and been 
totaled and is now worth only $50 as scrap metal, 
then general rule is that minor gives me the $50 car 
and I give back the $10,000. 

(4) NC -- Setoff rule. NC law reaches same result, but allows 
me to setoff from what I return to the minor the $50 value 
the minor could presumably return to me. So minor gets 
$9,950 and keeps the $50 car for a total of $10,000. 

(5) NC rule for minors who are artists (including actors), 
creators of intellectual property, athletes, or performing 
extras (effective 1/1/04) (ACoogan=s Law-@). 

(a) Minor may disaffirm contract UNLESS employer 
obtained prior court approval of contract. 

Employer also required to set aside 15% of minor=s 
gross in a trust fund for benefit of minor. 

Insanity or mental incapacity -- An incompetent party may disaffirm the 

contract (when lucid or through a legal representative) if the incompetent 

cannot understand the nature and significance of the contract. 

a. Necessaries 
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Intoxicated or drugged persons -- May disaffirm the contract (upon 

recovery from intoxicated or drugged state) if at the time contract was 

entered into person was not able to understand the nature and significance 

of promise made in the contract and if the other party had reason to know 

of the intoxication. 

a. Necessaries 

Does the contract have to be in ~vriting? 

A. Is the contract within the Statute of Frauds? 

1. Interest in land 

Within the statute 
(1) Leases more than 1 year (more than 3 years in NC) 
(2) Easements more than 1 year 
(3) Mortgages (deeds of trust) 

Not included: Contract to build a building on real property 

Part performance exception: The oral contract may be enforceable 
if part of the contract has already been partly performed. 

Examples of part performance might include: 

(a) payment of part or all of purchase price 

(b) purchaser in possession 

(c) purchaser made improvements 

(2) This exception is not recognized in North Carolina. 

(a)    But the North Carolina Supreme Court stated in 
Brooks v. Hackney, 329 N.C. 166 (11991), that a 

contract for the sale of land was unenforceable 
under the Statute of Frauds because the description 

&the land was patently ambiguous. Nevertheless, 

the Court held that the seller was equitably estopped 

from denying the validity of the contract because the 

purchaser had i) made eight years of payments and 

ii) paid part of the property taxes. The dissent 

countered that the majority=s holding in essence 

recognized the part performance exception to the 

Statute of Frauds in contravention to longstanding 

North Carolina case law. 
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(3) To the extent the purchaser has partly performed, he may 
seek recovery- of any benefit he has conferred on the seller 
under an unj ust enrichment or restitution theory. 

2. Sale of goods for a price of $500 or more (Article 2) 

Exceptions 
(1) Specially manufactured goods 
(2) Admission of contract in pleading or testimony 
(3) Part performance to extent of goods accepted or paid for 

b. Contract as modified must satisfy the Statute of Frauds 

Article 2A of the UCC -- leases of personal property where the total 
consideration over the term of the lease exceeds $1,000. 

Debt of another -- Example: You promise me that if I sell my Camry to 
Bob and he doesn’t pay the $10,000 price, that you will pay it for him. 

But, if the main purpose of the promise is the pecuniary interest of 
the PR, then the promise need not be in writing even though its 
effect is to act as a guarantor of another’s debt. 

Example: Mar5, contracts with Manufacturing Company to have 
some machines custom-made for her factory. Mary promises 
manufacturing company’s supplier that if it will continue to deliver 
materials to Manufacturing, Mary will guarantee payment to the 
supplier. Does Mary’s promise need to be in writing? No 

Long-term contract: Contract cannot be performed in less than one year 
from when entered into so a writing [is/is ~mt] required. 

Covers a contract entered into today for you to mow my yard one 
time, one year and one week from today, for a payment of $20. 

If it is possible for the contract to be performed within one year 
(even though not likely) it need not be in writing 

Example: You promise to take care of my lawn for the rest 
of my life in exchange for me promising to give you $500 
per year. Does this contract need to be in writing? 
No. I could die before end of the year. 
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(2) Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price. There is no 
option by either party to terminate the contract prior to the 
end of the two-year contract term. Does thi s contract need 
to be in writing? Yes. 

(3) Example: The contract is for two years of lawn 
maintenance services at an agreed-upon price, but the 
contract may be terminated by either party upon 30 days’ 
notice 

(a) 

(b) 

Maj ority view: In writing because termination is not 
performance of contract within one year 
Minority view: (Restatement 2nd) No writing 

required because contract may come to an 
end before end of one year. 

NC does not have this Statute of Frauds requirement (i.e., in NC, 
long-term contracts need not be in writing) 

Contracts in consideration of marriage B promise that induces marriage by 
offering something of value 

Promise by executor or administrator to pay the debts of decedent’s estate 
out of his o~vn funds 

8. Covenant not to compete against former employer 

If already employed when agree to covenant not to compete, then 

employer must give employee consideration for this new" promise 

Covenants must be reasonable restraints on employee: look at 
time of restriction, territory, and type of employment restricted 

(1)    If provision found unreasonable, some courts 

(a) 
(b) 
(c) 

Throw out - Reasonable aspects not enforced 
Blue pencil - Make reasonable 
NC - Cross out - But do not rewrite 
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NC: promise to lend money B commercial loan commitment by a bank for 
a loan that exceeds $50,000 

If contract within the Statute of Frauds, is there a writing sufficient to satisfy 
statute? 

Common law requirements -- all essential terms of contract: 
Identify party to be charged 

Identify subj ect matter (description of land) 

Terms and conditions 

Recital of consideration 
Signature by party to be charged or agent 

UCC requirements -- essential terms 

a. Sufficient to indicate that a contract for the sale of goods 

b. Quantity 

c. Signature of party to be charged 

(1)    Exception when both parties are merchants 

3. Several writings may be pieced together to satisfy the Statute of Frauds 

Promissory estoppel to avoid the Statute of Frauds writing requirement 

2. 

3. 

4. 

Maj ority view: Enforce oral contract to the extent justice requires 
Minority view: Promisso~" estoppel cannot be used to make an oral 
contract enforceable 
NC: See Brooks case (p. 17) B equitable estoppel to preclude denial of 
contract 
UCC 1-103: Common law supplements UCC. BUT specific statute of 
fraud exceptions in UCC. 

The parol evidence rule 

Purpose of the rule: To determine the effect the parties intend to give to 
the writing 

Extends only to evidence of agreements prior to or contemporaneous with 
the writing 

The rule does not bar introduction of evidence of things that 
happened after the written agreement was entered into (i.e., parol 
evidence rule does not apply to attempt to prove a modification of 
a contract). 
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Application of the rule 

a. The writing must be an integration (the final expression) 

b. If a complete integration, then no parol evidence may be 

introduced 

Complete integration if intended as final writing and 

complete and exclusive statement of terms of the agreement 

If a partial    integration, then parol evidence may be introduced 

for the limited purpose of supplementing the writing, but not for 

the purpose of contradicting        the writing. 

(1) Partial integration if intended to be final writing, but not 

intended to necessarily contain all the terms of the 

agreement 

A merger clause may express the intentions of the parties 

(1) An NC Court of Appeals case has held, however, that even 

though a contract contained a merger clause, a letter 

agreement that was executed at the same time as the 

contract should be admitted because it was clear 
that the parties intended the letter to be an essential and 

integral part of the contract. Therefore, the standardized 

language of the preprinted form contract should not nullify 

this intention. 

Exceptions or 

a. 

b. 

qualifications to PER 

Ambiguity Promisso~, estoppel okay to clarify ambiguous terms 

Fraud, mistake, or failure of consideration Promissory_ estoppel 

okay to show agreement not valid 
Collateral agreements Promisso~7 estoppel okay to show a second 

agreement between the parties that would not naturally be included 
in the writing related to the first agreement 

Conditions precedent to the contract Promissory_ estoppel okay to 

show- a condition that precedes effectiveness of contract 

(1) Example: We enter into what looks like a completely 

integrated vcritten contract for you to provide lawn 

maintenance services at my house. But we also orally agree 
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that this contract will not become effective unless my 
husband agrees that we should have a lawn maintenance 
service. Can I introduce parol evidence relating to our 
condition to the effectiveness of the contract? Yes B 
promissory_ estoppel is permissible because this is a 
condition to the effectiveness of the contract 

(2) Example: We enter into a completely integrated written 
contract for you to provide lawn maintenance services. 
May I introduce parol evidence that my obligation to pay 
you under the contract is conditioned on my husband’s 
satisfaction with your work? No. Promisso~, estoppel may 
not be introduced to add or change terms of a complete 
integration 

UCC -- Usage of trade, course of dealing or course of performance 
may explain or supplement even a completely integrated 
agreement. 

Article 2: Contract terms may also include Seller’ s warranti es of the quality of the 
goods sold 

Express warranties 
a.     Created by specific statements by S of fact, promise, or description 

of goods (but not S’s opinion). 
b. Created by conduct if S displays a sample of model of goods to B. 
c. For a breach of this warranty to be actionable, B must have relied 

zq)on it. Or, in other words, the warranty must be part of the "basis 
of the bargain." 

d.     Examples - which of the following create an express warranty 
(1)    "This desk is solid mahogany"? Yes. That’s a statement of 

fact. 
(2) "This computer is guaranteed for two years." Yes. That’s a 

promise. 
(3)    "Our good are top quality." No. That’s merely S’s opinion 

or sales talk. Look for vague or subjective statements. 
(4) S shows B a sample of the material to be used in the 

blanket that B is buying. Yes. This is an express warranty 
(not an implied warranty) that the blanket will be of the 
same type of material as the sample. 

2. Implied warranties 
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Implied warranty of merchantability - that goods are fit for their 
ordinary purpose 
(1)    S must be a merchant who deals" in goods of the kind 
Examples 
(1)    You buy a bicycle from Big Wheel Cycles. The contract 

says nothing about the quality of the bike. Is there an 
implied warranty of merchantability? Yes. A bicycle shop 
selling bicycles warrants that they are fit for their ordinary_ 
use. 

(2) Big Wheel Cycles sells you its delivery van. The contract 
says nothing about the quality of the van. Is there an 
implied ~varranty of merchantability’? No. Big Wheel does 
not ordinarily sell vans. This is just an occasional or one- 
time thing. Big Wheels doesn’t have special knledge about 
vans, only about bikes. 

Implied warranty of fitness for the buyer’s particular (or special) 
purpose in using the goods 
(1)    S must have reason to know of B’s special purpose for the 

goods and that B is relying on S to furnish suitable goods. 
(2)    S need not be a merchant for this warranty to apply. 
Examples 
(1)    Buck Hayseed, a law student from the "boonies," tells the 

clerk at the shoe store that he needs a pair of shoes to wear 
with his gray suit for an interview with a Wall Street law- 
firm. The clerk selects, white, patent leather loafers. The 
inte~wiewing partner takes one look at Buck’ s shoes and 
show-s Buck the door. 
(a)    Is there a breach of an implied warranty of fitness? 

Yes. it is clear that Buck was relying on the store to 
select shoes suitable for a Wall St. interview-. The 
shoes were not fit for that particular purpose so the 
store breached the implied warranty of fitness for a 
particular purpose. 

(b) Is there a breach of the implied warranty of 
merchantability? No. There is an implied warrant}, 
of merchantability, but the shoes are fit for ordinary- 
use. 

Disclaimer of warranties - Can disclaim implied warranties, but not 
express warranties. 
a.     Examples 

(1) A contract for the sale of a computer provides that "all parts 
are guaranteed for two years." What if the same contract 
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(2) 

(3) 

also says "all warranties are disclaimed"? The express 

warranty suw’ives. Cannot make an express warranty and 

then simultaneously disclaim it. 
A contract for the sale of a computer says it is "as is" or 

"with all fault." There is no other statement in the contract 

about the quality &the goods. Are they any implied 

warranties under this contract? No. Se can disclaim ALL 

implied warranties simply by using one of these magic 

phrases. Most common when used goods are being sold. 
A contract provides that "THERE ARE NO IMPLIED 

WARRANTIES OF MERCHANTABILITY OR 

FITNESS." Is the disclaimer effective? Yes. A disclaimer 

must be conspicuous (this one is - all caps) and if don’t use 

the magic phrases listed above, must mention the word 

"merchantability" if seller wants to disclaim the implied 

warranty of merchantability.] 

Limitations of Buyer’s Remedies - S can limit B’s remedies for breach of 
any warranty (express or implied) if the limitation is not unconscionable 
a.     Limiting B’s remedies for personal injury in the case of consumer 

goods is presumed to be unconscionable. 
b. Examples 

(1)    B buys an oven. The contract states: "All parts are 
guaranteed for two years" and "S’s liability is limited to 
replacement parts." 
(a)    A year later a defect in the oven causes a fire in B’s 

house. May b get damages from S? It depends on 
whether the court finds that the limitation was 
unconscionable at the time of the contract. Hard to 
say what a court would do here. 

(b) What ifB was injured in the fire? Key difference. 
Here, she suffered personal injury, so the limitation 
is presumed to be unconscionable because 
consumer goods were involved. S can try to rebut 
the presumption, but that’s tough to do. 

NC Products Liability Statute (Chapter 99B) 
a. 99B abolishes strict liability in products liability cases. 
b. Expands liabili~ because B can sue S or manufacturer of the 

defective product. Most 99B suits target the manufacturer, who 
should be the responsible party. 

c. Expands the class of plaintiffs to include B’s employees as well as 
those in privity of contract with S. 
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Scope is limited to suits seeking damages for personal injury, 
death, or property damage; 99B does not apply to suits seeking 
purely economic loss. 
Statute of limitations is three years after the injury or damage 
becomes or should have become apparent, but in no case more than 
twelve years after the initial purchase. 
Defenses 
(1) Article 2 defenses (e.g., limitation of remedies clause) 
(2) Use of goods contrary" to express and adequate instructions 
(3) Goods altered or modified without seller’s consent. 
B bought a Drill Co. drill from S, a department store. B and a 
bystander suffered personal injury when the drill malfunctioned. B 
had not maintained the Drill properly. Is Drill Co. liable? No. 
Alteration includes a failure to care for or maintain the product. 

Privity - See Third Party Beneficiaries 

Risk of loss - When goods are damaged before B gets them and neither 
party is to blame, who bears the risk of loss? 
a.     If S bears the risk of loss, then S must provide new goods to B for 

no additional cost or be in breach of the contract. 
b. IfB bears the risk of loss, then B must still pay the contract price 

even though B has not received the goods contracted for. 
c. Hierarchy of rules regarding risk of loss 

(1)    Agreement. The agreement of the parties controls. The 
parties may, by agreement, allocate the risk of loss between 
them. 

(2)    Breach. Breaching party bears the risk of loss, even if the 
loss is unrelated to the breach. 
(a)    Example. Durham Beer Company contracts to sell 

bear to an Atlanta pub, shipment by UPS. An 
electrical short in the UPS truck causes the beer to 
spoil in transit. The contract is silent on risk of loss 
and neither party is to blame. Who has the risk of 
loss if Durham Beer shipped the bear after the 
contracted for delivery date? Durham Beer has risk 
of loss because it breached the contract by shipping 
late. it does not matter that there’s no connection to 
the breach. 

(3) Delivery by Common Carrier. Risk of loss shifts from S to 
B when S completes its delivery obligations. 
(a) Shipment Contract: S must get the good to a 

carrier, make delivery arrangements, and notify 
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(4) 

buyer of the arrangements (presumed unless 
contract clearly indicates that it is a destination 
contract) 

(b) Destination Contract: S must get goods to a specific 
destination (usually where B is located). 

(c) Example. Now assume that Durham Beer Company 
shipped the beer on time. 
i)     If it is a shipment contract, then the risk of 

loss was on the pub when Durham Beer 
completed its delivery obligations. 

ii) If it was a destination contract, then the risk 
of loss was on the pub when Durham Beer 
until the beer got to the named destination. 

(d)    Shipment terms 
i) FOB = Free on board 
ii) FOB S’s place of business is a shipment 

contract. 
iii) FOB B’s place of business is a destination 

contract. 
iv)    FOB Durham - what kind of contract and 

when does risk of loss pass? Shipment 
contract and risk of loss passes when goods 
are delivered to the carrier. 

v) FOB Atlanta - what kind of contract and 
when does risk of loss pass? Destination 
contract and risk of loss passes when the 
beer gets to the named destination. 

Non-Carrier Cases. B is to pick up or S is to deliver 
without a carrier. 
(a)    If S is a merchant, risk of loss remains on S until B 

takes possession of the good. Rationale: Merchant 
S is in a better position to insure against the risk 
until that point in time. 

(b) Is S is NOT a merchant, risk of loss shifts to B 
when S "tenders" the goods (i.e., makes the goods 
available to B). 

(c) Example. Bob contracts to buy a coffin from a 
funeral home. Bob is to pick up it up at funeral 
home’s loading dock. Before Bob picks up the 
coffin, the coffin is destroyed by fire. Does Bob 
have to pay for it? No. A funeral home is a 
merchant, so it must bear the risk of loss since B ob 
had not yet picked up the coffin. 
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(5) 

(d) Bob contracts to buy a coffin at a garage sale. S 

tells Bob where the coffin is and how to pick it up. 

Before Bob picks up the coffin, it is destroyed by 

fire. Does Bob need to pay for it? Yes. There’s no 

indication that S is a merchant, so Bob bears risk of 

loss once S tells B where it is and how to pick it up 

(that’ s the "tender" of the goods). 

(e) Does it matter if Bob is in the business of buying or 

selling coffins? No. All that matters is whether S is 

a merchant. 
Finality of Sale. Sales are presumed final, but parties can 

agree otherwise. 

(a)    "Sale or return": Risk of loss is on B until B returns 
the goods. 

(b) "Sale on approval": Risk of loss stays with S until 
B accepts the goods. 

Passage of title is different from passage of the risk of loss. 

a.     Warranty of title. S warrants (impliedly) that the title conveyed is 

good and that the goods are free from any encumbrances which B 

at the time of contracting had no knowledge. 

b. Theft. A thief cannot transfer good title. 

c. Entrustment. If a merchant who deals in goods of the kind is 

entrusted with goods by their owner, the merchant can transfer 

good title to the goods to a bona fide purchaser for value. 
(1)    Mike takes his watch to jewelry store to be repaired. Store 

wrongfully sells the watch to Abel. Can Mike get his watch 

back from Abel? No. Because store deals in goods &the 

kind as well as repairing the goods it can convey good title 

to a bona fide purchaser. 
(2) What fights does Mike have? Mike can sue store for 

conversion or breach of the repair contract. 

Mistake and unconscionability -- resisting enforcement of valid contracts 

Mistake 
1.     Unilateral mistake -- Mistake by one party at time contract is entered into. 

Generally, relief will not be allowed. But, if the nonmi staken party knew 

about the other’s mistake or had reason to know of the other’s mistake, 
then the contract is voidable at the option &the mistaken party. 

Example: B agrees to buy a dredge from S. Before the dredge is 
delivered B discovers that he was mistaken about the &edge’s 
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ability to operate in shallow water (which is where B intends to use 
the dredge). S did not know about B’s assumption about the dredge 
or the kind of work that B had in mind for the dredge. Result: 
Contract is not voidable by B since B’s unilateral mistake was not 
known by S nor should it have been known by S. 

Example: Contractor made a mistake in adding up the 
subcontractors= bids to determine the bid that Contractor would 
make on the project. Result: If Owner is reasonably unaware of 
Contractor’s unilateral mistake, the contract is not avoidable, and 
Contractor must go ahead at mistaken price. Alternative: If 
Owner should have known (comparing this bid to other bids) that a 
mistake must have been made, then Contractor can avoid the 
contract. 

2. Mutual mistake 

Rescission allowed for mutual mistake of a material fact. At the 
time of the contract 

(1) 

(2) 
(3) 

Mistake by both parties about basic assumption on which a 
contract was made, 
The mistake has a material effect on exchange     , and 
The party seeking to avoid or rescind did NOT bear the risk 
of the mistake 

Example: B & S thought that Rose the 2nd (a cow) was sterile 
and could never bear calves. They agreed to a price that reflected 
her value as a beef cow, rather than as a breeding cow. Before B 
got possession of Rose, it was learned that she was pregnant. 
Result: Avoidance by Seller B does not have to sell Rose, who is 
valuable, for a very low price 

Example: Bull calf purchased before mature enough to test 
to determine whether fertile or sterile. B & S agreed on 
price. Bull turns out to be sterile. Result: No avoidance 

Rescission not allowed for mistakes of value or opinion 
(1)    Example: S finds a stone and shows it to his friend B. 

They properly conclude that it is a topaz. B believes it is 
worth $500 and S believes it is worth $50. They agree that 
B may buy it from S for $200. They later discover that the 
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stone’s actual worth is $600. Result: S cannot avoid the 
contract. 

Latent ambiguities -- at time contract is formed, the agreement appears to 
be clear, but subsequently discovered facts make it obvious that the 
agreement can be interpreted in more than one way. 

Example: S & B agree on the sale of cotton to be delivered by the 

ship Peerless. It is subsequently learned that there are two ships 

Peerless -- one which arrived in September and one which arrived 

in December. 

(1) 

(2) 

(3) 

If S & B are both unaware of the ambiguity, then 
No contract unless both intended the same ship 

If both S & B aware of the ambiguity, then 
No contract unless both intended the same ship 
If one party a~vare of ambiguity and the other is not, then 
A contract is enforced according to the intentions of the 

innocent party. 

Mistakes in transmission 

Example: Ask telegraph company to send an offer to perform 
certain construction work. The offer is at $91,000. The telegraph 
company makes a mistake in transmitting the offer. 

(1) 

(2) 

If offer transmitted at $90,000, and Owner received two 

other bids of $94,000 and $87,000, then under the objective 
standard of assent, Owner has no reason to know of the 
mistake and there is a contract 

If offer transmitted at $9,100, then Owner has reason to 
know of the mistake and there is no contract 

B. Unconscionability 

1. Procedural unconscionability Bargaining process problems 

2. AND Substantive unconscionability Unfair terms 

Rights or Duties of NonParties to the Contract 

A. Third paw beneficiaries 
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Example: Holly loaned Fox $300 and by agreement, Fox in return 

promised to pay $300 to Lawrence. Holly already owed $300 to Lawrence 

and thought he would just get Fox to repay it. Fox does not keep his 

promise to pay the $300 back to Lawrence. Can Lawrence sue Fox? 

Yes 

pr. to pay $30~0 to Lawrence 

Vo~ (PR),~ " Holly. (PE) 
$300 

.’" Preexisting debt of Holly to Lawrence 

Ca~vrSn;e (3PB) 

Rst. 2nd: Third part5, beneficiaries are either intended or incidental 
beneficiaries 

Intended beneficiaries have a fight to sue; incidental beneficiaries 
do not 

Factors important in determining if an intended beneficiary 

(1) 
(2) 

(3) 

(4) 

Is the 3rd party expressly designated in the contract? 

Is the performance to be made directly to the 
3rd party? 

Is the 3rd party specifically given any rights under 

the contract? 
Does the 3rd party have such a relationship with 
the promisee (Holly) that one could infer that the promisee 

wished to make an agreement for the benefit of a 3rd party? 

There are two kinds of intended beneficiaries -- a donee beneficiary 
and a creditor beneficiary 

(1) 

(2) 

Lawrence is a creditor       beneficiary -- the object of 
the promise was to pay the 3rd party beneficiary a debt 
owed to him by the promisee, Holly 
If the object of the promise is to confer a benefit    on the 
third party beneficiary, then the beneficiary is a donee 
beneficiary 

Example: Husband promised his dying wife that he would 
leave a certain sum of money in his will to wife=s Niece if 
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Wife would leave certain real property to Husband in her 
will (rather than leaving it for Wife=s Niece). Wife agreed. 

H 

Pr. to leave $ to Niece in H=s will 

PR) ~       " W (PE) 
leave prop. to H in will 

ce (3PB) 

Niece (3PB) may sue Uncle’s estate 

When do rights of 3rd party vest, cutting off ability of the promisor 
and promisee to modify or rescind the contract? 

(1) Beneficiary’s fights vest when the beneficiary: 

(a) 
(b) 
(c) 

(d) 

manifests assent in manner invited/requested, 
sues to enforce promise                  , or 
materially changes position in justifiable reliance on 
promise 
Older authority indicates that donee beneficiary’s 
rights immediately vest. 

3. Defenses 

When 3rd party beneficiary sues Promisor, Promisor may use any 
defenses it had against Promisee. 

Creditor Beneficiary. Promisor may not use Promisee’s defenses 

against 3rd party beneficiary unless Promisor’s promise is to pay 

3rd party only what Promisee owes to 3rd party (instead of an 

obligation to pay a specific sum). 

3rd party may sue Promisee directly on the underlying 
credit contract 

Donee Beneficiary. 3rd party donee beneficiary may sue Promisor 

for failure to keep promise that benefits 3rd party, but may not sue 

Promisee 
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Qualification based on a promissory estoppel/detrimental 
reliance theory (PE tells B about promise and B relies) 

(2) Promisee may also sue Promisor for failure to keep promise 

(normal remedy is specific performance           ) 

because Promisee (in donee beneficiary cases) hasn=t 
suffered any damage 

4. Sale of goods: Pfivity of Contract 

B buys 

guest? 

(1) 

(2) 

a defective hammock. A guest is inured. Is S liable to the 

MBE Not tested because there’s no uniformity (Article 2 

gives states 3 different options). 

NC Under NC’ s version of Art. 2, warranties extend to 

anyone in B’s family or household (e.g., a nanny) or go a 

guest in B’s house who suffers personal injury_. 
(a)    Warranties extend to anyone in B’s family or 

household (i.e., an nanny) or to a guest if reasonable 

to expect that the person would use, consumer or be 

affected by the goods and who suffers personal 
injury from the breach of warranty. 

(b)    Seller cannot exclude or limit the scope of pfivity. 

Assignment of fights and delegation of duties -- after contract has been entered 
into, one party decides to transfer/assign his rights to a 3rd party and/or delegate 
his duties under the contract to another. 

1. Terminology 

Assignor = the party who is going to assign the contract 
Assignee = the party to whom the assignment is made (3rd party) 
Obligor = the other party to the contract -- the person who owes the 
performance of an obligation to the AR 

2. Types of assignments and vesting or revocation 

Gratuitous assignments -- no consideration from the AE to AR in 
return for the assignment. This assignment is revocable by the AR. 
Example: Landlord assigns to Grandmother the right to receive 

the $500 per month rental payment on the apartment. 
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$500/month 
Tenant (OR) ~_______’~ Landlord. (AR) 

Allow to occupy | $500imonth 

& pr to.k.e.ep..u~ 

Grandmother (AE) 

Exceptions -- gratuitous assignment is irrevocable 
(a) Obligor already performed (Tenant) 
(b) Token of assigned rights delivered (lease) 
(c) Assignment in writing, or 
(d) detrimental reliance by assignee 

Assignment for consideration -- irrevocable. Rights of AE are 
vested. Example: Landlord borrows money from Bank and 
assigns to Bank the right to receive the $500 per month rental 
payment on the apartment. 

$500/month 
Tenant (OR) ._     "Landlord (AR) 

Allow to occupy [ ~ $500imonth 

& Pr t’°’k-e.e.p.~P. 1/ Loan 

Bank (AE) 

3. Some contract rights are not assignable 

Rights are not assignable that would materially affect the rights and 

duties of the obligor 

Example: John (AR) has an insurance policy on his beach 
house with Allstate (Obligor). John cannot assign his 
policy to the purchaser of the beach house, Mary (AE), who 
intends to convert the house into a restaurant. 

(2) Example: The comer convenience store has promised to 

buy all of its ice cream requirements from Ben & Jerry’s 
(Obligor). The store (AR) assigns this requirements 

contract to Pantry (AE), which purchases it. 

(a)    Common law: Rights not assignable 
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UCC 2-306: OK so long as quantity required is not 
too high or too low 

b. Rights under a future (nonexisting) contract cannot be assigned 

Cannot assign rights you expect to arise under a contract 
that does not currently exist, but you can assign future 
rights in an existing contract if those rights are otherwise 
assignable. 

c. Contractual prohibition of assignment Aof contract@ 

(1) Common law 

(a) The language _Z~ssignment is void@ bars an 
assignment. 

(b) If AE has notice of nonassignment clause, then the 
assignment is ineffective. 

(2) UCC: If contract Abars assignment of the contract@ this is 
interpreted to bar only a delegation of duties, not an 
assignment of rights under the contract. 

Contractual prohibition of assignment of Arights @ under a contract 
(1)    AR can still assign, but will be in breach of contract 

4. Defenses 

AE can now directly sue the Obligor. Granny or Bank can sue 
tenant for nonpayment of the rent. Obligor may assert any 
defenses against the AE that Obligor would have had against the 
AR. Example: If tenant had a defense to payment of rent based on 
the landlord=s failure to repair apartment=s air conditioning, then 
tenant could assert that defense against Bank. 

Exception: Obligor’s personal defense (unrelated to the 
contract) against the AR is not available against the AE 
unless the defense arose before Obligor had notice of the 
assignment. Example: Landlord owes tenant $500 because 
landlord backed into tenant=s car and damaged it. Tenant 
may not use landlord=s failure to pay this $500 to tenant as 
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a defense for not paying Bank the $500 per month rent in 
any particular month. 

Obligor cannot assert any defenses that AR may have against the 
AE. Example: If landlord has a defense against payment of the 
bank loan, for instance, because Bank is charging usurious interest, 
tenant may not use landlord=s defense to justify its nonpayment of 
the $500 rent to Bank. 

Successive assignment of the same right. Example: AR assigns rights to 
receive monthly rent to Granny, and then assigns right to receive same rent 
to Bank in return for Bank loan. Who prevails? Bank 

Common law 
(1)    If the first assignment is revocable (i.e., a gratuitous 

assignment to Granny), then the second assignment to Bank 
serves to revoke it. 

(2) But, if the first assignment is irrevocable (i.e., an 
assignment for consideration to Bank), then the first 
assignee (Bank) prevails. 

UCC rules are different. In Article 9 if a debtor assigns a security 
interest in the same collateral to more than one secured party, 
specific rules of Article 9 determine which of the competing 
AEsiSPs will prevail. 

Delegation of duties -- duties are delegated rather than assigned. The AR 
who assigns rights may want to delegate his duties; if he does so he will be 
called the delegator, and the AE will be referred to as the delegatee. 

Delegator is not excused from its duties under the contract as a 
result of the delegation. 

(1)    Excuse from the duties comes only through a novation. 

Duties cannot be delegated if the performance requires special 
skills or the original party to the contract has a special reputation, 
or the contract specifically prohibits delegation. 

Example: I have a contract vdth you in which you promise 

to paint my daughter’s portrait for $1,000. You can assign 
your right           to receive the $1,000 payment to 
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your landlord, but you cannot delegate your duty 
paint the portrait to your landlord. 

to 

(2) Example: Painter and I have a contract for painter to paint 
my house for $1,000. Painter cannot perform contract and 
assigns contract to his competitor. 

UCC 2-210 and Rst. 2nd provide that an assignment of rights 
carries with it a delegation of duties. 

(1) There is an implied assumption of the duties under the 
UCC. 

(2) Under the Rst._2nd, if the AE accepts the assignment, then it 
is deemed to have assumed the duties under the contract. 

Novation -- One of original parties to contract is discharged from the contract and 
a third party is substituted in his place. 

Example: Mortgage contract between Homeowner and Bank. Buyer 
purchases home from Homeowner and agrees to assume this mortgage, ff 
a novation takes place, Bank agrees to release Homeowner and accept 
Buyer in Homeowner’s place. Buyer agrees to assume Homeowner’s 
duties under the mortgage contract, and Homeowner agrees to transfer its 
rights and duties under the mortgage contract to Buyer. Without a 
novation, Homeowner is still on the hook if Buyer fails to make monthly 
payments on house. 

VI. Remedies 

Theo~T of contract remedies -- use money damages                     to 
award nonbreacher the benefit of the bargain (or the expectation). Use money 
damages to put the victim of the breach in as good a position as she would have 
been in had the contract been fully performed. 

Example: I have agreed to lease space from you in a shopping center to 
open a video rental store. You breach by leasing the space to a drug store. 
I have not previously been in the video store business. 

a. Lost profits as expectation 

(1)    Mitigated if alternative space available 
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(2) Not available if can’t be proved with certainty 

b. Reliance expenses 

Consequential or special damages -- must be reasonably foreseeable at the time of 
contracting 

Example: Hadley v. Baxendale t3 Miller made a contract with a shipping 

company to have mill shaft sent to be repaired. Miller told shipping 

company that this was the only shaft and that mill would be shut down 

until it was returned. Shipping company promised shipping would take 

two days at most. Mill shaft got misdirected in shipment and as a result 

the mill was shut down longer than was expected. 

a. Direct damages charge for shipping 

Consequential damages lost profits for the extra days the miss was 

shut down (must know about at time of contracting) 

C. Punitive damages not generally awarded in contract. 

Theory: Compensate, not punish. Encourage efficient breaches of 
contract. 

Example: You have a contract with Ford to purchase a car for 

$15,000. Ford breaks its contract and sells the car to another buyer 

for $18,000. You buy a comparable car from another dealer for 

$16,000. What are your damages? $1,000 

Is this an efficient breach? Yes. You are in expectation position 

and Ford is $2,000 better off ($3,000 in profit minus $1,000 in 
damages paid to you). 

Exception: If the subject matter of the contract is so personal in 

nature that special injury and mental anguish could be foreseen at 

the time of contracting, then punitive damages may- be awarded. 

Mitigation rule -- the victim of the breach cannot recover for damages she could 

have reasonably mitigated or avoided. 

1. Employment contract 
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Example: Employment has been agreed upon for a two-year 

period and employer fires employee before the expiration of the 
period. 

(1) What are damages if employee took another j ob paying the 

same or more as the original j ob for the remainder of the 
contract period? $0 

(2) What are the damages if the employee did not actually take 

another j ob, but had a reasonably equivalent j ob offered to 

him for same wages which he declined? $0 and hence 

inducement to employee to mitigate 

2. Construction contracts 

Example: Contractor is to receive $5 million for building new" 
office building. Owner breaches the contract and kicks Contractor 
off the j ob. Contractor immediately begins building a school. 
Should the profit on the school contract be deducted from 
Contractor’s damage recove~ on the office building contract? 
No. Assume that contractor=s capacity to work is expandable, 

but cannot make this assumption for an employee. 

But, if new job could not have been performed BUT FOR the 
breach, then profits on new job [do/do not] reduce or mitigate 
damages. 

E. Construction Contract Damages 

1. Owner breaches the contract 

Contractor’s damages are equal to the contract price minus the cost 
to the contractor to complete the j ob. Alternatively, you could 
compute the damages by awarding the contractor his profit plus the 
costs he has incurred to date. 

(1) Example: County broke contract to have Contractor build 
bridge when it repudiated and told Contractor it no longer 
wanted bridge built. Contract price was $18,000, and 
Contractor’s estimated total costs are $16,000. At the time 
of County’s breach, Contractor had spent $5,000 on 
construction of the bridge. What are Contractor’s damages? 
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(1) $18,000 - (16,000 - 5,000) = $7,000 

(2) $2,000 + 5,000 = $7,000 

(2) If Contractor did not stop working when County breached 
the contract, would it be successful in its effort to recover 
the $18,000 contract price? No because did not mitigate 
damages 

Contractor breaches 

Contractor’s breach is failure to complete j ob. 

Example: Take example above and assume that 

Contractor breached, ff it costs County $114,000 to get the 

bridge completed, and assuming it has already paid 
Contractor $5,000, what can County recover from 

Contractor? $119,000-18,000 = $1,000 

Contractor completed the job, but did so in a manner that is 
improper under the contract 

Example: Contract called for Cohoes pipe, but Contractor 
used Reading pipe. 

(2) Damages may be calculated as either (a) the cost to 
complete in accordance ~vith the contract, or (b) the amount 
by which the market value of the property is diminished as 
a result of failure to comply with the contract. 

(a) 

(b) 

In this case a court is likely to award as damages 
Change in market value 

Factors to consider include: 
i) purpose of contract 
ii) how well does market measure plaintiff=s 

loss 
iii)    avoid economic waste 

(3) Example: Contract called for an ugly fountain to be built in 

homeowner=s backyard, but the fountain that is built is not 

as ugly as that specified in the contract. Homeowner is 
incensed because even though the ugly fountain ~vould 
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reduce the market value of his property, it was what he 
specifically wanted. 

(a) 

(b) 

In this case a court is likely to award as damages 
Cost to complete fountain to conform to contract 
requirements 
Factors to consider include: 
i) Purpose of contract 
ii) Market=s ability to measure plaintiff=s loss 
iii) Avoidance of economic waste 

Quasi-Contract or Restitution 

Definition: Sometimes referred to as a contract implied in law 
This is not a contract at all, but a legal fiction designed to prevent injustice 
by not allowing unjust enrichment. An "ofU the contract remedy, in 
contrast to reliance and expectation, which depend on the existence of a 
valid contract. 

2. Elements 

a. One party has conferred a benefit on the other 

b. This person has a reasonable expectation of being compensated 

c. The person conferring the benefit was not a volunteer 

d. If defendant is allowed to retain the benefit without compensating 
plaintiff, he would be unjustly enriched 

Circumstances where resort to quasi-contract or restitution may be 
necessary 

a. Contract failed 

Example: I hire Mickey Mantle to sign autographs at my 
baseball card store for an afternoon. I agree to pay him 
$10,000 and pursuant to our agreement I give him a $5,000 
advance. If he dies before the afternoon in question, he is 
discharged from the contract. What can I recover from his 
estate? $5,000 
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The breaching party may be able to recover in quasi-contract 
(although the quasi-contract recovery cannot exceed the 
expectation amount) 

(1) Example: Roofer agreed to reroof our house for $1,000. 
The work was done at a cost to Roofer of $800. Roofer did 
not substantially perform, however, because he used the 
wrong kind of shingles. The reshingling nevertheless 
increased the value &the house by $600. What might 
Roofer recover for his work? $600 

c. No contract exists at all 

Example: Offer to pay $1,000 to Roofer if he reroofs 

house is to be accepted by Roofer’s performance. Before 

performance began, Offeror dies. Roofer is unaware of 

Offeror’s death and performs roofing contract. Roofer 

cannot recover under contract because there is none, but he 
could recover the reasonable value of the services rendered 

to avoid unjust enrichment. 

Where quasi-contractual relief is sought by a non-breaching party it 
is theoretically possible for it to exceed a contractual recovery. 

(1) Example: Roofer agreed to reroofhouse for $500. This 
was a losing contract for Roofer since his actual cost to do 
the job turned out to be $800. Roofer completed job in 
accordance vdth contract, but homeowner did not pay the 
$500 contract price. Why might Roofer proceed against 
homeowner in quasi-contract instead of for breach of 
contract? Get value of benefit B not limited to contract 
expectation. 

Divisibility B where one party has not substantially performed under the 
contract, it is still possible that party may be able to recover something 
under a theory of divisibility 

A construction contract calls for three payments upon the 
completion of each of three phases of construction. 
Contractor completes phase I and breaches by refusing to 
complete the contract. May the contractor recover the 
payment for Phase I? Possibly. Consider divisibility and 
restitution 
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Liquidated damages [wil|/will not] be enforced if they act as a penalty 
To be enforceable: 

Damages must have been difficult__ to ascertain/estimate at the time 

the contract was formed. 
The amount agreed upon must be a reasonable forecast 

of compensatory damages in the case of a breach. 
The provision must not be intended to act as a penalty. 

Suit in equity for specific performance -- if money damages are inadequate, the 

victim of the breach may be entitled to the equitable remedy of specific 

performance 

Money damages are indequate             if they cannot buy a 

substitute performance because a substitute is not available. 

Contract for sale of land and seller breaches 
(1) Doctrine of affirmative mutuality of remedy affords 

specific performance to seller if buyer breaches 

b. Goods that are unique or rare 

Output/requirements contract involving a particular or unique 

source or market 

Not available for service contracts because (1) supervision and 
enforcement problems and (2) involuntary servitude 

Article 2 damage formulas 

1. B’s damages (3 options) 

Cover damages: Cover price - contract price (ifB covers in good 

faith) - the usual measure 
(1)    B contracts to buy carpeting for $2,500. S does not deliver. 

The market price for similar carpeting is $2,700 [sellers 

often breach in a rising market so they can sell the goods 

for a higher price to someone else]. What are B’s damages 

ifB pays $2,800 for the same carpeting? $300: Cover price 

($2,800) - Contract price ($2,500). B paid more than the 

market price, but that is okay as long as B had good faith. 
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Market damages: Market price - contract price (ifB does not 

cover in good faith or does not cover at all) 

(1)    Same facts, except that B pays $6,000 for a much higher 

quality of carpeting. Can B recover the $3,500 difference 

between the cover price and the contracts price? No. B 

cannot exploit S’s breach at S’s expense. 

(2) What are B’s damages? B is limited t the difference 

between market price and contract price, or $200. B as to 
"eat" the rest. 

(3) What ifB does not buy any replacement carpeting? B still 

gets market - contract, or $200. B does not have to cover. 

Loss in value: value as promised - value delivered (ifB decides to 
keep nonconforming goods) 
(1) B contracts to buy an antique rug for $4,000. B later 

discovers it’s not antique. B keeps it anyway. The rug is 
worth $2,000. Had it been antique, it would be worth 
$5,000. What are B’s damages? $3,000: value as promised 
($5,000) - value delivered ($2,000). B ends up with $,000 
worth of value (rug + $3,000). 

S’s damages (4 options) 

Resale damages: contract price - resale price (if seller resells in 
good faith) - the usual measure. 
(1) I contract to sell my car to B for $7,000. B breaches the 

contract. A week later, I sell the car to B2 for $6,500. 
What are my damages? Contract price ($7,000) - resale 
price ($6,500) = $500. 

(2) What if I sell the car to B2 for $7,000? I expected to get 
$7,000 and I got $7,000, so my damages are $0. The resale 
made me whole. 

Market damages: contract price - market price (if S does not resell 

in good faith or does not resell at all). 

(1) If I sell the car to B2 for $2,000, can I recover the $5,000 

difference from B? Only ifI used good faith. If not, all I 

get is the difference between the contract price and the 
market price (unknown). 

(2) What ifI decide not to sell the car at all? I can still get 

contract price - market price. I don’t have to resell. 

Lost profit: lost profit (if S is a lost volume dealer). 
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A car dealer contracts to sell a car out of its regular 
inventor5, to B for $7,000. She breaches. A week later, the 
dealer sells the same car to B2 for $7,000. What are 
dealers’ damages? Resale damages are $0 since he sold the 
same car to B2 for the same price. But unlike me, the 
dealer has an inventory_- of cars, so he could have sold one 
car to B and another to B2 and then had 2 profits, rather 
than just one. Damages = the dealer’s lost profit from B. 

Contract price: Contract price (if S cannot resell the goods) 
(1)    I enter into a contract to buy a custom-made set of dishes 

featuring the Broome name and family crest from S. My 
husband says it’s over the top. IfI refuse to take the dishes, 
what is S’s remedy? The full contract price. Makes sense 
because who else would want these dishes? Since there is 
no market for the dishes, S gets what it expected: the full 
contract price. Of course, I get to keep the dishes since I 
paid for them. 

Incidental damages: Cost to the injured B or S of transporting and/or 
caring for goods after breach and the costs of arranging a substitute 
transacti on. 
a.     After my breach of dish contract, S has to store and insure the 

dishes, and advertises them for sale in a newspaper in an attempt to 
find another buyer. Can S recover these expenses from me? Yes. 
This is a typical example of incidental damages. 

Consequential damages: injurs~ to the person or property, lost profits and 
damage to reputation if foreseeable at the time of the contract. Available 
only to B. 
a.     S contracts to sell B, a farmer, a harvesting machine for $112,000. 

S breaches the contract. What are B’s damages if he has to pay 
$13,000 to buy another harvesting machine? Cover - Contract = 
$1,000. Nothing new here. 

b. Can B also recover $4,500 for crop damage caused by the delay in 
harvesting? Only if this particular kind of damage was foreseeable 
by S at the time he entered into the contract. Think in terms of 
risk. 

c. IfB breaches, can S recover consequential damages? No. 

Avoidable damages (mitigation principle): A victim of the breach cannot 

get damages he could have avoided (or mitigated) with reasonable effort. 
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Under Article 2, the victim of the breach does not have to arrange a 
substitute transaction and may still get market damages. 
a.     B, the farmer, opts not to buy another harvesting machine. Can he 

still recover market damages from S? Yes. B doesn’t have to 
cover; can always get market damages. 

b. Can B recover foreseeable consequential damages too? Not if he 
could have avoided them by covering. 

Unpaid Seller’s Right to Reclaim Goods - No general right to reclaim. 
May reclaim ifB insolvent when it received the goods and S demands 
return within 10 days thereafter. 
a. S may also reclaim at any time ifB misrepresented its solvency to 

seller in writing within three months before delivery. 

VII. What performance is due under the contract? 

Conditions = an event (other than the passage of time) the occurrence or non- 
occurrence of which will create, limit, or extinguish the absolute duty to perform 
in the other party. 

Example: We agree that I will buy your house for $100,000. My duty to 
pay the $100,000, however, is conditioned on my obtaining a satisfactory- 
loan of at least $80,000. What happens if the condition is not satisfied? 

I have not duty to buy the home 

2. Classification of conditions 

Condition precedent: one that must occur before an absolute duty 
of immediate performance ari ses in the other party. 

Condition subsequent: a condition whose occurrence cuts off an 
already existing absolute duty of performance. 

Example: Before home insurance company has a duty to pay you 
if your home is destroyed by fire, you must file a claim within 30 
days of the fire. If you fail to file the claim in a timely manner, no 
duty to pay arises on the part of the insurance company. This 
condition is a condition precedent 

DUTY 

NO DUTY-- 
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Precedent 
File proof of loss ~vithin 

30 days 

Subsequent 
Fail to sue ins. co. for 
nonpayment within 1 yr. 

of the loss 

Example: You filed a timely claim triggering the insurance 

company’s duty to pay, but if the insurance company doesn’t pay 

your claim and you fail to bring suit against it for breach of the 

payment obligation within 1 year of the loss as is also required by 

the contract, then the insurance company’s duty to pay is 

discharged. This condition is a condition subsequent 

Example: It is a condition which precedes my duty to give you 

title to my Camry that you tender the $10,000 price. It is a 

condition that precedes your duty to give me the $10,000 that I 

tender the title to you. These conditions are concurrent 

Burden of proof. Homeowner bears burden of proving that 

conditions preceding               the insurance company’s duty 

to pay have been satisfied. Insurance company bears burden of 
proving that conditions which discharge its 
duty" to pay have been met. 

Waiver -- express conditions in the contract may" be waived by the 

party" in whose favor they operate 

(1) Estoppel waiver -- waiver occurs before the 

condition has failed to be fulfilled 

(a) Example: Remember the financing condition on 
purchase of home. B says: kljust inherited a bunch 
of money and now I don=t need financing. I can 
pay cash. @ 

(2) Election waiver -- ~vaiver occurs 
has failed 

the condition 

(a) Example: B says: _z~I=ve tried and I can=t get 

financing, but I=ve decided I=ll sell some stock I 
own and use the cash to buy the house. @ 
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Excuses for non-performance -- If there are no express conditions on my 

duty to perform under a contract or if the express conditions have fallen 

out of the contract by waiver, then we determine whether I must perform 
the contract under a substantial performance theory. 

Substantial performance 

(1)    Example: Contract to build house for $50,000. Contract 

specifies that Reading pipe shall be used, but Contractor 

uses Cohoes pipe instead. Using the proper pipe was not 
expressed as a condition to Owner’s duty to pay. Does 
Owner have a duty to pay $50,000? 

(a) Essential purpose of the contract 

Substantial performance by Contractor is a 

constructive condition that precedes Owner’s duty to 

ii) 

If substantial performance, then Owner pays 
at the contract rate 
Owner has a counterclaim for the damages 
suffered as a result of wrong pipe being used 

(2) Contrast the perfect tender rule under the UCC -- Seller’s 
failure in any respect               to deliver goods in 
conformity with the contract gives Buyer the opportunity to 
rej ect all the goods, rej ect some and accept some, or accept 
all of them. 

(a) 

(b) 

Sometimes Seller gets the opportunity to cure 

i)     If the time for performance has not expired, 

then S has an option to cure but must do so 

before the time for performance expires. 

ii) If the time for performance has expired, then 

S does not have an option to cure unless S 
had reasonable grounds to believe that non- 

conforming tender would be acceptable to B 

either with or without a price adjustment. If 

S seasonably notifies the B, he may- have a 

further reasonable time to substitute 
conforming goods. 

Examples 
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(c) 

i) 

ii) 

S contracts to sell 50 green t-shirts to B. S 
delivers yellow shirts. What are B’s fights? 

B may- reject the yellow shirts. Of course, 

Bo does not have to reject them, but he can 
if he wants to. 
The contract provides for delivery of t-shirts 

no later than June 6. S delivers yellow shirts 

on May 5. B rej ects them. Does S have an 

option to cure? Yes. S may deliver 50 green 

shirts by the 6/6 deadline. The question is a 

giveaway because it tells you when S’s 

performance was due and the wrong goods 

arrived early. 
Same facts, except S delivers yellow shirts 

on June 6. B rej ects them. In the past, B 

had accepted yellow shirts instead of green. 

May S cure even though the deadline has 

passed? Yes. S could reasonably believe B 

would accept yellow shirts based on their 

prior dealings. Look for evidence that B had 

been flexible in the past. 

Exception to the perfect tender rule for installment 

contracts. An installment contract requires or 

authorizes delivery in separate installments 

(otherwise, it is presumed that the goods must all be 

delivered in a single delivery). 

i)     B can reject an installment if there is a 

"substantial impairment" in the installment 

that cannot be cured. 

ii) B can rej ect the entire contract only if a 

defect in an installment "substantially 
impairs" the value of the entire contract. 

iii) B orders 20 kegs &beer. S makes 5 

separate deliveries of 4 kegs each. 

Installment contract? Can’t tell from the 

facts. It doesn’t matter what S does; the 

questions is what did the contract say. 

iv) Starbucks agrees to deliver 100 muffins here 

by 9 am. every class day. Installment 

contract? Yes. This contract requires 

Starbucks to make delivery in separate 

(daily) installments. 
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v) One day, Starbucks delivers 75 muffins at 

9:15 a.m What are BarBfi’s rights? There 

is less than perfect tender, but not substantial 

impairment. BarBri cannot reject the entire 

contract and probably cannot rej ect the 

installment since this is unlikely to be a 

substantial impairment in the installment 
that cannot be cured. 

Acceptance of goods (distinguish from an acceptance of an offer) 
(1)    Implied when B keeps the goods without objection after 

having a "reasonable opportunity" to inspect. 
(a)    Coach Beverly contracted to buy a track suit from 

Nike. She paid for the track suit before it arrived at 
her home. Did Beverly impliedly accept the track 
suit by paying for it? No~ Merely paying for goods 
is not acceptance. B must have a chance to inspect 
them before she is deemed to have accepted them. 

(b) The track suit arrived at Beverly’s home more than 
two months ago, but she’s been too busy to notice. 
Has she impliedly accepted the track suit? Yes. She 
had the suit for several months and never 
complained, so she has impliedly accepted it. To 
find other~vise~ would not be fair to Nike. If there’s 
a long delay between receipt and complaint, look for 
an implied acceptance. 

(2) Effect of Acceptance. Once the goods are accepted, B loses 
the right to rej ect. If B accepts non-conforming goods, B 
mat’ still get damages for S’s breach of contract. 

(3) Revocation of Acceptance. As a general matter, B cannot 
revoke its acceptance of the goods. If, however, the non- 
conformity substantially impairs the value of the goods 
and it was difficult to discover (i.e., a latent defect), then 
revocation may be permissible. 
(a)    Betty buys a travel trailer Mat’ 7 and begins using it 

for weekend camping trips. On July 9, it rains for 
the first time. Bettt, then discovers hairline cracks 
in the roof. Can she reject the mobile home on July 
10? No. by using the trailer for more than a couple 
of months, B has impliedly accepted it. 

(b) Can Betty revoke her acceptance of the travel trailer 
on July 10? Yes. Hairline cracks substantially 
impair the value of the trailer and are difficult to 
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(4) 

discover. Therefore, Betty can revoke her 
acceptance within a reasonable time after she 
discovers the cracks. 

Consequences of rej ection/revocation of acceptance. 
(a) Return: B may return the goods to S at S’s expense 
(b) Refund: B is entitled to get back any money he has 

already paid. 
(c) Damages: B may sue S for damages for breach of 

contract. 
B’s payment obligation. Absent agreement, B may pay by 
check, but S can refuse it. If S refuses check, then B has an 
additional reasonable time to get the cash. 
(a)    Carmax contracts to sell Bill a car. The contract 

requires Bill to pay by 5 p.m. on Sunday. B gives 
Carmax a check at 5 p.m. on Sunday. If Carmax 
refused the check, is B in breach? No. Bill still has 
extra time to get cash even though the deadline has 
passed. 

Anticipatory repudiation 
(1)    Unequivocal; mere doubts about abili~ to perform are not 

enough. 
(2) Nonbreacher may: 

(a) be excused from further performance 
(b) sue immediately for damages 
(c) or ignore repudiation and urge performance 

Prospective inability to perform 
(1)    May ask for adequate assurances of performance 
(2)    If don’t get reassured within reasonable time, then may 

consider the contract repudiated 

Impossibility -- I am excused from performing my obligations 
under the contract if it has become impossible for me to perform 
(1)    Example: I promise to rent office space to you for your 

new law office and the building burns down. We are both 
excused from our obligations under the lease agreement. 

(2) Impracticability is a related concept used in the sale of 
goods situation. Performance need not be literally 
impossible, just excessively burdensome. 

Frustration of purpose -- we can each still perform our obligations 
under the contract, there just seems no point in doing so now. 

{PAGE } 



Example: King’s coronation. I rented rooms to watch 
coronation procession for specific days. King got sick so 
procession did not take place on those days. What happens 
to my obligation under this contract for the rooms? 
Can avoid contract because its primary_ purpose (to watch 
the coronation) has been totally frustrated 
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VIII. Most important North Carolina Contract Distinctions 

Promissory estoppel Not recognized as a substitute for consideration or 
as a basis for affirmative relief 

Statute of Frauds Part performance exception to writing requirement 
(in case of contracts for the sale of land) not 
formally recognized, but a NC Supreme Court case 
has essentially applied this doctrine under the label 
of Aestoppel @ 

A contract that cannot be performed vdthin a year 

need not be in writing 

Seal Seal raises a presumption of consideration that may 
be rebutted only by clear and convincing evidence 
(except in a contract for the sale of goods where 
Article 2 rejects the law of sealed instruments) 

Older NC S.Ct. authority suggests seal could still be 
a substitute for consideration. 

A contract under seal provides a 10-year statute of 
limitations (except in the case of a contract for the 
sale of goods) 

Covenants not to compete Unreasonable restrictions on competition in the 
covenant will not be rewritten by the court to 
reasonable restrictions, but rather will be crossed 
out 

Misrepresentation of age No action against a minor in tort for 
misrepresentation of age when entering into a 

contract 

Statutes of limitation 3 years Contract actions generally 
4 years Contracts for the sale of goods (Article 2) 

10 years Contracts under seal (except Article 
2 contracts) 
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LA W and OFFER 

Contracts Jeopar@ 

$100 Law- that covers transactions in goods 

What is Article 2? 

$200 Law that covers leases of personal property 

What is Article 2A? 

$3OO Whether in the newspaper or on TV, they are generally not offers 
What are advertisements? 

$400 

$5OO 

An offer that seeks the offeree’s performance rather than a promise 
What is an offer looking to a unilateral contract? 

Offeree receives correct information from a reliable source (other than Offeror) 
that indicates that Offeror no longer wishes to extend an offer 

What is an indirect revocation? 

LET-~’ MAKE a CONTRACT 

$100 The name of the rule providing that acceptance is effective upon dispatch 
What is the mailbox rule? 

$200 Under thi s rule a contract can be formed even when the acceptance does not 
mirror the offer 
What is the Battle of the Forms or UCC 2-207? 

$300 The offeree=s beginning performance of an offer looking towards this kind of 

contract prevents the offeror from revoking the offer 

What is a unilateral contract? 

$4O0 

$5OO 

The doctrine under which a promise supported only by consideration previously 

given is unenforceable 

What is past consideration? 

Attempts to modify contracts often run afoul of thi s consideration problem 
What is the pre-existing duty rule? 
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HODGEPODGE 

$100 The minimum ageto enterinto a nonavoidable contract 
Whatis 18? 

$200 Even though a contract is avoidable by a minor, the minor is liable for their 
reasonable value 
What are necessities? 

$300 

$400 

$500 

The name of a claim that is certain in amount 
What is a liquidated claim? 

An alternative basis for enforcement of a promise when the promise is not 
supported by consideration 
What is promisso~, estoppel or detrimental reliance? 

A full payment check effects an accord and saisfaction of this kind of claim 
What is an unliquidated claim? 

DOUBLE JEOPARDY 

GET it in WRITING 

$200 A contract for goods priced for this dollar amount or more must be in writing 
What is $500? 

$40O 

$600 

$800 

$1,000 

A signature of this party is required for a writing to satisfy the Statute of Frauds 

Who is the party to be charged? 

In most states (but not NC) this is an exception to the rule that a contract relating 

to an interest in land must be in writing 
What is the part performance exception? 

This rule determines whether evidence of statements made prior to any writing 

may be introduced 

What is the parol evidence rule? 

Parol evidence may not even supplement this type of writing 
What is a complete integration? 
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WHO ARE YOU? 

$200 This type of third party may bring suit on a contract 
Who is an intended beneficiary? Or Who is a donee beneficiary_ or a creditor 
beneficiaD-? 

$400 The term given to the beneficiary=s right when the Promisor and Promisee lose 

the right to modify or rescind the contract 

What is vest? 

$600 The name of the party-to the contract who owes the performance of the obligation 

to the Assignor 
Who is the obligor? 

$800 The type of assignment (gratuitous or for consideration) that is usually revocable 
by the Assignor 
What is a gratuitous assignment? 

$1,000 The name given to the three party agreement that substitutes the Assignee for the 
Assignor and releases the Assignor from any continuing liability on the contract 
What is a novation? 

DAMA GES and CONDITIONS 

$200 The name of the interest protected under the usual way of measuring money 
damages 
What is the expectation interest? 

$4OO The only times specific performance is available for a buyer in a contract for the 
sale of goods 
What is when the goods are unique or in other proper circumstances? 

$600 If a liquidated damages clause is intended as this, it will not be enforceable 

What is a penalty? 

$800 An off the contract method of recovery designed to prevent injustice 
What is restitution/quasi-contract/contract implied in law? 

$1,000 A condition that discharges an existing contractual duty 
What is a condition subsequent? 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 14, 2011 1:26 PM 

’Lynn ttolmes’ ~ ~bell so uth.nel~~ 

ILE: Broadening Bo~xd Diversity/Dates 

Hi Lyn~e --.The date for this year is also June :l. Our revised application will be up shortly. Thanks for your interest. 

Ussa L. groome 

W~ch.:)~ia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Lynn Holmes [mailto       ~bellsouth.net] 
Sent== Monday, February 14, 2011 8:48 AM 
To== Broome, Lissa L 
Sabject-" Broadening Board Diversity!Dates 
Prol~ssor Broome: 

I am interested in applying liar the 2011 session of Broadening Board Diversity. When I reviewed the document on the website, the date listed was June 1, 2!)113. ttas 

the date for the 2011 session been detemfined? If so, would you please advise the date. 

Thank you. 
Lynn Holmes 

2~ b ell sg. _kq_h_:_r_ke_~: 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/15/2011 9:29:54 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: 2011 BI meeting 

Lissa’s office 

Start: 2/22/2011 7:00:00 PM 

End: 2/22/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 15, 2011 4:49 PM 

’Matthew Matinata’ < ~gmaJl.com> 

I~E: BarBri Contracts question 

Hi Matthew--See below for my responses to your specific questions. Hope this helps. 
Best of k~ck on the bar. 
Lissa t.. Broome 
Wach.:_~ia Professor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Matthew Matinata [mailto: @gmail,com] 
Sent: Tuesday, February 15, 2011 7:55 AM 
To: Broome, Lissa L 
Subject: BarBri Contracts question 
Good Morning Prot~ssor Broome, 

I had two questions about a Contracts Essay in the North Carolina Essay Testing (NCT) book. 

Contracts essay question #5 deals with additional terms in a response to an ofl~r. The model answer states that the response is a counteroffer because it is not a 

"mirror-image" of the original offer. I underslood it that North Carolina did not tbllow the mirror image rule and only a respon~ that materially alters the oiler would be 

a counteroffer. 
I think you are getting confL~sed by LICC 2-207 which deals with certain offers for sales of goods. 2-207 is not applicable here because this is a contract for the sale of 
land (not good@ The standard common law regarding offer and acceptance applies so that a purported acceptance that varies ANY of the terms of the offer in ANY 
manner is a coanter-.o[fi:,r, rather than an acceptano:_~. 
Also, the same question s~tes that if there was a valid land-sale contract, specific performance would be available to the non-breaching parb~. However, the land had 

pas~d into the hands ofa BFP. In this situation I thought the court would not order specific performance? 

contract to resell had been made, but not completed, so it might be possible to get specific performance since the seller has not yet conveyed tide to the d~irrJ 
party buyer. 

-Please let me lmow ifI have mis-understood these two rules of law 

Thank you very muck 

Matthew- V. Matinata, Esq. 

7~)gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 15, 2011 4:50 PM 

Walsh, Sue <sue walsh@unc.e&~> 

ILE: Next Executive Bomd Meeting Reminder 

Hi Sue --I’ll be there, but I won’t be able to stay for lunch. We have ~ meeting back at the law school theft I need to attend that day, 

Thanks, 

Lissa 

kissa L Broome 

Wachovia Pro[:essor of Banking Law 

Director, Center [:or BanMng ~md Finance 

UNC Schoo~ of Law 

CB#3380~ Van Hecke-Wettach H~l~ 

Cha~pel H~I~, NC 27599-3380 

919,982,7065 

F~m: Walsh, Sue 
N~n[: T~esdag, ~ebrua~ 15, 20Ii 4:21 PM 
To= sbarne~@franklin-street.com; williamfuller@me.com; Baddour, Richard A; Broome, Lissa L; bbunch@brownandbunch.ne% ~juno.com; al]en.wilson@gtcom; 

@gmail.com; ds@dstonebuilders.com; dhNzwo~h@futuresgroup.com; mpe~@carolinahosie~.com; john.Nack@westendadvisors.com; 
@carolina.rr.com;           ’@gmail.com;      @yahoo,corn; marvin_ca~eriii@ml.com; cpwilliams@clearwire.net; Nyer, Charles R; jbburris@dthos.com; 

eddiesmith@grad~hite.com; rper~@ewp-nc.com; @nc.rr.com; jbburris@dthos.com; gsanchez@triprop.com; @verizon.net 

Subject; Ne~ Executive Board Neeting Reminder 

Just a reminder... 

The next Executive Board meeting will be held Thursday, March 3, 201~ at 20:OOAM in the first floor board room of the Ernie W~Iliamson Athletics Center. Parking 

will be available in the side and back lot adjacent to the EWAC. Lunch will be served in conjunction with the meeting. A tentative agenda and any information that 

is to be reviewed in advance will be sent in the next few weeks. Thank you and Go Heels! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 15, 2011 4:54 PM 

Walsh, Sue <sue walsh@unc.edu> 

l~E: Next Executive Bomd Meeting Reminder 

You don’t need to order form me since our meeting here includes lunch too! 

[.issa h [~roome 

Wachovia Profess~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p://www.law.unc~eeu/centers/bank~ng 

::N:: h[[[c:iA~m~ law.unc eduiin-~a~es/newsin-~ediahcankirlgfinance 
web 542.ipf; 

From= Walsh, Sue 
Sent: Tuesday, February 15, 2011 4:50 PM 
To= Broome, Lissa L 
Subject= RE: Next Executive Board Meeting Reminder 

Thank you Lissa. Depending on what w~-’_~ order for ~unch, perhaps you can ~:ake something w~th you. 

F~m= Broome, Lissa L 
Sent= Tuesday, Februa~ $5, 20~ 4:50 PM 
To= Walsh, Sue 
Subje¢t= RE: Ne~ ~ecutive Board Meeting Reminder 

Hi Sue --- ~’1~ be t ~ere, but I won’t be aMe to stay for lund~. We have ~ meeting back at the ~aw schooJ that J need to attend that day. 

Lissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

U NC School of Law 

CB#:~ 380, Van }4ecke.-We~:tach 

Chapel ~-~, NC 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

~.~.~ h~p:,’/,,~ww law.uncedu,’h~ages,’news,’med~a,’bsnkingf~nance 
web 542 

From= Walsh, Sue 
Sent= Tuesday, February 15, 2011 4:21 PM 

T~= sbarnett@franklin-street.com; williamfuller@me.com; Baddour, Richard A; Broome, Lissa L; bbunch@brownandbunch.net; ~juno.com; allen.wilson@gt.com; 
@gmail.com; ds@dstonebuilders.com; dholzworth@futuresgroup.com; mpetty@carolinahosiery.com; john.black@westendadvisors.com; 

_~carolina.rr.com; .’@gmail.com; ~yahoo.com; marvin_carveriii@ml.com; cpwilliams@clearwire.net; Myer, Charles R; jbburris@dthos.com; 
eddiesmith@gradywhite.com; rperry@ewp-nc.com; @nc.rr.com; jbburris@dthos.com; gsanchez@triprop.com; @verizon.net 
Subject= Next Executive Board Meeting Reminder 

Just a reminder... 

The next Executive Board meeting will be held Thursday, March 3, 201:1 at :IO:OOAM in the first floor board room of the Ernie Williamson Athletics Center. Parking 

will be available in the side and back lot adjacent to the EWAC, Lunch will be served in conjunction with the meeting. A tentative agenda and any information that 

is to be reviewed in advance will be sent in the next few weeks, Thank you and Go Heels! 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/16/2011 4:33:32 AM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: UNC Law School picnic!!!! 

Co u rtya rd 

Start: 3/25/2011 7:00:00 PM 

End: 3/25/2011 Ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 16, 2011 11:08 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

ILE: Adviso~ Co~nmittee 

Ni Joe --.As you know, I serve on this committee now and I guess this is rny tas[ year. ] assume it must be possible [o serve a second consecutive term, ~ consent to 

Lbsa L groog~e 

Wachovia Professor of ganMng ~aw 

Director, Center for ganking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke.-We~:tach 

Chapel H~]~ NC 27599.-3380 

919.962.70~[~ 

http://www.law.unc.eduicentersibanMng 

~,~,~ h~:,’/,,~ law, unc edu,’imag~s/news,’media,’bankh?gfinanc~ 
web 542.~pg 

From-" Ferrell, Joseph S 
Sent; Wednesday, February 16, 2011 10:55 AM 
To-" Broome, Lissa L 
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I. INTRODUCTION 

In this article I discuss two significant changes to financing statement 
requirements made by Revised Article 9 and how those changes affect "notice 

filing." First, Revised .~_c__[i__o___n_____.9-504(2) permits %upergeneric" collateral 
indications, such as %11 assets" or %11 personal property," in financing 
statements. Former section 9-402(1) required that the financing statement 

%ontain a statement indicating the types, or describing the items of collateral," 
and most cases under Former Article 9 that considered the issue concluded that 
a supergeneric indication was not permitted by this language. ~ 

Second, Revised Article 9 does not require the debtor’s signature on the 
financing statement, as did Former section 9-402(1). Instead, under Revised 

*     Wachovia Professor of Batfldng Law; Director, Center for Batfldng and Finance, 
University- of North Carolina School of Law. Many thanks to Patrick Craig (UNC Law 
2010) for his excellent research and help with this article. 

1.    See ~’~fl~’a notes 10-11 a~d accompanying text. 
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section 9-509, the secured party is authorized to file a financing statement 

covering the ’tcollateral described in "the security agreement" when the security 
agreement is authenticated by the debtor, or to file an initial financing 

statement before the debtor has authenticated a security agreement if the debtor 
has authorized the filing in an authenticated record. This article analyzes these 
provisions further, considers their possible ramifications in several 

hypotheticals, reviews in detail one of the few cases discussing these issues, 
considers what effect these changes could potentially have on how "notice 

filing" is understood under Revised Article 9, and finally proposes some 
potential solutions. 

I~. REVISED ARTICLE 9 PROVISIONS: ~UPERGENERIC COLLATERAL 

INDICATIONS AND AUTHORIZATION TO FILE A FINANCING STATEMENT 

A security interest attaches when it becomes enforceable against the 

collateral in the circmnstances described in Revised section 9-203. One 
element required for the creation of an enforceable security interest in many 
cases is that the ttdebtor has authenticated a security agreement that provides a 
description of the collateral."~ The general test to determine if the description 

is sufficient is set forth in Revised section 9-108: the collateral description is 
sufficient t’if it reasonably identifies what is described.’’3 Reasonable 

identification may be provided by things such as a ttspecific listing," 
ttcategory," or ~°_~ype of collateral defined in [Article 9]..~_’_’~ Specifically excepted 

from a reasonable identification of the collateral, however, is a ttdescription of 
collateral as tall the debtor’s assets’ or tall the debtor’s personal 

2.    U.C.C. § 9-203(b)(3)(A) (2008). For some collateral, the collateral description 
requirement may be met by the secured party’s possession or control of the collateral 
pursuant to the debtor’s security agreement. Id. § 9-203(b)(3)(B)-(D). 

3. U.C.C. § 9-108(a). 

4. Id § 9-108(b). Revised section § 9-108(e) creates m~ exception to the abiliW to 
describe collateral by its type for commercial tort claims, consumer transactions, consumer 
goods, securities entitlements, and securities or conm~odity accounts. Id. § 9-108(e). 

5. U.C.C. § 9-108(c). 

6. Id § 9-308(a). 
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and other creditors of the debtor.7 The general role, subject to various 

exceptions, is that a "financing statement must be filed to perfect all security 

representative), and "indicates the collateral covered by the financing 
statement. ,,9 

A. Indication of the Collateral in the !Vinancing Statement 

-The "indication" of the collateral in the financing statement may be 
broader than the "description" that "reasonably identifies" the collateral in the 

security agreement. __.Revised section 9-504 adds that a "financing statement 
sufficiently indicates the collateral that it covers" if it describes the collateral 
under section~ 9-108 or provides "an indication that the financing statement 
covers all assets or all personal property2_~ of the debtor.::1° 

Former section 9-402(1) required that the financing statement "contain a 
statement indicating the types, or describing the items of collateral," and most 
cases under the Former Article 9 considering the issue concluded that a 
supergeneric description was not permitted by this code language.~a The 

comments to Revised ~.t_i_~..n____.9-504 state that permitting "all assets or all 

personal property" as an indication of the collateral in the financing statement 

is to "accommodate" the cases where debtors have granted a security interest in 
"all, or substantially all, of their assets.’’~2 _The comment adds that "regardless 

of its breadth, a financing statement has no effect with respect to property 
indicated but to ~Nch a security interest has not attached.’’13 _Not discussed in 

the comment is whether and how a supergeneric collateral description in the 

financing statement would be effective if the secured party’s security interest 

7. Id. § 9-317. 

8. Id. § 9-310(a). 

9. Id § 9-502 (emphasis added). 

10. Id § 9-504. The comments to section 9-504 provide that ~’an indication of 
collateral that would have satisfied the requirements of former section 9-402(1) (i.e., ’a 
statement indicating the Wpes, or describing the items, of collateral’) suffices .... " ld. § 9- 
504 cmt. 2. 

1 I. William C. Hillman, ~ntroduction to ~eeured Transactions and Letters of Credit 
1991: UCC Articles 9 and 5: Collateral Description, in COCLATE~XL DESCRIPTION 219, 234- 

35 ~m. 29-34 (PLI Commercial Law & Practice, Course Handbook Ser. No. 589, 1991); 
James Charles Smith & Julian B. McDonnell, [ndication of Collateral, in 1A SECURED 
TRANSACTIONS UNDER Trig UNIFORM COMMERCIAL CODE § 6C.06, § 6C.0612] n. 11 (Peter F. 
Coogan, et al.eds., 2010). But see Itillman, supra, at 234 n. 28. 

12. U.C.C. § 9-504 cmt. 2. 

13. ld 
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did not extend to all, or substantially all, of the debtor’s assets. 

B. Authorizal~on to File a Financing Statement 

A second major change to the filing process in Revised Article 9 is the 
ehinination of the requirement that the debtor sign the financing statement. 14 

As noted in the Official Comment to Revised ._s_9__c_’__t_i__(21_a__9-502, the "elimination of 
the signature requirement facilitates paperless filing," and was part of a stated 
~media neutrality" initiative of the &afting committee.1~ Although Revised 

section 9-502 does not require the debtor’s signature on the financing 
statement, it does, however, provide that the secured party must be authorized 
to file the financing statement.16 An authenticated security agreement 

authorizes the secured party to file a financing statement ’;covering...-the 
collateral described in the security agreement.’’1~ Alternatively, the secured 

party could obtain an authenticated record to authorize the filing if the debtor 
and secured party have not finalized the security agreement. 1~ 

The 2010 Alnendments to the Comments to ~_c_!__c__t_j~_n__§ 9-322 also indicate 
that a later ratification of the filing by the debtor will relate back to the time of 
the initial filing. The effect of this is that the secured party’s priority date is the 
date of the initial filing even though the filing was not authorized by "the debtor 
until sometime later. ~9 The new comment provides: 

effective, upon the debtor’s post-filing authorization or ratification of 
the filing. See Section 9-509, Comment 3. Because the authorization 
or ratification does not increase the notice value of the financing 
statement, the time of "the unauthorized filing is "the ’~time of filing" for 
purposes of subsection (a)(1). The same policy applies to the other 

20 priority rules in this part. 

14. Compare U.C.C. § 9-402 (1990), u:lth U.C.C. § 9-502 (2008). 

15. U.C.C. § 9-502 cmt. 3; see, e.g., U.C.C. § 9 reporters’ introductory note pt. 4 
(Draft No. 1 of Revised Article 9: Parts 1 and 4, 1995); id § 9-402 reporters’ explanatory 
notes 2. 

16. U.C.C. § 9-509. 

17. Id. § 9-509(b). 

18. Id § 9-509(a)(1). 
19. U.C.C. §§ 9-322 cmt. 4, 9-509 cmt. 3 (Amendments to the Official Comments 

Draft 2010), available at 
http://www.ali.org/index.cfm?fuseaction projects.projip&projectid 21. 

20. 
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III. TIlE EFFECT OF AN "ALL ASSETS" FINANCING STATEMENT ON- TItE 

DEBTOR’S ABILITY TO OBTAIN SECURED CREDIT FROM a SECOND SECURED 

PARTY 

Let us consider a hypothetical situation in the context of these changes. 

Suppose that the debtor (DR) tins authenticated a security agreement in favor of 
the first secured party (SP1) in wl~ch DR grants SPI a security- interest in 

"DR’s inventory and after-acquired inventoD:" and that the security interest 
was attached when value was extended by SP1. Further, assume that SP1 filed 

a financing statement on February 1 of the current year with an indication of 
the collateral as "all assets of the debtor." We shall consider the efI~ctiveness 
of this financing statement to perfect SP1 ’s security interest in DR’s inventoD~ 

in several different sce~mrios. 

A. Scenario 1: "All Assets "Financing Statement is Authorized by the De btor 

In the first scenario DR authorized SP1 to file an ’Call assets" financing 

statement in the security agreement or othe~vise. A form security agreement 
prepared by the American Bar Association includes a paragraph titled, 
"Authorization to File Financing Statements" that contains such an 

21 
authorization. In that paragraph, the debtor authorizes the secured party to 
file in any office anvi 

[i~.nitial financing statements and amendments thereto that (a) indicate 

regardless of ~flether an?, particular asset comprised in the Collateral 
falls within the scope of Article 9 of the Uniform Commercial Code of 
the State or such jurisdiction, 2o[ (ii) as being of ._a_n__equal or lesser 
scope or with greater detail .... 

In the fo~an security agreement this paragraph follows a paragraph in which the 
collateral is specifically described¯ 

Assuming the DR read and understood language similar to that included in 

the form security agreement, SP1 is clearly authorized to file an "all assets" 
financing statement despite having a perli~cted security interest only in DR’s 

inventor:, and not in DR’s other assets¯ If the debtor did not read or notice the 

21. UNIF. COMMERCIAL CODE COMM¯, FORMS UNDER REVISED ARTICLE 9, at 88 

(Jonathan C. Lipson ed., 2002)¯ 

22. Id All Assets Security- Agreement. This sample security agreement paragraph 
also contains alternative language in which the debtor ’°ratifies its authorization" tbr any 
financing statements the secured party may have filed before the time the security agreetnent 
was authenticated, ld 
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broad authorization language in the security agreement, but rather just focused 
on the specific description of the collateral (contained in the prior paragraph of 
the form security agreement), then the debtor would still be bound by the broad 
authorization since the debtor’s authentication of the security agreement is an 
objective mamfestation of the debtor’s assent.23 If SP1 then files the authorized 

financing statement indicating the collateral as %11 assets" of the debtor, SP1 

may later make a loan to DR covered by a subsequent authenticated security 
agreement that describes the collateral as %quipment and after-acquired 
equipment." SP1 may then rely on the %11 assets" financing statement to 
perfect the security interest in the equipment. The greater benefit is that, as 
cow, firmed in the 2010 amendments to the comments, SPI’s priority in the 

equipment collateral dates from the February 1 filing date of the %11 assets" 

financing statement even though the security interest in DR’s equipment was 
not created or perfected until some months later.2a Given this, what if SP1 is 

not interested in making any subsequent loan to DR secured by equipment, or 
any other collateral? _Will the possibility that SPl_could gain priority over a 
later secured party completely chill DR’s ability to gain credit secured by 
Article 9 collateral from all other lenders? Presmnably, a well-advised 

subsequent lender would be unwilling to extend a loan to DR to be secured by 
equipment or any other type of Article 9 collateral even if SP1 did not have a 
competing security interest at that time. 

If DR is in such a stranglehold by SP1, there is very little that DR can do 
under Revised Article 9. One option is for DR to authenticate a record 
requesting that SP1%pprove or co~Tect a list of what the debtor believes to be 
the collateral securing an obligation,’’25 and SP1 must comply with that request 

within fourteen days of receiving it %y authenticating and sending to the 
debtor an approval or correction.’’26 In our first scenario, SP1 could confirm 

that the collateral is lin~ited to inventory and after-acquired inventory but still 
not be precluded from later taking a security interest in the debtor’s equipment 
and thereby priming SP2 who might have extended a loan to debtor secured by 
equipment after receiving the authenticated list of collateral from SP1. 

It is also possible that an amendment could be filed to the original 

financing statement to "delete collateral covered" by it or %therwise amend the 

23. ~:ee E. ALLAN FARNSWORTH, CONTRACTS §4.26, at 312 (2d ed. 1990) ("[S]ince the 
objective theory of contracts imposes no requirement that one intend or even understand the 
legal consequences of one’s actions, one is not entitled to relief merely because one neither 
read the standard form nor considered the legal consequence of adhering to it."). 

24. See U.C.C. § 9-322 cmt. 4 (~aanendments to the Official Comments Draf~ 2010). 

25. U.C.C. § 9-210(a)(3) (2008). 

26. Id. § 9-210(b)(2). 
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reformation provided" in it. ’ The amendment, however, must be authorized by 
the secured party of record.2s A recalcitrant SP1 could refuse to authorize DR 

to file an amendment to the financing statement narrowing the indication of the 
collateral to include only that collateral in which SP1 had or expected to have a 
security interest. 

There might be other ways for SP2 to gain priority over SP1 since Article 9 
has several exceptions to the first-to-file-or-perfect priority rule, and since 
filing is not an effective method of perfection, or is only one method of 
permissive perfection, for some collateral.29 Where alternative methods of 

perfection are available, such as possession or control, it may be possible that 
perfection of a security interest in collateral by one of those methods x~x)uld 
prevail in a priority contest as to particular collateral.3° _And, of course, filing a 

financing statement is not an effective method to perfect a security interest in 
money or deposit accounts, so if SP2 gets possession of money or control of a 
deposit account, it will prevail over SPl.31 SP2 may also gain priority in 
collateral that is covered by a certificate of title32 or fixture collateral via a 
fixture filing)~ 

Subject to the qualifications stated above, however, the general notion is 

that SPI’s %11 assets" financing statement gives SP1 a stranglehold over the 
debtor’s ability to obtain additional credit secured by Article 9 collateral. If 
this analysis is correct, it would seem that all secured parties have a substantial 

incentive to include in their security agreements a paragraph similar to that in 
the model form in which the debtor authorizes the secured party to file an %11 

assets" financing statement. Presumably, a sophisticated or well-advised 
debtor would negotiate to delete this authorization to file an %11 assets" 
financing statement from the security agreement. But, it would seem to present 

a significant advantage for SP1 to begin its secured transaction seeking this 
broad authority and hoping the debtor is not sophisticated, not well-advised, or 
does not notice this provision of the security agreement. 

27. Id § 9-512(a) (authorizing amendment in both Alternative A and Alternative B). 

28. Id. § 9-509(d)(1). 
29. For instance, if SP2 could gain purchase money priority under Revised section 9- 

324(a) or section 9-324(b) it could gain priority- over SP1 who has an earlier filed financing 
statement. 

30. Under U.C.C. § 9-330, for instance, a second secured party who bws and takes 
possession of chattel paper or instruments will prevail over the prior-in-time secured party 
perfected by a filed financing statement in certain circumstances. A secured party who has 
control over investment property may have priority over a secured party" whose security 
interest is perfected by filing. U.C.C. § 9-328(1). 

31. U.C.C. § 9-312(b). 

32. Id. § 9-311(a). 
33. Id. § 9-334. 
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B. Sc’enario 2: "AIl Assets"Financing Statement is Not Specifically 

Authorized by the Debtor 

A second scenario is that DR did not specifically authorize the filing of an 
"all assets" financing statement in the security agreement or in a separate 
authorization but, despite the lack of specific authorization, SP1 filed an "all 

assets" financing statement anyway. Since "the debtor no longer signs the 
financing statement under Revised Article 9, the debtor would most likely be 
ignorant about the exact contents of the financing statement that is filed against 

it. Let us assume in this scenario that DR tries to obtain a loan from SP2 
secured by equipment and SP2 finds the financing statement for SP1 that 
covers "all assets." Even if DR provides SP2 with SPI’s authenticated 
collateral listing indicating that it is only clain~ing a security interest in 

inventeD: and after-acquired invento~3:, as discussed earlier, a cautious SP2 will 
likely decline to lend. 

First, we should consider whether SPI’s "all assets" financing statement 
serves to perlbct SPI’s security interest in DR’s inventory. The security 
agreement authenticated by DR described the collateral as "inventory and after- 
acquired inventeD"’ aM thus the debtor has authorized the secured party to file 

a financing statement "covering the collateral described in the security 
agreement.’’3~ The troubling question is whether the financing statement, 

which refers instead to "all assets," is "authorized" and therefore eftbctive to 
perfect a security interest in the inventeD:. The official comments provide 
some guidance on this question. An example in the official comment to the 

authorization section, Revised section 9-509, states: 

Example 1: Debtor authenticates a security agreement creating a 
security interestinDebtor’s inventory in tavor of Secured Party. 
Secured Party files a financing statement covering invento~ and 
accounts. The financing statement is attthorized insofar as it covers 
inventory and unauthorized insofar as it covers accounts.35 

A similar example is fouJad in the comments to Revised section 9-510: 

Example 1: Debtor authorizes the filing of a financing statement 
covering inventory. Under Section 9-509, the secured part3: may file a 
financing statement covering o~ly inventory; it may not file a 
financing statement covering other collateral. The secured party files a 
financing statement covering inventory arid equipment. This section 
provides that the financing statement is effective .................... to perlbct a 

34. I£. § 9-509(b)(1). 

35. Id § 9-509 cmt. 4, ex. 1. 
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security interestininventorybut ineffective to perfect a security 
interest in equipment.3~ 

These examples suggest that SP1 ’s security interest in inventory is perfected, 

even though it does not currently have a perfected security interest in any other 
Article 9 collateral. These examples, however, could be distinguished l~om our 

scenario in that the financing statement specifically mentioned inventory, 
where in our scenario inventory is not specifically mentioned, although it is 
subsumed under the broad language of ~’all assets." The Pro(~rowth~’ case, .~ ..... { Formatted: Font: Not Italic 

~ described below provides at least one court’s guidance on this more refined 
issue which is not directly addressed in the examples from the comments 

discussed above] ~q!                                     <- ..... 

A second issue arises if SP2 perfected a security interest in DR’s \~ ....... 
equipment. _Would SP2 be at risk of being primed by SPl’s earlier filed "all I\\ 
assets" financing statement if SP1 later attached a security interest in DR’s \\ 
equipment as well? In other words, is the tmauthorized "all assets" filing \ 

retroactively effective to perfect a security interest in equipment collateral 

from another lender, at least with respect to filing collateral. 

Finally, if SP2 explains to DR that it will not proceed with a loan because 
SPI’s ~all assets" financing statement puts SP2’s priority in the equipment 
collateral in question, what recourse, if any, does DR have? Under Former 
Article 9, DR could simply refuse to sign an overbroad financing statement. 

Thins, if the financing statement listed the collateral as "inventory and 

equipment," but the security interest only extended to inventory, the debtor 
could refuse to sign the financing statement and force the debtor to present one 
that aligned with the scope of the security interest)° Under Revised Article 9, 

36. ]d. § 9-510 cmt. 2, ex. 1. 

37. ProGrowth Ba~nk, Inc. v. Wells Fargo Bank, N.A., No. 07-1577, 2009 WL 
2982939 (D. Minn. Sept. 14, 2009). 

38. ~ee ~?~’a notes 76-89 ~d accompanying text. 

39. U.C.C. §§ 9-322 cmt. 4, 9-509 cmt. 3 (Amendments to the Official Comments 
Draft                    2010),                     available                    at 
http:iiwww.ali.or~/index.cfm?ti~seaction projects.projip&projectid 21. 

40. See U.C.C. § 9-402 (1990). Even then, of course, the debtor is likely deprived of 
financing until the financing statement is of record, so a secured party, might be able to 
coerce the debtor into signing an overbroad tin,racing statement and avoid preparing another 
financing statement with a narrower description if the debtor were in desperate need of 
funds. 
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however, the debtor’s signature is not required on the financing statement and 
"the debtor may not even see the financing statement before it is filed. 

Therefore, there is no opportunity for the debtor to police the contents of the 
financing statement. 

Under Revised Article 9, if a debtor subsequently discovers that "the 
secured party has filed an overbroad financing statement, what recourse is 

available to the debtor? --The debtor may seek to file a termination statement 
when ;’there is no obligation secured by the collateral covered by the financing 
statement and no commitment to make an advance, incur an obligation, or 
otherwise give value;" or --if"the debtor did not authorize the filing of the initial 
financing statement.’’~1 A termination statement makes the entire financing 
statement invalid~2 so it is not a good tool to use where the financing statement 

is authorized with respect to some collateral, as in this case. A correction 

statement trader Revised section 9-518 is another possibility. Its purpose, 
however, appears to be to allow debtors an opportunity to contest bogus filings 
that are on the record)3 Therefore, the correction statement does nothing to 

change the effectiveness of the filed record other than alerting future creditors 
that the debtor contests "the validity of the record.~ So, even if a correction 

statement is filed, the %11 assets" financing statement may still be effective to 
preserve priority in all of the debtor’s assets for the secured party. 

Perhaps the best the debtor can hope for is to pursue a clain~ for damages 
under Revised section 9-625(b) against SP1. That section provides that % 

person is liable for damages in the amount of any loss caused by a failure to 
comply with [Revised Article 9].’’~5 ’I’o recover, DR must (a) show that SP1 

violated a provision of Revised Article 9, and (b) prove the actual damages that 

41. u.c.c. § 9-513(b), (c) (2008); see also id § 9-513 cmt. 2 ("If the debtor did not 
authorize the filing of a financit~g state*nent in the first place, the secured party of record 
should file or send a termination statement."). This works in conjunction with Revised 
section 9-509(d)(2), which gives the debtor the power to file an effective termination 
statement if the secured party fails to do so when required by Revised section 9-513. ld. § 9- 
509(d)(2). 

42. U.C.C. § 9-513(d) (°°[U]pon the filing of a termination statement with the filing 
office, the financing statement to which the termination statement relates ceases to be 
effective."). 

43. Id. § 9-518. See James Charles Smith & Julian B. McDovmell, Authorization of 
]*’iling, in 1A SECURED TRANSACTIONS UNDER THE UNIFORM COMMERCIAL CODE, supra note 

11, § 6C.05. 

44. ~5ee U.C.C. § 9-518 cmt. 2 (Amendments to the Official Comments Draft 2010). 

The 2010 Amendments to Article 9 rename the Correction Statement as the Information 
Statement, in acknowledgement that the filing has no real effect. Id. 

45. U.C.C. § 9-625(b); see also id § 9-625 cmt. 2; Julian B. McDmtnell, Remedies, 
in IB SECURED TI~4NSACTIONS UNDER THE UNIFORM COMMERCIAL CODE, supra note 11, § 

8.17. 
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DR has sustained flom that violation.4~ If filing a financing statement that is, at 

least in part, not authorized because it extends beyond the authorization with 
respect to the specific collateral listed in the security agreement is a violation of 
Article 9, then the first prong is satisfied. Official Comment 2 states that 

Revised ._s_~__c_’_t__i__(21_a__.9-625(b) is applicable to any noncompliance including failure 
to comply with the author~ation provision of section 9-509(a).av Proving 

"actual damages" under the second prong may be difficult, especially if the 

harm that the debtor suffered was a %hilling" of his ability to obtain additional 
financing. _Nevertheless~ the statute specifically states that "actual damages" 
includes "[1]oss resulting from the debtor’s inability to obtain, or increased 
costs of. alternative financing.’’as Proving a specific amount as the damages, 
however, is no doubt harder in practice than this lm~gtmge might suggest.~9 If 

actual damages cannot be proved, the debtor may seek statutory damages under 

Revised section 9-625(e) in the amount of $500. 
The comments to Revised ._s~_c_’.t_i_._o_~_a___9-625 also suggest another method of 

recovery against SPI tort law.5° The overbroad financing statement might give 

rise to a tort claim for slander of title, which, if proved, also presents the 
possibility of recovery of punitive damages.51 The comment cautions, 

however, that "to the extent that damages in tort compensate the debtor for the 

same loss dealt with by this Article, the debtor should be entitled to only one 
recovery.’’52 

The amount of damages due a debtor when the secured party filed an 

overbroad financing statement was considered by the Supreme Court of Alaska 
in I~zan v. Doulch t3oys, Inc.5~ The debtor, Dough Boys, bought two 

businesses from Kazan in two separate transactions--Europa Bakery and Caf 
Europa.~4 The second trmqsaction, the purchase of Caf Europa, was on credit 
supplied by Kazan.55 Dough Boys executed a security agreement in which it 

46. U.C.C. § 9-625(b). 

47. Id. § 9-625 cmt. 2. 

48. Id. § 9-625(b). 
49. See discnssion of Kaza~ v. Dough Boys, 201 P.3d 508 (Alaska 2009), lr?f’ra notes 

53-76 and accompanying text. 

50. U.C.C. § 9-625 cmt. 3. 

51. Revised section 9-625(c) also provides for the possibility of punitive damages, 
but only in a consumer goods transaction. Id. § 9-625(c). 

52. Id. § 9-625 cmt. 3. h~ an email exchamge on the UCC listserv in the summer of 
2010, one participant suggested that U.C.C. § 1-305 (2005) in conjunction with Revised 
section 9-625(b) provide only for actual damages a~d no consequential or punitive damages. 
This participant’s view was that a tort remedy is not available. 

53. 201 P.3d at 510. 

54. Id. 

55. ~%e id. 
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granted a security interest in and authorized Kazan to file a financing statement 
as to the equipment, inventory, fixtures, accounts, and general intangibles of 
the business operated under the name Caf Europa.56 Kazan filed a financing 

statement that covered the equipment, inventoD:, fixtures, accounts, and general 
intangibles of Dough Boys, and not limited to the assets of only Caf Europa.57 

Dough Boys paid the note it signed for the purchase of Caf Europa in 2002, 

but Kazan did not terminate "the financing statement, nor did Dough Boys 
request that he do so.5s Presumably, the financing statement remained of 

record because under the security agreement, the security interest in the assets 
of Caf Europa secured not only "the debt related to its purchase, but also all 
amounts Dough Boys might owe Kazan in the future as a result of the sales 
agreement.59 

Several years later, Dough Boys was in negotiations to sell Caf Europa and 
Europa Bakery to Sagaya.~° Dough Boys requested that Kazan amend its 
financing statement to cover only the CafEuropa assets.61 Kazan refused to do 
so until his claims against Dough Boys were resolved)2 Those claims, which if 

they arose out of the sale were secured by the assets of Caf Europa, included 
unpaid employee withholding taxes, and a claim by an employee for payment 
for work he pert’om~ed while Kazan still owned the business.~3 Following this 

refusal, a settlement was negotiated where Sagaya paid Kazan $60,000 in 

return for Kazan’s release of his claims against Dough Boys, including, 
presumably, his secmity interest in the assets of Dough Boys.64 

When Dough Boys was sued by Kazan’s former employee for unpaid 
wages, Dough Boys filed a third parity complaint against Kazan)5 Kazan 
brought counter-claims relating to money Kazan owed to the IRS.66 Kazan’s 

counterclaims were dismissed in a summary judgment order.67 At trial, Dough 

Boys %rgued that Kazan refused to correct his overbroad financing statement 

and that K~an held the financing statement ’hostage: to extract’ $60,000 from 

56, Id. at 511, 

57, /d. 

58. See~d. 510-11. 

59. See~d. at 511. 

60. See ~d. 

61. 

62. Id, 

63. Id. at 512. 

64. Id. at 511. 

65. Id. at 511-12. 

66. Id at 512. 

67. 
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its sale of Caf Europa."68 The trial court found that "’Kazan used his lien. 

.it9 !~y7e~age. a payment of $60,000 from Dough Boys as a part of the 
~i~ i ~9 ~Ac~dingly~ th~ ~ial ~ourt ~warded Dough B~ys ~la~ $60,000 ~hat 
Sagayo paid Kazan instead of them, finding thatL 

[~f Kazan had not flied an overly broad description of the property 
subject to the UCC lien, he wotfld not have been paid the $60,000. 
This court is left with the firm conviction that Kazan had no basis for 
the $60,000 payment. The claims Kazan had or thought he had... 
did not entitle Kazan to the lien he had filed against the Dough Boys 
property. He should have released the UCC lien when requested to do 
so by Dough Boys. ~0 

Kazan appealed the award of damages to the Superior Court, which affirmed 

"that Kazan’s ’lien’ was overbroad, and that Kazan ’extracted the $60,000 
payment from Sagaya because of his overbroad lien.’"~ The Supreme Court of 

Alaska granted Kazan’s petition for rehearing and reversed the trial court 

arguing that the trial court’s ruling had the effect of rescinding one side of the 
settlement agreement that gave $60,000 to Kazan, while holding him to his 

portion of the agreement in which he released his claims against Dough Boys, 

trying to prove the actual damages it suffered as a result of an overbroad 
financing statement, this case seems to present a situation where the damages 

are clear. Arguably, absent having to get the overbroad filing off the record, 
Dough Boys would have received $60,000 more as payment for Caf Europa 
because Sagaya would have paid it the $60,000 instead of Kazan.~’~ It is 

possible, that the other claims Kazan released Dough Boys from in the 

settlement accounted for some of the $60,000 value, but there is at least a 
starting point ($60,000) for the liability here. 

Kazan v. Dough Boys illustrates an overbroad financing statement filing 
that, according to the trial court, Kazan used to hold Dough Boys ")_hostage,.2." 
and used this lien to ’¢leverage2 payment of $60,000 from Dough Boys.=~5 This 

68. [d. 

69. [d. at 515. 

70. Id. at 512. 

71. Id. at 513. 

72. Id. at 516. 

73. 

74. ]d at 512. 

75. 
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is exactly the advantage that I posited that a secured party with an overbroad 
financing statement might obtain. Yet the Supreme Court of Alaska, while 
acknowledging the overbroad financing statement, found that the debtor did not 
prove that it suffered any damage from it, notwithstm~ding the fact that it 
presumably received $60,000 less in sales price because of the settlement it 
entered into with Kazan]6 

In the ProGro~vth case, the District Court for Minnesota, on remand from 
the Court of Appeals for the Eighth Circuit, had the opportunity to consider the 
effect of a financing statement that was filed against more collateral than the 
collateral in which the secured part?, had a security interest.~ The debtor, 
Hanson, granted a security interest in two annuity contracts to Global One]~ 

Wells Fargo, acting as the collateral agent, prepared two imtial financing 
statements, one to cover each annuity contract]9 The first financing statement, 

purporting to cover Annuity Contract No. LgE00015, indicated the collateral as 
Ibllows: 

All of Debtor’s right, title, and interest in and to, assets and rights of 
Debtor, wherever located and whether now owned or hereafter 
acquired or arising, and all proceeds and products in that certain 
Annuity Contract No. : LEg00015 issued by Lincoln Benefit Life in the 
name of Debtor ..... so 

This collateral indication had two errors in it; the contract nnmber of the 
annuity had some characters in the wrong order and the nmne of the issuer of 
the annuity was incorrectly listed as I ~ineoln Benefit Life when the annuity was 
actually issued by Fidelity & Guarantee.sl _Wells Fargo, again acting as 
collateral agent for Global, then filed a second financing statement to cover the 
second am~uity contract that indicated the collateral as follows: 

All of Debtor’s right, title, and interest in and to, assets and rights of 
Debtor, wherever located and whether now owned or hereafter 
acquired or arising, and all proceeds and products in that certain 

76. /d. at 515-16. 

7% ProGrowth Bank, Inc. v. Wells Fargo Bank, N.A., No. 07-1577, 2009 WL 
2982939, at *1 (D. Minn. Sept. 14, 2009). 

78. Id. 

79. ~ee id. at * 1-2. 

80. Id. at * I. 

81. Id. at *2. 
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Almuity Contract No. : L9E00016 issued by Lincoln Benefit Life in the 
name of Debtor ....    82 

Although the annuity contract number in this second financing statement was 
correct, Lincoln Benefit Life was identified as the issuer of the annuity instead 
of Fidelity & Guarantee.8~ A second secured party, ProGrowth, subsequently 

took a security interest in the same two a,muity contracts and filed appropriate 
financing statements with accurate indications of "the collateral to perR~ct its 
security interests.84 

This case arose in the context of a priority contest between ProGrow~h and 
Wells Fargo as the collateral agent for Global One.85 The district court held 

that the financing statements filed on behalf of Global One were seriously 

misleading as a result of the errors in the language describing the annuity 
contracts.8~ Moreover, the court held that the %11 assets" language referred 

only to the debtor’s rights arising out of the annuity contracts and not to all the 
debtor’s assets.8~ The court fur’ther stated that even if the %11 assets" language 

was sufficient to put ProGrow~h on notice that there might be a security interest 
in some property of Hanson, possibly including the armuities, the erroneous 
issuer designation and incorrect annuity contract number were seriously 
misleading and the %11 assets" language could not overcome that.88 Thus, the 

second secured party, ProGrowth, had priority in the am~uity contracts since it 
was the only secured party with a perfected security interest in them.89 

On appeal, the Eighth Circuit disagreed with this conclusion tinding that 
although the indication of the annuity contracts might be seriously misleading, 

the %11 assets" language was a separate indication of collateral and not just a 
modification relating to the am~uity contract.9° Therefore, the Eighth Circuit 

found the %11 assets" language sufficient to put potential creditors on notice 
that there might be a security interest in some of Hanson’s property.91 The 

court further stated that even if the financing statements could be read in two 
ways--%ll assets" as applying only to rights arising out of the annuity contract 

82. Id. 

83. Id. 

84. Id. 

85. Id. 

86. Id. at ’3. 

87. Id. 

88. Id. 

89. Id 

90. Pro(5"owth Bank, Inc. v. Wells Fargo Bank, N.A., 558 F.3d 809, 813-14 (8th Cir. 

2009). 

91. Id, at 814 ("[N]otice filing has se~wed its purpose of alerting subsequent creditors 

to the possibility- that a piece of collateral *nay be covered .... "). 
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or as a separate indication of collateral--the possibility of a reading that 
included all assets of the debtor, put ProGro~xCh on notice of the possibility of a 
pre-existing security interest in favor of another creditor.92 So, under the 

Eighth Circuit’s analysis, each financing statement was sufficient to serve the 

notice function and perfect the security interest in the annuity contract since the 
93 annuity contract was subsumed within the "all assets" ~anguage. This finding 

would allow Global One, via its collateral agent Wells Fargo, to prevail over 
ProGrowth as the first secured party to file with respect to each annuity 
contract.9~ 

On remand from the Eighth Circuit the district court considered whether 
the debtor Hanson had authorized the filing of an "all assets" financing 
statement.95 At issue was whether or not an "all assets" financing statement 

could be considered authorized when the security interest claimed in the 
security agreement was less than all of the debtor’s assets.9~ _Despite 

ProGrowth’s contentions, the court held that the question of authorization is not 
an ’;all-or-nothing" proposition, and that although the "debtor granted an 
interest only in the annuity contracts at issue,’’9; a financing statement is 

";effective only to the extent thatdt ~vasfiled by a person entitled to do so under .... -~rm~tt~�ti Font: Italic, Not Superscript/ 
-- "~ " ~    c ,,,98 2: : v , ~ 

Subscript rewsed Section 9-509. In support, the court c~ted Officml Comment 4 to [ 
~_c_!__c__t_i~2_n__§ 9-50~.4, recognizing a partial authorization of the financing statement 
by the security agreement authenticated by the debtor.99 _As discussed earlier, 

that comment dealt with a security agree~nent that authorized a filing with 

respect to inventory, but the financing statement filed by the secured party 

92. Id. 

93. ld at 813-14. 

94. ~ee id at 815 (finding that Global One’s financing statements were sufficient to 
perfect its security interests in the annuiW contracts, reversing the summaD, judgment in 
favor of Pro(~rowth, and remanding to the district court for further proceedings consistent 
with the Eighth Circuit’s opinion). 

95. Pro(~rowth B~ak Inc. v. Wells Fargo Bank, N.A., No. 07-1577, 2009 WL 
2982939, at *10 (D. Minn. Sept. 14, 2009). The court discussed ex~tensively that this issue 
was part of ProC~’owth’s declarato~ judgment action, but was not pursued on appeal since 
the district court ruled for ProGro;vth based on the notice issue. ]d. The district court 
seemed willing to consider the issue and not find itself barred from doing so under the 
mandate rule, but decided that it need not "conclusively resolve" the application of this rule 
"because even if Progro;vth is thus permitted to pursue its argument that the debtor never 
authorized a supergeneric "all assets" security interest, any such argument is unsuccessful as 
a matter of law." ]d. 

96. 

97. 

98.    ~rd. at*ll (quotingEj~ct~venessofj’~edrecords-Recordexceed~ngauthor~zat~on, 

9B Hawkland UCC Series [Rev] (West) § 9-510:3 (2001)). 
99. 
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covered inventory and accounts,j°° The comment stated that the ’~financing 

::-statement is authorized insofar as it covers inventory and unauthorized insofar 
as it covers accounts.’’1°1 

ProGro,aCh argued that the concept of "partial authorization’’ should not 

apply where "the unauthorized portion of the financing statement is the broad 
designation of "all assets" of the debtor rather than another specific type of 

collateral such as accounts.1°2 The court, however, lbund that "there is no 
discernible reason why the same principle should not govern to likewise 

partially validate a financing statement that exceeds the scope of the security 
agreement by erroneously claiming an interest in ’all assets’ of "the debtor in 
addition to accurately claiming an interest in certain specified property.’’1°3 In 

support of this conclusion, the court cited the ttawkland Treatise, which 

supports this specific result, and a bankruptcy court case, In re Lull. 
In In re Lull, the debtor granted the secured party in the security agreement 

a security interest in "all personal property and other assets" of the debtor and 
then specifically listed ¢’goods, accounts, money, chattel paper, general 
intangibles, instruments~ and the proceeds thereotl’’1°5 The secured paxty filed a 

financing statement that indicated the collateral as "all assets and all personal 
property.’’l°o The court held that this financing statement was effective to 
perfect a security interest m the debtor’s rare coins and auction proceeds,l°: 

Although the court correctly noted that a description of the collateral as ’~all 
assets" in the security agreement is not sufficient,l°s it found that the specific 

listing of collateral by type was still effective to create a security interest in that 
collateral.l°9 The court concluded that the ~all assets" financing statement was 

permitted and effective to perfect the security interest in the specific collateral 
types listed in the security agreement,l~° The court did not discuss whether the 

"all assets" financing statement was authorized by the debtor, but the language 

in the security agreement extending the security interest to all the debtor’s 
assets, although ineffective to create a security interest in all assets, should be 

100. Id. 

101. U.C.C. § 9-509 cmt. 4(2008). 

102. ProGro~tht~ank; 2009 WL2982939, at *11. 

103. 

104. Id. (citing Effectiveness of filed records, s~pra note 98); Bowers and Merena 

Auctions, L.L.C.v. James Lull (In re Lull), 386 B.R. 261,264 (Bankr. D. Haw-. 2008). 

105. Lzdi, 386 B.R. at 264. 

106. Id. 

107. Id. at 268. 

108. See U.C.C. § 9-108 (2008). 

109. Lull, 386 B.R. at 266. 

110. 



{ PAGE } GONZAGA LAW REVIEW [Vol. 46:2 

effective to authorize the secured party to file an ~’all assets" financing 
statement.111 The court in ProGro~vth used the Lull case as support Ibr its 

holding by stating: 

ttere, too, the supergeneric clause in the financing statement-although 
overbroad in terms of what the debtor actually authorized-suffices to 
have perfected Deli~ndants’ security interest in the mmuity contracts. 
Because such a supergeneric clause is valid, it put ProGrowth on 
notice to inquire further as to the actual existence of an3; prior security 
interests in whatever property the debtor might have owned. ~: 

Although the collateral indication was overbroad, the court on remand in 

ProGro~,th concluded that the indication served "the notice function and 
subsequent creditors must inquire further.113 The answer to their inquiry, 

however, does not prevent the secured party from priming a subsequent creditor 
by gaimng a later security interest in additional collateral that is perfected by 
the earlier ~all assets" financing statement. Perhaps the only solution is for the 

subsequent secured party to extinguish the debt of the secured party who holds 
the overbroad financing statement. 

V. NOTICE FII,ING UNDER REVISED ARTICLE 9 

Former Article 9 did not explicitly sanction financing statement indications 
of collateral as "all assets" or "all personal property," although those 
descriptions are now specifically permitted under Revised section 9-504(2). 

Cases under Former Article 9, moreover, found that: 

[[~phrases such as "all personal property," or "all present and future 
assets," described as "super-generics," [were] utterly insufficient, or at 
least not adequate to encompass specific classes of assets: "All 
personal property" is too broad to describe livestock and fann 
equipment or general intangibles, and "other physical assets" does not 
include inventoD~. 11~ 

Indeed, the concept of "notice" filing was confined considerably under former 
Article 9. One court said a financing statement is ;’sufficient if it provides 

111. ~:ee ~d. at 266-68. 

112. ProOrowth Bank, Inc. v. Wells Fargo Bank, N.A., No. 07-1577, 2009 WL 

2982939, at "12 (D. Minn. Sept. 14, 2009). 

113. Id 

114. Hillman, supra note 11, at 234-35 (footnotes omitted); see also BARKLE’~~ CLARK, 

THE LAW OF SECURED TRANSACTIONS UNDER THE UNIFORM COIvlMERCIAL CODE ~ 2.0915] [c] 

(2d ed. 1988) (’°A supergeneric description is almost always invalid."). 
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enough i,~ormation to put a person on notice of the existence of a security 
interest in a particular ~,pe ofproper~, so "that further inquiry can be made 
about the property subject to the security interest.’’115 

The conception of notice filing under Former Article 9 seemed to be that 

listing a generic collateral type, even when the security agreement only 
extended to a specific subset of that collateral type, was sufficient to put a later 

creditor on notice to inquire further as to which items of that particular type of 
collateral might be subject to the secured party’s security interest. Barkley 
Clark, in his treatise on Former Article 9~ suggested that ’~super-generic 
descriptions are really not descriptions at all by item or type, at least if the 

secured party is not, in fact, claiming everything under the sun. There also 
appears to be an unar,culated policy against creditor overreaching."116 

When supergeneric financing statement collateral descriptions were 

sanctioned in the 2001 revisions to Article 9, the drafters may not have tully 

considered "the potemial overreaching, alluded to by Barkley Clark, which such 
descriptions could allow. As Clark suggests, the ;’notice" function of a 

financing statement might still be served in an "all assets" financing statement 
if indeed the security interest extends to all or virtually all of the debtor’s 

assets, but that notice function seems to be subverted when an "all assets" 
financing statemem is held, as in the Pro(__~erowth case, to be sufficient to give 

the secured party notice that one particular annuity contract may be subject to 
the secured party’s securig: interest.11~ The financing statement does not 

provide notice that there is a security interest in a specific item of Article 9 
collateral that may be subsumed within a particular Article 9 collateral type 

listed in the financing statement, but rather:, only notice that a security interest 
might exist in any particular item that is considered collateral subject to Article 
9.118 

If the debtor authorizes the financing statement to be filed with this broad 
collateral description that is one thing, but the ProOro~,,th case permits an ~all 
assets" financing statement without requiring specific authorization for such 
filing in the security agreement or otherwise,n9 The court concluded that since 

each ammity contract was described in the security agreement and each is an 
asset of the debtor, the ;~all assets" financing statement is partially authorized as 

115. tteights v. Citizens Natal Bank, 342 A.2d 738, 743 (Pa. 1975) (emphasis added). 

116. CLARK, supra note 114 (emphasis added). 

117. ProGrowth Bank, Inc. v. Wells Fargo Bank, N.A., No. 07-1577, 2009 WL 

2982939, at * 12 (D. Minn. Sept. 14, 2009) (°~Because such a supergeneric clause is valid, it 

put ProGrowth on notice to inquire further as to the actual existence of any prior security 

interests in whatever property the debtor might have owned."). 

118. ld 

119. See discussion s~¢pra Part IV. 
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to the collateral actually described in the security agreementii! I his result, ff 
followed by other courts, invites a secured party to always file aaa ~all assets~’_ 

financing statement, since its filing will be considered authorized at least to the 
extent of the collateral actually described in the security agreement. Since 
under Revised Article 9, the debtor no longer signs the financing statement, the 
debtor has no opportunity to see the broad description and withhold its 
signature.12~ If the debtor discovers the supergeneric collateral description, 

there may be little the debtor can do to compel a narrowing of the financing 
statement’s reach. Dougl~ Boys illustrates the difficulty of proving actual 
~t__a___n__La_g_e__g., and other than modest statutory damages, no other remedies are 

available under Article 9.122 
The most recent revisions to Revised Article 9 clarify that the debtor’s later 

authorization of a filing as to specific collateral, perhaps in a subsequent 
security agreement that extends to additional collateral, will relate back to the 
date of the earlier filing of a financing statement whose description is broad 
enough to encompass that new collateral.~23 Thus, a subsequent secured party 

can always be primed by a secured party with a prior filed %11 assets" financing 
statement. The second secured part3, should not make an3, loan to the debtor 

under those circumstances based on Article 9 collateral unless it has priority 
under a rule other than the first-to-file-or-perfect rule.12~ Because of the 

overreaching by the secured party with the %11 assets" financing statement, the 
debtor may be denied access to additional credit or the subsequent secured 

party may need to assist the debtor in paying off the first secured party and 
having the %11 assets" financing statement terminated before proceeding 
further. The end result is the debtor may be put in a position that the drafiers of 
Revised Article 9 likely did not contemplate and that the most recent revisions 

to Article 9 did not recognize or address. The concept of notice filing has been 
interpreted by the ProGrou~th case to be virtually meaningless if secured parties 
react to the decision by filing %11 assets" financing statements even when the 
current security interest is much narrower in scope. 

CONCLUSION 

The 2001 changes, permitting an %11 assets" financing statement and 
disposing of the debtor’s signature on the financing statement, could mean the 
end of meaningful notice as to the scope of the security interest, assuming the 

120. ~ee supra notes 117-18 and accompanying text, 

121. ~ee U.C.C. § 9-502 (2008). 

122. ~ee supra notes 53-73 and accompanyingtexL 

123. ~5ee discussion supra Part II.B. 

124. ~5ee supra notes 29-33 and accompanying tex~t. 
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ProGro~,,th case is followed by other courts. ProGrou, th held that an "all 
assets" financing statement was authorized to the extent of the collateral 
actually described in the security agreement.~5 The 2010 clarification to the 
comment to section} 9-322 further provides that a later authorization of a 
previously ~authorized filing is ell?ctive as to ~he time of the filing, not the 

¯ ¯ [~6:: ¯ ¯ 
time of the subsequent authorization of thefihng.::::::::::::::::[    It lS~ possible: ~ :: that secured 
parties will attempt to take advantage of these changes and the ProGro~th 
inte~retation to file an %11 assets" financing statement in eveW case. Revised 
~ticle 9 leaves the debtor no efI~etive reeowse to na~ow the description of 
the collateral in the financNg statement. The inRial secwed paFty with the %11 
assets" financing statement can, therefore, eft~etively block all other lending to 
the debtor based on ~ticle 9 collateral uNess the subsequent secured party can 
find priority under a rule other than first-to-file-or perfect, or lend ~e debtor 
money to pay off the initial secured party m~d terminate its %11 assets" 
financing statement. But then, the second secured pa~y could seemingly 
pe~et~te the overbroad collateral indication issue by films its own 
unauthorized %11 assets" financing statement. 

One solution is to hope "that coups, including the Eighth Circuit, reject 
ProGro~’lh. Other potential solutions would require amendment to ~ticle 9 
which mW not be likely in the immediate lhture since 2010 amendments were 
just approved. Potential legislative fixes to the problems identified in this 
article include revising ~ticle 9 to permit an %11 assets" financing statement 
only when the security agreement covers all assets, or when the security 
agreement specifically authorizes an %11 assets" filing. A second solution is to 
revise ~ticle 9 to provide an effective way [br the debtor to compel a 
na~owing of the collateral description in a financing statement if the security 
interest does not extend to all assets of the debtor. A tNrd solution is to ream 
to meaningful notice films by adopting the pre-2001 revision requirement of a 
listing of collateral by item or type in the financing statement and perhaps 
codil3dng the case law that relhsed to recognize %11 assets" collateral listings in 
financing statements. Without these changes, the ProGro~’th case has gNen 
secured panics a license to file overbroad financing statements and potentially 
prevent a debtor from seeking credit from other secured parties. 

125. ~See discussion s~¢pra Part IV. 

126. U.C.C. §§ 9-322 cmt. 4, 9-509 cmt. 3 (zktnendments to the Official Comments 
Draft                    2010),                     available                    at 
http:iiwww.ali.orgjindex.cfm?ti~seaction projects.proj ip&projectid 21. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Febrna~ 17, 2011 9:31 PM 

’Alana Ennis’ < ~gmail.com> 

ILE: Nollh Caolina Chapter of the International Women’s Fornm 

Small world! I saw an Old Well in a glass case recently. I’ll go take a closer 
tissa 
Lissa [.. [grooKle 

Wi~ch.:_wia Profes~.;.:_~r of Banking bw 
Director, Center for Banking and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~], NC 27599-3380 
919.962.7066 
http://www.law.unceeu/centers/bank~ng 

::N:: h@://~ law.uric e,Ju/irnages/news/rnedia/bankingfinance 

web 542@2 

From; Alana Ennis [mailto      @gmail,com] 
Sent: Thursday, February 17, 2011 9:26 PM 
To; Broome, Lissa L 
Subject: Re: North Carolina Chapter of the International Women’s Forum 
Lissa: 

I apologize. I had the 2010 member directou. I see you are in the new one. I’m sorry you can’t make it to the event. I’ll try. to arrange another get together tbr the 

women in the Triangle aea soon. I look forward to meeting you in person. By the way, I donated my father’s Old Well lamp to the law school. They put it in a glass 

case in the lobby of the building. He was UNC Law class of’48 (Lee Settle). 

Best regards, 

Alana (Settle) Emlis 

On Thu, Feb 17, 2011 at 3:51 PM, Broome, Lissa L <lbroome(~iemail.unc.edu> wrote: 
}tI A]ana I am actually recet3th" a 

hope to be able to attend ~methmg soon thot~gh. Thanks t~r re;~hing o~t and wdcome back to fl~e Tria~gk 

You and other I~V[~ membc~ may be interested i~ a program we are spo~sori~g on June 1 ]3roade~ing Cog~orate Board Diversity: [hating a Board Seal The 

purrx~se of the program is ~o identity, and tram ~tential diverse board members wome~ and racia] and ethnic minorities) a~x~ut corporate boari serqce. Nlore 

h~l}~m~aiot, is m;ai~abb a http:i/ddi.law.unc.edtt, dePault.aspx. 

Take care, 

I,is~ L. B~oome 
Wachos,ia P~)lbssor of Banking 

Director, Ce~ater fbr Bankit~g aad Finance 

UNC School of Law 

CB’/33%, Van ttecke-We~lach 
C1]ape~ Hill, NC 127599-33% 

919.%2 

http:i/wwvq aw. unc.edu, cen mrs"banking 

::N:: h~p:/iwww.lsw unc. eddimages/news/media/banidngf~nsnce 

From: Alana Dmis [mailto      ffa!arnail corn? 
Sent: Saturday, February 12, 2011 4:23 PM 
To: Broorae, Lissa L 
Subject: North Carolina Chapter of the International Women’s Forum 
Dr. Broome: 

Clyda Rent (folmer executive VP of Queens UniveNty) and a good friend of mine, suggested I reach out to you and invite you to beco,ne a member of the North 

Carolina Chapter of the International Women’s Fol-dm. Since Clyda and I resorted the Fo~-dm a few years ago (it had mttbrmnately become defunct). I was living in 

Chalotte at tile time so most of our members were and still ace from Charlotte. Judith Wegner started the first Forum here and we’ve tried to get severed of the fornler 

members involved (Wyndham Robertson, etc). 

I retired in September and moved back to Durham. We are having a meeting of the Fornm on Thursday, Febrnay 24th at the Piedmont Restanrant on Foster St. in 

Dnrham beginning at 5:30 and I hope you will be able to join us. If you would like to look up the Fornm, please go to v~v.iv~t-brum.otg. It is an international g~onp of 

pre-eminent women who use their influence to affect h~th local and global issues. There is no obligation on your part, should you decide to join us. It is a group, 

however M~ere one needs to be nominated and Clyda has put your name forward. 

If you would like to learn more, I will be happy to come over to Chapel Hill and meet you for lunch or coffee to tell you more and show you the directoD of members 

fi’om around the world. I was president of this Forum until I moved to Florida and took a position at the University of South Florida (I was a member of their Forum 
there SunCoast). I’m so glad to be back in the area. I was police chief at UNC in tile early to mid 90s before going over to Duke. I left tile state in ’98 to become 

police chief in Buflingtor~ Vemlont. That’s where I came into the Fornm. 

Please/brgive the email out of nowhere. I hope we are able to meet in tile nea future and hope you will be able to join us on the 24th. We do have a speaker that 



evening arranged by Kate Torrey (UNC Press and also a Forum member). 

Best regards, 

Alm~a E~mis 

ttome ottice 

Mobile 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 18, 2011 11:34 AM 

CoNey, John M <jmconley@email.unc.edu:~; Kim Kmwiec <krawiec@law.duke.edu> 

Book Contract 

Hi Kirn & John .-- 

I agree with John that the proposed new contract looks fine. g, im, you can skim her changes pretty quickly, New stuff is in italics (except the new royalties are in 

o~:her (:ot~trasting type), a~d str~ke ou~:s are ~[~dicated. f_et me know when Vou%e had a chance to revk~w and then I’H respond back to Edn so she can get the 

contracts printed for s~gnatures, 

Thanks~ 

L~ssa 

Fmm~ CoNey, John N 
Sent~ Wednesday, ~brua~ ~6, 2Oil 9:~8 PN 

Te~ Broome, Lissa L; Kim Krawiec 
SubjeCt~ RE: Critical Mass Powerpoint 

~: k>:~]~ed OK to me. 

F~m= Broome, Lissa L 
Sent= Wednesday, ~brua~ 16, 2Oil 8:17 PN 
Te~ Kim Krawiec; Conley, John N 
Su~jeCt~ Critical Mass Powerpoint 

Hi Kim & John- 

Kim, could you send me the Powerpoint from Seattle? I may want to adapt it for use at a conference at Dayton that I’ll be talking about our interview study at on 

2/25. 

I haven’t looked at the revised book contract yet, but I’ll let you know what I think when I do. 

Hope all are well, 

Lissa 

Lissa L Broome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~ 
h~p:,l~.law.un¢.edu, images/n~ws, media/bankingfinanoe 

w~b542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 18, 2011 1:45 PM 

’Erin Graham’ <egrahmn@tx~box.u~nn.edu:~; ’Kim Kramec’ <krawiec@law.duke.e&~; Conley, John M <jmconley@email.unc.edu> 

ILE: Book contract - Corporate Board Diversib’ 

We have each reviewed the proposed contract and are ready to go with it, You can go ahead and prepare the signature copies, Thanks so much for reflecting our 

disc~ssion with you so fail:hf~lv. We look forward to worldng w~th yo~ on this projecL 

Ussa 

kissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.70~6 

....... web 542.~pf~ 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent; Wednesday, February :t6, 20:t:t 4:56 PM 
To: Broome, Lissa L; ’Kim Krawiec’; CoNey, John IVl 
Subject; RE: Book contract - Corporate Board Diversity 
Dear Liss& John, and Kim, 
This is excellent news! 
Attached is a revised draft of the publishing agreement for your project on board diversi~. The changes are reflected in italics and strikethrough. The royal~ ,schedule 
has been updated, and I went ahead and added the extra step up to 15% for the paperback schedule as well, since it shouldn’t alt’ect our pricing estimates. 
If you all approve of this draft, I will mail hard copies for signature. Please do let me know if there are a~y items you would like to di~uss or if there is a]].vthing I’ve 
missed. I’m more thai] happy to review any details that require attention. 

Sincerely yours, 
grin 

From: Broome, Lissa L [mailto:lbroome@ema&unc.edu] 
$~nl:," Wednesday, February 09, 20:l:t :t:[:3S AM 
T~-" ’Erin Graham’; ’Kim Krawiec’; CoNey, John P1 
$~bject-" RE: Book contract - Corporate Board Diversity 

Hi Erin - J.:_~hn, Kim, and t met this morning ~md di::<:ussed your responses to our questions below. Ew_~rything that you suggested looks good. 

On the publication date (item 2.), pk~ase make the amendment regarding the Press’s comn~tmer~t to publish w~th~r~ one ye~:r of receipt of the final manuscript. 

Please make the suggested change to the warranty language {item 3.). 

We wan[ to keep the book priced at the rates you sugges[ed, We like the step royalty rate that you offered for the hardbsd( 0ndudir~g waiver of the exclusion of 

royalties on the first 500 copies)~ Our understanding is that the Press could provide this w~thout h~creash~g the book cost above that described (less than 560 for 

hardback and less than ~30 for the paperback) 0tern 

Thanks for striMng the op~:~on clause 0tern 

We’ll be happy to review Nectron~c copies of the revised agreements after yo~’ve prepared them and before you send out s~gnature cop~es, 

Thanks so much for your responsiveness to our questions, We look forward [o working with you. 

Ussa L groorne 

Wachovia Professor of BanMng Law 

Director, Center for Banking ~md Finance 

UNC Schoo~ of Law 

.g#_,_80, Van Hecke-Wettach 

Chapel Hi~, NC 27599-3380 

9J9.962.7056 

http://www.law.unc.edu/centers/bank~ng 

~ h [[p:,iw~w.la w u nc. _.d u, ires £es/n ews, media/ha n Mr;grin a rice 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent; Monday, January 3:t, 20:1:1 4::t5 PM 
To: Broome, Lissa L; ’Kim Krawiec’; CoNey, John M 
Subject: P,E: Book contract - Corporate Board Diversity 

Dear Lissa, John, and Kin:, 



As a tbllow-up to my conversation with Lissa laser week, I wanted to address the issues you raised with the publishing agreements in writing. 
1. Marke’dng plan we will work with you to develop a marketing plan tbr your book. When you send us the []nal manuscript, we will ask you to fill out all 

author’s questionnaire (AQ). We’ll develop a ma~-keting plan based on the AQ and input from our Advertising Manager, Publicity Manager, F~xhibits 
Coordinator. and Electronic Promotions Manager. I’m attaching a copy of the AQ for reference and a sample marketing letter that i~mludes in[bmmtion about 
our marketing, distribution, and sales abilities. The attached letter was drafted for a difiErent project, and I have expunged references to the specifics of that 
project so that what I’m sha~ing is somewhat "generic." Please keep in mind that we’ll strategize on the maxketing specifics ibr your project when the time 
comes. 

2. t~ublication date -- we should have no trouble publishing the book within one year of receipt ofthe final manuscript. The final manuscript is the formatted and 
production-ready version that you would send to us after the project has been peer-reviewed, revised if necessary, and accepted for publication by our FacullT 
Editorial Board. All books that we publish go through this process. I can easily make this suggested amendment to tile agreements. 

3. Warranty no problem. We can add this amendment to tile agreements. 
4. Print mn we don’t make print run determinalions until a proj ect enters production. We must maintain the flexibility to publish projects in tile most effective 

tbnnat tbr the time of their release. The ease of reprints has freed publishers from having to estimate a print run for the litE of the book in the initia] printing. We 
can keep a book in print fi)r as long as it continues to sell copies, and we have much longer back-list litE spans than many commercial publishers. 
Royalty we can certainly negotiate on the royalty rate. Royalties are directly related to price, and a higher rate would necessitate a higher price tbr the book. 
The lower rate is based on a budget that would keep the hardcover price below $60 and the paperback below $30. Of course, we’re non-profit and once we 
recover overhead expenses I’m happy to send a greater share of the proiits to you. That’s how the step royalty late for the paperback is structured, and we 
could easily implement a similaac structure ~br the hardeover if you’d like a higher rate while keeping the price low. We could otter 6% on the first 1500 copies, 
9% on the next 1500 copies, 12% on the next 1500 copies, and 15% thereafter and waive the exclusion on the iirst 500 copies for the hardcover edition. I can 
also mn a new budget at a higher late if that’s your preference, but I won’t be able to keep the price below the 60/30 threshold. 

5. Option no problem. We can strike this clause fiom the agreements. 
When you’ve had a chance to discuss the agreements further, please let me lalow how you would like to proceed. I’ll wait to hear from you before I draft new 
agreements with revised terms to send to you. It will probably be easier to review subsequent iterations of the agreements electronically until we’re all satisfied with 
them rather than sending new hard copies. And of course if you have ally further questions or concerns, please do let me know. 
I hope that you’re all doing well and continuing to escape tile winter storms! 
Sincerely, 
Erin 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, January ~8, 20~2 3:44 PM 

To= Erin Graham 
Cc= Kim Krawiec; Conley, John M 
Subject= Book contract - Corporate Board Diversi~ 

Erin - 

Thank you so much for presenting us an advance contract for publication of our co-authored book tentatively titled, Corporate Board Diversity. We are very happy 

that Penn Press is interested in this project and appreciate that you interest is evidenced by the advance contract. After reviewing the contract we had several 

issues that we’d like to discuss further with you at your convenience. 

2. We are interested in your proposed marketing plan for the book. 

2. We’d like to discuss a proposed publication date - perhaps within one year from our delivery of the manuscript and an obligation by the Press to return the 

manuscript to us to pursue other publication opportunities in the unlikely event the Press has failed to publish by that date. 

We’d like to add to paragraph 3, a statement to the effect that the Press acknowledges the author’s disclosure that the Work contains material adapted 

from previous publications by the Author (or those individuals identified by Author) and Press acknowledges that such use does not violate the Author’s 

warranty given in paragraph 3. As you know, we have 3 law review articles so far that have come out of this project (and there may be more) and we will 

undoubtedly adapt from each. We don’t want those adaptations to somehow get us in trouble with the warranty in paragraph 3. 

4. We’ like to document your commitment to the number of books in the first printing and whether they will be hardback or paperback. Our understanding 

also is that a 20% royalty might be more common and that an exclusion of royalties on the first 500 copies is not common (unless perhaps there is 

simultaneous publication of a paperback and hardback version). 

5. I think we’d like to delete paragraph ~5. Although an option on any subsequent book by the three of us on this same subject, may be something we’re 

willing to consider, we’re concerned that the language could be interpreted to require any of the three of us to give you an option on any book manuscript 

that we might produce. 

Hopefully, we can find a time that is mutually convenient for us to discuss these issues over the phone. 

Thanks again for your interest in this project. 

Lissa, Kim and John 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

C~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http:!!www.law.unc.edu!centers!banking 

~.~.~ hRp://~vlaw.unc.edu/images/news/media/bankingfinance 

web 542.jp~ 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/18/2011 8:13:45 PM 

Edmunds, Doug [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Edmunds] 

Subject: 

Location: 

Accepted: Course proposal discussion 

Lissa’s office 

Start: 2/22/2011 3:00:00 PM 

End: 2/22/2011 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 18, 2011 4:39 PM 

@aol.com’ 

Director Diversi~ Database 

Gracie - I have just approved your application for the database. You will get an automated message to that effect soon. Please go back on to the database and 

complete the additional 4 or 5 screens that ask for your substantive expertise and so on. This helps us perform efficient searches based on your expertise. There 

are navigation buttons to advance to the next screen at the bottom of each page. 

Also, I wanted to mention a program that we are sponsoring on June i at The Rizzo Center in Chapel Hill, "Broadening Corporate Board Diversity: Earning a Board 

Seat."The program’s enrollment is limited to 25 and is designed to provide hands-on training to women and minorities who are interested in corporate board 

service. The program’s application may be found at D-t-t-p2/-/-.d--d-~.;!.a--~.-.u--n.-c.-~e.--d-.u-~.-~-r.-~-g.r--a-.-m-.s-~.--d-.e-f-a--~-[~--:~~. Let me know if you have any questions. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc,edu/centers/banking 

i~i http://w~vw.lawunc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Februa~, 19, 2011 9:36 AM 

’GaD & Pat Lopp’ < @att.net> 

ILE: Stalt’Appreciation Luncheon 

Hi Pat .-- Thanks so much for doing this. As you know, commi[tee members are happy to help out monetarily, bringing food, helping set up, dean up, whatever. 

let us know. 

Do you want me to a~s.:~ inv~l:e h~st year’s members: Di~d Kimb~H, Anm3e S~ss~man, Shawn Mc{::larnon, and Von {::o~e? 

H~ve a good tr~p. [ hope R’s somewhere fun. 

Lbsa 

F~m= Ga~ & Pat Lopp [mailto: @a~.net] 
Sent; Friday, Februa~ ~8, 205~ ~0:27 PN 

Tet Broome, Lissa L 
Subjeet= S~ff Appreciation Luncheon 
Hi Lissa, The Staff has chosen Tues., March 15 Br the date of the luncheon at our house. I’m 9o~n9 to be away Br about 10 days and then will stad doing some planning 
and will keep you inBrmed. I haven’t decided on a menu yet; Carl’s vegetarian diet ~s a bit of a challenge Br me but I’ll come up with something. 
~Pat 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Febrnary 19, 2011 9:47 AM 

’Alana Ennis’ < @gmail.com> 

ILE: Nolnth Cacolina Chapter of the International Women’s Fornm 

gtana ---I saw the lamp. Very cool 
tissa 
Lissa L groome 

Wachovia ~rofessor of Bankk~g Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~L NC 27599-3380 
9119.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

web 542.ip2 

From: Alana Ennis [mailto:      9gmail,com] 
Sent: Thursday, February 17, 2011 9:26 PN 
To: Broome, Lissa L 
Subject: Re: North Carolina Chapter of the International Women’s Forum 
Lissa: 
I apologize. I had the 2010 member director. I see you are in the new one. I’m sorry you can’t make it to the event. I’ll try. to arrange another get together tbr the 
women in the Triangle azea soon. I look forward to meeting you in person. By the way, I donated my father’s Old Well lamp to the law school. They put it in a glass 
case in the lobby of file building. He was UNC Law class of’48 (Lee Settle). 
Best regards, 

Alana (Settle) Emlis 

On Thu, Feb 17, 2011 at 3:51 PM, Broome, Lissa L <lbroome(aiemail.unc.edu> wrote: 

HI AJana I am actualh" recet3th" a 
hope to be al:te to attend ~m~ethmg soon though. Thanks t~r re;~hing out and welcome back to fl~e Triangle. 

You and other I~VF membc~ may be interested m a program we are spo~sori~g on June 1 Broade~m~g Cog~orate Board DiversitF: F.auting a Board Seal The 

purrx~se of the program is ~o identity, and tram ]~tential diverse board members wome~ and racia] and eflmic minorities) a[x~ut corporate boa~ri service. More 

ml};m~a[iot, is m~ai]ab~e a[ http:i/ddi.law.unc.edu, deNult.aspx. 

Take care, 

Lisa~ L. B~oome 
Wachos,ia P,~)lbssor of Banking Law 

Director, Center fbr Bankit~g and Finance 

UNC School of Law 

CB43380, Van ttecke-We~lach 

C1]apd Hill NC 2759%3380 

919.9(:;2.706(:; 

http://wwvLlaw.unc.edu, cenmrs/banking 

::N:: h~p:L;www.law u nc.edt~,’ima ges~n ews,’media~ba n Id ngf~n a nca 

From: Alana Etmis [mailto      ~!wnail coral 
Sent: Saturday, February 12, 2011 4:23 PM 
To: Broorne, Lissa L 
Subject: North Carolina Chapter of the International Women’s Forum 
Dr. Broome: 

Clyda Rent (folmer executive VP of Queens UniveBity) and a good friend of mine, suggested I reach out to you and invite you to becmne a member of the North 

Carolina Chapter of the International Women’s Forum. Since Clyda and I resorted the Forum a few years ago (it had uatbrmnately become defunct). I was living in 

Chalotte at tile time so most of our members were and still ace from Charlotte. Judith Wegner started the first Forum here and we’ve tried to get severed of the fornler 

members involved (Wyndham Robertson, etc). 

I retired in September and moved back to Durham. We are having a meeting of the Fornm on Thursday, Febrnmy 24th at the Piedmont Restunrant on Foster St. in 

Dnrham beginning at 5:30 and I hope you will be able to join us. If you would like to look up the Fornm, please go to v~v.b~t-brum.otg. It is an international g~onp of 

pre-eminent women who use their influence to afl’ect tx~th local and global issues. There is no obligation on your part. should you decide to join us. It is a group, 

however M~ere one needs to be nominated and Clyda has put your name forward. 

If you would like to learn more, I will be happy to come over to Chapel Hill and meet you for lunch or coffee to tell you more and show you the directoD of members 

fi’om around the world. I was president of this Forum until I moved to Florida and took a position at the University of South Florida (I was a member of their Forum 
there SunCoast). I’m so glad to be back in the area. I was police chief at UNC in tile early to mid 90s before going over to Duke. I left tile state in ’98 to become 

police chief in Buflingtor~ Vemlont. That’s where I came into the Fornm. 

Please/brgive the email out of nowhere. I hope we are able to meet in tile nea future and hope you will be able to join us on the 24th. We do have a speaker that 



evening arranged by Kate Torrey (UNC Press and also a Forum member). 

Best regards, 

Alm~a E~mis 

ttome ottice 

Mobile 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 20, 2011 6:25 PM 

Mosteller, Robert Paul <nnostell@email.unc.edtr~ 

ILE: Banked Hours Revision 

Thanks, Bob. I think the beginning o[: the second paragraph is still confusing because it almost seerns like tenured or tenure track might be meant to describe 

everyone k~ the I~st~ Also, ~ assume you mean for this paragraph to cover non-tenure track contract faculty in the CIk~ic and it doesn’t seem t do that. 

~’1~ review more (:arefu~ly tomorrow. 

Ussa L groome 

Wachov~a Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~, NC 27599.-3380 

9~9.962.7056 

:X: hap:,’/,,~w~ law.unc edu,’images,’news,’media,’bunkh:gf:nance 
....... web 542.~p9 

From: Mosteller, Robert Paul 
Sent-" Sunday, February 20, 2011 4:52 PM 
To: Broome, Lissa L 
Subject; Banked Hours Revision 

Lissa, 

Thank you for your careful editing and suggestions. Attached is the revised document. I will give your document back to you tomorrow so you can see what I did 

and didn’t change. 

I wanted to make several substantive points about the second paragraph, which changed from when you saw it in the fall and represents a substantial change in 

conceptual coverage although much less in change in practice.. In the second paragraph, what you thought was an omission of a "not" is not a mistake in the first 

sentence of that paragraph but is intentional. Also, a lot is covered in that first sentence, including the specific reference to long-term contracts, and I think we 

mean it all. The language in the second paragraph represents a conceptual change that Tom Kelley, Jack Boger, Anne Klinefelter, and I have discussed and has been 

the subject of a number of drafts. It may need to be changed (I don’t think so), but it is not inadvertent. 

Under the new language of this sentence, the banked hours principle (i.e., if you are asked to teach an overload and don’t get other compensation, you can "bank" 

your hours to set off against future teaching) for the first time applies to instructors in every unit. However, the rest of the document, which is much more about 

teaching loads than it is about the simple concept that one can make deposits or withdrawals, is not directly applicable. Those rules don’t apply in these other 

areas (writing instructors will teach 12 hours; how one computes hours in the clinic varies between clinics; librarians have quite different loads.) Thus, if you are in 

one of those other areas, your "banking" is not automatic, but it is always by explicit agreement with the dean’s office (second sentence). This is important since 

for the last 3 years no one rectified banked hours balances for faculty like you and me and the practices were way out of line with the rules. 

I didn’t add an example in part D for reasons I’II explain to you when we talk. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

9:19-962-:1277 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 20, 2011 7:02 PM 

’bertkeka@notes. uda.vton.edu.’ 

Feb. 25 Symposium 

Hi Kim- 

I plan to attend the luncheon on Friday before the program. I will send you a powerpoint by the end of the day tomorrow. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 20, 2011 7:03 PM 

’bertkeka@notes. uda.vton.edu.’ 

Feb. 25 Symposium 

Hi Kim- 

I plan to attend the luncheon on Friday before the program. I will send you a powerpoint by the end of the day tomorrow. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 20, 2011 7:04 PM 

’bertk@notes.udayton.edu’ 

Feb. 25 Symposium 

Hi Kim- 

I plan to attend the luncheon on Friday before the program. I will send you a powerpoint by the end of the day tomorrow. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 20, 2011 7:10 PM 

’Eric.Chaflbe@notes.uda.vton.edu’ 

Feb. 25 Symposium -- Please forward to your assistant 

Eric--- I could not get an emaif through to Kim. Could you forward this to her and ask her to reply so I’ll have her co~’rect address in my sysLern to send the 

powerpo~nt to ~ater tomorrow? Thanks. 

[Jssa 

P,S. Your prog~anl ~mnourH::ement got ph::ke~t up on the dally t~ewsletter of the Ni~tio~a~ .Asso(:i~[:~ot~ of Coroori~te Directors Good world 

Hi Kim- 

I plan to attend the luncheon on Friday before the program. I will send you a powerpoint by the end of the day tomorrow. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~ h~p:li~.law.unc.edulimageslnewslmedialbankingfinance 
web542 jp9 





T~s÷ ~umb÷~°s ......... 

Fortune 500 Boards 

~ 15~7% in 2010 
60 wi~h no women (BIockbus~e~ 

®ene~al~ Gap} 

~ 15~2% in 2009 

~0 15°2% in 2008 

~ 14~8% in 2007 



Inconsistent results 

Correlation versus causation 



46 interviews; 38 directors (23 female: 9 
non-white, 5 of whom are female); 39 
in-person, 7 by phone 

45-90 minutes 

Discourse analysis of narratives 



Narratives of Diversity in the Corporate 
Boardroom: What Co@orate insiders 
Say about Why Diversity Matters, 
htt ersocfm? 
abstract id= 141 5803 

Signaling Through Board Diversity: is 
Anyone Listening, 77 U. Cinn. Lo Rev. 
431 (2008). 



Dangerous Categories: Narratives of 
Corporate Board Diversity, 89 NoCo L. 
Rev.    (2011) 

Does Critical Mass Matter? Views from 
the Board Room, Seattle U. L. Rev. 

(2011} 



It’s fairer 

Use the whole talent pool 

More and better information 

Better discussion and more constructive 
dissent 

Credible signal to employees, investors, 
regulators 



Well l guess I thought [diversity] was a good idea for 
two reasons- one, because it’s justice, and two, most 
importantly, it makes sense for business. As a 
former CEO said, "1 hate to see a board that has only 
on it the people I went to prep school with." And it’s 
exactly true. Diversity in gender and race I think of 
as a proxy for different perspectives. And it you don’t 
have different perspectives on a business, you’re 
really missing a Ioto Business case for it. It adds 
something. And it clearly does at [the company’s] 
board meeetings. 



[VV]omen are a lot better dealing with 
egos of other people than men are and 
they’re a lot more patient and they’re a 
lot more team oriented and they’re a lot 
about let’s do this together. [mien 
are so competitive and they’re so 
blustery 



There are other instances in that spirit of men are 
from Mars and women are from Venus that and 
probably after we’re all dead it will be accepted 
and okay to talk about the differences between 
the sexes and not pretend that everybody is 
exactly alike but there will be discussion about 
how do the typical employees feel or react in the 
organization and I don’t know that may be slightly 
more than average, women will comment on 
issues of culture and staff acceptance or staff 
issues and by staff l mean at all levels. 



I think sometimes women bring a different way of 
solving problems, a different- I think sometimes 
what I bring, I mean it’s really terrible to say, but 
it’s sort of their motherly skills in a way, you 
know, they’re sort of trying to get people to figure 
out how to agree and how to find a common 
solution, and how to cut through all the 
arguments and synthesize. I mean they may 
really be lawyer skills rather than motherly. 



©i s ence Can Be 
She was exceedingly competent and 
assertive and asked a lot of questions 
and pressed a lot of issues and ! think 
some people got uncomfo~ableo 
know whether they got uncomfortable 
with her because of the issues she was 
raising or because she was raising 
issues and was a woman° I don’t know 
for a fact but she wasn’t around for long. 



Female board member suggested that 
home health care worker look around 
and see how else the company could 
help the "patient-client and make other 
referrals" for the company’s products 
and 
the 
and 

insurance 

services. She also suggested that 
company leverage that relationship 
get a credit card payment for the 

co-pay rather than bill later. 



~S ~ ts,-’., t,~ 
Female director suggested that company 
change product mix to carry more products 
so low income customers would visit more 
often and spend more each visit. She also 
suggested that the store accept food 
stamps. "Well obviously I wasn’t the only 
one in the company with that kind of voice 
but for that voice to also be heard at the 
board table is very, very important." 



Female director chided employee for using 
"salesmen" on a slide "and he said no actually I 
do mean salesmen, There aren’t any women 
and I said then that’s a deeper problem .... " 

Q: Have things changed since that remark? 

A: My board colleagues are better about language. 

Q: How about on the ground? Has the workforce 
changed? 

A: No, 



[T]here were senior women in the company 
and they made a point of- not in the middle 
of the meeting, but part of board service is 
spending time, sometimes through dinners or 
other events that would be arranged with 
senior people, of speaking to me and I 
assume they did [to the other female director] 
as well about how much it meant to them to 
have a women sitting there. 



Women "tend to deal with the softer side 
and understand the worker more." Her 
specific examples included communicating 
"various things within the organization 
when you’re dealing with something like 
selling the company." The company was 
not "putting enough emphasis on that 
piece of it. And so ! think l was able to 
make an impact from that standpoint." 



She drew our attention to it [women in 
senior management ranksl. She didn’t 
make a big stink about it, but she was 
constantly bringin9 it up in a nice way. 
And then~ when someone would be 
promoted~ she would again recognize 
that.    It made a difference, it 
enriched our pool; our pool within. 



Q: You mentioned the right reasons [for 
diversity]. What are the right reasons? 

A: [Recounts different perspectives from 
different backgrounds and experiences 
and] then just it’s the morally right thing 
to do so ! think boards get it on all those 
counts, Many of them do. 



What was articulated about what 
benefit might come to [the company] 
from having some more diversity in 
terms of race or gender on the board? 

A: I suspect you haven’t gotten many 
introspective answers on that because, 
in fact, you’re never going to have a 
board that will honestly question 



whether or there is a value associated 
with that. And people will accept it and 
move on. Everybody says the same 
thin9 .... And what they say is we 
have these skill sets that we want and if 
we can find a diverse candidate who 
fulfills them without sacrificing the skill 
sets that we’re looking for that would be 
terrific. And the analysis just doesn’t go 



any further. It just isn’t discussed. So 
anything that I tell you about why I think 
diversity adds value is going to be [my] 
thoughts not because it was a topic of 
discussion .... So to the extent we’re 
talking about sort of that wide swath of 
middle America then it’s nice to have a 
board that is in some respects 
emblematic of that but we’ve never 



Gender is a dangerous category if men 
and women are different in some 
meaningful way 

~---0 Examples regarding customers and 
employees (sensitivities and promotions) 
may be more significant than the "richer 
discourse" story 

~-~ Role of boards in times of crisis - are 
women marginalized in out-of-boardroom 
activities? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, February 22, 2011 11:12 AM 

Mercer, Robert J Jr <rmercer@uncaa.unc.edu> 

RE: ACADEMIC SUPPORT PROGRAM FOR STUDENT ATHLETES (ASPSA) - 
REVIEW COMMITTEE 

See you then/there. In that big room where we interviewed you? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.ed u/centers/banking 

From: Robert Mercer [mailto:rmercer@uncaa.unc.edu] 
Sent: Tuesday, February 22, 2011 10:52 AM 
To: Broome, Lissa L 
Subject: RE: ACADEMIC SUPPORT PROGRAM FOR STUDENT ATHLETES (ASPSA) - REVIEW COMMI-FFEE 

Lissa - tomorrow’s webinar will be on the 2nd floor of the EWAC. RJM 

> > > "Broome, Lissa L" < Ibroome@email.unc.edu > 2/21/2011 11:17 AM > > > 
Some more info we might want to collect would be about how tutors and/or mentors are utilized. 

How many? 

What are they paid? 

Undergrads/grads? 

What kind of training? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 



919o962o7066 

http://www.law.u nc.ed u/centers/banking 

From: Robert Mercer [mailto:rmercer@uncaa.unc.edu] 
Sent: Monday, February 21, 2011 11:08 AM 
To: McDiarmid, Bill; Broome, Lissa L; Ayers, Patricia; Stroman, Deborah Lynn; Woodard, Harold 
Co: Blanchard, John G; Owen, Bobbi A 
Subject: Re: ACADEMIC SUPPORT PROGRAM FOR STUDENT ATHLETES (ASPSA) - REVIEW COMMI-FFEE 

Harold - depending on the time crunch to get this information back it may be necessary to only contact Directors at other 

institutions likely by email. Also, some questions like job descriptions at other institutions may require more time to collect. 

RJM 

> > > "Woodard, Harold" < harold_woodard@unc.edu> 2/18/2011 11:19 AM > > > 

Dear Colleagues, 

I am writing as a follow-up to the most recent meeting of the ASPSA Review Committee, where you were assigned to the 

Sub-committee on Staffing Patterns. This sub-committee was charged to review and make recommendations about UNC’s 

ASPSA staffing pattern based on national norms and the opportunities and challenges presented by the new Carolina 

Center for Student-Athlete Excellence. Please see below for details of how we plan to proceed. 

We have already begun collecting information on UNC’s ASPSA and will share that information everyone by our next 

meeting. In the meantime, please feel free to share your suggestions/edits regarding this process and the list of questions 

we have developed. 

You will be receiving a "doodle calendar" request for your availability to attend a meeting of this sub-committee shortly. 

Thank you. 

TASKS FOR OUR SUBCOMMITrEE ON STAFFING(see list of members and their contact info below) 

Examine APSA’s organizational chart 

Review staffing patterns at other, peer universities (UT-Austin; U-Va; NC State; U-Florida; U. Michigan; U. Maryland 

College Park) 

Conduct interviews with current staff at UNC and interviews with Academic Support Program for Student Athletes (ASPSA) 

professional staff at other universities 

Interview Questions for ASPSA staff 

What is the total # of student athletes served by your office? 



How many sports teams do you have? 

How much space (square footage and offices) is allocated to your ASPSA? 

What is the number of full-time vs. part time employees? 

What are the duites and responsibilities of Academic Counselors (job descriptions)? 

Qualifications/credentials/expertise of Academic Counselors 

Ratio of Academic Counselor to # of students assigned 

Methods/criteria for student assignments: sport/team; gender, ethnicity, at-risk, LD/ADHD 

Are there other staff on campus with jobs similar to your athletic counselors? 

Role of ASPSA staff in monitoring continuing eligibility/academic degree progress 

Role of ASPSA Staff in recruiting 

Relationship between academic advising & academic counseling 

Are there areas of compliance for which your staff has some responsibilities? 

Effectiveness of full-time vs part time staff 

Do you have student assistants/interns 

Role of undergraduate vs graduate student staff 

Socio-economic status of 800 athletes? Any correlation between at-risk students and staff assigned to serve them 

Budget and salary ranges for staff 

Overall, what has proven most useful as a result of your staff’s structure (best practices in staffing)? 

Subcommittee Members and Contact Info: 

Lissa Broome Ibroome@email.unc.edu 

Bill McDiarmid bmcd@emai.unc.edu 

Robert Mercer rmercer@uncaa.unc.edu 

Debby Stroman dstro@unc.edu 

Harold Woodard harold woodard@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February.. 23, 2011 10:13 AM 

@email.unc.edu> 

Copyright Agreement 

Hi - Do I circulate these copies to John and Kim for their signatures or did they get their own copies? 

Thanks, 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h.tt p:!/www.la w.u n c. ed u/.c_e.__n_~_e_.r_s_/__~_a_.n_~!.n._~1 

~:i~i http://~vw.law.unc.edu/ima~es/news/media/bankin~finance 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 23, 2011 10:38 AM 

’DAJV’ <mail@dajv.de> 

I~E: DAJV / lectures 

speaker information form LissaBroome.doc 

I’ve added a little bit more information to the CV and to the possible lecture topics, The attachment reflects these revisions, Will I hear back from you about 
lectures that result or from the Chapters d~rectly? 
~’han~s for the ~nfo about summer skiing. ~t is very helpful and I wi~ respond to Stefan. Thanks for pu~ing me in tou~:h w~th h~m and ~or inquhing about this on our 

Ussa 

Ussa L Broome 
Wachov~a Professor of Bankh~g Law 
Director Center for BanMng and Finance 
U NC S~:ho.:?~ of 
CB#3:~80~ Van Hecke-Wettach I-la~l 
Chapel Hi~i, NC 27599-3380 
919.962.705~ 
http:!iwww.law.unc.edu!centers!bank~ng 

:: ~:~;; :: h~p:Lk~ww.law u nc.edu/Jmsgeslnews/medJalba n Mngf~na nc~ 

web 542 ~pg 

From: DAJV [mailto:mail@dajv.de] 
Sent= Tuesday, February 22, 2011 8:12 AM 
To= Broome, Lissa L 
Subject= DAJV / lectures 
Dear Lissa, 
thank you very much for your kind note and we are delighted that you would like to present additional speeches. 

Enclosed you find a draft for your speaker information sheet. I copied some information flotn your CV which I found on your law school’s website. 

Please feel free to make corrections. I would like to mail the final briefing sheet to our board members asking them whether they would like to invite you to their 

Chapter. I thought Fmnkfi~rt or Cologne might be interesting Chapters regarding your expertise on Banking Law and Corporate Board Diversity. Our copartner in 

Franklhrt is e.g. the "Institute of Law and Finance" at the Universi~ in Frankfurt and maybe this contact might be interesting for you? 

The customa~ length of a speech is appro:dmately 45 to 60 minutes, followed by questions from the audience and a discussion. Due to budget limitations - the 

association is a non-protit orga~ization - our reimbursement rules a~:e strict and tinancial means limited. Still, we gladly otter a modest honorarium Ii~r each talk of 150 

Euro and pay Ii~r the accomodation the night aster the lecture. We also reimburse travel costs (only) within Germany on the basis of a train ticket or flight-ticket, if 

cheaper. Of course our boardmembers - if t~asable and convenient lbr eve~one - would be delighed to invite you and your fa~nily to dinner in order to continue the 

discussion in a more informal way. I hope these aspects are fine tbr you. 

I ~n no snow skier. But I roll t~N to get some information regarding summer skiing in the Alpen! 

I would recommend the German AlpenI look fopa,ard to hearing from you again. Should you have any questions or ifI can be of further assistance, please do not 

hesitate to contact me again. 

With kind regards, 

Susa~me Flimm 

Deutsch-Amerik~aisehe Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 

53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-mail: !nail~dajv~te, 

Intemet: 2/__~L~L _d_aj~L _d__~. 

--- Original Message .... 

~orniB~oeme E iss 
To: "DAJV’ 
Sent: Monday, February 21,2011 11:39 PM 
Subject: RE: DAJV/lectures 

Dear Susanne -f wouk~ be honored to present a h~cture to your group. ~ could talk about 5nandai reform h~g~sh~tion ~r~ the US (the Dodd-.Frank Act) or an 

interview study ~ am participating ~n of corporate board members where we are asMng them whether gender’, racial, and ethnic d~versity on the board a[:fects 

board processes and corporate per[:orR~ance. 

I w~ be h~ Germany June 18 -July lO. ~ don’t know yet what days each week ] w~l] be teacMng ~n Augsburg. 

Are you a snow skier by any chance?                          I were ~nl:erested ~n summer sk~mg opportunities near Augsburg and whether you rmght 

recommend any locations. A~so, whether summer sMing is worthwhile or whether we shoukt wa~t for winter and real snow rather than g]aders. We’d appredate 

any advice you might have. 

Thank you for your very kind bwitadon. 

Llssa 

[~ssa L Broome 

Wachovh; Pro[essor of Banking [aw 



Director, Cent:er lot ganking and Finance 

UNC School ot: Law 

CB#3380, Van Hecke--We~tach Ha~l 

Chapel H~lt NC 27599-3380 

9:].9~9623065 
http:iiwww.law,unc.edu/centers/ba nki~ 

~] bttg:/,’www la~.unc edu,’b~a~jes,’news,’med~albar~kh~g[bance 
web 542 ]pg 

From: DA]V [mailto:mail@dajv.de] 
Sent: Friday, February 18, 2011 9:20 AM 
To: Broome, Lissa L 
Subject: DA]V / lectures 

Dear Professor Broome, 

my name is Susanne Flimm and I am writing to you in my capacity as the Managing Director of the Deutsch-Amerikanische Juristen-Vereinigung e.V. (DAJV / German 

American Lawyer’s Association) in Bonn, Germany. 

received your contact data from our board member Professor M611ers. He kindly informed us that you accepted a teaching engagement in the University’s Summer 
Program 2011. I was wondering whether you might be interested to present one or two additional lectm~s during your stay in Germany. We would be honoured and 
~leasured to welcome you as our guestpeaker. 

Our organization is a non-profit organization of German and American students, attorneys, university professors and officials of various government departments. A great 
number of the association’s members hold Degrees fl~m Universities in the United States and our membership currently stands by 3,000. As part of our program to promote 
legal education and social contacts across the Atlantic, the association organizes speeches basically in every major German City as the DAJV has a wide geographical 
coverage. 

The customary length of a speech is approximately 45 to 60 minutes, followed by questions from the audience and a discussion. I would be happy to give you detailed 
information regarding the modest reimbursement of costs. 

look forward to hear from you. 

With kind regards, 

Susanne Flimm 

Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel]phone +49(0)228-361376, Fax +49(0)228-357972, E-maik mail@daiv.de 

Intemet: www.d a_.[v.de 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 10:47 AM 

~emaJl. unc.edu’ 

1~:;: Can I include you in my reference list? 

Hi - You may include me as a reference. When you get a chance, could you also send me ari electronic cop?- of your unofficial la;v school transcript? Thanks and best of luck. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

Frum: ~email.unc.edu [mailtu ~email.unc.edu] 
Sent: Wednesday, 3:58 AM 
Tu: Bruome, Lissa L 
Sut~ject: Can I include you in my reference list? 

Dear Proli Broome: 

I am      a 3L student that is still hunting for a permanent jub I’m thinking of sending a reference list tu putential empluyers, su that the)’ may cunsider my applicatiuns more faw)rably. I’ve 
enrulled in Banking Law and Secured Transactions. I eNoyed your class pretty much. 
And I was in the Banking Juurnal in the second year So I think maybe you can give the employers an ubjective evaluation on my academic and writing abilities. 

Ifyuu permit, I’ll take the hunur to include your name in the reference list Basically I’ll also list your uffice address, working phune number, and email address rm not sure huw many 
employers will cuntact you, maybe just a handful. This list can help me greatly in securing a decent jub, since it’s su cluse tu the graduation day. I’ll deeply appreciate yuur time and effurts in 
helping me. Yuu can find a copy of my resume attached tu this email, su yuu can have mure informatinn abuut me. If you have any questions ur additional requirements, please feel fi-ee to 
tell me. Thank yuu very much. 

Sincerely-, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 23, 2011 11:39 AM 

’chinsley@ oneswaJker.com’ 

’Gaw PaNM1 (gpmmell@joneswa]ker.cotn)’ 

Bmfldng Inslitute and the Ritz 

Hi Chris - Here’s the info betow about our room Mock. Atso, Jones Watker is a corporate sponsor. I’m sure Gary w~tt be using one of the 

two comptimentary admissions, but there is a second one avaitabte for your firm. When you get to the Banking Institute ontine registration, 

http://www.taw.unc.edu/cte/bankinRinstitute/defautt.aspx, after you dick on Banking Institute, use the putbdown menu for corporate 

sponsor. Any additiona[ attendees from your firm, writ need to pay the standard registration fee. 

We took forward to seeing you in Charlotte. 

The corfi:erer~ce ~,~nd De i~:sicl ~ ]he K~Lz-Cc~MLo~ 
-~ l:a~, The ~t &~y t(:, reserv~ a room 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h_t_t__P__~LZ_w_w_w___:!_a_w_:_y_n___c__:_e_d_u__/_c__e___n_t_~/_~_~_~)_O_~ 

i~i http:!lwww.law.unc.edu!imageslnews!medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 23, 2011 11:53 AM 

’DAJV’ <mail@dajv.de> 

’s~tefan peintingei < stefan@peintinger.eu;> 

RE: DAJV / iatb~:mation about summer skiing in Gem~any 

S~sanne and Stet:an ---Thanks very much for atl this wonderful informatiot~. Stet:an, we may contacL yo~ before we ~esve on o~r trip to get your j~dgment about 
whether s~m~mer skHng w~H be worthwhile. 
Take care, 
Ussa 

Wachov~s Pro[:essor of gankit~g Law 
Director, Center [:or gank#~g and Finance 

LJNC Schoo~ of L~w 
Cg#3380 Van Hecke-Wettach 

Ck~apel H~H. NC z., 
919.962.7065 

~N~ http:llwww lm~’ ur~c edulhna~leslnewslmec]ialbanking~r~anc~. 

web 542 

From: DAJV [mailto:mail@dajv.de] 
Sent: Wednesday, February 23, 2011 9:00 AM 
To: Broome, Lissa L 
Co-" stefan peintinger 
Subject; DAJV / information about summer skiing in Germany 
Dear Lissa, 

regarding your question about summer skiing, I contacted Stefan; he is not only a snow skier, but also head of our very active StudentDivision in Munich! Here is what 

Stet~n tbund out: 
Whether sumtner skiing is wort_hwile or not is depending whether we will have a veu hot summer again as laser year or not.., maybe the best would be to finailize your 

decision when you co~ne to Germany. 

Skiing should be possible on our highest mountain, the glacier "Zugspi~ze". It takes you approximately 2 hours fiom Augsburg by cant to Ehrwaild. For fra~ther 

information please visit the website http:/’iwww.zugbt~i~baJan:a~"zu~spi~bal~rr’en/(english version available). 

Stefan also recommended the glacier "Hinte~lux", approximately 2,5 hours by caac from Augsburg to the wellki~own valley "Zillertal". Further information: 

http:/,’~v.hiutcrtt~xcrgletscher.at/en/bomeiO,’home.html 

(english version available) 

You might also take Austria into consideration and he tbllowing glaciers might catch your interest: 

TuN also in the above mentioned valley Zillertal 
Stubaier glacier 

Pilzlaler glacier 

Kilz sqtein glacier 

Stefan reco,nmended to stay for 2 to 3 days to get the best out of it after at least four hours drive. The Ski lift generally operate from 08.00 a.,n. to 04.00 p.m. He also 

offered further assistance. Therefore I copied Stefan into our correspondence. 

With kind regards, 

Susanne 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 
Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-maik mail@daiv.de 
Internet: wvwv.da~v.de 



II. 

The Center for Banking and Finance was established in July 2000 to sponsor and support the North 

Carolina Banking Institute continuing legal education program and the North Carolina Banking Institute 

Journal, both of which were founded in 1997. 

The center’s mission is to take a leadership role in the continual evolution of the financial services 

industry. The center provides a variety of support to banking lawyers nationwide~ This support is 

focused in three areas: 

A. Studyof Legal and Policy Issues Related to Banking and Finance 

1~ Through its faculty and student research fellows, the Center for Banking and Finance provides top- 

quality research and written materials on a pro bono or sponsored research basis. 

2. The center has provided logistical and research support to the North Carolina Commissioner of 

Banks in various research effortsj iR~k.’~iRg ~he resi~eR~y ;eq ui,~eme~s fer s~e b~Rk~ecter~ 

Faculty associated with the center produce a wide variety of scholarship on important issues 

related to banking and finance. 

4. The center advises, through its faculty and its distinguished board of advisors, more than two 

dozen students who work each year as staff members or editors of the North Carolina Banking 

Institute Journal. This journal publishes articles on cutting-edge issues of banking law and 

regulation written by law students, and it includes articles from the national experts who speak 

each year at the Banking Institute. The ~ourna~ students attend the Charlotte ~ro~Fam at no cost 

5. In 2004, the center’s Board of Advisors established the Center for Banking and Finance Research 

fund to establish an endowment whose income will be used to provide support for research 

assistants, materials, and travel for the Center for Banking and Finance and its associated faculty. 

The endowment funds were made possible by sponsorship funds ~from the center’s annual 

Banking Institute ~Fom provid ed by law firms and financial ’~ n st ~t’ u t ~’ c) n = ............. ~ .... y ..................... *; ........ ~ k ~’~’ 

B. Advancing the Teaching of Banking & Finance 
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Residency Program 

The center has developed an innovative Practitioners in Residence program to integrate the experience 

and insights of the practicing attorney into the teaching of the rapidly changing areas of banking and 

finance. Each semester these practitioners are invited to share their knowledge in one or more classes. 

Social time with students is scheduled to introduce students to a variety of law practice settings and to 

a number of practicing attorneys. 

Law School Curriculum 

To meet the changing practices in banking and finance, the School of Law’s banking and finance faculty 

are continually reevaluating the school’s curriculum to provide new courses such as global financial 

markets; international banking; law, finance, and development, financial innovation, derivatives and 

advanced seminars on commercial law and securities law. 



3. Teaching Material 

The center’s faculty have developed new teachin~ materials for a variety of banking, finance and 

corporate law courses~ 

Externship 

The center was instrumental in establishing an academic credit externship with the North Carolina 

Commissioner of Banks. This externship exposes students to the workings of a banking regulatory 

agency. The center also helps support semester-long internships for academic credit in Washington, 

D.C., with the Office of the Comptroller of the Currency and the Securities and Exchange Commission. 

..................... Scholarship 
The Board of Advisors to the Center has established a scholarship to be awarded each year to a third 

year student on the North Carolina Banking Institute Journal. 

C. Sponsoring Conferences for Industry Professionals 

{ HTMLCONTROL Forms.HTML:Hidden.1 }{ HTMLCONTROL Forms.HTML:Hidden.1 }{ HTMLCONTROL 
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1. Since 1997, the Center for Banking and Finance has sponsored an annual continuing legal education 

program for the banking law community. The Banking Institute is a well-attended program that, in 

recent years, has been held in Charlotte. Speakers at past institutes have included: 

chairman ofthe FDIC 

Board of Governors of the Federal Reserve System 

Comptroller of the Currency 

CEOs of Bank of America, Wachovia, BB&T, and First Union 

General Counse_~lcd¢ of Bank of America, Wachovia, ~ RBC Bank and Fifth Third Bank 

2. The center sponsors three other annual programs: 

~. lh.e Dai".. K, Moore Program in Ethics with a focus on ethical issues of interest to col’gol’ate 
i or numbering 

¯ ~, [~ie Consumer l.~w ~rid Corlsumer Oedit Sw~’..i,;osiurn~ as [.~art of the Festival of Leg~ai Learrfin......................... g~. 

3. The Center iust held its first Lecture in New York City. The speaker was nationally prominent 

banking; lawyer, Rodgin Cohen. The event attracted over 100 bankin~ lawyers, regulators, and 

financial professionals. The second New York lecture will be held this fall. 



--fi Formatted: No bullets or numbering 
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The Center also oversees the law school’s Director Diversity Initiative which aims to increase the 

gender, rac!a!~ and ethn!c d!versit~ on the corporate boards of puM~c corporations. The OOl holds an annua~ 

one-da~ tra~n~n~ program for d~verse d~rectors, maintains a database of interested ~otent~a~ d~verse d~rectors~ 

and publishes a survey every three-years of the diversity of the boards of the 50 ~argest public companies 

head£~uartered ~n NC_ ~n addition, faculty assodated w~th the Center are engaged ~n research ~ro~ects on 

~.~.~.h.e.~:~.~.~.~.b.~.¢~.~.~b.~.~.~:~.~.~Le.~h~.~.~z~.~.~.~.~.~.¢~.e.~:~.e~:~.~d.~.~m.~.~.~.e~ 
~Forma~ed: [ndent: Before: 0.75", No bullets 

~tudent Involvement ~=~Forma~ed: Bnt: Bold 

-~ ~ ~rma~ed= Normal, No bulle~ or numbering 

addition 
L Font: +Body ~imes N~ Roman), ~2 pt 

to membership on the North Carohna Bankeng Insbtute journal, students may serve as = Forma~ed: ~nt: ~2 pt, Bold, Compl~ Script 

research assistants for the Center during the summer and the school year and for faculty working on 

projects re~ated to finandal issues. Students also are ~nv[ted to attend all Center programs (except the 

Bank Directors’ College) for free, and benefit from the variety of speakers who give presentations at 

the law school each year pursuant to invitations from the Center. 

Ill. Qand A 

Time 8 min. 20 seconds 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:34 PM 

~emaJl. unc.edu’ 

ILE: Can I include you in my reference list? 

Got it. Thanks. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: ~email.unc.edn [mailto: 5@email.unc.edu] 
Sent: Wednesday, 12:11 PM 
To: Broome, Lissa L 
Subject: RE: Can I include you in my reference list? 

Thank you Professor Broome I’ve attached the unofficial transcript to this email I appreciate your understanding and help Thanks. 

Quoting "Broome, Lissa L" <lbroome@email.unc.edu>: 

Hi - You may include me as a reference. When you get a chance, 
could you also send me an electronic copy of your unofficial law 
school transcript’? Thanks and best of luck. 

LB 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance UNC School of La~v CB#3380, 
Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http : i/www.l a~v. unc. edu,’centersibanking 

..... Original Message ..... 

From: ~email.unc.edn [mailtc ~eraail.unc.edu] 
Sent: Wednesday, 3:58 AM 
To: Broome, Lissa L 
Subject: Can I include you in nay- reference list? 

Dear Prof. Broome: 

I am     , a 3L student that is still hunting for a pem~anent job. 
I’m thirfKing of sending a reference list to potential employers, so 
that they may consider my applications more favorably I’ve enrolled 
in Banking Law- and Secured Transactions. I enjoyed your class pretty 
much 
And I was in the Banking Journal in the second year So I think maybe 
you can give the employers an objective evaluation on my academic and 
writing abilities. 

If you permit, I’ll take the honor to include your name in the 
reference list. Basically I’ll also list your office address, working 
phone number, and email address, rm not stare how maW employers will 
contact you, maybe just a handful This list can help me greatly in 
securing a decent job, since it’s so close to the graduation day 
I’ll deeply appreciate your time and efforts in helping me. You can 
find a copy of my resume attached to this email, so you can have more 
information about me. If you have aW questions or additional 
requirements, please feel free to tell me. Thank you very much 

Sincerely, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 24, 2011 9:18 PM 

’Luis M. Lluberas’ ~gmail.com>; Gibe?n, S. El~abeth <elizabeth gibson@unc.edu> 

1~3~,: Chapel Hill Visit 

HI [uis and [~izabeth-- I think I could do an 8:0~ dinner or drinks on iV~ondag. I have personal trak~in~ at S:30, but I will be done by 7:30, Let me know i~: somethk~ 

works out. 

Lissa L groome 

Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke.-We~:tach I-tall 
Chapel H~, NC 27599.-3380 
919.962.7056 

IX: hap:,’/,,~ww law.unc edu,’images,’news,’media,’bunkh:gf:nance 
....... web 542.~p9 

From: Luis M. Lluberas [mailt(          ~gmail.com] 

Sent: Thursday, February 24, 2011 6:00 PN 
To: Gibson, S. Elizabeth; Broome, Lissa L 
Subject: Chapel Hill Visit 

Profs. Gibson and B~:oome, 

I hope yon are both doing well. 

I am going to be at the law school on Monday, Februmy 28 to assist in the UNC Pro Bono Program’s "Get the Inside Scoop: How Firms Use Pro Bono in Their 
tIiring mad Retention" activity. (I don’t know how much of a:: inside scoop I will be able to provide.) I would love to ~e you all if you have time. 

I think the program starts at 6 and runs for an hour, with a small cocktail reception to lbllow thereafter. If it’s not too late that evening to meet up with you after the 

program (aid a few minutes of me mingling at the cock~Jl hour), I’d love to grab a bite to eat. (Maybe an 8:00 p.m. dinner time?) If that’s inconvenient, I’d at leas1 like 

to say hello either betbre or after the program. I’ll probably try, to fight "the tratlic and get to the Law School at 5:30. I am told I will have a reserved spot fight in the 
parking lot, so I guess I better come up with some "inside scoops." 

Look forward to he,sing from you, 

LuJs 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 24, 2011 9:54 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - FW: Emailing: J. Bret Treier Vows, Sater, Seymour and Pease LLP.httn 

Conrad .-- On your speaker list, I don’t know it:l told you to substituLe Br’et Treier for Pat Oliver. See below. Please do so and be sure thaL Andrew has his hie- 

below or get frorn the firm website. 

l.issa 

Wa(:hovii~ Pro~essor of ganking Law 

Director’, Center t:or Banking and Finance 

UNC Schoo~ of Law 

CB~3380 Van Hecke-Wettach H~ 

Chapel H~l~, NC 27599-3380 

919.962.706(~ 

~ http://~w~v lm~’ un,:~ edu/h~ages/news/media/banking~r~ance 

web 542 JP9 

From: Oliver, M. Patrida [mailtc       "@vorys.com] 
Sent-" Monday, January 24, 2011 1i:50 AM 

To-" Broorne, Lissa L 
Subject; Ernailing: ~. Bret Treier Vorys, Safer, Seymour and Pease LLP.htrn 

Lissa--. Yes, I think that makes sense at this point Here is Bret’s info 

J. Bret Treier 
Pholo of J. Bier T[eier 

Akron 330,208,1015 

Fax 330,208,I066 

Ema[I 

Practice Areas 

( .:.. < r i"i:: ~ .!i:t .-:’: 



Industries 

~ Finar~cial ~lsti~uuor~s 

Education 

~ Case Western Reserve University School o[ Law, 3,D,, 1985, c’of,~ !~ude 
Case Western Re.serve Law Review, Editor, I985 

~ Bowling Green State University, B,S, 1982, magna cure !aude 

Bar & Court Admissions 

~ Ohio 

~ U=S. Cou[[ of Appeals for the Si×[h Circuit 

, U=S. District Court for the Northern District of Ohio 

Judicial Clerkships 

e The Honorable Leroy J. Con[]e, Jr., United States Cou[t o[ Appeals for the Sixth Chcuit, 1985-1987 

Mr. Treier is a partner in the Vorys Akron office and a member of the corporate and finance ~lroup, His practice focuses primarily on representation of public 

and significant private companies, which he re~lLdarly counsels on a broad range o[ matters involving corporate governance, securities law compliance and 

reporting issues, executive compensation and disclosure issues, public o[feHngs of debt and equity securities, and merger and acgu]sition transacUons. Mr, 

Treier is particularly experienced in representing public financial institutions, 

Serving as outside counsel in a variety of public compa[~y transactional a[~d capital raisin(J matters 

Serving as outside counsel in advising public companies and their boards of dkectors in regard to various governance and activist shareholder 

matters, ir~clud]ng successful defense of proxy solicitations 

Necjotia[ing and docurner~ting si~lnificant private company purchase and sales transactions 

Mr, Treier is a member of the American Bar Association, the Ohio State Bar Association and the Akron Bar Association, 

Mr. Treier has lectured on various topics, including sharehok[er activism, corporate 9overnance, and corporate ethical issues. 

Mr. Treier received his J.D. cure !aud, e from Case Western Reserve University School of Law where he was a member and Editor of the Case H,’est~ra Reserve 

Law Review. He received his B.S. magna cure laude frot~’~ Bowling Green State University. 

Mr, Treiet served as a federal judicial clerk for the Honorable Leroy 3, Contie, It. of the United States Court of Appeals [or the Sixth Circuit. 

Professional and Community Activities 

Akron General Health System, Board of Directors, 20"J.0-prese~t 

Akron General Partners, Inc,, Director, 2007-present 

Akron Metro YNCA Foundation, Trustee, 2004-presei~t 

Ohio & Erie Canalway Association, Ditec[or, 2010-.present 

Ohio & Erie Canalway Coalition, Director, 2006-present 

Road Runner Akron l’4arathorb Board of Directors, 2007-present 

Sut~’~mit County American Cancer Society, Ttus[ee, 2001-present 

University Park Alliance, Director, 2004-present 



The Beat La~,vyers i~, A~:,ser ca, Corporate Governance and Comphance Law~ 2008-201]_ 

The 5ea~ Lawyers in An-~e/ica, Corporate Law, 2010-201~ 

Ohio Super Lawyers, Mergers and Acquisitions, 200~-2006 ~nd 2008-20~.0 

"£ncreased En Banc Activity by the S~xth Circuit," Ur~iversi~y of Toledo Law Review, £988 (19 U. Toi. L. Rev. 277) 

"Appeaiabil~y o~ District Godr~ Orders Gra~stin9 or Denying Stays o~ Arbitration Under 28 U.S.C. Section £292(a)(1)," Case Westerr~ Reserve Law Review% 1986 (36 Case W. 

Res. L. Rev. 122) 
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From the law offices of Vorys, Sater, Seymour and Pease LLP. 

IRS CTRCULAR 230 DISCLOSURE:    In order to ensure compliance 

with require:~ents imposed by the U.S. Internal Revenue Service, we 

inform you that any federal tax advice contained in this comlrlunication 

(including any attachments) is not intended or written to be used, and it 

cannot ~e used, by any taxpayer for tPe purpose of (ii avoiding penalties 

that ~k~ay be imposed under the U.S. Internal Revenue Code or 

(ii) promoting, marketing, or recommending to anot!’~er person, any 

t~ansaction or other matter addressed herein. 

CONFI~ENTIALTTY NOTICE: This e-mail message is intended only for tPe person 

or entity to which it is addressed and Klay contain confidential and/or 

privileged material. Any unauthorized review, use, disclosure or 

distribution is prohibite@. If you are not tPe inten@e@ recipient, please 

contact the sender by reply e-mail and @est~oy all copies of the original 

message. If you are the intended recipient but do not wish to receive 

communications through this medium, please so advise the sender immediately. 



Sent: 

To: 

Subject: 

Broome, Lissa L <iO=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN = RECIPIENTS/CN = LBROOME > 

Friday, 9:44 AM 

Maloy, Susan B <sbmaloy@uncaa.unc.edu> 

Re: Institutional Recovery Plan 

My flight to Dayton was canceled because of weather. I should be back in the office mid-afternoon if you need anything. I’m languishing in Charlotte right now. 
Lissa 

From: Susan Maloy <sbmaloy@uncaa.unc.edu> 

To: Broome, Lissa L 
Sent: Thu 
Subject: Institutional Recovery Plan 

Lissa, 
Below is a draft of the Institutional Recovery Plan that I put together. Would you mind looking it over if you have a few minutes during your travels and providing any 

feedback? Thanks so much for you help. 

Susan 

The following Institutional Recovery Plan is a response to the misadvisement noted in the Progress-Toward-Degree Waiver case for a 

The ensuing steps will be taken to prevent a similar situation from occurring in the future. 

~_. This case will be used to educate all academic counselors within the Academic Support Program for Student-Athletes about the importance of 

reviewing the University Bulletin for required prerequisite coursework prior to assisting a student-athlete with course registration, with an emphasis 

on transfers and the need to make a special check of prerequisite courses with respect to transferrable credit. 

2. When advising/counseling transfer student-athletes, we will make a point to explain to each student that their GPA from the previous school does 

not transfer to UNC and that they will be required to earn the NCAA progress-toward-degree requirements upon completion of their first semester at 

UNC. We must recognize that transfer students are "different", step up the level of advisement, and as needed, discuss transferrable credit with 

various academic departments when determining if a student’s prior preparation is sufficient to continue on with courses in the specified discipline. 

3. In Fall     . UNC transitioned to PeopleSoft as its mainframe student information system. Since the system is so new, the University is not able to 

use the system to its full potential immediately. As per Christopher Derickson, University Registrar, PeopleSoft does provide the capability of 

enforcing prerequisite courses during the registration process. We hope to have prerequisite checking in PeopleSoft fully functional within the next 

year, as this is a noted concern and a need on campus. 

4. Also with the transition to PeopleSoft came the addition of a comprehensive degree audit system, a luxury that we have not had in the past. As the 

degree audit continues to develop, we will use this tool as a check and balance in advising for registration. The "What If" feature will allow 

academic counselors and students to request audits for potential majors to verify that prerequisites have been completed. 

5. In the past, UNC required all students to meet with their University advisor at least once each semester. This requirement has been relaxed to only 

require students who are below 2.0, students who are undecided majors, and Freshmen to meet with their advisor at least once each year. As a 

result, we are in the process of discussing with University deans the possibility of going back to a similar model as in the past and encouraging all of 

our student-athletes to meet with their University advisor at least once each year, potentially once each term, in addition to their academic 

counselor within the Academic Support Program for Student-Athletes. 

6. The Academic Support Program for Student-Athletes will ensure that recruited transfer student-athletes attend the University Orientation Program 

for transfer students (TSOPS) in the summer prior to enrollment, during which course advisement and registration takes place. 

Susan Maloy 

Assistant Athletic Director for Certification and Eligibility 

UNC Department of Athletics 

919 962 9892 (office) 

919 962 6002 (fax) 

sbmalov@u ncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 25, 2011 10:38 AM 

Schneider, Kim Oliver <kim schneider@med.unc.edtr~ 

Re: Tomorrow 

Kim, thanks for letting me know. Good luck cutting. I know it will be hard. 
Lissa 

From: Schneider, Kim Oliver 

To: Broome, Lissa L 
Sent: Fri Feb 25 10:31:41 2011 
Subject: Tomorrow 

Lissa - I am so sorry, but I am not going to be able to make it tomorrow. Our budget is due next week and we have about ~3,000,000 to cut between now and then, 

which means I will be working tomorrow morning. My apologies. 

-Kim 

Kim Schneider, MPH, CMPE 

Vice Chair for Administration 

UNC Department of Obstetrics and Gynecology 

p (919) 966-8938 

f (919) 966-6049 

Past President, Association of Managers of Gynecology and Obstetrics (AMGO) www.amgo.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 25,2011 3:48 PM 

Mosteller, Robert Paul <rmostell@email.unc.edtr~ 

Gimd, Mice B <agirod@email.unc.edu> 

Maxch 1 Academic Affairs Committee Meeting 

Bob - I didn’t get to my program at Dayton today because of weather there. So I am back home after a trip to Charlotte and back. l’d like to send out the materials 

for our Tuesday meeting tomorrow after all our drives are back up and functional. Do you and Alice have copies of the course and exam schedules that are ready to 

circulate to the committee? I could send them on Monday and other materials tomorrow if you’d rather wait until then. 

I think the basic agenda items will be additional new courses 

Animal Law 

Course 

Course 

Provide the answers you got to the questions about the courses approved last time 

Banked Teaching Hours Revision 

Approval of course schedule and exam schedule for fall and spring 

Maybe review the memos I previously circulated about the LLM grading issue and RWE definition 

Am I missing anything? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http://www.law.unc.eduicentersibanking 

i~i http:lA~vw.lawunc.edulimageslnews/medialbankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 26, 2011 11:18 AM 

’Clyda Rent’ <cren’Qa)rentconsultinggroup.com> 

I~E: last evening in Durhmn 

Hi Clyda --I% sorry that I missed this event in Durham. gfana Ennis also reached out to encourage me to attend. ~ had an early plane the next morning so I decided 

to skip the event and stay homm I hope to make one soon. 

Thanks again for getting rne mLo th~s presl:~gious group, 

Ussa 

kissa L. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel FHH, NC 27599.-3380 

919.962.7056 

:X: ha~:,’!,,~ law.unc edu,’in:ages,’news,’n:edia,’bunkh:gf:nance 
....... web 542.~p9 

From= Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent= Friday, February 2[;, 2011 J.:t:3S AM 

To= Broome, Lissa L; 

Cc: ’Katherine Charron’ 
Subject: RE: last evening in Durham 

and       great t~ see ),o~ m~d t~ meet Kat. Really an erg~yable e~ or:rag akho~@~ ~e all had :~ much to talk abo~k ~e need ar~other sessJo~ ~ith Kat to learn 

e~,en rnor~ abo~t Septm:a ~md KN’s [] ~c~s fbr book mm:~r two’~ Rea]ly intemsti~N a:d imDmant ;~i. 

Hm:e a gr~:a~ weeke~d 

Bes~ regards, 

ClTda 

C]yda Rent, Ph.D~ 

Re~t Cor~ulfi~g Group, I I .C 

P.O. Box 220647 

Ch~’lottc, NC 28222-06~7 

(Tel) %4. 366 2388 (Toll Free) I 877 366 2.388 

(Facsimile) 1 704 366 2303 
Ify~,u ~,;e not the intended :ecipier~ ~,fNis txkmsx::is~Jox: or a pe:sox: responsible ~br de]i,:extng it to the ir:~ended :ecipier:~, ;my discios;J;e, copfaxN, dist:ibut:~,:L or ~,t]xer i~se of ;my of dxe iniS,nnafi~,:: in t}lJs 
tran~;~fi~;sio~ J~; ~tdcfly p~o]fibiled lJyo~ received 15is trm~smission i~ error~ please ncl:i~) m ~ irn~edJa~ely by reply e-?~ii~JJ or by ~elep}~c::~ m ?04-36d..23N8 Tha::k you 

@unc.edu] 
Sent~ Friday, February 25, 201~ 10:53 AN 
To~ Broome, Lissa L: 

Co= Katherine Charron 
Subject: last evening in Durham 
Dear Kat----thank you so rnuch for ]oirfing us for dinner fast night. I think everyone enjoyed hearing a bit about your book, FREEDOrvl’STEACHER, THE LIFE OF 

SEPTIMA CLARK, as we~ as enjoyh~g a p~easant evening together. (YH mention that ff anyone ~s ~nterested h~ buying the book, it is avaHaMe thru Amazon.corn both 

as a hardcover and as a Kh~dh~ e-book; or you can buy it d~rect~y from U NC ~Yess m hardcover or in large ~rmt). And many thanks to Joan and to C~yda for driving up 

from (:hadotte; hope the trip home was smoofl~ and easy, All the best, K 

K~te l)oug]as "I’o~’cy 

D~ree~or, UNC Press 
919,962.3%8 (phone) 

919.9663829 (£~x) 

BOOKS MARt’: GR}Lk’T GWTS~ 

F~m= Joan Lorden [mailto:jflorden@uncc.edu] 
Sent= Saturday, Janua~ 22, 20~$ 4:~9 PN 
To:                             Broome, Lissa L;               Clyda Rent; 

Subject: NCIWF Spring events 

Dear NCIWF members, 

We are in the process of scheduling events for this spring. For our first scheduled event on February 24,                         two of our 
members in the Triangle, have arranged for us to have dinner in Durham and hear from Katherine Charron about her recently published, award- 
winning book on women’s history in the South. (Please see a short description below.) We will be gathering at the Piedmont Restaurant at 401 
Foster St. Durham starting at 5:30 pm Parking is free either on the street or near the restaurant in a lot. Here is the website 
http:iiwww.piedmontrestaurantcomi that gives directions and the menu. They have arranged for us to sit privately upstairs. 



Please RSVP by February 21 to jflorden@uncc.edu I look forward to seeing you. 

Other suggestions for meetings this spring not yet scheduled are: 
Tour of the Mint Museum with dinner at Halcyon 
Visit and tour of the North Carolina Research Campus in Kannapolis with dinner at Restaurant 46. 

We’d love to hear from you about these ideas and your thoughts about other kinds of gatherings and dates. 

Best regards, Joan 

Freedom’s Teacher: The Life of Septima Clark (University of North Carolina Press) by Katherine Mellen Charron (Ph.D. 2005, Yale U.,History) 
has won the 2010 Julia Cherry Spruill Prize 
from the Southern Association for Women Historians for the best published book on Southern women’s history. Septima Clark (1898-1987) was a 
lifelong educator, civic activist and 
civil rights leader, most known for developing the Citizenship Schools, a civil-rights-era adult program that taught African Americans to read and 
write so they could register to vote. 
Clark also aimed to guarantee that the newly enfranchised made informed decisions after they left the voting booth and could assume leadership 
roles to bring improvements to their 
local communities. Her political activism began in the era following World War I and continued beyond her retirement from the Southern Christian 
Leadership Conference in 1970. 
Placing the worldview and deeds of southern black women activist educators like Clark at the center, Charron shows how segregated schools 
functioned as sites of citizenship struggles 
and how Clark adapted the organizing traditions of southern black women to the post-World-War-ii civil rights movement. In so doing, she 
demonstrates the ways that citizenship education 
enabled black women to define the issues that concerned them as women, while the civil rights movement offered them a vehicle for taking action. 
Their ongoing activism at the local 
level also extends the movement’s chronology beyond 1965 or 1968. Charron is an assistant professor at North Carolina State University. 

Joan F. Lorden, Ph. D. I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
iflorden~uncc.edu I http://www, uncc.edu 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this 

transmission is strictly prohibited If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 27, 2011 3:17 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

Re: dinner tomorrow 

Sounds good. 

Fro’n: Gibson, S. Elizabeth 
To: Broome, Lissa L 
Sent: Sun Feb 27 15:12:36 2011 
Subject: dinner tomorrow 

Hi, Lissa - I know that 411 West is open on Mondays. How would that be for dinner with Luis? I can make a reservation for 8:00 if you agree. Also feel free 
to suggest somewhere else. 

Elizabeth 

S. Eli zahotLh G:[bson 

Bu~ton C~aige P~olesso~ of Law 

507"t Van Hec,¢e-Wettach Ha]] 
Unive~s:ity of Nort:h Carolina aL Chapel Hil] 

C.B. # 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fax: (9~9) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 27, 2011 11:28 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

ILE: dinner tomonow 

Hi Elizabeth---Thanks for making the reservaLion. 

I saw at the game tonight in Lhe row ahead and across the aisle from us. We don’t sk on the aisle so I wasn’t able to get over Lo say hk 

F~m= Gibson, S. Elizabeth 
Sent: Sunday, Februa~ 27, 2055 3:$3 PN 

To= Broome, Ussa L 
Subject: dinner tomorrow 

Hi, Lissa - I know that 4~ West is open on Mondays. How would that be for dinner with Luis? I can make a reservation for 8:00 if you agree. Also feel free 

to suggest somewhere else. 

Elizabeth 

S. Elizabeth Gibson 

Burton Craige Professor of Law 

5073 Va~ Heck~’-Wettac;h Hail 

University of North Carolina at Chapel Hill 

C.B. # 3380 

Chapel Hill, NC 27599-3380 

~hone: (919) 962-8506 

fax: (919) 962-12/"7 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 28, 2011 10:59 PM 

~nc.rr.com> 

I~W: From the Ran~s Club: The March 1,2011 issue of Tar Heels Today 

ACC scenarios on first page. 

..... Original Message ..... 
From: Tar Heels Today [mailto:admin@tarheelstodavonline com] 
Sent: Monday, February 28, 2011 10:30 PM 
To: Broome, Lissa L 
Subject: From the Rams Club: The March 1,2011 issue of Tar Heels Today 

Lissa, 

Just 12 months after a stunning stumble into the NIT, Carolina Basketball is right where they usually are heading into the final week of the regular season controlling their own destiny for 
the Atlantic Coast Conference regular season championship In this week’s edition of Tar Heels Today an exclusive benefit of your Rams Club membership Adam Lucas looks at the 
value of the tense final week lk~r a young team. Plus, this edition has a women’s ACC Tournament preview, an update on the Diamond Heels, and all the regular stats and features that are a 
part of every issue. To download your issue, v~sit: 

http:i/tarheelstodayonline.com/ima~es/pdf/2011/20110301 pdf 

Once you’ve downloaded the full 11-page issue, use the zoom feature at the top of the page to adjust the print to any size that’s comfortable Tar Heels Today will be published on 
Tuesdays this season, and will be in your inbox every week through the spring. 

Go Heels! 

Regards, 

’]?he Tar tleels Today staff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, March 2, 2011 9:38 PM 

~nc.rr.com> 

RE: [fans] Faculty StaffApprecialion Day at Baseball & Malvh Newsletter 

From:                   @nc.rr.com] 
Sent: Wednesday, March 02, 2011 9:43 PM 

To: Broome, Lissa L 
Subject: RE: [fans] Faculty Staff Appreciation Day at Baseball & March Newsletter 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Wednesday, March 02, 2011 10:05 AM 
To: 
Subject: FW: [fans] Faculty Staff Appreciation Day at Baseball & March Newsletter 

Want to go? 

From: Rachel Penny [mailto:rfpenny@uncaa.unc.edu] 
Sent: Wednesday, March 02, 2011 8:57 AM 
To: Athletics Newsletter for Faculty & Staff 
Subject: [fans] Faculty Staff Appreciation Day at Baseball & March Newsletter 

Faculty & Staff, 

Attached is your March Athletics Newsletter for Faculty & Staff. 

Also, the UNC Athletics Faculty & Staff Program would like to invite you, along with your family, to our spring Faculty & Staff Appreciation Day! This event will take place on 

Saturday, March 26th at 2pm at Boshamer Stadium as our Carolina Baseball team takes on Duke. The event is FREE admission for faculty, staff, and their immediate families. 

To show our appreciation for all that you do, we will have an exclusive hospitality area with light refreshments just for you and your family to enjoy before the start of the 

game. Time hospitality area starts at 12:30pm, with the game scheduled to start at 2pm. Additionally, head coach Mike Fox will address the group prior to the start of the 

game. 

Gates open at 12:30pm and check in will be at the gate on the third base line. Look for signs directing you where to go. For information on parking, please visit: 

http://www.d ps.u nc.ed u/S pecEvent!baseball.pd f 

You’re Invited.,, 

UNC Faculty & Staff Appreciation Day 
Carolina Baseball v. Duke 

Saturday, March 26th, 2pm 

Boshamer Stadium 

FREE admission* 

Please RSVP by Monday, Maxch 21st by clicking link below. Please include your email address a~d tile nu~nber of members in your th~nily attending (including yourself). 

If you do not RSVP, we will not be able to guarantee you and yonr family tickets to this game. 

CLICK HERE TO RSVP: http://www.surveymonkey.com/s/ZK5L3TP 

*Free admission for Faculty & Staff and their immediate families only. 

We want this program to be about YOU, the UNC employee. If you would like to see something in the newsletter, have a question regarding discounts, or any other 

comments or questions, please feel free to ernail Sports Marketing Assistant Director Rachel Penny at rfpenny@uncaa.unc.edu. 

Lastly, please help us by circulating the newsletter and email through your department and anyone you feel might be interested. If someone would like to join the FANS 

listserv, they can send an email to listmana~ler@listser~.unc.edu with message "SUBSCRIBE FANS". 

Thanks & GO HEELS! 

Rachel Penny 

Assistant Director of Marketing 

University of North Carolina Athletics 

rfpenny@uncaa.unc.edu 

(919) 962 5499 
r~_~_~ .o_m.~_~__.F_a_~ ~__b_~_oJ_t _.F_a_.n__! 
[~__t__tJ2:/_/www.t witte r .co m/u n c athletics 

You are currently subscribed to fans as: Ibroome@email.unc.edu. 

To unsubscribe click here: ~-t--t#--:ZZjj-s--t--s-‘-u-.[~-.-c-&-d--u-Z-u-.~j.-d-.~.-3-.-5--7-.-~--8-.-6---8--6-~.-~--b-.-6---4--~-.~.~#2~.9.~Z~#.~#.b.~#.¢[¢2~b.~.~&~Z~.Q.~.[~[~.~.~.&~2~.~Z~ 

(It may be necessm-y to cut and paste the above URL if the line is broken) 

or send a blank email to leave 28787540 35758686.3b64Sa33a2996235dab3aefc24b05a27@lis[serv.unc,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, March 2, 2011 11:10 PM 

FW: [fans] Faculty StaffAppreciation Day at Baseball & March Newsletter 

Lissa 
From; Rachel Penny [mailto:rfpenny@uncaa.unc.edu] 
Sent-" Wednesday, March 02, 20:t:t 8:57 AM 
To-" Athletics Newsletter for Faculty & Staff 
Subject; [fans] Faculty Staff Appreciation Day at Baseball & March Newsletter 

Faculty & Staff, 

Attached is your March Athletics Newsletter for Faculty & Staff. 

Also, the UNC Athletics Faculty & Staff Program would like to invite you, along with your family, to our spring Faculty & Staff Appreciation Day! This event will take place on 

Saturday, March 26th at 2pm at Boshamer Stadium as our Carolina Baseball team takes on Duke, The event is FREE admission for faculty, staff, and their immediate families, 

To show our appreciation for all that you do, we will have an exclusive hospitality area with light refreshments just for you and your family to enjoy before the start of the 

game, The hospitality area starts at 12:30pm, with the game scheduled to start at 2pm, Additionally, head coach Mike Fox will address the group prior to the start of the 

game, 

Gates open at 12:30pm and check in will be at the gate on the third base line, Look for signs directing you where to go. For information on parking, please visit: 

http://www,d ps,u nc.ed u/S pecEvent!baseball.pd f 
You’re Invited... 

UNC Faculty & Staff Appreciation Day 
Carolina Baseball v. Duke 

Saturday, March 26th, 2pm 

Boshamer Stadium 

FREE admission* 

Please RSVP by Monday, March 21s~ by clicking link below. Please include your email address and the number of members in yonr family attending (including yourself). 

If you do not RSVP, we will not be able to guarantee you and yonr family tickets to this game. 

CLICK HERE TO RSVP: htti~z//www.s~rve~lmonke~l.com/s/ZKSL3TP 

*Free admission for Faculty & Staff and their immediate families only, 

We want this program to be about YOU, the UNC employee. If you would like to see something in the newsletter, have a question regarding discounts, or any other 
comments or questions, please feel free to email Sports Marketing Assistant Director Rachel Penny at rfpenny@uncaa,uncedu, 

Lastly, please help us by circulating the newsletter and email through your department and anyone you feel might be interested, If someone would like to join the FANS 

listserv, they can send an email to listmanaqer@listser~.unc.edu with message "SUBSCRIBE FANS", 

Thanks & GO HEELS! 

Rachel Penny 

Assistant Director of Marketing 

University of North Carolina Athletics 

rfpenny@uncaa,unc.edu 

(919) 962 5499 
r~_e_.c_ .o__m_._e__#__Ea_.c_ @_~_oJ_<__Ea_.n__! 
b_t__tj2:Z/www.t w[tte r .co m/u n c athletics 

You are currently subscribed to fans as: Ibroome@email.uncedu. 

To unsubscribe click here: 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave 28787540 35758686.3b645a33a2996235dab_%efc24b05a27@listser’v.uncedu 



Does Critical Mass Matter? Views From the Board Room 

Lissa Lamkin Broome, John ?~JL Conley, and Kimberly D. L~rawiec* 

* Lissa Lamkin Broome, Wachovia Professor of Banking La~v, University of North 
Carolina School of Law, John M. CoNey, William Rand Kenan, Jr. professor of Law, 
U~iversity of North Carolina School of Law; Kimberly D. Krawiec, professor of law, 
Duke Law School. Financial support for this project was provided by the Fulfilling the 
Dream Fund: North Carolina Consortium, the Z. Smith Reynolds Foundation, and the 
Pogue Foundation Fellowship. We thank [names] and participants at the Adolf A. Berle. 
Jr. Symposimn on Corporations, Law, and Society for helpful input on previous drafts. 



Much has been made of the fact that Elena Kagan ’s ascent to the Supreme Court means 

that for the jirst time in American histo~ there will be three women on the h~gh court. 

But beyond the jbct that the court will be slightly more representative of the American 

people, and the possibiliW of yet more white lacy scarvesj~"om on h~gh, what does the 

difjorence between having one, two, or three women at the court really signij~? 

Dahlia Lithwick, NEWSWEEK, Augnst 30, 20101 

I. INTRODUCTION 

Critical mass is hot. But is it real? 

In politics, business, education, and the law, references to the benefits of a 

sigulficant minority of traditionally underrepresented demographic groups are ubiquitous. 

But at the same time that critical mass theory has gained traction in real world debates, 

researchers have begun to question its validity and usefulness. 

Some point to lhc mixed empirical research on critical mass, noting that, while 

so~ne research supports the difficulties faced by tokens, there is little support for the 

theory that increasing the relative numbers of a minority group will correct these 

problems or result in different outcomes. Others point to critical nrass theory’s 

theoretical tensions, going so far as to urge the theory’s abandomnent, at least to the 

extent that it predicts different policy outcomcs from groups with a certain percentage of 

women or nfinorities. 

In this article, we report and analyze the results of forty-six wide-ranging 

interviews with corporate directors and a limited ntm~ber of other relevant insiders on the 

general topic of whether and how the diversity of corporate boards matters. In particular, 

we explore their views on the concept of "critical ll~SS" -- that is, the theory that women 

and racial or ethnic minorities are unlikely to have an impact in the boardroom until they 

1 Dahlia Lithwick, The Female Factor." YTill Three YTomen Really Change the Court?, 

NEWSWEEK (Aug. 30, 2010). 

(PAGE } 



grow from a few tokens into a considerable minority of the board. Consistent with our 

data, we limit our discussion of the effects of a critical mass to gender diversity, but 

include racial and ethnic dimensions in our analysis of’tokenism and first and only status. 

In contrast to other recent qualitative research on corporate boards, we find more 

limited support among our respondents for the critical mass theoD~. Some female 

respondents expressed the view, consistent with Rosabeth Kanter’s original articulation 

of critical mass theory, that having more women on the board increased their comfort 

level. We also heard stories of the stresses associated withbeing the first and only 

female or minority board member, including the pressure to work harder; automatic 

visibility, and the heightened scrutiny that comes with it:; being viewed as the sole 

representative of an essentialized conception of fe~nale or minority interests; and anxiety 

about ~naking it harder for future female or minority candidates. 

Yet, this narrative is in tension with our respondents’ professed comfort with their 

"first and only" status and the benefits that they perceive accompany these stresses. 

Many of our respondents tend to view themselves as path breakers - often the :first and 

only female or minority at many important career stages. They exhibit a certain pride in 

the notion that they are highly qualified corporate directors, accustomed to their 

"outsider" status, and need no additional reassurance or support from the presence of 

other members of their demographic group. All report an ability to function as effective 

directors, even when the sole female or minority in the boardroom. Moreover, with the 

possible exception of employee relations, our interviews do not: support theories that a 

critical mass of female directors will produce different, or distinctly feminine, outcomes. 

(PAGE } 



Part II reviews the literature on critical mass, focusing particularly on Rosabeth 

Kanter’s initial articulation and then on important extensions of the theory, including 

those within political science and the literature on boardroom diversity. Part III reports 

our study methodology and Part: IV our results, including extensive quotes from 

respondent transcripts. Part V c~nc~ndes...b..~L~.t.~L.m...a.~i.~i...n.g..~.~.~..~.v.....~..~g...‘.s..~.~..d.~L.i..~..~..t.~‘.s..~.~i‘.a..~.:.e..‘.%~.~..~.e.. 

II. LITERATURE REVIEW 

A. Background 

The concept of critical mass has been applied in a wide variety of contexts and 

settings, though each share a common trait: "the notion that relative nu~nbers matter in 

terms of the dynamics of demographically heterogenous groups. Critical mass theoD,~ is 

typically credited to Rosabeth Moss Kanter, though she did not employ the term, with 

important applications and extensions by Drude Dahlerup.~ 

Kanter examined the status and experience of women in a large American 

corporation in the 1970s, concluding that, in groups with a large proportion of one race, 

sex, or ethnic type, the majority (which she termed "dominants") controls the gronp and 

its culture while the minority ("tokens") beco~ne symbolic representatives, embodying 

the stereotypes of their group.3 This canses dominants to emphasize intra-group 

(5) AM. J. Soc.Am. J. Sccie!egy 965-90 (1977) lhcreinarter Some l’2ffbcts]; Rosabeth 
Moss Kanter, MEN AXD WOM~;N OF TUk; CORPORATION (1977) [hereina|ler M~;N AND 
WO~II~;N]; Drude DaNerup, t~?om a 5~all to a Large ~/[inority: Women in Scandinavian 
P o l i t i c s , 11 (4) ~.c. ‘.:~.~.N....~.:)..~.:x.~..~.V..J...A....N....P~.(.2 ~..~.....~.’.~.:~ ~...~..).:.8~.a.t~.lina~ian.P..÷~.i.t.i~.al..~t~ie.s;. 275- 97 ( 1988 ). 
~ee also-,- Sarah Childs & Mona Lena Krook, CriticalMass Theory and Women’s ,,~-~( ~ormatted: ~ont: Italic 

Political Represenations, 56 POE. STuu.P~itical Steadies 725 (2008) (reviewing classic 
formulations of critical mass them?.-). 
3 Kanter, Some Effects, supra note 2 at 966. 
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differences, and tokens to conform in an attempt to assimilate) Kanter concludes that, 

"with an increase in relative numbers, minority members begin to become individuals 

differentiated :from each other.’’5 Moreover, "minority me~nbers arc potentially allies, can 

form coalitions, and can affect the culture of the group.’’6 

It should be noted that Kanter, in contrast to later proponents of critical mass 

theoD’, remained explicitly gender neutral, arguing that low female representation, rather 

than any particular feminine traits, accounted for her findings on workplace behavior. 

She concluded that "rarity and scarcib7, rather than femaleness per se" accounted for the 

experiences of women in a work enviromnent dominated by men.7 In other words, 

Kanter contended that low relative numbers, and the accompanying problems of 

tokenism, affected the social environment of women and minorities in the workplace, 

causing isolation and impeding their ability to effectively perform their jobs (hereafter, 

the "workplace envirmmaent" perspective0_.~ She did not posit distinct female or minority 

traits that would lead women and minorities to perform those jobs differently than 

similarly qualified males once a critical mass was reached. 

In a higlfly influential article, Dmde Dahlerup extends Kanter’s theories to the 

experience of female politicians, borrowing the label "critical mass" from p~sics, and 

identifying thirty percent as the relevant point at which it is said that "a large minority 

4 M.; Kanter, M~N AND WOMEN, supra note 2~ at 231. 
5 Kanter, ~m~.4~../f~..~...&:..~.~*.~.].~..~.c.:.t.~.~3....4~.u.~..L2a...;..n...~..~.~..2. at 966. .~.~-- " 

6 ]d" ¯ ~ ~ .... t "~ ..... ~" 

8 Drude,Dahlempe, Ihe ~qlory oi’Ne 771eorv o[(2>imicalMass, 2(4) POE. & GENDER 511 
at 519-20 (disfing~shing the "policy outcome perspectNe" - i.e. a critical mass of 
women will produce different legislative omcomes - from the "wo@lace perspective" - 
i.e. a critical nmss e~nces women’s abilig~ m effectively peffo~ their job). 
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can make a difference, even if still a minority.’’9 In addition to the workplace 

environment perspective introduced by Kanter, Dahlerupe identified potential changes in 

political culture, discourse, and policy decisions stemming from a critical mass of female 

politicians (hereafter, the "different outcomes" perspective.)1° For example, Dahlempe’s 

respondents predicted that a critical mass of female politicians would result in a softer 

tone and less formal political envirmunent, more family-friendly meeting times, and more 

emphasis on political policies relating to the family, the environment, and children. 

Interestingly, in recent work Dahlerupe returns to the critical mass theme, but embraces 

only the Kanter "workplace environment" perspective. She contends lhat, wtfile a critical 

mass may impact the political effectiveness of female politicians, it is of limited 

relevance to policy outcomes, which are driven by the same factors throught to influence 

other political decisions. 1 ~ 

The bulk of Kanter’s theories and predictions relate to relative numbers, and this 

aspect of the critical nrass theoB~ lras received the most attention from subsequent 

researchers. However, Kanler also makes a claim about absolute numbers that is relevant 

to theories of critical mass and board diversity. She notes, "two is not always a large 

enough number to overcome the problems of tokenism and develop supportive alliances, 

unless the tokens are higlfly identified with their own social group. 

B. Applications 

9 DaNerupe, supra note 2~ at 275-76 

a0 Dahlerup~, supra note 2, at 283-84. 

a~ Dahlerup~, supra note 2,288-89, 292-93. 
a~ DaNerup÷.,_A_tpra notc ___8_~ at 519-20 (distinguishing the "policy outcome perspective" 
from the "workplace perspective" and arguing that, while the relative number of women 
may be important to the second, it is of limited relevance to the first, which depends on 
the same factors thought to influence other political issues). 
13 Kanter, ~ome Effects~ supra::note:2~:at 987: .... ---{ Formatted: Font: Italic 
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Critical mass theory has gained much attention in the more tlran thirty years since 

Kanter first introduced the concept. For example, the need to enroll a "critical mass" of 

minority students was raised by the U~fiversi’.v¢ of Michigan in defense of its affirmative 

action program, and acceptedby the Supreme Court, inGrutterv. Bollinger.14 [Should 

we elaborate on this?] 

Critical mass theory has gained particular traction in popular political debates, 

where it has been invoked by feraale politicians against criticisms that they have failed to 

bring about sufficient change once in office.15 Likewise, advocates seeking to enhance 

women’s political representation rely on the theory to argue for electoral gender quotas)6 

Critical mass has proved an important rhetorical device in this context - in the last 15 

years, almost 50 countries have introduced electoral gender quotas, and in an even larger 

number, individual political parties have voluntarily introduced gender quotas.~7 

Yet, even as critical mass theory has gained traction in popular debates, 

researchers have increasingly questioned its value and validity.l* A substantial body of 

empirical work has now sought to apply critical mass theo~ to a wide variety of settings, 

~4 The court noted that: 
[D]iminishing the force of such stereotypes is both a crucial part of the 
Law School’s mission, and one that it cannot accomplish with only token 
numbers of minority students .... The Law School has determined, based 
on its experience and expertise, that a "critical mass" of underrepresented 
rainorities is necessary to further its compelling interest in securing the 
educational benefits of a diverse student body. 

Grutterv. Bollinger, 539 U.S. 306 (2003). 
1"~ 

supra note 8, at 514 ~’~¢~ 
16/d. 
17 Id. at 515. ~7ee aZs~o Sarah Childs & Mona Lena Krook, Should f~min¢ists Give Up On ~..~--(-~-g-;~-~-g-~-~--~g~--~-i~- .............................................. ] 

Critical~P/ass? A Contingent Yes, 2(4) POL.t:~:t~S & GENDER 522, 522 (2006) (explicitly 
li~Mng the global spread of gender quotas to the concept of critical ~ss). 
1~ C~lds & Krook, supra note 12.2., at 522. 
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including political representation, the judiciaD7, law firms, education, academia, labor 

unions, and workplaces of nearly eyeD7 sort.19 Though some research confirms Kanter’s 

findings on the obstacles lacing fcmale tokens, the empirical support for her theory, that 

an increase in the relative numbers of a minority group will correct these problems is 

mixed.2° Said one critic: 

Tokenism alone, without attention to sexisn~ offers little insight into the 
organizational behavior of women... [I]t does not seem that scarci~r 
alone explains the reaction of men to women co-workers; nor is there any 
evidence to suggest that women’s occupational problems can be alleviated 
by achieving numerical eqnality.21 

Moreover, few of the numerous studies on critical mass in the political arena ha~’e 

established a causal link between a critical mass of female lawmakers (defined in vauing 

proportions) and particular legislative outcomes.2~ The findings in other settings are 

similarly mixed, leading some researchers to reject critical mass theory.23 Others contend 

that such rejections are premature, citing methodological hurdles, theoretical 

inconsistencies, and other cautionary points.~4 [May "nee~ to revisit t!’fis section as we 

C. Critical Mass and the Boardmo~n 

¯ 
~ See, e.g. Paul M. Colhns, Jr, Kelmeth L. Manmng.;--And & Robert A. Carp~,Gender 

, t-~r ~’~v            " /~ Formatted: Small caps Crmcal~#ass, and dudicml Decision ~akmg, 32 (2) ~&~& P~_~___~ .... 260 
(2010) (reviewing the literature): Elizabeth CMmblis~ ~ C~isto~her ~gge~ Men h~d 
l~omen of Elite Law Firms: Reevaluating L~nter’s Legacy, 25 LAW & Soc. Law a~d 
occia, mqtdp,’I~’O~ ~a¥ 41 (2000) (same). 
~0 C~n~lis ~ U~ge~ sufi)a note 14, at 43-46 (summfizing tNs research): 
21                                            Z                                                                  r 

Lynn Zimmer, ]?)kenism and 1~ omen in the ~?)rkplace: The Limits q[Gender-A, eu,"al 
Theory, 35 ,SOCIA~ ,P~S~RO~ESJ~ ~ ~ ~ ~ ~i 
22 = .... ~ Formatted: Small caps Sandra Grey, iVumbers and Beyond." 7~e Relevance of Criacal Mass N Gender 
....... ~Formatted: Font: Italic 2(4  (;ev  w ng re  ar O)  .................................................................................................... 

23 C~mbliss & UggeK supra note 14, at 43-46. 
~4 C~mbliss & UggeK supra note 14, at 45-46. 
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It was probably olfly a matter of time before theories of critical mass made their way 

into research on board diversity, given the boardroom’s similarities to other settings in 

which the theoD" has enjoyed influence. In a widely-publicized 2006 Wellesley Institute 

report, Vicki Kramcr, Alison Konrad, and Summ Erkut (KKE) explore critical mass 

theoD" in interviews and discussions with fifty women directors, concluding that "having 

three or more women on a board can create a critical mass where women are no longer 

seen as outsiders and are able to influence the content and process of board discussions 

more substantially.’’25 Harkening back to Kanter’s original workplace envirmmaent 

perspecitive, KKE observe: 

No longer does any one woman represent the "woman’s point of view," 
because the women express different views and often disagree with each 
other. Women start being treated as individuals with different 
personalities, styles, and interests}6 

But KKE also report evidence in support of the different outcomes perspective. 

According to KKE, a critical mass of women improves corporate governance by 

improving boardroom dynamics, resulting in a more open. collaborative environment}7 

A critical mass, they argue, also improves governance by accounting for the perspectives 

of multiple stakeholders, including employees, suppliers, customers, and the cormnunity 

at large}s In contrast to Kanter then, KKE argue that a critical mass of women brings 

distinctly feminine traits to the boardroom, noting: 

2s Vicki W. Kramer, Alison M. Konrad;_& Sumru Erkut, Critical Mass on Corporate 

Boards: Why Three or More Women Enhance Governance at v, Wellesley Centers For 
Women Report No. WCW 11 (2006). KKE also interviewe~d twelve CEOs and seven 
corporate secretaries. Id. at iv. 

27]d. " ...~[ Formatted: Font: Italic 

]d. .... -(Formatted: Font: Italic 
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Women’s tendencies to be more collaborative but also to be more active in 
asking questions and raising different issues start to become the 
boardroom norm.29 

The Wellesley report drew immediate attention from the business media and various 

business groups, especially groups dedicated to women in business.3° But the report 

gained the most popular attention after the nomination of Har~’ard 1..L__aw s,.S_’_chool dean 

Elena Kagan to the United States Supreme Court. Many reporters -- including Dahlia 

Lithwick in the Newsweek item quoted at the beginning of this article - noted the historic 

l~ature of the appointment, citing to the Wellesley report as evidence of the potential 

ability of three women in a male-dominated selling to affect agendas and outcomes in 

III. METHODS 

We conducted confidential, semi-structured interviews of forty-five to ninety 

minutes in length with forty-six individuals.32 Our objective was to learn about corporate 

board members’ views on race and gender diversity in the boardroom. Specifically, our 

aim was to gain insight into their views on whether, and if so how, such diversity affects 

the board and larger corporate envirmunent, processes, and performance. All interviews 

29KKE. xupranote ,~.-~," ....... ~.,..~ "~ atat v._ ~e~supranote~nd~ccpmpa~p~ext .... .--~ Formatted: Font: Italic 
(discussing Kanter’s contrasting gender neutrali~=): 
30 cites 
31 Cithwick, 2"UP£q not~ ~:i ~rc~ ~r.,Kagan G~ex gZomen ~Criti£q~ Masx~ ~? Co~£{~ 

<.~--~ Font: Italic 
14;here They’re Exception to Rule, Bloomberg (May 27, 2010). "’~ Formatted: Font: Italic 
3~. Respondents were promised that their ~mmes, the ~mes of the companies with which 
they were associated, and aw other i~o~ation that ~gN lead to their identification 
would not be reposed in a~¥ publicado~ resulting from o~ study. 
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were tape recorded, tral~scribed, and reviewed for accuracy.33 Our methodology, 

respondent characteristics, and an explanation of our method of discourse analysis are 

discussed more extensively in an earlier article and sununarized here.34 

A. Finding Respondents 

We began by contacting and interviewing public company board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclnsion of each inter~Tiew, the respondent was asked to na~ne other potential 

interview subjects (or to contact them on our behalf), meaning that maW respondents 

were found using the "snowball" sampling method.35 Snowballing is a conmaonly 

employed methodology (particularly in interview-based research) for reaching difficult to 

access populations.36 Snowball smnpling is particularly useful in recruiting corporate 

director respondents -- a relativeb~ small population of busy people who may be reluctant 

33. Seven interviews were conducted by telephone. For three interviews, one interviewer 
participated by telephone while the other interviewer was physically present with the 
interview subject. With the exception of one telephone interview, in which all three co- 
authors participaled, all other interviews were conducted by two of the thrce sludy co- 
authors. One of lhc co-authors (Lissa Broome) participated in eveu inle~iew but one. 
34 Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, DatNerous Categories: 

:Varratives q[CotToraW Board Diversity, 89 N.C.L. REV. ([brthcoming 2011), a~ailable 
at http:iipapers.ssrn.confsol3ipapers.cfm?abstrac~id= 1415803.:___~_[~f!__a[~X{~_~:¢f!__~fl{ 
~__~[[~_~__~_~y evokes nniversal acclaim in the abstract, our inte~iew 

subject to ta~ about concretely, leaving us with ~rratives t~t sim~neouslv extol 
difference and express emban’assmem with it. 
35. In a sample based on the snowball method respondents are asked to suggest other 
pomntial sin@ subjects according to some inclusion criteria defined by the mseamhers. 
Because the sample selection is nonmndom, samples generated through the snmvballing 
method present problems of sample bias. 
36. See Jean Faugier & MaD~ Sargeant, Sampling Itard to Reach Populations, 26 J. 
ADVANCED NURSING 790 (1997); Rowland Atkinson & Jotm Flint, Sno,~,ball Sampling, 
m THE SAGE ENCYCLOPEDIA OF SOCIAL SCIENCE RESE_~Ctt METIIODS 1044 (Michel S. 
Lewis-Beck, et al., eds., 2004). 
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to devote time to a person or project not recommended by someone they already know 

and trust. 

B. Characteristics of Respondents and Firms3: 

As of January 10, 2011, our sample contained a total of thirty-eight directors who 

serve or had served on public company boards, six of whom also serve or had served as a 

chief executive officer. Due to multiple board service, these interviews represent 128 

corporate board experiences at 115 different public companies. 38 Eight additional 

respondents (three white nrales and five white females) brought our total interview pool 

to forty-six. These eight respondents had no public company board experience but fell 

within other categories of interest-- regulalors, board advisors, diversity advocates, 

proxy advisors, search firm persom~el, and institutional investor board members. In 

reviewing interview transcripts for this article, we concentrated on director respondents 

who were women or minorities. 

Respondent Characteristics 

37~De~ailed characteristics of respondent~ and firms~ including chart~ are detailed in .~.--~[ Formatted: Font: (Default) Times New 

Broome, Conlev & Krawiec supra note 3#4 | Roman, Complex Script Font: Times New 
38 ~ . : ; ; 

~ 
-~ ~Roman 

. The number of" pubhc company board experiences’ 1s larger t~n the nu~er of -.. 
distinct public compa~fies represented in the sample because several director-respondents 

] 
served with each other on at least one board. To illustrate, assume that two respondents, [Roman’ 

acript Font: Times New 

Mau and John, both sere on the board of Alpha Co~oration and, in addNo~ John 
serves on the board of Be~ Co~oradon. The result is: two individtml respondents (Ma~ 
and John) and three board experiences (Mau’s experience on Alp~ Co~omfion, John’s 
experience on Alp~ Co~oration, and Jo~’s experience on Bern Co~oration) at two 
distinct fin~ (Alp~ Co~oration and Beta Co~orafion). 
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Of the thirty-eight interview subjects with public compaw board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.39 The least 

experienced director in our sample has only one year of public company board service 

and has served on only a single board, while each of the four most experienced directors 

has more than fifty years of total public compaw board experience at multiple public 

companies. Of our director respondents, eight (or 21%) have served fewer than six years 

as a public company director, ten (or 26%) have served six to fifteen years, ten (or 26%) 

have served sixteen to twenty-five years, and ten (or 26%) have served more than twenty- 

five years. 

2. Finn Characteristics 

A diverse group of 115 firms are represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

board experiences. For six companies, there were two respondents from that compa~’s 

board, for two companies there were three respondents who served on that company’s 

board, and for one company there were four respondents from the same company’s 

board, although all four did not overlap in their service. Eighteen (or 14%) of the board 

experiences are with Fortune 100 companies, ttfirty (or 23%) are with Fortune 500 

companies, fourteen (or 11%) are wilh Fortune 1000 companies, and sixty-six (or 52%) 

are with publicly traded corporations not listed in Fortune. 

Twenty board experiences (or 16%) represent firms headquartered in the 

Northeast, twelve (or 9%) represent firms headquartered in the Midwest, seventy-five (or 

59%) represent firms headquartered in the South, and twenty-one (or 16%) represent 

39. Of non-white respondents, seven self-identi~" as African-American, and two self- 
identify as Hispanic. 
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finns headquartered in the West.4° Using broad s_Standard i_Industrial ~C_.ode (SIC) 

codesc!assificatiop~ to classify the industlT of the companies on whose boards our 

respondents served, our respondents’ board experiences were slightly overweighted in 

some industu categories (manufacturing, transportation and public utilities, wholesale 

and retail trade) as cmnpared to all SEC registrants, and slightly undenveighted in others 

(mining; finance, insurance and real estate; and services).41 

C. Discourse Analysis 

We have used the methods of qualitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to cmmected segments 

of speech or writing, in fact to aw chunk of speech or writing larger than a single 

sentence or utterance.42 It includes conversations, interviews, stories, question-and- 

answer sequences, and so forth. But discourse can also refer to more abstract social 

phenomena. We use the term discourse analysis to refer to the qualitative, fine-grained, 

interpretive study of recorded discourse. Our approach and its theoretical underpinnings 

are described in further detail in a prior article.43 

40. The firm’s region is defined by reference to its corporate headquarters as disclosed in 
SEC filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census 
Bureau, Census Regions and Divisions of the United States, 
http:iiwww.census.govigeoiwwwius_regdiv.pdf (last visited Mar. 12, 2010). 
4~. The four digit Standard Industrial Classification (SIC) Codes that appear in a 
compaw’s disseminated EDGAR filings are assigned by the U.S. govermnent to indicate 
the compaw’s type of business. See Occupational Safety & Health Admin., U.S. Dep’t of 
Labor, SIC Division Structure, http:iiwww.osha.goviplsiimisisic_nmnual.html (last 
visited Mar. 12, 2010). The number of total SEC registrants in each broad industu 
category is available at http://www.secinfo.com/$/SEC/SIC/.asp?Starl= (last visited Mar. 
12, 2010). 
42 g. Johnstone~ 1)ixcourse Analysis and Narralive in THE HANDBOOK OF DISCOURSE 

ANALYSIS 635-49 (D. Schiffrin, D. Tam~en, and H. E. Hamilton eds. 2001). 
43 ~..~.N~..a~ic4e.B..1~.~...9....n.1.c.‘.,....(.~..~.R~..c.‘-Y...~....K..~‘.~..~..e...c.., supra note 3_4_1-. 
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Much recent work in discourse analysis focuses particularly on the stories, or 

narratives, that people tell. Stories have been defined as "everyday conununication 

devices that create interpretive contexts for social action.’’44 They are significant because 

"[i]n ever),day social situations people use stories as a means of conveying selective 

interpretations of social behavior to others.’’45 We focus in this paper on the stories that 

directors and other relevant corporate actors tell about their experiences with board 

diversi~7, and particularly their views, if any, on critical mass. 

Specifically, our approach has followed the model of conversation analysis.4~ The 

collection and transcription of the interviews is an ongoing process. We meet regularly 

as a group to discuss individual intcl~iews, listening to the recording with transcript in 

hand. We comment on and discuss whatever issues a~ of us notices and raises. While 

the interviews themselves follow a broad topical outline, the analysis sessions are open- 

ended, with an agenda emerging only as the session proceeds. The whole approach is 

unapologetically interpretive. It is rigoronsly empirical, in the sense that every inference 

is rooted in specific textual evidence, but it is not positivist and makes no claims to be so. 

The fact that a member of a cultural group analyzes and interprets the world in a 

particular way does not, of course, permit one to generalize about what other members 

are thinking or doing. Yet by the same token, aggregate daVa about a group as a whole do 

not allow one to say anything about any particular individual. Discourse analysis, 

44 W.L. BENNETF & M.S. FELDMAN, RECONSTRUCTING REALITY IN THE COURTROOM: 

JUSTICE AND JUDGMENT IN" AMERICAN CULTURE 7 (1981). 
45 W.L. BENNETF & M.S. FELDMAN, RECONSTRUCTING REALFFY IN THE COURTROOM: 

JUSTICE AND JUDGMENT IN AMERICAN CULTURE 7 (1981). 
46 Kg., J. MAXWEt,L ATKINSON & JOHN HERrFAGE, STRUCTURES OF SOCIAL ACTION: 

STUDIES IN CONVERSATION ANALYSIS (1984). 
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though, creates a set of firm data points grounded in actual members of the group. Unlike 

any aggregate method, discourse aualysis permits a researcher to say, "This is what a set 

of real people actually report about their thoughts and actions." 

IV. INTERVIEW RESULTS 

Two general themes related to critical mass emerged as most prominent in our 

interviews. The first is that our subjects--and others whom they have observed--have 

been comfortable with the role of pioneer, the first and (at least for a while) the only 

woman or minority on a particular board. All felt that they were thoroughly qualified for 

their respective positions, were taken seriously, and were able to contribute almost 

immediately. Even when a minority of one, all felt: that they were effective directors. 

Nonetheless, some felt special pressure to do well, because, as the "first and only," they 

were more visible and more highly scrutinized, and because they did not want to make it 

harder for those who came after them. 

Second, with the exception of employee relations, we found only limited evidence 

that a critical mass of women affected board behavior in any substantive way. By our 

subjects’ accounts, multiple wo~nen on a board seemed no more prone to raise gender- 

related issues than a single woman. 

~ ~ ~ ~ ~w~ ne~ ~fo r ll~em to ran 

report effects on the dynamics of board interaction as well as on the comfort level they 

:felt in expressing certain views. 

A. Being the First 
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Many of our respondents were the first WOlnan and/or minoriU on particular 

boards. A master narrative of that experience has emerged, with some prominent shared 

:features. Perhaps the most consistently reported element is the belief that, though 

diversity was a factor in nearly every, female or minority director’s appointment, and 

sometimes explicitly so, the individual brought valuable specific knowledge or skills to 

the boardroom beyond her gender or skin color.47 

In the text below~Text 1, an African-American female director gave a vivid 

version of this account, made especially powerful by its framing as a retelling of a 

conversation that she has just had with her son. The speaker emphasized that she never 

goes into any sin~ation conscious of being a minority, focusing instead on the :fact "that 

you have the job because you have the skills to do it.’’~ Although she acknowledged that 

"boards actively seek other members who don’t look like them," she attributed this not to 

the pursuit of social equi~, but rather to their recognition that "they have to do things 

differently from a business standpoint."49 

TEXT ~ ~o 

Q:... Tell us about the [name of company] board, other womerk other 
minorities on it. 

A: There’s one other woman on the board and her connection with the 
board is her father was onthe board and he was one of the major 
shareholders so when her father retired and left the board, she took his seat 
so to speak so she was the only woman on the board until I became a 
member and I was the only minority. 

Q: How did that :feel? 

47 Broome, Conley, & Krawiec, supra note 31, at (quoting at length :from respondents 

who state that diversity was a factor in their board appointment). 
4s Interview, Transcript No. DS300043, at 4 (May 18, 2008). 

~-:D~O~O4~--p=4-~:. 
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A: Well I’ll answer that question this way because I just had that 
conversation with my son last night, yesterday, who’s going to take a new 
job. He’s a recent gradtLate. I told him that the first thing you have to do 
is recognize that you have the job because you have the skills to do it and 
throughout my life I have never gone into any situation thinking that I was 
a minority. I know I’m a minority but I don’t go into any situation with 
that as a conscious part of it. Any situation that I’m in is because I’m 
there as a person and I’m there because I have something to contribute, I 
have stone skill, I have some expertise and so that is the mindset that I 
took to the [name of company] board. I’m here because I lkave something 
that they wanted and it’s regulatol?." expertise and that’s what I’m here to 
provide and so I never let being a woman or a minority come to the 
forefront and I think when you do that, it can put you at a disadvantage 
because that’s what you focus on and so when you say how was it, I never 
dwelled on that. I was there because they asked me to be there for a 
particular reason and that was the value that I brought to the board so it 
was not an issue [br me and I don’t thi~k that they viewed that as an issue 
either. One of the things that I know happens when boards actively seek 
other members who don’t look like them, they’re not: white and they’re not 
male; they’re at a point in their life that they recognize that they have to do 
things differently from a business standpoint. 5~ 

Another respondent, an African-American male, noted that he is accustomed to 

being a pioneer or toke~ and that it does not bother him. 

TEXT 3:~ 

QI: Do you think race was a :factor when they selected you, when they 
were looking at you? 

A: No. And it wouldn’t bother me because I’ve done that so often in my 
life, the first one and the only one for so many years it doesn’t bother ~ne 
one bit but no, they just knew me and I’m like ninety-nine percent sure 
that that didn’t have one tlfing. If those guys had known somebody else as 
closely as they knew me who was over here on the east coast and was in a 
position that would also bring some status with it with my coming there, 
they would have selected that person as well. ~3 

~ Interview, Transcript: No. DS300043, at 4-5 (Ma5~ 18, 2008). 
~-:105~(-)0(-)70-<p-.--40 
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Because he was so well known by the other board members, he actively participated in 

board discussions from the begim~ing, even though he was initially brought on the board 

as a paid, but non-voting, board member during a t~-out yea. 

QI: I’m curious about this tDr-om year, this aspirant ?rear. What were the 
dynamics of that like? Did you observe or participate? 

A: It was one hundred percent involvement in eve~thing that took place 
including executive sessions but no votes and full pay. I got the same 
amoum of pay as the regular board members got and I just did not second 
aw motions or vote on awthing. 

QI: How did you handle that? Did you jump right in on the first day or 
did you just: stand back for awhile? 

A: No. I talked. I got im~olved because again I was comfortable because 
I knew [one male nmne] quite well and I knew [second male name] quite, 
quite well and they were very friendly to ~ne. 5~ 

He subsequently became a full voting member of the board and enjoyed a long tenure on 

it. Nonetheless, he reported in the next two texts that he sensed that sometimes directors 

talked about substantive business issues outside of his presence and often socialized 

before or after board meetings and did not invite him to join in. 

~_X:-I:-_4~ 
............................. 

QI: Have you observed a difference in how people talk and interact in the 
boardroom in a diverse board versus a non-diverse board? Just the human 
interaction side of it, does it seem different in aw way? 

A: You know I like to push the envelope and I say some things and 
they’re just renfinded that I am black but I’m not foolish enough to think 
that they don’t talk differently and discuss some other things in other 
places. 
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Q: So they might have private conversations that might potentially offend 
you or that you might not approve of but outside of your presence. 

A: I mean I surely couldn’t have heard it because it wouldn’t have been 
private then but I have the sense that they spend a lot more time with each 
other external 1o just board activities than they do when I’m involved. I 
see a lot of it. I don’t know what they’re talking about but I see a lot of it 
and I think they have a lot lnore in common because like I said they are 
very lnuch alike. Their experiences are very lnuch alike.--5-2 

558 

Q: And your sense is that some of them though socialize with each other’? 

A: Otl they always do. They always do and even with the people who run 
the company. They all knew each other before they came onto the board. 
That doesn’t bother me because when I went into mainstream America 
early on I had to learn how to be by Iwselfbecause, and I hope this 
doesn’t come off sounding conceited, because I did so well in schools and 
college and teclmical trainings and all this kind of stuff, I becalne like the 
only one going to classes. I was the only one. I’d go into this, I was only 
one so I had to learn how to be "by n\vself’ so that doesn’t bother me but 
the point is that they are also more comfortable talking with each other 
about issues. They go out to dinner. We come in at 1fight and they go out 
to dinner with each other and that kind of thing. 

Q: And they don’t invite you? 

A: No. 

Q: And you don’t care? 

A: No. [Laughter]. No I don’t. 59 

But our other respondents, while expressing a similar comfort with their first and 

only status, did not echo this narrative of exclusion. For example, an African-American 

female director reported that she always :felt comfortable in social situations with other 

board members: 
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TEXT 

I never find that I’m left out, I never find that there’s any attempt to 
separate me or segregate me in any way whatsoever, I just haven’t 
experienced that. Now, there arc plenty of things they’ll talk about, like 
they’ll get to talking about, "I belong to "three count~ clubs." And I’m 
very ho-hum, I don’t belong to count~ clubs, and don’t go to them, 
especially won’t go to any that discriminate against women or minorities 
in term of their membership, and smnetimes I’ll say that, and they don’t... 
There’s no murmur, mumaur, murmur, after I say it, they ahnost expect me 
to say it. ~1 

In a variation on this throne, stone of our respondents acknowledged, but 

embraced, their "token" status as the first and only. For example, a pioneering white 

female board member joked, "I’ve enjoyed tokenism a great deal. It s g~ven me a great 

career.’’62 Later in the inteaTiew, when discussing an African American male who was 

the first minority member of a company’s board, she also said: "he [the African 

American male] knew he was being used, and he wanted to be used. And I have felt that 

way, too, as a token. Let me in and I will earn my place. Just let ~ne in.’’63 

Another white female director emphasized that, even when tokenism motivates an 

invitation to join a board, it is still a "positive step" and an opportunity tha~ ~hould ~ 

TEXT ’7~4 

Q: The one thing we’ve read in fl~e course of our research is a study that 
says one woman is a token, two is a skewed group and three is a critical 
nmss. What would your comment be on that? 

(~1 Interview, Transcript: No. DS30059. at 17-18 (Feb. 18, 2009). 
62 Interview, Transcript No. DS300055, at 3 (Nov. 14, 2008)..D$~-(-)(-t(~g~r--p-.---.-% 
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A: First of all I would agree that one’s a token in the sense of tl]at the 
board was probably looking for the token, but it’s said negatively but I 
think it’s a positive because what you’ve got to do is you’ve got to take 
that first step. And that first step is really important. Think of all the 
people who don’t take the first step and would you turn down something 
because they said you were a woman and they were looking for a woman. 
I mean. how stupid is that because you can create these opportunities.~5 

Another element of this narrative is the conviction that the pioneering "first and 

only" director was a serious contributor from the outset. The woman speaking in Text 8 

below stated this in the abstract, while the speaker in Text 9 below compared two 

disparate board experiences to make the same point in a more elaborate way. The latter 

respondent stressed that the striking differences between the two experiences resulted 

from "a difference in culture," impliedly ruling out a gender-based explanation. In any 

event, both experiences seem to have been positive, even though one permitted "a 

meaningful contribution at the very outset" whereas in the other case "it took [her] more 

time to feel [she] was truly adding value just because of the behaviors." 

TEXT 8~ 

Q: What does it feel like to be the only woman on the board? 

A: Well I don’t really look at myself as the only woman on the board. I 
just feel like I’m a board member. They seem to have accepted me well 
and we enjoy each other and that; I don’t usually tlfink about being the 
only one. I mean I don’t think about diversi~’. ~z 

~N_X:~_I_-. 9~ 

Q: How, as the first and only woman on these boards, did you feel that 
you were given equivalent responsibilities and taken as seriously as the 
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men or did you feel nrarginalized, at least until you kind of proved 
yourself? 

A: I did not feel marginalized at all. I felt like in one case I was 
contributing at the very first board meeting and I was given prime 
assignments and if a~rthing, I was given more opportunity than I might 
have expected. In the other situation and you can figure out which was 
which but in another situatio~ it was like throwing a piece of raw meat on 
the table to see who’d go at it. And it was, again, it was a difference in 
culture and it reminded me a little bit of in our little private company, 
where we had outside board members, we as staff would prepare and 
prepare and prepare to have things go well. And then we’d get to "the 
board room and we had some very. outspoken outside directors and we’d 
put an idea on the table and they didn’t want to hear us talk about how we 
were going to study it or think about it or do research. They wanted it 
done! Again, it was very fast paced to get it done right now, so it’s a 
difference in industries and cultures. But to answer your question, Lissa, I 
never felt marginalized but in one case I felt I cmdd make a meaningful 
contribution at the very outset and the other one it took me more time to 
feel I was truly adding value just because of the behaviors. Do you all 
understand what I’m trying to say? It’s just the atmosphere was different. 
You’ve seen that in classes and schools where in one class it’s everybody 
participates and it’s a very even flow kind of thing. And others there’s 
more tension in the room. 69 

For a number of respondents, the ability to contribute from the outset has derived 

from long experience as a pioneer. A white female director who is also an experienced 

corporate lawyer captured this sentiment succinctly: 

TEXT !0:~ 

Q: How did that feel, being the only woman in the boardroom? 

A:    Well, I’m sure I spent my life being the only woman in various 
rooms and so you get used to it... 

I was the only woman at [name of firm] in my law :finn for a number of 
years, and so you know, you just sort of get used to it. You know, you can 
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either feel sorry for yourself, or feel awlc~’ard and out of place, or you can 
just say look, I’m happy to be at the table, you know, eventually I hope 
more people will be at the table with me, but at least it’s making progress, 

71 
SO.-- 

Another female director, when asked how it felt: to be the only woman on the 

company’s board, responded similarly: 

TEXT 

A: Well that’s been my journey so I didn’t really feel any different than 
rny entire career [laughter] because when you start your career in the late 
seventies and early eighties you’re the first woman at awthing. At 
[Company A] I was the first woman general manager, first woman brought 
into the management training program, first woman vice-president, you 
know, those ~Tpes of things and so it kind of had been my journey so it 
didn’t feel aw different than the other tlfings that I had done. 73 

A pioneering wlfite female, who had oflenbeen the only woman in the boardroom, 

noted that the "big deal" in her first board stint was not that she was a woman but that she 

was a rookie director: 

Q: What was it like being tire first woman on the board? 

A: Well, it was interesting. I meark it’s ve~.: hard for me to compare that 
with my current board experience because I was vel?.- inexperienced. And 
I find that, I tlfink clearly I think women are more accepted on boards 
today, but I also think I’m a far more effective board member today 
because I’m doing it professioually and I have a lot of experience. In fact, 
I have more experience than the average man who’s on a board these days. 
And, so, it’s really hard for me to compare. But, the big issue from my 
perspective wasn’t so much that I was a woman was, because, you know, 
to be fair, up to that point in time in my career, I had been tire first woman 

"v1 . . 

73 inter~iew, Transcript No.. DS~00_)>7-58, at 2 (Dec. 12, 2008). 
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this or the only WOlnan that. So, being the first or the only was not a big 
deal for me at that point because I lrad been there for 20 years. What was 
the big deal for me was that it was my first board. 75 

Another white female respondent made a particularly interesting (her word) 

obseI~Tation about the reaction of"older meff’ to these pathbreaking female directors, 

noting that their desire to be open-minded is sometimes in c01fflict with "a little bit of 

rese~Tatioff’: 

Q: what was it like going on to these boards where, in one case you’re 
still the only woman, but inbotb cases you were the first? Did you feel 
accepted right away? 

A: That’s a good question and I’ll have to answer it by saying I’ve been in 
a lot of situations where I was the first female. And fl~at’s unfommate in 
many ways but fortunate for me in a lot of other ways. I was the first 
female commercial loan officer at [name of bank], I was the first 
management trainee lhat participated in a credit school outside of [bank’s 
headquarters ci~]. I went to [name of university] and majored in 
economics. At that point there were ve~.~ few females in the economics 
and business and there were not that many in the whole school. I think the 
ratio was something like 10 to 1 and I got n\y MRS there, real happy to 
say. And I was the first female who chaired [name of trade association] 
and just some different things like that. I was used to how people can 
respond. It’s interesting because older men, in particular, I think, want to 
be open minded and accepting of people but there’s still a little bit of 
reservation. I’m sure you’ve sensed that as you’ve done different things. 
77 

Personal attributes are also important to the success - and failure -- of pioneers. One 

white female director described the qtkalities that made another woman especially 

successlM. 
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And she came in and she made it work. They didn’t make it work, shc 
made it work. And it’s due to attributes that I think are critical for diverse 
people to succeed in a setting where you’re a minority. 

The first is complete self confidence; just complete self confidence and the 
second is a sense of humor. And I’m assuming the appropriate skill set. 
But when [name] gets mad, [name] doesn’t Nde it, when she thinks 
something is funny she’s laughing louder than anybody else and when her 
family needs her she walks out of the room and says, "My family needs 
me." She doesn’t try to pretend that she has a meeting or something, she’s 
very. open about her family commitmcnts and I just think she’s a terrific, 
terrific role model.79 

But, consistent with the theme that personal attributes - rather than nmnbers alone 

- matter, another respondent discussed a board with three women directors (a critical 

lnaSS, by most definitions). 80 But the wome~ according to our respondent, were not 

successful directors: 

the example I would give is that the way a particular board has developed 
there are three women on the board whose careers stalled. The company 
has succeeded, has grown, has thrived at a level that exceeds their status. 
And I think the women on that board perceived that they are perhaps not 
taken so seriously; I know at least one of them thinks that that’s due to her 
gender. What I see is that she’s no longer in an echelon that nratches the 
board on which she serves. She sees it as a gender issue.8: 

"~--g~gg000g-9=-p=-Ig-l-9-.- 
79 inle~s~iew: Transcript No. DS300039. at 18-19 (May 7: 2008)_ 
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However, the fact that these pathbreaking directors succeeded did not mean that it 

was easy. Several respondents reported that they worked harder and prepared more for 

board meetings than their male colleagues. This was not necessarily a negative, though; 

rather, many respondents reported that the pressure of being in the spotlight made them 

better. The woman whose poignant story is quoted in Text 1 noted that being a pioneer 

can have a positive effect because it forces an individual "to really stretch," as opposed to 

what might happen in a diverse environment where one "felt very comfortable": 

QI: Do you think that your first board experience might have been 
different if the board did look more like you, if there were more African 
Americans, more women, more Latinos, more Asians, whatever? If it 
wasn’t quite as homogenous as it was, would it potentially have been a 
different experience? 

A: ... I think if it had been a (less] homogenous84 board, I would not 
have learned as much. Because I would have felt very comfortable in that 
environment, it would not have required me to really stretch and to think 
outside of myself and to learn about something totally new, to learn and 
interact with people who had a business background that was different 
than mine, people who ran corporations, how they made decisions and 
how they bring that actual expertise to the table. So from that standpoint it 
was quite different and I may not have found that level of knowledge or 
interaction with a (less] homogenous group.~5 

For many, tiffs felt need to work harder did not just emerge in the boardroom. In 

response to a question about whether she felt she was being held to a higher standard as a 

woman and therefore had to work harder, another respondent--a pioneering white female 

director as well as a member of her company’s management team--recounted her 

upbringing and her education: 

84 The speaker actually said "more homogenous." But: it is evident from the question and 
the context that she means "more diverse" and thus "less homgeous." 
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A: I think that I have a tendency to create that higher standard for myselL 
because having grown up in the tinting that I did, I was always the only 
woman doing whatever it was, and so, as a result, I always felt I had to 
work harder -- example, being in an accounting class where I was the only 
woman, and back there that was -- back then it was veD~ cormnon, and the 
professor saying that he had never given a woman an A. And, I meark he 
announced that to the class. And you couldfft do that today. So there was 
always that tendency that you had to work harder. 

My father was the type who didn’t feel flint a woman should go to college, 
that a two-year school was all that a woman needed. And I had to -- I 
proved him wrong. I paid for myself to go to college, whereas he totally 
paid for my brother and gave him a car. So I had to prove that I was going 
to do better than my brother. So I thi~k you get that ingrained into you. s’~ 

In a similar vein, an African-An~erican female director said that she "absolutely" 

prepared more for board meetings than other directors. Her explanation centered on 

being black, female, and middle class. 

~XT IS~ 

I was always told, and remember I grew up in the 60’s when I was a 
teenager and went to college, that I have to go that extra mile, I have to 
extend myself beyond the benefit of the doubt ’cause I’m not going to be 
extended the benefit of the doubt, so, if I’m asked to X, I have to do X plus 
y. s~ 

Being the first and only woman or minorit-y, and thus a presumptive representative 

of that demographic group, cotfld in itself be a source of stress. For one thing, some 

found that not all of their colleagues "wanted to be open-ntinded." A white female 

director gave this account of her first meeting as the first female board member of a 

professional association: 

Interview, Transcript2 No. DS300067-68, at 11-12 (Nov. 12, 2009). 
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At the end of the session the head of it came to me and he said to 
"You were wonderful to be here. We didn’t even realize you were a 
woman." 

Q: That’s great. 

A: Which you can imagine. And he said, "Well, I mean," then he started 
stammering when he saw my expression. And he said, "Well, you just fit 
in "9~ 

In addition, boys will be boys: 

TEXT 20~ 

A: So, I mean, when you’re the only woman, it’s like men continue the 
discussions in the reslrooms. Let’s put it that way.9:~ 

Other stresses inherem in being the first and only woman or minority director 

reported by our respondents included automatic visibility, and the heightened scrutiW 

that came with it, the pressure of being looked at: as the representative of an essentialized 

conception of female or minoriU interests, and anxiety about making it harder for future 

female or nfinoriU candidates. One white female board member acknowledged the 

difficulty of being the only female voice at the table: 

TEXT 2 !~4 

I was the one who kept saying we need another womark your customers 
are women and I’m glad I can be that voice at this table but you need 
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another fenrale voice and that took a lot longer tlrm finding another board 
member.95 

A white female academic and former board member remarked that when she was 

the only woman on a bank board, "it did feel like I was continually representing 

something, or being a token. And that didn’t feel nearly as good as being part of a group 

of two or three," as she was on another board she later served on.96 She also mused: 

I was just trying to figure out whether there are ways in which women are 
more or less likely to want to serve on boards as men; or whether minofi’~ 
people arc more or less likely? Whether they :feel that they will have too 
heax3~ a burden because they’ll be expected to be responsible for 
womanhood or minori~rl~ood? I don’t think that’s tree of ~nost boards in 
fact. But whether, before you’ve ever served on one you might think you 
were going to have to? I don’t know if that’s a concern for some potential 
board members ... if so, I would hope people would be able to lay those 
worries to rest.9~ 

Several women also reported that they understood in some sense that whether 

they did well as the :first female board mc~nber might influence whether or when a second 

woman would be invited to join "the board. One white female board member "told us that 

she was the first woman on a particular corporate board, joining an African-American 

male who was already on that board. She acknowledged that at the time she left the 

board there were four female board members and quipped, "I guess I didn’t mess up too 

badly.’’99 She also commented, however, on the pressure that this placed on her. 

~:~ Interview, Transcript: No. DS300057-58, at: 3 (Dec. 12, 2008). 
96 Interview, Transcript: No. DS300060, ~.at 3-4 (May 21, 2009). 
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I never really had a bad experience as a token. In fact, they seemed to be 
particularly curious in what I did think. And that put some pressure on -- 
if you were speaking, you didn’t want to just bhm out stupid things. But I 
never really felt intimidated about asking questions, either.-L% 

Another white female commented on the pressure of being the only female board 

member: 

TEXT 

It does add a little more pressure and I feel like and I’ve felt like this all of 
my career, I’m kind of blazing a trail and a lot of the opportunity that 
comes for my daughters and the women behind me is based on what I 
contribute and how well I give to that company or to that role and 
opportunity. ~ 03 

Finally, a white female director expressed her pride in helping to increase the 

number of women on the boards on which she served. "I guess probably one of the 

things that I’m most proud of is that I haven’t stayed the only woman on aw of the 

boards that I’ve joined .... ,,lO4 

B. Does Critical Mass Matter? 

The case for the impact of critical mass on board operations or corporate 

performance was not consistently articulated, though some COlnmon themes did emerge. 

The first, already discussed, is that even a lone woman or minority can make a 

contribution--but almost always as a competent board member, not a representative of a 

group. 
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A second theme is that the behavior of female and minoriB7 board members may 

change according to their numbers, although it is unclear whether these changes have aw 

substantive impact on board perlbnnance or decision-making. In Text 25, lbr example, 

in response to a question about "a study that says one woman is a token, two is a skewed 

group, and three is a critical mass," the respondent talks about the steps she has taken 

when she is one of only two wmnen on a board, in order to avoid "that perception of the 

two women agreeing on everything." Women, in other words, must take care to present 

themselves as board members who happen to be women rather than as women board 

members: 

Two is skewed, we’ve never talked about it and we have assigned places 
that change, we have little name plates at [name of company] and they 
move lhem around so that you’re never sitting beside the same person, 
which I think is a great idea but they rearrange several times so people are 
sitting in different places in the board room. And [name of female board 
colleague] and I, if we have free sitting at a dinner or something, she and I 
will rarely sit together. We will spread out but then we’ll do social things 
together, as I mentioned, after the meetings. And that’s sort of how I was 
taught to do things. I grew up under [name of CEO]’s leadership and you 
were taught to go in, seize the moment... So I had that early raising, if 
you will. So for me, when I enter a rom~ aw room, I’m not going to go 
sit with all the women because I’ve been taught you just don’t do that, you 
don’t want that homogeneity or whatever that word is. So, the two is 
skewed thing, I think if people try, to get joined at the hips and that kind of 
stnff, that could be the perception so you need to protect against that 
perception of the two women agreeing on everything, to~ 

Nonetheless, interactions among female board members nmy still be different 

than those between men and women or among men, as evidenced by this story~ told by the 

white female lawyer-director quoted in Text 10. Note the bathroom reference, which 

came up in several of our interviews: 

106 
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Q 1: Ot~ yeah, and I think you mentioned on the panel that we were on 
that women relate to other women on the Board differently. 

Q2: I was going to ask you about that. 

A:    Yeah, actually I was just thinldng abom it because last week after 
the [~neeting of a board on which she serves], there was a break between 
the conunittee meetings and the dinner, and then [a well-known female 
director] and I headed for Sak’s. (laughter) And then we found out that 
Sak’s is a new.., client of [the compaw, "Oh, great." So yeak and I was 
thinking, how does, I do certainly have a sense of canraraderie with other 
women on the board, and I was thinking maybe it’s because we all go to 
the same restrooms as "the two on the panel you and I saw, but men go to 
the same bathrooms, too, so I’m not sure that "that’s the distinguishing 
factor, but I don’t know, it’s sort of in law firms, you kind of bond with 
the other women because you’re so used to be excluded, or in the 
minority, or unusual you can kind of make friends, you have cormnon 
interests. And women talk more about their families.1°8 

In another example, a white female board member recounted that the company 

used to have a meeting in Florida at which the board would have a golf outing. When a 

second female director joined the board, there were then two female directors, neither of 

whom played golf. The result: "No golf awmore.’’~°9 She elaborated: 

TEXT 27~+~ 

We don’t do that anymore and I lhink as goofy as that sounds I think they 
sort of went to themselves hinm, if we’re going to have a social activity, 
we need "to have it be inclusive rather than purposefully exclusive and oh 
PS the two women on this board neilher of them play golf so it looks like 
we’re being, I can imagine that thought process going through the C suite, 
being this just doesn’t look good a~rmore.!2t 

Another white female director noted that when a second woman joined her board, 

its dynamics changed, though it is unclear from her narrative whether the change is due to 

Interview. Transcript No. DS300029, at 26-27 (Dec. 17, 2007). 
Interview. Transcript No. DS300050, p:at 5 (Oct. 3, 2008). 
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the presence of multiple women or to the particularly aggressive nature of the new 

board member: 

A: The particular woman, I think, influenced it more than the :fact that she 
was a woman. I "think that she’s much more outspoken. And I lend to be 
outspoken most of the time, but she was even more aggressive, and that 
caused the other men to -- when I -- they did grandstanding, let’s put it that 
way, I found that it’s veDr interesting dynanfic that several of tl~e men had 
to show that -- monopolize the conversation. 

Q: So they would grandstand in response to her aggressiveness, you 
mean? 

A: Yes. And that’s a little disruptive.113 

She went on to give a specific example: 

TEXT 

Q: Could you give an example oL if you recall, one of these 
merchandising issues where you asserted a viewpoint and there was 
grandstanding in response’? 

A: This isn’t as ~nuch ~nerchandising as it is in terms of the projections 
that were being given I felt were unrealistic, and Susan also chimed in and 
felt they were unrealistic. And then all of the men felt the same way. But 
initially no one was bringing it up. 

Q: So the two of you gave voice to a concern that they seemed to have but 
had been reluctant to express’? 

A: Yes. 

Q: Did you have some sense ofw~r that was? I mean, maybe you two are 
just more aggressive people by nature, but was there awthing else, 
perhaps, that was-- 

112 Interview. Transcript No. DS300067-68, pp-.-at 11-13 (Nov. 12, 2009). 
113 ......... Ln..t..c?.~:.i..c.‘.~’.~..Zr..a...r..~:i~.t.....N....~.........D..~AL~.9...5.9.,..~L.5....(~?.~.~:..L.2~.~)~. 
~44._D g_~ (_g3 (_~_~:7__4~ g~__pp_.4 1 __1_~:. 
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A: I think maybe they weren’t as into the details. 

Q: Mm-hmm. 

Q: Do you think as a woman board member you prepared more for the 
board meetings than the men did? 

A: And I’m going to answer in terms of all nay boards. Yes.a15 Formatted: Indent: Before: 0", After: 0", 
Space Before: 0 pt, Add space between 
paragraphs of the same style, Line 
spacing: Double 

Another respondent noted that women directors often cmtsider whether to use 

their political capital on advancing a particular cause, but find that it is easier when there 

are other women on the board. At least so far, however, she had not observed the same 

increased boldness among African-American directors. 

~XT 30 

You know shoed I use my capital there? Shoed I put my tbot om on that 

topic? I might need it someplace else. I think women in my network arc 

becmNng a little bolder about supposing each other. I tN~k there’s still a 

reluctance among African America~ to do that. I tN~ t~t’s going to 

change pret~ q~cNy with Barack Oba~ as Presidem. I pray so. 

[ChucNe]. I hope so. 

A worn with extensive experience on multiple boards poimed out t~t on boards 

t~t have reached critical ~ss there are no longer "women’s seats" and an individ~l 

woman is "not expected to represent a woman’s point of view." Note that board gender 

diversity has, despite the s~ival of"some curmudgeons," become "no big deal" 

.(compare text ~2): ~_.~--{ Formatted: Highlight 

~15 Interview. Transcript No. DS300067-68. at 11-13 (Nov. 12, 2009). 
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Q: Can you talk about some of the changes you’ve seen over "the years? 

A: Well, there’s one, we’re just onthe tail of. Well, inside, that if we use 
that example, from inside to defiuitely nmjority of outsiders. I think the 
changes in diversity are quite profound, too, over that time period. Not 
only minorities, but women, and now it’s sort of no big deal, and [name of 
company]’s board has [bur women on it, and name of another company]’s 
has three. [Name of ttfird compaw, here, [repeats name], has how many, 
three or lbur. It’s now, you have this as one of your questions somewhere, 
critical mass, and I consider critical mass to be three. And now it’s just no 
big deal, and there are no women’s seats in the stone way, and you’re not 
expected to represent a woman’s point of view. And that changed over the 
years when diversity became something that was thougN to be good 
business and some of the men would take up the cause. I always liked that 
a lot cause you felt it was all in your head, that if you didn’t do it right, 
you would mess it up for eve~Tbody coming along, but none of that is 
really true anymore. Not that there aren’t some curmudgeons in the world, 
because there arc. So now we either ignore them or we marginalize them, 
or we do something, but: we keep them out of our hair. So that’s a big 
change.~ 

Another white female director described a similar evolutionmT process. She 

specifically related the achieving of critical mass and attendant changes in wmnen’s roles 

in the boardroom to the size and "sophistication" of the companies involved: 

QI: Does it feel any differently to you being on one of these boards where 
you’re the only woman versus [names of two veu large companies] where 
they’re a little more diversified? 

A: Well it feels different but some of that has to do with the difference in 
the companies and the sophistication of the compahies, what it’s like to 
work with a compaw that has a scale and a scope of a [names of same t~vo 
companies] versus a much more localized company but there are; I’m 

Interview. Transcript No. DS300032, at 5-6 (Dec. 19, 2007). 
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trying to think about what feels differem about it. Well on those boards 
and on the [name of smaller company] board currently I probably take, 
I’m veu, attuned to the role that I might need to play about issues that 
have to do with women or their role or this, that or the other thing whereas 
with the other boards now it is much more, A, there’s much less of it. Not 
nmch comes up whcre you feel like, "oh I need to raise my hand now." 
That doesn’t happen veu often. It did happen and does happen with the 
others.~21 

In a similar vein, another woman compared her two board experiences--the first in 

a smaller company [Company A] and the second some years later on the board of a very 

large and sophisticated company [Company B]. 

TEXT 33~ 

A: Well, I certainly felt comfortable raising questions about diversiU and 
about our cormnitment, both to women and to minorities, and to gay 
people and others, around the [Company B] table. And probably it’s rue 
that I felt more comfortable doing that because when I looked around I 
saw other women and members of minorities. But it may also be simply 
that that was something that [Compaw B], for whatever reason, 
encouraged more, and it may also have beenbecause it was ten years later 
than my [Company A] experience, and these issues may ha~e become 
more salient.l ~:~ 

Later in the interview, she elaborated further about the value of seeing a diverse 

group of faces around the board table: 

So, I think it’s more, looking around the table, even not ve~ consciously, 
and just seeing people who are different, and recognizing that tlkat’s true 
of the count~)~ and true of the co~npany, and also now true of the board. It 
just seems comfortable. There’s a goodness of fit about it, that may make 
the whole situation more open to flexibility, more open to alternatives. I 

121 
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don’t know, it’s hard to nrake the comlection, but I’m sure that it 
nmtters. ~ ~4 

She cautioned later, however, that there was a danger that 

TEXT 35~-~ 

if you had close to a majority or a strong plurality of women, people 
would think the board was somehow softer, or less serious, as looking on 
from the outside. I don’t know. All those things are possible, but you all 
would know much more about this than I do. This is allspeculation." 127 

In addition, we heard some evidence that substantive outcomes may be affected 

by having multiple women on a board. One female director rccotmted meeting with the 

company’s senior female leadership and learning that they wanted flexible work start 

times to better coordinate with their hnsbands getting their children to school and the 

opporttmity to work from home on occasion to accommodate family demands. 

Notwithstanding the director’s report to the CEO about this discussion, 

Nothing could ever come of it because lhc culture wasn’t strong enough 
yet and I was the solo voice and it wasn’t a strong enough voice. Now we 
have another woman and we also have men who really firmly believe that 
not just for the optics of having -- and this gets to your earlier point -- but 
not just the optics of having a diverse board but it really makes the 
conversation better. It really makes it a richer, more diverse, more 
interesting conversation around how to run a compa~ if you don’t just 
have white guys who are fifty-two and above.~9 

Interview. Transcript No. DS300060, at 10 (Mag 21, 2009). 

Interview. Transcript No. DS300060, at 11 (May 21, 2009). 
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As we discuss at length in prior work, however, ~with a few exceptions, the       ../..-~ 

purported contributions of a diverse board were at a level of delail that we would not 
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of a critical mass of minority (as opposed to female) directors. In part, this reflects the 

simple fact that it is hard to find a public company with three or more minority directors. 

And even when one is found, the minorities may be frown different demographic groups, 

such as African-Americans, Asians, or Hispanics. 

We should also emphasize that we introduced the topic of critical nrass into the 

interviews quoted above, so we have no basis for determining the extent to which it was 

on our respondents’ minds. Nonetheless, when the subject was raised, multiple 

respondents reported a progression in board diversity that: correlated with a perceived 
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change in their professional roles -- a shift from representing a particular perspective to 

functioning as "normal" directors. Relatedly, we heard from multiple sources that 

direclor diversity is now more prevalent in larger, more global, and more "soptfisticated" 

companies.134 BUt we ha~e no evidence on which way the arrow of causation points: that 

is, have larger and more sophisticated (and, presumably, richer) companies been more 

aggressive in seeking critical ~nass on their boards, or have they grown and succeeded at 

least in part because of their diverse boards?135 While it could be the latter (diversi~; 

improves performance), it is also possible that larger companies are more visible and thus 

more responsive to outside pressures to diversify, as well as better able to attract qualified 

female and minority board candidates. 

V. CONCLUSION~ 

Almost from the start, researchers have noted the theoretical tensions within 

critical mass theory. Indeed, Drude Dahlerupe, who (along with Kanter) is credited with 

developing the theo~, argued that critical mass theory appears to present female 

politicians with two conflicting problems. 136 On the one hand, "women politicians must 

prove that they are just like (just as able as) male politicians,"-, a task rendered especially 

134 Larger corporations tend to have more diverse boards. Catalyst reports that the 

average number of women on a Fortune 100 company board is 2.2 (or 18%), but the 
average number of women directors on a Fortune 500 company board drops to 1.7 (or 
15.7%). Catalyst, 2010 Catalyst Census: Fortune 500 (Appendix 6. Women’s 
Representation by Fortune Rank). 
135 Empirical studies of board diversity’s impact on corporate performance are largely 

inconclusive. While most studies document a correlation between board diversity and 
corporate performance, studies employing robust endogeneity controls generally have 
found no evidence that board diversity affects corporate performance. A few have 
concluded that gender diversi~ on boards negativeb~ impacts performance, though others 
attribute this finding to other factors, such as investor bias or the talent pool..B__.r_0__0_~_~.e__,. 
Conle~ & Krawiec. ~ ~-~.~r, a~ic~e, supra note 31.~ 
136 Dahlempe-, supra note 2~ at 279. 
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difficult by nrale politicians’ longer seniority and the fact that their "gender occupied the 

political arena long before women were allowed to participate.’’137 At the same time, 

"women politicians nmst prove that: it makes a difference when more women are 

elected.’’138 

We obser~’e a related, but different, co,fillet regarding critical mass in our 

respondents. Although our texts provide some support for Kanter’s workplace 

environment perspective of critical mass theory, this narrative is complicated by our 

respondents’ apparent embrace of their first and only stares. Some of our respondents’ 

narratives confirm that, as female direclors, they feel more at ease and less like tokens or 

group represenlalives when there is a significant minority of women on the board. 

Presumably, this comfort level allows our respondents to function as more effective 

board members. 

Yet, at the same time, our female and minorib7 respondents tend to view 

theraselves as path breakers - often the first and only female or minority at many 

important career stages. They exhibit a certain pride in the notion that they arc highly 

qualified corporate directors, accustolned to their "outsidet’ status, and need no 

additional reassurance or support from the presence of members of their own 

demographic group. All report an ability to effecti-vely function as contributing board 

members, even when the sole female or minority in the boardroom. 

But, in contrast to KKE, we find less support in the texts for the different outcomes 

perspective of critical mass, which envisions distinctly feminine results. Indeed, some of 

our respondents explicitly reject this notion. The most prominent exception to this 

137 

138 
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general narrative probably relates to employee relations, which we discuss at length in 

prior work. 139 But even here, the result is muddy and not necessarily indicative of any 

positive effects of a critical mass of female directors on corporate performance. 

Although an attention to employee relations and welfare could suggest that diversity" is 

good for business, as KKE conclude, too much empathy with employees could also 

reduce finn value, to the extent it results in inefficient labor policies. 140 

Our texts thus largely support those researchers’ who, for both empirical and 

theoretical reasons, have been war), of the different outcomes perspective. Although 

increased minority representation could enhance opportunities for collaboration and 

support -- and thus enable the emergence of different, distinctly "feminine" or "minori~" 

outcomes -- other scenarios are also plausible. As minori~ percentages increase, so may 

nmjority backlash, undermining the minori~ group’s effectiveness.14~ In addition, as 

minori~ representation rises, so ~nay their diversi~ of viewpoints. Indeed, critical mass 

theory, itself predicts Otis result. Yet, as the minority gains the freedom to disagree with 

each other, the chances that a~ single "female" or "minori~" viewpoint or method of 

interaction emerges may decrease.14~ These theoretical tensions, along with the 

previously discussed lack of strong empirical support, have caused some researchers, 

140 

~ ~lds ~n~ Krook~__~!~LE~__~_~ 
142]d:: fit 524-25. 
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including Dahlerupe, to abandon critical mass as a theo~7 tlrat predicts different 

outcomes.143 

143 ,/d. at ~s~; ~h~rupe, supra ~o~ ~ at ~-20 ~d~!ing~:~n8 ~he iPP~!~y outco~ ~..~--~ Fo;rn;;tedi Font: Italic 

perspective" from thc "workplace perspective" and arguing that, while thc rclative 
number of womcn may be important to the second - i.e. women’s ability to effectively 
perform their job - it is of limited relevance to the first, which depends on the same 
factors thought to influence other political issnes). 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, March 6, 2011 7:11 PM 

’Kandance Weems Norris’ <ka~dance@cumbyweems.com> 

FW: Your Upcoming Reservation at Weathervane Restaurant 

Fli Kandance ---Vm looking forward to kmch tomorrow at noon. I hope this still works for you; if not, let me know, 

Lissa 

Lissa L groome 

Wachovia Profess;or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eeu/centers/bank~ng 

::N:: h~p:/A~ law.uncedu/images/news/n-~edia/bankklgfinance 

web 542.ip2 

From: Weathervane Restaurant ReservaUons [mailto:member_services@opentable.com] 
Sent; Sunday, March 06, 2011 12:03 AM 

To: Broome, Lissa L 
Subject-" Your Upcoming Reservation at Weathervane Restaurant 
** Please do not reply to this email. It was sent from an unattended mailbox, and replies are not reviewed. See below for contact information. ** 

Dear Lissa, 

This is a reminder that you have an upcoming OpenTable reservation at Weathervane Restaurant. 

Thank you for choosing Weathervane Restaurant. Should your plans change, please call us at (919)929-9466. We look forward to serving you! 

RESERVATION DETAILS: 
Lissa Broome 
Weathervane Restaurant 
March 7, 2011 
12:00 PM 
Party of 2 

Confirmation Number: 1531023156 
This reservation is not eligible for Dining Points. 

NOTES ABOUT THIS RESERVATION: 

BOOK A LIMO (service provided by Limos.com): Arrive in Style the easy way at affordable prices. Reserve your Limo now at: 

http://www.opentaNe.comilimo.aspx?resid=99973348&cmpid=limo 24 hour 

GET REWARDED WITH AMERICAN EXPRESS (sponsored by American Express): Earn 10,000 points on 1st purchase, 2X on gas!grocery & more. Premier 
Rewards Gold Card. Apply now http;i/www~opentable~comiamex~aspx?m=22 

ADDRESS: 
Weathervane Restaurant 
201 S Estes Drive @ University Mall Chapel Hill, NC 27514 
Cross Street: 15/501 bypass 

(919) 929-9466 

PLANNING A PARTY? With the new OpenTable Private Dining pages, you can see photos and descriptions of hundreds of restaurants and find the ideal 
spot for your event. Try it now! http://www.opentable.com!info/banquets.aspx?m=22&cmpid=em trigger 24hr reg private 

RESTAURANT DESCRIPTION, MAP, PARKING: 
http://www.opentable~com/rest profile.aspx?rid=31009&rn=0&cmpid=em trigger 24hr reg restprofile 

VIEW YOUR RESERVATION AND INVITE OTHERS: 
http://www.opentable.com/enter.aspx?e=l&resid=99973348&ra=vw&cmpid=em trigger 24hr reg invite 

CHANGE YOUR RESERVATION: 

http:iiwww.opentable.com/enter.aspx?e=1&resid=99973348&ra=cha&cmpid=em trigger 24hr reg change 

CANCEL YOUR RESERVATION: 
h.t..t.9~w~w~w~:~e~n~t~a~b~!~e~c~9E~e~n~t~e~F~:~a~s~p~x~e~_1.~&~e~s~[~d~=:~9~9~9~7~3~3~4~8~&~a~=:~c~a~&~c~.~L~n~p~j~d~e~E~t~[g~g~e~r~2~..4.~h~r~r~e~g~c~‘~a~n~c~.~e~[ 

Thank you for using OpenTable.com. 

Bon app~tit! 



OpenTable Member Services 
._w____w____w__=___O__p___e_._L~__T___a___b__!_e__=__c___o_~_~ 

QUEST~ONS? 
Visit http://support,opentable.com to get answers. Click the ’Ask for help’ link at the bottom of the page to send email. Be sure to cut and paste any 
relevant details from this message. We will respond within 48 hours. 
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Much has been made of the fact that Elena Kagan ’s ascent to the Supreme Court means 

that for thejirst time in American histoo~ there will be three women on the high court. 

But beyond the f~ct that the court will be slightly more representative of the American 

people, and the possibi#& of yet more white lacy scarvesj~"om on high, what does the 

d~j~orence between having one, two, or three women at the court really signify? 

Dahlia Lithwick, NEWSWEEK, August 30, 20101 

I. INTRODUCTION 

Critical mass is hot. But is it real? 

In politics, business, education, and the law, references to the benefits of a 

siglfificant minority of traditionally underrepresented demographic groups are ubiquitous. 

But at the same time that critical mass theory has gained traction in real world debates, 

researchers have begun to question its validity and usefulness. 

Some point to lhe mixed empirical research on critical mass, noting that, while 

so~ne research supports the difficulties faced by tokens, there is little support for the 

theory that increasing the relative nmnbers of a minority group will correct these 

problems or result in different outcomes. Others point to critical mass theory’s 

theoretical tensions, going so far as to urge the theory’ s abandomnent, at least to the 

extent that it predicts different policy outcomes from groups with a cerlain percentage of 

women or minorities. 

In this article, we report and analyze the results of forty-six wide-ranging 

interviews with corporate directors and a limited number of other relevant insiders on the 

general topic of whether and how the diversity of corporate boards matters. In particular, 

we explore their views on the concept of "critical mass" - that is, the theory that women 

and racial or elhnic minorities arc unlikely 1o have an impact in the boardroom until they 

~ Dahlia Lithwick, The Female Factor." Will Three Women Really Change the Court?, 
NEWSWEEK (Aug. 30, 2010). 
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grow from a few tokens into a considerable minoriU of the board. Consistent with our 

data, we limit our discussion of the effects of a critical mass to gender diversity, but 

include racial and ethnic dimensions in our analysis of tokenism and first and only status. 

In contrast to other recent qualitative research on corporate boards, we find more 

limited support among our respondents for the critical mass theo~T. Some female 

respondents expressed the view, consistent with Rosabeth Kanter’s original articulation 

of critical mass theory, that having more women on the board increased their comfort 

level. We also heard stories of the stresses associated with being the first and only 

female or minority board member, including the pressure to work harder; automatic 

visibility, and the heightened scrutiny that comes with it; being viewed as the sole 

representative of an essentialized conception of female or minority interests; and anxiety 

about making it harder for future female or minority candidates. 

Yet, this narrative is in tension with our respondents’ professed comfort with their 

"first and only" status and the benefits that they perceive accompany these stresses. 

Many of our respondents tend to view themselves as path breakers - often the first and 

only female or minority at ma~\V important career stages. They exhibit a certain pride in 

the notion that they are highly qualified corporate directors, accustomed to their 

"outsider" slams, and need no additional reassurance or support from the presence of 

other members of their demographic group. All report an ability to function as effective 

directors, even when the sole female or minority in the boardroom. Moreover, with the 

possible exception of employee relations, our interviews do not support theories that a 

critical mass of female directors will produce different, or distinctly feminine, outcomes. 
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Part II reviews the literature on critical mass, focusing particularly on Rosabeth 

Kanter’s initial articulation and then on important extensions of the theory, including 

those within political science and the literature on boardroom diversity. Part III reports 

our sludy methodology and Part IV our results, including extensive quotes from 

respondent transcripts. Part V concludes by summarizing how our study illustrates some 

of the tensions present within critical mass theory. 

II. LITERATURE REVIEW 

A. Background 

The concept of critical mass has been applied in a wide variety of contexts and 

settings, though each share a common trait: the notion that relative numbers matter in 

terms of the dynamics of demographically heterogenous groups. Critical mass theory is 

typically credited to Rosabeth Moss Kanter, though she did not employ the terns, with 

important applications and extensions by Drude Dahlerup.2 

Kanter examined the status and experience of women in a large American 

corporation in the 1970s, concluding "that:, in groups with a large proportion of one race, 

sex, or ethnic type, the majority" (which she termed "dominants") controls the group and 

its culture while the minority ("tokens") become symbolic representatives, embodying 

the stereotypes of their group.3 This causes dominants to emphasize intra-group 

~ See generally Rosabeth Moss Kanter, Some b~ffects oj’Proportions on Group L~i’e, 82 (5) 

AM. J. Soc. 965-90 (1977) [hereinafter Some Effects]; Rosabeth Moss Kanter, MEN AYD 
WOMEN OF THE CORPORATION (1977) [hereinafter MEN AND WOMEN]; Drude Dahlemp, 
From a Small to a La~e ~,~inority: Women m Scandinavian Politics, 11 (4) 
SCANDINAVIAN POL. STUD. 275-97 (1988). See also Sarah Childs & Mona Lena Krook, 
Critical ~,~ass Theory and Women’s Political Represenations, 56 POE. STUD. 725 (2008) 
(reviewing classic formulations of critical mass theory). 
3 Kanter, Some Effects, supra note 2 at 966. 
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differences, and tokens to conform in an attempt to assimilate.4 Kanter concludes that, 

"with an increase in relative numbers, minority members begin to become individuals 

differentiated from each other.’’5 Moreover, "minority me~nbers arc potentially allies, can 

form coalitions, and can affect the culture of the group.’’6 

It should be noted that Kanter, in contrast to later proponents of critical mass 

theop£, remained explicitly" gender neutral, arguing that low female representation, rather 

than any particular feminine traits, accounted for her findings on workplace behavior. 

She concluded that "rarity and scarcity, rather than femaleness per se" accounted for the 

experiences of women in a work environment dominated by men.7 In other words, 

Kanter contended that low relative numbers, and the accompawing problems of 

tokenism, affected the social environment of women and minorities in the workplace, 

causing isolation and impeding their ability to effectively perform their jobs (hereafter, 

the "workplace enviro~nent" perspective).8 She did not posit distinct female or minority 

traits that would lead women and minorities to perform those jobs differemly than 

similarly qualified males once a critical mass was reached. 

In a highly influential article, Drude Dahlerup extends Kanter’s theories to the 

experience of female politicians, borrowing the label "critical mass" frown p~sics, and 

identifying thirty percent as the relevant point at which it is said that "a large minority 

4 Id.; Kanter, MEN AND WOMEN, supra note 2, at 231. 
5 Kanter,, Some Effects’, supra note 2 at 966. 

6Id. 

7 Kanter, MEN AND Women, sttpra note 2, at 207. 

~ Drude Dahlerup, The Story of the Theory of(5"imical Mass, 2(4) POL. & GENDER 511, 
at 519-20 (distinguishing "the "policy outcome perspective" - i.e. a critical mass of 
women will produce different legislative outcomes - from the "workplace perspective" - 
i.e. a critical mass enhances women’s ability to effectively perform their job). 
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can make a difference, even if still a minority.’’9 In addition to the workplace 

environment perspective introduced by Kanter, Dahlerupe identified potential changes in 

political culture, discourse, and policy decisions stemming from a critical mass of female 

politicians (hereafter, the "different outcomes" perspective.)1° For example, Dahlempe’s 

respondents predicted that a critical mass of female politicians would result in a softer 

tone and less formal political environment, more family-friendly meeting times, and more 

emphasis on political policies relating to the family, the environment, and children.11 

Interestingly, in recent work Dahlerupe returns to the critical mass theme, but embraces 

only the Kanter "workplace environment" perspective. She contends that, while a critical 

mass may impact the political effectiveness of female politicians, it is of limited 

relevance to policy outcomes, which are driven by the same factors throught to influence 

other political decisions. 12 

The bulk of Kanter’s theories and predictions relate to relative numbers, and this 

aspect of the critical mass theory has received the most attention from subsequent 

researchers. However, Kanter also makes a claim about absolute numbers that is relevant 

to theories of critical mass and board diversity. She notes, "two is not always a large 

enough nmnber to overcome the problems of tokenism and develop supportive alliances, 

unless the tokens are highly identified with their own social group. 

B. Applications 

9 Dahlerup, supra note 2, at 275-76. 

a0 Dahlemp, supra note 2, at 283-84. 

aa DaNemp, supra note 2, 288-89, 292-93. 
12 Dahlerup, supra note 8, at 519-20 (distinguislfing the "policy outcolne perspective" 

from the "workplace perspective" and arguing that, while the relative number of women 
may be important to the second, it is of li~nited relevance to the first, which depends on 
the same factors thought to influence other political issues). 
13 Kanter, Some Effects’, supra note 2, at 987. 
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Critical IllaSS theol~7 has gained much attemion in the more than thirty years since Kanter 

first introduced the concept. For example, the need to enroll a "critical mass" of minority 

students was raised by the University of Mictfigan in defense of its affirmative action 

program, and accepted by the Supreme Court, in Grutter v. Bollinger.14 Critical mass 

theory has also gained some traction in popular political debates, where it has been 

invoked by female politicians against criticisms that they have failed to bring about 

sufficient change once in office.15 Likewise, advocates seeking to el~hance women’s 

political representation rely on the theory to argue for electoral gender quotas.16 Critical 

mass has proved an imporlant rhetorical device in this context - in the last 15 years, 

ahnost 50 countries have introduced electoral gender quotas, and in an even larger 

number, individual political parties have voluntarily introduced gender quotas. 17 

Yet, even as critical mass theory has gained traction in popular debates, 

researchers have increasingly questioned its value and validity.1~ A substantial body of 

empirical work has now sought to apply critical mass theory to a wide variety of settings, 

including political representation, the judiciary, law finns, education, academia, labor 

The court noted that: 
[D]imi~fishing the force of such stereotypes is both a crucial part of the 
Law School’s mission, and one that it cannot accomplish with only token 
numbers of minority students .... The Lmv School has determined, based 
on its experience and expertise, that a "critical mass" of underrepresented 
minorities is necessary to further its compelling interest in securing the 
educational benefits of a diverse student body. 

Grutterv. Bollinger, 539 U.S. 306 (2003). 
DaNemp, supra note 8, at 514. 161d" 

Id. at 515. See also Sarah Childs & Mona Lena Krook, Should Feminists Give Up On 
Critical~Iass? A Contingent Yes, 2(4) POE. & GENDE~ 522, 522 (2006) (explicitly 
li~dng the global spread of gender quotas to the concept of critical mass). 

Childs & Krook, supra note 17, at 522. 
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unions, and workplaces of nearly even~7 sort.19 Though some research confirms Kanter’s 

findings on the obstacles facing female tokens the empirical evidence for her theory that 

an increase in the relative numbers of a minority group will correct these problems is 

mixed.2° Said one critic: 

Tokenism alone, without attention to sexism, offers little insight into the 
organizational behavior of women... [I]t does not seem that scarci~ 
alone explains the reaction of men to women co-workers; nor is there any 
evidence to suggest that women’s occupational problems can be alleviated 
by achieving numerical eqnality.21 

Moreover, few of the numerous studies on critical mass in the political arena have 

established a causal link belween a critical mass of female lawmakers (defined in varying 

proportions) and particular legislative outcomes.22 The findings in other settings are 

similarly mixed, leading some researchers to reject critical mass theory.2~ Others contend 

that such rejections are premature, citing methodological hurdles, theoretical 

inconsistencies, and other cautionary points.24 ~ 

C. Critical Mass and the Boardroom 

It was probably only a matter of time before theories of critical mass made their way 

into research on board diversitF~, given the boardroom’s similarities to other settings in 

19 See, e.g., Paul M. Collins, Jr., Ke~meth L. Manning & Robert A. Carp, Gender, Critical 

Mass, and Judicial Decision ~,]Iaking, 32 (2) LAw & POL’Y 260 (2010) (reviewing the 

literature); Elizabeth Chambliss & Cl~ristopher Ugger~ Men and Women ~/’Elite Law 

Firms: Reevaluating Kanter’s Legacy, 25 L~w & Soc. INQUIRY 41 (2000) (same). 
2o Chamblis & Uggen, supra note 14, at 43-46 (summarizing this research). 
21 Lynn Zimmer, 7?)kenism and 14~omen in the Workplace: ]’he Limits c~[Gender-Neutral 

Theory, 35 SOCIAL PROBS. 64, 72 (1988). 
2~ Sandra Grey, Numbers and Beyond: The Relevance of Critical ~U[ass In Gender 

Research, 2(4) POL. & GEND~;R 492,495 (2006) (reviewing the research). 
2~ Chambliss & Ugger~ supra note 14, at 43-46. 

24 Chambliss & Ugger~ supra note 14, at 45-46. 
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which the theory has enjoyed influence. In a widely-publicized 2006 Wellesley Institute 

report, Vicki Kramer, Alison Konrad, and Sumru Erkut (KKE) explore critical mass 

theory, in interviews and discussions with fifty women directors, concluding that "having 

three or more women on a board can create a critical mass where women arc no longer 

seen as outsiders and are able to influence the content and process of board discussions 

more substantially."25 Harkening back to Kanter’s original workplace environment 

perspective, KKE observe: 

No longer does any one woman represent the "woman’s point of view," 
because the women express different views and often disagree with each 
othero Women start being "treated as individuals with different 
personalities, st-yles, and interests.26 

But KKE also report evidence in support of the different outcomes perspective. 

According to KKE, a critical mass of women improves corporate governance by 

improving boardroom dynamics, resulting in a more ope~ collaborative environment.27 

A critical mass, they argue, also improves governance by accounting for the perspectives 

of multiple stakeholders, including employees, suppliers, customers, and the communit-y 

at large.~ h~ contrast to Kanter then, KKE argue that a critical mass of women brings 

distinctly feminine traits to the boardroom, noting: 

2_~ Vicki W. Kramer, Alison M. Konrad& Summ Erkut, Critical Mass on Corporate 

Boards: Why Three or More Women Enhance Governance at: v, Wellesley Centers For 
Women Report No. WCW 11 (2006). KKE also interviewed twelve CEOs and seven 
corporate secretaries. Id. at iv. 
26 [d. 

27 ld. 
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Women’s tendencies to be more collaborative but also to be more active in 
asking questions and raising different issues start to become the 
boardroom norm.29 

The Wellesley report drew immediate attention from the business media and various 

business groups, especially groups dedicated to women in business.3° But the report 

gained the most popular attention after the nomination of then-Harvard Law School dean 

Elena Kagan to the United States Supreme Court. Many reporters -- including Dahlia 

Lithwick in the Newsweek item quoted at the begimfing of this article - noted the historic 

nature of the appointment, citing to the Wellesley report as evidence of the potential 

ability of three women in a male-dominaled selling to affect agendas and outcomes in 

perceptible ways.31 Might the same be tree in the boardroom? 

III. METHODS 

We conducted confidential, semi-structured interviews of forty-five to ninety 

minutes in length with forty-six individuals.32 Our objective was to learn about corporate 

board members’ views on race and gender diversity in the boardroom. Specifically, our 

aim was to gain insight into their views on whether, and if so how, such diversity affects 

the board and larger corporate environment, processes, and performance. All interviews 

29 KKE, supra note , at v. See supra notes __ and accompanying text (discussing 

Kanter’s contrasting gender neutrality). 
30 cites 
31 Lithwick, supra note 1; Greg Stohr, Kagan Gives Women "Critical Mass’ on Court 

Where The.v’re Exception to Rule, Bloomberg (May 27, 2010). 
32. Respondents werc promised that their names, the names of thc companies with which 
they were associated, and any other information that might lead to their identification 
would not be reported in a~\,�" publications resulting from our study. 
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were tape recorded, transcribed, and reviewed for accuracy.33 Our methodology, 

respondent characteristics, and an explanation of our method of discourse analysis are 

discussed more extensively in an earlier article and summarized here.34 

A. Finding Respondents 

We began by contacting and interviewing public company board members with 

whom one of the co-authors had direct or indirect personal or professional contacts. At 

the conclusion of each interview, the respondent was asked to name other potential 

interview subjects (or to contact them on our behalf), meaning that many respondents 

were found using the "snowball" sampling method.35 Snowballing is a commonly 

employed methodology (particularly in interview-based research) for reaching difficult to 

access populations.36 Snowball sampling is particularly useful in recruiting corporate 

director respondents -- a relatively small population of busy people who may be reluctant 

33. Seven interviews were conducted by telephone. For three interviews, one interviewer 
participated by telephone while the other interviewer was physically present with the 
interview subject. With the exception of one telephone interview, in which all three co- 
authors participated, all olher interviews were conducted by lwo of the three study co- 
authors. One of the co-authors (Lissa Broome) participated in every interview but one. 
34 Lissa L. Broome, John M. Conley & Kimberly D. Krawiec, Dangerous Categories: 

:Varratives cffCotTorate Board Diversity, 89 N.C.L. REV. (fbrthcoming 2011), available 
at http:iipapers.ssrn.comiso13ipapers.cfm?abstract_id=1415803. This article notes that 
while director diversity evokes universal acclaim in the abstract, our interview 
respondents’ narratives demonstrate that diversity is an elusive and even dangerous 
subject to talk about concretely, leaving us with narratives that simultaneously extol 
difference and express embarrassment with it. 
35. In a sample based on the snowball method respondents are asked to suggest other 
potential study subjects according to some inclusion criteria defined by the researchers. 
Because the sample selection is nonrandom, samples generated through the snowballing 
method present problems of sample bias. 
36. See Jean Faugier & Mary Sargeant, Sampling Hard to Reach Popu/ations, 26 J. 
ADVANCED NURSING 790 (1997); Rowland Atkinson & John Flint, Snowball Sampling, 
m THE SAGE ENCYCLOPEDIA OF SOCIAL SCIENCE RESEARCH METIIODS 1044 (Michael S. 
Lewis-Beck, et al., eds., 2004). 
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to devote time to a person or project not recommended by someone they already know 

and trust. 

B. Characteristics of Respondents and Firms3’~ 

As of Januar?r 10, 2011, our sample contained a total of thirly-eight directors who 

serve or had served on public company boards, six of whom also serve or had served as a 

chief executive officer. Due to multiple board service, these interviews represent 128 

corporate board experiences at 115 different public companies. 38 Eight additional 

respondents (three white males and five white females) brought our total interview pool 

to forty-six. These eight respondents had no public company board experience but fell 

within other categories of interest-- regulators, board advisors, diversity advocates, 

proxy advisors, search firm persom~el, and institutional investor board members. In 

reviewing interview transcripts for this article, we concentrated on director respondents 

who were women or minorities. 

1. Respondent Characteristics 

37 Detailed characteristics of respondents and firms, including charts, are detailed in 

Broome, CoNey, & Krawiec, supra note 34. 
38. The number of "public company board experiences" is larger than the number of 
distinct public companies represented in the sample because several director-respondents 
served with each other on at: least one board. To illustrate, assume that t~vo respondents, 
Mar?, and Jotm, both serve on the board of Alpha Corporation and, in addition, John 
serves on the board of Beta Corporation. The result is: two individual respondents (Mau 
and John) and thrce board experiences (Mar?r’s experience on Alpha Corporation, John’s 
experience on Alpha Corporation, and Jolm’s experience on Beta Corporation) at two 
distinct finns (Alpha Corporation and Beta Corporation). 
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Of the thirty-eight interview subjects with public company board experience, 

twenty-three (or 61%) are female, and nine (or 20%) are non-white.39 The least 

experienced director in our sample has only one year of public company board service 

and has served on only a single board, while each of the four most experienced directors 

has more than fifty years of total public company board experience at multiple public 

companies. Of our director respondents, eight (or 21%) have served fewer than six years 

as a public company director, ten (or 26%) have served six to fifteen years, ten (or 26%) 

have served sixteen to twenty-five years, and ten (or 26%) have served more than twenty- 

five years. 

2. Finn Characteristics 

A diverse group of 115 firms are represented in our sample. Because some of the 

respondents serve on the boards of the same companies, our respondents reported 128 

board experiences. For six companies, there were two respondents from that company’ s 

board, for two companies there were three respondents who served on that company’s 

board, and for one company there were four respondents from the same company’s 

board, although all four did not overlap in their service. Eighteen (or 14%) of the board 

experiences arc with Fortune 100 companies, ttfirty (or 23%) arc with Fortune 500 

companies, fourteen (or 11%) arc with Fortune 1000 companies, and sixty-six (or 52%) 

are with publicly traded corporations not listed in Fortune. 

Twenty board experiences (or 16%) represent firms headquartered in the 

Northeast, twelve (or 9%) represent firms headquartered in the Midwest, seventy-five (or 

59%) represent firms headquartered in the Soutl~ and twenty-one (or 16%) represent 

39. Of non-white respondents, seven self-identi~" as African-American, and two self- 
identify as Hispanic. 

(PAGE } 



finns headquartered in the West.4° Using broad Standard Industrial Code (SIC) codes to 

classify the industD7 of the companies on whose boards our respondems served, our 

respondents’ board experiences were slightly overweighted in some industry, categories 

(manufacturing, transportalion and public utilities, wholesale and retail "trade) as 

compared to all SEC registrants, and slightly tmder~veighted in others (miNng; finance, 

insurance and real estate; and services).< 

C. Discourse Analysis 

We have used the methods of qualitative discourse analysis in evaluating the 

interview transcripts. Discourse in its basic linguistic sense refers to connected segments 

of speech or writing, in fact to any chunk of speech or writing larger than a si@e 

sentence or utterance.42 It includes conversations, interviews, stories, question-and- 

answer sequences, and so forth. But discourse can also refer to more abstract social 

phenomena. We use the term discourse analysis to refer to the qualitative, fine-grained, 

imerpretive study of recorded discourse. Our approach and its theoretical underpi~mings 

are described in further detail in a prior article.43 

40. The firm’s region is defined by reference to its corporate headquarlers as disclosed in 
SEC filings. The regions are those employed by the U.S. Census Bureau. See U.S. Census 
Bureau, Census Regions and Divisions of the United States, 
http:iiwww.census.govigeoiwwwius_regdiv.pdf (last visited Mar. 12, 2010). 
41. The four digit Standard Industrial Classification (SIC) Codes that appear in a 
compaw’s disseminated EDGAR filings are assigned by the U.S. government to indicate 
the compaw’s type of business. See Occupational Safety & Health Admin., U.S. Dep’t of 
Labor, SIC Division Structure, http:iiwww.osha.goviplsiimisisic_manual.html (last 
visited Mar. 12, 2010). The number of total SEC registrants in each broad industry 
categou is available at http:l/www.secinfo.cong$/SECISIC/.asp?Start= (last visited Mar. 
12, 2010). 
42 g. Johnstone, Discourse Analysis w~d ~,Varralive in THE HANDBOOK OF DISCOURSE 

ANALYSIS 635-49 (D. Schiffrin, D. Tannerk and H. E. Hamilton eds. 2001). 
43 Broome, CoNey & Krawiec, supra note 34. 
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Much recent work in discourse analysis focuses particularly on the stories, or 

narratives, that people tell. Stories have been defined as "everyday communication 

devices that create interpretive contexts for social action.’’44 They are significant because 

"[iln everyday social situations people use slories as a means of conveying selective 

interpretations of social behavior to others.’’45 We focus in this paper on the stories that 

directors and other relevant corporate actors tell about their experiences with board 

diversi~7, and particularly their views, if aW, on critical mass. 

Specifically, our approach has followed the model of conversation analysis.46 The 

collection and transcription of the interviews is an ongoing process. We meet regularly 

as a group to discuss individual interviews, listening to the recording with transcript in 

hand. We co~nment on and discuss whatever issues any of us notices and raises. While 

the interviews the~nselves follow a broad topical outline, the analysis sessions are open- 

ended, with an agenda emerging only as the session proceeds. The whole approach is 

unapologetically interpretive. It is rigorously empirical, in the sense that every inference 

is rooted in specific textual evidence, bm it is not positivist and makes no claims to be so. 

The fact that a melnber of a cultural group analyzes and interprets the world in a 

particular way does not, of course, permit one to generalize about what other me~nbers 

are thinking or doing. Yet by the same toke~ aggregate data about a group as a whole do 

not allow one to say anything about any particular individual. Discourse analysis, 

44 W.L. BENNETT ~; M.S. FELDMAN, RECONSTRUCTING REALITY 1N THE COURTROOM: 

JUSTICE AND JUDGMENT IN AMERICAN CULTURE 7 (1981). 
45 W.L. BENNETT & M.S. FELDMAN, RI~;CONSTRUCTING REALITY IN THE COURTROOM: 

JUSTICE AND JUDGMENT IN" AMERICAN CULTURE 7 (1981). 
46 ~2.g., J. MAXWELL ATKINSON & JOHN HERrrAGE, STRUCTURES OF SOCIAL ACTION: 

STL’DIES rN CONVERSATION ANALYSIS (1984). 
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though, creates a set of firm data points grounded in actual members of the group. Unlike 

any aggregate method, discourse analysis permits a researcher to say, "This is what a set 

of real people actually report about their thoughts and actions." 

IV. INTERVIEW RESULTS 

Two general themes related to critical nmss emerged as most pronfinent in our 

interviews. The first is that our subjects--and others whom they have observed--have 

been comfortable with the role of pioneer, the first and (at least for a while) the only 

woman or minority on a particular board. All felt that they were thoroughly qualified for 

their respective positions, were taken seriously, and were able to contribute almost 

immediately. Even when a minority of one, all felt: ttmt they were effective directors. 

Nonetheless, some felt special pressure to do well, because, as the "first and only," they 

were more visible and more highly scrutinized, and because they did not want to make it 

harder for those who came "after them. 

Second, with the exception of employee relations, we found only limited evidence 

that a critical mass of women affected board behavior in any substantive way. By our 

subjects’ accom~ts, multiple women on a board seemed no more prone to raise gender- 

related issues than a single woman. Similaxly, some seemed to resist the idea that a 

critical mass was necessary for them to raise gender-related issues because, as noted 

above, they felt confident acting as individuals. Nonetheless, some did report effects on 

the dynamics of board interaction as well as on the comfort level they felt in expressing 

certain views. 

A. Being the First 
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Many of our respondents were the first WOlnan and/or lninority on particular 

boards. A master narrative of that experience has emerged, with some prominent shared 

features. Perhaps the most consistently reported element is the belief that, though 

diversity was a factor in nearly every fcn~ale or minority director’s appointment, and 

sometimes explicitly so, the individual brougN valuable specific knowledge or skills to 

the boardroom beyond her gender or skin color.47 

In Text 1, an African-American female director gave a vivid version of this 

account, made especially powerful by its framing as a retelling of a conversation that she 

has just had with her son. The speaker emphasized "that she never goes into any situation 

conscious of being a minority, focusing instead on the :fact "that you have the job because 

you have the skills to do it.’’48 Although she acknowledged that "boards actively seek 

other members who don’t look like them," she attributed this not to the pursuit of social 

equity, but rather to their recognition that "they have to do things differently from a 

business standpoint.’’49 

TEXT 1 

Q:... Tell us about the [name of company] board, other women, other 
minorities on it. 

A: There’s one other woman on the board and her com~ection with the 
board is her father was on the board and he was one of the major 
shareholders so when her father retired and left the board, she took lfis seat 
so to speak so she was the only woman on the board until I became a 
member and I was the only minority. 

Q: How did that :feel? 

A: Well I’ll answer that question this way because I just had that 
conversation with my son last ulght, yesterday, who’s going to take a new 

47 Broome, Conley, & Krawiec, supra note 31, at (quoting at length from respondents 

who state that diversity was a factor in "their board appointment). 
4s Inter~Tiew, Transcript No. DS300043, at 4 (May 18, 2008). 
49 Inter~;iew, Transcript No. DS300043, at 4 (May 18, 2008). 
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job. He’s a recent graduate. I told him that the first thing you have to do 
is recognize that you have the job because you have the skills to do it and 
throughout my life I have never gone into any situation thinking that I was 
a rainority. I know I’m a minority but I don’t go into any situation with 
that as a conscious part of it. Any situation that I’m in is because I’m 
there as a person and I’m there because I have something to contribute, I 
have some skill, I have some expertise and so that is the mindset that I 
took to the [name of company] board. I’m here because I have something 
that they wanted and it’s regulatoDr expertise and that’s what I’m here to 
provide and so I never let being a woman or a minority come to the 
forefront and I think when you do that, it can put you at a disadvantage 
because that’s what you focus on and so when you say" how was it, I never 
dwelled on that. I was there because they asked me to be there for a 
particular reason and that was the value that I brought to the board so it 
was not an issue for me and I don’t think that they viewed that as an issue 
either. One of the things that I know happens when boards actively seek 
other members who don’t look like them, lhey’re not white and they’re not 
male; they’re at a point in their life that fl~ey recognize that they have to do 
things differently from a business standpoint. 50 

Another respondent, an African-American male, noted that he is accustomed to 

being a pioneer or toke~ and that it does not bother him. 

TEXT 2 

QI: Do you "think race was a factor when they selected you, when they 
were looking at you? 

A: No. And it: wouldn’t bother me because I’ve done that so often in ~ny 

life, the first one and the only one for so many years it doesn’t bother me 

one bit but no, they just knew me and I’m like ninety-nine percent sure 

that that didn’t have one thing, ffthose gnys had known somebody else as 

closely" as they knew me who was over here on the east coast and was in a 

position that would also bring some status with it with my coming there, 
they would have selected that person as well.51 

Because he was so well known by the other board members, he actively participated in 

board discussions from the beginning, even though he was initially brought on the board 

as a paid, but non-voting, board member during a "tD~-out’’ year. 

50 Interview, Transcript No. DS300043, at 4-5 (May 18, 2008). 
51 Interview, Transcript No. DS300070, at 10 (Nov. 25, 2009). 
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TEXT 3 

QI: I’m curious about this try-out year, this aspirant year. What were the 
dynamics of that like? Did you observe or participate? 

A: It was one hundred percent involvement in everyttfing that took place 
including executive sessions but no votes and full pay. I got the same 
amount of pay as the regular board members got and Ijnst did not second 
a~\y motions or vote on anything. 

QI: How did you handle that? Did youjtm~p right in on the first day or 
did you just stand back for awhile? 

A: No. I talked. I got involved because again I was comfortable because 
I knew [one male name] quite well and I knew [second male namel quite, 
quite well and they were very friendly to me. 52 

He subsequently became a full voting member of the board and enjoyed a long tenure on 

it. Nonetheless, he reported in the next two texts that he sensed that sometimes directors 

talked about substantive business issues outside of lfis presence and often socialized 

before or "after board meetings and did not invite him to join in. 

TEXT 4 

QI: Have you observed a difference in how people "talk and interact in the 
boardroom in a diverse board versus a non-diverse board? Just the truman 
interaction side of it, does it seem different in any way? 

A: You know I like to push the envelope and I say so~ne things and 
they’re just reminded that I am black but I’m not foolish enough to think 
that they don’t talk differently and discuss some other things in other 
places. 

Q: So they might have private conversations tlrat might potentially offend 
you or lhat you might not approve of but outside of your presence. 

A: I mean I surely couldn’t have heard it because it wouldn’t have been 
private then but I have the sense that they spend a lot ~nore time with each 
other external to just board activities than they do when I’m involved. I 
see a lot of it. I don’t know what they’re talking about but I see a lot of it 

Interview, Transcript No. DS300070, at 6 (Nov. 25, 2009). 

(PAGE } 



and I think they have a lot more in conm~on because like I said they are 
very, much alike. Their experiences are very much alike.53 

TEXT 5 

Q: And your sense is that some of them though socialize with each other? 

A: Oh "they always do. They always do and even with the people who run 
the company. They all knew each other before they came onto the board. 
That doesn’t bother me because when I went into mainstream America 
early on I had to learn how to be by myself because, and I hope this 
doesn’t come off sounding conceited, because I did so well in schools and 
college and technical trai~ings and all this kind of stuf£ I became like the 
only one going to classes. I was the only one. I’d go into this, I was only 
one so I had to learn how to be "by myself’ so that doesn’t bother me but 
the point is that they are also more comfortable talking with each other 
about issues. They go out to dinner. We come in at night and they go out: 
to dinner with each other and that kind of thing. 

Q: And they don’t invite you? 

A: No. 

Q: And you don’t care? 

A: No. [Laughter]. No I don’t. 54 

But our other respondents, while expressing a similar comfort with their :first and 

status, did not echo this narrative of exclusion. For example, an African-American 

female director reported that she always felt conffortable in social situations with other 

board members: 

TEXT 6 

I never find that I’m left out:, I never find that "there’s any attempt to 
separate me or segregate me in any ww whatsoever, I just haven’t 
experienced that. Now, there are plenty of things they’ll talk about, like 
they’ll get to talking about, "I belong to three countu clubs." And I’m 
veu ho-hum, I don’t belong to country clubs, and don’t go to them, 

53 Interview, Transcript No. DS300070, at 24 (Nov. 25, 2009). 
54 Interview, Transcript No. DS300070, at 25 (Nov. 25, 2009). 

{PAGE } 



especially won’t go to any that discriminate against women or minorities 
in term of their membership, and sometimes I’ll say that, and they don’t... 
There’s no murmur, murmur, murmur, after I say it, they almost expect me 
to say it. 55 

In a variation on this theme, some of our respondems acknowledged, but 

embraced, their "token" status as the first and only. For example, a pioneering white 

female board member joked, "I’ve enjoyed tokenism a great deal. It’s given me a great 

career.’’56 Later in the interview, when discussing an African American male who was 

the first minority member of a company’s board, she also said: "he [the African 

American male] knew he was being used, and he wanted to be used. And I have felt that 

way, too, as a token. Let me in and I will earn my place. Just let me in.’’57 

Another white female director emphasized that, even when tokenism motivates an 

invitation to join a board, it: is still a "positive step" and an opportunity "that should be 

seized: 

TEXT 7 

Q: The one thing we’ve read in the course of our research is a study that 
says one woman is a token, two is a skewed group and three is a critical 
mass. What would your conwnent be on that? 

A: First: of all I would agree that one’s a token in the sense of that the 

board was probably looking for the token, but it’s said negatively but I 

think it’s a positive because what you’ve got to do is you’ve got to take 

that first step. And that first step is really important. Think of all the 

people who don’t take the first step and would you turn down something 

because they said you were a woman and they were looking for a woman. 
I mean, how stupid is that because you can create these opportunities. 5~ 

s5 Inte~,iew, Transcript No. DS30059, at 17-18 (Feb. 18, 2009). 

5~ Inte~,iew, Transcript No. DS300055, at 3 (Nov. 14, 2008). 
57 inte~Tiew, Transcript No. DS300055, at 7 (Nov. 14, 2008). 

ss Interview, Transcript No. DS300010, at 12 (July 30, 2007). 
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Another element of this narrative is the conviction that the pioneering "first and 

ouly" director was a serious contributor from the outset. The woman speaking in Text 8 

below stated this in "the abstract, wtfile the speaker in Text 9 below comparcd two 

disparate board experiences to make the same point in a morc elaborate way. The latter 

respondent stressed that the striking differences between the two experiences resulted 

from "a difference in culture," impliedly ruling out a gender-based explanation. In any 

event, both experiences seem to have been positive, even though one permitted "a 

meaningful contribution at the very outset" whereas in the other case "it took [her] more 

time to feel [she] was truly adding value just because of fl~e behaviors." 

TEXT 8 

Q: What does it feel like to be the only woman on the board’? 

A: Well I don’t really look at myself as the only woman on the board. I 
just feel like I’m a board member. They seem to have accepted me well 
and we enjoy each other and that; I don’t usually think about being the 
only one. I mean I don’t think about diversity. 59 

TEXT 9 

Q: How, as the first and only wolnan on these boards, did you feel that 
you were given equivalent responsibilities and taken as seriously as the 
~nen or did you feel marginalized, at least m~til you kind of proved 
yourself? 

A: I did not feel marginalized at all. I felt like in one case I was 
contributing at the very first board meeting and I was given prime 
assignments and if anything, I was given more opportunity than I might 
have expected. In the other situation and you can figure out which was 
which but in another situatiork it was like throwing a piece of raw meat on 
the table to see who’d go at it. And it was, again, it was a difference in 
culture and it reminded me a little bit of in our little private company, 
where we had outside board members, we as staff would prepare and 
prepare and prepare to have things go well. And then we’d get to the 
board room and we had some very outspoken outside directors and we’d 

59 Interview, Transcript No. DS300015-16, at 4 (Sept. 21, 2007). 
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put an idea on the table and they didn’t want to hear us talk about how we 
were going to study it or think about it or do research. They wanted it 
done! Again, it was veD7 fast paced to get it done right now, so it’s a 
difference in industries and cultures. But to answer your question, Lissa, I 
never felt marginalized but in one case I felt I could make a meaningful 
contribution at the very. outset and the other one it took me more time to 
feel I was truly adding value just because of the behaviors. Do you all 
understand what I’m trying to say? It’s just the atmosphere was different. 
You’ve seen that in classes and schools where in one class it’s everybody 
participates and it’s a ve~" even flow kind of thing. And others there’s 
more tension in the room. 6o 

For a number of respondents, the abili~ to contribute from the outset has derived 

from long experience as a pioneer. A white female director who is also an experienced 

corporate lawyer captured this sentiment succinctly: 

TEXT 10 

Q: How did that feel, being the only woman in the boardroom? 

A:    Well, I’m sure I spem my life being the only woman in various 
rooms and so you get used to it... 

I was the only woman at [name of firm] in my law finn for a number of 
years, and so you know, you just sort of get used to it. You know, you can 
either feel son)T for yourself, or feel awkward and out of place, or you can 
just say look, I’m happy to be at the table, you know, eventually I hope 
more people will be at the table with me, but at least it’s making progress, 

61 
SO. 

Anofl~er female director, when asked how it felt to be the only woman on "the 

company’s board, responded similarly: 

TEXT 11 

6°Interview, Transcript No. DS300010, at 4-5 (July 30, 2007). 

61 Interview, Transcript No. DS300029, at 3-4 (Dec. 17, 2007). 
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A: Well that’s been my journey so I didn’t really feel any different than 
my entire career [laughter] because when you start your career in the late 
seventies and early eighties you’re the first woman at awthing. At 
[Company A] I was the first woman general manager, first woman brought 
into "the management training program, first: woman vice-president, you 
know, those types of things and so it: kind of had been my journey so it: 
di&l’t :feel any different than the ofl~er things that I had done. 62 

A pioneering white female, who had often been the only woman in the boardroom, 

noted that the "big deal" in her first board stint was not that she was a woman but that she 

was a rookie director: 

TEXT 12 

Q: What was it like being the first woman on the board? 

A: Well, it was interesting. I mean, it’s very hard for me to compare that 
with my current board experience because I was very inexperienced. And 
I find that, I think clearly I think women are more accepted on boards 
today, but I also think I’m a far more effective board member today 
because I’m doing it professionally and I have a lot of experience. In fact, 
I have more experience than the average man who’s on a board these days. 
And, so, it’s really hard for me to compare. But, the big issue from ~W 
perspective wasn’t so much that I was a woman was, because, you know, 
to be fair, up "to that point in time in my career, I had been the first woman 
this or the only woman that. So, being the first or the only was not a big 
deal for me at that point because I had been there for 20 years. What was 
the big deal for me was that it was my first board. 63 

Another white female respondent made a parlicularly interesting (her word) 

observation about the reaction of"older men" to these pathbreaking female directors, 

noting that their desire to be open-minded is sometimes in conflict with "a little bit of 

reservation": 

TEXT 13 

6~ Interview, Transcript No., DS300057-58, at 2 (Dec. 12, 2008). 
63 Interview, Transcript No., DS300023, at 7-8 (Nov. 30, 2007). 
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Q: What was it like going on to these boards where, in one case you’re 
still the olfly woman, but in both cases you were the first? Did you feel 
accepted right away? 

A: That’s a good question and I’ll have to answer it by saying I’ve been in 
a lot of situations where I was the first female. And that’s urfformnate in 
~nany ways but fortunate for me in a lot of other ways. I was the first 
female commercial loan officer at [name of bank], I was the first 
management trainee that participated in a credit school outside of [bank’s 
headquarters city]. I went to [name of universiU] and majored in 
economics. At that point there were very few females in the economics 
and business and thcre were not that maw in the whole school. I think the 
ratio was something like 10 to 1 and I got my MRS there, real happy to 
say. And I was thc :first female who chaired [name of trade association[ 
and just some different things like that. I was used to how people can 
respond. It’s interesting because older men, in particular, I think, want to 
be open minded and accepting of people but there’ s still a little bit of 
reservation. I’m sure you’ve sensed that as you’ve done different things. 
64 

Personal attributes are also important to "the success - and failure -- of pioneers. One 

white female director described the qualities that made another woman especially 

successful. 

TEXT 14 

And she came in and she made it work. They didn’t make it work, she 
made it work. And it’s due to attributes that I think are critical for diverse 
people to succeed in a setting where you’re a minority. 

The first is complete self confidence; j ust completc self confidence and the 
second is a sense of humor. And I’m assuming the appropriatc skill set. 
But when [name] gets mad, [nmne] doesn’t hide it, when she thinks 
something is fum\¥ she’s laughing louder than anybody else and when her 
family needs her she walks out of the room and says, "My family needs 
~ne." She doesn’t try to pretend that she has a meeting or something, she’s 
very open about her family commitments and I just think she’s a terrific, 
terrific role model. ~5 

64 Interview, Transcript No. DS300010, at 4-5 (July 30, 2007). 
65 Interview, Transcript No. DS300039, at 18-19 (May 7, 2008). 
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But, consistent with the theme that personal attributes - rather than numbers alone 

- matter, another respondent discussed a board with three women directors (a critical 

mass, by most definitions). 66 But the women, according to our respondent, were not: 

successful directors: 

TEXT 15 

the example I would give is that the way a particular board has developed 
there are three women on the board whose careers stalled. The compact 
has succeeded, has grown, has thrived at a level that exceeds their status. 
And I think the women on that board perceived that they are perhaps not 
taken so seriously; I know at least one of them thinks that that’s due to her 
gender. What I see is that she’s no longer in an echelon that matches the 
board on which she serves. She sees it as a gender issue. 67 

However, the fact that these pathbreaking directors succeeded did not mean that it 

was easy. Several respondents reported that they worked harder and prepared more for 

board meetings than "their male colleagues. Tiffs was not necessarily a negative, though; 

rather, many respondents reported that the pressure of being in the spotlight made "them 

better. The woman whose poignant stoD~ is qnoted in Text 1 noted that being a pioneer 

can have a positive effect because it forces an individual "to really stretch," as opposed to 

what might happen in a diverse enviromnent where one "felt very comfortable": 

TEXT 16 

QI: Do you "think "that your first board experience might have been 
different if the board did look more like you, if there were more African 
Americans, more women, more Latinos, lnore Asians, whatever? ff it 
wasn’t quite as homogenous as it was, would it potentially have been a 
different experience? 

(~ See supra notes _ and accompanying text (discussing the definition of critical 
mass). 
67 Interview, Transcript No., DS300039, at 9 (May 7, 2008). 
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A: ... I think if it had been a [less] homogenous68 board, I would not 
have learned as much. Because I would have felt you7 comfortable in that 
environment, it would not have required me to really stretch and to think 
outside of myself and to learn about something totally new, to learn and 
interact with people who had a business background that was different 
than mine, people who ran corporations, how they made decisions and 
how they bring "that actual expertise to the table. So from that standpoint it 
was quite different and I may not have :found that level of knowledge or 
interaction with a [less] homogenous group.69 

For maw, this felt need to work harder did not just emerge in the boardroom. In 

response to a question about whether she felt: she was being held to a higher standard as a 

woman and therefore had to work harder, another respondent--a pioneering white female 

director as well as a member of her company’s ~nauagement team--recounted her 

upbringing and her education: 

TEXT 17 

A: I tlfink that I have a tendency to create that lfigher standard for myseff, 
because having grown up in the timing that I did, I was always the only 
won~an doing whatever it: was, and so, as a result:, I always felt I had to 
work harder -- example, being in an accounting class where I was the only 
won~an, and back there that was -- back then it was vow common, and the 
professor saying that he had never given a woman an A. And, I mean, he 
announced that to the class. And you couldn’t do that today. So there was 
always that tendency that you had to work harder. 

My father was the type who didn’t feel that a woman should go to college, 
that a two-year school was all that a woman needed. And I had to -- I 
proved him wrong. I paid for myself to go to college, whereas he totally 
paid for my brother and gave him a car. So I had to prove that I was going 
to do better than my brother. So I think you get that ingrained into you. 7o 

In a similar vein, an African-A~nerican female director said that she "absolutely" 

prepared more for board meetings than other directors. Her explauation centered on 

being black, female, and middle class. 

68 Thc speaker actually said "more homogenous." But it is evident from the question and 

the context "that: she means "more diverse" and thus "less homgeous." 
69 Interview, Transcript No. DS300043, at 4-5 (May" 18, 2008). 

7o Interview, Transcript No. DS300067-68, at 11-12 (Nov. 12, 2009). 
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TEXT 18 

I was always told, and remember I grew up in the 60’s when I was a 
teenager and went to college, that I have to go that extra mile, I have to 
extend n\¥self beyond the benefit of the doubt ’cause I’~n not going to be 
extended the benefit of the doubt, so, if I’m asked to X, I have to do X plus 
y. 71 

Being the first and only woman or minority, and thus a presumptive representative 

of that demographic group, could in itself be a source of stress. For one thing, some 

found that not all of their colleagues "wanted to be open-minded." A white female 

director gave this account of her first meeting as the first female board member of a 

professio~ml association: 

TEXT 19 

At the end of the session the head of it came to me and he said to me, 
"You were wonderful to be here. We didn’t even realize you were a 
woman." 

Q: That’s great. 

A: Which you can imagine. And he said, "Well, I mean," then he started 
stammering when he saw my expression. And he said, "Well, you just fit 
in." 72 

In addition, boys will be boys: 

TEXT 20 

A: So, I mean, when you’re the only woman, it’s like men continue the 
discussions in the restrooms. Let’s put it that way. 73 

71 Interview, Transcript No. DS30059, at 5 (Feb. 18, 2009). 
7~ Interview, Transcript No. DS300067-68, at 24 (Nov. 12, 2009). 
73 Interview, Transcript No. DS300067-68, at 8 (Nov. 12, 2009). 
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Other stresses inherent in being the first and only woman or minority director 

reported by our respondents included automatic visibility, and the heightened scrutiny 

that came with it, the pressure of being looked at as the representative of an essentialized 

conception of female or minority interests, and anxiety about: making it harder :for future 

female or minority candidates. One white female board member acknowledged the 

difficulty of being the only female voice at the table: 

TEXT 21 

I was the one who kept saying we need another woman, your customers 
are women and I’m glad I canbe that voice at this table but you need 
another female voice and that took a lot longer tlran finding another board 
member.74 

A white female academic and former board lnember remarked that when she was 

the only woman on a bank board, "it did feel like I was continually representing 

something, or being a token. And that didn’t feel nearly as good as being part of a group 

of two or thrce," as she was on another board she later served on.75 She also mused: 

TEXT 22 

I was just tDTing to figure out whether there are ways in wlfich women are 
lnore or less likely to want to serve on boards as men; or whether minority 
people are more or less likely? Whether they feel that they will have too 
hea’~3; a burden because they’ll be expected to be responsible for 
womanhood or minorityhood? I don’t think that’s tree of most boards in 
fact. But whether, before you’ve ever served on one you might think you 
were going to have to? I don’t know if that’s a concern for some potential 
board me~nbers ... if so, I would hope people would be able to lay those 
worries to rest.76 

Several women also reported that they understood in some sense that whether 

they did well as the first female board member might influence whether or when a second 

74 Interview, Transcript No. DS300057-58, at 3 (Dec. 12, 2008). 
75 Interview, Transcript No. DS300060, at 3-4 (May 21, 2009). 

76 Interview, Transcript No., DS300060, at 14 (May 21, 2009). 

(PAGE } 



woman would be invited to join the board. One white female board member told us that 

she was the first woman on a particular corporate board, joining an African-American 

male who was already on that board. She acknowledged that at the time she left the 

board there were lbur female board members and quipped, "I guess I didn’t mess up too 

badly."77 She also commented, however, on the pressure that this placed on her. 

TEXT 23 

I never really had a bad experience as a token. In fact, they seemed to be 
particularly curious in what I did think. And that put some pressure on -- 
if you were speaking, you didn’t want to just blurt out stupid things. But I 
never really felt intimidated about asking questions, either.78 

Another white female cormnented on the pressure of being the only female board 

member: 

TEXT 24 

It does add a little more pressure and I feel like and I’ve felt like this all of 
my career, I’m kind of blazing a trail and a lot of the opporttmity that 
comes for my daughters and the women behind me is based on what I 
contribute and how well I give to that company or to that role and 
opporlunity.79 

Finally, a white female director expressed her pride in helping to increase the 

ntunber of women on the boards on which she served. "I guess probably one of the 

things that I’m most proud of is that I haven’t: stayed thc only woman on any of the 

boards that I’ve joined .... ,80 

B. Does Critical Mass Matter? 

77 Interview, Transcript No., DS300055, at 4-5 (Nov. 14, 2008). 
78 Interview, Transcript No. DS300055, at 9-10 (Nov. 14, 2008). 
79 Interview, Transcript No. DS300057-58, at 18-19 (Dec. 12, 2008). 
80 Interview, Transcript No., DS300057-58, at 2 (Dec. 12, 2008). 
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The case for the impact of critical mass on board operations or corporate 

performance was not consistently articulated, though some common themes did emerge. 

The first, already discussed, is that even a lone woman or minority can make a 

contribution--but ahnost always as a competent board me~nber, not a representative of a 

group. 

A second theme is that the behavior of female and minority board members may 

change according to their numbers, although it is unclear whether these changes have any 

substantive impact onboard performance or decision-making. In Text 25, for example, 

in response to a question about "a study that says one woman is a token, two is a skewed 

group, and three is a critical mass," the respondent talks about the steps she has taken 

when she is one of only two women on a board, in order to avoid "that perception of the 

two women agreeing on eve~Tthing." Women, in other words, must take care to present 

themselves as board members who happen to be women rather than as women board 

members: 

TEXT 25s~ 

Two is skewed, we’ve never talked about it and we have assigned places 
that change, we have little name plates at [name of company] and they 
move them around so that you’re never sitting beside the same person, 
which I think is a great idea but they rearrange several times so people are 
silting in different places in the board room. And [name of female board 
colleague] and I, if we have free silting at a dinner or something, she and I 
will rarely sit together. We will spread out but then we’ll do social things 
together, as I mentioned, after the meetings. And that’s sort of how I was 
taught to do things. I grew up under [nmne of CEO]’s leadership and you 
were taught to go in, seize the moment... So I had that early raising, if 
you will. So for me, when I enter a room, aw room, I’m not going to go 
sit with all the women because I’ve been taught you just don’t do that, you 
don’t want that homogeneity or whatever that word is. So, the two is 
skewed thing, I think if people try to get joined at the hips and ~hat kind of 
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stuff, that could be the perception so you need to protect against tlrat 
perception of the two women agreeing on everything.82 

Nonetheless, interactions among female board lnembers 1nay still be different 

than those between lnen and wolnen or alnong men, as evidenced by this story told by the 

wlfite female lawyer-director quoted in Text 10. Note the bathroom reference, Milch 

came up in several of our interviews: 

TEXT 26 

Q 1: Otl, yeah, and I think you mentioned on the panel that we were on 
that women relatc to other women on thc Board differently. 

Q2: I was going to ask you about that. 

A:    Yeah, actually I was just thinking about it because last week after 
the [meeting of a board on which she serves], there was a break between 
the conunittee meetings and the dimmer, and then [a well-known female 
director] and I headed for Sak’s. (laughter) And then we found out that 
Sak’s is a new.., cliem of [the company, "Oh, great." So yeah, and I was 
thinking, how does, I do certainly have a sense of canraraderie with other 
women on the board, and I was thil~king maybe it’s because we all go to 
the same restrooms as the two on the panel you and I saw, but men go to 
the same bathrooms, too, so I’m not sure "that that’s the distinguishing 
factor, but I don’t know, it’s sort of in law firms, you kind of bond with 
the other women because you’re so used to be excluded, or in the 
lninority, or m~usual you can kind of lnake friends, you have common 
interests. And women talk more about their fanfilies.~3 

In another example, a white female board member recounted that the company 

used to have a meeting in Florida at which lhc board would have a golf outing. When a 

second female director joined the board, there were then two female directors, neither of 

whom played golf. The result: "No golf anymore.’’~4 She elaborated: 

TEXT 27 

Interview, Transcript No. DS300010, at 12 (July 30, 2007). 

Interview, Transcript No. DS300029, at 26-27 (Dec. 17, 2007). 

Interview, Transcript No. DS300050, at 5 (Oct. 3, 2008). 
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We don’t do that anymore and I think as goofy as that sounds I think they 
sort of went to themselves hinm, if we’re going to have a social activity, 
we need to have it be inclusive rather than purposefully exclusive and oh 
PS the two women on this board neither of them play golf so it looks like 
we’re being, I can imagine that thought process going through fl~e C suite, 
being this just doesn’t look good anymore..5 

Another white female director noted that when a second wolnanjoined her board, 

its dynamics changed, though it is unclear from her narrative whether the change is due to 

the presence of multiple women or to the particularly "aggressive" nature of the new 

board member: 

TEXT 28 

A: The particular woman, I think, influenced it more than the fact that she 
was a woman. I think that she’s much more outspoken. And I tend to be 
outspoken most of the time, but she was even more aggressive, and that 
caused the other men to -- when I -- they did grandstanding, let’s put it that 
way, I found that it’s velT interesting dylmmic that several of the men had 
to show that -- monopolize the conversation. 

Q: So they wonld grandstand in response to her aggressiveness, yon 
mean? 

A: Yes. And that’s a little disruptive.~6 

She went on to give a specific example: 

TEXT 29 

Q: Could you give an example of, if you recall, one of these 
merchandising issues where you asserted a viewpoint and there was 
grandstanding in response? 

A: This isn’t as much merchandising as it is in terms of the projections 
that were being given I felt were unrealistic, and Susan also chimed in and 

Interview, Transcript No. DS300050, at 5 (Oct. 3, 2008). 
Interview, Transcript No. DS300050, at 5 (Oct. 3, 2008). 
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felt they were unrealistic. And then all of the men felt the same way. But 
initially no one was bringing it up. 

Q: So the t~vo of you gave voice to a concern that they seemed to have but 
had been reluctant to express? 

A: Yes. 

Q: Did you have some sense of why that was? I mean, maybe you two are 
just more aggressive people by nature, but was there anything else, 
perhaps, that was-- 

A: I think maybe they weren’t as into the details. 

Q: Mm-lmam. 

Q: Do you think as a woman board member you prepared more for the 
board meetings than the men did? 

A: And rm going to answer in terms of all my boards. Yes.87 

Anofl~er respondent noted that women directors often consider whether to use 

their political capital on advancing a particular cause, but find that it is easier when there 

are other women on the board. At least so far, however, she had not observed the same 

increased boldness among African-American directors. 

TEXT 30 

You know should I use my capital there? Should I put my foot out on that 
topic? I might need it someplace else. I think women in my network are 
becoming a little bolder about supporting each other. I think there’s still a 
reluctance among African Americans to do that. I think that’s going to 
change pretty quickly with Barack Oba~na as President. I pray so. 
[Chuckle]. I hope so.88 

A woman with extensive experience on multiple boards pointed out that on boards 

that have reached critical mass there are no longer "women’s seats" and an individual 

87 Interview, Transcript No. DS300067-68, at 11-13 (Nov. 12, 2009). 
8~ Interview, Transcript No. DS300057-58, at 7 (Dec. 12, 2008). 
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woman is "not expectedto represent a woman’s point of view." Note that board gender 

diversity has, despite the survival of "some curmudgeons," become "no big deaF’ 

(compare Text 12): 

TEXT 31 

Q: Can you talk about some of the changes you’ve seen over the years? 

A: Well, there’s one, we’re just onthe tail of. Well, inside, that if we use 
that example, from inside to definitely majority of outsiders. I think the 
changes in diversity are quite profound, too, over that time period. Not 
only minorities, but women, and now it’s sort of no big deal, and [name of 
company]’s board has four women on it, and name of another company]’s 
has three. [Name of third company, here, [repeats name], has how many, 
three or four. It’s now, you have this as one of your questions somewhere, 
critical mass, and I consider critical mass to be three. And now it’s just no 
big deal, and there are no women’s seats" in the same way, and you’re not 
expected to represent a woman’s point of view. And that changed over the 
years when diversity became something tlrat was thought to be good 
business and some of the men would take up the cause. I always liked that 
a lot cause you felt it was all in your head, that if you didn’t do it right, 
you would mess it up for eyeD’body coming along, but none of that is 
really true anymore. Not that there aren’t: some curnmdgeons in the world, 
because there are. So now we either ignore them or we marginalize them, 
or we do something, but we keep them out of our hair. So that’s a big 
change.89 

Another white female director described a similar evohitiona~r process. She 

specifically related the achieving of critical mass and attendant changes in women’s roles 

in the boardroom to the size and "sophisticatioff’ of the companies involved: 

TEXT 32 

QI: Does it feel any differently to you being on one of these boards where 
you’re the only woman versus [I~ames of two very. large companies] where 
they’re a little more diversified’? 

Interview, Transcript No. DS300032, at 5-6 (Dec. 19, 2007). 
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A: Well it feels different but some of that has to do with the difference in 
the companies and the sophistication of the companies, what it’s like to 
work with a company that has a scale and a scope of a [names of same two 
companies] versus a much more localized compaw but there are; I’m 
trying to think about what feels different about it. Well on those boards 
and on the [name of smaller company] board currently I probably take, 
I’m very attuned to the role that I might need to play about issues that 
have to do with women or their role or "this, that or the other tiring whereas 
with the other boards now it is lnuch ~nore, A, there’s much less of it. Not 
~nuch comes up where you feel like, "oh I need to raise my hand now." 
That doesn’t happen red~ often. It did happen and does happen with the 
others.9° 

In a similar vein, another woman compared her two board experiences--the first in 

a smaller compa~\v [Company A] and the second some years later on the board of a very 

large and sophisticated company (Compact B]. 

TEXT 3 3 

A: Well, I certainly felt comfortable raising questions about diversity and 
about our commitment, both to women and to minorities, and to gay 
people and others, around the [Company B] table. And probably it’s rue 
that I felt more comfbrtable doing that because when I looked around I 
saw other women and members of minorities. But it may also be simply 
that that was somettrng that [Company B], for whatever reason, 
encouraged more, and it may also have been because it was ten years later 
than my [Company A] experience, and these issues may have become 
more salient.91 

Later in the interview, she elaborated further about the value of seeing a diverse 

group of faces around the board table: 

TEXT 34 

So, I think it’s more, looking around the table, even not very consciously, 
and just seeing people who are different, and recognizing that that’s true 
of the country and true of the compaw, and also now true of the board. It 
just seems comfortable. There’s a goodness of fit about it, that may make 

90 Interview, Transcript No. DS300017, at 11-12 (Oct. 9, 2007). 

91 Interview, Transcript No. DS300060, at 14 (May 21, 2009). 
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the whole situation more open to flexibili~7, more open to alternatives. I 
don’t know, it’s hard to nmke the com~ection, but Fm sure that it matters.92 

She cautioned later, however, that there was a danger that 

TEXT 3 5 

if you had close to a majority or a strong plurality of women, people 
would think the board was somehow softer, or less serious, as looking on 
frown the outside. I don’t know. All those things are possible, but you all 
would know much more about this than I do. This is all speculation.93 

In addition, we heard some evidence that substantive outcomes may be affected 

by having nmltiple women on a board. One female director recounted meeting with the 

company’s senior female leadership and learning that they wanted flexible work start 

times to better coordinate with their husbands getting their children to school and the 

opportuni~- to work from home on occasion to accommodate family demands. 

Notwithstanding the director’s report to the CEO about this discussion, 

TEXT 36 

Nothing could ever come of it because the culture wasn’t strong enough 
yet and I was the solo voice and it wasn’t a strong enough voice. Now we 
have another woman and we also have men who really firmly believe "that 
not just for the optics of having -- and this gets to your earlier point -- but 
not just the optics of having a diverse board but it really makes the 
conversation better. It really makes it a richer, more diverse, more 
interesting conversation around how to mn a company if you don’t just 
have white guys who are fifty-two and above.94 

As we discuss at length in prior work, however, with a few exceptions, the 

purported contributions of a diverse board were at a level of detail that we would not 

92 Interview, Transcript No. DS300060, at 10 (May 21, 2009). 

93 Interview, Transcript No. DS300060, at 11 (May 21, 2009). 

94 Interview, Transcript No. DS300050, at 6 (Oct. 3, 2008). 
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expect to be the subject of boardroom strategizing.95 One narrative that ran counter to this 

general trend relates to the corporation’s relations with employees. Some female and 

minority directors reported that they arc more readily able "than their white male 

counterparts to empathize with lower-level employees, and that "they use this empathy to 

06 
improve employee relations.~ So~ne also said that diverse boards aid in the recruitment, 

retention, and promotion of women and minorities, and in particular with succession 

issues in senior management.97 Respondents have reported instances of diverse board 

members taking a personal interest in these issues and insuring that they are a subject of 

board attention.9s 

Though both female and minority respondents provide insight on their "first and 

only" status, or about tokenisim more specifically, very few of our texts address the issue 

of a critical mass of ~ninority (as opposed to female) directors. In part, this reflects the 

simple fact that it is hard to find a public company with three or more minority directors. 

And even when one is found, the minorities may be from different demographic groups, 

such as African-Americans, Asians, or Hispanics. 

We should also emphasize that we introduced the topic of critical mass into the 

interviews quoted above, so we have no basis for determining the extent to which it was 

on our respondents’ minds. Nonetheless, when the subject was raised, multiple 

respondents reported a progression in board diversi~7 that correlated with a perceived 

change in their professional roles -- a shift from representing a particular perspective to 

functioning as "normal" directors. Relatedly, we heard from multiple sources that 

95 Broome, Conley & Krawiec, supra note 34. 

961d. 

9~ ]d. 
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director diversiU is now more prevalent in larger, more global, and more "sophisticated" 

companies.99 But we have no evidence on which way the arrow of causation points: that 

is, have larger and more sophisticated (and, presumably, richer) companies been more 

aggressive in seeking critical mass on their boards, or have they grown and succeeded at 

least in part because of their diverse boards?1°° While it could be the latter (diversity 

improves performance), it is also possible that larger compaNes are more visible and thus 

more responsive to outside pressures to diversigT, as well as better able to attract qualified 

female and minority board candidates. 

V. CONCLUSION 

Almost from the start, researchers have noted the theoretical tensions within 

critical mass theo~’. Indeed, Drude Dahlemp, who (along with Kanter) is credited with 

developing the theoD; argued that critical mass theoD7 appears to present female 

politicians with two conflicting problems.I°1 On the one lrand, "women politicians must 

prove that they are just like (iust as able as) male politicians," a task rendered especially 

difficult by male politicians’ longer seniority and the fact that their "gender occupied the 

99 Larger corporations tend to have more diverse boards. Catalyst reports that the average 

number of women on a Fortune 100 company board is 2.2 (or 18%), bm the average 
number of women directors on a Fortune 500 company board drops to 1.7 (or 15.7%). 
Catalyst, 2010 Catalyst Census: Fortune 500 (Appendix 6. Women’s Representation by 
Fortune Rank). 
100 Empirical studies of board diversity’s impact on corporate pefforraance are largely 

inconclusive. While most studies document a correlation between board diversity and 
corporate performance, studies employing robust: endogencity controls generally have 
found no evidence that board diversi~" affects corporate performance. A few have 
concluded that gender diversity on boards negatively impacts performance, though others 
attribute this finding to other factors, such as investor bias or the talent pool. Broome, 
Couley & Krawiec, supra note 31. 
101 DaNerup, supra note 2, at 279. 
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political arena long .... before women were allowed to participate. - At the same time, 

"women politicians must prove that it makes a difference when more women are 

elected.’’1°3 

We observe a related, but different, conflict regarding critical mass in our 

respondents. Although our texts provide some support for Kanter’s workplace 

environment perspective of critical mass theoDT, this narrative is complicated by our 

respondents’ apparent embrace of their first and only status. Some of our respondents’ 

narratives confirm that, as female directors, they feel more at ease and less like tokens or 

group representatives when "there is a significant minority of women on the board. 

Presumably, tiffs comfort level allows our respondents to function as more efl’cctive 

board members. 

Yet, at the same time, our female and minority respondents tend to view 

themselves as path-breakers - often the first and only female or minority at many 

important career stages. They exhibit a certain pride in the notion that they are highly 

qualified corporate directors, accustomed to their "outsider" status, and need no 

additional reassurance or snpport from the presence of me~nbers of their own 

demographic group. All report an abili~ to effectively function as contributing board 

members, even when the sole female or minority in the boardroom. 

But, in contrast to KKE, we find less support in the texts for the different outcomes 

perspective of critical mass, which envisions distinctly feminine results. Indeed, some of 

our respondents explicitly reject this notion. The most prominent exception to this 

general narrative probably relates to employee relations, which we discuss at length in 
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prior work.l°4 But even here, the result is muddy and not necessarily indicative of any 

positive effects of a critical mass of female directors on corporate performance. 

Although an attention to employee relations and welfare could suggest that diversity is 

good for business, as KKE conclude, too nmch empalhy with employees could also 

reduce finn value, to the extent it results in inefficient labor policies.1°5 

Our texts thus largely support those researchers who, for both empirical and 

theoretical reasons, have been wary of the different outcomes perspective. Although 

increased minority rcpresemation could enhance opportunities for collaboration and 

support -- and thus enable the emergence of different, distinctly "feminine" or "minority" 

outcomes -- other scenarios are also plausible. As minority percentages increase, so may 

majority backlash, undermining the minority group’s effectiveness.l°~s In addition, as 

minority representation rises, so may the diversity of viewpoints among the minority 

representatives. Indeed, critical mass theory itself predicts this result. Yet, as members 

of the minority gain the freedom to disagree with each other, the chances that any single 

"female" or "minority" viewpoint or method of interaction emerges may decrease. 107 

These theoretical tensions, along with the previously discussed lack of strong empirical 

support, have caused some researchers, including Dahlerup, to abandon critical mass as a 

Broome, Conley & Krawiec, supra note 31. 
David A. Matsa & Amalia R. Miller, A Female Style in Corporate Leadership? 

Evidence ~om Quotas (Nov. 30, 2010), available at 
http:i!ssrn.com!abstract=1636047. 

Childs & Krook, supra note 18, at 524. 
Id. at 524-25. 
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theory that predicts different outcomes.1°8 Although our work would counsel skepticism, 

we are not currently prepared to go that far. 

lo~ Id. at 528-29; Dahlerup, supra note 8, at 519-20 (distinguishing the "policy outcome 

perspective" from the "workplace perspective" and arguing that, while the relative 
number of women may be important to the second - i.e. women’s abilily to effectively 
perform their job - it is of limited relevance to the first, which depends on the same 
factors thought to influence other political issues). 
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FOR FINANCE DEPARTMENT USE ONLY 

Account Description 
Fellows 
OT 
Adjuncts 
Temp 
RA 
Moving Expense 
Audit fees 
Honorarium 
Honorarium expenses 
Faculty recruitment 
Contracted services 
Speaker expense 
Supplies 
Furniture & Equipment 
Soltware 
Travel 
Postage 
Phone 
Printing 
Reapirs & Maintenance 
Advertisi ng 
Service Agreements 
Bank fees 
Misc Services 
Misc Obligations 
Prof dev 
Staff/univer relations 
Meetings & Amenities 
Facility rental 
Insurance 
Dues & Memberships 
Subscriptions & periodicals 

Event>= $1,000 Event 
Event>= $1,000 Event 
Event>= $1,000 Event 
Event>= $1,000 Event 
Event>= $1,000 Event 
Event>= $1,000 Event 
Other -Vacant Position 
Other 
Other 
Other 

Object Code 
1117 
1221 
1312 
1411 
1451 
1531 
1912 
1951 
1952 
1972 
1991 
1992 

2311/2611 
2911 
2921 
3100 
3211 
3241 
3411 
3511 
3711 
3909 
3912 
3919 
3929 
3929 
3929 
3931 
4111 
4513 
4911 
4912 

1 
2 
3 
4 
5 
6 

Request Events 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

Adjustments Budget 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

Total 0i 0 0 0 

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ~ii~~ii~~ .................................................... ~ ............................................... ~i~~6i ......................................................................... 5,350 

I~    5,350i 5,350 

EPA 
Stipend 
SPA 
Fringe 

0 

i oi oi o 

oi oi o 

0 
0 
0 
0 
0 

Total 

1112 
1114 
1212 
1800 
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Goal Budget 
2010-2011 

1 DEPARTENT NAME & MISSION: (TYPE IN DESCRIPTION) 

3 

4 FY12 Budget Allocation 

6 Objective 1: 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
3O 
31 
32 
33 
34 
35 
36 
37 
38 
39 Total Objective 1 

4O 
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1 

6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 

40 

B C 

Goal Budget 
2010-2011 

F 

$5,350 

Description 
Honorarium 
Honorarium expenses 
Faculty recruitment 
Contracted services 
Speaker expense 
Supplies 
Furniture & Equipment 
Software 
Travel 
Postage 

Phone 
Printing 
Reapirs & Maintenance 
Advertising 
Service Agreements 
Bank fees 
Misc Services 
Misc Obligations 
Prof dev 
Staff/univer relations 
Meetings & Amenities 
Facility rental 
Insurance 
Dues & Memberships 
Subscriptions & periodicals 

Event >= $1,000 
Other 
Other 
Other 

Object Code 
1951 
1952 
1972 
1991 
1992 

2311/2611 
2911 
2921 
3100 
3211 
3241 
3411 
3511 
3711 
3909 
3912 
3919 
3929 
3929 
3929 
3931 
4111 
4513 
4911 
4912 

Event 1 

Item Budgeted Amount 

$0 

$0 

Month of Expense 

$0 
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41 Objective 2: 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
5,$ 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 

67 
68 
69 
70 
71 
72 
73 Total Objective 2 

74 

Goal Budget 
2010-2011 
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41 

42 
43 
44 
45 
46 
47 
48 
49 
5O 
51 
52 
53 
54 
55 
56 
57 
58 
59 
6O 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 

74 

B 

Description 
Honorarium 
Honorarium expenses 
Faculty recruitment 
Contracted services 
Speaker expense 
Supplies 
Furniture & Equipment 
Software 
Travel 
Postage 

Phone 
Printing 
Reapirs & Maintenance 
Advertising 
Service Agreements 
Bank fees 
Misc Services 
Misc Obligations 

Prof dev 
Staff/univer relations 
Meetings & Amenities 
Facility rental 
Insurance 
Dues & Memberships 
Subscriptions & periodicals 

Event >= $1,000 
Other 
Other 
Other 

C 

Object Code 
1951 
1952 
1972 
1991 
1992 

2311/2611 
2911 
2921 
3100 
3211 
3241 
3411 
3511 
3711 
3909 
3912 
3919 
3929 
3929 
3929 
3931 
4111 
4513 
4911 
4912 

Event 2 

Goal Budget 
2010-2011 

E 

Item Budgeted Amount 

F 

$0 

$0 

Month of Expense 

$0 
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Goal Budget 
2010-2011 

75 Objective 3: 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 

lOOi 
lOli 
102i 
103i 
104i 
105i 
106i 
107i 
1081 
109i Total Objective 3 

110i 
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B C 

75 

76 
77 Description Object Code 

78 Honorarium 1951 
79 Honorarium expenses 1952 
80 Faculty recruitment 1972 
81 Contracted services 1991 
82 Speaker expense 1992 
83 Supplies 2311/2611 
84 Furniture & Equipment 2911 
85 Software 2921 
86 Travel 3100 
87 Postage 3211 
88 Phone 3241 
89 Printing 3411 
90 Reapirs & Maintenance 3511 
91 Advertising 3711 
92 Service Agreements 3909 
93 Bank fees 3912 
94 Misc Services 3919 
95 Misc Obligations 3929 
96 Prof dev 3929 
97 Staff/univer relations 3929 
98 Meetings & Amenities 3931 
99 Facility rental 4111 

Goal Budget 
2010-2011 

D I E F 

Item Budgeted Amount 

$0 

Month of Expense 

100i Insurance 4513 
101 i Dues & Memberships 4911 
102i Subscriptions & periodicals 4912 

103i Event >= $1,000 Event 3 $0 
104i Other 
105i Other 
106i Other 
107i ’, 
io8i 
109i $0 

110i 
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111i Objective 4: 

112i 
113i 
114i 
115i 
116i 
117i 
118i 
119i 
120i 
121i 
122i 
123i 
124i 
125i 
126i 
127i 
128i 
129i 
130i 
131i 
132i 
133i 
134i 
135i 
136i 
137i 
138i 
139i 
140i 
141i 
142i 
143i 
144i Total Objective 4 

145i 

Goal Budget 
2010-2011 

A 

000039.1329175.0004.xlsx 8 3/8/2011 



111i 

112i 
113i Description 
114i Honorarium 

B C 

Goal Budget 
2010-2011 

D I E F 

Object Code 
1951 

Item Budgeted Amount Month of Expense 

115i Honorarium expenses 
116i Faculty recruitment 

117i Contracted services 
118i Speaker expense 
119i Supplies 
120i Furniture & Equipment 

121 i Software 
122i Travel 
123i Postage 

124i Phone 
125i Printing 
126i Reapirs & Maintenance 
127i Advertising 
128i Service Agreements 

129i Bank fees 
130i Misc Services 
131 i Misc Obligations 

132i Prof dev 
133i Staff/univer relations 
134i Meetings & Amenities 
135i Facility rental 
136i Insurance 
137i Dues & Memberships 
138i Subscriptions & periodicals 

139i Event >= $1,000 
140i Other 
141 i Other 
142i Other 
143i 
144i 

145i 

1952 
1972 
1991 
1992 

2311/2611 
2911 
2921 
3100 
3211 
3241 
3411 
3511 
3711 
3909 
3912 
3919 
3929 
3929 
3929 
3931 
4111 
4513 
4911 
4912 

Event 4 

$0 

$0 
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Goal Budget 
2010-2011 

146i Objective 5: 
147i 
148i 
149i 
150i 
151i 
152i 
153i 
154i 
155i 
156i 
157i 
158i 
159i 
160i 
161i 
162i 
163i 
164i 
165i 
166i 
167i 
168i 
169i 
170i 
171i 
172i 
173i 
174i 
175i 
176i 
177i 
178i 
179i 
180i Total Objective 5 
181i 
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146i 
147i 
148i Description 
149i Honorarium 

B C D 

Goal Budget 
2010-2011 

E F 

Object Code Item Budgeted Amount 
1951 

Month of Expense 

150i Honorarium expenses 1952 
151 i Faculty recruitment 1972 
152i Contracted services 1991 
153i Speaker expense 1992 
154i Supplies 2311/2611 
155i Furniture & Equipment 2911 
156i Software 2921 
157i Travel 3100 $0 
158i Postage 3211 
159i Phone 3241 
160i Printing 3411 
161i Reapirs & Maintenance 3511 
162i Advertising 3711 
163i Service Agreements 3909 
164i Bank fees 3912 
165i Misc Services 3919 
166i Misc Obligations 3929 
167i Prof dev 3929 
168i Staff/univer relations 3929 
169i Meetings & Amenities 3931 
170i Facility rental 4111 
171i Insurance 4513 
172i Dues & Memberships 4911 
173i Subscriptions & periodicals 4912 

174i Event >= $1,000 Event 5 $0 
175i Other 
176i Other 
177i Other 
178i ~, 
179i 
180i $0 
181i 
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Goal Budget 
2010-2011 

182i Objective 6: 

183i 
184i 
185i 
186i 
187i 
188i 
189i 
190i 
191i 
192i 
193i 
194i 
195i 
196i 
197i 
198i 
199i 
200i 
201i 
202i 
203i 
204i 
205i 
206i 
207i 
208i 
209i 
210i 
211i 
212i 
213i 
214i 
215i 
216i Total Objective 6 

217i 
218i 
219i Total Objectives 

220i 
221 i Salary Worksheet Total {see separate tab) 

222i 
223i 
224i Budget to be allocated (if amount is negative additional funding justification must be provided below} 

225i 

226i 
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B 

182i 

183i 
184i Description 
185i Honorarium 
186i Honorarium expenses 
187i Faculty recruitment 

188i Contracted services 
189i Speaker expense 
190i Supplies 
191 i Furniture & Equipment 

192i Software 
193i Travel 
194i Postage 

195i Phone 
196i Printing 
197i Reapirs & Maintenance 
198i Advertising 
199i Service Agreements 

200i Bank fees 
201 i Misc Services 
202i Misc Obligations 
203i Prof dev 
204i Staff/univer relations 
205i Meetings & Amenities 
206i Facility rental 
207i Insurance 
208i Dues & Memberships 
209i Subscriptions & periodicals 

210i Event >= $1,000 
211 i Other 
212i Other 
213i Other 

C 

Object Code 
1951 
1952 
1972 
1991 
1992 

2311/2611 
2911 
2921 
3100 
3211 
3241 
3411 
3511 
3711 
3909 
3912 
3919 
3929 
3929 
3929 
3931 
4111 
4513 
4911 
4912 

Event 6 

D 

Goal Budget 
2010-2011 

E F 

Item Budgeted Amount 

$0 

$0 

Month of Expense 

214i 
215i 
216i 

I 

$0 

217i 
218i 
219i $0 

220i 
221i $0 

222i 
223i 
224i 

i I 
$5,350 

225i ’ 

226i 
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Goal Budget 
2010-2011 

227iAdditional Fundin.q Justification 

228i 

229i 

230i 

231i 

232i 

233i 

234i 

235i 
236i 
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227i 

228i 

229i 

230i 

231i 

232i 

233i 

234i 

235i 
236i 

B C D 

Goal Budget 
2010-2011 

E F 
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Goal Budget 
2010-2011 

248i Event Worksheet - A worksheet is required for each event that has expense ,qreater than or equal to $1,000. 
249i Under each objective there is a line for Events>= $1,000. The total expense from each work sheet should be linked to this field. 
250i If you have more than one event under an objective insert a new row for each event expense 
251 i There are 6 event tabs included in this worksheet. If you need additional event tabs just insert worksheet and copy in event worksheet. 
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Goal Budget 
2010-2011 

B C I D E F 
248i; 
249i 
250i 
251i 
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1 
2 
3 

4 

5 

6 
7 
8 
9 

10 

11 
12 
13 
14 
15 

16 
17 
18 
19 
2O 

21 
22 
23 
24 
25 

26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 

A B C D E F G H 

Expense Detail for Travel 

Professional 

Development Job Related 

Date of Travel              Destination     Purpose     Length of Stay         Participants         Total Expense          Y/N              Y/N 

Objective 1 : 

0 
Objective 2: 

0 
Objective 3: 

0 
Objective 4: 

0 
Objective 5: 

Objective 6: 

’ITotal Travel Expense 

0 

0 
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A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 1 3/8/2011 



A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 2 3/8/2011 



A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 3 3/8/2011 



A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 4 3/8/2011 



A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 5 3/8/2011 



A B 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

58 
59 

2011-2012 Annual Budget Request 

EVENT PLANNING JUSTIFICATION WORKSHEET - Required for events costing $1,000 or more 
(Duplicate worksheet tab if you have more than one event) 

DEPARTMENT: 

EVENT NAME: 

EVENT DATE: 

EVENT LOCATION: 

EVENT VENUE: 

ESTIMATED HEADCOUNT: 

ATTENDEES/AUDIENCE: 

PROJECTED REVENUE: 

Registration Fees 
Sponsorship 

Donations 
University Allocation 

Department Cost Share 
Grant 

Other (explain) 

Total Revenue 0 

PROJECTED EXPENSE: 

Table/Linen Rental 

Travel/Hotel 
~pplies ............................ 

Florist 
Alcohol 

Audio/Video 

Housekeeping 
Other (explain) 
Other (explain) 

Total Expense 0.00 

NET iNCOME/(LOSS) 0.00 

ADDITIONAL COMMENTS: 

000039.1329175.0004.xlsx 
Event 6 3/8/2011 



1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 

FY09kBudget Request B I ~ D 

EPA / SPA Employees: YES NO 

EPA 

EPA 

EPA 

SPA 

SPA 

SPA 

SPA 

..........................................................Please identify non-permanent salary expense. Justification is required for overtime, vacant positions and temp employment,                                                     i ~i ...... 

$ol 
Adjuncts 

Name Salary_ 

RA’s/Tutors $9.50 

Student Name(if available) Hours 

I Summer 10 I 01 

Summer 10 1 .................... ..,,..,~. ...................... ....i. ..... 

F&Sp          0 

F&Sp 0 

Summer 11 0 

.ll Summer 11...1.. 
Summer 11 

TA’s/Scholars 1,000 I 

$1oo ........................................................................................ i ............ 
Student Name(if available) I Amount 

Fellows 

$ol 
Overtime Request 

EmpJAvee Name / Amount 

$0] 
Vacant Positions ............................................................. 

I ...................................................................................... l ............ 
Position ~ Salary 

Temporary Hire 

Total Salary Request $0 

000039.1329175.0004.xlsx 3/8/2011 



A 

1 Please identify new revenue your department will generate during 2011-2012. 
2 Do not include revenue already identified on your event worksheet. 
3 

5 PROJECTED REVENUE: 
8 
7 Donations: 
8 Endowment 
9 Current Use 

10 
11 Grant 
12 
13 Registration Fees 
14 
15 Sponsorship 
16 
17 University Allocation 
18 
19 Department Cost Share 
20 
21 Other (explain) 
22 
23 Total Revenue 

O00039.1329175.0004.xlsx 
Revenue 3/8/2011 



B 

1 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 $0 

O00039.1329175.0004.xlsx 
Revenue 3/8/2011 



1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2O 
21 

A I B C D E F G H 
Dept :85 DI VERSITY INITIATIVE X 

Acc ount Nu mber & Description FY08 Actual FY09 Actual i FY10 Actual FY11 Budget FY11 Actual 
’ ’::: .............. i .................................................................... 

, 
-8511 12 EPA Non-Teach - On Campus i ’ 0i 0 0~ 0 

.................................................................................................................................................................................................................................................................................................................................................................................................-8514 11 Temp Non-Student Wages 0 0 

..................... :~#.i.~.#..~ .......................... .............................................................................................................. i ..................................................................... ~.~.:#~ ................................................................ .................................................................................................... £ ........................................................................................................................................................... £ ................................................................................................................................................ 

......... :~5 !#9~ ........ ~a££:!£9~E~£~££ ~£~#~ ....................... 4~ ............................. ...................... Z£~:~ .................... ~,#£923} ........................................ !,#9£:9£~ .......................................................... 
-8523 11 Educational Supplies ~ 128.94 0~ 0 0 0 

................ + ....................................................................................................... ............................................................................ ...................................................................................................................................................... 

-85~31 00    Travel E~ense                 ~     4,640.80     3,386.75~          35                  0                0 ................................................. ~ .................................................................................................................................................................................................................................................................................................................................................. ~ ................................................................................................................................................................................................................................. f 
-85~34 11 Printing & Binding ~    3,458.31 0~ 868.43 0 0 
-8539 14 Transit Fees ~ 54.53 0~ 0 0 0 

..... ~8~ [~ Meeting & Amenities ~ ............. 0 0~4 3,076.72 2,241.00 0 
0~ 695 -8549 11 Institution Dues & Memberships ~ 250 0 -195 

................... :zz.zz.z, ............................. ....................................................................... ~ ..................................................... ........................................ z.,z.zz:zz~ ......................................... ......................................................................................... ........................................................................................... 

Tot al E~e nditure 

000039.1329175.0004.yJsx 

Actuals 3/8/2011 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 9, 2011 2:35 PM 

’Tammy.Pavletich’ --<Fammy.Pavletich@thecleaJ~ nghou~.org> 

IRE;: PLEASE RESPOND - TCH Acade~nic Advisoly Council 

March 29 works; April 7 --- I could join the calf at 9:45. 

Lissa I... grooroe 

Wachovia Profess:_~r of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~p:iiw~ law.unc e,Juiirnages/newsin-~edia/bankin@finance 

web 542.ip2 

From; Tammy.Pavletich [mailto:Tammy.Pavletich@theclearinghouse.org] 
Sent; Wednesday, Narch 09, 2011 11:49 AM 

Tammy.Pavletich; 

Subject; PLEASE RESPOND - TCH Academic Advisory Council 
l"mportance-" High 

Dear All: 

Unt:ortunaLefy, I was unable to get a calf scheduled with the previously suggested t~mes~ At your esr’l~est convenience, p~ease ~et me know if either o~: Lhe two 

dates and t~mes ~sted below work for you: 

March 29 - 10:00 am (EDT) 

April 7 -. 9:00 arn (EDT) 

T~a[~ks so [T~uch [ 

Tammy Pav~et~ch 
Executive Assistant to Pau~ Sal~zman 
The CleaHnq House : Office 212.613 0108 : Fax 212612.9253 

F~m= Tammy.Pavletich 
Sent; Tuesday, Narch 0~, 20~ 9:03 AN 
Te= Legal Commi~ee Academic Adviso~ Council 

Subject= N: TCH Academic Adviso~ Council 
lm~o~anee= High 

Dear’ 

At your earliest convenience, please ~et me know if any of the follow, rig dates and t~mes (a~ Eastern Standard) work for you for a conference ca~l of the Academic 

Advisory Council 

March I1:O0 a.rn. or 2:00 p.m. 

March 15:4:30 p.m. 

March ~7:9:00-~1:00 a.m. or 2:00 

Kind regards, 

Taming 
Tammy Pav~edch 

Executive Assistan~ ~o Pau~ Saltzrnan 
The C~earing House : Office 212.613.0108 : Fax 212.612~9253 

Sent; Friday, Februa~ ~8, 201~ 5:18 PN 
Te= Tammy.Pavletich 
Subject= TCH Academic Adviso~ Council 

All, 

Thank you for your continued participation and support on TCH’s Academic Advisory Council. I know it has been awhile since we last convened and in advance of 

our next call, I am extremely pleased to provide the following updates: 

and I met with Professor Paul Glasserman from Columbia last week (who was recommended for the council on our last call by Evan P~coult) and he 

has agreed to join the Academic Advisory Council. Many of you know Professor Glasserman, who will be extremely helpful to our shared objectives, as he served 

as an advisor to the Federal Reserve Bank of NY and has recently taught classes on the future of the financial services industry. For those of you who may not be 

aware, Columbia has recently started an initiative for a new interdisciplinary academic center, bringing together both the Business School and the Law School (click 

here for the announcement of the new center) and we anticipate having discussions with Columbia regarding a potential TCH sponsorship opportunity. 

Last Thursday Nght, UNC and TCH held the inaugural TCH-sponsored UNC Center for Banking and Finance Lecture Series event at The Ritz-Carlton Battery Park Hotel 

in New York. I am thrilled to announce that there were over ~00 people in attendance for the event, including practitioners, regulators and academics. Rodge 

Cohen, Senior Chairman of Sullivan & Cromwell, was the featured speaker and provided a thought-provoking speech on preemption, which was very well 

received. Thank you Professor Broome and the rest of the UNC folks for putting on a top-notch event and setting a high bar for our future conferences. 

I am happy to report that planning for the TCH-sponsored Stanford Finance Forum is well underway and will be held Friday, June 3, 20~ at Stanford’s new facility, 

The Knight Management Center in Palo Alto, CaliforNa. As previously discussed, the topic of this conference will be Bank Capital and Uqu~dity and save the date 

cards are expected to be sent out shortly. We also antidpate heating up dialogue with the UNversity of Chicago regarding the Systemic R~sk conference for later 

this year. 



On the recruiting front, although we are not yet in a position to identify the candidate, we recently made an offer to an individual with a PhD in Economics for the 

position of Chief Economist, which was accepted. This individual has worked for 19 years in one of the Federal Reserve Banks and will bring to TCH expertise in 

payments systems and bank regulatory matters, as well as experience in event planning making him a perfect fit for this position. I expect to be in a position to 

identify the candidate in the near future. 

Additionally, we are looking for a date in early April in New York City or Washington DC to hold our first in-person meeting of the Academic Advisory Council. I 

think it would be very beneficial for us to have another conference call in early March to level set prior to us meeting in April. You will be receiving an email from 

my assistant, Tammy, to help coordinate timing of the conference call as well as the in-person meeting. 

Thank you again for your continued support. 

Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 9, 2011 4:08 PM 

K~mbefly Zlrkle <k~mbeflyz~rkle~i~mva]aw.com- 

l~E: Favor/Question 

Hi Kimbedy .... 

General rule is that a national bank cannot make an equity investment in a non-banking entity. :12 LJSC 24(7) --- "~he business of dealing h~ securities and stock by 

[:he assoc~at:~on ~;hall be limK:ed to purchasing and sell#~g such securities and s~:ock w~thot~t recourse, 5;.:?~e~y upot) th£ order arK~ for the ac~:ount of, customers, and 

in no case ~or ~ts own accoun[ ..... "Having sa~d that t?atk)naJ ba~?ks do owrl s[:ock ~? ~]otl-ba~]]~ operating subsidiaries ut?der the "~lcR~e~?ta~ au[:hodty" cJatls~ of 24 

(7). The history of ths~ is described ir~ Watters v. Wachovia Bank, N.A., 550 U.S. ~ (2007), overruled by Dodd-Frsnk on other grounds (abil~W of op subs to preempt 

state law under Lbe National Bank Act). The OCC has also perrn~tte~ some commurfiLy development ~nvestments by nadona[ banks. See 

http:i!www.occ.govistatic/publications!sigpre.pdf (look under investments)~ 

Hope tMs he~ps, 

[.~ssa [.. groom~ 

Wschovia Professor of ganMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke.-WeLtach 

Chapel H~], NC 27599.-3380 

9~9.962.7056 

::x:: hRp:,’/,,~ww law.uncedu/images/news,’media/bsnkh?gf~nance 

....... web 542dpg 

From: Kimberly Zirkle [mailto:kimberlyzirkle@mvalaw.com] 
Sent: Wednesday, March 09, 201:[ 3:26 PM 
To: Broome, Lissa L 
Subject: Favor!Question 
Lissa, 
Once again, I come seeking quick banking law help... Oan you direct me to relevant law governing a bank’s (NA) ability to hold equity interests in non-banking entities. I.E., 
the bank’s ability to own shares in an unrelated entity. Any point in the right direction would be helpful. 
Looking forward to seeing you at the end of the month. 
Best regards, 
Kimberly 
Kimberly Easter Zirkle I Moore & Van Allen PLLC I Suite 4700, 100 North Tryon Street, Charlotte, NC 28202-4003 I T: 704.331 3641 I F: 704378.2003 I E: kimberlyzirkle@mvalaw.com 

To comply with certain U.S. Treasury regulations, we inform you that, unless expressly stated otherwise, any U.S. Federal tax advice contained in this e-mail, including 

attachments, is not intended or written to be used, and cannot be used, by any person for the purpose of avoiding any penalties that may be imposed by the Internal Revenue 

Service. 

CONFIDENTIAL & PRIVILEGED 

Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is attorney-client privileged and confidential 

information/work product. The communication is intended for the use of the individual or entity named above. If the reader of this transmission is not the intended recipient, you 

are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you have received this communication in error or are not sure 

whether it is privileged, please immediately notify us by return e-mail and destroy any copies, electronic, paper or otherwise, which you may have of this communication. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 9, 2011 4:19 PM 

K~mbefly Zlrkle <k~m~flyz~rkle~i~mvaJaw.com 

ILE: Favor/Question 

~m not sure, bu~ you would want to look at the reguIat1~ns governing the operating subsidiaries of the national bank, 12CFRS34. The OCC website should be 

helpful too. 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsimedia/bankirlgfinance 

web 542.~pg 

From= Kimberly Zirkle [mailto:kimberlyzirkle@mvalaw.com] 
Sent= Wednesday, Narch 09, 20:[:[ 4::[7 PM 

Te= Broome, Lissa L 
Subject= RE: Favor/Question 
Very helpful and along the lines of the research that I was finding. Does it ~till fall under the~e rules if the equity investment is being made by a wholly owned subsidiary of the 
national bank or are there other applicable governing regulations? 
Kimberly 
Kimberly Easter Zirkle I T: 704.331.3841 I E: kirnberlyzirkle@mvalaw.com 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, March 09, 20:[:[ 4:08 PM 
To= Kimberly Zirkle 
Subject= RE: Favor!Question 

Hi Kirnberly- 

General rule is that a national bank cannot make an equity investment in a non-banking entity. Z2 USC 24(7) ---~The business of dealing ~n securities and stock 

by the association snail be I~mited to purchasinA and seNng such securities and stock w~thout recourse, so~e~y upon the order, and for the account of, 

customers and ~ no case for ~ts own account .... " Havh~g said that nationa~ banks do own stock in non-bank operating s~bs~d~ades under the "inddenta~ 

authority" clause oF 24{7). The history of ~:hat ~s described in Watt ~rs v. Wachov~a gank, N.A., 550 U.S. 1 (2007}, ow~rru~ed by Dodd-.Frank on other grounds 

(abi~il:y of o~ subs to preempt stale bw ander the Natk)na~ Bank Act). The OCC has abo ~errnitLed some cornmunRy development inw~stments by nationM 

banks. See .~$~RI/Z~_~_~_:RE£:N9_~Z#~_~$~_gZR9_b_[~_£~_gD#Z~NRE#=Rg_[ (~ook under investments). 

Hope this helps. 

Ussa 

Lissa L Broome 

Wachov~a Professor of Ban]ring Law 

D~rector, Center [:or Bank~ng and Fh~snce 

UNC School of Law 

CB#3380, Van Hecke-Wettach HaI~ 

Chape~ Hi~l, NC 27599-3380 

919.952.708(5 

http:i/www]aw.unc.edu/centersibanking 

~ http:i/~v law unc eduiimagesinewsimediaibankingfinance 

web 542~p9 

From: Kimberly Zirkle [mailto:kimberlyzirkle@mvalaw.com] 
Sent= Wednesday, March 09, 20:[:[ 3:26 PN 
To= Broome, Lissa L 
Subject= Favor/Question 
Lissa, 
Once again, I come seeking quick banking law help... Can you direct me to relevant law governing a bank’s (NA) ability to hold equity interests in non=banking entities. 
I.E., the bank’s ability to own shares in an unrelated entity. Any point in the right direction would be helpful. 
Looking forward to seeing you at the end of the month. 
Best regards, 
Kimberly 
Kimberly Easter Zirkle I Moore & Van Allen PLLC I Suite 4700, 100 North Tryon Street, Charlotte, NC 28202-4003 I T: 704.331.3641 I F: 704.378.2003 I E: kimberlyzirkle@mvalaw.com 

To comply with certain U.S. Treasury regulations, we inform you that, unless expressly stated otherwise, any U.S. Federal tax advice contained in this e-mail, including 

attachments, is not intended or written to be used, and cannot be used, by any person for the purpose of avoiding any penalties that may be imposed by the Internal 

Revenue Service. 

CONF’rDENTIAL ~ PRIVILEGED 

Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is attorney-client privileged and confidential 

information!work product. The communication is intended for the use of the individual or entity named above. If the reader of this transmission is not the intended 

recipient, you are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. If you have received this communication in 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 10, 2011 10:59 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&~2 

Should I meet you at the 54oWest Deli at noon? 

Or are you working here today and we can drive together? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt_p:/iwww.law.u ricked u/cent ersiba n king 

i~i htt p:!lwww.law, u nc.ed u!ima gesln ews!medialba n kingfin a nce 

" web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, March 10, 2011 11:44 AM 

Gibson, S. Elizabeth <elizabetlLgibson@uuc.edu> 

IrE: Should I meet you at the 54-West Deli at uoon? 

Okay. I’1f come by then. I’M check with 

him. 

Lissa 

Wachovia Prot:essor of ganking Law 

Director, ~enter ~:or 8anMng and Finance 

UNC Schoo~ of 

Cg#3380, Van Hed<e-Wettach HaM 

Chapel H~N, NC 27599-3380 

919,962,706{5 

~ http:llwww lm~’ ur>a edulimageslnewsh~edialbanldngfmt~nc~, 

web 542 JP9 

buL he came by a little bit ago arid said he wasn’L going to come, but that you should order something to bring back for 

From: Gibson, S. Elizabeth 
Sent= Thursday, March 10, 2011 11:34 AM 
To: Broome, Lissa L 
Subject= RE: Should I meet you at the 54-West Deli at noon? 

Lissa - l>m here and wants to join us. About noon? 

Elizabeth 

[:ax: (c?:[ ~} ,72-!277 

f~m= 8roome, Lissa L 
Senti Thursday, ~arch ~0, 20~ I0:S9 

1~= ~ibson, ~, Elizabeth 
Subject= Should I meet you at the S¢West Oeli at noon? 
Or are you working here today and we can drive together7 

Lissa 
Lissa L groome 

Wachovia Professor of ganking Law 

Director, Center for ganking and 

UNC School of Law 

Cg#3380, Van ~ecke-Wettach ~all 

Chapel ~i11, NC 77599-3380 

9~9.962.7066 

http: !lwww.law.unc.edulcenterslbanking 

~.~.~ h~p:ll~vlaw.unc.edulimageslnewslmedialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 10, 2011 3:37 PM 

’Paul Stock’ <paul@ncbankers.org> 

l~E: Guests 

Thanks, Paul. I’d wish you luck tomorrow, bu[ this is the ACC Tourney! 

~.issa 
Lissa L. groome 

W~cl’~.:_~ia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Paul Stock [mailto: paul@ncbankers,org] 
Sent: Thursday, March 10, 2011 3:39 PM 

To: Broome, Lissa L 
Subject: Guests 

Lissa, 

The folks I’ve invited to sit with me at dinner and who have accepted are: 

Paul 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 10, 2011 4:06 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Paul Stock Guests at 3/31 Dinner 

~-Ii Jackie --. Her’e are the folks at Paul Stock’s table. Weql want to have nameLags for those not aft’early refiistered. 

registered. 

Thanks, 

From: Paul Stock [mailto: paul@ncbankers.org] 

Sent: Thursday, March 10, 2011 3:39 PM 

To: Broome, Lissa L 
Subject: Guests 

Lissa, 

The folks I’ve invited to sit with me at dinner and who have accepted are: 

are already 

Paul 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, March 13, 2011 6:06 PM 

’andreas.harrer@ ura.uni-augsburg.de’ 

RE: Your course in the Augsbmg summer pmgrmn 

Hi Andreas -- 

’l’homas previously sent me the information below about our apartment ~ and me). If it is 
possible to pay more for a larger space with 2 bedrooms that would each accowanodate two people, that would be great. If that is not possible at this late date, we certainly understand. In 
that case, would it be all right for a :Fourth person to also stay in the apartment Thomas reserved for us either on the sofa or on an air mattress on the floor? 

Thanks for your help. 

Lissa 

;)ear Lissa, 

I hope you are doing welb My email is regarding next year’s summer program. I have been in touch with the responsible administrative person in charge of the university guest housing. 

Unfortunately they increased the monthly rental payment from 1160 to 1260 Euros. The apartment available has two bedrooms, whereas the smaller bedroom is ~2~r one person only (just one 
single sized bed). I just wanted to double check whether that would be ok for you. We might be able to find a comparable apartment at a cheaper rate as well We will just go head and 
reserve the umversity apartment first (to be safe) and we will let you know in case we are able to find something comparable for a lower rate 

I also want to use this opportunity to let you know that ! have stepped down from my positinn as program coordinator to fully concentrate on finishing my dissertation. My successor is 
Andreas Harrer 
(andreas harrer@ura.uni-augsburg.de) who is happy to help you out if any questinn comes up and he will keep you updated about the program I will go on wofldng ~2~r Prof M~llers as an 
assistant (just one day a week) and I will still be available if" any specific questions are coming up. 

It has been a pleasure being your contact person and even meeting you in Chapel Hill this spring. I will let you know in case ! am back in North Carolina sometime. I hope we stay ~n touch. 

Best regards, 
Thomas 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Heckc-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://w~vw, law.unc.edu/cent ers/barf~ing 

..... Original Message ..... 

From: Andreas Harrer [mailto:andreas.harrer@jttra.uni-augsburg.de] 
Sent: Tuesday, February 22, 2011 1:31 PM 
To: Broome, Lissa L 
Subject: Your course in the Augsburg sun~mer program 

Dear Professor Broome, 

I hope this email finds you well. Right now I’m collecting the details 
for the 2011 summer program. Have you already decided which course you 
want to offer: Maybe you can even give me a short sun,mary of the course, 
which could be published on our website 

Your course will take place on Wednesdays (22.6, 29.6 and 67.) from 2 
till 4pm and on Thursdays from 8am till 11 am I hope this works out for you. 

Thank you very much and I already look forward to meeting you in person 
this summer, 

Andreas Harrer 

- Dip1. iur. oec univ. - 
- Wiss. ivlitarbeiter / Academic Assistant - 

Professor Dr. Thomas M J M611ers 
Lehrstuhl f~ Bttrgerliches Recht, Wirtschaftsrecht, Europarecht, 
lnternationales Privatrecht und Rechtsvergleichung 
Jean-Monnet-Chair for Corporate, Capital Market & Competition Law 



Managing Director of the 
Center for European Legal Studies (CELOS) 

Universit~it Augsburg 

Umversit~itsstraBe 24 

[)-86159 Augsburg 

Telefon:    ~49 (0)821 598 4658 

Fax:    ~49 (0)821 5984517 

Email: andreas.halTer@ura.uni-augsburg, de 

Internet: ~a~’w. thoma s-moeller s. de 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 13, 2011 6:08 PM 

FW: DAJV / lectures 

The info about the lecLures in Germany. 

Lissa L Broome 

Wachovii~ Pro[essor of gankmg Law 

Director, Center [or {~ank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~J{, NC 2759%3380 

919,962,706~ 
http:i!www.law~unc.edu/centers/bankh~ 

web 542 

From: DA3V [mailto:mail@dajv,de] 
Sent: Wednesday, March 09, 2011 8:10 AM 
Te: Broome, Lissa L 
Subject: DA3V / lectures 
Dear Lissa: 
I received a wave of excited feedbacks from our Chapters in Berlin, Frankfurt and Cologne! 
Our board-members in Berlin would be delighted if you would kindly accept a speaking engagement on the topic of "Financial reform legislation in the US (The Dodd-Frank 
Act) in early July 2011. 
Frankfurt is looking forward to schedule a lecture on the topic of "Corporate Board Diversity" and our board member Professor Kirk W. Junker, an American, would be 
delighted to welcome you to Cologne. 
With regard to your time frame and your teaching commitment in Augsburg I am not sure whether or not all lectures are feasible. 
Please let me know when you are able to determine your availability to accept speaking engagments and whether you have preferences. Also, if you need further detailed 
information regarding the different Chapters, I will be delighted to offer assistance. 
With kind regards, 

Susanne 

--- Original Message .... 
F r omiBr o o me L issa 
To: ’DAJV’ 
Sent: Wednesday, February 23,2011 4:38 PM 
Subject: RE: DAJV/lectures 
Susanne --- 

I’ve added a little bit more inform,~tion to the CV ,~nd to the possible lecture topics. The attachment reflects these revisions~ Will I hear b,~ck from you about any 

lectures that result or [rom the Chapters d~rect~y? 

Thanks for the [r~fo about summer skiing. It is very he~p[ul and I will respond to Stefan Thanks for putt:rag me ~n touch w~th him and for inquiring about this on 

our behalf. 

Ussa 

[~ssa L. Broome 

Wachov~ Pro~essor of gm~king taw 

Director, Cent:er for gankmg and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach Ha~l 

Chapel H~I~, NC 27599--3380 

919.962.7065 

http:iiwww.law.unc.edu/centers/ba nking 

httg:I/www la~.unc edu,’b~a~jes,’news/med~albar~kh~gfir~ance 
web 542 )pg 

From: DAJV [mailto:mail@dajv.de] 
Sent: Tuesday, February 22, 2011 8:11 AM 
To: Broome, Lissa L 
Subject: DA3V / lectures 
Dear Liss& 

thank you very much for your kind note and we race delighted that you would like to present additional speeches. 

Enclosed you find a draft for your speaker information sheet. I copied some information from your CV which I found on ?’our law school’s website. 

Please feel flee to make corrections. I would like to mail the final briefing sheet to our board members asking them whether they would like to invite you to their 

Chapter. I thought Franklhrt or Cologne might be interesting Chapters regarding your expertise on Banking Law and Corporate Board Diversi~,. Our copaxtner in 
Fmnlct’urt is e.g. the "Institute of Law and Finance" at the Universi~ in Frankfi~rt and maybe this contact might be interesting for you? 

The custommy length of a speech is approximately 45 to 60 minutes, followed by questions from the audience and a discussion. Due to budget limitations - the 

association is a non-profit organization - our reimbursement roles are slrict and financial means limited. Still, we gladly offer a modest honorarium for each talk of 150 

Euro and pay tbr the accomodation the night after the lecture. We also reimbur~ travel costs (only) within Germany on the basis of a train ticket or flight-tickeL if 

cheaper. Of course our boardmembers - ift}asable m~d convenient for everyone - would be delighed to invite you and your thmily to dimmer in order "to continue the 

discussion in a more intbmral way. I hope the~ aspects are fine for you. 



I am no snow skier. But I will try to get ~me information regarding summer skiing in the Alpen! 

I would recommend the Gennan AlpenI look forwaxd to hearing from you again. Shonld you have any questions or ifI can be of further assistance, please do not 
hesitate to contact me again. 

With kind regards, 

Susmme Hinm~ 

Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 

53134 Bomb, Germany 

Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-mail: mail(~)daiv.de, 

Intemet: ,~ ww.da;iv.de 

.... Original Message --- 
FromiBmeme~issa~ 
To: ’DAJV’ 
Sent: Monday, February 21,2011 11:39 PM 
Subject: RE: DAJV / lectures 

Dear Susanne --. I would be honored to present a lecture to your group. 1 could talk about financial reform legislation in the US (the Dodd-Frank Act) or an 

~nterv~ew study ~ am part~dpating h~ of corporate board members where we are asking them whether gender, racial, and ethnic diversity on the board affects 

board ~:~rocesses and cor~:~orate performance. 

~ w~l~ be ~n C~ermany June 18 -.hAy 10. ~ don’t know yet what days each week ~ w~ll be teach~ng ~n Augsburg. 

Are you a snow sMer by any chance?                        ~ were interested ~n summer sMing opportunities near Augsburg and whether you m~gh~ 

recommend any ~ocations. A~so, whether summer skiing ~s worthwhile or whether we should wa~t for w~nter and real snow rather than g~aciers. We’d 

appredate any advice you might have. 

Thank you for your very kh~d ~nv~tation. 

tJssa L, Broome 

Wachovia Professor o[: Banking Law 

Director, Center for Banking and Finance 

tJNC School of Law 

CB#3380, Vsn Hecke-.Wettach Hal~ 

Chape~ t-I~ll., NC 27599-23380 

9~9.962.7066 

~:: http:/A.t,.t,./ ~aw ~mc edu/~mages/news/medis/bankingfinance 

..... ~eb 542.~pg 

From: DA.IV [mailto:mail@dajv.de] 
Sent: Friday, February 18, 2011 9:20 AN 
To: Broome, Lissa L 
Subject: DA.IV / lectures 
Dear Professor Broome, 

my name is Susanne Flimm and I am writing to you in my capacity as the Managing Director of the Deutsch-Amerikanische Juristen-Vereinigung e.V. (DAJV / German 
American Lawyer’s Association) in Bonn, Germany. 

received your contact data from our board member Professor M611ers. He kindly informed us that you accepted a teaching engagement in the University’s Summer 
Program 2011. I was wondering whether you might be interested to present one or two additional lectures during your stay in Germany. We would be honoured and 
)leasured to welcome you as our guestpeaker. 

Our organization is a non-profit organization of German and American students, attorneys, university professors and officials of various government departments. A great 
number of the association’s members hold Degrees from Universities in the United States and our membership currently stands by 3,000. As part of our program to 
promote legal education and social contacts across the Atlantic, the association organizes speeches basically in every major German City as the DAJV has a wide 
geographical coverage. 

The customary length of a speech is approximately 45 to 60 minutes, followed by questions from the audience and a discussion. I would be happy to give you detailed 
information regarding the modest reimbursement of costs. 

look forward to hear from you. 

With kind regards, 

Susanne Flimm 

Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-mail: ma!!~_,dajwde 

Internet: ~vw.dajv.de 



MEMORANDUM 

TO: 
FROM: 
RE: 
DATE: 

Members of the Faculty 

Brian Lewis 

Summer Research Assistants 

February 22, 2011 

TIlE UNWERSITY 

of NORTII CAROLINA 

at CHAPEL HILL 

CAREER SERVICES OFFICE 

Brian D. Lewis, Assistant Dean 

B~ian-Levris@unc.edu 

VAN ttECKE-WETFACtt ttALL T 919.962.1023 
CAMPUS BOX 3380 F 919.962.2516 
CtLM?EL HILL, NC 27599-3380 ww,vv.law.unc.edu 

We are happy to inform students about opportunities to work for faculty as research assistants for this coming 
summer. To assist you and the students, we hope you will use the form below (or e-mail us) to inform us of 
your plans. We will post the information in our online system and will advise students to submit materials 
directly to you. This service will, we hope, eliminate your having to deal with multiple inquiries from 
students about your hiring plans. 

Please return the form below or e-mail your responses to Lindsay Knell (knell@email.unc.edu). Thanks 
for your assistance. 

FACULTY MEMBER’S NAME: Lissa Broome 

Number of FULL SUMMER RAs you would like to hire (faculty members are entitled to only one at 30 
hours a week or two at 15 hours a week, unless you have professional development funds available): 

(Full Summer RAs work aw 12 weeks between May 9 and August 26, 2011) 

1    @ 30 hours/wk and!or __ @ 15 hours/wk 

Number of FIRST SESSION RAs you already told Becky Williams you would like to hire: 

(First Session RAs work 7 weeks between May 9 and June 30, 2011) 

one @ 30 hoursiwk or __ two @ 15 hoursAvk 

Please note that a student can work for you for the full summer OR for the first session, but not both. 

Subject area(s)iproject(s) summer work will involve - and the location where the work needs to be 
done: 

Article (with Tom Hazen) on how the SEC’s new proxy disclosure rule (effective Feb. 28, 2010) requiring 
public companies to report how they considered diversity in board director nominations was implemented. 

Work on book on corporate board diversity (with John CoNey and Kim Krawiec) based on interview 
studies of corporate board members. 

a. An article may be prepared this summer which would become one of the book chapters. The 
articles would potentially be published in a symposium issue of the University of Dayton Law 
Review. A possible subject of the article might be to discuss how diverse directors obtained their 
initial public company board seat. 



Page { PAGE \* Arabic \* MERGEFORMAT } March 14, 2011 

3. Prepare an on-line update forthe 4th edition of Regulation of Bank Financial Service Activities casebook 
(with Jerry Markham). 

I will be out of the counto, froln June 18 - July 11. The student research assistant need not be in 
residence in Chapel Hill during that time, but I would like to meet with the R.A. at least once a week 
before and after those dates. 

Application materials student should submit: 

resume X transcript X w~tingsample__ other 

What is the last date you will accept applications? Monday, April 11,2011 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 15, 2011 9:57 AM 

Mosteller, Robert Paul <rmostell@emaJl.unc.edu>; Boger, Jack <jcboger@emaJl.unc.edtr~ 

I~W: Retninder About Noon Appointments Meeting 

Un[:ortunately, I have a prior commi[ment and will not be able to a[tend today"s meeting. 

~.issa 
Lissa L. groome 

W~ch.:_~ia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From: Brophy, Alfred L [mailto:abrophy@email.unc.edu] 
Sent; Tuesday, March :iS, 20:[:t 9:5:1 AM 
To; The law_appointments_all mailing list. 
Subject: [law_appointments_all] Reminder About Noon Appointments Meeting 

Dear Colleagues, 

This is a reminder of a meeting today at noon in the Board Room to discuss a recommendation by the Appointments Committee to appoint 

If you need to call in tbr the meeting, the number is different this time. It is 962-2744. You m ust dial a II 7 digits of the phone num bet. 

Bob Mosteller 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-3383 

9:19-962-85:13 (office) 

9:19-962-:1277 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 15, 2011 11:01 AM 

I~W: Your comse in the Augsburg summer p~ogmm 

..... Original Message ..... 

From: Andreas Harrer [mailto:andreas.harrer@jura uni-au~sburg.de] 
Sent: Tuesday, March 15, 2011 11:00 AM 
To: Broome, Lissa L 
Subject: Re: Your course in the Augsburg surmner program 

Dear Lissa, 

thank you fi~r your emaik We have already reserved the biggest (2 
bedroom) Umversity apartement for you. AdditionaIy to the 2 bedrooms 
there is a living room with a sofa, so l don’t think this will be a 
problem I tried to discuss this matter with the person in charge of the 
University apartements, but unfortunatetly he is on vacation right now 
I will get back to you as soon as I have heard something from him. As 
I’ve already said, I really don’t think that it is a problem to 
accomodate 4 persons. 

Best wishes, 
Andreas 

Am 13.03.2011 23:06, schrieb Broome, Lissa L: 
> Hi Andreas -- 
> 
> ~Ihomas previously sent me the information below about our apartment me). If it 
~s possible to pay more for a larger space with 2 bedrooms that would each accommodate two people, that would be great. [f that is not possible at this late date, we certainly understand. In 
that case, would it be all right for a fourth person to also stay in the apartment Thomas reserved for us either on the sofa or on an air mattress on the :floor? 
> 

> Thanks fi~r your help 
> 
> Lissa 
> 

> Dear Lissa, 
> 

> I hope you are doing well. My email is regarding next year’s surrm~er program. I have been in touch with the responsible administrative person in charge of the ~fiVelsity guest housing. 
> 

> Unfortunately they increased the monthly rental payment from 1160 to 1260 Euros. The apartment available has txvo bedrooms, whereas the smaller bedroom is for one person only- (just 
one single sized bed). I just wanted to double check whether that xvould be ok for you. We might be able to find a coruparable apartraent at a cheaper rate as well. We will just go head and 
reserve the universi~ apaltment first (to be safe) and we will let you kmow in case we are able to find something coruparable for a lower rate. 
> 

> I also want to use this opport~xi~" to let you knoxv that I have stepped down fiom ray position as program coordinator to fully- concentrate on finishing my dissertation. My successor is 
An&eas Harrer 
> (andreas.harrer@jura.uni-augsburg.de) who is happy to help you out if any question comes up and he will keep you updated about the program. I will go on working for Pro£ M611ers as 
an assistant (just one day- a week) and I will still be available if any specific questions are coruing up. 
> 

> It has been a pleasure being your contact person and even rueeting you in Chapel Hill this spring. I will let you kmow in case I am back in North Carolina soruetime. I hope we stay in touch. 
> 

> Best regards, 
> Thomas 
> 

> 

> 

> 

> Lissa L. Broorue 
> Wachovia Professor of Bal~ing Law 
> Director, Center for Banking and Finance 
> L~NC School of Law 
> CB#3380, Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 
> 919.9627066 

> http://www.lawunc.edu/centers/banking 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> ..... Original Message ..... 
> From: Andreas Harrer [mailto:andreas.harrer@jura uni-augsbur~.de] 



> Sent: Tuesday, February 22, 2011 1:31 PM 

> To: Broome, Lissa L 

> Subject: Your course in the Augsburg summer program 

> [)eat- Professor Broome, 

> I hope this email finds you well Right now rm collecting the details 

> [’or the 2011 summer program. Have you already decided which course you 

> want to offer? Maybe you can even give me a short summary of the course, 

> which could be published on our website. 

> 

> Your co~trse will take place on Wednesdays (22.6, 29.6 and 6.7.) from 2 

> till 4pro and on Thursdays from 8am till 1 lam. I hope this works out for you. 

> 

> Tharf~ you very much and I already look forward to meeting you in person 

> this sunm~er, 
> 

> Andreas Harrer 

> - Dipl. iur. oec. univ. - 

> - Wiss. Mitarbeiter / Academic Assistant - 

> 

> Professor Dr. Thomas M.J. MOllers 

> Lehrstuhl far B~gelliches Recht, Wirtschaftsrecht, Europarecht, 

> Internationales Privatrecht und Rechtsvmgleichung 

> Jean-Monnet-Chair for Corporate, Capital Market& Corapetition Law 

> Managing Director of the 

> Center for E~tropean Legal Studies (CELOS) 

> 

> Universittit Augsb~trg 

> UniversittitsstraBe 24 

> D-86159 Augsburg 

> Telefon: +49 (0)821 598 4658 

> Fax: +49 (0)821 598 4517 

> Email:     andreas harrer@ura.uni-augsburg de 

> Intemet: wwwthomas-moellers.de 

mit freundlichen GraBen 

Andreas Harrer 
- Dipl. iur. oec univ. - 
- Wiss. ivlitarbeiter / Academic Assistant - 

Professor Dr. Thomas M J M611ers 
Lehrstuhl ft]r BOrgerliches Recht, Wirtschaftsrecht, Europarecht, 
Internationales Privatrecht und Rechtsvergleichung 
Jean-iVlonnet-Chair for Corporate, Capital Market & Competition Law 
Managing Director of the 
Center for European Legal Studies (CELOS) 

Universittit Augsburg 

UniversittitsstraBe 24 

D-86159 Augsburg 

Telefon: q 49 (0)821 598 4658 
Fax: t~9 (0)821 598 4517 
Email: andreas.harrer@j ura.uni-augs burg. de 
lntemet: vavw.thomas-moeIlers.de 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 15, 2011 3:36 PM 

’Kim Krawiec’ <kra~viec@law.duke.edtv~; Conley, John M <jmconley@email.uuc.edu> 

EW: Universib’ of Damon Law Review Invitation 

Hi Kirn & John .-- 

I may have mentioned 1 was going to talk about our work at a symposium at Dayton in February. Unfortunately, the Dayton airport was closed the morning I was 

supposed ~:o fly in so I ne~er got there We have been invited, though, to submit: an essay for their law review (see below -Aug. 1B di~:e). Other program 

pi~r[:~ci~ants included                                                  I wondered if we (:ou~d use this as an oppor~:un~:y to fill ou~: another ch~p~:er for our book 

One idea was to wri[e about how womeR (snd ~Tfinor~[~es) got their firs[/subsequent board ~nvitations, I’m open [o o[her ideas as welk Let me know if~ should 

accept the inv~ts[~on, 

Mwbe we should try to schedule a meeth~g h~ eaHy A~rH to catch up. Thursdw, Apri~ 7 between 10 ~nd 4:00 work for me or Friday, April 8 between :1:30 and 5:00. 

Let me know what m~ght work. 

f assume K~r~ signed and sent on the Pent~ Press book cot~[:ract, 

Hope i~[I are well. 

L~ssa 

F~m: Adam Schwendeman [mailto: ~gmail,com] 
$ent= Tuesday, March ~5, 20~$ 2:55 PM 

Te; Broome, Lissa L 
Subje~t= Universi~ of Dayton Law Review Invi~tion 

Dear Professor Broome: 

My name is Adam Schwendeman, and [ am the 201 ]-2012 OuBide Articles Editor Br the Universi~ of Dayton Law Review (UDLR). ~ am cu~eBtly iu the pFocess 

of securing submissions tbr our 2011-2012 publications. UDLR would like to oflbr you fl~e opponumty to publish a~ essay with UDLR on any of the topics covered at 

the Project Br Law & Busiuess gthics Symposium that was held on Febma~ 25, 2011. 

gach year &e UDLR publishes t~ee editions. Ne~ ?~m; our first edition (37-1) is dedicated exclusively to ~e issues covered in ~e Project for Law A Business 

EtNcs Symposium. UDLR ~eb to recruit both scholars a]~d practitioneB to provide insight iu# t~s evolving area of the law. UDLR asks that the espy not exceed 

aveub, b’ped, double- sNced pages. The deadline tbr essay submissions for the 37-1 editiou is Mouday, August 15, 2011. Our plan is to have the 37-1 edition 

published by December 2011. 

I would welcome the opp~ni~- k~ discuss this publication oppo~N~ with ~u and to provide you with ~ther details. Bease con~ct me at ~gur e~liest 

convenience either via email at ~gmail.com or via phone at 

Thank you in advance for your consideration. 

Sincerely, 

Adam Sch~veudeman 

Outside Articles Editor 

Universi~ of Dayk)n Law Review 

~)gmail.com 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/16/2011 12:31:13 AM 

Woodard, Harold [/O=UNC EXCIHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Hwoodard] 

Subject: 

Location: 

Accepted: ASPSA sub-committee meetinl~ 

TBA 

Start: 3/24/2011 8:00:00 PM 

End: 3/24/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/16/2011 12:32:58 AM 

Woodard, Harold [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Hwoodard] 

Subject: 

Location: 

Accepted: ASPSA sub-committee meeting 

TBA 

Start: 4/4/2011 3:00:00 PM 

End: 4/4/2011 4:00:00 PM 

Show Time As: Busy 

I see that Conrad Bortz, my assistant, declined. He probably thought you were requesting him to attend a meeting that 

he did not know anything about. I would suggest not copying him in the future. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/16/2011 2:07:09 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Declined: William P. Murphy Distinguished Lecture 

Rotunda 

Start: 3/16/2011 4:00:00 PM 

End: 3/16/2011 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 10:10 AM 

@att.net> 

Thin,ks 

Hi 

Thanks so much for hosting the staff and SPRC for a delicious lunch yesterday. Let me know if you need additional contributions. Thanks to you and 

your lovely home available to us. 

Take care, 

Lissa 

for making 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 11:29 AM 

’Kim Krawiec’ <krawiec@law.duke.edtr~; Conley, John M <jmconley@email.unc.edu> 

ILl:;: University of Dab~n Law Review Invitalion 

How about 

Tuesday, April ;12 between :1:00 and 

Thursday April :1.4 between 2:C.0 and 5:30 

Friday, April I5 between 1:00 and 6:00 

Let me know, 

Ussa 

[~ssa L Broome 

Wachovia Professor of ganMng Law 

Director, Center ~or BanMng and Finance 

U NC School of Law 

CB#33~, Van Hecke--We[tacb Hall 

Chapel H~I~, NC 

919,962,7066 

http:iiwww.law.unc.edu/centers/bankh~g 

~.~.~ http:,%~ww law.uric edu,’h~?ages,’news,’media,’ba;~kingfff~ance 
web 542 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, March 16, 20:L[ 11:26 AM 
To-" CoNey, John M 
C¢-" Broome, Lissa L 
Subject; Re: University of Dayton Law Review Tnvitation 

the following week -- April 12- ] 5 is better for me then. I’m out of town on April 7 and, though there is so~ne chance I’ll be back on the 8th, I probably won’t know 

that until the week before. 

On Mar 16, 2011, at 10:50 AM, Conley, John M wrote: 

That’s fine. We probably st~.:_)uldn’t distract ourselves from the irnmediaLe Lask of fh~ishmg the interviews. We should meet to discuss the interviews and the book. 

From; Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, March J.6, 20:L[ 8::~9 AM 
To: ¢onley, John M 
~¢; Broome, Lissa L 
S,,bjeet; Re: University of Dayton Law Review Invitation 
Thanks, Lissa - Edn received the book contracts yesterday. 
I hate to be the naysayer here, but I do not think that this publication is a good use of our time. I’d rather spend the time doing more interviews and 
developing ideas for a book that we know fit into a cohesive whole, rather than trying to cobble together ex post a bunch of different topics. And, 
though I think its fine to do more publications prior to the book and then try to work them into the finished whole, it seems to me that they should 
come along with either live audiences who we want to reach or publication venues we otherwise desire - this doesn’t fit that bill on either front. 
One of the advantages of having John on board is an ability to reach peer-reviewed venues that Lissa and I don’t normally tap on our own - why 
not shoot for that instead if we want to do something new? Or wait to see if a great invitation to a European destination arises? (My sense is that 
we will have no shortage of invitations over the next few years, so it’s just a matter of choosing). 
So my vote is no. If you two want to do it, then we can, but the two of you will have to do the heavy lifting on this one. I’m out of town April 7-8 and so 
couldn’t meet then, but I’m back the next week. Or, if the plan is to discuss the Dayton piece then you two should go ahead without me. 
Kim 
On Mar 15, 2011, at 4:41 PM, Conley, John IVl wrote: 

Sounds like a good idea to me, and I lille your topic, ~ (:ouid do 5/7 bu~: have a meeting w~:h my gene~:~cs crowd ~:he afternoon of 5/8. Re your ~:dp to Dayton, I 

wonder about your use of [:he adverb "unfortunately." 

From= Broome, Lissa L 
Sent~ Tuesday, March ~5, 20~ 3:36 PM 
To~ ’Kim Krawiec’; Conley, John N 
Subjeet~ N: UniversiN d Dayton Law Review Invi~tion 

Hi Kkn & John - 

I may have mentioned I was go~ng to talk abou~ our work at a symposium at Dayton in February. Unfortunately, the Dayton Nrport was dosed the morning I was 

supposed to fly in so I never got there. We have been invited, though, to submit an essay [:or d~eir law review (see below---Aug. 15 date). Od~er program 

participants ~nduded Barbara Black, Joan Heminwag, and Doug Branson. ~ wondered if we could use th~s as an opportunity to fill out another chapter for our book. 

One ~dea was to write about how women (and m~nodties} got their first!subsequent board h~vitat~ons. ~’m open to other ~deas as well Let me know if ~ should 

accept the invitaL~on, 

Maybe we shouM try to schedule a meeting k~ early April ~:o catch up, Thursday, Aprii 7 between I0 and 4:00 wod~ [or me or Friday, April 8 between 1:30 and 5:00. 

Let rne know what might work. 

~ assume K~T~ signed and sent on the Penn Press book contract. 

Hope aH are wee 



From: Adam Schwendeman [mailto @gmail.com] 
Sent-" Tuesday, March :tS, 2011 2:55 PM 
To; Broome, Lissa L 
Subject; University of Dayton Law Review Tnvitation 
Dear Prot~ssor Broome: 

My name is Adam Schwendeman, and I am the 2011-2012 Outside Articles Editor for the University of Da.vton Law Review (UDLR). I am currently in the process 

of securing submissions for our 2011-2012 publications. UDLR would like to oiler you the opportunity to publish a~ essay with UDLR on any of the l,~pics covered 

at the Project for Law & Business Ethics Symposium that was held on February 25, 2011. 

Each year the UDLR publishes three editions. Next year, our first edition (37-1 ) is dedicated exclusively to the issues covered in the l?roject for Law & Business 

Ethics Symposmm. UDLR seeks to recrhit both scholaars mad practitioners to provide insight into this evolving area of the law. UDLR asks that the essay not exceed 

twen~ .type& double- spaced pages. The deadline for essay submissions for the 37-1 edition is Monday, August 15, 2011. Our plan is to have the 37-1 edition 

published by December 2011. 

I would welcome the opportuni~ to discuss this publication opportunity with you and to provide you with further details. Please contact me at your earliest 

convenience either via email at ~gmail.com or via phone at 

Thank you in advance for your consideration. 

Sincerely, 

Adam Schwendenm~ 

Outside Articles Editor 

University of Dayton Law Review 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 11:34 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: NY lecture series PDF for Clem-ing House 

Thanks. Looks good. 

Lissa I.~ Broome 

Wachovia Pro~essor of g~mking Law 

Director, Center ~or g~mMng and Finance 

UNC Schoof of Law 

CB#3380, Va~ Hecke--Wettach 

Chapel H~, NC 27599-3380 

919.9~Z70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ httg:,%~ww law.uric edu/h~af~es,’r~ews,’media,’ba~kh~{lD~ar~ce 
web 542 

From: Bortz, Conrad 
Sent: Wednesday, March 16, 2013. 3.3.:33. AM 

To: Broome, Lissa L 
Subject; NY lecture series PDF for Clearing House 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.843.9288 

http:i!www.law.unc.edu/centers/banking 

i.~.i http://vw~q law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN=LBROOME> 

Wednesday, March 16, 2011 2:35 PM 

Jacoby, Melissa B <mjacoby@email.unc.edu-~ 

Hi Melissa - I don’t know if you remember         He worked with me                                           He contacted us both about assisting us 

with research. He worked a good bit with me and maybe some with you. 

I had a visit today by who is doing the background investigation. He asked me if I knew anyone else who had 

worked with him so I gave him your name and number. We stopped by your office, but you were not in. In any event, ~ made it clear that your involvement with 

him was much less than mine, and I had no idea whether you’d remember anything about him or not. So, in any event, if you hear from that’s what 

it’s about. 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p://www.la w.u n c. ed u/ce__ri___t__e___r__sJ___b___a___n__~!__n_~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 2:50 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

ILE: Directors’ College 

Participant Bios.doc; pdf; Resmne 11 12 10 v5.doc 

Hi Melanie--- Here are Lhe bios frorn the [:olks who attended our’ 2010 one-day program. There were a lot of good people in this bundL including: 
I have also attached two other resume.q- 

Lissa 

Wachovia Prot:essor of Banking Law 

Director, Center t:or ganMng and Finance 

UNC Schoo~ of 

CB#3380~ Van Hecke-Wettach 

Ch~pel H~I~, NC 27599-3380 

919,962,7065 

web 542 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent= Thursday, Mtarch 10, 201:1. 4:35 plVl 
To: Broome, Lissa L 
Subject= Directors’ College 

Hello Lissa, 

How are you? Joe is interested in inviting one or two diversity candidates to this year’s Directors’ College. I provided the list of candidates that you provided to 

Joe. He wants to know if you could recommend the top two or three candidates from your list, or are there others that should be added? I have attached your list 

of potential candidates. To date, we have 34 directors registered to attend, but we are working to increase attendar~e. 

Thanks, 

Melanie 

~4 elar~e }~. Ford 

Training Director 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 

~"**Pleo.~e note theft .@fective 5eptembe~ 29, 20~?& my 

244.050(i), and 53-24.4.t20 and/or [5 o[herw[se privileged. I~ you are ¢~o[ [he i¢~tended Rec[pienL you are hereby notified [hat any use, copyh~g or distr[butio¢~ of [his Message 
(inc~udin&~ at[achments) is unau[horized arid prohib[[ed. If ,lou have received this Message in error, p~ease notify [he Sender (mford@nccob.gov) immedia~ebl and then delete the 
Message ([r~ck=dir~g a~l attachments} [rom your tort*purer. ~o the exten[ [hat this commun[ca[~or~ [5 not o[herw[se privileged or confider~[~al, [[ may be subjec[ [o the Nor[h Carolina 
Public Records Law arid ma,l be disclosed to [bird parties. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 10:10 PM 

’Kim Krawiec’ <krawiec@law.duke.edu:~; Conley, John M <jmconley@email.unc.edu> 

1~:;: University of Dab~n Law Review Invitation 

2:30 on Thursday, April :14.. I will ask Becky for parking. Assume you have it, unless I let you know otherwise. 

Thanks. 

Lissa 

Wachovia Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Cha~pel H~H, NC 27599-3380 

919.962.7065 

web 542 JP9 

From= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Wednesday, March 16, 2011 6:19 PM 
To= CoNey, John M 

(:c= Broome, Lissa L 
Subject= Re: University of Dayton Law Review Invitation 

Okay -- how about Thursday, April 14, at 2:30? Lissa, can you get pa~king tbr that time? 

On Mar 16, 2011, at 2:19 PM, Conley, John M wrote: 

Yes, I’m flexible either of those times. 

From= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Wednesday, March 16, 2011 12:36 PM 
To= Conley, John M 

(::c= Broome, Lissa L 
Subject-" Re: University of Dayton Law Review Invitation 

That doesn’t give us much time -- is Thursday at 2:00 or later or Friday at 2:30 better’? 

On Mar 16, 2011, at 12:32 PM, Conley, John M wrote: 

That’s fine, but I have class at 3. 

Frem= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Wednesday, March 16, 2011 11:48 AM 
To= Broome, Lissa L 
Co= CoNey, John M 
Subject; Re: University of Dayton Law Review Invitation 

How about Tuesday at 2:00? 

Sent ti~)m my iPad 

On Mar 16, 2011, at l 1:28 AM, Bro( me, L~ssa L <lbroo ne(a?ema l u ~c edu> wrote 

How about 

Tuesday, April 12 between I:00 and 4:30 

Thursday, April 14 between 2:00 ~md 5:30 

Friday, April 15 between 1:00 lind 5:00 

Let me know. 

Lissa 

Ussa L Broome 

Wachov~a Professor of B~mMng I_aw 

D~rector, Center for B~mMng i~nd F~nance 

UNC Schoo~ of Law 

Cg#3380, Van Hecke-.Wettach Hall 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

http:/iwwwJaw.unc.eduicenters/banking 

F~m~ Kim Krawiec [mailto:krawiec@law,duke,edu] 
Sent= Wednesday, March ~6, 2011 ~1:26 AN 
Te~ CoNey, John N 



Cc: Broome, Lissa L 
Subject: Re: University of Dayton Law Review Tnvitation 
the ~bllowing week -- April 12-15 is better for me then. hn out of town on April 7 and, though there is some chance I’ll be back on the 8th, I probably 

won’t know that until the week before. 
On Mar 16, 2011, at 10:50 AM, Conley, John M wrote: 

That’s lithe. We probably shouldt~’t disLrad ourselw:_~s from the immediate tasl~ of finishing the inb-:~rviews. We should m~-_~et to discuss th~-_~ interviews 

and the book, 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent," Wednesday, March i6, 20:U. 8:i9 AM 
To: Conley, John M 
Cc: Broome, Lissa L 
Subject: Re: University of Dayton Law Review Tnvitation 
Thanks, Lissa - Erin received the book contracts yesterday. 
I hate to be the naysayer here, but I do not think that this publication is a good use of our time. I’d rather spend the time doing more 
interviews and developing ideas for a book that we know fit into a cohesive whole, rather than trying to cobble together ex post a bunch 
of different topics. And, though I think its fine to do more publications prior to the book and then try to work them into the finished whole, 
it seems to me that they should come along with either live audiences who we want to reach or publication venues we otherwise 
desire - this doesn’t fit that bill on either front. One of the advantages of having John on board is an ability to reach peer-reviewed 
venues that Lissa and I don’t normally tap on our own - why not shoot for that instead if we want to do something new? Or wait to see if 
a great invitation to a European destination arises? (My sense is that we will have no shortage of invitations over the next few years, so 
it’s just a matter of choosing). 
So my vote is no. If you two want to do it, then we can, but the two of you will have to do the heavy lifting on this one. I’m out of town April 
7-8 and so couldn’t meet then, but I’m back the next week. Or, if the plan is to discuss the Dayton piece then you two should go ahead 
without me. 

On Mar 15, 2011, at 4:41 PM, Conley, John M wrote: 

Sounds like a good idea ~o me, and I like your topic. I could do 5/7 but have a meeting with my genetics crowd the afternoon of 5/8. Re your trip to 

Dayton, I wonder abouL your use of the adverb "un~:ortunate~yi’ 

F~m= Broome, Lissa L 
Sent= Tuesday, March $5, 20~1 3:36 PN 
Te= ’Kim Krawiec’; CoNey, John N 
Subject= N: UniversiN of Damon Law Review InviNt~on 

H~ Kirn & John .... 

~ may have rnentioned I was going to talk about our work at a symposkm~ at Dayton ~n February. IJnfortunately, the Dayton a~rpor~ was dosed the 

morning ~ was supposed to fly in so I never got there. We have been invited, though, to submit an essay for their law review (see below --.Aug. :[5 

date), O~her program partR:ipants ~ncluded tJ~rbar~ Mack, Jo~n HemH~way, and Dou~ tJranson I wondered ~f we could use Lh~s ~s an opporturdty to fill 

ou~: another chapter for our book. One R~e~ was to write ~H)out how women (and rnmorithbs) go~ d~eir ~rs~:isubsequent bo~rd hw~:ations I’m open to 

other ~dess as we~L Let me know ~]: ~ should accept the ~nv~tatiorL 

Maybe we should Lry to schedLde a meeting ~n early Apd~ to catch up. Thursday, April 7 between lO and 4:00 work for me oF Friday, Apd~ 8 between 

I:30 and 5:00. Let me know what m~ght work. 

~ assume Kim s~gned and sent on the Penn Press book contract. 

Hope all ~re we~k 

Lissa 

From: Adam Schwendeman @gmail.com] 
Sent: Tuesday, March :1.5, 2011 2:55 PM 
To: Broome, Lissa L 
Subject-" University of Dayton Law Review Tnvitation 
Dear Professor Broome: 

My name is Admn Schwendeman, and I am the 2011-2012 Outside Articles Editor tbr the University of Dayton Law Review (UDLR). I a~n currently in 

the process of securing submissions tbr our 2011-2012 publications. UDLR would like to offer you the opportunity to publish an essay with UDLR on 

any of the topics covered at the Project tbr Law & Business Ethics Symposium that was held on Februa~ 25, 2011. 

Each year the UDLR publishes three editions. Next yem, our firs1 edition (37-1) is dedicated exclusively to the issues covered in the l?roject for Law & 

Business Ethics Symposiarn. UDLR seeks to recruit both scholars and practitioners to provide insight into this evolving area of the law. UDLR asks that 

the essay not exceed twen .ty ~ped, double- spaced pages. The deadline for essay subtnissions for the 37-1 edition is Monday, August 15, 2011. Our 

plan is to have the 37-1 edition published by December 2011. 

I wonld welcome the opportunity to discuss this pnblication opportunity with you and to provide yon with further details. Please contact me at your 

earliest convenience either via email at (r-~ gmail.com or via phone at 

Thank yon in advance for yonr consideration. 

Sincerely. 

Adam Schwendeman 

Ontside Articles Editor 

University of Dayton Law Review 

~Amail.com 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 16, 2011 10:20 PM 

Conley, John M <jmconley@emaJl.unc.edu>; William~ Cynthia <cwilliam@law.illinois.edu>; Saule Omarova 

1~:;: Outline application to The Leverhulme Trust 

@yaJ~oo.com> 

I’d like to be in on the call too. Thanks. 

~.issa I.~ Broome 

Wachovia Pro[essor of ganking Law 

Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel Hi~t NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Conley, John M 
Sent: Wednesday, March 16, 2015 2:18 PM 
Te: Williams, Cynthia; Saule Omarova; Broome, Lissa L 
Subject: RE: Outline application to The Leverhulme Trust 
Cindy, 

f was talking to 5at~le about this yesl:erdav and it’s dear we’re boLh pretty ck~eless about what this thing is--~.ESt SO much euro-j~ve Lo me. ~1: wouhJ be great ~[ you 

could gel down here, but at a rnin~mum we shouM have a conference call pretty soon. ~’m makk~g plans to go to th~s deal in London but as gel don’t understand 

why. 

Yours ever igllorant, 

,John 

Emm= Williams, Cynthia [mailto:cwilliam@law.illinois.edu] 
Seat; Wednesday, March $6, 2055 $:$3 PM 
Te= Sue Konzelmann; gran~@leverhulme.ac.uk; Gerhard.schnyder@kd.ac.uk; j.s.wright@lse.ac.uk; marc@fovargue-davies.com; Colin.sco~@ucd.ie; Broome, Lissa L; CoNey, 
3ohn M; pzumbansen@osgoode.yorku.ca; 3ustin.obrien@unsw.edu.au; j.c.lockha~@massey.ac.nz 
C¢= stout@law.ucla.edu; P.W.Ireland@kent.ac.uk 
S~bjeet= RE: Outline application to The Leverhulme Trust 

Dear Sue, 

[ am sorry to hear this, partk:t~bdy g~ven al~ of the L~me and e[fort you pt~t #~Lo it, but quite agree wRh you that the wor~ as a networ~ has some good opportunities 

to proceed th~s year (again Lhanks to your ~eadership), so we should be able Lo show progress by the next grant-.mak#~g cycles. 

Real~y d~gging into Dodd-Frsnk (l:ina~y), I arn more convinced than ever thsL Lhe Varieties of UberaHsm approach has khporLant explanatory power. 

Best regards, and thank you for a~ you’ve done so far. 

Cmdy 

Cyn[h~a A. W~iams 
~re~esset Of Law 

University of ~ilino~s College of Law 
504 E. Pennsylvania Ave~ 
Champaign, ~L 61820 USA 
Phone: 1-217-333-.3966 
Fax: 1-217~244-1478 
E-ma~k ~lliam@law.uiuc.edu 

Policy lnvolvm’nent: ht~p:l/~.suslainabldinancialmarkets,net 
~://~.cllmatebonds.net 

E~= Sue Konzelmann [mailto:s.konzelmann@bbk.ac.uk] 
Seat; Wednesday, March $6, 2055 3:55 AN 
Te= grants@leverhulme.ac.uk; Sue Konzelmann; Gerhard.schnyder@kcl.ac.uk; j.s.wright@lse.ac.uk; marc@fovargue-davies.com; Colin.sco~@ucd.ie; Williams, Cynthia; 
Ibroome@email.unc.edu; jmconley@email.unc.edu; pzumbansen@osgoode.yorku.ca; 3ustin.obrien@unsw.edu.au; j.c.lockha~@massey.ac.nz 
C¢= stout@law.uda.edu; P.W.lreland@kent.ac.uk 
$~bjeet= RE: Outline application to The Leverhulme Trust 

Hi everyone, 

I’m forwarding the response from Leverhuhne with regard to out outline proposal for an International Research Network Grant. Unfortunately, we were not successful. ~Z,~dle this is 
disappointing, it isn’t a disaster, since we can still progress out work as a network. 

I’ll let you know what the decision from INET, for ottr more substantial 3-year grant application when it arrives ... I look forward to our meeting in June, when we can discuss this further and 
nutke plans for further proposals for research funding. 

take care, 

Sue. 

Dr Suzanne J. Konzelmatm 
Reader in Management 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrmnes in Corporate Governance & Business Ethics 



Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London WC1E 7HX 

tel. -44 207 631 6799 

fax +44 207 631 6769 

..... Original Message ..... 
From: Matt Dillnutt [mailto:mdillnutt~q@everhulme ac.uk] 
Sent: Tue 15/03/2011 13:56 
To: Sue Konzelmam~ 
Subject: Outline application to The Leverhulme Trust 

Dear Dr Suzanne Konzelmam~, 

I write concerning your recent Outline Application to the Trust. This has been given careful consideration but I regret to inform you that, under the pressure of the competition for awards, 
your applicatiun has been seen as unlikely tu secure a grant Under the circumstances, I am afraid that l cannot encourage you tu take the truuble to prepare a detailed application 

I appreciate that this will come as a disappuintment tu yuu. I regret alsu that there is nu simple way in which the gruunds for the decisiun can be satisfacturily imparted. Your prupusal was 
reviewed ahmgside the many other calls upon the suppurt of the Trust and it is in this cuntext that the decision has been made; any explanation ~wmld therefore require reference to the full 
array of proposals under consideration 

May I accordingly ask you tu accept this respunse as an indicator ufthe many demands made upun the ’]?rust, and as nu reflectiun upun your courtesy in putting ~2~rward the bid 

Yours sincerely, 

Please leave this fuoter on any reply as it cunta~ns ~mpurtant tracking in~k~rmation. 

CCGT II9-a8718ck56-03eb-4d60-ga7d-a0e4a2844cab 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 17, 2011 10:50 AM 

’Kim Krawiec’ <Krawiec@law.duke.edu>; Conley, John M <jmconley@ema~l.unc.edu-~ 

Interview 

I am ti~ee from 10:00 on, but need to be back at the LWC-CH campus for a meeting at 4:00 that afternoon. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: K~:n Krawiec [mailto:Krawiec(h?law duke edu] 

Sent: Thursday, March 17, 2011 10:24 AM 

To: Conley, John M; Broome, Lissa L 

Sut~ject:            Interview 

has agreed to be interviewed by us, and we’re looking at Tuesday afternoon, April 5, as a possible time. Are either of you free sometime that afternoon to come over and 
interview her? ! can get parking for you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 17, 2011 10:55 AM 

’Kim Krawiec’ <krawiec@law.duke.edtr~ 

Interview 

That works for me. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: K~n Krawiec [mailto:krawiec(fr!law.duke edu] 
Sent: Thursday, March 17, 2011 10:53 KM 
To: Broome, Lissa L 
Cc: Conley, John M 
Subject: Re:            [ntep~iew 

How about 1:30? 

Sent from my iPad 

On Mar 17, 2011, at 10:49 AM, "Broome, Lissa L" <lbroome@email.unc edu> wrote: 

[ am free from 10:00 on, but need to be back at the UNC-CH campus for a meeting at 4:00 that afternoon. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/cent ers/bartking 

..... Original Message ..... 

From: Kim Kramec [mailto:Krawiecfd~,,la~v.duke.edu] 

Sent: Thursday, March 17, 2011 10:24 AM 

To: Conley, Jotm M; Broome, Lissa L 

Subject:            Interview 

has agreed to be intel~’ie~ved by- us, and we’re looking at Tuesday afternoon, @ril 5, as a possible time. Are either of you free sometime that aRernoon to come over and 

intervie~v her’.’ I can get parking for you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 17, 2011 3:11 PM 

Conley, John M %imconley@ema~l.unc.edu> 

Interview 

I’m available too. I’m happy just to listen in and let the two of you take the lead on the interview 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, XIC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Conley, John M 
Sent: Thursday, March 17, 2011 3:08 PM 
To: Kim Krawiec; Broome, Lissa L 
Subject: RE              Interview 

OK with me. ’]?hanks :For setting it up. 

..... Original Message ..... 

From: K~n Krawiec [mailto:krawiec(~!law.duke edu] 
Sent: Thursday, March 17, 2011 3:03 PM 
To: Broome, Lissa L; Conley, John M 
Subject:             Inter~dew 

who is or has been 
has agreed to 

be interviewed when I’m in He’s fi-ee at 10 am on April 
7 -- we could call you guys in fi-om his office. Any chance that one 
or both of you are fi-ee at that time? 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 18, 2011 11:10 AM 

@email.unc.edu> 

Law Review Banquet 

~ plan to attend and would like a chicken entr6e. 

Thanks. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc~eduicentersibanking 

i~i http://www.law.unc.edu/images/news/media/bankingfinance 
" web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 18, 2011 11:33 AM 

tt~en, Thomas L <thazen@unc.edu>; Marshall, Willian P <wpmarsha@email.unc.edu-~ 

I~E: Dodd Rra~k 

Bill -- We have who might be willing to help out just to get the experience His name is 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

and he can be reached at ~gmail. com 

..... Original Message ..... 
From: Hazen, Thomas L 
Sent: Friday, Miirch 18, 2011 10:59 AM 
To: Marshall, William P 
Cc: Broome, Lissa L 
Subject: RE: [)odd Rrank 

No one j umps out itmnediately but let me think about it. In the meantime, I am copying Lissa Broome who may have some ideas. 

Tom 

Thomas Lee Hazen 
Cary C. Boshamer Distinguished Professor 
School of Law 
The University of North Carolina at Chapel tlill 
CB#3380 
Chapel Hill, NC 27599-3380 
EMAIL: thazen@~c, edu 
TEL: (919) 962-8504 
FAX: (919) 962-1277 
overnight delivery address: 

100 Ridge Road 
Chapel Hill NC 27599-3380 

..... Original Message ..... 
From: Marshall, William P 
Sent: Friday, March 18, 2011 9:50 AM 
To: Hazen, Thomas L 
Subject: Dodd Rrat~ 

Got a call frora the NC AG’s office. They would like to find a good student who could research the rights of states to sue under Dood Fraak. ~amy ideas? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Friday, March l 8, 2011 11:37 AM 

Shobe, Stacey E <sshobe@email.unc.edu~; Kim, Peter <peterkim@email.unc.edu>; Line’ton, Alec <la~xlon@email.unc.edu-~ 

Confirming C-PILO Lunch on Monday 

Friends-Just confirming our lunch atThe Carolina Club on Monday. Let’s meet in my office (5105 -overlooks Henry Stadium) a few minutes before noon and then 

walk to The Carolina Club for lunch. (No shorts or jeans, please.) l’m looking forward to seeing you then. Have a nice weekend. 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

_h___t_t_.p: i/www .I a w. u n c. e d u / c e n t e r ._sJ___b___a___n_}_:_!_n_g_ 

:i .’~ :i http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 18, 2011 11:39 AM 

Ma;shall, William P <wpmarsha@emaJl.unc.edu> 

ILE: Dodd Rrm~k 

Lissa L Broome 
Wachovia Professor of Bar, king Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Marshall, William P 
Sent: Friday, X/larch 18, 2011 11:37 AM 
To: Broome, Lissa L 
Subject: RE: [)odd Rrank 

’]?hanks. Is he good? 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Friday, X/larch 18, 2011 11:33 AM 
To: Hazen, Thomas L; X/larshall, William P 
Subject: RE: [)odd Rrank 

Bill -- We have who might be willing to help out just to get the experience. His name is 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/bankin~ 

and he can be reached at @gin aih corn 

..... Original Message ..... 
From: Hazcn, Tr~oraas L 
Sent: Friday, March 18, 2011 10:59 AM 
To: Marshall, William P 
Cc: Broome, Lissa L 
Subject: RE: Dodd Rrank 

No one jumps out irmnediately but let me think about it. In the meantime, I am copying Lissa Broome who may have some ideas. 

Tom 

Thomas Lee Hazen 
CaiN C. Boshamer Distinguished Professor 
School of Law 
The Universi~z of North Carolina at Chapel Hill 
CB#3380 
Chapel Hill, NC 27599-3380 
EIVIAIL: tha zen@unc edu 
TEL: (919) 962-8504 
FAX: (919) 962-1277 
overnight dehvery address: 

100 Ridge Road 
Chapel Hill NC 27599-3380 



..... Original Message ..... 
From: Marshall, William P 
Sent: Friday, March 18, 2011 9:50 A2vl 
To: Hazen, Thomas L 
Sut~iect: Dodd Rrank 

Got a call from the NC AG’s office. They would like to :find a good student who could research the rights of states to sue under I)ood Frank. }’my ideas? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 18, 2011 11:59 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Gibson, S. Elizabeth <:elizabeth gibson@unc.edu> 

Aw~md 

Hi Catherine - Elizabeth and I were going to nominate          for the University’s 

already? If not, would Jack be willing to write a letter supporting our nomination? 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t _t~_:_lLw____w____w__:_La____w__:__u_~_�:__e___d__~Z_�__e_~__t__e___r__sZ b__~__n__~ Ln_~ 

i~i http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 

Award. By chance has Jack/law school nominated him 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 18, 2011 1:23 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Gibson, S. Elizabeth <elizabeth gibson@unc.edu>; Mosleller, Robed Paul <~mostell@email.unc.edu> 

RE: Award 

Nomination.docx; Seconding Letter.docx 

Hi Catherine- 

You guys did a great letter. I turned on track changes and noted a couple of suggestions~ Some of the things I wrote are comments for you to consider (so don’t just 

accept/reject al~ my suggestions --.you need to read them first). ~ have a~so attached a secondh~g letter ~f it makes sense to submit everytNng together. ~ wou~d 

welcome comments and suggestions from a~l on my ~etter. 

~hanks for doing th~s, 

k~ssa 
L~ssa L groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng ~nd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel Hi~, NC 27599--3380 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

~.~.~ hRp:,’!,,~ww law.uncedu,’images,’news,’media,’bankingf~nance 
web 542 

From: Pierce, Catherine Ringo 
Sent: Friday, March 18, 2011 12:13 PM 
To: Broome, Lissa L 
Co: Gibson, S. Elizabeth; Mosteller, Robert Paul 
Subject: RE:               Award 

Funny that you should write--great minds, etc. This is precisely what Jack and I have been working on this morning[ Do you want to write letter’s in support of our" 

nomination? Also, if you have any thoughts on this letter, let me know. We were going to send it over on Monday. Bob, I’m ccqng you too, in case you have 

thoughts on the letter. 

Thanks, 

Ca therine 

From: Broome, Lissa L 
Sent: Friday, March 18, 2011 11:59 AM 
Te: Pierce, Catherine Ringo 

~c: Gibson, S. Elizabeth 
Subject:               Award 
Hi Catherine - Elizabeth and I were ~oin~ to nominate          for the University’s 

already? If not, would Jack be willin~ to write a letter supportin~ our nomination? 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

h~;/L~_:~_~:_y_~_~:_~/~_~_~/_~_~_~)_o_~ 

~ h~p:,l~.law.unc.edu, imageslnews, medialbankingfinance 
web542.jpg 

Award. By chance has Jack/law school nominated him 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:26 PM 

@emaJl. unc.edu> 

Brooks Pierce 

- I got an inquiry from Bob Singer at Brooks Pierce about students who might be interested in the following work: 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:llw~qlaw.unc.edulimageslnewslmedialbankingfinance 
w~b542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 1:28 PM 

@emaJl. unc.edu> 

oops -- here’s the rest of the etnail 

Brooks Pierce is interested in someone who fits the following 

Also, my group and I are overwhelmed with work. If you are aware of a 1st to 3rd year associate who would like to work in banking/transactional work out of our Greensboro or 
Raleigh offices, please let me know. I would look at someone with more experience in special circumstances; e.g. has a client base, has been in a mix of transactional and 
other work and would be willing to move to a mix of banking/transactional; a pure banking "regulatory" lawyer who would like to use that expertise and also gain some breadth, 
etc 

In a follow up from me, Bob Singer said that they would consider :     grads and preferred top 10% of the class, but for the right person might go as low as top 1/3rd. I sent 

along a resume I had from you that was dated last summer and he said he was forwarding it on to his hiring committee. I don’t think you need do anything at this point, but I 
wanted to give you a heads up in case Brooks Pierce contacted you. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: http:l/~ffw.lawunc.edulimageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 18, 2011 1:32 PM 

tt~en, Thomas L <th~en@unc.edu:~; Gib~n, S. Elizabeth <elizabeth gibson@~mc.edu-~; Omarova, Sanle T <omarova@email.nnc.edu-~; 

Lewis, Brian D <brian-lewis@unc.edu-~ 

Students who may be interested in this potential job 

Tom, Elizabeth, Saule, and Brian - 

A friend at Brooks Pierce, Bob Singer, sent me the email pasted in below: 

Also, my group and I are overwhelmed with work. If you are aware of a Ist to 3rd year associate who would like to work in bankingltransactional work out of our Greensboro or 
Raleigh offices, please let me know. I would look at someone with more experience in special circumstances; e.g. has a client base, has been in a mix of transactional and 
other work and would be willing to move to a mix of bankingltransactional; a pure banking "regulatory" lawyer who would like to u~e that exper[i~e and also gain ~ome breadth, 
etc 
In response to further inquiry, Bob said they would also look at 2011 grads and would prefer top 10%, but for the right person might go down as low as top third. 

Do you know of any folks who might fit this bill (either prospective 2011 grads or those who are out and un!underemployed)? If so, please have them send a 

resume to me (indicating class rank) so I can filter them if needed and forward on to Bob. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:llw~q law.unc.edulimageslnewslm~dialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 2:14 PM 

tt~en, Thomas L <th~en@unc.edu> 

l~E: Students who may be interested in this potentia~ job 

OK. If she says she’d be interested, could you pass along her’ resume again? 

Thanks. 

Lissa 
Lissa I_, groome 

Wachovia Pro[:essor of gankb~g kaw 

Director, Center [:or Banking and Finance 

lJNC School of 

CB#3380 Van Hecke-Wettach 

Chapel H~L NC z., 5._.9- 3:_~80 

9:19.962.7066 

~ [~ttp:I/www law un,u edulh~ages/newslmedia/banking~kianc~, 

web 542 JP9 

From: Hazen, Thomas L 
Sent-" Friday, 2:12 PM 
To: Broome, Lissa L 
Subject; Re: Students who may be interested in this potential job 
Lissa, 

[the resume you passed on to      ~ might be a good fit. I just emailed her asking if she would consider the Raleigh or Greensboro office. 

Tom 

Thomas (ee Hazen 

Schoo~ of Law 

The University of Nord~ Carolina at Chape~ 

CB#BBSO 

Chapel H~, NC 27599-3380 

EMAIL: thazen@unc.edu 

T}R.: {9:19} 962.-85~ 

FAX: (9~9} 962--~277 

overnight delivery sddress: 

:[00 R~dge Road 

Chape~ H~ NC 27599-3380 

From: Lissa Broome <Ibroome@email.unc.edu> 

Date: Fri, :13:32:28-0400 

To: Tom Hazen <~h~nc.~cl~>, "Gibson, S. Elizabeth" <~!!zab~h g!bson~:~du>, Saule Omarova <omarova~email.unc.edu>, "Lewis, Brian D" <brian- 

lewis@unc.edu> 

Subject: Students who may be interested in this potential job 

Tom, Elizabeth, Saule, and Brian - 

A friend at Brooks Pierce, Bob Singer, sent me the email pasted in below: 

Also, my group and I are overwhelmed with work. If you are aware of a Ist to 3rd year associate who would like to work in bankingltransactional work out of our Greensboro or 
Raleigh offices, please let me know. I would look at someone with more experience in special circumstances; e.g. has a client base, has been in a mix of transactional and 
other work and would be willing to move to a mix of bankingltransactional; a pure banking "regulatory" lawyer who would like to use that expertise and also gain some 

breadth, etc 
In response to further inquiry, Bob said they would also look at grads and would prefer top :10%, but for the right person might go down as low as top third. 

Do you know of any folks who might fit this bill (either prospective grads or those who are out and uniunderemployed)? If so, please have them send a 

resume to me (indicating class rank) so I can filter them if needed and forward on to Bob. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33gO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h tt p:i!’www:!~w:u n c.~d 7/’c~n~erslb~p k!np, 

iNi http://~ww.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 18, 2011 2:40 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Banking ]institute Registration Reminder 

Hi Jackie --. 

We need to be sure to have name tags for 

who wilt b~.~ ai:t~;ndin.q K~;tty K:in,_q’s prese, nt~tion on Friday, Apdl 1 
both from " " 

Lissa 

From= Bortz, Conrad [mailto:cbor~z@email.unc.edu] 
Sent= Wednesday, March 02, 20:1~. 3:50 PM 
To= Tolbert, Pamela 
Subject= Kelly King 3.3:t.:t:t 

Hi Pare, 

Do we know what night Kelly needs a room? I know he can’t make the Thurs. Dinner. 

Cheers, 

CB 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

http:i!www.law.unc.edu/centers/banking 

i,~,i http:llvw~v law, unc,edulimageslnewslmedialbankingfinance 
web542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 18, 2011 2:52 PM 

’Marymm Bruce’ @gmail.com> 

Prig: Director Development 

Hi Maryann --- My apologies for the deiay in responding, I marked your message in red, but it seems like most of the messages in my ernail box have that affixed to 
them! 
I’C~ be delighted to t~l~l< w~th you a~ your £:orlvet~et~ce. M~ybe you could n~lme 

You ~ndk:ated that you were atti~ch~ng your resume [:o your or~g~ru~l ema~l, but I dor~’t think Lhat hi~p~lened, so couh~ you 5;end ~t on agair~? 
Thanks and enjoy Lh~s besuLH:u] weekend. 
Ussa 
[~ssa L Broome 
Wachov~a Professor of gank~ng Law 
Director, Center k)r gank#~g and Finar~c:e 
U NC School of [.~w 
CB#33~, Van Hecke--We[tach 
Chapel H~, NC 
919,962,70~5 
http:iiwww.law.unc.edu/centers/bank~ng 

~.~.~ http://www law.ur~cedu/h~ages,’r~ews/media,’bankingD~ar~c~ 

web 542 JP9 

From= Maryann Bruce              @gmail,com] 
Sent= Tuesday, March 01, 2022 1:49 PM 
To= Broome, Lissa L 
Subject= Director Development 
Hi Lissa we met a couple of years ago at a Women Corporate Directors (WCD) dinner event in Charlotte. I am one of WCD’s founding members and cmrent 

Charlotte Chapter Co-Ch~fir. I an also friendly with two of your Director Diversi .Iy Initiative Working (koup colleagues, Roberta Bowman and Sue Cole. I am an 

active member of NACD and recently noticed that UNC is hosting several programs relating to Director Development. I am cunently an Independent Director for 

Allianz Funds and would be very. interested in leazning more about these educational programs. 

Attached is my resume for your review. Please let me know when it would be convenient to discuss these progrmns in more detail with you. 

Thanks. I look forward to hearing from you soon. 

Regards, 

Maryann Bruce 

(#704-894-0580) 

Maryann 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 18, 2011 3:02 PM 

’Fraser, James (DURtLAM, NC)’ @ml.com> 

ILE: Seeking advice on NACD Directors College 

Sorry for the delay in responding to your email, I don’t know any of the following well, other than Jewell Hoover~ 
.Jew~:AI Hoover (f know you had her as a keynote ~.~peaker at a (;hi~dotte Dkectors’ Colk~ge that ~ i~t~:ended) 
Sharon Decker (~ think she spoke on strategic pianrdng ~t the {::hadotte D~rec~:ors’ Co~iege f a~:tended) 
Kathy grittak~ Wh~te, Mattel and others 
Ruth Shaw, Dow and oLhers 
[h~da F~rthing Stein Mart 
Ruth, [~nda and Jewe~ are hs Chmtotte, Kathy Hves here. Sharon ~s h~ Ruthe~fordton, ~ think, ~f you’d ~ke the ema~ addresses of any of these ~et me know. 
Hope you’re we~L 
Ussa 
Ussa L groome 

Wachov~a Pro~:essor of Banking Law 
Director Center for ganMng and Finance 
U NC Schoo~ of Law 
{::B#3380, Van Hecke-Wettach Ela]J 
Chapel Hill, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ::*;] :: h~p:L&~ww.law u nc.ed u/ima ges/n ews/media/ba n i<ingf~n a nce 

From: Fraser, James (DURHAM, NC) @ml.com] 
Sent= Monday, February 28, 2011 2:49 PM 
To= Broome, Lissa L 
Subject= Seeking advice on NACD Directors College 

Lissa, our next NACD Directors College is coming up on April J.6th and l’m seeking speakers to cover the topics of The Board’s Role in Strategic Planning and The 

Board’s Role in Succession Planning. I’d like to find a couple of well qualified sitting directors to do these sessions and would appreciate any suggestions you might 

provide. We’ve had Deborah Hylton and Sue Cole a couple of times, so l’d like to find some new speakers. I seem to remember a woman from one of your 

conferences that is/was on the board at Hanes. l’m sure there are others that I can’t think of or identify right now. Let me know if you can suggest anyone from 

your contacts list. 

Thanks 

Jim Fraser 

James W. Fraser 

Volunteer Director of Governance Education 

RTC-NACD 

phone 

(919-827-0125 fax 

jarnes fraserl@ml.com 

Visit our website at www.rto-nacd.org 

This mes~ge w/attachments (message) is intended solely for the use of the intended recipient(s) and may contain information that is privileged, confidentM or 

proprieta~. If you are not an inten@d recipient, please notify the sen@r, and then please delete and destroy all copies and attachments, and be advised that any review 

or dissemination o£ or the taking of any action in reliance on, the information contained in or artached to this message is prohibited. 

Unless specificaJly indicated, this message is not an oil’er to sell or a solicitation of any investment pl~oducts or other financial product or service, an oilicia] confirmation 

of any transaction, or an official statement of Sender. Subject to applicable law-, Sender may intercep~ monitor, review and retain e-communications (EC) traveling 

through its networks/systems and may produce any such EC to regulators, law e~ffol~e~nenL in litigation and as required by law. 

The laws of the counW of each sender/recipient may impact the handling of EC, and EC ~nay be archived, supervised and produced in countries other than the country. 
in which you are located. This message cannot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activib’ * Are Not Insured by Any Federal 

Government Agency. Artachments that a~-e part of this EC may have additiona] important disclosures and disclaimers, M~ich you should read. This message is subject 
to terms available at the tbllomng link: 

http://’www.bankofa~nericacom/en~aildisclaimer. By messaging with Sender you consent to the tbregoing. 

This message w/attachments (message) is intended solely for the use of the intended recipient(s) and ~nay contain information that is privileged, confidentiaJ or 

proprietary. If you are not an intended recipient, please notify the sen@r, and then please delete and destroy all copies and attaclmaents, and be advised that aaay review 

or dissemination o£ or the taking of any action in reliance on, the information contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to sell or a solicitation of any investment products or other financial product or service, an oilicia] co~Nrmation 

of any transaction, or an official statement of Sender. Subject to applicable law; Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its networks/~’stems and may produce any such EC to regulators, law enforcement, in litigation and as required by law. 

The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other tha]~ the countw~ 

in which you are located. This message cmmot be guaranteed to be secure or free of errors or viruses. 



Ret~rences to "Sender" are ret~rences to any subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Attachments that axe paxt of this EC may have addition~2l important disclosures and disclafimers, which you should read. This message is subject 

to terms available at the following link: 

http://~,.ba~ofan~erica.con~/e~naildisclaimer. By messaging with Sender you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 3:16 PM 

@emaJl. unc.edu> 

1~;: oops -- here’s the rest of the email 

Got it. Thanks. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: (~email.unc.edu] 
Sent: Friday, 3:15 PM 
To: Broome, Lissa L 
Sul~ject: Re: oops -- here’s the rest of the emai[ 

Great[ I appreciate it, Professor Broome. I’ve attached an updated resume in case they ask for it. 

Kind regards, 

On Fri,            17:27:32 ~ 0000, "Broome, Lissa L" 
<lbroome@email uric edu> wrote: 
> Brooks Pierce is interested in someone who fits the following 
> 

> Also, my group and I are overwhelmed with work. If you are aware of a 
1st 
> to 3rd year associate who would like to work in banking/transactional 
work 
> out of our Greensboro or Raleigh offices, please let me know. I would 
look 
> at someone with more experience in special circumstances; e.g. has a 
client 
> base, has been in a mix of transactional and other work and would be 
> willing to move to a mix of banking/transactional; a pure bat~ing 
> "regulatory" lawyer who would like to use that expertise and also gain 
sortie 

> breadth, etc 
> 

> In a follow- up from me, Bob Singer said that they would consider 
grads 
> and preferred top 10% of the class, but for the right person might go 
> as low as top 1i3rd. I sent along a resume I had frora you that was 
> dated 
last 
> summer and he said he was forwarding it on to his hiring cormnittee. I 
> don’t think you need do anything at this point, but I wanted to give 
> you 
a 

> heads up in case Brooks Pierce contacted you. 
> 

> LB 
> 

> Lissa L. Broome 
> Wachovia Professor of Banking La~v 
> Director, Center fbr Banking and Finance UNC School of Law- CB#3380, 
> Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
> 919962.7066 
> http://www.law.unc edu/cent ers/banking 
> 
> [http://wv~v.law.u~cedu/ima~es/ne~vs/media/bankingfinance web 542.jpg] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Monday, 8:17 AM 

~emaJl.unc.edu> 

Put on electronic letterhead and add electronic signature 

Seconding Letter.docx 

Hi     - Can you put this letter on electronic letterhead and add my electronic signature? If you don’t have my electronic signature, ~ can give you a sample so you 

can get one on file. 

Thanks. 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h tt p:!/www.la w.u n c. ed u/ce nt ers/ba_._n_[5_!~g 

[ i~i http:llwww.law.unc.edulimageslnewslmedialbankingfinance 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, 8:51 AM 

@emaJl.unc.edu> 

ILE: Put on electronic letterhead m~d add electronic signature 

Thanks, but no attachment[ 

tissa L Broome 

Wachovi~ Pro~essor of Bar, king Law 

Director, Center ~or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~H, NC 27599-3380 

919,962,70~6 

http:i!www.law,unc.edu/centers/bank~ng 

~.~.~ ht~p:,’/www law.uric ~du/h~ages,’news/m~dia,’bankingD~anc~ 

web 542 JP9 

From: 

Sent: Monday 8:28 AM 
To: Broome, Lissa L 
Subject: RE: Put on electronic letterhead and add electronic signature 

Profbssor Broome, 

Your letter is attached. Note that I had to shrink the te~ size so that the document would fit on one page. l,et me know if I can do amything else. 

Best, 

From: Broome, Lissa L 
Sent: Monday, 8::t7 AM 
To: 
Subject: Put on electronic letterhead and add electronic signature 

Hi     - Can you put this letter on electronic letterhead and add my electronic signature? If you don’t have my electronic signature, I can give you a sample so you 

can get one on file. 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..tP.~:.~.w..~.w...w...:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~Le..r.~.~b.~L~ 
i~i http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 

web542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March21 2011 9:23 AM 

went to be before it was over. They had a tough opponent! 

Lissa 

..... Original Message ..... 

From: 

Sent: Monday, March 21,201 l 9:09 AM 

To: Broome, Lissa L 

Sut~ject: Last Nights Game 

Well, 

were you proud of them or did you think the?, weren’t as together as friday 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21, 2011 11:23 AM 

@gmail.com> 

ILE: Go heels :) 

5:00 on Wed. is gr’eat. See you then, 

tissa 

From:                       @gmail.com] 
Sent; Monday, Hatch 2:~, 20:~1 10:20 AM 
To; Broome, Lissa L 
Subject: Re: Go heels :) 

How about 5pm ou Weds? Or 5:15pro? I have til 5pm. 

On Mon, Mar 21,2011 at 8:19 AM, Broome, Lissa L <lbroome(~emailamc.edtr> wrote: 
I cotfld do Wed. at 5:3(! or e~’~ier if that’s more co~ve~enL        ot~t of tow~, so we didn’t discuss dot~bli~g up, but I c~m’t do it o~ Thursday so let’s leave 

tlaim;:~; as is tbr this week. 
Lissa 

’(a~grnail.com] 

Sent: S~day, March 20, 2011 7:59 PM 
To: Broome, Lissa L 
Subject: Go heels :) 
Geez, I am glM that they pulled it out. Seems to be a repeat of the ACC. nml biters’. So do you want to won out tNs week? I can any mgN at 5:30pm exceN I thiuk I 

have      on Thur~ay at 5:45pm./ 

,nentioned tim ~vo of you going ~ge~er? What do >~u tNuk? I am not sure if that is because he wants to do ~vo sessions a week’? I am good ruth having you 

dl come together if you like? You can Mk a~ut it. I do fl~i~ that I can ~bcus on a liRle morn when I am ruth him by him~l£ What do you tNnk? 

OK, m let me ~ow what ,nigN won for you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21,2011 1:54 PM 

’Eric.Chafl~e@notes.udayton.edu’; ’Adam Schwendeman’ @gmail.com> 

Hazen, Thomas L <thazen@unc.edu> 

RE: Wo~nen in Governance - Follow Up 

I-{i Eric and Adam .-- 

Eric, thanks for sending the materials from your program. I’m sorry that the weather did not cooperate and allow me a chance to participate. It really looks like it 

was a great program. 

Adam., ~:hard~s for the im~:ation to pt~biish ~n your iaw review. 

i’ve spoken with my co-a~thors on the interview study and a~: this point, we’re no~: aMe ~:o commit to publishing an essay [or the Day~:on ~aw review abot~t o~r 

interview study. ~ am a~so worMng w~th Tom Hszen on an ana~ys~s of the proxy disclosure enhancement arnendrnents. We have analyzed the proxies o[: the Fortune 

100 frorn Feb. 28, 20~0, the effective date of the new d~sclosures through Feb. 28, 201~ and compared those disclosures regarding the cornposit~on of the d~recLors 

for the disclosures made ~n the proxy preceding February 28, 2010 to see how d~sclosure changed 

touched tlpon this topic also h~ her essay and d~d not know if yo~J m~ght be ~nterested in something further on th~s for yoL~r ~aw review. ~ know Adam ~ndicated that 

the expected pub~R:ation was December 2011. ~[ that is a good estimate, we would be very ~nteres~:ed ~n hav~ng the article oL~t then. F~na~ly, we m~ght slightly 

exceed 20 pages, but I’m pretty con[~dent tha~: we could bring this in at trader 

So, ~ hope Adam and Eric w~l let us know whether you wou~d be interested ~n this topic {given the other authors/topics a~ready committed), and if so whether 

flexibility of L~p to 30 pages ~s poss~Me~ 

Thanks, 

k~ssa 
L~ssa L. groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

919.962.7056 

~N~ h~p:iA~ law.unceduiin~ages/newsin~edia/bankingfinance 

web 5d2.~p9 

From: Eric.Chaffee@notes.udayton.edu [mailto:Eric.Chaffee@notes.udayton.edu] 
Sent; Monday, March 07, 201:1 8:34 PM 
To; Broome, Lissa L 
Subject: Women in Governance - Follow Up 

Lissa, 

The symposium ended up being a success, although I wish we would have had the opportunity to meet. As I previously mentioned, the Dayton Law,Review plans to publish 
essays from the event of approximately 15 to 25 pages in length. Once again, participation is completely optional, but I hope that you will consider the oppotlunity. I have a lot 
of respect for your work and would love to see it in Dayton’s review. Adam Schwendeman from the Reviewwill likely be in touch during the next few days to discuss the 
opportunity. 

Hopefully, we will cross paths again soon. 

Take care, 

Eric 

Eric C. Chaffee 
Associate Professor 
Chair, Project for Law & Business Ethics 
University of Dayton School of Law 
300 College Park Dr. 
Dayton, OH 45469-2772 
937-229-4622 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L ~#O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 2:17 PM 

nc.rr.com’ 

@email.unc.edu> 

FW: Women’s Org. Project 

Hi Robin -- See the message from belo;v. If is offtrack from what would be useful to you, please let me know-; other;vise, he will be proceeding as described below. 

’]?hanks, 

Lissa 

..... Original Message ..... 

From: ~email uric edu] 
Sent: Friday 4:57 PM 
To: Broome, Lissa L 
Sut~iect: Women’s Org. PrRiect 

Professor [3roome, 

] hope you are doing well. I just wanted to take a minute to update 
you on the Women’s Organizations Project I haven’t heard back about 
the answers to our questions, so I have proceeded to basically compile 
a list of ALL the women’s organizations in the state I am almost 
through sorting out records from the Secretary of State. So ]’at- ] 
have a list of a couple hundred organizations (a surprising portion of 
which are relevant to women professionals) and their physical 
locations as registered with the Secretary of State Over the next 
week or so I will plan to finish the list and see what I can find out 
about what these organizations actually do unless you would like me to 
do otherwise. Have a great weekend! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 21,2011 5:07 PM 

’Epperson, Jennifer’ ~’JEpperson@ncdoj.gov> 

1),22:2011 NAAG Presidential Initiative Sum:nit - Charlotte, NC April 10-12 Announcement and Registration Form 

Jennifer---This looks like a terrific program. Unfortunately, Vve got several obligations then that will prevent me from attending. Is it okay ]f ~ forward this 

invitation on to two colleagues who may be interested ---Saule Omarova and N,]el~ssa Jacoby? ~t’s Hkely they’H have my same predicament regarding scheduling, 

but just ~n case ..... 

kissa L groome 

Wachovia Professor of Yanking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33~:¢:?, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-33~:~0 

9~9.962.706~ 

....... we~ 

From: Epperson, Jennifer [mailto:JEpperson@ncdoj.gov] 
Sent; Monday, March 2:~, 2011 4:30 PM 
To: Broome, Lissa L 
Subject; FW: 20:L~ NAAG Presidential Initiative Summit - Charlotte, NC April 10-12 Announcement and Registration Form 

Professor Broome: 

I want to make sure that you are aware of Attorney General Cooper’s Presidential Initiative conference coming up in April in Charlotte. The the:~ne of his initiative 

is "America’s Financial Recovery: Protecting consumers While We Rebuild/’ Over a day and a half, participants will hear from Elizabeth Warren, Mark Zand~, Federal 

Resettle Ba]~k President Thomas Hoe~g, a~d ma~W others. 

[~ve art:ached a dra[t agenda a~d registration [nformat:~o~--please lee[ free to contact me if you have any questk)ns. 

Regards, 

Jenn~fe[ 

Jennifer Epperson 

Legislative and Policy Counsel 

NC: Department of Justice 

900:[ MNI Service Center 

Raleigh, NC 27699-9001 

jepperson@ncdoj~gov 

From: Femyer, Hick [mail~:nfemyer@N~G.ORG] 
Sent: Thursday, March ~7, 20[[ 6:25 PM 
To~ Femyer, Hick 
Subject: 20~ N~G Presidential Initiative Summit - Charlo~e, NC April ~0-~2 Announcement and Registration Form 

To: Friends of NAAG and Interested Persons 

We write to extend an invitation from NAAG President and North Carolina Attorney General Roy Cooper to join him at his Presidential Initiative Policy Summit, 

"America’s Financial Recovery: Protecting Consumers as We Rebuild," to be held April 10-12, 2011 at the Westin Charlotte Hotel, in Charlotte, North Carolina. 

Please see the attached announcement and registration form for more information. 

Best, 

Nick Femyer 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21,2011 5:07 PM 

’Eric.Chafl~e@notes.uda.vton.edn’ 

’Adam Schwendemmf ~gma]l.com>; Hazen, Thomas L <thazen@unc.edu> 

RE: Wo~nen in Governance - Follow Up 

Thanks, Eric and Adam. We look forward to working with you, 

Lissa 

~iss,~ L Broome 
Wa(:hovii~ Pro~essor of ganking [.aw 

Director, Center ~or gank#~g and Finance 

UNC Schooi of Law 

CB#3380, Va~ Hecke--WeLtach 

Chapel H~[, NC 27599-3380 

919,962,7065 
http:i!www.law~u ~c.ed u/cent ers/ba n k~n~ 

web 542 

From: Eric.Chaffee@notes.udayb3n.edu [mailto:Eric.Chaffee@notes.udayton.edu] 
Sent; Monday, March 23., 203.3. 4:49 PM 
To; Broome, Lissa L 
Co; ’Adam Schwendeman’; Hazen, Thomas L 
Subject; RE: Women in Governance - Follow Up 

Lissa, 

The Review would be very interested in publishing Tom’s and your new article, and we can be flexible on length. It sounds very interesting, and I look forward to reading it. 

Thanks to both you and Tom for agreeing to publish with the Review. 

Best, 

Eric 

Eric C. Chaffee 

Associate Professor 

Chair, Project for Law & Business Ethics 

University of Dayton School of Law 

300 College Park Dr. 

Dayton, OH 45469-2772 

937-229-4622 

h!t_p__;_/L p___a_p__~_r__s__:_a__s__r_mc___o_Ln__/__S_Q!&/__c__f_d___e__v_!A_b__a_~Z~! h_:~m_? ~_1~_~ J_9_~ ~9~ ~ 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

To. "’Eric.Chaffee@notes.udayton.edu’" <Eric.Chaffee@notes.udayton.edu>, ’Adam Schwendeman’ ~gmail.com> 

Cc: "Hazen, Thomas L" <thazen@unc edu> 

Date: 03/21/2011 01:53 PM 

5kib:ecf RE: Women in Governance - Follow Up 

Hi Eric and Adam --- 

Eric, thanks for sending the materials from your program. I’m sorry that the weather did not cooperate and a[iow me a chance to participate, It rea[iy iooks like it was a great program. 

Adam, thanks for the invitation to pLiblish in yoLir law review. 

I’ve spoken wi,’_h rr~y co-authors on the in[erview s[udy and a[ this point we’re not able [o commi[ to publishing an essay [or [he Dayton iaw review abou,’_ our in[erview s[udy. I a!~’l also 

working wi,’_h Torr~ Hazen on an analysis of [he proxy disclosure enhancement amendmen[s. We have analyzed [he proxies of ,’_he Fortune 100 from Feb. 28, 2010, [he effective dale of 

[he new dbciosures through Feb. 28, 20~1 and compared those disclosures regarding the cornposi[ion of the directors 1:or the disclosures made in the proxy preceding February 28, 

2010 to see how disclosure changed as a r esul,’_ of ,’_he new require!~’~ents. I know that Barbara Black [ouched upon [his topic also in her essay and did no[ know i[ you migh,’_ be 

interested in something further on thb for your law review. I know Adam indicated that the expected publication was December 2011. If that is a good estimate, we would be very 

interested in having the article ou[ [hen. Finally, we might siightly exceed 20 pages, bu,’_ I’m pre[ty confiden[ tha,’_ we could bring this in a[ under 30. 

So, ~ hope Adam and Eric will let us know whether you would be interested in this topic (given the other authors/topics already committed), and if so whether flexibility of up to 30 

pages is possible. 

lhanl<s, 



I.issa L Broome 

Wachovia Professor oF Banking Law 

DirecLor, Ce!’~Ler for Banking and Finance 

UNC Schooi o[ Law 

CB#3380; Va!~ Hecke-We~[ach Hail 

Chapel Hd[, NC 27599-3380 

9~9~962~7066 

http://wwwJaw,unc.edu/centersibank~ng 

i.~.i http:llw~v law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 

From: Eric.Chaffee@notes.udayton.edu [mailto:Eric.Chaffee@!_~__o__t__e__s_=u__c_l__a_~____O_L~_~_e_~!_u_J 
Sent: I~londay, March 07, 2011 8:34 PM 

To: Broome, Lissa L 

Subject: Women in Governance - Follow Up 

LJssa, 

The symposium ended up being a success, although I wish we would have had the opportunity to meet. As I previously mentioned, the Dayton LawReview plans to publish 
essays from the event of approximately 15 to 25 pages in length. Once again, participation is completely optional, but I hope that you will consider the opportunity. I have a lot 
of respect for your work and would love to see it in Dayton’s review. Adam Schwendeman from the Revfewwill likely be in touch during the next few days to discuss the 
opportunity. 

Hopefully, we will cross paths again soon. 

Take care, 

Eric 

Eric C. Chaffee 
Associate Professor 
Chair, Project for Law & Business Ethics 
University of Dayton School of Law 
300 College Park Dr. 
Dayton, OH 45469-2772 

937-229-4622 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21,2011 5:08 PM 

tt~en, Thomas L <th~en@unc.edu> 

EW: Universib’ of Damon Law Review Invitation 

The original email from the Dayton Law Review. 
tissa 
Lissa 1.. groome 

Wachovia ~’rofessor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::X:: h~[~:!A~ law.unc edu!imag~s/news!media/bankklgfinance 

web 542.ip2 

From: Adam Schwendeman [mailto: @gmail.com] 
Sent: Tuesday, March 15, 2011 2:55 PM 
To: Broome, Lissa L 
Subject-" University of Dayton Law Review Invitation 
Dear Professor Broome: 

My name is Adam Schwendeman, and I am the 2011-2012 Outside Articles Editor tbr the Universi~ of Dayton Law Review (UDLR). I am currently in the process 

of secnring submissions tbr our 2011-2012 publications. UDLR wonld like to oflbr you the opportunity to publish all essay with UDLR on any of the topics covered at 

the Project for Law & Bnsiness Ethics Symposinm that was held on February 25, 2011. 

Each year the UDLR publishes three editions. Next yea~; our first edition (37-1) is dedicated exclusively to the issues covered in the Project for Law- & Business 

Ethics Symposium. UDLR seeks to recruit both scholaJcs and practitioners to provide insight into this evolving area of the law. UDLR asks that the essay not exceed 

P,~-enty ~’ped, double- spaced pages. The deadline for essay submissions for the 37-1 edition is Monday, August 15, 2011. Our plan is to have the 37-1 edition 

published by December 2011. 

I would welcome the opIx~rtunity to discuss this publication opportuni~ with you and to provide you with further details. Please contact me at your earliest 

convenience either via email al ((~ggmail.com or via phone at 

Thank you in advance for your consideration. 

Sincerely, 

Adam Sch~vendeman 

Outside Articles Editor 

Universi~ of Dayk)n Law Review 

~)gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21,2011 5:10 PM 

nc.rr.com> 

l~W: FW: (NYT) The Quad: Grm~t Hill’s Response to Jalen Rose 

You might want to read all this if we watch the Fab Five thing. 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Parsons, Eileen R 
Sent: Monday, March 21,2011 4:20 PM 
To: John Blanchard; Cowell, Olynis S.; Boxil[, Jeanette M; Broome, Lissa L; Lensing, George; Linnan, Laura A; Byars, Napoleon B; Reznick, Steve; Renner, Joy J; Hart-is, Kathleen Mullan; 
Osborne, Barbara J; GaHo, Jr., LarW A.; Blanton, Brent S; Miller, Beth; Bridget, Beth; Gwaltney, Clinton R; Corey Holliday; Raphael Levante; Cricket Lane; Lyons, Elizabeth M; Lee, Jaimie 
Alexis Samatha; Townsend, Jenn; 2,my Kleissler; Orr, Kym N; BaHen, Martina K; Niobra Peterson; Overstreet, Tia; Mercer, Robert J Jr; Steinbacher, Rick; Maloy, Susan B; Shelley Johnson; 
Steve Kirschner; Restlvo, Sandra S; Yount, Tony; Welborn, Spencer Brooks; Scroggs, William E; Yarbrough, Nathan John 
Sublect: RE: }’~&~: (NYT) The Quad: Grant Hill’s Response to Jalen Rose 

A colleague forwarded a UNC professor’s response to Grant’s letter. If you’re interested then here’s the link: 

http://www.hufl’in~tonpost com/jonathan-weiler/~rant-hill-fires-an-airba b 837040.html 

Eileen R. Carlton Parsons 
Associate Professor, Science Educatinn 
Program Affiliation: Phi) in Education (Culture, Curriculum, and Change Strand) 
Associate Editor, Journal of Research in Science Teaching 
(919) 843-9133 (p) 
(919) 843-2614 (t) 

From: John Blanchard [jgb@~mcaa.unc.edu] 
Sent: Monday, March 21,2011 4:01 PM 
To: Co~vell, Glynis S.; Boxill, Jeanctte M; Broome, Lissa L; Lensing, George; Linnan, Laura A; Byars, Napoleon B; Reznick, Steve; Parsons, Eileen R; Renner, Joy J; Hams, Kathleen Mullan; 
Osborne, Barbara J; Gallo, Jr., Larry A.; Blanton, Brent S; Miller, Beth; Bridger, Beth; Owaltney, Clinton R; Corey Holliday; Raphael Levante; Cricket Lane; Lyons, Elizabeth M; Lee, Jaimie 
Alexis Samatha; John Blanchard; Townsend, Jerm; Arny Kleissler; Orr, Kym N; Ballen, Martina K; Ninbra Petcrson; Overstreet, Tia; Mercer, Robert J Jr; Steinbacher, Rick; Maloy, Susan B; 
Shelley Jotmson; Steve Kirschner; Restivo, Sandra S; Yount, Tony; Welborn, Spencer Brooks; Scroggs, William E; Yarbrough, Nathan Jotm 
Subject: Fwd: FW: (NYT) The Quad: Grant Hill’s Response to Jalen Rose 

Classy response from a class guy. John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 

(919) 962-9533 
Fax: (919) 843-2327>>> "Brad YVilliams" <bradleyb@bradleyb88.coru> 3/21/2011 2:07 PM >>> 
Great article. 

(NYT) The Quad: Grant Hill’s Response to Jalen Rose 

a must read 



The Quad: Grant Hill’s Response to Jalen Rose 
2011-03-16 17:50:58.402 GMT 

By GRANT HILL 
March 16 (New York Times) -- "rI1qe Fab Five," an ESPN film about th e 

Michigan basketball careers of Jalen Rose, Juwan Howard, Chris Webber, Jimany 
King and Ray Jackson from 1991 to 1993, was broadcast for the first tnne 
Sunday night In the show, Rose, the show’s executive producer, stated that 
Duke recruited only black players he considered to be "Uncle Toms." Grant 
Hill, a player on the Duke team that beat Michigan in the 1992 Final Four, 
reflected on Rose’s comments. 

I am a fan, friend and longtime competitor of the Fab Five. 
I have competed against Jalen Rose and Chris Webber since the age of 13. At 
Michigan, the Fab Five represented a cultural phenomenon that impacted the 
co~try in a permanent and positive way. The very idea of the Fab Five 
elicited pride and promise in much the same way the Georgetown teams did in 
the mid-1980s when I was in high school and idolized them. Their jo~ney 
fiom youthful icons to successful men today is a road map for so many young, 
black men (and women) who saw- their journey through the powerful 
documentary, "The Fab Five." 

It was a sad and somewhat pathetic turn of events, therefore, to see 
fidends narrating this interesting docmnentary about their moment in time 
and calling me a bitch and worse, calling all black players at Duke "Uncle 
Toms" and, to some degree, disparaging my parents for their education, work 
ethic and commitment to each other and to me. I should have guessed there 
was something regrettable in the docmnentary when I received a Twitter 
apology flora Jalen before its premiere. I am aware Jalen has gone to some 
length to explain his remarks about my family in numerous interviews, so I 
believe he has some ackniration for them. 

In his garbled but sweeping corcanent that Duke recruits only "black 
players that were ’Uncle Toms,’ " Jalen seems to change the usual raeaning of 
those very vitriolic words into his own meaning, i.e., blacks from 
two-parent, middle-class families. He leaves us all guessing exactly- what he 
believes today. 

I am beyond fortunate to have t~vo parents who are still working well 
into their 60s. They- received great educations and use them every day My 
parents taught me a personal ethic I try to live by and pass on to my 
children 

I come from a strong legacy of black Americans. My namesake, Henry 
Hill, my fat2aer’s father, was a day laborer in Baltimore 
He could not read or ~vrite nntil he was taught to do so by my grandmother 
His first present to my dad was a set of encyclopedias, which I no~v have. He 
wanted his only- child, my father, to have a good education, so he made 
numerous sacrifices to see that he got an education, including attending 
Yale 

This is part of our great tradition as black Americans We aspire for 
the best or better for our children and work hard to make that happen for 
them Jalen’s mother is part of our great black tradition and made the same 
sacrifices for him. 

iVly tearmnates at Duke - all of them, black and white - were a band of 
brothers who came together to play at the highest level for the best coach 
in basketball. I know most of the black players who preceded and followed me 
at Duke They all contribute to our tradition of excellence on the court. 

It is insulting and ignorant to suggest that men like Johnny Dawkins 
(coach at Stanford), Tommy- Alnaker (coach at Harvard), Billy- King (general 
manager of the Nets), Ton?- Lang (coach of the Mitsubishi Diamond Dolphins in 
Japan), Thomas Hill (small-business O~Vl’ier in Texas), Jeff Capel (former 
coach at Oklahoma and Virginia Commonweahh), Kenny Blakeney (assistant 
coach at Harvard), Jay" Williams (ESPN analyst), Shane Battier (Memphis 
Grizzlies) and Chris Duhon (Orlando Magic) ever sold out their race 

To hint that those who grew up ~n a household with a mother and father 
are somehow less black than those who did not is beyond ridiculous All of 
us are extremely proud of the current Duke team, especially Nolan Smith He 
was raised by his mother, plays in memo~ of his late father and carries 
himself with the pride and confidence that they instilled in him 

The sacrifice, the eflk~rt, the education and the friendships I 
experienced in my four years are cherished The many Duke graduates I have 
met around the world are also my "family," and they" are a special group of 
people. A good education is a privilege. 

Just as Jalen has founded a charter school in Michigan, we are expected 
to use our education to help others, to improve life for those who need our 
assistance and to use the excellent education we have received to better the 
world. 

A highlight of my time at Duke was getting to know the great John Hope 
Franklin, John B r)uke Professor of History and the leading scholar of the 
last century on the total history of Ali*i can-Americans in this country. His 
~nsights and perspectives contributed significantly to my overall 
development and helped me understand myself, my forefathers and my place in 
the world 

Ad ingenium faciendum, toward the building of character, is a phrase I 
recently heard. To me, it is the essence of an educational experience. 
Struggling, succeeding, trying again and having fun within a nurturing but 
competitive environnrent built character in all of us, including every black 
graduate of Duke. 

My mother alxvays says, "You can live without Chaucer and you can live 
without calculus, but you cannot make it in the wide, wide world without 
comnron sense." As we get older, we nnderstand the iraportance of these xvords. 
Adulthood is nothing but a series of choices: you can say yes or no, but you 
catmot avoid saying one or the other. In the end, those who are successful 
are those who adjust and adapt to the decisions they have made and make the 



best of them 
I caution my fabulous :five friends to avoid stereotyping me and others 

they do not know in much the same way so many people stereotyped them back 
then for their appearance and swagger. I wish for you the restoration of the 
bond that made you friends, brothers and icons. 

I am proud of my family. I am proud of my Duke championships and all my 
Duke teammates And, I am proud I never lost a game against the Fab Five 

Grant HenD’ tli[lPhoenix SunsDuke ’94 

Copyright 2011 The New York Times Company 

-0- Madl6/2011 18:02 GMT 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 21,2011 5:14 PM 

Jacoby, Melissa B <mjacoby@ema~l.unc.edu>; Oma~ova, Saule T <omarova@email.unc.edu> 

I~W: 2011 NAAG Presidential Initiative Summit - Charlotte, NC April 10-12 Announcement mid Registration Form 

NC FRIENDS Announcement m~d Registration Fo~m.pdf; Draft Agenda 32111 .docx 

Melissa and Saule ---This is a great program in Charlotte. Unfortunately, my schedule does not permit me to attend. Jennifer’ said I could pass this invitation along to 

you both ~n case e~ther of you was ~nterested. She also said they were hoping to make the conference materials, perhaps even ~ndud~ng video, available after the 

event. 

[Jssa 

F~m~ Epperson, 3enni%r [mail~:JEppersonC~ncdoj.~ov] 
Sent~ Monday, March 21, 2011 4:30 PN 

To~ Broome, kissa k 
Su~jaet~ ~: 2011 N~G Presidential Initiative Summit - Chado~, NC April 10-12 Announcement and Registration Form 
Professor groome: 

~ want to make sure that you are aware of Attorney General Cooper’s President~a] h~tiat~ve conference coming up in April ~n ChaHotte, The theme of h~s initiative 

~{eser~?e g~Hlk Pfe~dent "]’ho[T~ls; Hoen~g~ and mat?y others. 

~’ve at[ached a draft agenda and registration ~nforms[~on----please fee~ free to contact me if you have any questions, 

Regards, 

Jennifer 

J~mnif~r Epperso~ 

Leg~slatk, e and Polk:y 

NC: Department of 

9001 MNI Service Center 

R~eigh, NC 27699-900i 

(919) 

jepperson(~) ncdoj~gov 

F~m~ Femyer, Nick [mailto:nfemyer@N~G.ORG] 
Sant~ Thursday, March 17, 2011 6:25 PN 
To~ Femyer, Nick 
Su~jaet~ 20~1 N~G Presidential Initiative Summit - Charlo~e, NC April 10-12 Announcement and Registration Form 

To: Friends of NAAG and Interested Persons 

We write to extend an invitation from NAAG President and North Carolina Attorney General Roy Cooper to join him at his Presidential Initiative Policy Summit, 

"America’s Financial Recovery: Protecting Consumers as We Rebuild," to be held April ~0-12, 201~ at the Westin Charlotte Hotel, in Charlotte, North Carolina. 

Please see the attached announcement and registration form for more information. 

Best, 

Nick Femyer 



National Association 
~:~[Attomeys General 

PRESIDENT 

Roy Cooper 
North Carolina Atterney Genera~ 

Rob McKenna 
Was~ington Attorney General 

Doug Gansler 
M~ry~d Attorney G~nerei 

IMMEDIATE PAST PRESIDENT 

Jon Bruning 
Nebrc~ko Attorney Gen~’rol 

EXECUTIVE DIRECTOR 

James McPherson 

2030 M Street, NW 

Eishth Floor 

Washinston, DC 20036 

Phone: (202) 326-6000 
http://www.naas.ors/ 

March 17, 2011 

TO: Friends of NAAG and Interested Persons 

FROM: 

SUBJECT: 

James McPherson, Executive Director 
Chris Toth, Deputy Director 

2011 NAAG Presidential Initiative 
"America’s Financial Recovery: Protecting Consumers as 
We Rebuild" 
April 10-12, 2011 
The Westin Hotel, Charlotte, North Carolina 

HOTEL ROOM DEADLINE IS WEDNESDAY, MARCH 23, 2011 

NAAG has secured a room block at the Aloft Hotel with a special rate of 
$149. Please make your reservations as soon as possible by going to this link: 

http :iiwww. starwoodmeeting, comiBookinaag20 ! 1 

We write to extend an invitation from NAAG President and North 
Carolina Attorney General Roy Cooper to join him at his Presidential 
Initiative Policy Summit, "America’s Financial Recovery: Protecting 
Consumers as We Rebuild," to be held April 110-12, 2011 at the Westin 
Charlotte Hotel, in Charlotte, North Carolina. This Summit will provide a 
forum for Attorneys General, the financial indust~, academia, government, 
consumer advocacy groups, and other stakeholders to find ways to detect and 
prevent financial scams that sink consumers further into debt and hurt growth 
of business, to make financial products fair to consumers, and to help prevent 
future financial calamities. 

The Policy Summit 

For your planning purposes, the Summit program will begin with a 
Welcome Reception at 6:30 p.m. on Sunday, April 10, 2011 at the NASCAR 



Hall of Fame. (The Registration Desk will be open from 3:00 p.m. - 6:00 pro.) The Summit 
program will end at approximately at 2:00 p.m on Tuesday, April 12, 20111. 

The agenda is in final development, but the Summit will feature discussions focused 
primarily on issues related to building an effective and efficient relationship between Attorneys 
General and the newly-created Consumer Financial Protection Bureau. Panel discussions will 
explore different ways of using data, coordination of enforcement, and preemption. Confirmed 
speakers include Professor Elizabeth Warren of the Federal Consumer Financial Protection 
Bureau, Brian Moynihan, CEO of Bank of America, and Thomas Hoenig, President of the 
Federal Reserve Bank of Kansas City. 

Registration Fees 

The registration fee to attend the Summit is as follows. 

PRESIDENTIAL INITIATIVE 

Early Regular 
Fee Fee 

Non-Profit (incl. educ and govt) 

Corporate 

$695 $795 

$995 $1,095 

Please complete the separate Registration Form and return with a check for applicable 
fees. Deadline for early bird registration is March 23, 2011. You can also register 
online for the meeting at ,,wwv.naag_org if you are paying by credit card. 

Hotel Information 

NAAG has reserved a block of sleeping rooms for a special rate of $149 at the Aloft 
Charlotte Uptown at the EpiCentre, located at 2110 East Trade Street in Charlotte, North Carolina. 
The meeting itself will be held in the Westin Charlotte Hotel, just a few blocks away at 601 
South College Street. 

Aloft Hotel reservations should be made as soon as possible by going to this link: 
http://www.starwoodmeetingcom/Boolc/naa~2011. The deadline for securing this $149 

special rate is Wednesday, March 23, 2011. Reservations can be made and cancelled 72 
hours before April 10, 2011 without penalty. 

Any attendee wishing special consideration for late check-out should inquire at the front 
desk on the day of departure. 

AiroortiTransoortation Services 

The hotel is approximately 20 minutes from the Charlotte Douglas International Airport. 
Complimentary shuttle sew’ice is not provided from the airport to the hotel; however, cabs are 
plentiful and the fare is approximately $25 one way. In addition, all major car rental companies 
are located at the airport. 



Presidential Initiative Contacts 

If you have questions about the agenda, please contact Jennifer Epperson, North Carolina 
Special Counsel, at j__e__p_p___e__Ls_~__n__@::_n_c____d_gj_:g_o__y_. For other matters, please contact Dennis Cuevas, 
NAAG Consumer Protection Counsel, at dcuevas@naa~.or~ or Karen Cordry, NAAG 

Bankruptcy Counsel at kcordry@naagorg. 

Attachment 
Registration Form 



NATIONAL ASSOCIATION OF ATTORNEYS GENERAL 
2011 NAAG Presidential Initiative Summit 

April 10 - 12, 2011 

The Westin Charlotte Hotel 

Charlotte, North Carolina 

INTERESTED PERSONS REGISTRATION FORM 
Meeting ID# 

Please use one form per registrant. Complete ALL sections. 

Please fax forms to (202) 785-0287 or mail to: National Association of Attorneys General, Attn: Nick Femyer, 
2030 M St. NW, 8*h Floor, Washington, DC 20036 

Name (as it should appear on badge): Full Mailing Address (include company name): 

Title: 

Company: 

Phone Number: 

Fax Number: 

E-Mail Address: 

Billing Address (ff different): 

Name and Phone Number of Person Completing Form: 

Presidential Initiative Early Registration: 

9 Non-Profit: $695 

9 Corporate: $995 
To qualif~; fbr the Earl), Bird Registratior~ f~e, your registratio~ 

farm 

must be received by ~arch 23, 201 l 

Presidential Initiative Regular Registration: 

9 Non-Profit: $795 
9 Corporate: $1,095 

For CLE Credit: 
State Bar registration number(s): State Nnmber State Number 

Statc Number State Number 

Special Requests C If you require any special services or aids lo assist you while attending "the conference, such as 

sign-language interpreters, note takers, large print or Braille materials, please let us la~ow when registering for the 

Sulnmit. 

Do You Have Any Dietary Restrictions? 
Please make your check payable to NAAG 2011 Pre~’idential Initiative. 

For information, contact Nick Femyer at nfemyer@naag.org or (202) 326-60 

NAAG OFFICE USE ONLY: J~Registration Number: J~On Site Registration 



2011 NAAG Presidential initiative 

"America’s Financial Recovery: Protecting Consumers While We Rebuild" 

April 10-12, 2011 

Charlotte, North Carolina 

Sunday, April 10 

3:00p Registration Opens 

6:30 Welcoming Reception 

NASCAR Hall o/ Fame, 400 East Martin Luther Ki~i~::~iB~d, 

1) Peter Skillern, Ex:f!~f!:~tive Director, iiiiiiCommu~ii~iii~iifivestm~i~i~ii~Ssociation of North Carolina 

3) D~:!::d:::::Elliott, Di~#~er, Vi~ti~a#:d Citizen:~rvicesSection o~NCDOJ 
:~: 

11:00 

In~rodu~edbyA~torn~b~er~l Roy ~ooper 

12:00 Lunch 



1:30 The New World of Enforcement Post Dodd-Frank 

The Act preserves the crucial role that State Attorneys General have in protecting consumers 

from financial fraud and abuse not only by preserving state laws that are more stringent, but 

also by expanding the authority of Attorneys General to enforce Federal laws and regulations. 

This discussion will focus on issues to consider regarding dual state-Federal jurisdiction as well 

as best practices with respect to coordinated enforcement between state and Federal agencies. 

1) Andy Pincus, Partner, Mayer Brown 

3) Commissioner lulie Brill, Federal Trade CON~iis~ion 

2:30 Preempted or Not:,~iDiodd Frank’s Regi~i~ping o£Fi~idiei~al and $~i~i~ePowers 

The Act’s cod~[icatioo~of~Cuomo O~O~Bamett ~O~¢s~on~re~fs~fovor of state law enforcement 

toughe~ki~#~}~ds. Th~ati;:~qf~#~£:t~;~e floor rather than a ceiling at the federal 

level h~e potential::~:ificO~ly~:hange ~:fi~thority of State Attorneys General in 

~rotectifiO~umers. WfiO~effect ~O~ese developments have 

l) Mr. Nal Stra~:SO~Counsel, Brownstein Hgatt ~ Forber a~d FormerA6 of New Mexico 

~} ~s. ~m~ Friend, Ma~a~i~ Director, Promo~torg Fi~o~cial 

3) Professor Arthur Wilmarth, George Washington University School of Law 

4) Attorney General Pam Bondi, Moderator 



3:45 The Power of Data Sharing and Usage 

In creating the Consumer financial Protection Bureau, the Act contemplates an unprecedented 

amount of data sharing among Federal agencies and between Federal and state agencies. 

Beyond the mechanics of how information sharing systems should and can be implemented is 

the question of how this immense amount of data can best be utilized. This discussion will focus 

on how regulators can best use data not only to en_force th~ii!#iw, iiii~but also to educate consumers 

andpreventharmfromoccurringinthefirstplace. ::~iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~ 

11 Janneke Ratdiffe, Associate Oirector,::~i~iiiif~:~ter for C~:mmunity 

2) Ira Goldstein, Director of p~tigg:Solutions, Th~o~es~ent Fund 

3) AttorneyGeneralRobMcKe:~:~or .... ~ .... 

Historic Duke MO~:~::400 ~rmitaqe Rodd,~Chorlotte 

8:30 Mornin~S~ker: Barry R~holtz, autho~ o~ Bailout Nation: How G~eed and Eas~ Money 
Corrupted WO~rget and~Ook the World Economy 

9:15 Too Big to Fail? How Best to Regulate and Structure Financial institutions to Ensure Future 

Economic Prosperity 

Panelists: 

1) The Honorable Thomas Hoenig, President, Federal Reserve Bank of Kansas City 

2) Mark Zandi, Chief Economist, Moody’s Analytics 



10:30 Just Over the Horizon - Emerging Consumer Financial Protection Issues 

Panelists offer additional issues for Attorneys General, consumer advocates, and industry repr-esentatives 

to consider in the post Dodd-Frank world. 

Panelists: 

1) Tom Ryan, General Counsel, American Express 

What is "Abusive" under Dodd-Frank? 

2) Professor Robert Jackson, Columbia Law School .... ~iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~ .... 

3) Kathleen Keest, CenterforResponsibleLendi~iiiiiiiiiiiiiiiiiiii~:::~:~ .... ~iiiiiiiiiiiiiiiiiiiiiiiii~ .... 

::::::::::::::::::::::::::: 

4) Att~rneyGenera~Greg~e~er~M~derat~r::~iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~ ........ ~iiiiiiiiiiiiiiiiiiiiiiiiiii~:    ::~iiiiiiiiiii 

12:00 Lunch and Keynote Address- Bi~ii~i~!!iiiMi#¥iB:ihan, PreS~i~iii~nd CEO, Bank of America 

There are a numberofstrO:~i~i~iiiheldQ~iin~ about ~i~iiii~ause o~the~inan~ial~risis. Panelists wiflo~er 

their opin~:~~ri~ deb~;te,~th~;~;;;;~eward ~;~lping us all consider what to look ~or and what 

~) Pe{~;~:llison, Arth~rns Fei~;~ in Financial Poli~y Studies, American Enterprise Institute 
~or Pu~li~oli~y Research~: 

2) Professor M~a~l;;~Ba~University o~ Michigan Law S~hoo/ 

3) Rick Rothacker, Reporter, Charlotte Observer 

4) Attorney General Lisa Madigan, Moderator 

2:00 Closing Remarks 

Attorney General Roy Cooper 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 9:53 AM 

@email.unc.edu> 

I~W: FW: Women’s Org. Project 

- See below. Are you licee around 4:00 on Wednesday to meet ;vith me and Justice Hudson? 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC127599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: 
Sent: Tuesday, 9:37 AM 
To: Broome, Lissa L 
Sut~ject: Re: FW: Women’s Org. Project 

’(@nc.rr.com] 

Hi I,issa - 

Hope you are doing well. ’]?hat sounds like exactly what I had in mind. I am going to be at the law school tomorrow afternoon for the Women Judges program, and could easily come a little 
earlier (say around 4) and stop ~n to see you and/or Let me know if that will work. 

Also, the planners of the Women’s Forum spr~ng meeting        have asked that we delay our presentation (mine is an update on the numbers of women on "Power boards " in state govt, 
and yours on diversity on corporate boards) - ~I1ney apparently want the entire fall meeting to focus on boards and commissions. ’]’he date has not been set yet :For the fall meeting, but in a 
year like this one where no statewide election, it is usually the first or second Saturday in November. I’ll keep you posted. 

Maybe I’ll see you tomorrow? Thanks, 

Robin 
.... "Broome ~vrote: 

> Hi Robin -- See the message from belo~v. If 
> 

> Thanks, 
> 

> Lissa 
> 

> ..... Original Message ..... 
> Frora: ~email.~mc.edu] 
> Sent: Friday, 4:57 PM 
> To: Broome, Lissa L 
> Subject: Woraen’s Org. Prqiect 
> 

> Professor Broorae, 
> 

> I hope you are doing well. I just wanted to take a minute to update 
> you on the Women’s Organizations Project. I haven’t heard back about 
> the ans~vers to our questions, so I have proceeded to basically compile 
> a list of ALL the women’s organizations in the state. I ara alraost 
> through sorting out records frora the Secretary" of State. So far I 
> have a list of a couple hundred organizations (a surprising portion of 
> which are relevant to women professionals) and their physical 
> locations as registered with the Secretary of State. Over the next 
> week or so I will plan to finish the list and see what I can find out 
> about what these organizations actually do unless you would like me to 
> do otherwise. Have a great weekend[ 
> 

> Thanks, 
> 
> Patrick 
> 

> 

is offtrack from what would be useful to you, please let me know; other~vise, he will be proceeding as described below. 

Robin Hudson 
Associate Justice 
Supreme Court of Nortda Carolina 
P. O. Box 1841 
Raleigh, NC 27602 
919-831-5717 (w) 



rhudson@sc state.nc.us 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 10:38 AM 

nc.rr.com’ 

@email.unc.edu> 

RE: FW: Women’s Org. Project 

Hi Robin -- and I ;vould be delighted to meet with you tomorrow at 4:00. Do you want to come to my office? You can have the receptionist call me and I will come escort you back 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: 
Sent: Tuesday, 9:37 AM 
To: Broome, Lissa L 
Subject: Re: FW: Women’s Org. Project 

Ca)nc.rr.com] 

Hi Lissa - 

Hope you are doing well. That sounds like exactly- what I had in mind. I am going to be at the law school tomorrow afternoon for the Women Judges program, and could easily corae a little 
earlier (say- around 4) and stop in to see you anc~’or       Let me know- if that will work. 

Also, the planners of the Women’s Forum spring meeting         have asked that we delay our presentation (mine is an update on the numbers of women on "Power boards " in state govt., 
and yours on diversity on corporate boards) - They apparently- want the entire fall meeting to focus on boards and conm~issions. The date has not been set yet for the fall meeting, but in a 
year like this one where no statewide election, it is usually the first or second Saturday in November. rll keep you posted. 

Maybe I’ll see you tomorrow? Thanks, 

Robin 
.... "Broome wrote: 
> Hi Robin -- See the message froru below-. If 
> 

> Thanks, 
> 

> Lissa 
> 
> ..... Original Message ..... 
> From: ~email.unc.edu] 
> Sent: Friday, 4:57 PM 
> To: Broorue, Lissa L 
> Subject: Women’s Org. Project 
> 

> Professor Broome, 
> 

> I hope you are doing well. I just ~vanted to take a minute to update 
> you on the Women’s Organizations Project I haven’t heard back about 
> the answers to our questions, so I have proceeded to basically compile 
> a list of ALL the women’s organizations in the state. I am almost 
> through sorting out records from the Secreta~ of State So far I 
> have a list of a couple hundred organizations (a surprising portion of 
> which are relevant to women professionals) and their physical 
> locations as registered ~vith the Secretary of State. Over the next 
> week or so I ~vill plan to finish the list and see what I can find out 
> about what these organizations actually do u~less you would like me to 
> do otherwise Have a great weekend{ 
> 

> Thanks, 
> 

> 

> 

> 

is off track froru what would be useful to you, please let me know; otherwise, he will be proceeding as described below. 

Robin Hudson 
Associate Justice 
Supreme Court of North Carolina 
P. O. Box 1841 
Raleigh, NC 27602 



919-831-5717 (w) 

rhudson@sc state.nc.us 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 2:08 PM 

nc.rr.com’ 

1~1: I~’W: Women’s Org. Project 

There should be a law school visitor space reserved for you. You’ll need to put the little piece of paper on your dashboard The receptionist can call me when you arrive to park See you 
aroused 4:00 tomorrow afternoon. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/bankin~ 

..... Original Message ..... 
From: 
Sent: Tuesday, 10:59 AM 
To: Broome, Lissa L 
Sublect: Re: FW: Women’s Org. Project 

(a)nc.rr.com] 

Ok- that sounds great. I’ll call when I am nearly there. I)o you think I can park in the law school visitor space? ’]’hanks and 1’11 look forward to seeing you. 
Robin 
Sent fi-om my Verizon Wireless BlackBerry 

..... Original Message ..... 

From: "Broome, Lissa 12’ <lbroome@email unc edu> 
[)ate: Tue, 14:38:25 
To: ~nc.rr.com> 
Cc: @email.unc.edu> 
Subject: RE: FW: Women’s Org. Project 

Hi Robin -- and I would be delighted to meet ~vith you toraorrow at 4:00. Do you ~vant to come to my- office? You can have the receptionist call me and I will corae escort you back. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/bankin~ 

..... Original Message ..... 
From: 
Sent: Tuesday, 9:37 AM 
To: Broome, Lissa L 
Subject: Re: FW: Women’s Org. Prqject 

~nc.rr.com] 

Hi Lissa - 

Hope you are doing welh That sounds like exactly ~vhat I had in mind. I am going to be at the law school tomorrow afternoon for the Women Judges program, and could easily come a little 
earlier (say aroused 4) and stop in to see you ands’or        Let me know- if that will work. 

Also, the planners of the Women’s Forum spring meeting have asked that we delay our presentation (mine is an update on the numbers of women on "Power boards " in state govt, 
and yours on diversity on corporate boards) - They apparently ~vant the entire fall meeting to focus on boards and commissions. The date has not been set yet ibr the fall meeting, but in a 
year like this one where no statewide election, it is usually the first or second Saturday in           rll keep you posted. 

Maybe I’ll see you tomorrow? Thanks, 

Robin 
.... "Broome wrote: 
> Hi Robin -- See the message from below-. If is off track from what ~vould be usetbl to you, please let me know; otherwise, he ~vill be proceeding as described below 



Thanks, 

Lissa 

..... Original Message ..... 
t:rom: ~email.unc.edu] 
Sent: F’riday, 4:57 PM 
To: Broome, Lissa L 
Subject: Women’s Org. Prqiect 

Professor Broome, 

I hope you are doing well. I just wanted to take a minute to update 
you on the Women’s Organizations Project. I haven’t heard back about 
the ansxvers to our questions, so I have proceeded to basically compile 
a list of ALL the women’s organizations in the state. I ara almost 
through sorting out records frora the Secretar:" of State. So far I 
have a list of a couple hundred organizations (a surprising portion of 
which are relevant to women professionals) and their physical 
locations as registered with the Secretary of State. Over the next 
week or so I will plan to finish the list and see what I can find out 
about what these organizations actually do ~xless you would like me to 
do otherwise. Ha-v’e a great weekend! 

Thanks, 

Robin Hudson 
Associate Justice 
Supreme Court of Nort2a Carolina 
P. O. Box 1841 
Raleigh, NC 27602 
919-831-5717 (w) 

rhudson@sc state.nc.us 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 22, 2011 4:26 PM 

’Carolyn McPhillps’ <Ca:rolyn.McPhillips@mt~t][2org> 

I~E: Forum News Feed - Bomd Diversi~ - How Important is "Critical Mass?" 

Thanks for passing this along, Carolyn. 

I hope you’re doing well. 

[.issa 

Wachovia Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

LJNC Schoo~ of L~w 
Cg#3380 Van Hecke-Wettach 

Ch~pel H~H. NC z., 5_.9- B:_~80 

919.962.7065 

~N~ http:llwww lm~’ une edulhnageslnewslmedialbanking~r~anc~. 

web 542 

From: Carolyn McPhillps [mailto:Carolyn.McPhillips@mfdf.org] 
Sent: Tuesday, March 22, 20I.t 3:18 PM 
To: Broome, Lissa L 
Subject: FW: Forum News Feed - Board Diversity - How Important is "Critical Mass?" 

I just thought this was funny. One of my colleagues here writes a daily blog on items that may be of interest to mutual fund directors. The entry below is for today 

.... I glanced ,st it when I saw the UNC professors and was pleased to see your name! 

I hope all is well with you~ 

Ci~rolyn 

F~m: norep[y+feedprow@goog[e.com [mail~:noreply+feedprow@google.com] On Behalf ~ NFDF Forum News Feed 
Sent: Tuesday, March 22, 2055 3:14 PN 
To= Carolyn NcPN[lps 
Subject= Forum News Feed - Board Diversi~ - How Impo~nt is "Critical Mass?" 

L.inkto MFDF F ..... News Fe 

Board Diversity - How Important is "Critical Mass?" 

Professors at UNC Chapel IIill and Duke University Law School recently published a paper describing and analyzing the results of data collected form 

corporate directors on whether an how board diversity matters. The paper and survey go further than previous studies on the topic to explore whether 

"critical mass" in board diversity, as opposed to "token" diversity, produces different boardroom decisions or outcomes. The professors conclude based 

on their surveys and interviews that the data collected do not reflect significantly different boardroom outcomes resulting from a critical mass of 

diverse directors. 

According to the paper’s abstract: 

fn this article, we report and analyze the results o~forty-sLv wide-ranging interviews with corporate directors and other relevant insiders on the 

general topic of whether and how the racial, ethnic, and gender composition of corporate boards matters. In particular, we explore their views on 

the concept of %ritical mass" - that is, the theory that women and racial or ethnic minorities are unlikely to have art impact in the boardroom until 

they grow from a few tokens into a considerable minority of the board. In contrast to other recent qualitative research on corporate boards, we find 

more limited support among our respondents for critical mass theory. Though some female respondents expressed the view, consistent with critical 

mass theory, that having more women on the board increased their comFbrt level and eased some of the stresses associated with being the first and 

only female, this narrative is in tension with our respondents’ apparent embrace of their first and only status. Moreover, with the possible exception 

of employee relations, our interviews largely fi~il to support the theory that a critical mass of female directors will produce different, and distinctly 

feminine, boardroom outcomes. 

The study and paper were conducted and authored by Lissa L. Broome, University of North Carolina (UNC) at Chapel Hill - School of Law; John M. 

Conley, UniversiV of North Carolina (UNC) at Chapel Hill - School of Law; and Kimberly D. IQ’awiec, Duke Universib, - School of Law. The full text of the 

paper may be obtained at: http://papers.ssrn.corn/sol3/papers.efni, abstract id =1781064 

You are subscribed to emsil updates from MFDF Forum News Feed 

To stop receiving these emails, you may unsubscribe now 

Email delivep:,, pewered by Gee! 

Geogle Inc ; 20 West Kinzie, Chicago IL USA 60610 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 22, 2011 4:26 PM 

Conley, John M <jmconley@email.unc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

FW: Forum News Feed - Bo~sd Diversi!y - How hnportant is "Critical Mass?" 

Here’s a blog post about our Critical Mass piece, 

{iss,~ L Broome 

Wa(:hovii~ Pro~essor of Banking Law 

Director, Center ~or ganMng and 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach Hall 

Chapel Hit NC 27599-3380 

919,962,7065 
http:i!www.law~unc.edu/centers/bankh~ 

web 542 

From: Carolyn McPhillps [mailto:Carolyn.McPhilips@mfdf.org] 
Sent;; Tuesday, March 22, 2011 3:18 PM 
Te-" Broome, Lissa L 
Subject;; RN: Forum News Feed - Board Diversity - How Important is "Critical Mass?" 

f itESt [hough[ [:his w~-£ fut~t~y. Or~e of r~i" colb_~agtE~?S here writes ~; da~[V Meg on ~tems ~:hat may be of h~terest to mutt~al fund d~rec~:ors. The entry beD:?w is for ~:odav 

.... ~ gbnced at ~L when I saw the UNC professors and was p~eased to see your name[ 

~ hope aH ~s well with you. 

Carolyn 

From= noreNy+feedprow@goog~e.com [mailto:noreply+feedpro~@google.com] On Behalf ~ NFDF Forum News Feed 
Sent," Tuesday, March 22, 2Oil 3:14 PN 
To= Carolyn NcPhilps 
Subject; Forum News Feed - Board Diversi~ - How Impo~nt is "Critical Mass?" 

:~i Linkto MFDF F .... News Fe 

Board Diversity - How important is "Critical Mass?" 

Professors at UNC Chapel Hill and Duke University Law School recently published a paper describing and analyzing the results of data collected form 

corporate directors on whether an how board diversity matters. The paper and survey go further than previous studies on the topic to explore whether 

"critical mass" in board diversity, as opposed to "token" diversity, produces different boardroom decisions or outcomes. The professors conclude based 

on their surveys and interviews that the data collected do not reflect significantly different boardroom outcornes resulting fi’om a crifieal mass of 

diverse directors. 

According to the paper’s abstract: 

In this article, we report and analyze the results of forty-sLY wide-ranging interviews with corporate directors and other relevant insiders on the 

general topic of ~vhether and how the racial, ethnic, and gender composition of corporate boards matters. In particular, we explore their views on 

the concept of"critical mass" - that is, the theory that women and racial or ethnic minorities are unlikely to have an impact in the boardroom until 

they grow from a few tokens into a considerable minority of the board. In contrast to other recent qualitative research on corporate boards, weJ~nd 

more limited support among our respondents for critical mass theory. Though some female respondents expressed the view, consistent with critical 

mass theory, that having more women on the board increased their comfort level and eased some qf the stresses associated with being the first and 

only female, this narrative is in tension with our respondents’ apparent embrace of their first and only status. Moreover, with the possible exception 

of employee relations, our interviews largely fail to support the theory that a critical mass q!~female directors will produce diffl,~rent, and distinctly 

B’~minine, boardroom outcomes. 

The study and paper were conducted and authored by Lissa L. Broome, University of North Carolina (UNC) at Chapel Hill - School of Law; John M. 

Conley, UniversiU of North Carolina (UNC) at Chapel Hill - School of Law; and Kimberly D. Krawiee, Duke University - School of Law. The full text of the 

paper may be obtained at: http:/ipapers.ssrn.eomisol3/papers.efm?abstraet id=178~o64 

You me subscribed to email updates from MFDF Forum News Feed 

7o stop receiving these eF.,lails, you may unsubscribe now 

Ernal delwe%, pewe[ed by Gee! 

Google Inc.. 20 West Xinzie, Chicago IL USA 60610 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 22, 2011 4:36 PM 

’Carolyn McPhillps’ <Ca;olyn.McPhillip@mtitf.org> 

I~E: Forum News Feed - Bomd Diversi~ - How Important is °’Critical Mass’?" 

Both the men and the women are in the Sweet Sixteen, Let’s hope we can keep going! 

Lissa L. Broome 

Wi~ch.:_~via Profes~.~or of Banking Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.law.unc~eduicentersibank~ng 

::N:: h~p:iA~ law.unceduiirnages/newsin-~edia/bankingfinance 

web 542.ip2 

From: Carolyn McPhillps [mailto:Carolyn.McPhillips@mfdf.org] 
Sent; Tuesday, March 22, 2011 4-:30 PM 

To; Broome, Lissa L 
S~bje¢t: Re: Forum News Feed - Board Diversity - How Important is "Critical Mass?" 

Should have added Go Heels! 

..... Original Message ..... 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: Carolyn McPhillps 
Sent: Tue Mar 22 16:25:33 2011 
Subject: RE: Forum News Feed - Board Diversi~" - How Important is "Critical Mass?" 

Thanks for passing this along, Carolyn. 

I hope you’re doing well. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919962.7066 

13__t_t_t?2 _/!__w_: 5_’_L _w_ 1:_1_~_~_~_ 5_~ Ln__c_k _e__d_ ~ g ~__q~g_~ £h ~ ~ ~)~. < _h__t_t_t?_: _/_/__w_ ~2__w__:_1_i~_ 5_’_L &r~c_k ~__d_~_~_ ~’__ql_g__ql_5~_,!_b__a__t_~ ~ g.~ 

From: Carolyn McPhillps [roaillo:Carolyn.McPhiHips@mfdf org] 

Sent: Tuesday, March 22, 2011 3:18 PM 

To: Broome, Lissa L 



Sutziect: FW: Forum News Feed - Board Diversity - ttow [mpurtant is "Critical Mass?" 

I just thought this was funny. One of my colleagues here writes a daily blog on items that may be u:[" interest to mutual :[’und directors The entry beluw is fur today Iglanced atitwhenI 
saw the LrNC professors and was pleased to see your name! 

hope all is well with you. 

Carolyn 

From: noreply+feedproxy@google.com [mailto:noteply ~ fcedpt o×y(fi~google.com] On Behalf Of 2~flVDF Forum News Feed 
Sent: Tuesday, March 22, 2011 3:14 PM 
To: Carolyn McPhillps 
Subject: Forttm News Feed - Board Diversity - How knportant is "Critical Mass?" 

Fot~.m~ News Feed - Board Diversity - How Important is "Critical Mass?" <[~tti?:i/www.m[dfiot~’ft~rarrt news feed/> 
<htti~//fusion.~oo_~.le corn/add?source atRs&feedut~httt_~://feeds.feedburner.com/ForurnNewsFeed> 

Lirtk to MFDF Fot~.m~ News Feed <h_t!p_2,_’,_’__w___~5_~_~t~*_’_._<2_r.g_/j_’_o__t2u__t__n____n ews ._feed’> 

Board Diversity - How- Important is "Critical Mass?" <!!t_t_£~_i/__/_f__c_’._e___d_t?_r_o__x_~:g.o___?g]e com/~riFolqamNewsFeed/--3/LBpifJPzfuci?utm source feedburner&utm meditun email> 

Posted: 22 2vfar 2011 03:07 AMPDT 

Professors at UNC Chapel Hill and Duke University Law School recently published a paper describing and analyzing the results of data collected form corporate directors on whether an ho~v 
board diversity, matters. The paper and survey go further than previous studies on the topic to explore whether "critical mass" in board diversity, as opposed to "token" diversity,, produces 
different boardroom decisions or outcomes The professors conclude based on their surveys and interviews that the data collected do not reflect significantly different boardroom outcomes 
resulting from a critical mass of d~verse directors. 

According to the paper’s abstract: 

In this article, we report and analyze the results of f’orty--s*x wide-ranging intel~ziews with corporate directors and other relevant insiders on the general topic of whether and how the racial, 
ethnic, and gender composition of corporate boards matters In particular, we explore their views on the concept of"critical mass" that is, the theory that women and racial or ethnic 
minorities are unlikely to have an impact in the boardroom until they grow- from a few tokens into a considerable minority of the board. In contrast to other recent qualitative research on 
corporate boards, we find more limited support among our respondents fbr critical mass theory Though some female respondents expressed the view, consistent with critical mass theory, 
that having more women on the board increased their comfort level and eased some of the stresses associated ;vith being the first and only female, this narrative is in tension with our 
respondents’ apparent embrace of their first and only status Moreover, with the possible exception of employee relations, our intel~ziews largely fail to support the theory that a critical mass 
of female directors will produce different, and distinctly feminine, boardroom outcomes. 

The study and paper were conducted and authored by Lissa L. Broome, University of North Carolina (UNC) at Chapel Hill - School of Law; John M. Conley, Universit5’ of North Carolina 
(LPqC) at Chapel Hill - School of Law; and Kimberly D Krawiec, Duke University - School of Law. The full text of the paper may be obtained at: http://papersssrn.col~’sol3ipapers.cf}n? 
abstract id=1781064<http://papers.ssrn.comiso13/papers.cfm?abstract id=:1781064> 

<http://feeds.feedburnercom/-~[~;’ForumNewsFeed?a=:LBpi[JPx[bc:xvQ FDi flk~M:y I[2AUo C 8 z.~k> 

<http://feeds.feedbun~er.con~/.r/ForumNewsFeedi-~4/LBpi:[~Pzfoc?utro source=feedburner&um~ mediun~=:email> 

You are subscribed to email updates from MFDF Forum News Feed <http://www.mfdf.urg/foruro news feed/> 
To stop receiwng these emails, you may unsubscribe now <http://{)edburner.gou~zle.coro~’fbiaimaihmsubscribe?k=:l e7WuEP~’Z2vlTUr4TYiLq)69NXLS>. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 22, 2011 5:27 PM 

Conley, John M <jmconley@email.unc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

l~L: Forum News Feed - Bomd Diversi .ty - How Important is "Critical Mass?" 

Yeah, with 15 downloads[ 

[issa L Broome 

Wachovia Pro~essor of Banking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel Hill, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Conley, John M 
Sent= Tuesday, March 22, 2011 5:26 PM 

To: Broome, Lissa L; ’Kim Krawiec’ 
Subject= RE: Forum News Feed - Board Diversity - How Important is "Critical Mass?" 
And this paper made yet anon:her of those SS£N top ten ~ists. 

From= Broome, Lissa L 
Sent= Tuesday, March 22, 2011 4:26 PM 
Te= CoNey, John M; ’Kim Krawiec’ 
Subject= N: Forum News Feed - Board DiversiN - How Impo~nt is "Critical Mass?" 

Here’s a Mog post about our Critical Mass p~ece. 

[~ssa L Broome 

Wachovk~ Pro[essor of Banking Law 

Director, Center [or BanMng and Finance 

UNC Schoo~ of Law 

CB#3980, Van Hecke--WeLtach 

Chapel H~t NC 27599-~380 

919.962.7065 

http:i!www.lawmnc.edu/centers/bank~n~ 

~.~.~ http:,%~ww law.ur~cedu,qmages/news/med~a/banking[~r~ance 

web 542 

From: Carolyn McPhillps [mailto:Carolyn.McPhillips@mfdf.org] 
Sent= Tuesday, March 22, 2011 3:18 PM 
Te= Broome, Lissa L 
Subject= RN: Forum News Feed - Board Diversity - How Important is "Critical Mass?" 

fiust thought Lhis was future/. One of r~y co~[eagues here writes a da@ blog on ~tems ~:hat may be of h~l:erest to mutual fund d~rec~:ors. The entry below is for ~:odav 

.... ~ glanced at ~L when I saw the UNC professors and was p~eased to see your name[ 

~ hope a~ ~s we~ with you. 

Carolyn 

F~m= noreply+feedprow@google.com [mailto:noreply+feedpro~@google.com] On Behalf ~ NFDF Forum News Feed 
Sent= Tuesday, March 22, 2011 3:14 PN 
To= Carolyn NcPhlllps 
Subject; Forum News Feed - Board Diversi~ - How Impo~nt is "Critical Mass?" 

~ 

£ Linkto MFDF F .... News Fe 

Board Diversity - How Important is "Critical Mass?" 

Professors at UNC Chapel Hill and Duke University Law School recently published a paper describing and analyzing the results of data collected form 

corporate directors on whether an how board diversity matters. The paper and survey go further than previous studies on the topic to explore whether 

"critical mass" in board diversity, as opposed to "token" diversity, produces different boardroom decisions or outcomes. The professors conclude based 

on their surveys and interviews that the data collected do not reflect significantly different boardroom outcomes resulting from a critical mass of 

diverse directors. 

According to the paper’s abstract: 



In this article, we report and analyze the results of forty-sLY wide-ranging interviews with corporate directors and other relevant insiders on the 

general topic of whether and how the racial, ethnic, and gender composition of corporate boards matters. In particular, we explore their views on 

the concept of"critical mass" - that is, the theory that women and racial or ethnic minorities are unlikely to have an impact in the boardroom until 

they grow from a few tokens into a considerable minority of the board. In contrast to other recent qualitative research on corporate boards, we find 

more limited support among our respondents for critical mass theory. Though some female respondents expressed the view, consistent with critical 

mass theory, that having more women on the board increased their comfort level and eased some qf the stresses associated with being the first and 

only female, this narrative is in tension with our respondents’ apparent embrace of their first and only status. Moreover, with the possible exception 

of employee relations, our interviews largely fail to support the theory that a critical mass q!~f!’~rnale directors will produce diffi,~rent, and distinctly 

f!’~minine, boardroom outcomes. 

The study and paper were conducted and authored by Lissa L. Broome, University of North Carolit~a (IJNC) at Chapel Hill - School of Law; John M. 

Conley, UniversiW of North Carolina (UNC) at Chapel Hill - School of Law; and Kimberly D. Krawiec, Duke Universit7 - School of Law. The full text of the 

paper may be obtained at: http~/ipapers.ssr~.eomisol3/papers.efln?abst~’aet id=1781o64 

You ale subscribed to email updates from MFDF Forum News Feed 

[o stop receiving these eF.,lails, you may unsubscribe now 

Google Inc., 20 West Kinzie, Chicago IL [JSA 60610 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Wednesday, March 23, 2011 8:11 PM 

Wilson, Becky <rkwilson@email.unc.edu> 

Proking on 4/28 

Hi Becky - Do you have room for parldng for a visitor on Ap[irl 28 from about 11:30 - 1:30? Her name is 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h tt p:!/www.la w.u n c. ed u/ce nt ers/ba_._n_~!~g 

[i~i http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

l 
iiii web 542jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 24, 2011 10:02 AM 

Muller, Eric L <emuller@emaiL unc.edu~ 

FW: LSN Corporate Law: Corporate Governance Law e Journal Vol. 3 No. 31, 03/24/2011 

It: you do a IJ NC SSBN, you might BlSO want to include the Cridcal Mass article listed below on which John CoMey and I are co-authors wi[h Kin Krawiec~ 

Thanks. 

Ussa 

F~m: Bernard S. Black [mailto: LSN@publish.ssrn.com] 
Sent: Thursday, March 24, 2012 2:[8 AM 

To: Broome, Lissa L 
Subject: LSN Corporate Law: Corpora~ Governance Law e3ournal Vol. 3 No. 3~, 03/24/20~ 

!~iI Tomorro~is Research Today 
CORPORATE L~W: CORPORATE GOVERNANCE eJOURNAL 

Vol. 3, No. 31: Mar 24, 2011 

BERNARD S, BLAClK,~ EDITOR 
Nicholas 3. Chabraja Professor, Northwestern University - School of Law, Nicholas 3. Chabraja Professor, 

Northwestern University - Kellogg School of Management, Fellow, European Corporate Governance Institute 

(ECGI) 
bb~ack@~o~hwestern.edu 

6[owse ALL abst[acLs fo[ this jou[nal 

Table of Contents 

................................................................................................................................................................................................................. 
[.issa L. groome, University of North Carolina (UNC) at Chapel Hill - School of: Law 
lohn [4, Conley, University og North Carolina (UNC) at Chapel Hill - School of Law 
Kh’r~berly D. Krawiec, Duke University - School o~ Law 

~Unintended Consequences of the Independent Board Requirement on Executive Suites 

Yao Lu, University of Michigan - Stephen M. Ross School of Business, Tsinghua University, SEM 

Trustee Directors’ Liability to Members 

Pamela Hanrah8n, Melbourne Law School 

~Easy Exit Scheme, 2011 

Rajet Dosi, affiliation not provided to SSRN 

Overlitigating Corporate Fraud: An Empirical Analysis 

3essica Erickson, University of Richmond School of Law 

CORPORATE LAW: CORPORATE GOVERNANCE eJOURNAL 

~OOI’~" ~ii Free Download "Does Critical Mass Namer? Views from the Board ...... 

Seattle Untversitg Law Rewew, Forthco,’nmg 

LISSA L BROOME, University of North Carolina (UNC) at Chapel Hill - School of Law 

Email: liSSe broome@unc,edu 

,~O~N M, CO~LEY, University of North Carolina (UNC) at Chapel Hill - School of Law 

Email: j mconley@email,unc,edu 

IN:IMBEN, L~ D, KN, A~IEC, Duke University - School of Law 

Email: kimbedy &rawiec@duke.edu 

In this article, we report and analyze the results of forty-six wide-ranging interviews with corporate directors and other relevant insiders on the 
general topic of whether and how the racial, ethnic, and gender composition of corporate boards matters. In particular, we explore their views on 
the concept of "critical mass" - that is, the theory that women and racial or ethnic minorities are unlikely to have an impact in the boardroom until 
they grow from a few tokens into a considerable minority of the board. 

In contrast to other recent qualitative research on corporate boards, we find more limited support among our respondents for critical mass theory. 
Though some female respondents expressed the view, consistent with critical mass theory, that having more women on the board increased their 
comfor[ level and eased some of the stresses associated with being the first and only female, this narrative is in tension with our respondents’ 
apparent embrace of their first and only status. Moreover, with the possible exception of employee relations, our interviews largely fail to support 
the theory that a critical mass of female directors will produce different, and distinctly feminine, boardroom outcomes. 

iRi Free Download ~ 
"Unintended Consequences o1~ the Indepen~leat Board Requirement on Executive Suites" " ...... l 

Eo HAN ~[~tM, University of Michigan - Stephen M. Ross School of Business 

Email: ehkim@umich=edu 



YJ~,O LU, University of Michigan - Stephen M. Ross School of Business, Tsinghua University, SEN 

Email: yaolu@bus.umich,edu 

Is the regulation requiring a majority of independent directors good for shareholders? Our investigation using a difference-in-differences approach 
reveals that the regulation triggered countervailing measures by affected firms, as if circling the wagons against more independent directors. 

Following enactment, affected firms fill their executive suites with significantly higher abnormal fractions of top-executives appointed (AFTA) during 

the current CEO’s tenure, replacing predecessors’ appointees. (Our estimate of AFTA is regression residuals.) The increases in AFTA are not due to 

more executive turnovers, confounding effects, or detection of corporate frauds during 2001 and 2002. Furthermore, the newly appointed 
executives are more connected to their CEOs through past employment. To mitigate bias due to differences between affected and unaffected 

firms, we re-estimate all regressions based on a propensity-score matched sample. The results are robust. Higher AFTA is associated with lower 

firm valuation and less profitable acquisition bids. Moreover, the regulation’s overall effect on shareholder value is negative and significant, 

implying that the benefits of more independent directors are overwhelmed by harmful effects of the unintended consequences. Importantly, 
affected firms facing strong product market competition do not increase AFTA. Strong external pressure for good governance from the product 

market seems to preclude the unintended consequence, demonstrating the merits of market-based solutions for better governance. 

:,’~.,; Free Download 

PAMELA HAN~HAN, Melbourne Law School 
Email: p,hanrahan@unimelb,edu,au 

This paper is concerned with the personal liability of the directors of a company that is trustee of an Australian superannuation fund to members of 

that fund. It identifies six ways in which such liability may arise: under the SIS Act duty of care; for dishonest or misleading conduct under the 
financial services laws; through the application of certain fiduciary proscriptions under general prindples of trust law; under each of the limbs of 

the rule in Barnes v Addy (knowing receipt and knowing participation); and through involvement in a contravention by the trustee of certain 

provisions of SIS, the Corporations Act or the ASIC Act. The paper comments on the Cooper Review recommendations for reform in this area. 

~O~,~," i,’~,; Free Download "Easy Exit ~heme, ....... 
~,~AT DOSe, affifiation not provided to SSRN 

Email: raj~tdosi@g maiLcom 

Under Section 560 of the Companies Act, 1956 (Act) the Registrar of Companies (ROC) is vested with the power to strike off the name of the 
defunct companies after following the proper procedure provided in the section itself. Endowed with this power the Ministry of Corporate Affairs 

has been issuing several schemes, at regular intervals of 2-3 years, such as Simplified Exit Scheme, 2005, Easy Exit Scheme, 2010 and Easy Exit 

Scheme, 2011, for providing an option for the defunct to get there name struck off from the Register of Companies in a simplified manner and not 

going in the complex procedure of liquidation. 

::~:: Free Download 

,~E$$~’~ E~’¢~[$OP4, University of Richmond School of Law 

Fmail: jerickso@rich mond,edu 

Corporate law leaves no stone unturned when it comes to litigating corporate fraud. The legal system has developed a remarkable array of 
litigation options - shareholder derivative suits, securities class actions, SEC enforcement actions, even criminal prosecutions - all aimed at 

preventing the next corporate scandal. Scholars have long assumed that these different lawsuits offer different avenues for deterring the 

masterminds of corporate fraud. Yet this assumption has gone untested in the legal literature. This Article aims to fill that gap through the first 

empirical examination of the broader world of corporate fraud litigation. Analyzing over 700 lawsuits, the study reveals that these lawsuits do not 
target different types of corporate wrongs. Instead these lawsuits too often target the same alleged misconduct, the same defendants, and the 

same corporate coffers. The data also demonstrate that certain types of lawsuits consistently outperform others, creating a litigation hierarchy 

within corporate law. These findings raise critical questions about traditional theories of deterrence, suggesting that more may not always be 

better when it comes to combating corporate fraud. The Article then brings these empirical insights to bear in developing a new framework for 
more targeted deterrence of corporate fraud. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 24, 2011 10:16 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

ILE: P~mking on 4/28 

Thanks, Becky. 

Lissa L Broome 

Wachovia Pro~essor of Banking Law 

Director, C~-:mter ~or BanMn~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~H, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%~ww ]aw, ur~c edu,qmeges/news/med~e/bsnkingD~ance 

web 542 ]P9 

From: Wilson, Becky 
Sent; Thursday, March 24, 2011 7:53 AM 

Te; Broome, Lissa L 
Subject; RE: Parking on 4/28 

Yes, I have i1: - Lhanl~s, Lissa 

From; Broome, Lissa L 
Sent; Wednesday, March 23, 2011 8:11 PM 
To: Wilson, Becky 
S,,bject; Parking on 4/28 

Hi Becky - Do you have room for parking for a visitor on Ap[irl 28 from about :11:30 - :1:30? Her name is 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

~t.~tP.~:.~.w..~.w...w...:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~Le..r.~.~b.~L~ 
::~7 http:ll~ffw.law unc.edulimageslnewslmedialbankingfinance 
...... web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 24, 2011 6:20 PM 

tt~en, Thomas L <th~en@unc.edu> 

Re: Edweena s~d yes 

Great j ob! 

..... Original Message ..... 
From: Hazen, Thomas L 
To: Broome, Lissa L 
Sent: Thu Mar 24 17:25:10 2011 
Subject: Ed;veena said yes 

Lissa, 

I just got off the phone ;vith Edweena and she is pleased to do this She was at a ;vomen directors’ group meeting just yesterday in Charlotte and is ve~z interested. She will be sending me 
her contact info She ;vill be out of town until April 12 but has put June 1 on her calendar 

Tom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Friday, March 25,2011 11:43 AM 

’Steven L. SCHWARCZ’ <SCHWARCZ@law.duke.edu> 

Omarova, Saule T <otnarova@email.unc.edtP, 

RE: April 8 lunch with FDIC GeneraJ Counsel 

Hi Steve---Thanks 1:o~’ the kind invitation. I have rnet Mike and would love [o join you, but unl:o~’[unatety I have a prior commitmen[ that day. 

By copy o[: tMs ema~L ~’m asking Sau~e if she wou~d ~fl(e to jo~n you for kmch~ 

Thanks for thinMng about both of us, 

[.~ss~ 

From: Steven L. SCHWARCZ [mailto:SCHWARCZ@law.duke.edu] 
Sent-" Friday, March 25, 2011 11:36 AM 
To." Broome, Lissa L 
Subject-" April 8 lunch with FD]C General Counsel 

Hi Lissa. Our alum, Mike Krimminger, will be visiting on Friday, April 8, and I’ll be taking him to lunch at Noon. Mike, as you may know, is General Counsel of the FDIC and 

previously was the FDIC’s Special Advisor for Policy. I’d be delighted if you could join us. Please let me know at your earliest convenience. 

Also, if you think she’d be interested, please feel free to also invite Saule on my behalf. 

With warm wishes, 

Steven 

Steven L. Schwarcz 

Stanley A. Star Professor of Law & Business 

Duke University School of Law; 

Founding/Co Academic Director, Global Capital Markets Center 

Mailing address 

Duke Law School, Box 90360 
Corner Science & Towerview 

Durham, NC 27708 0360, USA 

E mail: schwarcz@law.duke.edu 
Tel. + ]_ 9].9 6]_3 7060 

Fax. + 1 919 6]_3 723~L 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, March 26, 2011 10:31 AM 

’Andrew J. O’Connell’ *-aoconnell@lawschool.go]~aga.edu> 

ILE: Gonzaga Law- Review - Fin~2l Edidng - Broome 

Thanks, Andrew. I’1f have this back to you early next week. 

Lissa L. groome 

W~cll.:_~ia Professor of Banking L~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Va[~ Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.unc eduiirr~ages/newsimedia/ba~nkir~lfh~ance 

web 542.ipfj 

From: @gmail.com] On Behalf Of Andrew J. O’Connell 
Sent: Friday, March 25, 2011 7:11 PM 

To: Broome, Lissa L 
Subject: Gonzaga Law Review - Final Editing - Broome 

Professor Broome, 
I’ve completed my final edit of your article for publication in Volume 46:2 of the Gonzaga Law Review. I made a few very small changes in the text of your article, which I will 
list for you at the end of this email. My intention was to only make clarity and function changes. I also made some technical changes - ensuring that the footnote citations 
were correct and consistent throughout the issue. 

Would you please review the version of your article that I am sending? This is the last opportunity we’ll have to change anything in your article before we send it to print. Also, 
please let me know if you accept the version of the article I have sent. And if you make corrections or changes, would you please let me know what they are so I can also 
review and accept them? 
Please do your review as soon as possible. I want to send our issue to the printer as soon as I can, but I can only do that when all of the articles are finally edited and are 
acceptable in their final form by both you and I. Can you have your review done by Friday, April 1? 
I am very excited to have you article in our 46th Volume and am happy to have worked on it (as is the rest of our Review). 
Sincerely, 

Andrew J. O’Connell 

Editor-in-Chief 

Gonzaga Law Review 

Changes: 
(1) I have fixed the formatting of some of the headings. 

(2) Pg. 8 - I indented the last paragraph, beginning with "These examples suggest that..." 

(3) Pg. 13 -indented paragraph beginning with "Kazan appealed the award..." 

(4) Pg. 14 - indented paragraphs beginning with "This collateral indication..." and "Although the annuity contract..." 

(5) I have changed the capitalization of some of the text associated with FN 98: I have uppercased "Section" here because that is how it appears 

in the original source that is being quoted. However, this is inconsistent with the BlueBook (all of our other references in this whole issue are 

Iowercased), but I believe it is more important to maintain the accuracy and precision of the quote than to force a lowercase by adding brackets 

(which would also being distracting to a reader). 

(6) FN 120 - You have noted that the FN span often reverts from 2 digits back to 3 digits. I am inclined to leave this as three digits (so: "117-11 8") 

instead of condensing it (as the BlueBook would have us) because for the past 8 years of using Microsoft Word, our Review has adopted through 

practice using three digits. This provides additional clarity, and will help maintain consistency throughout the articles in this issue as well as the 

Review’s issues of the past few years. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 27, 2011 3:48 PM 

’Andrew J. O’Connell’ *-a~connell@lawschool.go]~aga.edu> 

ILE: Gonzaga Law- Review - Final Edidng - Broome 

Hi Andrew---Thanks for your careful review. A general comment is that it appears that you elected not 1o use Id. from footnote to footnote when UCC sections 

were cited, For instance h~ notes 2-8, id, could have been used, eHmina~ng the UCC and the year~ ~ take it you did that on purpose and’~ fine with your choice, 

HeFe a~e r~y otheF 

¯ n, 4 -Two section symbols precede 9-108{b) when there should only be one, 

¯ n,7 -Should be a space between U,C.C, and the section symbol 

¯ hA:I,- ~ wou~d cross out ~ 6C,06 which precedes a more specific c~ta~on in that same sec~on; ~ dk1~thinl< both are needed 

¯ n,IS- h~ the see, e,g,, cite (the second rite), I think the document is not correcflycited, Further, I think there should be an ~vaHable at reference. ] found it 

at http:!/www.law,upenn,edu/bll/arcNves/u~c/ucc9/uccgfeb,htm and ~t looks like to me the authors ~re the American I.aw ~nst~tute and the 

Conferen~:e of Comm~ss~ot~ers on Uniform State Laws, the name o~ the document appears ~:o be Ull~foFffl Cor[lfgH~Fc~a] (:ode Revised Article 9, Parts 4 and 

The third reference in that ~ootnote couh~ be id, but the word "Notes" should be added m a~ter "£eporters’ 

¯ n.20 -The ~ootnote is r~ot a complete ser~tem:e, Should it k~dude a sapra note 1,9 5;.:~ that Lhe reader (:ar~ see where the ~nfo ]~lay be ~ound? 

¯ n. 22 - Don’t think that "AH ~sse~:s Se(:adty Agreement" needs to be mch.~ded. ~f it is mduded here, should it also be mduded in ~:he prior 

¯ nn~ 43 and 45--s~nce supra is used, is just the author ~ast name(s) sufficient or do you need to ~ndude the additional info that is h~ these cites? 

¯ n. 77-~ switched to ~ d~fferent case~ Should the case name precede the cita~on? 

¯ n.9:[-the brackets and elHpseswould not be needed if the parenthetica~ was)Jst the quoted phrase. Not sure why ~t was put into full sentence form. 

¯ Page 20 in the conclusion, ~n the sentence that has n, I26 at the end, couM we change the phrase "is effective as to" to "is effective as off’? 

None of this ~s of great moment, I authorize pubHca~on of th~s piece with or w~thout these changes. 

When everything is finalized, coald you send me a pdf ~:hat f couM post on SSRN? "l’hat~ks, 

Ussa 
Usss L groorne 

Wachov~s Pro[:essor of Banking Law 

Director Center for BanMng ~nd Finance 

U NC S~:hoo~ of 

{::B#3380, Van Hecke-Wettach Hail 

Chapel HiM, NC 27599-3380 

http:!iwwwJaw.unc,edu!centers!banMng 

:: ::~;] :: h~p:/iwww, lsw u nc,edk~/lms 9es/n ews/medla/ba n Id ngf~n s nc£ 

web 542~p9 

From: @gmail.com] On Behalf Of Andrew .1. O’Connell 
Sent; Friday, March 25, 203.3. 7: 3.3. PM 

To; Broome, Lissa L 
Subject: Gonzaga Law Review - Final Editing - Broome 

Professor Broome, 
I’ve completed my final edit of your article for publication in Volume 46:2 of the Gonzaga Law Review. I made a few very small changes in the text of your anticle, which I will 
list for you at the end of this email. My intention was to only make clarity and function changes. I also made some technical changes - ensuring that the footnote citations 
were correct and consistent throughout the issue. 
Would you please review the version of your article that I am sending? This is the last opportunity we’ll have to change anything in your article before we send it to print. Also, 
please let me know if you accept the version of the article I have sent. And if you make corrections or changes, would you please let me know what they are so I can also 
review and accept them? 
Please do your review as soon as possible. I want to send our issue to the printer as soon as I can, but I can only do that when all of the articles are finally edited and are 
acceptable in their final form by both you and I. Can you have your review done by Friday, April 1? 
I am very excited to have you article in our 46th Volume and am happy to have worked on it (as is the rest of our Review). 
Sincerely, 

Andrew J. O’Connell 

Editor-in-Chief 

Gonzaga Law Review 

aoconnell@lawschool.gonzaga.edu 

Changes: 

(1) I have fixed the formatting of some of the headings. 

(2) Pg. 8 - I indented the last paragraph, beginning with "These examples suggest that..." 

(3) Pg. 13 -indented paragraph beginning with "Kazan appealed the award..." 

(4) Pg. 14 - indented paragraphs beginning with "This collateral indication..." and "Although the annuity contract..." 

(5) I have changed the capitalization of some of the text associated with FN 98: I have uppercased "Section" here because that is how it appears 

in the original source that is being quoted. However, this is inconsistent with the BlueBook (all of our other references in this whole issue are 

Iowercased), but I believe it is more important to maintain the accuracy and precision of the quote than to force a lowercase by adding brackets 

(which would also being distracting to a reader). 

(6) FN 120 - You have noted that the FN span often reverts from 2 digits back to 3 digits. I am inclined to leave this as three digits (so: "117-118") 

instead of condensing it (as the BlueBook would have us) because for the past 8 years of using Microsoft Word, our Review has adopted through 

practice using three digits. This provides additional clarity, and will help maintain consistency throughout the articles in this issue as well as the 

Review’s issues of the past few years. 

































Student-Athletes With Remaining Eligibility in Commercial Outlets. 































Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 30, 2011 10:05 AM 

Murray, MaD’ S <msmurmy@email.unc.edu> 

Re: thinking of you 

Thanks! 

From: Murray, Maw S 

To: Broome, Lissa L; Carlock, 3acqueline S 
Sent: Wed Mar 30 09:04:24 2Oil 
Subject: thinking of you 

And hoping all goes well for this year’s Banking Institute! 
Best, 
Mary 
Mary S. Murray 
Director of Development and External Relations 

Office of the Vice Chancellor for Student Affairs 
The University of North Carolina at Chapel Hill 
102 Carr Building, Campus Box 5000 
Chapel Hill, NC 27599-5ooo 

T 919-962-831o    F 919-962-2o9° 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 3, 2011 4115 PM 

’Andrew J. O’Connell’ *-aoconnell@la~vschool.go[~aga.edu> 

I~E: Gonzaga Law- Review - Final Editing - Broome 

Hi Andrew --- ~!verything you have suggested is fine. On t:ootnote 77, I would like you Lo inserL the case ~arne. I undersLand your reasoning for exdudi~g it, but the 
added clarity will not hurt! 
~’han~s for ew~rytMng. 

kissa L groome 

Wachovia Professor of ganMng Law 
Director, Center for 8anMng and Finance 
UNC School of Law 
CB#3380, Van Hecke.-We~:tach 
Chapel H~], NC 27599.-3380 
919.962.7056 

:X: ha~:,’/,,~ww law.unc edu,’images,’news,’media,’bankh:gf:nance 
....... web 542.~p9 

From: #gmail.com] On Behalf Of Andrew J. O’Connell 
Sent= Thursday, March 3:[, 205~ :[:55 PM 
To= Broome, Lissa L 
Subject= Re: Gonzaga Law Review - Final Editing - Broome 
Professor, 

Yes, we did that on pnrpose - with the "no-IDs" for UCC cites, unless it is within the same citation sentence. 

Thank you for catcNng these small misl~kes: I am terribly apologetic for missing them on my edit. 

In Fig 11, we added both of these (the 6C.06 and the [2] n.11) to add clariU because we believed both the section 6C~06 and [2] n.11 were being referred to. Is it 

the case that you a~re referring to tx~th? If not, then we should proceed with your suggestion (deleting the first retErence) because the citation would contain a 

redundancy otherwise. 

For FN 15: TNs took me a lot of thought. There is no defined way of citing this source in the Bluebx~ok. Instead of the intemet source you gave me, we tbund it in print 

through tleinOnline. The source is a compilation of all the draft and notes that were made during 1995. I’m attaching the source to this email. I have reworked the 
citation to be, what I believe, is the most clem and accurate (although long). 

We found the support for your assertions on pages 4, 6, and 167 of the docmnent I mn sending you. 
For l~2q 20, I have added the "available at" information from I~N 19, as refers to the same. 

For FNs 43 a~d 45: these footnotes appem to be referencing slightly different informafion from that referenced in FN 11 - FN 11 references "Ir:dicatio~ of 
CollateraP - FN 43 references "Authorization in Fil#~g" and FN 45 references "Remedies? It is because these reference information under difl’erent topics that I 

believe this information has been added in these footnotes, but s~pra has been used to indicate that, while on different topics, these sources are found in the same. 

Would this form be acceptable to you? 

For Fig 77, I think this decision is up to you: we did not include the case name because it is stated in the text of the sentence - and in the Title immediately preceding 

the sentence - so it is not ueededthat the nmne be in the citation, but it could add clarity. What is your preference? 

For FN 911 For phrases quoting the authority in a footaote, we must capitalize the first letter of the first word of the sentence and must end with a period, so (to show 

the altering of the original) we have put brackets around [N]otice, and have added and ellipsis to indicate that this is not the original end of the sentence. You can see an 

example of this on page 60 of the 19th edition of the Bluebook (role 1.5(a)(ii)). 

I apologize for taldng a few days. I hope yoffre able to review this within the next few days, as well - I’m looking forwa:rd to publishing tiffs second issue of our Review. 

Please don’t hesitate to ask me any other questions about the citations - rll try to explain, a~d then we cm~ work out how we’d like to proceed in the fina), form of your 
artJcle. ’I’ha~k you! 

Sincereb; 
Andrew 

On Snn, Mar 27, 2011 at 12148 PM, Broome, Lissa L <lbroome(/~email.unc.edu> wrote: 
Hi Andrew Thanks for your careful review. ,,\ general comme~t is that it appears that you e~ected not to use Id. J’rom ~’~x~tnote to ibotnote When UCC sections were 
cik~d. For instance, in no~es 2-8., id. could have beea used, eSmi~:~ting gae UC(. :rod lJ~e ye:~, I ~ak~ it you did ga:~ oa p~rpose :rod I’m t~ne wifl~ yonr choice. 
Here are my oilier comments: 

Two section symbols precede % 10g(b) when there should only be one. 

* n.7 Shouktbe a space bet~eenU.C.C, and fl~e section syr 

* n. l 1 I would cross out § dC.06 which precedes a more specific citation h~ ga::~ same section; : don’t think both are ~eeded 

n. 15 It: the see. e.g., cite (flue second cite), I thh}k the documet}~ is not correctly cited. Further. I fl~ink there should be :m available at refbrence. I {\amd it al 
http:/iwww.law.upenn.edu/bll/archivesAdc/uccgiuccgfeb.Nm and it looks like to me g~e aug~o~,~ a~re g~e Americam Law [rts~imte aad the NatkmN (. o*~t:e~e*~ce of 
Commissioners on ! rnil\~rm S~a~e Laws, the t~ame of flue documet~ appears to be Uait’om~ Commercial Code Revised Article 9. Parts 4 ;rod 5.7he third reference h} tlaa~ 
[’oo~ote could be id, b~t g~e ~ord "No~es" sho~ld be :~dded i~] aJ’~er ~[~eporters’ Explamto~y". 

n.20 The footnote is no~ a complete seme~ce. Should it include a sutm: note 19 so tha~ g~e re:~de~ c:m see ~here the i~:t;> n~ay be found? 

n. 22 Don’t think that "All ~,~sets Security/\~ reemenl" needs to be included. If it is Jnch~ded here, should it also be included in 1he i)rior note? 



nn. 43 ;rod ,,*5 sit~ce supra is used, is just the author 1as; namds) sul’l’~eien* or do you t}eed *o inelnde fl~e additional info fl~at is in these cites? 

’77 I switched to a dill’trent ease. Should the case name precede the citation.," 

m 9I the brackets ~md ellipses would m>~ be needed if the p~’emhetical was just the quoted pba’ase. Not sm’e why it was put into full sentence {brm. 

Page 20 [n ff~e conclusion. [n ff~e se~}tence ff~al has n. 1:26 at the e~d., could we elmnge the phrase ’is ef[hetive as to’~ ~o ’t[!~ et]k!eti ve a:~ o["’? 

None of this is of great moment, I authorize publication of this piece with or wffBout these changes, 

Whet~ eve<dhk~g is finalized., could you setld me a pdfthat I could pos~ on SSRN? Thanks 

Lissa 

I ,~ssa L~ Bt>ome 

Wacho via Professor of Banking I 

Director, Center fbr Banking and Finat}ce 

UNC School o[ Law 

CB~73380, Van Hecke-Wet~ach 

Chapd Hill NC 27599-3380 

919.962.7066 

http://www.law.unc.e&~/centem~mrfldnq 

From: @~zmafl.com] On ~halfOf An&ew J. O’Co~ell 
Sent: Friday, March 25, 2011 7:11 PM 
Tn: Broome, Lissa L 
Subject: Gonmga Law Review - Final Editing - Broome 
Professor Broome, 
I’ve completed my final edit of your article fi)r publication in Volume 46:2 of the (]onzaga Law Review I made a few very small changes in the text of your article, which I will list for you at the 
end of this emai]. My intention was to only make clarity and function changes. ! also made some technical changes - ensuring that the footnote citations were correct and consistent 
throughout the issue. 
Would you please review the version of your article that ! am sending? This is the last opportunib" we’ll have to change anything in your article before we send it to print. Also, please let 
me know if you accept the version of the article I have sent. And if you make corrections or changes, would you please let me know what they are so I can also review and accept them? 
Please do your review as soon as possible. ! want to send our issue to the printer as soon as I can, but I can only do that when all of the articles are finall ~ edited and are acceptable in their 
final form by both you and I. (;an you have your revie*v done by Friday, April 1? 
I am very excited to have you article in our 46th Volume and am happy to have worked on it (as is the rest of our Review). 
Sincerely, 

Andrew J. O’Connell 
Edimr&a-CNef 
Gonzaga Law Review 

Cha~ges: 
(1) I have fixed the formathng of some of the headings. 
(2) Pg. 8 - I indented the last paragraph, beginning with "These examples suggest that.." 
(3) Pg. 13 - indented paragraph beginning with "Kazan appealed the award..." 
(4) Pg. 14 - indented paragraphs beginning with "This collateral indication..." and "Although the annui~ contract..." 
(5) I have changed the capitalization of some of the te~ associated with FN 98: I have uppemased "Section" hem because that is how it appears in the original soume 
that is being quoted. However, this is inconsistent with the BlueBook (all of our other references in this whole issue aze lowercased), but I believe it is more important 
m maintain the accuracy and precision of the quote than to lbrce a lowercase by adding brackets (which would also being distracting to a reader). 
(6) FN 120 - You have noted that the FN span often reverts from 2 digits back to 3 digits. I am inclined m leave this as three digits (so: "117-118") instead of 
condensing it (as the BhteBook ~ould have us) because lbr the past 8 yemcs of using Microsoft Word, our Review has adopted through practice using three digiks. This 
provides additional clafi .ty, m~d will help maintain consistency thmughom the articles in this issue as well as the Review’s issues of the past few years. 

Andrew J. O’Connell 

Editor-h-Chief 

Gonzaga Law Review 

aoconnell(/~law~hool.gonzaga.edu 

If you are not the intended recipient of this message, as it may contain data or other information that is privileged or confidential and protected under law, please notify the 
sender immediately and delete it. Do not disseminate, distribute, copy, or use this message or any of its attachments. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 4, 2011 8:52 AM 

Summers, Bonita A <basummer@email.unc.edu-~; Muller, Eric L <emulle@email.unc.edu> 

Duke parking pass 

Hi Bonita and Eric - I need to go to Duke Law tomorrow to meet Kim Krawiec. She asked me to check to see if you still had parking passes available. 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/w’ww3aw .u n c. ed u / cent er _s/_b__a_..n_ k_! .qi~ 

i~i http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 5, 2011 10:12 AM 

Skolnick, Jordan <skoluick@unc.edu> 

RE: Caxolina Football Spring Game 

Got it. Thanks, Jordan. 
~.issa 
Lissa L. Broome 
W~cllovia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 

CB#3BSO, Van Hecke-Wettach Ha~ 
Chapel Hi~, NC 27599-3380 

9119.962.7056 
ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~p:/A~ law.unce,Ju/images/news/n~edia/bankingfinance 
web 542dpg 

From: Skolnick, Jordan 
Sent: Tuesday, April 05, 2011 10:11 AM 
To: Broome, Lissa L 
Subject: Carolina Football Spring Game 

Lissa, 

Attached is your Stadium Drive Parking Pass for the Spring Game hhis Saturday at Kenan Stadium. 

Please print fl~is pass and bring it with you to display when you park. A1Lhough the passes are nmnbered, they are not specific to a numbered space 

- so you can park anywhere that is available on Stadinm Drive. 

If you have any questions, feel free to call Kin~ Jones at 919.843.6433 or email her at kim~jones@unc.edu. 

We hope you enioy the gam~ and thank you for your support of Carolina Athletics. 

Sincerely, 

Jordan Skoh~ick 

Jordan Skolnick 

’][’he Rams CMb 

skolnickCc~tmc.ed u 

©: 919.843.5829 

Give CNline 1%~qtter I Facebook 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 5, 2011 10:13 AM 

’Kim Krawiec’ <krawiec@law.duke.edtr~ 

1~:1: Lissa Broome today 

Thanks, Kim. Your office? YVhat is your office number? 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

Frum: Kun Krawiec [mailto:krawiec(fr!law.duke edu] 
Sent: Tuesday, April 05, 2011 8:45 AM 
Tu: Janse HA YWOOD; Katy Musolinu 
Cc: Broume, Lissa L 
Sublect: Lissa Bruome today 

Hi Janse and Katy -- Prufessor Lissa Broume is coming uver from UNC 
fur a meeting with myself and Kate Bartlett at 1:30. Could you 
possibly buzz her in at the gate when she arrives? Thank you (it 
seemed such as a waste of money tu try to send over a parking pass in 
advance, as the fed ex fee is 6 times the parking fee) Best, Kim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 5, 2011 12:05 PM 

Westeflund, Lance S <lm~cew@unc.edn2 

I~W: Emailing: 2011 Bank Inst. CLE Form-GAd~ns.pdf 

2011 Bank Inst. CLE Fo~m-GAdams.pdf 

For you to process. 

..... Original Message ..... 
From: PatW Gibson [mailto:p;ibson(h)smithlaw.com] 
Sent: Tuesday, April 05, 2011 11:37 AM 
To: Broome, Lissa L 
SubJect: Emailmg: 2011 Bank Inst CLE Form-OAdams.pd£ 

THANKS SO MUCtl FOR TAKING CAR14 ()F T}]IS FOR ]VIE. LET ME KNOW W YOU REQUIRE ANY~[HING t,~(1RT[IER. 

PatW Gibson 
Smith 2mderson Law Firm 
919-838-2093 

The message is rea@ to be sent with the lk~llowing file or [ink attachments: 

2011 Bank ]nst CLE Form-GAdams.pdf 

Note: To protect against computer viruses, e-mail programs may prevent sending or receiving certain types of file attachments. Check your e-mail security settings to determine how 
attachments are handled 

IMPORTANT: This e-mail raessage is intended solely- for the individual or individuals to whom it is addressed. It may contain cordidential attorney-client privileged irdorraation and attorney 
work product. If the reader of this message is not the intended recipient, you are requested not to read, copy or distribute it or any of the irfformation it contains. Please delete it ircanediately 
and notify us by return e-mail or by telephone (919) 821-1220. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, April 5, 2011 12:05 PM 

’Patty (~ib~m’ <pgibson@smithlaw.com> 

I~E: Ema~ling: 2011 Bank Inst. CLE Fo~m-GAd~ms.pdf 

Thanks, Patty. I’ve for;varded it on to the appropriate office here at UNC La;v. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Pat~ Gibson [mailto:p~ibson(~smithlaw.com] 
Sent: Tuesday, April 05, 2011 11:37 AM 
To: Broome, Lissa L 
SubJect: Emailmg: 2011 Bank Inst CLE Form-GAdams.pd£ 

TtIANKS SO MUCtl FOR TAKING CARI~ ()[~" THIS FOR MI~. LET ME KNOW W YOU REQI~Y[RE ANY~[HING FURTHER. 

Pat~ Gibson 
Smith 2mderson Law Firm 
919-838-2093 

The message is rea@ to be sent with the following file or link attachments: 

2011 Bank ]nst CLE Form-GAdams.pdf 

Note: To protect against computer viruses, e-mail programs may prevent sending or receiving certain types of file attactm~ents. Check your e-mail secmity settings to determine how 
attachments are handled. 

IMPORTANT: This e-mail raessage is intended solely- for the individual or individuals to whom it is addressed. It may contain corLfidential attorney-client privileged irLforraation and attorney 
work product. If the reader of this message is not the intended recipient, you are requested not to read, copy or distribute it or any of the irfformation it contains. Please delete it iramediately 
and notify us by return e-mail or by telephone (919) 821-1220. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 5, 2011 12:06 PM 

Westerlund, Lance S <laucew@unc.edu> 

’mort1 soul@hunton.co~n’ 

]:NV: UNC Banldng Institute CLE Atteudauce Form 

[Untitled] .pdf 

Lissa 

I.issa h Oroome 

Wachovia Professor of Banking Law 

Director, Center for Banking ~md Finance 

U NC Schoo~ of Law 

CB#SgSO, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

~ h[[p:,iw%~w.law unc.-.du, images/news, media/bankir~gfinance 
web 542 jpg 

From: Morrison, Lisa [mailto:morrisonl@hunton.com] 
Sent-" Monday, April 04, 201~ :[0:43 AM 

To; Broome, Lissa L 
Subject: UNC Banking Institute CLE Attendance Form 
Ms. Broorne: 
Please find attached an attendance form for Mr. Kim, who attended the UNC Banking Institute CLE program last week but forgot to turn in this form before he left. 
Please let me know if you need me to send the original. 
Thank you, 

Lisa Morrison 
Sr. Professional Assistant 
Hunton & Williams LLP 
Bank ol America Plaza 

101 S. T~¥on Street 
Suite 3500 
Charlotte, NC 28202 
704.378.4741 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 5, 2011 8:39 PM 

Westerlund, Lance S <laucew@unc.edu> 

’cwpatterson@smithlaw.co~n’ 

I~NV: CLE for Elizabeth Blannie Cheng / Blm~nie G~:rrett 

20110405164121.pdf 

Lance, Ph?ase process; for the Banking 

Connie, Confirrning receipt. 

Ussa 

Wachovh~ Pro~essor of gankmg Law 

Director, Centar ~or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~t NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n kh~ 

web 542 

From: Connie Patterson [mailto:cwpatterson@smithlaw.com] 
Sent; Tuesday, April 05, 20:[:t 4:38 PN 
Te; Broome, Lissa L 
Subject; CLE for Elizabeth Nannie Cheng / Blannie Garrett 

Dear Ms. Broome, 

I am Mrs. Garrett’s assistant at Smith Anderson. She asked me to send the attached CLE Attendance Certification Form to you, in connection with the 20:[:[ 

Banking institute course, which she attended on March 3:1 -April ~, 20:1:1. 

Piease confirm receipt of this e,mail. 

Thank you, 

Connie Patterson 

Connie ~, Patterson J Administrative Assistant 
cwpatterson~smith~aw,¢om 

SMITH AND[RSON 

2~00 Wac, hovia Capitot Centaur 

R~eigh, NC 27601 

www,sm~thlaw, com ~ mapld~te~tio~ 
IMPORTANT: This e-mail message is intended solely for the individual or individuals to whom it is addressed, It may contain confidential a~orney-client privileged information 
and a~orney work product. Zf the reader of this message is not the intended recipient, you are requested not to read, copy or distribute it or any of the information it contains. 
Please delete it immediately and notify us by return e-mail or by telephone (919) 821-1220. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 6, 2011 5:41 PM 

Conley, John M <jmconley@email.unc.edu>; ’Kim Krawiec’ <krawiec@law.duke.edu> 

I~E: tomorrow’s phone interview 

We can do it eiLher way. John and Kim and John’s celt phone or Kim and Lissa using Lissa’s off:ice number and maybe ca~fing in at ~0:05. 

John and Kim let me know what you thh~k best. 

Ussa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919,962,706(5 

web 542 ]P9 

From: Conley, John M 
Sent-" Wednesday, April 06, 2011 5:35 PM 
To; Broome, Lissa L; ’Kim Krawiec’ 
Subject; RE: tomorrows phone interview 

This is a bit tricky. I had planned some stuff: around this on the assurnpdon that ] could do it on the phone from wherever. ~’m not sure ~ can be at the law school at 

10. 

F~m; Broome, Lissa L 
Sent; Wednesday, April 06, 20~1 l:~ PN 
To; ’K~m Kraw~ec’; CoNey, John N 
Subject; RE: tomorrows phone inte~iew 
John - Can we do thb in vour office? ~ have another cNI unl:~ 10:00 so ~"m hesRant to baw~ it originate ~n mv offk:e. ~’~ send out: t:he m[o about Okamoto later this 

afternoon or early everJng. 

Ussa 

tissa L Broome 

Wachov~a Pro[essor of gankmg Law 

Director, Center [or gank#}g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 2759%3380 

91%9623085 

http:i!www.law.unc.edu/centers/banking 

~.~.~ httg:,’/vvww law.ur;cedu/images,’news/media,’bankingD;ance 

web 542 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, April 06, 2011 1:17 PM 
To: CoNey, John H 
C¢: Broome, Lissa L 
Subject; Re: tomorrows phone interview 

no -- I need to know a number at which to call the hvo of you at 10. There’s only one line, so if you both want to participate you’ll need to be in one room at 10. 

Otherwise just let tne know which of you warns to be on the call a~d email me a nmnber 

On Apr 6, 2011, at 12:51 PM, Conley, John M wrote: 

Kim, 

Do you have a caIMn number for tomorrow morning? I know I got an email earlier, but it was in an odd format that I couldn’t view, 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 6, 2011 6:07 PM 

Conley, John M <jmconley@email.unc.edu->; ’Kim Krawiec’ <krawiec@law.duke.edu> 

1~9;: tomorrow’s phone interview 

Kirn can can your ceil phone or my office, but not both. So one of us won’t participate, which is fine. If you’re going to be out and about, it might be better for her 

to call me; if you are going to be in one spot, then she cou~ c~H you. 

Ussa 

Lh;sa I_. Broome 

Wachov~s Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

LJNC Schoo~ of L~w 
Cg#3380 Van Hecke-Wettach 

Chapel H~N. NC z., 5_.9- B:_~80 

919.962.7065 

~N~ http:llwww lm~’ unc edulhnageslnewshnedialbanking~manc~. 

web 542 

From: Conley, John M 
Sent= Wednesday, April 06, 2011 5:57 PM 
To: Broome, Lissa L; ’Kim Krawiec’ 
Subject= RE: tomorrows phone interview 
I’m best with any arrangement thaL aNows me Lo can in, if that’s possible~ Vm not sure who’s where. 

E~= Broome, Lissa L 
Seat; Wednesday, April 06, 201~ 5:41 PN 
Te= CoNey, John N; ’Kim Krawiec’ 
S~ject= RE: tomorrows phone inte~iew 

We can do H: e~ther way. John and Kim and John’s ceN phone or Kkn and Ussa using Lbsa’s .:~ffk:e number and rnaybe ca~Nng ~n at 10:05. 

J.:~h~ at~d k:i~T~ leL ~T~e ImOW what you l:hh~k best. 

Ussa 
Ussa L groome 

Wachov~a Professor of Bankh~g Law 

Director, Center for BanMng and Finance 

U NC School of Law 

.B#_,_80, Van Hecke-Wettach Ha~l 

Chapel Hill, NC 27599-3380 

919.962.7056 
http://wwwJaw.unc~edu/centers/bank~n~ 

From: CoNey, John M 
Sent= Wednesday, April 06, 2011 5:35 PM 

To= Broome, Lissa L; ’Kim Krawiec’ 
Subject= RE: tomorrows phone interview 
This is a bit tricky. I had planned some stuff around this on the assumption that I could do it on the phone from wherever. Fm not sure ~ can be at the law school at 

F~m: Broome, Lissa L 
Sent: Wednesday, April 06, 20~ ~:~ PM 
Te: ’Kim Krawiec’; CoNey, John M 
Subject= RE: ~morroWs phone ~nte~iew 

John -- Can we do th~s in your office’? ~ have another call until 10:00 so Fm hesitant to have it ofigh~ate h~ ray office. V~ send out the ~nfo about Okamoto later this 

afternoon or eadV evenhlg. 

Ussa 

[h;sa I_. }]roome 
Wachov~a Pro[essor of Bankb~g Law 

Director, Center [:or ganMng and Finance 

LJNC Schoo~ Of 

CB#338(}, Van Hecke-Wettach }-IaH 

Chapel H~N. NC z., 5._.9- 3:_~80 

919.9623065 

...... web 542 



From: KJm Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, April 06, 20:[1 1::[7 PM 
To; Conley, .John H 

(::c; Broome, Lissa L 
Subject-" Re: tomorrows phone interview 

no -- I need to know a number at which to call the two of you at 10. There’s only one lille, so if you both want to participate you’ll need to be in one room at 10. 

Otherwise just let me know which of you wmlts to be on tile call mid email me a number 

On Apr 6, 2011, at 12:51 PM, Conley, John M wrote: 

Kim, 

Do you have a caIMn number for tomorrow morning? I know I got an email earlier, but it was in an odd format that I couldn’t view. 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 6, 2011 6:37 PM 

Conley, John M <jmconley@email.unc.edu-*; ’Kim Krawiec’ <krawiec@law.duke.edu> 

I~B: tomorrow’s phone interview 

Okamoto Pro:~ Info.docx 

Okay. Kim will cNI you aL Lhat number. Iql listen to the tape later. I’ve at[ached the info on Okamoto and wH~ send a summary sheet ~ater th~s evening. 

Ussa 

Wachovh~ Pro[essor of gankmg Law 

Director, Center [or £anMng and Finance 

UNC School of Law 

CB#33o~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9623065 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ http:,%vww law.ur~cedu/images,’news/media,’banking~k~ance 

web 542 jpg 

From: Conley, John M 
Sent: Wednesday, April 06, 2011 6:13 PM 
To: Broome, Lissa L; ’Kim Krawiec’ 
Subject: RE: tomorrows phone interview 

I can be at ~: That’s mv house (which i~,~ 14.37 rains, to the bw ~mhoo~), and I know I cm~ get there at 10.5o ~’1~ squat there. 

F~m= Broome, Lissa L 
Senti= Wednesday, April 06, 20~ 6:07 PN 
Te= CoNey, ~ohn M; ’KJm KrawJec’ 
Subject: RE: ~morroWs phone inte~iew 

Kim can call your ce[J phone or my office, but not both~ So one of us won’t part~dpate, wlJch ~s fine~ If you’re going to be out and about it m~ght be better for her 

to call me; ~f you are goh~g to be h~ one spot, then she couJd ca[[ you. 

Ussa 

[h;si~ I_, ~roome 

Wacho’da Pro[:essor of gankb~g kaw 

Director Center for BanMng and Finance 

UNC Schoo~ of 

CB#3:~80, Van Hecke-Wettach 

Ch~pel H~H. NC z., 

919.962.7066 

::~:: h~p:L&~¢,~w.bw unc. edt~[~mages]news[medv~]ba:qkingfmm~c~ 

...... web 542 JP9 

From: Conley, John M 
Sent-" Wednesday, April 06, 2011 5:57 PM 

To-" Broome, Lissa L; ’Kim Krawiec’ 
Subject; RE: tomorrows phone interview 
I’m best with any arrangement thaL allows me Lo call in, if that’s possible~ I’m not sure who’s where. 

E~= Broome, Lissa L 
Seat: Wednesday, April 06, 205~ 5:45 PN 
To= CoNey, John N; ’Kim Krawiec’ 
Sabject= RE: tomorrows phone inte~iew 
We cm~ do ~1: e~ther way. John and Kim and John’s cel~ phone or Kkn mxt Ussa using Ussa’s offk:e number and rnaybe (:a~ng ~n at 10:05. 

Joh~ ar~d Kim leL me know what you thh~k best. 

Ussa 

Ussa L Broorne 

Wachou~a Professor of BanMng Law 

Director, Center for Banking ~md Finance 

U NC Schoo~ of 

.B#_,_80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ h[[p:Jwww.bw u nc. _.du.imagesh~ews. medialba n kirtgfma nce 
web 542dpg 

From: CoNey, John M 



Sent; Wednesday, April 06, 2011 5:35 PM 
To: Broome, Lissa L; ’Kim Krawiec’ 
Subject-" RE: tomorrows phone interview 

This is a bit tricky. I had planned some stut:f around this on the assumption that I could do it on the phone from wherever. I’m not sure I can be at the law school at 

F~: Broome, Lissa L 
Sent~ Wednesday, April 06, 20~[ [:~ PH 
To: ’Kim Krawiec’; CoNey, John 
~ubje~t: RE: tomorrows phone inte~iew 

John - C~m we do t:h~s in your office? t haw~ another call until 10:00 so Fm hesitant to have it .:)r~ku~t:e m my office. ~fi~ send out the ~nfo ~bout Okarnot:o h~t:er this 

afLemoon or early 

Ussa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for Bank~n~ ~md Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~], NC 27599-3380 

919.962.70~6 

ht[p:/iwwwJaw.unc.eduicentersibank~ng 

~ h [[p:,/’~’~w.ia w u nc. _.d u, ires gesln ews, medialba n kir~gf~n a nee 

web 5424p2 

From." Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Wednesday, April 06, 20:[1 1::[7 PP1 
To; Conley, John M 

Ce; Broome, Lissa L 
Subject: Re: tomorrows phone interview 

no -- I need to know a number at which to call the two of you at 10. There’s only one lille, so if you both want to participate you’ll need to be in one room at 10. 

Otherwise just let me know which of you wmlts to be on tile call mid email me a number 

On Apr 6, 2011, at 12:51 PM, Conley, John M wrote: 

Kim, 

Do you have a call-in number for tomorrow mornins? I know I ~ot an email earlier, but it was in an odd format that I couldn’t view. 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 11,2011 12:21 PM 

’Anthony, Susan’ <santhony@theacc.org> 

ILE: May/Spring Meeting Registration 

Hi Susan--- Thanks for’ the rerninder. It’s now fitled out. I did receive all the emails, I just wasn’t focusing on the April I:1 date. I’ll try to do better in the future) 

~ssa 

Ussa L. Broome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc e,Juiin~ag~s/newsin~edia/bankir~gf~nance 

web 542.ip2 

From: Anthony, Susan [mailto:santhony@theacc,org] 
Sent: Monday, April 11, 2011 11:34 AM 

To: Broome, Lissa L 
Subject: May!Spring Meeting Registration 
Good Morning, 

Hope you are having a good Monday. 

I resent you an email this morning regarding the Spring meeting registration. Can you believe it’s been a year?? Registration deadline is TODAY. Some emails are 

delivered to "junk" or "spare" folders. Please let me know if you did not receive your email today or previously. 

Atlantic Coast Conference 

4512 Weybridge Lane 

(~reensboro, NC 27407 

Phone: 336-854-8787 

Fax: 336-316-6097 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 12, 2011 1:31 PM 

’Robert Ill’ <ifl’r@seatfleu.edu>; Kim Krawiec <krawiec@law.duke.edu:~ 

Conley, John M <j tnconley@emaJl.unc .edu>; Raj ski, Saacah <raj skis@seattleu.edu> 

RE: Sear0~e UniversiW Law Review - Interview Transcript Requests 

Cite checking pdf.pdf 

Hi Robert -- 

The transcript pages you need are attached They are in order by transcript number. ] have blacked out identi[~ying information. If you need any additional pages, please let me know 

Thanks, 

Lissa 

Lissa L Broome 
Wachnvia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel tliH, NC 27599-3380 
919962.7066 
http://wxvw, law.unc.edu/cent ers/bat~:ing 

..... Original Message ..... 

From: Robelt Iff [raailto:iffi(&seattleu.edu] 
Sent: Monday-, April 11, 2011 7:15 PM 
To: Kin~ I-5awiec 
Cc: Broome, Lissa L; Conley, John M; Rajski, Sarah 
Subject: Re: Seattle Universi~ Law Review - Inter~,~iew Transcript Requests 

Thank you. I hadn’t been aware to this point that the transcripts were 
uncorrected. Trusting that the changes are technical and the 
transcripts reflect the same substance as the quotes, we’ll keep them as 
they- are. We’re just doing our basic due diligence. 

Thanks again to all of you for being so responsive. It makes our jobs 
worlds easier. 

-Robert 

On 4,’11/2011 3:43 P\{, Kim Krawiec wrote: 
> Thanks for handling this Lissa. One clarification Robert: the quotes reflect the interviews themselves, not the transcripts Transcribers make errors, typos, and punctuation judgments of 
various sorts that we have corrected in the quotes included in the paper. It is important that the version contained in the paper is preserved, and that the la~v review not make an?’ changes to 
the quotes in an attempt to conform them to the transcripts 
> Thanks for your incredible speed alid diligence on this so far. 
> Kim Kra~viec 
> 

> 

> On Apr 11,2011, at 5:20 PM, Broome, Lissa L ~vrote: 
> 

>> Hi Robert -- I will try to pdl’the redacted pages to you tomorrow. Thanks for providing the compiled list of what you need. 
>> 

>> Lissa 
>> 

>> Lissa L Broome 
>> Wachnvia Professor of Banking Law 
>> Director, Center for Banking and Finance 
>> LrNC School of Law 

>> CB#3380, Vali Hecke-Wettach Hall 
>> Chapel Hill, NC 27599-3380 
>> 919.962.7066 
>> http ://www.law unc.edu/centersibankina 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

Original Message ..... 
>> From: Robert [fl" [mailto:iffr(@seattleu. edu] 
>> Sent: Mi)nday, April 11, 2011 5:18 PM 
>> To: Broome, Lissa L; Conley, John M; ’Kim Krawiec’ 



>> Cc: Rajski, Sarah 
>> Subject: Seattle University Law Review - Intep~iew Transcript Requests 
>> 

>> Dear Professors Broome, Conley, and Krawiec: 
>> 

>> We’ve largely completed the Source and Cite Review of your piece and are nearly ready to move on to our technical edits. Be][~re we do, though, we’d just like to veri~" that the quotes in 
your article reflect the interview transcripts. To that end, please provide us with the transcript pages listed in the attachment to this message at your earliest convenience We understand 
the pages will be redacted to preserve confidentiality 
>> 
>> Thank you for your help. 
>> 

>> Sincerely, 
>> Robert Iff 
>> Lead Articles Editor 
>> Seattle Uni-,~ersity Law Review 

>> ifl?@seattleu, edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 14, 2011 5:12 PM 

’Laura Grab’ ~gmail.com> 

ILE: Got your check. Thanks. 

Hi Laur’a --- The day and time is good, How about the Mint restau~ant, I assume you mean the one in Chapel Hilt on West Franklin St~’eet, I"[I see you the~’e at 12:10 on 
Wednesday, April 27. 
Ussa 

Wacho’da Pro[:essor of gankb~g kaw 
Director’, Center [:or Banking and Finance 

lJNC School of 

CB#3380 Van Hecke-Wettach 

~ [~ttp:I/www law un,u edulh~ages/newslmedia/banking~nanc~, 

web 542 JP9 

From: Laura Grub [mailto:       @gmail.com] 
Sent: Wednesday, April 13, 2011 11:35 plVl 
To: Broome, Lissa L 
Subject; Re: Got your check. Thanks. 

Hi Lissa, I can do lunch Wednesday April 27th. Do yon like IVlint or Vestas? or do you prefer other restanrant? Is 12:10pm ok? 

Looking forward, 

Laura 

On Tue, Apr 12, 2011 at 2:18 PM. Broome, Lissa L <~__b_._r_qg~:_~!e__(_a~.e_g_t_ai[=_u~:_t_c_:_e_.~t_~> wrote: 
Hi Laura -.-. Coukt you do hmcl~ on Wednesday, :~.pril 2,7 ,>*’ Frida:,’, April 29. If so,, pick a da~e and name the ~ime and place. 

LJssa L. Broome 
Wachovia Professor of Banking Law 
D~rector, Cet~ter lk~r Banking and Finance 
UNC Schoo~ of I aw 
CB#3380. Vat~ Hecke-Wettach Hal~ 
Chapel It,ll, NC 27599-.3380 
919.962.7066 
http://www.law.unc.edu/cente*s/b~ng 

~.~.~ http:,%~ww law.ur;c edu/h~?ages,’news/media,’bankingD;ance 

web 542 jpg 

From: Lattra Grub [mailto:        5t)gmai]. 
Sent: Tuesday, April 05, 2011 10:54 PM 
To: Broome, Lissa L 
Subject: Re: Got yottr check. Thanks. 

Lis~, 

Last fall I audited, an~ong other Duke Law classes, Bank Regulation, where we discussed the Dodd- Frank Act. So. yes, the Banking Institute was perfect. Thank you. 

I ,net Charles M. Willian~s Jr. from Blue Ridge Holdings, Inc. and during the breaks I listened closely to the interesqting ,nom in depth discussions. 

Please, let me know when yon’d like to have lunch. We can meet either in Chapel Hill or Durham. 

Looking forward, 

Laura 

On Tue, Apr 5, 2011 at 3:37 PM, Broome, Lissa L <l._b__.g2fir__n_.e_(q~.e_gt_~i~_:_u_r__~c.’_:e_.c_l_.u._> wrote: 

Glad the Institute was helpful. I hope you made some good contacts. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel ttill, NC 27599-3380 

919.962.7066 



htlp:/iwww,lawa mc,edu/centers/banking 

http:// .... I ......... du/images/ .... /media/ba n kingfi ..... 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 14, 2011 9:28 PM 

~uww.edu-~ 

I~E: JD/MBA Sports Program 

Hi      - There is some more info about the program at http://exss.unc edu/graduate-pr~grams/specia~izati~ns/sp~rt-administrati~n/dua~-de~ree-in-~a~v-and-sp~rt-administrati~n/. You could 
also contact ant’ of the faculty that you see form the link on the left hand side of that page 

B est of luck. 

Lissa Broome 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(~ School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From: [!nailto: 

Sent: rlhursday, April 14, 2011 2:03 PM 

To: Broome, Lissa L 

Subject: YD/N/2[3A Sports Program 

~uww.edu] 

Hello, 
My name is I am 4th year student at the University of Wisconsin-Whitewater, and will graduate with a B SE History with an emphasis in social studies in May of 2012, acqmr~ng 
a 368 GPA thus far and have taken the LSAT once aheady. I do not intend to enter the workt’orce as a teacher, however, as I have always wanted to work in the sports world, particularly as 
a sports agent. I see other careers in sports as very intriguing, just that sports agency is my ideal goal. 

I am looking into all of my options currently [’or my post-undergraduate career and UNC is one of the top schools on my list I have interest in the J])/MBA in sports business joint degree 
program.I am curious if you or anyone could give me some insight into whether this program would be a good one to look into as well as some ohter information on the program, such as 
admissions and other questions I have. I would greatly appreciate any response to this or if it could be ]2~rwarded to whoever would be able to help me with this. Thank you very much 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 17, 2011 7:27 PM 

~uww.edu-~ 

I~E: JD/MBA Sports Program 

faculty tab on the left of that page, you may want to contact Professor Barbara Osborne if you have additional questions. 

B est of luck. 

Lissa Broome 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(~ School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From: [!nailto 

Sent: rlhursday, April 14, 2011 2:03 PM 

To: Broome, Lissa L 

Subject: YD/N/2[3A Sports Program 

~uww.edu] 

Hello, 
My name is I am 4th year student at the University of Wisconsin-Whitewater, and will graduate with a B SE History with an emphasis in social studies in May of 2012, acqmr~ng 
a 368 GPA thus far and have taken the LSAT once aheady. I do not intend to enter the workt’orce as a teacher, however, as I have always wanted to work in the sports world, particularly as 
a sports agent. I see other careers in sports as very intriguing, just that sports agency is my ideal goal. 

I am looking into all of my options currently [’or my post-undergraduate career and UNC is one of the top schools on my list I have interest in the J])/MBA in sports business joint degree 
program.I am curious if you or anyone could give me some insight into whether this program would be a good one to look into as well as some ohter information on the program, such as 
admissions and other questions I have. I would greatly appreciate any response to this or if it could be ]2~rwarded to whoever would be able to help me with this. Thank you very much 

Sincerely, 

UW-V~Snitewater 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 17, 2011 9:46 PM 

@gmail.com> 

Prig: Resmne 

Congrattdations, It sounds like things worked out welf. We look forward to having you back in the Triangle. 

Lissa Broome 
Lissa L. Broome 
W~chovia ~rofess.:_~r of BanMng L~w 
Director, Center for BanMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[p:!A~ law.uncedu!images/news!media/bankk~gfinance 

web 542.ipg 

From:              [mailto: 
Sent: Tuesday, March 29, 2011 10:40 PM 
To: Broome, Lissa L 
Subject: Resume 

Professor Broome, 

@gmail.com] 

I hope this emaJl finds you well. Protbssor H~en tbrwarded my resume to you last week tbr submission to Brooks Pierce for an opening in their corporate group. In 

the interim, I hmze been offered a great opportunity that I have decided to accept and so I will need to withdraw my resume room Brooks Pierce. 

Thank you so much for forwmding along the opportunity m~d for submitting my resmne to them. We ~Jce ve~ excited to be getting back to the area, and I ~n looking 
forward to being able to be more involved at the law school! 

Warmest Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 18, 2011 10:06 AM 

tt~en, Thomas L <th~en@unc.edu> 

IUL: Breaking News frotn The Her~Jd-Sun 

Thanks for passing along. Good news! 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC: 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: Hazen, r,[]aomas L 

Sent: Monday, April 18, 2011 9:47 ~Y\~I 

To: Mosteller, Robert Paul; Broome, Lissa L 

Subject: },’w: Breaking News from The Herald-Sun 

...... Original Message ...... 
From: The Herald-Sun 
To: Lisa Hazen 
Subject: Breaking News from The Herald-Sun 
Sent: Apr 18, 2011 9:24AM 

April 18, 2011 Breaking News >> Harrison Barnes will return to UNC next season 04.18.11 - 09:22 am ’l’he Herald Sun North Carolina basketball star Harrison Barnes will return [’or his 
sophomore year, the school announced Monday morning "Opportunities, both beneficial and life changing, can seem to make th .. full story Copyright 2011 The Herald-Sun. All rights 
reserved Featured Businesses >> Durham Garden Center 4536 Hillsborough Rd, Durham, NC 27705 phone: 9193847526 THANK YOU for voting Durham Garden Center winner of the award 
2010 fi~r Best Nursery/Plant Store category!!! Durham’s local garden store. Carrying a variety of seasonal plants, flowers, shrubs ... more info i e-mail this directory listing i contact this 
business Upchurch Drugs 5108 N Roxboro St, I)urham, NC 27704 phone: 919 477 7325 Pharmacies Medical Equipment & Supplies Canes,Commodes,DAKOTACARE,Diabetic 
Supplies,Hospital Beds,Lift Chair, Mastectomy Products,Ostomy Products,Sales & Rentals,Scooters,Walker’s,We Accept Medicare... more info ] e-mail this directory listing ] contact this 
business Day Spa with Nails & Laser Selwices 5826 Fayetteville Rd, Durham, NC 27713 phone: 9194841221 Bella Trio Day- Spa Website - Check out our Laser & Nails Services Bella Trio Day 
Spa is an oasis set in the middle of the Triangle located less than two miles from the hustle and bustle of The... more info ] e-mail this directory listing ] contact this business If you no longer 
wish to receive news updates visit the my content page of our website and click on the "Cancel Notifications" link. Brought to you by The Herald-Sun Powered by Matchbin Copyright © 
2009 
Sent via Blackbel~cy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 18, 2011 10:09 AM 

Lee Conner ~hotma~il.com> 

FW: lunch? 

Hi Lee --- Just confirming lunch today at I2:30 at McAtlister’s on 15-501. See you soon. 

[.issa h grooroe 

Wachovia Profess~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://wwwJaw.unc~eeu/centers/bank~ng 

::N:: h~[~:/A~ law.unce,Ju/images/news/media/bankklgfinance 

web 542.ip2 

From: Lee Conner [mailto:         @hotmail,com] 
Sent: Tuesday, April 12, 2011 11:58 AM 

To: Broome, Lissa L 
Subject: RE: lunch? 
Great! 

How about 12:30pm on Non Apr 18 at the McAIlister’s on 15-501 (5318 New Hope Commons Drive, Durham, NC 27707), i.e., the one near Wal-Mar~ and Outback Steakhouse 
where 15-501 meets 1-40? 

Looking forward to it! 
Lee 

C. LEE CONNER 

From: Ibroome@email.unc.edu 
To:         @hotmail.com 
Subject: RE: lunch? 
Date: Tue, 12 Apr 2011 15:33:12 +0000 

Hi Ice-It wouM be great to have Iur~c:h. Day~.; thai would work for me are 

Monday, April I8 

Wednesday, April 27 or 

Friday, Apri~ 29 

Any of those work for you? ~f so, suggest a place and t~me and ~’~ see you then. I’m happy to meet you halfway or come to Durham. 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-Wet:tach l-taXI 

Chapel FHH, NC 27599.-3380 

919.962.7056 

::x:: h~p:,’/,,~ww law.uncedu,’images/news,’media,’bankh?gf[nance 

....... web 542.~p9 

From: Lee Conner [mailto:        @hotmail.com] 
Sent: Tuesday, April 12, 2011 11:10 AM 
To: Broome, Lissa L 
Subject: lunch? 
Professor Broome, 

Congratulations again on your tapping into the Order of the Golden Fleece! It was great to see you recognized and I was glad to get to sit with you, albeit from "far" across the 
same table. 



As I mentioned when we spoke at the banquet, rm currently working at Square :~ Bank in Durham as VP/Associate General Counsel. rd love to get together and talk about your 
work at the Center for Banking and Finance and how T might be able to plug in to the Center and other things at the Law School Square :~ is in downtown Durham, so coming 
over to Chapel Hill for lunch is workable for me most days. Ts there a day in the next week or two that works for you? 

All the best, 
Lee Conner 

C. LEE CONNER 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 18, 2011 3:20 PM 

Kelley, Thomas A III <taJaelley@email.unc.e&~> 

FW: Thank you, PORCH - PLEASE FORWARD 

Tom ---A trice shout out to the ComRlurliW Development Law Cfi~?ic at the end o1: the email below. Co~?gratulatio~?s! 

~.issa 

From: Barbara Carman [mailto @gmail.com] 
Sent= Nonday, April ~8, 20~ 3:~9 PN 
To= Kathy Wood; Sue Ann Glower; Judith Hinderliter; ~aol.com; @ea~hlink.net; Leena Sharma; Carol Silverstein; 
Broome, Lissa L 
Subject= Fwd: ~ank you, PORCH - PLEASE FORWARD 

Begin fon~’a~ded message: 

@nc.rr.com; Sue Adams; 

From: "Susan Romaine"          ~nc,rr,com> 
Date: April 14,2011 12:28:16 PM EDT 
To: 

THANK YOU FROM OUR PORCH TO YOURS 

Spring has sprung and so has PORCH! Thanks to your 1,000-plus generous porches, close to S18,000 in food and cash donations was collected in April - 

the largest collection of this calendar year. One can at a time, PORCH is putting a dent in local hunger! 

Looking ahead, PORCH celebrates its first anniversary in May. We will mark the occasion with our first-ever electronic newsletter. If you have email 
addresses for new {or old) participating porches that you have not yet forwarded to Christine @yahoo.corn), please do so at your earliest 
convenience. 

Marl< your calendars for the next PORCH sort day on Monday, May ~.6th. Our first anniversary sort will be just a little extra special. Stay tuned for details. 

Finally, PORCH recognizes as April’s Notable Neighbors UNC School of Law students Through UNC’s Community 

Development Law Clinic,                   have been providing expert, pro bono counsel to put PORCH on sound legal footing during its first year of 

incorporation. Read more about these Notable Neighbors by visiting http://www.porchnc.org/notable neighbors. 

With gratitude for your many generous hearts and helping hands, 

Christine, Debbie, and Susan 
PORCH or People Offering Relief for Chapel Hill Carrboro Homes 
www.porchnc.org 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 19, 2011 9:30 AM 

William A. Keyes <wkeyes@i4rc.org> 

Confim~lng lunch at noon at Spanky s 

Hi Bill - Looking forward to seeing you today. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

i~i http:!/wwwAaw.unc.~du!imag~Inews!m~dialbankingfinance 
" " web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, April 19, 2011 9:52 AM 

’William A. Keyes’ <wkeyes@i4rc.org> 

ltg;: Confirming lunch at noon at Spa:nlu’s 

12.1_ is fine. See you then. 

~.issa 

Lissa h Broome 
Wachovh~ Profess~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HU~, NC 27599-3380 

9119.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~[~:/A~ law.unce,Ju/images/news/n-~edia/bankingfinance 
web 542.ipfj 

From: William A. Keyes [mailto:wkeyes@i4rc.org] 
Sent; Tuesday, April J.9, 20:t J. 9:50 AM 

To; Broome, Lissa L 
Subject: Re: Confirming lunch at noon at Spanky’s 
Yes. Can we make it 12:15? 

From: Broome, Lissa L <lbroome@email.unc.edu> 
To: William A. Keyes 
Sent: Tue Apt .t9 06:30:0:1 201:1 
Subject: Confirming lunch at noon at Spaniel’s 

Hi Bill - Looking forward to seeing you today. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: [:*;; :: http://~ffw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesda% 8:24 AM 

@gmail .corn> 

l~E: Pmgm~ta Infom~afion 

administration!. 

Wachovia Prot:essor of Bankb~g Law 

Director, Center [:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~[~, NC 27599-3380 

919,962,7065 

web 542 JP9 

From: [mailto: ~gmail.com] 
Sent: Wednesday, 4:19 AM 
To: Broome, Lissa L 
Subject: Program Information 

Hello, 
My name is            and l’m only a sophomore at Wichita State and am majoring in Sport Management and am starting to pick out Graduate Programs to attend. I was 
wondering if I could get a packet with information of your program at the University of North Carolina, I am exh~mely interested in the Dual Degree in Law/Sport Management 
My address is: 

Or if you could send me a link that would take me a place where I can request the information by filling out an online form and then they send it to me from there. Either way 
is fine with me. Thank you for taking time to help me out. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, April 21,2011 1:43 PM 

Baddour, Richard A <dbaddour@uncaa.unc.edu>; ’John Blanchard’ 
<jgb@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; Mercer, Robert J Jr 
<rmercer@uncaa.unc.edu> 

Football 2011 Action Items.docx 

Here is a list of the action items from today’s meeting. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

If I missed anything or got anything wrong, let me know. 



Action Items from Meeting 
April 21, 2011 
Dick Baddour, John Blanchard (by phone), Lissa Broome, Corey Holliday, Robert Mercer 

Peer and Faculty Mentoring 

¯ John to meet with Butch to outline plans described below relating to Leadership 
Academy and Faculty/Staff mentors for football freshman students 

John to convene meeting with Shelly, Corey, and Andre (Cricket too?) to plan expansion 
of Leadership Academy Curriculum specific to football with expanded programming to 
begin in Summer Session II 2011 

o Shelly to be in charge of implementing plan (with supervision by and consultation 
with John) 

o Ideas include: 
¯ establishing a leadership panel of upperclassmen to help provide 

leadership to team 
¯ perhaps five workshops specifically for this leadership panel 
¯ getting in front of coaches to also discuss the purposes of the new 

Leadership Academy programming specific to football 

John to convene meeting with Cricket, Corey and Andre to devise a faculty/staff 
mentoring program for football freshman to begin Summer Session II 2011 

Cricket to be in charge of implementing plan (with supervision by and 

consultation with John) 
Corey to share framework used previously in program that involved Cookie 
Newsome 

~ After initial meeting, include Debby Stroman in next meeting to see how Black 
Faculty/Staff Caucus members might be involved 

~ Ideas for mentoring include: 
¯ Plan a kick-off dinner, and some programming that all would participate in 

together (like a bowling night) 
¯ Devise a training component for the mentors that would also clearly 

articulate the goals of the program 

¯ For mentor to connect with student and perhaps work towards a 
student-development plan that would help connect the student to 
the University outside of the football team 

¯ Might begin with a smaller group of mentors and ask them to work with 

up to three students (if 21 incoming freshman, we would need 7 
faculty/staff at that ratio) 

¯ Robert to report back to Harold Woodard that we discussed peer mentoring program, but 
have decided not to proceed with it at this time 

o Issues discussed 



¯ Cost in stipend for Harold’s assistant and money for two grad students to 
identify and train peer mentors 

¯ Concerned about ability to easily opt out of program so that students 
would not benefit and department would not get a return on its investment 

¯ May not be necessary if faculty/staff mentoring program also focuses on 
connecting students to people and programs in University outside of 

Athletics 

Relationship of Faculty to Football Program 

Lissa to convene a group of faculty (Broome, Reznick, Napolean Byars, Eileen Parsons, 
Bobbi Owen) to meet before or shortly after graduation if possible with John, Butch, and 
Corey to have a conversation about how faculty view the football program 

o Lissa will discuss with Butch the questions or issues on which he would like 
faculty feedback 

o Perhaps out of this group we will find a subset of faculty that could continue to be 
in conversation with Butch over the course of the year 

Robert to plan a program for faculty in the fall that would include lunch, discussion with 
coaches or presentation by coaches about preparing for a game (their role as teachers), 
including time to observe a practice 

~ Groups to consider including 
¯ Faculty from popular majors that are not very well acquainted with the 

football program 
¯ Chancellor’s Advisory Committee 
¯ Executive Committee of Faculty Council 
¯ Faculty Athletics Committee 

Robert to plan some entertainment opportunities for faculty in the new Academic 
Support facility prior to several home football games 

~ Robert will talk with Corey and Beth about continuing game-day programming on 
the 5th floor 

~ Robert will talk with John and Cricket about who to invite to events at the new 
Academic Support facility 

Maj ors 

Lissa to continue discussions with Education and EX and SS working on a program to 
provide teaching licensure and EX and SS major with Coaching minor for students 
interested in teaching and coaching at the high school level 

Initial discussion indicated that EX and SS would need additional teaching 
resources to staff new courses that might be needed 

o It’s possible that if we proceeded as outlined above, rather than resurrecting the 
Physical Education Teacher Education degree that previously existed, we would 
not need any new courses 

o Minimum C in Physiology and Anatomy will be part of any curriculum 



Robert to explore what additional resources will be required in the Academic Support 
Center to provide support to students in Physiology and Anatomy 

Robert will determine whether we can offer SI in these courses and how 
successful any past SI efforts have been 

o Robert will consider working with Kevin Guskiewicz to identify grad student 
tutors from the Exercise Physiology program who might be interested in 
providing tutoring services (instead of teaching lifetime physical fitness classes) 
and cost of this 

~ Robert also proposed exploring having a faculty liaison in departments such as 
Exercise and Sports Science and Communications as a further resources for 
students in those majors, although no consensus was reach on this suggestion 

Permissible Assistance by the Academic Support Center on Student Writing 

¯ Robert will have Jonathan Sauls review the Center’s guidelines on permissible assistance 
with writing projects before Summer Session I 

¯ Robert will ask Lance to review these guidelines to see if they comport with his 
understanding of NCAA interpretations and rulings before Summer Session I 

¯ Robert will ask Lance for the NCAA interpretation that was often discussed last fall 
(according to Lissa) relating to academic misconduct 

Faculty Liaison to Football 

¯ Agreed to begin with the group described under Relationship of Faculty and see if some 
subgroup might evolve out of that to continue to be in conversation with Butch and the 
other coaches 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, April 21, 2011 1:50 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Taldng a Brea£ 

Jaclde - 

Just saw this in the Carolina Club newsletter: 
April 11, 2011 

10 Tips for Rebooting Your Life By Taking A Break 
by w2w/ink expert Nancy Bearg 

Many of us have been working fulltime since we were in our early twenties. We have satisfying careers and very busy lives= But, sometimes we feel 
like the play and movie, "Stop the World - I Want to Get Off." How can we do that and still maintain our careers? How can we take the time to 
dream, recharge, rebalance our lives, and come back better? 

Here’s how: Take a Reboot Break - a period of time away from work for renewal. Much like the academic sabbatical that we have heard of over the 
years, it is a break from any work - including yours. ~t is more common, and certainly more achievable, than you may think. Scores, if not hundreds, 
of organizations have sabbatical programs, where employees take time off and then return to their work. Others leave their jobs by choice or through 
job loss, take a break, and go on to another job, often in a whole new career. Sabbatical takers return to work with more energy, enthusiasm, and 
ability to maintain a work/life balance - and they stay on or improve their career track. Everyone who takes a sabbatical says they are better off 
personally and professionally afterwards. 

How can you undertake a Reboot Break and make it successful? My co-authors and I - four professional women - offer the following ten tips from our 
new book, Reboot Your Life: Energize Your Career and Life by Taking a Break, which is based on our own sabbaticals plus interviews with 200 
sabbatical takers and research on over 50 organizations. 

1. Give yourself permission to take time off. This is the first step. It is hard to say it, but you must get to the point of realizing and saying, "I 

deserve it. T have worked hard, and I need a break - whether it is to learn something new, make a career course correction, be with a sick child 
or relative, volunteer, recover from emotional havoc, or plan what I will do in retirement or semi-retirement." 

2. Have a dream for what you want to do on your Reboot Break. Go for a walk by yourself in a beautiful area and dream about what would make 

the most wonderful Reboot Break you can imagine. Assume there are no constraints; you have the time, money, permission to take time off 
work, and support from your family. Then write it down. It becomes more real that way. 

3. Decide whether you want to take a break from your current job or go to something new after a break. You may be a little burned out where you 

are but want to stay there for career or other reasons. Companies have sabbatical programs because they have learned that employees come 
back with renewed energy and loyalty. If you definitely want a change, you can take a break without knowing what is next. It’s a great feeling 
to have that space and time to explore new options. 

4. Tf you have lost your job, take a break and consider what you really want to do in life before plunging into the next job. Those who lose a job 

on Friday and frantically send out resumes the next day often end up unhappy. Taking a breather is important to process the feelings that 
accompany job loss and to gain new perspective on what’s next. 

5. Communicate with your family and other loved ones and include them in the planning. In real estate, it’s location, location, location. In planning 

and taking a Reboot Break, it’s communication, communication, communication. Talk early and often. Let people in your life know what you are 
planning. They will be more supportive and you can plan fun things together. 

6. Plan well and set goals. Build on the dreaming you did in Step 1. Think big in setting goals for the sabbatical but also be realistic about what you 

can accomplish in a given time. Then set forth a written plan so you can accomplish the goals. 

7. Have a financial plan. This clearly is on everyone’s mind. There are many ways to fund your freedom, from your salary continuing while you are 

away to the sabbatical account you create in advance to build up the necessary funds for a break. Strategies such as renting your house and 
cutting back expenses come into play too. 

8. Make the most of your time and make sure you have time for yourself. The first 30 days of a break from work, including job loss, can be 

confusing and difficult. You are used to being "on" 24/7. Suddenly, you have time on your hands. Understanding that is key to beginning to do a 
few things but not putting too much pressure on yourself. Then, as the break continues, be sure you plan into your daily schedule the things 
you want to do for yourself, including time for reflection. 

9. Plan how to handle Sabbatical Robbers. You may be surprised by this, but the Sabbatical Robber is often you. You may procrastinate or find 

yourself not fulfilling your Reboot Break goals. Or you may hear the siren song of those who would interrupt your sabbatical and take up your 
time. "Please be on a board or do carpool every day since you have so much time." Successful sabbatical takers learn to say "no." But, they 
also learn quickly that something that may seem to others to be a Sabbatical Robber is really just what they want to do. 

10. Carry the lessons of your Reboot Break into your life. After a sabbatical, one knows what is important and what the priorities are. It is easier to 

achieve a life/work balance and to keep doing things one loved doing on sabbatical. It takes a conscious effort and planning to retain the values 
and habits you learned, but you will know the benefits and how to do it. And soon you will be starting up dreams and a sabbatical fund for your 
next Reboot Break! 

Visit us at www.rebootbreak.com. You will find a community of people who have taken or want to take sabbaticals and information about our 2011 
Reboot Your Life retreats. 

ClubCorp members will receive complimentary registration to our webinar in May on this topic, "Reboot Your Career By Taking a Break," with w2wlink 
experts Catherine Allen and Nancy Bearg. Click here to register! 

kv_.2_ .w__[Ln__k_=_c_9_[~ is excited to be partnering with ClubCorp in 8 cities nationwide to offer exclusive educational and networking events covering topics 

similar to those discussed in this article. Click here for a full listing of our events nationwide. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 



ht[_p://www,law.unc.edu/centers/banking 

http://~v.law.unc.edu/imag~s/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 21, 2011 5:26 PM 

TaP~ Tim <timothy taJ[t@med.unc.edu> 

ILE: Kemba Walker ad~nits he’s read ONE BOOK! 

Tim --. I had ~ot seen this. Thanks for passing it along. 

~.issa 

Lissa L. groome 

W~cl’~.:_~ia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 
web 542.ip2 

From: Taft, Tim 
Sent: Thursday, April 21, 2011 5:20 PM 

To: Broome, Lissa L 
Subject: Fwd: Kemba Walker admits he’s read ONE BOOK! 

FYI in case you had not ~en this. 

i hope we are doing better. T 

NCAA MVP Kemba Walker admits to SI that he has read ONE book in his lifetime. 

What a tribute that is to UConn and The NCAA and to college sports. 

Meanwhile 200 other NCAA schools immediately blnrt out "but that doesn’t happen at OUR school ...." :<( 

Subject: NCAA needs more academic focus 

NCAA needs more academic focus 
By Nik Trkulja http~www~mis~e~ar~yr~ws~m~m~bi~e~2A~8~aa~needs~m~re-a~ademi~-f~cu~1~2548~94 

Columnist 

.~i Kermba 

C~.,urt~z$y of bi#east360.com 

Kemba Walker has read a book You read that right: Walker, the University of Connecticut (UConn) star guard and NCAA Men’s Basketball National Champion, Walker 

has just admitted to finishing his first book "cover-to-cover," in an interview for Sports Illustrated. While for many that is in fact an achievement, for a junior in college who 

will be graduating this May, who undoubtedly should have read quite a few texts over the years, it is an embarrassment. The incident once again illustrates the fantasy 

that is the life of a superstar Division I student-athlete. 

The ideal student-athlete is one that magically balances his or her time between sports and academia, never missing a beat and never falling behind in either realm. 

They are meant to excel at everything they do and do it willingly, with a smile on their faces. Those lucky enough to earn scholarships for the sports they compete in are 

under even more pressure because their scholarships are only guaranteed for one year, meaning that if they lose their spot on the team they may not be able to complete 

their education. While I certainly admire the student-athletes who more than successfully manage both aspects of their lives, I am tired of the gag-rule the media has 

instituted on the academic standards of stars of Division I sports 

Kemba Walker’s statements to Sports Illustrated marks a rare case of one of these athletes openly flaunting his indifference to academia. In the interview, Walker 

admitted that William C. Rhoden’s Forty Million Dollar Slaves: The Rise, Fall, and Redemption of the Black Athlete was the first book he ever read in its entirety. "That’s 

true," Walker said. "You can write that It is the first book I’ve ever read." There’s nothing wrong with not finishing every book you read, or really even any book you read. But 

what I do take issue with is publicly flaunting it as if it is something of which you should be proud, especially when you know that as a college student you likely had quite 

a few books assigned 

UConn’s men’s basketball team’s academic standards are an embarrassment and Walker’s attitude is a perfect picture of that. Despite being part of a prestigious and 

highly selective school, the team has one of the lowest graduation rates in the country at just 31 percent. That number compares to UConn’s general six-year graduation 

rates of 51 percent at its regional campuses and 78 percent at the Storrs campus where the team plays. The fact that nearly seven out of every 10 basketball players that 

step onto UConn’s court do not graduate is unacceptable. Arguments that the numbers are distorted because so many players turn pro before they graduate are just as 

intolerable Seven out of every 10 UConn players do not turn pro every year, and before they are supposed to graduate: in fact, the number is likely closer to one Similarly, 

the argument that the team is not responsible for the player’s personal responsibilities, one of which is academic success, is just as wrong, since the player is 

encouraged to spend far more time playing basketball than studying. Faced with the prospect of losing his scholarship if he does not compete, and with the additional 

fact that he has practice and games all over the country all year, a player is forced to prioritize, leaving academics in the dust. 

Obviously this isn’t true for all student-athletes, but it seems to be more true now than ever for the faces of NCAA sports Players such as Walker and former Auburn 

University quarterback Cam Newton represent an unsettling trend in college sports. We associate these stars with college sports, so why should we turn away if they 

don’t pull their weight in the classroom? The academic argument has always been used for college sports Student-athletes aren’t paid because they get to receive a fine 

education for free Athletics teaches time management so athletes are more likely to be successful academically and, as the NCAA official adverts suggest, are also 



more likely to graduate. The NCAA and schools actively promote the idea that sports and education go hand in hand. For many they do, but for some they don’t The 

question is, why do we pretend like the latter isn’t true? 

Superstar athletes aren’t always appreciative of the academic opportunities given to them and their teams aren’t always helpful in making them understand the error of 

their ways. It’s a loaded statement but it’s also true. ESPN is always willing to run a report on an athlete that succeeds, against all odds, on the field and in the classroom. 

It’s a fantastic story and one that everyone wants to hear. But I feel it’s just as important for these reporters to break down the root causes of academic failure. Why does 

UConn only graduate 31 percent of its players? Why do some players not care about school? And finally, how does a schedule involving trips all over the country impact 

the academic performance of a team? These are questions we need to ask if we are to really understand what college sports are all about. 

Walker’s interview is a glimpse into a world that doesn’t treat academics with enough importance, but is still more than willing to pile praise onto itself for those that 

succeed, despite the odds We need to understand how academics figure into the college superstar’s life, and we then need to have an honest discussion of what needs 

to be done so that other college juniors aren’t proud of having read just one book in their lives. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 7:57 PM 

States, Michael James < mstates@etnail.unc.edu> 

RE: Law School Admission 

Dear           -- Thank you for your ernail. I’m glad you copied Dean Michael Stales on it since he oversees our’ Admissions process. I arn not aware of any 

instances where an initial admissions derision has been overturned. However, there is nothing to preclude      from app[yh~g agah~ next year, J would 

recommend that she retake the LSAT so that she can present a score that is more representative of her ability. [ believe our school’s policy is to only consider the 

highest score when ~:wo LSATs have been ~:~fl<en (aRhough if more that1 two are fallen, whk:h score w~li be considered wHI be determku~d on i~ case-by.-c~ise bi~s~s). 

See http:/iwwwJaw.unc.edu!admissionsifaq!default.aspx.       T~iv a~so w~sh ~:o consider moving to (:hi~pe~ I-HH and get~:mg a job here wh~k~ she reapp~es. 

There are afso other taw schools in fairiy dose proximity to UNC that she may w~sh to consider appfy~ng to as we~l -- North Carol#~a Centrat IJniversity Schoot of Law 

in Durhan% Campbelt Law Schoo~ in Raieigh, and Eion Urfivers~ty College of Law in Greensboro. 

J w~sh you ~nd your f~m~Jy a]J the best m~d ~’l~ truly sorry about the d~fficuJties you have experienced. 

Ussa Broome 

L~ssi~ l_ Broome 

Wachovh~ Pro~essor of gankit~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, kZan Hecke-Wettach Ha]J 

Chapel H]H, NC 27599-3380 

919.962.7065 

D_~#_;ZZ_~_~:_[g_~_:MEs:_#_#_uZ~AB_~_#[_~Zb_~_Q_~_QN 

~ ht~p://www lm~’ unc edu/h~ages/news/media/banking~rianc~, 

web 542 JP9 

From: [mailto 
Sent: Wednesday, 5:29 PM 
To: Broome, Lissa L 
Cc-" States, Michael .]ames 
Subject-" Re: Law School Admission 

Dear Professor Lissa Broome, 

I know that this isn’t customary for a parent to write to a professor asking if there is anything that they can do for a daughter who so desperately wants to attend 

the UNC Law School, but I will try. Hi I am the mother of who had put an application in early and was given the bitter news that they could not 

accept her at this time. This is a very unique situation. My son, attends UNC and is on the team. He too has been highly affected by the 

circumstances and is working hard to achieve success. He loves the atmosphere and the camaraderie that he feels in Chapel Hill. My daughter and I have been 

there numerous times to attend            and to visit the lovely campus and surrounding areas. The reason I am writing is to shed some light on our situation 

and to say that my husband, their father has left us and the three of us are trying to stay together and Chapel Hill would be a great beginning for us to try and put 

our lives together. He has no obligation to support her since she will be 22 in May and has stated that so. When she took her LSAT in the Fall, that was the time that 

our family was torn apart by this unexpected break up of our Family, she,( as all of us) was emotionally and mentally distraught over the events that occurred and it 

was reflected in her outcome. Although she was able to achieve Dean’s List status at  University, it hurt her on the LSAT Test. Because of financial stress 

she was unable to postpone or take the test again. Her practice scores were much higher and she was so very disappointed. We are determined to survive and I 

think together we will overcome this shock in our family. I would truly appreciate it if you could take this correspondence and share it with someone in the UNC 

Law school to see if they can reconsider their decision and accept her.      is a very hard working and determined young woman with strong ethics and drive. 

She would surely be an asset to your program with her dedication to helping in organizations and compassion for her future. We are of Latino heritage, if that at all 

will help. She could surely contribute her enthusiasm to your university and help others. If you would like her resume, I can forward it to you so that you may view 

her attributes. Thank you for listening. I hope and pray that the outcome could be favorable. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 22, 2011 1:31 PM 

’events@theclea~inghouse.org’ 

Leadership Council Dinner 

Leigh -Thanks for this very kind invitation. Unfortunately, I will be in Florida at another meeting then. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htl.p:/iwww.iaw.unc.eduicentersibanking 

i~i http:!/www.law.unc.edu!images/news!media/bankingfinance 
. web542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 1:10 PM 

States, Michael James <mstates@enmil.unc.edu> 

Prig: Law School Admission 

Thanks, Michael. I’nl also seeing more and more parents at Adrnitted Students day. 

I’ll gladly give advice and provide my opinions, but I will not run interference! 

Lissa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

Cg~3380~ Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919,962,706{5 

web 542 

From: States, Michael James 
Sent: Monday, 1:00 PM 
To: Broome, Lissa L 
Subject: RE: Law School Admission 

Hi Lissa. Thank you for your response to this parent. We are receiving rnore and rnore of these every year ff you can believe that. Today ~s my [~rsL day bad< h~ 

office and I w~l respond to the parent telling her d~e same dJng you to~d her. I will a~so tel~ her that the daughter’ can nlake an appo~ntnlent w~th rne after 

to discuss her application for next year, 

Best w~shes, 

Mk:hae~ 

M~chael J. States, LD 

Assistant Dean for AdnJss~ons 

The Un~vers~W of North Carolina School of Law 

Va~ Hecke-Wettach Hall 

CB 3380 
Chapel H~, NC 27599.-3380 
919-.962-6719 

9~9-~3-.7939 

F~m: Broome, Lissa L 
Sent: Thursday, 7:57 PM 
To: 
¢~: States, Michael James 
Subje¢t: RE: Law School Admission 

Dear              [hank you for your er~la~J, [’nl glad you cop~ed Dean Mk:hael Stat:es on [1: sk~ce he ow~r~ees our Adm[s~kms process, i an1 not aware of any 

inst:ances where an inH:ia~ admbsions dedsh:m has been overl:urDed However, there is nothing to preclude       [rom applying again next year, [ would 

recommend tha~ she re~ake d~e LSAT so d~at she can present a score tha~ ~s more representative of her ability. ~ believe our school’s policy is to only consider the 

highest score when two LSATs have been taken (a~though if more than two are taken, which score w~l~ be considered will be deternJned on a case-by-case bas~s}. 

See http:!iwwwJaw.unc.edu!admissionsifaq!default,aspx,      may a{so w~sh to consider moving to Chape{ H{H and getth~g a job here wM~e she 

There are a~so other {aw schools h~ faMy dose prox{mity to UNC that she may w~sh to consider applying to as we~l- North Carolina Centra{ Un{~ersitv Schoo{ of Law 

in Durham., Carnpbel~ Law Schoo~ m Raleigh, and E~on Umvers~tv Colk~ge of Law in Greensboro. 

~ w~sh you a n d you r fa rn~y a~ th e heal: a n d ~’m tr uly sot ry a bou t ~:h e d~fficu k~es you ha ve experienced. 

LJssa Broome 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or gank~ng and Finance 

U NC School of Law 

CB#3380, Van Hecke--We[tach 

Chapel }-HI< NC 27599-9380 

919,962,7066 

http:!!www.law,unc.edu!centers!banking 

~.~.~ http:,%vww ]aw.ur;cedu/h~ages,’news/med{a,’bankingD;ance 
web 542 

From: [mailto: 
Sent: Wednesday, ~:29 PM 
To: Broome, Lissa L 
C¢: States, Michael James 
S,,bjeet: Re: Law School Admission 

Dear Professor Lissa Broome, 

I know that this isn’t customary for a parent to write to a professor asking if there is anything that they can do for a daughter who so desperately wants to attend 



the UNC law School, but I will try. Hi I am the mother of who had put an application in early and was given the bitter news that they could not 

accept her at this time. This is a very unique situation. My son, attends UNC and is on the team. He too has been highly affected by the 

circumstances and is working hard to achieve success. He loves the atmosphere and the camaraderie that he feels in Chapel Hill. My daughter and I have been 

there numerous times to attend  meets and to visit the lovely campus and surrounding areas. The reason I am writing is to shed some light on our situation 

and to say that my husband, their father has left us and the three of us are trying to stay together and Chapel Hill would be a great beginning for us to try and put 

our lives together. He has no obligation to support her since she will be 22 in May and has stated that so. When she took her LSAT in the Fall, that was the time that 

our family was torn apart by this unexpected break up of our Family, she,( as all of us) was emotionally and mentally distraught over the events that occurred and it 

was reflected in her outcome. Although she was able to achieve Dean’s List status at University, it hurt her on the LSAT Test. Because of financial stress 

she was unable to postpone or take the test again. Her practice scores were much higher and she was so very disappointed. We are determined to survive and I 

think together we will overcome this shock in our family. I would truly appreciate it if you could take this correspondence and share it with someone in the UNC 

Law school to see if they can reconsider their decision and accept her.      is a very hard working and determined young woman with strong ethics and drive. 

She would surely be an asset to your program with her dedication to helping in organizations and compassion for her future. We are of Latino heritage, if that at all 

will help. She could surely contribute her enthusiasm to your university and help others. If you would like her resume, I can forward it to you so that you may view 

her attributes. Thank you for listening. I hope and pray that the outcome could be favorable. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 25, 2011 8:55 PM 

Omareva, Saule T <omarova@email.unc.edu> 

ILl:;: Living Wills Whitepaper 

Thanks, Saule. John Douglas also sent it my way. 

I.issa 
Lissa L groome 

Wachovia Professt_~r of BanMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::X:: htt[a:iiw~m~ law.unc eduiin~ages/newsin~edia/bank[rlgfh~ance 

wee 542.ipf; 

From: Omarova, Saule T 
Sent: Monday, April 25, 2012 8:24 PM 

To: Broome, Lissa L 
Subject: FW: Living Wills Whitepaper 

Hi, Lissa- 

This looks very interesting. In case you haven’t received it. 

From: Guynn, Randall D. [mailto:randall.guynn@davispolk.com] 
Sent: Monday, April 25, 20:[~ 8::[6 PM 

Te: Omarova, Saule T 
(::¢: ’Hamid_Samandari@McKinsey.com’; ’Kevin_BueNer@lvicKinsey.com’; ’ChristopheLMazingo@lvicKinsey.com’; Douglas, John L.; Nazareth, Annette L.; Tahyar, Margaret E.; 
Sahni, Reena Agrawal 
Subject: Living Wills Whitepaper 

Dear Saule, 
I thought you might be interested in an advance copy of the attached Davis PolldMcKinsey Whitepaper titled; Credible Living Wills: The First Generation. In this unusual 
collaboration between a consulting firm and a law firm, we have proposed six principles that we and McKinsey believe should be applied to the design of the first generation of 
credible living wills by supervisors and firms across jurisdictions. We also set forth an end-bJ-end template for a combined recovery and resolution plan and discuss the 
potential benefits and risks of living wills. 
We hope that you will find the Davis Polk!McKinsey Whitepaper informative as you consider living wills. 
Best regards, 
Randy 
R~nd~ft D, GUynF~ 

Head of Financial Institutions Group 
Davis Polk & Wardwell LIp 

450 Lexington Avenue 

New York, NY 10017 

212 450 4239 tel 

212701 5239 fax 

Any U S federal tax advice contained in this e-mail (including any attachments) is not intended to be used, and cannot be used, to avoid penalties under the Internal Revenue Code or to promote, market or recommend any transaction or 

matter addressed herein 

Confidentiality Note: This email is intended only for the person or entity to which it is addressed and may contain information that is privileged, confidential or othenMse protected from disclosure. Unauthorized use, dissemination, 

distribution or copying of this email or the information herein or taking any action in reliance on the contents of this email or the information herein, by anyone other than the intended recipient, or an employee or agent responsible for 

delivering the message to the intended recipient, is strictly prohibited. If you have received this email in error, please notify the sender immediately and destroy the original message, any attachments thereto and all copies Please refer to 

the firm’s privacy poller located at v,~vw.davk, pol=< corn for important information on this policy. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 
Tuesday, April 26, 2011 10:06 AM 
Higley, Pamela <phigley@unc.edu> 

cholliday@uncaa.unc, edu 

RE: Meeting with Football and Faculty Subgroup 

Hi Pamela - Those are the times [ AM available. Thanks for clarifying. 

Lissa 

Lissa Lo Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van HeckemWettach Hall 
Chapel Hill, NC 27599-3380 

9:19.962.7066 

http://www.law.u nc.edu/centers/ban king 

:~AM K !~HG AND 

From: Higley, Pamela 
Sent: Tuesday, April 26, 2011 9:59 AM 
To: Broome, Lissa L 
l:c: cholliday@uncaa.unc.edu 
Subject: FW: Meeting with Football and Faculty Subgroup 

Good Morning Lissa: Sorry to both you, but Corey’s out of town and has asked me to reply with Coach’s 
availability. I wanted to clarify, the times you’ve listed below - are those times you are or are not available? 
Please advise. 

Thanks! 



From: Corey Holliday [mailto:cholliday@uncaa.unc.edu] 
Sent: Tuesday, April 26, 2011 9:46 AM 
To: Higley, Pamela 
Subject: Fw: Meeting with Football and Faculty Subgroup 

Pamela, 
Can you check Coach Davis schedule to see if any of these times work for him next week? I think 
Mr. Baddour discussed this meeting with him on Thursday. I can discuss further with him tomorrow 
when I return. Obviously Thursday is not an option and rm currently not available at the times on 
Friday but I can change my schedule up if needed (if Coach can not any other times). If you could 
email back his availability that would be great, thanks. 

Connected by DROID on Verizon Wireless 

..... Original message ...... 
From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: Dick Baddour <dbaddour@uncaa.unc.edu>, John Blanchard <jgb@uncaa.unc.edu>, Robert Mercer 
<rmercer@uncaa.unc.edu>, Corey L Holliday <cholliday@unc.edu>, "lissa_broome@unc.edu" 
<lissa_broome@unc.edu> 
Sent: Tue, Apr 26,2011 13:30:25 GMT+00:00 
Subject: Meeting with Football and Faculty Subgroup 

Corey and John I~�" As we discussed last week, we need to go ahead and get a meeting with Coach 
Davis, Corey, John and our faculty group (me, Steve Reznick, Napolean Byars, Eileen Parsons, and 
Bobbi Owens) scheduled before the faculty scatter for the summer. 
Next week would be ideal. Could you check your calendars and Coach DavisI~�TMs calendar and see if 
there are any common times that I could use for a meeting? Also, please ask Coach Davis what 
specific issues or questions he wants to be sure are discussed with this group. 
I anticipate that this meeting would be for 60-90 minutes. The sooner you can confirm dates and 
times, the sooner I can call the faculty and coordinate with their schedules. 
Monday, May 2: 8-11:30; 3-5:30 
Tuesday, May 3: 8-1:30; 4-5:30 
Wednesday, May 4: 8-11; 1:30-3 
Thursday, May 5: 8-12; 2:30-4:00 
Friday, May 6: 8-11; 1:30-5 
Thanks, 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://www.law.unc.edu/centers/bankinq 

[http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg] 



From: Dick Baddour [mailto:dbaddour@uncaa.unc.edu] 
Sent: Tuesday, April 26, 2011 9:19 AM 
To: Holliday, Corey L; lissa broome@unc.edu; John Blanchard; Mercer, Robert J Jr 
Subject: Mentor letter 

I like this (Corey sent it over). 

August 14, 2006 

Dear Mentor, 

The University of North Carolina Student-Athlete Services is beginning its second year of the Carolina 
Educators Mentoring Student-Athletes (CEMSA) program. This program is designed to develop 
mentoring relationships between minority student-athletes and university educators in an effort to 
help promote campus relationships that will enhance the college experience of the participating 
student-athletes. 

We invite you to serve as a mentor to one of our student-athletes. CEMSA mentors are expected to: 

* Facilitate the transition for their student-athlete from high school to the University and local 
communities 
* Help student-athlete navigate the systems outside of their athletic environments 
* Create opportunities to learn from and about each other1~�TMs interest, passions, and experiences 
* Provide opportunities to share in cultural, intellectual and social endeavors 
* Help students understand the demands and rigors of the collegiate experience 
* Meet with your student-athlete face-to-face at least once per month 

There will be dinner in the Pope Box in Kenan Stadium, Thursday, August 31, 2006 at 6:30pm to 
introduce or reacquaint you with the program, athletic background and compliance information, and 
to meet your mentee. 

We are excited about our second year and some added events. We know that this program will 
continue to benefit our student-athletes and the University community. Please let us know, not later 
than Friday, August 25th, whether you are interested in serving as a CEMSA mentor and if you will be 
attending the dinner. To do so, you may call Cricket Lane at 843-2040 or email at 
cricket@uncaa.unc.edu or Corey Holliday at 962-9114 or email at cholliday@uncaa.unc.edu. We look 
forward to working with you. 

Sincerely, 



Cricket Lane 
Corey Holliday 

Dick Baddour 
Director of Athletics 
The University of North Carolina 
P O Box 2126 
Chapel Hill, NC 27515 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, April 26, 2011 11:42 AM 

Gibson, S. Elizabeth <elizabetlLgibson@uuc.edu> 

ILg: lunch this week? 

That sounds good. Put rne down t:or Friday! 

~.issa 
Lissa L groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9119.962.7066 

ht[p:/iwww.law.unc~eduicentersibank~ng 

web 542.p2 

From: Gibson, S. Elizabeth 
Sent: Tuesday, April 26, 2011 10:58 AM 

To: Broome, Lissa L 
Subject: lunch this week? 

Hi, Lissa - Are you available for lunch Wed., Thurs, or Friday this week? 

Elizabeth 

S. Elizabeth Gibson 

Burton Craige Pro~essx of Law 

50/3 Van Hecke-Wettach Hall 

University of North Carolina at Chapel Hill 

C,B. # 3380 
Chapel Hill, NC 27599-3380 
phone: (919) 962-8506 
fax: (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 12:22 PM 

~gma~l .cam> 

I~E: Student-Athlete Law School Interest 

Hi - I enjoyed talking with you today. 

Some other things to explore: 

The UNC Center f,ar Law and Media (regarding activities and maybe summer work experience at the Center or elsewhere) -- http://weblogs jomc.unc edu/mediala~v/ 

Another attorney contact (for an internship or general advice) is Wade Hargrave at the law firm of Brooks Pierce (in the Raleigh office), http://~vww.brookspierce.col~’la~w-ers-wade- 
har~rove html 

B est of luck, 

Lissa Broome 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 

..... Original Messa-~e ..... 

From: mailto Ca)~mai I cam] 
Sent: Tuesday, 3:52 PM 
To: Broome, Lissa L 
SubJect: Student-Athlete Law School Interest 

Hello Dr. Broorae, 

My name is                and I ara the young la@ you met last night at the Student-Athlete Awards Ditmer. I am so glad that we met and want to thar, k you for taking the time to speak 
with me. I look forward to meeting with you so we can continue our conversation. My schedule is listed below. I hope to meet at your earliest convenience. 

M-W 
Free 8- 9 and 12:30 - 1:30 

T-~ 
Free 8- 12 

F 
Free 8 - 2 

will be competing at Acc’s this week starting Thursday and will not be available from Thursday until the end of the week 

Sincerel,/, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 26, 2011 12:48 PM 

’Smith, Jr., Joseph’ <jsmith@nccob.gov>; ’Ford, Melanie’ <mtbrd@nccob.gov> 

Directors’ College Diversity Candidates 

Binghaan Resume.docK Director Resume - 3 [ 1 ].doc 

Ni Joe and Melanie .... 

So far, 1 have only heard back from about Directors’ College. Nave either of you heard from either of the other two diversity candidates -- 

and           ? If not, FII write again and ask them to respond by next Monday or ~ost the opportunity. 

Ron Raxter recently forwarded rne ~:Ms regarding I_aura gh~gharn, the re~:~red Peace College Presh~enL She looks good and has a specific ~nteres~: ~n community 

b a n ks 

kissa 

F~m= Raxter, Ronald [mailto:rra~er@williamsmullen.com] 
Sent~ Tuesday, April 19, 2011 1~:58 AN 
Te~ Broome, Lissa L 
Subject~ N: Bingham bios 
I gave a presentation on Dodd-Frank to the Triangle Chapter of the National Association of Corporate Directom last week. Laura was an attendee and said she has met you a 
number of times. She expressed an interest in being considered for a directorship on a community bank. As a good rnember of the Insfitute’s Board, ~ mentioned your lis~ to 
her and she was interested. Please advise what she needs to do in order to be eligible for your list. Thanks. 

From: Laura Bingham [mailto: 
Sent: Tuesday, April 19, 2011 10:27 AN 

To-" Raxter, Ronald 
Subject-" Bingham bios 

~gmail.com] 

Hi Ror~ 

It was good to meet you on Saturday - but regrettably, what amazing devastation was happening as we were convening. Know our hearts go out to eye,one affected 

(and hope you and yours are safe). 

Appreciate your presentation on exec compensation. I actually headed to Baltimore on Sunday for a day yesterday ruth a consulting firm which does exec 
compensation and succession planning (an~ong other things) for small nonprofit health systems and collegeduniv (Yatt~ & Co.) - so I’ve been immersed in the topic 

days it seems. I’m considering doing ~me prqiect work with them, as their client based is la~-gely northeast and Midwest currently (I think they really wantJneed a 

Southern accent!). 

Thanks tbr mentioning me as a candidate lbr community bank boards. I’m attaching [x~th my bio resume and the NACD Director’s Resume in the format they require. 

I’d be happy to talk furfl~er with you and with others to explore opportunities (present and future). Both Thad and Paul would be references for me - along with others 

depending on location~ market, etc. 

Contact info in on the bio - and this email address is ’with me’ eve~where I roam! 
MaW thanks and all best, Laura 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/27/2011 2:56:16 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Start dialing "7", not "9" for an outside line 

all 

Start: 5/2/2011 4:00:00 AM 

End: 5/3/2011 4:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 28, 2011 8:57 AM 

~gma~l.com> 

ILg: Recommendation 

Hi         ¯ I’m very happy to write you a letter. If you decide to apply, send rne your resume, transcript and Lhe name/add~ess 1:o~ the teLter and ~et me know 
when you have applied so my ~etter wN arrive at the appropriate t~me. 
Clerking is great:. For a [ederal ~udge ~t is w~ry much i~ I~brarv ~ob i~nd not: a great amoant of conti~ct with other peog)~e - other than the judge’s or:her clerks and 
support stair. Once a mot~th or so, you go [or cot~rt s~t~:~ng and interact w~th other clerks. You might want ~:o 5rot ot~t [rom the current cierk how ofl:en tMs happens. 
~f ther’e are government budget cuts, sometimes th~s sorL o[: Lrave] gets curtaHed~ 
So, you ought to thk~k abouL whether (a) this is [oo roistered ol:s ~ob for you, (b) Lhere wifl be a ~ot of competition for’ this position, and {c) g&S wH~ ho~d your 
posit~on for you or ~f youql need to find another ~ob post-clerkship (wMch wi]~ obviously be quite a challenge ~n th~s mm*ket). 
Best, 

[Jssa h groome 

Wachov~a Professor of BanMng Law 
Director, Center fo~ Bank~R~ and Finance 
UNC Schoo~ of Law 

(:B#33~:¢:9, Vian Hecke.-We~:tach 
Chapel H~]~ NC 27599.-3380 
919.962.70g[~ 

::X:: h~p:,’/,,~ law.uncedu,’images/news,’media/bankh?gf~nance 
....... web 542.~pfj 

From:             @gmail.com [mailto:             @gmail.com] On Behalf Of 
Sent: Wednesday, April 27, 20:tl 12:06 PM 
To: Broome, Lissa L 
Subject; Recommendation 
Professor Broome, 

I hope this email finds you well. I’m s~u.5, that we didn’t get a chance to see each other during the Banking Institute, bnt I know how hectic those few days can be. I 

was able to steal away from work to attend a few sessions, which were great. I just love that Ritz location. You’ll have to let me know when you’re in town for BarBri 

so     and I can have you over for dirmer again. 

I was writing to ask a possible favor of you. I am thinking about applying tbr a clerkship posilion with Judge Di~ on file 4th Circuit. I was wondering if you would 

mind writing a letter of recommendation tbr me. I’ve regretted not clerking after law ~hool, and I’ve considered applying ever since I read that Judge Di~ had been 

nominated. The position is here in ChaJdotte. I think I would really enjoy the experience and I am meeting ruth one of his current clerks (Jason Idilbi) tbr lunch next 

week to talk more about it. 

I know that you clerked a~ter law school, so any advice or thoughts that you have would be most appreciated and vaJued. I also understand that you are ve~y bus?" 

right now, especiaJly with exan~s. No wonies if you don’t think you’d be able to provide the recom~nendation. Just let me know. Thank you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, April 28, 2011 11:26 AM 

Higley, Pamela <phigley@unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu>; John G. Blancard (jgb@uncaa.unc.edu) 

RE: Meeting with Football and Faculty Subgroup 

Hi Pamela- 

I just talked with John Nanchard and we’d suggest meeting from 9:30 - 11:00 on Wednesdm/, Ma~/4 in the 4th Floor 

Staff Room at the Football Center. John and I will invite the faculty members and we’ll let you know in advance who 

we expect to attend. 

Thanks for helping to arrange this. 

Lissa 

From: Higley, Pamela 
Sent: Thursday, April 28, 2011 10:24 AM 
To: Broome, Lissa L 
Cc: Corey Holliday; John G. Blancard (jgb@uncaa.unc.edu); Mercer, Robert J Jr 
Subject: Meeting with Football and Faculty Subgroup 
Importance: High 

Good Morning Lissa (et al): 

hope you’re doing well on this win@ Thursday. 

Coach Davis can offer Wednesday, May 4th ~?om 8 - 11am. Please let me know if this date/time will work for 

you. Also, could the meeting be held in the 4th Floor StaffRoom at the Kenan Football Center? Fll look 
forward to your reply. 

Thanks much and have a great day! 

From: Corey Holliday [mailto:cholliday@uncaa.unc.edu] 
Sent: Tuesday, April 26, 2011 9:46 AM 
To: Higley, Pamela 
Subject: Fw: Meeting with Football and Faculty Subgroup 



Pamela, 
Can you check Coach Davis schedule to see if any of these times work for him next week? I think 
Mr. Baddour discussed this meeting with him on Thursday. I can discuss further with him tomorrow 
when I return. Obviously Thursday is not an option and I’m currently not available at the times on 
Friday but I can change my schedule up if needed (if Coach can not any other times). If you could 
email back his availability that would be great, thanks. 

Connected by DROID on Verizon Wireless 

...... Original message ..... 
From: "Broome, Lissa L"< > 
To: Dick Baddour <dbaddour@uncaa.unc.edu>, John Blanchard <jgb@uncaa.unc.edu>, Robert Mercer 
<rmercer@uncaa.unc.edu>, Corey L Holliday <cholliday@unc.edu>, "lissa_broome@unc.edu" 
<lissa_broome@unc.edu> 
Sent: Tue, Apr 26,2011 13:30:25 GMT+00:00 
Subject: Meeting with Football and Faculty Subgroup 

Corey and John I~�" As we discussed last week, we need to go ahead and get a meeting with Coach 
Davis, Corey, John and our faculty group (me, Steve Reznick, Napolean Byars, Eileen Parsons, and 
Bobbi Owens) scheduled before the faculty scatter for the summer. 
Next week would be ideal. Could you check your calendars and Coach DavisI~�TMs calendar and see 
if there are any common times that I could use for a meeting? Also, please ask Coach Davis what 
specific issues or questions he wants to be sure are discussed with this group. 
I anticipate that this meeting would be for 60-90 minutes. The sooner you can confirm dates and 
times, the sooner I can call the faculty and coordinate with their schedules. 
Monday, May 2: 8-11:30; 3-5:30 
Tuesday, May 3: 8-1:30; 4-5:30 
Wednesday, May 4: 8-11; 1:30-3 
Thursday, May 5: 8-12; 2:30-4:00 
Friday, May 6: 8-11; 1:30-5 
Thanks, 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http ://www. law. u nc.ed u/centers/ba nki ng 

[http://www.law.unc.edu/imaqes/news/media/bankinqfinance web 542.ipq] 

From: Dick Baddour [mailto:dbaddour@uncaa.unc.edu] 



Sent: Tuesday, April 26, 2011 9:19 AM 
To: Holliday, Corey L; lissa broome@unc.edu; John Blanchard; Mercer, Robert J Jr 
Subject: Mentor letter 

I like this (Corey sent it over). 

August 14, 2006 

Dear Mentor, 

The University of North Carolina Student-Athlete Services is beginning its second year of the 
Carolina Educators Mentoring Student-Athletes (CEMSA) program. This program is designed to 
develop mentoring relationships between minority student-athletes and university educators in an 
effort to help promote campus relationships that will enhance the college experience of the 
participating student-athletes. 

We invite you to serve as a mentor to one of our student-athletes. CEMSA mentors are expected to: 

* Facilitate the transition for their student-athlete from high school to the University and local 
communities 
* Help student-athlete navigate the systems outside of their athletic environments 
* Create opportunities to learn from and about each other~�TMs interest, passions, and experiences 
* Provide opportunities to share in cultural, intellectual and social endeavors 
* Help students understand the demands and rigors of the collegiate experience 
* Meet with your student-athlete face-to-face at least once per month 

There will be dinner in the Pope Box in Kenan Stadium, Thursday, August 31, 2006 at 6:30pm to 
introduce or reacquaint you with the program, athletic background and compliance information, and 
to meet your mentee. 

We are excited about our second year and some added events. We know that this program will 
continue to benefit our student-athletes and the University community. Please let us know, not later 
than Friday, August 25th, whether you are interested in serving as a CEMSA mentor and if you will 
be attending the dinner. To do so, you may call Cricket Lane at 843-2040 or email at 
cricket@uncaa.unc.edu or Corey Holliday at 962-9114 or email at cholliday@uncaa.unc.edu. We look 
forward to working with you. 

Sincerely, 
Cricket Lane 
Corey Holliday 



Dick Baddour 
Director of Athletics 
The University of North Carolina 
P O Box 2126 
Chapel Hill, NC 27515 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 9:07 PM 

~gma~l.com> 

RE: Meeting- 

I"d be delighted to meet with you. Do you want to do something this week o~’ wait undl al:[er graduation? Name a couple ot: days and times that would 
work for you and we’ll see what we m~ght have ~n common. ~ w~l~ be out of town 
[.ook~t~g [orw~rd [:o [~ee[:~ you, 

kissa L groome 
Wachovia Professor of ganMng Law 
Director, Center for 8anMng and Finance 
UNC Schoo~ of Law 
(:B#:~ 380, Van }~ecke.-We~:tach 
{::hapel ~-f~], NC 27599.-3:~80 
919.962.7056 
http://www.law.unc.eduicentersibanMng 

~.~.~ h~p:,’/,,~ww law.unc edu,’images,’news,’media,’bankingf~nance 
web 542.~p9 

From~ [mailto: ~gmail.com] 
Sent: Sunday, 11:48 AM 
To: Broome, Lissa L 
Subject; Meeting- 
Hi Miss Bmome, 
My name is and gave me your card so that I could set up a meeting with you. I’m also on the track temn and I am graduating next week. I 

am taking a year off to train for the EIb~pic trials but my ullimate goal is to go to law school afterward. I would love to meet with you to get any advice from you 

to steer me in the right direction. Also, I roll be suppoNng myself during this year offand was wondering if you knew of any research assistant positions open in the law 
school? I would love the experience. I’m looking forward to meeting with you, rye heard a lot of great things about you. 
Thank you and happy Sunday! 

School of,lournalism and Mass Communication 
University of North Ca rolina at Chapel t till 
Class of 



NC Bank Directors’ College 
Participant Information 

We would like the following director to be included in Class XX of 
the NC Bank Directors’ College, consisting of three (3) sessions 
beginning June 2, 2011: 

Bank Name: 

Director’s Name: 
Call Name: 
Mailing Address: ** 
E-marl Address: 
Phone Number: 
Fax Number: 
Occupation and/or Title: 
Business Name: 
Date Appointed to Board: 

** Please use the director’s mailing address rather than the bank’s 
mailing address so that all material can be sent directly to the 
director. Also, please provide the Director’s home telephone number 
for use in notifying the director in case of a last-minute weather 
cancellation. 

Participant’s Home Telephone Number: 
Bank Contact Name: 
Bank Contact Email: 
Bank Contact Phone Number: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 2, 2011 5:34 PM 

’Ford, Mela~ie’ <mtbrd@nccob.gov>; ~gmail.com> 

FW: NC Bank Directors’ College 

Melanie ---Can you check your email again for [:orm. Perhaps your spare filter caught her email and the otle from the other applicant since you do not 

normally receive email from those senders~ 

-~f you find your copy ~gak~ and can e~s~y shoot it on ~:o Melange., p~ease copy me and I w~il forward ~: as we~L 

Thanks to yo{~ bo~h, 

L~ssa 

[mailto              ~gmail.com] 
Sent~ Monday, Nay 02, 2011 5:32 PN 
Te~ Broome, Lissa L 
Su~ject~ Re: NC Bank Directors’ College 

Ill Lissa - I’m j ust getting your mes~ge this at~moon and so~ about a~y confusion on ~is. I completed the fo~ and emailed it back to Mela~ie and Deb on 4-29 

(my note says) but l’m not sure I kept a copy (hard or e-copy) ~ will check aid get it done agmn ifI can’t find it. 

Thm~k& 

On Mon, May 2, 2011 at 1:54 PM, Broome, Lissa L <lbmome(F~email.unc.e&~> wrote: 

}{.i Could yo~ complck~ the att~ached R~rm and ~tum it to Me]anie Ford in the Commissioner’s Office th~s week? 

"Fhank~. 

Lis~ 
Lis~ L. B~ome 
W~hovia Pa)fbssor of Banking I ,a w 

Dhvctor, (;e~er lbr Banking and Finance 

l ;NC School of Law 

CB#3380, Van [ {ecke-.Wettach 
Chapel Hill NC 27599-3380 

919.962.7066 
/ htD:/, www .1 aw. unc.edu/cen~*x/ba~ki ng 

~ 
Image remcw~:t by send~,r 

h t[p:,’/~,, la w. 

web 542.jpg              " 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 2, 2011 5:35 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

~!gma~l.coln > 

I~NV: NC Bank Directors’ College 

Bank Directors College - Bingham.docx 

Just b~-Ar~g d.:_~ubl¥ 
Lissa L groome 

Wachov~a Professor of Banking Law 
Director, Center for gm~king and Finance 
U NC Schoo~ of [.~w 
CB#3380, Van Hecke.-We~:tach 
Chapel H~, NC 
919.962.70~6 
http: !/www.law,unc.edu/centers/banking 

~.~.~ h~p:,%~ww law.~mc ~du,’ima~es,’n~ws,’m~;dia,’r3unkh?gfinanc~ 

web 542 

From:             [rnailto:             _~gmail.corn] 
Sent: Monday, May 02, 2022 5:34 PM 
To: Ford, Melanie; Broorne, Lissa L 
Subject: Fwd: NC Bank Directors’ College 
Mela~e - Ho~ the attached ibnn is what you are looking for’. Sorry. if any confustion. 

Thin,ks so much, 
.......... Forwarded message .......... 

F~om: ~gmail.com> 
Date: Wed, Apr 27, 2011 at 10:59 AM 

Subject: Re: NC Bm~k Directors’ College 

To: "Ford, Mela~ie" <mford@nccob.gov>, dmllifoKt(i~nccob.gov 

Hi Melanie (and Deb), 

Tha~ks so much tbr your note a~d intbnnation. I’m looking tbrwaxd to the sessions a~d experience, and appreciate the opportunity. Since I live in Raleigh, I will plan to 

stay overnights at home so roll not make reservations at the Rizzo Center. 
Attached is the form you requested. One additional contact point in case needed is where I roll be the month of June with my parents I 

Mailing address there is Fed Ex delivery info is should that be 

nee&& My cell is which I have with me (and this ema~,l aJso) aJ1 the time. 
I appreciate your help and look fonYard to meeting you. 

Best wishes, 

On Tue, Apr 26, 2011 at 5:22 PM, Ford, Melanie <mtbrd~;nccob.gov> wrote: 

Dear 
Cor~gmtulati~s’. On behalf otCommissioner J~e Smith a~d ]:)epuIy Comnfiss~oner Ray Grace, we exter~d a heart5, welcome ~) y~u. [ am sure that you will 

Directors’ College to be enlighienh~g aad very [~ne£icial m y~:~ur quest t~:~ ~come a bank director, in order ~) comp]ek~ registration into the pie)gram, you wfl] need to 

mf~)I?nation is shown ~low. [ ha~e ~so included lodging intbrma~ion. Many of our participants pmlb~ to sk~y N the ]~zzo Center due to its convenience ~) fl~e actu~d 

~r~ining lhcility. If you are int~m~:d m staying a:~ Ne Rizzo Cen~c please tvserve yont" a~om by visN~N eact~ offlae tbl]owmg Nree li~ks: 

NC Bank Director’s College (Jm~e sessio~ o~y) 

h~ps:/igc.sy~s.com:rez~aspx?Homl~1534&ChNn 5156&amve 6i1/2011&depa~6i3201 l&adul~l&cNld 0&group NCBD12011 
NC Bank Diwcmr’s College (July ~s~iou only) 

hltps:)’gc.sy~ms.com/mz.aspx?HomP::21534&ChNw::5156&an:ive=7/l 3/2011 &&par~:::7/l 5/2011 &adult:::l &child=0&group::NCBD22011 
NC Bank Director’s College (Augus~ session only) 

hltps:)’gc.sy~ms.com/mz.aspx?HomP::21534&ChNw::5156&an:ive=8il 0/2011 &&par~:::8/l 2/2011 &adult:::l &child=0&group::NCBD32011 
Sincewly, 

Melar~e 
M danie Y. 

Dimc~r of Training 

NC Office of the Com~nissioner of Banl~ 

4309 Mail Se~ice Center 

Raleigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 
’]Th~s Message (~nc[udi~g ~t~a,::Nner~s) is i[?tended ~nly J2)] ~h(:: identified Re,::~pier~@) and may cot}l:ai~ i~[brmalio~ [ha~ ~s co~Sden~Jal p~Esuag3t [,) NC.(? S ~ 53-’:)9~ g3-99.1, 53-244.050(J)~ 

and 53-244. i20 ar~,:J/or is ~}}erwise p]iviieged. If you are r~,)~ 1he i[?tended RecJpien[, you ~re he~eb): no[i[]ed tsar am,- use, cop)dng or dJstr~b~xior~ o~" ~his Message (including a[lacSmen~s) 

ur~ ~u~ho[ized and pr,)hibi~ed, if you hr,’e ~eceived [h~s Message m error, piease r~,)~ify ~he ger~der (mik~rd@nccob.gov) ~mtnediatc]?: and 1hen delete tSe x~icssage (including ai~ 

[?,?m ):(:,~r compute[ "]:o [he e~enJ: ~ha[ this c(:,m[x~an~ca~x:,n is no[ o[herwise privileged ,~r confider~liai, k may be stib.lec~ ~,? ~he )~,)rlh (;ar,~lina Public Records Law and may be disclosed 

1bird 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 3, 2011 9:09 AM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

~!gmaJl.coln > 

I~NV: NC Bank Directors’ College 

Bank Directors College - Bingham.docx 

Mebnie - Pk?ase confirm receipt: o~ 
Lissa 
Lissa k groorne 

Wachovia Professor of Bankh~g Law 

Director, Center for BanMng and Finance 
U NC S~:ho.o~ of Law 
.g#_,_80, Van Hecke-Wettach HaU 

Chapel HUL NC 27599-3380 
919.962.705~ 
http:!iwww.law.unc.edu!centers!banking 

~ h liP: Jw~w.la w u nc. -.d u, ires 9esln ews, medialba n kk~£1f m a nce 

From:             [mailto:             ~gmail.com] 
Sent: Monday, May 02, 2011 5:34 PM 
To: Ford, Melanie; Broome, Lissa L 
Subject; Fwd: NC Bank Directors’ College 
Meb~e - Hope the attached fom~ is what you are looking for! SolD" if any confustion. 

Thanks so muclt 

.......... Forwarded message .......... 

From: ~g__n!_aj_l_:££Lr~> 
Date: Wed, Apr 27, 2011 at 10:59 AM 

Subject: Re: NC Bank Directors’ College 

To: "Ford, Melanie" <mtbN({~nccob.gov>, ch¥illit~:~N(d~nccob.gov 

tti Melanie (and Deb), 
Thanks so much for your note and infommtion. I’m looking forwaxd to the ~ssions and experience, and appreciate "the opportanity. Since I live in Raleigh, I will plan to 

stay ovemights at home ~ roll not make reservations at the Rizzo Center. 

Attached is the form you requested. One additional comact poim in case needed is where I roll be the month of Jane with my parents 

Mailing address there is Fed Ex &live~y info is 4~ould that be 
needed. My cell is ................................. which I have with ~ne (and this ema]l g~so) all the ti~ne. 

I appreciate your help and look forwmd to Ineefing you. 

Best rashes, 

On Tue, Apr 26, 2011 at 5:22 PM, Ford, Melanie <ml’ord,@nccob.gov> wrote: 

Dear 

Congratulations’. On behalf of Commissioner Joe Smith and I)epub Commissiouer Ray Grace. we extend a hearb~ welcome to you. I am sure ~hat ~m will find 

Dh~ctors’ College to be enligh~cmng and veO’ [~neficial in your quest k~ ~comc a [~nk director. Iu order to compb~e rcgis~ratiou into ~hc pmgmm~ you will ~eed to 

complete the at~tched ~brm and return to me, or Deb Wi]lifi:~rd at dwi]~brt~ccob~ov, gou may em,ul or ihx the completed fi:~mi to 919.733.6918~ My contact 

ink~rmation i s shown k~ l o~. [ N~ve al so mcl uded lodging infim nation. Many of our pan ci pants pret~:r ~) stay at the Rizzo Center &~e to i ts con v enience to fl~e ~m md 

tr~um~N l?~:ilib,. If you are interested m staying ~t fl~e Ri/~:o Center: Ce&~e resets e your room b5, ~,isimN each office tb]]o~i~N tb~e links: 

NC Bank Director’s College (June session oNy) 

hEps;//~c.sy~s.con~’mz.aspx?Hotel~1534&Chain 5156&amve 6/1/2011&depm~6/3i201 l&adul~l&cNld 0&group NCBD120I 1 
NC Bank Director’s College (Nly ~ssion only) 

hEps://£c.syn~s.com/mz.aspx?Hotel~15 34&Chai~5156&amve 7/13/201I &depa~ 7/15i2O l l &adul~ l &child 0&£roup~CBD22011 
NC Bank Director’s College (A~gu~t sessk~n o~y) 

https:i/gc.synxis.comimz.aspx?HotebQ1534&Chai~=5156&amve=8/102011 &&pm~=8i12/2011 &adnlV= 1 &child=0&group=NCBD32011 

Mclanic 
M elanie Y. F~d 

Dimcmr of Training 

N C O~ce of tim Commissioner of Ban~ 

4309 Mail Se~4ce Center 

RNeigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 
This xde~sage (ir~clu(]mg a[lachments~ i~ Jn[ende,:~ only [;~r the [den~[?e(] R ecip[ent(s) m(] m~5: c,m[~m mJk:,~nadon l:h~l i5 confi,:~er~lm] pur~m~m[ tc, N.C(].S. ~ 53-99, 53-9’:) ] 53--244 050(tk 

md 53-244120 rod/or is olhe~wJ~;e privileged I[’y,m are nc,1 ~he in[ended Recig?~ent you ale hereby not[fled [hm any u~;e, copying or dis[ribm~on of l[J~ xde~sage (including)t~a,:;hmenls) ~s 

unaulhorJzed ~md p~(:,hib~ed if’you have received this Mcmmge in c~ror, plea~c nc, lif) 1he Sender (mS:)rd@nccob.gov) i~t?medimely and ~hen de[ele [he Mesm~gc (incbding ~ii ~t[)chmenls) 

~hi[d parties. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 3, 2011 9:10 AM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

l~E: NC Bauk Directors’ College 

I forwarded it yesterday and just again right now. Please fet me know if you receive 

~.issa 

Lissa L. groome 

W~chovia Professor of Banking 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~I, NC 2759g-3380 

919.962.70(~6 

ht/p:/iwww.law.unc.eduicentersibanking 

::N:: h~tp:iA~ law.unc e,Juiin-~ages/newsimediahaankklgfinance 
web 542.1pg 

completed form. 

Frem; Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Tuesday, May 03, 2011 9:04 AM 
To; Broome, Lissa L; 
Subject-" RE: NC Bank Directors’ College 

Hi Lissom, 

We have not received an email t:rom      I checked my junk mail and there is not an email in there either. Would it be possible for her to send the email to you 

and you then forward to me? ~ have no ~dea what is gob~g on. 

Thanks, 
Melange 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Cen~er 

Raleigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 

Th[5 Message (ir~cl;id[r~g a~l:achmerfl:s} is irfl:ended only for the [de~ffied Rec[pierfl:(s} and mily cor~taJr~ hn~ormaiJon that is cordqder~]a[ pbrsLiilr!t i:o N.C.G,S. ]g~N3-99A., 53- 
244.0500}, and 53-.244.1.20 and/or ~s o~herw[se prMh~ged, ff ’¢ou are r~o~ the irfl:ended Rec:[pient, you are hereby notified ~hat an~ use, copying or distrffxd:ior! of this Message 
0r!c[udJr!~ at[achments) is unauthorized arid prohibited, If yo~ have received i:his Message in error, p~ease notify the Sender (mford@nccob.gov) immediilte~y and then delete the 
Message (~r~dudir!g a~l al~a(:hments} ~rom yotlr comptd:er, To the exl:et~t ~hat this comnltlt~cilt~or~ ~s t~ot otherwise pdvih~ged or confider~t~;ll, [[ n~ay be subje(:~ ~o the North Carolh~a 

Pu[]~ic Records Law arid may ~)e d~sclosed to [h~rd 

F~m= Broome, Lissa L [mallto:lbroome@email.unc.edu] 
Sent~ Nonday, Nay 02, 2011 5:34 PN 

Te~ Ford, NelaNe; 
Su~ject~ N: NC Bank Directors’ College 

Me~anie- Can you check your ema~l again for forn~. Perhaps your spare fi~ter caught her emai~ and the one from the other applicant since you do not 

normal~y receive em~l Item those senders. 

- ff you find your copy again and can easily shoot it on to B,~elan~e, p~esse copy me i~nd I w~l Forwi~rd ~t as we~L 

Thanks ~o you both, 

Lissa 

[mailto             ~gmail.com] 
Sent~ ~onday, ~ay 02, 20~ 5:32 PN 
To~ Broome, Ussa L 
Subject~ Re: NC Bank Directors’ 

Hi Lissa - Fm just ~in~ you~ m~s~ this a~moon and sor~~ about ~y ¢o~us~on on fl~is~ I ~ompl~t~d th~ fo~ aud 

(my not~ says) but I’m not sur~ I k~pt a copy (ha~d or ~-copy) ~ w~ll ch~ck ~d ~t ~t don~ a~ain ifI cafft find 

Thu~k~ 

On Mou, May 2, 2011 at 1:54 PM, Broome, Lissa L <!_b_r~?RLn_~.~_e_~!’_a_i_l_:__u_!)__c_:__e__d___u_> wrote: 

l{i Could y~u complete fl~e attached fbnn a~d ~etum it t,) Melanie Ford in the C ommi ssioner’s Ot;(ice this ~ eek’? 

Thanks. 

I ,issa I ,. Broome 

Wacbovia Pro~sor of Banking 

Dh’ectot:. Center fi:~t I}ankmg and .Financ~ 

UNC. Scrod of[~aw 

CB¢ 3380 ~ 

Chapd t ti~[, NC 27599-3380 

919.962.7066 

http:/,/www.law.unc.eda/cente~/bm~M~N 



vceb 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 9:24 AM 

~gmail.com> 

1~3~,: RE: Meeting- 

How about Friday, I could meet before practice at 9:00 or later in the afternoon. We can wait to set the time antil you get your practice schedule if you 

Good luck .:_3~-~ exi~ms, 

k~ssa Broome 
Liss~ L Broome 
Wachov~a Professor of Bankhl~ Law 
Director Center for Bankh~ ~nd Finance 
U NC Schoo~ of Law 
CB~#3:~8(}, Van Hecke-Wettach 
Chspel H~H, NC 27B99-3380 
959.96Z70~5 
http:!iwwwJaw.uncedu!centers!bank~n8 

were 542 ]pg 

From: [mailto @gmail.com] 
Sent-" Tuesday, 9:20 AM 
To-" Broome, Lissa L 
Subject: Re: RE: Meeting 

Next week would be a lot better. This week is hectic. I can do anyday when you’re back in town. They haven’t given us our practice schedule but I’m thinking it will be 

10am eve~ morning. Thanks again for your time. 

On 9:07 PM, "Broome, Lissa L" <lbroome@email.unc.edn> wrote: 

> tIi I’d be delighted to meet with you. Do you want to do something this week or wait until atter graduation? Name a couple of days and times that would 

work tbr you and we’ll see what we might have in common. I will be out of town 

> Looking Ibrward to ~neeting you. 
> 

> Lissa Broo~ne 
> 

> Lissa L. Broome 
> Wachovia Professor of Banking Law 

> Director. Center for Banking and Finance 

> UNC School of Law 

> CB#3380, Van Hecke-Wettach Hall 
> Chapel Hill, NC 27599-3380 

> 919.962.7066 

> http:/,,www.law, anc.edu, centers/banking 

> From: [mailto: ,2~gmaJl.com] 

> Sent: Sunday, 11:48 AM 

> To: Broome, Lissa L 
> Subject: Meeting- 
> 

:> Hi Miss Broo~ne, 
> My name is and ,~ave me your card so that I could set up a meeting with you. I’~n also on the track team and I mn graduating next 

week. I am taking a year offto train for the Olympic trials but my ultimate goal is to go to law school afterward. I would love to meet with you to get any advice 

from you to s~teer me in the right direction. Also, I will be supporting myself during this year offand was wondering if you knew of any research assistant positions open 

in the law school? I would love the experience. I’m looking forward to meeting ruth you, I’ve heard a lot of great things about you. 

> Thank you and happy Sunday! 
>. 



> School of Joumali sm and Mass Communication 
> University of North Carolina at Chapel Hill 
> Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 3, 2011 10:03 AM 

Jacoby, Melis~ B <mjacoby@email.unc.edtr~; Mosteller, Robert Paul <rmostell@email.unc.edu-~ 

ILE: S~t~ Sa~pson meeting 

I was only planning to attend the lunch talk and in fact have a call at :11:00. 

kissa L Broome 

Wachovia Pro~essor of gankmg Law 

Director, Center ~or gank~t~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.706S 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ htlp:,%vww law, uric adu/h~ages,’news/media,’~;anking~r~ance 
web 542 JP9 

From: Jacoby, Melissa B 
Sent: Tuesday, May 03, 2011 10:00 AM 
To-" Broorne, Lissa L; Mosteller, Rober~ Paul 
Subject-" Sarah Sampson meeting 

Hi Lissa and Bob - I had told Anne I would be at the 1:1am meeting today with you, but, embarrassingly, had misread my schedule and had already been booked for 

a conference call at 1:1 that can’t be changed. I emailed Anne as soon as I figured it out, but am guessing she is tied up so I wanted to make sure you knew so that no 

one would wait for me. I will come to Sarah’s lunch talk and try to talk to her for a few minutes at the end of that. 

Thanks, and my sincere apologies to everyone. 

Melissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, May 3, 2011 11:01 AM 

CoNey, John M <jmcon ey@email unc edtr~; Kim Krawiec <krawiec@ aw duke edu> 

ILE: minorities lose ground in boardrooms 

Saw it and printed out the Alliance for Board DiversiW/Catalyst study. So we now have Fortune 500 data (instead of just 100) on radal/ethn~c diversity. 

Ussa t.. Broome 

Wacho~ia Professor of Bar~k~ng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Va[~ Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: h[[[c:iiw~m~ law.uric eduiirr~ages/newsimedia/ba~nkir~lfh~ance 

web 542.ipfj 

From: CoNey, John M 
Sent: Tuesday, May 03, 2011 10:54 AM 

To: Kim Krawiec; Broome, Lissa L 
Subject: minorities lose ground in boardrooms 
h ttp:/ilifein c.tod a y.comi_n ews/2011/05/03/6570819-mino r i t i e s-los e-gro u n d-in-big-corporate-boa r d room s- 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 3, 2011 11:44 AM 

’Janell Ross’ <janell.ross@huflingtonpost.com:~ 

ILE: repo~ter in need of help, please call 

l’d be happy to tall< with you. l]ust got a busy signal when i called. Fm available today until noon and then from 12,4:~--- I,~0 and 1:30-1:45. I m~gh[ have some 
av~ab~ty from 3:30 ---4:00 by my ce~ phone. 
Ussa 
Ussi~ I_. Broome 
Wachov~a PFo[:essor of Banking Law 
DirectoF, Center [:or ganMng and Finance 

LJNC Schoo~ of L~w 
CB#3380 Van Hecke-Wettach 
Ch~pel HiH. NC z., 5_,9- 3:_~80 
919.962.7065 

~ http://www lmm’ unc edu/h~ages/news/media/banldng~ri~nce 

web 542 JP9 

From; Janell Ross [mailto:janell.ross@huffingtonpost.com] 
Sent; Tuesday, May 03, 20J.:t :1.1:21 AM 
To; Broome, Lissa L 
Subject; report:er in need of help, please call 
Iris. Broome: 

I am a reporter at The Huffington Post who is worldng on a sto~y about the decline in diversi~ on Fortune 500 boards identified in the Alliance for Board Diversity’s 
recently released report (ht~p://www.c~:kdys~.org/file/469/a [xt2010reportonly final.pd~) 

I’d love to chat with you about M~at may have driven board diversity down in recent years and M~y board diversity matters. I am parl~cularly interested in chatting ruth 

you about the explanation that another source has ofl~red: Sarbanes Oxley made boards desperate for members with particula~ kinds of finaJ~cial mm~agement 

experience. These boaJcds tumed to the ranks of retired CEOs m~d retired accounting finn executives to fill vacancies. These pools consist of mostly older white men 

and therefore drove down board diversi~. 

Jaa~ell Ross 
Senior Business Reporter 

The Huffington Post 

212/402-7124 (office) 

(cell) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 3, 2011 12:01 PM 

’Janell Ross’ <janell.ross@hnflingtonpost.com> 

I~E: repo~ler in need of help, please call 

Great. Tall< to you then. I did get a busy signal, but perhaps I dialed the wrong number. 
tissa 
Lissa L. groome 

Wachovia Professor of Banking Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.705~ 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

From= Janell Ross [mailto:janell.ross@huffingtonpost.com] 
Sent= Tuesday, Nay 03, 20:[:[ :[2:00 PN 

Te= Broome, Lissa L 
Subject= Re: reporter in need of help, please call 

Yikes. I’m sorry I guess I was on the phone. But I thought, or maybe I should say that I hoped, that caJls rolled to voice mail. I will give you a call around 1:30. 

On Tue, May 3, 2011 at 11:44 AM, Brootne, Lissa L <lbroome[~)ema~,l.unc.edu> wrote: 
]I’d be happy lo talk w~th you. I just go~ ~ b ~sy s g ~ whe~ I called Fm a:vailable today ~n~il noon and ~hen fi’om 12:45 1:00 and ~:30-1 :,45. I mi~)~ ha:re some a:vai~;~ity 
from 3:30 4:00 by my 
I ,issa 
LJssa l.. Broome 
Wachovm t rol)ssor of ~,at~kJn~ I 
Director, Cen~er [br B:mldng and Fina*~ce 
UNC Schoo~ of I.a~ 
CB~/3380, Van Hecke-.Wet~ach Ha~l 
Chapd Hill NC 2759%3380 
9199627066 

~N~ h~tp:i/w~ law.unce,:tuiin-~ages/newsin-~edia/bank~r~gfinance 

web 542.~p9 

From: Janell Ross [lnailto:janell=ross@huffirLgtm~post.com] 
Sent: Tuesday, May 03, 2011 11:21 AM 
To: Broome, Lissa L 
Snbje¢t: reporter in need of help, please call 
Ms. Broome: 

I am a reporter at The Huffington Post who is worldng on a stou about the decline in diversi~ on Fo~lune 500 boards identified in the Alliance for Board Diversity’s 

recently released report (http:/,’www.cataJvsl.org/filei469,’abd2010reportonlv final.pd~) 

I’d love to chat with you about Mint may have driven board diversity down in recent years and M~y board diversity matters. I am particularly interested in chatting ruth 

you about the explanation that another source has off}red: Sarbanes Oxley made boards desperate for members with particulaar kinds of financial mm~agement 

experience. These boaards tumed to the ranks of retired CEOs m~d retired accounting finn executives to fill vacancies. These pools consist of mostly older white men 

and therefore drove down board diversity. 

Janell Ross 

Senior Business Reporter 

The Hnffington Post 

212/402-7124 (office) 

(cell) 

Janell Ross 
Senior Business Reporter 

The Huffington Post 

212/402-7124 (office) 

(cell) 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/3/2011 4:50:26 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Declined: BI success luncheon 

Location: C Club 

Start: 5/24/2011 3:45:00 PM 

End: 5/24/2011 4:45:00 PM 

Show Time As: Busy 

Can’t do it on 5/24. I have another lunch appt, but could do it on Thursday, May 26. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/3/2011 4:56:18 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: BI success luncheon 

Location: C Club 

Start: 5/26/2011 3:45:00 PM 

End: 5/26/2011 4:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, May 3, 2011 9:14 PM 

’Janell Ross’ <janell.ross@huflingtonpost.com> 

RE: reporter in need of help, please call 

Hi Janetl --- Here is the quote from the Berkshire Hathaway proxy statement in 2010: 

Berkshire does not have a policy regarding the consideration of diversity in identifying nominees for director. In identifying director nominees, the G overnance, Compensation and 
Nominating Committee does not seek diversity~ however defined. Instead, as previously discussed~ the Governance~ Compensation and Nominating Committee looks %r individuals who 
have veW high integri~’, business sav,ff’, an owner-oriented attitude and a deep genuine interest in he C; mpang 

Hope this helps. 

Lissa 

[~ss~ I.. Broome 

Wachovha Pro[essor of gank~ng Law 

Director, Center k)r £anMn~ and Finance 

UNC School of Law 
Cg#3380 Van Necke-Wettad~ 

Chapel H~H, NC 27599-3380 

9~.9,952,7065 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ http://www lm~, ur>:z edu/h~ages/news/med~a/banking~n~ncs 

web 542 jpg 

From: Janell Ross [mailto:janell.ross@huffingtonpostcom] 
Seat: Tuesday, May 03, 20:[:[ 6:56 PM 
Te-" Broome, Lissa L 
SabjeCt; Re: reporter in need of help, please call 

Given the hour, I doubt that you are in the office/checking email. So, I’m going to taI:e out the paxagraph that mentions Berkshire Hathaway. 

On Tue, May 3, 2011 at 6:06 PM, Janell Ross <.R4Le_[!:..m__~_~_~!~.9_fl_].n_g_t£!~g?._st_:££g_t.> wrote: 

Ms. Broome: 
Would it trouble you if I included the following passages in my story: 
In February 2010, the SEC began requiring companies to include in their proxy statements information about how diversity factored into filling board vacancies. But diversity 
was not defined and the statements have, thus far, been vague, Broome said. 
Berkshire Hathaway, Inc. said in one proxy statement filed after the 2010 rule change that the way the company handled board diversity is that they did not consider the race 
or gender of board candidates at all, Broome said. 

On Tue, May 3, 2011 at 1:56 PM, Broome, Lissa L <!__bjLg!?E!_e_@_e___r_&~__U_!:__u_n_£:__e__d_t~~, wrote: 

t-li 3anel~ See hrqx/iddi.law.unc.eduidefault.aspx and http:iA~,w.nclawreview.org/. 

First cite has the Database entW point on the ~eR hand skte. 

My tide is bdow. I a]so direct our schooFs Director Di~ ersky h~ilia*k’e. 

Lissa 

~ ,issa L~ Broome 

Waeho via P~o~bssor of Banking [~v 

Director, Center ~?~z" Bm~kh~g m~d Finance 

[ JNC School of Law 
CB#3~Sq Va~ tlecke-Wegach Halt 

Chapd Hill NC 27s99-3380 

919.962.7066 

h~p://wvxsv.law.unc.edu/cente~/banking 

::N:: h~p:/,;www.law unc. edt~/images/news/media/bankingfinsnca 

From: Janell Ross [mailto:ianclLross~htfffmp_tonix~skcom] 
Sent: Tuesday, May 03, 2011 12:00 PM 
To: Broome, Lissa L 
Subject: Re: reporter in need of help, please call 

Yikes. I’m so~D" I guess I was on the phone. But I thought or maybe I should sw that I hoped, that calls rolled to voice ,nail. I will give you a call around 1:30. 

On Tue, May 3, 2011 at 11:44 AM, Broome, Lissa L <lbroome(~email.unc.edu> wrote: 

I’d be happy to talk wN~ you. I.just g~t a busy signal when I calle& I"m available today ~til noon and then li’om 12:45 1:00 ~d 1:30-1:45. I might have some availability 

fr<ml 3:30 4:00 b), m), celt phone. 

Lissa L. Broome 

Wachovia Professor of Bm&ing Law 

Dhvctor, Ceatcr {k~r BanMng and Fh~ance 

UNC School of Law 

CB#3380. Vaa Heckc-Wcttach Halt 

C[u~pel It’ll, NC 27599-.33g0 

919.962.7066 

http://www.law.unc.edu/cente*s/b~ng 



i.~.i ilttfz,’iwwv’~ law.~r~c edu/images/news,’media/bankingfii~a,qce 

web 5,42 

From: Janell Ross [lnailto:janell.ross(&h~ffin~tonpost.com] 
Sent: Tuesday, May 03, 2011 11:21 AM 
To: Broome, Lissa L 
Subject: reporter in need of help, please call 
Ms. Broome: 

I am a retx~rter at The Hnt][ingmn Post who is working on a slory about the decline in diversity on Fortune 500 boards identified in the Alliance for Board Diversity’s 
recently released report (!~.t.t.~;~:.‘.~.%~.z~t.~r-g:!~1.e.~.~.2!~..N..2..~..~.Q~:e.~:~.~!:~.Lv.~1.i.~LN~) 
I’d love to chat ruth you about what may have driven bom’d diversity down in recent years and why board diversity matters. I am txarticularly interested in chatting ruth 

you about the explanation that ~a~other source has ofl~red: Sarkanes Oxley made boards desperate for me~nbers with particul~r kinds of finaaacial management 

experience. These bo~xds turned to the ranks of retired CEOs and retired accounting fim~ executives to fill vacancies. These pools consist of mostly older white men 

and therefore drove down board diversity. 

JmM1 Ross 
Senior Business Reporter 

The Hultington Posl 

212/402-7124 (oNce) 

(cell) 

Janell Ross 

Senior Business Reporter 

The HnNngton Post 

212/’402-7124 (oNce) 

(cell) 

Janell Ross 

Senior Business Reporter 

The HuNngton Posl 

212/402-7124 (oNce) 

(cell) 

Janell Ross 

Senior Business Reporter 

’][’he HuNngton Post 

212,/402-7124 (oNce) 

(cell) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 4, 2011 8:46 AM 

Kim Krawiec <krawiec@law.duke.edu>; Conley, Johu M <jmconley@email.unc.edu>; H~en, Thomas L <th~en@unc.edu> 

Huflfingtou Post talks about our work 

Hi Kim, John & Tom - 

See http~//www~huffingt~np~st.c~m/2~1:[/~/~2/c~rp~rate-b~ards-getting-~n~85665~.htm~ for a discussion of our interview study and the proxy study that Tom 

and I are doing. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: http:llw~*z law.unc.edu/images/news/media/bankingfinance 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 4, 2011 1:29 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

No need to stop by -- See you tomorrow 

I didn’t see that you were working at home (since you need to come in for Friday’s staff meeting). Just stop by some time tomorrow when you are in. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:N: hap:11~q law. u nc.~d ulima ~s/n ~wslm~dia/ba n km~fin a nc~ 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 4, 2011 1:34 PM 

’Katie Boditbrd’ < ~bellsouth.nel;~ 

I~E: Af~b;LLO Annual Conference .- Baltimore, MD 

Can do. Thanks, Katie~ 

~.issa 

Lissa h [.}rooroe 

Wachovia Profes~.~or of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~t NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:iiw~m~ law.unc eduiin~ages/newsin~edia/bankbgfinance 

web 542.1pfj 

From: Katie Bodiford [mailto:        @bellsouth.net] 
Sent; Wednesday, May 04-, 2011 11:42 AM 

To; Broome, Lissa L 
Ce; ’Robert Fawcett’ 
Subject; RE: ARELLO Annual Conference ~, Baltimore, MD 
Good morning, Lissa! 
I’m thinking we would like to do a brief overview to bring everyone up to speed (especially since we have many folks from Canada who may not be familiar with the details of 
the bill) and then drill down on how it impacts mortgage issues... 
We’re looking forward to having you join us! 
Thanks! 
Katie 

From; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, April 26, 2011 2:40 PM 
To; ’Katie Bodiford’ 
Subject; RE: ARELLO Annual Conference ~ Baltimore, MD 

Katie ---I would be pleased to present this program, Would your group be interested in an overview and then 

the mortgage focus? 

Lbsa 

Ussa L groome 

Wachov~a Pro[essor of Bankb~g Law 

Director Center for BanMn8 and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~Bpel H~IL NC z., 

919.9623066 

::N:: h~p:L;www.law unc. ed~,’~mages]news,’med~a/banldngfmsnca 

...... web 542 JP9 

From: Katie Bodiford [mailto:        ~bellsouth.net] 
Sent-" Monday, April 25, 2011 10:42 AM 

To; Broome, Lissa L 
Ce: ’Robert Fawcett’ 
Subject; ARELLO Annual Conference ~ Baltimore, MD 

Good afternoon Lissa, 
I am the event planner for the Association of Real Estate License Law Officials. I wanted to touch base with you to inquire if your availability to serve as an education pt~senter 
during our Annual Conference in Baltimore, Maryland this October. We would like you to do a session on the Dodd-Frank bill and the session is 1 ½ hours in length. Here are 
the specifics: 
Saturday, October 1,2011 
1:15 - 2:45pm 
Baltimore Waterfront Marriott 
Baltimore, MD 
Topic: Dodd-Frank bill update/discussion 
Please advise of your availability and fee to present this topic to our attendees. We would love to have join us for this important event! 
I can be reached at (615) 823-0220 if you have any questions. 
I look forward to hearing from you! 
Sincerely, 
Katie Bodiford 
ARELLO Events Consultant 

(615) 823-0220 
~bellsou~h.net 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 4, 2011 4:43 PM 

Klinefelter, Anne <klinet~l@em~Jl.unc.edu> 

ILE: Seeking Feedback on             Libraly Deputy Director Candidate 

Anne .--Iwas favorably irrupt’eased with 

~.issa 

Lissa [.. Broome 

W~chor~ia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: h[[p:!iw~ law.unce,:tu!in~ages/news!n~edia/bankingfinance 

web 542.ip2 

presentation in the faculty lounge. She seems to be a clear and strategic thinker. 

From: Klinefelter, Anne [mailto:klinefel@email.unc.edu] 
Sent; Wednesday, May 04, 2011 3:19 PM 

To; The law_faculty mailing list 
Subject: [law_faculty] Seeking Feedback on , Library Deputy Director Candidate 

Thanks to so many of you for participating in the small group meeting and/or lunchtime presentation with             yesterday. 

Please email me your comments about candidacy. I have attached resume and cover letter, and the position description follows. 

We have one more candidate, interviewing next Thursday, with a small group meeting from 11:00 - 11:30 and a lunchtime presentation from noon 

to :~2:45. I’ll send reminders next week. 

Again, thanks. 

Anne 

Position Summary: 

The University of North Carolina at Chapel Hill Kathrine R. Everett Law Library seeks to fill the position of Deputy Director. The Deputy Director is a permanent full time "EPA 
Non-Faculty" position that reports to the Director of the Law Library. The Deputy Director manages the library’s day-to-day operations, including services, collections, 
facilities, and personnel activities. These responsibilities require the exercise of professional judgment and a clear understanding of the Law Library’s mission to support 
students, faculty, the University, and the state. The Deputy Director is a member of the Law Library Management Team which includes the Director, the Assistant Director for 

Public Services, and the Associate Director of Technical Services. As a collaborative group, this team is responsible for the development and implementation of library 
strategies, policies, and procedures for delivering services, providing legal information resoumes, and maintaining a welcoming environment in support of the mission and 
goals of the library. The Deputy Director directly supervises the Assistant Director for Public Services, Associate Director for Technical Services, the Information Technology 
Services Librarian, and the Administrative Assistant. Indirectly, the Deputy Director supervises eight librarians, eight staff members, and a number of student employees. The 

library’s collection is a mixture of electronic, print, audio-visual, and microform resources. Management of these resources includes collaboration with University and 
consortium partners as well as innovative strategies for delivery of information using new technologies. The law library’s 2009-10 expenditures totaled over $4 million, and 
ongoing budget management and planning will require the deputy director to manage a mixture of funding sources and strategies. The Deputy Director will be nominated to 
the law school faculty for a concurrent appointment as a clinical faculty member. UNC law librarians with clinical law faculty appointments currently enjoy privileges and 
responsibilities of faculty including attendance at faculty meetings and limited voting privileges, appointment to faculty committees, and participation in a broad spectrum of 
faculty activities. The law library also has a ranking system for all librarians with attendant University recognition of librarians as faculty. The Deputy Director will be expected 
to teach Advanced Legal Research or some other course in the law school. 

Education Requirements: 

Master’s degree in Library Science from an ALA accredited library school Juris Doctorate degree from an ABA accredited law school 

Qualifications and Experience: 

The ideal candidate will have experience in a large law library in a university setting. He or she will demonstrate exceptional written and oral communication skills, a 
consultative style of leadership, and excellent teaching skills. The position requires an individual with exceptional organizational and time-management skills, a facility with 
budgeting and planning, and a strong work ethic. Administrative abilities including aptitude for and interest in planning and in conducting; project, personnel, and budget 
management in a consultative environment; a minimum of two years of experience supervising law librarians and supporting faculty; actively engaged in research and 
publication; understanding of trends in legal research methodologies and legal information management; successful teaching experience 



Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 4, 2011 5:10 PM 

tt~en, Thomas L <th~en@unc.edu> 

ILl:;: fyi re diversi~ 

Thanks, Tom~ 
~.issa L Broom÷ 
Wa(:hovi~ Pro~essor of [~a]~kk~g Law 
Director’, Center ~or gank~t~g and Finar~(:e 
UNC Schoo~ of Law 
CB#33~, Van Hecke-WeLtach I-tail 
Chapel H~I~, NC 27599-3380 
919.962.706~ 
http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%vww law, ur~c edu,’h~ages,’r~ews,’media,’#;anking~r~ar~ce 
web 542 JP9 

From: Hazen, Thomas L 
Sent: Wednesday, May 04, 2021 2:36 PN 
To-" Broome, Lissa L 
$~bject; fyi re diversity 

Staternent by SEC Commissioner Luis A. Aguilar: The Abysmal Lack of Diversi~ in Corporate BoardrooIns is Growing Worse (May 2, 2011): 

Today, the Alliance for Board Diversi~ released a report, Missing Pieces: Women and Minorities on Fortune 500 Bomds 2010 Allim~ce for BoaJcd Diversib" 

Census, that confirmed what many of us have known for some time. The abysmal statistics regarding the lack of diversi~ in Corporate America a~e growing worse. 

This report fonnd that women and minorities lost ground in America’s corporate boardroom between 2004 and 2010. 

Specifically, the report finds that in the Fortune 100, between 2004 and 2010, white men increased their share of board seats in corporate America from 71.2% to 

72.9%. Minorities and women shared the remainder with veD, few seats occupied by Asian Pacific Islanders, Hispanics or minority women in particular. 

Thus, even though there are more qnalified diverse candidates for corporate board seats than ever betbre, fewer of these cm]didates are being chosen for corporate 

board seats. Even though onr nation has grown more diverse, the corporate boardroom is proving resistant to change. 

I find this status qno unacceptable and ques~don why at a time when there are more qualified diverse board candidates, we have less diverse boaJcd members. 

Thomas Lee Hazen 
Ca~y C. Boshamer Distinguished Professor 

School of Law 

The University of North Carolina at Chapel Hill 

CB#3380 
Chapel Hill, NC 27599-3380 

EMAIL: thazenL%unc.edu 

TEL: (919) 962-8504 

FAX: (919) 962-1277 

overnight delivery address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 4, 2011 5:50 PM 

’Lyons, Shane’ <slyons@theacc.org> 

ILE: May Meeting Agenda Items 

Thanks, Shane. See you soon. 

~.issa 

Lissa L ~.~roome 

Wachovia Profes,,~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919,962,7056 

http:/iwww,law.unc~eduicentersibank[ng 

::X:: htt[a:iiw~m~ law.unc eduiimages/newsimedia/b~nkklgfh~ance 

wee 542.ipf; 

From= Lyons, Shane [mailto:slyons@theacc.org] 
Sent= Tuesday, May 03, 20£[ 4:24 PM 

Te= Broome, Lissa L; Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Larry Killough 
(larry@vt.edu); Larry LaForge (rllafg@demson.edu); Martha Putallaz PhD (putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann 
Allen (sue.bidstrup@chbe.gatech.edu) 
Subject: RE: May Meeting Agenda Items 

Lissa 

We wifl have access to the webinar on Tuesday during some ot: our meetings if the group wishes ~o watch and discuss th~s topic~ In addition I wifl bring cop~es o~: 

the presentation for the groups review as we~L 

Safe travels. 

Shane 

F~m= Broome, Lissa L [ma~lto:lbroome@email.unc.edu] 
Sent= Thursday, April 28, 2011 ~:40 PN 
To= Lyons, Shane; Carolyn Callahan (cmc@virginia.edu); Charles Wellford (cwellford@crim.umd.edu); Clyde McCoy (cmccoy@med.miami.edu); Lar~ Killough (larry@~.edu); 
Lar~ LaForge (dlafg@clemson.edu); Nartha Putallaz PhD (pu~llaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D 
Carm~chael (carmicha@~u.edu); Robe~ Tagga~ Jr. (robe~.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu) 
Subject: RE: May Meeting Agenda Items 

Friends- 5ku::e h:~ur of us FARs are new/relatively new at tMs, f wonder if there ~s any w~hJe ~r~ watching roger:her the weMn~r below (which I viewed yesterday) 

and then pausk~g to d~scuss how each ~ssue ~s handled at our own inst~Lut~on~ Or maybe there ~s some other way where we coukt more systematically use our dme 

Logether at ACC meetings to become educated a~out various bsues and practices. I know there wH~ always be ~nd~v~dusl variation ~y institution, but it is he~pfu~ to 

understand various approaches and best practices. ~)ust received my notebook for May, so this may be something we wm~t to discuss as ~ew business to see if 

there is any training!discussion we wm~t to plan for over the comh~g year. 

See you 

Ussa 
Ussa h groome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC School of [.~w 

CB#3380, Van Hecke.-We~:[ach 

Chapel H~, NC 

95%962.7056 

http:!!www.lawamc.edu!centers!bank~ng 

~,~,~ hEp:,’/,,~w~ ]aw, unc edu,’h]~ages/news,’media,’bsnkh~gfinance 
web 542 

NAAC MEMORANDUM 
TO: National Association of Athletics Compliance (NAAC) Webinar Participants 
FROM: NAAC Education Committee 
RE: Best Practices for the Role of the Faculty Athletics Representative (FAR) slides 
DATE: April 28, 2011 

Dear NAAC FAR Webinar Participant, 
Thank you for participating in the NAAC "Best Practices for the Role of the Faculty Athletics Representative (FAR)" educational webinar. It is our hope you gained valuable 
insight into the world of the FAR. 
The slides from the presentation are available here: ~L-B--e---s-‘-t..--P--r--a--£-~j--c-~--s-.-f--~-.L-t--h--&.--R--~--!~-.-~--[~-t--h--&--F--~-a--c---u-~y.-~!)~A!i.£&-~A~A#A!)~#-!j~.&.~.~)L.(with~ut audio). Please feel free to share this 
information with your athletics compliance/academic staff as well as your campus partners. 
Additionally, we would like to extend a special thanks to AC$ Atb~e~[ics for sponsoring this webinar. They are also committed to helping compliance offices be successful by 
enabling better communication, improving the all-around efficiency and ensuring student-athlete success. Please take a moment to review their website and their information 
regarding how they provide a structure that gives intercollegiate athletic programs a competitive advantage by simplifying and automating processes. 
Again, we sincerely appreciate your participation in the FAR webinar as well as your support of NAAC and our commitment to providing compliance solutions on behalf of 
intercollegiate athletics. If you have any questions, concerns or suggestions, please do not hesitate to contact me directly. 
All the best! 



Sincerely, 
Josh Moon (~Vestern Illinois University) 
Chair, NAAC Education Committee 

jd-moon~wiu.edu 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May4, 2011 10:11 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

ILE: NC Bank Directors’ College 

Hi Melanie--. 

I resent form several th~es..Just checking to see if you received it? 

How are we doing on reg~stral:k~ns? 

kissa k. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#:~380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3:~80 

919.962.7056 

:X: ha~:,’/,,~ law.unc edu,’images,’news,’media,’bunkh:gf:nance 
....... web 542.~p9 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent; Tuesday, May 03, 2011 9:04 AM 
To: Broome, Lissa L; 
Subject; RE: NC Bank Directors’ College 

Hi Lissa, 

We have not received an email from      I checked my junk mail and there is not an email in there either. Would it be possible for her to send the email to you 

and you then forward to me? I have no idea what is goingon. 

Thanks, 

Melanie 

Director of Training 

NC Office of the Commissioner of Bm~ks 

4309 Ma~ Service Center 

Raleigh, NC 27699-43(}? 

919.7~5.6312 (Telephone) 

9~9.733.69~8 
This Message (including aAachments} is b~tended only for the identified Recipient(s} and mi~v ce~tai~ inferma~on that is confidential pursulmt to N.C.G S. ~53-99.1., 53-- 
2/4~L050([}, and 53-.244.1.20 and/or is otherwise pr[viieged. ~f you are not the b~tended Recipient, you are hereby notified that any use, copying or distribution of this Message 
(b~ciudb~g attachments) is unauthorized a~d prohibited. If you have received this Message in error, p~ease notify the Sender (~3~9£~_~_0~_9~_:gR~) [mmedii~te~v and t~en delete the 
Message (i~cluding all a~i~chments} from your computer. ]o the extent that this communici~e~ is not otherwise pdviieged or confide~al, it may be subject to the North Carolina 
Public Records Law a~d may be disclosed to third pi~rt~es. 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Monday, May 02, 2011 5:34 PM 
To~ Ford, Melanie; 
Subject~ N: NC Bank DireCtors’ College 

IVlek~nie - Can you check your ema~l again for ~orm. Perhaps your spare [H~:er (:aright her ema~ and the one [rom ~:he other applicant since you do not 

normsl~y receive emaH ~:rorn those senders. 

- ~f you find your copy a~ab~ and can easily shoot it on to Melange, p~esse copy ~T~e and I w~H ~:orward ~t as we~L 

Thanks to you both, 

L~ssa 

[mailto:             9gma~l.com] 
$eBt~ Nonday, ~ay e2, 20~[ 5:32 PM 
Te~ Broome, Lissa L 
$~bje¢t= Re: NC Bank Directors’ College 

Hi gissa - Pm just ge,i~g your message tNs a~emoou and ~ a~ut auy cou[usion on t~is. I completed the £b~ ~d emailed it back to Mela~e ~d Deb o~ 4-29 

(my note says) but I’m not sm~ I kept a copy (hard or e-copy) ~ will check ~d get it done again ifI cm:’t find it. 

Th~k~ 

On Mon, May 2, 2011 at 1:54 PM, Broome, Lissa L <lbmome(a;email.unc.edu> wrote: 

]ti Could 3o:~ complele the atl~hed lbrm and ret:m: it to Melanie Ford in the C.om mi ssio~er’ s ()ftice this week? 

Thanks. 

Lis~ L. 
Wachovia Profbssor of Barddng I 

Director. Center fi~r Banking and Vh~ance 

UNC School of Law 

CB~/3380., Va~a Hecke-Wc~mch Hal] 
Ghapd Hill, NC 2759%3380 

919.962.7066 

htlp:)’~wwv.lawa mc.eddcente~banki~N 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 5, 2011 8:57 AM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

One more try 

Bank Directors College - docx 

Let me know if this works. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:llw~qlaw.unc.edulimageslnewslmedialbankingfinance 
w~b542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 5, 2011 9:59 AM 

’Ford, Melanie’ <mtor&i@nccob.gov> Smith, Jr., Joseph -xjsmlthi@nccob.gov- 

Directors’ College --             says no 

Hi Joe & Melanie - cannot attend this summer because of scheduling conflicts. Should hear from 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwwwAaw.unc.eduicentersibanking 

i~i http://www.law.unc.edu/images/news/media/bankingfinance 

" web542.jpg 

tomorrow. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 5, 2011 10:23 AM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

lug: One ~no~e tO" 

No problem. I guess this means you got the attachrnen[ for 

~.issa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel HiH, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::X:: http:iiw~m~ law.unc eduiin~ages/newsin~edia/bankbgfh~ance 

wee 542.ipf; 

Frem: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Thursday, May 05, 2011 9:10 AM 

To,, Broome, Lissa L 
Subject-" RE: One more try 

I aknosL forgot. ] will let you know about registration as soon as I am able to access our secured neLwork. For some reason th~s morrJng, ~ am not able to access the 

network. H: not today or tomorrow, I w~H ~et you know on Monday. Advanced Directors’ College actually begins today. 

Thanks 

Me~an~e 

Director of Training 

NC O[:fice of the Commissioner of Banks 

4309 Mall Service Cen~er 

Raleigh, NC 27699-4309 

91_}., lm6:_<[ ,: (Telephone) 

919.733,6918 
This Message {ir~cludi~g a[tachmer!i:s ~s irfl:ended only for the [de~[ffied Rec~g)Jer!i:(s} and may <o~taJ~ in[ormaiJon that is cordqde~[~al pursuarfl: i:o N.C.G,S, @9~N3-99/]., 53- 
244.050(i}, and 53-.~.44,1.20 and/or is o~herw[se privileged. ~ you are no~ the irfl:ended Rec:[pient, you are hereby Rol:ified ~hai: an~ use, copying or distr~bul:ior! of this Message 
(ir!(Judir!8 atb~chmeni:s) is unau[horized a~d prohib[[ed, If you have received i:his Message in error, p~ease notify the Sender (mford@nccob.gov) immediately and then delete the 
Message t ~ x r g ~ al~ac:hments} from yotlr comg)tll:er. TO the extent that this comrmmk:at]or~ is not otherwise privileged or confider~t]al, it may be subjec:t to the North Carolina 
Pu[]~J(: Records Law a~d may be disclosed to [Nrd parties. 

F~m= Broome, Lissa L [maHto:lbroome@email.unc.edu] 
Sent-’ Thursday, May 05, 

To= Ford, Melanie 
Subject= One more try 

Let me know if this works. 

kissa 

Lissa L, Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~N~ h~p:l/~.law.unc.edulimageslnewslmedialbankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/5/2011 2:35:07 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Catch up 

Location: Lissa’s Office 

Start: 5/5/2011 3:00:00 PM 

End: 5/5/2011 3:30:00 PM 

Show Time As: Tentative 

Required Bortz, Conrad 

Attendees: 

When: Thursday, May 05, 2011 11:00 AM-11:30 AM (GMT-05:00) Eastern Time (US & Canada). 

Where: Lissa’s Office 

Note: The GMT offset above does not reflect daylight saving time adjustments. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 5, 2011 2:37 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

ltg;: One ~no~e try 

Yeah! Hopefultyd~atg6numberwil[goupa 

Hssa L Broome 

Wachov~a Pro~essor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I[, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Thursday, May 05, 2012 1:22 PM 
Te: Broome, Lissa L 
Subject: RE: One more try 
Yes, I did. Sorry 

Director of Training 

NC Office of the Commissioner o1: Banks 

4309 Mall Service Center 

Raleigh, NC 27699-4309 

91_}., lmS:_<L: (Telephone) 

919.733.6918 
[his Message (including aEachments} is intended only for the [den~fied Recipient(s} and may contain informa~on that b confiden~al pursuant to N.C.G S. ~9~53-99.1, 53-- 
244.050([}, and 53-.244..120 and/or is otherwise privileged, ff you are not the intended Redp[ent, you are hereby notified that any use, copying or dbtribution of this Message 
(~r!~Jud~r!g al:[;~chments) is unau[horized and prohib[[ed. If you have received this Message in error, p~ease nol:ify the Sender (mford@nccob.gov) immediately and then delete 1:he 
Message t ~ x r g ~ al~achments} ~rom your computer. To the extent [hat this commtmicat~on is not otherwise privih~ged or confidential, [[ may be subjec[ [o the Nor[h Carolh~a 

F~m= Broome, Lissa L [maHto:lbroome@email.unc.edu] 
Sent; Thursday, Nay 05, 201~ ~0:23 AN 
To= Ford, Nelanie 
Subject= RE: One more 
No problem. ~ guess t]J5 means you got the attachment for 

Lbsa 

[h;si~ I_, }]roome 
Wachov~a Pro[essor of gankb~g Law 

Director Center for BanMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~IL NC z., 5_.9- 3:_~80 

919~96Z7065 

...... web 542 JP9 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Thursday, May 05, 2011 9:10 AlVl 

To: Broome, Lissa L 
Subject: RE: One more try 

Lissa, 

I almost forgot. I will let you know about registration as soon as I am able to access our secured network. For some reason this morning, I am not able to access the 

network. If not today or tomorrow, I will let you know on Monday. Advanced Directors’ College actua~V begins today. 

Thanks, 

Director o[: Training 

NC Office of the Commissioner of Banks 

4309 Ma~ Service Center 

Rabigh, NC 27699--4309 

919.715.6312 {Telephone) 

919.733.6918 (TNefax) 
1Ms Message (inch;cling a~acBments} is intended only for the ~den~fied Recipient(s} and may contain informa~on that is cenfiden~al pursuant to N CG.S. ~99&5~3--99.1, 53- 
2a4.050(i}, and 53-24.4.~20 alldior is otherwise pr~viieged ff you are not the intended Recipient, you are hereby notified that any use, copying or distribution of this Message 



(inc:kldin~ ;}tl:achmen~s) is una~d:hci!’ized and pr.,’)Mb[ted. If you h;we rec:eive~d ~h~ Message ~n error, p~ease notif~ t#~e~ Sender (mford@nccob.Rov) ~mmedial:e~y and then deplete the 

Message (ind~din~ ;}~1 ;}ttachments} from 7our computer. To the e~tent i:hat this c:om~HJr]ic:~HJor~ is not otherwise pdvi~e~e~d or con~idenlJa], [i: ma7 be~ subje~d: i:o the {1ori:~ 

Public Records ].;}w ;}rid mat be disclosed ~o third 

F~= Broome, Ussa L [mailto:lbroome@ema~l.unc.edu] 

Se~t~ Thursday, Nay 05, 20~ 8:57 Akl 

Te~ Ford, Nelanie 

Subject: One more try 

Let me know if this works. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hi~l, NC 27599-3380 

929.962.7066 

~ h~p:!l~.law.unc.edu!imageslnews!medialbankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, May 5,2011 3:34 PM 

Blanchard, John G <j ohnblanchard@unc.edu>; Corey Holliday 
<cholliday@uncaa.unc.edu>; Baddour, Richard A <dbaddour@uncaa.unc.edu> 

Football - Coach Davis and Faculty.docx; Football 2011 Action Items.docx 

Hi John, Corey, and Dicky, 

The first document is my notes from yesterday’s faculty discussion group with Butch. I just wanted to capture the 

breadth of our discussion and the different ideas that came out but not to suggest that we need to do any of them at all 

or in the ways suggested. 

I’ve also attached our action items document from our meeting a week or so ago. 

I wonder if we should try to find a time to convene you guys, me and Robert again to review the Action Items list and to 

review the conversation with Faculty to decide what ideas (if any) to work on and pursue for next year. 

Another open item is to discuss with Holden and Winston the proposed changes in the drug testing policy and then meet 

with legal counsel about revising the policy. Dicky, if you want me to schedule the meeting with Holden and Winston let 

me know and let me know which of our team you’d like to attend that meeting. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 



Coach Davis and Faculty 
May 4, 2011 

Attendees: Lissa Broome, John Blanchard, Jan Boxill, Napoleon Byars, Butch Davis, Corey 
Holliday, Eileen Parsons, Steve Reznik 

Communicating about Football to the Faculty 

The ideas below came up in the context of a discussion about how the reasoning behind 
permitting 3 suspended players to participate in Pro Timing Day could have been 
communicated to the faculty 

o Chancellor discussing at Faculty Council 
o Faculty governance newsletter 
~ Faculty/Staff athletic newsletter 

Highlight in these venues and others listed below positive aspects of football program 
and positive acts of football players 

~ Raising $7,500 for Bertie County tornado victims 
~ Visiting kids at the hospital 
~ [LB thought of this after meeting] :Working with kids at Glenwood Elementary 

School, http://allisonbarnes.wordpress.com!2011/04/22/unc-student-athletes-go- 
green! (scroll through the pictures at the end for two pictures of the football team 
playng tug of war with the elementary school kids); there are other items 
involving football players on this blog, also with pictures 

¯ Some of this material would be good to feature in Faculty/Staff athletic 
newsletter 

o Highlight on Tarheelblue.com in addition to Athlete of the Week, other student- 
athletes who have made important contributions 

~ Photograph football players participating in December graduation, May SAAC 
Graduation Reception, May graduation and distribute in these venues [and 
possibly display in the Football Center] 

Communicating about the NCAA Investigation to Faculty and the Broader Community 

¯ Jan suggested that Dicky and Butch plan to attend the September 16 Faculty Council 
meeting to assist the Chancellor in updating the faculty on the course of the investigation 

Do people really know what happened? If some players were exonerated, should 
that be made clear? Which players were involved with agents and which with 
academic misconduct? 

~ Emphasize that we have tried to move forward and discuss the program 
adjustments we have made 

¯ ASPSA Strategic Planning 
¯ Emphasize that we have (and have always had) a structure in place, but 

that sometimes control of individuals is not possible 
~ If the NCAA has sent a Notice of Inquiry or Allegations, update on that 

¯ Napoleon suggested that in communicating with the broader community especially when 
responding publicly to the NCAA actions, focus on three messages and stay on message 



Thursday Night Football 

¯ Importance to the program 

o Only game on TV 
o Highlights campus and University as well as team 

¯ Reactions to faculty and staff from prior Thursday night game 

~ Since during Fall Break, faculty were not too concerned 

~ Staff, however, were dismissed at 3:00 and not paid for two hours 

~ Some heard that science folks were concerned about access to labs; some thought 
that hospitals postponed elective surgeries and were critical of that 

¯ Continue to be in conversation with FAC, Faculty Council, group that planned and 
reviewed last effort to continue to get input of relevant constituencies 

¯ Suggestion to be sure to use the venue to highlight the careers of football alums who have 
gone on to contribute off the field in positive ways: orthopedic surgeons, etc. 

Fields of Study and Interaction between Student-Athletes and Faculty 

Butch discussed that some student-athletes may not be excited about their majors 

Ideas for increasing student enthusiasm and satisfaction with major choices 
Hold a majors fair just for football and get former players to attend and talk about 

their careers 
¯ Could be part of specific programming for team in Sophomore year before 

make the major selection 
¯ Invite in former players who are in criminal justice and have them discuss 

the college preparation (Sociology, Political Science) and other 
credentialing that might be necessary for various types of careers in law 
enforcement or criminal justice 

¯ 1st year seminars are a great way to explore interests and engage with a 

faculty member so select strategically 
Be sure student-athletes are aware of major fairs on campus, science celebration, 
career fairs; Jan and others to provide info to Corey so he can compile a master 
list and encourage student-athletes to attend relevant campus programming 

~ Interact more with Career Counseling program on campus, although Vergie 
Taylor already attends the SCORES program and there is already interest testing 
that is done during SCORES 

¯ Explore 1-hour for-credit course on careers offered in School of Education 
¯ Invite in former players to discuss their careers (see above) 
¯ Maybe the FAC could add to its Task Force on Education Majors and 

Task Force on Majors in Health Professions a Task Force on Criminal 
Justice Education to explore options and paths for students with this 

interest 
~ Be sure to encourage and provide opportunities for students to meet with 

professors, especially in those "gatekeeper" courses which might dissuade 
students from some majors (e.g., anatomy, physiology for Ex & SS majors; 
research and statistics for Sociology majors) 

¯ Maybe professors could be invited to Football Center 



¯ Encourage students to meet professor in professor’s office and to take a 
friend/teammate also in the same course if they lack the confidence to go 
on their own 

¯ Be sure to provide support for those gatekeeper courses through SI or 
advanced tutors 

Review SCORES programming and perhaps consider increasing focus on academic 
preparation for college and moving to another time some of social skills programming 

o Jan and Corey to compare notes regarding how to utilize student time in SSII 
Freshman student-athletes might consider participating in the speed reading course 
designed by Harold Woodard’s group; Jan is using this with Women’s Basketball; it 
requires one hour, two times per week and the women do it during their study hall 

Interaction between Butch and Faculty 

¯ Occasional lunches (perhaps 12 different faculty each lunch) with Butch and perhaps one 
or two assistant coaches 

o So faculty will learn more about football program and the teaching done by the 
coaches 

o So Coach Davis and perhaps some of his assistants will learn more about what the 
faculty do and meet more faculty who might then be willing to interact with 
student-athletes regarding majors, careers, course selection, other programs 
available on campus 

¯ Beth has faculty from departments that football players often interact with to the Football 
Center on game day, but the coaches cannot participate 

o Still value in continuing that program 



Action Items from Meeting 
April 21, 2011 
Dick Baddour, John Blanchard (by phone), Lissa Broome, Corey Holliday, Robert Mercer 

Peer and Faculty Mentoring 

¯ John to meet with Butch to outline plans described below relating to Leadership 
Academy and Faculty/Staff mentors for football freshman students 

John to convene meeting with Shelly, Corey, and Andre (Cricket too?) to plan expansion 
of Leadership Academy Curriculum specific to football with expanded programming to 
begin in Summer Session II 2011 

o Shelly to be in charge of implementing plan (with supervision by and consultation 
with John) 

o Ideas include: 
¯ establishing a leadership panel of upperclassmen to help provide 

leadership to team 
¯ perhaps five workshops specifically for this leadership panel 
¯ getting in front of coaches to also discuss the purposes of the new 

Leadership Academy programming specific to football 

John to convene meeting with Cricket, Corey and Andre to devise a faculty/staff 
mentoring program for football freshman to begin Summer Session II 2011 

Cricket to be in charge of implementing plan (with supervision by and 

consultation with John) 
Corey to share framework used previously in program that involved Cookie 
Newsome 

~ After initial meeting, include Debby Stroman in next meeting to see how Black 
Faculty/Staff Caucus members might be involved 

~ Ideas for mentoring include: 
¯ Plan a kick-off dinner, and some programming that all would participate in 

together (like a bowling night) 
¯ Devise a training component for the mentors that would also clearly 

articulate the goals of the program 

¯ For mentor to connect with student and perhaps work towards a 
student-development plan that would help connect the student to 
the University outside of the football team 

¯ Might begin with a smaller group of mentors and ask them to work with 

up to three students (if 21 incoming freshman, we would need 7 
faculty/staff at that ratio) 

¯ Robert to report back to Harold Woodard that we discussed peer mentoring program, but 
have decided not to proceed with it at this time 

o Issues discussed 



¯ Cost in stipend for Harold’s assistant and money for two grad students to 
identify and train peer mentors 

¯ Concerned about ability to easily opt out of program so that students 
would not benefit and department would not get a return on its investment 

¯ May not be necessary if faculty/staff mentoring program also focuses on 
connecting students to people and programs in University outside of 

Athletics 

Relationship of Faculty to Football Program 

Lissa to convene a group of faculty (Broome, Reznick, Napolean Byars, Eileen Parsons, 
Bobbi Owen) to meet before or shortly after graduation if possible with John, Butch, and 
Corey to have a conversation about how faculty view the football program 

o Lissa will discuss with Butch the questions or issues on which he would like 
faculty feedback 

o Perhaps out of this group we will find a subset of faculty that could continue to be 
in conversation with Butch over the course of the year 

Robert to plan a program for faculty in the fall that would include lunch, discussion with 
coaches or presentation by coaches about preparing for a game (their role as teachers), 
including time to observe a practice 

~ Groups to consider including 
¯ Faculty from popular majors that are not very well acquainted with the 

football program 
¯ Chancellor’s Advisory Committee 
¯ Executive Committee of Faculty Council 
¯ Faculty Athletics Committee 

Robert to plan some entertainment opportunities for faculty in the new Academic 
Support facility prior to several home football games 

~ Robert will talk with Corey and Beth about continuing game-day programming on 
the 5th floor 

~ Robert will talk with John and Cricket about who to invite to events at the new 
Academic Support facility 

Maj ors 

Lissa to continue discussions with Education and EX and SS working on a program to 
provide teaching licensure and EX and SS major with Coaching minor for students 
interested in teaching and coaching at the high school level 

Initial discussion indicated that EX and SS would need additional teaching 
resources to staff new courses that might be needed 

o It’s possible that if we proceeded as outlined above, rather than resurrecting the 
Physical Education Teacher Education degree that previously existed, we would 
not need any new courses 

o Minimum C in Physiology and Anatomy will be part of any curriculum 



Robert to explore what additional resources will be required in the Academic Support 
Center to provide support to students in Physiology and Anatomy 

Robert will determine whether we can offer SI in these courses and how 
successful any past SI efforts have been 

o Robert will consider working with Kevin Guskiewicz to identify grad student 
tutors from the Exercise Physiology program who might be interested in 
providing tutoring services (instead of teaching lifetime physical fitness classes) 
and cost of this 

~ Robert also proposed exploring having a faculty liaison in departments such as 
Exercise and Sports Science and Communications as a further resources for 
students in those majors, although no consensus was reach on this suggestion 

Permissible Assistance by the Academic Support Center on Student Writing 

¯ Robert will have Jonathan Sauls review the Center’s guidelines on permissible assistance 
with writing projects before Summer Session I 

¯ Robert will ask Lance to review these guidelines to see if they comport with his 
understanding of NCAA interpretations and rulings before Summer Session I 

¯ Robert will ask Lance for the NCAA interpretation that was often discussed last fall 
(according to Lissa) relating to academic misconduct 

Faculty Liaison to Football 

¯ Agreed to begin with the group described under Relationship of Faculty and see if some 
subgroup might evolve out of that to continue to be in conversation with Butch and the 
other coaches 



FrOlll; 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 5, 2011 3:48 PM 

’Wells, Marykay’ <MaDkay.Well@tekelec.com> 

l~E: Introduction 

Hi Marykay---Just confirming that we are still on for lunch tomorrow {Friday) at I1:30 at grixx at Meadowmont 

Lissa h groome 

Wachovm Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: h~p:iiw~ law.unc eduiimages/newsimedia/bankingfinance 

web 542@2 

From; Wells, Map/kay [mailto:Map/kay.Wells@tekelec.com] 
Sent; Wednesday, April 13, 2011 9:57 AM 

To; Broome, Lissa L 
Subject-" RE: Introduction 

Thanks Lissa. Would May 6th work for you? If so, let’s meet at Brixx in Chapel Hitlat ll_0~.~"m. 

Frem; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, April J.2, 20:t:[ 2:2:1 PN 
Te: Wells, Marykay 
Subject: RE: Introduction 

Hi Marykay - I could d.:_~ lunch or mid--morrdng coffee any day the week of May 2. Pk:k a good day., ~:#m~ and place and le~: me know. 

Lbsa 

Ussa L groome 

Wachov~a Professor of gankb~g Law 

Director Center for BanMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

From; Wells, Map/kay [mailto:Map/kay.Wells@tekelec.com] 
Sent-" Friday, April 08, 201:~ 3:06 PM 
To; Broome, Lissa L 
Subject; RE: Introduction 

Thanks and l look forward to meet~ng with vou~ Please let me know when ¥ou are avaHable for hmch or coffee h~ the com~ng month and we can schedule ~me at 

your convenience. ~ wH[ a~so register in the database once [ have a chance to update mV resume. 

~hanks again for the offer. 

Marykay 

Marykay 
V~ce President and Chie~ bformation O~Scer 

{o) -~1.919.4~X;. 3156 

Hi MarTks7 ---Thanks to 

inter£sted in ck~ckin~ out some of the activities of the Oir£otor Oiv~rsit7 Initiativ~ From tkb w~b £a~ 7ou can sign ~p to be i~d~d£d on our diver;e director 

~o~ to meet witk 7ou 

l.bsa 

Wachov~a Professor of 8ankb~g Law 

Director, Center for BanMng and Finance 



Li NC School of 
CB#33~, Van Hecke--Wettach 
Chapel H~I< NC 
919,962,7065 
htt p:!!www.law.u nc.ed u!cent ers!ba n kklg 

~.~.~ http://www ~aw.ur~cedu/h~[~es/news/med~s/bsnking[k~anc~ 

web 542 

From: Stroud, Suzanne (RALEIGH, NC) [mailto:suzanne_stroud@ml.com] 
Sent: Thursday, April 07, 20:1:1 4-:23 PM 
To: Broome, Lissa L 
Co: ma rykay.wells@tekelec.com 
Subject: Introduction 

Lissa 

With the school year almost over, I suppose you must be revising your book this summer! 

I wanted to introduce you to Man]kay Wells, she is the GIO at Tekelec. We were discussing your program and research on boards. It would be 
beneficial for you to meet. 

Best 

Suzanne 

Suzanne Stroud, CFP®,CAP®, CSNA 

Financial Advisor 

Portfolio Advisor in the Personal 

Investment Advisory Program 

Merrill Lynch, Pierce, Fenner & Smith Incorporated 

The Moore ReCorr Group 

suzanne_stroud@ml.com 

ph 919 829 2017 

fax 919 827 4845 

Visit our website at http:i!fa.ml.comimoore recorr 

i.~.i Picture (Device Independent 

B~tmap) 

This message w/artachments (message) is intended solely tbr the use of the intended recipient(s) and may contain intbm~afion that is privileged, confidentia] or 

proprietary. If you are not an intended recipient, please noti[) the sender, and then plea~ delete and destroy all copies and attachments, and be advised that may review 

or dissemination ol; or the taking of any ac’6on in reliance on, the intbrmation contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to ~11 or a ~licitation of any investment products or other [inancial product or service, an oIticiaJ confinnafion 

of any transaction, or an official s~atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-commuuications (EC) traveling 

through its networks/s?’stems and may produce any such EC to regulators, law enforcement, in litigation and as required by law-. 

The laws of the country, of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the conntt?" 

in which you axe located. This message cannot be guaranteed to be secure or free of enors or viruses. 

References to "Sender" are references to any subsidia~ of Bank of America Corporation. Securities and Insnrance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activib, * Are Not Insnred by Any Federal 

Government Agency. Attachments that are part of this EC may have additional important disclosnres and disclafimers, which you shonld read. This message is subject 

to terms available at the lbllowing link: 

http://www.bankotbnedca.com/emaildi~laimer. By messaging with Sender you consent m the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 5, 2011 3:54 PM 

’Bob.Chakravorti’ <Bob.Chakravorti@theclearingho use.org> 

ILE: TCH Academic Advisor,:" Council 

Hi Bob ---I hope you are doing well. I am writing to touch base on the planning for our second New York Lecture Series, sponsored by The Clearing House. When we 

talked earlier, ~ had suggested that it would be great to schedule our event in con)motion w~th one of your board meetings or other events where your members 

~vou~d be able ~:o attend. Do you hi~ze airy Jail dates th~;~: you could sh~)fe w~[:h tls that m~gh[: be good? We ~vant to ge~: a date down, secure the venue (weql go back 

to the Rit~ at Battery Par~ unless you feel dif[erendy) and get our speaker(s} ~ned up. The date ~s the first step, so we’d appre(:i~:e get~:mg that tied down as soon 

as possible. 

Thanks so much, 

L~ssa L. 8roome 

Wach.:?~a Professor of Banking Law 

Director, Center for BanMng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

919.962.7056 

http://www.law.unc.edu/centers/bank~ng 

~ h ~p:,A’~da w u nc. _.d u, irr;a ges/n ews, rr;edia/ba n kir~gfin a nce 

web 542.ip2 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 5, 2011 10:02 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

1845 Society Recognition OK 

Thanks for asking. 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i,~,i http:llw~q law, unc,edulimageslnewslm~dialbankingfinance 
web 542jp9 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, May 6, 2011 1:03 PM 

Well~ Marykay <MaDkay.Wells@tekelec.com> 

Thin,ks tbr Lunch 

Hi Marykay- 

Thanks again for lunch. I hope your calendar will permit you to attend our June 1 program and that you will register on our database. 

Here’s the bio info for Kathy Brittain White from the most recent Mattel proxy: 

Kathy Brittain White, affe 6~1, has served as a d#ectorofMattel since 2001. Ms. White founded the Horizon Institute of Technology in 2002. Horizon is an educational 
institution dedicated to promoting academic excellence in the field of computer science. She also founded Rural Sourcing, Inc., an information technology services provider in 
2003. Ms. White served as Executive Vice President, e-business and Chief Information Officer of Cardinal Health, Inc. from 1999 to 2003, where she was responsible for 
directing the company’s strategic use of information systems and the e-business organization. From 1996 to 1999, Ms. White was Senior Vice President and Chief 
Information Officer for Allegiance Corporation, which merged with Cardinal Health, Inc. in 1999. From 2003-2010, Ms. White served on the Board of Directors of Novell, Inc. and 
as a member of its Compensation and 

21 

Corporate Governance Committees. Ms. White holds bachelors and masters degrees in education from Arkansas State University and 
a Ph.D. in management from the University of Memphis. 
As a former Chief Information Officer and one of the country’s most respected information management leaders, Ms. White provides 
MatteFs Board with unique insights into the strategic use of information technology as a competitive advantage. She also brings public 
company Board experience. Ms. White also served on the Board of the University of North Carolina Educational Foundation from 2005- 
2009. 

And l’e~ bio from the 2002 p~oxy for Mattel. 

Kathy Brittain White .... Executive Vice President, e-business,        52    2002 

and Chief Information Officer of 

CardJna~ Health, Inc. (also a 

DirectDr Df Certegy, inc. (formerly 

Equithx Payment Services)) 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:~;; :: http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/6/2011 5:55:19 PM 

Edmunds, Doug [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Edmunds] 

Subject: 

Location: 

Accepted: Discuss CLE software 

5133 - Dou~;’s office 

Start: 5/18/2011 2:00:00 PM 

End: 5/18/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 5:51 PM 

~gm~l.com’ 

Re: Update 

Hi Could we move to 2:00 instead of 10:00? 
LB 
...... Original Message ...... 
From: 
To: Lissa Broome 
Subject: Update 
Sent:             3:44PM 

Professor Broome, I hope you’ve enjoyed a brief respite from this past semester. Just wanted to update you that I have completed all of the necessaW forms with the administration re: 
payroll, etc. In addition, I have signed up for the RA training sessions for this Thursday morning prior to our meeting. If you have any background reading of any kind that you ;vould like 
to go ahead and for;vard along, I’d be happy to get a head start on getting myself up to speed on some of our research tasks for the sun~mer Looking forward to our meeting Thursday 
Regards, --                      JD. Candidate, Class of     Umversity of North Carolina School of Law             ?~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 10, 2011 9:23 AM 

mtord~i~nccob.gov 

Re: NC Bm~k Directors’ College 

I have her form and also sent it last week. i’m out of the office, but will t~y to lombard again later today or tomorrow. 
Lissa 

Fron~: Ford, Melanie <mford@nccob.gov> 

To: Broome, Lissa L 
Sent: Mon May 09 14:27:31 2011 
Subject: RE: NC Bank Directors’ College 

Hi Lissa, 

Have you talked to because I still have not heard from her nor received her registration form? 

Also, three additional people registered for Directors’ College this morning. 

Thanks, 

Melanie 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Magi 5ervice Center 

Raleigh, NC 27699-43(~} 

9~9~715.63£~ (Telephone) 

919.7g3~6918 (Te~e~:ax) 

This Message {including aEachm(mts~ is b~tended onl~ for the ~de~Sfi(~d Eecipi(mt(s~ and m~ co~tai~ mforma~on that ~s confide~Sal pursu~mt to N.C.G S. ~9~3-99A., 53-- 

24a.050{~L and 5b.244.1.20 and/or is otherwise pdvi~eg(~d. ~f you are not the b~tended R(~dp~ent, ~oLl are hereby notified that any Lls(~, copying or d~stri~ution of this M(~ssag(~ 

(inch~ding attachments) is unauthorized and prohibited. If ~ou have receiw~d this Message in error, piease notify th~ Sender (B3£9£~_@_Ogg_~_:g£~) immedii~tei~ and then d~lete the 

~dlessage (including all a~i~chments} from your computer. 1o the extent that this communici~en is not otherwise priviieg~d or confiden~al, it may b~ subject to the North Carolina 

Pubiic Records Law and ma~ be disclosed to third pi~rt~es. 

F~m= Ford, MelaNe 

Sent~ Monday, May 02, 2011 1:22 PN 

Te~ ’Broome, Lissa L’ 

Subject~ N: NC Bank Directors’ College 

Hi k~ssi~, 

~ sent this reminder emaH Iss[ week to            and she hasn’t responded [o ei[her my firs[ or this ema& In ~ddition, I sent a congratulatory emsi~ to 
She hasn’t responded to my emaH. Could I have the wrong email addresses. I am in the fiefd this week and I have Advanced D~rectors’ College at the end 

of the week, but ~ would I~ke to send the h~voices next Monday~ 

Thin, ks, 

Director o[: TrNn~ng 

NC Office of the Commissioner of Banks 

4309 Mall Service Center 

Ri~h?igh, NC 27699--4309 

919.715.6312 {Telephone) 

919.733.6918 (TNefax) 

]this M~ssage (i~clud[ng a~achme~ts} is i~tended only for ttne [d~m~fied Recipient(s} and may contain hnformi~on ttnat is co~fid~m~al pursuant to N CG.S. ~99&N3--99.1, 53- 

2a4.050(i}, and 53-244.Z20 and/or is otherwise pr[dleged ~f you are ~ot ttne i~tended Rec[pi~nt, you are hero, by notifi~d that any use, copying or distr[butio~ of ttnis Message 

(i~cludi~g i~ttachments) is unauthoriz~d and protnib[ted. If you thieve received this ~dlessage ~ error, piease notify t~e Send~r (mford~Onccob:Nov) immediateiy and th~n dek~t~ the 

M~ssage (including i~l ;~achmeRts} from your computer. [o the extent that this communication is not otherwise prwiieged or confid~mflal, ~t may be subject to th~ North 

Pubiic Records Li~w imd may be disclosed to third parties. 

F~m= Ford, MelaNe 

Sent; Tuesday, April 26, 20~ 5:~9 PN 

@conferoinc.com’ 

¢~= Williford, Debra P 

Subject= ~: NC Bank Directors’ College 

Dear 

Just a reminder to plea3e ~ubm~t the ~ttached form a~ ~oon a3 possible. ~f you haw any ~u~stions, p~a~e do not hesitat~ to co~tact me. 

~irector o[: Training 

NC Office of the Commissioner of ~a~ks 

4309 Mall Service Cen~:er 

RMeigh~ NC 27699--4309 

9~9.7~5~63~2 {Te~ephone) 

9~9~733.6918 

This M~55age (i~c~ud[ng a~ac~me~ts} [5 intended oNy for the ~d~m~ed ~ec[pie~t(s) and may contain h-dormi~on that ~s co~d~m~a~ pursuant to N ~2 G.S. ~99~5~3--99.~, 53- 

2a/4~0500), and 53-244.~20 an~ior [5 other~dse privileged ~f you are ~ot the ~tended Rec~p~mt, you are hero, by notifi~d that any use, cop~’ing or d~stdbutio~ of this 

(including i~ttachments) ~s unauthor~z~d and prohibited. If you hi, re received th~s fdlessage ~ error, pk~ase notify ~e 5end~r (~_fR[_~_~9_~=K~2.) ~mmediate~y and them dek~ the 

M~ssage (including i~l i~Aachments} from ~’our computer. [o the exten~ that this commun[ca~on [5 not o~hervdse prwi~eged or con~d~m~al, ~t ma~’ be subject to th~ Nort~ Carol[ni~ 

Public ~ecords Li~, lind may be disclosed to third 

F~m= Ford, Melanie 



Sent," Tuesday, April 19, 2011 9:54 AM 
To:       @conferoinc.com’ 
~:c; Williford, Debra P 
Subject-" NC Bank Directors’ College 

Dear 

Congral:ulations! On behalf of Commis~,;ion~-_~r ,Ioe Smith and Deputy Cor~missioner Ray Grac:e~ we extend a hearty welcome to you. ~ am sure that you w~l~ find 

Directors~ CoHese to be enfishten~n8 and very bene~:~da~ ~n your quest to ~ecome a bank d~rector. ~n order to complete re~btrat~on into the pro~rarn, you w~H need 

to complete the attached form and return to me, or Deb WHHfo~d at dw~Hifo~d(#~nccob.8ov. You may emaU or fax the completed fo~m to 9:~9~733,69:].8, My contact 

information ~s shown below~ I have a~so ~ncluded Iods~n8 ~nformat~on, MaW of ou~ pa~ticipamts prefer to stay at the R~zzo Center due to its convenience to the 

actual trah~ng fad]~:y. ~f you are ~n~:erested ~n s~:aying at the r¢~zzo Center, please reserw~ your room by v~sking each of the fo~h:~w~n~ three I~nks: 

NC Bank Director’s College (June session only) 

NC Bank Director’s College (July session only) 

https://gc.synxis.c~m/rez.aspx?H~te~=2~534&Chain=5~-56&arr~ve=7/~3/20~1&de~art=7/~5/2~$&adu~t=:[&chi~d=~&gr~u~=NC~D22~1 

NC Bank Director’s College (August session only) 

h tt p s:i!gc.synxis.com/rez.aspx? Hot e~=21534&Chain = 5156&a rdve=8/10/201 $ &d epa rt =8/12/2011 &a d u lt = 1&child =O&grou p= N CB D3201 $ 

Sku::erely, 

Melarfie 

~I elate Y. 

Director o~ Training 

NC Office o~ the Commissioner o~ Banks 

4309 Ma~l Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.6918 (Tele~ax) 
-rhis b’lessage (h~cludirtg attachment[s) is ~[ended only ~or ~he [derttified Recipie~[(s} and may corttairt informal]on tha~ ~s co~iderttial pdrsua~[ to N.C.G.S, ~%3-99,1, 53- 
244.050(~}, and 53-244,Z20 and!or is otherwise pr[vHe~]ed. H: Vou are ~ot the ~[ended Recipient, you are hereby no[ified thai any use, copying or d~s~ribu[io~ of this Messa~]e 
(~dud~g a[tachmen[s) is unauthorized artd prohibited, I~ you have received [h~s Message ~ error, p~ease no[ify the Sender (mford@nccob.~ov) ~mmedi~te~y and ~hen delete 
Kflessage (irtclddh~g aH a[tachmen~s) from your compu[er, To ~he ex[ent tha~ ~his communicat~ort is no~ other~vise prP~He~]ed or con~]dertt~a], it may be subject to [Pie North 
Public Records Law artd may be disclosed [o third 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 10, 2011 9:25 AM 

mtord~i~nccob.gov 

Fw: NC Bm~k Directors’ College 

Generic Registration Form2.docx 

Hero’s the form. Let me know if this works. 
Lissa 

From: _~conferoinc.com> 
To: Broome, Lissa L 
Cc: mford@nccob.gov <mford@nccob.gov> 
Sent: Non Hay 02 14:22:29 2011 
Subject: FW: NC Bank Directors’ College 

Thanks for b,:_@~g the intermediary a:; w,-_~ gel: connectivity worked out, 

Best, 

From: 

Sent: Sunday, April 24, 2011 8:25 PM 
To: Ford, Melanie 
Subject; RE: NC Bank Directors’ College 

Hi Mefanie, 

I have a~tached the cornpleted form. Please let rne know it: you need any additional information from me. 

Thank you, 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Tuesday, April 19, 2011 10:01 AM 
To: 
CO: WllllrOrd~ ~ebra P 
Subject; NC Bank Directors’ College 

Dear 

Congratulations! On behalf of Commissioner Joe Smith and Deputy Commissioner Ray Grace, we extend a hearty wNcome to you, ~ m~ sure that you w~H find 

Directors’ College to be eMighten~n8 and very benefida~ ~n your quest to become a bank d~rector. ~n order to complete reA~strafion into the program, you w~l~ need 

to cornple~:e the a~:tached form and return to me, or Deb W~lJiford at dw~l~iford@ru::cob,gov. You rnay ema~ or fa’,< the corn~Jeted form to 919 733,(~918. My con~:act 

information ~s shown below I have a~so ~ncluded k)dgmg mk~rrnatkm, Many of our participants prefer to stay at the Rbzo Center due to its converdence to the 

actual tra~n~n~ l:ac~iLy, ff you are inLerested ~n slaying at the Rizzo Center, please reserve your room by vis~tin~ each of the l:oi~ow~n~ three I~nl<s: 

NC Bank Director’s College (June session only) 

https://gc.synxis.c~m/rez.as~x?H~te~=2:[~34&Chain=~6&arrive=6/1/2~:[1&depart=6/3/2~1~-&adu~t=~&chi~d=~&gr~up=NCBD12~-1 

NC Bank Director’s College (July session only) 

https://gc.sYnxis.c~m/rez.aspx?H~te~=21~34&Chain=~1~&arrive=7/13/201$&depart=7/15/2~11&adu~t=1&chi~d=~&gr~up=NcBD22~1$ 

NC Bank Director’s College (August session only) 

S~ncerely, 

Me~an~e 

~d da~ Y. F~d 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.7~5.6312 (Telephone) 

9~9.733.6918 (Telefax) 
This Message (including ai~achrnents} is in~ended only h)r the [deniJfied Recipient(s) and may corfl:ain information that [5 con~ideniJal pursuan~ ~o N,C,G.S. @g%N3.-99.1, 53- 
244~050(0, and 53-244.120 and/or is otherwise ~)r[vHe~ed, II: yOtl are not 1:he intended Rec[pienl:, ~ou are hereb~ notified l:ha~ any use, copying or distribution of 1:his Message 
(inc:Mding atl:achmen~s) h~ unauthorized and prohibH:ed. If you have received ~Ns Message in error, phrase notif~ the Sender (mford@nccob.gov) ~mmedial:efiy and then delete the 
Message (including aH attachments} from your computer. To the extent i:hat this c:omlTHJrlic:alJor~ is not otherwise privileged or con~iderflJal, [i: may be 5ubjeci: i:o the Nori:#~ Carolina 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 10, 2011 10:18 AM 

mtord~i~nccob.gov 

Re: NC Bm~k Directors’ College 

Yeah! 

From: Ford, Melanie <mford@nccob.gov> 

To: Broome, Lissa L 
Sent: Tue May 10 09:34:04 2011 
Subject: RE: NC Bank Directors’ College 

Yes, I.issa it worked~ 

Director of Training 

NC O[:fice of the Commissioner o1: Banks 

4309 Mail Service CenLer 

Raleigh, NC 27699-4309 

9:~.9,7~5.63I 2 (Telephone) 

9~9,733,691.8 
Th[5 Message (ir~cludir~g aH:achmerfl:s} is irfl:ended only for the [der~ffied Recipierfl:(s} and may cor~tair~ [n[ormalJon that is cordqder~a[ pursuarfl: to N.C.G,S, @9~N3-99iJ., 53.- 
244.050(i}, and 53-.244,1.20 and/or is o~herw[se privileged. ~[ you are r~o~ the irfl:ended Rec:[pient, you are hereby notified [hat an~ use, copying or distributior~ of this Message 
(ir!c[udir!~ al:[achments) is unauthorized arid prohib[~ed, If you have received this Message it! error, please notify the Sender (mford@nccob.gov) irnmediateh/and then delete the 
Message ([r~cludir~g all al~ac:hments} [rorn your computer, To the extent ~hat this comrnunk:at~or~ is not otherwise privileged or confider~t~al, [[ may be subjec:~ ~o the North Carolina 
Pub~k: Records Law arid may be disclosed to ~h[rd parth~s. 

F~m: Broome, Ussa L [ma[Ito:lbroome@email.unc.edu] 
Sent= Tuesday, Nay ~0, 20~ 9:25 AN 
To= Ford, Nelanie 
Subje¢t; Fw: NC Bank Direc~rs’ College 
Here’s the form. Let me know if this works. 
Lissa 

From: _~conferoinc.com> 
To: Broome, Lissa L 
Cc: mford@nccob.gov <mford@nccob.gov> 
Sent: Non May 02 14:22:29 2011 
Subject: FW: NC Bank Directors’ College 

Thanks for being the intermediary as we ge~ connectivity worked out. 

Best, 

Fl~m-" 

Sent: Sunday, April 24, 2011 8:25 PM 
To: Ford, Melanie 
Subject= RE: NC Bank Directors’ College 

Hi Melanie, 

I have aLtached the cornpleted t:orm. Please let rne know it: you need any additional information from me. 

Thank you, 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Tuesday, April 19, 2011 10:01 AM 

Co: Williford, Debra P 
Subject= NC Bank Directors’ College 

Dear 

Congratulations! On behalf of Commissioner Joe Smith and Deputy Commissioner Ray Grace, we extend a hearty welcome to you. I am sure that you will find 

Directors’ College ~:o be enlightening and very beneficial in y.:_~ur quest to become a bank director, tn order ~:o complet~:_~ r~-_~gisl:ration into the program, you will ne~-_~d 



t:o complete the attached ~orm and r~-:d:um ~:o me, or Deb WH~i~ord a~: dw~l]i~ord@nccob,gov You may ema~l or fax ~:he compkd:ed ~orm ~:o 919.733.8918, My contact 

information ~s shown below. I have a~so ~ncluded lodging ~nformadon. Many of our participants prefer to stay at the R~zzo Center due to its convenience to the 

actual trak~ng facility. ~[: you are ~nterested ~n stayin~ at the R~zzo Center, please reserve your room by v~s~ting each of the fo~ow~ng three Hnks: 

NC Bank Director’s College (,June session only) 

httPs://~c.s~nxis~c~m/rez.as~x?Hotel=2~534&Chain=5:[56&arrive=6/1/20~1&de~art=6/3/2~1~&adu~t=1&chi~d=~&~r~u~=NCBD12~ 1 

NC Bank Director’s College (July session only) 

httPs:/~gc~s~nxis~c~m~rez~as~x?H~te~=2~534&Chain=5156&ardve=7/$3~2~$1&de~art=7/~5/2~$&aduR=1&ch~d=~&gr~uP=NCBD22~$1 

NC Bank Director’s College (August session only) 

https://gc~synxis.c~m/rez~aspx?H~te~=2~534&Chain=5~-56&arrive=~/~/2~1&de~art=8/~2/2~$&adu~t=:[&chi~d=~&gr~u~=NCBD32~1 
Sh~cere~y, 

Me~arfie 

~ da~e f . F~d 

Director of Training 

NC Office of the Commissioner of B~nks 

4309 M~il Service Center 

Raleigh, NC 27699-43~ 

9~9.7~5.63~2 (Telephone) 

9~9.733.B9~8 (Telefax) 
[his Message (including a~achments} is b~tended only for the ~de~fied Recipient(s} and may co~ta~ info~ma~on that ~s confide~al pursuant to N.C.G S. ~3-99J., 53- 
244.050~[}, and 53-.244..1.20 and/or is otherwise pdviieged. ~f you are not the b~tended ReUp[ent, you are hereby notified that any use, copying or distribution of this Message 
~b~ciudb~g attachments) ~s unauthorized a~d prohibited. If you have received this Message b~ error, please notify the Sender (mford(~nccob.gov) b~lmediately and t~en delete the 
Message (i~cluding ail aRachments} from your computer. .].~theextentthatthisc~mmunica~isnot~therw[sepdv~eged~rc~n~de~tmaybesub}ectt~theNorthCarolina 
Public Records [.aw a~d may be disclosed to third parties. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 10, 2011 10:28 AM 

mtor&i~nccob.gov 

Re: NC Bm~k Directors’ College 

Good. Any possibility of additional folks or do we think this is pretty much it? 
Lissa 

From: Ford, Melanie <mford@nccob.gov> 

To: Broome, Lissa L 
Sent: Tue May 10 10:26:40 2011 
Subject: RE: NC Bank Directors’ College 

With the diversity candidates, we are holding strong at 40 registrants. 

Director of TrNnk~g 

NC Office of the Comm~sskmer of Banks 

4309 Ma~ Service Cen~:er 

Raleigh, NC 27699--4309 

919.715.6312 {Telephone) 

919.733.6918 (TNefax) 

244.050(i}, and 53-244.120 and/or [5 o[herw~se privileged, ff you are no[ d~e intended RedpienL you are hereby notified [hat any use, copyboy or distr[bdtion of d~is Message 
(inc~udin&~ at[achments) ~s unau[horized arid prohib~[ed. If ,lod have received this Message in error, p~ease notify [he Sender (mford@nccob.gov) immedia~ebl and then delete the 
Message (ff~dudir~g a~] attachments} [rom gout computer. ~o the exten[ [hat this commun[ca[~or~ [5 not o[herw[se privileged or confider~[~al, ~[ may be subjec[ [o the Nor[h Carolina 
Public Records Law arid ma,l be disclosed to [hff’d parties. 

F~m= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Tuesday, Nay 10, 2011 10:18 AN 

To= Ford, Nelanie 
Subject= Re: NC Bank Directors’ College 
Yeah[ 

From: Ford, Melanie <mford@nccob.gov> 

To: Broome, Lissa L 
Sent: Tue May 10 09:34:04 2011 
Subject: RE: NC Bank Directors’ College 

Yes, Lissa it worked. 

Director of Training 

NC Office of the C.:_~mmissiot~er o[ Banks 

4309 Mi~ Servk:e Center 

Raleigh, NC 27699-4309 

919.7~5.6312 (Telephone) 

9:~.9.733.6918 (Te~efax} 
This Message (ir~cludi¢~ at~achmer~[s) is ff~[ended only ~or ~he [der~tif~ed Recipier~[(5} and may co¢~tai¢~ informa[ion tha~ [5 cor~ider~tial pdrsuar~[ [o N.C.G.S. ~%3-99.1, 
244.050([}, and 53-244.120 and!or is otherwise pr[vi~e~ed, ff you are r~ot the ff~[ended Recipient, you are hereby no[ified thai any use, copying or d[s~dbu[ior~ of this Messa~e 
(ff~c~udff~g a[tachmen[s) is unauthorized arid prohibited. I~ you have received Ibis Message [r~ error, p~ease no[ify the Sender (mford@nccob.gov) immediately and ~hen delete 
Message (i¢~clddir~g a~l a[tachmen~s) from your compu[er. To ~he ex[ent tha~ ~his communicat~o¢~ is no~ otherwise Or[riVerbed or con~ider~t~al, it may be subject to [he North Carolina 
Public Records Law arid may be disclosed [o third par~[es. 

Fmm~ Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Tuesday, Nay 10, 2011 9:25 AM 

To~ Ford, Melanie 
Subject~ Fw: NC Bank Directors’ College 
Here’s the form. Let me know iftMs works. 
Lissa 

Fro~r~: @conferoinc.com> 
To: Broome, Lissa L 
(::c: mford@nccob.gov <mford@nccob.gov> 
Sent: Mon May 02 14:22:29 2011 
Subject: FW: NC Bank Directors’ College 

Here’s the latest I sent. 

Tha~lks for beit~g t h,-_~ intermediary as we get connectivity worked out. 

Best, 



Sent-" Sunday, April 24, 2011 8:25 PM 
To: Ford, Melanie 
Subject-" RE: NC Bank Directors’ College 

Hi Melanie, 

I have attached the completed form, Please let me know if you need any additional information from me, 

Thank you, 

Frem: ~ord, Melanie [mailto:mford@nccob,gov] 
Sent-" Tuesday, April 19, 2011 10:01 AM 
To: 
C¢; Williford, Debra P 
Subject; NC Bank Directors’ College 

Dear 

Congratulations! On behalf of Commissioner Joe Smith and Deputy (:ommissioner Ray Grace, we extend a hearty welcome to you. 1 am sure that you wH~ 

Directors’ College to be enlightening m~d very benefida~ ~n your quest to become a bank d~rector, h~ order to complete registration into the program, you wH~ need 

~:o complete the attached fl:~rm and return ~:o me, or Deb WH~ifl:~rd ~: d~,H~ifl:~rd@nccob,gov Yo~ m~y ema~l or fax ~:he compkd:ed fl:~rm ~:o 919.733.6918, My ~::ont~cl: 

infornlat~on ~s shown below. I have a~so ~ncluded lodging ~nformadon. Many of our participants prefer to stay at the R~zzo Center due to its convenience to the 

actual trak~ng facility, if: you are ~nteres[ed ~n staying at the R~zzo Center~ please reserve your room by v~s~ting each o~: [he fo~ow~ng [hree Hnks: 

NC Bank Director’s College (June session 

htt~s://Bc.synxis.c~m/rez.aspx~Hotel=21~34&~hain=~:[~6&arrive=6/1/201~.&depart=6/3/2~.~&adu~t=~.&chHd=~&gr~up=NCBD12~ 1 

NC Bank Director’s College (Ju~y session only) 

https://~c.sYnxis.c~m/rez.aspx?Hotel=21S34&~hain=S1~6&arr~ve=7/13/2~11&depart=7/1~/2~11&adu~t=1&chi~d=~&~r~up=N~BD22~11 

NC Bank Director’s College (August session only) 

Sh~cere~y, 

Me~an~e 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.69~8 (Telefax) 
Thk~ Message (ir~d~d~g ;~[l:ach~T~er~l:s} is ~r~l:end~d only for the [de~[~fied Rec[pier~l:(s} and may co~tai~ ~n~o~’B~alJon that ~s corHfide~[~al p~srs~;}r~l: to N.C.G~S, ~9~-99J., 53.- 
244.050(~}, and 53-.244,1.20 and/or h; o[herw[se privileged, ff ’¢ou are no[ the ~rfl:~nded Redp~ent, you are hereby notiHed [hat an~ use, copying or d~st~’[b~tior~ of this Message 
(~r~chJd~r~ attachments) is ~mau~horized a~d prohib[~ed~ It: yo~ have received i:his Message in error~ p~ease notify the Sender (mford@nccob.gov) immediately and then delete the 
Message (~cluding aH al~ac:hments} from Voter comptd:er, To the~ e:d:e~l~t that this commtmk:at]o~ ~s not otherwise privileged or confide~t]al, it may be subject to the North 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 10, 2011 3:40 PM 

’dwillitbrd@nccob.gov’ 

Re: Invitation to the SweaJ-ing-in Ceremony of Comtnissioner of Bm~ks, Joseph A. Smith, Jr., May 25, 2011 at 2:00 p.tn. 

Deb, I plan to attend. 
Lissa 

Fr~n~: Williford, Debra P <dwilliford@nccob.gov> 

Sent: Tue Hay :tO :t0:32::t0 
Subject: Invitation to the Swearing-in Ceremony of Commissioner of Banks, Joseph A. Smith, Jr., May 25, 20:t:t at 2:00 p.m. 

Please find attached the invitation and a map of Downtown Raleigh (.h..t..t.I2..].:~.~J.~J..e..ig!).c..Rr.~.~2e..n..t.~9~n..~.c..9.n..~.~ig!1!j.~1~!~4[~j~2~)J~?~1~1~.~2[1~£:1Rg.) to the 

Sweaxing-in Ceremony of Comtnissioner Joseph A. Stnith, Jr. Please do not hesitate to contact me via email or phone: 919-715-1854 if you need additional 

infom~ation. 

State Seal color 

commission of banks 

Best regards, 

Executive Assistant 

You are cordially invited 
to attend the swearing-in ceren~ony of 

J oseph A. Smith, J r. 
Commissioner of B anks 

Wednesday, May 25, 2011 
2:00 p.m. 

Old H ouse Chamber/State Capitol B uilding 
One East Edenton Street 

R aleigh, N orth Carolina 
Reception follows ceremony 

R SVP : 
Deb Williford 

(919)715-1854 
dwilliford@nccob.gov 
by May 18, 2011 

North Carolina Office of the Commissioner of Banks 

316 West Edenton Street, Raleigh, NC 27603 

4309 Mail Service Center, Raleigh, NC 27699-4309 

Phone: 919-715-1854 

Fax: 919-733-6918 

This Message (including attachments) is intended only for the identified Recipient(s) and may contain information that is confidential pursuant to N.C.G.S. 

§§ 53-99, 53-99.1, 53-244.050(i), and 53-244.120 and/or is otherwise privileged. If you are not the intended Recipient, you are hereby notified that any use, 

copying or distribution of this Message (including attachments) is unauthorized and prohibited. If you have received this Message in error, please notify 

the Sender (dwilliford@NCCOB.gov) immediately and then delete the Message (including all attachments) from your computer. To the extent that this 

communication is not otherwise privileged or confidential, it may be subject to the North Carolina Public Records Law and may be disclosed to third 

parties. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/11/2011 10:55:54 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: review 06.01.11 Div. schedule 

Lissa’s office 

Start: 5/12/2011 7:30:00 PM 

End: 5/12/2011 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/11/2011 10:56:16 PM 

8ortz, Conrad [/O=UNC EXCHANGE/OU=EXCMANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Cbortzl 

Subject: 

Location: 

Accepted: review CB’s review 

Lissa’s office 

Start: 5/12/2011 8:00:00 PM 

End: 5/12/2011 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 11,2011 7:53 PM 

’McCoy, Clyde B’ <CMcCoy@med.miami.edu-~; robert.taggar~@bc.edu; fllafg@clemson.edu; putallaz@duke.edu; 

sue.bidstrup@chbe.gatech.edu; cwelltbrd@cfim.umd.edu; pperrewe@cob.l;u.edu; cmc@irginia.edu; sam~pardue@ncsu.edu; 

camficha@wfu.edu; lony@vt.edu 

ILE: References for Sally Jenkins as discussed 

Friends -- I hope eye,zone’s travel home ;vent smoothly-. To add to your reading list, the book that I mentioned yesterday is: 

Charles T. (;loffelter, Big-Time Sports in American Universities. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 

..... Original Message ..... 
From: McCoy, Clyde B [mailto:CMcCov@med.miami.edu] 
Sent: Tuesday, May 10, 2011 12:29 PM 
To: robert.taggart@bc.edu; rllafg@cleruson.edu; putallaz@duke.edu; sue.bidstmp@chbe.gatech.edu; cwellford@criru.umd.edu; Broorue, Lissa L; pperrewe@cob.fsu.edu; 
cruc@irginia.edu; sam~ardue@ncsu.edu; carmicha@wfu.edu; larw@vt.edu 
Subject: References for Sally- Jenkins as discussed 

Jerf~ins S. The Real Americans: The Tearu that Changed a Game, a People, a Nation. Doubleday:2007. 
Jenkins S. The team that invented footbalh Sports Ilustrated, April 23, 2007. 

Sincerely, 

Clyde B. McCoy, PhD 

Professor & Chair Emeritus, Dcpartrnent of Epideruiology and Public Health 
Director, Comprehensive Drug Research Center 
Faculty Athletic Representative 

President Emeritus, Atlantic Coast Corderence 

University of Miami, Miller School of Medicine 
1120 NVV 14th Street #1505 
Miami, F133136 
305-243-6005 
cmccoy@med.miami.edu<mailto:cmccoy@med.miami.edu> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 11,2011 7:56 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

l~E: NC Bank Directors’ College 

Thanks, Mefanie, When wilt you be sending out invoices? 

~.issa 

Lissa L. 8roome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hi~t NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ag~s/newsin~edia/bankbgf~nance 

web 542.ip2 

It would be a good idea to have the payment due before the t~rsL session of the cotlege. 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Tuesday, May 10, 2011 10:27 AM 
To: Broome, Lissa L 
Subject: RE: NC Bank Directors’ College 
With the diversity candidates, we are hohJing strong at 40 r~-_~gistrants, 

Director o[: Training 

NC Office of the Commissioner of Banks 

4309 Ma~ Service Center 

Rabigh, NC 27699--4309 

919.’715,6312 (Telephone) 

919,733.6918 (TNefax) 
lMs Message (including a~achments} is intended only for ttne ~den~fied Recipient(s} and may contain information ttnat is confiden~al pursuant to N CG.S. ~99&NB--99.&, 53- 
244.050(i}, and 53-24.4.&20 and/or b otherwise privileged ff you are ~ot the i~tended Recipient, you are hereby notified that any use, copying or distr[butie~ of this Message 
(i~dudi~g attachments) ~s unauthorized and prohibited. If you have received this Message m error, piease notify the Sender (~_[£[_~_B££~_~=~92.) immediateiy and then delete the 
Message (including aH aAachments} from your computer. 70 the extent that this communication b not other~[se prwi~eged or confidential, ~t may be subject to the North Carolina 
Pubiic Records kaw and may be disclosed to third parties. 

F~m= Broome, Lissa L [mailto:lbroome@ema&unc.edu] 
8ent~ Tuesday, Nay 10, 2011 10:iS AN 
Te~ Ford, Melanie 
$ubject~ ~e: NC Bank Directors’ College 
YeaM 

From: Ford, Melanie <mford@nccob.gov> 

To: Broome, Lissa L 
Sent: Tue Nay 10 09:34:04, 2011 
Subject: RE: NC Bank Directors’ College 

Yes, I_issa it worked 

Director of 

NC Office of the Commissioner of Banks 

4309 Ma[] Service Center 

Raleigh, NC 27699-4:~(}? 

919.715.6312 (Telephone) 

919.733~6918 
[hi5 Message (including aEachments} is intended only for the [de~fied Recipient(s} and may co~tai~ informa~on that is confide~al pursuant to N.C.G S. 99[~%3-99.1, 53- 
244.050~[}, and 53-.244..120 and/or is otherwise pr~viieged, ff you are not the intended Recipient, you are hereby notified that any use, copying or dbtribution of this Message 
(including attachments) is unauthorized and prohibited. If you have received this Message in error, piease notify the Sender (P3£9£#_@_O~_9#=g£~) [mmediateiv and then delete the 
Message (i~cluding aii a~achments} from your computer. .].~theextentthatt~sc~mmunica~isnot~therw~sepr[v~eged~rc~n~de~N,~tmaybesub~ectt~theN~th~ar~hna 
PuMk: Records Law a~d may be disclosed to third parties. 

~: Broome, Ussa L [ma[lto:lbroome@email.unc.edu] 
Seat: Tuesday, Nay $0, 2055 9:25 AN 
Te= Ford, Nelanie 
Subject= Fw: aC Bank Directors’ College 
Here’s the form. Let me know iftMs works. 
Lissa 

From: ~conferoinc.com> 
To: Broome, Lissa L 
Cc: mford@nccob.gov <mford@nccob.gov> 
Sent: Non Nay 02 14:22:29 2011 
Subject: R/V: NC Bank Directors’ College 

Here’s the latest I sent 



Thanks for being the intermediary as we get connectivity worked out. 

Best, 

Fl’om: 

Sent-" Sunday, April 24, 2011 8:25 PM 
To: Ford, Melanie 
Subject-" RE: NC Bank Directors’ College 

Hi Melanie, 

I have attached the completed form. Please te~ me know if you need any additional information frorn me. 

Thank you, 

Frem: ~ord, Melanie [mailto:mford@nccob,gov] 
Sent-" Tuesday, April 19, 2011 10:01 AM 
To-" 
~¢-" Williford, Debra P 
Subject-" NC Bank Directors’ College 

Dear 

Congratulations! On behalf of Commissioner Joe Smith and Deputy (:ommissioner Ray Grace, we extend a hearty welcome to you. ~ am sure that you wH~ 

Directors’ College to be enlightening m~d very benefida~ ~n your quest to become a bank d~rector, h~ order to complete registration into the program, you wH~ need 

~:o complete the attached fl:~rm and return ~:o me, or Deb WH~ifl:~rd ~: d~,H~ifl:~rd@nccob.gov You m~y ema~l or fax ~:he compkd:ed fl:~rm ~:o 919.733.6918, My ~::ont~cl: 

infl:~rmal:h:~rt is showr~ below. I hi, re also ir~cluded Iod~k~g ~rtfor’m~:ior~. M~r~y of our pi~r~:icipa]ll:s prefer to s~:ay s~: the [~izzo Center due ~:o its convenience to the 

actual tr’ak~ing facility, if: you are ~nteres[ed in stsyin~ at the R~zzo Center, please reserve your room by v~siting each o~: [he fo~fowing [hree links: 

NC Bank Director’s College (June session only) 

htt~s://Bc.synxis.c~m/rez.aspx?Hotel=21~34&chain=~:[B6&arrive=6/1/201].&depart=6/3/2~].~&adu~t=~.&chi~d=~&gr~up=N~BD12~ 1 

NC Bank Director’s College (Ju~y session only) 

https://~c~sYnxis.c~m/rez~aspx?Hotel=21534&~hain=51~6&arr~ve=7/13/2011&depart=7/1~/2~11&adu~t=1&chi~d=~&~r.~up=N~BD22~11 

NC Bank Director’s College (August session only) 

Sh~cerely, 
Melange 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.69~8 (Telefax) 
Thk~ Message (ir~d~d~g ;~[l:ach~T~er~l:s} is ~r~l:end~d only for the [de~[~fied Rec[pier~l:(s} and may co~tai~ ~n~o~’B~alJon that ~s corHfide~[~al p~srs~;}r~l: to N.C.G~S. ~9~-99J., 53.- 
244.050(~}, and 53-.244.1.20 and/or h; o[herw[se privileged, ff ’¢ou are no[ the ~rfl:~nded Redp~ent, you are hereby notiHed [hat an~ use, copying or d~st~’[b~tior~ of this Message 
(~r~chJd~r~ attachments) is ~mau~horized a~d prohib[~ed~ It: yo~ have received i:his Message in error~ p~ease notify the Sender (mford@nccob.gov) immediately and then delete the 
Message (~cluding aH al~ac:hments} from Voter comptd:er. To the~ e:d:e~l~t that this commtmk:at]o~ ~s not otherwise privileged or confide~t]al, it may be subject to the North 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 16, 2011 1:47 PM 

CoNey, John M <jmconley@email.unc.edu>; krawiec@law.duke.edn 

ILE: Does Critical Mass Matter’? Views From the Boardroom 

Kirn & John--Redline would help, obviously. I have finished grading and could probably get through it this week, but Iql wait to see i[:a redline is forthcoming and 

know you two will want to review as well 

Th~s week ~ w~H slso get: t:o typk~g up the not:es from our ~ast rneetk~g sbout the boo~. We probably shoukt get together sga~n m the next: week or so to cont:mue to 

rnove forward and/or ~sten to rnore audh:~l:apes May 26 or 27 are good for me except during the lunch hour. Let me D~ow ~f you are ava~k~ble either 

Thanks, 

Ussa 

[issa L Broome 

Wachov~a Professor of Yanking Law 

Director, Center ~or Bank#~g and Finance 

U ME: School of Law 

CB#3380, Van Hecke--WeLtach 

Chapel EHI~, NC 27599-3380 

919.962.706~ 

http:iiwww.law.unc.edu/centers/banking 

~.~.~ http:,%vww law.ur;cedu/h~ages,’r~ews/media,’bankingD;ar~ce 
web 542 

From; Conley, John M 

Sent; Monday, May 16, 2011 1:27 PM 
To; Kruckeberg, Kurd; Broome, Lissa L; krawiec@law.duke.edu 
Subject; RE: Does Critical Mass Matter? Views From the Boardroom 
Thanks, Kurt, for all your excellent work. I agree with Kim that a redlined version would really, really expedite things----.John Conley 

Fmra: Kruckeberg, Kurt [mailto: kruckebe@seattleu.edu] 
Sent; Monday, May 16, 2011 10:58 AM 
To; Broome, Lissa L; Conley, John M; krawiec@law.duke.edu 
Subject; Does Critical Mass Matter? Views From the Boardroom 

Dear Professors Broome, Conley & Krawiec: 

Attached are the book pages for your forthcoming work in the Seattle University Law Review. The book pages reflect the piece as it will appear in print with two 

possible exceptions. First, the page numbers will change when the full issue is paginated. Any internal cross-references to other pieces in the issue will be 

completed at that time. Second, I will complete one last read of the full book and may change any minor technical or formatting errors I discover before sending 

the issue to press. Unless you suggest major alterations, this will be your final opportunity to review your work before publication. 

The Seattle University Law Review staff has completed several levels of technical edit to ensure that your piece generally complies with the following usage and 

style guides, listed in order of authority relied on: 

¯ The Bluebook: A Uniform System of Citation (Columbia Law Review Ass’n et al. eds., 19th ed. 20:10). 

¯ Manual on Usage & Style (Texas Law Review Ass’n ed., l:1th ed. 2008). 

¯ Bryan A. Garner, The Redbook: A Manual on Legal Style (2d ed. 2006). 

¯ Bryan A. Garner, A Dictionary o.fModern Legal Usage (2d ed. :1995). 

¯ Bryan A. Garner, Garner’s Modern American Usage (3d ed. 2009). 

¯ The Chicago Manual o~Sty/e (U niversity of Chicago Press, 16th ed. 20:10). 

For your reference, I have attached a document that highlights some of the more common technical edits we make according to these resources. Please note that 

we are using the 19th edition of The Bluebook, published in June 2010. There were substantial changes to Internet citations in this most recent edition of The 

Bluebook, so you may see some footnote formats that are unfamiliar to you. 

Please review the book pages and reply with your approval or requested changes by Frida¥~ May 20~ 2011. 

If you require changes, please request your changes in one of three ways: 

Print a copy of your article and mark redlines on your print version. FedEx the redlines to me with no signature required at Kurt Kruckeberg, 318 N 

:103rd Street, Seattle, WA 98:133. Please ship the redlines at the Law Review’s expense using our FedEx account number: 14604121~. 

¯ Print a copy of your article and mark redlines on your print version. Scan your redlines and email me a pdf copy of your redlines. 

¯ Make changes in the MS Word Document using "track changes." Please be sure to enter the changes with "track changes" enabled, or the changes 

will not be recorded. 

Our author agreement provides that we send each of you twenty-five complimentary offprint copies of your work. I will also have a complimentary full copy of the 

issue shipped to each of you. If you would like additional copies of the full issue, they can be ordered for $6.50 per issue. Additional offprint copies of just your 

work can also be ordered. The cost of offprints depends on the volume of the order but is generally between $.80 and $1.50 per print. If you would like additional 

copies, please include this information in your approval of the book pages. In addition, please let me know what your preferred address is for shipment of your 

offprint copies. 

It has been a pleasure working with you on my final issue as Editor in Chief of the Seattle University LawReview. Because our journal is constantly striving to 

improve, please let me know about any experiences you had with our journal that were particularly enjoyable or frustrating so that we can continue to offer 

quality editorial assistance in the future. 

As always, please contact me with any questions or concerns by email or telephone at the address or phone number listed below. 

Best, 

Kurt 

Kurt E. Kruckeberg 

Editor in Chief 



Seattle University Law Review 

P: (206) 769-1689 E: 
I.£r_#_c_._k_#_b__e__._@_._s_.e__a_.t_t_!_e_._u__.._e_..d_ .u- 



Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
From: 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sent: Tuesday, May 17, 2011 3:59 PM 

To: krawiec@law.duke.edu; CoNey, John M <jmconley@email.unc.edu> 

Subject: I~W: Does Critical Mass Matter? Views Frown the Boardroo~n 

Attach: Broome Conley Krawiec Tracked Version.docx; Broome CoNey Krawiec Publication Edit.docx 

Hi Kim & John --- 

The first document is the one that Kurt sent showing the tracked changes. The second document (that ends in Publication Edit) is the clean copy with track changes 

of the things that John and 1 caught. 

The second documen[: does not have [:he ab~d:ract. ~(urt is w~ling [:o restore it ~f we want, John and f are agnostk; on thai: h;sue so Kkn can deride. 

h~ the footnote descr~Mng the authors, Kim should add names of any indivkh.u~ls or work~hop~ or anything Hke that that she w~hes to thank. 

Pa~e 1304 hal:ore Text 25 has mostly a blank page. We can jusL note thb [:or Kurt to fix~ 

The ~q:irst and on[y"was not ~R quotes in th~s version except for the firsL usage. So ~ [e]:L it as is, agree~n~ w~th John that we d~d noL want ~L the phrase in quotes each 

time ~t was used~ 

The reference to [name of female] that John referred to was changed to [name of female board co]~eague] so that we are consistent h~ treatment ~n Text 29 and 

Te ’,d: 25. 

[ added Lhe page references to our NC Law Rev. artk:le s~nce t:hat is now out in print. 

So, K~m when you’ve had a chance to review, you can add your chan~es to the second document (Lhat ends ~n Publication Edit) and we can send on to KurL 

One tMng that impressed me about th~s Review ~s that the editors have a reason for the changes they made (and authority to cite for the changes) ~nstead of just 

maMng them because they "think" they look or sound better. 

Thanks to you both. 

Ussa 
Usss L groome 

Wachov~s Pro[:essor of ~ankb~g Law 

Director Center for BanMng and Finance 

UNC Schoo~ of [aw 

CB#3380, Van Hecke-Wettach t-la]l 

Chapel H~H, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!banMng 

::N:: h~P:/.zwww.law u nc.ed u/ires ges/n ews/media/ba n Id ngf~n s nc~ 

From: Kruckeberg, Kurt [mailto: kruckebe@seattleu.edu] 
Sent-" Monday, May :[6, 20:[:[ 2:05 PM 
To; Kruckeberg, Kurt; CoNey, John M; Broome, Lissa L; krawiec@law.duke.edu 
Subject; RE: Does Critical Mass Matter? Views From the Boardroom 
Apologies. The file is attached this time. 

Frera: Kruckeberg, Kurt 
Sent: Monday, May :[6, 20:[:[ :[:[:05 AM 
Te; ’CoNey, John M’; Broome, Lissa L; krawiec@law.duke.edu 
Subject: RE: Does Critical Mass Matter? Views From the Boardroom 

Dear Professors Broorne, Conley & Krawiec: 

Attached is a "compare doc" showing all changes ~o Lhe body of the article (Lhis would include our’ Source and Cite, Technical Edit, Mass Edit, and Executive Edits). 

can make another one with footnotes included, but the way the compare function works is to strike the entire footnote and replace it with a new footnote below, 

which is rather difficult to navigate. Most of the changes at this level are Bluebook changes, as you said. We also ensure that the piece conforms to the Texas 

Review Manual styh-? guide (which relies heavily on the Garner resources I cited in my email) and ~:he Chicago Manual of Styh? (l(-;th ed.). An e>:ample o~ an edit 

guided by those sources would be your use of "A[rican American." The term appeared m the artick~ in both the hyphenated and unhvpenated ~orm. We edited the 

piece to make it consistent throughout, and we chose the unhyphenated (or "opeR") version coRsisLeRt with Chicago Manual’s Rule 8.38 regarding b~as and 

compound nationalities. Similarly, "non-white" and "non--White" both appeared in the article, and we opLed for an unhyphenated, uncapiLaHzed version o[: Lhe 

word, as the unhyphenated (or "dosed"} version of the word appears ~n the current version of the Merdam Webster Unabridged Collegiate D~ct~onary. 

~f you have any questions about the changes or wou~d ]H<e me to research the authority an editor rel~ed on for any of them, p~ease let me know. 

Regarding a revised deadline, please do confer and ~e~: me know what you propose As ~ graduated yesterday and beg~n bar studies at the end of the month, my 

abHiLy to sM[:t deadlines for thb 630--page issue from the publication schedule we distributed in January is rather Hmited. ~ wH~, of course, try my very best to 

accommodate you, so p~ease let rne know what would work best [:or you. 

Thanks, as always, for your excellent contribution to the Seattle University I.aw Rev~ew~ It was a rea~ pleasure to read, and I look forward to read~ng more h~ the 

Best, 

Kurt 

F~m= CoNey, John N [mailto:jmconley@email.unc.edu] 
Sent= Nonday, Nay ~6, 20ii ~0:27 AN 
Te= Kruckeberg, Ku~; Broome, Lissa L; krawiec@law.duke.edu 
Subject= RE: Does Critical Nass Namer? Views From the Boardroom 
Thanks, KurL, for a~ your excellent work~ ~ agree w~th Kim that a redHned version wou~d really, re~l~g expedite thh~gs----John ConVey 

F~m= Kruckeberg, Kurt [mailto: kruckebe@sea~leu.edu] 
Sent= Nonday, Nay 16, 20iI 10:58 AN 
To= Broome, Lissa L; CoNey, John N; krawiec@law.duke.edu 
Subject; Does Critical Nasa Namer? Wews From the Boardroom 

Dear Professors Broome, CoNey & Krawiec: 

Attached are the book pages for your forthcoming work in the Seattle University L~w Review. The book pages reflect the piece as it will appear in print with two 



possible exceptions. First, the page numbers will change when the full issue is paginated. Any internal cross-references to other pieces in the issue will be 

completed at that time. Second, I will complete one last read of the full book and may change any minor technical or formatting errors I discover before sending 

the issue to press. Unless you suggest major alterations, this will be your final opportunity to review your work before publication. 

The Seattle University Law Review staff has completed several levels of technical edit to ensure that your piece generally complies with the following usage and 

style guides, listed in order of authority relied on: 

¯ The Bluebook: A Uni~form System o~f Citation (Columbia Law Review Ass’n et al. eds., 19th ed~ 2010). 

¯ Manual on Usage & Style (Texas Law Review Ass’n ed., 11th ed. 2008). 

¯ Bryan A. Garner, The Redbook: A Manual on Legal Style (2d ed. 2006). 

¯ Bryan A. Garner, A Dictionary o.fModern Legal Usage (2d ed. 1995). 

¯ Bryan A. Garner, Garner’s Modern American Usage (3d ed. 2009). 

¯ The Chicago Manual of Style (U niversity of Chicago Press, 16th ed. 2010). 

For your reference, I have attached a document that highlights some of the more common technical edits we make according to these resources. Please note that 

we are using the 19th edition of The Bluebook, published in June 2010. There were substantial changes to Internet citations in this most recent edition of The 

Bluebook, so you may see some footnote formats that are unfamiliar to you. 

Please review the book pages and reply with your approval or requested changes by Friday~ May 20~ 2011. 

if you require changes, please request your changes in one of three ways: 

Print a copy of your article and mark redlines on your print version. FedEx the redlines to me with no signature required at Kurt Kruckeberg, 318 N 

103rd Street, Seattle, WA 98133. Please ship the redlines at the Law Review’s expense using our FedEx account number: 146041213. 

¯ Print a copy of your article and mark redlines on your print version. Scan your redlines and email me a pdf copy of your redlines. 

¯ Make changes in the MS Word Document using "track changes." Please be sure to enter the changes with "track changes" enabled, or the changes 

will not be recorded. 

Our author agreement provides that we send each of you twenty-five complimentary offprint copies of your work. I will also have a complimentary full copy of the 

issue shipped to each of you. If you would like additional copies of the full issue, they can be ordered for $6.50 per issue. Additional offprint copies of just your 

work can also be ordered. The cost of offprints depends on the volume of the order but is generally between $.80 and $1.50 per print. If you would like additional 

copies, please include this information in your approval of the book pages. In addition, please let me know what your preferred address is for shipment of your 

offprint copies. 

It has been a pleasure working with you on my final issue as Editor in Chief of the Seattle University LawReview. Because our journal is constantly striving to 

improve, please let me know about any experiences you had with our journal that were particularly enjoyable or frustrating so that we can continue to offer 

quality editorial assistance in the future. 

As always, please contact me with any questions or concerns by email or telephone at the address or phone number listed below. 

Best, 

Kurt 

Kurt E. Kruckeberg 

Editor in Chief 

Seattle University Law Review 

P: (206) 769-1689 

E: kruckebe@seattleu.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 18, 2011 2:07 PM 

Bob.Chakravorti <Bob.Chakmvorti@theclearinghouse.org>; Paul.Sal~man@theclea~inghouse.org 

Wright, T. Bra~don <wrightb@email.unc.edtp~ 

UNC NYC Lecture Series 

Hi Bob and Paut --- 

We need to go ahead and set a date for our ne×t lecture series in NYC, I hope we could schedule it in coniunction with one of your board meetings or some other 

event when a critical mass of TCH folks wilJ a~readg be assembled in NYC. Do you have m~g dates to suggest, 

One topk: h~ea had beet~ a debate about (:hewon deference with John Dugan. f ~:hought that Art Wilmarl:h of George WashingS:on Un~w?rsity Law School might be 

good ot~ the other s~de, What are your thoughts on ~:hat duo or do yoa haw~ o~:her topk:s or speaker k~eas you would I~ke as to consider, 

The sooner we get a date, the sooner we can reserve space and get coRlm~tRlents from Lhe speakers. ~ leave on June I8 for a three week tescNng g~g in Augsburg, 

Germany so ~’d Hke to have date, location, and speakers Hned up before then if possible. 

~ hope you are both doh~g well 

Ussa 

Wa(:hovh~ Professor of gankk~g Law 

Director, Center for ganMng and Finance 

Cg~3380 kZan Hecke-Wettach H~]~ 

Chapel H~H. NC z., 5._.9- 3:_~80 

919.962.7065 

~N~ htlp:llwww lm~’ unc edulhnageslnewslmedialbankingfinance 
web 542 JP9 

From: Broome, Lissa L 
Sent: Tuesday, April 05, 20J.1 8:18 PM 
To: ’Bob.Chakravor~i’ 
Subject; RE: TCH Academic Advisory Council 

Bob - t~: was great: ~:o ~:alk t.:_~ you ~:oda¥. For a (:hewon deference deba~:e i~: might be good to pair Dagan with ~rt ’¢Tik~ar~:h. Here"s an abstra(:~: o~ one of Art’s papeP.~. 

think sparks would fl!! 

If I don’t get on the call in time on Thursday to hear other speaker suggestions, let’s talk soon about dates and speaker ideas and formats. 

l.issa 

Cuomo v. Clearing House: The Supreme Court Responds to the Subprime Financial Crisis and Delivers a Major 
Victory for the Dual Banking System and Consumer Protection 

George Washington University Law School 

THE PANIC OF 2008: CAUSES, CONSEQUENCES AND IMPLICA TIONS FOR REFORM, Lawrence E. Mitchell and Arthur E. Wilmarth Jr., eds., Edward Elgar Publishing, 
2010 

GWU Leqal Studies Research Paper No. 479 
GWU Law School Public Law Research Paper No. 479 

Abstract: 
In Cuomo v. Clearing House Ass’n, L.L.C., the United States Supreme Court struck down a regulation issued by the Office of the Comptroller of the Currency (OCC), which 
barred state officials from filing lawsuits to enfome applicable state laws against national banks. In upholding the New York Attorney General’s authority to seek judicial 
enforcement of New York’s fair lending laws against national banks, Cuomo revealed a perspective on banking regulation that was significantly different from the Court’s 
approach only two years earlier in Watters v. Wachovia Bank, N.A. In Watters, the Court upheld another OCC regulation, which preempted the application of state laws to 
nonbank mortgage lending subsidiaries of national banks. 

Watters took a broad view of the preemptive reach of the National Bank Act and indicated that national banks would not benefit from supplemental regulation by the states. In 
Cuomo, however, the Court took great pains to limit the scope and precedential force of Watters. Three members of the Supreme Court (Justices Breyer, Ginsburg and 
Souter) switched from supporting the OCC in Watters to opposing the OCC in Cuomo. Evidently those Justices changed their views about the merits of the OCC’s preemptive 
regime and the value of state regulation between April 2007, when Watters was decided, and June 2009, when Cuomo was issued. 

The most plausible explanation for the three Justices’ change in perspective is that they were influenced by the outbreak of the subprime financial crisis in August 2007 and 

subsequent federal bailouts involving several major national banks. Amicus briefs filed in support of New York Attorney General Andrew Cuomo included numerous references 
to the financial crisis. In addition, the briefs sharply criticized the OCC for its sweeping preemption of state laws and for its weak record of protecting consumers from abusive 
lending practices. Statements made by Justice Ginsburg and Justice Souter during oral argument in Cuomo, and by Justice Stevens in his dissenting opinion in Watters, 
indicate that the Court was awm~ of the mortgage crisis and the growing controversy over the OCC’s preemptive actions. 

Cuomo represents a much-needed victory for consumers and for the principles of regulatory federalism inherent in the dual banking system. In addition, Cuomo supports 
current legislative proposals by the Obama administration, which seek to strengthen consumer protection and preserve the states’ longstanding role in regulating financial 
services. During the past decade, the states have been far mote pmactive than the OCC and other federal agencies in enacting laws and bringing enforcement proceedings to 
protect consumers against predatory lending and other abusive financial practices. The subprime financial crisis has demonstrated that effective consumer protection is 
closely linked to the safety and soundness of financial institutions. The states’ positive record of legislation and enforcement over the past decade demonstrates the wisdom 
of preserving a federalist system of financial regulation, which includes not only a federsl component but also a supplemental state role in enacting and enforcing consumer 
protection laws. 

The only disappointing aspect of Cuomo for the states is that the Supreme Court failed to resolve a recurring issue about the appropriate level of judicial deference that federal 



agencies should receive when they claim authority to preempt state laws. Cuomo did not apply a four-part test for judicial review of agency preemption claims that was 
indicated by Justice Stevens’ opinion for the Court in Wyeth v. Levine. That test would strike an appropriate balance between (i) the expectation that administrative agencies 
should receive some deference based on their specialized expertise and (ii) the judiciary’s responsibility to ensure that preemption issues are resolved in accordance with the 
Constitution’s allocation of federal and state powers. 

Instead of following Wyeth, Cuomo left open the possibility that future preemption claims by federal agencies could receive a more accommodating level of judicial deference 
known as "Chevron deference." However, the Court in Cuomo refused to defer to the OCC’s preemptive regulation, based on the Court’s conclusion that Congress did not 
delegate the preemptive authority asserted by the OCC. Cuomo may indicate that, even if the Supreme Count chooses to apply Chevron in future cases involving agency 
claims of preemptive authority, the Court will apply a heightened level of scrutiny in answering the question of whether Congress has actually delegated the preemptive power 
claimed by the agency. 

Number of Pages in PDF File: 59 

Keywords: Chevron deference, consumer protection, Cuomo v. Clearing House; dual banking system; National Bank Act; national banks; preemption; state regulation; 
subprime financial crisis; subprime mortgages; Wafters v. Wachovia Bank; Wyeth v. Levine 

JEL Classifications: G20,G21, G28, K20, K23 
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George Washington University Law School ( email ) 
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Washington, DC 20052 
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Wachovi~ Pro[essor of Banking Law 
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From; Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 

Sent= IVlonday, April 04, 2011 3:01 PN 
To; Legal Committee Academic Advisory Council 
Subject; TCH Academic Advisory Council 

MEMORANDUM TO:      TCH Academic Adviso~ Council 

RE: Thursday, April 7, 2011 - Agenda 
Academic Advisory Council 

In advance of our call this Thur~tay at 9 a.m. (ET), attached please find a copy the agenda tbr the meeting. 
For your convenience, the dial-in number for our call is included below. 

Dial in: (898) 242-1836 
Access Code: 613013g 

I look forward to talking with you all Tlmmday morning. If you have a~ny questions, please feel free to contact me at 212-613-0143 or 
]3_~z_b_&_!,__~_¢::_~_L,:__o_:_~_(~_e___c_!__e__~__u__~_r:~!_,_~_~=£,~.. 

Best regards, 
Bob 

Sujit "Bob" Chakravorti 
Senior Vice President m~d Chief Economist 

The Cleating House 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, May 18, 2011 5:29 PM 

’Erica.Hurtt’ <Erica.t turtt@ theclearinghou~.org> 

Wright, T. Bra~don <wrightt<@email.unc.edtp~ 

RE: UNC NYC Lecture Series 

Erica .-- November 9 is a good day for me. Brandon, do you know ot: any problems with that date’? 

grandon and l had also discussed beginning the event a ~i~e ~ater ~n the a~ernoon~ I wonder how that wi~ mesh w~th the other events you h~ve p~anned during 

that time period. 

Thanks, 

kbsa k. groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel kH~], NC 27599.-3380 

919.962.70~6 

::X:: h~p:,’/,,~ law.unc edu,’images,’news,’media,’bunkh~gf~nance 
....... web 542.)p~j 

From: Efica.Hurtt [mailto:Erica.Hurtt@theclearinghouse.org] 
Sent; Wednesday, May :~8, 201L~ 5:05 PM 
To: Broome, Lissa L 
Co: Wright, T. Brandon 
Subject-" Re: UNC NYC Lecture Series 

Hi Lissa. Our target date is November 9 which will be timed with some other TCH events. Does that work for your team? Thanks. 

From: Bob.Chakravorti 
To: Lissa Broome; Paul.Saltzman 
Co: Wright, T. Brandon ; Erica.Hurtt; Eli.Peterson 
Sent: Wed May 18 :~4:09:46 20:LL 
Subject: RE: UNC NYC Lecture Series 

Thanks t:or your e-mail. ~ believe that our new cornmun~cations d~rector, Erka Hurtt has fina~ked some dales. ~ wi~ ask her to contact you d~rect~y regardh~g the 

lecLure series. As far as content, EH shokdd be conLactb~g you as well. 

Best regards, 

Bob 

SujR "Bob" Chakravorti 

Serdor Vice President and CMef Economist 

The C[earing House: 212.613.0143: Fax 212.612,9253 

F~m: Lissa Broome 
Sent: Wednesday, May 18, 2011 2:07 PM 

To: Bob.Chakravo~i; PauI.Sal~man 
ce: Wright, T. Brandon 
Subject: UNC NYC Lecture Series 
Hi gob and Paul--- 

We need to go ahead and ~e[: a date for our he’,d: lecture ser~es ~n NYC. ~ hope we could schedule ~t ~rl con~ur~ction w~th one of your board meetings or some other 

event when s critical mass o[ TCH folks w~ll Nready be assemMed ~n NYC. Do you have any dates to suggesL 

One topic ~dea had been a debate about Chewon deference with John Dugsn. ~ Lhought that Art W~lnlarth of George Wash~ngLon University Law School might be 

good on the other side. What are your thoughts on Lhat duo or do you have oLher topics or speaker Meas you would IH<e us to consider. 

The sooner we get a date, the sooner we cm~ reserve space and get commitments from the speakers. ~ leave on June I8 for a three week teach~ng g~g in Augsburg, 

Germany so ~"d I~ke to hsw~ date, Io(:at~on, and speakers Hned up be[ore then if possiMe. 

~ hope you are both doh~g well 

Lbsa 
L~ssa L groome 

Wacho~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of h~w 

CB#3:~80, Van Hecke-Wettach t-la]l 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!iwwwJaw.unc,edu!centers!banMng 



i.~.i ilttp:ffwww law.uric edu/images/news/media/bankingfii~ance 

web 542 jpg 

From: Broome, Lissa L 
Sent: Tuesday, April 05, 2011 8:18 PM 
To-" ’Bob,ChakravorU’ 
Subject-" RE: TCH Academic Advisory Council 

Bob --- It was great to talk to you today. For a Chevron deference debate it might be good to pair Dugan with Art Wih4arth. Here’s an abstract of one of Art’s papers. 

tMnk sparks woald fly~ 

If ~ don’t get on the call in time on Thursday to hear other speaker suggestions, ~et’s ta~k soon about dates and speaker ~deas and formats. 

Ussa 

Cuomo v. Clearing House= The Supreme Cou~ Responds to the Subprime Financial Crisis and Delivers a ~ajor 
Vi~o~ for the Dual Banking System and Consumer Prote~ion 

Arthur E. Wilmarth Jr. 
George Washington University Law School 

THE PANIC OF 2008: CAUSES, CONSEQUENCES AND IMPLICA TIONS FOR REFORM, Lawrence E. Mitchell and Arthur E. Wilmarth Jr., eds., Edward Elgar Publishing, 

20~0 
~-G--~-w----~--~-L---e~a--L~-s--!.-u---d--Le---s-~-R---e---s--e---a-z.-c--t-L-P--:a-p--e--~-N---~--= 4--~R 

GWU Law School Public Law Reseamh Paper No. 479 

Abstract: 
In Cuomo v. Clearing House Ass’n, EL.C, the United States Supreme Court struck down a regulation issued by the Office of the Comptroller of the Currency (OCC), which 
barred state officials from filing lawsuits to enforce applicable state laws against national banks. In upholding the New York Attorney General’s authority to seek judicial 
enforcement of New York’s fair lending laws against national banks, Cuomo revealed a perspective on banking regulation that was significantly different from the Court’s 
approach only two years earlier in Watters v. Wachovia Bank, N.A. in Watters, the Court upheld another OCC regulation, which preempted the application of state laws to 
nonbank mortgage lending subsidiaries of national banks. 

Watters took a broad view of the preemptive reach of the National Bank Act and indicated that national banks would not benefit from supplemental regulation by the states. In 
Cuomo, however, the Court took great pains to limit the scope and precedential force of Watters. Three members of the Supreme Court (Justices Breyer, Ginsburg and 
Souter) switched from supporting the OCC in Watters to opposing the OCC in Cuomo. Evidently those Justices changed their views about the merits of the OCC’s preemptive 
regime and the value of state regulation between April 2007, when Watters was decided, and June 2009, when Cuomo was issued. 

The most plausible explanation for the three Justices’ change in perspective is that they were influenced by the outbreak of the subprime financial crisis in August 2007 and 
subsequent federal bailouts involving several major national banks. Amicus briefs filed in support of New York Attorney General Andrew Cuomo included numerous references 
to the financial crisis. In addition, the briefs sharply criticized the OCC for its sweeping preemption of state laws and for its weak record of protecting consumers from abusive 
lending practices. Statements made by Justice Ginsburg and Justice Souter during oral argument in Cuomo, and by Justice Stevens in his dissenting opinion in Watters, 
indicate that the Court was aware of the mortgage crisis and the growing controversy over the OCC’s preemptive actions. 

Cuomo represents a much-needed victory for consumers and for the principles of regulatory federalism inherent in the dual banking system. In addition, Cuomo supports 
current legislative proposals by the Obama administration, which seek to strengthen consumer protection and preserve the states’ longstanding role in regulating financial 
services. During the past decade, the states have been far more proactive than the OCC and other federal agencies in enacting laws and bringing enforcement proceedings to 
protect consumers against predatory lending and other abusive financial practices. The subprime financial crisis has demonstrated that effective consumer protection is 
closely linked to the safety and soundness of financial institutions. The states’ positive t~cord of legislation and enfomement over the past decade demonstrates the wisdom 
of preserving a federalist system of financial regulation, which includes not only a federal component but also a supplemental state role in enacting and enforcing consumer 
protection laws. 

The only disappointing aspect of Cuomo for the states is that the Supreme Court failed to resolve a r~curring issue about the appropriate level of judicial deference that federal 
agencies should receive when they claim authority to preempt state laws. Cuomo did not apply a four-part test for judicial review of agency preemption claims that was 
indicated by Justice Stevens’ opinion for the Court in V~/eth v. Levine. That test would strike an appropriate balance between (i) the expectation that administrative agencies 
should receive some deference based on their specialized expertise and (ii) the judiciary’s responsibility to ensure that preemption issues are resolved in accordance with the 
Constitution’s allocation of federal and state powers. 

Instead of following Wyeth, Cuomo left open the possibility that futu[e preemption claims by federal agencies could receive a more accommodating level of judicial deference 
known as "Chewon deference." However, the Court in Cuomo refused to defer to the OCC’s preemptive t~gulation, based on the Court’s conclusion that Congress did not 
delegate the preemptive authority asserted by the OCC. Cuomo may indicate that, even if the Supreme Court chooses to apply Chevron in future cases involving agency 
claims of preemptive authority, the Court will apply a heightened level of scrutiny in answering the question of whether Congress has actually delegated the preemptive power 
claimed by the agency. 

Number of Pages in PDF File: 59 

Keywords: Chevron deference, consumer protection, Cuomo v. Clearing House; dual banking system; National Bank Act; national banks; preemption; state regulation; 
subprime financial crisis; subprime mortgages; Watters v. Wachovia Bank; Wyeth v. Levine 

JEL Classifications: G20,G21, G28, K20, K23 

Accepted Paper Series 

W~lmaith, Arthu~ E.. Cuomo v. Clearing House: The Supreme Court Responds to the Subprime Fmancial OHs~s and Delive~ a Major Victory for the Dual Banking System and Consumer Protection. THE PANIC OF 
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Arthur F~ Wilmarth It, (Contact Author) 

George Washington University Law School 

2000 H Street, NW 
Washington, DC 20052 
United States 

202-994-6386 (Phone) 

202-994-9811 (Fax) 

Lissa L (~roor~e 

Wach.:_~via Profes~or of Bar~Mng Law 
Director, Center for BanMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~], NC 27599-3380 
919,962,7056 

::X:: h[[[c:iiw~m~ law.=Jnc eduiimages/newsimedia/bankir~gfh~ance 

From-" Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 

Sent; Monday, April 04, 20:[1 3:01 PN 
To; Legal Commi~ee Academic Advisory Council 
Subject-" TCH Academic Advisory Council 

MEMORANDUM TO:      TCH Academic Advisory Council 

Thursday; April 7, 2011 - Agenda 

Academic Advisory Council 
In advance of our call this Thursday at 9 a.m. (ET), attached please find a copy the agenda for the meeting. 

For your convenience, the dial-in number tbr our caJl is included below. 

Dial in: (888) 242-1836 
Access Code: 6130138 

I look forward to talking with you all ThuBday morning. If you have any questions, please feel flee to contact me at 212-613-0143 or 

Best regards, 

Bob 
Sujit "Bob" Chakravorti 

Senior Vice President and Chief Economist 

The Clearing House 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/19/2011 8:00:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Lissa/CB meet 

Location: Lissa’s office 

Start: 5/19/2011 7:00:00 PM 

End: 5/19/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 20, 2011 1:10 PM 

Meggetl, Paul Authony <meggett@med.unc.edu> 

IL!:;: Advice 

HI Paul--- 

You might want to use the book you used in law school (unless you didn’t like it} and/or a hook that one of your colleagues at Charlotte will be using - so you have 

s.:_~meone with whom to dbcuss ~ssues i~ke "why the heck b ~:h~s case even m the book?" Another considera~:ion b which book k)oks I~ke ~t has ~:he "bes~:" or most 

complete and he~p[u~ teacher’s manual. 

I haven’~ taugh~ Contracts (except in BarBri} k~ over 10 years and I know the books have changed up some s~nce then. ~ nla~rfly used Dawson, Harvey & Henderson 

and sonlet~mes Famsworth {when I was splitting the year w~Lh someone e~se and they wanted to use Farnsworth}. Dawson d~d not have much ~n the way of text; it 

is a more traditiona~ casebook, but ~ understood k and how ~t worked and ~iked it fine~ The teacher’s mamlal was not mud1 hNp. 

Fm not familiar with the newer books, but I know there is a who~e crop of them and many of them are probaMy a great dea~ more user-friendly than the two Fve 

listed. 

Contract dra[ting is a great: idea There are some supplementary books ~:hat you can get for that. Again, ~’m not up-~:o-date, but :~ books I haw~ on my bookshel[ are 

Thomas R. Haggard, Contract Law From s Drs[ting Perspective ---An Introduction to Contrac[ Drs[ting for Law Studen[s (West) 

George W. guney, The E~enlents of Contract Drafdng w~th questions and Clauses for Consideration (West) 

Scott Burnham, Drafting and Analyzk~g Contracts (I.exis-Nex~s) 

Fd love to have kmch before you embar]~ on your new career I am teach,rig summer schoo~ ~n Germany for :~ weeks and leave on June I8. f will back ~n the o[fk:e ~n 

Chape~ I-t~1~ on Ju~v I1. 

TNk [o you soon, 

Lbsa 

L~ssa L. 8roome 

Wachouia Professor of Bankh~g Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3380 

9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 

web 542.ip2 

From: Megge~, Paul Anthony 
Sent: Thursday, May 19, 2011 I0:22 AM 
To: Broome, Lissa L 
Subject: Advice 

Hi Lissa, 

I hope all is well with you. Thanks again for all your mentodng as I transition to full-time teaching. Along those lines, l’d like to pick your brain again. 

I’II be teaching two sections of contracts this fall and l’m in the process of trying to decide on a casebook, l’ve received about $2,500 worth of complimentary 

materials from publishers so far, with more on the way. It’s a bit of a daunting task to sift through all of this and settle on a book I want to use. I know my tastes and 

desires in casebooks will likely evolve over time, but l’d like to start with what I think will be a solid book, both for me as a professor, and for my students. 

My general thoughts on what I want out of a casebook are something that: is relatively easy for my students to comprehend~ is straightforward in its approach; 

contains useful comments and notes sections; contains few (if any) gaps in basic contract principles; and is roundly used by law schools (or at least generally 

considered by most contract law professors to be a good text). I would also like to find a companion text that will provide some useful drafting tips and exercises 

(one of the things I want to do this year is incorporate some aspects of contract drafting into the doctrinal learning process to help students see how theory meets 

practice). All that being said, as I sift through the 7 boxes of books l’ve received so far, l’m a bit overwhelmed. 

I have a few questions for you. What casebook have you used the most in teaching contracts (or at least most recently), and why? What do you look for when you 

consider choosing a casebook? In your experience, is what l’m considering important at the outset off the mark in terms of what I’II actually need to get out of a 

casebook? 

I still have a few weeks before I ultimately have to choose a text, so please feel free to respond at your leisure. At some point later in the summer, I’d also like to 

try to get together for lunch again, if you’re around. I owe you at least one lunch for all your help and support. 

Take care! 

pm 

Paul A. Meggett 

Associate General Counsel, UNC Health Care System and 

Assistant University Counsel, UNC Chapel Hill 
1113 Bioinformatics Building, CB#7600 

:130 Mason Farm Road 

Chapel Hill, NC 27599-7600 

Phone: 9:19-843-7702 

Fax: 919-966-9999 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, May 20, 2011 3:44 PM 

Conley, John M @nconley@email.unc.edu> 

Seattle Article 

Hi John -Today is the day we were supposed to submit our changes to Seattle. Kim hasn’t responded to the changes that you and I have agreed to and I take it she 

wants until next Friday to do so. Should I send Kurt what you and I agreed to, but say it won’t be final until we hear back from Kim in a week or should I just let 

sleeping dogs lie? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: htt p://w~ law. u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 
....... web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 20, 2011 4:05 PM 

Conley, John M %imconley@ema~il.unc.edu> 

ILE: Seattle Article 

Which sounds good? Send it on or let sleeping dogs lie? 

~.issa L Broome 

Wachovi~ Pro~essor of [~ar~king Law 

Director, Center ~or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.706~ 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ http:,%vww law, ur~c edu/h~ages,’r~ews/media,’banking~r~ar~ce 
web 542 JP9 

From: Conley, John IVl 
Sent: Friday, May 20, 2011 4:00 PM 

To-" Broome, Lissa L 
Subject-" RE: Seattle Article 

From-" Broome, Lissa L 
Sent; Friday, May 20, 2011 3:44 PM 
To: Conley, John M 
Subject; Seattle Article 

Hi John -Today is the day we were supposed to submit our changes to Seattle. Kim hasn’t responded to the changes that you and I have agreed to and I take it she 

wants until next Friday to do so. Should I send Kurt what you and I agreed to, but say it won’t be final until we hear back from Kim in a week or should I just let 

sleeping dogs lie? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

i.~.i http:l/w~*z lawuncedulimageslnews/medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, May 20, 2011 4:07 PM 

Conley, John M %imconley@emaJl.unc.edu> 

PJ~: Seattle !u~Jcle 

Okay. I’ll send it on with the conditional language. 

~.issa 

Lissa h [~roome 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: h[[[c:iiw~m~ law.unc eduiin~ages/newsin~edia/bankingfh~ance 

web 542.ip2 

From: CoNey, John M 
Sent: Friday, May 20, 2011 4:06 PM 

To: Broome, Lissa L 
Subject-" RE: Seattle Article 
f mean~: ~.~end it, conditkmally. Bu~: ~t wouk~ be 5he to do nothing unlessiun~:i~ they boa:her us. 

From= Broome, Lissa L 
Sent; Friday, Nay 20, 2055 4:05 PM 
To= CoNey, John M 
Subject= RE: Sea~le A~icle 
Which sounds good? Send ~t on or ~et sleepinA dogs 

[]ssa [.. [~roome 

Wachov~a Profes~or of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599.-3380 

919.962.7056 

~N~ h[[[~:iiw~ law.unc e,Juiirnages/newsin-~edia/bankingfinance 

web 542.)p9 

From: CoNey, John M 
Sent; Friday, May 20, 2011 4:00 PM 

To: Broome, Lissa L 
Subject: RE: Seattle Article 
Sounds good, Thanks, 

From: Broome, Lissa L 
Sent: Friday, May 20, 2011 3:44 PM 
To: Conley, John M 
Subject: Seattle Article 

Hi John -Today is the day we were supposed to submit our changes to Seattle. Kim hasn’t responded to the changes that you and I have agreed to and I take it she 

wants until next Friday to do so. Should I send Kurt what you and I agreed to, but say it won’t be final until we hear back from Kim in a week or should I just let 

sleeping dogs lie? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

i~i 
http://w~vw.lawunc.edu/imageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 20, 2011 4:16 PM 

’Kruckeberg, Knrt’ <kruckebe@seattleu.edu> 

Conley, John M <jmconley@email.unc.edu>; krawiec@law.duke.edu 

RE: Does Critical Mass Matter? Views From the Boardroom 

BroomeConley Krawiec Publication Edit.docx 

Kurt - As you know, Kim needs some addi[:kbnal time to revk~w the version o~ our artic:h~ that you sent at the beginning of the week. ~f f remember correctly, she 

sa~d she could get to ~t ~t~ a week or so from now. ~n the ~nterests o~: keeping things moving, I have atLached the track changes to your ~ast draft. John and ~ are okay 

with the attached version, but Khn may have some addit~ona] changes and may want to reinsert the abstract. You may just want to wait until K~m’s changes are a~so 

incorporated, but we wanted you to have this version now if ~t he]ps in any way h~ the interh~. 

Tha~ks, 

k~ssa 
Lbsa L groome 

Wachovia Professor of 8anMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-Wet:tach l-tall 

Chapel EH[[, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!banking 

~,~,~ h~p:,’/,,~ law, unc edu,’images/news,’media,’bankh?gfinanc~ 
web 542 

From: Kruckeberg, Kurt [mailto: kruckebe@seattleu.edu] 
Sent; Monday, May :t6, 20:tl 2:07 PM 
To-" Kruckeberg, Kurt; Conley, John M; Broome, Lissa L; krawiec@law.duke.edu 
Subject; RE: Does Critical Mass Ma~er? Views From the Boardroom 
Sorry for the string of emails. I also wanted to let you know that we typically don’t publish abstracts in our journaf, ’wMch is why yours has been removed. I am, 

however, happy to restore ~t as we have a pa~r of pieces ~n the ~ssue that will have abstracts~ Just Jet me know your preference. 

~= Kruckeberg, Ku~ 
Se~t~ Monday, Nay ~6, 20[[ ~:05 AN 
Te~ Kruckeberg, Ku~; ’CoNey, John M’; ’Broome, Lissa L’; ’krawiec@law.duke.edu’ 
S~bject~ RE: Does Critical Mass MaWr? Views From the Boardroom 
Apologies. The file ~s attached thb time. 

~= Kruckeberg, Ku~ 
Se~t~ Monday, Nay ~6, 20[[ ~:05 AN 
Te= ’CoNey, John N’; Broome, Lissa L; krawiec@law.duke.edu 
S~bject~ RE: Does Critical Mass Ma~er? Views From the Boardroom 
Dear Proh~ssors Broome, Conh~y & ~:rawk~c: 

Attached ~s a "compare doc" showing aH changes Lo Lhe ~ody of the article (LNs wou~d k~dude our Source and Cite, Technical Edit, Mass Edit, and Executive Edits). 

can make another one w~th footnotes included, but the way the compare function works ~s to str~ke Lhe entire fooLnote and replace ~t wkh a new footnoLe ~elow, 

which ~s rather difficult to navigate. Most of the changes at this ~evel are Bluebook changes, as you saM. We a~so ensure that the piece conforms to the Texas 

Review Mm~ual style guide (which relies heavily on the Garner resources ] dted ~n my emafl) and the Chicago Manual of Style (:[Sth ed.). An example of m~ edit 

guided by those sources would be your use of "A~rican Amerk:an," The term appeared m the article in both the hyphenated and unhypenated [orm. We edited the 

piece to make it consistent throughout, and we chose the unhyphenated (or "opeR") version coRsisLeRt with Chicago Manual’s Rule 8.38 regarding b~as and 

compound nationalities. Similarly, "non-white" and "non-White" both appeared in the article, and we opLed for an unhyphenated, uncapiLaHzed version o[: Lhe 

word, as the unhyphenated (or "dosed"} version of the word appears ~n the current version of the Merdam Webster Unabridged Collegiate D~ct~onary. 

~f you have any questions about the changes or wou~d ]H<e me to research the authority an editor rel~ed on for any of them, p~ease let me know. 

Regarding a revised deadline, please do confer and ~e~: me know what you propose As ~ graduated yesterday and beg~n bar studies at the end of the month, rny 

ab~lH:y to sh~R deadlines for tMs 630-page issue from the publk:ation schedule we distributed ~n January is rather Hmited. ~ wH], of course, try rny very best to 

accommodate you, so p~ease let me know what would work best [:or you. 

Thanks, as always, [:or your’ excellent conLHbution Lo Lhe Seattle University Law Review. It was s rea~ pleasure to read, and I look forward Lo reading more it~ Lhe 

Best, 

Kurt 

F~m= Conley, John N [mailto:jmconley@email.unc.edu] 
Sent~ Monday, May 16, 2Oil 10:27 AM 
Te~ Kruckeberg, Ku~; Broome, Lissa L; krawiec@law.duke.edu 
Su~ject~ RE: Does Critical Mass Ma~er? Views From the Boardroom 
Thanks, ~urt, for aH your excellent work~ ~ agree w~th Kim that a redHned version wou~d really, real~y expedite thh~gs----John ConVey 

F~m= Kruckeberg, Kurt [mailto: kruckebe@sea~leu.edu] 
Sent~ Monday, Nay 16, 2Oil 10:58 AN 
Te~ Broome, Lissa L~ CoNey, John N~ krawiec@law.duke.edu 
Subject~ Does Critical Mass Na~er? Wews From the Boardroom 
Dear Professors Broome, CoNey & Krawiec: 

Attached are the book pages for your forthcoming work in the Seattle University Low Review. The book pages reflect the piece as it will appear in print with two 

possible exceptions. First, the page numbers will change when the full issue is paginated. Any internal cross-references to other pieces in the issue will be 

completed at that time. Second, I will complete one last read of the full book and may change any minor technical or formatting errors I discover before sending 

the issue to press. Unless you suggest major alterations, this will be your final opportunity to review your work before publication. 



The Seattle University Law Review staff has completed several levels of technical edit to ensure that your piece generally complies with the following usage and 

style guides, listed in order of authority relied on: 

¯ The Bluebook: A Uniform System of Citation (Columbia Law Review Ass’n et al. eds., 19th ed. 2010). 

¯ Manual on Usage & Style (Texas Law Review Ass’n ed., 11th ed. 2008). 

¯ Bryan A. Garner, The Redbook: A Manual on Legal .Style (2d ed. 2006). 

¯ Bryan A. Garner, A Dictionary of Modern Legal Usage (2d ed. 1995). 

¯ Bryan A. Garner, Garner’s Modern American Usage (3d ed. 2009). 

¯ The Chicago Manual of Style (U niversity of Chicago Press, 16th ed. 2010). 

For your reference, I have attached a document that highlights some of the more common technical edits we make according to these resources. Please note that 

we are using the 19th edition of The Bluebook, published in June 2010. There were substantial changes to Internet citations in this most recent edition of The 

Bluebook, so you may see some footnote formats that are unfamiliar to you. 

Please review the book pages and reply with your approval or requested changes by Friday, May 20, 2011. 

If you require changes, please request your changes in one of three ways: 

Print a copy of your article and mark redlines on your print version. FedEx the redlines to me with no signature required at Kurt Kruckeberg, 318 N 

103rd Street, Seattle, WA 98133. Please ship the redlines at the Law Review’s expense using our FedEx account number: 146041213. 

¯ Print a copy of your article and mark redlines on your print version. Scan your redlines and email me a pdf copy of your redlines. 

¯ Make changes in the MS Word Document using "track changes." Please be sure to enter the changes with "track changes" enabled, or the changes 

will not be recorded. 

Our author agreement provides that we send each of you twenty-five complimentary offprint copies of your work. I will also have a complimentary full copy of the 

issue shipped to each of you. If you would like additional copies of the full issue, they can be ordered for $6.50 per issue. Additional offprint copies of just your 

work can also be ordered. The cost of offprints depends on the volume of the order but is generally between $.80 and $1.50 per print. If you would like additional 

copies, please include this information in your approval of the book pages. In addition, please let me know what your preferred address is for shipment of your 

offprint copies. 

It has been a pleasure working with you on my final issue as Editor in Chief of the Seattle University LowReview. Because our journal is constantly striving to 

improve, please let me know about any experiences you had with our journal that were particularly enjoyable or frustrating so that we can continue to offer 

quality editorial assistance in the future. 

As always, please contact me with any questions or concerns by email or telephone at the address or phone number listed below. 

Best, 

Kurt 

Kurt E. Kruckeberg 

Editor in Chief 

Seattle University Law Review 

P: (206) 769-1689 

E: kruckebe@seattleu.edu 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/24/2011 3:59:09 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa catch-up w/CB 

Lissa’s office 

Start: 5/24/2011 8:30:00 PM 

End: 5/24/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/24/2011 5:26:21 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa catch-up w/CB 

Lissa’s office 

Start: 5/24/2011 6:30:00 PM 

End: 5/24/2011 7:00:00 PM 

Show Time As: Busy 



Broadening Corporate Board Diversity: Earning a Board Seat 
UNC School of Law Director Diversity Initiative 

June 1, 2011 
Panelists 

Jan Davis. Jan currently serves on the board of directors of privately held Showin~ime.com, 
Inc., and on the board of advisors for start-ups and early stage firms Retel Technologies, 
Webservius, BiddRocket, and Market Vue partners. She serves on the Alumni Advisory Council 
for Kenan-Flagler Business School. Jan’s prior employment includes serving as President and 
CEO of Shoppertrak RCT Corp.; Executive Vice President of TransUnion LLC; Founder and 
Principal of Direct Market Solutions, a strategic consulting service provider; and experience in 
venture-backed start-ups Smartnames, Inc. and Trymax, Inc.          ~gmail.com 

Thomas L. (Tom) Hazen. Tom is a professor at the UNC School of Law. He is the author of 
casebooks and leading treatises on securities regulation and corporate law. He serves on the 
Board of Visitors of the North Carolina Children’s Hospital, and served for two years as that 
board’s chair. He previously served as a member of the boards of the North Carolina Medical 
Foundation and The Carolina Club. 

thazen@unc.edu 

W. Steven (Steve) Jones (attending until 9:50). Steve is Dean emeritus and Professor of 
Organizational Behavior at UNC Kenan-Flagler Business School in Chapel Hill. He currently 
serves on the boards &Premiere Global Services (NYSE: PGI), Progress Energy (NYSE: PGN), 
State Farm Mutual Automobile Insurance Company, State Farm Bank, and State Farm Life 
Insurance. He also serves on the boards of two privately held companies and the advisor}, 
committee for the NC Retirement System fund. He was previously on the board of Bank of 
America (NYSE: BAC) and was Chairman of Town & Country Bank in Australia. Prior to 
becoming Dean of Kenan-Flagler he was the CEO of Suncorp-Metway, one of Australia’s 
twenty five largest companies, and before that was the CEO of ANZ Bank-New Zealand, Ltd. 
His career in Australia and New Zealand grew" out of his work as a management consultant with 
McKinsey & Company. 

wsj@unc.edu 

Edward (Ed) Rose (attending from 1:40 - 3:00). Ed is a retired audit partner ~vith KPMG, 
Cleveland office. He was responsible for the firm’ s nonprofit and governmental practices in 
Northeast Ohio. In retirement, Ed has been involved in nonprofit board leadership as well as 
volunteer consulting on financial matters for Triangle nonprofits through the Executive Service 
Corps of the Greater Triangle (ESC). Ed led the development of Triangle Board Connect (TBC) 
under the auspices of ESC. 

~mindspring.com 

Suzanne Stroud. Suzanne is a Financial Advisor at Merrill Lynch in Raleigh. She also 
manages the Director’s Registry for the RTP Chapter of the National Association of Corporate 
Directors. 

Suzanne_stroud@ml.com 

{PAGE \*MERGEFORMAT} 



Richard T. (Stick) Williams. Stick is the Vice president of Enterprise Field Services at Duke 
Energy and serves as President of the Duke Energy Foundation. He served on the UNC-Chapel 

Hill Board of Trustees and was its chair from 2003-05. Stock serves on the board of directors of 
Bank of Commerce in Charlotte, and has served on a variety of nonprofit boards, including the 
Charlotte-Mecklenburg Community Foundation, the Greater Charlotte YMCA, and the NC 
Blumenthal Performing Arts Center. 

Edwina D. Woodbury. Edwina is the President and CEO of The Chapel Hill Press, Inc., a 
publishing services company. She previously served as Senior Vice President, Chief Financial 

and Administrative Officer of Avon Products, Inc. Edwina has served on the board of 
Radioshack Corporation since 1998. She currently chairs the Management Development and 
Compensation Committee and she is a member of the Audit and Compliance Committee. She 

was previously a director of R.H. Donnelly Corporation. 
Edwina.woodbury@chapelhillpress. corn 

Susan Ferris Wyderko (attending until 1:40). Ms. Wyderko is the Executive Director of the 
Mutual Fund Directors Forum, a nonprofit membership organization for investment company 
directors. She previously worked at the Securities and Exchange Commission in a variety of 

posts, including Director of the Office of Investor Education and Assistance and Acting Director 
of the Division of Investment Management. She has also practiced law with Miller & Chevalier. 
Susan.Wyderko@MFDF.org 

Alfred W. (Al) Zollar. A1 retired from IBM in January 2011 as general manager of IBM Tivoli 
Software. He established AWZ Tech, LLC to provide specialized advice to select business 
endeavors. Currently, he is a Harvard Fellow in the 2011 cohort of the Harvard Advanced 
Leadership Initiative. A1 has served on the board of the Chubb Corporation since 2001. He is a 
member of the Executive Leadership Council and on the board of The Abyssinian Fund, a non- 
profit foundation working to expand economic development in Ethiopia. A1 and his wife reside 
in New York City, but recently purchased a second home in Greensboro. 

~gmail.com 

Moderator 

Lissa L. Broome. Lissa is a professor at the UNC School of Law and serves as Director of the 
Center for Banking and Finance. She also heads the Director Diversity Initiative. Her 
substantive areas of expertise include banking law, commercial law, and contracts. She is 
engaged in a research proj ect with Professors John Conley and Kim Krawiec that involves 
interviews of corporate board members, CEOs, executive search firm personnel, regulators, and 
proxy advisors on whether and how board diversity impacts board processes and corporate 
performance. She and Professor Hazen are comparing proxy disclosures about the selection of 
board members before and after the effective date of the SEC’s disclosure rule regarding whether 
and how the board considers diversity in nominating new board members. Lissa also serves as 
the University’s Faculty Athletics Representative to the Atlantic Coast Conference and the 
NCAA. 

lbroome@email.unc.edu 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, May 29, 2011 12:11 AM 

’garye’ <gaDe@umn.edu2; Nathan Tubli’~ <tubli~Ca)uoneuro.uoregon.edu>; Akin, Robert <r.aJ~in@tcu.edu>; Ca;ole Browne 

<browne@wth.edu>;        ~yahoo.com;        ~aol.com; Jim Earl <jwearl@darkwing.uoregon.edu>; Joseph A. Kotarba 
<jkotarba@uh.edu>; jmc@math.urnd.edu; John Mason <jomason@cba.ua.edu>; John S. Nichols <jsn2@psu.edu>; 

larry.gramling@business.uconn.edu; Peter Nicholson           ~hawaii.mcom>; Torn Wasow <wasow~!csli.stanford.edt~-; Bob Eno 

<eno@indiana.edu>; Torn Pal~Jma <tpalaima@rnail.utexas.edu:>; Anderson, Christopher <~hristopher-anderson@utulsa.edu>; 

michael.granof@mccombs.utexas.edu; Struckmeyer, Kenneth A ~-~kast~!wsu.edu>; Matthew B. Wheeler <mbwheele@illinois.edt~- 

RE: RalphNader and ~Pay for Play~ 

Friends - In case you or others you know might be interested. 
Lissa Broome 

l ~ Description: Knight Commissi ..... IntercollegiateAthleti~s 

A project of the John S. and James L. Knight Foundation 

May 27, 2011 

Knight Commission on Intercollegiate Athletics Announces 
New Grants Program 

The Knight Commission on Intercollegiate Athletics is requesting proposals for grants 
to support research on intercollegiate athletics policy. The program is intended to 
enhance the Commission’s long-standing legacy of recommending policy changes to 
improve the management and integrity of big-time college athletics by bringing new 
voices into the conversation about how to ensure that athletics programs provide 
value both to individual athletes and to the colleges and universities that support them. 
Proposals will be judged on their originality, feasibility, clarity and, most significantly, 
their relevance to policy and practice in the areas of concern outlined in the 
Commission’s reports, to wit: 

¯ Academic integrity and valuable educational experiences for college athletes 
o Institutional and organizational (e.g., NCAA, conferences) accountability 

for academic integrity and responsible management 
o Treating athletes as students first, not as professional athletes 

o Strengthening the principles of amateurism to prevent the commercial 
exploitation of athletes 

o Rewarding practices that make academic values a priority 
o Fiscal integrity of athletics programs 

o Greater transparency of finances, including better measures to compare 
athletics and academic spending 

o De-escalation of the "arms race" in spending on athletics 
o Promoting the financial sustainability of college athletics and an 

appropriate balance between athletics and academic spending 
¯ Presidential and academic authority over the operations of intercollegiate 

athletics 
The Commission will award grants for the 2011-12 academic year (including the 
summer of 2012) for researchers to conduct studies in these areas. The Commission 
will host a public meeting in 2012 for researchers to present their work to the media 
as well as leaders in academe and intercollegiate athletics. 
To be successful, proposals will need to demonstrate a high level of understanding of 
the history, structure, politics, and economics of college athletics. The format for 
proposals may include original scholarship suitable for peer review, policy papers to 
spur discussion among leaders, or an in-depth journalistic study in print, online, or 
digital media. Any of these formats will be assessed on an equivalent basis for quality, 
sophistication, and potential to achieve the identified goals. 
Two tiers of grants will be considered. One tier will be considered for funding up to 
$25,000, based on the quality of the proposal and the justifications in the proposed 
budgets. The second tier will receive awards up to $5,000 based on the same criteria. 
Principal investigators may be affiliated with educational or nonprofit institutions, but 
proposals from publications and other private organizations will be considered. Multi- 
organizational and interdisciplinary proposals are encouraged. 
The deadline for proposals will be August 5, 2011, and winners will be announced 
October 24. Final reports will be due on August 1,2012. 
For a copy of the full Request for Proposals, please click here. For more information 
on the Knight Commission, visit www.knightcommission.org. Questions may be 
directed by email to ~.r..e.~.s.~.e.~.a.~.r..c...h.~@~.k...~[g~.h.t..c.~..~.....m....m..~[.s...s..[.~....n..&r.g.~ 

Forward to ~ friend 



1 
[ ] 

/~i~Descripfi i .... 

This em~ii ~’~as sent to Ibroome@email.unc,edu by       i~nc.rr.com 
.U__E_d__a__t__e__[_Lr__o[[Le~/g__n_La_LA__d__d__E_e__s__s. :: hastant removal with _S_a__f_e._U_n__s_u_b_s_c_r_Lb_.e_’~’ :: [_~_ELv__a__c_~__/_Lo_jj_c_~. 
Knight Foundation :: Wachovia Financial Center :: Suite 3300 200 South Biscayne Boulevard :: Miami FL :: 33131 



Broadening Corporate Board Diversity: Earning a Board Seat 
UNC School of Law Director Diversity Initiative 

June 1, 2011 
Panelists 

Jan Davis. Jan currently serves on the board of directors of privately held Showin~ime.com, 
Inc., and on the board of advisors for start-ups and early stage firms Retel Technologies, 
Webservius, BiddRocket, and Market Vue partners. She serves on the Alumni Advisory Council 
for Kenan-Flagler Business School. Jan’s prior employment includes serving as President and 
CEO of Shoppertrak RCT Corp.; Executive Vice President of TransUnion LLC; Founder and 
Principal of Direct Market Solutions, a strategic consulting service provider; and experience in 
venture-backed start-ups Smartnames, Inc. and Trymax, Inc.           ~gmail.com 

Thomas L. (Tom) Hazen. Tom is a professor at the UNC School of Law. He is the author of 
casebooks and leading treatises on securities regulation and corporate law. He serves on the 
Board of Visitors of the North Carolina Children’s Hospital, and served for two years as that 
board’s chair. He previously served as a member of the boards of the North Carolina Medical 
Foundation and The Carolina Club. 

thazen@unc.edu 

W. Steven (Steve) Jones (attending until 9:50). Steve is Dean emeritus and Professor of 
Organizational Behavior at UNC Kenan-Flagler Business School in Chapel Hill. He currently 
serves on the boards &Premiere Global Services (NYSE: PGI), Progress Energy (NYSE: PGN), 
State Farm Mutual Automobile Insurance Company, State Farm Bank, and State Farm Life 
Insurance. He also serves on the boards of two privately held companies and the advisor}, 
committee for the NC Retirement System fund. He was previously on the board of Bank of 
America (NYSE: BAC) and was Chairman of Town & Country Bank in Australia. Prior to 
becoming Dean of Kenan-Flagler he was the CEO of Suncorp-Metway, one of Australia’s 
twenty five largest companies, and before that was the CEO of ANZ Bank-New Zealand, Ltd. 
His career in Australia and New Zealand grew" out of his work as a management consultant with 
McKinsey & Company. 

wsj@unc.edu 

Edward (Ed) Rose (attending from 1:40 - 3:00). Ed is a retired audit partner ~vith KPMG, 
Cleveland office. He was responsible for the firm’ s nonprofit and governmental practices in 
Northeast Ohio. In retirement, Ed has been involved in nonprofit board leadership as well as 
volunteer consulting on financial matters for Triangle nonprofits through the Executive Service 
Corps of the Greater Triangle (ESC). Ed led the development of Triangle Board Connect (TBC) 
under the auspices of ESC. 

~mindspring.com 

Suzanne Stroud. Suzanne is a Financial Advisor at Merrill Lynch in Raleigh. She also 
manages the Director’s Registry for the RTP Chapter of the National Association of Corporate 
Directors. 

Suzanne_stroud@ml.com 

{PAGE \*MERGEFORMAT} 



Richard T. (Stick) Williams. Stick is the Senior Vice president, Environmental Health & 
Safety of Duke Energy Corporation and serves as President of the Duke Energy Foundation. He 
serves on the board of directors of Bank of Commerce in Charlotte. He served on the UNC- 
Chapel Hill Board of Trustees and was its chair from 2003-05. He is the Chairman of the 
Greater Charlotte YMCA, the Chairman-elect of The Mint Museum, Board Treasurer of Hope 
Haven, Inc., and a member of the board of the NC Blumenthal Performing Arts Center. 

Stick.Williams@duke-energy. corn 

Edwina D. Woodbury. Edwina is the President and CEO of The Chapel Hill Press, Inc., a 
publishing services company. She previously served as Senior Vice President, Chief Financial 

and Administrative Officer of Avon Products, Inc. Edwina has served on the board of 
Radioshack Corporation since 1998. She currently chairs the Management Development and 
Compensation Committee and she is a member of the Audit and Compliance Committee. She 
was previously a director of R.H. Donnelly Corporation. 
Edwina.woodbury@chapelhillpress. com 

Susan Ferris Wyderko (attending until 1:40). Ms. Wyderko is the Executive Director of the 
Mutual Fund Directors Forum, a nonprofit membership organization for investment company 
directors. She previously worked at the Securities and Exchange Commission in a variety of 
posts, including Director of the Office of Investor Education and Assistance and Acting Director 
of the Division of Investment Management. She has also practiced law with Miller & Chevalier. 
Susan. Wyderko@MFDF.org 

Alfred W. (Al) Zollar. AI retired from IBM in January 20111 as general manager of IBM Tivoli 
Software. He established AWZ Tech, LLC to provide specialized advice to select business 
endeavors. Currently, he is a Harvard Fellow in the 2011 cohort of the Harvard Advanced 
Leadership Initiative. A1 has served on the board of the Chubb Corporation since 2001. He is a 
member of the Executive Leadership Council and on the board of The Abyssinian Fund, a non- 
profit foundation working to expand economic development in Ethiopia. A1 and his wife reside 
in New York City, but recently purchased a second home in Greensboro. 

~gmail.com 

Moderator 

Lissa L. Broome. Lissa is a professor at the UNC School of Law and serves as Director of the 
Center for Banking and Finance. She also heads the Director Diversity Initiative. Her 
substantive areas of expertise include banking law, commercial law, and contracts. She is 
engaged in a research proj ect with Professors John Conley and Kim Krawiec that involves 
interviews of corporate board members, CEOs, executive search firm personnel, regulators, and 
proxy advisors on whether and how board diversity impacts board processes and corporate 
performance. She and Professor Hazen are comparing proxy disclosures about the selection of 
board members before and after the effective date of the SEC’s disclosure rule regarding whether 
and how the board considers diversity in nominating new- board members. Lissa also serves as 
the University’s Faculty Athletics Representative to the Atlantic Coast Conference and the 

NCAA. 

lbroome@email.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 8:34 PM 

’Celia Pi stoli s’ *’celiap@l egalai dnc.o~> 

I~E: seeking an anficus brief 

Celia -- Thanks for bringing this to my attention. Unfortunately, I won’t have time to ;vork on this If it’s possible, the surmner seems even busier than the regular school year. If it would be 
helpIhl to you, I could volunteer some of my research assistant’s time -- perhaps 10 hours or so -- if you need some research done on how- this issue has been handled in other states. He’s a 

He might also be interested in the underlying issue as a possible student note topic for the 
Banking Journal, but the note would not be published until next March so that would not be helpful for immediate purposes 

I have other colleagues who might also be interested in this issue: Caroline Brown 
time may be even more limited) and Carol N. Brown 

Let me know if my RAs time would be helpful and we can coordinate ho;v he might contribute to your work 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center lk~r Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel tliH, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 

From: Celia Pistolis [mailto:celiap(~!le~alaidnc.or~] 
Sent: Saturday:                   ~\~i 
To: Broome, L~ssa L 
Sut~iect: seeking an amicus brief 

LANC is filing an appeal of right to the nc supreme court in the attached Dobson case based on the dissenting opinion of Judge Hunter. He was the author of the recently decided Gilbert 
case involving the use of al!fidavits in foreclosures (also attached) 

as dobson currently states the law, it will negatively and significantly- impact on our work and the work of others who defend foreclosures, we strongly believe that hunter’s dissent in 
dobson is closer to our position of what the law is and should be. because of the impact nature of this case, we are hoping that you anc~’or other colleagues involved with bat~ing issues 
and who understand the importance of establishing a true holder in course may be interested in writing an amicus in support of our position, the araicus would likely be due in mid august- 
see the attached timeline, that~ you so much for reviewing and considering this request. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 9:09 AM 

’Celia Pi stoli s’ *’celiap@l egalai dnc.o~> 

l~L: seeking an an~icus brief 

Hi Celia -- 

Jim Beckwith at NCCU Law School, http://web.nccuedu/law/facultv/facultv/beckwith.html 
Richard Lord at Campbell Law School, http://law.campbell.edu/faculty-staff/richard-lord.hWal 
John Weistart at Duke Law School, http://wwwlawdnke.edu/fac/weistart 
Steve Nickles at Wake Forest, http ://law.wfu.edu/fa cultyiprofileisnicklesi 
HemT Gabriel at Elon Law, http ://www.elon edu/e-web/law/facultvigabrielhenrv.xhtml 

I’m not sure that signing a brief is consistent with my administrative position at the Center, but I won’t close the door on that no;v. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: Celia Pistolis [mailto:celiap!~leaalaidnc org] 
Sent: Monday, 9:47 PM 
To: Broome, Lissa L 
Subject: RE: seeking an amicus brief 

oops two questmns-- any other suggested possibilities who might be interested in an amicus that we should approach and would you be willing to consider signing on to an amicus brief 
drafted by someone else. thanks again ..... Original Message ..... 
From: Broorue, Lissa L [mailto:lbroome(&eraaihunc.edu] 
Sent: Monday, 8:33 PM 
To: Celia Pistons 
Subject: RE: seeking an amicus brief 

Celia -- Thanks for bringing this to ray attention. Unfortunately, I won’t have time to work on this. If it’s possible, the suramcr seems even busier than the regular school year. If it xvould be 
helpful to you, I could volunteer some of my research assistant’s time -- perhaps 10 ho~s or so -- if you need sorue research done on how- this issue has been handled in other states. He’s a 

He might also be interested in the ~xderlying issue as a possible student note topic for the 
Banking Journal, but the note would not be published until next March so that xvould not be helpful for irumediate purposes. 

have other colleagues who might also be interested in this issue: Caroline Brown 
, and Carol N. Brown 

Let me know- if tW RAs tirue xvould be helpful and we can coordinate how he might contribute to yottr wurk. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Batf~ing and Finance L2"qC School of Law CB#3380, Van Hecke-\Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://wxvw, law.unc.edu/cent ers/batf~ing 

..... Original iVlessage ..... 

From: Celia Pistolis I mailto:celiap@legalaidnc org] 
Sent: Saturday, 6:57 AM 
To: Broome, Lissa L 
Subject: seeking an amicus brief 

LANC is filing an appeal of right to the nc supreme court in the attached Dobson case based on the dissenting opinion of Judge Hm~ter He was the author of the recently decided Gilbert 
case involving the use of affidavits in foreclosures. (also attached) 

as dobson currently states the la;v, it ;vill negatively and significantly impact on our work and the work of others who defend foreclosures, we strongly believe that hunter’s dissent in 
dobson is closer to our position of what the la;v is and should be. because of the impact nature of this case, we are hoping that you ands’or other colleagues involved with banking issues 



and ~vho understand the importance of establishing a true holder in course may be interested in ~vriting an amicus in support of our position, the amicus would likely be due in mid august- 
see the attached timeline, thank you so much :[’or reviewing and considering this request. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 9:25 AM 

’Celia Pi stoli s’ *’celiap@l egalai dnc.o~> 

I~E: seeking an anficus brief 

Celia -- You might also want to contact the UCC Committee of the NC State Bar. I think the chair is Rick Bro;vn at Winston & Strawn in Charlotte, http://~avwwinston.cona/index.cfm? 
contented 24&item~D 15154. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(2 School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/bankin~ 

..... Original Message ..... 
From: Celia Pistolis [mailto:celiap(~le;alaidnc or;] 
Sent: Monday, 9:47 PM 
To: Broome, Lissa L 
Subject: RE: seeking an amicus brief 

oops two quesuons-- any other suggested possibilities who might be interested in an amicus that we should approach and would you be willing to consider signing on to an amicus brief 
drafted by someone else. thanks again ..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome!~email unc.edu] 
Sent: Monday, 8:33 PM 
To: Celia Pistolis 
Subject: RE: seeking an amicus brief 

Celia -- Thanks for bringing this to my attenuon Unfortunately, I won’t have time to work on this. [f it’s possible, the summer seems even busier than the regular school year. If it would be 
helpful to you, ! could w~lunteer some of my research assistant’s time -- perhaps 10 hours or so -- if you need some research done on how this issue has been handled in other states. He’s a 

He might also be interested in the underlying issue as a possible student note topic ~2~r the 
Banking Journal, but the note would not be published until next March so that xvould not be helpful for immediate purposes. 

have other colleagues who might also be interested in this issue: Caroline Brown 
and Carol N. Brown 

Let me know- if tW R~a_s time would be helpful and we can coordinate how he might contribute to yottr wurk. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LR’qC School of Law CB#3380, Van Hecke-\Ver.ach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://w~vw, law.unc.edu/cent ers/bar~:ing 

..... Original Message ..... 
From: Celia Pistolis [mailto:celiap@legalaidnc org] 
Sent: Saturday, 6:57 AM 
To: Broome, Lissa L 
Subject: seeking an amicus brief 

LANC is filing an appeal of right to the nc supreme court in the attached Dobson case based on the dissenting opinion of Judge Htmter He was the author of the recently decided Gilbert 
case involving the use of affidavits in foreclosures. (also attached) 

as dobson currently states the la~v, it ~vill negatively and significantly impact on our work and the work of others who defend foreclosures, we strongly believe that hunter’s dissent in 
dobson is closer to our position of what the la~v is and should be. because of the impact nature of this case, we are hoping that you ands’or other colleagues involved with banking issues 
and who understand the importance of establishing a true holder in course may be interested in writing an amicus in support of our position, the amicus ~vould likely be due in mid august- 
see the attached timeline, thank you so much for reviewing and considering this request. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 31, 2011 12:21 PM 

’Ford, Melanie’ <mtbrd@nccob.gov> 

I~E: Lissa Brootne Histo~ of Banking Regulation.pptx 

Mebnie ---Thanks so much for helping update my powerpoint yet again. 

As you know, I have a full day on Thursday and will be ~eavh]g shortly after my presentation. Good hick w~th everytMng. 

[.bsa 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or Banking and Finance 

[JNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~[~, N<: 27599-3380 

919,962,706(5 

web 542 

From: Ford, Melanie [mailto:mford@nccob.gov] 
Sent: Tuesday, May 31, 2011 10:18 AM 
To: Broome, Lissa L 
Subject: Lissa Broome History of Banking Regulation.pptx 

Good mornin8 Lissa, 

Attached is your revised power point presentation. In addition, the latest room lists from the hotel pick-up are included. 

Thanks, 

Melanie 

Director of Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-4309 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 
This Message (ir!ckidi!~g attacht~rter!i:s} is ir!i:ended only for the ide!~tifb.’ed Recipier!i:(s} and t~rti},/co!~tai!~ info!’maiJon that is cor!fide!~tia[ pursvulr!t i:o N.C.G,S. ]9~N3-99/]., 53- 
244.050(i}, and 53-.244.120 and/or ~s o[herw[se pr[v~h~ged. ~[ ’¢ou are no[ the intended Recipient, you are hereby notified [hat ang use, copying or distdbvition of this Message 
(~r!chJ(J~r!g at[achments) is tmau[horized arid prohib[[ed, If yovi have received this Message in error, please notify the Sender (mford@nccob.gov) immediiltely and then delete the 
Message (~r~c[udir~g a~l al~il(:hments} [rom yot~r comptd:er. To the extent [hat this commtm~ci}t]or~ ~s not otherwise privih~ged or confider~t]al, ~[ may be st~bjec[ [o the Nor[h Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, May 31,2011 9:55 PM 

’DAJV’ <mail@dajv.de> 

1~9;: DAJV / lectme in Fmnl~hrt 

Hi Beate --- Please send the train tickets to 

Andreas Harrer 

LSt. M611ers 

Juristische Fakult~t 

Universit~t Augsburg 
U niversit~tsstrage 24 

D-86159 Augsburg 

Andreas works with the director of the summer program in which 1 am teaching, and he will be sure that ~ get the tickets. The arrangements are wonderful Thanks 

so much for ma]d~g them [or 

We appreciate ~ thi~t you have done to organize Lhese ~ectares and our v~sRs to Fra~lkfurt ~t~d ger~i~l. 

Ussa 

F~m= D~V [mailto:mail@dajv.de] 
Sent= Tuesday, Nay 31, 2011 5:38 AN 

Te~ Broome, Lissa L 
Subject~ Re: D~V / lecture in FranWu~ 

Dear Lissa, 
today I booked the hotels in Frankfu~ and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 
But there is one thing I need to know: Can you tell me your postal adress in Germany so that I can send you the train tickets? 
If you have any questions please don’t hesitate to contact me. 
Best regards 
Beate 

--- Original Message .... 

Sent: Thursday, May 26,2011 2:52 PM 
Subject: RE: DAJV/lecture in FranMu~ 

The itinerary looks good, but the name of the second tall( is Dodd-Frank AcL Frank is the name o1: one ot: the Congressman the Act is narned after. 

Please let me know ff you need any additional ~nformation~ 

Thanks for all of your help. 

Ussa 
Us~ L, groome 

Wachov~a Professor of Banking Law 

Dkector, Center for Bankh~g and F~nance 

UNC Schoo~ of I.aw 

CB#3380, Van Hec:ke-Wettach HMI 

Cha{xfi I-t~1~, NC 27599-3380 

919~962~7066 

...... http:L’www law.unc edu/images/news/med~a/bankh~gfinance 

web 542 jpg 

From: DMV [mailto:mail@dajv.de] 

Sent; Wednesday, IVlay 25, 2011 5:56 AM 
To: Broome, Lissa L 
Subject: Re: DMV / lecture in Frankfurt 

Dear Professor Broome, 
my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 
I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way... 
Before I start booking the trains, flights and hotels I wonder , because that could make a difference in the price (e.g. train ticket). 
With best regards 

Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
Tel./phone +49(0)228-361376, Fax +49(0)228-357972, E-mail: mail@dajv.de 

Intemet: www.daiv.de 

.... Original Message --- 

~romiBmomeiLissaE 
To: ’DAJV’ 
Sent: Wednesday, May 18, 2011 3:29 PM 
Subject: RE: DAJV/lecture in Frankfurt 

Hi Susanne --- 

can share a room and we wi~ obviously pay the cost of the room a~d the trave~ costs not 



covered bv DAJV 

On June 30, I am supposed to teach in Augsburg until li:00 a.m., so ~t wou~d #e ~reat if the t[a#~ trave~ to Frankfurt could accommodsLe that. ~: not, ~ could 

~eave early U: necessary. Obviously, ~ wou~d want to a[dve ~n Frankfurt in plenty of t~me for the Thursday evenin~ lectu[e. 

We would appredate it ~f you would book ~ second n~ht for us for two rooms at the FFankFurt hotel (at our expense) fo~ Friday, July I, and then arrange for us 

to fly oF tFave~ by L~a~n to Bedh~ on Saturday, July 2 (we wil~, of course, pay the tFansportsL~on that ~s not covered by DAJV). 

We would appredate you arrangb~ then 

Returnb~ to Au~sbu[@ on Tuesday, July 5 would be wonderful by whatever method you recommend ---a~sin we w~ pay trsnsporLation not covered by DAJV. 

If I’ve ~eft snytMn~ out, ~et me know~ We ve[y much app[edate th~s oppo[tun~ty and your ~radous hospitality. 

Uss~ 

IJssa L. Broome 

Wachovia Profe~sor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 
Cg#3380, Van Hecke-.Wettach 

Chapel H[I~, NC 27599-g380 

9].9 962 7066 

http:iiwww.law.unc.edu/centers/banking 

web 542 jpg 

Frem-" DA.IV [mailto:mail@dajv.de] 
Sent: Wednesday, May 28, 2022 7:58 AM 
To-" Broome, Lissa L 
Subject-" DA.lV / lecture in Frankfurt 

Dear Lissa, 
we are working on the details (locations...) of your speeches taking place in Frankfud on June 30,2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 
(!), 2011 on the "Dodd Frank Act". 

will meet Dr. Friedewald on Sunday at our LL.M.-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 
Rosengarten definitely would like you to talk about Corporate Board Diversity. 
We will get back to you regarding the finalized invitations asap. 
For now, I wonder whether you might provide me with some more details to your travel plans so that we might assist you with travel information and take care of the hotel 
reservations. 

As I understand,, will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and 
returning from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for your 
and the costs which will not be covered by the DAJV would be payed by you directly. 

would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan 
how to get back to Augsburg. Would this meet your interest or do you have preferences? 

will be back in office on June 14,2011. In the meantime my collegue Beate Sund will be your contact person and offer assistance. 
Looking very much fo[ward hearing from you again. 
Best regards, 
Susanne 

--- Original Message --- 

~romi 
To: ’DAJV’ 
Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV / lecture in Frankfurt 

Hi Susanne ---Thanks for these wonderful invitations. I would be happy to speak in Frankfurt the evening of June 30 on board diversity, The format you 

suggested with the German perspective and a moderator sounds perfect~ If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on 

July % that w.:_’*uh:~ be wonder[ul too. As you suggest, we can proceed from there to geriin to sightsee and arrive in time for mv July 4 lecture there. 

All the best, 

Lissa 

[.issa ~.. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and r:inance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.952.7066 

http:!/wwwJaw.unc.eduicentersibanking 

.~’~i http://,z,~v~v.le.w.unc.edu/irnages/newsk’nedia/bankin[jfine.nce 
web 542 jpg 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, May 31, 2011 10:37 PM 

ttaz~en, Thomas L <thazen~unc.edu~ 

I~E: ~i 

b~teresting, a~o[her of our participants, may have me[ a similar fate. 

Ussa L. groome 

W~chovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

From: Hazen, Thomas L 
Sent: Tuesday, May 31, 2011 10:36 PM 

To: Broome, Lissa L 
Subject: ~i 

http://projects.newsobserver.com/taxonomy/~ermi1,11026 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 31,2011 10:57 PM 

tt~en, Thomas L <th~en@unc.edu> 

1~: ~i 

You are quite the sleuth[ 

~.issa L Broome 

Wachovia Professor of Banking Law 

Director, Center ~or BanMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel Hifl, NC 27599-3380 

919,9~2,706S 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ Description. 
hE~://,,~ww law.unc edu/images/ne:,,:s/media/bm~kh~gfinance 
web 

From: Hazen, Thomas L 
Sent: Tuesday, Nay 31, 2011 10:43 PN 
Te: Broome, Lissa L 
Subject: RE: fyi 

Susan Wyderco was at tl’u:_~ Sec ~;nd was Interim Direcl:.:_~r of Investment Managem~:_mt. When Chh::k~e left: the SIC she wa~; director, ~ ~magme they know each other. 

Tom 

Thomas Lee Hazen 

CaW C. Boshum~.r D;stinguLd~ed Professo~ 

School of Law 

UniversK:y of North Carohna at Cfu~pe~ ~-I~1~ 

CB#3380 

Chapel Hill, NC 27599-3380 

EMAIL: Tom Hazen @email.unc.edu 

TEL: (9:[9) 962-8504 

FAX: (919) 962-1277 

over~[ght de~vef’y ~ddres;s: 

~00 R~dge Road 

Chape~ I-t~ NC 27599--3380 

From: Broome, Lissa L 
Sent: Tuesday, Nay 31, 2011 10:37 PN 
To: Hazen, Thomas L 
Subject: RE: fyi 
b~teresting,        another of our participants, may have met a sh~Jlar’ fate. 

Wacho~m Professor of BanMn8 Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha[[ 

Chapel Hill, NC 27599-3380 

919.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 

~ Descdptior< 
h~p:L/www.h3w unc. edu/images/news/media/banidngfmunce 

web 542 jpg 

From: Hazen, Thomas L 
Sent: Tuesday, May 31, 2011 10:36 PM 
To: Broome, Lissa L 
Subject: fyi 

http://projects.r~ewsobserver.corn/taxonomy/~ermi1,11026 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/1/2011 9:46:49 PM 

’Bob.Chakravorti’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Accepted: Discussion of Three New Projects (Part 2) 

Conference Call / Dial in Number: 888-242-1836 / Access Code: 

Start: 6/10/2011 3:00:00 PM 

End: 6/10/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/1/2011 9:48:29 PM 

’Bob.Chakravorti’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Declined: Discussion of Three New Projects 

Conference Call / Dial in Number: 888-242-1836 / Access Code: 

Start: 6/9/2011 3:00:00 PM 

End: 6/9/2011 4:30:00 PM 

Show Time As: Busy 

I am out of town teaching on June 9. I can make the June 10 call. Are there calls on both days? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 1,2011 8:43 PM 

’Bill Arthur’ ~nc.rr.com> 

ILE: His¢oW of check writing 

According to that preeminent sou~rce, Wikipedia, checks long predate the Civil War. Manv people may have referred to them as bills of exchm~ge. 

From my own I~nowledge: 5tat~-_~ batik notes were the c.:?~r~ot~ form of currency and bH~s o[ exchange/checks were not ~:hat heav~iy used as a method of payment 

until afl:er the (5~H War, ~n ~863, Congress passed the Nationa~ Bank ~(:~: (some~:imes called the Nationa~ Currency Act) [:hat created nath:mal~y char~:ered banks. The 

intent was to £rov~de s stable currency and funding source for the C~vH War: The nationa~ banks ~ssued nstiona~ bank Rotes {currency}. Congress hoped that a~ 

state chsrLered banks that had beer issuing their own state bank notes (redeemable ~n specie) wou~d charge Lhek charters to the national charter and issue 

nationa~ bank notes, To ~nduce th~s action, the Act ~mposed ~ 2% tax on state bank notes, That d~d not encourage as many conversions as Congress wanted, so it 

increased the tax on state bank notes to I0%~ State banks then quit ~ssuing the state bank notes and encouraged their cL~stomers to use checks as forms of payment 

ins[:ead (sk~ce they were not subject [:o [:he ta>:). Th~s e’,<ampk~ ~s ofl:en red[:ed as one of the good aspects of having a system where a bank can gel: a nationa~ charter 

from the federal government OR a state chsr~:er from [he state hi whk:h ~1: is h:~cal:ed -the compe[~:ion be[:ween the two chartering systems spurring ~nnovatkm m 

the form of widespread checMng. 

So, checks were ~ke~y ~n existence, perhaps referred to as ~Hb o~: exchange, buL und~ afLer Lhe C~vi] War were pro~aMy not that widely used. 

Hope tMs helps. Good luck w~th your p~ay. SoLmds fun. 

Ussa 

[Jssa L 

Wachovia Professor of ganMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599.-3380 

919,962.7056 

~X~ Description: 

h [[p:ffw%~w.la w u nc.ed u/ima ges/n ews/media/ba n kir~gf~n a nce 

web 542jp9 

From= Bill Arthur [mailto        _~nc.rr.com] 
Sent= Wednesday, June 01, 2012 3:30 plVl 
To= Broome, Lissa L 
Subject= History of check writing 

Dear Ms. Broome, 
I’m a former journalist living just outside Chapel Hill and am currently writing a play about Robert E. Lee and his decision to go with the South in the Civil War. I have a 
question on a historical point and thought you might be able to help me. I got your name from                                   former lobbyist for Bank of America. At 
one point in the play I have Lee and his wife discussing domestic finances and want her to say, "1 know how to write a check." The question is, were people writing checks in 
18817 I believe they were, and that check writing goes even further back, as I have run across references to Lee’s father bouncing a check to George Washington, of all 
people. Still, I want to be sure I’m on historically sound ground to have Mary Lee referring to writing checks. Am I? Thanks for any help you can offer. 
Bill Arthur. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 1,2011 10:51 PM 

’Annie Tyson Jett’ <ATysonJett@bandcassociates.com> 

I~E: NEWS: Veteran Leadership Team Named For Charlotte In 2012 Host Committee 

Am~ie -- Thanks for this about Hope your trip home was safe. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: Annie Tyson Jett [mailto:ATgsonJett(~bandcassociates.com] 

Sent: Wednesday, June 01,2011 3:01 PM 

To: Broome, Lissa L 

Subject: FW: NEWS: Veteran Leadership Team Named For Charlotte In 2012 Host Committee 

FYI. 

Annie Tyson Jett 

President & CO() 

B&C Associates, Inc. 

P.O. Box 2636 

High Point, NC 27261 

Phone: (336) 884-0744 

Fax: (336) 884-5311 

Mobile: 

Email: atysonj ett@bandcassociates, cora 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/3/2011 1:38:07 AM 

Bryde, Joy M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbryde] 

Subject: 

Location: 

Accepted: Institutional Conflicts of Interest Committee Meeting 

Bank of America Bldg, Suite 504 

Start: 6/14/2011 7:00:00 PM 

End: 6/14/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, June 2, 2011 9:45 PM 

’Hughes, Jackie Terry’ <JATerry@wcsr.com> 

ILE: Corporate Board Diversib’ Program 

Thanks, Jackie. It was a pleasure to plug the Center for Women in Public Se[vice~ The executive direc[o[ who recently retired had been on the board at one point of 

Staples, I th~nk. She attended our program several years ago and we talked about shining the programming for our database of potent~a~ d~rectors w~th her. At a 

mee~:~ng o[ ~:he NC Women’s ~:or~m~ recenHy I met your new Execu~:~ve Director too. f hope we can con~:~nue to work together as appropriate and to be rnu[:ua~Jy 

support~w~. 

You m~h[ also be ~nterested to know that the NC Women’s Forum has ~ncreas~ng female representation on boards and commissions as a stated goal The DDI is 

working w~th Jus[~ce Robin Hudson ~n her capsdty ~n the Forum to collect s database o~: aH nonprofits registered ~n NC that have some cormection to wornen~ 

Robin’s hope ~s that when there ~s an open~ng on a particular commission!board we can consult tMs database to find appropriate organizations who members 

should be made aware of these open,rigs and encouraged to apply. A~so~ I will be meeting w~th someone from the Governods Office who caffed me about our 

rnos~: recent program and was m~:ere~d:ed h~ hearing about: our database so ~hat the Governor’s O~fh::e m~ght u~e ~t m ~:onnectkm w~:h nomk~ath~g fo~ks for 

boa r dsicom rn~sions. 

L~ssa L Broome 

Wachov~a Pro~:essor of Bankb~g 

Director Center for BanMng and Finance 

U NC S~:hoo~ of l_aw 

{::B#3:~80, Van Hecke-Wettach Ha]~ 

Chapel H~H~ NC 27~99-3380 

919.96Z7065 

http:!iwwwJaw.unc.edu!centers!banMnB 

http://www law uri,u edu/hnages/news/media/banking~nanc~, 

web 542 

From: Hughes, Jackie Terry [mailto:JATerry@wcsr.com] 
Sent-" Thursday, June 02, 2011 11:58 AM 
To; Broome, Lissa L 
Subject; Corporate Board Diversity Program 

Lissa, 

I wanted to thank you for running an excellent program yesterday. I thought the quality of the panelists was exceptional and the day very worthwhile. I also 

thought there was a great range of participants in attendance. I will definitely recommend it to my colleagues. 

I also so appreciated your inclusion of the NCCWPS programs in your curriculum. I had 4 or 5 women come up to me after the program who expressed an interest in 

the Women on Board program, so thank you again. 

I know these programs are very time consuming to hold, and I do appreciate your efforts. 

Have a good day. 

Kind regards, 

Jackie 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/3/2011 6:30:04 PM 

’Bob.Chakravorti’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Accepted: SIFI Project 

Conference Call / Dial in Number: 888-242-1836 / Access Code: 

Start: 6/10/2011 3:00:00 PM 

End: 6/10/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/3/2011 6:30:55 PM 

’Bob.Chakravorti’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Declined: Large Bank Study 

Conference Call / Dial in Number: 888-242-1836 / Access Code: 

Start: 6/9/2011 2:00:00 PM 

End: 6/9/2011 3:30:00 PM 

Show Time As: Busy 

Sorry I cannot call in. I’II be in the midst of teaching a BarReview class in Charlotte. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, June 3, 2011 3:55 PM 

Jacoby, Melissa B <mjacoby@email.unc.edu-~ 

CFPB 

Thought you might be interested in this from the American Banker: 

Four Big Myths About the CFPB and its Powers 

SLIDESHOW 

Dabu~kinf; the Myths 

RE~TED GRAPHIC 

~ Descrip~ior~ 
http://cda.3meHc 

ed~a/newspics/0 

R~LAT~D UNK5 

Credit Slips: CF:PB Oversi£!ht (;,:)m;:.a~d w~l:h Other Regulators 

Republicans Demand Second Hearin9 v,,4th CFPB’s War[an - J ::’:" , 28! 

Is Bee[i%1 Up on CFPB’s Warren a Good Poli[ical Stra[eg? for [he GOP:’ ¯ :"~:’::, :}! (} ~ 

Furor f.)~e=" Wsrre~ Coatinues ss Seaate GOP Seel,,s to Block A~I Recess Appointments ~’.,’:::y .:.: 20 "~ 

GOF’/-~[[acKs on E~zabeth Warren Gel Pers(:ms~ st Hotsse He~rirt#. b’:~y 2:; ::::O’ ~ 

Shel~y ShoeM Gel Out Of the Way and LS[ the CFPB Get to Work. b’sg :(} ::’0 ~ 

BIocl,, Pa£y: GOP Out b Stop Recess CFPB Move ,.’h:,}, 9 20 "~ 

WASHINGTON ~ Depending on whic~ political paAy you talk to, the Consumer Financial Protection Bureau is either the most powerful federal agency ever created, or t~e most 

constrained 

W~iie the truth lies somewhere in between, one t~ing is clear: Most of the claims made about the CFPB lust aren’t true Republican asse~ions that the agency enjoys an unlimited 

budget and is exempt from congressional oversight, for example are demonstrably false. But Democrats’ contention that the CFPB is a severely restricted agency is also misleading. 

"Like a ie~ ef ~hese [hings, it’s a line of beth," sak~ Karen Shaw Petrou a managing paRner wi[h Federal Financial Anaiy~ics "There’s no question ~hat other banking agencies are 

powerful, and the two I would cite immediately that are independent ~ ie., not sublect to the president and exempt from t~e appropriations process and somewhat limited accountability 

ash are the Fed and the FDIC" 

But, she said, ~he s~atu~e gave [he CFPB a "~errific amoun~ of au~heri~y, and far be~er pro[ec[ion from politk’,al in[erference or judgment, than is often the case for most regulators." 

Wi~h ~hal: in mind we effer a guide designed ~o separate B~ct from tic[ion cenceming the CFPB 

N~h No, 1: The CFP8 is the most powe#gl agency to ever exist, 

In an inte~/iew with CNBC in March, Tom Donahue, the chief executive of the US Chamber of Commerce, called the CFPB "the most powe~ul regulato~ agency that’s ever been put 

bgether" House Financial Services Cemmit[ee Chairman Spencer Bachus and ether top panei Republicans have all echoed similar claims. 

So what are these new, sweeping powers the CFPB has? Weii, for starers, most of the agency’s authority is not new at all, but transferred from other federal agencies. That includes 

enforcement of dozens of different consumer financial ruies, such as the Home Ownership and Equity Protection Act and Home MoRgage Disclosure Act. 

Like other agenc=es, it has the power to hold hearings and subpoena witnesses and documents, it can also issue cease-and-desist orders and penalize individuals upward of $1 

mdlion for each day they are in violation of a consumer iaw It is the only bank regulator that can take a bank directly to couR on any fair-lending ma~er, rather than having to go through 

the Justice Depa~ment. 

One "new’ power is a twist on an existing one bank regulators previousiy had. Before Dodd-Frank, the Federal Rese~/e Board could ban =’unfair or deceptive" practices, a power the 

agency used only sparingly But the CFPB has the power to define "unfair, deceptive or abusive" practices in connection with consumer products. Unlike the Fed, the new agency is 

expected to be much more proactive m pursuing practices it deems are inappropriate. By adding "abusive," the CFPB aiso may have additional leeway that other agencies did not 

Another provision of Dodd-Frank aiiows the CFPB to consider whether a bank has taken advantage of the consumer’s reasonabie reliance on the provider to watch out for the 

consumer’s best interest Some obsess/ors see that as significant new authority. "There is so much power in that statement, it=s aimost a ca~e blanche/’ said Jo Ann Barefoot, the 

director of [reliant Risk Advisors. "1 definitely think that there’s more power and latitude in the CFPB than most of the comparable agencies." 

But the primary difference is the agency’s focus, instead of having other concerns, like safety and soundness, that might take priority over consumer issues, the CFPB is just worried 

about one thing: borrower protection The real fear is not that the agency is much more powedul, but that unlike the bank regulators, it may use its authority. 

Stiii, the bureau doesn’t exactly have a blank check to do what it wants. Dodd-Frank includes some unique requirements t~at other banking regulators do not face, including that it must 

consider the potential costs and benefits of any new rule to both consumers and providers, and must consider the impact of proposed rules on community banks and smaller credit 

unions, and on consumers in rural areas, it’s woRh noting that it must, like other federal agencies, compiy with the Administrative Procedures Act, which requires regulators to allow the 

public to comment on any ruie before it is finaiized. 

"In terms of the powers themselves, I don=t think that there is a huge advantage that they hold," said Donald Lamson, a former bank regulator who was detailed to the Treasury 

Depa~ment in 2009 to help dra~ the administration’s regulatory reform proposal "instead, they=re got a focus that previously no regulator had. Some people would say that that’s an 

advantage, that in the past banking agencies have not used their authority, so it’s appropriate to use it now. Now where is the right balancing point? Xme will tell" 

~h No, 2: CFPB has vi~gally unchecked autbori~, 

Rep. Patrick McHenry, R-N C., ciaimed last month that the CFPB wdl possess viRually unchecked discretion. Although obsess/ors said Republicans have legitimate concerns about the 



effectiveness ef checks and balances for the CFPB, it’s simply untrue te say thal they don’t exist 

Under Dodd-Frank, the Financial Stability Oversight Council can oveRurn the CFPB’s rules by a ~wo-thirds vote. Democrats~ correctly, point out that no other regulator is subject to such 

an everride, implying i~ is a significan~ check on the agency’s authority. 

But it’s an open question whether the FSOC would ever really use such power. It requires a ~wo-third vote by the council ~ with one of the 10 votes held by the director of the CFPB. While 

not an impossibly high bar ~after all, the Senate meets the threshold on a regular basis ~it is designed to make it hard to override the CFPB. 

"1 think there wdl be a very strong tiiting of the balance in favor of the agency being abie to do what it wants/’ Barefoot said 

Critics have also pointed to the bureau’s structure ~ headed by a single director ~ as evidence of its unchecked authority. 

Many other regulators, inciuding the Federal Depes~t insurance Corp., Fed Board. Securities and Exchange Commission, Federal Trade Cemmission and Censumer Product Safety 

Commission, are run by a commission or board, whose members are made up of Democrats and Republicans. 

But Petrou questioned what ~ha[ means in practice. "Theoretically, i~ i~mits an agency frem an oi~garch, but ~ha[’s not really beer [he case," she said "i~ you leok at ~he FDIC, it is really fur 

by Sheila Bait. I’m ~rying io remember the last iime ~he FDIC board rejecied not jus~ her, bui any chairman." 

The b,~o no~able exceptk~ns ~o fi~e beard siructure, the Office ef the Com~reller of 1he Currency and the Offk:e of Thrift Supervision, are ~echnically bureaus of ~he Treasury, a fac~ that 

Republicans like io neie when Demecrats raise the peint 1hat ~he OCC has unchecked powers. 

But in real terms, the OCC is hardly controlled by the Treasury Other than limiting the comptroller’s testimony before Congress, former OCC officials agree the Treasury seldom 

atte m pts io ow~rsee i h e OCC, a n d ce rh~in l y n eve r atte m pted ~o evert u rn reg u la~io n s. 

"They could comment on it and they could complain about it, but they couldn’t really change ~t," said Bob Clarke~ a former comptroller. 

Clarke said the real oversight of the OCC comes from Congress 

"You can’1 just go off as 1he head ef an agency and do anything you wan~ io de," he said "Somebedy is going te call yeu on 1he carpet if yeu’re doing something tha~ is just off 1he charl:s " 

~1~h No. 3: CFPB is Bot sebject to congressional oversight. 

Among ~he disparaie claims about ~he CFPB is 1hat the agency semehew does no~ haw~ te answer 1:o Congress 

While Republicans may be frustrated with what they see as misleading or evaswe testimony from Eiizabeth Warren, the bureau’s de facto head, the fact that they can call her up to the 

Hill for a hearing ----- twice in a single monih ----is evidence of 1heir ow)rsigh~ auiheri~y. 

Under Dodd-Frank. the bureau is also required to submit annual financial repoRs to Congress, and repoR twice a year to justify its budget. -[he director must testify twice each year about 

the bureau’s activities, and must submit financial operating plans and forecasts and qua~erly financial repoRs to the Office of Management and Budget. 

Uniike any other banking regulator, the CFPB wiii be subject to an audit by the Government Accountability Office, which wiil present its findings to Congress. Congress also has the 

power to ove~urn regulations through the Congressional Review Act. 

M~h No. 4: CFPB has uapa~lleled budget authori~,= 

At the hea~ of Republican arguments is that the CFPB is not on the appropriations process, unlike many other federal agencies, including the SEC, Consumer Product Safety 

Commission and F-rc. 

But as a banking regulator, t~e CFPB is hardly alone in being free of the congressional purse strings. Every other bank regulator -- including the FDIC, OCC, Fed and Federal Housing 

Finance Agency ~ is funded by exam fees or other activities such as deposit ~nsurance assessments "-[he whole reason behind that was to try to make bank regulators independent." 

Clarke said "Not that they’re not accountable to anybody, but just that they’re independent of the political process." 

URiike other bank regulators. ~owever, the CFPB is not funded by exam fees but by a fellow regulator. Under Dodd-Frank, it can pull as much as 10% from t~e Fed’s budget. While a 

large sum. ~t’s impo~ant to note that it isn’t, as some critics would claim, unlimited For this year, the CFPB has a budget of $142.8 million, and has requested $329 million for fiscal 

2012 

Whiie Republicans have suppoRed independent funding for ce{lain agencies they do not feel the same way about the CFRB. 

"If I wanted to see an activist CFPB, i would want t~e agency to be insulated from political whims, from appropriators that might want to s~ow down the mission." Lamson said. "If ~ were 

concerned that t~e bureau is going off in a direction that ~ disagreed wit~, ~ might want to see greater accountability through the appropriations process, w~ere after a~, the appropriators 

are elected" 

Lissa L. Broome 

Wachovia Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http: !!www.law.unc.edu!centers!bankin~ 

~.~.~ Description: 
h~p://~.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 6, 2011 9:00 AM 

’Sue Konzelmann’ <s.konzelmann@bbk.ac.uk> 

SaNe Om~:rova (        @yahoo.com); CoNey, John M <jmconley@emaJl.unc.edu> 

RE: VoL Re se~:rch Network Meeting - London 29 June 2011 

Hi Sue---I will not be in Madrid or London, but I believe both Saule and John plan Lo join you in London. 

Have a good meeting, 

I.issa 

[.issa h [~rooR~e 

Wachovia Profes~or of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9119.962.7056 

::N:: Description: 

From: Sue Konzelmann [mailto:s.konzelmann@bbk.ac.uk] 
Sent: Monday, June 06, 20I.t 4:35 AM 
To: Sue Konzelmann; Gerhard.schnyder@kcl.ac.uk; j.s.wright@lse.ac.uk; marc@fovargue-davies.com; Duncan.Sankey@Cheynecapital.com; sf.wilkinson@ntlworld.com; 
siems@fulbrightmail.org; Nivier.butzbach@kd.ac.uk; J.Black@lse.ac.uk; Colin.scott@ucd.ie; Niamh.hardiman@ucd.ie; Blanaid.clarke@ucd.ie; cwilliam@law.illinois.edu; ruth- 
agu@uiuc.edu; Broome, Lissa L; CoNey, John N; Omarova, Saule T; pzumbansen@osgoode.yorku.ca; mcondon@osgoode.yorku.ca; ppuri@osgoode.yorku.ca; 
ewaitzer@stikeman.com; Justin.obrien@unsw.edu.au; j.c.lockhart@massey.ac.nz; s.deakin@cbr.cam.ac.uk; margaret.blair@vanderbilt.edu; wbratton@law.upenn.edu; 
sf.wilkinson@ntlworld.com; jdarroch@schulich.yorku.ca; stout@law.uda.edu; P.W.Ireland@kent.ac.uk 
Subject: VoL Research Network Meeting - London 29 June 20~.1 

Hi evel¥one 

I would like to confirm the al~angements for the 29 Juae Meeting of the Varieties of Liberalism Research Network in London. So I thought I’d get in touch to find out who will be participating 
and whether you have any particular requirements. 

Please let rue know your requirements and whether you plan to join us for: 

> Dinner (7pm, Tuesday evening, 28 June) - Balfour’s Restaurant 
> Research Network Meeting (9:30am - 5pru, Wednesday, 29 June) - Birkbeck’s Main Building (rooru 745) 
> Evening public presentation and panel discussion (6:15pru, Wednesday, 29 June) - Clore Management Centre Lecture Theatre (room B01 ) 

If you could co[l~ilnl by Friday, 10 June, rll be able to circulate a preliminary agenda and further information over the weekend. 

I am looking forward to our meeting and to moving our individual and collaborative research on varieties of liberalism forward. 

take care, 

Sue. 

Dr Suzanne J Konzelmalm 
Reader in Management 

Director, London Centre for Corporate Governance & Ethics 
Director, Post Graduate Prograrmnes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street Bloomsbury 
London WC1E 7HX 

tel. +44 207 631 6, ~9 

fax +44 207 631 6769 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 6, 2011 8:33 PM 

’Bob.Chakravorti’ <Bob.Chakravorti@thecleariugho use.org> 

Wright, T. Bra~don <wrightb@email.unc.edu>; Erica.Hurtt <Erica.Hmrt@theclea~nghouse.org>; Eli.Peterson 

<Eli.Peterson@theclearlnghouse.o~g> 

RE: UNC NYC Lecture Series 

Hi Eli---Since we seem to have a date locked down, let’s tall( soon about the content of the event and potendat speakers. I ieave at the end of next week for 3 

weeks teaching in Germany so ~t wotdd be great to have the speaker invitations out by then. ~ can be reached by my ce~l phone Tuesday-Thursday o[: tNs week 

a~er 2:00 at or by emaH. ~’1~ be back in the office Friday at the number below. 

Thanks, 

Lbsa L. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel [-H~, NC 27599.-3380 
91%962~7066 

::N:: Description: 

web 542.ip2 

From: Bob.Chakravor~i [mailto:Bob.Chakravorti@theclearinghouse.org] 
Sent: Wednesday, May 18, 2011 2:10 PM 
To: Broome, Lissa L; PauI.Saltzman 
Co: Wright, T. Brandon; Erica.Hurtt; Eli.Peterson 
Subject: RE: UNC NYC Lecture Series 

Thanks t:or your e-rnaik I believe that our new cornmunications director, Erka Hurtt has fina~ked some dales. ~ wi~ ask her to contact you d~rect~y regardh~g the 

lec[ure series. As far as content, EH shoLdd be con[actb~g you as well. 

Best regards, 

Bob 

Su]R "Bob" Chakravorti 

Serdor Vice President and CMef Economist 

The £~eaHng Neuse: 212.513.0543 : Fax 2~2.6~2.9253 

F~m= Lissa Broome 
Sent= Wednesday, Nay ~8, 20~1 2:07 PM 
Te; Bob.Chakravo~i; PauI.Sal~man 
C¢= Wright, T. Brandon 
Subject= UNC NYC Lecture Series 

Hi Bob and Paul- 

We need to go ahead and se~: a date for our he’,d: lecture ser~es ~n NYC, ~ hope we could schedule ~t ~n con~urmtion w~th one of your board meetings or some other 

event when a critk:al mass o[ TCH folks w~ll Nready be assembk~d ~n NYC. Do you have any dates to suggesL 

One topic ~dea had been a debate about Chewon deference with John Dugsn. ~ Lhought that Art W~lmarth of George Wash~ngLon University Law School might be 

good on the other s~de. What are your thoughts on that duo or do you have other top~cs or speaker ~deas you would IH<e us to consider. 

The sooner we get a date, the sooner we cm~ reserve space and get commitments from the speakers. ~ ~eave on June I8 for a three week teach~ng g~g in Aussburs, 

Germany so ["d I~ke to have date, Iocatk)n, and speakers Hned up be[ore then if possiMe. 

f hope you are both doh~g well 

Lbsa 
L~ssa L groome 

Wachou~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC School of Law 

.B#_,_80, Van Hecke-Wettach Ha[~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

~ ::~:~ ~ h [[p:,iv~ww.la w u nc. _.d u, ima ges/n ews, media/ha n kingf~n a nce 

From: Broome, Lissa L 
Sent: Tuesday, April 05, 2011 8:18 PM 
To: ’Bob.Chakravor~i’ 
Subject: RE: TCH Academic Advisory Council 
Bob --It was great to talk to you today. For a Chevron deference debate it might be good to pair Dugan with ;krt Wiln~arth. Here’s an abstract of one of Art’s papers~ I 

think sparks would fly! 

ff [ don"t get on the call in time on Thursday ~:o hear other speaker suggestions, le~:’s talk soon about dates and speaker ideas and formats. 



Cuomo v, Clearing House: The Supreme Court Responds to the Subprime Financial Crisis and Delivers a Major 
Victory for the Dual Banking System and Consumer Protection 

Arthur E. WHmarth Jr. 
George Washington University Law School 

THE PANIC OF 2008: CAUSES, CONSEQUENCES AND IMPLICA TIONS FOR REFORM, Lawrence E. Mitchell and Arthur E. Wilmarth Jr:, eds., Edward Elgar Publishing, 

2010 
GWU L~.~_al Studies Research Paper No. 479 

GWU Law School Public Law Research Paper No. 479 

Abstract: 
In Cuomo v. Clearing House Ass’n, L.L.C., the United States Supreme Court struck down a regulation issued by the Office of the Comptroller of the Currency (OCC), which 
barred state officials from filing lav~uits to enforce applicable state laws against national banks. In upholding the New York Attorney General’s authority to seek judicial 
enforcement of New York’s fair lending laws against national banks, Cuomo revealed a perspective on banking regulation that was significantly different from the Court’s 
approach only two years earlier in Wafters v. Wachovia Bank, N.A. In Watters, the Court upheld another OCC regulation, which preempted the application of state laws to 
nonbank mortgage lending subsidiaries of national banks. 

Wetters took a broad view of the preemptive reach of the National Bank Act and indicated that national banks would not benefit from supplemental regulation by the states. In 
Cuomo, however, the Court took great pains to limit the scope and precedential force of Wetters. Three members of the Supreme Court (Justices Breyer, Ginsburg and 
Souter) switched from supporting the OCC in Watters to opposing the OCC in Cuomo. Evidently those Justices changed their views about the merits of the OCC’s preemptive 
regime and the value of state regulation between April 2007, when Wetters was decided, and June 2009, when Cuomo was issued. 

The most plausible explanation for the three Justices’ change in perspective is that they were influenced by the outbreak of the subprime financial crisis in August 2007 and 
subsequent federal bailouts involving several major national banks. Amicus briefs filed in support of New York Attorney General Andrew Cuomo included numerous references 
to the financial crisis. In addition, the briefs sharply criticized the OCC for its sweeping preemption of state laws and for its weak r~cord of protecting consumers from abusive 
lending practices. Statements made by Justice Ginsburg and Justice Souter during oral argument in Cuomo, and by Justice Stevens in his dissenting opinion in Watters, 
indicate that the Court was aware of the mortgage crisis and the growing controversy over the OCC’s preemptive actions. 

Cuomo represents a much-needed victory for consumers and for the principles of regulatory federalism inherent in the dual banking system. In addition, Cuomo supports 
current legislative proposals by the Obama administration, which seek to strengthen consumer protection and preserve the states’ longstanding role in regulating financial 
services. During the past decade, the states have been far more proactive than the OCC and other federal agencies in enacting laws and bringing enforcement proceedings to 
protect consumers against predatory lending and other abusive financial practices. The subprime financial crisis has demonstrated that effective consumer pr~)tection is 
closely linked to the safety and soundness of financial institutions. The states’ positive record of legislation and enforcement over the past decade demonstrates the wisdom 
of preserving a federalist system of financial regulation, which includes not only a federal component but also a supplemental state role in enacting and enforcing consumer 
protection laws. 

The only disappointing aspect of Cuomo for the states is that the Supreme Court failed to resolve a recurring issue about the appropriate level of judicial deference that federal 
agencies should receive when they claim authority to preempt state laws. Cuomo did not apply a four-part test for judicial review of agency preemption claims that was 
indicated by Justice Stevens’ opinion for the Court in Wyeth v. Levine. That test would strike an appropriate balance between (i) the expectation that administrative agencies 
should receive some deference based on their specialized expertise and (ii) the judiciary’s responsibility to ensure that preemption issues are resolved in accordance with the 
Constitution’s allocation of federal and state powers. 

Instead of following VWeth, Cuomo left open the possibility that future preemption claims by federal agencies could r~ceive a more accommodating level of judicial deference 
known as "Chevron deference." However, the Court in Cuomo refused to defer to the OCC’s preemptive regulation, based on the Court’s conclusion that Congress did not 
delegate the preemptive authority asserted by the OCC. Cuomo may indicate that, even if the Supreme Count chooses to apply Chevron in future cases involving agency 
claims of preemptive authority, the Court will apply a heightened level of scrutiny in answering the question of whether Congress has actually delegated the preemptive power 
claimed by the agency. 

Number of Pages in PDF File: 59 

Keywords: Chevr~)n deference, consumer protection, Cuomo v. Clearing House; dual banking system; National Bank Act; national banks; preemption; state regulation; 
subprime financial crisis; subprime mortgages; Wetters v. Wachovia Bank; Wyeth v. Levine 
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From: Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 
Sent-" Monday, April 04, 2011 3:01 Ply1 
To; Legal Committee Academic Advisory Council 
Subject; TCH Academic Advisory Council 

MEMORANDUM TO:      TCH Academic Adviso~ Council 

RE: Thursday, April 7, 2011 - Agenda 
Academic Advisopr’ Council 

In advmlce of our call this Thursday at 9 a.m. (ET), attached pleas~ find a copy the agenda for the meeting. 
For your convenience, the dial-in number for our call is included below. 

Dial in: (898) 242-1836 
Access Code: 

I look lbrward to talking with you all ThursdW morning. If you have any questions, plea~ feel ti-ee to contact me at 212-613-0143 or 

Best regards, 
Bob 

Sujit "Bob" ChaI:ravorti 
Senior Vice President m~d Chief Economist 

The Cleating House 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 6, 2011 8:39 PM 

’Eli.Peterson’ <Eli.Peterson@theclea~nghouse.org> 

1),22: UNC NYC Lecture Series 

Sounds good. My best time is the morning before the conference calf with the TCH Academic Advisory Council, Does 10:00 work for you? 

~.issa 
Lissa 1.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HU], NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From: Eli.Peterson [mailto:Eli.Peterson@theclearinghouse.org] 
Sent; Monday, June 06, 2Oil 8:34 PM 

To; Broome, Lissa L; Bob.Chakravorti 
Cc; Wright, T. Brandon; Erica.Hur~t 
Subject-" Re: UNC NYC Lecture Series 

Let’s shoot for fri. 

F~: Lissa Broome 
To: 8ob.Chakravorti 
Cc: Wright, T. Brandon ; Erica.Hurtt; Eli.Peterson 
Sent: Mon 3un 06 20:32:34 2011 
Subject: RE: UNC NYC Lecture Series 

Hi Eli --- Since we seem to have a date locked down; let’s talk soon about the content of the event and potential speakers, 

weeks teaching in Germany so ~t wou~d be great to have the speaker invitations out by then. ~ can be reached by my ceU phone Tuesday-Thursday of tNs week 

after 2:00 a~: or by emaH. FH be bad~ h~ the offk:e Riday at the number below. 

Tha]~ks, 

[issa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or gank~ng and Finance 

U NC School of Law 

CB#33~, Van Hecke--We[tach 

Chapel H~H, NC 

91%962.7066 

http:!!www.law.unc.edu!centers!banking 

~.~.~ Description. 

h [[p:!A~ law.unce,:tu!images/news!media/bankk~gfinance 
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From: Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 
Sent; Wednesday, May :~8, 20:t~ 2::tO PM 

To-" Broome, Lissa L; PauI.Saltzman 
Co-" Wright, T. Brandon; Erica.Hurtt; Eli.Peterson 
Subject; RE: UNC NYC Lecture Series 

Hi Lissa, 

Thanks for your e-mail. I believe that our new communications director, Erica Hurtt has finaUzed some dates. I wiU ask her to contact you directly regarding the 

lecture series. As far as content, Eli should be contacting you as well. 

B ~-_!st r~-:!ga r ds, 

Bob 

Sujit "Bob" Chakravorti 

Senior Vice President and Chief Economist 

The Clearing House: 2:12.6:[ ~,.0:143 : Fax 2:1.2~612.9253 

From: Lissa Broome 
Sent: Wednesday, May :iS, 201t J. 2:07 PM 

To: Bob.Chakravorti; PauI.Saltzman 
I::¢; Wright, T. Brandon 
Subject: UN¢ NY¢ Lecture Series 

Hi Bob and Paul- 

We need to go ahead and set a date for our next lecture series in NY¢. I hope we could schedule it in conjunction with one of your board meetings or some other 

event when a critical mass of TCH folks will already be assembled in NYC Do you have any dates to suggest. 



C)ne topic idea had been a debate about (:he~,~or} deference with John I:)ug~n. f [:hought that Ar~ W~lmarth of George Wash~ng[:on Un~w~rsity Law School might be 

L~ood on the othe~ s~de. What a~e your thoughts on Lhat duo o~ do you have oLher top~cs o~ speaker ~deas you would IH<e us to consider. 

The soone~ we get a date, the sooner we can reserve space and get coRlm~tRlents from Lhe speakers. ~ leave on June I8 for a three week tesch~ng g~g in Augsburg, 

Germany so Fd I~ke to have date, location, and speakers Hned up before then if possible. 

~ hope you are both doh~g well 

Ussa 

Ussa L Broome 

Wachov~ Pro~:essor of Banking Law 

Director Center for BanMng and Finance 
ling Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel HM. NC z., 5._,9- B:_~80 

9I%962.706~ 

:: [:~:: :: h~p:L&~ww.law u nc.ed u~fi ma gesJn ews~medJaJba n I<ingf~n a nce 

...... web 542 JP9 

From: Broome, Lissa L 
Sent: Tuesday, April 05, 2011 8:18 PM 

To-" ’Bob.Chakravor~i’ 
Subject: RE: TCH Academic Advisory Council 

Bob --It was great to talk to you today. For a Chevron deference debate it might be good to pair Dugan with Art Witmarth. Here"s an abstract ot: one of Art’s papers. I 

think sparks would fly! 

If I don’t get on the call in time on Thursday to hear other speaker suggestions, let’s talk soon about dates and speaker ideas and formats. 

Lissa 

Cuomo v, Clearing House: The Supreme Court Responds to the Subprime Financial Crisis and Delivers a Major 
Victory for the Dual Banking System and Consumer Protection 

Arthur E. Wilmarth Jr. 
George Washington University Law School 

THE PANIC OF 2008: CAUSES, CONSEQUENCES AND IMPLICA TIONS FOR REFORM, Lawrence E. Mitchefl and Arthur E. Wilmarth Jt:, eds., Edward Elgar Publishing, 

2010 
GWU Legal Studies Research Paper No. 479 

GWU Law School Public Law Researeh Paper No. 479 

Abstract: 
In Cuomo v. Clearing House Ass’n, L.L.C., the United States Supreme Court struck down a regulation issued by the Office of the Comptroller of the Currency (OCC), which 
ban~d state officials from filing lawsuits to enfome applicable state laws against national banks. In upholding the New York Attorney General’s authority to seek judicial 
enforcement of New York’s fair lending laws against national banks, Cuomo revealed a perspective on banking regulation that was significantly different from the Court’s 
approach only two years earlier in Wafters v. Wachovia Bank, N.A. In Watters, the Court upheld another OCC regulation, which preempted the application of state laws to 
nonbank mortgage lending subsidiaries of national banks. 

Watters took a broad view of the preemptive reach of the National Bank Act and indicated that national banks would not benefit from supplemental regulation by the states. In 
Cuomo, however, the Court took great pains to limit the scope and precedential force of Watters. Three members of the Supreme Court (Justices Breyer, Ginsburg and 
Sourer) switched from supporting the OCC in Wafters to opposing the OCC in Cuomo. Evidently those Justices changed their views about the merits of the OCC’s preemptive 
regime and the value of state regulation between April 2007, when Wattera was decided, and June 2009, when Cuomo was issued. 

The most plausible explanation for the three Justices’ change in perspective is that they were influenced by the outbreak of the subprime financial crisis in August 2007 and 
subsequent federal bailouts involving several major national banks. Amicus briefs filed in support of New York Attorney General Andrew Cuomo included numerous references 
to the financial crisis. In addition, the briefs sharply criticized the OCC for its sweeping preemption of state laws and for its weak record of protecting consumers from abusive 
lending practices. Statements made by Justice Ginsburg and Justice Sourer during oral argument in Cuomo, and by Justice Stevens in his dissenting opinion in Watters, 
indicate that the Court was aware of the mortgage crisis and the growing controversy over the OCC’s preemptive actions. 

Cuomo represents a much-needed victory for consumers and for the principles of regulatory federalism inherent in the dual banking system. In addition, Cuomo supports 
current legislative proposals by the Obama administration, which seek to strengthen consumer protection and preserve the states’ longstanding role in regulating financial 
services. During the past decade, the states have been far mor~ pmactive than the OCC and other federal agencies in enacting laws and bringing enforcement proceedings to 
protect consumers against predatory lending and other abusive financial practices. The subprime financial crisis has demonstrated that effective consumer protection is 
closely linked to the safety and soundness of financial institutions. The states’ positive record of legislation and enforcement over the past decade demonstrates the wisdom 
of preserving a federalist system of financial regulation, which includes not only a federal component but also a supplemental state role in enacting and enforcing consumer 
protection laws. 

The only disappointing aspect of Cuomo for the states is that the Supreme Court failed to resolve a recurring issue about the appropriate level of judicial deference that federal 
agencies should receive when they claim authority to preempt state laws. Cuomo did not apply a four-part test for judicial review of agency preemption claims that was 

indicated by Justice Stevens’ opinion for the Court in Wyeth v. Levine. That test would strike an appropriate balance between (i) the expectation that administrative agencies 
should receive some deference based on their specialized expertise and (ii) the judiciary’s responsibility to ensure that preemption issues are resolved in accordance with the 
Constitution’s allocation of federal and state powers. 

Instead of following VWeth, Cuomo left open the possibility that future preemption claims by federal agencies could receive a more accommodating level of judicial deference 

known as "Chevron deference.@ However, the Court in Cuomo refused to defer to the OCC’s preemptive regulation, based on the Court’s conclusion that Congress did not 

delegate the preemptive authority asserted by the OCC. Cuomo may indicate that, even if the Supreme Court chooses to apply Chevron in future cases involving agency 
claims of preemptive authority, the Court will apply a heightened level of scrutiny in answering the question of whether Congress has actually delegated the preemptive power 
claimed by the agency. 

Number of Pages in PDF File: 59 

Keywords: Chevron deference, consumer protection, Cuomo v. Clearing House; dual banking system; National Bank Act; national banks; preemption; state regulation; 



subprime financial crisis; subprime mortgages; Watters v. Wachovia Bank; Wyeth v. Levine 
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From: Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 
Sent: Monday, April 04-, 20:[:[ 3:0:[ PN 
To: Legal Committee Academic Advisory Council 
Sul~ject: TCH Academic Advisory Council 

MEMORANDUM TO:      TCH Academic Advisory Council 

RE: Thursday, April 7, 2011 - Agenda 

Academic Advisow Council 

In advance of our call this Thursday at 9 a.m. (ET), attached please find a coW the agenda for the meeting. 

For your convenience, the dial-in number tbr our call is included below. 

Dial in: (888) 242-1836 
Access Code: 

I look forward to talking ruth you all Thursday morning. If you have any questions, please feel free to contact me at 212-613-0143 or 

B ob.Chakiavorti(~tAecleminghouse .otg. 
Best regards, 

Bob 

Sujit’"Bob@ Chakravorti 

Senior Vice President and Chief Economist 

The Clearing House 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, June 6, 2011 8:46 PM 

’Eli.Peterson’ <Eli.Peterson@theclea~nghouse.org> 

l~E: UNC NYC Lecture Series 

Sure. 8:30 or 9:00 is t~ne. Jus[ let me know. 

[issa L Broome 

Wa(:hovia Professor of Banking Law 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~H, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

h~://,~w~ law.unc edu/h~a~s,’ne:,.;s/medis/bankmgfinanc~ 
web 

From: Eli.Peterson [mailto:Eli.Peterson@theclearinghouse.org] 
Sent; Monday, June 06, 2011 8:4-0 PN 
To: Broome, Lissa L 
Subject: Re: UNC NYC Lecture Series 

Could we do earlier? 

Frer~: Lissa Broome 
To: Eli,Peterson 
Sent: Non Jun 06 20:39:05 2011 
Subject: RE: UNC NYC Lecture Series 
Sound~.; goo(l, My best [ifrEe is the mort~i~)g before the co~)[ere~)ce can with the TCH Acade~Yfic Advi~;ory Council Doe~; i0:00 work [or you? 

Lbsa L groome 

Wachov[a Professor of gank~ng Law 

Director, Center for ganking and Finance 

U NC School of [.~;w 

Chapel bNN, NC 27599--3380 

9~9.962.70~6 

http:!!www.law.unc.edu!centers!bankh~g 

~.~.~ Description: 

h ttp:!iw~ law.uncedu!images/news!media/~aankirigfh~ance 
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From: Eli,Peterson [mailto:Eli.Peterson@thedearinghouse.org] 
Sent: Monday, June 06, 2011 8:34 PM 
To: Broome, Lissa L; Bob.Chakravorti 
Co: Wright, T. Brandon; Erica.Hurtt 
Subject: Re: UNC NYC Lecture Series 

Let’s shoot for fri. 

Fm~: Lissa Broome 
To: Bob.Chakravorti 
Cc: Wright, T. Brandon ; Erica.Hurtt; Eli.Peterson 
Sent: Non Jun 06 20:32:34- 2011 
Subject: RE: UNC NYC Lecture Series 
Hi EN -Since we seem to haw:" a d~;Le kbcl~ed down, b:d:’s Lalk soon about the conterR of the event and poLentiM spea]~ers. ~ leave ~;[: [:he end of next week [or 3 

weeks teaching in Germany so iL wouid be great to have the speaker inv~Lations out by then. ] can be reached by Rig ceil phone Tuesday-Thursday of tNs week 

aider 2:00 aL or by ernaH. YH be bad< ~n the office Friday at the number below. 

Thanks, 

Ussa 

Wachov~s Pro[:essor of Banking Law 

Director, Center [:or 8anMng and Finance 

UNC Schoo~ of 

C8#3380, Van Hecke-Wettach HaN 

Chapel H~N, NC 27599-3380 

919,962,7065 



web 542.ipfj 

From: Bob.Chakravorti [mailto:Bob.Chakravorti@theclearinghouse.org] 
Sent: Wednesday, May 18, 2011 2:10 PM 
To: Broome, Lissa L; PauI.Saltzman 
Co: Wright, T. Brandon; Erica.Hurtt; Eli.Peterson 
Subject: RE: UNC NYC Lecture Series 

Thanks for your e-mail. I believe that our new communications director, Erica Hurtt has finalized some dates. I will ask her to contact you directly regarding the 

h?cture series, As far as contem:, Eli shouk~ be contacl:k~g you as well. 

Best regards, 

Suj~t "Bo~" Chakravorti 

Sen~or Vice President and Chief Economist 

The Clear~ng 

~mm= Lissa Broome 
Se~t~ Wednesday, May ~8, 20~ 2:07 PM 
Te~ Bob.Chakravo~i; PauI.Sal~man 
~¢~ Wright, T. Brandon 
S~bject~ UNC NYC Lecture Series 

Hi Bob and Pau~ .-- 

We need to ~o shead and se[ a date for our next lecture ser~es ~n NYC. ~ hope we could schedule ~t k~ conjunction w~th one of your board meetk~gs or some other 

event when ~ critical mass of TCH folks will already be assembled h~ NYC. Do you have any dates to s~ggest. 

One topic ~dea had been 

good on ~he other s~de. What are your thoughts on that duo or do yoL~ have other topics or speaker ~deas you wouM Hke ~.~s ~o consMer. 

The sooner we get s date, [he sooner we can reserve space and get comm~tmen[s from the speakers. ] ~esve on June ~8 ~:or a three week teachb~g ~ in Augsburg, 

GeRT~any so Fd I~ke to hsve date, location, and speakers lined up be~:ore then if possiMe. 

~ hope you are both do~ng well 

[Jssa L. groome 

Wachovia Professor of ~3anMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#g~80, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3~80 

9:[9.962.70e6 

::~:: h[[[~:!i~ law.unce,:tu!images/news!media/bankk~gfh~ance 

web 542.~p2 

From: Broome, Lissa L 
Sent: Tuesday, April 05, 2011 8:18 PM 
To: ’Bob.Chakravor~i’ 
Subject: RE: TCH Academic Advisory Council 

Bob - It wa’.; great to talk I:o you today. For a Chevron de[erence debate ~t migh~ be good to pa~r 

Lh~nk sparks would 

ff:l don’t get on the call in t~me on Thursday ~o hear other speaker sug~estions~ ~e~’s ta~k soon aDout dates and speaker ~deas and formats. 

Cuomo v, Clearing House: The Supreme Cou~ Responds to the Subprime Financial Crisis and Delivers a Major 
Vi~o~ for the Dual Banking System and Consumer Prote~ion 

George Washington University Law School 

THE PANIC OF 2008: CAUSES, CONSEQUENCES AND IMPLICA TIONS FOR REFORM, Lawrence E. Mitchell and Arthur E. Wilmarth Jr., eds., Edward Elgar Publishing, 

2010 
GWU Legal Studies Research Paper No. 479 

Abstract: 
In Cuomo v. Clearing House Ass’n, L.L.C., the United States Supreme Court struck down a regulation issued by the Office of the Comptroller of the Currency (OCC), which 

barred state officials from filing lawsuits to enforce applicable state laws against national banks. In upholding the New York Attorney General’s authority to seek judicial 
enforcement of New York’s fair lending laws against national banks, Cuomo revealed a perspective on banking regulation that was significantly different from the Court’s 
approach only two years earlier in Watters v. Wachovia Bank, N.A. in Watters, the Court upheld another OCC regulation, which preempted the application of state laws to 
nonbank mortgage lending subsidiaries of national banks. 

Watters took a broad view of the preemptive reach of the National Bank Act and indicated that national banks would not benefit from supplemental regulation by the states. In 
Cuomo, however, the Court took great pains to limit the scope and precedential force of Watters. Three members of the Supreme Court (Justices Breyer, Ginsburg and 
Souter) switched from supporting the OCC in Watters to opposing the OCC in Cuomo. Evidently those Justices changed their views about the merits of the OCC’s p[~emptive 
regime and the value of state regulation between April 2007, when Watters was decided, and June 2009, when Cuomo was issued. 

The most plausible explanation for the three Justices’ change in perspective is that they were influenced by the outbreak of the subprime financial crisis in August 2007 and 



subsequent federal bailouts involving several major national banks. Amicus briefs filed in support of New York Attorney General Andrew Cuome included numerous references 
to the financial crisis. In addition, the briefs sharply criticized the OCC for its sweeping preemption of state laws and for its weak t~cord of protecting consumers from abusive 
lending practices. Statements made by Justice Ginsburg and Justice Souter during oral argument in Cuomo, and by Justice Stevens in his dissenting opinion in Watters, 
indicate that the Court was aware of the mortgage crisis and the growing controversy over the OCC’s preemptive actions. 

Cuomo represents a much-needed victory for consumers and for the principles of regulatory federalism inhe[ent in the dual banking system. In addition, Cuomo supports 
current legislative proposals by the Obama administration, which seek to strengthen consumer protection and preserve the states’ longstanding role in regulating financial 
services. During the past decade, the states have been far more proactive than the OCC and other federal agencies in enacting laws and bringing enforcement proceedings to 
protect consumers against predatory lending and other abusive financial practices. The subprime financial crisis has demonstrated that effective consumer p[~)tection is 
closely linked to the safety and soundness of financial institutions. The states’ positive record of legislation and enforcement over the past decade demonstrates the wisdom 
of preserving a federalist system of financial regulation, which includes not only a federal component but also a supplemental state role in enacting and enforcing consumer 
protection laws. 

The only disappointing aspect of Cuomo for the states is that the Supreme Court failed to resolve a recurring issue about the appropriate level of judicial deference that federal 
agencies should receive when they claim authority to preempt state laws. Cuomo did not apply a four-part test for judicial review of agency preemption claims that was 
indicated by Justice Stevens’ opinion for the Court in Wyeth v. Levine. That test would strike an appropriate balance between (i) the expectation that administ[ative agencies 
should receive some deference based on their specialized expertise and (ii) the judiciary’s responsibility to ensure that preemption issues are t~solved in accordance with the 
Constitution’s allocation of federal and state powers. 

Instead of following VWeth, Cuomo left open the possibility that future preemption claims by federal agencies could t~ceive a more accommodating level of judicial deference 
known as "Chevron deference.@ However, the Court in Cuomo refused to defer to the OCC’s preemptive regulation, based on the Court’s conclusion that Congress did not 

delegate the preemptive authority asserted by the OCC. Cuomo may indicate that, even if the Supreme Court chooses to apply Chevron in future cases involving agency 
claims of preemptive authority, the Court will apply a heightened level of scrutiny in answering the question of whether Congress has actually delegated the preemptive power 
claimed by the agency. 
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From: Bob,Chakravorti [mailto:Bob,Chakravorti@thedearinghouse,org] 
Sent; Monday, April 0~, 2011 3:01 PM 
To-" Legal Committee Academic Advisory Council 
Subject; TCH Academic Advisory Council 

MENIORANDUM TO:      TCH Academic Advisory Council 

Thursda>; April 7, 2011 - Agenda 

Academic Advisory Council 

In advance of our call this Thursday at 9 a.m. (ET), attached please find a coW the agenda for the meeting. 

For your convenience, the dial-in number tbr our call is included below. 

Dial in: (888) 242-1836 

Access Code: 

I look forward to talking with you all Thursday morning. If you have any questions, please feel free to contact me at 212-613-0143 or 

B ob.Chakiavorti(~thecleeainghouse .otg. 
Best regards, 

Bob 



Sujit’°Bob~ Chal~avorti 

Seuior Vice President ~d Chief Economis~t 

The Clearing House 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, Jnne 7, 2011 8:02 AM 

’Conrad Bore’ ~yahoo.com> 

l~L: rues sick dab,... 

Hi Co~ad -- Take care. You can use the sick day or push to later in the week XVhichever you prefer. We don’t have too much going on so be sure to rest and get better. 

Did you get the tiling all done? 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: Conrad Bortz [mailto: ~r!’cahoo.com] 
Sent: Monday, June 06, 2011 11:25 PM 
To: Broome, Lissa L 
Subject: rues sick day .. 

hello, 
its late and i still feel terrible.. 
may i please use a sick day or work wed, thurs, and fri? 

thx, 
cb 

C Bortz 
(~;O 
Mynewgi.com 

Mobile Email 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT),’CN=RECIPIENTSiCN=LBROOME> 

Tuesday, June 7, 2011 11:49 AM 

~emaJl.unc.edu> 

Letter on electronic letterhead and electromc signature 

Letter.docx 

Hi 

Can you get this letter on letterhead and affix my electronic signature and then send it to in Career Services as an email attachment? 

i don’t know if you have my signature on file. i’ve got to leave in a few minutes, but I will be back between 12:40 and 2:00 if i need to give you a signature for you to 

scan then. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www.law.unc.edu/centers/banking 

:: ~:*:] :: Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 7, 2011 12:15 PM 

~em~Jl.unc.edu> 

Re: Letter on electronic letterhead and electronic signature 

Thanks, 

To: Broome, Lissa L 
Sent: Tue Jun 07 12:56:05 2021 
Subject: RE: Letter on electronic letterhead and electronic signature 

Prot}ssor Broome, 
I’ve forwarded the letter on to in CSO after attaching your signature. I did not, however, put the letter on letterhead, because I believe that clerkship letters 
printed onto letterhead, rather than sent electronically. I’ll speaJ~ with about this and maJ~e sure it’s done correctly. 
Thm~cs 

From= Broome, Lissa L 
Sent= Tuesday, June 07, 2022 22:48 AM 
To= 
Subject= Letter on electronic letterhead and electronic signature 

Hi 

Can you get this letter on letterhead and affix my electronic signature and then send it to in Career Services as an email attachment? 

I don’t know if you have my signature on file. I’ve got to leave in a few minutes, but I will be back between :12:40 and 2:00 if I need to give you a signature for you to 

scan then. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i Description: 
http:l/w~w.law.unc.edulimageslnewslmedialbankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 7, 2011 12:58 PM 

~nc.rr.com’ 

FW: NCAA News Direct Daily Update 

You may want to scroll down to the Jay PaLerno piece on payi~g sLudent-athletes. 

Frem: NCAA News Direct [mailto:newsDirect@ncaa.org] 
Sent; Tuesday, June 07, 2011 11:59 AN 

To: Broome, Lissa L 
Subject-" NCAA News Direct Daily Update 
Click here to view an online version of this email 

Eastern Connecticut State hits home run with ~p~! O!ympics at softball 

g_[La___m__p_Lo_D__s_b_j~_- Jun 7, 2011 9:07:14 AM 

Gymnastics advocate Aronson to retire - Jun 7, 2011 9:04:56 AM 

SIDs to get fit at CoSIDA convention - Jun 7, 2011 8:59:41 AM 

Northwest Missouri State football coach Bostwick dies - Jun 6, 2011 1:49:02 PM 

NCAA, NFCA collaborate to host StrikeOut Cancer Night - ]un 6, 2011 9:43:59 AM 

Nazareth to add mens ice hockey - Jun 6, 2011 9:39:30 AM 

DII communicators engage in engagement - Jun 3, 2011 12:01:18 PM 

Fairmont State puts best foot forward to win community ~n~l~gement award - Jun 

3, 2011 II:53:39AM 
__H__!!__b___e__F__t____C__9_!!__e_9~__e__joins NEAC as an associate member in mens lacrosse - Jun 3, 2011 
11:48:35 AM 

2011 11:10:31 AM 

The Record - .1un 7, 2011 9:23:22 AM 

The Record - .1un 6, 2011 10:10:29 AM 

The Record - .1un 3, 2011 1:12:20 PM 

The Record - .1un 2, 2011 9:53:06 AM 

The Record - .1un i, 2011 10:17:30 AM 

DII workshop focuses on strategic communications - .1un i, 2011 10:15:37 AM 

The Record - May 31, 2011 9:58:35 AM 
T._h___e___R_9.c_o__r_@- 

- May 27, 2011 9:52:20 AM 



¯ 
.T.__h__.e___R_.e_.c__o_.r_d- - May 26, 2011 10:15:25 AM 

¯ 
.T.__h__.e___R_.e_.c__o_.r_d- - May 25, 2011 12:18:01 PM 

¯ View from the trenches: Discove[~ D~!£~ D~d!£~ - May 24, 2011 1:41:00 PM 
¯ The Record - May 24, 2011 10:44:15 AM 
¯ The Record - May 23, 2011 10:13:06 AM 
¯ The Record - May 20, 2011 9:07:28 AM 
¯ Today’s Top VH][ AwaFd Nominations for the NCAA Honors CelebFation. - May 19, 

2011 2:35:35 PM 
Visit www.ncaa.org fOF moFe NCAA News content. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 7, 2011 1:01 PM 

tt~eu, Thomas L <th~en@unc.edu> 

ltg: Job candidate(s)? 

That’s fine. 

Lissa L Broome 

Wachovia Professor of Banking law 

Director, O:_mter k)r Banking and Finance 

UNC School of Law 

CB#33~, Van Hecke--WeLtach I-tat~ 

Cha#el H~, NC 27599-3380 

91%9623065 
http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

hE~:,’,t,,~ ]aw, unc edu/h]~ages/news/medis/bunkh~gfinance 

web 5,~ 2.~p~; 

From: Hazen, Thomas L 
Sent: Tuesday, June 07, 2011 11:04 AM 
To: Broome, Lissa L 
Subject: FW: Job candidate(s)? 

Lissa, 

FYf. t hope yOLI don’t mind that I volunteered your wil::ingness to help give a preiiminary look at any potentbl candidates. 

Tom 

The [J ~ ve s )~ of North Carol ma at Cha~xd 

CB43380 

Chape~ }Jill NC 27599-3380 

gMA[L: th~en@unc.edu 

TEL: (919) 962~8504 

FAX: (91% 962-1277 

~ w~rmght de]ireU address: 

I00 Ridge Road 

Chape] ]{i]] NC 27599-3380 

From: Hazen, Thomas L [mailto:thazen@unc.edu] 
Sent: Tuesday, June 07, 2011 11:03 AM 
To: Susan Wyderko 
Cc: Lewis, Brian D 
Subject: RE: Job candidate(s)? 

[~usan, 

The hiring season generaibi begins in mid--August However, I thb~k it woukt be a grea[ ktea to post a nokk:e with our p~acemenk office and ~ wH~ be g~ad to 

give a preHm;nsrv look at the applicants {~ am sure Lisss will as well), 

I am copying Br~an Lew~s, our C50 d~rector, and he or someone from h~s office may get back to you about submitting a posting. 

In rise meantime, ~ w~ll think about potentbl candidates and will encourage any ttsat I think would be a good fit to contact you. 

Regards, 

Tom 

Thomas I .ee Hazen 

Schod ~1" Law 

The Unh e~Jt5, of’North Carolina at Chapel 

2 .?~ " . ~275 9-3~g0 { ]late[ [h~[ NC    9 

TEL: (919) 962-8504 

FAX: (91% 962- I277 

100 Ridge Road 

Chapel ]{i]] NC 27599-3380 

From: Susan Wyderko [mailto:Susan.Wyderko@MFDF.org] 
Sent: Tuesday, June 07, 2011 10:50 AM 
To: Hazen, Thomas L 
Subject: Job candidate(s)? 



Tom, 

I very much enjoyed meeting you at the UNC director diversity event last week. We chatted briefly about your role in suggesting former students for job searches, 

and I wanted to follow up with you. 

I’m the Executive Director of a small non-profit that has as members the independent directors of mutual funds. We’re losing a fairly experienced attorney from 

our staff who is fulfilling a life-long dream to open a bakery. As our workload is also growing, this is presenting us with a good opportunity to look hard at the skill 

set of our professional staff. We are looking to hire one or two individuals. We have an inherent bias for attorneys, likely because all of our professionals are 

currently attorneys! 

Candidates may have a range of work experiences, but we are primarily looking for someone with experience in the financial services sector who can write and 

think. With a small staff, creativity is an important asset. 

We currently publish a daily news "blog," which contains short pieces and links to interesting papers, events, or speeches. We could use someone who is 

sufficiently tech-savvy and a good enough writer to step into that job. Other job responsibilities would include writing comment letters to the SEC, position papers 

on topics of interest to fund directors, and planning and putting on educational events. 

Please let me know if you think anyone in your acquaintance would be a good fit. Currently on our staff we have 

Thanks, Susan 

Susan Ferris Wyderko 

Executive Director 

Mutual Fund Directors Forum 

_S___u__s___a_q__@.__m_f___d__f_:__o__r_g 

Direct: 202-507-4490 

www.M FDF.org 



June 7, 20! ! 

ShiN;ingi0vemi!!N Address: 

t8g,2 AIonzo Watford St. Drive 

IndianapNis, I~dlana 48202 

w’c~i.nca a~o rg 

CONFIDENTIAL/VIA OVERNIGHT DELIVERY 

Chancellor H. Holden ~horp 

University of North Carolina, Chapel Hill 
200 E. Cameron Aven~e 
Chapel Hill, North Carolina 27599 

RE: Notice of Inquiry, University of North Carolina Chapel Hill, Case No. M357. 

Dear Chancellor Thorp: 

The purpose of this letter is to advise you that the NCAA has begun an 
investigation into the institution’s athletics program in accordance with the 
provisions of NCAA Bylaw 32.5 of the NCAA enforcement procedures. This 
will confirm that Mike Zon.der, NCAA assistant director of enforcement, and 
Stephanie Hannah, NCAA director of entbreement, will coordinate the processing 
of this case on behalf of the NCAA. It is the present intention of the enforcement 
staff to complete this investigation during June 2011. 

At this time, the possible vioIations primarily involve the football program. 
However, please note that new information often is developed during an 
investigation that leads to expanded inquiries. In the event such information is 
developed, you wil! be kept informed. Also, in accordance with Bylaws 32.5.t,1 
and 32.5.1.2, the general status of this inquiry will be reported to you in writing at 
the end of six-month intervals. The date of your first six-month reporting period 
will begin with tlae date of this letter. 

The bylaws also indicate that you may request a meeting with the enforcement 
staff to discuss the inquiry in more detail. Inasmuch as institutional 
representatives are already very familiar with the case due to participation in 
numerous interviews, this meeting seems unnecessary at this time. 

T.he institution and any individual may be represented by legal counsel at all 
stages of fhe proceedings. However, individuals associated with the institution 
should be requested not to discuss the case with other parties involved in the case 
prior to imerviews conducted by the NCAA enforcement staff and the institution 
except for consultation witl~ legal counselo 

National Collegiate Athletic Association 
An association of over 1,200 members serving the student-athlete 

~quat Oppo~unib/iAffirmative Action Employer 



Chancellor H. Holden Thorp 
June 7, 201 t 
Page No. 2 

The investigation by thb e~forcement staff is being conducted under my direction. However, in 
the event of procedural disputes, or if the investigation results in a notice of allegations, the 
NCAA Division I Committee on Iafraetions would assume jurisdiction for correspondence 
concerning any procedural issues and the hearing process. All correspondence to the committee 
should be forwarded to SF~epard C. Cooper, director of the Committees on Infractions, at the 
NCAA national office. 

In the event allegations relined to possibIe major violations of NCAA legislation are 
substantiated, the Committee on llnfractions will consider the case either through the summary 
disposition or iaearing process. A sm~anary disposition involve~ a written report that is jointly 
prepared by the institution, en~brcement staff and al! involved parties. Bylaw 32.7 describes the 
summary disposition process, and a guide is available from the enforcement staff for your review 
when applicable. Bylaw 32.8 explains the procedures that are followed when it is necessary for 
the institution, enforcement staff and involved parties to appear before the committee. 

The enforcement program of the NCAA is a cooperative undertaking involving individual 
member ir~stitutio~s and aliied con.fbrences working together through the NCAA -- a unified 
effort designed to impro~ie tt~e administration of intercollegiate athletics. You are called upon as 
chancellor of the University of North Carolina, Chapel Hill, for yore" cooperation and assistance 
to the end that complete in~brmation related to ’~his matter may be developed. 

Your assistance is appreciated. 

Sincerely, 

Julie Roe Lach 
Vice President of Enforcement 

JRL:dkm 

Mr. Richard Baddour 
Ms. Lissa Broome 
Mr. Shep C. Cooper 
Mr. William King 
Mr. Joh~a Swofford 
NCAA Division I Committee on Infractions 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, June 8, 2011 7:10 AM 

’Conrad Bore’ ~yahoo.com> 

1~: Re:RE: rues sick dab,... 

Hi Co~ad -- Hope you’re feeling better. I am in Charlotte today and most of tomorrow If you need another rest day, that’s fine with me or if you want to use your remote access and work 
from home that’s okay too. 

Take care and get better. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: Co~ad Bortz [mailto @yahoo.cam] 
Sent: Tuesday, June 07, 2011 11:28 PM 
To: Broome, Lissa L 
Sublect: Re:RE: tues sick day... 

hello, 

tiling was done man 

i think the days of tile a than is what let me get sick... 

see you wed 

cb 

C Bortz 
(~;O 
Mynewgi.com 

Mobile Email 

...... Original Message ...... 

From: Broome, Lissa L <lbroome@emaihunc.edu> 
To: "’Conrad Bortz’" ~        ~yahoo.com> 
Date: Tuesday, June 7, 2011 12:01:51 PM GMT~0000 
Subject: RE: tues sick day... 

Hi Conrad -- Take care. You can use the sick day or push to later in the week. ~.~rr~ichcver you prefer. We don’t have too much going on so be stae to rest and get better. 

Did you get the tiling all done? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L~4C School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/xvwxv.law.unc.edv.’cunters/bankin~ 

..... Original Message ..... 
From: Col~rad Bortz [mailto .¥yahoo.com] 
Sent: Monday, June 06, 2011 11:25 PIVl 
To: Eroome, Lissa L 
Subject: tues sick day .. 

hello, 
its late and i still feel temble.. 
may i please use a sick day or work wed, thurs, and fri? 

tlxx, 
cb 



C Bortz 
CEO 
Mynewgi.com 



Billing 

Client Name 

Address 

City, State, Zip 

UNC School "~ Law 
Attn: Ms. Lissa Broome 
Van He,.,,~--vv~.a.., Hall 
Chap~i Hill, NC s~~r~o 

Functio~ information 

Program i~,anage r 

Guest Name 

A~riw~ Date 

Depart Date 

Ms. Lissa Broome 

6!i/201 1 
613/20I ! 

!DESCRIPTION 

Package Plan i~ems 
~,x.-~--’~ ,~ 6/I (Beacham, .... ~,~l MMP No-Show 
Saunders, Stewa4 & ~umer} 4 

Partia~ MMP ~ ’~ 23 ~ 90 

’- .... I CMP ~/o 27 $I 17.50 

CMP 6/2 (Davis) 1 $29400 

DMP 6/2 4 

DMP w! Dinner 6i2 
DMR 6/3 ~ 22 $8£00 

Non-Package P~an Items 
Cnrfference Check 6!2 i $50.00 

Conference Check 6/2 I "    $5.09 

~.~_~ .~... 

$,’,3.00 $86.00 $344.00 

$o O0 ~v-." ;’q $1,978.00 

-~ n" ,~:q9~ n~ $294,00 

$O.O0 ......... ~"’ .... 

~0.00 $86,00 $I .892,00 

$0 O0 $50,00 
~ $50.00 $0.00 $5.00 $5,00 

To~ai ...... 2 ~ 
Total Taxes 

$0.00 
$0 oo 
$0.00 
SO,O0 

$0. O0 
$0.00 
$0.00 

$0.00 

LIN E TOIrA L 

$344.00 
$I,978.00 
$3,172.50 
$294.00 

$2,350.00 

$1,892,0(} 

$50.00 
$500 

Please ~;y This Amount E     $!0,429.50] 



d rot~.p Memb÷rs        ALL                    From 

R,’4 s v#     <~uest!Group @ame Sharer 
gROUP; 23~5201 Nc Bank Directors College---1 

cb#3380 

2!i8328 Albert., M-ike 
234!}]30 Bart]ett~ C.ar] 
2,~5363 Beacha,,m~ F~’ed 

2324~6 Bryan ~ 

Ann 
J374,73 8ur’re]~> Ada_m 
2Sg2~6 Buxt:oa~ ~]aine 
237378 Ca]]ahan, La.r’ry 
23453~ £ovi ngt::on, 
254827 Coy]e, Michael 
250361 Davis, Ha~ry 
234673 Dozier~ Winston 
260[~37 ~ra.ncis, Ron 
24~;580 Frye~ !~:]izabeth 
:~34749 3oh~ston~ Scott 
2S[{;364 Johnston, Scott 
2G0087 Johnston, Scott 
260363 Kemp~ E~avid 
2f{6554 Lampr’om, 30seph 
~232356 Marsha.] ], 
260053 McLawhorn, Char’]es 
26098~ Parks~ Mary 
24238.4 Pearce~ Betl:v 
2~;8329 Perkins, Rob[~ie 
".::3Z344 Peters~ Lenin 
234~;3Z Price, ]udy 
2{~8879 Raynor,~ Sharon 
260360 Reeq, Scot 
261.009 Rho~]~s, Renee 
2{~8950 ~i nker ~ 
25~;366 Sa.unders, Hubem: 
2~9825 Spruiii, Ct 
231016 Stevens, David 
2~;9805 s~ewart, Frank 
23~341 Team, Robert 
242861 Tetenbs.um~ Ron 
2~55361 Turner~ ~eff 
231718 Wi]~ia, mson~ Ms.rk 

~u.~mber of Reservations: 

~o 

Status Ar ~q VZ-N     Departure Bid RateTyp 

0S/30/~011 06/05/~011 
£hape] Hi]l         NC 

CHKDOUT06i01i2011 06/03/2011 RCC 215201 176 
CANCLD 06/01/2011 06/0S/2011 RCC 215201 
<.m<DOUT06!03!20!! 06/0~/2011 
CHKDOUT06i01/2011 06}/03/2011 RCC 215201 064 
CHKDOUT06i02i2011 06/03/2011[. RCC 2_1.5201 I03 
CHI<OO~]T06/’02i2011 06/03/2011 R¢C 21[,;201 123 

CHKOOOT06/OI/2011 06/03/2011 RC£ 215201 076 
CANCLD 06/01/2011 06/02/2011 RCC 215201 
CHKDOUT06i01i20II 06/0}/20].i RC(: 215201 074 
CHKDOUT06!01/2011 06/03/2011 RC£ 215201 069 
CHKDOUT06i01i2011 06/03/2011 RCC 215201 166 
CHKOOUT06i02i201i 06/0~/2011 R.CC 215201 106 
CHKDOUT06/O1i2011 06/03/2011 RCC 21S201 062 CANCLD 06/01/2_011 06/03/2011 RCC 215201 
CHKDOLiT06i0li20ll 06/03/2011 RCC 215201 164 CANqkD 06/01/2011 06/0!3/2011 RC.C 
CANCLD 06/01/2011 06/03/2011 RCC 215201 
CHKDOUT06/0I!201I 06/09/201! RCC 215201 075, 
CANCLD 06/01/2011 06/02/2011 RCC 215201 063 
CANCLD 06/02/2011 06/03/2011 RC.C 215201 
CHKDOUT06i02i2011 06/03/2011 RCC 215201 063 
CHKDOLIT06iOli20ll 06/03/2011 RCC 21~J201 073 
CHKDOUT06/0]_i’2Ol]. 06/02/2011 RCC 215201 065 
CHKDOLK06i01/’20].I 06/03/20!i RCC 215201 071 
CI-{KDOOT06!0I!2011 06}/03/20ii RCC 215201 178 
CANCLD 06/01/2011 06/0!3/2011 R.CC 215201 
CHKDOL.rfO6i01i2OII 06/03/20il RCC 21~201 067 
CHKDOLN-06!Oli201Z 06/03/2011 RCC 215201 262 
CHKDOUT06/Oli20!I 06/03/2011 .~cc 21[;201 077 
CHK[~OUT06/Oli20!I 06/03/2011 RCC 215201 102 
CI-~KDOd-]06!’01!’2011 06/03/2011 RCC 215201 264 
CANCLD 06/01/2011 06/03/2011 R, CC 21~201 174 
CHKDOUT06i01i2Oll 06/03/2011 RCC 215201 268 
Ci-{KDOUTO6!O!!2011 06/03/2011 RCC 215201 061 
C.~IKDOUT06i02i2011 06/03/2011 RCC 215201 266 
CHKDOUT06iOli20ZI 06/03/2011 RCC 215201 066 
CHKDOU]-O6/01/20ll 06/03/2011 RCC 215201 162 
CANCLD 06/01/2011 06/03/2011 RCC 215201 168 
CHKDOUT06i01/2011 06/03/2011 RCC 215201 078 

end of repol"t 

Room# 



Account: 
Post As: 

BEO Name: 

Address; 

18,0 5 4 
I o~ I 

UNC School of Law 
NC Bank Director% Coiiege o- ! 

NC Bank Director’s College ~ I 

4309 Mail Sewice Center 
Raleigh, NC 27699 

Contact: Ms, Me!anie F@d 

9 i9-7 ~5o6312 Phoebe: ~    " 

(919) 733~6918 

1 *~,,~u," .... :~,~: Cashbr            ~Reo:ic~. ~ .~ 25.00 gaoh_ ~ 

*~4 .... :~ Pdvate Ba~t~nder~,. . o~r~,l~e~ ,,’~ 25.00 Each 

.................................................................................................................................................................... Subtotal: 

Service Charge %: O OO 

Tax %: 0 00 

2500 

25.00 

50,00 

0,00 
0,00 

50,00 



Post As: 

BEO Name: 

Address: 

! of i 

UNC School of Law 
NC Bank Director’s Coilege o 1 

NC Bank Director’s Coi!ege ~. I 

4309 Mail Service Center 
Raleigh, NC 27699 

Event Date: 6/2/201 ! 

Cow, tact: Ms, Meianie Ford 
Phone: 
Fax: ,,aq c~’~ ~33 r~91B 

I 

I 

1 

1 

I 

I 

*Materials table at front of room 

*Logo bottled water 

*Drinking glass and coaster 

*Pad & penci} 

*Assorted candies 

*DVD recording (Ist copy is included in DMP) 

0.00 

0,00 

0,00 

0,00 

0.00 

5.00 per copy 

............................................................................................................................................................................... Subtotal 

Service Charge %: ~3 0~’) 

Tax %: 0.00. 

Total: 

0.00 

0.00 

0,00 

0,00 

5,00 

5.00 

0,00 

5.00 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/8/2011 7:20:30 PM 

’Bob.Chakravorti’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Declined: Large Bank Study 

Conference Call / Dial in Number: 888-242-1836 / Access Code: 

Start: 6/9/2011 2:00:00 PM 

End: 6/9/2011 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 9, 2011 7:47 AM 

~nc.rr.com’ 

FW: UNC Ticket Pm~hase Coathmation 

I got two tickets! 

Lissa L Broome 

Wa(:hovii~ Pro~essor of gankit~g Law 

Director, O:_mter ~or ganMt~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ DescdptioR, 

h E p:,’/,,~ ]a w, u nc ed u,’h]~a 9es/n ews/medie/~;u n kh~gfin a nce 

web 542dH; 

From: webtickets@uncaa.unc.edu [mailto:webtickets@uncaa.unc.edu] 
Sent; Thursday, June 09, 20:[:t 7:45 AM 
To-" Broome, Lissa L 
Subject; UNC Ticket Purchase Confirmation 

Dear        LISSA BROONE, 
Thank you for your ticket purchase. For future reference, your order 
confirmation number is 

Follow us on 

F__a_ ~_e_.b_o__o_.k_ 

SR - 2011 SUPER REGIONAL - ALL SESSION 

SUPER- GA~E ] 

JUN l0 2011 at 03:OOpm 

BOSHAHER STADIUM 

SUPER-G~IE 2 

JNN 11 2011 at @g:00pm 

BOSH~,IER STADIUM 

S U PER- GAX~E 3 

JUN 12 2011 at TBA 

BOSHAMER STAD2UM 

Price Type 

ADMISSKON 

Seating: 

Leve] Section Rcw             Seat(s) 

LL 117 B 15-16 

LL 117 B 15-16 

LL 117 B 15-]6 

Price Level Qty Price 

RESERVED 2 

Delivery Hethod: WILL CALL 

30.00 

Go Tar Heels! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 9, 2011 9:26 AM 

~nc.rr.com’ 

Re: UNC Ticket Purchase Confirmation 

Yes. We need to pick up. Maybe I’ll see if they are open this afternoon. 

From ~nc.rr.com> 
To: Broome, Lissa L 
Sent: Thu _lun 09 08:38:25 2011 
Subject: RE: UNC Ticket Purchase Confirmation 

We’re h~ foul terrkory! Bring your hats! Are they will 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, June 09, 2011 7:47 AM 

To:             ~nc.rr.com’ 
Subject: FW: UNC Ticket Purchase Confirmation 

~ got two t~ckets! 

Nssa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or {~ank~ng and Finance 

U NC Schoo~ of Law 

CB#33~, Van Hecke--WeLtach 

Chapel khan, NC 

919,962,706~ 

http:!!www.law,unc.edu!centers!banking 

~,~,~ Description, 

h [[[c:iA~m~ law, unceduiimages/newsimedia/bankk~gfinance 

web 5~I 2,p9 

From: webtickets@uncaa.unc.edu [mailto:webtickets@uncaa.unc.edu] 
Sent: Thursday, ,tune 09, 20:t:t 7:45 AN 

To: Broome, Lissa L 

~ ect: UNC Ticket Purchase Confirmation 

Dear        LlSSA BROOME, 
Thank you for your ticket purchase. For future reference, your order 
confirmation number is Facebook 

SR - 2011 SUPER REGIONAL - ALL SESSION 

S U PER- GA~E 1 

JUN 10 2011 at 03:00pm 

BOSHAMER STADZUM 

SUPER-G~IE 2 

JNN 11 2011 at @g:00pm 

BOSH~,IER STADIUM 

SUPER- G~XE 3 

JUN 12 2011 at TBA 

BOSHAMER STADZUM 

Price Type 

ADMISSIC, N 

Seating: 

Section Rcw             Seat(s) 

LL 117 B 15-16 

LL 117 B 15-~6 

LL 117 B 15-16 

Price Level Qty 

RESERVED 

Delivery Hethod: WILL CALL 

Price 

2 30.00 



Go Tar Heels! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, June 9, 2011 9:02 PM 

’Rine, Laura’ <LPdne@BBandT.com> 

ILE: Happy Smnmer! 

Hi Laura--- Good memory. Hopefully the e-coli thing wilt get solved soon. We’ll also go to Austria and Switzerland! 

I don’t leave for another week~ Tomorrow through Sunday 

What are you up to th~5 st~nl~er~ 

kissa k. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.7056 

:X: Description: 

h ~p:,A’~%~w.la w u nc. _.d u, ima ges/n ews, rr~edia/ba n kir~gfin a nce 

web 542.ipfj 

From: Rine, Laura [mailto:LRine@BBandT.com] 
Sent; Thursday, June 0% 2012 2:59 PM 
To-" Broome, Lissa L 
Subject; Happy Summer! 

Lissa: 

remember right, you are heading to Germany for a few weeks? 

Have an awesome time!!! 

Laura 

Laura A. Rine 
Paralegal to the Office of the General Counsel 
BB&T Corporation 
Legal Department 
200 West Second Street, 3rd floor 
P.O. Box 1255 (27102-1255) 
Winston-Salem, NC 27101 
Phone: 336/733-2652 
Fax: 336/733-2189 
Irine@bbandt.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 9:12 PM 

’SAPNA MAHESHWARI, BLOOMBERG/NEWSROOM:’ <sapnam@bloomberg.net> 

ILE: Bloomberg ques~tion on board dive~siVz" 

Hi Sapna -- The best time tomorrow ;vould be to reach me on my cell bet;veen 8:45 and 9:45 You could also tD- before 8:45 (I’ll be driving, but I have hands free) or 9:45 - 10:45 (driving too). 
My cell is 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center f,ar Banking and Finance 
UNCl School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/bankin~ 

..... Original Message ..... 
From: SAPNA £~HESHWARI, BLOOMBERG/NEWSROOM: [mailto:sapnam(a)bloomber~.net] 
Sent: Thursday, 12:23 PM 
To: Broome, Lissa L 
Sutzject: RE: Bloomberg question on board diversity 

Hey Lissa--I failed to call you yesterday as I was on deadline [’or another story, as I am today, are you around tomorrow at all to chat? 

..... Original Message ..... 

From: Lissa L Broome <lbroome@email uric edu> 
To: SAPNA MA[IESIIWARI (BLOOMB[~RG~ N’EWSROOM:) 
At     17:24:39 

Hi Sapna -- I’d be happy to talk with you. Tomorrow afternoon after 2:30 would be best [’or me I’m out of town, so use my cell,              In the meantime, here’s a link to a recent issue of 
the North Carolina Law Review with multiple articles on the subject, some of which summarize the research on whether there is a connection between diversib" and corporate perfi)rmance, 
http://www.nclawreview.org/categor~,/archives/89/89-3/. 

Lissa 

P.S. -- Say "hi" to 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/xvwxv.law.unc.edv.’centers/banking 

..... Original Message ..... 
From: SAPNA MAHESHWARI, BLOOMBERG/NEWSROOM: [mailto:sapnam(~bloomber~.net] 
Sent: Tuesday-, 4:30 PM 
To: Broome, Lissa L 
Subject: Blooraberg question on board diversi~ 

Hi Lissa-this is Sapna Maheshwari, a reporter at Bloomberg News. I graduated from Carolina in 2009 and write about corporate finance up here in NYC. One of my good friends who just 
finished up in the law school,            said you research board diversity and how it impacts companies 

I’m not sure if this is a request you’d be able to help me with but thought I would reach out. I’m looking at the board of Claire’s Stores Inc., the teen jewellT retailer The company, as you 
might know, used to have two female CEOs who were sisters. Before the company was bought out by Apollo in 2007, the seven-person board of directors consisted of 4 women and 3 men 
Today-, it’s all men I don’t have a particular angle in mind for a stoQz, but am reaching out to the old CEOs and current management to ask if it makes any difference at the company that a 
retailer catering exclusively to young women doesn’t employ- any in its top-level management, and whether that’s just typical based on the amotmt of men in business versus women, or 
whether it’s any kind of anomaly. I’m not sure if your research covers questions like: statistically, does a more diverse board tend to lead to more profitable businesses? Or, as a follow-up to 
that, does diversity- tend to matter more on a race basis or gender basis? It’s a bit of a side question I’m exploring on a bigger story about Claire’s borrowing costs and their massively levered 
balance sheet 

Just thought I’d reach out--while telling 
Best, 
Sapna 

about this story he mentioned your name and thought you might have some input Awway, hope you’re doing well and having a great day! 

Sapna Maheshwari 
Bloomberg News 



Corporate b’inance R eporter 
ceil: 
o:t?Sce: (212) 617-5985 
e-mail: sapnam@b[oomberg.net 



Broadening Corporate Board Diversity: Earning a Board Seat 
UNC School of Law Director Diversity initiative 

June 1, 2011 
Panelists 

Jan Davis. Jan currently serves on the board of directors of privately held Showingtime.com, 

Inc., and on the board of advisors for start-ups and early stage firms Retel Technologies, 

Webservius, BiddRocket, and Market Vue partners. She serves on the Alumni Advisory Council 

for Kenan-Flagler Business School. Jan’s prior employment includes serving as President and 

CEO of Shoppertrak RCT Corp.; Executive Vice President of TransUnion LLC; Founder and 

Principal of Direct Market Solutions, a strategic consulting service provider; and experience in 

venture-backed start-ups Smartnames, Inc. and Trymax, Inc.          ~gmail.com 

Thomas L. (Tom) Hazen. Tom is a professor at the UNC School of Law. He is the author of 

casebooks and leading treatises on securities regulation and corporate law. He serves on the 

Board of Visitors of the North Carolina Children’s Hospital, and served for two years as that 

board’s chair. He previously served as a member of the boards of the North Carolina Medical 

Foundation and The Carolina Club. 

thazen@unc.edu 

W. Steven (Steve) Jones (attending until 9:50). Steve is Dean emeritus and Professor of 

Organizational Behavior at UNC Kenan-Flagler Business School in Chapel Hill. He currently 

serves on the boards of Premiere Global Services (NYSE: PGI), Progress Energy (NYSE: PGN), 

State Farm Mutual Automobile Insurance Company, State Farm Bank, and State Farm Life 

Insurance. He also serves on the boards of two privately held companies and the advisory 

committee for the NC Retirement System fund. He was previously on the board of Bank of 

America (NYSE: BAC) and was Chairman of Town & Country Bank in Australia. Prior to 

becoming Dean of Kenan-Flagler he was the CEO of Suncorp-Metway, one of Australia’s twenty 

five largest companies, and before that was the CEO of ANZ Bank-New Zealand, Ltd. His career 

in Australia and New Zealand grew out of his work as a management consultant with McKinsey 

& Company. 

wsj@unc.edu 

Edward (Ed) Rose (attending from 1:40 - 3:00). Ed is a retired audit partner with KPMG, 

Cleveland office. He was responsible for the firm’s nonprofit and governmental practices in 

Northeast Ohio. In retirement, Ed has been involved in nonprofit board leadership as well as 

volunteer consulting on financial matters for Triangle nonprofits through the Executive Service 

Corps of the Greater Triangle (ESC). Ed led the development of Triangle Board Connect (TBC) 

under the auspices of ESC. 

~mindspring.com 

Suzanne Stroud. Suzanne is a Financial Advisor at Merrill Lynch in Raleigh. She also manages 

the Director’s Registry for the RTP Chapter of the National Association of Corporate Directors. 

Suzanne stroud@ml.com 

{PAGE \*MERGEFORMAT} 



Richard T. (Stick) Williams. Stick is the Senior Vice president, Environmental Health & Safety of 

Duke Energy Corporation and serves as President of the Duke Energy Foundation. He serves on 

the board of directors of Bank of Commerce in Charlotte. He served on the UNC-Chapel Hill 

Board of Trustees and was its chair from 2003-05. He is the Chairman of the Greater Charlotte 
YMCA, the Chairman-elect of The Mint Museum, Board Treasurer of Hope Haven, Inc., and a 

member of the board of the NC Blumenthal Performing Arts Center. 

Stick.Willia ms@duke-energy.corn 

Edwina D. Woodbury. Edwina is the President and CEO of The Chapel Hill Press, Inc., a 

publishing services company. She previously served as Senior Vice President, Chief Financial 

and Administrative Officer of Avon Products, Inc. Edwina has served on the board of 
Radioshack Corporation since :1998. She currently chairs the Management Development and 

Compensation Committee and she is a member of the Audit and Compliance Committee. She 

was previously a director of R.H. Donnelly Corporation. 

Edwina.woodbury@chapelhillpress.com 

Susan Ferris Wyderko (attending until 1:40). Ms. Wyderko is the Executive Director of the 
Mutual Fund Directors Forum, a nonprofit membership organization for investment company 

directors. She previously worked at the Securities and Exchange Commission in a variety of 

posts, including Director of the Office of Investor Education and Assistance and Acting Director 

of the Division of Investment Management. She has also practiced law with Miller & Chevalier. 

Susan.Wyderko@ MFDF.org 

Alfred W. (AI) Zollar. AI retired from IBM in January 20:i:1 as general manager of IBM Tivoli 

Software. He established AWZ Tech, LLC to provide specialized advice to select business 

endeavors. Currently, he is a Harvard Fellow in the 2011 cohort of the Harvard Advanced 

Leadership Initiative. AI has served on the board of the Chubb Corporation since 200:1. He is a 

member of the Executive Leadership Council and on the board of The Abyssinian Fund, a non- 

profit foundation working to expand economic development in Ethiopia. AI and his wife reside 

in New York City, but recently purchased a second home in Greensboro. 

@gmail.com 

Moderator 

Lissa L. Broome. Lissa is a professor at the UNC School of Law and serves as Director of the 

Center for Banking and Finance. She also heads the Director Diversity Initiative. Her 

substantive areas of expertise include banking law, commercial law, and contracts. She is 

engaged in a research project with Professors John Conley and Kim Krawiec that involves 

interviews of corporate board members, CEOs, executive search firm personnel, regulators, and 

proxy advisors on whether and how board diversity impacts board processes and corporate 

performance. She and Professor Hazen are comparing proxy disclosures about the selection of 

board members before and after the effective date of the SEC’s disclosure rule regarding 

whether and how the board considers diversity in nominating new board members. Lissa also 

{PAGE \*MERGEFORMAT} 



serves as the University’s Faculty Athletics Representative to the Atlantic Coast Conference and 

the NCAA. 

Ibroome@email.unc.edu 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, June 12, 2011 4:26 PM 

Bnan.Haskew~i@thom sonreuters.com 

ILg: BPuRBRI Lecture Contract 

Brian --- 
Should I send mv Professor Lecture Reports (expense reports) to you or directly to BARiBRI in Chicago? 
Thanks, 

U:;sa 

kissa L groome 
Wachovia Professor of Banking Law 
Director, Center For Banking and Finance 
UNC School of Law 
CB#33~:9:3, Van Hecke.-WeLtach I-ta~l 

Chapel H~li~ NC 27599.-3380 

9~9.962.7066 

:X: Description: 

h[[p:,iwww.Isw u nc. _,de, images/news, media/ha n kingfma rice 
web 542dp2 

From: Brian.Haskew@thomsonreuters.com [mailto:Brian.Haskew@thomsonreuters.com] 
Sent: Thursday, January 20, 201J. 10:42 AM 
To: Broome, Lissa L 
Subject: BARBRI Lecture Contract 

Professor Broome, 

I have attached your updated and revised BARBRI Lecture Agreement for 20:l:l through 20J.3. Please let me know if you have any questions about it. If possible, 

please email or fax a signed copy to me and mail the original to: 

BARBRI 
Attn: Brian Haskew 
2810-28 Sharer Road 
Tallahassee, FL 32312 
Thank you, 
Brian Haskew 

NC Coordinator, BARBRI 

.b__r_[a___n__:_h.a_ s_Le_~ @ t_b_.o__n_: s__o_. _n_ r__e_.u__Le_ _r_s_:_c_~ m 
Phone: 1.800.950.7277 

Fax: 850.385.73~.5 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 12, 2011 4:36 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Bettie’s new contact info 

Hi Co~ad -- Can you change her email on the director diversity plus listselw? 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/balzkin~ 

..... Original Message ..... 
From: ~gmail.com [mailto: ~@~mail com] 
Sent: Sunday, June 12, 2011 1:21 PM 
To: j)nc.rr corn; ~yahoo.com; @yahoo.corn; Broome, Lissa L; lindseyboone@ohnston.k 12.nc.us; ross.yeager@co wake.nc.us; 

~aol corn; ~embarqmail.com; Wanda C. White; wcox-bailey@co.wake.nc.us; ~)nc.rr.com 
Sublect: Bettie’s new contact irffo 

Hi all 
Just want to make sure my fi-iends have my new contact info. I am no longer with the DuBois CDC and can now be reached at 

~gmail.com or bettie@ohwci.com 
~cell) and the above email: 

Looking forward to future opportuniues to collaborate on cotmnunity empowerment work[ 
Thanks 
Bettie 
Sent from mY Verizon Wireless BlackBerry 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 12, 201 1 4:37 PM 

’Betsy Bruening’ <bbruening@proutgroup.com> 

1),22: Diverse Board Candidates 

Thanks, Betsy. 

Lissa L Broome 

Wachovia Pro[essor of Banking Law 

Director, (>:rater ~or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hil~, NC 27599-3380 

919.962.706S 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ Description. 
h ~ p://,.~w~ law.uncedu/images,’ne:,./s/media,’bsnkh~gf~nance 

web 542.~p9 

From: Betsy Bruening [mailto:bbruening@proutgroup.com] 
Sent: Sunday, June 12, 20:Lt 9:37 AM 

To-" Broome, Lissa L 
Subject; RE: Diverse Board Candidates 

Lissa - Looks like another great group! We will keep them in mind for potential board opportunities. 

Betsy 

.... Original Message --- 
~ p rou~@proulgroup~×~ pr~u~@prou~gmupcom>;bbruening@prou~gmupcom ~bbruen!ng@pmlzlgroup ~×~m> 

From: Broome, Lissa L <lbmome@email.unc.edu> 
Sent: 6110/2011 2:27:27 PM 
Subject: Diverse Board Candidates 

Pat and Betsy - 

I hope you are doing well. Congratulations on the most recent Alliance for Board Diversity Report and thanks for expanding it to include the Fortune 500. The sad 

news was the decrease in African-American directors and the continued infinitessimal progress for female board candidates. 

We just completed another one of our training sessions for potential diverse directors and I wanted to share their names and brief bios with you in the hopes that 

you will add those you find of interest to your database. 

Thanks to you both for your support of our efforts to diversify corporate boards. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

This message has been scanned for viruses and 
dangerous content by N2Net I~lailshield, and is 
believed to be clean. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 12, 2011 4:49 PM 

’Andreas Harrer’ <’andreas.harrer@jura.uni-augsburg.de> 

ILE: Some information tbr your Augsburg stay 

Andreas ---Thanks for all your help. My information is below. 

From: Andreas Hatter [mailto:andreas.harrer@jura.uni-augsburg.de] 

Sent: Thursday, June 09, 2011 10:20 AM 

To: Broome, Lissa L 
Subject: Some information for your Augsburg stay 

Dear Lissa, 

I hope you are fine! Last Tuesday your train tickets arrived in my office. Next Thursday I will get the keys to your apartment. So as it looks right now everything is on 

track. 

In order to pay your salary and to avoid any taxation in Germany (I will do the paperwork for you, you just have to sign) I need some information from you: 

Date of birth: 

Your home address: 

And all information to your bank account, including the exact address and the IBAN code: Wachovia Bank, a division of Wells Fargo gank, 

Bank roudng number is, 

Our account number is 

She bank’s address For processin8 is: 

~ don’t th~rd~ US banks have IBAN Codes 

Let me know ~f tMs ~s what you need or i~:you need more informat~or~. 

I.~ssa 

Thanks a lot and best wishes, 

Andreas 

Kind regards 

Andreas Harrer 

- Dipl. iur. oec. univ. - 

- Wiss. Mitarbeiter / Academic Assistant - 

Professor Dr. Thomas M.J. M611ers 

Lehrstuhl far B~irgerliches Recht, Wirtschaftsrecht, Europarecht, Internationales Privatrecht und 8echtsvergleichung Je4~onnet-Chair for Corporate, Capital 

Market & Competition Law Managing Director of the Center for European Legal Studies (CELOS) 

Universit~t Augsburg 

U niversit~tsstrage 24 

D-86159 Augsburg 

Telefon: +49 (0)82J. 598 4658 

Fax: +49 (0)82:1598 4517 

Emai[: andreas.harrer@jura,uni-augsburg.de 

Internet: www.thomas-moellers.de 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 12, 2011 5:18 PM 

’Jo~ph Pellington’ ~gmaJJ.com> 

ILE: BaxBri Contracts Question 

Hi Joseph ---See below. 

Lissa L Broome 

Wachovia Pro[essor of ganking Law 

Director, C~-:mter ~or ganMn~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E p:,’/,,~ ]a w, u nc ed u,’h]~a 9es/n ews/medie/bu n kh~gfin a nce 

web 542.~p[; 

From: Joseph Pellington [mailto: _~gmail,com] 
Sent= Wednesday, June 08, 2011 9:23 PM 

To= Broome, Lissa L 
Subject: BarBri Contracts Question 

Dear Professor Broome, 

In your lecture today, you said at common law when m~ offer is made all the essential terms must be covered. These include: subject matter of the contract, price, and 

quantiW. However, in the full outline a~d conviser mini review, under "definite and certain terms" the barbri materials s~ate price is imprtant, however failure to s"tate the 

price does not prevent the tbrmation of a contract if the parties intended to form a contract without the price being settled. 

The paragraph at B,2. in my oudine mer~tions Price as an essential ~:erm. At g.2.b,2)a)there is a db,~cussion of inferring a reasonabF:~ term, bu~: ~:he (:on~:exl: in the 

version of the outiine that I am k)oking at is ~:he UCC Artick~ 2, Article 2 wili clearly fill.-in pdc~-:~ if th~:_~ parties ir~tend [or th~-_~re to be a contract: ew:m if they cannot 

come Lo agreement between themselves (the fitl-.in is a "reasonable" price), k~ cases outside of Article 2, you could argue for the same result, but the case taw is 

much less ce[tain that you’ll be successful. 

Is this a minor distinction from your general, overall pint for a proper offer at common law? 

Thank~ 

Joe Pellington 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 13, 2011 9:07 AM 

’gpannell@j one swa] ker.com’ 

Re: sessiou materials 

Hi Garb, - no problem. I’ll het it to you later today 
Lissa 
...... Original Message ...... 
From: Oa~z Palmell 
To: Lissa Broome 
Subject: FW: session materials 
Sent: Jun 10, 2011 3:18 PM 

Lissa;I tmderstand that Jackie is out of the office a month.Is there someone who could respond to my e-mail to Jackie?thanks,garb’ H. Garb, Paunell, Esq. 
Jones, Walker, Waechter, Poitevent, 

Carr4re & Den4gre, L.LP 
1201 Peachtree Street 
400 Colony Square, Suite 200 

Atlanta, Georgia 30361 

~mail: G Pannell@oneswalker corn 
Direct I)ial: (404) 870-9035 
Direct Fax: (404) 870-9005 
Mobile Ph: 

’]?his message contains m[’ormation frum the Jones Walker law firm which is directed tu and intended fur the use ufthe individual ur enti~ named abuve. The informatiun is confidential or 
privileged Ifyuu are not the intended recipient, be aware that any disclosure, copying, distributiun ur use ufthe contents ufthis message is pruhibited. If you have received this electronic 
message in errur, please notif~y us immediately by telephune at (251) 439-7507 (Attention Ju~dy Whigham) Thank you. 

ANY EE[)P’.[b%L TAX ADVIC[ff CONTAINED ]N [[ItIS MESSAGE SHOI2LD NOT BE USED OR REt,I~RRE]~) TO IN ANY PROMOTING, X~RKETING OR RECOh/fXK[~NDING OF ANY 

F, NTITY, INVI~S ~[~’f[~NT PLAN OR ARRANGEMENT, NOR IS SUCH ADVICE INTF, NDED OR WRITTEN TO BE USED, AND CANNOT BE USED, BY A TAXPAYI~R FOR THE PURPOSE 

OF AvorDING PENALTIES UNDER T[tE I]x,~fERN~kL REVENUE CODE 

From: Pannell, Gary Sent: Friday, June 10, 2011 3:16 PM Tu: Carlock, Jacqueline S Subject: session materials Jackie ,du yuu have a table uf contents and the variuus handuuts that were 
presented at the Institute this past spring I am having difficulty wi the fulks at the Virginia CLE office;thanks for anything yuu can pruvide.regards,garb’ H. Gary Pannell, Esq 
Jones, Walker, Waechter, Puitevent, 

Carfare & Den~gre, L.LP 
1201 Peachtree Street 
400 Coluny Square, Suite 200 

Atlanta, Georgia 30361 

~mail: G Pannell@oneswalker corn 
Direct I)ial: (404) 870-9035 
Direct Fax: (404) 870-9005 
Mobile Ph: 

This message contains information frora the Jones Walker law fitrr~ which is directed to and intended for the use of the individual or enti~" named above. The irtfom~ation is confidential or 
privileged. If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the contents of this nressage is prohibited. If you have received this electronic 
message in error, please notify us inm~ediately by telephone at (251) 439-7507 (Attention Judy Whigham). Thank you. 

ANY FEDERAL TAX .4DVICE CONTAINED IN THIS MESSAGE SHOL~LD NOT BE USED OR REFERRED TO IN ANY PROMOTING, MAKKETING OR RECO)¢LMENDING OF ANY 
ENTITY, INVESTMENT PLAN OR ARR~¢NGEMENT, NOR IS SUCH ADVICE IN"FENDED OR WP.ITTEN TO BE USED, AND CANNOT BE USED, B Y A TAXX)AYER FOR THE PL~.PO SE 
OF AVOIDING PENALTIES UNV.DER THE IN~ERNAL RE\~NL-E CODE. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 13, 2011 4:08 PM 

becky.lykser(~:thom sonreuters.com; bonnie.ka;len@thomsonreuters.com 

PDF of selected pages of Regulation of Bank Finaucial Service Activities for use in short course in Germany 

Augsburg Pages.docx 

Hi Becky and Bonnie- 

I hope you are doing well. Next week I will begin a short course at Augsburg University in Germany on an Introduction to American Banking Law. I was hoping one 

of you could direct me to the relevant person to help me construct a pdf of selected pages of the casebook and a separate pdf of separate pages of the statutory 

supplement. I would post this on a website for the students and they could then read online or print out as they saw fit. Unfortunately, I’ve waited a bit late to 

make this request, so if it is not possible for you to do this before I leave this Saturday, June 18, please let me know so I can have my assistant copy the pages from 

the books and convert to pdfs. 

I have attached the page numbers from the book and those from the statutory supplement. I would like the pages to be in the order listed with the original page 

numbering intact. 

Please let me know if you guys can help out so that if you cannot I can get my assistant working on it. 

Danke, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: Description: 
http:l/www.law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



Lissa L. Broome & Jerry W. Markham, Regulation of Bank Financial Service Activities (4th edition): 

61-71 

162-82 

184-88 

192-201 

206-13 

222-47 

251-54 

291-92 

300-01 

306-07 

320-21 

329-36 

347-51 

369-81 

441-42 

453-59 

490-96 

545-46 

551-64 

568-82 

589-602 

658-61 

748-53 

759-64 

767 

769-74 

822-23 

833-37 

863-70 

885-92 

932-35 

948-50 

Lissa L. Broome & Jerry W. Markham, Selected Statutes and Regulations, Regulation of Bank Financial 

Service Activities (4th ed.) 

7 

10-14 

16 

28-30 

83 

401-03 

424-27 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 13, 2011 4:44 PM 

’bonnie.karlen@thomsonreuters.com’ 

1),22: PDF of selected pages of Regulation of Bank FinanciaJ Service Activities for use iu short course in Gemmny 

My assistant won’t be in until tomorrow, but I will check with him then arid let you know. 

I was not planning to charge for the material, ls that a problem? 

Lissa 

[~;sa I_. Broome 

Wachov~a Pro[:essor of Banking kaw 

Director, Center [:or Banking and Finance 

UNC Schoo~ of 
Cg~3380 Van Hecke-Wettach H~]~ 

Ch~pel HM. NC: z., 5_.9- B:_~80 

919.962.7066 

h tl p:,’/~w~,~ law.ur~cedu/h~ages,’news,’media,’bankh~9~r~ance 
web 542 

From= bonnie.karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters.com] 
Sent= Monday, June 13, 2011 4-:42 PM 
To= Broome, Lissa L; becky.lyksett@thomsonreuters.com 
Subject= RE: PDF of selected pages of Regulation of Bank Financial Service Activities for use in short course in Germany 
Lissa, 
Does your assistant have Adobe Professional? If so, we could send her a PDF and she could pull out the pages you need. Also, we’re wondering if you plan to charge the 
students for the material? 
Thanks, 
Bonnie 

From= Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent= Monday, June 13, 2011 3:08 PM 
To= Lyksett, Becky (Professional); Karlen, Bonnie (Professional) 
Subject= PDF of selected pages of Regulation of Bank Financial Service Activities for use in short course in Germany 

Hi Becky and Bonnie- 

I hope you are doing well. Next week I will begin a short course at Augsburg University in Germany on an Introduction to American Banking Law. I was hoping one 

of you could direct me to the relevant person to help me construct a pdf of selected pages of the casebook and a separate pdf of separate pages of the statutory 

supplement. I would post this on a website for the students and they could then read online or print out as they saw fit. Unfortunately, I’ve waited a bit late to 

make this request, so if it is not possible for you to do this before I leave this Saturday, June 18, please let me know so I can have my assistant copy the pages from 

the books and convert to pdfs. 

I have attached the page numbers from the book and those from the statutory supplement. I would like the pages to be in the order listed with the original page 

numbering intact. 

Please let me know if you guys can help out so that if you cannot I can get my assistant working on it. 

Danke, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: Description: 

....... http:/A.,~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 13, 2011 6:52 PM 

tx~m~ e.karlen~i@thom sonreuters.com, lo uls.h~ggmsi@thomsonreuters.com 

ILE: Broome CB 

Wow! Thanks to you both for GREAT service. 

~.issa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwwwJaw.unc~eduicentersibank~ng 

::~:: Description: 

From: bonnie,karlen@thomsonreuters.com [mailto:bonnie.karlen@thomsonreuters,com] 
Sent: Monday, June 13, 2011 5:53 PM 

To: lissa_broome@unc.edu 
Subject: FW: Broome CB 

Lissa, 

All of the credit goes to Louis Higgins. Here is the attachment of your requested pages. 

Thanks, 

Bonnie 

From: Higgins, Louis (Professional) 

Sent: Monday, June 13, 2011 4:45 PM 

To: Karlen, Bonnie (Professional) 

Subject:    Broome CB 

Here are the pages from the casebook. 

<<BroomeCBPagespdf.pdf>> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 13, 2011 10:36 PM 

@gmail .corn) 

FW: Fulbright ALERT - Supreme Court Further Cul~ils Private Securities Fraud Suits Agains~ Outside Advisers - June 2011 ATTORNEY 

ADVERTISING 

A possible case comment for the Banking Journal 

Hope the law firm work is going well. 

From-" Fulbright & Jaworski L.L.P. [mailto:dientrelations@efulbright.com] On ~half Of Fulbright & Jaworski L.L.P. 
Sent; Nonday, June 13, 201J. 5:59 PM 

To: Broome, Lissa L 

June 13, 2011 

Supreme Court Further Curtails Private Securities Fraud Suits Against Outside Advisers 
Visit Practice Site ¯ Read .Article Online ¯ Subscribe ¯ Contact Us ¯ Unsubscribe 
The Supreme Court issued a 5-4 decision today that sharply limits private federal securities fraud suits against persons and entities who prepare disclosures on behalf of other 
companies. The decision is styled Janus Capital Group, Inc. v. First Derivative Traders, No. 09-525, and should make it easier for outside financial, investment, and legal 
advisers to win dismissals in Rule 10b-5 securities fraud cases on the ground that they did not "make" the alleged false statements at issue. 
The question posed in Janus is whether the investment adviser to the Janus family of mutual funds could face private Rule 10b-5 liability for "making" statements contained in 
prospectuses allegedly prepared and disseminated by the adviser on the funds’ behalf. The Janus funds are organized in a Massachusetts business trust called the Janus 
Investment Fund (the "Fund’). The Fund retained a Janus Capital Group, Inc. ("JCG’) subsidiary called Janus Capital Management LLC ("Janus Management’) to serve as the 
Fund’s investment adviser. Despite sharing the Janus name, however, the Fund was a separate legal entity from JCG and Janus Management that was owned entirely by the 
mutual fund investors themselves. 
The plaintiff in Janus alleged that Janus Management and JCG "caused [misleading] mutual fund prospectuses to be issued for [the Fund] and made them available to the 
investing public .... "The plaintiff further asserted that Janus Management and JCG should be deemed to be the "makers" of the statements in the Fund’s prospectus 

materials due to: (i) their direct participation in drafting the statements and (ii) the "uniquely close relationship" between mutual funds and their advisers. VVhether Janus 
Management or JCG should be deemed to have "made" the statements is a critical threshold issue because Rule 10b-5 only imposes liability on persons who "directly or 
indirectly .... make [an] untrue statement of a material fact" and has not been construed to allow private claims against aiders and abetters. 17 C.F.R. § 240.10b-5(b). Aiding 
and abetting claims may only be brought by the SEC. 
The district court dismissed the claims, but the Fourth Circuit reversed, holding that the complaint sufficiently alleged that "JCG and JCM, by participating in the writing and 
dissemination of the prospectuses, made the misleading statements contained in the documents." In re Mutual Funds Inv. Litig., 566 F.3d 111,121 (4th Cir. 2009). The 
Fourth Circuit concluded that Janus Management could thus be liable under Rule 10b-5 as a primary violator, and that JCG could be liable as a control person based on its 
ownership and control over Janus Management. 
In a 5-4 majority opinion authored by Justice Thomas, the Supreme Court rejected the Fourth Circuit’s construction of the "maker" requirement and held that "If]or purposes of 
Rule 10b-5, the maker of a statement is the person or entity with ultimate authority over the statement, including its content and whether and how to communicate it. Without 
control, a person or entity can merely suggest what to say, not ’make’ a statement in its own right." Noting that the court had previously curtailed private Rule 10b-5 suits 
against aiders and abettors, the majority further held that "[o]ne who prepares or publishes a statement on behalf of another is not its maker." See Stoneridge Investment 
Partners, LLC v. Scientific-Atlanta, Inc., 552 U.S. 148, 157 (2008) (rejecting Rule 10b-5 suit against outside entities that allegedly entered into deceptive transactions that 

allowed primary violator to issue misleading financial statements); Central Bank of Denver.. N.A.v. First Interstate Bank of Denver, N.A., 511 U.S. 164, 180 (1994) (holding 
that Rule 10b-5’s private right of action does not include suits against aiders and abetters). The majority concluded that allowing private Rule 10b-5 claims against those who 
write statements for others would undermine the bright-line distinction between primary liability and aiding-and-abetting liability. 
Writing for the dissenting justices, Justice Breyer argued that the word "make" should be given its common, ordinary meaning, and that whether the client has ultimate 
authority over statements issued under its name should not insulate an outside adviser who prepares a false statement on the client’s behalf. 
The Janus decision is a major victory for outside advisers that assist clients in preparing public disclosures and continues the trend established in Central Bank and 
Stonetidge of narrowly construing the private right of action recognized under Rule 10b-5. Accounting firms, law firms, investment advisers, and other outside advisers that 
participate in the drsfting of a company’s public disclosures should pay careful attention to this case. 
View Fu/bright’s Aler~ online. 
This article was prepared by Gerard G. Pecht (flpecht@fulbri.qht.com or 713 651 5243), Layne E. Kruse (Ikruse@fulbri.qht.com or 713 651 5194), Peter A. Stokes 
(p___s_Lo__k___e__s__@_f__u_kb_!jg_h__t_~__c_9___m_ or 512 536 5287) and ._N_l__a__L_k___X_=__O_~_k__~ (Ln___o__a___k__e___s__@_f__u_kb_Eig_h__t_=__c__o___n__~ or 512 536 5221) from Fulbright’s .-S-.~9.-t!-r-i!i--e--s-‘-.-L--~-t-N~-~-~--~-D-.-a--LLd-.-~-r-!-f--~--r--~-‘--e-!I19-~!j. Practice Group. 

Notice: We are providL~g the Fulbright Alert as a commentary on current legal issues, and it should not be considered legal ad~itce, which depends on the facts of each s~uation. Receipt of the Fulbright Alert does not establish an attorne~,~ 

client relationship. The listed a~omeys and/or other attorneys may provide services in connection with a particular matter. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 13, 2011 11:08 PM 

’Pannell, Ga~’ <gpannell@oneswalker.com> 

ILE: session tnateriaJs 

Gary--This webpage has links Lo d~e materials by each speaker/panel and d~e Banking Journal that accompanied the BanMng Institute, 

http://wwwAaw.unc.edu/centers/banking!programs/institute!20~l.aspx~ Let me know if you need anything e[se~ 

Ussa 
L~sgi~ l_ ~roome 

Wachov~a Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~IL NC 27599-3380 

91.9,962,7065 

http://~ww law. u r~c ed u/ima ges/n ews/media/ba n king D~a nce 

web 542 ~pg 

From: Pannell, Gary [mailto:gpannell@joneswalker.com] 
Sent: Friday, June :tO, 20:t:t 3::t9 plVl 

To: Broome, Lissa L 
Subject: FW: session materials 
Lissa;l understand that Jackie is out of the office a month.ls there someone who could respond to my e-mail to dackie?thanks,gary 

H, G~ P~nne~L Esq. 

Jones, ~’alker, ~,$’aechter, Poitevent.. 
Carfare & Den~gre, EL.P. 

12Ol PeaehiPee SiPeet 

400 Col(my N(tuare~ Suite 2oo 
Atlanta, Georgia 3o36~ 

E-mail: GPannel~@joneswalker.eom 
Dh’eet D~al: (4o4) 87o-9o35 

Direct Fax: (404) 870-90o5 

Mobile Ph: { 
This message contains information from the Jones Walker law firm wNeh is Nreeted to and intended for the use of the individual or entib- na reed above The information is confidential or privileged. If you 
are not the intended recipient, be aware flxat any disclosure, copying, dis~’ibufion or use of the contents of tiffs message is prohibited. If you have received flxis electronic message in error, please no~fy us 
immeNately by telephone at (25]) 439-75o7 (A~ention Judy WhJgham). Thank you 
ANY FEDER~ T~X/~VICE CONTNNED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ~Y PROMOTING, MARKETING OR RECOMMENDING OF ANY ENTI~, INVESTMENT PLAN OR 
ARR~GEMENT, NOR IS SUCH ADVICE INTENDED OR WRITTEN TO BE USED, ~ND CANNOT BE USED, BY A TAXPAYER FOR THE PURPOSE OF AVOIDfNG PENALTIES UNDER THE INTERNAL 
REVENUE CODE. 

From: Pannell, Gary 
Sent: Friday, June :tO, 20:t:t 3::t6 plVl 
To: Carlock, Jacqueline S 
Subject: session materials 

Jackie ,do you have a table of contents and the various handouts that were presented at the Institute this past spring.I am having difficulty w/the folks at the Virginia CLE 
office;thanks for anything you can provide.regards,gary 
tL Ga~oy Par~elI, E~qo 

Jones, ~¥alker, Xqaechter, Poitevento 

C, arvbre & Den&gee, EL,P, 

1201 Peachtree Street 

400 Colony Sq~tare~ Suite ~oo 
A~la~ta, Georgia 30361 

E-maih GPa an el ] (gjoneswalker.co m 
Dicect Dial: (4o4) 870-9035 

Direct Fax: (404) 870-9005 

Mobile Ph: 
This message contains infomnation from fl~e Jones Walker law firm wtfieh is Nrected to and intended for the use of fl~e inNvidual or entib- named above. The information is confidential or privileged. If you 
are not the intended recipient, be aware that any disclosure, copying, dis~’ibufion or use of the contents of this message is prohibited. If you have received this electronic m essage m error, please notify us 
immeNately by telephone at (25~) 439-75o7 (A~ention Judy Whigham). Thank you. 
ANY FEDERAL TAX M)VICE CONTMNED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ~Y PROMOTING~ MARKETING OR RECOMMENDING OF ANY EN’ITfT, INVESTMENT PLAN OR 
ARR2~;GEMENT, NOR IS SUCH ADVICE INTENDED OR WRITTEN TO BE USED, ~kND CANNOT BE USED, BY A %~XPAYER FOR THE PURPOSE OF AVOIDING PENALTIES UNDER TIlE INTERN~ 
REVENUE CODE. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, June 14, 2011 5:32 PM 

’Pannell, Ga~’ <gpannell@oneswalker.com> 

ILE: session ~nateri~]s 

Hi Gary .-- Contrary to popular’ opinion, most academics work throughout the summer, in fact, I am jusL now eating my lunch (5:30}. I Laught Bar review today, ran 

errands andm~endeda Universitycommi~eemeefing[ SaturdaY,~take~forGermanyfor3weeR~c~jngsur~mersch~tAugsburgUn~versity(near 

Munk:h). My farn~y w~il jom me and we’il do some traw~ng ~n GermmW, Augtda, and Switzerland. 

kbsa 

Ussa L 8roome 

Wachov~a Professor of Bankh~g Law 

Director Center for BanMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~fL NC 27599-3380 

91%9623066 
http:!iwwwAaw.u nc~ed u!cente~s!ba n k~n~ 

bttp:llwww lm~’ unc edulhnageslnewshnedia/banking~manc~, 

web 542 

From: Pannell, Gap/[mailto:gpannell@joneswalker.com] 
Sent= Tuesday, June 14, 2011 7:18 AM 
To= Broome, Lissa L 
Subject= RE: session materials 
Thank you very much;I thought you were on vacation;not working tMs summer,regards,gap! 

Jo~es, %’a.lker, ~’a.eehter~ Poiteveiit, 
Carfare & Denbgre, 

1 ~ol Peachtree Street 

400 Colony Square, Suite 200 
Atla ~ta, Georgia 3o361 

E-maih GPan nell@joneswalker.eom 
Direct ]Dial: (4o4) 87o-9o35 

Direct Fax: (4o4) 

Mobile Ph: 
This message contains information h’om file Jones Walker law firm wNeh is ~reeted to and intended for the use of file in~vidual or entity named above The information is confidential or privileged. If you 
are not the intended recipient, be aware that any diselosure~ eopying~ dJs~ibutJ on or use of the contents of this message is prohibited If you have received this electronic message in error, please notify us 
imme~ately by telephone at (251) 439-75o7 (Attention du@ Whigham) Thank you 
ANY FEDER~, TAX ADVICE CONTAINED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ANY PROMOTING, MARKETING OR RECOMMENDING OF ANY ENTITY, INVESTMENT PLAN OR 
ARR~GEMENT, NOR IS SUCH ADVICE INTENDED OR WRITTEN TO BE USED, .%ND CANNOT BE USED, BY A T~NPAYER FOR THE PURPOSE OF AVOIDING PENALTIES UNDER THE INTERN~ 
REVENUE CODE 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, June :L3, 2011 :Lk08 PM 
To= Pannell, Gap/ 
Subject= RE: session materials 

Gm’y ---This webpage hag links to the materials by each speaker/panel and the Banking Journal d~at accompanied the Banking Institute, 

http://www.lawAJnc.edu/centers/banking/programs/institt,te!20:[:Laspx. Let me know ~f you need angtMng else. 

[~ssa 
Ussa L. groome 

Wachovia Professor of }3ank~r~g Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel H~< NC 27599.-3380 

~ Description: 

h[[p:,iw%~w.bw u nc. _.d u, irr~a gesh~ews, media/ha n kbgfin a nce 

From= Pannell, Gap/[mailto:gpannell@joneswalker.com] 
Sent= Friday, 3une 10, 2011 3:19 PM 

To= Broome, Lissa L 
Subject= FW: session materials 
Lissa;l understand that Jackie is out of the office a month.ls there someone who could respond to my e-mail to Jackie?thanks,gary 

H. Gary Paaaell, Esq~ 

Jones.. ~Aralker~ ~Araeehter~ Poitevent, 
Carfare & Den~gre~ LoLoP, 

12o:l Peachtree Street 

400 Colony Square, Suite zoo 



Atlanta~ Georgia 3o.361 

E-n~ail: GPannel[@joneswalker.eon~ 

Direct Diah (404) 87o-9o35 

Dh°eet Fax: (4o4) 870-9oo5 

Mobile 
This message contah~s information fi’om the Jones Walker law firm which is ~rected to and h~tended ~or the use o~ the individual or ent~- n~ reed above The hfformat]on ~s confiden~a] or privileged, ff you 
are not the intended recipient, be aware ~at ~ny disclosure, copying, di~dbu~on or u~e o~ the contents o~ ~is message is prohibited. If you have received ~i~ electronic message in error, please no~fp us 
hnme~ate]y by telephone ~t (~) 439-7~o7 (A~tent]on ~udy Wh~gham) Than~ you. 

ANY FEDER~ T~X ~VICE CONT~NED IN TIIIS MESSAGE SIIOULD NOT BE U~ED OR REFERRED TO IN ~Y PROMOTING, MARKETING OR RECOMMENDING OF ANY ENTI~, INVESTMENT PLAN 
ARR~GEMENT, NO~ ~ SUC~ ADVICE INTENDED OR W~ITTEN TO BE USED, ~ND CANNOT BE USED, BY A T~XPAYER FOR T~E PURPOSE OF AVOIDING PENALTIES UNDE~ THE INTE~N~ 
REVENUE CODE. 

From: Pannell, Gary 
Sent: Friday, June 10, 2011 3:16 PM 
To: Carlock, Jacqueline S 
Subject: session materials 

Jackie ,do you have a table of contents and the various handouts that were presented at the Institute this past spring.I am having difficulty w/the folks at the Virginia CLE 

office;thanks for anything you can provide.regards,gary 

8ones, Sqalker, Sqaeehter, Poitevent. 

Caer~ee & Den~gre, 

12ol Peachtree S~ree~ 

goo Colony S~ua~e, Suite 2o0 

Atlanta, Georgia 3o36~ 

E-n~aih GPa nnell@joneswalker.con~ 

Direct D~ah (404) 87o-9o35 

Direct Fax: (404) 870-90o5 

Mobile 
This message contains information from ~e Jones Walker law firm wlfich is ~rected to and intended for the use of ~e in~vidual or entiD- named above. The informahon is confidential or privileged. If you 
are not the intended recipient, be aware that any disclosure, copying, dis~’ibufion or use of the contents of this message is prohibited. If you have received this electronic m essage in error, please nohfy us 
imme~ately by telephone at (25~) 439-75o7 (Attention 3udy Whigham). Thank you. 

ANY FEDER~ T~X.~VICE CONT.~NED IN THIS MESSAGE SHOULD NOT BE USED OR REFERRED TO IN ~Y PROMOTING, MARKETING OR RECOMMENDING OF ANY ENTI~’, INVESTMENT PLAN OR 
ARR)~GEMENT, NOR IS SUCH ADVICE INTENDED OR WRITTEN TO BE USED, ~ND CANNOT BE USED, BY A %~XPAYER FOR THE PURPOSE OF AVOIDING PENALTIES UNDER THE INTERN~ 
REVENUE CODE. 



20070311T020000 

CALSCALE 
GREGORIAN 

Version 
2.0 

X-WR-CALNAM E 
GoToMeeting Invitation - UNC 

METHOD 
PUBLISH 

PRODID 
-//Apple Inc.//iCal 4.0.4//EN 

TZID 
America/New York 

TZOFFSETFROM 
-0500 

Recurrence Rule 
FREQ=YEARLY;BYMONTH=3;BYDAY=2SU 

Start Date/Time 
20070311T020000 

TZNAME 
EDT 

TZOFFSETTO 
-0400 



20071104T020000 

TZOFFSETFROM 
-0400 

Recurrence Rule 
FREQ=YEARLY; BYMONTH=I 1 ; BYDAY=I SU 

Start Date/Time 
20071104T020000 

TZNAME 
EST 

TZOFFSETTO 
-0500 



GoToMeeting Invitation - UNC 
GoToMeeting 
20110615T140000 

End Date/Time 
20110615T170000 

Time Transparency 
OPAQUE 

ORGANIZER ( CN="Patrick Kimball" ) 
mailto: pkimball@lyris.com 

UID 
F941F607-F67C-4EDE-9028-80EC21363C8B 

DTSTAMP 
20110614T135103Z 

Location 
GoToMeeting 

Description 
When: Wednesday, June 15,2011 2:00 PM-5:00 PM (GMT-05:00) Eastern Time (US & Canada). 

Where: GoToMeeting 

Note: The GMT offset above does not reflect daylight saving time adjustments. 

1. Please join my meeting. 

https://wwwl .go tomeeting.com/join/939576248 

2. Use your microphone and speakers (VolP) - a headset is recommended. Or, call in using your 
telephone. 
n 

Dial +1 (314) 627-1501 

Access Code: 

Audio PIN: Shown after joining the meeting 



Meeting ID: 939-576-248 

Go ToMeeting® 

Online Meetings Made EasyTM 

Sequence Number 
1 

Summary 
GoToMeeting Invitation - UNC 

Start Date/Time 
20110615T140000 

CREATED 
20110614T134644Z 

Attendee mailto:matt@,unc.edu 
REQ-PARTICIPANT 

A~endee 

A~endee 

A~endee 

A~endee 

TRIGGER 
-PT15M 

ACTION 
DISPLAY 

Role 

Role 

Role 

Role 

Role 

mailto:m bird~,lyris.com 
REQ-PARTICIPANT 

mailto: pkim ball~,lyris.com 
REQ-PARTICIPANT 

mailto:tim mcquire@,unc.edu 
REQ-PARTICIPANT 

mailto:smcdaniel@,lyris.com 
REQ-PARTICIPANT 

X-WR-ALARMUID 
0F396511-793A-42C2-AFCA-4780D98E 1828 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, June 15, 2011 9:10 AM 

Welborn, Spencer Brooks <welbxm~@uncaa.nnc.edu> 

RE: Fwd: FW: Elite 88 Awmd - Division I Baseball Championship 

Ter rit:ic! Thanks. 

Lissa L Broome 

Wachovia Professor of Banking Law 

Dir~-’_~ct.:_~r, Center for Banking and Firu~nce 

UNC School of I_i~w 

CB#3380, Van Hecke-Wettacb Hail 

Chape~ H~II, NC 27599-3380 

9:19.962.7066 
h [tp:!/www.bw.unc.eduicen [ersibanking 

htt p:/[www. ~aw. u n c. ed u/~ m s gesin ~,~s/m edia iba n k m gti n a n ce 

web 542 jpg 

From: Spencer Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Wednesday, June 15, 2011 9:10 AM 

To: Broome, Lissa L 
Subject; RE: Fwd: P--W: Elite 88 Award - Division I Baseball Championship 

Correct. We submitted the nominee. Thanks for the heads up! 

Spencer B. Welborn 

Academic Counselor 

Academic Support for Student-Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2125, CB 3107 

Chapel Hill, NC 27599.3107 

919-843-2328 

welborn ~@ uncaa.u nc.edu 

www.tarheelblue.com 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 6/14/2011 5:19 PM >>> 

Thanks, Spencer. As you can see, the deadline is tomorrow. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke Wettach Hall 
Chapel Hill, NC 27599 3380 

919.962.7066 

http:/!wvvw.law.u nc.ed u/centers/banking 

[Description: [~t.t..p2[/~[.a..w...~u...n...c.~.e.~.d.~u../j..m...a.~g~e..s..~1~e..kv..s./~n..~.e...dj..a./.b...a..n...kj.~gfinance web 542.j.p__gl 

From: Spencer Welborn [mailto:welborn@uncaa.unc.edu] 

Sent: Tuesday, June 14, 2011 3:07 PM 

To: Broome, Lissa L; Mercer, Robert J Jr 
Subject: Re: Fwd: FW: Elite 88 Award Division [ Baseball Championship 

We will submit the nomination. Thanks! 

Spencer B. Welborn 

Academic Counselor 

Academic Support for Student Athletes 

North Box, Kenan Memorial Stadium 

PO Box 2126, CB 3107 
Chapel Hill, NC 27599.3107 

919 843 2328 



welborn@uncaa.unc.edu < mailto:welborn @u ncaa,u nc.ed u > 
www. t a rh e el b I u e. c o m < ~ Lt__[#__j/_Zw__ hL _~!_._t__a__r_ hLe_ #j__b_J_L_ Le__&__o__r_ D.! > 

>>> Robert Mercer 6/14/2011 2:07 PM >>> 

Spencer are you on this? 

> > > "Broome, Lissa L" <Lb-£-~---~--r-LLe-@-~--r[~-a--[Lu--LLc-~--d--u---~La--[Lt--~-5~--b--r--~---~--[9-~--@~-r-L~jj~.~!D-~£-~!> > 6/13/2011 10:37 PM > > > 

Hi Robert This deadline is coming up, See below. 

Lissa 

From: Tolliver, Chad Jma]Jto~ctol[iver~ncaa.org]<rr!a[[to:[[Tlai[to:c[o]Jiver@r)caa,org]> 

Sent: Monday, June 13, 2011 11:14 AM 

To: Baddour, Richard A; ehyman@mailbox,sc.edu<mailto:ehyman@mailbox,sc.edu>; ddodds@mail,utexas,edu <mailto:ddodds@mail.utexas.edu> 

Cc: Grieger, Anne; Bedics, Mark; Broome, Lissa L; sk]rschner@uncaa.unc.edu<mailto:skirschner@uncaa.unc.edu>; kelehear@mailbox.sc,edu <mailto:kelehear@mailbox.sc.edu>; 

fin ksc@ mailbox,sc,ed u < mailto:finksc@i’nailbox,sc.ed u >; jvick@maikutexas,ed u < mailto:jvick@mail,utexas.ed u > 

Subject: RE: Elite 88 Award Division [ Baseball Championship 

Congratulations on your institutions advancement to the 2011 College World Series. This is just a quick reminder to please submit a couple of academic related items so that 

we can honor selected student athletes for their outstanding achievements in the classroom, The items need are as follows: 

1) Elite 88 Award information due no later than 1 p.m. Eastern time, this Wednesday (June 15). 

http://www‘ncaa‘~rq/wps/wcm/c~nnect/ncaa/ncaa/media+and+events/awards/e~ite+88+award+pr~qram Please see the e mail below for more information, 

2) Cumulative team GPA e mailed to Scott Fosler (-s-!:--~--s--!~£~-r-!--cjLa--~-~--r-‘g<mai~t~:sf~sler-@-r-!--c~La--~-~--r-‘g--<--r-[~[~3~!:-~-!~-[~£-~A~-[9~-~[Z~)-[~-~-[£4~-¢E~£~-~=£4~> >) by the same 

deadline on Wednesday. 

We appreciate your efforts regarding this request and look forward to seeing you in Omaha. 

[cid:image002.png @01CB B329.33AF7940] < mailto:[cid:image002.png @01CBB329,33AF7940] > 

Chad M. Tolliver 

Coordinator for Baseball and Football 

NCAA 

P.O. Box 6222 

indianapolis, indiana 46206 6222 

Phone: 317/917 6706 

Fax: 317/917 6710 
c tolliver@ncaa.org < m ailto:ctolliver@ncaa,org < m ailto:ctolliver@ncaa.orq%3cmailto:ctolliver@ncaa.org > > 

From: Tolliver, Chad 
Sent: Tuesday, June 07, 2011 5:32 PM 

To: ’Lisa,Love@asu,edu’; ’athletic,director@berkeley,edu’; ’mizzi@ud,edu’; ’Jeffrey,hathaway@uconn,edu’; ’ryane@dbu.edu’; ’sstricklin@athletics,msstate,edu’; 

’jeremy@gators,uaa,ufl,edu’; ’rspetman@fsu.edu’; ’dbaddour@uncaa,unc,edu’; ’bob,decarolis@orst,edu’; ’ehyman@mailbox,sc,edu’; ’bowlsby@stanford,edu’; 

’bbyrne@athletics,tamu,edu’; ’ddodds@mail,utexas.edu’; ’david,williams@vanderbilt,edu’; ’cldge@virginia,edu’ 

Cc: Grieger, Anne; Poppe, Dennie; Buhr, Randy; Leech, Damani; Fosler, Scott; Bedics, Mark; ’Mitzi,Montoya@asu,edu’; ’Mark,Brand@asu,edu’; ’jake@physics,berkeley,edu’; 

’benenson@berkeley.edu’; ’rkolson@uci,edu’; ’dsnow@uci,edu’; ’menright@athletics,ath,uconn,edu’; ’scott,brown@uconn,edu’; ’joseph@dbu,edu’; ’mattw@dbu,edu’; 

’jvarnes@hhp,ufl,edu’; ’maryh@gators,uaa,ufl,edu’; ’Stevem@gators,uaa,u fl,edu’; ’pperrewe@cob,fsu,edu’; ’tthomas@admin,fsu,edu’; ’turner@agecon,msstate,edu’; 

’lbroome@email,unc,edu’; ’sldrschner@uncaa,unc,edu’; ’steve,fenk@orst,edu’; ’spatafoj@science,oregonstate,edu’; ’kelehear@mailbox,sc,edu’; ’finksc@mailbox,sc,edu’; 

’jimy@stanford,edu’; ’saldivar@stanford,edu’; ’acannon@athletics,tamu,edu’; ’adair@physics,tamu,edu’; ’jvick@mail,utexas,edu’; ’nick,voinis@athletics,utexas,edu’; 

’richard,mccarty@vanderbilt.edu’; ’rod.williamson@vanderbilt,edu’; ’jbdTd@virginia,edu’; ’cmc@virginia,edu’ 

Subject: Elite 88 Award Division ~ Baseball Championship 

importance: High 

Directors of Athletics: 

Congratulations on your institutions advancement to the super regional round of the 2011 NCAA Division ~ Baseball Championship. 

In an initiative to honor the academic accomplishments of NCAA student athletes, the student athlete that advances to the 2011 College World Series with the highest 

accumulative GPAwill be presented an NCAA Elite 88 Award. In order to determine the winner of this award, we will need some assistance from your campus. The following 

Web site contains an informational memorandum on the Elite 88 Award, nomination form and a calculation spreadsheet to determine the student athlete on your roster with 

the highest accumulative GPA. http://www.ncaa.~r~/wps/wcm/c~nnect~ncaa/ncaa/media+and+events/awards/elite+88+award+pr~gram 

The nomination form should be sent to Anne Grieger at the NCAA (fax: 317/917 6845 or elite88@ncaa.org<mailto:eliteSg@ncaa.org<mailto:elitegS@ncaa.org% 

.3___C_LT_La_j_LLo_2e___[i_t_~__8__8___@_n___c__a___a_~_o__[:9 > >) no later than 1 p.m, Eastern th’ne on Wednesday, June 15, The award will be presented at Opening Ceremonies at TD Ameritrade Park Omaha 

on Friday, June 17. 

The determination of which student athlete has the highest GPA on your roster may take a little time to determine, therefore it may make sense to begin the process this week 

(prior to the super regionals). ~f your institution then advances to the College World Series you can submit the form to Anne early next week. 

Additionally, we ask that you please e mail your team cumulative grade point average to Scott Fosler (sfosler@ncaa.org<mailto:sfosler@ncaa.org<mailto:sfosler@ncaa,org% 

3cmailto:sfosler@ncaa.orq>>) by the same June 15 deadline. 



We thank you for taking the time to help us recognize the academic achievements of NCAA student athletes. If you have any questions please contact Mark Bedics (317/917 
6222). 

Best of luck this weekend! 

[cid:image002.png @01CB B329.33AF7940] < mailto:Fcid:image002.png @01CBB329.33AF7940] > 

Chad M. Tolliver 

Coordinator for Baseball and Football 

NCAA 

P.O. Box 6222 

Indianapolis, Indiana 46206 6222 

Phone: 317/917 6706 

Fax: 317/917 6710 
ctolliver@ncaa.org < m ailto:ctolliver@ncaa.or9,.’mailto:ctolliver@ncaa.orq%3cmailto:ctolliver@ncaa.org > > 

This email and any attachments may contain NCAA confidential and privileged information. If you are not the intended recipient, please notify the sender immediately by 

return email, delete this message and destroy any copies. Any dissemination or use of this information by a person other than the intended recipient is unauthorized and may 

be illegal, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 15, 2011 9:27 AM 

Ashby, Valerie S <ashby@email.unc.edu>; FaJk, Ronald J <ronald falk@med.unc.edu>; 

~ibryde@unc.edu’ 

Follow-up to yesterday’s ICOI Committee Meeting 

March 2010.pdf 

@nc.rr.com’; ,~bells( uth.net, 

Friends - 

I found in my folder an Agenda from the March 8, 2010 meeting of this committee and a confidential document for discussion regarding future research 

collaborations between          and UNC-CH. I have attached a pdf of the agenda for that meeting and the materials prepared for that discussion. I wrote on my 

copy of the discussion materials that it was to be used as the basis for drafting a letter to the Chancellor. I don’t have any minutes from the March 8, 2010 meeting, 

nor do I see any mention of approval of any minutes for that meeting in the minutes from the August 10, 2010 meeting that we reviewed yesterday. 

Also, I found my appointment letter dated October 27, 2008. It provides only "Your initial term will be three years." As I mentioned yesterday, I am willing to 

continue to serve, but as you know I have plenty on my plate and I believe you would get more informed advice from one of the three colleagues I mentioned 

yesterday, particularly Rich Saver, whose publications indicate that he has a research interest in this area: 

Joan Krause, http://www.law.unc.edu/faculty/directory/krausejoanh/ 

Rich Saver, http://www.law.unc.edu/facul[¥/directory!saverrichards/ 

Andrew Chin, h[[p://www.law.unc.edu!facult¥/directory!chinandrew! 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwwwAaw.unc.eduicentersibanking 

i~i Description: 
http://w~cw.law un¢.edu/imageslnew~/medialbankingfinanee 

web 642 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, June 15, 2011 1:55 PM 

Owen, Bobbi A <owenbob@unc.edu>; ’John Blanchard’ <jgb@uncaa.unc.edu> 

More Revisions 

Draft Report 14 June 2011-Owen.doc 

Bobbi & John - I tried to add something in this draft about the two issues I think the report is dealing with: (1) 

integrating student-athletes more into the life of the University, including through student-athletes and ASPSA relying 

more on University resources; and (2) providing more specialized support services for those with the greatest academic 

needs. 

A lot of the red ink is misleading, because I just reordered stuff that was already there. 

I hope this is helpful and if I went overboard, I’m sorry. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 



Academic Support Program for Student-Athletes (ASPSA) 

The University of North Carolina at Chapel Hill 
Planning Process 

June 14, 2011 
Version 2.0 

During the 2010-2011 academic year, a strategic planning process for the Academic Support 
Program for Student-Athletes (ASPSA) was led by John Blanchard, Senior Associate Athletics 
Director for Student-Athlete Services and Bobbi Owen, Senior Associate Dean of Undergraduate 
Education in the College of Arts and Sciences and the Michael R. McVaugh Distinguished 
Professor of Dramatic Art. The relocation of the program scheduled for August 2011 into a new 
30,000-square-foot, state-of-the-art Center for Student-Athlete Excellence where student-athletes 
will have access to the space, technology, and support needed to excel in Carolina’s increasingly 
competitive academic environment, was the prime motivator for undertaking a planning process. 
In addition, the July 2010 NCAA investigation into agent-related activities of several student- 
athletes on the football team was expanded in August 2010 to include an investigation into 
alleged academic misconduct. This alleged misconduct involved student-athletes on the football 
team as well as a tutor/mentor employed at one time in the ASPSA making an assessment of the 
program, focusing on its mission, staff, and resources including space and budget even more 
timely. 

The committee (see Appendix A) met on November 5 and December 3, 2010, and February 15, 
March 1, March 29, and April 19, 2011. Two sub-groups also met: Eileen Parsons led a group 
focused on support services and Harold Woodard led one focused on staffing patterns in this and 
similar programs. In addition,                                consulted with fellow 
student-athletes and shared information she received from them with the group. The notes and 
draft reports from each of these areas may prove useful as implementation of recommendations 
by the planning committee is considered and explored in more depth. 

Student-athletes play an important role in the University, but the time demands of participating 
in athletics and representing the University are significant. The University has both a 
responsibility and an obligation to provide student-athletes with access to high quality academic 
support services./ILBIlIn our discussions, we have recognized that there may be two broad groups 

of student-athletes and that the services needed by each group differ. Thus, one of our 
recommendations is that the ASPSA consider whether services should be delivered based on 
these broad groups, rather than exclusively on a team-by-team basis. These two broad groups of 
students include those whose academic support needs are especially great and all other student- 
athletes. With respect to the latter group of student-athletes, academic support services are still 
necessary, but our main suggestion is that these student-athletes become more integrated into the 
life of the University. 

The following recommendations are meant to include both groups of student-athlete identified 

above and to strengthen an already strong program staffed by committed and caring 
professionals whose goal is academic success for every student-athlete at Carolina. Our goal in 



setting forth these recommendations is not to be too prescriptive, but rather to suggest areas 
where we believe beneficial changes could be made. In our view, ASPSA would benefit from 
the following: 

1. Develop and share the vision. Developing a vision for the academic development and 
success of all student-athletes that is shared by ASPSA staff, coaches, the Department of 
Athletics, and student-athletes, among others; 

2. Collaborate with other units serving undergraduates. Actively participating in the 
University’s network of academic support services to supplement what can be provided 
within ASPSA; 

3. Faculty Advisory Committee. Utilizing the ASPSA advisory committee which should 
be revitalized with a committment to systematic and on-going program evaluation and 
assessment, serving as a sounding board for programming, and providing advice on day- 
to-day issues as well as long-term planning; 

4. ASPSA Staff. Increasing the size of the current staff and considering the unit structure to 
be consistent with University guidelines and to more effectively support the academic 
development and success of student-athletes at all levels including committee cases and 
for those student-athletes who find themselves on academic probation or below some 
other academic performance threshold; recognizing the [career trajectory ]ILB21within the 
profession for staff members; developing a new approach to coordinating and 
supervising tutoring and mentoring; 

5. Assessment and Evaluation. Developing and conducting annual assessments of all 
programming provided to student-athletes in coordination with the Faculty Advisory 
Committee; 

6. Admissions. The role of the ASPSA in the admission of student-athletes should be 
clarified and strengthened. 

Recommendations 

Develop and share the vision. Developing a clear and shared vision for the academic 
development and success of all student-athletes irrespective of sport is important. 
Degree completion, development of academic skills, attainment of learning goals, and 
the realization of each student’s academic potential is the University’s goal for each 
student-athlete. A shared vision for the academic development and success of all 
student-athletes involves a commitment by all parties in the University community, 
including faculty, staff, administrators, coaches, family members, advisors and 
counselors, ASPSA personnel, and even fans. 

Academic success for student-athletes must continue to reflect Carolina’s tradition of 
excellence (including but not limited to retention and graduation) when student-athletes 
are in "study hall" as well as when they are on the field. Coaches and members of 
ASPSA’s professional staff should have the same definition of academic success and 
recognize that it may be necessary at some specific times for some individual student- 
athletes to be in training for classroom purposes instead of for their sport. Put another 
way, in appropriate cases ASPSA-sponsored academic activities may be required, even if 



they occasionally interfere with athletic-related activities. Coaches must defer to the 
professional judgment of the ASPSA staff in these decisions. 

This shared vision will be articulated in a policy that informs academic expectations and 
subsequent decisions with respect to student-athletes. For example, some athletic 
departments in other research universities have instituted a point system. If student- 
athletes accumulate a certain number of points for actions that undermine their academic 
progress (e.g., missed tutoring session, failing grades on assignments) then time is made 
available in student-athletes’ schedules for them to rebound academically before such 
actions lead to undesirable academic statuses (e.g., academic probation). 

A shared vision for the academic development and success of student-athletes might also 
involvebe the development of a [completion[ILB31-to-degree plan but also an individualized 

academic development plan that evolves with the student-athlete’s progress. IA formal 
developmental plan could be created by generating semester, monthly, and weekly 
calendars to help student-athletes manage and monitor academic workloads. Working 
with their academic advocate - their ASPSA academic counselor - who has adequate 
authority to negotiate with their coaches what is in their best academic interests, the 

academic success of student-athletes could be enhanced. 

Collaborate with other units serving undergraduates. The ASPSA should utilize 
University services when and where possible. A system or network of academic support 
services would supplement the academic support program for student-athletes. /IBo41The 

University provides numerous offices and programs that provide academic assistance 
and support including the Writing Center, Disabilities Services, the Learning Center and 
its Academic Success Program for Students with LD/ADHD, an Academic Advising 
Program, the North Carolina Health Careers Access Program, the Carolina Center for 
Public Service, and University Career Services, among many others. 

When time allows, student-athletes should avail themselves of the opportunities provided 
to them. The professional staff of ASPSA should be actively engaged with these offices 
and centers to supplement what can be provided within ASPSA. The demands placed on 
student-athletes do not make access to these other programs easy, but they do provide an 
avenue by which they could be more effectively integrated into the University 
environment. 

a. [Student-athletes do participate in orientation for new students but are often not 
able to fully engage in the programming provided. ]ILaslAttending the entire 

session (two days for first year students), with their parents whenever possible, 
would be advantageous to them for the introduction to the University it provides; 

b. The Summer Bridge Program should be explored for ways in which it might be 
configured (how the schedule might be adjusted) so matriculating students- 

athletes from small and/or rural communities in North Carolina could benefit 
from it during the summer before their first year. 



c. The SCORES program for football student-athletes is conducted during the 

second summer session for freshman. The ASPSA should coordinate with the 
Office of Student-Athlete Development to consider focusing the program more on 

academic skills, rather than on life skills. 
d. The ASPSA, ciaches, and the Department of Athletics should embrace the 

importance of student-athletes participating in other University programs for 
undergraduate students, such as undergraduate research and international 
experiences, which are part of the Carolina culture. The participation of student- 
athletes in these experiences should be tracked and publicly celebrated. In so 
much as it is possible, the University commitment to having undergraduates 
participate in First Year Seminars, undergraduate research, international activities, 
experiential education, service opportunities, etc. should extend to student- 

athletes. 
e. The ASPSA staff should work with student-athletes to help them advocate for 

themselves when a documented disability provides them with access the services 
mandated under federal law. 

f. The excellent professional staff members of the ASPSA are not academic 
advisors by job description or training which means that making use of the 
Academic Advising Program on a regular basis is critical. As with all 
undergraduate students at Carolina, the primary academic advisor, housed in 
Steele Building, is assigned based on intended major, along with secondary 
advisors (in their major departments, for their minors and related activities). The 
professional staff in the ASPSA has related responsibilities to document academic 
progress for compliance purposes, but this responsibility is distinct from that 
provided by the primary academic advisor. 

g. The ASPSA staff should coordinate activities with the other programming (e.g., 
the Carolina Leadership Academy, Coach for College, compliance activities.) 
offered by the Department of Athletics and exploit any synergies. 

Faculty Advisory Committee. There has been a faculty advisory committee for the 
ASPSA since 1982[(?)]IBo61which has been an important resource for the professional staff 

in the program. In recent years, it has met less often and new members have not been 
appointed when departure have occurred. A vigorous advisory committee, consisting of 
tenure-track and fixed-term faculty, as well as some appropriate full-time professional 

staff (EPA non-faculty) members would be a useful asset. The committee meetings 
should be posted and open as is the case for all other University committees. Some 
members of the planning process have indicated a willingness to participate on an 
advisory committeeand it would be helpful to have them help guide the implementation 
of the recommendations in this report. 

Committee members should be appointed by the Senior Associate Dean for 
Undergraduate Education to staggered three-year terms. Organizational support should 

be provided by the Director of ASPSA who would be an ex officio (voting) member. 
The Associate Dean and Director of CSSAC would also be an ex officio (voting) 
~nember]IBoTl, as would the chair of the elected Faculty Committee on Athletics. The 

advisory committee should define its role and expectations and hold meetings on a 



regular basis (perhaps twice a semester and once each summer for a total of five times 
each year). This format would be consistent with other advisory committees at Carolina. 
Members should be appointed 

Among the items the advisory committee could consider would be ways to address the 
impact of curricular changes for undergraduates such as ENGL 105 which will be 
implemented in Fall 2012, academic standards (for example, the impact of probation on 
student-athletes), and the mechanisms for program evaluation and assessment. 

ASPSA Staff. It is necessary to increase the staff size in ASPSA and consider its 
organizational structure. The ASPSA is staffed with dedicated and accomplished 
professionals. Their schedules require that they rotate through study hall on nights and 
weekends. They are accountable to numerous constituencies: coaches, the public, 
faculty, staff, students, current student-athletes and recruits. They must also maintain a 
professional distance from the student-athletes they serve. Assigning Academic 
Counselors team-by-team makes much sense but may also leads to duplicative services 
and complex reporting lines. It is clear, however, that coaches for each team need a 
reliable and consistent contact within ASPSA. This tension should be addressed in the 
light of the recent Bain report (now embodied in Carolina Counts) about efficient 
business processes which resulted in recommendations concerning spans and layers 
(CarolinaCounts) necessitating Restructuring ]Iua]in many offices across campus to meet 

the recommendation of having 4-7 direct reports. 

In the context of ASPSA restructuring and redefining position descriptions, this approach 
might suggest a reallocation of staff resources based on the support needs of the students. 
Some student-athletes are admitted to the University with high school MAR (Minimum 
Admissions Requirements) academic deficiencies (for example reading level, writing 
experience, and computational skills) that put them at a disadvantage in classroom 
settings with other enrolled students at Carolina where the average academic credentials 
have improved dramatically in the past 10 years. It is an injustice to these matriculated 
student-athletes if they are not provided with skilled professionals to help mitigate these 
disadvantages. The academic support services provided to those students most in need 
should become more specialized and use the more varied approaches that have been 
shown to be effective in facilitating student learning. The ASPSA staff should include 
Reading/Writing/Learning specialists who can assist with the development of the 
cognitive skills. 

National standards suggest that a ratio of 1 to 25 is the appropriate case-load for the 
students in need of the most academic support. Therefore, to appropriately address the 
needs of the 100-125 current student-athletes who fall into this high-need category, it is 
necessary to have 4 to 5 full-time professionals working in this area. There are some 
members of the ASPSA staff who are already working with this group of students, but 
there are not 4 full-time professionals devoted to this area. While it will be necessary to 
phase in new specialized personnel over time, at least one full-time professional should 
be hired as soon as possible. Part-time staff may also be useful in this area 



The associated costs may be offset in part by using clerical support personnel for 
functions such as textbook and computer distribution, where appropriate and where 
advanced degrees are not required. 

Professional staff members also need to participate in professional development 
activities as much as possible, to stay current with developments in their profession and 
for personal growth as well. Some of this can occur on campus and some professional 
development would be on a regional and/or national level. 

In addition, the dependence on tutors for access to content-specific course material 
necessitates hiring a full-time tutor coordinator who is responsible for the oversight of 
recruiting, hiring, training, supervising, and evaluating tutors. All full-time staff would 
continue to rotate through the hours of study hall with some night and weekend presence 
(and perhaps travel with teams) expected. Permissible assistance by tutors on subject 
matter learning, test preparation, and assistance with writing assignments should be 
clearly outlined and consistent with UNC-Chapel Hill and NCAA standards. Any 
disagreement over what constitutes academic fraud should not result in jeopardizing 
student-athletes’ athletic eligibility, so this is an area worthy of considerable attention. 

a. Tutors. Tutors should be people with experience, such as graduate students, 
retired University faculty, and/or current and former public school teachers who 
would undergo consistent professional development. These skilled, 
knowledgeable, and experienced individuals would employ a variety of methods 
in one-on-one sessions, small groups, and whole-group instruction as well as 
offer targeted academic programming during summer months and during breaks. 
The exhaustive training and supervision needed suggests that tutors who can 
work more than 8 or 10 hours provide distinct advantages. Hiring tutors with 
considerable background in the science of learning as well as content knowledge 
would also increase the expertise necessary to work effectively with student- 
athletes at all stages of their development. Tutors should be hired across sports 
using their content expertise wherever needed. This may reduce the current 
dependence on hiring ~andergraduate]ILBgl students ]Iulolas tutors although they may 

be useful in some areas. It may be appropriate to hire both subject-matter tutors 
as well as writing tutors. The Tutors who assist student-athletes with writing 
assignments should be trained ~’ollowing the process developed and used in the 
Writing Cente~ILBl~l. 

b. ~/Ientors]Iu~21. Mentors assist with the development of study and time- 
management skills. The current program, which uses primarily ~andergraduate 
Education majors 1I~31as mentors should be reformatted. It may be more 

appropriate to use graduate students, part-time staff, and others (for example 
retired faculty and staff) in this role than undergraduates. During the program’s 
redesign, it is appropriate to consider whether these mentors should also engage 



in subject matter tutoring and provide writing assistance. Until a new format can 

be designed and implemented, many of the services provided my mentors could 
be absorbed by the full-time ASPSA staff, by tutors, and by the 
Reading/Writing/Learning specialists. Redesigning this program may also be an 
appropriate task for a new tutor coordinator to undertake. 

Assessment and Evaluation. As with all units at the University, following the guidance 
of its major accreditation body, the Southern Association of Colleges and Schools 
(SACS), the ASPSA should incorporate a system of program evaluation into its 
operation in order to retain services that work and revise those that are less effective. At 
present, student-athlete eligibility, team and individual GPAs, the NCAA Academic 
Progress Rate, the NCAA’s Graduation Success Rate, and degree completion rates serve 

as indicators of ASPSA effectiveness. Though useful, these indicators are limited in 
providing information (e.g., program strengths, areas that need improvement) that will 
inform program decisions. Systematically collected data on program processes and 
outcomes are scarce making the establishment of a formal evaluation system useful. 
Such a system would include, but not be limited to, (a) documenting clear goals for 
student-athlete academic development, (b) articulating of program operations with 
respect to these goals, (c) setting program benchmarks and criteria for success, (d) 
systematically collecting data on services, service delivery, and outcomes, (e) and the 
regular conduct of both formative (e.g., every two years) evaluations conducted by 
personnel internal to Department of Athletics and summative (e.g., every five years) 
evaluations performed by parties external to the Department of Athletics. 

In addition, the accomplishments of student-athletes should be tracked and compared to 
the student body. Comparisons could be made concerning entering SAT, BE (by 

examination credit based on AP or IB scores) credit, and class rank scores, as well as 
their progress toward graduation via GPA, retention and graduation rates, participation in 

Study Abroad and Undergraduate Research, etc. These benchmarks would be helpful 
when requesting additional staff members and for legitimate bragging rights. 

Admissions. The ASPSA is not concerned with the recruitment of student-athletes 
beyond visits to the facilities. The ASPSA is involved, however, on a day-to-day basis 
with student-athletes once they matriculate. Given this experience and expertise, ASPSA 
personnel can offer a valuable perspective on whether a recruited student-athlete is 
capable of succeeding academically at Carolina, and whether the University has the 
strategies and personnel in place to foster such success. 

[To be effective, the role of the ASPSA in the admission of student-athletes should be 
clarified and strengthened. ]ILB14]The Director of the ASPSA currently advises both the 
faculty subcommittee on athletics admissions (a subcommittee of the Undergraduate 
Admissions Advisory Committee) and the Office of Undergraduate Admissions, which 
makes the final decision about all applicants. Partly as a result of this consultation, the 
number of cases considered by the subcommittee and the number subsequently approved 
by admissions have declined over the last ten years. This consultative role is appropriate 



and the ASPSA is encouraged to continue to provide detailed and unbiased advice about 
the capacity of prospective student-athletes to succeed academically at the University. 
This advice should take into account the whole of the prospective student-athlete’s 
personal circumstances and educational profile, as well as the priority that his or her 
coaches will assign to academic pursuits and the capacity of ASPSA to provide 
appropriate support. 



APPENDIX A 

Planning Group Roster 

¯ Kim Abels, Director of the Writing Center 
¯ 

¯ John Blanchard, Senior Associate Athletics Director for Student-Athlete Services (Co-chair) 
¯ Lissa Broome, Wachovia Professor of Banking Law in the School of Law, Faculty Athletics 

Representative to the NCAA and the ACC, ex-officio member of the Faculty Committee on 

Athletics, and ex officio member of the sub-committee on Athletics Admissions of the 
Undergraduate Admissions Advisory Committee 

¯ Glynis Cowell, Senior Lecturer, Department of Romance Languages, member of the Faculty 

Advisory Committee for ASPSA, and member of the Faculty Committee on Athletics 
¯ Lloyd Kramer, Chair and Professor, Department of History, faculty member at large 
¯ George Lensing, Professor, Department of English and Comparative Literature, member of the 

Faculty Committee on Athletics 
¯ Bill McDiarmid, Dean, School of Education, faculty member at large 
¯ Layna Mosley, Professor, Department of Political Science, faculty member at large 
¯ Peter Mucha, Chair and Professor, Department of Mathematics, faculty member at large 
¯ Bobbi Owen, Senior Associate Dean of Undergraduate Education in the College of Arts and 

Sciences and the Michael R. McVaugh Distinguished Professor of Dramatic Art, and chair of the 
Undergraduate Admissions Advisory Committee (Co-chair) 

¯ Eileen Parsons, Associate Professor, School of Education, member of the Faculty Committee on 

Athletics 
¯ Steve Reznick, Professor, Department of Psychology, Chair of the Faculty Committee on 

Athletics and ~x officio ]ILBls]member of the sub-committee on Athletics Admissions of the 
Undergraduate Admissions Advisory Committee 

¯ Deborah Stro~n]ILB16]an, Lecturer-advisor, Department of Exercise and Support Science, faculty 

member at large 
¯ Harold Woodard, Associate Dean and Director of the Center for Student Success and Academic 

Counseling (CSSAC) to whom the ASPSA director reports 

Ex Officio Members (Colleagues and Resources): 

¯ Brent Blanton, Associate Director of the ASPSA 
¯ Joe Breschi, Head Lacrosse Coach 
¯ Beth Bridger Associate Director of the ASPSA 
¯ Paula Goodman, Administrative Manager, Undergraduate Education 
¯ Susan Maloy, Assistant Athletics Director for Athletics Certification and Eligibility 
¯ Robert Mercer, Director of the ASPSA 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Juue 15, 2011 4:51 PM 

’Andreas Harrer’ ~andreas.harrer@jura.uni-augsburg.de> 

Course MateriaJs 

Augsburg Casebook Pages.pdf; Augsburg Statutory. Supplement.pdf; Augsburg Outline and Syllabus.doc 

Andreas .-- I have attached three documents that contain my class assignments and the reading for the students. Can you post these on the Internet so rny students 

wi]~ have access to them and can e~ther print out or read from thek computers? A~so p~ease let me know ~f you cannot open the 

When I arrive on Sunday, wH] the shu~e driver know where to drop me or do ] need an address? Who should ~ see to ~ccess the apartment? Does the apartment 

have an h~ternet connection ? 

Will you deduct the cos~: o~ ~:he a]:~artnlent from my pay? ~f not, how should we pay you for the apartment rental? 

Thanks again " "~erything. ~ would like [o bring you something from the University of North Carolina. Would you prefer a shirt, sweatsNrt, or basebsl~ cap? 

What s~ze for the sh~rt or swea[shirt {Small, Medium, Large, or Extra--Large}? 

L~ssa L groome 

W~chovia Professor of BanMng L~w 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

:: "N :: Description: 

From: Andreas Harrer [mailto:andreas.harrer@jura.uni-augsburg.de] 
Sent; Thursday, June 09, 20:El i0:20 AM 

To; Broome, Lissa L 
Subject-" Some information for your Augsburg stay 

Dear Lissa, 

I hope you are fine! Last Tuesday your train tickets arrived in my office. Next Thursday I will get the keys to your apartment. So as it looks right now everything is on 

track. 

In order to pay your salary and to avoid any taxation in Germany (I will do the paperwork for you, you just have to sign) I need some information from you: 

Date of birth 

Your home address 

And all information to your bank account, including the exact address and the IBAN code 

Thanks a lot and best wishes, 

Andreas 

Kind regards 

Andreas Harrer 

- Dipl. iur. oec. univ. - 

- Wiss. Mitarbeiter / Academic Assistant - 

Professor Dr. Thomas M.J. M611ers 

Lehrstuhl ffir Bfirgerliches Recht, Wirtschaftsrecht, Europarecht, Internationales Privatrecht und Rechtsvergleichung Jea~onnet-Chair for Corporate, Capital 

Market & Competition Law Managing Director of the Center for European Legal Studies (CELOS) 

Universit~t Augsburg 
U niversit~tsstrage 24 

D-86:159 Augsburg 

Telefon: +49 (0)82:1 598 4658 

Fax: +49 (0)82:1 598 45:17 

Email: andreas.harrer@iura.uni-augsburg~de 

Internet: www.thomas-moellers.de 



Introduction to the Regulation of Banks and Bank Holding Companies in the United States 
Professor Lissa Broome 

lbroome@email.unc.edu 
University of North Carolina School of Law 

Summer 2011 

Assignments 

The assignments listed below are from the pdf of pages from 
Lissa L. Broome & Jerry W. Markham, Regulation of Bank Financial Service Activities: Cases and 
Materials (4th ed. 2011) (Courtesy of West Publishing). The outline that follows also has page 
assignments and an outline of the issues that we will be discussing. There is a second pdf of pages 
from the statutory, supplement that goes along with the casebook. We will refer to these in class and 
you may wish to read relevant sections that correspond with the casebook. 

22 June @ 14:00: 169-82; 658-61 

22 June @ 15:00: 932-35; 948-50; 162-66; 61-67 

23 June: No class 

24 June 
24 June 
24 June 

@ 8:00: 67-71; 184-88; 192-201 

@ 9:00: 206-13; 222-30 

@ 10:00: 231-36; 239-44 

29 June @ 14:00: 244-47; 251-54; 291-92; 300-01 

29 June @ 15:00: 306-07; 320-21; 329-36; 347-51 

30 June 
30 June 
30 June 

@8:00: 369-81; 441-42 

@ 9:00: 453-59; 490-92 

@ 10:00: 492-96; 545-46; 551-60 

6 July @ 14:00: 561-64; 568-77 

6 July @ 15:00: 577-82; 589-98 

7 July @ 8:00: 598-602; 748-53; 759-64 

7 July @ 9:00: 767; 769-74; 822-23; 833-37 

7 July @ 10:00: 863-70; 885-92 
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Lissa Lamkin Broome 
{ -~--t TMLC ONTROL Form $.-/:~TML :}ti dde~;, ~ } 
Wachovia Professor of Banking Law and Director of the Center for Banking and Finance 

Education 

¯ J.D. (cure laude), Harvard University (1981) 

¯ B.S. (highest honors), University of Illinois (1978) 

Lissa Lamkin Broome is the director of the school’s Center for Banking and Finance, and she 
serves as faculty advisor to the North Carolina Banking Institute Journal. She also heads the 
school’s Director Diversity Initiative, which works to increase gender, racial, and ethnic diversity 
on the boards of directors of publicly traded corporations in North Carolina and throughout the 
United States. 

Broome became a member of the Georgia bar in 1982 and practiced until 1984 in the banking 
area with the Atlanta firm of King & Spalding. In 1984, she joined the UNC-Chapel Hill faculty 
and is a member of the North Carolina bar. Her teaching interests include commercial law and 
banking law. She teaches contracts in bar review classes for students sitting for the N.C. bar. 

Broome was the recipient of the McCall Award for Teaching Excellence in 1986, 1992, 1995, 
and 1998. In 2009, she was inducted into the newly-created McCall Master Teachers’ Society for 
Teaching Excellence. From 1993 to 1995, Broome served as the law school’s associate dean for 
academic affairs. She is a member of the American Law Institute, the American College of 
Commercial Finance Lawyers, and the North Carolina International Women’s Forum. Since July 
1, 2010, Broome has served as the University’s Faculty Athletics Representative to the Atlantic 
Coast Conference and the NCAA. 

Broome co-authored Regulation of Bank PTnancial Service Activities, with Jerry W. Markham, 

and its accompanying statutory supplement, with the 4th edition to be published in 2010. She 

also co-authored Securitization, Structured Finance and Capital Markets (LexisNexis, 2004) with 

Steven L. Schwarcz and Bruce A. Markell. 

Broome is a native of Champaign, Illinois. She maj ored in finance at the University of Illinois 
and obtained her J.D. from Harvard Law School, where she served as an editor of the Harvard 
Law Review. Upon graduation from law school, she clerked for Judge Alvin B. Rubin of the 
United States Court of Appeals for the Fifth Circuit in Baton Rouge, Louisiana. 
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Introduction to the Regulation of Banks and Bank Holding Companies in the United States 
Professor Lissa Broome 

Outline 

The Business of Banking 

A. Characteristics of banks (169-72) 

1. Dual charter (national or state available) 
a) National banks are fewer in number, but larger in asset size 

b) Most new banks are state chartered, nonmember banks 
2. Most bank assets held by holding companies 

B. Bank income statement (172-73) 
1. interest income & fee-based income 

C. Bank balance sheet (173-74) 
D. Challenges to unique characteristics of banks (174-82) 

History &Bank Regulation (117) 
A. Federal bank efforts pre-Civil War 
B. State banks and state bank notes 
C. National Bank Act of 1863 

1. Creation of national banks and OCC 
2. Beginning of the dual bank charter system 
3. Creation of national bank notes to serve as a federal currency 

D. Federal Reserve Act of 1913 
1. To implement country=s monetary policy 
2. Federal regulator of state member banks 

E. Banking Act of 1933 
1. Created FDIC to provide federal deposit insurance 

a) Federal regulator of state nonmember banks 
2~ Placed limits on savings deposit interest; prohibited interest on checking 
accounts 
3. Contained the Glass-Steagall Act to separate commercial banking from 
investment banking 

F. Bank Holding Company Act of 1956 
1. If owned more than one bank, then could only own banks or companies 
engaged in activities Aclosely related@ to banking 

a) 1970 amendment made BHCA apply to a BHC owning only one bank 
2. Douglas Amendment authorized interstate banking only if permitted by law of 
host state; absence of such state laws meant that no interstate banking took place 
until later 

a) Riegle-Neal interstate Banking and Branching Efficiency Act of 1994 
repealed the Douglas Amendment and permitted interstate branching as of 
1997 (658-61) 
b) Dodd-Frank § 613: state/national bank may establish interstate branch 
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2. 9/15: 

3. 9/16: 

4. 9/16: 

5. 9/21: 

BHCs 

6. 9/25: 

7. 9/29: 

so long as permitted by state law for state bank 
3. FRB given regulator5, responsibility over BHCs and nonbank subsidiaries 

G. 1980-91 flurry of legislative activity in response to the savings and loan crisis 
H. Gramm-Leach-Bliley Act of 11999 (GLBA) 

1. Authorizes FHCs to engage in activities that are financial in nature, including 
insurance, securities, and merchant banking 
2. Conditions which helped trigger GLBA’s passage 

a) Creation of Citigroup (Citibank plus Travelers Insurance)prior to 
enactment of GLBA 
b) Independent Insurance Agents of America dropped opposition to sales 
of insurance through banks 

3. FHCs may engage in insurance underwriting or agency, 12 U.S.C. § 
1843(k)(4)(B) (932-35) 
4. Financial subsidiary may engage in agency without limitation, but may not 
engage in underwriting 
5. Dodd-Frank re insurance (948-50) 

I. Financial Crisis- September 2008 (162-66) 
1. 9/07: Fannie Mae and Freddie Mac into government conservatorship 

Bank of American announces agreement to buy Merrill Lynch 
AIG gets $85 billion loan form FRB NY 
NAV of the Reserve Primary Fund "breaks the buck" 
Fed approves applications of Goldman and Morgan Stanley to become 

Washington Mutual failed and was sold to JP Morgan Chase 
FDIC announces sale of Wachovia to Citigroup with FDIC assistance 

(later Wells Fargo trumped the Citi offer with more money and requiring no FDIC 
assistance) 
8. 9/29: House of Representatives rejects EESA legislation 

J. Emergency Economic Stabilization Act of 2008 (EESA) (10/3/2008) 
1. Troubled Asset Relief Program (TARP) -- $700 billion 

a) Capital Purchase Program -- $250 billion, for completed transactions: 
(1) Purchase preferred stock in financial institutions 

(a) $25 billion each - Bank of America, JP Morgan Chase, 
Citigroup (additional $20 billion 111/24/2008), Wells Fargo 
(b) $10 billion each - Goldman, Morgan Stanley 
(converted to BHC status) 

K. Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010 (July 21, 
2010) (61-67) 

1. FSOC - Systemically significant financial companies subj ect to (additional) 
Fed regulation, including nonbank financial companies (162-69) 
2. Bureau of Consumer Financial Protection (BCFP) 
3. Orderly liquidation authority 
4. OTS functions transferred 
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1. 

2. 

3. 

4. 

5. 

6. 

7. 

5. Regulate derivatives 
Statutory and regulatory themes (67-7 l) 

Concerns about mixing banking and commerce 
Limited entry 
Dual chartering and regulatory arbitrage 
Restrictions on geographic expansion 
Concerns about concentrations of economic power 
Safety and soundness regulation 
Grandfather provisions 

M. Predicates for most major banking regulation 
1. Reaction to major financial calamity, or 
2. Reaction to attempt to avoid regulatory or statutory restrictions by 

a) Affirming the new activity and permitting it to go forward without 
regulatory fetters, or 
b) Reaffirming the existing restrictions 

IiI. Bank Regulation Today 

A. Chartering a bank (184-88) 

1. Choice between national and state charters 
2. Limited entry 

a) Character and fitness of management 

b) Future earnings prospects 

c) Convenience and needs of the community to be served 
B. Bank powers (192-201) 

1. National bank 

a) 12 U.S.C. ’ 24(7) 
(1) All such incidental powers 

(2) Necessary 

(a) Arnold Tours 
(3) To carry on the business of banking 

(a) NationsBank v. VALIC 

b) 12 U.S.C § 371 (authority to make loans secured by real estate) 

c) 12 U.S.C ’ 92 re insurance agency in place of less than 5,000 

(1) Barnett Bank and preemption analysis (NBA & McCarran- 
Ferguson) 

d) 12 U.S.C. ’ 29 re real estate 

e) Preemption of state laws (206-13) 

(1) Barnett Bank (1996) -- state law applies so long as it does not 

prevent or significantly interfere with national bank’s exercise of 

its powers 

(2) 2004 OCC Regs. 12 C.F.R.§§ 7.4009(b), 7.4007(b), 7.4008(d), 

34.4(a) -- state law applies so long as it does not obstruct, impair, 

or condition national bank’s ability to exercise its powers 
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(3) Dodd-Frank Act § 1044: state consumer financial protection 

law preempted if 

(a) Discriminatory effect on national bank in comparison 
with state bank chartered by that state 

(b) Would prevent or significantly interfere with exercise 

by the national bank of its powers 

(c) Would be preempted by a provision of federal law other 

than the DFA 
(4) Dodd-Frank Act § 1046 overruled field preemption for federal 

thrifts and applies the national bank standard to them. 

2. State bank powers (223-30) 

a) State statute 
b) FDICIA provision in 12 U.S.C ’ 1831a- limited to national bank 
powers, but 

(1) Agency activities 

(2) FDIC says no risk to deposit insurance fund and bank is 

adequately capitalized 

Bank subsidiaries 
1. Operating sub 

a) National bank, 12 U.S.C.’ 24(7); 12 C.F.R.’ 5.34(f) 
(1) Watters v. Wachovia Bank, ~A. (U.S.. 2007) - Michigan laws 

requiring nonbank mortgage lenders to get a license in Michigan 
preempted for an op sub of a national bank by NBA (9 371 & 

authority to conduct business through an op sub) 

(2) Dodd-Frank § 11044: overrules Watters. State consumer 
financial protection law applies to sub or affiliate of national bank 

to the same extent it applies to any person subject to such state law 

b) State bank, state law and 12 U.S.C. ’ 1831a 
2. Financial sub (added by GLBA), but may not engage in insurance 

underwriting or (for at least 5 years) merchant banking. Capital deduction from 

bank=s capital of amount it has invested in the financial subsidiary. 

a) Financial in nature and incidental to any activity that is financial in 

nature 

b) Well-capitalized, well-managed & CRA of satisfactory or better 

c) National bank, 12 U.S.C. ’ 24a 

d) Statebank, 12U.S.C. ’ 1831w 
Holding companies (231-36; 239-47) 

1. Bank holding company = a company that controls a bank, 12 U.S.C. ’ 1841(a) 

a) Numerous exceptions from definition of Abank@ 
b) Powers limited to those "closely related to banking" 

(1) Fixed in time as of 1999 via GLBA, Reg. Y, 12 C.F.R. § 

225.22 & 225.28 

c) Goldman Sachs, Morgan Stanley, American Express become BHCs 

{PAGE } 



d) Considerations in favor of forming a BHC 
(1) Greater powers than in a bank 

(a) Fin sub has some but not all of the financial in nature 
activities and subject to capital haircut 

(2) May facilitate acquisitions 
(3) My operate as a multi-bank BHC 
(4) May repurchase stock (banks discouraged from this) 
(5) May issue trust preferred stock (deduct dividends from income 
like interest on debt, but can count as capital) 

e) Considerations against forming a BHC 
(1) Additional costs 
(2) More regulators (FRB & SEC) 
(3) May be state franchise tax (NC charges per corporation, even 
though holding company issues consolidated financials) 
(4) Fin sub powers may be adequate 

2. Financial holding company is a special type of BHC, 12 U.S.C. ’ 1841(p) 
a) Must be well-capitalized, well-managed and depositou subs must 
have CRA ratings of satisfactory or better 

(1) Consequences if fail to meet these prerequisites include divest 
bank subs or discontinue FHC activities, 12 U.S.C. ’ 
1843(k)(4)(M). 

b) Financial in nature 
(1) Includes insurance, securities, merchant banking, 12 U.S.C ’ 
1843(k)(4) 

c) Incidental to a financial activity 
d) Complementary to a financial activity & does not pose a substantial 
risk 
e) Process to consider new activities financial in nature, incidental, or 
complementary, 12 U.S.C. § 1843(k)(2) 

(1) Finder activities as incidental to a financial activity, 12 C.F.R. 
§ 225.86(d) 
(2) Real estate brokerage and real estate management - never acted 
upon 
(3) Trading in physical, nonfinancial commodities (oil, gas, 
agricultural commodities) as complementary to the financial 
activity of trading commodity derivative products 

f) Commercial activities? (251-54) 
(1) Grandfathered unitary savings and loan holding company 
(2) 12 U.S.C. ’ 1843(n) B new FHC created by acquisition of bank 
Continuation of concept of banks excepted from definition of 
"bank" for application of BHCiFHC activity restrictions, 12 U.S.C. 
’ 1841(c) 

3. Systemically significant BHCs and nonbank financial companies 
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a) "Hotel California" provision for large BHCs, Dodd-Frank Act § 117 

b) For nonbank financial companies, Fed may require formation of 
intermediate holding company to be fully subj ect to BHCA 

IV. Bank Assets 

A. Non-loan assets (291-92) 
1. Real estate, 12 U.S.C. ’ ’ 29 & 371d 

2. Investments, 12 U.S.C. ’ ’ 24(7) (national bank) & 375 (state member bank) 
re bank-eligible securities 

3. Volcker Rule - banks proprietary trading and investments in hedge funds and 

private equity funds 

B. General lending regulations 

1. Lending limits or loans to one borrower (LTOB), 112 U.S.C. ’ 84 (300-01) 

a) State law limits for state banks may be higher 

b) Dodd-Frank § 610: loans and extensions &credit includes credit 
exposure from derivatives and other transactions 

2. Dodd-Frank Act § 165(e): Systemically significant financial companies: 

credit exposure to unaffiliated company limited to 25% of capital and surplus; Fed 

may set lower limit by regulation 

3. Insider loans, 12 U.S.C. ’ ’ 375a & 375b; Reg. O (306-07) 

a) Sarbanes-Oxley 

b) Dodd-Frank § 610 
C. Commercial lending concerns (320-21) 

1. Syndicated loans 

2. Loan participations 

3. Selling loans in the secondary market (329-34) 

a) Fannie Mae and Freddie Mac 
(1) Housing and Economic Recovery Act of 2008 (HERA) (July 

30, 2008) 
(a) Federal Housing Finance Agency (FHFA) replaces 
Office of Federal Housing Enterprise Oversight (OFHEO) 

(b) HOPE for Homeowners Act 

(c) Provisions for failure of Fannie or Freddie 
(2) Fannie and Freddie placed into conservatorship by FHFA on 

September 7, 2008 

(3) Dodd-Frank did not address 
4. Securitization (334-36) 

a) Utilized to 
(1) Reduce interest rate risk 

(2) Reduce default risk 

(3) Generate new capital for new loans that carry new fees 

(4) Temporarily reduce capital requirements 

b) Losses related to CDOs where securities from subprime mortgage 
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securitization are securitized, creating some tranches of securities that 

received AAA ratings; defaults on subprime mortgages causing 

downgrades to credit ratings (347-51) 

Consumer lending regulations (369-71) 

1. Consumer lending revolution 

a) Securitization 
b) Credit scoring 

c) Risk-based pricing 

d) General purpose credit cards 

e) Interest rate regulation 

2. Dodd-Frank: Bureau of Consumer Financial Protection 

a) Within Fed and funded by annual transfers from Fed (rather than 
Congressional appropriations or assessments on institutions) 

b) Protect consumers from "unfair, deceptive, or abusive practices" 

c) Rulemaking authority for TILA, ECOA, HMDA, RESPA, and to 
regulate consumer protection for customers of allpersons who offer 

consumer financial products and sew’ices 

d) Authority to supervise, examine, and enforce regulations against banks 

and credit unions with assets > $10 bill and non-bank entities 
Federal bank regulator enforces for banks/credit unions with assets 

< $10 billion. 

3. Usury (3711-811) 

a) State approaches 

b) 12U.S.C. ’ 85 
(1) Tiffany (most favored lender) 

(2) Marquette (exportation to customers in another state) 

(3) Smiley (late fees are interest and may also be exported) 

c) State bank, 12 U.S.C ’ 1831d (added in 11980) 
4. Subprime lending and predatory lending (441-42) 

a) Federal consumer protection statutes 

b) State statutes re predatory lending 

c) Unfair & deceptive practices (FTC Act and state equivalents) 

d) National Bank Act preemption of state anti-predatory lending laws -- 

GFLA 
(1) OCC predatory lending regulations, 12 C.F.R. § 34.3(b) & (c) 

(2) OCC predatory lending guidelines pursuant to safety and 

soundness, 112 U.S.C. § 1831p-1 

e) Mortgage broker registration and regulation 
f) Interagency Guidance on Nontraditional Mortgage Products (Interest 

only and option ARMs) (453-56) 
g) Interagency Statement on Subprime Mortgage Lending (July 2007) 

h) FRB Final Rules in July 2008 (effective October 1, 2009) applies to all 

mortgage lenders 
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i) 
59) 

J) 

(1) For higher-priced mortgages 

(a) Loans based on borrower’s ability to repay from income 

and assets versus home’s value 
(b) Verify income and assets 

(c) No prepayment penalties if monthly payment amount 
can change in first four years of loan 

(d) Escrow accounts for insurance and taxes 
Dodd-Frank: BCFP to regulate any provider of a mortgage loan (456- 

(1) § 1411 - Mortgage lender must make reasonable and good faith 
determination that borrower has the ability to repay based on 
enumerated factors 
(2) For "qualified mortgage loans" 

(a) Presumption that "ability to repay" standard is satisfied 
(b) Exempt from requirement of retaining 5% of risk when 
mortgages sold by lender 

(3) Special restrictions on "high cost" mortgage loans 
(a) Restrictions on prepayment penalties and balloon 
payments 

(4) Escrow for taxes and insurance ifAPR > 1.5% of ave. prime 
offer 

Mortgage foreclosure relief 
(1) State approaches 
(2) Federal approaches 

(a) Making Home Affordable Modification Program 
(HAMP) announced on 2/18/09 
(b) Helping Families Save Their Homes Act (5/20/09) 
Foreclosure documentation problems 

Deposit Insurance (490-96) 
A. Moral hazard 
B. Purpose: prevent destructive bank runs 
C. Coverage 

1. $250,000 per depositor per account via EESA (temporary) and then Dodd- 
Frank (permanent) 
2. FDIC Temporary Liquidity Guarantee Program (authorized under FDICIA 
(19911) "systemic risk" provision, 12 U.S.C. § 1823(c)(4)(G) to 

a) provide insurance to non-interest bearing deposits in excess of 
$250,000 (expires soon) 
b) guarantee new unsecured debt issued between 10/14/08 and 10/31/09 
for three years 

(1) Emergency Guaranty Facility through 4/30i 10 on a case-by- 
case basis 
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(2) Dodd-Frank § 1105: Provides explicit authority to guarantee 

debts of solvent banks and holding companies 

Cost to banks 
1~ Risk-based assessment structure 
2. Assessment amount increased in the light of the declining balance of the FDIC 

reserve fund (less than required 1.15% of insured deposits on reserve - fund no~v 

negative) 

3. Special assessment to be paid by 9/30/09 based on assets - Tier 1 capital 

(instead of insured deposits) 

4~ Prepaid 3-years of proj ected assessments by 12/31/0% 

5. May need to resort to line of credit with Treasury which was permanently 

increased from $30 billion to $100 billion on 5/20/09 and temporarily increased to 

$500 billion (until 12/31/10) 
6. Dodd-Frank § 331: Assessment base changed from insured deposits to 

average consolidated total assets - average tangible equity 

VI. Bank Capital (545-46; 551-64) 
A. Required ratios 

1. Leverage ratio of 4% or above (or 3% or above if CAMEL 1) 
2. Tier 1 ratio of 4% or above 
3. Total capital ratio of 8% or above 

B. TARP - Preferred Stock Investments 
1. Cost to bank - 5% annual dividend to increase to 9% after 5 years 

2. Bank gives warrants to government to also purchase common stock in the 
bank 

C. Basel II proposal 
1. Advanced approaches 

a) Mandatory only for the very largest institutions 
b) Internal ratings-based (IRB) approach 
c) Capital must account for operational risk 

2. Standardized approaches 
a) Capital must account for operational risk 
b) More refined weighting of credit risk through more risk buckets 

(1) Use of external credit ratings to judge riskiness of assets 
(2) LTV ratios to risk-weight mortgage loans 

3. Basel I refinements 
a) Some refinements of risk buckets 
b) No capital charge for operational risk 

Basel II abandoned in the ~vake &the financial crisis and will be replaced by 
Basel III 

a) Phase-in of increased capital ratios 
(1) Tier 1 to go from 4% to 6% 
(2) 3% leverage ratio added 
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5. Stress tests done prior to Dodd-Frank of 19 largest institutions and mandated 

by Dodd-Frank § 165 for all institutions 

Supervision, Enforcement and Failed Bank Resolution (568-75; 576-82) 
A. Supervision 

1. Quarterly financial reports 
2. CAMELS examination of banks measures capital 

a) C = Capital 
b) A = Assets 
c) M = Management 
d) E = Earnings 
e) L = Liquidity 
f) S = Sensitivity 

3. BHC rating includes risk management 
4. Stress testing added by Dodd-Frank 

B. Dodd-Frank 
1. Fed gets back-up authority over insured depository, and FDIC gets back-up 
authority over BHCs and Nonbank subs 

a) Fed’s examination authority over nonbank subs expanded 
b) BCFP has enforcement authority over consumer financial products and 
services if bank’s assets > $10 bill 
c) Systemically significant financial institutions (BHCs > $50 billion in 
assets and nonbank financial companies designated by FSOC) subject to 
fed oversight and potentially more stringent regulations 

C. Types of enforcement actions 
1. Cease & desist from past, present or future activities 

a) Temporary cease & desist 
2. Prompt corrective action 
3. Safety and soundness orders 
4. Removal and prohibition 
5. Civil money penalties 
6. Dodd-Frank: If Fed determines that systemically significant financial 
institution poses "grave threat" to the financial stability of the U.S., then Fed 
may, upon supermajority vote of FSOC, require the company to sell or transfer 
assets or off-balance sheet items to unaffiliated entities 

D. Dodd-Frank: Orderly liquidation authority for systemically significant financing 
companies (589-93) 

1. No possibility of reorganization 
2. FDIC is receiver 
3. Funded by institutions that use it and if necessary by assessments on other 
systemically significant institutions with assets > $50 billion 

E. Conduct of administrative process 
F. Failed bank resolution (593-602) 
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VIII. 

Open bank assistance 
Prompt corrective action 
Resolution methods 

a) Liquidation 
b) Purchase and assumption 
c) Government assistance because too big to fail invoking "systemic risk" 
exception 

(1) Invoked for potential assistance to Citigroup to acquire 
Wachovia (not used) 
(2) Invoked for FDIC guarantee of noninterest bearing transaction 
accounts and unsecured debt (during financial crisis) 

Securities Activities 
A. Pre-GLBA 

1. Brokerage (748-53) 
a) National bank,’ 24(7), state member,’ 335 

(1) Exempt from registration as a broker-dealer under the 
Securities Exchange Act of 1934 

b) BHC affiliate 
(1) Brokerage is closely related to banking since banks can do it 
(2) Not exempt from registration as a broker-dealer since affiliate 
is not a bank 

2. Underwriting (759-64) 
a) National bank and state member may underwrite Abank-eligible@ 
securities (U. S. government securities or state general obligation 
securities) 
b) BHC affiliate 

(1) Bank-eligible securities --underwriting bank-eligible securities 
is closely related to banking 
(2) Bank-ineligible securities 

(a) Closely related to banking 
(b) Glass-Steagall, ’ 20 precludes member banks from 
affiliating (via common o~vnership) with a company 
Aprincipally engaged@ in underwriting securities 

(i) Interpreted to mean underwriting Abank- 
ineligible securities@ 
(ii) Interpreted to mean that no more than 25% of 
revenues may come from underwriting ban- 
ineligible securities 

3. Post-GLBA (767; 769-70) 
a) Brokerage 

(1) Bank exemption removed 
(a) Banks cannot practically register as a broker-dealer so 
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they will push out securities activities to an affiliate 

(b) Banks may be able to retain some traditional bank 
brokerage activities in banks without broker-dealer 

registration. The SEC and FRB issued Regulation R 

(effective Dec. 2007. 
b) Underwriting (771-72) 

(1) No revenue limits on bank-ineligible underwriting. Glass- 

Steagall ’ 20 repealed. 

c) Merchant banking (773-74) 
(1) Financial holding companies may have merchant banking 

investments, 12 U.S.C. ’ 1843(k)(4) 
Hedge funds and private equity (822-23; 833-37) 

a) Dodd-Frank §9 403,408: hedge fund managers must register with the 

SEC as investment advisors if US assets managed > $150 million 

(1) § 404 SEC may examine 

(2) § 6119 (Volcker Rule): Banks banned from investing in or 

sponsoring hedge funds and private equity funds- with de minimis 

and fiduciary exemptions 

Derivatives (863-70; 885-92) 
a) Potential use by banks 

(1) Hedging 

(2) Dealing 

(3) Speculation (not a good use for banks) 

Regulation 

a) § 619 Volcker Rule - may not engage in proprietary trading 

b) General regulation of swaps 
(1) § 712: SEC has jurisdiction over security-based swaps; CFTC 

has j urisdiction over other swaps; j oint regulatory authority for 

swaps with elements of securities and commodities 

(2) Most swaps will be exchange traded and cleared through a 

regulated central counterparty 

(3) Regulators may impose capital and margin requirements on 

swap dealers and maj or swap participants, but not end users 
(4) § 722: Swaps may not be regulated as insurance. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 8:05 PM 

¯ ohn Bla~cha~d <jgb@uncaa.unc.edu-~ 

John ---Got this from Jan fast week. I have not responded. Do you think I should? It says she talked to SLeve and that she understands so I hope that’s good enough. 

~.issa 

I:rera: Boxill, Jeanette IVl 
Seat: Friday, :[:t:31 AM 

To: Broome, Lissa L 
Subject: 

Hi Lissa, 

Hope your summer is goin~ well. I don’t know if Coach Hatchell talked to you about but she is devastated that she was rejected. I talked to Steve 

and I do understand~ I wish l’d talked to him or you before the committee met. is retaking the SAT tomorrow and the ACT next weekend. She is so 

determined to make it as she wants to come here so badly. Yesterday she came to Chapel Hill from             ~ and worked with a Princeton Review instructor 

all day. She reportedly did very well with this, so let’s hope it will pay off. I know she is going to struggle, but she is so determined to succeed. 

I hope you have a good summer break. I will have a busy summer and even busier next 3 years, and look forward to working with you in various capacities during 

my term as Faculty Chair and as the Director of the Parr Center. 

Best, 

Jan 

Jan Boxill, Ph.D 

Director, Parr Center for Ethics 

Senior Lecturer 

Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3:125 

Office Phone 9:19-962-33:17 

Cell Phone 

Fax: 9:19-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, June 15, 2011 8:07 PM 

’Andreas ttarrer’ ~andreas.harrer@jura.uni-augsburg.de> 

1),2;: Course Materials 

Thanks, Andreas. Deducdng the cost of the apartment frorn my salary is fine. Just be sure l have the amount of the salary and apartment cost stated separatefy for 

t~xe5~ 

See you S.:).:)[~ } 

Ussa L Broome 

Wachovia Professor of gank~ng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel H~[[, NC 27599.-3380 

919.962.70~6 

:N: Description: 

h[[p:,iwww.law u nc. _.d u, ires ges/n ews, media/ha n Mr~gfin a nce 

web 542.ipg 

From: Andreas Harrer [mailto:andreas.harrer@jura.uni-augsburg.de] 
Sent: Wednesday, June :[5, 201:[ 6::[4 plVl 
Te: Broome, Lissa L 
Subject: AW: Course Materials 

Dear Lissa, 

thanl< you for the materials. I will upload them to the website. 

The shuttle driver only knows Universkv of Augsburg. The exact address ~s: 

U niverdt~itss~:rasse la 
if: [he shuttle driver has proMem to [b~d [he "innocube": The apartment is very dose [o [he so ca~]ed "Spor[zentrum’. ] w~l] wait for you there. ]t~ case we miss each 

o[her, this ~s my ceil phone number: 

Tomorrow ~ wH~ get the keys for the apartment. ~ wH~ ~sk for h~ternet conncet~on but tMnk there ~s one~ 

We will deduct the costs [or the apartment from your salary, if you agree. ~ guess it’s the easiest way. 

Thank you w~w much. I really appreciate your offer, whk:h ~s really not necessary. If at a~]~ Fd like to wear a sma~ shirt ~rom UNC. 

I am a~ready IooMng forward to meet~Rg you, 

Andreas 

V~n= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Ge~ndet= Ni~och, 15. Juni 2011 22:51 
ABI ’Andreas Harrer’ 
Betreff~ Course Materials 
Andreas - f haw~ attached three documents ~:hat contak~ my clas:: a::signment:: and the read~ng for [:he s[ude]lts. Call you pos[: these on the tnterne~: ::.:) my studen~:s 

will have access to them and can either pr:Rt out or read [rorn the#’ computers? Also, please :et me kRow if you cannoL open the files. 

When I m*r:ve on Sunday, w:ll the shuttle driver know where to drop rag or do I need an address. Who :hotfld I see to access the aoartment? Does the apartment 

have an h~temet connection? 

Wiil you deduct t:he cost: of t:he apartment from my pay? If no[:, how shouk~ we pay you for the apartmen[: rental? 

Thanks again for everything. I wouk~ ~ike to bring you something from the Unh~ersRy .:)f North Carolina. Wouk~ y.:)u prefer a sh~rt, sweatsh#t:, or baseball ca :~7 What 

size for Lhe sh#’L or sweatshkt (Small, Medium, Large, or ExLra-.Large)? 

Ussa 
Ussa L. groome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Scho.:J of Law 

.B#_,_80, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

9:[9.962.7056 

ht[p://wwwJaw.uncedu/centers/bank~n[ 

web 542 JP9 

From: Andreas Harrer [mailto:andreas.harrer@jura.uni-augsburg.de] 
Sent: Thursday, June 09, 20:[:[ :[0:20 AM 
To: Broome, Lissa L 
Sabject: Some information for your Augsburg stay 

Dear Lissa, 

I hope you are fine! Last Tuesday your train tickets arrived in my office. Next Thursday I will get the keys to your apartment. So as it looks right now everything is on 

track. 

In order to pay your salary and to avoid any taxation in Germany (I will do the paperwork for you, you just have to sign) I need some information from you: 

Date of birth 



Your home address 

And all information to your bank account, including the exact address and the IBAN code 

Thanks a lot and best wishes, 

Andreas 

Kind regards 

Andreas Hatter 

- Dipl. iur. oec. univ. - 

- Wiss. Mitarbeiter / Academic Assistant - 

Professor Dr. Thomas M.J. M611ers 

Lehrstuhl for BQrgerliches Recht, Wirtschaftsrecht, Europarecht, Internationales Privatrecht und Rechtsvergleichung Jea’~onnet-Chair for Corporate, Capital 

Market & Competition Law Managing Director of the Center for European Legal Studies (CELOS) 

Universit~t Augsburg 
U niversit~tsstrage 24 

D-86159 Augsburg 

Telefon: +49 (0)821 598 4658 

Fax: +49 (0)821 598 4517 

E mail: -a-~n--~d--~r--e---a-~s--~h---a-~r--r---e--r-~j~u--~r-~a--.-~u--~n--j-~a---u--~-s---b-~-u-~r-~:~-d-~e-- 

Internet: www.thomas-moellers,de 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, June 15, 2011 8:17 PM 

’Paul Stock’ <paul@ncbankers.org> 

Three for One! 

Hi Paul - I just saw that it is taking three to replace little old you, but I already knew you were irreplaceable. 

We’re headed off to Germany. I’m teaching there and we’ll be traveling with the family out and about. 

I wish you’d get the sales tax increase restored and keep education from being gutted as your last act before retirement! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Juue 15, 2011 8:28 PM 

’Lug, Jake <Jacob.Lu~@troutmansa~ders.com 

ILE: 2012 Symposium 

Hi Jake ---I defini[ety [hink we’ll want to have sornething on the CFPB for the 2012 Banking Institu[e and I would be happy for you or one of your colleagues to 

coordinate it. I’m getting ready for a 3-week teaching, lecturing, and travN g~g to Germany so maybe we could catch up about some more specifics relating to that 

in late Ju~v or early August. 

f’rn delinquent on writing to Jeff f_acker, but w~l~ do so be[ore the end of this week. Thanks for your heip in inviting Mrn to be our after-.d~rmer spe~ker. 

L~ssa 
L~ssa L groome 

Wachov~a Professor of Bankh~g Law 

Director, Center for Banking and Finance 

U NC School of Law 

{::B#3:~80, Van Hecke-Wettach 

Chapel [-{i[], NC 27599-3380 

919~96Z7065 

http:!iwww.law.unc.edu!centers!bank[ng 

[~ttp://www law uri,u edu/images/news/media/banking~nanc~, 

web 542 jpg 

From." Lutz, 3ake [mailto:3acob.Lutz@troutmansanders.com] 
Sent-" Wednesday, June 15, 2011 9:38 AM 
To; Broome, Lissa L 
Subject; 20:L2 Symposium 

Lissa - hope your summer is off to a good start. We are spending quite a bit of time this summer focusing on the CFPB and would like to propose for the 2012 

Symposium that one or more attorneys from Troutman Sanders participate in a panel discussion regarding the CFPB. The scope is huge and we would like to discuss 

with you the areas that would be most relevant if you are interested in this proposal. Looking forward to your response. Jake. 

Jacob A. Lutz Ill 

Troutman Sanders LLP 

Troutman Sanders Building 

1001 Haxall Point 

Richmond, Virginia 23219 

Direct Phone (804) 697-1490 

Direct Fax (804) 698-6014 

e mail t o: j--a--k---e-~!~-u--~--z--@-t--r-Q~-u--~~-m----a--n-~-s--a-~-n---d--e-~-r--s-~-c---~---m-- 

IRS Circular 230 disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that any tax advice that may be contained in this conmmunication (including any 
attachments) is not intended or written to be used, and carmot be used, for the purpose of (i) avoiding any penalties under the Internal Revenue Code or (ii) promoting, marketing or 
recommending to another part?, any transaction(s) or tax-related matter(s) that may be addressed herein 

This e-mail cormnunication (including any attachments) may contain legally privileged and confidential information intended solely for the use of the intended recipient. If you are not the 
intended recipient, you should immediately stop reading this message and delete it from your system. Any unauthorized reading, distribution, copying or other use of this comraunication 
(or its attactm~ents) is strictly prohibited. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, June 15, 2011 8:34 PM 

’Melanie Rankm’ <melanie@jlraJeigh.org> 

RE: see if you can help me statislics of number women in leadership 

Hi Mebnie --.Thanks for your can and email. I don’t really have [he data you are interested in or know where you m~ght find it The ds[a ] do have is about the 

number of women serving on 

https:iiddi.law.unc,edu/boarddiversityidefaultaspx (clk:k on survey resu~l:~ for 2009}. 

Catalyst c:o~N~cts some data on women cor{xm~te executives and women d~rectors [or r:ortune 500 companies, so there would be a do~en or so NC companies 

included it~ ~ts data set. See 

Best of luck on your quest 

Ussa 

kissa l_ Broome 

WachovN~ Pro~essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettad~ HaN 

Chapel H~N, NC 27599-3380 

919,962,7066 

~ Description 

httg:/i~ww law. u r~c ed u/ima gesln ews/medialba n king flr~a nce 

web 542 jpg 

From: Melanie Rankin [mailto:melanie@jlraleigh.org] 
Sent: Tuesday, June :[4, 20:[:[ 3::[0 PM 

To; Broome, Lissa L 
Subject; see if you can help me statistics of number women in leadership 

Hi Lissa, 

I left you a voice mail message and wanted to see if you have the numbers or can guide me as to where to research or find the number of women in 

leadership/management positions in the Triangle area. We are collecting data on the need for more women in top management positions. I would appreciate any 

advice or guidance you can give me to gather this data. 

Thank you. 

M elanie Rankin 

Development Director 

Junior League of Raleigh 

The Junior League of Raleigh has a new mailing address ! 

Junior League of Raleigh 

P.O. Box 26821 

Raleigh, NC 27611-6821 

Our phone and fax numbers remain the same. 

ph: 919-787-7480, ext. 1064 

fax: 919-787-9615 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, June 15, 2011 8:48 PM 

’Pat Prout’ <pprou@proutgroup.com> 

ILE: AESC Webinar Concerning Board Se~wice 

Thanks, Pat. I sent the link out to our latest round of participants. 

[.issa h groome 

Wiacho~zia Profess~or of BanMng ki~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eeu/centers/bank~ng 

::N:: Description: 

From: Pat Prout [mailto:pprout@proutgroup.com] 
Sent; Monday, June :13, 20J.:[ 4:05 PM 

To; Broome, Lissa L 
Subject: AESC Webinar Concerning Board Service 

Li~: If you would like to send out an invitation to some in your data base k~ participate in this webinar, below is the inli~rmation: 

Becoming a Board Member, a Webinar presented by BlueSteps.com 

Tuesday June 28th, 12:00 pm - 1:00 pm US ET 

NueSteps, the career management service of the Association of Executive Search Consultants (AESC) is offering a webinar aimed at senior executives looking to 

secure a board position. 

If you are boardroom bound and would like insights into what you have to offer and where it will be valued, then join us for this session lead by board advisor, 

Tracy Houston. Tracy will cover: 

. How to join a board as a career stepping stone; 

¯ The qualities that boards and CEO’s are in need of; 

¯ What to consider before accepting an invitation to join a board. 

To learn more and register, visit http:i!www.Nuesteps.com!productsihowtobecomeaboardmember.aspx. 

Association of Executive Search Consultants 
vvww.aesc.org 

Pa~ Prout 

President & CEO 
The Prout Group, Inc. 
1111 Superior Avenue 
Suite 1120 
Cleveland, OH 44114 
Direct: 216-771-2256 
Fax: 216-771-2260 
Email: [_~_p_ _r_ _o_ ~t__t_ ~ L~ ~_t_ g.]_f_~_ _u_ )L~_: _c_ f_~_ _if_! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 8:50 PM 

¯ ohn Bla~cha~-d <jgb@uncaa.unc.edu-~ 

I~E: 

Hi John -- I should be in the office most of the day. If I step out it will just be to run a quick en-and. 

I leave Saturday for three weeks in German?,, Austria, Switzerland (teaching, lecturing, and traveling with my family). I’ve upgraded my smalt phone to receive emails internationally and to 
make international calls I’ll also have Internet access some of the time, so don’t hesitate to contact me if you need to Remember though, that I’ll be 6 hours ahead of the East Coast. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center f,ar Banking and Finance 
UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: John Blanchard [mailto:Nb(~uncaa.unc.edu] 
Sent: Wednesday, 8:40 PM 
To: Broome, Lissa L 
Subject: Re: 

Lissa, 

It seems we have a couple of things to catch up on. I plan on going in tomorrow You available for a chat? John ...... Original Message ...... 

From: "Broome, Lissa L" <lbroome@email unc edu> 
To: John Blanchard 
Subject: FW: 
Sent:             8:04 PM 

John Got this from Jan last week. I have not responded. Do you think I should? It says she talked to Steve and that she understands so I hope that’s good enough. 

Lissa 
From: Boxill, Jeanette M Sent: Friday, 11:31 AM To: Broome, Lissa L Subject: 

Hi Lissa, 
Hope your sunrmer is going welh I don’t know if Coach Hatchell talked to you about but she is devastated that she was rejected. I talked to Steve and I do understand; I 
wish I’d talked to him o1 you before the cormnittee met is retaking the SAT tomorrow and the ACT next weekend. She is so determined to make it as she xvants to come here so 
badly. Yesterday she came to Chapel Hill frora and worked xvith a Princeton Review instructor all day. She reportedly did very well with this, so let’s hope it will pay- ofi~ I 
know she is going to struggle, but she is so determined to succeed. 

I hope you have a good sunmxer break. I will have a busy summer and even busier next 3 years, and look forward to working xvith you in various capacities during my term as Faculty Chair 
and as the Director of the Parr Center. 

Best, 

Jan 

Jan Boxill, Ph.D 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962 -3317 
Cell Phone 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 
Thursday, June 16, 2011 5:02 PM 

’John Blanchard’ <jgb@uncaa.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

RE: More Revisions 

Draft Report 16 June 2011.doc 

gobbi & John- I inserted a few comments on the remaining issues. I think we could go ahead and send it out to the 

committee for further comment and still retain the right to hash out anything else that one of the three of us sees after 

another read through. 

Lissa 

Ussa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hal! 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/banking 

From: John Blanchard [mailto:jgb@uncaa.unc.edu] 
Sent: Thursday, June 16, 2011 2:22 PM 
To: Owen, Bobbi A 
Cc: Broome, Lissa L; Owen, Bobbi A 
Subject: Re: More Revisions 

Bobbi and Lissa, 

Great work! I am the beneficiary of the timing of it all, as I got a very close to finished product. I have attached my 
comments/edits. Glad to discuss at any time. John 



John Blanchard 

Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 

University of North Carolina 

(919) 962-9533 

Fax: (919) 843-2327> > > Bobbi Owen <owenbob@ad.unc.edu > 6/15/2011 7:28 PM > > > 
Glad you are back. Start with version 3. Nothing out to all until you say. 

Bobbi 

On 6/15/2011 6:27 PM, John Blanchard wrote: 
> Hey Folks, just got in from California and have not been able to look @ any version of the report. I plan on going in 

tomorrow just to look @ it. Let me do that before it goes out. Thanks. John 

Original Message ...... 

> From: Bobbi Owen<owenbob@ad.unc.edu> 
> To: John Blanchard 

> To: Lissa L Broome 

> Cc: Bobbi Owen 
> Subject: Re: More Revisions 

> Sent: Jun 15, 2011 6:01 PM 
> 

> Version 3.0 is attached. The red ink was a bit startling but the reorganization makes a considerably stronger report. I 

made a couple of comments in the margin. Is it ready to be sent to the group? Bobbi On 6/15/2011 1:54 PM, Broome, 

Lissa L wrote: Bobbi& John - I tried to add something in this draft about the two issues I think the report is dealing with: 
(1) integrating student-athletes more into the life of the University, including through student-athletes and ASPSA relying 

more on University resources; and (2) providing more specialized support services for those with the greatest academic 

needs. 
> 

> A lot of the red ink is misleading, because I just reordered stuff that was already there. 
> 

> I hope this is helpful and if I went overboard, I’m sorry. 
> 

> Lissa 
> 

> Lissa L. Broome 

> Wachovia Professor of Banking Law 
> Director, Center for Banking and Finance 

> UNC School of Law 

> CB#3380, Van Hecke-Wettach Hall 

> Chapel Hill, NC 27599-3380 
> 919.962.7066 

> htt p://www.law.u nc.ed u/cent ers/ba n ki nq 
> 

> 

> 

> 

> 

> 

> 

> 

> M+ SecureStor Stored: total 87552bytes; 
> File Name Expiry Date Size Draft Report 15 June 2011.doc Tue, 13 Sep 2011 18:00:59 -0400 87552bytes 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, June 17, 2011 12:41 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I~’W: June 17, 2011: Capital One Wins ING Direct USA With $9 Billion... 

Please dd a link on our DDI webpage to the article below entitled "Women Lose Out on U.S. Boards... " Thanks. 

(issa 
Lissa L ~groome 

W~cb_~via Profess.:_~r of ~3ar~k~ng bw 

Director, Center for gankhg and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke-Wettach Ha~ 

Ch@el H~], NC 27599-3380 

919.962.7056 

http://w~.law.unc.edu/centers/bankinq 

::N:: 9escriptbn: 

h~p:/iw¢,~¢,qsw u nc.ed d~ma ges/n ews/med~a/ba n k bgfin s nce 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sefft; Friday, June 17, 2011 7:06 AM 

To: NACD@NEWS.[NFOINC£OM 
Subject: June 17, 2011: Capital One Wins TNG Direct USA With $9 Billion... 

Ciick here if you are unable to see the message below or are usi% a rrlobiie device. 

TOp Headline ............................................................................................................. 

Capital One Wins ING Direct USA With $9 Billion Bid 

The Wall Stt~et Journal (June 17, Rieker) is repealing that CapiN One 
Financial Cerp. has agreed to pay $6.2 billb~ in cash and $2.8 billion in qock 
for ING Direct USA, ING Groep NV’s U.S. online-banking business. "The deal 
will give ING an almost 10 percent stake in ~he McLean, Vs., bank, and make 
il Capffa~ One’s hrgest sharehok~er," the Jouma~ states. "Capital One 
raise $2 billion h equity and $3.7 b~llion ~n debt befere the deal doses, 
expected later this year." Cap~ta~ One currently ranks as the nation’s ninth- 
hrgest bank in brms d deposits. The addition of ING Direct would make it 
No. 5, bapgrogghg such ~l(Justt}* giants as PNC Fina~cbl Se~vbes Group 
~nc. and U.S. Bancorp. Bank d America Corp. remains No. 1. Keefe, Bruyette 
& Woods ~nc~ analys~ 8anjay Sakhrani says ~he dea~ "puts them h a position 
b do something else," such as pursuing an acquisitbn of a loan bus~ness, 
buying back shares, or raishg its quarterly dividend. 

According to Bloomberq (June I7, Campbell), the acquisition may also allow 
Capital One "to lap hto what it calks; a youn.qer and more affluent clientele. 
ING uses the h~ternet to attract customers and has just seven U.S. outlets, 
which are modeled after coffee shops." The so-called ING Direct Cafes provide 
everything from coffee to flee Inbrnet access to baris~as who know about the 
bank’s offerings. On the downside, some analys% have e>:pressed ce~cern 
that Capital One may be overestimating the attractiveness of the ING 
deposits, some of which are no~ regarded as a s~abb source el funding. 
"Capital @~e said cu.qornets [eft ING al an amual rate of 5.8 percent between 
2007 and 2009/’ Bloomberg notes, "lower than the national average of 16.2 
percent." 

The Boston Globe (June 17) adds, ""The depesil bees1 may help Capital One, 
which derives more than half its revenue from credit cards, diversify its funding 
base and allow it to increase modgage le~ding." The company wou~d also 
have le take on ING D~recl USA’s $40.5 b~B>n of mortgage bans and $1£9 
b~ion of modgage-backed securities. 

NACD !~ight~ & An~!~is .................................................................................................... 

Check for late-breaking news 

after 9:00 AM Eastern 

.~.i Click heretowatch the KPMG webcast 

~i Click here to watch NACD BoardVision 

Upcoming NACD 
Events 

NACD Board Leadership 

Conference 

~ Washington, DC (Oct2- 

4, 2O 1 !) 
NACD Directorship Forums 

® NewYork; NY(Nov. 8- 

9, 201 !) 
Director Professionalism@-The 

Master Class 

e Pale Alto, CA (Aug. 25 - 

26,2011) 

e San Juan, PR (Dec 5 - 

9, 201 i) 

Director Professionalism® 

San Francisco, CA 

(Aug 22 - 2.5, 2011) 



NACD Convenes Compensation Advisory Council 

This week, NACD Directors DaiSy reported on the first meeting of the NACD 

National Compensation Advisory Council, Composed ef Fortune 500 directors, 
~nst~tutiona~ ~nvesto~, regulators and corporate governance expels, the 
Council was convened [o iderfl~fy the current challenges [ac~ng compensation 
committees. Dudng the meeting, attendees d~scussed ~hree key areas: 
compensation committee processes, estaM~sh~ng metdcs and external 

NACD will release a white paper in the coming weeks outlining ihe iakeaways 
from the initial meeting. The Council will continue to meet regularly over the 
next year ~e refine and advance ils recommendations. 

For more information about the NACD Compensation Advisor/Council, click 
here. 

Share [] [] [] 

NACD in the News 

Sonora Resources Corp. Appoints NACD ll~ember ~,lark E. Scott as CFO 

Sonora Resources Corp. has named Mark E. Scott as its new CFO, 
Business Wire (June 16) confirms~ In thai position, Ire will be in charge of 
financial functions for Sonora and will work with CEO Juan Miguel Rios 
Gutierrez on implementing the company’s growth strategy. "As a member of 
~he National Association of Corporate Directors," ~he wire sop/ice notes, 
"Sce~t is a codified corporate director." 

Share [] [] [] 

!~W ~nd P0!i~Y~ ............................................................................................................................... 

Democrats Propose Cutting Corporate Tax Breaks 

Bloomberg (June 15, Przybyla) reports thai according to Rep. Chris Van 
Hollen (Dq’~d.), a member of Vice President Joe Biden’s bipartisan negotiating 
group, Democrats provMed Republicans with a "menu of options" for phasing 
out ~ax expenditures benefiting corporations. On Wednesday, ~awmake[s and 
~fite House officials me~ for the tenth time, according to Van Ho~en, "~o get 
a handle on the deficit and reduce the deficit." Among the options Democrats 
offered are cutting o~ and gas subsidies end tax breaks for corporate lets. 

Share ~ ~ ~ 

NC Lawmakers Look to Ease Tax Risk for Companies 

The North Carolina Senate has moved to curb the state’s power to ferce 
corporations suspected of dodging taxes to redo their tax returns, voting 50-0 
on Wednesday to tentatively approve rules on the state tax agency’s 
recalculation of a corporation’s profits for tax purposes, reports tire Forbes 
(June 16). Bill suppoMers have tried fer two years to bring what they say is 
fairness to corporate taxpayers, though opponents say the legislation will 
hinder the s~ate’s effods ~e rein in corporate ~ax dodging. 

Share [] [] [] 

Kasich Proposes Tax Break for Investors in Ohio Companies 

The Columbus Dispatch (June 16, Varden) is repoMing that "Coy. John Kasich 
has proposed an income tax break for anyone who invests in Ohio companies 
~hat could becorne law July 1 ." House Minority Whip Tracy Maxwell Heard 
Columbus) called the Kas~ch proposa~ "lame." He pointed to the 
h~plementafion of the state’s commercial-activity tax to replace the corporate 
flanchise tax ~or mos~ businesses beginning in 2005 and noted that il was no~ 
success[ul ~n stimulatin90Mo’s economy. 

Other Companies Get Michigan State Tax Credits 

The Michigan Economic Growth Authority on Tuesday approved tax incentives 
for projects connected to General Melers Co~ arrd e~her companies in 
Michigan, repoils the Associated Press (June 14). For instance, the board 
approved an amended brownfield tax credit valued at $10 million for GM’s Van 
Slyke complex in Flint, which is expected to re~ain up ~e 185 jobs. It also 
awarded a tax credit valued a~ $3.5 million over the nex~ seven years to HP 
Enterprise Set, does, a subsidiary of Hewlett-Packard Co. Magna Exteriors 
and Interiors USA will receive a $1.5 million tax credit over the next three 
years, likely creating mere than 300 new jobs. 

Share [] [] [] 

Companies Face Tougher Pension Burden Disclosures 

"Companies across the world will have to spell out more clearly to investors 
the costs of employee pensions under a new accounting standard published 

e Palm Beach, FL (Dec. 5 

- 6,201 !) 
Webinars 

Summer KPMGINACD Quarterly 
Audit Committee Update (6/23) 

CEO Succession Planning: 

Ready, Set.. Pay! (8/1 I) 

About NACD 

NACD advances exempla~ 
board leadership ~tor 

directors, by directors We 

deliver the wisclom and insigh~ 

that board members need to 
confidently navigate complex 

business challenges and 

enhance shareowner value. 

We ampli~ the collective voice 
of directors in t~e national 

dialog on board leadership 

issues. Learn more 

Fol~ow ItACB on: [] [] 



on Thursday," Reuters (June 16) reports, The h~ternational Accounting 

Standards Board (IASB), whose IA8 rules are used in over 100 countries, 
notes that defined benefit pension schemes represent the single Mggest 
financial liaM~ity fer most companies. ~ASB Chairman David Tweedie adds, 
"The amendments to ~AS 19 ~ss~ed today will ensure that hwestors and other 
users of financial statements are fully awa~e of the extent and financ~a~ dsks 
associated with those commitmenls." The amended ru~e~ wMch goes into 
effect Januapt 2013, is pa~ of a broader regulato~ effod to shh~e a ~ght on 
companies’ e~f-balance sheet ac{~v~{ies~ "Companies w~ll no longer be able to 
defer the recognition of gains and losses and require them 1o provk~e a much 
c~earer p~cture of oMigations and how they w~ affect the company’s financial 
pedormance and cash flow," the w~re sendce concludes. 

Sh~ ~ ~ ~ 
�£~#e£~a~!£, ................................................................................................................................ 
Corporate Jet Use Chronicled ir~ New Study 

A Wall Street Journal (:June 16, Maremont, McGinty) analysis of FAA flight 
records Iound ~hat "dozens of jets operated by publicly traded corporations 
made 30 percent or more of their trips to or fl’om resort destinations, 
sometimes more 1ban 50 pe~cenL Often, these were places where their 
executives own homes." The review covered ablest eve~ let flight ~n the U.S. 
~rom 2007 to 2010. The Journal s~ates, "The h~gh percentage o~ tr~ps 
vacation destinations in a few cases suggests some companies’ jets are 
frequently ~sed by executives to make persona~ tdps. This has stirred doubts 
among some expe[ts abou~ whether companies are d~sc~os#~g to 
shareholders the fu~l amounls spent on personaF~el traveL" SEC rules cal~ for 
the cost of personal trave~ on company p~anes to be d~sclosed ~f it exceeds 
$25,000 per year o[ mere than 10 percent of the cost of a~ perks. 
use d corporate a~rcraR ~s s~ll underrepo[ted," concludes Bdnk D~ckerson, an 
attorney at Troutman Sanders LLP who advises puM~c companies on this 
~ssue. 

Share ~ ~ ~ 

Bonuses Spring Back For Technology tees 

Cash bonuses have returned for San Francisco Bay Area chief executives, 
particularly those in the technology world, reports the Wall Street Journal 
(June 16, Tam), citing an analysis from compensation-research fimq Equilar 
h~c. that shows ~ocal CEOs’ cash bonuses soa~ed a median 145% in 2010 to 
a median $1.1 m~on, up fl’om $446,798 ~n 2009. "The return of cash bonuses 
reflects a rebound ~n executive compensation ~n the wake of the recession," 
the Jouma~ notes. Dudng the downturn, many technology companies 
e~imina~ed o~ reduced cash bonuses ~or ~he~r CEOs, but ~hose bonuses began 
reappearing with the sector’s ~mproved performa~ce ~asl year. 

Share ~ ~ ~ 

�~p0~af~ 6~m~nc~ ......................................................................................................... 

Women Lose Out on U,S, Boards as Europeans Get Quota Help 

Bloomberg (June 16, Green) analysis shows that "representation of women on 

boards of Standard & Poet’s 500 companies declined to 16 percent in 2011 

from 16.6 percent in 2010." Analysts note that U.S. firms are lagging gains in 

such European countries as Norway and Spa#~, where female membership is 

expanding 1o meet corporate governance codes and regu~alo~y mandates. 

Meanwhile, U.S. companies are coming unde~ rite from executive women’s 

g~ups and even shareholde~ to increase d~vers~ty of corporate boards 

voffmtar~y. "~e Norway, Spa~n and France are ~mposing ~ega~ quotas at the 

~argest companies," B~oombe[g notes, "there ~s no such regulation p~anned in 

the U.S." The pubffcation’s study found that non-cyc~ca~ consume[ 

companies in the S&P 500 have ~he highes~ penet[a~ion of women dJrecto~, 

at 19.3 pement. The o~ a~d gas sector has the ~owest, wffh £6 #ercent. 

Share ~ ~ ~ 

Vitacost Board Terminates Shareholder Rights Program 

The South Florida Business Journal (June 16) confirms that Vitaceast’s boa~d 
of directors this week voted to terminate the company’s stockholder r~ghls 
p~an. Jeffrey J. Horow~tz, CEO of 1he Web-based ~eta~ler of hea~th and 
wellness p~oducts, remarks, "Our decision to tenth, ate the stockholder r~ghts 
plan ~eilects the board’s continu#~g commitment to co~porate governance bes~ 
practices." The company faced de~sting of ~ls stock earlier ~n the year after 
fa~]~ng to ho~d ~ts annual stockholde~ meeting w~thin the fimeframe a~owed 
under ~Js~ng ru~es. "NASDAQ suspended ~rading dudng the appea~s process," 

~he Journal no~es. 

Share ~ ~ ~ 

Economic Outloo~ 

U.S. Jobless Claims Drop I6,000 to 414,000 

Citing new Labor Department data, MarketWatch (June 16, Bar[ash) reports, 
"The number ef U.S. workers who filed new applications for unemployment 



benefits fell by 16,000 last week to a seasonally adjusted 414,000," 

Economists ~ad expected initial claims to edge down to 425,000 in the week 

ended June 11, The publication fulther feund, "The average of new claims ever 

the past feur weeks was uncha~ged at 424,750," 

Share [] [] [] 

Abstract News (eP Copyright 2011 INFORMATION INC. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 18, 2011 8:14 AM 

@comcast.net> 

ILL: "Tricks in Captivity" has been published! 

Hi Julie --.Just downloaded this for our Lrip to Germarw. Take care, 
~.issa 
Lissa L groome 
W~cllovia Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC School of Law 
C5#3380, Van Hecke-Wettach Hail 
Chapel Hi[], NC 27599-3380 
919.962.7056 
http:/iwww.law.unc~eduicentersibank[ng 

::X:: Description: 

From:                     @comcast.net] 
Sent-’ Saturday, April 30, 20:t:t 5:54 PM 

To,,        ~aol.com 
S~bject-" ’qricks in Captivity" has been published! 

As m~y of you already know, I have been working on and offfor a long time on my novel, "Tricks in Captivity", and have tinnily published it with Am~on! 

The novel is a semi-autobiographicaJ account t?om the 1990s, prima~ly about the two years I spent in Mexico and Broil, but also including characters a~d stories t?om 
North Carolina and D.C. If you would like to check it out, please see my website at 

w~a~’.tricksincapti}!i ty .corn 

Thanks for all the encouragement along the way! 

cheers, 

Julie Locascio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 18, 2011 12:53 PM 

’krawiec@law.duke.edu’; Conley, John M <jmconley@email.unc.edu2 

Re: Penn Press Book 

How about Wed, July 13 at 2? 

Froln: Kim Krawiec <krawiec@law.duke.edu> 
To: CoNey, John M 

(::c: Broome, Lissa L 
Sent: Sat Jun 18 10:22:21 2011 
Subject: Re: Penn Press Book 

I’m around mosl of the time during those weeks. Should we start with Lissa suggesting some times - - or blacking out some times -- then John and I can check our 

schedules from that? 

On Jun 17, 2011, at 4:51 PM, Conley, John M wrote: 

I~m around all of thos~:_~ weeks. My only presen[: conflicts are on th~-_~ three Thursdays.-.-John 

From; Broome, Lissa L 
Sent-" Friday, June 17, 2011 9:56 AM 
To: ’Kim Krawiec’; C:onley, John M 
Subject; Penn Press Book 

Kim & John - 

At long last, I have attached my notes from our last meeting on May 23 to discuss our book project. I am off tomorrow for 3 weeks in Germany 

(teaching and lecturing, including a lecture in Frankfurt on board diversity) and traveling with my family (Switzerland and Austria). I’ll be back in the 

office on July 11. Do your summer schedules permit a meeting the week of July 11, 18, or 25? We should probably go ahead and get something 

scheduled if we can. 

I hope you are both doing well. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, C:enter for Banking and Finance 

UNC: School of Law 

C:B#3380, Van Hecke-Wettach Hall 

C:hapel Hill, NC: 27599-3380 

9:19.962.7066 

.h...t..t.p.:4./~.w....w...:1~.w..:~.u.~.n.~c....~u../~c...e.~n...t.~r..s./~b..~.n...k.~t.n..~ 
<image00:1.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Jnne 18, 2011 2:50 PM 

~gmail.com’ 

Re: Question about Barbri Contracts lecture 

It is supposed to be a dash[ 

From: Dana Nicoletti ~gmail.com> 
To: Broome, Lissa L 
Sent: Sat Jun 18 13:36:49 2011 
Subject: Question about Barbri Contracts lecture 

Prof. Broome, 

I have a quick question about your Barbri Contracts lecture handout - what is the meaning of the "B" symbol (for example, on the top ofp.20)? I’m not faJnilim with this 

symbol axad just want to make sine that I’m not missing m~hing. 

Thank yon ve~’ muck 

Dana Nicoletti 

Dana M. Nicoletti 
American University, J.D., 2011 
University of Florida, B.A., 2005 
http://vwvw.linkedin.com/in/da nanicoletti 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 20, 2011 4:35 AM 

~gmail.com> 

ILS: Maldng a WiNe Ball - The Wall Street Journal. 

Good idea. k~terneL is going in and out, Hope it stabilizes soon. Got 12 hours of sleep last night. Grocery sLore was a cultural experience. 

Can’t download skype on my remote access to school computer because I don’t have administrative privilege to do so. W~I~ try from ~nternet not through the 

school sysLem. 

L 
Lissa L groome 

Wachovia Professor of Banking Law 
Director Center for Banking and Finance 
U NC School of 
{::B#32"~80, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919~96Z7066 
http:!iwwwJaw.unc,edu!centers!banMng 

http://www lm~’ ur~,:~ edu/images/newsh~edia/banking~manc~, 

web 542 

From: @gmail.com] 
Sent= Sunday, June 19, 2011 11:38 PM 
To= Broome, Lissa L 
Subject= Making a Wiffle Ball - The Wall Street Journal 

We should get 

Makh~g a Wiffle Ball 

The Wall Street Journal for iPad provides a new way to experience the Journal’s award winning coverage, blending the best of print and online. Special features 

include: 

"Now" Issue tbaturing up&ted coverage throughout the day, with top article picks from Journal editors 

Market Data including quote seaJcch and custom,able Watchlist 

Videos and slideshows published with l}ee articles 

Click or tap the link below to download The Wall Street Journal frown the Apple iTunes App Store. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 20, 2011 5:19 AM 

~nc.rr.com’ 

Bo~z~ Conrad <cbortz@e~nail.unc.edu> 

RE: June 1 Corporate Board Diversi~" Program 

Robin -- We’ve got a lot of difl~rent documents so it might be easier to send you a set of hard copy materials. "¢~q~at is the best address to mail to? 

Conrad -- Do we have an extra set or can you make up a set of materials to send to Justice Robin Hudson? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
Frotr ’@nc.rr.com] 
Sent: Sunday, June 19, 2011 8:16 AM 
To: Broome, Lissa L 
Subject: Re: June 1 Corporate Board Diversity Program 

Thanks! 
Sent from ray Verizon Wireless BlackBerry" 

..... Original Message ..... 
Froru: "Broome, Lissa L" <lbroorue@email.unc.edu> 
Date: Fri, 17 J~m 2011 01:37:19 
To:                           @nc.rr.com> 
Cc: Bortz, Conrad<cbortz@email.unc.edu> 
Subject: FW: June 1 Corporate Board Diversity Program 

Robin -- If you ~vill send Conrad Bortz your address, he will send out a set of materials from our June 1 program to you. 

Conrad -- Can you please mail a set of materials to Justice Robin Hudson? 

Thanks. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vcttach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://www la~v.unc.edu~’centers/banking 

..... Original Message ..... 
From: _ @nc.rr.com] 
Sent: Tuesday, Ma?] 31, 2011 10:10 AM 

To: Broome, Lissa L 
Subject: Re: June 1 Corporate Board Diversity Program 

Hi Lissa - 

Well, obviously, I missed the sign-up, and am out of to~vn, as expected. Can I possibly pay ibr the materials, to consult in conjunction with our Women’s Forum project? If so, let me kno~v 
what the charge would be, and I will take care of it. Sound like it should be a roaring success! Thanks for all you are doing; take care, 

Robin 
.... "Broome wrote: 
> Hi Robin - If you’re still interested in attending, I need you to email back the application and a resume/bin by this evening. I need to close registration and finalized our numbers. We 
wanted to keep this at 25 participants, but if you apply we will have 37 participants! 
> 

> Good to see you Saturday. 
> 



Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center [’or Banking and Finance UNC School of La*v CB#3380, 
Van Itecke-Wettach Itall Chapel Hill, NC 27599-3380 
919962.7066 
http:i/www.la~v.unc edu~,centers/banking 

[http:i/xvww.law.tmc.eduiimagesk~ews/1T~edia/baakinafinance xveb 542.{pg] 

Robin Hudson 
Associate Justice 
Supreme Court of North Carolina 
P. O. Box 1841 
Raleigh, NC 27602 
919-831-5717 (w) 

rhudson@sc.state.nc.us 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, June 20, 2011 6:18 AM 

’DAJV’ <mail@dajv.de> 

P-Jr;: DAJV / lecture in Fmnl~hrt 

Dear Beate ---Thank you again for all of your kindness. I will probably not use PowerPoint I1:1 change my mind, I wilt let you know. 

Take care, 

Lissa 

Wachov~a Professor of gankb~g kaw 

Director, Center for Banking and Finance 

lJNC Schoo~ of taw 

CB#3380, Van Hecke-Wettach HaN 

Chapel }gN, NC 27599-3380 

919,962,706(5 

~ Description 

htt 9:/i~,~,~ law. u r~c ed u/ima gesln ews/medialba n king flr~a nce 

web 542 jpg 

From: DAJV [mailto:mail@dajv.de] 
Sent: Monday, June 20, 2011 6:11 AM 
To: Broome, Lissa L 
Subject; Re: DAJV / lecture in Frankfurt 

Dear Lissa, 
no, everything is fine with us just like it is. We are happy that you arrived safely and are really looking forward to your talks. Just a few minutes ago, Dr. Ludwig Leyendecker, 
the chairman of the DAdV, talked to me and said the "Dodd-Fmnk-Topic" is really highly interesting and he asked me if I can "highlight" it somehow on our homepage... 
By the way: You can use powerpoint but you don’t have to. Some speakers do, some not. Just do it the way you feel comfortable. 
Beate 

--- Original Message .... 

FromiBroeme~Eissa 
To: ’DAJV’ 
Sent: Monday, June 20,2011 11:53 AM 
Subject: RE: DAJV/lecture in Frankfurt 

geate--Thank you so n]uch. That is a very generous proposal. We could pay for one additional hotel night instead of having it billed to you so that you are not 

paying an extra :100 euro..lust let me know. 

arrived safely on Sunday m Munk:h and am in my ai:~artment in Augsburg. My family should join me on Thursday. 

Thanks again for all of your help. We w~ll leave the small gifts w~:h Dr. Rosengar~:en and asl~ him to get them to you and Susanne 

Lbsa 
Llsss L. groorne 

Wachov~a Professor of Banking Law 

Director, Center for Banking and Finance 

U NC 5choo~ Of I_aw 

CB#3380, Van Hecke-Wettach HaN 

Chapel HHD NC 27599-3380 

91[9.962.7066 
http:/!wwwJaw.unc,eduicenters!ba nking 

http:ll~v~vw law unc edulimage~in~,~h~edialbarfldngfir~anc~, 

web 542 jpg 

From: DAJV [mailto:mail@dajv.de] 
Sent; Monday, June 20, 2011 5:40 AM 

To-" Broome, Lissa L 
Subject; Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

thank you for your e-mail. 
I guess Susanne already told you, that we offer a modest honorarium for each talk of 150 Euro and pay for the accomodation the night after the lecture. The hotels ate 
already informed, that we pay one hotel room for one night and will sent the invoice directly to our office. The other room and nights will be charged to your account. We also 
reimburse travel costs (only) within Germany on the basis of a train ticket. The costs of the train tickets for you and your family are 600,00 Euro. Kids until the age of 14 

travel for free with the Deutsche Bahn. So we would take over 200 Euro of the train ticket (600:3 adults = 200 Euro per adult). 
So normally we would reimburse you: 
300,00 honorarium plus 

200,00 for the train ticket. 
= 500,00 Euro (plus the hotel costs for the accomodation the night after the lecture). 
Our suggestion now is, that we take over the 600 Euro of the train ticket for you and your family instead of paying the 500,00. So none of us has to transfer money.... That 
would make things easier, I guess. 
And we are very delighted about the gifts. Maybe you just give them to Dr. Rosengarten, your host in Frankfurt and he can send them to us. Unfortunatly none of us will be 
at one of the leclutes. 
Of course our boardmembers - if feasable and convenient for everyone - would be delighed to invite you to dinner in order to continue the discussion in a more informal way. I 
hope these aspects are fine for you. 
Warm regards 



Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, June 17, 2011 8:46 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Susanne and Beate, 

Thank you very much for all you have done to help arrange our time in Frankfurt and Berlin. I leave tomorrow for Munich/Augsburg. I will contact my host in each city by 
email in advance of the lectures so I will be in the right place at the right time. 

We’ll need to be in contact on how I will reimburse you for the train tickets for my extra family members. I assume we will charge the hotel rooms to our account. 

Also, I have a small gift for each of you to thank you for all of your help. Wl~at is the best way to get it to you? Will ther~ be someone at one of the lectures who can take 
them back to you? 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7068 
L~_t_!p__;/L~t J#___w__,_u__r_)_c__,n__d___u__/_c__~__n_Le__Ls__Lb__a__r_Lk{r_)g 

From: DAJV [mailto:mail@dajv.de] 
Sent: Tuesday, May 31,2011 5:38 AM 

To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

today I booked the hotels in Frankfurt and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 

But there is one thing I need to know: Can you tell me your postal adress in Germany so that I can send you the train tickets? 

If you have any questions please don’t hesitate to contact me. 

Best regards 
Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Thursday, May 26, 2011 2:52 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Beate - 

The itinerary looks good, but the name of the second talk is Dodd-Frank Act. Frank is the name of one of the Congressman the Act is named after. 

Please let me know if you need any additional information. 

Thanks for all of your help. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Di[~ctor, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://www.law.u nc.ed u/centers/ba n king 



From: DAJV [E)_a__[[!_o__[ELa__[[@__d__a_j~__d__e_.J 
Sent: Wednesday, May 25,2011 5:56 AM 

To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Professor Broome, 

my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 

I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way_. 
Before I start booking the trains, flights and hotels I wonder how old your daughter is, because that could make a difference in the price (e.g. train ticket). 

With best regards 
Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
TelJphone +49(0)228-361376, Fax +49(0)228-357972, E-mail: mail@dajv.de 

Internet: vwvw.daiv.de 
--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Wednesday, May 18, 2011 3:29 PM 
Subject: RE: DAJV / lecture in Frankfurt 

HiSusanne - 

,will also be traveling with us. can share a room and we will obviously pay the cost of the room and the travel costs not covered by 

DAJV. 

On June 30, I am supposed to teach in Augsburg until 11:00 a.m., so it would be great if the train travel to Frankfurt could accommodate that. If not, I could leave early if 
necessary. Obviously, I would want to arrive in Frankfurt in plenty of time for the Thursday evening lecture. 

We would appreciate it if you would book a second night for us for two r~oms at the Frankfurt hotel (at our expense) for Friday, July 1, and then arrange for us to fly or travel 
by train to Berlin on Saturday, July 2 (we will, of course, pay the transportation that is not covered by DAJV). 

We would appreciate you arranging then 3 nights stay (2 rooms) for us in Berlin with us responsible to pay for 2 nights - July 2, 3 & 4. And the lecture on July 4. 

Returning to Augsburg on Tuesday, July 5 would be wonderful by whatever method you recommend - again we will pay transportation not covered by DAJV. 

If I’ve left anything out, let me know. We very much appreciate this opportunity and your gracious hospitality. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
L~_t_!p__;/L~t J#___w__,_u__r_)_c__,n__d___u__/_c__~__n_Le__Ls__/__b__a__r_)__k{r_)g 

From: DAJV [mailto:mail@dajv.de] 
Sent: Wednesday, May 18,2011 7:58 AM 

To: Br~)ome, Lissa L 
Subject: DAJV / lecture in Frankfurt 

Dear Lissa, 

we are working on the details (locations...) of your speeches taking place in Frankfurt on June 30, 2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 (!), 
2011 on the "Dodd Frank Act". 
I will meet Dr. Friedewald on Sunday at our LL.M-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 
Rosengarten definitely would like you to talk about Corporate Board Diversity. 
We will get back to you regarding the finalized invitations asap. 

For now, I wonder whether you might provide me with some mor~ details to your travel plans so that we might assist you with travel information and take car~ of the hotel 
reservations. 



As I understand, your husband and daughter will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and 
r~tuming from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for 
and the costs which will not be covered by the DAJV would be payed by you directly. 

I would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan 
how to get back to Augsburg. Would this meet your interest or do you have preferences? 

I will be back in office on June 14,2011~ In the meantime my collegue Beate Sund will be your contact person and offer assistance. 

Looking very much forward hearing from you again. 

Best regards, 

Susanne 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV / lecture in Frankfurt 

Hi Susanne - Thanks for these wonderful invitations. I would be happy to speak in Frankfurt the evening of June 30 on board diversity. The format you suggested with the 
German perspective and a moderator sounds perfect. If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on July 1, that would be wonderful 
too. As you suggest, we can proceed from there to Berlin to sightsee and arrive in time for my July 4 lecture there. 

All the best, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
htt p://www Jaw.u nc.ed u/centers/ba n king 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 20, 2011 2:54 PM 

CoNey, John M <jmcon ey@email unc edtr>; ’krawiec@law duke edu’ 

I~E: Pem~ Press Book 

Yes. Got the updates. Thanks~ 

~.issa 

Lissa [.. Broome 

Wachovia grofes,.;or of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919,962,7066 

http:/iwww,law.unc,eduicentersibank~ng 

web 542 ]p@ 

From: CoNey, John M 
Sent: Monday, June 20, 2011 12:47 PM 

To= Broome, Lissa L; ’krawiec@law.duke.edu’ 
Subject= RE: Penn Press Book 

Fine with me. Have you seen the IiLerature updates I drcu~ated from the e>:tra 

F~m= Broome, Lissa L 
Sent= Saturday, June ~8, 20~ ~2:53 PN 
To= ’krawiec@law.duke.edu’; CoNey, John M 
Subject: Re: Penn Press Book 
How about Wed, duly 13 at 2? 

From: Kim Krawiec <krawiec@law.duke.edu> 
To: CoNey, John M 
Co: Broome, Lissa L 
Sent: Sat Jun 18 10:22:21 2011 
Subject: Re: Penn Press Book 

I’m aJround most of the lime during those weeks. Should we sta~ with Lissa suggestiug so,ne ti,nes - - or blackiug out some times -- theu John and I can check our 

schedules from that’? 

On Jun 17, 2011, at 4:51 PM, Conley, John M wrote: 

I’m around all of those weeks. My only present con[licts ar~-_~ on the three Thursdays----Joht} 

From= Broome, Lissa L 
Sent= Friday, June 17, 2011 9:56 AM 
To= ’Kim Krawiec’; CoNey, John M 
Subject= Penn Press Book 

Kim & John - 

At long last, I have attached my notes from our last meeting on May 23 to discuss our book project. I am off tomorrow for 3 weeks in Germany (teaching and 

lecturing, including a lecture in Frankfurt on board diversity) and traveling with my family (Switzerland and Austria). I’ll be back in the office on July 11. Do your 

summer schedules permit a meeting the week of July 11, 18, or 25? We should probably go ahead and get something scheduled if we can. 

I hope you are both doing well. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33BO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 22, 2011 3:07 AM 

’Andrew Abraham Schwar~’ <andrew.schwartz@Colorado.EDU>; Conley, John M <jmconley@emaJl.unc.edu>; krawiec@law.duke.edu 

l~g: Article in N.C.L. Rev. S?~nposium on Board Dive~sity 

Thanks, Andrew, We were pleased with the Symposium issue as welt, Are you working in this field too? 
~.issa 
Lissa t.. groome 

Wachovia ~’rofessor of BanMng Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919,962,7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From= Andrew Abraham Schwartz [mailto:andrew.schwartz@Colorado.EDU] 
Sent= Tuesday, June 21, 2011 5:21 PM 
To= Broome, Lissa L; CoNey, John M; krawiec@law.duke.edu 
Subject= Article in N.C.L. Rev. Symposium on Board Diversity 
Dear Professors Broome, Conley and Krawiec, 

I write to say that I quite enjoyed your recent article published in the North Carolina Law Review symposium on 

corporate board diversity. In fact, the whole symposium was very good, especially because the various articles and 

essays addressed each other directly. 

Your real-life interviews, as well as your attempts to explain what you heard, are an important contribution to the 

corporate law literature. I look forward to reading your future work. 

Thank you, 

Andrew A. Schwartz 

Associate Professor 

University of Colorado Law School 

(303) 492-8724 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 22, 2011 1:26 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: June 22, 2011: Labor Board Proposes Speeding Up Organizing Votes;... 

Hi Conrad--- Please add a link on the DDI page to the article below on EU calls for one-third of bank directors to be women, 

arrive here from the US tomorrow. Yeah. Taught my first class today. 

Ussa 

L~ssa l_ ~roorl~e 

Wachov~a Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380~ Van Hecke-Wettach Ha~ 

Chapel H~I~, NC 27599-3380 

91.9,962,7065 

http:i/w~.law.unc.eduicentersiba nkinq 

~ Description 

http://~ww law.u nc edu/images/news/media/ba n kingD~a nce 

web 542 jpg 

F~m: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Wednesday, June 22, 2011 6:59 AM 
To: NACD@ NEWS.INFOINC.COM 
Subject: June 22, 2011: Labor Board Proposes Speeding Up Organizing Votes; _. 

Click here Jf you a~e unable Lo see Lhe message below or are using a mobile device 

TeaayYs !0p , aa!in  ............................................................................................................. 
Labor Board Proposes Speed#~(J Up Organizing Votes; Employers Cry 
Fou~ 

"Labor regulators are proposing sweeping new rules that would dramatically 
speed up ~he ~ime frame Iot union elections," ~he Detroit Free Press (June 22, 
Hananeb has confirmed, "a move that could make ~t eas~er for s~ruggling 

unions to organize new members and cut the time businesses have to mount 
ant]-uNon campaigns? The National Labor Relations Board (NLRB), wNch 

announced the new ru~es oR JuRe 21, contends that the current ru~es 
encourage wasteful ~ifigation and bLfi~d ~n unnecessa~ delays. The p[oposal ~s 
expected to ~rdtate business groups and COP lawmakers who have 
complained abou~ the board’s p[o4abor actions. The puM~catJon states: 
"Passage wou~d be a vh:to~ for ~abor uNons that have ~ong complNned about 
employe~ using procedura~ de~sys and ~Ngation to ho~d up e~ections and 
#ff#Nda~e worke~?’ 

According to the Wall Street Journal (June 22, Hananel), the NLRB has 

proposed the most sweeping changes to the federal rules governing union 
organizing elections since 1947. "The NLRB’s proposals would likely 
compress the time between a formal call for a vote by workers on whether to 

join a union, and the election itself," the Journal reports. Even with more 
favorable rules, though, unions will likely Iace challenges winning contested 
elections at a time when many workers are more concerned about their own 

iob security. "Unions have tried and failed for years to organize workers at 
WaI-Mart Steres Inc., Target Corp., and the U.S. operations of big foreign- 
owned auto makers, among others," the newspaper further notes. 

The Pittsburgh Tribune-Review (June 22, Napsha) reports that the U.S. 
Chamber of Commerse has called the proposed changes "assaults on 
statutoi¥ rights," adding that they will be "strenuously opposed." Randy 
Johnson, the Chamber’s senior vice president of labor went on to term this 
week’s announcement as yet "another not-so-cleverly disguised effort to 
restric~ the ability ol employe[s ~o express their views du[ing an election 
campaign, to inform employees of the pros and cons of unionization." He 
concluded by noting that unions wen 67 percent of the representation 
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elections last year, "so thai undermines any arguments thai the current rules 

Share [] [] [] 

Audit and Finance 

SABMiIler Pursues Foster’s After $10 ~illion Offer Rejected 

"SABMiIler PLC said Tuesday i~ will corrtinue lo pursue a takeover el Foster’s 
Group Ltd. after the Australian beer maker reiected a 9.51 billion Australian 
dollar (US$9.98 billion) offe~ from the g~oba~ b~ewing giant," the Wal~ Street 
Journa~ (June 21, Keens, Lowe0 repeals. SABM~er’s bid is the firs~ major deal 
for the brewing induslry s~nce Heineken NV acquked Mexican brewer Femsa 
h~ 2010’s first querte[r "~t fellows 8 trend d g~oba~ conso~Mation ~n the beer 
business," the Journal notes. SABMiI~er currently ranks as the secondqargest 
brewer by vokm~e, t[a~ng only Anheuser-Busch InBev NV. 

Share ~ ~ ~ 

WaIo~art Stores Completes $2.4 IBillion ~assmart Deal 

Business Week (June 20) confirms that WaI-Mad Stores Inc. has completed 
its $2.4 billion purchase of a controlling in~er~st in Sou~h African retailer 
Massmad. The investment, wMch represents 1he Arkansas-based rela~ 

g~ant’s firsi feray into South Afdca, is a ma~or step ~n the company’s bM to 
expand ~nternsfiona~y. Msssmad will continue to trade on the Johannesburg 
Stock Exchange~ WaFMart, though, Js adding ihree of its executives ~o the 
Massmart board of directors~ 

Share ~ ~ ~ 

#~ ~£a e0~is~ ............................................................................................................................... 
States C~ose to Deai With Big Tobacco Companies 

"Big cigarette makers could recoup $2 billion under a proposed deal with state 
attorneys general to resolve a long-running dispute ever payments required by 
the landmark 1998 tobacco seftlement," according to Reute~ (June 22, 
Dekeva, Mendonca)~ Negotiators ~o[ Al~ria Group Inc.’s Philip Monis USA and 
other lobacco companies have reportedly ~nked a tentative deal w~lh officials 
representing the 46 states that s~gned the 1998 Master Settlement 
Agreement. "The accord wouM allow Mg ~obacco companies to keep part of 
the mo~ey ~hey have w~thheld [~m s~a~es or othe#t~se d~sputed under the 
1998 pat1," the wire service conlcudes, "under which they agreed to pay more 
than $200 MH~on to help states recover the costs of treating sick smokers." 

JPMorgan to Pay $153.6~ to Settle Fraud Charges 

"JPMorgan Chase & Co. has agreed to pay $153.6 million to settle civil fraud 
charges that it misled buyers of complex mortgage investments lust as the 
housing market was collapsing," repeals lhe Associated Press (June 2I, 
Gordon)~ The settlement with ~he SEC represents one el the most significant 
le.gal actions targeting Wall Street% role in the 2008 financial crisis and 
comes one year after Goldman Sachs & Co. paid $550 million to settle similar 
charges. "As pad of lhe settlemenL" the AP no~es, "JPMorgan also agreed to 
improve the way it reviews and approves mortgage securities transactions." 

Share [] [] [] 

SEC Suspends Trading in 5 Companies on Lack of Current lnfo 

"The Securities and Exchange Commission suspended trading in five 
companies Ior about two weeks," ~he Wall Street Journal ~June 21, S~ynes) 
has learned, "citing a lack of current and accurale ~nfermaflon as they haven’t 
fi~ed timely repo~s with the U.S. regulator." The agency’s I~st of companies 
~emporad~y barred f~m trading due to ~ack of data has been growk~g in recen~ 
weeks. The most recent suspensions are SMming U.S~ ~nc., Si Me~ Te Food 
Ltd., Sierra Intemat~ona~ Group ~nc. SJ Electronics Inc. and Animal Cloning 
Sciences Inc. According to the Journal, "The moves Mso comes as the 
regulator has been cracking down on Chk~ese companies thal have been la~e 
to file amid auditing ~ssues." 

Frontier to Settle Shareholder Lawsuits 

Reuters (June 21, Das) reports, "Independent oil refiners Holly Corp and 

Frontier Oil Inc. have r~ached an agreement to softie eight of the 12 lawsuils 
flied against their proposed $2.85 billion merger." The suit, which was filed by 
Frontier shareholders, alleged that the deal value was inadequate and that 
Frontier direOors had conflicts of interest in approving the deal. Under lhe 
proposed settlement, which will not affect the deal value, some additional 
disclosures will be made to Frontier’s shareholders. 

Share [] [] [] 
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Umpqua Links CEO Pay to Stock Price 

"Twe months after shareholders rejected the pay of CEO Ray Davis," the 
Portland Business Journal (June 21, Kish) notes, "Umpqua Bank has decided 

to link one aspect of his pay more closely to the performance of the 
corr~pany’s stock." According to the Portland-based bank, Davis’ Iong4erm 
stock grants will be tied io the KBW Regional Banking Total Return Index, a 
popular index of bank stocks. The Journal adds, "Davis’ short4erm cash 
incentive compensation will remain tied to several factors, including earnings 
and ~egulato~¥ and compliance goals." 

States Vie for Their Sha[e of Equity Compensatiof~ 

"States are growing more aggressive about taxing stock-based deferred 
compensation earned in-state by executives who have moved elsewhere," 
CFO (June 20, McCann) reports. For companies, this heighlened scrutiny 
p~aces greater urgency on making sure to w~thhold from executives’ payouts 
at the app~caMe rate for any state ~ha~ ~s entitled to co[[ec~ ~ax~ The 
puM~catJon notes, "An executive could s~mply pay taxes on ~he income, of 
cou[se~ but that might not save the company from having to pay ~nterest and 
penalties ~f ~t does not fu~fi~ a withholding 

Share ~ ~ ~ 

�£[~0[a~ 6£~�~ ......................................................................................................... 

~U CaIls for Wome~ to K~ake Up OneoThird of 8a~k Directors 

The Guardian (June 21, Treanor) has learned that "Britain’s banks could be 
radically overhauled under new proposals fl’om Brussels demanding tha~ a 

~hird of ~he directors oR ~he boa~ds of banks should be female." A draft 
d~[ecfive now c~rculating shows that Miche~ Baronet, Europe’s ~nlerna~ markets 
commissioner, is pushing to impose mandato~ quotas to d~ctate the number 
of women s~t#~g on bank’s boards of directors~ "If implemented," the 
newspaper states, "1he Barnier proposals wouk~ force major changes 1o be 
made to the composition tithe boards of the major UK banks. None of the 
banks ~isted on the ~ondon stock exchange - HSBC, Barclays, Uoyds 
Banking Group, Roya~ Bank of Scotland and Standard Charioted - would 
meet the requ~remenl as sol oul in the drafl~" Other banks lhroughout Europe 
would a~so be forced to comply with the d~rective. 

Share ~ ~ ~ 

C-Suite 

Cedar Fair Hires Former Disney Bxec as C~O Successor 

Columbus Business First (June 21) is reporting that Cedar Fair Entertainment 
Co. has named Matthew A. Ouimet president as part el a succession plan 
~hat will eventually see him succeed CEO Dick Kinzel when he retires next 
yearr A former executive with Walt Disney Co., Ouimet previously spent twe 
decades in the amusement park and hospitality business. Cedar Fair is an 
Ohio-based amusement-resort opera,eL 

Share [] [] [] 

Economic Outlook 

Ber~anke May Prolong Record 

"Federal Resewe Chaim~an Ben S. Bernanke will probably delay the central 
bank’s exit from record stimulus, economists sak~ ~n a sup#ey, giving the 
flagging economy a boost w~thout resetting to additional asset purchases," 
repo~s Bloomberg (June 21, Zumb~un, Matthews). Of 58 economists 
surveyed, 79 percen~ expect Bernanke to sustain the Fed balance sheet a~ 
current ~evels until Oclober or later wh~e 90 percent of those surveyed lMnk 
the Fed wi~ wait until the fo~h qua~e~ before dropping its p~edge to hold 
~nterest ~a~es low for an "extended period." ~n light o~a s~owdown in 
manufacturing and s~ll-high unemployment, the Fed ch~e~ recently called 
growth "frustratingly slow." 

Share ~ ~ ~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 7, 2011 4:49 AM 

@hotmaJl.com’ 

Fw: Exaan s~aldy guide -- Please print this e~nail 

From: Broome, Lissa L 
Sent: Thursday, July 07, 20:t:t 12:44 AM 
To: andreas.harrer@jura.uni-augsburg.de <andreas.harrer@jura.uni-augsburg.de> 

(::¢: Broome, Lissa L 
Subject: FVV: Exam study guide -- Please print this email 

~-Ii Andreas, Could you please print this email for me Thursday morning. I will come by your office around 9:15 to pick ~t up or you could drop it at my classroom any 

t~me before I0:30 or :[1:00. ~t now looks like 3 or 4 students will be takk~g the oral exam. Thanks, 

[.~ssa 

Introduction to the Re~lation of Ban~ and B~k Hold~g Companies in the United States 

Professor IJssa Broome 

h~fonnation for the Oral Examination 

There a~ce 3 different federal bank regulators in the United States: 

a. Office ofthe Comptw~ller of the Currency (OCC) regulates national banks. 

b. Federal Reserve Board (FRB or Fed) regulates state member banks (state banks which have voluntarily joined the Fe&ral Reserve System and hold 

stock in a Federal Reserve bank). State banks are also regulated by their state banking authority. 

c. Federal Deposit Insurance Corporation (FDIC) regulates state nonmember banks. State banks are also regulated by their state banking authority. 

d. This confusing and complicated regulatoD, structure is a product of historical development not a grand plan. 

A nationally chartered bank may engage in incidental activities that are necessary to the business of banking 

a. The national bank act indicates that the following are permitted: 

i. Receiving deposits 

ii. Loaning money on personal ~curity 

iii. Negotiating promiss~ notes 

iv. Loaning money with real property as security or collateral 

b. The Natio~sBank case held that the business of banking is a concept that may change over time 

c. The activities of s~ate banks are set forth by state law, but a s~te bank may not engage in activities as a principal that are not pemdtted for a national 

bank with some exceptions that may give a poweis advantage particularly for agency activities (such as travel agency or real estate agency) for state 

banks 

A bank holding company (BHC) is a company that controls a bank 

a. Most banking assets in the US are in banks that are owned by a BHC 

b. The FP, B regulates BHCs and their nonbanking subsidiaries; the nonbanldng subsidiaries might also have a functional regulator like the SEC or a state 

insurance cotnmissioner (the bank subsidiaries are regulated by the regulator identified in 1. above). 

c. The nonbanking subsidiaries ofa BttC may only engage in activities that axe "closely related to banking" 

A financial holding company (FHC) is a BHC that is well capitalized and well managed and has been designated as a FHC by the FRB 

a. The nonbanldng subsidiaries of a FHC may only engage in activities that are "financial in nature." This includes insurance and securities. 

Banks, BHCs, and FHCs all have limits placed on their activities. We don’t want depositors’ funds put at risk tbr risky activities that are not related to banking 

or finance. We 83 so do not want banks to gain an unthir competitive advantage over their nonbank competitors by being able to fund nonbank activities from 

deposits which are raised ti-om depositors at a risk-ti-ee rate (because of deposit insurance). 

The Financial Stability Oversight Council (FSOC) was created by the 2010 Dodd-Frank Act to i~npose regulatory, ove~ight and additional regulation on 

systemically important financial institutions (SIFIs). 

a. SIFIs roll include 

i. BttC~FHCs with over $50 billion in assets 

ii. Nonbank financial companies designated as systemically significant by the FSOC 

1. A financial cotnpany is one that receives 85% of its consolidated revenues or assets from "financial in nature" activifies. 

7. The Bureau of Consumer Financial Protection (BCFP) was also created by Dodd-Fmnk. Its mission is to regulate on a consistent basis all providers of 



consumer finaJJcial products and services 

a. Banks with less than $10 billion in assets will not be examined by the BCFP, but by their tEdeml regulator identified in 1. atx~ve. They will still be 

subject to BCFB rules 

Breaks sell mortgage loans to Fannie, Freddie, a~d into securitization vehicles to eliminate default risk and interest rate risk and "they also receive money farm the 

sale to lend to others. The securitization of loan pools attracts additional investors to fund these loans because of the benefits of diversification mad 

overcollateml~ation 

a. Nevertheless, during the financi~2[ crisis, investors relied too much on the ratings given to the securities they bought by the rating agencies m~d those 

ratings did not consider 

i. The possibiliF of a housing market downturn 

ii. Or whether subprime mortgage loa~s would perform over tilne the same way that prime Inortgage loans had perfomied in the past 

10. A bank’s capital consists of the money paid in by shareholders when the bank was tbrnred (in exchange for the stock they received) and earuings that have 
been retaAned by the bank over time (that is, not paid out as dividends to the shmeholders). 

a. If a bank loses money on its income s~tatement, that directly reduces the ba~k’s capita1 account. In other words, capital absorbs the bank’s losses. 

b. There are minimum Tier 1 or core capital reqnirements set by the Basel Accord. 

c. Basel III, when fully implemented by 2019, will require that ba~ks hold more capital thmi the current rules require. The most systemically significant 

global finmacial inslitutions may have a 1-2.5% capital surcharge on top of the minimum. 

11. The FDIC is the receiver of insolvent banks. The FDIC usua]ly negotiates a purchase and assumption of the failed banks assets and liabilities by another 

institution. 

12. Hedge funds axe inves~unent funds with a limited number of investors who each mufft tna£e a significm~t minimum inveffm~ent. The funds axe highly leveraged. 

t rivate equib funds take control and manage cotnpanies they buy often for a long time. Under Dodd-Frank. banks axe batmed from investing in or sponsoring 

private equiW and hedge funds (with exceptions for de mbdmis and fiducim3~ investments). 

13. Credit default swaps are a kind of derivative contract that can be used to insure agaJmst the tx)rrower’s credit risk, but Dodd-Frank says they shaJJ not be 

regulated as insurance. Dodd-Frank does require that derivative activities be pushed out of banks and into derivatives affiliated (with exceptions for interest rate 

swaps and currency swaps) which banks can keep if used to hedge their own risks. 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#33go, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
9:19.962.7066 
http:!iwww.law.unc~edu!centers!banking 

:: ~:*;; :: Description: 
htt p:/iwww.law, u nc.ed u/ima 9es/n ews/media/ba n king fin a nce 
web 542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 12, 2011 10:57 AM 

Sanle Omarova @yahoo,com) 

I~W: Comell Clarke Business Law Institute Conference, Friday, October 28 

Hi Saufe --] don’t know il: you ~eceived this invite; if not, I pass mine along to you. I have a conflict and cannot attend. 
I heard London went well. l’d love to hear n~ore about it. Maybe we can set a date for lunch and ~ can use that deadlh~e as a reason to finish readh~g yo~r good 
paper at~d giving y(m feedback. Are you free on Ju~V 25, 27, or 29? 
Augsburg was great I ot~y had 6 studen~:s and it was qu~l:e a chalkmge to ~rovide an understat~d~lb~e introductkm to the US gan~dt~g SVs~:ern. ~’rn a b~g fan o~ ora~ 
exams, though! 
Let rne know about a lunch date. 

F~m= Charles Whitehead [mailto:charles-whitehead@lawschool.comell.edu] 
Sent: Tuesday, July ~2, 20~ ~0:49 AN 
To= Charles Whitehead 
~¢= Gina Jac~on 
Subje¢t= Cornell Clarke Business Law Institute Conference, Friday, October 28 
Dear Colleagues: 
The ComeH Clarke Business Law Institute will host a conference on Friday, Ock)~r 28, in New York City, on the continuing ~B~ of financial regulation. Its Bcus 
will be on b& institutionM aJ]d ~tail asNcts of the new regMation. 
The Bm~at is intended to provide an oppo~ni~ for a relatively small group of academics and representatives t?om the legaJ, business, ~d gove~ent communities to 
work on these issues during the conference. The o~fly a~endees are the invited pa~icipants, a]~d discussions are o~:&e-record, providing a forum tbr candid ~sessment 

and discussion. 
The derails of the progrmn have not yet ~en finMized and will be sent to you se~mte]y. ~ong the spea£ers and pa]~elists am Oren BaP Gl] (NYU), John C. Co~e, 
Jr. (Columbia), gdw~d C~eene (Clea~- Go~lieb), Leonard Ke~medy and Pat McCoy (Consumer Financial Protection Bnreau), Je~?ey Siegel (U.S. Senate Commi~ee 

on Ba~Nng, Housing, ~d Urb~ ~airs), gy~ Stout (UCLA). aad Ran&ll Thomas (Vanderbik). 
If you a~en& ~e Institute will mimbnr~ your economy-class travel expenses. PIe~e make your own travel plans. If yon need hotel accomodations, we have a~anged 
a block of rooms for Thnrsday, October 27, and Friday, October 28. Please contact Gina Jackson (gil3~comell.edu) with your request, and she will fo~vard your 
hotel confi~ation to you. 
We woMd greatly value your N~icipation a]~d hope you will be able join us. 
Regards, 

Chuck 
Charles K. Whitehead 
Associate Professor of Law 
Comell Law School 
23g Myron Taylor Hall 

Ithaca, New York 14853 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 12, 2011 11:32 AM 

’Jerry Markham’ @gmail.com> 

l~E: FW: Casebook Updates 

Sure. Give me your address and the FedEx ~urnber and Iql get a copy of the book on Lip to you. 
Thanks, 
Lissa 

Wachovia Pro~:essor of 8ankb~g Law 
Director, Center ~:o~ 8anMng and Finance 
UNC Schoo~ of taw 

CB#3380~ Van Hecke-Wettach Ha~ 
Cha~pel H~I~, NC 27599-3380 
9~.9.962.7065 

httg:/i~vww law. u r~c ed u/h~?a f~es,’n ews/media,’ba n king D~a nee 

web 542 jpg 

From: Jerry Narkham @gmail,com] 
Sent= Tuesday, July 12, 2012 11:22 AN 
To= Broome, Lissa L 
Subject; Re: FW: Casebook Updates 
Oops, I am updating the Broker-Dealer treatise and doing a Dodd-Frank article (what else) und forgot all about it. I am in upstate N.Y. for 2 weeks and then off’to 

Africa until mid-Aug. I will have plen .ty of time to work on it while traveling, but do not have a cow of the book. Could you Fedex it to me. I cun give you a Fedex 

number and address? 

PS. I attribute all memeory lapses entirely to old age. 

Jerry W. Markham 

Professor of Law 
Florida International Universi ,ty at Mimni 

Phone: 

(a}gmail.com 

On Tue, Jul 12, 2011 at 10:44 AM, Broo,ne, Lissa L <lbmome~O)ernail.nnc.edu> wrote: 
tIi Je~ry Ju,~t a remiader that we ~ a~ated to finish our updaIes [br the banMng ~a~ easebook by early ~o m~d-August. My plan was to ha~e tMs doeumenl dn final 
posted on a wcbsitc (I fl~ink West cm~ hdp us set that up). We give up royalties on a suppleme~k bN I fl~ink it might cncomage more book adoptions to M~ow flint there 
an update mechaaism flaa~ ~ot~’t cost fl~e s~aden~s extra mot~ey~ bly RA can c~c check x/~d iaco~ora~e yo~r material into fla~s fbrmat. It would be help’(al ~fyou could 
concentrate your elIbrts on Chapters 10-14 (’I’atst, Capi~tl M~’kets, Derivatives, I~surance, h~temxtional)~ 
Th;mks, 

LJssa L. Broome 
Wachov~a Prot~-ssor of Bar,king I .aw 
Dh~ctor, Cct~tcr lbr Baaldag aad Finance 
UNC Sehoo~ ofI aw 
CB£~3380, Van Hecke-Wettach Ha~l 
C[u~pel It,ll, NC 27599-.3380 
919.962.7066 
h~p:/iw~’.law.ut~c.edu/cente~/bankJag 

~.~.~ Description. 

h [[p:ffw~m~ law.uncedu/~rr~ages/news/rr~ed~a/bankingfinance 

web 542.~p[j 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Jnly 12, 2011 12:59 PM 

’Sanle Omarova’ @yahoo.com> 

l)d:;: Comell Clmke Business Law Institute Conference, Friday, October 28 

Hi Saufe- so I"rn working a good bi~. frorn home. I will be in the office between 9:15 and 1:1:45 on Thursday for sure and Friday rnorrJng too 
probaMy, 
Lbsa 

Wachov~s Pro[:essor of gankb~g Law 
Director, Center [:or ganMng and Finance 
UNC Schoo~ of 
CB#3380 Van Hecke-Wettach 
(:h~pel H~H. NC z., 5_.9- B:_~80 
919.962.7065 

htt p://www law. u r~c ed u,q ma 9es/n ews/med~s/ha n kh~g~r~a nee 

web 542 

From: Saule Omarova ~yahoo.com] 
Sent= Tuesday, July 12, 2011 11:47 AlVl 

To: Broome, Lissa L 
Subject= Re: Cornell Clarke Business Law Institute Conference, Friday, October 28 

Hi, Lissa - 

I didn’t know you are back already! 

Yes, London was great, albeit there is still a lot of uncertainty as to what exactly we’ll be writing in those "country chapters." John and I got inextricably looped into the 
chapter-writing, but I wanted to ask you if you also wanted to be one of the co-authors. It is going to be a very, very broad overview of pretty much the whole regulatory (and 
political-economic, none the less!) history since the 1930s - all in about 8000 words. :) So, it is a bit daunting. But, if it works out, it can be really interesting, at least from my 
longer-term perspective. 

I also desperately need your advice on this other piece I am supposed to be writing with Meg Tahyar of Davis Polk. Lunch on the 25th would be great. But if you are around, 
maybe, I can stop by your office for a chat? 

Thanks! 

Saule 

From= "Broome, Lissa L" <lbroome@email.unc.edu> 
To= "Saule Omarova ...................................................................... @_Y__a_.h_qp_&_ .qm.> 
Sent= Tue, July 12, 2011 10:56:39 AM 
Subject= FW: Cornell Clarke Business Law Institute Conference, Friday, October 28 

Hi Saule - I don’t know if you received this invitel if not, I pass mine Non9 to you. I have a conflict and cannot attend 
I heard London went well. I’d love to hear more about it. Maybe we can se[ a date for k~nch and I can use that deadline as a reason to finish reading your 
good paper and gMng you feedback. Are you free on Ju~y 25, 27, or 29? 
Augsburg was great. I only had 6 students and if was qu~te a challenge to provide an understandable introduction to the US Banking System. Fm a Ng ~an of 
oral exams, though~ 
Let me know about a lunch date~ 
Ussa 

From: Charles ~itehead [mailto:charles-whitehead~la~chool.comelLedu] 
Sent: Tuesday, July 12,2011 10:49 AM 
To: Charles ~itehead 
Co: Gina Jackson 
Subject: Cornell Clarke Business Law Institute Conference, Friday, October 28 
Dear Colleagues: 
The Cornell Clarke Business Law Institute will host a conference on Friday, October 28, in New York Ci~, on the continuing reform of financial 
regulation. Its focus will be on both institutional and retail aspects of the new regulation. 
The format is intended to provide an oppoAuni~ for a relatively small group of academics and representatives from the legal, business, and 
government communities to work on these issues during the conference. The only a~endees are the invited pa~icipan~, and discussions are off- 
the-record, providing a forum for candid assessment and discussion. 
The details of the program have not yet been finalized and will be sent to you separately. Among the speakers and panelis~ are Oren Bar-Gill 
(NYU), John C. Coffee, Jr. (Columbia), Edward Greene (Clea~ Go~lieb), Leonard Kennedy and Pat McCoy (Consumer Financial Protection 
Bureau), Jeffrey Siegel (U.S. Senate Commi~ee on Banking, Housing, and Urban Affairs), Lynn Stout (UCLA), and Randall Thomas (Vanderbilt). 
If you a~end, the Institute will reimburse your economy-class travel expenses. Please make your own travel plans. If you need hotel accomodations, 
we have arranged a block of rooms for Thursday, October 27, and Friday, October 28. Please con~ct Gina Jackson (gj13@cornell.edu) with your 
request, and she will fo~ard your hotel confirmation to you. 
We would greatly value your pa~icipation and hope you will be able join us. 
Regards, 
Chuck 
Charles K. ~itehead 
Associate Professor of Law 



Cornell Law School 
238 Myron Taylor Hall 
Ithaca, New York 14853 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Jnly 12, 2011 2:54 PM 

’Sanle Omarova’ ~yahoo.com> 

l~E: Comell Clmke Business Law Institute Conference, Friday, October 28 

I have a meeting out of the office at 11:00 so catch me before 10:45 or a~er 3:00. Thanks. 

[issa I.~ Broome 

Wachovii~ Professor of Banking Law 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~t NC 2759%3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n kh~ 

h~://,~ law.unc edu/h~a~s/ne:,.;s/medis/bunkmgfinanc~ 
web 

From: Saule Omarova @yahoo.corn] 
Sent: Tuesday, July 12-, 2011 1:46 PM 

To: Broome, Lissa L 
Subject: Re: Cornell Clarke Business Law Institute Conference, Friday, October 28 
OK, I’ll try catching you Friday morning. 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

To: Saule Omarova ¯        #yahoo.corn> 
Sent= Tue, July 12, 2011 12:58:58 PM 
Subject= RE: Cornell Clarke Business Law Institute Conference, Friday, October 28 

Hi Saule -     is home this week so I’m working a good bit from horne I will be in the office between 9:15 and 11:45 on Thursday lgr sure and Fdday 

morning too p[~bably. 

Ussa 

Ussa L. B~oome 

Wachovia Professor of Bank#~g Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-We~ach 
Chape~ Hill NC 27599-3380 

919.962.7066 

~:i/w~~icentersiba nkin 

h ~ p:,’/,,~ law.uncedu,’h]~ages/news,’media/bankmgfinance 

web 542dpg 

From: Saule Omarova 
$ent: Tuesday, July 12,2011 11:47 AM 

To: Broome, Lissa L 
Subject: Re: Comell Clarke Business Law Institute Conference, Friday, October 28 

Hi, Lissa - 

I didn’t know you are back already! 

Yes, London was gloat, albeit there is still a lot of uncertainty as to what exactly we’ll be writing in those "country chapters." John and I got inextricably looped into the 
chapter-writing, but I wanted to ask you if you also wanted to be one of the co-authors. It is going to be a very, very broad overview of pretty much the whole regulatory (and 
political-economic, none the less!) history since the 1930s - all in about 8000 words. :) So, it is a bit daunting. But, if it works out, it can be really interesting, at least from my 
longer-term perspective. 

I also desperately need your advice on this other piece I am supposed to be writing with Meg Tahyar of Davis Polk. Lunch on the 25th would be great. But if you are around, 
maybe, I can stop by your office for a chat? 

Thanks! 

Saule 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: "Saule Omarova ~’~yahoo.com> 
Sent: Tue, July 12,2011 10:56:~9 AM 

Subject: FW: Comell Clarke Business Law Institute Conference, Friday, October 28 

Hi Saule .--. I don’t know if you received this invite; if not, I pass mine along to you. I have a conflict and cannot attend. 
I heard London went well. I’d love to hear more about it. Maybe we can set a date for lunch and I can use that deadline as a reason to finish reading your 
good paper and giving you l~.edback. Are you I~’ee on July 25, 27, or 29? 
Augsburg was great I only had 6 students and it was qmte a challenge to provide an understandable introduction to the US Banking System. Fm a big fan of 
oral exams, though! 



Let me k[~ew abouL a Iur~ch date. 
Lissa 

From: Charles Whitehead [mail[o:charles-whitehead@lawschool.cornell.edu] 
Sent: Tuesday, July 12,2011 10:49 AM 
To: Charles Whitehead 
Cc: Gina Jackson 
Subject: Cornell Clarke Business Law institute Conference, Friday, October 28 
Dear Colleagues: 
The Cornell Clarke Business Law Institute will host a conference on Friday, October 28, in New York City, on the continuing reform of financial 
regulation. Its focus will be on both institutional and retail aspects of the new regulation. 
The format is intended to provide an opportunity for a relatively small group of academics and representatives from the legal, business, and 
government communities to work on these issues during the conference. The only attendees are the invited participants, and discussions are off- 
the-record, providing a forum for candid assessment and discussion. 
The details of the program have not yet been finalized and will be sent to you separately. Among the speakers and panelists are Oren Bar-Gill 
(NYU), John C. Coffee, Jr. (Columbia), Edward Greene (Cleary Gottlieb), Leonard Kennedy and Pat McCoy (Consumer Financial Protection 
Bureau), Jeffrey Siegel (U.S. Senate Committee on Banking, Housing, and Urban Affairs), Lynn Stout (UCLA), and Randall Thomas (Vanderbilt). 
If you attend, the institute will reimburse your economy-class travel expenses. Please make your own travel plans. If you need hotel accomodations, 
we have arranged a block of rooms for Thursday, October 27, and Friday, October 28. Please contact Gina Jackson (gj13@cornell.edu) with your 
request, and she will forward your hotel confirmation to you. 
We would greatly value your participation and hope you will be able join us. 
Regards, 
Chuck 
Charles K. Whitehead 
Associate Professor of Law 
Cornell Law School 
238 Myron Taylor Hall 
ithaca, New York 14853 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, July 12, 2011 9:42 PM 

’Kim Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.uuc.edu> 

RE: July 28-29? 

I can be aYailable then too We can dec~de tomorrow whether we need a 2 or 3 person team. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 

From: Kun Krawiec [mailto:krawiec(~r)law.duke edu] 
Sent: Tuesday, July 12, 2011 5:32 PM 
To: Conley, John M 
Cc: Broome, Lissa L 
Subject: Re: July 28-29? 

Great! Will wait to hear from Lissa about her times also. 

On Ju] 12, 2011, at 5:23 P,N< Conley, John M wrote: 

I’m free that day and will hold it ()pen. 

..... Original Message ..... 

};rom: Kim Kraw~ec [mailto:krawiec@law duke.edu] 
Sent:Tuesday, July 12, 2011 5:16 PM 
To: Broome, Lissa L; Conley, John M 
Subiect: Re: July 28-29? 

Looks like it will be the 29th, somctirne after 11:00. Let me know if 
that’s a possibili~ for either of you. 

On Ju112, 2011, at 5:05 PM, Kirn Krawiec wrote: 

>> ~2~%~at is your availabilib" to call in for an interview on either July 
>> 28 or 29th? It is                             xvho has served on two 
>> public boards, but no longer serves. I’ll be in NYC those days so 
>> can meet with her in person in Brooklyn. Unless one of you wants to 
>> take the trip also, I’ll assttme you’d just like to call in if you 
>> can. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 12, 2011 9:57 PM 

org> 

ILE: Application: Broadening Corporate Board Diversib’: E~ming a Bomd Seat 

Hi     .-- Thanks for emailing. I returned your calf yesterday and left a message and tried to call back several times today, but never got an answer or an answering 

machh~e. 

Our next program has not vet been scheduh?d, but ~ antidpa~:e that ~t wH~ be the Wedr~esday aft:or Memodal Day The Orogram cost wH~ IH<ely be about: ~100 more 

than that Hated on your app~k:ation 

~ would sug~esL Lhat you go ahead and register on our D~verse D~rector Database, 

pretW easy to re~ister. Just yesterday ] ran a search at the request of the NC StoLe Treasurer’s o]:fice to supply names and resumes for s government commission 

Hm happy to ta~k w~th you further about our program and other act~vk~es and more ~nformat~on is a~so available at our website, 

https:!/ddiJaw.unc.edu/de[ault.aspx. 

Thanks for your ~nl:eres[ ~n our program. 

L~ssa 
L~ssa L groome 

Wachov~a Professor of 8anMng Law 

Director, Center for Banking and Finance 

U NC Schoo~ of [.a~, 

CB#3380, Van Hecke--We[tach 

Chapel FHH, NC 27599--3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bank~ng 

~.~.~ Description. 

h [[p:ff~ law.uncedu/irnages/news/media/bankk~gf~nance 

web 542.~p~j 

F~om: .org] 
Sent; Tuesday, July 12, 20:U. 4:05 PH 
To; Broome, Lissa L 
Sul~ject; Application: Broadening Corporate Board Diversib/: Earning a Board Seat 
Lissa, 
Attached please find the completed application along with my professional resume for your review to enroll into the 2012 Broadening Corporate Board 
Diversity: Earning a Board Seat program. 
Thank you and please let me know if you need additional information. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 12, 2011 9:59 PM 

’Jerry Markham’ @gmail.com> 

l~E: FW: Casebook Updates 

~-Ii JetW --- VII get it out tomorrow for Thursday ai:[ernoon deliveW. 
Thanks 
Lissa 
Li~;si~ I_. Broome 
Wachovia Pro[:essor of gankb~g kaw 
Director, Center [:or Banking and Finance 

IJNC School of 

CB#3380 Van Hecke-Wettach Ha~ 
Ch~pel H~L NC z., 5,_,9- 3:_~80 

htt p:,’/~’~’~ law.uncedu/h~?ages/news/media/banking~k~ance 

web 542 

From: Jerry Markham 
Sent: Tuesday, July 12, 2011 4:23 PM 

To-" Broome, Lissa L 
Subject: Re: FW: Casebook Updates 

The address is: 

’@gmail,com] 

The Fedex no. is Please check the box to allow delivery without a signature. 

Mm]y thanks. 

Jerry W. Markham 

ProIEssor of Law 
Florida International Universi ,ty at Mia3ni 

Phone: 

’(~mail.com 

On Tue, Jul 12, 2011 at l 1:31 AM, Brootne, Lissa L <lbmome[~)email.unc.eda> wrote: 
Sure, Give me your addre,~;s at~d the }"edEx mm~ber a~d F1] get a copy of the book o~ up to yo~. 

LJssa 
L~ssa [,. Broome 
Wachovia Prot?ssor of Banki~g Law 
Dh’ector, Ce~ter t;x" t3a~kh~g a~d -Fi~xmce 

CB#33S0, -Vat~ tiecke--We~:~eb tial~ 
Chapel Hill, NC 2?59%3380 
919.962.7066 

htt p:,’/~’~’~ law.uncedu/h~?ages/news/media/banking~k~ance 

web 542 

From: Jerry Malld~ara [mailto ~fi~raail=com] 
Sent: Tuesday, July- 12, 2011 11:22 AM 
To: Broorae, Lissa L 
Subject: Re: FW: Casebook Updates 
Oops, I am updating the Broker-Dealer treatise m~d doing a Dodd-Frauk article (what else) and forgot all about it. I am in upstate N.Y. for 2 weeks and then offto 
Africa tm~il mid-Aug. I roll have plenty of time to work on it while traveling, but do not have a cow of the book. Could you Fedex it to me. I can give you a Fedex 

nmnber and address’? 
PS. I attribute 811 memeo~ lapses entirely to old age. 

Jerry W. Markham 

Professor of Law 

Florida International University at Miami 

Phone: 

~,~;gmail.com 

On Tue, Jul 12, 2011 at 10:44 AM, Broome, Lissa L <!_b_r£RLn_~.~_e_n_!’_a_j_l_:__u_!)__c_:__e__d___u_.> wrote: 
Hi Jerr3 Jus~ a reminder ~bal we w;mted to fiaish our ~pda~es {~r 1he ba~kit~g law casebook by early to midoAug~st. My p]at~ was to bay e this doc~m~e~t (h~ fi~al fbrm) 
posted on a website (I think West cm~ help us set fl~at up), We give t~p royalties on a supplemem, but I think it mig]~t encourage more book adoptions to k~ow that fl~ere 
at~ update mechanism that won’t cost the smdet~s e~tra money. My RA caa cite check and incorpora:~e your ma:~eria] i~ato this i~m~al, 11 would be helpfid if’you could 
co~ce~tra~te your et})xts on ChaNces 10.- ~ 4 (Trust, C;a~pitad Ma~rkcts, Deri~ afi~ es, Ir~sura~x:e., h}temat[o~ab. 



iJssa 
Lissa L. Broome 
Waehovia P~of’essor 

CB#3~80, -Va~ 
Cba[~d till] NO 27~99-~3g0 
919.962.7066 

::~:: Description 
...... htip:,’/www law. u r;c ed u/ima ges,’n ews,’media,’ba n king[ir;a nee 

web 542 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 12, 2011 10:15 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - FW: FW: Casebook Updates 

Hi Conrad --- We need to Fed [ix one o1: the new edition of the Bankk~g Law casebooks to my co-author at his summer house. The address and billing in[:o is below. 

You can come by and get a book and then prepare a box and label and take downstairs to the pickup box. 

~hanks, 

F~m: Jer~ Narkham @gmail.com] 
Nentt Tuesday, July 12, 20~ 4:23 PN 
T~ Broome, Ussa L 
Subject: Re: ~: Casebook Updates 

The address ~s: 

The Fedex no. is . Please check the box to allow ddivery without a signature. 
Many thanks. 

Jeny W. Markham 

Professor of Law 

Florida International UnivemiD" at Mia~i 
Phone: 

@?_mail.corn 

On Tue, Jnl 12, 2011 at 11:31 AM, B roome, Lissa L <lbmome~email.unc.edu> wrote: 

Sure. Give me your address a~d the FedEx mm:~ber ~md I’1~ get a copy office book o~ up to you. 

Lissa 

I ,&sa L~ Broome 

Wacho via P~oI)ssor of Banking 

Db:ect( r, Center fbr Bankm? and Finat~ce 
[ JNC School og Law 

CB#3~Sq Va~ tlecke-Wegach Hall 

Cbapd Hill NC 27599-3380 

919.962.7066 

http ://www.law. unc. edu/centemNarfldnq 

~ Dascriptior;: 
http:llwww law unc edulh~ageslnewslmed~albanking~rlance 

web 542 JP9 

Fn)m: Jerry Markham @gmail com] 
Sent: Tuesday, July 12, 2011 11:22 A,\,I 
To: Broome, Lissa L 
Suk]ect: Re: FW: Casebook Updates 

Oops, I am updating the Broker-Dealer treatise and doing a Dodd-Fmnk a~icle (what else) and fo~ot all about it. I am in ups~te N.Y. for 2 wee~ and then 

~ca until mid-Aug. I roll have plenty of time m won on it while traveling, but do not have a coW of the book. CoNd you Fe&x it to me. I can give you a Fe&x 

number and address? 

PS. I atNbute aJl memeoU lapses entirely to old age. 

Je~ W. Markham 

Professor of Law 

Florida International Umvemi~ at Miami 

Phone: ..................................... 

On Tue, Jul 12, 2011 at 10:44 AlVl, Broome, Lissa L <lbmome({gemail.unc.e&~> wrote: 
Hi Je~’y Just a remh~der that we wanted to ~Mish ore" updates ~br the bm~king law casebook b? earl? to mid-August. My p~an was to have fl~is document (in final foma) 
posted on a websitc (I think Wes~ can help as sel flaa up). We gix, e up royaNes on a supplement, but I think it mi?~l encourage more book adopfioas to know ~hal flaere 
an t~pdate mechm~ism fl~at ~a~on’t cost the stude~gs extra money. My RA cm~ cite check and h~co~orate yore: matcriM i~to fl~is lbrmaL It would be helpibl if you could 
concentrale yo~r cffb~Xs oa Chapters 10-1,4 (’IkusL Capkal Markets~ Derivatives, Insur;mce, [ntemationaJ). 

I ,issa 
I issa L, Bmome 
Wacho via Professor el Banking I,ma~ 
Db’cdor, Cen~er [br Banldng and Finance 
UNC School of Law 
CB~73380, Van Hecke-Wet~ach HatI 
Chapd Hill NC 27599-3380 
919.962.7066 
http://www.law.unc.edu/centemNa~fldnq 



web 5~12.ipfj 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 13, 2011 10:00 AM 

@email.unc.edu-~ 

Son), to see you go 

Hi 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t_t p: i/www. I a w. u n c. e d u/c e n t .e___r__s/___b___a___n__~!__n_g 

:i~:i Description: 

http://vw~q law. unc.edu/images/news/media/bankingfinance 

web 542.jpg 

I wish you the best of luck. I am sorry to see you go, but know you will find success in your next venture. 



From: 

Sent: 

To: 

Subject: 

Broorae, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, July 13, 2011 11:03 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

1~: Good News -- Laura Beyer 

Nurray! I had not heard. Thanks for passing Lhis along. 

!issa 

Lissa h [,}rooroe 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HU], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: Description: 

From: Gibson, S. Elizabeth 
Sent: Wednesday, July 13, 2011 10:35 AM 

To: Broome, Lissa L 
Subject: FW: Good News -- Laura Beyer 

In case you didn’t hear directiy. TMs is great news. 

Elizabeth 

P. Eiiz~t:h Gibe’or" 

F~m: Boger, Jack 
Sent: Wednesday, 3uly ~3, 20~ 8:55 AN 
To: Gibson, S. Elizabeth; 3acoby, Nelissa B; Lewis, Brian D 
~c: 3ensen, Kris; Wright, T. Brandon; Harris, Louise W 
$ubject: Good News -- Laura Beyer 

Dear Folks, 

You may already have heard this news, but I got a voicemail late yesterday from Laura Beyer in Charlotte. She learned late last week from Fourth Circuit executive 

Samuel Phillips that she will be appointed as US Bankruptcy Judge for the Western District of North Carolina, beginning this fa~l. Laura                   are very 
loyal UNC Law alumni. Laura noted that she will be hiring two clerks for the position. ~ hope to talk with her today, and I’ll gently ask just how s~e’d like to receive 

applications from promising future clerks. My best is that she’d most be interested in those that you, E~izabeth and Melissa, can vouch for as strongest, but we’ll 

Jack 

John Charles Boger 

Dean and Wade Edwards Distinguished Professor of Law 

School of Law, CB# 3380, University of North CarNina 

Chape~ Hi~l, North Carolina 27599 

(929) 962-~27 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 13, 2011 1:33 PM 

Strohm, Leslie Chambers <strohm@emaJl.uuc.edu> 

IU:;: Thanks 

Thanks for the info~ Thought you’d like the notecard. It’s from a set of cards with pictures of Chapel Hill murals, but it’s hard to know who else I could use the 

football ones for! 

Lbsa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [or BanMng and Finance 

UNC Schoo~ of taw 

CB#3380~ Van Hecke-Wettach Ha[~ 

Ch~pel H~I~, NC 27599-3380 

919,962,706(5 

web 542 jpg 

From: Strohm, Leslie Chambers 
Sent-" Wednesday, July 13, 2011 12:35 PM 

To: Broome, Lissa L 
Subject; Thanks 

Dear Lissa, 

Thank you for the delicious chocolates and the delightful card. I really appreciate both. 

Today is 

Talk with you soon, 

Leslie 

if you’re near a TV. It should be interesting. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, July 13, 2011 4:59 PM 

’John Blanchard’ <jgb@uncaa.unc.edtv~ 

RE: FW: Bath Salts ~d K-2 ingestion (PPT) 

Business Week also had a story recently about this stuff in d~e June 17 issue. Iql try to find iL and bring 

Lissa L, groome 

Wachovia Professor o[ Banking Law 

D~rector, Center for Banking and F~nance 

IJNC School 01: Law 

CB~3380, V~n Hecke-Wettach Hall 

Chape~ H~I~ NC 27599-3380 

919.962.7066 

h [tp:!/www.law.unc.eduicen [ersibanking 

"~ Description: 

htt p://www.~aw, u nc.ed u/~m~ 9esin o~,qs/me~iaiba n k ha 9fi n a n ce 

~.b 542.jpg 

From: John Blanchard [mailto:jgb@uncaa.unc.edu] 
Sent-" Wednesday, July :[3, 20:[:[ 4:54 PM 
To-" Broome, Lissa L 
Subject-" Re: FVV: Bath Salts and K-2 ingestion (PPT) 

Lissa, 
This is very good by the way. Thanks! John 

John Blanchard 

Senior Associate Director of Athletics 

P.O. Box 2126, CB# 8550 

Chapel Hill, NC 27515 2126 

University of North Carolina 

(919) 962 9533 

Fax: (919) 843 2327> > > "Broome, Lissa L" <lbroome@email.unc.edu > 6/16/2011 9:23 PM > > > 
John --- FYI, I know we were talking about K2 in conjunction with the drug policy. I think it recentl’/became illegal in NC. There is a line in one of the powerpoints 

about its popularity among athletes, 

Ussa L Broome 

Wachovia Professor of Banking Law 

D~rector, Center for Banking and F~nance 

UNC School o[ Law 

CB#3380, Vm~ Hecke--We[tach Hall 

Chapel HHL NC 27599--3380 

919.962.7066 
hit P:iiwwwJaw.u nc.ed u!centers/ba n kin{ 

~:: Description: 

web 542.~pg 

From:             ~                ,.~nc,rr:com] 
Sent; Wednesday, June 08, 20:[:[ :[:[:20 P~ 
To:            , Lissa L 
Subject: Fw: Bath Salts and K-2 ingestion (PPT) 

and Lissa, the attaohed Powerpoint set and email below is from 

.... Original Message --- 

To: 
Sent: Tuesday, June 07, 2011 11:05 PM 
Subject: Bath Salts and K-2 ingestion (PPT) 



As you are aware the trend of "Bath Salts" and "K-2" inhalation is on the rise resulting in adverse effects, even fatal outcomes. I recently received a brief power point that I am 

I forwarding to you that discusses the factors associated with both substances. I hope that you enjoy the attact~’nent and find it educational. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 14, 2011 9:48 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Fw: A revised draft of my paper 

Omarova.Tripartism.dmft.docx 

Please p~’int double-sided a~d staple. Thanks. 

l.issa 

Fro~r~: Omarova, Saule T 
Sent: Wednesday, July 13, 201.I 02:.19 PM 

To: Broome, Lissa L 
Subject: A revised draft of my paper 
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INTRODUCTION 

The global financial crisis of 2007-09 exposed deep faults in the 
existing regulatory, paradigm and underscored critical importance of 
detecting and minimizing systemic risk in global financial markets. In the 
wake of the crisis, U.S. Congress enacted the Dodd-Frank Wall Street 

Reform and Consumer Protection Act of 2010 (the "Dodd-Frank Act"), 
~videly viewed as the most s~veeping financial regulation reform legislation 
since the Great Depression.1 However, in passing the Dodd-Frank Act, 

Congress largely failed to offer a truly systemic solution to the problem of 
systemic risk containment, choosing instead to rely primarily on the familiar 
tools of disclosure-based and prudential regulation and the standard staple 
of regulatory reform, creation of new regulatory agencies. 

This Article argues that effective prevention of systemic risk in the 
financial sector requires fundamental rethinking of our regulatory 
philosophy. In today’s complex and interconnected markets, risks generated 
by private market actors in pursuit of private financial gain have potentially 
serious and increasingly ~vide-ranging public implications. The ultimate 
cost of financial crises is inevitably borne by the ordinary" taxpayers and the 
broader society, especially its least affluent members. Theoretically, 
protecting the public from potentially devastating financial crises is the job 
of the government agencies regulating and supevvi sing the financial services 
sector. However, as the latest crisis demonstrated, financial regulators 
consistently failed to impose checks on the financial industry’s pursuit of 
private profits and to exercise truly publicly-minded and independent 
judgment with respect to potential systemic risks created by unfettered 
financial innovation. Despite the widespread evidence of regulatory 
incompetence and capture, post-crisis reforms do not challenge the 
fundamental notion of financial sector regulation as a process involving two 
principals: the financial services industry and the government agencies 
overseeing it. 

This Article seeks to change that fundamental notion by introducing the 
principle of tripartism into systemic risk regulation. It argues that, in order 

to adequately protect the public interest in systemic stability, it is necessary 
to include a designated public interest representative as an equal third party 

1 Dodd-Frank Wall Street Reform and Consumer Protection Act, Pub. L. No. 111-203, 
124 Stat. 1376 (2010) (codified in scattered sections of 12 U.S.C.A. (West Supp. 2011)). 
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in the regulatory process. In the academic literature, tripartism is commonly 
understood as a mechanism empowering specific public interest groups to 
participate in regulatory decision-making2 Despite the existence of various 
consumer advocacy groups, there are currently no organized public interest 
groups specifically targeting systemic risk issues in the financial sector and 
capable of effectively fulfilling that function. Given the absence of 
"natural" candidates for this role, the Article advocates the statutory 
creation of a functional equivalent to such a public interest group: the 
Public Interest Council (the "Council"). 

The proposed Council would have a special status as an independent 
government instrumentality created by Congress and located outside of the 
legislative and executive branches. Its explicit charge would be to protect 
the interests of the U.S. taxpayers in preserving financial stability and 
minimizing potential systemic risk in the financial markets. The Council 
would comprise individuals who are independent from both the industry 
and the regulators and competent in issues of financial regulation - 
primarily, academic experts, but also certain public figures (not holding any 
official post) and representatives of consumer and other public interest 
groups. Although the Council would not have any legislative or executive 
powers, it would have broad statutory authority to collect any information it 
deems necessary from any government agency or private market participant, 
and to conduct targeted investigations and reviews of specific issues and 
trends in financial markets. The Council’s statutory powers would also 
include the right to request regulator?- agencies to report on their activities 
or to take action in identified areas, to participate in regulatory rule-making, 
and to petition Congress to take action with respect to specific issues of 
public concern. In effect, the Council’s main function would be to impose 
structural checks on regulatory capture and to diffuse the industry’s power 
to control the regulatory agenda, by putting both financial regulators and 
financial institutions under constant and intense public scrutiny. 

The creation of the Council, as a new form of tripartism in financial 
sector regulation, would embody a radically novel approach to systemic risk 
containment. Unavoidably, such a proposal raises many difficult questions 
and is likely to invite numerous, and well-justified, criticisms, especially 
from the perspective of political feasibility and practical implementation. 
This Article does not claim to offer answer to all of these questions. It 
outlines the broad contours of the new system and leaves many important 
details to be filled in later. In that respect, this is very much a thought 
experiment. The purpose of the Article is not to develop a comprehensive, 
adoption-ready legislative proposal. Rather, its goal is to frame the inquiry 

See infra Part II.A. 
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into how to design a more explicitly public-minded system of financial 
sector regulation. By envisioning a fundamentally new form of regulatory 
process, however incomplete or difficult to implement, this Article takes an 
important step in that direction. 

The Article is structured as follows. Part I defines the fundamental 
regulatory dilemma in the financial sector regulation after the crisis as the 
need to incorporate broader societal interests directly into the regulatory 
process. This argument serves as a normative justification for introducing 
the concept of tripartism in the financial sector regulation. Part II briefly 
examines the notions of tripartism and public interest representation in 
academic debate. Part III analyzes the elements of tripartism and tripartite 
arrangements that currently exist in various regulatory contexts and 
discusses their potential applicability in systemic risk regulation in the 
financial sector. Part IV outlines the principal framework for the design and 
operation of the proposed Public Interest Council, including its key 
functions and powers, the process and criteria for the appointment and 
removal of its members, and methods of ensuring the Council’s 
independence and accountability. It also examines potential challenges to, 
and criticisms of, the proposed tripartite model of systemic risk regulation 
in financial markets. 

I. REGLrLATORY CtIALLENGES IN TIlE FINANCIAL SERVICES SECTOR 

A. Financial Regulation Reform after the Crisis: Systemic Risk and 

Regulatory Capture 

The recent global financial crisis exposed numerous deep faults in the 
pre-crisis paradigm of financial sector regulation. A search for the causes of 
the crisis is far from over, as scholars, policy-makers, and various specially 
appointed commissions continue trying to discern general patterns and key 

3 break points in a complex maze of factors and events. Greed, recklessness, 
deception, arrogance, and sheer stupidity - all of these classic human 
failings played an important role in the latest crisis.4 However, there were 

also deeper structural problems that caused this systemic failure in the 
financial market.5 

3 See, e.g., FrN. CR~S~S INQUIRY COMM’N, THE FINANCIAL CRISIS INQUIRY REPORT: 

FINAL REPORT OF THE NATIONAL COMMISSION ON THE CAUSES OF FINANCIAL AND 

ECONOMIC CRISIS IN" THE UNITED STATES (2011), available at 

www.gpoaccess.gov/fcic/fcic.pdf; [the Levin Report; the Turner Review]. 
4 [See the Levin Report]. 
5 For a classic exposition of the dynamics of a financial crisis, see, e.g., CHARLES P. 

KINDLEBERGER ~; ROBERT ALIBER, MANIAS, PANICS, AND CRASttES: A HISTORY OF 

FINANCIAL CRISES (5th ed. 2005). 
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1, Systemic Risk Regulation 

In many ways, the recent crisis was the first truly systemic financial 
crisis.6 The complexity and interconnectedness of financial markets and 
institutions, driven by technological progress and innovation, outpaced 
regulatory development. As the Financial Crisis Inquiry Commission 
("FCIC") concluded, the crisis was attributable, to a great extent, to the 
regulatory agencies’ failure to take measures to prevent the excess 
accumulation of risk and leverage in the financial system.7 In part, this was 
a result of the scope and speed of the changes in the market, which made 
detection and measurement of systemic risk an inherently difficult task.8 
The availability of high-speed computing power, coupled with the 
developments in theoretical finance, allowed financial institutions to create 
new financial products whose value could only be established through the 
use of sophisticated proprietary mathematical models.9 These products, 
frequently structured as over-the-counter derivative contracts, were widely 
used for the purposes of regulatory arbitrage, over-leveraging, and high- 
volume speculation. The markets for trading such products, and the 
financial institutions actively participating in these markets, grew in size 
and importance and became more complex, dynamic, and opaque.1° This 
ever-increasing complexity effectively put many financial products beyond 
the reach of transparency and governability,ll Despite the recent advances 

6 See, e.g., Saule T. Omarova, The New Crisis for the New Century: Some 

Observations on the "Big-Picture" Lessons of the Global Financial Crisis of 2008, 13 

N.C. BANKING INST. 157 (2009). 
7 See, F1N. CRISIS Ilx’QUIRY COMM’N, supra note 3, at [ ]. 

s There are many definitions of systemic risk. As Professor Adam Levitin noted, "The 

term systemic risk is not a term of art with a precise, generally accepted definition." Adam 

Levitin, In DeJbnse of Bailouts, 99 GEO. L. J. 435, 443 (2011). Thus, according to one 

definition, systemic risk is the risk "of widespread failures of financial institutions or 

freezing up of capital markets that can substantially reduce the supply of such 

intcrmcdiated capital to the real economy." Acha~a et al., Regulating Systemic Risk, in 

RESTORING FINANCIAI~ STABILITY: HOW TO REPAIR A FAILED SYSTEM (2009). Another 
popular definition refers to systemic risk as "the risk that (i) an economic shock such as 

market or institutional failure triggers (through a panic or otherwise) either (X) the failure 

of a chain of markets or institutions or (Y) a chain of significant losses to financial 

institutions, (ii) resulting in increases in the cost of capital or decreases in its availability, 

often evidenced by substantial financial-marketplace volatility." Steven L. Schwartcz, 

Systemic Risk, 97 GEO. L.J. 193,204 (2008). 
9 For a thoughtful analysis of this phenomcnon, see, Erik F. Gerding, Code, Crash, and 

Open Source: The Outsourcing of Financial Regulation to Risk Models and the Global 

Financial Crisis, 84 WASH. L. REV. 127 (2009). 
lO See, Stcven L. Schwarcz, Regulating Complexity in Financial A~[arkets, 87 WASH.U. 

L. REV. 1 (2000-2010). 
~1 See id. 
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in technologies of comphance ~ and risk management, neither the financial 
institutions nor their regulators were able to understand the dynamics of 
systemic risk accumulation.13 

The spread of economic woes around the globe, triggered by the 
bursting of the subprime mortgage bubble in the United States in 2007, 
clearly illustrates potentially devastating consequences of a serious glitch in 
a seemingly insulated segment of the financial market on the economic, 
social, and political stability and welfare of millions of people who have no 
direct connection to such a market.14 Government bailouts of troubled 
financial institutions, whose risky rent-seeking activities were at the heart of 
the crisis, imposed unprecedented costs on taxpayers in the United States 
and other countries.15 However, the true costs of the crisis go far beyond 
the amounts disbursed directly through official bailout programs. 
Widespread failures of small and mid-size businesses in the post-crisis 
economic recession, historically high levels of long-term unemployment, 
public budget cuts, and loss of funding for numerous social programs are an 
integral part of the overall cost of the financial crisis to society.17 Thus, 
financial crises directly implicate virtually ever?- area of public concern, 
including housing, education, health care, labor markets, and environmental 
protection.1~ This increasingly visible public dimension of systemic risk in 
the financial market creates a fundamental tension within the existing 
system of financial regulation, traditionally not equipped to deal directly 

12 See, generally, Kem~eth A. Bamberger, Technologies of Compliance: Risk and 
Regulation in a DigitalAge, 88 TEXAS L. REV. 669 (2010). 

13 There is a vast and rapidly growing literature on the sources and dynamics of 

systemic risk in the financial market. [CITE]. A detailed review of this literature is beyond 
the scope of the present discussion. For the purposes of the present discussion, it is 
assumed that systemic risk remains the key, widely acknowledged but poorly understood, 
feature of today’s global financial market. 

1~ See, generally, Claire R. Kelly, Financial C~ises and Civil Society, 11 CHI. J. INT’L 

L. 1 (2011). 
1~ Thus, in lhe United States, Congress authorized $700 billion in the Troubled Asset 

Relief Program (’TARP"). Emergency Economic Slabilization Act of 2008, Pub. L. No. 
110-343,122 Star. 3765. 

16 Cheryl D. Block, Measuring the 7)"ue Cost oj’Government Bailout, 88 WASH. U. L. 
REV. 149, 159 (2010) ("A simple tally of dollars authorized or disbursed, of course, is 
wholly inadequaite to accuralely assess the ultimaite taxpayer cost of government 
bailouts."). 

17 It is particularly disturbing that the poorest members of society are bearing the brunt 
of the post-crisis recession. See, e.g., Chairman Ben S. Bernanke, "Community 
Development in Challenging Times", Speech at the Federal Reserve Community Affairs 
Research Conference, Arlington, Virginia (April 29, 2011) (stating that poor communities 
and individtkals have been hit the hardest by "the economic problems in the aftermath of the 
financial crisis). 

1~ Kelly, supra note 14. 
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with such broad societal interests. While spectacular financial sector gains 
remained privatized, the equally spectacular losses were effectively 
socialized. 19 

Unfortunately, post-crisis regulatory reforms failed to provide a 
satisfactory solution to this deep-seated problem. The Dodd-Frank Act 
seeks to achieve its ambitious goal of containing systemic risk in the 
financial sector through a wide range of measures,z° Thus, the Act 

established a new regulatory agency, the Financial Stability Oversight 
Council ("FSOC"), specifically charged with the task of monitoring and 
regulating systemic risk throughout the entire U.S. financial sector.21 The 

FSOC’s activities are to be supported by the new Office of Financial 
Research ("OFR") in the U.S. Treasury Department, which, among other 
things, will focus on detecting and analyzing potential systemic risk 
concerns in financial markets.22 The FSOC has the power to identify 

systemically important financial institutions ("SIFIs") that would be subject 
to regulatory oversight by the Board of Governors of the Federal Reserve 
System (the "Federal Reserve").z3 In addition, the voluminous new- 

legislation contains provisions dealing with derivatives trading and 
cleating,24 resolution of failing SIFIs,z5 consumer protection,z6 and many 

other issues related to financial stability and systemic risk prevention. 

It is far from clear how successful the Dodd-Frank Act will be in taming 
systemic risk in practice. In essence, the Act takes a technocratic approach 

to systemic risk prevention, to be achieved through imposing enhanced 
prudential requirements on certain financial institutions, mandating greater 

data disclosure, and rationalizing market infrastructure. Ultimately, most of 
its solutions seek to shape entity-level incentives to reduce or better manage 
risks, mainly by expanding the scope and availability of information and by 
rendering certain risks more costly for individual firms to undertake or keep 
on their books. However, the act of balancing the costs of a risky asset or 

19 [CITE[ 

20 Dodd-Fmnk Wall Street Reform and Consumer Proteclion Act, Pub. L. No. 111- 

203, 124 Slat. 1376 (2010) (codified in scattered sections of 12 U.S.C.A. (West Supp. 

2011)). 
21 Dodd Frank Wall Street Reform and Consumer Protection Act of 2010, Pub. L. No. 

111-203, § 111, 124 Slat. at 1392-94 (codified at 12 U.S.C.A. § 5321 (West Supp. 2011)) 

(establishing the FSOC). The voting members of the FSOC, headed by the Secrcta~ of the 

Treasury, include primarily the heads of the key financial regulatory agencies, such as the 

Federal Reserve, the SEC, CFTC, OCC. 
22 § 152, 124 Slat. at [ ] (codified at 12 U.S.C.A. § [ ]). 

23 [CITE] 

24 [CITE] 

2s [CITE] 

26 [CITE] 
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activity (including the cost of acquiring and processing relevant 
information) versus its potential returns at the individual entity level is 
fundamentally different from the same balancing act at the systemic level. 
What may be an acceptable level of risk for a firm, acting as a rational 
decision-maker, may nevertheless contribute to unacceptably high levels of 

2"7 
systemic risk. 

There are many explanations for this mismatch. The sheer complexity 
of the markets and products significantly inhibits any individual firm’s 
ability to gauge accurately the broader systemic effects of its actions.28 

Various behavioral biases further increase the chances of a presumably 
rational actor making seemingly "irrational" choices.29 Finally, as private 

profit-seeking enterprises, firms act in self-regarding manner in assessing 
and taking risks. They don’t internalize the spillover effects of such selfish 
risk-taking, which are particularly dangerous in the context of increasing 
interconnectivity in today’s financial markets.3° This interplay of conflicting 

incentives explains why market forces, without regulatory intervention, are 
not capable of solving the fundamental tension between private and public 
costs of risk-taking in the financial sector.31 

The enacted reforms, despite their undeniable importance, fall short of a 
paradigmatic shift necessary to resolve that dilemma. As the crisis 
demonstrated, effective monitoring and control of systemic risk in today’s 
complex and dynamic global financial market requires a more self- 
reflective, but also more assertive and comprehensive approach.~2 To put it 

simply, there seems to be too much undetected, unmeasured and 
misunderstood risk in the financial system, which is not likely to be 
effectively internalized by private market actors. Yet, the Dodd-Frank Act 
conspicuously fails to frame the core issues in terms of imposing strict 
front-end limits on the creation of excess risk in the financial system. Most 

of the Act’s provisions continue to rely on the old, pre-cfisis regulatory 

27 See, e.g., Brian J. M. Quinn, The Failure of Private Ordering and the Financial 

(-~isis of2008, 5 N.Y.U.J.L. & Bus. 549 (2009). 
2~ See, e.g., Iman Anabtawi & Steven L. Schwarcz, Regulating Systemic Risk: ~lbwards 

an Analytical Framework, 86 NOTRE D~vIE. L. REV. 1 (2011). 
29 Scholars in behavioral finance offer sophisticated theoretical accounts of such 

biases, or heuristic devices commonly used by market actors as short cuts for their decision 
making. See, e.g., [CITE]. 

~0 See, Anabtawi & Schwarcz, supra note 27, at 26-28. 

~ As some commentators argued, tiffs "lragedy of commons suggests that, absent 
intervention, financial markets participants will progressively pursue lhcir self-interest in 
the form of socially excessive risk-taking." A~mbta~vi & Schwarcz, supra note 27, at 27. 

~ See, e.g., Cristie Ford, ~Iacro and ~Iicro Level Effects on Responsive Financial 
Regulation (advocating a shift toward "meta-regulatioff’ as a more iterative and reflexive 
regulator5~ model that focuses regulators~" attention on the unknown). 
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principles and assumptions.33 The new- legislation does not disturb the 

existing public-private balance in financial regulation and does not 
articulate a principle for defining how much risk in the financial system is 
too much to bear for the society as a whole.34 Without addressing this 

fundamentally political issue, we will not be able to find a workable 
solution to the problem of containing systemic risk in the financial system 
and ensuring economic, and social, stability in the long run. 

2. The Problem of Regulator5, Capture 

In large part, the latest crisis was also attributable to the regulators’ 
failure to maintain their independence from the financial industry and to act 
in a truly publicly minded manner - the phenomena commonly associated 
with the concept of regulator5, capture. 

Regulatory capture is one of the most widely accepted concepts in the 
studies of politics, regulation, and administrative law. The original theory 

focused on the capture of legislators by private interest groups, which used 
their economic resources to "buy" desired legal and regulatory outcomes 
from politicians.36 Later versions of this public choice theory and its 

intellectual offshoots offer a more nuanced view of regulatory capture, 
which comes in different forms and often defies simple definitions.37 

However, despite the complexities and ambiguities in its normative 
meaning, the concept of regulatory capture commonly denotes the 
misalignment of incentives of government actors who pursue narrow private 

33 See, Saule T. Omarova, The Dodd-FrankAct: A New Dealjbr A New Age? 15 N.C. 

BA~’4Kra’C~ INST. 83 (2011). 
34 ]d. 

3s Admittedly, this is a contestable proposition. Some scholars and financial industry 

experts do not see the need for a~7 fundamental paradigm clranges in the current system of 
financial services regulation and argue instead for a better, more efficient or more assertive 
use of existing regulator?" tools. See, e.g., Brett McDonnell [CITE]. Without a doubt, it is 
necessar?T to exercise caution before embarking upon sweeping regulatoD7 reforms in such 
an uncertain and fast-moving area as financial services. It is also clear that, in the pre-crisis 
era, regulators often neglecled or misused their legal authorit-y and regulatory tools, which 
might have been effective in preventing or minimizing at least some of the trends that led 
to the crisis. [CITE] Resolving this debate is beyond the bounds of this Arlicle. For present 
purposes, it is sufficient to state that, even acknowledging the significance of incremental 
reforms, it is important 1o realize that there may come a point at which the market outgrows 
existing regulator?, concepts, so that fi~rther refinement of such concepts simply does not 
fill that gap. 

3~ For a classic exposilion of public choice theor?, and lhc concept of caplure, see, 
MANCUR OLS(~N, THE LOGIC OF COLLECTIVE ACTION (1965); George Stigler, The Theo~ 

oft~2conomic Regulation, 3 BELL J. ECOi’,’. & MGM’T ScI. (1971). 
3~ See, e.g., Lawrence G. Baxler, Capture in Financial Regulation: Can We Channel It 

Toward the Common Good? 21 CORNELL J. L. & PUB. POL’Y (forthconfing 2011) (arguing 

that capture is often used as a rhetorical device rather than a rigorous analytical tool). 
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38 interests that may conflict with the public interest they purport to serve. 

In the financial services sector, regulatory capture is particularly 
pervasive and difficult to avoid. Certain characteristics of financial markets 
and institutions render regulator}, and supervisory agencies overseeing them 
inherently susceptible to capture.39 The financial services industry is well- 
organized, contains a number of large institutional players, and has a great 
deal of economic and political power. By contrast, consumers of financial 
services, especially at retail level, are a large, widely dispersed group with 
diffused interests.4° Financial regulators routinely consult with the industry 
on rule-making, and agency supervisors typically maintain close contact 
with the firms they examine.41 As a result, not only do the supervisors and 
regulators come to rely on the industry’s superior technical expertise, 
especially with respect to the increasingly complex financial products and 
services, they also build strong professional and personal relationships with 
the managers of the regulated institutions.42 The "revolving door" 
phenomenon makes these ties particularly strong, as the heavily regulated 
financial industry has a special interest in hiring former a4~ency employees 
familiar with the inner workings of the regulatory process. 

38 See, Brett McDonnell & Daniel Schwarcz, Regulatory Contrarians, 89 N. C. L. 

REV. 1629 (2011). 
39 Daniel Hardy, Regulatory Capture in Banking (Int’l MonetaDr Fund, Working Paper 

No. 06/34, 2006), available at http:iipapers.ssm.com/so13ipapers.cfin?abstract_id=892925. 

4°ILl. at4. 
41 This is an inevitable consequence of prudential supervision, especially with respect 

to large financial institutions that often get dedicated examiner teams stationed on their 

premises and closely working with their management. For an overview of the Federal 

Reserve’s framework for supervising large financial institutions, see, Federal Reserve 

System, Framework for Risk-Focused Supervision of Large Complex Institutions (1997), 

available at http:iiwww.federalreserve.goviboarddocsiSRlettersi1997isr9724al.pdf.; Lisa 

M. deFerrari & David E. Palmer, Supervision of Large Complex Banking Organizations, 

FEDERAL    RESERVE    BULLETIN    47    (Feb.    2001),    available    at 
http:iiwww.federalreserve.govipubsibulletini2001/020 llead.pdf. 

4: As Hardy argues, 

The complexity of financial systems, the need in many circumstances to maintain 

confidentiality, and the normally diffuse interests of the nmffinancial sector in 

financial sector regulation suggest that the institutions will exert a dominant 

influence. 

Hardy, supra note 38, at 20. 
43 For an apt description of lt~is "revolving door" phenomenon in the financial sector, 

see, e.g., SIMON- JOHNSON & JAMES KWAK, THIRTEEN BANKERS: THE WALL STREET 

TAKEOVER AND THE NEXT FINANCIAL MELTDO’~,W (2010). For a detailed discussion of the 
"revolving door" between the Securities Exchange Commission ("SEC") and the financial 

industry, see PROJECT ON GOVERNMENT OVERSIGHT, REVOLVING REGULATORS: SEC 

FACES ETttICS CttALLENGES WlTtt REVOLVING DOOR (May 13, 2011), available at 

http:iipogoarchives.orgimifoirevolving-regulators-20110513.pdf. 
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Financial regulators often come to view- their institutional interests or 
mission as largely congruent with the interests of their regulated industry 
constituency. The dynamics of regulatory arbitrage and competition in 
global financial markets provides a partial explanation for this 
phenomenon.44 In a broader sense, however, it reflects a more subtle and 
insidious form of ideological, or cultural, capture.4s The famous 

"Greenspan doctrine," exalting the virtues of unfettered financial innovation 
unencumbered by regulatory interference as the ultimate public good, is but 
one example of such ideological capture.46 

The financial industry’s agenda-setting power, or the power to frame the 

debate on regulation, is an important channel for maintaining its dominance 
and ability to shape regulator?- outcomes.47 In the decades preceding the 

latest crisis, the debate on financial sector regulation was framed in terms of 
inevitability and unquestioned social benefits of innovation and complexity 
in financial markets, which had to be protected from all but absolutely 
necessar}, regulator}, interference.48 The regulators themselves largely 

embraced the idea that they should avoid directly regulating financial 
products, leaving it to the operation of free market, and "to get out of the 
way of industry innovation.’’49 This ideological cooptation of regulators, 

who willingly ceded control of the regulatory debate to private industry 
interests, effectively precluded them from identifying potential sources of 
systemic instability and devising effective solutions,s° 

44 According to Hardy, 

[T]he regulatory agency in ma~ countries has a more or less explicit mandate to 
promote the development of the national financial system and the promotion of its 
co~npetitiveness against other financial centers. Such an agency is committed to 
formulating regulations that are advantageous to its banks. 

Hardy, supra note 38, at 4-5. 
~ See, e.g., Simon Joluzson, The Quiet Coup, THE ATLANTIC (May 2009) (arguing that 

the financial industry over time successfully shaped both technical and normative views of 
the regulators who came 1o share the industry’s version of a public good). 

~6 ]CITE - Johnson& Kwak] 
~ For a discussion of various forms and sources of power, including agenda-setting 

and normative power, exercised by private financial institutions, see, Ford, supra note 31, 
at 17-23. Professor Ford defines the agenda-setting power as "the power to decide what 
will be discussed." Id. at 19. 

~ Id. at 20-21. 
~9 Id. at21. 
50 As Professor Ford argues, 

This ]agenda] made it effectively impossible for regulators to act on concerns - 
indeed, to legitimately have concerns - about the exlraordinary growth of the 
over-the-counter derivatives market. It also prohibited s more nuanced 
examination of varieties of innovatiork incentives for innovation, and effects of 
innovation. 
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As this experience shows, ameliorating the sinister effects of regulatory 
capture in the financial sector is a critical element of effective systemic risk 
regulation. Unfortunately, the Dodd-Frank Act does not directly address 
the issue of regulatory capture and agencies’ failure to act in a publicly 
minded manner,sl It does little to disturb the familiar image of financial 

sector regulation as a process involving the same two key actors: the 
financial ser¥ices industry and its regulators (or, the bankers and the 
bureaucrats). In fact, Professor David Skeel argues that the new- legislation 
embodies an explicitly corporatist approach to financial services regulation, 
under which the government forms a partnership with large financial 
institutions that get powerful protections of the "too big to fail" status in 
exchange for regulatory tightening in certain areas,s: Other commentators 

go even further, decrying the continuing dominance of the regulatory sphere 
by the "financial oligarchy" and further entrenchment of "crony capitalism" 
in the aftermath of the crisis,s3 

B. Re framing the Dilemma: Systemic Risk Regulation as a Political Choice 

This Article argues that a truly paradigm-shifting regulatory reform 
ultimately has to move beyond technocratic solutions and confront a 
fundamental political problem: how to incorporate broader societal interests 
directly into the process of financial services regulation, and how to 
counteract the po~verful tendency toward regulatory capture in the financial 
sector. 

In the aftermath of the crisis, academics and policy-makers have been 
actively debating reform measures aimed at reducing and controlling 
systemic risk in the financial sector. Many reform proposals, formulated 
both before and after the passage of the Dodd-Frank Act, advocate a wide 

array of specific measures, such as enhanced disclosure of financial and 
transactional data,s4 more finely-tuned regulation of non-bank financial 

ld. 
51 See, e.g., Heidi Mandanis Schooner, Private EnJbrcement of Systemic Risk 

Regulation, 43 CREIGHTON L. REV. 993, 994 (2010) ("The Dodd-Frank Act does not 

sufficiently address the problem of agency discretion generally, or the problem of an 
agency’s discretion to forebear, in particular."). 

52 DAVID SKEEL, THE NEW FINANCIAL DEAL: UNDERSTANDING THE DODD-FRANK ACT 

AND ITS (UNINTENDED) CONSEQUENCES (2010). 
53 See, e.g., JOHNSON & KWAK, supra nole 42. Interestingly, Ken Griffin, the founder 

of the $15 billion hedge fund Ciladel Investment Gronp, was recenlly quoted as saying that 
the Dodd-Fra~kk Act is "going to deeply entrenched crow capitalism into the very fabric of 
our financial system." Andrew Ross Sorkin, Dodd-Frank Dissenters Sound Of£ N. Y. 
TIMES (May 9, 2011), available at http://dealbook.wtimes.com/2011/05/09/dodd-frank- 

dissenters-sound-offi?scp= 1 &sq=dodd%20frank&st=cse. 
s4 See, e.g., Howell E. Jackson, Loan-Level Disclosure in Securitization Transactions: 
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actors operating in the shadow banking system,55 strengthened corporate 
governance and changes in executive compensation at financial firms,56 
heightened capital requirements,s7 revamping regulation of credit rating 
agencies,s8 and breaking up financial institutions that are "too big to fail.’’s9 
These, and numerous other, proposals provide a great deal of valuable 
insight into important issues in financial services regulation.6° 
Nevertheless, they tend to offer only partial solutions to the pervasive 
problem of minimizing systemic risk in the financial sector. 

The crisis also reinvigorated scholarly debate on potential methods of 

reducing the distortion of financial regulators’ incentives as a result of 

undue influence of private interests.6~ Most of the proposed solutions focus 

on regulatory agencies and offer ways to insulate their decision-making 

from direct political interference by Congress or Presidential 
¯ o     ¯ 62     . 

admlmstratmn, to increase transparency of regulatory decision-making 

and agency accountability,63 to strengthen the agencies’ internal subject- 

matter expertise by increasing compensation of agency employees and 

creating an elite professional culture among them64 Better paid and better 

A Problem with Three Dimensions, Ha~Tard Public Law Working Paper No. 10-40 (2010), 
available at http:iipapers.ssm.com/so13ipapers.cfm?abstract_id=1649657 (arguing for 
mandating public disclosure of loan-level information in securitizations). 

~ See, e.g., Jonathan R. Macey, Reducing Systemic Risk: The Role of 3!Ioney Market 
:~Iutual Funds as Substitutes jbr Federally Insured Bank Deposits, Yale law and 
Economics    Research    Paper    No.     144    (2011),     available    at 
http:iipapers, ssrn.comisol3ipapers.cfm?abstract_id= 1735008. 

~6 See, e.g., Lucian A. Bebchuk & Holger Spamann, Regulating Bankers’ Pay, 98 GEO. 

L.J. 247 (2010). 
57 See, e.g., Hal S. Scott, The Reduction ~[Systemic Risk in the United States Financial 

System, 33 HARVARD J. L. & PUB. POL’Y 671 (2010). 
5s [CITE] 
59 See, e.g., Jonathan R. Macey & James P. Holdcroft, Jr., Failure is an Option: An 

Ersatz-AntitrustApproach ~o Financial Regulation, 120 Y~I~E L. J. 1368 (2011). 
~0 Tlfis short list is by no means exhaustive of the vast array of scholarly writings and 

regulatory reform proposals aimed at containing systemic risk in the financial sector. A fifll 
discussion of this lilerature is bcyond the scope of tiffs Article. 

61 Of course, political scientists, economists, and administrative law scholars, among 
others, have been actively debating how to counter regulatory capture in general :for 
decades before the latest financial crisis, and most theoretical development in this area took 
place outside the specific conlext of :financial services regulation. See, e.g., Rachel E. 
Barkow, Insulating Agencies: Avoiding Capture Through Institutional Destgn, 89 TEX. L. 
REV. 15 (2010). 

~ See, e.g., Barkow supra 60; Lisa Schultz Bressman & Robert B. Thompson, The 
Future of AgencyIn&~pendence, 63 Vand. L. Rcv. 599 (2010). 

63 Thus, one of the most heated debates in the wake of the financial crisis :focused on 
the secretive nature of the Federal Reserve’s decision-making process and the need to 
mandate periodic audits of the Federal Reserve’s activities. 

~4 See, e.g., Eric Gerding [CITE]; Baxter, supra note 36. 
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educated corps of elite financial regulators, the argument goes, will be less 
dependent on the industry expertise, less tempted by private sector 
employment, and more free to act in a publicly minded manner.65 Other 
proposals envision broader structural changes in the financial services 
industry, such as breaking up large financial conglomerates, which would 
curb the power of private institutions to exert disproportionate influence on 
government decision-makers and control regulatory process. 

All of these proposals offer valuable insights into the mechanics of 
making financial services regulation less "captive" and more public interest- 
oriented. The proposals tend to focus on specific, clearly delineated 
measures, which gives them credibility as policy recommendations, even 
though some of the proposed measures may be politically controversial. On 
the other hand, that same discrete and narrowly targeted character explains 
the inherent limitations of these proposals. Much like the currently enacted 
reforms aimed at containment of systemic risk, these largely technical 
solutions are likely to achieve the desired goal only if they are part of a 
comprehensive and coherent overhaul of the existing regime. And none of 
them target the core substantive issue of how to ensure that the regulators 
effectively balance technocratic concerns and the broader considerations of 
the common good in their decision-making 

At their core, both the problem of preventing regulatory capture and the 
larger problem of minimizing systemic risk may be a matter of revisiting 
the basic tenets of our regulatory philosophy and, even broader, a 
fundamentally political choice. An effective reform effort should seek to 
reinsert the concept of public interest into the structure and process of 
financial sector regulation. Given the unacceptably high societal costs of 
systemic financial crises, and the increasing informational and power 
asymmetries between financial industry and the general public, the core 
issue in the reform should be how to remedy such asymmetries. In effect, 
Congress has to do what it resolutely failed to do in the Dodd-Frank Act: 
articulate the principle for balancing the public interest in preserving 
financial stability and limiting systemic risk against the private interests of 
financial market participants in pursuing economic gain. 

A decision to impose principled limits on the currently unrestricted 
business activities of private marl~et participants, in the name of an 
inevitable vague notion of public interest, requires a great deal of political 
will and courage. However, it may be a necessary step toward a truly 

65 As Steven Croley argues, agency employees generally have a genuine desire to serve 
the common good and to protect the interests of the public. See, Steven P. Croley, Public 
Interested Regulation, 28 FLA. ST. U. L. REV. 7 (2000). 

~ See, e.g., JOttNSON & KWAK, supra note 42. 
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publicly minded shift in the regulatory paradigm, which the current reforms 
failed to deliver. As one commentator put it, 

[F]inancial market stability, like environmental security and personal saaCcty, is 
a public good that cannot be left to market participants and their pale reflections in 
regulator, agencies. Since evei37one is a stakeholder, the debate must be open to 
all.67 

This Article argues that one way to revitalize the public-interest 
dimension of financial regulation, by opening the debate to all stakeholders 
and restraining the agenda-setting power of the financial industry, is to 
introduce the principle of tripartism in financial regulation.68 

II. TRIPARTISM AND GUARDIANSHIP IN ACADEMIC DEBATE 

This Article uses the term "tripartism" broadly to refer to a system 
designed to include public interest representatives as direct participants in 
the regulatory process, along with the regulatory agencies and the regulated 
industry. The idea of empowering an independent third party to guard 
against the pitfalls of regulatory capture and other forms of regulatory 
failure is not new in the academic debate. This Part briefly discusses some 
of these scholarly approaches that offer valuable potential insights imo 
designing an effective tripartite system in financial sector regulation. 

A. 7}’ipartism as a Counterweight to Regulatory Capture 

The concept of tripartism as an element of regulatory design is 
commonly associated with the model developed by Ian Ayres and John 
Braithwaite.69 Ayres and Braithwaite argue that "empowering public 

interest groups," or PIGs, provides a solution to the problems of regulatory 
capture, while allowing the government to retain the benefits of flexible and 
responsive regulation built on cooperation between the regulators and the 

¯ "70 
regulated industries. In their model, 

67 Nicholas Dorn, Ponzi Finance, Regulatory Capture and the Credit (;~unch (2009), 

at 21, available at http://papers.ssrn.com/sol3/papers.cfm?abstract_id= 1365250. 
6~ Defining "public interest" in the area of fiuancial services regulation is a difficult: 

intellectual enterprise. In general, the concept of public interest tends to be elusive and 

highly context-specific. See, infi’a notes [ ] and accompanying text. Developing a 

theoretical definition of public interest in the context of financial sector regulation is 

beyond the scope of this Article. Thus, for the purposes of the following discussion, the 

term "public interest" is used to refer to the general public’s interest in preserving financial 

and economic stability, minimizing the likelihood of major financial crises occurring, and 

containing the potential and actual costs of such crises. 
69 ~qee, IAN AYRES ~; JOHN BRAITHWAITE, RESPONSIVE REGULATION: TRANSCENDING 

THE DEREGULATION DEBATE, Chapter 3 (1992). 
70 Id. at 54. Ayres and Braithwaite recognize that regulatmT models that foster such 

cooperation between private actors and their regulators are inherently likely "to encourage 
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Tripartism is defined as regulatory policy that fosters the participation of PIGs 
in the regulatory process in three ways. First, it grants the PIG and all its members 
access to all the information that is available to the regulator. Second, it gives the 
PIG a seat at the negotiating table with the finn and the agency when deals are 
done. Third, the policy grants the PIG the same standing to sue or prosecute under 
the regulatoDT statute as the regulator. Tripartism means both unlocking to PIGs 
the smoke-filled rooms where the real business of regulation is transacted and 
allowing the PIG to operate as a private attorney general.71 

In this tripartite system, the PIGs act as the appointed guardians of the 
public interest. However, recognizing that PIGs can also be captured by the 
industr?- actors, Ayres and Braithwaite propose to make the guardianship 
contestable.72 Thus, multiple PIGs would compete among themselves for 

the right to seat at the negotiating table and to fight for the public interest 
that legislation intended to protect.73 

Several critical assumptions underlie their argument. Importantly, their 
model of tripartism is based on an assumption that there is always an 
appropriate PIG in each area of business regulation, which is in turn defined 

by a discrete statutory scheme.TM As Ayres and Braithwaite explain, 

We assume that it is possible to identify PIGs whose mission is the same as 
that embodied in a regulatory.- statute: environmental groups for environmental 
statutes, a3fimal welfare groups for animal welfare statutes, civil liberties groups 
for privacy statutes, women’s groups for affirmative action legislation, and so on.75 

Ayres and Braithwaite further argue that the empowerment of PIGs 
through tripartite arrangements would create incentives for formation of 
new PIGs, although they admit that there may be certain regulatory areas in 
which this key assumption would not hold true.76 Accordingly, there is also 

the evolution of capture and corruption." Id. 
7~ Id. at 57-58. 
7~ Id. at 57. 
~3 Id. at 58. This concept of contestability is one of the key elements distinguishing 

Ayres and Brailhwaite’s theo~ of lripartism from models of corporatism, under which the 
government essentially chooses specific groups to act as permanent third-party 
representatives of pre-selected public interests in the n~le-making and enforcement process. 
See, e.g., Mark Seidenfcld & Janna Satz Nugent, 7~e l+iendship of the People: Citizen 
Participation in t~2nvironmental h2nforcement, 73 GEO. WASH. L. REV. 269, 310-11 (2005) 
(describing the advantages of a corporatist model, which grants selected interest groups a 
permanent seat at the table, over lhe concept of contestable guardianship). 

~ Id. at 59. Ayres and Braithwaite assume the existence of relevant PIGs because they 
"think it unlikely that slatutes that threaten the interests of business would ever ha~e been 
enacled in the absence of an interest group pushing for them." Id. 

~5 Id. at74. 
~6 The specific example they cite is corporate tax enforcement, where there is no 

natural impetus for the emergence of a PIG willing to play the enforcement game with the 
Internal Revenue Service CIRS"). However, they argue that this case may be unusually 
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a strong emphasis on the enforcement of the relevant statute by the PIGs 
whose interests are aligned with those of a rational (i.e., not captured) 
regulator.77 

Ayres and Braithwaite explicitly state that their model of tripartism is 
designed as a solution to the general problem of regulatory capture and 
corruption. In a broader sense, their theory is a prominent part of academic 
literature focusing on making regulation more flexible and effective by 
"empowering stakeholders" in the regulatory process.% This vast and 
diverse body of scholarship is theoretically and empirically rich and offers 
many insights to inform the quest for reinserting public interest into 
financial regulation.79 However, the core assumptions underlying Ayres & 
Braithwaite’s concept of tripartism as an element of a more dialogic, 
responsive regulation potentially limit its applicability in the context of 
financial sector regulation,s° For instance, the high degree of transactional 
and regulator}, opacity, extreme informational and power asymmetries, and 
the dynamics of market cycles explain why this pure form of PIG 
participation "may not even have been a realistic possibility" in the field of 
financial regulation,sl Moreover, the very existence of PIGs pursuing 
explicitly the goals of systemic risk prevention in the financial se~’ices 
sector is a highly questionable assumption,s2 

difficult "because tax laws are peculiar in the way they are brought into e~stence by the 
state to se~e the needs of the state rather than in response to clamoring from external 
interests." hi. at 59. 

~ See id. at 74. Although Ayres and Braithwaite acknowledge that the "front-end 
participation" by the PIGs in regulatory decision-making is more empowering than "back- 
end" right to challenge results of com~pt decision-making in court, they view the ability to 
sue as the prerequisite for the PIGs to be taken seriously at the front-end negotiating table. 
Id. at 77-78. 

7s For a sraall sample of this multi-disciplinary body of literature, see, e.g., Jody 

Freeraan, The Private Role in Public Governance, 75 N.Y.U.L. REV. 543, 548-58 (2000); 
Cary Coglianese & David Lazer, Management-Based Regulation: Prescribing Private 
~/Ianagement to Achieve Public Goals, 37 LAW & Soc’Y REV. 691 (2003); Orly Lobel, The 
Renew Deal: The Fall of Regulation and the Rise of Governance in Contemporary Legal 
Thought, 89 Mra~x. L. REV. 342 (2004); Joshua Cohen & Charles Sabel, Directly- 
Deliberative Polyarchy, 3 ELN. L.J. 313 (1997). 

~9 Although it is difficult 1o make generalizations about this broad scholarly area, it is 
worth noting that much of tiffs literature tends to focus on empowering and securing 
cooperative engagement of the regulated private actors rather than the general public. 
From that perspective, its direct relevance to our present inquir), may be limited. 

~o See discussion inJFa. 
~1 Ford, supra note 31, at 22. According to Professor Ford, "the experience of the 

financial crisis suggests that: injecting a meaningfully independent perspective into 
regulation, by way of lripartism, may be more challenging in practice than sometimes 
realized." Id. at 23. 

~2 See discussion infi"a, [ ]. 
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Yet, there is an important normative dimension to Ayres & 
Braithvvaite’s tripartism, which they characterized as an "application of a 
republican theoretical tradition to regulation’,s3 Proponents of civic 
republicanism generally advocate the ideal of a more deliberative 
democracy and extol the virtues of enlightened public involvement in 
political process,s4 Incorporating this spirit of"civic engagement’’~5 into the 
regulato~ process is an idea whose time may have come in the aftermath of 
a major global financial crisis. 

B. Grappling with Public Interest in the Debate on Financial Regulation 

Reform 

To date, the scholarly debate on financial regulation reform, which 
centers largely around the issues of systemic risk prevention, has not 
engaged directly with the concept of tripartism. Nevertheless, certain trends 
within that debate develop in the same direction and call for a greater, more 
direct and effective, reinsertion of public interest in the structure and 
process of financial sector regulation,s6 

1. The Sentinel Proposal 

One of the most creative and controversial proposals in that respect 
comes from Professor of Economics at Brown University, Ross Levine.~7 
In a series of recent articles, Professor Levine argues that one of the main 
causes of the global financial crisis of 2007-09 was the systemic failure in 
the governance of financial regulation, which produced faulty "policies that 
encouraged financial markets to take excessive risk and divert society’s 
savings to,yard socially unproductive ends.’’as According to Levine, 
financial regulators were well a~vare of potential problems accumulating in 

83 AYRES & BRAITHWAITE, supra note 68, at 81. 
s~ [CITE] 
s5 See, ROBERT D. PU’12q~evl, MAKING DEMOCRACY WORK: CIVIC TRADITIONS IN 

MODERN ITALY 173 (1993). 
s~ See, e.g., Kelly, supra note 14 (arguing that greater participation of civil society 

groups in financial regulation is necessau to entrance legitimacy of regulalou instilntions 
in global financial markets); Caroline Bradley, 7}’ansparency Is 7~e New Opacily: 
Constructing P’inancial Regulation ~!i’ler 7~e Crisis (April 2011 draft, on lille with author) 
(arguing that the existing transparency mechanisms in global financial markets, in practice, 
increase their opacity and contribute to the effective exclnsion of the world’s citizens from 
meaningful participation in the process of financial regulation). 

s~ Ross Levine, 2"he Governance of Financial Regulation: Reform Lessons .from the 
Recent (-.)’isis, (Mar. 2011), at 1, available at 
http://www.imLorg/external/np/seminars/eng/2011/res2/pdf/rl.pdf. See also, Ross Levine, 
The Governance of Financial Regulation: Reform Lessons :from the Recent Crisis, BIS 
Working Papers No. 329 (Nov. 2010), available at http:iiwww.bis.orgipubliwork329.pdf. 

s, Levine, supra note 86, at 1. 
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the financial markets and had sufficiently robust legal powers to fix such 
problems but chose not to do so, in large part because of regulatory 
capture.89 He criticizes current reform proposals for failing to address what 
he calls the fundamental cause of failure of financial sector regulation - the 
near complete exclusion of the public from the regulatory process: 

There is no mechanism through ~vhich the public, and its elected 
representatives, can obtain an informed, expert, and independent assessment of 
financial regulation. Therefore, the public cannot induce regulator?., institutions to 
act on their behalf. It does not get any more basic than this: How can the public 
and its elected representatives induce regulatory authorities to behave in the best 
interests of the public when the regulatory authorities have a monopoly on both the 
information and expertise necessa~r for assessing their own performance?9° 

Levine argues that, as a result of inherent information asymmetries and 
lack of technical expertise, the general public is not capable of meaningful 
participation in financial policy-making Only the regulatory agencies, 
which are "not effectively designed to act in the public’s long-run 
interests," have the information and expertise necessary to evaluate the 
effectiveness of financial regulation.91 

To remedy this systemic governance problem, Levine proposes to create 
a new kind of regulatory agency, the Financial Regulatory Commission, 
which he labels the Sentinel, to provide a continuing informed and 
independent assessment of substantive financial regulation from the 
viewpoint of the public interest.92 The Sentinel is envisioned as a politically 
independent agency funded from the Federal Reserve’s budget and staffed 
with economists, lawyers, accountants, and financial industry 
professionals.93 It would have only the power to acquire information from 
other agencies it deems necessary for evaluating financial regulation.94 Its 
sole responsibility would be to deliver an annual report to the legislative 
and executive branches of government, assessing "the current and long-run 

89/(/. at 19. 
90 !d. at 2. 
91 IN. 

92 ]d. at 3. As Levine describes it, lhe Sentinel’s mission would be "to act as the 

public’s senlry over financial policies and to help compel financial regulators to act in the 
public interest, regardless of their private interests." M. 

93 ]d. at 23. Levine proposes tha’t the senior members of the Sentinel be appointed by 
the President, with advice and consent of the Senate, for staggered terms, and that their 
salaries are set at market-based levels, in order to ensure the independence and prestige of 
the new agency. Id. 

94 ]d. at 22. Levine emphasizes that the Sentinel would not have any effect on the 
powers and responsibilities of the central bank and other financial regulators; its sole 
mission being to shine the disinfecting light on the secretive world of financial regulation. 
Id. 
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impact of financial regulatory and supervisory rules and practices on the 
public."95 By doing so, the Sentinel ~vould promote transparency and 

informed debate on financial regulation, critical to effective prevention of 
systemic crises.% 

Levine’s diagnosis of the core weakness of the financial regulation as 
the systematic, institutionally embedded failure of regulatory agencies to act 
in the public interest strikes at the heart of the problem, as identified in this 
Article. He recognizes the fundamentally political nature of the necessary 
reforms and articulates the need to "push the policy debate toward focusing 
on the general welfare of the public and away from the narrow interests of 
the po~verful and wealthy."97 However, Levine’s proposed solution falls 

short of a truly tripartite approach. He dismisses the possibility of direct 
inclusion of public interest representatives in the regulatory process as the 
third party at the table. Instead, under his proposal, the mission of guarding 
the public interest against captured or corrupt regulatory agencies is 
entrusted to yet another agency. 

2. Broadening Regulators’ Intellectual Perspective 

Regulatory agency design remains at the center of the academic debate 
on how to make financial sector regulation more adaptive, effective, and 
also more publicly minded.98 Despite recognizing that financial regulators 
consistently failed to fulfill their duty as the guardians of the public interest 
in the pre-crisis era, scholars of financial regulation continue to focus their 
attention on potential reforms of the existing regulatory apparatus as the 
only realistic answer to the problem of capture and systemic risk 
prevention.99 

An important theme in this multi-faceted debate is the need to enhance 
regulators’ intellectual and analytical capacity to detect potentially risky 
trends in today’s increasingly complex financial markets. Although 

95 Id. 
96 Id. at 25. Levinc does not claim "that the creation of the Sentinel would, in fact, lead 

to complete elimination of systemic risk, but believes that it would improve the process of 
financial policy-making, thus reducing "the danger of repeating regulatory failures of recent 
decades. 

97 Id. at25. 
9~ One of the rare attempts to move away from the discussion on institutional 

structures is Professor Heidi Mandanis Schooner’s recent proposal to expand private right 
of action in the area of systemic risk regulation, wtfich wo(fld empower broader interest 
groups to monitor regulatory agencies and financial institutions. See, Schooner, supra note 
50. 

99 ~%e, e.g., McDonnell & Schwarcz, supra note 37 (discussing different categories of 
so-called "regulato~ contrarians" within regulatop~~ agencies and their potential for acting 
as guardians of public interest in financial sector regulation). 
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conceptually different from the traditional notion of regulatory capture, this 
phenomenon is of central importance to the broader discussion of systemic 
risk. 

In a recent article, Geoffrey Miller and Gerald Rosenberg argue that 
truly effective systemic risk regulation must aim at minimizing what they 
call intellectual hazard in financial markets. They define intellectual hazard 
as "the tendency of behavioral biases to interfere with accurate thought and 
analysis within complex organizations, thus interfering with the acquisition, 
analysis, communication, and implementation of information both within an 
organization and between an organization and external parties.’’1°° The 
authors group these biases into three broad categories: complexity biases 
that reflect actors’ limited ability to analyze and interpret a complex 
situation,1°1 incentive biases that lead actors "to see the world in accordance 
with their self-interest,’’1°2 and asymmetry biases that make actors within 
complex organizations to favor certain pre-formed or preferred conclusions 
and attitudes.1°3 The combined effect of these behavioral biases is to create 
pervasive, pro-cyclical underestimation and mispricing of risk in the 
increasingly complex financial system - a problem that "can metastasize 
into a serious threat to the stability of the system as a whole" in times of 
unusual market distress. 104 

Miller and Rosenberg argue that one of the reform measures potentially 
effective in combating intellectual hazard in financial markets is the 
creation of a new systemic risk oversight body that specifically aims at 
preserving financial stability. However, writing before the enactment of the 

loo Geoffrey P. Miller & Gerald Rosenfeld, Intellectual Hazard." How Conceptual 

Biases in Complex Organizations Contributed to the Crisis of 2008, 33 HARV. J. L. & PUB. 
POL’Y 807, 810 (2010). 

lol Id. at 813-15. Examples of typical complexity biases include confirmation bias (an 
actor’s preference to analyze available information in a way that confirms his or her 
previous expectations), representativeness bias (an actor’s tendency to assume that a 
sample from past experience is an accurate predictor of the fi~ture events), 
oversimplification bias (the use of oversimplified "rule of thumb" heuristics), and 
authoritarian bias ( an actor’s tendency to overvalue information from authoritative 
sources, based on prestige or scope of formal powers possessed by the source of 
information). 

lO~ Id. at 815. Examples of incentive biases include cognitive dissonance bias (an 
actor’s tendency to avoid the discomfort of seeing things in a way inconsistent with the 
actor’s self-interest) and loss aversion bias (an actor’s desire to avoid recognition of a loss 
[’or which the actor bears responsibility). Id. at: 815-17. 

lO3 Id. at 817-18. Examples of asymmetry biases include status quo bias (an actor’s 
tendency to overvalue "the status quo even where the available data strongly suggests taking 
a different course of action) and optimism bias (a tendency to ignore information that 
implies negative conclusions). 

lo4 Id. at 820. 
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Dodd-Frank Act, they expressed skepticism with respect to the notion of 
placing systemic risk oversight responsibilities exclusively in the hands of 
the existing financial regulators: 

Experience suggests that the problem of intellectual hazard will not be 
effectively addressed if the personnel in the agency charged with identi~ring 
systemic threats to financial stability are simply recycled regulators and central 
bankers. They will not bring ne~v ideas to the table; on the contrails, they will 
come as advocates for their agency’s positions and as defenders of their agency’s 
turf and power. These people will suffer from the forms of intellectual hazard we 
have already observed in regulators: asymmet~ bias embodied in fixed positions 
on policy questions, self-serving bias in the form of turf protection and blame 
avoidance, and authoritarian bias in the form of deference to the agencies that 
delegate personnel to these new monitoring bodies. 

A preferable solution would be to establish financial stability.- boards not 
dominated by existing regulators. A truly independent boar& composed largely of 
people from outside the government, selected according to some principle of merit 
rather than political connections, and adequately funded and protected against 
retaliation for expressing unpopular views, would offer a potentially more 
efficacious approach to the problem of impartially and objectively identifying 
systemic threats to the financial system and proposing possible rcmedies or 

solutions. 105 

Although Miller and Rosenberg do not directly address the issue of 
tripartism, their argument is consistent with the idea of creating an 
independent source of authority, located largely outside the existing 
regulatory hierarchy and se~’ing as an external check on the process of 
regulatory decision-making, in order to assure a more objective assessment 
of potential systemic threats to financial stability. 

Professors McDonnell and Schwarcz propose a slightly different 
approach to the same problem of overcoming regulators’ intellectual 
entrenchment, inertia, or capture.~°6 In particular, they suggest "charging an 

entity that is affiliated with, but independent of, a financial regulator, with 
the task of monitoring that regulator and the regulated marketplace and 
publicly suggesting new initiatives or potential structural or personnel 
changes."~°7 The key role of such "regulatory contrarians" is to help 

regulators overcome the various cognitive and incentive biases and "to 
counteract agency inaction or ossification in the fact of changing market 
risks.,,~°~ 

McDonnell and Schwarcz define a regulatory contrarian as an actor 

Id. at 838-39. 

See, McDonnell & Schwarcz, 
Id. at 1632. 

Id. at 1645. 

supra note 37. 
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possessing three key features: (1) it "must be at least partially affiliated with 
a particularly regulatory" body but simultaneously enjoy meaningful 

a-enc independence from that g 5;    (2) it "must possess pewTasive influence 
over its affiliated agency by virtue of its position, access to media and 
officials, or speaking engagements and reports;’’11° and (3) it "must be 

tasked with studying and identifying deficiencies and potential 
improvements in the regulatory process, regulatory policy, and/or the 
regulated market.’’111 The existing examples of regulatory contrarians 

include various ombudsman offices, designated consumer representatives, 
inspectors general of individual regulatory agencies, and certain research 
entiti es. 112 

Importantly, McDonnell and Schwarcz argue that affiliation with, and 
privileged access to, regulator5, agencies, and the resulting ability to work 
through informal channels to achieve better practical results, makes these 
insider entities particularly effective in promoting regulatory adaptation to 
the changing market conditions. At the same time, they admit that, at least 
in the realm of financial services regulation, such contrarians’ role and 
potential to counteract agency inaction has been limited to relatively narrow 
domains, such as representing consumer interests or investigating specific 
instances of misconduct or waste at the relevant agencies.113 Nevertheless, 

McDonnell and Schwarcz are cautiously optimistic about the emphasis in 

the Dodd-Frank Act on the creation of new "research contrarians," such as 
the OFR or the new Federal Insurance Office, which they see as a step in 
the direction of institutionalizing the greater diversity of views in the 
systemic risk regulation. 114 

Whether or not this optimism is warranted remains to be seen, as these 
new regulatory contrarians begin their work. More generally, however, 
McDonnell and Schwarcz may be overstating the practical ability of any 
entity formally affiliated with a regulatory agency to act in a truly 
independent manner and to provide a meaningful counterweight to agency 
inaction, especially on politically salient issues. What they see as regulatory 
contrarians’ key strength - their embeddedness in the administrative 

109 Id. at 1644. The contrarian’s independence nmst be assured through arrangements 
relating to its "budget, staffing, appointment and removal process or even institutional 
culture." Id. at 1645. 

110 Id. at 1645. McDonnell and Schwarcz stress that a regulatory, contrarian "must 
have limited, ff any, regulato~ authority." Id. 

111 Id. 

~z For a more detailed discussion of the role and activities of these types of 
govermnent actors, see infra Part III.B. 

~ Id. at 1633-34. 
a~4Id, at 1667-73. 
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apparatus - is also their greatest potential weakness. 

This Article seeks to take the debate on financial regulation reform a 

step further by overcoming what appears to be a pervasive conceptual 
preoccupation with the structure and functioning of administrative agencies 
in charge of financial sector oversight. Building on scholarly insights 
discussed above, it attempts to shift the focus away from the regulatory 
agencies and to explore potential methods of ensuring some form of direct 
public representation in the process of systemic risk regulation. The 
argument presented here is based on a conviction that the true guardians of 
public interest must be independent both from the bankers and the 
bureaucrats. While there may not be a readily available model of classic 
tripartism in practice, which could be easily replicated in financial sector 
regulation, it is highly instructive to look at the examples of institutions that 
perform at least some of the functions of such a public interest guardian 
and, by doing so, introduce elements of tripartism into the regulator5, 
process. 

III. ELEMENTS OF TRIPARTISM IN PRACTICE: "QUASI-GUARDIANS" AT WORK 

Tripartism is an inherently broad concept, and it may operate differently 
in different regulatory- fields.11s The wide diversity of institutional forms 
and normative elements of tripartite regimes across various contexts makes 
it difficult to draw" generalized conclusions. In certain cases, tripartite 
arrangements may exist only on a limited scale or as part of a broader 
regime that does not necessarily fit a tripartite model. Nevertheless, 
examining how some of these arrangements operate in practice helps to 
inform our search for tripartism in the financial sector regulation. 

As a general matter, it is possible to identify several broadly drawn 
categories of institutional actors that, in different ways and to varying 
degrees, act as representatives or advocates of the public interest in the 
regulatory process. Although their official mandates may not explicitly 
contemplate acting as a third party representing diffuse societal interests 
vis-i>vis regulatory agencies and regulated industries, these institutions 
often perform that function in practice. This Part discusses four main types 
of such institutions: (1) public interest groups, including various non- 
governmental organizations (NGOs), grassroots activist movements, 
consumer protection organizations, and so on; (2) designated public interest 
representatives within regulatory agencies, or other government bodies 
whose task is to monitor the efficiency or ensure accountability of 
regulators; (3) scientific or technical expert councils that help regulators 
take action in the public interest; and (4) special advisory commissions, 

115 See, AYRES & BRAITtFWAITE, supra note 68, at [ ]. 
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typically established by Congress to investigate the causes of major crises 
and to identify the sources of regulatory failure to protect the public from 

their re-occurrence. 

A. Public Interest Organizations 

At first glance, this category of public interest representatives appears 
almost self-explanatory. However, the sheer multitude of public interest 
organizations that operate in a wide variety of policy areas and pursue many 
different agendas makes it difficult to present an accurate assessment of the 
activities and impact of the group as a whole. The following discussion 
sketches out some of the broadly common characteristics of these diverse 
organizations. 

1. Functions and Activities 

These organizations are the purest form of a public interest 
representative, because they typically emerge organically, driven by the 
efforts of similar-minded citizens concerned with particular issues they 
view as a matter of public importance. This bottom-up nature of public 
interest organizations is the source of their key strength: a mantle of 
democratic legitimacy and a claim to representation of broad swaths of the 
interested citizenry. They vary, in size of their membership, the degree of 
public visibility, and the nature and scope of their activities, in large part 
depending on the substantive subject-matter on which they focus.116 Their 

activities may be loosely grouped into the following, inter-related and often 
overlapping, categories. 

A&,ocacy. Public interest groups can, and often do, actively lobby 
legislatures and policy-makers on the issues of concern to them. By 
publicizing and investigating specific instances of wrongdoing on the part 
of private actors and government entities, these groups frequently frame the 
salient issues of public policy and define the terms of the political debate in 
the relevant area. Their efforts sometimes trigger legislative and regulatory 
responses, as well as the changes in the private industry standards of 
conduct. 1~7 

Public interest groups often participate in regulatory rule-making, 
through submitting comments on proposed agency rules, as required by the 
Administrative Procedure Act,~8 or by directly advocating their positions 

116 For an informative discussion and a typology o:f public interest groups, including 
pure membership groups, mass membership groups, and subsidized mc~nber groups, see, 
e.g., Mark Seidenfeld, h2mpowering Stakeholders: Limits on Collaboration as the Basis fbr 
t~lexible Regulation, 4 lWM AND MARY L. REV. 411,428-34 (2000). 

a~7 [CITE - examples] 
a~s The "notice and comment" provisions of the Adnfinistrative Procedure Act 
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on specific issues on regulators’ rule-making agenda. Thus, under the 
system of negotiated rule-making, representatives of public interest groups 

whose members would be affected by a proposed agency rule herniate with 
the agency to reach a consensus on the rule before it is proposed. 

Advisory activities. Public interest groups, or their individual members, 
may also participate in various advisory committees established by 
regulatory agencies. For example, the Federal Reserve has the Consumer 
Advisory Council ("CAC"), whose mission is to advise the Federal Reserve 
"on the exercise of its responsibilities under the Consumer Credit Protection 
Act and on other matters in the area of consumer financial services.’’12° 
Meeting three times a year, the CAC focuses on issues directly related to 

121 consumer nnance. However, the practical impact of its recommendations 
on the Federal Resew-e’s decision-making is far from clear.122 Generally, 

the ability of these advisor3, bodies to shape the regulatory agencies’ 
policies and to effectively counteract the private industry’s influence 
depends greatly on the relevant agency’s resolve to take their advice 
seriously. 

Private standard-setting. As part of their advocacy and advisory 

generally require that administrative agencies publish proposed rules and regtdations for 
public comment in advance of their adoption. See Administrative Procedure Act § 1, 5 
c~.s.c, s~ 5.s3 (2006). 

119 Negotiated rule-making, which supplements the notice-and-comment procedure for 
the adoption of administrative rules, was officially endorsed by U.S. Congress in the 
Negotiated Rule-Making Act, 5 U.S.C. §§ 561-570, originally enacted in 1990 and 
permanently reauthorized in 1996. However, the practical success of negotiated rule- 
making has been rather limited, and many public interest groups were less effectively 
represented in this process that the regulated industry actors. See, e.g., Jody Fremnan, 
Collaborative Governance in the Administrative State, 45 UCLA L. REV. 1, 78 (1997) 
(suggesting that, in the Environmental Protection Agency CEPA") actions, environmental 
groups were systematically underrepresented). For an analysis of negotiated rule-making, 
see also, Cary Coglianese, Assessing Consensus: The Promise and PerJbrmance of 

N’egotiated Rulemakmg, 46 DU~ L.J. 1255 (1997); Philip J. Hatter, Assessing the 

Assessors: The Actual Performance of :Vegotiated RulemaMng, 9 N.Y.U. ENVTL. L. J. 32 

(2000). 
12o Board of Governors of lhe Federal Reserve System, Consumer Advisou Council, 

available at http://www.federalreserve.gov/aboutthefed/cac.htm. The CAC’s members 
represent "consumers, communities, and the finance services indnstU" and are appointed 
by the Federal Reserve for staggered three-year terms. Id. 

121 !d. The typical issues discussed at the meetings of the CAC include credit card 
regulation, mortgage financing and foreclosures, the implementation of the Community 
Reinvestment Act, and similar issues. 

122 The recent crisis clearly demonstrated Federal Reserve’s poor record on consumer 
protection issues, which casts doubt on the CAC’s practical influence. The Council is 
going to cease its activities once the newly established Bureau of Consumer Financial 
Protection ("CFPB") cormnences its operations. 
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activities, some public interest groups can also engage in developing 
substantive or procedural standards that private industry actors feel 
compelled to adopt. Thus, certain private certification schemes by various 
environmentalist and labor groups have contributed to voluntary 
improvement of private companies’ performance. 123 

Enjbrcement of existing legal rules. Civic activists and public interest 
groups often bring lawsuits against private firms and regulators, seeking to 
compel them to comply with specific laws and regulations. This "private 
attorney general" function is an important aspect of these groups’ activities 
and a potentially powerful tool in their arsenal.124 However, in order to 

bring an action in court, private citizens and public interest groups must 
establish legal standing to sue.125 It is particularly difficult to overcome this 

hurdle in the context of lawsuits brought under the federal banking laws, 
where courts have been reluctant to grant any implied right of private 
action.126 The much-discussed judicial deference to agency determinations 

under various standards of review further limits the practical efficacy of the 
public interest representatives’ attempts to enforce the rules in courts. 

Potential use of private litigation as an external check on financial firms 
and regulators is inherently limited by the substantive statutes establishing 
the bases for civil suits. Currently, the vast majority of private lawsuits 
against financial institutions are brought under various federal and state 
anti-fraud laws. 1~8 A wide universe of potentially risky conduct by financial 

123 [CITE - examples] 
124 Thus, Ayres and Braithwaite assign a critical role to that function of the PIGs in 

their model of tripartism. See, supra [ ]. 
~2~ The requirement of standing stems from the fact that Article III of the U.S. 

Constitution limits courts to resolving "cases and controversies." [CITE]. Generally, the 
requirement of standing means that the plaintiff must establish the injury-in-fact, the 
connection between that injuly and the conduct alleged, and a substantial likelihood that 
the relief sought would relnedy the injuly. [CITE]. 

126 See, Schooner, supra note 50, at 1008-09. 
127 For example, under the Administrative Proce&lre Act, any member of the public 

can bring a lawsuit in federal court to "compel agency action utflawfully withheld or 
delayed." 5 U.S.C.A. § 706 (1). However, courts generally apply highly deferential 
slandards of review to agencies’ decisions to delay action or not to act at: all. See, e.g., 
Sierra Club v. Gorsuch. 715 F. 2d 653,658 (D.C. Cir. 1983) ("Absent a precise statutory 
timetable or other factors counseling expeditious action, an agency’s conlrol over the 
timetable of a rulemaking is entitled to considerable deference."); Minnesota Milk 
Producers Ass’n v. Glickman, 153 F. 3d 632, 642 (8a~ Cir., 1998), cert. denied, 526 U.S. 
1130, 119 S. Ct. 1803, 143 L. Ed. 2d 1008 (1999) ("[A] decision 1o do nottfing is entitled to 
more deference than a decision to act."). As a result, tiffs provision is of limited usefulness 
lbr citizens seeking to force financial regulators to act in the public interest. 

~2s Thus, most private lawsuits against financial institutions in federal courts are filed 

under the anti-fraud provisions of the Securities Act of 1933 and the Securities Exchange 
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market participants does not necessarily implicate fraud, within the meaning 
of the relevant law, and thus remains outside the private attomey-generals’ 
reach. 

Dissemination of information and public education. An important role 

of public interest groups is educating the citizenry on the relevant issues of 
broad public concern. By publicizing the instances of firms’ or regulators’ 
wrongdoing and explaining their effect on specific segments of population 
or society as a whole, these organizations enable citizens to participate in 
policy debate more effectively. Modem information technology and the 
rise of the social network media give public interest groups a particularly 
powerful tool to carry out public opinion campaigns and to mobilize the 
public to act in defense of the common good. ~:9 

2. Potential Limitations 

Despite their importance, public interest groups (or PIGs, in Ayres and 
Braithwaite’s terminology) may not be the most effective candidates to act 
as the key representatives of the public interest in financial sector 
regulation, especially with respect to systemic risk. 

Generally, one of the key limitations of this form of representation is 
that individual PIGs are, in essence, private interest groups.~3° individual 

groups often organize around relatively narrow viewpoints and focus their 
efforts on specific issues. It is typically more difficult for a group to self- 
organize, from the bottom up, around a broad conceptual agenda that lacks 
concrete, often emotional, appeal. This is a particularly serious hurdle in 
the area of systemic risk regulation in the financial sector, where access to 
relevant information and technical expertise are often critical to one’s 
ability to formulate issues and to articulate a meaningful policy agenda. The 
complexity of the problem and the lack of consensus on the appropriate 
solutions, even among the experts, further exacerbate this difficulty. 

The secretive, closed-door nature of the decision-making process 
involving financial regulators and industry, actors makes it effectively 
impossible for a truly broad-based grassroots movement to emerge naturally 
as an advocate for a publicly minded systemic risk regulation. Even leaving 
aside the pernicious effects of regulatory capture in the financial ser¥ices 

Act of 1934 (the "Exchange Act’), especially Section 10b of the Exchange Act and the 
SEC’s Rule 10b-5 promulgated thereunder. 

~9 The phenomenon of WikiLeaks provides a vivid example of the use of modern 
technology to disseminate publicly the information previously accessible only to 
"insiders." 

~0 In fact, tl~at was the insight behind Ayres and Braithwaite’s concept of 

contestability of guardianship. 
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sector, discussed above, there are various cognitive and behavioral factors 
that may preclude financial regulators from accepting public interest groups 

as a legitimate third-party participant in systemic risk regulation. Thus, 

Regulators operate within a relatively narrow, insulated, and expertise-based 
band of human experience, characterized by relationships with sophisticated repeat 
players. In spite of their public-regarding mandate, they may be cognitively 
predisposed against "outsiders" who either lack facility with the dominant j argon, 
or who take issue with assumptions that no one in the industry.- take issue with¯ 
They arc also more likely to share social, educational, or experiential ties with 
industry actors than with others. Even well-informed activist shareholders may 

131 not receive the same measure of automatic regulatoD~ respect¯ 

Of course, it is possible to envision emergence of a public interest group 
with the requisite expertise in financial markets and regulation. One 
potential model for such a group is the Union of Concerned Scientists 
("UCS"), a non-profit organization that grew out of an academic experiment 
at the Massachusetts Institute of Technology and that brings together 
scientists and policy advocates in an effort to promote environmental safety 
goals¯132 However, it seems unlikely that a similar grassroots organization 

of academic experts in finance and financial regulation, concerned with 
safeguarding public interest in financial stability, would ever appear¯ Some 
of the reasons for this pessimistic view include the fact that the relevant 
academic community seems to lack the depth, in terms of the sheer number 
of active scholars in the area, and tends to be highly fragmented. Political 
economists, legal scholars, finance theorists, social scientists often do not 
communicate effectively across the disciplinary lines. Moreover, even 
within the same discipline, the variety of competing methodologies and 
normative approaches frequently results in rigid intra-disciplinary divisions. 
There is a wide variety of views on the causes of, and the cure for, systemic 
instability. In the absence of incontrovertible "objective" evidence 
supporting or falsifying any particular academic view, it seems even less 
likely that a critical mass of academic experts will develop a common 

understanding of such a complex problem as~3s3ystemic risk prevention, 
necessary to form a unified advocacy movement. 

~3a Ford, supra note 31, at 23. 
~3~ See, http://www.ucsusa.org/about/. The UCS is t~ighly regarded as a source of 

independent scientific research aimed at finding solutions to various global environmental 
problems and claims significant success in a variety o:f advocacy and advisory initiatives. 
See, http://www.ucsusa.org/about/history-of-accomplishments.html. 

~33 Of course, this may be an overly pessimistic view o:f the situation, as some future 
events may, in fact, serve as a powerful catalyst for the formation of an equivalent of the 
UCS in the area of systemic risk regulation. One such exten~al event is another major 
crisis that would alter popular perceptions and encourage greater nuinbers of public figures 
and academics to band together around some of the most important issues in financial 
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In the absence of an internally generated expertise, interest groups 
seeking to advocate for publicly minded systemic risk regulation would 
need to have sufficient resources to hire outside experts. This may be 
difficult, as public interest organizations often have limited resources and 
rely primarily on private donations from individuals and organizations 
supporting their mission. By contrast, the financial services industry’s vast 
resources would render public interest groups perennially outgunned. 

The effectiveness of public interest organizations in the financial sector 
varies across different areas. To date, public interest groups have been 
active and relatively successful in performing most of their typical functions 
almost exclusively in the area of consumer protection. 134 Although some of 
the larger, better-established organizations - such as Public Citizen135 or 
Americans for Financial Reform~36 - are more actively advocating for a 

broader spectrum of financial regulation reform in the wake of the global 
crisis, their ability to shape actual policy outcomes against the powerful 
industry lobbying machine and ideologically captured regulators is likely to 

remain limited. 

B. Government Actors: Proxy Advocates and Agency Monitors 

The second group of institutional actors that often act as designated 
representatives of the broad societal interests operates ~vithin the 
administrative agency structure. Despite the differences in their formal 
mandates, legal status, and jurisdictional powers, all of these institutions 
constitute part of an offici al apparatus of the m odern regul atory state. 

For the purposes of this discussion, these actors fall into one of two 
broad and loosely defined sub-groups: proxy advocates137 and agency 

monitors.138 

sector regulation. 
134 [CITE - examples] 
1~s See htlp ://WWW.citizen.org/Page.aspx?pid=183. 
1~ See htlp ://ourfinancialsecurity. o rg/. 
1~ The term "proxy. advocate" comes from prior academic writings. See e.g., Daryl G. 

Stein, Perilous Proxies: Issues o,/" Scale ,/br Consumer Representation in Agency 
Proceedings, 67 N.Y.U. A~NN. SURV. AM. L. (forthconfing 2011), available at 
http://papers, ssrn.com/sol3/papers.cfm?abstract_id= 1809798; William T. Gormley, 
Alternative ~{odels of the Regulatory l~rocess: Public Utili& Regulation in the States, 35 
WESTERN POE. QU~RTER~Y 297 (1982). 

l~s Professors Brett McDonnell and Daniel Schwarcz coined the term "regulato~ 
contrarians" 1o refer to agency actors whose mission is 1o monitor and challenge regtflatory 
agencies’ actions or failure to act in the public interest. See, McDonnell & Schwarcz, supra 
note 37. McDonnell and Schwarcz develop a typology of various reg~flato~ contrarians 
and "quasi-contmrians" operating in various regulatoD~ areas and offer an insightful and 
provocative analysis of their potential role in financial regulation reform. The following 
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1. Proxy Advocates 

For purposes of this discussion, a proxy advocate can be defined as a 
government actor - a stand-alone agency, a division within an agency, an 

individual appointed official, an independent commission, or any other type 

- whose mission is to represent some form of public interest in the 
139 

regulatory process. 

Designated consumer representatives. Some of the institutions in this 
category act as direct consumer representatives in ratemaking or other 
administrative proceedings, especially in the context of state regulation of 
public utilities.14° Thus, several states currently have so-called Offices of 
Public Counsel affiliated with their public utilities regulators.141 In a 

number of states, the office of the state’s attorney general is assigned a duty 
to represent consumers in agency proceedings. 142 Other states either created 

a proxy advocate within the relevant regulatory agencies or placed that 
responsibility elsewhere in their executive structure. 143 

An interesting example of a proxy advocate outside the traditional 

context of public utility regulation is the Funded Consumer Liaison 

program of the National Association of Insurance Commissioners 

("NAIC"~ described by McDonnell and Schwarcz.144 It consists of eighteen 

discussion relies heavily on their analysis but uses less granular categories of proxy 
advocates and agency monitors. See also supra notes 105-113 and accompanying text. 

139 Stein defines proxy advocates as "bureaucrats who represent a specified 
constituency before administrative agencies." Stein, supra note 136, at 3. As he argues, 

A proxy advocate can lake many forms. It may be a lawyer within the public 
utility commission, a division of the office of the attorney general, a separate 
independem agency, or something else entirely. Though the institutional design 
may vary widely, proxy advocates are always government entities and always 
advocate for constituency. 

Id. 
~o According to Stein, this is the ve~ essence of a "proxy advocate" model that 

emerged originally at state level in connection with public utility reg~flation. States created 
these advocates in order to represent consumers by appearing in ratemaking and similar 
agency proceedings. Id. at 3-4. 

141 ~’~’e, e.g., McDom~cll & Schwarcz, supra note 37, at 21 (stating that California, 
Florida, Missouri, and Texas have such Offices, while Texas also has a separate Office of 
Public Insurance Counsel). 

142 As Stein reports, five states mandate that the Attorney General performs this duty 
directly, while ~fine additional states establish a specific position in the Attorney General’s 
office to represent consumer interests. See, Stein, supra note 136, at 31. 

143 According to Stein’s study, "In ten slates, the proxy advocate is a division of the 
agency that regulates utilities. Eighteen slates have placed their proxy advocates elsewhere 
in the state’s executive branch." Id. 

144 McDonnell & Schwarcz, supra note 37, at 22-3. NAIC is an association of state 

insurance regulators. 
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individuals, mostly academics and public interest group representatives, 
selected on the basis of publicly submitted nominations. Consumer liaisons 
don’t have any administrative powers and do not receive compensation but 
are given free access to NAIC resources and discussions. They identify and 
present on a wide range of consumer-related issues at public meetings 
organized by NAIC, advocate for specific action by insurance regulators, 
and follow these issues across all NAIC organizations. 145 

Ombudsmen. Another set of institutions included in this general 
category performs a somewhat different role of an ombudsman, a body or 
an individual "tasked with responding to complaints concerning a specific 
government agency or other type of institution.’’146 The Taxpayer Advocate 

Sen-ice ("TAS") within the IRS is a well-kno~vn example of a relatively 
well-established and effective ombudsman.147 The TAS is an independent 

organization within the IRS, whose mission includes assisting taxpayers in 
resolving disputes with the 1RS, identifying systemic problems in the IRS’s 
practices, and recommending potential administrative and legislative 
changes to mitigate such problems.14s Importantly, the TAS submits an 

annual report to Congress, in which it outlines the key deficiencies in the 
IRS’s performance and sets forth its proposals and recommendations.J49 

This direct line of communication with Congress, and the ability to make its 
criticisms of the IRS public, gives the TAS significant power to press for 
changes in the IRS’s practices from within the agency. 

However, it is important not to overstate ombudsmen’s ability to act as 
an effective representative of the public interest in every context. These 
agencies deal primarily with specific disputes and grievances of consumers 

145 Id. However, as McDonnell & Schwarcz note, the program’s structure partially 
limits its effectiveness, as individual consumer liaisons sometimes fail to cooperate on 
issues "that cause substantive disagreement. Because this is not individual members’ 
prima~ employment, the degree of their commitment to fulfilling their duties also may 
va~. 

~ McDo~mell & Schwarcz, supra hole 37, at 18. Notably, Stein explicitly excludes 

ombudsmen from his categow of "proxy. advocates" fl~at is limited to consumer 
representatives discussed above. See, Stein, supra note 136, at 5. 

~ TAS was origiually established in 1979 by fl~e IRS and later codified by Congress. 

For a description of the TAS’s history and evolution, see Inlernal Revenue Service, 
bSvolution of the Office of Taxpayer Advocate, available at http://www.irs.gov/pub/irs- 

utl/evolution of the office of the taxpayer_advocate.pdf. 
~s See, http://www.irs.gov/advocate/article/0,Sd= 171463,00.html. 
~ See, e.g., NATI()NAL TA~XPAYER ADVOCATE, 2010 ANNUAL REPORT TO CON’GRESS, 

available at http://www.irs.gov/pub/irs-utl/cxecsummaw_2OlOarc.pdf. The TAS is also 

authorized to take formal administrative action, lhrough the issuance of Taxpayer Advocate 
Directives, but, as McDonnell & Schwarcz note, prefers to use soft, persuasive power to 
effectuate changes in the IRS’s practices. McDonnell & Schwarcz, supra note 37, at 19. 
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and other targets of specific regulatory schemes, typically a well-defined (if 
not always narrowly defined) constituency. They do not directly participate 
in the agency policy-making process. Thus, their role as independent public 
interest representatives is inherently limited. 150 

More generally, all proxy advocates suffer from the same handicap: they 
operate in concrete, narrowly defined areas and, in effect, act as another 
"interest group." 151 They may be effective in resolving specific issues of 

consumer protection. However, the narrow scope of their subject-matter 
and jurisdictional competency makes these actors incapable of 
counteracting regulators’ failure to act in the public interest in the area of 
broader systemic regulation. 152 

2. Agency Monitors 

This group includes a wide variety of government actors charged with 
monitoring regulatory agencies’ efficiency and integrity in upholding the 
laws they implement and enforce. These institutions’ official mandates may 
not contain explicit references to protection of the public interest. However, 
their essential function is to ensure that regulatory agencies act in 
accordance with their stated objectives, which presumably reflect the 
legislature’s concept of public good. 

These agency monitors operate at several levels within the federal 
government: within individual agencies, as separate agencies, or outside the 
executive branch altogether. 

btspector Generals. Many federal regulatory, agencies have an 
independent office of Inspector General ("IG"), operating within their 
structure under a separate statutory authority,ls3 An IG’s mission is to 

detect and prevent fraud and abuse of administrative power and to promote 
government efficiency and effectiveness,ls4 Designed to act in a non- 

partisan manner, IGs are appointed without regard to their political views 
and solely on the basis of their integrity and expertise in law, finance, audit 
and accounting, or investigations,lss IGs conduct audits and investigations 

of their agencies, focusing on strict compliance with specific legal rules and 

150 AS McDmmell & Schwarcz adnfit, the TAS’s "contrarian role is limited to issues 

that involve the experiences of"consumers" of this regulation, i.e., taxpayers." ld. at 20. 
151 See Stein. supra note 136, at 26. 

152 See, McDonnell & Schwarcz, supra note 37, at 24. 

153 The Inspector General Act of 1978, Pub. L. No. 95-452, 92 Stat. 1101 (1978): 

Inspector General Reform Act of 2008, Pub. L. 110-409, 122 Star. 4302 (2008). 
154 See, generally, Diane M. Hartmus, Inspection and Oversight in the Federal Courts: 

(;~eating an Office c~[In~pector General, 35 Cal. W. L. Rev. 243 (1999). 
~55 [CITE]. However, some cormnentators have questioned independence and 

politically neutral character of IGs. [CITE] 
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regulations. IGs are required to submit semi-annual reports to Congress, 
which identify deficiencies in their agencies’ operation and contain 
recommendations for improvement.156 Although IGs do not have authority 

to interfere with agencies’ substantive regulatory activities, their 
investigations often identify serious problems in the agencies’ operations 
and shape internal agency reforms. 157 

A particularly relevant example in this respect is the Office of the 
Special Inspector General for the Troubled Asset Relief Program 

("SIGTARP’), established in October 2008.~8 The head of SIGTARP is the 
Special Inspector General ("SIG’), appointed by the President, with the 
consent and advice of the Senate.~9 Congress created SIGTARP 

specifically to protect the interests of taxpayers who fund the $700-billion 

Troubled Asset Relief Program ("TARP"), designed to bail out financial 
institutions affected by the financial cfisisl~6° SIGTARP’s official mission 

is threefold: to promote transparency in the administration of TARP, to 
provide coordinated oversight of the program’s management and operation, 
and to prevent and detect incidents of ~¥aud, waste, and abuse of TARP 
funds.~61 kinder the statute, SIGTARP is required to audit the Treasu~~ 

Department’s purchases, management, and sales of assets under TARP 
authority and to submit quarterly reports to Congress detailing its audit and 
law en[~rcement activities. 162 

SIGTARP has been generally praised for its ability to maintain its 
independence and to press aggressively for greater transparency and 

as6 The Inspector General Act of 1978, Pub. L. No. 95-452 Sec. 2, 92 Stat. 1101, 1101 

(1978). 
~ [CITE - examples] 
ass Emergency Economic Stabilization Act of 2008, Pub. L. No. 110-343, 122 Star. 

3765 (codified at 12 U.S.C. § 5231) (the "EESA"). The duties and powers of the SIGTARP 
were extended by the Special Inspector General for the Troubled Asset Relief Program Act 
of 2009, lll Pub. L. No. 15. 

159 According to the EESA, 

The appointment of the Special Inspector General shall be made on the basis of 
integrity and demonstrated ability in accounting, auditing, financial analysis, law, 
management analysis, public administration, or investigations. 

Emergency Economic Stabilization Act of 2008, 110 Pub. L. No. 343 § 121(b)(2). 
The SIG is removable under provision 3(b) of the Inspector General Act of 1978, 

which gives the President lhe power ~o remove any Inspector Ge~eral. Emergency 
Economic Stabilization Act of 2008, 110 Pub. L. No. 343 § 12 l(b)(4) (citing Thc Inspector 
General Act of 1978, 95 Pub. L. No. 452 § 3(b)). When exercising his removal power with 
respect to the SIG, the President is required ~o communicate his reasons for removing the 
SIG to both h~uses of CmNress. ld~ 

16o SIGTARP, "Welcome" available at: htlp://www.sigtarp.gov/. 
161 ]d. "About Us" available at: http:iiwww.sigtarp.goviabout.shtml. 

a~z Emergency Economic Stabilization Act of 2008, 110 Pub. L. No. 343 § 121(f)(1). 
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accountability in the administration of the bailout programs.163 To a great 
extent, this success is attributable to the first SIG, Neil Barofsky, who 
actively used the media to publicize his office’s findings and issued 
scathing public criticisms of the government’s bailout of AIG and the 
foreclosure prevention efforts.164 Under Barofsky’s leadership, SIGTARP 
has established itself as "an important public agency" performing a critical 
public service by "publicizing perceived weaknesses and flaws in 
TARP.’’165 However, as all IGs, SIGTARP cannot interfere in substantive 
policy decisions.~66 Its authority is clearly limited to maintaining the 
integrity of the process through which the agencies manage TARP funds. ~7 

In an effort to coordinate its own oversight activities with those of other 
federal agencies, the SIG founded the TARP Inspector General Council, 
comprising the IGs of the Treasury Department, the Federal Reserve, FDIC, 
SEC, and other agencies whose activities are relevant to TARP 
administration.~6a In a similar vein, the Dodd-Frank Act seeks to stren~hen 
the role of IGs at the federal financial regulatory agencies by creating a 
Council of Inspectors General on Financial Oversight.~69 This Council 
would meet quarterly to discuss potential systemic risk issues and would 
report its findings to Congress and to FSOC.lV° This new mission to monitor 
systemic risk in the financial sector represents a significant deviation from 
the IGs’ traditional functions, and it remains to be seen how effective this 
new Council will be in practice. 

163 See, e.g., Samuel R. Diamaut, Neil Bar@ky’s SIG TARP: "Difficult, R~gorous, and 

Independent" Oversight of the Tarp, 15 N.C. BANKING INST. 313,324-32 (2011). 
~4 Id. See also, Brady Dennis, Neil Barofs~y, TARP’s Outspoken Overseer, Will 

Resign, WASH. Posr (Feb. 14, 2011), available at http:iiwww.washingtonpost.comiwp- 

dynicontentiarticlei2011/02/14iAR2011021406089.html. 
~s William Perdue, Note, ~dminis’tering C~ris’is: Ttw Success of A#ernative 

Accountability ~/[echanisms in ~he Capital Purchase Program 29 YALE L. & POL’Y REV. 

295,334 (2010). 
166 Emergency Economic Stabilization Act of 2008, 110 Pub. L. No. 343 ~ 121(a)(5). 
167 Moreover, the office will remain active only for as long as TA~ has any 

outs~nNug obligafious or assets under management. See, SIGTARP, Q~rtcfly Report ~o 
Congress,     page      35,      April     28,      2011      available      at: 
ht~://www.sig~.gov/mpo~s/congrcss/2011/Apfi12011_Quartefly~epo~ to Congress.p 

168 SIGTA~, "TARP Inspector General Council" available at: 
ht~://www, sig~.gov/abom=council, shtml. 

169 Dodd Frank Wall Street Reform and Consumer Prolection Act of 2010, Pub. L. No. 

111-203, ~ 989E, 124 Stat. at [ ] (codified at [ ] U.S.C.A. ~ [ ]). TNs new Couucil will 
comprise the IGs of the existing financial mgulato~ ageucies. 

1~0 ~ 989E(a)(2)(A),(B), 124 Smt. at [ l (codified at I] U.S.C.A. ~ [l). 
171 The fact t~t the IG of the SEC Ms notoriously failed to uncover the SEC’s failure 

to t~e action to end Bernie Madoff’s fraud~ent activities f~her exacerbates these 
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Office of lnjbrmation and Regulatory Afthirs ("OIRA "). OIRA, which 

operates as part of the Office of Management and Budget ("OMB"), 
provides an example of a government entity established solely for the 
purpose of monitoring federal regulato~T agencies across the entire 
executive branch. The key responsibility of OIRA and OMB is to conduct 
coordinated review of regulatory agencies’ rule-making activities, in order 

to provide centralized oversight of the increasingly complex administrative 
state.17z This review also serves to ensure the Administration’s control of 
agency decision-making.173 Thus, OIRA reviews proposed agency 
regulations for their cost-benefit justification.~74 All agencies are also 

required to submit to OIRA a complete agenda of all regulations under 
development. In addition, OIRA reviews legislation and congressional 
testimony proposed by the administrative agencies under its jurisdiction 175 

The focus of OIRA’s review is on the cost-benefit analysis of proposed 
agency rules, which tends to overstate the more easily quantifiable costs of 
the proposed regulation and to discount its potential public benefits.~% Not 

surprisingly, commentators have criticized OIRA for serving as a tool of 
political control over the regulatory apparatus, impeding agency rule- 
making, and effectively acting as a front for deregulation.J77 Thus, despite 

its considerable powers to monitor regulato~T agencies, OIRA does not 
appear to establish itself as an effective counterweight to regulatory capture, 

concerns with the IGs’ capacity to seaTe as effective systemic risk monitors. 
17~ Thus, according to a recent study, 

OMB is responsible for the coordinated review of agency mlemaldng to ensure 
that regulations are consistent with applicable aw, the President’s priorities, and 
the principles set forth in executive orders, and that decisions made by one agency 
do not conflict with the policies or actions taken or pla~med by another agency. 

GOVERNMENT ACCOUNTABILFfY OFFICE, GAO-09-205, FEDERAL RULEIVIAKING: 

IMPROVEMENTS NEEDED TO MONITORING AND EVALUATION OF RULES DEVELOPMENT AS 

WELL AS TO THE TRANSPARENCY OF OMB REGULATORY REVIEWS 8 (April 2009). 
173 Starting in 1981, President ReagaK by Executive Order, significantly expanded the 

powers of the OMB and OIRA, requiring administrative agencies to submit to OMB 
complete regulatou plans and cost-benefit analyses for all of their "major roles". See, 
Steven Croley, White House Review of Agency Rulemaking: An t~;mpirical Investigation, 70 

U. CHL L. REV. 821,824-26 (2003). 
174 All regulatou agencies other than those specifically exempted m~der the Papel~vork 

Reduction Act, Pub. L. No.96-511.94 Stat. 2812 (1980) (codified at 44 U.S.C. §§ 3501- 
3520), are required to submit to OIRA drafts of their proposed rules that constilute 
"significant" regulatory action (generally, rules that have an expected ammal effect on the 
economy of $100 million or more) :for review. See, Barkow, supra note 60, at [31]. 

175 Id. 

17~ See, e.g, Nicholas Bagley & Richard L. Revesz, Centralized Oversight of the 

Regulatory State, 106 COLUM. L. REV. 1260 (2006); Daniel A. Farber, Rethinking the Role 

of Cost-Benefit Analysis, 76 U. CHI. L. REV. 1355 (2009). 
177 See, e.g, Bagley & Revesz, supra note 175. 
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myopia, or sheer incompetence. 

The Government Accountabi#~’ Office ("GAO"). The GAO is "an 
independent, non-partisan agency that works for Congress.’’1% It is 
established by Congress and operates outside the executive branch.179 The 

head of the GAO is the Comptroller General of the United States, appointed 
by the President from a list of Senate nominees for a 15-year term.18° These 

protections seek to insulate the GAO from executive influence and to enable 
it to act as an independent "congressional watchdog." 

The GAO supports congressional oversight by investigating the use of 
public funds, auditing government agencies, assessing various government 
programs, performing policy analyses, conducting extensive research and 
providing information requested by Congress.Jsl In its reports, the GAO 

often makes general recommendations on how to remedy identified 
problems in agency performance. 182 Thus, the GAO combines the functions 

of an auditor, investigator, and policy adviser. 

However, the GAO’s investigative and information-gathering efforts 
focus on government agencies, not private market participants.1~3 In 

addition, one could argue that the sheer breadth of the GAO’ s research and 
policy analysis potentially undermines its ability to develop truly deep 
expertise in such a specialized and complex area as financial sector 
regulation. 

C. Scientific Expert Councils 

This group of institutional actors includes a wide range of specialized 
scientific and technical expert committees that are frequently established by 
administrative agencies, such as the Environmental Protection Agency 
("EPA") or the Food and Drug Administration ("FDA").1~4 To the extent 

178 See, GOVERNMENT ACCOUNTABILrFY OFFICE. ABOUT GAO, available at 

http:iiwww.gao.goviabou~Jindex.html. 
179 ~ee, 31 U.S.C. § 702 (a) (stating lt~at the GAO is an instrumentality of the United 

States Government independent of the executive departments). 
18° See, 31 U.S.C. § 703 (a)(1),(2). 
181 ~’ee, hllp://www.gao.gov/about/index.html. 
182 The GAO makes its reports and testimonies publicly available on its website. See, 

http://www.gao.gov/browse/date/week. 
183 Tiffs is a shortcoming common ~o all agency monitors discussed in lt~is Section. 

Neither agency IGs nor OIRA have the aulhorily to demand information from, or enforce 
compliance with rules and regulations by, private market actors. 

184 These expert councils are typically established by the regulatory agencies but some 
of them are creatures of federal stalutes. For example, the EPA’s Science Advisory Board 
("SAB") was established in 1978 by Congress. See, 42 U.S.C. 4365. All of these technical 
expert councils are also subject to the requirements of the Federal AdvisoD~ Committee 
Act, Pub. L. No. 92-463, 86 Stat. 770 (1972) (codified at 5 U.S.C. App. 2). 
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these independent experts participate in the regulator?- process in order to 
ensure better protection of public health, safety, and environment, they can 

be viewed as "quasi-guardians" of the broader public interest. 

For instance, the FDA currently uses forty-nine scientific expert 
committees that provide independent expertise and advise the FDA on 
scientific issues of regulator?- importance.185 The agency relies heavily on 
these scientific advisory committees for advice on such important issues as 
approval of new" products and the scientific and clinical issues in product 
development and evaluation. The FDA also uses advisory committees "to 
legitimate the soundness of its analysis or a given product, as a public 
forum for discussion of controversial issues, and, on occasion, as an 
’appeals court’ for disputed agency decisions.’’186 

Most of the FDA’s advisory committees are established either by the 
Secretary of Health and Human Selwices or by the FDA Commissioner.la7 
The FDA solicits public nominations and applications for its scientific 
advisory committees, but clearly states that the members must be technical 
experts in their fields, which include "clinical medicine, engineering, 
biological and physical sciences, biostatistics, and food sciences.’’1as 
Besides the proven expertise, the key concern in the process of selecting the 
members of the FDA’s technical advisory committees is potential financial 
conflicts of interest. 189 

Congress generally views the use of scientific advisory committees by 
regulatory agencies as an important mechanism of improving the quality of 
administrative decision-making under the condition of scientific 
uncertainty.19° As some scholars noted, these committees also represent an 
attempt to resolve the fundamental tension between technocratic expertise 
and democratic participation.J91 Not surprisingly, these institutions have 

1~5 See, http:iiwww.fda.goviAdvisol~’Colnmitteesidefault.htm. 
186 ~’ee, PETER BARTON HUTT ET AL., FOOD AND DRUG LAW 1573 (2007). 

187 Id. at 1576. A minority of the FDA’s scientific expert co~mcils arc statul~)rily 

established. These include the color additive advisory committees, 21 U.S.C. 
376(b)(5)(C)(D), and the advisory review panels :for medical devices, 21 U.S.C. 360c(b). 
Id. 

l~Shltp://www.fda.gov/AdvisoryCommittees/AboutAdvisory Commillees/CommittceM 
e~nbership/Me~nbershipTypes/default.ht~n. 

189 ~’ee, e.g., HUTT ET AL., supra note 185, AT 1588. 

190 ~’ee, Lars Noah, Scientific "Republicanism ": Expert Peer Review And the Quest for 

Regulatory Deliberation, 49 EMORY L. J. 1033, 1034 (2000). 
191 Id. Thus, Noah expresses some ambivalence about the undemocratic polential of the 

practice of "routinely asking independent scientists to referee the work of federal 
regulator5~ agencies," which he views as "something of a throwback to the New Deal’s 
enthusiasm for decisionmaking by expert regulators." Id. at 1037. 
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also generated considerable controversy. Thus, one of the common 
criticisms of the FDA expert advisory committees is that they are not truly 
independent from the agencies they advise and merely serve as a 

1 . ¯ 192 legitimizing device for the agency’s aec~s~ons. There are also persistent 
suspicions that the FDA experts tend to favor the industry because of 
various hidden or indirect financial conflicts of interest. 193 

Despite these criticisms, the FDA’s use of technical advisory 
committees ser-v’es as an important example of a tripartite regime that 
incorporates outside experts as the third party in the decision-making 
process, whose core mission is to impose an independent check on the 
industry’s and the agency’s assessments of public risks. 

D. Congv~essional A&~isory Commissions 

An independent advisory commission is a unique institution "that can 
arise from but does not neatly fit into executive, legislative, or judicial 
archetypes of governmental power.’’194 Such commissions can be 

established by any branch of the federal government: Congress, the 
President, or an administrative agency.19s While these special commissions 

vary, widely in their functions and powers, as a general rule, they fall into 
one of two groups: commissions set up to study specific public policy 
problems (policy commissions) and commissions focusing on past 
catastrophic events that had a great public impact (investigatory 
commissions).196 

The following discussion will focus on congressional advisory 
commissions.197 Congressional commissions are Wpically established by 

statute, which defines their mission and powers. They function 
independently from Congress, and may or may not include any Members of 
Congress among their members.198 Commission members are often 

192 See id. at 1060. 
193 ~5’ee, e.g., HUTT ET AL., supra note 185, AT 1588. 
194 Jonathan Simon, Parrhesiaslic Accountabili~: Investigatory Commissions and 

Executive Power in an Age ofTetror, 114 YALE L. J. 1419, 1426 (2004-05). 
19~ ld. at 1428 CInvestigatou commissions may be constituled by virtually eveu 

department of Anglo-American government."). 
19~ ld. at 1436. See also, Matthew Eric Glassman & Jacob R. Strauss, Congressional 

Commissions: Overview, Structure, and Legislative Considerations, CRS Report to 
Congress (Feb. 2,2011), at 1. 

19v Although there is no legal definilion of a congressional commission, it has been 
defined as % multi-member independent entity that (1) is established by Congress, (2) 
exists temporarily, (3) sel~es in an advisory, capacity, (4) is appointed in part or whole by 
Members of Congress, and (5) reports to Congress." Glassman & Strauss, supra note 195, 
at2. 

~gs However, members of congressional commissions are appointed either directly by 
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selected on the basis of technical expertise in the subject area, as well as 
their reputation for integrity and proven record of public service. 199 These 

commissions typically have no real administrative authority, so that their 
only task is to produce reports and policy recommendations to Congress. 
Once they complete their fact-finding and produce reports that detail their 
conclusions and recommendations for legislative or executive action, these 
commissions are typically disbanded. These features potentially shape the 
incentives of commission members in a way that enhances their relative 
independence,z°° 

However, academics and political observers often criticize 
congressional commissions for being used as a purely strategic device 
shifting responsibility for difficult political choices away from Congress.z°l 

Another common criticism points to the high costs and potential 
inefficiency of congressional commissions. While their work is typically 
funded through budget appropriations, there is no guarantee that these 
commissions would produce truly unbiased and valuable policy 
recommendations that Congress would, in fact, incorporate into its 
decisions. On the other hand, lack of sufficient funding often significantly 
hinders congressional commissions’ ability to fulfill their missions 
effectively. Finally these commissions, whose members are appointed and 
not elected, are criticized for their lack of democratic accountability.2°z 

Despite these criticisms, congressional advisory commissions have a 
great potential to provide a highly visible public forum for discussing 
important policy issues and to advocate policies and reforms that ser-vTe the 

Congress, or by the Presidem with Congressional participation or recommendation. The 
statutes often mandate that commissions be bi-partisan. Id. For a detailed discussion of the 
appointment process, see Matthew Eric Glassman, Congressional JbIembership and 
Appointment AuthoriO~ to Advisory Commissions, Boards, and Groups, CRS Report to 
Congress (May 11, 2009). 

~99 Importantly, congressional conunissions are t3~pically supported by professional 
staff of technically skilled la~vyers, investigators, and ofl~er experts in the relevant subject- 
matter. See, Simon, supra note 193, at 1431. 

~00 Thus, according to Simon. 

Appointment to a commission, eifller to membership or st:aft, may bring prestige 
that will add social capital to a person’s career, but it t-ypically creates neither 
long-term obligations nor enduring opportunities for profit. Thus, in contrast to 
normal permanent institutions of government, commissions can exercise judgment 
from a position of relative independence. 

ld. 
~o~ See, e.g., George T. Sulzner, The Policy Process and the Uses of National 

Governmental Study Commissions, 24 W. Pol. Q. 438 (1971); R. Kent Weaver, The 

Politics of Blame Avoidance, 6 J. ~)F. PUB. POL’Y 373-74 (1986); DOUGLAS ARi~-~)LD, THE 
LOGIC OF CONGRESSIO~-AL ACTION 101 (1990). 

~o~ See, Glassman & Stranss, supra note 195, at 10. 
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broad public interest. The combination of technical expertise and relative 
independence of commission members potentially enhances the credibility 

of commissions’ findings and increase the likelihood of congressional 
action. 

Congressional investigatory commissions, ~vhich focus on the causes 
and impact of past catastrophic events, typically achieve the highest level of 
political visibility and generate massive public interest.2°3 A well-known 

recent example of such a high-profile commission is the National 
Commission on Terrorist Attacks Upon the United States (the "9/11l 
Commission"), established on November 27, 2002, by President George W. 
Bush and Congress to provide a "full and complete accounting" of the 
attacks of September 11, 2001, and to issue recommendations on preventing 
such attacks in the future.2°4 The financial crisis that erupted in 2007 led 

Congress to establish two such important investigatory commissions. Thus, 
in 2008, Congress established the Congressional Oversight Panel for the 
Emergency Economic Stabilization Act (the "COP"), charged with 
overseeing the Treasury Department’s administration of the $700 billion 
TARP bailout.2°5 During its tenure, the COP issued several important 

reports providing rich empirical detail and analysis on the financial crisis 
and regulatory reform.2°6 

Responding to the grooving public outrage at revelations of numerous 
instances of blatant misconduct in the financial sector, many lawmakers 
called for an institution of a special commission to investigate the causes of 
the financial ¢I~SiS.207 On May 20, 2009, President Obama signed into law 

the Fraud Enforcement and Recovery Act of 2009, which created the bi- 

203 See, Glassman & Strauss, supra note 195, at 6. This is despite the fact that the 
overwhelming majority of congressional connnission established in the last twenty two 
years have been purely policy commissions. Thus, between 1989 and 2010, Congress 
established a total of ninety-two congressional advisory commissions, but only seven of 
them were investigative bodies. Id. at 5. 

~0~ P.L. 107-306, 116 Slat. 2408, November 27, 2002. See also, 
http://govinfo.libmry.unt.edu!911/about/f~q.htm. The Commission’s final report, once 
released, became a national bestseller topping the lists of most popular books. See, 
http://govinfo.libmry, unt.edu!911/reporl/911Report.pdf. 

~0~ P.L. 110-181, Jan. 28, 2008; P.L. 110-343, Oct. 3, 2008. 
~0~ The COWs Final Report was issued on March 16, 2011.    See, 

http://www~scribd.c~m/d~c/5~88~ ~ 5/The-Fina~-Rep~rt-~f-the-C~ngressi~na~-~versight- 
Panel#arctfive. 

~0~ Tiros, in April 2009, House Speaker Nancy Pelosi called for the formation of a 
"Pecora-like" commission to look into the causes of the ongonig crisis. The reference is to 
the famous Senate investigation into the causes of the 1929 market crash, which was 
initiated in 1932 and popularly named after Ferdinand Pecora who led that investigation. 
[CITE]. 
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partisan Financial Crisis Inquiry Commission ("FCIC’).:°s The statute gave 

FCIC a broad mandate to investigate any issue relevant to establishing "the 

causes, domestic and global, of the current financial and economic crisis in 
the United States.’’2°9 The Commission was granted the authority to hold 

hearings and subpoena witnesses and documents in connection with its 
investigation.21° Its final report, published in January 201 1, presented an 

impressive examination of the causes of the crisis, which would not have 
been possible to assemble without the broad statutory authority to gather 
information from regulatory agencies and private actors.211 

The 9/11 Commission and the FCIC also illustrate the potential for 
congressional investigator?- commissions to move beyond their purely fact- 
finding mission and serve as a public forum for a far more powerful 
"critical engagement with the government" than that attainable through the 
ordinary political and administrative channels.2J2 As such, these 
commissions function as the modern medium for a collective exercise of 
democratic citizenship. However, the temporary nature of these 
commissions and their focus on after-the-fact assessment of the causes and 
policy implications of a one-time event - typically, a major disaster - 
inevitably limit their potential to fulfill that role. 

E. Summary 

To sum up, even a cursory overview of the four principal groups of 
"quasi-guardians" of the public interest - public interest organizations, 
certain government actors, scientific expert councils, and congressional 
commissions - highlights the importance of regulatory design for ensuring 
their effectiveness and independence. The degree of democratic legitimacy 
of these institutions, their legal status and position in the political and 
administrative hierarchy, the nature and scope of their formal and informal 

20s Fraud Enforcement and Recovery Act of 2009, Pub. L. No. 111-21.20 May 2009. 
209 In particular, the statute identified the following areas for investigation by the 

FCIC: fraud and abuse, the role of federal regulators; international capital markets; 
monetary policy and the :flow of credit; accounting standards; tax issues; capital structures; 
credit-rating agencies; lending practices; relationships between banks, securities, insurance 
and other non-banking institutions; size and strength of certain companies; corporate 
governance; executive compensation; the housing market; unregulated fi~mncial products 
(including derivatives and credit default swaps); short-selling practices; and the role of 
government-sponsored enterprises. Id. 

210 See id. 
211 ~(~(3, FIN. CRISIS INQUIRY COMM’N, supra note 3. However, only the Democratic 

members of the Commission signed the FCIC’s fi~ml report, while its Republican members 
issued dissenting opinions. Besides potentially undermining the credibility of the 
Commission’s findings, this partisan split demonstrates inherent limitations of biparlisan 
comnfissions. 

212 See, Simm~ supra note 193, at 1423. 
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powers, the source and availability of funding, and access to information 
and technical expertise - all of these factors shape the ability of these 
institutions to act as effective representatives of the public interest in the 
regulatory process. 

IV. ENTER TIlE GUARDIANS: DESIGNING TRIPARTISM IN FINANCIAL SERVICES 

REGULATION 

This Part outlines a proposal to introduce tripartism in financial sector 
regulation by establishing the Public Interest Council (the "Council"), a 
special body whose sole mission is to represent the public interest in 
preserving financial stability and minimizing systemic risk. The proposed 
approach seeks to synthesize various normative and descriptive aspects of 
the concept of tripartism, discussed above. In effect, the Council is 
envisioned as a body that combines direct participatory aspects of a public 
interest group with the technical expertise of scientific advi sory committees, 
enjoys broad information-gathering and investigative powers typically 
granted to administrative agencies, and is structurally independent from the 
executive branch of the government. 

The outlined approach is not a fully developed legislative proposal and 
leaves many important details to be filled in later. Practical implementation 
of such a radically novel mechanism is bound to face numerous challenges 
and raise difficult questions. Rather than providing complete answers to 
those questions, this Part pursues a far more modest goal: to sketch out the 
principal framework within which a new form of tripartite systemic risk 
regulation might emerge. 

A. PubOc Interest Council: A Proposal Outline 

This Article argues that, in order to address effectively the problem of 
systemic risk n he financial sector, it is necessary to introduce the public 
interest directly into the regulatory- process. It is critical that this third party 

at the table represents broader societal interests in preserving long-term 
financial systemic stability, rather than the more narrowly drawn consumer 
interests.213 However, to the extent there are viable public interest 

organizations in the financial services sector, they typically engage in the 
traditional consumer advocacy. Moreover, the complexity and the technical 
nature of the key issues in systemic risk regulation lessen the likelihood that 

a grassroots movement with an explicit focus on such issues would 
organically emerge in the area of financial services regulation. To remedy 
this problem, this Article proposes the creation of a special government 

213 Although one could argue that we are all "consumers" of financial systemic risk 

regulation. 
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body that would act as a functional equivalent of such a public interest 
group: the Public Interest Council. 

In designing the Council, the key challenges are to ensure that it (1) 
possesses the requisite expertise; (2) is able to influence regulatory 
outcomes; and (3) is sufficiently independent from the regulators and the 
industry.2~4 Developing a comprehensive blueprint for this new entity is a 

complex task that would require meticulous hammering of numerous legal 
details. The following discussion offers a broad outline of the proposed 
Council’s composition, powers, and responsibilities. Some of the potential 
difficulties and objections to this proposal are addressed in Part IVB below. 

1. Creation and Status 

The Council would be established by federal statute as an independent, 
non-partisan government instrumentality that is outside both the legislative 
and executive branches.2~s This special status would make the Council 
similar to both the GAO and a congressional advisory commission, such as 
the FCIC.216 

It is critical that the Council is not set up as an administrative agency, 
along the lines of Levine’s Sentinel.2~7 Being a creature of Congress, 
directly accountable to it, the Council would enjoy structural and political 
independence from the President and the regulatory agencies. Its actions 
and decisions would not be subject to the constraints and requirements of 
the administrative process and would not be vulnerable to internal veto or 
other bureaucratic interference. Besides the freedom from direct political 
and administrative pressure, this outside location would enhance the 
Council’s ability to bring a fresh external perspective on the substantive 
regulatory issues, which is essential for its ability to counteract financial 
regulators’ cognitive biases and ossification.2~8 From this perspective, the 
proposed Council would be potentially far more effective than any 
designated "regulator?- contrarian" located inside, or attached to, a 
regulatory agency. This special status as an independent body outside the 
traditional government branches would also strengthen the Council’s claim 
to legitimacy as a third party representing the public interest in the 

214 This approach is similar to Levine’s argument that "[t]he major design challenges 
are to create a Sentinel ttmt is (1) politically independent, (2) independent of financial 
markets), and (3) expertly staffed." Levine, supra note 86, at 22. 

215 The eslablishing statule would set forth all of the key powers, authorities, and 
responsibilities of the Council. Having clear statutolT authority to pursue its mission is 
important in order to make the Council a truly effective third party at the regulatou table. 

216 ~5’~g supra [ ]. 

217 See supra [ 1. 

21~ [CITE] 
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regulatory process. Public perceptions and reputational factors are critically 
important to the Council’s credibility and, ultimately, ability to fulfill its 
mission effectively. 

The Council would be funded through congressional appropriations.219 

However, it is crucial that the Council has sufficient financial resources to 
support the hiring of technically skilled permanent staff, at competitive 
salary levels, as well as temporary outside consultants, if necessary.22° 

2. Membership: Composition, Selection, Removal 

It is important that membership of the Council is a highly paid full-time 
job rather than a part-time avocation.22J The members of the Council would 

be appointed by Congress, for staggered terms, based on publicly solicited 
nominations.2:2 The Council would be explicitly set up as a non-partisan 

body, so that its members would be appointed without regard to their party 
affiliations.2z3 

One possible approach would be to establish two classes of Council 
membership: (1) "expert" members, who would constitute at least two- 
thirds of the Council’s membership, and (2) "public advocate" members.224 

219 An alternative approach could be to fund the Council from the Federal Reserve’s 
budget or through so~ne form of industry assessments. If feasible, this arrangement would 
enhance the Council’s political independence from Congress and ensure sufficient financial 
resources for its operations. Thus, under Levine’s proposal, the Sentinel would receive 
30% of the Federal Reserve’s profits and would return the unused funds to the Treasury 
Department. See, Levine, supra note 86, at 23. The Dodd-Frank Act provides that the 
OFR, located in the Treasury Department, will fund itself through special fee assessments 
on certain financial institutions subject to supervision by the Federal Reserve. [CITE] 

:~o The Council’s pernranent stuff should include not ouly lawyers, accountants, and 
economists, but also experts in organizational behavior, psychology, information science, 
sociology, and a variety of other disciplines. 

:~ Thus, as Rachel Barkow argues, 
Representing the public cannot be a part-time job. It is a full-time task that 
requires sufficient staffing and fi~nding to allow public advocates to properly 
monitor agency actions and to challenge those actions where appropriate. 

Barkow supra note 60, at 63. 
:~z The limited term of the members’ service on the Council would help to shape their 

incentives in a way that enhances their independence. As noted before, the temporary 
nature of congressional advisory commissions is one of the mechanisms of ensuring their 
independence. See supra note 199. This is one of the key reasons to doubt the ability of 
any reg~datory agency to act an effective guardian of the public interest. 

:~3 The FCIC’s experience shows how a bipartisan structure can be divisive and 
counter-productive. 

:~4 It is difficult to define, at this point in the project, what would be an optimal 
number of members the Council should have. Thus, one starting point could be a total of 
twelve: eight expert members and four public advocate members. The statute could also 
set the range for the number of ~nembers (e.g., between nine and eighteen). In a~\v evem, 
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Members of both classes ~vould have identical rights and obligations on the 

Council, but their nomination and appointment would follo~v technically 
225 separate processes. 

Specifying qualifications for appointees in the statute is important not 

only in order to ensure the Council’s technical expertise but also to ensure 

its greater political independence and to limit the potential for partisan or 

ideologically driven appointments.226 Thus, all expert members would have 

to meet strict qualification criteria, including having proven ability to 

understand, analyze, and critically assess public policy implications of 

issues in financial ser¥ices regulation. These expert members would have to 

have an established academic or technical expertise in economics, business, 

financial law and regulation, political economy, social sciences, and other 

areas relevant to financial services regulation.227 As a result of this 

"recognized expertise" requirement, the majority of the Council’s expert 
members would comprise academics in these various disciplines, although 

228 
it would also allow the inclusion of non-academic experts in thi s area. 

Public advocate members would have to satisfy less rigorous technical 
expertise requirements, as their key qualification would be a proven record 
of public interest service.229 These members would most likely be 

for various reasons discussed below, it is important that expert members significantly 
outnumber public advocate members, as it would potentially enhance the CouncWs abiliD7 
to fulfill its mission, by raising its overall level of technical expertise and potential 
independence. 

~:~ It may also nrake sense to set a shorter tenure term for expert members of the 
Council than for public advocate members. Partly, it may be necessaD7 as a practical 
consideration for members of academia who are appointed to serve on the Council but have 
to return to their universities or other academic institutions to resume their teaching and 
research activities. 

~ See, Barkow supra note 60, at 47 (arguing that specifying qualifications for agency 
appointees in the statute limits the possibility of partisan appointments). 

~:: It is critical not to limit this list of potential areas of expertise to the usual realm of 
law, economics, and finance. To overcome the intelleclual shortcomings of the pro-crisis 
regulatory paradigm, the Council should also include experts in psychology, political 
science, sociology, tfisto~ of business and finance, and olhcr academic disciplines 
typically excluded from the conversation on financial regulation. Expanding the Council’s 
intellectual breadth and range of scholarly perspectives would greatly increase its ability to 
take a fresh critical look at many regulatory issues. 

::s Such non-academic experts may include former industD, insiders or financial 
regulators, who have been openly critical of their former brethren. A former Federal 
Reserve Chairman, Paul Volcker, or former investment banker, William D. Cohan, come to 
mind as examples of such individuals. 

~9 Of course, this is no way implies that these public advocate members arc 
intellectually inferior to academics or other tcctmical experts on the Council. In fact, many 
of the public interest representatives, as that term is used in this Article, are going to have a 
wealth of knowledge and practical experience in dealing with the financial industD" and the 
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representatives of consumer protection groups, public interest organizations, 
public pension funds, possibly major labor unions - a broadly defined 
universe of PIGs, as Ayres and Braithwaite envisioned them.23° 

All members of the Council would also have to satisfy the strict 

independence criteria: they cannot be employed by, or receive 

compensation from, financial services industry or financial regulatory 

agencies, on the date of their nomination or at any time during some 

reasonable period (which probably should not be less than two years) prior 

to such a date.231 Members of the Council would also be prohibited from 

accepting such an employment or compensation from the financial 

institutions and regulators for a reasonable period of time after they 

complete their service.232 These provisions would decrease the possibility of 

the "revolving door" effect distorting the incentives of the Council members 
2’~3 

to act purely in the pubhc interest. ~ 

To further reduce the chances of politically or ideologically motivated 

regulators, and their opiulons and unique perspective would be just as valuable as those of 
any other Council member. 

230 See supra [ ]. The process of public nomination and selection of the representatives 
of these different PIGs may, in some ways, approximate the contestabiliD" regime 
envisioned by Ayres and Braithwaite. 

23~ This conflict of interest provision is critically important and needs to be crafted 
carefully, taking into account a variety of situations in which overly strict formalistic 
prohibitions may be counterproductive. Thus, the statutory provisions would have to be 
drafted in a way that provides for certain exceptions (such as, e.g., a small honorarium 
received by a candidate for speaking at a public event partially sponsored by a financial 
institution, if the sponsor neither selected the speaker nor in any way influenced the 
contents of the speaker’s statements). The length of the "look-back" period may also be 
adjusted to accommodate certain situations. 

23~ Non-compete provisions D~pically found in certain private contracts may provide a 
basis for drafting this provision. Two years seems to be an optimal length of this 
prospective "black-out" period, but there could be exceptions. 

~33 Imposing post-employment restrictions is a well-known and generally embraced 
method of counteracting the pernicious effects of the "revolving door." See Levine, supra 
note 86, at 23 (stating that the senior members of the Sentinel would be prohibited from 
receiving compensation from the financial self’ices industry after the completion of their 
tenure at the Sentinel). See also, Barkow supra hole 60, at 48. 

However, as Barkow notes, these restrictions have a cost, as they make it potentially 
more difficult to artract highly qualified people to join the agency in question, ld. at 49. 
Importantly, the fact that the majorily of lhe Council members are likely to be scholars and 
employees of public interest organizations may significantly mitigate this chilling effect. 
In particular, academics holding tenured appointments at their home institutions are less 
likely 1o be deterred by the potential foreclosure of prospective private industry 
employment. Even :for non-tenured academics, or those interested in private consulting 
opportunities, the prestige, professional recognition, and intellectual satisfaction associated 
with serving on the Council are likely to provide a strong incentive to accept nomination. 
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appointments, it would be important to provide additional checks in the 
congressional appointment process. One such potential check could be a 
requirement to publish a list of all nominees and invite public comments on 
their qualifications. Depending on the number of nominations, after the 
general public comment period, it may make sense to create a shorter list of 
finalists, whose credentials would then be vetted through some form of a 
"peer review".234 This would allow Congress to base its appointment 
decisions on a firmer basis, while also limiting its discretion. 

Finally, members of the Council would be subject to removal by 
Congress only for good cause, which would create an additional layer of 
political insulation for the Council.23-~ 

3. Powers and Responsibilities 

In order to create a working tripartite system in the financial sector 
regulation, it is critical to ensure that the Council has statutory powers 
enabling it to influence the regulatory process, so it does not serve as a 
merely consultative body or a token public interest representative. 

Being outside the executive branch, the Council would not have any 
direct administrative powers. It would not have any rule-making or 
enforcement authority and would not be able to override regulatory 
agencies’ decisions or to compel them to take, or refrain from taking, any 
specific action.236 In effect, the Council would function as a permanent 
FCIC, whose core mission would be to put the financial services industry 
and the regulators overseeing it under a constant and intense public 

234 This type of review would be similar to academic peer review for purposes of 
granting academic tenure, or to soliciting input from character witnesses for purposes of 
admitting lawyers to the bar. For example, Congress would ask several (three or five) 
people, who are professionally active and respected in the same general field as the 
individual nominee, to evaluate his or her qualifications to serve on the Council. For 
academics or other expert members, the peers would be other academics or experts in the 
field. For public advocate nominees, the appropriate peers may include other recognized 
members of the public interest community. The reviewers would be asked to evaluate not 
only the expertise and technical ability of the nominees but also their personal and 
professional integrity and dedication to public sel~ice. Of course, one of the key issues 
that have to be addressed here is how to select the proper "peers" for each individual 
nominee, as to avoid biased assessments. 

:3s It t~as long been recognized by administrative law scholars that limits on the power 
of removal is one of the key tools to ensure political independence of the government 
actors. [CITE] 

:36 It is critically important to limit the Council’s powers and activities to those related 
strictly to gathering and dissemination of i~fformation, in order to avoid potential violations 
of the constitutional doctrine of separation of powers. The precise scope of that doctrine is 
the subject of a complex and constantly evolving debate mnong constitutional scholars and 
courts, which is beyond the scope of this Article. 
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scrutiny. It would focus on detecting potential sources of systemic risk or 
instability in the financial system and identifying the gaps and inefficiencies 
in regulatory and legislative responses to such risk. In a very fundamental 
sense, the Council would function as the public guardian of long-term 
stability and integrity in financial markets, seen as a public good and a 
matter of utmost public concern. 

Like a congressional investigative commission, the Council would have 
broad statutory authority to request any information it deems necessary 
from any governmental or non-governmental actor.237 To bolster its 
information-gathering ability, the statute would have to grant the Council 
full subpoena powers with respect to any documents or any testimony that 
would assist the Council in fulfilling its duties.238 The Council would 
conduct interviews, informal inquiries, more formal hearings, as well as 
hold informational meetings and discussions, on any issue it determines as 
deserving of attention.239 

It is critically important to ensure that the Council’s members and staff 
work closely with the FSOC and the OFR, an independent research office 
inside the Treasury Department established under the Dodd-Frank Act.24° 
The OFR’s primary obj ective is to support F SOC’s regulatory functions by 
researching and identifying sources of potential systemic risk. The OFR 
has broad authority to collect data from financial institutions24~ and to 
standardize the data that other regulators provide to FSOC.242 Besides 
leveraging the Council’s resources, full access to OFR’s data and expertise 
would allow the Council to fulfill its mission far more effectively and to 

237 Notably, Levine’s Sentinel, whose sole task is to monitor and assess regulatory 
agencies’ performance, would not have the power to denrand and collect ilfformation from 
private market participants. 

23s This power to demand documents and compel testimow would allow the Council 
to overcome the fundamental problem that all public interest groups face: access to 
privileged infornration. Government "quasi-guardians" - proxy advocates and agency 
monitors - have access to information inside regulatory agencies but typically lack such 
access to private market infonnation, which is the key to effective assessment of regulatory 
responses to market developments. 

:39 Thus, some of these discussions and meetings would be purely informational, as the 
members of the Cotmcil would see to gain a better understanding of a particular issue or 
practice in financial markets. It: would invite :financial industry professionals, lawyers, 
accountants, or any other private experts to make presentations to the Council or to answer 
specific questions on the issue. Based on tiffs infonnation and its internal staff’s research, 
the Council may decide not: to pursue the issue further, to flag it for ongoing monitoring, or 
to expand the scope of its inquiry. 

:4o Dodd Frank Wall Street Reform and Consumer Protection Act of 2010, Pub. L. No. 
111-203, § 152, 124 Star. at [ ] (codified at 12 U.S.C.A. § [ ] (West Supp. 2011)). 

:41 § 154(b)(1)(B), 124 Stat. at [ ] (codified at 12 U.S.C.A. § [ ]). 
:4z § 153(c)(2), 124 Stat. at [ ] (codified at 12 U.S.C.A. § [ ]). 
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become a fully integrated party in the emerging architecture of systemic risk 
regulation.243 It would also be helpful to ensure that the Council 
collaborates, and coordinates its research and policy analysis, with the 
GAO. 

Members of the Council would have the fight to participate in 
interagency meetings, including the meetings of FSOC, where major policy 
issues are discussed. Upon request, they would be included in any important 
internal meeting at any regulatory agency.244 All financial regulators would 
be obligated to inform the Council in advance of any proposed or planned 
rule-making and to include members of the Council in the process of 
negotiating and writing their rules and " ~" 245 regmanons. Moreover, financial 
regulators would be required to provide periodic overviews of their 
activities to the Council, whereby each agency would describe all 
significant developments in their formal and informal rule-making and 
enforcement activities, identify key items on their ongoing regulator5, 
agenda, and explain their policy priorities.246 

Importantly, the agencies would have to include in these periodic status 
reports an overview of significant trends and issues in their informal 
decision-making, such as issuance of individual orders, interpretations, 
guidance documents, policy statements, and similar administrative actions 
that often fly under the public radar.~47 Not subject to the "notice and 

243 It is important to aclcnowledge the il~herent difficulty with providing the Council 
with such a broad access to private n~rket information. Financial institutions, whose 
profitability often hinges on their ability to capitalize on the next great innovative financial 
product that is yet unknown to their competitors, guard the information on their products 
and clients very closely. Given the firms’ heightened concern with the privacy and 
confidentiality of the data they consider pertinent to their proprietary trading or investment 
strategies, it is a near certainty that any proposal to share such proprietary information with 
non-regulators would meet with the powerful industry opposition. Finding a sensible 
compromise on the issue of data confidentiality is, therefore, one of the critical challenges 
in the implementation of the proposal advanced here. 

:44 However, there may be certain exceptions for agency meetings that require a higher 

degree of confidentiulity. 
:4s This is a very imporlant provision, insofar as financial regulators often conduct 

extensive infornkal discussions of proposed rules with the financial services industry 
representatives, and that is where much of that "undue influence" and "ideological capture" 
actually happens. Giving the Council direct access to these discussions would introduce an 
important check on this process. 

:4~ As part of this periodic review, it would make sense for "the Council to have a 
separale discussion with the IG of the relevant agency regarding an5, significant trends in 
the agency’s compliance with fl~e applicable rules and regulations and other issues that the 
IG internally monitors. Again, the Cmmcil would use these periodic reviews purely for the 
purposes of information-gathering and analysis. 

:~ See, generally, [Jerry Mashaw]; M. Elizabeth Magill, Agency Choice of 
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comment" requirements of the Administrative Procedure Act, these 
administrative decisions are frequently used for de .facto substantive rule- 
making, which may have far-reaching consequences.248 The Council would 

be in a position to scrutinize each agency’s pattern of using this 
subterranean form of administrative decision-making and to detect any 
potential public policy concerns it may raise. 

In this respect, the Council should be explicitly given statutory authority 
to probe regulatory agencies’ determinations that any particular informal 
administrative action it took was "in the public interest." This is a common 
condition a variety of statutes impose on the agencies’ grant of exemptions 
from statutory requirements, extensions of certain statutory grace periods, 
and a myriad of other exercises of regulatory discretion to ease the burden 
on private market participants. Currently, there is no regularized external 
review of agencies’ determinations that any such discretionary, action was in 
the public interest, unless a particular agency decision is challenged in 
COUrt.249 Often, financial regulators exercise their discretion to grant 

important benefits to financial institutions, while including only a standard 
. ,,250 cursory reference to the "public Interest.    Knowing that they may have to 

defend their reasoning and explain the basis for their "public interest" 
determinations in front of the Council would force financial regulators to 
take their "public interest" charge far more seriously and to engage in a real 
analysis of the broader systemic effects of their actions. 

Another important tool for monitoring potential sources of 
risk, and for keeping both the regulators and the industry, under 
watch, would be the Council’s targeted investigations of specific 
financial markets. 

systemic 
constant 
issues in 

For instance, if members of the Council (or its staff) notice a recent 
spike in trading volume or overall size of the market in a particular complex 

Policymaking Form, 71 U. CHI. L. REV. 1838 (2004). 
:~ See, e.g., Saule T. Omarova, 7;~e Quiet 34etamorphosis: How Derivatives Changed 

the "Business of Banking" 63 U. MIAMI L. REV. 1041 (2009) (examining how the Office of 
the Comptroller of the Currcncy ("OCC") used interpretive letters to grant and expand 
national banks’ legal authority to conduct derivatives trading and dealing activities). 

:49 Even if an agency action is challenged in court, the oulcome of the case rarely ever 
turns on the "public interest" determination but instead focuses on whether the agency’s 
decision violates substantive staluto~ provisions involved. Standards of judicial review 
generally test agency decisions for reasonableness, which is often not a ve~ stringent test. 

:s0 For example, the OCC’s interprelations that permitted national banks to engage in 
derivatives dealing and trading transactions typically contain a short statcment to lt~e effect 
that the OCC’s decision is "in lhc public interest," essentially, because it benefits the bank 
and its institutioual customers. In effect, the OCC’s reasoning equates a benefit to the ba~k 
with the public benefit. See, Omarova, supra note 247. 
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financial product, the Council may initiate an inquiry into the issue. As part 
of that inquiry, the Council would hold a series of interview-s and 
informational meetings with representatives of various financial firms, 
asking them to explain to the Council and its staff how exactly that 
particular product works, what economic and financial needs it is designed 
to satisfy, who the clients for the product are, what its potential uses and 
systemic linkages are, and how the dealers and market participants manage 
specific risks associated with that product. The Council would also question 
representatives of regulatory agencies as to their views on the subject and 
ask them to describe and explain specific agency actions (or, more 
importantly, lack of action) with respect to that particular market. If 
necessary, the Council would also bring in outside researchers and 
consultants to advise it on the potential risks and benefits of the product. In 
essence, this process would be somewhat similar to the FCIC’s hearings 

(albeit less formal, in most cases). One crucial difference, however, is that 
the Council would be conducting an inquiry before the catastrophe hits, 
while there may be still plenty of opportunities to correct potential 
problems. 

Having academics as members of the Council would be especially 
valuable in the context of this type of ex ante investigations. Thus, it would 

be very difficult for any investment banker or agency technocrat to dismiss 
their inqui sitors as intellectually inferior, technically incompetent, or unable 
to understand complicated concepts.251 Academics are professionally 

trained to question assumptions and methodologies underlying assertions, 
and typically do not hesitate to voice their curiosity or doubt. While not all 
of the expert members of the Council may, in fact, be experts in specific 
methods of financial engineering, it seems fair to say that if, after hearing 
all the explanations and examining all the data presented to them, these 
academics remain less than fully convinced that the industry and the 
regulators have the new product’s risks "under control," there is a high 
likelihood their doubts need to be taken seriously. 

If the Council determines that, as a result of its information-gathering, 

:~1 Anecdotally, this seems to be deeply ingrained common altitude of Wall Street: 

insiders toward "outsiders," particularly "public interest die-hards" or those who are critical 
of the financial industry’s practices (and, thus, are presumed to be largely ignorant). In 
fact, elite bankers and their lawyers in New York City often privalely express the same 
disdain for the regulators, some of whom fl~ey nevertheless later welcome fl~rough the 
"revolving door." Treating personal financial success as a direct measure of an individual’s 
merit: and intellectual capacity is an integral part: of Wall Street’s ontology. Forcing the 
industry to :face an intellectually powerful and well-credentialed group of "public interest 
die-hards" with the statutory authority to demand answers to tough questions may be a 
necessary first step toward changing financial industry’s culture in the long ~n. 
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reviews and investigations, it has significant concerns with respect to 
certain potentially risky market developments or inadequacies in regulatory 
oversight, it would have the authority to take the following actions. 

First, the Council would have the fight to submit a formal request to the 
relevant agency to take certain actions: to conduct a study of the identified 
issues, to issue regulations, or to consider taking various supervisory or 
enforcement measures.252 The Council’s request would become a part of 

the administrative record, and the agency would be obligated to provide a 
written response to the Council detailing its plan to address the Council’s 

253 concerns or explaining its reasons for refusing to do so. 

Secondly, the Council would submit a formal statement to Congress 
describing its conclusions and concerns and detailing its communications 
with the regulatory agency.254 At a minimum, this would put Congress on 

notice with respect to what the Council considers to be a potential problem 
in systemic risk regulation. The Council would also have a separate right to 
petition Congress to take legislative action, or to conduct further hearings at 
the congressional level, on specific issues. Congress would not be legally 
obligated to do anything in response to the Council’s statements. However, 
having this direct warning in the public record would limit the lawmakers’ 
ability to shift blame by claiming innocence and lack of knowledge, in the 
event the Council’s fears come true in the future. This factor is likely to 
shape their incentives to take some action.2ss 

The Council’s key statutory duty would be to provide periodic (most 
likely, annual) reports to Congress and the President containing its expert 
assessment of the current state of systemic risk regulation, identifying 
significant potential sources of risk in the financial sector, and outlining its 
policy recommendations.2s6 In addition, the Council would have to issue an 

25~ In certain particularly troublesome cases, the Council may ask the agency to impose 
either a tempora~ ban on a particular product or activit-y until all necessary studies or rule- 
making are completed, or even a permanent prohibition. 

~53 It is important to reiterate that the Council would not have the authorit-y lo compel 
an5, rcgulato~ agency to take the requested action, or to unilaterally override any agency 
action, in order to avoid violating the Constitutional principle of separation of powers. 

:s4 The statute may provide that, whenever the Council submits an official action 
request to any regulatory agency, it must submit a formal statement to that effect to 
Congress. 

:ss The Council should also be able (or even required) to submit either a separale 
slatemcnt, or copies of its formal submissions to the regulators and Congress, to the 
President. 

:s~ Again, this is similar, in principle, to Levine’s vision of the Sentinel’s sole duly to 
provide an annual report to Congress and President assessing regulatory agencies’ practices 
and performance. See Levine, supra note 86, at 22. 
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annual pubic report - a version of "The State of Our Financial Union" 
address - which would convey directly to the members of the general 
public, in clear and popularly accessible manner, the Council’s key 
concerns, conclusions, and priorities for the next year.257 After all, if the 

Council is an official representative of the public, it must keep the public 
fully apprised.258 

There are also important strategic reasons for the Council to cultivate 
and maintain strong public communication channels. In the absence of 
independent rule-making or enforcement powers, the key weapon in the 
Council’s political arsenal would be its power to mobilize public opinion 
around pertinent issues in financial services regulation.2~9 That requires an 
ability to communicate its findings and concerns directly to the public.:6° In 

today’s world of social media and other innovative forms of mass 
communication, the Council can harness the power of its word to educate 
the public on important trends in systemic risk regulation, which typically 
do not receive much public attention, and to generate mass political support 
for the actions it considers necessary.26~ Skilled use of the media would 

allow- the Council to build its independent power base, which is necessary 
for the emergence of a functioning system of tripartism.262 In the apt words 

of Ayres and Braithwaite, 

Where there is no power base and no information base for the weaker party, 
tripartism will not work. The tripartism idea is fundamentally about transcending 

2~7 In tlfis public report, the Council would evaluate, among other things, the individual 
regulatory agencies’ responsiveness to its requests and to disclose the instances when an 
agency refused to take an action requested by the Council in colmection with its targeted 
issue reviews. This would put additional pressure on financial regulators to collaborate 
with, and be responsive to, the Council. 

zss Conversely, members of the public should be able to have access to the Council, so 
they can communicate their concerns and ideas to the Council’s members and staff. It is 
also necessary to consider whether it makes sense to establish some form of public 
cvah~ation of the Council’s performance. 

~59 Thus, as Simon notes, the 9/11 Commission had a far greater public impact than 
previous investigative commissions because the Commission had extraordinary access to 
intelligence information and skillfiflly used fl~e media to effectively communicate its 
ongoing findings and activities to the public. See, Simon, supra note 193, at 1447-48. 

~60 Of course, there arc important considerations of confidentiality of certain market 
information that would have to taken into account when the Com~cil issues any public 
communications. 

~6~ It is difficult to tmdercsfimate the power of public opinion to shape both political 
and market outcomes. [CITE - examples] 

z6z Again, the :fact that the Council members would be mostly academics and public 
leaders, who arc typically skilled public speakers used to "perfbrming" in front of an 
audience, and who can explain complex concepts in relatively simple terms, should help 
the Com~cil to master the art of using media to educate and organize ordina~.¢ citizens. 
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the shallmv liberal notion that all vou~ need to do to solve the problem of weaker 
paxties is to give them legal rights.263 

The proposal to create the Public Interest Council seeks to empower the 
weaker party in the financial regulation game: the broader society that exists 
outside the confines of Wall Street but inevitably bears the brunt of the 
financial and economic crises created by its wizards. 

B. Potential Challenges on the Path to Tripartism 

This Article calls for a radical change in the existing regulator5, 
paradigm, which is bound to face numerous implementation challenges and 
to invite many intellectual criticisms. Some of these challenges and 

criticisms, and the issues for further research such criticisms raise, are 
outlined below. 

1. Defining "Public Interest" 

The normative justification for the creation of a tripartite system of 
financial se~Tices regulation, advanced in this Article, rests on the perceived 
necessity to introduce public interest representation directly into the process 
of systemic risk regulation.264 This raises the fundamental question: What 

exactly is the "public interest" in this context, and who defines the 
substantive meaning of that term? 

As scholars have long recognized, defining "public interest" as an 
independent rationale for economic regulation is inherently vulnerable to 
criticisms as excessively abstract, vague, and analytical weak.~ In the 

context of financial sew-ices regulation, it is particularly difficult to defend 
regulation restricting activities of private market participants on the basis of 
a generalized "public interest," as opposed to economic or market 
"efficiency."26~ It is hard to deny that more profitable banks or more liquid 

capital markets generally contribute to the common good, so that economic 
and regulatory policies promoting these outcomes also operate in the public 
interest. Private profit and public gain are not, and do not have to be, 

~63 AYRES & BRAITHWAITE, supra note 68, at 59. 
2~4 See supra [ 1. 
:~5 Tiros, according to one commemaitor, 

IT]he process of regulating in pursuit of public interest objectives faces two 
fundamental problems: the elusiveness of the concept at the theoretical level, and 
its (consequent) fragilily as the basis for practical regulation. 

Mike Feintuck, Regulatory Rationales, Beyond the Economic: In Search og the Public 

Interest, in ROBERT BALr)WIN ET AL (EDS.), THE OXFORD HANDBOOK OF REGULATION 39, 
45 (2010). 

26~ See Feinluck, supra note 264, at 46 ("[P]rinciples relating to regulation in pursuit 
of collective objectives are consistently much less clearly elaborated and less developed 
than those relating to private interests.’) 
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mutually exclusive. On the other hand, policies aimed at preserving 
financial stability-, taken to the extreme, may- stifle beneficial innovations 
and even result in long-term economic stagnation.267 

Given this inherent indeterminacy, it may be that the best we can do is 
to cast the concept of the public interest in financial stability as a 
precautionary principle of avoiding excessive risks to society’s economic 
and social welfare, potentially posed by private actors’ profit-seeking 
activities, rather than any substantive notion of the common good.268 The 
problem, of course, is balancing potential harms and benefits - both private 
(and quantifiable) and public (and often not easily quantifiable) - of any 
specific financial activity or regulatory policy. Articulating the underlying 
principles for conducting this delicate balancing act in a myriad of 
individual situations is a difficult task that goes beyond the limits of this 
Article. Ultimately, it is a political, and contestable, act.z69 

Unfortunately, the ideological and intellectual dominance of the 
economic approaches to public policy and law in recent decades effectively 
foreclosed any serious scholarly debate about the broader democratic, 

i ,.    270 communitarian, or republican aspects of financial sector regmanon. 
Perhaps, outlining the contours of a tripartite regulatory structure, 
incomplete as it is, would help to start that important debate. 

2. Effectiveness and Accountability 

The proposed model of the Public Interest Council aims to resolve the 
fundamental tension between technical expertise and democratic 
accountability.271 However, it may not be able to achieve that ever-elusive 
balance in practice. For instance, even trying to "pack" the Council with 
academics and other people with knowledge of financial markets and 
regulation does not guarantee that they would, in fact, possess the necessary 
level of sophistication in understanding complex systemic risk dynamics. 
In addition, the members of the Council may disagree on substantive issues 
or have different approaches to setting the Council’s priorities. Many highly 

267 This is, in fact, one of the main arguments routinely advanced by proponents of 
deregulation of :financial markets. 

26s [CITE - define precautionary principlel 
269 See, Feintuck, supra note 264, at 57. 
27o [CITE - Cass Sunstein; Mark Seidenfeld] 
271 ~ee, e.g., K. Sabeel Rahma~, Envisioning the Regulatory State: Technocracy, 

Democrac.v, and Institutional Experimentation in the 2010 Financial Reform and Oil Spill 
Statutes, 48 HARVARD J. LEG. (forthcoming 2011), at 4, available at 
http://papers.ssrn.com/so13/papers.cfm?abstract_id=1742966 CUltimately, the regulalor), 
state raises several fundamental tensions: between technocratic expertise and democratic 
accountability; between insulated policymaking and democratic participation.") 
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knowledgeable and well-established experts, selected to serve on the 
Council, may genuinely oppose the concept of more proactive regulation of 
financial markets on theoretical grounds. All of these factors may 
significantly limit the Council’s effectiveness. 

Another problem is the possibility of individual members of the Council 
being "captured" by the financial industry. Statutory provisions aimed at 
ensuring the Council’s independence from the industry, described above, do 
not guarantee such independence in practice. Capture is a pervasive and 
insidious phenomenon that can take many forms,272 The financial industry’s 

massive and well-paid lobbying machine is particularly skilled at 
controlling the regulatory and political debate. Members of the Council 
may be just as susceptible to this type of undue influence as the 
regulators.273 The ever-present threat of capture highlights the importance of 

ensuring public accountability of the Council, which is likely to pose one of 
the key regulatory design challenges. 

It can be argued that, ultimately, the Council’s effectiveness ~vould 
depend greatly on personal qualities and character of its individual 
members, including their superior sense of moral and professional integrity. 
It is impossible to ensure the presence of such qualities through regulatory 
design alone.274 Drafting the statutory selection criteria so as to increase the 

chances of appointing only the candidates with a strong personal 
commitment to defending the public interest against the financial industry’s 
self-interested behavior would be a very, delicate legal exercise.27s Yet, this 

may not be an insurmountable obstacle. As Ayres and Braithwaite note, 

There exist individuals who for all practical purposes are incorruptible and 
immune to all available :forms of capture. Individuals of this sort are particularly 
likely to be :found among PIG activists. What company would be foolish enough 

. .. 9276 to consider offering Ralph Nader a onoe: 

272 ~5’~’~’, supra [ ]. 
273 This danger of industry caplnre is parlicularly heightened because, in order to do its 

job effectively, the Council would have to have extensive contacts with, and secure 
collaboration of, private financial institutions and their indMdual representatives. 

274 In fact, the same problem persists with respect to aw regulatou agency’s abili2ty to 
act in the public interest. Even though an individual agency’s statutou mission mW 
remain the same, the rigor with which such agency discharges ills oversight duties and 
pursues publicly-minded policies often differs significantly over time, depending on the 
ideological, political, and personal views and preferences of its key officers and decision- 
makers. Alan Greenspan’s influence on the Federal Reserve’s policies and inslitutional 
culture provides a classic example of tiffs phenomenon. 

275 The statutou provisions cannot explicitly condition appointment of any individual 
as a member of the Council on such indMdual’s ideological or political views. 

2?6 AYRES & BRAITttWAITE, supra note 68, at 73. 
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Finally, there is a potential concern that even a well-appointed and 
independent Council may fail to establish itself as an equal partner in the 
regulatory process. Once again, regulatory design is of limited value in 
trying to ensure the political relevance of this new body. It is possible that 
the regulatory apparatus would successfully marginalize the Council, which 
would then be relegated to play a largely ceremonial role. Such 
marginalization could also enable the captured regulators to use the 
Council’s acquiescence to legitimize their actions and deflect public 
criticisms. 

On the other hand, even if the Council is less effective in practice than 
originally intended, its very existence may serve to strengthen the 
regulatory framework by altering the legal and regulatory landscape. Thus, 
the simple fact of knowing that they may be called to explain and defend 
their practices in front of the Council would alter the incentives of both the 
regulators and the firms and force them to pay greater attention to their 
actions. In addition, the existence of the Council may empower the publicly 
minded regulators to pursue more assertive substantive regulatory policies 
by giving them "cover" from the industry’s pressure. 

3. Political Feasibility and Potential Alternatives 

The most obvious challenge on the path to tripartism in financial 
regulation is its political feasibility. Given the current political dynamics, it 
seems unlikely that Congress would pass any reforms along the lines 
proposed here in the foreseeable future. The substantive limitations of the 
Dodd-Frank Act show the absence of real political will to go beyond partial 
measures. However, that fact should not preclude the search for more 
comprehensive and innovative regulatory solutions to the pressing problem 
of systemic risk containment. In the words of Professor Dana, "if what is 
politically feasible is only Dodd-Frank, then perhaps our attention needs to 
focus most immediately on changing our politics and thereby expanding the 
domain of the politically feasible.’’277 

Nevertheless, it is important to consider some of the less radical, and 
potentially more feasible, alternative methods of ensuring a more effective 
direct representation of the public interest in systemic riskregm’ at1"" on.278 

277 David A. Dana, A Simple Approach to Preventing The Next tIousing (;risis 147h.v 

We Need One, 14~hat One Would Look Like, and Why Dodd-Urank Isn’t It, 38 FORDHAM 
URB. L.J. 721,722 (2011). 

27s One such potential allernative could be enhancing the ability of the public inlercst 
groups and citizens to enforce existing laws and regulations by bringing lawsuits against 
the financial institutions and regulatoD" agencies. See, e.g., Schooner, supra note 50. The 
general limitations of suing "private attorneys-general" to police financial firms’ and 
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Thus, it is possible to argue that the proposed model of tripartism may 
be easier to implement on a more limited scale. For instance, the newly 
created FSOC may establish, by regulatory action, an independent council 
of experts to advise FSOC on issues of systemic risk regulation. This 
arrangement would remove some of the thorniest legal and practical issues 
the Public Interest Council proposal raises. Thus, Congress would not need 

to get involved. There is well-established precedent for federal agencies 
setting up such advisory councils, subject to certain statutory 
requirements,279 and financial regulators have a long-standing practice of 
working with similar advisory bodies.28° FSOC would select the members 

of the council, in accordance with its own criteria, thus obviating the need 
for complicated legislative drafting of selection criteria and other 
provisions. Because FSOC would retain all decision-making power, the 
council’s tasks would be relatively clearly defined and less controversial 
than the inevitable broad charge of the proposed Public Interest Council. In 
essence, the FSOC’s new advisory body would function as a kind of a 
"regulatory contrarian," envisioned by McDonnell and Schwarcz, whose 
main role would be to help FSOC identify potential sources of systemic risk 

by providing an independent outside perspective. 

regulators’ behavior are discussed above. See supra notes 123-127 and accompawing 
text. The principal problem with this alternative is that private litigation is a fundamentally 
ex post, or "back-end" right to challenge the results of wrongful conduct. It does not 
function as an effective mechanism of ex ante regulato~ interventiork which is the key to 
effective prevention of systemic crises. See, e.g., Bamberger, supra note 13, at 678 ("At 

the same time, the public interest in mitigating risk ex ante, rather than after harm 
has occurred, is clear.") The outcomes of litigation are not guaranteed and depend on the 
facts and circumstances of individual cases, as well as on the applicable standards of 
judicial review and other procedural factors. Not all court cases receive wide publicity or 
have broader legal or political implications. In short, while the threat of litigation brought 
by the private attorneys general may shape incentives of the financial market participants 
and regulators, it’s unlikely to provide an effective method of systemic risk regulation. For 
this reasm~ expanded use of "private attorneys-general" is not discussed here. 

:79 Importantly, an agency setting up such an advisory body must comply with the 
requirements of the Federal Advisou Committee Act CFACA"). See, Federal Advisory 
Committee Act, Pub. L. No. 92-463, 86 Star. 770 (1972) (codified at 5 U.S.C. App. 2). 
Among other things, the FACA requires that an advisory, council includes representatives 
of the broad spectrum of interests involved and that its meetings arc open to the public. 

:~o The Federal Reserve’s Consumer Advisory Council, discussed above, is one well- 
known example of such an advisory body. See supra note 119 and accompanying text. On 
June 3,2011, the FDIC announced the creation of a new Advisou Committee on Systemic 
Resolutions, to advise the agency on a wide range of issues in connection with resolution of 
systemically important financial institutions. The new Committee has eighteen mc~nbers, 
including academics and public figures, such as Paul Volcker. See, Federal Deposit 
Insurance Corporation, FDIC Board Creates Adviso~ Cormnittee on Systemic 
Resolutions, Press Release (June 3,2011). 
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However, this solution also has significant potential drawbacks, largely 
common to all regulatory contrarians housed inside, or attached to, 
regulatory, agencies. Because the FSOC would retain full control over the 
selection of the council members and the actual decision-making, it would 
be much easier for the new advisory body to be "captured" by the industry 
and marginalized by the regulator.281 Without an independent status and 
ability to reach outside the FSOC, the advisory council is not likely to be in 
a position to shape regulatory outcomes in a meaningful way, especially 
where the council’s views on specific issues in systemic risk regulation 
differ from the views of the FSOC members. 

A potentially more fruitful form of tripartism on a limited scale could 
emerge, for example, in a regulatory regime where complex financial 
products were subject to mandatory government approval. Under such a 
regime, the regulatory agency administering the product approval scheme 
could establish an advisory council similar to the Council proposed here, 
but with a more specific charge to represent the independent public interest- 
oriented perspective in the process of licensing individual financial 
products. This advisory body would function much like the FDA’s scientific 
expert councils discussed above, which could serve as a valuable real-life 
model for working out the details of the system. 

Of course, instituting a financial product approval scheme is itself a 
major regulatory reform that is currently not on the legislators’agenc~a." 282 

Debating the pros and cons of such a reform is outside the scope of this 
Article. Rather, it is used an example of a fundamental shift in the 
regulatory philosophy, which could create the basis for a potentially more 
concrete and viable form of tripartism In the absence of political will to 
enact truly fundamental regulatory reforms in the financial services sector, 
the prospects for creating a successful model of regulatory tripartism, even 
on a limited scale, are likely to remain remote. 

281 TO satisfy the FACA requirement of a balanced representation of views on an 
advisou council, this new body is likely to include a fair number of industu 
representatives or experts with pro-industu views, which would significantly undermine its 
potential to act as a cotmterweight to the financial industu’s agenda-setting power. 

:~ The idea of introducing a mandatory fi~ancial product approval scheme is not a 
novel one. See, e.g., Daniel Carpenter, Particulars of Financial Product Safety 

(-~’ommission, THE TOB1N PROJECT, CONSIDERING A FINANCIAL PRODUCT SAFETY 

COMMISSION 8 (May 2009). The CFTC’s past experience with product approval in the 

commodity futures area provides a potentially significant historical basis for an argument 
in favor of instituting such a regime on a broader scale, as a solution to the problem of 
minimizing systemic risk in financial markets. I am pla~ming to address this complex issue 
in a separate research project. 
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CONCLUSION 

This Article advocated the statutory creation of a tripartite regulatory 
regime aimed at the detection and prevention of systemic risk in the 
financial sector. Although it leaves many significant details blank and 
many important questions unanswered, the Article offers a radically new 
vision of the financial sew’ices regulation as a process involving three equal 
participants: bankers, bureaucrats, and guardians of the public interest. 

Admittedly, this vision is not likely to become reality in the near future. 
Moreover, it is not meant as a comprehensive plan to solve the problem of 
effective systemic risk regulation in the financial sector. The main purpose 
of this Article is more modest, albeit not any less important: to expand the 
scope of the ongoing policy discussions beyond purely technocratic 
solutions, and to encourage the debate on the future of the publicly minded 
financial services regulation. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, July 14, 2011 2:56 PM 

’Kimberly Kmwiec’ < @me corn>; Conley, John M <jmconley@email.unc.edu> 

I~E: 11 AM July 29 

Got it 

Remember to ask for contacts to the three other directors he mentioned in his interview- ( 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

was one) 

..... Original Message ..... 
From: Kimberly Krawiec [mailto: i~me corn] 
Sent: Thursday, Jub’ 14, 2011 10:47 AM 
To: Conley, John M; Broome, Lissa L 
Subject: 11 AM July 29 

We’re scheduled Jk~r 90 minutes with starting at 11 AM on July 29. I,issa, remind me to get the recorder from you before I go up there. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 14, 2011 3:07 PM 

Gerhardt, Detx~rah R <dgerhard@unc.edu2; Hirsch, Jeffrey Michael ~mhirsch@ema~l.unc.edu-~; Burk, Bernard Alan 

<baburk@email.unc.edu> 

l~W: [AALS-KS] Adding a~ternate addresses to tl~e listserv 

Friends -- In case you haven’t already found the AALS Contracts listserv, see below. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach ttall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: aalscontracts [mailto:AALSCONTRACTS(a)LISTSUMN.EDU] On Behalf Of Carol Chomsky 
Sent: Tuesday, July 12, 2011 3:44 PM 

To: 2~]~,SCO NTRACTS@MS TS UMN EDU 
Sut~iect: [AALS-KS] Adding alternate addresses to the listsep~ 

Tina’s dil!ficulty with posting gives me the opportunity to remind each of you that if you think you will want to post messages from an alternate email address (gmail, etc, instead of your law 
school account), you can sign up for a subscription from that additional address (and, if you want, turn offmail delivel5’ there so you only get one rather than two copies of each message to 
the litsep~) Just email me directly and I’ll make the change. Or send a subscription request to listserv@lists, umn.edu (from your other account, send message "subscribe aalscontracts <your 
name and school>") Including your school name helps me make sure that you really are a law prof even though you are subscribing from a commercial account 

Also -- if you have any new contracts or commercial law colleagues joining you this fall, let them know about the listserv and have them ]k~llow one of the two paths above to start a 
subscription. 

tIope you’re all having a great smnmer 

Best, 
Carol 

Carol Chomsky 
University of Mitmesota Law- School 
229 19th Ave. South 
Mitmeapolis, MN 55455 
612 ¢25-2~S5) 
choms001 @unm.edu 

On 7,’12/2011 2:24 PM, Charles Callcros wrote: 
> Forwarding from Tina, who is having trouble posting from a new eraail address: 
> 

> From: Tina L. Stark @gmaihcora] 
> Sent: Tuesday, July 12, 2011 12:19 PM 
> 

> The issue of there being a condition doesn’t affect the reme@ analysis. Nor does the lack of an express pronrise. I’ll draw an analogy to loan agreeraents. 
> 

> Most loan agreements have an Events of Default article. "For purposes of this Agreement, the following are Events of Default." 
> 

> Although breaches of pronrises are events of default, events of default 
> as a category are broader than a breach of a promise. So, for example, 
> in a loan agreeraent a classic event of default, which is not a breach, 
> is a cross-default - a breach under another agreeraent. (A is party to 
> loan agreeraents with Baak B and Bank C. Bark B’s event of default 
> article states that it is an event of default under its agreement if A 
> has breached Bank C’s agreement Rationale: if there’s a problem under 
> another loan, we Bank B worly’ there’s a problem in the borrower and 
> want to be able to exercise our remedies) 
> 
> Technically, the event of default alticle is a definition, a 
> declaration - a policy statement (E of D means the t;allo;ving:) 
> 

> The loan agreement then sets up the remedies section as a conditions to discretionaW authority and discretionary authority (if there is an E of Default, the Bank may accelerate the loan) 
and conditions to obligations and the obligations (if there is an E of D, the Borro;ver shall pay a default interest rate). 
> 

> Now the enforceability analysis: if that default interest rate were 
> usurious, it would be unenforceable - granted the u~enforceability 
> would come about by virtue of a statute, not a contract penalty 
> provision. (There are other contractual remedies that would also be of 
> questionable enforceability which is why third party opinion letters 
> in loan agreements are so long) 
> 

> But the point is that the trigger could be a satisfied condition (existence of a cross-default) that was not a breach of a promise That doesn’t change the enforceability analysis. If the 
remedy is a penalty, however it comes into the contract, it seems it should be unent;arceable 
> 

> 

> 



> 

> [ ...... aai~ontract~ [AALSCONTRACTS(gr)L [STS.I~:MN.EDU] On Behalf Of Charles 

> Calleros [charles.calleros@ASU EDU] 
> Sent: Tuesday, July 12, 2011 12:05 PM 

> To: AALSCONWRACTS@LISTS.UMN.EDU 
> Subject: Re: [2~%LS-KS] Interesting Penalty Provision 
> 

> Stated that way, it sounds more like the early penal~ bonds, enJk~rcement of which was eventually blocked by equity courts, likely providing the historical source for the common law 
against penalty clauses: Cyclist agrees to pay 5x, provided that this obligation is discharged if cyclist does not test positive, in which case cyclist can earn x by perJk~rming a certain cycling 
perfornrance. Because such abuse of such conditions spawned otu rule against penalty clauses, the corrmron law should refuse to enforce this clause, which is difficult to disguise as 
anything other than a penalty. 
> 

> French law would enforce the penalty (Civil Code alt. 1152), subject to moderation of the penalty (down to 2 or 3 x’.’) if the cottrt views the penalty to be nranifcstly excessive. 
> 

> So, the second question raised is whether we ought to prefer the civil law approach. For reasons that I state in an article at 32 Brooklyn J. Int’l L. 1, 18-25, 44-51, the French approach is no 
less econotnically efficient than the U.S. approach (because the parties should negotiate a voluntary release if breach would be efficient and put extra money the table to be shared, and 
which the breaching party would be forced to share to avoid the penalty), and the moderation clause coupled with unconscionability analysis can help weed out abusive penalties. 
> 

> 

> Professor Charles Calleros 
> Sandra Day O’Connor College of Law at Arizona State University P.O. 
> Box 877906, Tempe, Arizona 85287-7906 480-%5-4761, Fax: 
> 480-%5-2427, Cell: 
> 

> From: aalscontracts [AALSCONTRACTS@LISTS.UMlx-.EDU] On Behalf Of Jack 
> Graves [Jgraves@TOUROLAW.EDU] 
> Sent: Tuesday, July 12, 2011 7:10 

> To: AALSCOi’~PRACTS@LISTS.UMN.EDU 
> Subject: Re: [AALS-KS] Interesting Penalty Provision 
> 

> The testing provisions in these cycling contracts are interesting, 
> because they rely on testing that inrposes something close to a strict 
> liability standard. A cyclist could, in theory, injest somethit~g 
> up2~nowingly (e.g., Alberto Contador’s "positive" in last year’s Tour 
> de France) and could be banned from the sport for such a result (this 
> remains an open issue for Contador until his case is ultimately 
> decided by CAS). More importantly for this discussion, the clause would be triggered. Characterizing a "positive" 
> a s a breach therefore seems somewhat out of place, though I suppose 
> one could say that the cyclist promises to "never test positive." 
> However, this seems to me more like a "condition" In the event the 
> cyclist ever tests positive, the cyclist promises to pay $X, and the 
> contract is immediately terminated thereafter. If so, it’s not 
> actually in the nature of a remedy, so the liquidated damages versus 
> penalty clause issue might be avoided. The clause would, in any 
> event, almost certainly be enforceable if governed by the law of a 
> c~vil law based jurisdiction. I assume that the Katusha contract chooses Russian la~v. 
> 

> Jack Graves 
> Professor of Law 
> Touro College Jacob D. Fuchsberg La~v Center 
> 225 Eastvie~v Drive 
> Central Islip, NY 11722 

> Phone - (631) 761-7121 
> E-mall - jgraves@tourolaw edu 
> 

> 

> 

> 

> 

> From: aalscontracts on behalf of DeLong, Sidney 
> Sent: Tue 7/12/2011 9:25 AM 

> To: AALSCONWRACTS@LISTS.UMN.EDU 
> Subject: [AALS-KS] Interesting Penalty Provisinn 
> 

> 

> 

> The news reports that riders for the professinnal cycling team Katusha 
> in the Tour de France sign a contract providing that if they test 
> positive in a doping test the?" are terminated and have to pay :[’~ve 
> times their salary as a fine. Assuming that this would be an 
> unenJ2~rceable penalty under U.S. law, would a forfeiture and repayment of one times their salary be enforceable? 
> Assuming that doping is illegal, does that change the penalty rule? 
> Would an agreement to pay a penalty or forfeiture be enJ2~rceable i:[" 
> the breach of contract that also constituted a crime or a tort? 
> 

> 

> 

> Sid I)e],ong 
> 

> Seattle Umversity School of Law 
> 
> Public Replies: 
> A~kLSCONTRACTS@LISTS.UN~fN.EDU Private replies: See "From" in message 
> header To 
> unsubscribe: send "unsubscribe aalscontracts" to 
> LISTSERV@LISTS.L~IN.EDU Other inquiries about the list: 
> AAL S CONTRACTS -Request @LI ST S.LrMN.EDU 
> 

> 

> 

> 



Public Replies: AALSCONTT(ACTS@LISTS.I.IMN [~I)U Private replies: See 
"From" in message header To unsubscribe: send "unsubscribe 
aalscontracts" to L[STSERV@LISTS.T2N~fN.EDU Other inquiries about the 
list: AAL S CON~fT(ACTS -Reques t@LIS TS .U~fN.E]-)U 

Publi~ Repliesi AALSC~ NTRA(;Tg(i,)L IS’r g~ UMN.EDU Private ~eplies: See 

"From" in message header To unsubscribe: send "unsubscribe 
aalscontracts" to LISTSERV@LISTS.I~IN.EDU Other inquiries about the 
list: AAL S CONTRACTS -Request @LISTS .I~!lX2EDU 

Public Replies: AALSCONTRACTS@LISTS.U2~fN.EDU Private replies: See 
"From" in message header To tmsubscribe: send "~subscribe 
aalscontracts" to LISTSERV@LISTS.L~IN.EDU Other inquiries about the 
list: AAL S CONTRACTS -Request@LIS TS .L ~IN.EDU 

Public Replies: AALSCONTRACTS@LISTS.UMN.EDU Private replies: See "From" in message header To unsubscribe: send "unsubscribe aalscontracts" to LISTSERV@LISTS.L~IN.EDU 
Other inquiries about the list: AALSCONTRACTS-Reques~_@LISTS.I~kN.EDU 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 15, 2011 9:49 AM 

Gibson, S. Elizabeth <elizabethd, ibson@unc.edu~ 

Lunch today at 1:00 

Hi Elizabeth - Do you want to meet at Carolina Caf~ or Brixx at 1:00 today? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

i~i Description: 
" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 10:10 AM 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

I~E: Response Requested - Reconsideration of Women’s Basketball Recruit 

Steve ---Thanks for putting together this information. I do not recommend a change in the admissions derision. I’ve ta~ked a I~tt~e with John B. and ~f the admbsions 

decision ~s not changed and if ~t wou~d be helpful ~ would be happy to sk down w~th Coach and you and John to d~scuss our concerns. 

Lbsa 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or Banking and Finance 

[JNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~[~, NC 27599-3380 

919,962,706(5 

web 542 

From: Farmer, Stephen M 

Sent-" Thursday, 10:08 PM 
To; Ravenscraft, David; Polk, Barbara Jo; Blanchard, John G; Byars, Napoleon B; Mercer, Robert J Jr; Reznick, Steve; Broome, Lissa L; Stenross, Barbara; May, Lee Y 

Co-" Blanchard, John G; Mercer, Robert J Jr 
Subject-" Response Requested - Reconsideration of Women’s Basketball Recruit 

Dear Colleagues: 

Earlier this week we received a letter from Coach Sylvia Hatchell asking that we reconsider                        the recruit we previously denied. David and I 

conferred yesterday about this matter and agreed that we would ask you to read Coach Hatchell’s letter and the documents she submitted, out of respect for Coach 

Hatchell and in the interest of our being as fair as possible to the student. We would also ask that you respond by email with your advice -- either no change in the 

decision, or a recommended change to admit -- no later than 5p on 

The new documents are available on the Sharepoint site. To Iogin, go to https://share.unc.edu/sites/uga/athletics/default.aspx. Login with your username 

(AD\your onyen) and your onyen password. Once you’re in Sharepoint, click on Shared Documents and then on the student’s name, and you will see the new 

documents under the title References. 

As you will see from Coach Hatchell’s letter, the student took an additional standardized test shortly after our committee met, but her scores did not substantially 

improve. Coach Hatchell attributes this lack of improvement to circumstances beyond the student’s control. She also states that wome’~ basketball has earned 

the "privilege" of having this recruit admitted because it has demonstrated "responsibility" through the performance of its past recruits. 

Since the past performance of women’s basketball recruits is central to Coach Hatchell’s request, attached is an anonymized spreadsheet that shows the academic 

performance of the last eleven committee cases recruited by the program. Of the last six entering classes, one included more than two committee cases; of the 

four students in that class, two left the program, and the other two have a cumulative GPA of As a reminder, this year the program presented three 

committee cases; two were admitted and the third { I denied. 

Since , two women’s basketball committee cases -labeled on the sheet - have performed very well academically. Among the other nine, the 

cumulative GPA is      Four of the nine, or 44 percent, left the program or exhausted their eligibility without graduating. 

It is the committee’s responsibility to assess both the past performance of the program and whether that performance - coupled with the candidate’s credentials 

and the circumstances outlined in Coach Hatchell’s letter and in the letters of recommendation - warrants a change in the previous decision. I’m grateful to David 

for agreeing to allow me to put these questions before you, and I’m grateful to you, too, for your advice. Thank you in advance for your help. 

Steve 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 15, 2011 8:59 PM 

’Ja~ Davis’ @gm~]l.com>; @talent2050.net 

ILE: Introduction - Lissa Bmome & Regina Angeles 

Hi Regina --Thanks to Jan [:or the introduction. Why don’t we schedule time for a telephone calF? Ju y 2I, 22 or d e week of Jk y 25 are good for me. Is there a good 
date and time for you? 
In the meantime., you can barn more abou[: what we"ve been up [o at https:i/ddiJaw.unc.eduiderau~t.aspx. 
Best, 
Ussa 
Ussa L groome 

Wachov~a Professor of BanMng Law 
Director, Center for BanMng and Finance 
U NC School of Law 
Cg#3380, Van Hecke-Wettach Ha[[ 
Chapel Hill, NC 27599-3380 
919.9623066 
http:!iwwwJaw.unc,edu!centers!banMng 

http://www lm~’ ur~,:~ edu/images/newsh~edia/banking~mance 

web 542 ]P9 

From: Jan Davis [mailto::       @gmail.com] 
Sent: Friday, July 15, 2011 2:41 PM 
To: Broome, Lissa L;     @talent2050.net 
Subject: Introduction - Lissa Broome & Regina Angeles 
Lissa a~d Regina, 

Please consider yourselves introduced. 
Regina, as I mentioned, Lissa Broome is a professor at the Universi~ of North Carolina Law School. A~nong her many other endeavoB, she runs an m~nual one- dab, 

conference for women and people of color who are interesled in board service. She also ~nainm]ns a database of diverse cm~didates for such positions. 

Lissa, Regina Angeles is the founder of Talent 2050, an executive search fi~m focused on providing high-caliber, diverse candidates. Based on what I’ve told her about 

yoK she’s quite interested in connecting. 

I’m sure you two can take it from here. 

Best, 

Jan L. Davis 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday 2:10 PM 

~aol.com 

Attorney Referral 

Hi - I recommend you call                           I found several different numbers online, so if this one doesn’t work, you may want to do your own 

online search. . She practices in Feel free to mention 

my name. If can’t help you, she probably would be a good person to ask for a referral. As I said, it’s fine to ask about how fees up front. 

Good luck, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, July 18, 2011 9:32 AM 

’DAJV’ <mail@dajv.de> 

Prig: DAJV / lectme in Fmnl~hrt 

Beate and Susanne --- 

Thanks again for all you both did to arrange my lectures in Frankfurt and Berlin and make all the travel arrangements. Everything went smoothly and I was pleased 

with the number of people attendh~g each ta~k and theh k~terest in them. 

f k~fl: small g~fl:s and cards for each of you wi~:h Dr, Rosengarten, HopeK~ily, he w~H be able to send ~:hem your way, tn any ew~nt, we had a wonderful time and 

appreciate very nmch ai~ you d~d. 

Best regards, 

Ussa L Broorne 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

.B#_._80, Van Hecke-Wettach Half 

Chapel H~], NC 27599-3380 

9:[9.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542jp9 

From: DAJV [mailto:mail@dajv.de] 
Sent: Monday, June 20, 2011 6:11 AM 
To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Lissa, 
no, everything is fine with us just like it is. We are happy that you arrived safely and are really looking forward to your talks. Just a few minutes ago, Dr. Ludwig Leyendecker, 
the chairman of the DAJV, talked to me and said the "Dodd-Frank-Topic" is really highly interesting and he asked me if I can "highlight" it somehow on our homepage... 
By the way: You can use powerpoint but you don’t have to. Some speakers do, some not. Just do it the way you feel comfortable. 
Beate 

--- Original Message 

To: "DAJV’ 
Sent: Monday, June 20,2011 11:53 AM 
Subject: RE: DAJV/lecture in Frankfurt 

Beate ---Thank you so much. That is a very ger~erous proposal. We could pay for one additional hotel night instead of having it billed to you so that you are not 

paying an extra :100 euro. Just let me know. 

I arrived safely on Sunday in Munich and am in my apartment in Augsburg. My family should join me on Thursday. 

Thanks again for a~ of your he~p. We wN leave the small gifts w~th Dr. Rosengm*ten and ask him to get them to you and Susanne. 

Ussa 

Lissa L groome 

Wschovia Professor’ of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3:~8(], Vat) Hec~q&-~e~:tach Ha~l 

Chapel H~I], NC 27599--:~380 

919.962.706[~ 

% Description: 
ht[p:,’,wA~’ law uric edu,images/ne,~,med~ai~:ankir~gtinar~ce 

web 542.~pg 

From: DA.]V [mailto:mail@daiv.de] 
Sent: Monday, June 20, 2011 5:40 AM 

Te: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

thank you for your e-mail. 
I guess Susanne already told you, that we offer a modest honorarium for each talk of 150 Eure and pay for the accomodation the night after the lecture. The hotels are 
already informed, that we pay one hotel room for one night and will sent the invoice directly to our office. The other room and nights will be charged to your account. We also 
reimburse travel costs (only) within Germany on the basis of a train ticket. The costs of the train tickets for you and your family are 600,00 Eure. Kids until the age of 14 
travel for free with the Deutsche Bahn. So we would take over 200 Euro of the train ticket (600:3 adults = 200 Eum per adult). 
So normally we would reimburse you: 
300,00 honorarium plus 

200,00 for the train ticket. 
= 500,00 Euro (plus the hotel costs for the accomodation the night after the lecture). 
Our suggestion now is, that we take over the 600 Euro of the train ticket for you and your family instead of paying the 500,00. So none of us has to transfer money.... That 
would make things easier, I guess. 



And we are very delighted about the gifts. Maybe you just give them to Dr. Rosengarten, your host in Frankfurt and he can send them to us. Unfortunatly none of us will be 
at one of the lectures. 
Of course our boardmembers - if feasable and convenient for everyone - would be delighed to invite you to dinner in order to continue the discussion in a more informal way. 
hope these aspects are fine for you. 
Warm regards 
Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, June 17, 2011 8:46 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Susanne and Beate, 

Thank you very much for all you have done to help arrange our time in Frankfurt and Berlin. I leave tomorrow for Munich/Augsburg. I will contact my host in each city by 
email in advance of the lectures so I will be in the right place at the right time. 

We’ll need to be in contact on how I will reimburse you for the train tickets for my extra family members. I assume we will charge the hotel rooms to our account. 

Also, I have a small gift for each of you to thank you for all of your help. What is the best way to get it to you? Will ther~ be someone at one of the lectures who can take 
them back to you? 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7068 
http://www.law.unc.edu/centers/bankin~ 

From: DAJV [mailto:mail@dajv.de] 
Sent: Tuesday, May 31,2011 5:38 AM 

To: B~)ome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Lissa, 

today I booked the hotels in Frankfurt and Berlin as well as your train tickets. Attached you’ll find all the information you need. I hope the train connections are fine with you. 

But there is one thing I need to know: Can you tell me your postal adress in Germany so that I can send you the train tickets? 

If you have any questions please don’t hesitate to contact me. 

Best regards 
Beate 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Thursday, May 26, 2011 2:52 PM 
Subject: RE: DAJV / lecture in Frankfurt 

Beate - 

My daughter, 

The itinerary looks good, but the name of the second talk is Dodd-Frank Act. Frank is the name of one of the Congressman the Act is named after. 

Please let me know if you need any additional information. 

Thanks for all of your help. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Di[~ctor, Center for Banking and Finance 
UNC School of Law 



CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 

htt p://~vw.law.u nc.ed u/centers/ba n king 

From: DAJV [E)_a__[[!_o__[ELa__[[@__d__a_j~__d__e_.J 
Sent: Wednesday, May 25,2011 5:56 AM 

To: Broome, Lissa L 
Subject: Re: DAJV / lecture in Frankfurt 

Dear Professor Broome, 

my name is Beate Sund and I will try to make all your travel arrangements and will be your contact person. My english is not as good as Susannes but I will try my best. 

I’ve made a little sheet with all your travel plans and the speaking informations as far as I know them by now. The form is atttached. Please take a look and maybe you can 
shortly confirm if I figured out everything the right way... 
Before I start booking the trains, flights and hotels I wonder how old your daughter is, because that could make a difference in the price (e.g. train ticket). 

With best regards 
Your DAJV-Team 
Beate Sund 
Deutsch-Amerikanische Juristen-Vereinigung e.V. 

Postfach 20 04 42, P.O. Box 20 04 42 
53134 Bonn, Germany 
TelJphone +49(0)228-361376, Fax +49(0)228-357972, E-mail: mail@dajv.de 

Internet: vwvw.daiv.de 
--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Wednesday, May 18, 2011 3:29 PM 
Subject: RE: DAJV / lecture in Frankfurt 

HiSusanne - 

DAJV. 

will also be traveling with us can share a room and we will obviously pay the cost of the room and the travel costs not covered by 

On June 30, I am supposed to teach in Augsburg until 11:00 a.m., so it would be great if the train travel to Frankfurt could accommodate that. If not, I could leave early if 
necessary. Obviously, I would want to arrive in Frankfurt in plenty of time for the Thursday evening lecture. 

We would appreciate it if you would book a second night for us for two r~oms at the Frankfurt hotel (at our expense) for Friday, July 1, and then arrange for us to fly or travel 
by train to Berlin on Saturday, July 2 (we will, of course, pay the transportation that is not covered by DAJV). 

We would appreciate you arranging then 3 nights stay (2 rooms) for us in Berlin with us responsible to pay for 2 nights - July 2, 3 & 4. And the lecture on July 4. 

Returning to Augsburg on Tuesday, July 5 would be wonderful by whatever method you recommend - again we will pay transportation not covered by DAJV. 

If I’ve left anything out, let me know. We very much appreciate this opportunity and your gracious hospitality. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
L~_t_!p__;/L~t J#___w__,_u__r_)_c__,n__d___u__/_c__~__n_Le__Ls__/__b__a__r_)__k{r_)g 

From: DAJV [mailto:mail@dajv.de] 
Sent: Wednesday, May 18,2011 7:58 AM 

To: Br~)ome, Lissa L 
Subject: DAJV / lecture in Frankfurt 

Dear Lissa, 

we are working on the details (locations...) of your speeches taking place in Frankfurt on June 30, 2011 on the topic of "Corporate Board Diversity" and in Berlin on July 4 (!), 
2011 on the "Dodd Frank Act". 
I will meet Dr. Friedewald on Sunday at our LL.M-Fair in Cologne. From our side, we will not be able to change dates or the topic for Frankfurt; our boardmember Dr. 
Rosengarten definitely would like you to talk about Corporate Board Diversity. 



We will get back to you regarding the finalized invitations asap. 

For now, I wonder whether you might provide me with some more details to your travel plans so that we might assist you with travel information and take care of the hotel 
reservations. 

As I understand, will travel with you from Augsburg to Frankfurt on June 30, from Frankfurt to Berlin (departure date from Frankfurt?) and 
returning from Berlin to Augsburg on July, 5? 
The DAJV will reimburse the costs for the hotel accomodation (double room) for one night after each lecture. So we would book an additional single room for 
and the costs which will not be covered by the DAJV would be payed by you directly. 

I would recommend to take the train from Augsburg to Frankfurt, continuing your trip from Frankfurt to Berlin by flight and we will have to work out a convenient travel plan 
how to get back to Augsburg. Would this meet your interest or do you have preferences? 

I will be back in office on June 14,2011. In the meantime my collegue Beate Sund will be your contact person and offer assistance. 

Looking very much forward hearing fi~)m you again. 

Best regards, 

Susanne 

--- Original Message .... 

From: Broome, Lissa L 
To: ’DAJV’ 
Sent: Friday, April 15,2011 2:39 AM 
Subject: RE: DAJV / lecture in Frankfurt 

Hi Susanne - Thanks for these wonderful invitations. I would be happy to speak in Frankfurt the evening of June 30 on board diversity. The format you suggested with the 
German perspective and a moderator sounds perfect. If there is interest in a lecture on Dodd-Frank at the Institute of Law and Finance on July 1, that would be wonderful 
too. As you suggest, we can proceed from there to Berlin to sightsee and arrive in time for my July 4 lecture there. 

All the best, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
L~_t_!p__;/L~t J#___w__,_u__r_)_c__,n__d___u__/_c__~__n_Le__Ls__/__b__a__r_)__k{r_)g 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 12:31 PM 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

1),22: Suppoll Pla~ fo~ 

Ni Steve ---This does not change rny vote. The plan looks like what 

me if you h~ve ~ chance (962-7066)~ I left you a voice 

Ussa 

[~Esa I_ Broome 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [:or gank~ng and Finance 

UNC Schoo~ of taw 

CB~3380~ Van Hecke-Wettach Hall 

Chapel H~H, NC 27599-3380 

919.962.70~(~ 

htt p:/i~ww law.~r;cedu/h~ages,’news/media,’bankingD;ance 
web 542 

From: Farmer, Stephen M 

Sent-’ Monday, 8:54 AM 
To: Ravenscraft, David; Polk, Barbara Jo; Blanchard, John G; Byars, Napoleon B; Mercer, Robert J Jr; Reznick, Steve; Broome, Lissa L; Stenross, Barbara; May, Lee Y 
C:c-" Blanchard, John G; Mercer, Robert J Jr 
Subject-’ Support Plan for 

Dear Colleagues: 

Thank you for responding so quickly to my request for your recommendation regarding                Late yesterday Jan Boxill sent the following email, along 

with the attached document, to John Blanchard. I told John that, although I had already heard from four of you, and although none of you recommended a change 

in the decision, I would send you Dr. Boxill’s email and the plan that she has worked with Ms. gridger to develop. I also told John that, if our office does not admit 

this student, the student will be free to appeal to the provost and then, if the provost does not sustain her appeal, to the Board of Trustees. 

I am sorry to be calling upon you for the third time at the request of this program. Regardless of what you recommend, and regardless of what our office decides, I 

hope all involved will agree that you have gone out of your way to be fair to this student. 

Steve 

From-’ Boxill, Jeanette M [mailto:JMBOXILL(c}email.unc.edu] 
Sent: Sunday, 5:24 PM 

To,, Blanchard, John G 
Subject-’ Program for 

John, 
Coach Hatchell told me she talked with you about       Beth Bridger and T worked on a program that Coach Hatchell asked for. 
best attitude of anyone we’ve had in years! Can you share this with the sub-committee. 

Let me know if you need anything more. 
Jan 

needs a lot of help, but she has the 

Jan Boxill, Ph.D 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Cell Phone 
Fax: 919-962-3329 

web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, July 18, 2011 8:24 PM 

’Jerry Markham’ < @gmail.com>; ’ma~khamj@fiu.edu’ 

FW: Casebook Update: 7/18/11 

Broome Casebook Updates.docx 

Jerry --. Did the casebook arrive? Here is the most recent update documer~t from my RA. Send me your stuff and he can incorporate iL I haven’t edited this 

document yet~ 

~.issa 
Lissa L. groome 

W~ch.:)~ia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

::~:: Description: 

From: i @gmail.com] 

Sent: Monday, July 18, 2011 4:05 plVl 
To: Broome, Lissa L 
Subject; Casebook Update: 7/18/11 

Here is the most recent casebook update. 

J.D. Candidate, Class of 

[fNC School of Law 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/19/2011 11:10:22 PM 

’Mark.Zingale’ [Mark.Zingale@theclearinghouse.org] 

Subject: 

Location: 

Accepted: Large-Bank-Utility Study: Call and Online Meeting To Review and Discuss Final McKinsey Report 

800-230-1074 

Start: 8/12/2011 3:00:00 PM 

End: 8/12/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

7/19/2011 11:11:04 PM 

’Mark.Zingale’ [Mark.Zingale@theclearinghouse.org] 

Subject: 

Location: 

Accepted: Large-Bank-Utility Study: Call and Online Meeting To Review and Discuss Draft McKinsey Report 

800-288-8960 

Start: 7/29/2011 3:00:00 PM 

End: 7/29/2011 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 19, 2011 8:28 PM 

’Regina Angeles’ <regina@talent2050.net> 

RE: Introduction - Lissa Bmome & Regina Angeles 

Hi Regina --How about Thursdav, July 21 aL 1I:007 What number should I use to reach you? 

Thanks 

Ussa 

U~sa L Broome 

Wacho’ds Pro[essor of gankb~g Law 

Director, Center [or ganMng and Finance 

UNC Schoo~ of [aw 
Cg#3380 Van Hecke-Wettach Ha~ 

Ch~pel H~H. NC z., 5._,9- 3:~80 

919.962.7065 

httg:,%vww law. u r~c ed u/h~?a 9es,’n ews/media,’ba n king D~a nce 

web 542 jpg 

From= Regina Angeles [mailto:regina@talent20S0.net] 
Sent= Tuesday, July 19, 2011 1:56 PM 
To= Broome, Lissa L 
Subject= Re: Introduction - Lissa Broome & Regina Angeles 
Hi Lissa, 
Nice to meet you! I’m available for a call Thursday an~ime except 12 - 2, Mor~ 7/25 or Wed, 7/27. Please co~Nrm a time. I look forward to connecting. 
Best, 
Regina 

On Jul 15, 2011, at 8:58 PM, Broome, Lissa L wrote: 

Hi Regina --Thanks to .Jan for the introductiom Why don’t we schedule time for a telephone call? .July 2I, 22 or the week of July 25 are good for rne~ Is there a good 

date and time for you? 

In the mean~:ime, you can learn more about: what we"w:, been up ~:o at https:!/ddi.law.unc.edu/de[ault.aspx. 

Best, 

Lissa 

l.issa L. 8roome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

U NC Scho.N of Law 

CB#3~80, Van Hecke-Wettach Half 

Chapel Hilt, NC 27599-3380 

97[9.962.7056 

http:!/wwwJaw.unc,edu/centers/bankinB 

<imageOOJ.jpg> 

From: Jan Davis [mailto:        ,@qmail.coml 
Sent= Friday, July 15, 20:I:t 2:41 PM 

To= Broome, Lissa L; regina(~@talent2050.net 
Subject= Introduction - Lissa Broome & Regina Angeles 

Lissa a~d Regina, 
Please consider yourselves introduced. 
Regina, as I mentioned, Lissa Broome is a prot}ssor at the Universi~ of Norlk Carolina Law School. Among her ma~y other endeavors, she runs all mmual one- day 
conference tbr women and people of color who are interested in board service. She also maintains a database of diverse candidates for such positions. 
Lissa, Regina Angeles is the founder of Talent 2050, an executive search finn focused on providing high-caliber, diverse candidates. Based on what I’ve told her about 
yo~ she’s quite interested in connecting. 
I’m sum you two cm~ take it from hem. 
Best, 

Jan L. Davis 
(cell) 

?{gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 20, 2011 10:16 AM 

~g~nail .corn> 

Possible volunteer opportunity 

Hi       -See this article about the Wake County DA’s office, http://www.wral.com/news/state/nccapitol/story/9881731/. Maybe they would be interested in a 

volunteer to help answer phones. Who knows what else that might lead to. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t t p_:_/_i_ w ww. l a w. u n c: @___u_Lc_. _e_ O_t_.e_ _r. _s Zb_.a_ n_~!_n_~ 

i~i Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 20, 2011 1:15 PM 

’Kim Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

Materials for this aftemoon’s meeting 

Board Diversity Book.docx; UNC-LAW - DS300079.doc 

Kim & John -See you at 2:30 today. Parking is reserved for Kim. 

I have attached the book outline, revised based on last week’s discussion, and a copy of 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 

;transcript. 



Board Diversity Book - Potential title - The Danger of Difference: How Directors View 
Diversity on Corporate Boards 

Due date: July 1, 2012; 90,000 words 

Outline of Chapters 

1. Introduction, including the state of the world 
2. Quantitative background 

3. Whether and why diversity matters [JC to take a stab at putting together a draft based on 
our prior writings] 

a. Bakke sto15T - better discourse 
b. All endorsed as an unmitigated good that creates a richer environment, but (with a 

few exceptions) discussion about what difference diversity makes are hard to 
come by 

c. Dangerous categories may explain since there is either the risk of stereotyping 
others or demeaning yourself 

d. The concrete examples of a difference related to company personnel 
i. Employees looking up to the board 

1. Employees have a sense of who is on the board and it makes a 
difference 

ii. Board looking down and ensuring that senior executive ranks on down are 
composed of diverse employees 

e. Concrete examples related to customers and community 
i. Access to food stamps and different product mix in discount store 

ii. Cross-selling of products to customers of home health care provider and 
collecting insurance co-pay via credit card at time of service versus billing 

for it later 
iii. Involving community and attention to community concerns in relocation 

of main office of maj or corporation out of the downtown area 
f. Diversity in times of corporate crisis 

i. Not attended to; company trying to stay alive 
ii. Are diverse candidates in the loop to the same extent as others? 

4. Diverse candidates must "fit" 
a. Female candidate who made noises was invited off board 

b. Diverse candidates talk about the importance of gauging company culture and 
starting off slowly 

c. Does necessity of"fit" undermine the value of diverse perspectives 

d. Must also "fit" with the CEO, who may now not initiate nominations, but still 

retains a veto over board members 
e. CEO’s commitment (or not) to diversity plays an important role in the board’s 

actual diversity; if the CEO is a strong proponent, it is more likely to happen than 
if the CEO is not a strong proponent 

5. How do women and minorities get on boards 

a. First board is the hardest 
i. Once on a board, data about "fit" can be gathered from that board if 

thinking about nominating for another board position 



Concluding chapter - Where to go from here and why. 
a. Why"dangerous" 

i. Theoretical (group-based difference opens door to stereotyping and 
invidious comparison) 

ii. Textual (respondents uncomfortable) 
iii. Empirical (constituent empathy could be a business case, but see Matsa & 

Miller; pushing for more diversity in senior management ranks) 
b. Discuss various approaches to increasing board diversity 

i. Quotas (Norway, Spain, France); being discussed in other places (EU, 
United Kingdom, Belgium, Italy, the Netherlands) 

ii. Mandatory disclosure of each company’s policy on board diversity (US, 
Australia) 

iii. Voluntary quotas or other voluntary commitments to increase diversity 
(UK, Germany) 

iv. Mentoring and education 
1. Australia (identified women attend board training program and get 

assigned a mentor who is a board chair who promises to help place 
the woman on a board after one year of mentorship) 

2. Various US programs (Catalyst, Boardroom Bound, DirectWomen, 
DDI) 

More interviews 

Roberta Karmel, Friday, July 29 at 11:00 (Kim in NYC) 
Edwina Woodbury (Radioshack Corporation and previously on R.H. Donnelly) 

Mike O’Donnell (Ruth’s Chris) (from Karl Okamoto) 
Bob Merritt (Ruth’s Chris, Cosi) (from Karl) 
Ellen Wolf (Airgas) (from Karl) 
Lissa will review Steve Jones contacts and reach out to Steve to help find more white 
male board members 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 20, 2011 2:03 PM 

Jones, Walter Steve <wsj@unc.edu> 

’Kitn Krawiec’ <krawiec@law.duke.edu>; CoNey, John M <jmconley@email.unc.edu> 

Director Interview Stud~v 

Hi Steve- 

Thanks again for stopping by our June 1 program on Broadening Corporate Board Diversity. Your remarks were very helpful. 

Thanks also for sitting down a couple of years back for an interview with John Conley and me. As I may have mentioned, we have a contract with Penn Press to do a 

book about our interview study and we’ve already published several journal articles related to it. As we finish up our interviews, we would really like to provide 

more perspectives of non-diverse candidates -or, white males. Are there folks that you serve or have served with on public company boards that you think might 

be willing to spend 60-90 minutes in an interview with us? If the person is not local, we can the interview over the phone. We are not looking necessarily for 

people who are proponents of board diversity, but just trying to probe the attitudes about board diversity of the average director (the white males). Our interview 

pool has ended up over-weighted with women and minorities and we’re trying to balance that out some. 

If you have a name and an email address and give us permission to say you suggested we contact the director to see if he might be interested, we can take it from 

there. Thanks for whatever assistance you can provide. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

:: ~:*;; :: Description: 
...... http:l/~,w.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Wednesday, July 20, 2011 2:09 PM 

Cra.54on, Ka~ceem <kcra.vton@email.unc.edu> 

Lunch next week 

Hi Kareem - Believe it or not, I’m book for lunch next week except from 12-1 on Thursday (it would be a quick lunch), but I’m free tomorrow (Thursday) or Friday or 

August 2, 5, 8, 9, or 10. Let me know what works best for you. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:iiwww, l a w. u n c. _e___d___u_J___c___e__n___t__e___r__sJ___b___a___n__~!__q tI 

:i~:i 
Description: 

http://vw~q law.unc.edu/images/news/media/bankingfinance_ 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 20, 2011 2:22 PM 

Crayton, Ka~ceem <kcra.vton@email.unc.edu> 

Oops. Lunch totno~row no longer works 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i 
Description: 

http://~ww.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 20, 2011 2:34 PM 

’Edwina Woodbury’ <edwina.woodbu~@chapelhillpress.com> 

’Kitn Krawiec’ <krawiec@law.duke.edu>; CoNey, John M <jmconley@email.unc.edu> 

RE: Thanks for Paxticipating in Yesterday’s Bo~xd Diversity Program 

Hi Edwina ---Thanks again t:or participat#~g as a panelist in our June I program. Are you witling to be interviewed as part ot: the study I described at the program? 
Two of the three investigators (me, John ConVey from our ~aw school, and Kh-a Krawiec from Duke Law) wou~d h~terview you for 45-90 ra~m~tes about what h~pact 

Of any) board diversity has on board processes and corporate performance. We could come to your o~ce to do the interview~ ~t will be digitally audio-taped and 
Lranscribed, blot neither your name or thaL of the com~)an~es w~th whh::h you are a~;soda[ed woL~ld be disdo~;ed thereafter, Plea~;e let me know ~f yoL~ are wH~ing to 
parl:h::q:~a~:e amt some dates amt times tha~: wouk~ be conw~n~ent for you. ;~i]~e ~:o haw~ the ~nter~ew s~:hedu]ed b :~fore October, ~f possiMe. 
Thanks, 
Ussa 
[~ssa L Broome 
Wachov~a Professor of 8anMng Law 
Director, Center [or ganMng and Finance 
U NC Schoo~ of Law 
CB#33~, Van Hecke--WeLtach I-ta]~ 
Chapel H~, NC 27599-3380 
919.962.706~ 
http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E ~:,’/,,~ law, uncedu,’images/news/media/bsnkh?gfinance 

web 542.~pg 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
$eat; Thursday, June 02, 20:[:[ 7:44 AM 
To: Broome, Lissa L 
Co: AI Zollar; 3an Davis; Richard Stick Williams; ~mindspring.com; Susan Wyderko; suzanne_stroud@ml.com; Hazen, Thomas L; 3ones, Walter Steve; Bortz, 
Conrad 
Subject: Re: Thanks for Participating in Yesterday’s Board Diversity Program 
Lissa, 

I thoroughly enjoyed yesterday’s program. The participants were enthusiastic and engaged, and I was delighted to get to know you and my fellow panelists. 
You did a great job of leading the event and moderating the di~ussion. Thanks tbr including me. 

Best regards, 

Edwina 

Sent frown my iPad 

On Jun 2, 2011, at 7:28 AM, "Broome, Lissa L" <lbroome[i22 _e_r!.L~_~.i!:._t_Ln_c_._e_._d__t!> wrote: 

Friends Thanks to each of you for participating in yeslerday’s program, "Broadening Corporate Board Diversity: Earning a Bored Seat." I was 

ext;emely pleased with the way things went and the quality of interaction between the panel and the panel and the participants. You each did a wonderer 

job of sha~ng the stage and making veD thoughflhl contributions t?om the perspective you brought to the panel. The excitement and enthusiasm of the 

participants was obvious as they got to spend time with you and each other. I’ll provide more specific feedback after we have collected and collated all of 

the program evaluations. Ifyou did not get a chance to fill out an evaluation, please do so and email it back or faxbackto (919-962-7066 markit tbr 

me). 
For Stick, A1, and Susan we are hapw to reimburse your travel and lodging costs. Conrad will send you a fo~m for that purpose in a few days. In the 

~neantime, save any relevant receipts. We would like to get the expenses sub~nitted by June 13 so that this roll all get processed before our fiscal year end 

of June 30. 

Thanks again for taking a day out of your lives to help guide and inspire others. 

Best regards, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 
Director. Center tbr Banking and Finance 

UNC School of Law 

CB#3380, Van tlecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

<image001 .j pg> 

<Evaluations.doc> 



FACULTY ANNUAL REPORT FORM 

UNC SCHOOL OF LAW 

Summer, 2011 

Each UNC Law faculty member has myriad ways in ~vhich to contribute to the 

scholarly, teaching, and service missions of the School. While few of us tap all of them in 

any one year, we all strive to build a fruitful professional career while contributing to the 

common life of the academic, student, and public communities we serve. This form invites 

you to reflect on the contributions you have made this past year. It is meant both to help 

guide your annual conversation with the dean, but just as importantly, to allow you to reflect 

on your goals, accomplishments, difficulties, and broader timetables. 

You needn’t type your responses; legible handwriting will be fine. If you need more 

space, please feel free to add space as needed - but this is not meant to impose any burdens 

of essay length. 

While specific information on articles and books published, courses taught, and 

ser~fice rendered may be shared xvith others as needed (e.£, to identify particular faculty 

award nominees) this form itself will not be shared except with other associate deans. 

Please supplement this report by updating your Curriculum Vitae, placing it on the 

g:\everyone\Faculty.CVS drive. Thanks. 

I. GOALS 

I.     At this stage of your professional career, what are the txvo or three most important 
goals you are pursuing? Have you reached any of those goals in the past year? Have any of your 
goals changed in any significant way in the past year? (Again, no lengthy essay is needed. This series 
of questions merely invites you to reflect on, and share briefly, your principal professional objectives 
during this period of your career). 

Manage all of my obligations so I can fulfull them with a first-rate performance in a timely 

manner. 

Take advantage of Conrad’s expanded hours to free my time for more high-level thinking. 

Organize paper files and clutter in school and home offices. 

Get a clear picture of all the Beischer Challenge funds, their permitted uses, be a good 

steward of the funds. 

2.      Specifically, in the 2010-11 academic year, what goals have you tried most self- 
consciously to achieve? 



Forecast upcoming deadlines and schedule to avoid last-minute rush. 

Delegate more to Conrad, faculty support, and esearch assistant, and provide enough lead 

time to adequately supervise and to provide meaningful review of and feedback on their 

work. 

3.      tIow successf-ul do you think you’ve been m advancing toward or reaching your 

goals? Are there particular successes in this past year, or alternatively, have you encountered 

obstacles or challenges that have af-f-ected your overall tra)ecto~T? 

Given the workload this past year, including the football investigation, other FAR activities, 

preparing a 4th edition of the banking law casebook (encompassing an expansive new la~v - 

Dodd-Frank), final work on several articles, and I am 

quite pleased with all I accomplished without undue stress and worry. 

4. \Vhat are your goals f-or 2011-12, and what will you need to reach them? 

See 1. 

I would also like to work on expanding Saule’s role with the Center consistent with her 
interests and her pre-tenure obligations. 

5. How might the School of Law best help you attain those goals? 

Encourage Saule to increase her involvement with the Center. 

The school has helped me in supporting the increase in Conrad’s hours to aA time. 

II. SCHOLARSHIP 

1.      What are your present scholarly projects or undertakings, and what is your estimated 
timetable of- completion f-or each? Some of-us xvork on one thing at a time, while others have many 
overlapping projects. Please indicate any and all that you are actively pursuing. 

Disclosing Diversity in Director Nominations: Experience with the SEC’s New Rule (with 

Tom Hazen) (submit to Dayton Law Review on 8/15/11) 

Revisions to Regulation of Bank Financial Service Activities 4th ed. (post online by 8/15/11) 

Book (for Penn Press) on Director Inteta~iew Study (with Kim Krawiec and John Conley) 
(manuscript due July 1, 2012) 

2.      Have you published, or are you in the process of- publishing, any articles, book 
reviews, or other such vw~rks scheduled to appear between June 1, 2010 and May 31, 20127 If so, 
please share the rifle, the publication venue, a two- or three-sentence summary of the contents, the 
likely length, and the likely date of appearance. 

{ PAGI~; \* MERGEFORMAT } 



Regulation of Bank Financial Service Activities (West 4th ed. 2011) and teacher’s manual. 

Regulation of Bank Financial Service Activities: Selected Statutes and Regulations (West 
2011). 

Does Critical Mass Matter? Views From the Board Room (with John M. Conley and 
Kimberly W. Kraxviec), 34 Seattle University Law Reviexv 1049 (2011). 

Dangerous Categories: Narratives of Corporate Board Diversity. (with John M. Conley and 

Kimberly W. Krawiec), 89 North Carolina Law Review 759 (2011) (Presented at April 16, 

2010, UNC School of Law Conference "Board Diversity and Corporate Performance: Filling 

the Gaps"). 

The Dodd-Frank Act: TARP Bailout Backlash and Too Big to Fail, 15 North Carolina 

Banking Institute 69 (2011). 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 46 
Gonzaga Law Review 435 (2010/11). 

3.      Have you published, or are you in the process of publishing, any book or 
monograph, between June 1, 2010 and May 31, 20127 If so, please: share: the title, the publication 
venue, a short summary of the contents, the: likely length, and the likely date: of appearance. 

Book (for Penn Press) on Director Interview Study (with Kim Krawiec and John Conley) 

(manuscript due July 1, 2012) so book will not be published by May 31, 2012. 

4.      Have you presented a paper at one or more conferences, symposia, workshops, or 
other public fora designed for the sharing of scholarly research between June 1, 2010 and the 
present? Are you scheduled to appear at any future events between now and May 31,2012? If so, 
please indicate the title of your paper or presentation, its subject matter, the name and nature of the 
conference/symposium, the location and!or sponsors, the date, and the eventual use of the paper or 
presentation, if you know-. 

"Dodd-Frank and Too Big to Fail," German American Lawyers Association (DAJV) 
and the German Bankers Association, Berlin, Germany, July 4, 2011. 

"Corporate Board Diversity," German American Lawyers Association (DAJV), 
Frankfurt, Germany, June 30, 2011. 

"An Overview of the Dodd-Frank Wall Street Reform and Consumer Protection Act 

of 2010," (with Professors Tom Hazen and Saule Omarova), Festival of Legal 

Learning, Chapel Hill, NC, February 11, 2011. 

"Does Critical Mass Matter? Views From the Boardroom," (with KimberlyKrawiec), 
Berle II, Svwnposium of the AdolfA. berle, Jr. Center on Corporations, Law & 
Society, Seattle University School of Law, Seattle, WA, January 22, 2011. 

"Gender Disparity in Public Service," Rising to the Challenge: Women in Public 
Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

{ PAGI~; \* MERGEFORMAT } 



"Corporate Board Diversity and Why is it Important?" North Carolina Association 

of Women Attorneys Annual Convention, Greensboro, NC, September 25, 2010. 

"Overview of the Dodd-Frank Act: the Most Significant Financial Legislation Since 

the Depression," Public Law for the Public’s Lawyers, UNC School of Government, 

September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 

Perspectives on Women in the Boardroom, School for Advanced International 

Studies, Johns Hopkins University, Washington, D.C., September 16, 2010. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 

Business Law Section, Committee on Corporate Director Diversity, San Francisco, 

CA, August 6, 2010. 

Scheduled 

"Proxy Disclosure and Corporate Board Diversity," Women on Boards, School for 

Advanced International Studies, Johns Hopkins University, Washington, D.C., 

September 9, 2011. 

The Dodd-Frank and its Affect on Residential Mortgages," Annual Meeting of the 

Association of Real Estate License Law Professionals, Baltimore, MD, October 1, 

2011. 

5.      How would you describe your current areas of scholarly focus, contribution, and/or 
distinction? Are they changing in any material way? 

Banking and financial services 

Director diversity 

Article 9 

6.      If you have been engaged in any nontraditional scholarship not othee~vise described 
above, please comment on those activities here. (This might include one of the follo~ving: ’engaged’ 
scholarship whereby your activities directly benefit the: public good and/or entities outside: the 
University.; new forms of communication, including digital technology,; or work conducted across 
disciplinaU lines.) 

III. Teaching 

1.     Please: list each of the courses you have taught at UNC Law or any other school 
between June 1, 2010 and the present, indicating the title of the course, the semester it was taught, 
the number of students, the basic method of teaching you employed, any creative approaches you 

{ PAGI~; \* MERGEFORMAT } 



may have tried, the forms of student assessment (e.g., final exams, short papers, term papers, 
performance, in-class reports, etc). If you developed a syllabus, please include a copy. 

Fall 2010 - Banking Law (38 students) - lecture/discussion/final exam 

Spring 2011 - Secured Transactions (71 sudents) - lecture/discussion/final exam 

BarBri - Contracts - 2 days at Campbell, 2 days in Charlotte, 2 days at NCCU 

Introduction to the Regulation of Banks and Bank Holding Companies in the United States, 
Augsburg University, Augsburg, Germany, June 22-July 7, 2011. 

2. g,qaat classes are you scheduled to teach during the 2011-2012 academic year? 

Same as above, except for teaching in Augsburg. 

3.      How do you see both the strengths and the weaknesses of your teaching in the past 
year? Are you taking any actions to address any perceived weaknesses? 

Strengths: helping the students organize the material; trying to communicate clearly 

Weaknesses: Last year I listed this to work on: "focusing on coverage too much and not 

enough on basic concepts; I have not been especially pleased with student exam 

performance and want to think about whether classroom experience should be more 

rigorous or whether I should cover less and be sure class understands what is covered by 

using more group work, class exercises, and less lecture." I think I have made some 

progress. I began calling on students in a more random fashion in Secured Transactions 

and that seemed to improve understanding. I tried to focus more on basic concepts, but 

sometimes may have still gotten too detailed. In teaching this summer in Germany, I gave 

the students a list of 13 points that I wanted them to learn and then gave an oral exam on 

those points. I wonder if being more explicit about what is most important in the course 

would be better. I already give the students an outline of the course, but it is extensive. I 

think there might be merit to also including a less detailed outline, explaining the basic 

concepts that they MUST master to understand the subject. 

IV. SERVICE 

1.      Please list all of School of Law committees on which you’ve served since .June 1, 
2010, both formally and informally, as well as all special assignments (advisor to a student group, etc. 
a special dean’s request, etc.) you’ve taken on. Please specify, in a sentence or two, any special 
responsibilities you assumed on these committees or in these assignments. 

Academic Affairs Committee, Chair 

Dean’s Advisory Committee 

{ PAGI~; \* MERGEFORMAT } 



Advisor, North Carolina Banking Institute Journal (13 staff members; 9 editors; 11 

notes/comments published in Volume 15) 

Director, Center for Banking and Finance 

Program planner: 

Dan K. Moore Program in Ethics (with Tom Hazen) 

The Center for Banking and Finance Inaugural New York Lecture Series, 

sponsored by The Clearing House and featuring Rodgin Cohen, Sullivan & 

Cromwell 

EEO Officer 

Consumer Law and Consumer Credit Symposium at the Festival of Legal 

Learning 

Banking Institute 

Broadening Corporate Board Diversity: Earning a Board Seat 

NC Bank Directors’ College (with the NC Commissioner of Banks) 

2.     Please list and describe any broader University committee or other assignments or 
roles you may have undertaken since June 1, 2010, clarifying your role and responsibilities, the 
person!entity who appointed you, and the time commitment. 

Faculty Athletics Representative (appointed July 1, 2010) - appointed by the 

Chancellor. Time commitment is significant. Attend 3 multi-day ACC meetings 

each year, participate in other Athletic Department Activities, and reading, study, 

and review of actions taken (reinstatements, medical and eligibility waivers). Helped 

lead investigation of academic misconduct and helping to prepare University’s 

response to Notice of Allegations from the NCAA; appearance before Infractions 

Committee is scheduled for October 28, 2011. FAR duties include membership on 

subcommittee of the Undergraduate Admissions Committee, the Labor and 

Licensing Advisory Committee, the Executive Committee of the Educational 

Foundation, and chair of the Athletics Council. 

Chancellor’s Advisory Committee (2008 to 2011) (reelected to second 3-year term in 

2011) - elected by faculty (one meeting a month). 

Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10; ex officio, 

2010-present)- elected by faculty, resigned in June 2010 since will be an ex officio 

member (one meeting a month). 

Institutional Conflict of Interest Committee (2008-present)--appointed by 

Chancellor (meets three to four times per year as needed) (term ends in 2011 - have 

recommended that Rich Saver, Joan Krause, or Andrew Chin replace me). 
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3.      Please list and describe any legal/professional/scholarly committees, boards, panels, 
or other assignments you may have undertaken since June 1, 2010 -whether in the State of North 
Carolina or nationally - clarifying your role and responsibilities, the person/entity who appointed 
you, and the time commim~ents you’ve made:. 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - present). 

Joined the Academic Advisory Council of The Clearing House Association, LLC 

(2010 - present). 

Became part of the Varieties of Liberalism project organized by Dr. Suzanne 

Konzelmann, London Centre for Corporate Governance and Ethics, Birkbeck, 

University of London (a group of multinational, multidisciplinary scholars 

committed to prepare a book comparing the differing fates of Anglo-Saxon countries 

in the financial crisis and correlating their situation with the regulatory attitudes and 

framework surrounding financial services regulation (representing the U.S. with 

Saule Omarova and John Conley and Cindy Williams and some of her colleagues 

from the University of Illinois) (2010 - present). 

American Bar Association (Business Law Section -- Committee on the Uniform 

Commercial Code, Banking Law Committee, Vice Chair, Subcommittee on Law 

School Teaching). 

Joined the International Women’s Forum by invitation. 

Joined the Women’s Forum of North Carolina by invitation. 

4.      For more senior facul~-, please discuss any ways in which you have mentored other 
faculty (junior or senior) in advancing their scholarly, teaching or semTice activities. 

I have helped to mentor Saule Omarova by reading drafts of her papers, participating on a 

panel with her for the Festival of Legal Learning on Dodd-Frank, inviting her to attend our 

inaugural New York Lecture Series, and inviting her to participate in a multi-disciplinary, 

international group of academics exploring the Varieties of Liberalism as they affect the 

regulation of financial institutions in Anglo-Saxon countries. 

5.      Please list and describe any other setwice, activitie.s you have. unde.rtake.n since .June’. 1, 
2010, clari@ng your role and responsibilities, the person/entity who appointed you (if relevant), and 
the time commitments you’ve made. 

HONORS, AWARDS, and GRANTS 

Please share any honors or awards you may have received since June 1, 2010, and any 
grants you may have received, including the name of the honor or award (or grant), the bestowing 
entity, the occasion or nature of the honor, and if relevant, the place and date of receipt. 

Inducted into the Order of the Golden Fleece (spring 2011). 
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VI. INTERNATIONAL INTERESTS 

We’, have, been asked by the University to identify faculty, members in the School of 
Law who have an ongoing professional and/or scholarly interest and/or involvement in 
international issues. Please self-identi~T if you are such a person, specifying the nature of your 
interests and involvements and the geographical areas, if relevant. Please indicate any furore plans 
you have that may, involve foreign travel or collaborations. 

just completed 3-week teaching stint at Augsburg University, Augsburg, Germany 
(Introduction to American Banking Law) (6 students). 

Gave a lecture on corporate board diversity for the DAJV (German-American Lawyers 
Association) at the law offices of Hengeler Mueller in Frankfurt, 
http://www.dajv.de/veranstaltungen-reader/events/prof-broome-corporate-board- 
diversity.html 

Gave a lecture on the Dodd-Frank Act and Too Big to Fail for the DAJV at an event jointly 

sponsored with the German Bankers Association at the offices of the German Bankers 

Association in Berlin, http://www.dajv.de/veranstaltungen-reader/events/prof-broome- 

financial-reform-legislation-in-the-us-the-dodd-frank-act.html. 

Will be chairing International Committee and steering its review of our international 
programs. 

VI. OTHER IMPORTANT CONSIDERATIONS 

Please offer any thoughts or considerations you would like to share that may bear on 
your unfolding scholarly, professional, pedagogical, and/or setaTice career. 

THANK YOU for completing this new annual report. I hope it will be helpful to you and to 
the School of La~v. 
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LISSA LAMKIN BROOME 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

University of North Carolina at Chapel Hill 
School of Law 

CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

lbroome@email.unc.edu 
919-962-7066 

Employment 

University of North Carolina at Chapel Hill, School of Law 
Wachovia Professor of Banking Law (July 2004-present); 

Visiting Professor, University of Augsburg, "Introduction to the 
Regulation of Banks and Bank Holding Companies in the United States," 
June 22-July 7, 2011. 

Director, Center for Banking and Finance 
Steering Committee, Board of Advisors for the Center (July 2000 - 
present) 
Director Diversity Initiative Working Group (2003 - present) 

Associate Dean for Academic Affairs (1993-95); 
Professor of Law (July 1993-present); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Secured Transactions. Formerly: Securitization, 
Contracts, and Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall 
Master Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall 
Award for Excellence in Teaching (1986, 1992, 1995 & 1998) (by vote of the 
third-year class); Order of the Golden Fleece (inducted 2011); Chancellor’s 
Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Banking htstimte Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, 
banking regulation, and commercial litigation). 

Law Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit 
(1981-82). 

Education 
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Juris Doctor, Harvard Law School, cure laude, 1981. 

Activities: Editor, HarvardLaw Review (1979-81); Legal Methods Instructor 
(1979) (legal research and writing course for first-year students). 

Bachelor of Science, University- of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 
to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Service Activities: Cases and Materials (with Jerry 
W. Markham) (1033 pages) (4th ed. 2011) (3d ed. 2008, 2d ed. 2004, 1st ed. 2001). 

Teacher’s Manual (2011, 2008, 2004, 20011). 
Selected Statutes and Regulations (2011, 2007, 2004, 2001). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 
and Bruce A. Markell) (LexisNexis 2004). 

Teacher=s Manual (75 pages) (LexisNexis 2004). 

Law Review Articles (2000 - present) 

Does Critical Mass Matter? Views From the Boardoom (with John M. Conley 
and Kimberly W. Krawiec), 34 Seattle University Law Review 1049 (2011). 

January 22, 201l 1, Berle II, Symposium of the Adolf A. Berle, Jr. Center 
on Corporations, Law & Society, Seattle University School of Law 

Dangerous Categories: Narratives of Corporate Board Diversity (with John M. 
Conley and Kimbedy W. Krawiec), 89 North Carolina Law Review 759 (2011). 

Presented at April 16, 2010, UNC School of Law Conference "Board 
Diversity and Corporate Performance: Filling the Gaps" 

The Dodd-Frank Act: TARP Bailout Backlash and Too Big to Fail, 15 North 
Carolina Banking Institute 69 (2011). 
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Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
46 Gonzaga La~v Review 435 (2010/11). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary_ Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinary_ Government Intervention to 
Bolster Bank Balance Sheets, 13 North Carolina Banking Institute 137 (2009). 

Signaling Through Board Diversity: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law" & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 
(2008). 

The First One Hundred Years of Bankin~ in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 
Paul J. Polking, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institute 119 (2004). 

Framing the Inquiry: The Social Impact of Project Finance, A Comment on 
Bierre, 12 Duke Journal of Comparative and International Law" 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Bliley Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Book Chapters 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec) in Discourse Perspectives on Organizational Communications (2010), 
available at http:iipapers.ssrn.comisol3ipapers.cfm?abstract id=1415803. 

William E. Jackson, III, The Future of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Overview of Maj or Legi slative 
and Regulatory Changes Affecting the Depositor5, Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 1998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
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Experience (published in Financial Modernization After Gramm-Leach-Bliley 

203-24 (LexisNexis 2002). 

Selected Professional Presentations or Panels (2007 - present) 

"The Dodd-Frank and Too Big to Fail," German American Lawyers Association 
(DAJV) and the German Bankers Association, Berlin, Germany, July 4, 2011. 

"Corporate Board Diversity," German American Lawyers Association (DAJV), 
Frankfurt, Germany, June 30, 2011. 

"An Overview of the Dodd-Frank Wall Street Reform and Consumer Protection 
Act of 2010," (with Professors Tom Hazen and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 11,2011. 

"Gender Disparity in Public Service," Rising to the Challenge: Women in 
Publi c Service, North Carolina Bar Foundati on, Ral eigh, NC, October 22, 2010. 

"Corporate Board Diversity and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25, 2010. 

"Overview of the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 116, 20110. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 

"Developments in Financial Services Regulation" for the 18t~ Annual CLE 

Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival of Legal Learning, Chapel Hill, 
N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (with 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
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Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 19, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law, 
Chapel Hill, N.C., November 113, 2008. 

"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 

"Broadening Board Diversity," at Sarbanes-Oxley: What You Need to Know 
Five Years Later, Lorman Education Services, Raleigh, N.C., September 20, 
2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 11, 
2007. 

Academic Conference Planning 

Board Diversity and Corporate Performance: Filling in the Gaps (,vith John M. 
Conley and Kimberly D. Krawiec), April 16, 2010, UNC School of Law, Chapel 
Hill, N.C (papers published in Volume 89, Issue No. 3 of the North Carolina Law" 
Review). 

Continuing Education Course Planning (selected) 

Center for Banking and Finance, New York Lecture Series 
February 10, 2011, Featured speaker: H. Rodgin Cohen, Sullivan & 
Cromwell 
November 8, 20111, Debate on Too Big to Fail 

Annual North Carolina Banking Institute (since 1997). 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003) 
(with the North Carolina Office of the Commissioner of Banks). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly with Professor Donald Clifford or Professor Adam 
Feibelman). 
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The Dan K. Moore Program in Ethics, Chapel Hill, N.C., (annually beginning in 
2002) (with Professor Thomas Hazen). 

Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

Professional Affiliations 

Admitted to practice law: Georgia, 1982; North Carolina, 1990. 

American Law Institute. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law Committee, Vice Chair, Subcommittee on Law 
school Teaching). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisory Member, 1995-2010) 
Ad Hoc Group to Increase Diversity (2007-09) 

North Carolina Bar Association. 
Diversity Task Force, 2008-10 
UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006- present 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC Institute 
Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 

Chair, 11998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 
Executive Committee, 1996-99 

Section on Financial Institutions and Consumer Financial Services 
Chair, 1994 
Executive Committee, 1999-2001 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - present). 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry 
Markham, co-founder) (2010-present). 
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Academic Advisor?- Council, The Clearing House Association, LLC (2010 - 
present). 

Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee, 2006-09. 

International Women’s Forum, North Carolina Chapter (elected 2010). 

Women’ s Forum of North Carolina (elected 2011). 

University Service (selected) 

Faculty Athletics Representative (beginning July 1, 2010). 

Admissions Subcommittee for Student-Athletes (since 2010). 
Review Committee for Academic Support Program for Student-Athletes (2010- 

11). 
Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (term expires 2011) 
Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10; since 

2010 ex of J~cio). 
Institutional Conflict of Interest Committee (2008-present). 
The Parr Center for Ethics, Advisory Board (2005-09). 

The Carolina Club, Board of Directors (2004-06). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admissions and Academic Support 

(chair, 1999). 
Advisory Board for the Academic Support Program for Student-Athletes (1991- 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 

Law School Service (selected) 

Internati onal Committee (chair, 2011 -12). 
Academic Affairs Committee (11991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
Dean’s Advisor?- Committee (1988-89, 1993-95, 2008-12). 
Law School Dean Search Committee (2005-06). 
Self-Study Committee (chair, 1999-2000). 

Community Service 

University United Methodist Church (chair, Staff-Parish Relations Committee 
(since 2011); service on Trustees, including a year as Chair; Lay Leadership 

Committee, and Investment Committee). 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 24, 2011 7:40 PM 

’Jan Davis’ @gmaJl.com:~ 

ILE: Introduction - Lissa Bmome & Regina Angeles 

Hi Jan .-- Thanks for making d~is cormection. I had a really good conversation with Regina fast week. 
kissa 
Lissa h [~rooR~e 
W~chovh~ Professor of Banking L~w 
Director, Center for ganMng and Finance 
UNC School of Law 
C5#3~80, Van Hecke-Wettach Hail 
Chapel Hill, NC 27599-3380 
9J9.962.7056 
http:/iwww.law.unc.eduicentersibank[ng 

::~:: Description: 

From: Jan Davis [mailto:        @gmail.com] 
Sent: Friday, July 15, 2011 2:41 PM 
To: Broome, Lissa L; regina@talent2050.net 
Subject: Introduction - Lissa Broome & Regina Angeles 
Lissa and Regina, 

Please consider yourselves introduced. 

Regina, as I mentioned, Lissa Broome is a professor at the Universi~’ of North Carolina Law School Among her many other endeavors, she runs an annual one- day 

conference for women and people of color who are interesled in board service. She also maintains a database of diverse candidates for such positions. 

Lissa, Regina Angeles is the lbunder of Talent 2050, an executive search finn focused on providing Ngh-caliber, diverse candidates. Based on what I’ve told her atxmt 

you, she’s quite interested in connecting. 

I’m sure you two can ta];e it [?om here. 

BesL 
Jan 

Jan L. Davis 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, July 24, 2011 8:26 PM 

Saule Omarova ( @yahoo.corn) 

Still on for lunch on Monday 

Hi Saule - I hope your presentation went well on Friday. Are we still on for lunch tomorrow? Is noon good for you? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC SchoN of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

i~i Description: 

" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, July 24, 2011 8:42 PM 

’Saule Omarova’ < @yahoo.com> 

IL!:;: Still on for lunch on Monday 

~.is.sa L Broome 
Wachovii~ Pro[essor of gankmg Law 
Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 
CB#3380, Va~ Hecke--We~tach 
Chapel H~, NC 27599-3380 
919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542.~p9 

From: Saule Omarova [mailto: ~@yahoo.com] 
Sent: Sunday, July 24, 2012 8:32 PM 
Te: Broome, Lissa L 
Subject: Re: Still on for lunch on Monday 
Yes, noon is fine. I’II be in the office. See you tomorrow! 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
Te: "Saule Omarova ~ 
Sent; Sun, July 24, 20I:l 8:25:42 plVl 
Subject: Still on for lunch on Monday 

;@yahoo,corn> 

Hi Saule - I hope your presentation went well on Friday. Are we still on for lunch tomorrow? Is noon good for you? 
Lissa 
Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
h ttp :i/www. l a w~U nq~db"c e nt~[sib~n~in~cl 

11211 Description: 

..... http://w~vw.lawunc.edu/images/news/media/bankingfinance 

web 542. pg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, July 25,2011 3:31 PM 

Owen, Bobbi A <owenbob@unc.edu>; John Blanchard <jgb@uncaa.unc.edu> 

RE: New version 

Draft Report 1 July 2011 .doc 

Bobbi -- Good job. I’ve attached a few minor suggested edits. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
~n:iiwww.~awamc.ed~icenters/ba~in~ 

..... Original Message ..... 
From: Bobbi Owen [maiho:owenbob ] 
Sent: Sunday, July 24, 2011 2:09 PM 
To: John Blanchard; Broome, Lissa L 
Cc: Bobbi Owen 
Subject: New version 

John and Lissa - 
Attached is a collation of all the suggestions provided (some ignored and some used). I would appreciate an expeditions review, if at 
all possible for any red flags as I expect to be asked to make some comments 
about it mid-week. The org chart will be incorporated just as soon as 
I figure out how to do that! 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and Michael R. McVaugh Distinguished Professor of Dramatic Art University of 
North Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 26, 2011 10:26 AM 

Conley, Johu M <jmconley@emaJl.unc.edu>; William~ Cynthia <cwilliam@law.illinois.edu>; Saule Omarova ~ 

’Sue Konzelmann’ <s.konzelmann@bbk.ac.uk> 

Interes*dng Article 

Brown Villanova Law Review.pdf 

@yahoo.com); 

Friends - 

I apologize if this article has already circulated. If it has not, it may be worth a look. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p://www.law.unc.eduicentersibanking 

:: "N[ :: Description: 

http://www.law unc.edu/imageslnews/m~dialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, July 26, 2011 3:45 PM 

Conley, John M <jmconley@email.unc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

McCann m~d Wheele~; Gender Diversity in the FTSE 100.pdf 

Hi John and Kim -This is a new paper that you may not have seen. The analysis is done for a small group, FTSE 100. 

Paper concludes: 

¯ Female directors more likely to be present on larger boards 

¯ Female directors represented on all committees once on the board 

¯ Companies they identify as from the economic or consumer section are much more likely to have women board members than are companies in the 

physical or technical sector 

There is also some discussion regarding CSR and female directors. 

There is no support for the business case propositions for female directors. 

Concludes that women directors should be appointed because of social justice and in recognition of their role as economic decision-makers, not because it is good 

or might be good for business. 

Our Critical Mass article is cited in n. 74 under L Lamkin et al. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i,~,i Description: 
http:llw~q law, unc,~dulimag~s/n~wslm~dia/bankingfinanc~ 
w~b542,jp9 



Gender Diversity in the FTSE 100: the business case claim explored 

Mark McCann - institute of Child Care Research, Queen’s University Belfast 

Sally Wheeler - School of Law, Queen’s University Belfast, s.wheeler@qub.ac.uk 

The low number of women,I in real and percentage terms, sitting in the boardrooms of 

listed companies, as directors, has been a matter of concern and comment in a number of 

jurisdictions.2 In Norway and France, for example, the issue has been addressed by 

legislative intervention requiring gender quotas3 with Spain declaring that it will also take 

this approach in if the issue has not resolved itself by 20:15. German companies have 

announced that they will impose voluntary quotas upon themselves and report against 

them from 20:12 onwards. In Italy a law imposing a 30% quota of female boardroom 

participation awaits Senate approval. In the UK female participation in the boardroom is 

primarily a concern with non-executive directorships (NEDs), rather than executive 

positions, as the numerical balance of directorships has been tipping towards a greater 

number of non-executive directors for some years.4 Arguments in favour of female 

appointments can be divided roughly into business case arguments, which dominate the 

debate, and social justice arguments which feature considerably less often. Business case 

arguments assert that women should be appointed because their presence enhances 

corporate performance in some way. The social justice argument sees female appointments 

1 The Female FTSE prepared by the International Centre for Women Leaders at Cranfield University annually 

since 1998 shows that there has been an increase in female NEDs in the FTSE 100 from 66 (10.82%) in 1999 to 
114 (15.2%)in 2009. The actual number of female held non-executive directorships is 131 with these held by 
114 women, (the Female FTSE Board Report 2009). 
2 Australia (see, A Ross-Smith and J Bridge (2008) ~°’Glacial at Best’: women’s progress on corporate boards in 

Australia" in S Vinnicombe et al (eds) lFomen on Corporate Boards’ Edward Elgar Cheltenham 67), Canada 
(see B Long and E Morris (2008) ~Beyond Corporate Board Representation: Understanding the Experience of 
Female Directors in Canada" 7’]~e ~Forkplace Revim~ 10), the US (see Catalyst (2008) Census of Women Board 
Directors of the Fortune 500, T Wol~h~an (2007) ~°The Face of Corporate Leadership ~° Neu’ England,Journal of 
Public Policy 37), New Zealand (see J McGregor (2003) ~°Girl Power: Double Jeopardy or Diversity in Action 
behind the Boardroom Doors in New Zealand" 18 ~Fomen in ~.~Ianagement Revieu~ 369) and France (see M 
Maclean and C Harvey (2008) °~Women on Corporate Boards of Directors: the French Perspective" in S 
Vinnicombe et al (eds) lFomen on Corporate Boards’ Edward Elgar Cheltenham 47. 
3 Legislative intervention has occurred in Sweden, see S Terjesen and V Singh (2008) %’emale Presence on 

Corporate Boards: a Multi-Country Study of Environmental Context" 83 ,]Bus h’th 55. 
4 In 1999 FTSE 100 companies had cumulatively 610 non-executive directors and 645 executive directors. In 

2009 there were 330 executive directors and 748 non-executive directors (Female FTSE 2009, see nl above). 
Principle B. 1.2 of the UK Corporate Governance Code, issued in June 2010, now requires half of the board 
members to be non-executive directors 
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needing no explanation or justification other than those made in pursuit of the values of 

equality and non-discrimination. Appointment to a directorship should be an expectation 

not something which has to be justified by appealing to the possibility of enhancing the 

economic value of the business in question. 

The paper outlines the approach to gender diversity and corporate board membership that 

has been taken by the reports that have under pinned the evolution of corporate 

governance in the UK,s with its unique comply and explain approach6 introduced by the 

Cadbury Report in 1992.7 The examination reveals that gender diversity, once engaged 

with, is firmly rooted in business case justifications. The second part of the paper draws out 

the existing empirical data which is relied upon by the exponents of the business case from 

studies undertaken primarily in the US and the EU. The final part of the paper tests the 

utility of this reliance against data extracted from an examination of the corporations listed 

on the FTSE 100 in 2009-2010. The use of the FTSE 100 is important as, although it gives a 

smaller sample size than previous studies, it is the very index against which the recent 

diversity and business case arguments are framed. The findings demonstrate that there is 

scant evidence for the business case and that in any event these arguments have been 

singularly unsuccessful in achieving a greater number of female appointments.8 The 

preferable argument for diversity lies in the social justice arena. The paper makes the point 

that business case arguments are demeaning to women whose appointment as NEDs should 

be supported on the grounds of social justice, reflecting their substantial participation in the 

economy9 and their absolute right to equality. 

Part i 

s M Moore (2009) ~’rl’he End of Comply or Explain in UK Corporate Governance?’ 60 Northern lrelandLegal 

Quarterly 85-103 
6 The Cadbury Report inspired numerous states to look at their corporate governance structures in a similar way; 

see liar example Canada, 14/l~ere fF’ere ~l’he Directors? Guidelines for lmproved Corporate Governance in 
Canada (The Toronto Report), Toronto Stock Exchange December 1994, France The l/ienot 1 Report June 1995 
and Australia, Corporate Practices and Conduct (the Bosch Report) 1991. 
~ 77~e [~’inancial Aspects of Corporate Governance (the Cadbury Report) December 1992 Gee and Co 
~M Fairfax ~Board Diversity Revisited: New Rationale, Same Old Sto~’" (2011) 89 Norttt Carolina LR 856 
9 According to the Annual Abstract of Statistics for the 2009 Labour Force Survey the employment rate for 

women in the [ JK has increased from 56% in 1971 to j ust below 70% in December 2009, see tables 7.4 and 7.7. 
A similar pattern exists in the US, Australia and across Europe. These figures do not give details about the 
quality of employment but there is nothing to suggest that there is only peripheral employment in management 
positions. 
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Debates about board composition have featured in the evolution of modern corporate 

governance from the Cadbury Report, moving through the Hampel Report1° and onto the 

Higgs Review,1~ the Tyson Report,~2 and the Davies Report,~3 with a far from consistent 

view emerging. For the Cadbury Report board composition was an issue that concerned the 

numerical balance between NED appointments and executive director appointments. The 

Report’s message was one of accountability and being seen to make recommendations that 

would secure accountability (para 4.10). A minimum number of three NEDs was thought to 

be necessary by the Cadbury Report to fulfil the tasks it laid out. Gender diversity is not 

referred to and indeed Cadbury suggested that any concerns about the supply of non- 

executive directors should be met through creating encouraging interlocks (para 4.17), 

something which could only perpetuate male dominance of board positions because of the 

very few numbers of women with existing boardroom seats. 

The tone of the Hampel Report of 1998 was markedly different to the Cadbury Report. From 

Hampel’s first general statement:-"[T]he importance of corporate governance lies in its 

contribution both to business prosperity and to accountability. In the UK the latter has 

preoccupied much public debate over the past few years ....... the emphasis on 

accountability has tended to obscure a board’s first responsibility - to enhance the 

prosperity of the business over time.."[para 1.1] it was clear that shareholder value now 

trumped accountability. The following extract illustrates this neatly:- "IT]he Cadbury 

committee raised the profile of the nonexecutive director, and this has been very 

beneficial. An unintended side effect has been to overemphasise the monitoring role" 

(para 3.7) Whereas the Cadbury Report worried about whether sufficient NEDs of the 

required calibre could be found (para 4.17) the Hampel Report was considerably more blas~ 

in the position it took on composition:- Most non-executive directors are executives or 

former executives of other companies ...... It was put to us that companies should recruit 

directors from a greater diversity of backgrounds. We do not favour diversity for its own 

sake, to give a politically correct appearance to the list of board members or to represent 

10 Committee on Corporate Governance, (the Hampel Committee) April 1998 

11 Revieu, of the Role and Effectiveness of Non-Executive Directors (the Higgs Review) January 2003 

12 ]~he T~’SOH Report ot7 the Recntitment and Development of A:on-Exec~dive Directors, June 2003 

~ ~Fomen on Boards (the Davies Report), February 201 l, 

3 
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stakeholders (para 3.15). According to the Hampel Report the focus of corporate 

governance is to facilitate growth in shareholder value by ensuring that management 

behaviour is efficient for this purpose and that managers do not engage in shirking or other 

opportunistic behaviour envisaged by the matrix of principal-agent theory.14 

The Cadbury Report was produced in response to the crisis of faith in corporate governance 

brought on by the high profile failures in the UK of the late 1980s and early 1990s- 

Maxwell, Polly Peck, BCCI.is Consequently it is framed against the (in reality very small) 

threat of more invasive regulatory intervention if a serious attempt was not made to 

engender political and social legitimacy in corporate governance through self regulation 

whilst still maintaining the edifice of principal-agent theory. The Hampel Report had no such 

constraints. It was a review initiated by the Financial Reporting Council to examine whether 

the original purpose of the Cadbury Report (which had been to come up with 

recommendations that would restore investor confidence) was being achieved.~6 The years 

from the Hampel Report to the collapse of Enron in October 2001, we now know, were the 

high water mark for Anglo-American corporate governance.~7 Despite blips such as the 

bursting of the dot.com bubble, increasing shareholder value was the primary concern.~8 

There was no pressure to look beyond principal-agent theory as the mechanism for 

corporate governance or to consider, in any meaningful way, possible public dimensions to 

corporate existence. Pressure from NGOs and supra-national bodies such as the EU was 

dealt with either by capture~9 or by crumbs from the corporate trough in the form of well 

publicised, well designed and relatively costless corporate social responsibility (CSR) 

i nte rve ntio ns.20 

1-~ E Fama (1980) ’°Agency Problems and the Theory of the Firm" 88 t] Pol Econ 288, E Fama and M Jensen 

(1983) °’Separation of Ownership and Control" 26 ,JI. andEcon 301, O Williamson (1985) I’he Economic 
Instit~tions of Capitalism Free Press, New York 
15 S Wheeler (2001) Corporations andttte Tttird 147a), Hart Publishing, Oxford 
16 This is clear from the terms of reference liar "the Hampel Committee displayed in the annex to the Report. 

17 j Parkinson and G Kelly (1999) ~%he Combined Code on Corporate Governance" 70 Pol @tart 101. 
is Shareholder val ue in a post-fordist world has morphed almost seamlessly into the idea of financialization - 

the creation of profit through financial channels rather "than traditional product based channels, see G Krippner 
(2005) "The Financialization of the American Economy" 3 ~5’ocio-Economic Review 173 and P Ireland (2009) 
%’inancialization and Corporate Goverance" 60 ~VI£Q 1. For "the narrative of financialization in the context of 
Enron see J Froud et al (2004) ’%he temptation of Houston: a case study of financialization" 15 Critical 
Perspectives on Accounting 885 
19 S Eden (2004) ~°Greenpeace" 9 ~¥ew Political Economy 595 
z0 C Smith (2003) "Corporate Social Responsibility: Whether or How" 45 CalifMan Rev 52 
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The genesis of the Higgs Report was, like the Cadbury Report, a crisis of faith in the 

corporate governance process. 21 The Higgs Report is essentially the UK response to the 

Sarbanes Oxley legislation in the US,22 along with the Smith Report,23 on the structure and 

function of audit committees and listed companies’ audit practices. The language of 

guardianship and accountability returns:- "Corporate failure ..... will always be with us. 

Enterprise creates prosperity but involves risk. No system of governance can ..... protect 

companies .... We can ....... hope that boardroom sins of commission or omission - whether 

strategy, performance or oversight - are minimised ....... [B]y focusing on the quality of 

non-executive directors and the boardroom climate and behaviours necessary for their 

success, will .... help take us towards this goal."(para 1.10). At the heart of the spectacular 

Enron and World Com collapses that lay behind the rather knee jerk response of the US in 

the form of the Sarbanes Oxley legislation was overstated corporate earnings.24 it is not 

surprising then that the Higgs’ Review recommendation is that half the board members 

should be independent NEDs "to manage conflicts of interest" (para 9.5). The neoqiberal 

pomp of shareholder value so evident in the Hampel Report25 retreats into sentiments 

about the need to boost both "public and investor confidence" (para 2.10). 

Interlocks,26 recommended by Cadbury as the way to find sufficient NEDs, were replaced by 

an express validation of a diversity agenda; prospective NEDs do not need business 

experience and moreover varied and complimentary experiences can improve board 

performance (para 10.15). Unfortunately what might have seemed like the opening up of 

directorial appointments to everyone on the basis of meritocracy and social justice is then 

tainted with an appeal to reputational concerns for the corporation around the 

21 There are cyclical crises in corporate governance as the model for wealth accumulation struggles to 

accommodate the concerns of agency theory in times of corporate growth and the concerns surrounding 
stewardship in times of economic recession. This is inherent in the nature of markets, see T Clarke (2004) 
~Cycles of Crisis and Regulation: the enduring agency and stewardship problems of corporate governance" 12 
Corporate Governance 153. 
~ See D Langevoort (2007) ~°The Social Construction of Sarbanes Oxley" 105 :~icl~ LR 1817 and the references 
contained therein. 
~3 A~¢dit Committees: Combined Code Guidance (the Smith Report) 2003. 

~ Ironically in a period of American economic life which was witnessing large scale growth it was the Marxist 
notion of :fictitious capital which proved to be its undoing, see K Ball (2007) ~Death-Driven Futures, or You 
Can’t Spell Deco~struction Without Enron" 65 Cultural Critique 6 
~-~ I Erturk et al (2008) °~Corporate Governance and Impossibilism" 1 2 of Cultural Economy 109 
~ J Froud et al (2008) °%verything for Sale: how non-executive directors make a difference" in M Savage and 
K Williams (eds) Remembering Elites Blackwell, Ox1~)rd 162 at p 171 
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commitment to equal opportunities:- IT]he composition of a board sends important signals 

about the values of the company. A commitment to equal opportunities which can be of 

motivational as well as reputational importance is inevitably undermined if the board 

itself does not follow the same guiding principles (para 10.16). 

The Higgs Review was followed six months later by the Tyson report, the brief for which was 

to consider the issues raised by Higgs around the recruitment and training of NEDs. This also 

included the diversity agenda to which Tyson brought the following thinking:- The selection 

.... should rest on ..... the needs and challenges of a particular company ...... a company’s 

size and age, the makeup of its customer and employee base, the extent of its 

participation in global markets, its future strategies, and its current board membership are 

important determinants ...... Diversity enhances board effectiveness by bringing a wider 

range of perspectives and knowledge to bear on issues of company performance, strategy 

and risk. Board diversity can also send a positive and motivating signal to customers, 

shareholders and employees, and can contribute to a better understanding by the 

company’s leadership of the diverse constituencies that affect its success (executive 

summary). This is a very clear statement of the business case for diversity. Diversity is to be 

encouraged because by virtue of not being "white, middle-aged males of British origin with 

previous plc director experience" (p5) a different perspective will automatically be 

generated and the extended "family" around the company vis employees and customers 

will be impressed with the company’s progressive and liberal values. 

The financial crisis of 2008 reopened questions about the effectiveness of corporate 

governance mechanisms and with these questions comes a resurgence of interest in 

diversity issues framed around the proposition that diversity in and of itself produces 

"better decision making", defined as the ability to identify, understand and ultimately 

control risks.27 The presence of a woman on the board of Enron and the presence of two 

female NEDs on the board of Northern Rock PLC is not mentioned. Northern Rock is 

significant in this context because of the finding by the Treasury Committee in its report The 

Run on the Rock that the board and in particular the NEDs had failed to identify risks and 

~7 See the EU Green Paper of June 2010, Corporate ~overnance in.financial institutions and remuneration 

policies COM(2010)285 final, at para 3.3 
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had failed to curb the enthusiasm of the executive board members for a flawed business 

strategy ,28 In June 20:10 Financial Reporting Council (FRC) published its post financial crash 

iteration of the UK Corporate Governance Code (previously known as the Combined Code), 

Diversity of boardroom appointments was included as a supporting principle asking for 

"regard for the benefits of diversity on the board" (principle B2 and supporting principles) to 

be considered when making appointments, This places diversity outside the "comply or 

explain" structure29 of the Code. The "benefits of diversity" look remarkably like a 

shorthand reference to business case arguments. Subsequently the FRC explained3° that its 

first ever mention of diversity was based upon concerns that a lack of diversity around the 

board table may weaken the board by encouraging "group think" and that boards with no, 

or very limited, female membership may be weak in terms of connectivity with, or 

understanding of, customers and workforce and offer little encouragement to aspiration 

among female employees. 

The Davies Report was commissioned by the UK Government in September 20:10 to examine 

why female participation had remained so low in the wake of the Higgs Review and the 

Tyson Report. Davies took as a starting point that diversity (meaning gender only) produced 

better decisions and that the "business case" for female participation was clear. It identifies 

four reasons why female participation should be encouraged, all situated within the business 

case31 - improving performance; accessing the widest talent pool; being more responsive 

to the market and achieving better corporate governance. While stopping short of 

advocating quotas, the Davies Report suggests that FTSE :100 company boards should have a 

minimum female membership of 2S% by 20:1S and makes a number of recommendations 

including requiring disclosure by listed companies of the proportion of women employed in 

different layers of their organisation, the adoption of a boardroom diversity policy and the 

28 House of Commons rl’reasu~, Committee The Run on the Rock HC 56-I [Incorporating HC 999 i-iv, Session 

2006-07] at para 31 
29 CF Spain. Spain has the same comply or explain structure to its corporate governance Code but includes 

diversity as main principle 15 :- When women directors are few or nonexistent, the Nomination Committee 
should take steps to ensure that: 
a) The process of filling board vacancies has no implicit bias against women candidates 
b) The company makes a conscious efl5rt to include women with the target the candidates for board places. 

30 See the consultation document that the FRC released post the Davies Report asking for views on whether the 

Code changes suggested by Davies should be embraced, see Gender DiversiO, on Boards’ Financial Reporting 
Council May 2011 at p3. 
3~ See n13 at p8 
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publication on an annual basis of the progress made in achieving the policy’s objectives. The 

issue of quotas hovers over the Davies Report without ever becoming an articulated policy 

option. The position taken is that if the situation does not resolve itself through the exercise 

of judgement then "more prescriptive alternatives" should be considered by Government. It 

remains to be seen whether yet another articulation of the business case, this time 

buttressed by an implicit threat of intervention, will succeed. If so, then 2011-2015 could be 

a very fluid period for NED appointments. 

There seems to be some confusion running through all of these reports between treating 

gender as an essentialist category based upon sex and the idea of feminised practises,32 

which, it is submitted, can be found in men and women. This would appear to be an attempt 

to solve a demographic deficit with a cognitive solution.33 There is nothing that defines 

some behaviour as feminine and so more likely to be pursued by women and some 

behaviour as masculine and so more likely to be encountered in men.34 Biological sex is only 

one determinant of behaviour among several. In other words welcome to the world of 

Sandra Bem and her inheritors and the concept of androgyny.3s The social justice case 

stands on its own terms;36 that in a world where rights to gender equality are seen as a basic 

human right there can be no case for exclusion. This argument is a broad moral and political 

argument about the place of women in society and the role of the corporate sector in 

recognising and supporting female ambition.37 It is a case that is already made and 

embodied in legislative interventions such as the Equal Pay Act 1970 and the Sex 

32 Much of this debate can be stylised into a discussion of Gilligan’s position in her seminal work, In a Different 

Voice: Physiological Theory and Women’s Development. Was this a description of women or was it a 
description of feminine traits? Gilligan spent much of her career post 1982 seeking to answer this question. She 
was frequently attacked for offering the first when there was an intellectual preference amongst feminist 
scholars liar the second. For the contours of the debate see C Greeno and E Maccoby (1986) How Different Is 
the "Different Voice" ? 11 Signs 310, Z Luria (1986)" A Methodological Critique" 11 Signs 316, and C Gilligan 
(1986) "Reply" 11 ~qigns 324 
33 F Milliken and L Martins (1996) "Searching for Common Threads: Understanding the multiple effects of 

diversity’ in organizational groups" 21 Academy ofz\¢anagement Revieu~ 402. 
3-~ M Dennis and A Kunkel (2004) ’~Perceptions of men, women, and CEOs: The effects of gender identity" 32 

~gocial Behavior and Personalit)," 155 
3~ S Bern (1981) "Gender Schema TheoD;: A Cognitive Account of Sex Typing" 88 Psych Rev 354. To date this 

has only occurred in the U S, see J Barnett and M Karson (1989) ’°Managers, Values and Executive Decisions: 
An Exploration of the Role of Gender, Career Stage, Organizational Level, F unction, and the Importance of 
Ethics, Relationships and Results in Managerial Decision-making" 8 ~] Bus Eth 747 
36 S Brammer et al (2007) °~Gender and Ettmic Diversity among UK Corporate Boards" 15 Corporate 

Governance 393 at p394-395 
3~ j Baxter (2008) "Is it all tough talking at the top" 2 Gender and Language 197 
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Discrimination Act 1975.38 These are UK legislative enactments but similar provisions 

outlawing discrimination on the grounds of gender are to be found across the developed 

world and not least in the founding treaty of the EU.39 

The social justice case for participation is not one to be made at the level of corporate 

financial performance or indeed at the level of any aspect of corporate performance at all. It 

is an argument about extending a role within the economically powerful to those who 

traditionally have been outside it.4° This argument is well made by the EU Commission in its 

recent Strategy for Equality Between Women and Men.41 There is evidence to suggest that 

this moral argument is also endorsed by some institutional investors,~2 if not by all.~3 

Institutional investors that do support the moral case for female inclusion will be unable to 

put an exchange listing value on the presence or not of a corporation’s diversity policy as 

this policy is not subject to the "comply or explain" regime of the UK Corporate Governance 

Code. The existence of empirical studies which suggest that other institutional investors see 

female appointments as an indication of the presence of organizational difficulties within a 

corporation44 is typical of the pattern of inconsistency that emerges in more detail in part 

two of this paper. The business case has become the established narrative for diversity. The 

support of some institutional investors for the moral argument has failed to make a 

significant impact in practical terms on the position of women in relation to board 

appointments. This makes a powerful argument for future legislative intervention at both 

national~s and supra national levels. 

38 j Wajcman (1998) Managing Like aMan Polity Cambridge at ppl 1-16 
39 Articles 2 and 3 TEU, Article 8 TFEU and OJ C 303, 14.12.2007, p. 1, Article 23. 

,i0 j Carver, (2002). "On Board Leadership." Jossey-Bass, John Wiley, New York, NY 
41 Strategy for equality bem’een women and men 2010-2015, COM(2010) 491 final. 
4~ D Bilimoria and J Wheeler (2000) "Women Corporate Directors: Current Research and Future Directions" in 

R Burke and M Mattis (eds) Women in ~Ianagement: Current Research Issues Vol II Sage London 138 and N 
van der Walt and C Ingley (2003) "Board Dynamics and the Influence of Professional Background, Gender and 
Ethnic Diversity of Directors" 11 Co~porate Governance 218 at p223 
43 Brammer et al examined corporate reputation (evaluated by selected investment company executives and the 

directors of the 10 largest PLCs in each industrial sector) and gender diversity at board level. They fbund a 
positive correlation between the two only in companies where there was link between product and final 
consumer, see S Brammer et al (2009) "Corporate Reputation and Women on the Board" 20 Brit J ofMar~ 17 
44 S Haslem et al "Investing ~,ith Prejudice: The Relationship Between Women’s Presence on Company 

Boards and Objective and Subjective Measures of Company Perl~nnance" (2010) 21 Brit JMan 484 
4s A Belcher (2005) ""Board Diversity: Can Sex Discrimination Law Help?" 56 NILQ 356 and C Villiers (2011) 

"Achieving gender balance in the boardroom: Is it time for legislative action in the UK? 30 Le~zal Studies 533 
both examine the possibility of new positive discrimination legislation and an action for indirect discrimination 
under existing legislation. 



Part II - The Business Case and Empirical Evidence 

The business case for female appointments encompasses a number of different strands held 

together by the theme of improving business performance in a way that can be translated 

into a "bottom line" increase not matter how long the causation chain between that 

increase and board diversity might seem to be.46 This section of the paper highlights some 

of the key pieces of research that are thought to provide empirical evidence for the business 

case. 

Financial Performance 

Performance in these studies of NED director inclusion is generally taken to mean financial 

performance and they provide a conflicting answer to the question of whether the presence 

of NEDs does or does not improve a corporation’s financial performance.47 For example 

while Baysinger and Butler~8 find that it might have a "mild effect", Kesner and Johnson~9 

assert that it has no effect at all and Dalton and Daily5° use a meta-analysis of 54 studies of 

board composition and 3:1 studies of board leadership structure to support Kesner and 

Johnson by concluding that there is little evidence of a link between a corporation’s 

governance structure and its financial performance. Conflicting empirically based accounts 

about the effect of the presence of non-executive or outside directors occur throughout the 

literature on takeover defences, the composition of board committees, the separation of 

chairman and chief executive,sl executive composition and removal of the chief executive,s2 

The same confused picture occurs when the sex of directors is added,s3 The studies that 

4o j Fanto et al (2011) ’~Justifying Board Diversity" 89 North Carolina I2¢ 901 
47 S Zahra and J Pearce (1989) ~Board of directors and corporate financial performance: a review and integrative 

model", 15 Journal of Management 291 
48 B Baysinger and H Butler (1985) ~’Corporate Governance and the Board of Directors: Performance effects of 

changes in board composition" 1 Journal of Lm~, Economics and Organization 101 

491 Kesner and R Johnson (1990) ~An Investigation of the Relationship between Board Composition and 

Stockholder Suits" 29 Strategic :~/[anagement J 327 
s0 D Dalton and C Daily (1998) ~Meta Analytic Reviews of Board Composition, Leadership Structure and 

Financial Performance" 19 Strategic :~/[anagement Journal 269 
51 C Dalton and D Dalton (2005) ~Boards of Directors: Utilizing Empirical Evidence in Developing Practical 

Prescriptions" 16S British Journal of ~4lanagement 91 
s: M Weisbach (1988) ~Omside Directors and CEO Turnover" 20 Journal of Financial Economics 431 and 

generally I Filatotchev et al (2007) Key Drivers q[ ’Good’ Corporate Governance and the Appropriateness of 

UK Policy Responses, Department of Trade and Industry, London 
ss For a review see N Erhardt and D Werbel (2003) ’~Board of Director Diversity and Firm Financial 

Performance" 11 Corporate Governance 102 

10 



look at the effect of sex in this context do not disaggregate NED appointments from 

executive appointments because of the low number of female appointments generally. 

Shrader,54 using accounting data, finds a negative impact but Carter using raw market data 

finds a positive impact.55 Francoeur56 is equivocal about gender impact and, despite using 

both US and Canadian data over a four year period, reiterates a familiar point about sample 

size; the very low numbers of female directors make all results questionable. Campbell57 

uses Spanish data which involves drawing upon an even smaller sample to report that 

corporate performance is at worst not impaired. 

Corporate Social Responsibilitv 
Once we move away from concerns about monitoring and financial performance and look at 

research on boardroom diversity underpinned by rather more expansive theories of board 

behaviour a different and slightly more consistent picture emerges. Resource dependency 

theory or as it is also termed relational board theorys8 looks beyond the traditional 

monitoring function of boards to ask what other resources directors or potential directors 

can bring to a corporation which will assist it to operate in an uncertain environment. These 

resources might be linkages with outside agencies or increased legitimacy with internal 

stakeholders (employees) or external stakeholders such as customers and suppliers. 

Brammer et als9 found that on an examination of the boards of all listed companies 

(excluding investment trusts) there was a correlation between board size in terms of NEDs 

and the number of women NEDs-the more NEDs a company had on its board the more 

likely there was to be a female presence amongst those NEDs. There is something of 

Kanter’s token theory about this - one woman amongst a group of men is more acceptable 

to them.6° This study, based on 2002 data, also concluded that there was a higher female 

5-~ C Shrader et al (1997) "Women in Management and Firm Financial Performance: an Exploratory Study" 9 J 

of Managerial lssues 355 
55 D Carter et al (2003) "Corporate Governance, Board Diversity and Firm Value" 38 The Financial Review 38 
56 C Francoeur et al (2008) °’Gender Diversity in Corporate Governance and Top Management" 81 Journal of 

Business Ethics 83-95 
57 K Campbell and A M~’nguez-Vera (2008) ~Gender Diversity in the Boardroom and Firm Financial 

Performance" 83 JBus Eth 433. Campbell also comments upon the available Norwegian, Danish and 
Scandinavian studies, see p441. 
5~ L Dallas (1996) "The Relational Board: Three Theories of Corporate Boards of Directors" 22 7"he ,Journal of 

Corporate Law Studies 2 
59 See n 36 and also D Carter et al (2003) Corporate Governance, Board Diversity, and Firm Value" 38 

Financial Review 33. 
~0 R M Kanter (1977) Men and g:omen of the Corporation Basic Books, New York at p210. Kanter identified 

this as "role encapsulations" for the woman involved. Men assign four roles to ~,omen which preserve what they 
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directorial presence in particular sectors vis retailing, banking, the media and utilities. This 

they attributed to proximity to final consumers and to the proportion of female employees 

found in those sectors. What is being suggested here is that there is a causation chain 

between female presence at boardroom level and the attraction of both final consumers to 

the corporation’s products and female staff to the workplace. 

Bernadi et a161 added to this picture by finding a link between a company’s presence in the 

Fortune’s "100 Best Companies to Work for" and the presence of women as directors. 

Bernadi62 built on this work by examining the gender diversity of company boardrooms 

when those companies were included on a list of the magazine Ethisphere’s "World’s Most 

Ethical Companies". The conclusion was that women had a much higher percentage 

presence as directors on this list than their presence as a percentage of directors on the 

Fortune 500 would suggest. The question that Bernadi cannot answer is whether ethical 

companies appoint women or whether women, once appointed, make companies more 

ethical. The presence of corporate social responsibility policies appears to be linked in one 

of these ways to the boardroom presence of women. A study of racial and gender 

boardroom diversity across a number of variables also produced a positive correlation 

between female boardroom presence and csr profile.63 The causation chain is completed by 

the idea that corporations can derive a competitive advantage from corporate social 

responsibility policies in terms of attracting and retaining talented employees.64 

Internal Corporate Structures 

Looking inside the company as opposed to looking at its external profile seems to be the 

obvious step in producing research about the effects of diversity of membership upon 

see as familiar social-hetero-normative interactions. The roles are their ideals of traditional :femininity and are 
the mother/the Madonna, the seductress or whore, the cute but largely inept pet and the strong woman/iron 
maiden. 
61 R Bernadi et al (2006) ~’Does Female Representation on Boards of Directors Associate with Fortune’s ° 1 O0 

Best Companies to Work for ~ List" 45 Business and Society 235-248 
62R Bernadi et al (2009) ’~Does Female Representation on Boards of Directors Associaie with the ~Most Ethical 
Companies’ Lisi ? 12 Corl)orot~’~ Reputation Revim~ 270 
63 C Mallin and G Michelon (2011) ~%oard repuiaiion attributes and corporate social per[i~rmance: an erapirical 

investigation of ihe [ JS Best Corporate Ciiizens 41 !Iccounting and Business Research 119 at p 131,139 
64 D Greening and D Turban (2009) °’Corporate Social Performance as a Competitive Advantage in Attracting a 

Quality Workforce" 39 Business & Society 254 and the same point is made in relation to CSR policies and 
customer/product loyalty, see S Sen and C Bhattachao~a (2001) "Does Doing Good Always Lead to Doing 
Better? Consumer Reactions to Corporate Social Responsibility") 38 Journal of Marketin~zResearch 43 
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corporate boards. However there is a reason for Pettigrew’s 1992 observation65 that the 

actual work of corporate boards was the most neglected of research topics. The market 

sensitive nature of much of what is discussed makes access for observational studies of 

boardroom interactions is very difficult to obtain,66 The result is that proxy measures are 

used. Just as general social psychology literature has been drawn upon to suggest what 

processes might take place in board meetings in the absence of very much empirically 

derived data, so it is used in the context of the assessing the consequences of gender 

diversity in the boardroom. A considerable amount of the literature looks at ethical decision 

making and how gender traits and gender role theory interact with decision-making. In this 

women are seen as more caring and seeking of approval. Much of this research is conducted 

using questionnaires and mock scenarios, often involving students as the research 

participants with ethical behaviour measured using a Likert scale. This self reporting 

research on behaviour produces contradictory findings67 and to rely on it in the context of 

boardroom behaviour would be to suggest that the majority of boardroom decisions have 

an ethical dimension. This is something that is factually unknown and likely to remain so. 

Konrad et a168 produced a paper in 2008 asserting that three women were required on a 

corporate board to change its dynamic and that one or two women only on a board could 

result in their being ineffective or marginalised.69 These findings have rapidly gained traction 

in political7° and media circles.71 Konrad’s study is entirely qualitative concentrating on the 

reported experience of fifty women on corporate boards and seven male CEOs. Unlike the 

studies above it concentrates on the interviewees’ perception of process and how their 

presence influenced it. It also makes the ubiquitous business case assumption that women 

have plenty to offer when discussing "soft" issues such as consumption, No account is taken 

65 A Pettigrew (1992) "On Study ing Managerial Elites" 13 Strategic 34anagement Journal 163 at p 169 
66 For an exception see the work undertaken by Morten Huse in Norway. He was able to study a board over a 

period of two years, see M Huse et al (2005) "The Value of Process-Oriented Boardroom Dynamics" 34 
Organizational Dynamics, 285 
67 D Beu et al (2003) "Ethical decision-making: a multidimensional construct" 12 Bus Eth: A Euro Review 88 

and C McCabe et al (2006) °’The Business of Ethics and Gender" 64 Journal of Business Ethics 101. 
6s A Konrad et al (2008) "The Impact of Three or More Women on Corporate Boards" 37 Organizational 

Dynamics 145 
69 Kanter’s work on the token women was in fact gender neutral and focussed on the social isolation of those 

outside the majority group, see n 60 at p212f. 
70 House of Commons Treasu~’ Committee, HC 482 [Incorporating HC 967 i-ii, Session 2008-09] lFomen in 

the City at p14, EU Green Paper The Corporate Governance Framework COM(2011) 164 final at para 1.1.3 
and the Davies Report see n12 at p8 
5,1 Financial Times 26 May 2009, 11th October 2010 
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of the total number of members serving on the board. Aglance at the FTSE 100 tells us that 

some boards have five members and some have twelve members. The effect of three 

women is going to be very different in those settings. This idea of "critical mass" 72 has been 

subject to considerable scrutiny in a number of fields73 and there appears to be an emerging 

consensus that numerical equality does not solve issues of tokenism, not least in the 

boardroom.74 

Processes that are undertaken with a diverse membership are more likely to include 

constructive dissonance and dialogic discussion as the members try to relate to each other. 

In the context of the boardroom the group in the minority are more likely to take the role of 

the "tempered radical."Ts As this group looks for acceptance and inclusion their preparation 

levels are likely to be high76 and in the case of women, earlier socialization patterns would 

suggest that they are likely to be methods orientated rather that result orientated, 

interested in creating communion rather than extending personal agency and committed to 

the personal development of others rather than solely task orientated. These differences 

might result in an alteration of the speed at which decisions are made as process and 

discussion begins to occupy a higher profile. Diversity in this context is not signalled only by 

the presence of the opposite sex. It can be the result of numerous demographic factors; 

nationality, religion, educational background and so on. 

Particular board functions and responsibilities are devolved to sub committees of the board 

comprised of NEDs. Those jurisdictions that follow the structures of the Cadbury Report will 

require, on a "comply or explain" basis, listed companies to have three such sub- 

committees; an audit committee, a nomination committee and a remuneration 

committee,77 and there may well be others such as a risk committee or a safety committee. 

Similar structures have prevailed in the US for many years and post the Sarbanes Oxley 

72 The term has its origins in "D Dahlerup (1988) "From a Small to a Large Minority: Women in Scandinavian 

Politics" 11 Scand Pol Stud 275 
73 E Chambliss and C Uggen (2000) "Men and Women of Elite Law Firms: Reevaluating Kanter’s Legacy, 25 

Law andSoc lnq 41 p43-46 
7-4 L Lamkin et al (2011) "Does Critical Mass Matter? Views From the Boardroom" 34 Seattle U L Rev 1049 
7s D Meyerson and M Scully (1995) "Tempered Radicalism and the Politics of Ambivalence and Change" 6 

Organization ~S’cience 585 
7~ L Carli (1999) ~’Gender, interpersonal power and social influence" 55 J of Social Issues 81 
~7 There appears to be a vein high level of compliance with this requirement amongst listed companies, see S 

Arcot et al (2010) ’°Corporate Governance in the UK: Is the comply or explain approach working" 30 Int Rev 

Law and Econ 193 
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legislation the numerical requirements for independent director board membership have 

increased. These committees are presumed to have influence within the corporate 

governance structure but in absence of participant observation studies of the boardroom 

this is an assumption only. Three US studies have looked at the position of women in 

relation to their membership of board committees. The first study was undertaken by 

Kesner78 and this was revisited separately by both Bilimoria and Piderit79 and Peterson and 

Philpot.8° The studies present rather different conclusions. 

For Kesner women held important committee roles, for both Bilimoria and Piderit and 

Peterson and Philpot women were more likely to be found on the public affairs committee 

dealing with "soft" issues than they were in the areas of substantive governance dealing 

with audit issues and remuneration. Dalton and Dalton81 mention in passing that female 

participation on key board committees appears to have increased as the reforms put in 

place by Sarbanes Oxley have bedded down. This opens up other questions of how 

corporations absorb change and manage uncertainty which are not part of this paper. 

Dalton and Dalton are drawing on data is taken from 2009 and demonstrates that, in the US 

at least, the diversity picture is changing, albeit slowly. 

Part III - Empirical Evidence from the FTSE !00, 2009-2010 

Leaving aside the question of the effect of female participation on financial performance 

where the data is at best equivocal, the final section of this paper looks to examine the 

suggestions made to support the business case around female participation by assessing the 

numerical relationship between female participation, industry type, board size, committee 

participation and corporate social responsibility profile. 

Data Structure and Sources 

78 1 Kesner (1988) ~Directors’ characteristics and committee membership: An investigation of type, occupation, 

tenure and gender." 31 Academy of3/lanagement ~lourna166 
79 D Bilimoria and S Piderit, (1994) ~Board Committee membership: effects of sex-based bias." 37 Academy of 

Management,Jour~al 1453 
80 C Peterson and J Philpot (2007) ~Women’s Roles on U.S. Fortune 500 Boards: Director Expertise and 

Committee Memberships." 72 ~rournal of Business Ethics 177 
81 D Dalton and C Dalton (2010) °~Women and corporate boards of directors: The promise of increased, and 

substantive, participation in the post Sarbanes-Oxley era" 53 Business Florizons 257 
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Membership of the FTSE :~00 is determined quarterly with the largest corporations by 

capitalisation being included. The data used here takes the FTSE :~00 membership as it was 

in September 2009 and looks at female NED board membership and board committee 

structures. In order to examine the question of corporate social responsibility and the 

possible influence of female NEDs on those policies, data was taken from the directors’ 

annual report and supporting documentation that was the most recent to September 2009 

so that each corporation was viewed through an annual report covering a complete and 

similar financial year. 

The data for this analysis was taken from the BoardEx database {Boardex.com) and from 

Annual reports for each FTSE 100 company. The BoardEx database collates information on 

board membership and board members across all the major exchanges. It was deemed the 

most reliable source for this information and it provides comparable data for all NEDs and 

companies. Information held on BoardEx is obtained and updated by a research team that 

tracks statutory filings and statements to the Stock Exchange rather than being volunteered 

by companies; hence there is no likelihood of bias by some companies updating information 

more regularly than others. Information extracted from BoardEx about individual companies 

included the names of board members, their gender, nationality, age and length of service 

and the board committees on which they sat. This information about individuals was then 

linked to data for each of company, including business sector, market capitalisation, 

revenue and number of employees. All data was prepared and analysed using Stata 11 

{College Station, TX). 

Data Analysis 

6ender qroups 

Company boards were classed into one of four groups based on their composition. The 

organising principle was taken from Konrad’s82 hypothesised impactful group; three women 

are required on a board to change its dynamic. The four groups were made up of those 

boards that had three or more female members, and then those boards that had two, one, 

See the text accompanying n68 
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or no female NEDs. Table 1shows the number of companies in each of these groups. As 

analysis was based on 101 companies,83 percentages are omitted throughout. 

Board size: number of Non Executive Directors 

After excluding government directors and other office holders such as the company legal 

officer that were listed in the BoardEx data as board members, the total number of NEDs 

was calculated for each company. There was an average of 7.4 NEDs on company boards, 

between a minimum of 3 and maximum of 15 (see Table 1). 

Table 1: Mean number of NEDs by number of female NEDs present on board 

Number of Females Number of 

Companies 

Number of NEDs 

Minimum Mean Maximum 

None 28 3 6.6 10 

One 44 3 7.4 12 

Two 19 5 7.7 15 

Three 10 7 9.0 12 

Total 101 3 7.4 15 

Statistical analysis gave strong indication that board size varied by gender group (ANOVA 

3,97 d.f F=3.46; p=0.019), and regression models with a bootstrap estimator suggested that 

gender grouping accounted for around 6.8% in the variation in board size. Figure 1 shows 

the variation in board size graphically. The boxes show the interquartile range (three 

quarters of the group in each category fall within this range of board size), the lines in the 

box show the mean (average) number of NEDs on the board, and the ’whisker’ lines show 

the smallest and largest values (plus dots for outlying values in the ’2 female NED’ group). 

83 More than 100 listings on the FTSE 100 is not unusual. In this dataset there are 101 listings because Carnival 

and Carnival Corporation are both listed. 1 
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Figure 1: Box Plot showing the minimum, maximum, mean and IQR of board 
size by number of female NEDs 
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The box plot shows that the smallest NED membership on any board for company with 

three females is equivalent to the average board size for the other groups (centre line in the 

other boxes). On average, the ’3 females’ group has more NED board members, although 

there are a few particularly large boards in the one and two female NED groups. This 

supports Brammer’s84 analysis of board gender diversity that drew on 2002 data; boards 

with greater numbers of NEDs tend to have greater number of women sitting on the boards. 

Table 6 below offers further support for this proposition by showing though a regression 

analysis that after adjusting for business size (in terms of number of employees) and 

differences by industry sector, larger boards were associated with greater female 

representation. For every one extra NED that appears on a company board there is a 26% 

higher chance of the board having an extra female NED. 

Board Committees 

See n36, n43 and the text accompanying n59 
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The 62 different titles given to board committees were classified into seven supergroups 

that encapsulated their function; Audit, Nomination, Remuneration, Stakeholder, 

Shareholder, Internal Manal~ement and Product Development. Committees were placed in 

the stakeholder group if their nomenclature suggested that their purpose was to address 

issues that would be a central concern of employees, suppliers or wider society, for example 

committees titled "Community Investment" or Sustainability and Responsibility. This is not 

to say that shareholders would have no interest in stakeholder committees, but rather that 

they would not be affected by them qua shareholders. Those committees placed in the 

shareholder category were those which appeared to be exclusively for the benefit of 

shareholders such as "compliance and risk" and "risk and capital". A very small number of 

anomalous committees were excluded, although their membership was counted towards 

the total NED board membership. 
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Table 2: Number of Companies, Number of NEDs, and Proportion of Women by Committee Type 

Group Number of Number of NEDs 

Companies 

Number of female NEDs 

Minimum Mean Maximum Minimum Mean Maximum 

Audit 101 2 3.9 7 0 0.7 

Nomination 101 2 4.6 10 0 0.7 

Remuneration 100 2 4.0 7 0 0.6 

Stakeholders 34 1 2.8 6 0 0.6 

Shareholders 21 1 4.4 10 0 0.6 

Internal Management 

Product Development 

1 4.6 10 0 0.8 

4 2 2.8 5 0 0.8 
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The following tables show differences in the features of companies’ organisation and 

business in relation to the gender grouping of their boards. Table 3 shows how common it is 

for companies to have stakeholder committees. One third of FTSE 100 listed companies 

have stakeholder committees. Out of the 28 companies in the male group, 36% (10 

companies) had stakeholder committees, compared to 32% (14 companies) in the one 

female NED group, 21% (4 companies) in the two female NED group, and 60% (six 

companies) in the three female NED group. A chi square test of association (with Fisher’s 

correction) gave little evidence to suggest there was a difference between these groups in 

terms of whether or not the companies had stakeholder committees (~2 with Fisher’s 

correction, 2 d.f. p = 0.22). This suggests that women, once appointed as NEDs, are not 

confined to those committees which deal with stakeholder rather than shareholder issues 

and internal management issues rather than deciding on executive remuneration as some of 

the studies discussed earlier suggested.85 

Table 3: Number of companies with stakeholder committees by gender grouping 

Stakeholder Committee 

Female NEDs No Yes 
(% of group) (% of group) 

Total 

None 18 (64) 10 (36) 

One 30 (68) 14 (32) 

Two 15 (79) 4 (21) 

Three 4 (40) 6 (60) 

67 34 

Supra n78-81 
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Number of Employees 

Total number of staff employed was available for 91 companies. Table 4 gives information 

on the average size of company by gender grouping. Companies in the female group tended 

to have a larger number of employees. ANOVA tests gave little evidence to suggest there 

was a difference in company size by gender group (F 2,87 d.f.= 1.49; p=0.22), however the 

amount of variation across groups in terms of size may invalidate the test. 

Table 4: Size of Company in Terms of Number of Employees by Gender 

Grouping 

Female NEDs Number of Minimum Mean Employees Maximum 
Companies Employees Employees 

None 22 318 31,430 144,200 

One 42 117 59,731 595,002 

Two 17 288 44,600 372,338 

Three 10 24,270 100,854 302,000 

Total 91 117 56,296 595,002 

Figure 2 shows the same information graphically; while the largest companies fell under the 

1female NED and 2 female NED groups, the overall trend was for the three female NED 

companies to have a greater number of employees. However Table 6 below demonstrates 

through a regression analysis that the presence of female NEDs in greater numbers is not 

explained by their appointment to companies with larger numbers of employees. The data 

available on the gender split of employees was not complete enough to address the finding 

of Brammer et a186that there is a chain of causation between the presence of female NEDs 

and the attraction of female staff to the corporation. This particular study also found a 

connection between female NEDs and industry sector. This is something we take up in Table 

5 below. 

Supra n36 
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Figure 2: Box plot showing number of employees by gender group for 91 FTSE 

lO0 firms 
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Gender and Business Sector 

To enable comparison between companies working in different areas, the Financial Times 

industry classifications for companies were collapsed into four broad categories; Economic 

industries (Banking and Finance, investment), Physical industries (Construction, Engineering, 

Health, industrial, Natural Resources, and Transport), Consumer industries (Consumer, 

Leisure, Media, and Retailing) and Technical industries (Professional, Technology, Telecoms 

and Utilities). This is a rather different grouping of companies into industry sectors from that 

used by Brammer et a187 and endorsed by the Davies Report.8~ There consumer industries 

included companies that provide retail banking, finance and insurance services. The financial 

crisis of 2008 demonstrated that for much of the financial sector this is a largely an illusory 

~ Supra n59 
~ See n13 at p9-10 
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bifurcation. Table 5 shows how the number of Female NEDs on the boards of these 

companies varies across sector groupings. Economic industries tended to have more female 

NEDs on their boards, with over 40% having two female NEDs. By comparison, over half of 

the boards of consumer industry companies, and over 60% of technical industry companies 

had I female NED only. Almost 50% of physical industry companies had no female NEDS, 

compared to 22% of economic, 18% of technical, and 9% of consumer companies. While a 

fair proportion of economic (17%) and consumer (22%) companies had boards with three or 

more NEDs, only 2 (5%) physical industry and no technical industry companies had three 

Female NEDs on their board. This would seem to indicate that it is the economic sector not 

just the consumer sector where female NEDs are located. This is supported by Table 6 

below. So much for the insight offered by Lord Davies that female NEDS are hired by smart 

male chairman to sit on the boards of consumer companies as women make most 

household purchasing decisions and female NEDs understand their needs. 

Table 5: Number of companies and number of Female NEDs by industry 
groups 

Industry Sector Number of Female NEDs 

(% of Sector) 

Number of 
companies 

None One Two    Three 

Economic 4 (22) 3 (17) 8 (44) 3 (17) 18 

Physical 18 (47) 16 (42) 2 (5) 2 (5) 38 

Consumer 2 (9) 12 (52) 4 (17) 5 (22) 23 

Technical 4 (18) 13 (59) 5 (23) 0 (0) 22 

Total 28 (28) 44 (44) 19 (19) 10 (10) 101 

Re~ression modellin~ 

The final piece of analysis on board structures assessed whether each of these company 

level factors affected female NED representation on the boards of the company. Ordered 

logistic regression models with bootstrap estimation were fitted to assess if total number of 

NEDs on the board, number of employees, and industry group were related to the number 

of female NEDs on the board of the company. The coefficients from these regressions 

models show the chance of the female representation being one category higher (i.e. A 
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coefficient of 2 means group A is twice as likely as the reference group B, to have three 

rather than two, two rather than one, or one rather than no female NEDs). Table 6 shows 

the results of this model, firstly unadjusted coefficients, showing the independent 

association between the company characteristic and female representation, and then the 

adjusted coefficients, which show the association with female representation after having 

accounted for the effect of the other characteristics. Associations that were significant at 

the 0.05 level are shown in bold. 

After accounting for variation due to board size and sector, there was no evidence of a 

systematic trend in female representation by employee numbers. While there is clearly 

variation in employee numbers, as shown in figure 2, the regression models suggest that 

there are no systematic differences in female representation across different sizes of 

company. The clearest differences in female NED presence occur across business sectors. 

Companies in the economic industries sector are more than eight times as likely to have 

more female NEDS than those in the physical industries sector (OR 8.25 95% CI 1.96, 34.80), 

while those in the consumer industries sector were 6.6 times more likely (95% CI 2.16, 

20.41) and those in the technical industries sector 2.8 times more likely (95% 1.12, 7.28) 

compared to physical industries. An important finding from this analysis is the relative 

stability of the coefficients comparing adjusted and unadjusted models. Larger boards are 

more likely to have female NEDS; it appears that board size affects female representation 

independently of business sector. Similarly, female NEDs appear more often on the boards 

of economic industry sector companies, regardless of the size of the board, or the number 

of employees in the organisation. 



Table 6: Odds ratios for greater Female NED representation for 
characteristics of FTSE 100 Companies 

Unadjusted          Adjusted 

Variable           Odds Ratio (95% CI) Odds Ratio (95% CI) 

Board Size 1.3o (1.04, 1.61) 

Employees 

1- 14-999 

15-000- 34,999 

35,000 - 84,999 

85,000 - 100,000 

>100,000 

Missing data 

Reference 

1.66 (0.52, 5.29) 

1.69 (0.55, 5.13) 

1.52 (0.03, 78.85) 

2.83 (0.74, 10.83) 

0.37 (0.13, 10.62) 

Reference 

2.37 (0.77, 7.35) 

1.34 (0.32, 5.65) 

0.99 (0.01, 93.42) 

2.22 (0.45, 11.02) 

0.41 (0.01, 18.83) 

Industry Sector 

Economic 

Physical 

Consumer 

Technical 

8.25 (1.96, 34.80) 

Reference 

6.64 (2.16, 20.41) 

2.85 (1.12, 7.28) 

7.89 (1.23, 50.38) 

Reference 

6.60 (1.81, 24.12) 

3.79 (1.05, 13.74) 

Industry sector would appear to be the single most important factor associated with female 

board room presence. 

Corporate Social Responsibility and Female Board Membership 

Corporate social responsibility is defined here89 as policies orientated towards employees 

that have no obvious bottom line impact in the way that the provision of in-job education 

might have for example and policies orientated towards external stakeholders that are more 

89 CSR does not have a universally accepted definition, see the literature reviews provided by K Basu and G 

Palazzo, (2008) "Corporate Social Responsibility: A Process Model of Sensemaking" 33 Acad3/Ian Rev 122 and 
D Turker (2009)"Measuring Coporate Social Responsibility: A Scale Development Study" 85 2BE 411 
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expansive than mere compliance with national laws. 90 The BoardEx database does not 

contain any qualitative statements about the activities of listed corporations and does not 

offer any assessment of a corporation’s position on environmental or social responsibility. 

Listed corporations in the UI( are required to include in their annual directors’ report a 

business review91 which comments upon and evaluates the effectiveness of the any policies 

the corporation has in relation to environmental matters, its employees and community and 

social issues. The review must be detailed enough so that an understanding can be gained of 

the development, performance and position of the corporation’s business. In practice many 

corporations issue an additional report that comments more fully on the components of the 

business review often using voluntary disclosure of performance in particular areas of 

corporate social responsibility and claiming a level of performance certified, validated or 

measured against particular national or global standards. Directors’ annual reports and 

supporting reports made available by companies contain data on company activities that 

are comparable across companies.92 Claims made in these reports are unlikely to be inflated 

not least because of the possibility of challenge from NGOs and subsequent reputational 

damage. Companies which recognise that they have corporate social responsibility policies 

that are weaker than their competitors are more likely to make vague, non-comparable and 

non-verifiable claims.93 There is an established tradition of using corporate reports in this 

way in Business and Society research.94 Additionally there are a number of studies that 

suggest qualitative claims regarding social and environmental performance which appear in 

corporate reports can be correlated against subsequent objective measurement.95 

90 K Campbell and D Vick "Disclosure Law and the Market for Corporate Social Responsibilits?’ in D McBarnet 

et al (eds) The New Corporate Accountability (2007) CUP Cambridge 241 at p242 give several examples of 
mandatory legislation containing requirements that could otherwise be CSR initiatives such as maternity and 
paternity leave. Another example would be the South African Mining Charter which requires extractive 
companies working in SA to foster black empowerment through procurement and employment policies. 
91 CA 2006 sec 417. If a listed company does not contain the required elements of the business review under CA 

2006 sec 417(5)(b) it must disclose what information is missing 
9~ M Arndt and B Bigelow (2000) "Presenting structural innovation in an institutional environment: Hospitals’ 

use of impression management" 45 Administrative Science Quarterly, 494. 
93 C Adams (2004) "The ethical, social and environmental reporting-performance portray al gap" 17 Accounting, 

A uditing and A ccountabiliO, Journal 731. 
9-~ I Maignan and D Ralston (2002) "Coqx)rate social responsibility in Europe and the U. S: Insights from 

businesses’ self-presentations" 33 Journal of International Business Studies, 497. 
9s p Clarkson et al (2008) "Revisiting the relation between environmental performance and environmental 

disclosure an empirical analysis" 33 Accounting, Oc~anisations and Society: 303 and D Patten (2002) "The 
relation between environmental performance and environmental disclosure: a research note" 27 Accounting 
O~Nanizations and Society 763 
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In order to engage with the claims made in the literature relied upon by proponents of the 

business case that the presence of female NEDs triggers a stronger interest by the company 

in question in corporate social responsibility a CSR profile was assembled for each 

company96 from its annual report.97 This involved noting "beyond compliance" CSR policies, 

any "relevant" external bench mark for that policy and any "quality mark" for that policy, 

scored at 1, 0.5 and 1 respectively.98 CSR policies in order to be awarded a score of i in this 

schema were also required to be more than a policy serving the interests of the company in 

question - for example excluded was work place training - and to be more than the 

implementation of other’s efforts - this excluded for example the donation of staff time, 

unless it was during the working day, and the implementation of pay roll giving unless it was 

matched giving. A relevant external bench mark is one which requires a system of reporting, 

albeit often self-reporting as in the Global Reporting Initiative for example, against an 

externally compiled list of standards endorsed by an industry outsider even if that outsider 

is in partnership with the industry. This excludes bench marks which are entirely business 

designed, for example the Green Awards offered by the World Business Council for 

Sustainable Development which is a CEO lead BINGO. It includes however the Carbon 

Disclosure Project which is a partnership benchmark between business and the WWF. A 

similar screening process was applied to quality marks.99 

What is being measured here is neither the quality of the particular corporate social 

responsibility policy in terms of its impact nor its suitability for the particular circumstances. 

For example it may be the case that a particular CSR policy is chosen by a company simply 

because it can trigger a bench mark or quality mark.1°° Looking at CSR for the purposes of 

this paper is about acknowledging that a particular activity takes place, looking at whether 

the activity is disclosed in a form that lends itself to assessment or measurement by an 

96 Two companies were excluded fi-om this, one because it has a double listing on the FTSE 100 and one 

because its structure made any meaningful assessment impossible. 
97 At least one of the studies noted above (n63) as supporting the link between csr and diversity relies on a datset 

supplied for profit to institutional investors to aid investment decision making to establish this link. Information 
required by institutional investors is not necessarily the best arbiter for the existence of csr commitment. 
98 The 0.5 bench mark score is superseded by the quality mark score so the maximum score that any CSR 

inteia~ention can attract is 2. 
99 A much more comprehensive schema for viewing the geography of the CSR landscape is provided by S 

Waddock (2008) ~Building a New Institutional Infrastructure for Corporate Responsibility~° Academy of 
~lanageme~t Perspectives 87 
~00 S Merry (2011) ’°Measuring the World: Indicators, Human Rights and Global Governance" 52($3) Curre~t 

Anthropology $83 at $84. 
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instrument that has some external pressure for genuine reporting through verification and 

reputational capital and then whether that assessment or measurement is rolled on into a 

quality mark which again has some external verification traction. What is being examined is 

the emphasis placed upon corporate social responsibility by each company. As an objective 

measure of CSR effect this approach has flaws; it is reliant upon a number of self certified 

benchmarks and quality marks and these may be applied only to a part of a company’s 

operation"1°1 there is no way of knowing whether attracting the type of bench marks and 

quality marks described above does alter corporate conduct.1°~ However it allows analysis 

to make direct comparison of companies’ avowed CSR commitment, and demonstrate how 

this commitment varies. 

CSR and the number of employees 

The natural logarithm of the number of employees was used in place of absolute number of 

employees to account for the positive skew in company size (i.e. many companies with a 

few thousand employees, but some with hundreds of thousands). The correlation 

coefficient between CSR score and log Employees was 0.31 which is a weak to moderate 

association. Figure 2 shows this association; companies with more employees tend to have 

higher CSR scores. 

101 r], Takahashi and M Nakamura (2010) "The Impact of Operational Characteristics on Finns’ EMS Decisions: 

Strategic Adoption of ISO 14001 Certifications" 17 Corporate Social Responsibili~ and Environmental 

Management 213 at 214-215 
~0~ D Collison et al (2009) "FTSE4Good: exploring its implications for corporate conduct" 22 Accounting, 

AudititN & Accountabili~ Journal 3 5 

29 



Figure 2: Scatterplot of Corporate Social Responsibility Score and log 
Employee Numbers for 89 firms1°~ 

o 

1~0              1~2              1~4 

Log of the Number of Employees 

CSR and board size 

Figure 3 shows the association between number of NEDs on the board and the CSR score for 

the 99 companies which were profiled. The correlation coefficient between board size and 

CSR was 0.:18, a weaker association than was found between the number of employees and 

CSR. 

lo3. Data on employee numbers was missing for 10 companies and two companies were not accorded a CSR 

profile by reason of their structure 
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Figure 3: Scatter plot of Corporate Social Responsibility Score and Board Size 

for 99 companies 

o 

Board Size 

CSR and Industry Sector 

Table 6 shows the mean CSR score by classifications of industry sector. Consumer industries 

had the highest average (8.4), followed by Economic (8.0) and Technical (6.4) sectors, with 

the lowest score for the Physical Industries (6.1) 

Table 6: Average Corporate Social Responsibility Score by industry sector 

Industry Sector Mean CSR Number of 
Score companies 

Economic 8.0 :17 
Physical 6.1 38 

Consumer 8.4 23 

Technical 6.4 21 

Total 7,0 99 
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ANOVA models gave clear evidence of variation across industry sectors F; 3,95 d.f. = 5.05; 

p=O.O03). Figure 4 shows this variation graphically. CSR scores differed across sector. There 

was a larger variation between companies in the consumer sector than between companies 

in the economic sector, but a greater spread in responsibility scores appearing for consumer 

and physical sectors. 

Figure 4: Corporate Social Responsibility Score by Sector for 99 companies 

Consumer 

Economic 

Physical 

Technical 

1~0 
CSR Score 

CSR and Female NEDs 

Table 7 shows how CSR scores vary with the number of female NEDs on board. CSR scores 

increase with the presence of a female NED and increase still further with additional female 

NEDs s, from a score of 5.3 with no female NEDS, up to 9.6 for those companies with three 

or more. 

Table 7: Mean CSR scores by number of female NEDs 

Number of Mean CSR Score Number of 
Female NEDs companies 

None 5.3 28 

One 7.6 43 
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Two 7.1 18 

Three or more 9.6 10 

Total 7.0 99 

Figure 5: Corporate Social Responsibility Score by number of female NEDs 

10 
CSR Score 

ReRression Modelling 

Linear regression models were used to assess how CSR score varied in relation to business 

characteristics. Table 8 shows how CSR score varies in relation to sector, number of 

employees, board size, and number of Female NEDs. There was a very slight trend for 

companies with larger boards to have higher CSR scores; one extra board member was 

associated with a CSR score 0.22 points. However this trend completely disappeared after 

accounting for differences dues to business sector etc.. Medium sized companies seemed 

to have CSR scores around 2 points higher than smaller companies, although the very 

largest companies were no better than the smallest companies. Number of female NEDs did 

have an association with CSR, with companies with 1,2 or 3 or more female NEDS having 

CSR scores around 2.3, 1.8 and 4.4 points higher respectively. After accounting for other 
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sources of variation in CSR score, the trend was less obvious, although the 3 or more NEDs 

group still had scores around 2.5 points higher than male only companies. 

Table 8: Corporate Social Responsibility by Company characteristics 

Unadjusted          Adjusted 

Variable                Odds Ratio (95% CI) Odds Ratio (95% CI) 

Board Size 

Log Employees 

1 - 14-999 

15-000- 34,999 

35,000 - 84,999 

85,000 - 100,000 

>100,000 

Missing data 

Industry Sector 

Economic 

Physical 

Consumer 

Technical 

Number of Female NEDs 

None 

One 

Two 

Three 

0.22 (0.00,0.45) 

Reference 

2.27 (0.98, 3.57) 

2.29 (0.92, 3.65) 

1.97 (-0.25, 4.18) 

2.81 (-2.06, 1.12) 

-0.47 (-2.06, 1.12) 

1.90 (0.27, 3.52) 

Reference 

2.24 (0.96, 3.52) 

0.25 (-1.06, 1.s6) 

Reference 

2.32 (1.09, 3.55) 

1.83 (0.35, 3.32) 

4.35 (3.06, 5.64) 

-0.05 (-1.31, 1.02) 

Reference 

1.97 (0.55, 3.39) 

1.82 (0.52, 3.12) 

1.45 (-0.98, 3.88) 

1.93 (-0.47, 4.32) 

0.11 (-1.30, 1.52) 

1.66 (-0.06, 3.39) 

Reference 

1.21 (-0.14, 2.56) 

-0.14 (-1.31, 1.02) 

Reference 

1.79 (0.40, 3.18) 

1.24 (-0.48, 2.95) 

2.52 (0.10, 4.94) 
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Differences in CSR score and Female NED presence across sectors 

Interaction terms were used to assess if the tendency for companies with more female NEDs 

to have higher CSR scores applied equally across all industry sectors. Likelihood ratio tests 

suggested that there was an interaction between sector and number of female NEDs (Chi 

square 3 d.f. 8.71 p=O.03). Figure 6 shows how the association changes across sector. For 

the economic and consumer industry sectors, there was little evidence of variation in CSR 

score by the number of female NEDs; CSR score was around five or six for all groupings. In 

the physical and technical sectors, companies with no female NEDs have lower scores, 

while those with 3 female NEDs were predicted to have a CSR score 5 or 6 points higher. 

Figure 6: Association between number of Female NEDs and CSR score by 

industry sector 

n, 
~9 
0 

I I 

1 2 
Number of females on Board 

Economic Physical 

Consumer ........................... Technical 

Conclusion 

Female NEDs are more likely to be present on larger boards. Once on those boards they are 

present across all types of board committee suggesting that even if they begin as token 

appointments, not that there is any empirical evidence to support this assertion, they then 

play a full part in the life of the board. The main driving factor behind female appointment is 
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industry sector. Women are much more likely to appear on the boards of economic and 

consumer sectors companies than those of physical or technical companies. 

The presence of female NEDS has some association with CSR score, however the association 

is not very strong, and other characteristics of the company plays a large part in determining 

CSR profile. Importantly, the association between CSR profile and female NED appointment 

is dependent on business sector. Economic and consumer companies’ ’ CSR scores do not 

vary along with female NED appointment, however in the physical and technical industry 

sectors, the level of CSR commitment that companies demonstrate is higher where there 

are female NEDs on board. Some of the firms in the physical industries sector are relatively 

recent arrivals to the London Stock Exchange and the FTSE:IO0. Their background was as 

mining corporations and power generation corporations often operating in single state 

locations far from London (for example Essar Energy in India, Kazakhmys in Kazakhstan). 

Their FTSE listing has perhaps yet to trigger full engagement with the culture of UK 

corporate governance culture and this might explain both the low numbers of female NEDS 

and lower CSR commitment. 

This analysis of FTSE :100 companies can show associations, however it cannot give definitive 

evidence for causal associations. These analyses cannot by themselves determine if female 

NEDs bring about change through encouraging companies to improve their CSR profile or 

whether companies with a greater interest in improving their CSR profile are more inclined 

to appoint female NEDs. If female NEDs did bring about CSR change one would expect the 

change to appear in all four industry sectors, not just the physical and technical sectors. This 

analysis shows that this is not the case; in fact the strongest indicator of female 

appointment is sector. Further analysis, looking at how CSR scores and female appointments 

change over time are needed to provide firm evidence as to whether female appointment is 

driven by companies’ willingness to improve their CSR profile, or whether female NEDs 

drive companies’ CSR profile. However, the patterns here suggest the former case is more 

likely than the latter. 

This paper prompts questions around corporate culture and CSR that merit further research 

but it does not find any support for the business case propositions for female NED 

appointments either singularly or in larger numbers. What cannot be excluded is the 
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proposition that companies are influenced by the business case and its high level 

endorsement (the Davies Report) and that some industry sectors are more influenced than 

others, Women should be appointed as NEDs as an issue of social justice and in recognition 

of their economic participation not because it might be good or is thought to be good for 

business. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 26, 2011 3:46 PM 

.COI11~ 

Another uew paper 

McCann m~d Wheele~; Geuder Diversity in the FTSE 100.pdf 

Hi Susan - 

I hope you are doing well. This is a new paper that you may not have seen. The analysis is done for a small group, FTSE 100. 

Paper concludes: 

¯ Female directors more likely to be present on larger boards 

¯ Female directors represented on all committees once on the board 

¯ Companies they identify as from the economic or consumer section are much more likely to have women board members than are companies in the 

physical or technical sector 

There is also some discussion regarding CSR and female directors. 

There is no support for the business case propositions for female directors. 

The paper concludes that women directors should be appointed because of social justice and in recognition of their role as economic decision-makers, not because 

it is good or might be good for business. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

]~] Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 1,2011 5:29 PM 

Osborne, Barbara J <sporflaw@unc.edu2 

ILE: UNC Law 

Thanks, Barbara That would be great We have a meeting set t;ar 9:30. 

Lissa 

Lissa L Broome 
Wachovia Professor of Bar, king Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(2 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bal~in~ 

..... Original Message ..... 
From: Barbara Osborne [mailto:sportlaw~unc.edu] 
Sent: Monday, August 01, 2011 2:38 PM 
To: Broome, Lissa L 
Subject: Re: UNC Law 

tIi I,issa, 
Thanks for Jk~rwarding/copying me I would be happy to come over on the 10th to meet with both of you. Just let me know. 

Barbara 

Barbara Osborne, JD. 
Associate Professor 
Department of E×ercise and Sport Science L’niversity of North Carolina CB 3700, 309 Woollen Gym Chapel Hill, NC 27599 

919/962-5173 

On 7/27/2011 7:41 PM, Broorne, Lissa L wrote: 
Hi 

I’d be happy to meet xvith you on August 10, just let me knoxv a good 
tinre. Barbara Osborne from Exercise and Sports Science (also a lawyer) 
would also be a good contact for you. 

There is rnore information about this program available at 

http:/iexs s. unc. e duigraduate-programsisp e c i al i zations/s par t-administration/dual-degree-in-law-and-s p o rt-a dministrati on/. 

Lissa Broome 

Lissa L. Broorne 

Wachovia Professor of Baffling Law 

Director, Center for Banking and Finance 

LRqC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.9627066 

http://www.law.unc edu/centers/banking 

Description: 
>http://www.law.tmcedu/ima~es/news/media/bankingfinance web 542.ip~ 

*From                       .@mix.;vvu edu] 
*Sent:* Wednesday, July 27, 2011 2:12 PM 
To: Broome, Lissa L 
Subject: LrNC Law 

Professor Broome, 

I kno~v your area of expertise is in banking, 
however the UNC law- website cited you as the faculty advisor for the 



would be possible for me to meet with someone informally. I would 
greatly appreciate it if you could provide me with any information 
regarding the duel degree program and any additional information about 
gaining an informal meeting with a staff member Thank you for your 
time and help! 

Sincerely, 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

8/3/2011 1:21:16 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Tentative: Lissa - CB catchup 

Lissa’s office 

Start: 8/3/2011 8:30:00 PM 

End: 8/3/2011 9:00:00 PM 

Show Time As: Busy 

Do when get done with meeting with Kim and John and before I need to leave at 4:40 - if you’re in the office. We can 

postpone until Thursday too if that’s more convenient. 

Lissa 



From: 

Sent: 

To: 

Su~e~: 

A~ad~: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, August 3, 2011 10:14 AM 

Conley, John M <jmconley@email.unc.edu-*; ’Kim Krawiec’ <krawiec@law.duke.edu> 

Meeting today at 2:30 -- can we move to 2:40 

Shaffer UNC-Law- DS300027.doc; UNC-LAW - DS30007g.doc 

Hi Kim & John- 

Just a reminder that we have a meeting today. We were supposed to meet at 2:30, but I need to pick up and take so 2:40 might 

be a better time for me. 

I’m not sure if we’ve listened to Christy Shaffer’s tape (CEO of Inspire Pharmaceuticals) or that of Betsy Bruening (Prout Group, Executive Search firm) so I attach 

them both and we can listen to one of them. 

Also, l’ve got a meeting related to athletics (imagine that!) scheduled now for Thursday, August 18 when we are supposed to interview I hope 

that Kim can join John for that interview (at 9:30 in Chapel Hill). If not, I’II try to reschedule. 

See you this afternoon. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p__:_iiwww.la w.u n c. ed u_J___c___e__n___t__e___r__sJ___b___a___n__~!__n_g 

i~i Description: 

http://vw~q law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 3, 2011 1:17 PM 

Conley, John M %imconley@emaJl.unc.edu> 

Re: Meeting today at 2:30 -- can we move to 2:40 

Let’s skip today and hope 

are not good for you? 

Lissa 

feels better soon. It sounds like Ineed to reschedule take John’s schedule into account, Kim, are there days or times that 

From: Conley, John M 
Sent: Wednesday, August 03, 2011 12:51 PM 
To: Kim Krawiec <krawiec@law.duke.edu>; Broome, Lissa L 
Subject: RE: Meeting today at 2:30 -- can we move to 2:40 

Sorry to hear it. I can go either’ way with reschedulk~g, though I think it’s generalfy best if all three of us are there, 

As for the Igth: J ~eave on the ~0th for a ~ong two-part trek, Weql get here around the :[4th, then ~eave a day or so ~ater for a 

3.-day trip in whk:h ~ move some stuff Bottom I~ne is that ~(s 50.-50 whether I’m back by the ~sth~depe~ds uRima~:ely on how long ~:he 

trip from takes. 

F~m= Kim Krawiec [mailto:krawiec@law.duke,edu] 
Sent~ Wednesday, August 03, 2011 12:45 PN 

Te~ Broome, Lissa L 
6~ CoNey, John N 
Subject~ Re: Meeting today at 2:30 -- can we move to 2:~ 

So~’ ~br the ]ate reques1~ but might we re~hedule today’s me,ling? Or, ifyoffd rather, you aBd Joh~ ca~ meet and listen today -- ] cm] read whichever ~aBscfipt you 

go through ou my owu. 

1 cau bfiug the recorder by (or ask Mira to drop o~) to later this week so that you cau get the tm~scdpt do~e. 

O~ Aug 3, 20] ], at ]0:]3 AM, Broomo, gissa ~ wrote: 

Hi Kim & John- 

Just a reminder that we have a meeting today. We were supposed to meet at 2:30, but I need to pick up and take so 2:40 might 

be a better time for me. 

I’m not sure if we’ve listened to Christy Shaffer’s tape (CEO of Inspire Pharmaceuticals) or that of Betsy Bruening (Prout Group, Executive Search firm) so I attach 

them both and we can listen to one of them. 

Also, I’ve got a meeting related to athletics (imagine that!) scheduled now for Thursday, August 18 when we are supposed to interview I hope 

that Kim can join John for that interview (at 9:30 in Chapel Hill). If not, I’ll try to reschedule. 

See you this afternoon. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

<imageOOl.jpg> 

UNC-Law- DS300027.doc><UNC-LAW- 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Augnst 3, 2011 5:19 PM 

Edwina Woodbuw <edwina.woodbury@chapelhillpress.com> 

’Kiln Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.nnc.edu> 

Reschedule Interview 

Hi Edwina - Unfortunately, we need to reschedule our August 18 interview. Are there an,i good days/times the week of August 22 and August 29? We should 

probably count on 90 minutes. 

Thanks. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t t p_:_/_i_ w ww. l a w. u n c. e d u ./_c_. _e_ ~_t_.e_ _r. _s/__b_.a_ n_~!_n_g 

i~i Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 3, 2011 8:09 PM 

Conley, John M %imconley@emaJl.unc.edu> 

Kim Krawiec <l~awiec@law.duke.edu> 

RE: Reschedule Interview 

Edwina, 

Let’s say 9:30 on August 25. Two or three of us will meet you at your o[~ce. Thanks again, 

~.issa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

::N:: Description: 

From; CoNey, John M 

Sent; Wednesday, August 03, 2011 6:15 PM 
To; Broome, Lissa L 
~:c; Kim Krawiec 
Subject: RE: Reschedule Interview 

25th work~ for m~-’-b not 23d. 

From; Edwina Woodbury [--m---a-~)~t--~--;~e---d-~-w--~n---a-~kv--~---~--#~b--g~r-~-@--c-[~-a-#---e-.)~[~j~,~---r--e-.~s-.-s-.-~)~ 
Sent; Wednesday, August 03, 20ISt 6:13 PM 

To; Broome, Lissa L 
Cc; Kim Krawiec; CoNey, John M 
Subject: Re: Reschedule Interview 

No pmNem~ L~ssa. Tuesday and Thursda~ the 23~d and 25th my open £or me~ I do have sometNng schedu|ed £or Thursday at 3:30~ but m~y other times 9-5:00 wi|~ 

work ~or me. Let me know i~one of those days ~s okay ~or your team. 

Edw~na 

Sent ti~)m my iPad 

On Aug 3, 2011, at 5:19 PM, "Broome, Lissa L" <lbroome(a;emaJl.unc.edu> wrote: 

Hi Edwina Unfortunately, we need to reschedule our August 18 iuterview. Are there any good days/times the week of August 22 and August 29? We 

should probably count on 90 ~ninutes. 
Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 
Director~ Center tbr Banking and Fiuance 

UNC School of Law 

CB#3380, Van tlecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

<image001 .j pg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 8, 2011 4:25 PM 

~cree.com 

I~W: AD search ~nnouncement 

AD Search Announcetnent Aug 8 F1NAL.DOC 

FYI 
l.issa L groome 

Wachovia Professor of Banking Law 

Director, Cent~:_~r for Banking ~md Financ~:_~ 

U NC Schoo~ of Law 

CB#3g80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

9:[9.962.70~6 

http:!/wwwJaw.unc,edu/centers/banMn[ 

http://www law unc edu/h~ages/news/media/banking[~r~ance 

web 542 JP9 

From: Moore, Tanya Topolka 
Sent-" Monday, August 08, 2012 4:15 PM 

To; Boxill, Jeanette M; Broome, Lissa L; Cairns, Bruce A; Corbie-Smith, Giselle M; Dykstra, Linda; Ferrell, Joseph S; Guilkey, David K; Huber, Evelyne H; Jim Ketch; Renner, Joy 
J; Smokowski, Paul R; Taylor, Beverly W; Wendy Brewster 
Subject: AD search announcement 

Faculty: 

Today we’re announcing the search committee for the next athletic director. The release is attached. 

Thanks, 

Tanya 

Tanya T. Moore 
UniveBity Relations 
102 South Building, Campus Box 6226 
Chapel Hill, NC 27599-6226 

(919) 962-4515 



News Release 

For immediate use: Monday, Aug. 8, 2011 

Thorp names search committee for next athletic director 

University of North Carolina at Chapel Hill Chancellor Holden Thorp has named a 12-member 
search committee to recommend candidates to become the next director of athletics. Committee 
members include representatives of the Educational Foundation Inc., trustees, University faculty 
and administrators, athletics department staff members and successful former student-athletes. 

The committee will advise Thorp about a successor to Dick Baddour, who has announced plans 
to accelerate retirement so that a new athletic director could hire Carolina’s next head football 
coach. 

The director of athletics will oversee one of the nation’s most comprehensive and successful 
college sports programs. Nearly 800 student-athletes compete in 28 men’s and women’s varsity 
sports. 

Search committee members are: 

Martina Ballen, senior associate athletic director and chief financial officer of the department of 
athletics, where she is a 25-year veteran. 

Jan Boxill, chair of the faculty, senior lecturer in philosophy and director of the Parr Center for 
Ethics. She writes and teaches about topics including ethics, social and political philosophy, and 
ethics in sports. Boxill chairs the 2011 National Collegiate Athletic Association’s Scholarly 
Colloquium and the Education Outreach Program for the U.S. Anti-Doping Agency. 

Lissa Broome, the University’s faculty athletics representative to the Atlantic Coast Conference 
and NCAA, a member of the UNC Faculty Athletics Committee, Wachovia Professor of 
Banking Law and director of the Center for Banking and Finance in the School of Law. 

Alan Caldwell, a captain on the 1977 Tar Heel football team that won the ACC title and an All- 
ACC selection. He is a former member of the Executive Board of Directors of the Educational 
Foundation Inc. He is director of corporate and civic engagement at RAI Services Co. His son, 
Tyler, also was a member of the Carolina football team. 

Lowry Caudill, a member of the Executive Board of Directors of the Educational Foundati on 
Inc., a University trustee and an adjunct faculty member in the UNC chemistry- department. A 
UNC chemistry building dedicated in 2007 bears the name of Caudill and his wife, Susan. He 
chairs the Chancellor’s Innovation Circle, which spearheaded the Innovate@Carolina Roadmap, 



a plan to help UNC become a world leader in launching university-born ideas for the good of 
society. 

Winston Crisp, vice chancellor for student affairs and a longtime University administrator 

Don Curtis, a current member of the Executive Board of Directors of the Educational 
Foundation Inc., a current University trustee and chair, and chief executive officer of Curtis 
Media Group Inc. He chairs the UNC General Alumni Association’s Board of Directors, serves 
on the School of Journalism and Mass Communication Foundation Board of Directors and has 
served on the UNC Health Care System’s Board of Directors. 

Eric Montross, an All-American starter on the Tar Heels’ 1993 NCAA championship team and 
a retired National Basketball Association player. He is now a color analyst for the Tar Heel 
Sports Network’s broadcasts of men’s basketball games and director of the Carolina Basketball 
Family Fund in the Educational Foundation Inc. He also is chair-elect of the UNC General 

Alumni Association’ s Board of Directors. 

Karen Shelton, head coach of the women’s field hockey team since 1981. Her teams have won 
six NCAA championships, finished as NCAA runner-ups seven times and secured 28 winning 
seasons. She is in the National Field Hockey Coaches Association Hall of Fame and the USA 
Field Hockey Hall of Fame for her performance as a player. 

Dwight Stone, president of D. Stone Builders Inc. and vice chair of the Educational Foundation 
Inc.’s Executive Board of Directors. His daughter, Jennifer, is a member of the women’ s tennis 

team and his son, David, is a former men’s tennis team member. He chairs the Greensboro 
Sports Council and is a member of the Greensboro Sports Commission Board of Directors. 

John L. Townsend III, a current University trustee and managing partner and chief operating 
officer for Tiger Management, LLC. His University service includes serving as a member of the 
Executive Committee of the UNC Investment Fund, as well as on the Kenan-Flagler Business 
School Board of Visitors and the Ackland Art Museum’s National Advisory Board. 

Richard "Stick" Williams, former chair of the University’s Board of Trustees and senior vice 
president of environmental health and safety at Duke Energy Corp. He is president of The Duke 
Energy Foundation of Duke Energy Corp. and a past chair of the UNC General Alumni 
Association’s Board of Directors. He played football at Carolina as a freshman and suffered a 
career-ending inj ury. 

"This search committee represents the full range and balance of perspectives and backgrounds 

we need to identify the best candidates for the job," Thorp said. "The committee’s charge is to 
find an experienced leader committed to academic success and competitive excellence in men’s 

and women’ s athletics." 

Caudill will chair the search committee. The chancellor said Caudill understood the role of an 
athletic director from multiple perspectives. "He’s active with the Educational Foundation, he’s a 



trustee and he serves as an adjunct faculty member. I can’t imagine anyone with a broader view 
of what we’re looking for in an athletic director," Thorp said. 

Baddour has served 14 years as Carolina’s athletic director and has worked at the University for 
45 years. Under his direction, the Tar Heels have won 13 national championships in four sports 
(women’s soccer, field hockey, men’s basketball and men’s soccer) and finished in the top 10 15 
times in the annual Director’s Cup competition for the best overall program. 

Contact: Mike McFarland, (919) 962-8593, mike_mcfarland@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, August 8, 2011 9:21 PM 

Bortz, Conrad <cbortz@email.unc.edu> 

2 - FW: Revised Budget, YE 6/30/2012 

Budget 2011-2012_Center Report.xlsx 

Newer info to use for the Banking Journal budget document in the annual report. 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www:law.unc.edu/centers/banking 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From:           [mailto:        ~gmail.com] 
Sent: Monday, August 08, 2011 4:55 PM 
To: Broome, Lissa L 
Subject: Re: Revised Budget, YE 6/30/2012 

Column removed. Here you are. 

On Mon, Aug 8, 2011 at 3:20 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 
- Looks good to me. Can you take out the oldest column so that the most recent info will all fit on one page? Then, 

send it to me again for the Center’s annual report. 

Thanks, 

LB 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 



http ://www.law.unc.edu/centers/banking 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From:            [mailto         ~,gmail.com] 
Sent: Monday, August 08, 2011 1:45 PM 
To: Broome, Lissa L; Kabugo-Musoke, Charles 
Subject: Revised Budget, YE 6/30/2012 

Professor Broome and Charles, 

Please find the budget revised in light of our discussion this past Wednesday. I’m happy to make any 
adjustments that you see fit or answer any questions. 

UNC School of Law, J.D. Expected 
~email.unc.edu I         ~gmail.com 

UNC School of Law, J.D. Expected 
@email.unc. edu I         ~gmail. com 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

8/9/2011 3:30:50 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Lissa & CB chat 

Location: Lissa’s office 

Start: 8/10/2011 7:00:00 PM 

End: 8/10/2011 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, August 9, 2011 11:43 AM 

’Edwina Woodbu~’ <edwina.woodbuD@chapelhillpress.com> 

’Kiln Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

RE: Reschedule Interview 

Hi Edwina ---I think Thursday, August 25 at 9:30 works for John and me and hopefully gim can join us d~en too if noL two ~nqu~siLors is enough[ 

Thanks, 

Ussa 1.. groome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

::~:: Description: 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Tuesday, August 09, 2021 10:33 AN 

Te: Broome, Lissa L 
(::~: ’Kim Krawiec’; CoNey, John M 
Subject: RE: Reschedule Interview 

]:bid vou~    o~et mv~ earlier messag-eo about availability~.. I[ not, I could meet on Fuesdav, [he z,,~ ,:)r Tu.esdav. the      .,1(~m~ any time between 

?:00 and 5:00 or Thursday ~he 25th between 9:00 and 1:00. 
Edwina 

F~m= Broome, kissa k [mai~to:lbroome@ema~l.unc.edu] 
Sent= Wednesday, August 03, 2011 S:19 PN 

T~= Edwina Woodbuw 
Ce= ’Kim Krawiec’; CoNey, John N 

Subject= Reschedule In~iew 

Hi Edwina - Unfortunately, we need to reschedule our August 18 interview. Are there any good days!times the week of August 22 and August 29? We should 

probably count on 90 minutes. 

Thanks. 

kissa 

kissa L Broome 

Wachovia Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banMng 

::N:: D~scription: 
hRp:li~.law.unc.edulimageslnewslmedialbankingfinance 
w~b 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, August 9, 2011 12:17 PM 

Conley, John M %imconley@ema:il.unc.edu> 

1~: Reschedule Interview 

Should be interesting. 

Lissa I.~ Broome 

Wachovia Pro[essor of Banking Law 

Director, C~-:mter [or ganMng and Finance 

UNC Schoo~ of Law 

CB#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 

h R p:,’/,,~ law.uncedu,’images,’news,’media,’bankh?gf~nance 

web 542.~pfj 

From: Conley, John M 
Sent: Tuesday, August 09, 202:[ :[:[:59 AM 
Te: Broome, Lissa L 
Subject: RE: Reschedule Interview 

So you, Winston, and Monl:ros~ are gok~g to pk:k Lhe new AD? An unholy 

F~m= Broome, Lissa L 
Sent: Tuesday, August 09, 20~ ~:43 AN 
Te= ’Edwina Woodbury’ 
C¢; ’K~m Kraw~ec’; CoNey, John N 
Subject: RE: Reschedule Intewiew 
Hi Edwina --~ think Thursday, August 25 at 9:30 works for John and me and hopefkd~y Kim can jo#~ us then too; if not, Lwo ~nqu~s~tors is enough~ 

Thanks, 

Ussa 

Wachovk~ ProFessor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-W~ttach 

Chapel H~, NC 2759%3380 

9~.9,962,7065 

http:i!www.law.unc.edu/centers/bank~ng 

h ~ p:,’/,,~ww law.uncedu,’images/news,’media/bankh?gf~nance 

web 542 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Tuesday, August 09, 20:[:[ :[0:33 AM 

To: Broome, Lissa L 
~c: ’Kim Krawiec’; CoNey, John M 
Subject: RE: Reschedule Interview 

ID[d y(. ~    <...~et m’,i. earli.e~: messa~e about avaJl~bi.]J~?, If not, 1[ cou.k] meet on. *Fuesday. the 27rd or Tuesday, the .>1~ " " anv. time between 

9:0~ and 5:00 ,:)~: Thursday the 25th between 9:00 and 1:00. 

EdwJna 

F~m= groome, kissa k [mailto:lbroome@ema~Lunc.edu] 
Sent: Wednesday, August 03, 2011 S:19 PN 

To: Edwina Woodbu~ 
C¢: ’Kim Krawiec’; CoNey, John N 

Subjeet; Reschedule Inte~iew 

Hi Edwina - Unfortunately, we need to reschedule our August 18 interview. Are there any good days!times the week of August 22 and August 29? We should 

probably count on 90 minutes. 

Thanks. 

kissa 

[issa L groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of [aw 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bank~ng 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

8/9/2011 7:16:37 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Lissa & CB chat 

Location: Lissa’s office 

Start: 8/10/2011 8:00:00 PM 

End: 8/10/2011 8:30:00 PM 

Show Time As: Busy 



The University of North Carolina at Chapel Hill 
Faculty Athletics Representative 
Position Description - DRAFT3 

NCAA, ACC, and UNC-CH Statements Regarding the Faculty Athletics Representative 

The NCAA’s Constitution 6.1.3 requires that each member institution designate an individual to 
serve as the faculty athletics representative (FAR). This individual "shall be a member of the 
institution’s faculty or an administrator who holds faculty rank and shall not hold an administrative 
or other coaching position in the athletics department." This same provision states that the FAR’s 
duties "shall be determined by the member institution." 

The Atlantic Coast Conference (ACC) Constitution, Article V. provides that each institution’s 
voting delegate to the ACC "shall be the representative of the member institution, appointed by the 
president, or by the duly constituted authority of the institution, and shall be a regular full-time 
member of the faculty at the time of appointment or an administrative officer in that institution. The 
voting delegate shall be one whose primary duty is not in athletics." 

Section 3-4 of the University of North Carolina at Chapel Hill Faculty Code provides: 

The faculty athletics representative is appointed by the chancellor from among the voting faculty 
for an indefinite term, subject to formal review at least every five years. In making an 
appointment to this position or reviewing the incumbent, the chancellor follows a process 
established with the advice and consent of the Advisou Committee. The faculty athletics 
representative is the University’s voting delegate to the Atlantic Coast Conference and the 
University’s faculty representative within the National Collegiate Athletic Association. He or she 
makes an annual report to the Faculty Council and makes special reports to the Council from 
time to time as may be requested by the Agenda Committee. 

Duties and Activities of the Faculty Athletics Representative 

The general duties of the FAR are to serve as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty, help ensure academic integrity and compliance with ACC 
and NCAA rules, and assist in promoting a positive student-athlete experience at the University. 
The FAR also represents the University at the ACC and participates in NCAA committees as 
requested. The specific duties and activities of the FAR at the University of North Carolina at 
Chapel Hill include the following: 

1. Make an annual report to the Faculty Council and special reports as may be requested by the 
Agenda Committee. 

2. Serve as a member of the Faculty Athletics Committee (ex of Jicio if not an elected member). 
a. Sew’e as the secretary for the Faculty Athletics Committee. 
b. Participate in exit interviews of senior student-athletes (with members of the Faculty 

Athletics Committee and senior administrators from the Department of Athletics). 
3. Chair the Athletic Council. 
4. Serve as an ex oj..]ficio member of the Educational Foundation Executive Board. 



5. Serve as an ex officio member of the Admissions Subcommittee of the Advisory Committee 
on Undergraduate Admissions. 

6. Serve as an ex officio member of the Licensing Labor Code Advisory Committee. 
7. Meet regularly with the Student-Athlete Advisory Committee. 

8. Serve on the committee that annually reviews the Department of Athletics’ Drug Testing 
Policy for Student-Athletes. 

9. Serve as a member of the athletic scholarship appeals committee (do w~ hav~ one?) and the 

appeals committee on student transfers. 
10. Participate on Department of Athletics search committees, interview candidates, or consult 

on selection criteria as requested by the Chancellor and the Director of Athletics. 

11. Participate in the Division 1-A FAR group, as appropriate. 
12. Monitor the academic progress of student-athletes 

a. Provide reports to the Faculty Athletics Committee and Faculty Council on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of student- 
athletes, including comparisons vdth results at other institutions. 

b. Participate in the meetings with head coaches in which academic progress and the 

metrics related to it are reviewed. 
13. Confer with the Director and staff of the Academic Support Center for Student-Athletes. 

14. Support the university’s compliance program regarding NCAA regulations. 
15. Administer the NCAA test on recruiting legislation to all coaches. 

16. Review and approve in conjunction with the Chancellor and/or the Director of Athletics 
institutional requests for waivers of ACC and NCAA rules. 

17. Be advised of and review the summary of secondary violations and selected cases, as 
appropriate. 

18. Participate in on-campus investigations of possible infractions of NCAA or ACC rules. 
19. Assist in reviewing any maj or institutional inquiry into alleged or suspected rules violation 

and in the preparation of any major infraction reports submitted to the NCAA or ACC. 
20. Represent the university in meetings of the Atlantic Coast Conference. 
21l. Evaluate and help formulate the institution’s position on legislative proposals before the 

ACC and NCAA. 
22. Serve on ACC and NCAA committees as requested and appropriate. 
23. Participate in the periodic ACC Compliance Reviews. 
24. Participate in the periodic NCAA Certification Process. 
25. Help coordinate the application process for NCAA and ACC postgraduate scholarships and 

assi st in the selection of nominees for other academic and athletic awards, including the 
Patterson Medal. 

26. Participate in student-athlete activities, including orientation and the all-sports banquet. 
27. Participate in other activities as requested or needed. 

{PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, August 16, 2011 5:25 PM 

Melamut, Steven J <melamut@emaJl.unc.edu> 

ILL: reference for 

Hi Steve---I am available tomorrow before 2:00. A former student is coming by some dine between 9 and I0, but otherwise I am t:ree. 

L~ssa 

Ussa L. 8roome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: Description: 

From: Melamut, Steven J 
Sent: Tuesday, August 16, 2011 4:45 PM 

To: Broome, Lissa L 
Subject; reference for 

Hi, Lissa. We are conducting a national search to fill the position of Assistant Director for Collection Services here at The University of North Carolina law Library. 

is an internal candidate for that position and she has listed you as a reference. Would you be kind enough and have time to talk with me tomorrow 

before 2:00 p.m. about her qualifications? It should take no more than ½ an hour of your time. 

Attached is a copy of the job description for the open position. If you can, please review it before we talk, as I will be asking you to speak to how you think she 

might be able to fulfill the position duties. 

Thank you and I look forward to hearing from you. 

Steven Melamut 

melamut @email.unc.edu 



FrOlll: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, August 20, 2011 10:51 AM 

’Jim Hylei~ ~gm~il.com>; Jan Davis ~gmail.com> 

l~g: Introduction - Jim Hyler & Lissa Broo~ne 

Hi Jim --. I look forward to talking on September 

Hi Jan -Thanks very much [or the ~ntroductk)n. 
Safe travels, 
Lbsa 
Ussa L groome 

Wachou~a Professor of BanMng Law 
Director, Center for BanMng and Finance 
U NC School of Law 
Cg#3380, Van Hecke-Wettar:h 
Chapel Hill, NC 27599-3380 
919~96Z7066 
http:!iwwwJaw.unc,edu!centers!banMng 

http://www lm~’ ur~,:~ edu/images/newsh~edia/banking~manc~, 

web 542 ]P9 

From: Jim Hyler [mailto:       ~gmail.com] 
Sent-" Saturday, August 20, 2011 9:22 AM 
To-" Jan Davis 
1:::¢; Broome, Lissa L 
Subject-" Re: ]ntroduction - Jim Hyler & Lissa Broome 

Thanks Jan, 

Lissa, gleat to meet you via e-m~]l. I am traveling and will not return to R~]eigh until 9/1. Could I give yon a call on 9/1 or 9/2? 

Thanks. Hol~ you both have a great weekend. 

Jim tIyler 

OnAug 19, 2011, at 9:58 AM, Jan Davis ~gmail.com> wrote: 

Jim and Lissa, 
Please consider yonrselves introduced. 

Lissa, Jim Hyler is an active board member, serving on both the Progress Energy board with Steve Jones and on the PrometJ~eus board with Keith Pigues, 

among other things. We had coffee this morning, and he was veu interested to hear about the board diversiU database and the board preparation 

conference. 
Jim, as I mentioned, Lissa Broome is a proI~ssor at the UNC School of Law. She’s aJso the Director of the Center for Banking and Finance and the 

Wachovia Professor of Banking Law - definitely ~meone you should know. 

I’m sure you two can take it from here. 

Best, 
Jan 

Jan L. Davis 

(cell) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 21,2011 11:55 AM 

’Jim Hylef @gmail.com> 

RE: Introduction - Jim Hyler & Lissa Broo~ne 

My office mm~ber should work ---9:[9-962-706& 

If not try my cell: 

kbsa 

Uss~ L ~roome 

W~choHa Professor of ~ankh~ L~w 
Director Center for BanMng and Finance 
U NC School of Law 
CB#3380, Van Necke-Wettach 
Chapel H~[t, NC 27599-3380 
919.962.7066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

http://www lm~’ url,; edu/ima~les/newshnedia/banking~munc~, 

web 542 

Frem: Jim Hyler [mailto       ~gmail.com] 
Sent: Sunday, August 21, 2011 11:46 AM 
To: Broome, Lissa L 
Subject: Re: Introduction - Jim Hyler & Lissa Broome 

Thanks Lissa. tIow about I call you at 10:00am on 9/1. Can you please shoot a good number to use. 

Look forward to speaking with you. 

Jim Hyler 

On Sat, Aug 20, 2011 at 10:51 AM, Broome, Lissa L <lbmome(r-~email.unc.edu> wrote: 
Hi Jhn [ look {\~rward to ta~kmg on September 1 o Z R i2gh~ now, I’m wide open both da3s~ If you wan~ to sty% es~ a thne now, F]1 pm it down. (k, we can work it om 

Hi J~m ’I’h~&s veO~ much fi)r fl~e introducdom 
S~[k~ tra~ els, 
LJssa 
LJssa L. Broome 
Wachevia Professor of Banking Law 
Director, Center lk~r Bankh}g and Fbmnce 
UNC Schoo~ of Law 
CB#3380, Van Heckc-Wettacb Hal~ 
Chapel It,ll, NC 27599-.33g0 
)19.)~., )66 
http://www.law.unc.edu/cente*s/b~ng 

~.~.~ Oescription. 

web 542.~p~j 

From: Jim Hyler [mailto       ~i~;,,zmail coro ] 
Sent: Saturday, August 20, 201 ] 9:22 AM 
To: Jan Duvis 
Ce: Broome, Lissa L 
Subject: Re: Introduction - Jirn Hyler & Lissa Broomc 

Thanks Jan. 

Lissa, great to meet you via e-mail. I am traveling and roll not return to Raleigh until 9/1. Could I give you a call on 9/1 or 9/2? 

Thanks. Hope you both have a great weekend. 

Jim Hyler 

OnAug 19, 2011, at 9:58 AM, Jan Davis 

Jim and Lissa, 
Please consider your~lves inta~duced. 

Lis~, Jim Hyler is an active board member, serving on both the Progress Energy board ruth Steve Jones and on the Prometheus boaacd ruth Keith Pigues, 

mnong other things. We had coffee this morning, and he was very interested to hear about the board diversity database and the board prepmcation 

cont}rence. 

Jim, as I mentioned, Lissa Broome is a professor at the UNC School of Law. She’s also the Director of the Center for Banldng and Finance and the 

Wachovia Professor of Banking Law - definitely someone you should know. 

I’m sure you m,o can take it from here. 

Best, 
Jan 



Jaa~ L. Davis 

(cell) 

,~;gmail.com 



From: 

Sent: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 9:38 PM 

@gmail.com> 

RE: RE: Follow-up 

Hi       --. How nice to hear from you. I hope your summer and training f~ave gone well. Let me know how things go this fatl wiLh your applications. 
Ussa groome 

L~ssa L. groome 

Wi~chov~a Professor of 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

£hape~ H~, N£ 27599-338~ 

9119.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

web 542~D~ 

F~m: [mailto ~gmail.com] 
Sent= Sunday, 9:53 AN 

To= Broome, Lissa L 
Subject= Re: RE: Follow-up 

Hi Miss Bmome, 
I hope all is well! It has been months so I wanted to touch base with you. I’m sure you’re excited for the new year at UNC’s law school. I will begin applying for law 
schools this fall. I just wanted to thank you again for all the eflbrt yon’ve given me. Hope you’re having a nice weekend! 

On 2:11 PM, "Broome, Lissa L" <lbroome@email.~mc.edu> wrote: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, August 23, 2011 4:25 PM 

Alexauder Elchler ~--alexander.elchler~i~huttingtoutx~st.com> 

I)d:;: Repo~ter query - The Huffington Post 

Hi Alex .-- Anything’s possible and B of A stock has taken a beating lately. The two consLraints that are being mentioned may be Lhe :[0% deposit cap rkde thsL says 

that you cm~not by acquisition gain contro~ of over :[O’X~ of the nation’s deposits~ B of A ~s pretty dose to that so that if J P Morgan’s deposits m’e added, ~t would 

clearly exceed that ~:hreshold. The deposit ~im~t only has to be met at the time the a(:qu~sRion is closed {not when ~t ~s announced) and i1: is possible ~:o drive off 

deposRs before the closing by Iower~ng (or e~rdnal:~ng) Lhe m~:erest offered to depositors on checMng and savings accounts. (Cer~:~ficate of deposit ~nteres~: 

contrac[~a~f7 guaranteed for a certain t~me period.). The Dodd-Frsnk Act Nso imposed a ~0% I~sbi~ity cap, in part, ~ntended [o avoid the proNem of driving 

deposits (deposits are the fargest type of fiab~ities on s bank’s bafance sheet, b~t there are other borrowings that banks have from nondepos~t ~enders) and a~so 

to factor h~ nonbank finandal companies that don’t have deposits. No one knows much about how this 10% limit wou~d be calculated, but ~t is quite possible that it 

wou~d a~so be exceeded by a JP Morgan/B of A merger, k’s a~so poss~Me that either or both of these provisions by their own terms don’t apply when an "assisted 

acquis~l:k~n" of a troubled company must be made, but t just am not [amHh~r enot~gh with them to know ~f tha(s the case wi~:h e~ther of these provisions. It’s a~so 

possible that even ~[ there ~s no~: that legal out to applying [:he ~aws that they couM be ow~rddden m emergency leg~s~atk)n or under some kind of e~rH~rgerH::y 

authod [y ~ranted to the regu[ato 

Hope thb helps. 

Ussa 

[~sa I_. ~roo~e 

Wa(:hovh~ Pro~essor of Yanking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 
CB#3380 qan Hecke-Wettach 

Chapel H~, NC 27599-3380 

9:[9.962.7065 

h E p:,’/,,~ la w, u nc ed u,’ima 9es,’n ews/media/ha n kh?gfin a nce 

web 542 

From: Alexander Eichler [mailto:alexander.eichler@huffingtonpost.com] 
Sent: Tuesday, August 23, 20:H 4:14 PM 

To-" Broome, Lissa L 
S,,bject: Reporter query - The Huffington Post 
Hi, Professor Broome, 

My name is Alex EicMer, and I’m a reporter at The Huffington Post. I was wondering if I could get your thoughts on something. 

There’s a rumor going around today that JPMorgan might somehow take over Bank of America, but many people are saying this wouldn’t be allowed under federal law, since 
the two banks combined would have too large a share of several financial markets. I don’t know very much about banking law, but does this rumor sound even a bit plausible to 
you? I’d very much value any insight you might be able to give. 

Thanks so much for your time, and please let me know if you have any questions. 

Best, 

Alex E. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Augnst 24, 2011 4:06 PM 

’Matthew Cordell’ <mac@wardandsmith.com> 

ILE: Join my network on LinkedIn 

Matt ---Tha~ks [:or coming over. I know the students really got a to[ out of today’s session. Did you talk wi[h [hem about Li~ked b~ at all? 

~.issa 
Lissa L groome 

W~ch.:?~ia Professor of Banking L~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Description: 

From: messages-noreply@bounce.linkedin.com [mailto:messages-noreply@bounce.linkedin.com] On Behalf Of Matthew Cordell via LinkedIn 
Sent; Wednesday, August 24, 20J.:t 3:45 PM 

To; Broome, Lissa L 
Subject-" .loin my network on LinkedTn 

Linkedln 
Matthew Cordell has indicated you are a person they’ve done business with at Ward and Smith, 
P.A. 

I enjoyed the visit today-thanks for inviting me back, 

- Matt Cordell 

.Vj_e_. _w__[L~. _v_it _a_ t_io_r_)_! r .o_E)N _at _t _h e__w_ C._o_.r_d_N! 

DID YOU KNOW you can conduct a more credible and powerful reference check using 
Linkedln? 
Enter the company name and years of employment or the prospective employee to find their 
colleagues that are also in your network. This provides you with a more balanced set of 
feedback to evaluate that new hire. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Augnst 24, 2011 4:14 PM 

’Matthew A. Cordell - 5418’ <MAC@wardandsm t ~ corn> 

1~: Join my network on LinkedIn 

Thanks, Matt. I reatly appreciate you spending two days with us in Chapel Hill. 

~.issa 

Lissa l.. Broome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwwwJaw.unc~eduicentersibank~ng 

::~:: Description: 

From: Matthew A. Cordell- 5418 [mailto: MAC@wardandsmith.com] 
Sent= Wednesday, August 24, 2011 4-:12 PM 

To: Broome, Lissa L 
SubjeCt: RE: Join my network on LinkedIn 
Thanks--It’s always a pleasure. 
I did mention LinkedIn, and suggested the students in "my" group each connect with me, at minim urn, and et al if they were comfortable doing so has connected ahea@ today, 
and I connected with        about a year ago. 
I also suggested they get invo]ved with the NCBA YLD, which is l~ee :[’or students That’s something I wish I had time to mention to the broader group. ’]’he one-day sepTice prqjects (Wills 
for Heroes, Project (]race) are a great way to meet pracucing attorneys while doing some good for the community. 
I’ll be on campus tomorro~v for OCIs. If I can slip a~vay, I may stop in for few seconds to say hello. 
Best, 
Matt 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent: Wednesday, August 24, 2011 4:06 PM 
To: Matthew A. Cordell- 5418 
Subject: RE: Join my network on Linkedln 

Matt ---Thanks t:or coming over. I know the students really got a lot out of today’s session. Did you tall< with them about Linked In at all? 

Lissa 

l.issa L 8roorne 

Wachovia Professor of Banking Law 

Director, Cent~:_~r for BanMng and Finance 

U NC Schoo~ of f_aw 

.B#_,_80, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542 JP9 

From: __m_e___s__s__a_..q__e__s_:_n_q_r__e_p__[y__@bounce.linkedin.com [#~ailto: messag-e-~-s-:~-n-q-r--e-p-[y--@---b--~--~D--c--e--jiD~-k--e-~-d-j-n--~-c-q--m--] On Behalf Of Matthew Cordell via LinkedIn 
Sent: Wednesday, August 24, 2011 3:45 PM 
To: Broome, Lissa L 
Subject: Join my network on LinkedIn 

Linkedln 
Matthew Cordell has indicated you are a person they’ve done business with at Ward and Smith, 
P.A. 

I enjoyed the visit today-thanks for inviting me back. 

- Matt Cordell 

View invitation from Matthew Cordell 

DID YOU KNOW you can conduct a more credible and powerful reference check using 
Linkedln? 
Enter the company name and years of employment or the prospective employee to find their 
colleagues that are also in your network. This provides you with a more balanced set of 
feedback to evaluate that new hire. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 25, 2011 4:36 AM 

Klinefelter, Anne <klinet~l@emaJl.unc.edu> 

I~E:               [nterview - Assista~nt Law- Librmy Director lbr Collection Services 

[.issa h groo~,~le 

Wachovia Profess~or of Banking Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~], NC 27599-3380 
919.962.7066 
http://www.law.unc~eeu/centers/bank~ng 

::N:: Description: 

From: Klinefelter, Anne [mailto:klinefel@email.unc.edu] 
Sent: Wednesday, August 24, 20:l:t 4:24 PN 
To: The law_faculty mailing list 
Subject: [law_faculty] Interview - Assistant Law Library Director for Collection Services 
])ear all, 
] am pleased l~ announce flaat fl~e law library will interview               tbr the posifio~ of As’.~istant Director fbr Collection Se~;ices fl~is Ffida?, A~gus~ 26. 

]n comp]iance mfl~ Universib’ proce&~rcs~ ~he ]aw libm~3~ is co~&~cting a nation,a1 :~arch J2~r rep]~ement in fl~is retitled position. We are lmpp3 to 

have received app~vN fi~m d~e University l~) in~dew one app]icant, totems1 canadate 
We base two pkmes in fl~e interview ~hedtfle ~hen law ~hool [~tculty aI~ welcome to p~uticip~te: 

I.       hmch presen~tiion in LibraV Room 3025 flora noon to 12:45 or~ the topic of’’Ihe Future ofAcadeuuc I ,aw [ .ibm~y Collection Man~emer~k" and 

2. A small g~up fhculty meeting fiom 3:25 pm to 3:55 pm in the c~dbmr~ce room next t~ m). o/’fice~ Roou~ 303% 

M~y of you know f}om he~ yea~s as . Some of you 

remem[x:r ha~’ing m yonr classes When she was cuacn@ holds fl~e position o~ and is a 

almched resume at}d other ap¢ication mak:dNs document h~:r e,cpefience al fire Law Libmt? of Congress, her ~.e~chmg 

publication, her co,~dhnfions ~? l~w libra~~ pro{~:ssionaJ ~.~sociafions, and her i,~erest i,~ ta~kh~g on managemenl responsiNlities lbr mm~~ office lJhm~> ’s collection 

We know this is a Wmbly N~:s? time of?ear, but if you are inie~:s~ed in participating, a~M ?o~r schedule al~ow~ please ~et me or I)on~m Nixon~ ~he Search Committee 

Chair. know as soon as 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 11:44 AM 

~gmail.com> 

I~B: Letter of Recommendation 

happy to commit to wriLing you a letter~ Just let me know when it is due. 

LB 

Wachovia Pro[:essor of gankir~g Law 
Director’, Center t:or gank#~g and Finance 
UNC Schoo~ of L~w 
CB#3380 Van Hecke-Wettach 
Ch~pel H~JJ. NC z., 
919.962.7065 

~N~ Description 
http:,’/www law. u rtc ed u/ima ges,’r~ews/media,’Ba r~ kingfirt a r~ce 
web 542 

From: [mailto: #gmail.com] 
Sent= Thursday, 10:42 AM 
To= Broome, Lissa L 
Subject= Letter of Recommendation 

Professor Broome: 

I am in the p~ocess of meeting the short-notice application deadline for the                  clerkship and would love it if you could find the time to write a letter of 

recommendation for me. The Court erred in their CSO posting, so the application deadline is tight. All I need at this point is a commitment from yon to write the letter in 

the ne~ couple of weeks. Hope you are having a great day! 

Thank yo u, 

J.D. Candidate, Class of 

UNC School of Law 

~gm~dl.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 1:53 PM 

~gmail.com> 

RE: Letter of Recommendation 

Can you send me your resume and transcript so VII have them for the letter. Do I send the letter to CSO by the end of nex~week? 
Jf you hear of anyone getting stuck w~th my drink tab, sen~ them to me for re~mbursement~ 
Tha~ks, 

Ussa L groome 

Wachovia Professor of Banking Law 
Director, Center for Bm~Mng and Finance 
UNC SchooJ of L~w 
CB#3380, Vi~n Hecke.-WeLtach 
Chapel t-fiJ], ~(: 2’7599-3380 
919.962.70~ 

:X: Description: 

h[[p:,iwww.lsw u nc. _,de, images/news, media/ha n kir~gfma rice 
web 542dp2 

From-" [mailto: 
Sent-" Thursday, 1:52 PM 
To-" Broome, Lissa L 
Subject; Re: Letter of Recommendation 

Professor Broome: 

@gmail.com] 

Thank you for you: forthcoming recommendation. I thi:#c they granted an e:Gension on the letters into the end of ne:G week. 

On Thu,            at 11:44 AM, Broome, I,issa L <lbroomq(i~ema]Lunc.edu> wrote: 
FrB happy to commit to wd~iB~ you a letter Jus~ ~et me l<Bo’~v ~hen it is due. 

IB 
Lissa I., Broeme 
Wacbovia t rofessor of ~,at~kin~ I 
Director, Cen~er lbr Bat*Mt*g at*d Finance 
UNC Schoo~ of I 
CB~3380, Van Hecke-.Wet~ach 
Chapd Hill, NC 27599-3380 
919.962.7066 
~ttp:/,,’u ww.law.unc.edu/centem~a~fldng 

::X:: Description: 

http:,iwww.lsw u nc. _.d u, ires gesh~ews, medialba n kirtgf m a rice 
web 542dp2 

From: [mailto ?~)gmai].com] 
Sent: Th~sday, 10:42 AM 
To: Broome, Lissa L 
Subject: Letter of Recorcmaendation 

Prol}ssor Broome: 

I an: in the process of meeting the short-notice applicalion deadline for the                  clerkship and woald love it if you could find the time to write a letter of 

recommendation for me. ’][’he Court e:Ted in their CSO posting, so the application deadline is tight. Pall I need at this point is a commitment fi~m you to write the letter in 

the ne:a couple of weeks. Hope you are having a great day! 

Thank you, 

J.D Candidate, Class of 

UNC School of Law 



J.D. Candidate, Class of 

UNC School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, 2:24 PM 

@gmail.com> 

ILL: Letter of Recommendation 

Hi ---A couple of suggestions for your resume. Nothing too crucial 

* Vd give the ci[ation for your’ N.C. Banking Inst. Piece. Then you don’t need to say that ~[ ~s published. 

~ Should ~t be cap~tN markets ~nstead of capita~ marke[? 

* M~ght want to modify the description of your firm work to --- Researched ~ssues for persona~ injuW and ~nsurance ~aw ~t~gat~on 

~ Consh~er condensing elsewhere and 8ddmg an interests ~k~e 

P.S. --.I ~m marMng up the Banking [~w update and w~H try to pdf ~t to you tomorrow for you to make fina~ updates (for now}. 

Thanks. 
Ussa L. groome 

Wachov~a Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.705~ 

::~:: Description: 

Frem: [mailto: 
Sent: Thursday, 2:21 PM 
To: Broome, Lissa L 
Subject: Re: Letter of Recommendation 

Professor Broome: 

~gmail.com] 

told me they will forward the letters to the judge’s attention when they receive them, so I assume you can just send it straight to them; or I 

could deliver it to CSO personally once it is completed. 

Thanks again for helping me with the recommendation letter. If it isn’t too much trouble, would you mind letting me know of any chm~geable weaknesses on my resume 

that I could work on in the upcoming final year of law school, as well as any glaring e~rors that you might see. 

Thank you ,so much for your help, 

On Thu,             at 1:53 PM, Broome, Lissa L <lbroome(tbemail.unc.edn> wrote: 
(.!ar~ you ser~d me ,’,’our resume a~d transcript so Fll h~we g~em for g~e [etler. Do [ send fl~e letter to CSO by the end o[" ne~I 

ThanL~. 

LB 

I issa I_.. Broome 

Wachovia Professor of Banking I.aw 

Dh:ect( r. Center fbr Bankmp and Finat~ce 

UNC School of Law 

CB~73380, Van Hecke-Wet~ach Ha~l 

Chape~ H~IL, NC 27599-3380 

919.962.7066 

http ://www.law. unc. edu/cente~arfldng 

~ Description: 

web 542 JP9 

From: [mailto 
Sent: Thursday, 1:52 PM 
To: Broome. Lissa L 
Snbje~t: Re: Letter of Recon~mendation 

Professor Broome: 

Thank you for your forthcoming recommendation. I think they granted an extension on the letters into the end of next weeL 



On Thu,            at 11:44 AM, Broome, Lissa L <~__b_._r_qR_r._n_.ef_a~.e__~f_t_ai[:._u__r!c_:_e_.~t_t~> wrote: 
I’m happy to commit to writing 3’o~ a letter. Jns~ let me kno~ whe~ it is d~e, 

LB 
Lissa I.. Broor~e 
Wachovia Professor of BanMng Law 
Dh’eck~r, Ce*~er f~)r t3a~ki~g a~d Fi~ance 
UNC School of Law 
CB#3380, Vat~ Hecke-Wet~ach Hal~ 
Ct*apel Hill, NC 2?599-33% 
)19.~., )66 
http://www.law.unc.edu/cente*s/~o~ng 

h ~ p:,’/,,~ la w. u nc ed u,’ima ges,’n ews,’media,’bs n kingfin a nee 

web 542 ]pg 

From: [mailto .c’~ g g!~_i__l_, y_9_g).] 
Sent: Thursday, 10:42 AM 
To: Broome, Lissa L 
Subject: Lel*er of Recon~aendation 

Professor Broome: 

I am in the process of meeting the short-notice application deadline for the                   clerkship and would love it if you conld find the time to write a letter of 
recommendation for me. The Court erred in their CSO posting, so the application deadline is tight. All I need at this point is a commitment from you to write the letter in 

the next couple of weeks. Hope you are having a great day! 

Thank yot~ 

Candidate, Class of 

UNC School of Law 

?~mail.com 

J.D. Candidate, Class of 

UNC School of Law 

(~gmedl.com 

J.D. Candidate, Class of 

UNC School of Law 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 6, 2011 8:23 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Notice of Direct Deposit from UNC Chapel Hill -contaJns htmFJavascfipt 

To reconcile 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Tuesday, September 06, 20:l:t 7:29 AM 
To: LISSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains html!Javascript 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 6, 2011 8:31 AM 

’WaDjas, MaD,ann A.’ <ma~ann.waryjas@katlenlaw.com> 

1),22: Invitation for SAIS Global Conference on Women in the Boa~drootn - September 9, 2011 - Washington, DC 

Hi Maryann ---Thanks ]:or teLting me know you’ll be there~ See you then. 
~.issa 
Lissa 1.. groome 

W~cho~ia Professor of BanMng L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#~380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3~80 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From= Waryjas, Maryann A. [mailto:maryann.waryjas@kattenlaw.com] 
Sent= Monday, September 05, 20:tJ. 6:40 PM 

To= Broome, Lissa L 
Subject= RE: Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 20:t~. - Washington, DC 
Lissa, 
Leok ferward to seeing you a~ the cenferense on Friday. 
Besl regards, 
Maryann 

Maryann A, Wa~yjas 

CoM3hair, Corporate Governance Practice 
Katie,) g,~uchin Rosenr~an LLP 

525 West Memee Street 
CMcago~ Hlino~s 80661 

312 902-5481 
ma r vann,wargjas~katte nlaw.com 

CIRCULAR 230 DISCLOSURE: Pu~uan~ to Re, gula[ions Gow.’rnin._q Practice; B~;fere [h~; Internaf Re, venue Service,, any ta>: advice sontaine, d herein is no~ int~;nded of writN~n [~_~ 
be used and cannot be used by a taxpayer for the purpose d avoidi~g tax penalties that may be imposed on the In×payer. 

From= Broome, Lissa L [Ln__ajJ_t_o_[[_b_r_o___o__m__e___@__e___m___a_!Lu_n___c_~__e_d___u] 
Sent= Thursday, September 01, 20:tJ. 1:5:1. PM 
To= Ctr for Banking and Finance 
C¢= ’Susan Ness’ 

Subject= [directordiversityplus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 201:t - Washington, DC 

Friends, 
I am passing along an invitation flom Susan Ness to an exciting conference next week in Washington that you may find of interest. I will be one of the 
speakers at the conl~rence. I participated in las[ year’s program as well and can report that i[ was first-rate. 
Lissa Broome 
I want personally to invite you to consider attending the Second SAIS Global Conference on Women in the Boardroom, Friday, September 9, 2011, in 
Washington, DC, from 8:30 AM to 4:00 pm. 
The SAIS Conference will: 

¯ highlight initiatives undertaken in countries across the globe to accelerate the inclusion of women on corporate boards; 
¯ examine research on the impact of diversity on board performance; 
,, discuss stakeholder efforts to increase the participation of women on boards; and, 
¯ debate strategies that will be effective for regaining momentum in the United States. 

The Friday conference will feature an outstanding group of leading corporate CEOs and board chairs, senior government officials, the heads of executive 
search firms, institutional investors, stock exchange executives, and other corporate governance stakeholders. 
SAIS conference speakers: 

o Tim Armstrong, Chairman & CEO, AOL, Inc. 
o John Brock, Chairman & CEO, Coca Cola Enterprises 
o Professor Lissa Broome, University of North Carolina School of Law 
~ Doug Conant, Retired CEO, Campbell’s Soup Company 
~ Lord Mervyn Davies, former UK Trade Minister who spearheaded the Davies Task Force on Women on Boards at the request of the UK 

Government 
~ Tara Giunta, Partner, Paul Hastings 
¯ Julie Gorte, Senior Vice President, Pax World Investments 
¯ Tracey Griffin, Director, McKinsey & Co. 
¯ Henrietta Holsman-Fore, Pres., Holsman International & Global Co-chair of WCD 
¯ John Jarrett, Director of Research, Govemance Metrics Intemational 
¯ Kevin Kelly, CEO, Heidrlck & Struggles 
¯ The Honorable Nancy Kopp, Treasurerofthe State of Maryland 



. Ilene Lang, President & CEO, Catalyst 
o Laura Liswood, Secretary General, Council of Women World Leaders 
. Patdcia Mitchell, President & CEO, Paley Center for Media 

. irene Natividad, Chair, Corporate Women Directors International 
¯ Jillian Segal, Board Member, Australian Stock Exchange and Australia Bank 
¯ Jane Shaw, Chairman of the Board, Intel Corporation 
¯ Anne Simpson, SeniorPortfolio Manager, CalPERS 
¯ John Spector, President & CEO, The Conference Board 
¯ Karena Strella, Co-Managing Partner, USA, Egon Zehnderlntemational 
¯ Linda Tarr-Whelan, Author, formerAmbassadorto UN Commission On Status of Women 
¯ Susan Vinnicombe, aBE, Professor, Cranfield University School of Management 

The SAIS Conference is open to the public and there is no fee to attend, but registration is required. To register, please (;:lick here. 
SAIS has also launched a website -- www.boardroomdiversity.org - for updates on research, legislation, voluntary initiatives, articles and events on 
boardroom diversity. Please send us copies or links to your research for possible inclusion. 
Our strategic and corporate partners for the conference are listed below. 
Please let me know if you are able to join us for what we expect will be an engaging and productive conference. 

Best, 
Susan Ness 
Susan Ness 
Senior Fellow 

SAtS Center for Transatlantic Relations 

301 654-3925 

Strategic Partners 
Catalyst I The Conference Board I Corporate Women Directors International 

Council of Women World Leaders I European Professional Women’s Network I ION WomenCorporateDirectors (WCD) I Women Presidents’ 
Organization 

Corporate Partners 
i:~i Description: Description: Corporate Sponsors 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 6, 2011 8:43 AM 

’Debora~ Aguiar-Velez’ <debomh@sistemas.com>; Alana Ennis @gmaJl.com:~; Catherine Haa~sen ~yahoo.com>; 

Clyda Rent <CRen@rentconsultinggroup.com>; Craa~da]l Bowles <crandall@2boMes.com>; Edwina Woodbuty 

~-edwina.woodbuD’@chapelhillpress.com>; Eileen Friars O!mindspring.com >; Elsie Garner <egamer@~i.org >; Emily Zimmem 

~-ezim~nem@museumofthenewsouth.org>; Jennie Buclmer ~carolina.rr.com>; Joan Lorden <jflorden@uncc.edu>; Julia W 

Spmnt ~aol.com >; Torrey, Kate D <kate torrey@unc.edu>; Linda McFarland Farthing ~!aol.con~>; Linda 

Parker Hudson ~aol.com>; Lisa Renstrom ~earthlink.com>; Moreton Neal ~nc.rr.com>; Sarah Belk 
Gambrell <c~ieanniebrown@belk.com>; Sharon Po~l~vood <sgportwo@tmcc.edu:,; Stephanie Ansaldo            ~aol.com>; 

Wyndham Robertson           ~aol.com> 

RE: Latest roster forNC IWF and member news 

Friends, 
I am passing along an invitation from Susan Ness to an exciting conference this Friday in Washington that you may rind of interest. I will be one of the 
speakers at the conference. I participated in last year’s program as well and can report that it was first-rate. 
Lissa Broome 
I want personally to invite you to consider attending the Second SAIS Global Conference on Women in the Boardroom, Friday, September 9, 2011, in 
Washington, DC, from 8:30 AM to 4:00 pm. 
The SAIS Conference will: 

highlight initiatives undertaken in countries across the globe to accelerate the inclusion of women on corporate boards; 
examine research on the impact of diversity on board performance; 
discuss stakeholder efforts to increase the participation of women on boards; and, 
debate strategies that will be effective for regaining momentum in the United States. 

The Friday conference will feature an outstanding group of leading corporate CEOs and board chairs, senior government officials, the heads of executive 
search firms, institutional investors, stock exchange executives, and other corporate governance stakeholders. 
SAIS conference speakers: 

. Tim Armstrong, Chairman & CEO, AOL, Inc. 

. John Brock, Chairman & CEO, Coca Cola Enterprises 

. Professor Lissa Broome, University of North Carolina School of Law 

. Doug Conant, Retired CEO, Campbell’s Soup Company 

. Lord Mervyn Davies, former UK Trade Minister who spearheaded the Davies Task Force on Women on Boards at the request of the UK 
Government 

. Tara Giunta, Partner, Paul Hastings 
¯ Julie Gorte, Senior Vice President, Pax World Investments 
¯ Tracey Griffin, Director, McKinsey & Co. 
¯ Henrietta Holsman-Fore, Pres., Holsman International & Global Co-chair of WCD 
o John Jarrett, Director of Reseamh, Governance Metrics International 
o Kevin Kelly, CEO, Heidrick & Struggles 
o The Honorable Nancy Kopp, Treasurer of the State of Maryland 
o Ilene Lang, President & CEO, Catalyst 
o Laura Liswood, Secretary General, Council of Women World Leaders 
o Patricia Mitchell, President & CEO, Paley Center for Media 
o irene Natividad, Chair, Corporate Women Directors International 
o Jillian Segal, Board Member, Australian Stock Exchange and Australia Bank 
° Jane Shaw, Chairman of the Board, Intel Corporation 
° Anne Simpson, SeniorPortfotio Manager, CalPERS 
° John Spector, President & CEO, The Conference Board 
° Karena Strella, Co-Managing Partner, USA, Egon Zehnderlntemational 
° Linda Tarr-Whelan, Author, formerAmbassadorto UN Commission On Status of Women 
° Susan Vinnicombe, OBE, Professor, Cranfield University School of Management 

The SAIS Conference is open to the public and there is no fee to attend, but registration is required. To register, please (;li(;~ here. 
SAIS has also launched a website -- www.boardroorndiversttyoor.q - for updates on research, legislation, voluntary initiatives, articles and events on 
boardroom diversity. Please send us copies or links to your research for possible inclusion. 
Our strategic and corporate partners for the conference are listed below. 
Please let me know if you are able to join us for what we expect will be an engaging and productive conference. 

Best, 
Susan Ness 
Susan Ness 
Senior Fellow 

SAIS Center for Tronsotlontic Relations 

301 654-3925 

Strategic Partner~ 
Catalyst I The Conference Board I Corporate Women Directors International 

Council of Women World Leaders I European Professional Women’s Network I ION WomenCorporateDirectors (WCD) I Women Presidents’ 
Organization 

Corporate Partners 



i.~.i Description: Description: Description: Corporate Sponsors 

Wachovia Prot:essor of Banking Law 

Director, Center t:or Banking and Finance 

LJNC School of Law 

CB#3380 Van Hecke-Wettach Hall 

Ch~pel H~H. NC z., 

919,962,7065 

~ Description 
http:/iwww law. u nc ed u/h~a 9es/n ews/med~a/ha ;~ king fir~a nc~ 

web 542 

From-" Deborah AguiaPVelez [mailto:deborah@sistemas.com] 
Sent: Monday, September 05, 20:H. 12:08 PM 
To; Alana Ennis; Catherine Hansen; Clyda Rent; Crandall Bowles; Deborah Aguiar-V61ez; Edwina Woodbury; Eileen Friars; Elsie Garner; Emily Zimmern; .~ennie Buckner; .~oan 
Lorden; _lulia W Sprunt; Torrey, Kate D; Linda McFarland Farthing; Linda Parker Hudson; Lisa Renstrom; Broome, Lissa L; Moreton Meal; Sarah Belk Gambrell; Sharon 
Portwood; Stephanie Ansaldo; Wyndham Robertson 
Subject-" Latest roster for NC TvVF and member news 

Ladies, 

I have added our newest member to the roster, Edwina D Woodbury, and have updated Sara Belk Gambrell’s email address. Check the attached roster. 

Please email me any news, articles or events you would like to share with the rest of the group. 

Have a great week! 

Best, 

Deborah 

::X:: Sis~emas Io9o c 

Deborah 
Sistemas Corporation 
President & CEO 
deborah@sistemas.com 
704-780-1842 (o) 
704-780ol 863 (f) 
Contact me via: 
wwwJinkedin,comiin/deboraha~uiarvelez 
..w....w....w..:~.t~..w.~Lt..t..e.~.r~:.c..9.~.mJ...d.~.a.~.uJ~.a..r..v.~.eJ~.e.~.z. 

Jo#~ the vi~tua~ communi~ of smaA Latinas at www.escuchame.org. Read our ~atest newsletter: September 2011 
"Go confidently ~n the d~rec[ion oryour dreams~ Uve the ~ive you have knaglned" Thoreau 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 6, 2011 10:08 AM 

’Renee Thayer Wilkerson’ ~gmail.com>; H~en, Thomas L <th~en@unc.edu> 

I~B: I~,V: Diversib’ Disclosure Article with Conclusion 

Hi Renee --.We don’t have the info posted yet, but witl try to have it up by the end of the week. We’ll send you the url then. 
tisssa 
Lissa L Broome 
W~ch.:?~ia Professor of BanMng L~w 
Director, Center for Banking and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~], NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Description: 

From: Renee Thayer Wilkerson [mailto @gmail.com] 
Sent: Tuesday, September 06, 20:~1 10:06 AM 
To: Hazen, Thomas L 
C¢: Broome, Lissa L 
Subject: Re: FW: Diversity Disclosure Article with Conclusion 
Mr. Hazen and Ms. Broome, 
I hope that you had a good Labor Day weekend. We had a quick question regarding fi~otnote 90 of your article, which references a website that will be provided at a 

later time. Do you have a~ address fi~r this particula~ website? Any information you could provide to us would be greatly appreciated. 

Thank yo~ 

Renee Wilkerson 

Editor-h-Chief 

Universi~" of Damon Law Review 

On Thu, Sep 1,2011 at 3:04 PM, Hazen, Thomas L <fh~en(?~unc.edu> wrote: 

I’baak~ fi:~r the clarilicatioat 

Tom Hazeu 

Thomas I .ec Hazen 

Sch~ ~ol of Lm~ 

The Un~ et~Jty of North Carolina at Chapel HJ]] 

CB~13380 
3’-)" " . ~275 9-32g0 

EMAIL: th~en~unc.edu 

N~.I.: (919) 962-8504 

FAX: (919) 962-1277 
o~re~night delicacy? address: 

100 Ridge Road 

C.hapel ]{i~1 NC 27599-3380 

From: Renee Thayer Wilkerson [mailto 
Sent: Thursday, Septeruber 01,2011 3:03 PM 
To: Hazen, Thomas L 
Cc: Broome, Lissa L 

Subject: Re: FW: Diversib" Disclosure Article with Conclusion 
Mr. Hazen, 
We have made some adjustments and are using the edited article that was sent earlier today. Please let me know if you have any more questions. 

Thank you, 

Renee Wilkerson 
Editor-b-Chief 

University of Da~fon Law Review 

On Thu, Sep 1,2011 at 1:25 PM, Hazen, Thomas L <thazen(tbunc.edu> wrote: 

Thanks Reuee. 
One lbllo’a .- ap qnestion. Are yon workuW with the original umnuscr~pt we ~nt or the ap&~tcd ~ne. If it is not too conihsing, l ~ att~mhing the cmyent vezsion with 

tracked ch~ges {ndica~ng NI the chm~ges since fl~e fi~st version y~:~u mcei~,ed fiou~ ProR:ssor Br,)ome. 

’I’hmfl~s again and we look fbr~ad to ~orking with you. 

~.homa.s Lee Hazea 



School o[" Law 

The Universib, of Nodh Card,fins at ChaF:l Hill 
CB~ZBg0 

Chapel [ {~l[~ NC 27599-32~g0 

o~remigN &li~e~? address: 

I00 Ridge Road 

Chr~pel Hill NC 2759%3380 

Fromi Renee Thayer W:lkerson [maiit~ ~£gmail.com] 
Sent: Thursday, September 01,2011 12:44 PM 
To: Broome, l,issa I,; Hazen, Thomas L 
Subject: Re: FW: Diversi~ Disclosure Article with Conclusion 

Ms. Broome and Mr. H~en, 

Thank you tbr sending us the updated version of your article. The a~icle roll be published in Volume 37, Edition I of the University of Dayton Law Review. The a~ficle 

is already in the book pull and editing process, and we anticipate that all of the editing will be completed by the end of October. At that point we roll return the article 

to you for approval, m~d roll give you two weeks to review tfie article m~d to accept or reject m~y changes that we have made. After you have approved the edited 

article and submitted it to me, I roll shell the article and send it back to you for final approval. We anticipate that this enfire process should be completed by the 

beginning of Dece~nber so that we cm~ send tfie edition to tfie publisher before the first of the year. 

Please let me know if you have say addition~l questions. 

Sincereb; 
Renee Wilkerson 

Editor-h-Chief 

Universib, of Da?4on Law Review 

On Thu, Sep 1,2011 at 10:44 AM, Broome, Lissa L <lbroome(£email.unc.edu> wrote: 

lIi Rence We discovered to ~ur chagrin that otn h~troduc~on ~a~ed ~ ~amma~ize ot~r conclusion. T[~s clean copy (attached) finishes out the inl~odt~ction~ 

Could )’ot~ acknowledge receipt ofthis ~ ers~on a~d let ns know about the volume nmnber and editing/publication schedule? 

Thank~ 

I ,is~ 

Fn)m: Broome, Lissa L 
Sent: Tuesday, August 30, 2011 4:57 PM 

To: Renee Thayer Wilkerson (renee.thayer(ff!gmail.com) 
Cc: Hazen, Thoruas L 

Subject: Diversity Disclosure Article with Conclusion 
Renee We have att,~ched our revised article in two f~m~s: a dean copy and a track changes versio~ l~om the previous versio~ we ~nt ?,o~. The contempt of both 

identical and we sugge~t that you perlb~n your edits and cite checks on th{s versio~ of the a~ide. 

D,) y~u l, no~ the volume namber this will apl-~ar in? Wl~at is the p~D~sed edilin~/pt~blicalion sche&de? We look fbr~a~ to working with y,)u ~n this piece 

appreciate your flexibi[iiy with the irutial deadline. 

Please confim~ thN yo u ~:ceived thi s emdl. 

Thank~ 

I .[ssa Broome at~d Tom Hazet~ 

I .[ssa I .. Broome 
Wachovia Prof~ssor of Banking La~ 

Dhector. Cen~er lbr Banking and }"haance 

UNC. Scboo[ of[.aw 

CB¢ 3380 ~ au Hecke-Wetmch t 

Chapd t t[~, NC 27599-3380 

919.962.7066 

:X: Description: 

h[[p:,iwww.law u nc. _,d u, ima ges/n ews, media/ha n k[r~gf~n a rice 

web 542.ip2 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 6, 2011 10:22 AM 

’Jerry Markham’ ~gmail.com~ 

1),22: FW: Casebook Updates 

Thanks, Jerry~ 
Lissa L Broome 
Wachovii~ Pro[essor of gankir~g Law 
Director, Center ~or ganMn~ and Finance 
UNC School of Law 
CB#33~, Van Hecke--Wettach 
Chapel H~H, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E p:,’/,,~ ]aw, u nc edu/h]~ages/news/medie/b8 n kh~gfina nce 

web 542,~p[; 

From: Jerry Markham [mailto            ~gmail,com] 
Sent; Tuesday, September 06, 2011 I0:21 AM 
To; Broome, Lissa L 
Subject; Re: FW: Casebook Updates 

Looks good. For what it is worth, the Fina]~cial Times reported this morning that banking regulators will be e&sing Basel III rules because of concerns over effects on 

bank lending. Brooke Masters and Megan Murphy, Regulators Poised to Soften New Break Rnles, Fin. Times (London), Sept. 6, 2011 at 15. 

Jerry W. Markham 

ProtEssor of Law 
Florida International University at Mi~:mi 

Phone: (239) 348-5494 

On Tue, Sep 6, 2011 at 8:28 AM, Broome, Lissa L <lb~3ome(?~email.unc.edu> wrote: 
t-li Jerry Please reYievs and ~ote any changes additioBsicorrections iB track oh;rages or on a pdl2 We’ll get k pos;ed ~heB on the West website a~d I’ll also se~d out a pdf 
copy to those authors ~hat we kx~ow have adopted the casebook: 

1tow uas the big game 
Lissa 

Wachovk~ Professor of Bank~sg I,aw 
Db:ect( r, Center fbr Bankmp and Finat~ce 
UNC School of Law 
CB~73380, Van Hecke-Wet~ach Ha~l 
Chapd HilL, NC 27599-3380 
919.962.7066 
http ://www.law. unc. edu/cente~arddng 

~ Description: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 6, 2011 10:26 AM 

’Linda Tarr-Whelan’ <ltw@ta~r-whelan.com>; ilenelang@catalyst.org; Julie Gorte <jgorte@paxworld.com> 

’Susai1 Mess’ < ness@susanness.com > 

RE: Update for SAIS panelists 

Thanks, Linda, for getdr~g us orgar~ized a~d for keepb~g us on Lrack. 

My cell is 

~.issa 

Lissa L. Broome 

Wacho~a Professor of BanMeg Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Heck~-Wettach Ha~ 

Chapel Hi~, NC 27599-3380 

919.962.705~ 

::~:: Description: 

From: Linda Tarr-Whelan [mailto:ltw@tarr-whelan.com] 
Sent; Tuesday, September 06, 20:l:t :1.0:22 AN 
To; ilenelang@catalyst.org; Julie Gorte; Broome, Lissa L 
Cc: ’Susan Ness’ 
Subject: Update for SAIS panelists 

Dear Ilene, Julie and Lissa, 

After talking with all of you I think we will have a very interesting panel. The latest word is that there will be approximately :lO0 participants. Our panel follows the 

MCKinsey presentation and leads up to the action panel which follows. Basically we are the panel presenting the business case for a critical mass of women in the 

boardroom. 

Here’s a small snapshot of that each of you will be discussing in that magical :10-:12 minute Umeframe and whether you will be using a PowerPoint or having a hand- 

out: 

Ilene Lange --- set the context for our "progress" ; present Catalyst research on the "bottom-line correlation" related to boards and executive management and, if 

final fact-checking is completed, present new information on global impacts and a review of the use of disclosure statements (with particular reference to leading 

edge companies). She will have either a PowerPoint or hand-out. 

Lissa Broome - present qualitative research based on female corporate board members on their perception of impact (with some analysis of "one-and-only" 

women compared to those where there is a critical mass; review of proxy disclosures one year before and one year after SEC diversity rules. She has a PowerPoint. 

Julie Gorte - frame the questions, "What do women bring to the table?" and "How do we know?" with a meta-analysis of more than 40 studies. She will bring a 

bibliography for a hand-out. 

I’ll introduce each of you briefly (participants will have full bios) and think this will be the order unless you would prefer something different. After each of you 

speak -and I’m a tough moderator on time - I’ll start the discussion with one or two questions -two that have come to mind are teasing out the importance of 

critical mass and what additional research is needed to make the business case. We should have plenty of time for audience Q and A. 

Lissa and Ilene - let’s plan to meet at the hotel at 5:45 pm on Thursday to get acquainted and Julie, we’ll welcome you in the morning when you get back to DC 

from your board meeting. 

My cell phone in case you need to reach me is 

See you soon, 

Linda 

Linda Tarr-Whelan 

Demos Distinguished Senior Fellow 

www.lindatarr-whela n.com 

Author of award-winning Women Lead the Way: Your Guide to Stepping Up to Leadership and Changing the World (Berrett-Koehler, 2009, 2011) 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 6, 2011 10:28 AM 

’Da~.McCaJcdell’ <Dan.McCardell@theclearinghouse.org> 

ILL: November Program with The Clearing House 

Hi Dan ---AtW word from 

~.issa 

Lissa L. Broome 

W~cllovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919,962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

h~p:L&~ww.law u nc.ed[~;~ma ges/n ews;med~a/ba n kingf~n a nca 

From: Dan.McCardell [mailto:Dan.McCardell@theclearinghouse.org] 
Sent; Tuesday, August 30, 20£[ 4:4-0 PM 

To: Broome, Lissa L 

Subject: November Program with The Clearing House 

Hi Lissa: 

I started at The Clearing House a few weeks ago and I wanted to introduce myself and to otherwise touch base about the November program in New York at your 

convenience. Would you have time to touch base later this week? Also, wondering whether we have heard from Thanks, and I look forward to working 

with you and to speaking soon. 

All the Best, 

Dan 

Dan ~cCa~dell 
Senior Vice Presid~.m~ an~ Head of Re,.~ldla[oty Affairs 
The C~earing House : Ofrice 212,61&0164 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN;LBROOME> 

Tuesday, September 6, 2011 11:05 AM 

Broome, Lissa L <lbroome@ema~l.unc.edu-~; Burk, Bernie <baburk@email.unc.edu>; Doug Gunson (doug.gunson@nucor.com); Kurt E. 

Wolfe (kwolth@mcguirewoods.com); Martens, Matthew <MartensM@SEC.CK)V2; Reid L. Phillips (rphillips@brookspierce.com); 

thazen@unc.edu; Valecia McDowell (valeciamcdowell@mvalaw.com) 

Doodle: Link for poll "Dan K. Moore Program - Conference Call" 

NC Bar Information DKM 2011 .docx 

Friends -- Let’s schedule a conference call to discuss the conduct of the program Please use the link to the Doodle poll below One of the dates is this coming Thursday so please reply at 
your earliest convenience We have also attached some information about our program for you to review prior to the conference call 

Thanks, 

Lissa and Tom 

The link to your poll is: 

http:i/doodle.com/eyx5 s6hn 2nm5amui 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 6, 2011 11:30 AM 

’Da~.McCaJcdell’ <Dan.McCardell@theclearinghouse.org> 

ILL: November Program with The Clearing House 

Hi Dan ---Why don’t you check with about 

you happen to know hirn~ 

[.~?t roe k~low. 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel N~], NC 27599.-3380 

919.962.70~6 

::N:: Description: 

h[[p:,iw%~w.lsw u nc. _,d u, ires ges/n ews, rr;edia/ba n k~r~gf~n a nce 

web 5424p2 

at Florida? It: he’s good with him, I’1f be happy to invite him copying you guys to encourage hirn to accept if 

From; Dan.McCardell [mailto:Dan.McCardell@theclearinghouse.org] 
Sent; Tuesday, September 06, 2055 $:[:08 AM 
Te; Broome, Lissa L 
S,,bject; RE: November Program with The Clearing House 

Lissa --. wants his full speaking fee, so we’re goh~g to have to ~ook elsewhere, Let me ~oop back w~Lh 

Best 

F~m= Ussa Broome 
Sent: Tuesday, September 06, 20~1 10:28 AN 
Te: Dan,NcCarde[I 
Subje~t~ RE: November Program with The Clearing House 
Hi Dan ---Any word from      ? 

Ussa L Broome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

::~:: Description: 

and then we can discuss next steps. 

From; Dan.McCardell [mailto: Dan.McCardell@theclearinqhouse.orql 
Sent; Tuesday, August 30, 20:1:1 4:40 PM 

To; Broome, Lissa L 
Ce; 
Subject: November Program with The Clearing House 

Hi Lissa: 

I started at The Clearing House a few weeks ago and I wanted to introduce myself and to otherwise touch base about the November program in New York at your 

convenience. Would you have time to touch base later this week? Also, wondering whether we have heard from Thanks, and I look forward to working 

with you and to speaking soon. 

All the Best, 

Dan 
Dan NcCa~dell 
Senior Vice Pre.sid~;rfi and Head of Re, gdla[ory Affairs 
The C~ear~ng House : Ofrice 212.61&0164 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 6, 2011 2:19 PM 

@email.unc.edu> 

VW: Article of Interest: Investment in Alternative Energy. After the End of Cash Grants 

FYI, 

(issa Broome 

From: Cadwalader [mailto:cadwalader@info.cadwalader.com] 
Sent: Tuesday, September 06, 2011 2:18 Plvl 

To: Broome, Lissa L 
Subject: Article of Interest: Investment in Alternative Energy After the End of Cash Grants 

Quick Links 

About Cadwalader 

September 6, 2011 
Our Practice 

The cash grant program for renewable energy expires at the 
end of this year. When cash grants end, renewable energy 
projects will once again rely on "tax equity investors" to offer 
lower-cost financing in exchange for the tax credits and 
accelerated depreciation that are available to investments in 
renewable energy. 

Additional C&F Memos 

Energy & Commodities 
Resource Center 

Will lenders and investors continue to drive growth in the 
renewable energy sector after the cash grant program 
expires? Tax equity investing has been the bedrock of 
renewable power development for a decade. Although the 
economy continues to face rough times, there are investors 
with sufficient tax liability to benefit from renewable tax 
credits and depreciation, without cash grants. While financial 
institutions have traditionally been the predominant tax 
equity investors, there also are new, significant investors in 
the renewable tax equity market that could continue to 
support renewable projects and infrastructure development in 

the United States. 

Tools 

[] Download PDF 

~Comment 

~Contact Us 

[~E- mail This Issue 

In fact, earlier this year, Google Inc. invested in two wind 
programs in North Dakota, several months ago invested in a 
wind-power transmission project, and just last month entered 
into a wind power contract for its data centers. 

This memorandum summarizes the two financing structures - 
"flip" partnerships and "sale leasebacks" - that allow tax 
equity investors to benefit from the tax incentives available 
to investments in these projects, and then provides a 
summary of the various tax incentives available for 
investment in alternative energy. 

::X:: Cadwalader, Wickersham & Taft 
....... LLP 

@2011 Cadwalader, Wickersham & Taft LLP. All rights reserved. 

This communication has been prepared by Cadwalader, Wickersham & Taft LLP for informational purposes 



only and does not constitute advertising or solicitation and should not be used or taken as legal advice. Those 

seeking legal advice should contact a member of the Firm or legal counsel licensed in their state. 

Transmission of this information is not intended to create, and receipt does not constitute, an attorney-client 

relationship. Confidential information should not be sent to Cadwalader, Wickersham & Taft LLP without first 

communicating directly with a member of the Firm about establishing an attorney-client relationship. For 

further information, please contact a member of the Firm. 

The information in this email is confidential and may be legally privileged. If you are not the intended 

recipient, you must not read, use or disseminate the information; please advise the sender immediately by 

reply email and delete this message and any attachments without retaining a copy. ][t is the responsibility of 

the recipient to ensure that this message is virus free and no responsibility is accepted by Cadwalader, 

Wickersham &Taft LLP for any loss or damage arising in any way from its use. 

To opt-out from future communications, please click here. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 2:07 PM 

Naylor, Linda A. <lnaylor@email.unc.edu> 

IL!:;: 

Hi Linda---I can be available the entire day, 

~.issa 

Lissa L. 8roome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: Description: 

From: Naylor, Linda A. 
Sent: Wednesday, 1:02 PM 
To: Alan Caldwell ~rjrt.com); Ballen, Martina K; Boxill, Jeanette M; Broome, Lissa L; Caudill, Walter Lowry; Crisp, Winston B; Don Curtis (dcurtis@curtismedia.com); 
Dwight Stone (ds@dstonebuilders.com); #live.unc.edu; john.townsend@tigerfund.com; Montross, Eric S; Shelton, Karen C; Stick Williams (Stick.Williams@duke- 
energy.corn) 

Angle McCorkle (angie.mccorkle@duke-energy.com); Eatman, Debra H.; Diane Crocker (dcrocker@uncaa.unc.edu); Emily Falkenstein 
(emily.falkenstein@tigerfund.com); Jean Sparks _~rjrt.com); Libby Boyles (Iboyles@curtismedia.com) 
Subject: Oct 3 

Before I move forward with the logistics of our meeting, can you be available on that date from 9:00 am - 5:00 pro? As soon as I’ve heard from everyone, 

I’ll touch base with Lowry and begin working on the details. 

Linda 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 9, 2011 8:19 AM 

’wkeyes@i4rc.org’ 

Re: [directordiversib’plus] Invitation tbr SAIS GlobaJ Conference on Women in the Boardroom - Septe~nber 9, 2011 - Washingtor~ DC 

Bill- lunch (on site) is t:rom 12:15 to I:00. Progr’am ends at 3:40. Catch up with you here or in CH. 

I.issa 

Frern: William A. Keyes [mailto:wkeyes@i4rc.org] 
Sent: Thursday, September 08, 201.t .t0:41 PN 

To: Lisa Church <LChurch@emarketer.com> 
lSc: Broome, Lissa L 
Subject: FW: [directordiversib/plus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 20J.:t - Washington, DC 

Lisa, 
I am forwarding this email about a program thak my friend Lissa Broome is partieipaking in komorrow in DC. I am so sorry thak I thiled to send 
ik to you before now since the program is one that you may have been interested in attending. 
Lissa and I became acquainted this spring when we were tapped for the Order of the Golden Heeee. We have become fast friends. She invited 
me to participate in a program on boardroom diversity that she hosted at the Law School in dune. 
Since you have an interest in board participation, I would invite you to contact IJssa. Maybe you can meet her when you are in Chapel Hill next 
month for the d- School’s board meeting. If you are able to arrange a meeting, I would be happy to join you for lunch or a cup of coffee. 
You can learn about Lissa at .h...t..t..~?;./Z~2~.:~:d:.a.5v..:..u..~.~.e..:..e...d...u..z~:4c.:~..u..b.y.~.~r.~.~r~:2h[~.m.~j.%.~j;~m.~i.~. and about her program on the UNC Law School’s 
website. 
Lissa, 
Lisa is a good friend. She heads a company in New York and has the kind of experience that should make her an attractive candidate to 
companies. I hope the two of you can connect. 
I have a ridiculously hectic schedule tomorrow but would love to see you if you have a few minukes to say hello. I can gek to khe conference site 
rakher easily. Lek me know. IfI miss you on Friday, I look forward to seeing you in Chapel Hill before too long. 
All the best to you. 
Bill 

F~m~ Broome, Ussa k [ma~lto:lbroome@emaKunc.edu] 
$ent~ Thursday, September 01, 2011 2:S1 PN 
To~ Ctr for Bankino and Finance 
¢~ ’Susan Ness’ 
$ubjeet~ [d~rectord~versiNplus] Invitation for SAIS Globa~ Con%fence on Women in the Boardroom - Sep~mber 9, 2011 - Washington, DC 

Friends, 
I am passing along an invitation frorn Susan Ness to an exciting conference next week in Washington [hat you may lind of in[erest. I will be one of the 
speakers at the conference. I participated in last year’s program as well and can report that it was first-rate. 
Lissa Broome 
I want personally to invite you to consider attending the Second SAIS Global Conference on Women in the Boardroom, Friday, September 9, 2011, in 
Washington, DC, from 8:30 AM to 4:00 pm. 
The SAIS Conference will: 

¯ highlight initiatives undertaken in countries across the globe to accelerate the inclusion of women on corporate boards; 
¯ examine research on the impact of diversity on board performance; 
¯ discuss stakeholder efforts to increase the participation of women on boards; and, 
¯ debate strategies that will be effective for regaining momentum in the United States. 

The Friday conference will feature an outstanding group of leading corporate CEOs and board chairs, senior government officials, the heads of executive 
search firms, institutional investors, stock exchange executives, and other corporate governance stakeholders. 
SAIS conference speakers: 

¯ Tim Armstrong, Chairman & CEO, AOL, Inc. 
¯ John Brock, Chairman & CEO, Coca Cola Enterprises 
¯ Professor Lissa Broome, University of North Carolina School of Law 
¯ Doug Conant, Retired CEO, Campbell’s Soup Company 
¯ Lord Mervyn Davies, former UK Trade Minister who spearheaded the Davies Task Force on Women on Boards at the request of the UK 

Government 
o Tara Giunta, Partner, Paul Hastings 
. Julie Gorte, Senior Vice President, Pax World Investments 
. Tracey Griffin, Director, McKinsey & Co. 

. Henrietta Holsman-Fore, Pres., Holsman International & Global Co-chair of WCD 

. John Jarrett, Director of Research, Govemance Metrics Intemational 
Kevin Kelly, CEO, Heidrick & Struggles 



. The Honorable Nancy Kopp, Treasurerofthe State of Maryland 

. Ilene Lang, President & CEO, Catalyst 

. Laura Liswood, Secretary General, Council of Women World Leaders 

. Patricia Mitchell, President & CEO, Paley Center for Media 
¯ Irene Natividad, Chair, Corporate Women Directors Intemational 
¯ Jillian Segal, Board Member, Australian Stock Exchange and Australia Bank 
¯ Jane Shaw, Chairman of the Board, Intel Corporation 
¯ Anne Simpson, SeniorPortfolio Manager, CalPERS 
¯ John Spector, President & CEO, The Conference Board 
¯ Karena Strella, Co-Managing Partner, USA, Egon Zehnderlntemational 
¯ Linda Tarr-Whelan, Author, formerAmbassadorto UN Commission Qn Status of Women 
o Susan Vinnicombe, OBE, Professor, Cranl~eld University School of Management 

The SAIS Conference is open to the public and there is no fee to attend, but registration is required. To register, please click here. 
SAIS has also launched a website -- www.boardroomdiversit¥.or,q - for updates on research, legislation, voluntary initiatives, articles and events on 
boardroom diversity. Please send us copies or links to your research for possible inclusion. 
Our strategic and corporate partners for the conference are listed below. 
Please let me know if you are able to join us for what we expect will be an engaging and productive conference. 

Best, 
Susan Ness 
Susan Ness 
Senior Fellow 

SAtS Center for Transatlantic Relations 

301 554-3925 

Strategic Partners 
Catalyst I The Conference Board I Corporate Women Directors International 

Council of Women World Leaders I European Professional Women’s Network I ION WomenCorporateDirectors (WCD) I Women Presidents’ 
Organization 

Corporate Partners 
i:~i Description: Description: Corporate Sponsors 



Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 9, 2011 10:36 AM 

’wkeyes@i4rc.org’ 

Re: [directordiversib’plus] Invitation tbr SAIS GlobaJ Conference on Women in the Boardroom - Septe~nber 9, 2011 - Washingtor~ DC 

That’s fine. See you in Blue Heaven. Lissa 

From: William A. Keyes [mailto:wkeyes@i4rc.org] 
Sent: Friday, September 09, 2011 10:25 AM 

To: Broome, Lissa L 
Subject: RE: [directordiversiblplus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 2011 - Washington, DC 

Lissa, 
As it turns out, today is impossible, dust finished a very long breakfast meeting. Hustling at khe office. Then, I am hosting a recent Carolina 
alumna for lunch here at my office to introduce her to some folks who might be able to help her get her career started in DC. I could pop by 
there to see you at 3:4o, but that will probably be an important time for you to say goodbye to some of the people you are interacting with 
today, so I don’t want to intrude on that time. 
I will let you know when I plan my next trip to Chapel t till. 
Take care. 
Bill 

William A, ~eyes~ IV 

F~m~ Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent~ Friday, September 09, 201~ 8:19 AM 
To~ William A. Keyes 
5u~jeet~ Re: [directordiversiWplus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 20M - Washington, 

Hi gill - lunch (on ske) is from 12:15 to I:00, Program ends at 3:4.0, Catch up w~th you here or in CH. 

F~: William A. Keyes [maJlto:wkeyes~J4rc.arg] 

Sent: Thursday, September 08, 20M 10:41 PN 

T~: Usa Church <LChurch~emarke~r.cam> 

Ce: Braame, Ussa L 
Subject: ~: [dJrectordJversJNplus] InvJNtJon for SAIS Global Conference an Women Jn the Boardroom - September 9, 201~ - WasNng~n, DC 

Lisa, 
I am forwarding this email about a program that my friend Lissa Broome is participating in tomorrow in DC. I am so sor~ that I Niled to send 
it to you before now since the program is one that you may have been interested in attending. 
Lissa and I became acquainted this spring when we were tapped for the Order of the Oolden Fleece. We have become fast friends. She invited 
me to participate in a program on boardroom diversi~ that she hosted at the Law School in ~lune. 
Since you have an interest in board partieipakion, I would invike you to eonkaet Lissa. Maybe you can meek her when you are in ~hapel Hill next 
month lbr khe & School’s board meeting. If you are able to arrange a meeting, I would be happy to j oin pu for lunch or a cup of 
You can learn about Lissa at h~p:/i~v.law.une.edu/fae@~idireetory/broomelissalamkini and about her program on the UNC Law School’s 
website. 
Lissa, 
Lisa is a good friend. She heads a company in New York and has the kind of experience khat should make her an akkraekive candidate to 
companies. I hope the two of you can connect 
I have a ridiculously hectic sehed@e tomorrow but would love to see you if you have a few minutes to say hello. I can get to the conference site 
rather easily. Let me know. If ~ miss you on Friday, I look fo~ard to seeing you in Chapel Hill before too long. 
All the best to you. 
Bnl 

F~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Thursday, September 0~, 2022 2:52 PM 
To= Ctr for Banking and Finance 
~c= ’Susan Ness’ 
Subject= [directordiversi~plus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 20M - Washington, DC 

Friends, 



I am passing along an invitation florn Susan Ness to an exciting conference next week in Washington [hat you may lind of in[erest. I will be one of the 
speakers at the conference. I participated in last year’s program as well and can report that it was first-rate. 
Lissa Broome 
I want personally to invite you to consider attending the Second SAIS Global Conference on Women in the Boardroom, Friday, September 9, 2011, in 
Washington, DC, from 8:30 AM to 4:00 pm. 
The SAIS Conference will: 

¯ highlight initiatives undertaken in countries across the globe to accelerate the inclusion of women on corporate boards; 
¯ examine research on the impact of diversity on board performance; 
¯ discuss stakeholder efforts to increase the participation of women on boards; and, 
¯ debate strategies that will be effective for regaining momentum in the United States. 

The Friday conference will feature an outstanding group of leading corporate CEOs and board chairs, senior government officials, the heads of executive 
search firms, institutional investors, stock exchange executives, and other corporate governance stakeholders. 
SAIS conference speakers: 

¯ Tim Armstrong, Chairman & CEO, AOL, Inc. 
¯ John Brock, Chairman & CEO, Coca Cola Enterprises 
¯ Professor Lissa Broome, University of North Carolina School of Law 
¯ Doug Conant, Retired CEO, Campbell’s Soup Company 
o Lord Mervyn Davies, former UK Trade Minister who spearheaded the Davies Task Force on Women on Boards at the request of the UK 

Government 
° Tara Giunta, Partner, Paul Hastings 
° Julie Gorte, Senior Vice President, Pax World Investments 
° Tracey Griffin, Director, McKinsey & Co. 
° Henrietta Holsman-Fore, Pres., Holsman Intemational & Global Co-chair of WCD 
° John Jarrett, Director of Research, Govemance Metrics Intemational 
¯ Kevin Kelly, CEO, Heidrick & Struggles 
¯ The Honorable Nancy Kopp, Treasurerofthe State of Maryland 
¯ Ilene Lang, President & CEO, Catalyst 
¯ Laura Liswood, Secretary General, Council of Women World Leaders 
¯ Patdcia Mitchell, President & CEO, Paley Center for Media 
¯ irene Natividad, Chair, Corporate Women Directors Intemational 
¯ Jillian Segal, Board Member, Australian Stock Exchange and Australia Bank 
¯ Jane Shaw, Chairman of the Board, Intel Corporation 
° Anne Simpson, SeniorPortfollo Manager, CalPERS 
° John Spector, President & CEO, The Conference Board 
° Karena Strella, Co-Managing Partner, USA, Egon Zehnderlntemational 
° Linda Tarr-Whelan, Author, formerAmbassadorto UN Commission On Status of Women 
o Susan Vinnicombe, OBE, Professor, Cranfleld University School of Management 

The SAIS Conference is open to the public and there is no fee to attend, but registration is required. To register, please ~!!_i_~!k___~ .e__[e.. 

SAIS has also launched a website -- www.boardroorndiversity.org - for updates on research, legislation, voluntary initiatives, articles and events on 
boardroom diversity. Please send us copies or links to your research for possible inclusion. 
Our strategic and corporate partners for the conference are listed below. 
Please let me know if you are able to join us for what we expect will be an engaging and productive conference. 

Best, 
Susan Ness 
Susan Ness 
Senior Fellow 

5At5 Center j~or Transetlantic Relations 
ne,ss(~,susannes.s, corn 

302. 654-3925 

Strategic Partners 
Catalyst I The Conference Board I Corporate Women Directors International 

Council of Women World Leaders I European Professional Women’s Network I ION WomenCorporateDirectors (WCD) I Women Presidents’ 
Organization 

Corporate Partners 
i.~.i Description: Description: Corporate Sponsors 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 9, 2011 12:45 PM 

’LCh urch@emarketer.com’; ’wkeyes@i4rc.org’ 

Re: [directordiversib’plus] Invitation tbr SAIS GlobaJ Conference on Women in the Boardroom - Septmnber 9, 2011 - Washingtor~ DC 

Works for me. I have it down. 

From: Lisa Church [mailto:LChurch@emarketer.com] 
Sent: Friday, September 09, 2011 10:51 AP1 
To: ’William A. Keyes’ <wkeyes@i4rc.org> 

C¢: Broome, Lissa L 
Subject: RE: [directordiversityplus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 2011 - Washington, DC 

Bill, Many thanks. [.issa nice to meet you~ It would be great to get together for lunch or coffee while we’re all in Chapel Hill, Are you both free for lunch on Friday, 

SI-’_!pt. :~0t h ? 

Atl the best, 

Lisa 

Lisa Church 

[ i: ~;~:I Description: 

eNlarkele~ I~e, Direcl: 212-~’63-.6072 

75 Bi-oad Street Mobiie: 

NewYork, NY 10004 Fax: 212-763~6020 

From= William A. Keyes [mailto:wkeyes@i4rc.org] 
Sent~ Thursday, September 08, 201~ 10:41 PN 
To~ Lisa Church 
~e= Broome, Lissa L 
Subject= ~: [directordiversi~plus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 201~ - Washington, DC 

Lisa, 
I am re,yarding this email about a program that my friend Lissa Broome is participating in tomorrow in DC. I am so sorw that I flailed to send 
it to you before now since the program is one that you may have been interested in attending. 
Lissa and I became acquainted this spring when we were kapped tbr the Order of the Golden Fleece. We have become thst friends. She invited 
me to participate in a program on boardroom diversity thak she hosted at the Law School in dune. 
Since you have an interest in board participation, I would invite you to contact Lissa. Maybe you can meet her when ~u are in Chapel Hill ne~ 
month for the d-School’s board meeting. If you are aNe to arrange a meeting, I would be happy to j oin you for lunch or a cup of ~ft~e. 
You can learn about Lissa at http:/i~wwv.law.une.edu/fheultyidireetoryibroomelissalamkin/and about her program on the UNC Law School’s 
websike. 
Lissa, 
Lisa is a good friend. She heads a company in New York and has the kind of e~erienee that should make her an a~raetive candidate to 
companies. I hope the ~o of you can connect. 
I have a ridiculously hectic schedule tomorrow but would love to see you if you have a few minutes to say hello. I can get to the conference site 
rather easily. Let me know. If1 miss you on Friday, I look re,yard to seeing you in Chapd Hill before too long. 
All the best to you. 
B~I 

www.~4re.org 

F~m= Broome, kissa k [ma~lto:lbroome@email.unc.edu] 
Sent= Thursday, September 01, 2011 2:51 PN 
Te= Ctr for Banking and Finance 
C¢= ’Susan Ness’ 
Subject= [directordiversi~plus] Invitation for SAIS Global Conference on Women in the Boardroom - September 9, 2011 - Washington, DC 

Friends, 
I am passi~?g along a~ invitation Irom Susan? Ness to a~ exciting conference next week in Washingto~ that you may fi~d of interest. I will be one of the 
speakers at the conference. I participated in last year’s program as well and can report that it was first-rate~ 
Lissa Broome 
I want personally to invite you to consider attending the Second SAIS Global Conference on Women in the Boardroom, Friday, September 9, 2011, in 
Washington, DC, from 8:30 AM to 4:00 pm. 
The SAIS Conference will: 

¯ highlight initiatives undertaken in countries across the globe to accelerate the inclusion of women on corporate boards; 
¯ examine research on the impact of diversity on board performance; 



¯ discuss stakeholder efforts to increase the participation of women on boards; and, 
¯ debate strategies that will be effective for regaining momentum in the United States. 

The Friday conference will feature an outstanding group of leading corporate CEOs and board chairs, senior government officials, the heads of executive 
search firms, institutional investors, stock exchange executives, and other corporate governance stakeholders. 
SAIS conference speakers: 

¯ Tim Armstrong, Chairman & CEO, AOL, Inc. 
¯ John Brock, Chairman & CEO, Coca Cola Enterprises 
¯ Professor Lissa Broome, University of North Carolina School of Law 
¯ Doug Conant, Retired CEO, Campbell’s Soup Company 
o Lord Mervyn Davies, former UK Trade Minister who spearheaded the Davies Task Force on Women on Boards at the request of the UK 

Government 
° Tara Giunta, Partner, Paul Hastings 
° Julie Gorte, Senior Vice President, Pax World Investments 
° Tracey Griffin, Director, McKinsey & Co. 
° Henrietta Holsman-Fore, Pres., Holsman Intemational & Global Co-chair of WCD 
° John Jarrett, Director of Research, Govemance Metrics Intemational 
¯ Kevin Kelly, CEO, Heidrick & Struggles 
¯ The Honorable Nancy Kopp, Treasurerofthe State of Maryland 
¯ Ilene Lang, President & CEO, Catalyst 
¯ Laura Liswood, Secretary General, Council of Women World Leaders 
¯ Patdcia Mitchell, President & CEO, Paley Center for Media 
¯ irene Natividad, Chair, Corporate Women Directors Intemational 
¯ Jillian Segal, Board Member, Australian Stock Exchange and Australia Bank 
¯ Jane Shaw, Chairman of the Board, Intel Corporation 
° Anne Simpson, SeniorPortfolio Manager, CalPERS 
° John Spector, President & CEO, The Conference Board 
° Karena Strella, Co-Managing Partner, USA, Egon Zehnderlntemational 
° Linda Tarr-Whelan, Author, formerAmbassadorto UN Commission On Status of Women 
o Susan Vinnicombe, OBE, Professor, Crant~eld University School of Management 

The SAIS Conference is open to the public and there is no fee to attend, but registration is required. To register, please ~!!_~_~!k___~ .e__.r_e.. 

SAIS has also launched a website -- www.boardroorndiversity.org - for updates on research, legislation, voluntary initiatives, articles and events on 
boardroom diversity. Please send us copies or links to your research for possible inclusion. 
Our strategic and corporate partners for the conference are listed below. 
Please let me know if you are able to join us for what we expect will be an engaging and productive conference. 

Best, 
Susan Ness 
Susan Ness 
Senior Fellow 

5At5 Center j~or Transatlantic Relations 
ne,ss(~,su~annes.~, corn 

30.!. 654-3925 

Strategic Partners 
Catalyst I The Conference Board I Corporate Women Directors International 

Council of Women World Leaders I European Professional Women’s Net~vork I ION WomenCorporateDirectors (WCD) I Women Presidents’ 
Organization 

Corporate Partners 
i.~.i Description: Description: Corporate Sponsors 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 10, 2011 10:08 AM 

qqell Minow’ <nminow@gmimtings.com> 

IU:;: A pleasure to ,neet you! 

SAIS 2011 Conference.docx 

Hi Nell -- 

It was a pleasure to meet you too. I have attached a sheet that summarizes our proxy data info (including data ficom the top 50 public companies in NC), lists the published articles we have 
done, and describes our Director Diversity Initiative. 

1 would be delighted to talk with you :further about our database. One way to get a :feel J2~r how it works is [’or you to register on it, https://ddi.law.unc edu/defimlt.aspx (click on Database of 
Potential Directors on the left-hand side). After you fill out the initial screen and upload a resume, I get an emai[ to approve your registration. Once I do so, you get a password that allows 
you back in and you are asked to complete several other screens of iNk~rmation. This information (and that in the initial applicatinn screen) creates the fields on which I can run a search 
Database registrants also receive an email eveW six months asking them to update their iNkmnation in the database We have about 120 in the database right now 

Let’s schedule a time to talk :further at your convenience. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel }{ill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 
From: Nell Minow [mailto:twninow,@,gmiratings.com] 
Sent: Frichy, September 09, 2011 7:38 PM 
To: Broome, Lissa L 
Subject: A pleasure to raeet you! 

I so er~ioyed meeting you today and thought your presentation was excellent. I’d love to coordinate with you on our new 3D director database. 



Lissa L. Broome, University of North Carolina School of Law 
SAIS Global Conference on Women in the Boardroom 

Proxy Disclosure and Board Diversity 

Fortune 100 # Fortune 100 NC 50 # NC 50 % 
(90 proxy % 
issuers) 

Diversity not considered 2 2.2% 3 6% 
as a factor 
Formal diversity policy 10 11.1% 1 2% 
Stated that no formal 28 31.1% 24 48% 
diversity policy 
Reported board’s 6 6.7% 1 2% 
demographic diversity 
Diversity definition 

No definition 10 11.1% 4 8% 
Demographic 6 6.7% 2 4% 
only 
General only 33 36.7% 22 44% 
Demographic 39 43.3% 20 40% 
and general 

Mentioned < 2/28/10 
and > 2/28/10 

Gender 9---~41 455% 2--+ 17 850% 
Race 3---,26 866% 2--+ 11 555% 
Ethnicity 6---,26 433% 2--+ 11 555% 

Publications 

Board Diversity andProxy Disclosure (with Thomas Lee Hazen), forthcoming in 37 
University of Dayton La;v Review-, available at 
http:iipapers.ssrn.comisol3ipapers.cfm?abstract id= 1920442 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders Say 
about !4~hy Diversity Matters (with John M. Conley and Kimberly D. Krawiec), available 
at http ://papers. ssrn. corn/sol 3/papers. cfm ? ab stract i d= 1415803 
Signaling lhrough Board DiversiO,: Is Anyone Listening (with Kimberly D. Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 
Dangerous Categories: Narratives of Corporate Board Diversity (with Conley & 
Krawiec), 89 North Carolina Law Review 759 (2011) (Symposium). 
Does Critical Mass Matter? ViewsJ~om the Boardroom (with Conley & Krawiec), 34 

Seattle University Law Review 11049 (201l 1). 
lhe Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 

(2008). 
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The Director Diversity Initiative 
at the University of North Carolina School of Law 

The Director Diversity Initiative is a j oint proj ect of the Center for Banking and Finance and the 
Center for Civil Rights at the UNC School of Law. The obj ective of the Initiative is to encourage 
boards of directors of public companies to increase their gender, racial, and ethnic diversity. 
Beginning in 2006, the Initiative has sponsored an annual program, "Broadening Corporate 
Board Diversity: Earning a Board Seat." The program is limited to 25 attendees and discussion 
in large groups and small groups about the j ob of a director, the qualities and competencies 
required, and how to advance one’s candidacy for a board seat. Panelists for this program are 
sitting board directors, representatives of the local chapter of the National Association of 
Corporate Directors, and executive search firm representatives. In addition, the Initiative 
partners with the North Carolina Bank Directors’ College, j ointly sponsored by the Center for 
Banking and Finance, the North Carolina Office of the Commissioner of Banks, and the FDIC, to 
provide scholarships to the Bank Directors’ College to potential bank directors who would add 
diversity to bank boards. 

The Initiative also maintains a computerized database of potential diverse directors. Corporate 
nominating committees are invited to contact Lissa Broome to identify board candidates from 
this database. Potential diverse directors are encouraged to register for inclusion in the database. 
If accepted for inclusion, they will receive additional instructions on how to enter their 
information into the database. 

The Initiative also works to heighten the awareness about the lack of diversity on corporate 
boards, particularly among companies headquartered in North Carolina. The Initiative has 
posted two surv’eys of board diversity among these companies as of 2006 and 2009. 

The Director Diversity Initiative website, https://ddi.law.unc.edu/default.aspx, is intended to 
serve as a clearinghouse of information about director diversity, with links to data on board 
diversity, and other organizations focused on board diversity. Please forward any information 
you believe should be included in this clearinghouse to Lissa Broome at 
lbroome@email.unc.edu, 919.962.7066. 

Faculty members associated with the Initiative are engaged in a variety of research proj ects 
regarding corporate board diversity. Published papers from these projects are listed on page 1. 

The Initiative has received support from the Z Smith Reynolds" Foundation and the Fulfilling the 

Dream Fund North Caro#na Consortium. 
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The University of North Carolina School of Law 
The Twentieth Annual Dan K. Moore Program in Ethics 

Co-sponsored by the UNC School of Law Center for Banking and Finance 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 
Whistleblower Provisions and other Whistleblower Regimes 

Program Highlights Include: 

4 hours of continuing legal education credit (including 3 hours of professional 
responsibility and 1 hour of substance abuse credit) 
Ethical issues for the corporation’s attorney when corporate wrongdoing is suspected, 
including climbing the corporate ladder, withdrawal, and protecting client confidences 
Whistleblowing provisions under the False Claims Act, Sarbanes-Oxley, and Dodd-Frank 
and their effect on corporate compliance programs 
Mental health and substance abuse concerns among lawyers -- how to recognize 
problems, seek help for them, and develop effective strategies for coping with stress 

October 14, 2011 
The Center for School Leadership and Development (near the Friday Center) 
UNC-Chapel Hill, Chapel Hill, NC 

The Dan K. Moore Program in Ethics 

The Dan K. Moore Program in Ethics is a well-regarded continuing legal education 
program sponsored annually by the UNC School of Law. This important program is dedicated to 
the exemplar}, legacy of professional ethics left to us by the distinguished life and work of Dan 
K. Moore, the esteemed former governor of North Carolina and a 1929 graduate of the UNC 
School of Law. 

For the past eight years the Dan K Moore program has focused on issues relevant to 
attorneys who advise corporate clients: 
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- Lawyer liability in a post-Enron world 
- The SEC’s lawyer conduct rules and their relationship to state bar lawyer conduct 

- New challenges in ethics and governance for corporate lawyers 
- The lawyer’s role in responding to enforcement actions against a corporate client 
- Ethical issues arising from the relationship between lawyers and accountants 
- Conflicts of interest for corporate lawyers 
- Ethics issues for in-house and outside corporate lawyers 
- Ethical issues in troubled times 
- Ethical issues for the corporate lawyer 
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About this year’s program o.. 

The program will address a variety of ethical issues of interest to corporate lawyers, both 
in-house counsel and attorneys in private practice. We will discuss particular issues that arise in 
the representation of corporations and how" the attorney should proceed when he or she suspects 
wrongdoing within the corporation. The panel will also explain the variety of whistleblower 
statutes, including the relevant provisions of the Dodd-Frank Wall Street Reform and Consumer 
Protection Act of 2010. Special attention will be focused on the impact of whistleblovdng 
provisions on corporate compliance programs. 

Lunch will provide a wonderful opportunity to network with the many corporate 
attorneys who attend this program, including a substantial percentage of attendees who work in- 
house for corporations or other entities. This opportunity for discussion and interaction with the 
other program attendees is a unique and popular aspect of thi s program. 

Our distinguished panelists draw on a wealth of experience in a variety of roles and 
contexts to provide expertise, advice, and perspective on these important issues. 

As was the case with prior programs, the discussion among the panelists is guaranteed to 
be lively and there will be ample opportunity for questions from and interchange with the 
audience. 

This program provides continuing legal education credit, including professional 
responsibility and substance abuse credit, and is aimed specifically for lawyers who regularly 
advise corporate clients. 

About the Center for Banking and Finance... 

The Center for Banking and Finance was established at the UNC School of Law on July 
1, 2000. The Center was created to recognize and further the important role of banking and 
finance to the economy of North Carolina, as well as the leadership role played by North 
Carolina-based financial institutions in the continuing evolution of the financial services 
industry-. 

The Center studies the legal and policy issues related to banking and finance, advances 
the teaching of these important areas, and sponsors conferences for industry professionals, 
including the Annual Consumer Law & Consumer Credit Symposium at the Festival of Legal 
Learning, and the Sixteenth Annual Banking Institute, March 29-30, Charlotte, NC. 

The Center is directed by Professor Lissa Broome and guided by a distinguished Board of 
Advisors. For more information about the Center or its activities, please contact Lissa Broome, 
(919) 962-7066 or lbroome@email.unc.edu, or see 
http://www.law.unc.edu/centers/banking/default.aspx. 
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2011 Dan K. Moore Program in Ethics 
Friday, October 14, 2011 

Chapel Hill, NC 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 
Whistleblower Provisions and other Whistleblower Regimes 

9:30 a.m. Welcome and Introduction to the Program (Dean Jack Boger, Professors 
Thomas Hazen and Lissa Broome) 

9:45 a.m. Mental Health and Snbstance Abnse Concerns - Seeking Help and Coping 
with Stress 

Dr. Elliott M. Silverstein, Co-Director of Psychological Services at Child 
Outpatient Clinic on the Dorothea Dix Campus of Central Regional Hospital, also 
trained as a law~yer, and Dr. Martha F. Simpson, a licensed psychologist in private 
practice with HRC Behavioral Health & Psychiatry, PA in Raleigh, will describe 
mental health and substance abuse concerns among lawyers and advise how to 
recognize problems, seek help for them, and develop effective strategies for 
coping with stress. 

10:45 a.m. Break 

11:00 a.m. Suspected Corporate Wrongdoing and the Attorney’s Obligation: Just Give 
a Little Whistle 

12:00 p.m. 

The panel will discuss climbing the corporate ladder under Rule 1.13 of the North 
Carolina Rules of Professional Conduct, when an attorney is permitted or required 

to withdraw from the representation and when the withdrawal can be "noisy." 
Panelists will address how" to protect client confidences under Rule 1.6, especially 
in the case of a noisy withdrawal and under what circumstances, if any, the duty 
of client confidentiality may be breached. The panel will debate the effects 
material misstatements that lawyers may have unknowingly made in securities 
filings or private placement memorandum may have if they were made based on 
misinformation provided by or fraud engaged in by the client. 

Networking Lunch 

Enjoy lunch with the panelists and other attendees. In the past, we have ahad a 
number of in-house attorneys attend this program. 

12:50 pom. Whistle While You Work: Dodd-Frank and Other Whistleblower Regimes 

The panel will explore § 922 of the Dodd-Frank Act, which adds a new Section 
21F to the Securities Exchange Act. This section provides that a whistleblower 
who voluntarily gives the SEC information that leads to a successful enforcement 
action that results in over $1 million of monetary sanctions may be awarded by 
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the SEC an amount not less than 10% and not more than 30% of the monetary 
sanctions collected. The panel will discuss the SEC’s rules implementing this 
provision, including the exclusions from eligibility to receive the award and 
examine the criticisms of the rule, including its possible adverse effect on 
corporate compliance programs. Section 1057 of Dodd-Frank Act also creates a 
new cause of action for employee whistleblowers who provide information about 
certain consumer protection violations. The panel will compare and contrast these 
whistleblower provisions with those under the Sarbanes-Oxley Act, False Claims 
Act, and Qui Tam actions. The panel will also consider the ethical issues 
presented by attorneys who have received confidential information from a client 
engagement or information that is subj ect to the attorney-client privilege acting as 
whistleblowers. 

1:50 p.m. Break 

2:00 p.m. Whistle While You Work (cont.) 

3:00 p.m. Adjourn 

{PAGE \*MERGEFORMAT} 



Program Panelists 

Bernard A. Burk 

Bernie Burk j oined the UNC School of Law faculty this summer following a distinguished career 
at Howard Rice Nemerovski Canady Falk & Rabkin, P.C. in San Francisco and a year as an 
academic fellow at the Arthur and Toni Rembi Rock Center for Corporate Governance at 
Stanford University. He is the co-author of Big But Brittle: Economic Perspectives on the 

Future of the Law F#’m m the New Economy, which was recently published in the Columbia 
Business Law Review. Burk received his undergraduate degree at Yale University and his J.D. 
from Stanford University. 

David B. Fountain 

David Fountain is the Vice President of the Legal Department of Progress Energy headquartered 
in Raleigh, NC. Fountain j oined the Legal Department in April 2000 and supported the merger 
between Carolina Power and Light Company and Florida Progress Corporation which formed 
Progress Energy in November 2000. Prior to j oining Progress Energy, Fountain was an associate 
attorney in the Charlotte, NC office of the predecessor firm to McGuire Woods from 11994 to 
2000. He specializes in commercial transactions, mergers, acquisitions and electric utility 
regulation. Fountain is a Morehead-Cain Scholar with undergraduate, M.B.A., and J.D. degrees 
from the University of North Carolina at Chapel Hill. 

Douglas R. Gunson 

Doug Gunson is the General Counsel of the Charlotte-based Nucor Corporation, the largest 
producer of steel in the United States. At this Fortune 200 company, he oversees the legal 
function and works in in the areas of corporate, international trade, and international investment. 
Gunson received his undergraduate and law degrees from Brigham Young University. 

Matthew T. Martens 

Matt Martens is Chief Litigation Counsel of the Division of Enforcement of the U.S. Securities 
and Exchange Commission, where he manages the SEC’s litigation program as conducted in the 
Washington headquarters trial unit and coordinates the activities of the trial attorneys across the 
enforcement program in the eleven regional offices. Martens served as a law- clerk for Judge 
David Sentelle of the U.S. Court of Appeals for the District of Columbia Circuit, and then-Chief 
Justice William Rehnquist of the Supreme Court of the United States. He practiced law with 
Lathan & Watkins LLP before becoming Chief of Staff to Assistant Attorney General Michael 
Chertoff in the Criminal Division of the U.S. Department of Justice. He then worked as an 
Assistant U.S. Attorney in the U.S. Attorney’s Office in the Western District of North Carolina, 
rising to the Deputy Criminal Chief where he supervised prosecutors in the white-collar crime 
unit and was Coordinator of Corporate and Securities Fraud. Martens received his undergraduate 
degree from Cedarville College and his law degree from the University of North Carolina School 

of Law. 

Valecia M. McDowell 
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Valecia McDovvell is a member of Moore & Van Allen and practices in the firm’ s Charlotte 

office. She works in commercial litigation and has extensive experience conducting internal 
investigations for publicly-traded, privately-held and non-profit institutions. McDowell is a 

member of the Board of Directors for the Charlotte Chamber of Commerce, the Council for 
Children’s Rights, and the Community Building Initiative. She has also been recognized as a 
"Future Star" and "Rising Star" by various legal publications. She is a Fellow &the Litigation 
Counsel of America. McDowell received her undergraduate and law degrees from Duke 
University. 

Reid L. Phillips 

Reid Phillips is a partner in the Greensboro office &Brooks, Pierce, McLendon, Humphrey & 
Leonard LLP, where he represents clients in commercial litigation in federal and state courts 
with experience in contracts, securities, antitrust, and other areas. He is a Fellow of the 
American College of Trial Lawyers and has been recognized as a "Super Lawyer," and a 
member of the "Legal Elite" in litigation. Phillips received his undergraduate degree from the 
University of North Carolina at Chapel Hill and his JD degree from the University of Texas. 

Elliot M. Silverstein 

Elliot Silverstein is the Co-Director of Psychological Services at the Child Outpatient clinic on 
the Dorothea Dix Campus of Central Regional Hospital. He also holds adjunct appointments in 

the UNC Medical, Law, and Business Schools. At the Law School, Silverstein teaches two 
courses: Interviewing and Counseling; and Negotiation. He serves as Co-Chair for the 
Professional Affairs and Ethics Committee of the North Carolina Psychological Association. He 
has designed and given numerous presentations on Ethics and Risk management, including a 
biennial ethics workshop at Duke University Medical Center. Silverstein earned his 
undergraduate degree at the University of Pennsylvania, his JD from Harvard Law School, and a 
Ph.D. in Clinical Psychology at the University of North Carolina at Chapel Hill. 

Martha F. Simpson 

Martha Simpson is a licensed psychologist and clinical addiction specialist. She is in private 
practice with HRC Behavioral Health & Psychiatry, PA in Raleigh, where she has a general adult 
practice, with specialties in substance abuse, pain management, chronic illness, and impaired 
professionals. She previously practiced in San Diego and split her time between private practice 
and teaching at UCSD Medical School and the California School of Professional Psychology. 
She worked in Greensboro with Guilford Pain Management, PA, until she moved to Raleigh to 
join HRC Simpson received her doctorate in psychology from the University of North Carolina 

at Chapel Hill. 

Kurt E. Wolfe 

Kurt Wolfe practices in the Government, Regulatory and Criminal Investigations Department of 
McGuireWoods LLP in Washington, DC. He has participated in a number of internal 

{PAGE \*MERGEFORMAT} 



investigations undertaken by corporate clients and has participated in the defense of financial 
institutions, broker-dealers, accounting firms, and corporate executives in investigations 
conducted by the SEC, the Department of Justice, FINRA, and court appointed receivers in 
actions involving securities fraud, insider trading, and Ponzi scheme allegations. Wolfe has 
written several articles about the SEC’s whistleblower program under Dodd-Frank. Wolfe 
received his undergraduate degree from James Madison University, his law degree from the 
University &Richmond School of Law-, and an LL.M. from The London School of Economics 
and Political Science. 

Program Directors 

Lissa L. Broome 
Lissa Broome is the Wachovia Professor of Banking Law and Director of the Center for Banking 
and Finance. She teaches Banking Law and Secured Transactions. She is the co-author of the 
Regulation of Bank Financial SewTice Activities, a banking law casebook, and co-author of 
Securitization, Structured Finance and Capital Markets. Broome also directs the Director 
Diversity Initiative which works to increase the diversity of corporate boards of directors through 
its training programs, advocacy, research, and diverse director database. See 
https:iiddi.law.und.eduidefault.aspx. Broome received her undergraduate degree from the 
University of Illinois and her law degree from Harvard Law- School. 

Thomas Lee Hazen 
Thomas Hazen is the Cary C. Boshamer Distinguished Professor of Law. He teaches Business 
Associations and Securities Regulation, and is the author or co-author of casebooks in 
corporations, corporate finance, broker-dealer regulation, mergers and acquisitions, and 
securities regulation. Hazen is the author of a widely regarded six-volume treatise on Securities 
Regulation, a three-volume treatise on derivatives regulation, and a two-volume treatise on 
broker-dealer law. He has also served as an expert witness in a number of high profile securities 

cases. Hazen received his undergraduate and law degrees from Columbia. 

Registration Fee 

$195 per person. 

$150 for three or more registrants from the same firm or company, or for those attorneys with a 
particular financial hardship, upon prior approval of the CLE director. 

The registration fee includes lunch. There is also ample free parking at the program site, which 
is located off of the back parking lot at the Friday Center. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 11, 2011 11:31 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I~NV: Draft of Australian case study 

Back to the future.doc 

Please print, double-sided, and stapled. 

Thanks. 

~.issa L Broome 

Wachovia Pro~essor of {~a]~k~t~g Law 

Director, Center ~or gank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.706~ 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h ~ p://,.~w~ law.uncedu/images,’ne:,./s/media,’bsnkh~gf~nance 

web 542.~p9 

From: Justin O’Brien [mailto:justin.obrien@unsw.edu.au] 
Sent: Sunday, September :[:[, 20:[:[ :[0:58 PM 
To: Sue Konzelmann; Gerhard,schnyder@kcl.ac.uk; j.s,wright@lse.ac,uk; marc@fovargue-davies,com; sf,wilkinson@ntlworld,com; siems@fulbrightmail,org; 
olivier.butzbach@kcl,ac.uk; Colin.scott@ucd.ie; Niamh,hardiman@ucd,ie; Blanaid.clarke@ucd.ie; cwilliam@lawJIlinois.edu; ruth-agu@uiuc,edu; Broome, Lissa L; Conley, John 
M; Omarova, Saule T; pzumbansen@osgoode.yorku.ca; mcondon@osgoode,yorku.ca; ppuri@osgoode.yorku.ca; ewaitzer@stikeman.com; j.cJockhart@massey.ac.nz; 

s,keen@uws,edu.au; s.wheeler@qub.ac.uk; JohmCioffi@ucr.edu; r,a.TOMASIC@durham.ac.uk; P,W.Ireland@kent.ac.uk 
Subject: Draft of Australian case study 
Case study in draft form, 
Justin 
Justin O’Brien ¯ Professor of Law * Faculty of Law ¯ The University of New South Wales * UNSW Sydney NSW 2052, Australia ¯ Phone: +6:[ (2) 9385 964-9 ¯ Mobile: 

From: Sue Konzelmann [s.konzelmann@bbk.ac.uk] 
Sent: Saturday, :[0 September 20:[:[ 2:47 AM 
To: Sue Konzelmann; Gerhard.schnyder@kd.ac.uk; i.s.wriclht@lse.ac.uk; marc@fovarque-davies.com; sf.wilkinson@ntlworld.com; siems@fulbrightmail.orq; 
_oJLv_!_e__r_=b__u___t__z__b__a___c_L~__@__k__cJ=_a__c_=_u___k; __C__oJ_[tk_s__c__o__~_@__u___c__d__d_e_..; N!_a__t_n__b_2~__a__t:¢E~__a__t~__@__u__c_~!j__e_; ._aJ_a__t_~__a_!_d__:_cJ_a__t:_k_e___@__u__c___d_:_Le_; ._c__w_jJJ_La___n__~_@_La_w_jJJ_[tLo_!_s_=e__d___u_; t:_u__t_b_z_a__g_u___@__u__Lu__c__:_e_~!_u_j Lb_t:_o__o____m___e__~N__e___m___aj_Lu__t_~__c_:_e_.__d__u; 

jmconley@email.unc.edu; omarova@email.unc.edu; pzumbansen@osgoode.yorku.ca; mcondon@osgoode.yorku.ca; ppuri@osgoode.yorku.ca; ewaitzer@stikeman.com; Justin 

O’Brien; i.c.lockhatt@massey.ac.nz; s.keen@uws.edu.au; s.wheeler@qub.ac.uk; John.¢ioffi@ucr.edu; r.a.TOMASI¢@durham.ac.uk; 

P.W.Ireland@kent.ac.uk 
Subject: VoL Routledge Book chapter overviews 

tti evewone, 

To give the chapter authors the maximum amount of time to get an overview of their chapters in before we begin our journeys to Australia, I thought I’d send out a reminder ..      and I 
leave tomorrow aJ~ernoon and I will circulate the chapter materials that have been circulated in the morning,      will circulate the Australia chapter on Sunday; and we are awaiung the 
overviews of the Irish and Canadian chapter overviews. If at all possible, I hope that the authors for these chapters can send me a draft for circulation by first thing Saturday morning 

(London time). 

I look forward to an interesting and productive time in Sydney. 

take care, 

Dr Suzanne J Konzelmarm 
Reader in Management 

Director, London (;entre for Corporate (iovernance & Ethics 
Director, Post Graduate Prograwanes in Corporate Governance & Business Ethics 

Birkbeck, Universi~ of London 
Malet Street B]oomsbury 
London WCI E 7HX 

tel. +44207631 6799 

I:ax. +44 207 631 6769 

http://www.bbk.ac.ulUmanop/rnana~ernent/staff,’konze[mann.shtml 

http:/:w ww. lc cge bbk. ac 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 12, 2011 12:33 PM 

’Renee Thayer Wilkerson’ @gmaJl.com> 

Hazen, Thomas L <thazen@unc.edu> 

RE: FW: Diversi~ Disclosure Article with Conclusion 

Follune 100 Diversi~-CBversion4.13.11 and 9.9.11 LLB remarks.As; Fortune 100 Note (revised Sept. 2011).doc; NC Top 50 Diversity- 

CBversion4.13.11 and LLB Remarks 9.11.11.4s; NC Top 50 Note (revised 9.11.11).doc 

Renee - I’ve ~[:tached the document:; tll~[: support much of the data presented in (mr artR:le. The first spreadsheet ~s [or the FortLme ~.00 compank~s and w~ll be the 
ma~n tMng you wi~ want to r’eference. The references in it are in turn to the proxies o[: d~e companies listed. The pr’ox~es themselves can be found on the SEC’s 
Edgar system, ~:2~_~_~R:~_9_~, or on each company’s webpage (usually under investor relations). The Fortune ~00 word document migh~ a~so be helpfu~ to you, 
but it merely summarizes some of the ~nfo presented h~ the spreadsheet. 
S~nce our chart near the end of the article refers to the BO ~argest NC companies, I have also ~nduded the back-up documentation for these companies. 
We will be posting these documents to a webp~ge. When we have ~:he ~h~k ~ wH] send it to Vote, but for fac~: checking pur~mses, these documents shot~ld sufSce. 
Please ]e[ us know how else we may assist you and your s[aff ~n the editing process. 
L~ssa Broome 

[issa L Broome 
Wachov~a Professor of 8anMng Law 
Director, Center [or [¢ank~ng and Finance 
U NC School of [.~w 
CB#33o~, Van Hecke-We[tach 
Chapel EH~, NC 
919.962.7066 
http:!!www.law.unc.edu!centers!banking 

~,~,~ Description, 

h [[[D:iA~ law, unceduiimages/newsimedia/bankingfinance 

web 5~12qp9 

From: Renee Thayer Wilkerson [mailto: ~gmail.com] 
Sent-" Thursday, September 01, 20:t:t :~2:44 PN 
To; Broome, Lissa L; Hazen, Thomas L 
Subject; Re: FW: Diversity Disclosure Article with Conclusion 
Ms. Broome and Mr. H~en, 

Thank you tbr sending us the updated version of your article. The a~icle will be published in Volume 37, Edition I of the University of Dayton Law Review. The article 

is already in the book pull and editing process, and we anticipate that all of the editing will be completed by the end of October. At that point we will return the article 

to yon for approval, and will give you two weeks to review the article and to accept or reject any changes that we have made. After you have approved the edited 
article and submitted it to me, I will shell the ar6cle and send it back to you for final approval. We anticipate that this entire process should be completed by the 

beginning of Decetnber so that we cm~ send tfie edition to tfie publisher before the first of the year. 

Please let me know if you have ~:ay additiondl questions. 

Since~eb; 
Renee Wilkerson 

Editor-h-Chief 

University of Da?4on Law Review 

On Thn, Sep 1,2011 at 10:44 AM, Broome, Lissa L <lbmome@email.unc.e&~> wrote: 

]{i Re~ee We disc~wercd u~ o~ chagrin ~hat our ~ntrodi~ct{o~ lhJ]ed ~) ~unmaHze our conclusio~. This clean cop? (attached) finishes out d~e int~ducdon. 

Could you acknoMedge receipt of this ~ ers~on m~d let us know about the vohm~e nmnber and editing/publication sched~le’? 

Thank~ 

From: Broome, Lissa L 

NeBt: Tuesday, August 30, 2011 4:57 PM 

To: Renee Thayer Wilkerson (dl~,zlnai[.conl) 
Cc: Hazen, Thomas L 

Subject: Diversity Disclosure Article with Conclusion 
Rence We have a~tached o~r revised ardc~e 

identical and we sugges~ that you pedb~m your edits and cite checks on d~s vers~o~ office a~lic~e. 

Do 0o~ know d~e volume mm~ber d~is wi]] ap~ar in? -What is d~e progx~sed edith~,’publication schedtde? We look tbrwa~d 1o wo~kh~g wifl~ you on fl~is p~ece and 

appreciate your flexibility with fl~e irutid &adlmc. 

Please co~Nim that yo u ~vceived 

Thank~ 

Lissa B~on~e and Tom 

I .issa I .. Broome 
Wachovia Proii~ssor of Banking 

Dhectoa. Cen~er .{br Banking and ghmnce 

UNC School of L~w 

CB¢ 3380 ~ a~ Hecke-Wetmch t 

Chape~ t ti~, NC 27599-3380 

919.962.7066 





VleWpo ints and ’ ’ 

Ivie,.~qoints and experiences LhaL a candidata could bring...Lo the Board and howLhose viewpointa and e.x..j2eriences could enhance the Board’s execution of its 

religion, disability’, or sexual preference. (p.7) Candidates are selected on the basis of outstanding achievement in their professional careers; broad experience; 
4/20/2009 Yes N/A Undefined 

wisdom; personal and professional integrity; ability Lo make independent, analytical inquiries; experience with and understanding of the business environment; and 

~4 
4"ExxonMobil recognizes the strength and effectiveness of the Board reflects the balance, experience, and diversity of the individual directors; their commitment; and 

i importantly, the ability of directors Lo v,~rk effectively as a group in carrying out their responsibilities. ExxonMobil seeks candidates with diverse backgrounds who 
Business or academic 

experiences, life 
possess knowledge and skills in areas of importance to the CorporaLion...In addition to seeking a diverse set of business or academic experiences, the Committee 

Exxon Mobil Corp (2) 4/13/2010 Yes 1 I 1 N/A 
backgrounds,eXperienCeSgender,and seeks a mix of nominees whose perspectives reflect diverse life experiences and backgrounds, as ~11 as gender and ethnic diversity. The Committee does not use 

, iquotas but considers diversity along with the other requirements of the Selection Guidelines v,~qen evaluating potential new directors. The Committee has also 

~ 
eLhnicity 

linsLructad its executive search firm to include diversit~.9.o~..p~D..£~ of the candidate search criteria. 

I 
::ExxonMobil recognizes that the strength and effectiveness of the Board reflect the balance, experience, and diversity of the individual directors; their commitment; 

4/13/2009 Yes 
I 

NiA Undefined land importantly, the ability of directors Lo work effectively as a group in carrying out their responsibilities. ExxonMobil seeks candidates with diverse backgrounds who 

~ ~ ] [2ossess knowledcLe., and skills in areas of imDortance to the .~.C.~ra~Lo..D.,~_..7..~ 

, Professional experience, !In conducting this assessment, the Committee considers diversity, education, experience, length of service and such other factors as iL deems appropriate given the 

Chevron Corp (3) 4/15/2010 Yes 1 1 i 1 N/A 
geographical location and icurrenL and anLicipatad needs of the Board and the Company. The Committee and Board define diversity broadly Lo include diversity of professional experience 

I vie~13oinL, race, gender, !(policy, business, government, education, technology or public interest), geographical location and vie~rpoinL, as well as diversity of race, gender, nationality and 

4/13/2009 Yes 
I 

NiA Undefined 
i[n conducting this assessment, the Committee considers diversity, education, experience, length of service and such other factors as iL deems appropriate given the 

9 ~ [surrenL and anticipated needs of the Board and the Company Lo maintain a balance of knowledge, experience and capability. (p.19) 

General Electric Co (4) 3/5/2010 Yes N/A Age, background, .=~The committee’s evaluation of director nominees Lakes into account their ability Lo contribute Lo the diversity of age, background and experience represented on the 

2/18/2009 Yes I N/A Experiences 
!We endeavor Lo have a Board representing diverse experience aL policy-making levels in business, government, education and technology’, and in areas that are 

i Candidates should represent a diversity of viewpoints, backgrounds, experiences and other demographics...The Corporate Governance Committee regularly reviev~s 

Viewpoints, backgrounds, Board composition in light of our company’s business and structure; the changing needs of our company as a result of the business environment; our operations, 
Bank of America 3/17/2010 Yes II NiA experiences and other Ifinancial conditions and complexity; its assessment of the Board’s performance; and input from stockholders and other key constituencies. As part of this review, the 

Corp/DE (5) 
i demographics Corporate Governance Committee evaluates the effectiveness of the Board’s director nomination standards - including its criteria related Lo diversity - as set forth in 

-i the Corporate Governa nce Guidelines. ~.~.~)~. 

I 
~’~-~ Committee also seeks to ensure that the Board reflects a range of talents, ages, skills, diversity, and expertise, particularly in the areas of accounting and 

ConocoPhillips (6) 3/31/2010 Yes I No Undefined Ifinance, management, domestic and international markets, leadership, and oil and gas related industries, sufficient to provide sound and prudent guidance with 

~ 3/31/2009 Yes g N/A Undefined iThe Committee identifies investigates and recommends director candidates to the Board with the goal of creating balance of knowledge, experience and diversity. 

"i ~-~ Committee also gives consideration Lo a candidate’s judgment, competence, anticipated participation in Board activities, experience, geographic location and 

AT&T Inc (7) 3/11/2010 Yes I No Undefined Ispecial talents or personal attributes. Although the Committee does not have a formal diversity policy, it believes that diversity is an important factor in determining 

2__~o I .~the c...O..DqJ&9..s~.t.jon 9f the Bg_grd. 

3/11/2009 No 
~ IIn recommending ....... ~’[’~]" candidatas, the Committee considers a candidate’s: general understanding of elementa relevant Lo the success of a large publicly traded 

I iFord recognizes the value of diversity and ~ endeavor Lo have a diverse Board, with experience in business, government, education and technology, and in areas 

2~3 
Ford Motor Co (8) 4/1/2010 Yes 

~I 

N/A Undefined 
!that are relevant Lo the Com~...a....n..y...’~!oba I activities. ~.5.~ 

iFord recognizes the value of diversity and ~ endeavor to have a diverse Board, with experience in business, government, education and technology, and in areas 
4/3/2009 Yes N/A Undefined ¯ 

2~4 ithat are relevant to the Company’s global activities. (p.15) 

~ ~The Board strives to ensure diversity of representation among its members. Of the 11 director nominees, L~o are v~men and one is African-American. Increasing 
~.P. Morgan Chase & 

3/31/2010 Yes 1 1 I 1 N/A Gender, race and ethnicity Idiversity is a priority, and when considering prospects for possible recommendation Lo the Board, the Governance Committee reviews available information about the 
Co (9) 

IAs stated in the Corporate Governance Principles the Board wishes to balance in general the needs for professional knowledge business expertise varied industry 
3/31/2009                                    Yes                                                                 NiA                     Undef ned                                                                ’                                                                                     ’ 

27 I Iknowle_d.~.e~f.inancial e~e. rtise~ and CEO-level business man.a~ment experience. The Board also strives to ensure diversit~of rg~resentaLion amo~ita members. 

I 
IHP’s Corporata Governance Guidelines contain the current Board membership criteria LhaL apply Lo nominees recommended for a position on the Board. Under those 

Hewlett-Packard Co ~I 

criteria, members of the Board should have the highest professional and personal ethics and values, consistent with longstanding HP values and standards. They 

should have broad experience aL the policy-making level in business, government, education, technology or public service...AILhough the Board uses these and other 

(10) 2/1/2011 No i N/A Icriteria as appropriate Lo evaluate potanLial nominees, iL has no staled minimum critaria for nominees. (p.25) The criteria Lo be used when assessing the 

, Iqualifications of potential CEO successors include, among others, strategic vision and leadership, operational excellence, financial management, executive officer 

Ileadershi develo menL abiliL Lo moLivata em Io ,ees and an abiliL Lo develo an effective workin relaBonshi with the Board. Cot orate Governance Guidelines 

HP’s Corporate Governance Guidelines contain Board membership criteria that apply to nominees recommended for a position on the Board. Under these criteria, 

1/27/2010 No I !members of the Board should have the highest professional and personal ethics and values, consistent with longstanding HP values and standards. They should have 

Berkshire does not have a policy regarding the consideration of diversity in identifying nominees for director. In idenBfying director nominees, the Governance, 
!iCompensaLion and Nominating Committee does not seek diversity, hoover defined. Instead, as previously discussed, the Governance, Compensation and Berkshire Hathaway Inc 

3/11/2010 
Yes, but reject diversity as 

No 

32 
(11) a factor I iNominaLinq Committee looks for individuals who have enuine interest in the 

-- ~ i~In identifyi~g director nominees, the Governance, Compensation and Nominating Committee looks for individuals who have a meaningful interest in Berkshire stock, 
3/13/2009                                    No 

33                                                                                                                                                                                                   !are shareho[der-orientad and possess business savvy...:..~.:~.). 

Race, eLhniciLy, gender, Among the factors that the nomination and governance committee considers when evaluating the composition of the board, diversity is critical. For a company like 
i age, geographical !CiLi, which operates in over i00 countries around the globe, diversity includes race, ethnicity and gender as well as the diversity of the communities and geographies 

I background and i in which Citi operates... In addition, each director candidate contributes to the board’s overall diversity by providing a variety of perspectives, personal and 

CiLigroup Inc (12) 3/12/2010 Yes 1 1 I 1 N/A experience, perspectives, [professional experiences and backgrounds, as ~11 as other characteristics, such as global and international business experience. The board is satisfied that the 

personal and professional ! surrenL nominees reflect an appropriate diversity of gender, age, race, geographical background and experience but is committed to continuing Lo consider diversity 

, experiences/backgrounds, iissues in evaluating the composition of the board. (p.7) 
s~5 ~qlobal and international 

I iCandidates for the Board shall be selected by the Nomination and Governance Committee, and recommended to the Board of Directors for approval, in accordance 
!with the qualifications approved by the Board and set forth below, taking into consideration the overall composition and diversity of the Board and areas of expertise 

3/20/2009 Yes 
~I 

N/A Undefined 
ithat new Board members might be able to offer...WheLher the candidate has special skills, expertise and background that ~,~uld complement the attributes of the 

36 ! !existin Directors takin into consideration the diverse communities and eo ra hies in ~,~qich the Com an o erates. .A1-A2 

Verizon ~ ~ ~ ~ . . . In evaluating candidates the Committee considers a wide variety of qualifications attributes and other factors and recognizes that a diversity" of viewpoints and 

3 22 2010 Yes I N A 
V~ewpomts and practmal ’ ’ 

Communications Inc                   / /                    ~                                                   ~        /        ~      ex eriences      Ipractical experiences can enhance the effectiveness of the Board. Accordingly, as part of its evaluation of each candidate, the Committee takes into account how that 

ss                                                                                                                                      I                                                          P 

39 3/23/2009 Yes 
~ 

N/A Undefined ~In evaluating candidates, the Committee also considers other factors, including those LhaL promote diversity. (p.9) 

i Backgrounds, cultures, The Governance Committee has responsibility under its charter to review annually with the Board the size and composition of the Board with the objective of achieving 

education, experience, the appropriate balance of knowledge, experience, skills, expertise and diversity required for the Board as a whole. Although the Board does not maintain a formal 

skills, thought, policy regarding diversity, the Governance Committee considers diversity Lo include diversity of backgrounds, cultures, education, experience, skills, thought, 

~I perspectives, personal perspectives, personal qualities and attributes, and geographic profiles (i.e., ,#here the individuals have lived and ~rked), as well as race, eLhniciLy, gender, national 

McKesson Corp (14) 6/21/2010 Yes 1 1 i 1 No qualities and attributes, 13rigin and other categories. A high level of diversity on our Board has been achieved in these areas, as evidenced by the information concerning our directors LhaL is 

’~ and geographic profiles iprovided under"Nominees" above. Our Governance Committee and Board believe LhaL a diverse representation on the Board fostars a robust, comprehensive, and 

(i.e., ~/nere the individuals i balanced deliberative and decision-making process that is essential to the continued effective functioning of the Board and continued success of the Company. (p.12) 

have lived and v~rked), 

No ~1 i Board members must Lake into account and balance the legitimate interests and concerns of all of the Company% stockholders and other stakeholders, and must be 6/15/2009 

44            ~..~..~.Z                         In Chapter 11, former GM 

4/12/2010                                    Yes                                     1         1                No                                ’     ’    iconsders dversLy nLermsof mnorLystaLus and sex as factors n evauaLng drecLorcanddaLes and aso consdersdversLy n the broadersense ofhowa 
Group Inc (16)                                                                                                                ~                                                  experience and skills 

47 j ~candidaLe’s e)~perience and skills could assist the Board in !!.ght of the Board’s then cornz#.~.~_(~]p.~.:..~p.~.~~ 

I 
. iThe Board based on the recommendations of the Nominating and Corporate Governance Committee will select nominees for the position of director considering the 

6/5/2009 Yes 
~ 

N/A Undefined ~ ’ ’ 
4s ....................... ~ ifollowi[:t.9 criteria: Skil!x e~perLise~..~iversi~z, backg.round~, and e.x..!~erience with businesses and other o~9.anizations LhaL the Board deems relevant..~£.A-.2..~. 

The Nominating and Governance Committee considers these criteria in the context of an assessment of the operation and goals of the Board as a whole and seeks 

~Lo achieve diversity of occupational and personal backgrounds on the Board, including personal characteristics such as race and gender, as ~,~11 as experience and 

Cardinal Health Inc 9/15/2010 Yes 1 ~ Occupation, race, gender, iskills LhaL contribute Lo the Board’s performance of its responsibilities in the oversight of a complex healLhcare business. The Nominating and Governance Committee 

(17) i 
1 NiA 

experience and skills !assesses the effectiveness of these criteria by referring Lo the criteria when iL periodically assesses the composition of the Board and by gathering data and 

I !discussing the diversity of the Board membership in the Nominating and Governance Committee’s and Board’s annual self-assessment process. The Board actively 

~._~o j [seeks to consider diverse candidates for Board membershi~ when it has a vacanc~...~9..[i!J.:.J.#.=.~.~). 

9/24/2009 Yes ~’ N/A 
Occupational and personal iThe Nominating and Governance Committee considers these criteria in the context of an assessment of the operation and goals of the Board as a whole and seeks 

CVS Caremark Corp 
3/29/2010 Yes 1 No 

~3 (18) I and experience i~acLor in selecting members Lo serve on the Board, and believes that the diversity of the Board’s current composition provides significant benefits Lo the Company. 

IThe Committee also reviews the composition of the Board in light of the current challenges and needs of the Board and the Company, and determines whether iL may 

3/24/2009 Yes 
i 

N/A Undefined be appropriate to add or remove individuals after considering, among other things, the need for audit committee expertise and issues of independence, judgment, 

~ [~.lthough the GNC does not have a separate policy regarding diversity, as described in the Corporate Governance Guidelines, the GNC will consider, in identifying first- 

Wells Fargo & Co/MN 
Individual experience, [~ime candidatas, nominees for director, or evaluating individuals recommended by stockholders, the current composition of the Board in light of the diverse 

(19) 
3/17/2010 Yes , No education, skills, [:ommunities and geographies we serve and the interplay of the candidate’s or nominee’s diverse individual experience, education, skills, background and other qualities and attributes with those of the other Board members. The GNC incorporates this broad viewof diversity into its reviewand evaluation of newcandidates and 

background 
lincumbent nominees in its director nomination process Lo ensure that the Board’s composition reflects the particular needs of the Board and the Company, and the 

-- ~ ........ .. I ~ / l I Y~In addition the GNC will consider in evaluating a candidate for nomination as a first-time director the current composition of the Board in light of the diverse 

3/8/2010 . . . Yes ~ N/A _ . . lindividuals (p 8) The Committee recommends candidates based on their business or professional experience the diversity of their background and their talents and 

6~o 3/9/2009 Yes I N/A Backqrounds IThe Committee recommends candidates based on their business £Eprofessional E’x..~Z9..r’!,9°9..c.,~.‘‘t‘‘h‘..e....#°!.v.,9°Ls’.!~z.9,.f.°,.t..h.,‘e‘.!L°~,.a.,~9r~und and their talents and p.~E~pecLives. 

Diversity is included as one of the collective skills and attributes in our skills matrix, although our Board has not adopted a formal definition of diversity. In addition, 
UnitedHealth Group Inc 

4/14/2010 Yes 1 1 No Race and Gender our most recent agreement governing our business relationship with AARP defines diversity by reference to race or gender, and provides that at least L~o members of 

6__2 
(21) 

I our Board will be diverse. Based on the definition of diversit~(..i.9..£.9.£.#~treemenL with AARP .l~:l.§.:..~.9.per and Dr. Wilensk~ constitute diverse members of our Board. 

"I . are selected on the basis of skills and characteristics described in the Company’s Principles of Governance, which include diversity, age, skills 

4/23/2009 Yes 
~1 

N/A Undefined (such as an understanding of health care issues, management of large public companies, and academic, political, financial or medical background), familiarity with 

63 .~ .#thi~..a..I.~.D~.c~E.D...LA~overnance issues and other relevant factors. 

~ 4 
"!~Fhe i Board of Directors considers diversity to be an important critarion in the selection and nomination of candidates for Director. As a global company, the Board 

I Iseeks Directors with international background and global experience, among other factors. This is reflectad in the Board’s Corporata Governance Guidelines, which set 

I forth the minimum critaria for Board members, and note that the Board "seeks Lo achieve a mix of Board members LhaL represents a diversity of background and 
I iexperience, including with respect to age, gender, international background, race, and specialized experience." Although the Board does not establish specific goals 

Background and 
iwiLh respect Lo diversity, the Board’s overall diversity is a significant consideration in the director nomination process. For this year’s election, the Board has 

Procter & Gamble Co , 
experience, age, gender, 

!nominated ten individuals. Those ten individuals range in age from 49 Lo 64 (L~ Board members retired during the year upon reaching age 70). Each nominee is a 

(22) 
8/27/2010 Yes 1 1 Yes 

internationalrace, and 

background, !!strategic thinker and has varying, specialized experience in areas that are relevant Lo the Company. Moreover, their collective experience covers a wide range of 

icounLries, geographies and industries, including consumer products, technology, financial services, media, agriculture, aerospace, and health care, as well as roles in 

iconsulLing and government. Three are women; t~ are African-American; one is Mexican; and one is Indian. The Board assesses the effectiveness of its diversity 

i ipolicy every year as part of the nomination process for the annual election of Directors by the Company’s shareholders. The Board’s Governance & Public 

, Responsibility Committee, responsible for making recommendations for Director nominations Lo the full Board, reviews the Director nominees (including shareholder 

-- I Age, gender, international "I~:he minimum qualifications and preferred specific qualities and skills required for Directors are set forth in Article II, Sections B through E of the Board’s Corporate 

8/28/2009 Yes 1 I 1 NiA background, race, and IGovernance Guidelines. (p.14) In seeking such Board members, the Company also seeks Lo achieve a mix of Board members LhaL represents a diversity of 

..................................... 
~ 

" ~’~ -~--’’~’~--~’~--" Racial ethmc and gender d~vers~Ly ~s an important element in promobng full open and balanced dehberaLions of ~ssues presented Lo the Board and ~s 

Kroger Co (23) 5/14/2010 Yes 1 1 1 N/A Race, eLhniciLy and gender by the Corporate Governance Committee. Some consideration also is given Lo the geographic location of director candidates in order Lo provide a reasonable 

68 I ~..d.isLribuLion of members from the op_erating~areas of the CoL’0.p.aD.~. 

5/15/2009 No I 
!These crLera are Ab ty Lo understand the perspecLves of Kroger’s customers, tak ng nLo cons deraLon the d vers ty of our customers, nc ud ng rag ona and 

~69 ¯~ 
~jge°gra phic differences. (p.12) 

i 
~ Governance and Nominating Committee seeks Lo identify candidates who bring diverse experience at policymaking levels in business, management, marketing, 

Amerisourcebergen ~ finance, technology, human resources, communications, education, government, healLhcare a nd in other areas LhaL are relevant Lo our acLiviBes. While the committee 

Corp (24) 
1/14/2011 Yes 

I 
No Skills and experience 

Ivalues and considers the diversity of skills and experience of prospective nominees, the commiLtae does not have a formal policy by which the committee assigns 

1/22/2010 Yes ~ N/A Experience IThe Governance and Nominating Committee seeks Lo identify candidates who bring diverse experience at polJcymakJng levels in business, management, marketing, 

j~’~]’~: Corporate Governance Guidelines provide that nominees for director will be selected on the basis of, among other things, knowledge, experience, skills, 

expertise, integrity, diversity, ability to make independent analytical inquiries, and understanding of the Company’s business environment, all in the context of an 

assessment of the perce ved needs of the Board aL the L me...W Lh respect Lo Board d vers Ly, ~,~ bel eve LhaL the Company benef ts from hav ng d rectors with a 

iCosLco Wholesale Corp Viewpoints, backgrounds diversity of viewpoints, backgrounds, and experiences. Currently, of the fourteen directors on the Board, t~t) are women and one is African American. In addition, as 

(25) 
12/13/2010 Yes , Yes 

and experiences discussed above, our directors bring a diversity of viewpoints and experiences as established leaders in important areas of business, academia, government service, 

land other public and non-profit service that we believe strengthens the Board’s ability Lo guide our Company. Pursuant Lo our Corporate Governance Guidelines, the 

I INominaLing and Governance Committee oversees a self-assessment of the Board’s performance every other year. The assessment seeks Lo identity specific areas, if 

74 ~ la..n..y~ in need of improvement or streng~Lhenin..q., includinq with rasp.act Lo the diversi.L.y, of our Board in terms of vie..wlp..oints~ backgrounds and e.x..p.eriences. 

12/18/2009 Yes I N/A Undefined I ........ 7~ 4 ~analyLical inquiries, and understanding of the Company’s business environment, all in the contaxL of an assessment of the perceived needs of the Board aL the time. 

i Valero Energy Corp/TX 3/1 ~/2010 Yes 1 1 i 1 NiA Race, gende~ ~nd national ~The Nominating/Governance Committee also considers diversity concepts such as race, gender, and national origin, as well as the ability of a prospective candidate 

3/17/2009 No I 
The Nominating/Governance Committee may also consider the ability of a prospective candidate to work with the then-existing interpersonal dynamics of the Board 

! 
land the candidata’s abilit~.~ contribute Lo the collaborative culture among~ Board members..~[~:.~.) 

i In assessing an individual’s qualifications Lo become a member of the board, the Nominating/Corporate Governance Committee may consider various factors 

including education, experience, judgment, independence, intagrity, availability, and other factors that the NominaLing/Corporata Governance Committee deems 
Background, experience, 

appropriate. The Nominating/Corporate Governance Committee strives to recommend candidates LhaL complement the current board members and other proposed Archer DanielSco (27)Midland 
9/24/2010 Yes 1 

II 
1 N/A skills, race, gender, 

nominees so as Lo further the objective of having a board that reflects a diversity of background and experience with the necessary skills Lo effecBvely perform the 

i 
geographic origin 

functions of the board and its committees. In addition, the Nominating/Corporate Governance Committee considers personal characteristics of nominees and current 

----]’ q q I I i "l q /" .... IThe Nominating/Corporate Governance Committee strives to recommend candidates that complement the current board members and other proposed nominees so 

| I 9/25/2009 ~ Yes I I i ~ ~ N/A 
~ .... gro~ ..... las to further the objecLve of hav ng a board that ref acts a d vers ty of backg .... d and exp ...... with th ........ ry sk s to effecLve y perform the funcL .... f the 

I expenence 
81 I ~ ~ i i ~ ~ ~ 

board and its committees " i0-- 

I In addition to the considerations described above, our Corporate Governance Principles mandate that the GON Committee consider diversity" in its evaluaBon of 

’ candidates for Board membership. The Board believes LhaL diversity with respect to factors such as background, experience, skills, race, gender and national origin is 
Background, experience, 

an important consideration in board composition. The GON Committee discusses diversity considerations in connection with each candidata, as well as on a periodic 
Boeing Co (28) 3/15/2010 Yes 1 1 i 1 Yes 

skills, race, gender and 
basis in connection with the composition of the Board as a whole. In addition, both the GON Committee and the Board conduct formal self-evaluations each year that 

national origin 

I 
include an assessment of whether the GON Committee and the Board have adequately considered diversity, among other factors, in identifying and discussing 

8s ~ d~recLor candidates. The GON Committee believes LhaL eriences and j&.e...r..s.~ecLives to the 

3/13/2009 Yes ’ N/A Undefined ~When assessing a director candidata’s qualifications, the Committee will consider issues of expertise (including international experience and industry background), 
8~4 ~nde endence inLe ri , diversiL and a e as well as skills relaLin Lo o eraLions manufacLurin finance markeLin Lechnolo and ublic olic . .12 

IConsisLent with this philosophy, after focusing on the skills and experience necessary Lo meet the core needs of the Company, as well as the basic qualifications set 
Home Depot Inc (29) 4/7/2010 Yes 1 1 I 1 N/A ELhnicity, race and gender ~forth above, the Nominating and Corporate Governance Committee considers the personal attributes of individual nominees, including ethnic, racial and gender 

~The NominaLing and CorporaLe Governance CommiLLee believes iL is importanL Lo have direcLors from various backgrounds and professions in order Lo ensure LhaL Lhe 

4/15/2009 No ~ IBoard has a wealLh of experiences Lo inform ita decisions. ConsisLenL wiLh Lhis philosophy, in addiLion Lo Lhe minimum standards seL forth above, business and 

manag.grial e..x.j~erience and an understanding..of financial statements and financial matters are important. ~...5). 

I Experiences and 
::Under these criteria, the Committee seeks director candidates that have broad perspective, experience, knowledge and independence of judgment. Candidates a re 

Target Corp (30) 4/29/2010 Yes I N/A ialso evaluated with reference Lo the overall composition of the Board, such LhaL the Board as a v,~qole contains a predominance of business backgrounds LhaL has a 

8~9 .! 
perspectives 

idiverse set of experiences and 
’ iBoard members should have broad perspective, experience, knowledge and independence of judgment. Members should represent a predominance of business 

4/21/2009 No !backgrounds LhaL can bring a different set of experiences and perspectives Lo the Board. Regional balance is recognized as highly desirable, and a high degree of 

9o I ~inLeresL a nd involvement are £[!.EQ.g...r..e...g.uisitas for membershi~.~...~Z~j.~.) 



A B C D 

""~" Fortune 100 (2010) Date Filed [Diversity as Criteria (Y/N) Race 

WellPoint Inc (31) 4/2/2010 Yes 

Ethnicity~ Gender Minority Diversity Policy (Y/N) Definition of Diversity -I Diversity Statement 

!The Governance Committee will look for candidates who possess qualifications that meet our strategic needs; possess high personal values, judgment and integrity; 

!have an understanding of our business and the regulatory and policy environment in which we operate; and have diverse experiences in key business, financial and 

iother challenges that face a publicly held health benefits company. In particular, the Governance Committee WIll look for candidates with special and diverse 

iexperience in areas such as management of public companies, entrepreneurial companies and large companies; investment banking and banking industry 
Experiences !experience; health care industry experience; strategic communication and media experience; retail/mass marketing experience; accounting and audit experience; 

icNnica[ health experience; technology and e-commerce experience; education experience; government experience; nonprofit organization experience; sustainability 

iexperience; and directorship experience (including with us and other boards)...Our Corporate Governance Guidelines provide that our Governance Committee is to 

itake into account the overall diversity of the Board when identifying possible nominees for director. The Committee implements that policy, and assesses its 

!effectiveness, by examining the diversity of all of the directors on the Board when it selects nominees for directors. The diversity of directors is one of the factors that 

~ ~The Governance Committee will look for candidates who possess qualifications that meet our strategic needs; possess high personal values, judgment and integrity; 

4/3/2009 Yes I N/A Experiences have an understanding of our business and the regulatory and policy environment in Which we operate; and have diverse experiences in key business, financial and 

~ ........... %g t h e..L.c~/~.l..e...n~..t...h~..t~.a....q .e..~..u...’g[LqLy~ J/&l..d~.. h....e...a..J.t.&..b...e..qefit.s.~sp~.P...a.~p~=~.) 

Walgreen Co (32) 11/22/2010 Yes 1 1 
~i 

1 N/A and professional iprofessiona[ experiences that would enhance the Board’s success at achieving these goals. With regard to diversity among the group of nominees, the Board, in 

I 
experiences, geography, !accordance with our Corporate Governance Guidelines, considers diversity in broad terms, including consideration of competendes, experience, geography, gender, 

1~,~ v I ......... .~ The Board of D rectors seeks a d verse group of cand dates ~,~qo possess the background sk s and expertse to make a s gn f cant contr buton to the Board the 

96 l iComl~an~ and its shareholders. 
T ................................................................................................................................................................................................................................................................................................................................................ ! ..................................................................................................................................................................................................... l ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 

Yes 1 i 1 N/A 
Gender, ethnicity and    iThese criteria describe specific traits, abilities and experience that the Nominating & Corporate Governance Committee and the Board look for in determining Johnson & Johnson 

3/17/2010 

3/11/2009 Yes 

Yes 

9~9 
lOO 

State Farm Insurance 
Mutual 

Cos. L~5. 

Medco Health Solutions 
Inc (35) 

3/31/2010 

NiA 

No 

j3rofessional 9~.x~e rie nce 

Gender, ethnicity and 

professional experience 

Viewpoints, background, 

experience, perspective, 

professional experience, 

education, skills, race, 

gender, ethnicity and 

!candidates for election to the Board includin : diversit reflecBn ender ethnic back round and rofessional ex erience. .3 

:=These Criteria describe specific traits, abilities and experience that the Nominating & Corporate Governance Committee and the Board look for in determining 

icandidates for election to the Board, including: diversity reflecting gender, ethnic background and professional experience. (p.15) 

i 

T~°~ Board does not have a formal written policy focusing solely on diversity in identifying qualified director nominees. However, as discussed above, the Company’s 

ICorporate Governance Guidelines require that the Board (based on the recommendation of the Corporate Governance and Nominating Committee) select new 

!nominees for the position of independent director based on a number of elements, including "diversity of viewpoints, background, experience and other 

idemographics." The Board values and views diversity among directors in the broadest possible terms, recognizing the benefits to the Company and its shareholders 

iof differences in perspective, professional experience, education, skills, race, gender, ethnicity, country of origin, as ,#ell as intangible individual qualities and 

I Viewpoints, background, IThe Corporate Governance and Nominating Committee does not impose any specific minimum qualifications on Board nominees, but instead considers the following 

4/7/2009 Yes , N/A experience and other criteria: Diversity of viewpoints, background, experience and other demographics. (p.14) 

iBoard takes into account many factors, including general understanding of marketing, finance, and other disciplines relevant to the success of a large publicly traded 

icompany in today’s business environment; understanding of our business and technology; educational and professional background; personal accomplishment; and 

Geographic, gender, age, ::geographic, gender, age, and ethnic diversity. Our Board evaluates each individual in the context of the Board as a ,#hole, with the objective of recommending a 
Microsoft Corp (36) 9/30/2010 Yes 1 I 1 N/A igroup that can best perpetuate the success of our business and represent shareholder interests through the exercise of sound judgment using its diversity of 

[ ethnicity 
iexperience...The Governance and Nominating Committee assesses the effectiveness of its efforts to maintain an effective and diverse Board of Directors in the 

I icourse of its regular responsibilities, which include annually (a) reporting to our Board on the performance and effectiveness of our Board, (b) presenting to our Board 

[~n evaluating the suitability of individual Board members the Board takes into account many factors including general understanding of marketing finance and 
Geographm gender age .... 

Yes 1 ~ 1 N/A . ’ . . . ’ iother disciplines relevant to the success of a large publicly traded company in today’s business environment; understanding of our business and technology; 
ano etnnlclty 

~ view of the geographic diversity of UTC’s operations and its global profile, the Board believes that it is important for the Boa rd to seek candidates who, in addition 

9/29/2009 

U nited Technologies 

Corp/DE (37) 
2/25/2011 Yes 

2/26/2010 Yes 

Dell Inc (38) 5/27/2010 Yes 

6/1/2009 Yes 

Goldman Sachs Group 

Inc (39) 
4/7/2010 Yes 

N/A Perspectives 

N/A Perspectives 

N/A 
Perspectives and 

backgrounds 

N/A 
Perspectives and 

backgrounds 

Yes 

Viewpoints, backgrounds, 

experiences and 

demographics 

to representing the interests of shareowners in general, ~11 also contnbute to the diversity of perspectives present in Board deliberations. The Committee assesses 

the effectiveness of UTC’s nomination policies on an annual basis, as part of the Board’s evaluation of its effectiveness as a group. In the course of this performance 

In view of the geographic diversity of UTC’s operations and its global profile, it is clearly beneficial for the Board to seek candidates who, in addition to representing 

the interests of shareo~mers in general, will also contribute to the diversity of perspectives present in Board deliberations. The Committee assesses the effectiveness 

Iof UTC’s nomination policies on an annual basis, as part of the Board’s evaluation of its effectiveness as a group. In the course of this performance evaluation, the 

Ishould possess the requisite intelligence, education, and experience to make a significant contribution to the Board and bring a range of skills, diverse perspectives 

l and backgrounds to its deliberations; and should have the highest ethical standards, a stPong sense of professionalism and intense dedication to selling the 

interests of Dell’s stockholders. 

!The Board believes that individuals who are nominated b7 the Board to be a director should have demonstrated notable or significant achievernents in business, 

!education, or public service$ should possess the requisite intelligence, education, and experience to make a significant contribution to the Board and bring a range of 

iskills, diverse perspectives and backgrounds to its deliberations; and should have the highest ethical standards, a strong sense of professionalism and intense 

idedicaUon to sePving the interests of tile stockholders_. Consideration will be given to assuring that the Board, as a whole, adequatel7 reflects the diversity of our 

iconstituencies and the communities in which we conduct our business. 

In identifving and Pecorqrqending norf]inees fop positions on our Board, our CoPpoPate GovePnance and Nominating Comrnittee places primary emphasis on the cPitaPia 

fset fotth in ouP Corporate Governance Guidelines, including: diversity of viewpoints, backgrounds, experiences and other demographics...We believe that our firm 

i benefits frorn having diPectoPs with a divePsity of viewpoints, backgPounds, experiences and otheP demogPaphics. As noted above, among the factors the CoPpoPata 

i$overnance and Nominating Committee considePs in identifving and evaluating a potantial nominee is the extent to which the nominee ~ould add to the diversity of 

~ur Board, and the Committee considePs the same factoPs in determining whether to re-nominate incumbent directors. In both cases, the Committee assesses the 

Viewpoints, backgrounds, fin identifying and recommending nominees for positions on our Board, our Corporate Governance and NominaBng Commi~ee places primary emphasis on the criteria 

4/6/2009                                    Yes                                 <                                N/A                  experiences and      !set forth in our Corporate Governance Guidelines, including: diversity of viewpoints, backgrounds, experiences and other demographics. (p.6) 

~7 
"i-- ................................................................................................................................ "d"9"m" £ Q [~’t-~ic"£ .................... L.. 

Candidates are selected for, arnong other things, theiP integrity, independence, diversity of experience, leadership and theiP ability to exercise sound judgment. (p.6) 

The composition of the Board should reflect the benefits of diversity as to gender, ethnic background and experience. (p.i2) In determining to recommend to the 

Pfizer Inc (40) 3/i6/20i0 Yes i i N/A Gender, ett~nicity and    iBoard the norninees fop election at each Annual Meeting of ShaPeholdePs, the Corf~rf~ittee Peviews the size of the Board and tt~e cPitePia set forth above in oPdeP to 

< experience iassembie a group of nominees that, individuall7 and as a group, is believed to satisfy all of the needs of the Board. Accordinglv, the Committae annually review the 

!composition of the Board as a whole and makes recommendations, if deemed necessary, to enhance the Board in oPdeP to achieve what it believes is the optimal mix 

.................................................................................................................................... I" .................................................... ~"~"~"~J’~7~’~q"~q~’{~; ..... !Candidates are selected for, among other things, their integrity, independence, diversity of experience, leadership and their ability to exercise sound judgment. (p.5) 
3/i 3/2009 Yes 1     I 1 N/A . 

~2o ~ experience iThe cornposition of the Board should reflect sensitivity to the need for diversity as to gender, ethnic background and experience. (p.10) 

i The Corporate Governance and Nominating Committee is responsible for reviewing with the Board the appropriata skills and characteristics required of board 
i Gender, ethnicity, in]embers in the context of the current make-up of the Board. When ~ have an opening or] the Board, we will always look at a diverse pool of candidates. In 

Marathon Oil Corp (41) 3/8/2010 Yes 
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Lowes Companies Inc 

(42) 

United Parcel Service 

Inc ~43) 

129 
"75"5 

3/9/2009 Yes 

4/12/2010 Yes 

4/10/2009 No 

3/15/2010 Yes 

3/13/2009 Yes 

Lockheed Matin Corp 

(44) 
3/5/2010 Yes 

1 I 1 Yes 

NiA 

N/A 

N/A 

N/A 

NiA 

education, experience and !accordance with our Corporate Governance Principles, the assessment of the Board’s characteristics includes diversity, skills, such as an understanding of financial 
leadership qualities     istatements and financial reporting systems, manufacturing processes, technology and international experience. We view and define diversity in its broadest sense, 

!which includes ender ethnici education ex erience and leadershi    ualities. .15 

IThe criteria for selecting newdirectors include their independence, as defined by applicable law, stock exchange listing standards and the categorical standards listed 

Backgrounds and ~in the Company’s Corporate Governance Principles, their business or professional experience, their integrity and judgment, their record of public service, their ability 

experience to devote sufficient time to the affairs of the Company, the diversity of backgrounds and experience they will bring to the Board, and the needs of the Company from 

time to time. ~.~.:~.f~) 

J. 
Backgrounds, perspectives, ~The Governance Committee is committed to having diverse individuals from different backgrounds with varying perspectives, professional experience, education and 

professional experience, Iskills serving as directors. (p.12) 

education and skills 
~-~ Governance Committee considers a variety of factors ~,~qen determining whether to recommend a nominee for election to the Board of Directors, including those 

set forth in the Company’s Corporate Governance Guidelines. In general, candidates nominated for election or re-election to the Board of Directors should possess 

Race, gender, experience iThe Nominating and Corporate Governance Committee considers diversity in identifying nominees for director, including personal characteristics such as race and 

and skills ig.en~..e.~ as well as diversity, in th~..e..~x..perience and skills that contribute to the board’s ~erformance of its gjobal 

iBoard candidates are evaluated based upon various factors, such as personal character, values and disciplines, ethical standards, diversity, professional background 
Undefined 

!and skillsc all in the context of an assessment of the needs of the board at that time. 

£-~ZZ:Z’:Z:-~.’.::.::2::::::~ZZ:ZZZ:-~.ZZ::ZZ2::::::::::::::::::::::::::::::::::::::::::::::: 
,The Board seeks a diverse group of candidates who at a minimum possess the background, skills, expertise, and time to make a significant contribution to the 

IBoard, the Corporation, and its stockholders. The Governance Committee makes recommendations to the Board concerning the composition of the Board and its 

icommittees including size and qualifications for membership. The Governance Committee evaluates prospective nominees against the standards and qualifications 

Career experience and iset forth in the Corporation’s Corporate Governance Guidelines, as well as other relevant factors as it deems appropriate, including: the need for the Board, as a 
background         :,whole, to be diverse and consist of individuals with various and relevant career experience, relevant technical skills, industry knowledge and experience, financial 

iexpertise, local or community ties and minimum individual qualifications, including strength of character, mature judgment, familiarity with the Corporation’s business 

land industry, independence of thought and an ability to work collegially...The criteria used by the Governance Committae in nominating the current slate of director- 

I IThe Board seeks a diverse group of candidates who at a minimum possess the background, skills, expertise, and time to make a significant contribution to the 

3/13/2009 Yes N/A Background Board, the Corporation, and its stockholders...The criteria used by the Governance Committee in nominating the current slate of director-nominees included the 

ZZZ:Z2Z22Z:L:Z:Z2T]Z2Z2T].2Z 22T222Z _ 
Ifollowin~ Bring.s. a diverse background.~J2.10) 

< i 3ur Corporate Governance Principles specify that diversity on the Board be considered by the Nominating Commi~cee in the director identification a nd nomination Gender, ethnicity, age, 
process. When considering candidates, the Nominating Committee seeks nominees with a broad range of experience from a variety of industries and professional 

Best Buy Co Inc (45) 5/11/2010 Yes 1 i 1 Yes 
geographical IocaLion, 

backgrounds and 
disciplines, such as finance, academia, lawand government, along with a diversity of gender, ethnicity, age and geographic location. The Nominating Committee does 

not assign specific ~ighta to particular criteria and no particular criterion is necessarily applied to all prospective nominees. The Board believes that diversity in the 
qua lifica tions 

~3s 5/12/2009 No .L~ iTo ensure a diversi~)(.ofJ~ers~ectivesz..the Board seeks a balance of intarnal ex.l~erience and external ind~p_endent expertise..(.#..12). 

IThere are certain minimum qualifications for Board membership that Director candidatas should possess, including strong values and discipline, high ethical 

Istandards, a commitment to full participation on the Board and its Committees, relevant career experience, and a commitment to ethnic, racial and gender 

DowChemical Co/DE I idiversity...In addition to the characteristics mentioned above, the guidelines provide that candidates should possess individual skills, experience and demonstrated 

(46) 
3/31/2010 Yes 

I 
NiA Experience, expertise 

labilities that help meet the current needs of the Board and provide for diversity of membership, such as experience or expertise in some of the following areas: the 

i< 
ichemical industry, global business, science and technology, finance and/or economics, competitive positioning, corporate governance, public affairs, and experience 

3/31/2009 No I 
IThere are certain minimum qualifications for Board membership that Director candidatas should possess, including strong values and discipline, high ethical 

~38 
~ I§.~..D~£~.§~.~ commitment to full partici ation on the Board and its committees relevant career ex erience and a commitment to ethnic, racial and ~tender diversity.. 

Gender, ethnicity, 
iThe criteria applied to director candidates stress independence, integrity, experience and sound judgment in areas relevant to our business, financial acumen, 

!interpersonal skills, a proven record of accomplishment, a willingness to commit sufficient time to the Board, the ability to challenge and stimulate management and 
Supervalu Inc (47) 5/12/2010 Yes 1 i 1 N/A education, experience and !!diversity. The Corporate Governance and Nominating Committee views diversity in its broadest sense, which includes gender, ethnicity, education, experience and 

~ leadership qualities 

~~ criteria applied to director candidates stress independence, integrity, experience and sound judgment in areas relevant to our business, financial acumen, 
5/13/2009                                    No 

~ iThis assessment includes members’ qualification as independent and their economic interest in the Company through meaningful share ownership, as well as 

Sears Holdings Corp i iconsideration of diversity, age, skills and experience in relation to the needs of the Board. Director nominees will be recommended to the Board by the Nominating 

(48) 
4/6/2010 Yes ! No Undefined 

iand Corporate Governance Committee in accordance with the policies and principles in its charter. (pp.9) While the Company does not have a formal diversity policy, 

143 

~This assessment includes members’ qualification as independent and their economic interest in the Company through meaningful share ownership, as well as 

3/17/2009 Yes 
~ 

N/A Undefined Iconsideration of diversity, age, skills and experience in relation to the needs of the Board. Director nominees will be recommended to the Board by the Nominating 

IThe Committee will consider issues of diversity, experience, skills, familiarity with ethical and corporate governance issues which the Company faces in the current 
International Assets 1/14/2011 Yes I N/A Undefined ~          lenvironment, and other relevant factors...In consideration of the growth of the Company and the expanded international scope of the Company, it is anticipated the 

Holding Corp (49) 

! . The Committee will consider issues of diversity, experience, skills, familiarity with ethical and corporate governance issues ~k~ich the Company faces in the current 
1/15/2010 Yes ~ N/A Undefined 

~ I~ addition, while not a formal policy, PepsiCo’s director nomination processes call for the Nominating and Corporate Governance Committee, during the review and 

PepsiCo Inc (50) 3/23/2010 Yes 
~1 

No Undefined Iselection process, to seek diversity within the Board and adhere to the Company’s philosophy of maintaining an environment free from discrimination based upon 

3/24/2009 Yes 

i’ 

N/A 
Background and !The Committee’s assessment of Board candidates includes consideration of a candidate’s: (i) relevant knowledge and diversity of background and experience in 

~o experience !~reas including business, finance, accounting, technology, marketing, international business and government. (p.18) 

~’I 
i:=In recommending candidates for election as Directors, the Governance Committee will take into consideration the need for the Board to have a majority of Directors 

Yes, although the word 
MetLife Inc (51) 3/23/2010 "diversity" is not N/A Perspectives, experience !that meet the independence requirements of the NewYork Stock Exchange Corporate Governance Standards, the ability of candidates to devote the time necessary 

mentioned 
ifor service on the MetLife Board, their ability to enhance the perspective and experience of the Board as a whole, and such other criteria as shall be established from 

itime to time .t2Z the Board of Directors. 

fin recommending candidates for elecLion as Directors, the Governance Committee will take into consideration the need for the Board to have a majority of Directors 
3/31/2009                                    No                                 I                                                                             ithat meet the independence requirements of the NewYork Stock Exchange Corporate Governance Standards and such other criteria as shall be established from time 
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~ Skills, background and IAs d’~;i~;TTh%’iST’~;Tp’;~NS;~iU~’~7~;~e Guidelines and in the charter of the Nominating and Corporate Governance Committee, in evaluating such nominations, the 

~55 
Safeway Inc (52) 4/1/2010 Yes 

~ 
N/A 

experience Ic’n~lCommittee seeks to achieve a balance of knowledge, experience and capability on the Board as well as a diversity of skills, background and experience. (p.lO) 

i In eva uatng the su tab tyof ndvdua canddates, the NomnatngandCorporateGovernanceCommtteewi consdera canddata’seducatonand professona 

3/27/2009 No I background, experience as an officer or director of a publicly held company, experience in corporate governance, expertise in a specific area of our operations and 

:t5~7 

! ~While the Board does not have a written policy to consider diversity when identifying nominees for directors it strives to assemble a Board composed of individuals 

Kraft Foods Inc (53) 3/30/2010 Yes No 
Views, backgrounds, and that represent a diversity of views, backgrounds, and professional experience. (p.1) Additionally, as part of this evaluation and to further our commitment to 

I 
experience Idiversity, the Nominating and Governance Committee assesses whether this group of nominees is comprised of individuals with a diversity of views, backgrounds, and 

.l.~.Eperiences that v~uld enhance the Board’s success at achievinq...!.h.N.s...e....g.~.l.~......~J2.,~.[ 

In evaluating potential nominees for Board membership, the Nominating and Governance Comm~ttae may consider many factors, including whether the md~wdual 

3/31/2009 Yes N/A Views and experience meets the Board’s requirements for independence, the individual’s understanding of our global businesses and markets, the individual’s professional expertise and 

Mortgage Corp 2010 (N/A) conservatorship Yes I I(http://~%freddiemac.com/governance/pdf/gov guidelines.pdf) (p.5) 

i lOut Corporate Governance Guldehnes provide that the Corporate Governance and Nominating Committee is responsible for rewewng v~th the Board, on an annual 

I Race, gender, ethnicity, ibasis, the requisite skills and characteristics newBoard members should possess as ~,£11 as the composiBon of the Board as a ,#hole. This review includes 

I cultural background, iconsideration of diversity, age, skills, experience, time available and the number of other boards the member sits on in the context of the needs of the Board and 

Sysco Corp (55) 9/29/2010 Yes 1 1 I 1 Yes geographic origin, ithe Company, and such other criteria as the Committee shall determine to be relevant at the time. While the Board has not prescribed standards for considering 

I~ education, professional idiversity, as a matter of practice it looks for diversity in nominees such that the individuals can enhance perspective and experience through diversity in race, gender, 

,i 
and life experience lethnicity, cultural background, geographic origin, education, and professional and life experience. Because we value gender and racial diversity among our Board 

~/The Board of Directors has adopted the Sysco Corporation Corporate Governance Guidelines. These guidelines outline the functions of the Board, director 

responsibilities, and various processes and procedures designed to ensure effective and responsive governance. These guidelines also outline qualities and i characteristics we consider when determining ~,~qether a member or candidate is qualified to serve on the Board, including diversity, skills, experience, time available 

10/8/2009 Yes < Yes? Undefined land the number of other boards the member sits on, in the context of the needs of the Board and Sysco. We review these guidelines from time to time in response 

Ito changing regulatory requirements and best practices and revise them accordingly. (p.8) In evaluating candidates, the Committee will consider the absence or 

Ipresence of material relationships with Sysco that might impact independence, as well as the diversity, age, skills, experience, time available and the number of 

io5                                                                                                                                     ~                                                                             Iother boards the candidate sits on in the context of the needs of the Board and Szsco..~ and such other criteria as the Committee shall determine to be relevant at the 

,D£i:ZZ[ZIZT:2Z2:[ZIZL fZ2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZ:]CZZ[ZIZT:2Z2:[ZIZT:Z:CZ[ZZ:T:2Z2Z.. 2ZT:2Z]Z[ZIZ:]CZZ[ZIZT:2Z2:[ZIZ2Z2:[ZIZT:2Z2:[ZIZTI [Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2Z ZI.. Z:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZT:2Z2:[ZIZZ 
Iln evaluating potential nominees to the Board the Nominating Committee considers among other things independence character abJlity to exercise sound 

Apple Inc (56) 1/7/2011 Yes ~ 1 1 N/A Women and minority Ijudgment, age, demonstrated leadership, skills, including financial literacy, and experience in the context of the needs of the Board. The Nominating Committee is 

16z ~ .~91so committed to activel ualified women and individuals from minorit~)Lg..r_~.uzD~ to include in the ~.oJ from which Board nominees are chosen. 

I In eva uat ng potenta nom nees to the Board, the Nom nat ng Comm tree cons ders, among other th ngs, ndependence, character, ab ty to exerc se sound 

i/12/2010 Yes ~ 1 1 N/A Women and minority ~judgment, diversity, age, demonstrated leadership, skills, including financial literacy, and experience in the context of the needs of the Board...The Nominating 

169 

~ Company’s shareholders, The Committee then evaluates the prospective nominee against the specific criteria that it has established for the position, as well as the standards and 

employees, customers and qualifications set out in the Company’s Corporate Governance Guidelines, including...the extent to which the prospective nominee helps the Board reflect the diversity 
Walt Disney Co (57) 1/28/2011 Yes 

~i 

N/A 
guests and the Iof the Company’s shareholders, employees, customers and guests and the communities in which it operates. (p.6) 

Company’s shareholders, The Committee then evaluates the prospective nominee against the specific criteria that it has established for the position, as well as the standards and 

employees, customers and qualifications set out in the Company’s Corporate Governance Guidelines, including: the extent to which the prospective nominee helps the Board reflect the diversity 

~ guests and the Iof the Company’s shareholders, employees, customers and guests and the communities in which it operates. (p.5) 

l I I Business experience The Nomination and Governance Committee from time to time reviews the appropriate skills and characteristics required of board members including factors that it 

/ I / viewpoints, personal ~eeks in board members such as d~verslty of bus~ness expenence, wewpolnts and, personal background, and d~vers~ty of skills in technology, finance, marketing, 

r c ,    t ~<~ I ......... ~ - ! / / ~^ I background skills in [international business financial reporting and other areas that are expected to contribute to an effective Board of Directors. (p.14) 

/ ~ / technology finance 

I ~ I / marketing international 

I i The Nomination and Governance Committee may from time to time review the appropriate skills and characteristics required of board members, including such factors 

9/23/2009 Yes I N/A Undefined as busnessexperence dversty andpersona sk s ntechnoogy fnance marketng nternatona busness fnanca reportngandotherareasthatareexpectad 

174 ~ ItO contribute to an effective Board of Directors. (.p..10) 

~ 
1 1 N’A ex ertse and knowled e knowledge, bus~ness, financial and management expertise, industry knowledge and entrepreneurial background and expenence, as well as apphcable ~ndependence Comcast Corp (59) 4/9/2010 Yes 

I / P .    .    g ’ }requirements. The committee also gives significant consideration to the current composition and diversity of our Board. Our Board strives to balance the need of 
gender mmonty 

170 ! ’ Ihavinq directors with a variety of experiences and areas of expertise and knowledqe, such as those noted above, while maintaininq appropriate qender and minority 



~:::~_ Fortune 100 (2010) Date Filed Diversity as Criteria (Y/N) Race Ethnicity~ Gender Hinority Diversity Policy (Y/N) Definition of Diversity -I 
Diversity Statement 

I In assessing candidates, whether- recommended by the committee or by shareholders (as described below), the committee considers an individual’s professional 

4/3/2009 Yes I N/A Undefined knowledge, business, financial and management expertise, industry knowledge and entrepreneurial background and experience. The committee also considers 

~ Women, minorities, Diversity: The Board is committed to diversity and inclusion and is always looking for highly qualified candidates, including ,women (such as Dr. Jackson and 

t diverse blend of IAmbassador Schwab) and minorities (such as Dr. Jackson and Mr. J. Smith), who meet our criteria. The Board seeks, and believes it has found in this group of 

Fedex Corp (60) 8/16/2010 Yes I 1 1 N/A experience and Inominees, a diverse blend of experience and perspectives, institutional knowledge and personal chemistry, and directors who will provide sound and prudent 

I perspectives, institutional Iguidance with respect to all of FedEx’s operations and interest. (p.22) 

Candidates nominated for election or reelection to the Board of Directors must possess the following minimum qualifications: The highest level of personal and 

professional ethics, integrity and values; An inquiring and independent mind; Practical wisdom and mature judgment; Broad training and experience at the policy- 

making eve in business, finance and accounting, government, education or techno ogy; Expertise that is usefu to FedEx and comp ementary to the background and 

8/17/2009 No ! NiA experience of other Board so that an balance of Board members can be achieved and to devote the time Willingness 

Icarrying out the duties and responsibilities of Board membership; Commitment to serve on the Board for several years to develop knowledge about FedEx’s 

Ibusiness; Willingness to represent the best interests of all stockholders and objectively appraise management performance; and involvement only in activities or 

linterests that do not conflict with the director’s £~Aponsibilities to FedEx and its stockholders..0~....~.~.). 

Northrop Grumman I Race, gender, national iThe Governance Committee includes diversity as a key criterion for board composition. While we do not have a formal policy outlining the diversity standards to be 

4/9/2010 Yes 1 
I 

1 No 
origin, perspective, ::considered when evaluating director candidates, our objective is to foster diversity of thought on our Board of Directors. To accomplish that objective, the Governance 

Corp/DE (61) professional experience, iCommittee seeks to achieve diversity including race, gender and national origin as ~11 as differences in perspective, professional experience, education, skill and 

~ ..................... -~ ............................................... -~ .......................... 
! education and skills iother.gualities that contribute to our Board of Directors. 

~ in evaluabng cand~datas, the Committee also considers the mtegnty and reputabon of the md[wdua[ as ~,£11 as the particular skdls and experience most beneficial to 

4/17/2009 No I Ithe Board at that time. In making its selection, the Committee bears in mind that the foremost responsibility of a Northrop Grumman director is to represent the 

nterests of the stockho ders as a who e ~ 12) 

Experience in        ~This assessment of Board skills, experience, and background includes numerous diverse factors, such as independence; understanding of and experience in 

manufacturing, technology, manufacturing, technology, finance, and marketing; international experience; age; and gender and ethnic diversity. (p.4) 

f nance, and market ng; Inte, Corp (62) 4/2/2010 Yes 1 
i 

1 N/A 
int .... 

~ s ..{ ...................................................................................................................... ...a..~Le..~..q..~.El..d...e...r..,..#..tb_.n.i£!#~__~ 
Age, experience in ~This assessment includes issues of diversity in numerous factors such as age; understanding of and experience in manufacturing, technology, finance, and 

manufacturing, technology, marketing; and international experience and culture. (p.7) 

4/3/2009 Yes ’ NiA finance, and marketing; 

and culture 

Gender race ethmc~ty.     IThe Nominating Committee believes that, in addition to the traditional concepts of diversity (e.g., gender, race and ethnicity), it also is important to achieve a 

knowled ~ ex ’erience a’nd idiversity of knowledge, experience and capabilities on the Board that supports the Company’s strategic direction...Although the Board does not have a formal Aetna lnc/PA (63) 4/12/2010 Yes 1 1 I 1 No g p ¯ 

capability 
! ;..uz~l.)., have four ~men Directors and three African American Directors. ~j~&8~). i 

’ i diversity policy, our Directors come from many different fields, including, academia, technology, manufacturing, retail, service, not-for-profit and regulatory. We also 

i8---2 
4/22/2009                                    Yes                                 I                                N/A           Knowledge, experience and fin evaluating Director nominations, Lhe Committee seeks Lo achieve a diversity of knowledge, experience and capabiliLy on the Board. (p.iS) 

Director candidates shall also be selected based upon other factors including their: (i) ability to exercise sound judgment and evaluate and assess the overall 
NewYork Life .............. ’ . 

insurance Co (64) 
Mutual Yes 

i 
~ntegnty of ~ndlvlduals, including their capabd[tles and expertise; (H) diversity of experience; and (iii) willingness and ability to devote substantial time to the duties of 

ig~i 4 a Director. htt : ~w.ne orklife.com ne orkNfe.com General FileLink Static%20Files Cot orate%20Governance%20GuideNnes, df 

Director candidates shall also be selected based upon other factors, including their: (i) ability to exercise sound judgment and evaluate and assess the overall 

Mutual Yes I integrity of individuals, including their capabilities and expertise; (ii) diversity of experience; and (iii) wiNingness and ability to devote substantial time to the duties of 

~This year, as required by new SEC rules, we are providing additional information about the experiences and qualifications of each Director, the qualities they bring to 

Prudential Financial Inc I the Board, how diversity is factored into nomination decisions, and the rationale for the Board leadership structure. (p.4) While the Company does not have a formal 

(65) 
3/22/2010 Yes 

I 
No Not defined 

policy on Board diversity, diversity is an integral part of our Corporate Governance Principles, and the Corporate Governance and Business Ethics Committee actively 

in selecting Directors, the Board generally seeks a combination of active or former CEOs or Presidents of major complex businesses (from different industry sectors 

NiA 3/20/2009 Yes i Sensitivity to diversity and having varied experience in areas such as manufacturing, finance, marketing and technology), leading academics and individuals with substantial records of 

~9overnment service or other leadersh!~ roles in the not-for-J2rofit secto5 with a sensitivi.t.y to diversit)2. 

Caterpillar lnc (66) 4/19/2010 Yes I Talents, skills, abilities Consistent with these criteria for potential director candidates and Caterpillar’s Worldwide Code of Conduct, the Board values diversity of talents, skills, abilities and 

~ No . experiences and believes that the diversity that exists on the Board provides significant benefits to the Company. Although there is no specific diversity policy, the 
experiences         Governance Committee E0.gY also consider the diversi~, of its members and #otantia[ candidates in selecting- new directors. 

IWhen considering a candidate, the Governance Committee believes that certain characteristics are essential. For example, candidates must be individuals of high ’ ::integrity, honesty and accountability, with a willingness to express independent thought. Candidates must also have successful leadership experience and stature in 

4/21/2009 No I 
itheir primary fields, with a background that demonstrates an understanding of business affairs as v~ll as the complexities of a large, publicly held 

!company. Particular consideration will be given to candidates with experience as chief executive officer of a successful, capital-intensive businesses with international 

ioperations. In addition, candidates must have a demonstrated ability to think strategically and make decisions with a forward-looking focus and the ability to 

i ~..s.o.s. i, -m-j.I.9. Le-o. -r..e-J.-e-v-9...n-.L L~.L-°-. r.-.m--. 9-..ti°--..n-..o#o&.9-. b-J9-..a--d--..~ 9..n-..g #..9.[..£9. m 2 J.9..x-- #.9. #.i£-s..=.. ( #.=oL41 

Sprint Nextel Corp (67) 3/29/2010 Yes I NiA Views and perspectives 
2o~o ~ iamon~ the directors and enhance the overall effectiveness of the board. 

3/30/2009 Yes / N/A Views and perspectives iln evaluating prospective candidates or current board members for nomination, the Nominating and Corporate Governance Committee considers all factors it deems 

~ ........A..J.[~ ~..~.e....~.fT.r~ ..{.6.~.8..~...._. 4 i i i 2 010 Y e s .i NiA 
..7~ST.~.rLe..~.£%.a...n..~...TLe. 

~ m i..n!.s.....~ .A_m_£..n.. ~ ..Lh....e.. ;ZLt~.r!a_ .~z.n...s.j..d..~. r..e_d" .b..~..Lh..e... ;..~ ...m .m.j.~..e.... i..n....~ v..a.J.7 ..a..~j.[7 &..i..n..g.Lvj.~.n,~.L ..n.p.. %..n...e...e...s.2~. ~.h....e......a...b...iJ.!~LoL..n_o.m.t n.~.~.~., f..o..m [{~.t .a ...d..!~. C.sj.E,L £LSx.../7 ~.E!~.E~..e ...a_0..d.... yj ~ .~..o.. Ln.~....{~: 7 .L.." 
I /In evaluating candidates, the committee applies the criteria set forth in the Corporafe Governance Guidelines, wl~ich are posted on the Corporate Governance portion of 

4/1/2009 N/A 
I allstata.com. (p.9) 

-- ~r~"~’~] Dynamics Corp 
3/19/2010 Yes N/A 

Backgrounds, talent, skill fin assessing director candidates, the Nominating and Corporate Governance Committee considers the background and professional experience of the candidates in 

3/20/2009 No i 
fin assessing potential nominees, the committee considers the character, background and professional experience of candidates. All director nominees should 

207 ~ !jr2ossess ~ood.judg.ment and an ing.uirin~, and independent mind..l~..l~) 

I Perspectives background }While the Board has not adopted a policy regarding diversity the Corporate Governance Policies provide that the Board will Lake into account diversity of a director 
Morgan Stanley (70) 4/12/2010 Yes I No ’ . I . ’ . 

2i0 3/25/2009 No ~ 

Liberty Mutual .. , 
~1~1~ 

... _!...G..S...u...r..a....n..F_e._..c..£...!.Z.L)" 
~ ~...u.~..u...a..J ~ L~ .............. J~ ........................ "T"L l ~[ ~ "T 

Coca-Cola Co (72) 3/5/2010 Yes 1 1 I 1 No age, cultural background ievaluaLing candidates for Board membership. Diversity is important because a variety of points of view contribute to a more effective decision-making process. (p.14) 

2~ ~ and f~rofessional :: 

2i~6 3/5/2009 NO I 

< Diverse background, race, IAIthough the Board and the Nominating &Corporate Governance Committee do not have a policy with regard to the consideration of diversity in identifying director 

Humana Inc (73) 3/9/2010 Yes 1 1 i 1 No ethnicity, gender, skills Inominees, the director nomination process is designed to ensure that the Board includes members with diverse backgrounds, including race, ethnicity, gender, skills 
21~8 

~ 
and ex.perience .J.gnd ~.e...x...~r.j..e....n.#e, L‘n‘‘‘c‘j‘u‘.~i‘‘.n~.Jq"~r.‘‘~‘‘‘p~I~‘‘t.~e.~.f~jnaq‘c‘‘i‘‘.~‘~‘.~‘‘n.~.‘d‘.~Pthe~I‘~‘‘x."p~g~e r-,.e,j.,e.j,.~O..,.t~.t,9 th.e_~..q...m~p...a~v’s~..b.~.s...i..n~...e....s...s.~z~.) 

219 3/10/2009 Yes N/A Undefined This assessment will include a person’s qualification as independent and will consider background, specific skill requirements, diversity, and business experience. 

Personal characteristics IWhile the Company’s Corporate Governance Guidelines do not prescribe diversity standards, as a matter of practice, the Committee considers diversity in the context 

Honeywell international 
3/11/2010 Yes 1 I’ 1 No 

(gender, ethnicity, age) of the Board as a whole and takes into account the personal characteristics (gender, ethnicity, age) and experience (industry, professional, public service) of current 

Inc (74) i and experience (industry, and prospective directors to facilitate Board deliberations that reflect a broad range of perspectives. (p.17) 

Director candidates are reviewed by the Committee based on the needs of the Board and the Company’s various constituencies, their relative skills and 

3/12/2009 Yes 
I 

N/A Undefined characteristics, and their age and against the following qualities and skills that are considered desirable for Board membership: their potential contribution to the 

22~2 ~~...[.9j..~..~t.._~...n~_d.. cu ILu_[9..9-.f_~..h.~...B..p_a_r..d..~ 
223 

3/15/2010 Yes 1 I 1 N/A 
EthnlclLy, gender and IIn the process of identifying nominees to serve as a member of the board of directors, the nominations and governance committee considers the board’s diversity of 

3/16/2009 No I iThe process used by this committee to identify a nominee to serve as a member of the board of directors depends on the qualities being sought. Board members 

22._._~ .I .l.s...h..£.~j.~...~..a..y_e...~.9.£!i~rounds that When combined E[.~)Li.d~e~-,~.,jZ9r.~f~£).!,9.,.£f~,.~.e~[.ie‘~.n.~£e~-~.n~,~-~,~n~.~.‘‘~.~"99,..~’~’~,.~jL~,9",[~i9.,~,~"~,.~-9.£.~.~,~.9,£9-~,~’.~£~.~!~’,~,9,2"~’:,-(£:~. .......................... 

Professional background, Although the Board does not have a formal policy with respect to diversity, the Nominating and Corporate Governance Committee seeks to prort~ote through the 

I experience, expertise, nomination process an appropriate diversity on the Board of professional background, experience, expertise, perspective, age, gender, ethnicity and country of 

News Corp (76) 8/31/2010 Yes 1 I 1 No perspective, age, gender, citizenship. (p.15) 

I ethnicity and country of 

22~7 j citizensh~ ~ 
’ Professional background, IThe Nominating and Corporate Governance Committee will seek to promote through the nomination process an appropriate diversity on the Board of professional 

experience, expertise, Ibackground, experience, expertise, perspective, age, gender, ethnicity and country of citizenship. (p.10) 

8/20/2009 Yes 1 
I 

1 N/A perspective, age, gender, ~ 
~ ethnicity and country of 

2217 
~ 

citize n s h i..p.. 

. ~ . ~The considerations relating to director qualifications shall include diversity independence experience expertise and skills. 
HCA Inc/TN (77) Private Co. since 2006 Yes ~ Undefined I ’ ’ ’ 

23o 
~ 

&i!?.~[?:/iw¢vw‘hcahea~thcare.c~m/uti~/d~cuments/NCGC~mmitteeCharter‘~.[~.,.(J~:.1~). 

~ ..................................................... 5 .................................................................................................................... 3 ............................................................. .’.1 ........... .]’:. ................ ::....~.....::..::....::..Z::..ZZ...::....::....::..::....::..:7::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::.~.Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..:..:.~...ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::..Z::..ZZ..::....::....::..::....::.. 
Ethnicity, gender, skills, IAssuming that a potential director nominee possesses the required skills, background and experience, the Board also considers ethnic and gender diversity (it should 

Sunonco Inc (78) 3/17/2010 Yes 1 < 1 N/A backgrounds and be noted that of the nine director nominees standing for elect~on, three are female and one ~s a person of color)...The Board seeks quahfled individuals who, taken 

I 
Skills, backgrounds and }The Board seeks qualified individuals ~,ho, taken together, represent a diversity of skills, backgrounds and experience, including ethnic background, gender and 

3/17/2009 Yes 1 1 N/A 
experience, ethnicity, professional experience. (p.10) 

gender, professional 

[ !In accordance ,~th the company’s corporate governance guidelines approved by the board of directors, nominees are revlev,~d and recommended based on a variety 

I Viewpoints, background, iof criteria including: diversity of vievmpoints, background and experience...As noted above, among the criteria used to evaluate nominees for the Board is diversity of 

Hess Corp (79) 3/25/2010 Yes I Yes experience, qualifications iviewpoints, background and experience. The Board believes that such diversity provides varied perspectives which promote active and constructive dialogue among 

I and skills .Board members and betv,~en the Board and management resulting in more effective oversight of management’s formulation and implementation of strategic 

230 I ::initiatives The Board believes this dive~ is am.p.l~ demonstrated in the varied e.x.~erienc~.u.alifications and skills of the current members of the Board ~9). 

............. ~ .. ~ Viewpoints background fin accordance with the companys corporate governance guidelines approved by the board of directors nominees are reviewed and recommended based on a variety 

~ IThese factors may include judgment, skill, diversity, experience with businesses and other organizations of comparable size, the interplay of the candidate’s 
I Viewpoints and practical experience with the experience of other Board members, and the extent to which the candidate would be a desirable addition to the Board and any committaes of the 

Ingram Micro Inc (80)                        4/20/2010                                    Yes                                                                 NiA 
experiences         iBoard. (p.16) in evaluating candidates, the Governance Committee considers a wide variety of qualifications, attributes and other factors and recognizes that a 

23~9 ’ idiversi of vie oints and ractical ex eriences can enhance the effectiveness of the Board. .17 

4/21/2009 Yes I N/A Undefined 
:,These factors may include judgment, skill, diversity, experience with businesses and other organizations of comparable size, the interplay of the candidate’s 

240 ~ !exnerience with the experience of other Board members and the extent to ~,hich the candidate ~*x)uld be a desirable addition to the Board and any committees of the 

Federal National I IThe Committee will also seek out Board members who possess the highest personal values, judgment and integrity, diverse ideas and perspectives; and an 

Mortgage Association Government conservatorship 
i’ 

understanding of the regulatory and policy environment in which the corporation does its business. 

24~2 htt : wwv.fanmemae.com overnance df cor ov uidehnes, dr" sess~omd=GCEE 4GZSJIYJJ2F SHSFGI .4 

24~.3 Government Co nserva torship_. ............................ ~ 

J. 
Professional ex erience IThe Company does not have a specific pohcy on diversity of the Board. Instead, the Company s Corporate Governance Policy requires the Nominating and 

P 
skills knowled e    ’ Governance Committee and the Board to consider the Board’s overall composition when considering director candidates, including whether the Board has an g 

Time Warner Inc (82) 4/6/2010 Yes , No ’ . . ’ ~appropriata combination of professional experience skills knowledge and variety of vie~:points and backgrounds in light of the Company’s current and expected 

i backgrounds 
Ifuture needs. In addition, as set forth in the Nominating and Governance Committee’s policy statement regarding director nominations, the Committee also believes 

~ [ [ [ "’[- l .... "}As a threshold matter the Board of Directors believes it is important for the Board as a whole to reflect the appropriate combination of skills professional experience 

| I 4/8/2009 ~ Yes ~ I 1 , 1 ~ ~ N/A ~ .... ’ ,’ land diversity of backgrounds in light of the Company’s current and future business needs. (p.11). The Committee also believes it v,~uld be desirable for new 
etnmc~ty an~ geography 

Johnson Controls Inc 12/10/2010 Yes i N/A Undefined iThe committee uses the following criteria, among others, to evaluate any candidate’s capabilities to serve as a member of the Board: skill sets, professional 
iex erience inde endence other time demands includin service on other boards diversit technical ca abilities and international and industr ex erience. .19 248 ~.8._3_)~________ 

~ ]The committee uses the following criteria, among others, to evaluate any candidate’s capabilities to serve as a member of the Board: skill sets, professional 
12/4/2009 Yes I N/A U ndefine d ¯ 

249 +/ !experience, independence, other time demands (including service on other boards), diversity, technical capabilities, and international and industry experience. (p.12) 

~ !In accordance with Delta’s corporate governance principles, the Corporate Governance Committee and the Board of Directors assess potential nominees (including 
Delta Air Lines Inc/DE 4/30/2010 Yes i Yes Experience iincumbent directors) based on factors such as the individual’s business experience, character, judgment, diversity of experience, international background and other 

(84) 

I 
::The Committee assesses potential nominees based on various criteria, such as business skills and experience, personal character and judgment, and diversity of 

252 
4/30 / 2009 Ye s 

I. 
N/A Ex p e ri e n ce 

L~.~ ~.~.[i.~.r!!~.:...l~:.~). 

Merck & Co/Inc (85) 4/12/2010 Yes 1 1 I 1 No characteristics, including Nominees. Nominees are selected so that the Board of Directors represents a diversity of expertise in areas needed to foster Merck’s business success, including 

gender, race, ethnicity and science, finance, operations, manufacturing, commercial activities, marketing, international business, and governance. In addition, nominees are selected so that the 

Expertise, gender, race, /N°minees are selected so that the Board represents a diversity of expertise in areas needed to foster Schering-Plough’s business success, including science, 
4/27/2009 Yes 1 1 I 1 N/A ethnicity and national Imedicine, finance, manufacturing, technology, commercial activities, international affairs, public service, governance and regulatory compliance. (p.16) Nominees are 

2~___2~ j backqround lalso selected so that the Board re resents a diversi of ersonal characteristics includin    ender race ethnic ori in and national back round. .17 
~ I .!. 
-- "I Viewpoints, experiences, !The Board does not have a formal policy with respect to diversity. Hov,~ver, the Board and the Corporate Governance Committee each believe that it is essential that 

DuPont E I De Nemours I professions, skills, ithe Board members represent diverse viewpoints, with a broad array of experiences, professions, skills, geographic representation and backgrounds that, when 

& Co (86) 
3/19/2010 Yes 

! 
No ¯ 

geographic representation iconsidered as a group, provide a sufficient mix of perspectives to allowthe Board to best fulfill its responsibilities to the long-term interests of the Company’s 

25~7 

i< 

and backqround istockholders. 

3/20/2009 Yes I N/A Undefined 
iLeadership skills, scientific or technology expertise, familiarity with issues affecting global businesses in diverse industries, prior government service, and diversity are 

~ .!among the relevant criteria, which will vary over time depending on the needs of the Board. (p.4) 

-- Views, backgrounds and "~’\~" the Nominating Committee does not have a formal policy on diversity with regard to its consideration of nominees, it considers diversity in its selection process 

Tyson Foods (87) 12/17/2010 Yes I No leadership, business land seeks to nominate candidates that have a diverse range of views, backgrounds and leadership and business experience. (p.14) 

::While the Company has not established minimum qualifications for director nominations, the Company has established, and the Nominating Committee charter 

icontaJns, criteria by which the Nominating Committee is to evaluate candidates for recommendation to the Board. In evaluating candidates, the Nominating 

.iCommittee takes into account the applicable requirements for directors under the Securities Exchange Act of 1934, as amended, and the rules and regulations 
ipromulgatad thereunder and the listing standards of the NYSE. The Nominating Committee may also take into consideration the factors and criteria set forth in the 

12/22/2009 No , !Company’s Corporate Governance Principles and such other factors or criteria that the Nominating Committee deems appropriate in evaluating a candidate, including 

Ibut not limited to the applicable requirements for members of committees of the Board. (p.ll) While there are no specific minimum qualifications that a potential 

for, among other things, their integrity, independence, diversity of experience, business or other relevant experience, leadership and their ability to exercise sound 

l~d~ment, l~O[jQorate Governance Princi@les)..~j2.11. 

In making its selection of candidates to recommend for election, the Nominating Committee seeks persons who have achieved prominence in their fields and who 

American Express Co I candidate to be nominated include integrity, independence, energy, forthrightness, strong analytical skills and the wilNngness to devote appropriata Lime and 

(88) 
3/16/2010 (Contested) No 

I 

NiA 
attention to the Company’s affairs. Candidates should also demonstrate a willingness to v~rk as part of a team in an atmosphere of trust and a commitment to 

~represent the interests of all shareholders rather than those of a specific constituency. Candidates are assessed based on their history of achievement, background, 

fin making its selection of candidates to recommend for election, the Nominating Committee seeks persons who have achieved prominence in their fields and who 

I candidate to be nominated include integrity, independence, energy, forthrightness, strong analytical skills and the willingness to devote appropriate time and 
3/16/2009 No 

I attention to the Company s affairs. Candidates should also demonstrate a wdhngness to work as part of a team m an atmosphere of trust and a commitment to 

represent the interests of all shareholders rather than those of a specific constituency. Candidates are assessed based on their history of achievement, background, 

Rite Aid Corp (89) 5/21/2010 Yes I N/A Background and The Nom~nabng and Governance Committee also seeks to have the Board represent a d~vers~ty of backgrounds and experience. The Nominating and Governance 

26~ .L experience l~ommJttee assesses its achievement of diversit)~.throu~h the review of Board comJyosition as J2art of the Board’s annual self-assessment..@rocess. 

......................................................................... "~ "" ""+" .~ ................... ~Athoug’~: ............. i~ CREF does not have a forma po cy regardng dvers ty n preparng a s ate of Trustee canddates the Nom naEng and Governnace Comm ttee seeks 
< Academic bulsness and ’ ’ 

TIAA-CREF Funds (90) CREF 7/20/10 Yes 1 1 No 
professional experiences, iensure a broad, d verse representaton of academ c, bus hess and profess ona exper ence and gendder, race and age. (p. 24). When seek ng to f a spec f c 

iopening on the Board, the Nominating and Governance Committee will consider the specific needs of the Board at the time to assure an overall balance and range of 

26~9 I 
gender, race, age 

!secialized kn~v‘4edg,‘e‘.~‘s‘.,k],,~,~,‘s‘‘~,e,,,x-@,‘e‘.~i‘‘s.-9-,a‘‘‘n,,,,d--‘d‘‘‘~‘.,~‘‘.e,,,r,‘s‘.!‘t‘.~-~[~y]~-~A~9-~£~9-E-~EA~£#~ZL~£g-~-~A~_-% 

I 
,In preparing a slate of Trustee candidates, the Nominating and Governance Committee seeks to ensure braod, diverse representation of academic, buisness and 

CREF 7/20/09 No N/A 
Academic, bus~ness and 

! rofessional ex erience 
professional experience. (p. 17). When seeking to fill a specific opiening on the Board, the Nominating and Governance Committee win consider the specific needs 

~!]~t"~’~’~"~’~’~7 the CHS Board of Directors must meet these requirements for current directors at all times during the six months preceding their election and during 

board service: Be an active farmer or rancher; Be a member of CHS or a Cooperative Association; Reside in region from which seeking election; Not be an employee 
CHS Inc (91) 

Ag. Coop 
No I of CHS or Cooperative Association; Not more than 67-years-old at bme of election, in addrt~on, candidates must be endorsed by a locally elected producer board m 

27~2 1 re ion from ~,hich the are runnin . htt s: wwv.chsinc.com ortal ser-~er, t communi 2cor orate overnance 353 

27~.3 Ag. Coop ~ 

i Enterprise GP HoldingsI 

LiP (92) 



~::~_ Fortune 100 (2010) Date Filed Diversity as Criteria (Y/N) Race Ethnicity~ Gender Hinority Diversity Policy (Y/N) Definition of Diversity -1 
Diversity Statement 

I As a group, directors are expected to set appropriate policy for the Partnership and bring to the Board superlative personal integrity, broad experience in business 

1/1/2010 (Corporate Governance Guidelines) Yes I N/A Experiences matters, a diversity of experience and an insight and awareness of the appropriate and ever-changing role thata large business should have in society. 

D~rectors should have the education, experience, ~ntalhgence, ~ndependence, fairness, character, reasomng and judgment to lead our Company... In addition, the 
Massachusetts Mutual 

N/A 
l Life Insurance Co (93) 

Mutual Yes I Undefined Corporate Governance Committee considers diversity, skills and such other factors as it deems appropriate given the current needs of the Board. 

~s 
............................................................................................................................................................................................................................................................................................................................................. I ................................................................................................................................................................................................. lLb.~,p..UL~’~,,.m.- ~.~ ~,E0..u ~uL#.e.m.L.m....m..,[~ z ~..d..[ M.L.r#..c.##.L.�~..~.:i.e,,,#..d..:(.)- L #,,.k.) ......................................................................................................................................................................................................................................................................................... 

-- I [ Directors should have the education experience intelligence independence fairness character reasoning and judgment to lead our Company... In addition the 

I 
Mutual I Yes 

I I 
N/A / Undefined Corporate G .......... Committ ...... iders diversity, skills and such other fact ..... it d ..... ppropriata given th ....... t needs of the Board. 

In evaluating the suitability of individuals for Board membership, the Committee takes into account many factors, including whether the individual meeta 

Phillip Morris I Nationality, views and requirements for independence; the individual’s general understanding of the various disciplines relevant to the success of a large publicly-traded company in today’s 

International Inc (94) 
4/1/2010 Yes 

I 

N/A 
experience Iglobal business environment; the individual’s understanding of the Company’s businesses and markets; the individual’s professional expertise and educational 

IIn evaluating the suitability of individuals for Board membership, the Committee takes into account many factors, including whether the individual meets 

requirements for independence; the individual’s general understanding of the various disciplines relevant to the success of a large publicly-traded company in today’s 
3/26/2009 Yes i N/A Views and experience 

g oba business environment; the individua s understanding of the Company s businesses and markets; the individua s professiona expertise and educationa 

283 

Raytheon Co (95) 4/26/2010 Yes 

4/24/2009 Yes 

~8__2 
286 

Express Scripts Inc 
(96) 

N/A 

NiA 

i 3/24/2010 Yes N/A 

4/16/2009 Yes I N/A h ndefine d 

~,b,,9~,,k,~qz,o.,,~u,..~d.,~." 
and other factors that j3romote d~versiL~,~.~LY‘‘i‘‘e‘‘‘‘~w~,.‘‘‘‘&~n~‘d‘‘~x~,p‘‘‘e‘~,e.~,~c,~e~.~(~Q~,~9.~" 

Experience, expertise and I~’~ Governance and Nominating Committee’s frame of reference for considering director candidates is set forth in the Board Selection section of the Governance 

business judgment    .IPrinciples which identifies diversity of experience, expertise and business judgment as key objectives. (p.6) 
"’i-’"""°’,’"":~’’’’" , ~i~.°~°~:~&°.~)~..~(~°~°~.t~:~°~.~n~i~°&~.~°~[~;~..~.~.c~°~[~.~°~°.~°~°~.~.~.°~a~i~es suggestions from stockholders. While the Committee 

Lxper ence, Kno~eage 

ana~~%~ and business ud ment. .5 

business ud ment 
has not established specific minimum age education experience or skills qualifications the Committee looks for candidates ~o possess a range of diveme 

~[n order to find the most valuable talent available to meet these criteria, our board considers, among other factors, character, judgment, and personal and 
Undefined ~professional integrity of members and candidates for the board as v,£11 as relevant professional skills, depth of business experience and the makeup and diversity of 

evaluating potential director candidates, the Corporate Governance Committee considers the skills and characteristics possessed by each candidate in the context 

the perceived needs of the board of directors at that point in time. Among the factors considered by the Corporate Governance Committee in considering a 

ipotential nominee are the following~L.~...e_.c..~o....m..#osition and diversi~y~ of our existing, board of directors. ~&.0..). 

Hartford Financial ~ In addition tile Nominating and Corporate Governance Committee considers the prospective nor’~inee’s potential contribution to tile diversity of the Board. The 
~ Race gender and ’ 

Services Group Inc/DE 4/8/2010 Yes 1 I 1 N/A ’ _. }Committee considers diversity in the context of the Board as a whole and takes into account considerations relating to race gender and the range of perspectives 

I perspecEives 

! The Nominating and Corporate Governance Committee evaluates prospective nominees against the standards and qualifications set out in the Company’s Corporate 

4/13/2009 Yes 
~ 

NiA Undefined ~Governance Guidelines as ~11 as other relevant facto~ as it deems appropriate, including the prospective nominee’s potential contribution to the diversity of the 

Travelers I Vi~oin~ b~ck~Pou~d 4s m~ntio~d above, ti~ Nominatin~ and Oov~rn~n~ Oommitt~ and th~ Board in~lud~ diversity of "vi~oi~ta, background, ~xperience and other d~mographics" as 

Companies/Inc (98) 
3/17/2010 Yes 1 I 1 No experence demograph cs 

’ ’~Committee has a formal dive~i~ policy one of many factors that the Board and the Nominating and Governance Commi~ee carefully conside~ is the importance to 
race and gender } ’ 

In considering candidates for the Board the Nominating and Governance Commi~ee assesses the overall composition of the Board taking into account ita 

Publix Super Marke~ 
3/11/2010 Yes I N/A education, skills and other iDirectors, the Nominating CommiLtae seeks to maintain a balance of diverse business experience, education, skills and other individual qualities and attributes in 

~nc (99) 
~ ~J~~A~ ~rder to maximize the effectiveness of the Board of Directors. 

~n general, candidates must meet minimum qualifications for directors as set forth in the Company’s Corporate Governance Guidelines. The candidates also must 

ihave any additional qualifications identified by the Nominating Committee as may be currently required to maintain the appropriate balance of knowledge, No 

297 
~ L~erience and ~ertise on the Board of Directors. ~.~.~ 

~ Nominating and CorporaL~ Governance Committee conside~ all aspects of a candidate’s qualifications in ~he contax~ of ~he needs of the Company aL ~ha~ poin~ 

~mazon Corn ~n¢ (~00) 4/~4/20~0 Yes 
~ 

N/A Experience and in ~ime and, as sta~ed in ~he Board of Directors Guidelines on Signifi~an~ Corporate Gowmance ~ssu~s, seeks ou~ candidates ~,~h a diversity of experience and 

pe~pec~ives perspectives, When ~onsidedng ~and~da~es as po~en~ia Board members, ~he Board and ~he Nominating and Corporate Governance Commi~ee evaluate ~he~r ability 

29~ ~ ~to contribute to such diversit,~~ thi~A~art of its annual board and director evaluation 
Experience and ~The Nominating and Corporate Governance Committee conside~ all aspects of a candidate’s qualifications in the context of the needs of the Company at that point 

4/17/2009 Yes N/A . 
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NC Top 50 (2009) 

Reynolds American Inc (1) 

B C 
Diversity as Criteria 

Date Filed 

3/22/2010 Yes 

3/23/2009 Yes 

! D E 

Ethnidty Gender 

G 

Gender 

H I 
Diversity Policy Definition of Diversity 

N/A Perspectives and skills 

N/A Perspectives and skills 

Diversity Statement 

As stated in the Corporate Governance Guidelines, the objective of the director nomination process is to create 
and skills derived from high quality business and professional experience. To that end, the Governance Commit 
candidate when considering director nominees. RAI’s current Board is comprised of four members with extensi\ 
members with experience in consumer goods, finance and regulated industries. The Board’s diversity also is ref 
Americans and four non-U.S, citizens among its members. (p.22) 
The objective is a diverse Board that brings to RAI a variety of perspectives and skills derived from high quality 

............... I ............. I i I i .... Professona experence, vewpo nt, The Nomnatng and Corporate Governance Commttee may cons’der "ssues of d’vers’ty of profess’ohm exper’en 

~ ~ I ~ background, education, skills individual Au.alities in identi.fy..ing candidates for director. (p...~ 

i i I I The Nominating and Corporate Governance Committee will select nominees for the Board of Directors who poss. 

i 3/20/2009 No i I I about Bsues affecting the Company; personal integrity; loyalty to the Company and concern for ~ts success ant 

~ :. ~ ~ ’~ Com!2any.. matLer..s.i and a willingness to ap...p..l~ sound and inde.p.endent businessjudgment. ~.9) 
I I ’ 

i i i ~ The Corporate Governance Guidelines state that the Nominating and Corporate Governance Committee s review 

i i I i I Race, gender, viewpoint, experience, diversity, age, skills and professional experience in the context of the needs of the Board While the Company h 
Red Hat Inc (8) i 6/25/2010 Yes i 1 i i 1 ~ No ’ 

’ , ~ ~ education, skills consideration of director candidates, the Nominating and Corporate Governance Committee believes that divers 

, , 
~ 

i ~ viewpoint, experience, education, skill and other qualities or attributes that contribute to Board heterogeneity. 

i i I ~ ~ The Nominating and Corporate Governance Committee and the Board consider the quahflcat~on of individual ca~ 

i i ~ integrity, business acumen, knowledge of our bus~ness and ~ndustry, age, experience, ddlgence, confhcts of 
~ 6/26/2009 No ~ I I i stockholders. Additionally the Nominating and Corporate Governance Committee evaluates the candidate in the 
~ ~ ~ . represented by the Board to ensure that the Board will have an appropriate mix of qualifications and perspectiv 

~ ~ I ~ ’ stockholders. (p. 16) 

k ........................................................................................................................................................ 

I I i i d rectors that resu ts n a h gh y effect ve govern ng body, the Nom nat ng and Corporate Governance Comm 
’~ ’~ I i Skills, characteristics, occupation, characteristics of all director nominees: the occu ational eo ra hic and a e diversit of all director nominees’ ~ ~ , ~ ,- , P ,g g P g Y , BB&T Corp (9) , 3/8/2010 Yes , ~ ~ I N/A 
i i ~ geography and age understand financial statements and finance matters generally; the particular skills and experience of each non 
. . ~ ~ involvement of each nominee; and, the independence status of each nominee under the New York Stock Excha~ 

~ ~’ , (pp.23-24) 

~ ~ I ~ i As a part of the eva uat on process, the Nom nat ng and Corporate Governance Comm tree emp oys the use of 

I I ~ i orofiles each director s dee. occuoation, other oublidv held comoanv directorshios, oersonal and affiliate loan a~ 

i 3/13/2009 No i I ~ i subsidiaries, charitable contributions, relationships considered by the Nominating and Corporate Governance C( 

I I ~ , Person Transact ons Po cy and Procedures, and other re evant re at onsh ps, d rect or nd rect, that may affect 
~ ~ [ ~ I ~n 23~ 

........................................................................ + ------. ---. + 4. ~ ! 
i i ~ I i Although the Company does not have an official policy regarding the consideration of diversity in identifying dir 

....... I ........... I i ~ I .,- Backgrounds, wewpmnts, professional considered m selecting Board nominees. The Company values d~vers~ty among ~ts Board members and seeks to 
Hrogress Lnergy ~nc [±u) ~/~±/zu±u ~es ~ ~ 

i i ~ i ’ experiences, education and skills we serve, and includes a complimentary mix of individuals with diverse backgrounds, viewpoints, professional 

i i , ~ i Qualification standards for all Board members include: integrity; sound judgment; independence as defined un 

I I ~ ~ NYSE hst~ng standards and the categorical standards adopted by the Board; financial acumen; strategic th~nkln 

I ........... I i i demonstrated leadership and excellence in a chosen field of endeavor; experience in a field of business; profes.~ 
~ ~l~ZlZUU~ ~o ~ ~, ~, ’ ~ mission and operations; appreciation of the business and social environment in which we operate; an understar 
~ ~ ~ customers and the communities we serve; and service on other boards of directors that would not detract from 

]~ il i 
i’ I 

Gender, ethnicity, age, experience, 
While the Company’s Corporate Governance Guidelines do not prescribe diversity standards, as a matter of pra< 

Family Dollar Stores Inc (11) i 12/7/2010 Yes i 1 
~! I 

1 ~ No perspectives the Board as a whole and takes into account the personal characteristics (gender, ethnicity, age) and experienc 

-----~-~ i 
~£...sj3ective directors to facilitate Board deliberations that reflect a broad ranc£e_ of~...ef..sj3ectives. ~1~........1~ 

~ 
~ i 

! ~ 
The Nominating/Corporate Governance Committee considers nominees for election as directors proposed by ou, 

~ ~ ~ Guidelines, the Nominating/Corporate Governance Committee will seek Board candidates who possess and hav~ 
~"i 12/11/2009 

No 
~"I I i I whose professional experiences wiil assist the Board in performing its duties...(#.:.~....!..). 

J I .................... I~ ......... 
~ i The Corporate Governance Committee also takes into account the core competencies of incumbent directors wit 

Inspire Pharmaceuticals Inc (12) 4/23/2010 Yes I ~ ~ N/A Skdl sets and professional experience backgrounds, w~th the goal of ensuring d~vers~ty m the skill sets and apphcable professional experience of d~rec 

~.~ .~.~ I ~ ! Directors as a whole..~p :.~.~). 
I I I I T The Corporate Governance Committee utilizes a variety of methods for identifying and evaluating nominees for 

4/21/2009 No I ~ ~ ~ which the Corporate Governance Committee evaluates director nominees based on whether the nominee is recc 

’ ’ ~ The Committee has no set diversity policy or targets, but will place appropriate emphasis on certain skills, exp~ 
SPX Corp (13) 

i 3/24/2010 
Yes 

i 
~ I I No Skills, experience and background 

............. i ~ . value to our Board. 

i he and Governance Committee selects individuals director based their business Nominating as nominees on 

~i 3/18/2009 
No 

~’I 
i 

i 
,I 

ability to make independent analytical inquiries, ability to understand our business, absence of conflicts of inter 

~ ~ i ~ duties. (!~.9) 

i i I ~ i Candidates should represent a diversity of viewpoints, backgrounds, experiences and other demographics...The 
I I i I composton n ght of our company’s busness and structure; the chang ng needs of our company as a resuto 

¯ i i ’ ~ ~ Vewpo nts, backgrounds, experences ...... 
Bank ofAmenca Corp/DE (14) i 3/17/2010 Yes i ! I I N/A ...... conditions and complexity; ~ts assessment of the Board s performance; and input from stockholders and other 

~ ~ ~ ~ ~ ana otner aemograpn~cs 
Governance Committee evaluates the effectiveness of the Board’s director nomination standards - including its 
Governance Guidelines. (p.15) 

~ 3/18/2009 No ]" ................. 
~ 

i ~ Candidates shall be capable of working, in a collegial manner with persons of diverse educational~ business and 

~ i I As part of the Nominating Committee s assessment of a prospective director nominee s skill, experience, knowl, 
I I [ I i background and personal experience. In this context, diversity may encompass a director nominee’s race, ethni ~ ~ I I ~ Race, ethnicity, national origin, gender, educational and professional history, community or public service, expertise or knowledge base and/or other ta~ 
I I ~ ~ I geographic residency, educational and characteristics of current directors and other prospective director nominees. The Nominating Committee does n, 

Polymer Group Inc (15) 
i 

4/23/2010 Yes ~ ~ ~ No professional history, community or public 
~ ~ I servJce, expertise or knowledge base and background and personal experience should be applied in identifying or evaluating director nominees, and a no ~ ~ ~ important, does not necessarily outweigh other attributes or factors the Committee may consider. However, a d I I i ~ personal characteristics 

. . [ I an important factor in the Committee s identification and evaluation process to help ensure that the Board remi 
~ ~ our various stakeholders.(p.8) 

I 4/24/2009 Yes I 
i 

I i N/A Undefined experience with the experience of other Board members, and the extent to which the candidate would be a des 

~ ~ ~ ~ , Board. (p, 17) 

] ] ~ ~ i Professional experience, race, gender, The Committee on Governance considers matters of diversity (including diversity in professional experience ant 
Goodrich Corp (16) I 3/11/2010 Yes I 1 [ [ 1 ~ N/A 

! ! ~ / i age and background evaluating nominees for election as directors. (p.16) 

i 3/12/2009 No i I i 
Candidates should possess expertise that is useful to us and complementary to the background and experience 

~. .~. ~ ~ Board membershi~ can be achieved and maintained, .(~_:.~..~.) 

I ~ Pursuant to tscharter, the Nora natng and Corporate Governancecommtteeconsdersthedverstyofbackgr, 

T^~,~^~ r.-~ i ~,~,~n.n v^~ i ! , . i v^~ Backgrounds, experience, education, as they relate to existing representation on the Board. The current members of the Board have diverse educat~c 
i i i I career, gender and geography d~fferent genders and geographies. The Board evaluates the d~vers~ty of the Board dunng the annual self-asses! 

I I i ~ Although there are no stated m~mmum criteria for d~rector nominees, ~n evaluating d~rector candidates, the Nor ~ I ~ I i Backgrounds, exper ence and 
i 4/17/2009~ Yes ~ ~I I 

I~ 
N/A competencies factors that are in the best interests of our Company and our shareholders, including, among others: the poteni 

~ ~ , i .~ backgroundsz e..X.!2er~ence and comp.etenc~es which we desire to have r~presented on the Board. ~f~j~.8-9) 

i ~ ~ Although the Committee does not have a formal policy regarding Board diversity, matters of diversity (includim 
~ ~ ~ I ~ Professional experience, geographic , 

Martin Marietta Materials ~nc (18) i 4/22/2010 Yes i 1 ~ ~I 1 ~ No background, education, ethnicity and background reflecting the Corporation s geographic base, education, ethnic background and gender) are includ~ 

I ~ I i I gender in evaluating nominees for election as directors as reflected in the Corporation’s Guidelines for Potential New Bc 

14/21/20091 Yes II 1 
Ti 

I 
~i 

N/A Ethnicity 
Consideration should be given to diversity on the Board, including candidates that have ethnic backgrounds th~ 

+ 
I 

i 
The Corporate Governance Guidelines provide that the Nominating and Corporate Governance Committee revie~ 

Laboratory Corp. of America i 
I i i I required of Board members in the context of the Company’s business needs and the current composition of the 

4/1/2010 Yes I 1 i I 
1 i N/A Geography, gender and ethnicity 

The Company believes that Board membership should reflect diversity in its broadest sense, including persons Holdings (19) I ~ I I 

,, = ,..~ ,.,~ i "~,~,’,n~n v^~ i I i I ,,, ............ ~ ,__,. .... ~ fn accordance with VF’s Corporate Governance Principles, the Committee considers diversity of experience and 
v ~ ~,.,u=V kLj I "~/’i’~lZ"u’i’u 

~c~ 
I 

~ ~ I 1~1//4. E~X.IJ~/I~HL~ ClHU UClLKLJ/UUHU ...................... ~ ........... 

~ ~ i L [ conslaers Lnls OllC ~o nave oeen errecnve ~o aa~e ~n ~aennr in a=verse canaiaa~es. .zz 
......................... ~ ~~ ’~ ~ -~ 

~ 
]~ j - ~ -~- ----- ~ ~- ~-~ ~-~-~ Candidates are selected for their character "ud ment business ex erience and acumen. .10 

~ ~ ~ Opinions, perspectives, personal an6 In evaluat~n~ the su~tabH~tg o~ ~n6~v~dual ~rectors, the Nom~nat~n~ an6 Corporate Governance Committee bel~e 

Kns~ ~,, Kreme Douuhnuts~ Inc t3~r ~ ~ 5,7,2010// Yes ~ 1 1 ~ .~ 1 
~ 

N,A/ 
professional experiences, and perspectives, personal and professional experiences, and backgrounds, such as geographic, age, gender, race, 

~ ~ , ~ backgrounds such as geographic, age, ~ ~ ~ characteristics. (p. 19) 
~ ~ ~ ~ L 9ender, race and ethnicit~ 

.~ ................................................................................................................................................................... ~ .......................................................................................................................... ~ ......................................... ~ ................................................................................................................................................................................................................................ 

#~ ............. #~ ~ ~" 
~ ........... 

~ ~ ~ ~ While it does not have a specific written policy with regard to the consideration of diversity in identifying direcb 
Sal~x Pharmaceuticals kt6 (4) 4/30/2010 Yes ~ 

~ ~ No Un6efine6 an a66~t~onal desirable charactedst~c ~n ~otent~al nominees. ~s commitment to d~vers~tg ~s ~a~ o~ our Corpora 

~ ~ j i ~ Governance & Com~hance ~n the About Us section on our webs~te at www.sahx.com. {~.TJ 
~ ~ ~ ~ ~ In car~ing out its function to nominate candidates for election or re-election to our Board of Directors, the No~ 
~ 4/30/2009 Yes ~ ~ ~ ~ N/A Undefined 

~ i~ 
~ ~ 

~ The Governance and Nominating Committee considers the qualifications listed in Hanesbrands’ Corporate Gove~ 
~ ~ ~ ~ 

~ 
existing Board members, including racial and ethnic background and gender...Although we do not have a polic~ 

Hanesbrands Inc (5) 
~ 3/12/2010 

Yes 
~ 1 

1 
~ 

~ 1 ~ No Race, ethnicity and gender 
~ above, diversity is one of the qualifications that our Corporate Governance Guidelines require our Governance a~ 

 irec or nominee . 
~ 3/12/2009 Yes ~ 1 1 ~ 

~’ 
1 ~ N/A Race, ethnicity and gender 

The Governance and Nominating Committee considers the qualifications listed in Hanesbrands’ Corporate Gove~ 

i z [ ~ existinq~ m#~~J~#j£A racial and ethnic back£round and .gAE~er.~p.[£)~ 

A  hou h  hou h , 
Thought, experience, talent, background, with respect to gender, race, and national origin, in evaluating candidates for Board and Committee membershi 

Piedmont Natural Gas Co Inc (6) ~ 1/14/2011 Yes 
~ 

1 1 ~ ~ 1 ~ 
~ ~ ~ No 

~ ~ ~ ~ ~ perspective, gender, race, national odgin members to consider and evaluate issues affecting the Company from different perspectives and generates mo~ 
~ ~ ~ ~ qua~er to ensure that the present Board and Committee composition best provides these benefits. (p.31) ~ ~ ~ ~- ~ ............ 
~ ~ ~ ~ ~ Factors considered ~n ~dent~fymg candidates for Board membership include extensive experience ~n a semor exe 

~ 1/11/2010 No ~ ~ ~ as either a Chief Executive Officer, President, or Chairman, and equivalent experience from other backgrounds 



__i A I B C ! D E F I G H I J 
i Diversity as Criteria I i i Diversity Policy 

..... .1_ ..... 
NC Top 50 (2009) 

! Date Filed (~__/~ , 
Ethnidty ~ 

i ~ ..... (~_/_~) 
!Race i Gender ~ Gender Definition of Diversity Diversity Statement 

I I I 
~ i The goal is to ensure that the Board composition reflects a balance of skills, experiences, diversity and expertis, 

57 I 3/24/2009 Yes I I ~ I N/A Undefined 

59 Nucor Corp (20) ~ 3/25/2010 Yes ~ 1 , ~ 1 , N/A Race and gender The potenhal nominee must: d~vers~tv m terms of race or qender. (p.14) 
i i ~ I In evaluating potential nominees for election as members of the Board, the Committee considers the following 

60 ~I 3/25/2009 Yes ~I 1 ~ ~ 
1 

I~ 
N/A Race and gender 

....................................................................................................................................... ~ .................................................................................................................................................................... ~ ................................................................................. ~ ......................................... , ............................................................................................................................................................................................................................................................................ p.~.~.~.~.~.~.~..~b.~...p.~!.~.!~...~£m!.p.~.~...m.~.~.L.~.!~.~.!.~z..!.~....~Em.~....~.~.~.~£~...~.~...g.~p.~.~.~.~..~.(~p.:..~..~.) ................................................................................................................................. 

I I 
~ ’ ~ The Nominating and Corporate Governance Committee does not have any formal ~l~lin-~ ~:~g~r~ 

62 
First Bancorp/NC (21) 4/8/2010 Yes I i No Undefined 

~ ~ ’ i I In addition to requiring that each director possess the highest integrity and character, the Nominating and Cor 

I I I I i . candidates includes an assessment of issues and factors regarding an individual’s familiarity with the Company 
~ 4/7/2009 Yes ~ , N/A Undefined 

i ~ various regulatow authorities, business experience, accounting and financial expertise, diversity, and awarenes 

63 i i I i i employees, regulatow bodies, and the communities in which it operates. (p.lO) 

~ ~ ~ ~ ~ In addition, while the Company does not have a formal policy on Board of Directors diversity, the Corporate Gm 
Rudd~ck Corp (22) 12/27/2010 Yes i ~ ~ No Undefined committed to diversified membership. The Corporate Governance & Nominating Committee actively considers s 

65 
~ ~ ~-~~I ~_~ ~I ~i 

!1 ~’i 
The current composition of our Board reflects those efforts. ~p_~ 

~ ~ I ~ As described in the Company’s Corporate Governance Guidelines, which are available at the Company’s websit~ 
~ 12/28/2009 No ~ I I selected on the basis of outstanding achievement in their personal careers, wisdom, integrity, ability to make ir 

6766 ~ 
~, T~ I~ ~ 

business environment and willinqness to devote adequate time to Board of Directors’ duties. 

......... i i ~ i I ......... Committee considers the following factors in addition to any other factors deemed appropriate by the Executive 
~oca-~o~a ~om~ng ~o ~ ........ ~ I ~ ~ .. wewpmn~s, oacKgroun~s~ experiences .................... 
........... 3/su/zu1u YeS ~ ~ ~o ..... or v~ewpolnts, oacKgrounos, experiences or o~ner oemograpmcs. ¢pp.l~) u~vers~y is one or me various factors 
~o nso,aa~ea/u~-    .~zJ~. I I ~ ,~ ~, ana o~ner aemo araon~cs~ _ 

,~ ,~ ~ I ’ director nominees, but the Executive Committee does not have a formal policy regarding board diversity. (p.16 

68 ~ ~ 
i i 

I 
i ~I In evaluating director candidates, the Executive Committee does not set specific, minimum qualifications that 

~ candidates for recommendation to the Board of Directors, the Executive Committee considers the following fact, 
i 3/25/2009 

No 
i 

~ I 
i ~ i the Executive Committee..~pp.:.~.~.~) 

70 # #~ TI 
~ 

I Backgrounds, perspectives, professional                                                          The Governance Committee is committed to having diverse individuals from different backgrounds with vawing 
Lowes Companies Inc (24) 

i 4/12/2010 
Yes i I N/A ~ experience, education and skills serving as directors. (p.12) 

: : i~ I i The Governance Committee considers a variety of factors when determining whether to recommend a nominee 
I I I i I forth in the Company’s Corporate Governance Guidelines. In general, candidates nominated for election or re-el 
i 4/10/2009 No i 
i i I ~ I following qualifications: broad training and experience in policy-making decisions in business, government, edL 

73 
~ ~ , ~ Director nominees should possess the highest personal and professional integrity, ethics and values, and be co~ 

Carlisle Companies Inc (25) i 3/18/2010 No i I I I N/A Company’s shareholders. Nominees should also have outstanding business, financial, professional, academic or 

............................................................................................................................. ~.- ~-. .......................................................................... ~ ..................................... 4. ..................................... 
I I i I i Director nominees should possess the highest personal and professional integrity, ethics and values, and be co~ 
I 2/27/2009 No I I I Company’s sharehoders Nom nees shoud aso haveoutstand ng busness, fnanca,professona,academcor 

75 ~ ~ I 

.......................... , ..... , 
~ 

i I While the Committee and our Board recognize the benefits derive~l-~:~-~a-~~osed of individuals wh~ 

~ ~ I ~ Variety of characteristics includin~ the Board s dehberat~ons, they do not consider d~vers~ty for the sake of d~vers~ty to be a basB for the nom~natm 
First Citizens BancShares Inc/DE i i ~ ~ academic backnround business adonted an-, written or mandatory diversity nolicv or criteria annlJcable to the director nominations nrocess Ac( 

(26) ~ ~ ~ I experience, geographic location, gender but one of the mu t p e factors cons dered by the Comm ttee and the Board For these purposes, they cons der 
! ! I i and race candidates, including, by way of example, academic background, business experience, geographic location with 

i i I ~ I The Committee will select candidates to be recommended to the Board of Directors each year based on its asse 

. ~ ~ persona and educatona background and experence, communty eadersh p, ndependence, geographc ocato 
I I i I i qualifications, attributes and potential contributions; (2) the past and future contributions of our current direcb 
I 3/20/2009 No I ~ I ~ ~ I , i (3) the existence of one or more vacancies on the Board; (4) the need for a director possessing particular attrib 

i i I i ~ d~rectors ~n the Banks bus~ness development activities; and (6) other factors that ~t considers relevant, ~nclud, 

78 ! ! ~ ~ i time to time. (p.10) 

The Nom~nahng/Corporate Governance Committee does not have a specific policy with regard to the considerat 
.......... ~ ........... ~ I ~ I ,.,^ ~roressona experence, eauca~on, SK S 
vozen ~nc/~ £z/) i ,+/z//zu±u Yes i I ~ .~ our Nominating/Corporate Governance Committee values diversity on our Board and considers the diversity of t 

i i ’ I I and origin 
80                                    .~                                         ,~~                          ~ 

~ ! i Origin, experience, background and In addition, the Governance Committee may consider other factors, as appropriate in a particular case, includin 
I 4/22/2009 Yes I 

.i. I ~ 
N/A 

81 I ~ 
~ thought round and thouq.!]~.:...(p.:..:~..~:) 

~ Viewpoints, background, experience and The Board prefers a mix of backgrounds and experience among its members. We do not follow any ratio or forr Tanger Factory Outlet Centers Inc I I ~ ~ I N/A Nominating and Corporate Governance Committee uses its judgment to identify nominees whose viewpoints, b4 
(28) I 3/31/2010 Yes I i I ~ demographics 

............ ~ ~ I o .. V~ewpmnts, background, experience and The Board considers director candidates based on a number of factors including: diversity of viewpoints, backg~ 
84 .~ i ~ ~ ~ aemograpmcs 

I I i I 
i While the Governance and Nominating Committee has not adopted a formal diversity policy with regard to the 

~ i ~ that the committee considers in identifying director nominees. When identifying and recommending director no 
Aviat Networks Inc (Harris Stratex i i i i , Race, gender, national origin, viewpoint, include, without limitation, concepts such as race, gender, national origin, differences of viewpoint, professiona 

No professional experience, education, skill 
Networks) (29) 

i 9/27/2010 

Yes 

II 

1 

il ~I ~I and other qualities attributes that contribute to board diversity. As part of this process, the committee evaluates how a particular 
~ I i the Board in terms of how that candidate may contribute to the Board’s overall balance of perspectives, backgn 

86 
~i ~i 

.L 
i 

I 

substantive matters pertaining to the Company’s business. (p.12) 

i 10/7/2009 No i I ~ ’ Candidates for the position of director should exhibit proven leadership capabilities, high integrity, exercise higl 

88                                    ~ 
. ~ ~ ~ , . . This assessment includes consideration as to the members independence, age, skdls and experience ~n the con 

89 
Highwoods Properties Inc (30) I 3/31/2010 Yes I ~ i N/A Age, SKIllS ano experience 

~ "t ~ ~ ~ ...... 
diversitx.,,a~,,o,.p~g directors in terms of the factors listed in the E,r,,~£,e~j,..,n,,~ sentence..(.!2~,,.5~ 

, , ~ This assessment includes consideration as to the members’ independence, diversity, age, skills and experience I 3/27/2009 Yes 
i ~ ! i 

90 I I i 
~ ! ..,,, Undefined 

91 

’~’ ~" I~ ~i ~,~ 
In identifying candidates, the Committee takes into account such factors as it considers appropriate, which ma, 
whole, is composed of individuals with diverse backgrounds and consists of individuals with various and relevar 

~ 
~ i N/A Experience, skills and knowledge knowledge and experience, financial expertise and local or community ties...The Governance and Nominations ( CreeInc(31) 1 9/3/2010 Yes 
i i needs of the Board of Directors in light of the criteria above, including diversity of career experience, technical 

I ~ 
I and recommends candidates for membership on the Board of Directors. (p.56) 92 

I I I ~ who e, s d verse and cons sts of nd v dua s w th var ous and re evant career exper ence, re evant techn ca sk 

i i I , ~ and local or community ties; (b) minimum ~ndlvidual quahficatlons, including strength of character, mature jud 

i ......... i I i ~ .............. ~ndustry, ~ndependence of thought and an abd~ty to work colleg~ally; (c) queshons of ~ndependence, possible cc 
i w,-+/zuu~ Yes i i ! I~I/A ~-xperlence, SKIllS ana Knowleage 
~ ~ I ~ I interests or a specific agenda that would impair his or her ability to effectively represent the interests of all sha 
I I i I I present need on the Board of Drectors; and (e) whether the cand date can make surfcenttmeava abeto pe 

~ ~ ~ authorized to develop additional policies regarding Board size, composition and member qualification. (p.52) 

........ I ~ We do not havea specfcwrtten po cywth regard to the cons derat on ofdversty n dentfyng d rectornom 
Pnarmaceuncai Proauct ~ ~ i ~ ~ 4/1/2010 Yes ~ ~ I ~ No Undefined qualifications, attributes and skills to work with the other directors to serve the long-term interests of our shar~ Development Inc (32) ~ ~ ~ . 

95 ~ 
.............................................................................................................................. ~_ .................................................................................................................................. ~_ ,L i !_ ,_, consider d~vers~t~ a ~os~t~ve add~tmnal characteristic ~n p.,otent~al nominees. 

i i ~ ~ i To be considered as a d~rector nominee, an ~nd~wdual must have h~gh personal and professional character and 
I 4/2/2009 No I i ~ I strategy/policy setting or high managerial level, relevant career specialization or technical skills, sufficient time 

96 ~ ~ ] ~ ~ the other director nominees to collectively_ serve the Ionq-term interests of the shareholders. 

+ + 
I 

i 
In recommending candidates, the committee may consider criteria it deems appropriate, including judgment, s 
organizations, the interplay of the candidate’s experience with the experience of the other directors and the ext 

~ I i No Backgrounds, experience and viewpoints the Board of Directors. The Company does not have a formal policy with regard to diversity although the Board Lorillard Inc (33) ~ 4/5/2010 Yes ~ I I 
i i I i I believe that it is essential that members of the Board represent a diversity of backgrounds, experience and vie~ 

~ ~ I In recommending candidates, the committee may consider criteria it deems appropriate, including judgment, s 

I 4/8/2009 Yes I ~ ! ~ N/A Undefined organizations, the interplay of the candidate s experience with the experience of the other directors and the ext 
99 I I ~ ~ the Board of Directors. 

i i 
I" I ~ Although the Governance and Nominating Committee (the "Nominating Committee") does not have a formal p( 

~ I identifying qualified candidates for nomination and election to the Board of Directors, the Nominating Comittee 
MedCath Corp (34) 

i 6/27/2011 Yes i 
~ I ~ Professional experiences, perspectives, 
~ ~ ~ No experiences, perspectives, education, skills and background that will add to the effectiveness of the Board of Di 

~ ~ I i I education, skills and background 
i i ! ~ I diverse set of individuals serving as directors is necessary and seeks to nominate individuals that fill a need or 

101 I I . I i Directors. (p. ). 

102 1/28/2010 No i ~ i No 

I I I i ~ The Company does not have a policy with regard to the consideration of diversity in identifying director nomine 
Ingles Markets Inc (35) ~ 12/21/2010 No ~ ~ to minimum quahficatmns for Board members. Conversely, w~th respect to each md~wdual vacancy, the Board 

104 ~ ~_ ~ i ~ i to fill that vacanc~ and to complement the existing__~ualifications and skills of the other Board members. 

~ ~ , The Board has not adopted a policy with respect to minimum qualifications for board members. Conversely, wit 

i 12/22/2009 No i I ~ I determined the specific qualifications and skills required to fill that vacancy and to complement the existing qu 

i i ~ I i . In evaluating director candidates, the governance and nominating committee does not set specific, m~nlmum, 
~ ~ ~ ~ D verse cnaracter st cs, exper ences, , 

Lance Inc (36) I 3/30/2011 Yes I ~ N/A Rather, the governance and nominating committee considers the following factors.., whether the candidate s di ~ ~ ~ I perspectives, and skills I ~ would benefit the board of directors 9..iven the current composition of the board of directors. 
i ~ ~ In evaluating candidates for recommendation to the Board of Directors, the Committee will consider the followi~ ~ I ~ Characteristics, experience, perspectives 

~ 2/26/2010 Yes ~ ~ I ~ N/A and skills 
appropriate: whether the candidate’s diverse characteristics, experiences, perspectives and skills would benefit 

i ~ i I Board of Directors. 

~ ~ ~ ~ i . . . other knowledge and expertise, as well as business and other experience useful for the effective oversight of ou 
........... ~ .......... ~ I ~ i . .. Viewpoints, oacKgrounas, experiences ................... 
KP ~mlcro uevlces ~nc (~/) ~ b/Z~/ZUZU Yes ~ ~ ~ ~ ~/A ..... o~ners, in our selection or alrector: uiversl~y or viewpoints, DacKgrounas, experiences ana o~ner aemograpnlcs.. ~ ~ i ~ ana o~ner aemograpn cs 

~ ~ ~ will be similarly evaluated by the Governance and Nominating Committee using the Board membership criteria 

110 ~ ~ i I I procedures. (pp.11-12) 
I i N/A 

Wewpmnts, backgrounds, experiences The Company also considers the following criteria, among others, ~n ~ts selection of d~rectors, d~vers~ty of wewp 
i 6/18/2009 Yes I 

111 ~ i I ~ / and demographics (.1~.:.~.) ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................ 
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A 

NC Top 50 (2009) 

B 

Date Filed 

c 
Diversity as Criteria 

! D E 

Ethnidty 

H 
Diversity Policy 

Pantry Inc (38) 1/28/2011 Yes 

1/22/2010 Yes 

F I G 
Gender i Gender 

I 

Definition of Diversity 

Cultural, gender, ethnicity, experience, 
viewpoints, education 

Undefined 

Diversity Statement 

While the Corporate Governance and Nominating Committee does not have a formal or informal diversity policy 

recognizes the value of a diverse Board of Directors and considers diversity, among the other factors indicated 

Directors. The Corporate Governance and Nominating Committee considers diversity to include cultural, gende~ 

viewpoints and education. (p.7) 

Candidates for director are reviewed in the context of the current composition of the Board, our operating requi 

conducting this assessment, the Corporate Governance and Nominating Committee considers diversity, age, sk 

current needs and the current needs of our Board to maintain a balance of knowledge, experience and capabilit 

........ I .......... I , ~ i i - I .... Race, ethnicity, gender, experiences, We look for the following characteristics in any candidate for nominee to serve on our Board of Directors: divers 
uuKe Lnergy uorp [.~) i J/zz/zu1u Yes i 1 1 I i 1 ~ 

~ ~ I ~ i skills and qualifications ethnic backq~, er, ex~)eriences, skills and qualifications. (p.45) 
I I i I We look for the following characteristics in any candidate for nominee to serve on our Board of Directors: a bac~ 

I 3/20/2009 No I I demonstrates an understanding of business and financial affairs and the complexities of a large, multifaceted, 

~ ~ I These criteria include standards for assessing independence; business and management experience; familiarity 
Insteel Industries Inc (40) i 12/30/2010 Yes ’ i I i No Talents, backgrounds and perspectives of the diverse talents, backgrounds and perspectives of each candidate and the composition of the Board as a 

, , i ~ ~ it relates to race, qender or national oriqin. (p.ll) 

i .............. i ! i I ...................................... These criteria include consideration of the diverse talents, backgrounds and perspectives of each candidate and 

’ ’ ~ When evaluating the recommendations of the nominating/corporate governance committee, the board of direct, 
Sealy Corp (41) i 3/5/2010 No i I I following personal characteristics: integrity, accountability, informed judgment, financial literacy, mature confic 

.....................................................i~ ................................................................ I~ ............................... 
~i ................ ’1 ............... q~i ......................................................................................................................................................................................................................................... When evaluating the recommendations of the nominating/corporate governance co ~-~;~ 

, 3/23/2009 No , ~ following personal characteristics, integrity, accountabd~ty, reformed judgment, finanoal hteracy, mature confi~ 

T T ~ I 

I I ,~ I i The Governance and Nominating Committee ~s responsible for ~dent~fymg specific skills and characteristics that 

i i , ~ and ts ant c pared needs qo ncl forward, and cons ders factors nc ud ncl exper ence n areas re evant to the str~ 
i i i ~ particularly the tobacco industry, the ability to actively participate in and contribute to the deliberations of the 

¯ . i i I ~ I Background, personal and professional 
Alhance One International Inc (42) 7/13/2010 Yes 1 , I 1 ~ N/A .... desire to represent the balanced, best ~nterest of the shareholders, the abd~ty to exercise independent judgmer 

~ ~ exper once, genaer, e~nn c ~y , 
I I i I I responsibilities of a director and, as added to our Corporate Governance Guidelines in March 2010, the Board s 

I ~ experience, gender and ethmcity. Determination of whether an individual meets these quahflcat~ons ~s made ~n 

~ ~ I ~ In order to qualify for service on the Alliance One Board of Directors, an individual must possess the following c 
7/10/2009 No I 

~ i and contribute to the deliberations of the Board; the capacity and desire to represent the balanced, best intere,~ 

I I j I ; devote to the re,s,p,,.ons~bHit~es of a director. ~.5) 

i i , ~ ~ When cons der ng cand dates for d rector, the Nom nat ng and Corporate Governance Comm tree takes nto 

..... ~ ~ i ~ Professional experience and ~ndustry is ~ndependent from management and the company, whether the candidate has relevant business experience, t 
LnHro ~noustries ~nc (43) ~ 3/31/2010 Yes ~ ~ I ~ N/A , 

i i I I I background (including diversity in professional experience and industry background), and the candidate s existing commitn 
! 

~ ~ When considering candidates for director, the Nominating and Corporate Governance Committee takes into acQ 

I 3/24/2009 No I i I i iS independent from management and the company, whether the candidate has relevant business experience, 

± , existinq commitments to other businesses. ~17~,:,,,1,,,.,,3,,), 

] ; i In considering whether to recommend any particular candidate for inclusion in the board of directors’ slate of r~ 

i I i I I Governance Committee applies the criteria set forth in the Corporate Governance Guidelines, which include con 

’ ’ i 
I i Background, viewpoint, professional 

~ viewpoint, professional experience, education, skill and other individual qualities and attributes that contribute ~ I N/A experience, education, skill and other 
, ~ ~ ~ process, our Nominating and Governance Committee will seek inclusion and diversity within the board of direct, 

Pike Electric Corp (44) i 10/20/2010 Yes 
I I i I individual qualities 

i i I i I free from discrimination based upon race, color, religion, national origin, sex, age, disability, sexual preference 

I 10/22/2009 Yes I I i N/A Undefined maintaining an environment free from discrimination based upon race, color, religion, national origin, sex, age, 

.............................................. ? ................................... i 
i I i 

or anKother unlawful factor. 

I I I I ~ As stated in Sonic’s Corporate Governance Guidelines, the Board of Directors should be composed ideally of per 

i i I i I that are useful to Sonic and its future and ongoing needs. With this goal in mind, when considering potential 
Sonic Automotive Inc (45) i 3/5/2010 Yes i I i I N/A Skills, background and expertise considers the standards above and each potential nominee’s individual qualifications in light of the composition 

~, ~I I anticipated composition and needs in the future, but a director nominee should not be chosen nor excluded bas 
orientation. (p.9) 

i .. 7/7/2009 No I I i 

~ ~ i I 
~ 

Background, professona expertse, Committee considers diversity of background and personal experience. In this context, diversity may encompa, 

i i . ~ education, professional history, nominee s educational and professional history, community or public service, expertise or knowledge base, rac~ 
Polypore International Inc (46) i’ 4/13/2010 Yes I, 1 1 I 

~i~ 

1 I~ No commumty/pubhc service, tangible, and ~ntang~ble aspects ~n relation ...... to the characteristics of current d~rectors and other prospective d~rec 
~ I ~ ~ expert.se/knowledge, race, ethmc~ty, Committee does not have a formal policy speQfy~ng how diversity of background and personal experience shoul 

I I I i gender, geographic residency and others and a nominee’s background and personal experience, while important, does not necessarily outweigh other art 

i 
4/8/2009 Yes I ~ i ! N/A Undefined Candidates are selected for their inteoritv, diversitv_ exoerience, leadershio, skill and their abilitv to exercise so 

~ i ’ I The Board be "eves that greater d’vers’ty eads to better corporate governance and that potenta nomnees sho~ 

I knowledge and both professional and life experience that can support growth, evaluate risk and provide sufficie 

Cato Corp (47) 4/8/2010 Yes- il ~I ,i ~I .~/~* ,^ 
Background and ............ professional/life selected on the basis of the diversity they bring to the Board, outstanding achievement in their professional car 

~ I I I experiences to make ndependent, anaytca nquresand nte gent decsons, sound mature bus ness judgment, understa 
I ’ 

i ~ ~ adequate time to Board duties and ability to collaborate effectively at the Board level. (p.9) 

[ I ~ i I Nominees for director will be selected on the basis of outstanding achievement in their professional careers, brc 
~ 4/8/2009 Yes i I I N/A Undefned independent, analytical inquiries, understanding of the business environment, diversity, and willingness to dev, 

!’ ! I 

.......................................................................................................................................I~ .................................................................................................................................................................... I~ .......................................................................................................................... I !i .......................................... ~I ..................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... As part of the Nominating/Corporate Governance Committee’s assessment of a prospective director-nominee’s i 

! i I considers diversity of background and personal experience. The Board of Directors should be composed ideally 

.......................... ! ............. ! i i I .................................. experience that are useful to SMI and its present and future needs. However, the Nominating/Corporate Goverr 

~ ~ ~ how diversity of background and personal experience should be applied in identifying or evaluating director-nor 
~ ~ , ~ ~ experience, while important, does not necessarily outweigh other attributes or factors the committee may cons~ 

~ ~ ~ ~ I ......... 
L 3/20/2009 Yes L ~ i , N/A Experience and perspective The Board believes that its membership., should reflect a d~versit,y.,, of exp.,enence and persp.,ect~ves. ,(j~.7) 

.................................................................................................. + ....................................................... + ~ ~ t .................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. 
I ~ I The board of directors considers director candidates based on a number of factors including: whether the candi~ 

............. i ........... i I i I .... Viewpoints, background, experience and experience and demographics as compared the current members of the board...As noted immediately above, di 
Hatteras hnanca ~orp [~+~) ~ J/Zb/ZU1U Yes ~ ~ ~ ~ ~/~ . 

I I i I I demographics factors considered by the committee when evaluating director candidates. A candidate will neither be included 

I I i ~ i diversity traits. (pp.11-12) 

i i The board of directors considers director candidates based on a number of factors including: whether the board 

i 3/27/2009 No i ~ ~ the NYSE listing standards; whether the candidate possesses the highest personal and professional ethics, inte~ 

i i I ~ ~ 
Diversity is one of the various factors the governance and nominating committee may consider in identifying di 

................. i i ~ ~ committee does not have a formal pohcy regarding board diversity. (p. 11). Although we do not have a formal 
ue uom non Pregn~ Lne Inc/vA ~ ........... i I i M^ cb ..... ~ ~/.LWZU.LU ~es ~ ~ , . .................. director nominees, we and the Governance and Nomination Committee consider the criteria outlined above and (so) I I , , I ~ recommending director nominees so that the Board, as a whole, will possess the appropriate skills and expertis 

~ .i ~l i -~’ This Committee makes recommendations concermng the s~ze and composition of the Board of D~rectors, evalua 
i ~ I i (including nominees recommended by shareholders), coordinates the orientation (in conjunction with the Com~ 

i i requirements of new and existing directors, develops and implements our corporate governance policies and as 

~ , I committees. (p.9) Nominees for directors shall be evaluated and recommended based on the following values. 

i 4/8/2009 No Avoidance of conflicts of interest or other activities that could negatively affect a director’s independence and 

i i ~ ~ i 
provide specific or overall added value to the Board of Directors; 4 Willingness to devote the time required to fL 

I i I I insight into the Company’s operations; and 5. Willingness to represent the best interests of the Company and i 

i ’ ~I ~ I management s effect~ven ess. (http ://www.odfl.com/com pany/corpGovernance/Corp_Governance_Guldhnes.pdf 
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NC Top 50 (2009) 

1. Companies that added specific diversity language (race, ethnicity, gender) in 2010 but 
had general diversity language (viewpoints, experiences, background) in 2009: 

<) Tekelec 

Companies that added specific diversity language (race, ethnicity, gender) in 2010 but 
had undefined diversity language in 2009: 

<~ Polymer Group Inc, Laboratory Corp. of America Holdings, Polypore 
International Inc, Pantry Inc 

Companies that added specific diversity language (race, ethnicity, gender) in 2010 but 
had no diversity language in 2009: 

® Krispy Kreme Doughnuts Inc, Goodrich Corp, First Citizens BancShares Inc, 
Duke Energy Corp, Red Hat Inc, Alliance One International Inc, Piedmont 
Natural Gas Co Inc, Family Dollar Stores Inc, Aviat Networks Inc 

Companies that added general diversity language (viewpoints, experiences, background) 
in 2010 but had undefined diversity language in 2009: 

(~ Highwoods Properties Inc, Lorillard Inc, Cato Corp, Pike Electric Corp 

Companies that added general diversity language (viewpoints, experiences, background) 
in 20110 but had no diversity language in 2009: 

® V F Corp, CommScope Inc, BB&T Corp, Progress Energy Inc, Inspire 
Pharmaceuticals Inc, SPX Corp, Bank of America Corp, Coca-Cola Bottling Co 
Consolidated, Lowes Companies Inc, EnPro Industries Inc, Sonic Automotive 
Inc, Hatteras Financial Corp 

Companies that added undefined diversity language in 2010 but had no diversity 
language in 2009: 

® Pharmaceutical Product Development Inc, Ruddick Corp 

Companies that used same diversity statements for 2010 and 2009 (with or without 
additional sentences emphasizing the importance of diversity to the company): 

o Reynolds American Inc, Hanesbrands Inc, RF Micro Devices Inc, Nucor Corp, 
Cree Inc, Insteel Industries Inc 

Companies that did not consider diversity as a relevant criteria: 
o Ingles Markets Inc (35) 
o Carlisle Companies Inc (25) 
® Sealy Corp (41l) 

{ PAGE } 
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Diversity 

2010 
(47/50) 

Reynolds American Inc 
V F Corp 
Krispy Kreme Doughnuts Inc 
Salix Pharmaceuticals Ltd 
Hanesbrands Inc 
CommScope Inc 
BB&T Corp 
Progress Energy Inc 
Inspire Pharmaceuticals Inc 
SPX Corp 
Bank of America Corp 
Polymer Group Inc 
Goodrich Corp 
Tekelec 
Martin Marietta Materials Inc 
Laboratory Corp. of America 
Holdings 
Nucor Corp 
First Bancorp 
Coca-Cola Bottling Co 
Consolidated 
Lowes Companies Inc 
First Citizens BancShares Inc 
Pozen Inc 
Tanger Factor5, Outlet Centers Inc 
Highwoods Properties Inc 
Pharmaceutical Product 
Development Inc 
MedCath Corp 
Lorillard Inc 
Lance Inc 
RF Micro Devices Inc 
Duke Energy Corp 
EnPro Industries Inc 
Sonic Automotive Inc 
Polypore International Inc 
Cato Corp 
Speedway Motorsports Inc 
Hatteras Financial Corp 
Red Hat Inc 

2009 
(21/48) 

Reynolds American Inc 
Salix Pharmaceuticals Ltd 
Hanesbrands Inc 
Polymer Group Inc 
Tekelec 
Martin Marietta Materials Inc 
Laboratory Corp. of America 
Holdings 
Nucor Corp 
First Bancorp 
Pozen Inc 
Tanger Factory Outlet Centers Inc 
Highwoods Properties Inc 
Lorillard Inc 
RF Micro Devices Inc 
Polypore International Inc 
Cato Corp 
Speedway Motorsports Inc 
Cree Inc 
Pantry Inc 
Insteel Industries Inc 
Pike Electric Corp 

{ PAGE } 
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Race 

Ethnicity 

Gender 

2010 
Alliance One International Inc 
Cree Inc 
Pantry Inc 
Piedmont Natural Gas Co Inc 
Ruddick Corp 
Insteel Industries Inc 
Family Dollar Stores Inc 
Pike Electric Corp 
Aviat Networks Inc 
Old Dominion Freight Line INc. 

(11/S0) 
Krispy Kreme Doughnuts Inc 
Hanesbrands Inc 
Polymer Group Inc 
Goodrich Corp 
Nucor Corp 
First Citizens BancShares Inc 
Duke Energy Corp 
Polypore International Inc 
Red Hat Inc 
Piedmont Natural Gas Co Inc 
Aviat Networks Inc 

(11/S0) 
Krispy Kreme Doughnuts Inc 
Hanesbrands Inc 
Polymer Group Inc 
Martin Marietta Materials Inc 
Laboratory Corp of" America 
Holdings 
Duke Energy Corp 
Polypore International Inc 
Alliance One International Inc 
Pantry Inc 
Piedmont Natural Gas Co Inc 
Family Dollar Stores Inc 

(17/s0) 
Krispy Kreme Doughnuts Inc 
Hanesbrands Inc 
Polymer Group Inc 
Goodrich Corp 
Tekelec 
Martin Marietta Materials Inc 
Laboratory Corp. of America 

2009 

(2/48) 
Hanesbrands Inc 
Nucor Corp 

(2/48) 

Hanesbrands Inc 

Martin Marietta Materials 

(2/48) 
Hanesbrands Inc 
Nucor Corp ® 

PAGE } 
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2010 
Holdings 

Nucor Corp 

First Citizens BancShares Inc 

Duke Energy Corp 

Polypore International Inc 

Red Hat Inc 

Alliance One International Inc 

Pantry Inc 

Piedmont Natural Gas Co inc 

Family Dollar Stores Inc 

Aviat Networks Inc 

2009 

{ PAGE } 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 2:10 PM 

~email.unc.edu> 

More docmnents for the workshop 

Inta£e Questioinnaire NCBI.doc; WorkshopStructuringNote.doc 

Hi       - I will bring 14 copies of the Intake Questionnaire (attached). Maybe we can ask people to work on this while the,/eat dinner and then I can review as 

,/ou, ,/our editorial team, and I are going through the Powerpoint. 

I found an electronic cop,/of another document that ,/ou might have been referring to toda,/. If that’s not what Vou had in mind, feel free to ignore. 

Thanks. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http: !!www.law.unc.edu/centers/banking 

::X:: Description: 
....... http:/A.,~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 15, 2011 12:45 PM 

’PrillaJnan, Eileen’ <prillaJnn@ui£ uillinois.edu"~ 

RE: Universib’ of Illinois Visit 

We"re confirmed and there wilf be a parking spoL for you. Double park in the circular drive in front o[: d~e taw school (off of Ridge Road) and get d~e parking pass 

flora the receptionist. She wil~ direct you to your reserved parMng spot next to the schoo~ and cal~ me to come meet you. 

Thanks, 

U~;sa 

Lissa L groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke,-We~:tach 

Chapel H~], NC 27599,-3380 

919.962.70~6 

::N:: Description: 

h [[p:,/w%~w.ls w u nc. _,d u, ires ges/n ews, media/ha n k~r~gf~n a nce 

web 5424p2 

From: Prillaman, Eileen [mailto:prillamn@uif.uillinois.edu] 
Sent: Thursday, September :15, 20:L[ 8:56 AM 
To: Broome, Lissa L 
S..bject: RE: UNversity of [llinois Visit 
Good Morning, Lissa! 
I am just confirming this afternoon. Is 3 p.m. still good for you? I will be traveling by car, so a parking pass would be wonderful. 
Thank you! 
Eileen 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tue 9/6/2011 9:14 PM 
To: Prillaman, Eileen 
Subject: RE: University of Ninois Visit 

Hi Eileen ---That date and time still works. Will you need a parking space or be on foot? See you soon. 

l.issa 

Wachovia Pro~essor of ganking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 
CB#3380 qan Hecke-Wettach 

Ch~pel H]H. NC 

919,962,7065 

~ Descri[~io~ 
http://www law. u r~c ed u,q ma 9es/n ews/media/ha n king~r~a nce 

web 542 

From: Prillaman, Eileen [mailtcxprillamn@uif.uillinois.edul 
Sent: Tuesday, September 06, 2011 6:57 PM 
To: Broome, Lissa L 
Subject: RE: University of Illinois Visit 

Dear Lissa, 

I hope you had a great weekend! Would you still have 3:00on Thurs. Sept. t~~ available? 

Let me know ~f that wou~d be a convenient t~me for me to stop by your office. 

[ooMn~ forward to meet~n~ you~ 

Kind Regards, 

EHeen 

From: Broome, Lissa L [mailto:lbroome~email.unc.edu} 
Sent: Friday, September 02, 2011 12:14 PM 
To: Prillaman, Eileen 
Subject: RE: University of Illinois Visit 
Hi ~k~en - ~’m happy for you to stop by [or a visit, The best l:~mes [or me woukt be Wed., Sept. 14 at 2:~.5 or k~Ler or Thurs., Sept. 15 beLween ~.:00 and 4:30 If we set 

a t~me, I can tW to reserve a visitor parking spot for you here aL the ~aw school. 

Ussa 

Ussa L 8roome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMn~ amJ Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 



ChapM Hill~ NC 27599.-3380 
919.962.70({6 

::X:: Description: 

....... hIIp:!i~,,~w.law unc.edu!irr~ages/;lews!media/bankir~gfinance 

web 542jp2 

From: Prillaman, Eileen ~#~-a-~]-t---~-:~-r-[[]--a---m---n--(~-u-~[-f~-u--([[~--n--~--~s-=-e---d--~-j. 
Sent: Friday, September 02, 205$ $2:20 PM 
To: Broome, Lissa L 
Subject: University of illinois Visit 

Dear Lissa, 

I will be in the Raleish area on Sept. :[4 - :[6th and l’m hopin8 you would have time to meet with me. I would like the opportunity to introduce myself and share 

updates from the campus. I can come to your office, or meet you for coffee or a meal...whatever is most convenient for you. 

I am new in this role with the University of lllinois, however, I have been in the community for over 25 years. 

Let me know if you are available for me to say hello. I would love to hear of your awesome career! 

Best, 

Eileen 

Eileer~ Prillar~an 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, September 15, 2011 1:28 PM 

~uc.IT.com> 

FW: Winston Crisp our alum on NY Times and in video 

Watch the video. The first part where they are dancing in the Target is t:un. 

Frem: Wegner, Judith Welch [mailto:judith_wegner@unc.edu] 
Seat; Thursday, September 15, 20.tl 11:59 AM 
Te; The law_faculty mailing list 
Subject: [law_faculty] Winston Crisp our alum on NY -rimes and in video 

A t:riend just senL me this link to Winston Crisp in a recenL NY Times video regarding UNC campus marketing from sLudents-Lo-students. Some of you who 

remember him as our former law school dean of students and our current UNC--CH Vice Chancellor for Student Affairs might enjoy watching. Best--Judith 

F~m= David Wa~ers [mailto:david@davidwa~erslaw.com] 
Sent: Thursday, September ~5, 201~ ii:S1 AN 
Te: Wegner, Judith Welch 
Subject~ Winston - on NY Times Video 

Judith, 

... asifyou have time to watch videos 

I saw this as I was reading m7 electronic N7 Times on Sunday. 

I bet someone else has passed this your way.., but I wanted to make sure you knew that Winston was in the clip, at about the 2:10 mark of the 5 minute video. 

Best regards, 
David 
DAXnD VqA~E RS 

~W O~lC~ O~ Dt~D W~S, PLLO 
~700 NATIONAL DR~, SUITE I I 2 
RALEIGH, N.C. 27~12 
TEL: (~ 19) 57 I 
DAta O@b DAVIDWA’r’TIE RS L A~V. C O M 
The contents of this e-mail may be confidential and/or privileged. IF you are not the intended recipient, plea~ contact the ~nder For instructions concerning return or destruction. Please do not use or disclose 
the contents ~o 
In compliance with regulations i~ued by the Internal Revenue Se~ice, we inform you that any Federal tax advice contained in this communication, including any attachments, was not written or prepared ~o be 
used, and may no~ be used, by any per~n to avoid any penalties under ~he Internal Revenue Code. 



IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

The University of North Carolina at Chapel Hill invites applications for the position of Director of 

Athletics to oversee one of the most successful and respected Athletic programs in the country, which is 
committed to academic integrity and competitive excellence in men’s and women’s sports. The 

Universi~" has 28 varsity intercollegiate sport programs (13 men’s and 15 women’s athletic progrmns) 

and competes in the Atlantic Coast Conference (ACC) and National Collegiate Athletic Association 

(NCAA). 

A. Position Description 

The Director of Athletics reports directly to the Chancellor of The University of North Carolina at Chapel 
Hill. The Director of Athletics must possess the appropriate qualities, skills and expertise to properly 

perform the following duties: 

Is responsible for adhering to the University’s primary mission of educating its students, including the 

approximately 800 that compete in intercollegiate athletics, with an expectation of maintaining 
competitiveness within this context. 

Is responsible for directing and conducting all matters pertaining to the athletic programs in keeping with 
the educational purpose of the University and the traditions, values, integrity, and ethics of the University. 

Is responsible for directing and conducting an athletic program that adheres to all federal and state laws, 
including Title IX and NCAA, ACC and UNC system rules and regulations that administer intercollegiate 
athletics. 

Is responsible for directing the head coaches to ensure that they recruit academically qualified students, 
that they will encourage their student-athletes to work successfully toward earning their degrees and that 
they will seek assistance in academics only with University-approved and appropriate personnel. 

Promotes diversity in the hiring of administrative staff, head coaches and assistant coaches and in the 
recruiting of student-athletes. Promotes an atmosphere of inclusiveness and retention. 

Recommends the hiring and retention, as well as the terms and conditions of employment, for the head 
coaches for the 28 sport programs and provides supervision of such head coaches, including annual 
evaluations. 

Is responsible for hiring and supe~vising administrative personnel deemed appropriate to operate the 28- 
sport athletic progrmn and all aspects of the Athletic Department. 

Is responsible for establishing and maintaining the Athletic Department’s budget. 

Provides leadership in fundraising and revenue development. Works with The Educational Fom~dation to 
establish funding for scholarships and capital projects. Develops plans for the utilization, improvement 
and construction of facilities. 



IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

Represents the University and Athletic Department to internal and external audiences, promoting the 
athletic program in ways that reflect well on the University. 

Is responsible for the Carolina Leadership Academy. 

Serves as a member of the Chancellor’s Cabinet. 

Serves as a member of the ACC Committee of Directors of Athletics, on various committees established 
by the ACC and University groups such as the Faculty Committee on Athletics, Athletic Council and 
Student-Athlete Adviso~ ....... 

Performs other duties as assigned by the Chancellor. 

B. Position Requirements 

Bachelor’s degree required and advanced degree is preferred. 

Successful and relevant experience in managing an athletic program, preferably in intercollegiate athletics 
at the Division 1A level, is required. 

Knowledge of NCAA roles and regulations is required. 

The Director of Athletics is classified as an EPA Non Faculty iEmployee at The University of North 
Carolina at Chapel Hill. 

Interested applicants should contact: 

Applicants must apply and submit documents electronically to: www.highereddecisions.com. No 
hardcopy documents will be accepted. 

Nominations and references should be sent to: csauncch@gmail.com 

Carr Sports Associates, Inc. is serving as search committee consultant. 

-The Universi~ of North Carolina at Chapel Hill is an qffirmative/equal opportunily employer~ 

C. The following issues are "Success Factors" that the Director of Athletics must effectively 
address while leading UNC Athletics in the next five years: 

1. Cultivate, promote and maintain an environment of unquestioned confidence in UNC Athletics 
for its academic integrity and full compliance with NCAA roles. 

2. Continue UNC’s pfimaD emphasis on promoting academic success and graduation of student- 
athletes while also enhancing the value of the student-athlete experience b3 ....... 
_~_n__d_____f_o__s_t_~__r_Ln_g_p__c_’_r__s__o__n_O_g_r_9_~_Lh_ o ....... , v ......... ~,-~, .... 



o 

IDEAL CANDIDATE PROFILE 
DIRECTOR OF ATHLETICS 

UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL 

Maintain and strengthen relationships between UNC Athletics: and members of the faculty and 
other members of the ~University community. Maintain transparency and accountability with al~l 

tit d cons uents in regar 

1 

o 

° 

o 

o 

Sustain UNC’s broad-based Athletics Program by completing and successfully implementing the 
recently developed 5-year financial proforma. 

Maximize all potential revenue streams~t.~:u:÷ugh~se.~÷}:~appr.÷pr.iate~bes~.~pr.ae.t.i~ee.s..a~d...ereat.i~a~e 
consistent with the culture and traditions of the University: p!us c!osein collaboration 

with the Ram’s Club and the Director’s personal leadership in major gift solicitations. 

and accomplished with negotiation of contracts and schedules within 
with th e culture and traditions of the Un i v ersitv. 

Provide effective leadership, mentoring and service to UNC’s coaches, administrators and staff. 
Ensure that all components of the Athletics Program are properly aligned and managed to 
continue the achievement of exceptional competitive success and retention of outstanding 
coaches, administrators and staff. 

In Fall 2011, lead the successful search for and placement of the best possible head coach for 
UNC football. As necessm~3~, p._P_rovide similar astute leadership in future searches for head 
coaches in other sports. 

Provide strong representation and leadership for UNC within the Atlantic Coast Conference and 
the NCAA and in the national conversation on college athletics. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thursday, September 15, 2011 2:00 PM 

FW: [fans] Next Event: Fall Facul~ & StaffAppreciation Day 

Want to go," [ think we are around. 

F~m-" Rachel Penny [mailto:rfpenny@uncaa.unc.edu] 
Sent-" Wednesday, September 14, 2011 2:44 PM 
To-" Athletics Newsletter for Faculty & Staff 
Subject-" [fans] Next Event: Fall Faculty & Staff Appreciation Day 

Faculty & Staff, 

Mark your calendars for our next event! The Faculty & Staff Athletics Program looks forward to hosting our Fall Faculty & Staff Appreciation Day on Friday, October 7th at 

7:30pro as the UNC men’s soccer team takes on Clemson. 

Each faculty and staff member will receive free tickets for themselves and their immediate families by showing their UNC OneCard or UNC Hospitals ID to the Carmichael 

Arena ticket office (adjacent to Fetzer Field) starting one hour prior to the game. We will have a hospitality area with light refreshments available from 6:30pro 7:30pro in the 

Eddie Smith Field House adjacent to Fetzer Field for you and your families. Please RSVP by Monday, October 3rd. 

You’re Invited... 
FACULTY & STAFF APPRECIATION DAY 

UNC Men’s Soccer vs. Clemson 

Friday, October 7th 

Fetzer Field; 7:30pm 

FREE Tickets for UNC Employees & immediate family 

Light refreshments available at 6:30pm in Eddie Smith Field House 

RSVP by Monday, October 3rd: http~/www.surveymonkey.com/s/2011SoccerF~NS 

Those who RSVP will receive a confirmation ernail the week of the event with rnore information and details on parking. 

For questions regarding this event, or the Faculty & Staff Athletics Program, please contact Rachel Penny at rfpenny@uncaa.unc.edu or (919) 962 5449. 

Thank you & Go Heels! 

Rachel Penny 

Assistant Director of Marketing 

University of North Carolina Athletics 

r fpenny@ urlcaa.unc.ed u 

(919) 962-5499 
@rt:penny 

Become a Facebook Fan[ 

@UNC Athletics 

You are currently subscribed to fans as: Lb_£_o___o__r_Lhe_@__e_ELa__[LU__LhC_~&_d__u__. 

To unsubscribe click here: http://~ists~unc.edu/u?id=35758686.3b64~a33a299623~dab3aefc24b~5a27&n=T&~=fans&~=29891449 

(it may be necessary to cut and paste the above URLif the line is broken) 

or send a blank email to Le...a..v..e.::2..9..8...9...1.~.~..:..3..~..Z.~...~..:6..8...6.&b...6..4.5..a...%3..a.22%2.~#.~ab.~.¢[¢~b&5a2Z@~j~#.[~‘~.Qs:.¢#.~. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:05 PM 

~email.unc.edu> 

ILS: StaffWorlcshop 

Thanks,         I am going to put the sheets with questions that I’d like the staffwriters to work on at the beginning of the workshop (maybe over dirmer) in ?’our mailfile do;vnstairs I am 
going to tly to catch part of my which begins at 4:00 and I might not be back right at 6:30. So, if I’m not, go ahead and get things started and get them working on 
these questions. 

See you tonight -- probably at 6:30 or rely shortly thereafter. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 

From 

Sent: Thursday, 

To: Broome, Lissa L 

Sut~iect: RE: St~ffWorkshop 

3:54 PM 

~(~!email.unc.edu 

Professor Broome: We are holding the workshop in room 5046 Also, added several slides to the PowerPoint, which is attached. Thanks, and see you soon 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 15, 2011 8:12 PM 

Melvin.F.Wright@nccourts.org 

I~W: sports article 

The Shame of College Sports - Magazine - The Atlantic.pdf 

Mel--You may be interested in the attached article. 

The book I mentioned today is Big Time Sports in American Uni~’ersities, http;iiwww.amazon.com!B!gi-Time-American-Universities-Charles- 

Clotfelter!dpil107004349!ref=sr :1. 2?s=books&ie=UTFS&qid=].316131846&sr=l-2 
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October 2011 Print I Close 

The Shame of Colle e Sports 
A IATANY OF SCANDALS IN RECENT YEARS HAVE MADE THE CORRUPTION OF COLLEGE SPORTS CONSTANT 

FRONT-PAGE NEWS. WE PROFESS OUTRAGE EACH TIME WE LEARN THAT YET ANOTHER STUDENT-ATHLETE 

ttAS BEEN TAKING MONEY UNDER TttE TABLE. BUT THE REAL SCANDAL IS TIlE VERY STRUCTURE OF 

COLLEGE SPORTS, WHEREIN STUDENT-ATHLETES GENERATE BILLIONS OF DOLLARS FOR UNIVERSITIES AND 

PRIVATE COMPANIES WttlLE EARNING NOTHING FOR THEMSELVES. ttERE, A LEADING CIVIL-RIGHTS 

HISTORIAN MAKES THE CASE FOR PAYING COLLEGE ATHLETES--AND REVEALS HOW A SPATE OF LAWSUITS 

WORKING THEIR WAY THROUGH THE COURTS COULD DESTROY THE NCAA. 

By Taylor Branch 

IMAGE CREDIT: EVAN KAFKA 

"I’M NOT HIDING," Sonny Vaccaro told a closed hearing at the Willard Hotel in Washington, D.C., in 
9OOl. "We want to put our materials on the bodies of your athletes, and the best way to do that is buy 
your school. Or buy your coach." 

Vaccaro’s audience, the members of the Knight Commission on Intercollegiate Athletics, bristled. 

These were eminent reformers--among them the president of the National Collegiate Athletic 

Association, two former heads of the U.S. 0b~npic Committee, and several university presidents and 
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athletics as part of its concern with eMe life, had tasked them with saving college 

sports from runaway commercialism as embodied by the likes of Vaccaro, who, 

since signing his pioneering shoe contract ~4th Michael Jordan in1984, had built 

sponsorship empires successively at Nike, adidas, and Reebok. Not all the 

members could hide their scorn for the "sneaker pimp" of schoolyard hustle, who 

boasted of writing checks for millions to everybody in higher education. 

"Why," asked BDTce Jordan, the president emeritus of Penn State, "should a university be an 
advertising medium for your industry?" 

Vaccaro did not blink. "They shouldn’t, sir," he replied. "You sold your souls, and you’re going to 

continue selling them. You can be very moral and righteous in asking me that question, sir," Vaecaro 

added with irrepressible good cheer, "but there’s not one of you in this room that’s going to turn down 
any of our money. You’re going to take it. I can only offer it." 

William Friday, a former president of North Carolina’s university system, still uqnces at the memory. 

"Boy, the silence that fell in that room," he recalled recently. "I never will forget it." Fridw, who 

founded and co-chaired two of the three Knight Foundation sports initiatives over the past 9o years, 

called Vaecaro "the worst of all" the witnesses ever to come before the panel. 

But what Vaccaro said in 9001 was true then, and it’s true now: corporations offer money so they can 

profit from the glory of college athletes, and the universities grab it. In 9010, despite the faltering 

economy, a single college athletic league, the football-crazed Southeastern Conference (SEC), became 

the first to crack the billion-dollar barrier in athletic receipts. The Big Ten pursued closely at $9o5 

million. That money comes from a combination of ticket sales, concession sales, merchandise, licensing 

fees, and other sources--but the great bulk of it comes from television contracts. 
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VIDEO: Taylor Branch describes how his research for this piece woke him up to the NCAA’s injustice 

(part 1 of 3) 

Educators are in thrall to their athletic departments because of these television riches and because they 

respect the political furies that can burst from a locker room. "There’s fear," Friday told me when I 

~4sited him on the University of North Carolina campus in Chapel Hill last fall. As we spoke, two giant 

construction cranes towered nearby over the university’s Kenan Stadium, working on the latest $77 

million renovation. (The University of Michigan spent almost four times that much to expand its Big 

House.) Friday insisted that for the networks, paying huge sums to universities was a bargain. "We do 

every little thing for them," he said. "We furnish the theater, the actors, the lights, the music, and the 

audience for a drama measured neatly in time slots. They bring the camera and turn it on." Friday, a 

weathered idealist at 91, laments the control universities have ceded in pursuit of this money. If 

television wants to broadcast football from here on a Thursday night, he said, "we shut down the 

university at 3 o’clock to accommodate the crowds." He longed for a campus identity more centered in 

an academic mission. 

The United States is the only country in the world that hosts big-time sports at institutions of higher 

learning. This should not, in and of itself, be controversial. College athletics are rooted in the classical 

ideal ofMens sana in corpore sano--a sound mind in a sound bo@--and who would argue with that? 

College sports are deeply inscribed in the culture of our nation. Half a million young men and women 

play competitive intercollegiate sports each year. Millions of spectators flock into football stadiums 

each Saturday in the fall, and tens of millions more watch on television. The March Madness basketball 

tournament each spring has become a major national event, with uDvards of 8o million watching it on 

telex5sion and talking about the games around the office water cooler. ESPN has spawned ESPNU, a 

channel dedicated to college sports, and Fox Sports and other cable outlets are developing channels 

exclusively to cover sports from specific regions or dMsions. 

With so many people paying for tickets and watching on telexqsion, college sports has become Very Big 

Business. According to various reports, the football teams at Texas, Florida, Georgia, Michigan, and 

Penn State--to name just a few big-revenue football schools--each earn between $40 million and $80 

million in profits a year, even after paying coaches multimillion-dollar salaries. When you combine so 

much money ~.~th such high, almost tribal, stakes--football boosters are famously rabid in their zeal to 

have their alma mater win--corruption is likely to follow. 

Scandal after scandal has rocked college sports. In 2010, the NCAA sanctioned the University of 

Southern California after determining that star running back Reggie Bush and his family had received 

"improper benefits" while he played for the Trojans. (Among other charges, Bush and members of his 
family were alleged to have received free airfare and limousine rides, a ear, and a rent-free home in San 

Diego, from sports agents who wanted Bush as a client.) The Bowl Championship Series stripped use 

of its 2004 national title, and Bush returned the Heisman Trophy he had won in 2005. Last fall, as 
Auburn University football stormed its way to an undefeated season and a national championship, the 

team’s star quarterback, Cam Newton, was dogged by allegations that his lather had used a recruiter to 

solicit up to $180,000 from Mississippi State in exchange for his son’s matriculation there after junior 
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college in 2OLO. dim Tressel, the highly successful head football coach of the Ohio State Buckeyes, 

resigned last spring after the NCAA alleged he had feigned ignorance of rules violations by players on 

his team. At least 28 players over the course of the previous nine seasons, according to Sports 

Illustrated, had traded autographs, jerseys, and other team memorabilia in exchange for tattoos or 

cash at a tattoo parlor in Columbus, in ~fiolation of NCAA rules. Late this summer, Yahoo Sports 

reported that the NCAA was investigating allegations that a University of Miami booster had given 

millions of dollars in illicit cash and services to more than 7o Hurricanes football players over eight 

years. 

The list of scandals goes on. With each revelation, there is much wringing of hands. Critics scold 

schools for breaking faith with their educational mission, and for failing to enforce the sanctity of 

"amateurism." Sportswriters denounce the NCAA for both tyranny and impotence in its quest to "clean 

up" college sports. Obsel~ers on all sides express j umbled emotions about youth and innocence, 

venting against professional mores or greedy amateurs. 

For all the outrage, the real scandal is not that students are getting illegally paid or recruited, it’s that 

two of the noble principles on which the NCAA j ustifies its existence--"amateurism" and the "student- 

athlete"--are cynical hoaxes, legalistic confections propagated by the universities so they can exploit 

the skills and fame of young athletes. The tragedy at the heart of college sports is not that some college 

athletes are getting paid, but that more of them are not. 

VIDEO: Taylor Branch uses a religious analogy to explain what’s wrong ~4th college athletics (part 2 

of 3) 

Don Curtis, a UNC trustee, told me that impoverished football players cannot afford mo~e tickets or 

bus fare home. Curtis is a rarity among those in higher education today, in that he dares to violate the 
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signal taboo: "I think we should pay these guys something." 

Fans and educators alike recoil from this proposal as though from original sin. Amateurism is the 

whole point, thw sw. Paid athletes would destroy the integrity and appeal of college sports. Many 

fbrmer college athletes object that monw would have spoiled the sanctiV of the bond thw enjoyed 

with their teammates. I, too, once shuddered instinctivdy at the notion of paid college athletes. 

But after an inquiry that took me into locker rooms and ivory towers across the countD~, I have come to 

believe that sentiment blinds us to what’s before our eyes. Big-time college sports are fully 

commercialized. Billions of dollars flow through them each year. The NCAA makes monw, and enables 

universities and corporations to make monw, from the unpaid labor of young athletes. 

Slavery analogies should be used carefully. College athletes are not slaves. Yet to smwey the scene-- 

corporations and universities enriching themselves on the backs of uncompensated young men, whose 

status as "student-athletes" deprives them of the right to due process guaranteed by the 
Constitution--is to catch an unmistakable whiff of the plantation. Perhaps a more apt metaphor is 

colonialism: college sports, as overseen by the NCAA, is a system imposed by well-meaning 

paternalists and rationalized with hoa~y sentiments about caring for the well-being of the colonized. 

But it is, nonetheless, unjust. The NCAA, in its zealous defense of bogus principles, sometimes destroys 

the dreams of innocent young athletes. 

The NCAA today is in many ways a classic cartel. Efforts to reform it--most notably by the three Knight 

Commissions over the course of 9o years--have, while making changes around the edges, been largely 

fruitless. The time has come for a major overhaul. And whether the powers that be like it or not, big 

changes are coming. Threats loom on multiple fronts: in Congress, the courts, breakaway athletic 

conferences, student rebdlion, and public disgust. Swaddled in gauzy elichOs, the NCAA presides over 

a vast, teetering glow. 

Founding Myths 

From the start, amateurism in college sports has been honored more often in principle than in fact; the 
NCAA was built of a mixture of noble and venal impulses. In the late 19th eentuw, intellectuals 

believed that the sporting arena simulated an impending age of Damdnian struggle. Because the 

United States did not hold a global empire like England’s, leaders warned of national softness once 

railroads conquered the last continental frontier. As though heeding this warning, ingenious students 

turned variations on rugby into a toughening agent. Today a plaque in New Brunswick, New ,]ersw, 

commemorates the first college game, on November 6, 1869, when Rutgers beat Princeton 6-4. 

Walter Camp graduated from Yale in 188o so intoxicated by the sport that he devoted his life to it 

,a~thout pay, becoming "the father of American football." He persuaded other schools to reduce the 

chaos on the field by trimming each side from 15 players to 11, and it was his idea to paint measuring 

lines on the field. He conceived functional designations for players, coining terms such as quarterback. 

His game remained xdolent by design. Crawlers could push the ball forward beneath piles of flying 

elbows without pause until they cried "Down!" in submission. 

In an 1892 game against its arehrival, Yale, the Harv’ard football team was the first to deploy a "flying 

wedge," based on Napoleon’s surprise concentrations of militant ibree. In an editorial calling for the 
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abolition of the play, The New York Times described it as "half a ton of bone and muscle coming into 

collision with a man weighing 16o or 17o pounds," noting that sm’geons often had to be called onto the 

field. Three years later, the continuing mayhem prompted the Harvard faculty to take the first of two 

votes to abolish football. Charles Eliot, the university’s president, brought up other concerns. "Deaths 

and injuries are not the strongest argument against football," declared Eliot. "That cheating and 

brutality are profitable is the main ex41." Still, Harvard football persisted. In 19o3, fervent alumni built 

Harvard Stadium with zero college funds. The team’s first paid head coach, Bill Reid, started in 19o5 at 

nearly twice the average salary for a full professor. 

A newspaper story from that year, illustrated with the Grim Reaper laughing on a goalpost, counted 25 

college players killed during football season. A fairy-tale version of the founding of the NCAA holds 

that President Theodore Roosevelt, upset by a photograph of a bloodied Swarthmore College player, 

vowed to civilize or destroy football. The real story is that Roosevelt maneuvered shrewdly to preserve 

the sport--and give a boost to his beloved Harvard. After McClure~ magazine published a story on 

corrupt teams with phantom students, a muckraker exposed Walter Camp’s $1oo,ooo slush fund at 

Yale. In response to mounting outrage, Roosevelt summoned leaders from Harvard, Princeton, and 

Yale to the White House, where Camp parried mounting criticism and conceded nothing irresponsible 

in the college football rules he’d established. At Roosevelt’s behest, the three schools issued a public 

statement that college sports must reform to survive, and representatives from 68 colleges founded a 

new organization that would soon be called the National Collegiate Athletic Association. A Haverford 

College official was confirmed as secretary but then promptly resigned in favor of Bill Reid, the new 

Harvard coach, who instituted new rules that benefited Harvard’s pla~ng style at the expense of Yale’s. 

At a stroke, Roosevelt saved football and dethroned Yale. 

For nearly 50 years, the NCAA, u4th no real authority and no staffto speak of, enshrined amateur 

ideals that it was helpless to enforce. (Not until 1939 did it gain the power even to mandate helmets.) 

In 19~9, the Carnegie Foundation made headlines with a report, "American College Athletics," which 

concluded that the scramble for players had "reached the proportions of nationwide commerce." Of the 

112 schools surveyed, 81 flouted NCAA recommendations with inducements to students ranging from 

open payrolls and disguised booster funds to no-show jobs at movie studios. Fans ignored the uproar, 

and two-thirds of the colleges mentioned told The New York Times that they planned no changes. In 

1939, freshman players at the University of Pittsburgh went on strike because they were getting paid 
less than their upperclassman teammates. 

Embarrassed, the NCAA in 1948 enacted a "Sanity Code," which was supposed to prohibit all concealed 

and indirect benefits for college athletes; any money for athletes was to be limited to transparent 

scholarships awarded solely on financial need. Schools that violated this code would be expelled from 

NCAA membership and thus exiled from competitive sports. 

This bold effort flopped. Colleges balked at imposing such a drastic penalty on each other, and the 

Sanity Code was repealed within a few years. The University of Virginia went so far as to call a press 

conference to say that if its athletes were ever accused of being paid, they should be forgiven, because 

their studies at Thomas defferson’s university were so rigorous. 

The Big Bluff 
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In 1951, the NCAA seized upon a serendipitous set of events to gain control of intercollegiate sports. 

First, the organization hired a young college dropout named Walter Byers as executive director. A 

journalist who was not yet 3o years old, he was an appropriately inauspicious choice for the vaguely 

defined new post. He wore cowboy boots and a toupee. He shunned personal contact, obsessed over 

details, and proved himself a bureaucratic master of pervasive, anons~nous intimidation. Although 

discharged from the Army during World War II for defective vision, Byers was able to see an 

opportunity in two contemporaneous scandals. In one, the tiny College of William and MAD, aspiring 

to challenge football powers Oklahoma and Ohio State, was found to be counterfeiting grades to keep 

conspicuously pampered players eligible. In the other, a basketball point-shaving conspiracy (in which 

gamblers paid players to perform poorly) had spread from five New York colleges to the University of 

Kentucky, the reigning national champion, generating tabloid "perp" photos of gangsters and 

handcuffed basketball players. The scandals posed a crisis of credibility for collegiate athletics, and 

nothing in the NCAA’s feeble record would have led anyone to expect real reform. 

But Byers managed to impand a small infractions board to set penalties without waiting for a full 

convention of NCAA schools, which would have been inclined toward forgiveness. Then he lobbied a 

University of Kentucky dean--A. D. Kirwan, a former football coach and future university 

president--not to contest the NCAA’s dubious legal position (the association had no actual authority to 

penalize the university), pleading that college sports must do something to restore public support. His 

gambit succeeded when Kirwan rduetantly accepted a landmark precedent: the Kentucky basketball 

team would be suspended for the entire 1952-53 season. Its legendaw coach, Adolph Rupp, fumed for 

a year in limbo. 

The Kentucky case created an aura of centralized command for an NCAA office that bardy existed. At 

the same time, a colossal mispereeption gave Byers leverage to mine gold. kanazingly in retrospect, 
most colleges and marketing experts considered the advent of television a dire threat to sports. Studies 

found that broadcasts reduced live attendance, and therefore gate reedpts, because some customers 

preferred to watch at home for free. Nobody could yet imagine the revenue bonanza that tdevision 

represented. With dunky new TV sets proliferating, the 1951 NCAA convention voted 161-7 to outlaw 

televised games except for a specific few licensed by the NCAA staff. 

All but two schools quickly complied. The University of Pennsylvania and Notre Dame protested the 

order to break contracts for home-game tdevision broadcasts, claiming the right to make their own 

decisions. Byers objected that such exceptions would invite disaster. The conflict escalated. Byers 

brandished penalties for games televised without approval. Penn contemplated seeldng antitrust 

protection through the courts. Byers issued a contamination notice, informing any opponent scheduled 

to play Penn that it would be punished for showing up to compete. In effect, Byers mobilized the 
college world to isolate the two holdouts in what one sportswriter later called "the Big Bluff." 

Byers won. Penn folded in part because its president, the perennial White House contender Harold 

Stassen, wanted to mend relations with fellow schools in the emerging IxT League, which would be 

formalized in 1954. When Notre Dame also surrendered, Byers conducted exclusive negotiations u~th 

the new tdevision networks on behalf of evew college team. Joe Rauh Jr., a prominent civil-rights 

attornw, helped him devise a rationing wstem to permit only 11 broadcasts a year--the fabled Game of 
the Week. Byers and Rauh selected a few teams for television exposure, excluding the rest. On June 6, 
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1952, NBC signed a one-year deal to pay the NCAA $1.14 million fbr a carefully restricted fbotball 

package. Byers touted all contractual proceeds through his office. He floated the idea that, to fund an 

NCAA infrastructure, his organization should take a 6o percent cut; he accepted 19 percent that 

season. (For later contracts, as the size of television revenues grew exponentially, he backed down to 5 

percent.) Proceeds from the first NBC contract were enough to rent an NCAA headquarters, in Kansas 

City. 

Only one year into his job, Byers had secured enough power and money to regulate all of college sports. 

Over the next decade, the NCAA’s power grew along with television revenues. Through the efforts of 

Byers’s deputy and chief lobb~st, Chuck Neinas, the NCAA won an important concession in the Sports 

Broadcasting Act of 1961, in which Congress made its granting of a precious antitrust exemption to the 

National Football League contingent upon the blackout of professional football on Saturdays. Deftly, 

without even mentioning the NCAA, a rider on the bill carved each weekend into protected broadcast 

markets: Saturday for college, Sunday" for the NFL. The NFL got its antitrust exemption. Byers, having 

negotiated the NCAA’s television package up to $3.1 million per football season--which was higher 

than the NFL’s figure in those early years--had made the NCAA into a spectacularly profitable cartel. 

"We Eat What We Kill" 

The NCAA’s control of college spot"~s still rested on a fragile base, however: the consent of the colleges 

and universities it governed. For a time, the vast sums of television money delivered to these 

institutions through Byers’s deals made them ~411ing to submit. But the big football powers grmnbled 

about the portion of the television revenue diverted to nearly a thousand NCAA member schools that 

lacked major athletic programs. They chafed against cost-cutting measures--such as restrictions on 

team size--designed to help smaller schools. "I don’t want Hofstra telling Texas how to play football," 

Darrell Royal, the Longhorns coach, griped. By the ~97os and ’8os, as college football games delivered 

bonanza ratings--and advertising revenue--to the networks, some of the big football schools began to 

wonder: Why do we need to have our television coverage brokered through the NCAA? Couldn’t we get 

a bigger cut of that TV money by dealing directly with the networks? 

Byers faced a rude internal revolt. The NCAA’s strongest legions, its big football schools, defected en 

masse. Calling the NCAA a price-fixing cartd that siphoned every television dollar through its coffers, 

in 1981 a rogue consortium of 61 major football schools threatened to sign an independent contract 

with NBC for $~8o million over four years. 

With a huge chunk of the NCAA’s treasury walking out the door, Byers threatened sanctions, as he had 

against Penn and Notre Dame three decades earlier. But this time the universities of Georgia and 

Oklahoma responded uqth an antitrust suit. "It is virtually impossible to overstate the degree of our 

resentment ... of the NCAA," said William Banowsky, the president of the UniversiV of Oklahoma. In 

the landmark ~984 NCAA v. Board of Regents of the University of Oklahoma decision, the U.S. 

Supreme Court struck down the NCAA’s latest football contracts u~th television--and any future 

ones--as an illegal restraint of trade that harmed colleges and viewers. Overnight, the NCAA’s control 

of the television market for football vanished. Upholding Banowsky’s challenge to the NCAA’s 

authority, the Regents decision freed the football schools to sell any and all games the markets would 

bear. Coaches and administrators no longer had to share the revenue generated by their athletes with 
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smaller schools outside the football consortium. "We eat what we kill," one official at the University of 

Texas bragged. 

A few years earlier, this blow might have financially crippled the NCAA--but a rising tide of money 

from basketball concealed the structural damage of the Regents decision. During the 19808, income 

from the March Madness college basketball tournament, paid directly by the television networks to the 

NCAA, grew tenfold. The windfall covered--and then far exceeded--what the organization had lost 

from football. 

Still, Byers never forgave his former deputy Chuck Neinas for leading the rebel consortium. He knew 

that Neinas had seen from the inside how tenuous the NCAA’s control really was, and how diligently 

Byers had worked to prop up its Oz-like fagade. During Byers’s tenure, the rule book for DMsion I 

athletes grew to 427 pages of scholastic detail. His NCAA personnel manual banned conversations 

around water coolers, and coffee cups on desks, while speeif34ng exactly when drapes must be drawn at 

the NCAA’s 27,ooo-square-foot headquarters near Kansas City (built in 1973 from the proceeds of a 1 

percent surtax on football contracts). It was as though, having lost control where it mattered, Byers 

pedantically exerted more control where it didn’t. 

After retiring in 1987, Byers let slip his suppressed fuw that the ingrate football conferences, having 

robbed the NCAA of tdevision revenue, still expected it to enforce amateurism rules and police eveu 

leak of funds to college players. A lethal greed was "gnawing at the innards of college athletics," he 

wrote in his memoir. When Byers renounced the NCAA’s pretense of amateurism, his former 

colleagues would stare blankly, as though he had gone senile or, as he wrote, "desecrated my sacred 

vows." But Byers was better positioned than anyone else to argue that college football’s claim to 

amateurism was unfounded. Years later, as we will see, lawyers would seize upon his words to do battle 

~th the NCAA. 

Meanwhile, reformers fretted that commercialism was hurting college sports, and that higher 

education’s historical balance between academies and athletics had been distorted by all the money 

sloshing around. News stories revealed that schools went to extraordinary measures to keep 

academically incompetent athletes eligible for competition, and would vie for the most-sought-after 

high-school players by proffering under-the-table pa3~nents. In 1991, the first Knight Commission 

report, "Keeping Faith With the Student Athlete," was published; the commission’s "bedrock 

con,~qction" was that university presidents must seize control of the NCAA from athletic directors in 

order to restore the preeminence of academic values over athletic or commercial ones. In response, 

college presidents did take over the NCAA’s governance. But by 2OOl, when the second Knight 
Commission report (’% Call to Action: Reconnecting College Sports and Higher Education") was 

issued, a new generation of reformers was admitting that problems of corruption and commercialism 

had "grown rather than diminished" since the first report. Meanwhile the NCAA itsdf, revenues rising, 
had moved into a $5o million, 116,ooo-square-foot headquarters in Indianapolis. By 2OLO, as the size 

of NCAA headquarters increased yet again with a 13o,ooo-square-foot expansion, a third Knight 

Commission was groping blindly for a hold on independent college-athletic conferences that were 

behaving more like sovereign pro leagues than confederations of universities. And still more money 

continued to flow into NCAA coffers. With the basketball tournament’s 2Oll television deal, annual 
March Madness broadcast revenues had skyrocketed 5o-ibld in less than 30 years. 
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The Myth of the "Student-Athlete" 

Today, much of the NCAA’s moral authority--indeed much of the justification for its existence--is 

vested in its claim to protect what it calls the "student-athlete." The term is meant to conjure the 

nobility of amateurism, and the precedence of scholarship over athletic endeavor. But the origins of the 

"student-athlete" lie not in a disinterested ideal but in a sophistic formulation designed, as the sports 

economist Andrew Zimbalist has written, to help the NCAA in its "fight against workmen’s 

compensation insurance claims for inj ured football players." 

"We crafted the term student-athlete," Walter Byers himself wrote, "and soon it was embedded in all 

NCAA rules and interpretations." The term came into play in the 195os, when the widow of Ray, 

Dennison, who had died from a head injui~y received while playing football in Colorado for the FoI~ 

Lewis A&M Aggies, filed for workmen’s-compensation death benefits. Did his football scholarship 

make the fatal collision a "work-related" accident? Was he a school employee, like his peers who 

worked part-time as teaching assistants and bookstore cashiers? Or was he a fluke victim of 

extracurricular pursuits? Given the hundreds of incapacitating injuries to college athletes each year, 

the answers to these questions had enormous consequences. The Colorado Supreme Court ultimately 

agreed with the school’s contention that he was not eligible ibr benefits, since the college was "not in 

the football business." 

The term student-athlete was deliberately ambiguous. College players were not students at play (which 

might understate their athletic obligations), nor were they just athletes in college (which might imply 

they were professionals). That they were high-performance athletes meant they could be forgiven for 

not meeting the academic standards of their peers; that they, were students meant they did not have to 

be compensated, ever, for anything more than the cost of their studies. Student-athlete became the 

NCAA’s signature term, repeated constantly in and out of courtrooms. 

Using the "student-athlete" defense, colleges have compiled a string of ~dctories in liability cases. On 

the afternoon of October 26, 1974, the Texas Christian University Horned Frogs were playing the 

Alabama Crimson Tide in Birmingham, Alabama. Kent Waldrep, a TCU running back, carried the ball 

on a "Red Right 28" sweep toward the Crimson Tide’s sideline, where he was met by a swarm of 

tacklers. When Waldrep regained consciousness, Bear Bryant, the storied Crimson Tide coach, was 

standing over his hospital bed. "It was like talking to God, if you’re a young football player," Waldrep 

recalled. 

Waldrep was paralyzed: he had lost all movement and feeling below his neck. After nine months of 

paying his medical bills, Texas Christian refused to pay any more, so the Waldrep family coped for 

years on dwindling charib;. 

Through the 199os, from his wheelchair, Waldrep pressed a lawsuit for workers’ compensation. (He 

also, through heroic rehabilitation efforts, recovered feeling in his arms, and eventually learned to 

drive a specially rigged van. "I can brush my teeth," he told me last year, "but I still need help to bathe 

and dress.") His attorneys haggled with TCU and the state worker-compensation fund over what 

constituted employanent. Clearly, TCU had pro~dded football players with equipment for the job, as a 

t~vpical employer would--but did the university pay wages, udthhold income taxes on his financial aid, 

or control work conditions and performance? The appeals court finally rejected Waldrep’s claim in 
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June of 9000, ruling that he was not an employee because he had not paid taxes on financial aid that 

he could have kept even if he quit football. (Waldrep told me school officials "said thw recruited me as 

a student, not an athlete," which he says was absurd.) 

The long saga vindicated the pouter of the NCAA’s "student-athlete" formulation as a shield, and the 

organization continues to invoke it as both a legalistic defense and a noble ideal. Indeed, such is the 

term’s rhetorical pouter that it is increasingly used as a sort of reflexive mantra against charges of rabid 
hypocrisy. 

Last Thanksgiving weekend, with both the FBI and the NCAA investigating whether Cam Newton had 

been lured onto his team with illegal payments, Neu¢on’s Auburn Tigers and the Alabama Crimson 

Tide came together for their annual game, known as the Iron Bowl, before 101,891 fans at 

Bryant-Denny Stadium. This game is always a highlight of the football season because of the historic 

rivalry between the two schools, and the 2OlO edition had enormous significance, pitting the defending 

national champion Crimson Tide against the undefeated Tigers, who were aiming for their first 

championship since 1957. I expected excited fans; what I encountered was the throbbing heart of 

college sports. As I drove before daybreak toward the stadium, a sleepless caller babbled over WJOX, 

the local fan radio station, that he "couldn’t stop thinking about the coin toss." In the parking lot, 

ticketless fans were puzzled that anyone need ask why they had tailgated for days j ust to watch their 

satellite-fed flat screens u4thin earshot of the roar. All that morning, pilgrims packed the Bear Bryant 

museum, where displays elaborated the misery of Alabama’s 4-9_4 run before the glorious Bryant era 

dawned in 1958. 

Finally, as Auburn took the field tbr warm-ups, one of Alabama’s public-address-system operators 

played "Take the Money and Run" (an act for which he would be fired). A sea of signs reading $CAM 

taunted Newton. The game, perhaps the most exciting of the season, was unbearably tense, with 

Auburn coming from way behind to win 9_8-9_7, all but assuring that it would go on to play for the 

national championship. Days later, Auburn suspended Newton after the NCAA found that a rules 

violation had occurred: his father was alleged to have marketed his son in a pay-for-play scheme; a day 

after that, the NCAA reinstated Newton’s eligibility because investigators had not found evidence that 

Newton or Auburn officials had known of his father’s actions. This left Neu¢on conveniently eligible for 

the Southeastern Conference championship game and for the postseason BCS championship bowl. For 

the NCAA, prudence meant honoring public demand. 

"Our championships," NCAA President Mark Emmert has declared, "are one of the primary tools we 

have to enhance the student-athlete experience." 

"Whoremasters" 

NCAA v. Regents left the NCAA devoid of television football revenue and almost wholly dependent on 

March Madness basketball. It is rich but insecure. Last year, CBS Sports and Turner Broadcasting paid 

$771 million to the NCAA for television rights to the 9Oll men’s basketball tournament alone. That’s 
three-quarters of a billion dollars built on the backs of amateurs--on unpaid labor. The whole edifice 

depends on the players’ willingness to perform what is effectively volunteer work. The athletes, and the 

league officials, are aeutdy aware of this extraordinary arrangement. William Fridw, the former North 

Carolina president, recalls being yanked from one Knight Commission meeting and sworn to secrew 
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about what might happen if a certain team made the NCAA championship basketball game. "They were 

going to dress and go out on the floor," Friday told me, "but refuse to play," in a wildcat student strike. 

Skeptics doubted such a diabolical plot. These were college kids--unlikely to second-guess their 

coaches, let alone forfeit the dream of a championship. Still, it was unner~4ng to contemplate what 

hung on the consent of a few young volunteers: several hundred million dollars in television revenue, 

countless livelihoods, the NCAA budget, and subsidies for sports at more than 1,ooo schools. Friday’s 

informants exhaled when the suspect team lost before the finals. 

Cognizant of its precarious financial base, the NCAA has in recent years begun to pursue new sources 

of revenue. Taking its cue from member schools such as Ohio State (which in 2oo9 bundled all its 

promotional rights--souvenirs, stadium ads, shoe deals--and outsourced them to the international 

sports marketer IMG College for a guaranteed $11 million a year), the NCAA began to exploit its vault 

of college sports on film. For $29.99 apiece, NCAA On Demand offers DVDs of more than 9_oo 

memorable contests in men’s ice hockey alone. Video-game technology also allows nostalgic fans to 

relive and even participate in classic moments of NCAA Basketball. NCAA Football, licensed by the 

NCAA through IMG College to Electronic Arts, one of the world’s largest xqdeo-game manufacturers, 

reportedly sold 2.5 million copies in 2oo8. Brit Kirwan, the chancellor of the Maryland university 

system and a former president at Ohio State, says there were "terrible fights" between the third Knight 

Commission and the NCAA over the ethics of generating this revenue. 

All of this money ultimately derives from the college athletes whose likenesses are shown in the films 
or ~4deo games. But none of the profits go to them. Last year, Electronic Arts paid more than $35 

million in royalties to the NFL players union for the underl3,~ng value of names and images in its pro 

football series--but neither the NCAA nor its affiliated companies paid former college players a nickd. 

Naturally, as thw have become more of a profit center for the NCAA, some of the vaunted "student- 

athletes" have begun to clamor that thw deserve a share of those profits. You "see everybody getting 

richer and richer," Desmond Howard, who won the ~99~ Heisman Trophy while pla34ng for the 

Michigan Wolverines, told USA Today recently. "And you walk around and you can’t put gas in your 

ear? You can’t even fly home to see your parents?" 

Some athletes have gone beyond talk. A series of lawsuits quietly making their way through the courts 

cast a harsh light on the absurdity of the system--and threaten to dislodge the foundations on which 

the NCAA rests. On July 21, 2009, la,a3~ers for Ed O’Bannon filed a class-action antitrust suit against 

the NCAA at the U.S. District Court in San Francisco. "Once you leave your university," says O’Bannon, 

who won the ,John Wooden Award for player of the year in 1995 on UCLA’s national-championship 

basketball team, "one would think your likeness belongs to you." The NCAA and UCLA continue to 

collect money from the sales of videos of him playing. But by NCAA rules, O’Bannon, who today works 

at a Toyota dealership near Las Vegas, alleges he is still not allowed to share the revenue the NCAA 

generates from his own image as a college athlete. His suit quicldy gathered co-plaintiffs from 

basketball and football, ex-players featured in NCAA ~4deos and other products. "The NCAA does not 

license student-athlete likenesses," NCAA spokesperson Erik Christianson told The New York Times in 

response to the suit, "or prevent former student-athletes from attempting to do so. Likewise, to claim 

the NCAA profits off student-athlete likenesses is also pure fiction." 

The legal contention centers on Part IV of the NCAA’s "Student-Athlete Statement" for Division I, 

12 of 27 9/14/11 11:07 AM 



The Shame of College Sports - Magazine - The Atl... http://www.theatlantic.com!magazineiprint/2011... 

which requires every athlete to authorize use of "your name or picture.., to promote NCAA 

championships or other NCAA events, activities or programs." Does this clause mean that athletes 

clearly renounce personal interest forever? If so, does it actually undermine the NCAA by implicitly 

recognizing that athletes have a property right in their own performance? don King, a la~Ter for the 

plaintiffs, expects the NCAA’s core mission of amateurism to be its "last defense standing." 

In theory, the NCAA’s passion to protect the noble amateurism of college athletes should prompt it to 
focus on head coaches in the high-revenue sports--basketball and football--since holding the top 

official accountable should most efficiently discourage corruption. The problem is that the coaches’ 

growing power has rendered them, unlike their players, ever more immune to oversight. According to 

research by Charles Clotfelter, an economist at Duke, the average compensation for head football 

coaches at public universities, now more than $2 million, has grown 75o percent (adjusted fbr 

inflation) since the Regents decision in 1984; that’s more than 2o times the cumulative 32 percent raise 

for college professors. For top basketball coaches, annual contracts now exceed $4 million, augmented 

by assorted bonuses, endorsements, country-club memberships, the occasional private plane, and in 

some cases a negotiated percentage of ticket receipts. (Oregon’s ticket concessions netted former 

football coach Mike Bellotti an additional $631,ooo in 2oo5.) 

The NCAA rarely tangles with such people, who are apt to fight back and ~.~n. When Rick Neuheisel, 

the head football coach of the Washington Huskies, was punished for petty gambling (in a March 

Madness pool, as it happened), he sued the NCAA and the university for wrongful termination, 

collected $4.5 million, and later moved on to UCLA. When the NCAA tried to cap assistant coaches’ 

entering salary at a mere $16,ooo, nearly 2,ooo of them brought an antitrust suit, Law v. NCzL4, and 

in 1999 settled for $54.5 million. Since then, salaries for assistant coaches have commonly exceeded 

$2oo,ooo, with the top assistants in the SEC averaging $7oo,ooo. In 2oo9, Monte Kiffin, then at the 

University of Tennessee, became the first assistant coach to reach $1 million, plus benefits. 

The late Myles Brand, who led the NCAA from 2oo3 to 2009, defended the economics of college sports 

by claiming that they were simply the result of a smoothly functioning free market. He and his 

colleagues deflected criticism about the money saturating big-time college sports by focusing attention 

on scapegoats; in 2too, outrage targeted sports agents. Last year Sports Ilhzstrated published 

"Confessions of an Agent," a firsthand account of dealing with high-strung future pros whom the agent 

and his peers courted u4th flattery, cash, and tawdry favors. Nick Saban, Alabama’s head football 

coach, mobilized his peers to denounce agents as a public scourge. "I hate to say this," he said, "but 

how are they any better than a pimp? I have no respect for people who do that to young people. None." 

Saban’s raw condescension contrasts sharply with the lonely penitence from Dale Brown, the retired 

longtime basketball coach at LSU. "Look at the money we make off predominantly poor black kids," 

Brown once reflected. "We’re the whoremasters." 

"Picayune Rules" 

NCAA officials have tried to assert their dominion--and distract attention from the larger issues--by 

chasing frantically after petty violations. Tom McMillen, a former member of the Knight Commission 

who was an All-American basketball player at the University of Maryland, likens these officials to 

traffic cops in a speed trap, who could flag down almost any passing motorist for prosecution in 
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kangaroo court under a "maze of picayune rules." The publicized cases have become convoluted soap 

operas. At the stat"~ of the 2OlO football season, A. ,J. Green, a wide receiver at Georgia, confessed that 

he’d sold his ou~ jersey from the Independence Bowl the year before, to raise cash for a spring-break 

vacation. The NCAA sentenced Green to a four-game suspension for violating his amateur status with 

the illicit profit generated by selling the shirt off his ou33 back. While he served the suspension, the 

Georgia Bulldogs store continued legally selling replicas of Green’s No. 8 jersey fbr $39.95 and up. 

A few months later, the NCAA investigated rumors that Ohio State football players had benefited from 

"hook-ups on tatts"--that is, that they’d gotten free or underpriced tattoos at an Ohio tattoo parlor in 

exchange for autographs and memorabilia--a violation of the NCAA’s rule against discounts linked to 

athletic personae. The NCAA Committee on Infractions imposed five-game suspensions on Terrelle 

Pryor, Ohio State’s tattooed quarterback, and four other players (some of whom had been found to 

have sold their Big Ten championship rings and other gear), but did permit them to finish the season 

and play in the Sugar Bowl. (This summer, in an attempt to satisfy NCAA investigators, Ohio State 

voluntarily vacated its football wins from last season, as well as its Sugar Bowl victor?-.) A different 

NCAA committee promulgated a rule banning sj~3nbols and messages in players’ eyeblack--reportedly 

aimed at Pryor’s controversial gesture of support for the pro quarterback Michael Vick, and at Bible 

verses inscribed in the eyeblack of the former Florida quarterback Tim Tebow. 

The moral logic is hard to fathom: the NCAA bans personal messages on the bodies of the players, and 

penalizes players for trading their celebrit3~ status for discounted tattoos--but it codifies precisely how 

and where commercial insignia from multinational corporations can be displayed on college players, 

for the financial benefit of the colleges. Last season, while the NCAA investigated him and his father for 

the recruiting fees they’d allegedly sought, Cam Newton compliantly wore at least 15 corporate 

logos--one on his jersey, four on his helmet visor, one on each wristband, one on his pants, six on his 

shoes, and one on the headband he wears under his helmet--as part of Auburn’s $10.6 million deal 

,Mth Under Armour. 

"Restitution" 

Obscure NCAA rules have bedeviled Scott Boras, the preeminent sports agent for Major League 

Baseball stars, in cases that may ultimately prove more threatening to the NCAA than Ed O’Bannon’s 

antitrust suit. In 2oo8, Andrew Oliver, a sophomore pitcher for the Oklahoma State Cowboys, had 

been listed as the 12th-best professional prospect among sophomore players nationally. He decided to 

dismiss the two attorneys who had represented him out of high school, Robert and Tim Baratta, and 

retain Boras instead. Infuriated, the Barattas sent a spiteful letter to the NCAA. Oliver didn’t learn 

about this until the night before he was scheduled to pitch in the regional final for a place in the College 

World Series, when an NCAA investigator showed up to question him in the presence of lawyers for 

Oklahoma State. The investigator also questioned his father, Dave, a truck driver. 

Had Tim Baratta been present in their home when the Minnesota Twins offered $39o,ooo for Oliver to 

sign out of high school? A yes would mean trouble. While the NCAA did not forbid all professional 

advice-indeed, Baseball America used to publish the names of agents representing draft-likely 

underclassmen--NCAA Bylaw 12.3.2.1 prohibited actual negotiation with any professional team by an 

adviser, on pain of disqualification for the college athlete. The questioning lasted past midnight. 
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Just hours before the game was to start the next day, Oklahoma State officials summoned Oliver to tell 
him he would not be pitching. Only later did he learn that the university feared that by letting him 

while the NCAA adjudicated his ease, the university would open not only the baseball team but all 
other Oklahoma State teams to broad punishment under the NCAA’s "restitution rule" (Bylaw 19.7), 

under which the NCAA threatens schools with sanctions if they obw any temporaw court order 

benefiting a college athlete, should that order eventually be modified or removed. The baseball coach 

did not even let his ace tell his teammates the sad news in person. "He said, ’It’s probably not a good 

idea for you to be at the game,’" Oliver recalls. 

The Olivers went home to Ohio to find a lm~’er. Rick Johnson, a solo practitioner specializing in legal 

ethics, was aghast that the Baratta brothers had turned in their own client to the NCAA, divulging 

attornw-client details likely to invite wrath upon Oliver. But for the next 15 months, Johnson directed 

his litigation against the two NCAA bylaws at issue. ,Judge Tygh M. Tone, of Erie County, came to share 

his outrage. On February 12, 2009, Tone struck down the ban on lauTers negotiating for student- 

athletes as a capricious, exploitative attempt by a private association to "dictate to an attorney where, 

what, how, or when he should represent his client," violating accepted legal practice in every state. He 

also struck down the NCAA’s restitution rule as an intimidation that attempted to supersede the 

j udicial system. Finally, ,Judge Tone ordered the NCAA to reinstate Oliver’s eligibility at Oklahoma 

State for his junior season, which started several days later. 

The NCAA sought to disqualify Oliver again, with several appellate motions to stay "an unprecedented 

Order purporting to void a fundamental Byqaw." Oliver did get to pitch that season, but he dropped 

into the second round of the June 2009 draft, signing for considerably less than if he’d been picked 

earlier. Now 23, Oliver says sadly that the whole experience "made me grow up a little quicker." His 

lm~’er claimed victory. "An@ Oliver is the first college athlete ever to win against the NCAA in court," 

said Rick Johnson. 

Yet the victow was only temporary. Wounded, the NCAA fought back with a vengeance. Its battery of 

lauTers prepared for a damages trial, ultimately overwhelming Oliver’s side eight months later with an 
offer to resolve the dispute for $75o,ooo. When Oliver and Johnson accepted, to extricate themselves 

ahead of burgeoning legal costs, dudge Tone was compelled to vacate his orders as part of the final 

settlement. This freed NCAA officials to reassert the two bylaws that ,Judge Tone had so forcefully 

overturned, and they moved swiftly to ramp up rather than curtail enforcement. First, the NCAA’s 

Eligibility Center devised a survey for every drafted undergraduate athlete who sought to stay in college 

another year. The survey asked whether an agent had conducted negotiations. It also requested a 

signed release waiving privacy rights and authorizing professional teams to disclose details of any 

interaction to the NCAA Eligibility Center. Second, NCAA enforcement officials went after another 

Scott Boras client. 

The Toronto Blue Jays had made the left-handed pitcher James Paxton, of the University of Kentucky, 

the 37th pick in the 2009 draft. Paxton decided to reject a reported $1 million offer and return to 

school for his senior year, pursuing a dream to pitch for his team in the College World Series. But then 

he ran into the new NCAA survey. Had Boras negotiated with the Blue Jays? Boras has denied that he 
did, but it would have made sense that he had--that was his job, to test the market for his client. But 

saying so would get Paxton banished under the same NCAA bylaw that had derailed Andrew Oliver’s 
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career. Since Paxton was planning to go back to school and not accept their draft offer, the Blue days no 

longer had any incentive to protect him--indeed, they had every incentive to turn him in. The Blue 

,Jays’ president, by telling reporters that Boras had negotiated on Paxton’s behalf, demonstrated to 

future recruits and other teams that they could use the NCAA’s rules to punish college players who 

wasted their draft picks by returning to college. The NCAA’s enforcement staff raised the pressure by 

requesting to inter~dew Paxton. 

Though Paxton had no legal obligation to talk to an investigator, NCAA Bylaw lO.l(j) specified that 

anything short of complete cooperation could be interpreted as unethical conduct, affecting his 

amateur status. Under its restitution rule, the NCAA had leverage to compel the University of Kentucky 

to ensure obedience. 

As the 2OlO season approached, Gary Henderson, the Kentucky coach, sorely wanted Paxton, one of 

Baseball America’s top-ranked players, to return. Rick ,Johnson, Andrew Oliver’s lawyer, filed for a 

declaratory judgment on Paxton’s behalf, arguing that the state constitution--plus the university’s code 

of student conduct-barred arbitrary discipline at the request of a third party. Kentucky courts deferred 

to the university, however, and Paxton was suspended from the team. "Due to the possibility of future 

penalties, including forfeiture of games," the university stated, it "could not put the other 3~ players of 

the team and the entire UK 22-sport intemollegiate athletics department at risk by having ,James 

compete." The NCAA appraised the result with satisfaction. "When negotiations occur on behalf of 

student-athletes," Erik Christianson, the NCAA spokesperson, told The New York Times in reference to 

the Oliver case, "those negotiations indicate that the student-athlete intends to become a professional 

athlete and no longer remain an amateur." 

Paxton was stranded. Not only could he not play for Kentucky, but his draft rights with the Blue ,Jays 

had lapsed for the year, meaning he could not play for any minor-league affiliate of Major League 

Baseball. Boras wrangled a holdover job for him in Texas with the independent Grand Prairie AirHogs, 

pitching against the Pensacola Pelicans and Wichita Wingnuts. Once projected to be a first-round draft 

pick, Paxton saw his stock plummet into the fourth round. He remained unsigned until late in spring 

training, when he signed with the Seattle Mariners and reported to their minor-league camp in Peoria, 

Arizona. 

"You Might As Well Shoot Them in the Head" 

"When you dream about playing in college," ~Joseph Agnew told me not long ago, "you don’t ever think 

about being in a lawsuit." Agnew, a student at Rice University in Houston, had been cut from the 

football team and had his scholarship revoked by Rice before his senior year, meaning that he faced at 

least $35,ooo in tuition and other bills if he wanted to complete his degree in sociology. Bereft of his 

scholarship, he was flailing about for help when he discovered the National College Players 

Association, which claims 7,000 active members and seeks modest reforms such as safety guidelines 

and better death benefits fbr college athletes. Agnew was struck by the NCPA scholarship data on 

players from top Division I basketball teams, which showed that 22 percent were not renewed from 

2oo8 to 2oog--the same fate he had suffered. 

In October 2OLO, Agnew filed a class-action antitrust suit over the cancellation of his scholarship and to 

remove the cap on the total number of scholarships that can be awarded by NCAA schools. In his suit, 
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Agnew did not claim the right to free tuition. He merely asked the federal court to strike down an 
NCAA rule, dating to 1973, that prohibited colleges and universities from offering any athletic 

scholarship longer than a one-year commitment, to be renewed or not, unilaterally, by the school 

--which in practice means that coaches get to decide each year whose scholarships to renew or caned. 

(After the coach who had recruited Agnew had moved on to Tulsa, the new Rice coach switched 

Agneu#s scholarship to a recruit of his own.) Agnew argued that ~4thout the one-year rule, he would 

have been free to bargain with all eight colleges that had recruited him, and each college could have 

decided how long to guarantee his scholarship. 

Agnew’s suit rested on a claim of an NCAA antitrust violation combined uqth a laudable academic 

goal--making it possible for students to finish their educations. Around the same time, lawyers from 

President Obama’s ,Justice Department initiated a series of meetings with NCAA officials and 

universities in which they asked what possible educational rationale there was for allowing the 

NCAA--an organization that did not itself pay for scholarships--to impose a blanket restriction on the 

length of scholarships offered by colleges. Tidbits leaked into the press. In response, the NCAA 

contended that an athletic scholarship was a "merit award" that should be reviewed annually, 

presumably because the degree of "merit" could change. ,Justice Department la~Ters reportedly 

suggested that a free market in scholarships would expand learning opportunities in accord with the 

stated rationale for the NCAA’s tax-exempt status--that it promotes education through athletics. The 
one-year rule effectively allows colleges to cut underperforming "student-athletes," just as pro sports 

teams cut their players. "Plenty of them don’t stay in school," said one of Agnew’s lauTers, Stuart 

Paynter. "They’re j ust gone. You might as well shoot them in the head." 

Agnew’s lawsuit has made him a pariah to former friends in the athletic department at Rice, where 

everyone identified so thoroughly with the NCAA that they seemed to feel he was attacking them 

personally. But if the premise of Agnm~s case is upheld by the courts, it will make a sham of the 

NCAA’s claim that its highest priority is protecting education. 

"They Want to Crush These Kids" 

Academic performance has ah,vays been difficult for the NCAA to address. Any detailed regulation 

would intrude upon the free choice of widdy varying schools, and any academic standard broad 
enough to fit both MIT and Ole Miss would have little force. From time to time, a scandal u411 expose 

extreme lapses. In ~989, Dexter Manley, by then the famous "Secretary of Defense" for the NFL’s 

Washington Redskins, teared up before the U.S. Senate Subcommittee on Education, Arts, and 

Humanities, when admitting that he had been functionally illiterate in college. 

Within big-time college athletic departments, the financial pressure to disregard ob,Aous academic 

shortcomings and shortcuts is just too strong. In the 198OS, Jan Kemp, an English instructor at the 

University of Georgia, publicly alleged that university officials had demoted and then fired her because 

she refused to inflate grades in her remedial English courses. Documents showed that administrators 

replaced the grades she’d given athletes with higher ones, providing fake passing grades on one notable 

occasion to nine Bulldog football players who otherwise would have been ineligible to compete in the 

1982 Sugar Bowl. (Georgia lost anyway, 24-20, to a University of Pittsburgh team led by the future 

Hall of Fame quarterback Dan Marino.) When Kemp filed a lawsuit against the university, she was 
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publicly vilified as a troublemaker, but she persisted bravely in her testimony. Once, Kemp said, a 

supervisor demanding that she fix a grade had bellowed, "Who do you think is more important to this 

university, you or Dominique Wilkins?" (Wilkins was a star on the basketball team.) Traumatized, 

Kemp tuqce attempted suicide. 

In trying to defend themselves, Georgia officials portrayed Kemp as naive about sports. "We have to 

compete on a level playing field," said Fred Davison, the university president. During the Kemp civil 

trial, in 1986, Hale Almand, Georgia’s defense la~vyer, explained the university’s patronizing 

aspirations for its typical less-than-scholarly athlete. "We may not make a university student out of 

him," Almand told the court, "but if we can teach him to read and write, maybe he can work at the post 

office rather than as a garbage man when he gets through ,Mth his athletic career." This argument 

backfired with the jurors: finding in favor of Kemp, they rejected her polite request for $1oo,ooo, and 

awarded her $~.6 million in damages instead. (This was later reduced to $1.o8 million.) ,Jan Kemp 

embodied what is ostensibly the NCAA’s reason for being--to enforce standards fairly and put studies 

above sports--but no one from the organization ever spoke up on her behalf. 

THE NCAA BODY charged u4th identifying violations of any of the Di~ision I league rules, the 

Committee on Infractions, operates in the shadows. ,Josephine Potuto, a professor of law at the 

University of Nebraska and a longtime committee member who was then serving as its vice chair, told 

Congress in 2004 that one reason her group worked in secret was that it hoped to avoid a "media 

circus." The committee preferred to deliberate in private, she said, guiding member schools to punish 

themselves. "The enforcement process is cooperative, not adversarial," Potuto testified. The committee 

consisted of an elite coterie of judges, athletic directors, and authors of legal treatises. "The committee 

also is savvy about intercollegiate athletics," she added. "They cannot be conned." 

In 2oo9, a series of unlikely circumstances peeled back the veil of secrecy to reveal NCAA procedures 

so contorted that even victims marveled at their comical wonder. The saga began in March of 2oo7, 

shortly after the Florida State Seminoles basketball team was knocked out of the NIT basketball 

tournament, which each spring invites the best teams not selected for the March Madness tournament. 

At an athletic-department study hall, AI Thornton, a star forward for the team, completed a sports- 

psychology quiz but then abandoned it without posting his written answers electronically by computer. 

Brenda Monk, an academic tutor for the Seminoles, says she noticed the error and asked a teammate to 

finish entering Thornton’s answers onscreen and hit "submit," as required for credit. The teammate 

complied, steaming silently, and then complained at the athletic office about getting stuck with 

clean-up chores for the superstar Thornton (who was soon to be selected by the Los Angeles Clippers in 

the first round of the NBA draft). Monk promptly resigned when questioned by FSU officials, saying 

her fatigue at the time could not excuse her asking the teammate to submit the answers to another 

student’s completed test. 

Monk’s act of guileless responsibility set off a chain reaction. First, FSU had to give the NCAA 

preliminaD notice of a confessed academic fraud. Second, because this would be its seventh major 

infraction case since 1968, FSU mounted a vigorous self-investigation to demonstrate compliance uqth 

NCAA academic rules. Third, interviews ~.~fith 129 Seminoles athletes unleashed a nightmare of matter- 

of-fact replies about absentee professors who allowed group consultations and unlimited retakes of 

open-computer assignments and tests. Fourth, FSU suspended 61 of its athletes in lO sports. Fifth, the 
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infractions committee applied the byzantine NCAA bylaws to FSU’s violations. SLxth, one of the 

penalties announced in March of 2009 caused a hoM of protest across the sports universe. 

Twenty-seven news organizations filed a lawsuit in hopes of finding out how and why the NCAA 

proposed to invalidate 14 prior victories in FSU football. Such a penalty, if upheld, would doom coach 

Bobby Bowden’s chance of overtaking ,Joe Paterno of Penn State for the most football wins in Division I 

history. This was sacrosanct territou. Sports reporters followed the litigation for sLx months, reporting 

that 25 of the 61 suspended FSU athletes were football players, some of whom were ruled ineligible 

retroactively from the time they had heard or yelled out answers to online test questions in, of all 

things, a music-appreciation course. 

When reporters sought access to the transcript of the infractions committee’s hearing in Indianapolis, 

NCAA lauTers said the 695-page document was private. (The NCAA claimed it was entitled to keep all 

such records secret because of a landmark Supreme Court ruling that it had won in 1988, in NCAA v. 

Tarkanian, which exempted the organization from any due-process obligations because it was not a 

government organization.) Media outlets pressed the judge to let Florida State share its own copy of 

the hearing transcript, whereupon NCAA lmD’ers objected that the school had never actually 

"possessed" the document; it had only seen the transcript via a defendant’s guest access to the carefully 

restricted NCAA Web site. This claim, in turn, prompted intemession on the side of the media by 

Florida’s attorney general, arguing that letting the NCAA use a technical loophole like this would 

undermine the state’s sunshine law mandating open public records. After tumultuous appeals, the 

Florida courts agreed and ordered the NCAA transcript released in October of 2oo9. 

News interest quickly evaporated when the sports media found nothing in the record about Coach 

Bowden or the canceled football victories. But the transcript revealed plenty about the NCAA. On page 

37, T. K. Wetherell, the bewildered Florida State president, lamented that his university had hurt itself 
by cooperating with the investigation. "We self-reported this case," he said during the hearing, and he 

later complained that the most ingenuous athletes--those who asked "What’s the big deal, this happens 

all the time?"--received the harshest suspensions, while those who clammed up on the advice of 

lawyers went free. The music-appreciation professor was apparently never questioned. Brenda Monk, 

the only instructor who consistently cooperated ,~ith the investigation, appeared voluntarily to explain 

her work with learning-disabled athletes, only to be grilled about her credentials by Potuto in a 

pettifogging inquisition of remarkable stamina. 

In January of last year, the NCAA’s Infractions Appeals Committee sustained all the sanctions imposed 

on FSU except the number of vacated football victories, which it dropped, ex cathedra, from 14 to 12. 

The final penalty locked Bobby Bowden’s official u~n total on retirement at 377 instead of 389, behind 

doe Paterno’s 4Ol (and counting). This carried stinging symbolism for fans, without bringing down on 

the NCAA the harsh repercussions it would have risked if it had issued a television ban or substantial 

fine. 

Cruelly, but typically, the NCAA concentrated public censure on powerless scapegoats. A dreaded 

"show cause" order rendered Brenda Monk, the tutor, effectively unhirable at any college in the United 

States. Cloaking an old-fashioned blackball in the stately language of law, the order gave notice that 

any school hiring Monk before a specified date in 2o13 "shall, pursuant to the provisions of Bylaw 
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19.5.2.2(1), show cause why it should not be penalized if it does not restrict the former learning 

specialist [Monk] from having any contact with student-athletes." Today she works as an education 

supervisor at a prison in Florida. 

THE FLORIDA STATE verdict hardly surprised Rick Johnson, the la~D,er who had represented the 

college pitchers Andrew Oliver and ,James Paxton. "All the NCAA’s enforcements are random and 

selective," he told me, calling the organization’s appeals process a travesty. (Johnson says the NCAA 

has never admitted to having wrongly suspended an athlete.) ,Johnson’s scalding experience prompted 

him to undertake a law-review article on the subject, which in turn sent him traMing through NCAA 

archives. From the summary tax forms required of nonprofits, he found out that the NCAA had spent 

nearly $ ~ million chartering private jets in 2oo6. "What kind of nonprofit organization leases private 

jets?," Johnson asks. It’s hard to determine from tax returns what money goes where, but it looks as if 

the NCAA spent less than 1 percent of its budget on enforcement that year. Even after its plump cut for 

its own overhead, the NCAA dispersed huge sums to its 1,2oo member schools, in the manner of a 

professional sports league. These annual payments are universal--every college gets something--but 

widely uneven. They keep the disparate shareholders (barely) united and speaking for all of college 

sports. The payments coerce unity within the structure of a private association that is unincorporated 

and unregulated, exercising amorphous powers not delegated by any government. 

Searching through the archives, Johnson came across a 1973 memo from the NCAA general counsel 

recommending the adoption of a due-process procedure for athletes in disciplinary cases. Without it, 

warned the organization’s lawyer, the association risked big liability claims for deprivation of rights. 

His proposal went nowhere. Instead, apparently to limit costs to the universities, Walter Byers had 

implemented the year-by-year scholarship rule that Joseph Agnew would challenge in court 37 years 

later. Moreover, the NCAA’s 1975 convention adopted a second recommendation "to discourage legal 

actions against the NCAA," according to the minutes. The members voted to create Bylaw 19.7, 

Restitution, to intimidate college athletes in disputes uith the NCAA. ,Johnson recognized this 

provision all too well, having won the temporary court judgment that the rule was illegal if not 

downright despotic. It made him nearly apoplectic to learn that the NCAA had deliberately drawn up 

the restitution rule as an obstacle to due process, contrary to the recommendation of its own lm~’er. 

"They want to crush these kids," he says. 

The NCAA, of course, has never expressed such a desire, and its public comments on due process tend 

to be anodyne. At a congressional hearing in 2oo4, the infractions-committee vice chair, Josephine 

Pot uto, repeatedly argued that although the NCAA is "not bound by any j udicial due process 

standards," its enforcement, infractions, and hearing procedures meet and "very likely exceed" those of 

other public institutions. Yet when pressed, Potuto declared that athletes would have no standing for 

due process even if the Supreme Court had not exempted the NCAA in the 1988 Tarkanian decision. 

"In order to reach due-process issues as a legal Constitutional principle, the individual challenging has 

to have a substantive property or liberty interest," she testified. "The opportunity to play intercollegiate 

athletics does not rise to that level." 

To translate this from the legal jargon, Potuto used a circular argument to confine college athletes 

beneath any right to freedom or property in their own athletic effort. They have no stake to seek their 

rights, she claimed, because they have no rights at stake. 
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Potuto’s assertion might be j udged preposterous, an heir of the Dred Scott dictum that slaves possessed 
no rights a white person was bound to respect. But she was merdy being honest, articulating 

assumptions almost everyone shares uqthout question. Whether motivated by hostility for students (as 

critics like Johnson allege), or by noble and paternalistic tough love (as the NCAA professes), the 

denial of fundamental due process for college athletes has stood unchallenged in public discourse. Like 

other NCAA rules, it emanates naturally from the premise that college athletes own no interest in 

sports bwond exercise, character-building, and good fun. Who represents these young men and 

women? No one asks. 

VIDEO: Taylor Branch explains the circular logic that keeps college athletes from getting a slice of the 

enormous industD7 that surrounds them (part 3 of 3) 

The debates and commissions about reforming college sports nibble around the edges--trying to 

reduce corruption, to prevent the "contamination" of athletes by lucre, and to maintain at least a 

pretense of concern for academic integrity. Everything stands on the implicit presumption that 

preserving amateurism is neeessarT for the well-being of college athletes. But while amateurism--and 

the fl’ee labor it provides--mw be necessa~ to the preservation of the NCAA, and perhaps to the profit 

margins of various interested corporations and educational institutions, what if it doesn’t benefit the 

athletes? What if it hurts them? 

"The Plantation Mentality" 

"Ninety percent of the NCAA revenue is produced by ~ percent of the athletes," Sonny Vaccaro says. 

"Go to the skill positions"--the stars. "Ninety percent African Americans." The NCAA made its money 

off those kids, and so did he. They were not all bad people, the NCAA officials, but they were blind, 
Vaecaro believes. "Their organization is a fraud." 
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Vaccaro retired from Reebok in 2007 to make a clean break for a crusade. "The kids and their parents 

gave me a good life," he says in his peppery staccato. "I want to give something back." Call it 

redemption, he told me. Call it education or a good cause. "Here’s what I preach," said Vaccaro. "This 

goes beyond race, to human rights. The least educated are the most exploited. I’m probably closer to 

the kids than anyone else, and I’m 71 years old." 

Vaccaro is officially an unpaid consultant to the plaintiffs in O’Bannon v. NCAA. He connected Ed 

O’Bannon with the attorneys who now represent him, and he talked to some of the additional 

co-plaintiffs who have joined the suit, among them Oscar Robertson, a basketball Hall of Famer who 

was incensed that the NCAA was still selling his image on playing cards 50 years after he left the 

University of Cincinnati. 

don King, an antitrust la~Ter at Hausfeld LLP in San Francisco, told me that Vaccaro "opened our eyes 

to massive revenue streams hidden in college sports." King and his colleagues have drawn on Vaccaro’s 

vast knowledge of athletic-department finances, which include off-budget accounts for shoe contracts. 

Sonny Vaccaro and his wife, Pam, "had a mountain of documents," he said. The outcome of the 1984 

Regents decision validated an antitrust approach for O’Bannon, King argues, as well as for doseph 

Agnew in his continuing case against the one-year scholarship rule. La~Ters for Sam Keller--a former 

quarterback for the Universi~ of Nebraska who is featured in video games--are pursuing a parallel 

"right of publicity" track based on the First Amendment. Still other la~’ers could revive Rick 

,Johnson’s case against NCAA bylaws on a larger scale, and King thinks claims for the rights of college 

players may be x4able also under laws pertaining to contracts, employment, and ci,~l rights. 

Vaccaro had sought a law finn for O’Bannon u~th pockets deep enough to u4thstand an expensive war 

of attrition, fearing that NCAA officials would fight discovery to the end. So far, though, they have been 

forthcoming. "The numbers are off the wall," Vaccaro says. "The public u411 see for the first time how 

all the money is distributed." 

Vaccaro has been traveling the after-dinner circuit, prosel5¢izing against what he sees as the NCAA’s 

exploitation of young athletes. Late in 2oo8, someone who heard his stump speech at Howard 

University mentioned it to Michael Hausfeld, a prominent antitrust and human-rights lawyer, whose 
firm had won suits against Exxon for Native Alaskans and against Union Bank of Switzerland for 

Holocaust victims’ families. Someone tracked down Vaeearo on vacation in Athens, Greece, and he flew 
back directly to meet Hausfeld. The shoe salesman and the white-shoe lauTer made common cause. 

Hausfeld LLP has offices in San Francisco, Philadelphia, and London. Its headquarters are on K Street 

in Washington, D.C., about three blocks from the White House. When I talked with Hausfeld there not 

long ago, he sat in a cavernous conference room, tidy in pinstripes, hands folded on a spotless table 

that reflected the skyline. He spoke softly, without pause, condensing the complex fugue of antitrust 

litigation into simple sentences. "Let’s start ,Mth the basic question," he said, noting that the NCAA 

claims that student-athletes have no property rights in their own athletic accomplishments. Yet, in 

order to be eligible to play, college athletes have to waive their rights to proceeds from any sales based 

on their athletic performance. 

"What right is it that thw’re waiving?," Hausfeld asked. ’~’ou can’t waive something you don’t have. So 

they had a right that thw gave up in consideration to the principle of amateurism, if there be such." (At 
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an April hearing in a U.S. District Court in California, Gregory Curtner, a representative for the NCAA, 

stunned O’Bannon’s lawyers by swing: "There is no document, there is no substance, that the NCAA 

ever takes from the student-athletes their rights of publicity or their rights of likeness. They are at all 

times owned by the student-athlete." ,Ion King says this is "like telling someone thw have the ~4nning 

lottery ticket, but by the ww, it can only be cashed in on Mars." The court denied for a second time an 
NCAA motion to dismiss the O’Bannon complaint.) 

The waiver clause is nestled among the paragraphs of the "Student-Athlete Statement" that NCAA rules 

require be collected yearly from every college athlete. In signing the statement, the athletes attest that 

they have amateur status, that their stated SAT scores are valid, that they are uqlling to disclose any 

educational documents requested, and so forth. Already, Hausfeld said, the defendants in the Ed 

O’Bannon case have said in court filings that college athletes thereby transferred their promotional 

rights forever. He paused. "That’s ludicrous," he said. "Nobody assigns rights like that. Nobody can 

assert rights like that." He said the pattern demonstrated clear abuse by the collective power of the 

schools and all their conferences under the NCAA umbrella--"a most effective cartel." 

The faux ideal of amateurism is "the elephant in the room," Hausfeld said, sending for a book. "You 

can’t get to the bottom of our case without exposing the hypocrisy of amateurism, and Walter Byers 

sws it eloquently." An assistant brought in Byers’s memoir. It looked garish on the shiny table because 
dozens of pink Post-its protruded from the text. Hausfeld read to me from page 390: 

The college plwer cannot sell his own feet (the coach does that) nor can he sell his own name 

(the college will do that). This is the plantation mentality resurrected and blessed by today’s 

campus executives. 

He looked up. "That wasn’t me," he said. "That was the NCAA’s architect." He found a key 
recommendation on page 388: 

Prosecutors and the courts, with the support of the public, should use antitrust laws to break up 

the collegiate cartel--not just in athletics but possibly in other aspects of collegiate life as well. 

Could the book become evidence? Might the aged Byers testify’? (He is now 89.) Was that part of the 

plaintiffs’ strategy for the O’Bannon trial? Hausfeld smiled faintly. "I’d rather the NCAA lawyers not 

fully understand the strategy," he said. 

He put the spiny book away and pre~dewed what lies ahead. The court soon would qualify his clients as 

a class. Then the Sherman Antitrust ACt would provide for thorough discovery to break down exactly 

what the NCAA receives on eveDChing from video clips to jerseys, contract by contract. "And we want 

to knout what they’re carrying on their books as the value of their archival footage," he concluded. 

"They say it’s a lot of money. We agree. How much?" 

The work uqll be hard, but Hausfeld said he u~ll win in the courts, unless the NCAA folds first. "Why?" 

Hausfeld asked rhetorically. "We know our clients are foreclosed: neither the NCAA nor its members 
will permit them to participate in any of that licensing revenue. Under the law, it’s up to them [the 

defendants] to give a pro-competitive justification. They can’t. End of story." 

IN 2OlO THE third Knight Commission, complementing a previous commission’s recommendation for 
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published reports on academic progress, called for the finances of college sports to be made 

transparent and public--television contracts, conference budgets, shoe deals, coaches’ salaries, stadium 

bonds, everything. The recommendation was based on the worthy truism that sunlight is a proven 

disinfectant. But in practice, it has not been applied at all. Conferences, coaches, and other 

stakeholders resisted disclosure; college players still have no way of determining their value to the 

university. 

"Money surrounds college sports," says Domonique Foxworth, who is a cornerback for the NFL’s 

Baltimore Ravens and an executive-committee member for the NFL Players Association, and played for 

the University of Maryland. "And every plwer knouts those millions are floating around only because of 

the 18-to-99-year-olds." Yes, he told me, even the second-string punter believes a miracle might lift 

him into the NFL, and why not? In all the many pages of the three voluminous Knight Commission 

reports, there is but one paragraph that addresses the reaMife choices for college athletes. 

"Approximately I percent of NCAA men’s basketball players and 9 percent of NCAA football players are 

drafted by NBA or NFL teams," stated the 9001 report, basing its figures on a review of the previous 10 

years, "and just being drafted is no assurance of a successful professional career." Warning that the 

odds against professional athletic success are "astronomically high," the Knight Commission counsels 
college athletes to avoid a "rude surprise" and to stick to regular studies. This is sound advice as far as 

it goes, but it’s a bromide that pinches off discussion. Nothing in the typical college curriculum teaches 

a sweat-stained guard at Clemson or Purdue what his monetary value to the university is. Nothing 
prods students to think independently about amateurism--because the universities themselves have 

too much invested in its preservation. Stifling thought, the universities, in league with the NCAA, have 
failed their own primary mission by providing an empty, wnical education on college sports. 

The most basic reform would treat the students as what thw are--adults, With rights and reason of 

their own--and grant them a meaningful voice in NCAA ddiberations. A restoration of full citizenship 

to "student-athletes" would facilitate open governance, making it possible to enforce pledges of 
transparency in both academic standards and athletic finances. Without that, the NCAA has no 

effective cheeks and balances, no way for the students to provide informed consent regarding the way 

thw are governed. A thousand questions lie uqllfully silenced because the NCAA is naturally afraid of 
giving "student-athletes" a true voice. Would college players be content with the augmented 

scholarship or allowance now requested by the National College Players Association? If a player’s 

worth to the university is greater than the value of his scholarship (as it dearly is in some cases), 

should he be paid a salary? If so, would teammates in revenue sports want to be paid equally, or in 

salaries stratified according to talent or value on the field? What would the athletes want in Division 

III, where athletic budgets keep rising without scholarships or substantial sports revenue? Would 

athletes seek more or less variance in admissions standards? Should non-athletes also have a voice, 
especially where involuntary student fees support more and more of college sports? Might some 

schools choose to specialize, paying players only in elite leagues for football, or lacrosse? In athletic 

councils, how much would high-revenue athletes value a simple thank you from the tennis or fidd- 

hockey players for the newly specified subsidies to their facilities? 

University administrators, already besieged from all sides, do not want to even think about such 

questions. Most cringe at the thought of bargaining with athletes as a general manager does in 

24 of 27 9/14/11 11:07 AM 



The Shame of College Sports - Magazine - The Atl... http://www.theatlantic.com!magazineiprint/2011... 

professional sports, with untold effects on the budgets for coaches and eveu other sports item. "I 

would not want to be part of it," North Carolina Athletic Director Dick Baddour told me flatly. After 44 

years at UNC, he could scarcely contemplate a world ~ithout amateur rules. "We would have to think 

long and hard," Baddour added gravely, "about whether this university would continue those sports at 

all." 

I, too, once reflexively recoiled at the idea of paying college athletes and treating them like employees 

or professionals. It feels abhorrent--but for reasons having to do more with sentiment than with 

practicality or law. Not just fans and university presidents but judges have often found cursory, 

non-statutory excuses to leave amateur traditions intact. "Even in the increasingly commercial modern 

world," said a federal-court judge in Gaines ~. NCAA in 199o, "this Court believes there is still validity" 

to the Athenian concept of a complete education derived from fostering the full grouch of both mind 
and body." The fact that "the NCAA has not distilled amateurism to its purest form," said the Fifth 

Circuit Court of Appeals in ~988, "does not mean its attempts to maintain a mixture containing some 

amateur elements are unreasonable." 

But one way or another, the smokescreen of amateurism may soon be swept away. For one thing, a 

victory by the plaintiffs in O’Bannon’s case would radically transtbrm college sports. Colleges would 

likely have to either stop profiting from students or start paying them. The NCAA could also be forced 

to pay tens, if not hundreds, of millions of dollars in damages. If O’Bannon and Vaccaro and company 

win, "it will turn college sports on its ear," said Richard Lapchick, the president of the National 

Consortium for Academics and Sports, in a recent inter,Aew with The New York Times. 

Though the O’Bannon case may take several years yet to reach resolution, des~elopments on other 

fronts are chipping away at amateurism, and at the NCAA. This past summer, Sports Illustrated 

editorialized in favor of allou~ng college athletes to be paid by non-university sources u~thout 

jeopardizing their eligibility. At a press conference last ,lune, Steve Spurrier, the coach of the South 

Carolina Gamecocks football team (and the winner of the ~966 Heisman Trophy as a Florida Gator), 

proposed that coaches start pa34ng players $3o0 a game out of their own pockets. The coaches at six 

other SEC schools (Alabama, Florida, Ole Miss, Mississippi State, LSU, and Tennessee) all endorsed 

Spurrier’s proposal. And Mark Emmert, the NCAA president, recently conceded that big changes must 

come. "The integrity of collegiate athletics is seriously challenged today by rapidly growing pressures 

coming from many directions," Emmert said in duly. "We have reached a point where incremental 

change is not sufficient to meet these challenges. I want us to act more aggressively and in a more 

comprehensive way than we have in the past. A few new tweaks of the rules won’t get the job done." 

Threats to NCAA dominion also percolate in Congress. Aggrieved legislators have sponsored numerous 

bills. Senator Orrin Hatch, citing mistreatment of his Utah Utes, has called witnesses to discuss 

possible antitrust remedies for the Bowl Championship Series. Congressional committees have already 

held hearings critical of the NCAA’s reI’usal to follow due process in disciplinary matters; other 

committees have explored a rise in football concussions. Last ,lanua~, calls went up to investigate 

"informal" football workouts at the University of Iowa just after the season-ending bowl games-- 

workouts so grueling that 41 of the 56 amateur student-athletes collapsed, and 13 were hospitalized 

with rhabdomyolysis, a life-threatening kidnw condition often caused by excessive exercise. 
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The greatest threat to the viability of the NCAA may come from its member universities. Many experts 

believe that the churning instability within college football will drive the next major change. President 

Obama himself has endorsed the drumbeat cry for a national playoff in college football. This past 

spring, the Justice Department questioned the BCS about its adherence to antitrust standards. Jim 

Delany, the commissioner of the Big Ten, has estimated that a national playoff system could produce 

three or four times as much money as the existing boM system does. If a significant band of football 

schools were to demonstrate that they could orchestrate a true national playoff, without the NCAA’s 

assistance, the association would be terrified--and with good reason. Because if the big sports colleges 

don’t need the NCAA to administer a national playoff in football, then they don’t need it to do so in 

basketball. In which case, they could cut out the middleman in March Madness and run the 

tournament themselves. Which would deprive the NCAA of close to $1 billion a year, more than 95 

percent of its revenue. The organization would be reduced to a rule book without money--an 

organization aspiring to enforce its rules but u~thout the financial authority to enforce anything. 

Thus the playoff dreamed of and hankered for by millions of football fans haunts the NCAA. "There will 

be some kind of playoff in college football, and it u~ll not be run by the NCAA," says Todd Turner, a 
former athletic director in four conferences (Big East, ACC, SEC, and Pae-lO). "If I’m at the NCAA, I 

have to worthy that the playoff group can get basketball to break away, too." 

This danger helps explain why the NCAA steps gingerly in enforcements against powerful colleges. To 

alienate member colleges would be to jeopardize its own existence. Long gone are television bans and 

the "death penalty" sentences (commanding season-long shutdoums of offending teams) once meted 

out to Kentucky (1952), Southwestern Louisiana (1973), and Southern Methodist University (1987). 

Institutions receive mostly s~Tnbolie slaps nowadays. Real punishments fall heavily on players and on 

scapegoats like literacy tutors. 

A deeper reason explains why, in its predicament, the NCAA has no recourse to any principle or law 

that can j ustify amateurism. There is no such thing. Scholars and sportswriters yearn for grand juries 

to ferret out every forbidden bauble that reaches a college athlete, but the NCAA’s ersatz courts can 

only masquerade as public authority. How could any statute impose amateur status on college athletes, 

or on anyone else? No legal definition of amateur exists, and any attempt to create one in enforceable 

law would expose its repulsive and unconstitutional nature--a bill of attainder, stripping from college 

athletes the rights of American citizenship. 

FOR ALL OUR queasiness about what would happen if some athletes were to get paid, there is a 

successful precedent for the professionalization of an amateur sports system: the Olympics. For years, 

Walter Byers waged war uqth the NCAA’s older and more powerful nemesis, the Amateur Athletic 

Union, which since 1894 had overseen U.S. Olympic athletes. Run in high-handed fashion, the AAU 

had infamously banned Jesse Owens for life in 1936--weeks after his four heroic gold medals 

punctured the Nazi claim of Aryan supremaw--beeause instead of using his sudden fame to tour and 

make monw for the AAU at track meets across Europe, he came home early. In the early 196OS, the 

fights between the NCAA and the AAU over who should manage ObTapie athletes become so bitter that 

President Kennedy called in General Douglas MaeArthur to try to mediate a truce before the Tokyo 

Obxnpic Games. 
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Ultimately, Byers prevailed and effectively neutered the AAU. In November 1978, President Jimmy 
Carter signed the bipartisan Amateur Sports Act. Amateurism in the Olympics soon dissolved--and the 

world did not end. Athletes, granted a 9o percent voting stake on every Olympic sport’s governing 

body, tipped balances in the United States and then inexorably around the world. First in marathon 

races, then in tennis tournaments, players soon were allowed to accept prize money and keep their 

O13~npie eligibility. Athletes profited from sponsorships and endorsements. The International Olympic 
Committee expunged the word amateur from its charter in 1986. Olympic officials, who had once 

disdained the NCAA for offering scholarships in exchange for athletic performance, came to welcome 

millionaire athletes from ever3~ quarter, while the NCAA still refused to let the pro ObTnpian Michael 

Phelps swim for his college team at Michigan. 

This sweeping shift left the Ol~vmpic reputation intact, and perhaps improved. Only hardened 

romantics mourned the amateur code. "Hey, come on," said Anne Audain, a track-and-field star who 

once held the world record for the 5,00o meters. "It’s like losing your virginity. You’re a little misty for 

awhile, but then you realize, Wm~; there’s a whole new world out there!" 

Without logic or practicality or fairness to support amateurism, the NCAA’s final retreat is to 

sentiment. The Knight Commission endorsed its heartfelt eU that to pay college athletes would be "an 

unacceptable surrender to despair." Many of the people I spoke with while reporting this article felt the 

same way. "I don’t want to pay college players," said Wade Smith, a tough criminal la~%~er and former 

star running back at North Carolina. "I just don’t want to do it. We’d lose something precious." 

"Scholarship athletes are already paid," declared the Knight Commission members, "in the most 

meaningful way poss-ible: u~th a free education." This evasion by prominent educators severed my last 

rduetant, emotional tie with imposed amateurism. I found it worse than self-serving. It echoes masters 

who once claimed that heavenly salvation would outweigh earthly injustice to slaves. In the era when 

our college sports first arose, colonial powers were turning the whole world upside down to define their 

own interests as all-inclusive and benevolent. Just so, the NCAA calls it heinous exploitation to pay 

college athletes a fair portion of what they earn. 

This article available online at: 

http://u~vw.theat~antic.c~m/magazine/archive/2~11/1~/the-shame-~f-c~ege-sp~rts/8643/ 

Copyright © 2Oll by The Atlantic Monthly Group. M1 Rights Reserved. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 9:19 PM 

’Beth Whitehead’ <kewhitehead@asbhawaJi.com> 

ILE: Dan K. Moore Program in Ethics, ] Registration Now Open 

Beth ---Iql be happy to send along the materials,            had a great time this summer. Thanks for making that opportunity available to her’. Are you 

interested ~n any more summer ~nterns? ~f so and you have a short descrip~on of what Votre offering, Y~I be more than happy to make my students and those on 

~:he barddng ]rx~ma~ aware of this opportunity. 

Hope you’re well. 

Lbsa 
L~ssa L groome 

Wachou~a Professor of Bankh~g Law 

Director Center for Bankh~g and Finance 

U NC Schoo~ of Law 

CB#32~80, Van Hecke-Wetl:ach 

Chapel Hi~, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

http:/lwww lm~’ un,z edu/hnageslnewshnedia/banking~mance 

web 542 

From; Beth Whitehead rmailto:kewhitehead@asbhawaii.com] 
Sent; Thursday, 8:3:~ PM 
To; Broome. Lissa L 

Subject; FW: Dan K. Moore Program in Ethics,            I Registration Now Open 

Any chance we could ~et a copy of the materials to this after it occurs? Interesting topic, bu~ un[ortunate~y our budset won’t a~ow a trip ~o NC from H~ for thb conL 

Sent; Tuesday, 8:02 AN 
To= Beth Whitehead 
Subject= Fw: Dan K. Moore Program in Ethics, Registration Now Open 

TNs is what we need locally :( 

F~: UNC School of Law [mai~to:undawcle@unc.edu] 
Sent: Tuesday, 05:27 AM 
To: 
Subject: Dan K. Noore Program in Ethics,            ~ Registration Now Open 

~:: u~c S~hoo~ o~ C~w 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 

Whist~eb~ower Provisions and Other Whistleblower Regimes 

The UNC Center for Teachi~ and Learnin~ 
Chapel Hill, NC 
Friday,              ,9:30 a.m. - 3:00 pore. (includes lunch) 

Dan K. Moore Program in Ethics is a well-regarded continuing legal education program 
sponsored annually by the UNC School of Law. 

This year’s program will address how the attorney should proceed when he or she suspects 

wrongdoing within the corporation. The panel will explain the variety of whistleblower 
statutes, including the relevant provisions of the Dodd-Frank Wall Street Reform and 

Consumer Protection Act of 2010. Special attention will be focused on the impact of 

whistleblowing provisions on corporate compliance programs. 

Panelists include: 

Bernard A. Burk, Assistant Professor of Law, UNC School of Law 

David B. Fountain, Vice President, Legal, Progress Energy Service Company 

Douglas R. Gunson, General Counsel, Nucor Corporation 

Matthew T. Martens, Chief Litigation Counsel, Division of Enforcement of the U.S. 

Securities and Exchange Commission 

Valecia M. McDowell, Moore & Van Allen 

Reid L. Phillips, Brooks, Pierce, McLendon, Humphrey & Leonard LLP 

Dr. Elliott M. Silverstein, Director of Psychological Services, Dorothea Dix 

Dr. Martha F. Simpson, HRC Behavioral Health & Psychiatry, PA 

Kurt E. Wolfe, McGuireWoods LLP 

This program provides continuing legal education credit, including three hours of ethics and 
one hour of substance abuse credit, and is aimed specifically at lawyers who regularly 



advise corporate clients. 

Conference registration is now open. To reF_q~er, go to 

Harris Connect Opt-Out 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 15, 2011 11:11 PM 

Meghan Best -meghamoA~cbankers.org/- 

RE: Speaker Suggeslion 

Hi Meghan .-- I’m not sure I have any ideas. You might tr!         in Greensboro, now with                            most recently 

previously led US Trust and then NC Trust before it. She’s been out of the trust busk~ess for awhile, but night know those who are st~ll active. 

Ussa 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-3380 

919,962,706(5 

web 542 

and 

From: Meghan Best [mailto:meghan@ncbankers.org] 
Sent: Thursday, September 15, 2011 9:38 AM 
To; Broome, Lissa L 
Subject; Speaker Suggestion 

Lissa, 
th I have put together a trust peer group that consists of 4 trust companies and 2 bank trust departments. The first meeting is scheduled for September 29 at :1:30. I 

was looking for a speaker to give a 30 minute presentation about the challenges trust companies face in today’s economy,       mentioned that you may have a 

suggestion for a speaker. If you know of anyone please let me know. Thank you for your time and I look forward to hearing from you. 

Meghan Best 

Associate Counsel 

North Carolina Bankers Association 

360:1 Haworth Drive (27609-72:18) 

PO Box :19999 

Raleigh, NC 276:19-99:16 

:1-800-662-7044 

(9:19) 78:1-7979 / Fax: (9:19) 88:1-9909 

@ncbankers.org 

American Mortgage Conference 

September 18-20, Raleigh, NC 

\,’i~ii i’_O!3!:!!_@_£:_<_.2_tr_~, to ~c.@~t~r toda3~, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, September 16, 2011 9:46 AM 

’ggt@moneyful.com’ 

l~E: Lunch 9-29 

Hi Genevia --. How about Nantucket at 54 and 1-40 at 11:30 on 9/29. http;/iwww.nantucketcafeandg[!!!:con)i[#[rington,~m 

I.issa 

Ussa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Description: 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 

Sent: Friday, September 16, 2011 9:21 AM 

To: Broome, Lissa L 
Subject: RE: Lunch 9-29 

Hi Lissa, 

Thursday, September 29, 2011 works best for me at 11:30 a.m. 

Where do you wish to meet? 

A few thoughts, but certainly you are more familiar with the restaurants closer to the Ghapel Hill side: 

Saffron at Ghapel Hill 3140 Environ Way Ghapel Hill 919-240-7490 (off HWY 54 headed towards Chapel Hill from Durham) 

Firebirds Rocky Mountain Grill 8030 Renaissance Pkwy Durham, NO 919-544-6332 (South Pointe) 

Lone Star Steakhouse 5307 New Hope Gommons Extension Durham, NG 919-401-4800 

Others??? 

Sincerely, 

Genevia 

Phone: (919)544-0398 ext 22 
Fax: (919)544-5994 or Fax: (919)544-8719 
ggf@moneyfukcom 
Notice: This electronic communication may contain irfformation of a confidentia] or privileged nature and is intended to be viewed only by the intended recipient. If you receive this emai] in 
error, please delete it and noti~ my office by email at ggfCd~moneyful com. Warning: Any unauthorized interception of this electronic communication is a violation of 18 USC 2510, et seq., 
’]?he Electronic Communications Privacy Act, which carries penalties of up to 5 years imprisonment, criminal fines, and possible civil liabili~. 

From: Broome, Lissa L [Ln___a_j_[t__o__~[_b__r__o___o___m___e___@__e____m___a_!!=u__n___c_=e__d___u_] 
Sent= Friday, September 16, 2011 8:51 AM 
To= ’ggf@moneyful.com’ 
Subject= RE: Lunch 

Hi Genevia --. It was ,good to see you yesterday, however briefly~ I.unch sounds good. September ~.2 or 2~ w~.rk for me. Let me k~ow which date is best a~d where 

you would like to meet. :[:1:30 is fine. 

Lissa L ~roome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of [.~w 

CB#3380, Van H,:_~cke.-WeLtach 

Chapel Hill, NC 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

i.~.i Description: 
h [[p:;iw~s law.uncedu;in-~ages/!lews;n-~edia/bankingfina!lce 

web 542.ip2 

From: Genevia Gee Fulbright, CPA [mailto;ggf@moneyful~com] 
Sent: Friday, September 16, 2011 8:37 AM 
To= Broome, Lissa L 
Subject: Lunch 
Dear Lissa, 
Did not get a chance to chat with you as I was conversing with one of my clients and did not see you until it was time for the session to start. 
Hope all is well. 
Let me know if over the next few weeks (prior to October 5th) you have time for lunch. I don’t know your schedule, but normally go at 11:30 a.m. and can meet half way 
between Durham and Chapel Hill? 
Sincerely, 
Genevia 
Phone: (919) 544 - 0398 ext 22 



Fax: (919) 544-5994 or Fax: (919) 544-8719 
gg_f_@j_n___o___n_#~v f u I. co m 
Genevia Gee Fulbright, CPA 

President & CO0 
Fulbright & Fu~bright, CPA, PA 
5302 NC Highway 55, Suite 104 

Durham, NC 27713 
Visit us on the web: 
Firm info: ._v_~=E!_O__L~__e_y~_u_!=_£_oJ__n_. 
Radio program info: ~rww.masteringyourmoney.com 
"Always in search of opportunities to help others achieve their financial goals. Can I help you?" - Fulbright 
[RS Circular 230 disclosure: 

To ensure compliance with requirements imposed by the IRS, we inform you that, unless expressly stated otherwise, any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter addressed herein. 

Notice: This electr~nic c~n~nunicati~n may c~ntain inf~rmati~n ~£ a c~t~idential ~r privileged nature and is intended t~ be viewed ~n~y by the intended recipient. ~ y~u receive this enrail in 

error, please delete it and noti~" my office by email at g~f~fi~raoneyful cora. Warning: Any unauthorized interception of this electronic corrmr~ication is a violation of 18 USC 2510, et seq., 

The Electronic Cormnunications Privacy Act, which carries penalties of ~p to 5 years imprisonment, cfirainal fines, and possible civil liabili~’. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 16, 2011 10:00 AM 

’ggt@moneyful.com’ 

l~E: Lunch 9-29 

It’s a date[ 

Lissa I.~ Broome 

Wachovia Professor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~, NC 27599-3380 

91%9~Z70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 
h E ~:1/,,~ law.uncedu/images/:qe:,,:s/media/bm~kh~gfinance 
web 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 
Sent; Friday, September :[6, 201:[ :[0:04 AM 
To; Broome, Lissa L 
Subject; RE: Lunch 9-29 
See you there on 9-29 
Sincerely, 
Genevia 
Phone: (919)544-0398 ext 22 
Fax: (919)544-5994 or Fax: (919)544-8719 
,qgf@moneyful.com 
Notice: ’];his e]ectronic communication may contain irfformation of a confidentia] or privileged nature and is imended ~o be viewed only by the intended recipient¯ If you receive this emai] in 
error, please delete it and noti@ my office by email at ggf,@moneyfulcom. Warning: Any unauthorized interception of this electronic communication is a violation of 18 USC 2510, et seq., 
The Electronic Communications Privacy Act, which carries penalties of up to 5 years imprisonment, criminal fines, and possible civil liabili~. 

Sent; Friday, September :t6, 20:[:t 9:46 AM 
To; ’ggf@moneyful.com’ 
Subject; RE: Lunch 9-29 
Hi Genevia --. How about Nantucket at 54 a~d 1-40 at 1;1:30 on 9/29, http:/!www.nantucketcafeandgrill.com!farrington.htm 

Lissa [.. grooroe 

Wachovia Professor of ganking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27"599.-3380 

919.962.7056 

i~i 
Description: 

h IIp:ffwww.la w u nc.ed u/ima ges/n ews/media/ba n kir~gfin a nce 

web 542.ip2 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 
Sent; Friday, September .t6, 201.t 9:2.t AM 

To; Broome, Lissa L 
Subject; RE: Lunch 9-29 

Hi Lissa, 

Thursday, September 29, 2011 works best for me at 11:30 a.m. 

Where do you wish to meet? 

A few thoughts, but certainly you are more familiar with the restaurants closer to the Chapel Hill side: 

Saffron at Chapel Hill 3140 Environ Way Chapel Hill 919-240-7490 (off HWY 54 headed towards Chapel Hill from Durham) 

Firebirds Rocky Mountain Grill 8030 Renaissance Pkwy Durham, NC 919-544-6332 (South Pointe) 

Lone Star Steakhouse 5307 New Hope Commons Extension Durham, NC 919-401-4800 

Others??? 

Sincerely, 

Genevia 
Phone: (919)544-0398 ext 22 
Fax: (919)544-5994 or Fax: (919)544-8719 
ggf@moneyful.com 
Notice: This electronic communication may contain irfformation of a confidentia] or privileged nature and is imended ~o be viewed only by the intended recipient¯ If you receive this emai] in 
error, please delete it and noti@ my office by email at ggf,@moneyfulcom. Warning: Any unauthorized interception of this electronic communication is a violation of 18 USC 2510, et seq., 
The Electronic Communications Privacy Act, which carries penalties of up to 5 years imprisonment, criminal fines, and possible civil liabili~. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Friday, September :16, 20:1:1 8:5:1 AM 



To: ’ggf@moneyful.com’ 
Subject: RE: Lunch 

Hi Genevia --. It was good to see you yesterdav, however briefly~ I.unch sounds good. September 22 or 29 work for me. Let me know which date is best and where 

you would like to meet. :[~:30 is fine. 

Lbsa L ~roome 

Wschov~a Professor of 8ank~ Law 

Director, Cente~ ~or 8ank~n~ and Finance 

UNC School of Law 

CB#3380, Van Hecke.-We~:[ach 14a~ 

Chapel FH~, NC 27599--3380 

9~9.962.7056 

http:!!www.lawamc.edu!centers!bank~ng 

~.~.~ Description: 

h [[p:/iw~ law, uncedu/images/news/media/~Dankingfinance 

we~; 542dp2 

From: Genevia Gee Fulbright, CPA [mailto:ggf@moneyful.com] 
Sent: Friday, September 16, 2011 8:37 AM 
To: Broome, Lissa L 
Subject: Lunch 

Dear Liasa, 
Did not get a chance to chat with you as I was conversing with one of my clients and did not see you until it was time for the session to start. 
Hope all is well. 
Let me know if over the next few weeks (prior to October 5th) you have time for lunch. I don’t know your schedule, but normally go at 11:30 a.m. and can meet half way 
between Durham and Chapel Hill? 
Sincerely, 
Genevia 

Phone: (919) 544 - 0398 ext 22 
Fax: (919) 544-5994 or Fax: (919) 544-8719 
~_f@_n__3p_n___e_~_f__uJ:__c_9_!_33. 

Genevia Gee Fulbright, CPA 
President & CO0 
Fulbright & Fulbright, CPA, PA 
5302 NC Highway 55, Suite 104 

Durham, NC 27713 
Visit us on the web: 

Firm info: wvwv.monevful.com 
Radio program info: ~:E!_a___s_!__e_!j_[Ny_o___u__r_ELo__[Le_y:_£_o__!_0. 
"Always in search of opportunities to help others achieve their financial goals. Can I help you?" - Fulbright 
[RS Circular 230 disclosure: 

To ensure compliance with requirements imposed by the ][RS, we inform you that, unless expressly stated otherwise, any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party any transaction or matter addressed herein. 

Notice: This electronic communlcaLlon may contain information ofa con[’ldential or privileged nature and is intended to be viewed only by [he intended recipient I_[you receive [his email in 

error, please delete it and notify my office by emai[ at gg[:~)rnoney[’uLcorn Warning: Any unauthorized interception of this electronic communication is a violation of 18 USC 2510, et seq, 

The Electronic Conm~unications Privacy Act, which cames penalties of up to 5 years ir@risonment, criminal fines, and possible civil liability. 



2011 North Carolina Banking Institute 

Staff Writers’ Workshop 

Intake Questionnaire 

As we gather this evening and eat dinner, please fill out this intake questionnaire. When you 

are finished with your questionnaire, give it to Professor Broome so she can skim it during 

tonight’s workshop. 

1. So, what’s your thesis? 

My topic deals with , and the problem my paper 

addresses is I propose 

a solution to this problem. At this stage, I think the solution should be 

or possibly 

2. So, what’s your strategy? 

Write 3-5 sentences answering the following questions about your writing strategy: 

What do you aim to do in this paper? 

How do you intend to do that? 

What are your organizational options? 

Read the following example before writing out your own strategy on the back of this page. 

Curbing Internet gambling by regulating credit card company behavior is not an effective method of 

addressing today’s Internet gambling problems. A better solution would be to have the government regulate 

Internet gambling. But how should I organize this discussion? I guess I could start by articulating who is 

involved in Internet gambling, who is making money, who is losing money, and what the future of Internet 

gambling may be. After that, I could explain why pending federal legislation that attempts to address this 

issue by regulating credit card company behavior is a bad idea. Well, maybe I should describe what the 

legislation would do before I discuss why it’s a bad idea. Then I should probably shift to a discussion of why 

government regulation of Internet gambling companies would lead to a better result. But then there’s that 

whole argument about the legality of Internet gambling. I’m not sure how that plays into all of this and how I 

should organize it. From what I understand, Internet gambling isn’t expressly prohibited by federal law. A 

few federal laws like RICO have come in to play. I know that some states allow Internet gambling and I think I 

remember reading that other states prohibit it. I’m really not sure how I should handle the "legality" of 

Internet gambling issue. Maybe I should talk to my editor or Professor Broome. 



What do you aim to do in this paper? 

How do you intend to do that? 

What are your organizational options? 

So, what questions do you have about how to proceed on your paper? List 
at least one or two things that you would like to hear about or discuss 
tonight that would advance your paper. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 16, 2011 5:54 PM 

’Jerry Markham’ ~gmail.com> 

I~W: 2011 Update to Broome and Markham’s Regulation of Bank Financi~il Service Activities: Cases and Materials, Fourth Edition 

Did yoa get this? 

From: West Academic Publishing Product Notice [mailto:westacademic@update-thomsonwest.rsysl.net] 
Sent-" Friday, September :~6, 201:~ 4:01 PM 
To: Broome, Lissa L 
Subject-" 2011 Update to Broome and Markham’s Regulation of Bank Financial Service Activities: Cases and Materials, Fourth Edition 

West. Get 

West Academic Publishing Product A ......... t 

~:: westacademi .... 

VJ_s_’J_t__u_£._o_n_!in__e_. i .-C--°--n--t-’-a_-c-t__-A--rZrZ°--u--r-~-t-_--M--a--n--°-£e--r i .L__a___w___~_c_[~__o__o_J__~_x__c_[~__a__n_9__e. :: .~_~_~. 

2011 ~.Jpdate to: 

Regulation of Bank Financial Service Activities: Cases 

Lissa L, Sreome, Ne.~th Ca.~olina 
Je~ry W, IVtarkbam, Fle..’ida 

ISBN 9780314268088 

The 201 t updaie ~e Re.qulation of Bank Financial Service Activities: Cases and 

title may reg;roduce ti:ese matelial:; for use by flleil :;tude:~ts. 

Download the 2011 Update. 

Rot c~,trre~t Westta~s66 ilsfor~atioh, visit: lawsehooI.westlaw.com 

Thomson Reuters 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 19, 2011 11:13 AM 

’Gibbs, Tama~a B.’ <Tamara.B.Gibbs@abc.com> 

Davis, Nancy K <nancy davi@unc.edu> 

RE: MEDIA INQUIRY: 

Hi Tamara --- Nancy Davis in our cornmunications office will respond on behalf of the institution or’ direct you to those who w~H provide the ff~sdtution’s response~ 

Thanks, 

Ussa t.. Broome 

W~chovia Professor of BanMng 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7066 

::~:: Description: 

From: Gibbs, Tamara B. [mailto:Tamara.B.Gibbs@abc.com] 
Sent= Monday, September 19, 2011 11:11 AM 
To= Broome, Lissa L 
Subject: MEDIA INQUIRY: 

Hello-- 

I’m a reporter with ABC11 Eyewitness News assigned to the UNC-NCAA investigation. As you may know, the University is expected 

to release its response to the NCAA’s notice of allegations today. 

As a member of the Faculty Athletics Committee, would you be available for a brief interview? 

I apologize for the late notice. However, I’m working under deadline. Would you please contact me at your earliest convenience at 

either the mobile number or e-mail below. 
Thanks in advance for your consideration. With best regards, I am 

Sincerely yours, 
Tamara Gibbs 
ABC11 News Reporter 
O~c~: 919.~783 111 I ] i’~l~biI~:              i t;ax: 919 ~;87 4;}"; i Tarnara.B.Gibbs(~abc.corrl 

WiVD-A!; A[:X; ()wried St ;ti:l~ j ’,,~,~,^,# abe I 1 .’:ore 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN~LBROOME> 

Monday, 11:35 AN:[ 

))emaJl .unc.edu> 

~emaJl.unc.edu> 

Letter for electronic letterhead m~d clerkship recommendation 

Letter.docx 

Hi - Could you get this letter formatted and on electronic letterhead to the judges that 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

~iI Description: 
..... http://w~*z law.unc.edu/images/news/media/bankingfinance 

l 
web 542. pg 

has identified to Career Services and 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 19, 2011 11:44 AM 

~gmail .corn) 

Recommendation letter 

- I have been delinquent in getting your recommendation letter done, but I have now sent it on for formatting, etc. I hope it is helpful. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwwwAaw.unc.eduicentersibanking 

i~i Description: 
. http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:50 AM 

~emaJl .unc.edu> 

I~E: Letter tbr electronic lettefl~ead and clerkship recommendation 

Terrific. Thanks! 

Lissa L Broome 

Wachovk~ Professor of Banking Law 

Director, Ceni:er ~or Banking and Finance 

UNC Schoof of Law 

CB#3380. Va~ Hecke--Wettach I-ta~ 

Chapel Hill, NC 27599-3380 

919,962,706S 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

h~://,~ law.unc edu/ima~s/ne:,.;s/medi$/bankmgfinanc~ 
web 

Fl’Om~ 

Sent: Monday, 11:48 AM 
To: Broome, Lissa L 
Subject: RE: Letter for electronic letterhead and clerkship recommendation 

It has beer~ forwarded on to      who said he wiil format, address and send it- off!! 

P~om: Broome, Lissa L 
Sent: Monday, 11:35 AM 
To; 
~c-" 
Subject-" Letter for electronic letterhead and clerkship recommendation 

Hi - Could you get this letter formatted and on electronic letterhead to the judges that 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 

has identified to Career Services and 



The University of North Carolina School of Law 
The Twentieth Annual Dan K. Moore Program in Ethics 

Co-sponsored by the UNC School of Law Center for Banking and Finance 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 
Whistleblower Provisions and other Whistleblower Regimes 

Program Highlights Include: 

4 hours of continuing legal education credit (including 3 hours of professional 
responsibility and 1 hour of substance abuse credit) 
Ethical issues for the corporation’s attorney when corporate wrongdoing is suspected, 
including climbing the corporate ladder, withdrawal, and protecting client confidences 
Whistleblowing provisions under the False Claims Act, Sarbanes-Oxley, and Dodd-Frank 
and their effect on corporate compliance programs 
Mental health and substance abuse concerns among lawyers -- how to recognize 
problems, seek help for them, and develop effective strategies for coping with stress 

October 14, 2011 
The Center for School Leadership and Development (near the Friday Center) 
UNC-Chapel Hill, Chapel Hill, NC 

The Dan K. Moore Program in Ethics 

The Dan K. Moore Program in Ethics is a well-regarded continuing legal education 
program sponsored annually by the UNC School of Law. This important program is dedicated to 
the exemplar}, legacy of professional ethics left to us by the distinguished life and work of Dan 
K. Moore, the esteemed former governor of North Carolina and a 1929 graduate of the UNC 
School of Law. 

For the past eight years the Dan K Moore program has focused on issues relevant to 
attorneys who advise corporate clients: 

O 

O 

0 

0 

0 

0 

0 

2002 

2003 
rules 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

- Lawyer liability in a post-Enron world 
- The SEC’s lawyer conduct rules and their relationship to state bar lawyer conduct 

- New challenges in ethics and governance for corporate lawyers 
- The lawyer’s role in responding to enforcement actions against a corporate client 
- Ethical issues arising from the relationship between lawyers and accountants 
- Conflicts of interest for corporate lawyers 
- Ethics issues for in-house and outside corporate lawyers 
- Ethical issues in troubled times 
- Ethical issues for the corporate lawyer 
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About this year’s program o.. 

The program will address a variety of ethical issues of interest to corporate lawyers, both 
in-house counsel and attorneys in private practice. We will discuss particular issues that arise in 
the representation of corporations and how" the attorney should proceed when he or she suspects 
wrongdoing within the corporation. The panel will also explain the variety of whistleblower 
statutes, including the relevant provisions of the Dodd-Frank Wall Street Reform and Consumer 
Protection Act of 2010. Special attention will be focused on the impact of whistleblovdng 
provisions on corporate compliance programs. 

Lunch will provide a wonderful opportunity to network with the many corporate 
attorneys who attend this program, including a substantial percentage of attendees who work in- 
house for corporations or other entities. This opportunity for discussion and interaction with the 
other program attendees is a unique and popular aspect of thi s program. 

Our distinguished panelists draw on a wealth of experience in a variety of roles and 
contexts to provide expertise, advice, and perspective on these important issues. 

As was the case with prior programs, the discussion among the panelists is guaranteed to 
be lively and there will be ample opportunity for questions from and interchange with the 
audience. 

This program provides continuing legal education credit, including professional 
responsibility and substance abuse credit, and is aimed specifically for lawyers who regularly 
advise corporate clients. 

About the Center for Banking and Finance... 

The Center for Banking and Finance was established at the UNC School of Law on July 
1, 2000. The Center was created to recognize and further the important role of banking and 
finance to the economy of North Carolina, as well as the leadership role played by North 
Carolina-based financial institutions in the continuing evolution of the financial services 
industry-. 

The Center studies the legal and policy issues related to banking and finance, advances 
the teaching of these important areas, and sponsors conferences for industry professionals, 
including the Annual Consumer Law & Consumer Credit Symposium at the Festival of Legal 
Learning, and the Sixteenth Annual Banking Institute, March 29-30, Charlotte, NC. 

The Center is directed by Professor Lissa Broome and guided by a distinguished Board of 
Advisors. For more information about the Center or its activities, please contact Lissa Broome, 
(919) 962-7066 or lbroome@email.unc.edu, or see 
http://www.law.unc.edu/centers/banking/default.aspx. 

{PAGE \*MERGEFORMAT} 



2011 Dan K. Moore Program in Ethics 
Friday, October 14, 2011 

Chapel Hill, NC 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 
Whistleblower Provisions and other Whistleblower Regimes 

9:30 a.m. Welcome and Introduction to the Program (Dean Jack Boger, Professors 
Thomas Hazen and Lissa Broome) 

9:45 a.m. Mental Health and Snbstance Abnse Concerns - Seeking Help and Coping 
with Stress 

Dr. Elliott M. Silverstein, Co-Director of Psychological Services at Child 
Outpatient Clinic on the Dorothea Dix Campus of Central Regional Hospital, also 
trained as a law~yer, and Dr. Martha F. Simpson, a licensed psychologist in private 
practice with HRC Behavioral Health & Psychiatry, PA in Raleigh, will describe 
mental health and substance abuse concerns among lawyers and advise how to 
recognize problems, seek help for them, and develop effective strategies for 
coping with stress. 

10:45 a.m. Break 

11:00 a.m. Suspected Corporate Wrongdoing and the Attorney’s Obligation: Just Give 
a Little Whistle 

12:00 p.m. 

The panel will discuss climbing the corporate ladder under Rule 1.13 of the North 
Carolina Rules of Professional Conduct, when an attorney is permitted or required 

to withdraw from the representation and when the withdrawal can be "noisy." 
Panelists will address how" to protect client confidences under Rule 1.6, especially 
in the case of a noisy withdrawal and under what circumstances, if any, the duty 
of client confidentiality may be breached. The panel will debate the effects 
material misstatements that lawyers may have unknowingly made in securities 
filings or private placement memorandum may have if they were made based on 
misinformation provided by or fraud engaged in by the client. 

Networking Lunch 

Enjoy lunch with the panelists and other attendees. In the past, we have ahad a 
number of in-house attorneys attend this program. 

12:50 pom. Whistle While You Work: Dodd-Frank and Other Whistleblower Regimes 

The panel will explore § 922 of the Dodd-Frank Act, which adds a new Section 
21F to the Securities Exchange Act. This section provides that a whistleblower 
who voluntarily gives the SEC information that leads to a successful enforcement 
action that results in over $1 million of monetary sanctions may be awarded by 
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the SEC an amount not less than 10% and not more than 30% of the monetary 
sanctions collected. The panel will discuss the SEC’s rules implementing this 
provision, including the exclusions from eligibility to receive the award and 
examine the criticisms of the rule, including its possible adverse effect on 
corporate compliance programs. Section 1057 of Dodd-Frank Act also creates a 
new cause of action for employee whistleblowers who provide information about 
certain consumer protection violations. The panel will compare and contrast these 
whistleblower provisions with those under the Sarbanes-Oxley Act, False Claims 
Act, and Qui Tam actions. The panel will also consider the ethical issues 
presented by attorneys who have received confidential information from a client 
engagement or information that is subj ect to the attorney-client privilege acting as 
whistleblowers. 

1:50 p.m. Break 

2:00 p.m. Whistle While You Work (cont.) 

3:00 p.m. Adjourn 
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Program Panelists 

Bernard A. Burk 

Bernie Burk j oined the UNC School of Law faculty this summer following a distinguished career 
at Howard Rice Nemerovski Canady Falk & Rabkin, P.C. in San Francisco and a year as an 
academic fellow at the Arthur and Toni Rembi Rock Center for Corporate Governance at 
Stanford University. He is the co-author of Big But Brittle: Economic Perspectives on the 

Future of the Law F#’m m the New Economy, which was recently published in the Columbia 
Business Law Review. Burk received his undergraduate degree at Yale University and his J.D. 
from Stanford University. 

David B. Fountain 

David Fountain is the Vice President of the Legal Department of Progress Energy headquartered 
in Raleigh, NC. Fountain j oined the Legal Department in April 2000 and supported the merger 
between Carolina Power and Light Company and Florida Progress Corporation which formed 
Progress Energy in November 2000. Prior to j oining Progress Energy, Fountain was an associate 
attorney in the Charlotte, NC office of the predecessor firm to McGuire Woods from 11994 to 
2000. He specializes in commercial transactions, mergers, acquisitions and electric utility 
regulation. Fountain is a Morehead-Cain Scholar with undergraduate, M.B.A., and J.D. degrees 
from the University of North Carolina at Chapel Hill. 

Douglas R. Gunson 

Doug Gunson is the General Counsel of the Charlotte-based Nucor Corporation, the largest 
producer of steel in the United States. At this Fortune 200 company, he oversees the legal 
function and works in in the areas of corporate, international trade, and international investment. 
Gunson received his undergraduate and law degrees from Brigham Young University. 

Matthew T. Martens 

Matt Martens is Chief Litigation Counsel of the Division of Enforcement of the U.S. Securities 
and Exchange Commission, where he manages the SEC’s litigation program as conducted in the 
Washington headquarters trial unit and coordinates the activities of the trial attorneys across the 
enforcement program in the eleven regional offices. Martens served as a law- clerk for Judge 
David Sentelle of the U.S. Court of Appeals for the District of Columbia Circuit, and then-Chief 
Justice William Rehnquist of the Supreme Court of the United States. He practiced law with 
Lathan & Watkins LLP before becoming Chief of Staff to Assistant Attorney General Michael 
Chertoff in the Criminal Division of the U.S. Department of Justice. He then worked as an 
Assistant U.S. Attorney in the U.S. Attorney’s Office in the Western District of North Carolina, 
rising to the Deputy Criminal Chief where he supervised prosecutors in the white-collar crime 
unit and was Coordinator of Corporate and Securities Fraud. Martens received his undergraduate 
degree from Cedarville College and his law degree from the University of North Carolina School 

of Law. 

Valecia M. McDowell 
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Valecia McDowell is a member of Moore & Van Allen and practices in the firm’ s Charlotte 

office. She works in commercial litigation and has extensive experience conducting internal 
investigations for publicly-traded, privately-held and non-profit institutions. McDowell is a 

member of the Board of Directors for the Charlotte Chamber of Commerce, the Council for 
Children’s Rights, and the Community Building Initiative. She has also been recognized as a 
"Future Star" and "Rising Star" by various legal publications. She is a Fellow &the Litigation 
Counsel of America. McDowell received her undergraduate and law degrees from Duke 
University. 

Edward P. O’Keefe 

Ed O’Keefe is General Counsel, Chief Legal Officer, and a member &the Executive Committee 
&Bank of America. He leads a global department &over 1100 attorneys in 40 U.S. and 20 
international cities that manages the bank’s legal affairs and legal risks. Before becoming the 
bank’s General Counsel, Ed served as head of litigation, global compliance and operational risk 
executive, senior privacy executive, and deputy general counsel for staff support. Prior to 
joining Bank of America in 2004, he served as Managing Director for Deutsche Bank, attorney 

at Chase Manhattan (former Chemical Bank), and in private practice. Ed received a B.S. from 
the University of Rhode Island and his law degree from Fordham University School of Law. 

Reid L. Phillips 

Reid Phillips is a partner in the Greensboro office of Brooks, Pierce, McLendon, Humphrey & 
Leonard LLP, where he represents clients in commercial litigation in federal and state courts 
with experience in contracts, securities, antitrust, and other areas. He is a Fellow- &the 
American College of Trial Lawyers and has been recognized as a "Super Lawyer," and a 
member of the "Legal Elite" in litigation. Phillips received his undergraduate degree from the 
University of North Carolina at Chapel Hill and his JD degree from the University of Texas. 

Elliot M. Silverstein 

Elliot Silverstein is the Co-Director of Psychological Services at the Child Outpatient clinic on 
the Dorothea Dix Campus of Central Regional Hospital. He also holds adjunct appointments in 

the UNC Medical, Law, and Business Schools. At the Law School, Sflverstein teaches two 
courses: Interviewing and Counseling; and Negotiation. He serves as Co-Chair for the 
Professional Affairs and Ethics Committee of the North Carolina Psychological Association. He 
has designed and given numerous presentations on Ethics and Risk management, including a 
biennial ethics workshop at Duke University Medical Center. Silverstein earned his 
undergraduate degree at the University of Pennsylvania, his JD from Harvard Law School, and a 
Ph.D. in Clinical Psychology at the University of North Carolina at Chapel Hill. 

Martha F. Simpson 

Martha Simpson is a licensed psychologist and clinical addiction specialist. She is in private 
practice with HRC Behavioral Health & Psychiatry, PA in Raleigh, where she has a general adult 
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practice, with specialties in substance abuse, pain management, chronic illness, and impaired 
professionals. She previously practiced in San Diego and split her time between private practice 
and teaching at UCSD Medical School and the California School of Professional Psychology. 
She worked in Greensboro with Guilford Pain Management, PA, until she moved to Raleigh to 
join HRC. Simpson received her doctorate in psychology from the University &North Carolina 
at Chapel Hill. 

Kurt Eo Wolfe 

Kurt Wolfe practices in the Government, Regulatory and Criminal Investigations Department of 
McGuireWoods LLP in Washington, DC. He has participated in a number of internal 
investigati ons undertaken by corporate clients and has participated in the defense of financial 
institutions, broker-dealers, accounting firms, and corporate executives in investigations 
conducted by the SEC, the Department of Justice, F1NRA, and court appointed receivers in 
actions involving securities fraud, insider trading, and Ponzi scheme allegations. Wolfe has 
written several articles about the SEC’s whistleblower program under Dodd-Frank. Wolfe 
received his undergraduate degree from James Madison University, his law degree from the 
University of Richmond School of Law, and an LL.M. from The London School of Economics 
and Political Science. 

Program Directors 

Lissa L. Broome 
Lissa Broome is the Wachovia Professor of Banking Law and Director of the Center for Banking 
and Finance. She teaches Banking Law and Secured Transactions. She is the co-author of the 
Regulation of Bank Financial Service Activities, a banking law casebook, and co-author of 
Securitization, Structured Finance and Capital Markets. Broome also directs the Director 
Diversity Initiative which works to increase the diversity of corporate boards of directors through 
its training programs, advocacy, research, and diverse director database. See 
https://ddi.law.und.edu/default.aspx. Broome received her undergraduate degree from the 
University of Illinois and her law degree from Harvard Law School. 

Thomas Lee Hazen 
Thomas Hazen is the Cary C. Boshamer Distinguished Professor of Law. He teaches Business 
Associations and Securities Regulation, and is the author or co-author of casebooks in 
corporations, corporate finance, broker-dealer regulation, mergers and acquisitions, and 
securities regulation. Hazen is the author of a widely regarded six-volume treatise on Securities 
Regulation, a three-volume treatise on derivatives regulation, and a two-volume treatise on 
broker-dealer law. He has also served as an expert witness in a number of high profile securities 

cases. Hazen received his undergraduate and law degrees from Columbia. 

Registration Fee 
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$195 per person. 

$150 for three or more registrants from the same firm or company, or for those attorneys with a 
particular financial hardship, upon prior approval of the CLE director. 

The registration fee includes lunch. There is also ample free parking at the program site, which 
is located off of the back parking lot at the Friday Center. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 19, 2011 5:40 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Prig: Did ? ou like your OH bannanna ~reau’: ~ ’: 

Yes!! I stopped by earlier [o say thanks, bu[ missed you. 

~.issa 

Lissa t.. Broome 

Wachovia ~’rofessor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From; Bortz, Conrad 
Sent: Monday, September 19, 2011 5:38 PM 

To: Broome, Lissa L 
Subject; Did you like your OH bannanna bread??? 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

ht[p://www.law.unc~edu/centers/banking 

iNi Description: http:11www.law.unc.edu,ima~es/news/media/bankin~finance web 542.jp~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, September 19, 2011 5:43 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

ILE: Did you like your OH bannanna bread??? 

I thought it was terrific! 

Lissa L Broome 

Wachovii~ Pro[essor of Banking Law 

Director, O:_mter [or Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel Hill, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542.~p9 

From: Bortz, Conrad 
Sent: Monday, September 19, 2012 5:42 PM 
Te-" Broome, Lissa L 
Subject== RE: Did you like your OH bannanna bread??? 

It certNnly was noL the best batch, but I guess it was made und~?r duress. 

F~m= Broome, Lissa L 
Sent: Monday, September ~9, 20~ 5:~ PM 
To: Bor~, Conrad 
Subject: RE: Did you like your OH bannanna bread??? 

YesH ~ stopped by earner to say thin]ks, but missed you. 

[.bsa L. 8roome 

Wi~ch.mDa Professor of BanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel kilN, NC 22"599.<~380 

919.962.705~ 

~ 
Description: 

h [[p:ffw%~< la w u nc.ed u/ima ges/n ews/rr~edia/ba n kbgf m a nce 

web 542 jpg 

From: Bortz, Conrad 
Sent: Monday, September 19, 2011 5:38 PM 
Te== Broome, Lissa L 
Subject== Did you like your OH bannanna bread??? 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

i~i Description: http:llwww.law.unc.edu,images/newslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 20, 2011 5:50 PM 

Grace, Raymond <rgmce@nccob.gov>; Garner, Daniel (dgamer@nccob.gov) 

Bo~lz~ Conrad <cbortz@e~nail.unc.edu> 

Reg. of Bank Fin. Serv. Activ..pdf 

B’,aniel & Rm! - Here an-:~ the pag~-’_~.; thai: [:he s[:udent~.; will b~-’_~ asked to n-:~ad ~or Monday"s cl~ss. We have already talk~-:~d about th~-_~ powers .:_~f a national bank ~md the 

preemption of slate ~aws issue. We have also moved on to dbcuss op subs, fin subs, bhcs, and ~:hcs. ~ hope you guys can ta~k about 

The powers of a state bank (as compared to a nationa~ bank). You can use the NC Gen StaL as an exarnp[e although they do not have a copy o[: it. The class 

has 3Z sLudents in ~t ~f you deride Lo bring a handout. There b a~so a documenL camera where you can disp[ay thin~s to the class and Conrad can show you 

how to use ~t. 

How 12 USC :1.83~a works and that ~t provides ~ potential advantage for the state ba~k charter since state banks ca~ engage ~n agency activities that m~ght 

not be permitted for nationa~ banks if authorized by state ~aw (Hke real estate agency or travel agency) and cm~ a~so apply to do more than a nat~ona~ bank 

to the FDIC. 

* How then, does the national bank charter stack up against the slate bank chm*ter (natk3nal bank advantages: preemption, perceived sophistication oF the 

regulator; stale b~rd~ advantages: poss~blv powers, examin~tk)n costs, ~c(:ess; to regulator, k~bor~tor~es for e>:per~mentatk?n). 

~ How Lo s~:~rl: a bank. You don’t need Lo get into ~dJ the gory deL~iL but t wouh~ Hke you to rn~fl<e Lhe point Lh~t there is ~h~ted entry ~nto banMng. If the 

orga]~zers don’L have enough m~magement e>:pert~se, ~f the market is ahe~dy overbanked, and for other rea~om~ the app~h::~tkm to establish ~:he charter 

might be denied. There ~s a case ~n the assigned materiaf that you could use to make this point as well. It woufd be good for you to share your experiences 

~n tNs area as NC 

e ~f you have little. Do stale ~anks have op subs or fin su~s? WhsL do they use them for? Why ~n the sub rather than ~n the bank? 

e ~f you have time, how ~T~any NC banks have hoiding companies? Why do they opt ~:or themP 

Class runs ~:rom 1:00 .-- l:BB. When you strive, you can douMe park ir~ the drcuiar drive in front of the law school The receptionist will give you a vbitor parking 

permit and direct you to your spot. She will call Conrad who w~]J come m~d meet you and take you to the classroom (Room 

f~ you wouh~ Jike to arrive a I~tl:k~ before 12:00 f can see ~f some students are available to have a buffet lunch with you ~md Conrad at the Caro~k~a Ch.d} (our treat), 

but le~: me know before 1:00 tomorrow so I can make the arr~mgements w~th the s~:udents. 

~ am stLending s conference out of town, so you w~l~ be #~ Conrad’s capable hands. I-t~s £hone ~s 

Thanks again. 

[~ssa L Broome 

Wac:hovh~ Pro~essor of {~a]]kk~g Law 

Director, Center ~or ganMng ~md Finance 

UNC Schoo~ of Law 

CB#3380 kzan Hed<e-Wettach 

Chapel H~I~, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bankh~g 

web 542 ~p9 



04 NCAC 03C .0807 

04 NCAC 03C .0807 SUBSIDIARY INVESTMENT APPROVAL 
Banks that desire to create or invest in a corporation, partnership, firm, joint venture or other entity which will 
engage in a nonbanking function and which shall be either partially or wholly owned by the bank must first 
obtain the approval of the Commissioner of Banks. The application for approval shall be by letter which must 
include the following: 

(l)    A copy of the articles of incorporation, articles of partnership or other instrument creating or 
governing the business entity; 

(2) A description of the proposed activities and by whom these activities will be conducted; 
(3) The proposed investment in the enterprise expressed both in dollar amount and as a percentage 

of the bank’s unimpaired capital funds; 
(4) The amount of the bank’s investment in all existing subsidiaries, partnerships and companies 

as of the date of the letter of application; 
(5) The amount of the bank’s unimpaired capital fund on the date of the letter of application as the 

sanae is defined at G.S. 53-1(9); 
(6) A copy of any contract or agreement for a lease, rental or other commitment by the enterprise 

that would create a contingent liability upon the business (or enterprise) or the bank; 
(7) Copies of any licenses or other permits ~vhich the enterprise or its employees are required to 

obtain prior to engaging in a regulated activity. If such licenses are not available on the date 
of the letter of application the saxne must be submitted prior to final approval; and 

(8) The application fee as determined by 4 NCAC 3C. 1601 (a)(8). 

History Note: Authority G.S. 53-47; 53-104; 

t~[[." 3/[ay l, 1992; 

Amended t~2ff June 1, 1995. 

This rule is not mandated by a federal law or regulation. 
There are analogous federal regulations that regulate the same conduct or activity as the 
State regulation. 
This rule is not more stringent than the analogous federal regulations. The state rule 
requires prior approval by the OCOB for a state bank investment in an entity which will 
engage in a nonbanking function and which shall be either partially or wholly owned by 
the bank. The state rule sets forth certain items that must be included in the application 
for approval, including a description of the proposed activities and the amount of the 
bank’s unimpaired capital fund at the date the letter of application is filed. 

The federal rule, FDIC regulation 12 C.F.R. § 362.4, applies to all state chartered insured 
banks (not just state nonmember banks) and prohibits the state bank subsidiary from 
engaging as principal in any activity that is not of a type permissible for a subsidiary of a 
national bank, unless is within one several federal regulatory exceptions. One of those 
exceptions is that the state bank have received the FDIC’s prior written consent and the 
state bank continues to meet the applicable capital standards set by the appropriate 
federal banking agency. Thus, the federal rule requires prior approval by the FDIC of a 
certain limited set of activities of a subsidiary of a state bank, while the state rule requires 
an application to establish any subsidiary of a state bank. 
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A second set of federal rules deal with "financial subsidiaries" of insured state 
nonmember banks as authorized in the Gramm-Leach-Bliley Act of 1999, FDIC 
regulations 12 C.F.R. §§ 362.16-. 18. These federal regulations require that the insured 
state nonmember bank file a notice containing certain information and that the bank 
certifies that it is well-managed, that all of its insured depository institution affiliates are 
well-capitalized, and that it will deduct the aggregate amount of its outstanding equity 
investment in all financial subsidiaries from its total risk-based capital. Federal Reserve 
Board regulations applicable to state member banks and their financial subsidiaries also 
require advance notice with the appropriate Federal Reserve bank, with similar 

information included. 12 C.F.R. §§ 208.71-.77. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 20, 2011 7:31 PM 

M lan Bo SaJnarg~ a --bo~i@rslawgroup.com-~ 

l~E: Ba~rBri Contracts Lecture 

Hi Bo ---You’re supposed to t:ill them in during the lecture. If you have a learning disability or other handicap, then Lhe BarBri people can provide a l:ilf in outline. 

Lissa 1.. groome 

Wacho~ia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

h~p:L&~ww.law u nc.ed[~;~ma ges/n ews;med~a/ba n kingf~n a nca 

From: Milan "Bo" Samargya [mailto:bo@rslawgroup.com] 
Sent; Tuesday, September 20, 20:[:t 2:33 PM 

To; Broome, Lissa L 
Subject-" BarBri Contracts Lecture 

I practice law in FLand will be taking NC bar in February. 

Could you send me the answers to your lecture? 

Thanks 

Robitaille & Samargya, kkC 
&904 West Main Street 
Inverness, FL 34452 
352-419-7999 
CONFIDENTIALITY NOTE: The information contained in this transmission may be privileged and confidential information, and is intended only for the use of the individual or 
entity named above. If the reader of this message is not the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is 
strictly prohibited. If you have received this transmission in error, please immediately reply to the sender that you have received this communication in error and then delete it. 
Thank you. 



04 NCAC 03C .0807 

04 NCAC 03C .0807 SUBSIDIARY INVESTMENT APPROVAL 
Banks that desire to create or invest in a corporation, partnership, firm, joint venture or other entity which will 
engage in a nonbanking function and which shall be either partially or wholly owned by the bank must first 
obtain the approval of the Commissioner of Banks. The application for approval shall be by letter which must 
include the following: 

(l)    A copy of the articles of incorporation, articles of partnership or other instrument creating or 
governing the business entity; 

(2) A description of the proposed activities and by whom these activities will be conducted; 
(3) The proposed investment in the enterprise expressed both in dollar amount and as a percentage 

of the bank’s unimpaired capital funds; 
(4) The amount of the bank’s investment in all existing subsidiaries, partnerships and companies 

as of the date of the letter of application; 
(5) The amount of the bank’s unimpaired capital fund on the date of the letter of application as the 

sanae is defined at G.S. 53-1(9); 
(6) A copy of any contract or agreement for a lease, rental or other commitment by the enterprise 

that would create a contingent liability upon the business (or enterprise) or the bank; 
(7) Copies of any licenses or other permits ~vhich the enterprise or its employees are required to 

obtain prior to engaging in a regulated activity. If such licenses are not available on the date 
of the letter of application the saxne must be submitted prior to final approval; and 

(8) The application fee as determined by 4 NCAC 3C. 1601 (a)(8). 

History Note: Authority G.S. 53-47; 53-104; 

t~[[." 3/[ay l, 1992; 

Amended t~2ff June 1, 1995. 

This rule is not mandated by a federal law or regulation. 
There are analogous federal regulations that regulate the same conduct or activity as the 
State regulation. 
This rule is not more stringent than the analogous federal regulations. The state rule 
requires prior approval by the OCOB for a state bank investment in an entity which will 
engage in a nonbanking function and which shall be either partially or wholly owned by 
the bank. The state rule sets forth certain items that must be included in the application 
for approval, including a description of the proposed activities and the amount of the 
bank’s unimpaired capital fund at the date the letter of application is filed. 

The federal rule, FDIC regulation 12 C.F.R. § 362.4, applies to all state chartered insured 
banks (not just state nonmember banks) and prohibits the state bank subsidiary from 
engaging as principal in any activity that is not of a type permissible for a subsidiaw of a 
national bank, unless is within one several federal regulatory exceptions. One of those 
exceptions is that the state bank have received the FDIC’s prior written consent and the 
state bank continues to meet the applicable capital standards set by the appropriate 
federal banking agency. Thus, the federal rule requires prior approval by the FDIC of a 
certain limited set of activities of a subsidiary of a state bank, while the state rule requires 
an application to establish any subsidiary of a state bank. 
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A second set of federal rules deal with "financial subsidiaries" of insured state 
nonmember banks as authorized in the Gramm-Leach-Bliley Act of 1999, FDIC 
regulations 12 C.F.R. §§ 362.16-. 18. These federal regulations require that the insured 
state nonmember bank file a notice containing certain information and that the bank 
certifies that it is well-managed, that all of its insured depository institution affiliates are 
well-capitalized, and that it will deduct the aggregate amount of its outstanding equity 
investment in all financial subsidiaries from its total risk-based capital. Federal Reserve 
Board regulations applicable to state member banks and their financial subsidiaries also 
require advance notice with the appropriate Federal Reserve bank, with similar 

information included. 12 C.F.R. §§ 208.71-.77. 
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04 NCAC 03C .1100 

04 NCAC 03C .1101 
04 NCAC 03C .1102 

DEFINITIONS: ISSUANCE OF CAPITAL NOTES AND DEBENTURES 
CAPITAL DEBENTURES AND NOTES 

History Note: Authority G.S. 53-1; 53-43.4; 53-92; 53-104; 

Elf February !, !976; 

Amended Eff June 1, 1995; September 26, 1979; 

Repealed Eff April 1, 2007. 

04 NCAC 03C .1103 CAPITAL STOCK 
(a) Definition. For the purpose of this Section, the terms capital stock and common capital stock shall be 
considered one and the saxne and shall consist of the par value of all classes of common stock times the 
number of shares issued and outstanding. 
(b) Par Value. All classes of common stock issued by a bank shall have a stated pax value. 
(c) Impairment. A bank’s capital stock will be deemed impaired when the payment of expenses, losses or 
other charges to its capital accounts shall reduce the bank’s total equity capital to an amount less than its capital 
stock. 

History Note: Authority G.S. 53-1(3)d; 53-2(4); 53-42; 53-104; 

t~[[." A~[ay l, 1992. 

04 NCAC 03C .1104 MAINTENANCE OF CAPITAL SURPLUS 
Each bank doing business under Chapter 53 shall at all times maintain a paid in surplus of not less than 50 
percent of common capital stock as the same is defined at 4 NCAC 3C. 1103(a). 

History Note: Authority G.S. 53-2(4); 53-104; 

Eft :kay 1, 1992. 

04 NCAC 03C .1105     NOTICE OF IMPAIRMENT 
The Commissioner of Banks ~vill notify by certified mail the Chairman of the Board of an5’ bank whose capital 
has become impaired pursuant to 4 NCAC 3C. 1103(c). The impairment must be made good within 60 days of 
receipt of the notice by assessment upon the shareholders and a special meeting of shareholders must be 
immediately called for that purpose. A copy of the notice of the shareholders’ meeting must be provided to the 
Commissioner of Banks. Immediately following this special meeting, the secreta~ of the board shall provide 
the Commissioner with a copy of the minutes which must reflect the axnount of assessments and time within 
which the same must be paid together with an indication of the steps which the board will take to collect any 
assessment which is not timely paid. 
Pursuant to G.S. 53-42, the Commissioner of Banks may immediately take possession of a bank which has not 
paid in the deficiency in its capital stock. 

History Note: Authority G.X 53-42: 53-104; 

Eff 3!lay !, !992. 

These state rules are not mandated by federal law or regulation. 
There are analogous federal regulations that regulate the same conduct or activity as the 
State regulation. 
These state rules may be more stringent than the analogous federal regulations since they 
contain different definitions of capital, however, the practice of the Commissioner of 
Banks office has been to defer to the federal regulatory agencies regarding bank 
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minimum capital. The state rules provide that a bank’ s capital stock will be deemed 
impaired when expenses, losses or other charges are charged to its capital account and 
reduce the bank’s total equity capital to an amount less than its capital stock. The bank’s 
capital stock is the par value of all classes of common stock times the number of shares 
issued and outstanding. The state rules require that the bank shall maintain a "paid in 
surplus" of not less than 50% of the bank’s capital stock. Although paid in surplus is not 
defined in the state rules, it presumably includes any excess above par value paid in by 
shareholders and earnings that have been retained by the bank over time. 

The state rules require the Commissioner of Banks to notify the bank when its capital is 
impaired (has been reduced to below the capital stock by depletion of the entire paid in 
surplus) and that the impairment must be made good within 60 days of receipt of the 
notice by an assessment upon the shareholders. A special meeting of shareholders must 
be immediately called for that purpose. Further, the state rules provide that the 
Commissioner of Banks may immediately take possession of a bank which has not paid 
in the deficiency in its capital stock. In practice, the Commissioner of Banks’ Office, at 
least in modern times, has not assessed shareholders for a deficiency in a bank’s capital 
stock. 

The analogous federal rules provide that the FDIC must evaluate a bank’s capital before 
approving various applications by the bank. 12 C.F.R. § 325.1. Further, the FDIC in its 
capacity as the federal supe~’isor of state chartered nonmember banks must evaluate 
capital as an essential component of a bank’s safety and soundness. 112 C.F.R. § 325.1. 
The FDIC mandates a minimum leverage capital requirement for all banks of Tier 1 
capital to total assets. 12 C.F.R. § 325.3. Tier 1 capital is defined by the FDIC to 
include "common stockholders’ equity," which includes the "capital stock" referred to by 
the state rule (par value of stock times number of shares issued) as well as the paid in 
surplus referred to in the state rule. In addition, Tier 1 capital is adjusted upwards and 
downwards by other factors specified in the FDIC regulations. Thus, it is not clear 
whether a bank that fails to meet the FDIC’s minimum leverage capital requirement 
would also be considered "impaired" under the state rule. 

A bank that fails to meet the minimum leverage capital requirement will not receive 
approval by the FDIC of any application it submits that requires the FDIC to consider the 
adequacy of the bank’s capital or financial resources. Id. Further, within 45 days of 
receiving notice from the FDIC that the bank is undercapitalized, significantly 
undercapitalized, or critically undercapitalized (as defined in 12 C.F.R. § 325.102) the 
bank must file a written capital restoration plan with the FDIC. 12 C.F.R. § 325.3(c)(3). 

Further, any bank that is below its minimum leverage capital requirement is deemed to be 
engaged in an unsafe or unsound practice and is subject to enforcement actions that may 
be taken by the FDIC. 112 C.F.R. § 325.4. 

The FDIC’s prompt corrective action regime for state chartered nonmember banks is set 
forth in 12 C.F.R. §§ 325.101-105. This regime mandates a capital restoration plan, 12 

{PAGE \*MERGEFORMAT} 



C.F.R. § 325.104 and sets forth mandatory and discretionary supervisory actions in 12 
C.F.R. § 325.105. 

The FDIC has also issued Policy Statements (not regulations) regarding risk-based capital 
policy and capital adequacy guidelines, 112 C.F.R. pt. 325, Apps. A-D. The Federal 
Reserve’s comparable minimum capital requirements applicable to state nonmember 
banks are found in 12 C.F.R. pt. 225, App. B, Capital Adequacy Guidelines for BHCs 
and State Member Banks; Leverage Measure. 
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04 NCAC 03C .1302 

04 NCAC 03C .1302 SHARE PURCHASE AND OPTION PLANS 
(a) Officer and employee plans. A bank may establish a stock option or stock purchase plan for the benefit of its 
officers and employees, or any of these groups, provided that, in addition to the required approval of shareholders, 
the following conditions are met: 

(1) The plan shall be in writing. 
(2) The plan shall be administered by a conunittee from the board of directors, none of whose 

~nembers, may participate in the same. 
(3) In the case of a stock option plan, the nmnber of shares subject to the plan is reasonable in 

relation to the bank’s capital structure and anticipated growth. For the purposes of this 
Subparagraph, any plan to which there is allocated no more than 10% of the total of the bank’s 
outstanding shares and the shares reserved for the plan, shall be deemed reasonable in reaction to 
the bank’s capital structure and anticipated growth. 

(4) The number of shares which may be allocated to any person under a plan is reasonable in relation 
to the purpose of the plan and the needs of the bank. For the purposes of this Subparagraph, any 
plan which provides that no more than 40% of the shares which have been set aside for option 
may be allocated to any one participant shall be deemed reasonable in relation to the purpose of 
the plan and needs of the bank. 

(b) Directors stock option plans. A bank may establish a stock option plan for the benefit of its directors provided 
that the following conditions are met: 

(1) The plan shall be in writing. 
(2) The number of shares allocated to the plan is reasonable in relation to the bank’s capital structure 

and anticipated growth. For the purposes of this Subparagraph, any plan to which there is 
allocated no more than 10% of the bank’s outstanding shares and the shares reserved :for the plan 
shall be deemed reasonable in relation to the bank’s capital structure and anticipated growth. 

(3) The number of shares allocable to any person under the plan is reasonable in relation to the 
purpose of the plan and the needs of "the bank. For the purposes of this Subparagraph, any plan 
which provides that no more than 40% of "the shares which have been set aside for option may be 
allocated to any one participant shall be deemed reasonable in relation to the purpose of the plan 
and the needs of the bank. 

(c) Shares issued to employees, officers and directors under this Rule may be authorized but unissued stock which 
has been authorized by stockholders in accordance with state law and in accordance with the notice to "the 
shareholders. 
(d) Stock allocated or reserved for a stock option plan or a stock purchase plan may not: be included in computing 
the bank’s investment limitation, loan limitation, :fixed asset limitation, or any other limitation based on capital, until 
the stock has been paid for in full. 
(e) Approval. Before a bank may establish any plan set forth in Paragraphs (a) and (b) of this Rule, it shall submit a 
written request to the Commissioner which includes or incorporates by reference the following i~fformation: 

(1) A draft of the proposed plan document; 
(2) A copy of the proposed notice of shareholders’ meeting, proxy, and pro~" statement; 
(3) The nmnber of authorized but unissued shares that shall be allocated to the plan; 
(4) A copy of any proposed amendments to the Articles of Incorporation creating authorized but 

unissued stock and eliminating pre-emptive rights as to shares reserved trader a stock option or 
stock purchase plan; and 

(5) The number of shares of stock outstanding at the time the request is made and the number of 
shares which have previously been allocated to any stock option or stock purchase plan. 

If a proposed plan complies with the applicable conditions of Paragraph (a) or (b) of this Rule, it shall be approved 
subject to the required vote of shareholders and submission of a final plan document. Final approval shall be given 
by the Commissioner of Banks upon submission of a final plan document approved by the required vote of 
shareholders. 
(f) Maximuln limitation. Notxvithstanding any of the provisions oftlfis Section, a bank shall not: 

(1)      Allocate in the aggregate more than 20% of its outstanding shares to stock purchase plans; nor, 
(2)     Allocate to any one participant more than 40% in the aggregate of all the shares reserved for option. 

History Note:    Authority G.X 53-10; 53-43; 53-43.3; 53-92; 53-104; 
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Elf February 1, 1976," 

Amended Eff June !, 1995," July !, !990. 
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04 NCAC 03C .1800 

04 NCAC 03C .1801 ESTABLISHMENT OF COURIER SERVICES 
(a) Generally. A state bank may provide a courier or messenger service to its customers provided that a written 
agreement between the bank and the customers contains the items in Paragraph (b) of this Rule. 
(b) The written agreement referred to in Paragraph (a) of this Rule must contain the following: 

(1) A statement that the courier is the agent of the customer and not the agent of the bank. 
(2) A statement that deposits collected by the courier or messenger are received by the bank when the 

deposits have actually been delivered to a teller at the bank’s premises. 
(3) A statement which indicates that negotiable instruments collected by the courier or messenger are 

paid at the bank when delivered to the courier or messenger. 

History Note: Authority G.X 53-43: 53-104; 53-115; 

Eft June 1, 1995. 

04 NCAC 03C .1802     COMPLIANCE AND DISCLOSURE REQUIREMENTS 
(a) A state bank shall disclose to its customers that t~ansactions conducted by a courier service are in no way 
insured by the FDIC. 

(b) A state bank must also comply with requirements imposed by the Private Protective Services Act~ G.S. 
74C-1 et. seq. 

History Note: Authority G.& 53-43; 53-104; 53-115; 

Elf. June 1, 1995. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 8:31 PM 

Montross, Eric S <emontross@unc.edu>; Crisp, Winston B <wbcrisp@emaiLunc.edu>; ’Caldwell, Alan L.’ 

Caudill, Walter Lowry. <wlcaud@e~naJl.unc.edu> 

RE: Cm~didate profile 

~RJRT.com> 

Agreed, Follow--ups could include: 

* In your experience, what is the best way to coordinate the admissions process t:or student-athletes? 

~ Haw? any t~-:~am~.; at your current or former schools been subject to ~mrnediate or h~stori(:a~ penalties based on thek APR performance? [f so, explain what: 

steps you tool( to help improve the academic performance o~: [hose teams~ 

Have any teams at your current or former schools been publicly recognized by the NCAA as in the top ten percentile of their sport for their APR 

perforrnance? I~: so, to what do you attribute their successP 

Can you describe any initiative or progranlrn~ng at your current or former schools that you believe has advanced the value of the student--athlete 

experience m~d/or fostered personal growth of student-athletes? 

~ How are student--sthietes en~aged (~]: at all) in the broader University cornmun~ty at your current or former schools? 

Ussa L 8roome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::N:: Description: 

From: Montross, Eric S 
Sent: Wednesday, 11:55 AM 
To: Crisp, Winston B; ’Caldwell, Alan L.’; Broome, Lissa L 
~c: Caudill, Walter Lowry; AD Search 
Subject: RE: Candidate profile 

Eric 

From: Crisp, Winston B 
Sent: Wednesday, :~0:~0 AN 
To: ’Caldwell, Alan L.’; Broome, Lissa L; Montross, Eric S 
Co: Caudill, Walter Lowry; AD Search 
Subject: RE: Candidate profile 

I like it, 
Winston B, Crisp 
Vice Ohancolk)r for Studont Affairs 
Office d the Vice Chancellor fer Sl~denl Affaks 
112 Cart Building 
Can’]pus Box 5000 
Chapel Hi~, Nod:h Oarolk~a 27599-.5000 
919 966 4045 

From: Caldwell, Alan L. [mail~: ~:~_g~] 
Sent: Wednesday 8:20 AM 
To: Broome, Lissa L; Crisp, Winston B; Montross, Eric S 

Cc: Caudill, Walter Low~; AD Search 
Subject: RE: Candida~ profile 
Success Factors : Continue UNC’s primary emphas~s on promotin~ academic success and ~raduation of student-athletes wh~[e also enhancin~ the value of the 

student-athlete experience m~d fostering pe~sona~ g~owth. 

Question for cm~d~date: What w~ll you do to ensure that UNC’s primaW emphas~s on promoting academic success, the graduation of its student-athletes and 

Thanks 

A~an 

F~m= AD Search [mai~to:adsearch@unc.edu] 
Sent= Friday,                 10:35 AN 
To= Caldwell, Alan L; Ballen. Na~ina K; Boxill, 3eane~e N; Broome, Lissa L; Caudill, Walter Low~; Crisp, Winston B; Don Cu~is (dcu~s@cu~ismed~a.com); Dwight Stone 

(ds@dstonebuilders.com); }live.unc.edu; john.townsend@tigeffund.com; Nontross, Eric S; Shelton, Karen C; Stick Williams (Stick.W~lliams@duke-energy.com) 
Subject= Candidate profile 

The final version of the ideal Candidate Profile document is attached. 

Linda 

CONFIDENTIALITY NOTE: This e-mail message, including any attachment(s), contains information that may be confidential, protected by the attorney-client or other legal 
privileges, and/or proprietary non-public information. If you are not an intended recipient of this message or an authorized assistant to an intended recipient, please notify the 
sender by replying to this message and then delete it from your system. Use, dissemination, distribution, or reproduction of this message and/or any of its attachments (if 
any) by unintended recipients is not authorized and may be unlavdul. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, September 21,2011 8:42 PM 

’Rothacker, Rick’ <RRothacker@charlotteobserver.com> 

1),22: New contact info 

Rick .-- Thanks for" the update. Best of luck in the r~ew gig. 

~.issa 

Lissa L Broome 

W~chovia Professor of Banking L~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Description: 

From: Rothacker, Rick [mailto:RRothacker@charlotteobserver.com] 
Sent: Wednesday, September 21, 2011 8:36 PM 
To: Broome, Lissa L 
Subject: New contact info 

Lissa - I hope you’re well. I wanted to let you know starting Oct. 3 I’ll be covering banking for Reuters from Charlotte. My new email will be 
rick.rothacker@thomsonreuters.com. 

Rick 

Rick Rothacker 

Banking Reporter 

Charlotte Observer 

www. charlo~t eobse~zer, com/banking/ 

www [wit~er.com/rickrothacker 

704-358-5235 

600 S. Tryon St. 

P.O. Box 30308 

Charlotte, NC 28230-0308 

Fax: 704-358-5036 



ACCFSL 
American College of 

Consumer Financial Services Lawyers 

President 

Nessa Eileen Feddis 

President-Elect 

James L. Brown 

Secretary 
Jeffrey I. Langer 

Treasurer 

Robert A. Cook 

Immediate Past President 

L. Richard Fischer 

2012 WRITING COMPETITION 

The American College of Consumer Financial Services Lawyers is pleased to 
announce awards to be presented for 

(a) the best book 
(b) the best publishable article, book chapter, or substantial book review 

(c) the best student note or comment 
on a topic dealing with consumer financial services law. 

The awards include cash payments of $2500, $2000, and $1000, respectively, a 
Certificate of Recognition from the College, and travel expenses to attend the Spring 
2012 meeting of the College. In any given year, depending on submissions, all three 
awards, or fewer, may be made. 

Eligible entries will address a topic on consumer financial services, but not 
securities regulation, insurance, or the safety-and-soundness aspects of banking 
regulation. Works on subj ects within these (or other) areas, however, will be considered 
if they bear directly on consumer financial services. 

Entries must have been written or published between November 15, 2010, and 
December 1, 2011. The deadline for submission is December 1,2011. Unpublished 
entries should be typed, double spaced, and in law- review format. 

The winners will be honored at the annual meeting of the College held in 
conjunction with the Spring Meeting of the Business Law Section of the American Bar 
Association, to be held in Las Vegas in March 2012. 

The American College of Consumer Financial Services Lawyers is a nonprofit 
association of attorneys who have made significant contributions to consumer financial 
services law over an extended period &time. Its members include academics, present 
and former federal and state regulatory and enforcement officers, authors in the field, 
private practitioners, counsel for financial institutions and other servi ce providers, and 
representatives of consumer protection and advocacy organizations. 

Entries must be submitted in electronic format and should be sent to: 

Michael M. Greenfield, Chair, ACCFSL Writing Competition & 

George Alexander Madill Professor of Contracts and Commercial Law 

Washington Universi~7 in St. Louis School of Law 

One Brookings Dr. 

St. Louis, MO 63130 
michael.greenfield@wustl, edu 

A4ore information on the College may be found at." http://Ww w.accfs’L org 
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regulation. Works on subjects within these (or other) areas, however, will be considered 
if they bear directly on consumer financial services. 

Entries must have been written or published between November 15, 2010, and 
December 1, 2011. The deadline for submission is December 1,2011. Unpublished 
entries should be typed, double spaced, and in law- review format. 

The winners will be honored at the annual meeting of the College held in 
conjunction with the Spring Meeting of the Business Law Section of the American Bar 
Association, to be held in Las Vegas in March 2012. 

The American College of Consumer Financial Services Lawyers is a nonprofit 
association of attorneys who have made significant contributions to consumer financial 
services law over an extended period &time. Its members include academics, present 
and former federal and state regulatory and enforcement officers, authors in the field, 
private practitioners, counsel for financial institutions and other servi ce providers, and 
representatives of consumer protection and advocacy organizations. 

Entries must be submitted in electronic format and should be sent to: 

Michael M. Greenfield, Chair, ACCFSL Writing Competition & 

George Alexander Madill Professor of Contracts and Commercial Law 

Washington Universi~7 in St. Louis School of Law 

One Brookings Dr. 

St. Louis, MO 63130 

A4ore information on the College may be found at." http:/,~ww w.ac~A’L org 



Sent: 

To: 

Subject: 

Attach: 
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Interview Script.docx 

Hi Darren - Hope this is helpful. Good luck with your work. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 
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http:l/~ww.law.unc.edulimageslnewslmedialbankingfinance 
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The George Washington University Law School 
Center for Law, Economics and Finance 

presents 

AGENDA 

Thursday, October 20, 2011 

6:30-8:30 p.m. Reception 
George Washington University La~v School 
Facuity Confercnce Center, 5’h Floor, Jacob Bums Law Library 
716 -20*h Strcet, N.W., Washington, DC 20052 

Fridw, October 21, 2011 

7:45-8:30 a.m. Registration and Continental Breakfast 
Media and Public Affairs Building, 1st and 2*~a Floors 
The George Washington University 
805 -21st Street, NW, Washington, DC 20052 

8:30-8:35 a.~n. Welcoming Remarks - Dean Paul Schiff Bcrman 
Jack Morton Auditorimn 
Media and Public Affairs Building, 1st Floor 

8:35-9:20 a.in. The Manuel F. Cohen Memorial Lecture - Simon Johnson 
Ronald A. Kurtz (1954) Professor of Entrepreneurship 
Professor of Global Economics and Management 
MIT Sloan School of Management 
Jack Morton Auditorimn 

9:25-10:35 a.m. Panel Discussion 
"The FDIC After Dodd-Frank: NOT Your Father’s Deposit Insurer" 
Jack Morton Auditorimn 

Panelists: 

Michael H. Krimminger, General Counsel 

Federal Deposit Insurance Corporation, Washington, DC 

Jolm L. Douglas, Partner 

Davis Polk & Wardwell LLP, New York, NY 



John C. Murptg 

Chief Executive Officer, Promontory Regulatory Analytics 

Managing Director, PminontoD~ Financial Group, LLC, Washingtork DC 

Sara A. Kelsey, Coumsel 

Wilmer Cutler Picketing Hale and Dorr LLP, New York, NY 

Moderator: 

Chip MacDonald, Partner 
Jones Day, Atlanta, GA 

10.~5-10.50 a.m. Coffee Break 
Media and Public Affairs Building, 2~la Floor 

10:50 a.m.- 
12:00 p.m. 

Panel Discussion 
"The Path Ahead for Housing Finance: Just Changing Lanes or 
Time for a New Road?" 
Jack Morton Auditorium 

Panelists: 

Mark Zandi, Chief Economist 
Moody’s Analytics, Inc., West Chester, PA 

Alex J. Pollock, Resident Fellow 
Ametican Enterprise Institute for Public Policy Research, Wastfington, DC 

Faith Schwartz, Executive Director 
HOPE NOW Alliance, Washington, DC 

Richard A. Dorfman, Managing Director, Head of Securitization Group 
Securities Indust~ and Financial Markets Association, Washington, DC 

Moderator: 

Benjamin B. Klubes, Co-Managing Pamper 
BuckleySandler LLP, Washington, DC 

12:00-1:15 p.m. Luncheon 
The Cloyd Heck Marvin Center 
The George Washington University 
800 -21st Street, NW, Washington, DC 20052 

1:15-2:00 p.m. Keynote Address - The Honorable Sheila C. Bait 
Senior Advisor, Pew Charitable Trust, Washington, DC 
19a~ Chaimmn, Federal Deposit Insurance Corporation 
Jack Morton Auditotium 

Platinum Sponsor Gold Sponsor 
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Sent: 

To: 
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Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 23, 2011 8:45 AM 

gallen@wflhamsmullen.c~ m 

25th Reunion Branch 

Hi Ginny - I am delighted to attend the reunion brunch on October 15. Thanks for the invitation. 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:/iwww.law.unc.edu/centersibanking 

i~i Description: 

" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 9:08 AM 

@live.unc.edu) 

FW: Sep. 20 -- BNA, Inc. BaNdng Daily 

.... b~ case you didn’t see the article below regarding preemption standard. 

Frera: BNA Highlights [mailto: bhighlig@bna.com] 
Sent: Monday, 9:19 PM 

To: Broome, Lissa L 
Subject: Sep, 20 -- BNA, Inc, Banking Daily 

:~ Banking Daily 

Phyllis C. Borzi, assistant secretary of labor for the Employee 
Benefits Security Administration, Sept. 19 said the department 
intends to withdraw and re-propose a proposed Department of 
Labor regulation that would have expanded the definition... 
European Union 

WROCLAW, Poland--The European Commission will propose a 
financia~ transaction tax in October despite clear signs Sept. 17- 
18 that significant divisions remain among the 27 European ~nion 
member states about the effectiveness off.. 
Preemptio~ 

A federal judge in Iowa said the National Bank Act and federal 
regulations preempt Iowa payment processing rules, holding the 
Dodd-Frank Wall Street Reform and Consumer Protection Act 
made no material change to standards governing federal... 
Credit Unions 

National Credit Union Administration Chairman Debbie Natz Sept. 
~9 introduced a regulatory reform initiative aimed at 
strengthening safety and soundness while loosening rules that 
limit flexibility within the 91 million member credit... 
~or~gages 

The Office of the Comptroller of the Currency (OCC) is set to 
begin overseeing a claims process for borrowers who may have 
suffered financial harm from the "robe-signing" of foreclosures 
and other mortgage servicing shortcuts committed... 
International Banking 

GENEVA--Najor banks have managed to avoid large concurrent 
exposures to sovereign debt in both the United States and 
troubled euro zone economies, according to a study issued by 
the Bank for International Settlements Sept. $8 .... 
Capital 

WROCLAW, Poland--European Union member states continued 
Sept. 17-18 to spar over whether or not European banks are 
adequately capitalized, while concerns mounted that exposure to 
sovereign debt is eroding confidence in the European... 
~ecuHtiza tion 

The task of issuing a final Dodd-Frank risk-retention rule covering 
all asset classes is proving a daunting task that may require a 
year to complete, and in the meantime the stil-staggering 
securitzation industry remains in limbo, according... 
International Economics 



GEHEVA--European governments should not ~ook to the European 
Central Bank’s purchase of government bonds to he~p bail the 

continent out of its current economic crisis, the head economist 
for the Bank for International Settlements... 
International Economics 

Warning that Europe’s debt woes are beginning to affect other 
regions, World Bank President Robert Zoellick Sept. ~9 said it 
would be unrealistic to expect China or another major emerging 
market to step in and solve the problems of the advanced... 
Execudve Compensation 

The Virginia Supreme Court Sept. ~6 said a former bank 
executive will have to hash out a compensation dispute in 
arbitration, agreeing with a bank that it qualifies as a "customer" 
under the Financial Industry Regulatory Authority’s... 
Secudties 

GENEVA--Switzerland’s largest bank, UBS, revised upward Sept. 
~8 projected losses through unauthorized trading by a London- 
based employee and said the trader in question was able to hide 
his actions through "fictitious"... 
[srael 

TEL AV[V--The O.S. 3ustice Department has expanded its 
investigation of tax evasion by American citizens with accounts 
in Switzerland to include the Swiss subsidiaries of three of 
Israel’s ~argest banks .... 
Dedvatives 

GENEVA--The volume of derivatives trading on open exchanges 
declined slightly during the second quarter of 2011, mainly due 
%o a sharp fal~ in trading on interest rate options, the Bank of 
International Settlements sa~d Sept. 18 .... 
Accounting 

NORWALK, Conn.--The first session of the Financia~ Reporting 
Series, the recently introduced joint initiative by the Securities 
and Exchange Commission, %he Public Company Accounting 
Oversight Board, and the Financial Accounting... 
Canada 

OKAWA--The United States’ Foreign Account Tax Compliance 
Act (FATCA) represents an unfair extraterritorial application of 
U,S, law and a waste of resources on both sides of the U.S.- 

Canada border, Canadian Finance Minister.., 
SecuHties 
Relative of C[t~g~’oup B~ker ~d~c~ed 

The brother-in-law of a former Citigroup investment banker has 
been charged in the U.S. District Court for the Northern District 
of California with conspiracy and securities fraud over his alleged 
role in an insider trading scheme in which... 
Housing 

Builder confidence remained virtually stagnant as builders were 
less optimistic about curren£ home sales and future expec£ations 
than las£ month, according £o a report released by the National 
Association of Home Builders Sept 19 

This e-mail is part of your subscription to Banking Daily (ISSN 1526-5013), 
which is published on the Web daily by The Bureau of National Affairs, Inc., 

1801 S. Bell Street, Arlington, VA 22202. 

To change your e-mail preferences, click on the "Sign-Up For or Modify E- 
Mail Preferences" under the Getting Started heading on your product’s 

Request a FREE Web tr:ai. For subscription information, customer 
assistance, and other inquiries, contact your local BNA Representative or 

call BNA Customer Relations at 800-372-1033, Mon. - Fri. 8:30 am - 7:00 
pm (ET), excluding most federal holidays. 
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Academic Affairs Committee 
Notes 

January 14, 2010 

Ryan Caban was not able to attend the meeting. 

1) Approve notes from November 30 meeting 

Approved 

2) New course proposal: Joan Krause - Health Care and Fraud Abuse 

Approved 

3) Grading and exam issues 
a) Report on using exam numbers instead of PIDs in grading 

Lissa arid Loll): reported that Sharon recommended implementing this change in Fall 2010 in 

connec#on with the shift to the PeopleSoft software for the registrar’s office. Duke uses this 
software and also assigns" exam numbers. Doug Edmunds, Sharon, the Duke registrar, and UNC 
folks" helping to implement PeopleSoft will be mee#ng soon to discuss the specifics of how to 
ensure that the registration software will accommodate exam numbers. Once this meeting has 
taken place and we are sure that the change we are proposing is logistically possible, we will 
present this propos’al regarding exam numbers to the faculty. 

b) Report on survey of faculty regarding issues related to take home exams (attached) 

The committee will review the survey results" more closely in advance of the next meeting. The 

committee agreed that it might be helpftll to prepare a memo discussing the results of the 
surveys, including the pros and cons of take homes. 7he committee then may want to discuss and 

draft "guidelines "for those.faculty electing to give take-home exams. Issues" to consider are 
how to avoid conflicts" with other regularly scheduled exams’. Some points that we may want to 

include in the guidelines: suggesting that take homes last no longer than 9-5, and should not 
take place during the regular semester or during reading days. 

c) Application of curve to small enrollment courses (draft attached) 

Committee members will provide specific comments" on the draft memo to Lissa prior to the next 

committee meeting. Lissa will incorporate those comments, include a discussion of the practice 

of only cancelling classes taught by adjuncts (rather than regular faculty members’) if less than 

ten students enroll, incorporate Sharon’s data on the number and sizes of smaller enrollment 
cout:s’es, and propose an effective date for any change proposed 

d) New: Due date for grades 
i) Faculty Reference Manual provides: Faculty members are encouraged to complete 

the grading of examinations and to report final grades as soon as possible after the 
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ii) 

end of a semester and before a new semester or term of summer school begins. 
Faculty should assign the highest priority to the completion of grading and should, 
whenever possible, avoid scheduling activities in the period after examinations which 
interfere with this obligation. Faculty are reminded that first-year students drop 
resumes for interviews early in January so having 1 L grades in before the start of the 
spring semester is especially helpful for those students. Faculty legislation 
specifically provides: "under ordinary circumstances examination papers should be 
graded and grades should be posted for the fall semester courses within three weeks 
after the beginning of the spring semester and for spring semester courses within 
three weeks after the beginning of the first term of summer school." 
The calendar approved for 2010-11 does not conform to this policy. Dean Gasaway 
reports that the "practice" has sometimes been to set the due date for 5 weeks 
following exams. 

Due Dates for Grades 

Exams end 

Next session begins 

3 weeks after beginning of next session 

Calendar due date 

5 weeks after end of exams 

Fall 2010 

Dec. 17, 2010 

Jan. 10, 2011 

Feb. 1, 2011 

Jan. 19, 2011 

Jan. 21, 2011 

Spring 2011 

May 4, 2011 

May 10, 2011 

May 3 l, 2011 

June 14, 2011 

June 8, 2011 

The committee agreed that it would be easier to not change our current po#cy and to go back to 
setting the due date for grades as three weeks after the beginning of the next semester. [What is 

the due date for summer school grades? Should we ~specify this as well?] We could announce to 

the faculty at the February meeting that we are changing the due dates f!)r grades fi)r next year 
.from the dates on the calendar that the faculty has already approved. Assuming the.faculty does 
not object, we will then ask A#ce Girod to make the change on next year’s calendar. 

New: Bob Mosteller asked whether we should consider adopting a policy (to assist 
faculty members when discussing grades with students), that grades may only be changed 
to correct arithmetic errors. The Faculty Reference Manual currently provides that a 
student may "appeal" a grade of C- or below to the Dean 

The committee agreed that such a po#cy would be worthwhile andwe will review specific 
language at our next meeting. Anne suggested that a "recording" error could also justify a 

grade change. 

New: IT may not be able to support Electronic Blue Book for fall semester mid-term 
exams given bgfore 1L practice exams because of the time necessary to get Electronic 

Blue Book up and running for all 1Ls. Doug Edmunds can address this further for us. 
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Lissa will invite Doug to one of our upcoming meetings" so he can discuss this" with us and 
answer any ques#ons that committee members may have. Meredith Weiss clarified after the 

meeting that IT is not proposing to support these exams, but rather asking for some reasonable 

notice that the professor plans to use Electronic Bhtebook in advance of the exam’s date. 

4) Proposal to increase journal credit (for journals other than Law Review) from 3 to 4 hours 
(withdra~vn by proposer) 

i) Discussion with faculty advisors re creep up in workload due to more pages, issues, 
and online publication. Subcommittee: Victor Flatt, Cooper Strickland - will report 
at a later meeting 

Victor will convene the faculty advisors and perhaps the editor-in-chiefs" of each journal for a 

discussion of the role of the faculty advisor and the workload of journal members. Dean 
Gasaway suggested that some sort of written record about how each journal works might be 

helpful. 

5) Revising teaching evaluations to include an objective component 
a) Has SBA done some work on this already? 

Cooper agreed to ftnd out what, if anything, SBA has" been doing on thisj~ont. 

6) Meeting schedule in the spring semester (if needed) 

1/28 
2/18 
2/24 
3/4 
3/18 
4/8 
4/15 

Lissa pointed out the at the 1/28 date is in place of the previously scheduled 2/4 meeting. 
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Academic Affairs Committee 
Agenda, 
Room 5054~ 12- 12:50 p.m. 

Flatt and Nichol were unable to attend the meeting. Doug Edmunds, Kelly Podger Smith and 
Sharon Sessomsjoined us for the first two agenda items. 

1) Introduce new student member, 

2) Discussion of use of exam numbers instead of PIDs (Doug Edmunds and Sharon Sessoms) 

Doug summarized meetings" that he and Sharon hem with jblks about the capabi#ties of 

PeopleSoft with relevant campus personnel and the Duke Law School registrar. He and Sharon 

learned that Duke’s "anonymous" grading is not really "anonymous" and that faculty could 
match up the student’s name with the number used on the student’s exam if they wished to do so. 
]here was no ideal, simple solution so far as Doug and Sharon could tell, although it may be 

possible to have a custom solu#on crqfiedjbr us. 

After discussion the committee determined that it made the most sense to get PeopleSoft up and 
runningfirst before tackling the exam i.d. issue. The committee directed Doug to continue 
gathering info (from Hofs’tra Law School, on the Technoids #st about other law schools using 

PeopleSoft and b#nd grading, and to find out whether PeopleSoft cart mask student PIDs on the 

enrollment lists jbr law school course,s), but not to have any custom programming done for 
PeopleSoft or Electronic Bluebook at this stage. The committee will invite Doug and Sharon 

back to discuss this ~trther next fall after Doug has gathered some of the information noted 
above. 

Anne Klinefelter noted that there have been no hints of faculty misconduct in the grading process 

and that faculty are presumed to be on their honor in grading exants in an anonymous fashion, 

just as students are presumed to be on their honor in taking exams. Dean Oasaway noted that 
faculty who join us from other law schools" are accustomed to an anonymous grading system. 

3) Approve notes from January 28 meeting 

Approved. 

4) Report on February 11 faculty meeting 
a) Domestic Violence Clinic approved for 2010-11 only 

Lissa Broome noted that this Clinic was approved by the Committee via email prior to the 

February 11 meeting and that the Committee andJi~culty approvals were both only for the 2010- 
11 academic year. 

b) Notify IT one week prior to non-standard exam using Electronic Bluebook approved 
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c) Application of curve to small enrollment courses to be discussed at later meeting 
d) Take home exam policy to be discussed at a later meeting 
e) Grade change policy suggested by Bob Mosteller - discussed - consider withdrawing 

7he committee agreed to withdraw this proposal and discussed the tensions between uniform 
rules to help guide new faculty, faculty independence, and common sense. 7he committee agreed 

that the faculty discussion served the educative func#on of suggesting a common sense way to 

respond to student objections to grades. 

5) New course approvals 

All the new cout:s’es were approved. Dean Gasaway will discuss the matters noted below with 
the faculty proposer and ask the proposer to redraf! the new course request.~)rm as" needed. 

a) Civil Rights Law (Kim) (attached) 
b) Interviewing and Counseling (Silverstein) (attached) 

Dean Gasaway will no@ Sharon Sessoms that a student who took ICN this year (or in a prior 

year if a joint degree smden0 may not also receive creditjbr Interviewing and Counse#ng. 

c) Negotiation (Silverstein) (attached) 

Dean Gasaway will no@ Sharon Sessoms that a student who took ICN this year (or in a prior 

year if ajo#tt degree smdenO may not also receive credit for Negotiation. 

d) Advanced Copyright (Gasaway) (attached) 
e) Law and Public Health (Saver) (attached) 

Dean Gasaway will suggest that Professor Saver include that 25-30 is the minimum number of 
pages for the combined writing to be done in the course. 

f) IP Strategies and Transactions (D. Gerhardt) 

Dean Gasaway will suggest to Professor Gerhardt that this course sounds" more #ke a WE than a 
RWE (which is o~ified by a research papeO. Also a student may receive either Skills’ or WE 

credit for this courts’e, but not both. Perhaps the description shouM be revised to reflect this. 
Finally, the description shouM indicate if there is a fruit on the number of students. The 
committee is comfortable with a fimit that is 15 or higher. 

g) Emerging Issues in Legal Ethics (Basile) 
h) Interagency Environmental Cooperation (Flatt) 

Dean Gasaway will suggest that Professor Flatt include a number of student #mitation. The 
committee is comjbrtable with a fruit that is 15 or higher. 

6) Revising teaching evaluations to include an obj ective component 
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Some of the issues the committee is interested in talking about are: (1) the desirabi#ty of 

numerical evaluations to complement the narrative evaluations, (2) whether students shouM 
have access to some parts of the evaluation to help guide them in registering for courses, (3) 

whether the evaluations should be completed on-#he, and if so how to incentivize students to 
complete the evahtations. 

Cooper Strickland reported that the SBA is having some conversations around these same issues. 

Lissa Broome asked Cooper to speak with                            to see if he was 

interested in putting together a student~faculty task force to explore these issues together. 

7) Meeting schedule in the spring semester (if needed) 
3/4 
3/15(replaces 3/18 meeting) (FM 3/18) 
4/8 
4/15 (FM 4/15) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 29, 2011 4:52 PM 

’O’Shields, Reggie’ <roshields@thlbatl.com> 

I~W: Center for Banking and Finance Annual Newsletter & Dan K. Moore Program in Ethics Registration. 

2011 Center for Banking Newsletter.pdf 

Reggie ---I just sent this out to the tistserv, Did you receive 

Lissa 

Wachovia Professor of Banking [.aw 

Director, Center ~or £anMt~ and Finance 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

web 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Thursday, September 29, 2011 4:50 PM 
Te; Center for Banking and Finance Board of Advisors 
Subject; [boardadvisors] Center for Banking and Finance Annual Newsletter & Dan K. Moore Program in Ethics Registration. 

Friends -I have attached our annual newsletter. Thanks to Conrad for making it look so good! 

Please remember to sign up for and encourage your colleagues to attend our Dan K. Moore Program in Ethics on Friday, October 14. Ed O’Keefe will be one of our 

distinguished panelists. The program will include one hour of substance abuse credit and three hours of PR credit. The main subject will focus on whistleblowing, 

including the new Dodd-Frank provisions. We have a new location near the Friday Center with plenty of convenient and free parking. We also have a discounted 

attendance fee if three or more register from your firm or bank. Please register and find out more at http:iiwww.law.unc.edu/de!dankmoore/default.aspx. 

Please forward this message freely to those who may want to see our newsletter and to those who may be interested in attending our October 14 program. Thanks 

for your help. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!iwwwJaw.unc.edu!centers!banking 

:: ::+;] :: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 2, 2011 10:38 AM 

CheDll.TaJtx~t (Chewll.Talbot@theclearinghou~.o~) 

Doodle: Link for poll "Center for Bmfldng and Finance -- NYC Discussion of Too Big to Fail 

..... Original Message ..... 
From: Broume, Lissa L 
Sent: Friday, September 30, 2011 3:42 PM 
To: Phillip Swagel (ps;vagel@umd.edu); ’jwalter@stemnyu.edu’; John Dugan (jdugan@cov.com); awilmarth@law.gwu.edu 
Cc: ’karen perina@theclearinghouse.org’; ’tammy pavletich@theclearinghouse org’; ’che~ll.talbott@theclearlinghouse org’ 
Subject: FW: Doodle: Link for poll "Center for Banking and Finance -- NYC Discussion of Too Big to Fail 

Art, John, Phillip, and Ingo, 

Please respond to the Doodle poll below about your availability to join me, Paul Saltzman and Paul’s colleagues from the Clearinghouse, Bob Chakravorti and Dan McCardell to discuss the 
conduct of our panel discussion on The Costs and Benefits of Big Banks. Remember, our event is at the Palace Hotel in NYC beginning at 5:00 pm on Tuesday, November 8, followed by a 
reception and dinner. If you could have your responses in by the end of business on Monday, that will allow us to get this on evewone’s calendar. 

Thanks su much fur agreeing to participate in this event. 

Lissa Broome 

’]?he link tu yuur pull is: 

ht~p://www duodl e c umYzi aq dtwz×r~x7i5 kw 

Lissa L. Bruome 
Wachuvia Prufessur ufBanking Law 
Directur, (;enter for Banking and Finance UNC Schoul uf Law CB~3380, Van Hecl;e-\Vettach Hall Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 



HOUR 1 
(Introduction and Substance Abuse) 

Janua~N 1, 2007 dawned bright and clear on a new player in the Research Triangle’s legal 
community. Ten years after graduating Carolina Law together, five friends had decided to leave 
the Raleigh office of the large firm where they had learned their trade, and open a firm of their 
own. Elizabeth Battle, Crayton Crighton, Dexter Doggett, Emily Extra and Liddel O. Yew- were 
tired of the bureaucracy and endless committee meetings, and eager to spread their 

entrepreneurial wings. Betty, Crigh, Dogg, X and U, as they called each other, took two 
secretaries experienced enough to double as paralegals (one transactional, one litigation), and 
figured they’d add associates and other support staff when they needed them. With their smarts, 
skills, service ethic and need to pay their mortgages, Battle Crigh (as the firm quickly became 
known in the area) quickly built a clientele and a strong reputation. 

Of course, it isn’t always a bed of roses (or maybe it is, once you think about what a bed 
of roses might feel like). With Betty and Crigh the Firm’s principal rainmakers, and Dogg and X 
fully occupied helping them handle the work they’ve brought in, that leaves Liddel O. U as the 
only plausible candidate for administrative duties. Your exhortations to promptly submit time 
records, complete conflicts checks, get engagement letters signed by new- clients, and keep files 
in order have started to earn you the behind-your-back nickname of Whatsamatta U (sometimes 

just a condescending "Waz" for short). 

Crigh has the good fortune to have a brother-in-law, Bobby Brosky, with an MD-Ph.D 
from UNC who has leveraged his dissertation research into a small drug company, named 
NewRo Laboratories, that develops psychoactive medications. NewRo is Battle Crigh’s biggest 
client, responsible for nearly 30% of its annual revenue. This success has taken a certain toll on 
Crigh, who understandably has felt the need to oversee all of the services the firm provides his 
brother-in-law’s company, and has become an instant expert in whatever needs NewRo 
developed as it grew--lP, employee compensation, venture capital financing, equipment leasing, 
food and drug regulation--you name it. 

While no one has the time to sit down over a drink after work the way you all used to, 
you’re attuned enough to know that the last year has been a challenge. In addition to a $30 
million C-round for NewRo and the resulting expansion of its business, Crigh and his wife have 
been trying to start a family for some years, and this past year endured three unsuccessful rounds 
of IVF. 

Still, revenues are rising, bills are out on time for once, and you’re just turning to your 
own caseload when Wendy Whipple knocks somewhat timidly on your office door. Wendy is 
one of the secretary-paralegals who moved with you from your former firm. She is one of those 
indispensable support staff that keep most firms afloat, with long experience, a cool head and 
good judgment. Today she looks worried. 

"Hi Wendy, what’s on your mind?" you say, hoping it’s nothing. 



"Well, um, I don’t really know what to do about this..." she hesitates. You suppress a 
surge of frustration and mentally try to quiet the summary judgment motion yelling at you from 
your desk. "Maybe you’re busy now," she says. 

You sigh. "Now’s as good a time as any. What’s up?" 

"It’s Mr. Crighton. I’m kind of .... " She trails off, looking ambivalent. "Well, he 
seems a little stressed." 

Duh, you think. The guy’s business supports the entire firm and his wife has been on a 
chemical roller-coaster for the past year. It would be surprising if he didn’t snarl at the staff 
every now and then. "Well, you know Crigh has been pushing real hard lately, so if he’s been a 
bit irritable with you, I hope you can understand and cut him a little slack." 

Wendy shifts uncomfortably. "No, it’ s not that exactly, though the snapping and 
growling is .... Anyway, lately he shows up late sometimes, looking kind of, I dunno, bad. A 
couple of times I saw him run off to the men’s room and heard him" (she lowers her voice) "urn, 
throwing up. Sometimes he dozes off at his desk in the afternoon." 

Duh, you think again. Poor bastard’s exhausted. "All fight," you say, eager to end the 
conversation. "Does sound like all the hard work is taking a toll. I’ll check in on him." You 
look at the clock on your desk. "Gosh, look at the time. How’d it get to be 11:00 already?" 

Wendy looks relieved to be excused. "Thanks, Mr. Yew. I appreciate your hearing me 

out." She stands, then looks concerned again. "Urn, this is just between you and me, fight? I 
mean, Mr. Crighton is my boss, and I wouldn’t want .... " 

Your eyes are back on the draft motion on your desk, hand reaching for your pen. 
"Hmm," you reply as Wendy leaves your office. 

Early that afternoon, you stop by Crigh’s office. He does look bad, his face sallow and 
puffy. More disturbingly, he has liquor on his breath. In the most strained conversation you’ve 
ever had with your longtime friend and partner, you learn that this is a result of the fact that he’s 
just returned from entertaining clients over lunch--"someone’s got to do that around here, Waz." 
Your inquiries about his welfare are met with rapidly rising irritation, followed quickly by the 
demand to know "who’s bitching." When you let slip that "the stafF’ has been a little concerned 

about him, Crigh figures it out, and demands that you "make yourself useful" and fire his 
secretary. He then turns his back and picks up the phone. 



HOUR 2 
(Suspicions of Client Wrongdoing: 

"Climbing the Corporate Ladder" and Client Confidentiality) 

NewRo Laboratories’ leading product has been dragging its way through the FDA 
approval process, though early testing has been promising enough to support three rounds of 
private venture capital totaling $60 million. This investment has allowed the company to employ 
over 100, and acquire an impressive array of equipment at their state-of-the-art facilities in 
Triangle Business Park. The drug, which the company calls Damitol, shows great promise in 
relieving symptoms of severe depression not substantially relieved by any of the existing 
categories of antidepressants. This is a widespread need suggesting a large market if the 
medicine proves safe and effective. Several other drugs exploiting Damitol’s novel 
neurochemical mechanism are lined up behind it in NewRo Labs’ pipeline. 

The last six months have been challenging but productive ones for the firm as well. With 
the assistance of Drs. Silverstein and Simpson, you eventually managed to persuade Crigh that 
he might have an issue with alcohol. He’s stopped drinking and started therapy, though he still 
jokes that drinking was cheaper and took less time. NewRo Labs is making good progress with 
Damitol, and clinical trials appear to be going well. 

Or so you thought, until last week when Crigh stopped into your office and closed the 
door. "Can I run something by you?" he asked. Sounds like you’d better, you thought; "sure," 

you said. 

What emerged from your conversation is that during the experimental testing of Damitol 
that preceded the currently pending clinical trials, there were a few scattered incidents of test 
subj ects exhibiting fairly serious symptoms. Crigh’s brother-in-law, Bobby Brosky, who is 
NewRo’s Chief Executive and Chief Medical Officer as well as the inventor of Damitol, inferred 
from his knowledge of the neurochemical characteristics of the drug he had invented that, given 
the severe drug-resistant depression of the test subj ects that was the criterion for their inclusion 
in the experimental testing in the first place, these symptoms were caused by their preexisting 
illness rather than any of Damitol’s effects. Accordingly, he removed these subjects from the 
experimental tests because they were unsuitable test subj ects. On this basis, NewRo had not 
structured its FDA clinical tests to assess the possibility of any of these symptoms as side effects 
of Damitol. 

This is coming up now because Crigh has just run across a fairly lengthy email from last 
year that he can’t remember having read in which these events are alluded to, albeit briefly and 
in passing. He is concerned because, in light of this information, he is not sure that the clinical 
trials are ideally structured to satisfy the FDA. Any delay in regulatory approval would be very 
bad for the company, which is running out of money again, and any expense resulting from 
additional clinical trials the FDA might require would obviously be even worse. And on top of 
that, Crigh now realizes that he received the email shortly before the closing of NewRo’s $30 
million C-round of venture capital financing. The Private Placement Memorandum, which lists 
the Firm as company counsel and was drafted in part and vetted entirely by Crigh, contains the 
statement in the "Pdsk Factors" section that "experimental testing of Damitol thus far has 



disclosed no material risk of any serious side effect during use." Cfigh thinks that statement 
resulted from Dr. Brosky’s contributions to the Memorandum, but can’t recall. He doesn’t think 
he would have put a statement like that in the Risk Factors section of a PPM. 

The C-round financing resulted in the placement on NewRo’s Board of Directors of a 
representative of the investing venture fund, Vigilant Pharmadventures. Victor Vigilant is smart, 
attentive, deeply concerned about his fund’s investment and, like most of his ilk, eager to arrange 
a "liquidity event" at the earliest opportunity. 

Crigh is wondering whether he should, or must, do anything with respect to the 
information alluded to in this email. You pull out the North Carolina Rules of Professional 
Conduct and start reading Rules 1.113 and 1.6, which you quickly confirm are every bit as 
complicated as you remember. 

What now? 



HOURS 3-4 
(Whistleblowing in the Public Company) 

The last twelve months has been a whirlwind of excitement: The Damitol clinical trials 
were completed successfully; the FDA approved the drug as safe and effective for the treatment 
of severe depression resi stant to other categories of antidepressants; and on the strength of 
Damitol’s very successful initial marketing, NewRo Laboratories completed an initial public 
offering (ticker NEW). 

Damitol seems to be showing real utility in palliating the depression commonly 
accompanying post-traumatic stress disorder, leading to lucrative supply contracts with the 
Department of Defense and the Veterans Administration. In the private sector, it is becoming the 
psychiatric "flavor of the month," with many physicians trying it out on patients unsatisfied with 
their current antidepressant, and a number of maj or HMOs and insurers adding it to their 
formularies. Sales have exceeded the most optimistic projections. 

Crayton Crighton left the Firm last fall to become NewRo’s Chief Legal and Compliance 
Officer and General Counsel, quarterbacking the IPO from in-house. When Dexter Doggett 
followed him to become NewRo’s Associate General Counsel, the Firm became Battle, Extra 
and Yew, now widely known in the community as Battle X (pronounced "Axe"). Crigh has 
remained loyal to his former partners, and sends a fair amount of the company’s outside counsel 
work to the Firm. Emily Extra assisted Crigh with the IPO, and Betty Battle still handles a lot of 
the company’s litigation. 

And yet dark clouds may be gathering (c’mon, how could it be otherwise--this is a 
conference hypothetical!). While the t¢se of Damitol has not been correlated with any serious 
side effects, there are now reports that a few patients who had stopped use after enj oying real 
benefits from the drug have experienced some very serious problems, including relapsing severe 
depression, suicidal thoughts and feelings, and in a few cases hallucinations and convulsions. 
Six people have been seriously injured; another three have actually died. 

Dr. Brosky, NewRo’s Chief Executive and Medical Officer and the inventor of Damitol 
(as well as Crigh’s brother-in-law), remains convinced that these incidents have nothing to do 
with Damitol, and instead resulted from the very illness that prompted doctors to prescribe the 
drug in the first place. He has been extremely emphatic in responding to the small number of 
Adverse Effects Reports that have been filed with the FDA, and with Crigh’s help has 
discouraged a number of physicians at VA hospitals and elsewhere from filing additional FDA 
reports through a combination of inducements and threats of litigation. At the same time, when 
the first block of Brosky’s and Crigh’s restricted stock is released from their tie-up agreements 
(an agreement with an underwriter, common in an IPO, requiring pre-IPO shareholders to refrain 
from selling any shares they retain for a period of time after the IPO), they both sell most of their 
restricted shares at the very favorable market price then prevailing, making over $10 million 
apiece. 



On October 14, 2011, your phone rings. Caller ID says it’s Dexter Doggett’s cell phone. 
"’ Ssup, Dogg?" you boom cheerfully. "Who woulda thought that the football coach at East 
Carolina would offer a UNC boy like you as such a great example for his players?" 

"Yeah, I get that a lot lately." He does not sound amused. "Can we meet?" 

Over a long and thoroughly dyspeptic lunch, Dogg lays out what he’ s recently learned 
about the still small but growing number of reports of serious episodes of Damitol withdrawal, 
and Brosky’s and Crigh’s campaign to keep the information to heel. Dogg, who has always been 
earnest to a fault, is deeply upset. "U," he confides, "I’ve never been more scared in my entire 
life." We’re selling 75,000 doses of this stuff per month to the US Government alone. What 
happens when all those wounded warriors returning from Afghanistan start tapering off their 
meds a year from now? Brosky says ’nothing,’ and maybe he oughta know. But the drug just 
went on the market last winter, and what if we’re just seeing the leading edge of something that 
won’t be clear until a lot more people who recently started finish using Damitol? 

"I don’t believe that NewRo is assessing the risks properly--not to the users of our 
product, and not to our investors. Hell, I’ve got over two million dollars in incentive options and 
pre-IPO shares myself, as Crigh keeps reminding me. Do I take this up with someone at the 
company? Brosky is Chief Medical Officer; Crigh is Chief Compliance Officer. Do I go outside 
the company? That seems incredibly disloyal; won’t it cost me my j ob? Do I actually want this 
job?" He sighs. "I really don’t know what to do." 

He isn’t the only one. "Let me get back to you," you suggest. It occurs to you that, while 
Dogg is your longfime friend and former partner, his employer is your client, and still the biggest 
one your Firm has. And as counsel to a public company, your o~vn firm may have obligations of 
its own. 

You draw a deep breath and let it out slowly. It’s going to be a long night. 
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FrieF~ds - 
Our C[.E program is fast approaching, ?hanks ~:o each of you agaie for agreeieg to partk:ipate, Jackie Carlock has reserved rooms at The Carolina len for Doug 

Gunson, Ed O’Keefe, Kurt Wore, Matt Martens, Reid PMllips, and Vsleda McDowelL We will meet for d~nner on Thursday, October 13 at 7:00 p.rm at The Carolina 

~nn and s~t down for meal and our plsnnb~g discussion ~y 7:30. 

Welcome to Ed O’Keefe, genera~ counsel of Bank of America, who is aMe to jo~n our panel We look forward to benefitting from his insights and experiences. 

We need your help w~th two things: 

1. [ have attached a copy of our speaker oul:~ine following our confl~rence ca~l. Some of you agreed to prepare a handout or powerpo~et s~ides for varR~us 

top~cs. See the h~ghl~ghts on the attachment. We reai[y need to get those as soon as possibie. Thanks 

hope the oLhers who agreed to prepare rnater~a[s can get them to us by the end of the week or first LNng on Monday mornb~g. 

2. We need you to promote th~s program at your company or firm~ There ~s a d~scounted rate for 3 or more attending from one employer. You can direct your 

colleagues, clients, and friends to our website for more ~nformat~on and to register, http:!!www.law.unc.eduicle!dankmoore!defau[t.aspx. 

Watch your maHbo’,<es for some hypothet~cals that our colleague, Bernie gurk, has devised to help get discussion going on these issues. We wiil be 

distribul:ieg them to you [e a couple of days. 

Thanks and see you soon, 

Ussa and Tom 

Ussa L Broome 

Wachovh~ ProFessor of Banking [.aw 

Director, Center For Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 

h E p://,,~ la w. u nc ed u/ima ges/n e:,./s/media/ha n kingf[n a nce 
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From-" Broome, Lissa L 
Sent: Friday, September :t6, 20:t:t :t:29 PM 
To-" Broome, Lissa L; Burk, Bernie; david.fountain@pgnmail.com; Doug Gunson (doug.gunson@nucor.com); Kurt E. Wolfe (kwolfe@mcguirewoods.com); Nartens, Matthew; 
Reid L. Phillips (rphillips@brookspierce.com); Hazen, Thomas L; Valecia NcDowell (valeciamcdowell@mvalaw.com) 
I:::c: Carlock, Jacqueline S 

Subject; Dan K. Moore Speaker Outline 
Friends -Thanks for participating in our conference call this morning. For Doug and David, who could not make the call, we asked the other participants to take 

responsibility for preparing some written materials (slides/outlines) for various sections and to be prepared to provide an introduction and background for their 

respective segments. The attached outline reflects who volunteered to do what. You two need do nothing other than consider how your companies deal with 

related issues or how you might approach such issues if they were to arise in your companies. 

Bernie Burk is preparing some hypothetical questions/fact patterns that he will be circulating among the group in the next week or so. The presenters preparing 

the slides/outlines will submit them to me by October 3. We will compile the materials and then send them out to everyone to review in advance of the program. 

Remember, we will be meeting Thursday evening, October 13 at The Carolina Inn on the U NC Campus for our planning dinner. Let’s plan on meeting at 7:00 and 

sitting down to dinner at 7:30. 

We will reserve hotel rooms at the Carolina Inn for Doug, Matt, Valecia, Reid, and Kurt. David has said he does not need a room. Martha, would you like a room for 

Thursday evening? If so, let us know. The program will be held at The Center for School Leadership Development, 140 Friday Center Drive, off of the parking lot in 

the back of the Friday Center, and will begin at 9:30 a.m. and end at 3:00 p.m. on Friday, October :14. 

Thanks to you all. Enjoy the weekend. 

Lissa and Tom 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
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2011 Dan K. Moore Program in Ethics 
Friday, October 14, 2011 

Chapel Hill, NC 

Whistle While You Work: Ethical Issues Associated with the Dodd-Frank Act’s 
Whistleblower Provisions and other Whistleblower Regimes 

9:30 a.m. 

9:45 a.m. 

Welcome and Introduction to the Program (Dean Jack Boger, Professors 
Thomas Hazen and Lissa Broome) 
Mental Health and Substance Abuse Concerns - Seeking Help and Coping 
with Stress 
Dr. Elliott M. Silverstein, Co-Director of Psychological Services at Child 
Outpatient Clinic on the Dorothea Dix Campus of Central Regional Hospital, al so 
trained as a lawyer, and Dr. Martha F. Simpson, a licensed psychologist in private 
practice with HRC Behavioral Health & Psychiat~, PA in Raleigh, ~vill describe 
mental health and substance abuse concerns among la~vyers and advise ho~v to 
recognize problems, seek help for them, and develop effective strategies for 
coping with stress. 

10:45 a.m. 
11:00 a.m. 

Break 
Suspected Corporate Wrongdoing and the Attorney’s Obligation: Just Give 
a Little Whistle 

The panel will discuss climbing the corporate ladder under Rule 1.13 of the North 
Carolina Rules of Professional Conduct, when an attorney is permitted or required 

to withdraw from the representation and when the withdrawal can be "noisy." 
Panelists will address how to protect client confidences under Rule 1.6, especially 
in the case of a noisy withdrawal and under what circumstances, if any, the duty 

of client confidentiality may be breached. 

Will also discuss practicalities of having in-house counsel participate in internal investigation 
(Valecia, Reid, Doug, and David)~ Will in-house attorney be a witness? Tension between in- 
house counsel (insulating upper level management) and outside attorneys (wishing full access to 

upper management). 

The panel will debate the effects material misstatements that lawyers may have 
unknowingly made in securities filings or private placement memorandum may 
have if they were made based on misinformation provided by or fraud engaged in 
by the client. 

Matt Martens - can comment on this. 

12:00 p.m. Networking Lunch 
Enjoy lunch with the panelists and other attendees. In the past, we have had a 
number of in-house attorneys attend this program. 
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12:50 p.m. Whistle While You Work: Dodd-Frank and Other Whistleblower Regim 

1:50 p.m. 
2:00 p.m. 

The panel will explore § 922 of the Dodd-Frank Act, which adds a new Section 
21F to the Securities Exchange Act. This section provides that a whistleblower 
who voluntarily gives the SEC information that leads to a successful enforcement 
action that results in over $1 million of monetary sanctions may be awarded by 
the SEC an amount not less than 10% and not more than 30% of the monetary 
sanctions collected. The panel will discuss the SEC’s rules implementing this 
provision, including the exclusions from eligibility to receive the award and 
examine the criticisms of the rule, including its possible adverse effect on 
corporate compliance programs. 
Break 
Whistle While You Work (cont.) 

Likely to set standard for best practices even for companies not formally subject to this regime. 

Section 1057 of Dodd-Frank Act also creates a new cause of action for employee 
whistleblowers who provide information about certain consumer protection 
violations. The panel will compare and contrast these whistleblower provisions 
with those under the Sarbanes-Oxley Act, False Claims Act, and Qui Tam actions. 

actions 

The panel will also consider the ethical issues presented by attorneys who have 
received confidential information from a client engagement or information that is 
subject to the attorney-client privilege acting as whistleblowers. 

3:00 p.m. Adjourn 
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Program Panelists 

Bernard A. Burk 

Bernie Burk j oined the UNC School of Law faculty this summer following a distinguished career 
at Howard Rice Nemerovski Canady Falk & Rabkin, P.C. in San Francisco and a year as an 
academic fellow at the Arthur and Toni Rembi Rock Center for Corporate Governance at 
Stanford University. He is the co-author of Big But Brittle: Economic Perspectives on the 

Future of the Law F#’m m the New Economy, which was recently published in the Columbia 
Business Law Review. Burk received his undergraduate degree at Yale University and his J.D. 
from Stanford University. 

David B. Fountain 

David Fountain is the Vice President of the Legal Department of Progress Energy headquartered 
in Raleigh, NC. Fountain j oined the Legal Department in April 2000 and supported the merger 
between Carolina Power and Light Company and Florida Progress Corporation which formed 
Progress Energy in November 2000. Prior to j oining Progress Energy, Fountain was an associate 
attorney in the Charlotte, NC office of the predecessor firm to McGuire Woods from 11994 to 
2000. He specializes in commercial transactions, mergers, acquisitions and electric utility 
regulation. Fountain is a Morehead-Cain Scholar with undergraduate, M.B.A., and J.D. degrees 
from the University of North Carolina at Chapel Hill. 

Douglas R. Gunson 

Doug Gunson is the General Counsel of the Charlotte-based Nucor Corporation, the largest 
producer of steel in the United States. At this Fortune 200 company, he oversees the legal 
function and works in in the areas of corporate, international trade, and international investment. 
Gunson received his undergraduate and law degrees from Brigham Young University. 

Matthew T. Martens 

Matt Martens is Chief Litigation Counsel of the Division of Enforcement of the U.S. Securities 
and Exchange Commission, where he manages the SEC’s litigation program as conducted in the 
Washington headquarters trial unit and coordinates the activities of the trial attorneys across the 
enforcement program in the eleven regional offices. Martens served as a law- clerk for Judge 
David Sentelle &the U.S. Court of Appeals for the District of Columbia Circuit, and then-Chief 
Justice William Rehnquist of the Supreme Court of the United States. He practiced law with 
Lathan & Watkins LLP before becoming Chief of Staff to Assistant Attorney General Michael 
Chertoff in the Criminal Division of the U.S. Department of Justice. He then worked as an 
Assistant U.S. Attorney in the U.S. Attorney’s Office in the Western District of North Carolina, 
rising to the Deputy Criminal Chief where he supervised prosecutors in the white-collar crime 
unit and was Coordinator of Corporate and Securities Fraud. Martens received his undergraduate 
degree from Cedarville College and his law degree from the University of North Carolina School 

of Law. 

Valecia M. McDowell 
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Valecia McDo~vell is a member of Moore & Van Allen and practices in the firm’ s Charlotte 

office. She works in commercial litigation and has extensive experience conducting internal 
investigations for publicly-traded, privately-held and non-profit institutions. McDowell is a 

member of the Board of Directors for the Charlotte Chamber of Commerce, the Council for 
Children’s Rights, and the Community Building Initiative. She has also been recognized as a 
"Future Star" and "Rising Star" by various legal publications. She is a Fellow &the Litigation 
Counsel of America. McDowell received her undergraduate and law degrees from Duke 
University. 

Edward P. O’Keefe 

Ed O’Keefe is General Counsel, Chief Legal Officer, and a member &the Executive Committee 
&Bank of America. He leads a global department &over 1100 attorneys in 40 U.S. and 20 
international cities that manages the bank’s legal affairs and legal risks. Before becoming the 
bank’s General Counsel, Ed served as head of litigation, global compliance and operational risk 
executive, senior privacy executive, and deputy general counsel for staff support. Prior to 
joining Bank of America in 2004, he served as Managing Director for Deutsche Bank, attorney 

at Chase Manhattan (former Chemical Bank), and in private practice. Ed received a B.S. from 
the University of Rhode Island and his law degree from Fordham University School of Law. 

Reid L. Phillips 

Reid Phillips is a partner in the Greensboro office of Brooks, Pierce, McLendon, Humphrey & 
Leonard LLP, where he represents clients in commercial litigation in federal and state courts 
with experience in contracts, securities, antitrust, and other areas. He is a Fellow- &the 
American College of Trial Lawyers and has been recognized as a "Super Lawyer," and a 
member of the "Legal Elite" in litigation. Phillips received his undergraduate degree from the 
University of North Carolina at Chapel Hill and his JD degree from the University of Texas. 

Elliot M. Silverstein 

Elliot Silverstein is the Co-Director of Psychological Services at the Child Outpatient clinic on 
the Dorothea Dix Campus of Central Regional Hospital. He also holds adjunct appointments in 

the UNC Medical, Law, and Business Schools. At the Law School, Silverstein teaches two 
courses: Interviewing and Counseling; and Negotiation. He serves as Co-Chair for the 
Professional Affairs and Ethics Committee of the North Carolina Psychological Association. He 
has designed and given numerous presentations on Ethics and Risk management, including a 
biennial ethics workshop at Duke University Medical Center. Silverstein earned his 
undergraduate degree at the University of Pennsylvania, his JD from Harvard Law School, and a 
Ph.D. in Clinical Psychology at the University of North Carolina at Chapel Hill~ 

Martha F. Simpson 

Martha Simpson is a licensed psychologist and clinical addiction specialist. She is in private 
practice with HRC Behavioral Health & Psychiatry, PA in Raleigh, where she has a general adult 
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practice, with specialties in substance abuse, pain management, chronic illness, and impaired 
professionals. She previously practiced in San Diego and split her time between private practice 
and teaching at UCSD Medical School and the California School of Professional Psychology. 
She worked in Greensboro with Guilford Pain Management, PA, until she moved to Raleigh to 
join HRC. Simpson received her doctorate in psychology from the University &North Carolina 
at Chapel Hill. 

Kurt Eo Wolfe 

Kurt Wolfe practices in the Government, Regulatory and Criminal Investigations Department of 
McGuireWoods LLP in Washington, DC. He has participated in a number of internal 
investigati ons undertaken by corporate clients and has participated in the defense of financial 
institutions, broker-dealers, accounting firms, and corporate executives in investigations 
conducted by the SEC, the Department of Justice, F1NRA, and court appointed receivers in 
actions involving securities fraud, insider trading, and Ponzi scheme allegations. Wolfe has 
written several articles about the SEC’s whistleblower program under Dodd-Frank. Wolfe 
received his undergraduate degree from James Madison University, his law degree from the 
University of Richmond School of Law, and an LL.M. from The London School of Economics 
and Political Science. 

Program Directors 

Lissa L. Broome 
Lissa Broome is the Wachovia Professor of Banking Law and Director of the Center for Banking 
and Finance. She teaches Banking Law and Secured Transactions. She is the co-author of the 
Regulation of Bank Financial Service Activities, a banking law casebook, and co-author of 
Securitization, Structured Finance and Capital Markets. Broome also directs the Director 
Diversity Initiative which works to increase the diversity of corporate boards of directors through 
its training programs, advocacy, research, and diverse director database. See 
https://ddi.law.und.edu/default.aspx. Broome received her undergraduate degree from the 
University of Illinois and her law degree from Harvard Law School. 

Thomas Lee Hazen 
Thomas Hazen is the Cary C. Boshamer Distinguished Professor of Law. He teaches Business 
Associations and Securities Regulation, and is the author or co-author of casebooks in 
corporations, corporate finance, broker-dealer regulation, mergers and acquisitions, and 
securities regulation. Hazen is the author of a widely regarded six-volume treatise on Securities 
Regulation, a three-volume treatise on derivatives regulation, and a two-volume treatise on 
broker-dealer law. He has also served as an expert witness in a number of high profile securities 

cases. Hazen received his undergraduate and law degrees from Columbia. 
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Whistle While You Work: Ethical Issues Associated with the 
Dodd-Frank Act’s Whistleblower Provisions and 

Other Whistleblower Regimes 

Reid L. Phillips 
Brooks, Pierce, McLendon, Humphrey & Leonard, 

230 N. Elm Street, Suite 2000 
Greensboro, North Carolina 27401 

LLP 

October 14, 2011 

Quoted below are pertinent parts of the North Carolina Rules of Professional Conduct 
and the Comments thereto. 

Rule 1.2: Scope of Representation and Allocation of Authority Between Client and Lawyer 

(d) A lawyer shall not counsel a c#ent to engage, or assist a client, 
in conduct that the lawyer knows is criminal or f!’audulent, but a 
lawyer may discuss the legal consequences of any proposed course 
of conduct with a cOent and may counsel or assist a cOent to make 

a good faith eff!)rt to delermine the vaOdily, scope, meaning or 
appOcation of the law. 

Comment 10: Paragraph (d) prohibits a lawTer from knowingly counseling or assisting 

a client to commit a crime or fraud. This prohibition, however, does not preclude the lavvyTer 
from giving an honest opinion about the actual consequences that appear likely to result from a 

client’s conduct. Nor does the fact that a client uses advice in a course of action that is criminal or 
fraudulent of itself make a lawyer a party to the course of action. There is a critical distinction 
between presenting an analysis of legal aspects of questionable conduct and recommending the 
means by which a crime or fraud might be committed with impunity. 

Comment 11: When the client’s course of action has already begun and is continuing, 
the lawyer’s responsibility is especially delicate. The lawyer is required to avoid assisting the 
client, for example, by drafting or delivering documents that the lawyer knows are fraudulent or 

by suggesting how the wrongdoing might be concealed. A lawyer may not continue assisting a 
client in conduct that the lawyer originally supposed was legally proper but then discovers is 
criminal or fraudulent. The lavvyTer must, therefore, withdraw from the representation of the client 
in the matter. See Rule 1.16(a). In some cases, withdrawal alone might be insufficient, it may be 
necessary for the lawyer to give notice of the fact of withdrawal and to disaffirm any opinion, 
document, affirmation or the like. In extreme cases, substantive law may require a lawyer to 
disclose information relating to the representation to avoid being deemed to have assisted the 

client’s crime or fraud. See Rule 4.1. (Truthfulness in Statements to Others.) 
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Comment 13: Paragraph (d) applies whether or not the defrauded party is a party to the 
transaction. Hence, a lawyer must not participate in a transaction to effectuate criminal or 
fraudulent avoidance of tax liability. Paragraph (d) does not preclude undertaking a criminal 
defense incident to a general retainer for legal services to a lawful enterprise. The last clause of 
paragraph (d) recognizes that determining the validity or interpretation of a statute or regulation 
may require a course of action involving disobedience of the statute or regulation or of the 
interpretation placed upon it by governmental authorities. 

Comment 14: If a lawyer comes to know or reasonably should know that a client 
expects assistance not permitted by the Rules of Professional Conduct or other law" or if the 
lawyer intends to act contrary to the client’s instructions, the lawyer must consult with the client 
regarding the limitations on the lawyer’s conduct. See Rule 1.4(a)(5). 

Rule 1.4: Communication 

(a)    A lawyer shall... (5) consult with the c#ent about any 

relevant #mitation on the lawyer’s conduct when the lawyer knows 
that the c#ent expects assistance not permitted by the Rules of 

Professional Conduct or other law. 

Comment 6: When the client is an organization or group, it is often impossible or 
inappropriate to inform every one of its members about its legal affairs; ordinarily, the lawyer 
should address communications to the appropriate officials &the organization. 

Comment 7: In some circumstances, a lawyer may be justified in delaying transmission 
of information when the client would be likely to react imprudently to an immediate 
communication. Rules or court orders governing litigation may provide that information 
supplied to a lawyer may not be disclosed to the client. 
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Rule 1.6 (b): Confidentiality of Information 

A lawyer may reveal (confidential) il(ormation (a) to the extent the 
lawyer reasonably befleves necessao:: 

to comply with the Rules of Professional Conduct, 

the law or court order; 

(2)    to prevent the commission of a crime by the c#ent; 

to prevent, mitigate, or rectify the consequences of a 

c#ent’s criminal or.fraudulent act in the commission 
of which the lawyer’s services were used. 

Comment 8: Although paragraph (b)(2) does not require the lawyer to reveal the client’s 
anticipated misconduct, the lawyer may not counsel or assist the client in conduct the lawyer 
knows is criminal or fraudulent. See Rule 1.2(d). See also Rule 1.16 with respect to the lawyer’s 
obligation or right to withdraw from the representation of the client in such circumstances. 
Where the client is an organization, the lawyer may be in doubt whether contemplated conduct 
will actually be carried out by the organization. Where necessary to guide conduct in connection 
with this Rule, the lawyer may make inquiry within the organization as indicated in Rule 1.13(b). 

Comment 9: Paragraph (b)(4) addresses the situation in which the lawyer does not learn 
of the client’s crime or fraud until after it has been consummated. Although the client no longer 
has the option of preventing disclosure by refraining from the wrongful conduct, there will be 
situations in which the loss suffered by the affected person can be prevented, rectified or 
mitigated. In such situations, the lawyer may disclose information acquired during the 
representation to the extent necessary to enable the affected persons to prevent or mitigate 
reasonably certain losses or to attempt to recoup their losses. 

Comment 13: Other law may require that a lawyer disclose information about a client. 
Whether such a law supersedes Rule 1.6 is a question of law beyond the scope of these Rules. 
When disclosure of information acquired during the representation appears to be required by 
other law, the lawyer must discuss the matter with the client to the extent required by Rule 1.4. 
If, however, the other la~v supersedes this Rule and requires disclosure, paragraph (b)(1) permits 
the lawyer to make such disclosures as are necessary to comply with the law. 

Comment 15: Paragraph (b) permits disclosure only to the extent the lawyer reasonably 
believes the disclosure is necessary to accomplish one of the purposes specified. Where 
practicable, the lawyer should first seek to persuade the client to take suitable action to obviate 
the need for disclosure. In any case, a disclosure adverse to the client’s interest should be no 
greater than the lawyer reasonably believes necessary to accomplish the purpose. If the 
disclosure will be made in connection with a judicial proceeding, the disclosure should be made 
in a manner that limits access to the information to the tribunal or other persons having a need to 
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know it and appropriate protective orders or other arrangements should be sought by the lawyer 
to the fullest extent practicable. 

Comment 16: Paragraph (b) permits but does not require the disclosure of information 
acquired during a client’s representation to accomplish the purposes specified in paragraphs 
(b)(1) through (b)(7). In exercising the discretion conferred by this Rule, the lawyer may 
consider such factors as the nature of the lawyer’s relationship with the client and with those who 
might be injured by the client, the lawyer’s own involvement in the transaction and factors that 
may extenuate the conduct in question. When practical, the lawyer should first seek to persuade 
the client to take suitable action, making it unnecessary for the lawyer to make any disclosure. A 
lawyer’s decision not to disclose as permitted by paragraph (b) does not violate this Rule. 
Disclosure may be required, however, by other Rules. Some Rules require disclosure only if such 
disclosure would be permitted by paragraph (b). See Rules 1.2(d), 4.1(b), 8.1 and 8.3. Rule 3.3, 
on the other hand, requires disclosure in some circumstances regardless of whether such 
disclosure is permitted by this Rule. See Rule 3.3(c). 

Rule 1.13 Organization As Client 

(a) A lawyer employed or retained by an organization represents" 
the organization acting through its" duly authorized 
constituents. 

If a lcm,yer .~)r an organization knows that an officer, 

employee, or other person associated with the organization is 
engaged in action, intends" to act or refuses to act in a matter 

related to the representation that is a violation of a legal 
obligation to the organization, or a violation of law which 
reasonably might be imputed to the organizatio~t, and is #kely 
to result in substantial injmy to the organization, then the 
lcm,yer shall proceed as is reasonably necessary in the best 

#tterest of the organization. Unless the lcm,yer reasonably 

be#eves that it is not necessary m the best interest of the 
organization to do so, the lawyer shall refer the matter to 

higher authority in the organizatioit, including, if warranted by 
the circumstances, to the highest authority that can act on 

behalf of the organization as determined by app#cable law. 

Comment 1: An organizational client is a legal entity, but it cannot act except through 
its officers, directors, employees, shareholders and other constituents. Officers, directors, 
employees and shareholders are the constituents of the corporate organizational client. The duties 
defined in this Rule apply equally to unincorporated associations. "Other constituents" as used in 
this Rule means the positions equivalent to officers, directors, employees and shareholders held 
by persons acting for organizational clients that are not corporations. 
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Comment 2: When one of the constituents of an organizational client communicates 
with the organization’s lawyer in that person’s organizational capacity, the communication is 
protected by Rule 1.6. Thus, by way of example, if an organizational client requests its lawyer to 
investigate allegations of wrongdoing, interviews made in the course of that investigation 
between the lawyer and the client’s employees or other constituents are covered by Rule 1.6. 
This does not mean, however, that constituents of an organizational client are the clients of the 
lawyer. The lawyer may not disclose to such constituents information relating to the 
representation except for disclosures explicitly or impliedly authorized by the organizational 
client in order to carry out the representation or as otherwise permitted by Rule 1.6. 

Comment 3: When constituents of the organization make decisions for it, the decisions 
ordinarily must be accepted by the lawyer even if their utility or prudence is doubtful. Decisions 
concerning policy and operations, including ones entailing serious risk, are not as such in the 
lavv57er’s province. Paragraph (b) makes clear, however, that when the lawyer knows that the 
organization may be substantially injured by action of an officer or other constituent that violates 

a legal obligation to the organization or is a violation of the law that might be imputed to the 
organization, the lawyer must proceed as is reasonably necessary in the best interest of the 
organization. As defined in Rule 1.0(g), knowledge can be inferred from circumstances, and a 
lawyer cannot ignore the obvious. 

Comment 4: In determining how to proceed under paragraph (b), the lawyer should give 
due consideration to the seriousness of the violation and its consequences, the responsibility in 
the organization and the apparent motivation of the person involved, the policies of the 
organization concerning such matters, and any other relevant considerations. Ordinarily, referral 
to a higher authority would be necessary. In some circumstances, however, it may be appropriate 
for the lawyer to ask the constituent to reconsider the matter; for example, if the circumstances 
involve a constituent’s innocent misunderstanding of law and subsequent acceptance of the 
lawyer’s advice, the lawyer may reasonably conclude that the best interest of the organization 
does not require that the matter be referred to higher authority. If a constituent persists in 
conduct contrary to the lawyer’s advice, it will be necessary for the lawyer to take steps to have 
the matter reviewed by a higher authority in the organization. If the matter is of sufficient 
seriousness and importance or urgency to the organization, referral to higher authority in the 
organization may be necessary even if the lawyer has not communicated with the constituent. 
Any measures taken should, to the extent practicable, minimize the risk of revealing information 
relating to the representation to persons outside the organization. Even in circumstances where a 
lawyer is not obligated by Rule 1.13 to proceed, a lawyer may bring to the attention of an 
organizational client, including its highest authority, matters that the lawyer reasonably believes 
to be of sufficient importance to warrant doing so in the best interest of the organization. 

Comment 5: Paragraph (b) also makes clear that when it is reasonably necessary to 
enable the organization to address the matter in a timely and appropriate manner, the lawyer 
must refer the matter to higher authority, including, if warranted by the circumstances, the 
highest authority that can act on behalf of the organization under applicable law. The 
organization’s highest authority to whom a matter may be referred ordinarily will be the board of 
directors or similar governing body. However, applicable law may prescribe that under certain 
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conditions the highest authority reposes elsewhere, for example, in the independent directors of a 
corporation. 

Comment 6: The authority and responsibility provided in this Rule are concurrent with 
the authority and responsibility provided in other Rules. In particular, this Rule does not limit or 
expand the lawyer’s responsibility under Rule 1.6, 1.8, 1.16, 3.3, or 4.1. If the lawyer reasonably 
believes that disclosure of information protected by Rule 1.6 is necessary to prevent the 
commission of a crime by an organizational client, for example, disclosure is permitted by Rule 
1.6(b)(2). If the lawyer’s services are being or have been used by an organizational client to 
further a crime or fraud by the organization, Rule 1.6(b)(4) permits the lawyer to disclose 
confidential information to prevent, mitigate, or rectify the consequences of such conduct. In 
such circumstances, Rule 1.2(d) may be applicable, in which event, withdrawal from the 
representation under Rule 1.16(a)(1) may b e required. 

Comment 7: Paragraph (d) makes clear that the authority of a lawyer to disclose 
information relating to a representation in circumstances described in paragraph (c) does not 
apply with respect to information relating to a lawyer’s engagement by an organization to 
investigate an alleged violation of law or to defend the organization or an officer, employee, or 
other person associated ~vith the organization against a claim arising out of an alleged violation 
of law. This is necessary in order to enable organizational clients to enjoy the full benefits of 
legal counsel in conducting an investigation or defending against a claim. 

Comment 8: A lawyer who reasonably believes that he or she has been discharged 
because of the lawyer’s actions taken pursuant to paragraphs (b) and (c), or who withdraws in 
circumstances that require or permit the lawyer to take action under these Rules, must proceed as 
the la~vyer reasonably believes necessary to assure that the organization’s highest authority is 
informed of the lawyer’s discharge or withdrawal. 

Comment 10: There are times when the organization’s interest may be or become 
adverse to those of one or more of its constituents. In such circumstances the lawyer should 
advise any constituent, whose interest the lawyer finds adverse to that of the organization of the 
conflict or potential conflict of interest, that the lawyer cannot represent such constituent, and 
that such person may wish to obtain independent representation. Care must be taken to assure 
that the individual understands that, when there is such adversity of interest, the lawyer for the 
organization cannot provide legal representation for that constituent individual, and that 
discussions between the lawyer for the organization and the individual may not be privileged. 

Comment 11: Whether such a warning should be given by the lawyer for the 
organization to any constituent individual may turn on the facts of each case. 

Comment 12: Paragraph (g) recognizes that a lawyer for an organization may also 
represent a principal officer or major shareholder, director, employee, member, or other 
constituent. 
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Quoted below are pertinent parts of the North Carolina Rules of Professional Conduct 
and the Comments thereto. 

Rule 1.2: Scope of Representation and Allocation of Authority Between Client and Lawyer 

(d) A lawyer shall not counsel a c#ent to engage, or assist a client, 
in conduct that the lawyer knows is criminal or f!’audulent, but a 
lawyer may discuss the legal consequences of any proposed course 
of conduct with a cOent and may counsel or assist a cOent to make 

a good faith eff!)rt to delermine the vaOdily, scope, meaning or 
appOcation of the law. 

Comment 10: Paragraph (d) prohibits a lawTer from knowingly counseling or assisting 

a client to commit a crime or fraud. This prohibition, however, does not preclude the lavvyTer 
from giving an honest opinion about the actual consequences that appear likely to result from a 

client’s conduct. Nor does the fact that a client uses advice in a course of action that is criminal or 
fraudulent of itself make a lawyer a party to the course of action. There is a critical distinction 
between presenting an analysis of legal aspects of questionable conduct and recommending the 
means by which a crime or fraud might be committed with impunity. 

Comment 11: When the client’s course of action has already begun and is continuing, 
the lawyer’s responsibility is especially delicate. The lawyer is required to avoid assisting the 
client, for example, by drafting or delivering documents that the lawyer knows are fraudulent or 

by suggesting how the wrongdoing might be concealed. A lawyer may not continue assisting a 
client in conduct that the lawyer originally supposed was legally proper but then discovers is 
criminal or fraudulent. The lavvyTer must, therefore, withdraw from the representation of the client 
in the matter. See Rule 1.16(a). In some cases, withdrawal alone might be insufficient, it may be 
necessary for the lawyer to give notice of the fact of withdrawal and to disaffirm any opinion, 
document, affirmation or the like. In extreme cases, substantive law may require a lawyer to 
disclose information relating to the representation to avoid being deemed to have assisted the 

client’s crime or fraud. See Rule 4.1. (Truthfulness in Statements to Others.) 
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Comment 13: Paragraph (d) applies whether or not the defrauded party is a party to the 
transaction. Hence, a lawyer must not participate in a transaction to effectuate criminal or 
fraudulent avoidance of tax liability. Paragraph (d) does not preclude undertaking a criminal 
defense incident to a general retainer for legal services to a lawful enterprise. The last clause of 
paragraph (d) recognizes that determining the validity or interpretation of a statute or regulation 
may require a course of action involving disobedience of the statute or regulation or of the 
interpretation placed upon it by governmental authorities. 

Comment 14: If a lawyer comes to know or reasonably should know that a client 
expects assistance not permitted by the Rules of Professional Conduct or other law" or if the 
lawyer intends to act contrary to the client’s instructions, the lawyer must consult with the client 
regarding the limitations on the lawyer’s conduct. See Rule 1.4(a)(5). 

Rule 1.4: Communication 

(a)    A lawyer shall... (5) consult with the c#ent about any 

relevant #mitation on the lawyer’s conduct when the lawyer knows 
that the c#ent expects assistance not permitted by the Rules of 

Professional Conduct or other law. 

Comment 6: When the client is an organization or group, it is often impossible or 
inappropriate to inform every one of its members about its legal affairs; ordinarily, the lawyer 
should address communications to the appropriate officials &the organization. 

Comment 7: In some circumstances, a lawyer may be justified in delaying transmission 
of information when the client would be likely to react imprudently to an immediate 
communication. Rules or court orders governing litigation may provide that information 
supplied to a lawyer may not be disclosed to the client. 
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Rule 1.6 (b): Confidentiality of Information 

A lawyer may reveal (confidential) il(ormation (a) to the extent the 
lawyer reasonably befleves necessao:: 

to comply with the Rules of Professional Conduct, 

the law or court order; 

(2)    to prevent the commission of a crime by the c#ent; 

to prevent, mitigate, or rectify the consequences of a 

c#ent’s criminal or.fraudulent act in the commission 
of which the lawyer’s services were used. 

Comment 8: Although paragraph (b)(2) does not require the lawyer to reveal the client’s 
anticipated misconduct, the lawyer may not counsel or assist the client in conduct the lawyer 
knows is criminal or fraudulent. See Rule 1.2(d). See also Rule 1.16 with respect to the lawyer’s 
obligation or right to withdraw from the representation of the client in such circumstances. 
Where the client is an organization, the lawyer may be in doubt whether contemplated conduct 
will actually be carried out by the organization. Where necessary to guide conduct in connection 
with this Rule, the lawyer may make inquiry within the organization as indicated in Rule 1.13(b). 

Comment 9: Paragraph (b)(4) addresses the situation in which the lawyer does not learn 
of the client’s crime or fraud until after it has been consummated. Although the client no longer 
has the option of preventing disclosure by refraining from the wrongful conduct, there will be 
situations in which the loss suffered by the affected person can be prevented, rectified or 
mitigated. In such situations, the lawyer may disclose information acquired during the 
representation to the extent necessary to enable the affected persons to prevent or mitigate 
reasonably certain losses or to attempt to recoup their losses. 

Comment 13: Other law may require that a lawyer disclose information about a client. 
Whether such a law supersedes Rule 1.6 is a question of law beyond the scope of these Rules. 
When disclosure of information acquired during the representation appears to be required by 
other law, the lawyer must discuss the matter with the client to the extent required by Rule 1.4. 
If, however, the other la~v supersedes this Rule and requires disclosure, paragraph (b)(1) permits 
the lawyer to make such disclosures as are necessary to comply with the law. 

Comment 15: Paragraph (b) permits disclosure only to the extent the lawyer reasonably 
believes the disclosure is necessary to accomplish one of the purposes specified. Where 
practicable, the lawyer should first seek to persuade the client to take suitable action to obviate 
the need for disclosure. In any case, a disclosure adverse to the client’s interest should be no 
greater than the lawyer reasonably believes necessary to accomplish the purpose. If the 
disclosure will be made in connection with a judicial proceeding, the disclosure should be made 
in a manner that limits access to the information to the tribunal or other persons having a need to 
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know it and appropriate protective orders or other arrangements should be sought by the lawyer 
to the fullest extent practicable. 

Comment 16: Paragraph (b) permits but does not require the disclosure of information 
acquired during a client’s representation to accomplish the purposes specified in paragraphs 
(b)(1) through (b)(7). In exercising the discretion conferred by this Rule, the lawyer may 
consider such factors as the nature of the lawyer’s relationship with the client and with those who 
might be injured by the client, the lawyer’s own involvement in the transaction and factors that 
may extenuate the conduct in question. When practical, the lawyer should first seek to persuade 
the client to take suitable action, making it unnecessary for the lawyer to make any disclosure. A 
lawyer’s decision not to disclose as permitted by paragraph (b) does not violate this Rule. 
Disclosure may be required, however, by other Rules. Some Rules require disclosure only if such 
disclosure would be permitted by paragraph (b). See Rules 1.2(d), 4.1(b), 8.1 and 8.3. Rule 3.3, 
on the other hand, requires disclosure in some circumstances regardless of whether such 
disclosure is permitted by this Rule. See Rule 3.3(c). 

Rule 1.13 Organization As Client 

(a) A lawyer employed or retained by an organization represents" 
the organization acting through its" duly authorized 
constituents. 

If a lcm,yer .~)r an organization knows that an officer, 

employee, or other person associated with the organization is 
engaged in action, intends" to act or refuses to act in a matter 

related to the representation that is a violation of a legal 
obligation to the organization, or a violation of law which 
reasonably might be imputed to the organizatio~t, and is #kely 
to result in substantial injmy to the organization, then the 
lcm,yer shall proceed as is reasonably necessary in the best 

#tterest of the organization. Unless the lcm,yer reasonably 

be#eves that it is not necessary m the best interest of the 
organization to do so, the lawyer shall refer the matter to 

higher authority in the organizatioit, including, if warranted by 
the circumstances, to the highest authority that can act on 

behalf of the organization as determined by app#cable law. 

Comment 1: An organizational client is a legal entity, but it cannot act except through 
its officers, directors, employees, shareholders and other constituents. Officers, directors, 
employees and shareholders are the constituents of the corporate organizational client. The duties 
defined in this Rule apply equally to unincorporated associations. "Other constituents" as used in 
this Rule means the positions equivalent to officers, directors, employees and shareholders held 
by persons acting for organizational clients that are not corporations. 
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Comment 2: When one of the constituents of an organizational client communicates 
with the organization’s lawyer in that person’s organizational capacity, the communication is 
protected by Rule 1.6. Thus, by way of example, if an organizational client requests its lawyer to 
investigate allegations of wrongdoing, interviews made in the course of that investigation 
between the lawyer and the client’s employees or other constituents are covered by Rule 1.6. 
This does not mean, however, that constituents of an organizational client are the clients of the 
lawyer. The lawyer may not disclose to such constituents information relating to the 
representation except for disclosures explicitly or impliedly authorized by the organizational 
client in order to carry out the representation or as otherwise permitted by Rule 1.6. 

Comment 3: When constituents of the organization make decisions for it, the decisions 
ordinarily must be accepted by the lawyer even if their utility or prudence is doubtful. Decisions 
concerning policy and operations, including ones entailing serious risk, are not as such in the 
lavv57er’s province. Paragraph (b) makes clear, however, that when the lawyer knows that the 
organization may be substantially injured by action of an officer or other constituent that violates 

a legal obligation to the organization or is a violation of the law that might be imputed to the 
organization, the lawyer must proceed as is reasonably necessary in the best interest of the 
organization. As defined in Rule 1.0(g), knowledge can be inferred from circumstances, and a 
lawyer cannot ignore the obvious. 

Comment 4: In determining how to proceed under paragraph (b), the lawyer should give 
due consideration to the seriousness of the violation and its consequences, the responsibility in 
the organization and the apparent motivation of the person involved, the policies of the 
organization concerning such matters, and any other relevant considerations. Ordinarily, referral 
to a higher authority would be necessary. In some circumstances, however, it may be appropriate 
for the lawyer to ask the constituent to reconsider the matter; for example, if the circumstances 
involve a constituent’s innocent misunderstanding of law and subsequent acceptance of the 
lawyer’s advice, the lawyer may reasonably conclude that the best interest of the organization 
does not require that the matter be referred to higher authority. If a constituent persists in 
conduct contrary to the lawyer’s advice, it will be necessary for the lawyer to take steps to have 
the matter reviewed by a higher authority in the organization. If the matter is of sufficient 
seriousness and importance or urgency to the organization, referral to higher authority in the 
organization may be necessary even if the lawyer has not communicated with the constituent. 
Any measures taken should, to the extent practicable, minimize the risk of revealing information 
relating to the representation to persons outside the organization. Even in circumstances where a 
lawyer is not obligated by Rule 1.13 to proceed, a lawyer may bring to the attention of an 
organizational client, including its highest authority, matters that the lawyer reasonably believes 
to be of sufficient importance to warrant doing so in the best interest of the organization. 

Comment 5: Paragraph (b) also makes clear that when it is reasonably necessary to 
enable the organization to address the matter in a timely and appropriate manner, the lawyer 
must refer the matter to higher authority, including, if warranted by the circumstances, the 
highest authority that can act on behalf of the organization under applicable law. The 
organization’s highest authority to whom a matter may be referred ordinarily will be the board of 
directors or similar governing body. However, applicable law may prescribe that under certain 
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conditions the highest authority reposes elsewhere, for example, in the independent directors of a 
corporation. 

Comment 6: The authority and responsibility provided in this Rule are concurrent with 
the authority and responsibility provided in other Rules. In particular, this Rule does not limit or 
expand the lawyer’s responsibility under Rule 1.6, 1.8, 1.16, 3.3, or 4.1. If the lawyer reasonably 
believes that disclosure of information protected by Rule 1.6 is necessary to prevent the 
commission of a crime by an organizational client, for example, disclosure is permitted by Rule 
1.6(b)(2). If the lawyer’s services are being or have been used by an organizational client to 
further a crime or fraud by the organization, Rule 1.6(b)(4) permits the lawyer to disclose 
confidential information to prevent, mitigate, or rectify the consequences of such conduct. In 
such circumstances, Rule 1.2(d) may be applicable, in which event, withdrawal from the 
representation under Rule 1.16(a)(1) may b e required. 

Comment 7: Paragraph (d) makes clear that the authority of a lawyer to disclose 
information relating to a representation in circumstances described in paragraph (c) does not 
apply with respect to information relating to a lawyer’s engagement by an organization to 
investigate an alleged violation of law or to defend the organization or an officer, employee, or 
other person associated ~vith the organization against a claim arising out of an alleged violation 
of law. This is necessary in order to enable organizational clients to enjoy the full benefits of 
legal counsel in conducting an investigation or defending against a claim. 

Comment 8: A lawyer who reasonably believes that he or she has been discharged 
because of the lawyer’s actions taken pursuant to paragraphs (b) and (c), or who withdraws in 
circumstances that require or permit the lawyer to take action under these Rules, must proceed as 
the la~vyer reasonably believes necessary to assure that the organization’s highest authority is 
informed of the lawyer’s discharge or withdrawal. 

Comment 10: There are times when the organization’s interest may be or become 
adverse to those of one or more of its constituents. In such circumstances the lawyer should 
advise any constituent, whose interest the lawyer finds adverse to that of the organization of the 
conflict or potential conflict of interest, that the lawyer cannot represent such constituent, and 
that such person may wish to obtain independent representation. Care must be taken to assure 
that the individual understands that, when there is such adversity of interest, the lawyer for the 
organization cannot provide legal representation for that constituent individual, and that 
discussions between the lawyer for the organization and the individual may not be privileged. 

Comment 11: Whether such a warning should be given by the lawyer for the 
organization to any constituent individual may turn on the facts of each case. 

Comment 12: Paragraph (g) recognizes that a lawyer for an organization may also 
represent a principal officer or major shareholder, director, employee, member, or other 
constituent. 
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From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 7, 2011 1:34 PM 

Burk, Bernie <baburk@email.unc.edu~- 

Hazen, Thomas L <thazen@unc.edu> 

Materials for DKM 

Phillips.ppt; Phillips Handout.doc; Wolfe.ppt 

Bernie - Here are the materials I have received so far. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: N~ :: Description: 
...... http://~.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 7, 2011 1:38 PM 

Burk, Bernie <baburk@email.unc.edu>; H~en, Thomas L <th~en@unc.edu> 

I:W: DKM handouts/slides 

External WB Progra~n Slides.pptx 

l.issa L. 8roorne 

Wachouia Professor of Banking I.aw 

Director, Cent~-:~r for Banking ~nd [:i%nce 

[; NC School of 

.~n_,_80, Van Hecke-Wettach 

Chapel H~ ~C 27599-338~ 

9I 9.9~52.7056 

http:!/www,law.unc,edu/centets/bank~n[ 

http:I/~vw law ur~,u edulimages/newslmedia/ba~fidng~r~ancs 

web 542 JP9 

From: Martens, Matthew [mailto:MartensM@SEC.GOV] 
Sent-" Friday, October 07, 2011 1:34 PM 

To; Broome, Lissa L 
Subject: RE: DKM handouts/slides 

Attached is my PowerPoinL 

From: Broome, Lissa L [~.a.j~.t..~..~.b..r..~.~.~...m...e.~.@~.e.~..m.~.a.~[~.u..n.~.c.~.e..d.~.u.] 
Sent: Friday, October 07, 2011 1:01 PH 

To: Valecia McDowell (valedamcdowell@mvalaw.com); Martens, IVlatthew 
C¢: Hazen, Thomas L 
Subject: DKM handouts!slides 

Hi Valecia and Matt - I’ve attached the handouts/slides prepared by our other panelists so you’ll be aware of what they covered. I hope to receive your 

submissions by Monday morning. 

Looking forward to seeing you both Thursday evening at 7:00 at The Carolina Inn for our dinner and run-through. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::N:: Description: 
...... http://v~w~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 10, 2011 3:09 PM 

Giro& Mice B <agiro&@email.unc.edu> 

l~E: Facul~ Interview-           - Oct 17 

You carl put me down for 9:30. 

[issa I.. Broome 

Wachovii~ Professor of gankmg Law 

UNC Schoo~ of Law 

CB#3380, Vs~ Hecke--Wettach 

Chapel Hill, NC 27599-3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

Web 

From: Girod, Alice B [mailto:agirod@email.unc.edu] 
Sent= Monday, October 10, 2011 3:06 PM 
To= The law_appointments_all mailing list. 
Subject= [law_appointments_all] Faculty Interview - - Oct :1.7 

Attached are several items for ’s interview next Monday, October 17. Hard copies are available in the mailbox area. 

Also, you may email me with a time you would like to meet with him. 
Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC School of Law 

CB# 3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@email.unc.edu 
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Disclaimers 

The views contained in the following 
slides are those of the author and do not 
necessarily reflect the views of the 
Commission or its staff 

The following presentation is not intended 
to be comprehensive, and should not be 
construed as providing legal advice of any 
kind 



SEC Office of the Whistleblower 

Administers the whistleblower program 

¯ Coordinates and tracks whistleblower complaints 

¯ Available to answer any questions that may arise in 
connection with the program 

Please ea~ ~s at (2{}2) 551-4790 



Authority’. 
Exchange Act § 21F & Regulation 21F 

Dodd-Frank Enacted 7-21-2010 
Added Section 21F to the Securities Exchange Act 
of 1934 

SEC Final Rules Effective 8-12-2011 
Regulation 21F contains the rules implementing 
the program 



Whistleblower Program- In General 

Whistleb~owers ~WB;;) who voltmtaril2 
provide the SEC with original i~formatio~ 
that leads to a successfu! en~brcement action 
in which the SEC is awarded monetarv~ 
sm~ctions of over $1 million may be eligible 
to receive an award of 10%-30% of the 
monetary sanctions collected 



Whistleblower Program- In General 

Internal reporting is ~:~ot requ:ired before 
submitting a tip to the SEC 

Companies camot require employees to 
report internally before submitting a tip to 
the SEC 



How the Rules Foster 
Internal Compliance Programs 

Cooperation with internal compliance program is a 
positive factor in determining award percentage; 
interference with internal compliance is a negative 
factor 

120’~look back" ""! pe.~ ~(. d saves place in line for award if 
WB reports internally first 

WB credited with t..~o~.,dmg all original h~fi~rmation 
received by SEC from a company that self reports 
based on a WB’s internal complaint 



Who ~s a "Wh~stleblower"? 

An individual (not an entity) who provides 
information of a possible violatio~ of the 
securities laws 

Violation can be in the past, ongoing, or abot~.t to 
OCC~,IF 

Individual does .~.~ot have to be a,n employee of the 
company 



® ® 

When 1s a Submission "Voluntary"? 

A WB must submit intbrmation before receiving any 
kited of request from the SEC, or an investigative / 
examination request from certain other authorities 

However, a request made to a WB’s employer does not 
exclude the WB’s information from being "voluntary"’ 

Not voluntary if WB is reqt~ired to report to SEC 
pursuant to lain contract with government, or judicial or 
administrative order 



What Qualifies as "Original Information"? 

Submitted for the first time af’ter ~ uls, 21, 2010; 

¯ Based on WB’s independent k~owledge or analysis; 

Not already know~ to the SEC (unless WB is "original 
source" of the information); AND 

o Not derived exclusively from certah~ pub~l~ics~( t~rces" ~ 
(unless WB is "a source" of the information) 



"Leads to a Successful Enforcement Action" 

Causes SEC to ope~, reopen, or p-t~rsue a new li~e of 
~nqu.iry in an examination or investigation; 

Signi~ca~tly contrib~tes to the success of an action 
already under investigation or examination; OR 

¯ WB internal reporting credit (see next slide) 



"Leads to a Successful Enforcement Action" 
Continued... 

A WB who initially reports through internal corporate 
compliance channels will receive credit for any information 
the company subsequently self-reports to the SEC 

WBs who report internally the "tip of the iceberg" that they 
observe will be credited with uncovering the entire violation 
reported to the SEC 

o WB must report to SEC within 120 days of reporting 
internally 



$1 Million in Monetary Sanctions 

¯ "Any monies," including disgorgement, penalties, and 
interest 

In determining whether $1 million threshold is met, SEC 
will combine sanctions t~om all SEC cases arising out of 
the same facts and conduct. Related cases brought by 
other agencies not considered in threshold determination. 

Do not count sanctions levied against the WB or an entity 
whose liability is based on conduct the WB directed, 
planned, or initiated. 



Related Actions 
The SEC will also pay an award based on amounts 
collected in certain "related actions" 

A "related action" is a judicial or administrative action 
brought by (1) U.S. Attorney General, (2) "an appropriate 
regulatory authority," (3) "a self-regulatory organization," 

or (4) a state AG in a criminal case 

The related action must be based on the same origi~al 
i~brmation that ilead to the successful enforcement of the 
SEC actio~ in which > $1 million in monetary sanctions 
was obtained. 



Factors in Determining Award Amount 

¯ Amount of award within the 10% to 30% range is in 
SEC’s sole discretion 

Factors that ~r~erease Award; Factors t|~at Decrease Award: 

Significance of information to 
success of enforcement action 

Assistance of WB and counsel 

Culpability, including WB’s role in 
violation, scienter, training, 
financial benefit, egregiousness of 
fraud committed by WB 

SEC’s interest in deterring 

violations through wq3 awards 

Participation in internal compliance 
systems 

Unreasonable reporting delay 

Interference with internal 
compliance system 



Culpable Whistleblowers 

o Still eligible for awards 

For $1 million threshold, exclude fines against WB or 
entity whose liability based on conduct WB directed, 
planned, or initiated 

o Statute excludes from an award any person convicted 
of a crime in relation to the SEC or related action 

Culpability will decrease award percentage 

Sanctions paid by WB not counted as "collected’’ 



Certain Categories of Individuals are 
Excluded from WB Award Consideration 

Those who are convicted of obtaining information in 
violation of criminal law 

Those who are convicted of a criminal violation in 
relation to the Commission action or related action 

Employees of the SEC (including close relatives), DOJ, 
SROs, law enforcement agencies, the PCAOB, and 
certain regulatory agencies 

Foreign government officials 

....... ~.....Pcrs.oos...who....sub.mit...fa!s.¢....ir~f(~atior~ ...................................................................................... 



Certain Categories of People are Subject to 
L~m~tat~ons ~n Award Consideration 

Attorneys a:~d ott~ers who learn information 
through attorney-client privileged communications 
or otherwise in connection with legal representation 
of client: 

The d~sclc smc.. must be permitted under SEC 
attorney conduct rule (17 CFR § 205.3(d)(2)), 
state bar rules, or otherwise 



Certain Categories of People are Subject to 
L~m~tat~ons ~n Award Consideration 

¯ The tbllowing categories of people wi~! not recei~,~e WB 

awards unless an exccpt~ ~ applies (see next slide) 

Officers, directors, trustees, or partners who are inIbrmed of 
wrongdoing or who learn about it through internal compliance 
processes 

Compliance and internal audit personnel 

Employees of firms retained to conduct internal investigations 

Public accountants on required SEC engagements 
(no limitation on information about misconduct by auditing firm) 



Exceptions 

Those individuals will not be excluded from receiving 
an award if any of the following exceptions apply: 

WB reasonably believes disclosure is necessary to 
preventer or stop co~:~dt~lct t~mt might rest~lt m substm~tial 
fi~:mncial i~:~iury to the e~tJty or investors; 

WB reasonably believes entity is engaging in conduct 
that w~ll ~mpede ar~ mvest~gatior~; OR 

Wait 120 days after providing information to supelwisor 
or certain company officials, or 120 days after receiving 
information if they are already informed 
(does not apply when an accountant obtains information through an audit 
subj ect to Section 10A of the Exchange Act) 



How to Submit Information to the SEC 
o The final rules require WBs to submit a Form 

TCR in one of the following ways: 

>Onli~e: TCR Portal (www.sec.gov) 

>Mai~: Office of the Whistleblower 

U.S. Securities & Exchange Commission 

100 F Street Northeast 

Washington, DC 20549 

>Fax: (703) 813-9322 



How to Claim An Award 

SEC will publish a "Notice of Covered 
Action" whenever an action results in 
sanctions exceeding $1 million 

WB must file a Form WB-APP within 90 
days 

Office of the Whistleblower expects to 
personally contact all WBs that have actively 
participated in the process 

Office of the Whistleblower will prepare a 
preliminary award recommendation 



Appeals 
WB may seek review of initial internal 
recommendation 

Final Order of Commission as to whether or 
to whom to make an award may be appealed 
within 30 days 

Amount of award is not appealable if 
between 10%-30% of monetary sanctions 
collected 



Anti-Retaliation Provisions 
¯ To obtain protection, employeeiWB must have reaso~able belief 

that information submitted relates to a possible securities 
violation 

Employers may ~ot fetal/ate against a WB for lawful acts taken 
in submitting information or assisting in investigation 

° Statute provides a private righ:t of actio~; SEC also has 

enforcement power over anti-retaliation violations 

¯ Relief includes remstateme~t, 2x back pay, and litigatior~ costs 
(including attorneys fees). 

WB entitled to protection regardless of whether WB qualifies for 
an award 



2011 ©a~ K~, ~oore P~"ogram ii[~ Ethics 
Whistle While Yo~ Work: Sa~banes--,Oxley 

Provisions and R®s[~lting Conside~’ations for 

Whistleblowers & Employers 



SOX Whistleblowei~ 
Employe~s 

Backgi~oundo Covei~ed 

Section 806 of the Act, 18 U.S.C. § 1514A, protects employees of public companies 

that are issuers of securities from retaliation by those companies for engaging in 

certain whistle blowing activities specified under the statute. 

SOX claims have been permitted claims uncovered subsidiaries of public companies 

when (i) it can be shown that the parent and subsidiary company are so 

interconnected that they should be considered "integrated employers" or (ii) when the 

non-public subsidiary acted as an agent for the parent with respect to employment 

matters. 



SOX Whistleblowe  
Activity 

Backgi  oundo Protected 

SOX protects employees who engage in "protected activity," that is, employees who 

provide information to a covered employer or a federal agency or Congress relating to 

alleged violations of the federal mail, wire/radio/TV, bank, and securities fraud statutes 

(18 U.S.C. §§ 1341, 1343, 1344, and 1348), or any rule or regulation of the SEC, or 

~rovision of Federal law relatinq to fraud a~clainst shareholders. 18 U.S.C. § 

1514A(a). 

To receive protection under the Act, a complainant must establish by a preponderance 

of the evidence that: (1) he engaged in protected activity or conduct under the Act; (2) 

his employer was aware of the protected activity; (3) he suffered an adverse 

employment action; and (4) the protected activity was a contributing factor in the 

unfavorable action. 29 C.F.R. § 1980.104(b). 



SOX Whistleblowe  Backg   ound° Fraud is 
Key 

¯ Fraud is an integral element of a SOX whistleblower claim, which contains an 

implicit element of deceit which would impact shareholders or investors. See 

Townsend v. Big Dog Holdings, Inc., 2006 WL 3246833 (U.S. Dept. of Labor 

SAROX Feb. 14, 2006) 

Allegations of management misconduct do not constitute protected activity 

under SOX. See, e.g., Marshall v. Northrup Grumman Synoptics, 2005- 

SOX-8, 2005 DOLSOX LEXIS 63 (allegations of inappropriate behavior of 

company directors with regard to the falsification of financial data was not 

protected activity because the alleged behavior did not implicate fraud against 

shareholders). 

Similarly, raising a complaint about internal policy is not considered protected 
activity. Marshall v. Northrup Gruman Synoptics, 2005 WL 4889013 (U.S. 
Dept. of Labor SAROX June 22, 2005); Reddy v. Medquest, Inc., 2004-SOX- 

35 (ALJ June 10, 2004). 



Othe~~ ReIevant SOX Provisions 

Section 301 of SOX requires companies to establish an internal 

reporting system. 

Section 1107 of SOX makes it a crime for a person to knowingly 

retaliate against a whistleblower for disclosing truthful information to 

a law enforcement officer regarding an alleged federal offense. 



State Law Also Prohibits 
Whisfleblowers: 

North Carolina" 

Retaliation Against 

N.C.G.S. §126-85 prohibits discharge (or other retaliation) against state 

employees who report potential fraud, illegality, danger, mismanagement, 

waste or abuse of authority 

NC also recognizes a public policy wrongful discharge tort claim established 

in Sides v. Dukes Hospital, 74 N.C. App. 331 (1984). See also Lenzerv. 

Flaherty, 106 N.C. App. 496 (1992). 

¯ Many other states have similar prohibitions. 



F~-om the Perspective 
Whisfleblowe~: 

of the SOX 

¯ File your complaint with OSHA within 90 days of the retaliation. 

¯ "Retaliation" is an adverse change to your employment status as a result of reporting 

fraud on the shareholders. 

Demotions 

- Terminations 

- Reprimands 

- Other adverse treatment (See I~enendez v. Halliburton, ARB Case Nos. 09- 
002, 09-003; ALJ Case No. 2007-SOX-005 (ARB Sept. 13, 2011)) 

¯ Potential Remedies Include: 

- Reinstatement 

- Back pay with interest 

- Front pay (in limited circumstances) 

- Restoration of status 

- Attorneys’ fees and costs 



F~-om the Perspective of the Company: 
The Best Defense is a Good Offense 

Document all personnel issues fully and completely - positive and negative. 

Employ best practices in personnel arena, including distribution of policies and 

procedures, and development of training programs to educate officers, directors, 

managers and other employees. 

Handle complaint and related investigation on a "need-to-know" basis. 

Utilize a whistleblower hotline. 

Cultivate a culture where reporting is viable option. 

Engage the whistleblower immediately after the report. 

Validate the act of reporting even if the underlying issue is determined to be 

immaterial/inaccurate/the result of a misunderstanding. 

Once a claim is threatened or brought, attempt to mediate the dispute to a prompt 

conclusion. 

If the case proceeds past an OSHA decision, revisit mediation. 



F~-om the Perspective of the Company: The 
Best Defense is a Good Ofl~.:nse (Con~t)° 

Single Biggest Cost Saving Across All Types of Litigation: Maintain and 

strictly adhere to your corporate document retention policy and encourage 

common sense communication strategies. 

Electronic data review is typically one of the top cost drives of litigation defense 

- Avoid serial cc’ing 

- Use email for both positive and negative messages to avoid inferences 

- Whenever practical, encourage folks to speak face-to-face or over the phone 

instead of using email as the exclusive form of communication 





North Carolina Rules 
of Professional Conduct 

Rule 1.2(d): Scope of Representation 

- Comments 10, 11, 13, 14 

Rule 1.4(a)(5): Communication 

- Comments 6, 7 

Rule :~.6(b): Confidentiality of Information 

- Comments 8, 9, 13, 15, 16 

Rule 1.13: Orsanization as Client 
- Comments 1-8,10-12 

BROOKS 



Rule 1.2: Scope of Representation 
and Allocation of Authority 
Between Client and Lawyer 

¯ (d) A lawyer shall not counsel a client to engage, or 
assist a client, in conduct that the lawyer knows is 
criminal or fraudulent, but a lawyer may discuss the 
legal consequences of any proposed course of 
conduct with a client and may counsel or assist a 
client to make a good faith effort to determine the 
validity, scope, meaning or application of the law. 

BROOKS iii:::~’li ii!:.!:.!:.!:.:i 



R u l e 1.4: Co m m u n i catio n 

(a) A lawyer shall... (5) consult with the client about 
any relevant limitation on the lawyer’s conduct when 
the lawyer knows that the client expects assistance 
not permitted by the Rules of Professional Conduct 

or other law. 

............. ~’:i ro:.ii.ii:-:’~"i.:: ::i:= Ci:::u[,i!:i,i-: Li.Oi.i~:.~ ............ 



Rule 1.6 (b): Confidentiality of Information 

o A lawyer may reveal (confidential) information (a) to the 
extent the lawyer reasonably believes necessary: 

(1) 

(2) 

to comply with the Rules of Professional 

Conduct, the law or court order; 
to prevent the commission of a crime by the 

client; 

(4) to prevent, mitigate, or rectify the 
consequences of a client’s criminal or 
fraudulent act in the commission of which the 
lawyer’s services were used¯ 

BROOKS iii:::~’li ii!:.!:.!:.!:.:iR:Cii!:.!:.!:.!:.:i 



Rule 1.13(a) Organization As Client 

A law~/er emplo~/ed or retained b~/an organization 
re~resents the organization acting through its dull/ 

BROOKS iii::~’li ii!:.!:.!:.!:.il 



Rule 1.13(b) Organization As Client 

If a lawyer for an organization knows that an officer, 

employee, or other person associated with the 

organization is engaged in action, intends to act or 

refuses to act in a matter related to the representation 

that is a violation of a legal obligation to the 

organization, or a violation of law which reasonably 

might be imputed to the organization, and is likely to 

result in substantial injury to the organization, then the 

lawyer shall proceed as is reasonably necessary in the 

best interest of the organization. 

BROOKS iii::~’li ii!:.!:.!:.!:.:iR:C 



Rule 1.13(b) Organization As Client 
(con’t) 

¯ Unless the lawyer reasonably believes that it is not 
necessary in the best interest of the organization to 

do so, the lawyer shall refer the matter to hi~her 
authority in the organization, including, if warranted 
by the circumstances, to the highest authority that 
can act on behalf of the organization as determined 

by applicable law. 

............. ~’q ror.ii.ii:-:’~"i.:: ::i:= Ci:::u[,i!:i,i-:i:.i.Oi.i~:.~ ............ 





Have Increased Government Investigations Remedied the 

Causes of the Financial Crisis? 

Neil T. Bloom.field and Valecia M. McDowell, Moore & Van Allen, PLLC 

The week of May 9, 2011 revealed the best and the 

worst of government investigation and oversight° 

On May 10, 2011, the acquittal of former 

GlaxoSmithKline in house counsel Lauren Stevens 
"mark[ed] a huge rebuke to federal prosecutors, 

who have been aggressively seeking to pin blame 
on individual executives .... ,1 One day later, 

federal prosecutors won a significant victory when 

Raj Rajaratnam was convicted on 14 counts of 

securities fraud and conspiracyo2 

Many experts have blamed the financial crisis of the 

late 2000s ("Financial Crisis") on a lack of regulation 

and oversight of the financial system and corporate 

America. Since the Financial Crisis, the effort by 

regulators to investigate corporations and financial 

institutions has increased dramatically° With the 

implementation of the Dodd-Frank Wail Street 

Reform and Consumer Protection Act ("Dodd- 
Frank"), government oversight continues to 

increase° The question is, has this new emphasis on 

oversight and enforcement done anything to 

strengthen the economy, which continues to 

struggle to create lobs, or rebuild value in the stock 

market which recently experienced six straight 

weeks of decline for the first time in almost a 

decade? 

In 2009, Congress authorized the Financial Crisis 

Inquiry Commission ("FCIC’) to issue a report about 

the causes of the Financial Crisis. The FCIC 
summarized the heart of the problem as follows: 

Financial institutions made, bought, and 

sold mortgage securities they never 

examined, did not care to examine, or knew 
to be defective; firms depended on tens of 

billions of dollars of borrowing that had to 

be renewed each and every night, secured 

by subprime mortgage securities; and major 

firms and investors blindly relied on credit 

rating agencies as their arbiters of risk. 

What else could one expect on a highway 
where there were neither speed limits nor 

neatly painted lines?3 

According to the FCIC, the policies over the last 

thirty years encouraged deregulation and reliance 

on corporations to self-regulate. This policy 

"stripped away key safeguards, which could have 
helped avoid catastrophe." 4 The report indicates 

that the government allowed financial institutions 

to "pick their preferred regulators in what became a 
race to the weakest supervisor/’s Federal Reserve 

Chairman Ben Bernanke also attributed the 
Financial Crisis to a failure of oversight. He has 

stated, "[r]egulatory failure, not low interest rates, 

was responsible for the housing bubble and 
subsequent financial crisis of the last decade .... "~ 
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How Has the Govemme~ Responded To These 

Government entities have dramatically increased 

their enforcement spending° Across the federal 

government, the number of investigations in the 

financial sector has substantially increased since the 

beginning of the Financial Crisis, From 2007 to 20:10, 

the SEC opened 3,562 investigations and brought 

2,672 caseso7 In 20:10, the SEC issued 53:1 orders 

opening formal investigations, up from 496 in 2009 

and 233 in 2008,8 

The FBI’s financial crimes unit reported a significant 

increase in investigations and pending cases in all 

areas related to corporate entities, including 

corporate fraud, securities and commodities fraud, 

and mortgage fraud. Pending cases alleging 

corporate fraud increased steadily from 423 cases in 
2005 to 592 in 2009.9 Pending cases alleging 

securities and commodities fraud increased by 33 
percentfrom :1,2:10 in 2008 to :1,510 in 2009.1° The 

FBl-led task force against mortgage fraud, which 

included the Office of the Inspector General at the 

Department of Housing and Urban Development, 

announced that mortgage fraud investigations 

increased 33 percent from 2008 to 2009 and 275 
percent from 2005 to 2009.11 

These increased enforcement efforts have certainly 

led to substantial increases in disgorgements, 

penalties and fines. In 2009, the SEC ordered 

individuals and companies to disgorge, or release, 

$2.09 billion in profits, an increase of :170 percent 

from 2008, when it recovered 9774 milliOno12 
Individuals and companies paid penalties totaling 

9345 million, an increase of 35 percent compared to 

9256 million in 2008. 13 From 2007 to 2009, the 
agency nearly doubled the number of emergency 

temporary restraining orders and asset freezes it 

sought in an effort to stop ongoing misconduct and 
prevent further harm to investors.14 

In 2009, the FBI secured 96.1 billion in restitution 

orders and 95.4 million in fines,is Cases of securities 

and commodities fraud resulted in 98.:1 billion in 

restitution orders, 9:126 million in seizures, 963.4 

million in recoveries, and 9:12.8 million in fines.16 
Operation Stolen Dreams, the FBlqed crackdown 

against mortgage fraud, involved :1,5:17 criminal 

defendants     nationwide,     including     863 

informationsiindictments filed and 525 arrests of 
those who allegedly responsible for more than 

93.05 billion in losses. 17 As of September 20:10, the 

operation had resulted in :19:1 civil enforcement 

actions, and the recovery of more than 9:196 

New legislation has expanded the power of certain 

agencies to pursue investigations, but agencies have 

also developed tools to increase the reach of their 

investigative authority. For example, in August of 

2010, the SEC amended its rules to permanently 

grant its Enforcement Division the power to issue 

formal orders of investigation, greatly expanding 

the Division’s power to compel the production of 
documents and testimony.19 As of August of 2009, 

the five SEC commissioners had delegated their 

power to issue formal orders to the Enforcement 
Division in a one-year trial program.2° Robert 

Khuzami, the Enforcement Director, made it clear at 
the time that the office planned to fully employ the 
power to compel corporate defendants to comply.21 

"[l]f defense counsel resist the voluntary production 

of documents or witnesses, or fail to be complete 

and timely in responses or engage in dilatory 

tactics, there will very likely be a subpoena on your 
desk the next morning."22 

Further, according to SEC commissioner Troy 

Paredes, 

[O]ne of law enforcement’s many purposes 

is to change the behavior of individuals by 

changing the consequences associated with 

certain conduct. In other words, law 
enforcement is intended, in part, to make 

illegal conduct an unattractive option. Law 

enforcement discourages individuals from 

engaging in illicit behavior when the 

expected sanction for a violation is such 
that compliance is the wiser course.23 
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The Government also has a stated interest in 
targeting certain kinds of offenses and presenting 

them for public scrutiny. As one SEC official 

described it, "securities regulators often have more 

public and aggressive enforcement programs" than 

bank regulators. They encourage "punishment 

meted out in the public square .... [S]ecurities 

regulators believe public enforcement actions are 

necessary to deter fraud and reassure investors in 
the integrity of the system."24 

financial crimes.26 To help meet these expenditures 

the SEC’s 2010 total budgetary authority increased 

to $1.571 billion, a 62 percent increase over the 

2009 budget of $970 million. At a time when 

seemingly no politician is willing to raise taxes, how 

are these increased expenses to be paid for? Are 

investigations yet another item the federal 

government should borrow money for or is it an 

expense that should be borne only when it can be 

afforded? 

However, are the disgorgements and fines resulting 

from these public enforcement actions the proper 

measure of success? Perhaps not. For example, 

what proportion of these payments are made by 

companies, who do not admit any wrongdoing, in 

an effort to close the investigation and focus 

valuable resources on the company’s business? As 

will be discussed later, the defense costs associated 
with these investigations can make settling them for 

significant sums of money appear to be sound 

business decisions even where no wrongdoing 

occurred. 

Who Pa~/s For the increased Costs Of Government 
Investigations? 

Before determining whether the increased costs of 

government investigations are justified, it must first 

be understood who is paying for these costs° The 

answer is not as simple as the agency conducting 

the investigation or the company being 

investigated° Instead, the answer lies with the 

person picking up the tab for the parties involved in 

the investigation. 

-- Taxpayers Foot the Bill 

In its 2010 Performance Report, the SEC states that 

in 2010 it dedicated approximately ,g122 million to 

detecting violations of the federal securities laws 
and ,g323 million to prosecuting violations of federal 

securities laws and holding violators accountable.2s 

According to the FBI’s 2011 Authorization and 

Budget Request to Congress, its 2010 budget 

included ~;371 million in 2010 for addressing 

-- Shareholders Foot the Bill 

Despite the substantial amount of money expended 

by the government in its investigations, government 

investigators increasingly rely on corporate internal 
investigations to detect fraud.27 These internal 

investigations by private companies and their 

counsel can be extremely expensive. For example, 

in 2010 Goldman Sachs incurred more than 
million in legal fees to investigate and defend itself 

against charges brought by the SEC for securities 
fraud related to the sale of subprime mortgages.28 

Avon Products incurred $59 million in 2009, another 
$95 million in 2010, and may incur as much as $250 

million to investigate and defend a possible 

violation of the Foreign Corrupt Practices Act 
("FCPA").29 The same year Avon Products incurred 

$95 million in legal fees, it reported pre-tax profits 

of approximately $1ol billion, which means that a 

single investigation eliminated nearly 10 percentof 
Avon’s 2010 pre-tax profits.3° 

The losses incurred by corporations in connection 

with investigations extend well beyond defense and 

investigation costs. A company’s decision to 

disclose that it is subject to an investigation "may 

have [consequences] on the market, business 

relationships, employees, and relationships with 
government regulators or prosecutors."31 These 

costs are reflected in share price. Share prices of 

companies subject to government investigations fall 

an average of 40 percentduring the period between 

the initial disclosure of the investigation and the 
time when the investigation is resolved.32 
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Because the costs are reflected in share price, the 

costs of government investigations are ultimately 

borne by the shareholders, not the alleged 

wrongdoers. In today’s economy, shareholders 

come from all walks of life. There are pension funds 

for teachers, police officers, firefighters and other 

state and federal employees, employees investing 

through their 401-Ks and retirees seeking to protect 

the nest eggs they worked so hard to create. Are 

these the people who should bear the costs of 

corporate investigations? 

-- Cost Reduction Efforts Have Not Been 
Successful 

In January of 2010, the SEC announced that it had 

revised its enforcement manual to include a new 
section entitled "Fostering Cooperation." SEC 

officials are empowered to use a series of tools that 

the DOJ has used successfully, including: 1) 

cooperation agreements; 2} deferred prosecution 
agreements; and 3) non-prosecution agreements.33 

They may also offer expedited immunity requests to 

the DO J; proffer agreements; and oral assurances 
against recommending an enforcement action.34 

Yet, to date the SEC’s cooperation initiative has 

done little to reduce these costs. The SEC did not 
enter into its first nonnprosecution agreement until 

December of 2010, when it entered into an 
agreement with Carter’s, Inc. It tool< even longer for 

the SEC to enter into its first deferred prosecution 

agreement. On May 17, 2011, the agency agreed to 

its first deferred prosecution agreement with 
Tenaris S.Ao3s At this point, it is unlikely that these 

programs are going to provide a near term solution 

to the escalating investigation costs facing 

taxpayers and shareholders alike. 

High Costs Come at a Time They Can Least 

Afforded 

Does it make sense to be spending significant tax 

payer and shareholder money to conduct these 

investigations when the economy is still struggling? 

The increased investigation costs have come at a 

time when the country remains in one of the most 

difficult financial periods in its history. 
Unemployment remains at 9.1 percent.36 This is 

down from a high in October 2009 of 10o:1 percent, 

but still dramatically above the pre-Financial Crisis 

rates of 4.4 percent and it is trending up since a low 
of 8.8 percent in March 2011o37 More than 24 

million people are unemployed.38 Even the stock 

market, which had rebounded from a 12 year low,39 

has recently experienced six straight weeks of 

declines for the first time since 2002.40 

The U.S. national debt is in excess of $14.3 trillion, 
which is nearly equal to the gross domestic 
producto41 The average taxpayer’s portion of the 

national debt exceeds $129,000.42 The deficit for 

2011 alone is estimated to be around $1.4 trillion.4g 
The federal government posted its largest monthly 

deficit in history in February, a $223 billion 

shortfall.44 

What Are The Untold By-Products Of These 

Investigations? 

While government investigations are clearly capable 

of uncovering wrongdoing and disgorging 

unwarranted gains, it is equally clear that not all of 

the results of these investigations are positive. 

Apart from the substantial financial burden, the 

recent increase in investigations creates several 

additional problems, including the prosecution of 

innocent people, the failure to provide deterrent 

effects, continued failures to uncover egregious 

activity and increased delay and uncertainty. 

Prosecutions of ~nnocent People 

The government’s recent prosecution of Lauren 

Stevens is a prime example of when government 

investigation and enforcement efforts go too far. In 

the prosecution of Ms. Stevens, a former vice 

president and associate general counsel at 

GlaxoSmithKline, the court granted an acquittal for 

Ms° Stevens before Ms° Stevens even presented her 
defense. 4s In doing so, the judge noted that it was 

the first time that he acquitted without sending a 

case to the jury in his seven and onenhalf years on 
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the bench,4g The Court stated unequivocally "that 

the defendant in this case never should have been 

prosecutedo"47 

-- questionable Deterrent Effects 

Without the successful prosecution of individuals, 

the deterrent effect of government investigations is 

unclear. Corporations can act only through 

individuals and these investigations have rarely lead 
to the prosecution of individuals.48 For example, in 

2008 Siemens reached a settlement with the SEC 
and DOJ for a record setting 5800 million for 

violating provisions of the FCPA.~9 In spite of this 

settlement, nobody at Siemens has been indicted 
by the US government,s° Even if actions are brought 

against individuals, the costs associated with 

internal investigations, including legal expenses for 

its employees, are covered by the company under 
investigation,s5 Senator Aden Specter addressed 

concerns about deterrence in a Senate Committee 
Meeting on the FCPA when he stated, "criminal 

fines are added to the cost of doing business. Going 
to jail is what works to deter crime."s2 The 

deterrent effect is even less clear when companies 

agree to settlements as a "cost of doing business" 

without admitting any wrongdoing. 

-- Continued Failure to Prosecute Egregious 

Violations 

Unfortunately, throwing resources at a problem 

does not guarantee that the most egregious 

violators will be prosecuted. One need look no 

further than the Madoff ponzi scheme as a prime 

example. Even with substantial resources and 

numerous tips, the federal government failed to 

uncover the largest ponzi scheme in history. The 

SEC was repeatedly tipped off about Madoff’s 

fraud, but failed to address it° In a recent suit 
against the SEC for its failure to investigate Madoff, 

the District Court Judge called the SEC’s 

performance "sloppy," "uniformed" and 
"irresponsible.’’s3 

w increased Delay and Uncertainty 

Increased investigations also routinely result in 

increased uncertainty. The General Accountability 

Office (GAO} reported to Congress that the SEC’s 

Division of Enforcement had a "potentially large 

backlog of investigations that are not likely to result 

in enforcement actions and for which closing 
packages have not been completed."s~ The GAO 

concluded that "the subjects of many aged and 

inactive investigations may continue to suffer 

adverse consequences until closing actions are 
completed.’’ss Commissioner Paredes also 

recognized the exacting personal effect that the 

SEC’s investigations can have. 

Besides inefficiently expending resources by 

dragging on past a productive point, 

inactive investigations present due process 

concerns that should trouble all of us, It is a 

serious matter for the government to exert 

its authority against an individual, We must 

not forget that investigations can wreak 

havoc on people and their families, If we 

are not going to bring an enforcement 

action, we owe it to people to close the 

investigation and send them a closing 

letter,s6 

Dodd-Frank Presents New Challenges 

Dodd-Frank is likely to increase the already 

heightened investigation levels because it gives 

increased    incentives    and    authority    to 

whistleblowers. Under the Act, whistleblowers are 
entitled to between 10 and 30 percent of any 

government recovery in excess of 51 million based 

on violations of securities laws, commodities laws, 
or the FCPA.s7 The SEC recently approved a new rule 

that permits employees with knowledge of fraud or 

wrongdoing to report directly to the SEC without 
first reporting through internal channels,s8 This 

structure creates a potential windfall for 

whistleblowers at the expense of shareholders 

© 2055 Bloomberg Finance L.P. All rights reserved. Originally published by Bloomberg Finance L.P. in the Vol. 2, No. 8 edition of the Bloomberg Law 

Reports--Corporate Counsel. Reprinted with permission. Bloomberg Law Reports® is a registered trademark and service mark of Bloomberg Finance L.P. 



and/or taxpayers, especially if whistleblowers 

receive awards for settlements where the company 

does not admit wronging doing and justifies the 

settlement as a "cost of doing business." 

Some have also argued that permitting 

whistleblowers to report directly to the SEC creates 

an incentive for corporations to conduct rushed 

internal investigations to detect wrongdoing before 
it can be reported to the government,s9 The dangers 

of a rushed internal investigation are painfully 

illustrated by the experience of French carmaker 

Renault. In August 20:10, Renault received an 

anonymous letter accusing three executives of 
accepting bribes.6° Renault responded by tasking its 

internal security team with conducting an internal 

investigation° The internal investigation revealed 

that the three executives had been hiding bribery 

proceeds in offshore bank accounts. Renault 

promptly fired the employees and reported the 

incident to French law enforcement.61 French 

authorities quiddy determined that the alleged 

offshore bank accounts did not exist and no 
wrongdoing occurred. By the time that result had 

been reached, both the company, and the accused 

individuals had already suffered significant harm 

from the earlier investigation. Not only has Renault 

issued a personal apology to the fired employees, 

but the company has suffered reputational harm 

from the incident and is likely to face actions for 

significant damages from the discharged 

employees. 

The Financial Crisis made clear that there were 
problems in the financial system and the corporate 

marketplace. Increased oversight and investigation 

were the prescription of the day to remedy the 

problems in the market° While these investigations 

have resulted in the discovery of numerous 

violations and substantial fines, they levy 

substantial costs on companies, and ultimately on 

the U.So economy at a time when both are a long 

way from a complete recovery. Unfortunately, years 

later, problems with corporate wrongdoing persist 

and it is unclear whether the substantial 
expenditures both in the public and private sectors 

have strengthened the economy or will prevent the 

next crisis. 
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-[’he U.S. Securities and Exchange Commission (5EC) adopted a final set of rules 

establishing its Securities Whistleb]ovcer Incentives and Protection program on May 25, 

2011. The rules, implemented under Section 922 of the Dodd-Frank Wall Street: 

Reform and Consumer Protection Act (Dodd-Frank Act), reward whistleb[owers for 
high-quality tips that lead to successful enforcerr~ent: actions. 

At a public meeting during which the SEC debated the efficacy of the new rules, SEC 
Chairman Mary Schapiro described the whisfleb[ower program as "critical" to the SEC’s 
ability "to leverage the resources of people who may have first-hand information about 
potential violations." The rules, she said, "are intended to break the silence of those 
who see a wrong."~ 

The proposed whistleblower program garnered extraordinary public comment° The 
implications of the final rules - among the most eagerly anticipated rulemaking 
promulgated under the Dodd-Frank Act - are significant. The following comprises the 
most significant aspects of the final rules for regulated entities, including but not limited 
to public companies, companies making non-public offerings, brokers and dealers, 
investment advisors, mutual funds, and securities exchanges: 

The rules do not require a whisl:lebiower to report potential securities 

Jaws violations inter’naJ[y thr’ough a regulated entity’s compliance, 

legal, or audit procedures before submitting a tip to the SECo 

A whistleblower can receive a bounty based on an internal report, 
regardless of whether they report to the SEC, if the regulated entity later 

self-reports to the SEC. 

The substantial whistleblower protections set out in the program apply 

regardless of whether there was an acl:ua[ violation of the federal 

securities laws. 

The following addresses these elements and other key issues related to the final 
vchist[ebJovcer incentives and protection program. 
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Section 922 of the Dodd-Frank Act authorizes the SEC to reward whistleblowers who 
provide it with original information ~hat leads k) a successful enforcement: ac~:ion by the 
SEC and/or certain state and federal regulators. On Nov. 3, 2010, the SEC unveiled its 
proposed whistleblower program under Section 922. To be considered for an award (or 
bounty) under" the proposed program, a whistleblower must voluntarily submit to the 
SEC original information that leads to a successful judicial or administrative 
enforcement action by the SEC in which the SEC obtains monetary sanctions totaling 
more than $l million. 

On May 25, 2011, during an open meeting, SEC commissioners voted 3-2 in favor of 

adopting ~:he final rules proposed by the SECo The final whistlebk)wer scheme, 

according to Chairman Schapiro, "is a result of the careful weighing of the comments 

which improved upon the earlier rules we proposed." [he final rules so adopted will 

be codified in Section 21F of the Securities Exchange .Act of 1934. The final rules will 

be ef~edive 60 days after they are submitted to Congress or published in ~he Federal 

Register. 

The adopted program defines a whistJebJower as a natural person who submits to the 
SEC information related to a suspected ongoing or imminent violation of federal 
securities laws. To qualify’ as a whistlebJower - and to be considered for a bounty - a 
whistleblower must meet the following requirements: 

(1) Voluntarily comes forward to the SEC (2) with original information about a 

violation of the federal securities laws (3) that leads to a successful judida[ or 

admin~st:rative enforcement actk)n brought by the SEC (4) in which the SEC 

obtains monetary sanctions totaling more than $1 million. 

If a whistlebk)wer satisfies all of these elements, he or she is guanmteed a bounty of l 0- 

30% of the monetary sanctions obtained by the SEC. He or she may also be entitled to 

a share of any penalties recovered by cer~:Mn government and regulatory agencies that 

bdng enforcement or cdminal proceedings relying on the same odg~na~ h~formation 

provided by the whistleblower. 

Below we address the four criteria and other technical aspects of the final rules, with 

paiticuJar" emphasis on any new elements in the adopted progr’am from the original 

proposal 

The SEC made some subtle but important changes to the definition of "voJuntar’y." 

Simply put, to satisfy the voluntary element under the final rules, a whistlebJower must 

submit information to the SEC betbre it, the Public Company Accounting Over’sight 

Board (PCAOB), a self-regulatory organization, a state attorney general, a state securities 

regulatory authority, or the Congress asks for" the same information. 

Mere awareness of an investigation or other inquiry is not: sufficient to prohibit a 

whist[eblower from making a voluntary submission° And a request to an employer will 

not be treated as a request of all employees who fall wit:bin the scope of the request° A 
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~:ip or complaint will be regarded as voluntary so long as ~:he whistleblower has not 

himself or herself been requested or compelled by a government or regulatory agency 

to provide information. [mportant:ly, a whist:leblower may still voluntarily submit: 

information to the SEC after providing information to his or her employer during the 

course of an internal investigatk~n. 

For the purposes of determining e[igibi]ity for an award, persons with a preexisting legal 

or contractual duty to report violations of the federal securities laws to the SEC generally 

cannot be said to voluntarily furnish information. Certain exceptions exist, which are 
discussed below. 

The SEC decJined to revise the "original information" requirement as proposed. In sum, 
under the finaJ rules, "voluntary il~formation" comprises information that is: (1) derived 
from the whistJeb[ower’s independent knowledge or independent analysis; (2) not 
already known by the SEC; (3) not excJusive[y derived from pubJic[y avaiJable 
information, such as news reports; and (4) provided to the SEC for the first time after the 
enactment of the Dodd-Frank Act. 

The rules define "independent knowledge" as "factuai informat:ion in the 

whist[eblower’s possession that is not derived from publicly available sources." It does 

not require first-hand knowledge of a possibie vioiationo "independent: analysis," on the 

other hand, means "the whist[ebiower’s own examination and evaluation of information 
that may be generally avai]abie, but reveals information that is not generally available." 

This ana]ysis may be done in combination with others. 

Independent: knowledge and independent analysis do not: include information subject to 
the attorney-client privilege; information obtained by an independent public accountant 
l:hrough the performance of an engagement required by the securities laws; information 
obtained by audit or compliance personnel; or information obtained by illegal means. 

After considering public comment, the SEC significantly modifiect .... and relaxed .... the 
requirement that original information submitted by a whistieblower "lead to a 
successful enforcement act:ion." Under the final rules, there are l:hree categories of 
information that may be considered to have led to a successful enforcement action. 

1. lnforr~ation concerni~g conduct not under investigatio~ or 

exa~inatiOno information will be deemed to have led to successful 

enforcement action when it is sufficiently specific, credible and timely 

to cause the SEC to open a new examination or investigation, reopen a 

dosed investigation, or open a new line of inquiry in an existing 

examination or investigation, and the SEC brings a successful 

enforcement: action based on the original irfformation provided° 

Informatlion concerning conduct already under inveslliga|ion or 
exa~ainatiOno information wii[ be deemed to have led to successful 

enforcement: action when it "significantly contributed" to the success of 

the action. 

Infor~ation reDorted through in|ernal cor~p[iance Drograr~s. 
Information will be deemed to have led to successful enforcement 
action if: (1) a whistiebiower reports origina[ informat:ion through his or 
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her employer’s internal compliance or reporting procedures before or 

at the same time it is passed along to the SEC; (2) the employer 

provides the whist:[eblower’s information and!or any information 

discovered during its subsequent interna[ investigation to the SEC; and 

(3) the employer’s report leads to a successful enforcement act:ion, as 

described above. 

The SEC also made important: changes with regard to how it: wt[ calcu]ate whether the 

monetary sanctions obtained in an enforcement action exceed the $1 mt[ion threshold. 

-[’he original rtlieg required t:hat the threshold amount stem from a sing]e captioned 

judicia] or admh~istrative proceeding. The fina] ru[es, however, permit the agglegation 

of monetary sanctions obtained ~r~ two or more SEC proceedings that adse out of a 

common nucleus of operative facts. These may include proceedings ~nvo[vw~g the same 

or similar parties, factual allegations, alleged violations of the federal securities laws, or 

transactions or occurrences. The "monetary sanctions" the SEC wt[ consider compdse 

all amounts that are "ordered t:o be paid" in an SEC adAon, inclucIng but: not limited 

penalties, d~sgorgement, and interest. 

-[’he proposed rules carved out several classes of persons who are generally ineligible to 

receive a whist[eb[ower award. According to Chairman Schapiro, in its proposed rules, 

the SEC "sought t:o exclude too many import:ant, potential whistieblowers." Thus, the 

final rules alter the proposed system in two respects. First, they clarify and narrow the 

categories of persons excluded from consideration for an award° Second, and perhaps 

more significantly, the final rules add several exceptions to the general proscriptions. 

As a genera[ matter, the final rules exclude from eligibility for a whist:leblower award 
persons with legal, compliance, supewisory, or related responsibt[ties. As amended in 
the final rules, the categories of persons who generally wt] not be consk]ered for a 
bounty under the final rules include: 

Anyone with a preexisting legal, contractual or judicially mandated 
duty to report to the SEC potential violations of federal securities laws. 

External and in-house counsel who attempt to make whistleb[ower 
claims based on information obtained from attorney-client relationship. 
Exceptions exist where disclosure of the informal:ion is permitted under 
SEC or state bar rules. 

People deemed by a U.S. court to have obtained information by illega] 

means. 

Foreign government officials. 

Officer, directors, trustees or partners of an entity who learn of the 

alleged misconduct from another person, or who [earn the information 

through the company reporting or compliance processes. 

Compliance and internal audit personnel. 
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Public accountant:s, ff the informa~k)n rela~:es to potential violaS:ions by 

the engagement client. 

As mentioned above, the final rules create new exceptions pursuant to which 

compliance and internal audit personnel may be eligible for whistleblower bounties. 

According ~:o Chairman Schapiro, ~hese except:ions create avenues for "vkal 

information" to get to the SEC. Compliance and internal audit staff otherwise proscribed 

from eligibilky for a whistleblower award may become whistieblowers entitled to a 

bounty ~n the following circumstances: 

The compliance or internal audit staffer believes disclosure may 
prevent harm to the regulated entity or its investors; 

The compliance or internal audit staffer believes the entity is engaging 

in conduct that will interfere with an ongoing investigation; or 

120 days or more have passed since the entity’s audit committee, chief 

legal officer, or chief compliance officer became avcare of the 

information. This exception merely sets out the time period after 

which compliance or internal audit personnel are no longer ineligible 
to make a v,,histleblower submission. 

It should be noted that the new exceptions do not permk attorneys to disclose 

privileged information, nor do they authorize independent public accountants to 

disclose informal:ion obtained in the course of SEC engagements° 

Also note, elsewhere in Dodd-Frank, employees of certain government and regulatory 
agencies are expressly excluded from consideration for a whist[eblower award. 
Similarly, people who are criminally convicted in connection with the violation(s) of the 
federal securities Jaws may not be considered for a bounty. 

An eligible whistJeblower who voluntarily submits to the SEC original information that 

leads to a successful judicial or administrative enforcement action by the SEC in which 

the SEC obtains monetary sanctions totaling more than $l million, is guaranteed a 
bounty of 10-30% of the total monetary sanctions collection in SEC and related 

enforcement actions. In cases involving multiple whistJebJowers, the total amount 

awarded to aJ[ i nfom~ants cannot exceed 30% of the sand:ions collected. 

In determining l:he amounl: of any award, the SEC must consider four crkeria: (1) the 

significance of the information submitted; (2) any further assistance provided by the 

whistleblower; (3)the "law enforcement interest" in making an award; and (4) the 

wh~stleblower’s participation in internal compliance processes. The final rules set out a 

number of optional considerations the SEC will take under advisemenL Chairman 

Schapiro has indicated that, "in deciding upon the appropriate amount of an award," 

the SEC will be particularly interested in "the timeliness and quality of a whistleblower’s 
assistance." 

The SEC wii[ also consider three cril:eria thai: may decrease the amount of any award, 

including: (l) the culpability of the whistlebiower for the underlying violation(s); (2) the 

whistieblower’s unreasonable delay in reporting the violation(s); and (3) evidence thai: 

the whistleblower in any way interfered with an entity’s internal compliance and 

reporting. 
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-[’he final rules make one noteworthy change with regard k> the del:erminaHon of l:he 

amount of an award° They add a paragraph making clear that the determination lies 

solely in the SEC’s discretion. 

During the rulemaking process, no issue was more vigorously debated than the rules’ 

potential impact on int:ernal compliance and reporting programs. Proponents of the 

rules argue that there is no value ~n requiring wh~st[eblowers to report alleged violations 

internally before kfforming the SEC. Such a mandate, they inskt, would have a ch~ilk~g 

effect on would-be whisfleblowers who fear retaliato~y termination or work ~n 

envkonments where the only recourse is reposing up to the alleged wrongdoer. 

Meanwhile, detractors say a set of ru]es without an internal reporting requirement will 
undermine internal audit:, compliance, and reporting policies and procedures required 
to be ~mp[emented under the Sarbanes-Ox[ey Act of 2002 (Sarbanes-Ox[ey). The 
promise of a substantial bounty only encourages whistleblowe~s to bypass internal 
compliance altogether. The rules, they say, provide no real ~ncentive to report 
internally. 

Much to the chagrin of corporate America, the final whistleblower rules do not require 

whistleblowers to report internally before submitting tips and complaints to the SEC. 

During his remarks on the final rules, Director of the SEC’s Division of Enforcement 

Robert Khuzami noted four reasons the SEC declined to implement an internal reporting 

requ irement: 

1. The SEC was not presented with - and is not aware of - any empirical 

data demonslrating that the absence of a mandatory reporting 

requirement will undermine internal compliance and reporting 

programs. 

The SEC believes regulated entities take seriously their obligations as 

corporate citizens, and those entkies will continue to design and 

implement effective compliance programs regardless of the rule. The 

SEC is also of the view t:hat effed:ive programs will attract internal 

repoitSo 

The SEC believes a rule that does not impose a reporting requirement is 
consistent with legislative intent° In Section 922 of the Dodd-Frank, 
Khuzami explained, Congress’ aims were to encourage vvhistlebJovvers 
to come for’ward to the SEC with high-quality tips, and to protect 
whistleblov,.;ers who do so. Congress devised a tool designed to 
increase the effectiveness of enforcement by helping the Division of 
Enforcement identify frauds, stop them early, and thereby prevent small 
frauds from growing. 

The SEC found nothing in Dodd-Frank purporting to require internal 
reporting as a condition of eligibility for a bounty. 

The SEC believes that an internal reporting requirement would be of no use in many 

circumstances, and may have a detrimental effect. Khuzami argued that in "boiler 

rooms," "pump-and-dump," Ponzi schemes and similar frauds, there is "no point in 

requiring internal reporting." Entities that are engaged in such schemes typically do not 
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have a legitimate compliance program or internal reporting mechanism available; the 

whistleblower would effectively be reporting up to the alleged wrongdoer. 

Requiring whistleblowels to report internally, Khuzami said, "would place an undue 
and additional burden on whistleblowers" and likely deter persons with knowledge of 
fraud from coming forward. As it stands, the final rules leave the decision to the 
whist[eblower - the person best equipped to make a judgment as to the expediency of 
internal reporting. 

Although it dec[ ined to adopt an i ntema[ report ing requ i rement, accordi ng to Chai rman 
Schapiro, the final rules strike a propel" balance, "a balance between encouraging 
whist[eb[owers to pursue the route of internal compliance when appropriate - while 
providing them the option of heading directly to the SEC." [t is essential, she said, to 
leave both avenues open to potential whistJeb[owers who are "in the best position to 
know which route is best to put’sue." 

Still, recognizing the "extremely valuable role" internal compliance programs play in 
fraud prevention, Chairman Schapiro noted that the final rules "expand upon incentives 
for wh istieblowers to report internal [y" in th tee s ign ificant ways. 

First, the rules lengthen the period of time a whist[eblower can wait before submitting 
information to the SEC after" reporting internally. The rules proposed in November 20~0 
provided whist[eblowers a 90-day "grace period" from the date of an internal report to 
come forward to the SEC with the same infom~ation. The final rules grant a ~i20-day 
grace period for whistJeb[owers who report internally to submit the same original 
infom~ation to the SEC. Individuals will be regarded as a "whistleb[ower" from the (late 
he or she reports internally and, thus, preserve their "place in line" for an award. 

The Director of Enforcement has made it clear that the 120day grace period should not 

be construed as creating any expectation or requirement for the time ~n which 

companies should self-report violations. Regulated en~ities should conduct a 

reasonable internal inquiry into the reported violation, bearing in mind that the SEC 

"st~ll expects companies to report on a timely basis." 

Secor~d, the rules provide that a whist[eblower’s utilization of a regulated entity’s 
internal compliance or reporting program(s) is a factor the SEC will consider in 
determir~ing an award° Participation in internal reporting procedures cuts in favor of an 
increase in the amount of any award. 

Third, and most significantly, in an effort to balance arguments regarding internal 

reporting, the SEC devised a system that rewards whistJebJowers for internal reporting. 

The final rules make an internal whistJebJower eligible for an awar’d, regardless of 

whether the whist[ebJower separately submits the same original information to the SEC, 

if the company subsequently self-reports to the SEC information that leads to a 

successful enforcement action° The rules do not set out a timeframe during which the 

regulated entity must report, in appropriate circumstances, companies are expected, as 

ever, to timely report potential violations. Importantly, the whistJeb[ower is entitled to 

an award based on all the information the company provides to the Division of 

Enforcement - not just the information or tip the whistJeb[ower reported internally. The 

effect, said the 5EC, is larger awards for whistJeblowers. 
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The final rules allow persons culpable for the undeHying violation(s) of securities laws 
to qualify for a bounty by exposing the wrongdoing. The SEC sought to balance the 
competff~g interests of incer~tivizing culpable whistieblowers to report violations of the 
federal securities Jaws, while prohibking culpable whistlebJowers from benefiting from 
their own misconduct or the misconduct of others for which they are largely 
responsible. To that end, tile SEC will look at the culpable whistlebJower’s conduct and 
determine what role they played in the fraud. 

The SEC may determine the whistleblower was so involved in the fraud that he is not 
deserving of an awarc[. [he SEC may, however, decide a whktJeblower’s bounty 
should sh~~p[y be decreased based on the nature and scope of h~s or her involvement. 
The rule is designed to encourage "less culpable" whistieb[owers to come forward, 
knowing they may still qualify for a reduced payout. 

In addition, for tile purposes of calculating whether the $1 million threshold has been 

met, the SEC will not include monetary sanctions paid by the culpable whistlebJower or 

monetary sanctions paid by persons or entities whose misconduct occurred at the 

direction, planning or initiation of the whistJeblower. 

It should be noted, culpable whistleblowers are automatically - and completely - 
exciudec[ from eligibility for an awarc[ if they are found criminally liable for the 
underlying fraud. 

The final rules make clear that its whist[eblower protections apply to anyone who 

provides information to the SEC or internally, regardless of whether ]t leads to a 

successful erfi:orcement actk~n, as long as the wh~stleblower possesses a reasonable 

belief that the ~nformation submkted relates to a possible violation of the federal 

securities laws. The rules protect ~ndividuals who make disclosures of wrongdoing 

under the Sarbanes-Oxley, the Securities Act of 1934, federal statutes re[at]n8 to 

investigative officers, or d~sclosures under any By, rule or regulation of the SEC. 

The final rules impose extensive anti-retaliation protections for whist[eblovvers, 

including reinstatement for terminated whistleblowers, double back pay plus ~nterest, 

and reimbursement of legal costs and fees. Wh[stieblowers are permitted to file 

complaints of ret:ai~atk)n d~rect[y wkh a federal distdct court, ff~stead of ink~ating theh 

complaint with OSHA, as required under the Sarbanes-Oxley regime. 

-[’he Dodd-Frank Act required the SEC to establish a separate whistleb[ower office 

w~thin the D~vis~on of Enforcement. The group’s mandate ~s to triage wh[st[eblower tips 

and complaints, work with whktJeblowers to c:ult~vate leads, and help the SEC 

determine the amount of an award in appropriate cases. With regard to the former, the 

office will employ an online system designed to harvest and analyze whistlebJower tips 

and complaints. 

The Office of the Whistleblower, formed earlier this year and headed up by Sean 
McKessy, is nov� staffed and operational. In anticipation of extensive payouts under 
those provisions, the SEC announced in late October that it has ah’eady established an 
Investor Protection Fund of more than $450 million for use in paying out whistlebJower 
awards. The Investor Protection Fund, which will be used to pay bounties to eJigible 
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whistleblowers, has been fully funded. 

The SEC insists the whist[eblovcer program is already having a positive impact on its 
ability to identify’ and stop violations of the federal securities laws. From the day Dodd- 
Frank was signed into law, the SEC experienced an appreciable uptick in whist[eblower 
t:ips and c:ompiak~t:s. According to the SEC, t:hese include numerous high-qualit:y t:ips. 
During the SEC open meeting on May 25, 20l l, Chairman Schapiro mentioned "stodes 
from our investigators about: how whkt:[eblowers have [a]ready] saved us weeks of 
investigation time because of the specific, cred[b[e and timely information they 
provided." Another SEC representative described a recent: matter ~r~ which a 
wh~st[eb[ower’s cooperation saved the SEC six to twe]ve months of investigation. 

While the consequences sound promising from the SEC’s perspective, time will reveal 
the true impact of the final whistleblower rules. In declining to support the final 
whistleblower program as written, Commissioner Casey posed several questions that we 
should bear in mind in evaluating the rules: 

Going forward, how will the SEC evaluate the effectiveness of the 
program? What kind of metrics will they track? 

How wiJJ the SEC measure the rules’ impact on internal compliance 
programs? 

How will the SEC assess the quality of tips it act:ually receives, an(:[ 
weight that against any unintended consequences? 

Commissioner Walter, for one, does not believe the SEC’s work is done in this area. 
While she supports the final rules, she insisted "the staff must remain open to improving 
the whistleblower program as we implement it." 

For regulated entities, the key takeaways are (:lear: develop, improve and promote 
internally your compliance and reporting policies and procedures. This might include 
reviewing and updating your internal whistJeblower programs, putting in place a 
dedicated team to review internal complaints, and establishing procedur’es for handling 
tips. 

In devising and advertising your legal, audit, or compliance programs, companies 
should stress three issues that will likely be essential to attracting internal reporting: 

The SEC will award higher bount:ies for whist[ebiowers who report 
internally befbre submitting a tip to the SEC. 

Whist[ebiowers who report: internally are eligible for a whistlebiower 
bounty from the SEC whether or not they submit a tip to the SEC, if the 
company self-reports. The bounty will be based not: just on the 
whist[eblower’s knowledge, but on all in~bm~adon the company 
submks to the SEC. 

Both the company and the whistJeblower rules have strong anti- 
retaliation poJicies designed to protect whistJeblowers who come 
forward with evidence of a vio[ationo 
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Chairman Schapiro has emphasized the nee(] for companies to "crea[e an er)vironment" 

where employees veil] take "seriously" compliance and reporting programs. A program 

that keeps these three elements in mind may be just the right incemive for employees ~:o 

take your internal reporting program seriously. 

For addi~io~al informalio~ a~d ~pdales o~ lhe whisdeblower r~les, please see ~he 
McGuireWoods blog: hllp:ii\~vw.subjeclloinquiry.com/whislleblowers 

* In this white paper, we reJy on a number of SEC source materials, iricluding: Press Release, SEC, 
SEC    Adopts    Rules    to    Establish    WhistJeblower    Program,    avMlabJe    at 
ht~pd/sec.gov/news/pressi2011/201 ~-1 ~6.hmD; SEC Implementation of the Whisdeblower 
Provisions of Section ~1F of ~he Securities Exchange Act of ~9~4, 17 C[::R Parts 240 and 249 
(2011), available at b~UL~_c:g~L~u_!~:~f_h:~_dLT_(£t_JLZ~!::~!:;T&~4~_d~; Chairman Mary l_, Schapim, 
Speech by SEC Chairman: Opening Statement at SEC Qpen Meeting: Item 2 --- Whistleblower 
Program (May 25, 2011)~ aw~ilable at http:Hsec.govlnewslspeechi201 llspch052511mls- 
item2.htm; Commissioner {.uis A. Aguilar, Speech b7 Commissioner: lncentivizing 
Wh istleblowers to Bring Fraud to Light (May 25, 2011 ), available at 
http:i/www.sec~govinewsispeech/201 1/spchO ~2 ~1 1 laa-item2, htm; Commissioner Elisse 
Walter, Speech by SEC Commissioner: Opening Statement - Final Rules for Implementing the 
Whistleblower F’rovisions of Section 21 F of the Securities Exchange Act of 1934 (May 25, 2011), 
available at bj~;~L(t~ssf~>~s~:gsz~L~ssf~>~b~L~{)~s~b~7~7~L~bssf:~]~ZJ~tL~j~; Commissioner 

Troy A. Paredes, Speech by SEC Commissioner: Statemen~ at Open Meeting to Adopt Final Rules 
for Implementing the Whist[eblower Provisions of Section 21F of the Securities Exchange Act of 
1934 (May 25, 20"11), available at http:i/www.sec.govinews/speech/2011ispchO5251"ltap- 
item2.htm. In addition, we rely on notes taken during the SEC’s May 25, 2011 Open Meeth~g ~o 
Adopt Final Rules for Implementing the Whlstleblower Provisions of Section 21 F of the Securities 
Exchange Act of 1934. 
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UNC Center for School Leadership Development 
140 Friday Center Drive 
Chapel Hill, NC 27517 

(919) 843-5000 

iE×iits 27~;, 
273A 

UNC Center for 
School Leadership 
Development 

From the west (Greensboro), take 1-40 East to Exit 273; from the east (Raleigh), take 
1-40 West to Exit 273A (Hwy 54 West/Chapel Hill). Take Highway 54 West toward 
Chapel Hill for almost two miles and turn left at the light for Friday Center Drive. 

From the south (Pittsboro) arriving on Hwy 15-501 North, take the 15-501/54 East 
bypass as you approach Chapel Hill. Drive approximately two miles and take the 
Highway 54 East exit toward Raleigh. Continue down Highway 54 and then turn right 
onto Friday Center Drive. 

Continue past the Friday Center parking lot 
entrance and turn right into the parking lot for 
the UNC Center for School Leadership 
Development. (This entrance is approximately 
½ mile from the stoplight.) The Center is an 
orange-brownish brick building across the 
parking lot from the Friday Center. 

If you have any questions, please call Lynn Waring at (919) 843-5000. 



HOUR 1 
(Introduction and Substance Abuse) 

Several years ago, Liddel O. Yew and four of your Carolina Law classmates left the large 
Raleigh firm where you had learned your trade, and struck out on your own. Elizabeth ("Betty") 
Battle, Crayton ("Crigh") Crighton, Dexter ("Dogg") Doggett, Emily ("X") Extra and you hung 
out your shingle in Research Triangle Park. You were designated "Managing Partner," which 
was supposed to provide some consolation for being stuck with most of the Firm’s administrative 
duties. Battle Crigh (as the firm quickly became known in the area) quickly built a clientele and 
a strong reputation. 

Your partner, Crayton Crighton, has the good fortune to have a brother-in-law, Bobby 
Brosky, with an MD-Ph.D from UNC who has leveraged his dissertation research into a small 
drug company, named NewRo Laboratories, that develops psychoactive medications. NewRo is 
Battle Crigh’s biggest client, responsible for nearly 30% of its annual revenue. This success has 
taken a certain toll on Crigh, who understandably has felt the need to oversee all of the services 
the firm provides his brother-in-law’s company, and has become an instant expert in whatever 
needs NewRo developed as it grew--lP, employee compensation, venture capital financing, 
equipment leasing, food and drug regulation--you name it. 

The last year has been especially taxing for Crigh. In addition to a third round of private 
venture capital investment in NewRo totaling $30 million and the resulting expansion of its 
business, Crigh and his wife have been trying to start a family for some years, and this past year 
endured three unsuccessful rounds of IVF. 

Still, the Firm’s revenues are rising, bills are out on time for once, and you’re just turning 
to your own caseload when Wendy Whipple knocks somewhat timidly on your office door. 
Wendy is one of those indispensable support staff that keep most firms afloat, with long 
experience, a cool head and good judgment. Today she looks worried. 

"Hi Wendy, what’s on your mind?" you say, hoping it’s nothing. 

"Well, um, I don’t really know what to do about this..." she hesitates. You suppress a 
surge of frustration and mentally t~yT to quiet the summary judgment motion yelling at you from 
your desk. "Maybe you’re busy now," she says. 

You sigh. "What’s up?" 

"it’s Mr. Crighton. I’m kind of .... " She trails off, looking ambivalent. "Well, he 
seems a little stressed." 

Duh, you think. The guy’s business supports the entire firm and his wife has been on a 
chemical roller-coaster for the past year. It would be surprising if he didn ’t snarl at the staff 
every now and then. "Well, you know Crigh has been pushing real hard lately, so if he’ s been a 
bit irritable with you, I hope you can understand and cut him a little slack." 
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Wendy shifts uncomfortably. "No, it’s not that exactly. Sometimes he show-s up late, 
looking kind of, I dunno, bad. A couple &times I saw- him run offto the men’s room and heard 
him" (she lowers her voice) "urn, throwing up. Sometimes he dozes off at his desk in the 
afternoon." 

Duh, you think again. Poor bastard’s exhausted. "All fight," you say, eager to end the 
conversation. "Does sound like all the hard work is taking a toll. I’ll check in on him." 

Wendy looks relieved to be excused. "Thanks, Mr. Yew. I appreciate your hearing me 
out." She stands, then looks concerned again. "Um, this is just between you and me, fight? I 
mean, Mr. Crighton is my boss, and I wouldn’t want .... " 

Your eyes are back on the draft motion on your desk, hand reaching for your pen. 
"Hmm," you reply as Wendy leaves your office. 

Early that afternoon, you stop by Crighton’s office. He does look bad, his face sallow 
and puffy. More disturbingly, he has liquor on his breath. In the most strained conversation 
you’ve ever had with your longtime friend and partner, you learn that this is a result of the fact 
that he’s just returned from entertaining clients over lunch--"someone’s got to do that around 
here, y’know." Your inquiries about his welfare are met with rapidly rising irritation, followed 
quickly by the demand to know "who’s bitching." When you let slip that "the staff’’ has been a 
little concerned about him, Crigh figures it out, and demands that you "make yourself useful" 
and fire his secretary. He then turns his back and picks up the phone. 

do. 

That was bracing, you think as you wander back to your own office. You wonder what to 
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HOUR 2 
(Suspicions of Client Wrongdoing: 

"Climbing the Corporate Ladder" and Client Confidentiality) 

NewRo Laboratories’ leading product has been dragging its way through the FDA 
approval process, though early testing has been promising enough to support three rounds of 
private venture capital totaling $60 million. The drug, which the company calls Damitol, shows 
great promise in alleviating symptoms of severe depression not substantially relieved by any of 
the existing categories of antidepressants. This is a widespread need suggesting a large market if 
the medicine proves safe and effective. Several other drugs exploiting Damitol’s novel 
neurochemical mechanism are lined up behind it in NewRo Labs’ pipeline. 

The last six months have been challenging but productive ones for the firm as well. With 
the assistance of Drs. Silverstein and Simpson, you eventually managed to persuade Crigh that 
he might have an issue with alcohol. He’s stopped drinking and started therapy, though he still 
jokes that drinking was cheaper and took less time. NewRo Labs is making good progress with 
Damitol, and clinical trials appear to be going well. 

Or so you thought, until last week when Crigh stopped into your office and closed the 
door. "Can I run something by you?" he asked. Sounds like you’d better, you thought; "sure," 
you said. 

What emerged from your conversation is that during the experimental testing of Damitol 
that preceded the currently pending clinical trials, there were a few scattered incidents of test 

subjects exhibiting fairly serious symptoms. Crigh’s brother-in-law, Bobby Brosky, who is 
NewRo’s Chief Executive and Chief Medical Officer as well as the inventor of Damitol, inferred 
from his knowledge of the neurochemical characteristics of the drug he had invented that, given 
the severe drug-resistant depression of the test subj ects that was the criterion for their inclusion 
in the experimental testing in the first place, these symptoms were caused by their preexisting 
illness rather than any of Damitol’s effects. Accordingly, he removed these subjects from the 
experimental tests because they were unsuitable test subj ects. On this basis, NewRo had not 
structured its FDA clinical tests to assess the possibility of any &these symptoms as side effects 

of Damitol. 

This is coming up now because Crigh has just run across a fairly lengthy email from last 
year (when he was drinking) that he can’t remember having read in which these events are 
alluded to, albeit briefly and in passing. He is concerned because, in light of this information, he 
is not sure that the clinical trials are ideally structured to satisfy the FDA. Any delay in 
regulatory approval would be very bad for the company, which is running out of money again, 
and any expense resulting from additional clinical trials the FDA might require would obviously 
be even worse. And on top of that, Crigh now realizes that he received the email shortly before 
the closing of NewRo’s third (Series C), $30 million, round of venture capital financing. The C- 
round Private Placement Memorandum, which lists the Firm as company counsel and was 
drafted in part and vetted entirely by Crigh, contains the statement in the "Risk Factors" section 
that "experimental testing of Damitol thus far has disclosed no material risk of any serious side 
effect during use." Crigh thinks that statement resulted from Dr. Brosky’s contributions to the 
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Memorandum, but can’t recall. He doesn’t think he would have put a statement like that in the 
Risk Factors section of a PPM. 

The C-round financing resulted in the placement on NewRo’s board of directors of a 
representative of the investing venture fund, Vigilant Pharmadventures, Victor Vigilant. Vigilant 
is smart, attentive, deeply concerned about his fund’s investment and, like most of his ilk, eager 
to arrange a "liquidity event" at the earliest opportunity. 

Crigh is wondering whether he should, or must, do anything with respect to the 
information alluded to in this earlier email. You pull out the North Carolina Rules of 
Professional Conduct and start reading Rules 1.13 and 1.6, which you quickly confirm are every 
bit as complicated as you remember. 

What now? 
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HOURS 3-4 
(Whistleblowing in the Public Company) 

The last twelve months has been a whirlwind of excitement: The Damitol clinical trials 
were completed successfully; the FDA approved the drug as safe and effective for the treatment 
of severe depression resi stant to other categories of antidepressants; and on the strength of 
Damitol’s very successful initial marketing, NewRo Laboratories completed an initial public 
offering (ticker NEW). 

Damitol seems to be showing real utility in palliating the depression commonly 
accompanying post-traumatic stress disorder, leading to lucrative supply contracts with the 
Department of Defense and the Veterans Administration. In the private sector, it is becoming the 
psychiatric "flavor of the month," with many physicians trying it out on patients unsatisfied with 
their current antidepressant, and a number of maj or I~[Os and insurers adding it to their 
formularies. Sales have exceeded the most optimistic projections. 

Crayton Crighton left the Firm last fall to become NewRo’s Chief Legal and Compliance 
Officer and General Counsel, quarterbacking the IPO from in-house. When Dexter Doggett 
followed him to become NewRo’s Associate General Counsel, the Firm became Battle, Extra 
and Yew, now widely known in the community as Battle X (pronounced "Axe"). Crigh has 
remained loyal to his former partners, and sends a fair amount of the company’s outside counsel 
work to the Firm. Emily Extra assisted Crigh with the IPO, and Betty Battle still handles a lot of 
the company’s litigation. 

And yet dark clouds may be gathering (c’mon, how could it be otherwise--this is a 
conference hypothetical!). While the ,¢se of Damitol has not been correlated with any serious 
side effects, there are now reports that a few patients who had stopped use after enj oying real 
benefits from the drug have experienced some very serious problems, including relapsing severe 
depression, suicidal thoughts and feelings, and in a few cases hallucinations and convul sions. 
Sixteen people have been seriously injured; another three have died. 

Dr. Brosky, NewRo’s Chief Executive and Medical Officer and the inventor of Damitol 
(as well as Crigh’s brother-in-law), remains convinced that these incidents have nothing to do 
with Damitol, and instead resulted from the very illness that prompted doctors to prescribe the 
drug in the first place. He has been extremely emphatic in responding to the small number of 
Adverse Effects Reports that have been filed with the FDA, and with Crigh’s help has 
discouraged a number of physicians at VA hospitals and elsewhere from filing additional FDA 
reports through a combination of inducements and threats of litigation. At the same time, when 
the first block of Brosky’s and Crigh’s restricted stock is released from their tie-up agreements 
(an agreement with an underwriter, common in an IPO, requiring pre-IPO shareholders to refrain 
from selling any shares they retain for a period of time after the IPO), they both sell most of their 
restricted shares at the very favorable market price then prevailing, making over $10 million 
apiece. 

On October 14, 201 l, your phone rings. Caller ID says it’s Dexter Doggett’s cell phone. 
"’ Ssup, Dogg?" you boom cheerfully. 
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He does not sound amused. "Can vve meet?" 

Over a long and thoroughly dyspeptic lunch, Dogg lays out what he’ s recently learned 
about the still small but growing number of reports of serious episodes of Damitol withdrawal, 
and Brosky’s and Crigh’s campaign to keep the information to heel. Dogg, who has always been 
earnest to a fault, is deeply upset. "I’ve never been more scared in my entire life," he confides. 
"We’re selling 75,000 doses of this stuff per month to the US Government alone. What happens 
when all those wounded warriors returning from Afghanistan start tapering off their meds a year 
from now? Brosky says ’nothing,’ and maybe he oughta know. But the drug just went on the 
market last winter, and what if we’re just seeing the leading edge of something that won’t be 
clear until a lot more people who recently started finish using Damitol? 

"I don’t believe that NewRo is assessing the risks properly--not to the users of our 
product, and not to our investors. Hell, I’ve got over two million dollars in incentive options and 
pre-iPO shares myself, as Crigh keeps reminding me. Do I take this up with someone at the 
company? Brosky is Chief Medical Officer; Crigh is Chief Compliance Officer. Do I go outside 
the company? That seems incredibly disloyal; won’t it cost me my job? Do I actually want this 

job?" He sighs. "I really don’t know- what to do." 

He isn’t the only one. "Let me get back to you," you suggest. It occurs to you that, while 
Dogg is your longtime friend and former partner, his employer is your client, and still the biggest 
one your Firm has. And as counsel to a public company, your Firm may have obligations of its 
own. 

You draw- a deep breath and let it out slowly. It’s going to be a long night. 
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Section 301 of SOX requires companies to establish an 
internal reporting system. 

Section 806 protects whistleblowers from employer 
retaliation, but requires them to make use of an OSHA 
claims procedure. 

Section 1107 of SOX makes it a crime for a person to 
knowingly retaliate against a whistleblower for disclosing 
truthful information to a law enforcement officer regarding 
an alleged federal offense. 

Section 922(c) 
- Increases the statute of limitations for SOX 

whistleblower claims from 90 to 180 days 

- Whistleblowers entitled to have claims tried by a jury 

- Prohibits pre-dispute arbitration agreements 

Section 919A 
- Extends whistleblower protection to certain subsidiaries 

or affiliates of publicly traded companies 
2 



.Act 

The FCA allows whistleblowers to bring lawsuits 
on behalf of the United States against defendants 
that allegedly perpetrated fraud against the United 
States government. 

Under the qui tam provision of the FCA, 
whistleblowers are eligible for an award of 15- 
25% of any sanction or settlement achieved in the 
la~vsuit, and in certain circumstances they can be 
awarded attorneys’ fees. 

Section 1079A 
- Expands the categories of persons protected by the 

FCA to include individuals ’°associated with" the 
whistleblower 

- Increases the statute of limitations for FCA 
whistleblower claims to three years 
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Section 748 
- Amended the Commodity Exchange Act, mandating the creation 

of rules regulating a whistleblower incentives and protection 
program. 

CFTC whistleblower rules closely mirror the SEC 
whistleblower rules 
- Like SEC rules, no internal reporting requirement 

Several key distinctions: 
¯ No exclusion for employees of public accounting firms 
° No "double dip" provision - CFTC whistleblowers can recover 

awards from multiple regulators 

Section 1057 
- Creates a private right of action for certain financial 

services industry whistleblowers who are retaliated 
against 

- Whistleblower has 180 from the date of the alleged 
retaliation to file a complaint with the Secretary of 
Labor 

Remedies include reinstatement, back pay, 
compensatory damages, attorneys’ fees, litigation costs 
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Attorneys not eligible for a bounty based on 
information obtained from clients, unless 
disclosure of the information is permitted under 
SEC rules or state bar rules. 

Employees of public accounting firms precluded 
from receiving whistleblower awards based on 
submission of information about engagement 
client, but can blow whistle on accountingJirm. 
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Pd:;: Sam Thompson’s Com~nents to FRB on Capital One-ING 

Memorandum Frotn Sam Thompson to FRB Re Capital One ING.docx 

Hi Sam ---I read this quickly with track changes on and pass this along [:or whatever it might be worth. Obviously, I’m not endorsing or disagreeing the posit~on you 

state ~n th~s memo. It’s an h~teresting point. 

Best of luck~ 

Lbsa 
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UNC School of law 
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From: Thompson, Samuel [mailto:sct13@dsl.psu.edu] 
Sent= Tuesday, October 11, 2011 7:18 PM 
To= Broome, Lissa L 
Subject= Sam Thompson’s Comments to FRB on Capital One-]NG 
Lissa, I am in the process of reading your excellent casebook on Banking Law. I have written the attached comment to the FRB regarding the Capital One-ING 

transaction. I must file it tomorrow, Wed. It is short, only 5 pages. I would appreciate receiving any comments you may have. It would be good if you could get 

them to me in the morning if that would work. I understand completely if you cannot get to this. Thanks Sam 
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FW: DKM -- An additional set of slides 

Active 34117516 1 Presentation - DKM - K Wolfe Slides.PPT 

A slightly r~-’_~vised slide deck ~rorn Kurl: Wolfe. tF it’s possible to use ~:h~s ins~:ead of what he prevb:~usly sent, great:; i~ not, m) worries. 

L~ssa 

~= Wolfe, Ku~ E. [mail~:~olfe@mcguirewoods.com] 
5ent~ Wednesday, Oc~ber ~2, 20~ ~0:06 AN 

To= Broome, Lissa L 
$ubject~ RE: DKM -- An additional set of slides 

Hi Lissa, 
I jusl wanted to touch base with you on a couple items. First, I noticed that the other presenters included cover pages in their Power Point slides. Attached is a re4ormatted 
version of my presentation thal includes a cover page. If you’ve already prinled the slides, or if you’re planning lo dump them all into one larger presentation, please don’t wor~ 
about incorporating these slides. I was t~ing to make my materials (roughly) conform to the othem’ format. 
Second, I now have to be in Dallas tomorrow morning for a hearing in US District CouP. I have arranged to fly from Dallas to Raleigh in the afternoon. My flight is scheduled to 
arrive around 6:00pm. ~th any luck, I will be right on time [or our 7pm meeting. If I’m running a few minutes later, however, please don’t worry - I will be there. 
Please let me know if there is anything else I can do to help with the preparations. 
Kind regards, 
Kufl 
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Matthew; Reid L. Phillips (rphillips@brookspierce.com); TalJey, Christie R - Legal; Hazen, Thomas L; Valecia McDowell (valeciamcdowell@mvalaw.com) 
Co: Carlock, Jacqueline S; Bortz, Conrad 
Subject: DKM -- An additional set of slides 

Friends-Thanks to Jackie Carlock for pointing out that I omitted Kurt Wolfe’s slides on yesterday’s email. Here they are. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 
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From: 

Sent: 

To: 

Subject: 

Attach: 
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Bortz, Conrad <cborlz@email.unc.edu> 

2 - [~r: Banldng Journal - Round 2 - Janus Capital v. First Det’ivative Traders 

- Note Draft V2.docx 

Conrad ---I am t:orwarding a series of emails with papers attached~ Please print ouL each paper double-sided, stapled and if there is a substantive message in this 

forwarded ema~l, print k and d~p ~t to the paper~ 

Put a~ the papers h~to a folder-- NCB~ Vol. ~6 

~’hanks, 

k~5~sa 

}gmail.cam] 
Sent~ Wednesday, October 12, 2011 l:~ AN 

T~ Braome, LJssa L; 
Subje~t~ Boning Journal - Round 2 - Janus CapJ~l v. First Derivative Traders 

Hi Professor Bmome & ENto~: 

Tha~k you tbr the feedback you have provided ~ far. I have attached the second draft of my note lbr your review. One area I have straggled with is the organization 

of the note - please let me ~ow if you have s~ciflc suggestions lbr that. Right now, I t~el like it is choppy as I switch from anaJyzing Janus, to reviewing fl~e applicable 

smtme~mles, back to the Janus holding, then to looking at lower court decisions, then ~ck to the effects of Janus, etc. Of coupe, I appreciate a~y and all t~edback 

you have. 

Tha~ 

J.D. Candidate, Class of 
University of North Carolina School of Law 
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Lissa L Broom÷ 
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Director, Center ~or ganMt~ and Finarx:e 
UNC School of Law 
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From:                     @gmail.com] 
Sent; Wednesday, October 12, 2011 244 AM 
To; Broome, Lissa L; 
Subject; Banking Journal - Round 2 - Janus Capital v. First Derivative Traders 
Hi Professor Broome & Editors: 

ThaJ~k you for the tbedback you have provided ,so thr. I have attached the second drat~t of my note tbr your review. One area I have struggled ruth is the organization 

of the note - please let me know if you have specific snggestions tbr that. Right now, I feel like it is choppy as I switch t?om anaJ~7,ing Janus, to reviewing the applicable 

statutes/rules, back to the Jmms holding, then to looking at lower court decisions, then back to the effects of Jmms, etc. Of course, I appreciate a~y m~d all feedback 

you have. 

Thanks, 

J.D. Candidate, Class of 

Universi~ of North Carolina School of Law 
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2 - FW: BaNdng JoumaJ~ Draft 2 

Bmfldng Journal Draft 2.docx 

..... Original Message ..... 

From: ~&amail com] 
Sent: Wednesda’¢, October 12, 2011 12:22 AM 
To: Broome, Lissa L 
Subject:            Banking Journal ;)raft 2 

Good morning Professor Broome and Editors, 

have attached a copy of my second draft for your review. If you experience any difficulty opening this attachment, please feel free to contact me. 

Thank you, 
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Ba~Mng Journal Dra£t 2 

Got it. Thanks. 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www la;v.unc.edu~’centers/bankin~ 
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To: 
Subject:            Banking Journal Dr~t 2 

~)~mail.com] 

Broome, Lissa L 

Good morning Professor Broome and Editors, 

I have attached a copy of my second draft for your review If you experience an?’ dil!ficulty opening this attachment, please feel free to contact me 

Thank you, 
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Lissa I.~ Broome 
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¯ Section 301 of SOX requires companies to establish an internal reporting system. 

¯ Section 806 protects whistleblowers from employer retaliation, but requires them 

to make use of an OSHA claims procedure. 

Section 1107 of SOX makes it a crime for a person to knowingly retaliate against 

a whistleblower for disclosing truthful information to a law enforcement officer 

regarding an alleged federal offense. 



Section 922(c) 

Increases the statute of limitations for SOX whistleblower claims from 90 to 180 

days 

- Whistleblowers entitled to have claims tried by a jury 

- Prohibits pre-dispute arbitration agreements 

Section 929A 

Extends whistleblower protection to certain subsidiaries or affiliates of publicly 

traded companies 



The FCA allows whistleblowers to bring lawsuits on behalf of the United States 

against defendants that allegedly perpetrated fraud against the United States 

government. 

Under the qui tam provision of the FCA, whistleblowers are eligible for an award 

of 15-25% of any sanction or settlement achieved in the lawsuit, and in certain 

circumstances they can be awarded attorneys’ fees. 



¯ Section 1079A 

Expands the categories of persons protected by the FCA to include individuals 

"associated with" the whistleblower 

Increases the statute of limitations for FCA whistleblower claims to three years 



Section 748 

Amended the Commodity Exchange Act, mandating the creation of rules regulating 

a whistleblower incentives and protection program. 

CFTC whistleblower rules closely mirror the SEC whistleblower rules 

Like SEC rules, no internal reporting requirement 

Several key distinctions: 

¯ No exclusion for employees of public accounting firms 

¯ No "double dip" provision - CFTC whistleblowers can recover awards from multiple 

regulators 



Section 1057 

Creates a private right of action for certain financial services industry whistleblowers 

who are retaliated against 

Whistleblower has 180 from the date of the alleged retaliation to file a complaint 

with the Secretary of Labor 

Remedies include reinstatement, back pay, compensatory damages, attorneys’ fees, 

litigation costs 



Attorneys not eligible for a bounty based on information obtained from clients, 

unless disclosure of t]Te int~rmation is permitted under SEC rules or state [~ar 

rules. 

Employees of public accounting firms precluded from receiving whistleblower 

awards based on submission of information about engagement client, but can 

blow whist[e on accounting ~qrm. 
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Board Diversity and Proxy Disclosure 

Thomas Lee Hazen attd Lissa Lamkin Broome 

Introduction 

The most recent report from The Alliance for Board Diversity show’s only modest gains 
in the percentage of Fortune 100 board seats held by females and minorities between 2004 and 
20110.1 The percentage of female-occupied seats increased from 16.9% to 118% (an absolute 
increase of just 1.1% over a six-year period) and the percentage of minority-occupied seats 
increased from 14.9% to 15.5% (an absolute increase of 0.6%).2 These numbers are especially 
troubling when we consider that slightly over 50% of the population in the United States is 
female and 28% of the population is nonwhite, with the nonwhite percentage of the population 
increasing at a far faster rate than the white percentage) It is beyond dispute that women and 
minorities are extremely under-represented on the boards of the country’s largest companies. 
The picture gets more depressing when we consider that the Fortune 100 companies, our largest 
U.S. companies, have our most diversified boards. While 18% of the Fortune 100 board seats are 
occupied by women, only 15.7% of the Fortune 500 board seats are held by women.4 The 
minority percentage of 15.5% on Fortune 100 boards is greater than 12.9%, the percentage of 
Fortune 500 board seats held by nonwhites.5 For the fifty largest public companies 
headquartered in North Carolina, only two of which are in the Fortune 500 and only fourteen of 
which are in the Fortune 500, women hold 12.2% of the board seats and minorities occupy only 
7.1% of the seats.6 

Although it is now common for directors to be elected for one-year terms, instead of 
staggered three-year terms, it is still the case that the sitting directors are routinely nominated to 
continue their board service year after year. Some companies have mandatory retirement ages 
for directors, some have term limits, a small minority may have rigorous annual director 

* Thomas Lee Hazen is the Cary C. Boshamer Distinguished Professor of Law-. Lissa Lamkin Broome is 
the Wachovia Professor of Banking Law; Director, Center for Banking and Finance; Director, Director Diversity 
Initiative at UNC School of Law, !1t..t..p~j../...d....d.j.:.~..a.3y.:..t.Ln...c.~.:..~...dA~/...d...e...[.a...u...~.t..:..a..~p..x.~... The authors thank Eunice Park (UNC School 
of Law, Class of 2012) for her excellent research assistance. 

~ Alliance for Board Diversity, Missing Pieces: Women and Minorities on Fortune 500 Boards 3 (Rev. July 
21, 2011), available at http://www.cataly st.org/file/469/abd_2010_census.pdf. The original report issued in May 
indicated that there had been a decline in the percentage of board seats held by minorities. This data was reported in 
error. 

2!d. 

~ Id. at2. 

4 Id. at5. 

S!d. 

6 UNC School of Law Director Diversity Initiative, North Carolina Corporate Board Diversity, 

https:iiddi.law.nnc.eduiboarddiversityidefault.aspx (as of Sept. 30, 2009). 
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assessments and not nominate the least effective directors, and some companies require that a 
director offer to resign if their principal job changes in a material way. Notwithstanding these 
measures, there is relatively little opportunity for the needle to move in any significant way since 
most sitting directors are re-nominated. One hopeful note is provided by the Directors Roster 
Report collected by Jim Kristie of Directors & Boards~ Kristie reports that in the first quarter of 
2011, 34% of all new- directors elected (to replace those who were not continuing or to fill new 
board seats) were women, down slightly from the 38% of new directors who were women for 
new board seats filled in the fourth quarter of 2010.7 

In Part I, this Article describes some of the different approaches to tackling this lack of 
representation of women and minorities on corporate boards. Part II explores two aspects of 
proxy statement regulation -- shareholder proposals related to corporate diversity and the recent 
amendments to the proxy regulations which require that companies disclose how they consider 
diversity in nominating board members. Part III presents the results of our analysis of the proxy 
statements of Fortune 100 companies in the proxy year immediately preceding the effective date 
of the new proxy disclosure rule and in the year following the rule’s effective date to catalog the 
initial effects of the rule on how companies discussed diversity in nominating board members. 
The Article concludes by suggesting that the SEC issue interpretive guidance to clarify its view 
that "consideration" of diversity in the director nomination process is a diversity "policy" and 
that the proxy disclosure must discuss implementation of that policy and assess its effectiveness, 
rather than continue to make this point only in the piecemeal proxy comment basis. Such 
guidance could also suggest other aspects of the diversity disclosure discussion that would be 
viewed favorably by investors, including disclosing the assessment of the diversity policy’s 
effectiveness instead of merely discussing "how" the policy is assessed, disclosing the 
demographic diversity of the director nominee slate, and describing the concrete steps used to 
develop a diverse slate of director candidates. 

I. Approaches to Increasing Board Diversity 

The lack of board diversity described above is not confined to corporations headquartered 
in the United States. The overall percentage of board seats held by women on European-based 
companies is 11.7%, a number that is similar to that of the largest companies based in North 
Carolina.s Some European countries, however, are reported to have female board representation 
in the single digits.9 Other European countries now boast female board percentages of 40% 
(Norway), 28.2% (Sweden), and 26% (Finland).1° In part, these differences represent the effects 

7 Directors and Boards E-News: Women and the Directors Roster (May 2011) (For 2010, 34% of new 

board appointees were women, up from 25% in 2008). 

s Douglas Branson, Women on Boards of Directors: A Global Snapshot (Feb. 2011), available at ssm.com. 

9 The five worst European countries in terms of female board representation are Portugal (0.6%), Italy 

(3.6%), Luxembourg (6%), Germaw (7%), and Switzerland (7%). M. 

~o Id. 
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of dramatic efforts taken in some countries to address the lack of gender diversity on boards.11 
This part will describe some of these different approaches. 

The boldest effort to effect movement in board diversity is by those countries that have 
mandated board gender diversity quotas. Norway was the first country to enact a quota law in 
2005 and it required that listed companies achieve at least 40% female board representation by 
2008 or face delisting. Spain recently followed suit, with compliance with a 40% quota to be 
achieved by 2016. In the case of Spain, however, the quota is more aspirational than mandatory 
since there are no significant penalties for noncompliance. In January 2011, France adopted a 
40% quota to be phased in with 20% female representation required by 20114 and 40% by 2017. 
Other counties, including Italy, The Netherlands, Belgium, and Germany have actively discussed 
imposing a quote requirement. 

A second approach is for governments to suggest diversity targets or for companies 
themselves to voluntarily commit to diversify their boards to achieve certain desired percentages 
of female representation. For instance, a report by the British government suggested that British 
companies strive to achieve 25% female board representation by 2015. In November 2010, some 
of the chairs of the boards of the United Kingdom’s largest companies founded a 30% Club to 
achieve 30% female board representation by 2016. Dutch companies that voluntarily sign a 
"Talent to the Top" pledge have also agreed to add women to their boards. 

A third approach to increasing board diversity involves monitoring board diversity, 
education about its benefits, and identifying and placing qualified diverse candidates on board 
seats. Organizations in the United States such as Catalyst Inc., the Executive Leadership 
Council, and the Hispanic Association of Corporate Responsibility, among many others, have 
worked tirelessly on these fronts, but in recent years at least these efforts have not significantly 
moved the board diversity needle. A interesting approach has been spearheaded by the 
Australian Institute of Company Directors. Potential women directors attend a board education 
program and join up with a mentor who is a corporate board chair12 who pledges to mentor the 
potential female director for one year and help to place her on a corporate board by the end of 
that one-year relationship. The early returns from that effort are promising. 

A fourth approach to increasing board diversity is the one that is explored in greater 
depth in this article - mandatory disclosure of each company’s policy on board diversity. In 
addition to the proxy disclosure rule recently adopted in the U.S. and discussed in more detail 
below, Australian public corporations are subject to newly revised corporate governance 
principles and recommendations to (a) explain their policy on gender diversity, (b) disclose 
measurable obj ectives for board gender diversity, and (c) assess the company’s progress towards 

11 The board diversibr conversation in other countries has focused almost exclusively on gender diversity 

rather than on racial or ethnic diversity. 

1~ Most Australian board chairs are not the corporation’s CEO and therefore may have more time to engage 

in this mentoring effort. In the United States, on the other hand, 84% of Fortune 1000 CEOs also occupy the 
corporate board chair seat. 
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meeting those objectives.I3 In addition, the United Kingdom Financial Reporting Council is 
considering requiring a description of each board’s policy on gender diversity, including any 
measurable obj ectives that have been set and progress towards achieving these obj ectives.I4. 

The disclosure guideline in Australia goes several steps further than the SEC’s amended 
rule by requiring a diversity policy, which policy must be explained in the proxy, requiring 
disclosure of measurable objectives for board gender diversity, and requiring an assessment of 
the company’s progress towards meeting those objectives. The Australian approach seems close 
to a voluntary quota with each company being able to determine the "measurable objective" to 
which it will be held. Notwithstanding the stronger language of the Australian approach, it is 
only a guideline -- companies may either comply with it or explain why they do not believe the 
policy fits them. It will be interesting over time to see whether the Australian companies elect 
not to comply or, if they do comply, whether they select a measurable objective that approaches 
the 40% quota adopted in Norway and other countries or whether they will begin at much lower 
levels as they work to increase the gender diversity of their board candidates. In any event, this 
discussion should be instructive to the United Kingdom’s Financial Reporting Council as it 
considers whether and how to require disclosure of a diversity policy, objectives for 
implementing the policy, and progress on achieving the obj ectives. 

With this background on alternative approaches, we next explore in detail how U.S. 
proxy regulation affects board diversity. 

II. Proxy Regulation Generally 

The federal securities laws are aimed at full disclosure and investor protection.15 
Although the securities laws can have impact on shaping corporate governance, that is not their 
primary focus as corporate governance matters are generally left to state law and, in particular, 

13 Australian Securities Exchange, Corporate Governance Principles and Reconunendations with 2010 
Amendlnents 24-25 (2d ed. as amended in 2010), available at 
http:iiwww.asx.com.auidocumemsiabouticg~rinciples_recommendations with 2010 amendments.pdf. These 
recolmnendations are not prescriptive, but guidelines. Id. at 5. If a company believes that a recommendation is not 
appropriate for it, then it need not adopt it but must explain why - the "if not, why note" approach. Id. 

14 Financial Reporting Council, Consultation Document: Gender Diversity on Boards 5 (May 2011), 
available at http://www.frc.org.uldpnblications/pnb2575.hm~l. The U.K. Corporate Governance Coe, Supporting 
Principle B.2., was amended in June 2010 to include the statement: "the search for board candidatcs should be 
conducted, and appointments made, on merit, against objective criteria and with due regard for the benefits of 
diversi~" on the board, including gender." Id. at 1. Lord Daview of Abersoch was then conm~issioned by the 
govermnent to review board gender diversity. His February 2011 report recommended that the U.K. Corporate 
Governance Code be further amended "to require listed companies to establish a policy concerning boardroom 
diversi~’, including measurable objectives for implementing the policy, and disclose am~ually a stm~mary of the 
policy and progress made in achieving the objectives." Lord Davies, Women on Boards (Feb. 2011), available at 

15 Nee 1 THOMAS LEE HAZEN, TREATISE ON THE LAW OF SECURITIES REGULATION § 1.2 (6th ed. 2009) 

(hereinafter cited as ~"HAZEN, SECURITIES REGULATION") (discussing the history and scope of the federal securities 

laws). 



the law of the state of incorporation.16 Notwithstanding this dichotomy between the federal 

securities laws and state corporate law, there have been many instances in which the securities 
laws have had impact on corporate governance and on issues relating to social responsibility. 
This article explores the intersection between the federal securities laws and attempts to monitor 
diversity in the composition of corporate boards of directors. 17 

As developed more fully below, the first action in this area arose with respect to 
shareholder proposals to the board to increase board diversity. Over a number of years, these 
proposals were made and often included in management’s proxy solicitation materials. Although 
these efforts did not appear to have significant impact on the expansion of diversity, they 
established board diversity as a matter of concern for many shareholders. This in turn set the 
background for the SEC’s adoption of disclosure requirements. Until 2010, there ~vere no laws or 
regulations directly addressing diversity on corporate boards but, as discussed below, new SEC rules 
require disclosure of board diversity policies, is 

Procedures and rules regarding election of corporate directors are governed by state 
corporate law. State corporate laws provide that corporate directors are elected by the 
shareholders. 19 When publicly held corporations solicit shareholder votes or consent, the proxy 

solicitation materials are subject to the disclosure provisions set forth in the SEC rules and forms 
promulgated under section 14(a) of the Securities Exchange Act.2° Neither state law nor federal 
la~v sets forth requirements as to director diversity or other board qualification requirements,zl 

A. Shareholder Proposals for Increased Board Diversity 

16 See, e.g., Thonms L. Hazen, Corporate Chartering and the Securities ~4arkets: Shareholder 

Corporate Responsibility and Managerial A ccountability, 1978 WIS. L.REv. 391,426-428 (discussing the 

distinction between investor protection laws and state corporate laws). 

17 For discussion of increasing concern over fl~e lack of diversiU on U.S. corporate boards see the articles 

included in the Symposium, Board Diversity and Corporate Perqfi’mance: Filling in the (~aps, 89 N.C.L. REV. 

715-1082 (2011). 

is In 2010 the SEC implemented amendments to its disclosure regulations to require a publicly held 

company to disclose its policy, if any, on the role of diversity in board selection. See Proxy Disclosure 

Enlkancements, Sec. Act Rel. No. 33-9089, Sec. Exch. Act Rel. No. 34-61175, Inv. Co. Act Rel. No. IC - 29092, 
2009 WL 4857389 (SEC Dec. 16, 2009) (SEC release adopted the board diversity policy disclosure requirement). 

The SEC disclosure requirement is discussed infi~a in the text accompanying notes __.. 

~9 See, e.g., Del. Gen Star. tit. 8 8 21 l(b) (2011) ("Unless directors are elected by written consent in lieu of 

an am~ual meeting as permitted by this subsection, an am~ual meeting of stockholders shall be held for the election 
of directors on a date and at a time designated by or in fl~e maimer provided in the bylaws .... "). Model Bus. Corp. 
Act 8 8.03(c) ("Directors are elected at the first a~mual meeting and at each a~mual meeting thereafter unless their 
terms are staggered..."). 

~0 15 U.S.C. 8 78n(a) (2011). See SEC Regulation 14A, 17 C.F.R. 88 240.14a-1 to14b-2. (2011). 

~1 For various points of view as to whether board diversity should be encouraged or required, see 
Symposium, Board DiversiU and Corporate Performance: Filling the Gaps, 89 N.C.L. REV. 716-746 (2011). 



Diversity on corporate boards first emerged as an issue under the federal securities laws 
in the context of the Securities and Exchange Commission’s shareholder proposal rule. SEC 
Rule 14a-8, which is better known as the shareholder proposal rule, determines instances in 
which management must include shareholder generated proposals in management’s proxy 
solicitation materials.22 Over the years, the shareholder proposal rule has proven a powerful tool 
for shareholders desiring to voice concerns relating to social issues. Even though shareholder 
proposals generally do not meet with much success when tallying votes, they have had a huge 
impact on raising corporate social consciousness.23 

Corporate managements’ reluctance to rapidly diversify the make-up of corporate boards 
was mirrored in their attempts to block shareholder proposals questioning the lack of diversity. 
Under the shareholder proposal rule, once a shareholder makes a timely submission of a proposal 
for consideration at an upcoming shareholder meeting, management must include the proposal in 
management’s proxy solicitation materials unless management can invoke one of the thirteen 
grounds listed in the rule for excluding a proposal.24 One ground for excluding a proposal is that 
it relates to the election of a director.25 This basis for excluding shareholder proposals applies 
solely to those that would impact a particular office holder but does not justify exclusion of 
proposals relating to policies or procedures relating to director qualifications and elections 
generally.2r’ 

Starting nearly twenty years ago the shareholder proposal rule brought concerns about 
director diversity into the public arena. Based on a review of shareholder proposals, interest in 

22 17 C.F.R. § 240.14a-8 (2011). 

23 See 3 HAZEN, SECURmES RE(}UI~aTION, supra note .... at § 10.818] (discussing shareholder proposals 
and social responsibility). 

24 17 C.F.R. §§ 240.14a-8(i)(1)-(i)(13). 

2s 17 C.F.R. § 240.14a-8(i)(8) (permitting nmuagemem to exclude a proposal relating to director elections if 

the proposal: 

(i) Would disqualify a nominee who is standing for election; 

(ii) Would remove a director from office before his or her term expired; 

(iii) Questions the competence, business judgment, or character of one or more nominees or directors; 

(iv) Seeks to include a specific individual in the company’s pro~ nmterials for election to the board of 
directors; or 

(v) Otherwise could affect the outcome of the upcoming election of directors.). 

26 Id. See HAZEN, SECURITIES REGULATION, supra note .... 
at § 10.819] (discussing the shareholder 

proposal rule as it relates to election of directors). 



diversity on corporate boards surfaced in the 1990s.27 In many instances, the SEC staff opined 

that properly drafted proposals regarding board diversity could not be excluded from 

management’s proxy statement.28 It is not surprising, however, that corporate management 

frequently tried to convince the SEC that these proposals should be excluded. For example, 

management attempted to exclude proposals under SEC Rule 14a-8 (i)(1),~9 which allo~vs 

exclusion of proposals involving subject matters not appropriate for shareholder action as 
o    30 determined by state law in the jurisdiction of Incorporation. The essence of managements’ 

argument is that diversity proposals require the board of directors to take certain actions which 
violate state laws protecting the discretionary authority of board members to act in accord with 
their best judgment.31 The typical response by proponents of these shareholder proposals was 
that the proposals do not mandate action, but rather recommend that certain criteria be 
considered in the board’s exercise of best judgment.3~ In addition, there were examples of 
management seeking to exclude the shareholder proposals from management’s proxy statement 
on the basis of SEC Rule 14a-8(i)(2), which permits exclusion of proposals that would force the 

27 See, e.g., Office Depot, Inc., SEC No-Action Letler, 1994 SEC No-Act. LEXIS 306 (Mar. 7, 1994); 
PepsiCo, Inc., SEC No-Action Letter, 1994 SEC No-Act. LEXIS 218 (Feb. 15, 1994); Texaco, Inc., SEC No-Action 
Letter, 1993 WL 93602 (Mar. 25, 1993). 

2s A review of fourteen properly submitted shareholder proposals requesting general plans to increase board 
diversity through greater consideration of women and minority candidates revealed that the SEC found all such 
proposals to be non-excludable and issued No Action responses to that effect. See E. I. Du Pont de Nemours and 
Co., SEC No-Action Letter, 2003 WL 943024 (Mar. 3, 2003); Exxon Mobile Corp., SEC No-Action Letter, 2001 
WL 65676 (Jan. 22, 2001); Exxon Mobile Corp., SEC No-Action Letter, 2000 WL 364070 (Mar. 22, 2000); 
American Power Conversion Corp., SEC No-Action Letter, 2000 WL 343456 (Mar. 10, 2000); Circuit City Stores, 
Inc., SEC No-Action Letter, 1999 WL 212715 (Apr. 12, 1999); Associates First Capital Corp., SEC No-Action 
Letter, 1999 WL 68604 (Feb. 12, 1999); Circuit City Stores, SEC No-Action Letter, 1998 WL 172789 (Apr. 3, 
1998); Cypress Semiconductor Corp., SEC No-Action Letter, 1998 WL 113674 (Mar. 11, 1998); Texaco, Inc., SEC 
No-Action Letter, 1998 WL 56567 (Feb. 2, 1998); E.I. Du Pont de Nemours and Co., SEC No-Action Letter, 1998 
v~q= 40238 (Jan. 27, 1998); Archer-Da~fiels-Midland Co., SEC No-Action Letter, 1996 WL 426409 (July 29, 1996); 
Office Depot, Inc., SEC No-Action Letter, 1994 SEC No-Act. LEXIS 306 (Mar. 7, 1994); PepsiCo, Inc., SEC No- 
Action Letter, 1994 SEC No-Act. LEXIS 218 (Feb. 15, 1994); Texaco, Inc., SEC No-Action Letter, 1993 WL 93602 
(Mar. 25, 1993). 

29 17 C.F.R. § 240.14a-8(i)(1) (2011). 

30 ~e The Cheesecake Factory, Inc,, SEC No-Action Letter, 2006 WL 851099 (Mar. 22, 2006); Associates 

First Capital Corp, SEC No-Action Letter, 1999 WL 68604 (Feb. 12, 1999); Circuit City Stores, SEC No-Action 
Letter, 1998 WL 172789 (April 3, 1998); Texaco, Inc., SEC No-Action Letter, 1998 WL 56567 (February 2, 1998); 
Dayton Hudson Corp, SEC No-Action Letler, 1996 WL 94825, at (Mar 5, 1996); Texaco, Inc., SEC No-Action 
Letter, 1993 WL 93602 (Mar 25, 1993). 

31 ~¢~e The Cheesecake Factory, Inc., SEC No-Action Letter, 2006 WL 851099, at *8 (Mar. 22, 2006); 
Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *1 (Feb. 12, 1999); Circuit City Stores, 
Inc., SEC No-Action Letter, 1998 WL 161792, at *3 (Apr. 3, 1998); Texaco, Inc., SEC No-Action Letter, 1998 WL 
56567, at *4 (Feb. 2, 1998) (company erroneously" refers to Rule 14a - 8 (i)(1) as Rnle 14a - 8 (i)(ll)); Dayton 
Hndson Corp., SEC No-Action Letter, 1996 WL 94825, at *2 (Mar. 5, 1996); Texaco, Inc., SEC No-Action Letter, 
1993 WL 93602, at *6 (Mar. 25, 1993) (company erroneously refers to Rule 14a- 8 (i)(1) as Rule 14a - 8 (i)(11)). 

~2 See The Cheesecake Factory, Inc., SEC No-Action Letter, 2006 WL 851099, at *32 (Mar. 22, 2006); 
Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *6 (Feb. 12, 1999). 



company to violate state or federal law.33 The arguments here were similar to those made under 
subsection (1) of the SEC rule~4 and the shareholder response was generally the same.~ Another 
argument put forth for exclusion under subsection (2) that was also rejected by the SEC was that 
the proposals, if implemented, would force the company to violate federal law under Title VII of 
the Civil Rights Act of 1964.~ 

Management also attempted to exclude proposals relating to board diversity under Rule 
14a-8(i)(3),~7 which states that a proposal may be omitted if it is contrary to any of the 
Commission’s proxy rules and regulations including Rule 14a-9,~8 which proscribes inclusion of 
false or misleading information as to a material fact. The two most prevalent arguments under 
this subsection are either that the proposal is misleading because it is too vague to be 
implemented or that the proposal actually contains false or misleading statements.39 The 
common shareholder response to the vagueness argument was that there is nothing inherently 

33 See e.g., The Cheesecake Factor), Inc., SEC No-Action Letter, 2006 v~q= 851099 (Mar. 22, 2006); EMC 

Corporation, SEC No-Action Letter, 2002 WL 571685 (Mar. 14, 2002); Circuit City Stores, SEC No-Action Letler, 
1998 WL 172789 (Apr. 3, 1998); E.I. Du Pont de Nemours and Co., SEC No-Action Letler, 1998 WL 40238 (Jan. 
27, 1998); Mylan Laboratories, SEC No-Action Letter, 1995 WL 150687 (Apr. 6, 1995). 

34 ~e The Cheesecake Factol)T, Inc., SEC No-Action Letter, 2006 WL 851099, at *8 (Mar. 22, 2006); 

Circuit City Stores, SEC No-Action Letter, 1998 WL 172789, at *3 (Apr. 3, 1998). 

See e.g., The Cheesecake Factory, Inc., SEC No-Action Letter, 2006 WL 851099, at *32 (Mar. 22, 2006). 

36~ee e.g., EMC Corp., SEC No-Action Letler, 2002 WL 571685, at *7 (Mar. 14, 2002); Circuit City 
Stores, SEC No-Action Letter, 1998 WL 172789, at *4 (Apr. 3, 1998); Mylan Laboratories, SEC No-Action Letler, 
1995 WL 150687, at *3 (Apr. 6, 1995). 

37 17 C.F.R. § 240.14a-8(i)(3) (2011). 

3s 17 C.F.R. § 240.14a-9. 

39 See e.g., The Cheesecake Factory, Inc., SEC No-Action Letter, 2006 WL 851099, at *9 (Mar. 22, 2006) 

(arguing that the proposal is misleading because it is too vague and indefinite); E. I. Du Pore de Nemours and Co., 
SEC No-Action Letter, 2003 WL 943024, at *2 (Mar. 3, 2003) (arguing that the proposal is misleading because the 
proponent has demonstrated that he does not support his own proposal); Exxon Mobil Corp., SEC No-Action Letter, 
2002 WL 597371, at *5 (Mar. 19, 2002) (arguing that the proposal contains a number of false and unsupported 
statements); EMC Corp., SEC No-Action Letter, 2002 WL 571685, at *3 (Mar. 14, 2002) (arguing that the proposal 
is misleading because it is too vague and indefinite and that the proposal contains a number of false and misleading 
statements); Exxon Mobile Corp., SEC No-Action Letter, 2000 WL 364070, at *4 (Mar. 22, 2000) (arguing that the 
proposal is false and misleading because it misstates the current number of female and minority board members); 
Circuit City Stores, Inc., SEC No-Action Letter, 1999 WL 212715, at *3 (Apr. 12, 1999) (arguing that the proposal 
is misleading because the proponent has demonstrated that he does not support his own proposal); Associates First 
Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *3 (Feb. 12, 1999) (arguing that the proposal is 
misleading because it is too vague and indefinite); E.I. Du Pont de Nemours and Co., SEC No-Action Letter, 1998 
WL 40238 (Jan. 27, 1998) (no explanation of argument given); PepsiCo, Inc., SEC No-Action Letter, 1994 SEC No- 
Act. LEXIS 218, at *4 (February 15, 1994) (arguing that the proposal is misleading because it is too vague and 
indefinite and that the proposal contains a number of false and misleading statements); Texaco, Inc., SEC No-Action 
Letter, 1993 WL 93602, at *2 (Mar. 25, 1993) (arguing that the proposal is misleading because it is too vague and 
indefinite and that the proposal contains a number of false and misleading statements). 



vague about the proposals and that this is supported by precedent.4° While the SEC has found 
that some proposals contained false or misleading statements, the Commission has generally 
opted not to exclude the entire proposal, but rather the individual statements.41 Alternatively, the 
SEC said it would not approve excluding the proposal provided the proponent corrected or 
deleted the offending statements.42 Relatively few companies seek omission under Rule 14a-8 
(i)(6),43 which permits exclusion of proposals that are beyond the company’s power to 
effectuate.44 Several attempts to exclude proposals were made under subsection (i)(7),45 which 
allows exclusion of proposals that relate to the ordinary business matters of the company.46 SEC 
staff responses rejected this argument since director nominations falls under the umbrella of 
corporate governance, which is not considered a matter of ordinary business.47 A number of 
companies made unsuccessful attempts to exclude proposals under Rule 14a-8(i)(8),48 which 
permits exclusion of proposals relating to an election to office.49 The SEC did not permit 

40 See The Cheesecake Factory, Inc., SEC No-Action Letter, 2006 WL 851099, at *33 (Mar. 22, 2006); 
Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *6 (Feb. 12, 1999); Texaco, Inc., SEC 
No-Action Letter, 1993 WL 93602, at *9 (Mar. 25, 1993). 

See e.g., EMC Corp., SEC No-Action Letter, 2002 WL 571685, at *1 (Mar. 14, 2002). 

See e.g., Texaco, Inc., SEC No-Action Letter, 1993 WL 93602, at *1 (Mar. 25, 1993). 

43 17 C.F.R. § 240.14a-8(i)(6) (2011). 

44 See e.g., Circuit City Stores, SEC No-Action Letter, 1998 WL 172789, at *4 (Apr. 3, 1998) (arguing 

inability to implement the proposal because the shareholders and not the company ultimately elect the board 
members). 

45 17 C.F.R. § 240.14a-8(i)(7). 

46 See Exxon Mobile Corp., SEC No-Action Letter, 2000 WL 364070, at *3 (Mar. 22, 2000) (arguing that 

nomination of directors falls within ordinary business matters); Circuit City Stores, SEC No-Action Letter, 1998 WL 
172789, at *2 (Apr. 3, 1998) (arguing that nomination of directors falls within ordinary business matters); Cypress 
Semiconductor Corp., SEC No-Action Letter, 1998 WL 113674, at *6 (Mar. 11, 1998) (arguing that the proposal 
implicates its ethical standards, a matter of ordinary business, and issuance of reports to stockholders, which is also a 
matter or ordinary business). 

See Cypress Semiconductor Corp., SEC No-Action Letter, 1998 WL 113674, at *8 (Mar. 11, 1998). 

4~ 17 C.F.R. § 240.14a-8(i)(8). 

49 See Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *3 (Feb. 12, 1999) 

(arguing that the proposal results in an election contest that seeks to remove current board members and replace 
them with members of a specified group); Cypress Selniconductor Corp., SEC No-Action Letter, 1998 WL 113674, 
at *5 (Mar. 11, 1998) (arguing that the proposal results in an election contest that seeks to remove current board 
members and replace them with members of a specified group); Texaco, Inc., SEe No-Action Letter, 1998 WL 
56567, at * 3 (Feb. 2, 1998) (arguing that proposal is all improper attempt to criticized current board members and 
ilffluence director elections); Texaco, Inc., SEC No-Action Letter, 1993 WL 93602, at * 5 (Mar. 25, 1993) (arguing 
that proposal is an improper attempt to criticized current board members and influence director elections). 



exclusion since the proposals were focused on the characteristics of director nominees and not on 
specific board elections.S° 

As the foregoing overview demonstrates, the SEC staff was generally receptive to 
properly drafted shareholder proposals regarding director diversity provided that the proposals 
were submitted in a timely manner. Notwithstanding management attempts to exclude board 
diversity proposals on various grounds the SEC staff responses tended to deny the applicability 
of any substantive ground for exclusion.SI After a number of proposals regarding board diversity 
in the 1990s and early 2000s, there appeared to be a decrease in shareholder proposals on this 
issue, in part because there were modest gains in diversity representation on corporate boards 
during this period. Also, each year there is a new area of focus for shareholder proposals and 
issues relating to the corporate governance failures such as Enron shifted the focus of many 
activist shareholders to other types of governance reforms. In more recent years, risk 
management and credit or derivatives exposure has become a primary focus of many shareholder 
proposals.$2 

B. The SEC’s Board Nomination Diversity Pofcy Disclosure Requirement 

1. The SEC’s Request for Comments 

5o See e.g., Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604, at *5 (Feb. 12, 1999); 
Cypress Semiconductor Corp., SEC No-Action Letter, 1998 WL 113674, at *7 (Mar. 11, 1998); Texaco, Inc., SEC 
No-Action Letter, 1998 WL 56567, at * 11 (Feb. 2, 1998); Texaco, Inc., SEC No-Action Letter, 1993 WL 93602, at 
¯ 8 (Mar. 25, 1993). 

51 See E. I. Du Pont de Nemours and Colnpany, SEC No-Action Letter, 2003 WL 943024 (March 3, 2003); 
Exxon Mobile Corp., SEC No-Action Letter, 2001 WL 65676 (Jan. 22, 2001); Exxon Mobile Corp., SEC No-Action 
Letter, 2000 WL 364070 (Mar. 22, 2000); American Power Conversion Corp., SEC No-Action Letter, 2000 WL 
343456 (Mar. 10, 2000); Circuit City Stores, Inc., SEC No-Action Letter, 1999 WL 212715 (Apr. 12, 1999); 
Associates First Capital Corp., SEC No-Action Letter, 1999 WL 68604 (Feb. 12, 1999); Circuit City Stores, SEC 
No-Action Letter, 1998 WL 172789 (Apr. 3, 1998); Cypress Semiconductor Corp., SEC No-Action Letter, 1998 WL 
113674 (Mar. 11, 1998); Texaco, Inc., SEC No-Action Letter, 1998 WL 56567 (Feb. 2, 1998); E.I. Du Pont de 
Nemours and Co., SEC No-Action Letter, 1998 WL 40238 (Jan. 27, 1998); Archer-Daniels-Midland Co., SEC No- 
Action Letter, 1996 WL 426409 (July 29, 1996); Office Depot, Inc., SEC No-Action Letter, 1994 SEC No-Act. 
LEXIS 306 (Mar. 7, 1994); PepsiCo, Inc., SEC No-Action Letter, 1994 SEC No-Act. LEXIS 218 (Feb. 15, 1994); 
Texaco, Inc., SEC No-Action Letter, 1993 v~q= 93602 (Mar. 25, 1993). 

Mmmgement had more success in excluding shareholder proposals under Rule 14a-8(i)(11) which allows 
the omission of proposals that are identical to another proposal which will be included in the pro~ statement. See 
EMC Corp., SEC No-Action Letter, 2002 WL 571685, at "15 (Mar. 14, 2002); Nucor Corp., SEC No-Action Letter, 
1999 SEC No-Act. LEXIS 198, at *5 (Feb. 16, 1999); Mylan Laboratories, SEC No-Action Letter, 1995 WL 
150687, at *2 (Apr. 6, 1995). 

5~ For discussion of the various proposals over time, see 3 HAZEN, SECURITIES REGULATION, supra note .... 

at § 10.8[[1] atd. (July 2011 Pocket Part). 
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The post-Enron and 2008 financial crises led the SEC to consider many corporate 
governance reforms.53 Among those reforms were increased disclosures relating to director 
elections. 

On July 10, 2009, the SEC proposed a number of amendments to the proxy disclosure 
rule.~4 In particular the SEC proposals targeted providing shareholders with information 
regarding: relationship between a company’s compensation policies and risk; director and 
nominee qualifications; company leadership structure; and the potential conflicts of interests of 
compensation consultants.~ In proposing these rules the SEC cited the increased desire among 
shareholders of publicly held companies to make informed voting and investment decisions as a 
motive behind these proposed amendments.~ 

As part of its rule proposals the SEC asked for comments addressing whether director 
diversity is a significant issue in the light of the proposed goals of providing more meaningful 
information to the investors through the proxy statements.57 The SEC explained that board 
diversity disclosure could be imposed (a) to aid shareholders in their judgment of the relative fit 
of a director or nominee to a particular company; and (b) to allow more flexibility to companies 
in disclosing material information about the qualifications of a director or nominee.~8 

2. Comments Addressing Board Diversity Disclosure 

53 
For example, under the Sarbanes-Oxley Act, there are audit committee independence requirements and 

the committee should include at least one financial expert. Sarbanes~Oxley Act of 2002 §§ 302, 906, Pub. Law 
107-204 (Jnly 30, 2002). Another example is found in sections 302 and 906 of the Sarbanes-Oxley Act which 
require a public compaRv’s chief executive officer and chief financial officer to certify that to the best of their 
knowledge, the financial statements are accurately presented. Sarbanes-Oxley Act of 2002 §§ 302, 906, Pub. Law 
107-204 (Jnly 30, 2002). 

~~ See Proxy Disclosure and Solicitation Enhancements. 74 Fed. Reg. 35,076 (July 17, 2009) (to be codified 
at 17 C.F.R. pt. 229). 

See id at 35,086. 

56 5~ee id. at 35,076 ("We have decided to re-examine our disclosure rules to provide investors with 

important and relevant infornmtion upon which to base their proxy voting and investment decisions."). 

~ See id. at 35,076-35,077 (explaining that the proposed amendments "are designed to enhance the 
information included in proxy and information statements .... [W]e believe that some of our current disclosure 
requirements on these topics could be improved to elicit more informative disclosure for investors."). 

ss See id at 35,083 ("The proposed amendments are designed to provide investors with more meaningful 
disclosure to help them in their voting decisions by better enabling them to determine whether and why a director or 
nominee is a good :fit :for a particular company, and to allow companies flexibility in disclosing material information 
on the background and specific qualifications of each director and nominee, including information that goes beyond 
the five-year biographical requirement of Item 401 ."). 

We submitted a comment letter urging the SEC to consider requiring disclosure of the Board’s make-up in 

terms of race, gender, and ethnicity. See Letter to SEC from Professors Lissa Lamkin Broome and Thomas Lee 

Hazen, dated Sept. 15, 2009 (urging such a disclosure requirement). However, as discussed below, the SEC 

requirements do not go this far. 
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Various individuals and organizations responded with comments regarding enhanced 
director and nominee qualification disclosure and mentioned that a board’s diversity policy was 

investors. A number of the comments that discussed diversity important information for " 59 

disclosure also considered board diversity as an important factor influencing the voting decisions 
of investors.~° We examined 146 comment letters received by the SEC on this proposal. Most 
of the letters were submitted by groups with a specific interest in diversity or by institutional 
investors, including mutual funds, pension funds, and socially responsible investment funds. 
Fifty-six of the comment letters specifically commented on the diversity disclosure aspects of the 
proposed rule. The proposed rule did not define diversity, but twenty-seven of the commenters 
mentioned gender diversity’, eighteen commented on racial diversity-, and thirteen mentioned 
ethnic diversity.~1 Two commenters mentioned diversity of background and skills. Five of the 
fifty-six comment letters relating to the diversity disclosure did not favor such disclosure. 

The commenters urging adoption of the disclosure requirement mentioned various 
reasons for their support. Some noted that shareholders generally value diversity; that diverse 
boards may perform better than non-diverse boards; that diverse boards reduce workplace 
discrimination, improve employee recruiting, retention, and productivity-; and that diverse boards 
will better reflect the diversity of employees, customers, and other corporate stakeholders. 

In the five comments that opposed diversity disclosure, three stated that diversity was an 
important value, but two of those thought additional disclosure about diversity would not be 
helpful and one commenter stated that mentioning diversity as a factor in board nomination 
would degrade female and minority candidates if this quality- was misunderstood as being the 
nominee’s "qualification" to be a director. A fourth commenter stated that proxies currently 
discuss diversity if that is a factor considered in nominating directors and therefore no further 
disclosure related to diversity is necessary. A final commenter was strongly opposed to any 
consideration of race or ethnicity in selecting board members. 

TIAA-CREF, a large institutional shareholder, submitted a comment letter that urged the 
SEC to leave "diversity-" undefined. 

We do not believe, however, that diversity should be defined the same way for all 
companies. Diversity of perspectives can be achieved through consideration of a number 
of different criteria, including gender, ethnicity, geographical origin, educational 
background, professional experience or any number of other factors. Each company 

59 ~oe ProxT Disclosure Enhancements. 74 Fed. Reg. 68,334, 68,343 (Dec. 23, 2009) (to be codified at 17 
C.F.R. pt. 229). 

60 M. at 68,355 ("Board diversity poliW is an important factor in the voting decisions of some investors."). 

~1 In a 2010 speeck SEC Commissioner Aguilar noted that the comment "letters were overwhelmingly 

supportive, with approximately 90% expressing support for disclosure of information related to race and gender 
diversity on the board." Luis A. Aguilar, Diversity in the Boardroom is Important and, Unfortunately, Still Rare 
(Sept. 16, 2010) (given at the SAIS Center for Transatlantic Relations Conference on Closing the Gender Gap: 
Global Perspectives on Women in the Boardroom, http:iiwww.sec.govinewsispeech/2010ispch091610 laa.htm. 
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should take into account factors based on its own business model and specific needs and 

disclose the rationale for the criteria used.62 

In adopting its final rule, the Commission acknowledged that disclosure of "how the 
board considers and addresses diversity, as well as the board’s assessment of the implementation 
of its diversity policy, if any" would be useful to investors in evaluating the leadership of the 
companies.63 Furthermore, the Commission observed that a large number of commenters 

considered board diversity as a significant means to (a) provide relevant information to 
shareholders about corporate culture and governance practices, allowing them to make informed 
voting and investment decisions; and (b) as a measure of financial performance and recruiting 
ability of the companies.64 In the light of the positive response regarding board diversity 

disclosure, the Commission adopted amendments requiring disclosure in proxy statements of any 
company policy relating to board diversity.65 

3. Requiring Diversity Disclosure: The Final Rule 

On December 16, 2009, the SEC amended Item 407(c)(2)(vi) of Regulation S-K~6 to 

require disclosure of 

whether, and if so how, the nominating committee (or the board) considers diversity in 
identifying nominees for director. If the nominating committee (or the board) has a 
policy with regard to the consideration of diversity in identifying director nominees, 
describe how this policy is implemented, as well as how the nominating committee (or 
the board) assesses the effectiveness of its policy. 67 

) Prior to this amendment, the SEC only required "disclosure of any specific minimum 
qualifications that a nominating committee believes must be met by a nominee for a position on 

62 Comment Letter, Hye-Won Choi, Senior Vice President and Head of Corporate Governance, TIAA- 

CREF, New York, New York (Sept. 8, 2009). See also College Requirement Equity Funds, DEF14A 24 (July 20, 
2010) ("Although CREF does not have a formal policy regarding diversi~, in preparing a slate of Trustee 
candidates, the Nominating and Governance Committee seeks to ensure a broad, diverse representation of academic, 
business and professional experience and gender, race and age."). 

63 See id. 

6~ See id at 68,343 (noting that the commenters cited "[m]eaningful relationship between diverse boards and 

improved corporate financial performance, and that diverse boards can help companies more effectively recruit 
talent and retain staff."). 

6s See id at 68,355. ("Consequently, we are adopting amendlnents to Item 407(c) of Regulation S-K to 
require disclosure of whether, and if so how, a nominating committee considers diversi~" in identifying nominees for 
director."). 

66 17 C.F.R. § 229.407(c)(2)(vi) (2011). Regulation S-K contains the SEC’s disclosure guidelines that 

explain in detail what needs to be disclosed in the various SEC Forms and Schedules that set forth the line-item 

disclosure requirements. For discussion of Regulation S-K in general, see 2 3 H~Z~N, S~C~’RITI~S R~GC-L~T~ON, 

supra note .... at § 9.4. 

67 [d. 
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the board." c,8 The amendment became effective as of February 28, 2010.69 The impact of the 
new disclosure requirement in discussed in Part III, below.7° 

No Definition of DiversiO, 

The SEC explicitly refused to define what constitutes diversity.71 Rather, the amendment 
left the definition of diversity open to companies to define for themselves.72 The Commission 
recognized that companies might conceptualize diversity in different ways and place varying 
emphasis on certain traits considered diverse.73 Although not defining diversity for the purpose 
of the enhanced disclosure requirements, the SEC Commission identified traits that might 
constitute diversity: different viewpoints; professional experience; education; skill; other 
individual qualities that contributes to board heterogeneity; race; gender; and national origin.74 
The Commission further noted that leaving companies to define diversity for themselves seemed 
appropriate in light of the purpose behind the amendment.7~ 

Some observers have criticized the SEC’s failure to define diversity]~ We believe, 

however, that providing companies the opportunity to craft their own definition gives investors 
additional insights as to what the company deems important with respect to diversity on the 
board.;7 In a later section we discuss the various approaches companies have taken in response 

to the enhanced disclosure requirement.’ 

6~ See Proxy Disclosure and Solicitation Enhancements. 74 Fed. Reg. 35,076 (July 17, 2009) (to be codified 
at 17 C.F.R. pt. 229) (discussing disclosure requirements that did not include diversity "Currently, Item 407(c)(2)(v) 
of Regulation S-K requires). 

Proxy Disclosure Enhancements, 74 Fed. Reg. 68,334 (Dec. 23, 2009) (codified at 17 C.F.R. pt. 229). 

Infi"a cite ?? 

71 See Proxy Disclosure Enhancements, 74 Fed. Reg. 68,334 (Dec. 23, 2009) ("we have not defined 

diversity in the amendments."). 

See id. 

~3 See id. ("We recognize that companies may define diversity in various ways, reflecting different 

perspectives."). 

7~ See id. (giving an example of how some companies might define diversity "For instance, some 

companies may conceptualize diversity expansively to include differences of viewpoint, professional experience, 
education, skill and other individual qualities and attributes that contribute to board heterogeneity, while others may 
focus on diversity concepts such as race, gender and national origin."). 

7~ See id. ("We believe that for purpose of this disclosure requirement, companies should be allowed to 

define diversity in ways that they consider appropriate."). 

76 See Lisa M. Faiffax, Board Diversity Revisited" New Rationale, Same Old Story?, 89 N.C.L. REV. 855 

(2011), identifying the absence of a definition as "[p]erhaps most devastating to the rule’s potential effectiveness." 

Id at 

77 See Thomas Lee Hazen, DiversiO~ on Corporate Boards." Limits’ of the Business Case and the Connection 

Between Supporting Rationales and the Appropriate Response of the Law, 89 N.C.L. REV. 887, 896-897 (2011): 
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Diversity Po#cy is" Not ~/landated 

Regulation S-K as amended requires disclosure of whether (and if so how) diversity is 
considered in identifying director nominees, it does not require the nominating committee to 
consider diversity. Nor does Regulation S-K as amended require the nominating committee to 
have a diversity "policy," although if there is such a policy, then the proxy must disclose both 
how the policy is implemented and how the nominating committee assesses the effectiveness of 
the policy.79 Thus, disclosure is required only for those companies that choose to consider 

diversity as a factor in their director nomination process. The disclosure requirement could have 
a salutary impact~ For example, in discussing the potential effects of the diversity disclosure 
rule, the Commission noted that some companies might consider it beneficial to adopt a formal 
diversity policy in the light of the new disclosure rule.s° This in turn might encourage boards to 
consider a wider range of potential candidates and cause changes in board composition,sl As 
discussed below,sz the majority of companies appear to have included a reference to board 

diversity in their proxies even if they have not formally adopted a diversity policy. A review of 
proxy statements before and after the new- disclosure requirements reveals that the new rule 
significantly increased the number of companies addressing board diversity- in some respect in 
their proxy statement. 

Possible Collateral Impact - Board Diversity and Director Independence 

The SEC observed that requiring diversity disclosure might have unintended positive 
benefits on director independence.83 As previously discussed, diversity disclosure may encourage 

Reasonable people can differ as to what type of diversity is beneficial lo corporate governance. Limiling 
the concept of diversily would seem to be at odds with the purpose of the rule. The required disclosures are 
designed to i~iform inveslors as to what diversity policies are in place. A definition of diversily might result 
in unduly limiting what investors can learn from the disclosures. 

Id. at 896. 

infi*a cite. 

79 See Proxy Disclosure Enhancements, 74 Fed. Reg. 68,334, 68,355 (Dec. 23, 2009) (codified at 17 C.F.R. 

pt. 229) (discussing how amendments were not intended to "steel’ compames behavior into adopting diversit-y 
policy). 

so See id. ("A board may determine, in connection with preparing its disclosure, tlmt it is beneficial to 

disclose and follow a policy of seeking diversity."). 

Sl ~’e id. (discussing how the new rule may "[i]nduce beneficial changes in board composition .... [S]uch 

a poliW may encourage boards to conduct broader director searches, evaluating a wider range of candidates and 
potentially improving board quality."). 

82 .... 
InJ?a cite. 

83 See id. ("To the extent that boards branch out from the set of candidates they would ordinarily consider, 

they nmy nolninate directors who have fewer existing ties to the board or management and are, consequently, more 
independent."). 
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boards to consider a wider range of candidates in the nomination process, including candidates 
who might be less inclined to have ties to the current board. Finally, the Commission noted, an 
"increase in board independence could potentially improve governance [of the company] .... 
[b]y encouraging consideration of a broader range of views.’’s4 

4. SEC Comment Letters on Diversity Disclosure Proxy Language 

No 

The SEC has issued several comment letters on proxies submitted after the effective date 

of the diversity disclosure rule that have questioned the adequacy of a company’s disclosure of 
its consideration of diversity in nominating directors. For instance, in an letter dated April 7, 
2010, to Baxter International Inc., the SEC commented on the company’s proxy filed on March 

19, 2010: 

We note your disclosure.., that "[d]iversity of background" is a relevant factor in the 
selection of directors process. In future filings please describe how this policy is 
implemented, as well as how the corporate governance committee assesses the 
effectiveness of its policy as requested by Item 407(c)(2)(vi) of Regulation S-K.s5 

The company’s response to this comment indicated that it believed that it had described how 
diversity was "considered," and that since it did not view this statement as a diversity "policy" it 
was not obligated to then also describe how the policy was implemented and assessed. 

The disclosure referred to... was intended to address the requirements set forth 
in Item 407(c)(2)(vi) of Regulation S-K that companies indicate whether, and if so how, 
diversity is considered in identifying directors. As disclosed, Baxter’s Corporate 
Governance Guidelines provide that "[d]iversity of background, including diversity of 
gender, race, ethnic or national origin, age, and experience in business, government and 
education and in healthcare, science, technology and other areas relevant to the 
Company’s activities," is a factor in the director selection process. As a result of this 
guideline, the Corporate Governance Committee may consider diversity of background 
as a relevant factor in the director nomination process. If such a poOcy is adopted, we 
will provide disclosure on the existence of the policy as well as how such policy is 
implemented and assessed for effectiveness in future filings. Based on your comment, 
we will however clarify our use of diversity in the director nomination process in future 
filings,s6 

The specific language of Item 407(c)(2)(vi) is being read differently, perhaps more 
loosely, by the SEC staff than by Baxter International, as demonstrated by the exchange between 
the two reported above. Indeed, Commissioner Luis A. Aguilar, the SEC Commissioner who 

84 )rd. 

s6 Id. (emphasis added). 
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spearheaded this new rule,87 in a speech on September 16, 2010, criticized those companies that 

"provided only abstract disclosure - often times limiting their disclosure to a brief statement 
indicating diversity was something considered as part of an informal policy.’’Ss Such a statement, 

however, appears to us to meet the requirements of the item, which we read as distinguishing 
between considering diversity and implementing and assessing a diversity policy 0r one exists. 
Commissioner Aguilar and the SEC staff seem to be concluding that if a company considers 

diversity as a factor in board nominations, it has a po#cy with respect to diversity whose 
implementation and assessment must be discussed. It is clear that a number of companies, as do 
we, read the language differently,s9 

III.    Compliance with the Diversity Disclosure Rule 

We examined the proxy statements of the Fortune 100 companies in the year following 
the effective date of the new diversity policy disclosure rule and compared the discussion of the 
board nomination process included in those proxies with the language used by the companies in 
the year preceding the effective date of the rule.9° 

A. Consideration of Diversity in the Nomination of Directors 

Ninety of the Fortune 100 companies issued proxies in both of the relevant years.91 Two 
of these ninety companies - Hewlett-Packard Co.92 and American Express Co.93 - did not 

~: Luis A. Aguilar, Diversity in the Boardroom is Important and, Unfortunately, Still Rare (Sept. 16, 2010) 
(given at the SAIS Center for Transatlantic Relations Conference on Closing the Gender Gap: Global Perspectives 
on Women in the Boardroom, http ://www. sec.gov/news/speech!2010/spch0916101 aa.htm. 

~ Id. Commissioner Aguilar’s description of the rule is that it requires a company to disclose: 

Id. 

Whether diversity is a factor in considering candidates for nomination to the board of directors, 
How diversity is considered in that process, and 
How the compal\v assessed the effectiveness of its policy for considering diversity. 

See inJ?a. . . 

90 A spreadsheet compiling our results is available http:ii ....... [to be supplied] 

91 
Four of the Fortune 100 companies are mutual insurance companies owned by policyholders and not 

publicly traded - State Farm Insurance Company, Liberty Mutual Insurance Company, New York Life Insurance 
Co., and Massactmsetts Mutual Life Insurance Co.. Two additional companies - the Federal Home Loan Mortgage 
Corporation (Freddie Mac) and the Federal National Mortgage Association (Fannie Mae) - went into government 
conservatorship in September 2008 so their federal regulator, the Federal Housing Finance Agency t~as selected and 
approved the directors. One company, Motors Liquidation Company, was the :former General Motors Corporation 
which filed a volunta~ petition for relief under Chapter 11 of the Ba~kkruptcy Code on June 1, 2009. The eighth 
company, Enterprise GP Holdings, L.P. merged in 2010 into Enterprise Products Partners, L.P., so there was no 
proxy issued by Enterprise GP Holdings after the effective date of the diversity policy disclosure rule. The ninth 
company, CHS Inc.., is an agricultural cooperative that does not issue a proxy statement. Its board members nmst 
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specifically address whether diversi~ is considered in identifying director nominees, although it 
is possible that one could argue that by omitting any reference to diversity as a consideration, the 
companies do not specifically consider diversity in their director nomination process and that in 
addition they do not have a specific diversity policy. Absent this construction of the proxies, it 
would seem that failure to address diversity violates the amended Regulation S-K. One company 
- Berkshire Hathaway Inc. - complied with the new requirement by stating that it does not have 
a policy regarding consideration of diversity in nominating directors and further that it "does not 
seek diversity, however defined," thereby explaining how the company "considers" diversity in 
the nomination process.94 This leaves eighty-eight of ninety companies that at least considered 

be members of the cooperalive, active farmers or ranchers, and representatives of specific regions. The tenth 
compaw - HCA Inc. - went private in 2006. 

Although Motors Liqnidation Co is not included in this sample since it did not issue proxy statements 
during the two years studied, its predecessor compact’s pre-insolvency DEF14A (4/25/08) and the post-insolvency 
DEF 14A (4/21/11), are identical except that the latter version includes several new sentences regarding diversib~ and 
deflating it broadly to mean a variety of opi~fions, perspectives, personal and professional experiences, and 
backgrounds, such as gender, race, etlmicity or com~try of origin. Further, the proxy states that the company 
believes diversity will improve the quality of decision making and enhance business performance by enabling the 
company to respond more effectively to the needs of customers, suppliers, stockholders, and other stakeholders 
worldwide. 

92 Hewlett-Packard’s proxy language for its February 1, 2011 proxy and for its Janua~" 27, 2010 proxy 
(issued after the final rule was pnblished bm before its February 28, 2010 effective date) was identical with respect 
to the criteria for board nominees: 

Members of the Board should have the highest professional and personal ethics and values, consistent with 
longstanding HP values and standards. They should have broad experience at the policy-making level in 
business, government, education, technology or public service. 

DEF14A 25 (Feb. 1, 2011); DEF14A 18 (Jan. 27, 2010). 

93 The language in the American Express Co March 16, 2010 proxy and for its March 16, 2009 proxy was 

identical with respect to the minilnum qualifications for director nominees: 

The minimum characteristics tht the Nominating Commiltee believes must be met for a candidate to be 
nominated include integrity, independence, energy, forthrightness, strong analytical skills and the 
willingness to devote appropriate time and atte~Non to the Company’s affairs. Candidates should also 
demonstrate a willingness to work as part of a team in an atmosphere of trust and a commitment to 
represent the interests of all shareholders rather than those of a specNc constituency. Candidates are 
assessed based on lheir history of achievement, background, specific skills, expertise or experience, 
personal attributes and professional dealings. 

DEF14A 10 (Mar. 16, 2010); DEF14A 8-9 (Mar. 16, 2009). The 2011 proxy, however, added the following 
sentence: "The Nolninating Conmfittee considers diversity, including gender and racial diversi~’, inits recruitment 
of directors and considers that the current Board reflects diversity of skills, background, and experiences." 
DEFC14A 11 (Mar. 22, 2011). 

94 The proxy issued after the effective date of the Regulation S-K Amendments specifically added to its 
prior year’s language regarding director nomination: "Berkshire does not have a policy regarding the consideration 
of diversity in identifying nominees for director. In identifying director nominees, lhe Governance, Compensation 
and Nominating Committee does not seek diversity however defined." DEF14A 3 (Mar. 11, 2010). The crileria 
cited for director nominees were "ve~ high integrity, business savvy, an owner-oriented attitude and a deep genuine 
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diversity in their proxies after the effective date of the rule, compared with sixty-two companies 
that discussed diversity in the context of director nominations in the year preceding the rule’s 
effective date.95 

B. Board Poficy oit Diversity in Director Nominations 

Although all but two of the ninety proxy filing companies discussed how they 
"considered" diversity in director nominations after the rule’s effective date, only ten arguably 
had a formal diversity policy.96 In some instances the proxy identified a diversity "policy," and 
in others the proxy’s reference to the company’s corporate governance guidelines or principles 
seemed to provide the basis for the policy. For example, Wellpoint Inc’s 20110 proxy provides: 

Our Corporate Governance Guidelines provide that our Governance Committee is to take 
into account the overall diversity of the Board when identifying possible nominees for 
director. The Committee implements that policy, and assesses its effectiveness, by 
examining the diversity of all the directors on the Board when it selects nominees for 
directors. The diversity of directors is one of the factors that the Governance Committee 
considers, along with the other selection criteria described above.97 

Thus, Wellpoint "considers" diversity as one of the selection criteria and also has a "policy" 
regarding diversity. Wellpoint disclosed how the policy was implemented and assessed when it 
stated that director diversity is examined when the nominees for directors are selected. But there 
is no way to tell from this disclosure the result of that assessment. That is, does the board 
believe it fulfilled its diversity policy? The language used in the proxy may be sufficient to 
satisfy the SEC’s requirements, but the failure to disclose the assessment of the diversity policy’s 
success may be a failing of the rule as it is currently constructed. 

In some of the other ten instances that we identified a diversity "policy," however, the 
language is less clear. Marathon Oil Corp. stated in its 20110 proxy: 

The Corporate Governance and Nominating Committee is responsible for reviewing with 
the Board the appropriate skills and characteristics required of board members in the 
context of the current make-up of the Board. When we have an opening on the Board, 

interest in the Company." Id. Similar language was included in the 2009 proxy: "indNiduals who have a 
meaningful interest in Berkshire stock, are shareholder-oriented and possess business saw3C’ DEF 14A 4 (Mar. 13, 
2009). 

9_s The number of companies that discussed their consideration of diversity before the rule’s effective date 
could reflect companies that issued proxies after the final nile was published on December 16, 2009, but before its 
effective date, or companies that issued proxies after the proposed nile was issued on July 10, 2009. 

96 The companies that arguably had a formal diversity policy after FebmaD~ 28, 2010, followed by their 

Fortune 100 rank in parentheses, were Procter & Gamble Co. (22), Costco Wholesale Corp. (25), Boeing Co. (28), 
Wellpoint Inc. (31), Goldman Sachs Group Inc. (39), Marathon Oil Corp. (41), Best Buy Co. Inc. (45), Sysco Corp. 
(55), Hess Corp. (79(, and Delta Air Lines Inc./DE (84). 

97 Wellpoint Inc., DEF14A 10-11 (Apr. 2, 2010) (emphasis added). 
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we will always look at a diverse pool of candidates. In accordance with our Corporate 
Governance Principles, the assessment of the Board’s characteristics includes diversity, 
skills, such as an understanding of financial statements and financial reporting systems, 
manufacturing processes, technology and international experience. We view and define 
diversity in its broadest sense, which includes gender, ethnicity, education, experience 
and leadership qualities.98 

it is clear that Marathon "considers" diversity in identifying director nominees, it is less clear 
whether by reference to its "Corporate Governance Principles" Marathon has implicated a 
specific diversity "policy." If so, has it sufficiently articulated how the policy is implemented? 
Perhaps it has, by reference to its statement that when there are board openings it will always 
look at a diverse pool of candidates. And, if this is a diversity "policy," has it detailed how it 

assesses the effectiveness of this policy? The proxy statement uses the word "assessment" in 
reference to the board’s characteristics, including diversity, but we are still left empty-handed in 
knowing the results of that assessment. 

C SpeciJic Board DemogT~aphic Injbrmation 

Three of the ten companies that may have diversity "policies" provided more specific 
information about their board demographics that would assist shareholders in forming their own 
judgments about the effectiveness of the board’s diversity policy. Procter & Gamble Co., Costco 
Wholesale Corp., and Sysco Corp. each reported the number of female and ethnically diverse 
board members on their boards.99 Three other companies also volunteered specific information 
about the demographic composition of their boards.1°° This information permits investors to 

judge for themselves how successful the company has been in considering diversity. Indeed, we 
wrote a comment letter to the SEC on the proposed rule urging it to require disclosure of each 
board’s demographic characteristics along with other background information mandated for each 

director nominee.l°~ 

Marathon Oil Corp., DEF14A 15 (Mar. 8, 2010) (emphasis added). 

99 Procter & Gamble Co. (22), DEF14A (Aug. 27, 2010) ("Three [board members] are women; two are 

African-American; one is Mexican; and one is Indian."); Costco Wholesale Corp. (25), DEF14A 7 (Dec. 13, 2010) 
CCurrently, of the fourteen directors on the Board, two are women and one is African American."); Sysco Corp. 
(55), DEF14A 6 (Sept. 29, 2010) CBecause we value gender and racial diversi~ among our Board members, four of 
our currentBoard members are women, including one African American, the Chairman of the Board is Hispanic and 
two of current Board members are from outside the United States."). 

a00 j.p. Morgan Chase & Co. (9), DEF14A 1 (Mar. 31, 2010) ("of the 11 director nominees, two are women 

and one is African-American."); Fedex Corp. (60), DEF14A 22 (Aug. 16, 2010) CThe Board is committed to 
diversity and inclusion and is always looking for highly qualified candidates, including women (such as Dr. Jackson 
and Ambassador Schwab) and minorities (such as Dr. Jackson and Mr. J. Smith), who meet our criteria."); Aetna 
Inc./PA (63), DEF14A 18 (Apr. 12, 2010) ("We also currently have four women Directors and three African 
American Directors.") 

101 
See Letter to SEC from Professors Lissa Lamkin Broome and Thomas Lee Hazen, dated Sept. 15, 2009 

(urging such a disclosure requirement). However, as discussed, the SEC requirements do not go this far. 
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D. Disavowa! of Diversity Pofcy 

Twenty-eight companies specifically stated that they did not have a formal diversity 
policy even though they may have "considered" diversity in selecting director nominees,l°z 

These companies may have elected not to adopt a policy (as well as to affirmatively disavow the 
existence of one even though they "consider" diversity) because of the Regulafion’s extra 
requirements that the proxy discussion disclose how the diversity policy is implemented and how- 
the company assesses the effectiveness of the diversity policy. The remaining companies did not 
affirmatively disavow a policy and did not specifically state that they had a policy or guidelines 
relating to diversity. Fifty-two companies, out of the ninety proxy filing companies, fell into this 

category. 

E. Definition of Diversity 

As previously noted, the SEC did not define diversity. Ten companies discussed 
diversity without providing a definition of it, including Berkshire Hathaway which stated that 
"however defined" diversity was not considered.1°3 Companies that defined diversity generally 

defined it in one of three ~vays: demographics such as gender, race, or ethnicity; general factors 
such as viewpoints or perspectives; or both gender and general diversity characteristics. By our 
count, thirty-nine of the ninety proxy submitting companies described diversity with reference to 
demographic factors and other more general diversity factors such as experience, viewpoints, and 
perspective; thirty-three companies referred only to these general diversity factors; and six 
companies referred only to demographic diversity.~°4 Of the six companies that referred only to 
demographic diversity, the demographic factors cited were gender and race by two companies;~°5 

gender, race, and ethnicity by three companies;1°6 and gender, race, and national origin by one 
company.~°7 Some companies also discussed national origin as a diversity factor. The general 

diversity definitions included a broad range of factors. For instance, the following phrases were 
included in at least one of the proxy statements examined: viewpoints, experiences, skills, talent, 

102 Those companies were: ConocoPhililps (6), AT&T, Inc. (7), Berkshire Hathaway, Inc. (11), McKesson 

Corp. (14), American Intenmtional Group (16), CVS Caremark Corp. (18), Wells Fargo & Co.iMN (19), 
UnltedHealth Group Inc. (21), Amerisourcebergen Corp. (24), Medco Health Solutions, Inc. (35), Sears Holding 
Corp. (48), PepsiCo Inc. (50), Kraft Foods, Inc. (53), Northrop Grumnmn Corp./DE (61), Aetna Inc.iPA (63), 
Prudential Financial Inc. (65), Caterpillar, Inc. (66), Morgan Stanley (70), Coca-Cola Co. (72), Humana Inc. (73), 
Honeywell International Inc. (74), News Corp. (76), Time Warner, Inc. (82), Merck & Co./Inc. (85), Du Pont EI De 
Nemours & Co. (86), Tyson Foods (87), TIAA-CREF (90), Travelers Companies Inc. (98). 

103 These companies are ConocoPhillips (6), AT&T (7), Ford Motor Co. (8), Berkshire Hathaway (11), 

Sears Holdings Corp. (49), PepsiCo, Inc. (50), Prudential Financial Inc. (65), Johnson Controls Inc. (83), Express 
Scripts Inc. (96). 

lo4 In total, 78 companies provided definitions of diversity, ten did not define diversity, and the remaining 
two reporting companies did not address diversity at all in their description of the director nomination process. 

aos United Health Group (21), Apple Inc. (56). 

lO6 j.p. Morgan Chase & Co. (9), Kroger Co. (23), and Home Depot Inc. (29). 

~o~ Valero Energy Corp.iTX (26). 
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background, international background, cultural background, education, age, geographic origin, 
and leadership qualities. 

It is clear, however, that many more companies talked about diversity aider the effective 
date of the amended Regulation S-K than in the preceding year. By our count, while sixty-two 
of the ninety Fortune 100 companies filing proxies mentioned diversity in connection with board 
nominations in the proxy year immediately preceding the effective date of Revised Regulation S- 
K, eighty-six companies (twenty-four more) added diversity as at least a consideration in the 
proxy year following the amendments.1°8 The revised disclosure rule has resulted in additional 
consideration of diversity, and in all cases but one,1°9 a positive consideration of diversity as a 
factor in selecting board nominees. Moreover, although there was no SEC-provided definition of 
diversity, many more companies referenced one or more of the demographic diversity factors -- 
gender, race, and ethnicity - than in the past. Only nine companies referenced gender as a factor 
in director selection in the proxy year preceding the amendments to the rule, while forty-one 
referenced gender in the proxy year following the rule, a 455% increase. Only three companies 
mentioned race in the year preceding the proxy rule amendments, while twenty-six companies 
included race as a factor in the year following the rule, an 866% increase. Finally, ethnicity as a 
diversity factor increased from six instances in the year preceding the effective date of the rule to 
twenty-six instances in the year following the effective date of the rule for a 433% increase. 

Proxies of Smaller Companies 

We also looked at the proxies of smaller companies during the same time period - the 
proxy year preceding the new rule’s February 28, 2010 effective date and the proxy year 
following that date -- to see if there were similar patterns in response to the rule. 
For this sample, we chose the fifty largest companies headquartered in North Carolina as 
reported in the Triangle Business Journal in 2010. Only two of these companies - Bank of 
America Corp and Lowes Companies Inc - were also in the previously described sample of 
Fortune 100 companies. Three of the fifty North Carolina companies did not mention diversity 
as a consideration in selecting director nominees.~1° The other forty-seven companies did list 
diversity as a factor compared to only twenty-one companies listing this in the proxy year 
preceding the February 28, 2010 effective date. Only one company arguably had a formal 
diversity policy and twenty-four companies specifically stated that they did not have a formal 
diversity policy.~ Only one company - Reynolds American Inc - reported the demographic 

10s [check] These companies included Bank of America Corp., AT&T Inc., McKesson Corp., Wells Fargo 
& Co., Kroger Co., Valero Ener~ Corp., Home Depot, Inc., Target Corp. Lowes Companies, Inc., Best BW Co., 
Inc., Dow Chemical Co./DE, Supervalue Inc., MetLife, Inc., Safeway, Inc., Fedex Corp., Northop Grumman Crop., 
Caterpillar, Inc., General Dynamics Corp., Morgan Stanley, Coca-Cola Co., Abbott Laboratories, TIAA-CREF 
Funds, Public Super Markets, Inc., Tyson Foods. 

109 Berkshire Hathaway "does not seek diversity, however defined." Berkshire Hathaway, Inc. (11), 

DEF14A 3 (Mar. 11, 2010). 

110 Carlisle Companies Inc (25), Ingles Markets Inc (35), and Sealy Corp (41). 

111 Tekelek Inc was the compaw that came closest to having a formal diversity policy, although the 

language in its proxy could be interpreted as only a factor. The Tekelec proxy did state that the diversity of the 
board is evaluated each year. 
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composition of its board.112 For the forty-seven companies that did consider diversity as a factor 
in director selection, four did not define diversity,113 only two defined diversity exclusively by 

demographic diversity factors,1~4 twenty-two companies defined diversity by general factors 

(e.g., viewpoints, experiences, skills, background, education), and twenty companies defined 
diversity by reference to some combination of demographic diversity and general diversity. 

Prior to the February 28, 2010 effective date of the revised Regulation S-K, only.two companies 
mentioned gender, race, or ethnicity as part of their proxy definition of diversity;1 after that date, 
however, eleven companies listed race as part of the definition of diversity, eleven companies 
listed ethnicity as a component of diversity, and seventeen companies listed gender~ 

Fortune 100 # Fortune 100 % NC 50 #        NC 50 % 

(90 proxy 

issuers) 
Diversity not considered 2 2.2% 3 6% 
as a factor 

Formal diversity policy 10 11.1% 1 2% 

Stated that no formal 28 311.11% 24 48% 
diversity policy 

Reported board’ s 6 6.7% 1 2% 

demographic diversity 
Diversity definition 

No definition 10 11.1% 4 8% 

Demographic 6 6.7% 2 4% 
only 

General only 33 36.7% 22 44% 
Demographic 39 43.3% 20 40% 
and general 

Mentioned < 2/28/10 
and > 2/28/10 

Gender 9--,41 455% 2--, 17 850% 

Pursuant to its charter, the Nominating and Corporalc Governance Committee considers the diversity of 
backgrounds, experience and competencies of director nominees as they relate to existing representation on 
the Board. The current members of the Board have diverse educational backgrounds and career 
experiences and represent different genders and geographies. The board evaluates the diversity of the 
Board during the annual self-assessment process. 

Tekelec Inc, DEF14A 10-11 (Apr. 7, 2010). 

112 Reynolds American Inc, DEF14A 22 (Mar. 22, 2010) ("The Board’s diversity also is reflected by lhe 

fact that it counls three women, two African Americans and four non-U.S, citizens among its members."). 

Inc. 

113 Salix Pharmaceuticals Ltd, First BancorpiNC, Ruddick Corp, and Pharmaceutical Product Development 

114 Hanesbrands Inc., DEF14A 10 (race, ethnicity and gender), Nucor, DEF14A 14 (race and gender) 
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Race 3--,26 866% 2--,11 555% 

]~thnicity 6--,26 433 % 2--, 11 555% 

Conclusion 

The amended proxy disclosure rule regarding board diversity is a positive step that may 
increase discussion of diversity issues in board nominating committees. It supplements ongoing 
efforts by various groups focused on increasing board diversity, but does so in a way that is far 
less intrusive than the quota approach adopted in several other countries. In several years, it will 
be interesting to compare board diversity figures with the comparable numbers as of the 
February 28, 2010 effective date of the rule to see whether the rule’s adoption correlates with 
any significant increase in board diversity. 

It is obvious, however, that companies and the SEC are interpreting the new rule 
differently. The vast majority of companies do not seem to equate "consideration" of diversity 
with having a diversity "policy," although the SEC’s comments on several proxies and 
Commissioner Aguilar’s public statements seem to conflate the two. Many companies have 
parsed the rule’s language and view consideration of diversity in nominating directors as 
different and distinct from having a formal diversity policy. Many even affirmatively state that 
they do ~tot have a diversity policy so that they do not then trigger the rule’s requirements of 
discussing implementation of the policy and how the company assesses the effectiveness of the 
policy. 

We urge the SEC to issue interpretive guidance on the amended rule to explicate that any 
consideration of diversity in board nominations reflects a policy to consider diversity whose 
implementation and assessment must then be discussed. This would be preferable to the 
piecemeal proxy comment process which is now the only guidance companies are receiving 
about the SEC’ s interpretation of the rule. 

Any such guidance from the SEC might also suggest other elements in the diversity 
disclosure that might be viewed favorably by the investors who commented so enthusiastically 
on the diversity disclosure aspects of the proposed rule amendments. For instance, in addition to 
discussing ho~’ the diversity policy is assessed, investors would benefit from knowing the results 
of the assessment. Did the company fulfill its diversity policy or is it still working towards that 
goal? Companies may wish to consider voluntarily disclosing the gender, racial, and ethnic 
composition of their slate of director nominees. Commissioner Aguilar suggested in a speech that 
companies might wish to discuss "concrete steps taken to develop a slate of diverse candidates," 
such as interviewing female or minority candidates, instructing a search firm to seek women or 
minority candidates, and soliciting recommendations for director nominees from organizations 
focused on identifying nominees with diverse backgrounds. 115 

115 Aguilar, sztpra note . 
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i Hanesbrand Inc, Martin Marietta Materials Inc. 
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From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/13/2011 3:42:34 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Declined: 35 Chinese lunch party 

35 Chinese 

Start: 10/18/2011 4:00:00 PM 

End: 10/18/2011 5:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 13, 2011 12:14 PM 

@gmail.com> 

Prig: Meeting and Work 

Hi     ---Pro[:essor Saule Omar’ova was looking for an RA awhile back. You might check with her 1o see if she st]H needs somebody. 

CouM we meet some th-ne d~ring the week of October 3~? Could you suggest a cow, pie of date!t~mes that work for you? 

LB 

Wachov~a Pro[:essor of ganking kaw 

Director’, Center [:or gank~ng and Finance 
ling Schoo~ of 

Cg#3380 Van Hecke-Wettach 

919.962.706(~ 

htlp:,%~ww law.~r~c edu,’h~ages,’news,’media,’~;ankh~9~k~ance 
web 542 

From:                          ~gmail.com] 
Sent: Thursday, October 13, 2011 12:08 PM 
To: Broome, Lissa L 
Subject: Meeting and Work 

Hi Professor Broome, 

I am wondering if I could meet with you sometime over the next few weeks to discuss      and the possibilities of ns working with the Center for Banking & Finance 

on a joint event. We were thinking about possible speakers for next semester, and I thought it would be good to check in with you. 

Also, I am looking for part-time positions during the semester, either as an RA or with a law firm. I’d prefer to do something related to financial law if possible, so I 

thought I’d ~e if you planned on hiring an RA anytime soon, or if you have any ideas for me. Otherwi~ I will likely apply to RA postings as they come up. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 13, 2011 2:15 PM 

~gmail.com> 

l~E: Meeting and Work 

Nov. 2 at 3:00 it is. 
Liss,~ L Broom÷ 
Wa(:hovh~ Pro[essor of ganking Law 
Direcl:or, Center k)r ganMng and Finance 
UNC Schoof of Law 
CB#3380, Van Hecke--Wettach 
Chapel H~t NC 27599-3380 
919.9~230~5 
http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 

h E ~:1/,,~ law.uncedu/images/ne:,.:s/media/bm~kh~gfinance 
web 

From:                          @gmail.com] 
Sent: Thursday, October 13, 2012 2:08 PM 
To: Broome, Lissa L 
Subject: Re: Neeting and Work 

Thanks Professor Broome. I will get in touch with Pro£ Oma~ova. As for a meeting, how about Wed. Nov. 2 at 3pm? 

On Thin Oct 13~ 2011 at 12:14 PM, Broome, Lissa L <!__b_!5?gE!_e_@__e__r_&&i_!:__u_n_£:_e_d![> wrote: 
tIi        P~>R!ssor S:mle Omarova ~as lookh~g fi>z’ an RA a~%dle baek. You might check wkh her ~o see ~f she sdH needs somebody. 
Could we meet some dine dufi~g fl~e week of October 31 ? Could you sugges~ a coupb of date/times fl~m work lbr you? 
LB 
Lissa L. Broome 
Wachovia Prot?ssor of Bankb~g Law 
Direetor, Cemer 5~t" Ba~kiag a~d Fi~aanee 
UNC School of’Law 
CB#33S0, Va~ tlecke-We~ad~ tlaH 
Chapel Hill, NC 2?599-33% 
919.962.7066 

~ Description 

httg:/i~vww law. u r~c ed u/ima f~es/n ews/media/ba n king fir~a nc~ 

web 542 jpg 

From:                           ~7~p4nai[.com] 
Sent: Thursday, October 13, 2011 12:08 PM 
To: Broome, Lissa L 
Subject: Meeting and Work 

Hi Professor Broome, 

I am wondering if I could meet ruth you sometime over the ne:d few weeks to discuss      and the possibilities of us working with the Center for BmNing & Finance 

on a joint event. ~Ve were thinking abont possible speakers for next semester~ and I thought it would be good to check in with you. 

Also, I am looking for part-time positions dnfing the semester, either as an RA or with a law firm. I’d prefer to do something related to financial law if possible, so I 

thought I’d see if you planned on hiring an RA an~1ime soon, or if you have an?, ideas for me. Othel~vise I roll likely apply to RA pos~ings as they come up. 

Thank~ 





From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/17/2011 2:56:54 PM 

@kenan-flagler.unc.edu] 

Subject: 

Location: 

Accepted: Conversation about International Programs 

5th floor conference room 5451 

Start: 11/1/2011 7:30:00 PM 

End: 11/1/2011 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 17, 2011 6:44 PM 

@email.unc.edu>; 

~email .unc.edtr~ 

~gmail.com); 

I~NV: Scan from a Xerox WorkCentre 

DOC.PDF; .docx 

l have returned my marked up copy 
hope this is helpful 

Good start[ 

LB 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/bankin~ 

draft (a pdfis also attached), a copy of the attached memo, and the blog posting I referred to in the memo to mailfile at school. I 

..... Original Message ..... 
From: donotreply@unc.edu [mailto:donotrel~lv(~)unc.edu] 
Sent: Monday, October 17, 2011 7:29 PM 
To: Broome, Lissa L 
Subject: Scan from a Xerox WorkCentre 

Please open the attached document. It was scanned and sent to you using a Xerox WorkCentre. 

Attachment File Type: PDF 

WorkCentre Location: 5125 Van Hecke-Wettach Hall 

Device Name: FAS Xerox 5755 A-L (fox) 

Regards, 
Law School FAS 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 17, 2011 10:25 PM 

@gmail.com> 

Prig: Numbers for Cotnpliance Costs of 1100F Dodd-Frank Mm~datoly Disclosures 

Ni 

You could check the websites of trade organizations like the American Bankers Association. Is the provision effective yet? If it is to be implemented by the CFPB it 

may not be, Are there regula~:~ons that are s~pposed to be ~ssued first? f_ook for news ar~:~cles where banker~ discuses this provision (Amerk:an Bard~er, BNA BanMng 

Dally, NY Times; Financial T~mes (f_ondon bas;ed paper), Wall St. Journal), 

Do the credit agendes themselves have any ~nl:o about iL up on their web sites? 

Look a~so at the webs~tes of the Nat~ona~ Consumer Law Center and the Center for Responsible kend~ng. 

Google Fair Credit Reporting Act. 

Some 

f_et me ]mow ~f you’re sl:i]l stuck. 

LB 
L~ssa L groome 

Wachov~a Pro[:essor of gankb~g kaw 

Director Center for BanMng ~nd Finance 

U NC Schoo~ of f_aw 

{::B#3380, Van Hecke-Wettach 

Chapel NiH, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!banMng 

http://www lm~’ un,:~ edu/h~ages/news/media/banking~r~anc~, 

web 542 JP9 

From:                         @gmail.com] 
Sent: Monday, October 17, 2012 6:27 PM 
To: Broome, Lissa L 
Subject: Numbers for Compliance Costs of 1100F Dodd-Frank lvlandatory Disclosures 

Dear Prof. Broome, 

I am on the Bmfldng Journal. I am having a lot of problems finding sources that points ~o lenders’ costs of cotnplying with 1100F Dodd-Frm~; which is the provision 

that changes the Fair Credit Reporting Act so that consumels must get credit scores and related information on adverse action notices and risk-based pricing decisions 

that come frown lenders. 

My editors,              suggested I contact you because yon may know of some resources I can look to for s~me idea of the costs of compliance with this 

provision. I know that there will be the cost of training employees, changing operations systems, etc., but I thought ,some numbers would be effective in illustrating the 

importance of my critique. 

Thanks, 

UNC School of Law 

J.D. Candidate 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 17, 2011 10:28 PM 

@gmail.com> 

l~E: Numbers for Cotnpliance Costs of 1100F Dodd-Frank Mm~datoly Disclosures 

I don’t know if this is responsive but I found it by going to one of the credit reporting agencies website --- Experian --- and searching under DoddWrank, 

Wachovia Pro[:essor of gankb~g Law 
Director, Center [:or ganMng and Finance 
UNC Schoo~ Of Law 
CB#3380 Van Hecke-Wettach 
Ch~pel H~IL NC z., 5._.9- B:_~80 
9~.9.962.7065 

~N~ Descd[~tion 

http:,%~ww law.ur~c edu,qmages/news/media/banking~r~ance 

web 542 

From:                         @gmail,com] 
Sent= IVlonday, October 17, 2011 6:27 PN 

To= Broome, Lissa L 
Subject= Numbers for Compliance Costs of 1100F Dodd-Frank Nandatory Disclosures 

Dear Pro£ Broome, 

I am on the Banking Journal. I am having a lot of pl~oblems finding sources that points to lenders’ costs of complying with 1100F Dodd-Fra~; which is the provision 

that changes the Fair Credit Reporting Act so that consumers mnst get credit scores and related information on adverse action notices and risk-based pricing decisions 

that come fi~om lenders. 

My editors,               snggesled I contact you becau~ you may know of some resonrces I can look to for some idea of the costs of compliance with this 

provision. I know that there will be the cos1 of training employees, changing operations systems, etc., but I thought some numbers would be effective in illustrating the 

importaJ~ce of my critique. 

Thanks, 

UNC SchOol of Law 

J.D. Candidate 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 18, 2011 8:22 AM 

~gmail .com> 

ILE: 3rd Dra£ts 

GoL it, Thanks, 
Lissa L Broome 
Wachovia ProFessor of Banking Law 
Director, C~-:mter ~or ganMt~g and Finarx:e 
UNC School of Law 
CB#33~, Van Hecke--Wettach 
Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ DescdptioR, 

h E p:,’,~,,~ ]a w,~J nc ed u,q me 9es,’n ews,’medie,’~;u n kh~gfin a nce 

web 542,~p[; 

From:                          @gmail.com] 
Sent= Monday, October 17, 2011 10:52 PM 
To= Broome, Lissa L 
Subject: 3rd Drafts 
Hey Professor Broome, 

I’m forwarding along 3rd drafts. Let me know ifI can help with anything else. Look tbrwaxd to ~eing you Thursday for the Career Trek. 

Thanks, 

UNC School of Law 

J.D. Candidate, Class of 



FFOlII: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 18, 2011 8:22 AM 

@live u ~c edu> 

ILE: NCBI Drafts 

GoL it. Thanks, 

Lissa L Broome 

Wa(:hovii~ Pro~essor of gankit)g Law 

Director, Center ~or ganMt)~ and Finarx:e 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel HH~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ DescdptioR, 

h E p:,’,~,,~ ]a w,~J nc ed u,q me 9es,’n ews,’medie,’~;u n kh~gfin a nce 

web 542.~p[; 

From:                         #live.unc.edu] 
Sent; Monday, October 17, 2011 10:06 PM 
To; Broome, Lissa L 
Subject: NCBI Drafts 
Hi Professor Broome, 
Hope you are doing well. Attached are the drafts for 

Thanks, 

, Please let me know if I can help with anything. 

J.D. Candidate, UNC School of Law Class of 

._@__q._q.c._._~_d_~. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 18, 2011 6:05 PM 

@gmail.com> 

l~L: Numbers for Cotnpliance Costs of 1100F Dodd-Frank MandatoD, Disclosures 

I think you can make the point you want to make with the ~,_00 hour figure, gfso, costs are likely to vary from bank-to-bank and therefore are not necessarily a~[ 
that meaningfuk 
[]ssa L. [~roome 

Wacho~4a Professor of Barlk~ng Law 
Director, Center for Banking and Finance 
UNC School of Law 
C5#3380, Van Hecke-Wettach Hail 
Chapel Hill, NC 27599-3380 
919.962.7056 
http:/iwww.law.unc.eduicentersibank[ng 

::~:: Description: 

web 542 ~pg 

From:                         @gmail.com] 
Sent: Tuesday, October 18, 2011 2:35 PM 
To: Broome, Lissa L 
Subject: Re: Numbers for Compliance Costs of 1100F Dodd-Frank Mandatory Disclosures 
Hi Professor Broome, 
Thanks for t~ing to help me below. I actually 

As the attached comment from ASFA states, it’s not hard to imagine that compliance costs this one provision of Dodd- 

Frank roll "take app~oximately 3,500 hours, not including lime for training employees." I knew this could mean millions in actual and 
opportuNty cost. 

Thanks 

On 17 October 2011 22:28, Broome, Lissa L <lbroome(~emaiLunc.edu> wrote: 
htlp ://~. experb~, con~,blogs/’cotnmutfica:tions - h~dustryi2011/01/05/how-the-risk-based-pdch~g-mle-is-changing-credit-practices/ 
I do~a’t k~ao~ if~his is responsi ~,e bt~t I fotmd it by goh~g to one o:t’the credi~ repor~h~g age~x:ies wel~site .E.xper~at~ and searchk~g uz~de~ Dodd-Frauk. 
LB 
I issa L. t3roome 
Wachoqa Profes:~or of Banking I.aw 
Dh:ect( r. Center fbr Bankm? and Finat~ce 
UNC School of Law 
CB~73380, Van Hecke-Wet~ach Hat1 
Cbapd HilL, NC 27599-3380 
919.962.7066 
http://www.law, unc.edu/centem~arfldnq 

~ Description: 

h~p:/iwww.~sw u nc.edu/~mages/news/med~a/ba n kingf~ns nce 

From: 
Sent: Monday, October 17, 2011 6:27 PM 
To: Broome, Lissa L 
Snbje¢t: Numbers for Compliance Costs of 1100F Dodd-Frank MandatoW Disclosures 

Dear Prof. Broome, 

I am on the Banking Journal. I am having a lot of p~oblems finding sources that points to lenders’ costs of complying with 1100F Dodd-Frax~k; which is the provision 

that changes the Fair Credit Reporting Act so that consumers must get credit scores and related information on adverse action notices and risk-based pricing decisions 

that come t?om lenders. 

My editors,              . sugges~ted I contact you becau~ you may know of some resources I can look to for some idea of the costs of compliance with this 

provision. I know that there will be the cost of training employees, changing operations systems, etc., but I thought some numbers would be effeclive in illustrating the 

importance of my critique. 

Thanks, 

UNC School of Law 

J.D. Candidate 



UNC School of Law 

J.D. Candidate 



From: 

Sent: 

To: 

Subject: 

Location: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOM E] 

10/18/2011 10:11:45 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Declined: 35 Chinese party (the remix) -open gluttony 

franklin street 

Start: 10/27/2011 3:45:00 AM 

End: 10/27/2011 4:45:00 AM 

Show Time As: Busy 

Thanks for the invite, but I’II pass since I have class at 1:00 that day. 

Lissa 



Post-Presidential Retreat Updates 
October 18, 2011 

Committee on Academic Performance (CAP) 

Presentation to Board: October 2011 
Chair: Walter Harrison, President 

University of Hartford 

Vice Chair: Roderick McDavis, President 
Ohio University 

Direct questions and feedback to staff contacts: 

Kevin Lennon, klennon~sncaa.o~~ 
Bernard Franklin, bfranklin@ncaa, org 

Group Met 
SEPT13-14 

Next 
Meeting 

OCT 24-25 

DEVELOPMENTS 

The committee is proposing that all conference offices adopt a policy regarding teams that do not meet 
championship academic access standards with respect to automatic qualification for postseason and 
revenue distribution. The committee will not require specific items within the policies, but simply that 
conferences maintain a policy on file. 

EXISTING INFORMATION 

At the direction of the NCAA Division I Board of Directors at its August meeting, the NCAA Division 

I Committee on Academic Performance, with the assistance of the Division I Academic Cabinet in a 
number of areas, is creating a package of academic proposals aimed at improving academic success. 
The package of proposals includes increased initial-eligibility standards, increased two-year college 
transfer standards, an increase of the penalty benchmark to 930, and amending the NCAA Division I 
Academic Performance Program to establish an academic standard of 930 for participation in the 

postseason. 

Initial-Eli~ Standards: Based in large part on the recommendations of the Division I 
Academic Cabinet, the committee supports a more rigorous academic standard for competition 
than for practice and receipt of athletically related financial aid. Setting a higher standard for 
competition during the first year of enrollment allows for identification of student-athletes who are 
likely to be academically successful to compete during their first year of enrollment. Student- 
athletes who need more time to acclimate to college life in order to ensure academic success may 
be provided athletically related financial aid and practice (assuming they meet standard for practice 
and financial aid). 



ao Athletically Related Financial Aid and Practice: Discussions to date have centered on 
eligibility standards for practice and receipt of athletically related financial aid at the current 
non-qualifier level (e.g., 2.0 and sliding scale), or raising the GPA floor to 2.3 with the current 
sliding scale. Practice would be permitted if this standard is met during a student’s first regular 
term of full-time enrollment. However, in order to be eligible for the second term of 
enrollment, student-athletes would be required to successfully complete nine semester or eight 
quarter hours. 

bo Competition Durin~ First Year of Enrollment: CAP is examining two potential models for 
increasing the minimum combination of high school core GPA and ACT/SAT score needed for 
competition in a student’s first year of collegiate enrollment. One model establishes a higher 
threshold for eligibility than the other, but both represent substantial increases in the number of 
student-athletes who would be ineligible for competition during their first year of enrollment. 

Co Core Course Requirements: The committee supports the concept of requiring students to 
complete 10 core courses prior to the start of the seventh semester of high school. Discussions 
will continue regarding whether such a requirement should include a specified number of 
courses in English, math and science (e.g., six or seven of the 10 required). 

d. Effective Date: For students first entering college full time August 1, 2015, or after. 

o Two-Year College Transfer Student-Athletes: The committee supports the two-year college 
transfer proposals put forward by the NCAA Division I Academic Cabinet. Specifically, based on 

data related to the lack of academic success of two-year college transfers, the committee supports 
increased transfer standards for two-year college transfers. 

ao Increased Standards: Increase the transferrable grade-point average from 2.0 to 2.5, limit the 
number of physical education activity courses to two and for non-qualifiers require the 
completion of a core curriculum (six credits of English, three credits of math and three credits 

of science). 

bo Year of Academic Readiness: Provides an opportunity for academically underprepared 
student-athletes to gain the academic preparation needed to be successful. Allows student- 
athletes enrolled at a two-year institution to not compete during initial year of enrollment and 
not start the five-year period of eligibility for purposes of the five-year clock and progress 
toward degree. 

Co Effective Date: For student-athletes initially enrolling at a collegiate institution on or after 
August 1, 2012 (no student-athlete currently enrolled in a two-year collegiate institution will be 
impacted). 

3. Access to Chamoionshios and Division I Academic Performance Program (APP) Penalty 
Structure: The committee continued its review- of the APP in light of the Board’s directive to 
include a postseason academic access standard of a 930 APR. The 930 APR correlates to an 

2 



approximate 50 percent Graduation Success Rate (GSR). The committee’s discussions to date 
have centered on the following concepts: 

ao Penal~ Strnctnre: CAP is exploring a three-level penalty structure. First-level penalties 
~vould include a ban on postseason competition and financial aid penalties or practice penalties; 
the second level adds penalties that would include playing season restrictions (e.g. practice, 
regular season competitions). The third level would be a menu of penalties that could include 
restricted membership, coaching suspensions for a designated number of contests and fines, 
among others. CAP is also considering whether a TV ban should be part of this list of possible 
penalties. 

bo Filters / Waivers: Consideration is being given to including an academic mission filter (e.g. 
schools in the bottom 15 percent of resources and with a 50 percent GSR receive relief from 
the penalty). All other teams below 930 would be subject to the postseason ban. The waiver 
threshold in level one would likely be very rigorous, with approval for only those teams with 
truly extraordinary circumstances. For levels two and three, the committee is discussing 
providing a filter based on improvement. 

Co Effective Date: For penalties imposed during 2012-13. The committee suggests a two-year 
timeline for implementation of the new 930 penalty benchmark. For the next two years, an 
APR benchmark of 900 would be used for the new penalty structure. For the postseason ban 
penalty, championships conducted in 2012-13 and 2013-14 would require a minimum 900 
APR and championships conducted in or after 2014-15 would require a minimum 930 APR. 

Stndent-Athlete Well-Being Working Group 

Presentation to Board: October 2011 
Chair: Graham Spanier, President, 

Pennsylvania State University 

Vice Chair: Sidney McPhee, President, 
Middle Tennessee State University 

Gr6up~et 
OCT 4 

Direct questions and feedback to staff contact: 

David Berst, dberst@ncaa.org 

FINAL PROPOSAL 

1. Cost of Attendance (COA). 

Permit a Division I student-athlete who has received a full grant in aid, i.e. tuition and fees, 
room and board and required course related books, to receive additional institutional 
financial aid (athletics or other) up to the value of the institution’s "cost of attendance", or 
up to $2,000, whichever is less. 



The additional "miscellaneous expense" amount to be indexed annually to the 
consumer price index. Further, Student Athlete Opportunity Funds may be used as a 
potential source, as they often are currently, for these miscellaneous expenses not 
covered by the full grant. 

(2) A Pell Grant will not be included in this calculation and will be considered an 
exempted government grant for purposes of applying NCAA regulations. 

(3) In equivalency sports, only athletically-related aid will be counted toward team limits. 
All nonathletically-related financial aid will be excluded from team equivalency 
computations, which will permit student-athletes to receive additional sources of 
financial aid without affecting team financial aid limits. 

(4) Because this legislation is permissive in nature, conferences should be encouraged to 
consider common application &this legislation among its members and sports. 

As a best practice, all student-athletes should submit a Free Application for Federal Student 

Aid (FAFSA). 

2. Multiyear Grants in Aid. 

a, Period of award, 

(1) Maintain, subject to existing exceptions, the requirement that the period of award for 
athletics aid may be not less than one academic year. 

(2) Permit athletics aid, up to the permissible limits, to be awarded for a period beyond 
the minimum of one academic year, up to the date the student-athlete exhausts 
eligibility to compete in all sports. 

(3) Maintain only nonathletically-related conditions in athletics aid agreements regarding 
cancellation or reduction of aid during the period of its award. 

b. Changing awarded amounts, 

(1) Maintain current restrictions and processes on reducing or canceling athletics aid 
during the period of the award. 

(2) Permit institutions discretion to increase athletics aid during the period of its award. 

(3) Maintain current requirements for hearing opportunities related to reducing or 
canceling aid during the period &the award. 

c. Minimum equivalency values. 

(1) Require institutions to award not less than 10 percent of an equivalency to each 
student-athlete who receives institutional financial aid based in any degree on 

4 



athletics ability, regardless of other sources of financial aid. [Note: Institutions 
currently are required in baseball to award a minimum 0.25 equivalency award to a 
student-athlete receiving athletics aid, but such an award may include all countable 
financial aid.] 

d. Eligibility for financial aid - former student-athletes. 

Eliminate financial aid eligibility restrictions (five years of aid within a six-year 
period) to permit institutions to provide unearned athletics aid to former student- 
athletes who remain at, or return to, the institution to complete their baccalaureate 
degree requirements. 

3. Early Enrollment. 

The working group agreed that the practice of early graduation and enrollment in college 
should receive increased scrutiny to ensure that only qualified students are permitted to 
engage in the practice. The timing and sequencing of core courses and disproportionate 
levels of credits earned in a compressed period should disqualify student-athletes from 
practice and competition until following the normal high school graduation dates of such 
individuals. Therefore, the working group supports the Academic Cabinet, the NCAA 
Eligibility Center and the Committee on Academic Performance in the quest to address 
these issues. The group is concerned that premature high school graduation for the 
principal purpose of participating in spring practice for fall sports has both led to academic 
abuses and otherwise is not in the best interests of NCAA student-athletes. 

4. Initial Eligibility. 

The working group supports the Committee on Academic Performance’s preliminary views 
regarding an increase in the GPA and test score requirements to attain full eligibility as a 
freshman. The group also supports consideration of a category of student-athletes who 
may qualify for financial aid and practice, but not competition in their initial year in 
residence. 

5. Bylaw 16 "Extra Benefits". 

The Well-Being Working Group supported six staff deregulation recommendations and 
referred them to the Rules Working Group for further consideration. The topics to be 
addressed include: incidental expense waivers; nutrition; expenses to receive recognized 
awards; medical and insurance expenses; missed class time waivers, and "entertainment" of 
family and friends of student-athletes. 



Resource Allocation Working Gronp 

Presentation to Board: January 2012 
Chair: Michael Adams, President, 

University of Georgia 

Vice Chair: Ann Millner, President 
Weber State University 

Direct questions and feedback to staff contact." 

Kathleen McNeely, kmcneely@ncaa, org 

Group 
Teleconference 

OCT 11 

Next 
Teleconference 

NOV 4 

DEVELOPMENTS 

The Resource Allocation Workgroup held a teleconference on October 11 to review draft 
recommendations regarding foreign travel, non-championship segment competition, reductions in 
competition in all sports and reductions in scholarships. The working group: 

1. Reaffirmed the vote in favor of elimination of non-championship segment competition. 

Voted in favor of a 10 percent reduction in regular-season competition for all sports. However, 
if the elimination of non-championship segment competition is passed by the Division I Board, 
credit would be given for non-championship reductions. 

3. Reaffirmed the unanimous vote to recommend eliminating all foreign travel. 

4. Voted in favor of a reduction of: 

a. FBS football scholarships from 85 to 80. 

b. FCS football scholarships from 63 to 60. 

c. Men’s basketball scholarships from 113 to 112. 

d. Women’s basketball scholarships from 15 to 13. These scholarships will be reapportioned 
to other women’ s sports. 

e. In addition, the work group requests that the Committee on Academic Performance (CAP) 
consider incentives that would allow institutions above a certain APR score to maintain 
FBS football scholarships at 85, FCS scholarships at 63 (with 85 overall counters), men’s 
basketball scholarships at 13 and women’s scholarships at 15. 

Agreed in concept to a reduction in non-coaching staff within programs. The next work group 
meeting will consider options recommended by Division 1A Athletic Directors’ Association, 
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NCAA legislation that is on the agenda for the Division 1 Board and additional staff ideas. The 
work group also indicated interest in incorporating language related to non-coaching staff that 
serve the athletics department "in any capacity". 

The work group also expressed interest in reviewing the current legislation regarding the 
minimum number of sports mandated for Division I membership. The discussion will include 

both increases and decreases to the minimum number. 

Finally, the group agreed to revisit the recommendations before finalizing to ensure each 
proposal aligns with the values and outcomes agreed upon by work group members at its initial 
meeting. 

Collegiate Model - Rules Working Group 

Presentation to Board: April 2012 
Chair: James Barker, President 

Clemson University 

Vice Chair: Steadman Upham, President 
University of Tulsa 

Direct questions and feedback to staff contact: 

Kevin Lennon, ktennon@ncaa.org 

Group 
Teleconferenced 

Week of 
SEP 19 

Group Met 
OCT 11 

Next Meeting 
DEC 13 

DEVELOPMENTS 

The NCAA Working Group on Collegiate Model - Rules convened in Indianapolis Tuesday, October 
11. The following provides a summary of the pertinent discussion related to the meeting and action 
taken by the group. 

The group: 

Reviewed feedback provided by membership in response to a 2011 NCAA Presidential Retreat 
Response Questionnaire. 

Acknowledged the need to change the regulatory culture in meaningful ways that, in conjunction 
with an enhanced enforcement structure, will better support the collegiate model by placing 
appropriate emphasis on the most significant regulations. 
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Recognized the challenges inherent to our current regulatory culture, including the creation of a 
number of rules that are nationally insignificant, difficult to enforce and do not clearly enhance 
the academic and athletics success of student-athletes. 

Discussed the importance of amending the NCAA Division I Manual to reduce the volume of 
unenforceable and inconsequential rules that fail to support our enduring values. 

Supported a new approach to the regulatory aspect of intercollegiate athletics that will ensure 
legislation aligns with and addresses our enduring values. 

a. Decided, in support of this new approach, to: 

(1) Establish principle-based outcomes that will apply to each operating bylaw, promote 
the fundamental constitutional principle of each operating bylaw and serve as the basis 
for legislation of national significance that merits inclusion in the Manual; 

(2) Redefine "competitive equity" in terms of fairness to member institutions and student- 
athletes; 

(3) Identify an appropriate penalty structure that reinforces the need to adhere to 
established principles; and 

(4) Increase shared responsibility for rules compliance among those who participate in, 
lead and administer intercollegiate athletics at the campus, conference and national 
levels, and coaches. 

Develop a filtering process to evaluate future proposals to ensure that such legislation is 
consequential, readily enforceable, promotes our enduring values and further identified principle- 
based outcomes. 

Agreed concurrent NCAA Division I Board of Directors support for the concepts and direction 
outlined by the working group is critical to advancing a new approach to the regulatory 
approach. 

Encouraged staff to reach out to membership constituents to gather feedback on concepts 
identified by the working group. 

Agreed to review specific principle-based outcomes and operational bylaws at its December 
2011 meeting. 

10. Presentation to Board- April 2012. 
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Collegiate Model - Enforcement Working Group 

Presentation to Board: April 2012 
Chair: Edward Ray, President 

Oregon State University 

Vice Chair: Nancy Zimpher, Chancellor 

State University of New York 

Direct questions and feedback to staff contact: 
,Ju#e Roe Lach, jroe@ncaa, org 

Group 
Teleconferenced 

OCT 10 

Next Meeting 
NOV 2 

DEVELOPMENTS 

The working group conducted its third conference call October 10. During this call, the group 
revisited the guiding principles for action, reviewed the history of the current violation and penalty 
structure and associated processes used to resolve cases and identified advantages and disadvantages 

of the current system that should be considered when developing the new structure. 

The October 10 call focused on the concept of a multi-level violation structure and the group began 
discussion of a proposed new violation structure consisting of four levels of violations, including 
defining each level, identifying the types of violations that would fall into each level, citing examples, 
and examining the process for disposition of each level of violation. 

Finally, the group reviewed the bylaws and histow related to show-cause requirements and the impact 

of show-cause orders that have been imposed on coaches and other at-risk individuals. 

The work of this group in proposing a multi-level violation structure, a new penalty structure, and re- 
establishing a sense of shared responsibility shall be undertaken pursuant to the Association’s core 
purpose of governing competition in a fair, safe, equitable and sportsmanlike manner, and integrating 
intercollegiate athletics into higher education so that the educational experience of the student-athlete 
is paramount. The Association’s enduring values of student-athlete success, the collegiate model, 
amateurism as a student model and competitive equity should drive the implementation of the new 

structures. 

EXISTING INFORMATION 

The timeline contemplates the following: 

October 

Continue discussion about a multi-level violation structure on the group’s October 24 call. 

November 

Consider a proposed penalty structure during the group’s November calls. 
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December 
¯ In-person meeting to finalize violation/penalty structures. 
¯ Work on shared responsibility - defining roles of all parties. 
¯ Work on enforcement process - staff approach to investigations (inclusive of procedural 

review); Committee on Infractions process for handling cases (written review, hearing, other 
options); Committee on Infractions/Infractions Appeals Committee composition. 

January 2012 
Present concepts to the Division I Board of Directors. 

April 2012 
Present final concepts to the Division I Directors of Athletics. 

August 2012 
Propose necessary legislative changes to the Board. 

In addition, the group shall rely on the following guiding principles: 

The Principle of Fairness. Any new violation and penalty structure must be fair to all parties 
involved in the process and consider the interests of all member institutions that uphold 
integrity through rules compliance. Appropriate weight should be given to fair process 
considerations for those culpable for violations or othe~Tise involved, and potential legal 
implications. The severity of penalties must have a direct correlation with the significance of 
the violations, and both need to coincide with the significance of violations as identified by the 
membership and staff, as well as the NCAA enduring values. 

The Principle of Accountability. The new violation and penalty structures should be 
designed to hold those institutions, coaches, admini strators and student-athletes who violate the 
rules accountable for their conduct, both at the individual and institutional levels. In addition, 
both the NCAA staff and membership (coaches, administrators, institutions and conferences) 
must be held accountable for the fairness of the process and must understand the shared 
responsibility of accountability to the intercollegiate model, regardless of the direct impact on 
those involved in violations. 

Principle of Process Inte~ri .ty. Any new- structures must be designed to ensure effectiveness 
and efficiency in the process and its results. The new structures must be easily understood, 
legitimate, timely, respecting of confidentiality while transparent with process, and sufficiently 
workable to establish clear and strict guidelines and boundaries. 

### 
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The State University of New -_York 

October 18, 2011 

Dr. Michael Adams 
Chair, Resource Allocation Working Group 
President 
University of Georgia 
Athens, Georgia 30602 

Dear President Adams: 

The 1A FAR is very interested in changes of the NCAA to enhance the student 
athlete collegiate experience. My sub-group of the 1A FAR Board is assigned to offer 
comments to fhe Resource Allocation Working Group. We provided the prelirninary 
suggestions of your Working Group to the 1A FAR list serve and collected their 
responses. Not surprisingly, the responses divide somewhat into institutions that have 
more resources or fewer, but are in general supportive of the changes suggested by the 
Resource Allocation Working Group. Specific suggestions on each bulleted point from 
the Working Group are provided in the following paragraphs. 

Elimination of non-traditional competition and examination of reducing 
mandatory, out-of-season practice. While a couple of FARs questioned the financial 
savings from this recommendation, the predominant opinion expressed was that this 
would be good fbr the student athlete even if it did not save money, by reducing 
competition time and leaving more time for academics and the collegiate experience. 
Concern was expressed over schedules extending over both semesters, not giving student 
athletes one semester to fbcus on academics. 

Reduction in competition. This suggestion received the same sentiments as did 
non-traditional competition. The 1A FAR supports consideration of a reduction in 
competition. 

Eliminate Foreign Travel. The majority of responses received opposed 
eliminating foreign travel, pointing to the educational value of international travel and 
that student athletes miss other study abroad opportunities of college students. If this is 
en.acted, Which the FARs are against, be sure m define "foreign travel" as certain. 
colleges/universities can find sport competition, rnore economically in Canada and 
Mexico than in th.e USA. 

Sciences Complex° £u#alo, NY I42~0-3000 

]’e!: (’715) 64%-6800 Fax: (716) 645-6963 

www,chem,b~rr{alo.ed{~ 



October 18, 2011 
Dr. Michael Adams 
Page 2 of 2 

Reductions of Scholarships. This suggestion sparked the most division, 
especially among FARs fi:om programs with larger and smaller budgets for athletics. The 
responses opposed to this proposal, arising from institutions with larger budgets, speak to 
lost opportunities for student athletes, the need for these sch.olarships and th.at men’s 
basketball and football are the biggest revenue generators. FARs from smaller budget 
institutions support these proposals, both for cost savings and to level th.e "playing field". 

Reduction in staff within our programs. This proposal was unanimously and 
stron.gly endorsed by the 1A FARs, as long as tl~e reductions were not taken from trainers 
and acadernic support personnel. Several persons suggested that the Working Group also 
look at reductions of coaching staff. 

The 1A FAR appreciates the eftbrts of the Resource Allocation Working Group 
and your opening dialogue on difficult issues for college athletics. We have generated a 
"rapid response system", if you ever would like FAR. input for your discussion. 

Sincerely, 

Jim D. Atwood 
IA FAR Board 
University at Buf~Mo 

JDAipc 



Maximum Number of Contests and Dates of Competition for Each Sport 

Sport 

Baseball 

Basketball 

Bowling, Women’s 

Cross CoU.ntry ........ 
Equestria n, Wom~,en’s 
Fendng 

Field Hockey 
Championship Segment 

Other Segment .................... 

Football 
FBS 
FCS 

Golf 

G)rnnastics 

Ice Hockey~..Men’s and Women’s 

Lacrosse, Men’s 

Lacrosse, Women’s 
Championship Segment 
Other Segment.. 

Rifle 
Rowing, W~men’s 

Rugby, Women’s 

Skiing 

Contests 

.......... ~7 Or 29 * 

Dates of 
Competition 

15 
11 

12 
113 

34 

~4 

13 

16 (Alpine) 
16 (Nordic) 

Soccer         ’ ...................... 
Championship Segment 20 
Other Segment ................. , .................. 5 .......... 

Softball. 
Championship Segment 56 
Other Segment 8 

Squash, Women’s 15 
Swim..ming and Diving ................................... 20 
Tennis 

Overall 25 
individual Singles and/or DoublesTournaments ~ 7 

Tr~�~’ and Field (Indoor and Outdoor) ............. ! 8 4 
Volteybal!, Men’s 

Championship Segment 28 
Other Segment 4 

Volleyball, Women’s ........... 
Championship Segment 28 
Other Segment 4 

Water Polo, Men’s 21 
Water Polo, Women’s ~I 
Wrestling 16 

See Bylaw 17.35.1.1. Twenty-seven contests and one qualifying regular-season multiple-team event or 29 contests and no 
qualifying regular-season multiple-team event. 
See Bylaw 17.5.5.1.] for institutions that sponsor men’s or women’s cross country but do not sponsor indoor or outdoortrack 
andfield. 
Twelve football contests shall be permitted during those years in which there are t4 Saturdays from the first permissible playing 
date through the last playing date in November (see Bylaw 17,9.5.1). 
See Bylaw !7,24.5.1 for institutions that sponsor indoor .and outdoor track and field and participate in at least the minimum 
number of contests with at least the minimum number of participants. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Friday, October 21, 2011 4:37 PM 

Bortz, Conrad <cborb’.@email.unc.edu> 

1 - Need to finish your time input for last week 

Let me know when you’ve updated your time and I’ll approve it. You need an entry for last Wednesday. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

iii:Ki! Description: 
http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 25,2011 8:36 AM 

’Delores La~gley’ <dlangley@chapelNllmm~c.org2; jmcco~mell@chapelNlluumc.org 

’CM King’ <cldng@chapelhilluumc.org> 

November 15 tneeting between Clergy m~d SPRC 

Hi Delores & Jim- 

Let’s go ahead and set our individual meeting times for November 15 when SPRC meets individually with each clergy. Carl has already asked for the latest time 

because of a conflict with another meeting. Please let me know your preference for the two remaining times - 7:00 or 7:45. 

November 15 Schedule 

7:00 - 7:45 Clergy A 

7:45 - 8:30 Clergy B 

8:30-9:15 Carl 

Thanks, 

Llssa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 25, 2011 11:52 AM 

Conley, John M <jmconley@email.unc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

4:00 today? 

UNC-LAW -DS300083 and DS300084.doc 

Just confirming that we are meeting at 4:00 today. If we have time, we can listen to the Woodbury tape. Transcript attached. 

LB 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i Description: 
http://w~%*z law.unc.edu/images/news/media/bankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 27, 2011 9:06 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 --FW: October 27, 2011: EU Leaders Forge Greek Bond... 

Put in a link on our DDI page Lo"New SLudy IJncoveFs.. ~ "below and give me a copy of the article. 

Thanks 

Lissa 

Wachovia Professor of gankb~g kaw 

Director, Center for ganMng and Finance 

UNC Schoo~ of law 
Cg~3380 Van Hecke-Wettach H~]~ 

(:h~pel HM. NC z., 5_.9- B:_~80 

919.962.7065 

http:i/w~.law.unc.eduicentersiba nkin~ 

htlp:,%~ww law.ur~c edu/h~ages,’news,’media,’bankh~9~r~ance 
web 542 ~P9 

From; NACD Directors Daily [mailto:NACD@INFOINC.COM] 

Sent: Thursday, October 27, 2011 7:02 AM 

To; NACD@ NEWS.INFOINC.COM 

Subject; October 27, 2011: EU Leaders Forge Greek Bond... 

Click here if you a~e unable Lo see Lhe message below or are using a mobile device 

I,~ 

Check for late-breaking news 

after 9:00 AM Eastern. 

Today’s Top Headline 

EU Leaders Forge Greek Bond Deal 

According ~o the Wall Street Journal (Oct. 27, Fidler, Endch), "European 
leaders said they secured a deal to reduce Greece’s debt after they ~abored 
overnight and ~nto Thursday morning to find agreement on what they had M~ed 
as a blockbuster package to stem ~he Continent’s debt cdsis?’ ARer the 
marathon negotiating sess{on, French Pres~denl Nicolas Sa~kozy continued 
that the leaders had reached agreement with private banks on a "volunta~" 
percent reduction of Greece’s debt ~n the hands ol private investors. 
Add~{~onN]y, ~he Journal notes, the various ~eaders "agreed on a p~an thN 
would boost the cap~ta~ bt~ffefs oflhe stragg~e~ among the continent’s 70 
biggest banks by 106 Mflion euros - though they d~dn’t say where the moRey 
would come from." 

The New York Times (Oct. 27, Er a ~ger, Cast e) adds that the accord on NACD Conference 
Greek debt "was cmciN to assemN~ng a comprehensive package to protect 
~he euro, which has been keep~n9 jittery markets on edge." The substantial ¯ National Harbor, MD 
reduction woWd bdng Greek debt down by the end of IMs decade to 120 (OcL 14.-18, 2012) 
pement of that county’s gross domestic product, a figure st~]l ~noFmous but NACD Dire~oFship FOFUm 
more susta~naMe for an economy that has been sen~ sp#a~ng into ~ecess{on 
by austerity measures~ Chades Da{{ara, managing d~ector of the h~st~tt~1~ of 
h~temational F~nance, applauded the deal and deschbed 
comprehensive package of measuFes to stabilize Europe, to stFe~gthe~ the 
European bank~n9 system, and ~o support Greece’s re{o~m efforL" The 
]nst{tute re#resents the m@)r banks, 

Click here to I ......... bout KPMG ] 

.~:iI Broadridge 

Upcoming NACD 
Events 

NewYerk, NY(Nov. 8- 

Director ProfessionelismO-The 
Master Class 



Finally, the Washington Post (Oct. 27, Schneider, Birnbaum) notes that 
"failure to reach an agreement on a new Greek bailout would have seriously 
set back hopes that Europe’s leaders were finally poised to produce an 
ambitious plan for addressing ~he continent’s crisis." U.S. olficials, in 
particular, had stepped up pressure on Europe’s leade~ to take decisive 
action to prevent the crisis spread further. According to the Post, the package 
announced ovemigM "makes good on promises top European leaders made 
to officials from the United States arid elsewhere to address Europe’s financial 
problems more forcefully before a meeting of the Group ef 20 top economic 
powers early next month in France." 

Share F-] r-7] l ~ Faceb°°k I E] 

[ ~ Click h~r~ to I ......... bo~t th~ NAOD D,00 ] 

REMINDER: Complimentary Webcast TODAY 

FaiI KPMGtNACD Quarterly Audit Committee Update 

Today 
11:00 AM - 12:15 PM 

Tune in with directors from across the county as audit committee members, 
C-level executives and KPMG and NACD professionals share the latest 
updates and insigh[s orb the issues affec[ing your audit committee and boaK~ 
oversight processes. Today’s issue focus: audit com~r~ittee ir~teractiot~ 

with the tax director. Learn more and register now. 

Registration questions? Contac~ KPMG at 877°576-4224 or us~- 

a ciwebcast (~,kpm.q .cam 

Share [] [] Facebook [] 

NACD in the News 

NACD and KP~G CoBwene Exclusive Audit ComB~ittee Advisory 
Counci~ 

The Sacramento Bee (OcL 25) reports, "The National Association of 
Corporate Directors (NACD) - together with audit, tax, and advisory firm 
KPMG LLP - convened a group of experienced audit committee chaks, 
shareholder B~presen~atives, regulators, policy rnakeBs, and other 
stakeholders to discuss current topics and developments relevant to audit 
committee responsibilities." This third annual forum was held on Oct. 18 in 
~he nation’s capital and provided participants with ~he chance to engage in 
discussions on audi~ committee oveBMght and to share insights orb 
strengthening corporate governance. NACD President and CEO Ken 
remarked, "Our goal is to work with all parties to understand emerging 
economic, technical, and regulatory ~rends and how audi~ chairs are preparing 
to meet new challenges and opportunities. We bring together those who se~’e 
in boardrooms with regulators and investors, among others, to have a candid 
and productive dialogue around our shared commitment to good governance." 

Share[][] x Facebook [] 

Audit and Finance 

1B~ Spendit~g $7B ~ore Ot~ Share Buybacks 

Barton’s (Oct. 25, Derails) is reporting that IBM’s board of directoi~ has 
authorized $7 billion in spending on share repurchases, on top of 
approximately $5 billion leI~ Io[ buybacks as of late last month. The 
publication states, "Buybacks goose earnings per share and put cash back in 
the hands ef [IBM] shareheldeps, who are getting a dividend ef $3.00 for a 
yield of 1.7 peBx;ent." 

Share [] [] [~ F~cobook [] 
Compensation 

Compat~y Directors See Pay Soar, Towers Watsof~ Study Shows 

USA Today (Oct. 26, Strauss) cites a newly released study by compensation 

consultant Towers Watson, which found that "Fortune 500 directors could 
receive median pay of nearly $234,000 in 2011" - a I0 percen~ increase from 
the previous year’s median of $212,500~ H~gher cash retaine~ and gains on 
£%~al~ Street ~re two reasons why the value of d~[ectors’ stock compensation 
climbed 9 percent last year. "Moreover," the analys~s adds, "while Towers 
Watson found median pay up 6 percent ~n 2010 and expects gains of up to 10 
percent ~n 2011, firms such as Allergan and Navislar are boosting retaine~ by 
up to 80 percent." 

Col#plate G£~[Ban~ ......................................................................................................... 

¯ San Juan. PR (Dec 8- 

9,2011) 

¯ Scottsdale, AZ (Mar 

12-13, 2012 

ChaHotte, NC (Apr. 26.- 

27, 2012) 

.~ Laguna Beach~ CA 

(Aug. 20-21; 2012) 

Naples, FL. (Dec. 5-6. 

20!2) 
Director Professio nalisme-) 

¯ Paim Beaci~. FL (Dec 5 

- 6, 2011) 

¯ Ci~arlatte. NC (Apr. 23- 

2,~., 2012) 

® Dana Point; CA (Aug 

!6-17.20!2) 
Webinara 

Fall KPMG/NACD Quarterly 
Audi~Cornmittee Update (10/27) 

Pay-for:.Performa nce: Bridging 
the Board/Managemert Gap 

(1!/14) 

Quarterly Environment Update 

Membe~ (I !/! ~) 

About NACD 

NACD aclvances exemplary 
board leadership ~for 

directors, by directors. We 
deiiver the wisdol~q and insight 

that board members need ~o 

confidently navigate complex 

business ci~ailenges and 
enhance shareowner value 

We ampii~y ~i~e collective voice 

of directors in the national 

dialog on board leadership 
~sst.~es. Learn more 



Changes in the Boardroom 

NACD notes the following changes that have recently occurred in the 
boardroom. This information was compiled and provided to NACD by Spencer 
Stuad. Medtronic elected Michael O. Leavitt, Iorme[ governor of Utah and 
cabinet member under fermer Pres~denl George W. B~sh, to ~ls board of 
directors. John D. Johns was appointed to the board of Regions F~nancia~ 
Corporation. Core-Mark Holding Company appointed Robe~ G. Gross as s 
board member. Fimt Horizon Nat~ona~ Corporation elected Scott M. Niswonger 
as a d~rector. Keith Barnes ~o~ned the board of JDS Un~phase Corporation. 

Share ~ ~ Facebook ~ 

New Study Uncovers Significant Outlook Differences Between Ma~e 
and Female Board Members 

A Heidrick & S~ruggles press release tou~s new research tha~ the firm 
conducted with WomenCorporateDirectors (WCD) and Dr. Boris Groysber.~; of 
the Haward Bus~ness Schoo~ ~n which they found that "women and men on 
corporate boards appear to disagree on the ~mpoRance d diversity, the need 
for quotas, measures d board effectiveness, the reasons why fewer women 
are represented on boards, and more? The sltudy, currently ~n its second 
year, ~nc~udes responses from more than 700 ma~e and female board 
members ~n 26 countries. Among ~he findings, "~here is ~ow confidence among 
both female and ma~e diredors (25 percen0 and (17 percen0, respectively, 
thal The Dodd-F[ank b~ wil~ create belter corporate governance? In addition, 
76 percent d women believe ~ncreased board dive~ w~ be effective in 
rebuilding ~rus~ ~r~ boards versus 42 percent o~ male directors surveyed. 

S~ ~ [:~ F~c~ook ~ 

CFOs Btill Lack a Presence in Corporate Boardrooms 

The Wall Street Journal (Oct. 26, Murphy) repoils that CFOs remain scarce in 
the nation’s boardrooms almost a decade after the Sarbanes-O×ley Act was 
supposed to put more of ~hem on corporate boards. Acco~fing ~o the 
publication, CFOs would make excellent directors as they "fLdfill regulatory 
requirements that directors have financial acL~men. They also can aid or 
spearhead audit committees." The reasons for their exclusion range from 
co[pors~e culture to concerns tha~ ~hey will be distracted by external duties. 
Still, CFOs’ board opportunities are more plentiful today than a decade ago. 
Peter McLean, chairman of KorniFerry International’s global finance officer 
practice, no~es, "Si~ting CFOs who were independen~ directors in 2000 could 
be counted on one hand." The fact remains, ~hough, tha~ only 20 percen~ of 
the nation’s top 1,000 CFOs are on boards today. The smaller the company, 
the worse that CFO’s chance of serving as a director. 

Share [] [] F~c~ook [] 

Tokyo Stock Exchange to Strengthen Corporate Governance 

"The Tokyo S~ock Exchange (TSE) said on Wednesday it will work to 
strengthen governance of listed companies and to confirm there have been no 
breaches of compliance rules," Reuters (Oct. 26) reports. The TSE has come 
under increased pressure ~o take action in the wake of a governance scandal 
at Olympus Corp~ In addition, the TSE has pledged to coope[ale with Japan’s 
financial and securities re.gLdators, the Financial Sop, does Agency (FSA), and 
the Securities Surveillance Commission (SESC) to strengthen corporate 

Share [] [] [:g Facebook [] 

Corporate Boards May Compromise Document Retention and 
Discovery Processes 

AFX News (Oct. 26) cites a recent survey of global corporations conducted by 
Thomson Reuters Governance, Risk & Compliance in reporting that "corporate 
boa~s are vulnerable ~o breaching their own corporations’ document retention 
policies, exposing themselves to potentially fime~ons~m~ng and costly 
discove~ gaps." Board communications are typically covered under most 
corporations’ document retention policies. However, ~he poll revealed 
uncertainty as to the degree to wMch those communications are 
compliance w~th s~ch policies. The p~blication notes, "Seventy percent of 
corporations s~weyed say they are unsure whether board members destroy 
al~ prin~ cop~es of boa~-[e~ated erna~s and materials ~n ~ine with these 
policies." E~y Razin, head of bushiness ~aw and governance at Thomson 
Reute~, urges companies to p~ace more emph~s~s 
governance. He concludes, "When sharing business-c[~tica~ information with 
their boards, corporations must be able to manage lhe~r ~nfermation effectively 
and appropriately and a~so know where the ~nformat~on resides? 

Sh~ ~ ~ F~oo~ ~ 



Corporate ~Directors’ Concerns Range from Risk to iPhones, PwC 
Survey Shows 

According to a recent suwey by Pricewate[houseCoopers, directors on 
corporate boards listed risk management as a key area that needed more 
attention. Law.com (Oct. 26, Reisinger) notes. The su~’,~ey polled 834 
corporate directors ol U.S. companies, w~th 67 pe[cen~ of participants ~rom 
companies with more 1ban $1 billion ~n annua~ revenue. The su~’ey t~und that 
only 19 percent raled their board as ve~ effective al mon~lor~ng p~ans to 
reduce exposu[e, w~th 57 percent saying they wanted to see the board 
Jnc[ease ~s focus on the matter. The po~l also found tha~ 72 pe[cen~ of 
diredors said they wou~d reconsider executive compensation ~f shareholders 
voted against the compensation leve~s. F~na~y, the pol~ found that 42 percent 
of respondents have s~mted using ~ab~ets or sma[tphones to receive their 

boat~ materials. 

Share ~ ~ [:~ Facebook ~ 

�£[p£[ate S£cia! R~pon~Jbi!i~y .................................................................................... 

Companies Focus o~ Worker Hea~th to Curb Costs 

"As they present employees with benefits options for 2012," CBS News (Oct. 
2(}) has learned, "some corr~panies also are offering Iowe[ [insu[ance] rates 
those who quit smokin(;, lose we~ghL or take other measures to improve 1heir 
hea~th." F~rms are looking to cu[b health ~nsurance costs that have 
skyrocketed 50 pe[cen~ or mole over ~he past five years, outpac~ng worke[ 
wage and corporate earnings ~ncreases by a w~de ma~gh~. A 2010 Mercer 
survey of 2,800 employers nationwide found that 11 pement of companies wilh 
500 employees or mere that use s hea~th dsk assessment reduced the 
amourfl that workers pay ~[ cove[ago ~f ~hey completed one. That ~igure 
to 22 percent for companies w~th more than 20,000 employees last year from 
15 pe[cent ~n 2009. MesnwM~e, 10 percent of the 996 employers that took 
par~ Jn Aon Hewi~t’s 2011 health care su~’ey penalized workers ~er smoking or 
showing no improvement ~n ~heir body-mass ~ndex~ Another 46 percent 
companies said they m~ght add these penalties - typically a Mgher deduction 
for heaith ~ns~rance from employee paychecks - ~n the next three to five 

y~erS. 

Share ~ ~ :i~ Facebook m 

O-$uite 

American Electric Power Names Akins CBO 

According to the Wall Street Journal (Oct. 25, Sweet), American Electric 
Power has appointed Nicholas Akins as tho utility’s new chief executive, after 
the firm’s current CEO Mike Mords roti[ed. Akins will retain his current 
position as president. Akins will step into his new role on Nov. 11. Morris has 
agreed to stay on as executive chairman of the board through the end of the 

Share [] [] :’~’~ Facebook [] 

Economic Outlook 

World Businesses Sti{1 Have Appetite for {~Aergers and Acquisitions 

According to Ernst & Young’s most recent Capital Confidence Barometer, 
world businessos continue ~o have a st[ong appetite Io[ morge~ and 
acquisitions due to stronger balance sheets and fa~ing debt ~evels~ Ghana 
Business News (Oct. 26, Quandz~e) [epo~s. E&Y po~ed more than 1 
senio[ executives spanning the g~obe and found that 41 percent expect their 
companies to make at ~east one acquisition in ~he next year. "A~most two 
thirds see va~uatio~s remaining at current ~evels for 12 months, resulting ~n a 
30 percent upfick in potenfia~ se~ers compsred with s~x months ago - 26 
percent of bus#~esses mow p~an to divest ~n ~he next year," sa~d ~he repo[t. 
The sludy found that heady half of panic,pants are focused on expansion in 
the next 12 months, w~th just 7 percent focusing on suw~wL 

Sh~,~ ~ ~ F.c~oo, ~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 30, 2011 8:50 PM 

kW: UNC State~nents Following NCAA Hea~ing 

..... Original Message ..... 
From: McFarland, Michael B 
Sent: Friday, October 28, 2011 6:05 PM 
To: Osborne, Barbara J; Foster, Beverly B; Armitage, Christopher; ’dbaddour@uncaa unc.edu’; Parsons, Eileen R; ’gscowell@unc.edu’; Woodard, Harold; jgb@uncaa.unc.edu’; Stephens, 
John B; RePiner, Joy J; ’athgallo@uncaa.unc.edu’; ’innan@email.unc.edu’; Broome, Lissa L; Ciocca, Mario F; ~gmail corn’; Rem~ick, Steve 
Cc: Moore, Tanya Topolka; Davis, Nancy K 
Subject: UNC Statements Following NC2~. Hearing 

For your information. 

Statements 

For immediate use: Friday, October 28, 2011 

Statements about UNC-Chapel Hill’s Appearance at the NCAA Committee on In:[’ractions: 

UNC-Chapel Hill Chancellor Holden Thorp and Director of Athletics Dick Baddour issued statements after appearing before the NCAA’s Committee on Infi-actions in Indianapolis. ’]’he 
session followed UNC’s Sept. 19 response to the NCAA’s notice of allegations about the investigation of the football program. (See http:i/uncnews unc.edu/content/view/4773/68/.) 

Chancellor Holden Thorp: 

"Today marked another important milestone for the University as we move closer to ending a diflScult chapter in the history of Carolina athletics. We’re grateful to the members of the 
Committee on Infractions and the NCAA stalK" for a fair hearing and the opportunity to discuss our response to the notice of allegations. The University was well represented by an 
outstanding team that did an excellent job 

"We have acl~owledged violations and accepted responsibility for making mistakes We have cooperated with the NCAA’s enforcement staff and proposed appropriate sanctions. We 
have great respect for the NCAA review process and for the time and effort committee members put into preparing for today’s meeting and deliberating about a decision. We look forward to 
learning the committee’s ruling." 

Director of Athletics Dick Baddour: 

"I’ru certainly glad that this day- is behind us. It was another step in dealing with mistakes that were ruade and helping the University and athletic communities ruove %rward. I appreciate the 
opportut~ity to meet with the NC~%~_ staff and cormnittee and address our case in person. The hearing was conducted fairly, and we were forthright and detailed in out responses. On behalf 
of the department of athletics, I want to thar, k the University’s team for its efforts and advice in guiding us through this process. 

"On one hand, I regret that one of my final acts as director of athletics was to represent the University at this type of hearing, but at the sarue time I’ru glad I had the chance to personally 
address the corumittee and help the Universib" as we near the end of this process with the NCAA. 

"There are so ruany inspirational and wonderful stories that involve Carolina students, i~acul~, student-athletes, coaches and staff. I hope with all my heart that we can begin to ruove 
beyond this utffortunate period in our histol~/and continue to build an even ruore special University." 

Today’s hearing was closed; the proceedings are confidential. The NCAA is the best source for details about the committee’s decision process. Other L~’~’C representatives were Lissa 
Broorue, i~acul~ athletics representative; Amy Herman, associate athletic director for compliance; and Leslie Strokm, vice chancellor and general co~msel. 
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3 - FW: October 31, 2011: Companies in Europe Are Pulling Back, G-20 to... 

’Add a link on our DDI page to Germany Headed for Corporate Gender Quotas (below) and print out the article for me. 

Thanks. 

Frera-" NACD Ditchers Daily [mailto: NACD@INFOINC.CON] 
Sent~ Nonday, October 3~, 201~ 7:04 AN 

To: NACD@ NEWS.INFOINC.COM 
S~bj~t~ October 31, 2011: Companies in Europe Are Pulling B~ck, G-20 to... 

C~ick here if you a~e unable to see the message below or are using a mobile device 

............................................................................................................ 
CompaNes in Europe A~e P~l~#~g Back, G-20 to Neet Th~s Week to 
Di~uss 

The Wall Street Journal (Oct. 31, C~mH~uca, Linebaugh, Miller, Furhmans) 
repo~s, "Even though cure-zone govemmenW ~atest package d measures to 
combat the crisis, agreed upon last week, appeam to have warded off a 
financiN crash for now, some damage already was done to many companies 
k~ Europe." ~ndeed, with mo~e and more customers holding off on purchases, 
both ~ocN companies and muNnationNs that operate in Europe are cutting 
back on production and retooHng their operations. "The moves reflect a widely 
held v~ew ~hat Western Europe could be ~n ~er a probnged pedod of economb 
malaise," the Jouma~ notes, "which will make ~t diffbult for companbs to 
boost subs at rates that they grew accustomed to in the past." However, the 
picture in Europe ~s not completely d~re as corporate finances remain stronger 
than ~hey have been in yeats. Morgan Stanby points ou~ that one key 
measure of the financial hea~th of companies - the percentage of no1 debt to 
equity - ~s as low at roughly 50 percent as ~t has been h~ over a decade. For 
mos~ compaNes doing busk~ess in Europe, caution ~s s~ill ~he policy. Among 
the big-name finns retrenching because of weakness across the continent are 

GenerN E~ectric Co., General Motors, Dew Chemical, and 3M Co. 

MeanwMb, Business Week (Oct. 31, Deen) is reporting ~hat the O~9anizatbn 
for Economic Cooperation and Devebpment (OECD) has ca~bd on Group of 
20 governments and centra~ banks to "act derisively" to restore confidence as 
~ bwered its growth forecasts for ~he U.S. and the cure area. The Pads-based 
organization ferecasts that the cure-area economy may grow 1.6 percent this 
year and 0.3 percent h~ 2012 ralher than the previously estimated 2 percent h~ 
each. According to the publbafion, the G-20 ~eade~ are set to gather h~ 
Cannes, France, la~er ~h~s week "~o seek a coordinated response to a cooling 
gbba~ economy and Europe’s spreading sovereign debt crisis." 

The Financial Times (Oct. 31)~mther notes ~hat the OECD ~s pusNng the 
vadous countries to adopt a coordinated strategy to boost growth. 
Specfficafly, ~t wants to see necessary reforms that include the 
h~p~ementafion d the eurozone measures agreed last week introduced 
"p~ompt~y and forcefully?’ The Times adds that OECD ~s Nso urging ~he 
European CentrN Bank to cut interest rates rapk~y and fer "medium term 
action ~n a~ advanced economies to cut government borrowing w~th sufficient 
flexibility to den w~th the threat of a near-term recession, greater exchange 
rate flexibility, and domestic demand in surplus econombs and structural 
referms to boos1 the gro~a~h potentia~ of a~ economies." 

Check for turn-.breaKing news 

after 9:00 AM Eastern 

[.~.~ 

Click here for the KPMG Fall 2011 Audit Committee Roundtable Series 
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Audit and Finance 
..................................................................................................................................................................... the Board/Management Gap 

(!i/~4) 
Corporations Placing Own Limits on IPolitical Spending, Study Shows Quarterly Environment Update 

Exe/uarveiy foe Fu!! °~oatd 

The Los Anqeles Times (Oct. 29, Mason) cites a new study by the Center for Members (f 1,’f 7) 

Political Accountability (CPA) and the Zickling Center for Business Ethics 
Research at the UNve~ty of PennsylvaNa’s Whadon Schoo~ ~n reposing that 
corporatbns are ~creasingly opting ~o discbse - a~d in some cases ~#Nt - About NACD 

® Palm Beach, FL (Dec. 5 

¯ - 6,201 i) 

® Charlene, NC (Apt 23- 

24,2012) 

e Dana Point, CA (Aug 

16-17, 2012) 

Webi#are 

Pay-for-Performance: Bridging 



their political spending. Researchers evak~ated companies using numerous 
criteria, including board oversight of political .(jiving and disclosure practices. 
According to the Times, they found that "57 companies ~n the S&P 100 Index 
now practice vokm[ary disclosure of direct spending" Col9aie-Palmo~k~e and 
~BM, meanwhile, prohiMt any s#endin9 at ~]]. CPA President Bruce Freed 
states, "Our findings.., offer hope for ~nc[eas~ng corporate 
transparency and accountability ai a [~me when everyone expects mass~ve 
h~dden spend#~g to #ff~uence e~Bct~ons." 

Share~ ~ [ ~ Facebook ] 

Chinese Co~npanies in Tentative Deal to Buy Saab 

The San Jose Mercury News ~’Oct. 28, Ritter) reports that two Chinese 
companies -- Zhejiang Youngman Lotus Automobile Co. and Pang Da 
Automobile Trade Co. - have reached a tentative deal to take over struggling 
car make~ Saab for US$141 m~H~on. According to the puM~cafion~ the move 
"marks the latest rescue attempt for cash-strapped Ssab, which has been 
fighting for suw~va~ s~nce Genera~ Motors Co. soM ~t h~ 2010 to s sma~ Dutch 
company specializing ~n ~uxury cars." 

Share~ ~ [ ~ Facebook ] 

Schwab Buys Software Co~npany Compliance11 

Business Week (Oct. 28) is reporting that Charles Sch~’~ab Corp. has agreed 
to buy Compliance11 Inc., a leading provider of regulatory compliance 
software, for an undisclosed sum. According ~o the publ~cafion~ "employers 
using the technology can siream~ne the precess of monitoring employee 
trades and ensudng they comply w~th regulations." The dea~ ~s on track to 
c~ose by the end of December subject to c~stoms~ c~osh~g conditions. 

Share~ ~ [ ~ Facebook ] 

Whirlpool Plates Job Cuts, Lowers Forecast 

The Wall Street Journal (OcL 28, Warner) has learned that Whirlpool Corp. 
cut its fulFyear earnings forecast Friday and announced plans to eliminate 
more than 5,000 jobs as due to slower4han-expected sales. The job cuts w~l 
come primarily in North America and Europe, marking a I0 pe[cen~ payroll 
reductien h~ lhese regk)ns. Accerd~ng le the Jouma~ "The company wi~ clese 
its Fo~ Smith, Ark., ~efrigeration plant by mid-~012 and consolidate its 
production ~nto current Noah American sites, and relocate dishwasher 
production ~rom Neunk~rchen, Germany, ~o Poland ~n January 2012." The 
meres are designed to save approximately $400 mr[lien a year by the end of 
2013. 

Share~ ~ [ ~ Facebook ] 
~a~ ~d ~e~i~ ............................................................................................................................... 
Gern~any Headed for Corporate Gender Quotas 

"Germany is seriously censidering the imposition ef cerperate gender quotas," 
Forbes ~Oct 29 Pynchon} reports "with Labor Minister Ursula yon der Leyen 
saying thai she’s ’comp~eie~y convinced’ German corpotaiions wil~ never reach 
gender parity unless ~ega~y ~otced to do so2 The publication goes on ~o ~ote 

thal Europe is fast eutpac~ng the Unit..d ~lales in terms of the representation 
of women on boards of d~rectors. ~n fact, one out of evept four board members 
~n Sweden and Finland currently are female. Meanwhile, Forbes states, 
"France [clocks] ~n at 40 percent after 1he French Nafiena] AssemMy passed 
a ~aw ~mpos~ng gender diversity quotas." 

Share~ 
~ [ ~ Facebook ] ~ 

�~m#~Psa~ ................................................................................................................................ 
U.K, Government CHtica~ of Directors’ increased Compensation 

BBC News (Oct. 28) is repe~ting that Internes Data SeP,4ces’ (IDa’s) latest 
study suggesting that pay for directers ef the U.K’s top companies ~ncreased 
50 percent over the ~ast year has received a stinging government response. 
Deputy Pdme M~n~ster N~ck Clegg described the findings as a "s~ap ~n the 
face" for millions who are struggling. Prime Minisler David Cameron, 
meanwhile, has cal~ed for big companies to be more transparent when 
deciding executive pay. He stated, "We need accountability to strengthen the 
hands of shareholders so tha~ they feel they are taking responsibility 
remuneration in the beardroom .... But above a~L there needs to be 
responsibility. Boards have got to think widen they are making pay awards, ’is 
tMs the responsible thing to 

Share~ ~ [ ~ Facebook ] 
�~[~P[a~ 6P~e~P~ ......................................................................................................... 
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The SEC has stepped up its investigation into Avon Products’ dealings with 
analysts, Crain’s New York Business (Cot. 28) repoils, which has put CEO 
Andrea Jung under the microscope. The wedd’s biggest door-to-door 
cosrne~ics company has [~iled Wall 8~reet forecasts for months now and 
earlier tMs year fired four executives ~inked to possiMe bribes of CM~ese 
off~cia~s. Sanford C. Bernstein & Co anaiyst Ali Dibadj says, "Any sensiMe 
beard wou~d have to ~ook a~ managemen~ ~m head to toe and t~ to figure ou~ 
whether these are the dght people 1o turn around 1he company." h~ addition to 
her dul~es at Avon, Jung sits on the boards of Apple Inc. a~ld Genera~ Electric. 
Charles Elson, d~rector of the John h £%~einbe[g Center lot Co[porate 
Governance at the University of Delaware, states, "~f ~t was one o[ the o~he[ 
board . ~ . [and Avon] "was a staMe company, you weuldn’t be so womed. 
Both of those companies have ~ssues and are extraordinarily complex. One 
may wonde[ whether she’s spread ~oo 

When Should Companies Reveai Cyber Attacks? 

"Concerns abou~ companies’ cyber-security disclosure policies have mounted 
amid sew repo~ts su.qge.~ting recent high-p[ofile attacks have been more 
damaging than the puM~c was ~nifia~y led to believe," Fox Business (Oct. 28) 
has ~eamed. The pe[cep~ioR ~s that companies have been bo~h slow to 
d~scover attacks and hesitanl to be fe[thcom~ng about them to the puM~c~ 
According to Fox, those ~n corporate governance c~rc~es "believe the onus 
should be on managemen~ to disclose to sha[eholders and o~her s~akeholders 
cyber attacks tha~ do mate[ia~ ha[m However, due to ~he growing na~u~ of 
the threat, ~l’s stil~ a mur~ area in corpo[ate governances" The SEC is just 
sta~ing to g~ve public companies guidance on how to deal w~th such an 
~ntrusion. Jim R~ckat~s, sen~o[ managing di[ector a~ Tangen~ Capital, says, 
"Companies definitely have a duly to disclose to slockho~ders any mateda~ 
damage to intellectua~ p[ope~y or infrastructu[e or any reasonably foreseeaMe 
potentia~ vu~nerab~]ifies that cou~d have a mateda~ h~pact on the bus~ness or 

Share~ ~ [ ~ Facebook ] 
�~[p~ra~e S~cJa! R~p~n~ibi!J~ ................................................................................... 

Corporate Giving Coming With More Strings Attached in Canada 

"Faced with an ever-increasing swell of requests," CTV News (Oct. 29, 
Trichur, McFadand) is [eporting that a number el Canadian cempanies "have 
raised the bar for funding ~n recent years by focusing on causes 1hat are 
~nked to their bush~ess goa~s or the promotion of their brands." The sh~ft to 
~ecused giving Js exemplified by Bank o~ Montreal’s recent C$4-millJon g~ ~o 
~he Pe[~rne~er Institute for Theoretical Physics ~n Waterloo, Ontario. C~’ 
fu~lher notes that "other firms, ~ke Canadian Impeda~ Bank of Commerce~ are 
experimenting w~th ’consumption pM~anthropy’ to bo~ster their long-standing 
causes. In 2007, branches began selling C~BC’s Pink Collection, wMch 
~nc~udes ~tems I~ke trave~ mugs and dog leashes, to comp~emenl the 
Canadian Breast Cancer Foundation ClBC Run for the Cure." Stil~ other firms 
are seeking more "hands~n" ~nvo~vement by teaming up with charities on 
specific projects. 

Share~ ~ [ ~ Facebook ] 

Corporations Offer Help In Trimming The Waist 

NPR (Oct. 28, Ludden) is reporting that more and more U.S. corporations are 
taking steps to get their employees healthier. The Dew Chemical Company, 
Ior instance, began ofle[ing heavily subsidized gym fees, Iitness ~raine[s, and 
nutrition specialists after a 2004 study feund that one is th[ee of its 
employees was obese. Catherine Baase, global director of DoWs health 
services, said this undeniably meant lost productivity and that the trend was 
helping to drive up ~he company’s health ca[e costs by as much as 10 
percent a year. Research has shown that we[[~ess programs do pay off. 
According to NPR, "Johnson & Johnson credits its program with saving $565 
in medical costs per employee, per year." 

Share[[][[][ ~ii Facebook] 
Economic Outlook 

Home Contract Signings Decline for Third Month 

According to the Portland Press Herald (Oct. 28), the National Association of 
Realtors’ index el sales agreements slid 4.6 percent in September to 84.5, 
which ma[ks the third consecutive month el decline for contracts signed to 
buy homes. A reading of 100 indicates that contract si.~jnin.~js are at a healthy 
level. However, the last time the index reached that point was in April 2010, 
~he Iinal month tha~ buyers could ~ake advantage of a federal ~ax crediL 
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Bortz, Conrad <cborlz@email.nnc.edu> 

3 - l~]vr: Thursday’s Facul~ Meeting Agenda 

ClinicalFaculb’Octl 1 .dock ClinicalFaculb’ExplanationOctl 1.docx; PROPOSAL FOR MOVING MOOT COURT TRYOUTS TO 2ND 

SEMESTER.docx; Agenda-Novemberl 1 .doc; Subctntee WLRC Report 10-26-11 .pdf 

Please print out aft the attachments, dou~, " ~ e spaced and stapled. Thanks. 
Lissa L groome 

Wachovia Professor of Banking Law 

Director Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wetl:ach Hail 

Chapel [-{i[~, NC 27599-3380 

919.962.7056 
http://wwwJaw.unc~edu/centers/bank~n~ 

:: [:*;] :: Descd~tion 

http://ww~v lm~’ ur~,:~ edu/h~ages/newsh~edkdbanking~m~nce 
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From: Mosteller, Robert Paul [mailto:rmostell@email.unc.edu] 
Sent-" Monday, October 3~., 2011 7:4-7 PM 
To-" The law_faculty mailing list 
Subject: [law_faculty] Thursday’s Faculty Meeting Agenda 

Colleasues, 

Attached is the a~enda for the November faculty meetin~ and the supportin~ documents for the three action items. The supportin~ documents for the 

appointment recommendations were circulated in an e-mail from Alice Girod last week, but I include them asain for your convenience. 

The call-in number for this meetin~ is 962-2735. If you need to use the phone link, please remember to dial all seven digits. This same number will be used for the 

Special Faculty Meetin8 at noon next Thursday. 

We will have a faculty social followin~ our meeting. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-33~] 

9:19-962-85:13 (office) 

9:19-962-1277 (fax) 



V= Clinical Faculty Appointments{ TC "V.Clinical Faculty Appointments" V (3 \l 

A. Instructional Clinical Faculty{ TC "A.    Instructional Clinical Faculty" V C \1 "2"} 

Instructional Clinical Faculty members have duties rooted in the core teaching function of 
the law school, including non-tenure track faculty members assigned to the Externship Program, 
the first year RRWA course, and the Academic Success Program. in addition to teaching within 
their specialized programs (which would include, for instance, the Lawyering Process courses 
for the clinic faculty) these faculty members may teach courses elsewhere in the curriculum. All 
of these faculty members have nine month appointments. 

B. Library / Technical Faculty{ TC "B. Library / Technical Faculty" V C \1 "2" } 

The dual degree librarians have primary appointments and duties in the library, but they 
also regularly teach and they are expected to publish. The librarians have twelve month 
contracts. 

The Director of the Library is responsible for hiring the librarians, with faculty 
participation as a regular part of the process (especially for the Deputy Director position). He or 
she also brings forth the recommendations to the faculty for clinical appointments for librarians. 

C. Clinical Staff Attorney 

Clinical staff attorneys have primary duties to assist with essential clinic functions 
(e.g., summer coverage and clinic supervision) as designated by the Director of Clinical 
Programs. Staff Attorneys will not be expected to produce scholarship and will not be 
eligible for summer research grants or academic leaves. 

The Director is responsible for hiring clinical staff attorneys, with faculty 
participation as a regular part of the process. 

D.    Hiring, Promotion and Retention of Clinical Faculty{ TC "C. 
and Retention of Clinical Faculty" \f C \1 "2" } 

Hiring, Promotion 

The procedures for hiring instructional clinical faculty shall mirror, to the extent possible, 
the procedures used for hiring tenure-track faculty (see Section VIII of this guide). The hiring 
shall be conducted, in the first instance, by the Faculty Appointments Committee. In those 
years in which instructional clinical faculty are being hired, the Director of Clinical Programs, or 
another faculty member from clinical programs, shall be an ex-officio member of the Faculty 
Appointments Committee. Except as specifically provided herein, the faculty shall interview and 
vote on candidates for an instructional clinical position under the same rules and procedures 
(subject to Section E below) as with other faculty candidates. 

Persons hired for an instructional clinical faculty position shall be offered a three-year 
initial contract. The only exception to this shall be in situations where the person hired has 
already taught previously in a law school clinical program, in this situation the faculty may 
authorize the Dean to offer the person a five year initial contract. The provision for subsequent 



five-year renewable contracts, which is contained in the 1987 faculty legislation, shall remain in 
effect. 

The procedures for retention and promotion for instructional clinical faculty shall mirror, 
to the extent possible, the procedure used for promotion and tenure decisions for tenure-track 
faculty. The required review shall be conducted by the Tenure and Promotions Committee. 
The full professors shall vote on promotion and retention decisions for instructional clinical 
faculty under the same rules and procedures (subject to Section E. below) as used for tenure 
and promotion decisions for tenure-track faculty. 

Voting and Faculty Perquisites{ TC "D. Voting and Faculty Perquisites" \f C \1 "2" 

Instructional clinical faculty, in committee and at faculty meetings, shall be entitled to 
vote on all matters to the extent tenure-track persons of equivalent rank would be entitled to 
vote on the matter, except those matters relating to the appointment, retention, promotion or 
tenure of faculty members. 

The Deputy Director of the Library qualifies for a library clinical faculty appointment and 
shall have the same privileges as instructional clinical faculty except for research leaves. Other 
dual degree librarians or persons with technical support appointments are eligible to apply for an 
appointment with the same privileges as the Deputy Director of the Library, but not until three 
years after being hired. Any such application shall be made to the Promotion and Tenure 
Committee, which will refer any favorable recommendation to the faculty for its consideration. 

All clinical faculty shall be eligible for professional developments funds, to apply for 
Research Assistants, course development grants (should they again become available), and 
other resources made available to assist faculty in their teaching and research tasks, to the 
extent necessary to enable the clinical faculty to fulfill their teaching and research functions. 
Instructional clinical faculty shall be eligible to apply for summer research grants and research 
leaves. The Dean shall take into account publishing obligations in determining the award of 
research grants and leaves in any given year. 

F.    Application for Tenure-Track Status{ TC "E. 

Status" \f C \1 "2"} 
Application for Tenure-Track 

Any clinical faculty member may apply to the Faculty Appointments Committee to be 
considered for tenure track status. Upon receiving such an application, the Committee shall 
consider the applicant’s academic record, contribution to the law school, publication record, and 
any other factor which is considered relevant to the applicant’s suitability for a tenure track 
position, and especially the likelihood of a substantial scholarly contribution from the applicant. 
The Committee may, in its discretion, schedule faculty interviews and a presentation before the 
faculty for the applicant. The Committee shall recommend to the faculty whether this faculty 
member should be allowed to shift to a tenure track position, and the faculty shall vote on this 
matter. The voting on this matter shall be conducted under the same procedures as voting on 
hiring any other tenure-track applicant. 

If the applicant had been initially hired as the result of a search which was advertised as 
available on a tenure-track basis, and if serious consideration was given during this search to 
tenure-track candidates, the applicant’s position shall not be opened to other tenure-track 
candidates upon an application for a shift to tenure-track status. 



If the faculty votes to offer the applicant a tenure-track position, the applicant shall be 
given the position at a rank and salary to be determined by the Dean. Unless otherwise 
explicitly stated, the granting of tenure-track status shall be with the understanding that it is 
contingent upon continued service in the specific program (i.e., clinic, externship, etc.,) in which 
the applicant is currently employed. 

A decision by the faculty to deny a change to tenure-track status shall be without 
prejudice to the applicant’s ability to continue in a non-tenure-track position. When a decision is 
made that a full search must be conducted for the position and other candidates are interviewed 
for the position, then the faculty is free to offer the position to any other candidate interviewed. 

Except as provided above, a successful applicant for a change to tenure-track status 
shall thereafter be treated under the same rules and regulations as any other non-tenured, 
tenure-track faculty member. 

(Adopted: April 2000) 



Rich, 

Attached is the revised document regarding the clinic staff attorney position. The new language is in 

bold and underlined. Other than changing section "numbers," the remainder of the document is 

unchanged. Jack will inform the faculty that he will put in the contract letter two other specific 

points: Tenure track status is not available to this position and at least initially the position will be under 

a 12-month contract. 

Further revisions are anticipated for the Clinical Faculty Appointments section generally, but we believe 

that revision should not delay the filling of the staff attorney position. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 
J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 
Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

919-962-1277 (fax) 



PROPOSAL FOR MOVING MOOT COURT TRYOUTS TO 2ND SEMESTER, 1L YEAR 

This proposal comes to the faculty from the Holderness Moot Court Bench through 
its faculty advisor, Don Hornstein. It also been endorsed unanimously by the 
faculty’s Academic Affairs Committee and Special Committee on Employment. It has 
been endorsed by the RRWA program. It has been vetted with the Deans Office. 
And it has been endorsed by all of the Law School’s student journals (NC L Rev; ILJ; 
Banking; JOLT, and First Amendment L Rev). 

In a nutshell 

The proposal would bring UNC Law School’s tryouts for moot court into line with 
almost every other law school’s - first-year students would try out for Holderness 
during their second semester. 

The tryouts would take place in two stages, with measures taken at each stage to 
minimize the impact (timewise and distraction-wise) on students’ classwork: 

[] end of February: a 4 day closed-universe writing problem 
(Thurs/Fri/Sat/Sun) 

[] disqualification for missing classes during this period 
[] end of March/very beginning of April: an oral argument"tournament" 

spanning several days at most ("rounds"only after classes; disqualification 
for missing class; ceremonial final round (only) noontime in courtroom 

Rationale 

The current timetable for tryouts has too many disadvantages. It takes place in 
Fall, 2nd year, at height of interview season; students not accepted until mid-to-late 
Sept. (lose early credential for employers); chronic under-participation; school lacks 
a visible 1~t year all-school oral advocacy competition 

Pedagogic advantages to RRWA 

Each stage of the Moot Court tryouts will take place immediately after the RRWA 
program has trained students on the appropriate skills. Offers opportunity to put to 
use what’s just been learned in class. More practice. More feedback. 

Coordination with journals 

No offers to join Holderness until after students try out for journals in the Joint 
Journal Competition. Coordination with journals thereafter as to selection timing 
and possibilities of student participation in both journal and Holderness. 



I. Announcement 

A. Dean’s announcements 

FACULTY MEETING 

A-G-E-N-D-A 

November 3, 2011 

Associate Dean for Academic Affairs announcements 

Associate Dean for Student Affairs 

D. Appointments - 

II. Action Items and Discussion 

Clinic Staff Attorney Hiring Procedure* - 

Proposal for Holderness Moot Court Selection* - 

*Materials circulated as attachment to Agenda 

#Materials circulated from Appointments Committee 



The L!N(] C.enter for BanMng and Finance 

New York I,ecm~e Series is presented by 

SCHOOL ()F LA~ 

THE UNC CENTER FOI 

NEW YORK LECTURE SE[ 

’Fhc New York Lecture Series is Graciously Underwritten by 

.~.~ u¢= _The 
Cleanng House 

and graeiousl) underwritten by 

a;’-a %~, The 
~r’ Cleanng House 

November 8, 2011          ~ 
Progra m begins at ,5:00 p.~. 

Reception to follow, 6:30 p.m.- ~:30 p.m. 
New York Patace 



JOHN C. DUGAN 
Covington & Burling LLP 

Dugan is currenNy a !?artne:. in Cox ing~.c;n d~. 13urling’s Washington, D.(; office 

and claai~s the firm’s [TinanciaI Institutions Group. Prior to his position at 

ington & Burling, he se,~ed as Comptroller of the Currency, heading tl~e age~cy 

ante regulators) off tl~e Fimmci~l Stabi[iW Board. Be~brc senqn>~ as~)mptroller, 

Di~gan was a partner a~ (’ovingtou, specializing in {inancial institution 

Michigan and ~ ]i). fiom t larva~d University. 

PHIl.LIP L. SWAGEL 

Professor, School of Public Policy, Universit3i of MaD’land 
Swagel is proR’ssor i~ interm~1:ional ec(momic policy at the Maa, tand 

Public Policy. Swagel previously serv<d as a visiting professo~ and director of the 

McDonough S~hool’s (erect tbr Financial Institutions, Polio% and Governance; 

~ssistant secretaw for ecot~ontic policy at the TreasmT Department; chief o1 star} 

and a senior econom>~ a~ the White } {ouse Council (~f Economic Advisers; and 
an economis~ a~ the [MF and the Federal Reserve Board. Swagel received a 

bachelor’s degree in eco~o,nic~ t}o,n Priuceton t h~iversity and a PhD. 

ARTHUR E. WILMARTH, JR. 

Professor of Law, The Ge~Vashington !.)~iversity School of Law 
W hnarth joined the ~ct Itx, o~ Geor,,e~ ~XZad~i~to~,.. ~School of I.fiw in !986 and 
teaches courses in banking law, contracts, corporations, and American 
constitutional histon’, tie sep,,es as executixe director of the law school’s Cente~ 

~%r Law, Economics and [Tinance (C-Iff~AF) and is a member of the editorial 

board of the Journal of Banking ReguIatio~ and of the advisot%~ board of the 

American Antitrust Instivuve. Wilmarvh was previoudy in prNat< law practice as 

a partner in the Washington, D.C., oitice o( the Jones Day law firm. Wilmarth 

earned a B.A. from Yale [ niversiw and a J.D. ~}om Na~ward {. ;nivea:siw. 

LISSA L. BROOME 

Wachovia Professor of Banking Law and Director, Center for Banking 

and Fina~ace, UNC School of law 
Broome ser, es as director of the ! .%iv(:rsiw of North ( arolina School of Law’s 

Center ~br Banking and [=mance. and a> i)~(uby advisor to the North Carolina 

8a~tkmg b,s~im~e Jour~va{. ~n addition, she teaches l>anking ~aw and commercia! 

law and has co-authored several books. Broome previously worked in the 

She receixed a B.S. from the t nivvksi~ of Illinois 
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Seymour Milstein Professor of Finance, Corporate Governance and 

Ethics, Stern School of Business, New York Univetsily 
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ticmal 17fade policy, international banking, environmental eco~omics, a~d 

nomics of nmltinatio,~al ~orporate operations. Walter previously taught at the 

[ rniversiry o( Missouri -St I.ouis t:rom 1965 to 1970 and seaed a 

~erms as chair of international {~usiness and chair of finance, as we!~ as director 
~f the New York [ hixersity Sabmon Center for the Study ot: Financial [nstim- 

tions from 1990 to 2003 ~md director of the Stern (}lobal Business Institute 
i%om 2003 to 2006. Waber receh:ed his A.B. and M.S. degrees fiom 

versity and his Ph.D. degree t:rom New York I 7niversi~y. 

PAUL $ALTZRLa, N 

President, The Clearing House Associatior~ 

Saltzman has the dual responsibility of overseeing the legal, compliance, and 

litigation functions i)>r t:I~ org;mization’s payments business a~id driving the 

sNTal:egic agenda for The Asso(iation, a not-for profit, membership&ased 

business league. X%,Sal~zman previousl? served as executive vice{president and 

general counsel fi~r the Bond Market Association (now SIFMA), managing 

dkec~:or and general counsel of Eilington Mam~gement Oro~*p, and executive 

~ice president and S~ief operating o((icer of Espeed Inc. Saltzmai~ received his 

undergraduate degree i}om (:lark !)niv<rsit?’ and his J.D. ~:rom Boston 

I nive~siw School o! law. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 4, 2011 11:52 AM 

kW: The broad i~npact of Carolina Athletics 

From: Reznick, Steve [mailto:reznick@email.unc.edu] 
Sent: Friday, November 04-, 20:t:t :t:t:43 AM 

To: Faculty Athletics Committee 
Cc-" Boxill, Jeanette M; Steinbacher, Rick; Davis, Nancy K; Bubba 
Subject-" [fac] The broad impact of Carolina Athletics 
Faculty Athletics Committee - Please add this to your inventory of the many broad impacts of Carolina Athletics: 

Carrier Classic Trophy: http:iiyoutu.beiOygRy3kOW6k 

Go Heels! 

Steve 

J. Steven Reznick 

Professor, Department of Psychology 

Associate Dean for First Year Seminars and Academic Experiences 

HHMI Science Seminar Coordinator 
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~ UNC 

Van Hecke-Wettach Hall 

160 Ridge Rd., CB # 3380 

Chapel Hill, NC 27599 

ww.law.unc.edu 

twitter.com/unc_law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 13, 2011 1:04 PM 

’CMaurer’ <cmaurer@franklin- square.corn> 

ILE: Transcript question 

Thanks, Cornelia. 
Lissa L Broom÷ 
Wa(:hovii~ Pro[essor of Banking Law 
Director, Center ~or gank~t~g and Finar~ce 

UNC School of Law 
CB#33~, Van Hecke--WeLtach I-tat~ 
Cha#el H~, NC 27599-3380 
919,962,7065 
http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Oescdption, 

web 542qp~; 

From: CMaurer [mailto:cmaurer@franklin-square.com] 
Sent: Saturday, November :1.2, 201"I 12:57 AM 
To; Broome, Lissa L 
Subject; RE: Transcript question 

Hello LIssa - I am away til December but there is a solution. Download a free program - express rip - from nch.au.com. 

It roll rip (simple process) the cd into a mp3 or wav file which you can upload as usual. 

link http://www.nch.com.au/rip/de/index.html 

should work like a charm! 

Cornelia 

....... Original Message ....... On 11/11/’2011 8:55 PM Broome, Lissa L wrote: 

Hi Cornelia I have a CD I’d like you to do a transcript from (a 90-minute panel discussion). What’s the best way to get the CD to you? 

Lis~ 

Lism L. Broome 

Wachovia Professor of Banldng Law 

Director; Center tbr Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Cornelia Maurer Transcription Mmaager FrmMin Square Services Chapel Hill, NC 27517 919-942-0030 cmamm(c-~fratMin-square~com 



Post-Presidential Retreat Updates 
November 11, 2011 

NOTE: For the working groups other than Resource Allocation, the October 28 update 

document remains current. We intend to send an update next week as well, .following the 

November 16 meeting of the Collegiate Model: Enforcement Working Group. 

Resource Allocation Working Group 

Presentation to Board: January 2012 
Chair: Michael Adams, President 

University of Georgia 

~Tce Chair: Ann Millner, President 
Weber State University 

Group 
Teleconf6rence 

NOV 4 

Next 
Teleconference 

TBD 

Direct questions and feedback to stqff contact: 
Kathleen McNeely, kmcneely@ncaa, org 

DEVELOPMENTS 

The Resource Allocation Working Group held a teleconference on November 4, 201l 1. The next 
teleconference has not been scheduled as of this time. 

EXISTING INFORMATION 

The Resource Allocation Working Group held a teleconference on November 4 to review draft 
recommendations regarding the minimum number of sports required for Division I membership 
and limitations on non-coaching personnel; the group also discussed revisiting recommendations 
that have been made to date. The working group: 

Decided to revisit approved proposals to verify that the recommendations correlate with the 
enduring values that include: academic and athletic student-athlete success; the collegiate 
model; amateurism; and competitive equity among institutions of similar commitment to 
collegiate athletics. The approved proposals to be revisited are: 



Elimination of non-championship segment competition. The sports with non- 
championship segment competition are cross country, field hockey, soccer, softball, 
lacrosse and volleyball. 

bo A 10 percent reduction in regular-season competition for all sports. Note: if the 

Division I Board passes the elimination of non-championship segT~ent competition, 
credit would be given for non-championship reductions. 

c. Eliminating all foreign travel. 

d. Reduction of: 

(1) FBS football scholarships from 85 to 80. 

(2) FCS football scholarships from 63 to 60, with 80 overall counters. 

(3) Men’s basketball scholarships from 13 to 12. 

(4) Women’s basketball scholarships from 15 to 13. These scholarships would be 
reapportioned to other women’ s sports. 

(5) In addition, the working group requests that the Committee on Academic 
Performance (CAP) consider incentives that would allow institutions above a 
certain APR score to maintain FBS football scholarships at 85, FCS 
scholarships at 63 (with 85 overall counters), men’s basketball scholarships at 
13 and women’s basketball scholarships at 15. 

Reviewed proposals regarding limitations on non-coaching personnel. Five proposals 
related to limitations on non-coaching personnel were discussed. The working group 
supported a proposal from the Division I-A Athletic Directors Association, which provided 
for maximum allowable non-coaching personnel for FBS football and men’s basketball. 
The working group directed NCAA staff to work with the DI-A Athletic Directors 
Association to refine the proposal and to work with FCS institutions to develop a proposal 
for non-coaching personnel for FCS football. 

Proposals for a change to the minimum number of sports required for Division I 
membership were on the agenda, but were not discussed. This agenda item will can-y 
forward to the next meeting. 



I. Introduction 

The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2010-11 

Faculty Council 
November 18, 2011 

The annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee. 

II. Activities of the Faculty Athletics Representative within UNC-Chapel Hill 

The general duties of the FAR are to serve as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty, help ensure academic integrity and compliance with 
ACC and NCAA rules, and assist in promoting a positive student-athlete experience at the 
University. The FAR also represents the University at the ACC and participates in NCAA 
committees as requested. The specific duties and activities of the FAR at the University of 
North Carolina at Chapel Hill include the following: 

Member of the Faculty Athletics Committee (ex officio if not an elected member) 
Serve as the de facto secretary for the Faculty Athletics Committee 
Ex officio member of the Educational Foundation Executive Board 
Monitor the academic progress of student-athletes, participate in the meetings with 
head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions 
Chair the Athletic Council (focus on sportsmanship) 
Participate in exit interviews of student-athletes (with members of the Faculty 
Athletics Committee and staff of the Department of Athletics) 
Review admission cases for student-athletes (as an ex officio member of the 
Admissions Subcommittee of the Advisol5" Committee on Undergraduate 
Admissions) 
Ex officio member of the Licensing Labor Code Advisory Committee 
Meet with the Student-Athlete Advisory Committee 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes 
Confer with the Director and staff of the Academic Support Center 
Support the university’ s compliance program regarding NCAA regulations 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules 
Be advised of and review the summary of secondary violations and selected cases, as 
appropriate 
Evaluate NCAA legislative proposals and participate in conference discussions 
Administer the NCAA test on recruiting legislation to our coaches 
Represent the university in meetings of the Atlantic Coast Conference 



The FAR participates in other activities as requested or needed. 

III.    Activities with the Atlantic Coast Conference 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues which include conference expansion. 
Otherwise, common practice within the conference is for these four individuals to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I serve on the ACC Finance Committee 
and the Constitution and By-Laws Committee for the 20111-12 year. The FAR participates in 
conference reviews of NCAA legislative proposals in the fall, recipients of postgraduate 
scholarships are selected in February, and revie~vs of the ACC budget occur in the spring. 

IV. Activities related to the Investigation of the Football Program 

The Chancellor appointed me to the FAR position effective July 1, 2010. The NCAA 
investigation of the football program began shortly thereafter. I was part of the j oint 
NCAAiUNC team that investigated academic misconduct in the football program. There 
were over 60 interviews conducted during this investigation. The NCAA issued a Notice of 
Allegations in June. The University presented its response in September which included self- 
imposed penalties. The NCAA Committee on Infractions met on October 28, 2011. I 
consulted on the preparation of the response and was one of the University’s representatives 
at the hearing (along with Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, 
and our outside counsel). We await the committee’s decision. 

I also participated in several other efforts that were a direct outgrowth of the investigation: 

Member of the Review Committee for the Academic Support Program for Student- 
Athletes 

¯ Member of a Committee to review the level of staffing in Athletics’ Compliance 
¯ Met with the football staff and the football coach on several occasions to discuss 

ways to move forward and restore confidence in the academic performance of 
student-athletes in the light of the investigation 

V. Other Activities 

Served as a member of the Steering Committee for the Coalition on Intercollegiate 

Athletics (COIA) 
(2 Prepared a position description for the UNC FAR 

Lissa Broome, Faculty Athletics Representative 

2 



Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 

GSR 80 81 87 85 87 87 88 

-MBB 82 70 86 86 75 88 89 

-Fball 64 70 79 78 80 75 75 

-WBB 64 56 64 90 100 100 85 

-WSoc 78 88 100 94 88 73 73 

FGR 70 70 71 73 73 73 74 

-St.body 81 82 83 83 84 84 85 

-Dill (11) (12) (12) (10) (11) (11) (11) 

APR 

-MBB 989 993 995 989 995 985 

-Fball 943 948 947 947 957 955 

-WBB 982 989 975 970 979 960 

-WSoc 993 965 974 974 972 965 

09-10 UNC-CH NC State Duke WFU 

GSR 87 73 97 93 

-MBB 88 60 83 100 

-Fball 75 56 95 81 

FGR 73 57 87 79 

-St.body 84 71 94 89 

-Oiff (11) (14) (7) (10) 
APR 

MBB 985 985 990 953 

Fball 955 929 986 971 

For 2009-10, UNC-CH had seven sports in the top 10% of their sport for APR: 
Men’ s basketball 
Men’s swimming 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Women’s swimming 
Volleyball 

End of spring 2010, average cumulative GPA 
All student-athletes = 2.90 
All degree-seeking students = 3.12 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 14, 2011 8:47 AM 

Gibson, S. El~abeth <elizabeth gib~n@unc edu>; Bryan, Patricia I <p brya~@email.unc.edu:~ 

Tonight at 7:00 

Hi Elizabeth and Patrida - 

I’m looking forward to our dinner tonight. I asked for the 7:00 time and that’s still fine with me, but 

could go any time. So, if earlier is better for you two, that works for me. 

I’II assume we’re still on for 7:00, though, unless I hear otherwise. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: Description: 
http:l/www.law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 

~so that l 



I. Introduction 

The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2010-11 

Faculty Council 
November 18, 2011 

The annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee. 

II. Activities of the Faculty Athletics Representative within UNC-Chapel Hill 

The general duties of the FAR are to serve as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty, help ensure academic integrity and compliance with 
ACC and NCAA rules, and assist in promoting a positive student-athlete experience at the 
University. The FAR also represents the University at the ACC and participates in NCAA 
committees as requested. The specific duties and activities of the FAR at the University of 
North Carolina at Chapel Hill include the following: 

Member of the Faculty Athletics Committee (ex officio if not an elected member) 
Serve as the de facto secretary for the Faculty Athletics Committee 
Ex officio member of the Educational Foundation Executive Board 
Monitor the academic progress of student-athletes, participate in the meetings with 
head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions 
Chair the Athletic Council (focus on sportsmanship) 
Participate in exit interviews of student-athletes (with members of the Faculty 
Athletics Committee and staff of the Department of Athletics) 
Review admission cases for student-athletes (as an ex officio member of the 
Admissions Subcommittee of the Advisol5" Committee on Undergraduate 
Admissions) 
Ex officio member of the Licensing Labor Code Advisory Committee 
Meet with the Student-Athlete Advisory Committee 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes 
Confer with the Director and staff of the Academic Support Center 
Support the university’ s compliance program regarding NCAA regulations 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules 
Be advised of and review the summary of secondary violations and selected cases, as 
appropriate 
Evaluate NCAA legislative proposals and participate in conference discussions 
Administer the NCAA test on recruiting legislation to our coaches 
Represent the university in meetings of the Atlantic Coast Conference 



The FAR participates in other activities as requested or needed. 

III.    Activities with the Atlantic Coast Conference 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues which include conference expansion. 
Otherwise, common practice within the conference is for these four individuals to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I serve on the ACC Finance Committee 
and the Constitution and By-Laws Committee for the 20111-12 year. The FAR participates in 
conference reviews of NCAA legislative proposals in the fall, recipients of postgraduate 
scholarships are selected in February, and reviews of the ACC budget occur in the spring. 

IV. Activities related to the Investigation of the Football Program 

The Chancellor appointed me to the FAR position effective July 1, 2010. The NCAA 
investigation of the football program began shortly thereafter. I was part of the j oint 
NCAAiUNC team that investigated academic misconduct in the football program. There 
were over 60 interviews conducted during this investigation. The NCAA issued a Notice of 
Allegations in June. The University presented its response in September which included self- 
imposed penalties. The NCAA Committee on Infractions met on October 28, 2011. I 
consulted on the preparation of the response and was one of the University’s representatives 
at the hearing (along with Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, 
and our outside counsel). We await the committee’s decision. 

I also participated in several other efforts that were a direct outgrowth of the investigation: 

Member of the Review Committee for the Academic Support Program for Student- 
Athletes 

¯ Member of a Committee to review the level of staffing in Athletics’ Compliance 
¯ Met with the football staff and the football coach on several occasions to discuss 

ways to move forward and restore confidence in the academic performance of 
student-athletes in the light of the investigation 

V. Other Activities 

Served as a member of the Steering Committee for the Coalition on Intercollegiate 

Athletics (COIA) 
Prepared a position description for the UNC FAR 

Lissa Broome, Faculty Athletics Representative 
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Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 

GSR 80 81 87 85 87 87 88 

-MBB 82 70 86 86 75 88 89 

-Fball 64 70 79 78 80 75 75 

-WBB 64 56 64 90 100 100 85 

-WSoc 78 88 100 94 88 73 73 

FGR 70 70 71 73 73 73 74 

-St.body 81 82 83 83 84 84 85 

-Dill (11) (12) (12) (10) (11) (11) (11) 

APR 

-MBB 989 993 995 989 995 985 

-Fball 943 948 947 947 957 955 

-WBB 982 989 975 970 979 960 

-WSoc 993 965 974 974 972 965 

09-10 UNC-CH NC State Duke WFU 

GSR 87 73 97 93 

-MBB 88 60 83 100 

-Fball 75 56 95 81 

FGR 73 57 87 79 

-St.body 84 71 94 89 

-Oiff (11) (14) (7) (10) 
APR 

MBB 985 985 990 953 

Fball 955 929 986 971 

For 2009-10, UNC-CH had seven sports in the top 10% of their sport for APR: 
Men’ s basketball 
Men’s swimming 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Women’s swimming 
Volleyball 

End of spring 2010, average cumulative GPA 
All student-athletes = 2.90 
All degree-seeking students = 3.12 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

11/14/2011 2:46:37 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa/CB catchup 

Lissa’s office 

Start: 11/14/2011 9:00:00 PM 

End: 11/14/2011 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 14, 2011 12:10 PM 

Sanle Omarova ~yahoo.com) 

FW: The Clearing House Study on Understm~ding the Economics of LaJrge Bm~ks -- Ofifcial Release Documents 

L~Jrge- Banks Study.zip 

FYL Be sure to submit your expense reimbursement to Conrad for the NYC trip and we can cover this trip out of TCH funds. 

l.issa L 8roome 

Wachovia Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel HiM, NC 27599-3380 

919.962.7058 

http:!iwww.law.unc.edu!centers!banMng 

~ 
Descriptior;: 

http://www la~w uric edu/h~ages/news/media/banking~na~nc£ 

web 542 JP9 

Frem: Zingale, Mark [mailto:Mark.Zingale@thecleadnghouse.org] 
Sent: Monday, November 07, 2011 4:02 PM 

To: AssocBoard; Bank Regulatory Committee; Committee A.G. Large-Bank-Utility Study; Legal Committee CFO Summit Committee; Legal Committee Corporate Treasurers 
Subject: The Clearing House Study on Understanding the Economics of Large Banks -- Official Release Documents 

I am pleased to provide you with the final Clearing House empirical and analytical reports on the study of the economics of large banks. This study uses data from 

our member banks and publicly available information. As many of you are aware, we have spent the past year investigating the economies of scale provided by 

large banks, their breadth of product and service offerings and their critical role in spreading innovation in the banking industry. The attached documents 

summarize our findings and explain the advocacy positions that The Clearing House is advancing with global and U.S. policymakers. The core of that advocacy, 

represented in each of the attached documents, is that the 26 largest U.S. banks provide an estimated ~50 to ~100 billion in unique economic value annually--with 

direct beneficiaries including consumers, companies and governments--and that these benefits need to be considered by the international financial-services 

regulatory and policymaking community. Our research also finds that: 

* banks larger than ~;500 billion in assets account for over half of this amount; 

* the belief that marginal benefits for services performed by banks drops off above the ~;50-billion-asset range is false; and 

* the majority of the benefits detailed in this study can only be provided by large banks. 

Attached you will find the following study documents: 

1. the executive summary; 

2. our complete quantitative study, entitled Understanding the Economics o~ Large Banks; 

3. the appendix, which details further the findings and methodology of the study as well as an exhaustive review of existing related literature; 

4. a "Frequently Asked Questions" document that explains the findings of The Clearing House study; 

5. a compilation of salient message points that can be used with third parties and within member banks to explain the study’s findings; and 

6. the cover letter sent to Federal Reserve Governor Tarullo with the public release of our work. 

We would like to thank The Clearing House members for their deep commitment to this project. Because you provided unparalleled access to bank data and the 

expert practitioners within your firms, we will be able to advocate effectively. Additionally, we would like to note the significant contributions of our outside 

consultants and experts: McKinsey & Co., Sullivan & Cromwell LLP, and Federal Financial Analytics. 

Should you have any questions regarding the attached documents or forthcoming related advocacy, please do not hesitate to contact me 

(Mark.Zingale@TheClearingHouse.org or 212-613-9812) or Dan McCardell (Dan.McCardell@theclearinghouse.org or 212-613-0183). 

Regards, 

Mark 

Mark Zingale 

Senior Vice President & Associate General Counsel 

The Clearing House Association L.LC. I 212.613.9812 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 14, 2011 2:30 PM 

’DeSimone, Beth S.’ <Beth.DeSimone@APORTER.COM> 

ILg: Chm~ges 

Hi Beth --.That’s exciting news. I knew the CEO before the recap. I don’t recall his name right now             , but we was one of our graduates. Yd love Lo get 

together for lunch some time. December is probably a better time for me than January. If you’re ever up our way, ~et me know. There’s an outside chance I could 

do h.mch ~n ChaHotte on r:riday, Dec, 2. t wH~ be coming ~:o Charlotte that dav for sore :~ Atlanlh-: Coast Confi~rence busim~ss. If another meeting ~ have gets cancelled 

in ~:he afl:ernoon m Chape~ HH~ (~ don’t know how ~ike[y that ~s), ~ could haw~ h.mch w~:h you (if you’re free) and a~:tend the ~nvest~:ure of a former Banking Journa~ 

student as s Bankruptcy Judge at 2:00 ~n CharlotLe. 

Take care, 

Ussa L 8roome 

Wachovia Professor of BanMng Law 

Director, Center for BanMng and Finam:e 

UNC Schoo~ of Law 

.B#_,_80, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542jp9 

From: DeSimone, Beth S. [mailto:Beth.DeSimone@APORTER.COM] 
Sent: Monday, November 14, 2011 2:24 PM 

To: Broome, Lissa L 
Cc:          ~gmail.com; beth.desimone@myyesbank.com 
Subject: Changes 
Hey Lisa - Hope you are doin8 well. I wanted to let you know that I am leaving Arnold & Porter this week and joining a North Carolina based bank- as General 

Counsel - FNB United in Asheboro. 

I led the legal team that assisted in recapitalizing the bank, a transaction that just closed last month (after being in the works for almost 2 years). 

So know I am joining that team. I will be based in Charlotte. I hope to be able to be more involved in NC banking in the future. Here is my contact information. 

Maybe we can get together for lunch in December or January. 

Beth S. DeS±mone 
Executlve V±ce Pres±dent and General Counsel FNB Unlted Corp. 

~5e S. Fayettev±lle St. 

Asheboro, NC 27203 

Beth. De s imone(~myyes ban k. com 
Phone ~s 7e4-796-0853. 

Cell phone is 

Looking forward to hearing from you. 

Arnold & Porter LLP 
555 Twelfth Street, NW 
Washington, DC 20004-1206 
Telephone: +1 202.942.5445 
Cell Phone: 
_B_~_t__h_~__D__~_S_i__nZo__:~_~f~__a_a_o_r__t~_r~__~__o___m__ 
_ _w_ _ _w_ _ _ _w_ . _ _a_ _r_ _n_ _o_ j__d_ R _o_ £ _t__e__r_:_c__o__!~. 

.h__t_t~! ;t Lw___w_ 2_~:_’�r_~_! _o_ Ld_ p__o__rl _e_[:_c__o_ m. 







I. Introduction 

The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2010-11 

Faculty Council 
November 18, 2011 

The annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee. 

II. Activities of the Faculty Athletics Representative within UNC-Chapel Hill 

The general duties of the FAR are to serve as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty, help ensure academic integrity and compliance with 
ACC and NCAA rules, and assist in promoting a positive student-athlete experience at the 
University. The FAR also represents the University at the ACC and participates in NCAA 
committees as requested. The specific duties and activities of the FAR at the University of 
North Carolina at Chapel Hill include the following: 

Member of the Faculty Athletics Committee (ex officio if not an elected member) 
Serve as the de facto secretary for the Faculty Athletics Committee 
Ex officio member of the Educational Foundation Executive Board 
Monitor the academic progress of student-athletes, participate in the meetings with 
head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions 
Chair the Athletic Council (focus on sportsmanship) 
Participate in exit interviews of student-athletes (with members of the Faculty 
Athletics Committee and staff of the Department of Athletics) 
Review admission cases for student-athletes (as an ex officio member of the 
Admissions Subcommittee of the Advisol5" Committee on Undergraduate 
Admissions) 
Ex officio member of the Licensing Labor Code Advisory Committee 
Meet with the Student-Athlete Advisory Committee 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes 
Confer with the Director and staff of the Academic Support Center 
Support the university’ s compliance program regarding NCAA regulations 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules 
Be advised of and review the summary of secondary violations and selected cases, as 
appropriate 
Evaluate NCAA legislative proposals and participate in conference discussions 
Administer the NCAA test on recruiting legislation to our coaches 
Represent the university in meetings of the Atlantic Coast Conference 



The FAR participates in other activities as requested or needed. 

III.    Activities with the Atlantic Coast Conference 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues which include conference expansion. 
Otherwise, common practice within the conference is for these four individuals to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I serve on the ACC Finance Committee 
and the Constitution and By-Laws Committee for the 20111-12 year. The FAR participates in 
conference reviews of NCAA legislative proposals in the fall, recipients of postgraduate 
scholarships are selected in February, and reviews of the ACC budget occur in the spring. 

IV. Activities related to the Investigation of the Football Program 

The Chancellor appointed me to the FAR position effective July 1, 2010. The NCAA 
investigation of the football program began shortly thereafter. I was part of the j oint 
NCAAiUNC team that investigated academic misconduct in the football program. There 
were over 60 interviews conducted during this investigation. The NCAA issued a Notice of 
Allegations in June. The University presented its response in September which included self- 
imposed penalties. The NCAA Committee on Infractions met on October 28, 2011. I 
consulted on the preparation of the response and was one of the University’s representatives 
at the hearing (along with Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, 
and our outside counsel). We await the committee’s decision. 

I also participated in several other efforts that were a direct outgrowth of the investigation: 

Member of the Review Committee for the Academic Support Program for Student- 
Athletes 

¯ Member of a Committee to review the level of staffing in Athletics’ Compliance 
¯ Met with the football staff and the football coach on several occasions to discuss 

ways to move forward and restore confidence in the academic performance of 
student-athletes in the light of the investigation 

V. Other Activities 

Served as a member of the Steering Committee for the Coalition on Intercollegiate 

Athletics (COIA) 
Prepared a position description for the UNC FAR 

Lissa Broome, Faculty Athletics Representative 
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Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 

GSR 80 81 87 85 87 87 88 

-MBB 82 70 86 86 75 88 89 

-Fball 64 70 79 78 80 75 75 

-WBB 64 56 64 90 100 100 85 

-WSoc 78 88 100 94 88 73 73 

FGR 70 70 71 73 73 73 74 

-St.body 81 82 83 83 84 84 85 

-Dill (11) (12) (12) (10) (11) (11) (11) 

APR 

-MBB 989 993 995 989 995 985 

-Fball 943 948 947 947 957 955 

-WBB 982 989 975 970 979 960 

-WSoc 993 965 974 974 972 965 

09-10 UNC-CH NC State Duke WFU 

GSR 87 73 97 93 

-MBB 88 60 83 100 

-Fball 75 56 95 81 

FGR 73 57 87 79 

-St.body 84 71 94 89 

-Oiff (11) (14) (7) (10) 
APR 

MBB 985 985 990 953 

Fball 955 929 986 971 

For 2009-10, UNC-CH had seven sports in the top 10% of their sport for APR: 
Men’ s basketball 
Men’s swimming 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Women’s swimming 
Volleyball 

End of spring 2010, average cumulative GPA 
All student-athletes = 2.90 
All degree-seeking students = 3.12 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 15, 2011 2:01 PM 

’Guangya Liu’ <guangya.liu@law.duke.edu> 

Conley, John M <jmconley@mnaJl.unc.edu> 

RE: Meeting with Kim, John, and Lissa 

2:15, I think, 
l.issa L groorne 

Wachovia Professor of Banking Law 

Director~ Cent~:_~r for Banking ~md Financ~:_~ 

U NC Schoo~ of Law 

.g#_,_80, Van Hecke-Wettach 

Chapel Hi~, NC 27599-3380 

9:[9.962.7056 

http://www law ur>tz edu/h~ages/news/med~a/banldng~nancs 

web 542 JP9 

From: Guangya Liu [mailto:guangya.liu@law.duke.edu] 
Sent: Tuesday, November :LS, 2011 1:55 PM 

To: Broome, Lissa L 
~¢: Conley, John M 
Subject: RE: Meeting with Kim, John, and Lissa 
Hi Lissa & John, 
I stopped by your offices but didn’t see you there. Our meeting is at 1:45pm today, right? My office is at 5144. Please feel free to stop by. 
Best regards, 
Ya 

Guangya Liu 
Empirical Research Analyst 
J. Michael Goodson Law Library 
Duke University 
919-613-7178 

guangya.liu@law.duke.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, November 02, 2011 10:28 AM 
To: Guangya Liu 
Co: Kimberly Krawiec, J.D.; Conley, John M 
Subject: Meeting with Kim, John, and Lissa 

Ni Ya--- Can you join John, Kim and I [:or a meeting on Friday, November i:~ at 4.::~5? 

Thanks 

Lissa 

Li~.L~;i~ I_, Broom~? 

Wac:hovia Pro[essor of gankmg Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380 Van Necke-Wettach Ha~ 

Chapel H~, NC 27599-K980 

9~.9.962.7065 

~ Description 

h ~ p:,’/,,~ww law.~mcedu/h]?ages/news/med~a,’bankh?gf~nance 

web 542 ~pg 

From: Guangya Liu [mailto:quangya.liu@law.duke.edu] 
Sent: Monday, October 31, 2011 1:47 PM 
To: CoNey, John M; Kimberly Krawiec, J.D.; Broome, Lissa L 
Subject: RE: NVivo 

Hi Pro[ C.:-~nh:-W, 

Thank you! I can meet st IO:30am tomorrow. 

Best regards, 

E~= CoNey, 3ohn N [mai]to:~mconley@ema~Lunc.edu] 
Seat= Monday, October 35, 2055 $$:55 AM 
Te= Guangya Liu; Kimberly Krawiec, 3.D.; Broome, Lgsa L 
$~bject= RE: NVivo 

Fm h~ class fi~ 4. You could ca~l me slier that at , or we could set up a time for 



From: Guangya Liu [mailto:guangya.liu@law.duke.edu] 
Sent: Sunday, October 30, 2011 10:05 PM 
To: Conley, .John M; Kimberly Krawiec, 3.D.; Broome, Lissa L 
Subject: RE: NVivo 
Hi Prof. Conley, 
Glad to hear from you. Sorry that T missed your first email. ~[ am excited to hear about your interests in exploring NVivo. I will meet Kim at 2:30 tomorrow afternoon and can 
call you shortly after our meeting. We can also meet this coming Tuesday. 
Look forward to working with you all! Thank you for the opportunity. 
Best regards, 
Ya 

Guangya Liu 
Empirical Research Analyst 
.1. Michael Goodson Law Library 
Duke University 
919-613-7178 
quangya.liu@law.duke~edu 

From: Conley, 3ohn M [jmconley@email.unc.edu] 
Sent: Sunday, October 30, 2011 7:24 PM 
To: Guangya Liu; Kimberly Krawiec, .I.D.; Broome, Lissa L 
Subject: NVivo 

Ya, 

I sent this a couple of days ago but apparently to the wrong address. Here’s another try. 

John 

Ya, 

I reported to Kim and Lissa about what you told me about NVivo. I did the tutorial but didn’t find it very helpful. We think we’d like to take the preliminary step of 

putting some our transcripts into NVivo and--with your help and guidance-- playing around with it to see how useful it would be. Could we talk about this on the 

phone sometime soon? 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 15, 2011 5:18 PM 

~nc.rr.com> 

I~W: Video clip 

From: Hazen, Thomas L 
Sent: Tuesday, November 15, 2011 3:19 PM 

To: Broome, Lissa L 
Subject: Video clip 

Lissa, 

If you haven’t seen it, you might want to look at the video clip posted by Butch: 

h tt p://b logs. n e wsabse rye r .co mia ccn ow/fo r m e r-n or t h--ca rolin a--coa ch-b utch--d a v is-. d ere n d s.-s elf-ri p s-.cri t i c s 

Regards, 

Tom 

Thomas Lee Hazen 

Cary C. Boshamer Distinguished Professor 

School of Law 

The University of North Carolina at Cha~l Hill 

CB#3380 

Chapel ttill, NC 27599-3380 

EMAIL: th~en(~unc.edu 

TEL: (919) 962-8504 

FAX: (919) 962-1277 

overnight delive~ address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 

View my research on my SSRN Author Page: 

.h.~.t..tp.2./.p~a.~.~gr..s.:~.s.g.n.~.c.~.~.~..m.~&.~.L3./~/~u~r~.~. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 16, 2011 6:43 AM 

nc.rr.com 

Do you have time to talk this morning? 

Hi    - Do you have time to help me process last night’s meeting? I’m free this am between 8:30 and 12:30. Let me know a good time (and number) to call you. 

Thanks. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 16, 2011 10:53 AM 

Saule Omarova ( ~yahoo.com) 

Ingo’s al~ticle 

Ni Saufe -- Dot~’t know i~: I sent this to you be~:ore. It might be something to cite at about note 37 o~: ,tour piece, wt~ich Vm reading now. 

F~m; Ingo Waiter [mailto: iwalter@stem.nyu.edu] 
Sent~ Thursday, November 03, 2011 12:51 PN 
To~ Broome, Lissa L 
Subject= Re: Clearing House - UNC Event Discussion Propositions 
Lis~: 
Ton~ Sanndors and i have just produood a wor~n~ pa~r on tho issues to be disoussed no~ wook - soo h~p:iissm.com:abstmo~]953325 

]ngo 

At 03:20 PM 10/25/201 l, you wrote: 

Friends -- 

Only three minor conunents on Eli’s revised list: 

°’Commercial banks" should be replaced with °’financiaJ institutions" in 2.a. and 3.a. 

We also t~Jked about including in 2.a. looking at size in conjunction with merger reviews (i.e., Capital One and ING) 

TCH plans to distribut to the panelists its study on the Social Ufility of Big Banks. 

I roll contact Ingo, Art, and Paul to schedule a call to discuss our final preparations for November 8. Paul, John and Phillip will coordinate their side. 

We have hotel rooms re~rved tbr John, Art, and Phillip at the Palace Hotel. I have attached a copy of the invitation to our event and "the reception tbllowing it. Art, 

Ingo, John, and Phillip should t~el ficee to use it to invite anyone they t:eel would be interested in the event. 

There is also a dinner atter the reception tier the speakers, The Clearing ttouse Board, the Board of Advisors tbr our Center tier Banking and Finance, and other 

speciaJ~ guests. 

Thanks again for paxficipafing. 

Lissa 

From: Eli.Peterson [ mailto:Eli.Peter~:~n~theclearinghouse.org] 

Sent: Tuesday, October 25, 2011 2:41 PM 

To: Eli.Peterson; Dugan, John; Keith Noreika; awilmaN~(r-~law.p.w~Ledu; iwalte~s~tem.m~u~edu; Phillip Swagel 

Co: Broome, Lissa L; Dan.McCardell; Bob.Chakravorti 

Subject: RE: Clearing tIouse - UNC Event Di~ussion Proposifions 

Apologies ~ll, I inadvertently left Phil ott~ I am adding him to the e-mail so he can see the revised proposifions and any t~eedback. 

EKP 

From: Eli.Peterson 

Sent: Monday, October 24, 2011 9:50 PM 

To: ’Dugan, John’; Keith Noreika; ’awilmarth@law.gwu.edu’; ’iwalter@s~ern.n~.edu’ 

Cc: Lissa Broome; Dan.McCardell; Bob.Chakravorti 
Subject: Clearing House - UNC Event Di~ussion Propositions 

ToAll: 

I have spent the past week and a half reviewing all of my notes and consulting with Lissa. During our initial caJl there was much back and forth over the wo~ding and 

scope of our debate/discussion propositions. I have tried to revise the original five propositions according to our discussion. Please review the propositions below 

and provide me with any final edits or commentary. 

1. Large, systemically-import~]t (regulated) financial holding companies caused the financiaJ crisis (2007-2009) by excessively taking risks that created negative 

social externalities. This was, in part, the result of compensation s~ructures that encouraged excessive risk taking. Unnecessa~ government support provided to such 
firms created moral hazards, exacerbated risk taking and enhanced market perceptions that some firms were too big to fail. 

a. [Springboard to discuss crisis cause~ conclusions reached by the Financial Crisis Inquiry Commission, and whether large commercial banks have been unfairly 

singled-out for scruhny. Additional di~ussion topic will be tbe linkage between institution behavior and lhnding sources (i.e. traditional deposit funding vs. 

whole~le/market thnding)]. 

2. The Dodd-Frank Act ended too big to fail and successfully reduced the probabili~" of thilure for banks and non-bank SIFIs. 



a.    [Springboard to discuss whether the full panoply of Dodd-Frank reforms elilninates the likelihood that taxpayer dollars will need to be used to bail-out large 
commercial banks. Specific discussion topics to include OLA, living mils, capital surchaxges, express prohibition on taxpayer funded rehabilitations, mad the enhanced 

prudential standards required by Sec. 165]. 

3. Laxge, systemically-important commercial banks are inherently too large, too interdependent, and too complex to resolve and do not provide any meaningful 

benefits to ~ciety. Therefore, such fim~s should be forcibly broken-up by the government into smaller entities that are less complex, less interdependent, and less 

universal. 

a. [Springboard to discuss the social utility and benefits of large, universal, and systmnically-important conunercial banks. Additional discussion topics to be the 
existence of unfair subsidies for certain laxger commercial banks and competitive dispatities between fim~s ofvalTing sizes. 

Regards, 

EKP 

Eli K. Peterson 
Vice President & Regulatory Counsel 
The Cleating House Association L.L.C. 
1155 F Street, N.W., Suite 975 
Washington, D.C. 20004 

’][’his e-mail mw contain information that is privileged or coafidential. If you axe not the intended recipient, please delete the e-mail and notify us immediately. 

Ingo Walter 

Vice Dean of Faculty 

Seymuur Milstein Professor of Finance, Corporate Governance and Ethics 

Stern School of Business, New York University 

44 West 4th Street (Room 11.55), New York, N.Y. 10012 USA 
Tel. (212) 998-0707 Fax. (212) 995-4212) 

URL [~t__t_p’_.!__/_~_Dy__~:_s__t__e_j_j~:_n__~;_u__:_~_u_!__%i_~ ~_~!_~_~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 16, 2011 9:57 PM 

’Franceski, Laro,’ ~fulbright.com> 

ILL: UNC and Ole Miss cotnpeting for a coach 

Larry---Thanks for passing along the gossip. Glad to have your’ endorsemer~t. 
~.issa 
Lissa h [~rooroe 

W~cllovia Profes~or of BanMng L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: Description: 

From: Franceski, Larry [mailto        ~fulbright.com] 
Sent: Wednesday, November :[6, 20:[:[ 5:48 PM 

To: Broome, Lissa L; 

Subject: RE: UNC and Ole Miss competing for a coach 

The minors ar,~m~d the SEC ~e theft G~z Malzah~ is headed to Chapel } ]J]L hu~ ~sing ()]e Miss as a stalking horse m h{s negofiatio~s. 

This emafil tnessage and a~y attachments me for the sole use of the intended recipient(s). Any unauthorized review, use, disclosme or distribution is prohibited. If yon 

are not the intended recipient, please contact the sender by reply email and destroy all copies of the original message and any attachments. 

To reply to our email administrator directly, send an emaJl to £ostmastcr(~fulh~ght.com. 



October 25, 2011 

Dr. Michael Adams 
Chair, Resource Allocation Working Group 
President 
University of Georgia 
Athens, Georgia 30602 

Dear President Adams: 

The ACC FARs formed a subcommittee at our fall conference meetings to 
provide input to the Resource Allocation Working Group. We met by conference call 
twice with several of the ACC SWAs. I write as chair of the subcommittee to share 
with you our thoughts, which differ from those provided to you by the 1A FAR Board 
in a letter from Jim Atwood dated October 18, 2011. 

We reviewed responses to these recommendations compiled by Jane Miller, 
the SWA at the University of Virginia. We have attached her list, as expanded and 
revised by our group following our conference calls. It provides an excellent 
summary of many of the potential unintended consequences of the proposals 
currently being considered by the Resource Allocation Working Group. 

We also offer some more general observations for consideration by the 
Working Group: 

The Presidential Working Groups are currently working independently from 
one another, and we believe there is the potential for inconsistent 
recommendations to result. For instance, 

a. Any cost savings realized by the Resource Allocation Working Group 
will likely be dwarfed by the increased costs contemplated by the 
Student-Athlete Well-Being Working Group’s proposal to increase full 
grants-in-aid to include the cost of attendance (up to $2,000). 

b. The reduction in scholarships in football and men’s and women’s 
basketball proposed by the Resource Allocation Working Group needs 
to be evaluated in the light of the CAP’s proposals to increase the 
minimum threshold for initial eligibility and the possibility that a 
number of student-athletes would be ineligible for competition during 
their first year of enrollment. 

We encourage the Working Group to carefully define the problems it is trying 
to resolve, provide documentation that there is a problem, and consider 



~vhether the solution proposed is likely to help solve the problem. The 
recommendations no~v before us, are summary in nature and do not provide 
the justifications for the recommendations. We are concerned that in some 
cases the recommendations may be solving problems that do not exist. For 
instance, the recommendations aimed at eliminating non-championship 
competition seem premised on the notion that student-athletes participating in 
the affected sports need more time to focus on their academic work or to 
participate in more non-athletic campus activities. In reality, these student- 
athletes are as a group earning higher APRs and GSRs than many of the 
student-athletes in sports not affected by this proposal (such as men’s and 
women’s basketball and football). Moreover, these students are also highly 
engaged in community service and other campus-wide activities. 

The largest and most troublesome resource issue in most athletic departments 
is the high compensation of coaches and some assistant coaches in football 
and men’s basketball. We encourage the Working Group to tackle this issue 
head-on by considering whether the NCAA wishes to seek an antitrust 
exemption in order to cap coaching salaries, or whether the NCAA should 
encourage athletic departments to consider internal policies limiting personnel 
expenditures by sport (at least for football and basketball), as an alternative to 

a cap on the number of non-coaching staff within the sport. 

We appreciate the Working Group’s efforts and the opportunity to provide you 
our thoughts on these issues. These suggestions have not been endorsed by our own 
institutions or the ACC since there is not time to have them fully vetted for any sort 
of official position. Nevertheless, we hope these ideas and those listed on the 
attachment will be helpful as you move forward in evaluating and refining the 
Working Group’s final recommendations. 

Sincerely, 

Lissa L. Broome, FAR, University of North Carolina 
Pamela Perrewe, FAR, Florida State University 
Sue Ann Bidstrup Allen, FAR, Georgia Institute of Technology 
Carolyn Callahan, FAR, University of Virginia 
Larry Killough, FAR, Virginia Polytechnic Institute & State University 
Richard Carmichael, FAR, Wake Forest University 
Beth Miller, SWA, University of North Carolina 
Lori Ehihara, SWA, University of Maryland 
Jane Miller, SWA, University of Virginia 
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Responses to the Resource Allocation Working Group 

Prepared by Jane Miller, SWA, University of Virginia, with input from some ACC 

SWAs and FARs. 

Recommendation #1 Elimination of non-championship segment competitions. 

¯    This presents a serious gender equity issue. The chart attached (Figure 17-1 

from the NCAA Manual) indicates that only six sports have non-championship 

segment competitions. Five of these are women’s sports (field hockey, women’s 

soccer, volleyball, softball, women’s lacrosse) and one is a men’s sport (soccer). 

Moreover, elimination of the non-championship segment results in a significant as 

well as inconsistent reduction in competition opportunities for some of these sports: 

field hockey (25% reduction), women’s soccer (25% reduction), volleyball (14% 

reduction), women’s lacrosse (29%), men’s soccer (25%). 

¯    There is no stated justification for why these sports should be impacted in the 

reduction of athletic opportunities when other sports are not affected at all. By way 

of comparison, a track athlete would still be able to compete in the Fall, Winter and 

Spring seasons (Cross-Country, Indoor Track, Outdoor Track), and a tennis athlete 

would still have 2S competition dates with some tournaments that last as long as 

five days counting as a single competition. Further, this does not affect the revenue 

sports (football and men’s basketball) where the most serious academic issues and 

media attention are concentrated. 
¯ There is relatively new legislation regarding out-of-season competitions that 

prohibits missed class time, requires competitions to be within 400 miles of the 

institution, and permits only ground transportation. These changes were made to 

address time away from academic pursuits and should be evaluated for their 

effectiveness before additional changes are proposed. 

¯    The average APRs for students participating in these sports are above 970 so 

there may be no academic issue to address with students in these sports. 

¯    The average savings from eliminating these competitions is estimated at the 

relatively modest figure of ~;40,000, which would be even less at the schools that do 

not offer all of these sports. 

¯    Many coaches describe the out-of-season competitions as the best teaching 

time and the best time for student-athletes to have game experience without the 

pressure of won/loss. Student-athletes may be asking for more free time but they 

do not want it at the expense of competition. The national, conference, and 

institutions’ Student-Athlete Advisory Councils (SAACs) should be asked for input on 

this proposal. 

¯    Participation in the sports affected by this proposal could wane because other 

sports afford more opportunities to compete or prospects will choose not to attend 

college if they are at the elite level and are training for national teams or for the 



Olympics. For the ACC, the teams affected are some of our most nationally 

competitive teams. Another possible consequence is that students would compete 

on club teams during the non-competition season, creating compliance issues. 

¯     If volleyball loses its out of season competition, schools that want to remain 

competitive might be forced to add sand volleyball, thereby increasing costs without 

necessarily increasing the opportunities for women to compete in sport. 

Additional comments: 

Alternatively, the Working Group may wish to consider a reduction in these 

competitions by I or 2, rather than their total elimination. 

One FAR noted the concern expressed by some students that practice and 

competition schedules (especially when they span both semesters) may limit 

student-athletes in their choice of major. 

Recommendation #2 10 percent reduction in regular season competition for all 

sports that do not have established out-of-season contests. 

¯     The most recent scheduling adjustments have added contests to football and 

basketball. It is unrealistic to expect that conference media contracts would permit 

a reduction of these sports seasons without some downward reduction in media 

rights revenue. 

¯      Reduction of contests in other sports would also lead to some inconsistent 

results. For example, since Women’s lacrosse would lose 5 out-of-season-contests 

under Recommendation #:I, it would keep :17 regular season contests. Men’s 

lacrosse, however, does not have out-of-season contests so it would lose 10% of its 
contests for reduction of :17 games by :1.7. Women’s lacrosse is the fastest growing 

sport for women. The Cabinet just voted to increase the championship size from :16 

to 24 because of the growth. Men’s lacrosse has also grown in television coverage 

because of the popularity of the sport. Both are National Championship caliber 

sports for the ACC. 

¯      The APRs for Olympic sports which would be affected by this reduction (if 

basketball and football are spared because of media contracts) are all strong 

nationally suggesting that there may not be a problem for this recommendation to 

solve. 

Additional comments: 

Alternatively, the Working Group may wish to study the amount of time 

student-athletes spend on athletics or on competitions by sport and trim 

only on a sport-by-sport basis if there is a principled reason for concluding 

that the athletic time is excessive. In the response to Recommendation #1 

the issue of multi-day contests was raised, as well as the issue of students 
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who compete in cross-country, indoor, and/or outdoor track and may thus 

have multiple competitive seasons. 

The Working Group could consider rationalizing why some sports have an 

out-of-season segments, while comparable sports do not (i.e., women’s and 

men’s lacrosse, softball and baseball). 

Recommendation #3. No Foreign Tours. 

¯    This is recommendation that would reduce costs, although some schools may 

have some funds specifically allocated for this purpose (an apparel contract at one 

ACC school, for instance). 
°    The :IA FAR group opposed this recommendation and some in our group also 

believed that this opportunity to travel abroad was important for student-athletes 

who otherwise might not be able to study abroad as a significant percentage of our 

other students do. 
¯ In addition to the expense associated with these tours, there is also the 

opportunity for additional practice and competition that may create a competitive 

advantage for schools that take such tours. 

Additional comment: 

Alternatively, the Working Group may wish to consider studying the types of 

academic and cultural components that could be included in these trips to 

ensure that they are also acting as an educational enrichment. It might be 

possible to require that each school file a plan in advance of a foreign trip 

detailing the educational and cultural aspects of the trip. 

Recommendation #4 Reduction of Scholarships. 

¯    The proposed reduction of scholarships is only in the sports of football and 

men’s and women’s basketball, three of the sports that have a high concentration of 

minority students. One FAR observed that FCS schools survive with 63 football 

scholarships, indicating that a reduction in FCS football scholarships may be a 

realistic goal. 
° This recommendation also needs to be considered in the context of the CAP 
proposal to raise initial eligibility that might result in some students ineligible to 

compete during their first year at an institution. The combination of the two 

proposals might significantly limit the number of students available for competition. 
°    At some schools, all :15 women’s basketball scholarships may not be allocated, 

but the additional funds in the scholarship pool may be used to fund summer school 

scholarships. Reducing the number of scholarships at these schools might limit 

opportunities for students to attend summer school and continue to advance 
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towards earning a degree. 

¯    Reallocating the 2 scholarships taken away from women’s basketball is not a 

cost-reducing measure. 

¯    Any reallocation proposal should be more specific. If institutions determine 

how to reallocate on their own, they may gain a competitive advantage in the 

sport(s) to which the scholarships are reallocated. 
°    It is possible that the two women’s scholarships from women’s basketball 

could not be allocated to other women’s sports if the institution has already fully 

funded all of their women’s sports. 

¯    We’re not sure how the APR incentive to earn back scholarships would work. 

This needs to be considered in conjunction with the recommendation from the 

Student-Athlete Well-Being Working Group to consider multi-year grants-in-aid. 

Additional comment: 

Alternatively, the Working Group may wish to review the rationale for 

designating some scholarships as head-counters and some as equivalencies 

and whether there is a more rational way to achieve gender balance in full 

grants-in-aid. 

Recommendation #5 Decrease Staff Sizes. 

° The biggest budget item for Athletic Departments is salaries. 
° Staff reductions should be considered as cost-reducing measures before 

reducing student-athlete competition opportunities. We support the :~A FAR board 

in cautioning that staff reductions should not come from athletic trainers or 

academic support personnel. 

Additional comment: 

The largest and most troublesome resource issue in most athletic 

departments is the high compensation of coaches and some assistant 

coaches in football and men’s basketball. We encourage the Working Group 

to tackle this issue head-on by considering whether the NCAA wishes to seek 

an antitrust exemption in order to cap coaching salaries, or whether the 

NCAA should encourage athletic departments to consider internal policies 

limiting personnel expenditures by sport (at least for football and basketball), 

as an alternative to a cap on the number of non-coaching staff within the 

sport. The head coach could decide how much of the personnel 

expenditures are needed for additional personnel, to attract high quality 

assistant coaches, and to satisfy his own compensation needs. 
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Recommendation #6 Review the current legislation regarding minimum number of 

sports mandated for Division 1 membership. 

¯    A decrease in the minimum number of sports might result in the dropping of 

men’s Olympic sports. With a decrease in the minimum number of sports, we fear 

that non-revenue sports will be cut. If football is maintained, the cuts will have to be 

on the men’s side to avoid gender inequity. 
°    An increase in the minimum number of sports would put an additional 

financial burden on institutions not already at that minimum. 

Additional comment: 

We encourage broad-based programs and the athletic opportunities they 

make available for students, rather than an athletics department that 

specializes in few sports. 
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Maximum Number of Contests and Dates of Competition for Each Sport 

Sport 

Baseball 

Basketball 

Bowling, Women’s 

Cross Cou.ntry ........ 
Equestria n, 

Fendng 

Field Hockey 
Championship Segment 

Oth#r Segment .................... 

Football 
FBS 
FCS 

Golf 

Gyrnnast!  
Ice Hockey~..Men’s and Women’s 

Lacrosse, Men’s 

Lacrosse, Women’s 
Championship Segment 
Other Segme.n~.. 

Ritle 

Rugby, Women’s 

Skiing 

Contests 
56 

.......... ~7 Or 29 ~ 

Dates of 
Competition 

15 
11 

12 
113 

34 

~4 

13 

See Bylaw t7,35.1.1. Twenty-seven contests and one qualifying regutaPseason multiple-team event or 29 contests and no 
qualifying regutaeseason multiple-team event. 
See Bylaw 17.5.5.1.] for institutions that sponsor men’s or women’s cross country but do not sponsor indoor or outdoortrack 
andfield. 
Twelve football contests shall be permitted during those years in which there are ~4 Saturdays from the first permissible playing 
date through the last playing date in November {see Bylaw 17.9.5.1). 
See Bylaw !7,24.5.1 for institutions that sponsor indoor .and outdoor track and field and participate in at least the minimum 
number of contests with at least the minimum number of participants. 

16 (Nordic) 
Soccer         ’ ...................... 

Championship Segment 20 
Other Secjment ................. , .................. 5 .......... 

Softball. 
Championship Segment 56 
Other Segment 8 

Squash, Women’s 1 

Swim..ming and Diving ................................... 20 
Tennis 

Overall 25 
Individual Singles a nd/or Dou bles Tournaments, 7 

Tr~�~’ and Field (Indoor and Outdoor) ............. !8 
Volleyball, Men’s 

Championship Segment 28 
Other Segment 4 

Volleyball, Women’s 
Championship Segment 28 
Other Segment 4 

Water Polo, Men’s 21 
Water Polo, Women’s 

Wrestling 16 

16 (Alpine) 



Post-Presidential Retreat Updates 
November 11, 2011 

NOTE: For the working groups other than Resource Allocation, the October 28 update 

document remains current. We intend to send an update next week as well, .following the 

November 16 meeting of the Collegiate Model: Enforcement Working Group. 

Resource Allocation Working Group 

Presentation to Board: January 2012 
Chair: Michael Adams, President 

University of Georgia 

~Tce Chair: Ann Millner, President 
Weber State University 

Group 
Teleconf6rence 

NOV 4 

Next 
Teleconference 

TBD 

Direct questions and feedback to stqff contact: 
Kathleen McNeely, kmcneely@ncaa, org 

DEVELOPMENTS 

The Resource Allocation Working Group held a teleconference on November 4, 201l 1. The next 
teleconference has not been scheduled as of this time. 

EXISTING INFORMATION 

The Resource Allocation Working Group held a teleconference on November 4 to review draft 
recommendations regarding the minimum number of sports required for Division I membership 
and limitations on non-coaching personnel; the group also discussed revisiting recommendations 
that have been made to date. The working group: 

Decided to revisit approved proposals to verify that the recommendations correlate with the 
enduring values that include: academic and athletic student-athlete success; the collegiate 
model; amateurism; and competitive equity among institutions of similar commitment to 
collegiate athletics. The approved proposals to be revisited are: 



Elimination of non-championship segment competition. The sports with non- 
championship segment competition are cross country, field hockey, soccer, softball, 
lacrosse and volleyball. 

bo A 10 percent reduction in regular-season competition for all sports. Note: if the 

Division I Board passes the elimination of non-championship segT~ent competition, 
credit would be given for non-championship reductions. 

c. Eliminating all foreign travel. 

d. Reduction of: 

(1) FBS football scholarships from 85 to 80. 

(2) FCS football scholarships from 63 to 60, with 80 overall counters. 

(3) Men’s basketball scholarships from 13 to 12. 

(4) Women’s basketball scholarships from 15 to 13. These scholarships would be 
reapportioned to other women’ s sports. 

(5) In addition, the working group requests that the Committee on Academic 
Performance (CAP) consider incentives that would allow institutions above a 
certain APR score to maintain FBS football scholarships at 85, FCS 
scholarships at 63 (with 85 overall counters), men’s basketball scholarships at 
13 and women’s basketball scholarships at 15. 

Reviewed proposals regarding limitations on non-coaching personnel. Five proposals 
related to limitations on non-coaching personnel were discussed. The working group 
supported a proposal from the Division I-A Athletic Directors Association, which provided 
for maximum allowable non-coaching personnel for FBS football and men’s basketball. 
The working group directed NCAA staff to work with the DI-A Athletic Directors 
Association to refine the proposal and to work with FCS institutions to develop a proposal 
for non-coaching personnel for FCS football. 

Proposals for a change to the minimum number of sports required for Division I 
membership were on the agenda, but were not discussed. This agenda item will can-y 
forward to the next meeting. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 17, 2011 1:07 PM 

Gibson, S. El~abeth <elizabeth gib~n@unc.edu>; Bryan, Patdcia I, <plbrya~@email.unc.edtr~ 

Thmfl~s for dinner 

Hi Elizabeth and Patrida - 

I saw Elizabeth on Tuesday and said I would send a thank you note as soon as I got back to my office. I’ve been back before now, but my age-challenged mind just 

recalled that conversation. 

Thanks to both of you very much for an enjoyable evening -as usual. 

It’s now time for me to plan Patricia’s birthday dinner. Do we want to try to do something before the holidays or wait until the New Year? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:iiwww.law.unc.edu/centers/banking 

i,~i Description: 

..... http://www.law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 17, 2011 1:56 PM 

Edwina Woodbury <edwina.woodbuD,@chapelhillpress.com> 

FW: Audit Cotnmittee Insights Newsletter- November 17, 2011 

Ni Edwina -- Ar’e you on this maifing list? I see there is an Audit Committee Rou~dtabfe coming up in Charlotte in early December. Might be a good tMng 

to ~et people know you’re ~nterested ~n more aud~t/d~rector work, http://www.kpmg~nstitutes.com/ac~/events/event-content/fall-20~l-roundtab~e- 

Iocations.aspx 

F~m: KPNG Audit Commi~ee Insigh~ [mailto:kpmgauditcommi~ee@cventmail.com] 
Sent: Thursday, November 17, 201~ ~:24 PN 

To: Broome, Ussa L 
Subject: Audit Commi~ee Insights Newsle~er - November 17, 2011 

~ NEWSLE~ER 

Audit Committee  nsights 
News Analysis, and Insights from KPMG’s Audit Committee Institute 

November 17, 2011 

Featured 

Where Does the Audit Committee Want to Spend More 
Agenda Time? 
KPMG - Audit committee agendas offer an important view of 
some of the critical issues that companies face today and in 
the months ahead. Even deeper insight can come from 
knowing where the audit committee wants to devote mot~ of 
its agenda time, as highlighted in findings from KPMG’s 2011 
Audit Committee Survey. 

Back to top 

Financial Reporting and Compliance 

SEC Approves New Rules to Toughen Listing Standards 
for Reverse ~erger Companies 
SEC - New rules of the three major U.S. listing markets 
impose more stringent listing requirements for companies 
going public through a t~verse merger. 

Back to top 

ACI/KPMG Analysis 

Disclosure Overload and Complexity: Hidden in 
Plain Sight 
KP[V}G - A new study from KPMG and FEI examines the 
growing problem of "disclosure overload" and offers 
recommendations aimed at reducing disclosu~ volume and 
complexity. 

FASB Progresses on Financial instruments Project 
KPMG - FASB makes significant tentative revisions to its 
exposure draft on accounting for financial instruments after 
considering feedback from constituents. 

Back to top 

Surveys and Trends 

A Review of Recent Corporate Governance Surveys 
Well - Findings of recent surveys and reports for companies 
and their boards to consider when evaluating their governance 
practices. 



What Directors Think 2011 
Boardmember.com -A volatile stock market and still-flagging 

economy combined with heightened regulatory pressures and 
emboldened activist shareholders continue to make the job of 
corporate director more challenging, as the latest What 
Directors Think survey makes clear. 

Back to top 

Commentary and Perspective 

The Impact of a Corporate Culture of Sustainability on 
Corporate Behavior and Performance 
HBS Working Knowledge - Findings over an 18-year period 
suggest that "high sustainability" firms dramatically 
outperformed the "low sustainability" ones in terms of both 
stock market and accounting measures. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 2:37 PM 

’Margot Saunders ~gmail.com>; i ~email.unc.edu> 

Tyler, Johnson ~ohnsonT@sbls.org>; Carolyn Carter <ccarter@nclc.org> 

RE: Dra£t article on Treasu .ry’s Garnishment Rule 

Thanks, Margot and Tyler. and I will each review and get bad( to you with o~ar combined comme~ts {and any suggestion, s for redt~cing the ~ength). 

Ussa 

Wac:hovk~ Pro~essor of g~mkmg Law 
Director, Center ~or £~lnMt~ ~md Finarx:e 
UNC School of Law 
CB#33~, 
Chapel H~I~, NC 27599-3380 
919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

web 

From: Margot Saunders [mailto: ~gmail.com] 
Sent-’ Thursday, 1:29 PM 
To: Broome, Lissa L; 
Co-" Tyler, Johnson; Carolyn Carter 
Subject-" Draft article on Treasury’s Garnishment Rule 
Hello Lissa and 
Attached is our draft a~icle on Past, Present and Future Threats to Federal Safe~ Net Benefits in BankAceounts. The subject is very timely because it addresses 

the benefits from, as well as the holes in, Treasury’s new rule providing protections for garnishments of bank accounts containing tbderal benefits. The rule has provided 

hugely i~npormnt protections for the millions of low income elderly and disabled recipients of federal benefits. 

There are about a dozen footnotes which still need attention (these are mmked in yellow), and my colleague Jolmson Tyler -- who did most of the heavy lifting on this 

article -- will provide those by early ne.’~ week. We were mindful of the ti~ne issues here, and we thought it best to send you the article sooner, so you can see how you 
would like to deal with it rather than waiting the few days till these are filled in. 

We understand that the article exceeds your length limit. In fact, before we realized there was a limit, the article was about 25% even longer. However, we thought it 

best for you to look at it before we attempted additional cutting. 

We were veu fortunate to have the substantial and able assism~ace of my co-author -- Johnson Tyler -- in }x~ting this article. Johnson is a highly experienced, and 

brilliant long-time legal services advocate at South Brooklyn Legal Services. He was my partner in crime as we negotiated over the past 5 years with Treasury 

regmcding the details of the garuishment rule, and he continues to battle on behalf of the elderly poor in the trenches of the New York courts. 

I will be on vacation some of next week (actaally in North Carolina), but you can always reach me at this email address, or through my cell phone -- 

You can reach Johnson at JohnsonT(igsbls.org, or my colleague Carolyn Carter (who is also very fiamiliar with this issue and provided her genius editing to the draft you 

are seeing), at ccart~<~ncl£:grg. 

We stand ready’, of course, to work with your staff as necessary. 

Thank you so much for allowing us to submit tiffs article to you. 

Margot Saunders 

Of Counsel 

National Consumer Law Center 

1001 Connecticut Avenne, N~V 
Washington, D.C. 20036 

www.consan~eflaw.org 

m~m~dera@nclc.org 

202 452-6252 ext. 104 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:30 PM 

~gmail.com> 

1~I:;: Banking Law Study Committee Presentation 

¯ --I haven’t forgotten you, I hope comments by tomorrow morrfing witl still be timely. I’1t shoot for early in the 
Thanks 

Wachovia Pro[:essor of gankb~g Law 
Director, Center [:or Banking and Finance 

lJNC School of 

CB#3380 Van Hecke-Wettach 
Ch~pel H~L NC z., 5,_,9- 3:_~80 

htt p:,’/~’~’~ law.ur~cedu/h~?ages/news/media/banking~nance 

web 542 

From: Ngmail.com] 
Sent; Monday, 6:47 AM 
To; : Broome, Lissa L 

Subject; Banking Law Study Committee Presentation 
IVly friends: I attach a first draft of remarks to the Study Committee to be delivered on I would like to give the draft text to members and the clerk when 

I appear. In addition, I would like to have some AV in support. This is first draft m~d the closing is weak (although ifI give this as written, eyes will have been glazing 
over prior to the finale). I would appreciate it it would coordinate the filling in of blanks, would work on some slides. Lissa would help me ruth the history 

and interplay of Ibderal and s~ate legislation a~d would advise on what can be done to make this more eflbctive and accessible to members. I mn thinking of adding 

a more full ending about meeting the needs of our State and roll consult Mren and if prepared. I’m oat of town until Thursday, but ca~ be reached by email and cell. 
Tha~ks to all, j 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:54 PM 

’Maraot Saunders’ ?bgmail.com> 

~z~email.unc.edu>; Tyler, Johnson <JolmsonT@sbls.org>; Carolyn Carter <ccmler@nclc.org > 

RE: Dra~ article on T~easu .ry’s Garnishment Rule 

Will do. Johnson, we’re thinking about you and your 

l.issa 
[issa L Broome 
Wachovia Pro~essor of Banking Law 
Director, Center ~or OanMn~ and Finance 
UNC School of Law 
Cg#33~, Van Hecke--WeLtach 
Chapel H~I~, NC 27599-3380 
91%9623065 
http:i!www.law~unc.edu/centers/bankh~ 

web 

From: Margot Saunders [mailtc _~gmail.com] 
Sent: Thursday, 4:52 PM 
To: Broome, Lissa L 

Tyler, Johnson; Carolyn Carter 
Subject: Re: Draft article on Treasury’s Garnishment Rule 

Thank you both. 

Just an FYI -- while Johnson was working on this, So he would like the explanation about who he is atthe beginNng of the article m read 

something like -- 

Johnson M. Tyler (Yale BA 1983 CUNY Law School, JD 1989) has helped Social Security recipients at South Brooklyn Legal Services for the past 23 years. Much of his 
recent work has focused on protecting Social Security recipients from debt collectors. He would like to dedicate this article to his who knows a thing or 
two about credit cards and banks. 

Thanks very much. 
Margot Saunders 

Of Counsel 

National Consumer Law Center 

1001 Connecticut Avenue, N~V 
Washington, D.C. 20036 

w~v.consumeflaw.org 

m~m~der~@nclc.org 

202 452-6252 ext. 104 

On Thin at 2:36 PM. Broome Lissa L <lbroome(c%ma l unc edu> wrote 
Thanks, Margot and Tyler. and I will each review and get back to you with our combined comments (and anv suggestions for reducing the ~ength), 

[Jssa [.. 
Wachov~a Professor of 8ank~n~ Law 
Director, Cente~ for 8ank~n{ and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~l 
Chapel H~l< NC 2’7599-3380 
919.962.7066 

~X~ Descr~ptbn: 

From: Margot Saunders [mailt( 
Sent; Thursday, 1:29 PM 
To: Broome, Lissa L; .... 
Co: Tyler, Johnson; Carolyn Carter 

@gma cam] 

Subject: Dra£t axticle on Treasmy’s Garnishment Rule 

Hello Lissa and 
Attached is our draft axticle on Past, Present andFuture Threats to Federal Safe, O: Net Benefits in BankAccottnts. The subject is very timely because it addresses 

the benefits from, as well as the holes in, Treasury’s new rule providing protections for garnishments of bank accounts containing federa1 benefits. The rule has provided 

hugely important protections for the millions of low income elderly and disabled recipients of federa1 benefits. 
There are about a dozen footnotes which still need attention (these are marked in yellow), and my colleague Johnson Tyler -- who did most of the heavy lifiing on this 

article -- will provide those by early next week. We were mindthl of the time issues here, and we thought it best to send you the article ~oner, so you can see how you 



would like to deal with it, rather than waiting "the t~w days till the~ are filled in. 

We understand that the article exceeds your length limit. In t~ct, betbre we realized there was a limit, the article was about 25% even longer. However, we thought it 

best lbr you to look at it betbre we attempted additional cutting. 

We were ve~ fortunate m have the substantial and able assistance of my co-author -- Johnson Tyler -- in writing this aNcle. Johuson is a highly expe6enced, and 
brilliant, long-time legal services advocate at South Brooklyu Legal Services. He was my partner iu crone as we uegotiated over the past 5 years with Treasury 

regaxding the detafils of the gm~ishmeut rule, and he continues to battle on behalf of the el&fly poor in the trenches of the New York courts. 

I will be on vacation some of next week (actually in Nort2t~ Carolina), but you can always reach tne at this etnail address, or through my cell phoue -- 

You can reach Johnson at _~[__o__l!_r_~__s~?__n_i!~_@_~_b__!~’_.~?!2~, or my colleague Carolyn Carter (who is also very familiar with tiffs issue and provi&d her geuius editiug to the draft you 

are seeing), at ccarter~uclc.org. 

We stand ready, of course, to work with your staff as necessary.. 
Thank you so much for allomng us to submit this aNcle to you. 

Margot Saunders 

Of Counsel 

National Consumer Law Center 

1001 Counecticut Avenue, NW 
Washington, D.C. 20036 

w~a¥.consulnertaw.org 

202 452-6252 ext. 104 ..................................................... 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 17, 2011 5:13 PM 

’Steve Friedland’ <sfi-iedland2@elon.edu> 

ILE: Outside Scholarship Review Request 

Hi Steve--- 

What aspect of business law does the piece deal with? I’m reluctant to say yes unless the paper relates to something I know something about Also, how long is it? 

Lissa 
l.issa L. 8roome 
Wachovia Professor of Banking Law 
Director, Cent~-_~r for }3ankir~g and Financ~-_~ 
U NC Schoo~ of Law 
CB#3g80, Van Hecke-Wettach Ha~ 
Chapel H~], NC 27599-3380 
9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 

h~p:L&~,ww.Iaw unc. edu,’imagesJnews,’mediaJbanldngfmanca 

web 542 JP9 

From: Steve Friedland [mailto:sfriedland2@elon.edu] 
Sent; Thursday, November :[7, 20~:[ 3::[2 PM 
To: Broome, Lissa L 
~¢; Steve Friedland 
8..bject; Outside Scholarship Review Request 

Lissa - 

I hope all is well with you and that you are having a good semester. I am responsible for sending out scholarship for colleagues up for promotion 

and tenure, and was wondering if you had the time for a quick review of a piece on business law? We would not need it until the end of the year 

and it can be a concise evaluation. 

All my best, 
Steve Friedland 
Steven Friedland 
Elon University School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 17, 2011 7:49 PM 

’Steve Friedland’ <st?iedland2@elon.edu> 

I~E: Outside Scholarship Review Reqaest 

Hi Steve -- I’ll take diversity- on nonprofit boards Send me the article, your review guidelines, and the due date 

We’re speaking so far, but I hold the season tickets to UNC sporting events, so that helps 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 
From: Steve Friedland [mailto:sfriedland2(a)elon edu] 
Sent: Thursday, November 17, 2011 7:26 PM 
To: Broome, Lissa L 
Sutzject: RE: Outside Scholarship Review Request 

Lissa - 

One article is on security-based swap agreements under Dodd-[~’rank and another is on diversity as a useful tool ]2~r nonprofit boards -- your choice! 

best, 

Steve 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(&errlail.tmc.edu] 
Scnt: Thu 11/17/2011 5:12 PM 
To: Steve Friedland 
Subject: RE: Outside Scholarship Review Request 

Hi Steve - 

What aspect of business law does the piece deal with? I’m reluctant to say yes unless the paper relates to sorrletl-ling I knoxv something about. Also, how long is it? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L,~!C School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/banking 

[Description: http://www.la~v.unc.edu/images/news/media/bankingfinance web 542.jpg] 

From: Steve Friedland [mailto:sfriedland2@elon edu] 
Sent: Thursday, November 17, 2011 3:12 PM 
To: Broome, Lissa L 



Cc: Steve Friedland 
SubJect: Outside Scholarship Review Request 

Lissa - 

I hope all is well with you and that you are having a good semester. ! am responsible for sending out scholarship lk~r colleagues up for promotion and tenure, and was wondering if you had 
the time for a quick review of a piece on business law? We would not need it until the end of the year and it can be a concise evaluation 

All my best, 

Steve Friedland 

Stcven Friedland 
Elon University School of Law 



From: 

Sent: 

To: 

Subject: 

Attada: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, ~ 9:04 AM 

’Joseph Smith’ < @gmail.com>; Nguyen, Ha <hnguyen@nccob.gov>; Hammond, Elizabeth <ehammond@nccob.gov>; 

@yahoo.com> 

~gmail.com> 

RE: Bm~king Law Stud?" Committee Presentation 

REMARKS TO JOINT COMMITTEE.docx 

Joe - My suggestions, Nothing e~r[:h shattering, Sorry to be so Jate, 

Best of luck. 

L~ssa 

[~ssa L Broome 

Wachov~a Professor of gm~Mng Law 

Director, Center k)r Banking and Finance 

UNC Schoo~ of Law 

CB#33~, Van Hecke--Wettach I-ta]~ 

Chapel H~I~, NC 27599-3380 

919,962,706~ 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Descriplion, 

h ~ ~:,’/,,~ la w, u nc ed u,’ima 9~s/n ews/media/ha n kh?gfin a nc~ 

web 542qpg 

From: Joseph Smith [ . _ ~gmail.com] 
Sent: Monday, 6:47 AM 
To: Nquyen, Ha; Hammond, Elizabeth;         ; Broome, Lissa L 

Subject-" Banking Law Study Committee Presentation 
My fiiends: I attach a first draft of remarks to the Study Committee to be delivered on I would like to give the draft text to members a~d the clerk when 

I appear. In addition, I would like m have some AV in suptx)rt. This is tirst dml?t and the closing is weaJa (although ifI give this as written, eyes will have been gluing 
over prior to the flnaJ~e). I would appreciate it if Ha would coordinate the filling in of blm~ks,         would work on some slides, Lissa would help me with the histou 
and interplay of federa~ m~d slate legislation a~d     would advise on what can be done to make this more effective aaad accessible to members. I am thinking of adding 

a morn thll ending about meeting the needs of our btate and will consult when mad if prepared. I’m out of town until Thursday, but ca~ be roached by email and cell. 
’I’hm~ks to all, j 



REMARKS OF JOSEPH A. SMITH, JR. 

NORTH CAROLINA COMMISSIONER OF BANKS 

JOINT COMMITTEE TO STUDY THE 

MODERNIZATION OF THE NORTH CAROLINA BANKING LAW 

NORTH CAROLINA GENERAL ASSEMBLY 

Raleigh, North Carolina 

November 21, 2011 

Chail~nan Brubaker and members of the Committee, I am Joseph A. Smith, Jr., North Carolina 

Conunissioner of Banks. Thank you very much for holding this hearing and for inviting me to 

speak to you. With your pe~nission, I will review the current status of banking in North 

Carolina, summarize the history of our banking law, propose some changes to it and review a 

dral"t of a proposed law that includes these changes. 

I would first like to discuss with you the rcasons for revising our banking law. This is not a new 

topic. In an address at my swearing in to my first full te~m as Commissioner, in August, 2003, I 

set forth as one of my goals: 

Modernization of North Carolina’s banking laws and our bank supervisory 

activities to ensure that North Carolina banking organizations have all of the 

tools necessary to compete effectively in a financial services marketplace that 
is now global in scope and driven by technolog?’.~ 

That statement is as relevant today as it was over nine years ago. What’s taken so long to get 

consideration of revision? As members of this Cormnittee will soon see, revision of a statute like 

the banking law is not an easy job; it is time-consuming and detailed work. In the past, banking 

law revision for all of the relevant stakeholders - banks, regulators, consumers, communities, 

advocates - was a desirable goal, but not immediately necessary. The existing law, liberally 

interpreted, served the needs of the industry and the public interest reasonably well. I 

respectfully submit to you that revision is necessary today. 

Available at: 
http://~w.nccob.gov/Public/docs/NewsiTestimony%20 And%20 Speeches/Archives/Commis sionerSwearingln spe 
ech.pdf. 



What has changed? As I will discuss later in this presentation: almost everything. The banking 
industry, along with the rest of finm~cial services, took a severe hit in the financial crisis of 2008. 

The health of the industry has declined as a result and recovery is slow. The structure of the 

industry is becoming ever more concentrated. The regulatory landscape continues to change 

with an increasing Federal role and attendant complexit?T. The industry’s need for new capital is 

g~-eat and growing. Public trust in the banking industry and its regulators has been weakened. 

It would be easy enough in "this state of affairs to do nothing, blaming "the banks" for our currcnt 

economic malaise and letting events take their course. The easy path in this instance would not 

be the right one. The bm~ks that are supervised by the Office of the Co~rmfissioner of Banks are 
cormnunity and regional banks, two of which I acknowledge to be in the super-regional or mega- 

regional category. None of these banks engaged in the conduct that brought on the financial 

crisis; rather, they are "main street banks" whose business models arc centered on small and 

medium sized businesses, local communities and their rcsidents. Reform of our banking laws 

can reduce the burden of regulatory compliance for these banks and facilitate their raising of 
capital in a way that is consistent with the public interest. In addition, revision of the statute cm~ 

help preserve the role of this state in regulating our financial system. 

Back~:round 

In order to put the proposed revision of our banking laws in context, I will rcview the currcnt 

status of the banking industry in the United States generally m~d in North Carolina in pmticular. 

I will then review the history of banking in North Carolina and the State’s supervision of that 

industry. 

The ~J)~ited States 

The United States has a dual banking system, comprising: 

National banks, organized under the National Bank Act and supervised by the Office of 

the Comptroller of the Cunency ("OCC"). Bank of America, Wells Fargo, Communi~" 

One iim~d ~i~i Naii~i ~an~ ~ S~i~]i ~re nation~! ~nk~ 

significant operations in North Carolina. 

Federal savings associations, organized under the Home Owncrs Loan Act and 

supervised by OCC. 

State-chartered banks and thrifts, organized under state law and supervised by state bank 

supervisory organizations - in North Carolina the Office of the Commissioner of Banks 

("OCOB") - together with either the Board of Governors of the Federal Reserve acting 

through regional reserve banks (the "Federal Reserve") or the Federal Deposit Insurance 



Corporation (’~FDIC"). BB&T, First Citizens, and 79 other community and regional 

baJaks and thrifts are state-chartered institutions with headquarters in North Carolina. !\ 

National banks and thrifts account for 27% of the number of banking institutions in the United 

States and 70% of total industry assets. State chartered banks and thrifts account for 73% of 

institutions aJad 30°,/0 of assets. See Exhibit B. M~i~i £f ~1~:~ sys~!~!!y s!~fi~am ~an~ ~ o~r ............. ~m~ [s~!~ ~}~ ~~ 

financial system are national banks. Ihe largest of these banks have c@~tal markets operations ~ ................................................................................................... 

and accou~g for a significant share of the credit card and moggage markets. 

Our financial services marketplace also includes credit unions, mutually-owned organizations 

based on a "common bond" among members. Credit unions are organized and regulated under 

both federal and state law. As Exhibit B shows, if added to banking institutions and assets, credit 

unions would account ifo~ % of total institutions and    % of total assets ........ ........ 

Banking organizations are supervised to insure their safe and sound operation by the 

governmental agencies referred to above. In addition, banks are subject to extensive consumer 

protection regulation, including: 

Federal consumer protection laws listed on Exhibit ~ and regulations under such laws 

issued by federal regulatory, agencies. ~ ~’~" ~"’~ ..... ~,i;2;~,~2;iZ~; 

#;saeg--[-~V~--t.~.he Consumer Financial Protection Bureau ("CFPB") created by the Dodd- 

Frank Wall Street Refom~ and Financial Protection Act ("Dodd-Fra~") is ........................... 
g~ponsible fi)r r~g~flations under these laws. 

Examination and enforcement to ensure compliance with Federal consumer protection 

laws and regulations by: 

The CFPB, in the case of banking organizations la~:ger than $10 billion in assets. 

The OCC, Federal Reserve or FDIC, in the case of all other banks. 

The Federal Community Reinvestment Act ("CRA"), which requires that banks meet the 

credit needs of communities from which they receive deposits, including low and 

moderate income communities. 

CRA exmninations by each bank’s primmy federal regulator. 



G~n~al S~fi~ ~hese laws are included in state bank examinations and a~:e enforceable ......... 

as a rule, by state Ntomeys general.                                                       ~ .................................... 

I believe it is fair to say that banks are heavily regulated. While no bank likes the extent of 

current regulation, the cost of compliance is particularly hea~.~ for small banks. 

As the result of a number of factors, which I will discuss more [\~lly later, the United States 

banking indust~ is highly concentrated. As Exhibit DI shows~ the top five banks in the United 

States account for 53% of total indust~ assets and 57% of Gross Domestic Product, a vast 

increase in concentration from past norms. For what it’s worth, concentration is worse in the 

UK, Switzerland, Ireland and Icelan& In a number of cases, including our own, this 

concentration has resulted in bank difficulties affecting the entire economy, resulting in taxpayer 

exposure. 

North Carolina 

North Carolina is served by 128 banking organizations, as is shown on Exhibit Ei: ~ ~la~ ~ib!~ ............. [ c~mme.t [l~llJg]; This will haveto b .... ~ed 

..... ~ out from the FDIC deposit market share data. 
shows, North Carolina is more concentrated th~ the United States as a whole, w~th the top rive ...................................................................................................... 

banks accounting for 81% of total deposits and 49% of offices. The top ten banks account for 

87% of deposits and 63% of offices. Unlike the total US market, three of the five and six of the 

ten largest banks, are Noah Carolina state chartered banks. Overall, Noah Carolina state- 

chagered banks and thrifts hold __ % of total deposits in the State and operate __ of all offices. 

These fi~res axe as of June 30, 2001 and will be changed during the next year by the acquisition 

of ~C Bank(US) by PNC, a national bank headquartered in Pittsburgh Pennsylvania, and of 

B~k of Gr~ite by into Community One, a national bank headquagered in Asheboro. 

Another aspect of the North Carolina banking market t];a~ is the operation here of branches of 

banks headquartered in other states and of North Carolina--based banks with branches in other 

states. As of June 30, __ out-.-of-.--state banks were operating here, accounting for __ % of total 

deposits and __ % of offices. Conversely all of North Carolina’s state-chartered banks that are 

among our top ten had operations outside North Carolina, accounting for 60--% of their total 

deposits. While this percentage will be reduced by the merger of RBC into PNC, it will increase 

by subsequent acquisitions and interstate branching by our banks ........... ’ C~lllr~ell[ [I~lUlI~--------------------]; Consider wheth ....... t 
I to doan exhibitislideon this paragraph. 

Since the :financial crisis of 2008, banking in North Carolina has gone through a ........ a 

pat4K._!_i;[~[~i_£__u__l__t____t2£__n___@__. Wachovia, an institution with deep roots in this State, was acquired by 

Wells-__Fargo in that year. __ of our state-chartered banks received federal investments under 

the so-called "TARP" program. __ of these banks have paid back the TARP investments; __ 

have not; and __ have refinanced the investment. __ of our banks sought and received $__ 



of federal capital investments through the Small Business Loan Fund, $ __ of which was 

used to refinance TARP investments. We have had [five] bank failures since 2008, two in 

Wilmington, two in Asheville, and one in Brevard. We currently have __ banks that are 

subject to cease and desist orders arising from loan losses and related depletion of capital. Our 

community and regional banks have, in the aggregate, non-performing loans, charge-offs and 

OREO, relative to historic norms and to comparisons with other states. These problems can only 

be resolved by restructuring the loans, if possible; collecting the loans, including taking 

possession of collateral; and disposing of the collateral, often real estate. In "the current 

environment, these actions usually result in losses to the bank Such losses will cause the bank 

itself to be rendered insolvent - witness our recent failures - unless the bank has sufficient 

balance sheet strength to absorb them. This, in turu, ,equires capital. 

Capital is a technical terua among banks and bank regulators that will be ad&essed as this 

Committee goes through the proposed revisions to "the banking law. For present purposes, I 

believe it is sufficient to say that capital represents the net worth of a bank: what is left over a~ler 

liabilities are subtracted fi-om assets. The two main sources of capital are retained earnings - 

profits that a~:e not distributed to shareholders - and new investment in the bank’s common or 

preferred stock. For many of our banks, em~aings have been small or non-existent in recent 

times, so capital has had to be sought from other sources: the gover~m~ent (through TARP and 

SBLF) or investors. 

North Carolina state-chartered banks have had some success in raising capital. Since 2008, our 

banks have raised a net unpaid investment of $     from TARP and SBLF and $__ from 

investors, mainly private equity fim~s. North Carolina banks on average have a higher level of 

capital than banks throughout the Southeast or the nation generally. That said, there is a 

continuing need by our banks to attract capital both to address the balance sheet problems 

discussed above and to finance growth. 

As second challenge fbr our community and small regional banks is to broaden and expand their 

business models to generate the preferred source of capital: earnings. Many of our banks have 

relied too heavily on their local real estate markets for earning assets. This source of loans will, 

in all probability, be smaller in the future, so these banks will need new sources of earning assets. 

This is an important issue that will be a part of the discussion of banking law revision. 

How We Got Here: A Brief and Selective Review of the History of North Carolina Bankin~ 

When discussmg banking law, Professor Lissa Broome of UNC Law School often quotes Justice 
Hohnes: "a page of histoI7 is worth a volume of logic.’’2 This is true with regard to North 

New York Trust Co. v. Eisner, 256 U.S. 345, 349 (1921). 



Cm-olina’s banking law in particular. As I hope you will see, understanding how our law 

developed will assist you in understanding why it says what it does today. 

The histo~7 of our banking law makes clear that banking is not like other businesses. It has 

always been conducted under governmental authorization that has reflected both its importance 

to the public good and a desire by government to insure that banks and bankers operate in a sale 

a~d sound manner, consistent with the public interest. 

Ironically, perhaps, North Carolina was the last of the original 13 states to charter a privately 

owned bank.~ In 1804, the General Assembly chartered two banks: the Bank of Cape Fear and 

the Bank of New Bern. These banks opened fox business in 1805: Bank of Cape Fear in 

Wilmington, with a branch office in Fayetteville, and the Bank of New Bern in New Bern only. 

The charters were for a term of years and were renewable at the discretion of the General 

Assembly. It is interesting to note that the State of North Carolina was a minority investor in 

each of these banks and the majority investor in a third bank chartered by the General Assembly 

in 1811: the State Bank of North Carolina. It was the intention of the General Assembly that 

there should be no further bank chmters in North Carolina other than in these tbaee bm~ks and 

accordingly, in 1814, the General Assembly authorized these banks to open brandies wherever 

they wished in the State.4 This is the origin of statewide branching for North Carolina banks to 

this day. 

[[Discuss 19~h C antury? National Bank Act?]L 
¯ ,         .                     y 

~11~)~Z_]~£~_~i~___£g~££_~}2______~R~2~___~posed a tax on state bank notes and [~pted fhat state 

the use of state bank ~otes and pioneere the use of deposit credit transferable by &aft or check - 

the modern day checking accou.nt. During the Civil War, North Carolina state banks were 

required to trans:[Sr their gold anti silver reserves 

return Ik~r interest-beanng notes ~?om the CSA. At the end of the war, the Union e]ected not to 

~?.~:..~...~..~i~...~...~1~..~i~.~..b.~?.~..5:~£r.~..J1~&.~?~..~i.~u~:~?:....321?~..~?~A.~?£5~:..1~...~z 

~anted, begimm~g with the Ba~k of Greensboro i~ 1869. 

The power to charter banks in North Carolina was retained by the General Assembly until its 

adoption of a general banking law in 1903.~ Regulation of banks was overseen by the General 

3 Broome, "The First Hundred Years of Banking in North Carolina," 9 N.C. Banking Institute :[03 (2005). In this 

article, Professor Broome acknowledges and relies on T. Harry Gattton, "Banking in North Carolina: A Narrative 

History" (:[987). 

41bid, at p. 111. 
s Ibid, p. 127. 



Assembly, which required banks to make reports to the State Treasurer. In 1889, the General 

Assembly appointed the first bank examiner and in 1891 required the examiner to report to the 

State Treasurer.~ In 1899, the General Assembly created the Corporation Commission m---1-89~- 

and was given the powers fol~nerly exercised by the State Treasurer related to banking, including 

exan~ination.7 It is interesting to note that during the 19th Century, North Carolina banks had 

broad powers and engaged in such "nonbank activities" as operating railroads, mines and 

engaging in real estate transactions.~ In 1921, the General Assembly adopted legislation creating 

a Banking Department within "the Corporation Commission and establishing "the office of Chief 

b;xaminer.9 In 1927, jurisdiction over the liquidation of banks was removed from court- 

appointed receivers and granted to the supel-visor of bmkks in the Corporation Commission.l° In 

1931, the General Assembly adopted legislation creating the Office of Co,rm~issioner of Banks, a 

State Banking Department, and an Advisory Commission made up of the State Treasurer, State 

Attorney General and three other members appointed by the Governor.ll In 1939, the General 

Assembly replaced the Advisory Commission with a State Banking Commission.~ Mr. Gurney 

P. Hood of Wayne County was the first Commissioner of Banks, serving from 1931 to 1951. I 

have the honor to be the    person to hold that bffice .......... -~;~~~~"~~iJi~ji"~i~~~~~~~i~:~i~ ........ 
it’s ninth if you only count confirmed 

I Commissioners. 

Over the years since 1931, additional responsibilities have been assigued to the Office of the 

Cormnissioner of Banks with regard to regulation and supel~ision of other financial services 

providers. In [date], the Division of Savings of the Department of Cormnerce, which regulated 

state-chartered savings banks and savings and loan associations was merged into the Office of 

the Commissioner of Banks and the Commission was expanded to reflect that new responsibility. 

A number of non-bank financial selvices providers have been made subject to the jurisdiction of 

the Co,rm~ission and OCOB over time: consumer finance companies in      ; check cashers in 

; money transmitters in ; mortgage bankers, brokers, and loan originators in ; 

small loan companies in ; reverse mortgage lenders in ; and revenue anticipation 

lenders in      .i In addition, the Commission has the authority to [delay] foreclosures for a ......... [~j~-)i-;~ putthesei ....... t 
. : 2 i : 2 ~Z: 2 2 . " ~ ~= 2 2 : 2 :    122 .... I orderintermsoftimeandaddanythinglmissed, 

period of [45] days and, m certain c~rcumstances, addit~ona! t~me, under legislation or]gmadly ~. .................................................................................................. 

adopted by "the General Assembly in and which, absent further action by the General 

Assembly, will sunset in __ 

lPara~aph about relationship of banking law to corporation law and the fact that the corporation 

law has changed to be much less restrictive?]i ....... t cl)llllllellt [[~lJl~]: i would appreciat ..... 
..... L.f~!~t~.t[?..12.~[?!~: ................................................................. 

~ Ibid, p. 126. 
7 Ibid, p. 12Z 

~ Ibid, p. 129. 

9 Barton, op. cir. n. 1 etp. 75. 
~o Ibid, p. 76. 

~ Ibid, p. 79. 
~2 Ibid, p. 80. 



In addition to state law, North Carolina state-chartered banks are sub.ject to ~ederal .supervision 

and regulation._ b)’ ei~he,~ ~.hc Fede~-a~ Resep~e ~.~’~ ~he F!)~C ~,r ~.o~.h: The nature and extent of this 

regulation, both in temps of bank safety and soundness and consumer protection have increased 

over the )earsi. North Carolina state chartered banks axe supervised jointly bv the OCOB and 
¯ -- . ~ ~ : f~ ~ ~ Z ~ "--" ~ ~ ~ "---------- ;22 .... ~ to perhaps oversimplify here (details later if 

e~ther 0) the Federal Reserve° ~ they are member banks under the Federal Reserve Act: or (~ [.~.~.~.~.r.~!.~..~.~.!!!~!i.~.~..~?.~.~?..~2~[[!X ....................... 
the FDIC if they are non-member banks¯ All North Carolina banks are subject to the FDIC’s 

re~ulations relating to federal deposit insurance¯ In either case~ e~xaminations and super~ision 

are carried out under standards established by the federal bank regulato~ agencies, 

supplemented by standards of OCOB relating to state law. Of particular importance in this 

process is the application of capital adequacy measurement under the "prompt corrective action" 

standards established under the Federal Deposit Insurance ~_£~_l_~_£!:_a__!!fl~___hnprovements Act of 

199 I("F~DICIA"). As the result of F~DICIA, these standards are the basis on which much 

of current bank regulation rests and the FDIC is predominant in enforcement of them and in the 

resolution of banks that fail to meet them. 

A substantial portion of the law that ~currently applies to North Carolina banks - Articles 1 

through 14 of Chapter 53 of the General Statutes - has its source in the actions of the General 

Assembly from 1921 through 1931. Additional provisions of Chapter 53- Articles 17, 17B and 

18 - relate to interstate banldng and branching, the authorib~ of banks headquartered in North 

Carolina to carry on operations in other states and for out-of-state banks to operate here¯ For all 

of the 19th Century and well into "the 20th Century, it was not legally possible for baJaks from one 

state to branch into other states or acquire baJaks in other states¯ These barriers were weakened 

by the interstate compacts of the [1980’s] and the Riegle-Neal Interstate Banking and Branching 

Efficiency Act of 1994 ("Riegle-Neal"), which f~-~ste~:e&-a--~er~--efl_i~.t_~_]__t.c_’d__.i_r!, consolidation that 

saw a number of North Carolina Bi.b_anks grow dramatically. The Dodd-Frank Act ~2~_.2__~)_~_(~__}~-a-s 

~r~x~*~ ~ removed any materia!remaining obstacles to interstate banking and branching¯ 

As the result of changes in federal law regulating banks, North Carolina’s banking law is out of 

synch and ineffective. It contains a number of provisions that arc at once more restrictive than 

those contained in federal law and,____a__!,!_12_c_’___~__a_f!_~__c_’___~!f!_~__c_’_,, less effective¯ In addition, North Carolina 

banking law is much more restrictive than the Business Corporation Act, which was itself 

revised over twenb~ years ago. As a result, bank managements have avoided the burden of the 

banking law by forming holding companies to own the bank¯ These holding companies are 

formed under the Business Corporation Act or a similarly liberal corporate law of another state¯ 

It is time to revise the banking law. 

A Proposed Revision of the North Carolina Banking Law 

Since my appointment as Commissioner in 2002, I have flom time to time convened ad l~oc 

working goups to address the revision of the banking laws. These groups have generally 



comprised lawyers specializing in the field from law firms, bank law departments, "the North 

Ca~-olina Bankers Association and the UNC !.aw School of I.aw. ])raft revisions have been 

created several times but have never received full consideration by the General Assemblvi .......... ......... ~ 
~ 

"~ need to check. Did we ever submit a bill? This 

!.~.~.~.~..~.~..~%r.~ ~.: ............................................................... 
Because of my view that a revision of the banking law has become not only desirable but 

necessary, I convened a small working goup comprising the counsel to the North Carolina 

Bankers Association aJad the law firm "that represents it, the senior leadership of OCOB and our 

counsel and completed the revision that I have submitted to you. It is "the result of hours of 

discussion a~d debate regarding the needs of the industry, of the OCOB and of the public. After 

this work, I did a final review and editing of the draft m~d am responsible for it. 

The draft is presented as a whole text, rather than as proposed revisions to the current law in 

order to make it easier for those who review it to do so without undue complication. Anyone 

who has tried to dete~nine how "the Dodd-Frank ’~vAct has changed current federal law will 

know what I am talking about. Unlike the corporation law, there is no model act on which we 

could draw, nor is there any other state effort of which I azn awm-e that attempts what this draft 

attempts to do. As you will see, the draft changes current law by revising a number of provisions 

to reflect the developments I have been discussing, by reorganizing the text in a way that makes 

it easier to use and, in that regard, by moving some existing provisions to new locations in the 

texL It is proposed that some outmoded provision of current law simply be dropped. All of 

these changes will be reviewed with you in detail in furore meetings of this committee. 

The proposed revision is organized as follows: 

Article 1 contains provisions regmding the statute’s scope and applicability and a definitions 

section applicable to the entire statute. This Article replaces Article 1 of current law, N.C.G.S. § 

53-1. The proposed definitions provisions provision - § 53C-1- 4 - makes a number of material 

changes and additions, including: 

Replacement of definitions that reflect the accounting m~d supervisoD~ capital restrictions 

of the current law (e.g., surplus, undivided profits, unimpaired capital fund) with 

definitions relating to capital adequacy that reflect the ’~prompt corrective action" 

categories that are the real and effective measures under current law. 

Adding provisions relating to a bank’s capitalization that are consistent with "the Business 

Corporation Act. 

Including definitions that describe the various banking organizations affected by the 

statute and their federal and state supervisory and regulatory agencies. 



The changes and additions arc extensive and will be reviewed with you in full at a future 

meeting, as written and as applied in "the text. 

Article 2 of the proposal deals with the Conunission and the Commissioner. It replaces portions 

of Article 8 of the current law, specifically N.C.G.S. §§ 53-92 - 53-99.1, that provide for the 

establishment of the Banking Conm~ission mad the Office of the Commissioner, govemmace of 

the Commission, operation of the OCOB and official records, including confidentiality of such 

records. The proposal also includes provisions regarding rule-making and administrative 

hearings. The following features of proposed Article 2 should be noted as a preliminal.w matter: 

The structure and governance of the Conm~ission and Commissioner, which have served 

this State well for eigh~T years, remain in tact. 

The proposal seeks to establish rule-making, hearing and official records provisions that 

arc applicable to all of "the statutes administered by the Commission and the 

Commissioner, not just the banking law. 

Provisions of the crescent Article 8 that deal with ba~nk supervisory activities have been 

moved to Article 8 of the proposed statute. 

Article 3 of the proposal contains the provisions governing the organization of a new bank. It 

replaces Article 2 of the current statute, N.C.G.S. §§ 53-2 - 53-17. The proposal attempts to 

simplify and clarify the roll of the Commission and the Commission in the organization of new 

banks but does not, in my view, materially change the process or impede organization of banks. 

I expect a significant amount of comment from the banking bin on this Article nonetheless. 

Article 4 of the proposal contains provisions regarding the governance of banks. The Article 

replaces Article 5 - N.C.G.S. §§ 53-39 - 53-42.1 - and Article 7 - N.C.G.S. §§ 53-78 - 53.91.3 - 

of current law. In general, proposed Article 4 continues the relatively broad governance 

approach of current law rather than adding state rcquirements to the growing body of federal law. 

Changes of note include: 

Repeal of the provision of current law that authorizes assessment of shareholders of 

banks whose capital is impaired. N.C.G.S. § 53-42. 

Proposed § 53C-4-5 liberalizes the director qualification requirements of current law by 

removing residency and investment requirements. The appointment and conduct of 

directors remains subject to both state and federal regulation and directors are required to 

submit to ser~ice of process in Wake Coun.ty. This d~ange is proposed to remove 

potential obstacles to the raising of capital by our banks and to the appointment of 

directors who may be able to contribute to the bank but who do not have financial 

resources available to make meaningful initial investments. 



Proposed § 53C-4-10 adds a new provision to "the banking law that makes a review of 

board composition, structure and conduct a factor in its examinations of the bank and its 

management. 

Article 5 of the proposal contains provisions regarding bank powers and investments, including 

investments in subsidiaries. The proposed Article replaces Article 6 of current law, N.C.G.S. §§ 

53-43 - 53-77.3. The proposal cames fol~¥ard the liberal provisions of existing law and attempts 

to confbrm them to federal law, particularly the Gramm-Leach-Bliley Act. 

ArtMe 6 of the proposal deals with bank operations. It covers a number of subjects currently 

governed by existing law, including: 

Lending restrictions; loans to one customer. This provision has been amended to 

conform to the requirements of Section [611 ] of the Dodd-Frank Act, which requires that 

state law [insert statutolT standard from Dodd-Frankl]. This matter is so importaaat to our ........ i"~g~~~~~~iiiii]i~;~~~i~;~;i~~~~ .................... 
....... ~~_y_L~!~_!~_~_~_: .................. bm~ks that I will be submitting to you a provision amending current § 53-48 to the same 

effect. 

Accounts’. The proposal contains provisions regarding bank accounts, replacing current 

Article 12, N.C.G.S. §§ 53-146 - 53-147. The proposal carries fol~¥ard the General 

Assembly’s recent revision of the provision on pay able on death accounts. 

Branching. The proposal seeks to cover both bra~nching by banks, North Carolina and 

out-of-state banks, within North Carolina a~d interstate. It also replaces the concept of a 

"limited service facility" with that of a "non-branch bank business offices." These 

provisions replace N.C.G.S. § 53-62 and Articles 17 and 17B. 

Article 7 of "the proposal covers mergers, acquisitions and other control transactions. It is 

intended to replace current N.C.G.S. §§ 53-12 - 53-17.2 and to incorporate provisions regarding 

interstate transactions currently contained in Articles 17, 17B a~d 18 of Chapter 53. 

Article 8 of the proposal authorizes the supervision of North Carolina banks by the 

Cormnissioner and OCOB. It replaces portions of Article 8 and all of Articles 9 and 10 of the 

current law. The proposal carries fol~vard ma~y provisions of prior law, updating supervisory 

enforcement powers to apply the proposed new capital provisions. 

Article 9 of the proposal authox)zes voluntal7 liquidations of banks and involuntmT liquidation 

by the Conunissioner in cases of a distressed bank. It replaces Articles 3 and 4 a~d part of 

Article 13. This Article cames fol~vard in concept the provisions of current law and updates 

~hemi ......... "l Comment [MU19I: Note: we do not really "hook , ~ .... up" our new capital provisions to new Article 9. 

Need to review and fix. 



Article lO of the proposal authorizes supervision of bank holding companies. It is intended to 

replace Article 18 of current law. 

Unfinished Business 

The proposed revision of the banking law does not revise or repeal Article 11 (Industrial Banks) 

or 18A (International Banking) of the current law, nor does it revise Chapters 54B (Savings and 

Loan Associations) or 54C (Savings Banks). This is because revision of the basic banking law is 

a hea~37 enough lift and these other statutes are either sufficient for their present use (Chapters 

54B and 54C), little used (Article 18A) or unused (Article 11). These statutes can be the subject 

of further legislative action if the General Assembly wishes to take them up. 



Summary 

B~king is important to North Carolina. Our State has always been a leader in banking and the 

cunent proposal is submitted to you with the intention of continuing that leadership. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Friday, November 18, 2011 10:43 AM 

’CMaurer’ <cmaurer@franklin- square.corn> 

ILE: NY lect series 2011 fall rap3 

Thanks, Cornelia, for turning this around so quickly. You should go ahead and send the bill for this. 

Lissa L groome 

Wachovia Professor of Bar~Mng Law 

Director, Center for garlk~Rg arid Finance 

UNC School of Law 

Cg#ggSO, Van Hecke-Wettach Ha{~ 

Chapel H~], NC 27599-3980 

919.962.706~ 

http:/iwww.law.unc.eduicentersibank~ng 

::X:: Description: 

web 542jp9 

From: CMaurer [mailto:cmaurer@franklin-square.com] 
Sent-" Friday, November 18, 201J. J.0:00 AM 
To: Broome, Lissa L 
S,,bject; NY lect series 2011 fall rap3 

Hello gissa, transcript attached- A few inaudibles - hope this is correct! Cornelia 

Cornelia Maurer Transcription Manager Frm~klin Square Services Chapel Hill, NC 27517 919-942-0030 cmaum~&fra,~di~> square.corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:37 AM 

’Joseph Smitlf ~gmail.com> 

I~E: Banking Law Stu@ Committee Presentation 

My pleasure. Good k~ck on Monday. Have fun thereafter in New Mexico (? ---I think). 
~.issa 
[.issa h [~rooroe 

W~cllo~zia Profes:~or of BanMng L~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 
919.962.7056 
ht[p:/iwww.law.unc~eduicentersibank~ng 

::~:: Description: 

From: Joseph Smith [mailto: }gmail.com] 
Sent: Friday, 1:t::13 AM 

To: Broome, Lissa L 
Subject: Re: Banking Law Study Committee Presentation 

Terrific comments, for which many thanks, j 

On Fri, at 9:19 AM, Joseph Smith~ 

Lissa, many thanks, j 

[/~gmal.com> wrote: 

On Fri,            at 9:04 AM, Broome, Lissa L <.l_b_~2o__m__e_ @2_ej._r_~l_:u__r_kc_: _e_£t._u_ > wrote: 

Joe My snggestio~s. N,)thi~g emth shattering. Sorry to be s~ late. 

Best oflnck. 

I .issa I ,. Broome 
Wachovia Professor of Banking La~ 

Director, Cemer t~r Banking and Finance 

UNC. School of[.aw 

CB¢ 3380 ~, 

Chapc~ t ti~, NC 27599-3380 

919.962.7066 

:N: Description: 

http:,iwwwJaw u nc. _.d u, irr;a ges/n ews, rr;edia/ba n k~r;gfin a rice 

web 542.ip2 

From: Joseph Smith [mailto ~Kmail~cora] 
Sent: Monday, 6:47 AM 
To: N£uyen, Ha; Broome, Lissa L 

Subject: Bankit~g Law Study Cotmnittee Presentation 

My fi’iends: I attach a first draft of remarks to the Study Committee to be delivered on I would like to give the draft text to ~nembers and the clerk when 

I appear. In addition, I would like to have some AV in support. ’][’his is first draft and the closing is weak (although ifl give this as written, eyes will have been glazing 

over prior to the fin~Je). I would app:~ciate it if Ha would coordinate the filling in of blanks,         would work on some slides, Lissa would help me ruth the histoo, 

and interplay of federal and s~te legislation and Paul would advise on what can be done to make this mo~ effective and accessible to members. I am thinking of adding 

a more full ending about meeting the needs of our State and roll constflt when and if prepared. I’m ont of town until Thursday, but can be reached by email and cell. 

Thanks to all, j 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Friday, November 18, 2011 4:35 PM 

’Cricket La~e’ <cricket@uncaa. unc.edu:~ 

RE: November SAAC Meeting 

Hi Cricket --.I have another meeting that night at 7:00, but if I can get away from it in time, I will join you late. Wl~atthe best way to get into the building after 

Th a n 

I.issa 

Wachovia Professor of Banking Law 

D~rector, Center’ for Banking and F~nance 

IJNC School 01: Law 

CB#3~80, Van Hecke-Wettach Hall 

Chape~ H~lh NC 27599-3380 

919.952.7066 

htt£;i/www.~aw.unc:edu/c enters/banki nN 

~:: Description: 
htlp://www.law, u nc.ed u/~ms #es/n e~,vs/media/ba n k hq gtin a ~ ce 
w~,b 542@9 

From: Cricket Lane [mailto:cricket@uncaa.unc.edu] 
Sent: Friday, November :[8, 20:[:[ 2::[3 PM 
To: Broome, Lissa L; Larry Gallo; Beth Miller; Bubba Cunningham; John Nanchard; Robert Mercer 
(~c: ~; Sandy Restivo 
Subject: November SAAC Meeting 

Greefngs All, 

Our November Student-Athlete Advisoo~ Council (SAAC) Meeting will be held Tuesday, November 29th at 7p~n on the 3rd floor of the Loudennilk Center. 

Please let me know if you will be able to attend and if you have any agenda items. 

Thanks, 

Cricket 



F~om: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, November 18, 2011 4:36 PM 

BDan, Patficia L <plbD’an@email.unc.e&~; (~ibson, S. Elizabeth <elizabeth gib~)n@unc.edu> 

1),22: ’I’h~cs for dimmer 

Does Thursday, January _ work 

Lissa 

Lissa h [~roome 

Wachovia Profes~.m~r of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unceduicentersibank~ng 

::~:: Descript k,n: 

web 542 jp9 

From; Bryan, Patricia L 
Sent; Friday, November 18, 2011 1:59 PM 

To: Gibson, S. Elizabeth; Broome, Lissa L 
Subject; RE: Thanks for dinner 

That som~ds be~t ~ me, t(~o, As you say E~za[~th, sched@~ng something th~ ~n Ja~nlary would be 

Pmdcm 

F~m= Gibson, S. Elizabeth 
Sent; Friday, November 18, 20Ii l:4i PN 
Te= Broome, Ussa L; Bryan, Patdcia L 
Subject= RE: ~an~ for dinner 

~ could go eki~er way on the t~m~ng of the next d~nner, but I’d suggest relatively early ~n .January. R will g~ve us something to look forward to other than the 

start of the new semester. 

EHzabeth 

~7~x: (91 9) 967-1"77 

F~m: Broome, Lissa L 
Se~t: Thursday, November 17, 2011 1:07 PM 

To: Gibson, S. Elizabeth; B~an, Patricia L 
Subject= Than~ for dinner 

Hi Elizabeth and Patrida - 

I saw Elizabeth on Tuesday and said I would send a thank you note as soon as I got back to my office. I’ve been back before now, but my age-challenged mind just 

recalled that conversation. 

Thanks to both of you very much for an enjoyable evening -as usual. 

It’s now time for me to plan Patrida’s birthday dinner. Do we want to try to do something before the holidays or wait until the New Year? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

htt p:!!www.lawamc.ed u!cent ers!ba n k~n~ 

~.~.~ Description: 

h~p:,/~.law.unc.edu, images/news, media/bankingfinance 

web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 18, 2011 5:09 PM 

~emaJl.unc.edtr~ 

FW: November 2011 Debevoise & Plimpton Financial Institutions Report 

FYI 

~.issa I.~ Broom÷ 

From: debevoisemail [mailto:debevoisemail@debevoise.com] 
Sent: Friday, November :t8, 20:II 4:55 PM 

To-" debevoisemail 
Subject: November 20:t:t Debevoise & Plimpton Financial Institutions Report 

If you are having trouble viewing this e-mail, please click here. 

~iii Debevoise & Plimpton FIR 

November 201~ ~ VoL 5, No, 7 

The November 2011 issue of the Debevoise & Plimpton 
Financial Institutions Report is now available online. 

this 

Resolution Planning: The National, International and 
Strategic Context 

¯ F SOC Releases Proposed Rule and Guidance on its Process 
to Designate Non-bank Firms as Systemically Significant 

Click here to read the full report (PDF) 

Click here tbr all previous issues of the Financial Institutions Report 

We hope you find this information useful, but if you prefer not to receive future issues 

of this report, please reply to this message with "Unsubscribe" as the subject. Many thanks. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, November 18, 2011 5:42 PM 

BDan, Patricia L <plbD’an@email.unc.e&P; (~ibson, S. Elizabeth <elizabeth gib~m@unc.edu> 

I~B: Tha~cs for dimmer 

Now about Tuesday or Wednesday, January 17 or’ I87 

[issa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Scboo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HUL NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Descript k,n: 

From; Bryan, Patricia L 
Sent; Friday, November 18, 2011 4:55 PM 

To; Broome, Lissa L; Gibson, S. Elizabeth 
Subject; RE: Thanks for dinner 

] may go o@ t~ v[si~ m? sister in ()rcgo~ m early ,[am~% although I’m nat sure yet. Bu~ maybe sa~r k~ schedule aur din~er after c]~ses begin on ,lama~7 9, Thurs&%’ 

oflhat week wo@d work lbr 

Cb # 3380 

:"~x: (919} 92-127, 

Et~[ ] : mlbr yar~@ema[ i . uric, edu 

From-" Broome, Lissa L 
Sent: Friday, November 18, 2011 4:36 PM 
To: Bryan, Patricia L; Gibson, S. Elizabeth 
Subject: RE: Thanks for dinner 
Does Thursday, January ~ wc~k 

Lissa 

[.issa L 8roorne 

Wach.:)via Profes~;.:)r .:)f Banking Law 

Director, Center for Banking and Finance 

UNC Scboo~ of Law 

C ,,~ ~. .g#_,_80, Van Necke-Wettach HaU 

Chapel HUL NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542 ]pg 

From: Bryan, Patricia L 
Sent: Friday, November 18, 2011 1:59 PM 
To; Gibson, S. Elizabeth; Broome, Lissa L 
Subject; RE: Thanks for dinner 

That sou~ds best l~ me, t~o, As you st% E~za[~tK sched@h~g somelh~ng fh~ in January would be 

F~m= Gibson, S, Elizabeth 
Sent; Friday, November 18, 2011 1:41 PN 
Te; Broome, Ussa L; Bryan, Patdcia L 
Subject= RE: ~an~ for dinner 

~ could go eki~er way on the t~m~ng of the next d~nner, but ~’d suggest relatively early ~n Jam~ary. ~t will g~ve us something to look forward to other than the 

start of the new semester. 

Elizabeth 



,:::.g. # 3380 

,~h p}l HJ ~ J , ]~:: 2~59%--3380 

p h ::,n e : ( ~ ] ~ :, 9 ~ 2 - @ 5 O 6 

F~ Broome, Lissa L 
S~t~ Thursday, November ~7, 
T~ Gibson, S. Elizabeth; B~an, Patrida L 
S~j~tl Thanks for dinner 
Hi Elizabeth and Patricia - 
I saw Elizabeth on Tuesday and said I would send a thank you note as soon as I ~ot back to my office. I’ve been back before now, but my age-challenged mind just 
recalled that conversation. 
Thanks to both of you very much for an enjoyable evening -as usual. 
It’s now time for me to plan Patrida’s birthday dinner. Do we want to try to do something before the holidays or wait until the New Year? 
Lissa 
Lissa L Broome 
Wachovia Professor of Bankin~ Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#SS80, Van Hecke-Wettach Hall 
Chapel Hill, NC 27B99-~80 
919.962.7066 

:: :~;: :: Description: 
...... h~p:ll~ulaw.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, November 19, 2011 6:49 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc,edu> 

Cheesecake 

Hi Elizabeth - l didn’t catch up with you when     was collecting cheesecake orders this fall for         but we have a bunch in our freezer and if you’d like 

one for Thanksgiving, let me know (520). We have original, strawberry topping, cookies & cream, and triple chocolate. If not, no worries! 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, November 19, 2011 7:43 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

l~E: Cheesecake 

Hi Elizabeth--- 

Sounds good. I’ll bring it in Monday morning. 

<-:lad to h~-_~a r you wen[: back to 

"[’8 ke c a re~ 

kbsa 
Ussa L groome 

Wachov~a Professor of Bankh~g Law 

Director Center for BanMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 

http:llwww lm~’ unc edulhnageslnewshnedia/banking~mance 

web 542 

From: Gibson, S. Elizabeth 
Sent-" Saturday, November 19, 2011 7:37 PM 

To; Broome, Lissa L 
Subject: Re: Cheesecake 

~.issa -- I’d like a cookies and cream one. Do you want to bring it to school on Monday? We can put it in the freezer of the frig. in the faculty lounge. 

wen[ back to on Friday. t go back ir’~ 

See you on Monday. 

Fro~: Broome, Lissa L 
Sent: Saturday, November 19, 2011 06:48 PH 
To: Gibson, S. Elizabeth 
Subject: Cheesecake 
Hi Elizabeth - I didn’t catch up with you when was collecting cheesecake orders this fall for but we have a bunch in our freezer and if you’d like 

one for Thanksgiving, let me know (~20). We have original, strawberry topping, cookies & cream, and triple chocolate. If not, no worries! 

Take care, 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

._h__Lt_P__~]_Lw_w____w__:!__a___w__:y__n___c_:_g_d___u_l~__%_n__t_~ r__s_Lb_#_~_~! 0_~ 

::~:: Description: 

....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 21,2011 7:57 AM 

BDan, Patricia L <plbryan@email.unc.edu>; Gibson, S. Elizabeth <elizabeth gib~m@unc.edu> 

I~B: Tha~cs for dimmer 

Let’s say Wed., Jan. :18! 

[issa 

Lissa L. [~roome 

Wachovia Profes~s_~r of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Descript k,n: 

h~p:L&~ww.law u nc.eduNmages/news/med~a/ba n Mngf~na nca 

From: Bryan, Patricia L 
Sent: Sunday, November 20, 2012 9:49 PM 

To; Broome, Lissa L; Gibson, S. Elizabeth 
Subject-" RE: Thanks for dinner 
Wednesday, .]an. 18 is a bit better for me, although either one would work. Looking forward to it! 
Patricia 

From: Broome, Lissa L 
Sent: Friday, November 18, 2011 £41 PN 
To: Bryan, Patricia L; Gibson, S. Elizabeth 
Subject: RE: Thanks for dinner 

How about Tuesday or Wednesday, January :1.7 or I87 

Lissa 
[b.;sa I_. groome 

Wachovia Professor of Bankb~g Law 

Director Center for BanMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~IL NC z., 

::N:: 
...... htt p:,’/~ww law. u r~c ed u/h~a ges,’n ews/media,’ba n kh~g~ff~a nee 

web 542 

From: Bryan, Patricia L 
Sent: Friday, November 18, 2011 4:55 PM 

To; Broome, Lissa L; Gibson, S. Elizabeth 
Subject; RE: Thanks for dinner 

I []lay ~o o[ff to ~risk ftl~’ ,~iSJ,(tr if] Oc(:gon iil ead} Jam~% ~hhough I’m ~ot sure }ct But maybe safer to schcd@e o~n: dhmer afk:r classes begin o~ 3~mur~O’ 9. Thurs&ay 

of amt ~ek x~ o@d wofl~ lbr me. 

Pa{ricia 

c-: # .,o0 

:,’~ : (9"19) 

:’maJ ] : p]b:Lvar’@emalq.urx:.edu 

www.patr] ciabryan, net 

From: Broome, Lissa L 
Sent: Friday, November 18, 2011 4:36 PN 
To; Bryan, Patricia L; Gibson, S. Elizabeth 
Subject= RE: Thanks for dinner 
Does Thursday, rJa~3uar,Ii 5 work? 

Lissa 



Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel Hill, NC 

919.962.7056 

~ 
Description: 

h [[p:Hv~%~da w u nc.ed u/ima ges/n ews/media/ba n kir~gf m a nce 

web 542.~p2 

From: Bryan, Patricia L 
Sent: Friday, November 18, 2011 1:59 PM 
To: Gibson, S. Elizabeth; Broome, Lissa L 
Subject: RE: Thanks for dinner 

That sou~ds [x~sl lo me, too. ~’\s 

~= Gibson, S, Elizabeth 
Seat; Friday, November ~8, 2011 1:41 PN 
To: Broome, Lissa L; Bryan, Patricia L 
Subject= RE: ~an~ for dinner 

~ could ~o e~ther way on d~e t~rn~n~ of the next d~nner, b~ ~’d s~est relatively eady ~n Jandary, ~t wH~ ~ve us some~h~r~to ~ook forward to other than the 

start of the new semester, 

EHzabeth 

f~ : (q]9) 9g -1177 

F~m~ Broome, Lissa L 
Semi: Thursday, November 17~ 2011 1:07 PM 
To: Gibson, S. ~lizabeth7 B~an~ Patricia L 
S~: Than~ for dinner 
Hi ~lizabeth and Patricia - 
I saw ~lizabeth on Tuesda~ and said I would send a thank ~ou note as soon as I got back to my office. Yve been back before now, but m~ age-challenged mind lust 
recalled that conversation. 
Thanks to both of you ver~ much for an enjoyable evening -as usual. 
It’s now time for me to plan Patrida’s birthda~ dinner. Do we want to tr~ to do something before the holidays or wait until the New YearP 
Lissa 
Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB~3380~ Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7086 
http:!!www.law,unc.edu!ce~ters!bankh]g 

h~p;//~.law.unc.edu/images/news/media/bsnkingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 21, 2011 12:05 PM 

’Sharon Sebolt’ <sharon.sebol@law.duke.edu-~ 

I~E: November 30 Finance & Law Lunch 

Eli Sharon ---Thanks for the invitation. [ regret that I cannot attend since I teach at 1:00 that day. 

(issa 
Lissa t.. groome 

Wachovia Professor of Banking Law 

Director, Center for gank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599~3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

::N:: E~escription: 

h~p:/iw¢,~w.~sw u nc.ed u/~ma ges/n ews/med~a/ba n kingf~n s nce 

From: Sharon Sebolt [mailto:sharon.sebolt@law.duke.edu] 
Sent; Monday, November 2:[, 20:L:[ ll:4:L AM 

To: ’, Kimberly Krawiec, J.D.; mlybecker@perkinscoie.com; Broome, Lissa L; 
mjacoby@unc.edu; Omarova, Saule T; Hazen, Thomas L 
C¢; Prof. Steven L. Schwarcz; Sharon Sebolt; Michael Bradley; Mitu Gulati 
Subject: November 30 Finance & Law Lunch 

Dear Everyone: 

On behalf of Professor Steven Schwarcz, we would like to invite you to the above-referenced Finance & Law lunch to be held on November 30, 2011 at the Fuqua 

School of Business, Classroom G (located on the first floor in Fuqua’s west wing) from 12:25 to 1:15 p.m. Professors Michael Bradley and Mitu Gulati will present 

theirs paper, Collective Action for the Eurozone: An EmpiricalAnalysis. An electronic copy of the paper will be sent to you in advance of the November 30 event. 

Please RSVP to me at your earliest convenience by replying to this e-mail or you may call me at 919/613-7081. 

Many thanks! 

Sharon Sebolt 

Academic Assistant 

Duke University School of Law 

sha ron.sebolt@law.duke.edu 

929/613-7081 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 21,2011 12:31 PM 

’Komegay, Dena S uitf <DKomegay@wcsr.com> 

I~E: Lunch ruth Ken Lewis 

Ni Dens --- 
Let’s say Friday, December 9 st :1:1.:45 at Nantucket (1-40 and 54. in the Hsrrington Bank building). If Ken prefers another time or location, just let me know~ 
Lisss 
U~.~sa I_~ Broome 
Wacho’da Pro[:essor of gankb~g Law 
Director, Center [:or ganMng and Finance 

UNC Schoo~ of [aw 
C~#3380 Van Hecke-Wettach Ha~ 
Ch~pel H~IL NC z., 5._.9- 3:_~80 
9~.9.962.7065 

http://www law.uric edu/ima f~es/news/media/ba n kingD~a rice 

web 542 jp# 

From: Kornegay, Dena Suitt [mailto:DKornegay@wcsr.com] 
Sent: Monday, November 21, 2011 12:29 PM 
To: Broome, Lissa L 
Co: Lewis, Ken 
Subject: Lunch with Ken Lewis 

I 

Ken is available for lunch on l)ec. 1, 6, 12, 13~ 14, 15, 20 and 21. 

Rega:rds~ 

Dena Suit t Kom egay 

Legal Assistant 

Office: 919,316A206 

Begin tbrwa~-ded message: 

From: "B~oome, Lissa L" <lbroome(?~email.unc.e&~> 

Date: November 19, 2011 9:49:41 AM EST 
To: ’"Lems, Ken’" <kwlemgr-~wcsr.com> 

Subject: RE: Lunch 

Ken I’d love to get together over hmch, Here am some ~pcoming chys that would work 

Let me know if one ~fth,)~ days works/br you. 

Lissa L. Broome 
Wacbovia Proff~ss:~r of Banldng L,aw 
Director, Ceoter [~>r Banking aod Finance 

[ irNC School ofLa~ 

CB #3380. Van Hecke- Wettacb [ tall 
Chapd ]{i~1~ NC 27599-3380 

919~962.7066 

h Rp:JwwwJaw.nnc.ed~centem/banking 

web 542.jp2 

From: Lewis, Ken [ma!!to:kwlewisC@wcsr,com] 
Sent: Friday, November 18, 2011 12:01 PM 
To: Broome, Lissa L 
Subject: Lunch 
Lissa: 

I hope you am well. We meet a couple yem~ ago at the Director Diversi~ Initiative seminar. I would like to get more insight on this initiative and related 
issues, and wonder if you we be willing to have lunch with me to discuss. If so, I am happy to come to Chapel Hill. 

Best, 



Ken 

i{e;~ L,~=wi~_. I .’"~’~ti~e’~ I Womble Carlyle Sandridge & Rice, LLP 

kwlewis@wcsr.com ~ ~.wcsr.com 

ww~ .wcsr.com Jawyers&enneth-le~s 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 21,2011 12:38 PM 

’Kornegay, Dena S uitt’ <DKornegay@wcsr.com> 

I~E: Lunch ruth Ken Lewis 

Sorry. I guess I was looking at rny fist, not Ken’s. Now about Dec. I2, I1:45 at Nantucket? 

F~m= Kornegay, Dena Sui~ [mailto:DKornegay@wcsr.com] 
Sent~ Monday, November 21, 201~ ~2:32 PN 

To~ Broome, Lissa L 
Subject~ RE: Lunch with Ken Lewis 
Lisa, 

See the dates below, Ken is not a~a~lable on the 9th. 
Dena 

F~= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Seat= Monday, November 21, 2011 12:31 PN 
To= Komegay, Dena Sui@ 
S~bje~t= RE: Lunch with Ken Lewis 

Hi Dem~ - 

Let’s say Friday, December 9 a~ ~:45 at Nantucket (b-40 and 54 b~ the Harr~ngton Bank buHdins). K Ken prefers anod~er time or location, just let me know. 

L~ssa 

Ussa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center k)r gank~ng and Finance 

U NC School of [.~w 

CB#33o~, Van Hecke--WeLtach 

Chapel khan, NC 

919.962.7066 

http:iiwww.law.unc.edu/centers/bankh~g 

~.~.~ Description. 

h [[p:!A~ la w. u nc e,J u/in~a gesln ews/n~edia/ba n kir~gf~n a nce 

web 5d 2.~p9 

From: Kornegay, Dena Suitt [[~_a_jLtg__L_D___K_qE[Le_g_a__y_@_w_c__s_L__c__o__r_L~] 
Sent: Monday, November 21, 2011 12:29 PM 
To: Broome, Lissa L 
Co: Lewis, Ken 
S,,bject: Lunch with Ken Lewis 

Ken is available for lunch on Dec. 1,6, 12, 13, 14, 15, 20 and 21. 

Regards, 

Dena S uitt Kornegay 

Loga_l Assistant 

Office: 919.316A206 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroome(a;email.unc.edu> 

Date: November 19, 2011 9:49:41 AM EST 

To: ’"Lewis, Ken’" <kwlewi~a~)wcsr.com> 
Subject: RE: Lm~ch 

Ken I’d love to ge~. together over hmch. Here a~v some upcoming &ys flaa wonld work for me: 

December 1, 5., 6,9,, I2, 13, 14, I5., 20, 21. 
I ,et me know if’o*~e of tbo~: days works R~r yon. 

I ,issa I ,. Bmome 

Wachovia PmJ~s~r of Banking Law 

I)i~eclor. Cen~r t~r Banking and Finance 

UNC School ~f Law 
CB//3380, Van Heckc.-Wetg~ch 

Chapel ltill, NC 27599-.3380 

919.962.7066 

h~p:/,’x~a~av.law.unc.edu,’ cente~bm~N 



From: Lewis, Ken [mailto:kwlewis@wcsr,com] 
Sent: Friday, November 18, 2011 12:01 PM 

To-¯ Broome, Lissa L 
Subject-" Lunch 

Lis~: 
I hope you are well. We meet a couple years ago at the Director Diversity Initiative seminar. I would like to get more insight on this initiative and related 
issues~ and wonder if you we be willing to have lunch with me to discuss. If so, I am happy to come to Chapel Hill. 
Best, 
Ken 
K<,~,, {.~ wi.% I P~’,’,~’.,<,~ I Wemble Carlyle Sandridge & Rice, LLP 
2!}~;0 ~,::i~idi~’,~ P.~ricc.<~y 8~.:i~ 400 i (%:ri’<.m~ NO 27713 

kwJewis@wcsr.com { w~v.wcsr.com 
ww~v.wcsr.comaawwers&emmth-lewis 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 21,2011 2:02 PM 

’Lewis, Ken’ <kwlewis@wcsr.com> 

I~E: Lunch ruth Ken Lewis 

Sounds good. See you then. 
Lissa L Broome 
Wac:hovii~ ProFessor of g~mking Law 

Director, Center ~or g~mMng ~md Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~ll, NC 27599-3380 

919.9~2.706S 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 
h E p:/,~,,~ law.uncedu/images/ne:,,:s/media/bm~kh~gfinance 
web 

From: Lewis, Ken [mailto:kwlewis@wcsr.com] 
Sent: Monday, November 21, 2011 12:52 PM 
To: Kornegay, Dena Suitt 
Co: Broome, Lissa L 
Subject: Re: Lunch with Ken Lewis 

Lissa 

Ignore my last email. December 12 ,Nm~tucket at 11:45 works. 

Ken 

Ken Lewis 

Womble Carlyle Sandridge & Rice 

kMewis,~;wcsr.com 

919.484.2328 

Sent from nay iPhone 

On Nov 21~ 2011, at 12:44 PM, "Kornegay, Dena Suitt" <!_)__~9___m__ejg::a2y_@_~:_~:£~_ri:££_Lr_~.> wrote: 

That will work. 
I will put it on his calendar. 
Dena 

From: Broome, Lissa L [mailtodbroome@email.unc.edul 
Sent." Monday, November 21, 2011 12:38 PM 
To: Kornegay, Dena Suitt 
Subject: P,E: Lunch with Ken Lewis 
S.:_~rry, I gue;;s t w~s looking at my list, noL Ken’s. How abouL Dec. ~2,, ~.:45 ~: N~nL~K:keL? 

Lissa 

F~m= Kornegay, Dena Su~ [ma~l~:DKorneqay@wcsr,coml 
Sent: Monday, November 2~, 20ii 12:32 PN 
To= Broome, Lissa L 
Subject: RE: Lunch with Ken Lewis 
Lisa, 

See the dates below, Ken is not available on the 9th. 

Dena 

F~m= Broome, Ussa L Lma~to:~broome@_~j_[N_E£~_~_~[ 
Sent: Monday, November 21, 20~1 12:3~ PN 
To= Kornegay, Dena Sui~ 
Subject: RE: Lunch with Ken Lewis 

H~ Oen~--- 

Le~’s say Friday, December 9 a~ I ~L4.B ~ Nan~ucke~ (I-40 ~nd B4 ~n ~he Hardn~on Bank buHdin@)~ ~f Ken prefers another ~ime or Ioc~ion, jus~ ~e~ me 

Lissa 

Liss~ L Broome 

W~chov]a Professor of Bankin~ L~w 

D~rector, Center for B~nk~n~ and F~n~nce 

U ~(~ Schooi of Law 

Cg~338(), Van Hecke-.We~s~ch H~iJJ 

Chapef Hifl, NC 27B~9-.3380 

9~9.962.706~ 

h~p:!iwwwJaw.unc.edu!cen~ers!bankin~ 

<:im~@eOOldp@> 

F~ Kornegay, Dena SuJ~ [mail~o: DKornegay@wcsr:com] 
S~[~ Monday, Navember 2~, 20~ ~2:29 PM 

T~ Broome, Liss~ L 



Cc: Lewis, Ken 
Subject: Lunch with Ken Lewis 

Ken is available for lunch ou Dec. 1, 6, 12, 13, 14, 15, 20 and 21. 

Regards, 

D~na Su itt Korn egay 
I .egaI Assisl:a:t~ l 

Off’ice: 919.316.4206 

w ww. Wcsr.coIn 

<imageooz.jpg> 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroome~emaJl.unc.edu> 

Date: November 19, 2011 9:49:41 AIvl EST 

To: ’"Lores, Ken’" <kwlewis~wcsr.com> 
Subject: RE: Lunch 

Ken I’d lose to get together over lunch. } ]e~ a~ some npcoming days that would work [br me: 

December i~ 5, 6,9, 12, 13, I4~ 15, 20, 2I~ 

[ .et me l, no~ if one of those da?’s works 
LJs~ 

Lissa L Bmome 

Wachovia t)ro~:s~r of Banki~N L~w 

Ditvcton Cenk:r ff~r Banking and Finance 

UNC School of I 

CB#3380, Vat, Hecke- Wettach 
Chapel HJK NC 27599-3380 

919.962~7066 

http:i/w~a¥.law.unc.edu/centem/bankmg 

F~m~ Lewis, Ken [maflto:kwlew~s@wcsr.com] 
Sent: ~riday, November 
To= Broome, kissa k 
Subject: Lunch 
L~s~: 
I hope you are well. We meet a couple years ago at the Director Diversity Imtiafive ~min8z. I would like to get more insight on ~is initiative 

and related issues, and won&r if you we ~ rolling to have lunch with me to Nscuss. If so, I am hapw m come to Chapel Hill. 

Best, 

Ken 
~h~ Lew~; I ~%r~ I Womble Carlyle Sandfidge & Rice, LLP 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 21,2011 2:08 PM 

~nc.rr.com> 

I~W: President Loh’s Decision on the 1K2LA_ Recommendations 

MD~ eliminates 8 sports 

From: Swofford, John [mailto:jswofford@theacc.org] 
Sent; Monday, November 21, 20£t 11:49 AM 
To: Michele A. Eastman 
Cc: AIIACCStaff; H. Holden Thorp; ; Richard H. 
Brodhead;                : Wallace D. Loh;                Craig Littlepage (cklge@virginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yow 
(d_yow@ncsu.edu)~ Dick Baddour (dbaddourOuncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu)~ Kevin 
White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu)~ Ron Wellman (wellmanr@wfu.edu)~ Shawn Eichorst (sme@miami.edu); Terry Don Phillips 
(pterry@clemson.edu); Carolyn Callahan (cmcOvirginia.edu); Clyde McCoy (cmccoy@med.miami.edu); JaNe Hodge (hodge@clemson.edu); Larry Kill@ugh (larry@vt.edu); 
Broome, Lissa L; Martha Putallaz PhD (putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 
(carmicha@wfu.edu)~ Rober~ Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu)~ Allison Rich 
(arich@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@uncaa.unc.edu); Connie Nickel 
(cnickel@miami.edu); Jaclyn "Jacki" Silar (jsilar@duaa.duke.edu)~ Jane Miller (jm2y@virgiNa.edu); Jody Mooradian (mooradjoObc.edu); Laura Fellon (Ifellon@umd.edu); 
Michelle Lee (michelle_lee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu) 
Subject: RE: President Loh’s Decision on the PClA Recommendations 
Thank you, rvlichete. Tell Wallace I am thinking of him. These are not easy decisions and I admire the process and d~oroughness with which he a~d the Maryland 

community have addressed the ~ssues. Rest regards, John 

Emm= Michele A. Eastman [mailto: meastman@umd.edu] 
Seat= Monday, November 25, 2055 $$:45 AM 
To= Swofford, John 
Sabject= President Loh’s Decision on the PC~ Recommendations 

Dear Mr. Swofford: 

President Wa~face Loh asked me to ~:orward to you the emaH below, ~n which he ~n~:ormed the University of Ms@and Campus Community th~s mornb~g of his 

derision regardh~g the report of the Presidential Commission on Collegiate AtMet~cs (PC~A)~ ~ have a~so ~nduded the attachments above, wMch are a~l posted at 

www.president.urnd.edu/pCIA. Please fee~ free to share tMs h~forma~:~on w~tb the ACC presidents, ADs, FARs, SWAs, and wRh appropriate members of the Ace 

staff. 

Rest, 

M~chele A. Eastman 

Assistant President and Chief of Stsff 

Office of the President 

1~0~. IV~a~n Adm~mstratkm Rui~ding 

University of Ma@and 

Co~lese Park, MD 20742 

30~/405- 68~ 

..... Or~sh~al Message 

Frorn: Presh~en~: Wallace D. Lob [mailto:UMMai~er@me~ama~l.umd.edu] 
Sent: Monday, November 23., 2011 10:1.2 AM 

Subject: Derision Resardin8 Athletics Commission Report 

November 2~, 20~ 

Dear University of Maryland community: 

It ~s w~th ~e~ret that I announce my derision to accept the ~ecommendat~o~s of the P~es~dent"s Commission on Intercollegiate AtMet~cs, de~ve~ed a week a~o, that 

e~gh~: a~hletR: tearns be discontinued as of Ju~e 30., 201.2. Of course, al~ scholarship commitments and coaches’ contracts w~ be ho~lored 

The Commission’s cecommenda~ons -.-. rek~cl:sndy rescbed ~n a tkne o[ constrained resources .-.- w~ restore Ma@and Atbh~d:ics to financisI hea~:h and 

susta~nabi~ity by 20~9 and wHf enhance the support for student-athletes k~ d~e remainb~8 Z9 teams so d~at they can excel ~n the classroom and on the 

The fact that Athletic D~rector ~ev~n Anderson, the Universky Athletic CoundL a~d the M Ck~b (aku~n~ ~etter-w~n~ers) a~so e~do~sed, wkh re~et, the 

Commission’s recommendations, did not make my derision a~y easier. My conversations w~th the affected student-athletes and coaches, and my communications 

wi~h ~hek parent:s, ak~rnm, and supporters, were fraught w~tb ansu~sh and sadness 

Our s~:udent-athletes are some of the mos~ impressive young men and women I hsw~ encounteced k~ my caree¢. They love the University o[ Maryland. 

They are proud ambassadors of the institution. Their coaches are talented and dedicated professionals. ~t ~s our student-athletes’ 

passion, resiliency, maturity, and comm~men~ to their University, their teammates, and their sport that ~ w~f always value. 

~ would I~ke to sha~e w~th you the facts and reasons for my derision. 

MV full statement ~s available on the president’s website at: 

http://www.president.urnd.eduiPCIA/pdfs~121ipresident Ioh response FINAL~121~.pdf. 

You may a~so read ~:he ceport of the Pces~dent’s Comm~sskm, as we~ as ~he written responses to l:ha~ report bv Dicec~or Anderson, the University Athle~:~c Coundl, 

d~e M C~ub, and the University Senate Executive Committee at 

~ want to express aSa~n my appreciation to the P~es~dent’s Commission and to the aforementioned ~roups fo~ thei~ d~l~sence, w~sdom, and advice to ensure the 

success of Mawland Athlet~cs~ And ~ want to thank you fo~ your cont~nuin8 support of ou~ student-athletes and the University of Maryland. 

Wallace D. Lob 

President 

Universky of Maryland 

Th~s ~ote was authorized for d~stdbudo~ to 

Univers~:y of Maryland Comrnun~W 

Office of the President 



Academic Progress Rate (APR) Implementation Timeline and Key Dates 
Revised November 11, 2011 

Postseason 
Competition 

Year 

APR 
Report 
Date* 

Projected 
APR 

Release 

APR Calculated Using 
Data From These 

Date 
Academic Years** 

Four Year 
Average APR 
for Postseason 

Eligibility 

Two Most 
Recent Years 
Average APR 
for Postseason 

Eligibility 

2013-14 10/12 6/13 

2015-16 10/14 6/15 

08-09 

10-11 

09-10 

11-12 
(930) 

10-11 

12-13 
(930) 

11-12 
(930) 

13-14 
(930) 

900 

930 

930 

* The specific APR Report Date will vary based on an institution’s academic calendar. 

** An APR score of 930 is projected to result in a Graduation Success Rate (GSR) of at least 50%. The 930 APR score was first identified as a 

minimum threshold in August 2011 

A four-year APR score of at least 900 (or a 930 average over the two most recent years) will be required for post-season competition conducted 

during the 20112-2013 and 2013-20114 academic years. A four-year APR score of at least 930 (or a 940 average over the two most recent years) will 

be required for post-season competition conducted during the 2014-2015 academic year. Beginning during the championship conducted during the 

20115-2016 academic year, each team must have achieved the 930 four-year APR score as a minimum academic standard to participate in post- 

season competition. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 21,2011 2:10 PM 

Bubba Cnnningham <bnbbac@ uncaa, unc .edu> 

I~W: President Loh’s Decision on the PCLA Recommendations 

FYI ---Maryland’s sports reduction. 

Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~[ 

Chapel H~[[, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

::N:: Descriptbn: 

web 542~D~ 

From-" Swofford, John [mailto:jswofford@theacc.org] 
Sent; Monday, November 2:~, 20:[:1 11:49 AM 
Te; Michele A. Eastman 
Co: AllACCStaff; H. Holden Thorp; Richard H. 
Brodhead;               ,: Wallace D. Loh;                Craig Littlepage (cklge@virginia.edu); Dan Radakovich (drad@athletics.gatech.edu); Debbie Yow 
(d_yow@ncsu.edu); Dick Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin 
White (kwhite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Shawn Eichorst (sme@miami.edu); Terry Don Phillips 
(pterry@clemson.edu); Carolyn Callahan (cmcOvirginia.edu); Clyde McCoy (cmccoy@med.miami.edu); Janie Hodge (hodge@clemson.edu); Larry Kill@ugh (larry@vt.edu); 
Broome, Lissa L; Martha Putallaz PhD (putallaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 
(carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Allison Rich 
(arich@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@uncaa.unc.edu); Connie Nickel 
(cnickel@miami.edu); Jaclyn "Jacki" Silar (jsilar@duaa.duke.edu); Jane Miller (jm2y@virgiNa.edu); Jody Mooradian (mooradjoObc.edu); Laura Fellon (Ifellon@umd.edu); 
Michelle Lee (michelle_lee@ncsu.edu); Sharon McCloskey (smcclosk@vt.edu); Theresa Wenzel (twenzel@athletics.gatech.edu) 
S~bject; RE: President Loh’s Decision on the PCTA Recommendations 

Thank you, rvlichete. Tell Wallace I am thinking of him. These are not easy decisions and I admire the process and d~oroughness with which he and the Maryland 

commurfity have addressed Lhe issues. BesL regards, John 

From: Michele A. Eastman [mailto: meastman@umd.edu] 
Sent; Monday, November 21, 20:~1 11:4:~ AM 
To: Swofford, John 
Subject: President Loh’s Decision on the PCIA Recommendations 

Dear Mr. 5wofford: 

President Wallace Lob asked me to [:orward to you the emait below, in which he in[:ormed the University of Maryland Campus Community this morning of his 

decision regarding the report of the Presidential Commission on Collegiate Athletics {PCIA). I have also included the attachmenLs above, wMch are atl posted at 

www.president.umd.edu/pClA. P~ease fee~ free to share tNs h~format~on with the ACC presidents, ADs, FARs, SWAs, and with appropriate members of the ACC 

staff. 

Best, 

M~chele A. Eastman 

Assistant Pres~den~ and CNe[: o[: Staff 

Office of the President 

:[~0:1. Ma~n Administration 8ui~ding 

UniversRy of Maryh~nd 

College Park, M D 20742 

30~/405- 68~ 

..... Or~gh~al Message 

From: President Wallace D. Lob [mailto:UMMailerOmegamail.umd.edu] 

Sent: Monday, November 2~., 2011 10:1.2 AM 

Subject:: Derision Regardin8 Athletics Comrmssion Report 

November 2~, 201~ 

Dear University of Maryland community: 

It is w~th regret that I announce my derision to accept the recommendations of the President’s Commission on Intercollegiate Athletics, delivered a week ago, that 

e~ght athletic teams be discontinued as of June 30, 2012. Of course, al~ scholarship commitments and coaches’ contracts wN be honored~ 

The Commission’s recon]mer~dat~ons -.-. rek~cl:sndy resched ~n a tkne o[ constrained resources .-.- will restore Ma@and Al:hh~d:ics to financisI heal~:h and 

susta~nabi~ity by 201.9 and w~ll enhance the support for student-.athletes in ~:he rernainmg 19 teams so [:hat they can excel ~n the classroom and on the 

The fact tha~ Athletic Director Kev~n Anderson, the Universky Athletic Council, and the M Club (atumni letter-.winners) atso endorsed, wkh regreL the 

Commission’s recommendations, did not make my derision any easier. My conversations w~th the affected student-athletes and coaches, and my communications 

with their parents, aku~n~, and supporters, were fraught w~th anguish and sadness~ 

C)ur s~:uder~l:-athletes are some of the most impressive voung men arid women I haw~ e~]cou~]tered m my career. They love the University of Marv~and. 

They are proud ambassadors of the inst~t:ut~on. Their coaches are talented and ded~cat:ed professkmals. It ~s our student.-athletes’ 

passion, resiliency, maturity, and comm~[men[ to their University, their teammates, and their sport that ~ w~[l always value. 

[ would I~ke to share w~th you [he facts and reasons for my deds~on~ 

My full statement is available on the president’s website at: 

h ttp :/!www.p re sid e n t. u m d.e d u! P CIA!p d fs ].:[ 21ipresi d e n t...Io h..respo n se...FIN A[_I :[21 ~. 1.p d f. 

You maV a~so read t:he report of the President’s {::omm~sskm, as we~[ as the written responses to that report bv Director Anderson, the Urdversil:y Athlet:~c Council, 



l:he M Club, a[~d the Unive~sit¥ Senal:e Executiw-_~ Committee at www.president.umd.edu/PCIA. 

~ want to express again n~y appreciation to the Pres~c~en~’s Commission and ~o the afo~emen~oned groups fo~ their c~Hgence, w~sdom, and advice ~o ensure the 

success o[: Ma~y~and Athletics. And [ want to thank you for your continuing support of our student.-athletes and the University of Ma[y[and. 

S~ncere[y, 

Wallace D~ Lob 

P~eside~l: 

University of Maryland 

Th~s note was authorized for d~st~bu~on to 

Unive~s~b/of Maryland Community by: 

Offk:e of the P~esident 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 21,2011 6:12 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edn> 

Cheesecake 

Hi Elizabeth -Sorry I missed your call. It looks like you got your cheesecake -or, it was purloined. See you tomorrow. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7056 

~:/iwww.law.unc.eduicentersibanking 

iNi Description: 
" http://www.lawunc.edu/imageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 21,2011 6:16 PM 

Evans, Jack <jac~evans@unc.edu:~ 

M~’land -- Dropped Sports 

NI Jack--- Thanks for meedng with me, Beth, and Dicky Loday~ I think we are all in accord. Here is the lir~k to more in[:o about Maryland~ 

I’ll be h~ the ~egislat~ve meeting w~th the ACC FARs on Saturday, December 3, so if you have anything to pass a~ong to that group from your December 2 Resource 

A~location Working Group meel:k~g, shoot me an emaii or g~e me a ca~ 

Ta ke Ca re~ 

E~= Swofford, 3ohn [mailto:jswofford@theacc.org] 
Seat; Monday, November 25, 2055 $$:49 AN 
Te= Nichele A. Eastman 
C¢= AIlACCS~ff; : H. Holden Thorp; Richard H. 
Brodhead;                Wallace D. Lob;               Craig Li~lepage (cklge@virginia.edu); Dan Radakovich (drad@athletics.ga~ch.edu); Debbie Yow 
(d_yow@ncsu.edu); D~ck Baddour (dbaddour@uncaa.unc.edu); Gene DeFilippo (Gene.d@bc.edu); Jim Weaver (weave~@~.edu); Kevin Anderson (kev~na@umd.edu); Kevin 
White (~hite@duaa.duke.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@~u.edu); Shawn Eichorst (sme@miami.edu); Ter~ Don Phillips 
(pter~@clemson.edu); Carolyn Callahan (cmc@virginia.edu); Clyde McCoy (cmccoy@med.miami.edu); 3anie Hodge (hodge@demson.edu); Larry Killough (larry@~.edu); 
Broome, Lissa L; Na~ha Putallaz PhD (pu~llaz@duke.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael 
(carmicha@~u.edu); Robe~ Tagga~ 3r. (robe~.~gga~@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Allison Rich 
(arich@fsu.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@~u.edu); Beth Miller (bmiller@uncaa.unc.edu); Connie Nickel 
(cNckel@miami.edu); 3aclyn "3acki" Silar 0silar@duaa.duke.edu); 3ane Miller 0m2y@virgiNa.edu); 3ody Mooradian (moora¢o@bc.edu); Laura Fellon (Ifellon@umd.edu); 
Nichelle Lee (michelle_lee@ncsu.edu); Sharon McCIoskey (smcclosk@~.edu); Theresa Wenzel (~enzel@athletics.gatech.edu) 
Sabject= RE: President Loh’s Derision on the PC[A Recommendations 
Thank you, Mk:hek~. Tell Wa~h~ce I am l:hh~]dng of hm~. These are no[ easy derisions and I admire the process and thorough]less wi[h which he m~d ~:he Maryland 

community have addressed the ~ssues. Best regards, John 

E~= Michele A. Eastman [mailto: meastman@umd.edu] 
Seat; Monday, November 25, 2055 $$:45 AN 

To= Swofford, 3ohn 
Sabject= President Loh’s Decision on the PC~ Recommendations 

Dear Mr. Swofford: 

President Wa]bce Lob asked me to forward to you the emsi~ ~elow, ~n wMch he ~nformed the Urfivers~ty of Maryland Campus Comnmrfity thb morning of his 

derision re~srd~ng Lhe report of the President~a~ Commission on Col~egisLe ALh]edcs (PC~A)~ ~ have Nso k~duded the attachn~ents above, which are a~ posted at 

www.president.umd.eduipCIA ~ Nease feel free to share tMs ~nformat~on w~th the ACC presidents, ADs, FARs, SWAs, and w~th appropriate members of the ACC 

stall 

Best, 

Mk:hele A. 

Assistant President and CMef of SLaff 

Office of the President 

:].:].0:[ Mah~ Admh~strat~on BuiMing 

Univers~l:V o[ Maryland 

College Park, M D 20742 

305/4.05--6848 

......... Od~na~ Message ......... 

From: President Wallace D. Lob [mai~to:UMMai~er@mesama~l.umd.edu] 

Sent: Monday, November 2% 2011 10:I2 AM 

Subject: Dedsk)n Regarding A[hletics Commission Report: 

November 2I, 2013. 

Dear University of Maryland commun~Ly: 

~t ~s w~th regret that I am~o[mce my derision to accept the recommendations of the President’s Commission on Intercollegiate Athletics, delivered a week ago, that 

e~ght athletic teams be discontinued ~s of J~ne ~0, 2012~ Of course, M] scho~arsMp commitments and coaches’ contracts wH~ be honored. 

The Commission’s rec.:}mmet~dal:Rms-- reku::[anl:ly reached m a ~:~me of constrahled resources -- w~]l restore Maryland Ad~letics to financial heMth 

susl:amabi~il:y by 2019 and will enhm~ce the support for studenbal:hle~:es h~ the remsink~g 19 teams so ths~: ~:hey can e>:cel ~n the classroom and on the 5e~d. 

The facL Lhat Athletic D~rector Kev~n Anderson, the University AthleLic CoundL and the M Cfu~ (akmm~ ~etter-wbmers) a~so endorsed, w~th regret, the 

Comn~ssion’s recomrnendat~ons, did not make my derision any easier. My conversations w~th the affected student-.athletes and coaches, and my comnmrfications 

with their parents, ahJmn~ and supporters, were fraught w~th anguish and sadness. 

Our student-athletes are some of the most impressive yolJ[;~ men and women I have encountered h~ my career. They love the University of Ma@and. 

They are proud ambassadors of the i]lsl:~tul:h:~]l. Their coaches are ta~e[~ted and dedh::ated pro[ess~onals, t~: ~s our sLudent-athletes’ 

passion~ res~Hency~ mal:uril:y~ 8t~d commitment to their U]l~vers~ty, the# l:eammsLes, and l:he~r sport 1:hal ~ wH~ always valk~e. 

~ would IH(e [o share wi[h you the fac[s and reasons for my derision. 

My full statement ~s available on the president’s website at: 

http:i!www.presid ent.um d.edu!PClA!pdfslI21!presid ent...Ioh...response...FINA[ 1~2:[ 11.pdf. 

Yok~ rosy Mso read the report of the Presh~enL’s Comm~ss~otL as well as the written responses to that report by Director Anderson, the Ut~i~ersity AthletR: Council, 

the M Ch.~b, and the UniversH:y Senate E’,4ecul:~ve {::omm~Ltee at www.presidenLumd~eduiPC~A 

~ want to express agab~ my appreciation to the President’s Commission and to the s[:orementioned groups [:or their d~igence, wisdom, and advice to ensure the 

success of Maryland Athletics. And ~ want to thank you for your cor~t~r~uing suppor[ o[: our student-athletes and the University o[: Maryland. 

Shlcere~y, 

Wallace D. Lob 

President 

University o~: Maryland 

Th~s note was authorized for d~str~b~on to 

University of Ma@and Communky 



Office of the Pr~sid~-:mt 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 21,2011 9:58 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Your birt~hday 

Hi Conrad - 

I’d like to take you and one or two of your law school buds out to lunch at Jujube to celebrate your birthday. December :13, :14, or :15 would work for me. Pick a date 

and let me know who else to invite. 

Enjoy your birthday! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: Description: 
http:l/www.law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 22, 2011 8:32 AM 

Stuart H. Singer (ssinger@bsfllp.com) 

Today’s c~Jl 

Hi Stuart - 

Could you give me a call if you have a minute sometime this morning? I need to withdraw from working with you. Capital One is an owner bank (one of about 20) 

of The Clearing House and it is a large donor to the Center for Banking and Finance. I don’t want to jeopardize that relationship. When we first spoke I wasn’t aware 

that Capital One was a Clearing House owner, but I confirmed that this morning, http://wwwAheclearinghouse.org!index.htrnl?p=070878. 

I have several recommendations for someone else to help you: 

Jerry Markham, Florida International University ht_t_p__:/_i_law._fj_.u_._e__d__u_/__[[Idex.php?option=com content&task=vie.w.__&_!.d_:--_2__4__z!._&_J_t_.e_.m.__[.d__:--_._z!.3__.6._ 

(Jerry is my co-author on our banking law text and used to be at UNC he does a fair amount of consulting and expert 

witnessing) 

Lawrence Baxter, Duke University, h[[p://www.law.duke.eduifacibaxter 

(Lawrence gave up a tenured professorship at Duke Law School to work for Wachovia -first in Insurance and then in Technology; he has returned to Duke as a 

Professor of the Practice) 

Art Wilmarth, George Washington University College of Law, htt#://www.law.gwu.edu/Faculty/profile.aspx?id=1732 

(Art is a very good guy and is a well-respected academic). 

Again, Vm very sorry to so have to withdraw. I was looking forward to working with you. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:: ;:*;; :: Description: 

...... http://vw~q law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 22, 2011 8:46 AM 

Mosteller, Robert Paul <nnostell@email.unc.edu:~ 

ILE: Football tickets’? 

Ni Bob ---Sorry, but we already save our tickets to the Duke game to our neighbors. They can probably buy tickets on-site from other t:ans or order’ in advance from 

the ticket office. 1 think they were offering extra tickets to Rams Club members for 5:[0 apiece~ 

Lissa 

Lissa I_ 

Wachovia Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380~ Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919.962.7065 

~ Description 

http://~ww law.u nc edu/h~?ages/news/media/ba n king~na nce 

web 542 

From: Mosteller, Robert Paul 
Sent: Tuesday, November 22, 20:tI 8:44 AN 
To: Broome, Lissa L 
Subject: Football tickets? 

Lissa, 

told me she should you were goinS to Mississippi for Thanksgiving. Any chance your tickets are available. 

I’m looking for two or probably three tickets, which would include 

VII give you the $20 for the cheesecake today. Thanks. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

919-962-1277 (fax) 

suggested he’d like to go to the game, so 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 22, 2011 11:50 AM 

Wright, T. BraJ~don <wrightb@email.unc.edu> 

RE: 

NoL very wetl. He is (or used Lo be) on our Board of Advisors, but he hasn’t been active at aft recently~ He’s a liLtfe bit ofa curmudgeon, buL has always been nice to 

me. I think he m~ght know Marion Cowe~L 

[Jssa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [:or gank~ng and Finance 

UNC Schoo~ of taw 

Cg~3380~ Van Hecke-Wettach 

Ch~;pel H~H, NC 27599-3380 

919.962.70~(~ 

htt p:/i~ww law.~r;cedu/h~ages,’news/media,’bankingD;ance 
web 542 

From= Wright, T. Brandon 
Sent= Tuesday, November 22, 2011 11:11 AM 
To= Broome, Lissa L 
Subject= 

Hello Lissa, 
How well do you know Richard L Gray at United Guaranty Corporation in Greensboro? I’m planning alumni visits in Greensboro, and thought I would reach out to 

him. Thanks for sharing. Happy Thanksgiving! tbw 

T. Brandon Wright: 

UNC School of Law 

Assistant Dean of Advancement 

School of Law Annex 

Campus Box 3382 

101 East Weave* Street:, Roona 241 

Carrboro, NC 27510 

919.962.6718 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 22, 2011 3:21 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

1~I:;: lime to p~zty. ! - Your birthday 

I’1t see if Jackie can join us. if she’s not available, I’ll ask AI. 

[issa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::X:: Description: 

From: Bortz, Conrad 
Sent: Tuesday, November 22, 2011 9:51 AM 

To: Broome, Lissa L 
Subject: time to path/! - Your birthday 

Would you rather go with AI Brophy or Jackie??? 

From: Broome, kissa k 
Sent; Monday, November 21, 20:tl 9:58 PM 
To: Bortz, Conrad 
Subject: Your birthday 

Hi Conrad - 

I’d like to take you and one or two of your law school buds out to lunch at JuJube to celebrate your birthday. December 13, 14, or 15 would work for me. Pick a date 

and let me know who else to invite. 

Enjoy your birthday! 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

i~i Description: 
http://www law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 22, 2011 3:22 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Conrad’s Birt~hday Lunch 

Hi Jacl(ie -I’m taking Conrad to lunch on December 15 to celebrate his birthday (which is this Friday). I thought we’d go to Jujube. I’d love for you to join us if you 

are free. Let me know. 

Thanks. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, November 25,2011 12:23 PM 

’Kornegay, Dena SuitI’ <DKornegay@wcsr.com> 

1),22: Lunch with Ken Lewis 

Dens --- Unfortunately, I now have something scheduled on the 15th. Would the 14th, 20ti~, or 21st work? 

Ussa 

[.isss [.. [{roorse 

Wachovia Professor of garJdng Law 

Director, Center for garJdRg arid Finance 

UNC Schoo~ of Law 

Chapel H~ NC 27599.-3380 

~X~ C}escription: 

From: Kornegay, Dena Suit-[ [mailto:DKornegay@wcsr.com] 
Sent: Tuesday, November 22, 20Lt 5:24 PM 
To: Broome, Lissa L 
Subject: RE: Lunch with Ken Lewis 
Lissa, 

Ken is going to be out of town on the 12th now. 

Are you still available on Dec. 15th? 

Thanks 

Regards, 

Dens Su it t Kom ega5, 

O~ce: 919,316A206 

Sent: Monday, November 21, 202~ ~2:38 PM 
To: Kornegay, Dens Sui~ 
Subject: RE: Lunch with Ken Lewis 
Sorry. ~ guess ~ was ~ookh~g at my Hst, not KeWs. How about Dec 2, 45 at Nantucket? 

Sent: Monday, November 22, 20Ii 22:32 PM 
To: Broome, Lissa L 
Subject: RE: Lunch with Ken Lewis 

Lisa, 

See the da~es bebw, Ken is not available on the 9th. 

Dena 

F~m: Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent: Monday, November 22, 20~1 12:3~ PM 
To: Kornegay, Dens Sui~ 
Subject: RE: Lunch with Ken Lewis 

Ni Dens --- 

Let’s say Friday, December 9 sL 11:45 at Nantucket (F40 and 54 in the Hsrr~ngton 8ank buiMing). ~f Ken prefers anoLher time or location, just let me know. 

[~ssa L Broome 

Wschovh~ ProFessor of gankmg Lsw 

Director, Center [or ganMt~ and Finar~c:e 

UNC Schoo~ of Law 

C8#3380 Van Hecke-Wettach Hail 

Chapel H~I~, NC 27599-K{80 

}19 }62 7866 

http:i!www.law.unc.edu/centers/bankh~g 

h E p:,’,~,,~ law.uncedu/images/news/media/bsnkh?gfinance 
web 542 ~p9 

From: Kornegay, Dens Sui~ [mailto:DKorneqay@wcsr,com] 
Sent: Monday, November 2:[, 20:[:[ :[2:29 PM 
To: Broome, Lissa L 
Cc: Lewis, Ken 



Subject: Lunch with Ken Lewis 
I ,i~, 

Ken is available for lunch on l)ec. 1, 6, 12, 13. 14, 15, 20 and 21. 

Begin forwaarded Inessage: 

From: "Broome, Lissa L" <lbroome(F~email.unc.edt~> 

Date: November 19, 2011 9:49:41 AM EST 

To: ’"Lems, Ken’" <kwlemKd4wcsr.com> 
Subject: RE: Lunch 

Ken Fd lo~e to get t,)getl~er ~wer ]uncle. Here a~v some t~pc,)rning days tl~at would w~rk 

Let me know if one ~fth,)~ days works/br you. 

I ,issa I ,. Broome 

Wact~osia Proff~s~r of Banldng Law 

Director, Cet~ter [~>r Banking at~d Finance 

~ JNC School of Law 
CB ~33g(), Van t [ecke-We*tach t {all 

Chapel ]{i11~ NC 27599-3380 

919~962,7066 
http://www.law.unc.edu/centem/bm~king 

X~ Description: 
http.i/www.[sw unc _,duiir;~ages,’ne~,simedia,’bar~kk;9,insnce 
web 542.jp5~ 

From: Lewis, Ken [mailto:kwlewis@wcsr.com] 
Sent: Friday, November 18, 2011 12:01 PM 
To: Broome, Lissa L 
Subject: Lunch 
Lissa: 

I hope you are well. We meet a couple years ago at the Director Diversity Initiative seminar. I would like to get more insight on this initiative and related 
issues, and wonder if you we be willing to have lunch ruth me to discuss. If so, I am hapw to come to Chapel Hill. 

Best, 
Ken 
i<~ L<:~i,_. I ~:’~’qi~’~ I Womble Carlyle Sandridge & Rice, LLP 

\,:: 919..;g4.231.!!{~ i ~:: 919 4!{~4.1.!37~i 
kwiewis@wcsr.com i www.wcsr.com 
www.wcsr.comilav~Ters,’kenneth-lewis 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 25,2011 12:26 PM 

’Stock, Paul H’ <pstock@nccob.gov> 

12,2;: New Contact Info 

Paul---Glad you’ve got this gig, I hope it leaves you plenty of dine for your goi[: game and following the Blue Devils, 
Hope you had a Happy Thanksgiving. 

Lissa 

Wachovia Prot:essor of gankb~g Law 

Director, Center [or BanMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919,962,706(5 

web 542 

From: Stock, Paul H [mailto:pstock@nccob.gov] 
Sent: Monday, November 21, 2011 2:14 PM 
To: Stock, Paul H 
Subject; New Contact Tnfo 

Good Afternoon Friends: 

I am worldng part time for Commissioner of Banks Joe Smith to assist his legislative team with the legislative study of the Modernization of the State Banking Law. 

Should you have any need to reach me, my contact information is below. I look forward to seeing each of you soon. 

Regards, 

Paul 

Poul H. Stock 

Attorney 

Office of the Commissioner of Banks 

(929) 715- ~94 

pstockC,:O nccob.gov 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, November 26, 2011 7:18 PM 

’edwina.woodbuty@chapelhillpress.com’ 

Re: Audit Committee Insights Newsletter- November 17, 2011 

Cheer hard! Wild game last night. 

~.issa 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Saturday, November 26, 20:[I 05:20 plVl 

To: Broome, Lissa L 
Subject: RE: Audit Committee Insights Newsletter - November 17, 20:[:[ 

’Th~mks t~:m: :~e~ding 
d ay when ]~’m ~;omewhere 
I hope,v(m h~d a           ~o~od Tha~aks              _.~x~ing holiday., We’re m I~as Ve~:as,:, to see d~e Heels plow., m a basked)~]I tournament. 

Be s t rega~:d 

F~m= Broome, Ussa L [mailto:lbroome@ema&unc.edu] 
Sent: Thursday, November 17, 2011 I:S6 PN 

To: Edwina Woodbu~ 
Subject: ~: Audit Commi~e Insights Newsle~er - November 

Hi Edwina --Are gou on this m~i~ing ~ist? ~ see there ~s an Audit Coram~ttee Rotmdtable coming up h~ Charlotte in early December. M~ght be a good thing to attend 

to ~et people know you’re ~nterested in more aud~t/d~rector work, http://www.kpmg~nst~tut~s~c~m/ac~/~vents/eqent~c~ntent/fa~F2~1~r~undtaMe~cat~ns.aspx 

Ussa 
Fmm~ KPMG Audit Commi~ee InsighN [mailto:kpmgauditcommi~ee@cventmail.com] 
Sent~ Thursday, November 17, 2011 1:24 PM 

To~ Broome, Lissa L 
Subject~ Audit Commi~ee Insights Newsle~er - November 17, 20~i 

Image removed by sender. NEWSLE~ER 

Audit Committee  nsights 
News, Analysis, and Insights from KPMG’s Audit Committee Institute 

November 17, 2011 

Featured 

Where Does the Audit Committee Want to Spend More 
Agenda Time? 
KPMG - Audit committee agendas offer an important view of 
some of the critical issues that companies face today and in 
the months ahead. Even deeper insight can come from 
knowing where the audit committee wants to devote mote of 
its agenda time, as highlighted in findings from KPMG’s 2011 

Audit Committee Survey. 

Back to top 

Financial Reporting and Compliance 

SEC Approves New Rules to Toughen Listing Standards 
for Reverse I~erger Companies 
SEC - New rules of the three major U.S. listing markets 
impose more stringent listing requirements for companies 
going public through a t~verse merger. 

Back to top 

ACI!KPMG Analysis 

Disclosure Overload and Complexity: Hidden in 
Plain Sight 
KPMG - A new study from KPMG and FEI examines the 
growing problem of "disclosure overload" and offers 



recommendations aimed at reducing disclosure volume and 
complexity. 

FASB Progresses on Financial Instruments Project 
KPMG - FASB makes significant tentative revisions to its 
exposure draft on accounting for financial instruments after 
considering feedback from constituents. 

Back to top 

Surveys and Trends 

A Review of Recent Corporate Governance Surveys 
W’eil - Findings of recent surveys and reports for companies 
and their boards to consider when evaluating their governance 
practices. 

What Directors Think 2011 
Boardmember.com - A volatile stock market and still-flagging 
economy combined with heightened regulatory pressures and 
emboldened activist shareholders continue to make the job of 
corporate director more challenging, as the latest What 
Directors Think survey makes clear. 

Back to top 

Commentary and Perspective 

The impact of a Corporate Culture of Sustainability on 
Corporate Behavior and Performance 

HBG Working Kr~ewfedge - Findings over an 18-year period 
suggest that "high sustainability" firms dramatically 
outperformed the "low sustainability" ones in terms of both 
stock market and accounting measures. 

Back to top 

Events 

Register Today: KPMG’s Fa~l Audit Committee 

Roundtable Series, 2.9 Cities, Nov. - Dec. 

Join your peers and colleagues for this timely roundtable 
dialogue on the "State of the Audit Committee;" major PCAOB 
proposals impacting auditors and audit committee oversight; 
financial reporting and accounting developments; Dodd-Frank, 
FCPA, and other regulatory developments; IT risk and "game- 
changing" technologies; and more. See dates and locations. 

Register Today: The 8th Annual Audit Committee Issues 
Conference - P~anning the 2012 Agenda 
Miami, January 31/San Francisco, February 7 

Join your audit committee peers for this daylong dialogue on 
key priorities and issues shaping audit committee agendas in 
2012 - from the ever-changing regulatory landscape to 
financial reporting/accounting issues and developments in risk 
oversight, IT, and more. Audit committee members are invited 
to register here. 

Back to top 

In Case You Missed It 

Staff Issues Cyber Security Disclosure Guidance 

2011 ACI Survey: ~T, Risk Management Top Audit 
Committee Agendas 

Back to top 

Links 

AC~ on YouTube 
ACI Home 
KPMG Financial Reporting Network 



KPI’~G’s iPad App 

Sack to top 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 28, 2011 8:36 AM 

ttindefliter, Alan L <alan hindeflite@med.unc.edu~ 

ILE: Thin,ks for the tickets’. 

Hi Alan .-- 

You’re very welcome. We’re glad you got to see a victory, 

We’ve been enjoying      banana bread! 

Frem: Hinderliter, Alan L [mailto:alan_hindeH~ter@med.unc.edu] 
Sent~ Nonday, November 28, 2011 6:53 AN 

To~ Lissa Broome (lissa_broome@unc.edu) 
Subject: ~an~ for the ticke~! 

Lissa, 

Hope you had a nice holiday. 

Thanks so much for the tickets to Saturday’s same. It was a terrific day to be in the stands -sunny and warm -and it was 8rear to see the ’Heels finish the resular 

season on a winnin8 note. and I enjoyed the ~ame immensely. 

Thanks asain~ 

Alan H. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 28, 2011 9:11 AM 

’clms winchester@ncwb.u~ourts.gov’ 

Investiture 

Hi Chris- 

If it is not too late, I would like to attend 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

iNi Description: 
htt p://w~q law. u nc.ed u/ima ges/n ews/media/ba n kingfin a nc~ 

web 542.jpg 

investiture on Friday, December 2. Please let me know if that is possible. Thanks. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 28, 2011 9:37 AM 

’clms winchester(~:ncwb.u~o urts.gov’ 

I~E: Investiture 

Thanks, Chris. 

Lissa I.. Broome 

Wachovia Pro~essor of Banking Law 

Director, Center ~or ganMn~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E p:,’/,,~w~ ]aw, u nc edu,qmages/news/medie/bu n kh~gfina nce 

web 542.~p[; 

From: chris_winchester@ncwb.uscourts.gov [mailto:chris_winchester@ncwb.uscourts.gov] 
Sent= Monday, November 28, 2011 9:22 AM 
To= Broome, Lissa L 
Subject: Re:            Investiture 

Not too late at all We look forward to seeing you at the investiture. 

Thanks. 

Chris 

Christine F. Winchester 
Administrative Manager 
Western District of North Carolina 
U.S. Bankruptcy Court 

(704) 350-7537 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

I0: ’"chris_winchester@ncwb.uscour~s.gov’" <c_.h_r_j.s_=i~Ec_.~_ts__t~_r__@.._n_c_’_,~t.b_:.u__s_.c__o_.u_~.~:92X> 

D~_,te: 11/28/2011 09:11 AM 

Subject Investiture 

Hi Chris - 

If it is not too late, I would like to attend investiture on Friday, December 2. Please let me know if that is possible. Thanks. 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centersibankff~g 

:: [:+~; :: Description: 

...... http:llw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 28, 2011 9:43 AM 

Beth DeSimone (Beth.Desimone@myyesbank.com) 

Friday lunch 

Hi Beth - I can be in Charlotte on Friday in time for lunch if that still works for you. I need to be at the federal courthouse at 401 West trade street by 1:30 or so. Let 

me know if this still works for you and when and where you’d like to meet. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t.~ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h.~.~.~L~ 
i~i Description: 

http://w~,~ law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 28, 2011 9:45 AM 

Gibson, S. E1 zabet ~ <el zabet ~gibson@u ~c.edu> 

investiture 

Hi Elizabeth - I decided to skip my Friday meeting and attend             investiture. I’ll be driving down Friday a.m. and having lunch with an attorney in 

Charlotte and then staying over for ACC meetings on Saturday and the ACC football game Saturday night. I could give you a ride down if you have a way back. 

Hope you had a great Thanksgiving. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

::*:: Description: 

....... http://v~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



F~om: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 28, 2011 9:47 AM 

’Stroud, Suzanne - CARY NC’ <s~anne stroad@ml.com~ 

Today at 3:00 

Hi Suzanne -Just confirming our meelJng today at 3:00 at the Carolina Caf~ at Meadowmont. ’11 need to leave by 3:45 to get back for a 4:00 conference call. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h.tt p:!/www.la w.u n c. ed uice nt ers/ba n.~!..n_~l 

~-:: ~ i Description: 

|    http://vww~law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



The Rizzo Conference Center 
MASTER ACCOUNT BILLING INSTRUCTIONS 

Booking Contact Information / Billing Information 
I(if diffei’er~t Trom Bo0Ei~ 

Group Name ! NC Bank Director’s College - 1 

Arrival Date I June 27, 2012 
Meeting Planner I Ms. Melanie Ford 
FRS Account/Department Code/Object Code (UNC groups) 

Phone 919-715-6312 

Fax 919-733-6918 

Emaii mford@nccob.org 

Address 4309 Mail Service Center 

Raleigh, NC 27699 

Additional Billing Information or Notes for Invoice: 

Departure Date 

Billing Contact I June 29, 2012 

Phone 

Fax 

Email 

Address 

Please indicate with a check mark ai_~t categories either Master Account or individual Pays. 

For split billing of Overnight Room Packages (CMP, MMP, BNB) indicate amounts in each column. 

Day Meeting Packages must be billed to the Master Account. 

MEETING 

Day Meeting Package 

Additional Flip Charts 

Meeting Room Telephone Long Distance 

Dedicated Phone Lines (Registration Desks, Teleconference Calls) 

Non-standard Audio Visual (e.g. additional screens, staging, TVNCR’s) 

~~-~-attendant fee (e.g. Evening Session, Coat Check) 

Rizzo Van Transportation 

Additional Breakout Room Rental 

Meeting Room Rental 

Color Printing or Transparency copies 

Shipping Charges (i.e. USPS, UPS, FedEx, etc.) 

BANQUET/PRIVATE FUNCTION CHARGES 

Banquet Food, Service, & Tax 

BeveragetBar Service, Service & Tax 

Additional Decorations (e.g. linens, stage, dance floor) 

Function Room & Tax 

NON-PACKAGE FOOD & BEVERAGE 

Sports Bar Food 

-~-~orts Bar Beverages 

HOTEL SERVICES 

Room Package (CMP, MMP, BNB) & Tax for individual call in reservations 

Room Package (CMP, MMP, BNB) & Tax for attached rooming tat only 

Guestroom Telephone-Local 

Guestroom Telephone-Long Distance 

~ Cleaning!Valet 

Gift Shop 

Housekeeper Gratuky-specify amount per room per day 

Bellman Gratuity -specify amount per room per day 

N/A 

$177 per night 

NC Bank Director’s College - 1                                                      , 
1. Is     Is not ~" responsible for payment of delinquent charges posted to an individua~ s account. 
2. wi~]--- ¯ Will not ~¢~ guarantee personal checks cashed by its attendees up to $ 

* Any rooming list must be guaranteed by host organization. 
MASTER ACCOUNT CHARGES WILL BE PAID IN FULL UPON CHECK-OUT UNLESS DIRECT BILLING HAS BEEN APPROVED. 
The R~o Conference Center should consider these billing instructions definite and authorized by: 

(Date) (Telephone) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 29, 2011 1:44 PM 

Gaeta, Anthony <agaeta@email.unc.edu> 

Beth DeSimone and First United Bank 

Hi Tony --li~ought you might be b~ter~_~st~_~d. I ti~ink we are having lunch on Friday. Shouid I invite her to job~ our board of advisors? 

Lissa 

Frera: DeSimone, Beth S. [mailto:Beth.DeSimone@APORTER.COM] 
Sent: Monday, November 14, 2011 2:24 PM 
To: Broome, Lissa L 

@gmail.com; beth.desimone@mwesbank.com 
Subject: Changes 

Hey Lisa - Hope you are doing well. I wanted to let you know that I am leaving Arnold & Porter this week and joining a North Carolina based bank - as General 

Counsel - FNB United in Asheboro. 

I led the legal team that assisted in recapitalizing the bank, a transaction that just closed last month (after being in the works for almost 2 years). 

So know I am joining that team. I will be based in Charlotte, I hope to be able to be more involved in NC banking in the future, Here is my contact information. 

Maybe we can get together for lunch in December or January. 

Beth S, DeSimone 

Execut±ve V±ce Pres±dent and General Counsel FNB Un±ted Corp. 
~50 So Fayettev±11e St. 

Asheboro, NC 2?203 

Beth. De s ±mone(’@myyes ban k o corn 

Phone ±s 704-796-0853. 

Cell phone is 

Looking forward to hearing from you. 

Arnold & Porter LLP 

555 Twelfth Street, NW 

Washington, DC 20004-1206 

Telephone: +1 202.942.5445 

Cell Phone: 

Beth.DeSimone@apor ter.conr~ 

www.arnold porter.corn 

http://www.arn oldport er.com 

http:llwwv¢.arn oldport er corn 



2011 NY lecture series - The Clearing House 

:::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Invited by the School of Law as a New York City area alumnus 
Invited by a law school alumnus 95%2 
Invited by the School of Law as a member of the Center for Banking and Finance Board of Advisors 238%5 
Invited by a member of the Center for Banking and Finance Board of Advisors 
Invited by The Clearing House 
Invited by a board member of The Clearing House 
Attending as School of Law faculty, staff, or student representative 
Attending as an employee of The Clearing House 
Other 
Other (please specify) 

Other: Invited by the School of Law 
Kenan Flagler 
invited by a partner 

2011 NY lecture series - The Clearing House 
~re ~(c~ ~!y) 

M em be r of the Boa rd of Advisors of t h e C e nte r for Ban kin g a n d Fin a nce 238%5 
Member representative of The Clearing House ~8% ~ 
Employee of The Clearing House ~8% ~ 
Other 23:8°45 
Other (please specify) 

Other: School of Law staff 
We have served as outside counsel to The Clearing House 
MBA alum 
Lawyer 
lawyer in private practice 



2011 NY lecture series - The Clearing House 

Sponsorship of the program by the UNC School of Law 
Sponsorship of the program by The Clearing House 
Location of the program 
No charge for the program 
Other 
Other (please specify) 

Other: Timely topic explored by authoritative speaker 

2011 NY lecture series - The Clearing House 
~h yO~ ~h h iSprog~a~(~he~ y) 

Anwr ~i n 
R ~ ~ ~ ~h~b R~Spb~S~ 

~ seOpo 
~rc~ o url 

Opportunity to connect with UNC Law School alumni ~55% ~0 
Opportunity to connect with banking law professionals 727% ~6 
Opportunity to be educated by high level speaker 864%19 
Ot h e r 
Other (please specify) 

questton       ~ 

Other ¯ Opportunity to show suppod for UNC Law School Lecture Series 
Represent TCH 
Oppo~lunity to be an ambassador for the law school 
networking 

2011 NY lecture series - The Clearing House 
Wofii yofi iike ~ ~tte N ~ S~d~ 

Yes ~00 0%22 
No 00%0 

ans ques#on      22 
ques#on        ~ 



2011 NY lecture series - The Clearing House 
wo~ ~ite st~ ~i ~ro~ ~ro~ 

Different start time (please specify in other) 158%3 
Different location (please specify in other) 
Ot h e r 5 

question        ~ 

Other: 5:00 p.m. is way too early a start time for New York City. Also, the Lower Manhattan location is 
great for those who work there but vePy inconvenient for those in midtown. Many pepole from 
Lower Manhattan live up town (or commute via Penn StationtGrand Central in midtown) so a 
midtown location with a 6:30 start time would be much better. 

Preference for Midtown Manhattan; lunchtime would also work 

More general topic, but in keeping with the professional sophistication of the audience. 

not downtown 

An hour later 

2011 NY lecture series - The Clearing House 

Answe~ O~ions ~on~s~ 

ans 

Other: 
Speaker who could discuss global coordination of financial services laws and supervisoPy 
standards 

Convergence of int%cc’t stds;Canadian bankinglbasle capital levels 

Well, my own specialty is GSE (Fannie and Freddie) reform, and I’d be happy to talk about 
that! 

contingent capital; Basel; capital 

Jamie Dimon 



2011 NY lecture series - The Clearing House 

Other: Great idea. Fordham Law’s graduate school of banking used to do a luncheon series, but it 
has been inactive for years. I prefer your afternoon/evening format. 
I believe the speaker topic should be made known in advance in the marketing materials or 
otherwise. Given Rodgin Cohen’s significant involvement in the recent financial crisis, 1 
(mistakenly) assumed he would be speaking more broadly on lessons learned, state of the 
current financial/banking landscape, etc. By contrast, his speech was a very technical legal 
analysis. While an insightful analysis from one of the most prominent corporate attorneys in 
America today, 1 wonder if there were others in the audience besides myself that were 
surprised by the topic. To the extent, Cohen’s narrow speaking focus is a template to guide 
future speakers, I think that should be disclosed. 

2011 NY lecture series - The Clearing House 

se o~ o s ~ 

answere~ 

Attendees: Scan Seelinger 
Sara Kelsey, WilmerHale 
gary pannell 
Lissa Broome 
Ken C. Joseph 
Chris DiAngelo, Katten Muchin 
Mark Zingale 
Jer~-y W. Markham 
Jamie Bryant 
Lee Liebolt 
Anna Pinedo 
jule rousseau 

2011 NY lecture series - The Clearing House 

A n s we on s Av e r a g e V e rjG o o d ~ ~ ~ 

S p e a ke r 1 6 22 
Speaker’s presentation 2 12 22 
Reception 1 9 21 
Dinner (if you attended) 0 5 ~5 
Hotel 0 5 13 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday November 29, 2011 2:37 PM 

Summers, Bonito A <basummer@emaJl u ~c edu> 

RSVP to Holiday PalV 

Hi Bonita - I plan to attend. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:/iwww.law.unc.eduicentersibanking 

iNi Description: 

" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 29, 2011 3:08 PM 

Novinsky, Sylvia K <snovinsk@ema~l.unc.edu> 

1~:;: flee Guidestar webina~: Managing to Outcomes in an Era of Scarci~ 

Thanks, Sylvia. 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 

..... Original Message ..... 
From: Novinsky, Sylvia K 
Sent: Tuesday, November 29, 2011 2:54 PM 
To: Broome, Lissa L 
Su~iect: FW: fizee Guidestar webinar: Managing to Outcomes in an Era of Scarcity 

Lissa: I hope all is well. I thought you might find this interesting 

Sylvia 

..... Original Message ..... 
From: Discussion of pro bono issues and Notification of related events [mailto:PRO BONO!~MAIL AMERICANBAR.OR£?] On Behalf Of Zalenski, Cheryl 
Sent: Tuesday, November 29, 2011 12:33 PM 

To: PRO BONO@MAIL.A]k,ff~;RICAN~BAR.ORG 
Su~iect: fi-ee Guidestar webinar: Managing to Outcomes in an Era of Scarcity 

FYI, this webinar looks like it may be interesting and valuable: 

Managing to Outcomes in an Era of Scarcity 

What are the mission-critical conversations that nonprofit board and leadership teams should have during the nation’s growing financial crisis? Join philanthropist Mario Morino, chaim~an 
of Venture Philantl’uopy Partners, and Bob Ottenhofi; GuideStar’s president and CEO, as they engage in a Q&A-style dialogue about Mario’s new book, Leap of Reason: Managing to 
Outcomes in an Era of Scarcity, which is now in its third printing and has generated vigorous discussion throughout the sector. They’ll discuss the converging economic and social trends 
that will drive nonprofits to be more intentional in defining their approaches, more rigorous in gauging their progress, more willing to admit mistakes, raore capable of quickly adapting and 
improving-all with an unrelenting focus and passion for improving lives. 

Presenters: Mario Morino, Chairman, Venture Philanthropy Partners, and Bob Ottenhoff, President and CEO, GuideStar USA, Inc. (moderator) 

http :/iwww2.guidestar.org/rxg/news/webinars/index.aspx 

Cheryl Zalenski 

Director, Center for Pro Bono 

American Bar Association 

321 Norfl~ Clark Street 

Chicago, Kb 60654 

T: (312) 988-5770 

F: (312) 988-5483 

CheryhZalenski@americanbar.org <blocked ::mailto:Chervl.Zalenski@americanbar.org> 

www.abaprobono org <http://w~vw abaprobono, org> 

www.americanbar org 

Save the Date: ABA/NLADA Equal Justice Conference Jacksonville, FL 

May 17-19, 2012 



Preconferences May 16, 2012 

Thank you for your continued interest in this list. A summary of your discussion list subscriptions, including PRO BONO, can be found at http://apps.americanbar.or~/elistserv/homecfm. 
This new List Subscription Page allows you to manage your lists, as well as join others. 

If you have any issues you may either contact the list owner via email: PRO BONO-request@mail americanbar.org, or the ABA Service (;enter at phone: 1-800-285-2221 or email: 
ser~’ice@americanbar org. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 29, 2011 3:11 PM 

’SheilaAhler’ <~hler@cbh.com>; Stroud, Suzanne - CARYNC <suzanne stroud@ml.com> 

ILL: Introduction 

Maybe we could meet for hmch. With school winding down, December is actually a little better for me than January. I could meet you halfway for hmch (say Mez in 

[:he park) on m~y of the ~olk)wmg da~s: L),.L .~, S, 7, 9,].:~, 14, 16 20 or 22. Let me know ~f one of these works for you. 

Thanks to Suzanne for the ~ntrodtK:tk~n. 

Lbsa 
Usss L groome 

Wachov~a Professor of BanMng Law 

Director Center for BanMng ~nd Finance 

U NC S~:hoo~ of Law 

{::B#3:~80, Van Hecke-Wettach Hail 

Chapel N~H, NC 27599-3380 

91&96ZT065 

http:!iwwwJaw.unc.edu!centers!bank~ng 

http://www lm~’ unc edu/hnages/news/media/banking~rlance 

web 542 JP9 

From: Sheila Ahler [mailto:sahler@cbh.com] 
Sent: Tuesday, November 29, 2011 1:59 PM 
To: Stroud, Suzanne - CARY NC 
Co: Broome, Lissa L 
Subject: RE: Introduction 

Suzanne --.thank you so much for the inLroduction[ 

Liana ---I would greatly appreciate your time to meet and Lalk about pathways to board service. My schedule ~s very flexible and ] wou~d be happy to meet anywhere 

that ~s convenient for you. W~th the holidays upon us, you may not have time unt~ after the first of the year. ~ut let me know what works best for you and we’ll 

~r~d a rT~Ub.Ea~]y conver~ier~L tkne 

Look forward to hearing from you ............. She~la 

Sheqa B. Ah~er, CPA 
Partner 
Cherry gekaert & HoHar~d, LLP 
262~ Glenwood Ave ate 200 
Raleigh. NC 2750~ 

Mobile 
919-825-.420~ Direct 

F~m= Stroud, Suzanne - CARY NC [mailto:suzanne 
Sent; Monday, November 14, 201~ 8:06 AN 
Te= Sheila Ahler 

Subject= Introduction 

Sheila 

I wanted to introduce you to Lissa Broome. Lissa is the Director at the Center for Banking and Finance at the UNC Chapel Hill School of Law. Among Lissa’s 

many talents as a professor her research is in diversity on boards. 

Sheila is a partner at the CPA firm of Cherry Bekaert and Holland. Sheila is interested in serving as a board member. 

I will leave it to you both to arrange a time to meet. 

Suzanne 

U.S. Treasury Departanent Circular 230 Disclosure: In accordance with applicable professional regulations, please understand that, unless specifically stated otherwise, 
any written advice contained in, forwaxded with, or attached to this communication is not a tax opinion and is not intended or written to be used, and cmanot be used, 

by may person for the purpose of (i) avoiding any penalties that may’ be imposed under the Internal Revemm Code or applicable state or local law provisions or (ii) 

promoting, marketing or recommending to another peYO~ any tax-related matters addressed herein. 

This email may include information that is confidential an&/or subject to the accountant/client privilege. If the reader of this message is not the intended recipient, please 

notify us by reply ema~l and then delete this message and destroy any copies. This transmission is not intended to and does not waive any privileges. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 29, 2011 4:11 PM 

’Kim Krawiec’ <krawiec@law.duke.edtr~; Conley, John M <jmconley@email.unc.edu> 

I~E: calling in 

HiKm~ -- Son)’ about the Yes, call me at 962-7066 at 4:15 and John can come join me here 

Take care, 

Lissa 

Lissa L Broome 
Wachovia Prol~ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(? 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 

..... Original Message ..... 

From: K~n Krawiec [mailto:krawiec(~r!law.duke edu] 
Sent: Tuesday, November 29, 2011 4:08 PM 
To: Broome, Lissa L; Conley, John M 
Subject: calhng in 

I’m going to have to call in to our meehng today Thought could drive me, but he’s got a conference call 
Lissa, should I call your office at 4:157 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 29, 2011 4:14 PM 

’Sheila Ahle~’ <~hler@cbh.com> 
P-Jg: Introduction 

Great. I’lt make a reservation for 12:00 that day~ 

~.issa 
Lissa t.. groome 

Wachovia ~’rofessor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From: Sheila Ahler [mailto:sahler@cbh.com] 
Sent: Tuesday, November 29, 2011 3:57 PM 

To: Broome, Lissa L 
Subject: RE: Introduction 
"i’hank~.~ for the opl:ions! 

Friday --. Dec 16th at Mez would work perfectly for 

~s noon good for you? 

F~m= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Tuesday, November 29, 20~1 3:10 PM 
Te~ Sheila Ahler~ Stroud, Suzanne - CARY NC 
8u~ject~ RE: Introduction 

Hi Shei~a .... 

M~gbe we could meet for ~unch. With schoo~ windbag down, December is actually a ~ittle better for me than .JanuaW. I could meet you halfway for kmch (s~V Me~ in 

the park) on any o[ the folh:~wk~g days: Dec. % 6, 7 9A3, I4~ I6, 20, 2I, or 22. Let me know ~f one o[ ~:hese works [or you. 

Lbsa L groome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC School of Law 

CB#3380, Van Hecke,-We~:tach 

Chapel N~, NC 

919,962,7066 

http:!!www.lawamc.edu!centers!bank~ng 

~.~.~ Description: 

h [[[D:iA~ law, unceduiimages/newsimedia/bankingfinance 

web 

From: Sheila Ahler [__Ela__[[_t__O_LS__a_b_!_e_._tL@__c__b__b_=c_9___m_]. 
Sent: Tuesday, November 29, 2011 1:59 PM 

To: Stroud, Suzanne - CARY NC 
Co: Broome, Lissa L 
Subject: RE: Introduction 
Suzanne --- thank you so much t:or the introduction! 

~.issa - I would .greatly appreciate your time to meet and talk about pathways to board service. My schedule is very flexible and 1 would be happy to meet anywhere 

that is convenient for you, With the holidays upon us, you may not have time until after the first of the year, But let me know what works best for you and we’ll 

find a mutually convenient 

Look [orward ~:o hearing from you ........... SheHa 

Partr~er 
Cherry Bekaer~ & HoHar~d, [.[.P 
2625 Glenwood Ave 5te 200 
Raleigh, NC 27~08 

91.9-825-4201 D~rect 

F~m= Stroud, Suzanne - CARY NC [mail~:suzanne 
Sent~ Monday, November 14, 2011 8:06 AN 
Te~ Sheila Abler 

Subject: Xntroduction 



Sheila 

I wanted to introduce you to Lissa Broome, Lissa is the Director at the Center for Banking and Finance at the UNC Chapel Hill School of Law. Among Lissa’s 

many talents as a professor her research is in diversity on boards. 

Sheila is a partner at the CPA firm of Cherry Bekaert and Holland. Sheila is interested in serving as a board member. 

I will leave it to you both to arrange a time to meet. 

Suzanne 

U.S. Treasury Department Circular 230 Disclosure: In accordance with applicable professional regulation~ please understand that, unless specifically stated otherwise, 
any written advice contained in, forwarded with, or attached to this communication is not a tax opinion and is not intended or written to be used, and cannot be used, 

by any person for the purpose of (i) avoiding any penalties that may be imIx~sed under the Internal Revenue Code or applicable s~te or local law provisions or (ii) 

promoting, marketing or recommending to another pa~ any tax-related matters addressed herein. 

This email may include intbrmation that is contidential and/or subject to the accountant/client privilege. If the reader of this message is not the intended recipient, please 

notit~ us by reply email and then delete this message and destroy any copies. This transmission is not intended to and does not waive any privileges. 

U.S. Treasu~ Deparlanent Circular 230 Disclosure: In accordance with applicable proI~ssional regulation~ please understand that, unless specifically stated othe~vise, 

any written advice contained in, forwarded with, or attached to this communication is not a tax opinion and is not intended or written to be used, mad cannot be used, 

by any person for the purpose of (i) avoiding any penaJties that may be imposed under the InternaJ Revenue Co& or applicable s~tate or local law provisions or (ii) 

promoting, marketing or recommending to another paxty any tax-related matters addressed herein. 

This email may include i~ffonnation that is confidently] and/or subject to the accountant/client privilege. If the reader of this message is not the intended recipient, please 

noti~ us by reply em~fil and then delete this message and destroy any copies. This transmission is not intended to and does not waive any privileges. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 29, 2011 9:35 PM 

’Kim Krawiec’ <krawiec@law.duke.edtr~ 

1~3:7,: Rethinking Regulation -- Decemer 8th Se:nin~:r 

Hi Kim ---Thanks [:or passing this along. I ,.,viii cead the attachmer~ts. Unfortunately, I wilt not be able Lo attend because of a conflict with another meet#~g, bu~ thanks 
for shadng the mateda~s and thh~ldng to ~nvite me, 
[ hope your    gets better soon, 

kissa k. groome 

Wachovia Professor of ganMng Law 
Director, Center for 8anMng and Finance 
UNC School of Law 
CB#3380, Van Hecke.-We~:ta~:h 
Chapel H~], NC 27599.-3380 
919.962.7056 

:X: Description: 

web 5424pfj 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Tuesday, November 29, 20::[:[ 6:08 plVl 

To: Broome, Lissa L 
Subject: Fwd: Rethinking Regulation -- Decemer 8th Seminar 

Joe’s presentation -- 

Begin forwarded message: 

Resent-From: __k___r__a_____Wj__e____c__@[_a_____W__.__d____u____k___e___.___e___d____u_. 
From: "eballeis@duke.edu" <eballeis@duke.edu> 

Date: November 29,201 1 9:30:20 AM EST 

To: "._d____a____n___d____a____n__@__d____u___k____e__:__e____d___u__" <._d____a___n____d____a___n___@___d___u____k___e__:___e___d____u__>, "Lawrence G. Baxter" <__b___a___x___t___e___r_@law.duke.edu>, "[__m____o___s__[_e__y@__e_____m____aj_!:___u___n____c__:__e____d___u__" 

<lmosley@email.unc.edu>, "mjacoby@email.unc.edu" <mjacoby@email.unc.edu>, Sire Sitkin <sim.sitkin@duke.edu>, 

"buthe@duke.edu" <buthe@duke.edu>, "Deborah Gallagher, Ph.D." <deb:ga!/agher@duke.edu>, "Lori Bennear, Ph.D." 

<lori.bennear@duke.edu>, "noah.pickus@duke.edu" <noah.pickus@duke.edu>,              ~gmail.com" 

~.qmail.com>, ’ ~.qmail.com" _~..q m ail.com>, "kieran.healy@du ke.edu" 

<kevin.schuhnan@duke.edu>,                ~mail.com",               ~.qmail.com>, James Cox 

<jdc@law.duke.edu>, "Jonathan B. Wiener, J.D." <wiener@law.duke.edu>, "omarova@email.unc.edu" 

<._o_____m___a___r___o___v____a__@email.unc.edu>, Frederick Mayer <.f..r...e...d....e...rj..c....k.:....m...a..y.e...r.@...d...u....k...e.......e...d....u..>~ "Matthew Adler, J.D." <__a___d__[_e____r_@law.duke.edu>, 

"Jan Mazurek, Ph.D." <ian.mazurek@duke.edu>, "Kimberly Krawiec, J.D." <krawiec@law.duke.edu>, "weinthal@duke.edu" 

<__w____e_j___n__t___h____a__!@_d____u____k___e___.___e___d____u_.>, "Stuart M. Benjamin" <._b____e___n_j__a____m__[_n__@[_a____w___:__d____u___k____e__:__e____d___u__>, Arti Rai <_r___a__[@[_a____w____.__d____u____k___e___.__e____d____u_.>, Aaron Chatterji 

<ronnie@duke.edu>, John De Figueiredo <idefi#@duke.edu>, "suzanne.shanahan@duke.edu" 

<suzanne.shanahan@duke.edu> 

Cc: "ekb6@duke.edu" <ekb6@duke.edu>, "jennifer.cook_@.duke.edu" <j_ennifer.cook@duke.edu> 

Subject: Rethinking Regulation -- Decemer 8th Seminar 

Dear all, 

On the ~£ernoon of December 8th, the Rethinking Regulation Working Group 

will meet with Joseph Smith, Jr., North Cmolina’s Commissioner of B~nks, 

to discuss his paper, "Some Thoughts about Financial Regulation and 

De:nocracy." The seminar will take place frown 3:30 to 5:00 in 218 Perkins 

Libraxy, "The Tower Room." This promises to be a lively and wide-ranging 

session; I hope that you will be able to make it. 

Smith’s paper is attached, along with a Powerpoint file with some relevant 
statistical slides. Please let Elizabeth BraJae know if you plan to attend. 

Ed 

Edwa~rd J. Balleisen 

Associate Professor History 

Senior Fellow, Kenan Institute for Ethics 
243B Carr Building 



Duke University 

Durham, NC 27708-0719 

Phone: (919) 684-2699 
Fax: (919) 681-7670 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 29, 2011 9:40 PM 

’Steve Friedland’ <st?iedland2@elou.edu> 

I~W: Outside Scholmslfip Review Request 

Hi Steve -- I don’t think I’ve received the article you wanted me to review Could you send it along, ;vith your review guidelines and the due date? 

Thanks, 

LIssa 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Thursday, November 17, 2011 7:49 PM 
To: ’Steve Friedland’ 
Subject: RE: Outside Scholarship Revie;v Request 

Hi Steve -- I’ll take diversity on nonprofit boards Send me the article, your review guidelines, and the due date 

We’re speaking su far, but I hold the season tickets to UNC spomng events, so that helps 

Lissa 

Lissa L Broume 
Wachnvia Professor of Banking Law 
Director, Center fur Banking and Finance UNC Schuol of Law CB#3380, Van Hecke-Wet~ach Hall Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 

..... Original Message ..... 

From: Steve Friedland [mailto:sfriedland2@elon.edu] 
Sent: Tr~ursday, November 17, 2011 7:26 PM 
To: Broome, Lissa L 
Subject: RE: Outside Scholarship Review Request 

Lissa - 

One article is on securi~-based swap agreements under Dodd-Frank and another is on diversity as a useful tool for nonprofit boards -- your choice! 

How was the reunion’.’ Did you recognize folks? YVhat kind of jobs did people have? Were they happy with their careers’.’ 

best, 

Steve 

..... Original Message ..... 

From: Broome, Lissa L [raailto:lbroome~email.unc.edu] 
Sent: Thu 11/17/2011 5:12 PM 
To: Steve Friedland 
Subject: RE: Outside Scholarship Review Request 

Hi Steve - 

What aspect of business law does the piece deal ~vith? I’m reluctant to say yes unless the paper relates to something I know- something about. Also, how long is it? 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance L~NC School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/banking 

[Description: http://www.lawuncedu/ima~es/newsimedia/bankingfinance web 542jp~] 



From: Steve Friedland [mailto:sfriedland2(@elon.edu] 
Sent: rI1nursday, November 17, 2011 3:12 PM 
To: Broome, Lissa L 
Cc: Steve I~’riedland 
Subject: Outside Scholarship Review Request 

Lissa - 

I hope all is well with you and that you are having a good semester I am responsible for sending out scholarship for colleagues up ]2~r promotion and tenure, and was wondering if you had 
the time for a quick review of a piece on business law? We would not need it until the end of the year and it can be a concise evaluation. 

All my best, 

Steve Friedland 

Steven Friedland 

Elon University School of Law 

336-278-9224 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 29, 2011 10:33 PM 

’Beth DeSimone’ <Beth.DeSimone@myyesba~k.com> 

l~E: Friday lunch 

Beth ---Sounds good. Decernber is pretty good for me and we are not traveling for the holidays, so let me know some days that would be good t:or you. 

I hope the start of your new job has gone well. 

Lissa 
U~;sa L groon?e 

Wachov~s Pro[:essor of Yanking Law 

Director, Center [:or ganMng and Finance 

LJNC Schoo~ of L~w 
Cg#3380 Van Hecke-Wettach 

Ch~pel H~H. NC z., 

919.962.7065 

http://www law. u r;c ed u/iron 9es,’r~ews,’medJa,’ba ;~ kh?g[~r;a r~ce 

web 542 

From; Beth DeSimone [mailto:Beth.DeSimone@myyesbank.com] 
Sent; Tuesday, November 29, 20:t:[ :10:27 PM 
To; Broome, Lissa L 
Subject; RE: Friday lunch 

Lissa .-- It Lurns out I have to fly out by 2 on Friday because I have Lo attend a dinner Friday night honoring some Congressmen. So I witl have to take a rain check, I 

know you rnust have exams coming up. Maybe we can shooL ]:or December sometime ~n Chape~ H~I~?? 

FNB UNted Corp. 
Cornmuni[yOne Bank, 
150 S. Fayel:tev~He St. 

Asheboro, NC 27204 
Ph.: s~5.525.s257 

Beth.DeSimone@mvyesban k.com 

Sent; Nonday, November 28, 20ii 9:43 AN 
To= Beth DeSimone 
Subject= Friday lunch 
Hi Beth - I can be in Charlotte on Friday in time for lunch if that still works for you. I need to be at the federal courthouse at 40~ West trade street by 1:30 or so. Let 

me know ~f th~s still works for you and when and where you’d like to meet. 

Lissa 

Lissa L Broome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC SchoN of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ;:~;; :: Description: 

h~p://~.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, November 30, 2011 12:46 PM 

Dockery, James (j cdockery@NCCU.EDU) 

bW: Making a Connection 

Hi James ---Are we on for lunch tomorrow? 

You can learn more about our Director Diversity Initiative at https:/!ddiAaw.unc.edu!default.aspx. 

Lissa 

From-" Broome, Lissa L 
Sent-’ Thursday, November 17, 2011 8:23 AM 
To,, ’Dockery, James’ 
Subject= RE: Naking a Connection 

Hi James -That’s wonderful Can we meet at the McAl~ster’s F)e~ at the shopping center w~th the P~ay ~t Again Sports ne~t to New Hope Commons at noon? 

~ you have a suggest~o~ fo~ a d~fferent place to meet, ~et me know. 

Mssa 

Wachov~a Pro~:e~sor of Banking Law 

Director, Cente~ ~:or Bank~n~ and Finance 

UNC Schoo~ of Law 

CB#3380~ Van Hecke-Wettach Hail 

Chapel H]H. NC z., 5_.9- 3:_~80 

929.962.7066 

::~:: D~scription 
...... h t~ F;:,’/~vww la’~’, u nc ed u/ima ges/n ews/media/b~ n king fir~a nce 

web ~42 

From-’ Dockery, James [mailto:jcdockery@NCCU.EDU] 
Sent-’ Thursday, November 17, 2011 8:13 AM 
To,, Broome, LJssa L; Pigues, Dwayne K 
Subject: RE: Making a Connection 

Lissa, 

I am available for kmch on 1 December. 

James C+ Dockery 

Associat~:_~ Vice Chancelk)r }:or Human Re~.;.:_~urces and 

NoFth Carolit~a Central Ut~ivers~ty 

P.O. Box 19724 

Hubbard-Totton Bidg, Suite 21S 

Durham, NC 27707 

www.nccu.edu 
HbL Mi~,sion LStatetne::t: Yo j~:o~ctJ~ ~:ly ~;oIl~borate ~Jth i’~cuJty, st~ff a::d st~d~;nts to ~t[: a~;t :::ot~:t~; dev~lof a::d r~ta~n ~ dJ~ ~;:~,~ pool oi’tsJo::t 

su pp or1 of the m issJ c,:: an d goals o~ tk~ n n Jv er 811}r 

F~m= Broome, Lissa L [maHto:lbroome@ema~l.unc.edu] 
Sent-’ Tuesday, November 15, 20~1 9:35 AN 
To= Pigues, Dwayne K 

Ce= Dockew, James 
Subject= RE: Naking a Connection 

Ke~th ---Thanks [:or the introduction to James. ] hope you are enjoying your new position at 

James--- N~ce to n~eet you by emaiL VO love ~o get together anO tell you more about our Director Divers~W ~nitiadve, 

~ could meet for hanch on Thuraday, December 1, or any day the week of Dec. 5 (other than Dec. 8). Let me know what date wou~d work be~t for you. 

Thanks, 

Lh;sa 
[Jssa h groome 

Wachovia Professor of ganMng Law 

Director, Center for gank~ng and Finance 

UNC Schoo~ of L~w 

CB~3380, Van Hecke.-Wettacb 

Chapel H~, NC 27599.-3380 
919~962~7066 

::N:: Description: 

web 542dp2 

From: Pigues, Dwayne K [mailto:dpigues@NCCU,EDU] 
Sent-’ Monday, November 14, 2011 2:19 PM 
To: Broome, Lissa L 



Co: Dockery, .]ames 
Subject: Making a Connection 

Lissa, 

I hope you’re well. 

I would like to introduce you to James Dockery. James is a former legal executive from WalMart, where he specialized in litigation. He is now Assistant Vice 

Chancellor and head of Human Resources at North Carolina Central University. 

James has served on an advisory board for a for profit company previously and is interested in additional company board opportunities. I thought it would be great 

for the two of you to connect. 

Best regards, 

Keith 

This ema~l has been scanned by the MessageLabs EmaJl Security System. 

For more infom~ation please visit http://www.rnessagelabs.com/email 

This emafil has been scanned by the MessageLabs Email Securi~ System. 

For more information please visit http:/Tw~v.mess, .agelabs.com,’email 

This email has been scmmed by the Syma~tec Email Securi~.cloud service. 

For more inli~rmation p~ease visit http://www.svmanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, November 30, 2011 1:46 PM 

’Dockery, James’ <jcdockeD@NCCU.EDU> 

Prig: Making a Connection 

Great. See you at McANister’s at noon. 

Lissa 
Lissa L groome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel HiH, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::N:: Description: 

From= Dockery, James [mailto:jcdockery@NCCU.EDU] 
Sent= Wednesday, November 30, 2011 1:42 PM 

To= Broome, Lissa L 
Subject= RE: Making a Connection 

Yes we ~re, I look [orw~rd [:o f’rH-:~e[:it~g you. 

James C. Dockery 

’Associate Vice Chancellor For Human Resources and 

North Carolina Central University 

P.O~ Box 19714 

Hubbard-Tottor~ gldg, Suite 213 

Durham~ NC 27707 

jcdockery@nccu.edu 

www.nccu~edu 
H Z ~,~ission Statement: 2"o ]}rc,;~ clJv~l), coJ[;~b~ ate wJ[~ [’;~cu][},, ~l;~ff a~d s[~]d~[ts to ~ltract ~,:}[ivat~ deve[o]} a~d re[ai~[ ;~ dJv~rse pool o[’ 

From= Broome, Lissa L [mailto:lbroome@emaiLunc,edu] 
Sent; Wednesday, November 30, 205~ ~2:~ PM 

To= Docke~, James 
Subject= N: Making a Connection 

H i .Ja r[~ es - Are w e on f.:?r ~ u n ch [O mo rrow ? 

You can ~earn more about our Director Diversity ~n~tiative at 

Ussa 

F~= Broome, Lissa L 
$e~t= Thursday, November $7, 2055 8:23 AN 
To= ’Docke~, .]ames’ 
SubjeCt: RE: Making a Connection 
Hi James -That’s wonderh.d. Can we meet: at t:he McANster"s Deh at the shopping center with the Play ~t Again Sports ne>:t to New Hope Commons ~]: noon? 

if: you have a suggestion for a different place to meet, let me know~ 

Ussa 

Ussa L 8roorne 

W~chov~a Professor of BanMng L~w 

Director, Center for Bank]rig and Finance 

UNC Schoo~ of Law 

.B#_,_80, Van Necke-Wettach Half 

Chapel H~H, NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542 JP9 

From= Dockery, James [mailto:icdockery@NCCU,EDUl 
Sent= Thursday, November 17, 2011 8:13 AM 
To= Broome, Lissa L; Pigues, Dwayne K 
Subject= RE: Making a Connection 

I am aw~ih~ble for lunch on 1 December< 

James C. Dockery 

Assodate V~ce Chancellor For Human Resources and 



North (:~rolirH~ O:~nl:ral Uniw:~rsit¥ 

P.O. Box 197:I4 

Hubbard--Totton Bldg, Suite 213 

Durha -n, NC 27707 

(9t9) 5SO-S2:~4 (0) 

www.nccu.edu ................................... 

H R :~:{~ss~o:: Statement: [o ~roa~;t~ve]), coliabo:at~ w~t:: fa~;ulty staff ~:~d 

F~m: Broome, Lissa L [mailto:lbroomeOema[Lunc.edu] 
~Bt[ Tuesday, November ~5, 20~ 9:35 AM 
T~: Pioues, Dwayne K 
~: Docke~, James 
Subject: RE: Hakino a Connection 

Ke:th ,-- Thanks for the introduc[:on to ~ames. ] hope you are enjoyin: you: new pos:tion a[ NCCU. 

James --, N:ce [o mee[ you ~y emaii. I’d love to ~et [ogether and tell you more about our D~rector Divers:ty [Ritiat:ve, ~_~_~_::/L~_~_[:~_:~:9_B_::_~_~E/_~:~_~_~_::_:EE. 

~ could meet for kmch on Thursday, December :~, or any day the week of Dec, 5 (other than Dec, 8), ~et me know what date wou[d work best for you, 

Thanks 

[Jssa 

L~ssa L 8roome 

Wachov~a Pro[:essor of Banking Law 

Director Center for BanMng and Finance 

UNC School of Law 

CB~#3380, Van Hecke-Wettach 

Chapel H]H. NC z,, 

...... htt p:,%~ww law, u r~c ed u,’h~a 9es,’r~ews,’media,’#;s n kh~9 D~a r~ce 
web 542 

From= Pigues, Dwayne K [mailto:dpigues@NCCU.EDU] 
Sent= Monday, November 14, 2011 2:19 PM 

To= Broome, Lissa L 
Cc; Dockery, James 
Subject= Making a Connection 

Lissa, 

I hope you’re well. 

I would like to introduce you to James Dockery. James is a former legal executive from WalMart, where he specialized in litigation. He is now Assistant Vice 

Chancellor and head of Human Resources at North Carolina Central University. 

James has served on an advisory board for a for profit company previously and is interested in additional company board opportunities. I thought it would be great 

for the two of you to connect. 

Best regards, 

Keith 

This email has been scanned by the MessageLabs Email Security System. 

For more information please visit http://www.messa~e]abs.com/em~l 

This ema~l has been scanned by the MessageLabs EmaJl Security System. 

For more intbrmation please visit htlp://w~w,v,messagelabs,com/email 

This email has been scarmed by the Sytnaaatec Email Security.cloud service. 

For more infom~ation please visit http://www.svmanteccloud.com 

This email has been scanned by the Symantec Email Security.cloud service. 

For more inli~rmation please visit http://ww~ .sYmanteccloud.com 

This email has been scanned by the Symm~tec Etnail Securi .ty.cloud se~azice. 

For more information please x isit !!_tt_l?_::(i_~%%!:~y__r__n_~_r_g__e__c_’__c_!~?__u__d__:_c_~:!A 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 1,2011 10:01 AM 

Kelley, Thomas A III <takelley@email.unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu> 

ILE: Might miss this ~£ternoon’s meetiugs 

Thanks, Tom, and Lake care. 

~.issa 

Lissa h [~roome 

W~cho~zia Profes~.~or of BanMng L~w 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::x:: Description: 

From: Kelley, Thomas A III 
Sent: Thursday, December 01, 2011 9:56 AM 

To: Broome, Lissa L; Mosteller, Robert Paul 
Subject: Might miss this afternoon’s meetings 

Lisa and Bob, 

The earliest appointment I could make is 

2:00 PM today in Chapel Hill, so it means I may be late or possibly miss the International Committee meeting and/or the faculty meeting. Wanted to let you know. 

Tom 
IJt]PORTANT: This’ email transmission, including any attachment, has been .sent by or on beha~ ofa lau¢,er or law frm and is intencled ordyfbr the use of the individual or entiO~ to 

which it is addressed. It may contain ir~brmation that is privile~ed con~dential and exempt f!’om d~sclosure under applicable law. Ifthe reader of this communica~on is not the intended 
rec&ient, or the employee or agency responsible.fbr delivering the communication to the intended recipient, you are hereby no#lied that any dissemina~on, distribution or copying of 
this communica~on is strictly prohibited, lf~ou have received this communica~on in error; please no~f~ me immediately by email or telephone and delete this communication and all 
copies. Thank you. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/1/2011 6:33:41 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Loose end tie off 

Lissa’s office 

Start: 12/1/2011 7:45:00 PM 

End: 12/1/2011 7:50:00 PM 

Show Time As: Busy 
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LISSA LAMKIN BROOME 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

University of North Carolina at Chapel Hill 
School of Law 

CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

lbroome@email.unc.edu 
919-962-7066 

Employment 

University of North Carolina at Chapel Hill, School of Law 
Wachovia Professor of Banking Law (July 2004-present); 

Visiting Professor, University of Augsburg, "Introduction to the 
Regulation of Banks and Bank Holding Companies in the United States," 
June 22-July 7, 2011. 

Director, Center for Banking and Finance 
Steering Committee, Board of Advisors for the Center (July 2000 - 
present) 
Director Diversity Initiative Working Group (2003 - present) 

Associate Dean for Academic Affairs (1993-95); 
Professor of Law (July 1993-present); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Secured Transactions. Formerly: Securitization, 
Contracts, and Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall 
Master Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall 
Award for Excellence in Teaching (1986, 1992, 1995 & 1998) (by vote of the 
third-year class); Order of the Golden Fleece (inducted 2011); Chancellor’s 
Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Banking htstimte Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, 
banking regulation, and commercial litigation). 

Law Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit 
(1981-82). 



Lissa Lamkin Broome 
Page {PAGE } 

Education 

Juris Doctor, Harv’ard Law School, cure laude, 1981. 

Activities: Editor, Harw~rdLaw Review (11979-81); Legal Methods Instructor 
(11979) (legal research and writing course for first-year students). 

Bachelor of Science, University of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 

to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Ser~ice Activities: Cases and Materials (with Jerry 
W. Markham) (1033 pages) (4th ed. 20111) (3d ed. 2008, 2d ed. 2004, 1st ed. 20011). 

Teacher’s Manual (2011, 2008, 2004, 2001). 
Selected Statutes and Regulations (2011, 2007, 2004, 2001). 
Supplement (paper 2007, online 2011). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 

and Bruce A. Markell) (LexisNexis 2004). 
Teacher=s Manual (75 pages) (LexisNexis 2004). 

Law Review Articles (2000 - present) 

Board Diversity and Proxy Disclosure (with Thomas Lee Hazen), University of 
Dayton Law Review (forthcoming 2012). 

Does Critical Mass Matter? Views From the Boardoom (with John M. Conley 
and Kimberly W. Krawiec), 34 Seattle University Law Review 1049 (2011). 

January 22, 2011, Berle II, Symposium of the AdolfA. Berle, Jr. Center 
on Corporations, Law & Society, Seattle University School of Law 

Dangerous Categories: Narratives of Corporate Board Diversity (with John M. 
Conley and Kimberly W. Krawiec), 89 North Carolina Law Review- 759 (2011). 

Presented at April 16, 2010, UNC School of Law Conference "Board 
Diversity and Corporate Performance: Filling the Gaps" 
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The Dodd-Frank Act: TARP Bailout Backlash and Too Big to Fail, 15 North 
Carolina Banking Institute 69 (2011). 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
46 Gonzaga Law Review 435 (2010/11) (Symposium on Article 9 of the Uniform 
Commercial Code). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinary_ Government Intervention to 
Bolster Bank Balance Sheets, 13 North Carolina Banking Institute 137 (2009). 

Signaling Through Board Diversity: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review" 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 
(2008). 

The First One Hundred Years of Bankin~ in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 
Paul J. Polking, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institutel 19 (2004). 

Framing the Inquiry: The Social Impact of Proiect Finance, A Comment on 
Bjerre, 12 Duke Journal of Comparative and International Law" 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Bliley Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Book Chapters 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec) in Discourse Perspectives on Organizational Communications (2010), 
available at http:iipapers.ssrn.comisol3ipapers.cfm?abstract id=1415803. 

William E. Jackson, III, The Future of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Overdew of Maj or Legislative 



Lissa Lamkin Broome 
Page {PAGE } 

and Regulatory Changes Affecting the Depository Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 1998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
Experience (published in Financial Modernization After Gramm-Leach-Bliley 
203-24 (LexisNexis 2002). 

Selected Professional Presentations or Panels (2007 - present) 

"The Dodd-Frank Act: What You Need to Know," Association of Real Estate 
License Law Professionals Annual Convention, Baltimore, MD, October 1,2011. 

"Corporate Board Diversity," SAIS Global Conference on Women in the 
Boardroom, School for Advanced International Studies, Johns Hopkins 
University, Washington, DC, September 9, 2011. 

"The Dodd-Frank and Too Big to Fail," German American Lawyers Association 
(DAJV) and the German Bankers Association, Berlin, Germany, July 4, 2011. 

"Corporate Board Diversity," German American Lawyers Association (DAJV), 
Frankfurt, Germany, June 30, 2011. 

"An Overview of the Dodd-Frank Wall Street Reform and Consumer Protection 
Act of 2010," (with Professors Tom Hazen and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 11,2011. 

"Gender Disparity in Public Service," Rising to the Challenge: Women in 
Public Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

"Corporate Board Diversity and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25, 2010. 

"Overview of the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’ s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 116, 20110. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 
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,~ " " 18th "Developments in Financial Services R%ulatlon for the Annual CLE 
Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival of Legal Learning, Chapel Hill, 
N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (~vith 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 19, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law, 
Chapel Hill, N.C, November 113, 2008. 

"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 

"Broadening Board Diversity," at Sarbanes-Oxley: What You Need to Know 
Five Years Later, Lorman Education Services, Raleigh, N.C, September 20, 
2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 11, 

2007. 

Academic Conference Planning 

Board Diversity and Corporate Performance: Filling in the Gaps (~vith John M. 
Conley and Kimbefly D. Krawiec), April 16, 2010, UNC School of Law, Chapel 
Hill, N.C. (papers published in Volume 89, Issue No. 3 of the North Carolina Law" 

Review). 

Continuing Education Course Planning (selected) 

Center for Banking and Finance, New York Lecture Series 
February 10, 2011, Featured speaker: H. Rodgin Cohen, Sullivan & 
Cromwell 
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November 8, 2011, Debate on Too Big to Fail 

Annual North Carolina Banking Institute (since 1997). 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003) 
(with the North Carolina Office of the Commissioner of Banks). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly with Professor Donald Clifford or Professor Adam 
Feibelman). 

The Dan K. Moore Program in Ethics, Chapel Hill, N.C., (annually beginning in 
2002) (with Professor Thomas Hazen). 

Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

Professional Affiliations 

Admitted to practice law: Georgia, 1982; North Carolina, 1990. 

American Law Institute. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law Committee, Vice Chair, Subcommittee on Law 
school Teaching). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisory Member, 1995-2010) 
Ad Hoc Group to Increase Diversity (2007-09) 

North Carolina Bar Association. 
Diversity Task Force, 2008-10 
UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006- present 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC Institute 
Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 
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Chair, 1998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 

Executive Committee, 1996-99 
Section on Financial Institutions and Consumer Financial Se~’ices 

Chair, 1994 
Executive Committee, 1999-2001 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - 2011). 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry 
Markham, co-founder) (2010-present). 

Academic Advisor?- Council, The Clearing House Association, LLC (2010 - 
present). 

Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee (2006-09). 

International Women’s Forum, North Carolina Chapter (elected 2010). 

Women’ s Forum of North Carolina (elected 2011). 

University Service (selected) 

Faculty Athletics Representative (beginning July 1, 2010). 

Athletic Director Search Committee (fall 2011). 
Admissions Subcommittee for Student-Athletes (since 2010). 
Review Committee for Academic Support Program for Student-Athletes (2010- 

Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (second term expires 2014) 
Faculty Athletics Committee (1991-96; 2000-08; chair, 2003-08; 2009-10; since 

2010 ex officio). 
Institutional Conflict of Interest Committee (2008-11). 
The Parr Center for Ethics, Advisory Board (2005-09). 

The Carolina Club, Board of Directors (2004-06). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admissions and Academic Support 

(chair, 1999). 
Advi sory B oard for the Academi c Support Program for Student-Athl etes (1991 - 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 

Law School Service (selected) 
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International Committee (chair, 2011-12). 
Academic Affairs Committee (1991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
Dean’s Advisory Committee (11988-89, 11993-95, 2008-12). 
Law School Dean Search Committee (2005-06). 
Self-Study Committee (chair, 1999-2000). 

Community Service 

University United Methodist Church (chair, Staff-Parish Relations Committee 
(since 201l 1); service on Trustees, including a year as Chair; Lay Leadership 
Committee, and Investment Committee). 

Revised: December 1, 2011. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 2, 2011 9:35 AM 

Conley, John M <jmconley@email.unc.edu-~; ’Kim Krawiec’ <krawiec@law.duke.edu> 

Interview Study Book Follow-Up 

Codes.docx; Codes - Clean.docx; The Danger of Difference (2).docx; The Danger of Difference - Clearn.docx 

Kim & John - 

I have attached my revision to Codes (both a redlined version showing my additions and a clean version). I think we agreed that the two of you would 

add!subtract to the list and then we would send it to and let her code to her heart’s delight. 

I have also included a redline of Kim’s outline, adding some of the material from our original outline. At the end is a list of additional possible interview contacts. I 

skimmed over the end of each interview to see what other contacts were mentioned. Interestingly, almost all of them were women or minority men. I only added 

the male contact information, but I have my notes on the other names if we decide we need to go that route. I’ve also attached a clean version if that is easier to 

work with. 

We agreed to cancel our December 5 meeting and reschedule for Friday, Dec. 9 at 3:00. I have parking reserved for Kim. 

Hope Kim’s eye is better. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: Description: 
http:l/www.law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTS/CN LBROOME> 

Thursday, December 8, 2011 9:51 AM 

Girod, Alice B <agirod@email.unc.edu> 

RE: approval for recruitment plan 2501569 

Do you need anything on this or did Anne take care of it? 

I.issa L Broome 

Wachovia Profe~.;sor of tSanking I_aw 

D~rector, Center for Banking and Finance 

UNC School of Law 

Cg#3380, Van Hecke-.Wettsch Hal~ 

ChapN Hi~l, NC 27599-3380 

919.962.7056 

http://wwwJaw.unc.edu/centers/banking 

http:.;A.a~a~’.lsw unc edWimages/newsimedis/banMngfinsnce 

web 542jp9 

From: Girod, Alice B 
Sent: Wednesday, December 07, 2011 2:25 PM 
To: Salaam, Nadera; Klinefelter, Anne 
Cc: Broome, Lissa L 
Subject: approval for recruitment plan 2501569 

Please approve this plan. I modified it to change the closing date for applications to 12/9/11. This is for the RRWA positions. Thank you!! 

Alice B. Girod 

Academic Affairs Administrative Assistant 

U NC School of Law 

I50 Ridge Road 

CB# 3380 

Chapel Hill, NC 27599-3380 

919-9G2-0357 

agirod@email.unc.edu 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 8, 201 l 9:50 PM 

Thorp, Holden <holden thorp@unc.edu> 

Lissa’s Cell Phone 

Holden -- 

Thanks for the call today. I hope to see you tomorrow. I think the process was and the result is great. 

My cell is 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

~19.962.7066 

ltt p:!iwww.law.unc.edu!centers/banking 

::N:: Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 9, 2011 7:17 PM 

Karen Shelton (kcs@uncaa.unc.edu) 

Sports Book 

Hi Karen - It was great to see you today on such a happy occasion for Carolina Athletics (although not so happy for the current football staff, alas). Thanks to Willie 

for so gallantly providing us seating! 

The book I mentioned to you today is by Charles Clotfelter (at Duke), Big-Time Sports in American Universities. It’s a little academic in nature, but Chadie makes 

some great points. I think you and Willie would enjoy it. 

All the best to you and your family for the holidays, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

iNi Description: 
..... http:!lwww.law.unc.edu!imageslnews!medialbankingfinance 

web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, December 11,2011 1:58 PM 

Saule Omarova ( ~yahoo.com) 

I;W: BBS joumaJ~ oilers the terms of refereeing - about ONE month 

FYI, In case you are i~terested. 

F~om: Executive Editor of the "Banks and Bank Systems" Journal [mailto:ppmmaineditor@businessperspectives.org] 
Sent: Friday, December 02, 20:I:t 2:53 AM 
To-" Broome, Lissa L 
Subject: BBS journal offers the terms of refereeing - about ONE month 

Dear Prof. Lissa L. Broome, 

I’m Anatoliy Yepifanov (Editor-in-Chief of the international research journal "Banks and Bank Systems" (ISSN 1816-7403)) interested to 

collaborate with you and would like to offer to submit your manuscript for publication. 

It is possible to publish the mm~uscript wit2hh~ 3 months, the terms of refereeing - about I month. 

The journal applies double-blind review. Papers are refereed at least by two experts. 

The aufl~or’s sub~rdssion fee is done o~y if the paper is accepted. 

The journal is issued quarterly in English. To be acquainted wifft~ hhe Journal’s Editorial Board please refer to 

h tt~://www~business~ers~ectives.~rg/c~m~onent/~ti~n~c~m~c~t~tent/task~view/id~44/~temid~74/~id~6 

e- n’~’~l:pp m mainedi tor@busmesspecspec’~ives.org 

Editor-in-Chief of International Research Journal 
"B~ks m~d Bm~k Systems " 
ht~://www.business~ers~ectives.~rg/c~m~nent/~ti~n~c~m~urnaIs/task~j~urna~/id~6/Itemid~74/ 
Publishing company "Business Perspectives" 
Dzerzynsky lane, 10 
Sumy 40022 Ukcaine 
phone: 380-542-775771 
fax: 380-542-775771 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, December 12, 2011 3:12 PM 

’Amy t terman’ <aj ~hae@uncaa.unc.edw~ 

RE:       Violation Report 

D(@ vu all over again. I thought it looked t:amiliar! Approved. I [ry to be consistent! 

I.issa 

[.issa L Broome 

Wachovia Professor of Banking Law 

Dir~-:~ct.:_~r, Center for Banking and Finance 

IJNC School of I_~w 

CB#3380, Van Hecke-Wettacb Hail 

Chape~ HHI, NC 27599-3380 

9:19.962.7066 
h [tp://www.law.unc.eduicen [ersibanking 

htt p:/[www. ~aw. u n c. ed u/~ m s 9esin ~,qs/m edia iba n k ha 9ti n a n ce 

web 542jp9 

From: Amy Herman [mailto:ajschae@uncaa.unc.edu] 
Sent: Monday, December 22, 202~ 3:08 PM 
To: Lissa Broome 
Subject:      Violation Report 

Lissa, 

The report you just received to sign off on will look familiar. ~ originally submitted this one in letter form, but then remembered that we have to use AMA for reinstatement 

now. So ~just transferred the info into the system. 

Let me know if you have any questions. 

Thanks, 

Amy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, December 15, 2011 8:46 AM 

Bortz, Conrad <cborlz@email.unc.edu>; Cadock, Jacqueline S <jcarlock@email.unc.edu-~ 

Lunch today 

Conrad and Jackie - 

VII come by and get you about 11:50 and we’ll drive down to Jujube for 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~Z.c..e.~.t.e...r~.sZb..~.~.~L~ 

i~i Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 15, 2011 3:55 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Merci, Gui lab hui te ha, Hioy’oy, Sayol 

You are most welcome! 

~.issa L Broome 

Wachovii~ Pro[essor of Banking [.aw 

Director, Center [or £anMng and Finance 

UNC School of Law 

CB#33o~, Va~ Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 

h ~ p:,’/,,~ la w. u nc ed u,’h]?a ges/n ews,’media/ha n kh?gf~n a nce 

web 542.~p9 

From: Bortz, Conrad 
Sent: Thursday, December 15, 2011 1:18 PM 

To: Broome, Lissa L 
Subject: Merci, Gui lah hui te ha, Hioy’oy, Sayol 

Thanks again for a supreme lunch! 

i~i Description: 

C:\Users\cb 

ortz~AppDat 
a\Local\Micr 
osoft\Windo 
ws\Tempora 

I¥ Intemet 
Files\Conten 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

http:i!www.law.unc.edu/centers/banking 

iNi Description: 

http:l/~wlaw.uncedulimages/news/medialbankingfinance web 542 jpg 









From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 16, 2011 1:27 PM 

’Kim Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

I~E: h~tb for Tomorrow 

Phone number for John Poelker is 770-668--9440. 

Call him at 3:30~ 
Lissa L. groome 

Wachovia grofes,.~or .13~ BanMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

Cg#3gSO, Van Hecke-Wettach Ha[[ 

Chapel H{~l, NC 27599-3~80 

919,962,70e8 

http:/iwww.law.unc,eduicentersibank~ng 

::N:: Description: 

web 542 jp~ 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Friday, December 16, 2011 1:20 PH 
To: Conley, John M 

Cc; Broome, Lissa L 
Subject: Re: Info for Tomorrow 

I don’t see one either. Lissa, do we have a phone number for him? 

On Dec 16, 2011, at 12:20 PM, Conley, John M wrote: 

Do you have a phone # for d~is guy? 

From: Broome, Lissa L 
Sent: Thursday, December 15, 2011 11:05 plVl 
To; ’Kim Krawiec’; Conley, John M 
Subject: Info for Tomorrow 

Hope this helps. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

<image00:1.jpg> 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
._k___r___a____W_!___e___c__@ I a w, d u k e, e d u 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 20, 2011 11:16 AM 

Lewis, Ken (kwlewis@wcsr.com) 

Confirming hlnch today at noon at Nantucket 

Hi Ken - See you at noon today at Nantucket (in the Harrington Bank Building at 1-40 and 54). 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

i~i Description: 
" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, December 21,2011 10:01 PM 

Charles Clotfelter <chmdes.cloffelter@duke.edu> 

FW: Berkeley course - Wow! 

Hi Charlie---See the Nnk befow, Right up your alley. 

All the best to you and Teresa for the holidays. 

Lissa 

Wachovia Pro~:essor of gankb~g Law 

Director, Center ~:or ~anMng and Finance 

UNC Schoo~ of 

Cg#3380, Van Hecke-Wettach HaN 

Chapel H~N, NC 27599-3380 

919,962,706{5 

~ Oescription 

http:llwww law.urlc edulhl!af~eslneWShl!OCii~lbankingfirlanc~ 

web 542 

From: Stroman, Deborah L 
Sent= Wednesday, December 21, 2011 4:32 PM 
To: Stroman, Deborah L 
Subject= Berkeley course - Wow! 

._h__t__t_p___:/_ J_p r i o r i t i e s. w e e b l y_:__c__o____m__[!__n___d___e___x_:__h__t___m___[ 

Would love to read the student papers after those guest speakers and readings! 

d 

Go Nee]s, 

Deborah L. Stroman, Ph.D. CLU 
UNC - Exercise and Sport Science 

Sport Administration Faculty : e 

EXSS Academic Ad~dsor and Internship Coordir~ator 

Chair, Carolina Black Caucus 

AdvisoW Board Chair, College Sport Research Institute 

Faculty Ad~qsot; Carolina Sports Business Club & Sigma Npha Lambda 

315 Woollen - CB 8700 

Chapel Hill NC 27599 

9:19.843.0336 

"The more you !os yourse~ in something bigge~ than yo~,’rsel], the more energy you wil! have. " (N. V. Pea!e} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 29, 2011 9:30 AM 

ja nes.cahoy@thoms~ nreuters.com 

@gmml.com 

RE: Supplement 

Would it be possible to move the date up to get [he supplement ready t:or fall classes? if so, wha[ would that date be? 

l.issa 

~.issa L Broome 

Wachovia Pro[essor of gankmg Law 

Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

web 542.~p9 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent-’ Wednesday, December 28, 20:[:[ 6:36 PM 
Te-" Broome, Lissa L 
Co:           @gmail.com 
Subject: RE: Supplement 

l.issa 

fl: b.:_~l~s lik~-’_~ our pr~-:~ferr~:_~d d~:Jiw?r d~l:e wouid be September 15 , 20:[2. &ould tha~: work? 

Jim 

From-’ Broome, Lissa L [mailto:lbroome@email.unc.edul 
Sent-’ Wednesday, December 21, 205:[ :[::[9 PM 
To,, Cahoy, .]ames (Professional) 
Co; ’.]erry Narkham’ 
Subject-’ RE: Supplement 

Hi Jim --" I think it would be a good idea to do a new supplement this summer with the Dodd-Frm~k material incorporated into the codified provisions (which we did 

not do in 2010)~ What would be the delivery date.> 

?’hanks, 

kissa 
Lissa L groome 

Wachovia Professor of 8anking Law 

Director, Center for 8anking and Finance 

U NC School of 

CB#?,380, Van H*:_~cke.-We~:tach Hall 

Chapel Hil< NC 27599--3380 

9:[9.962.7056 

http:!!www.law.unc.edu!centers!banking 

i.~.i 
Description: 

h [[p:ffw~m~ law.uncedu;irnages/!lews;rr~edia/bankir~gfina!lce 

web 542.ipg 

From: james, cahoy@thomsonreuters.com [mailto;james,cahoy@thomsonreuters.com] 
Sent-’ Tuesday, December 20, 20:[:[ 6:58 plVl 
To,, Broome, Lissa L 
Subject: Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 29, 2011 10:26 AM 

ja nes.cahoy@thoms~ nreuters.com 

@gmaJl.com 

RE: Supplement 

OK, Let"s confirm Lhe date. That seems early compared Lo last time, but we will work with whaLever you need. I Lhink it ~s importanL to have a supplement ready 

for fa~ classes. 

[Jssa h groome 

W~chovia Profes~or of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: Description: 

From= james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent= Thursday, December 29, 201:[ 9:57 AM 
Te= Broome, Lissa L 
Subject= Re: Supplement 

kiss~ 

I think wed need iL by mid-May to make this work 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, December 29, 20:[:[ 08:30 AP1 
Te: Cahoy, James (Professional) 

@gmaiLcom.            @gna corn> 
Subject: RE: Supplement 

Wouk~ ~: be pos~;~ble to move the dale up Lo get the supph~m~ent ready for fail classes? If so what would that dale be? 

Ussa 

Ussa L groome 

Wachov~s Pro~:essor of Banking Law 

Director Center for gankh~g and Finance 

UNC Schoo~ of 

CB#32~80, Van Hecke-Wettach 

Chapel H~H. NC z., 5_.9- 3:~80 

...... ht~p:,%~ww law.uric edu/images/news/media/ba n kingfirta rice 

web 542 ]pg 

From= james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent= Wednesday, December 28, 20:[:[ 6:36 PM 
To= Broome, Lissa L 
Cc=            @_g__n_]_a__[L£_o___n_! 
Subject= RE: Supplement 

Lissa 

It looks like our preferred deliver date would be September 15th, 20:1.2. Would that work? 

Jim 

F~m= Broome, LJssa L [mailto:lbroome@. email.unc.edu] 
Sent= Wednesday, December 2:[, 20:[:[ :[::[9 PM 
Te= Cahoy, James (Professional) 
¢c= ’Jem/Narkham’ 
Subject= RE: Supplement 
Hi Jim -I t:hink it: would be s~ good idea to do a new supplement this ~.;umrner with the Dodd-Fri~nk rm~t:erial incorpor~t:ed int:o t:he codified provisiom~ (whh::h we did 

not do in 20~0). What would be the delivery date? 

Thanks, 

Ussa 

L~ssa l_ ~roome 

Wachovh~ Pro[essor of gankmg Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 2759%3380 



From: james.cahoy(@thomsonreuters.com [mailto:iames.cahoy@thomsonreuters.com] 
Sent: Tuesday, December 20, 20~.1 6:58 PM 

To; Broome, Lissa L 
Subject: Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, Jmmary 1,2012 6:34 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

I~W: Board Diversity 

From: Collins Cynthia (DOJ) [mailto:Cynthia.Collins@state.de.us] 
Sent: Thursday, January 21, 20:~0 9:59 PN 

To; Lissa L. Broome (lissa_broome@unc.edu) 
Subject; Board Diversity 
Lissa, 
I hope all is well with you and your family. I am writing you because one of the organizations I am affilliated with, The Council of Institutional Investors, is supporting an 
initiative by two large California Pension Plans to create a database of potential board of director members in an effort to encourage board diversity. I know that in the past you 
were working on a similar project at Carolina. I was wondering if you would like me to pass your name along to the folks in California as a potential resource. I don’t know 
what might come of it, but before I mentioned you I wanted to see if you might be interested. 

Below is a description of the inititative from the newsletter (website ciLorg): 

CalPERS, CalSTRS Create Database to Boost Board Diversity 
With the SEC expected to adopt some variation of pro:~ access soon, CalPERS and CalSTRS have teamed up to create a database of director candidates with 

diverse taJents for shareowners to nominate to bomds. To develop a process to meet this goal by Janua~ 2011, the two pension systems have hosted workshops with 
participants ranging from shareowners, diversity g~oups, companies, experts and practitioners. One of those workshops was held last September during the Council’s 

fall meeting in Los Angeles another took place before the International Corporate Governance Nem-ork’s conference in Washingtor~ D.C., in November. The pension 

funds also plma to participate in forums at Yale in June and at Stanford in December. 

To further this eft’oft, CalPERS a~d CalSTRS axe forming aJ~ alliance group compri~d of representatives th)m various ovga~izations ranging from search finns to 

corporate boards. The group of between tbur m~d eight individuals will benchmark ideas and form relationships. 

In addition to creating a diverse database of directors, CalPERS has undertaken the following iNtiatives over the past t~w years aimed at promoting diversity: 

¯ Created a diversity outreach program office. 

¯ Identified diverse invefftment consultants. 

¯ Built aJa e~nerging mm~agers m~d finm~cial services database. 

¯ Adopted new Diversity Global Principles of Accountable Corporate Governance to be applied to portfolio co~npanies. The principles say the at~butes of a board 

should include the usual areas of expertise such as finance, management experience and strategic planning, but that boards "will also benefit from input from a diverse 

team which can challenge the ’group think’ which undermines the ability to challenge and innovate?’ 

"We believe we can gain a competitive advantage by drawing on the market’s broadest investment talent, the widest experiences, and the most varied perspectives," 

said Anne Stausboll, CalPERS’ CEO. 
The Council is eager to assist CalPERS and CalSTRS in their eltbrts to create a director-candidate database. Members interested in ofl~ring ideas or becoming 

involved in the CalPERS-CalSTRS effort, should contact Ashley Taylor at CalPERS at :,~l~k,~ t:,~,,, I~.,,r ~ c~,@,,~>,"~..c:,~,4~’,~ or 916-795-2208. 

Separately, since any proxy access mecha~ism will not take effect until 2011 at the eaxliest, the Council will tbcus this yeax on laying the practical groundwork 
shareowners will be ready to put access into action. One key step toward that goal will be producing a how-to primer for me~nbers on the basics of nominating 

directors. " 

Best, 
Cindy 
Cynthia L. Collins 
General Counsel to the Board of Trustees 
of the Dela~vare Public Employees’ Retirement System 
Deputy Attorney General 
Car\~el State Building 

820 N French Street, 6th Floor 
Wilmington, Delaware 19801 
Direct Dial: (302) 577-8405 
Fax: (302) 577-6630 
Email: Cynthia.Collins@state de us 

This email message is :[’or the sole use of the intended recipient(s) and may contain confidential and privileged infurmation. An?’ unauthorized review, use, disclosure ur distributiun is 
prohibited. If you are not the intended recipient, please contact the sender by reply emai[ and destroy all copies of the uriginal message. If you are the intended recipient, please be advised 
that the content of this message is subject to access, review and disclosure by the sender’s Email System A&ninistratur. 

IRS Circular 230 disclosure: To ensure compliance with requirements impused by the ][RS, we infurm you that any U.S. federal tax advice contained in this communicatiun (including any 
attachment) is not intended or written by us to be used, and cannut be used, (I) by any taxpayer fur the purpose uf avuiding tax penalties under the Internal Revenue (;ode or (ii) fur 
prumuting, marketing or recotmnending tu another party any transaction or matter addressed herein. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 2, 2012 11 : 15 AM 

’Sharpe, Nicola F.’ <nsharpe@law.illinois.edu>; Conley, John M <jmconley@email.unc.edu-~ 

Kimberly Krawiec <M~uwiec@me.com> 

RE: In the Bomdroom Symposium 

Thanks, Nicofa. We’ll get you the preliminary info by January 18 and something a little more ex[ensive by February 13. 

l.issa 

~.issa L Broome 

Wachovi~ Pro~essor of gankmg Law 

Director, Center ~or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919,962,706S 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Descriplion, 

h ~ p://,.~w~ law.uncedu/images,’ne:,./s/media,’bsnkh~gf~nance 

web 542.~p{j 

From: Sharpe, Nicola F. [mailto:nsharpe@law.illinois.edu] 

Sent: Sunday, January 0:1, 20:t2 J.2:33 AM 
To-" CoNey, John M; Broome, Lissa L 
C¢: Kimberly Krawiec 
S,,bject; In the Boardroom Symposium 

Hi Lissa and John, 

l’m looking forward to seeing both of you in March. I am in the process of finalizing the schedule for the "In the Boardroom" symposium and hope to have a 

preliminary schedule posted to a symposium website soon (I’ve attached an early draft to give you a better sense of timing). Could you send me a working title for 

you paper as well as a short paragraph description or abstract by January 18? This will be really helpful as I start to organize the panels. Additionally, l’d like to 

distribute the drafts in mid-February. To facilitate this, would it be possible to have a draft of your piece to me by Monday, February 13? 

Please let me know if you have any questions or concerns. 

Happy New Year! 

Nicola 

Nicola Faith Sharpe 

Associate Professor of Law and 

Richard W. and Marie L Corman Scholar 

University of Illinois College of Law 

504 East Pennsylvania Avenue 

Champaign, IL 61820 

(217) 333-7165 

~t.~t..~.~;~w..~.w..~.w..~:!~a..~:~!~.n.~.~..Ls.:~.e.~.d.~yj..f..a..~c..y~ t..y~.a.~.d.~..mJ~.d.~r..e.~c..t...~..r.~NJ~c...~.~La.~s..~h...a.~. 

View my research on my SSRN Author page: 
.b_~ : [L~_s__r_r_,,_=_c_,__g_~La___u__th_o__r__=__~:~:~:~&7__ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 2, 2012 1:25 PM 

’Erik F. Gerding’ <Erik.Gerding@Colorado.EDU> 

l~E: Financial Regulatory "Winter Camp" at AALS Meetings 1/7/12, 4-6:30 (RSVP) 

I wilt not be attending, but thanks for organizing. 

~.issa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

From: Erik F. Gerding [mailto:Erik.Gerding@Colorado.EDU] 

Sent: Monday, January 02, 20:[2 :[2:54 PM 
To: Anna Gelpern; Erik F. Gerding 
Cc: Jennifer Dabson; @gmail.com; eo:[432a@student.american.edu 
Subject: RE: Financial Regulatory "Winter Camp" at AALS Meetings :[/7/:[2, 4-6:30 (RSVP) 

Dear Colleagues: 

We would like to do a final head count for th~-_~ "Financial Crisis and R~-:~form Winter Camp" at American University -WashingS:on College of Law this Saturday, 

January 7, 2012, from 4-6:~10 pro. The details for this program are in the e-mail below. We are also organizing a post-event dinner at DeCado’s close to the 

roundtable (attendees would have to pay their own way). 

If you have not already sent us a "yes" or "no", please reply all to this e-mail today. Please indicate if you will attend the roundtable, dinner, or both. Also please let 

us know if you need parking at American (which is free). 

The Roundtable will be at American University Washington College of Law, 4801 Massachusetts Ave NW, Washington, DC. It is a short cab ride from the Marriott 

Wardman park. 

(If you have already responded, please accept my apologies for an additional e-mail.) The hard-working staff and students at American University are looking to 

make name placards for roundtable attendees and give the restaurant a headcount. 

I am also attaching the full program for the AALS Financial Institutions and Consumer Financial Services Section (including the onsite AALS events at the Marriott 

Wardman Park that start Saturday morning ). We look forward to seeing you on Saturday. 

Best regards, 

Edk 

Edk F. Gerding 

Associate Professor, University of Colorado Law School 

303 492 4899//erik.gerding@colorado~edu 

Research papers: http:!/papers.ssrn.com!sol3/c[ dev/AbsByAuth.cfm?per id=661210 

From: Anna Gelpern [-m-~-a-j~-t-~:--a-~g--e-!~-e--r-D~@-k-v--c~[~-a-~[~-e--r-Lc--a-~D~-e--c-!-u-~[ 
Sent: Tuesday, December 20, 20:[:[ 9:42 AM 
To: Anna Gelpem 
Co: Jennifer Dabson; Erik F. Gerding 
Subject: Financial Regulatory "Winter Camp" at AALS Meetings 1/7/12, 4-6:30 (RSVP) 

Dear Colleagues: 

We hope you can join us at an informal "winter camp" session on the state of financial crisis and regulatory reform on Saturday, January 7, 2012, 4-6:30 pro. The 

session will be held at the American University Washington College of [.aw, 4801 Massachusetts Ave NW, Washington, DC, in conjunction with the AALS program of 

the Section on Financial Institutions and Consumer Financial Services. 

Winter camp will bridge the formal Saturday morning panel on reviving financial institutions and the luncheon keynote by Governor Sarah Bloom Ruskin, and the 

Sunday morning call for papers presentation on financial reform (full section program attached). Our objective is to share views on the current state of reform, 

consider the path forward, and encourage a vigorous discussion on regulatory policy among academics and policy practitioners. 

We would be grateful for your response by return email (reply-all to include the cc line) no later than January 3 if you would like to participate. 

Our camp program is as follows: 

4:00-4:40 Paper Presentation 

Anat Admati, Peter Conti-Brown, and Paul Pfleiderer, Liabifity Holding Companies (forthcoming 59 UCLA L Rev. 20:12) 

Presenting: Peter Conti-Brown, Academic Fellow, Stanford Law School, Rock Center for Corporate Governance 

Commenting: Saule Omarova, Assistant Professor, University of North Carolina School of Law 

4:45-6:30 Policy Roundtable 

Moderator: Adam Feibelman, Professor, Tulane Law School 

Opening Q&A: 

Peter Kerstens, First Counselor, Economics and Finance, Delegation of the European Union 

Eric Pan, Associate Director, Office of International Affairs, U.S. Securities and Exchange Commission 

David Portilla, Policy Advisor, Office of Financial Stability Oversight Council, U.S. Treasury 

Michael Stevens, Senior Executive Vice President, Conference of State Bank Supervisors 

David Wall, Assistant General Counsel, Complex Financial institutions, Federal Deposit Insurance Corporation 

The roundtable will begin with a question and answer exchange between the moderator and featured guests from the policy community on topics such as ... 

¯ Financial reform implementation 

¯ Institutional changes in supervision for systemic risk 



¯ Regulating diverse‘financial sectors, including multinational, regional and community banks and nonbank.financial institutions 

¯ U.S.-EU and multilateral regulatory policy coordination, and 

Thee.f.fect~.f~ng~ingcrisesinU.S.h~using.financeandEur~peans~vereigndebt~na~~~.ftheab~ve. 

All participants in the winter camp session are invited to contribute to the roundtable discussion. 

Light refreshments will be served. The easiest way to get from Marriott Wardman Park to AU WCL is by taxi; cab fare is about S5.00 and we are happy to reimburse 

(please consider sharing). Please let us know if you will need parking (free). 

In addition, please let us know if you would like to have dinner around the corner at DeCarlo’s (neighborhood Italian) after the event. Alas, dinner is self-financed. 

We look forward to seeing you in January! 

Best regards, 

Anna Gelpern 

Professor, American University Washington College of Law 

Chair, AALS Section on Financial Institutions and Consumer Financial Services 

Erik Gerding 

Professor, University of Colorado School of Law 

Chair-Elect, AALS Section on Financial Institutions and Consumer Financial Services 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 3, 2012 4:20 PM 

Lewis, Brian D <brian-lewis@unc.edu-~ 

FW: Teach LSAT Preparation Courses for The Princeton Review 

Brian --- For posting for our students. 

Lisaa 

From: Kerry Anthony [mailto:KAnthony@Review.com] 
Sent: Tuesday, January 03, 20:1.2 4:13 PM 

To: Broome, Lissa L 
Subject: Teach LSAT Preparation Courses for The Princeton Review 

Dear Lissa Broome, 

The Princeton Review is currently looking for LSAT instructors in your area. This is a part-time instructional position. Given your position within the UNC Law 

School, I thought that you may know someone who would be interested in this position. 

As you may know, The Princeton Review is the nation’s fastest growing test preparation company. We have a reputation for excellent, thorough courses and 

dynamic, enthusiastic teachers. 

If you would be interested in helping students pursue their dreams to attend law school, then please consider applying to teach for us! If you know someone who 

would be a good fit for this position, please feel free to forward this lob description. 

We are looking to fill these positions immediately and are scheduling interviews now. If you are interested, please send an email t~_n___f__o_:__c___h__a__p___e__!_h__!!_!~_[_e___v_!__e___w___.__c___o___m__. 

or follow this link to apply: http:!!www.princetonreview.com/teach-for-the-princeton-review.aspx. 

Thank you for your consideration. Please don’t hesitate to contact me with questions. 

Kerry Anthony, Instructor Recruiter 

The Princeton Review-Atlantic Resion 

(p) 800-2REVIEW ext 5529 (f) 919-416-6660 

ka nthony~ review~corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 3, 2012 4:32 PM 

’Tom McCuiston’ <w’un@mccuistonlaw.com> 

l~E: P~t-time Law Clerk 

Tom --- thanks for your kind note and for thinking of our journal students. I just sent your message to our 

respond promptly (by Monday), Unless ~ hear otherwise from you, on Monday ~ w~ send tNs on to our Career Services office and ~f you haven’t gotten any b~tes 

[rom t}i~t?k~ng Jourr]~l students, m~ybe they can pa~r you with another student who h~s strong writing skills. 

Al~ the best for the New Year, 

Ussa 
Ussa L groome 

Wachov~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC Schoo~ of 

CB#32~80, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

959.96Z70~5 

http:!iwwwJaw.unc.edu!centers!banMng 

http://www law un,:z edu/h~ages/news/media/banking~r~ancs 

web 542 JP9 

From: Tom McCuiston [mailto:w~m@mccuistonlaw.com] 
Sent= IVlonday, December 19, 20JA. ~.0:56 AlVl 
To= Broome, Lissa L 
S,,bject= Part-time Law Clerk 
Hey Professor Broome: 
I hope you are doing well and have a great crop of students assisting with the Banking Institute this year. I can truly say, of all my experiences at UNC Law School, working 
on the Banking Institute was one of the valuable experiences there. I don’t think my writing and analytical skills would be nearly where they are today without that experience. 
I am writing because I am interested in a part-time law clerk to assist me next semester, possibly into summer, if you know of any good candidates. This is primarily a writing 
project, assisting me with articles and manuscripts, so strong writing skills are a must. A lot of this could be handled remotely, but the student would need to be physically 
present in the office at least once a month. I would prefer the student be a 2L, but am open to having assistance from a 3L or 1L. 
I am reaching out to you because I think someone with experience on the Banking Institute might be able to write on technical topics, such as tax and estate planning, which 
are two of the areas the student would be writing about. I think the hours for this position would be pretty flexible and this would be a paid position. 
Have a wonderful holiday, and thank you for all that you did for me as a student and that you continue to do for UNC Law School! 

Tom 

W. Thomas McCuiston, JD, CPA 

Board Certified Specialist in Estate Planning & Probate Law 

~=.m.c_,_c._u_is_._t .o__n. _ta_w. _~ c__o. __m_. 
MCCUISTON LAW OFFICES, PLLC 
Offices in Raleigh & Cary 

9131 Anson Way, Suite 209; Raleigh, NC 27615 

200 Towne Village Drive; Cary, NC 27513 

(919) 467-4100 (Voice); (919) 467-8840 (Fax) 
"I’,~’iiS ~:-:..,"#iA~L ":’~<~TAiNS PT.~iViI..EGEI:~ .~\~i:} CC~,,"4i’-’iI:~E,,"4TiAL I~FORMA’i’IC~,,"4 WHICH 

,..,~..,~,.,..,~ .,..,,-. = ~,..,.~-~ i~-.’, S’?’Ri(::’?’L’," PROi’tli:slq’i.:.:i:.’,. i5: YOU i’t,-"\Vi.:: R~.::Ci.:.:iVi.::D THiS CC~IVllVlUNiC,,~,q’ION 

}:-! RROR A~’;I:3 DE Li:-!T }:-! iT i lvW~}:-!()iAT }:-! LY "I’,,’-iANi.( YOU 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 3, 2012 5:07 PM 

’Kristin Marie Walker’ <kwalkerl 9@elon.edu> 

IU:;: Review of article, Faith Rivers James 

KrisLi~ ---I hope to have my letter’ to you tomorrow. Sorry for Lhe delay. 

~.issa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

::X:: Description: 

From= Kristin Marie Walker [mailto:kwalker19@elon.edu] 
Sent= Thursday, December 0:[, 20:[:[ :[2::[7 PM 

To= Broome, Lissa L 
�:::¢; Steve Friedland 
Subject= Review of article, Faith Rivers .lames 

Dear Professor Broome, 

Thank you for agreeing to review Professor Faith Rivers James’, article Nonprofit Pluralism and the Public Trust: Constructing a Transparent, Accountable, and 

Culturally Competent Board Governance Paradigm. We understand this is a busy time of year and appreciate your taking the time to read the article and provide an 

assessment. We hope you will be able to provide a concise evaluation about whether the article is worthy of the granting of promotion to full Professor, meeting 

the high standard of scholarship associated with that promotion. This the only standard provided. 

The article is attached. We would appreciate a letter by the end of December, if possible. If I can provide any additional information, please let me know. Thank 

you for your participation in this process. 

Best, 

Steve Friedland 

Professor of Law and Senior Scholar 

Elon University School of Law 

Kristin M. B. Walker 
Faculty Assistant 
Elon University School of Law 
201 North Greene Street 
Greensboro, NC 27401 
336.279.9289 phone 
336.279.9292 fax 
kwalker:l 9dab elon.ed u 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 4, 2012 4:23 PM 

@gmail.com) 

FW: Jan. 4 -- BNA, Inc. Banking Da~,ly - Breaking News 

Thought you might be interested in this. Hope you had a wonderful break and a Happy New Year. 

~.issa Broome 

From: BNA Highlights [mailto: bhighlig@bna.com] 
~e~t~ Wednesday, ~anuary 0~, 2012 ll:2~ A~ 

To~ Broome, Lissa L 
8~ject~ ~an. ~ -- B~A, Inc. Banking Baily - Breaking ~ews 

"~ Banking Daily 

Breaking News 

Posted January4, 2012, 11:12 A.M. ET 

President Obama will use a recess appointment to name former Ohio Attorney General Richard 
Cordray as the first director of the Consumer Financial Protection Bureau, a White House 

official confirmed on background Jan. 4. 

Obama was traveling to Ohio for a major speech on the nation’s economy. Cordray was with 

the president on Air Force One, the White House official told BNA. 

The CFPB, created by the Dodd-Frank Wall Street Reform and Consumer Protection Act, is a 
new agency aimed at shoring up what its backers call a long-term shortfall of consumer 

protection. 

Republicans have sought to block a nomination, saying the CFPB needs a new leadership 

structure and changes in terms of how the agency is funded. 

The appointment could set up a constitutional battle. Republicans say the Constitution 

requires the House and the Senate to agree before adjourning for more than three days. 

Neither body has passed an adjournment resolution, and have been in pro forma sessions 
every three days--a cycle they say Democrats and Republicans alike have previously used to 

prevent recess appointments, 

In a Jan. 4 statement, Senate Banking Committee Chairman Tim Johnson (D-S.D.) called 

Cordray "eminently qualified" for the job. 

"It’s disappointing that Senate Republicans denied him an up-or-down vote, especially when 

it’s clear he had the support of a majority of the Senate," Johnson said. 

Senate Republican Leader Mitch McConnell (R-Ky.) Jan. 4 released a statement saying the 
appointment breaks with "long-standing precedent" to allow recess appointments only when 

the Senate is not in session for at least 10 days. 

"Breaking from this precedent lands this appointee in uncertain legal territory, threatens the 
confirmation process and fundamentally endangers the Congress’s role in providing a check on 

the excesses of the executive branch," McConnell said. 

Action Could Spark Legal Challenge. 

Naming a CFPB director is critical because the Dodd-Frank Act places key powers in the hands 

of the director. 

Even without a director, the CFPB has already moved ahead on important fronts, such as 
oversight of banks and other institutions whose consumer protection mission previously was 

supervised by other regulators. 

The difference is that the CFPB must have a director in place to take on a more expansive 
role, including direct regulation of nonbank financial services firms such as check cashing 



firms, payday lenders, and others. 

.]aret Seiberg, senior policy analyst with Guggenheim Partners, said a so-called loophole 

appointment would put important CFPB initiatives under a legal cloud. 

Any action taken on the basis of that appointment could face immediate pushback in the 

courts, Seiberg said in market commentary fan. 3. 

"We have no doubt that the first nonbank hit with a CFPB rule or enforcement action would 
challenge the constitutionality of the recess appointment. That would put all the CFPB does 
under the loophole appointed director into question. This is hardly the solid legal ground that a 

new agency wants to build from," Seiberg said. 

Leadership Structure, Funding at Issue, 

Cordray served as Ohio’s attorney general from 2008 to 2010 and brought numerous cases 

against large financial firms. 

Obama tapped Cordray to head the CFPB in Iuly, following months of speculation that Harvard 
Law School Professor Elizabeth Warren would be named. Warren led the agency’s critical 

startup efforts and has recruited key staff to implement the CFPB’s mission. 

Republicans have opposed the CFPB’s leadership structure from early on, calling for the 
agency to be led by a five-member commission similar to that used by the Federal Deposit 

Insurance Corporation (FDIC). 

They also oppose the CFPB’s funding, which initially comes from the Federal Reserve, and not 

from congressional appropriations. 

GOP lawmakers say that makes the CFPB unaccountable to elected policymakers, but CFPB 

supporters say Dodd-Frank’s funding structure ensures an independent role for the CFPB. 

Those differences, which were hotly debated throughout consideration of Dodd-Frank, have 
kept the CFPB nomination process in a stalemate, with Republicans aiming to keep the House 

and the Senate engaged in business for just enough time to head off a recess appointment. 
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December 4,2011 

Beware the Dragon 

B~! Peter C’(n~ 

According to a Chinese friend of mine, video surveillance, physical 

threats, and police detention define "academic freedom with 

Chinese characteristics." 

The Communist Party’s treatment of scholars and artists over the 

past several years confirms my friend’s mordant judgment. The 

party’s behavior should also encourage American university 

administrators to think a bit more deeply before continuing their 

scramble to establish academic partnerships and branch campuses 

in China. 

China first allowed foreign universities to set up shop in 1995. Five 

years ago, The Chronicle published an article on "The Wild, Wild 

East," which reported that more than 7oo such institutions had 

established academic programs of some sort in the country-. 

American and other college administrators were driven by two 

motives: a desire to enhance their global visibility, and profit. (In 

the words of one university president, "China is clearly the 

Klondike.") 

Many of the early undertakings failed for one reason or another. In 

some eases, contracts proved unenforceable, and foreign money 
disappeared into the stiel~7-fingered Chinese bureaucracy. 
(Presumably some Chinese administrator also called foreign- 

educational investment "the Klondike.") In other eases, China 
pulled the plug on projects deemed inferior. 

The American academic entrepreneurs who led the first generation 

of program building must have known that they were forming 

partnerships with a regime that has been, for more than 6o years, 

one of the most repressive in the world, and the situation is getting 

worse, not better. The history of American academic involvement in 

China should be instructive to all those universities that are hoping 

to strike financial or academic gold in partnership ~4th 

authoritarian regimes. 

In the five years since that 2006 Chronicle report, the trend to start 

programs in China has continued. To itemize just a few of the most 
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high-profile recent initiatives: Purdue Universi~- has established 
research collaborations with Tsinghua and China Agricultural 
Universities; the University of Michigan has initiated collaborative 

research projects in bioteehnology and renewable energy with 
Shanghai Jiao Tong University; Duke University plans a new 
business school in Kunshan, also in partnership with Shanghai Jiao 
Tong; the University of Chicago has opened a center to support 
collaboration of students and scholars in Beijing; Stanford 

University has announced a similar program at PeMng University 
for 2012; and New York Universit37 is establishing NYU Shanghai, a 
degree-granting institution that includes a liberal-arts college. Also 
in Shanghai, the University of California at Berkeley is opening an 
engineering research-and-teaching facility’. 

Unfortunately, in that same five-year period, and especially in the 

last three years, the Chinese government’s behavior has become 

substantially more repressive. 

The year 9008 marked a turning point in both Chinese international 

and domestic affairs. The relatively conciliatory foreign policies of 

~994-2008 have been replaced by rising belligerence. Examples 

include Chinese claims to most of the South China Sea; China’s 

refusal to sanction North Korea for its 2010 attack on the South 

Korean naval ship Cheonan; and the decision by the leaders of the 

People’s Liberation Army to test the new ,1-20 stealth bomber 

during Defense Secretary Robert Gates’s visit with President Hu 

dintao last January. 

Western observers offer several hypotheses for the hardened 

attitude: Perhaps the 2008 Western recession convinced Chinese 

leaders that deference to Western economic leadership is obsolete; 

perhaps jockejdng tbr position before the "election" of Xi Jinping as 

China’s presumed next president in 20m has emboldened the hard- 

liners; perhaps the public-relations success of the 2oo80bqnpies 

reinforced the e3~aical belief of Chinese leaders that you can indeed 

fool most of the West most of the time. 

The regime’s behavior inside the countW since 2008 has been even 
more disturbing. The Economist has estimated that the government 
is spending more on internal security (i.e., "stability," in the party’s 
Orwellian doublespeak) than on the militaw. The magazine and 
other sources also estimate that upward of ~o million new 

surveillance cameras were installed last year, not only on streets and 
in parks and public gathering places but in high-school and 

universib~ classrooms as well. And millions more are on order. 
Protests in Tibet, Xianjiang, and Inner Mongolia have been met 
with murderous force. 
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Newspaper reports underscore the government’s escalating efforts 

to stifle dissent. In 2OLO, in a notorious sequence of incidents, the 

Chinese government arrested the Nobel laureate Liu Xiaobo, then 

prohibited other Chinese academics from attending the Nobel 

ceremonies, then detained Liu’s wife. That same year, The Chronicle 

reported that "Documents Reveal Secrets and Scope of China’s On- 

Campus Police Informants," a chilling story that detailed the 

presence of spies recruited by the government in college classrooms. 

The arrest earlier this year of the artist M Weiwei attracted 

international condemnation, but no apologies from the party; M has 

been released but is under orders to keep his mouth shnt. M3 article 

in The Chronicle last spring, "In China, Political Chill Begins to 

Reach Universities," documents the detention of 39 alleged 

dissidents (some of whom hold academic posts) in the first few 

months of this year; six have been arrested and 17 are (ominously) 

missing. No~v The New York Times has reported that the 

Communist government v~411 impose further limits on media and 

Internet use that will include "some of the most restrictive measures 

in years." 

Bloomberg has reported on a group that calls itself the "Xinjiang 

~3," American scholars who say they have been barred from China 
for punishing a book called Xinjiang: China’s Muslim Borderland 

in ~oo4, which the government has decided is too s3anpathetie to 

Xinjiang separatism. Liao Yi~a~, the writer who spent several years 

in a Chongqing prison and has now gone into exile in Germany, said 

in a recent inter~dew in The New York Review of Books: "You can’t 

do anything meaningful in China. If you return you have three 

choices: flee, sit in prison, or shut up. I had to flee." 

Given the party’s nervous response to the color revolutions in the 

Middle East, repression is almost certainly going to get even worse, 

at least in the near term. 

I spent five weeks this summer lecturing and traveling in China, in a 

3,ooo-mile itinerary that took me from Harbin and Mudanjiang in 

the far northeast to Kumning and Lijiang in the southwest to 

Shanghai, ~4th a half-dozen other stops along the way. During my 

journeying, I had the chance to speak with dozens of Chinese 

academics on such diverse subjects as religion, multiculturalism, 

and feminism. 

These men and women, like most Chinese intellectuals, love their 

country, but the majority hold their rulers in contempt. They are 

disgusted by the systemic corruption that permeates the party from 

top to bottom. They feel they are living in a kleptocracy, de~dsed for 
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the care and feeding of apparatchiks at the expense of the people. 

M~d they lmmv that dissent is dangerous. 

To put the case as simply as possible: The party will do whatever it 

takes to remain in power, it has no intention of granting individual 

rights now or at any time in the future, and Western views to the 

contrary are wishful thinking. As over three decades of experience 

have conclusively demonstrated, the argument that opening of the 

economy would bring a loosening of political control has proved to 

be a neoliberal fantasy. If an~*hing, economic success has brought 

increased repression. China’s nev~ound wealth has enhanced the 

confidence of its rulers; they believe (like American leaders, I hasten 

to add) that they can do whatever they want, internally and 

externally, without regard to domestic or foreign opinion. 

I am a longtime supporter of educational and cultural exchange-- 

regardless of the politics of either side. Individuals and institutions 

should do whatever they can to strengthen connections among the 

peoples of the world. The women and men I have gotten to know in 

my half-dozen visits to China over the past two decades are decent 

and brave individuals, hungry for contact with Westerners and 

eager to join in mutually rewarding dialogue. We should, among 

other initiatives, encourage conferences in both languages in both 

nations, along with expanded student and faculty exchanges and 

student internships in both directions. 

However, I have serious misgivings about the enthusiasm with 

which American university administrators are entering into 
pat"~nerships with the Communist Pat"~y and Chinese government to 
establish branch campuses and to undet"~ake collaborative research 
in China. And make no mistake: All relationships with Chinese 
educational officials and institntions are, in fact, relationships with 

the party and government. That is the irremediable problem that is 
the canker of these partnerships. The values that lie at the heart of 
our universities--freedom of inqniry, along with the freedom to 

teach and publish without censorship--are absent from Chinese 
education, which is subservient to the oversight and ideological 
imperatives of the party. May assurances to the contrary from 
Chinese officials should promptly be moved from the inbox to the 

trash bin. 

I sometimes worw that American university administrators take 
their own autonomy so for granted that they do not understand how 

different the situation is in China. There is simply nothing like an 
autonomous Chinese university or college or high school or 
elementary school. In every Chinese university, the party secretary 
enjoys a higher rank and greater influence than the president. Do 
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administrators at Michigan not understand that researchers at diao 

Tong are under the ruthless control of the party? Do leaders at NYU, 

Berkeley, and Dul~e really believe that there will be no party spies 

taking notes in their Shanghai and Kunshan classrooms? Have they 

estimated the ine~4table damage that such infiltration--or even the 

plausible threat of such infiltration--~vill do to the integrity of 

teaching and learning? Every classroom discussion, every v~witten 

assignment, every casual conversation, will be compromised. 

As it has been from the beginning, money is a prime mover in these 

American initiatives. To give a single example, Berkeley has 

reported that the Chinese government (read, party’) will pro~dde a 

5o,ooo-square-foot building at no cost, will charge no rent for the 

first five years, and will contribute at least $5o-million over that 

period. 

The financial stakes, in other words, are high. But so are the risks to 

academic integrity. How much legitimacy do we want to confer on 

the part37’s brutality? Stated briefly, I believe that universities should 

have as nmeh to do with the Chinese people as they can and as little 

to do with the government and part? as possible. But I hold no 

patent on where the line should be drawn between legitimate 

cooperation and self-betrayal. That determination will require a 

wide-ranging, searching, and, above all, honest debate--one that 

includes not only administrators but also facult?’, and faculty of 

diverse xdews. We should pause before we imperil our reputations, 

and our principles. At the very least, we should be candid in 

describing the sort of partner we are so eagerly seeking, and not let 

our idealism, our good intentions, and our ambitions beget self- 

delusion. 

Peter Corm is a professor of English and of education at the 

University of Pennsylvania. 

Copyright 2o12. M1 rights reserved. 

The Chronicle of Higher Education r255 Twen~-Third St, N.W. Washington, D.C. 2oo37 
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Global 
Home News 

November 3,2011 

The China Conundruln 
Axnerican colleges find tl~c Clfiacse-st~deat boom a their- fit 

Dozens of new students crowded into a lobby of the Universib, of 

Delaware’s student center at the sta~ of the academic year. Many 

were sb’lishly attired in Nstressed jeans and bright-colored 

sneakers; half tapped away silently on sma~phones while the rest 

engaged in bNsterous conversations. Eavesdropping on those 

conversations, however, word have been NNeult for an observer 
not fluent in Mandarin. That’s because, Mth the exception of one 

lost-looking son from Colombia, all the students were from CNna. 

Among them was Yisu Fan, whose flight from Shanghai had arrived 

six hours earlier. Too excited to sleep, he had stayed up all night 

waiting for orientation at the English Language Institute to begin. 

Like nearly all the Chinese students at Delaware, Mr. Fan was 

conditionally admitted--that is, he can begin taking universib~" 

classes once he completes an English program. He plans to major in 

finance and, after graduation, to return home and work for his 

father’s construction company. He was wearing hip, dark-framed 

glasses and a dog tag around his neck with a Chinese dragon on it. 

Mr. Fan chose to attend college more than 7,ooo miles from home, 

he said, because "the Americans, their education is very good." 

co~N~:~’: Selecting the Right Chinese Students 

A~o,~ How to Understand the New Crop of Chinese 

Students 

That opinion is widely shared in China, which is part of the reason 

the number of Chinese undergraduates in the United States has 

tripled in just three years, to 4o,ooo, malting them the largest group 

of foreign students at American colleges. While other countries, like 

South Korea and India, have for many years sent many 

undergraduates to the United States, it’s the sudden and startling 

uptick in applicants from China that has caused a stir at 

universities--many of them big, public institutions with special 

English-language programs--that are particularly welcoming 
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toward international students. Universities like Delaware, where the 
number of Chinese students has leapt to 517 this year, from eight in 

2007. 

The students, mostly from China’s rapidly expanding middle class, 

can afford to pay full tuition, a godsend for colleges that have faced 

sharp budget cuts in recent years. Bnt what seems at first glance a 

boon for colleges and students alike is, on closer inspection, a tricky 

fit for both. 

Colleges, eager to bolster their diversity and expand their 

international appeal, have rushed to recruit in China, where fierce 

competition for seats at Chinese universities and an aggressive 

admissions-agent industry feed a frenzy to land spots on American 

campuses. College officials and constfltants say they are seeing 

~4despread fabrication on applications, whether that means a 

personal essay written by an agent or an English-proficiency score 

that doesn’t jibe with a student’s speaking ability. American 

colleges, new to the Chinese market, struggle to distinguish between 

good applicants and those who are too good to be true. 

Once in the classroom, students ~th limited English labor to keep 

up ~th discussions. And though those students are excelling, 

struggling, and failing at the same rate as their American 

counterparts, some professors say they have had to alter how they 

teach. 

Colleges have been slow to adjust to the challenges they’ve 

encountered but are trs~ng new strategies, both to better acclimate 

students and to deal ~th the application problems. The onus is on 

them, says 3iang Xueqin, depnty principal of Peking University 

High School, one of Beijing’s top schools, and director of its 

international dix~sion. "Are American universities unhappy? 

Because Chinese students and parents aren’t." (See a Commentary 

by Mr. ,Jiang at chronicle.com.) 

"Nothing ~11 change," Mr. Jiang says, "unless American colleges 

make it clear to students and parents that it has to." 

The Role of Agents 

Wanting Tang is quick to laugh, listens to high-energy bands like 

Red dumpsuit Apparatus and OK Go, and describes herself on her 

Faeebook page as "really fun" and "really serious." Ms. Tang, a 

junior majoring in management and international business, speaks 

confident, if not flaMess, English. That wasn’t ahvays the case. 

When she applied to the University of Delaware, her English was, in 

her estimation, very poor. 
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Ms. Tang, who went to high school in Shanghai, didn’t exactly 

choose to attend Delaware, a public institution of about 21,ooo 

students that admits about half its applicants--and counts Vice 

President Joseph R. Biden dr. among its prominent graduates. Ms. 

Tang’s mother wanted her to attend college in the United States, 

and so they visited the offices of a dozen or more agents, patiently 

listening to their promises and stories of success. 

Her mother chose an agency that suggested Delaware and helped 

Ms. Tang fill out her application, guiding her through a process that 

otherwise would have been be~41dering. Because her English wasn’t 

good enough to write the admissions essay, staff members at the 

agency, which charged her $4,ooo, asked her questions about 

herself in Chinese and produced an essay. (Test preparation was 

another $3,3oo.) 

No~v that she can ~ite in English herself, she doesn’t think much of 

what the employees wrote. But it served its purpose: She was 

admitted, and spent six months in the English-language program 

before beginning freshman classes. And despite bumps along the 

way, she’s getting good grades and enjoying college life. As for 

allox~4ng an agent to ~te her essay, she sees that decision in 

pragmatic terms: "At that time, my English not better as now." 

Most Chinese students who are enrolled at American colleges turn 

to intermediaries to shepherd them through the admissions process, 

according to a study by researchers at Iowa State U~fiversity, 

published in the Journal of College Admission. 

Education agents have long played a role in sending Chinese 

students abroad, dating back decades to a time when American 
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dollars were forbidden in China and only agents could secure the 

currency to pay tuition. Admission experts say they can provide an 

important service, acting as guides to an application process that 

can seem totally, well, foreign. Application materials are frequently 

printed only in English. Chinese students are often baffled by the 

emphasis on extracurrictflars and may have never written a personal 

essay. Requiring recommendations from guidance counselors 

makes little sense in a country where few high schools have one on 

staff. Many assume that the U.S. News & Worm Report issue on 

rankings is an official government publication. 

But while there are certainly aboveboard agents and applications, 

other recruiters engage in fraudulent beha~ior. An administrator at 

one high school in Beijing says agents falsified her school’s 

letterhead to produce doctored transcripts and counterfeit letters of 

recommendation, which she discovered when a parent called to 

complain about an agent’s charging a fee for documents from the 

school. James E. Lewis, director of international admissions and 

recruiting at Kansas State University, says he once got a clutch of 

applications clearly submitted by a single agent, with all fees 

charged to the same bank branch, although the students came from 

several far-flung cities. The grades on three of the five transcripts, 

he says, were identical. 

Zinch China, a consulting company that advises American colleges 

and universities about China, last year published a report based on 

interviews with 25o Beijing high-school students bound for the 

United States, their parents, and a dozen agents and admissions 

consultants. The company concluded that 9o percent of Chinese 

applicants submit false recommendations, 7o percent have other 

people ~Tite their personal essays, 5o percent have forged high- 

school transcripts, and ~o percent list academic awards and other 

achievements they did not receive. The "tide of application fraud," 

the report predicted, will most likely only worsen as more students 

go to America. 

’Studying for the Test’ 

Tom Meleher, Zineh China’s chairman and the report’s author, says 

it’s simplistic to vilify agents who pro~4de these ser-dees. They’re 

responding, he says, to the demands of students and parents. 

Thanks to China’s one-child policy, today’s college students are part 

of a generation of singletons, and their neMy affluent parents--and, 

in all likelihood, both sets of grandparents--are deeply invested in 

their success. At Aoji Education Group, a large college-counseling 

company based in China, one of the most popular serx~ices is the 

guaranteed-placement package: apply to five colleges and get your 
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money back if you’re not accepted at any of your choices. "If a 

student isn’t placed, we’ve got screaming, yelling parents in the 

lobby," says Kathr~vn Ohehir, who works in the company’s American 

admissions department, in Beijing. "They don’t want their money 

back. They want their kid in an Ivy League school." 

Students in China’s test-centric culture spend most of their high- 

school years stu@ng for the .qao kao, the college entrance exam 

that is the sole determining factor in whether students win a coveted 

spot at one of China’s oversubscribed universities. So it’s not 

unusual for those who want to study in the United States to spend 

months cramming for the SAT and the Test of English as a Foreign 

Language, or Toefl, which most campuses require for admission. 

Patricia J. Parker, assistant director of admissions at Iowa State, 

which enrolls more than ~,aoo Chinese undergraduates, says 

students have proudly told her about memorizing thousands of 

vocabulary words, studying scripted responses to verbal questions, 

and learning shortcuts that help them guess correct answers. 

She has seen conditionally admitted students increase their Toefl 

scores by 3o or 4o points, out of a possible ~9o, after a summer 

break, despite no significant improvement in their abili~- to speak 

English. Her students, she says, don’t see this intense test-prepping 

as problematic: "They think the goal is to pass the test. They’re 

studying for the test, not studying English." 

Ms. Parker estimates that she contacts the Educational Testing 

Services, the nonprofit group that is in charge of the Toefl, every 

other day during the admissions season to investigate suspicious 

scores. Like many educators, she would like to see changes to make 

it harder to beat the exam. 

At Kansas State University this fall, several Chinese students 

showed up for classes but did not match the security photos that 

were snapped when they supposedly took the Toefl months earlier. 

The testing service says it takes additional precautions, such as 

collecting handwriting samples, to reduce the chances that students 

will hire someone to slip in, in their stead, after breaks. If cheating is 

found, the company’s policy is to cancel a score, but the 

organization won’t say how often that happens, and where. Kansas 

State, too, won’t comment on disciplinary measures, but it has 

named a committee to draft a policy on dealing with fraud on the 

Toefl. Says Mr. Lewis, the international admissions director: "It’s 

very hard, sitting here at a desk in the U.S., to judge what’s 

fraudulent." 
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Authorship and Authority 

During this past September’s orientation on the Universit3T of 

Delaware’s Newark campus, Scott Stevens, director of the English 

Language Institute, stood on the stage in front of a mostly filled 

theater. Behind him, on a large screen, was a stock photo of two 

white college students seated at desks. The male student was 

leaning over to look at the female student’s paper. "We are original, 

so that means we never cheat!" Mr. Stevens told the audience of 

primarily Chinese students, mixing compliments and warnings. 

"You are all very intelligent. Use that intelligence to write your own 

papers." 

Mr. Stevens has worked at the language institute since 1982. As the 

program has swelled in the last few years, the institute has outgro~a 

its main building and expanded to classroom space behind the 

International House of Pancakes on the campus’s main drag. Over 

the course of Mr. Stevens’s day, it becomes clear that he is a man 

with more tasks than time. It’s also clear that he’s proud of his well- 

regarded institute and that he cares about students. He gives out his 

eellphone number and tells them to call any time, even in the 

middle of the night, if they need him. 

But he is candid about the challenges Delaware is facing as the 

population of Chinese students has grown from a handfl~l to 

hundreds. Confronting plagiarism is near the top of the list. Mr. 

Stevens remembers how one student memorized four Wikipedia 

entries so he could regurgitate whichever one seemed most 

appropriate on an in-class essay--an impressive, if misguided, feat. 

American concepts of intellectual properb~ don’t translate readily to 

students from a country where indi~idualism is anathema. (In the 

language program, Mr. Stevens says there has been no surge in 

formal disciplinary actions, as instructors prefer to handle questions 

of plagiarism in the classroom.) 

Just as an understanding of authorship is bound up in culture, so 

are notions of authority. "It’s not simply the language and culture 

but the political elemeut as well," he says. "We’re well aware that the 

Chinese are raised on propaganda, and the U.S. is not portrayed 

very positively. If you’ve been raised on that for the first 18 years of 

your life, when it comes do~v~a to who they trust--they trust each 

other. They don’t particularly trust us." 

Instead of lix4ng with a randomly selected American, Mr. Stevens 

says, some freshmen pay their required housing fees but rent 

apartments together off campus, a violation of university rules. And 

they rarely attend voluntary functions at the institute. At a gathering 

this summer of the nearly 4oo students from 4o countries, about ~o 
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were from China. Mso, according to Mr. Stevens, students regularly 

switch classes to be ~vith their countr~vmen, rather than stay in the 

ones they’ve been assigned by their advisers. 

One of those advisers is Jennifer Gregan-Paxton. Ms. Gregan- 

Paxton, program coordinator of the business school’s office of 

undergraduate advising, says she is impressed by the work ethic and 

politeness of her students from China. They regularly bring her and 

other professors small gifts to show their appreciation; on a single 

day recently, she received a folding fan, a necklace, and a silk scarf. 

She’s not surprised that they would want to stick together. "Even if 

there were Chinese students who wanted to break out of their pack," 

she says, "they wouldn’t necessarily get the warmest reception." 

For example, Ms. Tang, the marketing major, recalls one class in 

which, she says, the professor ignored her questions and listened 

only to American students. Mso, while worldng on a group project 

in a sociology class, she says she was given the cold shoulder: "They 

pretend to welcome you but they do not." The encounters left a deep 

impression. "I ~11 remember that all of my life," she says. 

Last fall, Kent E. St. Pierre was teaching an intermediate accounting 

class with 35 students, 17 of them from China. Within a couple of 

weeks, all but three of the non-Chinese students had dropped the 

course. Why did the American students flee? "They said the class 

was very quiet," recalls Mr. St. Pierre, who considers himself a 

196os-style liberal and says he’s all for on-campus diversity. But, he 

agrees, "it was pretb~ deadly." 

In many schools across Asia, vigorous give-and-take is the 

exception. No doubt, as Mr. St. Pierre points out, if you were to 

place Americans into a Chinese classroom, they would seem like 

chatterboxes. 

Making the Grade 

Despite the unfamiliar learning style, the average grades of Chinese 

students at Delaware are nearly identical to those of other 

undergraduates. That may, in part, reflect China’s strong 

preparation in quantitative skills, which holds Chinese students in 

good stead in math-intensive programs like business and 

engineering, two of the most popular majors for Chinese students 

and ones in which mastery of English is less crucial. Indeed, some of 

China’s undergraduates are strong enough to land spots at the 

nation’s most selective institntions; Harvard had about 4o in the 

2010-11 academic year. 

But some professors say they have significantly changed their 

teaching practices to accommodate the students. During qtfizzes, 
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Mr. St. Pierre now requires everyone to leave books at the front of 

the classroom to prevent cheating, a precaution he had not taken 

during his two decades at Delaware. M~d participation counts less, 

so as not to sink the grades of foreign students. In the past, he 

required members of the class to give t~vo or three presentations 

during the semester. Now he might ask them to give one. ’Tve had 

American students saying they don’t understand ~vhat’s being said 

in the presentations," he says. "It’s painful." 

Robert Schweitzer, a professor of finance and economics, frets about 

using fairly basic vocabulary words. "I have students say, ’I don’t 

know what ’ascending’ means,’" he says. "Did they get the question 

wrong because they don’t know the material or because they don’t 

know the language?" 

If professors struggle to understand the students, the reverse is also 

true. 

Damon Ma is in the language center’s so-called bridge program, 

which means his English was good enough that he could start taking 

regular classes even though he hasn’t finished the language 

program. Mr. Ma is enthusiastic about stu@ng in the United 

States, something he’s dreamed about doing since he was a boy, and 

he is conscious of the academic contrasts between the two countries. 

"Ever3¢hing is cop3~ng in China," he says. "They write a a5-page 

paper and they spent two hours and they got an A." 

He was nervous about taking his first university class--an 

introduction to ancient Chinese history--and, a few weeks into the 

semester, he was still wTesfling with the language barrier. "I 

understand maybe 7o percent," he says. "I can’t get the details, the 

vocabulary." 

Many of the students arrive at Dela~vare expecting to take English 

classes for just a few months, but end up spending a year or more at 

the language institute, paying $2,85o per eight-week session. 

Chuck Xu and Edison Ding have been in Delaware’s English 

program for a rill year. Their English is, at best, serviceable, and 

they struggle to carry on a basic conversation with a reporter. Mr. 

Ding says he paid an agent about $3,ooo to preparation him for 

standardized exams, fill out his application, and help ~Tite his essay 

in English. What was the essay about? Mr. Ding doesn’t recall. 

Mr. Xu just completed the English program and is enrolled in 

freshman classes. Mr. Ding has yet to pass the final stage and hopes 

to begin regular classes in the spring. 
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About 5 percent of students in the language program flunk out 

before their freshman year. Chengkun Zhang, a former president of 

Delaware’s Chinese Students and Scholars Association, has kno~vn 

students who simply got frustrated and returned home. "I know a 

couple of students who have complained to me," he says. "They 

think that the ELI program is doing nothing more than pulling 

money from their pockets." 

A Target Market 

The university’s push to attract more foreign students is part of the 

"Path to Prominence," a plan laid out by Delaware’s president, 

Patrick T. Harker. When he came to Delaware, five years ago, less 

than I percent of the freshman class was international. He knows 

firsthand about the classroom challenges because he has taught a 

freshman course each year. "They’re very good students that 

struggle with American idiom and American culture," he says. Mr. 

Harker says he’s aware that applications from China aren’t always 

what they seem to be. He notes, though, that it’s a problem lots of 

universities, not just Delaware, are grappling with. 

B ut he rejects the notion that the university’s recruiting effort in 

China is mainly about money. "The students from New Jersey pay, 

too," he says. "For us it really is about diversity." 

Still, the majori~" of Delaware’s international undergraduates are 

Chinese, an imbalance that Louis L. Hirsh, director of admissions, 

says he’s working to change. Delaware is trying to make inroads into 

the Middle East and South America, he says. 

But for colleges that want to go global, and quickly, a natural place 

for recruiting efforts is China. 

When Oklahoma Christian University decided to jump into 

international admissions, it hired three recruiters and sent them to 

China. "China was the market we decided to target," says John 

Osborne, director of international programs, "because it was just so 

large." Today the university, which admitted its first foreign student 

in 2007, has 95o overseas undergraduates, a quarter of whom are 

from China. 

Indeed, if American colleges turned on the recruiting spigot in 

China expecting a steady trickle of students, they’ve gotten a gusher 

instead. Ohio State received nearly ~,9oo undergraduate 

applications from China this year. Mount Holyoke College could 

have filled its entire freshman class with Chinese students. A single 

foreign-college fair in Beijing this fall drew a crowd of 3o,ooo. 

The very size of the market can make it daunting and difficult to 

nax4gate. While many American colleges have long-established 
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connections with uMversities in China, having maintained pipelines 
for generations of graduate students, most do not have strong 
relationships with the eountw’s high schools. When only a few of 
China’s yew best students went abroad, it was easy enough for 
colleges to focus their efforts on a handful of elite seeondaw schools. 

But now admissions officers must familiarize themselves with 
potentially thousands of schools to find a good fit. That’s tough for 
American recruiters who visit only once or twice a year. 

Some universities, including Delaware, have hired agents overseas, 

a practice that is banned in domestic recruiting, and which this year 
has been at the center of a debate within the National Association 
for College Admission Counseling. Though the agents act as the 
colleges’ representatives, marketing them at college fairs and 
soliciting applications, that’s no guarantee that the colleges know 
the origin of the applications, or the veracity of their grades and 

scores. 

For those on the ground, there’s deepening concern that American 

colleges have entered China without truly understanding it. 

Not long ago, Tom Meleher, of Zineh China was contacted by the 

provost of a large American university who wanted to recruit 95o 

Chinese students, star. When asked why, the provost replied that his 

institution faced a yawning budget deficit. To fill it, he told Mr. 

Meleher, the university needed additional students who could pay 

their own way, and China has many of them. 

"Do I think the budget squeeze is driving the rush to international?" 

Mr. Melcher says. "Unfortunately, yes." 

At Delaware, officials are tr3dng new strategies. They’ve started a 

program that pairs Chinese and other international students with 

mentors to help ease their transition to American academic life. In 

addition, the English Language Institute runs workshops for faculty 

members who have Chinese students in their classes. Other 

institutions are also rethinking their approach. Valparaiso 

University, in Indiana, has started a special course to give 

international students on academic probation extra help with 

English and study skills. 

There are ways to improve the admissions process as well, including 

interviewing applicants in person to get a sense of their actual 

English abilities and to discover more about their academic 

backgrounds beyond test scores. A handful of institutions, including 

the University of Virginia, have alumni and students interview 

prospective students, either in the home country or via Skype, and 

the Council on International Educational Exchange, a nonprofit 
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group, has begun offering an interview service. Such changes are 
welcome to some educators on the ground. Mr. Jiang, the deputy 
principal in Beijing, believes oral interviews could give colleges a 
better sense of students’ readiness for an American classroom. 

Some universities, too, are hiring outside evaluators to review 
transcripts or are opening offices in China x~th local staff members 
who can spot the application red flags that colleges are missing. But 
inter~4ex~4ng and thoroughly evaluating evew applicant, considering 
the deluge, would be an enormous and expensive undertaking. 

For officials like Delaware’s Mr. Stevens, who has been dealing wfith 

international students for nearly three decades, Chinese 

undergraduates are like a code he’s still tr~ng to decipher: "How 

can we reach them? How can we get them to engage?" 

"That," he says, "is something that keeps me up at night." 

This article is a collaboration between The Chronicle of Higher 

Education and The New York Times. Tom Bartlett is a senior 

writer, and Karin Fischer is a senior reporter, fi)r The Chronicle. 
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I am really curious as to whether American universities have also stepped up their recruiting efforts in other 

populous countries (e.g. Indonesia, Brazil, India, Nigeria). Or do they devote all their energy, money, and 

time to luring Chinese students? 

9 people liked this. Like 

Read the article., the luring of Chinese students has to do with their nouveau fiche parents. 

Indonesian, Nigerian and Brazilian families just don’t have that kind of money. 

22 people liked this. Like 

i 
" 

snahdog 2 monthsago in replyto martisco 

That’s not necessarily true. The middle and upper class students from some of these other 

countries just don’t face as much competition to get into their domestic top universities Not to 

say that it is easy to get into a top Brazilian university, but in China the education system is 
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extremely hyper-competitive and even though there are several good universities, there are not 

enough spots at the top schools to meet the demand. 

22 people liked this. Like 

Good point. This highlights the fact that while American institutions are happily taking their 

money they are also providing students who have been left behind by the competitive 

nature of Chinese higher ed (and the dearth of good universities in China) with a second 

chance at getting a "high quality" education 

3 people liked this. Like 

~ bcbailey64 2 months ago in replyto martisco 

Oh, I beg to differ Brazillians and Columbians increasingly DO have the money - I have hosted 

a number of these students over the last few years in Canada. They are forking over tens of 

thousands of dollars Brazil is rapidly becoming a developed country and Coumbia is not the 

same country it was 25 years ago..ditto for indonesia. 

5 people liked this. Like 

~! 1 month ago in reply to bcbailey64 Chert 

In my humble opinion, overpopulation of Chinese students in American campuses has 

everything to do with China’s one-child policy. Whether rich or not, Chinese parents have 

placed all their hope on their only children, therefore willing to spend all their earning for 

a doubtfully valuable American education. In other countries akin to Brazil and India, even 

Japan, although competition is high, parents are less willing to risk their lifetime saving 

(except for Japan) on a far-fetched investment. 

1 person liked this. == Like 

i i maorlana 2 months ago 

The article points out many of the problems with teaching mainland Chinese students. To me, and I’ve had 

large numbers of mainland Chinese students over the years, the great contradiction is that they are a cash 

cow for university coffers, but their, at best, very uneven English and the vagueness of TOEFL scores that 

help let them in, has a depressing effect on the other undergraduates, already with problems enough To be 

sure, these things change as the Chinese students’ English improves with time. 

At the grad level, it’s the reverse, often for social class reasons, where the students from China are from 

professional elites, and their English especially in written form can far outshine that of their Occidental 

colleagues. 

41 people liked this. Like 

N Alan ~airson 2 months ago 

Thank you for a fascinating article. 

Question: Are American universities altering their curricula to attract Chinese students who, after 

graduation, return to China? 

That is: Do Chinese students have enough market power (they pay full tuition) to change what’s being 

taught at American universities? 

17 people liked this. Like 
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Alan, I believe you’ll find that internationalization of universities has been taking place for some time, 

though Britain and their commonwealth sisters nations may be ahead of American schools slightly. 

Their are some adjustments for teaching with internationals present, but we still have much to learn. I 

don’t know that new courses are necessarily being offered. 

Chinese students often not only pay full tuition, but a premium "international fee" 

2 people liked this. Like 

Alan Mairson 1 month ago in reply to Dr John Matthew Soeter 

Dr. Soeter - Thanks for your reply & your insights It would be fascinating to compare what 

colleges were teaching 40 years ago with what’s being taught in the wake of the 

"internationalization of universities." I sometimes worry that in our rush to universalize education, 

we lose what’s most valuable in the particular. 

Put another way: What’s good for business isn’t always good for human 

rights: http://societyr~atters org/2011_ 

Thanks again for your thoughts 

3 people liked this. !..~..il~..! 

Most of the Chinese grad students I went to grad school with had someone in China write their papers and 

dissertation. Due to the fact that our comps were only marginally proctored (eg sat alone in a room with a 

school provided computer not connected to the internet, however cell phones, etc were not taken off 

people and people were not checked for flash drives) students have been able to cheat on them as well in 

real time (and some of them managed to get hold of the questions from their advisors somehow in advance 

- stolen from their desk or computer perhaps? Knowing who the advisors were I doubt they were given to 

them) 

I currently have a 14 year old Chinese student in my house who is clearly very bright (here 5 months now). 

She has finished 8th grade in China and was tested in Chinese (in the USA) for USA skills before 

placement in school. Results were preschool knowledge of science, 2nd to 4th grade math concepts and 

application skills depending on what was tested, late 8th grade math computation skills, almost no 

knowledge of USA or world history that was accurate (for example she believes that the USA started WW2 

sided with Japan and attacked China). Her English skills (she has had English since 3rd grade - kids start 

school at 6 in 1st grade) are reading comprehension 2rd -3th grade depending on the content, writing skills 

1st to 2rd grade, oral comprehension skills 1st to 3nd grade and improving rapidly. According to her in 

school you recite in unison a lot, copy copy copy things over and over and memorize without being asked to 

use what you memorize. There is no discovery learning, inductive or deductive reasoning to learn... She is 

really struggling in school here both to understand the learning methods used as well as the content even 

with a translator because by USA standards she is so far behind her grade peers (and she was placed in 

7th because the school would not place her any lower - if they would have placed her by her skills she 

would have been in 3rd grade). I would imagine that finishing school with that system would leave students 

underprepared in many ways besides college level English 

Chasing the money to get students is going to undermine the quality of education if what I have seen first 

hand holds true across many students Then again, many if you are breathing we will admit you schools are 

already dealing with seriously underprepared students who went to school in the USA so perhaps there is 

little difference since we are admitting those who need junior high and high school taught all over again 

before they can do college level work. Except we aren’t doing that remedial work to that level so as faculty 

we are stuck dealing with the problems associated with missing fundamental basic skills and so are forced 

to dumb down what we do since we can’t fail them all and keep our jobs. 

67 people liked this. == Like 

annon1234, I agree with the rest of your points, but I suppose that "all" the Chinese students you went 

to graduate school with told you that they had someone in China write their papers and dissertation? 

Or how did you find out? If after years of training and investment in improving English, Chinese 

students still come to the US with poor English skills, you would believe someone back in China can 
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write for them a discipline-specific, graduate-level paper or even a dissertation to the standards of the 

US graduate programs? 

I am a Chinese graduate student myself. From the very beginning of my study in the US, I ~s told 

about the serious consequence of plagiarism or cheating, by both academic advisors and my fellow 

Chinese students. I pay extra care in writing papers to make sure that I do not accidentally plagiarize 

in any way, and I can tell you that many Chinese graduate students do the same thing. And asking 

someone in China to write my papers and dissertation? That, in my opinion, is simply impossible even 

if someone wants to 

84 people liked this. !..~..il~... 

i i lizziec 2monthsago in reply to windblows 

from my experience, you are the rarity 

19 people liked this. Like 

i i=ill wly43401 2monthsago in replytolizziec 

Not sure in which school annon1234 studied and how he/she came to the conclusion that 

all Chinese students cheat (incompetent with the basic skills of a student) However, with 

the fact that many important research and teaching positions in top-tier research 

universities are held by former Chinese students, it is difficult to believe that all of those 

well-known scholars were once cheaters and could not write a paper or dissertation when 

they were graduate students. 

To Lizziec, if you review the faculty list of top-tier research universities and count the 

number of well-known scholars with Chinese names, you probably wouldn’t conclude that 

successful scholars of Chinese origin are a rarity. 

44 people liked this. Like 

ii iii burger1234 2monthsago in reply to lizzieo 

this is to wly43401, 

Your assumption that someone with a Chinese name is Chinese is naive. How many of 

them are second, third, fourth generation Americans? 

11 people liked this. Like 

i il ellenhunt 2monthsago in reply to windblows 

I believe you. But just like many American grad students, many Chinese will have their thesis 

ghost-written by an American ghost-writer. 

What I told such students was that it is ok to use an editing service. I have named a few in town 

that do a good job of cleaning up English. I have, myself, used one of them for cleaning up 

books. Even English speakers can get bogged down and not see typos or poorly worded 

sentences. 

But an editing service is not a paper writing entity Doing that is not just wrong, it harms the 

student Struggling with learning how to put papers and a thesis together is what grad school is 

about, along with the learning and discovery It’s hard I know a few foreign students who 

bypassed this. One has managed to get a post-doc and is floundering terribly now. It is like 

getting a license to do surgery when you didn’t actually study it yourself. It’s terrible to watch. 

10 people liked this Like 

As an American who studied my graduate degree taught in Chinese at Nanjing University among 

other Chinese graduate student, I would say you are certainly a rarity Even in China, cheating 
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is a norm Most of the time, the Chinese student didn’t even attend class, only to "write" papers 

at the end of class to pass the course 

17 people liked this. Like 

i il mmc64 2monthsago in replytoburger1234 

Who are we kidding? I went to a staff meeting and the entire two hours was devoted to the 

issue of plagarism and what to do about it. There is all this computer soft~vare now and 

other newtechnologies to deal with this We can say that Chinese students cheat, pay 

other people to help them, are taught to learn to the test, but this is a serious problem here 

in the U.S. I remember how incredibly unfair it felt that I couldn’t afford princeton review 

when all my peers could. Now what’s that industry about? I dont know what your 

experience in China w~s like, but let’s try to keep the dialogue about students here and 

howto implement our norms in a way that is respectful and helpful for everyone. Lets 

remember that Chinese with money are not the only students with money being recruited 

to U.S. universities. There are almost no schools today that base their admissions solely 

on achievement--they all consider the students (or their parent’s) ability to pay the tuition 

So, these students, among others--many celebrity students, children of alumni, athletes, 

etc--are accepted into schools because they assumedly bring something to the school. 

Most of these students lower the overall academic standards of the school as \^/ell 

18 peopIe liked this !..l:..il~... 

ii iii chagnasty 2monthsago in replytoburger1234 

chronicle-17496998a7f552258ee35f9e6109daaf :: I have a graduate degree and work 

at a university in China currently (I’d prefer not to mention it now because I still work there), 

and have worked in education in China for several years. Cheating exits everywhere, there 

Is no question of that. However, it is a massive problem here among the agents and 

programs that deal with students that want to study in the West. While in the US we (at 

least I) had it pounded into our heads since a young age the penalties of plagiarism and 

precisely why it is bad. Whereas, classically Chinese education has been defined by rote 

learning This is not to say that everyone learns that way, but a large number of people 

here do learn that way. Rote learning does not prize individualism, and would inherently 

lead to issues with plagiarism (now, this is not to make a general statement of students 

from China, I have many who are excellent students overall). This is compounded when 

you get students who are not particularly good in school and whose parents have the idea 

that school is a business -- they’re buying and paying for a good I’ve had students protest 

bad grades on presentations (despite the fact their presentations were incorrect, 

incomprehensible, and copied- via internet translation- from publicly shared ppt on Baidu 

without citation.., including one group who said the Yugoslavian Army fought in the US 

Civil War, and played a large part in the Battle of Waterloo, which according to them was 

very important to that war) saying that they should be given a break because they (well, 

really the one somewhat responsible person in the group) only started their presentation 

the night before and they stayed up late (keep in mind: they were supposed to be turning in 

research and outlines for weeks, and most completely ignored the comments given on 

them). 

IMHO the availability of information on the internet makes this (the idea of rote learning 

that is) worse in two ways. One is that the people who supply others with good work do no 

wrong because it’s their idea; I’ve had good students who shared their essays word-for- 

word with other students come up to me and say that they didn’t deserve to fail the essay 

because they were the ones who originally wrote it and only the ones who they gave the 

file to were cheaters. The other is the people who, straight-up, have no conception that 

copying others’ words directly. They are the ones who don’t understand why the got an "F" 

because they turned in a paper that had all the pictures and in-site references (though at 

least they had some sort of bibliography because they copied it) 

I’ve seen students who never passed a class and who couldn’t string together a coherent 

sentence in English go to bottom tier universities in the West because they went to a 

"school" that "passed them" (their only requirement was being affiliated with a Chinese 

school) in some basic courses like a Community College. 

Both sides feign ignorance, and I emphasize both because as the article mentions Western 

schools and Chinese agents. The thing is, it’s not just agents. There’s a whole industry of 

education in China that relies on those wealthy students who failed the gaokao, and 

Western complicity. While some may have a picture painted that there are only a few 

universities in China and only the top students get there, they are wrong. There has been 

an explosion of growth in the education sector of China in the past 13 years.* Many of my 

students complain of a dearth of decent Chinese universities Given the ingrained idea that 

a Western university is better than Chinese, leads to a larger crop every year both the 

number of Chinese students and disposable Chinese income grows. 
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This is not a natural thing; While there may be this moment of general incongruity and 

affluence, it cannot last as such as a long term idea (either universities have to stop trying 

or China’s paying population needs to get younger). Could it last for a decade? Sure 

(especially as universities increase competition for the "best" resources). Anyone who 

goes to a top school in the US in the past 10 years probably became friends with (or at the 

very least acquaintances with) many students from other countries. However, these 

institutions cannot hold onto their academic credibility if they keep admitting significant 

numbers of under-qualified students. At some point they’ll invest in an ability to more 

stringently and directly evaluate these students.** 

*- Coinciding with a directive to increase "higher education" in the country. This can be 

seen as an idea from many angles. You have the nouveau riche, mostly getting little school 

themselves, who see a competitive landscape (but within the old Chinese value of having 

degrees matters more than anything else) as something to be bought. You have the 

Chinese agents and schools who see these children of nouveau riche (especially those 

whose relative money and po~ver made them not think much about life beyond their local 

affluent boundaries) as a money pot in paying for degrees (though, I must stress this is 

certainly not everyone., there are great students who are the reason I still love teaching) 

You also have the Western universities. Your bottom tier schools ~Mqo raid these programs. 

The schools with presumably existential budget crises that pay the Chinese school to send 

students there. All the schools that fake a visit, and just sign off on a kid who can’t speak 

the local language to save their life (I’d love to say this ’was only an English speaking 

country’s problem, but it isn’t) because the university said they’d passed a class (even if 

the professor passed them or not) whose name somewhat resembled one of their 

freshman class names. 

**- Or so one hopes, but there are always ways around new tests.. 

18 people liked this. !..[:..il~... 

ii iI wly43401 2monthsago in reply to burger1234 

to burger1234, 

The first small group of Chinese (PRC) students began to come to the US campuses in 

late 1970’s. More came later. Their Chinese names are different from the second, third, or 

fourth generations of Chinese immigrants You appear to be native not to even know the 

difference 

>>>>>>> 

his is to wl y43401, 

Your assumption that someone with a Chinese name is Chinese is naive How many of 

them are second, third, fourth generation Americans? 

5 peopIe liked this !..~.il~... 

!ii ii burger1234 2monthsago in replytowly43401 

Are you aware that even those who went to the US in the 1980’s could now have kids who 

are PhD holders? Still, if you actually check the names of most PhD holders, they are, in 

fact, not Chinese Most are not even Asian. The US higher education system recruits the 

best in the world. Therefore, saying that there are a few Chinese or even many foreigners 

is rather naive. It is meant to be that way, unlike other nation’s higher education 

institutions. Most nations only recruit from their home country. There is a huge difference in 

philosophy of higher education and its role in the world between the US (and some other 

western nations) and the rest of the world You sound racist at best. I suppose you think 

like most other Chinese that your DNA is superior. 

Subject: [thechronicleofhighereducation] Re: Chinese Students Prove a Tricky Fit on U.S. 

Campuses 

4 people liked this. Like 

i i=il wly43401 1month ago in replytoburger1234 

To: Burger1234: 

Wow, now, that’s a serious accusation 
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.... "You sound racist at best. I suppose you think like most other Chinese that your DNA is 

superior." 

2 people liked this. Like 

Tell me i’m wrong. 

Subject: [thechronicleofhighereducation] Re: Chinese Students Prove a Tricky Fit on U.S. 

Campuses 

Like 

i i=il tillnothingleft lmonthago in replytoburger1234 

to burger1234, 

48% of the Ph.D.s were conferred to foreign born in 2006 

"Dr Freeman estimates that in 1966 only 23% of science and engineering 

PhDs in America were awarded to students born outside the country. By 

2006 that proportion had increased to 48%." 

http:ilwww, economist co m/r~ode/. 

The number keeps increasing and it was already 23% in 1966 for foreign born Ph.Ds. 

Some of them go back to heir own country but it is not hard to see significant number of 

Ph.D. students are foriegn born in US I am a PhD. candidate at UF and U.S. citizens do 

not even make 5% of population in my CS dept. It is extremely hard to find Americans in 

conferences as well Even in non-engineering schools, majority of PhD students are 

internationals. (i.e. 80% are Koreans in journalism dept.) I am not claiming anything. I just 

want to point out that you can safely assume many of Ph.D. holders are internationals in 

U.S. 

6 people liked this. Like 

Yes, there are many foreign born PhD holders in the US That is because, as I have said 

before, that the US higher education philosophy is different from most other nations, 

especially Asian nations. Most nations recruit from their own population, while the US 

recruits the best in the ’world. If American students are competing against the rest of the 

world and still completing over 50 percent of US PhDs, that says a lot about American 

students, don’t you think? Also, since the US recruits from the entire ~vorld, our institutions 

tend to be bigger and in more quantity This allows for an influx of a large number of 

foreign students. Some nations, again mostly in Asia, could cope with such an influx due to 

relative size. US student also are one of the largest groups of foreign students in European 

and Canadian universities. It is interesting to me that you are a PhD candidate, but you can 

only evaluate a topic in such simplistic ways Either way, why is it such a proud statistic 

that you are among these PhD holders? PhD holders have statistically made equal or even 

less money than masters degree holders. Those who get PhDs are just not capable to 

compete in the real job market. I’ll stick to my private career instead of spending 5 years 

researching only to then spend 5 to 10 years trying to get tenure. Besides, with such an 

influx of unqualified Chinese students, I predict the quality of US higher education to 

decrease very soon. I say bring back the on-the-job training model. 

Subject: [thechronicleofhighereducation] Re: Chinese Students Prove a Tricky Fit on U.S. 

Campuses 

Like 
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:ii ~=ii annon1234 2monthsago in replytowindblows 

If you will notice I limited my comments to MOST of the Chinese grad students *1" went to school 

with. I also said that IF what I saw holds across most students and NOT ALL students did this... 

I ’would appreciate it if you would accurately represent what I said rather than attack me for 

generalizations I did not make. Thank you. 

5 people liked this Like 

;::iiil i;: Larthia 2 months ago 

I would like to know why our public institutions of higher education -- universities that are subsidized with tax 

-payer dollars -- are educating people who are entering with fraudulent applications, and who will ultimately 

return to China, a country that artificially debases its currency, where businesses are expropriating US 

technology and taking U.S. jobs. I understand the value of a diverse student population and international 

students more generally, but if all but one international student at the international office at Delaware on a 

given morning is from China (as suggested in the article), this is no longer about diversity. Obviously the 

universities are interested in the tuition dollars, but they are getting these dollars at the expense of U.S. 

students and the US. economy 

46 people liked this. Like 

wjohnson15 2 months ago in reply to Larthia 

If we would pay more taxes we wouldn’t have to. Our neo-libertarian ethic promotes a market based 

resolution such as we see here. Of course many of our undergrads can’t speaka da english very well, 

much less write coherently 

20 people liked this Like 

If those taxpayers actually still funded the public institutions sufficiently to operate without outside 

tuition income the schools would be happy not to recruit foreign and even more out of state students. 

Not the case in most states where publics have had cuts from 20 ~/o to even 50 ~/o in their state funding. 

24 people liked this Like 

Because state legislatures are under-funding them, and they’re keeping the doors open by full-pay out 

of staters (international or otherwise). 

10 people liked this. !..~..il~... 

Those Chinese students pay out-of-state tuition all the way. This means they don’t use much of U.S. 

tax payers’ money. U.S. citizens pay in-state tuition after a year in most of public universities. The 

difference between in-state and out-of-state is outrageous and I think that reflects tax payers money 

because international students can not become in-state students no matter how many years they stay 

in school. 

In my university (UF), the difference between in-state and out-of-state tuition is 3 times. In fact, in- 

state students do not even pay any tuition because here in Florida almost all of good students win 

bright future scholarship which funds their tuition all for 4 years. I am not saying U.S. universities 

should accept more internationals or any but I don’t know how some of universities can manage their 

universities without accepting out-of-state students in this severe budget cut situations. 
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7 people liked this. Like 

ii ii burger1376 l monthago in reply to tillnothingleft 

PhD students are fully funded in most cases. So your argument applies only to bachelors and 

masters degrees As for a PhD, Americans should be questioning the amount of foreign born 

students and the quality of their applications The best way to make sure students from China 

or India can compare with American students is to make use of a skype-like software for face-to- 

face intep, dews. If they are paying out of pocket, maybe universities can turn a blind eye to some 

applicants. But for PhDs, US universities shouldn’t give up quality in the name of"diversity." 

4 people liked this. Like 

Responding to EIser’s comment below, US campuses are indeed vigorously recruiting in other countries, 

not just China. In this fall’s annual series of liE Higher Education Fairs in Asia, the largest numbers of US 

campuses attended the fairs in Jakarta and Ho Chi Minh City, which also drew the largest attendance by 

local students and parents. US admissions offices are recruiting whereever there are large numbers of 

qualified students seeking higher education abroad who can afford to cover the costs 

Many of those students are turning to the 400+ EducationUSA Centers around the globe, supported by the 

US Department of State, which offer free and unbiased information, online and in person, on the full range 

of opportunties available in the U.S. These EducationUSA Centers provide a crucial alternative to agents 

who represent just a few colleges and may be focused more on meeting their targets than finding the best fit 

for the individual student. 

7 people liked this. Like 

This is a fascinating article It is so obvious that there is no "free lunch" with international students and 

schools need to invest in a variety of preparatory classes if these students are to succeed. Annon1234 

highlights one key issue - Many Chinese students are coming here with very different learning methods, 

~ ,p~. ,~l~re~{~i~J~q[ ’~!~#.,~.S. culture, and with a lot of inaccurate information. That will take effort to overcome 
..... "~ ~b~ut t~ b~ii~’~:r~:substantial. W .... i ..... petition with China i ...... ,rays not unlike the cold .... 

Having Chinese students graduate from U.S colleges will help bridge our differences. 

21 people liked this. Like 

all I can say about this, based on my experience as faculty at an R-l, is that this is common, and not unique 

to students from China. The issues of plagiarism, or using paid writers for papers, and not partcipating in 

class due to significant language barriers is a problem among students from almost every continent on the 

globe. Unfortunately, as long as these students come paying augmented tuition, up-front and in full, 

administrators will continue to hamstring faculty from appropriately running their classrooms and evaluating 

students on a level playing field with their English-speaking counterparts. 

I observed this as a graduate student, and saw it in more ugly detail when I joined the faculty ranks at a 

different institution. It’s not a new problem, but it is, I believe, growing in scope and practice and is among 

the factors contributing to the devaluation of the college degree. 

37 people liked this Like 

Actually, when I was an undergraduate student, I witnessed this first-hand when I worked part-time for 

the international student office. We had some Japanese students who had trouble with a professor 

when the professor told the student he needs to learn how to write English The international student 

advisor tried to get the professor to give leniency to the student, but he didn’t budge I don’t blame 

him either. I would expect all my students, foreign or not, to have the same level of writing. 
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3 people liked this. Like 

i ii educationfrontlines 2 months ago 

This last summer, 9.3 million high school students took the gao kao and a little under 6 million were 

admitted to their colleges. The gao kao serves an equity function to ensure that only the top scoring 

students enter their colleges regardles the wealth of their parents, and they are ranked by their scores with 

the best students going to Rank 1 universities. But for those who failed, but who have affluent parents, 

some additional English training and then U.S. college is possible. So we get a mixture of very good 

students as well as those who did not make the gao kao cut-off--and as noted, these student still match 

ours. China is easily more selective of who goes to college than is the U.S. where a heartbeat and a credit 

card gains entrance to non-selective public universities and community colleges (and we will waive the 

heartbeat). China had experience with such "wild chicken" universities pre-1949 and they are attempting to 

hold the line on academics in admissions. Meanwhile pressure on non-selective US universities to 

increase retention and graduation (= grade inflation) cheapens our degrees. 

Not just China, but India and other Asian countries inherited a system where the teacher and book 

provide the perfect answers to be memorized, and that is what is rewarded. The gao kao system does 

cause this memorization system and blurs plagiarism as described. This is a problem China is attempting to 

address. But before we criticize that, take a look at the rapid movement toward a national standardized 

curriculum that the U.S. is making under "Common Core" and the narrowing of the curriculum and drill-and- 

kill teaching-to-the-state-test that is already underway here. If you do not like the cookie-cutter education 

consequences of the past China system, just wait a few more years in America. The same symptoms are 

already evident at the state level and growing. They are attempting to move away from the standardized 

teaching; we are rushing heedlessly toward it. 

American taxpayers are not underwriting these students, who are paying out-of-state tuition plus. Indeed, in 

many states, taxpayer support has dwindled to nothing for in-state students and these out-of-state tuitions 

are helping underwrite our resident students. This attitude reflects an American propaganda line, as do 

some other comments. Japan just downvalued its currency and not a peep of criticism from us; while 

China anchors its currency and it is called "manipulation." Nor do the massive and violent economic riots in 

England and Greece bring American questioning of those governments. The U.S. has a serious attitude 

problem when it comes to China and hopefully some of this student-to-student contact will bring more reality 

and empathy to our relationship 

This extensive article accurately highlights the current plights of the newer surge of Chinese students but 

does not address the longer run of well-educated Chinese students, many at the graduate level, that 

underpin many academic programs and sometimes are the sole students in our engineering, 

chemistry, physics, and molecular biology departments. Without them, our power plants, national research 

labs, and engineering superstructure would be severely crippled. 

John Richard Schrock 

94 people liked this Like 

The Japanese currency has been soaring to the point that no one can afford their exports. To 

compare Japan and China is ridiculous. No one is complaining about England, Japan, and Greece 

because there has not been a massive outsourcing of U.S. jobs to these countries. Last I checked, 

Japanese and European students have not been submitting fraudulent applications to attend school in 

the United States. This practice, which is running rampant in China and is expected to increase, is 

unacceptable 

Of course the U.S. tax-payer is not directly underwriting the education of these students, who are 

paying upfront and in full. But if foreign students are debasing the quality of the education that in-state 

students are receiving, then the taxpayer has a right to be concerned, no matter how much the 

international student pays. I believe that public institutions have a duty first and foremost to the in- 

state student, even if (or perhaps especially if) the in-state students arrives grossly unprepared for 

college and needs remedial coursework. An educated populace is good for the U.S. An educated 

China less so. I ~vould be glad to pay more in taxes to ensure that US students get a top-notch 

education in state schools, but not if their education is being compromised by students who barely 

speak English who apply with fraudulent applications. 

15 people liked this. Like 

John, 
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I am deeply grateful for your comments. I am an ESL professional at a very small liberal arts 

institution that is experiencing [and responding to] the "China boom." Our students’ aptitude and 

English proficiency vary, but generally they are very strong students. Their families pay full tuition, not 

because they are rich but because they save and then allocate a greater proportion of their resources 

to their one child’s education than an American family might do. No one yet has commented on the 

fact that the Chinese savings rate is something like 53% compared to the Americans’ 3%. 

Our Chinese students are very engaged on campus. Yes, they hang out with their "countrymen," but 

they also join clubs and leadership organizations. They enjoy visiting faculty & staff homes--and I 

have had the honor of visiting their homes, in China, myself. They are filial, motivated, competitive, 

driven, and often ASTOUNDED by the liberal arts curriculum and pedagogies of inquiry Every day I 

mawel at the opportunity we all have--students too--to break down barriers and stereotypes and give 

these students the tools they ~,~nt and need to take on the status quo in China. No one seems to be 

considering the fact that young Chinese by the millions are ready to take on the government through 

social media. These kids are not robots--and if they are when they arrive to the US they often aren’t 

when they leave. 

What this article misses--while it perpetuates many negative stereotypes about Chinese students in 

American colleges--is that Chinese students are people, individuals, just like our American students 

Are they harder to get to kno~ff7 I imagine that in big schools they feel much more isolated. On my 

campus, they tend to seek opportunities to be involved. I wish the authors of this article had 

considered the Chinese population of a smaller campus for comparison. Chinese students’ US 

experience is simply not monolithic. 

104 people liked this. Like 

I "liked" your post, but i have to say that there is a huge difference in involvement between 

Chinese students who attend "small liberal arts colleges" and chinese students who attend 

larger state universities. Typically, the small liberal arts colleges have a better chance at getting 

people involved and focusing more on each student. So, I hope you take your own suggestion 

and not label all Chinese as involved and had working Some are, but many are not. 

6 people liked this. Like 

Copyright 2o11. All rights reserved. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, January 5, 2012 3:34 PM 

Wilson, Becky <rkwilson@emafil.unc.edu> 

Parking for Kim Krawiec 

Hi Becky- 

Do you have parking available for Kim Krawiec from 9:45 to 11:45 on Wednesday, January 117 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



15bjudicialdistrictbar mailing list 

15bjudicialdistrictbar@main.nc.us 

http:iimailmanomainonc.usimailman/listinfoi15bjudicialdistrictbar 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Friday, JanuaD 6, 2012 l 1:00 AM 

Ford, Graham <cgford@emaJd.unc.edu> 

Color printing 

USM v. UNC.docx 

Hi Graham - 

Could you make 12 color copies of this one-page document for me? I don’t need them until Tuesday at noon. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h_~t p:!/www, l a w. u n c. e d u/c e _n_~_e_. _r _s _/_l?_a_. _r]~! .n_g 

~:" ~ i Description: 

~ http:llw~vlaw.unc.edu/images/news/media/bankingfinance 

l 
web 542.jpg 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, JanuaD 6, 2012 2:02 PM 

McKinney, Ruth Ann <r~anckinn@eInail.unc.edu>; Savasta-Kepmedy, Maria S <Inskenned@email.unc.edt~>; Sampson, Sara Ann 

<sasampso@email.unc.edu>; Klinefelter, Arme <klinefel@emaJl.unc.edu>; Bryan, Patricia L <plb~Tan@email.unc.edu> 

Womeffs Holiday Luncheon 

I don’t have a record that you paid the $10 for our lunch back in December at Spice Street. If you did pay me and I just forgot to write it down, no problem -just let 

me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..~..w.~:~.c:~.e.~.d.~.c..e.~.t.e...r~.s~b..~.~.~L~ 

i~i Description: 
http://w~,~ law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, JanuaD 6, 2012 3:49 PM 

Sampson, Sara Ann <sasampso@emaJl.unc.edu> 

ILE: Wome~fs Holiday Luncheon 

No worries! 

Lissa 

[Jssa I... [~roome 
Wachovia Profes~.~or of BanMn~ Law 

Director, Center for Bank]R~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599~3380 

919.962.7056 

ht[p://www.law.unc~edu/centers/bank~ng 

iN] Description: 

web 542 ~p9 

From: Sampson, Sara Ann 
Sent: Friday, January 06, 2012 3:46 PM 
To: Broome, Lissa L 
Subject: RE: Women’s Holiday Luncheon 

Lissa 

Sorry! I completely forgot. I’ll get it to you when I’m back on Monday. 

Sara 

Sent from my Android phone using TouchDown (www.nitrodesk.com) 

..... Original Message .... 
From: Broome, Lissa L [Ibroome@email.unc.edu] 
Received: Friday, 06 Jan 2012, 2:01pm 
Subject: Women’s Holiday Luncheon 

I don’t have a record that you paid the $:10 for our lunch back in December at Spice Street. If you did pay me and I just forgot to write it down, no problem -just let 

me know. 

Thanks, 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::N:: Description: 
http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 6, 2012 4:19 PM 

’Kathy (Nggs’ <kgfiggs@uncaa.unc.edu-~ 

FW: Expedia travel confi~:mation - Feb 01, 2012 - (Itin# 142152242094) 

My travel info is below. Bubba has meetingsin Ft. Lsuderdafe on Wed. a~ernoon. 

I:r~ra: Expedia Travel Se~ices [mailto: usmail@expediamail.com] 
$e~t: Friday, Janua~ 06, 2052 3:50 PM 

To= Broome, Lissa L 
Subject: Expedia travel confirmation - Feb 0~, 2012 - (Ztin# ~42152242094) 

Thank you for booking your trip with Expedia. This email is your receipt for the travel item(s) you just 
booked. 

Remember that you can always }!}5!t~:~:£9.~!£.i!}£~L~.t~.[Y..9.t?]}£~#. for the most up-to-date information. 

Total ticket cost: $229.77 
~ "~ "\\’~ ~ " Taxes & Fees: $58 9"~ 

T .... I ....... Lissa B ..... |Booking.Fee: ........................ ____ $7..00 

Raleigh (RDU) to Atlanta (Hartsfield- 02/01/12 12:15 PM - 1:46 PM Delta 1177 I~irfare total: $295.7(} 

Jackson Atlanta Intl.) ~ 

Atlanta (Hartsfield-Jackson Atlanta Intl,) 02/01/12 2:30 PM - 4:25 PM Delta 1626 
to Fort Lauderdale (Fort Lauderdale - 
Hollywood Intl,) 

Fort Lauderdale (Fort Lauderdale - 02/04/12 10:00 AM - 12:03 PM US Airways 
Hollywood Intl)to Charlotte (CLT) 1948 

Charlotte (CLT)to Raleigh (RDU) 02/04/12 12:55 PM - 1:41 PM US Airways 
1444 

Free and special meals are not available on many flights. 

~(.(~21t.~5!!).L.i!i!).~£~.~Y for complete and up-to-date trip details, or to make changes online. 

Itine[a[y numbe[: 1421~2242094 

If you have questions about your reservation, fill out our ]!j_&e_._[~ assistance form. We’ll respond within 
24 hours. For immediate assistance call Expedia.com at 1-800-EXPEDIA (1-800-397-3342) or 1-404- 
728-8787 and have the itinerary number ~ady. 

Earn Points & Get Free Trave~ 
Join Expedia RewardsTM today and start earning points towards travel 

rewards with your next booking. Best of all, there’s no blackout dates 

and membership is completely FREE! 

What else san we Se~ you with? 

~. Search for more hotels 

At the airport: 

~ Ecoqem}L 

~ Midsize 
~ Full Size 

Si~’~htseeinq 
Ground transpe~lafien 
Attradk~n passes 

Search for more Activities and services 

Want to know about great travel deals? Sign Lip to receive Expedia emails! 



The NEW Expedia Facebook App I .~I 

Share your trip with friends, countdown the days to departure, check the weather, and much more. 

Thank you for choosing ExF~Jia.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, JanuaD 6, 2012 4:24 PM 

’Sharpe, Nicola F.’ <nsharpe@law.illinois.edu>; Conley, John M <jmconley@email.unc.edu-~ 

Kimberly Krawiec <kdauwiec@me.com> 

RE: In the Bomdroom Symposium 

I have had a conflict come up with another meeting and John h~s agreed that he will cover for our group. Thanks. ’h~ sorry to miss the conference. 

L~ssa 
Ussa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7056 

::~:: Description: 

From: Sharpe, Nicola F. [mailto:nsharpe@law.illinois.edu] 

Sent: Sunday, January 01, 2012 11:03 AM 
To: CoNey, John M; Broome, Lissa L 
Cc: Kimberly Krawiec 
Subject: RE: In the Boardroom Symposium 

Hi everyone, 

One quick clarification lh~:_~ draft: for g~-_~bruar¥ 13 can be a pr~cis, partial draft, or e’.<tended outline. G~ven the e>:tended publication schedule, a [ul~ dra[t is no 

n ecess~ry. 

Warm w~shes and very happy New Year ~o 

Nico~a 

F~m~ Sharpe, Nicola F. 
Sent~ Saturday, December 31, 2011 ~1:33 PN 
Te~ ’jmcoNey@email.unc.edu’; ’lbroome@email.unc.edu’ 
¢¢~ ’Kimbedy Krawiec’ 
Subject~ In the Boardroom Symposium 

~i kissa and John, 

Fm looking forward to seeing both of you in March. I am ~n the process of finafizing the schedule for the "In the Boardroom" symposium and hope to have a 

prefiminary schedule posted to a symposium website soon (Fve attached an early draft to give you a better sense of timing). CouM you send me a working title for 

your paper as well as a short paragraph description or abstract by January ~87 This will be really helpful as I start to organize the panels. Additionally, I’d like to 

distribute the drafts in mid-February. To facilitate this, would it be possible to have a draft of your piece to me by Monday, February 

Please let me know if you have any questions or concerns. 

Happy New Year! 

Nicola 

NicNa Faith Sharpe 

Associate Professor of kaw and 

Richard W. and Marie L Corman Scholar 

University of IHinoB College of kaw 

504 East Pennsylvania Avenue 

Champaign, Ik 6~820 

(2~7) 333-7~65 

http:!/www.law.iHinoB.edu/faculty-adm~n/directory/NicolaSharpe 

View my research on my SSRN Author page: 

h~p:!/ssrn.comlauthor:::834307 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, January 7, 2012 4:52 PM 

Klinefelter, Anne <klinetbl@emaJl.unc.edu> 

l~g: Wome~fs Holiday Luncheon 

No worries! 

Lissa L Broome 

Wachovia Pro~essor of ganking Law 

Director, O:_mter R)r ganMn~ and Finance 

UNC School of Law 

CB#33~, Van Hecke--Wettach 

Chapel H~I~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E p:,’,~,,~ ]a w,~J nc ed u,q me 9es,’n ews,’medie,’bu n kh~gfin a nce 

web 542.~p[; 

From: Klinefelter, Anne 
Sent: Friday, January 06, 2012 9:56 PM 
Tot Broome, Lissa L 
Subject= RE: Women’s Holiday Luncheon 

Thanks, Lissa. I just forgot but will come clean on Monday. Sorry to make you have to ask! 

Anne 

Sent from my Android phone using TouchDown (www.Ntrodesk.com) 

..... OriginaJ Message ..... 

From: Bmome, Lissa L [lbroome@emaJJ.unc.edu] 

Received: Friday, 06 Jan 2012, 2:01Dn 

Subject: Women’s Holiday Luncheon 

I don’t have a record that you paid the $:10 for our lunch back in December at Spice Street. If you did pay me and I just forgot to write it down, no problem -just let 

me know. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwwwJaw.unc.eduicentersibanking 

:: ~ :: Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, Januao, 7, 2012 5:12 PM 

BDan, Pa’mcia L <plbD,an@email.unc.edu> 

ltg: Wome~fs Holiday Luncheon 

No worries. Hope you’re having a good visit, 
[issa 
Ussa L Broome 

Wachovia Profes~.~or of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc~eduicentersibanking 

::N:: Description: 

From: Bryan, Patricia L 
Sent-’ Friday, January 06, 2012 5:40 PM 

To,, Broome, Lissa L 
Subject-’ RE: Women’s Holiday Luncheon 
Lissa -- Thanks so much for this reminder. I actually put the money in an envelope and put in aside with your name on it -- but not much use for you until I take the step of 
delivering it to you. 
I’m out of town until Tuesday, but will get it to you on Wednesday. I appreciate the follow-up! 
Patricia 

From-’ Broome, Lissa L 
Sent-" Friday, January 06, 20:~2 2:01 PM 
Subject-" Women’s Holiday Luncheon 

I don’t have a record that you paid the $10 for our lunch back in December at Spice Street. If you did pay me and I just forgot to write it down, no problem -just let 

me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

h ttp;/iwww~[~w:M~c, ed ~c~!!~ers/b~ n~!~g 

:: ::.:: :: D~scription: 
...... http:llw~ law, unc,~dulimageslnewslmodialbankingfinance 

w~b 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, Jmmary 8, 2012 2:59 PM 

McKmney, Ruth Ann <ramckJrm@email.unc.edu:~ 

Re: Women’s Holiday Luncheon 

No worries! 

From: McKinney, Ruth Ann 

Sent: Sunday, January 08, 2012 02:34 PM 
To: Broome, Lissa L 
Subject: RE: Women’s Holiday Luncheon 

Yikes!! I tot~;Ny forgot. Clearly retir~-_~merd: is m)~: premature. Iql bring it by tomorrow. ~t will b~ good ~:immg b~cau~;e I was coming to see you anyway on anon:her 

Lopic. See you tornorrow[ Arid Fm so sorry for ]:orgeLtit~g. gesL, Ruth 

From= Broome, Lissa L 
Sent; Friday, Janua~ 06, 2012 2:02 PM 
Subject= Women’s Holiday Luncheon 

I don’t have a record that you paid the 5~0 for our lunch back in December at Spice Street. If you did pay me and I just forgot to write it down, no problem -just let 

me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h_~#_t//_~_~<_!#_~_:~:_#_~_~Z~_~_~_~Zh_~_~_~L~ 
~ Description: 

h~p:ll~v law.unc.edulimag~sln~wslmedialbankingfinance 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 9, 2012 9:42 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Nikon D4 HD D-Movie - WHY ATHLETES [NEW] 

You’ll be interested in the kayaker featured here Do not try this! 

..... Original Message ..... 
From: ~mail.com] 
Sent: Sunday, JanuaD- 08, 2012 6:37 PM 
To: Broome, Lissa L 
Subject: Nikon D4 tID D-Movie - WHY ATHI ErI~S [NEW] 

Check out this video on YouTube: 

http://www.youtube.comYwatch?v nZZMlo7Zf,vs&feature voutube gdata player 

Sent fi-om my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 9, 2012 10:33 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

ILE: Send offfor our dem Ruth! 

Hi Maria ---Great idea! Thanks for arranging. Ur~[:ortur~ately, I have a lur~ch meeting Lhat day from I:1:30--- I:~. 

Ussa [.. groome 

W~chovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

From: Savasta-Kennedy, Maria S [mailto:mskenned@email.unc.edu] 
Sent; Monday, January 09, 2012 10:29 AM 
To; Women members of the law faculty 
Subject-" [womenlawfaculty] Send off for our dear Ruth! 

Well, we can no longer deny it. Ruth McKinney is indeed retiring at the end of this month, leaving us all to struggle on without her. :( Let’s get together for lunch and raise a glass to 

our dear Ruth before she goes. I would like to suggest Tuesday, January 24 at noon. Depending on the number of people who can attend, we will eat at either Jujube or Spice 

Street. Please email me by the end of this week and let me know if you can attend. 

All the best - Maria 

Maria Savasta-Kennedy 

Clinical Professor of Law 

919.843.9805 office 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 9, 2012 10:44 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

l~E: Send offfor our dem Ruth! 

[.issa L. groome 

Wachos~ia Profes:~or of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~L NC 27599-3380 

9119.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

::N:: Description: 

From: Savasta-Kennedy, Maria S 
Sent: Monday, January 09, 2012 10:35 AM 

To: Broome, Lissa L 
Subject: Re: Send off for our dear Ruth! 
Darn - can you join us after? I bet we’ll be there until 1:30pro. 

Maria Savasta-Kennedy 

Clinical Professor of Law 

9 i9.843.9805 office 

From: "groome, Lissa L" <lbroorne@ernail.unc.edu> 

Date: Mort, 9 Jan 20:12 10:32:54 -0500 

To: Maria Savasta-Kennedy < _m__s_~_e_._n_ .n_e__d_.@__e_._m_.a__!!_: .u_n__c_;_e_.d__u_.> 

Subject: RE: Send off for our dear Ruth! 

Hi Maria -Great idea! Thanks for arranging. Unfortunately, I have a kmch meeting that day from I:[:30 --- 

f_issa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3,~80, Van Hecke-Wettach 

Chapel Hill~ NC 27599.-37,8C. 

919.962.7056 

iNi Description: 

h IIp:,:v¢ccw.la w u nc. _.d u, irr~a geshlews, media/ha n king fin a nce 

web 542jp9 

From: Savasta-Kennedy, Maria S [mailto:mskenned@email.unc.edu] 
Sent: Monday, January 09, 2012 10:29 AM 
To: Women members of the law faculty 
Sul}ject: [womenlawfaculty] Send off for our dear Ruth! 

Well, we can no longer deny it. Ruth McKinney is indeed retiring at the end of this month, leaving us all to struggle on without her. :( Let’s get together for lunch and raise a glass to 

our dear Ruth before she goes. I would like to suggest Tuesday, January 24 at noon. Depending on the number of people who can attend, we will eat at either Jujube or Spice 

Street. Please email me by the end of this week and let me know if you can attend. 

All the best - Maria 

Maria Savasta-Kennedy 

Clinical Professor of Law 

919.843.9805 office 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 9, 2012 9:33 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

IU:;: 2 - FW: NCBA Attorney Affiliate Membership 

Thanks. 

Lissa I.~ Broome 

Wachovia Pro[essor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~t NC 27599-3380 

91%9~230~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Description. 

web 

From: Bortz, Conrad 
Sent; Monday, January 09, 2012 4:53 PM 
To-" Broome, Lissa L 
Subject; RE: 2 - FVV: NCBA Attorney Affiliate Membership 

Helk)., 

According to Finance, it has been paid (very recendy). 

Cheers, 

CB 

From: Broome, Lissa L 
Sent; Friday, January 06, 2012 1:31 PM 
To; Bortz, Conrad 
Subject: 2 - FW: NCBA Attorney Affiliate Membership 
Conrad - Did I ask you to have this directly paid by the law school ou~: o[ my pro[ess~onal devek)pmen~: account? If s.:% can you follow up and see where we are 

Ussa 
Ussa L groome 

Wachov~a Professor of Bankh~g Law 

Director, Center for Banking ~md Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hail 

Chapel Hi[~, NC 27599-3380 

919.962.7066 
http://wwwJaw.unc~edu/centers/bank~n~ 

http://www law ur~c edu/h~ages/newsh~edkdbanking~manc~, 

web 542 JP9 

From: Vickie Bowers [_E)_a__[Lt__o__:__v_j_c___k_Le__@ncbankers.org] 
Sent-" Friday, January 06, 2012 12:30 PM 
Subject-" NCBA Attorney Affiliate Membership 

Your 2012 North CaJcolina Bankers Association atkm~ey affiliate membership dues invoice was e-mailed to you on December 1. As of today, we have not received 

payment and wanted to drop you a note just in case you did not receive the e-mail or may have deleted it. Membership dues are $300 for the calendar yemc. If you 

need another coW of yo ur invoice, please let me know. Dues are to be received in o ur once by January 16. Let me know if you have any questions. Thank you tbr 

your support of the NCBA!!! 

Vickie Bowers, Director of Human Resources 
North Carolina Baxtkers Association [ P.O. Box 19999, Raleigh, NC 27619 

Office: 919/781-7979 I Toll Free: 800/662-7044 i Fax: 919/881-9909 

www.ncba.com [ vickie@ncbaxtkers.or~l [] [] 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 
Wednesday, January 11, 2012 11:13 PM 

~nc.rr.com) 
grades 

Grade Sheets- Cumulativew2012.xls 

Lissa L. Broome 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www~law.unc.edu~/centers/banking 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, January 14, 2012 11:10 AM 

’Sevier, Justin’ <jt~vier@law.illinois.edu-~ 

Thanks for your nice note, Justin. I don"t miss those :15 degree days! 

kissa 
Lissa t.. groome 

Wach.:)via Professor .:)f Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibank~ng 

::N:: C~escription: 

h~p:/iw¢,~¢,qsw u nc.ed u/~ma ges/n ews/med~a/ba n kingf~n s nce 

From: Sevier, Justin [mailto:jtsevier@law.illinois.edu] 

Sent: Friday, January :[3, 20:[2 4:03 PM 

To: Broome, Lissa L 
Subject: thanks! 

Dear Lissa, 

I just wanted to say thanks again for chatting with me during my visit. I really enjoyed hearing your views regarding what’s on the horizon for UNC. I also appreciate 

that you attended my tall<. 

(Just to bring you back to your days in Champaign, it’s :15 degrees and snowing out today, but will be in the mid-40s by early next week. Such unpredictable 

winters!) 

I hope we meet again soon! 

Cheers, 

Justin 

Justin T. Sevier 

Visiting Assistant Professor 

University of illinois College of Law 

jtsevier@law.illinois.edu 

(217) 333-9736 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 16, 2012 12:24 PM 

BDan, Patricia L <plbD’an@email.unc.e&~; (hibson, S. Elizabeth <elizabeth gib~m@nnc.edu:~ 

Patricia’s Billhday Dinner 

Hi Patricia and Elizabeth - 

I’m enjoying my day at home. It’s nice that each semester starts out with a 4-day workweek the second week of the semester! 

We are scheduled for Patricia’s birthday dinner this Wednesday. l’d like to propose a 7:00 start time so I can get 

works, the next issue is where. Here are some options, l’m open to others. Patricia should pick¯ 

The Lantern http_:~/_www.lanter.p_.r_e_._s_t._a_.u_r_a__n___t.__c_.o_m_~ 

Sage h t t p_.:/_~ s a g e v e g__c.a f e. c o m ~ H_.o__..m__.~__P_..a_g_e_:_h_.t_ .m._!. 

Tallulas, http:iiwww.talulla s.com~ 

La Rez, http:!!www.laresidencedining.com/mem,s.html 

Take care and see you soon, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ~:*;; :: Description: 
...... http://~,w.law.unc.edu/ima~es/news/media/bankin~finance 

web 542 jp~ 

¯ If that 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 16, 2012 3:34 PM 

BDan, Patricia L <plbD’an@email.unc.edu>; (~ibson, S. Eliza~th <eliza~th gib~m@unc.edu> 

1~: Patricia’s Birfl~day Dinner 

The Lantern it is. I’ve called and left a message to make a reservation at 7:00. Remember there is the valet parking across the street. 

~.issa 
Lissa L. groome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Descript k,n: 

From: Bryan, Patricia L 
Sent: Monday, January 16, 2012 3:24 PM 

To= Broome, Lissa L; Gibson, S. Elizabeth 
Subject: RE: Patrida’s Birthday Dinner 

P.S,. Not to me~fion the ’lint chocNa~e cake ~,i~h k~ca] pmpb swce~ potato and burnt mmshma~h~w ice crcam,~, ," 

Cb # 3380 

5’ax: (%1~) 9<,2--127,z 

EY~[ i : Dlbrya[z@ema[ i . /nc, edit] 

From= Broome, Lissa L 
Sent= Monday, January 16, 2012 12:24 PM 
To= Bryan, Patricia L; Gibson, S. Elizabeth 
Subject: Patdcia’s Birthday Dinner 

Hi Patricia and Elizabeth - 

I’m enjoying my day at home. It’s nice that each semester starts out with a 4-day workweek the second week of the semester! 

We are scheduled for Patricia’s birthday dinner this Wednesday. I’d like to propose a 7:00 start time so I can get 

works, the next issue is where. Here are some options. I’m open to others. Patricia should pick. 

The Lantern, -h-~-t-t-J@~j--/-~--w----w--j~-a---q-~---e--r--n---r--e---s--t~-a---u--r--a-~-n-~-t:~-c---~---m--j- 

Sage, ..h.t..t.p..~/.[ia.g.e...v...e£c..a.L.e.:..c..~....m-/...H...~....m....e-P...a.g.e..~..h.t...m.1 
Tall@as, http:iiwww.ta hJla s.com! 

La Rez, http:!!wwwJaresidencedining.com/mem, s.html 

Take care and see you soon, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!iwww.law.u nc,ed u!centers!ba n king 

:: ::+~] :: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 

¯ If that 



Sent: 

To: 

Subject: 

Broome, Lissa L ~#O IJNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 16, 2012 4:29 PM 

Gibson, S. El~abeth <elizabeth gib~n@unc.edu>; Bryan, Patdcia L <plbrya~@email.~mc.edu:~ 

Can us old folks stay up ulN18:00 mid dine then? 

The Lantern can’t accommodate us until 8:00. I think I can stay up that late. Can you two? 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:/iwww.law.unc.eduicentersibanking 

iNi Description: 

" http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 17, 2012 12:58 PM 

BDan, Patficia L <plbD’an@email.uuc.e&P; (~ibson, S. Elizabeth <elizabeth gib~m@unc.edu> 

1~:;: Can us old folks stab, up until 8:00 and dine then? 

Goody! We have a plan. Tomorrow at 8:00! Don’t be laLe! 

[issa 
Lissa L groome 

Wachovia Professor .:)f BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HUt NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::X:: Descript k,n: 

From: Bryan, Patricia L 
Sent: Monday, January 16, 2012 6:36 PM 

To: Broome, Lissa L; Gibson, S. Elizabeth 
Subject: RE: Can us old folks stay up until 8:00 and dine then? 

(}ires me something to look ibrwmd k) a]~ &%’ on Wcdne~tay (amt an cxcm~ ~br mid-al]emo~ suack), I can do 

Pa~ficJa 

Cb # 3380 

[:ha~ ] }<i i[ , N~ 7599-3380 
{919) 962-{50? 

Y’ax: (919) 962--12~’Y 

EY~ ] : Dlbryar~@ema[ i . "/nC , 

From: Broome, Lissa L 
Sent: Monday, January 16, 2012 4:29 PM 
To: Gibson, S. Elizabeth; Bryan, Patricia L 
Subject: Can us old folks stay up until 8:00 and dine then? 

The Lantern can’t accommodate us until 8:00. I think I can stay up that late. Can you two? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

::~:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 8:11 AM 

@live.unc.edu> 

l~g: Quasi-Intangible Collateral 

You are on good track. With respect to the loan, we may need to know more, Was there ]List a verbal promise to pay {payment intangible} or a written promise to 

pay (poss~blv an instrument}, A payment ~ntang~Me ~s a subcategory of genera~ intangible. 

Going forward, we w~H db(:uss most {but not abvays all) of the assigned proMems. Even if we don’t d~scuss the problerns, working d~rough them is the way that 

you begin ~:o learn the material 

Weql be class~[y~ng coHsLera~ from now unLi~ the end of the semester, so youql get plenty o[: practice. 
Ussa L groorne 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

{::B#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.unc,edu!centers!banMng 

:: ::~:] :: Description 

http://www law ur~,:~ edu/images/newsh~edia/banking~mance 

web 542 ]P9 

From= @live,unc,edu] 
Sent= Tuesday, LI: 12 PM 

To= Broome, Lissa L 
Subject= quasi-lntangible Collateral 

Professor Broome, 

I have been having some trouble differentiating among quasi-intangible collateral and hope that I may be able to get some of the concerns addressed before class tomorrow. 
As we have not been able to cover all of the material applicable to Problems 2-4 and 2-5, I was a bit concerned as to how I would digest the material covered tomorrow and to 
be adequately prepared to answer any questions. Due to the mess of receiving my textbooks this semester and having to rush to catch-up, I wasn’t very comfortable with my 
understanding of various concepts. Concerning the material, I wasn’t very sure as to how I would classify items as general or payment intangibles as well as when to classify 
collateral as an account, instrument, or chattel paper. 

From what I could gather and simplify, account seems to concern a right to payment of a monetary obligation through varied performance (i.e. future services rendered, such 
as the law firm in Problem 2-4), instrument concerns a record/writing that evidences payment of a monetary obligation, and chattel paper concerns a recording that evidenced 
both a monetary obligation and a SI/lease in specific goods (i.e. Problem 2-4, the computer supplier being leased a network server would be considered chattel paper?). For 
general and payment intangibles, I have had a bit more trouble. 1 had some difficulty understanding why every payment intangible would also be a general intangible as well as 
defining the two classifications. It seems as though the loan in Problem 2-4 would be considered a payment intangible as it’s principal obligation is a monetary obligation, but I 

had some trouble classifying collateral as general intangible (other than the software addressed in Problem 2-5). 

Also, with each reading assigned, should I prepare all of problems discussed within the assignment (unless told otherwise)? I apologize for the excessive email and hope that I 
may be able to understand some of the material before class tomorrow. 

Thank you! 



Fl~m: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN;LBROOME> 

Wednesday, JanuaD’ 18, 2012 9:55 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

Lunch for Ruth 

Hi Maria - My conflicting lunch meeting was moved and I can join you for lunch on Jan. 24. Please remind me of the time and place. 

Thanks for arranging. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-2,380 

919.962.7066 

_h_!t p:!/www, l a w. u n c. e d u/c e__n_[ e_._r _s _/_~_a_._n_. ~!.n_g 

~N2i Description: 

~ http://v,~,~,~law.unc.edu/imag~s/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 9:57 AM 

~live.unc.edu> 

1~9;: Quasi-Intangible Collateral 

No problem. I think you’re in good shape, 

kissa L Broome 

Wachovk~ Professor of gankmg Law 

Director, Center ~or £anMn~ and Finance 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 

From: @live.unc.edu] 
Sent: Wednesday, 9:55 AM 
To: Broome, Lissa L 
Subject: RE: Quasi-Intangible Collateral 

Professor Broome, 

Thank you so much for allowing me to clarify the concept of a loan. I may have to sift through the concepts a bit more, but thank you for clarifying several today! 

Regards, 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent-" Wednesday, 8:I0 AM 
To: 
Subject: RE: Quasi-lntangible Collateral 

You are on good track. With respect to the loan, we may need to know more~ Was there ]usL a verbal promise to pay (payment intangible) or a written promise to 

pay (possibly an instrumen@ A payment ~ntang~b~e ~s a subcategory of genera~ intangible. 

Going forward, we w~ll d~scuss most (but not ake’ays a~l) of the assigned problems. Even if we don’t d~scuss the problems, working through them is the way that 

you begin to learn the material 

We"ll be classifying co~latera~ from now until the end of ~:he semester, so you’ll get plen~:y of pr~cl:k:e. 
Ussa L. groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel ~-~, NC 27599-3380 

9~9.962.7056 

::~:: Description: 

h[[p:,iw%~w.bw u nc. _.d u, irr~a ges/n ews, media/ha n kir~gfin a nce 

web 542jp2 

From: @live.unc.edu] 
Sent: Tuesday, 11:12 PM 
To: Broome, Lissa L 
Subject; Quasi-Intangible Collateral 
Professor Broome, 

I have been having some trouble differentiating among quasi-intangible collateral and hope that I may be able to get some of the concerns addressed before class tomorrow. 
As we have not been able to cover all of the material applicable to Problems 2-4 and 2-5, I was a bit concerned as to how I would digest the material covered tomorrow and to 
be adequately prepared to answer any questions. Due to the mess of receiving my textbooks this semester and having to rush to catch-up, I wasn’t very comfortable with my 
understanding of various concepts. Concerning the material, I wasn’t very sure as to how I would classify items as general or payment intangibles as well as when to classify 
collateral as an account, instrument, or chapel paper. 

From what I could gather and simplify, account seems to concern a right to payment of a monetary obligation through varied performance (i.e. future services rendered, such 
as the law firm in Problem 2-4), instrument concerns a record!writing that evidences payment of a monetary obligation, and chattel paper concerns a recording that evidenced 
both a monetary obligation and a SI!lease in specific goods (i.e. Problem 2-4, the computer supplier being leased a network server would be considered chattel paper?). For 
general and payment intangibles, I have had a bit more trouble. I had some difficulty understanding why every payment intangible would also be a general intangible as well as 
defining the two classifications. It seems as though the loan in Problem 2-4 would be considered a payment intangible as it’s principal obligation is a monetary obligation, but I 
had some trouble classifying collateral as general intangible (other than the software addressed in Problem 2-5). 

Also, with each reading assigned, should I prepare all of problems discussed within the assignment (unless told otherwise)? I apologize for the excessive email and hope that I 
may be able to understand some of the material before class tomorrow. 



Thank you! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 19, 2012 8:03 AM 

Davi~ Nancy K <nancy davi@unc.edu> 

I~W: Lunch Ta£e 2 

Nancy---See below from Aaron Beard. Wha[ do you think? Should I ignore, wait until we hear from the NCAA, or do it now before there is any NCAA ruling to 

discuss? 

Lissa 
f_i~;sa I_, groome 

Wachov~a Pro[:essor of gankb~g kaw 

Director’, Center [:or Banking and Finance 

lJNC School of 

CB#3380 Van Hecke-Wettach 

http:,%~ww law.~nc edu/h~?ages/news/media/banking~k~ance 

web 542 

From: Beard, Aaron [mailto:abeard@ap.org] 

Sent: Wednesday, January 28, 2022 4:03 PM 
To: Broome, Lissa L 
Subject: Lunch Take 2 
Howdy Lissa, 

Now that things have calmed down with the NCAA investigation, I wanted to again check in with you about the possibility of grabbing lunch in the coming weeks. It would be 
completely informal and off the record... I’m not working on any stories right now. Rather, I’m trying to make time to catch up with people in important positions at the schools 
I cover so that I know more about you and you know more about me and the AP. 

Are there days that work be~er for you typically? My schedule changes week to week, 

Hope to hear from you. 

Aaron Beard 
AP, Raleigh 
929-622-7628 
The infonnation contained in this communication is intended ~br the use 
of the designated recipients named above. If the reader of this 

co~nmunication is not the intended recipient, you me hereby notified 

that you have received this communication in enor, and that any review, 

dissemination, distribution or copying of this com~nunication is strictly 

prohiNted. If you have received this communication in error, please 

notify The Associated Press immediately by telephone at +1-212-621-1898 

and delete this email. Thank you. 

[IP US DISC] 
msk dccc60c6d2c3a6438fl)cl~67d9a4938 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 23, 2012 11:35 AM 

} students.charlottelaw.edn> 

I~E: Ba~rbfi Contracts lecture 

See below. 

Lissa I.~ Broome 

Wachovia Pro~essor of gankmg Law 

Director, O:_mter ~or gank#~g and Finar~ce 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~, NC 27599-3380 

91%9~Z70~5 

http:i!www.law.unc.edu/centers/bank~ng 

~.~.~ Descriptiom 

Web 

From:                            ~students.charlottelaw.edu] 
Sent; Monday, January 23, 2022 20:49 AM 
To-" Broome, Lissa L 
$~bject; Barbri Contracts lecture 
Prof. Broome, 

I am currently studying for the Febuary bar exam, and in reviewing your Contracts outline I had the following question about NC Chapter 99B products liability: 

In the notes on the general rule about limitation of remedies under Article 2, you mentioned that limiting remedies for personal injury is presumed unconscionable, however 
your 99B notes list as one possible defense "Article 2 defenses (e.g., limitation of remedies clause)." What would be an example of a limitation of remedies clause that would 
be effective in a personal injury products liability case in North Carolina? 
I don’t have at1 exampl~:_~. The limi[:ation of remedies ~or personal injury is g)r~m~; facie uncor~scionable, ~ I~rnitatk)t~ o~ remedies for economic loss could be 

effe(:t~w~. 

BesL o~: luck ~r~ February. 
Lg 

Many thanks, 

Charlotte Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 24, 2012 10:06 AM 

’Joanna ttolguin’ < ~gmaJl.com> 

Blyar~ Patdcia L <plblyan@email.unc .edw, 

RE: Business Tax Question 

Joanna --I teach banking taw and secured transactions. You may be thinking of PaLricia Bryan, so I have copied her’ on this emait. There is a NC conservative 
nonprofit that has done some research on state tax h~cent~ves to hush, eases. Maybe it w~l be a starth~g p~ace for you, ~p;!in~cl=~E~-pa~E~z~D~z~l~y- 
briefings~ Best of ~uck and congratulations on what sounds ~ke a neat job. 
Ussa t.. Broome 
Wachov~a Professor of BanMng Law 
Director, Center for garlk~Rg arld Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hill, NC 27599-3380 

::~:: Description: 

From: Joanna Holguin [mailto: #gmail.com] 
Sent: Tuesday, January 24, 2012 9:11 AM 
Te: Broome, Lissa L 
S,,bjeet; Business Tax Question 
Hi Professor Brooms, 
I ho~ UNC law is treating yon well’. I was in your tax law class a few years ago. Yesterday, I was asked at work to look into any tax incentives that bnsinesses may 
get from repatriating or bringing their business back to the US from overseas. Do you have an5’ suggestions as to where I can begin looking for this information? This is 
a pretty new snbject for me, and I’m not sure where to begin. I would appreciate any help you can give me on this. Thanlcs in advance. 



2012 Banking Institute 
Schedule: Thursday, March 29 

10:30 - 11:15 a.m. Registration and Coffee 

11:15 a.m. - 12:30 p.m. The New Normal of Community Banking: Key Ingredients to Survive 
and Thrive 

This panel will discuss the changing world for thrift institutions and community banks following the enactment 
of the Dodd-Frank Act. The topics to be covered will include choice of charter and structure options, the new 
regulatory structure and its impact, corporate governance and risk management for new business activities and 
expansions proposals, and the proper response to supervisory actions. 

¯ Paul M. Aguggia, Kilpatrick Townsend & Stockton LLP, Washington, DC 
¯ Robert Davis, Executive Vice President, Corporate Counsel, and Corporate Secretary, First Financial Holdings, 

Charleston, SC 
¯ Paul S. Pilecki, Kilpatrick Townsend & Stockton LLP, Washington, DC (coordinator) 
¯ Scott Polakoff, Executive Managing Director, FinPro, Inc., Liberty Corner, NJ 

12:30 - 1:00 p.m. Lunch 

1:00-1:50 p.m. Robert J. Johnson, Jr., General Counsel, Corporate Secretary and 
Chief Governance Officer, BB&T 

Bob Johnson joined BB&T’s Legal Department in 2005. He became General Counsel on September 1, 2010, 
after serving as BB&T’s Deputy General Counsel and Manager of the Corporate Securities, Tax Practice 
Group. As BB&T’s General Counsel, Johnson manages a team of over 70 attorneys and legal professionals 
with several satellite offices throughout the company’s footprint. He received his bachelor’s degree from Miami 
University, Ohio and his JD from The Ohio State University Moritz College of Law 

1:50-2:00 p.m. Break 

2:00 - 3:30 p.m. Dodd-Frank Act Regulatory Implementation 

The panel will discuss the status of the implementation of the Dodd-Frank Act by the federal banking agencies 
and the FSOC, with particular focus on Titles I and II, the Volcker Rule, and derivatives. Within Title I, the 
panel will discuss financial stability and systemic risk, including the designation of systemically important 
nonbank financial companies, and the regime for enhanced prudential supervision for bank holding companies 
and nonbank financial companies. In Title II, the focus will be the Orderly Liquidation Authority, its coverage, 
process, and exempt entities. Within section 619, the Volcker Rule, the panel will discuss restrictions on 
proprietary trading and private equity investments/covered funds. The recordkeeping, reporting, and 
compliance requirements associated with the rule will also be examined. Finally, the panel will explore Dodd- 
Frank’s treatment of derivatives. 

¯ A. Patrick Doyle, Arnold & Porter, LLP, Washington, DC (coordinator) 
¯ John L. Douglas, Davis Polk & Wardwell LLP, Washington, DC 
¯ Scott A. Cammarn, Cadwalader, Wickersham & Taft LLP, Charlotte 
¯ Daniel Waldman, Arnold & Porter, LLP, Washington, DC 

lIPage 



¯ Molly Maher, Associate Director, Division of Banking Supervision and Regulation, Federal Reserve Board, 

Washington, DC (Invited) 

3:30 - 3:45 p.m. Break 

3:45 - 5:00 p.m. The Keys to Capital in 2012: "Capital is King" 

"Capital is King." That was the rule before the global financial crisis and it has taken on significantly more 
meaning in the aftermath. This panel will begin with a discussion of the building blocks of capital - what 
constitutes good capital, how it is measured under Dodd-Frank and Basel III, and what has changed from the 
prior regulatory capital regime. The panelists will then discuss the old and new challenges associated with 
capital generation and balance sheet management, as well as the impact of the new capital rules on TRUPS 
and other capital instruments, securitizations, and products that may require more capital to be held against 
them. 

¯ Edwin S. del Hierro, Kirkland & Ellis LLP, Chicago 
¯ Carol A. Hitselberger, Mayer Brown LLP, Charlotte 
¯ Charles M. Horn, Morrison & Foerster LLP, Washington, DC 
¯ Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP, Chicago (coordinator) 

5:00 - 6:00 p.m. Reception - Sponsored by The Clearing House 

This opportunity to mix and mingle with the participants, including program speakers and the law students who 
produced the North Carolina Banking Institute Journal is always a highlight of the Banking Institute. 

The Clearing House is the oldest banking association and payments company in the United States, having 
been established in 1853. It is owned by the world’s largest commercial banks. The Clearing House 
Payments Company L.L.C. provides payment, clearing, and settlement services to its member banks and other 
financial institutions, clearing almost $2 trillion daily and representing nearly half of the automated-clearing- 
house, funds-transfer, and check-image payments made in the U.S. The Clearing House Association L.L.C. is 
a nonpartisan advocacy organization representing the interests of its owner banks on a variety of important 
banking issues. We are grateful to The Clearing House for its generous support of this reception and of our 
New York Lecture Series. 
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Banking Institute Dinner 
Thursday, March 31 

Note: This is a separately ticketed event. 

6:00 - 6:45 p.m. 

Dinner 

This is a separately ticketed event, but it is included without additional charge for all speakers, students, those 
attending as corporate sponsors, or on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner remarks. 

The Inaugural George and Susan Beischer Address 

Jeffrey M. Lacker, President, Federal Reserve Bank of Richmond 

Introduced by: Jacob A. Lutz III, Troutman Sanders LLP, Richmond 

Jeffrey Lacker became the President of the Federal Reserve Bank of Richmond on August 1, 2004. He 
received his bachelor’s degree in economics from Franklin and Marshall College and a PhD in economics from 
the University of Wisconsin. He has worked at Wharton Econometrics in Philadelphia and as an assistant 
professor of economics at the Krannert School of Management at Purdue University. Mr. Lacker joined the 
Federal Reserve Bank of Richmond in1989 as an economist in the banking area of the Research Department. 
He was named research officer in 1994, vice president in 1996, and senior vice president and director of the 
Research Department in 1999. 

In the        Challenge                       agreed to match up to         of gifts and pledges to 
the Center for Banking and Finance. The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 15, 2011. In honor of this transformative gift to the Center, its board of advisors voted 
to name the after-dinner address at the annual Banking Institute in honor of the          We mourn 

death in and are pleased that the Address will be an annual opportunity to 
remember and to thank the for their generosity. 
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2012 Banking Institute 
Schedule: Friday, March 30 

7:45 - 8:30 a.m. Coffee and Breakfast 

8:30 - 9:45 a.m. The Consumer Financial Protection Bureau 

This panel will explore the newest federal financial regulatory agency, the Consumer Financial Protection 
Bureau. The panel will discuss the CFPB’s rulemakings, preemption, and the roles of the CFPB and state 
attorneys general in enforcement activities 

¯ Reginald J. Brown, WilmerHale, Washington, DC 
¯ Roy Cooper, Attorney General of North Carolina, Raleigh 
¯ Leonard J. Kennedy, General Counsel, Consumer Financial Protection Bureau, Washington, DC 
¯ Jacob "Jake" A. Lutz III, Troutman Sanders LLP, Richmond (coordinator) 
¯ Kenneth L. Miller, Deputy General Counsel, Bank of America Corporation, Charlotte 
¯ Edward P. O’Keefe, General Counsel, Bank of America Corporation, Charlotte (coordinator) 
¯ Ashley L. Taylor, Jr., Troutman Sanders LLP, Washington, DC and Richmond 

9:45 - 10:00 a.m. Break 

10:00 - 11:10 a.m. The Donald F. Clifford, Jr. Distinguished Lecture on Consumer Law 
Threats to Federal Safety Net Benefits in Bank Accounts 
Margot Saunders, Of Counsel, National Consumer Law Center 

Introduced by: John Charles (Jack) Boger, Dean, UNC School of Law 

Margot Saunders is "of counsel" to the National Consumer Law Center, after serving as Managing Attorney of 
the Center’s Washington office from 1991 to 2005. She has testified before Congress on dozens of occasions 
regarding a wide range of consumer law matters, including predatory lending, payments law, electronic 
commerce, and other financial credit issues. Ms. Saunders is a graduate of UNC School of Law and was one 
of Professor Clifford’s students. 

The Clifford Distinguished Lecture on Consumer Law was established by the UNC School of Law and friends 
following Professor Clifford’s death. Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in commercial and consumer law. He founded 
the law school’s very successful Festival of Legal Learning and served as a member of the Board of Advisors 
for the Center for Banking and Finance. 

11:00 - 11:15 a.m. Break 

11:15 a.m. - 12:30 p.m. Dirt for Debt and Other Catastrophes for Commercial Lenders 

The panel will discuss problems facing bankers and lawyers in workouts and restructurings now and those that 
are likely to arise in the future. 

¯ Leonard H. Gilbert, Holland & Knight LLP, Tampa (coordinator) 
¯ Joel Brighton, Managing Counsel, Commercial Workout Section, Law Department, Wells Fargo Corporation, 

Charlotte 
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¯ J. Thomas Dunn, Jr., retired (Moore & Van Allen, PLLC), Charlotte 
¯ Stephen E. Gruendel, Moore & Van Allen, PLLC, Charlotte 
¯ William J. Nolan, Senior Managing Director, FTI Consulting, Charlotte 
¯ Edwin E. Smith, Bingham McCutchen LLP, New York and Boston 

12:30 - 2:30 p.m. Center for Banking and Finance Board of Advisors Luncheon Meeting 
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DRAFT 

Friends - 

The International Committee has been charged by Dean Boger with developing a comprehensive 
plan for all international programs at Carolina Law, including institutional relationships, student 
exchanges, faculty exchanges, summer teaching, visiting scholars, and LLMs. 

We plan to have several opportunities for face-to-face discussion about this over the next few 
months, but to get the ball rolling, we would appreciate your initial reactions to a few" questions: 

Please briefly describe international programs in which you have participated: teaching, 
conferences, research. 
Are you personally interested in teaching in an international exchange program? For a 
semester, extended spring break, summer? At any of our current exchange partner 
schools (Nijmegen, The Netherlands; Lyon, France; Augsburg, Germany; Manchester, 
England; Glasgow, Scotland; lberoamericana, Mexico City) or at other locations (please 
specify)? 
What would the value of such teaching be for you? 
Have you attended scholarly conferences located abroad? Is there adequate funding for 
such professional travel? 
Do you collaborate with colleagues abroad? If so, how important is it to meet with them 
in person? 
Are there ways the law" school could better support any international aspects of your 
scholarly agenda? 
Do international exchange students or LLMs add value to your class? How? 
Do you have any ideas for elements you would like to see included in the law school’s 
comprehensive plan for international programs? 

Please respond by XXX or let us know if you would rather schedule a short conversation with a 
committee member to respond to these items. 

Thanks for your time, 

International Committee (Broome, Corrado, Kelley, Kennedy (fall), Omarova (spring), 

Sherwood, Weisburd, Mosteller, Sizemore) 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 25, 2012 12:18 PM 

adambroome@cree.com 

FW: ACC Winter Meeting Dinner hosted by Orm~ge Bowl and Raycom Sports 

’.~d~’~T~ -- Let me know your dinner selection for next week, 

Thanks. 

Lissa 

~=rem: Gar¢ia, Trish [ma~l~:TGarda@OrangeBowl.org] 
Seat= Wednesday, January 25, 2052 ~$:45 AN 

Te= Garcia, Trash 
$~bjeet= ACC W~n~r Neeting Dinner hosed by Orange Bowl and Raycom Spo~ 

G ood Afternoon, 
The annual ACC Winter Meetingsare only a week away. The Orange Bowl and Raycom Sports are proud to be ho~ing a reception 

and dinner on Thur~ay night February 2nd at the ~uderdale Yacht Club. Thisyear I will need to know you and your gue~sdinner 
selectbns in advance the choices are: 
Dinner 1 
Thyme Roa~ed Chicken Brea~ with Goat Cheese, Woodland Mushroom Orzo, Roa~ed GarlicAu Jus 
Dinner 2: 
Seored Solmon Filet, Smoshed Sour Creom Red Bliss Pototoes, SourCed Sp~noch wffh Smoked Corn, Tomoto Coulis 

Dinner 3: 
Grilled Beef Tenderloin Filet, Woodland Mushroom Ragout, Marsala Sauce 

Plea~ ju~ reply to me your choice before Thur~ay, January 26th at 5:00 PM. 
Thanks 

~:~:: tgm’cia~orangebow].org wwworangebowl.org 

http://twitter.com/ora ngebowlobie 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 31, 2012 4:13 PM 

@live.unc.edu) 

Amy Hero,an (aj schae@uncaa.unc.edu) 

Appeal He~ing 

Appeal Hearing docx 

-Thanks for being so well prepared for the appeal hearing today. Our result is attached. We wish you the best of luck with your studies at ~ 

your athletic career. 

Lissa Broome 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i,~,i Description: 
http:llw~q law, unc,~dulimag~s/n~wslm~dia/bankingfinanc~ 
w~b542,jp9 

and with 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Tuesday, January 31, 2012 4:17 PM 

Reznick, Steve <reznick@email.unc.edu>; Osborne, Barbara J <sportlaw@unc.edu>; Brown, Demittius L <dsbrown@email.unc.edt~; 

~live.unc.edu> 

Appeal Hea~ng 

Appeal Heating docx 

Friends -Thanks so much for your time and wise counsel today. Our decision is attached. Amy advised that we could achieve our objective by overturning the 

denial of the one-time transfer exception for (so he can compete this fall in ), but upholding the denial of the one-time transfer 

exception for (so he sits out this spring, but can compete next vear after a year in residence at ). Hopefully, this balances 

the interests of both sides and gives     a chance to establish himself academically at ~ 

Coach Langley received a copy of our results in my communication to Amy Herman and others in the Athletics Department. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!!www.law.unc.edu!centers!banking 

ii.~.iI Description: 

http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 31, 2012 4:23 PM 

’RONALD J RYCttLAK’ <rrychlak@olemiss.edu> 

1),22: FAR Panel at SEALS 

Ran ---Count me irL Thanks for the invitation. 

~.issa 
Lissa t.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

::N:: Description: 

From: RONALD J RYCHLAK [mailto:rrychlak@olemiss.edu] 

Sent: Monday, January 30, 2012 4:52 PM 
To: hbrill@uark.edu; jpotutol@unl.edu; BR~AN.SHANNON@ttu.edu; eleanor.myers@temple.edu; crogers@mail.smu.edu; wjdickey@wisc.edu; shipley@uga.edu; 
nicholas.s.zeppos@Vanderbilt.Edu; keith.miller@drake.edu; ’lbroome@email.unc.edu’; Ferguson, Kenneth; Broome, Lissa L; PARHAM HENRY WILLIAMS 
Cc: ’Claire’; Richard Gershon; ’Russell L Weaver (russell.weaver@louisville.edu)’ 
Subject: FAR Panel at SEALS 

Dear Fellow FARs and former FARs: 

We are nearing the time for SEALS registration. I guess it offidally opens on Wednesday. As I understand it, you need to register for SEALS in order to reserve a 

room at the main hotel. Since those rooms tend to be in high demand, I suggest registering and getting a room as soon as you can. Here is a link about the process: 

ht[p:!/sealslawschools.orgi?p=:1064 I have also attached the form they want you to use with the hotel. 

I know that some of you were tentative about your ability to attend SEALS. I hope you have all been able to firm things up. Our discussion group, The Law Professor 

as Faculty Athletics Representative, has been scheduled for Monday, July 30, at 3:15. Please let me know, one way or the other, so that we can make appropriate 

arrangements. (That being said, please know that I really want everyone to come. This could be a great exchange.) 

When you register, I’d like to encourage you to consider signing up for the "Call for Papers" luncheon. I chaired that committee, and we have some very good 

presentations scheduled for this year. Plus, it is scheduled immediately prior to our discussion group, so we can meet each other, have lunch, and prepare for the 

discussion group. 

I hope the spring semester goes well, and I look forward to our meeting in July. 

Ran 

Ronald J. Rychlak 

MDLA Professor of Law 

Faculty Athletics Representative 

University of Mississippi 

University, MS 38677 

662 9:15 684:1 

662 9:15 6842 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 1, 2012 5:54 PM 

’Rm;ter, Ronald’ <rraxter@williamsmullen.com> 

ILE: [bomdadvisors] Banking Ins~titute Important Announcements 

Thanks, 

[iss,~ L Broome 

Wa(:hovi~ Pro[essor of 

Director, Center ~or £~lnMt~ ~md Finance 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

web 

From: Raxter, Ronald [mailto:rraxter@williamsmullen.com] 
Sent;; Wednesday, February 0:[, 20:[2 :[::[6 PM 
Te-" Broome, Lissa L 
Subject;; RE: [boardadvisors] Banking Institute Important Announcements 
Williams Mullen will be a sponsor. 

From: Broome, Lissa L [mailto:lbroome@emai[unc.edu] 
Sent; Wednesday, February 0:[, 20:[2 :[0:32 AM 
To;; Center for Banking and Finance Board of Advisors 

Cc-" Bortz, Conrad 
Subject; [boardadvisors] Banking Institute Important Announcements 

Friends - 

A few important announcements: 

Please review the first two documents. If you said you would sponsor and I left you off, please let me know. It’s not too late to sign up to be a sponsor (the 

third attachment has all the info). We’re trying to finalize these two lists so they go into the Banking Journal by Wednesday, February 8. 

Sign up for the Banking Institute. Online registration is up and running at http:!/wwwJaw.unc.edu/cle/bankinginstitute!Iogistics/defaultaspx. If you are a 

sponsor, you have two complimentary admissions and you use the pull-down menu to indicate (when it is time for payment) that you are a prepaid 

corporate sponsor. 

* Reserve your hotel room at The Ritz-Carlton (links from the page above). The rooms go fast. 

* Encourage your colleagues to attend the Banking Institute (check out the great program agenda which is posted at the link above) and also the ABCs of 

Banking (a one-day program on March 28) for those wishing a basic introduction to Banking Law. This would be great for new associates or those who work 

occasionally with bank clients and need to understand a little more about the regulatory structure governing banks. 

Thanks to the coordinators for planning a terrific panel. I look forward to seeing you all in Charlotte. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::~:: Description: 
http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 

¯ -- You are currently subscribed to 

boardadvisors as: traxtet,@~williamsmullen.com. To unsubscribe send a blank 

email to leave- 30759247-1695694.c218ec 1 cct:a4fl a580e0f379dba4c947,@]istserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebmaD 1, 2012 5:57 PM 

’Caldwell, Julie T’ <jtuggle@kpmg.com> 

ILE: Women Corporate Directors 

Looks good to me unless you want to mention the Director Diversity initiative at U~e law school, 

I.issa L Broome 

Wachovia ProFessor of Banking Law 

Director, Center ~or [ga~?k#~g a~?d Finance 

UNC Schoo~ of Law 
Cg#3380, Van Hecke--WeLtach 

Chapel H~, NC 27599-3380 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ Description. 

Web 

From: Caldwell, Julie T [mailto:jtuggle@kpmg.com] 
Sent; Wednesday, February 0:[, 20:t2:12:59 PM 
To-" Broome, Lissa L 
Subject; RE: Women Corporate Directors 

Lisa, Here’s ~:he invit~:_~ t~-_~xt for your approval, f have a cat into Heidrick and S~:ruggles (who is a r:.:_~unding Sponsor of WCD nationally) to see if someone is aw;ih~bh? 

for the m~-_~e[:ing Thanks for being our firs[: ’repeat’ guest wK:h [:his grou~) -your mission is clearly top of r~’fir~d For this audience! 

Invite Text 

WCD Logo ~ust WCD circle po~ion) 

~ behalf of our Founding members, we invite you to a~end the 

WomenCorporateDirectors (wc~ 

Charlotte Chapter meefiug 

Tuesday, Feb~a~ 28, 2012 

The Duke Mausiou 

400 Hermitage Road 

Charlotte, No~h Carol~a 28207 

Reception 6:00 p.m. 

Dinner & Discussion 7:00 p.m. 

Discussion topics: 

FoundNg M~nbeB: 

Je~it~r Blumer, MaW~ Bruce, Pamela Davies, Sha~’on Decker, Eileen Friars amd Ronee Hagen 

Chapter Co-Chaks 

Je~r Blumer, Ma~mn Bruce aa~d Edwina Woodbu~" 

Meeting RSVP to Ctais Ak~-s 

704-371-5272 or cak~-s(~kpm~ corn 

Omenl wcd m~nb~s may register via website: www.womenco~oraledireclo~s.com 

For more detmls abou~ wcd and m~nbe~stfip, please con~acl the nafionN wcd office: 

212-987-6070 or partnercom(a;p a~ ner-.com.com 



Insert text - side 

Program Discussion 

The discussion on Diversity in the Boardroom will be led by Professor Lissa Lamkin Broome. Lissa is director of the Director Diversity initiative at the 

University of North Carolina School of taw, the W~h~vi~ Professor of BanMng I.aw and director of the Center for B~nMng ~nd Finance. 

The Dh-ector Diversity Initiative was established ~n 2003 w~th the objective of encouragh-,g the boards of directors of public companies, particularly those 

headquartered ~r~ North Carolina, to h~crease the gender, radal, and ethnic divers~tv of kheir boards. The In~tisk~ve conducts an annual training program for 

po[entkd d~verse dkectors, maintains a database of poten[~al d~verse d#ectors, and surveys the fifty largest NC publk: comparfies [o determine [hek board 

diversity. 

Ussa earned a B.S. in finance at the University of IIHno~s and obtained her J.D. degree from Harvard Law School, where she served ss sn editor of the Harvard Law 

Review. 

~mm~ Broome, Lissa L [maflto:lbroome@ema&unc.edu] 
SeBt~ Tuesday, Janua~ 3L 2012 9:M PM 

To~ ’Edwina Woodbu~’ 
¢~ Caldwell, Julie T 
S~je~t~ RE: Women Corporate Directors 

] think someone from s search firm would be a great addition to this d~scuss~on. Iql be out of the o~:fice most of the rest of the week, but ] could work with 

J@~e via emaH or some ~y phone (akhou~h Iql be ded up ~n meetings most of the day) on s t~t~e---maybe someth~n~ Hke 

Women on Boards - How Cm~ We Move the Needle? ~e prepared to discuss how we can ~ncrease the consMerat~on of women for board seats for puMic 

companies h~ the Cl~arlotte area. 

Lissa 

Lissa L Broome 

Wachov~a Professor of ~anMng Law 

Director~ Center for Banking and Finance 

UNC School of 

(:B~3380, Van Hecke-Wettach Hall 

Ch~pel Hill. NC 2, 5_.9-.3~g0 

919.962.7066 

b_~_ffi_~_~_~!~_~_:_M_~s=~_~_~Zs~E~_cd~_B_~_~ 
:: ::~;: :: Oesedption 

...... http://~v~vw lew, unc ~du/ims~.]es/newskT~d~a/bankin[~D~ance 

web 542 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Tuesday, January 31, 2012 5:23 PM 
To: Broome, Lissa L 
Cc: Caldwell, 3ulie T 
Subject: RE: Women Corporate Directors 

Fm look{rig fbrwat:d to out: luach. ]a the meantime, Jul[e Ca]dwelI from KIPM(.~ is going to reach out ~<) you to discuss d~e topic 
fiarther whh you so she can finalize d:e invitation. We love tl~e idea of creating awa~eness o[:po~enfiaI board turnover in the 
m:ea, and r:l~e participants will want to hear why. .v°u think the process.      _ o[ increas:in ~-,_, board dR~ersity, is, acY°irlcya.--s° slowly.. ][~: might. 
be inte~estiag to include someone fh:)m oae of the national sea~cl~ firn>~ t,:) add tB.eh: perspective on tl~e board t:ec*~J[m:~eat 
p*’ocess and wl~at would help fl~rther d:e dive,’sity initiative. 
Thaaks agaia f)r being our speaker. I:I1 see you in a f~ew weeks. 
Bes* regards 
:Edwma 
F~m: Broome, Lissa L [mafltoflbroome@ema&unc.edu] 
S~,t: Wednesday, ]anuaW 2S, 2012 2:3S PM 

T~: Edw~na Woodbuw 
Subject= RE: Women Corporate Directors 

Hi Edwina -]hanks [or the message, i’d be happy to give an update to the group. I spoke to this group ~evera~ year~ ago about the Director D~vers}t:y 

~nit~ative so I hope they worCL object to hearing from me again. Here% an ~dea. Wha[ ill broughL information about the boards of some o~: Lhe puMic 

companies headquartered ~n Charlotte (naRle of d~recLors, age of directors) that because of d#’ector age are lil<e]y to have some posit~ons come open soon, 

and the group soent some time identifying who among them has a connection to someone already on the board~ We co@d then let the board know about 

the Dh*ector Diversity Database or suggest names of other women the group knows to the board as candidates to be considered for seats when they ooen. 

I’m really d~sturbed by the lack of mowm~ent: on director d~w~rsity and think we need t:o be more proact:~ve ~n going to the bo~rds, providing credible 

c~ndidates, or doing searches for them in our DDf dare, base based on their criterh~. Thb would be a great group to use to try out thb approach and see 

where ~t mighL lead. If you don’t tMnk thb is promMng (or even ff you do) it would be good to have another person ready to share perspectives from the 

trenches too. 

] need to come back to Chape~ H~I~ that evenh~g sh~ce ~ teach the next mornh~g at 8:45 a~m. Are yo~ stay~ng down ~n Charlotte or retutsin~ tL Chape~ H~L If 

the ]al:tec maybe we co@d car pool 

Jan Davis wo@d be a good per>:)n to invite too. 

ff [h~s suits you, maybe we co@d meet to work out the details and make sure you think I’m on the right track. ~ co@d meet for lunch any week day from 

Feb. 15 to Feb. 22. 

Thanks, 

Lissa 
Lissa L. groome 

Wachov~a Professor of 8anMng Law 

Director, Center for BsnMn~ and Finance 

UNC Schoo~ of Law 

Cg#3gSO, Van Hecke-Wettach H~I~ 



Cl’u~pel Hill. NC 2, 5_,9-.3._.h%0 

919,962,7066 

...... ilttp:,’/~ww law.ur~c ed@ims~,.le.s/~ewsk’:~edia/bsnkh~4finance 
web ,%42 iP# 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Wednesday, January 25, 2012 12:54 PM 

To: Broome, Lissa L 
Subject: Women Corporate Directors 

Hi Lissa, 
I hope you’re doing well. I’m finally recovered from the holidW craziness. Last year I agreed to be a co-chair of the Charlotte 

chapter of WCD, and we have a dinner meeting scheduled for Tuesday, Februa~T 28th. In discussing topics and speakers (yes, 
down to the wire), we thought an update on your board diversity initiative would be a great one. Are you possibly available that 
evening, and if so, would you be willing to give the group an update. You co@d do it alone, or pair with someone who can share 
perspectives on her own board experiences. Our meeting will be at the Duke Mansion, with the reception at 6:00, dinner and 
discussion starting at 7:00. 
On a separate note, I’m going to reach out to Jan Davis about possibly joining the Charlotte chapter. She was on the your panel 
with me, but I never had a chance to speak with her. She has evidently expressed interest in starting some sort of executive 
women’s group in the Triangle. 
Let me know your thoughts on all of this. I’d love to grab coffee or lunch with you to catch up on things in any case. 
Happy New Year (I think it’s still okay to say this as long as it’s still JanuatT!), 
Edwina 

The information in this e’~’ail is confidential and may be legally privileged. 

It is intended solely for the addressee. Access to this email by anyone else is 

unauthorized. If you are not the intended ~ecipient, any disciosure, copying, 

distrJbuLion o~ any acLion taken er omit:ted te be taken in reliance on it, is 

p~ohibited and may be unlawful. When addressed to our clients any opinions or 

advice contained in this e~’ail are subject to the ter~’s and conditions 

expressed in the gow}~ning KPHG client engagement: letter. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebmaD 1, 2012 5:58 PM 

’Caldwell, Julie T’ <jtuggle@kpmg.com> 

ILE: Women Corporate Directors 

Meant to paste in this link, https~//dd!.law.unc.edu/defau!t~aspx 

~.issa L Broome 

Wachovia Pro[essor of gankmg Law 

Director, (]:_~nter tot gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

web 542.~p9 

From: Caldwell, Julie T [mailto:jtuggle@kpmg.com] 
Sent; Wednesday, February 01, 2012 12:59 PM 
To-" Broome, Lissa L 
Subject; RE: Women Corporate Directors 

Lisa, Here’s U~e invit~:_~ t~-_~xt for your approval, f have a ca[ into Heidrk:k and S~:ruggles {who is a r:.:_~unding Sp.:_~m.~.:_~r of WCD nationally) to ~.~ee if someone is aw;ih~bh? 

for the m~-_~eUng [hanks for being our 5rs~: ’repeat’ guest wK:h UJs grou~) -your mission is cJearly top of r~’fim’t tot this aud~em:e~ 

Invite Text 

WCD Logo ~ust WCD circle po~ion) 

~ behalf of our Founding members, we invite you to a~end the 

WomenCorporateDirectors (wc~ 

Charlotte Chapter meefiug 

Tuesday, Feb~a~ 28, 2012 

The Duke Mausiou 

400 Hermitage Road 

Charlotte, No~h Carol~a 28207 

Reception 6:00 p.m. 

Dinner & Discussion 7:00 p.m. 

Discussion topics: 

FoundNg M~nbeB: 

Je~it~r Blumer, MaW~ Bruce, Pamela Davies, Sha~’on Decker, Eileen Friars amd Ronee Hagen 

Chapter Co-Chaks 

Je~r Blumer, Ma~mn Bruce aa~d Edwina Woodbu~" 

Meeting RSVP to Ctais Ak~-s 

704-371-5272 or cak~-s(~kpm~ corn 

Omenl wcd m~nb~s may register via website: www.womenc(x~oraledireclo~s.com 

For more detmls abom wcd and m~nbe~stfip, please con~acl the nafionN wcd office: 

212-987-6070 or partnercom(a;p m~ ner-.com.com 



Insert text - side 

Program Discussion 

The discussion on Diversity in the Boardroom will be led by Professor Lissa Lamkin Broome. Lissa is director of the Director Diversity initiative at the 

University of North Carolina School of taw, the W~h~vi~ Professor of BanMng I.aw and director of the Center for B~nMng ~nd Finance. 

The Dh-ector Diversity Initiative was established ~n 2003 w~th the objective of encouragh-,g the boards of directors of public companies, particularly those 

headquartered ~r~ North Carolina, to h~crease the gender, radal, and ethnic divers~tv of kheir boards. The In~tisk~ve conducts an annual training program for 

po[entkd d~verse dkectors, maintains a database of poten[~al d~verse d#ectors, and surveys the fifty largest NC publk: comparfies [o determine [hek board 

diversity. 

Ussa earned a B.S. in finance at the University of IIHno~s and obtained her J.D. degree from Harvard Law School, where she served ss sn editor of the Harvard Law 

Review. 

~mm~ Broome, Lissa L [maflto:lbroome@ema&unc.edu] 
SeBt~ Tuesday, Janua~ 3L 2012 9:M PM 

To~ ’Edwina Woodbu~’ 
¢~ Caldwell, Julie T 
S~je~t~ RE: Women Corporate Directors 

] think someone from s search firm would be a great addition to this d~scuss~on. Iql be out of the o~:fice most of the rest of the week, but ] could work with 

J@~e via emaH or some ~y phone (akhou~h Iql be ded up ~n meetings most of the day) on s t~t~e---maybe someth~n~ Hke 

Women on Boards - How Cm~ We Move the Needle? ~e prepared to discuss how we can ~ncrease the consMerat~on of women for board seats for puMic 

companies h~ the Cl~arlotte area. 

Lissa 

Lissa L Broome 

Wachov~a Professor of ~anMng Law 

Director~ Center for Banking and Finance 

UNC School of 

(:B~3380, Van Hecke-Wettach Hall 

Ch~pel Hill. NC 2, 5_.9-.3~g0 

919.962.7066 

b_~_ffi_~_~_~!~_~_:_M_~s=~_~_~Zs~E~_cd~_B_~_~ 
:: ::~;: :: Oesedption 

...... http://~v~vw lew, unc ~du/ims~.]es/newskT~d~a/bankin[~D~ance 

web 542 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Tuesday, January 31, 2012 5:23 PM 
To: Broome, Lissa L 
Cc: Caldwell, 3ulie T 
Subject: RE: Women Corporate Directors 

Fm look{rig fbrwat:d to out: luach. ]a the meantime, Jul[e Ca]dwelI from KIPM(.~ is going to reach out ~<) you to discuss d~e topic 
fiarther whh you so she can finalize d:e invitation. We love tl~e idea of creating awa~eness o[:po~enfiaI board turnover in the 
m:ea, and r:l~e participants will want to hear why. .v°u think the process.      _ o[ increas:in ~-,_, board dR~ersity, is, acY°irlcya.--s° slowly.. ][~: might. 
be inte~estiag to include someone fh:)m oae of the national sea~cl~ firn>~ t,:) add tB.eh: perspective on tl~e board t:ec*~J[m:~eat 
p*’ocess and wl~at would help fl~rther d:e dive,’sity initiative. 
Thaaks agaia f)r being our speaker. I:I1 see you in a f~ew weeks. 
Bes* regards 
:Edwma 
F~m: Broome, Lissa L [mafltoflbroome@ema&unc.edu] 
S~,t: Wednesday, ]anuaW 2S, 2012 2:3S PM 

T~: Edw~na Woodbuw 
Subject= RE: Women Corporate Directors 

Hi Edwina -]hanks [or the message, i’d be happy to give an update to the group. I spoke to this group ~evera~ year~ ago about the Director D~vers}t:y 

~nit~ative so I hope they worCL object to hearing from me again. Here% an ~dea. Wha[ ill broughL information about the boards of some o~: Lhe puMic 

companies headquartered ~n Charlotte (naRle of d~recLors, age of directors) that because of d#’ector age are lil<e]y to have some posit~ons come open soon, 

and the group soent some time identifying who among them has a connection to someone already on the board~ We co@d then let the board know about 

the Dh*ector Diversity Database or suggest names of other women the group knows to the board as candidates to be considered for seats when they ooen. 

I’m really d~sturbed by the lack of mowm~ent: on director d~w~rsity and think we need t:o be more proact:~ve ~n going to the bo~rds, providing credible 

c~ndidates, or doing searches for them in our DDf dare, base based on their criterh~. Thb would be a great group to use to try out thb approach and see 

where ~t mighL lead. If you don’t tMnk thb is promMng (or even ff you do) it would be good to have another person ready to share perspectives from the 

trenches too. 

] need to come back to Chape~ H~I~ that evenh~g sh~ce ~ teach the next mornh~g at 8:45 a~m. Are yo~ stay~ng down ~n Charlotte or retutsin~ tL Chape~ H~L If 

the ]al:tec maybe we co@d car pool 

Jan Davis wo@d be a good per>:)n to invite too. 

ff [h~s suits you, maybe we co@d meet to work out the details and make sure you think I’m on the right track. ~ co@d meet for lunch any week day from 

Feb. 15 to Feb. 22. 

Thanks, 

Lissa 
Lissa L. groome 

Wachov~a Professor of 8anMng Law 

Director, Center for BsnMn~ and Finance 

UNC Schoo~ of Law 

Cg#3gSO, Van Hecke-Wettach H~I~ 



Cl’u~pel Hill. NC 2, 5_,9-.3._.h%0 

919,962,7066 

...... ilttp:,’/~ww law.ur~c ed@ims~,.le.s/~ewsk’:~edia/bsnkh~4finance 
web ,%42 iP# 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent: Wednesday, January 25, 2012 12:54 PM 

To: Broome, Lissa L 
Subject: Women Corporate Directors 

Hi Lissa, 
I hope you’re doing well. I’m finally recovered from the holidW craziness. Last year I agreed to be a co-chair of the Charlotte 

chapter of WCD, and we have a dinner meeting scheduled for Tuesday, Februa~T 28th. In discussing topics and speakers (yes, 
down to the wire), we thought an update on your board diversity initiative would be a great one. Are you possibly available that 
evening, and if so, would you be willing to give the group an update. You co@d do it alone, or pair with someone who can share 
perspectives on her own board experiences. Our meeting will be at the Duke Mansion, with the reception at 6:00, dinner and 
discussion starting at 7:00. 
On a separate note, I’m going to reach out to Jan Davis about possibly joining the Charlotte chapter. She was on the your panel 
with me, but I never had a chance to speak with her. She has evidently expressed interest in starting some sort of executive 
women’s group in the Triangle. 
Let me know your thoughts on all of this. I’d love to grab coffee or lunch with you to catch up on things in any case. 
Happy New Year (I think it’s still okay to say this as long as it’s still JanuatT!), 
Edwina 

The information in this e’~’ail is confidential and may be legally privileged. 

It is intended solely for the addressee. Access to this email by anyone else is 

unauthorized. If you are not the intended ~ecipient, any disciosure, copying, 

distrJbuLion o~ any acLion taken er omit:ted te be taken in reliance on it, is 

p~ohibited and may be unlawful. When addressed to our clients any opinions or 

advice contained in this e~’ail are subject to the ter~’s and conditions 

expressed in the gow}~ning KPHG client engagement: letter. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebmaD 1, 2012 5:59 PM 

’April Sgro’ < ~yahoo.com> 

ILE: FebmaD" 2012 Bar Exam Question 

it’s no mystery, it’s pretty much the same each year’, Best of 
~iss,~ I., groome 

Wachovii~ ProFessor of g~mkmg 
Director’, Center ~or g~lnk#lg ~ind Finarlce 
UNC School of Law 
CB#33~, Van Hecke--WeLtach Hail 
Chapel H~I~, NC 27599-3380 
919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

web 542.~pg 

From: April Sgro [mailto        }yahoo.corn] 
Sent: Wednesday, February 01, 2012 12:20 PM 
To: Broome, Lissa L 
Subject: February 20:12 Bar Exam Question 
Hello Professor Broome, 
I am a Baxbri student taking the NC bar exam in a t~w weeks. Your prediction on the lecture video of what would be tested in July was accurate so I was wondering if 

you had aaay ideas about likely topics in February.. Of course I’m studying all topics, as ruth 12 essays, practically all are tested, but I’tn curious what you think this time 

around. 

Thank you, 

April Sgm 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 1, 2012 9:16 PM 

’Caldwell, Julie T’ <jtuggle@kpmg.com> 

1),22: Women Corporate Directors 

That’s good. I didn’t page down that t:ar the first time. Thanks. 

~.issa 
Lissa t.. groome 

Wachovia Professor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.7056 

ht[p:/iwww.law.unceduicentersibank~ng 

::N:: Description: 

From: Caldwell, Julie T [mailto:jtuggle@kpmg.com] 
Sent; Wednesday, February 01, 2012 8:57 PM 

To; Broome, Lissa L 
Subject: RE: Women Corporate Directors 
f haw:, a paragraph on tl’u:_~ Director D, iw:,rsitV Initiatiw_~ under the program discussion section beiow. W~-_~re you thinking we ~.d>:_~uld have more info included? We can 

absolutely send the Hnk to tf e atter dees/mer ~bers as a ]:o]~ow up to the program. Thanks L~ssa~ Ju~ie 

~m= Broome, Lissa L [mai~toflbroome@ema~l.unc.edu] 
Se~t= Wednesday, Februa~ 0~, 20~2 5:58 PM 
Te= Caldwell, Julie T 
S~bjeet= RE: Women Corporate Direc~rs 

Meant to paste ~n this link, h[tps:/iddi.law.unc.edu/defaulLaspx 

Lissa L. Broorne 

Wachov~a Professor of gank~Rg Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hed<e.-Wet~:ach Hal~ 

919.962.70~6 

::X:: Description: 

h[~p:,/w~’~w.l~w unc. _.duikr~ages,’neA~,imedia/bar~kk~gfma nce 
web 542.jpg 

From: Caldwell, Julie T [mailto:jtuggle@kpmg.com] 
Se~t; Wednesday, February 01, 2012 12:59 PM 
To: Broome, Lissa L 
$..bjeet; RE: Women Corporate Directors 
Lisa, Here’s the invite text for your approval, I have a caf into Heidrick and Struggles (who is a Founding Sponsor of WCD nationalf¥) to see if sorneone is 

available for’ the meedng~ Thanks for being our’ first ’repeaL’ guest with this group --.your mission is dearly top of mind for Lhis audience! 

Invite Text 

WCD [~go Oust WCD circle potion) 

On behalf of our Founding membeB~ we invite you to a~end ~e 

WomenCo~orat eDiredors (wc~ 

Chaflolte Chapter meeting 

Tuesday, Februa~’ 28, 2012 

The Duke Mansion 

400 Heritage Road 

(~aflotte, Noah CaroBna 28207 

Reception 6:00 p,m. 

D~ner & Discussion 7:00 p.m. 

Discussion k~pics: DiYemity in the Boaxdroom- (Our role in Ncrea.sNg the consideration of women fbr public company boaxds 

Founding Members: 

JennitEr Blumer, Maryann Brace, Pamela Davies, Sharon Deckm: Eileen Friars and Ronee Hagen 

Chapter Co-Chairs 



Jetmifer Blumer, Maryann Bruce and Edwina Woodbury 

Meeting RSVP to Cltris Akeps 

704- 371 - 5272 o r _c_’c~_~_@__k.R__r_r!~ ~_9_~_1_1_ 

Cun-ent wcd menlbers may register via website: 

For nlore details about wcd and menlbership, please contact tire ii~tional wcd office: 

212-987-6070 or t2’d___t~__t_e_t_i_c_9~32-_~_)__e_tL-_~5_)£1_l_~_c_gr_r__t. 



Inse~ text - side 

Program Discussion 

The discussion on Diversity in the Boardroom will be led by Professor Lissa Lamkin Broome. Lissa is director of the Director Diversity Inid~ive 

the University of North Carolina School of Law, the k&/~v~ Professor of ~anMng Law and d~rector of the Center for ~a~Mng a~d F~nance. 

The D~rector Diversity Initiative was established ~n 2003 w~th the objective of encouraging the boards of directors of public companies, particularly those 

headquartered ~n North Carolina, to increase the gender, radaL and ethnic diversity o[ their boards. The Initiative conducts an armuN trah~#~g program for 

potenLJa~ d~verse directors, msintah~s s database o~ potent~a~ d~verse dkectors, and surveys the fiRy largest NC public compm~ies to deterrnk~e their board 

diversity. 

Lissa earned a B.S. ~n finance st the University of ]~no~s and obtained her £D. degree from Harvard Law School, where she served as an editor of the 

Harvard Law Review. 

F~m= Broome, Lissa L [ma~toflbroome@email.unc.edu] 
Se~t= Tuesday, January 3L 2052 9:$$ PN 

To= ’Edwina Woodbuw’ 
Co= Caldwell, Julie T 
Subject= RE: Women Corporate Directors 

~ tNnk someone from a search firm wou~d be s great addition to th~s d~scuss~on~ ~q~ be ouL of Lhe off:ice most of the rest of Lhe week, but I could 

work w~th Ad~e via emaH or some by phone (although I’H be t~ed up k~ meedngs most of the day) oR a tit~e -- maybe something 

Women on goards - How C~n We Move the Needle? ge prepared to discuss how we can ~ncrease the consideration of women for board seats for 

public comoan~es ~n the Chmqotte area. 

Lissa L groome 

Wachov~a Professor of £ank~n~ Law 

Dh-ector, Center for BanMng and 

UNC School of 

Cg#3380, Van He~:ke-Wel:Lach Hal~ 

Chape~ Hill, NC 27599-3380 

9&9.962.7056 

x:: Description: 
http.i]wwwJsw unc 
web 542.j~9 

From: Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent-. Tuesday, January 3:t, 2012 5:23 PM 

To,, Broome, Lissa L 
Co-" Caldwell, .~ulie T 
Subject-. RE: Women Corporate Directors 

Fm looking ~orward to our lunch. ]:n tl~e meandme,.Julie Ca]dwell ~:om KPM:G i~; going to reach ou~ to you. ~o discuss the 
~opic fi~rther with }.ou so she c~m fi~alize the m~,i~ati(m. "C4,:c love t-I~e Jde~ of crea~mg aware~ess of potemi~l board 
turnover: J:a the area~ a:ad the pa:rtJcipa:ar:s will wa:ar: to ~tea~: w:hy 7ou think the p~:ocess of inc:reasing boa:rd d:ive:r:~ir:}, is 
going so s]ow]y. It might be inte~:estiag to inclu.de someone ~:om oae of rlae na~onal sea~:ch {hms to add their pe~:spect~ve 
on d~e board recruitme~ process and wha~ wouId help f~the~ the dive~sit7 inifia~Ne~ 

’:[:’hanks again for being our Sl)eake~:. ]:’]l see 79u in a few week~;~ 
Bes t reg~rd s 

~m~ Broome, Ussa L Ima~lto:lbroome@email,unc,edu] 
Sent~ Wednesday, Janua~ 2S, 2012 2:3S PN 

T~ Edwina Woodbu~ 
Subjeet~ RE: Women Corporate Directors 

Hi thlwma -Thanks for the mes~sage, Rt be happy ~:o giw? an update to the group. I spoke Lo Lhis group several years ago about Lhe Dhector I:)ivers;RV 

Initiative so ~ hope Lhey won’t objecL Lo hearing from me agak~. Here’s an idea. What if I brought kfformat~on about the boards of some of the 

public companies headquartered ~n ChaHoLte (name of d~rectors, age of d~rectors) that because of director age are Hkely to have some pos~t~ons 

come open soon, and the group spent some thee ident~fyh~g who among them has a connection to someone already on the board. We could then 

~et the board know about the Director D~vers~ty Database or suggest names of other women the group knows to the board as candidates to be 

considered for sea[:s when they open. I’m really d~sturbed by the lack of movemen[: on dhector d~versity and think we need [:o be more proa(:[:~ve ~t~ 

g.Nng to the boards, provMing credible candidates, or doh~g searches for them in our DDt database based on thek criteria Th~s wouM be a great 

group to use to try ou[ tNs approach and see where it might lead. H: you don’t tMnk thb ~s prornising (or even if you do) ~t wouM be good to have 

another person ready to share perspectives from the trenches too. 

~ need to come back to ChapN H~]~ that evening s~nce ] teach the next morning at 8:45 a.m~ Are you stayh~g down in Charlotte or returning to Chapel 

HHL ~f the ]al:tec maybe we could car pool 

Jan Dav~s wouR~ be a good person Lo inviLe too, 

~f thbsu~tsyou, maybe we couM meet to work out the detai~s and make sure you think ~"m on the right [rack. Icould meet for ~unch any week day 

from Feb. 15 [o Feb. 22. 

Thanks, 

].issa 

[.issa L ~r.:)ome 

Wachov~a P~ofessor of Bank~n8 Law 

D~ector, Center for Bank~n8 and F~nsnce 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hall 



Chap~-:!l Hill, NC 27599-3380 

919.962.7066 

._h__t_~ #__.’J__/_~ ~--w---.!--a---w---~--u---n---c--.--e---d---u-Z--c--e---n--t---e--r--s-Z--b---a---n--k--!-n--~ 
Xi Description: 

...... hap.i;www.Jsw u r~c ed uiir~la ges/n e’~,simedis/ba n ki!lgfir~s rice 
,,’,e b 542.jpg 

From-" Edwina Woodbury [mailto:edwina.woodbury@chapelhillpress.com] 
Sent; Wednesday, January 25, 2012 12:54 PM 

To-" Broome, Lissa L 
Subject; Women Corporate Directors 

Hi Lissa, 
I hope you’re doing well. I’m finally recovered from the holiday craziness. Last year I agreed to be a co-chair of the 

Charlotte chapter of WCD, and we have a dinner meeting scheduled for Tuesdw, FebruaU 28th. In discussing topics and 
speakers (yes, down to the wire), we thought an update on your board diversity initiative would be a great one. Are you 
possibly available that evening, and if so, would you be willing to give the group an update. You could do it alone, or pair 
with someone who can share perspectives on her own board experiences. Our meeting will be at the Duke Mansion, with 
the reception at 6:00, dinner and discussion starting at 7:00. 
On a separate note, I’m going to reach out to.Jan Davis about possibly joining the Charlotte chapter. She was on the 
your panel with me, but I never had a chance to speak with her. She has evidently expressed interest in starting some sort 
of executive women’s group in the Triangle. 
Let me know your thoughts on all of this. I’d love to grab coffee or lunch with you to catch up on things in any case. 
Happy New Year (I think it’s still okay to say this as long as it’s still Januar!!), 
Edwina 

The information in this email is confidential and may be legally privileged. 

It is intended solely for the addressee. Access to this email by anyone else is 

unautho>ized. If you a>e not the intended recipient, any disclosu>e, copying, 

dJs~:r~bution or any aotion taken or omitted to be taken ir~ rel~anoe on Jr, is 

prohibited and may be unlawful. When addsessed to ouz clients any opinions or 

advice contained in this email are subject to the terms and conditions 

expressed in the goverr~ing KPHG oiierR: e~gagemenL ]e~:~:er. 

The i,fformalion in this emafil is cord]&ntM a~d may be legally privileged. 

It is intended solely for the addressee. Access to this e,nafil by anyone else is 

unauthorized. If you are not the intended recipient, any diselosure, copying, 

distribution or any action taken or omitted to be taken in reliance on it, is 

prohibited and may be unlawful. When addressed to our clients any opinions or 

advice contained in this email are subject to the terms and conditions 

expressed in the governing KPMG client engagement letter. 





From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 2, 2012 6:51 AM 

@live.nnc.edu-* 

Amy Hero,an (aj schae@uncaa.unc.edu) 

RE: Appeal Hearing 

--You are welcome, Best of luck. 

l.issa Broome 
kissa I.~ groome 

Wachovk~ ProFessor of B~lnkit~g Law 

Director’, Center For g~lnkitlg and Finance 

UNC School of Law 

CB#3380, Van ~ecke--We~tach 

Chapel H~J~, NC 27B99-3380 

http:i!www.law.unc.edu/centers/banking 

~.~.~ Oescriplion. 
h R p:/,~,,~ law.uncedu/images/ne:,,:s/media/B~nkingf~nance 
web 

From:                         @live.unc.edu] 

Sent: Wednesday, ~ebruary 02, 2022 20:18 plVl 

To-" Broome, Lissa L 
Subject-" RE: Appeal Hearing 
Thank you so much Lissa. You were very helpful and thank you for understanding my situation with an unbiased point of view. 
My very best, 

From-" Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Tuesday, January 32, 2022 4:22 PM 
To: 
~:¢: Herman, Amy 
Subject; Appeal Hearing 

-Thanks for bein~ so well prepared for the appeal hearin~ today. Our result is attached. We wish you the best of luck with your studies at, 

your athletic career. 

Lissa Broome 

Lissa L. Broome 

Wachovia Professor of Bankin~ Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93L9.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i Description: 
htt p://w~%q law. u nc.~d u/ima 9~s/n ~ws/m~dia/ba n kingfin a nc~ 
w~b542.jp9 

and with 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, ;2:41 PM 

@aol.com’ 

l~L: Make-up on Monday, Feb. 6 .... 

No problem. Thanks for letting me know. Good k~ck in court. 

I.issa L Broome 

Wachovk~ Pro[essor of gankmg Law 

Director, Center [or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Va~ Hecke--We~tach 

Chapel H~, NC 27599-3380 

91%9623066 
http:i!www.law~u ~c.ed u/cent ers/ba n k~n~ 

web 542.~p9 

From: ~aol.com] 
Sent: Thursday, 7:44 AM 
To; Broome, Lissa L 
Subject; Make-up on Monday, Feb. 6 .... 

tti Professor Broome, 
I wanted to let you know that there’s a chance I may not be able to make it to the make-up class on Monday, Feb. 6. I’m supposed to be in court every Monday 

morning in Chatham County for the                        , and as of right now, I have a case scheduled for this Monday. I’m hoping that I can be one of the first 

eases called on the docket, and if so, I will be able to make it back for class at noon. 
I apologize in advance if I’m not back in time. I will be certain to listen to the recording if I miss class. 

Safe travels to Florida! 
Thank you, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday, 10:09 AM 

~live.unc.edu> 

FW: CFPB     Summer Intern Program 

Intern Recruitment Flier.pub 

- Could you forward this message to the Banking Journal students? This is about summer internships with the CFPB. 

The deadline is this week! 

LB 

was on Volumes of the Banking Journal. 

From: ~gmail.com] 
Sent: Saturday, 10:28 AM 
To: Broome, Lissa L 
Subject: CFPB Summer Intern Program 

Professor Broome, 

When we spoke last year about my pending move to the Consumer Financial Protection Bureau, you mentioned that 
you would be interested in hearing about internship opportunities for your students. In that regard, I wanted to send 
you the attached flier and links to job postings about the Bureau’s summer internship program to pass along to any 
interested students. Although the positions are specifically for "policy analysts," the Bureau is accepting applications 
from JD candidates, among others degree programs, and placing interns throughout the Bureau, depending on interest 
and field of study. 

Please note that there is a short deadline for applications, which are due next Friday      . If there is anyone you 
specifically recommend and who would be interested in working in my division, Research, Markets & Regulations, I 
can pass their information along directly. However, I would need to do so no later than close of business next 
Tuesday      I apologize for the short deadline, but we only received the flier yesterday. 

I have been with the CFPB since July and am currently part of the mortgage disclosure team. It is a very interesting 
time for the Bureau which, of course, means that it is also very busy! I hope all is well in Chapel Hill and at the law 
school. 

All the best, 

Policy Analyst (Summer Intern) 
3A STEP 
12-CFPB-218X 

Policy Analyst (Summer Intern) 
2B STEP 
12-CFPB-219X 

Policy Analyst (Summer Intern) 
2A STEP 
12-CFPB-221X 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Monday,                10:17 AM 

jake.lutz@troutmansanders.com 

FW: CFPB     Summer Intern Program 

Intern Recruitment Flier.pub 

Not sure why this got to you. Forgive me. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From: Broome, Lissa L 
Sent: Monday, 10:01 AM 
To: Lutz, Jake (Jacob.Lutz@troutmansanders.com); Lewis, Brian D 
Subject: FW: CFPB     Summer Intern Program 

Hi Melissa & Brian - 

I plan to announce this to my Banking Law students from last semester, the Banking Journal students, this semester’s 

Secured Transactions class, and I will send it to           for the Consumer Law group that he heads up. Feel free to 

distribute to others,        is an alum of the law school and the Banking Journal. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 



http://www.law.u nc.edu/centers/ban king 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 

From: ~gmail.com] 
Sent: Saturday, 10:28 AM 
To: Broome, Lissa L 
Subject: CFPB Summer Intern Program 

Professor Broome, 

When we spoke last year about my pending move to the Consumer Financial Protection Bureau, you mentioned 
that you would be interested in hearing about internship opportunities for your students. In that regard, I wanted 
to send you the attached flier and links to job postings about the Bureau’s summer internship program to pass 
along to any interested students. Although the positions are specifically for "policy analysts," the Bureau is 
accepting applications from JD candidates, among others degree programs, and placing interns throughout the 
Bureau, depending on interest and field of study. 

Please note that there is a short deadline for applications, which are due next Friday      If there is anyone 
you specifically recommend and who would be interested in working in my division, Research, Markets & 
Regulations, I can pass their information along directly. However, I would need to do so no later than close 
of business next Tuesday      I apologize for the short deadline, but we only received the flier yesterday. 

I have been with the CFPB since July and am currently part of the mortgage disclosure team. It is a very 
interesting time for the Bureau which, of course, means that it is also very busy! I hope all is well in Chapel 
Hill and at the law school. 

All the best, 

Policy Analyst (Summer Intern) 
3A STEP 
12-CFPB-218X 

Policy Analyst (Summer Intern) 
2B STEP 
12-CFPB-219X 

Policy Analyst (Summer Intern) 
2A STEP 
12-CFPB-221X 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 6, 2012 2:34 PM 

Rene J. LeBlmac-Allman (rallmaJ~@winston.com) 

David Ba~, (     ~gmail.com) 

UNC School of Law Center for Banking and Finance 

Position Description.doc; TO USE 2012 alpha list.doc; Spons~rinfo2012.doc; Center Info Sheet.pdf; 

FINAL2011 centerNewsletterF1NAL.pdf 

Hi Renee - Upon David Batty’s recommendation, I would like to invite you to represent Winston & Strawn on the Board of Advisors for the UNC School of Law’s 

Center for Banking and Finance. David formerly represented your firm on our board. He was followed by Jim Hedrick, who is now representing the McGuire Woods 

firm. The board meets twice a year - at lunch following the conclusion of the annual Banking Institute (March 29-30 in Charlotte), and at a luncheon meeting in 

Charlotte in late August. I have attached the position description. Also attached is the list of other board members. 

Our board of advisors members are also invited to sponsor the annual Banking Institute for 5J.500, which includes two complimentary admissions to the Banking 

Institute and the Thursday evening reception and dinner. Information about that is attached in case your firm would like to sponsor this year. If you do intend to 

sponsor, please let me know by mid-week so we can be sure to acknowledge your sponsorship in our North Carolina Banking Institute journal which is about to go 

to press and which will be distributed to all Institute attendees. 

The Banking Institute is our signature program. More information about the agenda for this year’s Institute is available at 

http://wwwAaw.unc.edu/cle/bankinginstitute/agenda/default.aspx. We also have a new, one-day program on March 28 in Charlotte on the ABCs of Banking Law 

for attorneys at your firm who would like an introduction into the world of banking law, whether they be new attorneys or those whose practices relate to bank 

clients. 

Finally, our Center for Banking and Finance is engaged in other activities as well, some of which are described in the Info sheet attached and in our most recent 

annual newsletter (also attached). 

I am happy to discuss any questions you may have. Thanks for considering this invitation. 

Lissa 
Lissa L. groome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

::N:: Description: 
http:/A~vw.law unc. edu/imageslnews/media/bankingfinance 

web 542.jpg 



Board of Advisors 

Andrew P. Atkins 
Supreme Court o,f North Carolina, Raleigh 

B.T. Atkinson 
Bryan Cave, Charlotte 

Nathan Batts 
North Carolina Bankers Association, Raleigh 

David Line Batty 

Charlotte 

Rufus F. Beaty 

TD Bank, N.A., Greenville, SC 

John Charles Boger 

UNC School o,f Law, Chapel Hill 

Lissa L. Broome 
UNC School o,f Law, Chapel Hill 

North Carofina Banking Institute Journal, Chapel Hill 

James R. Bryant, Ill 

Kingstree Group, Charlotte 

Michael D. Calhoun 
Center.for Responsible Lending, Durham 

Scott A. Cammarn 

Cadwalader, Wickersham & Taft LLP, Charlotte 

Alfred P. Carlton 
Allen and Pinnix, PA, Raleigh 

James P. Carroll 

Cadwalader, Wickersham & Taft, Charlotte 

Kent D. Carstater 

FBR & Co., New York 

Scott M.A. Clark 

Sandier O’Neill + Partners, LP, New York 

H. Rodgin Cohen 

Sulfivan & Cromwell, New York 

V. Gerard Comizio 
Paul Hastings LLP, Washington, DC 



Beth DeSimone 

FNB United Corp., Asheboro 

Paul S. Donohue 

Alston & Bird LLP, Charlotte 

John L. Douglas 

Davis Poll< & Wardwell LLP, DC 

A. Patrick Doyle 

Arnold & Porter, Washington, DC 

Robert Eisenbeis 

Cumberland Advisors, Vineland 

Gary W. Farris 

Burr & Forman LLP, Atlanta 

Adam Feibelman 

Tulane University Law School, New Orleans 

Raymond D. Fortin 

SunTrust Banks, Inc., Atlanta 

Paolo Fulghieri 

Kenan-Flagler Business School, Chapel Hill 

Anthony Gaeta 

Gaeta & Eveson, PA, Raleigh 

Leonard H. Gilbert 

Holland & Knight LLP, Tampa 

Richard L. Gray 

United 6uaranty Corporation, 6reensboro 

Timothy W. Griffin 

Poyner Spruill LLP, Charlotte 

Thomas L. Hazen 

UNC School of Law, Chapel Hill 

J. Richard Hazlett 

Moore & Van Allen, PLLC, Charlotte 

James T. Hedrick, Jr. 

McGuireWoods LLP, Charlotte 

Frank A. Hirsch, Jr. 

Alston & Bird LLP, Raleigh 

Carol A. Hitselberger 



Mayer Brown LLP, Charlotte 

Lee Hogewood 

K&L Gates LLP, Raleigh 

Jewell D. Hoover 

Hoover and Associates, LLC, Charlotte 

Charles M. Horn 
Morrison & Foerster LLP, Washington, DC 

Phillip D. Huber 

The Hutchison Company, Durham 

Gerald P. Hurst 
RBC Bank (USA), Raleigh 

John L. Jernigan 

Smith Anderson Blount Dorsett Mitchell & Jernigan, LLP, Raleigh 

Robert J. Johnson, Jr. 

BB& T, Winston-Salem 

Kenneth C. Johnston 
Kane Russell Coleman & Logan PC, Dallas 

North Carofina Banking Institute Journal, Chapel Hill 

Eugene M. Katz 

Wells Fargo & Company, Charlotte 

Satish M. Kini 
Debevoise & Plimpton LLP, Washington, DC 

Donald C. Lampe 

Dykema Gossett PLLC, Charlotte 

William R. Lathan 

Ward and Smith, PA, New Bern 

Christopher E. Leon 

Womble Carlyle Sandridge & Rice, PLLC, Winston-Salem 

Jacob A. Lutz III 

Troutman Sanders LLP, Richmond 

Jerry W. Markham 

Florida International University, Miami 

Michael Nedzbala 

Hunton & Williams LLP, Charlotte 



Edward P. O’Keefe 

Bank of America, Charlotte 

Mary Patricia D. Oliver 

Vorys, Sater, Seymour and Pease, LLP, Cleveland 

Saule Omarova 
UNC School o.f Law, Chapel Hill 

Reginald T. O’Shields 

Federal Home Loan Bank of Atlanta, Atlanta 

H. Gary Pannell 

Jones, Walker, Waechter, Poitevent, Carr@re & Den@gre LLP, Atlanta 

Paul S. Pilecki 
Kilpatrick Townsend & Stockton LLP, Washington, DC 

Stephen D. Poe 

Bell, Davis & Pitt, PA, Winston-Salem 

Francis C. Pray, Jr. 

Nelson Mullins Riley & Scarborough, LLP, Charlotte 

Henry H. Ralston 

Robinson Bradshaw & Hinson, PA, Charlotte 

Ronald D. Raxter 
Wilfiams Mullen, Raleigh 

Paul L. Reynolds 

Fifth Third Bancorp 

Spencer C. Robinson 

UNC School of Law, Chapel Hill 

Albert M. Salem 

Tampa 

Paul Saltzman 

The Clearing House, New York, NY 

Margot F. Saunders 

National Consumer Law Center, Washington, DC 

Robert A. Singer 

Brooks, Pierce, McLendon, Humphrey, & Leonard, LLP, Greensboro 

Karol K. Sparks 

Barack Ferrazzano Kirschbaum & Nagelberg LLP, Chicago 

Ralph N. Strayhorn 

Cape Point Advisory Partners, LLC, Charlotte 



James M. Strother 

Wells Fargo & Company, San Francisco 

William J. Wagner 

Raymond James & Associates, Raleigh 

Paul S. Ware 

Bradley Arant Boult Cummings LLP, Birmingham 

K. Elizabeth Whitehead 

American Savings Bank, Honolulu 

W. Samuel Woodard 

Parker Poe Adams & Bernstein LLP, Charlotte 

Emeritus Members 

Marion A. Cowell 

Kilpatrick Townsend & Stockton LLP, Charlotte 

J. Thomas Dunn, 

Retired, Moore & Van Aflen, PLLC, Charlotte 

Jerone C. Herring 

Retired, BB& T, Montreat 

Paul J. Polking 

Retired, Bank of America, Charlotte 

Paul H. Stock 

Retired, North Carolina Bankers Association, Raleigh 



MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
December 113,2011 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20112 UNC School of Law 
Banking Institute that will be held Thursday, March 29, and Friday, March 30, 2012, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2012, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by February 24, 2012, unless you have arranged for a different 

due date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 
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Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2012 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2012 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the: Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 
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Centerfor Ban ng and Finance 
WWW,LAW,UNCoEDU/CENTERS/BAN KING 
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Lissa L Broome, Wachovia Professor 
of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

Van Hecke-Wettach Hall 

:160 Ridge Rd., CB #3380 

Chapel Hill, NC 27599.-3380 

P 9:i9.962.7066 

F 919.962.1277 

Ibroome@email.unc.edu 

M~SSION 

The mission of the UNC Center for Banking and Finance is to play a 

leadership role in the continual evolution of the financial services industry. 

OBJECTIVES 

The center supports banking lawyers nationwide through: 

¯ The study of legal and policy’ issues related to banking and finance 

¯ The advancement of the teaching of banking and finance 

¯ The sponsorship of educational conferences for industry professionals 

HISTORY 

The Center for Banking and Finance was established in July 2000. It 

sponsors and supports the North Carolina Banking Institute continuing legal 

education program and the North Carolina Banking Institute Journal, both 

of which were founded in 1997, in part by the advocacy of a group of law 

students who were determined to begin a third student-edited journal at 

the law school, and who wished to devote that journal to the legal issues of 

interest to the state’s financial services industry. The center is directed by 

an advisory board that includes distinguished representatives from major 

¯ financial institutions and leading law firms. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 6, 2012 3:07 PM 

David Batty < ~gmail.com> 

I~W: UNC School of Law Center for Banking and Finance 

Position Description.doc; TO USE 2012 alpha list.doc; Sponsorinfo2012.doc; Center Info Sheet.pdf; 

FINAL2011 centerNewsletterFINAL.pdf 

Misaddressed the first time out. 

From: Broome, Lissa L 
Sent: Monday, FebruaP/06, 2012 2:34 PM 
To-" Rene J. LeBlanc-AIIman (rallman@winston.com) 
Co-" David Batty (     .~gmail.com) 
Subject-" UNC School of Law Center for Banking and Finance 

Hi Renee - Upon David Batty’s recommendation, I would like to invite you to represent Winston & Strawn on the Board of Advisors for the UNC School of Law’s 

Center for Banking and Finance. David formerly represented your firm on our board. He was followed by Jim Hedrick, who is now representing the McGuire Woods 

firm. The board meets twice a year - at lunch following the conclusion of the annual Banking Institute (March 29-30 in Charlotte), and at a luncheon meeting in 

Charlotte in late August. I have attached the position description. Also attached is the list of other board members. 

Our board of advisors members are also invited to sponsor the annual Banking Institute for 5:1500, which includes two complimentary admissions to the Banking 

Institute and the Thursday evening reception and dinner. Information about that is attached in case your firm would like to sponsor this year. If you do intend to 

sponsor, please let me know by mid-week so we can be sure to acknowledge your sponsorship in our North Carolina Banking Institute journal which is about to go 

to press and which will be distributed to all Institute attendees. 

The Banking Institute is our signature program. More information about the agenda for this year’s Institute is available at 

.-h--t--t-~---:~-~----w----w----w--~!--a---W--:--u---n---c-:--e---d---u-/---c-[--e-/---b--a---n--[~-j--n-~!--n---s--t-!-t--u---t--e-/---a-~-e---n---d---a-/--~-~-~-[~-~ We also have a new, one-day program on March 28 in Charlotte on the ABCs of Banking Law 

for attorneys at your firm who would like an introduction into the world of banking law, whether they be new attorneys or those whose practices relate to bank 

clients. 

Finally, our Center for Banking and Finance is engaged in other activities as well, some of which are described in the Info sheet attached and in our most recent 

annual newsletter (also attached). 

I am happy to discuss any questions you may have. Thanks for considering this invitation. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i.~.i Description: 
http:llw~q law.unc.~dulimag~sln~wslm~dialbankingfinanc~ 
w~b542.jp9 



From: 

Sent: 

To: 

Bcc: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 6, 2012 4:56 PM 

’A.l?atrick.Doyle@aporter.com’; ’AAnders@wcsr.com’; ’adweis@vo~s.com’; ’alan.kronovet@yahoo.com’; ’albertsalemlaw~!juno.com’; 

’Alexaaader.Abrmnovich@unc.edu’; ’aJicia.davis@c~vt.com’; ’alocke@thlbatl.com’; ’alyson.spurlock@~nkofmnerica.com’; 

’anderson.caperton@cwt.com’; ’annie.george@edston.com’;            @gmail.cotn’; ’amfikian~!fedfin.com’; ’atldnsa@unc.edu’; Atri, 

Ramyn / Ray <atri@email.unc.edu>; ’baxte@law.duke.edu’; ’bcorbett@poynerspruill.com’; Hicks, Ben <bdhicks@e~nail.unc.edu>; 

’beth desimone@aporter.com’; ’betsy.c.chew@bm~kofamerica.com’; ’bgame@banklawnc.com’; ’bgarret@smithlaw.com’; 

’blendino@bbandtcm.com’; ’bpowell@hunton.com’; ’brad.fimk@alston.com’; ’Bradley.j.brown@bankofamerica.com’; 

’brian.cox@alston.com’; ’brownlow.ben@gmail.com’; ’bt.atkinson@bD,ancave.com’; ’butch@ncbev.org’; ’bwagner@howebames.com’; 

’cal~rao@wcsr.com’; ’carey.austin@gmail.com’; ’carla.archie@wellsfa~:go.com’; ’caroline.tsa~@bm~kofamerica.com’; ’carstaterk@stifel.com’; 

@gmail.com’; Bortz, Conrad <cbor~@email.unc.edu>; ’ccasey@debevoise.com’; ’cgattuso@kilpatrickmwnsend.com’; 

’cgoodman@wcsr.com’; ’charamoore@parkerpoe.com’; ’charles.stntIs@hklaw.com’; ’charleshom@mofo.com’; 

’cha;liewillimns@icsllc.us.com’; ’chinsley@joneswalker.com’; ’chom@mayerbrown.com’; ’chris.kukla@responsiblelending.org’; 

’christieb@ca;olinaasphalt.org’; ’chrisfina.jacuzzo@nelsonmullins.com’; ’Chrismpher.CuN@thth.gov’; ’clay.littlefield@alston.com’; 

’cleon@wcsr.com’; ’corley.hol@wellst:axgo.com’; ’cpatrick@wcsr.com’; ’crange@wcsr.com’; ’crexrode@chaxlotteobserver.com’; 

’crobe~ts@babc.com’;’ ’@gmail.co~n’; ’ ~gma~l.com’; ’david.burkholder@cul.com’; ’david.hams@pnc.com’; 

’David.Stnith@mail.house.gov’; ’ ~!gmail.com’; ’dcausey,~aba.cotn’; ’ddabbs@rbh.cotn’; 

’deborah@theplainlanguagegroup.com’; ’dga~ne@nccob.gov’; ’dharden@wcsr.com’; Kifi~ec Drew K <dkifne@email.unc.edu>; 

’donna.hams@wellsfargo.com’; Peterson, Daniel ~<tpeterson@unc.edtc~; ’dpratt@krcl.com’; Corbett, David Shay II 

<dscorb@email.unc.edu>; ’dwarren@mnston.com’; ’dwiles@mayerbrown.com’; ’ed.abrao-netto@alston.com’; 

’edward.p.o’keefe@bankofamerica.com’; ’ehodson@email.unc.edu’; ’ekamerick@tectaamerica.com’; ’ekp@wardandsmith.com’; 

’eleal@wcsr.com’; ’Eli.Peterson@theclearinghouse.org’; ’Eugene.M.Kalz@wellsfargo.com’; ’emnslow@brookspierce.com’; 

’tbjones@bbandt.com’; ’fmurphy@hunton.com’; Trank.hirsch@alston.com’; ’ti-ank.pray@nelsonmullins.com’; @gmail.com’; 

Tumseth@email.unc.edu’; ’gadam@smithlaw.com’; ’gary.schule@c~.com’; ’gavin.c.dowell@ba~kofa~nerica.com’; 

’gdb@gaxdenviewreaJ~.com’; ’gerald.hurst@rbc.com’; ’glumelsky@mayerbrown.com’; ’gmayfield@carolina.rr.com’; 

’gpa~nell@oneswalker.com’; ’grant.a.haxbrech~@ba~kolhmerica.com’; ’greg.camp@rbc.com’; ’grussell@krcl.com’; Hardee, Jmnie 
<hardeej@email.unc.edu:>; ’hem?dabmn~!c~vt.com’; ’hralston@rbh.com’; ’hthunt033@me.com’; ’imacsween@brookspierce.co~n’; 

~iack.je~mings@frb.gov’; ’jake.lulz@trout~nansande~s.com’; ’jaa~es.carroll@cwt.com’; ~imnes.strothe@wellsfargo.com’; 

~iandersen@dickinsonlaw.com’; ~iane.smaxt@unc.edu’; ’jm~et.lmnt@bankot:axnerica.com’;          ~gmail.com’; 

~iason.a.schubeN~!bankofa~erica.com’; ~ibtreier,~)’o~?,s.com’; Boger, Jack <jcboge@email.unc.edu>; ’jcvorys@vo~?,s.com’; 

~ideese@hunton.com’; ~ieff.aldrich@cwt.com’; ~iefl;blake@wellsfargo.com’; ’jgreene@banklawnc.com’; ’jhedrick@winston.com’; 

~carolina.rr.com’; ’jill.a.smith@bankofmnerica.com’; ]jiampietro@fdic.gov’; ~ikim@hunton.com’; ]klein@bbandt.com’; 

~ilitsey@mcguirewoods.com’; Kimbrough, Julie L <jlkimbro@email.unc.edu>; ’john.douglas@davispolk.com’; ’john.hawke@aporter.com’; 

~iohn.j.muller@bankofamerica.com’; ~iohnfilz@email.unc.edu’; ]on.mooney@bankofamerica.com’; ’joshm.yablonski@cwt.com’; 
~ipames@thlbafl.com’; ’JPigg@aba.com’; ~iregan@sandleoroneill.com’; ~irickenbacke@hunton.com’; ’jrmagee@unc.edu’; 

~ismith@firstbancorp.com’; ~smith@nccob.gov’; ~ispencer@lhlbatl.com’; ~twongl@gmail.com’; ’julielhobbs@me.com’; Ortk John V 

<ivorth(~email.unc.edu-~; Orth, John V <jvorth@email.unc.edu>; Vuona, Jennifer Kimball ~vuon~@emaJl.unc.edu>; 

~gmail.com’; ’kahn.hobbs@cwt.com’; ’karol.sparks@btkn.com’; ’kathleen.kemgan@bankofamerica.com’; 

’kathrynj@etnail.unc.edu’; ’kejohnson,~kslaw.com’; ’kelly.thomasl @wachovia.com’; ’Kevin.MacMillan,~bm~kofamerica.com’; 

’kewhitehead@asbhawaii.com’; ’ldmbeflyzirkle@~nvalaw.com’; ’kirk.lecureux@bankothmerica.com’; ’kjohnston@l~cl.com’; 

~Hotmail.com’; ’KLmnberson~!BBandT.com’; ’kobi.brinson@bankot:axnerica.com’; ’kroenera,@sullcro~n.com’; Ariail, 

Laurin <lariail@e~na~l.unc.edu>; ’laura.han~(c)!peaxhneyer.com’; ’laura leigh.lewis@bankofaznerica.com’;         ~gmail.com’; 
’laurie.jung@bankofamerica.com’; ’lawrencekaplan@paulhastings.com’; ’lbarr@goodwinprocter.com’; ’ldeere@waterstonecap.com’; 

’leonard.gilbert@hklaw.com’; ’leonar&gilbert@hklaw.conK ’hncdougald@bbandt.com’; ’lorraine.walle@rbc.com’; 

’lpm@wardmadsmith.com’; ’luke.ku~z@nels~nmullins.com’; ’lvinson@babc.com’; ’mac@wardandsmith.com’; 

’margaret.tahya;@davispolk.com’; ’Mark.Lewis@bbandt.com’; ’matthew.robertson@c~vt.com’; ’mberes@hunton.com’; 

’mdabrishu@hunton.com’; ’meghamncclure@mvalaw.com’; ’mfi~gerald@hunmn.com’; ’michael.shaB~r@cwt.com’; 

’michael.shumake@brya~cave.com’;               ~gmail.com’; ’mike.mille@msTesbank.com’; ’mkemgan@hunton.com’; 

’mmcclure@kslaw.com’; ’mmelbinge@mnsmn.com’; ’mnedzbala@hunton.com’; ’mollymaynard@gmail.com’; Moran-Bates, Jason 

~moranba~i@emml.unc.edu~, mpohver~i@vorys.com, mstone~i@asbhawan.com, m~zobx~da~emafl.unc.edu, ’natalie.white@occ.treas.gov’; 
’nathan@ncbm~kers.org’; ’nathan@ncbm~kers.org’; ’nicholas.outmm~@cu~.com’; ’nkobayashi@ldlpatrickstocl~on.co~n’; 

paa~ela.laa~berson@wachovia.com’; ’pat.robinson@ frb.gov’; ’patrickfiel@gma~l.com’; ’paul.donohue@alston.com’; 

’paul.kurzeja,(~bankofamerica.com’; ’Paul.Reynold@53.com’; ’Paul.Sallzman,~thecleea~inghouse.o~g’; ’l~ul@nch~ankers.org’; 

’pbuck@rbh.com’; Craig, Patrick <p&raig@ema~l.unc.edu>; ’perry.hicks@c~vt.com’; Kim, Peter <peterkim@email.unc.edu:>; 
’phuber@hutchisoncompany.com’; ’phurrell@kilpatriclcstockton.com’; ’pkem~edy@mlliamsmullen.com’; ’ppilecki@kilpatricktownsend.com’; 

’pscot ~charlotteobserver.com’; ’ptolbert@bbandt.com’; ’wallabh@debevoise.com’; ’pware@babc.com’; ’pware@babc.com’; 

’qij@email.unc.edu’; ’rallmma@wins~ton.com’; ’rbrissette86@gmail.com’; ’rdesai@gmail.com’; ’regina.hinson@gmail.com’; 

’rhelton~americm~communit?~bank.com’; ’richard.guinan~camlinafirst.com’; ’rickhazlett@mvalaw.com’; ’rjjohnson@bbandt.com’; 
’rjjohnson@bbandt.com’; ’cgalfo@bbandt.com’; ’flgran~(~:vorys.com’; ’Rnatarajan@mcguirewoods.com’; ’Rnatte@bsnlawtirm.com’; 

~aol.com’; ’Rob.Hunte@theclearinghouse.org’; ’robert.aJ~dersen@alston.com’; ’robertvass@~nvalaw.com’; 

’rmxter@willimnsmullen.com’; ’rsinge@brookspierce.com’; ’~rian@reedsmith.com’; ’ruths.bea ,ly@carolinafirst.com’; 

~gmail.com’; ’sclark@sandleroneill.com’; ’scott.cammam@cwt.com’; ’sdunlevie@wcsr.com’; ’sean.seelinger@gmail.com’; 

’sgriffin@poynerspmill.cotn’; ’:         @gtna~l.com’; ’spoe@belldavispitt.com’; ’srigo@bat~dawnc.com’; ’sschaat~(c)!wcsr.com’; 

’steve.mayo@bankofamerica.com’; ’steven.cohen@cwt.co~n’; ’steven.forsythe@ahmsi3.com’; ’Tad.Tho~npson@occ.treas.gov’; 

’tmnmy.nicholson@rbc.co~n’; ’tdeutsch@americm~securitization.com’; ’tdunnl @camlina.mcom’; ’teresa.brenne@bankofamerica.co~n’; 

’teveson@banklawnc.com’; ’tgriffin@poyners.com’; ’thomas.vartanian@dechert.com’; ’THoskovec@fdic.gov’; ’tmoore@spilmanlaw.com’; 

’tom.disse@wachovia.com’;              @gmail.com’; ’tomdisse@windstream.net’; ’tonygaet~@banklawnc.com’; 

’ts~le@debevoise.com’; ’valerie.quiett@mftx~nline.com’; ’Veronica.Polk@occ.treas.gov’; ’vgerardcomizio@paulhas~dngs.com’; 



Subject: 

’vincentburskey@parkerpoe.com’; Waldrep, Carolyn Elizabeth <waldrepc@unc.edtr~; ’will.bacon@hatterasfunds.com’; 

’william.stillerman@bankot~merica.com’; Wright, T. Brandon <wrightb@emafil.unc.edu>; ’wrl@wardandsmith.com’; 

’wspanbane@hunton.com’; ’ @gmail .com’; ~gmail .corn’ 

2012 UNC Batfldng Institute 

As a prior attendee to the UNC School of Law Center for Banking and Finance’s annual Banking Institute, I wanted to extend an invitation to you to register for the 

2012 Banking Institute on March 29-30 at The Ritz-Carlton Hotel in Charlotte. This year’s program includes the Beischer Address by Jeffiey Lacker. President of the 

Federal Reserve Bank of Richmond; the Clifford Lecture by Margot Saunders of the National Consumer Law Center; and after-lunch remarlcs by Robert Johnson, 

General Counsel of BB&T. Panels roll be held on Dodd-Frank Implementation, the CFPB, Capital, the Key Ingredients to Survive and Thrive for Community Banlcs, 

and Dirt for Debt and Other Catastrophes for Commercial Lenders. The expert panelists include, North Carolina Attorney General Roy Cooper and the CFPB 

General Counsel Kenneth Miller. 

Registration and more intbrmation about the program are mzailable at bt~p://www.law.nnc.edu/cle, bankinginstimte/default.aspx. 

We also have a new, one-day progratn on March 28 at the Moo~e & Van Allen law fi~m, The ABCs of Banking Law. This progr~an is intended for new attorneys or 

for those who work with bank clients who would like to lea~cn more about the bank and bank holding company regulatory structure. There is special pricing for those 

electing to attend both progran~s. Registration and additional inforn~ation about the ABCs prograln ale available at ]).t.t..r?.:.~!)~.~:]~a..~.:y.~.u..!).c..~.e~d..t.t.:~.c..1e.].~a..~.b~a..n..~i~!~u1~:~~. 

Please circnlate this email to others you know who might be interested in either of these programs. I hope to see you in Charlotte in March. 

Best, 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banldng and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Itill, NC 27599-3380 
919.962.7066 

iNi Description: 

http://vw~q law.unc.edu/images/news/media/bankingfinance 
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Na iona! S udy on Collegiate  [¢gering 

Dear Student: 

This survey of college students is part of the 2012 NCAA National Study on Collegiate Wagering and Social Environments. 
The first part of this study seeks to assess opinions toward gambling and sports wagering among current student-athletes. 
The second part asks questions about the social environments of student-athletes, Your opinions and experiences will be 
used to develop programming and educational initiatives that will assist all of us associated with college sports, 

This information is being co~lected ._a____n____o_____n__y~___o____u____s___l_yo We won’t ask you to identify yourself or your school. That 
means nobody, including the NCAA or the researchers, will know your identity or be able to match your 
responses to your team or your school. The study protocols were designed specifically to help you maintain 
complete anonymity. Results that are reported will be in terms of sport trends or national averages; an individual’s 
responses will never be reported in isolation. 

For this study to help future student=athletes, it is important that the responses you give be thoughtful and honest. You 
may be asked in several places to respond to questions that may not be completely relevant to you. Rather than skip 
over these sections, we ask that you respond to these items so that time to complete the survey is not related to the 
particular answers you give. Your participation in this study is completely voluntary, so you may choose not to answer 
specific questions or to discontinue your participation at any time without penalty. Your voluntary completion of this 
study constitutes your informed consent to participate= 

If you are under 18 years of age, you are excused from further participation in this research study° Please 
return the questionnaire to the person administering the study. 

if you have questions regarding the study or survey instrument, please contact Karen Cooper, study coordinator, at 
317/917-6307 or kcooper@ncaa.org. For questions regarding the study procedures, please contact Michael Miranda, 
Research Review Board coordinator, at 317/917=6304 or mmiranda@ncaa.org. 

Your answers will be read automatically by a machine called an optical mark reader. Please follow the instructions 
carefully: 

i MARKI NG i Use Blue or Black ink pen 
In.~..rre,~ M~rk" "~ :"~ ............... ’ ........ t...rr.~.., u..~.o A i 

ii ~NSTRUCTIONS ~ or B~ack Lead Pencil Only ........ ~’ ’~"~’~".~"~ ............. ~ ~ 

Thank you for your participation in this important study" on student experiences! 

Sex 

Sport (Mark one) 

([[) Baseball ([)= Rowing 

([) Basketball ([[) Soccer 
([) Cross Country ([[) Softball 
([[) Field Hockey ([)= Swimming/Diving 

([) Football ([[[) Tennis 

([) Golf ([[) Track(IndoororOutdoor) 
([[) Gymnastics ([)= Volleyball 

([[[) Ice Hockey ([[[) Wrestling 

([) Lacrosse 

In what NCAA Division does your team compete? 

=([) Division I 

([) Division II 

([[[) Division 

Wl~at is your current academic standing? 

Freshman 
Sophomore 

Junior 

Senior 

Graduate Student 



9= 

How do you describe yourself? (Mark all that apply) 

’::iiiiiiii:: American Indian/Alaskan Native 
:::::iiiiiii::i Asian 

:i:iiiii:;;i Black or African American 
:::::iiii;;:, Hispanic or Latino 

:::::iiiiiii=.:i Native Hawaiian or Pacific Islander 

:::::iiii;;:, Other 

Do you have any concerns about how you’ll pay for 

’:::;iiii;;:, No, not really 

:::::iiiiiii::i Yes, I am somewhat concerned 
:i:iiiii:;;i Yes, I have major concerns 

Now much total financial debt (student loans, personal 

loans, credit card debt) are you personally currently 

responsible for paying back? 

::::iiii;;:, None ’::::iiii;::, $5,000 to $9,999 
:::::iiiiiii::i Less than $500 :::::iiiiiii::i $10,000 to $20,000 

:i:i:iii:;;~ $500 to $999 :i:i:iii:;;~ More than $20,000 

::::iiii;;:, $1,000 to $4,999 

With whom do you currently live during the school year?. 

(Choose one best response) 

:::::iiii;;:, I live alone 
::::iiiiiiii:.:i With parents, family or a significant other 

:i;:iiiiil;;~ With teammates or other student-athletes only 

’:::iiiii;;:, With a mix of student-athletes and others 
::::iiiiiiii:.:i Only with other students who are not athletes 

:i;:iiiiil;;~ Only with others who are not students at this school 

Where do you currently live during the school yea~ 

(Choose one best response} 

:i;:iiiiil;ii Residence hall or other campus housing/apartment 

’:::iiiii;;:, Fraternity" or sorority house 
::::iiiiiiii:.:i Off-campus apartment or house 

GAMBLING ACTiViTiES 

in the following questions, the terms 
"GAMBLING", "WAGERING" and "BETTING" 
refer to any activity in which one risks money 

Listed below are several types of gambling 

activities. How often have you done each of the 

listed activities durina the~.~#ast "12 months for 
money? Enter one response for 

each type of activity.          Frequency 

(in the last "12 months) 

Activities 

Played cards for money (such 

poker) ............................................. 

Bet on horses, dogs or other 

Bet on sports for money (in any form 

such as betting on individual games, 

sport pools, fantasy leagues with 

money involved, etc.) ...................... 

e. Bet on games of personal skill (eg, 

pool, golf, bowling, video games) 

money ............................................ 

f. Played dice games or craps for 

g. Played slots or other gambling 

machines ........................................ 

h. Played casino games (including 

poker) on the Internet for money 

j, Played the stock or commodities 



if you indicated in the previous question that you 
bet on sports for money during_ the past 12 ~onths, 
on what spo~s did you bet? For questions involving 
specific spo~s or spo~ leagues, answe~ according 
to y~u~ wagering ~ehavior the last ti~e the spo~ w~s 
i~-season. I~ you indicated in the previous q~estion 
tha~ y~u did not ~et on spo~s ~or m~ney in ~he past ~2 
months, ma~k ’Not at ~ll’ on each row below. Bering 

en~ ~ees are paid a~d prizestmoney given. 

Frequency 
(in the lest 12 months.) 

Activities 

Bet on NFL games (regular season, 

b. Bet on NBA games (regular 

season or the playoffs) ........................ 

d. Bet on college football games (regular 

e. Bet on NCAA men’s basketball regular 

season games ..................................... 

f. Bet on NCAA men’s basketball 

tournament games (including pools 

with an entry fee) ................................ 

g Bet on other professional sports 

(e.g., hockey, boxing, MMA, auto 

racing, soccer) .................................... 

h. Bet on other college sports (e.g., 

baseball, women’s basketball) ........... 

i. Bet on high school or youth sports 

When did you first wager on sports? 

i; iiiii:==~ Before high school 

~tiiiiiil;i~ High school 

i:: iiiii} I have never wagered on sports 

13. Listed below are several ways to bet on sports, if 

you have bet on sports for money during the _~ast 12 

months, how did you typically place your bets? if you 
have not bet en sports in the past 12 months, p~ease 

mark ’Never’ on each row below. 
Frequency 

(in the last 12 months,) 

Sports Betting Methods 

a. With friends .............................................. 

b. With astudentbookie ............................... ~i::ii:i:ii:iiii:ii:i:ii::i~ii:::iii::i;i=~i::ii:i:ii:ii 

c. With an off-campus bookie ....................... :i:iiiiiiil;;i~iiiiiiiii>i:iiiiiiiii:i::i:iiiiiiil;;i 

f. At a casino, sports book, or sports 

lottery ....................................................... 

g. Through a friend or acquaintance who 

Have you ev~[ placed a sports bet over the Internet? 

15. 

16. 

When you have wagered on sports over the Interact, 

how was it done? (Mark all that apply) 

:::iiiiiii::i I have never placed a sports bet over the Internet 

:i’:iiiiiiii~ A local bookmaker’s website 

:iiiiiiiiil;;~ National or international website 

When you have wagered on sports over the Internet, 

how have you paid for it? (Mark all that apply} 

:i’:iiiiiiii~ I have never placed a sports bet over the Internet 

Electronic funds transfer (EFT) to third party 

companies such as PayPal or Neteller 

Credit card 

Cash or check 

Prepaid debit, phone or gift card 

Wire transfer (e.g. Western Union) 

17. What type of bets do you place on sporting events? 

(Mark al~ that apply) 

:iiiiiiiiiiii~ I have never bet on sports 

:i::iiiiil;;;i In-game bets 

Pointspread 

Proposition bets 

Futures bets 

Teaser bets 



19. 

20, 

21. 

22. 

23, 

24. 

25. 

26. 

Do you regularly check point spreads on games? 

Have you ever participated in a free sports fantasy 

~eague? 

Have you ever participated in a sports fantasy league 

with an entry_ fee and a prize offered? 

an entry fee and a prize to be gambling? 

How many total fantasy leagues have you participated in 
durino the~_~ast 12 months? 

If you have participated in a fantasy league in the pas~ 
year, indicate the fantasy sport(s} you have played 
(Mark al~ that apply). 

~’:;.iiiiiiii;:.~ I did not play fantasy 

sports this past year 

~:::iiiii::::~ Pro football 

~’:’.iiiiiiii;:.~ Pro basketball Auto racing 

What is the highest entry fee you have paid in the ~as~ 

yea~ to participate in a fantasy ieague? 

~’.:iiiii;==~ I did not play fantasy"    ’/=iiiiiii;:: $10 to $49 

sports this year (iiiiii~.=:i: $50 to $149 

~i:iiiiiiil;:.~ There was no fee i;:iiiiiil;:i: $150 or more 

,’.::iiii:::~ Less than $10 

What is the total largest amount of money you have 

ever lost wagering on soorts in a single day? 

(iiiiii;;:.~ i’ve never bet on sports i;iiiiiiil;ii= $50 to $99 

for money ’::iiiiii:::: $100 to $299 

(iiiiii:;:.~ $10 to $24 ~;:iiiiiii::i: $500 to $999 
,’.::iiii:::~ $25 to $49 ’:’::iiiii::::’ $1,000 or more 

What is the total largest amount of money you have 

ever lost oamblino in an~v form in a single day? 

for money ’::;:iiiii:::: $100 to $299 

(iiiiii::::: $10 to $24 :(iiiiiii;;:. $500 to $999 

27. The following questions are specifica!iy about NCAA 

men’s basketball tournament pools: 

Have you ever participated in a free NCAA 
men’s basketball tournament pool? ...................~...";"::"~..~,; (iiii i::i 

b. Have you ever participated in an NCAA men’s 

basketball tournament pool with an entry fee 

and a prize offered? 

c. Do you consider participation in an NCA.A 

men’s basketball tournament pool with an entry 

fee and a prize to be gambling? ......................... 

28. What is the highest entry fee you have paid for an 

NCAA men’s basketball tournament pool? 

i;~.iiiiiiil;:: i’ve never participated :(iiiiiii;;:. $10 to $24 

in a pool ~::::iiiii:::: $25 to $49 
:.::iiiii:;::~ There was no fee :i:::iiiii:::.i $50 to $99 

i’.:iiiiiii:;:: Less than $10 :(iiiiii;;:. More than $100 

29. Simulated gambling activities are virtual games 

that look like gambling but do not require money 

(e.g., free online poker), During the last 12 months, 

how often have you:             Frequency 

(in the last "12 months) 

Activities 

Played a simulated gambling activity 

b. Played a simulated gambling activity 

Played a simulated gambling activity 

d. Played a simulated gambling activity 

on your cell phone? ............................ 

e. Played a free simulated sports betting 

or bracket game on the I nternet? ....... 



a. Bet on a college game that involved your team? 

b. Bet on a college game that involved another 

team at your school? ......................................... 

c. Bet on a college game in your sport but that 

did not involve your school? ............................... 

d Bet on a college game that did not involve your 
school and was in a different sport than the one 

you participate in? ............................................. 

e. Missed a practice or a game because of your 

sports wagering? ............................................... 

f. Gotten into trouble with the law because of your 

sports wagering? ............................................... 

g. Been physically harmed or verbally threatened 

because of your sports wagering? .................... 

Have you made a wager durin_~ the past 12 months 

for something that was not money (for example, I~et a 

dinner or personal possessions}? 

When you gambled that first time for money, which of 

the follewing did you do? (Mark one) 

~:::iiiii ;i Played cards for money (including poker} 

Bet on horses, dogs or other animals for money, 

Bet on sports for money 

Bet on a game of personal skill (e.g., bowling or video 

games) for money 

Played dice games or craps for money 

Played slots or other gambling machines 

Gambled via an Internet gambling website 

Played lottery or scratch tickets 

Played bingo for money 

I’ve never gambled for money 

34, Who are you most likely to gamble with? (Mark one) 

:i’~iiiiiiii~ I have never gambled 
:iiiiiiiiil;;i Alone (including online gambling) 

==:iiiiiii:i Boyfriend / girlfriend / spouse or family member(s) 

=i’~iiiiiiii~ My teammate(s), other student-athletes or other 

students in athletics (managers, trainers, etc.) 

==:iiiiiii=,i Other students in my residence hall or apartment 

:i’~iiiiiiii~ Other friends or co=workers 
=i:iiiiiiil;;i Fraternity or sorority members 

==:iiiiiii:i People that I don’t interact with outside of gambling 

35. Have you ever: 

a, Been contacted by an outside source to share 

inside information about your team? ...................... 

b. Been asked to influence the outcome of a game in 
which you played? .................................................. :i’~:.iiiiil;~ ~i::iiiiii:,~ 

c. Been asked by a team member for help in 
influencing the outcome of a game? ...................... =i’~’.iiiiiiii ~i:iiiiiii=,~ 

d, Known of a teammate who has been asked to try 

to influence the outcome of a game in which he or 
she played? ............................................................ ===::iiiiiil;;i ~’.:iiiiiii::i~ 

e. Been aware of a coach or athletics administrator 

at your school wagering on college sports? ........... 

f. Been aware of a faculty member or other employee 

at your school wagering on college sports? ........... 

g. Known of a teammate who accepted money or 

other reward for playing poorly? ............................. :::iiiiiiiii;;:. ’:.iiiiiiiiiii~ 

h. Known a bookie/bookmaker? ................................. :i:iiiiiiiil;i~i:iiiiiiiiiii 

Known of a teammate who was a student bookie? ==:iii] ~’:.iiiiii:’.~ 



Have you ever: 

a. Provided confidential (inside) information about 
college game to an outside source? ....................... 

b. Asked a teammate to influence the outcome of 
a game? ................................................................. <]:~ <];;~ 

c. Accepted money or other reward for playing poorly 

in a game? ............................................................. 

d. Tried to alter your play because of a gambling 

debt? ...................................................................... 

e. Been helped by anyone associated with your 
school to pay your gambling debt? ......................... =’,:iiiiiiiii:i <iiiiiiiii’.~ 

f~ Sought help to deal with problems related to 
gambling? ............................................................... =’=::iiiiiii::i <iiiiiii]:=.~ 

Posted information during the season on a social 

media site (e.g., Facebook or Twitter) about how 

you or your teammates are feeling, how the team 

is looking in practice or how you’re preparing for 

an upcoming game? ............................................... 

h. Been told by a coach not to post certain 

information about you or your team on a social 

media site (e.g., Facebook or Twitter)? .................. 

The next questuon is a standard measurement 

sca e that is used in wagering studies 

throughout North America. There are no right 
or wrong answers to the questions that 

P~ease try to be as accurate as possible, and 
remember that all information is anonymous. 

37. 

a. 

the past ~we~ve months,,. 

Have there been periods in the past year where 

you spent a lot of time thinking about past 

gambling experiences, thinking about future 

gambling experiences or thinking about ways of 

getting money with which to gamble? .................... 

b. During the past year, have you needed to gamble 

with larger amounts of money or with larger bets in 

order to obtain the same feeling of excitement? .... 

c Have you tried to cut down or stop your gambling 
several times in the past year and been 

unsuccessful? ........................................................ 

d. Did you feel quite restless or irritable after you 

tried to cut down or stop gambling? ....................... 

e. Do you feel that you gamble as a way to run away 

from personal problems, or to relieve 

uncomfortable emotions such as nervousness or 

sad hess? ................................................................ 

f. After you lose money gambling, do you often return 

another day to try to win back your losses? ........... 

g. Have you lied to family members, friends or others 

in order to hide your gambling? .............................. 

h. Have you committed any illegal acts (such as 

theft, forgery, embezzlement or fraud) to finance 

your gambling? ........................................................ 

i. Have you almost lost, or actually lost, a relationship 

with someone important to you, or a job, school or 

career opportunity because of your gambling? ...... 

j. Have you relied on others to bail you out and pay 

your gambling debts, or to pay your bills when you 

have financial problems because of gambling? ..... 

k. Have you ever felt you had a problem with 

gambling? ............................................................... 



38. Have you received infor~.nation on the NCAA rules 

concerning gambling? 

3g, How did you receive information on NCAA gambling 
rules? {Please mark al_J that apply) 

C;i, Coach 
Athletics department presentation or information 

Teammate 

Through an NCAA presentation or educational materials 

Law enforcement or other outside presenter 

Other source 

I don’t remember 

Fve never received information on NCAA rules about 

gambling 

Would your coaches generally be aware of whether 

teammates are gambling on sports? 

Would your teammates generally be aware of whether 

particular teammate was gambling on spor~s? 

Yes      C;:’ No 

42. Do you agree or disagree that the following people, 
educatiena~ initiatives or events can be effective in 

influencing student-athletes net te wager on sperm, s? 

b. Athletics department presentation 

orinformation ................................. 

c. Teammates ..................................... 

f. NCAApenalties ............................... 

i, Professional athlete presentation .... 

j. Parents ............................................ 

43, How much de you 

each statement? 

Most college student-athletes 

violate NCAA rules that prohibit 

sports wagering .............................. 

Sports wagering is acceptable so 

long as you wager on a sport other 

than the one in which you 

participate ...................................... 

College coaches see sports 

wagering as acceptable so long 

as you don’t bet on your own 

games ............................................. 

d, Student-athletes and coaches take 
NCAA rules against sports 

wagering seriously. ......................... 

e. I think sports wagering 

harmless pastime ........................... 

f, People can consistently make 

of money gambling on sports ......... 

How comfortable do 
you fee~ in each of these 

environments {that is, you 
feel respected and cared 

about; you fit in): 

b. Among other student-athletes at the 

c. Interacting with the star athletes at this 

d. With other students at this college who 

aren’t athletes ........................................... ’:::iiiiii:;:, ’:~:iiiiii:i~ ~i:iiiiii~i~ ’:::iiiiii:;:, 

e. Among members of the off-campus 

community near your school .................... 

f. With fans of your team 



How much do you agree or disagree with the 
following statements about how other students 
perceive student-athletes: 

a. Student-athletes are viewed favorably by 

b, Students on this campus support 

c, Students on this campus assume 

not a good student because Vm also 

an athlete ................................................ 

d. Students on this campus are jealous 

the treatment that athletes receive .......... 

Generally, students at this college hold 

stereotypes about athletes that negatively 

want other students to know I am a 

How much do you agree or disagree with the following 

statements about how facul~ and other campus officials 
perceive student-athletes: 

Student-athletes are viewed favorably by 

Faculty and administrators at this school 

support student-athletes and their teams. 

Professors on this campus assume 

i’m not a good student because i’m 

Professors on this campus are resentful 

Generally, professors at this college hold 

stereotypes about athletes that negatively 

I want my professors to know 

student-athlete ......................................... 

47, How much do you agree or disagree with the following 
s~tements about how students at your college are treated 
by communitv~ members outside of your cam~u~s: 

There are generally good relations 

here between students and 

community members ...................... 

b. Student-athletes are viewed 

favorably by members of the 

c. Generally, community members 

hold stereotypes that negatively 

d, High profile athletes at this school 

are good campus representatives 

Student-athletes have a 

responsibility to participate in 
volunteer or service activities 



How much do you 

agree or disagree 

with the following 

statements: 

Faculty are accessible to me when 

I need their help .............................. 

I am satisfied with my current living 

I am satisfied with my current 

I have friends here who share 

interests and values ....................... 

I am sometimes lonely at this 

school ............................................. 

This school’s traditions and 

celebrations play an important role 

I am proud of this school’s history 

and culture ...................................... 

There are lots of opportunities here 

to interact with people of different 

agree or disagree 
with the following 
s~{eme~ts about 
and the 

My coaches like my teammates 

and I to interact with fans over 

social networking sites such as 

Facebook and Twitter. ..................... 

I pay a lot of attention to what’s 

said about me and my team in the 

media and on social networking 

sites ................................................ 

I receive positive wishes and 

encouragement from fans 

social networking sites ................... 

I sometimes receive negative or 

threatening messages from fans 

via social networking sites .............. 

Fans take college sports 

seriously ......................................... 

I feel a lot of pressure to live up to 

the expectations of my team’s fans, 

Our local media does a good 

of promoting our team and 

publicizing our results ..................... 

Our local media are more likely 

report an arrest or a crime if a 

student=athlete is involved .............. 

i. The way that college athletics is 

currently portrayed in the national 

College student-athletes are viewed 

more as entertainers than as 

students .......................................... 



or disagree wi~h ~he 

Because o~ the things I have been 

through persona~y, others should 

b. if I am in a hurry, people should let me 

c. I am willing to admit that I feel I am 

d. I deserve more success in my life 

e. I am entitled to get into the career 

g. I expect to be treated with respect, even 

h. If the grades on a test are low, the 

i. If I am struggling in a class, the professor 

j. Grades in a class often have more to do 

with how much a professor likes you than 

k. if I miss a class, it is my responsibility to 

I. it’s a professor’s obligation to be flexible 

when student=athletes have conflicts due 

m.The professor is responsible for how 

well l do in class ....................................... 

n. If I turn in all the assignments for a class, 

o. This school provides me with the resources 

p. Athletes should get the first chance to 

q. If a tutor helps a student with an 

assignment and they get a poor grade, 

that student has a right to be upset ........... 

If I end up in classes I don’t like, I have 

nobodyto blame butmyself ...................... 

51. How much do you 
agree or disagree 
with the following 
statements: 

a. I believe that violence is never 

d. Men and women should respect 

each otheras equals ................................ 

f. It bothers me when I have to ask 

52. How often do you c~rren~ly ~se a~cohol? 

(iiiiii]= Less than once per month 

i:iiiiiiii::i; 1-3 times per month 

(iiiiii) 1-2 times perweek 

(iiiiil;;i: 3-5 times perweek 
i::iiiiiil) 6+ times perweek 

53. When you drink alcohol how many drinks do you 
usually have in one sitting? (Please mark only one) 

One drink = 
One 12 oz. beer 
One 4 oz. glass of wine 
One mixed drink 
One shot glass of liquor 

don’t currantly use alcohol 



How much do you agree 

or disagree with the 

following statements: 

I always feel safe when my teammates 

Athletes are treated better than other 

Athletes are treated better than other 

members of the community by the 

Student-athletes are more likely to get 

into trouble with the police than other 

In general, student-athletes are more 

likely to get into fights than other 

Student=athletes at this school get 

more favorable treatment than other 

if I get into trouble with the police, it is 

certain that I will be disciplined by my 

My coach would strongly discipline 

teammates and I for poor off-field 

behavior. .............................................. 

How much do you agree 
or disagree with the 
following statements: 

Some of my friends think I get angry 

When frustrated, I let my irritation 

Given enough provocation, I may hit 

I have become so mad that I have 

How much do you agree 

or disagree with the 

following statements: 

I’ve been trained to compete with 

Being fiercely aggressive during 

competition is a key to being a good 

athlete ................................................. 

During a competition, I would do 

Winning is more important to me than 
good sportsmanship ............................ 

During competition, you shouldn’t be 

I often talk trash to my opponents 

during competition ............................... 

If an athlete in a contact sport is fouled 

hard, they are justified in retaliating 

physically ............................................ 



57. How much do you agree 

or disagree with the 

following statements: 

b. If you’re not careful, people will take 

c. People mostly just look out for 

d. I trust my teammates as much as 

anybody in my life ............................... 

e. My teammates have my back 

regardless of the situation .................. 

f. My coaches can be trusted ................ 

g. I’m satisfied with my friendships 

outside of athletics 

h. I believe it’s important for people to 

openly discuss their problems ............ 

i. It’s important for a person to have 

someone they love ............................. 

j. My family and I struggle financially to 

make ends meet ................................. 

58° At the current time, how 
important are each of these 

people in your life? 

59. if you had the following concerns in your life, who 
would you most likely seek out first for advice, 

support or assistance? 

b. Concerns about a teammate’s 

d. Concerns about a friend’s 

g. Concerns about how other students 

h, You or a friend being discriminated 

i. Concerns about a teammate’s 



Has a coach or anybody from the athletics 
department at your school talked with your team 
about their expectations of you and the team on 
the following issues? 

Conducting yourselves appropriately on 
campus/in the community .................................. :i:iiiii::i~ ~t::iiiiii:~, 

b= Diffusing or avoiding confrontations (e.g., at 
parties or while out with teammates) ................. :i’~:.iiiiiiii~ ~t:iiiiiii:~~ 

c. Appropriate treatment of members of the 
opposite sex ....................................................... ’(.iiiiii:i~ ~t::iiiiii’~~ 

d. Respecting all people regardless of race, 

sexual orientation, or family income ................... 

Relationship violence 

f. Hazing / bullying ................................................. ’i:iiiiiiil;;~ ~’.:]iiiiil]:i~ 

g. Responsible use of social networking 

h. Interacting with the media .................................. ~==::i]]i::i i==:i]]ii::=,~ 

i. Drinking / Substance use ................................... ’i:iiiiiiil;ii ~’.;iiiiiiii:i~ 

j. Speaking up when you see things around you 
that aren’t right ................................................... i:iiiiiiil;;~ ~’~:iiiiiiii:i~ 

behaviors? 

Accompany a teammate home if they’ve 

had a lot to drink at a party ....................... 

Step in to stop a fight if somebody 

c. Step in to stop a fight that a teammate is 

d. Walk away from a confrontation even if 

f. Confront a teammate if you think he/she 

is treating a boyfriend/girlfriend 

g, Insist that teammates come clean if 

they’ve committed a crime ......................... 

h, Turn in teammates to the police if they’ve 

Stop a teammate from driving after 

consuming alcohol .................................... 

Intervene in a situation that could lead 

inappropriate sexual behavior ................... 



to help so~,nebody who is in trogb~e? 

It is important for all community" 

members to play a role in keeping 

Teammates will look up to me and 

I like thinking of myself as 

somebody who helps others 

intervening might make my 

could get physically hurt by 

People might think I’m overreacting 

to the situation ..................................... 

Sometimes it’s just too much 

troubleto intervene .............................. 

63° I would like to see the coaches and athletics 

administrators at our schoo~ tslk more with 

their teams about the following topics: 
{Select all that apply} 

Conducting yourselves appropriately on campus/ 

in the community 

Diffusing or avoiding confrontations 

(e.g., at parties or while out with teammates) 

Appropriate treatment of members of the opposite sex 

Respecting all people regardless of race, sexual 

orientation, or family income 
Relationship violence 

Hazing / bullying 
Responsible use of social networking 

interacting with the media 

Drinking / Substance use 

Speaking up when you see things around you 

that aren’t right 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Results of previous student-athlete surveys are available on the NCAA Research website: 

http :tlw~,~rw. ncaa.or~tresearch. 
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Na iona! S udy on Collegiate  [¢gering 

Dear Student: 

This survey of college students is part of the 2012 NCAA National Study on Collegiate Wagering and Social Environments. 
The first part of this study seeks to assess opinions toward gambling and sports wagering among current student-athletes. 
The second part asks questions about the social environments of student-athletes, Your opinions and experiences will be 
used to develop programming and educational initiatives that will assist all of us associated with college sports, 

This information is being co~lected ._a____n____o_____n__y~___o____u____s___l_yo We won’t ask you to identify yourself or your school. That 
means nobody, including the NCAA or the researchers, will know your identity or be able to match your 
responses to your team or your school. The study protocols were designed specifically to help you maintain 
complete anonymity. Results that are reported will be in terms of sport trends or national averages; an individual’s 
responses will never be reported in isolation. 

For this study to help future student=athletes, it is important that the responses you give be thoughtful and honest. You 
may be asked in several places to respond to questions that may not be completely relevant to you. Rather than skip 
over these sections, we ask that you respond to these items so that time to complete the survey is not related to the 
particular answers you give. Your participation in this study is completely voluntary, so you may choose not to answer 
specific questions or to discontinue your participation at any time without penalty. Your voluntary completion of this 
study constitutes your informed consent to participate= 

If you are under 18 years of age, you are excused from further participation in this research study° Please 
return the questionnaire to the person administering the study. 

if you have questions regarding the study or survey instrument, please contact Karen Cooper, study coordinator, at 
317/917-6307 or kcooper@ncaa.org. For questions regarding the study procedures, please contact Michael Miranda, 
Research Review Board coordinator, at 317/917=6304 or mmiranda@ncaa.org. 

Your answers will be read automatically by a machine called an optical mark reader. Please follow the instructions 
carefully: 

i MARKI NG i Use Blue or Black ink pen 
In.~..rre,~ M~rk" "~ :"~ ............... ’ ........ t...rr.~.., u..~.o A i 

ii ~NSTRUCTIONS ~ or B~ack Lead Pencil Only ........ ~’ ’~"~’~".~"~ ............. ~ ~ 

Thank you for your participation in this important study" on student experiences! 

Sex 

Sport (Mark one) 

([[) Baseball ([)= Rowing 

([) Basketball ([[) Soccer 
([) Cross Country ([[) Softball 
([[) Field Hockey ([)= Swimming/Diving 

([) Football ([[[) Tennis 

([) Golf ([[) Track(IndoororOutdoor) 
([[) Gymnastics ([)= Volleyball 

([[[) Ice Hockey ([[[) Wrestling 

([) Lacrosse 

In what NCAA Division does your team compete? 

=([) Division I 

([) Division II 

([[[) Division 

Wl~at is your current academic standing? 

Freshman 
Sophomore 

Junior 

Senior 

Graduate Student 



9= 

How do you describe yourself? (Mark all that apply) 

’::iiiiiiii:: American Indian/Alaskan Native 
:::::iiiiiii::i Asian 

:i:iiiii:;;i Black or African American 
:::::iiii;;:, Hispanic or Latino 

:::::iiiiiii=.:i Native Hawaiian or Pacific Islander 

:::::iiii;;:, Other 

Do you have any concerns about how you’ll pay for 

’:::;iiii;;:, No, not really 

:::::iiiiiii::i Yes, I am somewhat concerned 
:i:iiiii:;;i Yes, I have major concerns 

Now much total financial debt (student loans, personal 

loans, credit card debt) are you personally currently 

responsible for paying back? 

::::iiii;;:, None ’::::iiii;::, $5,000 to $9,999 
:::::iiiiiii::i Less than $500 :::::iiiiiii::i $10,000 to $20,000 

:i:i:iii:;;~ $500 to $999 :i:i:iii:;;~ More than $20,000 

::::iiii;;:, $1,000 to $4,999 

With whom do you currently live during the school year?. 

(Choose one best response) 

:::::iiii;;:, I live alone 
::::iiiiiiii:.:i With parents, family or a significant other 

:i;:iiiiil;;~ With teammates or other student-athletes only 

’:::iiiii;;:, With a mix of student-athletes and others 
::::iiiiiiii:.:i Only with other students who are not athletes 

:i;:iiiiil;;~ Only with others who are not students at this school 

Where do you currently live during the school yea~ 

(Choose one best response} 

:i;:iiiiil;ii Residence hall or other campus housing/apartment 

’:::iiiii;;:, Fraternity" or sorority house 
::::iiiiiiii:.:i Off-campus apartment or house 

GAMBLING ACTiViTiES 

in the following questions, the terms 
"GAMBLING", "WAGERING" and "BETTING" 
refer to any activity in which one risks money 

Listed below are several types of gambling 

activities. How often have you done each of the 

listed activities durina the~.~#ast "12 months for 
money? Enter one response for 

each type of activity.          Frequency 

(in the last "12 months) 

Activities 

Played cards for money (such 

poker) ............................................. 

Bet on horses, dogs or other 

Bet on sports for money (in any form 

such as betting on individual games, 

sport pools, fantasy leagues with 

money involved, etc.) ...................... 

e. Bet on games of personal skill (eg, 

pool, golf, bowling, video games) 

money ............................................ 

f. Played dice games or craps for 

g. Played slots or other gambling 

machines ........................................ 

h. Played casino games (including 

poker) on the Internet for money 

j, Played the stock or commodities 



if you indicated in the previous question that you 
bet on sports for money during_ the past 12 ~onths, 
on what spo~s did you bet? For questions involving 
specific spo~s or spo~ leagues, answe~ according 
to y~u~ wagering ~ehavior the last ti~e the spo~ w~s 
i~-season. I~ you indicated in the previous q~estion 
tha~ y~u did not ~et on spo~s ~or m~ney in ~he past ~2 
months, ma~k ’Not at ~ll’ on each row below. Bering 

en~ ~ees are paid a~d prizestmoney given. 

Frequency 
(in the lest 12 months.) 

Activities 

Bet on NFL games (regular season, 

b. Bet on NBA games (regular 

season or the playoffs) ........................ 

d. Bet on college football games (regular 

e. Bet on NCAA men’s basketball regular 

season games ..................................... 

f. Bet on NCAA men’s basketball 

tournament games (including pools 

with an entry fee) ................................ 

g Bet on other professional sports 

(e.g., hockey, boxing, MMA, auto 

racing, soccer) .................................... 

h. Bet on other college sports (e.g., 

baseball, women’s basketball) ........... 

i. Bet on high school or youth sports 

When did you first wager on sports? 

i; iiiii:==~ Before high school 

~tiiiiiil;i~ High school 

i:: iiiii} I have never wagered on sports 

13. Listed below are several ways to bet on sports, if 

you have bet on sports for money during the _~ast 12 

months, how did you typically place your bets? if you 
have not bet en sports in the past 12 months, p~ease 

mark ’Never’ on each row below. 
Frequency 

(in the last 12 months,) 

Sports Betting Methods 

a. With friends .............................................. 

b. With astudentbookie ............................... ~i::ii:i:ii:iiii:ii:i:ii::i~ii:::iii::i;i=~i::ii:i:ii:ii 

c. With an off-campus bookie ....................... :i:iiiiiiil;;i~iiiiiiiii>i:iiiiiiiii:i::i:iiiiiiil;;i 

f. At a casino, sports book, or sports 

lottery ....................................................... 

g. Through a friend or acquaintance who 

Have you ev~[ placed a sports bet over the Internet? 

15. 

16. 

When you have wagered on sports over the Interact, 

how was it done? (Mark all that apply) 

:::iiiiiii::i I have never placed a sports bet over the Internet 

:i’:iiiiiiii~ A local bookmaker’s website 

:iiiiiiiiil;;~ National or international website 

When you have wagered on sports over the Internet, 

how have you paid for it? (Mark all that apply} 

:i’:iiiiiiii~ I have never placed a sports bet over the Internet 

Electronic funds transfer (EFT) to third party 

companies such as PayPal or Neteller 

Credit card 

Cash or check 

Prepaid debit, phone or gift card 

Wire transfer (e.g. Western Union) 

17. What type of bets do you place on sporting events? 

(Mark al~ that apply) 

:iiiiiiiiiiii~ I have never bet on sports 

:i::iiiiil;;;i In-game bets 

Pointspread 

Proposition bets 

Futures bets 

Teaser bets 



19. 

20, 

21. 

22. 

23, 

24. 

25. 

26. 

Do you regularly check point spreads on games? 

Have you ever participated in a free sports fantasy 

~eague? 

Have you ever participated in a sports fantasy league 

with an entry_ fee and a prize offered? 

an entry fee and a prize to be gambling? 

How many total fantasy leagues have you participated in 
durino the~_~ast 12 months? 

If you have participated in a fantasy league in the pas~ 
year, indicate the fantasy sport(s} you have played 
(Mark al~ that apply). 

~’:;.iiiiiiii;:.~ I did not play fantasy 

sports this past year 

~:::iiiii::::~ Pro football 

~’:’.iiiiiiii;:.~ Pro basketball Auto racing 

What is the highest entry fee you have paid in the ~as~ 

yea~ to participate in a fantasy ieague? 

~’.:iiiii;==~ I did not play fantasy"    ’/=iiiiiii;:: $10 to $49 

sports this year (iiiiii~.=:i: $50 to $149 

~i:iiiiiiil;:.~ There was no fee i;:iiiiiil;:i: $150 or more 

,’.::iiii:::~ Less than $10 

What is the total largest amount of money you have 

ever lost wagering on soorts in a single day? 

(iiiiii;;:.~ i’ve never bet on sports i;iiiiiiil;ii= $50 to $99 

for money ’::iiiiii:::: $100 to $299 

(iiiiii:;:.~ $10 to $24 ~;:iiiiiii::i: $500 to $999 
,’.::iiii:::~ $25 to $49 ’:’::iiiii::::’ $1,000 or more 

What is the total largest amount of money you have 

ever lost oamblino in an~v form in a single day? 

for money ’::;:iiiii:::: $100 to $299 

(iiiiii::::: $10 to $24 :(iiiiiii;;:. $500 to $999 

27. The following questions are specifica!iy about NCAA 

men’s basketball tournament pools: 

Have you ever participated in a free NCAA 
men’s basketball tournament pool? ...................~...";"::"~..~,; (iiii i::i 

b. Have you ever participated in an NCAA men’s 

basketball tournament pool with an entry fee 

and a prize offered? 

c. Do you consider participation in an NCA.A 

men’s basketball tournament pool with an entry 

fee and a prize to be gambling? ......................... 

28. What is the highest entry fee you have paid for an 

NCAA men’s basketball tournament pool? 

i;~.iiiiiiil;:: i’ve never participated :(iiiiiii;;:. $10 to $24 

in a pool ~::::iiiii:::: $25 to $49 
:.::iiiii:;::~ There was no fee :i:::iiiii:::.i $50 to $99 

i’.:iiiiiii:;:: Less than $10 :(iiiiii;;:. More than $100 

29. Simulated gambling activities are virtual games 

that look like gambling but do not require money 

(e.g., free online poker), During the last 12 months, 

how often have you:             Frequency 

(in the last "12 months) 

Activities 

Played a simulated gambling activity 

b. Played a simulated gambling activity 

Played a simulated gambling activity 

d. Played a simulated gambling activity 

on your cell phone? ............................ 

e. Played a free simulated sports betting 

or bracket game on the I nternet? ....... 



a. Bet on a college game that involved your team? 

b. Bet on a college game that involved another 

team at your school? ......................................... 

c. Bet on a college game in your sport but that 

did not involve your school? ............................... 

d Bet on a college game that did not involve your 
school and was in a different sport than the one 

you participate in? ............................................. 

e. Missed a practice or a game because of your 

sports wagering? ............................................... 

f. Gotten into trouble with the law because of your 

sports wagering? ............................................... 

g. Been physically harmed or verbally threatened 

because of your sports wagering? .................... 

Have you made a wager durin_~ the past 12 months 

for something that was not money (for example, I~et a 

dinner or personal possessions}? 

When you gambled that first time for money, which of 

the follewing did you do? (Mark one) 

~:::iiiii ;i Played cards for money (including poker} 

Bet on horses, dogs or other animals for money, 

Bet on sports for money 

Bet on a game of personal skill (e.g., bowling or video 

games) for money 

Played dice games or craps for money 

Played slots or other gambling machines 

Gambled via an Internet gambling website 

Played lottery or scratch tickets 

Played bingo for money 

I’ve never gambled for money 

34, Who are you most likely to gamble with? (Mark one) 

:i’~iiiiiiii~ I have never gambled 
:iiiiiiiiil;;i Alone (including online gambling) 

==:iiiiiii:i Boyfriend / girlfriend / spouse or family member(s) 

=i’~iiiiiiii~ My teammate(s), other student-athletes or other 

students in athletics (managers, trainers, etc.) 

==:iiiiiii=,i Other students in my residence hall or apartment 

:i’~iiiiiiii~ Other friends or co=workers 
=i:iiiiiiil;;i Fraternity or sorority members 

==:iiiiiii:i People that I don’t interact with outside of gambling 

35. Have you ever: 

a, Been contacted by an outside source to share 

inside information about your team? ...................... 

b. Been asked to influence the outcome of a game in 
which you played? .................................................. :i’~:.iiiiil;~ ~i::iiiiii:,~ 

c. Been asked by a team member for help in 
influencing the outcome of a game? ...................... =i’~’.iiiiiiii ~i:iiiiiii=,~ 

d, Known of a teammate who has been asked to try 

to influence the outcome of a game in which he or 
she played? ............................................................ ===::iiiiiil;;i ~’.:iiiiiii::i~ 

e. Been aware of a coach or athletics administrator 

at your school wagering on college sports? ........... 

f. Been aware of a faculty member or other employee 

at your school wagering on college sports? ........... 

g. Known of a teammate who accepted money or 

other reward for playing poorly? ............................. :::iiiiiiiii;;:. ’:.iiiiiiiiiii~ 

h. Known a bookie/bookmaker? ................................. :i:iiiiiiiil;i~i:iiiiiiiiiii 

Known of a teammate who was a student bookie? ==:iii] ~’:.iiiiii:’.~ 



Have you ever: 

a. Provided confidential (inside) information about 
college game to an outside source? ....................... 

b. Asked a teammate to influence the outcome of 
a game? ................................................................. <]:~ <];;~ 

c. Accepted money or other reward for playing poorly 

in a game? ............................................................. 

d. Tried to alter your play because of a gambling 

debt? ...................................................................... 

e. Been helped by anyone associated with your 
school to pay your gambling debt? ......................... =’,:iiiiiiiii:i <iiiiiiiii’.~ 

f~ Sought help to deal with problems related to 
gambling? ............................................................... =’=::iiiiiii::i <iiiiiii]:=.~ 

Posted information during the season on a social 

media site (e.g., Facebook or Twitter) about how 

you or your teammates are feeling, how the team 

is looking in practice or how you’re preparing for 

an upcoming game? ............................................... 

h. Been told by a coach not to post certain 

information about you or your team on a social 

media site (e.g., Facebook or Twitter)? .................. 

The next questuon is a standard measurement 

sca e that is used in wagering studies 

throughout North America. There are no right 
or wrong answers to the questions that 

P~ease try to be as accurate as possible, and 
remember that all information is anonymous. 

37. 

a. 

the past ~we~ve months,,. 

Have there been periods in the past year where 

you spent a lot of time thinking about past 

gambling experiences, thinking about future 

gambling experiences or thinking about ways of 

getting money with which to gamble? .................... 

b. During the past year, have you needed to gamble 

with larger amounts of money or with larger bets in 

order to obtain the same feeling of excitement? .... 

c Have you tried to cut down or stop your gambling 
several times in the past year and been 

unsuccessful? ........................................................ 

d. Did you feel quite restless or irritable after you 

tried to cut down or stop gambling? ....................... 

e. Do you feel that you gamble as a way to run away 

from personal problems, or to relieve 

uncomfortable emotions such as nervousness or 

sad hess? ................................................................ 

f. After you lose money gambling, do you often return 

another day to try to win back your losses? ........... 

g. Have you lied to family members, friends or others 

in order to hide your gambling? .............................. 

h. Have you committed any illegal acts (such as 

theft, forgery, embezzlement or fraud) to finance 

your gambling? ........................................................ 

i. Have you almost lost, or actually lost, a relationship 

with someone important to you, or a job, school or 

career opportunity because of your gambling? ...... 

j. Have you relied on others to bail you out and pay 

your gambling debts, or to pay your bills when you 

have financial problems because of gambling? ..... 

k. Have you ever felt you had a problem with 

gambling? ............................................................... 



38. Have you received infor~.nation on the NCAA rules 

concerning gambling? 

3g, How did you receive information on NCAA gambling 
rules? {Please mark al_J that apply) 

C;i, Coach 
Athletics department presentation or information 

Teammate 

Through an NCAA presentation or educational materials 

Law enforcement or other outside presenter 

Other source 

I don’t remember 

Fve never received information on NCAA rules about 

gambling 

Would your coaches generally be aware of whether 

teammates are gambling on sports? 

Would your teammates generally be aware of whether 

particular teammate was gambling on spor~s? 

Yes      C;:’ No 

42. Do you agree or disagree that the following people, 
educatiena~ initiatives or events can be effective in 

influencing student-athletes net te wager on sperm, s? 

b. Athletics department presentation 

orinformation ................................. 

c. Teammates ..................................... 

f. NCAApenalties ............................... 

i, Professional athlete presentation .... 

j. Parents ............................................ 

43, How much de you 

each statement? 

Most college student-athletes 

violate NCAA rules that prohibit 

sports wagering .............................. 

Sports wagering is acceptable so 

long as you wager on a sport other 

than the one in which you 

participate ...................................... 

College coaches see sports 

wagering as acceptable so long 

as you don’t bet on your own 

games ............................................. 

d, Student-athletes and coaches take 
NCAA rules against sports 

wagering seriously. ......................... 

e. I think sports wagering 

harmless pastime ........................... 

f, People can consistently make 

of money gambling on sports ......... 

How comfortable do 
you fee~ in each of these 

environments {that is, you 
feel respected and cared 

about; you fit in): 

b. Among other student-athletes at the 

c. Interacting with the star athletes at this 

d. With other students at this college who 

aren’t athletes ........................................... ’:::iiiiii:;:, ’:~:iiiiii:i~ ~i:iiiiii~i~ ’:::iiiiii:;:, 

e. Among members of the off-campus 

community near your school .................... 

f. With fans of your team 



How much do you agree or disagree with the 
following statements about how other students 
perceive student-athletes: 

a. Student-athletes are viewed favorably by 

b, Students on this campus support 

c, Students on this campus assume 

not a good student because Vm also 

an athlete ................................................ 

d. Students on this campus are jealous 

the treatment that athletes receive .......... 

Generally, students at this college hold 

stereotypes about athletes that negatively 

want other students to know I am a 

How much do you agree or disagree with the following 

statements about how facul~ and other campus officials 
perceive student-athletes: 

Student-athletes are viewed favorably by 

Faculty and administrators at this school 

support student-athletes and their teams. 

Professors on this campus assume 

i’m not a good student because i’m 

Professors on this campus are resentful 

Generally, professors at this college hold 

stereotypes about athletes that negatively 

I want my professors to know 

student-athlete ......................................... 

47, How much do you agree or disagree with the following 
s~tements about how students at your college are treated 
by communitv~ members outside of your cam~u~s: 

There are generally good relations 

here between students and 

community members ...................... 

b. Student-athletes are viewed 

favorably by members of the 

c. Generally, community members 

hold stereotypes that negatively 

d, High profile athletes at this school 

are good campus representatives 

Student-athletes have a 

responsibility to participate in 
volunteer or service activities 



How much do you 

agree or disagree 

with the following 

statements: 

Faculty are accessible to me when 

I need their help .............................. 

I am satisfied with my current living 

I am satisfied with my current 

I have friends here who share 

interests and values ....................... 

I am sometimes lonely at this 

school ............................................. 

This school’s traditions and 

celebrations play an important role 

I am proud of this school’s history 

and culture ...................................... 

There are lots of opportunities here 

to interact with people of different 

agree or disagree 
with the following 
s~{eme~ts about 
and the 

My coaches like my teammates 

and I to interact with fans over 

social networking sites such as 

Facebook and Twitter. ..................... 

I pay a lot of attention to what’s 

said about me and my team in the 

media and on social networking 

sites ................................................ 

I receive positive wishes and 

encouragement from fans 

social networking sites ................... 

I sometimes receive negative or 

threatening messages from fans 

via social networking sites .............. 

Fans take college sports 

seriously ......................................... 

I feel a lot of pressure to live up to 

the expectations of my team’s fans, 

Our local media does a good 

of promoting our team and 

publicizing our results ..................... 

Our local media are more likely 

report an arrest or a crime if a 

student=athlete is involved .............. 

i. The way that college athletics is 

currently portrayed in the national 

College student-athletes are viewed 

more as entertainers than as 

students .......................................... 



or disagree wi~h ~he 

Because o~ the things I have been 

through persona~y, others should 

b. if I am in a hurry, people should let me 

c. I am willing to admit that I feel I am 

d. I deserve more success in my life 

e. I am entitled to get into the career 

g. I expect to be treated with respect, even 

h. If the grades on a test are low, the 

i. If I am struggling in a class, the professor 

j. Grades in a class often have more to do 

with how much a professor likes you than 

k. if I miss a class, it is my responsibility to 

I. it’s a professor’s obligation to be flexible 

when student=athletes have conflicts due 

m.The professor is responsible for how 

well l do in class ....................................... 

n. If I turn in all the assignments for a class, 

o. This school provides me with the resources 

p. Athletes should get the first chance to 

q. If a tutor helps a student with an 

assignment and they get a poor grade, 

that student has a right to be upset ........... 

If I end up in classes I don’t like, I have 

nobodyto blame butmyself ...................... 

51. How much do you 
agree or disagree 
with the following 
statements: 

a. I believe that violence is never 

d. Men and women should respect 

each otheras equals ................................ 

f. It bothers me when I have to ask 

52. How often do you c~rren~ly ~se a~cohol? 

(iiiiii]= Less than once per month 

i:iiiiiiii::i; 1-3 times per month 

(iiiiii) 1-2 times perweek 

(iiiiil;;i: 3-5 times perweek 
i::iiiiiil) 6+ times perweek 

53. When you drink alcohol how many drinks do you 
usually have in one sitting? (Please mark only one) 

One drink = 
One 12 oz. beer 
One 4 oz. glass of wine 
One mixed drink 
One shot glass of liquor 

don’t currantly use alcohol 



How much do you agree 

or disagree with the 

following statements: 

I always feel safe when my teammates 

Athletes are treated better than other 

Athletes are treated better than other 

members of the community by the 

Student-athletes are more likely to get 

into trouble with the police than other 

In general, student-athletes are more 

likely to get into fights than other 

Student=athletes at this school get 

more favorable treatment than other 

if I get into trouble with the police, it is 

certain that I will be disciplined by my 

My coach would strongly discipline 

teammates and I for poor off-field 

behavior. .............................................. 

How much do you agree 
or disagree with the 
following statements: 

Some of my friends think I get angry 

When frustrated, I let my irritation 

Given enough provocation, I may hit 

I have become so mad that I have 

How much do you agree 

or disagree with the 

following statements: 

I’ve been trained to compete with 

Being fiercely aggressive during 

competition is a key to being a good 

athlete ................................................. 

During a competition, I would do 

Winning is more important to me than 
good sportsmanship ............................ 

During competition, you shouldn’t be 

I often talk trash to my opponents 

during competition ............................... 

If an athlete in a contact sport is fouled 

hard, they are justified in retaliating 

physically ............................................ 



57. How much do you agree 

or disagree with the 

following statements: 

b. If you’re not careful, people will take 

c. People mostly just look out for 

d. I trust my teammates as much as 

anybody in my life ............................... 

e. My teammates have my back 

regardless of the situation .................. 

f. My coaches can be trusted ................ 

g. I’m satisfied with my friendships 

outside of athletics 

h. I believe it’s important for people to 

openly discuss their problems ............ 

i. It’s important for a person to have 

someone they love ............................. 

j. My family and I struggle financially to 

make ends meet ................................. 

58° At the current time, how 
important are each of these 

people in your life? 

59. if you had the following concerns in your life, who 
would you most likely seek out first for advice, 

support or assistance? 

b. Concerns about a teammate’s 

d. Concerns about a friend’s 

g. Concerns about how other students 

h, You or a friend being discriminated 

i. Concerns about a teammate’s 



Has a coach or anybody from the athletics 
department at your school talked with your team 
about their expectations of you and the team on 
the following issues? 

Conducting yourselves appropriately on 
campus/in the community .................................. :i:iiiii::i~ ~t::iiiiii:~, 

b= Diffusing or avoiding confrontations (e.g., at 
parties or while out with teammates) ................. :i’~:.iiiiiiii~ ~t:iiiiiii:~~ 

c. Appropriate treatment of members of the 
opposite sex ....................................................... ’(.iiiiii:i~ ~t::iiiiii’~~ 

d. Respecting all people regardless of race, 

sexual orientation, or family income ................... 

Relationship violence 

f. Hazing / bullying ................................................. ’i:iiiiiiil;;~ ~’.:]iiiiil]:i~ 

g. Responsible use of social networking 

h. Interacting with the media .................................. ~==::i]]i::i i==:i]]ii::=,~ 

i. Drinking / Substance use ................................... ’i:iiiiiiil;ii ~’.;iiiiiiii:i~ 

j. Speaking up when you see things around you 
that aren’t right ................................................... i:iiiiiiil;;~ ~’~:iiiiiiii:i~ 

behaviors? 

Accompany a teammate home if they’ve 

had a lot to drink at a party ....................... 

Step in to stop a fight if somebody 

c. Step in to stop a fight that a teammate is 

d. Walk away from a confrontation even if 

f. Confront a teammate if you think he/she 

is treating a boyfriend/girlfriend 

g, Insist that teammates come clean if 

they’ve committed a crime ......................... 

h, Turn in teammates to the police if they’ve 

Stop a teammate from driving after 

consuming alcohol .................................... 

Intervene in a situation that could lead 

inappropriate sexual behavior ................... 



to help so~,nebody who is in trogb~e? 

It is important for all community" 

members to play a role in keeping 

Teammates will look up to me and 

I like thinking of myself as 

somebody who helps others 

intervening might make my 

could get physically hurt by 

People might think I’m overreacting 

to the situation ..................................... 

Sometimes it’s just too much 

troubleto intervene .............................. 

63° I would like to see the coaches and athletics 

administrators at our schoo~ tslk more with 

their teams about the following topics: 
{Select all that apply} 

Conducting yourselves appropriately on campus/ 

in the community 

Diffusing or avoiding confrontations 

(e.g., at parties or while out with teammates) 

Appropriate treatment of members of the opposite sex 

Respecting all people regardless of race, sexual 

orientation, or family income 
Relationship violence 

Hazing / bullying 
Responsible use of social networking 

interacting with the media 

Drinking / Substance use 

Speaking up when you see things around you 

that aren’t right 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Results of previous student-athlete surveys are available on the NCAA Research website: 

http :tlw~,~rw. ncaa.or~tresearch. 













INSTITUTIONAL REVIEW BOARD GUIDE FOR 
THE 2012 NCAA NATIONAL STUDY ON COLLEGIATE WAGERING AND SOCIAL 

ENVIRONMENTS 

Dear Faculty Athletics Representative: 

The purpose of an institutional review board (IRB) is to ensure that the rights and welfare of human 
participants involved in the proposed research are adequately protected. IRBs have the right to 
approve, disapprove or require modification of all research involving students on their campus. While 
the NCAA has received approval from its own Research Review Board (RRB), a national external 
board consisting of faculty" and community" representatives, it is important that you check with your 
IRB to determine whether additional approval is required to carry out this research on your campus. 

The NCAA’s full RRB materials and approval letter are included in an accompanying document. 
However, in order to make the IRB process at your school as simple as possible as you administer this 
study on behalf of the NCAA, we have also included summary information below that may be of use 
in answering questions posed to you directly by your campus IRB. 

Please contact Michael Miranda at mmiranda@ncaa.org or 317/917-6304 if you have any questions or 
would like assistance in completing your IRB application. 

Note that it is possible your local IRB will require changes to the standard study administration 
procedures as a condition for conducting the study on your campus. If this is the case, please contact 
Michael at mmiranda@ncaa.org or 317/917-6304 to work with you in implementing such changes. In 
most instances, study procedures can be modified in ways that will meet the requirements of a 
particular IRB while maintaining the integrity of the study’s research methodology. 

Project Information 
Project Title: 
2012 NCAA National Study on Collegiate Wagering and Social Environments 

Project Dates: 
Start Date (12-24-2011 ) 
End Date (12-23-2012) 

Number of Participants: 
Previous wagering studies conducted in 2004 and 2008 have included data from approximately 20,000 
student-athletes surveyed at over 600 NCAA member institutions. We anticipate a similar number of 
respondents in the 2012 study. 

Project Description/Purpose: 
The 2012 NCAA National Study on Collegiate Wagering and Social Environments will provide 
NCAA policymakers and member institutions with detailed information on two topics of interest 
within the college athletics community. In the first section of the surv’ey, student-athletes will be asked 
about behaviors and attitudes around gambling and sports wagering. This information will be used to 
assess trends and design appropriate educational initiatives. In the second portion of the survey, issues 
related to the social environments of student-athletes will be assessed. These include how student- 
athletes interact with various on-campus and community groups, sense of entitlement, comfort and 
trust within the campus community, perceived ability to intervene when teammates and peers need 
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help, and expectations/education provided by coaches and others in dealing with various issues that 
arise in a student-athlete’s social environment. 

Project History: 
The wagering portion of the study marks the third time that the NCAA has assessed gambling 

behaviors and attitudes. The 2012 version of the study is a condensed version based on similar surveys 

administered in 2004 and 2008. The social environments section is new and derived from interest 
among NCAA leaders on these topics and the impact they have on student-athlete well-being 

Prior RRB Approval: 
The study commenced December 24, 2011 after it was approved by the NCAA Research Review 
Board (RRB). The NCAA RRB is an external body composed of five non-staff members who 
represent individual colleges/universities or the community, and follows policies and procedures 
similar to a campus IRB. The NCAA RRB is assisted by a staff member who works with the RRB 
members to communicate their decisions and concerns back to relevant NCAA staff and member 
institution representatives. 

Scientific or Academic Merit of Current Study: 
Considerable care has gone into designing a study, survey instrument and sampling protocol that will 
lead to unbiased, generalizable results. From a sampling perspective, we attempt to minimize bias via 
strict stratified random sampling of teams, comparison of obtained demographic profiles of the sample 
versus known demographics of the student-athlete population and subsequent (as necessa~)T) weighting 
of individual responses to create aggregate estimates that are likely to best represent the behavior of the 
national student-athlete population. 

Instruments: 
The only instrument in this study will be a survey taken by the participating student-athlete. The 
survey is comprised of three sections: (1) a vew brief demographics section, (2) a section of gambling 
activities/attitudes and (3) a section on issues related to the social environments of student-athletes. 
Most survey items have been used in previous studies, were derived from standard scales or were 
designed specifically for this study by subj ect matter experts. 

Testing of the survey indicates that it typically takes about 30 minutes to complete. 

The survey will be administered completely anonymously. No attempt will be made by the researchers 
to tie individual responses to particular individuals or institutions. 

Study Administration: 
After the sample for the current study was determined by NCAA staff, an e-mail was sent to the 
faculty athletics representative (FAR) at each member institution. The e-mail solicited the FAR’s 
participation in conducting the study and identified the athletics teams that the institution is being 
asked to survey. Detailed study materials are provided to each FAR that highlight appropriate study 
protocols for producing scientifically useful data and protecting the well-being of student-athlete 
participants. 

Survey Administration: 
To best insure that student-athlete and institution anonymity are maintained, the survey will be 
administered in paper form only. Detailed instructions for administration of the survey will be 
provided to the FAR. These instructions, and the instructions that are printed on the survey form, will 
make it clear to the student-athletes that their participation in this study is completely voluntary and 
that their responses will be totally anonymous. The FAR will be instructed to give the survey to all 
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members of a particular team on the same occasion in a classroom-type proctored setting. All staff 
from the athletics department (e.g., coaches, trainers, etc.) will be asked to leave the room before the 

survey is distributed. The FAR will be provided with a pre-addressed, pre-paid envelope into which 
student-athletes are to deposit surveys upon completion. The last student-athlete to complete the 
survey will be asked to seal the envelope in the FAR’s presence and see that it is ready to send to the 
third-party vendor that will scan the survey forms and create a national database for analysis. After 
verification of the data entry, the paper surveys and any survey images ~vill be destroyed. The 
resulting database will have no student or school identifying information. 

Other Frequently Asked Questions 

Describe the setting in which the research will be conducted. 
it is suggested that the research take place in a classroom setting. The FAR on each campus is asked to 
administer the survey to the student-athletes. All staff from the athletics department (e.g., coaches, 
trainers, etc.) will leave the room before the survey is distributed. The FAR will read the attached 
scripted statement to the student-athletes detailing the purpose of the study and the directions for 
completion of the survey. All student-athletes who are not yet 18 years of age will be excused from 
further participation and asked to leave the room. 

Is this a collaborative project? 
Yes. All 1000+ institutions participating in NCAA athletics are asked to participate. In studies 
conducted each year using similar methods, institutional response rates have tended to be 60-70 
percent. The NCAA takes the lead in IRB review, but each FAR must submit to their campus IRB as 
required 

Please explain how you intend to manage information obtained in multi-site research that could 
be relevant to the protection of research participants, such as reporting unanticipated problems 
involving risks to participants or others. 
In addition to reporting any unanticipated problems to their own campus IRBs, the survey 
administrators are instructed to also report any such incidents to the NCAA RRB. This will allow the 
NCAA RRB to track and correct unanticipated problems should they occur. 

Samolin~ 

Explain your recruitment process and enrollment procedures. 
All active member institutions of the NCAA will be asked to participate and each institution will be 
sampled. This sampling plan was devised to achieve an appropriate representation of all NCAA 
student-athletes while minimizing the burden to institutions by asking that all student-athletes on not 
more than three teams be surveyed on any campus. The teams surveyed will be determined by a 
computer-generated random draw that is stratified by sport and NCAA competitive division. Schools 
may opt to replace teams only with the assistance of NCAA research staff. The NCAA does its best to 
ensure that teams that have been recently sampled in other FAR-administered studies are not sampled 
again in this study. 

The FAR will contact the coach and/or athletics department to arrange a time and place to administer 
the survey to all student-athletes on the sampled teams. 

Participants 
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Will the subject’s identity remain anonymous, confidential or other? 
The identity of specific schools, teams and student participants will be anonymous. That is no 
identifying information is collected that could identify a school or an individual student-athlete 
participant. All results reported from this study will be presented in aggregate (e.g., aggregate results 
among all student-athletes in a particular sport group). The identity of a particular school, team or 
student will not be known at any point by the researchers. 

Does your research involve an investigation into legal matters, illegal activities, admissions of 
guilt, breaches of duties or noncompliant matters? 
Possibly, as some questions deal with wagering activities that may be illegal in some jurisdictions. 
Additionally, some of the questions relate to behaviors that may violate NCAA regulations~ 

Describe the informed consent process in detail. 
The participants will be read instructions that will make clear that they are giving their implied consent 
by filling out the survey. The instructions on the survey also state that participation implies consent. 

Do you intend to obtain a Certificate of Confidentiality? 
No. 

Please explain how you intend to protect the privacy interests of participants during the 
research. 
We have attempted to be sensitive to these issues in designing the suggested procedures for 
administering and collecting the survey forms. Only the participant will handle their own completed 
survey form until it is deposited and sealed in the return envelope that goes to the third-party data entry 
vendor. 

Please explain how you intend to protect the privacy interests of participants after their 
involvement in the research. 
Once the data are entered and checked, survey forms and any resulting images will be destroyed. Only 
NCAA researchers will have access to the database, but even that file will contain no identifying 
information. Any data shared with researchers outside of the NCAA will be completely unidentifiable 
at the individual or school level. Only aggregate information will be published. 

Describe the procedure(s) in place for research participants to ask questions and voice concerns 
or complaints to the research investigator(s). 
Participants can report concerns or ask questions to the on-campus survey administrator, to NCAA 
researchers or to the NCAA RRB administrator. Contact information is provided on the first page of 
the paper survey and on the informational handout sheet. 

How do you intend to minimize the risks to the subjects? 
In the event that any questions asked are disturbing to the student-athlete, he or she may stop 
responding to the survey at any time. Student-athletes who experience discomfort will De encouraged 
to contact your college student-health offices or one of the national hotlines listed on a contact sheet 
distributed at each site. The survey administrator is being instructed to provide information on local 
mental health resources at the beginning of the survey administration. 

The questions contained in this survey are generally not expected to cause psychological discomfort or 
pose more than minimal risk. The primary risk in this study relates to possible violation of student- 
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athlete anonymity if survey administration procedures are not followed as designed. This risk is 
minimized if on-campus survey administrators adhere to study protocols. 

What benefits to society may result from this research? 
The 20112 NCAA National Study on Collegiate Wagering and Social Environments will provide 
NCAA policymakers and member institutions with detailed information on two topics of interest 
within the college athletics community. Issues around gambling and sports wagering are important to 
understand because prior research has shown that student-athletes are prone to certain attitudes and 
behaviors that could impact their well-being, their eligibility for athletics competition and the integrity 
of the sports they play. Currently, there are open questions about how to best design 
education/intervention programs that are optimal for student-athletes. In relation to the second portion 
of the survey, there is growing recognition that student-athletes reside in social environments that are 
somewhat unique in comparison to other college students. Student-athletes often face intense scrutiny 
from other students, faculty, community members, fans and media. How they view- and manage those 
environments may impact their happiness at the school and their ability and willingness to effect 
changes to those environments when needed. It is hoped that the results of this portion of the study 
will provide much-needed insight for coaches, athletics administrators and other campus officials into 
some infrequently-studied issues that can strongly impact student-athletes and others involved in 

athletics. 
About the NCAA 
The NCAA is a membership-led nonprofit association of colleges and universities committed to 
supporting academics and athletics opportunities for more than 400,000 student-athletes at more than 
1,100 member colleges and universities. Each year, more than 54,000 student-athletes compete in 
NCAA championships in Division I, II and III sports. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, February 7, 2012 2:52 PM 

cholliday@uncaa, unc. edu 

Follow-Up to Meeting with Coach Fedora 

Notes on Majors.docx; Football - Coach Davis and Faculty.docx 

Corey - I’ll let you pass/forward this on to Larry. 

Larry and Corey - 

I think we covered some important ground in our meeting today. I have attached my notes on the discussion of majors 

that took place last spring. Perception issues and resource issues are the big stumbling blocks. Resource issues at the 

University level (and Athletics probably could not fund either) limit the ability to explore anything new. The second 

document contains some other ideas from a meeting of faculty with Coach Davis last spring. For instance, if student- 

athletes are interested in certain careers, find former student-athletes who have those careers who can come talk about 

what they majored in and how they got the careers. For instance, we don’t have a Criminal Justice program, but Political 

Science, Sociology or other areas might be good preparation for a career in law enforcement. 

Another item I meant to mention is the difference in the student bodies at USM and UNC. For instance, the multi-year 

Federal Graduation Rates for 08-09, 09-10, 10-11 for the UNC student body are 84%, 84%, and 85%. For USM, for the 

same years, they are 46%, 45%, and 45%. This means that for UNC the student body graduates at a higher rate than the 

football student-athletes, while at USM, the football team has a better graduation rate than the student body. Just 

something to be aware of as we talk about the academic challenges at UNC. 

Finally, I look forward to assisting in a sound test at the law school and figuring out how academics and athletics can co- 

exist in their adjacent spaces on campus. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.ed u/centers/ba nking 



Notes on Majors 

On April 14, 2010, Lissa Broome, Kevin Guskiewicz, Sherry Salyer, and Deborah Eaker-Rich 
met to discuss what options might be available for students interested in a major that would 
provide teacher training (and licensure) and training in physical education and coaching. Sherry 
and Deb provided follow-up information to Lissa. Lissa Broome also discussed issues relating to 
majors with Robert Mercer, Beth Bridgers and others from the Academic Support Program. 

Options regarding teaching and coaching majors 

Revive the undergraduate Physical Education Teacher Education (PETE) program, which 
Sherry was involved in. This program last accepted candidates in 1997 and was 
suspended when the School of Education moved to a Masters of Arts in Teaching 
(M.A.T.) model for licensure for high school teaching. Between 1995 and 1998, the 
maximum number of students in this program in any one year was 6. In 1995 and 1997, 
2 students-athletes participated in the program; in the other years, the number of student- 
athlete participants was 0 or 1. 

a. Requires additional resources, including at least two new full-time 
faculty/adjuncts 

Create a program where students could major in Exercise and Sports Science and in 
addition receive teacher licensure through the Department of Education. This would be 
modeled after the UNC-BEST model (UNC Baccalaureate Education in Science and 
Teaching). There could be several pathways developed for this program. In one, 
students would complete all licensure requirements as undergraduates. In the other, they 
complete all requirements for licensure as undergraduates except for student teaching. 
They could locate a job and finish licensure as lateral entry teachers or enroll for a 9m 
semester to finish student teaching requirements for licensure. 

a. EXSS students would need to achieve a minimum grade of C in a certain core of 
courses, including EXSS 175 Human Anatomy and EXSS 276 Human Physiology 

b. EXSS students must also complete Biol 101 and the lab that goes with it and 
Math 110 

i. Robert Mercer notes that there are only two teachers who teach Biol 101 
and only 2 sections per semester 

ii. Mercer notes that Supplemental Instruction (SI) is often offered in Biol 
101 

c. EXSS would probably want to create a new track that would include the current 
core plus a teaching methods course 

d. This would require 1-2 more people to staff 

Direct interested students to the coaching minor (currently exists). Since 2006, 126 
students have enrolled in this minor, with 20 of those being student-athletes. 

a. Beginning in 2011 there is an application process and only a limited number of 
students will be selected (approximately 25 per class) 

b. Anatomy and Physiology not required 



Interested student-athletes should be encouraged to apply early in their college 
career. As of July 2011, there are no spots available for May 2012 or 2013 
graduates. 

Direct interested students to major in Education or BEST program for science or math 
majors 

a. Programs limited to Child Development and Family Studies, Elementary 
Education, Middle Grades Education, and UNC-BEST program (Bio, Chemistry, 
Geology, Mathematics, Physics) 

b. Practicum/student teaching requirements now more flexible and can work to 
accommodate schedules of student-athletes 

c. SAT (1100) or ACT (24) required for admission for School; Must graduate with a 
2.5 

d. The Praxis test is required for admission to the School of Education and also for 
state licensure. A total score of 522 is required on Praxis 1 (a test that measures 
reading, writing, and math skills and is a prerequisite at many colleges to teacher 
education programs). 

e. Subcommittee of the Faculty Athletics Committee is working to enhance 
opportunities for student-athletes to major in Education. 

Devise 
a. 

something new 
Sherry Salyer referenced programs at other institutions: 

i. Coaching and Administration, U Conn; 
ii. Recreation Management, Appalachian; 

iii. Recreation and Park Administration, ECU; 
iv. Recreation Therapy, ECU, UNC-G; 
v. Recreation and Parks Management, UNC-G; 

vi. Health Education and Promotion, ECU; 
vii. Community Youth Sport Development, UNC-G; 

viii. Hospitality and Tourism Management, UNC-G 
Would need to go through various approvals. Note that UNC-CH’s Leisure 
Studies and Recreation department was eliminated several years ago. 
Would require additional staff 

Continue with 
a. 

b. 

current Sports Administration (or other major) within EXSS. 
Provide more intensive tutoring and/or SI for Anatomy and Physiology 
Identify a graduate student(s) in Exercise Physiology before he/she/they take on 
obligations to teach PE/fitness courses for this opportunity for SI or intensive 
tutoring 
EXSS students who also desire teacher licensure may receive it through 

i. UNC-CH Masters in Teaching (M.A.T.) (1-year program) 
1. The seven content areas in the current MAT program include 

English, English as a Second Language, Foreign Language, Math, 
Music, Science, and Social Studies 

ii. UNC-G, ECU, NCCU, WCU, WSSU, UNC-W, ASU, Elon, and Campbell 
have licensure only programs that take 2-4 semesters 



iii. Lateral entry - begin teaching and then pursue licensure at same time 
iv. On-line teaching certification available through ECU, 

http://www, ecu. edu/cs-educ/alternative_licensure/Index, cfm 

Consideration of other major options 

1. Analysis of majors for Student-Athletes (see attached). 
2. See discussion on p. 2 on Notes from May 4, 2011 meeting with Faculty and Coach 

Davis (Fields of Study). 



Coach Davis and Faculty 
May 4, 2011 

Attendees: Lissa Broome, John Blanchard, Jan Boxill, Napoleon Byars, Butch Davis, Corey 
Holliday, Eileen Parsons, Steve Reznik 

Communicating about Football to the Faculty 

The ideas below came up in the context of a discussion about how the reasoning behind 
permitting 3 suspended players to participate in Pro Timing Day could have been 
communicated to the faculty 

o Chancellor discussing at Faculty Council 
o Faculty governance newsletter 
~ Faculty/Staff athletic newsletter 

Highlight in these venues and others listed below positive aspects of football program 
and positive acts of football players 

~ Raising $7,500 for Bertie County tornado victims 
~ Visiting kids at the hospital 
~ [LB thought of this after meeting] :Working with kids at Glenwood Elementary 

School, http://allisonbarnes.wordpress.com!2011/04/22/unc-student-athletes-go- 
green! (scroll through the pictures at the end for two pictures of the football team 
playng tug of war with the elementary school kids); there are other items 
involving football players on this blog, also with pictures 

¯ Some of this material would be good to feature in Faculty/Staff athletic 
newsletter 

o Highlight on Tarheelblue.com in addition to Athlete of the Week, other student- 
athletes who have made important contributions 

~ Photograph football players participating in December graduation, May SAAC 
Graduation Reception, May graduation and distribute in these venues [and 
possibly display in the Football Center] 

Communicating about the NCAA Investigation to Faculty and the Broader Community 

¯ Jan suggested that Dicky and Butch plan to attend the September 16 Faculty Council 
meeting to assist the Chancellor in updating the faculty on the course of the investigation 

Do people really know what happened? If some players were exonerated, should 
that be made clear? Which players were involved with agents and which with 
academic misconduct? 

~ Emphasize that we have tried to move forward and discuss the program 
adjustments we have made 

¯ ASPSA Strategic Planning 
¯ Emphasize that we have (and have always had) a structure in place, but 

that sometimes control of individuals is not possible 
~ If the NCAA has sent a Notice of Inquiry or Allegations, update on that 

¯ Napoleon suggested that in communicating with the broader community especially when 
responding publicly to the NCAA actions, focus on three messages and stay on message 



Thursday Night Football 

¯ Importance to the program 

o Only game on TV 
o Highlights campus and University as well as team 

¯ Reactions to faculty and staff from prior Thursday night game 

~ Since during Fall Break, faculty were not too concerned 

~ Staff, however, were dismissed at 3:00 and not paid for two hours 

~ Some heard that science folks were concerned about access to labs; some thought 
that hospitals postponed elective surgeries and were critical of that 

¯ Continue to be in conversation with FAC, Faculty Council, group that planned and 
reviewed last effort to continue to get input of relevant constituencies 

¯ Suggestion to be sure to use the venue to highlight the careers of football alums who have 
gone on to contribute off the field in positive ways: orthopedic surgeons, etc. 

Fields of Study and Interaction between Student-Athletes and Faculty 

Butch discussed that some student-athletes may not be excited about their majors 

Ideas for increasing student enthusiasm and satisfaction with major choices 
Hold a majors fair just for football and get former players to attend and talk about 

their careers 
¯ Could be part of specific programming for team in Sophomore year before 

make the major selection 
¯ Invite in former players who are in criminal justice and have them discuss 

the college preparation (Sociology, Political Science) and other 
credentialing that might be necessary for various types of careers in law 
enforcement or criminal justice 

¯ 1st year seminars are a great way to explore interests and engage with a 

faculty member so select strategically 
Be sure student-athletes are aware of major fairs on campus, science celebration, 
career fairs; Jan and others to provide info to Corey so he can compile a master 
list and encourage student-athletes to attend relevant campus programming 

~ Interact more with Career Counseling program on campus, although Vergie 
Taylor already attends the SCORES program and there is already interest testing 
that is done during SCORES 

¯ Explore 1-hour for-credit course on careers offered in School of Education 
¯ Invite in former players to discuss their careers (see above) 
¯ Maybe the FAC could add to its Task Force on Education Majors and 

Task Force on Majors in Health Professions a Task Force on Criminal 
Justice Education to explore options and paths for students with this 

interest 
~ Be sure to encourage and provide opportunities for students to meet with 

professors, especially in those "gatekeeper" courses which might dissuade 
students from some majors (e.g., anatomy, physiology for Ex & SS majors; 
research and statistics for Sociology majors) 

¯ Maybe professors could be invited to Football Center 



¯ Encourage students to meet professor in professor’s office and to take a 
friend/teammate also in the same course if they lack the confidence to go 
on their own 

¯ Be sure to provide support for those gatekeeper courses through SI or 
advanced tutors 

Review SCORES programming and perhaps consider increasing focus on academic 
preparation for college and moving to another time some of social skills programming 

o Jan and Corey to compare notes regarding how to utilize student time in SSII 
Freshman student-athletes might consider participating in the speed reading course 
designed by Harold Woodard’s group; Jan is using this with Women’s Basketball; it 
requires one hour, two times per week and the women do it during their study hall 

Interaction between Butch and Faculty 

¯ Occasional lunches (perhaps 12 different faculty each lunch) with Butch and perhaps one 
or two assistant coaches 

o So faculty will learn more about football program and the teaching done by the 
coaches 

o So Coach Davis and perhaps some of his assistants will learn more about what the 
faculty do and meet more faculty who might then be willing to interact with 
student-athletes regarding majors, careers, course selection, other programs 
available on campus 

¯ Beth has faculty from departments that football players often interact with to the Football 
Center on game day, but the coaches cannot participate 

o Still value in continuing that program 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 7, 2012 2:56 PM 

Omarova, Saule T <omarova@email.unc.edu-~; Williams Cynthia *-cawillia@law.illinois.edu>; CoNey, John M <jmconley@email.unc.edu> 

l~E: Information on Country cases needed for Synthesis chapter 

I’1t take a stab at it [onight and circulate why I have to the group for comment/correction. 

[.issa 

Lissa L. 8roome 

W~cllovia Professor of Banking L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#~380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3~80 

919.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

From: Omarova, Saule T 
Sent: Tuesday, FebruaFy 07, 2012 i0:17 AM 
To: Williams, Cynthia; CoNey, John M; Broome, Lissa L 
Subject: FW: Information on CountFy cases needed for Synthesis chapter 
Hi, guys - 

[ am r~ot exactly sure how we are going to do this. UnfoFtur~ately, I am cor~?pleLefy swamped for the rest of tNs r~?or~th. C~ndy, do you LhJr?k yOUr excellent RA could 

take a crack at it {based on OUr chapLer draft} a~d we could then review & correct? 

Thanks! 

F~m: Sue Konzelmann [mailto:s.konzelmann@bbk.aquk] 

Sent: Tuesday, Februa~ 07, 2012 7:28 AN 

Te: Sue Konzelmann; Gerhard.schnyder@kd.ac.uk; marc@fovarque-dav[es.com; sf.wilk[nson@ntlworld.com; siems@fulbriqhtmail.or~; oliv[er.bu~bach@kcl.ac.uk; 

~[[E=~g~_~gg_,N NNt~[?_:bA[~J_~_¢E@~_¢~A~; N_~NJ~=~JA[~_@~_¢~_:[g ~k~[[[[~_~_@_[~=fl[[EeJ~_:~[~.; N~[k~_g_~f@_~!~_¢,~_~; Broome, Lissa L; CoNey, John N; Omarova, Saule T; 
pzumbansen@osgoode.yorku.ca; mcondon@osgoode.yorku.ca; ppur[@osgoode.7orku.ca; ewa[tzer@stikeman.com; j.c.lockhart@massey.ac.nz; s.keen@uws.edu.au 

Subject: Information on Country cases needed for Synthesis chapter 

Hi eye,one, 

Olivier and [ are now getting down to work on the Synthesis chapter and we need you to complete the attached table with ~gard to your count~ case Nudy. We’re under 

extreme time pressure now, so please make eve~ effo~ to send it to us within the week (if not soone0 ... Mare and I have completed the Table for the UK case Nudy, to g~ve 

you an idea of what we’re looking for. It didn’t take us long - so it shouldn’t be too onorous a task for the other count~ cases. 

We’ll circulate the revised Chapter 1 yen soon _. This now explains our Analytical Framework _. One of the points we’re t~ing to make is that whilN there is a degree of 

conveNence in some institutional configurations (associated with the twin processes of economic liberalization and financialization), there is diveNence in othem - And this 

should help us to explain the divergence in outcomes that is evident in the six counties’ experience of the global financial cris~s. 

I’m also attaching the Plan for the Synthesis Chapter, which Olivier drafted ... We’re planning to build-up the discussion of the role of the Nate under neolibemlism ... But 

you see other areas for improvement, please let us know. 

We’re looking fo~aN to receiving your count~ case information for the Table and to getting this chapter and the Conclusions moving to completion. 

take care, 
Sue. 

Dr Suzmme J. Ko~elma~ 

Reader in Management 

Dimctoc London Centre for Cow, rate Governance & Ethics 

Dimctoc Post Gr~uate Programmes in Co,orate Governance & Business Ethics 

Birk~ck UNversib~ of Lon&n 

MNet StreN Bioomsbmy 

London WCI E 7HX 

tel. +44 207 631 6799 

fax. +44 207 631 6769 

LCCGE websi’~: http],’wwwJccgeJ)N:ac.uk! 

You can access my papers on the SociN Science Reseamh NetwoN (SSRN) at: 
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Denial of One- Time Transfer Exception - 

Appeal Hearing docx 

I have a[t~cll~?d the decision of tl’u-’_~ ~ppeal he~ring panel [hat reconvened l:oda~, to hear 

appea~ hearing. Our result stayed the same. See the al:ta(:hmenL 

Lisss 

Ussa L Broome 

Wschovia Professor of Bankin~ Lsw 

D~rector, Center for Bankin~ and F~nance 

UNC School o~ Law 
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’Lain..~ Gallo’ <athgallo@uncaa.unc.edu-~ 

RE: DenM of One-Time Transfer Exception - 

Thanks, Larry. 

I.issa 

Lissa L. Broome 

Wachovia Professor oF Banking Law 

Direct.:_~r, Center for Banking and g~ru~nce 

IJNC School o1: Law 
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From: Larry Gallo [mailto:athgallo@uncaa.unc.edu] 
Sent: Monday, February 13, 20:12 2:53 PH 
To: Amy Herman; Broome, Lissa L 
I1::¢: Beth Hiller; Bubba Cunningham; Craddock, Dennis C; Josh Langley; Lance Harkos; Natalie Lutz; Ryan Vanhoy; Reznick, Steve; Susan Haloy; Tom Timmermans; Osborne, 

Barbara J 
Subject; Re: Denial of One-lqme Transfer Exception - 

Given all the information and its circumstances, I believe that you made the proper decision. Thank you for your service to the Department of Athletics ~ it is much 

appreciated! 

Larry Gallo, Jr. 

>>> "Broome, Lissa L" <lbroome@ernail.unc.edu> 2/13/2012 2:06 PM >>> 
I have attached the decision of the appeal hearing panel that reconvened today to hear the additional information that 

appeal hearing. Our result stayed the same, See the attachmenL 

L~ssa L Broome 

Wachovia Professor o[: Banking Law 

D~rector, Center for Banking and F~nance 

UNC School of t.aw 

CB#338D, Vm~ Hecke--Wett~ch Hall 

Chape~ HHL NC 27S99--338D 

919.962.7066 

N:: D~scdption: 

web 543.~pg 

forgot to mention in the original 
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Thanks, Beth. 

I.issa 

Lissa L. Broome 

W~;chovia Professor o[ Banking [.~;w 
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From: Beth Miller [mailto:bmiller@uncaa.unc.edu] 
Sent: Monday, February 13, 2012 2:50 PM 
To; Broome, Lissa L 
Subject: Re: Denial of One-Time Transfer Exception - 

thanks, Lissa. I appreciate your time and efforts with this case, I believe your final decision was well thought out and a good result. 

take care, 

~Beth 

> > > "Broome, Lissa L" <lbroome@email.u nc.edu > 2/13/2012 2:06 PM > > > 
I have attached the decision of the appeal hearing panel that reconvened today to hear the additional information that 

appeal hearing. Our result stayed the same. See the attachmenL 

[Jssa 
I.~ssa L. groome 

Wachovia Profl~ssor of B~nking Law 

I:)~re(:t:or~ Cent:er for B~nking ~nd }:~nance 

LINC School of Law 

C,B#3.~8O, Van Hecke-Wettach HaM 

Chapel HHL NC 27599-3380 

9~.9,962,7066 

http:iiwww.law,unc.edu!centers/banking 

N:: Description: 
http:L~.t,.t,./ iaw unc edu/imafjes/news/media/bankingfinance 

web 542jp9 

forgot to rnention in the originai 
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’Kim Krawiec’ <krawiec@law.duke.edu.>; Conley, John M <jmconley@email.m~c.edu> 

Danger of Diflbrence 

The Danger of Diffemce I.docx 

Kim & John - I have added an initial stab at my 3 chapters to John’s draft. I also made the two changes Kim had previously suggested to John’s portion. ’h~ not sure 

I understood exactly what the final two points were in the conclusion chapter (as they are presented on the outline). Also, I took out of John’s 3rd chapter his 

discussion of signaling and moved (and expanded it) into my Chapter VII. 

Kim, do you want to email Nicola and let her know when we are likely going to be able to send her our abstract (based on your schedule)? Today is the due date, 

but as we discussed there is always slippage. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

i~i Description: 
http:llwww law, unc,edulimages/newslmedia/bankingfinance 
web 542,jp9 
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(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 14, 2012 8:19 AM 

’Smith, Jr., Joseph’ <jsmith@nccob.gov> 

Two quick things 

I can go ahead and put you on the board list that will be published in the Banking Institute in Mar’ch. We’d love to have you back. What should I use as your 

affiliation? 

?wo students have akeady asked me i[ you wi~ be hiring any lawyers or lega].-tr~ined folios? 

kissa k. groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#:~380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3:~80 

919.962.7056 

:X: Description: 

h ~p:,A,~%~w.la w u nc. _.d u, ima gesh~ews, media/ha n kk~gfin a nce 

web 542.ip2 

From: Smith, Jr., Joseph [mailto:jsmith@nccob.gov] 

Sent: Tuesday, February :L4, 2012 S:2S AM 
To: Broome, Lissa L 
Subject: RE: Congratulations! 
Hey, Professor. Out of the frying pan _. Am staying in NC and hope you will have me back on the Institute Board. Much to talk about. In transit now. Will be in touch soon. All 
the very best, j 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, February 09, 20:L2 4:06 PM 
To: Smith, Jr., Joseph 
Subject: Congratulations! 

Hi Joe - I just read the news about your new appointment? Will you still be Commissioner while doing this? Hurray for you and us! 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:!iwww.law.unc.edu!centers!banking 

i~i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 
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~gmail.com) 

Joe Smith 

Hi - Can you send me a current resume and unofficial transcript that I can pass along to Joe Smith? Also, if you have an electronic copy of your 

to attach that would be great. 

He doesn’t know yet about his staffing needs, but would be happy to receive your materials. 

LB 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

:X: Description: 
....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 
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Dynamic Federalism and Consumer Financial Protection: How the 
Dodd-Frank Act Changes the Preemption Debate* 

INTRODUCTION 

In the fall of 2008, at the peak of the financial crisis, Oren Bar-Gill 
and Elizabeth Warren published a law review article proposing the creation 
of a new federal agency charged with protecting consumers from 
dangerous lending practices.1 Fewer than two years later, in response to the 
most serious challenge to the United States financial system since the Great 
Depression,2 Congress enacted the Dodd-Frank Wall Street Reform and 
Consumer Protection Act ("Dodd-Frank").3 Adopting the idea of Bar-Gill 
and Warren, Dodd-Frank created the Consumer Financial Protection 
Bureau ("CFPB" or ~’Bureau"), whose mission is to ensure ~’that markets 
for consumer financial products and services are fair, transparent, and 
competitive.’’4 Its architects have argued that if the CFPB had been in place 
in the mid-2000s, it could have prevented the recent financial crisis.5 

* ~? 2011 Jared Elosta. 

1. See Oren Bar-Gill & Elizabeth Warren, Making Credit SaJbr, 157 U. PA. L. REV. 1, 6 

(2008). Professor Warren first proposed the idea of a consumer financial protection agency in a 

2007 article where she argued for this agency using a memorable aualogy: 

It is impossible to buy a toaster that has a one-in-five chance of bursting into flames and 

burning down your house. But it is possible to refinance an existing home with a 

mortgage that has the stone one-in-five chance of putting the family out on the street 

and the mortgage won’t eveu carry a disclosure of that fact to the homeowner. 

Elizabeth Warren, Unsafe at Any Rate: If It’s Good Enough Jbr Microwaves, It’s Good Enough 
JbrMortgages, DE~OCRAC¥, Summer 2007, at 8, 8. 

2. See DEP’T OF THE TREASURY, FINANCIAL REGULATORY 1-.~EFORA/I, A NEW 

FOUNDATION: REBUILDING FINANCIAL SUPERVISION AND REGL3_ATION 2 (2009). 

3. Dodd-Frank Wall Street Reform aud Consumer Protection Act, Pub. L. No. 111-203, 
124 Stat. 1376 (2010) (codified in scattered sections of the U.S.C.A. (West Supp. 2011)). 

President Obama signed the bill into law on July 21, 2010. See Brady Dennis, Obama Ushers in 

New Financial Era, WASH. Pc)s’r, July 22, 2010, at AI 3. 

4. § 1021(a), 124 Star. at 1979 80 (codified at 12 U.S.C.A. § 5511); see also Learn About 
the Bureau, C(INSUM~BR FIN. PROTECTION BUREAU, http://www.consumerfinance .gov/the- 

bureau/(last visited Apr. 10, 2011) ("The central mission of the ... Bureau is to make markets 

for consmner financial products and services work for Americans whether they are applying tbr 

a mortgage, choosing among credit cards, or using any number of other consumer finm~cial 

products."). 

5. See Interview by Tess Vigeland with Barney Frank, Chairman, House Comm. on Fin. 

Servs. (June 25, 2010), available at http:/imarketplace.publicradio.org/display 

/web/2010/06/25imm-rep-bamey-frank-on-finmacial-reform. Professor Warren has said that if the 

agency existed ten years ago, "the subprime mortgages that were sold to families across the 

country and that ultimately cost so many of flaem their homes would never have been marketed. 

Without those subprime mortgages ted into the system, the housing bubble would not have 
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In their 2008 article, Bar-Gill and Warren argued that a new consumer 
financial protection agency was needed because, among other reasons, 
existing federal financial regulators were insufficiently motivated to focus 
on consumer protection.~ Bar-Gill and Warren also alleged that the 
aggressive preemption of state consumer financial protection laws by the 
Office of the Comptroller of the Currency ("OCC")7 in the 2000s weakened 
consumer financial protection at the state level,s Throughout the past 
decade, consumer advocates, attorneys general, and academics have 
agreed, criticizing the OCC and the Office of Thrift Supervision ("OTS")9 

for their use of preemption to prevent states from cracking down on 
predatory lending.1° For their part, the OCC and other federal regulators 
have defended their use of preemption, arguing that the U.S. Constitution 
requires preemption where state law conflicts with federal law, and that 
preemption is an important tool for promoting the efficient operation of 
credit markets.11 As developed more fully below, both sides of the debate 
make a compelling argument, creating a preemption dilemma: preemption 
of state consumer financial protection laws could both harm and benefit 
consumers. 

This Recent Development examines how Dodd-Frank changes the 
relationship between state and federal consumer financial protection 
authority and helps resolve the preemption dilemma. It argues that Dodd- 
Frank promotes "dynamic federalism," an arrangement of governance 
whereby overlapping authori~T and competition between state and federal 

inflated with such speed." Jim Puzzanghera, Q&A: Elizabeth Warren, L.A. TIk~s, Oct. 27, 2010, 

atB1. 

6. See Bar-Gill & Warren, supra note 1, at 90. 

7. The OCC is a federal agency within the Treasury Department that regulates national 
banks in order to maintain their safety and soundness and ensure that all Americans have ’°fair 
and equal access to financial services." About the OCC, OFFICE OF ~clE COMPTROLLER OF THE 

CL~RENCY, http://www.occ.treas.gov/about/index-about.html (last visited Apr. 10, 2011). 

8. Bar-Gill & Warren, supra note 1, at 92 93. 

9. The OTS is another agency housed within the Treasury Department, and it is charged 
with regulating federally chartered thrifts (savings associations and savings banks) in order to 
"maintain their safety and soundness, and compliance with consumer protection laws and 
regulations."      OTS      Profile,      OFb’ICE      OF      TttRIFT      S-~PERVISIO N, 

http://www.ots.treas.govi?p OTSProfile (last visited Apr. 10, 2011 ). Dodd-Frank eliminated the 
OTS and placed its authority with the OCC and the Federal Rese~,e. § 312(b), 124 Stat. at 1521 

22 (codified at 12 U.S.C.A. § 5412). 

10. See Robert Berner & Brian Grow, lT~ey Wa~wed Us: The Watchdogs Who Saw the 
Subprime Disaster Coming, BUSINESS~,~EK, Oct. 20, 2008, at 36, 41. 

11. See John D. Hawke, Jr., Former Comptroller of the Currency, Office of the Comptroller 

of the Currency, Statement Before the Fin. Crisis Inqui~3, Comm’n (Apr. 8, 2010), available at 
http:i/fcic-static.law.stanford.edu/cdnmediaifcic-testimony/2010-0408-Hawke.pdf; Julie L. 

Williams, Acting Comptroller of the Currency, Office of the Comptroller of the Currency, 
Remarks Before the N.Y. Bankers Ass’n (July 14, 2005), awailable at 

http:i/www.occ.treas.gov/news-issuances/speechesi2005/pub-speech-2005-68.pdf. 
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regulators in the area of consumer financial protection has the potential to 
make the preemption dilemma much less problematic.12 By creating a 
powerful new agency in the CFPB while simultaneously weakening the 
abili~ of federal regulators to preempt state consumer protection laws, 
Dodd-Frank creates a new framework for state and federal consumer 
protection authorities. This innovation in consumer financial protection 
should satisfy both those arguing for greater state powers to protect their 
citizens and those emphasizing the need for consistent, nationwide 
regulations in order to promote efficient credit markets. 

Part I examines the recent histo~T of preemption before Dodd-Frank, 
and it explains how, over the past decade, federal regulators have had broad 
power to preempt state consumer financial protection laws. Part II 
highlights how both sides of the preemption debate have well-founded 
positions and that admitting this creates a preemption dilemma for 
policymakers. Part III suggests that the creation of the CFPB by Dodd- 
Frank is one key component that will reorient the preemption dilemma. 
Part IV argues that Dodd-Frank further resolves this dilemma by 
weakening federal preemption while empowering state regulators, thereby 
promoting dynamic federalism. 

I. PREEMPTION BEFORE DODD-FRANK 

The doctrine of preemption stems from the Supremacy Clause of the 
U.S. Constitution, which makes federal law "the supreme Law of the 
Land.’’13 Because of the Supremacy Clause, federal law trumps, or 
preempts, state law when there is a conflict between the two.14 In the field 

12. The concept of dynamic federalism has been applied in the context of environmental and 

securities regulation. See, e.g., Kirsten H. Engel, Harnessing the Benefits of Dynamic t~deralism 

in Environmental Law, 56 EMORY L.J. 159, 170 73 (2006) (providing several examples of 

dynamic federalism in environmental regulation); Renee M. Jones, Dynamic Federalism: 

Competition, Cooperation and Securities Enforcement, 11 CONN. INS. L.J. 107, 121 26 (2005) 

(describing the salutary effects of recent competition between state and federal regulators of 

securities). 

13. U.S. CONST. art. VI, § 2, cl. 2. 

14. See McCulloch v. MaD’land, 17 U.S. 316, 330 (1819). Apart ficom state consumer 

financial laws, the subject of this Recent Development, the Supreme Court has recently been ve~ 
active in holding that a wide variety, of state laws have been preempted, including environmental 

laws, products liabili .ty laws, tobacco advertising laws, and laws regulating international trade. 

See Erwin Chemerinsky, kNpowering States When It Matters: A D{fferent Approach to 

Preemption, 69 BROOK. L. REV. 1313, 1314 (2004). While the Court has claimed that it starts 

with a presumption against preemption out of respect for the sovereignty of the states, some 

scholars have viewed the frequency with which the Court has found preemption of state laws that 

regulate business as undermining this claimed allegiance to federalism and as exposing political 

biases on the Court. See id at 1314 15. This inconsistency has also been noted regarding 

members of Congress who view themselves as federalists while eagerly supporting the 

preemption of state laws regulating business. See Jones, supra note 12, at 114. 



1276 NORTH CAROLINA LAW REVIEW [Vol. 89 

of banking law, preemption is primarily based on the National iBank Act of 
1864 ("NBA"), which created national banks and thereby created the 
country’s unique dual system of state-chartered and nationally-chartered 
banks.15 The NBA gives national banks "all such incidental powers as shall 

be necessary to carry on the business of banking.’’16 

In Barnett Bank of Marion County, N.A. v. Nelson,17 the Supreme 
Court stated its standard for preemption of state law under the NBA.is 
Barnett Bank involved the question of whether a federal law allowing (but 
not requiring) national banks to sell insurance preempted a Florida law that 

prohibited national banks from selling insurance in towns populated by 
fewer than 5,000 people.19 In declaring that the Florida law in this case was 
preempted, the Court noted that the central question in deciding whether a 
federal law preempts a state law is whether Congress intended the federal 
law to have that effect.:° Only if Congress intended the federal law to 
preempt the state law will the Supremacy Clause require preemption.~1 The 

Court then obselwed that there are three methods for determining 
Congress’s intent and thus three kinds of preemption. First, there is express 
preemption: if the explicit language of a federal statute conflicts with state 
law, then the state law is preempted.~ Second, where this kind of express 
preemption is not available, the Court may apply field preemption, where it 
decides that the effect of a federal law is so pervasive that it leaves no room 
for the operation of a certain category of state laws.~3 Finally, the Court 

stated that it will infer Congress’s intent that a federal law preempts a state 

15. National Bank Act of 1864, ch. 106, 13 Slat. 99 (codified as anaended in scattered 
sections of 12 U.S.C.). See generally L[SSA L. BROOME & JERRY W. MARKHAM, REGU]I.ATION 

Oh’ BAN[< FINANCIAL SERVICE ACTIVITIES: CASES AND MATERIALS 15 30, 192~13 (4th ed. 
2011) (describing the history of the dual system of national bm~king in America and the powers of 
national banks in the context of preemption); Bar-Gill & Warren, supra note 1, at 79 83 

(discussing the increasing scope of federal preemption in the reahn of banking law over the past 

several decades). 
16. 12 U.S.C. § 24 (Seventh) (2006). 

17. 517U.S.25 (1996). 
18. Seeid at 33. 

19. Id at 27~9. 

20. Id at 30. 

21. Id 

22. See id at 31. 

23. See id Field preemption involves the carving out of a group of state laws that fall under 
a certain catego~’, such as lending laws. See, e.g., Arthur E. Wilmarth, Jr., The OCC’s 

Preemption Rules Exceed the Agency’s Authority and Present a Serious Threat to the Dual 

Banking System and Consumer Protection, 23 AN-q. REV. BA~ING & Flix-. L. 225, 233~7 (2004) 

(arguing that the OCC’s 2004 preemption regulation constituted de facto field preemption of state 
laws that regulated the lending powers of national banks). As discussed further in this Part, before 

Dodd-Frank, the OTS had claimed field preemption of state laws affecting the lending powers of 
federal savings associations. See 12 C.F.R. § 560.2(a) (2010). 
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law if there is an "irreconcilable conflict" between the two.24 These three 
tests for whether preemption applies have been part of the Supreme Court’s 
jurisprudence for decades.25 In what was the most relevant holding from 
Barnett Bank tbr purposes of this Recent Development, the Court held that 

when the NBA or another federal law relating to the powers of national 
banks does not explicitly preempt a state law, the Court would apply the 
third kind of preemption--conflict preemption--instead of field 
preemption.26 It then interpreted a conflict between a state law and a federal 
banking law to exist where the state law would "prevent or significantly 
interfere with the national bank’s exercise of its powers" as determined by 

federal law.:7 If such a conflict exists, the state law must be preempted. The 
Court in Barnett Bank found that although the Florida law denying national 
banks the power to sell insurance did not directly contradict the federal 

statute, it did serve as an obstacle to a power that Congress intended to 
confer on national banks.:s 

The standard of preemption in banking law established in Barnett 

Bank became a major source of contention in the early 2000s. During that 
period the OCC took a tough stance toward state antipredato~’ lending 
laws, leading to increasing acrimony between the OCC and the states.29 The 
most visible example of the growing conflict between states and the OCC 

was the OCC’s 2003 preemption of the Georgia Fair Lending Act 

("GFLA").3° The GFLA was modeled on the North Carolina Predato13." 

24. See BarT~ett Bank, 517 U.S. at31. 
25. See Chemerinsky, supra note 14, at 1317 n.13. 

26. Ba~qettBank, 517 U.S. at 31 ("In this case we must ask whether or not the Federal and 
State Statutes are in ’irreconcilable conflict.’ " (quoting Rice v. Norman Williams Co., 458 U.S. 

654, 659 (1982)). In Gade v. National Solid Wastes z~/[anagement Ass’n, the Court usefully 

elaborated on conflict preemption, explaining that 

[a]bsent explicit pre-emptive language, we have recognized at least two Upes of implied 
pre-emption: field preemption ... and conflict preemption, where compliance with both 
federal and state regulations is a physical impossibility, or where state law stands as an 

obstacle to the accomplishment and execution of the full purposes and objectives of 
Congress. 

505 U.S. 88, 98 (1992) (imernal citations mad quotation marks omitted). 

27. Ba~ettBank. 517 U.S. at 33. 
28. Id at 31. 

29. See Berner & Grow, supra note 10, at 36 (quoting North Carolina Attorney General Roy 

Cooper’s accusation that the OCC °°took 50 sheriffs off the job during the time the mortgage 

lending indust~~ was becoming the Wild West"); Eric Nalder, ~!/Iortgage System Crumbled While 

Regulators Jousted, SEAT2~LE POST-INTELLIGENCER, Oct. 11, 2008, at A1 (describing the 2003 

preemption by the OCC of Washington state’s attempted enforcement of its Consumer Loan Act 

against National City Mortgage’s loan practices). 
30. See Notice, OCC Preemption Determination and Order, 68 Fed. Reg. 46,264, 46,266 

(Aug. 5, 2003); Georgia Fair Lending Act, No. 488, 2002 Ga. Laws 455 (codified as amended at 

GA. CODE Alx,~’. §§ 7-6A-1 to -11 (2003)). 
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Lending Act ("NCPLA"),31 which was enacted in 1999 and was the first 
such law in the nation.3: The NCPLA included restrictions on "high cost" 
mortgages as well as various prohibitions on predatory lending practices 
such as "flipping" a loan33 and encouraging default in connection with 

refinancing the loan.34 North Carolina passed this legislation in response to 
the harm that predatory lenders were causing residents of the state and the 
perceived weakness of federal laws in responding to this problem.3s When 
the GFLA was enacted in 2002,36 it was the strongest antipredatory lending 
law in the nation.37 While containing many, of the same provisions as the 

NCPLA, the GFLA went beyond North Carolina’s law by prohibiting 

certain kinds of late fees, prohibiting foreclosure without written notice, 
and requiring arbitration in a forum that is convenient to the borrower.3s In 
response to the GFLA, National City’ Corporation of Indiana, a national 
bank, requested that the OCC determine whether its subprime lending 
subsidiau, First Franklin Financial, could continue lending in Georgia.39 In 
its Preemption Determination and Order, the OCC concluded that "the 

provisions of the GFLA affecting national banks’ real estate lending are 
preempted by Federal law.’’4° 

Tensions between the OCC and the states culminated in the 
promulgation of the OCC’s 2004 rule supposedly clari~ing the Barnett 
Bank standard of preemption?1 This rule declared that, apart from explicit 

31. Act of July 22, 1999, ch. 332, 1999 N.C. Sess. Laws 1202 (codified as amended in 
scattered sections ofN.C. GEN. STAT. ch. 24). 

32. See C. Bailey King, Jr., Preemption and the North Carolina Preck¢tory Lending Law, 8 

N.C. BANKm-G INST. 377, 379 82 (2004). 
33. N.C. Gt£N. STAT. § 24-10.2(c) (2010). "Flipping" occurs when a lender encourages a 

borrower to unnecessarily refinance in order to generate fees for the lender. Id 

34. § 24-10.2(d). 
35. See Joseph A. Smith, Jr., N.C. Comm’r of Banks, North Carolina’s Predatory Lending 

Law: It’s [sic] Adoption and Implementation, Address at the Annual Meeting of the National 

Conference of State Legislatures (July 26, 2002), http:/iwww.nccob.org/NR/rdonlyresi39846629- 
B 151-4538-9D33-7867A 19ED2CCi0/Predato~’LendingLaw speech.pd£ 

36. Georgia Fair Lending Act, No. 488, 2002 Ga. Laws 455 (codified as amended at GA. 

CODE A~’>,-. §§ 7-6A-1 to -11 (2003)). 
37. See Wookbai Kim, Challenging the Roots of the Subprime 3/[orlgage Crisis: The OCC’s 

Operating Subsidiaries Regulalion andWatters v. Wachovia Bank, 21 Lo¥. CoNs~JivlI{I’, L. R~sv. 

278, 286 (2009); see also King, supra note 32, at 382 83 (comparing the GFLA with the 

NCPLA). 
38. See King, supra note 32, at 382 83. 

39. See Berner & Grow, sup~’a note 10, at40. 

40. Notice, OCC Preemption Determination and Order, 68 Fed. Reg. 46,264, 46,266 (Aug. 

5, 2003). 
41. See Bank Activities and Operations; Real Estate Lending and Appraisals, 69 Fed. Reg. 

1904 (Jan. 13, 2004) (codified at 12 C.F.R. pts. 7, 34 (2010)). This regulation also defined the 
OCC’s visitorial powers under section 484(a) of the NBA to include "(i) Examination of a bank; 

(ii) Inspection of a bank’s books and records; (iii) Regulation and supervision of activities 
authorized or permitted pursuant to federal banking law-; and (iv) Enforcing compliance with any 
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preemption, state laws would be preempted if they "obstruct, impair, or 
condition" a national bank’s exercise of its powers under the NBA.42 
Further, the OCC stated in this rule that its revised preemption standards 
would apply to operating subsidiaries of national banks to the same extent 

that they apply to their parent banks;~3 thus, state regulation of these 
operating subsidiaries could be preempted to the same extent as state 
regulation of national banks.44 The OCC has argued at length that its 
preemption determination was simply a restatement of prior Supreme Court 
standards, including Barnett Bank.4S 

Contral~£ to the OCC’s view of its 2004 rule, there is reason to believe 
that the OCC went beyond clarifying Barnett Bank and in fact made it 
much easier for the OCC to preempt state laws than the Barnett Bank 

standard would allow.46 In fact, the effect of the OCC’s rule was to negate 
the application of any state’s antipredatory lending laws to national banks 
and their subsidiaries, and thus it led to the de facto adoption of field 

preemption in this area.’~7 Strong evidence that the OCC implicitly adopted 
field preemption can be found in the OCC’s own assertion that "the 
preemption regulations adopted by the OCC are substantially identical to 
the preemption regulations of the [OTS] that have been applicable.., for a 
number of years.’’~ It is therefore useful to compare the OCC’s 2004 rule 

applicable federal or state laws concerning those activities." 12 C.F.R. § 7.4000 (2010). The 

Snpreme Conrt rejected this interpretation of visitorial powers in finding the OCC’s ability to 

exclude states from the enforcement of nonpreempted state laws against national banks as an 

"unreasonable" interpretation of their visitorial powers. See Cuomo v. Clearing House Ass’n, 129 

S. Ct. 2710, 2715~0 (2009). Thus, the OCC cannot preempt a state’s attempt to enforce 

nonpreempted state law against a national bank. Id 

42. See 12 C.F.R. § 7.4008 (2010). 
43. See id A bank’s operating subsidiaries are corporations, limited liability compmfies, or 

other similar entities in which the bank has an ownership interest of greater than fifty percent. 12 

C.F.R. § 5.34 (2010). An operating subsidiary of a national bank has many of the same powers as 
its parent bank but may not accept deposits~ See generally BROOi~ & MARKHAM, supra note 15, 

at 223~4 (describing the powers of a national bank’s operating subsidiaries). 

44. See Bank Activities and Operations; Real Estate Lending and Appraisals, 69 Fed. Reg. at 

1913. 

45. See id at 1910 (arguing that the standard expressed in the regulation was intended by the 

OCC as "the distillation of the various preemption constructs articulated by the Supreme Court 

... m~d not as a replacement construct that is in any way inconsistent with those standards"). 

46. See Wilmarth, supra note 23, at 249 52. But see Howard N. Cayne & Nancy L. Perkins, 

National Bank Act Preemption: The OCC’s New Rules Do Not Pose a Threat to Consumer 

Protection or the Dual Banking System, 23 ANN. REV. BAi~INC, & FIix-. L. 365, 368 72 (2004) 

(defending the OCC’s nnderstanding of the rule as "clarifying" Barnett Bank and past Snpreme 

Court decisions). 
47. For a detailed presentation of this argmnent, some of which is summarized below, see 

Wilmarth, supra note 23, at 234 37. 

48. Bank Activities and Operations; Real Estate Lending and Appraisals, 69 Fed. Reg. at 

1914. 
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with the OTS’s ability to preempt state regulation. It turns out there is not 
much difference. 

The OTS has declared that it "occupies the entire field of lending 
regulation for federal savings associations.’’49 The OTS’s field preemption 
meant that virtually all state laws that regulated any of the lending activities 
of federal savings associations would be preempted by the OTS, including 
laws regulating licensing, terms of credit, fees, and the "[p]rocessing, 
origination, servicing, sale or purchase of, or investment or participation in, 
mortgages.’’5° The only state laws not preempted by the OTS’s claim to 
field preemption were those concerning contracts, real property law, tort 
law, criminal law, and those laws that have "only an incidental effect on 
lending operations.’’51 

While the OCC claimed that it was not adopting field preemption in 
its 2004 rule, the scope of the laws preempted by this rule suggests 
otherwise,s2 Just as the OTS claimed preemption for a broad categolT of 
state lending laws, the OCC listed twelve kinds of lending regulation that 
would not apply to national banks, such as licensing and registration, loan- 
to-value ratios, terms of credit (including amortization and minimum 
payments), the use of credit reports, disclosure and advertising, and 
processing, origination, or servicing mortgages.~3 Furthermore, the limited 
state laws that the OCC said would not be preempted included contract, 
criminal, and tort law, or those laws which "the OCC determines to be 
incidental to the real estate lending operations of national banks.’’s4 The 
OCC’s decision to establish specific areas of state regulation as preempted, 
while simultaneously acknowledging other areas that are not, strongly 
resembles the OTS’s field preemption rule.~5 

As this Part demonstrates, federal regulators have had wide latitude 
over the past decade to preempt state laws regulating national banks and 
thrifts. The OCC’s 2004 preemption rule, in particular, sparked a fierce 
debate about the wisdom of federal regulators applying such a broad 
preemption power to the states. The next Part discusses this debate and 
argues that preemption presents policymakers with a difficult dilemma 
since both sides have legitimate concerns. 

49. 12 C.F.R. § 560.2(a) (2010). 

50. 12 C.F.R. § 560.2(b). 

51. Id 

52. See Wilmarth, supra note 23, at 234. 

53. See 12 C.F.R. § 34.4 (2010). 

54. Id 

55. See 12 C.F.R. § 560.2(b). 
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]I. Tim PREEMPTION IDILEMMA: EFFICIENCY VERSUS STRONG CONSUMER 

PROTECTION 

During the past decade, a debate has arisen over what might be called 
a preemption dilemma. On one side there are those who support the abili~ 
of federal regulators to prevent state laws from applying to national banks 
and thrifts.56 Adherents believe that federal regulators should have strong 
preemption powers not only because of constitutional concerns, but also for 
economic reasons: clear, consistent, nationwide laws and regulations 
promote efficiency and reduce the cost of credit for consumers.57 
Opponents, however, hold that states ought to have the ability to implement 
strong consumer protection laws because federal regulators cannot be 
trusted to do a good job protecting consumers,s8 If these two arguments are 
true, a dilemma follows: federal preemption of strong state consumer 
protection laws both helps and hurts consumers. As it turns out, there are 
good reasons for both positions, or, at the very least, there is not strong 
evidence that either side of the debate is wrong. 

A. How Preemption Benefits Consumers 

There are several economic benefits alleged to result from federal 

preemption of state regulations of national banks and thrifts. First, 

preemption can promote competition by preventing states from protecting 

certain kinds of domestic industries and companies,s9 For example, the 

OCC has sent letters to states warning them of conflicts with federal laws 

when states have tried to restrict out-of-state national banks from selling 

annuities, acting as fiduciaries, and opening ATMs.6° Each of these 

restrictions would have likely caused increased cost or inconvenience to 

consumers as a result of limiting the abili~" of out-of-state national banks to 

compete with local banks.6~ Second, as a result of the nature of interstate 

banking, various OCC officials have argued for uniform, nationwide 

banking laws in order to promote efficiency by reducing compliance 

costs.6: A senior economic advisor at the OCC has presented empirical 

56. See John C. Dugan, Comptroller of the Currency, Office of the Comptroller of the 

Cnrrency, Remarks Betbre Women in Honsing and Finance 7 10 (Sept. 24, 2009), 

http://www.occ.treas.govinews-issuancesispeeches/2OO9ipnb-speech-2009-112.pdf. 

57. See Joseph R. Mason et al., The Economic Impact of Eliminating Preemption of State 

Consumer Protection Laws, 12 U. PA. J. Bus. L. 781,792, 794 800 (2010). 
58. See Wilmarth, supra note 23, at 232. 

59. See Mason et al., supra note 57, at 793. 

60. See id at 793 94. 

61. See id 

62. See Dugan, supra note 56, at 7@; see also Julie L. Williams & Michael S. Bylsma, 

Federal Preemption and Federal Banking Agency Responses to Predatory Lending, 59 Bus. 
LAW. 1193, 1201 (2004) (discussing the OCC’s approach to combating predatot3~ lending through 
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evidence that preemption has been especially beneficial for smaller 
interstate national bank holding companies.~3 Although this researcher 
acknowledged that there are relatively few empirical studies on the cost 
effects of banking regulations,~4 there is evidence that banks have 
substantial compliance costs when they must respond to state regulation.6s 
Even Professors Warren and Bar-Gill, who criticized the effects of federal 
preemption over the past decade, have acknowledged that "[i]n an era of 
interstate banking, uniform regulation of consumer credit products at the 
federal level may well be more efficient than a litany of consumer 
protection rules that vaN’ from state to state.’’~6 

Some have suggested that the OCC has a self-interested motive in 
arguing that it needs federal preemption in order to promote uniform, 
nationwide laws for national banks, since its funding comes from 
assessments on the national banks that it regulates.~7 The allegation is that 
because the OCC wants to keep as many banks with a national charter as 
possible and attract more banks to a national charter, it has chosen to take a 
ve~’ strong stance on preemption in order to make the national charter 
more attractive.~8 However, a report by the Government Accountability 
Office found that there is no evidence showing that preemption plays a role 
in a bamk deciding to adopt a national charter over a state charter.69 
Furthermore, assuming for the sake of argument that the OCC has a self- 
interested reason to preempt state laws, the OCC still has a sound economic 
rationale for preemption. Even state regulators who have argued for 
stronger state consmner protection laws have agreed with national banks 
that preemption promotes efficiency in the banking industry]° Thus, the 
OCC appears to have had legitimate economic reasons to preempt state 
laws that conflicted with federal laws. However, while the OCC has had a 

’°the extensive, comprehensive supe~’isory systems it administers for national banks"). 

63. See Ga~’ Whalen, The l~al~h Effects of OCC Preemptio~ Annou~cements After the 

Passage of the Georgia Fair LemMing Act 3, 22~0 (Office of the Comptroller of the Currency, 

Economics and Policy Analysis Working Paper No. 2004-4, 2004), available at 
http://www.~cc~g~v/pub~ica~ns/pub~icati~ns-by-type/ec~n~mics-w~rking-papers/2~8- 

2000/wp2004-4.pdf. 

64. See id at 7. 
65. See id at 8. These costs are largely based on the need for highly trained legal and 

management staff for compliance. See ict. 

66. Bar-Gill & Warren, supra note 1, at 83. 

67. See Wilmarth, supra note 23, at 232. 

68. See id 

69. See U.S. GOV’T ACCO~UNTABILITY OFFICE, GAO-06-387, OCC PREEi~ff’TION RULES: 
OCC SItOI~2LD FURTHER CLARWY THE APPMCAB[LITY OF STATE CONSI~YMER PROTECTION LAWS 

TO NATIONAL BANKS 9 (2006) ("Based on our work, no conclusion can be made about the role, if 
any, the preemption rules had.., on future char~ter choices."). 

70. See id at 33. 
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strong economic rationale for preemption, there is little doubt that 
preemption has harmed consumers. 

B. How Preemption Has Harmed Consumers 

The other side of the debate is that federal preemption of state 
consumer financial protection laws has harmed consumers. First, there are 
federalism concerns about preemption.71 While there is no doubt that 

Congress has the constitutional authori~ to preempt conflicting state laws, 

the question is whether Congress should use this authority in the case of 
consumer finance.72 Local authorities, such as mayors, governors, and 

attorneys general, will likely be more responsive to consumers in their 
states than the federal government, since they will more easily hear 
whether these consumers are being harmed by financial products and 
practices.73 Also, a strong power of preemption will remove the 

"laboratories of democracy" effect of state regulation, and thus stifle 
consumer protection innovation.74 It is implausible that the federal 
government will always know the best solutions for consumer financial 
protection, especially considering the va~ing needs of a large and diverse 

nation like the United States.75 

There is also empirical evidence supporting the view that federal 

preemption of state consumer financial protection laws has harmed 

consumers. In one stud?,, researchers found that the OCC’s 2004 
preemption rule was followed by an increase in loan defaults as well as 
riskier lending in those states whose antipredatory lending laws were 
preempted, and it concluded that federal preemption has likely been a cause 

71. See Julia Patterson Forrester, Still MolKgaging the American Dream: Predatory Lending, 

Preemption, and Federally Supported Lenders, 74 U. CIN. L. REV. 1303, 1359 62 (2006); see 
also Keith R. Fisher, Toward a Basal Tenth Amencbnent: A Riposte to National Bank Preemption 

of State Consumer Protection Laws, 29 HARV. J.L. & P~. POL’Y 981, 1030~2 (2006) (arguing 
that principles of federalism that have been applied to the interaction of federal conrts and state 
courts, snch as comity and state sovereignS, are analogous to the interaction between federal and 

state regulation of the financial industry). 
72. See Forrester, supra note 71, at 1359. 

73. See id at 1361 62. The recent scandal involving national banks signing off on 

foreclosures without adequately reviewing the paperwork is one compelling example of how state 
regulators were faster to identi[v and respond to this problem than the federal regulators. See 
Zachary A. Goldfarb, Re~tlators Flawed in Foreclosure Oversight~ WASH. POST, Nov. 8~ 2010, 

http:i/www.washingtonpost.comiwp-dynicontentiarticlei2010/11/07/ 

AR2010110704301 .html?hpid topnews. 

74. See Chemerinksy, supra note 14, at 1324~5. North Carolina, for example, has been an 
innovator in consumer financial protection, inspiring other states to follow its lead. As discussed 

already, North Carolina was the first state in the nation to pass an antipredatory lending law. See 

supra text accompanying notes 31 35. 

75. See Forrester~ supra note 71, at 1360 61. 
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of the foreclosure crisis.7~ Notably, this study also found that loans made by 
OCC-regulated mortgage lenders had a higher rate of default than 
independent mortgage companies in states where antipredatory lending 
laws were preempted.~7 

Furthermore, there is evidence supporting the concern that the federal 
government has not been able to adequately protect consumers, and that 
preemption of state laws has removed badly needed regulation]a Professor 
Patricia McCoy testified before the U.S. House Committee on Financial 
Services that five of the seven largest failures of depositor?’ institutions in 

2007 and 2008 were thrifts regulated by the OTS, and their failures were in 
significant part due to risky loans, including option adjustable rate 
mortgages ("ARMs") and "low documentation" and "no documentation" 
ARMs.~9 A notable case study in this area was the collapse of Washington 
Mutual Bank, the largest depository institution to fail in U.S. history,g° The 

OTS never issued binding rules requiring thrifts to stop their predato~ 

lending practices; instead, it merely engaged in "light touch" regulation-- 

as Professor McCoy put it--consisting of guidelines, examinations, and 
informal agreements.~1 The largest thrifts ignored the OTS’s "light touch" 
regulation, however, and continued their predatory practices,s2 

Unlike the OTS, the OCC did issue a rule banning loans that primarily 

relied on collateral and were not based on the borrower’s abili~ to repay 
the loan.~3 Professor McCoy testified, however, that the rule was "vague in 
design and execution," and that national banks and their subsidiaries mostly 
ignored it.~4 Furthermore, contrary to the OCC’s assertion that national 
banks were not substantially involved in predatory lending,~5 Professor 

76. See EEl DING ET AL., CTR. FOR CMTY. CAPITAL, UNIV. OF N.C. AT CHAPEL [IILL, THE 
IMPACT OF FEDERAL [:~REEMPTION OF STATE ANTI-P~REDATORY LENDING LAWS ON THE 

FORECSOSb’aE CR~S~S 5 (2010). 

77. See id 

78. See Regulato~ Restructuring: Safeguarding Consumer Protection and the Role of the 

Federal Reserve: Hearing Before the Subcomm. on Domestic Monetary Policy & Tech. of the H. 

Comm. on Fin. Servs., 11 lth Cong. 11 (2009) [hereinafter McCoy Testimony] (statement of Pro£ 
Patricia A. McCoy) (opining that "[t]ederal preemption might not have devolved into a banking 

crisis of systemic proportions had OTS and the OCC replaced state regulation ... with a 

comprehensive set of binding rules"). 

79. See id.; Turmoil in the U.S. Credit Markets: Ihe Genesis of the Current Economic 
Crisis: Hearing Before the S. Comm. on Banking, Hous., and Urban/~ff!~irs, 110th Cong. 23 24 

(2008) [hereinafter Stein Testimony] (testimony of Eric Stein, Vice President, Center for 
Responsible Lending). 

80. See3/JcCoy Testimoro,, supra note 78, at 12. 

81. See id 

82. See id 

83. See 12 C.F.R. § 34.3 (2010). 

84. See~JcCoy Testimony, supra note 78, at 13. 

85. See News Release, Office of the Comptroller of the Currency, OCC Issues Final Rules 
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McCoy testified that, in 2005, the five largest national banks--Bank of 
America, JP Morgan Chase Bank, Citibank, Wachovia Bank, and Wells 
Fargo--were all involved in low documentation and no documentation 
loans, and they ended up suffering substantial losses as a result of this 
activity,s6 The OCC’s inadequate protection of consumers is shown 
dramatically by the lack of enforcement measures that the OCC took to 
confront abusive lending practices: of the 495 enforcement actions between 
2000 and 2006, only one concerned subprime lending,s; Moreover, despite 
publishing an Interagency Guidance on Nontraditional Mortgage Product 
Risks in 2006, it appears that the OCC’s guidance was largely ignored.% As 
the former senior vice president of the Center for Responsible Lending, 
Eric Stein, testified to Congress, "Countywide booked $161 billion in 
payment option ARM loans while it was under the watch of the OCC, but 
86% of those loans could not meet the interagency guidelines.’’s9 

The considerations discussed above suggest that Bar-Gill and Warren 
were correct when they stated that federal preemption would not have been 
such a problem if the federal regulators had been more aggressive in 
protecting consumers from harmful financial practices.9° The dilemma that 
preemption presented for federal regulators was in large part a consequence 
of federal inaction. However, the preemption dilemma--as well as the 
debate about preemption--is likely to change significantly in the future. 
There is reason to believe that Dodd-Frank creates a state and federal 
structure that promotes the economic values underlying preemption while 
at the same time promising stronger consumer financial protections. This 
Recent Development next discusses changes that Dodd-Frank makes to 
consumer financial protection at the federal level, and how this change 
helps resolve the preemption dilemma. 

HOW THE CONSUMER FINANCIAL PROTECTION BUREAU HELPS 

RESOLVE THE PREEMPTION DILEI’~9(IA 

An interesting consequence of Dodd-Frank’s enactment is that 
preemption will no longer pose as severe a dilemma as it has recently. This 
view of the effect of Dodd-Frank on consumer financial protection is based 
on two premises. First, the CFPB will have substantial authority to enact 

on National Bank Preemption and Visitorial Powers; Includes Strong Standard to Keep Predatory 

Lending out of National Banks 2 (Jan. 7, 2004), http://www.occ.gov/statici news-issuancesinews- 
releasesi2004inr-occ-2004-3.pdf ("[T]here is scant evidence that regulated banks are engaged in 

abusive or predatory practices."). 

86. See~’~lcCoy Testimony, supra note 78, at 13 14. 

87. See Berner & Grow, supra note 10, at 36. 

88. See Stein Testimony, supra note 79, at 22. 

89. Id (emphasis added). 

90. See Bar-Gill & Warren, supra note 1, at 83. 
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and enforce tough, nationwide consumer protections. Thus, the regulations 
it issues have the potential to protect consumers without the economic costs 
usually associated with state consumer protection. Because it is likely that 
this agency will pursue stronger federal consumer financial protection 
regulations and enforcement than in the past, there will be less urgency for 
such laws at the state level. Second, Dodd-Frank has given the states a 
substantial role in consumer protection, so they can serve as a second line 
of defense for consumers if federal regulation proves to be ineffective or 
inadequate. Consequently, Dodd-Frank restores some balance to the 
interaction of federal and state consumer financial protection authority, and 
the new regulatoDT structure it creates promises to make the preemption 
dilemma much less challenging. This Part analyzes how the creation of the 
CFPB helps resolve the preemption dilemma by strengthening federal 
consumer financial protection. 

A. A Regulator with ~lotivation and Authority 

The CFPB will be an independent agency housed within the Federal 
Reserve System ("FRS").91 It will come into existence on the "designated 
transfer date," July 21, 2011, when the consumer protection authority of the 
other federal financial regulators will be transferred to the Bureau.92 Until 

that time, the secretaD of the treasu~ is responsible for setting up the 
CFPB.93 Although there has been speculation that political opponents of the 
CFPB will try to weaken or even eliminate the Bureau, the likelihood of 
these opponents succeeding is small.94 

The primal~. mission of the CFPB is to "implement and, where 

applicable, enforce Federal consumer financial law consistently for the 
purpose of ensuring that all consumers have access to markets for 

91. See DArn3 H. CARPENTER, CONG. I~ESEARCH SERV., R41338, THE DODD-FRA_NVK V~rALL 
STREET REFORM AND CONSL~IER PROTECTION ACT: TITLE X, THE CONSL~IER FINANCIAL 

PROTECTION BLTREAU 4 (2010). 
92. See Cheyenne Hopkins, Date Set for Shif! in Regs, AM. BANKER, Sept. 21, 2010, at 4, 4. 

Federal agencies such as the OCC, Federal Deposit Insurance Corporation ("FDIC"), OTS, and 
others that were responsible for enforcing federal consumer financial protection laws before 
Dodd-Frank will continue exercising this authority until the designated transt~r date. CARPENTER, 

supra note 91, at 2. 

93. Bureau of Consumer Financial Protection (CFPB), U.S. DEP’T OF THE TREASURY, 
http://www.treasury.gov/initiativesiPages/cfpb.aspx (last visited Apr. 10, 2011 ). 

94. See Bra@ Dennis, Republicans Target Regulato~ Overhaul, WASH. POST, Dec. 25, 

2010, at A14. One reason why Dodd-Frank is unlikely to be repealed or significantly changed in 

the near future is that it has proven to be very popnlar with the public. A Gallup poll revealed that 
sixty-one percent of Americans approve of the legislation and thirty-seven percent disapprove. 
Lydia Saad, Among Recent Bills, Financial Reform a Lone PlusJbr Congress, GALLUP (Sept. 13, 

2010), http://www.gallup.com/poll/142967/ among-recent-bills-financial-reform-lone-plus- 
congress.aspx. 
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consumer financial products and services and that [these markets] are fair, 
transparent, and competitive.’’9S By focusing solely on consumer protection, 
the Bureau promises to be much more effective at preventing the kind of 
abusive lending practices to which the OCC and the OTS were slow to 
respond. Moreover, the CFPB consolidates the enforcement of existing 
federal consumer protection laws that deal with financial products and 
services.96 These include the Fair Credit Reporting Act, the Fair Debt 
Collection Practices Act, the Homeownership and Equity Protection Act of 
1994, and the Truth in Lending Act ("TILA"), to name just a few of over a 
dozen federal laws.97 Unlike in the past, when responsibility for enforcing 
consumer financial protection laws was given to regulators whose primary 
mission was not consumer protection,9~ a single regulator, the CFPB, is 
now responsible for enforcing these laws.99 This will make enforcement of 
these laws occur faster and more frequently, thereby reducing the lag time 
between innovation in the financial industry and regulatory responses.1°° 

In order to achieve its mission, the CFPB has authoriU to regulate a 
wide range of financial products and services including extensions of 
credit, servicing loans, debt collection, taking deposits, check cashing, 
credit counseling, debt management, and credit report sel~ices.101 The 
entities over which the CFPB will be the primary consumer protection 
regulator include depository institutions with assets greater than $10 billion 
as well as certain nondepository institutions such as mortgage servicers and 
originators, loan modification or foreclosure relief services, and payday 
lenders.~°: The financial regulators that have traditionally had consumer 
protection authori~ (such as the OCC and the Federal Deposit Insurance 
Corporation ("FDIC")) will continue to have this authority over those 
financial entities not covered by the CFPB, such as depository institutions 
with assets less than $10 billion.1°~ 

95. Dodd-Frank Wall Street Reform and Consumer Protection Act, Pub. L. No. ll 1-203, 
§ 1021, 124 Star. 1376, 1979 80 (2010) (codi fled at 12 U.S.C.A. § 5511 (West S upp. 2011 )). 

96. See CARPENTER, supra note 91, at 5 6. 

97. See id at 6. 
98. See Bar-Gill & Warren, supra note 1, at 90 ("These agencies are designed with a primary 

mission to protect the safe~ and soundness of the banking system. This means protecting banks’ 

profitability. Consumer protection is, at best, a lesser priority that consists largely of enforcing 

Truth-in-Lending disclosnre rnles."). 

99. See § 1021(b), 124 Stat. at 1980 (codified at 12 U.S.C.A. § 5511). 

100. See R. Christian Bruce, Consumer Protection: Retail Bank Firms, Fearing a Buzzsaw, 

~ve New Comp#ance Testsf!)rFairne~s; BANKING DAILY, Aug. 31,2010, al D3. 

101. See § 1002(15), 124 Stal. at 1957~50 (codified at 12 U.S.C.A. § 5481 ). 

102. §§ 1024 1026, 124 Star. at 1987 95 (codified al 12U.S.C.A. §§ 5514 5516). 
103. CARPENTER, supra note 91, at 8. 
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The CFPB’s core consumer protection functions will include 

rulemaking, entbrcement, and oversight.1°4 Dodd-Frank gives the Bureau 

the power to "prescribe rules and issue orders and guidance, as may be 

necessm), or appropriate ... to administer and caru out the purposes and 

objectives of the Federal consumer financial laws, and to prevent evasions 

thereof.’’1°5 In addition to the Bureau’s power to adopt rules enforcing 

federal consumer financial laws that are already enacted, Dodd-Frank gives 

the Bureau the power to prohibit "unfair, deceptive, or abusive" acts or 

practices in the financial industry.1~6 The CFPB can only designate an act or 

practice as "unfair" if it causes or is likely to cause "substantial injur?."’ to 

consumers and is not "reasonably avoidable" by consumers, and if this 

injury is not "outweighed by countervailing benefits to consumers or to 

competition.’’1°7 An "abusive" act or practice is one that "materially 

interferes with the ability of a consumer to understand a term or condition 

of a consumer financial product or selwice" or that takes "unreasonable 

advantage" of a consumer’s misunderstanding, reasonable reliance, or 

inabiliU to protect his or her own interests.1°~ In order to enforce the federal 

consumer financial laws and the rules that the CFPB adopts, the Bureau 

may initiate investigations of financial companies and issue subpoenas.~°9 

Further, the CFPB may initiate civil actions in federal court against 

companies believed to have violated the Bureau’s rules or federal consumer 

financial laws.1~° Dodd-Frank also gives the CFPB the authoriU to seek 

civil penalties for violations of these regulations and laws.11~ As for 

oversight, the CFPB has the power to examine and require reports from 

financial entities that it regulates.112 

The Bureau promises to have a large budget, increasing the likelihood 

it will be effective in exercising its powers. Dodd-Frank allows the CFPB 

to take a maximum of 10% of the FRS’s total operating expenses in fiscal 

year ("FY") 2011, 11% in FY 2012, and 12% thereafter.~13 In FY 2009, the 

104. 

areas). 
105. 

106. 

107. 

108. 

10% 

110. 

111. 

112. 

See generally id (providing a detailed overview of the CFPB’s powers in each of these 

§ 1022, 124 Stat. at 1980 85 (codified at 12 U.S.C.A. § 5512). 

§ 1031(a), 124 Stat. at 2005 (codified at 12 U.S.C.A. § 5531). 

§ 1031(c)(1)(A) {B), 124 Stat. at 2006 (codified at 12 U.S.C.A. § 5531). 

§ 1031(d)(1~(2), 124 Stat. at 2006 (codified at 12 U.S.C.A. § 5531). 

See § 1052, 124 Star. at 2019~5 (codified at 12 U.S.C.A. § 5562). 

See § 1054, 124 Star. at 2028~9 (codified at 12 U.S.C.A. § 5564). 

See § 1055, 124 Star. at 202931 (codified at 12 U.S.C.A. § 5565). 
See CARPENTER, supra note 91, at 5. 

113. § 1017(a), 124 Star. at 1975 78 (codified at 12 U.S.C.A. § 5497). The precise 

mechanism for funding the Bureau is not entirely clear from the statute, but it appears to give the 

director of the Bureau significant control over the process: 

Each year (or qnarter of such year), beginning on the designated transfer date, and each 
quarter thereafter~ the Board of Governors shall transfer to the Bureau from the combined 
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FRS’s total operating expenses were $4.98 billion, so 10% would be 
approximately $500 million.114 By comparison, for FY 2010, Congress 
appropriated $291.7 million for the Federal Trade Commission ("IFTC"). 115 
Unlike the CFPB, only part of the FTC is focused on consumer protection, 
since its other major function is to focus on antitrust and competition 
issues.116 Finally, if the director of the CFPB determines that the funding 
level provided by the FRS is insufficient for the Bureau to effectively 
exercise its authority, a provision in Dodd-Frank authorizes additional 
appropriations up to $200 million for fiscal years 2010 through 2014.117 
But just as important as the size of the agency’s budget, the funding 
mechanism for the CFPB cannot be reviewed by Congress,11~ so the 
Bure au’ s funding is largely independent of politic s. 

Given the CFPB’s sweeping powers to enforce consumer financial 
laws and regulations, and given the significant resources provided to the 
Bureau that cannot be threatened by Congress’s appropriations process, the 
Bureau has the potential to be a powerful federal agency.119 If it turns out to 
be effective, the CFPB could help resolve the bitter preemption debates of 
the past decade. Addressing the concerns of one side of the preemption 
debate, the extensive power of the CFPB and its potemial to be an effective 
federal regulator should satis~ consumer protection advocates and state 
attorneys general who have felt compelled to act to fill the gaps created by 
weak federal regulation. As further explained below, the CFPB will be 
much more receptive to concerns about consumer protection raised at the 

earnings of the Federal Reserve System, the amount determined by the Director to be 

reasonably necessary to carry out the authorities of the Bureau under Federal consumer 
financial law, taking into account such other sums made available to the Bureau from the 

preceding year (or quarter of such year). 

hi. The use of the word "shall" in reference to the Board of Governors’ transfer of funds to the 

Bureau suggests that the board cannot veto or provide less than the amount of funds that the 

director determines is "reasonably necessary" for the agency to effectively exercise its authority. 
114. See CARPENTER, supra note 91, at 5~ 

115. See FED. TRADE C©MM’N, FISCAL YEAR 2011 BUDGET JUSTIFICATION SUMMARY 38 
(2010). The Burean’s budget will still be small in comparison with other federal agencies. The 
Environmental Protection Agency’s enacted budget for FY 2010 was $10.3 billion. EPA’s Budget 

and Spending, ENVTI~. PROT. AGENCY, http:// www.epa.goviplanandbudget/budget.html (last 

updated Apr. 7, 2011). Of course, the budget for both of these agencies is miniscule in 
comparison to the Department of Defense’s enacted budget for FY 2010, which was $660.3 

billion. U.S. DEP’T OF DEF., FISCAL YEAR 2011 BUDGET REQUEST 1 ~ (2010). 

116. See About the Federal Trade Commission, FED. TRADE COiV~i’N, 
http:i/www.ftc.gov/ftciabout.shtm (last updated June 17, 2010). 

117. § 1017(e)(2), 124 Stat. at 1979 (codified at 12 U.S.C.A. § 5497). 

118. See § 1017(a)(2)(C), 124 Stat. at 1976 (codified at 12 U.S.C.A. § 5497). 
119. Discussing the CFPB, Ed Yingling, the president and chief executive of the American 

Bankers Association, has stated that "[i]n many ways, it is the most powerful agency ever 
created." Last Week in ~)rds, AM. BANKEI~,, Jan. 3, 2011, at 2, 2. While this statement may be 

too strong, it provides insight into how banking leaders view the CFPB. 
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state level than the OCC or the OTS were. At the same time, the CFPB will 
address the concerns of the other side of the preemption debate: nationwide 
laws and regulations enforced by the CFPB will have the consistency and 
uniformity that supporters of preemption have argued were lacking in state 
consumer protection laws. Despite these benefits of the CFPB, there are 
several serious objections to the argument that the CFPB can help resolve 
the preemption dilemma. 

B. Worries About New Efficiency Problems, the FSOC, and Agency 

Capture 

One potential objection to the argument that the CFPB will help 

resolve the preemption dilemma is that, under Dodd-Frank, the CFPB 

provides a floor rather than a ceiling on consumer financial protection 

regulation. Section 1041(a)(2) states that "a statute, regulation, order, or 

interpretation in effect in any State is not inconsistent with the provisions 

of this title if the protection that such statute, regulation, order, or 

interpretation affords to consumers is greater than the protection provided 

under this title.’’12° This provision is somewhat unclear,121 but it arguably 

means that if a state’s consumer financial protection laws are stronger than 

any laws or regulations that the CFPB may enforce, then that state law will 

not be preempted by any federal consumer laws in Dodd-Frank or rules 

promulgated by the CFPB based on those laws.1~ If this is the case, then 

there is a possibility of a patchwork of consumer protection laws across all 

fifty states, seemingly undermining the claim here that Dodd-Frank can 

help promote uniformity in consumer financial protection law. 

In response to this objection, the argument of this Recent 

Development is not that Dodd-Frank will completely eliminate the 

efficiency problems associated with laws that va~ from state to state. 

Rather, because of the power given to the CFPB by Dodd-Frank, this 

agency will have the capacity to pass and enforce strong regulations that 

will increase the effectiveness of federal regulation of the financial industry 

and thereby reduce the need for state regulation. As a result, the need for 

federal regulators to preempt state law will decline, and the dilemma that 

preemption presents will not be as significant. Although improved federal 

regulation promises to reduce the need for state laws, it will not by any 

120. Id 

121. For example, as more fully developed below, it is unclear how section 1041(a)(2) relates 

to the preemption provisions that concern the NBA and the Home Owners Loan Act ("HOLA") 

in sections 1044 and 1046, respectively. It is also unclear whether section 1041(a)(2) means that 

those more protective state laws are entirely protected from preemption, since section 1041(a) 

does not mention preemption. 
122. See BROO?vm & MARKHAM, supra note 15, at 369 71; CARPENTER, supra note 91, at 14. 
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means eliminate the importance of state regulation, or eliminate 
inconsistency between such laws from state to state. There are still likely to 
be conflicting state consumer laws after Dodd-Frank, but because of the 
CFPB, the economic rationale for preempting these laws will not be as 
strong as in the past. Furthermore, as more fully developed below, section 
1041(a) seems to be limited to the consumer protection laws transferred to 
the CFPB and the rules based on them; state laws that are inconsistent with 
the NBA and the Home Owners Loan Act ("HOLA") may still be 
preempted, though Dodd-Frank makes it harder for federal regulators to do 
SO.123 

Another potential objection to the argument developed here is that 
even if the CFPB helps resolve efficiency problems created by differing 
state consumer protection laws, the CFPB may create new efficiency 
problems.124 For example, the Bureau’s efforts to protect consumers from 
unfair or abusive practices may result in decreased lending or limit the 
ability of financial companies to innovate and provide new products to 
consumers.12S Leaders in the banking industry have argued that the CFPB’s 
power to regulate "abusive" financial practices will lead to significant 
uncertainty, since unlike the terms "unfair" and "deceptive," the term 
"abusive" does not have an established legal meaning.126 Furthermore, it 
might be argued that because the CFPB is exclusively focused on consumer 
protection, it may adopt regulations or take enforcement actions without 
any concern for the safety and soundness of the depository institutions it 
regulates.~7 The CFPB could end up harming these institutions, and in turn 
harm consumers.~s So, the charge is that the CFPB has merely shifted the 
problem in the preemption dilemma: instead of inefficiency stemming from 
inconsistent state regnlation, the Bureau itself could harm consumers by 
limiting the ability of financial companies to innovate and lend. By 
resolving one dilemma, the Bureau may create another. 

There are several responses to these concerns. First, as already noted, 
the CFPB may not declare a financial act or practice "unfair, deceptive, or 

123. See § 1044, 124 Stat. at 2014 17 (codified at 12 U.S.C.A. § 25b); § 1046, 124 Stat. at 

2017 18 (codified at 12 U.S.C.A. § 1465). 

124. See Thomas P. Vartanian, Viewpoint: Watch Do&t-Frank Sleeper Provisions. AM. 
BA~,NER, Sept. 10, 2010, at 8, 8. 

125. See Cheyenne Hopkins, ’Chilling Effect’ of ’Abusive’ in Dodd-Frank~ A~. BANKER, 

Nov. 23, 2010, at 1, 1. 
126. Id 

127. For example, the chairman of the FDIC, Sheila Bair, argued that separating consumer 

financial protection regulation from safeU and soundness regulation would undermine both goals. 

See Regulatory Per~spectives on the Obama Administration’s Financial Regulato~ Ref!)rm 

Proposals: Hearing Befl)re the tI. Comm. on Fin. Servs., 11 I th Cong. 69 (2009) (statement of 

Sheila Bair, Chairman, FDIC). 
128. See id 
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abusive" if the injury to consumers is "outweighed by countervailing 
benefits to consumers or to competition.’’129 Thus, the CFPB must carefully 
balance the benefit to consumers from its rulemaking with the potential 
costs. Second, before adopting any new rules, the CFPB must first consult 
with the other federal financial regulators during the comment phase.13° If 
one of these regulators objects to a rule that the CFPB chooses to adopt, the 
CFPB must include the objection and the Bureau’s response in its notice to 
the public.TM This will allow agencies like the OCC to have some influence 
over the CFPB’s rulemaking decisions and force the Bureau to publicly 
argue that its rules will not reduce lending, stifle innovation, harm the 
soundness of banks, or increase the costs of financial products and services. 
A third response, and perhaps the strongest, is that Dodd-Frank constrains 
the CFPB through the newly created Financial Stabili~T Oversight Council 
(~’FSOC").132 The FSOC’s voting members include the secreta~T of the 
treasury, who acts as chair, and federal financial regulators (including the 
director of the CFPB).1~3 The FSOC is responsible for "identifying threats 
to the financial stabili~~ of the United States; promoting market discipline; 
and responding to emerging risks to the stability of the United States 
financial system.’’~34 The FSOC has the power to set aside or stay the 
adoption of a rule by the CFPB if it believes the rule "would put the safety 
and soundness of the United States banking system or the stabili~~ of the 
financial system of the United States at risk.’’~3s Upon the request of any 
member of the FSOC, and if two-thirds of its members agree, the FSOC 
may stay the adoption of one of the CFPB’s rules for a maximum of ninety 
days.136 Further, the FSOC may set aside one of the CFPB’s rules if two- 
thirds of its members vote to do SO.137 

The power that the FSOC will have to stay or set aside the CFPB’s 
regulations raises the concern that the preemption dilemma may reappear in 
the same form. If the FSOC may veto the CFPB whenever it finds that its 
regulations or enforcements pose a threat to the economy, the CFPB may 
turn out to be ineffective in protecting consumers. This may lead states to 
adopt tougher consumer protection regulations than the federal regulators, 

129. Dodd-Frank Wall Street Retbrm and Consumer Protection Act, Pub. L. No. 111-203, 
§ 1031(c), 124 Stat. 1376, 2006 (2010) (codified at 12 U.S.C.A. § 5531 (West Supp. 2011)). 

130. § 1022(b)(2)(B), 124 Stat. at 1981 (codified at 12 U.S.C.A. § 5512). 

131. § 1022(b)(2)(C), 124 Stat. at 1981 (codified at 12 U.S.C.A. § 5512). 

132. See § 111, 124 Star. at 1392 (codified at 12 U.S~C.A. § 5321). 

133. Id 

134. F#tancial Stability Oversight Cou~tcil, U.S. DEP’T OF THE TREASURY, 
http:i/www.treas.gov/FSOC/(last visited Apr. 10, 2011 ). 

135. § 1023(a), 124 Stat. at 1985 (codified at 12 U.S.C.A. § 5513). 

136. § 1023(c), 124 Stat. at 1985 86 (codified at 12 U.S.C.A. § 5513). 
137. See id Settiug aside a CFPB role makes it unenforceable. See id 
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once again presenting the dilemma of whether the federal government 
should preempt these state laws. Furthermore, there is always the 
possibili~ of regulatory "capture," where an agency becomes subservient 
to the interests of the industry it is attempting to regulate.13~ An obvious 
way that the CFPB could fall to regulatory capture would be if the director 
of the CFPB is more interested in protecting the financial industry than 
consumers.139 Other means of capture could involve the financial industry 
having greater access to senior staff in the CFPB than consumers or their 
advocates and thereby tilting policymaking decisions by the agency in the 
direction of the industry’s interests and away from the interests of 
consumers.14° If the FSOC or regulatory capture undermines the CFPB’s 
ability to protect consumers, states may feel the need to pass their own 
consumer protection laws again, and the issue of preemption returns. 

In response to these concerns, the two-thirds majori~ requirement tbr 
the FSOC to set aside one of the CFPB’s regulations is likely to be a high 
bar to meet. Since there are ten voting members on the FSOC,141 and the 
director of the CFPB is a member, the director would need to persuade just 
three other members in order to defeat any attempt to set aside one of the 
Bureau’s regulations. Regulatory capture is likely the most serious threat to 
the potential of the CFPB to be an effective agency, but there are aspects of 
the agency’s design which could prevent this result. First, the director is 
appointed by the president and confirmed by the Senate to a five-year term 
and may only be removed from office by the president for "inefficiency, 
neglect of du~", or malfeasance in office.’’~4~ This provides the director with 
a degree of independence from any potential political pressure from a 
president who may disagree with the policy choices of the CFPB.143 At the 
same time, the funding mechanism for the CFPB provides it with 
significant independence from the political process in Congress. The 
Bureau is not funded through the regular appropriation process, but rather 
gets its funding through an assessment on the FRS’s annual total operating 

138. See Rachel E. Barkow, Insulaiing Agencies: Avoiding Capture Through Institutional 

Design, 89 Ttzx. L. REV. 15, 21 n.23 (2010) (defining "capture" as "responsiveness to the desires 

of the industry or groups being regulated"). 

139. One well-known means of capture, called the "revolving-door" phenomenon, occurs 

when the head of an agency is influenced by the potential for future employment in the industry 

and, as a result, regulates that industLw lightly. See id at 23. 

140. See id. at 22 (’°Industry groups are . .. better positioned to monitor agencies closely and 
to challenge any and all agency decisions that will negatively affect them."). 

141. § 111,124 Star. at 1392 (codified at 12 U.S.C.A. § 5321). 

142. § 1011, 124 Star. at 1964 (codified at 12 U.S.C.A. § 5491). 
143. See Barkow, supra note 138, at 28 ("Empirical studies on when Congress opts for good- 

cause provisions support the view that this design feature seems largely aimed at stopping 

presidential pressure in particular and not necessarily at preventing interest group or partisan 
influence in general."). 
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expenses.144 As a result, Dod&Frank takes steps to insulate the CFPB from 
political pressure from both Congress and the president.145 Of course, this 
could cut both ways: the Bureau could ignore Congress’s wishes to be 
more aggressive on the consumer protection front, or it could ignore 
Congress’s wishes for it to be less aggressive. A lot depends, therefore, on 
the staffing of the Bureau, and most especially, who serves as director. 

The early signs suggest that those staffing the CFPB will fight against 
agency capture. On September 17, 2010, President Obama appointed 
Professor Elizabeth Warren to help Treasury Secretary Timothy Geithner 
establish the Bureau.146 Because of political challenges, President Obama 
did not nominate Warren to become the director of the CFPB.147 
Nevertheless, Warren’s role has provided her with the opportunity to create 
a strong Bureau that could resist attempts of the financial industry or the 
Bureau’s ideological opponents to weaken it.14~ Although Warren was 
appointed on a temporary basis, she has served as the de facto head of the 
CFPB.149 Warren has had wide latitude to hire staff and establish a culture 
at the CFPB, leaving an imprint on the Bureau which will likely last long 
after she leaves.15° In fact, within the first few months of her tenure, Warren 
had already hired about 100 high-level staffers to assist with setting up the 
Bureau.TM 

In spite of these reasons for optinfism that the CFPB will be able to 
fulfill its mission, capture remains a serious threat: considering the 
lobbying power of the financial industry, it will likely be aggressive in its 
attempt to capture the CFPB. It would be naive to suppose that simply 

144. See CARPENTER, supra note 91, at 5. 

145. See generall~v Barkow, supra note 138 (describing ways in which independent agencies 
can be designed in order to insulate them ti-om capture and noting that for-cause removal and 

independent funding are m,o key elements of this design). 

146. Jackie Cahnes & Sewell Chan, Obama Chooses Warren to Set Up Consumer Bureau, 

N.Y. T~MgS, Sept. 18, 2010, atB5. 
147. Id. 

148. Warren is one of the strongest advocates of consumer financial protection in the nation, 
and her abili~’ to persuade Congress and President Obama to adopt her idea of the CFPB is a 

testament to her effectiveness. See Joe Nocera, Consumers ClamoringJbr a Leader. N.Y. 

Aug. 21, 2010, at B1. Furthermore, her dual placement as both an assistant to President Obama in 

the White House and as a special advisor to the treasury secretary has likely given her a 
significant mnount of power and influence. As an "assistant to the president," Warren has a title 
that is also °’held by [otherl senior White House advisors." Calmes & Chan, supra note 146. 

149. Technically, the treasury secretary serves as the director for this period of time. See 

Dodd-Frank Wall Street Reform and Consumer Protection Act, Pnb. L. No. 111-203, § 1066, 124 

Star. 1376, 2055 (2010) (codified at 12 U.S.C.A. § 5586 (West Snpp. 2011)). However, Secretary 
Geithner has given Warren most of the responsibilities of the director. See Sudeep Reddy, 

Consumer Agency’s Path Will Be Set by First Chief WALL ST. J., July 6, 2010, at A4. 

150. See Reddy, supra note 149. 

151. Ben Protess, Consumer Watchdog Builds Up Its Ranks, N.Y. T~MES, Jan. 6, 2011, 
http:i/dealbook.nytimes.com/2011/01/06iconsumer-watchdog-builds-up-its-ranksi. 
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because an agency has had strong leadership early on, and has several 

design features built into it which make it less likely to be captured, that it 

is therefore immune to capture.152 Fortunately, Dodd-Frank provides an 

important safeguard for consumers in case the CFPB turns out to be 

ineffective. That safeguard is the increased power that Dodd-Frank gives 

the states. In fact, this element of the law may help protect the CFPB from 

capture, as more fully explained below, since Dodd-Frank allows the states 

to serve as a very important check on the federal government’s role in 

consumer financial protection. First, Dodd-Frank weakens the ability of 

federal regulators to preempt state consumer financial protection laws, thus 

strengthening the states’ power to pass such laws.153 Second, states have 

new powers under Dodd-Frank to enforce federal law and to influence 

federal consumer protection regulation.1s4 The next Part discusses both of 

these features of the legislation and argues that Dodd-Frank has created a 

structure of dynamic federalism in consumer financial protection which 

goes further in resolving the preemption dilemma than the CFPB is capable 

of on its own. 

IV. THE WEAKENING OF PREEMPTION AND THE RISE OF DYNAMIC 

FEDERALISM 1N CONSUMER FINANCIAL PROTECTION 

A. Enhanced Consumer Financia! Protection Authority for States 

The first thing to note about Dodd-Frank’s preemption provisions is 

that they only apply to "state consumer financial laws," which are state 

laws that "directly and specifically regulat[e] the manner, content, or terms 

and conditions of any financial transaction ... or any account related 

thereto, with respect to a consumer.’’~ss This provision means that the 

preemption provisions in Dodd-Frank do not apply to basic contract laws or 

unfair and deceptive acts or practices laws, which have traditionally been 

excluded from federal preemption,ls~ Another point is that the changes 

152. Another serious problem that the CFPB may face is finding a director who can be 

confirmed by the Senate. Until a permanent director is confirmed, the Bureau’s powers are 

limited it cannot adopt new rules and it cannot regulate nonbank financial companies. See 

Sheryl Harris, Consumer Financial Protection Bureau Finding Its Fooling, PLAIN DEALER 

(Cleveland,       Ohio),       Feb.       12,       2011,       http:i/www.cleveland.comi 

consumeraffairs/index.ssf!2011i02/consmner financial protection 1.html. 

153. Dodd-Frank weakens the standard of preemption for state laws that conflict with the 

NBA and the HOLA, and it also adds procedural hurdles that both the OCC and the courts must 

follow which make preemption more difficult. See § 1044(a), 124 Stat. at 2014 17 (codified at 12 

U.S.C.A. § 25b); § 1046(a), 124 Star. at 2017 18 (codified at 12 U.S.C.A. § 1465). 
154. See, e.g., § 1041(c), 124 Star. at2011 12 (codified at 12 U.S.C.A. § 5551). 

155. § 1044(a), 124 Stat. at 2014 17 (codified at 12 U.S.C.A. § 25b). 
156. LAI~YD, EN SAUNDERS, NAT’L CONSUMgR LAW CTR., Tile ROLE OF THE STATES UNDER 

THE DODD-FRA_XrK WALL STREET REFORM AND CONSUXmR PROTECTION ACT OF 2010, at 7 
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Dodd-Frank makes to the preemption standards of the NBA and the HOLA 
do not go into effect until the "designated transfer date" on July 21,2011.157 
However, only financial transactions made prior to the date that Dodd- 
Frank was enacted (July 20, 2010) will be grandfathered in; thus, the old 
preemption standard will apply to these transactions,ls~ A final prelimina~r 
point is that, as discussed in the last Part, section 1041(a)(2) provides that 
"a statute, regulation, order, or interpretation in effect in aw State is not 
inconsistent with the provisions of this title if the protection that such 
statute, regulation, order, or interpretation affords to consumers is greater 
than the protection provided under this title.’’1s9 The preemption standards 
relating to the NBA and the HOLA, discussed below, are seemingly 
distinct from any effect on preemption contained in section 1041(a)(2).1~° 
But for all of the federal consumer laws to be enforced by the CFPB, and 
the rules that the CFPB promulgates based on these laws, section 
1041(a)(2) seems to insulate from preemption those state laws that are 
more protective of consumers than comparable federal laws or regulations. 

As for the preemption of state consumer financial laws by the NBA or 
the HOLA, Dodd-Frank makes several amendments to these federal 
statutes and sets out a multi-element standard of preemption. First, with 
respect to the NBA or regulations issued under it, a state consumer 
financial law is preempted if it has a "discriminatolT effect on national 
banks," meaning the law does not impact a state bank as strongly as it 
would a national bank.1~1 Second, if a state consumer financial law 
"prevents or significantly interferes with the exercise by the national bank 
of its powers," then it is preempted.1~2 Here, Dodd-Frank expressly 
incorporates the standard of preemption from Bar~wtt Bank.~ ~ Third, a state 
consumer financial law is preempted if a federal law contains a provision 
that explicitly preempts that state law.1~4 With respect to thrifts, Dodd- 
Frank eliminates the OTS and transfers its powers to the Federal Reserve 

(2010), http://www.nclc.orgiimagesipdf/legislation/dodd- frank-role-o f-the- state s.pd£ 

157. § 1048, 124 Stat. at 2018 (codified at 12 U.S.C.A. § 5582). 

158. § 1043, 124 Stat. at 2014 (codified at 12 U.S.C.A. § 5553). 

159. § 1041(a)(2), 124 Stat. at2011 (codified at 12 U.S.C.A. § 5551). 
160. The preemption provisions in Dodd-Frank, including sections 1041(a)(2), 1044, and 

1046, are somewhat unclear and courts will undoubtedly spend a lot of time studying them to 

determine Congress’s intent. However, based on the language of the provisions and their separate 

locations in the text of Dodd-Frank, a plausible interpretation is that section 1041(a)(2) exempts 

state consumer protection laws from preemption by federal consumer protection laws while 

sections 1044 and 1046 set a different preemption standard based on the NBA and the HOLA. 

161. § 1044(a), 124 Stat. at 2014 17 (codified at 12 U.S.C.A. § 25b). 

162. Id 

163. Id (citing Barnett Bank of Marion Cn~., N.A.v. Nelson, 517 U.S. 25 (1996)). 

164. ld 
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and the OCC.165 The law’s amendment to HOLA replaces the OTS’s field 
preemption standard with the standard that it applies to state laws 
regulating national banks, so that in both cases the conflict preemption 
standard of Barnett Bank applies. 166 

Dodd-Frank significamly weakens the standard of preemption 
articulated by the OCC in its 2004 rule and the standard that the OTS had 
applied to national thrifts. First, Dodd-Frank completely eliminates the 
OCC’s language that state laws would be preempted if they "obstruct, 
impair, or condition" a national bank in exercising its powers.167 Instead of 
following this formulation, Dodd-Frank explicitly and repeatedly uses the 
Barnett Bank language, requiring a state law to "prevent or significantly 

.... ,168     ¯ interfere with the exercise by the national bank of Its powers/    This 
language is notably different from the OCC’s 2004 rule: Dodd-Frank 
makes no reference to a state law being preempted if it puts conditions on 
the ability of a national bank to exercise its powers, and Dodd-Frank 
requires significant interference, whereas the OCC’s 2004 formulation 
merely required obstruction or impairment. Second, these changes are not 
insignificant linguistic differences between the two formulations. Section 
1044 provides, as a rule of construction for the preemption standard, that 
"[t]his title does not occupy the field in any area of State law.’’169 This 
explicit rejection of field preemption is strong evidence that the preemption 
standard in Dodd-Frank is meant to reject the de facto field preeinption in 
the OCC’s 2004 rule.17° Third, it is worth remembering that the facts of 
Barnett Bank involved a fairly straightforward inatter of conflict between 
state and federal laws: the Florida statute stated that national banks could 
not sell insurance in towns of less than 5,000 people while the federal 
statute said that national banks could engage in this activi~’.171 So in 
Barnett Bank, a single state law was preempted because it conflicted with a 
federal law, and since Dodd-Frank repeatedly referenced this case in setting 
its preemption standard while not referring to the 2004 OCC rule even 
once, it is reasonable to conclude that it was favoring the conflict 
preemption of Barnett Bank over the de facto field preemption of the 
OCC’s rule. 

In opposition to this view of the standard of preeinption in Dodd- 
Frank, it has been argued that the law does not actually overturn the OCC’s 

165. § 312(b), 124 Stat. at 1521~2 (codified at 12 U.S.C.A. § 5412). 

166. See § 1046(a), 124 Star. at 2017 18 (codified at 12 U.S.C.A. § 1465). 

167. See 12 C.F.R. § 7.4008 (2010). 

168. § 1044(a), 124 Stal. at 2014 17 (codified at 12 U.S.C.A. § 25b). 

169. /d 

170. Id; see supra texl accompanying notes 46 55. 

171. Barnett Bank of Marion CnU., N.A.v. Nelson, 517 U.S. 25, 27 ~9 (1996). 
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2004 rule because, during the legislative debate over Dodd-Frank, Senator 

Thomas Carper deleted a provision that would have explicitly invalidated 
the rule.172 This is not, however, conclusive evidence of Congress’s intent 

since there is other evidence of the legislative process that suggests the 

opposite conclusion. For example, Congress rejected an amendment by 

Representative Melissa Bean that would have required a state law to be 

preempted if it "impairs or hampers" the exercise of a national bank’s 

powers, language that is similar to the "obstruct, impair, or condition" 
language of the OCC’s 2004 rule.173 Thus, the legislative histol~. does not 

help those who would argue that Congress meant to keep the OCC’s 2004 

rule intact in Dodd-Frank. 

Dodd-Frank also provides that state consumer financial laws may 

"apply to a subsidiary or affiliate of a national bank.., to the same extent 

that the State consumer financial law applies to any person, corporation, or 

other entity subject to such State law.’’174 As a result of this provision, states 

may regulate the operating subsidiaries of national banks in the same way 

that they would regulate any other business in the state.175 Operating 

subsidiaries will no longer be protected by the federal standard of 

preemption applied to national banks.1;6 

In addition to changes to the standard of preemption and its 

applicabili~" to operating subsidiaries, Dodd-Frank makes major changes to 

the procedures that the OCC and the courts must now use in order to 

preempt state financial laws. For example, the law requires that when the 

OCC preempts a law, it must do so on a "case-by-case basis.’’1~ This 

requirement further shows how Dodd-Frank reverses the OCC’s 2004 rule, 

which carved out large areas of state lending laws that could be applied to 

national banks and held that they would be preempted,l~s By contrast, 

Dodd-Frank directs the OCC to determine that a specific state consumer 

financial law, and those laws of other states with "substantively equivalent 

172. R. Christian Bruce, Federal Preemption Remains l~3able in Wake of Dockt-Frank, 

BANN2ING DAILY, Feb. 14, 2011, at D13. 
173. See SA~NDEI~,S, supra note 156, at 6; Brady Dennis, Hoarse Steps Closer to Passing 

Financial Reguhttion Overhaul. WASH. POST, Dec. 11, 2009, at A22. In fact, the preemption 

language that was ultimately adopted was seen by some legislators as a compromise between 

those who wanted to exempt states from being preempted when they passed strong consumer 

protection laws and those who wanted a much stronger preemption standard. See Dennis, supra. 

174. § 1044(a), 124 Stat. at 2014 17 (codified at 12 U.S.C.A. § 25b). 
175. See id 

176. Observers believe that, because of this provision, national banks are likely to "roll up" 

their operating subsidiaries so that they are part of the national bank and are therefore protected 

by preemption. See Kate Ber~, What toDo with Home Loan Unils. AM. BANKER, Aug. 23, 2010, 

at 1, 1. 

177. § 1044(a), 124 Stat. at 2014 17 (codified at 12 U.S.C.A. § 25b). 

178. See 12 C.F.R. § 34.4 (2010). 
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terms," ought to be preempted.179 The abili~ of the OCC to preempt other 
state laws with "substantively equivalent terms" is constrained by the 
requirement that the OCC must consult with the CFPB and take its views 
into consideration.1~° In addition to requiring the OCC to consult with the 
CFPB before issuing its preemption determinations, Dodd-Frank also 
requires the OCC to provide "substantial evidence" justifying that 
preemption of a state consumer financial law follows the standard set out in 
Barnett Bank. 181 

Another procedural change made by Dodd-Frank is the standard of 
judicial review it creates for the OCC’s preemption determinations.1~2 
When courts review these determinations, they must take into account "the 
consideration of the agency, the validity of the reasoning of the agency, the 
consistency with other valid determinations made by the agency, and other 
factors which the court finds persuasive and relevant to its decision.’’1~3 
This standard of review is in contrast to the deferential standard toward 
administrative agencies taken by the courts and exemplified by ~evron v. 
National Resources Defense Council.1~4 The Supreme Court has previously 
stated that courts should not be deferential to federal agencies in 
preemption cases,l~s but courts have ignored this advice in the past and 
given the OCC Chevron-style deference, providing a "rubber stamp" to the 
OCC’s preemption determinations.1~ As a result of the standard of review 
set out in Dodd-Frank, courts will more likely be skeptical of the OCC’s 
preemption decisions than they would have been before the legislation. 

A final procedural change to preemption in Dodd-Frank is the 
emphasis on the transparency of OCC preemption decisions. First, Dodd- 
Frank requires the OCC to review its preemption decisions eve~ five years 
after the decision is made.~; During the review, the OCC must notify the 
public and take public comments to garner feedback about the specific 
preemption decision.1~ After the review is complete, the OCC must publish 
a notice in the Federal Register explaining why the preemption 
determination should continue, or why it should be rescinded.1~9 
Furthermore, when the OCC completes its review, it must submit a report 

179. § 1044(a), 124 Star. at 2014 17 (codified at 12 U.S.C.A. § 25b). 
180. Id 

181. Id 

182. Id 

183. Id 

184. See Chevron v. Nat’l Res. Def. Council, 467 U.S. 837, 842M5 (1984)~ 

185. See Watters v. Wachovia Bank, N.A., 550 U.S. 1, 40 (2007). 
186. See SAUNDERS, supra note 156, at 6. 

187. § 1044(a), 124 Star. at 2014 17 (codified at 12 U.S.C.A. § 25b). 

188. See id 

189. See id 
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of the review to Congress.19° These requirements will force the OCC to 
publicly justi~ its preemption decisions in a more rigorous manner than it 
has in the past, and the requirements will force the OCC to consider 
correcting mistaken preemption decisions. Increased political and public 
accountability for the OCC is likely to lead it to be more careful before it 
preempts state laws. 

All of these changes to federal preemption of state consumer financial 
protection laws mean that if the CFPB does not do an adequate job of 
protecting consumers, the states will be able to step in and pass laws that 
have a better chance of avoiding preemption than was the case before 
Dodd-Frank. But these changes to preemption are not the only way that 
Dodd-Frank empowers states. States have several new powers and roles in 
consumer financial protection as a result of Dodd-Frank. 

First, states can influence whether the CFPB adopts a new rule or 
makes a change to an existing rule.TM If a majority of states pass a 
resolution asking the CFPB to adopt or change a rule, then Dodd-Frank 
requires the CFPB to issue a notice of proposed rulemaking in response to 
the states’ request.19~ In considering whether to finalize a proposal from the 
states, the CFPB must consider whether an e:dsting law alrea@ provides 
stronger consumer protection, whether the benefits of the proposal would 
outweigh any potential costs to consumers, and whether the proposal would 
harm the safe~ and soundness of national banks.193 If the Bureau decides 
that it will not adopt a suggested new or modified rule, it must publish an 
explanation of its rationale in the Federal Register and provide a copy to 
each state that requested the new rule or modification as well as to the 
banking committees in Congress. 194 

Dodd-Frank also creates a right of action for state attorneys general to 
enforce any regulations adopted by the CFPB]9s Importantly, state 
attorneys general may initiate civil actions against national banks and 
thrifts in order to enforce the Bureau’s regulations]9~ Before taking any 
action against a financial institution to enforce CFPB regulations, state 
attorneys general must inform the Bureau.19~’ 

By creating the CFPB, weakening federal preemption, and extending 
new powers to states, Dodd-Frank will help resolve the preemption 

190. See id 

191. § 1041(c), 124 Stat. at 2011 12 (codified at 12 U.S.C.A. § 5551). 

192. § 1041(c)(1), 124 Stat. at2011. 

193. § 1041(c)(2), 124 Stat. at2011 12. 

194. § 1041(c)(3)(b), 124 Stat. at2012. 

195. § 1042(a)(1), 124 Star. at2012 (codified at 12 U.S.C.A. § 5552). 

196. § 1042(a)(2), 124 Star. at2013. 

197. § 1042(b)(1), 124 Star. at2013 (codified at 12 U.S.C.A. § 5552). 
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dilemma. The combination of these elements has created a structure of 
@namic federalism in the field of consumer financial protection. The 
concept of dynamic federalism has been discussed recently in the context 
of both environmental law and securities regulation,19~ and as the 
inlplementation of Dodd-Frank proceeds, it is likely that there will be 
increased discussion of dynamic federalism in the context of consumer 
financial protection. 199 

B. How Dynamic Federalism Helps Resolve the Preemption Dilemma 

Erwin Chemerinsky has challenged the traditional conception of 
federalism, which focuses on protecting state sovereignty from federal 
interference.2~’° For Chemerinsky, "federalism should be re-conceptualized 

as being about empowering government at all levels, rather than limiting 
power. The genius of having multiple levels of government is there are 

several different actors to advance rights and liberties.’’2°1 Chemerinksy has 
argued that the Supreme Court’s increasing willingness to preempt state 
laws undermines the values of federalism.:°2 These values include greater 

democratic decision making since local and state power is closer to the 
people; the opportunity for states to "serve as laboratories for 
experimentation" in order to determine which laws work and which do not; 

and the greater protection of liberty that multiple levels of government 
offer by serving as checks on each other.2°3 Therefore, based on concerns 

about federalism, Chemerinsky proposes a ve~3~ limited use of preemption, 
under which only express and conflict preemption are appropriate, and the 
latter should be used only where state and federal laws are "mutually 
exclusive.’’~°4 According to this view of federalism, the emphasis should 

not only be about protecting state sovereignty; it is also important that the 
federal government is active and empowered. Chemerinksy argues that 

198. See, e.g., Engel, supra note 12, at 170~3 (discussing dynamic federalism in the context 
of environmental law-); Jones, supra note 12, at 121~6 (discnssing dynamic federalism in the 

context of secnrities enforcement). 
199. This discnssion has already begun, with scholars noting how increasing state power in 

consumer financial protection can play a key role in providing a check on federal financial 
regulators, and thereby help insulate these regulators from capture. See Barkow, supra note 138, 

at 53 55. 

200. See Chemerinksy, supra note 14, at 1328 ~9; Erwin Chemerinsky, Federalism Not as 

Limits, But as Empowerment~ 45 U. KAN. L. REV. 1219, 1219 20 (1997). 
201. Chemerinksy, supra note 14, at 1315. 

202. See id. at 1326 ("Preempting state laws limits the abili~ of states to make choices that 
are responsive to their residents’ desires, to experiment, and to advance liberty and freedom 
within their boundaries. Simply put, a broad vision of inferred preemption invalidates beneficial 

state laws."). 

203. Seeid at 1324~5. 

204. Seeid at 1329 30. 
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"empowering each level of government" is particularly important in light 

of the challenges of twenty-first century governance. 

Other scholars have built on these ideas and have defended dynamic 

federalism, encouraging a reassessment of the proper balance between state 

and federal regulator" authori~’.2c~ As one scholar has explained this 

concept, "Dynamic federalism.., calls for a passive approach on the part 

of the courts, leaving the states to their own devices in terms of fending off 
attempts by the federal government to defeat state regulation.’’2c)7 This view 

of the proper relationship between federal and state regulator" authori~" is 

opposed to a static conception, where state or federal governments play an 
208 

exclusive role m regulation. The view that the courts should take a 

"passive" approach in the balance of federal and state power encourages 

the political branches of our government to be accountable for preemption. 

Requiring preemption only when Congress’s intent is unambiguous, as 

Chemerinsky proposes,:°9 encourages greater political accountabili~~ for 

preemption decisions, rather than leaving these decisions to unelected 

members of the j udicia~’ and the federal bureaucracy. 

There are other features and benefits of dynamic federalism. Renee M. 

Jones has described the hallmarks of dynamic federalism, which she terms 

"vertical competition" and "regulatory dualism," as involving regulato~ 

competition and cooperation between different levels of government.~° The 

benefits of dynamic federalism include protecting federal and state 

agencies from capture, maximizing scarce government resources, and 

improving the responsiveness of government.~ 

Dodd-Frank is a good example of "empowering government at all 

levels" and promoting competition, cooperation, and overlapping authori~ 

between state and federal consumer protection authorities. First, Dodd- 

Frank creates the CFPB and grants it significant power to focus primarily 

on consumer financial protection. This represents empowerment of 

government at the federal level. Second, by limiting the abili~ of federal 

regulators to preempt state laws and by providing state attorneys general 

with new powers of enforcement of federal consumer protection laws, the 

states have been given overlapping authority with the CFPB. Third, there 

have been early signs of cooperation at the federal and state level: in 

January of 2011, a memorandum of understanding ("MOU") was reached 

205. See Chemerinsky, supra note 200, at 1220. 

206. See Engel, supra note 12, at 176. 

207. Id (citation omitted). 
208. See Chemerinsky, supra note 14, at 1329. 

209. See id at 1329 30. 

210. See Jones, supra note 12, at 121 ~6. 

211. ld at 124 ~6. 
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between the CFPB and the Conference of State Bank Supervisors to 

"promote consistent examination procedures and effective enforcement of 

state and federal consumer laws and to minimize regulato~" burden and 

efficiently deploy supervisory resources.’’212 This IMOU indicates that one 

of the benefits of dynamic federalism--maximization of scarce government 

resources--promises to be one of the benefits of the regulator structure 

created by Dodd-Frank. The MOU also emphasizes another point that 

brings this discussion back to the preemption dilemma: state and federal 
,,213 

cooperation to mlmmlze regulator burden.    One of the challenges 

going forward for both state and federal regulators will be to balance the 

values of economic efficiency with the need for greater consumer financial 

protection. 

The framework of dynamic federalism created by Dodd-Frank has the 

potential to make significant progress in resolving the preemption dilemma 

because of its encouragement of both cooperation and competition between 

state and federal regulators. By granting the CFPB significant powers as a 

federal consumer protection agency, Dodd-Frank provides it with the 

power to set a high federal floor of consumer protection, thereby reducing 

the need for state regulation. Because the CFPB will be adopting 

nationwide regulations, this will promote consistency and efficiency in the 

financial industry. Moreover, although the states have greater flexibility in 

passing their own consumer protection laws and avoiding preemption, 

Dodd-Frank still enables the OCC to preempt those state laws that clearly 

conflict with the NBA214 or the HOLA.21~ Thus, there are some constraints 
built into Dodd-Frank which help create a balance between strong 

consumer protection and efficiency without the need to give the OCC the 

heavy-handed preemption power that it has claimed for itself in the past¯ 

At the same time, Dodd-Frank helps meet the other side of the 

preemption debate that argues for stronger consumer protections: states’ 

increased power gives them leverage in serving as a check on the CFPB 

and other federal agencies, allowing them to pass tougher consumer 

protections if the CFPB does not act effectively. If the CFPB fails to adopt 

strong regulations as a result of capture or because the FSOC undermines 

needed regulations, states may choose to pass resolutions requesting the 

212. Press Release, U.S. Dep’t of the Treasury, Federal Consumer Agency to Partner with 

State Regulators on Supervision of Providers of Consumer Financial Products and Services, 

Including Mortgage Lenders, Private Student Lenders and Payday Lenders (Jan. 4, 2011), 

http:i/www.treasury.govipress-center/press-releases/Pagesitg 1016.aspx. 

213. ld 

214. Dodd-Frank Wall Street Reform and Consumer Protection Act, Pub. L. No. 111-203, 

§ 1044, 124 Stat. 1376, 2014 17 (2010) (codified at 12 U.S.C.A. § 25b (West Supp. 2011 )). 

215. § 1046, 124 Stat. at 2017 18 (codified at 12 U.S.C.A. § 1465). 
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CFPB to adopt a new rule.216 Some states could also threaten to pass their 
own consumer protection laws in order to fill a perceived gap in regulation. 
As a result of this pressure from the states, the Bureau may be convinced 
that there is a need for national regulation in order to promote greater 
uniformity across the nation while also providing greater protection for 
consumers. Alternatively, the requirement that the CFPB must explain why 
it is choosing not to adopt a rule may persuade states that regulation would 
do more harm than good.21; In either case, it is possible that the states will 
have no need for passing their own consumer protection laws in this area, 
and the possibility of preemption would be avoided. This is one way in 
which cooperation between the states and the CFPB helps ease the 
preemption dilemma. 

The power of states to enforce the CFPB’s regulations illustrates 
another way in which the preemption dilemma will be less serious after 
Dodd-Frank. Since the states will now have a much more significant role in 
consumer protection, they will be able to effectively compete with the 
CFPB. If the CFPB fails to enforce certain regulations that it has adopted, 
states will then be able to sue national banks or national thrifts in order to 
enforce the CFPB’s own regulations.21g Since states will be able to enforce 
a federal regulator’s own rules, they may not need to pass their own 
consumer financial protection laws as often as in the past in order to engage 
in their own enforcement. By avoiding state legislation in this way, federal 
regulators will be less prone to preempt state laws, and the preemption 
dilemma will arise less frequently. In addition to potentially reducing the 
need for preemption, the greater enforcement power given to the states may 
help prod the CFPB into action and thereby help reduce the likelihood of 
capture and inertia at the Bureau.~9 By competing with the CFPB in this 
way, the states will serve as a check on the agency and help ensure that it is 
active in enforcing its own regulations. 

In sum, Dodd-Frank has pushed consumer financial protection firmly 
in the direction of dynamic federalism, and this shift will help resolve the 

216. § 1041(c), 124 Star. at2011 12 (codified at 12 U.S.C.A. § 5551). 

217. See id 

218. See § 1042, 124 Star. at 2012 14 (codified at 12 U.S.C.A. § 5552). 
219. This point is not speculative. Other areas of regulation, in which state regulators spurred 

the federal government into taking action, thus resulting in effective cooperation between state 

and federal agencies, illustrate how a framework for dynamic federalism can develop. ’][’his has 

happened, for instance, in the case of securities regulation. Eliot Spitzer, then-attorney general of 

New York, investigated and exposed analyst conflicts, and the SEC later joined him in his 

actions. This collaboration allowed state and federal government to share resources and resnlted 

in a global settlement of $1.4 billion with major Wall Street firms. See Jones, supra note 12, at 

118 19. For a detailed account chronicling Spider’s investigation of analyst conflicts, see 

generally John Cassidy, The Investigation: tIow Eliot Spitzer Humbled ~dl Street, NEW 
YORKER, Apr. 7, 2003, at 54. 
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preemption dilemma. This development represents a significant change 
from the static regulatory structure of the past decade where the 0CC and 
the 0TS prevented states from exercising regulato~3~ power, particularly in 
the area of predato~ lending. The states are now closer to being coequal 
regulators with the federal government in the realm of consumer financial 
products and services. By strengthening consumer financial protection 
authority at the state and federal levels, the need for preemption--and any 
dilemma that follows--should decline. 

CONCLUSION 

This Recent Development has presented a way to understand Dodd- 
Frank as providing a new framework between state and federal consumer 
protection authority. Dodd-Frank creates a structure of "dynamic 
federalism" in consumer financial protection regulation: it creates a new 
federal agency charged with protecting consumers and adopting nationwide 
regulation, and it gives states more powers to protect their own citizens 
than existed before the legislation. The new relationship that Dodd-Frank 
creates between states and the federal government can be seen most clearly 
in the ways that it helps resolve the preemption dilemma. This dilemma 
arises because federal preemption of state consumer financial laws does 
provide consumers with economic benefits, but at the same time, 
preemption may also hurt consumers. Both sides of the debate about 
federal preemption that has occurred over the past decade have had an 
element of truth in their arguments. However, because of Dodd-Frank’s 
changes to preemption, the emergence of the CFPB, and the new powers 
that Dodd-Frank provides the states, this debate is now likely to become 
much less pronounced. 

JARED ELOSTA 
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as a result of the Great Depression, and that, just like TARP, it too has its downside. Depositors are really banks’ biggest creditors. If they are 
insured by the FDIC, they don’t have much incentive to monitor banks’ activity. Likewise, TARP may have lulled banks into thinking that if another 
crisis looms, the government will step in with another cash infusion, so banks don’t have much reason to avoid risky activity. "Failure is sometimes 
a good thing," Broome says. "It injects an element of survival of the fittest." 
Too Big to Fail: A Thing of the Past? 
On its face, the Dodd-Frank Wall Street Reform and Consumer Protection Act passed in July 2010 is intended to prevent a repeat of the 2008 
crisis and bank bailout. But its true effect remains to be seen. The act essentially abolishes the concept of "too big to fail," Broome explains. "It said 
we will deal with banks through an orderly liquidation authority, and if they get into trouble, we will not allow them to continue on. But it’s hard to 
know how that will be applied in practice." 
Broome notes that some current forces are making it more attractive for smaller banks to merge with larger ones, which have greater access to 
capital. Most of the larger banks have already paid their TARP money back, but smaller banks don’t have the means to do so and are paying hefty 
dividends on the money. Today’s low interest rates and conservative lending environment, which make it difficult to profit from loans, don’t help. All 
these circumstances put pressure on smaller banks to merge with larger ones in order to survive. "The Dodd Frank act tried to put things in place 
to reduce some of the incentives for banks to grow so large, and we’ll just have to see whether those are effective enough," Broome says. 
Vanishing Legal Sectors 
It goes without saying that the falloff in sophisticated commercial transactions such as mortgage backed securities and derivatives meant that 
banking centers such as Washington DC, New York, and Charlotte drastically reduced hiring of lawyers. "There is still a lot of derivatives trading, 
just not nearly at the volume that existed before the market collapse," says Tom Hazen, Cary C. Boshamer Distinguished Professor of Law. "It’s 
likely to be a very slow growth compared to the booming years for firms that were doing well in securities financing. For many experienced lawyers, 
that will mean their practice specialties will shift." 
While Dodd Frank mandated regulations to restrict banks’ proprietary trading that may affect derivatives markets and other markets, the true 
impact won’t be felt until the regulations are actually implemented, Broome and Hazen point out. "Dodd-Frank gives lots of leeway to grant 
exceptions. Rules have been proposed, and a few implemented, but we are really in a state of limbo," Hazen says. Because the rule-writing 
process is still ongoing, it is uncertain much room to maneuver U.S. banks will gain through exceptions and qualifications. "A lot of people have 
suggested that these restrictions on U.S. banks will be an advantage for foreign banks and cause them to gain dominance," Broome says. "But 
that remains to be seen." 
Possible New Niches 
While the decrease in commercial transactions brought significant job losses for lawyers, the new normal may bring new legal niches, albeit 
smaller ones. One possibility is that understanding the intricacies of the new regulations will create a new specialty. "Finding your way through this 
thorny thicket of regulations is going to require some legal expertise," Broome says. "The lawyers who have that expertise will be highly in demand, 
butwe won’t need nearly as many of them as banks needed to grind out all the documentation for those structured transactions. A select group of 
highly focused and trained people will be needed to help guide banks through this new regulatory regime." 
The new regulatory environment is also likely to create a growing need for lawyers with expertise in providing risk-management advice. 
"Companies are feeling ever-increasing pressure from regulators to disclose to investors what their risk exposure is, to derivatives, to unstable 



foreign economies," Hazen says. Almost any business of any size is going to have exposure if there is a major credit crisis in Europe, for instance. 
The Securities and Exchange Commission (SEC) has issued guidance on risk disclosure, but no formal rulings. "This is new territory in terms of 
getting into the details of disclosures in light of these risks that now everyone is conscious of," Hazen says. Lawyers will be needed with expertise 
in drafting such disclosure documents, SEC filings and other regulatory filings. "Companies have always had to think about risk disclosure to some 
extent, but before, many companies were entering into these transactions one after the other, without much real analysis of their risk exposure," he 
says. 
Another small niche could be created by emerging litigation, such as suits against institutions that failed during the financial crisis. "There’s always 
that after-market for litigators; when there are really bad times people tend to bring lawsuits if they think there is any way they can recoup some of 
their losses," Hazen says. "So far those suits have not produced a lot of success. But major litigation takes a long time to wind through courts. If 
suits are successful, that could lead to more suits." 
Angela Spivey 
Freelance writer and editor 
~__n_g_e__!~__s_ _p_j__v___e_~,_~_o____m__. 
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Legal Department 

Ed O’Keefe is general counsel of Bank of America, the company’s chief legal officer and adviser. 
O’Keefe leads a global department of 1,100-plus attorneys, paralegals and support staff in 40 U.S. 
and 20 international cities that manages the bank’s legal affairs and legal risks. 

Since joining the company in 2004, he has served as head of litigatiou; global compliance and 
operational risk executive; senior privacy executive; and deputy general counsel for staff support. 
His previous experience includes managing director for Deutsche Bank, attorney at Chase 
Manhattan (former Chemical Bank) and private practice. 

O’Keefe holds a Bachelor of Science degree in business administration from the Uuiversity of Rhode 
Island. He received his law degree from Fordham University School of Law and is a member of the 

North Carolina, New York and New Jersey bar associations. 

A community leader in youth activities, O’Keefe has transitioned from managing athletic teams to 
advocating on behalf of at-risk children. He serves on the board of directors of the Charlotte-based 

Council for Children’s Rights. 



Kenneth L. Miller 
Depnty General Counsel and Legal Execative 

(~oba~ ~isk, (~oba~ Com~ ~mnce, Corporate A~dit, (~oba~ 

Tec}mology & O  erat ons, and Legacy Servici :  " 

Ken Miller is the Deputy General Counsel for Bank of America leading legal support for Global Risk, Global 
Compliance, Corporate Audit, Global Technology & Operations, and Legacy Asset Servicing. Ken’s team also 
provides Bank Regulatory and Public Policy legal support. Ken has more than ~25 years of legal experience 
tbcused on the financial services industry, and his career includes significant stints at Bank of America, in 
government, and private practice at national law firms. 

Prior to taking on additional responsibilities fbr Global Technology & Operations and Legacy Asset Servicing, 
Ken led legal support fbr Global Risk, Global Compliance, Corporate Audit, and Global Marketing & Corporate 
Affairs. Before that he was fbr six years head of the Legal Department’s Regulatory Inquiries Group ("RIG"), a 
group with enterprise-wide responsibility fbr leading the bank’s response to governmental inquiries that pose 
significant legal, economic, or reputational risk. Under Ken’s leadership, RIG handled a large nulnber of 
significant and sensitive matters fbr the bank, achieving stellar results and protecting our brand. 

Prior to joining Bank of America in ~2oo4,, Ken was for seven years an Assistant Chief Litigation Counsel in the 
Trial Unit of the Division of Enfbrcement of the Securities and Exchange Commission in Washington, D.C. In 
that capacity he successfhlly prosecuted cases of national significance inw)lving insider trading, lnarket 
manipulation, financial and accounting fkaud, Ponzi schelnes, broker-dealer issues, fiailures to supervise, and 
ofl;hore fimds. He also worked extensively with criminal investigators and prosecutors in parallel proceedings. 

Belbre joining the SEC, Ken was a litigator for eleven years at Rogers & "VVells in New York, NY and Steptoe & 
Johnson LI,P in ~Vashington, D.C. 

Ken obtained his B.A. i}’()lil Cornell University, s College of Arts and Sciences in 198,3, and his .I.D. fi’om the 
Albany Law School of Union University in 1986. 
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Thursday, 2:37 PM 
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Hi .... Congratulations on you~                      . That should be a tremendous opportunity. I wilt be advertising for summer RAs shortly and would be 
I~appy to consider you. Will you just be in Washington for part of the summer? 
LB 

Wachov~a Pro[:essor of gankb~g Law 
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Sent= Thursday, 11:51 AM 
To= Broome, Lissa L 
Subject= Opportunity at OCC and RA position 
Dear Prof. Broome, 
Thank you once again for sitting down with ~ne over winter break. Following our meeting, and with the help ofCSO, I got in touch with recent Carolina Law graduates 
at the OCC. They encouraged me to apply for an internship. I sent in my application, 

Daring our meeting, we discussed positions as a research assistaJlt for you and some of the other professors in banking and finance. I wanted to ask if you ave open to 

having someone in my position work 15/hrs. per week as an RA. If so, can I send you my application? I built close relationships with my professors during the first 

semester, so working as an RA is something I would value a great deal. Thank you for your time and consideration. 

Ve~ truly yours, 

JD, Class of 

Universi~ of No~!~h Carolina School of Law 
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From: Lewis, Ken [mailto:kwlewis@wcsr.com] 
Sent: Wednesday, Janua~ 25, 2012 10:35 PM 

To: Broome, Lissa L 
Subject: Michelle Obama event 

Lissa, 
As you may know, I am a member of President Obama’s national finance committee. We are planning, but have not yet 
announced, a women’s focused event with Michelle Obama in the Triangle on March 2nd. I’ve been allotted tables for 
sponsorship. Each table has 10 seats. If a sponsor can get 9 friends to contribute $500 each, the sponsor’s seat is free and 
she/he gets a picture with Michelle. Alternatively, the sponsor can pay in more and lower the ticket price for guests at their 
table. Each table must raise at least $4,500. Are you interested in sponsoring one of my tables? Tables will go quickly, once 
we go public. 

All the best, 

Ken 

Ken Lewis 

Womble Carlyle Sandfidge & Rice 

kwlems(tbwcsr.com 

919.484.2328 
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Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 
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Chapel Hill, NC 27599-3380 
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Hi is ~ 

Hi is a with the opportunity to extern for the OCC this fall and would be interested in talking with you. 

I’ll leave it to the two of you to work something out. 

Lissa broome 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 17, 2012 9:19 AM 

~gmail.com> 

ILL: Opportunity at OCC and fL/k position 

Hi .... I’d rather have someone on-site Lhis summer and also spread Lhe work around to folks who are not otherwise working fu[Ft~rne. Best of luck this 
summer. It sounds ~ike you have a number of good opportunities, 
LB 

Wachov~a Pro[:essor of gankb~g Law 
Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 
CB#3380 Van Hecke-Wettach Ha~ 
Chapel H~IL NC 
9].9,962,7065 

~N~ Description 

htt rz,%~ww law.ur~cedu,qmages/news/media/banking~r~ance 
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From: ~gmail.com] 
Sent; Friday, February 17, 2012 7:55 AM 
To: Broome, Lissa L 
Subject: Re: Opportunity at OCC and RA position 
Hi Prof. Broo~ne, 
My m-rangement with the OCC isn’t set in stone. I still have some applications out for judicial internships and a couple big firms. One possibilib" is a split summer - 

thongh I recognize some downsides to that. 

But for an RA position, I would like to do 15 hrs./week on top of my work at the OCC. I would be away from Chapel Hill. If that kind of arrangement doesn’t interest 

you, I fully understand. I can approach other professors to see if that can suit their needs. 

Whichever way yon decide, I appreciate your consideration. 

Thanks again, 

On Thu, Feb 16, 2012 at 2:37 PM, Broome, Lissa L <]__b_._r£9~:!!e__(_a~.e_g_~_ai_l_:._%~_c_:_e_.~t_~> wrote: 
Hi      --Congratulations on your internship with the OCC~ That should be a tremendous opportunity. I will be advertising for summer £As shortly and would be 
happy to consider you. Will you just be in Washington for part of the summer? 
LB 
[i~L~;a I_, ~.~roorr~e 

Wachovia Pro[:essor of Bankb~g Law 
Director, Center [:or ganMng and Finance 
UNC Schoo~ Of law 
CB#3380 Van Hecke-Wettach Ha~ 
Chapel H~IL NC z., 5._.9- B:_~80 

919.962.7066 

~N~ Descd[~tion 

http://www law.unc edu/h~ages/news/med~a/banking~r~ance 

web 542 ~p# 

From:                              .~_g___m___a_j!:__c__o__t_n_] 
Sent: Thursday, February 16, 2022 22:52 AM 
To: Broome, Lissa L 
Subject: Opportunity at OCC and RA position 
Dear Pro£ Broome, 

Thank you once again for sitting down with ~ne over winter break. Following our meeting, and with the help ofCSO, I got in ~ouch with recent Carolina Law graduates 

at the OCC. They encouraged me to apply for an internship. I sent in my application, had a phone interview, and they offered me a Ix~sition with their enforcement and 

compliance division in DC this summer. 

Dnring our meeting, we discussed positions as a research assista~t for you and some of the other professors in banking and finance. I wanted to ask if you ave open to 

having someone in my posilion work 15/hrs. per week as an RA. If so, can I send you my application? I built close relationships with my professors during the first 

semester, so working as an RA is something I would value a great deal. Thank you for your time and consideration. 

Ve~ truly yours, 

JD, Class of 

Universi~ of No~!~h Carolina School of Law 



JD, Class ofl 
University of Nor~]~ Carolina School of Law 
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Wachovia Profess~or of Banking Law 
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$ubject-" draft attached 

Draft is attached. I tracked ant’ changes I made to your sections, but did not track the sections that I added. Best to accept "these before making your changes, so we 

can see who is adding what (you two probably shouldfft edit at "the ~me time, obviously, or we’ll have multiple versions). John -- I tweaked your diflbrent perspectives 

section to track our previous papers -- i.e. to acknowledge the "women ca~e about employees" stou. You may want to make chm]ges to what I added. 

I told Nicola that we’d send her this by Monday. If you gut’s need more time than that to review let me know and I’ll give her a new estimated delivery time. 

Thanks! 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec_@_!aw du ke edu 
919-613-7197 
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From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Thursday, February :[6, 20:[2 7:23 PM 
To; Broome, Lissa L; CoNey, John M 
Subject: draft attached 

Draft is attached. I tracked aJ~y changes I made to your sections, but did not "track the sections "that I added. Best to accept these be[bre maJaing your changes, so we 

can see who is adding what (you two probably shouldn’t edit at the .same time, obviously, or we’ll have nmltiple versions). Jolm -- I tweaked your different perspectives 

section to track our previous papers -- i.e. to acknowledge the "women caxe about employees" story. You may want to make changes to what I added. 

I told Nicola that we’d send her this by Monday. If you guys need ~no~e time than that to review let me know and rll give her a new estimated deliveu time. 

’I’h~ks! 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec@!aw.duke.edu 
919-613-7197 



The Danger of Difference: Tensions in Directors’ Views of Corporate Board 
Diversity 

Kimberly D. Krcn~iec, John ,~. Conley, and Lissa L. Broome 

Abstract: In this paper, we describe the results from over 55 interviews with 

corporate directors and a limited number of other persons (including institutional 

investors, search firms, aJad the like) regarding their views on corporate board 

diversity. We highlight numerous tensions in these views. Most directors, fox 

instance, proclaim that diverse boards axe good, but vex~T few directors can m-ticulate 

their reasons for this belief. Some directors have suggested that diverse boards work 

better than non-diverse boards, but we heard relatively few concrete examples of 

specific instances where a female or minority board member made a special 

contribution related to that director’s race or gender. Many directors noted the 

importance of"fit" and getting along in the boardroom, while simultm~eously 

extolling the advantages of differences in avoiding groupthink. Although all 

ac ~knowledged the importance of fitting in, few considered whether this impeded the 

role of "outsiders’’ providing a diverse perspective. We also explored with the 

directors why progress in improving board diversity has been so slow if most agree 

that diversity is an importaJat goal. 

I. Introduction 

We began this project with an interest in two related questions: Why do corporate bomds 

pursue diversity (defined in te~ms of gender, race, and etlmicity) --even to the limited extent that 

they do--and what difference might diversity make to how boards work? There has been 

substantial qumatitative research on the second of these questions, and the results can fairly be 

described as mixed. Our research has employed a qualitative interview strategy to pursue both 

questions. We have interviewed over 55 people with direct experience with corporate boards, as 

directors, executives, consultants, regulators, or legal counsel. Fifty of these sel~e or have 

served as directors. Using a method rooted in m~thropology and discourse analysis, we have 

worked from a general topic outline and conducted open-ended interviews in which we 

encourage participants to raise and develop issues of interest to them. The interviews have 

typically lasted 45 to 90 minutes. With transcripts of the recorded interviews in hand, we 

then--as a group--listen to them again, analyzing them qualitatively with a focus on the themes 

that the participants identif}’, the emphases that the5, give them, the stories (or nan-atives) that 
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they tell, and "the details of the language that the?’ use. We aace also thematically coding the 

transcripts and using sorting software in order to get another, complementary view of the 

frequency and distribution of the various themes. 

Two overarching themes have been pel-vasive in our inter~4ews: First, there is near- 

unanimous agreement (with only one strong dissenter) that board diversity is a good thing, a 

valuable outcome that is worth striving for. But second, it is very difficult for our participants to 

provide examples from their experience of when board diversity has made a tangible difference. 

We have heard abundant stories about when other kinds of diversity--what might be called 

functional diversity: different business backgrounds and skills, for example--have made a 

difference in how effectively boards do their work. But pressing participants for comparable 

stories about demographic diversity has yielded veiN little beyond awkward silences. 

Pmticipams have sometimes commented on that very awkwardness, noting how difficult it is to 

talk about gender and---especially--race making a difference withom engaging in essentializing 
or stereotyping. These comments led us to our title phrase, Tke Danger of D{/)~?rence. 

But even if the?" find it difficult to give concrete examples of the benefits of director 

diversity, our participants do provide well-developed (and perhaps well-rehearsed) conceptual 

aacguments. We have been repeatedly struck by the similarities between these arguments and 

those advanced by Justice Powell in his famous opinion in Bakke (which appeared to have 

injected "diversity" in its present sense into the public discourse). Like Justice Powell, our 

participants suggest that demographic diversity is a prox2r" for different experiences, sensibilities, 

a~nd points of view. Just as he argued that, as a consequence, the discourse in a diverse 

classroom would be broader and deeper, our participants contend that diverse boards will engage 

in richer and more productive debate and examine business problems in more comprehensive 

ways. For legal reasons, Justice Powell declined to support diversity on remedial or 

con~pensatory grounds. In an interesting convergence, only a few of our participants made 

arguments for board diversi’u that were grounded in social justice aaad fundaznental fairness. 

In "the sections that follow we will set out and aaaalyze the most important themes that have 
emerged in our research. 

II. Diversity Is Good, But It’s Hard to Say Why 

With the exception of one clear dissenter (and two %off yesses," who say that diversity 

couldn’t hurt), everyone we interviewed gave diversity an unequivocal endorsement. Almost 

everyone thus agrees that diversity is a good thing, and that COlporate boards should pursue it. 

Just why diversi .ty is good has proved to be a more complex question. The theories that our 

participants advance include the following: 
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Perhaps the most pervasive justification we have heard is that diverse boards engage in 
richer and ultimately more effective discussion and debate. This sentiment is expressed 

in a vm)ety of ways: people of diverse backgrounds bring different perspectives, 

experiences, concerns, and sensibilities to the boardroom; people of diverse backgrounds 

are more willing to question and dissent from the status quo; and diversity in the 

boardroom minimizes what one participant calls ’~the danger of group-think," which can 

ensue when everyone has had the same set of formative experiences. 

Directors of diverse backgrounds insure "that the perspectives and concern s of often- 

ignored constituencies aae represented in board discussions. These can include female 

and minority custome~; rank-and-file elnployees (to whose needs felnale and minority 

directors are said to be better attuned than white males); felnale and minority prospects 

for executive positions and future board seats; and communities that a company’s 

business may affect. 

A related point is that the presence of female and minority directors sends sigq~als to 

various constituencies about a company’s values. Those constituencies include 

employees at all levels, customers, communities, regulators and other government actors, 

and the public. 

Female and minority directors can help in unique and tangible ways with marketing, 

customer relations, and employee relations. 

A company that does not have a diverse boa~-d is failing to tap a sigmficant part of’the 
relevaaat talent pool, aaad is "therefore likely to be less efficient. 

Rarely, our participants say that pursuing diversity is simply the right thing to do, as a 

matter of fundamental fairness and/or making up for the historical record of 

discmnination and exclusion at the highest levels of corporate lnanagelnent. 

As we will emphasize repeatedly, concrete exmnples that validate these various theories 

have been very hard to find. In subsequent sections we will illustrate this point with 

reference to particular theories, and offer our thoughts on why examples prove to be so 

elusive. 

IlL Do Diverse Boards Work Better? 

As we noted, a fiequent mgument for diverse boards is a functional one: they work better, in 

the sense that a diverse membership brings different perspectives, sensibilities, and experiences 

to the table and, consequently, engages in a richer discussion of issues. Concrete examples of 

this richer discussion have proved elusive, however. With respect to the dynamics of discussion 

and debate, pm-ticipants struggle with the question of whether women or minorities behave 

differently than white men in the boardroom because oJt#eir gemler or race. We have heard, 

for example, that WOlnen a~e more likely to be attuned to the hulnan impact of board decisions-- 

comments that evoke the cultural feminism of Carol Gilligan. But, overall, questions about 
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demographically correlated differences in interactive behavior tend to evoke comments about the 

dangers of stereotyping, aJad sometimes self-evaluative remarks about what one can and cannot 

say. 

We do heaJc of instaJaces where a participant believes that a director’s gender or race may 

have led him or her to raise an issue or provide i~ffo~nation that the board would otherwise have 

missed. Many of these seem trivial, matters that should been obvious to lower-level marketing 

people--and particularly trivial considering that they have been the first examples Oven in 

response to our request for illustrations of richer discussion. On two different occasions, 

participants have told us of Afi-ican-American directors advising the board on the dining-out 

preferences of African-American faJnilies. We have also heard instances of female directors 

explaining the difficulties faced by mothers om shopping with their children. 

We have also heard stories of African-American directors ~vouching for" their 

companies in communities where they :faced suspicion and potential hostility. This is far from 

trivial, of course, but has little to do with the richness of board discussion, and seems instead to 

be an instrumental use of boayd diversity. There are also stories that suggest that a diverse board 

may si ,gnal customers and/or employees about a company’s values as discussed further in 

Chapter VII. 

Echoing the previously discussed argument about female empathy, some respondents 

contended that female or minority’ board members are better able to empathize with corporate 

employees, and were more likely to raise these concerns in the boardroom Female and minority’ 

board members were also said to aid in the recruitment, retention, and promotion of women aJad 

minorities, especially at the senior management levels. 

Executive succession is one area in which, according to our participants, diversity has a 

significant effect on the functioning of the board. Choosing executives is, by many accounts, a 

bomd’s single most important function. We have heard several stories of female and/or minori~7 

directors speaking up to insure that a diverse pool of candidates was considered. By implication, 

the ve~" participation of non-white-male directors in the process may" normalize the 

consideration of :female and minority candidates, and also alter the norms of the discourse about 

those candidates. The ultimate success of this strategy is complicated, however - our 

respondents generally report that their success on this front is limited to diversity in the pool of 

candidates considered, not necessarily to diversity in the senior mm~agement ranks itself. 

A final point is that some pmticipants suggest that attention to board diversity is 

something of a luxm~’ reserved for good---or at least normal--times. When a company is in crisis 

mode, fighting for its life, interest in diversity disappems. ~Vhile diversi .ty may be good, in other 
words, it seems not to be essential to survival. A question that arises by implication is whether 

diverse board members are fully in the loop in times of crisis, when, we are told, decision- 

making is likely to be in the hands of a couple of especially experienced directors. 
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IV. Getting Along Versus Avoiding Group Think 

A re1)" strong sto~yT emerged from our respondents regarding the importance of "fit," 

getting along, and collegiality in the boardroom. All of our respondents emphasized - quite 

strongly -- "that the board could not properly do its job if it spent time on unconstructive arguing 

or tension, or if one or more directors failed to confolqn to the prevailing corporate culture. 

Our respondents also emphasized the importance of the board’s interactions with the 

CEO. Indeed, this relationship is so important that many of our respondents analogized the role 

of the CEO in selecting board members to something approaching a veto power, despite recent 

corporate governance interventions that emphasize the board’s independence from the CEO__i_r_!. 

selectin~ directors. 

These stories are in tension with two other, related stories from our respondents - the 

importance of avoiding groupthink and the need for the board to act as an independent check on 

behalf of shareholders that does not simply ~’rubber_stamp" management actions. ’~Groupthink" 

has been defined by "the psychologist Irving Janis as a mode of thinking that arises when a 

decision-making group is so cohesive that its members become reluctant to criticize, even in 

their own "thinking, the j udgqnents and ideas of their colleagn_les and leaders. Members seek to be 

amiable and establish conculrence on important issues, with no conflict or in-fighting. One 

proposed solution to the tendency toward such "groupthink" is diversity within the group, either 

of obsel~,able characteristics (such as race, gender, and ethnicity) or of unobservable 

characteristics (such as ideology, experience, or viewpoint). (Milliken & Martins) 

Much research on group decision-malting has focused on this question, with mixed 

results in the case of obserx, able characteristics. As we discuss in prior work, this significant 

bo@ of research on heterogeneity in groups predicts both positives (more aaad better information, 

the consideration of more alternatives, and higher-quality decisions) and negatives (a reduction 

of group cohesion and an increase in member dissatisfaction and turnover) in the case of race and 

gender diversity. 

Nonetheless, our respondents frequently assert both the avoidance of groupthink and an 

ability" to facilitate board independence as rationales in favor of race and gender diversity in the 

boardroom. Yet, these rationales are in tension with our respondents’ even more frequently 

asserted contentions that boards must get along, be collegial, and avoid confrontation. 

To be clear, our respondents do not contend that boards should never disagree, only that 

such disagreement should be cordial and follow the prevailing corporate cultural norms of 

en gagement. Nonetheless, we heard a number of stories of board members who did not work 
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out, due to ~asking hard questions" in an ~aggressive" m anner, and of boards that were 

ineffective, because of ~unproductive" disagreement. 

V. Fitting In Versus the Outsider Role 

The prior section discussed stories of fit at the boardroom level - the importance of a 

collegial and productive boardroom. Related to those stories are narratives at the individual level 

- the effi~rts of individual directors, and particularly of female and minority directors, to fit into a 

new enviro~unent, put colleagues at ease, and generally become a functioning member of a~ 

already established, tightly-l~it group. 

Though a few of our fe~nale and minority respondents report feeling like an outsider, 

even after a long period of se~ice on a bornd, most do not. Rather, most report being treated 

well and respected, although this sometimes came only after an adjustment period &~ring which 

the director observed the behavior, dress, and demeanor of others; learned the substance of the 

company’s business and the work of the board; a~d gradually became integn-ated into the 

boardroom culture. Though "this observation and adjustment period was mentioned more often 

by female and minority respondents than by white male respondents, some white male directors 

emphasized that it would be nom~al for a~y new director to slowly ease into a new bomdroom, 

spending more time listening m~d lea~ing at the beginning tha~ actively pmticipating and asking 

questions. 

Based on our respondents’ stories, we believe it is fair to characterize the board director 

role as ~omethiug of a pefforma~ce, d~re~ors, ~gard~ss o~ ra~ 
~ende~ emphasize the ~m~o~a~t ofbem~ ~e~ce~ved bv board colleam~es as competent ~d 

intelligent. Directors give careful thought to the way in which their questions, their comments, 

their behavior, and even their &ess is perceived by others. 

But female aJad minority dircctors, especially, rcport significant work directed at 

managing these imprcssions, putting colleagn~es at ease, and fitting into the boardroom 

enviror~nent. Of particular interest in this catego~.~ of stories are the numerous sports references 

invoked by our ~A!__a__!_~__:_a_~!_d__~_i__r_!_£~_~!~’jespondents. 

For example, many female directors emphasize their interest in watching and discussing 

sports. Some female directors specifically invoke this as az~ example of the ways in which the?" 

attempt to initiate conversations and build connections with male directors. Finally, some of our 

female and minori~ respondents told us that relationships formed around sports - most often, 

golf- built the personal and professional connections that led to their first boardroom 

opportuni’~. Others emphasized that playing golf with other directors aJad/or with senior 

management was a means of connecting with colleagues outside of the boardroom 
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We were also struck by the frequency with which respondents, including white male 

respondents, invoke sports references to describe the boardroom experience and/or the role of the 

bomd. For exmnple, we hemd directors refer to subject matter experts as ’~the bench," to the 

bomd (or specific directors) as "the coach," to CEO selection under the ~Rooney Rule," m~d 

numerous other examples. 

Finally, many respondents discuss - sometimes at our request - socializing, or its 
absence, outside of the boardroom. Only a single (Afri~,:an Americ’-,,~ ma!e) respondent ~ 

Africa~x-American male) reported a belief that other board members excluded him from social 

activities. Several respondents, however, report some discomfi~rt in connection with social 

activities. Most oftcn, this is because of gender divisions (~’wife activities," such as a museum 

visits and ~’board activities," such as golf or fishing) that place female directors - and their 

spouses - in unconffortable situations. Mm~y directors emphasized that boards engaged in social 

activities less often now tha~n was once the case. Although this stermned in part from boards’ 

increased work loads and the unwillingness of shareholders to foot the bill for such luxm-ies, 

others mentioned that the inclusion of women in the boardroom had contributed to the 

disappearance of golf, fishing, hunting and othcr "traditional boardroom outings. Most directors 
celebrated this change as a positive one. 

Consistent with our conclusions in "the prior subsection on groupthink, we emphasize the 

tension in our respondents’ accounts here. Female and minority directors are valuable, in part, 

because of their ~outsider~’ status - their independence from management and other bored 

members, by virtue of their demographic difference -- thus reducing groupthink and increasing 

bomd independence. Yet, at the same time, all board members me explicitly screened on the 

basis of their good "fit" with the rest of the group. And, rather than embracing their outsider 

status on the board, female and minori~" directors understandably report a desire to fit in - to be 

perceived as just another board member who is compctcnt and valued for her skill set and other 

substantive attributes, rather than for her race, gender, or ethnicity. 

VI. Critical Mass Versus The First And Only 

Closely related to the issue of fitting in versus being an omsider in the boardroom is the 

issue of critical mass -- the theory that women and racial or ethnic minorities aJce unlikely to have 

as~ impact in the boardroom until they grow from a few tokens into a considerable minoriU of the 

board. In contrast to other recent qualitative research on corporate boa~ds, we find more limited 

support among our respondents fox critical mass theoxT. 

Some female respondents expressed the view, consistent with Rosabeth Moss Ka~ter’s 

original mticulation of critical mass theo~T, that having more women on the board increased their 

comfort level. We also heard stories of the stresses associated with being the first and only 

female or minority board member, including the pressure to work harder; automatic visibility, 

a~d the heightened scrutiny that comes with it; being viewed as "the sole representative of an 
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essentialized conception of female or minorib’ interests; and anxiety about making it harder for 

future female or minority candidates. 

Yet this nan-ative is in tension with our respondents’ professed comfort with their first 

and only status and the benefits that "they’ perceive accompany these stresses. Many of our 

respondents tend to view themselves as pathbreakers---often the first and only female or minority 

at many important career stages. They exhibit a certain pride in the notion that the?" are highly 

qualified corporate directors, accustomed to their ~’outsider" status, and need no additional 

reassurance or support from the presence of other members of their demographic group. All 

report an ability to function as effective directors, even when the sole female or minority in the 

boardroom. Moreover, with the possible exception of employee relations, our interviews do not 

support theories that a critical mass of female directors will produce different, or distinctly 

feminine, outcomes. 

Though both female and minority respondents provide insight on their first and only status, 

or about tokenism more specifically, ve~)T few of our texts address the issue of a critical mass of 

minori~ (as opposed to female) directors. In part, this reflects the simple fact that it is hard to 

find a public company with three or more minority directors. And even when one is found, the 

minorities may be from different demographic groups, such as African Americans, Asians, or 

Hispanics. 

( Formatted: Indent: First line: 0.5" 

VII. Signaling Versus Meaningless Public Relations 

There are also stories that suggest that a diverse board may signal customers, employees, 

shareholders, and other constituencies such as communities, regulators, or activists about a 

company’s values. When pressed, no one ultimately claims to believe that customers are aware 

of who is on the board. However, some recognized that when others - perhaps particular activist 

groups - point out the lack of diversity, consumers in the undelTepresented demographic group 

might decide to take their business elsewhere. 

With respect to employees, however, some of our participants are convinced that 

employees do pay attention and respond to board diversity, perhaps by taking away the message 

that the company offers opportunity to all. Senior executives who interact with the board on a 

regular basis are aware of the board’s demographic composition and some board members 

believe that women and minority executives are heartened to see diversity on the board since that 

bo@ selects the CEO. We have also heard stories about rank and file workers having a positive 

reaction to board diversity when they are made aware of it. Many of the companies represented 

in our interview sample did go to some lengths to inform employees of board composition, 

especially when there was some diversity on the board. Pictures of the board as a group or 
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individually were displayed in the compaJay’s m~nual report, in announcements to employees, 

and in videos distributed to employees as ways the company may have hoped to tout its board 

diversity to its employees. In several instances, the effort to com~ect board members and 

employees was direct, with the company arranging meetings between a female director and 

female employees or a minority director seeking to make contact with minority employees (or 

vice versa). 

Shareholders elect directors and thus have an armual opportunity in a company’s proxy 

statement to review the composition of the board and (since 2010) the company ~s statement 

about whether it considers diversity in the board nomination process. For those shm-eholders 

who actually read these materials, they can easily discern the gender of board candidates, but 

determining race or cthnicity may be impossible if the company has not included photos of the 

directors. In an?" event, in only a few cases was shareholder pressure regarding the board’s 

diversity mentioned in our interviews, and in those cases the pressure came from large pension 

funds. 

Regulators, communities, and specific interest goups may also be the recipients of the 

signals sent by diversity in the boardroom. There may be a sense in some regulated industries 

that the government regulator is aware of the demographic composition of each company’s board 

and may consider more favorably a demographically diverse board. In some cases, boards 

became more diverse in response to pressure exerted by outside interest groups. 

Signaling, however, is a complicated phenomenon aJad especially so in the case of bom-d 

diversity. In particular, signals must be credible: that is, recipients must be able to differentiate 

’~cheap talk" - meaningless public relations -- from meaningful infom~ation. Moreover, while 

such signaling could be a significant effect of bomd diversity, it says nothing about how the 

board actually functions. 

VIII. If Board Diversity Is Good, Why Isn’t There More of It? 

When we asked why boards were not more diverse, since almost all respondents assumed 

that board diversity was beneficial, the response almost always related to the talent pool. Many 

thought it was just a matter of time before more women and minorities gained sufficient 

experience at the appropriate corporate level to be qualified for and considered for board service. 
A few of these respondents acknowledged that boards would need to look beyond CEOs and 

retired CEOs - a background listed as desirable in many board searches - to find women aJ~d 
minori~ candidates. These respondents suggested CFOs (fox their financial expertise) or 

division presidents, COOs, or others with significant responsibility fox profit a~d loss as places to 

find potential female and minori .ty board candidates. Some respondents assumed that the 

pipeline of female board members would fill faster than that for minorities, by virtue of the fact 

that fifty percent of the population was female. None of our respondents appeared to have 
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carefully considered reasons why the pipeline was not fuller, and whether those conditions 

would, indeed, change in the coming years. 

While our interviews were taking place, the SEC adopted a regulation requiring public 

companies to disclose in their annual proxy whether they consider diversity in the board 

nomination process, whether they have a diversity policy, and, if they do, to assess the 

effectiveness of that diversity policy. A-~amr-aAlmost eveU company says it %onsiders" 

diversity in its board nomination process, but veU few companies claim to have a diversi~~ 

~policy" and therefore do not discuss the effectiveness of their diversity efforts. The SEC has 

responded to a few companies in "the proxy’ comment process "that %onsideration" of diversity is 

a diversity "policy" whose effectiveness must be assessed, but for now most companies appear to 

be parsing the words of the regulation precisely. 

The U.S. approach of allowing market forces to determine the demographic makeup of 

the board is under severe pressure in many other countries. Gender diversity quotas have been 

mandated in NoI~vay, Spain, and France. In Norway, companies that fail to have forty percent 

female board representation face delisting from the stock exchange. The penalties for failure to 

comply by the effective date are less severe in Spain and France. The Netherlands, Belgium, and 

Gel~nany are also actively discussing a quota requirement. Another approach is fbr governments 

to suggest diversity targets or for compaaaies to voluntarily commit to achieve certain diversity 

targets, in an effort to avoid government mandated quotas. 

Efforts have been underway in "the United States and elsewhere in the world to mentor 

and educate potential female and minority board members. The Australian Institute of Company 

Directors is leading one such effort that pairs a COlporate board chair (in Australia this is an 

independent director, rather than the CEO, as is often the case in the U.S.) with a potential 

female director. The female director attends a board education program and the board chair 
serves as her mentor and pledges to help place the potential female director on a corporate board 

by "the end of that one-year relationship. The early returns from this effort, that defines success 

by board placement, have been encouraging. Multiple board training programs exist in the U.S., 
with many focused on women and some on minorities, but lack the level of COlmnitment by a 

board chair to the placement success of the potential director candidates. 

Ped~aps the reason for the lack of increased board diversity is as simple as the perception 

by some board members that a board that contains a woman or two and a minority" is a diverse 

board, necessitating no further efforts to find female or minority" candidates. Any evidence that a 

critical mass of female or minority directors is a prerequisite of realizing the full benefits of 

diversity would be an important countel~veight to this perception. 

IX. Conclusion - Why ~’_are Race and Gender S_so "Dangerous"? 
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The danger of difference - different gender, race, or ethnicity - may be the fear that 

people of diverse demographic backgrounds rcally are different in some meaningful way. Why 

is this dangerous? Those who are not members of traditionally unrepresented groups do not 

want to be seen as stereotyping or essentializing by identi~Ting pa~:ticular unique contributions of 

members of those groups. At the same time, those who are members of the traditionally 

unrepresented groups want to present themselves as not being different, not being selected for 

board service because of their gender, race, and ethnicity, but rather based on their own 

professional merit. Thus, neither group is comfortable discussing potential differences between 

men and women, between black and whites, between Hispanics and non-Hispanics. As a result, 

though our respondents assert that diversity matters because female and minority directors bring 

something "different" to the table, they me frequently uncotrffortable with, or unable to, discuss 

in any detail what those differences are. But a lack of difference may be dangerous as well. If 

there are no relevant differences between women and minorities and white males in the board 

room, then why arc women and minorities not more equitably represented on coq~orate boards? 

A perhaps telling response came to what was usually one of our final questions: ~’Are 
there other directors you know, that you think we should talk to?" In almost all cases, the names 

we were given in response to this question were of women or minority directors. Ve~; few 
respondents referred us to white men, even though they constitute the majority of directors. Are 

wo~nen and minorities assumed to be the only ones who have thought about diversity or who 

would be willing to take the time to talk about the impact of bomd diversity? If so, then this 

adds another tension to our respondents’ stories - though all insist that diversity is good and 

important, the assumption is that only female or minority directors would have any interest in 
discussing this good and important goal. 
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International Committee 
Notes 

February 9, 2012 

Charge: to develop comprehensive plan for all international programs at Carolina Law - 
institutional relationships; student exchanges; faculty exchanges; summer teaching; visiting 
scholars; LL.Ms 

Absent. Saule Omarova 

Minntes. Approved. 

Perspectives on European Law. Volker Behr (Augsburg) and Anne Looij estin (Nimj egen, The 
Netherlands) are confirmed to teach this course Fall 2012. They are currently working on the 

dates each will be here and coordinating course coverage. 

Discussion with Dean Harris Regarding China. Lissa reported on a telephone call that she, 
Bob, and Bey had with Dean Harris at Dean Boger’s suggestion. Dean is one of our graduates. 
He has taught as an adjunct at the law school and currently serves on the faculty of the School of 
Public Health. Lissa repeated these points from the conversation: 

Define the goals or objectives of the international presence (image, educational for 
students, facilitate research, recruit to our LL.M. program, etc.). 
Most Chinese partners will want us to commit money, but upon hearing about our 
exchange programs, Dean thought the exchange model could work. 
Form a Global Alumni Advisory Council of alums with connections who can help set up 
exchanges and arrange internships. 
Peking and Tsinghau University are the top two institutions in China. If their dance cards 
are full and an exchange would not be possible, Dean suggested starting with Xian 
University where Maria and Joe are teaching now. 
Another way to establish connections is by funding a conference in China or here. 
The School of Public Health does not have a grand plan for its international work. Each 
faculty member that is interested, acts on his or her own. Dean funds his own 
international travel through frequent flyer miles and book royalties. 
Dean will be in China in February and will keep his eyes and ears open on our behalf, 
especially with respect to the law schools that offer significant instruction in English. 

The Kennedys in China. After talking with Jack Boger, we asked Maria and Joe to also keep 
their eyes and ears open about law schools with English language instruction, to meet and greet 
colleagues at law schools they might visit, and to let us know whether Northwest University in 
Xian where they are teaching might be a possible exchange partner. 

Data on Exchange Students. Bev distributed a handout prepared by her assistant detailing our 
students participating in our exchange programs and students coming to us from our exchange 
partners. She also listed places our students went either on their own or through other law 
school’s programs and analyzed the composition of the student body participating in the Sydney 
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program. Lissa suggested that she add a column for 2011-12 for students from UNC Law going 
abroad and put the information about our outgoing and incoming exchanges on the same page. 

Questions for Alums and Lawyers. We reviewed Mark’s questions for (a) UNC alumni 
currently living abroad, (b) UNC alumni ~vho studied law abroad, and (c) for hiring partners of 
major law firms. Bob and Mike suggested some additional questions for alumni who studied 
abroad: (i) what is a positive aspect of your experience, (ii) what is a negative aspect of your 
experience, (iii) do you have anything else to add, and (iv) would you like someone from the 
committee to call you to discuss further. 

Bey has a list of emails and other contact information for law alumni living abroad. Bev will 
compile a list of the names of our students who have participated in exchange programs and will 
ask the alumni office to provide us with emails and other contact information. Brian Lewis 
showed Bey how to use the National Association of Law Placement (NALP) website to access 
contact information for hiring partners from firms. Lissa and Bev will sit down with Brian to 
find firms to contact. We will likely make initial contact via email and suggest the opportunity 
for a telephone call follow-up. 

Bev will also try to arrange for one or more committee members to meet with the attorneys who 
come on campus for the International Week to discuss with them their perceptions of the value of 
a study abroad opportunity for law students. 

Other Law Schools. Jim provided Lissa a notebook with copies of the relevant webpages 
regarding international programs from the following la~v schools: 

Hofstra 
Georgetown 
Georgia 
NYU 
Tulane 
Columbia 
Texas 
Virginia 
Vanderbilt 
Duke (to be supplied) 

I will ask Bey to have her assistant, Jenny, compile a summary- of what is happening at these 
schools. 

Faculty E-mail Survey. Fourteen surveys were returned. Aaron Harmon said he would be 
interested in talking with a committee member about his interest in India and how Lewis & Clark 
(his prior institution) had been working to develop a program in India. Lissa will schedule a visit 
with Aaron. A summary of the information from the faculty surveys in included as Attachment 
A. 
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Input from the International & Comparative Law Organization. Bey invited Lissa to stop in 
at a recent ICLO meeting. Three students wvill be attending our March 15 meeting to address 
these questions that Lissa left them with: 

a. How did the availability of international programs affect your decision to enroll at 

UNC School of Law? 
b. What are the impediments to students spending a summer or semester abroad on 

an exchange program? 

c. What do you see as the value of study abroad opportunities? 

d. Are there different types of programs that would be more attractive? 
i. Intersession or just after spring exams for one- or two-week period? 

ii. Program run by UNC School of Law with some of our faculty 
participating (former program in Sydney, Australia)? 

e. Are there locations that would be more attractive or desirable? 
i. China 

ii. Hong Kong 
iii. Singapore 

iv. London 
v. Central America 

vi. South America 

Survey of Current Students. Bey will bring to the next meeting some of the compiled results 
from last year’s student survey. She will circulate the survey instrument so committee members 
may suggest any questions they would like to see added. Those listed above (directed to ICLO) 
might be candidates. 

Meeting Schedule. Meetings from 4:115 - 5:45 in Room 5054: 

March 115 (a change from March 8 which is during Spring Break), 

March 22 

April 12 
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Attachmeut A 

Summary of Faculty Surveys 

Faculty who responded that they were interested in teaching in an international program were: 

John Coyle (for an extended spring break or a summer at any of the current exchange 
partners) 

Victor Flatt 

Michael Gerhardt (interested in Lyon at some point in the future as well as Glasgow and 
the Netherlands, assuming the timing worked out) 

JeffHirsch (once small children are older, he would love to teach in an exchange 
program) 

Katie Pryal (interested in teaching abroad and speaks enough French to feel comfortable 
there; restrictions would be timing with children’s schooling and commitments to the 
RRWA program, so summer would be best) 

Mark Weidemaier (his interest would be greater if there were programs closer to places 
that would facilitate his research, especially London and Amsterdam, where there are 
maj or stock exchange archives) 

Deborah Weissman (interested in many &the current exchange partners, including 
semester, extended spring break, and possibly summer) 

The value of international teaching would be: 

Since I’ve taught mostly American students abroad, the principal benefits have been the 
travel and living experiences and the chance to get to know- foreign colleagues and 
institutions (especially the EU when I twice taught in Belgium). 
The value of such teaching would be to have the opportunities to meet foreign lawyers 
and businesspeople, learn more about international business transactions, and get a better 
sense for how different legal systems work, all of which would inform both my research 
and my teaching. 
To connect with professors in these areas and get general societal reactions on the issues 
taught. 
It is interesting to get the perspectives of foreign students AND law professors from other 
countries. Teaching abroad is very helpful for informing comparative perspectives on the 
law. 
Studying how lawyers and discursants generally make arguments about law and politics 
is essential to my specialty in legal writing and reasoning. Immersing oneself in those 
arguments and the cultures that produce them is, in my opinion, the best way to study the 
arguments. 
To facilitate my international research if close to London or Amsterdam where there are 
maj or stock exchange archives. 
Enhance perspective, opportunity to more fully develop clinical teaching (International 
Human Rights Program), enhance and expand research interests, expand knowledge. 
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Suggestions for enriching our UNC law- curriculum: 

Upper-level contracts and commercial law courses emphasizing international transactions 
International trade 
Law and globalization 
Foreign law 
International relations 
Comparative constitutional law 
Other comparative courses 
Energy 
Sovereign debt contracts and restructuring practices 
Identify particular interests and expertise at the law school and university-wide strengths 
that exist in order to determine what courses should be added. Could be taught by UNC 
faculty as well as foreign visitors 
Get feedback from those who teach international courses 

In response to "How do international students or LL.Ms add value to your class?" 

They give a sense of a bigger picture. 
Haven’t had that many, but [they add value] if they speak English and have a different 
legal perspective. 
I teach the introductory LLM course, and so without them I wouldn’t have that class. 
The exchange students are a mixed bag. Last year I had three such students in IBT. One 
added a lot; the other two did not. This year I have two such students, and they seem 
more engaged. I had an LLM student in my class but he appears to have dropped it. 
Yes, different perspective. 
Yes, other students can learn from their perspectives, and they often offer interesting 
perspectives on or insights into our own system. 
I think it is a good thing to have them in class. However, by and large they tend not to be 
active participants - perhaps because of language differences. 
Don’t have any [international students]. 
I have taught a couple of international students already, and they are fantastic, as a rule. 
I’m delighted to have them in my courses, even if it requires more attention from me 
(esp. since legal writing is so very different from country to country). 
I don’t really have much experience with them. 
I do feel that international and LLM students add value to classes, especially if they have 
relevant experience. My arbitration class in particular has benefited from having 
international students with experience crafting contracts and (sometimes) participating in 
arbitrations. 
I have my first LLM now in my Domestic Violence seminar (I think she is an LLM); 
thus, too soon to tell but I expect that a different perspective, different experience with 
pedagogical methodologies will enhance the class. 
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Regions or countries where the law school should be connected: 

China 
India (2) 
King’s College in London 
Australia 
New Zeal and 
Canada 
Middle East (could recruit potential LLMs from Qatar University) 
Latin America 
Europe 
Build off UNC’s area studies programs 

Other ideas to deepen our international programs: 

Establish a fund to support students who are accepted into foreign LL.M programs, like 
the one at Lyon 
Establish contacts at various regional and international courts, with the idea of getting 
internships for our students 
Establish a faculty exchange with several prominent foreign universities 
Establish a program for visiting Justices from the major high courts around the world 
Short courses like a "Maymester" that would involve faculty offering short courses over 
spring break either abroad or in collaboration with a visiting foreign scholar coming to 
Chapel Hill 
UNC has rich resources in area studies and we should learn what is there that might 
benefit our students 
Create and expand strong interdisciplinary ties with area studies programs 
Faculty need to keep up with the international experiences our students have (many of 
them before coming to law school). Perhaps encourage each (or most) faculty to engage 
in at least one modest way (conference or something) on an international scale 
Sponsor annual international conferences 
Expanding funding for faculty travel to international conferences and to collaborate with 
colleagues in other countries 
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Hofstra 

Semester Exchange Programs 

University of Helsinki, Faculty of Law, Finland 

Erasmus University Rotterdam, School of Law, The Netherlands 

Ghent University, Faculty of Law, Belgium 

University of Parma, Faculty of Law, Italy 

Short Courses 

Curacao, The Dutch Antilles co-sponsored with University &Baltimore and Erasmus 
University Faculty of Law-, Dec. 19 - Jan. 7 

Pisa, Italy co-sponsored with Scuola Superore Sant’Anna, May 26 - June 9 

Freiburg, Germany, co-sponsored with Max Planck Institute for Foreign and International 
Criminal Law, July 28 - Aug. 11 

Cuba Field Study: Export Laws and Export Controls, Mar. 31 - Apr. 7 

Equador Field Study: Special Issues in International Environmental Law, March. 30 - 

Apr. 7 

International Internships 

Some through the American Bar Association’s Rule of Law Initiative (ROLI) 

Global Impact Fund 

To support students working domestically and internationally on worldwide causes 

Curriculum Notes 

First-year students required to take a course in Transnational Law. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT),’CN=RECIPIENTSiCN=LBROOME> 

Friday, February 17, 2012 4:46 PM 

@ema~J .unc.edu> 

I~E: PDF Attached, Print Out m~d Original in Mailbox! 

Thanks, You too! 

Lissa L groome 

Wachovia Professor of BanMng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#ggSO, Van Hecke-Wettach Ha{~ 

Chapel Hill, NC 27599-3380 

http:/iwww.law.unc.eduicentersibanking 

::x:: Description: 
hRp %vww aw u ?c ed ’ ma~jes/news,’media/ba=qkingf~nanca 
web 542 jp9 

From= 

Sent= Friday, Februael 17, 2012 4:42 PM 

To= Broome, Lissa L 
Subject= PDF Attached, Print Out and Original in Mailbox! 
Have a great weekend! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 18, 2012 7:33 PM 

’Babcock, I,indsey’ <lbabcock@theacc.org>; Lissa Broome <liss%broome@unc.edu> 

bubbac@uncaa.unc.edu 

RE: NC,~ Com~nittee 

Thanks, Lindsey. 

l.issa 

[issa i.. Broome 

Wachovia Pro[essor of Banking law 

Director, Center ~or [~anMt~g and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel Hill, NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 

~.~.~ 

Web 542dog 

From: Babcock, Lindsey [mailto:lbabcock@theacc.org] 

Sent; Friday, February :[7, 20:[2 6:4:[ PM 
Te; Lissa Broome 
Co; bubbac@uncaa.unc.edu 
Subject: NCAA Committee 

Lissa, 

Thank you for your interest in serving on the NCAA Division I Committee on Academic Performance. I am writing to let you know that unfortunately you were not 

selected to serve at this time. However, your nomination will be kept on file for one year should an opening occur. Thanks again and I hope you will consider 

serving when another opportunity arises in the future. 

Lindsey 

Limlsey K. Babcock 

Assistant Commissioner, Compliance & Governance 

Atlantic Coast Conference 

LBabeoek@theace.org 
336-854-8787 (phone) 

336469-0065 (fax) 

i.~.i ACC ernail signature sites 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 18, 2012 7:36 PM 

States, Michael James <mstates@email.unc.edu-~ 

I~E: Chancellors’ Scholals Weekend Schedule 

Hi Mkhael --- Can I go near the beginning on Friday? I agreed to help judge a round of the Craven competition on Friday at 3:00. 

Thanks, 

Lissa 

Wachov~s Prd:essor of %nkbg Law 

Director, Center [:o~ %nk~ng and Finance 

UNC Schoo~ of law 

CB#3380~ Van Hed<e-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919.962.7065 

httg:/i~vww law.~mc ed dh~?a f~es,’r~ews/media,’ba ~&ing~r~a r~ce 

web 542 jpg 

From: States, Michael James 
Sent= Friday, February 17, 2012 £40 PM 
To: Boger, Jack; Broome, Lissa L; Hazen, Thomas L; Kelley, Thomas A fiT; Dorosin, Mark; Kasprzak, John B; Novinsky, Sylvia K; Lewis, Brian D; Sizemore, Beverly A; Chou, 
Vanda; Catherine Lane        _~gmail.com); J. Graham Corriher (jgcorriher@gmail.com); Hermida, Carla; Hill, Elizabeth A; Doug DeBaugh (ddebaugh@gmail.com); 
Strader. Joseph: Kukorowski. Drew Karl; Heanev, Christopher J: PODD, Karen (KPoDDC~Sidlev.com~; Myers. Richard E: Bryan. Patrida L: Hall. Mamaret F 

Cc=l 

Subject= Chancellors’ Scholars Weekend Schedule 

Hello to you all. Attached is the tentative schedule for the Chancellors’ Scholars weekend next Friday and Saturday. You can assume this will be the final schedule 

unless I notify you of chanses. For those of you participatin8 in the interview process, I will be sendin8 you an interview schedule and other information you will 

need in order to interview the finalists next Saturday. Thanks to all of you for your help and participation in makin8 this a successful event. If anyone has any 

questions, please don’t hesitate to contact me. 

Best wishes, 

Michael 

Michael J. States, J.D. 

Assistant Dean for Admissions 

University of North Carolina School of Law 

Van Hecke-Wettach Hall 

CB 3380 

Chapel Hill, NC 27599-3380 

919-962-6719 

919-843-7939 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 19, 2012 6:16 PM 

Burk, Bernie <baburk@emaiLunc.edu> 

ILE: press? 

I think Iql stay o~ the sidelines on this one. You might try John Conley. 

[issa 
Lissa h {~rooRle 

Wi~chovia Profes>:_~r of BanMng Li~w 
Director, Center for ganMng and Finance 
UNC Schoo~ of Law 
CB#3380, Van Hecke-Wettach Ha~ 
Chapel Hi~], NC 27599-3380 
919.962.7066 
ht[p://wwwJaw.unc~eeu/centers/bank~ng 

::N:: Description: 

From: Burk, Bernie 
Sent: Sunday, February 19, 2012 1:45 PM 
To: Broome, Lissa L 
Subject: press? 
Hi I ,issa, I got a call from a reporter at the Yale Daily News (a very good college daily, and in fad khe oldest college daily in klne US) --he had 

interviewed me for a dffferenk story a few weeks ago. He’s writing about some controversy about faculty diversity ak Yale Law; I don’t know 

the details. He is looking for folks in the legal academy to talk N)out why diversity matters and what the stakes are. I thought of you. I 

~hought I’d ask before giving the guy your name. Interested? 

Bernard A. Burk 

Assistant Professor of Law 

Fa~_a~lty Fellow, Parr Center for Ethics 

Uniw’rsity of Nord~ Carolina School of Law 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@unc.edu 

(o) (919) 962-3688 

(c) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 19, 2012 6:26 PM 

Omarova, Saule T <omarova@email. unc.edu> 

I~E: Lawrence Baxter 

Hi Saute, 

I think he would be good. I haven’t found him to be too "real world," and even if he is that, we may need that perspective. 

Lissa 

Wachovia Prot:essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919,962,706(5 

web 542 jpg 

From: Omarova, Saule T 
Sent-" Saturday, February 18, 2012 1:28 AM 
To: Broome, Lissa L 
Subject; Lawrence Baxter 

Lissa - 

Art Wilmarth emailed me today asking if you and I think Lawrence Baxter would be good participant (as a panelist?) at our conference, because he’d been working 

on some capture-related issues and also can provide some real-world perspective, based on his Wachovia experience. I think he may be a good panelist, although 

sometimes he seems to be too much of a "real-world" type. What do you think? Art says that Pat thinks very highly of Lawrence. 

Thanks, 

Saule 

Saule T. Omarova 

Assistant Professor 

The University of North Carolina at Chapel Hill 

School of Law 

Van Hecke-Wettach Hall, CB # 3380 

Chapel Hill, NC 27599-3380 

(919) 843-4356 - phone 

(9:19) 962-:1277 - fax 

omarova @email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 20, 2012 2:19 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: TCH fa~l lecture totals 

Hi Conrad --- Thanks for checking on Lhese numbers. Be sure to puL this in your annual report fo~der so we don’t have to recresLe ~L for that. 

F~m= Bo~, Conrad 
Sent-’ Monday, ~brua~ 20, 2012 ~:47 PN 

To= Broome, Lissa L 
Subject; TCH fall lecture to~ls 

Hello, 

Here you are: 

date 

who!what billed    amount 

From-’ Broome, Lissa L 
Sent-’ Thursday, February 16, 2012 3:5i PM 
To,, Bortz, Conrad 
Subject-’ 3 - R/V: January 2012 reports 
TO recotlcile, 

Can you send me your breakdown for the (:k~ar#~g I-tou~e event? 

Ussa 
Ussa L groorne 

Wachov~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC Schoo~ of 

.B~_,_80, Van Hecke-Wettach Ha~ 

Chapel HiM, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

:: ::*;: :: 
http:llwww lm~’ un,s edulhnageslnewslmedia/banking~nanc~, 

web 542 JP9 

From-’ Campbell, Melisa Williams 
Sent-" Thursday, February i6, 20i2 2:56 PM 
To,, Campbell, Melisa Williams; Summers, Bonita A; Mann, Shelby H; Edmunds, Doug; Cobb, Melissa B; Wood-Saltzman, Melissa Bess; Sizemore, Beverly A; Frey, Patricia T; 
States, Michael James; Kasprzak, John B; Novinsky, Sylvia K; Harris, Louise W; Lewis, Brian D; Carlock, Jacqueline S; Broome, Lissa L; Davis, Adrienne M.b.; Hunt, Heather A; 
Flatt, Victor B; Jones, Sandy 
Cc-" McLean, Myrna R; Hennessey, Tricia 
Subject; January 2012 reports 

Good afternoon, 

Your monthly reports~ as of 1/31/20:12, are r~-_~;dy for your review. 

Thank you, 

Melisa W. Campbell 

UNC School of 

Lead Accounting Technician IV 

Cl’u;pel Hill, NC 27599 

(P) 843..7795 



843-3204 



Robert J. Johnson. Bob has been a member of BB&T’s Legal Department since February of 
2005. Effective September 1, 20110, he assumed the roles of General Counsel, Secretary and 
Chief Corporate Governance Officer. Prior to becoming General Counsel, Bob was a Deputy 
General Counsel responsible for the Mergers and Acquisitions and Corporate, Securities and 
Regulatory Practice Groups. Prior to BB&T, he was in private practice with the law firm of 
Squire, Sanders & Dempsey L.L.P. in Cleveland, Ohio, providing counsel to financial 
institutions and their affiliates~ His practice included all aspects of general corporate and 
commercial representation with an emphasis on mergers and acquisitions, regulatory and 
compliance matters, and securities law representation, including public and private equity and 
debt offerings and compliance issues relating to the Sarbanes-Oxley Act of 2002, the Securities 
Act of 1934, and the stock exchange ~-ales. 

Bob graduated Summa Cure Laude with a Bachelor of Arts degree from Miami University in 
1994 and graduated with honors with a Juris Doctor degree from The Ohio State University 
College of Law in 1997. Bob was also awarded the Class of 2008 Most Outstanding Student 
award by The BB&T Banking School at Wake Forest University. He is located in Winston- 

Salem, NC. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 20, 2012 4:31 PM 

Gallo, Jr., Larry A. (athgallo@uncaa.unc.edu) 

Men’s ACC Tourney 

Hi Larry- 

So, my family has decided not to attend the men’s tourney in Atlanta. plane is in the shop and not available for their travel. 

I will stay Thursday and Friday night and then fly back to CH on Saturday evening. If a ticket is available for me for the Friday and Saturday games, I’d love to attend. 

Thanks for your help. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

:: ;:~:; :: Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 20, 2012 5:09 PM 

’Edwina Woodbury’ <edwina.woodbu~@chapelhillpress.com> 

Confirming Lunch Tomorrow 

WCD Februa~ 2012.docx 

Edwina - I’m confirming our lunch meeting for tomorrow at noon at the Weathervane at Southern Season. I have a reservation for us. 

l’ve also attached some info that you might want to look at in advance. As of 9/30/09, 16 of the top 50 NC public companies had no women directors. I have the info 

from 8 of those companies on the attachment and can collect it for the others after we talk if you think it is worthwhile. So, the idea is to get the WCD group to 

focus on the larger NC companies without women board members and to (a) identify women we know who might be good candidates for those boards, and (b) 

identify men we know who are on those boards and might be interested in advancing qualified female candidates. Another strategy would be to write to each 

company’s nominating committee (from the WCD) noting the absence of women directors and offering to assist in recruiting qualified female candidates. 

We can tall< about this tomorrow, but thought you might want an advance look to see if this is a strategy worth pursuing. 

See you tomorrow, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt P : l l w w ~ :_La___w___:_u_n_c_:__e___d__u__]__c_e_n__t___e__r__s_]_b__a___n___~ !_~ g 

http:/Iv~q law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Monday, February 20, 2012 5:13 PM 

’Larry Gallo’ <athgallo@~mcaa.nnc.ed~> 

RE: Men’s ACC Tourney 

Tb a n ks ! 

I.issa 

[Jssa k Broonle 

Wachovia Professor of Banking Law 

Dir~-:~ct.:_~r, Center for Banking and Finance 

UNC School of I_~w 

CB#ggS0, Van Hed~e-Wettad~ Hall 

Chape~ HH~ NC 27599-3380 

9:[9.962.7066 

b [tp:!/www.law.unc.eduicen lets/banking 

http:/,~www.~aw, unc.edu/~msgesinews/mediaibankhngtinance 

web 5d2jp9 

Fwm: Larry Gallo [mailto:athgallo@uncaa,unc.edu] 

Se~t-" Monday, February 20, 2012 5:11 PM 
To-" Clint Gwaltney 
~¢-" Broome, Lissa L 
$,,bject," Re: Men’s ACC Tourney 

10 4, CG!! 
Larry 

> > > Clint Gwaltney 2/20/2012 5:07 PM > > > 

Thanks, I will have her a seat. 

> > > On 2/20/2012 at 5:06 PM, in message <4F42C3E4.ACB : 49 : 41088>, Larry Gallo 

wrote: 

> CG, 
> 

> Here you go ,~ ACC Tournament tickets for Lissa. 

> LG 

> 

> > > > "Broome, Lissa L" <.[_’b__r_£4_O__L’0_~__@gr_~_?~_]J~Ln___c_~_e___d_~[> 2/20/2012 4:30 PM > > > 

> 

> Hi Larry 

> 

> So, my family has decided not to attend the mens tourney in Atlanta. 

> Adams plane is in the shop and not available for their travel. 

> 

> I will stay Thursday and Friday night and then fly back to CH on Saturday 

> evening If a ticket is avai~aMe for me for the Friday and Saturday games, 

> lid ~ove to attend, 
> 

> Thanks for your help. 

> 

> Lissa 
> 

> Lissa L. Broome 

> Wachovia Professor of Banking Law 

> Director, Center for Banking and Finance 

> UNC School of Law 

> CB#3380, Van Hecke Wettach Hall 

> Chapel Hill, NC 27599 3380 

> 919.962.7066 

> b_Lt_p_:!/~_~__w__=!~_Lw__.~ Ln___c_~_e___d___uZ_c_gr_!_t_~_r__sZ:b_~_D_ki~_~ 
> 

> 

> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 21, 2012 8:08 AM 

@live.unc.edu> 

ILE: Unable to attend Secured Transactions - Sick 

Thanks for letting me know. I hope you ]:eel better soon. 

~.issa L Broome 

Wa(:hovi~ Pro~essor of gankmg Law 

Director, Center ~or gank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.706S 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Descriplion, 

h ~ p://,.~w~ law.uncedu/images,’ne:,./s/media,’bsnkh~gf~nance 

web 542.~p{j 

From: @live.unc.edu] 
Sent: Tuesday, February 21, 2012 7:45 AM 
To-" Broome, Lissa L 
Subject-" Unable to attend Secured Transactions - Sick 

Pro[bssor Broome, 

I am sick and will be unable to attend Secured Transactions. Please contact me should you have any questions. Thank you. 

University of North Carolina School of Law 

J.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 21, 2012 8:31 AM 

’Brian Dempsey’ < @gmail.com> 

ILE: BARBRI contracts question 

Hi Brian ---See below in response to your quesLion. Best of bck on the bar exam. 

[issa L Broome 

Wachovia Pro[essor of Banking Law 

Director, Center ~or BanMt~ and Finarx:e 

UNC School of Law 
Cg#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

91%9623065 
http:i!www.law~u ~c.ed u/cent ers/ba n k~n~ 

web 

From: Brian Dempsey [mailto:         @gmail.com] 
Sent: Monday, February 20, 20:t2 6::t3 PM 
To: Broome, Lissa L 
Subject: BARBRI contracts question 

Hi Professor Broome, 

I am a BARBRI student taJdng the upcoming Februa~.., exam. Thank you for your contracts lecture -- it was very helpful and contracts is now generally a good subject 

tbr me. 

One thing that keeps catching my eye, however, is the issue of third party beneficiary rights and vesting. Particularly, I seetn to always hesitate when I see an MBE 

ques~tion when the third party beneficia~ is suing to enforce m~ agreetnent. The usual conect answer is that the rights have not vested yet. However, I see the prompt 

as a beneficiaD" suing to enforce her rights and wonder -- is this the act of suing that creates a vesting interest? 

Be sure you are distinguishing between an intended third party beneficiary (who has the right to sue on the promise made for his benefit) and the incidental third 

party beneficiary (who does not have the right to sue). If the an incidental third party beneficiary brings suit on a promise to which he is not a party, that has no 

e[fi:’ct b:_~caus~:" b~:" is still at~ incide~tal bem:,ficiary who cannot m~[orce ~:he prornim:_~. If at~ intmxted ben~-:~ficiary brings suit ot~ a promise made [or h~s bene[it, the 

fact of bring#~g su~t %ests" hb writes at~d precludes the parties to the prombe from cbat~gir~g the promise that bene~: the beneficmry. 

Here ~s an example: ~ co~?t[acLs w~th ~ Lo erect aR expensbe building on A’s land. C’s adjoining ~m~d would be enhanced in value by the pe[[ormaRc£ of the 

construction cont[act C is an incidental beneficbry. If g breaches Lhe consLrucL~on contracL with A, C cannoL bring suit. H: he does bring su~t that does not vest 

rights because he has none. 

~f C were ~n h~tended benefidary of the A!B contract, then C’s su~t on the contract wou~d vest his rights. 

Hope ~:h~s he]ps. 

I reviewed the BARBRI book, but it only provides a simple explanation that notes how rights vest when the party sues to enlbrce. 

Could you plea~ help to clear this up tbr me? 

’I’ha~ks! 

Brian Detnpsey 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT),’CN=RECIPIENTSiCN=LBROOME> 

Tuesday, FebruaU 21, 2012 8:32 AM 

~live.unc.edu> 

I~E: Class Absence 

Hope you feet be[ter soon~ Thanks for letting me know. 

Lissa L {¢roome 

Wi~chovia grofes>i3r .13~ BanMng 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

9119,962,70{56 

http:/iwww,law.unc,eduicentersibank~ng 

::x:: Description: 

web 542jp9 

From:                       @live.unc.edu] 
Sent: Tuesday, February 21, 2012 8:19 AM 
To: Broome, Lissa L 
Subject: Class Absence 
Professor Broome, 

I am not feeling well this morning and will be unable to attend class today, I apologize for my absence, 

Respectfully, 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/21/2012 3:55:37 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Siren test 

Location: the air 

Start: 2/28/2012 5:00:00 PM 

End: 2/28/2012 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 21, 2012 2:27 PM 

’mike.beavers@staubach.co~n’; ’~nferrarlo@kilpatrickstockton.com’;’ " ~’~ " " kelth(a2kelthplgues.com, ’Deborah Aguiar- Velez’ 

<deborah@sistemas.co~n>; ’ " ~’~             ’ m~ndy(a21ntegradev.com 

FNV: Company Looking for Director 

Please see the director search announcernent below from NACD. I did a search on our Diverse Director Database and your name came up under either marketing or 

materials and construction. If you are ~nteres~ed ~n ~earNng more or being considered for this position, please reply to Chuck Retort a~ d~e ernail/phone Ibted 

below. 

Be sure to update your ~nfo on our database. A so, please refer your friends and colleagues to our next program on "Broadenh~g Corporate Board Diversity: Earning 

i~ B.:?~rd Seat/’ on May 30, 20~2 ~t~ Chapel HIlL We ~re ac:ceptk~g i~pplh::atkms and sp~ce is ~[m~Led, https:iiddi.law.unc.edu/prograrns/default.aspx. 

Ussa 

Ussa L groorne 

Wachou~a Professor of BanMng Law 

Director Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach I-la~l 

Chapel Hill, NC 27599-3380 
95&gSZT065 

http:!iwwwJaw.unc.edu!centers!banMng 

http://www law un,:z edu/h~ages/news/media/banking~k~ancs 

web 542 JP9 

From: Research Triangle Chapter-NACD [mailto:jenny_bell@ml,com] 
Sent-" Wednesday, February 08, 2012 2:45 
To-" Broorne, Lissa L 
Subject: Company Looking for Director 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 



::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
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Forvaard this email 

This emaii was sent to Ibroome@email.unc.edu by jenm/ bell@ml.com 

_U_~__d__a__t__e___P__r_o__f:LLeZ_E__rZ~:_a_LL__A__d__d_z_e_~ £nstan[ removal with ._S_’_a__f_e___U__n_b_u__b__s_’_c_’_r_Lb__e_ " ._P_rLv_’_a__c_y___P__o_Jj_c_y__, 

Research Triangle Chapter-NACD :: 150 Fayetteville St, :: Suite 2000 :: Raleigh :: NC 27601 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 21, 2012 2:28 PM 

Pigues, Dwayne K <dpigues@NCCU.EDU> 

Coml~ny Looldng for Direc~r 

Hi Keith--- 

Please see the director search m~nouncement below from NACD. I did a search on our Diverse Director Database and your name came up under either marketing or 

materials and construction. ~f you are m~:erested ~n ~earrdng more or being considered for this pos~tkm, please reply to Chuck r¢ecorr at the ema~liphone Hsl:ed 

below. 

Be sure to update your ~n~:o on our database. A~so, p~ease refer your friends and colleagues to our next program on "Broadening Corporate Board Diversky: Earning 

a Board Seat," on May gO, 20~2 ~n Chapel H~[L We are acceptk~g applications and space ~s 

[Jssa L. 8roome 

Wachov~a Professor of SanMng Law 

Director, Center for BanMng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha~l 

Chapel H~H, NC 27599-3380 

919.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

~ Description: 

web 542 jpg 

From: Research Triangle Chapter-NACD [mailto:jenny...bell@ml.com] 
Sent; Wednesday, February 08, 20:t2 2:45 PM 
To; Broome, Lissa L 
Subject: Company Looking for Director 

................................................................................................................................................. o u’ ,,ca} Nati-ma} :~s~’-)c aq:m o~(k r ~ r~¢:~ Di;ecto>" 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii they 

Research Triangle Chapter 



This email was sent Lo Ibroome@ema[I.unc.edu by jenny bel[@ml.corn 

Update Profile/Email Address instant removalwith SafeUnsubscribe~’’ Privacy Policy, 
Research Triangle Chapter-NACD :: 150 Fayetteville St. i Suite 2000 i Raleigh :: NC 27603t 



Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 21, 2012 3:23 PM 

’Annette Taylor’ ~ataylor@nccwps.org> 

l~g: Women on Board at the Charlotte-Mecldenbmg Womens’ Sunnnit 

Hi Annette --. I would be happy to meet and get you up to speed on corporate board opportunities. 
I could meet 

Friday, Feb. 24 9:00 - I1:30 
Monday, Feb. 27 9:00---4:00 
Wednesday, Feb. 29 
Let me know ~f some t~me works for you. Thanks for your wi]~k~gness to come to Chape~ H~I~ Once we set a date, VI~ work on parking! 
L~ssa 
[~;si~ [, ~roome 

Wa(:hovh~ Pro~essor of {~a]]kk~g Law 
Director, Center ~:or BanMng and Finance 
UNC Schoo~ of Lsw 
CB#3380 Van Hecke-Wettach 
Chapel H]H. NC z., 
919.962.706(~ 

htt p:,%~ww ]aw, ur~c edu,’h~ages,’r~ews,’med~s,’bsnking~r~ar~c~ 
web 542 

From: Annette Taylor [mailto:ataylor@nccwps.org] 
Sent-" Tuesday, February 21, 2012 3:08 PM 
To-" Broome, Lissa L 
S..bject: Fwd: Women on Board at the Charlotte-Mecklenburg Womens’ Summit 
Greetings, Lissa! I hope this note finds you well. We haven’t connected since a Women’s Forum meeting last year. 

It has been my intention to get togetber ruth you but I’ve been busy running aronnd the state building relationships for the Center, and prepaxing for the ne~ Women in 

Office Institute. 

I am now being asked to incorporate some infom~ation that you me the "expert" on, and I wanted to touch base to see if we could connecL I’d like your advice on 

preparing for this session. (See Ms. Tait’s notes below). I would be mofft appreciative of your input and feedback based on your research. 

Are you available to meet over the next 2 weeks? I’m happy to come to your office. 

Look tbrward to hea~ng t~om you. 

My best, 

Annette 

.......... Forwarded message .......... 

Fl~om: Becka Tait <     ~earthlink.net> 

Date: Tue, Feb 21, 2012 at 2:19 PM 

Subject: Women on Board at the Charlotte-Mecklenburg Womens’ Summit 

To: Annette Taylor <ataylor~nccwps.org> 

Annette, 

We are looking tbrward to hearing t?om you at one of the breakout sessions during the Charlotte-Mecklenburg Women’s Summit on April 13. We tbel your topic is 
im~]~t, ~d so 5~ur session has been chosen m be one of 6 o~d during the morning choices, fimn appro:dmately 10:45-11:45 a.m. We are t~ying m make all the 

sessions inviting m a vade~ of wome~ and ~ we would like to have ~is Women on Bo~xd session cover not only women on public ~md~ but include women 

loo~ng to sit on co,orate bo~xds. The business wmnen on our comtni~ee tell us it’s a similar process, ne~-or~ng & being pmactive, but it’s not sometNng I have 

personally had m~y experience with. Would you ~ able to add to your ~lk the process of geeing named to co,orate and non-profit boards as well as spe~ng to the 

process for public boards? 

The rifle for the session is ’%romen on Board...Eve~-where: Geeing more women on bnsines~ government and nonprofit bonds and commissions." 

Thanks and please give me yonr feedback about tNs broader topic. 

Becka Tait, MD 
C o- Chair, Charlo~e- MecMenburg Women’ s Sun~it 

704- 540-1698 

cell 

~ea~hlink.net 

Executive Director 



NC Center.for Women in Public Service 

P.O. Box 27421, Raleigh, NC 27511 

0 (919) 832-9995 

M 

ataylor@nccwps~org 

Like us on Facebook’~ and Follow us on Twitter! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 21, 2012 4:13 PM 

’Annette Taylor’ ~ataylor@nccwps.org> 

Prig: Women on Board at the Cha~rlotte-Mecldenbmg Womens’ Sum:nit 

Hi Annette--. 

I have a parking spot reserved for gou~ Follow the directions below but instead of turning into the circular drivewag with the fountain proceed on to the next small 

patting h:~t on the dghL Park there and go m~:o ~:be Law School C~ink: (entrance ~s to the k~ft and on the same kwe~ as the parking lot). The recepth:m~st there 

have a parMng peml~t for your car a]?d call ca~l frH~ so ] call come get you and take you up to my office. 
Ussa L groome 

Wachovia Professor of garlk~Rg Law 

Director, Center for Banking and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.70~6 

:X: Description: 

h[[p:,iwww.lsw u nc. _,d u, ima ges/n ews, media/ha n k[r~gf~n a nee 

web 5424p2 

From: Annette Taylor [mailto:ataylor@nccwps,org] 
Sent; Tuesday, February 2:[, 20:[2 3:34, PM 
To-" Broome, Lissa L 
Subject; Re: Women on Board at the Charlotte-Mecklenburg Womens’ Summit 

Wonderful, Lissa. So appreciate the opportunib’ to learn from you. How about Wednesday, 2/29 at 10:30? 

Chapel Hill is fine. I live nea~rer to Durhaan than RaJeigh. 

On Tue, Feb 21, 2012 at 3:22 PM, Broome Lissa L <lbroome(~)email.unc~edu~; wrote: 

Hi Annette --. I would be happy to meet and get you up to speed on corporate board opportunities~ 

I could meet 

Thursday, geb~ 23 2:00- 

Friday, Feb, 24 9:00--I1:30 

Mnnday, r:eb. 27 9:00-4:00 

Wednesday, Feb. 29 :(}:0(}- 3:00 

Let me know ~f some L~T~e works 1:o~’ you. Thanks for your willingness to come to Chape~ H~H. ORce we set a date, ~’1~ work on parking~ 

Ussa 

[~ssa L Broome 

Wac:bovh~ Pro~essor of ga]~kk~g Law 

Director, Center ~or ganMng and Finance 

UNC Schoo~ of Law 

CB#33~, Van Hecke--WeLtach 

Chapel H~I~, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~,~,~ Description, 

h E p:,’/,,~w~ law, u nc edu/images/news/media/bs n kh?gfina nee 

web 542.~p9 

From-" Annette Taylor [mailto:ataylor@nccwps.org] 
Sent; Tuesday, February 2:[, 20:[2 3:08 plVl 
To; Broome, Lissa L 
Subject; Fwd: Women on Board at the Charlotte-Hecklenburg Womens’ Summit 
Greetings, Lissa! I hope this note finds you well. We haven’t connected since a Women’s Forum meeting last year. 

It has been my intention to get togetber ruth you but I’ve been busy rnnning aronnd the state building relationships for the Center, and preparing for the ne~ Women in 
Office Institute. 
I mn now being asked to incorporate some information that you are the "expert" on, mad I wanted to touch base to see if we could connect. I’d like your advice on 
preparing for this session. (See Ms. Tail’s notes below). I would be most appreciative of your input and feedback based on your research. 

Are you available to meet over the next 2 weeks? I’m happy to come to your office. 

Look forward to hem-ing from yon. 

My best, 
Annette 

.......... Forwarded message .......... 

From: Becka Tail <     ~);earthlink.nel> 
Date: Tue, Feb 21,2012 at 2:19 PM 
Subject: Women on Board at the Charlotte-Mecldenburg Womens’ Summit 
To: Annette Taylor <ataylor~nccwps.org> 



We are looking forward to hearing from you at one of the breakout sessions during the Charlotte-Mecklenburg Women’s Smnmit on April 13. We feel your topic is 

impor’m~t, and so your session has been chosen to be one of 6 oflbred during the morning choices, t~om approximately 10:45-11:45 a.m. We are trying to maJae all the 

sessions inviting to a variety of women, mad ~ we would like to have this Women on Boated session cover not only women on public [x~ards, but include women 

looking to sit on corporate boaacds. The business women on our committee tell us it’s a similar process, networking & being proactive, but it’s not something I have 

personally had any experience with. Would you be able to add to your talk tl~e process of getfing named to corporate and non-profit boards as well as spesking to the 

process for public boards? 

’][’he title tbr the session is %Vomen on Bomd...Eve~where: Getting more wo~nen on busines~ government and nonprofit bomds and commissions." 
Thmlks and please give me your feedback about tiffs broader topic. 

Becka Tait, MD 
Co-Chafir, Charlotte-Mecklenburg Women’s Summit 

704-540-1698 .................................. 

cell 

Executive Director 

NC Center for Women in Public Service 
P.O. Box 27421, Raleigh, NC 27611 

0 (919) 8~2-9996 
M 

ataylor@nccwps, org 
www. nccwps, org 
Like us on l!~acebook! and Fallacy us on 

Executive Director 

NC Center for Women in Public Service 

P.O. Box 27421, Raleigh, NC 27611 

0 (919) 832-9996 

M 

ataylor@nccwps, org 

www. nccwps, org 

Like us on l!~acebook! and Fallacy us on 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 21, 2012 4:14 PM 

’Annette Taylor’ <ataylor@nccwps.org> 

I~E: Women on Board at the Ch~mlotte-Mecldenbmg Womens’ Samlnit 

Oops --- hit send instead o[: paste, The last b@[et says you go !4 mite to turn right into the taw school lot. It’s more like 200 feet and then you go another 200 feet 

get to the second small lot on your right 

[Jssa 

Directions to the Law Schoo~ 

From [-40 (from Raleigh and points east) 

From interstate 85 (coming from Greensboro and points west) 

turn right i::to Ceroih~;~ Law p;~rking 

Traveling from RateighIDurham Airport 

Lissa L Broome 

Wachovi~ Pro[essor of gal~kk~g Law 

Director, Center f:or Banking and Finance 

UNC Schoo~ of Law 

CB#3380 Van Hecke-Wettach HaN 

Chapel H~H, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~ Description 

h ~ p:,’/,,~ww law.uncedu,’images/news,’media/bsnkh?gf~nance 

web 542 pg 

From: Annette Taylor [mailto:ataylor@nccwps.org] 
Sent: Tuesday, February 21, 2012 3:34 plVl 
To-" Broome, Lissa L 
S-.bject: Re: Women on Board at the Charlotte-Mecklenburg Womens’ Summit 

Wonderful, Lissa. So appreciate the opportuni~ to learn from you. How abont Wednesday, 2/29 at 10:30? 

Chapel Hill is fine. I live neamer to Durham than Raleigh. 

On Tue, Feb 21, 2012 at 3:22 PM, Broome, Lissa L <lbroome@email.unc.edu> wrote: 

Hi Annette --. I would be happy to meet and get you up to speed on corporate board opportunities. 

f COLEId meet: 

Thursday, Feb~ 23 2:00--- 6:~ 

Friday, Feb. 24 9:00 --- 

Monday, Feb. 27 9:00---4:00 

Wednesday, Feb. 29 lO:O0- ~:00 

ket me know ~[ some tkne works [or you. ]h~mks [or your wHNngness ~:o come to (;hi~pe~ kHH Once we set ~; date, ~’1~ work on D;rking~ 

[Jssa 
Ussa L groorne 

Wachov~a Pro[:essor of gankb~g kaw 



Director, Cent~:_~r for Banking and Financ~:_~ 
UNC Schoo~ of Law 
.£#_,~80, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 
919.952.7066 
http:/iwwwJaw.unc.eduicentersibank~n~ 

~ Descdr~tion: 

web 542 JP9 

From: Annette Taylor [mailto:ataylor@nccwps.org] 
Sent: Tuesday, February 21, 20:t2 3:08 PM 
To: Broome, Lissa L 
Subject: Fwd: Women on Board at the Charlotte-Necklenburg Womens’ Summit 
Greetings, Lissa! I hope this note finds you well. We haven’t co,reacted since a ~Vomen’s Forum meeting last year. 

It has been my intention to get together ruth you but I’ve been busy running around the state building relationships for the Center, and preparing for the next Women in 
Ofl]ce Institute. 

I am now being asked to incorporate some intbrmation that you are the "expert" on, and I wanted to touch base to see if we could connect. I’d like your advice on 

preparing tbr this session. (See Ms. Tafit’s notes below). I would be most appreciative of your input and t~edback based on your research. 

Are you available to meet over the next 2 weeks? I’m happy to come to your office. 

Look folavard to he~ing from you. 

My best, 

A~mette 

.......... Forwarded message .......... 

From: Becka Tait <     ~?~)earthlink.net~; 

Date: Tue, Feb 21, 2012 at 2:19 PM 

Subject: Women on Board at the Charlotte-Mecklenburg Womens’ Summit 

To: Annette Taylor <ataylor(~nccwps.org> 

Antlotte, 

We are looking forward to hearing from you at one of the breakout sessions during the Charlotte-Mecklenburg Women’s Summit on April 13. We feel your topic is 
important, and so your session has been chosen to be one of 6 off~red dtmng the morning choices, from approximately 10:45-11:45 a.m. We are to’ing to make a]l the 

sessions inviting to a varieb, of women, and ,so we would like to have this Women on BoaN session cover not only women on public [x~ards, but include women 

looking to sit on corporate boa~rds. The business women on our committee tell us it’s a similar process, networking & being proactive, but it’s not something I have 

personally had any experience with. Would you be able to add to your talk the process of getting nmned to corporate and non-profit boards as well as speaJdng to the 

process tbr public boards? 

The title tbr the session is %Vomen on Board...EveryMrere: Getting more women on busines~ goverument and nonprofit boards and commissions." 

Thanks and please give me your feedback about this broader topic. 

Becka Tait, MD 
C o- Chair, Charlotte- Mecklenburg Women’ s Surmnit 

704- 540-1698 

cell 

(~emlhlmk.net 

Executive Director 

NC Center.for Women in Public Service 
P.O. Box 27421, Roleigh, NC 27511 

O (919) 832-9995 
M 
.a___t__a__£!_o_£_(_~_n___c__c___w__p__s_ _:_o___r_g. 

._w____w____w___:_n___c__c___w__As__:_o___r_g 

Like us on Facebook’. and Follow us on Twitter! 

Executive Director 
NC Center.for Women in Public Service 
P.O. Box 27421, Roleigh, NC 27511 
0 (919) 8~2-ggg5 



M 
ataylor@nccwps, org 
www. nccwp~, org 

Like us on b~accbook! and Follow us on Twitter! .................................................. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 23, 2012 9:56 AM 

Karen Shelton (kcs@uncaa.unc.edu) 

Title IX Meeling 

Hi Karen -Thanks for malting time for me to administer the NCAA survey to your team yesterday. A very nice group of young ladies. I know you must be very proud 

of them. 

When I got back to my office I had received an email from Joanna Carey Cleveland, co-chair with Beth of the Title IX Committee, asking me and 

from our committee (an EX & SS grad student) to meet with you to discuss Title IX issues as a follow-up to your Title IX survey. Joanna hoped we might do it before 

the Title IX committee meets again on March 12.          is out for spring break so that leaves only a few times that work for          and me. I’m writing to see 

if by lucky chance you might be available for a meeting at any of these times: 

Monday, Feb. 27 

8:30 - i0:00 
11-12 
If not, what are times that are generally good for you during the week after spring break (Mar. 12-16)? 

Thanks so much, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

i~i Description: 
http://wc~w.law unc.edu/images/news/media/bankingfinance 
web542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thnrsday, February 23, 2012 12:40 PM 

’Karen Shelton’ <kcs@uncaa.unc.edu> 

@g~nail.co~n> 

Title IX Meeting 

Hi Karen -- Thanks, Karen. and [ wit[ meet you at 8:45 on Monday, February 27, Should we go to your office a[ CarmichaN? 

Lissa 

I.issa L Broome 

Wachovia Professor of Banking ~.aw 

DirecLor, CenLer for Banking and 

UNC School of Law 

CB#3380, Van Hecke--Wettach Haft 

Chapel HIll, NC 27599-3380 

9:1.9~962~70~ 

http:iiwww.law.unc.edu!center’s/banking 

~ [_)escr~p~ion: 
hit p:IA.t,.t,./~aw u nc ed ui~ma ges/n ewslmedis/ba n kin gfi n a n ce 

~eb 542.~pg 

F~m: Karen Shelton [mailto:kcs@uncaa.unc.edu] 
Sent= Thursday, February 23, 2012 12:00 PM 
To= Broome, Lissa L 
Subject: Re: Title I:X Meeting 
Hi Lissa, 
Thank you for the email. I am available to meet on Monday morning Feb. 27 from 8:30 -10 AM. I don’t think what I want to convey with take a full 90 min. 
Thanks and I look forward to seeing you again on Monday morning. 
Go Heels! 
Karen 

~:: Karen Shelton - Head Coach - Carolina Field Hockey 

>>> "Broome, Lissa L" <Lb__r__o___o___m___e__@__e____m___a_i!N_D__c_,__e__d___u_.> 2/23/20:1.2 9:56 AM >>> 
Hi Karen -Thanks for making time for me to administer the NCAA survey to your team yesterday. A very nice group of young ladies. I know you must be very proud of 

them. 

When I got back to my office I had received an email from Joanna Carey Cleveland, co-chair with Beth of the Title IX Committee, asking me and from 

our committee (an EX & SS grad student) to meet with you to discuss Title IX issues as a follow-up to your Title IX survey. Joanna hoped we might do it before the 

Title IX committee meets again on March 12.          is out for spring break so that leaves only a few times that work for          and me. Vm writing to see if by 

lucky chance you might be available for a meeting at any of these times: 

Monday, Feb. 27 

8:30 - i0:00 
:11- ~_2 

If not, what are times that are generally good for you during the week after spring break (Mar. 12-16)? 

Thanks so much, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu!centers/banking 

~:: Description: 

htt p://~vww law. u nc ed u/ima ges/n ews/media/ba n kin g fin a n ce 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thnrsday, February 23, 2012 12:49 PM 

’Karen Shelton’ <kcs@uncaa.unc.edu> 

. ;@g~nail.co~n> 

Title IX Meeting 

Hi Karen--          and I wilf come to your office at Carrnichaet 1210 and see you there at 8:45 ran1. on Monday, February 

Thanks again for schedulb~g this on such short notice. 

Ussa L Broome 

W~;chovia Professor o[ Banking [.~;w 

D~rector, Center for Banking and F~nance 

UNC School of Law 

CB#3~80, Van Hecke-Wettach HaM 

Chape~ HH~, NC 27599-3380 

919.952.7066 

h ~tp:!/www.law.unc.eduicen ~ersibanking 

"~ DescdNion: 

http://www.~aw, u nc.ed u/~ms 9esin ~,qs/mediaiba n k ha 91in a n ce 

w~.b 542.jpg 

From: Karen Shelton [mailto:kcs@uncaa.unc.edu] 
Sent: Thursday, February 23, 2012 12:47 PM 
To-" Broome, Lissa L 
Subject: RE: Title 1‘X Meeting 
Hi Lissa, 
Yes, Carmichael 2220, unless you want me to come to you, 
Karen 

%:: Karen Shelton - Head Coach - Carolina Field Hockey 

>>> "Broome, Lissa L" <Lb__r__o___o___m___e_.__@__e____m___a_!Lu__n___c_=e__d___u_.> 2/23/2022 22:40 PM >>> 

Hi I(aren -- Thanks, Karen. and I wilt meet you at 8:4.5 on Monday, February 27. Should we go Lo your of[ice at Carmichael? 

Ussa 

I.issa L Broome 

Wa~:hovia Proh-:~ssor of Banking f_aw 

Direct:o< Cen~:er for Banking and Finance 

UNC School of taw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919,962,7066 
http:iiwww.law.unc.edu!centers/banking 

~i Descr$~ion: 
http:/,",^t,^t,^/ iaw unc edu/images/news/media/bankingfinance 

web 542 jpg 

From: Karen Shelton Imailto:kcs@uncaa.unc.edul 
Sent," Thursday, February 23, 2022 22:00 PM 

To: Broome, Lissa L 
Subject: Re: Title I)( Meeting 

Hi Lissa, 
Thank you for the emaE 1‘ am available to meet on Monday morning Feb. 27 from 8:30 -20 AM. 1‘ don’t think what 1‘ want to convey with take a full 90 min. 
Thanks and 1" look forward to seeing you again on Monday morning. 
Go Heels! 
Karen 

~’:: Karen Shelton - Head Coach - Carolina Field Hockey 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 2/23/2022 9:56 AM >>> 
Hi Karen -Thanks for making time for me to administer the NCAA survey to your team yesterday. A very nice group of young ladies. I know you must be very proud of 

them. 

When I got back to my office I had received an email from Joanna Carey Cleveland, co-chair with Beth of the Title IX Committee, asking me and I ! from 

our committee (an EX & SS grad student) to meet with you to discuss Title iX issues as a follow-up to your Title IX survey. Joanna hoped we might do it before the 

Title IX committee meets again on March 12.         ~ is out for spring break so that leaves only a few times that work for ............ and me. I’m writing to see if by 

lucky chance you might be available for a meeting at any of these times: 

Monday, Feb. 27 



8:30 - 10:00 

11-12 

If not, what are times that are generally good for you during the week after spring break (Mar. 12-16)? 

Thanks so much, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~i Descriptioo: http:l~.,ww.law.unc.edulimages/newslmedia/bankingfinance_ 

web 542.jpg 



Division I FAR Institute 

Nominee Information 

Name Lissa L. Broome 

Institution University of North Carolina at Chapel Hill 

Conference Atlantic Coast Conference (ACC) 

Number of years FAR Almost 2 (since July 1, 2010) 

Office phone 919-962-7066 
Cell phone 919-656-4253 
Email address Ibroome@email.unc.edu 

Why would you like to participate in the Institute? 

The job of a Faculty Athletics Representative is a complex one. After a little over a year and 
one-half in this role, I have a greater appreciation for all the areas the FAR touches upon. I am 
interested in maximizing my effectiveness in this role by learning from others around the 
country and at the NCAA about best practices. I’m especially interested in how the FAR can 
serve as a liaison to the faculty and provide transparency about athletics on campus and engage 
faculty in constructive dialogue about intercollegiate athletics. 

Since the Presidential Retreat in August 201 l, there have been a host of far-reaching changes 
proposed to specific NCAA rules and to NCAA governance principles. It would be beneficial to 
reflect on the changes that have been made and those that are still in process to better understand 
how to evaluate these changes and advise on the proposed changes. 

I would also benefit from an opportunity to learn more about the current NCAA by-laws and 
interpretations. Although I attended an NCAA Rules Compliance Seminar a month before I 
began the FAR job, I still wish that my understanding of and familiarity with the rules were 
better. 

Almost coincident with the start of my service as the UNC-CH FAR, the NCAA came on 
campus to investigate benefits received by some football players from those identified as agents. 
In the course of the investigation additional issues were uncovered. I would be interested in 
learning more about the recommended protocols for FARs in these circumstances and the role 
the FAR should play in creating a culture of compliance. 

Return nomination form to Anne Grieger via fax at 317/917-6845 or via email at 
agrieger@ncaa.org not later than February 24, 2012. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 23, 2012 5:39 PM 

CoNey, John M <jmconley@email.unc.edu>; ’Kim Krawiec’ <krawiec@law.dnke.edu-~; ’gnangya.liu@law.duke.edu’ 

Meeting to Pick Te:~s for Illinois Tedk 

John, Kim & Ya - 

John will be at Illinois on March 8 presenting our paper!abstract. He would like some help selecting one (new) text for each of our separate chapters. 

Kim, could you email out the version of the abstract you sent to Nicola? 

Could we find a time for some/all of us to meet next week to work with Ya and the software to see if any texts pop up or to think about our more recent interviews 

and new texts that might exist from those? 

Good days/times for me are 

Monday, Feb. 27 from 10-4 

Tuesday, Feb. 28 from 10-2 

Wednesday, Feb. 29 from 11:30- 3:15 

Thursday, Mar. i from 1:00-4:00 

Any times look good? 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.~aw.unc.edu/cent ers/banking 

iNi Description: 
http:/Iwww law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 23, 2012 9:32 PM 

’Kim Krawiec’ <kra~viec@law.duke.edu:~; Conley, John M <jmconley@email.unc.edu> 

Gua~ngya Liu <guaJ~gya.liu@law.duke.edtp~ 

RE: Meeting ~o Pick Texts for Illinois Talk 

Thanks, Kim. Why don’t you propose a new text t:or each ot: your sections. WN see if Ya, John and 

respective sections~ 

Have a good trip. 

Lissa 

Wachovia Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~;pel H~H, NC 27599-3380 

9:29.962.7065 

~ ~escription 
http:/i~vww law. u r~c ed u/ima 9es,’n ews/media,’ba n king~r~a rice 

web 542 ~pg 

can get together Monday at 3:00 and work on the same for our 

From-’ Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Thursday, February 23, 20:[2 9:29 PM 
To,, CoNey, John M 
Cc-" Broome, Lissa L; Guangya Liu 

Subject-’ Re: IVleeting to Pick Texts for Illinois Talk 

I’m only here through Wed of this week and don’t have much time. I could probably call into a meeting on Wed between 1:30 and 3:00, but that’s about it. Happy to 

help ruth texts if you tell me what to send -- should we each tbcus on our sections or just comb through more generally? I’m attaching the drat~t that I sent to Nicola. 

She hasn’t sent out anything yet, so perhaps we were the only ones to send ours even clo~ to the due date? 

On Feb 23, 2012, at 5:52 PM, Conley, John M wrote: 

M at 3 would be best for me. BuL I’d welcome emails wiLh suggested texts, regardless o1: meeting. We only have ~5 rains to present. 

From-’ Broome, Lissa L 
Sent-’ Thursday, February 23, 20:[2 5:39 PM 
To: CoNey, John M; ’Kim Krawiec’; [g_u__a__Eg~__a_~Jj__u__#~La_ky_=_d___u___k__e_~__e__d___u_i 

Subject-’ IVleeting to Pick Texts for Illinois Talk 

John, Kim & Ya - 

John will be at Illinois on March 8 presenting our paper/abstract. He would like some help selecting one (new) text for each of our separate chapters. 

Kim, could you email out the version of the abstract you sent to Nicola? 

Could we find a time for some!all of us to meet next week to work with Ya and the software to see if any texts pop up or to think about our more recent interviews 

and new texts that might exist from those? 

Good days/times for me are 

Monday, Feb. 27 from 10-4 

Tuesday, Feb. 28 from 10-2 

Wednesday, Feb. 29 from :2:2:30- 3::25 

Thursday, Mar. :2 from :2:00-4:00 

Any times look good? 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:29.962.7066 

http: /[www.law.unc.edu/centers/banking 

<image00:2,jpg> 

Kimberly D, Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
._k___r___a____w__j___e___c___@ I a w, d u k e, e d u 
919-613-7197 



FrOlIL" 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN-LBROOME> 

Thursday, Februa~ 23, 2012 9:33 PM 

Conley, John M ~mconley@emaJl.unc.edu> 

ILE: Meeting to Pick Texts for Illinois 

Can do. We’ll see if Ya is i:ree then. If not, we’ll just communicate via emaik 

~.issa 

Lissa L [~roome 

Wi~cll.:_~ia Professor of %nk~ng [i~w 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599~3380 

http:/iwww.law.unc.edu/centersibanking 

web .542 j[Jg 

F~m~ ConVey, John M 

Sent= Thursday, Februaw 23, 2012 9:32 PM 

T~ Broome, Lissa L 
Subje~t~ Automatic reply: Meeting to Pick Te~s for Illinois Talk 

I’ll be traveling Monday, February 26 and will have limited email access. It will be easier to reach me by phone at 

John Conley 



THE MATRIX: THE BOARD’S RESPONSIBILITY FOR DIRECTOR 
SELECTION AND RECRUITMENT 

Lawrence J. Trautman* 

11 Florida State University Business Review (forthcoming, 2012) 

* JD., Oklahoma City Univ. School of Law; MBA, The George 
Washington University; BA, The American University. Mr. Trautman is a past 
president of the New York and Metropolitan Washington/Baltimore Chapters of 
the National Association of Corporate Directors. He may be contacted at 
~,_:_!j_tr__a_~_Ln__~__a__~:___c____o__m. 

The author wishes to extend particular thanks to the following for their assistance 
in the research and preparation of this article: first to my mentor and life-long friend, 
George Michaely, former chief counsel, division of corporation finance, U.S. Securities 
and Exchange Commission, for his support and guidance over many years; corporate 
directors David Anderson (Newpark Resources), Alan Bell (Approach Resources, Cinco 
Resources and Dune Energy), Rhys Best (Crostex Energy Services, Cabot Oil & Gas, 
Commercial Metals Company, and Trinity Industries), Kathleen B. Cooper (Williams 
Companies), Ted Dysart (Heidrick & Struggles), Kathy Harless (The Toro Company), 
Curtis Huff (Patterson-UTI Energy Inc.), Jim W. Mogg (ONEOK, Bill Barrett 
Corporation & First Wind), Robert Pearson (Pearson Partners), David Preng (Cal Dive 
International), Charles Ramsey (Pioneer Natural Resources), and Professors William 
Guth (New York University) and Admiral B.R. Inman, U.S. Navy, (Rtd.), LBJ 
Centennial Chair in National Policy (The University of Texas at Austin). All errors and 
omissions are my own. 

Abstract 

How" do you build the best board for your organization? What attributes and skills 
are required by law and what mix of experiences and talents will give you the best 
corporate governance? What are the commonly required director attributes that are a 
must for each board and how do you customize and fine-tune your search to achieve a 
high performance board? Optimal board composition, that is, the best mix of director 
skills and experience will depend on many company-specific variables. Some of the 
most important of these variables include: (1) company lifecycle stage, (2) extent to 
which international markets are mission critical to your future (detailed understanding of 
target culture, markets and business risk); (3) unique technology dependence; and (4) 
need for access to financial and capital markets. My goal in writing this paper is to 
provide: answers to these basic questions, a roadmap for the entrepreneur faced with 
recruiting a board for the first time, a matrix methodology that every nominating 
committee and board can employ to systematically define their needs and explore their 
options, and provoke radical thinking about how any company-specific system of 

2008-12 Lawrence J. Trautman Page 1 All rights resewed 
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corporate governance may be improved by questioning existing fundamental 
assumptions. 

This discussion of board composition is not set out in a vacuum; rather, it is based 
on a clear prejudice by the author that all current business operations should be a part of 
and based upon articulated enterprise strategy that is headed somewhere with purpose, 
and clearly communicated to all involved. 
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I. O¥%RVIEW 

How do you build the best board for your organization? What attributes and skills 

are required by law and what mix of experiences and talents will give you the best 

corporate governance? What are the commonly required director attributes that are a 

must for each board and how do you customize and fine-tune your search to achieve a 

high performance board? Optimal board composition; achieving the best mix of director 

skills and experience, will depend on many company-specific variables.1 Some of the 

1 See generally, Stephen M. Bainbridge, Why a Board? Group Decisionmaking in Corporate Governance, 

55 VAND. L. REV. 1-55 (2002), Available at hltp://ssm.com/abstract=266683; Stephen M. Bainbridge, 

Smith v. Van Gorkom, UCLA School of Law, Law-Econ Research Paper No. 08-13 (2008), Available at 

http://ssm.com/abstmct=l 130972; Stephen M. Bainbridge, Corporate Governance and U.S. Capital skIarket 

Competitiveness, UCLA School of Law, Law-Econ Research Paper No. 10-13 (2010), Available at 

http://ssrn.com/abstmct= 1696303; Renee Adams, Benjamin E. Hernkalin & Mictkael S. Weisbach, The Role 

of Boards of Directors in Corporate Governance: A Conceptual l~)"amework and Survey, Working Paper 

14486, National Bureau of Economic Research (2008), Available at http://www.nber.org/papers/w 14486; 

Lucian A. Bebchnk, Joseph E. Bachelder, Roel C. Campos, Byron S. Georgiou, Alan G. Hevesi, William 

Lerach, Robert Mendelsolm, Robert A.G. Monks, Toby Myerson, John F. Olson, Leo E. Strine Jr., and 
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most important &these include, but are not limited to: (1) company lifecycle stage, (2) 

extent to which international markets are mission critical to your future (detailed 

understanding of target culture, markets and business risk); (3) unique technology 

dependence; and (4) the need for access to financial and capital markets. My goal in 

writing this paper is to provide: answers to these basic questions, a roadmap for the 

entrepreneur faced with recruiting a board for the first time, a matrix methodology that 

every nominating committee and board can employ to systematically define their needs 

and explore their options, and provoke radical thinking about how any company-specific 

system of corporate governance may be improved by questioning existing fundamental 

assumptions. 

The search for optimal board composition is not set out in a vacuum; rather, it is 

based on a clear prejudice by the author that all current business operations should be a 

part of and based upon articulated enterprise strategy that is headed somewhere with 

purpose, and clearly communicated to all involved. Hopefully, constructive thinking 

about board composition, succession planning, and a productive dialogue among all 

board members will result. 

John C. Wilcox, Director Liability, 31 DEL. J. CORP. L. 1011-1045, (2006), Available at 
http://ssrn.com/abstract=946021. (Presenting an excellent discussion of post Sarbanes-Oxley director 
liabilily from the ediled transcript of a forum on personal liability of directors held at Harvard Law School 
in November 2005.); Lncian A. Bebchuk, Alma Cohen & Allen Ferrell, g~at,~fattel:s~ in Corporate 
Governance? (September 1, 2004). Review of Financial Sludies, Vol. 22, No. 2, pp. 783-827, February 
2009; Harvard Law School John M. Olin Center Discussion Paper No. 491 (2004). Available at SSRN: 
http://ssrn.com!abstract=593423: Lucian A. Bebchuk & Michael S. Weisbach, The State of Corporate 
Governance Research (Nove~nber 17, 2009). Fisher College of Business Working Paper No. 2009-03-20 ; 
Review of Financial Studies, Vol. 23. No. 3, pp. 939-961, 2010.; Fisher College of Bnsiness Working 
Paper No. 2009-03-20 ; Charles A. Dice WP 2009-21; Harvard Law and Economics Discnssion Paper No. 
652. Available at SSRN: http://ssrn.com/abs~ract=1508146; Jay Dahya & John J. McConnell, Outside 
Directors" and Co~Torate Board Decisions: A Natural Experiment (November 29, 2001). AFA 2003 
Washington, DC Meetings. Available at SSRN: http:iissrn.comiabstract=354380. 
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II. DUTY OF CARE & BOARD COMPOSITION 

Let’s begin by discussing the legal duty of each board member to diligently be 

responsible to the shareholders for the governance of the corporation, including the 

productive functioning of the board. Corporations are created by state-granted charters, 

their governance dictated by state law, with corporate directors responsible for managing 

the affairs of the corporation.2 Delaware courts have stated the business judgment rule is 

a "presumption that in making a business decision the directors of a corporation acted on 

an informed basis, in good faith and in the honest belief that the action taken was in the 

best interests of the company.’’3 Under Delaware law, directors owe their corporation 

and shareholders fiduciary duties of care and loyalty.4 

Duty of Care 

It is every director’s legal Duty of Care that requires a careful, diligent approach 

to the effective recruitment and selection of new directors. Professors Lyman P.Q. 

Johnson and Mark Sides note that 

the duty of care specifies the manner in which directors must 
discharge their legal responsibilities.., includ[ing] electing, evaluating, 
and compensating corporate officers; reviewing and approving corporate 

2 See DEL. CODE ANN. tit. 8, § 141(a) (1991) ("The business and affairs of a corporation organized 

1ruder this chapter shall be managed by or under the direction of a board of directors, except as may be 
otherwise provided in this chapter or in its certificate of incorporation."). While more than half of all 
publicly-owned United States corporations are chartered trader the laws of the state of Delaware, corporate 
counsel and directors will want to closely examine the laws of relevant states when considering any 
particular matter. See also Gilson & Kraakman, Delaware’s Intermediate Standardfi)r DeJ’knsive Tactics: 
ls 7~ere Substance to Proportionality Review?, 44 BUS. LAW. 247, 248 (Feb. 1989) ("Delaware corporate 
law.., governs the largest proportion of the largest business transactions in histou"). See Bradley R. 
Aronstam, 7;~e Interpla.v c~[Blasius and Unocal A Compelling Problem Just~fj~ing the Call fi)r Substantial 
Change, 81 OR. L. REV. 429-30 n.4 (2002) (why corporations prefer Delaware as their choice :for 
incorporation). 
3 Unitrin, Inc. v. Am. Gen. Corp., 651 A.2d 1361, 1373 (Del. 1995) (quotingAronson v. Lewis, 473 A.2d 

75 (Del. 1992). 
4 Smith v. Van Gorkom, 488 A.2d 858 (Del.Supr. 1985). See also Guth v. Loft, A.2d 503,510 (Del. 1939) 

(The du~~ of loyalty in Delaware requires "that there shall be no conflict between duty and self-interest). 
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strategy, budgets, and capital expenditures; monitoring internal financial 
information systems and financial reporting obligations, and complying 
with legal requirements; making distributions to shareholders; approving 
transactions not in the ordinary course of business; appointing members to 

committees and discharging committee assignments, including the 

important audit, compensation and nominating committees [my emphasis 

added] ... 
The duty of due care arises in both the discrete decision-making context 

and in the oversight and monitoring areas. In the decision-making-setting - 
whether it involves directors making a routine business decision or responding to 

a high-stakes unsolicited bid for corporate control - the duty of care inquiry 
clearly focuses on a board’s declslon-makm= process. Directors in that setting 
are under an obligation to obtain and act with due care on all material information 
reasonably available.6 

Ari sing in a takeover context, the Delaware Supreme Court found in the landmark 

1985 case of Smith v. Van Oorkom,7 that the experienced and sophisticated directors8 of 

Trans Union Corporation were not entitled to the protection of the business judgment 

rule9 and had breached their fiduciary duty to their shareholders.’’l° Before the decision 

involving the Trans Union board, absent accompanying disloyal acts, it was generally 

5 Lyman P.Q Jolmson and Mark A. Sides, Corporate Governance and the Sarbanes-OxleyAct: The 
Sarbanes-OxleyAct andFiduciaO, Duties, 30 WM. MITCHELL L. REV. 1149, 1197 (2004) citing Citron v. 
Fairchild Camera & Instrument Corp., 569 A.2d 53, 66 (Del. 1989); Brehm v. Eisner, 746 A.2d 244, 264 
(Del. 2000) ("Due care in the decision raaking context is process due care ouly."). 
6 Id. n231 citingParamount Communications, Inc. v. QUCNetwork, h~c. 637 A.2d 34, 48 (Del. 1994). 

~Id. 
~ See Peter V. Letsou, Cases and~glaterials on Corporate~glergers andAcquisitions n21 at 643 (2006) 
(observing "Trans Union’s five ’inside’ directors had backgrounds in law and accounting, 116 years of 
collective employment by the company and 68 years of combined experience on its Board. Trans Union’s 
five ’outside’ directors included four chief executives of major corporations and an economist who was a 
former dean of a major school of business and chancellor of a universily. The ’outside’ directors had 78 
years of combined experience as chief executive officers of major corporations and 50 years of cumulative 
experience of Trans Union. Thus, defendants argue that the Board was eminently qualified to reach an 
informed judgment on the proposed ’sale’ of Trans Union notwithstanding their lack of any advance notice 
on the proposal, the shortness of their deliberation, and their determination not to consult with their 
investment banker or to obtain a fairness opinion."). 
9 ~an Gorkom, supra note 3 at 888. 
~0 Letsou, supra note 7 at 644. 
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accepted that "courts had rarely found individual directors liable for breaching their duty 

of care." 11 

Duty of Good Faith 

In order for a director to have the protection of the business judgment rule against 

a claim for breach of fiduciary duty, a director must be able to demonstrate that she acted 

in "good faith.’’12 Professor Janet E. Kerr, observes that "because the duty of good faith 

has not been clearly defined nor fully developed, its definition and application are being 

driven by numerous forces.’’13 Moreover, many factors "define what it means for a 

corporate director to act in good faith.., includ[ing] the judicial application of state 

corporate law, federal and state legislation, shareholder activism.., corporate governance 

ratings, and the expectations of the public in response to the media’ s treatment of current 

issues in corporate governance.’’14 Stockbridge v. Gemini Air Cargo, Inc., holds that the 

board of directors of a Delaware corporation is charged with the legal responsibility to 

manage its business for the benefit of the corporation and its shareholders with "due care, 

good faith, and loyalty."15 Professor Kerr continues, "Recognizing that directors have a 

fiduciary duty to manage a corporation with good faith in the best interests of all its 

11 See Jacqueline M. Veneziani, Note & Comment: Causation and lnjury in Corporate Contro! 

Transactions: Cede & Co. v. Technicolor, Inc., 69 Wash. L. Rev. 1167, 1194 n.3 (1994) ("Before Van 

Gorkom was decided, one commentator had stated that ’It]he search for cases in wtfich directors.., have 
been held liable in derivative s~fits for negligence tmcomplicated by self dealing is a search for a very small 
number of needles in a ve~ large hayslack.’ Joseph W. Bishop, Jr., Sitting Ducks and Decqv Ducks’: New 

Trends" in the Indemnification of Corporate Directors and Officers, 77 Yale L.J. 1078, 1099 (1968). But 

see Norwood P. Beveridge, Jr., The Corporate Director’s Duty of Care: Riddles Wisely Expounded, 24 

SUFFOLK U.L. REV. 923, 945-46 (disputing Prof. Bishop’s statement and noting that there are actually 
many cases upholding duty of care violations)." 
lZ See Charles R.T. O’Kelley and Robert B. Thompson, CORPORATIONS AND OTHh2R BUSINESS 

ASSOCIA TIO ~VS: CASES A.~VD ?~4 TERIALS (Aspen, 5th ed. 2006). 
13 Janet: E. Kerr, Developments" in Corporate Governance: 7~e Duty of Good Faith and Its Impact on 

Director Conduct, 13 Geo. Mason L. Rev. 1037 (2005-06). 
14 ]d. at 1038. 

is Id., at 1045 citing Stockbridge v. Gemini Air Cargo, Inc., 611 S.E. 2d at 606 (quoting~,~alone v. Brmcat, 

722 A. 2d 5, 10 (Del. 1998)). 
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shareholders and of the long-term health of the corporation, the court opined that whether 

directors have acted in good faith is a question of fact."16 

Duty of Care and Committee Succession Planning 

The 2010 Spencer Stuart Board Index of S&P 500 boards finds "CEO succession 

planning is looming larger on the board’s radar screen: 57% of respondents flagged this 

as a key topic in 2010, versus 45% in 2009 and only 19% in 2008.’’J7 Much as a board 

will plan for the succession of its CEO, best practice for a Governance and Nominating 

Committee will include succession planning for all standing committee members and 

chairmanships. Many boards have a mandatory retirement policy based on age or length 

of service, where "74% of all S&P 500 boards - up from 58% in 2000 - set a mandatory 

retirement age for directors, yet many retain the discretion to make exceptions to the 

role.’’18 This helps to provide for an orderly transition of committee duties and 

recruitment of talent to be groomed for eventual succession needs. 

III. CORE PERSONAL ATTRIBUTES, QUALITIES, AND SKILLS REQUIRED 
OF EVERY DIRECTOR 

Each Board Has the Same Fundamental Needs for Director Talent 

The board is responsible for approving nominees for election as directors. To 

assist in this task, the board will designate a standing committee, usually called the 

Nominating and Governance ("N&G") Committee, which is responsible for reviewing 

16 ]d. a[ 1046 citing Stockbridge at 605. 

17 2010 Spencer Stuart Board Index, 7, htlp:,(JWww.spencerstuart.com/practices/boards;/publication.s:~1454/i 
18 2010 Spencer Start Board Index, 16,http:#www.spencersmart. com/prac#ce~s~7)oards~publications;~7454i, 

See also Kom Few International, 7~en~v "Best Practices" 7?) Improve Board Pe~[brmance, Available at 
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and recommending nominees to the board. The N&G Committee should be comprised 

solely of independent directors as defined by the rules of the New York Stock Exchange 

(NYSE)19 and the board’s corporate governance guidelines. A written charter for every 

standing committee should be adopted by the full board.2° 

In evaluating the qualifications of candidates, the N&G Committee will be well 

advised to look for the following minimum desired personal attributes, qualifications, 

qualities, professional skills, and experience in all director candidates. 

Desired Personal Attributes 

A fundamental starting point for director recruitment and selection will ask, 

"What human qualities are desired for every board member?" Every board should agree 

on a clear statement of desired personal attributes of all board members to provide 

guidance to the nominating and governance committee as they search for director 

candidates. Each director candidate should possess the following necessary core personal 

attributes: high standards of ethical behavior; availability; outstanding achievement in the 

individual’s personal and professional life; possession of strong interpersonal and 

communication skills; independence; and soundness of judgment. 

Personal Integrity 

A common personal quality required by every board nominating committee is a 

focus on personal integrity. High standards of ethical behavior are an absolute must. The 

potential cost to the enterprise and other directors are just too high to assume likely risks. 

19 See SEC, NASD & NYSE Rulemaking Rel. No. 34-48745, NASD and NYSE Rulemaking: Relating to 

Corporate Gover~mnce (Nov. 4, 2003), http://www.sec.gov/rules/sro/34-48745.htm. 
20 See NFSE Euronext Corporate Governance Guidelines, 

~.t..~.I?...?.~.~.1~.~A~..~s.y..~..c.:(2~!~j.~i~.~(.~2.r..~(.~2.EQ.~i~g.~.~:...d-5-~7:~f~ (last viewed Sept. 1, 2011). 
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The risk of litigation for lapses of personal integrity is a maj or reason why boards tend to 

find directors who are already well-known to at least one sitting director when looking 

for replacements. This propensity appears motivated by the desire to mitigate perceived 

risks by sitting directors. The risk, to both reputation and personal net worth, is likely 

reduced by recruitment of a new "already-known" director. 

Adequate Time Availability and Schedule Flexibility 

Serving on a board these days requires a significant time commitment, even under 

normal circumstances. The last decade has brought significant increases to the time 

demands placed on directors. Sarbanes-Oxley legislation21 early in the decade and Dodd- 

Frank reforms22 recently enacted have each added many hours to the amount of time 

directors must devote to board responsibilities. As a result, while each board is different, 

Kenneth P. Kopelman has recently observed, "Trying to overlay upwards of 175 hours of 

annual board service--- including review and preparation, travel, board and committee 

meetings, plus informal calls and emails on top of a full time staff or line j ob is surely a 

challenge both for the executive and his or her employer. Recently retired, seasoned 

executives seem to be able to get up to speed quickly and devote the ongoing time.’’23 

Because of increased time demands resulting from greater requirements falling on 

members of audit and compensation committees, every director will find it difficult, if 

not impossible to have the schedule flexibility allowing for more than concurrent service 

on just a few boards. Therefore, as a proxy for the willingness and ability to devote the 

21 See Sarbanes-Oxley Act of 2002, Pub. L. No. 107-204, 116 Star. 745, See also Lisa M. Fairfax, Form 

Over Substance?: OJficer Cert~cation and the Promise ~[Enhanced Personal Accountability Under the 

Sarbanes-OxleyAct, 55 Rutgers L. Rev. 1 (2002). 

zz Dodd-Frank Wall Street Reform and Consumer Protection Act, H.R. 4173, 11 lth Cong. (2010). 
~3 See Kramer Levin, Kopehnan Participates in NACD Directorslfip Roundtable, Available at 

~.t..~.I?.:?.~).y.~.:..k..~.::.a..~..~..e..£l..e....v..~.!~.:.~2.~n..~L..~.2pe~man-ParticiI)ates-i~-~ CD-!)irectorship-Roundlable-04-14-2010/i 
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time required to perform board activities adequately, the nominating and governance 

committee should consider the number of other boards on which an individual serves as a 

director, and many companies have decided that nominees should not serve on the boards 

of more than two or three other public companies.24 During times of corporate crisis, such 

as: (i) a hostile battle for corporate control, or (ii) tragedy, such as the BP Gulf Oil Spill, 

or Massey Energy West Virginia coal mining disaster during 2010, every waking 

moment of a director’ s time might be required. 

Outstanding achievement in the individual’s personal and professional life 

Broad business experience, including considerable prior high-level decision- 

making and a demonstrated track record of problem solving is an obvious set of primary 

skills desired for eve~ director. However, "Given that 54% of all S&P 500 CEOs do not 

serve on an outside board, it should come as no surprise that boards are increasingly 

tapping new directors with other backgrounds. In fact, only 26% of this year’s new 

directors are active CEOs, down from 53% a decade ago.’’25 

Stron~ interpersonal and communication skills 

Working well with others is a maj or requirement of productive directors; and the 

ability to ask the right penetrating questions at the right time, without being disagreeable, 

is a must. 

24 2010 Spencer Stuart Board Index, 14 http:#www.spencersmart, com/prac¢ice~s~7)oards~publications;~7454/; 

(observing ’more boards are setting explicit limits on the number of public-company directorships their 
directors and CEOs may hold. 71% of S&P 500 companies now limit other corporate directorstfips in some 
way, versus just 27% in 2006’ Id. at 5). 
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The RegulatolS_, Requirements of Independence 

Independence is evidenced by an ability to represent the total corporate interests 

of the company (as opposed to representing the interests of any particular group -- for 

non-management directors, they must be independent in fact of management and the 

Corporation). Corporate governance has progressively become federalized during the 

past decade as a result of requirements imposed by the Sarbanes-Oxley26 legislation (in 

response to Worldcom, Enron, Adelphia Communications, et. al.) and Dodd-Frank27 (in 

response to the 2008-2009 financial crisis). Although some of the Dodd-Frank rules have 

not been written at the time this article goes to press, most notable of the regulatory 

developments during the past decade is the insistence that certain board committees be 

composed entirely of independent directors. Independence is now required for members 

of the audit, compensation and nominating and governance committees.28 

Each board should adopt a clearly-written statement specifying what constitutes 

director independence. As an example, here is the statement adopted by Texas 

Instruments: 

The board has adopted the following standards for determining independence. 
A. In no event will a director be considered independent if: 

1. He or she is a current partner of or is employed by the company’s 
independent auditors; or 

2. An immediate family member of the director is (a) a current partner of the 
company’s independent auditors or (b) currently employed by the 
company’s independent auditors and personally works on the company’s 
audit. 

B. In no event will a director be considered independent if, within the preceding 
three years: 

26 See Sarbanes-Oxley Act of 2002, Pub. L. No. 107-204, 116 Star. 745, See also Lisa M. Fairfax, Form 

Over Substance?: Officer Certification and the Promise of Enhanced Personal Accounlability Under the 

Sarbanes-Oxle.vAct, 55 Rutgcrs L. Rev. 1 (2002). 
~7 Dodd-Frank Wall Street Reform and Consnmer Protection Act, H.R. 4173, 11 lth Cong. (2010). 

~ See N~-SE Euronext Corporate Governance Guidelines, 

~.t..~.~!:?.~’.~.1~.~’.:!~..~s.~.e..:..c...~2~!~lj.~.~(.~2.r..~(.~£~Q.~i~.~!~2.~-5-~7~f, (last viewed Sept. 1, 2011). 
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1. He or she was employed by the company (except in the capacity of interim 
chairman of the board, chief executive officer or other executive officer) or 
any of its subsidiaries; 

2. He or she received more than $120,000 during any twelve-month period in 
direct compensation from TI (other than (a) director and committee fees and 
pension or other forms of deferred compensation and (b) compensation 
received for former service as an interim chairman of the board, chief 
executive officer or other executive officer); 

3. An immediate family member of the director was employed as an 
executive officer by the company or any of its subsidiaries; 

4. An immediate family member of the director received more than $120,000 
during any twelve-month period in direct compensation from TI (excluding 
compensation as a non-executive officer employee of the company); 

5. He or she was (but is no longer) a partner or employee of the company’s 
independent auditors and personally worked on the company’s audit within 
that time; 

6. An immediate family member of the director was (but is no longer) a 
partner or employee of the company’s independent auditors and personally 
worked on the company’ s audit within that time; 

7. He or she was an executive officer of another company, at which any of 
TI’s current executive officers at the same time served on that company’s 
compensation committee; 

8. An immediate family member of the director was an executive officer of 
another company at which any of TI’s current executive officers at the same 
time served on that company’s compensation committee; 

9. He or she was, and remains at the time of the determination, an executive 
officer or employee of a company that made payments to, or received 
payments from, TI for property or services in an amount which, in any 
single fiscal year, exceeded the greater of $1 million or 2 percent of the 
other company’s consolidated gross revenues for its last completed fiscal 
year (for purposes of this standard, charitable contributions are not 
considered "payments"); or 

10. An immediate family member of the director was, and remains at the time 
of the determination, an executive officer of a company that made payments 
to, or received payments from, TI for property or services in an amount 
which, in any single fiscal year, exceeded the greater of $1 million or 2 
percent of the other company’s consolidated gross revenues for its last 
completed fiscal year (for purposes of this standard, charitable contributions 
are not considered "payments"). 

Audit Committee members may not accept any consulting, advisor3, or other 
compensatory fee from TI, other than in their capacity as members of the 
board or any board committee. Compensatory fees do not include the receipt 
of fixed amounts of compensation under a retirement plan (including deferred 
compensation) for prior service with TI (provided that such compensation is 
not contingent in any way on continued service). 
The following relationships will not be considered material relationships with 
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the company for the purpose of determining director independence: 
1. A director is an employee, director or trustee of a charitable organization 

and TI or the TI Foundation makes discretionary contributions to that 
organization that are less than the greater of $50,000 or 2 percent of the 
organization’s latest publicly available consolidated gross revenue. 

2. A director is an employee, director or trustee of another entity that is 
indebted to TI or to which TI is indebted, and the total amount of either 
company’s indebtedness to the other is less than 2 percent of the total 
consolidated assets of the entity he or she serves as an executive officer, 
director or trustee. 

For any other relationship, the determination of whether it is material, and 
consequently whether the director involved is independent, will be made by 
directors who satisfy the independence criteria set forth in this section. For 
purposes of these independence determinations, "immediate family member" will 
have the same meaning as under the NYSE rules.29 

Soundness of judgment 

A demonstrated soundness of judgment and effectiveness, as evidenced by a pro- 

active and results oriented approach to problem solving; and the ability to make 

independent, analytical inquiries of factual patterns is desired. Also helpful is an interest 

in and familiarity with management theory and best business practices. 

Experience Attributes: 

Every board should also set forth a statement of desired experience attributes for 

each director candidate. These might include such characteristics as: 

General business experience- Possess a general understanding of elements 
related to the success of a company like ours in the current business 

environment; 

Specific indust1~’ knowledge- Possess a reasonable knowledge about our 

businesses; 
Financial acumen- Should have a good understanding of business finance 

and financial statements; 

Educational and professional background- Should possess a 
complementary set of skills within a framework of total board knowledge 

base; 

See TI Investor Relations, Corporate Governance, Governance Guidelines, Director Independence, 
Available at .h...g.p.2/./3~3y3y.:.t..i..:.c....~..~c....~..1~/~d~....c..~/.~.e..~t..~.(g~j~.[~1~!.~R~.~.~.~:.~.~.. 
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Diversi~y of background and viewpoint- Bring to the board an appropriate 
level of diversity; and 
Other at#’ibutes- Provide those special attributes identified as needed.3° 

IV. BOARD COMPOSITION: ONE SIZE (FORMULA) DOES NOT FIT ALL! 

Each Board is Different 

It is easy to see that optimal board composition (skills and experience) is vastly 

different for companies at different stages of their lifecycle. For example, a venture stage 

technology company in the process of "crossing the chasm’’31 and attempting to bring a 

single technology product to market may have profoundly different board composition 

requirements (skills and experience) from those required by a mature, international 

consumer products giant like Proctor and Gamble. In the case of a one-product, venture 

stage technology company, intimate understanding of the value proposition to their 

customer will be paramount. Next in importance, may be the understanding of 

appropriate marketing channels and critical access to capital markets necessary to fuel 

accelerated growth (production ramp-up, etc.). Obviously, these skills are vastly 

different from those necessary to govern global production, marketing and established 

financing relationships that have developed and matured over many years at Proctor & 

Gamble, Coca Cola, General Electric or Pfizer. Different still, is the industry knowledge 

required by the board of an oil and gas exploration and production company. 

Most venture stage enterprises with institutional-investor backing will likely have 

a board consisting entirely of representatives from its maj or investors, plus the 

entrepreneur. Venture capitalists often bring more than just money. The talents of 

30 See generally ExxonMobil, Corporate Goven~ance Guidelines, 

31 See generally Geoffrey A. Moore, CROSSING Tt~E C~ASN~, Harper Business (1991). 
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seasoned and skilled venture capitalists may be responsible for bringing valuable 

relationships and enlightened early-stage corporate governance. The combination of these 

intangible assets is often responsible for substantial value creation~ As the entity prepares 

for public ownership, it will need to recruit seasoned directors to populate its standing 

committees (sometimes VC-investor directors want to stay, sometimes not). 

Universal agreement is lacking when it comes to the categorization of companies 

based on market capitalization. Therefore, for our purposes, I’ve used an asset category 

scheme adopted by Russell Investors. The Russell U.S. Indexes were constructed "in 

1984 to create a more accurate and comprehensive set of equity indexes.’’32 

Micro cap (roughly $300 million weighted average market capitalization)33 

reporting public companies often find it difficult to attract experienced director talent to 

meet committee structure needs. The Russell Microcap Index described here omits the 

smallest segment of unlisted, "pink sheet" companies, which tend to have even greater 

difficulty in attracting director talent, due to more limited financial resources (and often 

without the benefits of institutional-investor backing). Challenged even more are these 

nanocap entities (my term), having market capitalization of $50 million or below. 

Limited resources for these entities may make it difficult to attract experienced director 

talent. 

32 Russell Investments, Rnssell U.S. Equit-y Indexes, (as of July 21, 2011), 

http://www.russell.com/indexes/data/us equilUrussell us equit~.~ indexes.asp. (last viewed Sept. 1, 2011). 
33 Russell Investments, Rnssell Microcap Index, (as of July 21, 2011), 

http://www.russell.com/Indexes/data/fact_sheets/us/Russell_Microcap_Index.asp (The Russell Microcap 
Index measures the performance of the microcap segment of the U.S. equity market. Microcap stocks make 
up less than 3% of the U.S. equil}’ market (by market cap) and consist of the smallest 1,000 securities in the 
small-cap Russell 2000® Index, plus the next smallest eligible securities by market cap. The Russell 
Microcap Index is constructed to provide a comprehensive and unbiased barometer for the microcap 
segment trading on national exchanges, while excluding lesser-regulated OTC bulletin board securities and 
pink-sheet stocks due to their failure to meet national exchange listing requirements. The Russell Microcap 
is completely reconstituted annually to ensure larger stocks do not distort performance and characteristics 
of the true microcap opportuni~- set). (last viewed Sept. 1,2011). 
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Small cap ($1.2 billion weighted average market cap)34 companies generally will 

have sufficient financial resources available to attract skilled directors. 

34id cap arid Large cat) (more than $1.2 billion in weighted average market cap)3s 

issuers often appear to fill directorship positions with those who have met the challenges 

of running a large, complex enterprise elsewhere. Very often these nominations consist 

of former or sitting CEOs of maj or corporations. 

Board Committee Structure: The Basics 

Modernly, corporate boards usually consist of the following minimal standing 

committees: (1) Audit; (2) Compensation; (3) Executive; and (4) Governance and 

Nominating.36 Sometimes, committee names may differ slightly (i.e., the compensation 

committee may be known as the compensation and benefits committee or the governance 

and nominating committee may be referred to as the nominating committee. Other 

34 Russell Investments, Russell 2000 Index, (as of July 21, 2011), 

http:iiwww.mssell.comiIndexesidataifact sheets/us/Russell 2000 Index.asp., (last viewed Sept. 1, 2011), 
The Russell 2000 Index is constructed to provide a comprehensive and unbiased small-cap barometer and is 
completely reconstituted annually to ensure larger stocks do not distort the performance and characteristics 
of the true small-cap opportnnity set. 
3~ See Russell Investments, Russell Midcap Index, 

http:iiwww.mssell.comilndexesidataifact sheets/us/Russell Midcap. Index.asp. (Weighted average market 
cap of $8.06 billion, median market cap of $4.377 Billion as of July 31, 2011), and Russell 1000 Index, 
http://www.mssell.com/Indexes/dala/l’act sheetsh~.s/Russell 1000 Index~asp., (Weighted average market 
cap of $81.298 billim~, median market cap of $5.555 billion as of July 21, 2011). (last viewed Sept. 1, 
2011). 
36 See AT&T Inc., Schedule 14A (Definitive Proxy Statement filed 03-11-2010), available at 

http://www.sec.gov/ArcbSves/edgar/data/732717/O00119312510053795/ddef14a.htm. With board size 
reduced from 15 to 12 Directors for 2010, AT&T Inc. has the following committees in addition 1~) the core 
commiltees of Audit, Corporate Governance and Nominating, Executive and Human Resource [here called 
Compensation]: Corporate Development (Consists of five independent Directors. Reviews mergers, 
acquisitions, dispositions and similar transactions), Fmat~ce/Pension (Consists of four independent 
directors. Assists the board in its oversight of finances, including recommending the payment of dividends 
and reviewing the management of debt and investment of cash reserves), Public Policy (Consists of five 
independent Directors. Assists the Board in its oversight of policies related to corporate and social 
responsibility, as well as political and charitable contributions). 
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standing committees reported by KorniFerry in their KFMC 100 publication37 include: 

charitable contributions, compliance, corporate development, credit, dividend, energy 

deliver},, equity, finance, generation oversight, human resources, infrastructure, public 

issues & contributions, real estate, reserves, risk management, science/technology, 

special programs, and strategy. Businesses having governance issues unique to their 

situation will have a committee structure reflecting these specific concerns. Examples 

that come immediately to mind include the "nuclear oversight" committee and 

subcommittee of utility NRG,38 or the "reserve valuation committee" at oil and gas 

producer Pioneer Natural Resources.39 Charles Ramsey, Lead Director and Chair of 

Pioneer Natural Resources’ "reserve valuation" committee reports 

[Our reserve valuation committee] is a standing committee which 
now has three members, two petroleum engineers and one lawyer, which 
meets annually with our internal reserves group. We review the reserve 
and valuation work done by the reserves group, the external reserve and 
valuation audit, the staffing and expertise of our reserve group, and 
compliance with SEC reserve reporting regulations. We then report our 
findings and recommendations to the full board. Our board feels this is 
critical due to the importance of accuracy in our reserves and projected 
future income and expense in everything we do.4° 

The duties and responsibilities of each of these core committees will be specified 

in the charters drafted and adopted for each standing committee. Typical responsibilities 

for each of these standing committees will now be examined, along with a discussion of 

relevant nominee considerations. 

37 Korn/Ferry, I;~e Korn@~erry J~[arket Cap 100: Board Leadership at America’s J~[ost Ua/uable Public 

Companies, 29 (2010). 
38 NRG:Board of Directors, available at http://phx.corporate-ir.net/phoenix.zhtml?c= 121544&p=irol- 

govBoard. 
39 ~ee Generally Pioneer Nata~ral Resources, Corporate Governance Guidelines, Available at 

h tlp:~<www.pxd, com~overnance[~uidelines, htm. 
4o Interview with Clkarles Ramsey, Lead Director and Clkair of Pioneer Natural Resources’ "Resettle 

Valuation" Conunittee, Dallas, Texas (Sept. 2, 2011). 
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The Audit Committee 

The board’s audit committee will be a standing committee established to comply 

with the requirements of Section 3(a)(58)(A) of the Securities Exchange Act of 1934,41 as 

amended. All members of the audit committee must be independent under the rules of the 

NYSE and the board’s corporate governance gmdehnes. " The audit committee of any 

public corporation will generally be responsible for: 

¯ Appointing, compensating, retaining and overseeing the company’s independent 
certified public accounting firm (CPAs); 

¯ Reviewing the annual report of the company’s independent public accounting firm 
related to quality control; 

° Reviewing the company’s annual reports to the SEC, including the financial 
statements and the "Management’s Discussion and Analysis" portion of those 
reports, and recommending appropriate action to the board; 

¯ Reviewing the company’s audit plans; 
° Reviewing before issuance the company’s news releases regarding annual and 

interim financial results and discussing with management any related earnings 
guidance that may be provided to analysts and rating agencies; 

° Discussing the company’s audited financial statements with management and the 
independent public accounting firm, including a discussion with the firm 
regarding the matters required to be reviewed under applicable legal or regulatory 
requirements; 

° Reviewing the company’s relationships with the independent public accounting 
firm; 

¯ Reviewing and discussing the adequacy of the company’s internal accounting 
controls and other factors affecting the integrity of its financial reports with 
management and with the independent certified public accounting firm; 

° Creating and periodically reviewing the company’s whistleblower policy; 
¯ Reviewing the company’s risk assessment and risk management policies; 
¯ Reviewing the company’s compliance and ethics program; 
° Reviewing a report of compliance of management and operating personnel with 

the company’s code of business conduct, including the company’s conflict of 
interest policy; 

¯ Reviewing the company’s non-employee-related insurance programs; 
° Reviewing changes, if any, in major accounting policies of the company; 
° Reviewing trends in accounting policy changes that are relevant to the company; 

and 

41 15 U.S.C. § 78a (2008). 
42 See NY-SE Euronext Corporate Governance Guidelines, 

~.t..~.I!.y.~~...~.~.1~..~...~.:!~..~s.~.e..:..c.~.(2~!~lj.~i~.~(.~2.r~(.~2.~Q.~i~.~.~2.~-5-~7~f~ (last viewed Sept. 1, 2011). 
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Reviewin4g3 the company’s policy regarding investments and financial derivative 

products. 

The board must make a determination that all members of the Audit Committee 

are financially literate and have financial management expertise, as the board has 

interpreted such qualifications in its business judgment. In addition, the board must 

designate an individual as the "financial expert" for the Audit Committee as defined in 

the Securities Exchange Act of 1934, as amended.44 

The Financial Expert 

Although intelligent directors of varied backgrounds and experience are able to 

perform well on most committees, the audit committee will likely best be chaired by a 

director who brings many years of independent accounting and auditing experience. 

Even though the SEC regulations provide that someone without public accounting and 

auditing experience may qualify as a "financial expert," lessons gained from actual audit 

experience such as statistical sampling and other audit methodologies and a familiarity 

with and understanding of highly technical emerging accounting issues is valuable in 

45 understanding what your auditors are telling you. 

~3 See generally Dell, Audit Commitlee Charter, ;]vailable at http://content.dell.com/u+~Jen/corp/d/corp- 

comm/leadership-audit-committee-charter, a~px. 

~4 Disclosure Required By Sections 406 and 407 of the Sarbanes-Oxley Act of 2002, Release Nos. 33-8177; 

34-47235 (Jan. 24, 2003)Available at http://www.sec.~ov/rules/final/33-8177a.htm. See also Self- 

Regulatory Organizations; American Stock Exchange LLC; Notice of Filing and Order Granting 

Accelerated Approval to Proposed R~fle Change and Amendment No. 1 Thereto ModiI)ing the Exchange’s 

Independent Director and Audit Committee Corporate Governance Standards; See also Self-Regulatol), 

Organizations; The NASDAQ Stock Market LLC; Notice of Filing and Immediate Effectiveness of 

Proposed Rule Change to the NASDAQ Listing Rules to Reflect Changes to the Rules of the Commission, 

Release No. 34-60094. 
4~ See generally Lawrence J. Trautman, Who Qualifies as an Audit Committee Financial Expert Under SEC 

Regulations and NYSE Rules?(forthconflng). 
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The Compensation Committee 

In their discussion of"Top Governance Issues for 2010," Spencer Stuart’s proxy 

review and survey of S&P 500 boards reveals that "this past year, as in the previous two, 

executive compensation came up as the number-one issue, ranked first by 80% of [the] 

survey respondents.’’46 The Compensation Committee (sometimes known as the Human 

Resources Committee) is usually responsible for issues such as: 

¯ Reviewing and approving company goals and objectives relevant to CEO 
compensation; 

¯ Evaluating the CEO’s performance in light of those goals and obj ectives; 
° Setting the compensation of the CEO and other executive officers; 
° Overseeing administration of employee benefit plans; and 
¯ Taking action as appropriate regarding the institution and termination of, 

revisions in and actions under employee benefit plans that are not required to be 
approved by the board. 

The Compensation Committee may make recommendations to the board 
regarding: 

¯ Institution and termination of, revisions in and actions under employee benefit 
plans that (i) increase benefits only for officers of the company or 
disproportionately increase benefits for officers of the company more than other 
employees of the company, (ii) require or permit the issuance of the company’s 
stock or (iii) the board must approve; 

¯ Reservation of company stock for use as awards of grants under plans or as 
contributions or sales to any trustee of any employee benefit plan; and 

° Purchase of company stock in connection with employee benefit plans.47 

In performing its functions, the committee is supported by the company’s Human 

Resources organization. The compensation committee needs the authority to retain 

any advisors it deems appropriate to carry out its responsibilities. The committee may 

ask the compensation consultant to advi se it directly on executive compensation 

philosophy, strategies, pay levels, decision-making processes and other matters within 

2010 Spencer Stuart Board Index, 7, htq):,(JWww.spencerstuart.com@racticex~boards;/publica¢ions:~]454~i 
See generally Amgen, Corporate Governance, Compensation and Management Development Cormnittee 
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the scope of the committee’s charter. The compensation committee might instruct the 

consultant to assist the company’s Human Resources organization in its support of the 

committee in these matters with such items as peer-group assessment, analysis of the 

executive compensation market, and compensation recommendations. The Comp 

Committee usually considers it important that its compensation consultant’s 

objectivity not be compromised by other business engagements with the company or 

its management. Usually, the Compensation Committee considers executive 

compensation in a multistep process that involves the review of market information, 

performance data and possible compensation levels over several meetings leading to 

the annual determinations. Before setting executive compensation, the committee 

reviews the total compensation and benefits of the executive officers and considers 

the impact that their retirement, or termination under various other scenarios, would 

have on their compensation and benefits. 

The Executive Committee 

The principal function of an executive committee is typically to perform and 

exercise the powers of the Board to direct the business and affairs of the company 

between meetings of the Board. In some organizations, composition of this committee 

might consist of the Chairman of the board and Chairpersons of all standing committees. 

The ability for members to be available on short notice (physical proximity) and likely 

availability will be an important consideration for membership on this committee. 

The Governance and Nominating Committee 

The Governance and Nominating Committee is generally responsible for making 

recommendations to the board regarding: 
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o 

o 

o 

o 

The development and revision of corporate governance principles; 
The size, composition and functioning of the board and board committees; 
Candidates to fill board positions; 
Nominees to be designated for election as directors; 
Compensation of board members; 
Organization and responsibilities of board committees; 
Succession planning by the company; 
Issues of potential conflicts of interest involving a board member raised under the 
Company’ s conflict of interest policy; 
Election of executive officers of the company; 
Topics affecting the relationship between the company and stockholders; 
Public issues likely to affect the company; and 
Responses to proposals submitted by stockholders.48 

In addition, the Governance and Nominating committee is usually responsible for 
reviewing: 
¯ Contribution policies of the company; 
¯ Revisions to the company’s code of ethics; 
¯ Electing officers of the company other than the executive officers; and 
¯ Overseeing an annual evaluation &the board and the committee.49 

CORPORATE GOVERNANCE DEMOGRAPHICS 

Demographics 

Spencer Stuart reports that "In the 2010 proxy year, 302 new independent 

directors joined boards, down from 333 in 2009. This represents the smallest number of 

new directors to join boards in any year since 2001 .,,so In addition, "the proportion of 

active CEOs, COOs, chairmen, presidents and vice chairmen among the new independent 

directors held steady at 26%, after three consecutive years of decline. A decade ago, this 

group represented 53 % of the total."s ~ Moreover 

~ See generally Kimberly-Clark Corporation, Nominating and Governance Committee Charter, as 
amended through November 13, 2007, http://www.cms.kimberly- 

c~ark.c~m/umbrac~images/Umbrac~Fi~eMedia/N~minatingC~rpG~vC~mmi~ee-umbrac~Fi~e.pdf. 
~9 See generally AMR Corporation, Charter of the Nonfinating / Co,orate Governance Committee of the 

Board of Directors of AMR Co~oratim~ 
http://www.amgen.congabougco~omte governance compensafion.html. 
so 2010 Spencer S~ Board Index, 10 
51 
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With the shrinking pool of corner-office candidates, more 
companies are looking at other corporate executives, both active and 
retired, to fill the boardroom. Division/subsidiary presidents, executive or 
senior vice presidents and functional unit leaders now" make up 18% of all 
new directors, versus 10% a decade ago. 

Demand remains strong for director candidates with financial 
backgrounds. 21% of new appointees have banking, finance, investment 
or accounting credentials. Among women, the share is 28%.s2 

Here is a thumbnail sketch of some &the major highlights of the most recently 

available (2010) S&P 500 director demographics: 

Average board size is 10.7, down from 11.5 in year 2000; 

Fewer new directors, 302 vs. 332 (2000); 
Women comprise 16% of all S&P 500 directorships, vs. 12% in year 2000; 

Among the S&P 500, 18 women CEOs ser~e as directors of other companies, up 
from just 6 in year 2000; 

10% of S&P 500 boards still have no women; 
The average age of directors is 62.1, up from 60.1 ten years earlier; 

74% &boards have a mandatory- retirement age, up from 58% in year 2000; and 

Boards having a mandatory retirement age of 72+: 79% (2010) vs. 34% ten years 
earlier,s3 

Backgrounds of New Independent Directors 

Based upon responses from directors of S&P 500 companies, Spencer Stuart’s 

2010 Board Index provides the following snapshot of the backgrounds of new 

independent directors. 

Director Recruitment Wish List 

According to Spencer Stuart’s 2010 Board Index, based upon responses from 

directors of S&P 500 companies, at the top of boards wish-lists are retired and active 

"CEOs and COOs... 48% of respondents said they sought current top executives, while 

52/d" 
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33% look for retirees from those roles. As usual, the demand for these groups outstrips 

supply: they represent just 26% and 17% of new directors added this past year.’’54 As to 

Table 1 
NEW INDEPENDENT DIRECTOR BACKGROUNDS 

Background Year 

2000 2005 2010 
CEO/COO/chair/president/vice chair 62% 45% 43% 

Active 53% 32% 26% 

Retired 9% 13% 17% 

Other corporate executives 10% 16% 18% 

Divisions/subsidiary presidents/heads 4% 5% 8% 

EVPs/SVPs//unctional unit heads 6% 11% 10% 

Financial backgrounds 17% 20% 21% 

Finance managemen t/CFOs/ treasurers 8% 8% 8% 

Bankers/investment bankers 3% 4% 2% 

Investment management/investors 2% 6% 9% 

Accountants 4% 2% 2% 

Academic/Nonprofit 2% 10% 8% 

Consultants 4% 3% 5% 

Lawyers 3% 4% 1% 

Others 2% 2% 4% 
Source: 2010 Spencer Smart Board Index, p. 12 
N=92 survey respondents 

2010 by gender 

Men Women 

50% 17% 

29% 14% 

21% 3% 

15% 32% 

7% 13% 

8% 19% 

19% 28% 

5% 17% 

2% 3% 

10% 5% 

2% 3% 

7% 14% 

3% 9% 

2% O% 

4% O% 

actual results for minority and women recruitment efforts, "The actual number.., also 

falls short of expressed demand by boards. While 47% of [S&P 500] boards surveyed say 

they seek to bring on minorities, only 12% of new independent directors added in 2010 

come from diverse ethnic backgrounds. The same disparity holds true for women: 44% 

versus 21%.55 

54/d" 
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Table 2 
WISH LIST FOR NEW DIRECTOR BACKGROUNDS 

Active CEO/CO0 

Retired CEO/CO0 

Financial expertise 

Industry expertise 

International expertise 

Regulatory/government expertise 

Risk expertise 

Technology expertise 

Marketing expertise 

Human resource expertise 

Legal expertise 

Minorities 

Women 
Source: 2010 Spencer Stuart Board Index, p. 12. 
N= 92 survey respondents 

48% 

33% 

49% 

48% 

37% 

20% 

20% 

19% 

$7% 

3% 

1% 

47% 

44% 

Percentages add up to more than 100 as respondents could select more than one category. 

David C. Anderson, founder of Dallas-based Anderson-Partners, observes 

°’Having served as the Chairman of a Nominating and Corporate Governance Committee 

and currently serving as a member of a N&CG Committee, I can appreciate the 

challenges associated with identifying the skills, experience and personal traits 

appropriate for a new Corporate Director and subsequently identifying and attracting an 

individual who possesses those traits.’’56 Mr. Anderson continues 

I believe a corporation, and shareholders, can be best served by a 
board that demonstrates a diversity of background, experience, and 
functional skills. Diversity includes not only gender and ethnicity, but 
also a diversity of industr?- and functional experience. It is difficult to 
generalize which are the most critical skills since the board must first 
identify requisite critical skills and experience followed by conducting an 
audit of skills and career experience that currently exist on the board. Any 
missing skills or experience form the foundation for identifying candidates 
for the board. 

56 E-mail from David C. Anderson, Founder, Anderson Partners. to Lawrence J. Trautman (Jtm 29, 201 l, 

15:27 CST) (on file with author). 

2008-12 Lawrence J. Trautman Page 27 All rights reserved 



In addition to relevant industry experience and functional skills 
required for a balanced board, boards need individuals that can provide 
strategic and visionary guidance to support management while protecting 
shareholder interests. Other skills in high demand include the ability to 
establish the "tone at the top," set clear expectations, and monitor 
company performance/results while focusing on the long term. Other 
attractive personal traits include the ability to build consensus and provide 
objective/independent assessments of complicated issues facing the board. 

The skills most difficult to identify, and subsequently attract, 
are often related to personal traits of strategic thinking and guidance, 
intellectual rigor, and the ability to distill complex issues into workable 
action plans. All too often board members have difficulty addressing 
strategic issues without getting into the "weeds" of tactical plans which 
should be the responsibility of management. In order to confirm that 
board candidates possess these personal traits, whenever possible 
references should be contacted who can comment on observed personal 
traits that are important for the position.57 

Houston-based energy search specialist David E. Preng, founder and president 

of Preng & Associates believes that boards today are doing a very good j ob of 

determining what skills are needed to perform their fiduciary duty. The primary 

characteristics currently desired in director candidates are: "independence, conviction, 

team player, and financial and business acumen. Most boards look to recruit someone 

who understands their business and former CEOs are preferable.’’58 They also look for 

candidates who have "skills and expertise in stl~tegy and risk management." Often 

boards will require that a new director bring particular expertise such as international 

experience or accounting skills so that the person can serve on the Audit committee. "It’s 

much easier to teach someone from your industry corporate governance skills, than to 

start from scratch and try to teach them your business," he continues. "Expertise in 

compensation is also valuable, given the considerable increase in the board’s proxy 

57 E-mail from David C. Anderson, Founder, Anderson Partners. to Lawrence J. Trautman (Jun 29, 201 l, 

15:27 CST) (on file with author). 
5~ Telephone interview with David E. Preng, Founder & President, Preng & Assoc. (June 29, 2011). 
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responsibilities--- tying achievement of the articulated strategies to the compensation 

schematic is an important role for the board," Mr. Preng observes. With particular 

reference to the energy business, "if someone presently sits on the board of an 

exploration & production company, they can’t serve on a competing board due to 

conflicts of interest. This does tend to create a supply and demand dynamic for my 

industry," he continues.59 Robert L~ Pearson, Founder and Chief Executive Officer of 

Dallas-based Pearson Partners International, Inc., says "skills most in demand is a sitting 

CEO with technology savvy; hard to find is diversity at the C level.’’6° 

"One-third of our board searches are for audit committee financial experts," says 

Theodore L. Dysart, Vice Chairman of Chicago-based executive search firm Heidrick & 

Struggles. "Those who technically qualify are relatively easy to find: every public 

company CEO; retired maj or accounting firm senior executives; and most chief financial 

officers and controllers meet the technical requirements," he continues.61 

The challenge is to find those qualified candidates who will make a 
great board member; those with indust~T experience at the proper level 
and also bring the fight perspective, stature and presence--- and will be 
able to meaningfully contribute to the future strategy of the enterprise. 
Following Sarbanes-Oxley, best practice seems to call for the new 
financial expert director to serve on the audit committee for a year or two 
in order to provide for orderly succession planning... 

I would characterize the next general catego~¯ of director searches 

as focusing on those candidates having industry operating experience. 
Finally, probably one-quarter of our current searches are for diversity 
candidates.62 

59 Telephone interview with David E. Preng, Founder & President, Prong & Assoc. (Jtme 29, 2011). 
6o E-mail from Robert Pearson,, Founder and Chief Executive Officer, Pearson Partners International, Inc. 

to Lawrence J. Trautman (Jun 30, 2011, 12:42 CST) (on file with author). 
6~ Telephone interview with Theodore L. Dysart, Vice Chairman, Heidrick & Struggles (July 14, 2011). 
6~ Telephone interview with Theodore L. Dysart, Vice Chairman, Heidrick & Struggles (July 14, 2011). 
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VI. ROLE OF THE LEAD DIRECTOR 

A pronounced trend toward independent board leadership is observed among S&P 

500 boards, "with 40% of boards now splitting the CEO and chair roles, up from 23% a 

decade ago. And 19% of chairs are truly independent, versus just 9% in 2005.,,63 

Moreover, 53% of boards - a new high - have only one non independent director, the 

CEO. This has risen from 22% in 2000 and 39% in 2005.,,64 According to Bonnie G. 

Hill, Lead Director of Home Depot, Inc., "The prescience of the board and the CEO to 

separate governance and operational responsibilities - so that the CEO could focus on 

running the business - is now widely considered a best practice.’’6s Korn/Ferry notes that 

"The role of the non-executive board leader is growing The non-executive board leader 

position began as a means of meeting an independence requirement, but today the role 

increasingly is being leveraged to create efficiency and additional value in the 

boardroom.’’66 As a result &the 2008 global financial crisis 

Political and media attention directed at corporate boards surged. 
Warranted or not, the focus on board performance - especially on risk 
mitigation, CEO pay, and succession - has fueled major regulator}, 
changes intended to foster greater independence and board oversight. In 
particular, the Dodd-Frank Act, signed into law on July 21, 2010, requires 
further disclosure on company proxies, including on whether the CEO and 
chairman of the board roles are split and why companies chose a given 
approach... 

Each company has a unique culture, so best practices will be 
adapted more than transplanted. The exact shape the non-executive 
leadership takes should remain the board’s decision. 

Today’s non-executive board leader - sometimes referred to by the 
shorthand ’lead director’ - plays a key role in determining not only what 
the full board will focus on but also how it will fulfill its responsibilities. 
One might think of the board leader as the conscience of the board. 

63 2010 Spencer Stuart Board Index, 4, htlp:,(JWww.spencerstuart.com@racticex~boards;/pub/icalion.s:~7454~i 

64 2010 Spencer Stuart Board Index, 4, htq):,44~ww.spencerstuart.com@ractices~boards;/pub#ca~ion.s~7454~i 

65 Korn/Ferry, i/;~e Korn@~erry ~larket Cap 100: Board Leadership at America’s ~lost Ua/uable Public 

Companies, 20 (2010). 

~6 Icl., at2. 

2008-12 Lawrence J. Trautman Page 30 All rights reserved 



Central to success is the relationship between this individual and 
the CEO. Communications between the two should be entirely candid. 
The non-executive board leader operates as the CEO’s thought partner, 
providing insights into the board’s thinking, and conveying good news as 

well as bad The board, too, must view the non-executive board leader as 
an honest broker. With those building blocks in place, the non-executive 

board leader re~presents a potentially powerful vehicle for enhanced board 
performance.6; 

As of February 2010, the SEC rules require li sted companies to disclose their 

board leadership structure, and explain why they have determined that such a leadership 

structure is appropriate for the company, given their specific characteristics or 

circumstances.68 Should the role of Lead Director be desired, consideration needs to be 

given to skills and experience qualifications, along with sufficient availability of the 

candidate’s time. 

VII. DIRECTOR OPTIMIZATION TEMPLATE: THE MATRIX 

The following example found in Table 3 is just one permutation of how" a 

Governance and Nominating Committee might start to assess their current inventory of 

director skill sets and start to "fine tune" their thinking as to future director needs. 

Procedurally, it might prove helpful to place the skill set axis of the matrix in descending 

order of importance (i.e. the must have skill sets, and then, those deemed critically 

important for the future). Accordingly, the first step a Governance and Nominating 

Committee might take will be to prioritize (within a mission critical framework) those 

67 Kom/Fen3,, 7;~e Korn@~erry JkIarket Cap 100: Board Leadership at America’s Most Ualuable Public 

Companies, 4 (2010). 
68 17 C.F.R. 229.407 & 240.14a-101. (2009). See also Press Release, SEC No. 2009-268, SEC Approves 

Enhanced Disclosure About Risk, Compensation and Corporate Governance (Dec. 16, 2009), 
http://www.sec.gov/news/prcss/2009/2009-268.htrn., See also Richard Lcblanc & Katharina Pick, 
Separation (~[Chair and CEO Roles, The Conference Board (Aug. 2011), 

.~.N~.:../../.~y.~y.~y.....c...~..~.c.‘..r...c.~.c.‘..c.‘..b....~..~g.c..~.....c...a.../..d.L)..c..!~..n...e....n..t.~.:~p.~.~.2.~.. See also National Association of Corporate 
Directors, Report of Blue Ribbon Commission for Lead Director (forthcoming, 2011). 
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director skill sets and experience required for the future, those viewpoints lacking from 

their current board, or soon to be needed due to retirement. This exercise to prioritize 

needs implicitly invokes a strategic planning logic and discipline and requires 

understanding of the framework and articulated future direction of the enterprise. 

Gaining consensus as to the priority of skills desired may likely provide for highly 

productive, but time-intensive discussions. NACD and others provide assistance with 

board self assessment, a fundamental step in assessing strengths and weaknesses. 

The first few categories in Table 3 seem germane to almost every well-composed 

board --audit and financial expert skills; broad business and corporate governance 

experience and understanding of a board’s legal duties and responsibilities; industr?- 

experience; strategic planning; and capital markets expertise. Following these core skills, 

presented next are a list of possible attributes which will hopefully assist in the 

stratification and prioritizing of any given board’s particular needs. These secondary 

considerations are certainly not exhaustive and are simply presented in an alphabetized 

order. There will be no single right answer to the dilemma of best board composition. 

There can only hope to be a determination of the board’s best assessment of its optimal 

future needs, no doubt obsolete the next day as the business environment inevitably 

changes. 

The Must Have: Audit Committee "Qualified Financial Expert" 

Here, we find skill and experience requirements that may be referred to as 

absolute "must haves"--- (1) independent directors to populate the audit, compensation 

and nominating and governance committees, and (2) qualified individuals who meet the 

definition of financial expert to serve on the audit committee. By having three 
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Table 3 
BOARD SKILL-SET MATRIX 

Director 

Experience/Skills #1 #2 #3 #4 #5 #6 #7 A 

CEO CPA VC VC DR VC DR 

Accounting/Financial Expert 

Business / Governance Experience (Years) 

Strategic Planning 

International 

Prior Audit Committee Experience 

Prior Compensation Committee Experience 

Prior Executive Committee Experience 

Prior Governance/Nominating Experience 

Our Industry 

Banking 

Capital Formation 

Capital Markets 

Financial Services 

Information Technology 

Legal & Securities Regulatory Compliance 

Real Estate 

Risk Management 

Securities Analysis 

Software 

Technology 

Value Creation 

Washington Experience 

Workout and Turnaround Expertise 

Outlyers: 

Bankruptcy 

Change Agent 

Other Criteria Important to you 

Candidate 

B C Etc... 

individuals who qualify as financial experts, one to serve as chairman of the audit 

committee, a back-up designated as vice chairman for succession planning purposes, and 

preferably a third qualified financial expert to serve while gaining in-service experience 
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over-time about the company’ s pressing audit issues. New York Stock Exchange and 

SEC Rules require that audit committees consist of independent directors, at least one as 

chair deemed to be a qualified financial expert.69 

Just as the fulfillment of each director’s "duty of care" requires that a succession 

plan be in place to assure that the enterprise will be able to adapt with minimal disruption 

when a CEO unexpectedly dies or is incapacitated; so too, it seems that all audit 

committees should have preferably more than one experienced, qualified financial expert 

replacement waiting in the wings should the audit committee chair position fall open 

unexpectedly. Information technology plays an increasingly critical role for almost every 

enterprise. Accordingly, in the absence of a risk committee, the board’s responsibility to 

govern information technology should also dictate that one or more audit committee 

members have relevant information technology skills and experience.7° 

Prior Business/Corporate Governance Experience 

Corporate governance is a legally-intensive endeavor. Directors are required to 

understand and adhere to numerous rules and regulations which come from: state law, 

evolving case law- and an increasing trend toward federalization of corporate governance 

(33 Act,71 34 Act,72 Foreign Corrupt Practices Act (FCPA),73 Sarbanes-Oxley,74 and more 

69 Disclosure Required By Sections 406 and 407 of the Sarbanes-Oxley Act of 2002, Release Nos. 33-8177; 

34-47235 (Jan. 24, 2003)Available at http://www.sec.~ov/mles/final/33-8177a.htm. See alxo Self- 
Regulatory Organizations; American Stock Exchange LLC; Nolice of Filing and Order Granting 
Accelerated Approval to Proposed Rule Change and Amendment No. 1 Thereto Modil~ing the Exchange’s 
Independent Director and Audit Committee Corpora/re Governance Standards; See alxo Self-Regulatol3, 
Organizations; The NASDAQ Stock Market LLC; Notice of Filing and Immediale Effectiveness of 
Proposed Rule Change to the NASDAQ Listing Rules to Reflect Changes to the Rules of the Commission, 
Release No. 34-60094. 
~0 See Lawrence J. Tmutn~an & Kara Al~enbaumer-Price, 7’t~e Board’s Responsibility~[br Information 

Technolog.v Gover~at~ce, 28 JOHN- MARSHALL J. OF COMP. & INFOR. LaW, __ (2011). 
~ 15 U.S.C. §77a. 
~ 15 U.S.C. §78a. 
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recently Dodd-Frank.75 The number of years of previous public board service is probably 

a good indication of the likelihood of directorship skills having been acquired. This 

assumes that the company where a director has served previously benefited from skilled 

legal counsel so that directors without legal training have had an opportunity to pick up 

an understanding of director duties and responsibilities as they served. A strong resume 

of attending NACD sponsored education and training is also a good indication that a 

candidate understands the legal pressure points of directorship. 

Strategic Plannin,,,: The Vision Thing 

Spencer Stuart’s 2010 survey of S&P 500 directors finds that "the board’s role in 

corporate strategy" is the issue rated second most deserving of board focus by directors 

(second only to executive compensation).76 Maybe the most difficult talent to spot in 

director candidates (you can’t tell by looking) is the eclectic knack for "that vision thing." 

Experience gained from a strategic planning process may prove beneficial toward 

assisting your board in development of a culture of strategic planning where decisions are 

made within a framework of constantly challenging fundamental assumptions about 

where you intend to be five years from now and how you intend to get there. Strategic 

planning seems to be so fundamental to the success of any enterprise and yet universally 

acknowledged to receive inadequate attention by many boards. 

73 See Foreign Corrupt Practices Act of 1977, Pnb. L. No. 95-213, 91 Star. 1494 (codified as amended at 15 

U.S.C. §§ 78dd-I et. seq. See also La~vrence J. Trautman & Kara Altenbaumer-Price, The Foreign Corrupt 
Practices Act." ,~[inefieldfi)r Directors, 6 VA L. & BUS. REV. 145 (2011). 
24 See Sarbanes-Oxley Act of 2002, Pub. L. No. 107-204, 116 Star. 745, See also Lisa M. Fairfax, Form 

Over Substance?: Officer Certification and the Promise of Enhanced Personal Accountability Under the 
Sarbanes-Oxle.vAct, 55 Rutgers L. Rev. 1 (2002). 
~s Dodd-Frm~k Wall Street Reform and Consumer Protection Act, H.R. 4173, 11 lth Cong. (2010). 
~ ~ 2010 S pence r S tuart B o ard Ind e x, 7, ~__t__t/?_:~ ~£ ~ t’_!£_._~_~_!_)_~__n___c_~_::~_t_!_~__a__U_.___c_:__(_)_~ ~£~_~ ~:~ !~_~_lj___c_’_~_!_i__o__!~_~_s_2’_l____4___5____4__~i 
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VIII. SKILL-SETS SHOPPING LIST 

Listed below are some areas of experience and skills that may prove helpful, 

depending on stage in the company lifecycle, current director skills represented on the 

board, and likely future needs. This is intended to assist in the development of a 

candidate shopping list and provoke productive discussion by members of the nominating 

and governance committee as they seek to clarify needs for and attributes represented by 

director candidates. 

Relevant Industry Experience 

While inclusion of this category, reeks of stating the obvious, it is necessary to 

assess the strengths and weaknesses of the current board understanding and experience 

with the company’s core competencies and whether anticipated future maj or product line 

dynamics and competitive factors are well understood at the board level. An example of 

a new- board requirement might be found in the case of Apple finding the wisdom of 

adding a director with telecom experience as it anticipated the iPhone launch. To 

reasonably expect good governance results, energy companies must have directors 

experienced in the production of energy, pharmaceutical companies must have directors 

conversant with the intricacies of the pharmaceutical industry. 

CEO Experience 

It’s not happenstance that the single most prominent trait found among directors 

of large public companies is the experience of having served as a chief executive officer. 

Obviously, such experience has usually resulted in valuable lessons learned by virtue of 
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having experience orchestrating the various required skills represented by finance, 

government relations, information technology, legal, marketing, operations, and strategy. 

Advertising and Marketing 

For those enterprises that are heavily dependent upon advertising revenues such 

as newspaper or magazine publishers, new media publication or broadcasting companies, 

having advertising industry experience representation on your board may be particularly 

desirable. 

Banking 

The extent to which any given company will rely upon commercial bank 

financing will dictate the prudence of having a director with prior secured lending 

experience. It is not uncommon for directors coming from non-financial backgrounds to 

assume that commercial bankers understand investment banking and vice versa. This is 

not necessarily so. 

Bankruptcy, Workout and Turnaround Expertise 

Even for a company that show-s no indication of ever being in a situation of 

needing bankruptcy advice, these skills in a board member may prove valuable in an 

instance where your company is acquiring assets or stock from a turnaround or 

bankruptcy setting. The lessons learned from these experiences may bring valuable 

insight to board deliberations. Should the unthinkable happen and bankruptcy 

considerations face you (or a decision to not seek bankruptcy protection), this expertise 

will prove valuable to any board. 
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Capital Formation 

For young high-growth phase enterprises, investment banking relationships and 

understanding the different capabilities of various investment banking firm s: 

geographical footprint, research capability, sales force, securities distribution prowess, 

and whether or not your company will be materially important enough to deserve the 

attention required from a particular investment banking firm -- is critically important. 

Particularly after the demise of maj or Wall Street firms during the 2008-09 financial 

crisis, having investment banking experience on the board may make the difference 

between enterprise success and failure. This does not mean having someone whose 

agenda is to provide investment banking work only to the firm where they are associated. 

Rather, a young company may best be served by boutique investment bankers 

specializing in their industry niche, while mature Fortune 500 issuers will be best served 

by a "maj or bracket" investment banker. 

Capital Markets, Investor Relations, and Securities Analysis 

Young emerging companies, if fortunate enough to enj oy fundamental business 

success, are still faced with the daunting task of communicating their story to the 

investment community, and developing a following and investor base for their stock. 

This can be a mystery for many young management teams and the presence of a director 

experienced in this process may prove valuable. 

In the interest of full disclosure, since I originally trained as a securities analyst 

(MBA in finance and investments), I expect to be accused of overstating the value of this 

skill category. However, the insight gained from following six or seven companies in a 

particular industry or industry segment seems a great training ground for infusing 
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additional insight at board meetings. The experience gained from weighing competitor’s 

strengths and weaknesses and independently modeling financial results over several years 

should provide great lessons and bring valuable insight to board discussions. 

Change Agent 

Some situations call for dramatic change. You know who you are. Very often 

this perceived unrealized value is recognized by an outsider such as Carl Icahn who finds 

a company where he believes change represents shareholder value. Typically, this is a 

company that has lost credibility among shareholders, is doing a poor job of 

communicating enterprise value to Wall Street, or for any of many reasons is just a 

lackluster performer.77 

Diversity Considerations 

Diversity means different things to different people. Among the types of 

diversity commonly described are: gender, national origin, race, sexual orientation and 

viewpoint. In her recent article, Board Diversity Revisited: New Rationale, Same Old 

Story?, Professor Lisa Fairfax defines board diversity as "the portion of women and 

people of color on a corporate board,’’78 and "focuses on gender, racial and ethnic 

diversity... [using] the term ’people of color’ to refer to African Americans, Hispanic 

AmericansiLatinos, Asian Americans, and Native Americans as a group.’’79 

77 See The Icahn ReportTM, Available at http://www.icahnreporl.com/(last viewed Sept. 4, 2011). 

7~ Lisa M. Fairfax, Board Diversi~ Revisited." :Vew Rationale, Same OldStory?, 89 N.C.L. REV. 854 

(2011). 
79 Lisa M. Faiffax, Board Diversi& Revisited: :Vew Rationale, Same OldStory?, 89 N.C.L. REV. 854 

(2011). See also Lawrence J. Trautman, Boardroom Diversity: Why It Matters (forthcoming 2012), 

Available at 
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During late 2009, the SEC adopted a rule "to assess a company’s commitment to 

developing and maintaining a diverse board. In summary, public companies are now 

required to disclose whether diversity is a factor in considering candidates for nomination 

to the board of directors, and how- the company assesses how effective the policy has 

been.’’8° SEC Commissioner Luis A. Aguilar puts the case for boardroom diversity this 

way~ 

Because of the importance of boards of directors, investors 
increasingly care about how- directors are appointed, and what their 
background is. This is especially true as American businesses compete in 
both a global environment, and in a domestic marketplace that is, itself, 
growing more diverse. In this ever more challenging business 
environment, the ability to draw on a wide range of viewpoints, 
backgrounds, skills, and experience is critical to a company’s success. 

Professor Fairfax has observed that "perhaps most devastating to the rule’s 

potential effectiveness, is the SEC’s refusal to define diversity.82 Professor Richard 

Leblanc notes, "There is intense interest and debate over board diversity, spurred in part 

by regulatory measures now underway in several countries.’’~3 

Diversity of viewpoints and experience are key attributes for directors. It seems 

highly desirable to have a diverse board comprised of individuals representative of its 

customers, employees, and stockholders. Approximately half of the population in the 

United States is men, not seven-eights! According to the Congressional Research 

~0 Luis A. Aguilar, SEC Commissioner, Keynote Speech before the 2011 Hispanic Association of 

Corporate responsibility, An Update on Diversity and Financial Literacy (April 30, 2011), Available at 

http://sec.gov/news/speecl~2011/spch043011 laa.hlm. See Proxy. Disclosure Enhancements, 74 Fed. Reg. at 

68,355. 
~1 Luis A. Aguilar, SEC Commissioner, Address before the Stanford Law School, Diversity on Corporate 

Boards: When Diversity Makes a Difference (Sept. 10, 2009), Available at 

http://sec.gov/news/speeclg2009/spch0910091aa.hlm. 
~2 Lisa M. Faiffax, Board Diversi& Revisited: :Vew Rationale, Same OldStory?, 89 N.C.L. REV. 854, 874 

(2011). 
~3 Richard Leblanc, A Fact-Based Approach to Boardroom Divers’it); Director Journal, Institute of 

Corporate Directors, 6 (2011). 
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Service, "The U.S. Population is becoming more racially and ethnically diverse. Once a 

mainly biracial society with a large white maj ority and relatively small black minority - 

and an impenetrable color line dividing these groups - the United States is now a society 

composed of multiple racial and ethnic groups."a4 Moreover 

With the release of the results of the 2000 census, the growing role 
of Hispanics in the United States became apparent,as Numbering over 35 
million at that time - and growing by more than 1.5 annually from both 
immigration and natural increase - Hispanics are now the nation’s largest 
minority,a6 If current demographic trends continue, the population of 
Hispanic or Latino origin is projected to steadily increase as a percentage 
of the total U.S. population through 2050 (approaching one in every three 
persons),a7 

Americans who identify themselves as of Hispanic origin will likely be higher as a 

percentage &population in California, Texas, and Florida. 

If a company’s maj or product line consists of selling feminine hygiene products in 

India, it just seems logical that there are better choices for board candidates than all males 

who don’t use the products, have no particular understanding of the cultural, marketing 

channels or religious backdrop of these markets, are not physicians, etc.). These 

considerations seem obvious. Yet, I remember vividly having friends in New York years 

ago who served on the board of a major company in the feminine hygiene industry; yet, 

no women served on their board at that time. How- can this possibly be rational? 

84 Laura B. Shrestha & Elayne J. Heisler, 7~e Changing Demographic Profile of the United States, 

Congressional Research Service 28 (March 31, 2011). 
8~ Id., citing M. Tienda & F. Mitchell, eds. National Research Council, Multiple Origins, Uncertain 

Destinies: tIispanics and the American Future, The National Academies Press (2006). 
86 ]d. 

87 ~d. at 22. 
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Engineering 

For some boards, the presence of director(s) having an engineering background 

will be useful to governance deliberations. For companies that are primarily engineering 

driven, it seems difficult to understand how an assessment of the CEO and top 

management can be made if the board lacks voices capable of understanding the 

company’s core technologies. Examples of engineering intensive enterpri ses include the 

semiconductor, data storage, and defense and telecommunications technology providers. 

Financial Services 

Boards of companies heavily dependent upon niche financial markets for their 

success (such as home builders, automobile manufacturers, commercial real estate 

developers, credit card issuers, manufactured housing specialty finance, etc.) may be well 

advised to have the benefit of this niche financial service expertise represented on their 

board. Residential mortgage bankers, those having automobile financing backgrounds or 

commercial real estate lending may be helpful. 

Information Technology 

Few enterprise operational areas present as much inherent risk or prove as 

difficult to govern as Information Technology ("IT"). A reasonable question voiced from 

many boardrooms is ~’How can I be expected to govern something I know so little 

about?’’88 For almost eve~ enterprise, Trautman and Altenbaumer-Price have observed 

~ See La~vrcnce J.Trautman & Kara Altcnbaumcr-Price, The Board’s" Responsibility .for Information 

Technology Governance, 28 JOHn- MARSHALL J. OF COMP. & INFOR. LAW, __ (2011), citing Peter Weill 

and Jeanne W. Ross depict Information Technology as one of the "six key assets for any enterprise" (the 

others being human, physical, financial, intellectual property and relationships). See PETER WEIL~ & 

JE~%NNE W. ROSS, IT GOVERNANCE: HOW TOP PERFORMERS MzkN-AGE IT DECISION-S RIGHTS FOR SUPERIOR 
RESULTS 6 (Harv. Bus. Sch. Press) (2004) at 2. Peter Weill, Director of the Center for Information Systems 

2008-12 Lawrence J. Trautman Page 42 All rights reserved 



that "IT is fundamental to support, sustain, and grow the business. Yet, in a recent survey 

of 5,500 business leaders worldwide, 58 percent ’of executives polled said they have lost 

sensitive personal information, and for nearly 60 percent of those who have had a breach, 

it was not an isolated event.’’89 Moreover 

During recent years, IT risk has demonstrated the potential to 
cause catastrophic losses to the enterprise balance sheet, reputation, and 
even threaten its very existence. With an average loss per breach at 
$234,000,90 examples of the effects of an IT failure include: loss of 

sensitive customer private information; loss of sensitive product or 
financial data of the corporation; virus attacks by hackers on the 
company’s computer systems and those of its customers or vendors; 
business inter~-uption losses due to IT downtime; as well as theft and use 

of client credit card or other sensitive data.91 

Each board possesses different levels of Information Technology experience and 

skills. For example, while the board of an early-stage new media or software company 

may be inundated with engineering and IT talent, expertise and understanding--- the 

board of an agricultural, fast food or oil and gas company may have few- board members 

with IT experience. As reported in their earlier work, The Board’s" Responsibi#tyfor 

Information Technology Governance, Trautman and Altenbaumer-Price observe9z 

New SEC rules ~vent into effect on February 28, 2010 amending 
item 407 of Regulation S-K to require disclosure about the board’s role in 

Research ("CISR") and Senior Research Scientist at the Massachusells Institute of Technology’s Sloan 

School of Management led research during 2001-2003 wtfich studied 256 enterprises in Europe, Asia 

Pacific and the Americas. During the same general time period parallel studies were conducted by Jeanne 

Ross and Cyntt~ia Beath (University of Texas). 

s9 Accenture Report, How Global Organizations Approach the Challenge ofProtecting Personal Dam, at 

15 (2010) (available at http:iiwww.accenture.comiNRirdonlyresi836A71D2-4ETE-4E42-A778- 

4D8A40596296i0iAccenture_Data~rivacy_reportLD.pdf). 

90 Erich Schwartzel, Cybersecurity insurance: ~dany companies continue to ignore the issue, PITTSBURGI~ 

POST-G_/~ZETTE (June 22, 2010). 

91 USI Insurance Services, Cyber Liability / Security and Privacy Insurance (2009) (on file with the 

authors). 
9~ Trautman & Altenbaumer-Price, supra note at 
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a company’s risk oversight process and its leadership structure.93 

According to the SEC’s final rule release, the new disclosure rules require 
’companies ... to describe how the board administers its risk oversight 
function, such as through the whole board, or through a separate risk 
committee or the audit committee, for example.’94 Disclosures should 

address, for example, ’whether the individuals who supervise the day-to- 

day risk management responsibilities report directly to the board as a 
whole or to a board committee or how the board or committee other~vise 
receives information from such individuals.’95 Such disclosures should 
also include an explanation of the board’s leadership structure and the 
’reasons why the company believes that this board leadership structure is 
the most appropriate structure for the company.’% In companies in which 

the CEO and Chairman are the same individual, rule ’amendments will 
require disclosure of whether and why the company has a lead 
independent director, as well as the specific role the lead independent 

,97 director plays in the leadership of the company. 

Some have advocated that "every Governance and Nominating Committee must 

access its current inventor5, of director skill sets to require IT expertise. One choice will 

be to have and include IT expertise within a dedicated Risk Committee.’’98 For your 

particular company, best practice may "dictate that an audit committee include IT 

93 The text of the new rule reads: (h) Board leadership structure and role in risk oversight. Briefly describe 

the leadership structure of the registrant’s board, such as whether the same person seaTes as both principal 
executive officer and chairman of the board, or whether two individuals serve in those positions, and, in the 
case of a registrant that is an investment compaw, whether the chairman of the board is an "interested 
persoff’ of the registrant as defined in section 2(a)(19) of the Investment Company Act (15 U.S.C. 80a- 
2(a)(19)). If one person selaTes as both principal executive officer and chairman of the board, or if the 
chairman of the board of a registrant that is an investment company is an "interested person’’ of the 
registrant, disclose whether the registrant has a lead independent director and what specific role the lead 
independent director plays in the leaderslfip of the board. This disclosure should indicate why the registrant 
has determined that its leadership struclnre is appropriate given the specific characteristics or circumstances 
of the registrant. In addition, disclose the extent of the board’s role in the risk oversight of the registrant, 
such as how the board administers its oversight fmlctim~, and the effect that this has on the board’s 
leadership structure. 
94 SEC Releases No. 33-9089; 34-61175, ProxT Disclosure Enhancements (Dec. 16, 2009), available at 

http://sec.gov/rules/final/2009/33-9089.pdf [Final Rule Release]. 
95 SEC Releases No. 33-9089; 34-61175, ProxT Disclosure Enhancements (Dec. 16, 2009), available at 

http://sec.gov/rules/final/2009/33-9089.pdf [Final Rule Release]. 
96 SEC Releases No. 33-9089; 34-61175, ProxT Disclosure Enhancements (Dec. 16, 2009), available at 

http://sec.gov/rules/final/2009/33-9089.pdf [Final Rule Release]. 
97 SEC Releases No. 33-9089; 34-61175, ProxT Disclosure Enhancements (Dec. 16, 2009), available at 

http://sec.gov/rules/final/2009/33-9089.pdf ]Final Rule Release]. 
9~ Lawrence J.Trautman & Kara Altenbaumer-Price, The Board’s Responsibility for Information 

Technology Governance, 28 JoIl~- M:MRSHALL J. OF COMP. ~; INFOR. LAW, __ (2011). 
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expertise and be composed of a qualified vice chairman, familiar with the company’s 

particular audit issues by virtue of experience gained from audit committee sewTice. This 

will help provide an instant replacement for the committee chair should unexpected 

developments require.99 

International 

International sales play an ever increasing role for U.S. based companies, with 

international sales contributing a large portion of total revenue at such companies as 

Boeing, McDonalds, Yum Brands and many others.I°° Yet many American boards lack 

the benefit of directors who are experienced in the culture, marketing channels and the 

substanti al legal, economic and governmental ri sk associated with doing business abroad. 

For these reasons, Governance and Nominating committees are increasingly seeking to 

add directors having knowledge and experience in the international markets where they 

are either now doing business or expect to look for future growth. The magnitude of 

exposure from Foreign Corrupt Practice Act violations alone requires heightened 

sensitivity to this issue on the part of all boards conducting business in other parts of the 

world. 101 

99 

lOO See generally Matthew J. Slaughter, How ~LS. 3/[ultinational Companies Strengthen the U.S. h2cono~v, 

Business Roundtable & United States Council for International Business (March 2010). 
lOl See Lawrence J. Trautman & Kara Altenbaumer-Price, The t~re~gn Corrupt Practices Act: ?~[ineJield 

./’or Directors, 6 VA L. & BUS. REV. 145 (2011), See also Lawrcnce J. Trautman, American Entrepreneur in 

China: Potholes and Roadblocks on the Silk Road to Prosperity (January 28, 2012). Wake Forest 

Intellectual Property La~v Journal, Vol. 12, 2012. Available at SSRN: hllp://ssrn.com/abstract= 1995076, 

See also Lawrence J. Trautman, Lawyers, Guns and ~/Ioney The UK Bribe~v Act: 3!Iore Draconianthan 

the Fore~n Corrupt Practices Act? (forthcoming 2012), Available at 
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Legal & Securities Regulatory_ Compliance 

When it comes to dealing with the aftermath of unfortunate business decisions, 

lawyers tend to see more examples of what not to do than the population in general. Law 

school and experiences gained through the practice of law typically provides an exposure 

to a wide range of issues valuable to any board deliberations, including: bankruptcy and 

reorganization; corporation law; domestic and international contract considerations, 

intellectual property, litigation; mergers and acquisitions; real estate, and securities. This 

seems to provide a wide range of highly valuable skills in one individual. About 27 

percent of all directors of Texas companies reportedly have a legal background. 102 

Real Estate 

This category may be significant for some. You know" who you are. I have 

included it here to j og the thinking of us all. A permutation of real estate experience may 

be a background in construction or franchise development. Real estate experience will be 

particularly important for providers of fast food, mortgage lenders, or for those engaged 

in retailing. 

Risk Management 

The board’s role in risk management is ranked as the third most important topic 

requiring board focus during 2010.103 All directors need to understand those specific 

risks their company faces and to ensure that management has taken ownership of these 

risk threats. If your company has an unusual risk profile, looking for a director with 

102 ~5’ee Lawrence J. Trautman, TRAUTMAN’S GUIDETM TO TEXAS DIRECTORS 2012 (forthcoming). 

103 2010 Spencer Stuart Board Index, 7, http:~::/,~,w~’..spencersluart:com/practices;~board.s:~publication,s>~1454/. 

See generally National Association of Corporate Directors, Report of tkw Blue Ribbon Commission on Risk 

Oversight, Risk Oversig¢tt: Board Lessons for Turbtdent Times (2006). 
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unique relevant experience may be in order. If your industry is inherently dangerous 

such as oil & gas exploration, or involves explosives or minerals extraction - then a 

director candidate with particular relevant crisis management experience may be 

attractive. 

Software, Technology and Social Media 

This category is included as a catch-all for the many various aspects of rapid 

technological change. Marketing channels have changed dramatically during the past 

decade. The opportunities and pitfalls of such new technologies as the internet, data 

mining, Facebook, Google, GPS, IM, LinkedIn, paid search, streaming media, and twitter 

need to be understood and utilized. If most of your board doesn’t recognize these terms, 

you are probably missing board level-understanding of some very powerful marketing 

channels. 

Value Creation 

One of the best indicators of the likelihood of future success is the extent to which 

someone has accomplished their goals in the past. This may often be a sub set of "the 

vision thing." An experienced entrepreneur who has a successful track record of bringing 

new technologies and products to market may bring a valuable voice to your board. 

Whatever you have determined to be your maj or weakness or biggest challenge should 

probably be the area of focus for new board talent. At the fifty-thousand-foot level, the 

question that must be asked and answered by every board nominating committee is 

"What Is It That Your Company Does to Create Value? Do members of you board 

understand this value creation process - so they might govern it effectively? 
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Washington Experience 

For many companies it is very helpful to have someone on the board with (1) 

regulatory (Federal Communications Commission, Food and Drug Administration, or 

Department &Energy, for example); or (2) legislative experience. For some companies, 

having someone on the board who has experience and relationships in the world of 

legislation and regulation is profoundly important and will help to demystify the process 

for other board members. 

Criteria Determined to be Important to Your Situation 

The skill and experience categories listed above are intended to be a suggested 

framework for discussion. Except for the "must have" skills, any particular board will 

need different skills from those of almost all other boards. Should your board adopt age 

and/or term limits, the anticipated retirement of a particular director will raise unique 

challenges to filling the committee vacuum created. The untimely death or incapacity of 

an individual director will also raise unique needs and opportunities. 

IX. SINGLE BEST IDEA: FOCUS ON STRATEGIC PLANNING 

Strategic planning is described in various ways; often, simply as "the vision 

thing." Bill Guth states that "strategic planning ... focuses exclusively on major 

alternative patterns of commitment of overall organizational resources in relation to 

particular market and market-segment opportunities and threats." 104 Identifying and 

recruiting strategic planning experience and expertise will likely prove to be the most 

difficult and controversial matrix component. This topic is particularly controversial for 

104 W.D. Guth, F~rmulating Ol2ganizational Objectives and Strategy: A Systematic Approach, 2 J. of Bus. 

Policy, 24 (1971), cited in Lawrence J. Trautman, The Case for Strategic Planning, The Mortgage Banker, 

52 (1978). 
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many reasons. Many directors believe that "strategy" is the purview of and originates 

from management. Having the board actively engaged in strategy development and 

monitoring is a threat to many CEOs. Many believe that strategy is an important 

function, best handled by the entire board, often at an annual "strategy" retreat. Peter 

Drucker states 

But tomorrow always arrives. It is always different. And then 
even the mightiest company is in trouble if it has not worked on the future. 
It will have lost distinction and leadership - all that will remain is big- 
company overhead. It will neither control nor understand what is 
happening. Not having dared to take the risk of making the new happen, it 
perforce took the much greater risk of being surprised by what did happen. 
And this is a risk that even the largest and richest company cannot afford 

105 and that even the smallest business need not run. 

Over thirty years ago, Texas Instruments had a standing Strategic Planning 

committee of the board. J06 Texas Instruments at that time was very homogeneous, with 

almost every member having an engineering background. The TI Strategic Planning 

Committee ~vas chaired by la~vyer Bryan Smith, Chancellor of the Texas University 

System and veteran director of numerous maj or boards. Thirty years later, few standing 

board strategic planning committees are to be found, perhaps a testament of how hard this 

function is to institutionalize at the board level. 

Strategic Planning Paradox 

It appears universally agreed that nothing is more fundamental to the success of 

any enterprise than having a clearly communicated shared vision of where the 

corporation is headed, before there can be any chance of achieving enterprise goals. Yet 

most boards have no system in place to nurture continuous thinking and decision making 

105 See generally Peter F. Drucker, ManagingJbr Results, (Harper & Row, 1964). 

~o6 See Lawrence J. Trautman, Focus On The Future: The Strategic Planning Committee, National 

Association of Corporate Directors, Washington, 4 Director’s Monthly, Sept. 1980. 
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over-time or provide a systematized feedback loop as to progress against strategic goals 

(indeed to systematically assess whether the strategic assumptions remains sound, or 

need modification). This paradox is commonly restated by the axiom "if you don’t know 

where you are going, almost any road will take you there." Advocating the presence of a 

standing board strategic planning committee thirty years ago has obviously been a 

minority view since there has been an astonishing absence of such committees to be 

found among the corporate landscape. 

The "Vision Thing" 

Over-time, absolutely nothing is more important than "the vi sion thing." 

Constantly questioning the underlying assumptions about where an enterprise is headed 

five years from now seems a fundamental foundation for ongoing decision making. 

Getting lost in the weeds of regulatory di sclosure and making sure all the "beans have 

been counted appropriately" does not go to the heart of anticipating the furore needs of 

your customer. Nor does near-term tunnel vision provide adequate resources so that you 

may profitably meet the future needs of your customer before those needs are met by 

your competition. 

In the last fifteen years alone, the following significant corporations were either 

created or reinvented themselves to become highly material to our cultural landscape: 

Amazon, Apple, Ebay, Facebook, Google, Groupon, Twitter and Zynga. Tom Friedman 

and Michael Mandelbaum have recently observed that "in 2005 Facebook didn’t exist for 

most people, ’Twitter’ was still a sound, the ’cloud’ was something in the sky, ’3G’ was a 

parking space, ’applications’ were what you sent to colleges, and ’Skype" was a typo." 

107 Thomas L. Friedman & Michael Mandelbaum, That Used To Be Us: How America Fell Behind in the 

World it Invented and How We Can Come Back 59 (2011). 
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Our society needs the ability to adapt, invent and reinvent [when needed] the j ob. Our 

future will be determined by how we adapt to the challenges posed by the future. We 

need corporate directors up to the task. 

The Director as Artist 

An unusually creative and inquisitive mind might be what’s desired in a director 

who can most easily relate to the creative side of "the vision thing." One of the best 

examples of a real life director who gets the strategic planning "vision thing" with all of 

its interrelated permutations is Retired U.S. Navy Admiral Bobby Inman. Trained as a 

history major at the University of Texas, his distinguished career in defense and 

intelligence as Former Deputy Director of the U.S. Central Intelligence Agency and 

Director of the U.S. National Security Agency resulted in many years experience in the 

systematic re-questioning on a daily basis the assumptions upon which U.S. intelligence 

threat assessments are based. 

His depth of corporate governance experience has been gained as Chairman of the 

Federal Reserve Bank of Dallas and by serving on such boards as: Dell; Fluor; Oracle; 

SAIC; SBC Communications (now AT&T); and Xerox, just to name a few. This 

combination of disciplined, hard skill-sets (assorted high level advanced technologies) 

seems to me to be exactly the eclectic conditioning of a mind that provides for highly 

productive futuristic thinking. Not all of us can be as fortunate as Admiral Inman to be 

privy to an understanding of many of the greatest futuristic technologies at their infancy. 

He has been called upon often to provide leadership in the face of tragedy, as in the case 

of the Massey Energy West Virginia coal mining disaster of 2010. The Admiral served 

as Lead Director of Massey and guided the company through its sale in 2011. While 
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perhaps our nation’s most underappreciated national treasure, Admiral Bobby Inman is 

my best example of a truly "renaissance director" who has "the vision thing." 

The Design Flair at Apple 

Perhaps the most striking example of a company that has successfully reinvented 

itself is Apple~ Within the last few years, Apple has successfully reinvented itself from 

the prior "computer company" to create consumer demand for its iPodTM, such that by 

late 2009 it could not adequately meet the overwhelming demand for its beautifully 

designed iPhonOTM. Shortly thereafter, the iPadTM became a revolutionary product 

introduction. What kind of board composition is conducive to this landmark example of 

value and j ob creation? Tom Friedman and Michael Mandelbaum report 

A 2011 report produced by Forrester Research estimated that the 
revenue generated through the sales of smartphone and tablet applications 
will reach $38 billion annually by 2015. Think about that: An industry 
that did not exist in 2006 will be generating $38 billion in revenues within 
a decade, with a slew of new online stores... 108 

Where Might You Find Strategic Plannin~ Talent? 

A number of consulting firms specialize in providing assistance with the process 

of strategic planning. These include: Accenture; Bain & Co; Booze Allen; A.D. Little; 

and Mckinsey & Co., just to name a few. In addition, many of those firms generally 

thought of for their prowess in audit services (BDO, Deloitte & Touche, Ernst & Young, 

Grant Thornton, KPMG, McGladrey, and PWC) have experti se in assisting with strategic 

10s Thomas L. Friedman & Michael Mandelbaum, That Used To Be Us: How America Fell Behind in the 

World it Invented and How We Can Come Back 59, 70 (2011). 
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planning. Strategic planning talent may also be found among those trained as securities 

analysts, described immediately below. 

Securities Analysts & the Think Tanks 

A number of larger companies have strategic planning departments. Here, 

individuals may have devoted years at looking at markets and questioning assumptions 

about future trends. The tools and training of a securities analyst and skills demonstrated 

through the discipline of obtaining a CFA designation1°9 may be helpful. 

World Future Society 

One of the more eclectic, interesting, and rewarding decisions I’ve made was to 

join the World Future Society (in about 1970) while still a college student. Herman Kahn 

had "developed the scenario technique for thinking about future possibilities while he 

was working for the U.S. Military at the RAND Corporation. His book 

Thermonuclear gTar (1960) coolly described some of the horrendous consequences of a 

war between the United States and the Soviet Union." 1J 0 World Future Society founder 

Edward Cornish during the early 1960s "looked through directories of corporations and 

made a list of executives whose j ob titles suggested they should have an interest in the 

future, such as ’Manager of Corporate Planning.’ [He] also went through the 

Congressiona! Directory, looking for government offi cial s whose j obs suggested they 

should be interested.’’~ As you might expect, White House, defense and intelligence 

representatives have a strong need to contemplate futurist scenarios - and many early 

members seemed to come from this group along with representatives from industry, 

science (such as Glenn T. Seaborg, who won a Nobel Prize for discovering plutonium 

109 ~q’ee CFA Institute, What We Stand For, http://www.cfainstitute.org/about/strategy/Pages/index.aspx. 
110 Edward Cornish, Hou, the Futurist F[Tax Borl~, The Futurist, World Future Socieg~, 50 (Jan-Feb. 2007). 

1111d., at 54. 
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and other chemical elements) and "well-known science fiction writers such as Ray 

Bradbury, Isaac Asimov, Frederik Pohl, Robert Heinlein... and Arthur C. Clarke.’’112 

In describing the history of the World Future Society, founder Edward Cornish 

recalls 

I began to see the future not as a totally impenetrable realm about which 
we can know absolutely nothing, but rather as an exciting frontier, 
offering enormous possibilities but also extraordinary dangers. We cannot 
possibly know everything that lies ahead, but with effort we can glimpse 
the possibilities of our future. This weak but incredibly valuable 
knowledge is critically important if we are to make wise decisions. 
Foresight is the secret ingredient of success. 113 

The Danger of Group-Think 

Finally, the benefit of highly diverse approaches to problem solving and broadly 

different career experiences seems highly desirable when seeking to engineer the optimal 

people mix for productive small group decision making that will inevitably need to 

address the difficult monitoring of corporate systems and a likely constant flow of future 

corporate problems. It doesn’t seem healthy to want our decisions to be made by nine 

directors having the same narrow prisms in which they view the world. 

CASE STUDY: MEDICAL DEVICE BOARD WORKS WITH THE MATRIX 

To illustrate the usefulness of the Matrix, consider a hypothetical medical device 

technology company having a five person board (physician CEO/entrepreneur and four 

venture capitalists that represent the initial institutional investors). Their niche product- 

112 Edward Cornish, The 147orld FutureSociely’s Emergence.i?om Dream to Really, The Futurist, World 

Fulnre Sociely, 39, 42 (Mar.-Apri12007). 
113 Edward Cornish, How the Futurist l:[:as Born, The Futurist, World Future SocieB~, 50, 52 (Jan-Feb. 

2007). 
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line is in the mammography imaging segment. This pre-lPO situation needs to reinvent 

its corporate governance to provide for an efficient committee structure and prepare for 

public ownership and to meet corporate governance listing requirements for the first time. 

What They Have 

Our example has a founding- "visionary" ChairmaniCEO relinquishing her role as 

Chairman, and three of the four venture capitalists will continue to hold a meaningful 

percentage each of post-IPO shares. A partial liquidity event will be enjoyed by all of the 

involved venture capital firms, and all but one VC investor/board members ~vill depart 

from the board. 

What’s Needed: The Assessment 

What then are the most important attributes needed in director candidates for this 

particular situation? Assuming that all director candidates meet the common criteria of 

required personal attributes (high standards of ethical behavior; time availability; 

outstanding achievement in the individual’s personal and professional life; possession of 

strong interpersonal and communication skills; independence; and soundness of 

judgment), we can then proceed to use a blank matrix as a framework for analyzing 

specific needs. As needed skills are identified, they can be added to the matrix and 

moved up and down the vertical axis as a result of debating and determining relative 

importance. 

The matrix methodology facilitates discussion as you seek to define the 

experience and skills wish list that is important to your future success. It may be as 

simple as moving yellow Post-it® notes on a wall, to enable moving and repositioning of 
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each skill-set to determine an agreement of relative importance. The discussion of must 

have skills may also help determine how large your board needs to be. Presented below 

is a logic road-map that might be utilized to assess needs and recruit directors having the 

skills and experience that will help to optimize composition of the new board. 

Should Chairman and CEO Roles Be Separate? 

A threshold question is whether the current chairmaniCEO should consider 

splitting this role into two demanding j obs. Are the skills that allowed this individual to 

drive growth to this point the same skills necessary to navigate growth to the next stage 

of revenues and market penetration? In recognition of the importance of this issue, 

Section 972 of Dodd-Frank legislation signed into law by President Obama on July 21l, 

2010, requires disclosure as to whether the same individual serves as both CEO and 

Chairman of the board and why or why not. 114 For most high-performance enterprises 

there are two full-time jobs represented by the CEO position and the distinct function of 

"running the board" which falls to a Lead Director or non-executive chair. The current 

Chairman iCEO may welcome an independent chair to lead the corporate governance 

effort. Or, she may desire to relinquish the CEO role and assume the duties of board 

chair. Here, the view is that she is capable and wants to remain CEO. She also 

welcomes the help from someone else to Chair the Board. 

The Audit Committee Challenge 

From our prior discussion of "must have" skills and experience, we know that at 

least one, maybe two, and preferably three audit committee candidates are needed who 

qualify as a financial expert. One director must qualify as a financial expert. If we have 

114See Wall Street Reform and Consumer Protection Act, H.R. 4173, 11 lth Cong. § 972 (2010). 
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two qualified as a financial expert, then a vice chairman position may be filled for 

succession purposes, and three qualified individuals will bring even more strength to our 

board’s audit committee. Trautman and Altenbaumer-Price have also suggested that the 

Audit Committee (in the absence of a risk committee) may be the appropriate place to 

exercise corporate governance of Information Technology, and appropriate skills and 

experience needs to be considered~115 This responsible approach to filling these needs 

will allo~v for directors to amass years in service (particularly helpful in building an 

understanding of the most important audit issues facing a company). In addition, having 

directors in various age categories will help to provide for orderly education as to 

company board mechanics and succession. 

The Mission Critical Challenge 

In this category, we seek to populate our board with those having the skills and 

experience unique to our primary mission, enabling us to best govern for the future as we 

now envision it. Here, in our medical device example, we ~vill logically seek to draw- 

upon those candidates who have successfully guided other enterprises from our stage of 

development to leadership in a medical-device setting. We want to ensure that 

represented on our board is ample understanding of those factors which will determine 

success in the medical device technology industry and allow the board to play a 

supportive and visionary role in monitoring operations, management, and assisting in 

crafting strategy for success. 

Here, in addition to the usual suspects of retired industr5, CEOs, I want to 

introduce a non-traditional thought as to characteristics of an individual who would bring 

115 See Lawrence J.Trautman & Kara Altenbaumer-Price, The Board’s Responsibility for Information 

Technology Governance, 28 Jo~l~- M:~d~SttALL J. OF Co,op. & INFOR. L~\W, __ (2011). 
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an excellent perspective to this board. I recall a friend from business school ~vho now has 

in excess of a 30 year career as a Wall Street medical device products analyst for major 

institutional research firms. Over the years I have been absolutely astonished at his 

encyclopedia knowledge. Not only can he tell you from memory how many medical 

procedures are conducted annually for any particular malady (hip replacement, for 

example), but also knows who manufactures each necessary component part required for 

surgery and the market share of each competing industr?- participant. This is the kind of 

industry knowledge I want represented on my board; but he is unlikely to show up on a 

recruiter’s data b ase. 

The Governance Challenge 

Sew’ing competently on a board requires understanding of a considerable body of 

corporate governance knowledge. Corporate governance is a legally-intensive endeavor. 

An understanding of the legal foundation of corporate governance is a requisite for the 

knowledgeable discharge of duties and responsibilities owed by each director. Therefore, 

each director must understand the duties of care and loyalty as refined over the years by 

developments in relevant case law--- and the regulatory impact brought about by the 

increased federalization of American corporate governance through the enactment of 

such laws as the Foreign Corrupt Practices Act,116 Sarbanes-Oxley,117 and Dodd-Frank. J l ~ 

While non-attorneys may grow to understand the ramifications of these laws through 

years of board service with the education and guidance provided by proximity to skilled 

116 See Foreign Corrupt Practices Act of 1977, Pub. L. No. 95-213, 91 Star. 1494 (codified as amended at 

15 U.S.C. §§ 78dd-1 et. seq. See also Lawrence J. Trautman & Kara Altenbaumer-Price, 7;~e t~re~gn 

Corrupt Practices Act: ~[inefieldJbr Directors, 6 VA L. & BUS. REV. 145 (2011). 
117 See Sarbancs-Oxley Act of 2002, Pub. L. No. 107-204, 116 Stat. 745, See also Lisa M. Faiffax, Form 

Over Substance?: Officer Certification and the Promise c~[Enhanced Personal Accountability Under the 

Sarbanes-OxleyAct, 55 Rutgers L. Rev. 1 (2002). 
a~s Wall Street Reform and Consumer Protection Act, H.R. 4173, 11 lth Cong. (2010). 
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corporate legal counsel, people are not born understanding the role, and constraints 

surrounding the discharge of these duties and responsibilities. Accordingly, years of 

progressively responsible corporate governance experience will be a valuable attribute of 

attractive candidates. It is no wonder that approximately 27 percent of all directors 

serving on Texas boards have a legal background. 119 

The Creative Thinking Challenge 

In a typical Silicon Valley venture-backed medical device manufacturer, creative 

thinking may come from finding a better way to design a product’s utility for its intended 

use (surgery theatre, recovery room, home use, whatever). Maybe the value-added 

creativity is found in the design and use of new materials that substantially reduce 

product costs. Maybe the source of creative thinking lies in the intimate understanding of 

the physiology of neuro-science that enables the engineering of a product capable of 

producing "a wide range of pulse widths, frequencies and amplitudes to treat complex 

pain patterns.’’12° It appears creative director governance will come from those capable 

of taking our present knowledge and situational context and applying these 

considerations to the limitless universe of future scenarios for design, product 

development, and the satisfaction of future customer needs. 

Matrix Analysis 

Here, in matrix form at Table 4, is the start to a needs analysis for this new board 

engaged in mammography imaging medical device manufacturing. We start with two 

hold-overs, the current ChairmaniCEO who will now relinquish the board chair 

119 ~,~oe Lawrence J. Trautman, TRAUTMAN’ S GUIDETM TO TEXAS DIRECTORS 2012 (forthcoming). 
12o See gerwrall~’ St. Jude Medical, For Neuromodulation Professionals, Available at 
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responsibilities. Therefore, continuing as CEO, she will be the only member of the new- 

board to lack "independence." The other remaining director, the VC-investor, is deemed 

independent, given the relatively-small amount (post-DO) of securities ownership. As 

you can see, productive discussions about needed skills and experience have produced 

the start of a plan for director candidate recruitment. 

In our example, it may be reasonable to seek three audit committee members who 

will each qualify as a financial expert. As a starting search criterion, seasoned directors 

having at least ten years of corporate governance experience is desired. Retired CEOs 

from medical device technology companies are preferred to be heavily represented. 

Since international markets are believed to be important in the near future, international 

experience will be considered a high priority along with regulatory experience in the U.S. 

and elsewhere. Gender diversity (women) is desired, given that the company is designing 

and manufacturing mammography imaging devices. A medical background and perhaps 

ongoing relevant practice as a physician in the specialty niche where the company offers 

products will be helpful to board composition and deliberations. 

CONTINUING CEO 

Our first continuing director is also our founding entrepreneur. She is a medical 

doctor and business school graduate. She enjoys the challenge of day-to-day operations, 

welcomes the ability to grow the company & seems up to the task. 

CONTINUING VENTURE CAPITAL DIRECTOR 

Our other continuing director is a highly-regarded venture capitalist who has been 

responsible for launching a number of medical products venture-backed companies. He 
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is a medical doctor by training and his net~vork of relationships in this space should 

remain a major company asset. 

Table 4 
Medical Products Device Manufacturer 

Experience / Skills 

Candidate 

B C D #1 #2 A E F G H Etc... 

CEO VC 

Independent (Yes or No) N Y Y Y Y Y Y Y Y Y 

Accounting/Financial Expert x x x x 

Medical Device CEO (Sitting or Former) S Fmr Fmr S 

Medical Doctor x x x x 

Our Industry x x x x x 

Business/Governance Exp. (Years) 15 17 27 29 35 31 31 25 25 30 

Washington Exp. (FDA Approval) x x x x 

Strategic Planning x x x x x 

International x x x x 

Risk Management x x x x x x 

Technology (manufacturing) x x x x 

Gender F M F M F F M F M F 

Prior Audit Committee Exp. x x x x x 

Prior Comp. Committee Experience x x x x x 

Prior Executive Committee Exp. x x x x x 

Prior Governance/Nominating Exp. x x x 

Capital Markets x 

Legal & Securities Reg. Compliance x x 

Securities Analysis (medical imaging) x 
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CANDIDATE A: RETIRED AUDIT PARTNER 

She is an experienced audit partner at one of the world’s largest auditing service 

firms with considerable international medical product device audit experience. A 

financial expert, she also brings directorship experience; having served as audit chair in a 

non-related industry and as a member of compensation and governance & nominating 

committees. 

CANDIDATE B: RETIRED FORMER MEDICAL DEVICE CEO 

Thi s retired, former cardio-device CEO brings considerable international 

experience (primarily Europe and Asia). His experience with our industry, FDA product 

approval issues, strategic planning, risk management, manufacturing, and executive 

committee service - all seems very attractive. In addition, he has prior audit and 

compensation experience elsewhere. 

CANDIDATE C: "FINANCIAL EXPERT" 

She is a veteran audit partner at a major accounting firm and qualifies as a 

financial expert, as defined.121 She also brings prior audit and compensation experience 

gained while on the board of a major hospital management company. 

121 See Lawrence J. Trautman, Who Qualifies As An Audit Committee Financial Expert Under SEC 

Regulations and NE%" Rules? (forthconfing) Available at , citing Disclosure Required 

By Sections 406 and 407 of the Sarbanes-Oxley Act of 2002, Release Nos. 33-8177; 34-47235 (Jan. 24, 

2003) Available at http://www.sec.gov/nfles/final/33-8177a.htm, See also Self-Regulatory Organizations; 

American Stock Exchange LLC; Notice of Filing and Order Granting Accelerated Approval to Proposed 

Rule Change and Amendment No. 1 Thereto Modifying the Exchange’ s Independent Director and Audit 

Committee Corporate Governance Standards; See also Self-Regulatory Organizations; The NASDAQ 

Stock Market LLC; Notice of Filing and hnmediate Effectiveness of Proposed Rule Change to the 

NASDAQ Listing Rules to Reflect Changes to the Rules of the Cormnission, Release No. 34-60094. 
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CANDIDATE D: REGULATORY ATTORNEY 

She is an experienced attorney with many years experience representing drug and 

medical device companies in their approval process before the U.S. Food and Drug 

Administration. Because our enterprise views this to be an absolute mission-critical 

component to success, these skill have been defined as particularly attractive. 

CANDIDATE E: FORMER CEO 

This former CEO had medical imaging experience about fifteen years ago and 

then presided over a medical products development subsidiary of a maj or German 

conglomerate (one of the World’s largest). His industry, international, FDA, strategic 

planning, manufacturing and prior executive committee experience is attractive. If 

nominated, this will be his first U.S. public board. 

CANDIDATE F: FORMER CFO 

She is a former CFO of a successful high-growth cardio-device manufacturer. 

She j oined while the company was at venture-stage, and served as CFO during the high 

growth phase. She qualifies as a "financial expert," and has corporate governance 

experience gained by virtue of serving on audit committees (2 prior, both companies 

acquired), compensation and governance and nominating committees. 

CANDIDATE G: SITTING CEO, DRUG DEVELOPMENT COMPANY 

A lawyer by training, he is an attractive candidate by virtue of his CEO 

experience, where he has built considerable value for shareholders. Among his peers, he 
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is highly regarded for his strategic planning success. He knows our industry (broadly 

defined), manufacturing, legal & FDA considerations and procedures. He also has 

executive and audit committee (company acquired) experience. 

CANDIDATE H: MEDICAL DEVICE SECURITIES ANALYST 

She is an Institutional Investor All American analyst who has covered medical 

devices for many years. She is a medical doctor who went to business school and then 

joined a major Wall Street firm. We believe she qualifies as a "financial expert," 

understands our industry, the FDA process, may bring unique strategic planning insight, 

has covered firms engaged in international markets, and brings a unique understanding of 

securities analysis and capital markets to our board, if nominated. 

The Analysis Process 

Obviously, a director search will involve many considerations tailored to the 

unique requirements of the company involved. The Nomination and Governance 

committee will likely have many director candidates with diverse talents to consider. 

Hopefully, considerations presented here will provoke thoughtful discussions and better 

decisions. 

XI. CONCLUSION 

It is every director’s legal Duty of Care that requires a careful, diligent approach 

to the effective recruitment and selection of new directors. Optimal board composition, 

that is, the best mix of director skills and experience will depend on many company- 

specific variables. Some of the most important of these variables include: (1) company 
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lifecycle stage, (2) extent to which international markets are deemed "mission critical" 

during the future (detailed understanding of target culture, markets and business risk); (3) 

unique technology dependence; and (4) need for access to financial and capital markets. 

A fundamental starting point for director recruitment and selection will ask, "What 

human qualities are desired for every board member?" Ever5, board should agree on a 

clear statement of desired personal attributes of all board members to provide guidance to 

the nominating and governance committee as they search for director candidates. 

High standards of ethical behavior are an absolute must. The last decade has brought 

significant increases to the time demands placed on each director. Independence is now 

required for members of the audit, compensation, and nominating and governance 

committees, and each board should adopt a clearly-written statement specifying what 

constitutes director independence. A demonstrated soundness of judgment and 

effectiveness, as evidenced by a pro-active and results-oriented approach to problem 

solving; and the ability to make independent, analytical inquiries of factual patterns is 

desired. Whatever you have determined to be your major weakness or biggest challenge 

should probably be the area of focus for new board talent. At the fifty-thousand-foot 

level, the question that must be asked and answered by every board nominating 

committee is "What Is It That Your Company Does to Create Value? Do members of 

you board understand this value creation process - so they might govern it effectively? 

Various desirable skills and experience of director candidates are explored with a 

matrix methodology to assist with analysis. Finally, the benefit of highly diverse 

approaches to problem solving and broadly different career experiences seems desirable 

when seeking to engineer the optimal people mix for productive small group decision 
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making that will inevitably need to address the difficult monitoring of corporate systems 

and a likely constant flow of future corporate problems. It doesn’t seem healthy to want 

our decisions to be made by nine directors having the same narrow prisms in which they 

view the world. It is my hope that analysis considerations presented here will evoke 

thoughtful discussions and better decisions by the nominating and governance committee. 
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2012 ankin Institute 
Schedule: Thursday, March 29 

10:30 - 11:15 a.m. Registration and Coffee 

11:15 a.m. - 12:30 p.m. The New Normal of Community Banking: Key Ingredients to Survive 
and Thrive 

This panel will discuss the changing world for thrift institutions and community banks following the enactment 
of the Dodd-Frank Act. The topics to be covered will include choice of charter and structure options, the new 
regulatory structure and its impact, corporate governance and risk management for new business activities and 
expansions proposals, and the proper response to supervisory actions. 

Paul M. Aguggia, Kilpatrick Townsend & Stockton LLP, Washington, DC 

Robert Davis, Executive Vice President, Corporate Counsel, and Corporate Secretary, First Financial Holdings, 

Charleston, SC 
Paul S. Pilecki, Kilpatrick Townsend & Stockton LLP, Washington, DC (coordinator) 

Scott Polakoff, Executive Managing Director, FinPro, Inc., Liberty Corner, NJ 

12:30 - 1:00 p.m. 

1:00-1:50 p.m. 

Lunch 

Robert J. Johnson, Jr., General Counsel, Corporate Secretary and 

Chief Governance Officer, BB&T 

Introduced by: Joseph A. Smith, Jr., Poyner Sprui!l LLP 

Bob Johnson joined BB&T’s Legal Department in 2005. He became General Counsel on September 1, 2010, 
after serving as BB&T’s Deputy General Counsel and Manager of the Corporate Securities, Tax Practice 
Group. As BB&T’s General Counsel, Johnson manages a team of over 70 attorneys and legal professionals 
with several satellite offices throughout the company’s footprint. He received his bachelor’s degree from Miami 
University, Ohio and his JD from The Ohio State University Moritz College of Law. 

1:50-2:00 p.m. Break 

2:00 - 3:30 p.m. Dodd-Frank Act Regulatory Implementation 

The panel will discuss the status of the implementation of the Dodd-Frank Act by the federal banking agencies 
and the FSOC, with particular focus on Titles I and II, the Volcker Rule, and derivatives. Within Title I, the 
panel will discuss financial stability and systemic risk, including the designation of systemically important 
nonbank financial companies, and the regime for enhanced prudential supervision for bank holding companies 
and nonbank financial companies. In Title II, the focus will be the Orderly Liquidation Authority, its coverage, 
process, and exempt entities. Within section 619, the Volcker Rule, the panel will discuss restrictions on 
proprietary trading and private equity investments/covered funds. The recordkeeping, reporting, and 
compliance requirements associated with the rule will also be examined. Finally, the panel will explore Dodd- 
Frank’s treatment of derivatives. 

¯ A. Patrick Doyle, Arnold & Porter, LLP, Washington, DC (coordinator) 
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John L. Douglas, Davis Polk & Wardwell LLP, Washington, DC 

Scott A. Cammarn, Cadwalader, Wickersham & Taft LLP, Charlotte 
Dominic A. Labitzky, Legal Division, Federal Reserve Board, Washington, DC 

Daniel Waldman, Arnold & Porter, LLP, Washington, DC 

3:30 - 3:45 p.m. Break 

3:45 - 5:00 p.m. The Keys to Capital in 2012: "Capital is King" 

"Capital is King." That was the rule before the global financial crisis and it has taken on significantly more 
meaning in the aftermath. This panel will begin with a discussion of the building blocks of capital - what 
constitutes good capital, how it is measured under Dodd-Frank and Basel Ill, and what has changed from the 
prior regulatory capital regime. The panelists will then discuss the old and new challenges associated with 
capital generation and balance sheet management, as well as the impact of the new capital rules on TRUPS 
and other capital instruments, securitizations, and products that may require more capital to be held against 
them. 

Edwin S. del Hierro, Kirkland & Ellis LLP, Chicago 

Carol A. Hitselberger, MayerBrown LLP, Charlotte 

Charles M. Horn, Morrison & Foerster LLP, Washington, DC 

Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP, Chicago (coordinator) 

5:00 - 6:00 p.m. Reception - Sponsored by The Clearing House 

This opportunity to mix and mingle with the participants, including program speakers and the law students who 
produced the North Carolina Banking Institute Journal is always a highlight of the Banking Institute. 

The Clearing House is the oldest banking association and payments company in the United States, having 
been established in 1853. It is owned by the world’s largest commercial banks. The Clearing House 
Payments Company L.L.C. provides payment, clearing, and settlement services to its member banks and other 
financial institutions, clearing almost $2 trillion daily and representing nearly half of the automated-clearing- 
house, funds-transfer, and check-image payments made in the U.S. The Clearing House Association L.L.C. is 
a nonpartisan advocacy organization representing the interests of its owner banks on a variety of important 
banking issues. We are grateful to The Clearing House for its generous support of this reception and of our 
New York Lecture Series. 
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ankin Institute 
Thursday, March 31 

Dinner 

Note: This is a separately ticketed event. 

6:00 - 6:45 p.m. 

Dinner 

This is a separately ticketed event, but it is included without additional charge for all speakers, students, those 
attending as corporate sponsors, or on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner remarks. 

The Inaugural George and Susan Beischer Address 

Jeffrey M. Lacker, President, Federal Reserve Bank of Richmond 

Introduced by: Jacob A. Lutz III, Troutman Sanders LLP, Richmond 

Jeffrey Lacker became the President of the Federal Reserve Bank of Richmond on August 1, 2004. He 
received his bachelor’s degree in economics from Franklin and Marshall College and a PhD in economics from 
the University of Wisconsin. He has worked at Wharton Econometrics in Philadelphia and as an assistant 
professor of economics at the Krannert School of Management at Purdue University. Mr. Lackerjoined the 
Federal Reserve Bank of Richmond in1989 as an economist in the banking area of the Research Department. 
He was named research officer in 1994, vice president in 1996, and senior vice president and director of the 
Research Department in 1999. 

In the Beischer Challenge George and Sue Beischer agreed to match up to $1 million of gifts and pledges to 
the Center for Banking and Finance. The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 15, 2011. In honor of this transformative gift to the Center, its board of advisors voted 
to name the after-dinner address at the annual Banking Institute in honor of the Beischers. We mourn 
George’s death in September 2011, and are pleased that the Beischer Address will be an annual opportunity to 
remember George and to thank the Beischers for their generosity. 
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2012 ankin Institute 
Schedule: Friday, March 30 

7:45 - 8:30 a.m. Coffee and Breakfast 

8:30 - 9:45 a.m. The Consumer Financial Protection Bureau 

This panel will explore the newest federal financial regulatory agency, the Consumer Financial Protection 
Bureau. The panel will discuss the CFPB’s rulemakings, preemption, and the roles of the CFPB and state 
attorneys general in enforcement activities 

Reginald J. Brown, WilmerHale, Washington, DC 

Roy Cooper, Attorney General of North Carolina, Raleigh 
Leonard J. Kennedy, General Counsel, Consumer Financial Protection Bureau, Washington, DC 

Jacob "Jake" A. Lutz Ill, Troutman Sanders LLP, Richmond (coordinator) 
Kenneth L. Miller, Deputy General Counsel, Bank of America Corporation, Charlotte 

Edward P. O’Keefe, General Counsel, Bank of America Corporation, Charlotte (coordinator) 

Ashley L. Taylor, Jr., Troutman Sanders LLP, Washington, DC and Richmond 

9:45 - 10:00 a.m. Break 

10:00 - 11:10 a.m. The Donald F. Clifford, Jr. Distinguished Lecture on Consumer Law 
Threats to Federal Safety Net Benefits in Bank Accounts 
Margot Saunders, Of Counsel, National Consumer Law Center 

Introduced by: John Charles (Jack) Boger, Dean, UNC School of Law 

Margot Saunders is "of counsel" to the National Consumer Law Center, after serving as Managing Attorney of 
the Center’s Washington office from 1991 to 2005. She has testified before Congress on dozens of occasions 
regarding a wide range of consumer law matters, including predatory lending, payments law, electronic 
commerce, and other financial credit issues. Ms. Saunders is a co-author of NCLC’s Consumer Banking and 
Payments Law and a contributor to numerous other manuals. She often serves as an expert witness for legal 
services and private attorneys, as well as for state attorneys general. Prior to joining NCLC, Ms. Saunders 
was the consumer law specialist for North Carolina Legal Services. In 1991, she was the second recipient of 
the Vern Countryman Award. She is a graduate of Brandeis University and the UNC School of Law where she 
was one of Professor Clifford’s students. 

The Clifford Distinguished Lecture on Consumer Law was established by the UNC School of Law and friends 
following Professor Clifford’s death. Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in commercial and consumer law. He founded 
the law school’s very successful Festival of Legal Learning and served as a member of the Board of Advisors 
for the Center for Banking and Finance. 

11:00 - 11:15 a.m. Break 

11:15 a.m. - 12:30 p.m. Dirt for Debt and Other Catastrophes for Commercial Lenders 

The panel will discuss problems facing bankers and lawyers in workouts and restructurings now and those that 
are likely to arise in the future. 
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Leonard H. Gilbert, Holland & Knight LLP, Tampa (coordinator) 
Joel Brighton, Managing Counsel, Commercial Workout Section, Law Department, Wells Fargo Corporation, 

Charlotte 

J. Thomas Dunn, Jr., retired (Moore & Van Aflen, PLLC), Charlotte 
Stephen E. Gruendel, Moore & Van Allen, PLLC, Charlotte 

William J. Nolan, Senior Managing Director, FTI Consulting, Charlotte 

Edwin E. Smith, Bingham McCutchen LLP, New York and Boston 

12:30 - 2:30 p.m. Center for Banking and Finance Board of Advisors Luncheon Meeting 
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RE: Request from a student 

Thanks, Larry, 

I.issa I.. Broome 

Wachovia Professor of Banking Law 
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UNC School o[ Law 
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F~m: Larry Gallo [mailto:athgallo@uncaa.unc.edu] 
Sent: Monday,               11:43 AM 

To: Michael Beale; Rick Steinbacher 
~¢: Broome, Lissa L 
S,,bject: Fwd: Request from a student 

Michael/Rick ~ 
Can you please respond to this young man ? ~ a real good cause, but don’t know if we can let this be permitted per our policy of not letting this happen except for the 

Dance Marathon. 

Thanks, 
Larry 

>>> "Broome, Lissa L" <lbroome@email.unc.edu>          8:56 AM >>> 
Hi I.arrv --- I am forwarding this to you from one of my students. You can respond to him directly, 

Sent= Monday, 7:5~ AM 
To= Broome, Lissa L 
Subject: Non-ST Request 
Professor Broome, 





F E A T U R E 

radually, it seemed, prosperi ty was taking 

hold. After hitting bottom in March 2009, 

major stock indices rose in their herky-jerky 

way throughout last year and into this one. In 

April, the S&P 500 cleared 1,200 -- closer to 

the happy days before the financial meltdown 

of late 2008 than the despair it had brought the 

following spring. At least one pundit predict- 

ed the index would reach 3,000 by 2020. 

Then fortune’s grip slipped. Investors 

grew cautious as the sovereign debt crisis in 

Europe worsened, fears of unsustainable 

government borrowing in the U.S. and other 

developed markets grew, and expectations of 
economic growth shrank. Tax credits for home 

buyers and other government stimuli had 

either ended or were running out. 

The S&P 500 fell more than 15% in less 

than 10 weeks, giving back about six months’ 

worth of gains. Many Tar Heel stocks followed 

suit, climbing, dimbing, then tumbling just as 

2010 neared its halfway mark -- the point at 

which Bu,s~’Ess NoRtH CaR(x,~’a annually ranks 

the state’s 75 largest public companies by their 

market capitalization. This year, the list was 

compiled by Anthony Amoruso, assistant pro- 

fessor of accounting, and Neeraj Gupta, assist- 

ant professor of finance, at Elon University’s 
Martha and Spencer Love School of Business. 

Shares of Bank of America Corp. fell 25% 

between April 15 and the dosing bell on June 

30, but it still dwarfed all other public compa- 
nies in the state. Its market cap of $144 billion 

was nearly five times that of second-place 

Lowe’s Cos. Shares of tl~e hardware retailer had 

lost more than a quarter of their value in little 

more than two months. That’s consistent with 

nationwide trends, Gupta says. "Some of the 

biggest losers have been finandal stocks -- due 

to increased expectations of default -- and 

housing-related firms and retail stocks." 

Despite the June swoon, most Tar Heel 

public companies still gained value in the 12 

months that ended June 30. BofA’s market cap 

rose 70.6%, while Lowe’s grew 2%. Altogether, 

51 of the companies on Bushiness 

~:,’a’s Top 75 gained value -- none more 

spectacularly than Targacept Inc., which saw 

its market cap grow nearly ninefold. ’q-he 

stock skyrocketed last summer on favorable 

results from a clinical trial testing the efficacy 

of an antidepressant, followed by a licensing 

agreement with AstraZeneca, which provided 

a major infusion of cash and the promise of 

significantly more based on future mile- 

stones," Amomso says. But Targacept, too, 

struggled to hold on to its gains. Its share price 

reached $20 on Sept. 28, peaked at $25 on May 

13 and ended tl~e first half of 2010 below $20. 

As stocks limped through June, some 

observers feared a replay of early 1930, with 

shares rallying from the crash of the previous 

year, only to peak and fall for two more years. 

That’s unlikely, says Mark Vitner, senior 

economist at Wells Fargo & Co. in Charlotte. 

The economy" is in better shape, and gow~rn- 

ment policy" is more sophisticated. He expected 

most companies to report solid second-quarter 

earnings but slow growth afterward. Market 

caps might not rise until November or Decem- 

ber. "I would think that the stock prices would 

be lower on Oct. 1 than they were on May 1, 

and then we probably rally after the election." 

-- Frank Maley 
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To: Broome, Lissa L 
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Professor Broome, 
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Sincerely, 

UNC School of La;v 
JD. Candidate 
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From: Rick Steinbacher [mailto:rsteinbacher@uncaa,unc,edu] 
Sent: Monday, 7:40 PM 
To: ; Larry Gallo; Michael Beale 
Cc: Broome, Lissa L 
Subiect: Re: Fwd: Reauest from a student 

Again, best wishes in the race! 

Rick 

>>> LarryGallo 11:43 AM >>> 

Michael/Rick ~ 
Can you please respond to this young man ? ~ a real good cause, but don’t know if we can let this be permitted per our policy of not letting this happen except for the 

Dance Marathon. 

Thanks, 
Larry 

>>> "Broome, Lissa L" <lbroome@email.unc.edu>          8:56 AM >>> 
Hi Larry --- I am forwarding this to you from one of my students. You cm~ respond to him directly, 

Th i~ r~ks~ 

Liss~ 

From: @live.unc.edul 
Sent: Monday, 7:5:[ AM 
To: Broome, Lissa L 
Subject: Non-ST Request 

Professor Broome, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 29, 2012 9:58 AM 

Reid, Allison <Alli~)n Reid@unc.edtr% Hazen, Thomas L <th~en@~mc.edu> 

ILl:;: Ca~colina Law magazine sto~y approval 

Hi Allison--- 

I made some changes in the description of TARP (the government gave banks money in return for preferred stock--it did not buy troubled bank assets, ever] 

though ~:hat was the original intention and what ~:he name ~mpHes) Also, in Tom’s quotes ~ Mghl~ghted a couple o[ ~:hings that he might want to think about. [)h~ the 

banks issue credit default swaps or were those typically ~nsurm~ce companies that did? 

Thanks, 

l.issa 

From: Reid, Allison 
Sent: Wednesday, February 29, 2012 9:22 AM 
To: Hazen, Thomas L; Broome, Lissa L 
Subject: Carolina Law magazine story approval 

Hi Lissa and Tom, 
We asked Angela to make a few revisions to her story to make it read better and add some context for the recession. I’m including the part so the article where you both are 

mentioned or quoted. Please review this just one more time for accuracy, and let me know if you have any revisions. Thanks for all your help[ 

A New Normal 

Why did the UoS. financial crisis bring record job losses for lawyers? And what might the legal profession expect during the recovery? 

In 2008, the frenzied real-estate buying stopped and housing prices plunged. That in itself was enough to cause a pretty bad recession, but what made the 

financial crisis even worse and caused banks to fail was the fact that many large banks had made mortgage loans to risky borrowers, then hedged their 

bets with creative financial instruments known as derivatives, explains Tom Hazen, CaW C. Boshamer Distinguished Professor of Law. 

Derivatives are investment products based on the value of some good or product, whetherit’s oil, rice, or mortgages. Derivatives can be seen as a way of 

speculating on the price of goods, and also as a form of insurance, Hazen says. "If I have a trucking business, the cost of gas is a major cost of my 

operation. So I can enter into a derivatives contract that says the issuer will pay me if the price of gas goes up. I’m basically entering into a bet that the 

price of gas will go up. If that happens, it will cost me more to run my business. But I have the derivatives transaction as a hedge. I am in a sense insuring 

myself against the possibility of losses in my business." 

For years before the financial crisis, banks bundled sets of mortgage loans into investment products called mortgage-backed securities. Then, other banks 

could purchase derivatives tied to the worth of those securities. Those derivatives were known as credit default swaps. If the mortgage borrowers 

defaulted, the banks that had lent the money would be okay because they’d get a payout from the credit default swap. "Derivatives enabled the banks to 

make all these very risky loans, such as lO0 percent mortgages on properties that people could not afford to carry the debt load on unless the price kept 

rising at the same rate," Hazen says. The issuers of the derivatives, such as AIG and other large investment banks, were happy to keep selling them 

because they could charge large fees to the buyers. 

But then housing prices started falling, and mortgage borrowers began defaulting. The owners of all those credit default swaps had to be paid at the same 
time. The ba~l<S who had issued the swaps couldn’t afford to cover them. Those baN<s, as well as th~e that thought their bets were hedged by the 
derivatives, were in danger of failing. "It was just like dominoes; everything collapsed," Hazen says. 

That financial crisis and its fallout created massive job losses for lawyers andreduced new hiring, especially at large firms that had once handled all of 

those sophisticated financial transactions related to mortgages. In addition, general belt-tightening at large firms because of the recession reduced jobs 

for lawyers by accelerating changes in the legal profession that had been brewing for years. 

With the recession officially over, what does the "new normal" look like, for the economy and the legal profession? Carolina law faculty weigh in. 

The Dodd-Frank Wall Street Reform and Consumer Protection Act passed in July 20:10 was intended to prevent anotherfinancial crisis. For instance, part of 

the act forbids large banks from engaging in proprietary trading--investing in financial instruments such as stocks or derivatives with the banks’ own 

money. But the mandate is broad, and its true impact won’t be felt until detailed regulations are actually implemented, says Lissa Broome, Wachovia 

Professor of Banking Law and Director of the Center for Banking and Finance. "Because the rule-writing process is still ongoing, it is uncertain how much 

room to maneuver U.S. banks will gain through exceptions and qualifications," Broome says. Hazen fears that because the reform act provides so many 

loopholes, it will have little effect. "The Dodd-Frank Act in its current form does not really create the type of regulation that would have prevented the 

derivatives market from going out of whack. I and many other people are concerned that the major problems have not been addressed, which could result 

in a complete repeat of what happened," Hazen says. 

It’s also unclear whether 2008’s Troubled Asset Relief Program (TARP) sets a dangerous precedent of government interference in banks. Under TARP, the 

United States government tried to stabilize the financial system by injecting capital into banks in return for preferred stock, making the government a 

sigrti[icartt sharehoider in many banks. TARP may have lulled banks and their shareholders and creditors into thinking that if another crisis looms, the 

government will step in with another cash infusion, so banks don’t have much reason to avoid risky activity. "Failure is sometimes a good thing," Broome 

says. "It injects an element of survival of the fittest." 

Too Big to Fail: A Thing of the Past? 

During the financial crisis, some of the banks that were in danger of failing were so big and intrinsic to the availability of credit in the United States that 

their failure threatened to destroy the whole financial system. Another way that the financial reform act attempts to prevent a repeat of the crisis is by 

abolishing the concept of "too big to fail," Broome explains. "The act said, we will deal with systemically significant financial companies, including banks, 



through an orderly liquidation without the possibility of reorganization, so if they get into trouble, we will not allow them to continue on. But it’s hard to 
know how that will be applied in practice." 

Broome notes that some current forces are making it more attractive for smaller banks tomerge with larger ones, which have greater access to capital. 
Most of the larger banks have already paid their TARP money back, but smaller banks don’t have the means to do so and are paying hefty dividends on the 
money to the U.S. government. Today’s low interest rates and conservative lending environment, which make it difficult to profit from loans, don’t help. All 
these circumstances put pressure on smaller banks to merge with larger ones in order to survive. "The Dodd-Frank Act tried to put things in place to 
reduce some of the incentives for banks to grow so large, and we’ll just have to see whether those incentives are effective enough," Broome says. 

Possible New Niches 

For the legal profession, the new normal may bring new niches, albeit smaller ones than those that disappeared during the recession. One possibility is 
that understanding the intricacies of the new regulations will create a new specialty. "Finding your way through this thorny thicket of regulations is going 
to require some legal expertise," Broome says. "The lawyers who have that expertise will be highly in demand, but we won’t need nearly as many of them 
as banks needed to grind out all the documentation for those structured transactions. A select group of highly focused and trained people will be needed 
to help guide banks through this new regulatory regime." 

The new regulatory environment is also likely to create a growing need for lawyers with expertise in providing risk-management advice. "Companies are 

feelingever-increasing pressure from regulators to disclose to investors what their risk exposure is, to derivatives, to unstable foreign economies," Hazen 

says. Almost any business of any size is going to have exposure if there is a major credit crisis in Europe, for instance. The Securities and Exchange 

Commission {SEC) has issued guidance on risk disclosure, but no formal rulings. "This is new territory in terms of getting into the details of disclosures in 

light of these risks that now everyone is conscious of," Hazen says. Lawyers will be needed with expertise in drafting such disclosure documents, SEC 

filings and other regulatory filings. "Companies have always had to think about risk disclosure to some extent, but before, many companies were entering 

into these transactions one after the other, without much real analysis of their risk exposure," he says. 

Another small niche could be created by emerging litigation, such as suits against institutions that failed during the financial crisis. "There’s always that 

after-market for litigators; when there are really bad times people tend tobring lawsuits if they think there is any way they can recoup some of 

theirlosses," Hazen says. "So far those suits have not produced a lot of success. But major litigation takes a long time to wind through courts. If suits 

aresuccessful, that could lead to more suits." 

Allisoq L. Reid 

UNC School of Law 

919.843.7148 

(mobiie) 
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From: 140 West Franklin [mailto:info@140westfranklin.com 
Sent: Wednesday, February 29, 2012 4:56 PM 
To: lissa_broome@unc.edu 
Subject: News from 140 West Franklin 
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FW: News from 140 West Franklin 

Nice picture and cute caption! 
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Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HUL NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

::~:: Description: 

h~p:Lk~ww.law u nc.ed u/~ma ges/n ews/med~a/ba n kingfin a nca 

From: 140 West Franklin [mailto:info@140westfranklin.com 
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ttannon, Aa:ron R <ham~ona@unc.e&~> 

FW: Dechert’s Monthly Outsourcing and Offshoring Repel1 

Hi Aarotl --.Thought of you again! 

From: Dechert Announcement [mailto:DechertAnnouncement@dechert.com] 
Sent: Friday, March 02, 2012 5:30 PM 

Subject: Decheffs Monthly Outsourcing and Offshoring Report 

"2#..i http:/lwww.dechert.comlemailings/ip~outsourcing-O3..1211ma~es/banner-1..l jp 

~iI http://www.dechert.com/emailings/ip~utsourcing-O3-12/Images/banner-1-2 jpg 

#/larch 1, 20t2 

In this issue 

[] ._R_ J.s.~.k.~[~...a...n.~.a.~.e.~.n2.Le.~[).t.L..E.~La.~Lu.~.a..tJ..q..n.~.~..f.~..C...~.~.u.~[)~!~..~j~4.~ 

[] Cybersecurity Outsourcincj and FINRA Re.qulatorv Compliance 

[] Outsourcing Accountability Act of 2012 (Proposed) 

[] Case Update: S~ein v. Bank of America Corp: 

¯ Other News 

This update was authored by Vivian A. Maese and Daniel B. Epstein If you have questions or for more 
information, please contact: 

Vivian A. Maeee Timothy ¢. Blank Kate Tebbutt 

New York Bosto n Lon do n 

+1 212 698 3520 +1 617 728 7154 +44 20 7184 7518 

Send e-mail Send e-mail Send e-mail 

Joshua H. Rawson Renzo Marchini Henry Wang 

NewYork London Beijing 

+1 212 698 3862 +44 20 7184 7563 +8610 5829 1318 

Send e-mail Send e-mail Send e-mail 

To see the full list of outsourcing lawyers, please visit our website. 

© 2012 Dechert LLP. All rights reserved. This publication should not be considered as legal opinions 

on specific facts or as a substitute for legal counsel It is provided by Dechert LLP as a general 

informational service and may be considered attorney advertising in some jurisdictions. Prior results do 
not guarantee a similar outcome. 

NOTICE: 

This e-mail may constitute an advertisement under US and Hong Kong law. If you no longer wish to receive advertising and 
promotional messages from Dechert LLP or (in Hong Kong) Dechert, please let us know by forwarding this e-mail to oFb 

out@dechert com. We can be reached at the following postal addresses: in the US: 1095 Avenue of the Americas, New 

York, NY 10036-6797 (+1 212 698 3500); in Hong Kong: 27/F Henley Building, 5 Queen’s Road Central, Hong Kong (+852 

3518 4700); and in the UK: 160 Queen Victoria Street, London EC4V 4QQ (+44 20 7184 7000). 

~pt-.out@dechert com[ 
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Saturday, March 3, 2012 4:34 PM 

’Spencer Welbom’ <we born@uncaa unc edu-~ 

RE: FW: NationoJ Footlmll Foundation Nominations 

Thanks, Spencer, 

I.issa 

Lissa L, Broome 

W~;chovia Professor oF Banking [.~;w 

Direct.:_~r, Center for Banking and F~nance 

IJNC School o1: Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel H~ll, NC 27599-3380 

919.962.7066 
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From: Spencer Welborn [mailto:welborn@uncaa.unc.edu] 
Sent: Friday, March 02, 20:12 8:4:[ AM 
To: Broome, Lissa L 
Subject: Re: FVV: National ~otball Foundation Nominations 

Thanks. We have such few guys that qualify, I may have time to do both. 

Spencer B. Welborn 

Academic Counselor 
College ofArts & Sciences 
Academic Support for Student-Athletes 
Loudermilk Center for Excellence 
344 Ridge Road, CB 3107 
Chapel Hill, NC 27599.3~_07 
9~9-843-2328 (w) 

(C) 

> > > "Broome, Lissa L" <lbroome(~email.unc.edu > 3/1/2012 8:24 PM > > > 
Hi SpenceL 

I hope you are weli. Here’s an FYI about a nice scholarship program with nominations in the fali. The Honor Society deadline is tomorrow. I’m no[ proposing thai we 

do anything with thaL 

Thanks, 

[.issa 

From: Division 1A FAR List Serve [mailto:DIV-J.A-FARS-LIST¢@listserv.buffalo.edu] On BehMf Of Diann Schiessler 
Sent: Thursday, March 01, 2012 3:35 PM 

To: DIV- :[A- FARS- LIST@listserv. buffalo.ed u 
Subject: National Football Foundation Nominations 

At the 1A FAR Board meetin~ last week, we met with Matthew Fine, the CO0 of the National Football Foundation. I believe that the NFF awards between 15 and 20 

$:~8,000 post ~rad scholarships annually to football student-athletes in all three NCAA divisions. Those SAs who are nominated can include this on their resumes 

even if not awardedapost~rad. Mat~hew reported that the NFF does not receive nominations from alI FBS schools. In the past, information about the post grad 

and application forms went exclusively to the SID on each campus. The ~LA FAR Board asked that each of us be copied on the information sent to our SID so that we 

mi~ht assure that we are nominatin~ our SAs when appropriate. We since have provided MaRhewwithacurrentlistofalIFBSFARs. I have pasted in the criteria fc 

the award. The deadline for this year’s nomination will be around the time of last year’s. ALSO. The NFF honors football SAs with inclusion in the Hampshire Honor 

Society. Unfortunately, the deadline for nominations is tomorrow. I have pasted in some information about the NFF post ~rad award and the Hampshire Honor 

Society. The NFF website is www.footballfoundation.com! Jo 

Nomination for the National Scholar-Athlete Postgraduate Scholarship Awards 
CRITERIA: 1. The nominee must be a senior or a graduate student in his filial year of playing eligibility. 

~, The nominee must have attained a minimam cumulative GPA ot"3.2 on a 4.0 scale. 

Undergraduute grades accepted only. 

3. The nominee must have shown superior academic application and performance. 

4. The nominee must have shown outstanding football ability as a first-team player. 

5. The nominee must have demonstrated outstanding school leadership and citizenship. 
6. Only one nominee may be submitted per institution. 

7. Deadline for nominations: MONTIAY, SEPTEMBER 19, 2011 

X ~XX~X~X~XXXX~X~XXXX~X~X~XXXX~X~XXXX~X~X~XXXX~X~XXXX~X~X~XXXX~X~XXXX~X~X~XXXX~X~XXXX~X~X~ 

Celebrating the sigh yeax of this initiative, The Hampshire Honor Society is a great way 

to recognize your tea~n’s best scholar-athletes who have shown passion on the field and 

in the classroom. Each qualified nominee will receive an official certNcate and the 

opportunib~ to add a noteworthy honor to their r~sum~s. 

The 2011 Hampshire Honor Society- honored 687 players fi’om 243 schools for 

me~nbership in the society’s fifth yem’, a 99 percent increase from tJae inaugural class in 

2007. Don’t miss the chance to celebrate your scholar-athletes’ achievements, as we 

hope to honor even more standout players in 2012. 



Qualifications for membership hi the Society include: 

* Student-athlete will have just completed his final ye~" of playing eligibility or has 
alread-y- graduated aaad officially declared for the NFL Dra~ 
o Student-athlete was a starter or significa~nt contributor during the 2011 season 

* Student-athlete will have achieved a minimum 3.2 cumulative grade point average 
tba’oughout entire course of undergraduate study tl~’ough the fall setnester of 2011 

* Student-athlete is meeting all NC:~:NAIA-mandated progress to~,a~’ds degree 
requirements 
All paperwork must be returned to the National Football Foundation no later tha~q 
Marcl~ 2~d. The tbrm(s) may be emailed, t:axed, or 1nailed to the following address: 
The National Football Foundation 
ATIN: Hilla~?z Jet~[icies 
433 E. Las Colinas Blvd., Suite 1130 
Irving, ’IX 75039 

Fsom the office of: 

Josephine (Jo) R. Potuto 

R~chard H. Larson Prefesser of C~nstitkltJonai Law 

and Faculty Athletics Representative 

College of Law 

University of Nebraska 

P.O. BOX 83@902 

Lincoln NE 68583-0902 

~    402-472-1252 

DD FAX 402-472-3843 
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Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 5, 2012 9:23 AM 

Reid, Alli~n -~.Allison_Reid@unc.edu-~ 

ILS: photo choices for magazine 

Hi Allison ---Thanks t:or the sneak peak. I’d prefer that you not use the shot where my eyebrows are raised high. 

Frera-" Reid, Allison 
Sent-. Friday, Narch 02, 2012 4:~ PN 

To= Broome, Ussa L 
Subject= photo choices for magazine 

Hi Lissa, 
Your shots turned out really well. I have too many options to choose from. I’m sending them to you not for you to tell me which is your favorite -- although feel free to let me know 

if you have one -- but for you to let me know if there are some shots that you would prefer us not use at all. These are not touched up at all, so any imperfections you see will be 

addressed. 
I look forward to hearing what you thinM 

Thanks, 
Allison 

All,son L Re~d 

Assistant Dean br Communications 

UNC School of Law 
919.843.7148 (oFfice) 

II I I-I 
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To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 5, 2012 10:14 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Ma~rch 5, 2012: BP Settlemeut With Businesses, Residents Sets Stage... 

3 articles betow--.need copies of articles and links to go up on the DDI page. Thankm 

¯ Board Make-up 

¯ Statutory Boards 

¯ Lord Davies Thinks 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Cent~:_~r for Banking ~md [:inanc~:_~ 

~.J NC School of Law 

CB#3380, Van Hecke-Wettach Half 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 
http://www.law.unc.edu/centers/bankinq 

Access my pi~pers on SSRN at: http:!/ssmcom/author=248720 

i.~.i Description. 

web 542.ipg 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Monday, March 05, 2012 7:13 AM 

To: NACD@news.infoinc.com 
Subject: March 5, 2012: BP Settlement With Businesses, Residents Sets Stage... 

Click here if you are unable to see the message below or are using a mobile device¯ 

20!~2 

at[or 9:00 AM Eastern 

~] Call for Nominations 

Today’s Top Headline 

BP Se~lemet~t With Busit~esses, Residents Bets Stage for Battle Over 
Federa~ ~ines 

"The $7.8 Nllion oil spil~ sett]emerfl behqeen BP PLC and thousands o~ residents 
a~d businesses along the Gug of Mexico c~ears the way for what may become a 
far more expensive battle between the oi~ g~ant and the U.S. government," repots 
the Wall Street Journal (March 5, Fow~e0‘ Accordh~g to ~egal expels, the size of 
the sett~emerfl sugges{s {hat ff federal authorities pursue criminal envitomnen{N 
penaNes againsl BP, the potentiN penaNes coukt reach $17 M~lion ~o $40 
Nllion. However, a settlement ~kely would reduce any fine to far ~ess. "The 
government couM {ry to force Transocean Ltd., which owned the doomed 
Deepwater Horizon dri~ng dg, and Ha~ibmton Co, which was invoDed in Upcoming NACD 
preparing the wel~, ~o shou{der some of the government fines and penaff~es," the Events 
Jouma~ notes. "But both companies sa~d Friday they wi~ continue to fight against .............................................................................................................. 
accepting aW liaM~ity in the mass~ve 2010 oil spil~ in the GurU’ The settlement, NACD Directorship Spring 
a~nou£ced on March 2, does not cover civi~ penaRies the government appears Forum 
~ike@ to ask the cou~ to hnpose - payments that couM range from $1,100 to 
$4,300 per barre~ of oi~ spi~ed under {he C~ean Water Act. ff {he U~S. government , New York, NY (June 
a~leges crimina~ v~o~ations of the Clean Whter Act BP couM be stabjed to fines I1-12, 2012) 
equa{ 1o dotab~e the economic damage of the spi{I. NACD Conference 

According to CNBC (March 5, Boyle), BP corflkmes to argue that ~{s con{radors 
¯ National HarboL MD 

were also to Marne, The network slates, "1~ has tece~ved $250 m~ion from (oct 14..18, 2012) 
Cameron International the designer and manufacturer of the Deepwater Horizon NACD D{recbrship 100 Forum 
rig’s ~ai~ed Mowout preventer, over the accident, and ~s also suing con{raOor 
HN~iburton." BP suspended its divMend ~n {he af{erma{h of the disas{er, but has 

New York, NY (Nov 
since resumed the quarterly payotat to sharehoMem - a move thal has he~ped 

27, 20~2) 
restore its reputation among investom. CNBC adds, "The company set up a $20 The Master Class 
billio~ {rust {o pay out victims ir~ the wake of the disasteL ~t has akeady paid 



$8.1 billion to individuals, businesses and government entities, and its 
operational response ~o the disaster cost a~und $14 billion." 

Bloomberg (March 5, Swint) quotes a number of analysts in the wake of the 
settlement. Bunco Santander SA analyst Jason Kenney predicts BP’s shares 
will probably rise at least 5 percent this week fi~m the close of t[adin9 on Friday 
as a result of the settlement. Oppenheimer & Co~ analysl Fadel Gheit ~s equa~y 
optimistic, adding that the agreement "could speed up a government settlement 
and remove this dark c~oud that has been hanging over BP for two yeats." The 
U~S. government w~ ~ndeed now take 1he ~ead ~n any tria~ over 1he sp~L Sluart 
Joyner, an analyst al ~nvestec Securities Ltd. remarks that by selt~h~g with the 
~argest group, BP is ~n a mucl~ stronger position to negotiate witl~ fede[al officials. 
He concludes, "BP can say they’ve made it dght. The government ~s aRer an 
e~ement of punishment, bul if they get too lough ~t will look I~ke they’re rea~y 
going afle[ the company, which they sa~d they wouldn’t do." 

Click hereto~tch NAOD BoardVision I 

N~C~ in the News 

NACD Honoree Murray on Good Corporate Governance 

The Providence Business News (March 5, Souza) confirms that the National 
Association of Corporate Directors’ New England chapter is honoring J. Terrence 
Murray with a lifetime-achievement award this month for providing strong 
corpo~te governance. The 72-yealand, who ~s the ~ead d#ector o~ CVS Ca[emark 
Corp., says there are a number of tenets that enable effective corporate 
governance. He states, "Business ~s mere complicated than eve[... [and] ~t’s 
~he d#ector’s responsiMl~ty to be we~wersed ~n ~he ~ndust[y ~n which the 
company is engaged. The d~rector must a~so understand the wodd in wMch that 
h~d~st~ ~s competing, both nationally and globally. They should have broad and 
deep experience ~n managing people." He went on to note that the structure of a 
board can be bo~h a he~p and a h#~drance to a company. He says ~he ~dea~ board 
has about n~ne to 13 people. "~t should refiecl a myriad of sk~lls and know~edge," 
M~rray states, "and ~ thh~k th~s number can work efficiently." Murray w~ be 
~eavJng CVS Caremark’s board ~n May because of an age requirement. 

Share 
~ ~ "~::: Facebook 1 ~ 

Board Make~up Becomes a Governance Issue 

"Regulators, politicians, and shareholders are stepping up pressure on 
companies for greater board diversity as part of a drive to boost good governance 
and efficiency," reports the Financial Times (March 4, Sullivan). Legal & Genera~ 
~nvestment MaRagemeRt (LGIM), one of the United Kingdom’s Mggest ~Rves~ors, 
~s challenging the composition of boa[ds in the companies ~n which ~1 invesls. 
Sacha Sedan, LG]M’s head of corporate governance, states, "We want dynamic 
people and care abou~ sk~s, nationalities, and gender." h~ the United S~a~es, 
pressure from the California PuM~c Employees’ Retirement System recently 
forced Apple to give sharehok~e~ mote influence over the e~ection of directors. 
Advisopi counci~ members of the Nafiona~ Association of Co[potato D~[ectors 
~ns~st tha~ a "~ack of apparent diversity can be a sign ~ha[ the board ~s not 
engaging in a r~go[ous search for the most quaJ~fied people, s~nce qualified 
d~rectors are not concentrated ~n only one race or gender but can be found in 
eve~ demographic g[eup." The councJ~ suggests that a ~ow leve~ of demographic 
d~ve~ty couM be the result o~ a h~gh proportion of board members be#~g CEOs 
~nstead of sen~or managers or professionals. 

sh~ ~ ~ ~::: F.ce~ook ~ ~ 
Audit and Finance 

Sara Lee Spins Off Coffee and Tea Business to Distribute Stock 

"Sara Lee Corp. said Friday thai its shareholders will get stock yakked at up ~o 
$4.55 billion when it spins off its international coffee and tea business later this 
year," the Washington Post (March 2) is reporting. Additionally, the coffee and 
tea business will move its headquarters from Utrecht lo Amsterdam in the 
second half of this year in order to be c~oser 1o key W~stern European markets. 
"Once 1he s#inoff is comp~ele," the Post adds, "Sara Lee stockholders w~ get a 
$3 special dividend." Moving re.yard, Sara Lee p~ans to focus on ~ts meat 
business wi~h such brands as Ba~ Park ho~ dogs and J~rnrny Dean sausage. 

Sh~ ~ ~ ~::: F~ook ~ ~ 
�£m#e£~a~i£e ....................................................................................................................................... 

A~coa CEO Awards Cut on Poor Stock Performance 

SteelGuru (March 4) is reporting that Alcoa h~c. slashed Chairman and CEO 
Klaus Kleinfeld’s performance-based compensation for 2011 by 45 pe[cen[ as ~he 
aluminum company’s shares slumped by more than half. In the the first six 
months of last year, Alcoa raised executive salaries that had been frozen since 
2008 as its stock rose along with the price of aklminum. However, the website 
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notes, in the the second half of 2011, "the business environment changed 
completely as aluminum prices fell and economic expansion slowed. As a result, 
the board’s compensation and benefits committee made a discretionary 
reduction of 45 percent on Kleinfeld’s earned annual cash incentive 
compensation, lowering it to $1.51 million." 

Share [] [] ~i Fooobook l E~ 

Lower Bonuses Crimp Wa~l Street Lifestyles 

According to recent projections by New York Comptroller Thomas DiNapoli, the 
Houston Chronicle (March 2) notes, Wall Street’s cash bonus pool fell by 14 
percent last year to $19.7 billion - the lowest since 2008. The cuts were at least 
25 percent a~ Goldman Sachs Group and Barclays Capital Meanwhile, Morgan 
Stanley capped cash bonuses at $125,000. ~,M~ile most of America is 
unsympathetic to Wall Street’.~ shrinking compensation, the cuts have forced 
many in the top 1 percent to make dramatic lifestyle changes. In families with 
multiple children, Ior instance, expensive private-school educations are being 
threatened. Others are foregoing lavish vacations and rethinking club 
memberships, liana Weinstein, CEO of search firm IDW Group, concludes, ’qt’s a 
disaster. The entire cons~ruc~ of compensation has changed/’ 

Share [] [] "~::: Facebook ] [] 
Corporate Governance 

Btatutory Boards Lead in Boardroom Gender Diversity 

Channel NewsAsia tMarch 5) cites new research by the National University of 
Singapore (NUS) Business School in reporting that statutory boards are leading 
~he way in boardroom gender diversity throughou~ Singaper~ According to the 
publication, "As of Februa~ 2012, female d~rectors held 19.8 percent d board 
positions on S~ngspore’s statuto~ boards, while on~y 6.9 per cent of the 
corporate dJrecto~ a~ S~ngapore Exchangeq~sied companies were women/’ 

Share 
~ ~ "~::: Facebook I ~ 

Lord Davies Thinks Board Women Quota Is a Mistake 

The Financial Times (March 4, Greom, Rigby) quotes Lord Davies, who in 
response to the European Union’s recent decision to impose mandatory quotas 
said this past week that "forcing companies to put a minimum number of women 
on boards ~n European nations ~s a ’mistake.’" The UK.’s ~o[mer ~rade m~nister 
stated, "The reality is 1hat we have insufficient number of women on 1he executive 
committees of a~l Br~fish Hsted companies. That’s sometMng that w~ll take a Mt 
~onge[ to ~ix, but ~ ~h~nk you have to fix the board and then get the CEOs to 
realize that 1his is quite an ~ssue." Dav~es wen1 on to criticize such mining 
companies as G~encore that account [or many of the 11 FTSE 100 companies 
that st~ have a~Fms~e boards. In those cases, he noted, "the proMem was 
cu~tu[a~ resistance by chah’men." 

Shar~ ~ ~ ~::: F~e~ook ~ ~ 
......................................................................................... 

I~ore CincinnatFArea Corporations Are Going Greener 

"Going green is going beyond recyclh~g paper and plastic at some of Cincinnati’s 
bigges~ corporations," reports the Cincinnati Enquirer tl’~arch 4, Hol~haus). Such 
companies as Duke Energy, Mac;y’s, Toyota, and even the Cincinnati Reds are 
beginning to compost unwanted food from company cafeterias, par of broader 
errors to increase use of renewable energy ~nd recycled materials ~nd send zero 
waste to the landfill A~so getting into ~he ac~ is Procter & GamMa, which began 
food composfing ~ast summer at ~ts Mason Business Center and ~ater at its Twin 
Towers headqua~e[s downtown. "For P&G," the newspaper states, "composfing 
~s paA o~ a Iong4~nge plan. By 2020, the company wan~s ~o replace 25 percent 
of the petroleum~based materials in ~ts products and packaging w~lh rec;~c~ed 
materials and reduce consumer packaging by 20 percenL ~t a~so wants to have 
30 percent d ~ts p~ants powered by renewable energy, such as w~nd or 

Sh~r~ ~ ~ ~ F~o~ook ~ 
Fortune Lists Apple, Google Among ~ost Admired Firms 

"Apple topped the list of most admired companies for the fiith year in a row," the 
Economic Times (March 2) repe~ts, "based on a Fortune magazine survey 
released Thursday showing Google as No. 2 and Amazon No. 3." For its results, 
the magazine surveyed 3,855 Amedcan executives, directors, and securities 
analysts. Apple ranked tops in all of the publication’s "key attributes," including: 
people management, use of corporate assets, corporate social responsibility, 
quality of management, and global competitiveness. Germany’s BMW was the 
~op nemU.S. Iirm on ~he list, ranked 14~h. 

Share [] [] ~::: F~oobook 1 [] 



C-Suite 

Leave for Union Pacific CEO 

The Wall Street Journal (March 2, Seshle() has learned that "Union Pacific Cot’p, 
[CEO] James Young, who has led ihe bigges~ U~S. raiffoad over a six=year period 
in which its stock price has more than doubled, is taking a leave of absence to 
be treated for pancreatic cancer." The 59-year-old old will remain as chaimqan, 
but is takff~g leave of his duties as chiel executive and president. John J. 
Koraleski, executive ’,,ice president for marketing and sales, has agreed to serve 
as acting president and CEO during Young’s leave. 

Share [] [] ~il Focebook 1~ 
Economic Outlook 

Fed Chairma~ Warns of Only ~odest U.S. Grow~.h for Rest of 20t2 

Federal Reserve Chairman Ben Bernanke this week took to Capitol Hill to warn 
Congress that economic g~owth will likely be modest through 1he rest of the year, 
repods the Los Anqeles Times (March 3, Lee). Bernanke to~d bg~s~ato~s that the 
county’s recove[y from ~he recessbn has been "uneven and modest/’ 
Additionally, he testified that the ~ecove~y ~s being he~d back by fight credit for 
bor~owe[s, a struggling housing ma[ket, budget-strapped state and bcsl 
governments, and lingering unce[tain~y about ~he Eu[opean sove[e~gn debt cds~s. 

Share 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME>- 

Monday, March 5, 2012 10:09 PM 

@nc.rr.com> 

I~W: From the Ran~s Club: ’][’he March 6, 2012 issue of Tar Heels Today 

..... Original Message ..... 
From: Tar Heels Today [mailto:admin@tarheelstodavonline com] 
Sent: Monday, March 05, 2012 9:27 PM 
To: Broome, Lissa L 
Sutzject: From the Rams Club: ’]?he March 6, 2012 issue of Tar Heels Today 

A&im & Lissa, 

Carolina is the 2012 ACC regular season champion! This week’s edition of Tar Heels Today an exclusive benefit of your Rams Club membership has complete coverage of this weekend’s 
win over Duke, plus a look ahead to the ACC Tournament and NCAA Tournament selection show 

To download your issue, visit: 

http :i/tarheelstodas~online.com/ima~es/pdf~’2012/20120306 pdf 

Once you’ve downloaded the full 11-page issue, use the zoom feature at the top of the page to adjust the print to any size that’s comfortable Tar }}eels Today will be published on 
Tuesdays this season, and will be in your inbox every week through the spring. 

Go Heels! 

Regards, 

’]?he Tar t}eels Today staff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 6, 2012 11:12 AM 

’Cammam, Scott’ <Scot£Cammarn@c~vt.com> 

ILE: Assistance with Registmlions -- ABC’s of Baaaldng and the Banking Institute 

Agh! Sorry! 

Can yoL~ go ahead and register for the Banking InstitL~te and the ABC’s program from the links provided so we get your bar nLu~ber and everything in correctly (and 

so I don’t forgel: the unforgettaMe Scott Camrnam again)? 

Thanks, 

Ussa 
Ussa L groome 

Wachou~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.96Z706~ 

http:!iwwwJaw.unc.edu!centers!banMng 

Access rny papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
h [[p:iiw~m~s law.unce,stuiin-~ages/newsin-~edia/bankirigfinance 

web 542.ip2 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent; Tuesday, IVlarch 06, 2012 11:09 AM 

To-" Broome, Lissa L 
Subject; RE: Assistance with Registrations -- ABC’s of Banking and the Banking Institute 
What, Fm not we~lh a mention??? O, where has the love gone? 

I haven’t had much luck year. I will keep t~yin~j. 

From: Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent: Tuesday, IVlarch 06, 203.2 3.3.:06 AN 
To: Center for Banking and Finance Board of Advisors 
Subject; [boardadvisors] Assistance with Registrations -- ABC’s of Banking and the Banking Institute 

Friends - 

At our August board meeting you were all quite enthusiastic about the Center offering a new one-day program, The ABCs of Banking, aimed at new lawyers or 

those who work with financial institution clients but may have never gained an appreciation for the confusing and complicated regulatory structure for financial 

institutions. The program is scheduled for March 28 at the offices of Moore & Van Allen. Unfortunately, our inaugural program has only 8 participants signed up. 

We need you to help us find folks who would benefit from this program. It is described in more detail at 

.h.-.t..t#-~././.-.w..-.w....w..:-La.-..w.-~..u...q.c.:-.e.-.d.-.u.Z.cJ-.e./.-.a...b..c.-.b..a.-.n.-.kJ-.n.-g/.-.a.~#-&~-~-~A~&#J-[~#-&~~ and online registration is available at 

http:!!www.law.unc.edu!cle!abcbanking!Iogisticsidefault.aspx. Topics include regulatory structure, powers, understanding bank financial statements, prudential 

limitations, supervision and enforcement, failure and resolution. The faculty include Gene Katz, John Douglas, Lawrence Baxter (Duke), Karol Sparks (who has 

taught at WFU, Elon and Iowa), and me. We need to make a decision soon on whether to pull the plug or continue on. Since the program is in its first year, I’d like 

to continue (even with a low registration), but I’m not sure 8 is sufficient to go forward. Please do what you can do to find participants to augment the 2 we have 

from BB&T, i from B of A, 1 from Associated Bank, i from TruPoint Bank. 

I will also bug you about attendance to the Banking Institute on March 29-30. We have 141 registered as of yesterday. There are a number of sponsor spots still not 

filled. I will be communicating with you separately if you have one or more unclaimed sponsor registrations. You have paid for these seats, let’s get people in 

them. We really do have a wonderful program on tap and it would be a shame not to have the room full to hear the great program that you and your colleagues 

have planned. We need sponsors and speakers to register online so we are sure to have all your information correct. Online registration is available at 

-h-~t-~t--P~i~-~w--~-w--~-w--:~!-a-~-w---~u--~n---c-~-e---d-~9~---c-~-e-~b-~a--~n--~k--!~n--gLn---s--t-j-t-~u---t--e--~-]~--~j~s--t-~[-c--s-~--~#~9~!~ At the time for payment, there is a pull-down menu from which you can select pre-paid 

corporate sponsor or program panelist and you will owe nothing further. It’s also important to get others from your firm and others you know in the banking law 

community to register for the program too since even if all sponsor slots are filled we will only have :169 in attendance. We have been hosting over 200 for the last 

few years and I would hate to go backwards now. 

Thanks for your help as always. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.lawamc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:~;;:: Description: Description: 

...... http:llw’~’~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



¯ -- You axe currently subscribed to 

boardadvisors as: seott.cammarn(~c~d.com. To unsubscribe send a blank 

emaJ~l to leave-31014357- 30312579.091315e 140dcb880ba223b8a27998952,~;listserv.unc.edu 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and cannot be used, for the purpose of avoiding U.S. federal, state, or 

local tax penalties. Unless otherwise specifically indicated above, you should assume that any s~atement in this email relating to any U.S. federal, state, or local tax 

matter was written in conneclion with the promotion or markeling by other parties of the transaction(s) or matte~Is) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s paNcular circumstances from an independent tax advisor. 

NOTE: The intbrmation in this email is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or disseminate the 
information; please advise the sender immediately by reply email a~d delete this message and m~y attachments without retafining a copy. Although this email and m~y 

atmch~nents axe believed to be free of any virus or other defect that ~nay affect any computer sys~te~n into which it is received and opened, it is the responsibility of the 

recipient ~o ensure that it is vires free and no responsibility is accepted by Cadwalader, Wickersham & ’][’aft LLP for any loss or damage a~sing in any way frown its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 6, 2012 11:13 AM 

’Cammam, Scott’ <ScottCammarn@c~vt.com> 

I~E: Assistance with Regishmions -- ABC’s of Bmaldng and the Banking Institute 

As always, you guys are poster children--I1 signed up and both sponsor spots claimed. 

See if you can steer anyone to the AB(:s program. 

[.issa 

Wachovia Prot:essor of gankb~g Law 

Director, Center ~:or Banking and Finance 

UNC Schoo~ of 

Cg~3380~ Van Hecke-Wettach HaM 

Chapel H~N, NC 27599-3380 

919,962,706{5 

Access m7 p~pers oR SSEN at: httpjlssm.comlautkor=748770 

Description: 

From: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent: Tuesday, March 06, 20:[2 :[l:l:[ AM 

To: Broome, Lissa L 
Subject: RE: Assistance with Registrations -- ABC’s of Banking and the Banking Tnstitute 
Where does CV’~aT stand in fiNnq its quota for the Ins[ituta? I don’~ want to s~ep en Jim’s toes, but I am happy ~o get the word nut if our sign-up is bw. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, March 06, 20:[2 :[:[:06 AM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Assistance with Registrations -- ABC’s of Banking and the Banking Institute 

Friends - 

At our August board meeting you were all quite enthusiastic about the Center offering a new one-day program, The ABCs of Banking, aimed at new lawyers or 

those who work with financial institution clients but may have never gained an appreciation for the confusing and complicated regulatory structure for financial 

institutions. The program is scheduled for March 28 at the offices of Moore & Van Allen. Unfortunately, our inaugural program has only 8 participants signed up. 

We need you to help us find folks who would benefit from this program. It is described in more detail at 

.h.~.t..t£:./j~.w..~.w-.w..:~La.~..w.~..u-n..c.:~.e.~.d.~.uj-cJ~.e./~b.£9kE~i~g[~9g£~9~£[~J~[~£9R~ and online registration is available at 

http://www~law.unc.edu/c!e/abcbank!ng/Iog!stics/defau!t~aspx. Topics include regulatory structure, powers, understanding bank financial statements, prudential 

limitations, supervision and enforcement, failure and resolution. The faculty include Gene Katz, John Douglas, Lawrence Baxter (Duke), Karol Sparks (who has 

taught at WFU, Elon and Iowa), and me. We need to make a decision soon on whether to pull the plug or continue on. Since the program is in its first year, I’d like 

to continue (even with a low registration), but I’m not sure 8 is sufficient to go forward. Please do what you can do to find participants to augment the 2 we have 

from BB&T, i from B of A, 1 from Associated Bank, i from TruPoint Bank. 

I will also bug you about attendance to the Banking Institute on March 29-30. We have 141 registered as of yesterday. There are a number of sponsor spots still not 

filled. I will be communicating with you separately if you have one or more unclaimed sponsor registrations. You have paid for these seats, let’s get people in 

them. We really do have a wonderful program on tap and it would be a shame not to have the room full to hear the great program that you and your colleagues 

have planned. We need sponsors and speakers to register online so we are sure to have all your information correct. Online registration is available at 

http:/!www.law.unc.edu/de/bankinginstitute/Iogistics/defaultaspx. At the time for payment, there is a pull-down menu from which you can select pre-paid 

corporate sponsor or program panelist and you will owe nothing further. It’s also important to get others from your firm and others you know in the banking law 

community to register for the program too since even if all sponsor slots are filled we will only have 169 in attendance. We have been hosting over 200 for the last 

few years and I would hate to go backwards now. 

Thanks for your help as always. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

httpjjwww:law.unqedu!centers!bapking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: Description: 

...... http:llw~v law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 

¯ -- You m’e cmrently subscribed to 

boardadvisors as: %c_9_tt_:£a_4T_i[_~£Lm_(~}£ ..v~__:.9_.?_[.n_.. To unsubscfibe send a blanc 



emaJ~l to leave-31014357- 30312579.091315e 140dcb880ba223b8a27998952~;listserv.unc.edu 

IRS Circular 230 Legend: Any advice contained herein was not intended or writien to be used, and cannot be used, for the purpose of avoiding U.S. feder~J, state, or 

local tax penaJ~ties. Unless otherwise specifically indicated above, you should assmne that any s~atement in this etn~fil relating to any U.S. federal, state, or local tax 

matter was written in connection with the pro~notion or marketing by other pexties of the transaclion(s) or matte~(s) addressed in this e~nail. Each taxNyer should seek 

advice based on the taxpayer’s paxticular circumstances from an independent tax advisor. 

NOTE: The intbnnation in this email is confidentiaJ and may be legaJly privileged. If you are not the intended recipient, you must not reM, use or disseminate the 

inti3rmation; please advise the sender immediately by reply email and delete this mes~ge mad any attachmenks mthout retaining a copy. Although this emafil mad any 

at "tachments are believed to be t?ee of any virus or other detect that may att~ct may computer system into which it is received and opened, it is the responsibilit.5, of the 

recipient to ensure that it is virus ti~ee and no responsibility is accepted by Cadwalader, Wickershmn & Tail LLP for may loss or damage aa-ising in aa~y way from its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, March 6, 2012 10:15 PM 

’Amy t terman’ <aj ~hae@uncaa.unc.edu-~ 

RE: Bylaw Brief# 1: Publicizing Prospects’ Visits to Campus 

Hi Amy---Just curious---the Phillips Middle School girl’s basketball team was recosnized at the last U NC borne game and their coach was a guest coach. [s that okay? 

I.issa 

[.issa L Broome 

Wachovia Professor of Banking Law 

Dir~-’_~ctor, Center for Banking and Finance 

UNC School of I_~w 

CB#3380, Van Hecke-Wettacb 

Chape~ HH~, NC 27599-3380 

9:[9.962.7066 
h [tp:!/wwwJaw.unc.eduicen [ersibanking 

Access my p~pers on 5SRN at: http://ssrn.com/auLhor=248720 

Description: 

htt p:/,~,~-,~-,~, law u nc ed u/ima ~esin ews/medi~iba n kin gfi n a n,:~e 

~ve, b 542.ipg 

From: Amy Herman [mailto:ajschae@uncaa.unc.edu] 
Sent-" Monday, March 05, 2012 8:29 PM 
To." Armitage, Christopher; Foster, Beverly B.; Cowell, Glynis S.; Linnan, Laura A; Byars, Napoleon B; Reznick, Steve; Parsons, Eileen R; Renner, Joy J; Stephens, John B; Thorp, 
Holden; Lissa Broome; Osborne, Barbara J 
Cc-" Larry Gallo; Lance Markos; Natalie Lutz; Susan Maloy; Tom Timmermans 
Subject: Fwd: Bylaw Brief #:t: Publicizing Prospects’ Visits to Campus 

#1 in the series... 

> > > Amy Herman 3/5/2012 2:41 PM > > > 

Prospective student athletes (PSAs) visit our campus virtually every day, for many different reasons. They come on recruiting visits organized by our coaches, their high school 
or club team comes to watch a game, and they participate in on campus programs being hosted by our Admissions Office. 

Regardless of what initially brought them to campus, one rule remains constant: 

We cannot publicize that they are here. 

So... 

2) If institutional staff members see students/fans/boosters holding up a sign at a game with a recruit’s name, we’re required to take steps to stop the activiW; and 

3) We cannot provide any form of public recognition to groups of PSAs (grades 9 12) who might be attending our on campus contests as part of a "Club Day" in any sport, 

Please contact the Compliance Office with any questions you may have about this regulation. 

Thanks, 

Amy 

13.:L0.5 Prospective Student-Athlete’s Visit. 
A raeraber insutution shal] not [mblicize (o~ ammge for publicity of) a [)rospecuve studenb-a~h[ete’s visit to ~he insutution’s campus. Fmther, a prospective studenb-a~h[ete may not participate 
in team activities that would make the public or rnedm aware of the prospective student-athlete’s visit to the insUtudon (e.g, r~mning out of the t~mnel with team, celebratory walks to or around 
the stadiwn/atena, on-field pregame ce]ebrations) [I11 (Revised: 1/14/9Z 9/12/03) 

Staff Interpretation 

Students displaying signs about a prospective student athlete during a rnember institution’s contest 

Date Published: February 27, 1991 

Item Re[: a 

Interpretation: 

Reviewed NCAA Bylaws :LB.4.B.B (miscellaneous promotions), 1B.11.B (prospect’s visit) and 88/12/21 staff minutes, Item No. :L (h), in regard to a situation in which students 

display a sign about a recruit during a member institution’s home game when the recruit is in attendance; confirmed that it would not be permissible for a sign bearing the 

prospective student athlete’s name to be displayed if the athletics department arranged the activity; further, when a mecnber institution becomes aware that such an activity 

has occurred, the institution would be required to take affirmative s~eps to stop such an activity. 

/\ t",~, }~, < I" ~?? :.: t’, 

Associate AD for Compliance 
University of North Carolina 
Department of Athletics 
PO Box 2126 
Chapel Hill, NC 27515 

919.962.7853 (office) 
919.962.6002 (fax) 
ajschae@nncaa.nnc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 7, 2012 9:22 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Globe & Mail Op-Ed 

Conrad .-- Please print ouL and link Lo this article from our DDI page. 

Thanks, 

Lissa 

Wachovia Pro~:essor of Banking Law 

Director, Center ~:o~ 8anMng and Finance 

UNC Schoo~ of taw 

CB#3380~ Van Hecke-Wettach Ha~ 

Cku~pel H~IL NC 27599-3380 

9~.9,962,7065 

Access my papers on SSRN sL: http~//ssrn.comiauthor=248720 

iXi E!escription: 

From: Aaron Dhir/osgoode [mailto:ADhir@osgoode.yorku.ca] 
Sent: Wednesday, March 07, 20:!.2 9:J.5 AM 
To: adhir@osgoode.yorku.ca 
Subject: Globe & Mail Op-Ed 

Dear friends and colleagues, 

In case it’s of interest, please find at the link below an op-ed I wrote - published today - on corporate governance and diversity, 

Warm regards, 

AD 

[~-t-!p--i[/--~-:-t-[~-e--gL~--b---e--~-a--n---d--Ln--~-a-iLc--~--[~!-n---e-~[-~--p--Ln--[-~--n---s-/--~-#ini~n;time~re~-u--[~-a-~--e--~--d--~-v---e-r---s-~-~in-the-b~ardr~m/ar~c~e236~66~/?utm medium=Feeds ,b3A ,b20Roo ~, 

2FAtom&utm source=OpiNons&utm content=2360660 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 9:56 AM 

@gmail.com> 

ILk;: Conversation about Law 

I would be delighted to get together’ or have you stop by my office at the law school. I don’t know if you are in Chapel Hill this week, but i[: so, I am free 

tomorrow between 10 and ~2. Next week, Wednesday between tO and ~:30 and Friday between 9 ~nd 4<30 are good days/th~es for me. ket me know what works 

[or you. 

En~oy the rest o~ spring bre~k, 

L~ssa Broorne 

L~ssa L Broome 

Wacho~a Professor of BanMn~ Law 

Director, Center for BanMn8 and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wetl:ach 

Chapel Hill, NC 27599-3380 

919.96Z706~ 

http:!iwwwJaw.unc.edu!centers!banMng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
h ~p-:iA~s law.u nc eduiimages/newsimedia/ba n kingfina nce 

web 542.ip2 

From: ~gmail.com] 
Sent: Wednesday, 9:31 AM 
To: Broome, Lissa L 
Subject: Conversation about Law 
Dear Ms. Broome, 
I hope this note finds you well. [ am so~ry it’s taken me a few days to get in touch with you, 

but I was wondering if you would be able to have a cup of coffee. I would love to hem about your experiences in the legal field and your impressions of UNC’s law 

school. 
Thank you for your time, 

Kindly, 

American Studies, BA 
University of North Carolina at Chapel Hill, 

EATS 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Wednesday, March 7, 2012 3:47 PM 

’McCardell, Dan’ <Dan.McCardell@theclea~inghou~.org> 

Natter, Ray <matte@barnett- sivon.com> 

RE: Hi Lissa... 

Thanks, Dan. 

Ray, I look forward to re~ding your piece. Send it on! 

[.issa h [.}rooroe 

Wachovia Professor of BanMeg Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~], NC 27599-3380 

919.962.7056 

h t [~/iwww.law.u nc.ed u/cent ersiba nk~ng 

Access rny papers on SSRN 

Descrik’tion 

web 542 

From: McCardell, Dan [mailto:Dan.McCardell@theclearinghouse.org] 
Sent; Wednesday, March 07, 20:12 3:45 PM 

Te; Broome, Lissa L 
Cc; Natter, Ray 
Subject: Hi Lissa.,. 
I hope you are well. I am connecting you here with Ray Natter, who has just penned an interesting article on the CPFB and preemption. I thought it would be useful 

for Ray to share this article with you and have the benefit of your thoughts on the article. Hope you can connect and hope to see you soon. 

Best, 

Dan 

Dat~ ~cCardell 
Senior Vice President and Head of Regulato[y Affai~ 
The C~earing Hoarse : Office 212.613.0164 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 7, 2012 4:17 PM 

’Raymond Natter’ <RNatter@bamett-sivon.com>; McCa;dell, Dan <Dan.McCardell@theclearinghouse.org> 

IL!:;: Hi Lissa... 

Got it. Thanks, Ray. 

Lissa 

Lissa t.. Broome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hi~, NC 27599-3380 

9119.962.7056 

ht~p:/iwww.law.unc.eduicentersibank~ng 

Access rny papers on 

i.~.i Description. 

htt ~://,,,,~*~-~*~ law.uncedu/images/ne:,^:s/media/bankingfinance 

web 542 ~pg 

From: Raymond Natter [mailto:RNatter@barnett-sivon.com] 
Sent= Wednesday, March 07, 2012 4:1:~ PM 
To= Broome, Lissa L; McCardell, Dan 
Subject: RE: Hi Lissa... 

Lisa, I arn attaching the artich:_b whk:h includes a shor~: abstract for a quh::k overvh~w. Please let rne know wh~: you tMnk ~ter reading 

Ray 

F~m= Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Sent= Wednesday, March 07, 2052 3:47 PN 
To= ’McCardell, Dan’ 
C¢= Raymond Na~r 
Subject; RE: Hi Lissa... 

Thanks, Dan, 

Ray, I look forward to read~ng your p~ece. Send ~t 

L~ssa 
[.[ssa L. groome 

Wachovia Professor of ganMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3380 

919.962.7056 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description 
htt p:li~,~ww law. u rtc ed u/iron ges/n ews/media,’ba n kingfirt a nce 
web 542 ]pg 

From: McCardell, Dan [mailto:Dan.McCardell@theclearinghouse.org] 
Sent: Wednesday, March 07, 20:~2 3:45 PM 
To: Broome, Lissa L 
Cc: Natter, Ray 
Subject: Hi Lissa... 

I hope you are well. I am connecting you here with Ray Natter, who has just penned an interesting article on the CPFB and preemption. I thought it would be useful 

for Ray to share this article with you and have the benefit of your thoughts on the article. Hope you can connect and hope to see you soon. 

Best, 

Dan 

Dan ~cCa ~delt 
Senior" Vice President and Head of Regulatory Affairs 
The C~e~d~g House : Office 212.613.0164 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 9, 2012 10:58 PM 

’bubbac@uncaa.unc.edu’ 

Got your message 

I will meet you m the lobby at 9:30. I walked there this am if you are up for it. A 15 or 20 minute walk 
Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 14, 2012 3:41 PM 

’Bealy, Rufus’ <Rufus.Beaty@td.com> 

ILl:;: Ba~fldng Inslitute 

Witl do. Thanks. 

As of yesterday, you weren’t on the registration list for the Banking lnstitute~ I hope you have done so or will be able to register soon. 

Lissa 

Lissa I_ Broom~? 

Wachovia Pro[:essor of gankb~g kaw 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~I~, NC 27599-3380 

91.9,962,7066 

Access my papers on SSRN sL: httpl//ssrn.com/author=248720 

Description: 

hIIp:/iv¢~w.law unc. edu/irr~ages/news/rr~edia/bar~kir~gfinance 

web 542 jpg 

From= Beaty, Rufus [mailto:Rufus.Beaty@td.com] 
Sent= Wednesday, March 24, 2022 2:43 PM 

To= Broome, Lissa L 
Subject= FW: Banking Institute 

Lissa, please add John Marshall Mosser to the email mailing list for the Banking Institute. He is inhouse counsel at First Citizens Bank in 

Columbia, SC. 

His email address is: JM.Mosser(_~b.firstcitizensonline.com 

Thanks. See you soon ... 
Rufus F. Beaty 

VP and Senior Counsel 
TD Bank, N.A. 
104 South Main Street, Greenville, SC 29601 
office: 864.421.1367 
mobile: 5 

rufus.beaty@td.com 

From= Beaty, Rufus 
Sent= Wednesday, March 24, 2022 2:25 PM 

To= Mosser, John Marshall 
Subject= RN: Banking Institute 

John Marshall, I am on the Advisory Board of the UNC Banking Institute ... our annual Banking InstituteiCLE is March 29 and 30th in Charlotte .... I 

think you would enjoy the meeting, learn something (I always do) and make some good contacts if you have time to attend ... 

If interested, click below for registration information ._ 

Hope you can attend ... 

Rufus 
Rufus F. Beaty 
VP and Senior Counsel 
TD Bank, N.A. 
104 South Main Street, Greenville, SC 29601 
office: 864.421.1367 
mobile: 5 

rufus.beaty@td.com 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, March 24, 2022 2:23 PM 
To= Center for Banking and Finance Board of Advisors 
Subject= [boardadvisors] Banking Institute 

Friends - 

Here is your weekly reminder about the Banking Institute. As of yesterday, we had :184 total participants in the Banking Institute (short of our 200+ goal) and :16 

students for the ABCs of Banking Course. We could use more in each. 

If you have registered for the Banking Institute, I will assume that you are staying for our Board of Advisors luncheon meeting from :12:30 - 2:30 (or earlier) on 

Friday, March 30 unless you tell me otherwise. 

The link for registration for the Banking Institute is .h.~t.~t.£;~[~.w..~.w..~.w..:~.a...w...:~u...n..£~.£.d.~.u.j...c.~.e.~b.~&n..~k..Ln..~Ln...s..t.~.t.~u...t.£~[~g~s..t.~£s.j...d.~.e..f..a.~£~£~. The agenda is attached. It should be a 

terrific program. 

If you have new associates in your firm who would benefit from an introduction to the ABCs of Banking Law on March 28, ask them to consider registering for our 

ABCs program, http:/!www.law.unc.edulcle/abcbankin~/Io~istics/default.aspx. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 



UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 

¯ -- Yon axe currently subscribed to 

boardadvisors as: n~[~s.bea~v(/~thesonthgroup.com. To nnsub~ribe send a blank 

email to leave-31 (1170638-11796056.9cd024892309454a21 db7b6c9362d195(~ istser~’ unc edu 

This message and any attachments may contain confidential or privileged 

information and are intended only for the use of the intended recipients 

of this message. If you are not the intended recipient of this message, 

please nolify the sender by return email, and delete fl~is and all copies 
of this mes~ge and any attachments [i~om yonr system. AW unaufl~orized 

di~losure, nse, distribution, or reproduction of this message or any attachments is prohibited and may be unlawful. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:47 PM 

~live.unc.edu> 

Osborne, Barbara J <sportlaw@unc.edu> 

RE: Dual Degree Program 

Hi        --. My apologies t:or not yet getting to your earlier message~ Barbara Osbo~ne, also a lawyer, teaches in tf~e Exercise and Sports Department and knows 

more about the Sports Administration side of the dual degree than ~ do. I have cop~ed her on your emaH so you can follow up with her ~f you wish. 

~ can certak~lv talk to you about the ~aw schoo~ port,on of the program and wou~d be happy to do so, although my schedule is pretty packed unt~ 

You’ve probably alrea{~y found R, but: this link also has a lot of kffo, h ttp :i/exss.u nc. e duigra d uate-progra msispecia I[zationsisport--a dmini st ra [ionid ua I-d egree-in- 

law-and-sport--administration/ 

Best o[: luck and let me know H: you want to come by in 

L~ssa 

F~m~ [mailto: .@live.unc.edu] 
N~Btl Wednesday, 2 3:~2 PM 
T~ Broome, Lissa L 
Subje~t~ Dual Degree Program 

Hello Dr. Broome, 

My name is            and I am a currenl      at Carolina. As I come closer to my     year, I have been extensively researching what I would like to pursue after 
graduation and as of now, I am planning on attending Law School. Furthermore, ~ have also considered pursuing a Dual Degree Program and I have become very interested in 
the Law/Sports Administration program offered by Carolina’s Law School. I am emailing you to ask if we could possibly meet sometime and discuss this program further in 
person. Thank you so much for your time and I look forward to hearing back from you! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 7:39 PM 

@live.unc.edu> 

1),22: Dual Degree Progra~n 

I could do Wed., any dine between 10 and 6:00. Let me know a good time for you d~at day. 

[.issa I... groome 

Wachov~a Profess;or of BanMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank[ng 

Access rny papers on 

h t~ ~ :,’,~,,,,~,~-~,~ law.u nc ~;du/images/news/media/ba n kingfina nc~ 
web 542 

From: [mailto @live.unc.edu] 
Sent: Wednesday, :6:33 PM 
To-" Broome, Lissa L 
Subject-" RE: Dual Degree Program 

Hello Dr. Broome, 

Thank you for your response! I re-emailed it to you just to make sure it had been sent successfully. Furthermore, I would definitely like to meet with you sometime in    . I 
am free either the first or second week of    , except for      , which is the Thursday before Good Friday. If there are any days that would work best for you, please let 
me know and we can meet then. T have also emailed Dr. Osborne so I can speak with her about the Sports Administration side of the program. Once again, thank you so much 
for your time and I look forward to meeting with you. 

Best, 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, 3:47 PM 
To’. 
Co-" Osborne, Barbara 
Subject-" RE: Dual Degree Program 

Hi       --- My apologies for not yet getting to your earlier message. Barbara Osborne, also a lawyer, teaches in the Exercise and Sports Department and knows 

more about the Sports Administration side of the dual degree than I do~ I have copied her on your emaH so you can follow up with her ff you wish. 

~ can certainly talk to you about the ~aw schoo~ port,on of the program m~d wou~d be happy to do so, although my schedule is pretty packed unt~ 

You’ve probably already found ~t, but tMs I~nk also has a lot of m[o, h ttp:/iexss.u nc.edu!gra d ua te--progra rns!special~za [ions/sport-a d rniNstra t~on/d ual-d egreeq n-- 

law-and-sport-administration/ 

Best of luck and let rne know if you want Lo come by ~r~ 

t~ssa Broome 

F~m: [ma~lb: ~live.unc.edu] 
Sent: Wednesday, 3:12 PM 
To: Broome, Lissa L 
Subject: Dual Degree Program 

Hello Dr. Broome, 

My name is            and I am a current    ¯ at Carolina. As I come closer to my     year, I have been extensively researching what I would like to pursue after 
graduation and as of now, I am planning on attending Law School. Furthermore, T have also considered pursuing a Dual Degree Program and 1 have become very interested in 
the Law/Sports Administration program offered by Carolina’s Law School. I am emailing you to ask if we could possibly meet sometime and discuss this program further in 
person. Thank you so much for your time and I look forward to hearing back from you! 

Sincerely, 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 8:13 PM 

@live.unc.edu> 

I~E: Dual Degree Progman 

Hi       --- That works. I’ve got it dowrL If you enter the law school from the Ridge Road entrance by the circular driveway around the fountain, you’ll find the law 

school receptionist. She can call me to come meet you and go back to my office~ 

LB 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or Banking and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-3380 

919,962,706(5 

Access my papers on SSRN at: httpj/ssrn.com/author=248720 

Description: 

h IIp:,:v~ww. b w u nc. _.d u, ima ges/n ews, media/ha n kit;grin a nce 

From: [mailto .@live.unc.edu] 
Sent: Wednesday, 8:00 PM 
To: Broome, Lissa L 
Subject: RE: Dual Degree Program 
Hello, 

Would J.1 a.m. work on Wednesday ? 

Thanks, 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, 7:38 PM 
To: 
Subject: RE: Dual Degree Program 

I could do Wed, any time between :[O and 15:OO. Let me know a good time for you that day. 

[.issa L. {.}roome 

Wachovia Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3380, Van Hecke.-Wet:tach I-ta~ 

Chapel Hill, NC 27599.-3380 

9~9.962.70~6 

Access my papers on 5SRN ~t: http://ssrn.com!author=248720 

Description 
http:,’iv~ww law. u r;c ed u/ima ges,’n ews,’media,’ba n kingfirt a rice 
web 542 

From: [mailto; .~live.unc.edu] 
Sent: Wednesday, 6:33 PM 
To: Broome, Lissa L 
Subject: RE: Dual Degree Program 

Hello Dr. Broome, 

Thank you for your response! I re-emailed it to you just to make sure it had been sent successfully. Furthermore, I would definitely like to meet with you sometime in    . I 
am free either the first or second week of     except for        which is the Thursday before Good Friday. If there are any days that would work best for you, please let 
me know and we can meet then. I have also emailed Dr. Osborne so I can speak with her about the Sports Administration side of the program. Once again, thank you so much 
for your time and I look forward to meeting with you. 

Best, 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, 3:47 PM 
To: 
¢c: Osborne, Barbara 
Subject: RE: Dual Degree Program 



Hi       --- My apologies for not yet getting to your earlier message. Barbara Osborne, also a lawyer, teaches in the Exercise and Sports Department and knows 

more about the Sports Administration side of the dual degree than ~ do I have copk~d her on your emaH so you can follow up with her ~f you 

~ can (:er~a~nly tal]~ to you about: the ~aw schoo~ portkm of the program and wouh~ be happy to do so, although my schedule is pret~:y packed 

You’ve probaMy already found ~t, but thb I~nk also has a lot of b~:o, 

Best of luck and let me know ~f you wmlt to come by ~n 

[~ssa Broome 

F~m: [man,to :@Jive.unc.edu] 
Sent~ Wednesday, 3:~2 PM 
To~ Broome, Ussa L 
Subject~ Dual Degree Program 
Hello Dr. Broome, 

IVly name is            and ]: am a current     at Carolina. As I come closer to my senior year, I have been extensively researching what ]: would like to pursue after 
graduation and as of now, I am planning on attending Law School. Furthermore, l have also considered pursuing a Dual Degree Program and ~ have become vee! interested 
the Law/Sports Administration program offered by Carolina’s Law School. ] am emailing you to ask if we could possibly meet sometime and discuss this program further in 
person. Thank you so much for your time and I look forward to hearing back from you! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 23, 2012 8:44 AM 

Baddour0 Richard A <rbaddour@email.unc.edu-~ 

Question about ACC Infractions and Penalties Committee 

Hi Dicky- 

UNC is to go before the ACC’s Infractions and Penalties Committee on April 10 (we will follow Georgia Tech, whose appeal was recently denied). Bubba is the UNC 

rep to the committee. As I understand it, I am supposed to explain our case. Since you formerly sat on that committee, I’d be grateful for your insight about what to 

expect. Brad (the new Shane) obviously does not have any experience to share. 

Give me a call when you have a chance. No hurry. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.edu/centersibanking 

Access my papers on SSRN at: .h__t__t__p__:_[_[__s__s__r__n__:_c__o___n__?J_a__u_t__h_o__r__--_-__~_Z_~~ 

Description: 
http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Friday, March 23, 2012 8:57 AM 

’Dick Baddour’ <dbaddour@uncaa.unc.edu> 

ILE: Question about ACC Infiactions and Penalties Committee 

Thanks. 

Lissa L Broome 

Wachovia Pro[essor of ganking Law 

Director, Center [or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-WeLtach 

Chapel H~H, NC 2759%3380 

91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access my paper~; on SSRN a[:: http://ssrn.com/author=248720 

Description: 
ilttp:llwww k~w unc edulh~ageslnewsh~edkdba!lkingfin~nce 
web 542 jpg 

From: Dick Baddour [mailto:dbaddour@uncaa.unc.edu] 
Sent; Friday, March 23, 2012 8:48 AM 

To; Broome, Lissa L 
Subject: Re: Question about A¢C InfracUons and Penalties Committee 

Got it. I can call you later in the morning. Hope all is well. 

Dick Baddour 

Sent from my iPad 

On Mar 23, 2012, at 7:44 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Dicky ~i~ 

UNC is to go before the ACC~i~s Infractions and Penalties Committee on April 10 (we will follow Georgia Tech, whose appeal was recently denied). 

Bubba is the UNC rep to the committee. As I understand it, I am supposed to explain our case. Since you formerly sat on that committee, I~d be 

grateful for your insight about what to expect. Brad (the new Shane) obviously does not have any experience to share. 

Give me a call when you have a chance. No hurry. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banldng Law 

Director, Center for Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t.~n~;~Lw..~.w..~.w..:~La.~.w...:~u..~..c.~:.e...d.~y~.c.~.n..t...e.~r~s.~.b...a.~n..~1n..s~ 
Access my papers on SSRN at: !lttp://ssrn.comlauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 23, 2012 1:34 PM 

Omarova, Saule T <omarova@email.unc.edu> 

Prig: 23A article 

Terrific and well-deserved! I couldn’t agree more. 

Are you on your way to France? Safe travels, 

Lissa 

Wachovia Prot:essor of 8ankb~g Law 

Director, Center ~:o~ 8anMng and Finance 

UNC Schoo~ of taw 

CB#3380, Van Hecke-Wettach 

Chapel H]H, NC 27599-3380 

919.962.7066 

D_~#_~ZZ_~_~:_[#_~_:MEs:_#_#_~Z~AB_~_#/_~Zb_~_~_~_~ 
Access my papers on SSEN sL: http://ssrn.com/author=248720 

::N:: Description: 

http:!i~,,¢A~w.law unc. edu!images/news!media/bankir~gfinance 

web 542jp9 

From: Omarova, Saule T 
Sent: Friday, March 23, 20J.2 :t:32 PM 
To; Broome, Lissa L 
Subject-" Fwd: 23A article 

Lissa, look what I got from Melanie Fein today, totaJly out of the Nue! Just had to [x~ast to you! :) 

Sent from my iPhone 

Begin tbrwa~-ded message: 

From: Melanie Fein <melauie~feMawofiJces~com> 

Date: March 23, 2012 11:38:37 AM EDT 

To: <omamva~email.ut~c.edu> 
Subject: 23A nrticle 

Dear Prof. Omarova: I just read your article on section 23A and wanted to congratulate you on an outstanding job. You did a superb job 
of pulling together a lot of disparate information and creating a theme that is highly original and thought provoking. I enjoyed reading it. 
Best wishes, 
Melanie Fein 
Melanie L. Fein 

Fein Law OflSces 

601 Peru]sylvania Avenue, N.W. 

Suite 900, South Tower PMB 155 
Washiugton, D.C. 20004 

(202) 302-3874 

(703) 759-3912 

www.lbinlawot~ces.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 29, 2012 8:17 AM 

¯ lm.S utton@ourclub.com 

Bol~z~ Conrad <cbortz@e~nail.unc.edu> 

3 - RE: Greetings from The Carolina Club - a personal request from Board Chair, Davy Davidson ’77 

Jim-- I am happy to have my signature on this letter. My assistant, Conrad Bortz, can provide an electronic copy of my signature. We are both out of town through the end of this ;veek at a 
conl~rence the Center for Banking is sponsoring, but Conrad can email it to you early next week. Thanks 

Lissa 

P S When your general email goes out, ! know that Tom, Elizabeth and I will be sure to bring it to the attention of our colleagues at the law school. ’]?he Club is very convenient to our 
location and a great place to entertain visitors or to enjoy lunch with colleagues. 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
Froru: Jim.Sutton@ourclub.com [mailto:Jira.Sutton,@,ourclub.com] 
Sent: Wednesday, March 28, 2012 4:51 PM 
To: Bondurant, Stuart; Broonre, Lissa L; Gibson, Elizabeth; Hazcn, Thomas L; Pagano, Joseph S; Peacock, James L III; Richardson, Richard T; Templeton, Joe 
Cc:     ~ ;@triad.mcom;           @m0001268.ppops.net 
Subject: Greetings froru The Carolina Club - a personal request from Board Chair, Davy Davidson ’77 

Dear current and former Carolina Club Board Merubers, 

I hope this message finds you all ~vell. I am reaching out to each of you with a personal request froru our current Board Chair, Davv Davidson ’77. 

In an effort to strengthen the Club’s roster of Faculty & Staff Members, the Club is reaching out to University Faculty with an unprecedented nrenrbcrship invitation. This offer is the 
cuhnination of the hard work of our Board and our ad-hoc Strategic Planning Conrmittee. We all want the Club to continue to thrive and fulfill its mission of selwing the University. 
Appropriately, we agreed that a very deserving group of potential Club Members is right here on campus - our fellow Faculty. We know that times are a little tough. So for a short ~vindo~v of 
time, we’re waiving the $250 Initiation Fee AND issuing $100 in Club Cash to get the new Members started off using the Club right a~vay. Dues for these folks start at just $28 per month - our 
most affordable category. 

Attached you will find a near-final draft of a letter that will be ruailed to more than 500 Director-level Faculty. A siruilar letter will be mailed to a group of L~’C’ Stall; Deans, Directors and 
Department Heads. We’re asking that you consider endorsing our invitation by closing it with yo~tr collective signatures. YVhat better way to convey the strength of the Club, than to extend 
this invitation on behalf of the Faculty who setwe or have sel~’ed on the Club’s Board and who continue to support the Club with merabership loyalty? 

As you kno~v, Corrmrenceruent weekend is closing in, so we want to get the ~vord out now. If you will agree to being a signer, please reply to this eruail as soon as possible. I’ll be requesting 
a copy ofyo~tr signature (first narue is fine) by fax, scan, or in person, that we can include digitally- on the printed letters. And we certainly welcome and encourage you to help us spread the 
good word by sharing this ne~vs with your non-rueraber colleagues and fidends. We’ll be reaching out to the thousands of them with an entail message shortly after the release of these 
printed letters. "The deaF’ is available to ANY University employee. 

I look forward to hearing back from you very soon and hope that you will consider our request for your endorsement favorably. 

Kind regards, 
Jm3 

(See attached file: faculty offer letter 2012.pdf) 

Jim Sutton 
Club Manager 
The Carolina Club 
The University of North Carolina 
George Watts Hill Alunmi Center 
Stadmm Drive at Ridge Road, P O. Box 111 Chapel Hill, NC 27514-0111 

Club: (919) 962-1101 
Office: (919) 962-3802 
Fax: (919) 962-1635 
mailto:jim.sutton@ourclub.com 
http://www carolina-club.com 

View- our eNewsletter here: 
http ://w~vw. clubne~vsmaker.net/carolinaclub 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 29, 2012 3:55 PM 

Nedzbala, Michael <mnedzbala@hunton.com> 

Re: ~das;/tonight 

That is fine or we could go with a smaller com~nittee 

Sent from my iPhone 

On Mar 29, 2012, at 3:34 PM, "Nedzbala, Michael" <mnedzbal~h~nton.com> wrote: 

Lissa, I have been unable to get over to the conference today and am uncertain about this evening due to large transaction that has run offthe tracks at the last 
moment. If I cannot make it, I have asked one of my colleagues, Jonathan Kim, to step in to assist with the interviews after the dinner. Let me know if that is 
acceptable. I am very sorry to be missing the conference. 

It/I ike Nedzbala 

Hunton & Williams LLP 

Sank of America Plaza, Suite 3500 

101 South Tryon Street 

Charlotte, N.C. 28280 

(704) 378-4703 phone 

(704) 331-4227 fax 

e.~’nail: mnedzbala@hunton.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 30, 2012 10:16 AM 

Su~n Lyons <slyon~law.ua.edtr~ 

Re: tenure review 

I will be happy to review the Indiana m~ticle. 

Liss 

Sent fw~m my iPhone 

On Mar 30, 2012, at 9:56 AM, "Susm~ Lyons" <slyonK~lawata.edu> wrote: 

kissa, Thank you! Your review of one of her articles would be very helpful. Here is a list of the articles: 

TransactTon Account Fees: Do the Poor Really Pay ~v[ore than the Rich? (under submission). 

Bank Capital Regulation by E~brcement: A n Empirical Study, 87 IND. L.J 645 (2012). 

Bailouts" and Credit Cycles: Fannie, Freddie, and the Farm Credit ~vstem, 2010 WISC. LR~~. 1 

Divide and Conquer: SF.C Discipline of LitNatJon Attorneys, 22 GF£). J LEGSd~ ET[tICS 373 (2009) 

It would be most helpful to us if you could review the Indiana piece but we would be happy to have your comments on any of them. Please let me know which 
you’d prefer to t~view. 

I’m attaching her CV and the relevant portions of our tenure standards, as well as a copy of the article under submission so that you can get a sense of its 
scope and content. 

Again, thanks for your willingness to help us with this. Susan 

Susan Lyons 

Ira Drayton Pruitt, Sr. Professor of Law 

Universi~ of Alabama School of Law 

Box 870382 

Tnscaloosa, AL 35487-0382 

Phone: (205) 348-1130 Fax: (205) 348-5829 

<Hill CV.pdt?, 

<~Hill Transaction Account Fees.pdf> 

--~Fenure Standards Universi~ of Alabama Faculty Hm~dbook.docx:~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 2, 2012 9:32 AM 

James.Strother@wellsfa~o.com; edwaJcd.p.o’keefe@banko[hmerica.com; Boger, Jack <jcboger@email.unc.edu> 

sam.morales@wellsfargo.com; Talley, Chrishe R - Legal <christie.r.talley@lmnkot:axnerica.com> 

Inform about new UNC School of Law Consumer Financial Transactions Clinic (Foreclosures) 

12March ConsumerFinancia1TransactionsClinic P~oIx~sal.docx 

Ed and Jim - Dean Boger and I would like to schedule time with each of you together or separately in the next few days (preferably Tuesday or Wednesday) to 

inform you about a new legal clinic that the Law School is proposing to start. This Clinic is described more fully on the attachment and will be funded by the NC 

Attorney General directing a portion of the Mortgage Foreclosure Settlement Fund received by NC for this purpose. We discussed this at the Center’s Board of 

Advisors meeting on Friday, but wanted to be sure that the two of you were aware of this development since your two institutions are parties to the settlement 

agreement. The Clinic is not part of the Center for Banking and Finance but part of our general clinical program. 

I have copied Sara and Christie so they can email me to coordinate calendars. Some possible times for a call (Eastern) are: 

Tuesday 

12:30 

I:00 
1130 
2:00 
2:30 

3:00 

3:15 
Wednesday 

i0:30 
ii:00 
11:30 
12:00 
12:30 
i:00 
1:30 

2:00 

2:30 

3:00 

3:30 

Thanks so much. The ABCs of Banking Law program and The U NC Banking Institute were very successful and we appreciate the support of both of your institutions - 

financially, providing speakers, and sending folks to attend. 

Jack and I look forward to spealdng with you soon. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.lawmnc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



MEMORANDUM (DRAFT 3/30/12) 

To: 

From: 

Date: 

Re: 

Carolina Law Faculty 

Tom Kelley, Director of Clinical Programs 

March _, 2012 

Proposed Consumer Financial Transactions Clinic at Carolina Law 

Introduction 

The Clinical Programs at Carolina Law seeks approval from the Carolina Law faculty for a new 
Consumer Financial Transactions Clinic to be launched at the start of the 2012-2013 academic 
year. Ordinarily such a proposal would come to the faculty with a recommendation from the 
Academic Affairs Committee. However, in this instance our timeline is significantly condensed 
because student registration for the new clinic (if approved) will take place next week. 
Therefore, rather than await the next meeting of Academic Affairs so that it could take a formal 
vote, I informally apprised Academic Affairs at its final scheduled meeting of the semester and 
received input from its members. I then followed up by circulating relevant documents to the 
Committee and incorporating their responses. Now the proposal is being presented directly to 
the faculty to seek its approval. 

Because the question of cost will be foremost in everyone’s minds, I begin by stating that the 
proposed clinic will cost Carolina Law nothing and will create a number of new experiential 
learning opportunities for our students. 

Context 

The opportunity to create a Consumer Financial Transactions Clinic at Carolina Law came to us 
recently and fortuitously. As many of you know, the Office of the Attorney General of North 
Carolina has been active in pursuing financial institutions that engaged in unlawful "robo- 
signing" practices as they foreclosed on home mortgages during the recent financial crisis. As a 
result of a settlement between the accused financial institutions and a coalition of state attorneys 
general, a large sum of money will be paid to North Carolina. Through the good offices of our 
Attorney General, Roy Cooper (in consultation with individuals at Carolina Law), the State of 
North Carolina has decided to set aside a portion of the settlement funds for the creation of law 
school-based foreclosure and consumer finance clinics, one of which has been offered to 
Carolina Law. 

Description of the Consumer Financial Transactions Clinic 

A large part of the Clinic’s work will involve representing low- and moderate-income clients 
who hold home mortgages that are at risk of foreclosure or are being foreclosed upon. The 
clinic will also represent clients in other consumer financial matters such as abusive practices 



related to credit cards, short-term loans, student loans, and check-cashing services, and unfair 
debt collection practices. 

Students, working collaboratively in teams and under close supervision of a faculty supervisor, 
will engage in fact gathering (including the close assessment documents related to home 
mortgages and other consumer finance transactions), legal research, client counseling, 
negotiating with financial institutions, and litigation. 

The Consumer Financial Transactions Clinic will create eight new live-client clinic slots. Given 
the drawn-out nature of most consumer finance disputes, we judge it best for all enrolled students 
to participate in both semesters. The eight students will receive three pass/fail credits per 
semester. Because the clinic supervisor will have a twelve-month appointment, it is also possible 
that the new" clinic will provide additional experiential learning opportunities (e.g., clinic slots, 
fellowships, RA positions) during summer months. 

Carolina Law would hire a new faculty supervisor to teach the proposed clinic. Much like the 
recently created Clinic Staff Attorney position, the Consumer Financial Transactions Clinic 
supervisor would be hired at the rank of Clinical Assistant Professor on an initial one-year 
contract that might roll over to a longer-term contract in the future. The hiring category and 
hiring procedure would not permit this person to switch to a tenure track appointment at a later 
date. In addition to hiring a faculty supervisor, the Clinical Programs may have to add to its 
administrative capacity by hiring an additional part-time support person. 

The new clinic will be launched and maintained in consultation with Carolina Law’s Center on 
Work, Poverty and Opportunity, which al so will receive funding from the foreclosure settlement. 
In general, the clinic will focus on direct representation of individuals, while the Poverty Center 
will focus on community organizing and broader policy considerations. The clinic and Poverty 
Center will in turn coordinate with Legal Aid of North Carolina’s foreclosure proj ect and with 
the Consumer Protection Division of the North Carolina Attorney General’s office. The clinic 
will be independent of these various programs, but will consult and coordinate with them 
regularly. 

Funding 

The A.G.’s office has committed to support the Consumer Financial Transactions Clinic at the 
level of $180,000 per year for four years. This amount will generously cover the salary and 
benefits for a clinic faculty supervisor as well as overhead expenses such as office space, 
administrative support, and case-related travel. To repeat, this initiative would not cost Carolina 
Law any money. 

Conclusion 

The creation of a Consumer Financial Transactions Clinic at Carolina Law will serve our need 
for educationally rich live client clinic opportunities at no cost and will help us to address an 
important legal need facing the citizens of North Carolina. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 2, 2012 2:03 PM 

Susan I,yons <sly( ~s@law.ua.edu~- 

1~: texture review 

I can work to make that deadline. Do you want nle to do the transaction accounL t:ees article or the capital article in indiana. I thought you wanted Lhe ~atter ~f that 

is correct, could you send a copy of ~t. ~ could not find it yet on the ~nd~ana journa~ website or Hein Online. I haven’t ~ook at SSRN, but ~ wm~t to be sure ~ have the 

most recent copy of the artk:le. 

Thanks, 

Lbsa 
Ussa L groome 

W~chov~a Professor of 

Director, Center for gankhlg and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~J 

Chapel HiM, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n M n~ 
~<:cem~ my pape[s on SSRH at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 

w~;b 542.ip2 

Frem: Susan Lyons [mailto:slyons@law.ua.edu] 
Sent: Monday, April 02, 2012 11:50 AM 
To: Broome, Lissa L 
Subject: FW: tenure review 
Lissa, I hesitate to ask this of you, but if it is at all possible, it would be very helpful to have the review of ]utie’s work before April 20 (a week earlier than 

originally requested). It was already a t~ght time-frame, so ff accelerating the review ~s not possible, ~ understm~d. 

Tha~]ks aga~[~ I_issa, 

Best regards, 

SL~san 

E~= Susan Lyons 
Seat; Friday, March 30, 20$2 8:54 AN 
Te= Ibroome@emaiLunc.edu 
$~bjeCt= ~: tenure review 
Lissa, Thank you~ Your review of one of her a~icles would be ve~ helpful. Here is a list of the adicles: 

Transaction Account Fees: Do the Poor Really Pa)’3~dore than the Rich? (under submission)¯ 

Bank Capital Regulation by Enfbrcement: An Empirical Stu@, 87 IND. LJ 645 (2012). 

Bailouts" and Credit C>’cles: Fannie, Freddie, and the Farm Credit System, 2010 WISC. L.REV. 1 

Divide and Conquer: SEC Discipline of Litiga~on Attorneys, 22 GEO. J LEGA[~ EFHICS 373 (2009)¯ 

It would be most helpful to us if you could review the Indiana piece but we would be happy to have your comments on any of them. Please let me know which you’d prefer to 
review. 

I’m attaching her CV and the relevant portions of our tenure standards, as well as a copy of the article under submission so that you can get a sense of its scope and content. 

Again, thanks for your willingness to help us with this. Susan 

Susan Lyons 

Ira Drayton Pruitt, Sr. Professor of Law 

Universib’ of Alabama School of Law 

Box 870382 

Tuscaloosa, AL 35487-0382 

Phone: (205) 348-1130 Fax: (205) 348-5829 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 2, 2012 2:46 PM 

’Collius, John’ <JCollins@steptoe.com> 

1),22: April Exchequer Club Luncheon Speaker 

No problem. I figured. Glad I’m not the only one who does stuff like that! 

~.issa 
Lissa L groome 

Wachovia ~’rofessor of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

Access rny papers on 5SRN at: ~p_;[[}.~£O:.g~.~/author=248720 

htt p :,’/,,,,~*~’~*~ la w.i~ nc ~;d u,’ima ges,’n e’,^/s,’media,’bs n kh~gfin a nce 

web 542 

From: Collins, John [mailto:JCollins@steptoe.com] 
Sent-" Monday, April 02, 20:[2 2:38 PM 
To-" Broome, Lissa L 
Subject; RE: April Exchequer Club Luncheon Speaker 

Sorry I..issa, I clicked on the wronq address. John 

I=rem; Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Monday, ApN 02, 2012 2:23 PN 

To: Collins, John 
S~bjeCt= Au~matic reply: April Exchequer Club Luncheon Speaker 

I am out of the office until April 2, although I should have occasional email access. You may also call my cell phone at 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 2, 2012 3:00 PM 

Susan I,yons ~sl~( ~s@law.ua.edu~- 

Pd:;: texture review 

Thanks, Susan. I’m on it. 

[issa 

[.issa L BrooPrle 
Wachovia Profes~.;or of BanMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hill NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access rny papers on SSRN at: 

htt p://,,~w’~*~ law.i~nc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 
web 542 iPg 

From: Susan Lyons [mailto:slyons@law.ua.edu] 
Sent: Monday, April 02, 2012 2:55 PM 
To: Broome, Lissa L 
Subject: RE: tenure review 
T~qa]lkS l_issa~ ves~ the capil:al ar[:icle is the ot)e [:hat wouhJ be r[)os[: he~p[ul. ~ have attached a copv o[ it. 

Susar~ 

Susan Lyons 

~ra Drayton Pruitt, St. Professor of Law 

University of A~bama School of I.aw 

Box 870382 

Tuscak)osa, AL 35487-0382 

Fax (205) g48--gP~7 

F~m= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Merit= Monday, Apdl 02, 20~2 1:03 PN 
Te; Susan Lyons 
Subject= RE: tenure review 
f can work to make that dead~k~e. Do you want me to do the l:ransact~on account ~ees article or the capita~ arl:k:~e i[~ Indiana. f thought you wa]]l:ed [:he ~atter ~f that 

is correcL coWd you send a copy of ~t. [ could Rot find it yet on the Indiana journal website or Hein Onlb~e. I haven’t look at SSRN, but ] want to be sure ] have the 

mosL recent copy of the ardcle. 

Thanks, 

Ussa 

L~ssa l_ Broorl~e 

Wachov~a Pro[:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919.962.7065 

Access my papers on SSRN at: http~iissrn.comia~Ahor=248720 

Description: 

h IIp:ffwww.la w u nc.ed u/ima ges/;lews/media/ba n kir~gfin a rice 

web 542 jpg 

From: Susan Lyons [mailto:slyons@law.ua.edu] 
Sent: Monday, April 02, 2012 11:50 AM 
To: Broome, Lissa L 
Subject: IW¢: tenure review 
[i~.~sa., I h~-:~sital:e to ask thF.~ of you, but if it ix at aH poss~Me, ~: wouk~ be very helpful to have the review of Ju~h~’s work before April 20 (a week earlier than 

originally requested), it was already a t~ght time--frarne, so ~]: acce~eradng the review ~s not possible, ~ understand. 

Thanks agah~ Ussa. 

Best regards, 

From: Susan Lyons 
Sent: Friday, March 30, 2052 8:54 AM 
To= Ibroome@email.unc.edu 
Subject: ~: tenure review 



Lissa, Thank you! Your review of one of her a~ticles would be very helpful. Here is a list of the articles: 

Transaction Account Fees’: Do the Poo~ Really Pay ~¢Iore than the Rich? (under submission). 

Bank Capital Regulation by Enfbrc’ement: An Empirical Stu@, 87 IND. LJ 645 (2012). 

Bailouts" and Credit Cycles: Fannie, Freddie, and the Farm Credit System, 2010 WISC. L.REV. 1 

Divide and Conquer: SEC Discipline ofLitigation Attorneys, 22 GEO. J LEGAL ETHICS 373 (2009). 

It would be most helpful to us if you could review the Indiana piece but we would be happy to have your comments on any of them. Please let me know which you’d prefer to 
review. 

I’m attaching her CV and the relevant portions of our tenure standards, as well as a copy of the article under submission so that you can get a sense of its scope and content. 

Again, thanks for your willingness to help us with this. Susan 

Susan Lyons 

Ira Dra.vton Pruitt, Sr. Professor of Law 

University of Alabama School of Law 

Box 870382 

Tuscaloosa, AL 35487-0382 

Phone: (205) 348-1130 Fax: (205) 348-5829 



AGENDA 

Atlantic Coast Conference 
Infractions and Penalties Committee 

Sheraton Hotel and Koury Convention Center 
Greensboro, NC 

Tuesday, April 10, 2012 
7:00 p.m. - 9:00 p.m. 

Blue Ashe 

Richard Carmichael, Chair 

1. Welcome Remarks 

2. Review of Charge of Committee (Supplement No. 1) 

3. Review of Georgia Institute of Technology Infractions Case (Supplement Nos. 

2a and 2b) 

4. Review of University of North Carolina Case (Supplement No. 3) 

5. Other Business 

6. Adjournment 



Supplement No. 1 
Infractions & Penalties April 2012 Mtg. 

Charge of Committee and Penalties 

INFRACTIONS AND PENALTIES COMMITTEE 
Richard Carmichael (2012) .............................................. Wake Forest University, Chair 
Robert Taggart (2012) ...................................................... Boston College 
Terry Don Philtips (2014) ............................................ :...Clemson University 
Martha Putallaz (2014). .................................................... Duke University 
Randy Spetman (2014) ..................................................... Florida State University 

Sue Am~ Allen (2012) ....................................................... Georgia Institute of Technology 
Nick Hadley (2014) .......................................................... Ur~iversity of Maryland 

Shawn Eichorst (2014) ......................................... " ............ University o f Mimaai 
Bubba Cu~mingham (2013) .............................................. University of NotO~h Carolina 

Debor~d3 A. Yow (2013) ................................................... North Carolina State University 
Craig Littlepage (2012) .................................................... University of Virginia 
Larry Ki]lough (2014) ....... : .............................................. Virginia Polytechnic Institute & State University 

Mission: The Infkactions and Penalties Commit-tee shall review al] NCAA major infractions cases of 
member institutions to determine if sufficient penalties have been assessed and to take any additional 
action. No case wili be reviewed until the NCAA infractions process, including appeals (if applicable), is 
completed. The Con~nittee does not investigate or reevaluate the facts of a specific case. (Adopted: May 
20~) 

Section I-2. Infractions and Penalties Committee. 
Major violations (as determined by the NCAA Committee on Infractions) by a member institution which 
result in actions taken by the NCAA Committee on Infi’actions will be re,Aewed by the Committee on 
Infractions and Penalties within thirty (30) days after the NCAA Committee on Infractions report is 
released or the NCAA Committee on Infractions Appeals report is released, whichever is later. The 
committee will issue a "~’itten report regarding any additional disciplinary action, which will be presented 
to the member institntion and the other members of the Atlantic Coast Conference. If the institution 
wishes to appeal the decision of the Committee, it must file the appeal within fifteen (15) days, and the 
hearing wiI1 be conducted at the next meeting of the full Conference membership. 

Among the disciplinary measures, singly or in combination, that may be imposed by the Committee on 
Infractions and Penalties (or the full Conference membership on appeal) are those listed in Appendix I. 

APPENDIX I - PENALTIES 
1. The offending institution or staff member may be publicly reprimanded and/or censured by the 

commissioner mad warned against repetition of the offense. 
2. The staff member fouaad in violation of a recruiting rule may be denied the privilege of contact 

with any prospective student-athlete for a period not to exceed one year; and the same penalty may 
be imposed upon all staff members of the sport invoIved. 

3. The institution may be denied the right to schedule games with other Conference members in the 
sport in which the violation occurred. This action shall be subject to approval of the Conference. 

4. The commissioner shall have the authority to fine any member institution a maximum ~f $5,000 
for any violation of the Constitution and Bylaws. Fines assessed shall be paid withita thirty (30) 
days after final determi_nations. 



5. The commissioner may order severance of athletic relations with the offending institution. This 
action shall be subject to the approval of the Conference. 

6. Member institutions prohibited from appearing on any ACC or NCAA controlled television 
program and/or prohibited from participating, in ACC or NCAA preseason or postseason 
competition, including bowl garnes, shall not be entitled to participate in the distribution of 
Conference funds derived from those sources during the period of such prohibition. 

7. Prohibition of an institution from participating ha sanctioned Conference competition versus non- 
Conference teams mad from sharing in the revenue distribution derived from the event. 

8. NOTE: The above would include, any television m~rangement in which the Conference is a 
participant. 

9. Prohibition of an institution li:om participating in NCAA Championships or post-season bowl 
games. 

10. Prohibition of an institution fi’om receiving Atlantic Coast Conference Championship tickets or 
tickets to Conf~.rence sanctioned competition versus non-Conference opponents. 

11. Prohibition of an institution from sharing in distribution of other Conference income (e.g., 
corporate sponsorship, NCAA grant money). 

12. ineligibility of a team or teams for Conference championships. 
13. DetclTnination that contests against a maiversity on probation for violations in a sport may be 

determined not to count in Conference standings in that sport. 
14. Restriction of a coach involved in violations from any coaching for a period of time. 
15. Reduction in the number of coaches in any sport. 
16. Reduction in the number of initial grants in footbali for one or more years. 
17. Reduction in the maximum a!Iowable scholarship limits in a sport for one or more years. 
18. Disassociation of the h~stitution tiom a booster club or the reorganization of such a club controlled 

by the institution. 
19. Restriction of a coach from having a television show. 
20. Restriction of a coach from summer sports camp activity. 
21. Restrict number of a coach’s remunerated public appearances. 
22. Required ammal report from the coach and the athletics director concerning the status of 

compliance in a spot% 
23. Cancellation of a coach’s gratuities from athletic equipment companies. 
24. Reduction of the recruiting budget for a sport or coach. 
25. Requirement that an institution show cause as ~o why its membership should not be terminated if 

appropriate action is not taken against a coach found to have been involved in serious financial aid 
violations. 



TO: UNC Law Faculty 

FROM: Jack Boger & Bob Mosteller 

SUBJECT: UNC Law Summer Grant Policy 

DATE: March 19, 2012 

The School of Law traditionally provides summer research grants as an incentive 
to encourage scholarship during the summer. Each tenured faculty member who seeks 
a summer grant for 2012 must: (1) have demonstrated substantial completion of the 
summer 2011 project by reporting to Bob Mosteller and providing either electronic or 
printed copies to him and (2) submit an application form (see attached) to Bob who will 
collect and summarize both reports and applications for Jack. The application 
requirements are detailed in Part IV(A)(3) of the Faculty Reference Manual. 

Pre-tenure faculty members on the tenure track automatically receive a summer 
research grant, but they should also submit an application form to clarify the project they 
propose to undertake. 

Rather than waiting to receive $15,000 summer research grant payments at the 
end of June, we will be paying $5,000 at the end of May and the remaining $10,000 at 
the end of June. By paying part in May, you will receive two benefits. First, you 
will receive part of your summer salary earlier than you have in prior years. Second, 
this may slightly reduce the amount of taxes withheld for some of you since the 
University payroll system calculates withholdings based on the dollar amount earned in 
any particular month. We hope this is welcomed news. New faculty members hired as 
of July 1, 2012, whether pre-tenure or with tenure will receive summer grant payments 
at the end of August. 

Be sure to include proposed benchmarks by which substantial completion is to 
be judged for your projects. Otherwise, only a completed article, book, etc., qualifies as 
substantial completion. 



SUMMER RESEARCH GRANT APPLICATION - 2012 

Name: Lissa Broome Date: April 12, 2012 

Description of proposed project: 

Complete article on Director Diversity interview project for the University of Illinois 
Law Review (symposium issue) (a shorter version of book project described 
below). 

Complete book manuscript for the University of Pennsylvania Press (with John 
Conley and Kim Krawiec), The Danger of Difference: Tensions in Directors’ 
Views of Corporate Board Diversity. 

3. Prepare an on-line update for the 4th edition of Regulation of Bank Financial 
Service Activities casebook (with Jerry Markham). 

Proposed benchmarks for determining completion or substantial progress: 

1. Submission of Article to the University of Illinois Law Review by the summer due 
date (July 1). 

2. Submit book manuscript to the University of Pennsylvania Press by the due date 
(July 1 ). 

3. Post on-line update by August 15. 

Have you completed your project from last summer? Yes 

Article (with Tom Hazen) on how the SEC’s new proxy disclosure rule (effective 
Feb. 28, 2010) requiring public companies to report how they considered 
diversity in board director nominations was implemented. 

a. About to be published by the University of Dayton Law Review. Draft 
posted on SSRN, 
http://papers, ssrn. com/sol3/papers, cfm ?abstract_id = 1920442 



Work on book on corporate board diversity (with John Conley and Kim Krawiec) 
based on interview studies of corporate board members. 

a. Have continued to work on this by continuing interviews of corporate 
board members. 

3. Prepare an on-line update for the 4th edition of Regulation of Bank Financial 
Service Activities casebook (with Jerry Markham). Done. Will show to Bob. 

Please submit application to Bob Mosteller by Monday, April 16, 2012 with a copy to 
Alice Girod 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

A IBI C D E F .... , INVOICE 

DATE: .    .Center for Banking R Finance 4/13/2012 

Chapel N~[[, NC 27599 

Phone: (9~9) 962-5920 

~ax: ....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... (9~9) 843-7779 ........................................................................................................................... 

glkk TO 

~raig ~han~eH~r 
United Way of the Greater Triangle 

PO Box 110387 

Research Triangle Park, NC 27709 

919-463-5010 direct 

2012 Broadening Corporate Board Diversity: Earning a Board Seat 250.00 

Rizzo Center event, May 30, 2012 

OTHER COMMENTS 

i[421 TOTAL Due $ 250.00 il 

Ptease inctude registrant’s name on check. 

UNC School of Law-Center for 

If you have any questions about this invoice, please contact: 

Conrad Bortz, (919) 843-9288, cbortz®unc.edu 

Thank You! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 13, 2012 3:24 PM 

Strohm, Leslie Chambers <strohm@emaJl.unc.e&~ 

I~W: Scm~ from a Xerox WorkCentre 

DOC.PDF 





.......... ~ !~e 0 rth~opaed c Su rgery 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 18, 2012 11:52 AM 

’McCoy, Clyde B’ <CMcCoy@med.miami.edu> 

I~E: Our tneetings in May - Fin~J Celebration 

Hi Clyde -- We will really miss you The institutional memory among the FAR group is getting shorter and shorter. I know I still rely heavily on Jack Evans to help fill in that piece and rm 
sure your successor will too. 

Looking for;vard to seeing you in May in Florida. 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: McCoy, Clyde B [mailto:CMcCov(a)med.miami.edu] 
Sent: \Ve&aesday, April 18,2012 11:47 AM 
To: William P. Leahy; jbarker@clemson edu; richard.brodhead@duke edu; ebarron@fsu edu; bud peterson@gatech edu; Ran@ Woodson@ncsu edu; lohw@umd.edu; Shalala, Donna E.; 
Thorp, Holden; president.sullivan@virginia.edu; steger@vt.edu; hatch@wfu edu; Gene.d@bc.edu; Terry Don Phillips (pterry@CLEMSON EI)U); kwhite@duaa.duke.edu; 
rspetman@~u.edu; drad@gatech edu; d yow@ncsu.edu; kevina@umd.edu; Eichorst, Shawn; bubbac@uncaa.unc.edu; ckl9e@virginia.edu; Jim Weaver; wellmanr@wfu.edu; 
robert.taggart@bc.edu; hodge@clemson edu; putallaz@duke.edu; pperrewe@cob.fsu.edu; sue bidstrup@chbe gatech edu; sam~ pardue@ncsu edu; Hadley@umd edu; Broome, Lissa L; 
cmc@virginia edu; larry@vl edu; carmicha@wfu.edu; moora@~@bc edu; kbarbar@clemson.edu; jsilar@duaa.duke edu; bsmart@~u.edu; twenzel@athletics gatech edu; 
michelle lee@ncsu edu; lebihara@umd.edu; bmiller@uncaa unc edu; jm2y@irginia.edu; smcclosk@vt.edu; walkerbg@wfu edu; santhony@theacc.org; lbabcock@theacc.org; 
jbarrett@theacc.org; Sbrown@theacc org; lbutler@theacc.org; jclougherty@theacc org; ccurtis@theacc.org; gdavis@theacc.org; bdery@theacc org; cdiamico@theacc.org; 
adoughty@theacc org; jelliott@theacc.org; nlfinch@theacc.org; mfinn@theacc.org; thaith@theacc org; bhecker@theacc.org; lhemdon@theacc.org; khicks@theacc.org; 
hhirschman@theacc org; bhostetter@theacc.org; khunt@theacc org; mkelly@theacc.org; glane@theacc.org; smcburney@theacc.org; bmechum@theacc.org; gmiller@theacc org; 
dmoore@theacc.org; bmorrison@theacc.org; sphillips@theacc.org; kpierce@theacc org; drhoads@theacc.org; ’Swofford, John’; btario@theacc.org; ktilley@theacc.org; 
ctracey@theacc.org; svaassen@theacc.org; svollinger@theacc.org; ewatkins@theacc.org; ayakola@theacc.org; czoller@theacc.org 
Subject: Our meetings in May - Final Celebration 

Dear Friends and Associates, 

At our next rueetings in May, I will have the honor to introduce you to the new Faculty Athletic Representative for the University of Miami, Dr. Marvin Dawkins. Dr. Dawkins is a 
Distinguished Professor of Sociology, Director of the African A~nerican Studies Program, and has been on several corrm~ittees including the Faculty Senate Athletic Sub-Committee; he has 
had a lot of academic experience with athletics. He is an excellent person whom you will be very irapressed with and I know you will welcome him with your usual open arms. It has been my 
great pleasure and a labor of love to have had the experience of working with all of you in the ACC and having served as a Faculty Athletic Representative for the University of Miarui since 
1993. I look forward to seeing all of you in May for our final celebration. 

Sincerely, 

Clyde B. McCoy, PhD 

Professor & Chair Eraeritus, Department of Epidemiology and Public Health Director, Comprehensive Drug Research Center Faculty Athletic Representative President Emeritus, Atlantic 
Coast Cotfference 

University of Miami, Miller School of Medicine 
1120 _-~Tg 14th Street #1505 

Miami, F133136 
305-243-6005 
cmcc oy@med.miami, edu<ruailto :cmc coy@med.ruiarui, edu> 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 18, 2012 2:16 PM 

Bortz, Conrad <cbortz@emaiLunc.edu> 

1 - Letter on Center for B~nking Letterhead 

Hill Letter.docx 

Hi Conrad - Can you put this letter on electronic letterhead (for the Center if we have it -if not, for the School) and return the electronic copy to me? Can you take 

out the number on page 17 

Also print it out on real letterhead and do an envelope to the addressee so I can follow the electronic submissions with a real letter. 

I need this before you leave today. If you can’t get to it, then forward it on the Graham Ford. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 18, 2012 3:09 PM 

Susan I,yons <sly( ~s@law.ua.edu~- 

RE: texture review 

Hill Letterl2.docK Broome Resume shorter 2011 .doc 

Hi Susan --. My letter’ is attached along with my CV. I wifl send the letter by snail mail too. 

Thanks for the opportunity to review Professor H~H’s work. 

Ussa L. groome 

Wacho~m Professor of BanMr~g Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel HiM, NC 27599-3380 

919.962.7056 

htt~/]www:law.unc:edu/centers/bank~ng 

Access my papers on SSRN at: 

htt p://,,,,w’~v la w.imc ed u/ima ges/n e~,^/s/media/ha n kmgfin a nce 
web 542 iPg 

From: Susan Lyons [mailto:slyons@law.ua.edu] 
Sent-’ Monday, April 02, 2012 2:55 PM 
Te-" Broome, Lissa L 
Subject-’ RE: tenure review 
Thanks l_issa~ yes, the capital ~rLicle is the one that wouhJ be most he,phil, f have attached ~ copy o~ it. 

Susan 

Susan Lyons 

~ra Drayton Pruitt, St. Professor of Law 

University of A~sbama School of Law 

Box 870382 

Tusc~k)osa, AL 35487-{B82 

(205) 

Fax (205} 348--3917 

From= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent-’ Monday, April 02, 2012 1:03 PN 
To= Susan Lyons 
Subject= RE: tenure review 

f can work to make that dexedrine. Do you want me to do the transaction account Ices; article or the capita[ arl:k:le in Indianm f thought you wanted the h~tter ~f that 

is correct could you send a copy of ~t. ~ could Rot find it yet on the ~nd~ana journa~ website or Hein Onlb~e. I haven’t ~ook at SSRN, but ] want to be sure ] have the 

most recent copy of the article. 

Thanks, 

Lbsa 
L~sgi~ l_ Broome 

Wachov~a Pro[essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of Law 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-3380 

919.962.7066 

Access my papers o~ SSRN at: http:iissrn.comiauthor=248720 

Description: 

h [[p:ffwww.la w u nc.ed u/ima ges/rlews/media/ba n kirby fin a nce 

web 542jp9 

From: Susan Lyons [mailto:slyons@law.ua.edu] 
Sent: Monday, April 02, 2012 11:50 AM 
To,, Broome, Lissa L 
Subject: FW: tenure review 
f_issa, [ b:_~sitate to ~sk this of you, but if it is at all possible, H: wou~d be very helpful to hm~e the review of ]u~[e’s work before April 20 (a week earlier than f 

orig~nafly requested). ]~ was already s t~ghL time--frar~e, so fl: accebrsdng Lhe review is not possible, ~ understand. 

Thanks agah~ Ussa. 

Best regards, 

From: Susan Lyons 
Sent: Friday, March 30, 2052 8:54 AM 



To: Ibroome~email.unc.edu 
Subject: FW: tenure review 
Lissa, Thank you! Your review of one of her articles would be very helpful. Here is a list of the articles: 

Transaclion Account Fees: Do the Poor Really Pay ~’ore than the Rich? (under submission). 

Bank Capital Regulation by Enforcement: An Empirical Stu@, 87 LND. LJ 645 (2012). 

Bailouts and Credit Cycles: Fannie, Freddie, and the Farm Credit System, 2010 WI$C. L.REV. 1. 

Divide and Conquer: SEC Discipline ofLitigation Attorneys, 22 GEO. J. LEG~AJ~ ETHICS 373 (2009). 

It would be most helpful to us if you could review the Indiana piece but we would be happy to have your comments on any of them. Please let me know which you’d prefer to 
review. 

I’m attaching her CV and the relevant portions of our tenure standards, as well as a copy of the article under submission so that you can get a sense of its scope and content. 

Again, thanks for your willingness to help us with this. Susan 

Susan Lyons 

Ira Drayton Pruitt, Sr. Professor of Law 

Universi~ of Alabmna School of Law 

Box 870382 

Tuscaloosa, AL 35487-0382 

Phone: (205) 348-1130 Fax: (205) 348-5829 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 19, 2012 1:31 PM 

’Laurie Wilder’ <l,Wilde@parkersea~-ch.com> 

I~E: Director Diversi~ -- May" 30 Program in Chapel Hill 

Thanks, Laurie[ That’s terrific. The program will begin on Wednesday, May 30 with registration and coffee at 9:30 and the [:ormal program stsrtb~g at 10:00. We 

go end with a reception from 5-6. Let us know ff you would like a hote~ room for Tuesday, May 29, or Wednesday, May 30. We can only reimburse you for one 

nigh(s stay, but we’re h~p~y to reserw~ ~ room for you [or two nights. 

f w~H use your bio info from your firm’s webs~te uniess you have something e~se that you’d n~ther ~rovide. t’1I be ~r~ touch m a week or so to organize a conference 

cal~ w~th the other panelists [o go over a draft agenda and to identi[:y the areas b~ which each panelist feels comfor[able speaking. 

Thanks again, 

L~ssa L groome 

Wi~chov~a Professor of BanMng 

Director, Center for BanMng ~md Finance 

UNC Schoo~ of Law 

CB#3g80, Van Hecke-Wettach Half 

Chapel H~], NC 27599-3380 

919.962.70(~6 

ht[p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: 

i.~.i Description. 

htt ~ :,’/,,,,~*~-~*~ law.imcedu,’images/news,’media/bankh~gfinance 

web 542.ip,,"j 

From: Laurie Wilder [mailto: LWilder@parkersearch.com] 
Se~t; Thursday, April :tg, 20:12 1:22 PH 
To: Broome, Lissa L 
$~bject; RE: Director Diversity -- Nay 30 Program in Chapel Hill 
Lis~: 
I would be more than happy to be a part of this great event. Let ~ne kmow what you need from me. 

All the best, 

LCW 

Laurie C. Wil&r 

Executive Vice President 

Parker Executive Search 

5 Concourse Parkway, Suite 2900 

Atlanta, GA 30328 

770-804-1996 ext: 102 

lwilder(a)~parkersearch.com 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, April 18, 2012 9:39 AM 
To: Laurie Wilder 
Subject; Director Diversity -- Hay 30 Program in Chapel Hill 

Hi Laurie 

I hope you are doing well. Thanks again to Dan for introducing us via email. On Wednesday, May 30, we are holding our seventh annual training program for potential 

diverse directors, "Broadening Corporate Board Diversity: Earning a Board Seat," in Chapel Hill. I would like to invite you to consider joining us as a panelist for this 

program. We try to have a panel of 5-7 tblks who represent a varie~ of different types of board experiences, or in your case experience from the seaarch end. We limit 

the participants to a group of around 25 so we can have opportunities for interaction in small group settings as well as in presentations to the group as a whole. We 

always try to have someone from a search tirm pazticipate and I like to tind new people each year so that we can expand the network of search prot~ssionals that are 

thmiliar ruth our program and ruth our diverse director database. 

The program will begin at 10:00 on Wednesday, May" 30, with registration and cofl~e time preceding that and will conclude with a reception fiom 5:00 6:00 that 

evening. As a panelisl, we would reitnburse your coach class airfaare and your lodging for one night. The conference is held at the Rizzo Center, which is a beautiful 

executive education center in Chapel Hill with very nice on- site lodging. We would put you up there (if space is available) or comparable lodging nearby. We would 

also reimburse any’ meals not covered at the program, cabs, airport parking, and other such incidentals. 

I have attached the Agenda from last year’s program to give you an idea of what we cover. Things will be modified a little this year to move back the start time and 

incorporate a reception at the end of the day. Once the panelists are finalized, we will have an hour long conference call, review a dra~ Agenda. discuss ways to 

improve it, and identi~ the areas in which each panelist can contribute. Based on that discussion, I will moderate the panel and call on folks to address the different 

areas that they identified as important. 

I’m also hapw to discuss this/hrther by phone if that would be helpful. A link to our program application is at https:i/ddi.law.tmc.edu/progran~s,’defimlt.aspx in case you 

would like to tbrwa~-d this information to any of your fiiends or colleagues. 

Thanks lbr considering this invitation. 
Lissa 

[.issa L 8roome 
Wachovia Professor of Banking I.aw 
Director, {::ent~:_~r for Banking ~md Financ~:_~ 
UNC School of Law 



CB#3380, Van Hecke-Wettach Hall 

Chapel Hilt, NC 2759%3380 

919~96Z7066 
http:!/www.law.unc~edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
h ~k’:iiw~s la w. u nc e,J uiin~a ges/!lewsin-~edia/ba n kir~gfin a !ice 

web 542.ip2 

From-. Laurie Wilder [mailto:LWilder@parkersearch.com] 
Sent-. Wednesday, March 2:[, 20:[2 8:32 AM 

To,, Broome, Lissa L 
Subject: Re: Director Diversity 

Lissa, 

I look forward to having the opportunity to meet you. 

All the besl, 

Lcw 

Laurie C. Wilder 
SVP and Managing Director 

Parker Executive Search 

5 Concourse Parkway 

Suite 2900 

Atlanta, GA 30328 

770-804-1996 e:d: 102 
Sent fi~om my iPhone 

On Mar 21, 2012, at 8:18 AM, "Broome, Lissa L" <lbmome(Fi~email.unc.edu> wrote: 

Thanks, Dm~. I look forward to talking with Porsha and [.aurie~ 

Lissa 

kissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~!3380, Van Hecke-.Wettach Hal~ 

Chapel Hi~l, NC 27599-.3380 

9~9.952.7066 

htt £;i/www.~aw:unc.edu/centers/ba n king 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 

<image00;Ljpg> 

From-. Dan Parker [mailto:DParker@parkersearch.com] 
Sent: Tuesday, March 20, 20:[2 9:52 PM 
To,, Broome, Lissa L 
Cc-" Porsha Williams; Laurie Wilder 
Subject-. Re: Director Diversity 
Lissa thank you for your nice note and it was indeed a pleasure visiting with you. 

I would like for Porsha to give you a call and compare notes and see if there is a way to work together. One of our very biggest challenges is identifying a 

truly diverse pool of candidates. She will tell you M~at we 

Are plamiing to do. Maybe Porsha and Laurie could visit you some time and you certaJnly a~re invited and welcome at PES in Atl. 

An?~me! 

Sent frown my iPhone 

On Mar 20, 2012, at 9:36 PM, "Broome, Lissa L" <lbroome~emaiLunc.edu> wrote: 

tti Da~ 

I enjoyed meeting you at the ACC Tourney in Atlm~ta. As I mentioned then, I work on a Director Diversity Initiative based at our law 

school. The mission of the DDI is to increase the gender, racial, and ethnic diversity of corporate txmrds. To that end, we have a one-day 

training program (this yea~- on May 30 in Chapel tJill) tbr potential diver~ directors and maintain a database of potential diverse directors. If 

you have any searches where you are looking for women or minorities, I can search the database on a number of paacameters (location and 

expertise being h~-o of those) for you and would be delighted to do so. You can learn more about our Director Diversib" Initiative at 

I am also the co-author of some academic papers on the subject and they can be accessed from the link to papers in my signature line. 
and make it to New Orleans. If so, I look forward to seeing you there. 

Best regards, 

Lissa 

Lissa L. Broome 

Wachovia ProI~ssor of Banking Law 

Director, Center lbr Banking and Finance 

UNC School of Law 



CB#3380, Van Hecke-Wetlach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p://www.law.unc.edt~’center~banking 
Access ~ny papers on SSRN at: http:/issm.com/author 248720 

<image001 .j pg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 3:32 PM 

@live.unc.edu> 

ILE: RA Posqtion 

Hi      ---I haven’L selected anyone t:or the position yet. Can you send along your r’esurne and transcript when you get a chance? I’m hoping to make a decision late 

next week, 

Tha]~ks, 

L~ssa L groome 

Wachovia Professor of ganMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke,-We~:tach 

Chapel H~], NC 27599,-3380 

919.962.70~6 

htt~j/www :law. u n c:eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iwww law. u r~c ed u/ima ges,’n ews/media,’ba n kingfin a rice 

web 542 JP9 

From: ~live.unc.edu] 
Sent: Thursday, 3:30 PM 
To: Broome, Lissa L 
Subject: RA Postion 
Dear Professor Broome, 

I recently read in a CSO announcement that you are still looking for research assistants this       . If you still have availabilities, I was wondering if you would be willing to 
meet, and consider my application. We spoke earlier this year about my interest in financial law, and 1 know doing research for you this      ¯ would be an excellent way to 
get more exposure to the field. I am available to meet through     . Thank you. 

Regards, 

University of North Carolina School of Law 

.I.D. Candidate, 
@live.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent-" Wednesday, .10:15 AM 
To: 
Subject-" RE: Center for Banking and Finance question 

HOW dbOL~ : orYK)rrt_)w ,~ ,:.0{.u 

Lissa L [¢roome 

Wachovia Professor of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

(:t3#3380, Van Hecke.-We~:tach 

Chapel H~, NC 27599.-3380 

919.962.70~6 

::X:: Description: 

h [[p:,/v~wJa w u no. _.d u, ima gesh~ews, media/ha n kk~gfin a nce 

web 542dp2 

From: l@live.unc.edu] 
Sent-" Wednesday, 10:02 AM 
To: Broome, Lissa L 
Subject; Re: Center for Banking and Finance question 

Hi Professor Broome, 

Any time this afternoon, tomorrow, or before Noon on Friday works for me- it would be a welcomed break fi~om torts’. Let me know what works best for you. If not, 

I’ll be going back to        on Saturday, but will be available again when the ~mester begins. 

Thanks! 

Sent from my Verizon Wireless BlackBerry 



From: "Broome, Lissa L" <lbroome(~)emaiLunc.edu> 

Date: Wed, 14:43:17 +0000 

To: ’,~live.unc.edu> 

Subje~t: RE: Center tbr Banking and Finance question 

Hi      - I’m around th~; week and next or could meet next sernes[:er, Jus[: kd: me know ~ couph~ of d~ysit~me~; th~[: woukJ be good for you ~md weql see if we can 

gel: ~omethk~g scheduled at a 

Best of ~uck with exams, 

Ussa 

[~ssa L Broome 

Wa(:hovh~ Professor of Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#33o~, Van Hecke--Wettach 14a]~ 

Chapel H~, NC 2759%~380 

919.962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ Description. 

h ~ p:,’/,,~ ]aw.uncedu,qmages/news/media/bankh~gf~nance 

web 542.jp~j 

From: @live.unc.edu] 
Sent: Wednesday, 2:16 AM 
To: Broome, Lissa L 
Subject: RE: Center for Banking and Finance question 
Hi Professor Broome, 

My sincere apologies for not getting back to you sooner- the 
neglected to get back to you when T intended to. 

had a series events, and with the early- academic crunch, 

I’ll certainly look into the program in      I met with some students from the Center last year at one of the events in downtown         , and it looked great. I do also 
plan to participate in the write-on with the Banking Institute’s journal as my top pick. I wasn’t aware that professors who teach upper-level specialty courses tended to have 
open research assistant positions for students in their post-lL summers, but that’s something I would definitely like to learn more about, in addition to the events and projects 
currently going on at the Center. 

Please let me know if you’ll be on campus with some free time at some point over the next three days, and hopefully we’ll be able to find time to meet. If not - and again, z 
apologize for the dilatory response and short notice - we can schedule an appointment early next semester. I look forward to speaking with you soon. 

Best regards, 

University of North Carolina School of Law 
J.D. Candidate, 

@live.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Saturday, .11:02 AM 
To: 
Subject: RE: Center for Banking and Finance question 

Hi     ---thanks for your interest in the Center for Banking and Finance. I encourage you to sign up on our listserv, 

http:!iwwwJaw.unc.edu!centers!banking!defa ult.aspx (bottom right corner of the paBe)~ We have our signature proBram comh~g up ~n Charlotte on 

There ~s an opportunity for ail UNC Law students to attend the prograrn for free. lraw~ to Charlot~:e and bdg~ng ~re your responsiMl~:y. ~ encoun~ge you to s~gn up 

for the jo~nL ~ournai wdl:~ng cornpetRion and to designate the NC BanMng ~nstitute jourm~l as your Lop p~ck. You may a~so wm~L Lo consR~er workh~g for a faculty 

men?bet w~th ~nterests in th~s are th~s summer as a research assistant. L3w pay, but good work. ]n sddidon to me, Professors Hazer and Omarovs might have work 

Lhat b~terests you. 

Let’s make an appointment for you to come by someth-ne so we can meet and ~ can learn more about your background mad interests. 

Hope you ~re having a good 

Ussa Broorne 

Ussa L Broome 

Wachov~a Pro~:essor of Bankb~g Law 

Director Center for Banking and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H. NC z., 

919.962.7065 

...... http:,%~ww law. u r~c ed u/ima 9es,’n ews/media,’ba n king~k~a nce 
web 542 ~P9 

From: @live.unc.edu] 
Sent: Friday, 9:14 AM 
To: Broome, Lissa L 
Subject: Center for Banking and Finance question 
Good morning Professor Broome, 



I’m a here at Carolina, and during the admissions process I corresponded with :                                                     about the Center for 
Banking and Finance. T have        of diverse securities regulation experience, and a strong inclination to continue pursing my career in banking or financial law. The Center 
was among the strongest draws for me here. 

My question is, whether there are any opportunities to get involved with the Center, beyond attending the talks, available to    I understand that Journal membership is 
exclusively for upperclassmen, but 3[ was wondering if the Center itself has any opportunities where my involvement would be appropriate during this academic year. 

Thank you for your time, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 19, 2012 3:52 PM 

’Kim Krawiec’ <krawiec@law.duke.edtr~ 

ItS: 

I’m here that week. 

Lissa L Broome 

Wachovia Pro[essor of ganking Law 

Director, Center [or gank~ng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel HHt NC 27599-3380 

919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN ~[:: http://ssrn,com/author=248720 

Description: 
ilttp:llwww law un,:~ edulh~ageslnewsh~edkdbankingfinance 
web 542 jpg 

From; Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Thursday, April 19, 2012 3:39 PM 
To; CoNey, John M 

~c; Broome, Lissa L 
Subject; Re: 

It rams out that he is really too busy to do this next week, but has agreed to talk to us by phone the week of April 30. I’ve asked him to send some times that work for 

him that week. Are either or both of you here that week’? 

On Apr 18, 2012, at 11: 54 AM, Conley, John M wrote: 

tirfforLunatety, on the 24th I have a funchtime CLE (11:30-.I) and then have the review session for rny IP course at 2, probably tH 4. 

~= Broome, Lissa L 
Sent; Wednesday, April $8, 20~2 $0:48 AN 
Te= ’Kim Krawiec’; CoNey, John 
Subject: RE: 
~’m avaiJable "l’ue~day any time up until 3:00 

L~ssa 
Lbsa L groome 

Wachov~ Professor of Bm~Mng Law 

Director, Center for Bm~Mng ~nd Finance 

U NC School of [.~w 

CB#3380, Van Hecke.-We~:tach 

Chapel FHH, NC 27599--3380 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

<imageOOI.jpg> 

From: Kim Krawiec [mailto: krawiec@law.duke.edu] 
Sent; Wednesday, April 18, 20J.2 10:4:~ AN 
To; CoNey, John M; Broome, Lissa L 
Subject: 
I’ll be in Boston next week and just emailed to see if he is in town and would agree to be interviewed. Like I’d like to catch these academics on 

boards, if it’s easy to do so. If he says yes, would either or both of you be available to call in on Tuesday April 24, probably in the afternoon? I just emailed him, so am 

not sure what times roll work for him. 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@] aw.du ke.edu 

919-613-7197 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 



919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 3: 58 PM 

@live.unc.edu> 

l~g: RA Postion 

Thanks, Let’s arrange a time to tall< next week. Fm out Thursday afternoon and Friday afternoon. What’s good t:or you? Give me a couple of dates/times. 

LB 
Lissa L groome 

Wi~chovia Professor of Banking Li~w 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599~3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN at: 

i.~.i Description. 
htt ~ :,’,~,,’~’w’w la w.i~ nc ed u,’ima ges,’n ews,’medis/ha n kh~gfin a nce 
web 542 

From: @live.unc.edu] 
Sent-" Thursday, 3:45 PM 
To-" Broome, Lissa L 
Subject; RE: RA Postion 

Dear Professor Broome, 

Please find the documents attached. Thanks! 

Regards, 

University of North Carolina School of Law 

J.D. Candidate, 
@live.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Thursday,            3:31 PM 

S..bject; RE: RA Postion 

Hi       - I haven’L selected anyone ~or tl’u-:~ p.:_~sition yet. (;i~n you send along your resume and tri~nscript when you get i~ chance? ~’m hoping to mM~e a dec~sh:m late 

next week. 

Thanks, 

Ussa L groome 

Wi~chov~a Professor of BanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-WeLtach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

htt~]//www:kw.u n c:eduice ntersibank~ng 

~ccess rny papers on SSRN at: 

i.’~i 
htt p :,’,~,,’,,ww la w. u nc ed u,’ima ges,’n ews,’media,’e~’~ n kh~gfin a rice 
web 542 

From: I@live.unc.edu] 
Sent; Thursday, 3:30 PM 
To-" Broome, Lissa L 
Subject; RA Postion 

Dear Professor Broome, 

I recently read in a CSO announcement that you are still looking for research assistants           If you still have availabilities, I was wondering if you would be willing to 
meet, and consider my application. We spoke earlier this year about my interest in financial law, and I know doing research for you           would be an excellent way to 
get more exposure to the field. I am available to meet through      Thank you. 

Regards, 

University of North Carolina School of Law 



Candidate, 

From: Broome, Lissa L [Ibroome@email,unc,edu] 
Sent: Wednesday, 10:15 AM 
To: 
Subject: RE: Center for Banking and Finance question 

How about tomorrow at 2:007 

Lissa L Broome 

Wachovia Professor of Banking t.aw 

Director, Center for Banking and Finance 

U NC School of Law 

CB~3380, Van Hecke--We~tach 

Chapel ~-1~1[, NC 27599--3380 
919,962,706g 
http:!!www.law,u nc.ed u!cent e~s!ba n kk~ 

h [[p:#~ law.uncedu/~n~ages/news/n~ed~a/bank[ngf~nance 

web 5a2.~p9 

From~ ~_l_[_v__e_._~_U__D _c__~_e_ ~ !_u_ ] 
Senti Wednesday, 10:02 AM 
To: Broome, Lissa L 
Subject: Re: Center for Banking and Finance question 

Hi Professor Broome, 

Any time this afternoon, tomorrow, or before Noon on Friday works for me- it would be a welcomed break frotn torts’. Let me know what works best for you. If not, 

I’ll be going back to new york on Saturday, but roll be available aga]n when the semester begins. 

Thanks! 

Sent farm my Verizon Wireless BlackBen?, 

From: "Broome, Lissa L" <.l_b_~9_m__e_(q~_e!_r_~gjl_:u__r_Lc_:e_j._u_> 

Date: Wed, 14:43:17 ~0000 

To: @live.unc.edu> 

Subject: RE: Center for Banking and Finance question 

Hi      -Vm arout~d this week and next or could meet next semester. Just let me know a couple of days/times that would be good for you and we’ll see if we can 

get something scheduled at a mutually convenient time. 

Best of k~ck with exams, 

l.issa Broome 

Lissa I_ Broome 
Wachovia Pro[essor of Banki~g Law 
Director, Center [:or Banki~g and Finance 
UNC School of 
CB#33BO, Van Necke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919,962,706(5 

htt9://~ww ~aw.ur~c edu/h~a[jes/news/med~a/bankingD~ance 

web 542 ~pg 

From: @live.unc.edu] 
Sent: Wednesday, 2:16 AM 
To: Broome, Lissa L 
Subject: RE: Center for Banking and Finance question 

Hi Professor Broome, 

My sincere apologies for not getting back to you sooner- the 
neglected to get back to you when I intended to. 

had a series events, and with the academic crunch, 

rll certainly look into the program in      I met with some students from the Center last year at one of the events in downtown          and it looked great. I do also 
plan to participate in the write-on with the Banking Institute’s journal as my top pick. I wasn’t aware that professors who teach upper-level specialty courses tended to have 
open research assistant positions for students in their but that’s something I would definitely like to learn more about, in addition to the events and projects 
currently going on at the Center. 

Please let me know if you’ll be on campus with some free time at some point over the next three days, and hopefully we’ll be able to find time to meet. If not - and again, I 
apologize for the dilatory response and short notice - we can schedule an appointment early next semester. I look forward to speaking with you soon. 

Best regards, 



University of North Carolina School of Law 

J.D. Candidate, 
@live.unc.edu 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Saturday, :[:[:02 AM 
To= 
Subject= RE: Center for Banking and Finance question 

Hi      -th~nks for your interest in the Center for BanMng and Finance. I encourage you ~:o s[~n up on our lis~:serv, 

htt£:/[www:law.unc.eduicentersibanNn~defau~t.aspx (bo[torn d~ht corner of the pa~e)~ We have our signature pro~rarn com~n~ up #~ Charlotte on 

There ~s an opportunity for aH UNC Law students to attend the program for free. Travel to CharlotLe and lod~]n~ sre your responsib~l~Ly. ~ encours~e you to s]~ up 

for the joint ~ournal wdt~n~ competition and to des~Anate the NC 8anMn~ h~stitute journsl as your top p~ck. You may a~so wsnt to consider workh~ for a Faculty 

member w~th ~nterests in th~s are th~s summer as a research assistsnt. Low pay, but ~ood work~ ~n sdd~t~on to me, Professors Hazen and Omarovs m~ht have work 

th~L ~rd:erests you, 

Let’s make an a~)pointment for Vou to come bv ~ometh~e so we can mee[: and t can learn more 3bout your background and interes[:s. 

Hope you are having a good 

Ussa Broorne 

Ussa L 8roome 

Wachov~a Professor of Bankh~g Law 

Director, Center for ~Jank~ng ~md Finance 

UNC School of Law 

CB#3gSO, Van Hecke-Wettach Hall 

Chapel H~H, NC 27599-3380 

9:[9.962.7056 

http:/iwwwJaw.unc~eduicentersibank~n~ 

~ Descdr~tion: 
h~p:Liwww.law u nc.edt~/ima gesln ews/medialba n kingf~n s nc£ 

web 542 JP9 

From= _ @]jve.unqedu] 
Sent= Friday, 9::[4 AM 
To= Broome, Lissa L 
Subject= Center for Banking and Finance question 
Good morning Professor Broome, 

I’m a here at Carolina, and during the admissions process I corresponded with                                                      about the Center for 
Banking and Finance. ]: have        of diverse securities regulation experience, and a strong inclination to continue pursing my career in banking or financial law. The Center 
was among the strongest draws for me here. 

My question is, whether there are any opportunities to get involved with the Center, beyond attending the talks, available to    I understand that Journal membership is 
exclusively for upperclassmen, but Z was wondering if the Center itself has any opportunities where my involvement would be appropriate during this academic year. 

Thank you for your time, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:42 PM 

@live.unc.edu> 

Prig: RA Postion 

How about. Wed. at 11:007 

[.issa I... groome 

Wachovia Profes~.;or of BanMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

Access my papers on 

htt p://,,,,w’~v law.i~nc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 
web 542 iPg 

From: @live.unc.edu] 
Sent: Thursday, . 4:06 PM 
To: Broome, Lissa L 
Subject: Re: RA Postion 

I can be available at any time on Weds-Fri, so if you’d like to pick a time that works best ~br you, I’ll be "there. 

Universi~ of North Carolina School of Law 

Juris Doctor Candidate, 

Sent from tny iPhone 

On at 3:58 PM, "Broome, Lissa L" <lbmome(?~email.unc.e&~> wrote: 

Thard~s, ket"s arrar~ge a lime to talk nexL week. t’m ouL Thursday af[:ernoon and Friday afl:emoon. What’s good for you? G~ve me a (:oup~e o[ 

dates/times. 

LB 

].issa L Broome 

Wachov~a Professor of Banking I.aw 

D~rector, Center for BanMng and Fmance 

U NC School of Law 

Cg#3380, Van Hecke-.Wettsch Hall 

ChapN Hitl, NC 27599-.3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

<imageO01 jpg> 

From: 
Sent: Thursday, 
To: Broome, Lissa L 
S~bject: RE: RA Postion 
Dear Professor Broome, 

3:45 PM 

Please find the documents attached. Thanks! 

Regards, 

University of North Carolina School of Law 

J.D. Candidate, 
@live.unc.edu 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Thursday, 3:31 PM 
To: 
Subject: RE: RA Postion 

Hi      --I haven’t selected anyone for the position yet. Can you send along your resume and transcript when you get a chance? I’m hoping to make a 

decision late next week. 

"]’hat~ks~ 



LB 

Lissa L Broome 

Wachovia Professor o1: Banking Law 

Director, Center for Bmlking and Finance 

UNC School of 

C8#B380, Van Hecke-WetLach 

Chape~ Hi~l, NC 27599-3380 

9&9.962.7056 

http:!/wwwJaw.unc.edu!centersibankin~ 

Access my papers on SSRN at: http:ffssrn.com/author=248720 

<:in~ageOO:l..jp8> 

From: 
Sent: Thursday, 

To: Broome, Lissa L 
Subject-" RA Postion 
Dear Professor Broome, 

@live.unc.edu] 
3:30 PM 

I recently read in a CSO announcement that you are still looking for research assistants          . If you still have availabilities, I was wondering if you would 
be willing to meet, and consider my application. We spoke earlier this year about my interest in financial law, and I know doing research for you 
would be an excellent way to get more exposure to the field. I am available to meet through      Thank you. 

Regards, 

University of North Carolina School of Law 

J.D. Candidate, 
~live.unc.edu 

From; Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Wednesday, 10:15 AM 
To-" 
Subject; RE: Center for Banking and Finance question 

H ow a bou t to m orrow 

Lissa L Broome 

Wachovia Professor o1: Bsnkin~ Law 

Director, Center for Bm~king and Finance 

UNC School of 

C£#B380, Van Hecke-W¢_d:Lach Hall 

Chap¢_~l Hill, NC 27599-3B80 

9:~9.982.7066 

http://www~law.unc.eduicent ersibankin£ 

<imageOO~jpg> 

From-" @live.unc.edu] 
Se~t-" Wednesday, 10:02 AM 
To-" Broome, Lissa L 
Subject." Re: Center for Banking and Finance question 

Hi Professor Broome, 

Any time this akernoon, tomorrow, or before Noon on Friday works for me- it would be a welcomed break from torts! Let me know what works best 

for you. If not, I’ll be going back to new york on Saturday, but roll be available again when the semester begins. 

Thin&!! 

Sent from my Verizon Wireless BlackBerry 

From: "Broome, Lissa L" <lbroome~email.unc.edu> 

Date: Wed, 14:43:17 +0000 

To: ~live.unc.edu> 

Subject: RE: Center for Banking and Finance question 

- I’m around this we¢_~k and ne>:t or c.:_~uld meet ne>:t semester Just k~t rne know a couple of daysi[:~mes that would be good ~or you and weq~ 

see ~[: we can get someLh~ng scheduled sL a mutually convenient t~me. 

Best of k~ck wkh exams, 

Lissa Broome 

Lissa L Broome 

Wachov~a Professor of Barddng Law 

D~recl:or, Center [or Barddng and Fh~ance 

UNC School of Law 

CB#3380, Van Hecke-WetLach HsI~ 

Chapel HHI, NC 27599-3380 

919.952.706(~ 

http:i/www.law.unc.edu/centersibanking 

<imageOOl~jpg> 

@live.unc.edu] 



Sent= Wednesday, 2:16 AM 
To: Broome, Lissa L 
Subject= RE: Center for Banking and Finance question 

Hi Professor Broome, 

My sincere apologies for not getting back to you sooner- 
crunch, I neglected to get back to you when I intended to. 

had a series events, and with the academic 

I’ll certainly look into the program in     . I met with some students from the Center last year at one of the events in downtown          and it looked great. 
I do also plan to participate in the write-on with the Banking Institute’s journal as my top pick. I wasn’t aware that professors who teach upper-level specialty 
courses tended to have open research assistant positions for students in their but that’s something I would definitely like to learn more about, 
in addition to the events and projects currently going on at the Center. 

Please let me know if you’ll be on campus with some free time at some point over the next three days, and hopefully we’ll be able to find time to meet. If not - 
and again, I apologize for the dilatory response and short notice - we can schedule an appointment early next semester. I look forward to speaking with you 
soon. 

Best regards, 

University of North Carolina School of Law 
_I.D. Candidate, 

@live.unc.edu 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Saturday, 11:02 AM 
To= 
Subject= RE: Center for Banking and Finance question 

--thanks for your interest in the Center for Banking and Finance. I encourage you to sign up on our listserv, 

http:iiwwwJaw.unc.edu!centers/bankins!default.aspx (bottom r~ght corner of the page). We have our s~gnatu~e program coming up ~n Charlotte on 

There ~s an opportun~:y for al~ UNC Law students to attend ~:he program for Free. Traw~ to Charh:~l:te and iodg~n~ are your responsiMl~:y. ~ 

encourage you to sign up ~:or the jo~n L journa~ writ~Rg competition aRd to designate the NC Bank~Rg Institute journal as your top p~ck. You may also 

want to consider working ~:or a fscuky member with interests in this are this summer as a research assistant. Low pay, ~ut ~ood work. In addition to 

me, Professors Hazen and Omarova m~ght have work that h~terests you. 

Let’s make an appointment for you to come by someth~e so we can meet and I cm~ learn more about your background and ~nterests. 

Hope you are having a good 

Lissa Broome 

Lissa L Broome 

Wachov~a Professor of Bank~ng Law 

Director, Center for Banking and Finm~ce 

U NC School of Law 

C}3~3380, Van Hecke-.Wettach Hall 

Chape~ Hi]l~ NC 27599-.3380 

919.952.7066 

http:!iwwwJaw.unc.edu!centers!banking 

<:imageOO:Ljpg> 

F~: _ ~]ive~unc.edu] 
SeBt~ Friday, .9:[4 AN 
Te: Broome, Lissa L 
$~bjeet: Cen~r for Banking and Finance question 
Good morning Professor Broome, 

I’m a here at Carolina, and during the admissions process I corresponded with                                                     about the 
Center for Banking and Finance. ~ have        of diverse securities regulation experience, and a strong inclination to continue pursing my career in banking or 
financial law. The Center was among the strongest draws for me here. 

My question is, whether there are any opportunities to get involved with the Center, beyond attending the talks, available to .1 understand that Journal 
membership is exclusively for upperclassmen, but I was wondering if the Center itself has any opportunities where my involvement would be appropriate during 
this academic year. 

Thank you for your time, 



From: 

Sent: 

To: 

Subject: 

At*acid: 

Broome, Lissa L <70=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Thursday,             5:55 PM 

Bubba Cunningham <bubbac@uncaa.unc.edu>; Strohm, Leslie Chambers -<strohm@email.unc.edu> 

FW: Letter 

pdf 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 9:42 AM 

Kotl. Jennit~r R <jkot~@emaJl.unc.edu:~ 

@gm~Jl.com’ 

I~NV: JD/MA Sports Administration Program Application 

Jelmifer -- I think this inquiW should have been directed to you. Can you reply when you return to the office on the 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center :[’or Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / &vw~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: (a)~mait.com] 
Sent: Friday, 9:29 AM 
To: Broome, Lissa L 
Subject: ID/MA Sports Administration Program Application 

I wanted to get a better understanding as to the application process and wanted to reach out to you and see *vhat should be my next step? 
I started this process really late and did not take the LSAT until and with only one month of preparation, and 
wanted to know whcther or not I should go ahead and submit my application through LSAC and then update it after the LSAT? I have completed nry application and nothing will 
change within it except for the     LSAT score. I knoxv that UNC has an applications deadline of        , but I wanted to see if there is any possibili~" of being accepted for this year’s, 

, upcoming class’.’ I am just tlying to get a gauge on the likelihood of my getting accepted regardless of how well I do on the LSAT in 
I also understand that the entire package is reviewed and know- that the LSAT is one component, but one that is heavily weighted, and xvant to make sttre that I am not trying to do 
everything I can in working to get accepted to this years laxv class, with only a mininral likelihood of being accepted. 

We have been down in                                                                     it" I get accepted. 
appreciate any guidance you might be able to provide and look forxvard to hearing back from you soon. 

Sincerely-, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 4:12 PM 

@gmail.com> 

Pal:;: PMSI Question 

Both are PMSPs because one was the seller of the COLL on credit and took a SI in goods sold and other advanced money that enabb the purchase of the COLL, 9-324 
(g) gives priority to the sNler (his S~ was part of the "price" of the COLL) over an obligation g~ven to "enable the debtor to acquire rights k~" the COk[.. 
LB 

Wachov~a Pro~:essor of gankb~g Law 
Director, Center [or BanMng and Finance 
UNC Schoo~ of law 
CB#3380~ Van Hecke-Wettach Ha~ 
Chapel H~I~, NC 27599-3380 
919,962,7066 

Access my papers on SSRN a[: http://ssrn.com/author=248720 

::N:: Description: 

http://v~ww.law unc. edu/irr;ages/news/rr;edia/bankir;gfinance 

From 

Sent: Friday, 
To: Broome, Lissa L 
Subject: PMSI Question 
Professor Broolne- 

2:25 PM 

@gmail,com] 

I can’t find the example that initially triggered this question, but I am a little confused about something with regard to PMSrs. 

What ave the rights of the parties in the following example: 

Bank loans $5000 to DR to use as a down payment on Equipment, aJ~d DR grants a SI to Bank with the Equipment as COLL. Seller sells Eqnipment to DR with the 

remainder of the purchase price on credit, a~d DR gra~ts SI in the same Equipment. 

Are both SPs, the Bank and Seller, PMSPs? In other words, does the down payment quali~ as ’part of the purchase price"? WOuld priority then just be PMSP v. 

PMSP? 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),,CN RECIPIENTSiCN LBROOME> 

Saturday, April 21,2012 8:01 AM 

@aol.com> 

ILE: Next ~ntg 

May 8 at 7:00 p.m. 

Lissa 

..... Original Message ..... 
From: @aol.com] 
Sent: Friday, April 20, 2012 6:42 PM 
To: Broome, Lissa L 
Subject: Next mtg 

When is the next sprc mtg? 

(fi’om iPhone) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, 1 l: 19 PM 

Wahoo com> 

RE: RA position 

Thanks for your application. I should be bad( to you near the end of next week. 

Best of k~ck with exams, 

Lissa Broome 

kh~sa I_ Broorll~:" 

Wachovia Pro~:essor of Bankb~8 Law 

Director, Center ~:or BanMn8 and Finance 

UNC Schoo~ Of Law 

Cg~3380~ Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919,962,7066 

Access my papers on SSRN aL: http://ssrn.com/author=248720 

::N:: Description: 

http:!i~,,¢~w.law unc. edu!irr;ages/news!rr;edia/bankir;gfinance 

From: ~yahoo.com] 
Sent; Saturday, 7:32 PM 
To; Broome, Lissa L 
Subject-" RA position 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 22, 2012 4:03 PM 

@yahoo.com> 

1),22: Application for Bomding Corporate Board Diversity: Earning a Seat 

Thanks, I will get back with you soon. 

[.i$sa L [~rooPrle 
Wi~chovia Profess;or of BanMng 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hi~l, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on 

From:                       @yahoo.corn] 
Se~t: Saturday, April 2:[, 20:[2 9:32 PM 
To-" Broome, Lissa L 
S~bject~ Application for Boarding Corporate Board Diversity: Earning a Seat 
Lissa, 

Thanks tbr setting up and attending the panel earlier today. I tbund it very helpful. Plea~se see my attached application to attend file workshop on May 30th on UNC’s 

campus. 

I look forwaJcd to hearing from you soon. 

Per your instructions, I have also attached my updated resume. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, 4:05 PM 

@me.com> 

Broadening Corporate Board Diversity: Earning a Board Seat 

Hi     --The program is aimed at working pro[:essionals and not current students, The application may be downloaded at 

https:!/ddiJaw.unc.eduiprogramsidefault.aspx~ You m~y fiH it i~ and emaH it b~ck to me ~s ~n ~tt~chment. 

Thanks for ~our intere~l:. 

Ussa L 

Wachov~a Professor of ganMng Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel FHH, NC 27599.-3380 

9~9.962.7056 

htt£~//www:la w.u n c:eduice ntersibanMng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... ilttp:/iwww law. u r~c ed u/ima ges,’n ews/media,’ba n kingfir~a r~ce 

web 542 jpg 

From: "@me.corn] 
Sent: Sunday, "1"1:24. AM 

To; Broome, Lissa L 
S..bje¢l:: Broadening Corporate Board Diversibl: Earning a Board Seat 

Lis~ 

I was nnable to attend yesterday’s workshop based on a prior commitmenL Is this program limited to Carolina Law students only? If not, may I request m~ application 

for the program to be held on        Thank you in advance. 

Broadening Corporate Board Diversity: Earning a Board Seat 

[~i Description: 
..... Image 

Export removed by 

sender. 
Event: 

Date: Wednesday, 

Start Time: 9:30 AM 

End Time: 6:00 PM 

Location: Rizzo Conference Center - Chapel Hill, NC 

Description: This program was held for the first time in and has been repeated annually since 
then. Admission is based upon application and limited to 25 participants. Topics 
include: 

The job of a director, the skills needed and how to develop them 
Realistic approaches to advancing your candidacy for a board of directors’ 
position 
Diverse directors in non-diverse settings 
Evaluating companies and opportunities 

Contact Lissa Broome at Ibroome@email.unc.edu for more information. 

View all Calendars 

Description: 

Image 

removed by 

sender E- 

mail 

Google+ 
inShare 

E-mail 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, April 22, 2012 9:05 PM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu~ 

Lunches? 

Hi Elizabeth- 

We need to get some more lunches on our calendars! 

The week of April 30 and week of May 7 are good for me, as is May 25. 

I forgot to ask you how you liked Noises Off. We moved our tickets from last weekend to last night. I thought it was good. The acting was terrific. I wasn’t all that 

keen on the play. 

Hope you had a good weekend. 

See you tomorrow. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h~t..t..p.~:.~.w..~.w...w...:~La.~.w..~.u...n...c.:~.e.~.d.~u..~c...e...n.~t.~.e-r..s.~h.~.~.~L~ 
Access my papers on SSRN at: -h--t--t-R~/--/---s--s--[n---‘--c--~----m--/---a---u--t--h---~--r-~---.--2--z-~-8---7---2--~-- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 8:06 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: Notice of Direct Deposit from UNC ChaN1 Hill -contains httnFJavascfipt 

To reconcile 

Lissa i.. Broom÷ 

Wachovii~ Pro[essor of gankh)g Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~t NC 27599-3380 

919,962,7065 
[~t ~enters bankh~ 

Access my papen; on SSRN at ~/ssrn.com/author=248720 

http://www kr,~’ un,:z edu/images/news/media/ba!lldngfin~ncs 

web 542 JP9 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent; Monday, April 23, 20:t2 7:50 AM 
To; LISSA_BROOME@unc.edu 
Subject; Notice of Direct Deposit from UNC Chapel Hill -contains html/Javascript 

D isb~rsemen~Services 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 23, 2012 9:35 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

Prig: Lunches? 

Great. I’ve got down May 2 and May ~_1. 

[.issa 

Wachovia Pro[:essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of law 

CB#3380, Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919.962.7065 

Access my papers on SSRN sL: httpl//ssrn.com/author=248720 

Description: 

From= Gibson, S. Elizabeth 
Sent= Sunday, April 22, 2012 9:47 PM 
To= Broome, Lissa L 
Subject= RE: Lunches? 

Hi, t.issa - I hope you’ve had a good weekend. I read about the ACC reprimand. I assume it could have been worse. 

Setting up some iunch da~es fs a good idea. I’ii pick a couple in the weeks you suggested: May 2 and May i[i[. May 25 is 

liked Noises Off. I agree that the acting was good, and I guess I was in the righ~ mood for a silly play. We had a good time. 

I’ll be at school tomorrow, so perhaps I’li see you. I hope your exam goes smoothly. 

Elizabeti~ 

S~ Elizabeth Gibson 

Burton Craige Professor o~ Law 

5073 Van Hecke-Wett~ch Hall 

UniversiW of North Carol#~a at Chape~ H~[I 

C.& # 3380 

Chapel Hi~, NC 27599-3380 

Phone: (9~.9) 962-8~)6 

Fa’,c (919) 962..~.277 

F~m= Broome, Lissa L 
Sent~ Sunday, April 22, 2012 9:05 PN 
Te~ Gibson, S. Elizabeth 
Subject~ Lunches? 

Hi Elizabeth- 

We need to get some more lunches on our calendars! 

The week of April 30 and week of May 7 are good for me, as is May 25. 

I forgot to ask you how you liked NoBes Off. We moved our tickets from last weekend to last night. I thought it was good. The acting was terrific. I wasn’t all that 

keen on the play. 

Hope you had a good weekend. 

See you tomorrow. 

Liana 

Liana L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banMng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http://w~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 10:13 AM 

’Kim Krawiec’ <krawiec@law.duke.edu~~; Conley, John M <jmconley@email.unc.edu> 

Meetings for Book 

Hi Kim & John- 

We ought to get together soon to begin a master plan for completing the book. Indeed, a first question might be whether we need to request an extension. Our 

manuscript is due July 1, 2012. I am out of the office 7 business days in May and 6 in June and would feel better about August 15 or September 4. 

So, some immediate steps: 

1. Do we have a date/time for 

2. When can we meet to divvy up responsibility for the book? 

a. This week, Fm out Thursday afternoon {4/26) and on Friday (4/27) 

b. Next week is pretty good 

c. The week of the May 7th is pretty good 

’ brought back the tape recorder today and I will upload the 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt~/iwww Aaw.unc.eduicentersibanking 

Access my papers on SSRN at: .h__t__t_R:_[_[__s__s_£n__:_c__o____m__J_a__gthor=248720 

interview. 

Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 10:30 AM 

’Kim Krawiec’ <krawiec@law.duke.edtr~ 

ILE: tape recorder 

I have uploaded the tape and it appears okay. AbouL 50 minutes long. 

i have provided Cornelia, the transcriber, with a short list of any unusual words/names used during the interview ---like nm’nes of companies, etc. Are there any 

such words/l~sts 1:hal I 5houM pass akmg to her [:o be sure [hat the [:ranscr~p[~or~ is more accurate? 

Thanks, 

Ussa 
Ussa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of 

CB#3:~80, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919,9623066 
http:!iwwwJaw.unc,edu!centers!banMng 
~(:cem; my papers ot~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
h [[p:iiw~m~s law.unceduiimages/newsimedia/bankirigfinance 

web 542.ip2 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Monday, April 23, 2012 9:53 AM 
To= Broome, Lissa L 
Subject= tape recorder 

Hi Lissa -- I gave        the tape recorder to return to you. I tried to keep an eye on it this time and there appeared to be no mishaps, but you might want to upload 

it when you get a chance to make sure I didn’t mess up the taping this time. 

Khn 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
._k___r___a____Wj___e___c__@ I a w. d u k e. e d u 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 10:31 AM 

cmaurer@ fm~klin- square .corn 

Another transcript 

Hi Cornelia- 

I know I told you that I thought we were done, but we have another transcript for you and will likely have a second one sometime later this week or early next 

week. 

I did not participate in this interview so I don’t have a list of words/names for you. I asked one of the interviewers for one and if they supply it, VII pass it along. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:i/www.law.u nc.ed u/cent ers/ba n ki.[~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i~i Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 10:45 AM 

Lynn, Mary R <mary lynn@unc.edu> 

’Kim Krawiec’ <laawiec@law.duke.edu> 

I~NV: Conflict of Interest Notification for IRB Submission: 07-1022 

Hi Mary ---I have a sponsored research question for you. We just put in the renewal form for’ a study on which I am the PI. One o1: the co-investigators is at Duke, 

Krawiec, She just got the COl form but can’t complete ~t without an ONYEN, We had th~s problem last year too, but ~ cannot find any ema~] sayh~g how we solved it. 

Can you provide some guidance on th~s? 

~’hanks, 

k~5~sa 

F~m~ KJm KrawJec [maJlto:krawJec~aw.duke.edu] 
Sent~ Nonday, April 23, 2012 10:~ AN 

T~ Broome, LJssa L 
Subje~t~ F~d: Conflict of In,rest Notification for IRB Submission: 07-1022 

De ja vu. It wants an ONYEN again -- I know we resolved tNs last year, but apparently only tem~ra~ly 

Begin fo~w~ded ~nessage: 

Resent-From: krawiec@law.duke.edu 
From: "coi@unc.edu" <coi@unc.edu> 
Date: April 23, 2012 10:03:24 AM EDT 
To: "Kimbedy Krawiec, J.D." <krawJec@law.duke.edu> 
Subject: Conflict of Interest Notification for IRB Submission: 07-1022 
To: Kimberly Krawiec 

URGENT: You axe receiving this notice because you are identified as a ’Co-Investigator’ on an application to the IRB titled Board Diversity, and Corporate 
Performmace: Filling in’the Gaps, submitted by Principal Investigator: Lissa Bmome to Sponsor: Fulfilling the Dma~n Fund. If you have questions about your 

participation as a member of the research teach, please contact the Principal Investigator directly. 

University policy requires that members of the mseazch team complete a conflict of interest diselosure. Please click on the fi)llowing URL: 
/ / ht14~s;d’apps.research.unc.eda/coi, elTom~ screens.cfm?n~asterld=34148 to proceed. 

Your pm,npt attention is appreciated. Failure to respond roll prevent approval of this application. Questions on conflict of interest may be directed to .c__9~{_u_j)_c__:_e___d__~j. or 
919-843-9953. 

For techi~ical assistance please contact ORIS Helpdesk at 919- 843-2594. 

Thank you. 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law.duke.edu 

919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 23, 2012 10:49 AM 

cmaurer@ffm~klin- square.corn 

Names for uploaded tape 

Cliffs Natural Resources Inc. 
Frankfort Tower Industries Inc. 
.F._ u_y_.n_i_t_u_[..e__..B_ r_.a_ n__d_..sJ__n__t._e_.r__n_..a__tj._o_.n__a_U.n_ .c_, 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 10:49 AM 

’Kim Krawiec’ <krawiec@law.duke.edu> 

ILL: tape recorder 

Thanks. 

Liss,~ I.~ Broome 

Wachovii~ Pro[essor of ganking Law 

Director, Center ~or ganMng and Finance 

UNC Schoof of Law 

CB#3380, Van Hecke--Wettach 

Chapel H~t NC 27599-3380 

919.9~230~5 

http:i!www.law.unc.edu/centers/bank~ng 

Access my paper~; on SSRN at http://ssrn.com/author=248720 

http://www k~w unc edu/images/news/media/ba!lldngfin~ncs 

web 542 JP9 

From= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Monday, April 23, 20:t2:10:45 AN 
To= Broome, Lissa L 
Subject= Re: tape recorder 

Here are his boards. Most of the names used were these, I’m sure. Will get back to you re: meeting dates -- have to run now a~d need to check my calendan but next 

week is good 

1991 -Present 
Independent Director, Member of Audit Committee and Member of Governance & Nominating Committee 
Cliffs Natural Resources Inc. 
1999-2003 
Former Director 
Frankfort Tower Industries Inc. 
2008-Present 
Director and Member of Governance & Nominating Committee 
Furniture Brands International Inc. 

On Apr 23, 2012, at 10:29 AM, Broome, Lissa L wrote: 

I have uploaded the tape and it appears okay. About 50 minutes long. 

[ have provided Cornelia, the transcriber, with a short list of any unusual words!names used during the interview --. ~ke names of companies, etc~ Are there any 

such wordsilbts that I shoa~d pass a~ot~g to her to be sure that the trat~scr[plJon is [T~ore accuri~Le? 

Thanks, 

Ussa 
Lbsa L groome 

Wachov[a Professor of 8anMng t.aw 

Director, Center [or ganMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach Ha~[ 

Chapel H~[< NC 27599--3380 

919,962,7065 
http:!!www.lawxmc.ed u!cent ers!ba n k~ 
Ao::ess ~Y~y papers on SS£N i~[:: http://ssrn,com/author=248720 

<in,age00:[ .jpg> 

From= Kim Krawiec [__m___a_j_[t__9_L_k__r__a___w__Le__c___@_La___w__z!_u___k__e_._=_e_.__d___u_] 
Sent= IVlonday, April 23, 2012 9:53 AM 
To= Broome, Lissa L 
Subject= tape recorder 

Hi Lissa -- I gave        the tape recorder to return to you. I tried to keep an eye on it this time and there appea~ed to be no mishaps, but you might want to upload 

it Mien you get a chance to make sure I didn’t mess up the taDng this time. 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec@] aw.du ke.edu 
919-613-7197 



Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
._k__L_a____w__!___e___c__@! a w, d u k e, e d u 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 11:31 AM 

@nccu.edu> 

I~E: Director Diversity Initiative 

broadeningcorporatedivelsityapplication2012.doc 

Hi 

I hope gou can attend May 30. Perhaps I have overlooked it, but I don’t see your application. I’ve attached one for gout use if you are still able to attend. 

We had a m~ccessfu~ session at NCCU on 

wanted to be ~ure to have yours ~ hand 

Lbsa 
Ussa L groome 

W~chou~a Professor of 

Directon Center for gankhlg and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hail 

Chapel H~[t, NC 27599-3380 
919.96ZTOgg 

http:!iwww.law.unc.edu!centers!bank[ng 

gc:cem; my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Oescription: 

w~;b 542.ip2 

From:                         @nccu.edu] 
Sent= Wednesday, March 07, 2022 20:09 AM 
To= Broome, Lissa L; Pigues, Dwayne K 
Co= Laws, Darlene; Lawson, Terri N 
Subject= RE: Director Diversity Initiative 
Lissa, 
Thank you! I too look forward to meeting and talking with you. And yes, I graciously accept your offer to attend the May 30th session at the public institution employee discount 
rate. I will access the site and register straight away. 
All the best, 

Nc~’tCa~dinaCer~rd 

I801FaymevilleStrect 

Durhc~, NC 2,’707 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Wednesday, March 07, 2022 9:02 AM 
To=" Pigues, Dwayne K 

; Laws, Darlene; Lawson, Terri N 
Subject= RE: Director Diversity Initiative 

Thanks, D:_Jth, This is all terrifk:. 

Terd, we will work with you t:o schedule a phmning conference ca~l a week or two ~n advance of May 30. 

I ~ook forward to meeting you and dbcussk~g more our shared passion to increase corpora[e board d~versity. 

Lissa 

t~ssa I.~ Broome 

Wachov~a Professor of Banking Law 

Director, Center ~or Banking and Finance 

UNC School of Lsw 

CB#3380, Van Hecke--WeLtach Hail 

Chapel H~I~, NC 27599-3380 

919,962,7065 
http:i!www.law,unc.edu/cente~s/banking 
Access my paper~ on SSRN a[:; http://ssrn,com/author=248720 

Descriptior< 
ilttp:llwv,,w law ur~c edulh~ageslnewslmedkdba!lkingfir~ance 
web 542 jpg 

From= Pigues, Dwayne K [E)_a__[Lt__o__:__d_Ng_u_e__s_@__n__c__c___u_=e__d___u_] 
Sent= Wednesday, March 07, 2022 12:25 AM 

To= Broome, Lissa L 
: Laws, Darlene; Lawson, Terri N 



Subject: Re: Director Diversity Initiative 
Lissa, 

It was great seeing you. 

I am confirming participation in the April 21 st and May 30th events. My assistaa~t, Terri Lawson, roll assist to schedule the 1-hour conference call in advance of the 

May 30th event. 

I will tentatively offer to host the April 21 st event at NCCU from 9-11 AM. We will check availability of an anNtoriran with seating capaci~" of 100 or more and get 
back to you by next week. 

As we discussed,                        is very interested in participating in the eltbrt to increase diversity- on company Boards. We will plan a time to discuss 

how our ins~dtutions can collaborate on this important initiative. 

Thanks for your offer to inclnde       as an attendee for the May’ 30th "Broadening Corporate Board Diversity". As a previous attendee, I know how valuable this 

session is for prospective new board members. I will pass along the inii~rmation and registration link. 

Lastly, I will arrange a discussion with one of the leader of the ELC Corlyorate Board Initiative. 

Best, 

Keith 

D. Keith Pigues 

Dean 

School of Business 
North Carolina Central University 

On Mar 5, 2012, at 5:34 PM, "Broome, Lissa L" <lbroome(~)emailx~nc.edu> wrote: 

® 

Hi Keith It was great to see you again today. Thanks for considering nay multiple requests: 

PartAcipate in a program from 9-11 on Satur&y, April 21 for folks from the mea who might be interes~ted in learning more about our °’Broadening 

Corporate Board DiversiF" progran~ on May 30. Janet Cowell, and I will be participating. We also plan to invite Dan Blue, Cynthia Marshall, Andrea 

Bazan, and Annette Taylor. Carolyn Smith from Janet Cowell’s oltice will moderate. 

We were hoping that you might also be able to secure space tbr this program at NCCU in an auditorium or classroom that would seat around 100 (or 

Pm~ticipate as a panelist in our May 30, Broadening Corporate Board Diversi .ty program from 8:30 or 9:00 until 5:00. We will have an hour phone call in 

advance of the program to go over the agenda for the program. I have attached last year’s agenda, which we’ll use as the s~rting point for this year’s 

program. As I mentioned, I hope to increase the discussion of the "Art of Networking" and hope that Farrad All and the other panelists can help with that. 

Let me know if you need any additional information about any- of these opportunities and please confirm that you will be able to participate. 

I found the email from                     I did send her to some other folks that I thought might have more expertise on the particular topic that she 

wanted covered. She was also interested in attending the May- 30 program, so I sent her the link to the program registration form. 
Please encourage your colleague who is interested in board diversity to attend our May 30 program, https:i/ddi.law.nnc~edu/program~detimlt.aspx. We 

have a $125 discounted rate (t?om the $250 normal rate) that I would be hapw to olt~r to her as an employee of a public institution. I look forward to 

further discussions about how our ins~titutions might partner to advance the cause of board diversity. I’m also interested in the eltbrts of the ELC on this 

t?ont. 

Again, it was great to see you. It sounds like you axe taking to this business ofdeaning just great. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha]l 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.nnc.edit,’centers/banking 

Access nay papers on SSRN at: http://ssm.com,’mtthor= 248720 

<image001~pg> 

This email has been scanned by the Symantec Email Securi~.cloud service. 

For more information please visit http:/,’x~a~av.s~,’manteccloud.com 

<Agenda 2011 .doc> 

This email has been scanned by the Symantec Email Security.cloud service. 
For more intbrmation please visit http:,’i~wwv.s~-n~antecclond.com 

This email has been scanned by the Symantec Email Security.cloud service. 
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Application Instructions 

Broadening Corporate Board Diversity: Earning aboard Seat 
Wednesday, May- 30, 2012 

Rizzo Conference Center, Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

1. Please: fill out the application form on the next page. For each question, write a one to 
two paragraph response. 

Please attach a current resume that includes: 
¯ Current job title and responsibilities 
¯ Significant prior employment 
¯ Educational background (college and graduate degrees and institutions) 
¯ Current or former service on boards of directors, including community and 

nonprofit organizations 
Other community inw~lvement 

To submit your application, e-mail the completed application page and your resume as attachments 
to I,issa Broome, Director of Center for Banking and Finance at (lbroome@email.unc.edu). For 
questions, please call Professor Broome at (919) 962-7066. 

Applicants that submit their materials by April 2nd will be notified by April 9th if their application 
has been accepted for enrollment. Those who submit their materials after April 2nd will be notified 
within one xveek of the receipt of their application. 

Upon notification of enrollment, the registration fee of $250 must be paid to UNC School of Law 
to reserve your space. Please mail checks to: 

Professor Lissa L. Broome 
UNC School of Law 
CB # 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 



Broadening Corporate Board Diversity: Earning a Board Seat 

Wednesday May 30, 2012 
Rizzo Conference Center 

Chapel Hill, NC 
Sponsored by the UNC School of Law Director Diversity Initiative 

Name: 

Firm/Company: 

Address: 

City, State: Zip: 

Daytime Phone: 

Email Address: 

Please state why you xvould like to attend this program. 

List the values you believe you would bring to a board. Include specific competencies (e.g., finance, 
marketing, human resources) and other qualities (e.g., judgment, creativi~7). 

If you are accepted for enrollment, the program registration fee is $250. Please note here if that 
amount is a hardship for you and why. We will notify you upon enrollment if you qualify for the 
reduced fee of $125. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 11:32 AM 

coin) 

ILE: Infom~ation about corporate board service 

broadeningcorporatedive~sityapplication2012.doc 

Hi    --.If you a~’e still able to attend ou~ iV]ay 30 program, I urge you to apply promptly. We had an information session on Saturday i~ Durham thai attracted 2~ 

people, Our program entombment limit ~s 25 and I have already accepted l:~ {w~th a ].4th application yet to be reviewed) so we are fi~ing up fast 

The app~icatb:~n is attached for your convenience. 

Thanks, 

k~ssa 
kbsa L groome 

Wachov~a Professor of 8anMng Law 

Director, Center for 8anMng and Finance 

U NC School of [.~, 

CB#33o~, 

Chapel H~< NC 

919,962,7065 
http:!!www.lawxmc.ed u!cent ers!ba n kk~ 
Access ~Y~y paper~; on SSRN ~[:: http://ssrn,com/author=248720 

From=                                        ,com] 
Sent= Sunday, F~bruary 19, 2012 4-:31 P~ 

To= Broome, Lissa L 

Subject= RE: Information about corporate board service 

Lissa: 

Thanks for your suggestions. I will plan on coming to your May 30th and I will take ~he other stops that you mentioned, Thanks for your help and I look forward to meeting you 

in May, 
¯ --lhanks for passing this along. 

From=                       ;@wcsr,com] 
Sent= Friday, February 17, 20:t2 l::tO PM 
To= Broome, Lissa L 
Co,, 
Subject= Re: Information about corporate board service 

Tha~ks so much Lissa. 

) Sent frotn my it hone 

On Feb 17, 2012, at 12:51 PM, "Broome, Lissa L" <lbroome~email.unc.edup wrote: 



men[ioucd lo me (see email bclow) your i~lle~e~,~l in corpora[c ~ard ~s4ce, ] have bees working tbr several years on a ]}irector 
Diversib’ Initiative. run out ol’ee l ,rNC School of Law. We have a couple o~’thh~gs 

Register or~ ~asr I)is erse l)irect~r Databa~ so "a her~ 1 get inquiries ibr seasvhes tb~ diverse cea~di&tles, you car~ be considered if 3,our profile malches the 

seasoh criterm, https://ddd.law.unc.edu/databa~/logj!~:aspx 

Co~lsider a~lending our p~a?grtm~ ou May 30, Brnadeuh~g Corg×~rale Board Diversib< Earning a Board Seat. This one-day program covers many ~hmgs 
tha~ oue cml do ~o get noliced l’or co~porale boasd se~4ce. 

You c~m also sign up for u~xtates ablaut our activities m the bottom r~ght-hand corner of this ,t~.~ge, ._h__t_t_p__ai:’:!__d__d__i:_l__a_3X:LLn_£:_e_d_a_{__d__e__t_~_u_[t_2~E_x_. 

If you are maable to attend onr May 30 program., I’d N: happy to schednle a {elephone call to disease some of the ideas we pcesent &~fit}g that prograsn. 

t met}iioncd sea cd~ firms h} his email. Ifyoa have contacts ~x,i~h ~:arch fitxns flm>ngh yonr bash}ess, I wot~ld sngges~ that yoa stag Mere ~V asking ~hem 

if fl~ey have a boasd practice as~d, if so. making sarc Soy hm~e yonr resinate on .{~le and are aware of yore: i~l~res~ and areas of expe~Nae. We ~O ~:~ have a 

search fl~n perso~ at our May 30 program. Some of the ones ff~at have participalcd m the past are ~isted bdow a~M 3ou may wis~ to contact d~em ~o 

make ~em awasv of your it,le~v:s~ aud expertise. 

Douglas Keene, Keene AdvisorT Group (Chicago), ..h..t.t.p..?.//3:.~3.:.~3.:.x:£.~.tg!.~..c..:..c.~.r.@.:~.~a..~£r£~?:.~!. 

Vero~_ica Biggens, Diversified Search (Atlanta), http:/iww~v.diversifiedseamh.com/BiograpNes/Vero~caffffiggins.lmnl 

Betsy Braening aad lh~t Prout (Cles das~d aad New York), The P~:~ut Group, 

Su~m Wyderko, Mnllx~l Fund Directors Forum (if p:m asv imerested in serving on a m~£aal fl~d ~’s board) MIiDF is ~ot a search firm but an associalion 

tbr mauls1 fired directors; neveNaeless., Suasn might be able ~o be holt@l) http:/:www.mfdfior£’about mfdtSlbmm eta@ 

I hope ~hi~,~ infbmlation is 

Wachovia }5ot~s~r of Bas~king Lma 

I)i~cto~; Cenkw tb~ Bm~king and Fmm~ce 

UNC School of Law 

CB/~3380, Van Heckc-W~t~ach HNI 
Chapd Hill, NC 27599-3380 

919.9{~2.7066 

hRp://x~a~av.law.nnc.edu/cente~bm~g 
-:image001 :}pg> 

From: @west#oral 
Sent: Wednesday, Januaw 11, 2012 3:37 PN 
To: Broome, Lissa L 
Subject: RE: RTC-NACD Member Only Brea~ast Round~ble - ~e Role of a Director on a Foundation or Endowment Board - What they don’t ~11 you[ SECOND 
REMINDER 
Lis~: 

AI a~ a diverse dieul, who ~wes on a uuml:~r of notIpml~ ~ boards, mcen 

in pu~suiug service on pN)~ic compau3 boards. 

Would you mind s[xaaking wilh him about p’~ssiNe next s~eps m pumuing this imcrest, or 
memO,s) others who might ~ helpfitl to him~ 

All the best m you in 2012, 

From: Broome, Lissa L [--m---a-j~-t---~-~J--b--r--~-~-~-~-e-~--e-~--m-~-a-i~,--u---n--c-,--e--d---u-£]. 
Sent: Wednesday, January 11, 2012 2:16 PM 

Subject: FW: RTC-NACD Member Only Breakqast RoundtaNe - The Role of a Director on a Foundation or Endowment Board - What they don’t tell you! SECOND 
REMINDER 

I think I might have mentioned this program to y~as. If so, heir’s the in~i~; ifr~ot; plea~ ignore, 
t lope the New Yeas has started ouI well for 

From: Recorr, Charles K - P, AkEIGH NC [__m___a_lJ_t_O_L_c__h_a__r_[_e_s____r_e_c___o_r_r_~__m_!,__c_o___m_] 
Sent: Tuesday, January 10, 2012 3:12 PM 
T~: Recorr, Charles K - R~kEIGH NC 
Subject: FW: RTC-NACD Member Only Breakfast Roundtable - The Role of a Director on a Foundation or Endowment Board - What they don’t tell you! SECOND 
REMINDER 
SECOND REMINDER 
\Vha: Breakfast Roundtable 

Topic: ’~he Role of the Director on a Foundation or Endowment Board What They Don’t Tell You." 



\Vixen: Thursday, January 26th, from 7:30 to 9:00 am 

V~’here: Cardinal Clnb, Wells Fargo Capitol Center~28th floor 

V~o: 

Speaker/Facilitator: Rick Guirlinger, the incoming Chaim~an of the Boaxd of the Triangle Community Foundation 

Attendees: Member mad their guests only who are on a Fo~mdation or Endowment Board or will soon be joining this type of tx~ard 

Cost: This is a free meeting, but space is limited 
How to ReNster: Reply to this e-mail or cgd Chuck ReCo~r 

Please e-forward this to any person that could benefit 

Chuck ReCorr 

Volunteer Executive Director 
Research Triangle Chapter - 
National Association of Corporate Directors 

This message w/attachments (message) is intended solely for the use of the intended recipient(s) and may contain inlbrmation that is privileged, confidential 

or proprietary. If you are not an intended recipient, please notify the sender, and then please delete and destroy all copies and attachinents, and be 

advised that any review or dissemination o£ or the taking of any action in reliance on, the information contained in or attached to this message is 

prohibited. 

Unless specifically indicated, this message is not an offer to sell or a solicitation of any investment products or other financia~ product or service, an official 

co~Nrmation of any transaction, or an official statement of Sender. Snbject to applicable law, Sender may intercept, monitor, review and retain e- 

commnnications (EC) traveling through its networks’systems and may produce any such EC to regulators, law enforcement, in litigation and as required by 

law. 

The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other 
than the count~ in which you are located. This message cannot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to may subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * 

Are Not Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured 

by Any Federal Government Agency. Attachments that me part of this EC ~nay have additional i~nporta~t disclosures and disclaimers, which you should 

read. This message is subject to terms available at the follomng link: 

_h__t_t_p://’~¥w.bankolim~erica.com/emaildisclaimer. By messaging with Sender you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 1:09 PM 

@aol .corn 

May 30 Broadening Corporate Board DiversiW Program 

broadeningcorporatedive~sityapplication2012.doc 

Last year you applied but had to cancel for our program, "Broadening Corporate Board Diversity: Earning a Board Seat."This year’s version of that program will be 

held on Wednesday, May 30 at the Rizzo Conference Center in Chapel Hill. Registration begins at 9:30 and the program concludes with a reception from 5-6. The 

application form is attached if you are still interested in attending and if this date!time fits with your schedule. Please reapply to be considered for this year’s 

program. 

We have 15 confirmed participants and only 10 more slots to fill. Last Saturday, we held an information session about the program in Durham that attracted 23 

people. So, if you’re interested in attending this year, please submit your application as soon as possible. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: :~ :: Description: 

...... http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 23, 2012 7:21 PM 

’Kim Krawiec’ <krawiec@law.duke.edu>; Conley, John M <jmconley@email.uuc.edu> 

ILE: Meetiugs for Book 

How about a meeting on Wednesday, May 2 at 2:007 

If that works, FII get Kim parking. 

Thanks, 

kissa 

Lissa L 

Wachovia Professor of ganking Law 

Director, Center for ganking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~]~ NC 27599.-3380 

919.962.70~6 

htt~/]www :k w. u n c:eduic e ntersibanM ng 

Access my papers on 5SRN ~t: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iwww law. u r~c ed u/ima ges,’n ews/media,’ba n kingfin a nce 

web 542 JP9 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Monday, April 23, 2012 5:12 PM 
To: Conley, John M 
C¢; Broome, Lissa L 
$~bje~t; Re: Meetings for Book 
Sept 4 tbr book ~unds good to me. Giving our~lves the summer to write it sounds like a reasonable goal, giveu summer travel a~d the like 

No dates/times yet from 

I could meet T- F next week in the attemoon. I could be there by 1:30 on W/F and by 2:00 on TiH 

The following weelc. May 7, I could meet M’I~v~ afternoon. I could get there by 1:30 on MW or by 2:00 on T. 

I’m out of~own May 11-19 

On Apr 23, 2012, at 3:40 PM, Conley, John M wrote: 

This week is bad for’ me. Next week all but May 1 OK; the week after that is clear. 

Frem; Broome, Lissa L 
Sent; Monday, April 23, 2012 .t0::t3 AM 
To; ’Kim Krawiec’; CoNey, John M 
Subject: Meetings for Book 

Hi Kim & John- 

We ought to get together soon to begin a master plan for completing the book. Indeed, a first question might be whether we need to request an extension. Our 

manuscript is due July 1, 2012. I am out of the office 7 business days in May and 6 in June and would feel better about August 15 or September 4. 

So, some immediate steps: 

:1. Do we have a date!time for 

2. When can we meet to divvy up responsibility for the book? 

a. This week, Fm out Thursday afternoon (4/26) and on Friday (4/27) 

b. Next week is pretty good 

c. The week of the May 7th is pretty good 

brought back the tape recorder today and I will upload the 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

interview. 

<imageOOl.jpg> 

Kimberly D, Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 



919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 23, 2012 8:36 PM 

2qancy Shepherd’ <nancy@shepherdresearch.com> 

l~JE: An invitation 

Ni Nancy ---.-. Thanks for this info, Looks like a great program, but noL in my area. gesL ot: luck! 

Lissa 

[.issa h [~roome 

Wachovia Profes>:?r of BanMng Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chape~ H~L ~C 27599-3380 

919,96Z7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: 

i.~.i Description. 

htt ~:,’/,,,,w-~*~ la w. im c ed u,’i m a ges,’~-~ e’,^/s,’m ed is ,’ha n kh~ g f in a ~-~ce 

web 542 ~pg 

From: Nancy Shepherd [mailto: nancy@shepherdresearch.com] 
Seat: Monday, April 23, 20:[2 :[2:59 PM 
To: Broome, Lissa L 
Subject: An invitation 

Ill Lissa, 
I’m looking forward to your May 30th program. I’ve also been quite busy and it dawned on me that you may not have received intbnnation about this cont~rence that 

I’m organizing. (I acmaJly don’t know whether your work relates to China at all?) 

China Bioscience Connect is a conference to build business relations and exchange best practice infom~ation for doing business between the USA and China. I thought 

it might be perfect for you or someone else you know, for it’s ~neant for those who are intrigued by the thought of doing business with China (and haven’t taken the 

plunge yet), as well as those ruth years of experience. 

For details and registration see: http:i/~v~China-Bioseience.com 

Let me know if you have questions. I look forwmd to seeing you there! 

Best regards, 

Nancy 
Nan~y Shepherd, MBA PhD 
CEO, Shepherd Research 

919-859-2774 Office 
Mobile 

JOIN US ON \f’AkY 4th for CHINA BIOSCIENCE CONNECT: ~!t_t_t!:/_/__w__T_Lw__i:(_~}!i_n__a_z_B__~_9_S_LC_i~_t!c___e_:_c__o___m__ 

.h__t__t2:£_t_~:j!_t~_~i:S_9_g~&~_~_1_~_~£_!~_~Ld_: 
~a~, North ~a~olina USA 27518 
SPONSOR: http :/iwww,ncbiotech,orqibio2012 

http:L/www.shepherdresearch.¢om 



MEMORANDUM 

TO: Jack Boger 

FROM: Lissa Broome 

DATE: 

RE: 

April 24, 2012 

King’s College London 

The Players 

Bev, Bob, Ken Broun and I met yesterday with Emily Marlton from the UNC Study Abroad 

Office (she works with Bob Miles) and Dr. Sarah Williamson, Head of Study Abroad and 
Internships Programme at King’s College London. Sarah is very dynamic and quite interested in 
helping us deepen UNC-CH’s partnership with King’s College through exploring connections 
between our two law schools. Sarah recently met with Jeremy Horder, 
http://www.kcl.ac.ulc/law/people/academic/jhorder.aspx, who has been tasked with heading up 
the King’s College law school’s internationalization efforts. Jeremy is the Edmund-Davies 
Professor of Criminal Law. He chaired the Faculty of Law at Oxford from 1998-2010. He is 
interested in exploring further a relationship between our two law schools. 

The History 

Bob and Bev met about 18 months ago with David Ricks, Professor of Modem Greek and 
Comparative Literature at Kings who also coordinates the alliance with UNC. Ricks was not 
optimistic about any partnership between our law schools. The two obstacles cited were the poor 
physical plant at King’s College law school and the school’s desire to have students who would 
pay fees to King’s rather than students coming on an exchange and paying tuition and fees only 
to their home institution. 

Since that time, the law school has moved into the refurbished East Wing of Somerset House. 
The school also recently announced a 20 million pound gift from Mr. Dickson Poon and that the 
school has been renamed the Dickson Poon School of Law. Pooh is the executive chairman of 
the company that owns the luxury retail store, Harvey Nichols. The School of Law is now more 
interested in outreach and internationalization than it has been before. It has a j oint degree with 
Columbia University (a four-year j oint LLB/JD) but perhaps no other U.S. partnerships. 

Next Step 

Sarah will try to schedule a time for Jeremy Horder to meet with Bob Miles and Ken Broun, 
while Bob is in London visiting King’s College beginning July 9. Ken will coincidentally be 
there then for his bench call to Middle Temple. This meeting will be to explore in greater depth 
the interest and possibilities we discussed in this preliminary conversation (detailed below), but 
not to make any commitments on behalf of UNC School of Law. 

{PAGE \*MERGEFORMAT} 



We also discussed the possibility of more conversation in London in September when Ken and 
Bev return with four law" students for the Middle Temple Moot. 

Possible Collaboration 

We discussed at a very- preliminary stage a number of possible ways to collaborate: 

Semester strident exchange programs. We expressed interest in exploring this type of 
exchange on a limited basis of perhaps up to two students per year from each institution. 
Sarah was also interested in this type of program, although she noted that to date the law 
school has not been active in exchanges. She is hoping that we might be an attractive partner 

to begin that change in culture. As she noted, exchanges permit international experiences 
without the time and effort that go into setting up a j oint degree. She also volunteered that it 
might be possible to link a spring semester exchange with an internship or placement 
opportunity for the summer. We thought this might be an attractive opportunity for a 2L on 
an exchange semester. 

Short courses or experiences. We discussed the interest many of our students have in a 
shorter international experience over spring break or for a two-week period immediately 
following exams~ We didn’t have any specific models or focus for such a program, but Sarah 
was interested and said she would raise the idea ~vith her counterpart who works on summer 
education and executive development program at King’ s. There was also some conversation 
about linking this with a short-term placement opportunity. There also may be more to 
explore here with regard to summer programs and participation of our faculty and students in 
those programs, similar to our current arrangement with Augsburg. We did not talk 
specifically about summer programs offered by the King’s College la~v school. 

Joint programs. The King’s College law school, according to Sarah, is especially interested 
in j oint degrees where a student would spend a year at King’s College and earn a j oint degree 
with UNC and King’s College. We told her that we doubted our students would be interested 
in spending more than a semester of study abroad, but that it might be worthwhile to discuss 
the possibility" of a student studying for a semester at King’ s with the opportunity to return 
following graduation from our school to take another semester at King’ s (on the student’ s 
own dime) to earn an LL.M. from King’ s. We have had some students participate in 
programs like this with other exchange partners, although the number who actually return to 
the foreign institution to complete the LL.M. degree is very small. 

Faculty links. Encouraging interaction among our faculties was also discussed. This should 
be explored more in further conversations. This might include faculty workshops, planning 
j ointiinternational themed academic conferences, j oint teaching or guest teaching for selected 
periods, and so on. This was an area of interest that Jeremy Holder specifically mentioned in 
his meeting with Sarah. 
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UNC-CH - King’s College Partnership 

UNC-CH is one of seven worldwide partners of King’s College. The UNC-King’s Strategic 
Alliance was formally initiated in 2005. The only other U.S. partnership is with the medical 
school at the University of California, San Francisco. King’s College is interested in deepening 
the relationships with each of their primary partners (outside of the U.S., these include 
University of Hong Kong, Jawaharial Nehru University, National University of Singapore, 
Renmin University of China, and the University of Sao Paulo). Right now there are about 15 
UNC-CH undergraduates who do an exchange with King’s College and we receive about 20 
students from King’s each year. King’s College is interested in more faculty exchanges because 
this helps increase the interest in students from each institution in the student exchanges. The 
collaborations with our History, Music, and Philosophy departments are especially deep. The 
two schools recently collaborated on a Shakespeare conference. 

Conclusion 

This was a really good meeting. Sarah is very bright, enthusiastic, strategic, and motivated to 
deepen the UNC-King’s College relationship. She sees the law schools as a great way of 
forwarding this goal. Ken is knowledgeable about the area where the law school is located and 
indeed the Middle Temple is next door. He understands that he is just a discussant, but it is hard 
to imagine a better ambassador for UNC School of Law. I am optimistic that we have the 
possibility of a great London partner. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, April 24, 2012 1:05 PM 

Brown, Caroline N <cnbrown@email.unc.edu> 

Mark’s class 

Weidemaier Teaching Visit.docx 

Hi Caroline- 

I started just to give you bullet points, but it seemed easier just to write up a first draft. So, here it is. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p___:_iiwww.la w.u n c.__e___d___u_z/___c___e__n___t__e___r__sz/___b___a___n__~!__n_g 

Access my papers on SSRN at: httP:iissrn.comiauthor=248720 

::N:: Description: 

http:/l~’w.~w unc.edu/imageslnews/medialbankingfinm~ce 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 24, 2012 2:55 PM 

’Lee Conner’ <lconner@square 1 bank.corn> 

I~E: Intern Job Description 

Thanks, Lee. I wilt let my Secured Transactions students know about this opportunity. 

Lissa L groome 

Wachovia Profes~.;or of BanMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

ht[p:/iwwwJaw.unc.eduicentersibank~n~ 

Access rny papers on SSRN at: 

htt p://,,~*~’~*~ law.i~nc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 
web 542 iPg 

From: Lee Conner [mailto:lconner@squarelbank.com] 
Sent: Tuesday, April 24, 20:!.2 2:34 PM 
To: Broome, Lissa L 
Subject: Intern Job Description 
[~ ro [l:_!sso r groorY~e~ 

W~-’_~"re iooking for a law student in~:ern to help us out here at Square 3. tMs summer (P~ease see ~ob descr~ptkm attached) ["w~ sent l:h~s descr~pl:h:m to [.indsay Kneli 

in UNC Career Services and asked her to post ~t, but ~ thought I’d also reach out to you to see ff you have any sLudents thaL are stH[ ~ook~n~ for somethh~g whom you 

woLdd recommend. If so, please let me know, and ~’[~ make sure we give them the strongest consideration as we’re going Lhrou~h any resumes we recove from 

Career Services. 

Tha~ks~ 

~¢e ~e~e~ I vp / associate general counsel 

406 blackwell street, suite 240 I durham, nc 2770~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 24, 2012 3:07 PM 

~uccu.edu> 

l~E: Director Diversity Initiative 

You can wait to send the check until you hear back from me in a couple of days. 

~.issa 
Lissa L. groome 

W~chovia Professor of BanMng L~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN at: 

i.~.i Description. 

web 542 ~pg 

From:                         ~nccu.edu] 
Sent; Tuesday, April 24, 20:[2 2:54 PN 
Te; Broome, Lissa L 
Subject; RE: Director Diversity Initiative 
WiLl do, Shoukt I drop in ~:he mail to you today or wait un~:i[ t hear back from you? 

Eros{l: dm~ccu.edu 

From: Broome, Lissa L [mailto:lbroome@. email.unc.edu] 
Sent; Tuesday, April 24, 20:[2 2:54 PP1 
To; 
Subject; RE: Director Diversi~ INtiative 

Thanks 

NoL too IsLe for your [:dend to apply, but urge her to do so sooner rather than Later. We are fi[[b~g 

Ussa L. groome 

Wi~chov~a Professor of SanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

htt£~/iwww:la w.u n c:eduice ntersibanMng 

Access rny papers on SSRN at: 

i.~.i Description. 

htt ~://,,,~w-~*~ law.uncedu/images/ne:,^:s/media/bsnkingfinance 

web 542 ~pg 

From:                         @nccu.edu] 
Sent; Tuesday, April 24, 20:[2 2:50 PN 
Te; Broome, Lissa L 
Subject; RE: Director Diversity Initiative 

Hi Lissa, 

Here you go. f did not send off the applic~;[:ion bu[:l d~d find my h~;nd written yen;kin. ~ have a co[~ei~gue who is Nso mtere~d:ed ~n applying for the workshop, is ~t 

Loo late for Rle to send the application to her? She b 

Thank you, 



~_~__££_u_:~_~)_ 

From; Broome, Lissa L [mailto:Ibroome~ema~l.unc.edu] 
Sent= Tuesday, April 24, 20~2 ~2:59 AM 
To= 
Subject= ’RE: Director Diversi~ Initiative 

Thanks. That wou~d be great. Ill overlooked it or misfiled it, I 

~sa I.~ ~roome 

Wachov~a Prof~sso~ of ~anM~g Law 

Director, Cente~ k~r ~anMng and Finance 

U NC Schoo~ of [.~w 

CB#33~, Vs~ Hecke--Wettach 

Chapel H~I~, NC 

£$9,£52,7065 

http:!!www.law,unc.edu!centers!banking 

Access my paper~; on SSRN ~:: http://ssrn,com/author=248720 

http://www l~w ur~,:z edu/images/news/media/ba!lldngfir~ncs 

web 542 JP9 

From=              _      _ _@ D _c_c__u_ :__e__d___u_ ] 
Sent; Tuesday, April 24-, 2012 9:17 AM 

To; Broome, Lissa L 
Subject; RE: Director Diversity Initiative 
Hi Lissa, 
I actually thought I sent my application to you but obviously I didn’t. Its on my computer at work and will be there later today so I will find it and re-send it or complete the 
attached one and get it in to you today. Thanks for following up. 
Best, 

From; Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Monday, April 23, 20:[2 1:[:30 AM 

Subject; RE: Director Diversity Initiative 

Hi 

f hope you ~:an ~L~end May 3,:3. P~-’_~rhaps I h~ve overlooked i1:, but ~ don’t see vour appl~c~L~on. ~’ve att~ched one for your use i~ you ~re s~:i~l able ~o attend. 

We had a success~:u~ session at NCCU 

wa~Led to ~e sure to have yours ~r~ hand. 

Thanks, 

Ussa 

Wachovh~ Pro~essor of Banking Law 

Director, Center ~:or BanMn8 and Finance 

UNC Schoo~ of 

CB#3380, Van Necke-Wettach Ha[~ 

Ch~pel H~[~, NC 27599-3380 

91.9,962,7065 

Access my papers 

::~:: Description: 

From;                         @nccu.edu] 
Sent; Wednesday, March 07, 20:[2 :[0:09 AM 
To; Broome, Lissa L; Pigues, Dwayne K 

(::c; Laws, Darlene; Lawson, Terri N 
Subject: RE: Director Diversity Initiative 

Lissa, 
Thank you! I too look forward to meeting and talking with you. And yes, I graciously accept your offer to attend the May 30th session at the public institution employee discount 
rate. I will access the site and register straight away. 

All the best, 



From: 13roome, Lissa L [Ibroome@email,unc,edu] 
Sent: Wednesday, March 07, 2012 9:01 AM 
To: Pigues, Dwayne K 

Laws, Darlene; Lawson, Terri N 
Subject: RE: Director Diversity Tnitiative 

Thanks, Keith, This is all terrific, 

Terri, we will work with you to schedule a planning conference ca~l a week or two b~ advance o~: May 

~ look forward to meetb~g you and d~scuss~ng more ou~ shared passion [o increase corpo~ate board d~versity. 

Ussa L groome 

Wachov~a Profes>:3r of BanMng Law 

Director, Center for BanMng ~md Finance 

UNC School of Law 

CB#3gSO, Van Hecke-Wettach 

Chapel H~I~, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibank~ng 

Access rny papers on SSRN at: 

i.~.i Description. 

h tt p:,’/,,,,~,~,~ law.imcedu,’images,’news,’media,’bankingfina~’~ce 

web 5d 2.ip9 

From: Pigues, Dwayne K [mailto;dpiques@nccu.edu] 
Sent: Wednesday, March 07, 20:[2 :[2:25 AM 
To: Broome, Lissa L 
Co:               Laws, Darlene; Lawson, Terri N 
Subject: Re: Director Diversity Tnitiative 
Lissa, 

It was great seeing you. 
I am confirming partidpation in the April 21 st and MW 30th evems. My assistant, Terri Lawson, will assist to scbe&de the 1-hour conference call in advance of the 

MW 30th event. 
I will tentatively offer to host the April 21 st event at NCCU ~om 9-11 AM. We will check availability of an auditorium with seating capacib’ of 100 or more and get 

back to you by next week. 

As we discus~d, my colleague              is veU interested in participating in the eilbrt to increase diversity on company Boards. We will plan a time to discuss 

how our institutions can collaborate on this impo~’ms~t ini’fi ative. 

Thanks lbr your otI~r to include        as an attendee tbr the MW 30th "Broadening Corporate Board Diversit.5~". As a previous attendee, I know how valuable this 

session is for prospective new board members. I will pass along the infi3rmation and regislration link. 
Lastly, I will a=ange a discussion with one of the leader of the ELC Corporate Board Initiative. 

Best, 
Keith 

D. Keith Pigues 

Dean 

School of Business 

North Carolina Central University 

On Mar 5, 2012, at 5:34 PM, "Broome, Lissa I," <lbroonre(i~emaila~nc.edn> wrote: 

® 

Hi Keith It was great to see you again today. Thm~s for considering my multiple requests: 
Participate in a program from 9-11 on Saturday, April 21 for folks from the aarea who might be interested in learning more abont our "Broadening 
Corporate Board Diversi~" progran~ on May 30. Janet Cowell, and I will be participating. We also plan to invite Dan Blue, Cynthia Marshall, Andrea 
Bazan, and Annette Taylor. Caarolyn Smith from Janet Cowell’s ottfce will moderate. 
We were hoping that you might also be able to secure space for this program at NCCU in an auditorium or classroom that would seat around 100 (or 
more). 
Participate as a panelist in our May- 30, Broadening Corporate Board Diversity program from 8:30 or 9:00 until 5:00. We will have an honr phone call in 
advance of the program to go over the agenda for the program. I have attached last year’s agenda, which we’ll us~ as the slatting point for this year’s 
program. As I mentioned, I hope to increase the discussion of the "Art of Networking" and hope that Farrad All and the other panelists can help with that. 
Let me know if you need any additionaJ inIbunation about any of these opportunities and please confirm that you will be able to participate. 
I lbund the email from                     I did send her to some other folks that I thought might have more expertise on the particular topic that she 
wanted covered. She was also interested in attending the MW 30 program, so I sent her the link to the progran~ registration titan. 
Please encourage your colleague who is interested in board diversity to attend our May 30 program, https:i/ddi:lawamc.e&~,’progran~gdetimlt.aspx. We 
have a $125 discounted rate (from the $250 normal rate) that I would be happy to oiler to her as an employee of a public institution. I look forward to 
further discussions about how our institutions might partner to advmme the cause of board diversib’. I’m aJso interested in the eilbrts of the ELC on this 
front. 
Again, it was great to ,see you. It sounds like you are taking to this bnsiness ofdeaning just great. 
Lissa 
Lissa L. Broome 



Wachovia Prot~s~)r of Banking Law 

Director, Center li)r Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach ttall 
Chapel Hill, NC 27599-3380 

919.962.7066 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 24, 2012 3:29 PM 

~iames.cahoy@thomsonre uters.com’; ’roxa~ne.birkel@thom,sonreuters.com’ 

Je~ry M~:rkha~             .~)gmail.com>; mmkh~:mj@fiu.edu 

RE: Supplement for Regulation of Ba~ Financial Service Activities 

Hi Jim and Roxy ---I was jusL getting things organized for my summer projects and opened up the page plants [:or the statutory supplement and saw that Roxy had 

gN’en me an Apd~ t5 dead~h~e, which ~ have obviously missed for a new statutory supplement for Regulation of Bank F~nancial Service Activities. 

Vm sfll~ ~n the process of Mdnga research assistant to he~p work on th~s. We could shoot for the end of May or early.June if that makes sense from your end~ Let 

Thanks, 

Ussa L Broome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.962.70~6 

http:!iwwwJaw.unc.edu!centers!banMng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i 
i]escdption: 

h [[p:ff~¢ law.u nc edu;images/news;media/ba n kir~gfina nee 

web 542.ip2 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Thursday, December 29, 2011 9:57 AM 
To: Broome, Lissa L 
Subject: Re: Supplement 

l.issa 

[think wed need it by rnid-May to make thisworl~ 

Fr~’~: Broome, Lissa L [[~_a_jJ_t__9_~J__b__r__o___o___m___e__@__e____m___a_]Lu__n___q:__e__d___u_] 
Sent: Thursday, December 29, 20~.1 08:30 AM 
Te: Cahoy, James (Professional) 
Cc: ~_g E]_a__[[,__c__o___t!_! > 
Subject: RE: Supplement 
Would i[ be possible to move the dale up [o get the supplement ready for fall classes? If so, what would that dale ~e? 

!issa 

l.issa L 8roome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#Jg80, Van Hecke-Wettach Half 

Chapel Hill, NC 27599-3380 

9:19.962.70~6 

ht[p:/iwww.law.unc.eduicentersibanking 

i~i Description: 
h ;ffp:L&~’ww¯lsw u nc¯ed[i/ima gesln ~;ws/medialba n kinsfin s nca 

web 542 

From: ]ames.cahoy@thomsonreuters.com [mailto:]ames.cahoy@thomsonreuters.com] 
Sent: Wednesday, December 28, 20£[ 6:36 PM 
To: Broome, Lissa L 
Co:        .. . @qmail.com 
Subject: RE: Supplement 

!issa 

It k)oks lille our preferred deliver date wouhJ be September 1~ , ,:( Z2. Would that work? 

F~= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent= Wednesday, December 2[, 202~ ~:~9 PN 
To= Cahoy, James (Professional) 
~¢= ’3er~ Narkham’ 
S~bject= RE: Supplement 

Hi J~m -I tMnk ~t would be a good Mea to do a new supplement this summer with the Dodd-Frank material incorporated h~to the codified provisions (which we did 

not do in 20:[0). What would be the del~vew date? 

Thanks, 

Ussa 

L~ssa L Broome 



Wachovi~ Pro~essor of 

Director, Center t:or Banking and Finance 

UNC Schoo~ of Law 

CB#:~380 Van Hecke-Wettach Ha~ 

Chapel H~, NC 2759%3:]80 

9].9,962,7065 

~ Description 

h~p:,’/,,~ Jaw.unc edu,’images,’:qews,’media,’bsnkh~gf~na:qce 

web 542 

From: iames.cahoy@thomsonreuters.com Imailto:iames.cahoy@thomsonreuters.com] 
Sent: Tuesday, December 20, 20~.1 6:58 PM 
To; Broome, Lissa L 
Subject; Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 25, 2012 8:22 AM 

’roxam~e.birkel@thomsonreuters.com’; ja~nes.cahoy@thom~mreuters.com; greg.olson@thomsonreuters.com 

,~g~nail.co~n; ~na~rkhmnj @fiu.edu 

RE: Supplement for Regulation of Baltic Financial Service Activities 

Thanks, Roxy. We’ll work for that. 

l.issa 

Lissa L Broome 

Wac:hovia Pro~essor of Banking Law 

Director, Center ~or Ba~?kff~g a~?d Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~H, NC 27599-3380 

91%962,7065 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN ~;[:: http]//ssrn,com/author=248720 

hltp:L/www.law unc. edu/images/news/media/bankingfinsnc~ 
web 542 JP9 

From: roxanne.birkel@thomsonreuters.com [mailto:roxanne.birkel@thomsonreuters.com] 
Sent; Wednesday, April 25, 2052 7:25 AN 
To: Broome, Lissa L; james.cahoy@thomsonreuters.com; greg.olson@thomsonreuters.com 

@gmail.com; markhamj@fiu.edu 
Subject: RE: Supplement for Regulation of Bank Financial Service Activities 

P’rofessor Broorne, 

Good morning and hope all is well. 

The end oF May is fine for the st~Lutory supplem~:_mt 

Roxy 

F~m: Broome, Lissa L 
Sent; Tuesday, ApN 24, 20~2 2:29 PN 
To= Cahoy, James (Legal); Birkel, Roxanne (Legal) 
C~= Jerw Narkham; markham~@fiu.edu 
Subject= RE: SupNement for Regulation of Bank FinanciM Sewice Activities 
Hi J~m and Roxy .-- I was ~ust geLtk~g tMngs organized for rny summer projects and I opened up the page p~ants for the statutory supp~ernent and saw that Roxy had 

g~ven me an Apr~ I5 deadline, wNch ~ have obviously missed for a new statutory supplement for Regulation of Bank F~nancial Service Activ~ties~ 

Ym stH~ m the process of hiring a research assistant to help work on this. We couh~ shoot fl)r the end of M~;y or early June ~[ [:h~lt rnakes sense from your end. [.e~: me 

Imow. 

Thanks, 

Ussa 

[~ssa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center [or 8ankff~g and Finance 

U NC Schoo~ of [.~w 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 2759%~380 

91%962.7065 

http:i!www.law~unc.edu/centers/bankh~g 

Access my papers on SSRN ~:: http://ssrn.com/author=248720 

Description: 
http://www law unc edu/h~ages/news/media/bankingfir~ancs 
web 542 JP9 

From: j_a____m___e___s_&a__b__qy_@thomsonreuters.com [_E)_a__[!_t__o_;j_a__tj_e__s__&a__b__qy_#~thomsonreuters.com] 
Sent-" Thursday, December 29, 2015 9:57 AN 

To; Broome, Lissa L 
Subject: Re: Supplement 
!issa 

f l:hinl~ wed need i~: by mid-May to mal~e this work 

Sent: Thursday, December 29, 205~ 08:30 AN 
To: Cahoy, James (Professional) 
Cc: @qmail.com> 
Subject: RE: Supplement 
Would ~t be possible to move the date up to get Lhe supplement ready [:or fall classes? If so, whs[ would that date be? 

Ussa 



Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599.-3:~8{} 

919.962.7056 

~ 
Description: 

h [[p:Hv~%~da w u nc.ed u/ima ges/n ews/media/ba n kir~gf m a nce 

web 54%p2 

From: james.cahoy@thomsonreuters.com [mailto:james.caho¥@thomsonreuters.com] 
Sent: Wednesday, December 28, 20.ti 6:36 PM 
To: Broome, Lissa L 
Cc:           ’@gmail.com 
Subject: RE: Supplement 

It iooks like ou~ preferred deiiver date would be September 15d~, 2012. Would that work? 

F~ Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
Sent~ Wednesday, December 2~, 20~ ~:~9 PH 
To~ Cahoy, James (Professional) 
Co: ’~er~ Markham’ 
S~bject: RE: Supplement 
Hi .tim -I tMnk ~t would be a good kh~ to do ~ new ~upplemen~: thi~ summer wi~h ~he Dodd.-Frank materi~l incorporated ~nto the codified ~rovisions (whh:h we did 

not do in 2020). What would ~e the del~very ds~e? 

Thanks, 

Ussa L. Broome 

Wachovh~ Professor of Sank~n8 Law 

Director, Center for ~3anMng and Finance 

UNC Schoo[ of Law 

CB#BgSO, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

9119.962.7056 

ht[p:/iwwwJaw.unc.eduicentersibank~n~ 

~ DescMption: 

web 542 jp9 

From: james.cahoy@thomsonreuters.com [mailto:james.cahoy@thomsonreuters.com] 
Sent: Tuesday, December 20, 20£~ 6:58 PM 
To: Broome, Lissa L 
Subject: Supplement 

Lissa 

Just a quick question -are you planning on doing a statute supplement for the banking book for next year? 

Jim 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 25, 2012 10:26 AM 

yola caflough @gmaJl.com) 

NCBA Event at the Grove Park Inn 

Grove Park 2012 NCBA.potx 

Hi Yola - 

I’m looking forward to meeting you Thursday or Friday at our event at the Grove Park Inn. If you’ve got a Powerpoint or other materials that you will be using in 

your part of our panel, it would be great if you could send it along so I’ll have a sense of what you plan to cover. 

Mine is attached, although it’s possible that I will tweak it a little between now and then. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 25, 2012 10:50 AM 

’yola carlough’ ~gmail.com> 

1),22: NCBA Event at the Cqove Park Inn 

Thanks, ¥ola. Do you have any da[a (or anecdotal in[:o) about [he gender composition of the boards of directors of the B Corps? 

~.issa 
Lissa L groome 

Wi~chov~a Professor of BanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill NC 27599-3380 

919,962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

Access my papers on 

i.~.i Oescdption. 
h t[ p :,’,~,,,,~v’~v la w. u nc ed u,’ima 9es/n ews,’media/ha n kingfin a nc~ 
web 542 

From: yola carlough              @gmail.com] 
Sent: Wednesday, April 25, 2012 10:45 AM 

To: Broome, Lissa L 
Subject; Re: NCBA Event at the Grove Park 

Lissa, Looking forwa~l to meeting you on Thursday. Presentation attached. 

Yola 

On Wed, Apr 25, 2012 at 10:25 AM, Broome, Lissa L <lbroome(a;enaail.unc.edu> wrote: 

Hi Yola 

I’tn looking forward to meeting you ThuBday or Ffi&y at our event at the Grove Park Imp. If you’ve got a Powe~oint or oNer materials that you roll be using in your 

pa~ of our Nnel, it would be g~eat if you could ~nd it along so I’ll have a sense of what ~u plm~ to cover. 

Mine is a~ache& ~]Nough it’s possiNe that I roll weak it a li~le ~veen now and then. 

Tha~ 

Lis~ 

Lis~ L. Broome 
Wachovia Professor of Ban~ng Law 

Director, Center for Banking mid Finance 

[~C School of Law 

CB#3380, Van Hecke-Wet~h 
Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 

Yola Carlough 

802-253-8600 Bus 
Mobile 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 25, 2012 11:38 AM 

@gmail.com> 

l~E: quick data needed please 

Great. Thanks much! 

Lissa L Broome 

Wachovii~ Professor of Banking Law 

Director, Center ~or gank#lg ~md Finarlce 

UNC School of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~J~, NC 27599-3380 

91%9~Z70~5 

http:i!www.law.unc.edu/centers/banking 

Access my paper~; on SSRN s;~:: http://ssrn.com/author=248720 

Description: 
ilttp:llwww lm~, unc edulh~ageslnewslmedk#bankingfir~nce 
web 542 jpg 

From: yola carlough              @gmail.com] 

Sent: Wednesday, April 25, 2012 :t1:37 AM 

To: Broome, Lissa L 
Subject: Fwd: quick data needed please 

Lissa, fi~om the source...data below and attached. 

.......... Forwarded message .......... 

From: Hardik Savalia <ha~dik~L_b__c_’_£__~_Lri’_a__t_i£!!:!!_e___~ 
Date: Wed, Apr 25, 2012 at 11:27 AM 

Subject: Re: quick data needed please 

To: yola carlough     , @gmail.com> 

Cc: Dermot Hildsch <dem~ot(~)beorpomtion.net> 

We do. 

64% of B Corps have at least one woman or ethnicminority on their board. 
o 55 Yo of Other Sus~tainable Busines~s have at least one woman or minority. 

She tnight be interested in the index - attached here. 

Hardik 

On V~ ed, Apr 25, 2012 at 10:57 AM, yola carlough          ?~)gma I co n> wrote: 

Gent~ can you provide me with this data fkster than I cas~ find it mysel£ Request from my co-pre~nter in NC on Friday. Her topic covers Board Room Diversity. 

Thanks. 

.......... Forwarded message .......... 

From: Broome, Lissa L <lbmome({~email.unc.edu> 
Date: Wed, Apr 25, 2012 at 10:49 AM 

Subject: RE: NCBA Event at the Grove Park 

To: yola carlough          ~gmail.com> 

Thanks, Yola. Do you hi~s~e any data (or an~-:~cdotal info) about the gender comgx~si~:iot~ of ~:he boi~rds of dh’ectors of the B Corps? 

Ussa 
Ussa L groome 

Wachov~a Professor of Ba~]k~g Law 

Director, Center for Banking and Finance 

U NC School of [.~;w 

CB#3380, Vi~n Hecke.-We~:tach l-taXI 

Chapel Hill, NC 27599--3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN s;~:: http://ssrn.comiauthor=248720 



web 542.ipfj 

From: yola carlough              @c~mail.com] 
Sent: Wednesday, April 25, 2012 10:45 AM 

To: Broome, Lissa L 
Subject; Re: NCBA Event at the Grove Park 

Lissa, Looking forwa~l to meeting you on Thursday-. Presentation attached. 

Yola 

On Wed, Apr 25, 2012 at 10:25 AM, Broome, Lissa L <!_b_r_~_?__o_Ln_~.~_e_~!’_a_i_l_=_u_!Lc_=_e__d___u_.> wrote: 

Hi Yola 

I’tn looking forward to meeting you Thursday or Friday at our event at the Grove Park Irm. If you’ve got a Powerpoint or other materials that you roll be using in your 

part of our panel, it would be great if you could send it along so I’ll have a sense of what you plm~ to cover. 

Mine is attached, although it’s possiNe that I roll tweak it a little between now and then. 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Prot~ssor of Banking Law 

Director, Center for Banking m~d Finance 

IfNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssm.coidauflior 248720 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 

Yola Carloup.h 

802-253-8600 Bus 
Mobile 

Yola Carlough 

802-253-8600 Bus 
Mobile 

~i~ ~nail. corn 

Yola Carlough 

802-253-8600 Bus 
Mobile 

~i~ ~nail. corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 11:43 AM 

@yahoo.corn> 

ILE: RA position 

Thank you for your interest in [his position. I have hired someone else for the position. 

Best of luck on the rest of your exams, 

Ussa Broome 

L~ssi~ l_ Broome 

Wachov~a Professor of gankb~g kaw 

Director, Center for ganMng and Finance 

UNC Schoo~ Of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919.962.7065 

Access my papers on SSRN sL: http://ssrn.com/author=248720 

Description: 

http:l:~,,~ww.law unc. edulirr;ageslnews/media/bankir~gfinance 

From: ~yahoo.com] 
Sent; Saturday, 7:32 PM 
To; Broome, Lissa L 
Subject-" RA position 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:44 AM 

@live.unc.edu> 

I4\ Position 

Thank you very much for your interest in the RA position, however, I have hired someone else. 

Best of luck with your remaining exams. 

Lissa Broome 

Lissi~ l_ Broorlle 

Wachov~a Pro[:essor of gankb~g kaw 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of law 

CB#3380~ Van Hecke-Wettach Ha~ 

Ch~pel H~I~, NC 27599-3380 

919.962.7065 

Access my papers on SSRN sL: http://ssrn.com/author=248720 

Description: 

http:liv~ww.law unc. edulirr;ageslnews/media/bankir~gfinance 

web 542~p9 

From= ~live.unc.edu] 
Sent= Monday, 10:15 AM 
To= lissa_broome@unc.edu 
Subject=            RA Position 
Dear Professor Broome: 
I am interesled in the position of research assista~at lbr the I have a strong interest in banking law and have signed up for the course next year. 

Attached are my resume and unotficial transcript. I look forward to hea~-ing firom you soon. 

Sincerely yours, 

University of Norfl~ Carolina School of Law 

J.D. candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:45 AM 

@live.unc.edu:~ 

1),2;: ReseaJcch Assistant Position 

Thank you very much for your interest in [his position, however, I have hired someone 

Best of luck w~th your remaining exams. 
Ussa groome 

L~ssi~ l_ Broorl~e 

Wachov~s Pro[:essor of Banking Law 

Director, Center [:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Ch~pel H]H, NC 27599-3380 

919,962,7D66 

D_~#_~ZZ_~_~:_[#_~_:MEs:_#_#_~Z~AB_~_#/_~Zb_~_~_~_~A 
Access my papers on SSEN sL: http~//ssrn.comiauthor=248720 

iXi E!escription: 

hIIp:/i~,,¢~w.law unc. edu/images/news/media/bar~kir~gfinance 

we!s 542 jpg 

From= #live.unc.edu] 
Sent= Monday, . 9:26 AM 
To= Broome, Lissa L 
Subject= Research Assistant Position 

Dear Professor Broome: 

I am writing to express my interest in becoming your research assistant for the 
Thank you, 

JD, Class of 
University of North Carolina School of Law 

@live,unc.edu 

Attached, you will find a cover letter, resume and transcript for your review. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 27, 2012 2:03 PM 

Cunningham, Bubba <bnbbac@emaJl.unc.edu> 

Re: Draft Response Letter to Richard Carmichael m~d John Swofford 

Perfect. 

Lissa 

Sent from my iPhone 

On Apr 27, 2012, at 1:47 PM, "Cunningham, Bubba" <bubbac(~email.unc.edu> wrote: 

Lissa, 

Please see the response I’ve drafted to Richard and John and let me know if you suggest any changes. 

Thanks. 

Bubba 

Dear Richard and John, 

Thank you very much for your ~ote dated April 20, 2012o The University of North Carolina accepts the action of the ACC ~fractions 

and Penalties Committee a~d has chosen ~ot to appeal this reprimand. Please know that we have taken this unfortunate situation 

very seriously as an institution and as a department and will continue to work to improve our systems and procedures to limit our risk 

as we move forward. Additionally, ~ do look forward to continued dialogue with the ~nfractions and Penalties Committee regarding its 

role in ACC governance. Thank you, 

Sincerely, 

gubba Cunningham 

Director of Athletics 

Cc: Holden Thorp, Chancellor 

Lissa 13roome, Faculty Athletics Representative 

Lawrence "Bubba" Cunningham 

Director of Athletics 

The UniversiW of Noah Carolina at Chapel Hill 





From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 3, 2012 10:53 AM 

Erin Graham <egraham@potx~x.upenn.edu> 

’Kiln Krawiec’ <krawiec@law.duke.edu:>; CoNey, John M <jmconley@email.unc.edu> 

Corporate Boated Diversity Book 

Hi Erin- 

Kim, John, and I are hard at work on our manuscript about our corporate board diversity interviews. The contract has a July 1, 2012 deadline for delivery. We are 

writing to request an extension of that deadline to September 4, 2012, which, given our individual summer plans, will give us the time necessary to put together a 

thoughtful and well-considered draft, including some new material in addition to the material presented in our other work discussing this project. 

Please let us know if this acceptable to Penn Press. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: :~ :: Description: 

...... http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 3, 2012 11:01 AM 

Conley, John M %imconley@emafil.unc.edu> 

’Kim Krawiec’ <l~awiec@law.duke.edu> 

1~: Texts tbr IL slides 

Illinois Texts LB.docx 

J.:_~h~ - I think this is what you asked for y,-_~sterday from me. Hopefully, 1(ira can find hers too. 

Ussa 

F~m= Broome, Lissa L 
Sent: Thursday, Narch 0I, 2012 10:03 PN 
To= CoNey, John N; ’Kim Krawiec’ 
C~= ’guangya.liu@law.duke.edu’ 
Subject: T~s for IL slides 

John - Here are two texts that you may wish to include. Thanks to Ya for finding the one on why there isn’t more diversity. 

Let me know what else you need. I’ll be out of the office until mid-afternoon tomorrow, but can help then and through Thursday. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

:: ~:~:; :: Description: 
h~p://~.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 3, 2012 11:25 AM 

’Erin Graham’ <egra]mm@pobox.upenn.edu> 

’Kitn Krawiec’ <krawiec@law.dake.edu>; CoNey, John M <jmconley@email.anc.edu> 

RE: Corporate Board Diversib’ Book 

Thanks, [rin. We appreciate your flexibility and hope you have an enjoyable summer too. 

l.issa 

[iss,~ L Broome 

Wachovii~ Pro~essor of Banking Law 

Director, Centar ~or gank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Vm~ Hecke--WeLtach 

Chapel H~t NC 27599-3380 

919,962,7065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN ~[:: http]//ssrn,com/author=248720 

web 542 jp~’.. 

From: Erin Graham [mailto:egraham@pobox.upenn.edu] 
Sent: Thursday, Nay 03, 20:[2 :[:[:03 AM 
To: Broome, Lissa L 
Co: ’Kim Krawiec’; CoNey, John M 
Subject: RE: Corporate Board Diversity Book 
Dear Lissa, 
Thanks ve~ much for the update! Extending the deadline to Septembec 2012 is not a problem. I hope you enjoy your summer and I’ll look forwa~rd to receiving the 
draft in September. 

Since~ly yours, 

Erin 

:2! 5,’~: 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, Nay 03, 20:[2 :[0:53 AM 

To: Erin Graham 
¢c: ’Kim Krawiec’; CoNey, John M 

Subject: Corporate Board Diversity Book 
Hi Erin- 

Kim, John, and I are hard at work on our manuscript about our corporate board diversity interviews. The contract has a July 1, 2012 deadline for delivery. We are 

writing to request an extension of that deadline to September 4, 2012, which, given our individual summer plans, will give us the time necessary to put together a 

thoughtful and well-considered draft, including some new material in addition to the material presented in our other work discussing this project. 

Please let us know if this acceptable to Penn Press. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http:lA~vw.lawunc.edulimages/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 3, 2012 12:31 PM 

’louis.higgin@thomso~reuters.com’ 

I~E: Statutov Supplement to Regulation of Bank Financial Service Activities 

Hi Louis -- It is not a mistake We decided to do a new one that incorporates Dodd-Frank as codified. The current version includes relevant Dodd-Frank provisions but standing alone since 
they had not yet been ;vorked into the statutes which they amended at the point we went to press. The new edition will do this. 

Our original due date was April 15, but we recently got an extension from Ro~, Birckel and James Cahoy to the end of 2vlay 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UN(? School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: Iouis.higgins@thomso~euters.com [mailto:Iouis.hi~insO~thomsonreuters.com] 
Sent: Thursday, ),day 03, 2012 12:23 PM 
To: Broome, Lissa L 
Sutzject: Statutory Supplement to Regulation of Bank Financial Service Activities 

Hi, Lissa. 

I hope that you are doing well 

We have a 2012 StatmoW Supplement scheduled for your book I am guessing that this is a mistake in our system since the casebook is already a couple years old. But I figured I should 
check before I deleted this from ore databases. 

Let me know. 

Louis 

Louis H. Higgins 
Editor in Chief, West Academic Publishing / 610 Opperman Drive / Eagan, MZ,- 55123 / 651-687-4039 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 3, 2012 12:39 PM 

’louis.higgin@thomso~reuters.com’ 

1~: Statutou Supplement to Regulation of Bank Financial Service Activities 

I guess so. Termination is such a harsh word’. It’s possible, I suppose, that some people would want to know what Dodd-Frank changed and might prefer having the Dodd-Frank provisions 
separate as they are in the CUlTent edition. 

As I think about it, I wonder if;ve might want to indicate somehow in the revision the Dodd-Frank additions by shading them or something. Any thoughts on that? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center t;ar Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: louis.higgins@thomso~euters.com [mailto:louis.hi~;ins~thomsonreuters.com] 
Sent: Thursday, May 03, 2012 12:33 PM 
To: Broome, Lissa L 
Sut~ject: RE: Stamto~ Supplement to Regulation of Bank Financial Service Activities 

TtIANK YOU! rm glad I asked. Should we terminate the old one once the new one is out? 

Louis 

..... Original Message ..... 

From: Broome, Lissa I. [mailto:lbroome@email unc.edu] 
Sent: Thursda% Ma?’ 03. 2012 11:31 AM 
To: Higgins, Louis (TR Finance) 
Subject: RE: Statutory" Supplement to Regulation of Bank Financial Service Activities 

Hi Louis -- It is not a mistake. We decided to do a new one that incorporates Dodd-Frank as codified. The current version includes relevant Dodd-Frank provisions but standing alone since 
they had not yet been wurked into the statutes which they amended at the point ~ve ~vent to press. The new edition will do this. 

Our original due date was April 15, but we recently got an extension from Roxy Birckel and James Cahoy to the end of May. 

Thanks, 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Ccnter for Banking and Finance L~C School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i,\vwxv.law.unc.edv.’centers/banking 
Access ray papers on SSRN at: http://ssrn.com/authur 248720 

..... Original Message ..... 
From: louis.higgins@thomsolweuters.com [mailto:louis.higgins@thomsonreuters cam] 
Sent: Thursday, May 03, 2012 12:23 PM 
To: Broome, Lissa L 
Subject: Statutory Supplement to Regulation of Bank Financial Service Activities 

Hi, Lissa 

hope that you are doing well. 

We have a 2012 Statutory Supplement scheduled for your book. I am guessing that this is a mistake in our system since the casebook is alrea@ a couple years old. But I figured I should 
check before I deleted this from our databases. 

Let me kno~v. 



Louis 

Louis H. Higgins 

Editor in Chief~ West Academic Publishing / 610 Opperm an Drive / Eagan, MN 55123 / 651-687-4039 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 3, 2012 1:25 PM 

’louis.higgin@thomso~reuters.com’ 

ILE: Statutou Supplement to Regulation of Bank Financial Service Activities 

Agreed 

Lissa L Broome 
Wachovia ProI~ssor of Bar, king Law 
Director, Center for Banking and Finance 
UNC School of La~v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 
Access my papers on SSRN at: http://ssm.com/author 248720 

..... Original Message ..... 
From: louis.higgins@thomsonreuters.com [mailto:louis.hi~ins(h?thomsonreuters com] 
Sent: ~I1nursday, May 03, 2012 12:56 PM 
To: Broome, Lissa L 
Subject: RE: Statutory Supplement to Regulation of Bank Financial Service Activities 

I think that using formatting to show the changes is a great idea I think that having both versions awiilable at the same time would only be confusing 

Louis 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(fr!email.unc.edu] 
Sent: Thursday, May 03, 2012 11:39 AM 
To: tliggins, Louis (TR Finance) 
Subject: RE: Statutory Supplement to Regulation of Bank Financial Service Activities 

I guess so. Termination is such a harsh word[ It’s possible, I suppose, that some people would want to know what Dodd-Frank changed and might prefer having the Dodd-Frank provisions 
separate as they are in the current edition. 

As I think about it, I wonder if we might want to indicate somehow in the revision the Dodd-Frank additions by shading theru or something. Any thoughts on that? 

Lissa 

Lissa L. Broome 
Wachovia Professor of Banking Law 
Director, Center for Batf~ing and Finance L~!C School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://www, law.unc.edu/cent ers/batfKing 
Access my papers on SSRN at: http:/issm.coru/author 248720 

..... Original Message ..... 
From: louis.higgins@thomsomeuters.com [mailto:louis.higgins@thomsot~reuters.com] 
Sent: Trmrsday, May 03, 2012 12:33 PM 
To: Broome, Lissa L 
Subject: RE: Statutory Supplement to Regulation of Bank Financial Selwice Activities 

THAix,~2 YOU! I’m glad I asked. Should we terminate the old one once the new one is out? 

Louis 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroomeCa)email unc.edu] 
Sent: Thursday, May 03, 2012 11:31 AzM 
To: Higgins, Louis (TR Finance) 
Subject: RE: Statutory Supplement to Regulation of Bank Financial Selwice Activities 

Hi Louis -- It is not a mistake. We decided to do a new one that incolT)orates Dodd-Frank as codified The current version includes relevant Dodd-Frank provisions but standing alone since 
they- had not yet been worked into the statutes which they amended at the point we went to press. The new edition will do this. 

Our original clue date was April 15, but we recently got an extension from Ro~z Birckel and James Cahoy to the end of May. 

Thanks, 



Lissa 

Lissa L Broome 
Wachovia Prol~ssor of Bar, king Law 
Director, Center for Banking and Finance L~NC School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919.9627066 
http://~vw~v, law unc.edu/centers/bankin~ 
Access my papers on SSRN at: http://ssm.com/author 248720 

..... Original Message ..... 
From: Iouis.higgins@thomso~euters.com [mailto:Iouis.hi~ins~thomsonreuters.com] 
Sent: Thursday, May 03, 2012 12:23 PM 
To: Broome, Lissa L 
Sut~iect: Statutory Supplement to Regulation of Bank Financial Service Activities 

Hi, Lissa. 

I hope that you are doing well 

We have a 2012 Statutory Supplement scheduled lk~r your book I am guessing that this is a mistake in our system since the casebook is already a couple years old. But I figured I should 
check belk~re I deleted this from our databases 

Let rae know. 

Louis 

Louis H. Higgins 
Editor in Chief, West Academic Publishing / 610 Opperman Drive / Eagan, MN 55123 / 651-687-4039 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/4/2012 4:01:25 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: CANCEL Omni hotel if waitlisted Ritz works out 

via phone 904 261 6161 

Start: 7/20/2012 4:00:00 PM 

End: 7/20/2012 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/4/2012 4:02:23 PM 

’Chakravorti, Bob’ [Bob.Chakravorti@theclearinghouse.org] 

Subject: 

Location: 

Declined: AAC--The Economics of Big Banks Call on Wednesday, May 16 at 1 pm (EDT) 

(800) 288-8960 

Start: 5/16/2012 5:00:00 PM 

End: 5/16/2012 6:00:00 PM 

Show Time As: Busy 

Will be in transit from a meeting in Florida. Sorry. Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 4, 2012 4:24 PM 

’Guangya Liu’ <guangya.liu@law.duke.edu> 

Kimberly Kmwiec, J.D. <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

RE: Director Diversity Coding Project 

Hi Ya --.would 2:00 on Thursday {May :[0) work instead for a meed~g wid~ me a John? 

Thanks. 

Ussa L. groome 

Wi~ch.:?~a Professor of BanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hi~, NC 27599-3380 

919.962.7056 

htt~/]www:law.unc:e6u/centers/bank~ng 

Access rny papers on SSRN at: 

htt p://,,~ la w.iJ nc ed u/ima ges/n e~,^;s/media/ha n kingfin a nce 
web 542 iPg 

From: Guangya Liu [mailto:guangya.liu@law.duke.edu] 

$eat; Friday, Play 04, 20:[2 3:48 PM 
To-" Broome, Lissa L 
Co-" Kimbedy Krawiec, 3.D.; CoNey, 3ohn M 

Subject: RE: Director Diversity Coding Project 
Hi Lissa, 
Great to hear from you. Sorry for my reply but I am still waiting to hear back from the RAs and see what their availability will be for the next few weeks. They haven’t been 
active for a while because of the finals. 
The easier thing to do is for you and John to obtain affiliate NeEDs so you can directly access the virtual computer remotely. 
http://oit.d uke.ed u/email-accou nts/netid!netid request!index.php 
The following information is needed and either Kim or I can be the sponsor: 
http;/!oit.dqke~ed~’email-accou ntsjnetid~netid request!index.#hj~ 
Or 
You can download request free Nvivo for a month here: 
http://www.qsrinternational.com/products free-trial-softwa re.aspx 
Or 
You can download the software and use the license number ~ request from Duke OIT. Duke has a site licence for the software. 
[ would be happy to meet with you next Thursday to walk you through the steps. Does :[pm work for you? 
There are 32 completed manuscripts and they have higher values in numbering---you said that the ones with higher values are newer interviews. I am hoping to complete all 
manuscripts by the end of this months, no later than mid June. 
The spread sheet would be very helpful. We can also map the network of these interviewees if you like. You might have seen network graphs before, but if not, you can get an 
idea from the last few pages in the attached file. 
Best regards, 
Ya 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Thursday, Play 03, 20:[2 :[0:59 AM 
To: Guangya Liu 
C¢; Kimberly Krawiec, J.D.; CoNey, John M 
Subject: Director Diversity Coding Project 

HiYa- 

We hope you are doing well. I have attached the most recent transcript from our study to put into the coding mix. I will try to get to you before the end of next 

week the spread sheet which shows the boards!companies for each interviewee. 

John and I would like to set up a time to meet with you in the next couple of weeks to learn how we might gain access to the coding project to incorporate the 

material you have compiled into the writing about the project that we are doing. 

We are also interested in an update on when the coding will be completed. If it will take a while longer, then we need to think about how to get John and I access 

to what has been done so far, so we can get a start on our writing and add to it later when the coding is complete. 

Let us know when you’ll be at UNC and have time to get together. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http~//www:law.unqeduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 



::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



I. Introduction 

The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2010-11 

Faculty Council 
November 18, 2011 

The annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee. 

II. Activities of the Faculty Athletics Representative within UNC-Chapel Hill 

The general duties of the FAR are to serve as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty, help ensure academic integrity and compliance with 
ACC and NCAA rules, and assist in promoting a positive student-athlete experience at the 
University. The FAR also represents the University at the ACC and participates in NCAA 
committees as requested. The specific duties and activities of the FAR at the University of 
North Carolina at Chapel Hill include the following: 

Member of the Faculty Athletics Committee (ex officio if not an elected member) 
Serve as the de facto secretary for the Faculty Athletics Committee 
Ex officio member of the Educational Foundation Executive Board 
Monitor the academic progress of student-athletes, participate in the meetings with 
head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions 
Chair the Athletic Council (focus on sportsmanship) 
Participate in exit interviews of student-athletes (with members of the Faculty 
Athletics Committee and staff of the Department of Athletics) 
Review admission cases for student-athletes (as an ex officio member of the 
Admissions Subcommittee of the Advisory Committee on Undergraduate 
Admissions) 
Ex officio member of the Licensing Labor Code Advisory Committee 
Meet with the Student-Athlete Advisory Committee 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes 
Confer with the Director and staff of the Academic Support Center 
Support the university’s compliance program regarding NCAA regulations 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules 
Be advised of and review the summary of secondary violations and selected cases, as 
appropriate 
Evaluate NCAA legislative proposals and participate in conference discussions 
Administer the NCAA test on recruiting legislation to our coaches 
Represent the university in meetings of the Atlantic Coast Conference 



The FAR participates in other activities as requested or needed. 

III.    Activities with the Atlantic Coast Conference 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues which include conference expansion. 
Otherwise, common practice within the conference is for these four individuals to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I serve on the ACC Finance Committee 
and the Constitution and By-Laws Committee for the 2011-12 year. The FAR participates in 
conference reviews of NCAA legislative proposals in the fall, recipients of postgraduate 
scholarships are selected in February, and reviews of the ACC budget occur in the spring. 

IV. Activities related to the Investigation of the Football Program 

The Chancellor appointed me to the FAR position effective July 1, 2010. The NCAA 
investigation of the football program began shortly thereafter. I was part of the j oint 
NCAA!UNC team that investigated academic misconduct in the football program. There 
were over 60 interviews conducted during this investigation. The NCAA issued a Notice of 
Allegations in June. The University presented its response in September which included self- 
imposed penalties. The NCAA Committee on Infractions met on October 28, 2011. I 
consulted on the preparation of the response and was one of the University’s representatives 
at the hearing (along with Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, 
and our outside counsel). We await the committee’s decision. 

I also participated in several other efforts that were a direct outgrowth of the investigation: 
Member of the Review Committee for the Academic Support Program for Student- 
Athletes 

¯ Member of a Committee to review the level of staffing in Athletics’ Compliance 
¯ Met with the football staff and the football coach on several occasions to discuss 

ways to move forward and restore confidence in the academic performance of 
student-athletes in the light of the investigation 

V. Other Activities 

Served as a member of the Steering Committee for the Coalition on Intercollegiate 
Athletics (COIA) 
Prepared a position description for the UNC FAR 

Lissa Broome, Faculty Athletics Representative 

{PAGE } 



Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 

GSR 80 81 87 85 87 87 88 

-MBB 82 70 86 86 75 88 89 

-Fball 64 70 79 78 80 75 75 

-WBB 64 56 64 90 100 100 85 

-WSoc 78 88 100 94 88 73 73 

FGR 70 70 71 73 73 73 74 

-St.body 81 82 83 83 84 84 85 

-Oiff (11) (12) (12) (10) (11) (11) (11) 

APR 

-MBB 989 993 995 989 995 985 

-Fball 943 948 947 947 957 955 

-WBB 982 989 975 970 979 960 

-WSoc 993 965 974 974 972 965 

09-10 UNC-CH NC State Duke WFU 

GSR 87 73 97 93 

-MBB 88 60 83 100 

-Fball 75 56 95 81 

FGR 73 57 87 79 

-St.body 84 71 94 89 

-Diff (11) (14) (7) (10) 
APR 

MBB 985 985 990 953 

Fball 955 929 986 971 

For 2009-10, UNC-CH had seven sports in the top 10% of their sport for APR: 
Men’ s basketball 
Men’ s swimming 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Women’ s swimming 
Volleyball 

End of spring 2010, average cumulative GPA 

All student-athletes = 2.90 
All degree-seeking students = 3.12 

{PAGE } 



VIA ELECTRONIC MAIL 

MEMORAND UM 

£0. Box 8222 

Address; 

I~:dfa~a @202 

February 24, 2012 

TO: Division I Conference Commissioners. 

FROM Sidney McPhee, Middle Tennessee State University president 
NCAA Student-Athlete Well-Being Working Group, chair. 

SUBJECT: Possible modifications of former Miscellaneous Expense Allowance 
legislation. 

The purpose of this memorandum is to facilitate evaluation of potential 
alternatives to former Proposal No. 2011-96 that could be used to supplement 
financial aid for student-atheles. The Student-Athlete Well-Being Working 
Group hopes the attached information will assist conferences, constituent groups 
and governance structure groups in continuing discussion of this initiative. 

Following receipt of 160 override requests regarding Proposal No. 2011-96 last 
fall, and based upon comments received from delegates and student-athletes 
during the 2012 NCAA Convention, the Division I Board of Directors rescinded 
the original proposal, but charged the Student-Athlete Well-Being Working 
Group to continue its consideration of methods to enhance the value of a grant-in- 
aid. The working group has attempted to address many of the membership 
concerns in the attached models and this memorandum is addressed to 
commissioners for possible use in upcoming meetings in conjunction with 
conference basketball tournaments. 

In addition, the working group invites comments or new alternatives from all 
constituent groups for the eventual consideration of the Board of Directors. The 
working group plans to report to the Board on April 26, but no vote on this 
initiative is anticipated until at least the Boards’ August 2 meeting. This timeline 
anticipates opportunities for the working group to obtain information from a 
variety of spring and summer meetings. The working group also plans to conduct 
a focus group meeting of selected financial aid officers, directors of athletics, 
faculty athletics representatives, compliance officers, student-athlete advisory 
committee members, senior woman administrators and commissioners in an 
effort to evaluate the practical and administrative burdens that would be expected 



NCAA Memorandum 
February 24, 2012 
Page No. 2 

in the implementation of the models, as well as to ensure that gender equity interests are fully 
addressed. 

Please note that neither the working group nor the Board intends to adopt any option that would 
be effective earlier than the 2013-14 academic year, and the working group’s staff liaison, David 
Berst (dberst(~ncaa_org), has been asked to coordinate staff resources to assist membership 
groups as needed in their consideration of this topic over the next several months. In that regard, 
three possible models and power point slides are included with this memorandum to help 
facilitate membership discussions. 

Please note that the working group remains committed to the view that the value of a grant-in-aid 
should be increased, and it is hoped that a method that is reasonably acceptable to the Division I 
membership can be identified for Board consideration in August 2012. 

Your assistance in the consideration of this important topic is appreciated. 

SM:vlm 

Mr. Dutch Baughman, Division I-A ADs 
Mr. Floyd Keith, BCA 
Mr. Alan Hauser, FARA 
Ms. Kate Hickey, NAAC 
Mr. Ken Kavenough, Division I-AAA ADs 
Ms. Marilyn McNeil, Division I-AA ADs 
Ms. Kathryn Olson, WSF 
Ms. Patti Phillips, NACWAA 
Ms. Jo Potato, Division I-A FARs 
Mr. Bob Vecchione, NACDA 
Coaches Association CEO’s 
NCAA Division I Board of Directors 
NCAA Division I Council chairs 
NCAA Division I Cabinet chairs 
NCAA Division I Presidential Advisory Group 
Student-Athlete Well-Being Working Group 
Selected NCAA Staff Members 



Model No. 1 

Miscellaneous Expense Allowance (MEA) 

Outline: 

Maintain current definition of a full grant-in-aid (i.e. tuition and fees, room and board, 

and required course related books). 

Maintain current regulations and exemptions concerning individual financial aid limits 

regarding cost of attendance. 

Permit up to $2,000 of "exempt aid" not to exceed cost of attendance when all sources of 

aid countable toward individual limits are included for any student-athlete who receives a 

full or equivalency grant-in-aid. 

It is unnecessary to demonstrate financial need in order to qualify for receipt of a 

"miscellaneous expense allowance" and a full $2,000 not to exceed cost of attendance 

may be provided to both full and equivalency grant recipients. [An alternate plan would 

be to limit MEA for an equivalency grant based on proportionality. For example, 

schedule might be: Grant-in-aid = .33 or less = $500; .34 - .66 = $1,000; .67 - .99 = 

$1,500; 1.0 = $2,000. Another possible option would be to fully exempt Pell Grant from 

counting toward the individual cost of attendance limits, which would permit most Pell 

recipients to receive the full $2,000. 

Examples for 3 student-athletes: COA=$25,000: 

1~ Full Grant : 19,000; Pell Grant : $5,500; Other Grants : $0. 

Expense Allowance of $500 could be provided to reach 

An exempt Miscellaneous 

[Note: If Pell were exempt from counting toward individual cost of attendance limits, 

$2,000 could be provided.] 

Equivalency Grant = $2,000; Pell Grant = $0; Other Grants = $3,000. An exempt 

Miscellaneous Expense Mlowance of $2,000 could be provided toward COA. 

[Note: If the allowance were limited to a proportionate schedule as described above, the 

amount would be determined by the amount of the equivalency grant, $2,000, divided by 

Full Grant $19,000 = $500 miscellaneous expense allowance]. 

Full Grant = $19,000; Pell Grant = $0; other Grants = $0. A Miscellaneous 

Allowance of $2,000 could be provided toward COA. 

Expense 



Model No. 2 

Unmet Need Grant (UNG) 

Outline: 

Maintain the existing definition of a full grant-in-aid (i.e. tuition and fees, room and board, 

and required course related books). 

Maintain current regulations and exemptions concerning individual financial aid limits 

regarding cost of attendance. 

In addition, permit receipt of up to $2,000 based upon "need", not to exceed cost of 

attendance when all sources of grant and gift aid are included, for any student-athlete who 

receives a full or equivalency grant-in-aid. 

The amount of unmet need shall be calculated as follows: The student-athlete shall file a Free 

Application for Student Financial Assistance (FAFSA), or if ineligible to do so, shall follow the 

institution’s uniform or institutional methodology to establish the student-athlete’s Estimated 

Family Contribution (EFC). 

COA -EFC---GIA--other gift or grant aid=Unmet Need. 

[Note: Outside gift aid and exempt institutional aid that is not counted toward an individual’s 

cost of attendance, nevertheless, is included when determining a student-athlete’s unmet need] 

An "Unmet Need Grant" of up to $2,000 not to exceed cost of attendance may be provided when 

the Grant-in Aid plus Estimated Family Contribution plus Pell and other exempted financial aid 

does not exceed cost of attendance. Unmet Need Grants would not be countable toward team 

financial aid limits. 

[Note: Student Athlete Opportunity Funds are not considered financial aid under NCAA rules.] 

Examples for 3 student-athletes: COA =$25,000: 

1. EFC = $0; Full Grant = $19,000; Pell Grant = $5,500; Other Grants = $0. 

$500 and therefore an Unmet Need Grant of up to $500 may be provided. 

Unmet Need is 

EFC = $10,000; Equivalency Grant = $2,000; Pell Grant = $0; Other Grants = $3,000. 

Unmet Need is $10,000 and therefore an Unmet Need Grant of up to $2,000 may be 

provided. 

EFC = $20,000; Full Grant =$19,000; Pell Grant =$0; Other Grants = $0. 

Unmet Need is $0 and therefore the student-athlete is not eligible to receive an Unmet 

Need Grant. 



Model No. 3 

Institutional Supplement to Student Athlete Opportunity Fund (SAOF) 

Outline: 

Permit institutions to supplement institutional SAOF funds by up to the total of $2,000, 

multiplied by the total number of grants-in-aid awarded by the institution (i.e. number of 

full grants and number of full equivalencies in effect). 

Continue to prohibit use of SAOF toward any portion of"countable" athletics aid, except 

for summer school, but permit use for up to a $2,000 "Miscellaneous Expense 

Allowance," not to exceed cost of attendance, when combined with other sources of 

financial assistance that count toward individual limits. 

Permit institutions to continue to use SAOF funds for direct benefits to student-athletes, 

and in addition, permit up to $2,000 for miscellaneous expense allowances, at the 

discretion of the institution and its conference. 

Examples: 

1. An Expense Allowance of up 

provided any student-athlete. 

to $2,000, not to exceed cost of attendance, may be 

2. The new" allocation of funds is not restricted to use for MEA’s and may also be used for 

other direct benefits to student-athletes as currently permitted. 



Student-Athlete Well- 
Working Group 

eing 

Beth Bass, WBCA 

Percy Bates, University of Michigan 

Eugene Daniels, SAAC 

Judy MacLeod, Conference USA 

Phil Martelli, Saint Joseph’s University 

Sidney McPhee (chair], Middle 

Tennessee State University 

Bernard Muir, University of Delaware 

Harris Pastides, University of South 
Carolina 

Jack Swarbrick, University of Notre 
Dame 

Holden Thorp, University of North 
Carolina, Chapel Hill 

Ann Weaver Hart, Temple University 

Kevin Weiberg, Pacific-12 Conference 

David Berst, NCAA Staff Liaison 



¯ ¯ 



Miscellaneous Expense Allowance (MEA) 

Outline: 
¯ Maintain existing definition of a full grant-in-aid (i.e. tuition and fees, room and board, 

and required course related books). 

Maintain current regulations and exemptions concerning individual financial aid limits 
regarding cost of attendance. 

Permit up to $2,000 in "exempt aid" not to exceed cost of attendance when all sources 
of aid countable toward individual cost of attendance limits are included for any 
student-athlete who receives a full or equivalency grant-in-aid. 

It is unnecessary to demonstrate financial need in order to qualify for receipt of a 
"miscellaneous expense allowance" and a full $2,000, not to exceed cost of attendance 
may be provided to both full and equivalency grant recipients. [An alternate plan would 
be to limit MEA for an equivalency grant based on proportionality. For example, a 
schedule might be: Grant-in-aid = .33 or less = MEA $500; .34- .66 = MEA $1,000; .67 - 
.99 = MEA $1,500; 1.0 = MEA $2,000. Another possible option would be to fully exempt 
a Pell Grant from counting toward the individual cost of attendance limits, which would 
permit most Pell recipients to receive the full $2,000. 



(continued) 

Examples for 3 student-athletes: COA=$25,000: 

1. Full Grant = 19,000; Pell Grant = $5,500; Other Grants = $0. An 
exempt Miscellaneous Expense Allowance of $500 could be provided 
to reach COA. [Note: If Pell were exempt from counting toward 
individual cost of attendance limits, up to $2,000 could be provided.] 

2. Equivalency Grant = $2,000; Pell Grant = $0; Other Grants = $3,000. 
An exempt Miscellaneous Expense Allowance of $2,000 could be 

o 

provided toward COA. 
proportionate schedule based on the level 
the MEA would be a proportion of ~2,000]. 

Full Grant = 
Miscellaneous 
toward COA. 

[Note" If the allowance were limited to a 
of the equivalency grant, 

19,000; Pell Grant = 
Expense Allowance of 

other Grants = S0. A 
S2,000 could be provided 



Unmet Need Grant (UNC) 

Outline: 

Maintain the existing definition of a full grant-in-aid (i.e. tuition and fees, 
room and board, and required course related books). 

Maintain current regulations and exemptions concerning individual financial 
aid limits regarding cost of attendance. 

In addition, permit receipt of up to $2,000 based upon "need", not to exceed 
cost of attendance when all sources of grant and gift aid are included, for any 
student-athlete who receives a full or equivalency grant-in-aid. 

The amount of unmet 
shall file a Free 
ineligible to do 
methodology to 
(EFC). 

need shall be calculated as follows: The student-athlete 
Application for Student Financial Assistance (FAFSA), or if 
so, shall follow the institution’s uniform or institutional 

establish the student-athlete’s Estimated Family Contribution 



(continued) 

Therefore, COA-EFC---GIA--other gift or grant aid=Unmet Need. 

[Note: Outside gift aid and exempt institutional aid that is not counted 
toward an individual’s cost of attendance, nevertheless, is included when 
determining a student-athlete’s unmet need] 

An "Unmet Need Grant" of up to $2,000 not to exceed cost of attendance 
may be provided when the 
Contribution plus Pell and other 
cost of attendance. Unmet Need 
team financial aid limits. 

Grant-in Aid plus Estimated Family 
exempted financial aid does not exceed 
Grants would not be countable toward 

[Note: 
under 

Student Athlete Opportunity 
NCAA rules.] 

Funds are not considered financial aid 



(continued) 

Examples for 3 student-athletes: COA =$25,000: 

EFC = SO; Full Grant = $19,000; Pell Grant = ~5,500; 
Grants - ~0. Unmet Need is ~500 and therefore an 
Need Grant of up to ~500 may be provided. 

Other 
Unmet 

EFC = ~10,000; Equivalency Grant - ~2,000; Pell Grant - ~0; 

Other Grants - ~3,000. Unmet Need is ~:10,000 and therefore 
an Unmet Need Grant of up to $2,000 may be provided. 

EFC = ~;20,000; Full Grant =~;19,000; Pell Grant =~;0; Other 

Grants - ~;0. Unmet Need is ~;0 and therefore the student- 
athlete is not eligible to receive an Unmet Need Grant. 



Institutional Supplement to the Use of the Stu 
Opportunity {SAOF) 

dent Athlete 

Outline: 

Permit institutions to supplement institutional SAOF allocations by up to the total 
of $2,000, multiplied by the total number of grants-in-aid awarded by the 
institution (i.e. number of full grants and number of full equivalencies in effect). 

Continue to prohibit use of SAOF toward any portion of "countable" athletics aid, 
except for summer school, but permit use of up to a $2,000 "Miscellaneous 

Expense Allowance," not to exceed cost of attendance, when combined with other 

sources of financial assistance to count toward the individual limits. 

Permit institutions to continue to use SAOF funds for direct benefits to student- 
athletes, and in addition, permit up to $2,000 for miscellaneous expense 

allowances, at the discretion of the institution and its conference. 



(continued) 

Examples: 

1. An Expense Allowance of up to ~2,000, not to exceed cost of attendance, 

may be provided any student-athlete. 

o The new allocation of funds is not restricted to use for MEA’s and may also 
be used for other direct benefits to student-athletes as currently 
permitted. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, May 8, 2012 11:04 PM 

Burk, Bernie <baburk@emaiLunc.edu> 

ILE: Duke workshop toInolrow (Wed) 

Hi gernie ---Vm phmning to attend the Law & Finance Workshop on Shadow ganking. We can carpool, Probably should leave around :11:30 to get parked and find the 

spot, 

Lissa 

Wachov~a Pro~:essor of gankb~g Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach HaN 

Ch~pel H~N, NC 27599-3380 

919,962,706{5 

Access fYI7 pa~er~ oR ~SEN ~[1 httpjissm.com[autkor:748770 

Description: 

h IIp:,:vcA~w. b w u nc. _.d u, ima ges/n ews, media/ha n kit;grin a nce 

From: Burk, Bernie [mailto:baburk@email.unc.edu] 
Sent; Tuesday, Play 08, 2012 11.:00 PH 
To; The law_faculty mailing list 
StlbjeCt: [law_faculty] Duke workshop tomorrow (Wed) 

Anyone else going? I will d rive or ride. 

Bernard A. Burk 

Assistant Professor of Law 

FaG~lty Fellow, Parr Center for Ethics 

University of Nord~ Carolirm School of Law 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel :Hill,, North Carolina 27599 

burk@unc.edu 

(o) (919) 962-3688 

(c) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 9, 2012 11:20 AM 

Burk, Bernie <baburk@email.unc.edu> 

I~E: Duke workshop totno~row (Wed) 

Hi Bernie ---It sounds like we’re going to separate things--mine is at the Fuqua School --- so I’lf let you and Bill proceed to yours and Iql find my way to mine. 

Thanks, 

Lissa 

Wachov~a Pro[essor of gankb~g Law 

Director’, Center [:or Banking and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-3380 

919,962,706(5 

Access my papers on SSRN at: httpj/ssrn.com/author=248720 

Description: 

hIIp:,A,~ww.bw u nc. _.d u, ima ges/n ews, media/ha n kit;grin a nce 

From: Burg Bernie 
Sent: Wednesday, May 09, 2012 10:57 AM 
To: Broome, Lissa L 
Subject: RE: Duke workshop tomorrow (Wed) 

Hi Lissa, I think Bill Marshall is going straight to the same workshop I am~ so I’ll hitch a ride with him-unless you need a ride, m whM~ case 
l’ll be happy ~o give you a lifL 

~r~i~ 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolina School of Law 

Van Hecke-WeRach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolhm 27599 

burk@unc.edu 

(o) (919) 962-3688 

F~m= Broome, Ussa k 
Sent: Tuesday, Nay 08, 2012 11:04 PN 
T~= Burg BerNe 
Subject= RE: Duke workshop tomorrow ~ed) 

Hi 8ern~e--~’m p~annh~g to attend the Law & Finance Workshop on Shadow 8anMng. We can carpool. Probably should ~eave around 11:30 to get parked and find the 

s pot. 

k~ssa 
Lbsa L groome 

Wachovia Professor of ganMng Law 

Director, Center for 8anMng ~nd Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel Hi~], NC 27S99.-3380 

9~9.962.70~6 

htt~jjwww:law.unGedulcenterslbapking 

Access my papers on 5SRN ~t: http://ssrn.com!author=248720 

::N:: Description 
...... http:,’iwww law. u r;c ed u,’ima ges,’n ews,’media,’ba n kingfirt a nce 

web 542 ]P9 

From: Burg Bernie [mailto:baburk@emaKunc.edu] 
Sent: Tuesday, May 08, 2012 11:00 PM 
To: The law_faculty mailing list 
S,,bject: [law_faculty] Duke workshop tomorrow ONed) 

Anyone else going? ~ will drive or ride. 

Bernard A. Burk 



Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolhxa School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill North Carolina 27599 

burk@unc.edu 

(o) (919) 962--3688 

(c) 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/10/2012 2:35:59 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Declined: Lissa and CB -Diversity event catch-up 

Lissa’s office 

Start: 5/10/2012 7:00:00 PM 

End: 5/10/2012 7:15:00 PM 

Show Time As: Busy 

Just scheduled something else then. How about at 11:30? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 10, 2012 9:06 PM 

’Evan~ Jack’ <Eva~sJ@kenan-flagler.unc.edu> 

I~E: New Item Wednesday Night 

Hi Jack -- I did not know about the TV story, but sa;v something at ESPN.com and shared it with Bubba, Holden, and Leslie, http://espn.go.com/college-fbotball/storv/ /id/7911004/sources- 
a cc-vote-fine-north-carolina-tar-heels-100000-comes-one-vote-short. I hope to talk to Bubba tomorro;v about our response. The committee meets again on Sunday to consider changes to 
its procedures and we should have some comments on that as well 

Thanks for pointing this out. 

Take care, 

Lissa 

Lissa L Broome 
Wachovia Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: Evans, Jack [mailto:EvansJO~kenan-flavler unc.edu] 
Sent: Thursday, May 10, 2012 6:28 PM 
To: Broome, Lissa L 
Cc: Baddour, Richard (Ath Director of Athletics) 
Sut~ject: New Item Wednesday Night 

Hi I,issa, 

You may have seen it, but if not, you might be interested to know that the 6:00 news Wednesday evening (ABC)carried a report that the ACC Infi-actions Committee was one vote short (at 
7~) of imposing a $100K fine on Carolina. Interestingly, the item was not repeated on the 11:00 news on the same chatmeh This is the first occasion in my memory of a news report on an 
ACC action rnatter that did NOT happen, let alone the vote being reported. I find it hard to believe that this was an accidental leak, and my personal reaction is that the news itern is a form of 
unwarranted penalty, which cannot be appealed. Seems to me that we are entitled to be furious and that the University is owed an apology. I’ve mentioned this to Dick by e-mail and I think 
he feels as I do. I also find it incredible that the committee would still have a majority favoring a penalty when the error in their position was made clear. 
Now that said, perhaps letting this sleeping dog lie is the best course, but it does provide an interesting backdrop for the broader discussion of the role of that cornmittee during the Spring 
Meeting next week. ffthis is must me being curmudgeonly, let it go. 

Jack 
John P. Evans 
Hettleman Professor of Business Emeritus 
4706 McColl Bldg, CB 3490 
Chapel Hill, NC 27599 
919-962-4602 



ACC Infractions and Penalties Committee 

Before we take up the revision to procedures that have been circulated for our review, I 
believe we need to continue our discussion begun at our March meeting in Greensboro 

about the fundamental role &the committee. To that end, I offer the following proposal 
to amend the mission of the committee and Section I-2 of the ACC Manual. If my 
proposal is successful, it would eliminate the need to discuss the procedures offered for 
our review today. Therefore, I think it would be most efficient to consider my proposal 
before turning to those procedures. 

Revise mission of the Committee and the Statement in Section I-2 &the ACC Manual to 
read: The Infractions and Penalties Committee shall be informed about all NCAA major 
infractions cases of member institutions and review the public reports of the Committee on 
Infractions issued for member institutions. The Committee shall review all sanctions 
imposed by the ACC Conference Office and the compiled secondary violations reported to 
the Conference by member institutions. The purpose of the committee for each institution 
to learn from the issues encountered by other institutions and for the committee to review 
the consistency and appropriateness of sanctions imposed by the Conference Office. The 
Committee shall meet two times a year, in conjunction with the Council of President’s 
meeting at the spring basketball tournament and at the May meeting. 

Justification for removing the potential to impose additional sanctions for NCAA maj or 

violations: 

The ACC Committee does not have the benefit of all of the information before the 
NCAA Enforcement Staff in issuing the Notice of Allegations or all the 

information before the Committee on Infractions and therefore cannot make an 
informed decision. 

If the purpose of the additional sanctions is to punish the institution for its conduct 
in the course of the investigation that may reflect poorly on the reputation of the 
Conference, it is odd that in the recent review, the institution that was cited by the 

NCAA for its cooperation received a reprimand from the ACC’s Infractions and 
Penalties Committee while the institution that the NCAA found failed to 
cooperate and failed to meet the conditions and obligations of NCAA membership 
was not subj ect to any additional action by the ACC’s Committee. 

News stories on ESPN.com and on an ABC news affiliate reported the 

deliberations &the committee on the UNC case, and the vote on whether to 
impose an additional fine. This breach of confidentiality amounts in and of itself 

to an additional penalty on the school, warranting at a minimum a letter of 
apology from the ACC to the institution. It also demonstrates that the 
committee’s deliberations are being used for purposes other than those that will 
benefit the conference in the long run. 

{PAGE \*MERGEFORMAT} 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 11, 2012 10:32 AM 

Bubba C~mningham <bubbac@ uncaa, unc .edu> 

Revised Version for Infractions and Penalties Cotnmittee 

ACC Infractions and Penalties Committee Proposal.docx 

Here’s a slightly revised version adding a missed word. 

See you Saturday or Sunday. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t [p~/iwww.law.u nc.ed u/cent ersiba n king 

Access my papers on SSRN at: ._h__t__t_p__:_/_/__s__s_£__q:_£_o____m_/_a___u__t_h__o_r_=248720 

i.~.i Description: 
http:llvw~ law.unc, edulimagesln~slmedialbankingfinance_ 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <O IJ~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Friday, May 11, 2012 1:45 PM 

Mike Fox <mtbx@uncaa.unc.edu> 

La~" Gallo ~-~athgaJlo@uncaa.unc.edu>; Beth Miller <bmille@uncaa.unc.edu>; Bubba Cunningh~n <Subbac@uncaa.unc.edu> 

RE: ACC baseball travel party 

Tha~ks, Mike, for reminding me about this issue. [ think the Baseball Committee needs to reiterate its interest in this change so ~t wi~[ get before us aga~. ~ the 

mea~time, ~ wil~ review w~th Larry and Beth the reasons the proposa~ was defes[ed ~as[ dine around. ~[ may have been v~ewed as a cost issue. 

Good ~Jck ~11 yo~Jr g~mes this weekend. 

From: Mike Fox [mailto:mfox@uncaa.unc.edu] 
Sent: Friday, May 11, 2012 12:24 PM 
To: Broome, Lissa L 
I1::¢: Larry Gallo; Beth Miller; Bubba Cunningham 

Subject: ACC baseball travel party 

Lisa, 
We are leaving for Duke today at 3:15pm and according to ACC regulations ~ can only put 27 players on the bus. I currently have 31 but could have as many as 35. 

This is the issue I have brought up several times at our coaches meetings and a proposal went forth last year to allow schools who have completed all their academic 

obligations (exams are over!) to travel with more than 27 players (still only 27 eligible to play) to ACC series. It was voted down. 

Here is our current policy: 

SQUAD SIZE 
The travel limit for student athletes during the regular season is 27. Should a team not adhere to this policy, a violation will be reported to the Conference office. The 

Conference liaison will contact the sport supervisor to verify the situation in question. If it is determined that a team did travel more than 27 student athletes to an away from 

home contest, the Conference will issue a letter of reprimand to the school. 

Exception: An institution playing a non conference series or game adjacent to a Conference series or game is not prohibited by Conference rules from taking additional 

student athletes to the Conference series or game. However, these student athletes may be in uniform, may sit in the dugout or bench and may take part in pre game 

activities. 

So we have an exception (does not apply to us on this trip) that permits more than 27 players AND even allows those players to dress in uniform, sit in the dugout, take pre 

game BP BUT they are not eligible to participate in the game! 

So the dilemma for me today is these 4 extra players. I cannot send them home as they will travel to UNC A Tuesday and dress and possibly play vs. VT next weekend. And 

some live out of town and we do not pay for them to travel home and back! And they are still part of our team! And they all four want to travel to Duke. 

Do I put them on the bus (not dressed in uniform) and technically break ACC rules? Do they drive separately and if so am I liable for their safety to and from? Per ACC rules 

they cannot be in the dugout either. So they are tobe singled out by sitting in the stands. 

I understand completely that UNC, Duke, Wake, NCSU are close and after exams we can travel to each other easier than our other conference counterparts. But even if we 

were going to Clemson (GT, MD, etc. this weekend we should be permitted to take our extra players. We are housing them and feeding them here in Chapel Hill anyway so 

why not at Clemson, GT. MD, etc. Once [ leave campus without them they cannot enter the stadium (liability and no one even here) and of course I have absolutely no control 

over them. We simply leave them on their own for four days with nothing for them to do. 

I have no idea why this proposal cannot make it’s way thru the SWA’s, FAR and AD’s. This seams like a 

no brainer to me. If you can take your extra players and have them be part of your team and it does not affect their academics or your institution financially then take as many 

or as few as you wish. Our coaches vote for this every time. 

We must keep pushing this forward because this is wrong. I already have to take 4 8 players off the playing roster every ACC weekend but to not allow them on the bus to 

Duke tonight (or State, or Wake, or ....) when our academic year is over is simply not right. 

Will you help me push this through the ACC channels if I keep pushing the coaches? 

Mike 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 17, 2012 11:40 AM 

RONALD J RYCttLAK <rrychlak@olemiss.edu> 

l~L: Meeting of FARs at SEALS 

Hi RonNd ---Thanks for the emaif. I arn registeFed, on the waiting list t:or [he Ritz, but have a reservation at the Omni. 

From= RONALD J RYCH~K [mailto:r~chlak@olemiss.edu] 
Sent~ Thursday, May 17, 2012 1~:35 AM 
To~ jpotutol@unl.edu; BRIAN.SHANNON@~u.edu; eleanor.myers@temple.edu; crogers@mail.smu.edu; Ndickey@wisc.edu; shipley@uga.edu; keith.miller@drake.edu; 
’lbroome@email.unc.edu’; Ferguson, Kenneth; Broome, Lissa L; PARHAN HENRY ~LLIAMS 
Subject~ Meeting of FARs at SEALS 

Dear Fellow FAR/Law Pro~essors: 

Su~nmer ~s here, and Ws t~me to s[art th~nk~ng about SEALS. We’ve had s coupb of people dFop out of our 9~ans, hue ~t sti]~ ~ooks Hke a great group for our 

discussion. P~ease remember thai the plan is for each of us to write a short papeF about some ~ssue that we have faced ~n th~s unique posidon we hold (oF have 

he~d), circulate them about a month ~n advance of the SEALS meeting, ~nd be prepared to discuss the issues at the meeting~ I th~nk ~t could be both fun and 

enlightening. 

~ know that some of you have had housing questions. I am [orwardmg the emaii that I go~: ~:h~s week. ~ assume the ~kd~s w~H work, bu~: ~f not, just go ~:o ~:he SEALS 

web page and see whs[ opdons sFe available. 

~ took forward [o seeing alt of you! 

Ronald J. RycMak 

M DL~ Professor o~ t.aw 

Facu~tv Athkd:h::s Representative 

Urfivers~ty of M~ssissippi 

Unbers~t% MS g8~77 

662 915 6841 

Fmm~ noreNy+%edprow@~oo~e.com [mail~:noreNy+%edproW@~oo~le.com] On Behal[ ~ SEALS 
Sent~ Thursday, Nay 17, 20~2 3:05 AN 
T~ RONALD 3 RYCH~K 
Subject: SEALS 

Description: 
Image 
removed by 

sender 

Housing Update 

Posted: ld May :!o12 o3:[5 

This is a quick update regarding SEALS housing. The May 15th penalty deadline has passed, and there is still a waiting list at the Ritz. So, this memo 

provides some insight on housing options. I have three recommendations. First, for those who really want to stay at the Ritz, some rooms are still 

available for the [...] 

You me subscribed to email upclates from S -EALS 

70 stop Feceiving these eF,,nails, yOU may unsubscribe now 

Email delivePt powe[ed by Goo! 

Google Inc.. 20 West Kinzie, Chicago I[. USA 60610 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

5/18/2012 1:40:09 PM 

Arden, Hilary [Hilary.Arden@theclearinghouse.org] 

Subject: 

Location: 

Declined: TCH & UNC Event Nov. 14 - Agenda Planning Session 

Dial in: 888-242-1836 Access Code: 8949397 

Start: 5/24/2012 3:30:00 PM 

End: 5/24/2012 4:00:00 PM 

Show Time As: Busy 

I am at a meeting out of the office then. I could call in from the airport that day from 2-4 or am free on Thursday after 
1:1 or Friday anytime other than :1:1-:12. 

Possible topic for discussion: The future of home mortgage finance post-Fannie and Freddie 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Monday, May 21, 2012 8:42 AM 

Larry A. Gallo Jr. <athgallo@uncaa.unc.edtr~ 

In a meeting at NCAA 

Can you email or text We won’t be able to go to baseball tourney if that is ~vhy you are calling 
Lissa 

Sent from my iPhone 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 21, 2012 9:12 AM 

LarD’ Gallo ~athgallo@uncaa.unc.edu-~ 

Re: In a meeling at NCAA 

Correct Thanks for checking. I was going to email you last night but couldn’t establish an Internet. Connection. 
Lissa 

Sent from my iPhone 

On May 21, 2012, at 9:08 AM, "Larly Oallo" <athgallo@uncaa.unc.edu> wrote: 

OK --~ left you a voice mail on cell -- disregard the message because that is what I was asking ~- sons’ to bother you ....... 

SO YOU ~,~ED NOTHEqG FOR ACC BASEBALL TOURNE~Y IN" GSO BECAUSE YOU WILL NOT ATTE~ND, CORRECT? 

Thanks, and enjoy INDY! 

Larry 

~>> "Broome, Lissa L" <[broome@emai[.unc.edu> 5/21/2012 8:41 AM >>> 
Can you email or text We won’t be able to go to baseball tourney if that is why you are calling. 
Lissa 

Sent from my ~Phone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, May 21,2012 1:28 PM 

Lynn, Dawn A ~dlym~@email .nnc.edu> 

Re: Things working better now 

Are others having remote connection problem? 

Sent from my iPhone 

On May 21, 2012, at 11:45 AM, "Lylm, Dawn A" <dlyma@email.unc.edu> wrote: 

> TW using Outlook Web Access to get to your Outlook items (http://outlook.unc edu) If you are still having the problem ;vith Outlook when you return, I ;vill g~ve you a temp computer 
and reimage your current one. 
> 

> 

> 

> Dawn 
> 

Original Message ..... 
> From: Broome, Lissa L 
> Sent: Mnnday, May 21,2012 10:33 AM 
> To: Lyrm, Dawn A 
> Subject: Re: Things working better now 
> 

> I can get on but I can’t get outlook to load. It keeps losing the connection to the network. N0 one else around me is having this problem. An?’ ideas? 
> Lissa 
> 

> Sent from my ~Phone 
> 

> On May 21, 2012, at 8:50 AM. "Lynn, Dawn A" <dlynn@email uric edu> wrote: 
> 

>> Can you connect to your office computer now? 
>> 

>> 

>> 

>> Dawn 
>> 

>> ..... Original Message ..... 
>> From: Broome, Lissa L 
>> Sent: Monday, May 21, 2012 8:49 AM 
>> To: I.ynn, Dawn A 
>> SubJect: Re: Things working better now 
>> 

>> Got on VPN but on a different network than at the hotel. 
>> 

>> Sent from my iPhone 
>> 

>> On May 21, 2012, at 8:47 AM. "Lyrm, Dawn A" <dlym~@email.unc.edu> wrote: 
>> 

>>> Are you still having problems connecting to the vpn? If so, reboot the laptop and try to access the vpn again. Let rae know ~vhat error message you get and I will create a ticket for you 
if you are still having problems. 

>>> Dawn 

>>> ..... Original Message ..... 
>>> From: Broome, Lissa L 
>>> Sent: Monday, May 21, 2012 8:44 AM 
>>> To: Lym~, Dawn A 
>>> Subject: Things ~vorking better now 

>>> Can you update me by email? 

>>> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 12:49 PM 

Kimbefly Krawiec~ @me.corn> 

Conley, John M ~mconley@e~n~l.unc.edu:> 

Re: ~xt step 

I can be read?, do discuss by Thursday. 

Lissa 

Sent ti~om my iPhone 

On May 22, 2012, at 12:03 PM, "Kimberly Krawiec" ~ 

Thanks for doing this, John. I’d think that the next s~tep is for us to read tb?ough it, decide what is sufficiently supported by quotes and if something is not, 

then decide whether it can be deleted from this draft (it could sttll go in the book, if otherwise interesling) or whether we need to find a few quotes for 

suppo~nt of any given part. Does that sound right to you two? We have a Thursday meeting, and I could probably read through this before then so that we 

could discuss. Lissa, what about you? (presumably John aheady has a good sense of this, having written it). And if not, do we push back the meeting until 

one day early next week if that works for folks or keep it as is? 
Thanlcs again 

On May 21, 2012, at 6:25 PM, Conley, John M wrote: 

Lissa and Kim, 

As a next step in getting to a draft for IL, I’ve taken the texts I used there and almost all the others the three of us assembled and plugged 

them into our outline at more or less plausible places. I think the next thing is trim these down, add others we need, and then write 

around them. As you’ll see, this mess (or dog’s breakfast, as the Brits would say) is over 11,000 words. The editor told me that symposium 

articles have ranged from 4,000-:16,000, with no hard upper or lower limits, so I guess the message is that we don’t need to add that 

much. Further suggestions welcome. 

John 

<ILlawrev.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 1:02 PM 

Kenneth Johnston <kjolmston@krcl.com:~ 

I~E: ALI 

Hi Kemaeth -- I’m glad you were able to attend the meeting and that you eRjoyed it. Glad to have been of service. 

Lissa 

..... Original Message ..... 

From: Kenneth Johnston [mailto:kiohnston@krcl.com] 
Sent: Monday, May 21, 2012 11:07 PM 
To: Broome, Lissa L 
Subject: ALI 

Lissa--I made my first annual meeting ~Vhat an interesting event 

I wanted to again extend thanks for supporting my nomination It’s kind of a weird thing for me; my introduction to the ALI arose from my law school experience I excelled in contracts class 
and irritated my class mates during the process. ’]?he distinction between defenses to formation and defenses to performance never got past the young man from the Great State of 
Mississippi. [n reality .. I simply read the ~2~otnotes to my case book and pulled the ALI restatements when I got lost The ALl guys became my idols. To hear some ALI debates today put 
things in perspective. 

As ahvays, keep up the great work Your Friend in Texas---Kenneth 

Kenneth Johnston 
Sent from mY iPad 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Tuesday, May 22, 2012 1:17 PM 

~nc.rr.com> 

Any interst? Also, they have a key chain. 

photo.JPG; ATT00001 .c 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 1:19 PM 

Kimbefly Krawiec ~me.com> 

Conley, John M ~mconley@e~na~l.unc.edu:> 

Re: ~xt step 

Aheady done! 

Sent fi~om my iPhone 

On May 22, 2012, at 1:18 PM, "Kimberly Krawiec" < &me.com> wrote: 

Great -- see you all Thur~tay as pla~med. Lissa, can you get paxking ti)r me? rm planning to come in person 

On May 22, 2012, at 12:49 PM, Broome, Lissa L wrote: 

I can be ready do discuss by Thursday. 

Lissa 

Sent from my iPhone 

On May 22, 2012, at 12:03 PM, "Kimberly Krawiec" ~ ?~me.com> wrote: 

Thanks tbr doing this, John. I’d think that the next step is for us to mad through it, decide what is sufficiently snpported by 
quotes and if something is not, then decide whether it can be deleted from this draft (it could still go in the book, if otherwise 
interesting) or whether we need to find a few quotes tbr support of any given past. Does that sound right to you two? We have 
a Thursday meeling, a~d I could probably mad through this before then so that we could discuss. Lissa, what about you? 
(presumably John already has a good sense of this, having written it). And if not, do we push back the meeting until one day 
early next week if that works for folks or keep it as is’? 
Thin,ks again 

On May 21, 2012, at 6:25 PM, Conley, John M wrote: 

Lissa and Kim, 

As a next step in getting to a draft for IL, I’ve taken the texts I used there and almost all the others the three of 

us assembled and plugged them into our outline at more or less plausible places. I think the next thing is trim 

these down, add others we need, and then write around them. As you’ll see, this mess (or dog’s breakfast, as 

the Brits would say) is over 11,000 words. The editor told me that symposium articles have ranged from 4,000- 

16,000, with no hard upper or lower limits, so I guess the message is that we don’t need to add that much. 

Further suggestions welcome. 

John 

<ILlawrev.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 2:52 PM 

Krause, Joan H <jhkrause@emaJl.unc.edtr~ 

Re: [law thcul~] Sum~ner Scholarship Dinner 6/13 -- Deborah Gerhardt 

I plan to attend. 
Lissa 

Sent from my iPhone 

On May 22, 2012, at 1:31 PM, "Krause, Joan H" qihkran~,~;email.anc.edu> wrote: 

Hi 
I wanted to give eye,Tone a heads-up about our first Summer Schola~hip Dinner, which will take place at 6:00 p.m. on June 13 at Bob and El~abeth’s house. 
Deborah Gerhardt will p~esent her paper, Saving Archived }Vorksfrom a Copyright No Man’s Land. I will circulate fl~e paper in a week or so, but tbr 
now I wanted to see if I can get a rou~ head count for pla~ing pu~oses. If you thi~ you will be able to a~end, will you please let Kim ~ow 
(ga~abra(a~emaiLunc.e&~) ASAP? 

Joan 
Professor Joan H. Krause 
Associate Dean for Fac~ty Development 
Dan K. Moore Dist~g~shed Professor of Law, UNC School of Law 
Professor (Seconda~ Appointment), Social Medic~e, UNC School of Medicine 
Adjmlct Professor, Healfll Po~cy & M~agement, Gi~gs School of Global Public Health 
Campus Box 3380 
Van Hecke-Wettach HMI 
Chapel Hifl, NC 27599-3380 

You cm~ access my papers on the Social Science Reseaxch Network (SSRN) at .l_?_t_t_p__]_/_EE!2n_=_c_~!?~_~_ku_~_o_j_-___2__2__~__(.!_4_0_.. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 5:21 PM 

Carolyn Smith <Camlyn.Smith@nctreasurer.com> 

Shelia Evans ~helia.Evans@nctreasurer.com> 

Re: Lunch and Leazn 

image003:ipg; image004.png 

Hi Carolyn, 
I could do July 27. Thmaks for asking. 
Lis~ 

Sent from nay iPhone 

On May 22, 2012, at 4:42 PM, "Carolyn Smith" <._C__’La__r£J2cn_:}__r_13i_t_!~.~!!_c__t___m___a_}__U_Le_!_.__c_9__n_!> wrote: 

Hi Lissa, 

Hope all is well. I am reaching out to you to see if you are interested in doing a lunch and learn diversity on boards for our DST employees. Our DST 

lunch and learn is our internal training initiate where we bring in various speakers to address our staff. The Treasurer was so happy with the 

information session that we held at NCCU, she wanted to do a lunch and learn around the initiate. Below are the details for the luncheon. I have 

enluded Sheila Evans who is our HR Training Manager. Look forward to hearing from you. 

Carolyn 

Carolyn L Smith 

Deputy Treasurer of Communit y Affairs 

(919) 807-3039 Direct OflSce Phone 

(919) 201-8972 Blackberry 

(919) 508-5167 Fax 

car o1~/n, smit h(a,nct rea surer, corn 

www.nct reasurer.com ................................................... 

",-’rod u~ ,m Fa,::cbc,o].: -qmage004.png~ 

From: Shelia Evans 
Sent-" Wednesday, May :[6, 20:[2 :[:[:53 AM 
To: Carolyn Smith 
Subject-" Lunch and Learn 

Hi Carolyn, 

Please check to see if Lisa is available on one of the following dates: June 29, July 20 or 27th from 12:00 till 1:00. 

Thanks Carolyn. 

Shelia Evan~ 
Training Manager, Human Resources 

Phone: (919) 508-I 034 
Fax: (919) 733-7529 
MC~w.nctreasurer.com 
Find us on Facebook <imageOO4.png> 

<imageOO3.jpg> 

E-mail correspondence to and from this address may be subject to the North Carolina 

Public Records Law. It may be subject to monitoring and disclosed to third parties, 

including law enforcement personnel, by an authorized state official. 

IMPORTANT: When sending confidential or sensitive information, encryption should be used. 

Si,qn up for Treasurer Cowell’s E-News Updates. 







PARKER 









From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 22, 2012 5:42 PM 

Laurie Wilder <LWilder@pa~kersearch.com> 

Porsha Williams <PWilli~ns(.~)parkersearch.com> 

Re: Confereuce Call Friday at 8:30 

image001 .jpg; image002.gi~, image003.gif, image004.gif 

919-962-7066. 

Tha~ks. 

Lis~ 

Sent from nay iPhone 

On May 22, 2012, at 5:27 PM, "Laurie Wilder" <.l_::~!_i_!__d__e___r_@_[?j4_~Lk___ej2&e__&~Lc_~:__c_9__r!~ > wrote: 

Som~ds good. What number should I call? 

All the best, 

LCW 

kaurie C. Wilder 

Executive Vice President & Managing Director 

Parker Executive Search 

Five Concourse Parkway 

Suite 2900 

Atlanta, GA 30328 

770-804-1996 x102 

Iwilder@parkersearch.com 

<imageOOl.jpg> 

<imageOO2.gi[><imageOO3.gi f><imageOO4.gif> 

Exceeding expectations~ 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, May 22, 2012 5:22 PM 
To-" Laurie Wilder 
Subject-" Re: Conference Call Friday at 8:30 

How is 4? 

Lissa 

Sent from my iPhone 

On May 22, 2012, at 4:25 PM, "Laurie Wilder" <t.Wilder@parkersearch.com> wrote: 

I am sony I roll not be available on Friday tbr the call. What works lbr you on Thursday? 

All fl~e best, 

LCW 

Laurie C. Wilder 

Executive Vice President & Managing Director 

Parker Executive Search 

Five Concourse Parkway 

Suite 2900 

Atlanta, GA 30328 

770-804 - 1996 x102 

Iwilder@parkersearch.com 

<imageOO:[.jpg> 

<imageOO2.gif><imageOO3.gif><imageOO4.gif> 

~;~eeeding expeetotions. 

From; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Nonday, May 21, 2012 1:15 PM 
Te: Farad Ali; Genevia Gee Fulbdght; krawiec.@law.duke.edu; Laurie Wilder; Broome, Lissa L; Naryann Bruce; Pigues, DwayneK; 

~mindsprinq.com; Walter Davenport; wdavenport@cbh.com 
Subject; Conference Call Friday at 8:30 

Friends: 

There is a conference call to plan the May 30 program on Friday, May 25 at 8:30 AM. The call in number is 661-673-8600, participant 

number is 306205#. 

I will circulate a proposed agenda for the program on Thursday. Many of you were not able to call in on Friday. If that is still the case, 

please let me know a convenient time to call you on Thursday, Friday of this week or Monday of next week to discuss the program with 

you individually. 

Thanks again, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 23, 2012 7:05 AM 

Loft A. EbihaJca <lebihaJc~@umd.edu-~ 

Re: Deregulation 

Fea~:l’urtle 1 .j pg 

Thanks, Loft. 

Lissa 

Sent ti-om my iPhone 

On May 22, 2012, at 6:04 PM, "Lori A. Ebihara" <lebihara,~;tmad.edu> wrote: 

Dr. Carmichael m~d Professor Broome, 

Kevin Anderson distributed the follomng correspondence earlier this afternoon, but for some reason the emafil did not successfully trm~s~nit to both of you. 

At the request ofKevin, I am forwarding it on his behal£ 

Loft Ebihaxa 

From: Kevin Anderson 
Sent; Tuesday, May 22, 2012 5:14 PM 
To-" Lori A. Ebihara 
Subject: Deregulation 
Colleagues 
As we discussed at last week’s meeting, I have volunteered to chair an effort to review- ACC institutional feedback on concepts being developed by the 
NC/L~ Rules Working Group. Many of you expressed concerns (and so~ne support) for the concepts described by Kevin Letmon at the ~neeting but wanted 
to ta~ke another look in more detail. In consultation with Brad Hostetter, we believe the "next step" process could work like this: 

¯ Each of the next four Monday mornings (except this week the email will come Friday May" 25th), Brad ttostetter will send an email to the AD, FAR,. 

SWA and Compliance Director with an NCAA document that seeks t~edback on a group of concepts being considered by the Rules Working Group. 

Feedback deadline to the NCAA is June 27th. 

¯ We will cover persomM, recruiting and benefits over the course of these four emails~ The email will highlight the "Top 5" significant concepts on 
which to provide feedback, bnt we will also encourage institutions to provide feedback on all concepts in the document. We want to be sure that 
institutions have the opportunity to provide thoughtful feedback on any of the concepts that may have significant unintended consequences or that 
warrant common sense change. 

¯ The e~nail will request that the feedback document be returned to Brad by the end of the day that Friday. 

¯ The subject line will be consistent in each e~nail so it is clear that action is necessary. 

¯ Each institution will be asked to communicate wN~ the appropriate coaches and stac[~[’to solicit feedback and submit am institutional position on the 
concepts using the fo~an attached to the email. When solicited, please provide yonr coach’s position(s) if they are different than the 
administrators. 

Brad will tabulate the responses in terms of the number of schools that support/do not support each concept. At the end of the feedback period, Brad 
will communicate the final numbers to the ad-hoc group to tbrn~alize a feedback docu~nent to be shared with the NC~K4 and the Working Group. Once 
Finalized, this docnment will be shared with you so you are aware of the positions of the whole conference (school names will not be included in this 
intbrn~ation). 

¯ Each institution can choose to forward their comments directly to the NCAA as well. The deadline is June 27th. 

¯ Each institution is encouraged to communicate with their President/Chancellor on any issue they deem appropriate. 
The Rules Working Group is also seeking feedback on Bylaw 12 (amateurism) and 14 (eligibility); however, due to the timing and the previous discussions 
on our co~lference calls, we will not solicit feedback using this particular process. Each institution is encouraged to review those concepts, though, and provide 

feedback directly to the NCAA by June 27tho The materials axe available at the NCAA’s web site: 

Finally, there was discussion on the enforcement concepts, including harsher penalties and coach suspensions, last week. Brad will solicit feedback on these 
items after the roles feedback is finalized. ~[qqose concepts will be discussed by the Board of Directo~ in Augnst amd if there is a desire to provide additional 
feedback before then, the ad-hoc group will do so after Brad receives the feedback. 
Kevin 

Kevin Anderson 
2613 Terrapin Trail 
College Park, MD 20742 
301.314.1167 
kevina@umd.edu 
Connect with the Terps on Facebook and _T___w___!~__e___r_ 

"No work is insignificant. All labor that uplifts humanity has dignity and importance and should be undertaken with 
painstaking excellence." Dr. Martin Luther King, Jr. 

<FearTurtlel .jpg> 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 6:33 AM 

Fjeld, Laura B <lbtjeld@northca~colina.edu> 

ILE: Director Diversity Initia~dve 

~-Ii Laura---I will be happy to review and give you my thoughts, but it will be late next week before I have a chance to do 8o. 

Next Wednesday, May 30, we are holding a program, "Broadening Corporate Board Diversity: Earning a Board Seat/’ at the R~zzo Center. You might find that 

program of ~nterest. ~1: lasts from 9:30 - 6:00 (the program begins at 10:00, registration at 9:30; and there is a recepth:m flom 5-(5}. Cost ~s ~:~250 and more ~nformat~on 

is ava~laMe at https:i!ddi.law.unc.eduiprogramsidefault.aspx. We are finalizing our numbers tomorrow, so ph~ase let me kno~v today ~f you’d I~ke me ~:o count: you 

A~ the best, 

F~m= Laura ~eld [mailto:lbgeld@no~hcarolina.edu] 
Sent: Wednesday, Nay 23, 20~2 5:47 PN 

To= Broome, L~ssa L 
Subject; Direc~r D~versi~ Initiative 

Dear Lissa, 

It was good to see you in Asheville and to hear your interesting report again (updated). Your work is so valuable and I wouM like to think that it’s making a 

difference, even at the glacial pace that you describe. 

I am in the process of registering on the DDI website. I wondered whether you would mind taking a look at the attached (abbreviated) summary of my background 

and current position. I plan to attach this summary ~f it’s an acceptable format. Alternatively, have you seen a particularly effective template for the resume 

a~achment? I am intent on beginning the process that you were kind enough to discuss with me over a year ago. 

Thanks very much. 

All best, 

Laura 
Laura 8. Field, Vice President and General Counsel 

Office of Legal Affairs I UNC General Administration 

P.O. Box 2688 I Cha~l Hill, Noah Carolina 27515-2688 

(919) 843.5844 (direct) I (919) 962.4588 (main) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 12:18 PM 

Kevin Monds < ~yahoo.com> 

Bo~z~ Conrad <cbortz@e~nail.unc.edu> 

FW: May 30 -- Broadening Corporate Board Diversib’ Program 

Hi g.evin .-- We hope you are still platming to attend our program next week on May 30. Please let rne know by noon tomorrow if you do plan to attend. Our records 

~how that we have not yet received your registration fee. You may bring your check with you to the program. ~f your p~ans have changed, and you can no ~onger 

attend, p~ease ~et us know as soon as possible. 

Ussa 

F~m: Broome, LJss~ L 
~e~[: Hond~y, April 23, 20~2 ~2:38 PH 

~c: Bo~, Conrad; Broome, LJ$$~ L 
S~b]ec[: H~y 30 -- Broadening Corporate Board DJversJ~ Program 

Th~nk you for your ~pplic~ion ~o ~he ~y 30 program, "Bro~denin~ Corporate Board Diversi~y: E~rnin~ ~ Board SelL’Your ~pplic~ion h~s been ~ccep~ed. 

To reserve your spot, please m~ke m~il ~ $2S0 check p~v~ble 

Conrad Bor~z 

Cen~er for B~nkin~ ~nd Finance 

UNC School of L~w 

CB # 3380, V~n Hecke-We[[~ch H~II 

Chapel Hi~l, NC 27S~-3380 

~f you requested ~ reduced fee, you will receive ~ separate em~il from me re~rdin~ [he reduced fee. 

Conrad wJl~ em~Jl you when we b~ve received your check. The 

~:30 ~nd ~he program will end wi~h ~ reception from 

Tb~nk you ~in for your in~eres~ in our program. You c~n learn more ~bou~ ~he Director Diversi[y ~ni~i~ive ~ h~ps:ii~i.l~w.unc.e~u!defms~L~spx. 

~ look forward ~o seein~ you in I~e 

Liss~ 

Liss~ L. Broome 

W~chovi~ Professor of B~nkin~ L~w 

Director, Cen~er for B~nkin~ ~nd Finance 

UNC School of L~w 

CB#3380, V~n Hecke-We[~ch H~I~ 

Chapel Hi~l, NC 27S~-3380 

Access mv p~pers on SSRN ~: h~p://ssrn.com!~u~hor=2~8720 

Description: 
http:fiw~%q ~aw.unc.edufimagesfnewsfmediafbsnkingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 1:55 PM 

Ferrell, Joseph S <jsferrel@email.unc.edu> 

ILE: Chair Election 2012-13 

Thanks~ 

Lissa 

From: Ferrell, Joseph S [mailto:jsferrel@email.unc.edu] 
Sent; Thursday, May 24, 2012 :t:44 PM 
To: The advisory mailing list 
Subject; [advisory] Chair Election 20:t2-:t3 
Dear Colleagues, 
The following committee members are willing to serve as chair of the Advisory Committee for 20:t2-:t3 if elected: 
Wendy Brewster 
Bruce Cairns 
Evelyne Huber 
Beverly Taylor 
Please vote for one via reply to this email. 

Joe Ferrell 
Secretary of the Faculty 

¯ -- You are currently subscribed to 

advisory as: lbroome@emaiLunc.edu. To unsubscribe send a blank 

emaJl to leave-31547483-40534870.4899a7623509a93a0d81c53f61 be25ec(a~)listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 3:39 PM 

Field, Laura B <lbtjeld@northca~olina.edu> 

I{E: Director Diversity Initialive 

~-Ii Laura--- For what it’s worth, 

usually held the Wed. after Memorial Day} would be t~sefui just to ~dd some local color. 

F~m: Laura ~eld [mailto:lb~eld@no~hcarolina.edu] 
Sent: Thursday, May 24, 2012 10:26 AM 

To: Broome, Lissa L 
S~bjeet: RE: Director Diversi~ Initiative 

Lis~a, 

Tha~ks~ and p~e~se, at your conve~ence~ No ru~h here~ 

Unfo~~:un~te~y, ~ am commit~:ed on the 30th but the program look~; real~y ~ood. I w~;h ~ could attend. I ~,¢~I p~an ~:o visit your site for advance p~anning for such ew~n~s 

in ~he future. Ca~har~ne A~rowood tok~ rne a~oL~t the AB~ Wome~’~ Board In~ative ~d offered to ~ecornmend me for the 2053 class. It ~s competitive so l’m not 

slate ~ woLdd ~et in, blot Ws ~omethin~ ~ wou~d be interested ~n doin~ if I have the opportuNtv. 

Thanks 

Laura B. Fjeld, Vi~e President and General Counsel 

Office of Legal Affairs I .~-~-~-~[-~-~[~[~[~J2g 

PC Box 2688 10ha~l Hill, Noah Carolina 27515-268~ 

(919) 843.5844 (direct) I (919) 962.4588 (main) 

F~m: Broome, Lissa L [mailto:Ibroome~ema~l.unc.edu] 
Sent: Thursday, May 24, 20~2 6:33 AM 
To: Laura Fjeld 
S~bject: RE: Director Diversi~ Initiative 

Next Wednesday, [v1~y 30~ we are hold~n~ a p~o~ram, "~roade~in~ Corporate Board D~vers~ty: Ea~n~ a Board Se~L’~ at the R~zzo Center. You might find that 

program of ~terest. It lasts ~:~om 9:30 --. ~:00 (the p~o~rarn be~r~s at ~0:00, registration ~t 9:~0; ~nd there i~ a reception from 5--~). Cost ~s $250 ~nd more ~n~:ormat~on 

is ava~l~b~e at https:!!ddi.law.unc.eduipro~ramsidefault.aspx. We are fina~izin~ our E~umber~ tomorrow, so p~ease let me kE~ow to~V ~f you’d l~ke me to couE~t you 

in. 

~ the best, 

F~m: Laura ~eld [mailto:!Ne!d~northcarolina.edul 
Sent: Wednesday, May 23, 2012 5:47 PN 

T~: Broome, Lissa L 
Subject: Director DiversiN Initiative 

Dear Lissa, 

It was good to see you in Asheville and to hear your interesting report again (updated). Your work is so valuable and I would like to think that it’s making a 

difference, even at the glacial pace that you describe. 

I am in the process of registering on the DDI website. I wondered whether you would mind taking a look at the attached (abbreviated) summary of my background 

and current position. I plan to attach this summary if it’s an acceptable format. Alternatively, have you seen a particularly effective template for the resume 

a~achment? I am intent on beginning the process that you were kind enough to discuss with me over a year ago. 

Thanks very much. 

All best, 

Laura 
Laura B. Field, Vi~e President and General Counsel 

Office of Legal Affairs I UNC General Administration 

P.O. Box 2688 j Cha~l Hill, Noah Carolina 27515-2688 

(919) 843.5844 (direct) j (919) 962.4588 (main) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 24, 2012 3:53 PM 

Nelda Rice <nrice@fa.ua.edu-~ 

I~E: Univ of Alabama Please reply! 

Hi Nelda --. 

"i’har~ks, 

Lissa 

Fr~ra: Nelda Rice [mailto:nrice@fa,ua,edu] 
Sent: Wednesday, May 23, 20i2 5:30 PM 

To-" Broorne, Lissa L 
Subject-" UNv of Alabama Please reply! 
I mporl:ance-" High 

Ms, Broome, 

Due to tax purposes, a home address is needed to ensure proper payment, 

Thanks you for your attention with this matter 

Nclda M Rice 

B o x 870 13~ T u sc~ iuo sa ~ A L 3 fi 487-~ 137 
Ste 3000-Sou~t; Law~ OfiSce Bidg 

Ph 205-.51~-.~g46 F~x 205-348-5063 

n rice@N.ua.edu 

http:iiaccountspayable.ua.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 4:48 PM 

@sofl]~ome.net 

schwmcz@ faculb’.law.duke .edu 

I~NV: Securitization, Secured Finance & Capita] Ma:rkets 

Bruce--You may noL have gotten this emait. Did we ever hear’ back t:rom Torn Plank about helping ouL with a second edition? 

l.issa 

Frem: Mullen, Christine (LNG-ALB) [mailto:christine.mullen@lexisnexis.com] 
Senti Monday, May 21, 2012 11:23 AM 

To: Schwarcz@law.duke.edu; lissa_broome@unc.edu; bmarkell@unlv.edu 
Subject: Securitization, Secured Finance & Capital Markets 
Dear Professor 
Attached is a spreadsheet containing the adoptions of your book through Spring, 2012. Please note the following about this listing. 

The list is sorted by school. 

All of the Summer ’11, Fall ’11 and Spring ’12 adoptions are listed here (in bold). 

Except for the current 2011/12 school year’s adopters, we have deleted all but the "last known adoption semester" for any given adopter to avoid t~petitive entries (ex. if 

a professor’s adoption semester is indicated Has Fall ’09, this is the last adoption semester that we have on record for that professor). The date gives us an indication 
as to whether a professor is still using this book, has possibly switched to another book or no longer teaches the course. 

We have listed email addresses if we could obtain them. 

Spring, 
American University Andeson, Kenneth kanders@wckamerican.edu 2009 

Spring, 

New York University Blum, Richard [__b_[_u_L!)_@]_e_~q#_!:#_j_d__=_o__[fl 2006 

Southern Methodist 

University Elmgren, Ken (Adj) Fall, 2004 

Spring, 

Regent University Folsom, Tom thomfol@regent.edu 2005 

Spring, 

New York Law School Gelinas, Charles £~h~a~r~!~e~s~-q~e~i~[~n~a~s~@~s~n~r~d~e~n~t~e~£~e~m~ 2012 

Spring, 

St. John’s University Klingenburg, Erik eklin(enbelz t w.com 2010 

Spring, 

Georgetown University Levitin, Adam J AJL53~etown edu 2010 

University of South Spring, 

Carolina Linnan, David K. linnan_@sc.edu 2011 

Markell, Bruce Spring, 

University of Nevada (Author) bmarkell_@.unlv.edu 2010 

Fordham University Nakakuki, Emma ~yaheo.com Fall, 2010 

Spring, 

Fordham University O’Connell, Edward eoconnell onesda .corn 2012 

Spring, 

St. John’s University Pierre-Louis, Lydie p__i__e_E_e__[[~_.__s_!Lo__h__[!A:#__d___u_ 2006 

Spring, 

Fordham University Skonberg, Kurt kskonber~eschNer.com 2009 

Mississippi College Smith, Felicia smith65@mc.edu Fall, 2009 

University of Yarret, Jordan Spring, 

Pennsylvania (Adj.) j y__a__~: #~_@ p___a__g__l___w_ #_ i _s_ _ _s_ ~ _& _o__~ 2012 

Loyola Law School Zandpour, Derrick ~escholer.com Fall, 2010 

Please do not hesitate to contact me if you have trouble viewing the spt~adsheet or have questions about your adoption records 
Cbristi~e ~, 
L~w School P~¢lishir~g 
L~x~sNsx~s 

To~ fl<e 1 ~-800~-.}2.;-.;200 Ext 330i 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 24, 2012 4:49 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

2 - Another Panelist for May 30 

Add to your’ counts 

Nametags 

And Fable Lents 

Porsha Williams 

From; Laurie Wilder [mailto: LWilder@parkersearch.com] 

Senti Monday, May 21, 2012 11:23 AM 

To; Broome, Lissa L 
Subject; RE: May 30 Board Diversity Program -- Planning Call 

Lissa: 

I apologize fi)r the delay in responding. I can ~ av~flaNe fi)r a cont}rence call tomorrow or Wednesday. Let me know what works for the most people. 

Also, Porsha Willian~s fi~om my office will ~ .joining me on the 30th. 

All the bes*, 

LCW 

Laurie C. Wi~der 

Executive Vice President & Managing Director 

Parker Executive Search 

Five Concourse Parkway 

Suite 2900 

Atlanta, GA 30328 

770-~- 1996 x 102 

Iwilder@parkersearch.com 

i~i De :~:: Description i~i Des 

Exceeding expectations. 

From; Broome, Lissa L [mailto:lbroome@email.unc.edul 
Sent; Friday, May 18, 2012 11:00 AM 
To; Farad Ali; Genevia Gee Fulbright; krawiec@law.duke.edu; Laurie Wilder; Broome, Lissa L; Maryann Bruce; Pigues, DwayneK; #mindspring.com; Walter 
Davenport; wdavenport@cbh.com 
Subject; May 30 Board Diversity Program -- Planning Call 

Friends - 

Thanks to each of you for participating as a panelist in our May 30 program, Broadening Corporate Board Diversity: Earning a Board seat. We have a good group of 

participants lined up. I hope we can schedule a conference call next week to finalize the agenda and discuss the conduct of the panel. Fm out of town Monday 

through Wednesday, so my availability is limited those days. Please let me know by tomorrow whether you are available for an hour-long call on the dates/times 

listed below. 

I’ll arrange something that works the best for all of us and then fill in anyone not able to be on the call at that time. I will also circulate a tentative agenda for the 

program in advance of the call that we can discuss and modify as appropriatel. I’ll circulate short bios for each of you too (and invite your revision or correction) so 

you can see the perspective that each panelist offers. 

Possible call times-one hour call 

Tuesday, May 22 - 5:15 

Wednesday, May 23 - 2 or 3 

Thursday, May 24 - at 1, 2, 3, 4 or 5 

Friday, May 25 - at 8:30, 9, 9:30, 1, 2, 3, or 4. 

Our program will be held at the Rizzo Center in Chapel Hill, http:/iwww.rizzoconferencecenter.com/. The program will begin with registration at 9:30. We will 

begin the formal portion of the program at 10:00, although one thing we will emphasize May 30 is that often the "informal" portion of any event (the time to meet 

and greet) is the most important. The program will conclude with a reception from 5-6, another important opportunity to further the connections you have 

established throughout the day with the participants. I know that Kim will be attending from 9:30 - 1:30 and Ed from 11:30-1:30. 

In case Maryann and Laurie need overnight accommodations (we will reimburse one night of lodging), The Rizzo Center has some wonderful rooms. You can check 

with them regarding availability. We do not have any rooms specifically reserved for the conference but there may be rooms available. There are other nearby 

hotel options, including the Marriott Courtyard, http://www.courtyardchapelhi!Lcom/. 

I’m very much looking forward to May 30. 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 7:50 PM 

Bruce Ma;kell@nvb.uscourts.gov 

ILE: Secufitizafion, Secured Finance & Capital Markets 

Sounds good. Have fun down under! 

From: Bruce A. Markell [mailto: ~softhome.net] 
Sent: Thursday, May 24, 2012 5:51 PM 

To-" Broome, Lissa L 
Subject: Re: FW: SecuriUzation, Secured Finance & Capital Markets 

Lissa: 

Thanks. I did not get the email. Tom was initially enthusiastic, but I haven’t heard from him in a while. 

I’II send an email (l’m in Australia teaching a short course right now). 

BAM 

On 5/25/20:12 6:48 AM, Broome, Ussa Lwrote: 

gruce--You nlay noL have gotten this emait. Did we ever hear back t:rom Torn Plank about helping ouL with a second edition? 

Lissa 

From: Mullen, Christine (LNG-ALB) [mailto:christine.mullen@lexisnexis.com] 
Sent; Monday, May 21, 2012 11:23 AM 
To: $chwarcz@law.duke~edu~ !!ssa broome@unc~edu~ bmarkell@unlv.edu 
Subje~t-" Securitization, Secured Finance & Capital Markets 
Dear Professor 
Attached is a spreadsheet containing the adoptions of your book through Spring, 20’12. Please noqe the following abou! this listing. 

The list is sorted by school. 

All of the Summer ’11, Fall ’11 and Spring ’12 adoptions a[~ listed he~ (in bold). 

Except for the current 2011/12 school year’s adopters, we have deleted all but the "last known adoption semester" for any given adopter to avoid ~petitive entries (ex. if 

a professor’s adoption semester is indicated Has Fall ’09, this is the last adoption semester that we have on record for that professor). The date gives us an indication 
as to whether a professor is still using this book, has possibly switched to another book or no longer teaches the course. 

We have listed email addresses if we could obtain them. 

American University Andeson, Kenneth    L~__a__n___d__e___r_s__@!~_c__L_a__~£_rj__c~q__n__:_e___d__u_. 

New York University Blum, Richard rblurn~ 

Southern Methodist 

University Elmgren, Ken (Adj) 

Regent University Folsom, Tom thomfo[~’@-e_qent.edu 

New York Law School Gelinas, Charles ~_h___a_£!_e___s_:g._e__l_!_n___a__s__@_s__n__[__d__e___n__t_~_~:_~__m__. 

St. John’s University Klingenburg, Erik eklin( enbelx ~ w.com 

Georgetown University Levitin, Adam J AJL53@law georgetown edu 

University of South 

Carolina Linnan, David K. [[[]£La__[]_@_s_’__c_=__e__d_j 

Markell, Bruce 

University of Nevada (Author) bmarkell~unlv.edu 

Fordham University Nakakuki, Emma @yahoo.corn 

Fordham University O’Connell, Edward eoconnell onesda .corn 

St. John’s University Pierre-Louis, Lydie [aL~:JJ~~ 

Fordham University Skonberg, Kurt 

Mississippi College Smith, Felicia 

University of Yarret, Jordan 

Pennsylvania (Adj,) 

Loyola Law School Zandpour, Derrick 

kskonber~eschobr.com 
smith65@mc.edu 

jy__a__r__e_#_@ p__a_~_Lw__e__!_s_~_s_,_c___o__m 

~escholer.com 

Spring, 

2009 

Spring, 

2006 

Fall, 2004 

Spring, 

2005 

Spring, 

2012 

Spring, 

2010 

Spring, 

2010 

Spring, 

2011 

Spring, 

2010 

Fall, 2010 

Spring, 

2012 

Spring, 

2006 

Spring, 

2009 

Fall, 2009 

Spring, 

2012 

Fall, 2010 

Please do not hesitate to contact me if you have trouble viewing the spt~adsheet or have questions about your adoption records 

Law Scl~ool P~blishing Assista~=t 

Di~-eci 518~.467 3301 

To~ fl<e 1~-800~-.}2.;4200 Ext 330i 



Bruce A. Harkell I (702) 527-7030 

Bruce Hat keli@nvb, u scour ts . gov 



Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 24, 2012 8:52 PM 

Saule Omarova ( ~yahoo.com) 

VW: Saule 

Congrats! You, Art, and Pat had a lot of emaif whi~e I was out. I hope to catch up and prep~re the current dance card some time tomorrow, 

~.issa 

From: O~h, 3ohn V [mailto:jvo~h@email.unc.edu] 
Sent~ Wednesday, Nay 23, 2012 12:03 PM 
To~ The la~facul~ mailing list 
Subje~: [lawjacu~] Saule 
When a reporter for the prestigious Financial Times of London wanted expert comment on the regulatory failure that allowed JP Morgan Chase to risk (and lose) 

billions of dollars, he called Saule Omarova. See Monday’s paper. 

John V. Orth 

William Rand Kenan, Jr. Professor of Law 

University of North Carolina CB #3380 

Chapel Hill NC 27599-3380 



Sent: 

To: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIP1ENTSiCN LBROOME> 

Friday, May 25, 2012 10:35 AM 

Anthony Gaeta, Jr. <tgae’u~@banklawnc.com> 

ILE: Can you caJ1 me? 

OD the phone now. Wi~ cal~ in about I5 mirmtes. 

From= Anthony Gaeta, Jr. [mailto:tgaeta@banklawnc.com] 
Sent= Friday, May 25, 2012 10:25 AN 
To= Broome, Lissa L 
Subject= Can you call me? 
I have a personal matter I need to discuss with you ASAP. Thanks! I am in office today, 9:19-845-2558 



Director Diversity Interviewees 

B C 
1 Date Transcript # 

3 0i i30i07 .... ............................................ I DS30000~ 

5 08/08/07 1DS3000!1 

7 08/30/07 IDS300014 

e ........................ .................................................................................. 

11 11Z29/07 I DS300022 

13 12/04/07 ~DS300024 

~ ........................ .................................................................................. 

17 12~!7/07 IDS300029 

19 12/19/07 ~ DS300032 

2~ 0A25525~ ............ 15~A655~£ .................................................................................. 

~s os~oeios Isssooos5 

25 05/07/08 ~ DS300039 

’ 7’ I DS300038 27 05~0,/08 
28 ~ ........................... .................................................................................. 

3~ 08/!8/o8 IDSS0O046 

33 09/24/08 1DS300049 

5££858~ .................................................................................. 

37 !2/!2/08 ~DSa000S~ 

39 05/2s/09 I DSSO0060 

4~ ........................... 5££8588~ .................................................................................. 

43 ! !/!2/09 ~DS00006~ 

3 .............................................. 
45 11/25/09 ~DS300070 

~7 ........................... .................................................................................. 



Director Diversity Interviewees 

B C 

55 12/21/11 I DS300091 



THE POLITICAL ECONOMY OF FINANCIAL REGULATION 
CONFERENCE PLANNING DOCUMENT 

Art Wilmarth, Lissa Broome, Saule Omarova, Pat McCoy 

DRAFT - May 25, 2012 

Thursday, February 7, 2013 

10:00- 10:30 
10:30-12:15 
12:15- 12:30 
12:30- 1:00 
1:00 - 1:45 
1:45 - 2:00 
2:00 - 3:45 
3:45 - 4:00 
4:00 - 5:45 
5:45 - 6:30 
6:30 

Registration 
Panel 1 
Break and transition to lunch room 
Lunch 
Keynote: Simon Johnson 
Break and transition to conference space 
Panel 2 (former 1A) 
Break 
Panel 3 (former 2) 
Reception 
Dinner for speakers? 

Friday, February 8, 2013 

8:00 - 8:30 
8.o0- 10:15 
10:15- 10:30 
10:30- 11:45 
11l:45 - 12:00 
12:00- 12:30 
12:30- 1:15 
1:15- 1:30 
1:30 - 3:00 

Continental breakfast 
Panel 4 (former 3) 
Break 
Panel 5 (former 4) 
Break and transition to lunch room 
Lunch 
Keynote: Joseph Stiglitz (tent.) 
Break and transition to conference space 
Roundtable 

TENTATIVE PANEL TOPICS AND SPEAKERS: 

Regulatory State, Capture, and Financial Regulation Reform 
a. Could include case studies of different agencies (cultural capture, revolving door 

issues, etc.) 
b. Need to discuss administrative law. 
c. Consider forming an elite civil service or permanent professional class 

Confirmed 

- Rachel Barkow, NYU 
- Christi Ford, British Columbia 

{ PAGE \* MERGEFORMAT } 



Potential speakers/participants: 

2. (1A) Capture Dynamics in Particular Agencies 

Confirmed 

- Brett McDonnell, Minnesota 
- Howell Jackson, Harvard (could also moderate) 
- Robert Jenkins, UK, FSA (tentative) 

Potential speakers/participants: 

- Ross Levine, Brown (Art) 
- Thomas Phillipon, NYU 

(2) Political Accountability, Cam0aign Finance, and Regulatory Reform 
a. Impact of financial industry in campaign contributions - comparative studies of 

other industries’ interactions with Congress 
b. General studies of political interests shaping regulatory reform - lessons for 

financial regulation 
c. Specific examples - failing to confirm CFPB director and others SEC funding; 

cost-benefit analysis? 

Confirmed 

- James Kwak, Connecticut 
- Heidi Schooner, Catholic University 

Potential speakers/participants: 

- Rick Pildes, NYU (Art) 
- Sam Isscharoff, NYU (Art) 
- Sandy Gordon, NYU Poll Sci (Art) 
- Jake Gersen, Harvard Law (Poli Sci) 
- Mark Roe, Harvard 
- Nate Persily, Columbia 
- Tino Cuellar, Stanford 

(3) Financial Regulation Reform: Politics, Implementation, Alternatives 
a. Drafting of Dodd-Frank. What happened and what didn’t happen 
b. Comparison with the UK reforms (Vickers Report; etc.) 
c. Implementation of Dodd-Frank 
d. TBTF 

{ PAGE \* MERGEFORMAT } 



e. Systemic Risk 
f. New solutions/proposals 

Confirmed 

- Anat Admati, Stanford 
- Martin Hellwig, Max Planck Institute 
- Saule Omarova, UNC (could also moderate) 
- Dan Carpenter, Harvard (needs to go on Friday) 

Potential speakers/participants: 

- Ingo Walter (NYU) (Art to follow up) 
- Michael Taylor 
- Adam Levitin, Georgetown 
- Luigi Zingales, Chicago 
- Michael Barr, Michigan (Pat) - or if unavailable, Jonathan Miller (FDIC) (Pat) 

(4) Financialization, Economic Opportunity, and the Future of American 
Democracy 

a. Does our financial system perpetuate economic, social, political inequality? 
b. Does financial system attract the best and the brightest, depriving other sectors of 

this talent pool? 

Confirmed 

- Lawrence Baxter, Duke (might just be a discussant) 
- Pat McCoy, Connecticult, moderator 

Potential speakers/participants: 

- Jacob Hacker, Yale (has been invited by Pat) 
- Paul Pierson, UC-Berkeley (if Hacker says no) 
- Robert Hockett (Pat - he will be on sabbatical in China/India next year) 
- Randall Wray, UMKC (first reserve) 
- David Moss, Harvard Business School 
- Marc Scheinberg 

6. Roundtable - Future Direction Post Election 

Confirmed 

- Art Wilmarth, GW (moderator) 
- Michael Greenberger, Maryland (re future of derivatives 

Potential speakers/participants: 

{ PAGE \* MERGEFORMAT } 



- Don Langevoort, Georgetown 
- Lynn Stout, Cornell 
- Jim Cox, Duke 
- Hillavy Sale, Washington University 
- Frank Partnoy, San Diego 

Additional/Alternative Participants (Potential Invitees); 

Paul Krugman would be a possible keynote speaker. 
Mark Roe (Harvard), an expert on the political economy of financial regulation. 
Paul Light, Brookings Institution - could perhaps provide a comparative perspective with 
the UK 
William Novak from Michigan Law has a good new political history on capture 
Prof. Claudine Gay, who is a professor of government and African-American 
Studies at Harvard, is doing interesting work on issues such as how income disparity and 
redistricting affect political participation by minorities. It would be nice to have a panel on 
how income inequality works to disempower parts of the electorate. 
Daniel Schwarcz (U. of Minnesota). An insurance regulation expert but lately has been 
writing about regulatory capture and regulatory design to minimize it. Not sure if his 
expertise fits into this topic. 
Jesse Eisinger (ProPublica) - not sure if" he would actually be a contributor to the volume or 
just a panelist 
Marc Schneiberg (Reed College, Sociology). He is an expert of economic sociology and 
writes very interesting stuff on alternative organizational and economic forms in financial 
markets (credit unions, mutually-owned financial institutions, etc.). 
Thomas Frank, author of PiO, the Billionaire 

{ PAGE \* MERGEFORMAT } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 25, 2012 9:05 PM 

Kevin Monds < @ahoo.com> 

Bo~lz, Conrad <cbortz@ernail.unc.edu> 

RE: May 30 -- Broadening Corporate Board DiversiW Program 

Hi g.evin .-- Thanks for the response. The registration fee is $250. You rnay bring a check wid~ you to the event. Registration is at 9:30 and the program concludes 

with a reception that ends at 6:00. 

We will assume that you are a~end~ng, ~f your plans should change, we w~l need to know that by 9:00 a,m. on Tuesday, May 29 or else we w~l need to charge you 

Lhe R~II fee ~n any e~ent. 

[ooMng forward to meeting you on Wednesd~y 

Ussa 

F~m= Kevin Nonds [mailto:      ~yahoo.com] 
Sent~ Friday, Nay 25, 2012 5:05 PN 

Te~ Broome, Lissa L 
¢¢~ Bor~, Conrad 
Subject~ Re: Nay 30 -- Broadening Corpora~ Board DiversiN Program 

Lis~, 

It looks like my first emil ~spn~ to you didn’t make it back to you. I am pla~Nng on a,ending. A~logies for thieving to send in the check. Is there a way for me 

to submit the Nyment via a credit card on a website? If nok I’ll just bring the check with me to the event. Could you please remind me what fl~e registration ~e is 

agNn? Thanks again. I look fo~¥~d to seeing you again tNs upcoming ~Vednes~y. 

Kedn ~Wonds 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: Kevin Monds,       ~.vahoo.com> 
Cc: "Bortz, Conrad" <£!?__o__r_!_z__@_email.unc.edu> 
Sent: Thursday, May 24, 2012 12:18 PM 
Subject: FW: May 30 - Broadening Corporate Board Diversity Program 
]ti Kevin We hope ?ou are sli[l p]amm~g fo aftend our program next week on Ma? 30. Please let u~e know by noon tomom~w iJ’you do p~an t~ al~cnd. Our ~cords 

show that we }la~e not },et received your registration lbe. You may br~N your check with you to fl~e p~grmn. If your plmls ha~e changed, and },ou c~m no longe~ 

attend, please ]et us know as soon as possiNe~ 

Fn~m: Broome, Lissa L 
Sent: Monday, April 23, 2012 12:38 
Ce: BoAz, Conrad; Broome, Lissa L 
Su~iect: May 30 -- Broadening Corporate Board Diversity Program 
Thank you Ibr your application to the May 30 program, "BroMemng Co,)rate Board Diversity: Earning a Board Seat." Your application h~ been accepted. 

To mse~e your spok please make mml a $250 check payable 

Conrad Bo¢~ 

Cenmr tbr Banking and Finm~ce 

UNC School of Law 

CB # 3380, Van Hecke-We~ach 
Chapel Hill, NC 27599-3380 

If you requested a reduced fee, you will receive a separate email from me mgaNing the reduced fee. 

Conrad roll emNl you when we have received your check. The May 30 program will ~ held at the Nzzo Coherence Center in ChaNl Hill. Registration will ~ at 9:30 

and the progr~ will end ruth a mceNon fiom 5-6. 

Thank ~u agNn for your interest in our program. You can learn morn about the Director Dive~i~ Initiative at h~ps:/iddi.law.unc.eddde~hult.aspx. 

I look tb~vazd ~ seeing you in late May. 

Lis~ 

Lis~ L. Broome 
W~hovia Protbssor of Banking Law 

Dimctoc Center tbr Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-We~ch 
Chapel Hill, NC 27599-3380 

919.962.7066 

h~:/,,’~5~5~,.law.unc.edwcentet~’bankdn~ 
Access my papers on SSRN at: h~p:/ihq.ssm.com,’GmupProcesses,’ReNmc~lick.c~£?~a~id~48720&cofid 649&nmid 6895&ufl h~p://ssmcom/autho~248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, May 26, 2012 6:18 AM 

~live. anc.edu-~ 

ILE: Website (http:/iwww.carolinasoftballcamps.com) Contact Us E-n~il 

Thanks, 

From: [mailto: ~live.unc.edu] 
Sent-" Friday, Nay 25, 20:t2 1:t::t4 plVl 
To: Broome, Lissa L 
Subject-" Re: Website (http:!!www.carolinasoftballcamps.com) Contact Us E-mail 

It should end aronnd 5PM 

Thanks for your interest in our camps! 

J.D. Candidate 2013, UNC School of Law 

On May 25, 2012, at 6:50 PM, ~lbroome~emaiLunc.edu~ 

wrote: 

Name: Lis~ Broome 

Comments: 

Summer Cmnp Ques~don: What time do you expect the short game/slapping clinic to end? 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, May 27, 2012 6:58 PM 

@live.unc.edu> 

Statutov Supple~nent 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten everything. I noticed a 

couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), but not included in your 

document. 

VII keep reviewing. 

Hope you are having a nice time in Miami. 

Take care, 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, May 27, 2012 7:27 PM 

@live.unc.edu> 

ILE: Statutory Supplement 

Will do. Thanks for catching section 16 and the omission from the TOC. 

From:           [mailto:      Nlive.unc.edu] 
Sent: Sunday, May 27, 2012 7:12 PM 

To: Broome, Ussa L 
Subject: Re: S~tuto~ Supplement 

Hi Professor Broome, 

Yes~ the section 16 addition was in the last version ~ sent- lust not where you would’ve expected it to be, since I came across that addition when I was workin8 on 

code sections in another portion...l lust threw it into the document at the place where I was reviewin8 those sections of DFA, but in the process of creatin8 a final 

document, I’ve been movin8 a lot of thinss, includin8 that section, to the places where they belong. 

Also, I must’ve missed the 280~ et seq amendments because the iNtial l~st I worked off of was based on the supplement’s table of contents (those amendments 

are not noted in the TOC, which is sometNn8 VII fla8 to add). Please let me know of any additional omissions you come across so I can be sure that everythin8 sets 

i~. 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 27, 2012, at 6:57 PM, "Broome, Ussa L" <lbroome@email.unc.edu> wrote: 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten everything. I 

noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), but not 

included in your document. 

I’ll keep reviewing. 

Hope you are having a nice time in Miami. 

Take care, 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, May 27, 2012 9:46 PM 

@live.unc.edu> 

I~E: Statutory Supplement 

Hi      --Why don’t you hold off:on that until last? I’rn out of Lown too and will get back to the office tomorrow afternoon and take a look then. Ym also running s 

day ~ong program on Wednesday, so we may be ~ater ~n the week finishing th~s pro~ect up. 

~’hanks, 

[mailto       ~live.unc.edu] 
Sent= Sunday, Nay 27, 2052 8:54 PN 

To= Broome, Lissa L 
Subject= Re: S~tu~ SuppJement 

Hi Professor Broome, 

I began to review the NY bankin~ statutes, and it’s become apparent that they underwent some major revisions in October 2022. I believe they have been chan~ed 

in a very substantial way. 

J wanted to check in with you before doin~ further work on the NY statutes to ~ive you a chance to review the chan~es, in case due to the amendments you’ II be 

chan~in~ the suppJement’s coverage or makin8 other revisions that involve chan~in~ the nature of my assignment with respect to these statutes. Feel free to calJ 

and discuss- I should be reachable through around 2~ tonight at 

Re~ards, 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 27, 2012, at 7:26 PM, "Broome, Ussa L" <lbroome@email.unc.edu> wrote: 

Will do. Thanks for catching section 16 and the omission from the TOC. 

L8 

From:         [m_ajL_t#_;     _@Jj_v___e_:__u___n__c_~_¢_d___u_] 
Sent: Sunda~, Play 27, 203.2 7:3.2 PPl 

To." Broome, Lissa L 
Subject-" Re: Statutory Supplement 

Hi Professor Broome, 

Yes, the section 16 addition was in the last version I sent-just not where you would’ve expected it to be, since I came across that addition when I was 

working on code sections in another portion...I just threw it into the document at the place where I was reviewing those sections of DFA, but in the 

process of creating a final document, I’ve been moving a lot of things, including that section, to the places where they belong. 

Also, I must’ve missed the 2801 et seq amendments because the initial list I worked off of was based on the supplement’s table of contents (those 

amendments are not noted in the TOC, which is something I’ll flag to add). Please let me know of any additional omissions you come across so I can be 

sure that everything gets in. 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 27, 2012, at 6:57 PM, "Broome, Lissa L" <Ibroome@email.unc.edu> wrote: 

Hi      - I’m in the process of reviewing your stuff. I started by going back to the DFA codification table to be sure that we have gotten 

everything. I noticed a couple of omissions that you’ll want to include in your next version: 

It looks like there is a new 12 USC 16, from DFA section 318(a) & (b). 

Also, pages 445-52 of the statutory supplement, 12 USC 2801 et seq have some DFA amendments (noted in the statutory supplement), 

but not included in your document. 

I’ll keep reviewing. 

Hope you are having a nice time in Miami. 

Take care, 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 29, 2012 2:06 PM 

~live.unc.edu> 

More on the statutes 

Hi      - 

In scanning the changes made to the USC by the Dodd-Frank Act, please double check the following provisions to see if they have been changed and include if so. A 

few may be new provisions added by Dodd-Frank. If I overlooked them, I apologize. Or, they may be the things that added notes and not anything substantive. 

12 U.S.C. DFA 

25b 1045, 1047(a) 

247b 1108(b) 

371c-1 608(b) 

1462 604(b)(1) 

1465 1046(a), 1047(b) 

1831c 605(c), 605(b) 

18310 987 

1831v 607(e) 

1842 604, 607 

1843 604(e), 606(a) 

1844 604, 616 

1848a 604(c)(2) 

15 U.S.C. DFA 

6801 1093(1) 

6802 1093(2) 

6804 1093(3) 

6805 1093(4), (5) 

6807 1093(6) 

We will be cutting out pages 529-622 of the current supplement. 

I would like to include the following provisions (all part of Dodd-Frank). Since these sections are all new I don’t think it would be productive to highlight them, but 

rather include from the USC version and we can indicate at the beginning of each section and in the TOC that this was added by Dodd-Frank and should include the 

DFA section numbers that make up these provisions. 

These will be inserted between pages 488 and 489 of the current supplement. 

12 U.S.C. 5301-5394 

12 U.S.C. 5481-5603 

12 U.S.C. 5611-5614 

I will look at 15 USC 78c, 780, and the NY statutes next. 

Let me know if you have any questions. 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 30, 2012 9:29 PM 

Eichner, Maxine <meichner@email.unc.edu-~ 

ILE: FedemJ Workers Comp Attorney Referral 

Thanks, Max. 

Lissa 

From: Eichner, Naxine 
Sent: Wednesday, Nay 30, 2012 9:19 PM 
"re: Broome, Lissa L 
$,,bject; P,[: Federal Workers ¢omp Attorney Referral 

I don’t know about federal, but Hank Patterson has represented more workers in workers’ comp cases than anyone in the state. If he doesn’t do them he’ll know 

who does - 

Best, 

Max 

Maxine Eichner 

Professor ot: Law 

~.JNC School Of 

Author of The 5upportiw-’_~ 5tat~-’_~: Families, Government, ~3nd America’s P.:_~litic~3l kteals, http://www.amazon.com/Supportive-State--Families--Government- 

Po~itical/dp/O195343212/ref=sr 1 l?s=books&ie=UTFS&qid=1285792239&sr=l-1 

Sent; Wednesday, May 30, 2012 8:~ PN 

To; The law_facul~ mailin~ list 
Subje¢t~ [~a~faculW] Federal Workers Comp A~orney Re%rral 

Does anyone have a recommendation for an attorney experienced in federal workers’ compensation that I can pass along to a friend? 

Thanks, 

kissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, May 31, 2012 12:06 PM 

~live.unc.edu> 

I~E: More on the statutes 

That’s fine. Thanks, 
Lg 

From:           [mailto:      _~live.unc.edu] 
Sent: Thursday, May 31, 2012 11:23 AM 

To: Broome, Lissa L 
Subject: Re: More on the statutes 

Alright. I’m most of the way through double checking the statutes you sent, and just a few statutes into those blocks of new statutes you requested, pending an 

answer to that question. Is it alright if I get you my completed draft by tonight? 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 31, 2012, at 6:31 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Ni - Westlaw is the best place to go. Go to the USCA and just cut and paste. 

LB 

From=           [mailto       ~live.unc.edu] 
Sent-" Wednesday, May 30, 2012 4:22 PM 

To: Broome, Lissa L 
Subject: Re: More on the statutes 

With respect to the new sections, 12 USC 5301 etc., do you know of someplace from where I could pull up each grouping of statutes and just copy and 

paste the whole bunch?...otherwise, it seems that going through these some 200+ new sections and formatting them properly etc could itself take a 

full day. Any suggestions for expediting the process, such as a source where I could copy all of the new sections from directly as a block of text and 

then just deal with the formatting later, would be greatly appreciated! 

Thanks, 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 29, 2012, at 2:31 PM, "Broome, Lissa L" <!._b_r__o__o_..m___.e_ .@_..e_m._ .a_j_[:_u__q.£._..e_d__u.> wrote: 

I1: it adds a note, let’s exclude it, but I want you to check these sections to see what they do add. 

LB 

From:            [mailto:       @live.unc.edu] 
Sent; Tuesday, May 29, 2012 2:23 plVl 

To: Broome, Lissa L 
Subject: Re: More on the statutes 

Alright, if they add notes, do you want me to include them, and if so, how do you want me to indicate that (putting them at the end if the 

existing section under a subtitle saying "note," or something of the sort, versus adding something that looks like its own new section, i.e. 

it would be bold, and have its own TOC entry)? 

Thanks, 

University of North Carolina School of Law 

Juris Doctor Candidate, 2014 

Sent from my iPhone 

On May 29, 2012, at 2:05 PM, "groome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi 

In scanning the changes made to the USC by the Dodd-Frank Act, please double check the following provisions to see if they 

have been changed and include if so. A few may be new provisions added by Dodd-Frank. If I overlooked them, I apologize. 

Or, they may be the things that added notes and not anything substantive. 

12 U.S.C. DFA 

25b 1045, i047(a) 

247b 1108(b) 

371c-1 608(b) 

1462 604(b)(1) 

1465 1046(a), 1047(b) 

1831c 605(c), 605(b) 

1831o 987 

1831v 607(e) 



1842 604, 607 

1843 604(e), 606(a) 

1844 604, 616 

1848a 604(c)(2) 

15 U.S.C. DFA 

6801 1093(1) 

6802 1093(2) 

6804 1093(3) 

6805 1093(4), (5) 
6807 1093(6) 

We will be cutting out pages 529-622 of the current supplement. 

I would like to include the following provisions (all part of Dodd-Frank). Since these sections are all new I don’t think it 

would be productive to highlight them, but rather include from the USC version and we can indicate at the beginning of 

each section and in the TOC that this was added by Dodd-Frank and should include the DFA section numbers that make up 

these provisions. 

These will be inserted between pages 488 and 489 of the current supplement. 

12 U.S.C. 5301-5394 

12 U.S.C. 5481-5603 

12 U.S.C. 5611-5614 

I will look at 15 USC 78c, 78o, and the NY statutes next. 

Let me know if you have any questions. 

LB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 31, 2012 8:41 PM 

Swan, Ostine A. <oswm~@aicpa.org> 

ILE: Broadening Corporate Board Diversib’: Earning a Board Seat 

Hi Ostine ---Vm glad you found yesterday’s program to be valuable. 

Here are some suggestions I received from my colleagues when I requested referrals to federal workers’ comp attorneys: 

Reid Acree in Salisbury, http:iiwww.acreelaw.comi 

or Dan Read in Durham. http:iipview.findlaw.com/view/1744464:1 

Hank Patterson has represented more workers in workers’ comp cases than anyone in the state. If he doesn’t do them he’ll know who does - 

Mike Baftance has taught the Worker’s Comp course at Carolina ~:or a number of years. Here’s the oNy emai~ I have for h~m these days: 

ma~lto:mballance@dmclaw.com ~ tMnk he still practices at Young, Moore, and Henderson h~ Raleigh. 

~: Swan, Ostine A. [mailto:oswan@aicpa.org] 
Seat: Wednesday, May 30, 2052 8:$5 PN 

To: Broome, Ussa L 
Sabject: Broadening Corporate Board Diversi~: Earning a Board Seat 

Lissa, 

Thank you for the opportunity to be a part of the workshop. I have walked away with some significant information for future usage. 

On another matter, I asked you for the name of an attorney who has expertise in federal workman compensation. 

Your assistance is appredated. 

Ostine 

Ostine Swan, CPA 
Senior Manager - Diversity Relationships and Initiatives 
Member Value 
P: +1.919.402.4919 I F: +1.919.419.4705 
oswan@aicpa org 
220 Leigh Farm Road 
Durham. NC 27707-8110 

[ii~iI Description: AICPA 

Member service hotline: 888.7777077 or service@aicpa.org 

This message, including any attachments, may contain confidential information intended for a specific individual and purpose and is protected by law 

If you are not the intended recipient, please delete it. Any disclosure, copying or distribution of this message is strictly prohibited. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 1, 2012 10:18 AM 

Sanle Omarova ~yahoo.com) 

Clea~ng House Document 

UNC Center for Banking and Finance.docx 

HiSaule-Here’safirststab atcapturing what wetalked aboutyesterday. Please modifyasyouthinkappropriate, lt would be greatiflcould senditonto Dan 

today. 

Thanks, 

Lissa 



UNC Center for Banking and Finance 
The Clearing House 

November 14, 2012 

Potential Titles 

Running a bank in a foreign land: Implications of domestic regulatory reforms for international 

financial institutions 

Bank regulation in a global economy 

Tensions brought about by national regulation of international financial institutions 

Navigation of international waters aboard an international ship: Banking regulation in the 21 st 

Century 

Two Sets &Rules for a Single Game: Global Banking Nationally 

National and Global Bank Regulation 

Searching for a level playing field: Balancing global and national regulation of financial 

institutions 

Topics for Discussion 

The Vickers Commission proposals for the UK 

The Dodd-Frank Act for the U.S. 

The international layer provided by Basel III and other efforts 

Format 

A roundtable discussion that might include policymakers, industry representative, academics 

Potential Panelists 

Academics 

Chris Brummer, Georgetown University Law Center, 

http ://www.law.georgetown. edu/faculty/facinfo/tab faculty.cfm? Status=Faculty&ID=26 

26 

Robert Hockett, Cornell Law School, 

http :iiwww.lawschool. cornell, eduifacultyibio, cfm?id=3 4 

{PAGE \*MERGEFORMAT} 



Policymakers 

Perhaps someone in the U.S. from one of the British consulates 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 1, 2012 12:37 PM 

][.i~ Cam~ell <LCmmell@ stellarone.com> 

ILL: Reference from Jake Lutz 

Eli Lisa --Of course, as it happens, I [lave a meeting at 2:00. I could Lalk arlytime on Tuesday betweer1 9:30 and I:45 and 3:00 and 5:00. Does m~other time that day 

work for you? 

Ussa 

F~m~ Usa Cannell [mailto:LCanne~l@s~llarone.com] 
Sent~ Friday, June 01, 20~2 12:22 PN 

To~ Broome, Ussa L 
Subject= RE: Reference from Jake Lu~ 

WonderfuH Thank you so much for your speedy rep~V. How about Tuesday .JuRe 5 ~t 2 PM? Wh~t number should ~ ca~ you on? 

L~s~ H. Canne~l, SPHR, CPCU 
CMef Human C8p~a~ Officer 

590 Peter J~fferson Pat~x, ay, Suite 250 

Charlottesville, VA 2291 

~. 434 964 2206 c ~’ 434.964.2211 

Internal Extension 7927 

Icannell@Stella~ne.com 

F~m= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent= Thursday, May 31, 2012 8:06 PN 

To= Lisa Cannell 
Subjeet= RE: Reference from Jake Lu~ 

Hi Usa ---~ would be delighted to speak wiLh you next week. I have a pretty open calendar then except for Wednesday morning and aH day on Thursday. Name a 

date and t~me. 

Wachovm Profess;or of BanMng Law 

Director, Center for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

9119.962.705~ 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ccess rny papers on SSRN at: 

i.~.i Description. 

web 542.ip~; 

From: Lisa Cannell [mailto:LCannell@stellarone.com] 
Sent: Thursday, May 3:t, 2012 2:58 PM 
To: Broome, Lissa L 
Subject: Reference from Jake Lutz 

Dear Ms. Broome, 

I obtained your contact information via Jake Lutz, as our bank is a client of Troutman Sanders. I had reached out to him to inquire about a women I met at their 

Women’s Executive Forum and whether she would be interested in or suitable for a Director position on our Board. I work closely as the management liaison with 

a few of our Board committees providing staff support. In addition, in my position with the bank l am always looking for talent, especially diverse talent! 

The reason I am contacting you is to network and learn more about Director recruiting on behalf of the Chair of the Governance and Nominating Committee. in the 

past the Board has handled Board recruitment internally using their own referral sources. Based on the changing needs of the bank and our long-term strategies, 

the Committee is evaluating hiring an outside firm to assist them with some upcoming Board placements. I have worked with many executive search firms and am 

familiar with their project and pricing models. However, when it comes to Board recruiting I am not educated enough yet to be able to assist with evaluating 

proposals. 

Would you be available for a conversation next week to share any thoughts you have on this subject? I have just looked at your profile page and noticed several 

links to that will fill me in on your involvement in related topics, which I will spend some time reading. I appreciate your consideration of this request. If it helps, I 

am a UNC-Chapel Hill alumnus! 

Thank you very much and please contact me with any questions. 

Lisa H. Cannell, SPHR, CPCU 
Chief Human Capital Officer 

~.%t ~}l~:~.:,:~t:! Excellence. Partnership. Sewice. 

590 Peter Jefferson Parkway, Suite 250 
Charlottesville, VA 22911 

t 434.964.2206 c I: 434.964.2211 

Internal Extension 7927 

http~//www.!!nkedin.com[profile/view?id=31032918&trk=tab pro 

Co:~fideE~Lia]:[ty Notice: The ,sont:er~L of this commuE~ic:ation, aloE~g with any atLachments, is covered by federal and state law gov~ 



Confidentiality Notice: The content of this cc~k~kr~nica%iol~ along with al~y attachKlents, is covered by federal and state law gore 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 1, 2012 12:40 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

awihnafft~@law.g~wd.edu; Oma~rova, Saule T <otn~ova,~em~Jl.unc.edu> 

Reschedule this aflernoon’s call? 

How does Monday at 2:30 work t:or everyone? 

l.issa 

From: Patricia McCoy [mailto:Patrida.McCoy@law.uconn.edu] 
Sent: Friday, June 01, 2012 11:02 AM 

To: Broome, Lissa L 
Co: awilmarth@law.gwu.edu; Omarova, Saule T 
Subject: Re: Today’s 2:30 Call -- Political Economy Conference 
I apologize, but I have an appointment this afternoon and will have to miss the call. 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http :i/www.law. ucon n.ed u!fa cu Ity/p mccoy/ 

..... "Broome, Lissa L" <lbroome@email.unc.edu> wrote: ..... 

To: Patricia McCoy <Patricia.McCoy@law.uconn.edu>, "awilmarth@law.gwu.edu" <awilmarth@law.gwu.edu>, "Omarova, Saule T’ 
< oma rova @ema il. u nc.ed u :> 
From: "Broome, Lissa L" ._<__J__b__r___o__o____m____e__@__e____m___a__[!,__u___n___c_,__e___d__u____>_. 
Date: 06/01/2012 10:27AN 
Subject: Today’s 2:30 Call -- Political Economy Conference 

FzJeuds Just a reminder that we have a call k~day at 2:30. See ca~[-in namer ~ow. 

F~m: Broome, Lissa L 
Sent= Friday, May 25, 2012 $:$0 PM 
To: Patricia McCoy 
Subject= ~: Speaker Line-up 

Fmm= Broome, Lissa L 
Sent: Friday, May 25, 20~2 $:07 PM 
To: Patricia McCoy; awilma~h@law.~wu.edu; Saule Omarova @yahoo.corn) 
Subject= Speaker Line-up 

A~, Pat, ~d Sanle So~[ was out o£town earlier t~s weekand did not paNcJ~te Jnthe emaJl exchanges. I’ve a~empted to catch up and captm= the updates 

included in tho~ emails and on our last call. Let me ~ow what I missed or messed up. 

I’ve also sketched out a tan~tJve ~hedule £o/each day (also on the a~chment) just to see how each day flows. We can chan~e and weak any way you wish, but I 

thousht it might be impo~nt k~ thJ~ about s~JnS/s¢oppin8 dines. We c~ discuss £u~ber on our ne~ tail, Friday, June 1 at 2:30. 

Call-in number: 661-673- 8600 
Participant code: 306205# 

Have a great long holiday weekend, 

Lis~ 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach HaJl 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/,’~v.law.unc.edu/centersibmNin~ 

Access my papers on SSRN at: http://ssm.comiautho~248720 

[attachment "Planning Document 05 18 12.docx" removed by Patricia McCoy/UCONNLAW] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 1, 2012 12:49 PM 

Vasbinder, Kimberly L <garrabra@email.unc.edu-~ 

Plan to attend 6/13 dinner 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 1, 2012 5:07 PM 

Lorden, Joan <jllorden@uncc.edu> 

ILE: Elections, pmVy, bylaws 

Hi Joan .-- Thanks for your service as President and for the Iovefy invitation. Unfor[unatety, I have another commitment that n~ght. A]~ the best, 

[Jssa t.. groome 

Wi~chov~a Professor of BanMng Li~w 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~], NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc~eduicentersibank~ng 

Access rny papers on 

htt p:/,~,,~v~v law.i~nc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 

web 542 iP9 

From: Lorden, Joan [mailto:jflorden@uncc.edu] 
Sent= Friday, June 01, 20:L2 :L1:44 AM 
To= ’deborah@sistemas.com’;          ~aol.com’; Broome, Lissa L; Jennie Buckner; ’egarner@wLvi.org’; Alana Ennis; Catherine Hansen; Linda IVlcFarland Farthing; 

@hotmail.com’; Friars, Eileen; ~gmail.com’; _~carolina.rr.com’; Alana Ennis; ~gmail.com’; Sarah Belk Gambrell; 
@gmail.com’; PorLwood, Sharon; ~carolina.rr.com’; ’crent@rentconsultinggroup.com’; ~nc.rr.com’; Julia W Sprunt; Wyndham RoberLson; Torrey, 

Kate D; Edwina Woodbury; Emily Zimmern 
Subject= Elections, party, bylaws 
Dear IWF members, Deborah and I have enjoyed our time as officers of the NC IWF, but it is time to hold elections for new officers. The positions for which we are 

seeking immediate nominations are: president and secretary-treasurer. I would also like to suggest that we take nominations for vice president and program chair. 

We have not had people in these positions before, but we are a large enough group now that I think this would be helpful. Because we are clustered in two parts 

of the state, I hope that we will have nominations from both Charlotte and the Triangle. All nominations should be sent to Clyda Rent who serves as the chair of 

the nominating committee: crent@rentconsultin~6roup.com Please consider nominating yourself for a position. 

Because we have not yet formally adopted a set of bylaws, we don’t have agreement on terms of office, but I would hope that anyone willing to serve would do so 

for at least two years. For the secretary treasurer, a three-year term is probably advisable. The responsibilities of these positions are not onerous. The president 

and secretary-treasurer represent the Forum and to the IWF and so receive communications about the roster and the dues we must pay to the central organization. 

The secretary-treasurer collects the dues from the membership. The Forum Presidents also have meetings at the IWF conferences, although attendance is not 

required. I am suggesting (and this would be something for consideration in the bylaws) that we have a vice president and program chair so that we have a 

sufficiently large leadership group to keep our Forum active. The program chair should be someone who would be willing to work with the President and others to 

develop a few group events each year. I am also suggesting (for the bylaws) that we have a VP who would succeed the president at the end of the president’s 

term. 

If you’ve read this far, you are entitled to a drink. So, the entice you to think about bylaws and just because it would be fun to get together, I am inviting you over 

to my house for wine and conversation on June ].~ (5:30 -7:30pm,                                    I. This is short notice for people who are as busy and 

active as all of you, but I hope you will join me if you can so I don’t have to drink and think about bylaws alone. We might even let the conversation stray to other 

topics. Please let me know if you can attend by June 9. An email is response is all that is needed. Thanks. 

(And if anyone got to Morocco--by all means bring pictures!) 

Warm regards, Joan 

Joan F Lorden, Ph D I Provost 
and Vice Chancellor for Academic Affairs 

UNC Charlotte I Office of Academic Affairs 
9201 University City Blvd. I Charlotte, NC 28223 

Phone: 704-687-59621 Fax: 704-687-6912 
Jf-JDzd--e--n-_@_9--n--c--c-,-e-_d--u- I b_~_Jj_~=_~_Ln__c__c__&d__~_~_ 

If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of a ny of the information in this 

transmission is strictly prohibited. If you have received this transmission in error, please notify me immediately by reply e-mail or by telephone. Thank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, June 2, 2012 9:10 PM 

~nc.rr.com> 

FW: Knight Com~nission news update 

Some of these a~ticles might be o1: interest. 

From: Dibbert, Doug [mailto:doug_dibbert@unc.edu] 
Sent; Friday, May 25, 2012 2:04 PM 
Subject; Knight Commission news update 

You may alt~ady have seen most, if not all, of this. Have a great Memorial Day Weekend. 
..... Original Message ..... 
From; K¢IA [~)_a_j_[_tO_L_K_C__I__A__@_L_I_S_~__E__R__V_=__K__N_I_~__D___N__,_O___R__G] On Behalf Of Amy Perko 
Sent: Friday, Hay 25, 20~2 :t:43 plVl 

To: KCIA@ LISTSERV.KNIGHTFDN.ORG 
Subject: Knight Commission news update 

Dear Colleagues, 

Below are several articles of interest leading with Knight Commission member Val Ackerman being named to a "40 for 
40" list recognizing influential women "who made a significant impact on society after playing sports in high school or 
college during the 40 years of the Title IX era." Way to go Val! 

The other items include a couple of articles about the evolving college football playoff talks and possible implications; 
an article on the impact of new academic standards on HBCUs; an op-ed from the Charlotte Observer on academics 
and athletics that mentions the Knight Commission’s efforts; and a blog on The Aspen Institute’s Sports and Society 
Initiative. 

Have a great weekend, 

Amy 

ESPNW.com 

40 for 40 ~ist ho.nors i~ent~a~, werr~en ~n sports 

May 24, 2012 3:39:57 PM 

Tennessee wo~nen’s basketball coach emeritus Pat Smnmitt, former WNBA president Val Ackennan, broadcaster Robin Roberts and soccer slar Julie Foady are 

among the influential women in inte~eollegiate athletics named to an honor~ay list developed by the Women’s Spo~ls Foundation to recognize the 40th anniversazy~ of 

Title IX. 

The Women’s Sports Foundation, in collaboration with espnW and Women in Cable Telecommunications, released a "40 for 40" list of women who made a 

significant impact on socieb, after playing sports in high school or college during the 40 years of the Title IX era. 

The honorees will be recogn~ed at an event Jane 21 at the JNV Marriott in Washington, D.C. 

Also nmned were softball standout Dot Richardson, joumalisl Christine Brennan, soccer star Mia tlamm, and track and field icon Jackie Joyner-Kersee. 

Gen. Ann Dunwoody, a keynote speaker at the Division II Issues Fordm during the 2012 NC2u’k Convention, also made the list. 

Kathiyn Olson, chief executive officer of the Wotnen’s Sports Foundation, said, "Each of the 40 for 40 women has used participation in sports as a step toward 

making a ve~ significant contribution to socie~ in a wide varle~ of fields." 

Title IX of the Education Amendments of 1972 requires schools and colleges receiving federal money in any education program or activi~, to provide the same 

opportunities for gifts as they provide for boys. 

The June 21 event will t~ature keynotes and a panel composed of top honorees. The panel will explore the impact of Title IX as well as the role sports has played in 

helping women overcome obstacles and tbrge new opportunities. 

‘‘Itisimportantt~rec~gnize~eaderswh~seprimaD~c~ntributi~nhasbeentbr~ughsp~rts,,,sa~dLauraGentfte, ~cepres~de]totespn~. The ~nsp~mt~on the5 

provide and the battles they fought for access, respect and recognition paved the way for a~l who follow." 



40 for 40 

The "40for 40" list (in alphabetical order, with name, p~fessional category or categories, 6port and contribution): 

1. Val Ackennan sports; collegiate basketball; first president of the Women’s National Basketball Association. 

2. Cynthia Breazeal STEM and academia; high school track, swimming, soccer and tennis; thunder and director of the Personal Robots Group at MIT Media 

Laborato~. 

3. Christine Brennan journalism/media; high school tennis and field hockey; awaacd- winning print and broadcast joumalis~t. 

4. Beth Brooke business; collegiate basketball;global vice chair of public policy at Erns~t & Young; named one of Forbes 100 Most tbwerful Women (2007); 

corporate gender diversity advocate. 

5. Ann Cody nonprofit; paralympic and collegiate wheelchair track and field; director of policy and global outreach for BlazeSports America; member of the 

International Paralympic Committee’s governing board. 

6. Ellen DeGeneres arts and entertainment; high school tennis; comedierme and talk show host; lvcently received the Mark Twain Prize. 

7. ,lean Driseoll sports; collegiate wheelchair basketball and paamlympic wheelchair racing; served as the national spokesperson tbr the ASPIRE project, a 

national outreach program tbr the American Association of Adapted Sports Programs whose goal is to provide sporks opportunities for children with physical 

disabilities. 

8. Nancy Dubue media; collegiate romng; president of Lit~time Network and His~tory Channel; top 10 inThe Hollywood Reporter Most Powerful Women in 

MeNa. 

9. Gen. Ann E. Dunwoody militagr; collegiate tennis and gymnas~tics; first female commander of the U.S. Army 82nd Airborne Division and firfft female four- star 

general. 

10. Lynn Laverg Elsenhans business and STEM; collegiate basketball; CEO, Sunoco; named one of Forbes 50 Mos~ Powerful Women (2011); played on 
first intercollegiate basketball team at Rice while earning a degree in mathematical science. 

11. Tina FW axts and entertainment; high school tennis; award-winning writer, producer, actress, comedienne and bestselling author; one of four women and 

youngest per~m to win the Mark Twain Prize. 

12. auUe Eoudy sports; collegiate and Olympic soccer; ndvocate for women’s and children’s rights, indnding Title IX; received tim FIFA Fair PlW Award for 

her trip abroad to examine the worldng conditions of Reebok’s factories. 

13. Irma Garcia sports and academia; collegiate basketball; first and only Hispanic female to head an NCAA Division I athletics p~ogmm (St. Francis, N.Y.). 

14. ?dice Gast academia and STEM; high school track and field; president at Lehigh following a career as an a~-ard-wilming and internationally recognized 

researcher and teacher at Stanford and vice president for research and associate provost at MIT. 

15. &~di GRlette governmenl/civil service; collegiate basketball; White House Senior Poliw Advisor tbr Native American Att~firs. 

16. Kirsten GRlibrand governmenl,"civil service; collegiate squash; United States senator and two-term congresswoman from New York; advocate tbr 
empowering women. 

17. Mia Harem sports; collegiate and Olympic soccer; played on four NCAA championship teams, two World Cup championship teams and two Oly,npic gold 

,nedal teams; helped esiablish first professional women’s soccer league. 

18. Flo H3man sports; collegiate volleyball; ’%lational Girls and Women in Sports Day" was posthumously established in recognition of her contributions to 

growing sports for girls and women. 

19. Kristina ,lohnson STEM, academia, business and governmen~,/civil service; collegiate lacrosse and field hi~ckey; holds 43 patents; CEO of Enduring Energy; 

tbnner prot}ssor Colorado, dean of the Pratt School of Engineering at Duke and provost at Johns Hopkins; served as Under Secreta~ for Energy at U.S. 

Depex~anent of Energy. 

20.3ackie 3o3~er-Kersee sports; collegiate and Olympic track and field; ranked among all-time greatest female athletes in the world; known for her efibrts in 

giving underprivileged children more opportunities to safely participate in sports. 

21. Michelle Kwan sports; Olympic and world champion figure skater; sports ambassador for Special Olympics; member of the President’s Council on Fitness, 
Sports and Nutrition, and punic diplomacy ambassador for U.S. State Department. 

22. Queen Latifah arts and entertainment; high school basketball; actress, singer, author and produclion company owner. 

23. Kathy Levinson business; collegiate basketball, field hi~ckey and tennis; managing director lbr Golden Seeds, a national network dedicated to investing in 

early-stage companies tbunded or led by women. 

24. Ellen KuRman business and STEM; collegiate basketball; chair and CEO of Dupont; ranked as Forbes’ tburth most powerful woman; credited with leading 

the company’s renewed focus on biotechnology. 



25. Mary Bono Mack government/civil sere’ice; high school gymnaslics; seven-term congresswoman from California and advocate for sports and physical 

26. Sandra Magnus STEM; collegiate soccer; aslronaut on crew of final Space Shuttle mission; played all four years on first women’s soccer team at college. 

27. Linda Mastandrea la~v; paralympic track and field; attorney and leading advocate for persons with disabilities; member of the legal committee for the 

International Pamlympic Committee. 

28. Brig. Gen. I,oretta Reynolds militaxy; collegiate basketball; tirst t~male commander at Parfis IslaJ~d and one of only two ac~6ve female generals in the 

Marines. 

29. Dot Richardson medicine; collegiate softball; executive director and medical director of the National Training Center; former vice chair of President’s 

Council on Physical Fitness and Sports. 

30. Condoleezza Rice government/civil service and academia; figure skating; fo~rner U.S. Secretaxy of State and political science professor at Stanford. 

31. Susan Rice govemmenr’civil service; three- sport high school athlete; current U.S. Ambassador to the United Nations. 

32. Sally Ride STEM; high ,school and collegiate tennis; first t}male astronaut. 

33. Robin Roberts joumalisnYmedia; collegiate basketball; broadcast journalisl and anchor of ABC’s Good Morning America ~md ESPN’s In the Game with 

Robin Roberts. 

34. Irene Rosenfeld business; collegiate basketball;CEO of Kraft Foods. 

35. Mao~ Shapiro governmen!!civil service and law; collegiate lacrosse and field hockey; U.S. Securities and Exchange Commission Chair. 

36. Rear Adm. Sandra Stosz academia and militaD~; collegiate sailing; first female leader ofa U.S. militaD~ academy. 

37. Pat Summitt sports; collegiate basketball; all-time winningest coach in NCAA basketball history; recogn~ed tbr expanding opportunities for women in 

basketball. 

38. Jill Vialet nonprofit; collegiate rugby; social entrepreneur recognized as part of Forbes Impact 30 list tbr Playwork~ an organization devoted to improve the 

health and well-being of children by increasing opportunities for physical activi~ and sale, mea~ngful play. 

39. Meg \Vlfitn~an business; collegiate lacrosse and squash; CEO of Hewlett Packard and former CEO ofeBay. 

40. Venus \VJllia~ns sports; tennis; three-time Olympic medalist and seven-time Grand Slam tennis champion who helped lead a successful eft’oft to gain equal 

prize money for women at Wimbledon. 

Wall Street 

May 23, 2012, 5:57 p,rr~ ET 

Scott: The ’Plus-One’ is Back on the Table 

By RACHEL BACHMAN 

The so-called Big 12/SEC "Champions Bowl," to start after the 2014 season, is similar to the Rose Bowl, which 
traditionally has paired the Big Ten and Pac-12 champions. A national-title game that matched the Champions Bowl and 
Rose Bowl winners could work as long as there was a way to include teams not in those four conferences, Scott said. 

"I’d say before Friday that idea of a plus-one didn’t have much traction, but I think the announcement on Friday’s a game- 
changer," Scott said. "We’re pretty far down the path on four-team playoff options, but given the very positive reaction to 
what the SEC and Big 12 have done, it’s possible that (a plus-one) could get some traction." 

The 11 conference commissioners in the Bowl Championship Series and Notre Dame athletic director Jack Swarbrick 
last month agreed to explore the possibility of a four-team playoff, which would be a first for major-college football. 

"At this point in the process, the discussion and momentum seems to surround a four-team, three-game approach," 
Atlantic Coast Conference commissioner John Swofford said in a statement. "As we continue to focus on finding an 
option that leads to a consensus among the group, we’ll have to see if that involves the consideration of other models, 
including the simplified plus-one." 

Spokesmen for the SEC, Big Ten and Notre Dame declined to comment. The other major conferences didn’t 
immediately respond to requests for comment. 

BCS leaders are working toward reaching a consensus on a postseason model to start after the 2014 season, when the 



current BCS TV-rights deal with ESPN expires. The BCS has a negotiating window with ESPN in October. Teams in a 
plus-one game would be selected alter the bowls, rather than placed in seeded semifinal games. It’s unclear how the 
championship-game teams would be selected. 

If BCS leaders decide on a four-team playoff, Scott said he would prefer holding semifinals at existing bowl games 
rather than "going to a more anemic, corporate environment at a neutral site that might be Dallas one year, might be 
Atlanta another year." Expecting fans to travel to neutral sites for consecutive games is "being a bit myopic and not really 
respecting what it means to fans financially," Scott said. 

The Big 12/SEC game has been referred to by some as the "Rose Bowl East," a nickname Scott called "very flattering 
to the Rose Bowl." 

YahooSports.com 

Big 12/SEC bowl deal shows ACC, Big East were remiss in not lobbying 
for eight-team playoff 
By Dan Wetzel / Yahoo! Sports -Mon, May21, 2012 1i:33 PM EDT 

Them remains consternation that the ACC, Big East and, who knows, even the NCAA itself is in danger real or imagined following laser week’s news that "the SEC 
and Big 12 were creating a new bowl game in 2014. 

At its ,nost terrific& the speculation has power being consolidated into jus~t tbur conferences, which ca~will expan& leaving eveuone else ruth second-class citizenship 

and dwindling shazes of revenue. It could even lead to major schools splintering from the NCAA itself Or so the talk goes. 

From here, that seems overdone. We’re talking about the private ownership of a second-tier bowl something akin to the Outback or Cotton. It’s a ,nove that doesn’t 

bode well for the boM industry, but not one that roll automatically trigger Florida State and Notre Dame to leap to the Big 12. 

Will a four-team playoffhelp the strengthen the Orange BoM? (AP)I could be w~ong, though. I could be completely wrong. I’ll concede that the ACC and Big East are 

primed to be plucked. I’ll acknowledge the trend toward bigger being better (true or not). I’ll agree that even if this isn’t a giant step toward four super leagues, it is a 
step nonetheless. 

That is May for the ACC, Big East and other conferences, the risks are enormous hem, the stakes considerable. 

’][’hey still have their befit stabiliF card left to be played, one move that can strengthen their leagues, assure their future and likely s~tem the realignment tides that don’t 
bode well for them: ’][’hey could scream, politick and push relentlessly for the creation of an eight-reran plwoffthat features six automatic bids and two at-laxge 
selections, with the qua~erfinals and semifinals played on campus and the title game bid out. 

The odds of getting that done, at this point, axe slim to none, if not impossible. Too mnch time probably has passed. If these leagues ever do die, ifll be because of 

passivib,, inertia and complimentary his-and-her Caribbean crnises courtesy of the bowl lobby. 

A fonr-team playoffis coming, and it’s a terrific step for college football. All of the college Ix~wer brokers, inclnding the lesser leagues, essentially have agreed to it, ruth 
the final format still to be hashed out. 

Even ififs not ideally set up or continnes to outsoume semifinal games to third-party bowls, the playoff will make 2014 the best season in college football history. Ifs a 
hnge upgrade from the BCS, which caused the dema~:cation that pmdnced so much contEmnce insIability. 

Four is better than m,o. I’m fine with it. I’ve accepted that change comes sloMy in college spo~ts. ’][’hen again, I’m not a Big Eas~t or ACC school staring at an uncmtaJ, n 
futare, soon to realize four might not be enough, that slow isn’t an option. 

Eight teams provide not just far morn profit but also the oppormniiT for each of the six "major" conferences (ACC and Big East included) to get an automatic bid to the 
tonmament. 

That guarantees access, revenue and power. EvmT major confemnce’s regular season (and conference title game) now would matter morn. (When was the last time the 
ACC title game had any national impact?) The two at-large spots provide a chance tbr powerful non-champs, independeuts or smaller programs to make the tield. 

The regular season isn’t dmnaged. It’s strengthened. Morn games mat’mr, not less. Most important, if you are the ACC and Big East, morn of your games matter. 

If the Big East had an automatic bid to an eight-tean~ playo~ then it would have made less sense for, say, Pittsburgh to leave. If Florida State had a guazanteed road to 

a lucrative playofl; that’s one less reason for the school to flirt with the Big 12, whem them is stronger competition. 

Yes~ them is a disparity" among conferences for mgulm- season television monet’, but it is significantly offset by a playoffthat could generate additional hundreds of 

millions per season. 

If you are in the ACC or Big East, whether you think a fonr-, eight- or 64-temn tournament is best is immaterial. This is about plotting the best course for survival. 

For too long, administrators in "the ACC, Big East and Big 12 (which will survive only because of dodged bullets, groat lbrtune and circumstance) failed to see a 
football playoft" for it maJly is: not some postseason system but a Ill’line. 



Give the Mouutam West credit. It did realize what was at stake. It tbught hard. And while it undoubtedly was stripped down and left behind in the process, at lea.st it 
tbught. 

The playoffmoney is the single biggest pile of available revenue in college sports. With access to the money comes sIabili~, and witfi sIabili~ tfiere is less reason for 

member schools to fret about the future, develop a wandering eye and jmnp to supposed greener pastures out of panic. 

The BCS has ackmowledged that it played a major pan in the most recem conference merry-go-round. A four-team playoff softens the problem of the BCS, but it 
doesn’t end it. 

Four years ago, the ACC smartly aligned with the SEC and pushed tbr the kind of four-team event that is about to become reality. It should have asked for more, but 
at least it tried something. 

’][’he Big East, meanwhile, should’ve demanded the albrementioned eight-team playoff plar~ tty’ing to ride its fleeting momentum that it was some kind of equal ruth the 

others. Instead, it opposed even discussing the ACC/SEC plan. 

Mike Tranghese, the commissioner at the time, even echoed the oldes~t and mofft ridiculous of the BCS talking points: tfiat rather than add even a small playoff, the sport 

would return to the old bowl sys~tem (and actually decrease revenue to the schools). As we’ve seen, that never was going to be an option. 

In the ensuing years, the Big East was pillaged, in part because even founding members Symcnse and Pitt couldn’t trust in its football fi~ture, i.e., a BCS automatic bid. 

This fime around, the Big East shonld’ve led the charge for a big playofl~ The ACC should’ve realized that it’s in the same spot the Big East was the last time a~-oand and 
partnered up. 

They should’ve been united in arguing that an eight-team playoffis inevitable. Once the fi)ur-teamer’s contract ends in eight to 10 years, the wildly successful playoff 
almos~t certainly will expand. As such, why not get out in front now, when tfiere aren’t just four 12- to 16-team super coaferences left? 

After all, super conferences aren’t good for anybody. Rivalries axe diluted, traditions weakened. They will produce more money5 but none of it is going to tfie student- 
athletes. About the only beneficiaries axe the cons~truction contractors building even more opulent "facilities" and the athletic directors M~o get more time flying amm~d 

on private jets. 

Officially, the leagues always have j ust parroted whatever talking points the bowl industD, and Aft Fleischer were drawing up. 

They’ve brought tip preserving the regular season. Nice concept, but Mten has the chase tbr the top tw’o nationally done anything to fuel interest in the ACC or Big East 
regular- season? The BCS actually curbed excitement in their games and made their conference title races less important than if there had been a playoft: 

They’ve talked about preserving the bowl system, but that always was a joke, a line that only works on those blissfully unawa~-e of how the bowl industry actually 
operates. Besides, if the playoffwas going to kill all bowl games, why did the SEC and Big 12 just create one that is so potentially poweffnl it might cause massive 
realigtmmnt? 

Mainly, they’ve sat arom~d and plotted a new pos~tseason like there was no urgency~ like their survival wasn’t at stake, like the concerns of some cronies in the bowl 

lobby overrode their own schools. There never has been any indication that they were willing to rock anyone’s boat. 

The two leagnes even appear on board with using boM sites, rather than college campuses, for the semifinal games in the four-tean~ playotE a move that will allow a 

few favored bowl games no-bid access to hundreds of millions in revenue generated by mostly public universities. 

Put it this way: If that des] goes through, the future of the Orange Bowl, now sitting pretty with access to the sport’s riches~t games, may be stronger than these leagues. 

Of course, it’s that same Orange Bowl that sent athletic directors (and spouses) from 11 ACC and Big East schools, plus cont~rence officials, on an all-expense-paid 
Caribbean crnise in 2010. 

Perhaps it’s j ust a coincidence. 

To repeat: The greates~ cause of realignment has been uncertainty.. 

While not the impetus behind evecr’ move, for the most part schools have cited concern over the future ofa pezticular conference for the need to explore other leagues 
and do the proverbial "what’s best for [insert school]." Perception (be it strength or weakness) often was reali~. 

You hardly can blmne the ~hools. They’re making decisive decisions in the t~ce of uncertain times, trying 1*~ do anything they can to maintain their spot at the dinner 
table. Ha~-d feelings come with the territory. 

’][’he conferences could do the same. While they can’t change market dynamics, on-field success or historic results, they conld’ve been battling hmv~er for an automatic 

bid in a lucrative tournament. The Big Ten is attempting a similar thing by pushing for a conference-chmnpions-only clause in the proposed four-team playofI~ It’s a way 

to ,nake it easier for its teams to get in the field even in the face of superior SEC candidates. 

It’s almost certainly too late to get any movemeut for an eight-team playoft; The chance to carve out a real future likely has passed. They’ve settled on fonr. You don’t 
know if yon don’t ~-y, though. 

The thieatened leagues could reverse conrse and show how mnch more money there is in a bigger event, including more money for the SEC, Big Ten and Pac- 12. 
They could demand a plan that is good tbr all of college athletics. They could question why hundreds of millions in no-bid contracts are about to be handed over to 
bowl CEOs who have plied public emplwees with gifts, graft and gol£ 



They could s~tand up and prove it will enhance, not hurt the regular season. They could point out that with just two at-large bids, a single loss still could ruin a season. 

They could use political pressure and point out things, such that 6.2 percent of student costs at Virginia Tech are to support athletics. Or that Rutgers athletics hit up 
taxpayers and stadents tbr $26.9 million to cover costs in fiscal 2009. 

They have/hcts, numbers, logic and common sense on their side. 

Mostly, they could threaten to hold up the NCAA legislation needed to expand the postseason into a four-team event (under cmrent rules, schools can play only one 

game, not the needed two, after their conference title game). 

Essentially, they could pull out every s~p while they still can to assure maximum s*abili~, profitability and survivabili~. They could realize, in the final mim~te, that this is 

a high- slakes decision. 

I doubt they will, of course. That’s a bold, conficontational course, mad that isn’t how commissioners act. 

They’d rather all be buddies. They’d rather leave their best card in their hand until it can’t be played. 

They’d rather not wori3~ a~out the long-tem~ future of their schools and instead instinctively work for the future of the Belk Bowl while closing their eyes and hoping that 

the Big 12/SEC deal isn’t a sure sign of a pending four- super conference end game. 

An end game leaving them with nothing but regret. 

The Charlotte Observer 

Op-ed 

There is a place for athletics at UNC, but it isn’t first place 
Posted: Wednesday, May. 23, 2012 

From Tom Campbell, affirmer assislant slate treasurer and host of NC SPL¥, a weekly stalewide television talk show: 

When will it end? 

’][’he academic scandal at UNC is bad and we hope syste~n president Tom Ross and chancellor Holden Thorp will rid our flagship universi~~ of classes that are little 

more than a sham. But this is only a firs~ step to restoring integrity. 

’][’he complex financial tightrope administrators must walk complicates what might appem to be black and white decisions. Tuition~ while rising, provide less than one 

half the operating costs of most modem universities, especially in North Carolina, where our constitution provides that public universities "as far as practicable, be 
extended to the people of the State free of expense." 

Our schools mufft compete for government and industo~ grants as well as donations to susta~n themselves. Top professors and researchers want a good environment, 

but they also choose schools that pay handsomely. Top students want to attend schools that provide great academics but also extracurricular amenities. Fundraisers 

report that alumni and donors axe more likely to open their walleks tbr wiiming athlelic programs than excellence in academics. Then there are television networks, eager 

to throw huge mnounts of money to athletic contErences and institations that attract large audiences. 

It is unreasonable to expect a 19- to 21-yeax-old man or wolnan to spend 30 or more hours per week in practice, travel or games while at the same time maintaining a 

rigorous course of study. We insist these "student-atNetes" maintain certain grade point averages to remain in school a~ld be eligible to compete, so we should not be 

surprised when they choose fioln the well-known menu ofeau classes or lenient professors eve~ college has. 

We need a holis~ic redesign of our universities, beginning with the composition of their boards. Instead of loading up with big donors, politicians, entertainers or 

corporate types, we need governance from a broad coalition who have made significant contributions to socieU, who nnderstand and support the essential mission of 

the institution. Administrators must know whether success is judged on the field or in the classroom and that they have board support when they choose the latter. 

Donors, especially lawmakers, need to reward those administrators and schools that do the right things. 

There is a place Ii~r atllletics, but it isn’t first place. Let’s get creative mad tackle retbnn. Perhaps athletes shouldn’t be required to attend class in semesters when they 

are competing. Maybe we designate some schools to be athletic and others only academic institutions. Less than one percent of these athletes will ever compete on a 

professional level, but many of them still want the chance. If they don’t want to do the work needed for a college degree, let us consider developing a non-degree 

cumculum to Inaximize their future opportunities while enteltaining us in the athletic arena~ or provide scholaxships a~er they no longer compete. 

Our universities are on trial and the court of public opinion is finding them lacking in balance between academics and atltletics. What we have now is unreasonable, 

unacceptable and umnanageable. As Bill Friday and the Knight Commission told us long ago, it is time college leaders end their silence or feigned surprise at the abuses 
and begin taking charge of change before it is too late. 

Diverse Issues in Higher Education 

by Reginald Stuart, May 25, 2012 



When NCAA’s Division I bowed to increasing pressure last year to address lagging academic performance among student- athletes, its decision to raise the minimum 

academic requirements to qualify for intercollegiate competition stirred a backlash among officials at tnany HBCUs. 

"It will kill us," one HBCU president said in an off-the-record interview, asserting her school would be forced to cut a number of its best football and basketball 
athletes becaus~ they were academic underperformers. The new rules would also lessen the likelihood some rising athletes who finish high sehool academically 

underprepared could qualify. 

The NCAA decision put the HBCU leaders in a bind. 

Openly opposing the higher standards would send a message that ttBCUs are putting athletic performance over academic pertbm~ance. After all, the reason fbr going 

to college is ostensibly to earn a college degree that will prepare a person for a lit~time of employability. 

By the same token, embracing the higher academic standards would force institutions to snake some tough decisions in the case of academic underperformers whose 

athletic achievements could casry a school to lucrative, high-profile postseason touruaments. 

’Tm for the increased standards, but I’ve indicated we need snore money to hire counselors and increase techi~ology for our student-athletes," says Dr. Williatn 

Harvey, president of Hampton University and a member of the Division I board of directors. 

Harvey says NCAA leaders have promised more money for enhancing "the whole effort of academic support." and he is optimistic they will make good on the 
promise. 

A compromise of sorts may be evolving, as the NCAA signals it is willing to llex the edges of’its new thrust rather than retreat in the face of aggressive public 

campaigns fbr more focus and emphasis on academic performance. 

Early this spring, Division I directors revisited their 2011 decision and approved new rules that give high school s~dents (those who are in the eighth grade this spring) a 

full four years to take the courses and get the grades they need to qualify for NCAA competition upon entering college after high school graduation. It did so by simply 

adding a yeast to the timetable for academic compliance with its new higher standards. 

The Division I directors also decided to give what it calls "limited resource institutions." a class of about 45 schools including all Division I HBCUs, morn time to 

comply with its new Academic Progress Rates (APR), the complicated formula that s~ts minimum academic achievenrcnt reqnirements for teams to qualify for post- 

season competition. As the requirements stand, few HBCUs would qualify for post-season competition. The more fle~ble timetable takes efi~ct starting ruth the 2012- 
2013 school year. 

This summer, Division I is expected to embrace recommendations fk~m its staffand several working committees to put money into eftbrks to boost the academic 

performance of student-athletes at HBCUs and other ’limiled-resource" institutions that claim they need help with money to hire tuls~rs and purchase computers and 
other academic training equiptnent. 

The Division I Executive Cotnmittee will receive a recomtnendation from its finance comtnittee and stalt’to double to nearly $2 tnillion its supplemental fund to support 

academic enhancements. 

The executive committee will also be asked to approve a $5 million, three-year matching grant progran~ to explore what kind of academic esthancement programs 

work Eligible schools would have to apply for grants that could go as high as $300,000 a year under the proposal. No Bowl Championship schools could qualify even 

if they have APR problems, as the NCAA considers them financially able to invesl in academic enhancements on their own. 

"Everyone wants to learn what works," said Kevin I,ennon, vice president of member services at the NCAA, retorting to the proposed grant program. Best practices 

will be picked up by other schools, he said, helping all ’limiled-resource" institutions speed up their abilities ls~ meet increasingly tougher NCAA academic 

requirements. 

’][’he NCAA’s Division I tnade more than $450 million off its 2010-2011 season (funds generated from radio and telecast programming payments, game ticket sales 

and other Maxch Madness games sales revenue), the most recent revenue season for which financial results have been published. About 60 percent of the funds are 

distributed to Division I conferences and member institutions, according to the NCAA, with no restrictions on how the funds axe to be used. 

Athletic directors at halfa dozen HBCUs contacted to discuss the recent Division I board actions and their concerns did not respond to inqniries seeking their opinions 

on the decisions. One said comnrcnt was being witltheld until a committee of HBCU leaders gathers in June in Atlanta for a meeting at which compliance ruth the 
NCAA rules roll be diseussed. Dr. John Rudley, president of Texas Southern University, is chairman of the HBCU committee that has been making recommendations 

to the NCAA. 

Harvey is a member of the Division I board of directors and has been pushing his t~llow boaxd members to allocate funds t~om the NCAA coffers to help member 

Division I institutions meet the new NCAA standaxds by enhancing the organization’s financial investment in their efforts, ttarvey has said NCAA leaders have 
pm~nised him action on the financial front will be forthco~ning. 

May 22, 2012 
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The Aspen ~nstitute Blog 

The Critical Role of Sports in Society 



By Tom Farrey 

You may have noticed the front page headline earlier this month, that analysts now forecast that 42 percent of Americans could be obese by 2030 
(up from 36 percent in 2010) and that 11 percent could be severely obese (up from 6 percent). The medical costs alone of obesity are 
extraordinary, with $147 billion spent per year at current levels. 

V’vlaat role does the institution of sports play in addressing this national epidemic? This is a central question that we are building conversations 
around with the Aspen Institute’s Sports & Society Program, the mission of which is to convene leaders, facilitate dialogue, and inspire sok~tions 
that help sports serve the public interest - with an initial topic focus on how more opportunities for physical activity for children and adults can be 
created through sports. 

On May 31, the program will host a dialogue at the Aspen Institute in Washington, DC about lowering the barriers to participation in sports for the 
most underserved population--girls from disadvantaged communities and homes More than four out often African-American girls, for instance, 
do get even one hour of physical activity a week (the federal government recommends one hour per day). Helping more girls fall in love with sports 
and develop health and fitness patterns for life is critical to the future of the nation. 

The half-day symposium -- Tide iX and Beyond: Ho w Do We Get @e Rest of Our Gills in the Game ? -- will bring together some of the brightest 
minds in sport and policy circles in an effort to find solutions. Details about the event can be found here, including instructions on how to register to 
attend, and how to participate in the companion online discussion. 

The conversation on wellness through sports ~ll continue at the Aspen ideas Festival in Aspen, Co~o,, where from June 27-30, the 

crossroads, a~d t~e ~ole of the Olympic movement i~ the ~S. Atthe &~flB__~a~{f_~__9_h~]g_[£8_[a__Eg[~ ~n Aspen from July 22-24, when 350 

philanthrop~s~ and ~eaders in pediatric medb~ne will be asked to ~mag~ne a wodd ~n which the needs of children were put first, I will moderate a 
pane~ on the risks and benefits of p~aying youth spot. 

Other Sports & Society programming will follow, most notably a multi-day summit at the Aspen Meadows resort in April 2013 that will present the 
chance for 60-70 key stakeholders to identify opportunities to work together to get and keep more children active in sports. Invited guests to the 
Sport for At!, Play for Life Summit will include leaders from multiple sectors, including sports, media, policy, academia, and medicine. The Institute 
has received a generous grant from the Robert Wood Johnson Foundation the nation’s largest foundation focused on health and health care, to 
underwrite the event 

Sports as a civb institution no longer sits on the periphery of American life, as a mere diversion. Today, it both reflects and shapes our culture and 
values. The Sports and Society Program serves a venue for thoughtful, focused dialogue among leaders, athletes, and others who believe in the 
power of sports. For us, the first and most pressing question is: \,"Vho gets access to these games? 

Please share your thoughts as we facilitate perhaps the most important conversation in sports. Send us an email at 
sportsandsociety@aspeninstitute.org, and follow developments through my Twitter handle @TomFarrey. 

Amy Perko 

Executive Director 
Knight Commission on Intercollegiate Athletics 
www.Kn~qhtCommission.org 
910-864-5782 (office) 
Restoring the Balance: Dollars, Values and the Future of College Sports 
~R~e~s~t~r~i~n~b~a~La~n~c~e~k~n~h~t~c~m~m~Ls~s~L~n~r~g 
Twitter: @KnightAthletics 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 3, 2012 5:04 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Re: signeding quotes 

Thanks, Kim. 
Lissa 

Sent from my iPhone 

On Jun 3, 2012, at 12:42 PM, "Kim Krawiec" <krawiec~law.duke.edu> wrote: 

Hi Lissa -- some very good signaling quotes that I came across as I 
was searching for my quotes. 

<Microsoft Word - SignaJ~ing Quotes.docx.pdl~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 4, 2012 2:28 PM 

nc.rr.com> 

FW: Weekly Briefing: The Education ofDasmine Cathey 

The first article is interesting (and 

Frem: The Chronicle [mailto:today@chronicle.com] 
Sent: Monday, June 04, 2012 8:06 AM 
To: chronicle-weekly@chronicle.corn 
Subject: Weekly Briefing: The Education of Dasmine Cathey 

i "~-~ Description: Image removed by sender¯ Chronicle of Higher Education 

Weekly Briefing 
Mond ay June 04, ’~Ol .o Sa~scrib~ ~o t~e 

::’N:: Description: image 

remc~ed by sender. 

subscribe now 

Subscribe to this newsletter I Stop receiving this newsletter 

This Week’s Highlights 

The Education of Dasmine Cathey 
By Brad Wolverton 

A fiRh-year senior at the U. of Memphis who could barely read when he enrolled ponders a future 
without football. With an interactive look at his transcript, and more. 

OFdine (~ourses Carl Offer Easy A’s via    ::~i Description: imago, remevad by sender. 

High-Tech Cheating ....... 

By Jeffrey R. Young 
As such courses multiply, so are the number of 
studenks willing and able to game the systcm 

unless they’re thwarted. 

Why Are Associate Professors Some of 
the Unhappiest People in Academe? 
By Robin Wilson 
Professors in midcare~" are dissatisfied with 
the amount of t~e they get to sp~d on 
research and many other aspects of their work, 
a su~’ey found. 
Char~s: K~y Poit~ts o£ Dissa~isJ~ctk)n 

In Other News 

NYU-Abu Dhabi: a Care[~tl Guest in a Fot’e~gu 

Land 

Scientists Look to Genetics of Behavior for Answers to Countt3,’s Partisan Divide 

Students ut Seveea[ States Lobby to Maintain Access to Polls 

The Chronicle Review 

Can Music Save Your Life? 

By Mark Edmut~dson 

Or does it just allow you to fcel like you’re having a passionate life when you’re not? 

More of The Chronicle Review 

Commentary 

A Matter of Faith and Freedom 

By John Garvey 

The president of The Catholic University of Am~’ica explains what’s at stake in the federal health-care 

mandates, and why he filed suit to block them. 

More of Commentary 

Advice 

The Bet~efits of Making It Harder to Learn 

By James M. Lang 
Why do unfamiliar tbnts and other "desirable difficulties" produce better retention of course content? 

Mere of Advice 

Nultimedia 

Slide Show: Protests in Nigeria; ~emories in Greece 

Career News: Comings and Goings in Higher Education 

Daniel Benjamin, U.S. ambassador-at-large and coordinator for counterterrorism at fl~e U.S. State 

Department, will become director of Dartmouth College’s Jolm Sloan Dickey Center for International 

Understanding in January .... Thomas A. Cropper, a rear admiral of the U.S. Navy, has been named 

president of the California Maritime Academy .... M. Brian Blake, a computer scientist, software 



engineeT, and administrator at the University of Notre Dame, has been appointed vice provost for 
academic all:airs and dean of the Graduate School at tJae University of Miami, 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsietters on technology, community colleges, hiring, 

and the world of ideas, You can also create an unlimited number of search agents so that you receive e-mail 

notification of available jobs in academe that meet your criteria, 

The Chronicle of Higher Education website contains a mix of free and premium content For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

~,4anage your aocount: 
Retrieve user name I Reset yOUr password I 

(c) 2012 The Chronic le of Higher Education 

1255 23rd Street NW 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, June 6, 2012 1:27 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

RE: Meeting 

Hi Corey -- I’ve extended the invitation to Joy. She said she has a conflict right now, but she will try to rearrange her schedule so she 
can join us. I’ll let you know what I hear back from her. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Corey Holliday [mailto:chollida~uacaa.m~c.eda] 
Sent: Wednesday, June 06, 2012 1:01 PM 
To: Broome, Lissa L 
Subject: RE: Meeting 

Lissa, 

Coach Fedora said sure he would like to have Professor Renner attend Tuesday’s discussion if she is available. Thanks for offering to 
be the intermediary. Let me know if she can make it. 

Thanks 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 6/5/2012 4:44 PM >>> 
Hi Corey -- I know Joy from the Faculty Athletics Committee and we go to church together. If Coach Fedora would like to include 
her, I would be happy to be the intermediary. Just let me know. 

She will be a good chair of the Faculty Athletics Committee and is working hard this summer to meet with everyone on the 
committee, as well as Bubba, Holden, and others. She mentioned that she might try to meet with some of the coaches too. 

Take care, 

Lissa 

..... Original Message ..... 
From: Corey Holliday [mailto:chollida~uncaa.unc.edu] 
Sent: Tuesday, June 05, 2012 3:29 PM 
To: Broome, Lissa L 
Subject: RE: Meeting 

Lissa, 

Sorry for the delay, I will ask Coach Fedora about inviting Professor Relmer. Do you have a pre-existing relationship with Professor 
Renner already? If Coach Fedora decided to invite her, would you be able to explain the purpose of the group and gage her interest? 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



>>> "Broome, Lissa L" <lbroome@email.unc.edu> 6/1/2012 12:28 PM >>> 
Hi Corey -- Just a thought, but you and Larry might want to think about including Joy Renner, the incoming chair of the Faculty 
Athletics Committee. She has some good interesting ideas and it might be good to have her on the group. You can find her contact 
info here ~:iiwww.med ~mc.edu/al~siradisciifacu~-st~£/#Re~er 

Lissa 

..... Original Message ..... 
From: Corey Holliday [mailto:chollid~u~caa.m~c.ed~] 
Sent: Thursday, May 31, 2012 12:33 PM 
To: Broome, Lissa L 
Subject: RE: Meeting 

We will meet on Tuesday, Jtme 12th at 3pm at the Kenan Football Center. Thanks for your prompt response and look forward to 
seeing you. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 
Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 5/30/2012 9:12 PM >>> 
Hi Corey -- I could meet any of the days/times listed below. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Corey Holliday [mailto:chollida~urtc~.m~c.edu] 
Sent: Wednesday, May 30, 2012 2:29 PM 
To: Broome, Lissa L 
Cc: Guskiewicz, Kevin M 
Subject: Meeting 

Lissa, 

Coach Fedora is interested in meeting with a few faculty members to form somewhat of an advisory faculty group to bounce ideas, 
thoughts and gage campus sentiment. Other faculty members extended an invitation were Jan Boxill, Joe Templeton, Napoleon Byars 
and Kevin Guskiewicz. Would you be available to meet with this group at one or more of the following times: 

Tuesday, June 12th at 2PM 
Tuesday, June 12th at 3PM 
Wednesday, June 13th at 2PM 
Wednesday, June 13th at 3PM 

Once I get feedback from everyone I will send out another email confirming a date and time. 

Thanks for your consideration. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, June 10, 2012 11:21 AM 

jrumbach@unc.edu 

RSVP 

Hi Jennifer - Edwina Woodbury kindly invited me to an event to learn more about the Center for Women’s Health on June 25. Unfortunately, I will be out town and 

unable to attend. 

Best of luck with the event. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, June 10, 2012 11:28 AM 

Rumbach, Jennitbr <jrumbach@em~Jl.unc.edu> 

RSVP 

Hi Jennifer - Edwina Woodbury kindly invited me to an event to learn more about the Center for Women’s Health on June 25. Unfortunately, I will be out town and 

unable to attend. 

Best of luck with the event. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~,~ law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, June 10, 2012 3:03 PM 

krawiec@law.duke.edu; CoNe.,,,, John M ~mconley@email.unc.edu> 

Back on task -- Illinois piece 

Hi Kim & John- 

The statutory supplement is out the door and I’m back on task working on my sections for the Illinois draft. John, if you’ve done anything further to my sections (7, 

8 & 9), could you send me what you’ve done so we won’t lose anything in translation? If not, I’ll move forward based on the signaling quotes that Kim sent and my 

own review. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE!OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 11, 2012 1:03 PM 

CoNey, John M <jmcouley@email.uuc.edu>; krawiec@law.duke.edu 

ILE: Back on task -- Illinois piece aud June 22 Meeting 

Atl right. I’m on iL 

For the June 22 meeting, how about ;1.0:307 If that works for both of you, I will get parking for Kim. 

Lissa 

From: Conley, John M 
Sent; Monday, June :1:1, 20:12:12::1:1 PM 

To: Broome, Lissa L 
Subject; RE: Back on task -- Illinois piece 

I haven’t done anything further on your sections. 

From: Broome, Lissa L 
Sent; Sunday, June IO, 20:12 3:03 PM 
T~; ._k_r__a____w_j__e__c__#~law.duke.eduj CoNey, John M 
~ubject: Back on task -- Illinois piece 

Hi Kim & John- 

The statutory supplement is out the door and i’m back on task working on my sections for the illinois draft. John, if you’ve done anything further to my sections (7, 

8 & 9), could you send me what you’ve done so we won’t lose anything in translation.7 if not, l’il move forward based on the signaling quotes that Kim sent and my 

own review. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.comiauthor=24872.0_ 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, June 11, 2012 1:06 PM 

Link, Ronald C <rclink@ema]l.unc.edu> 

YoseInite Books 

Hi Ron -Thanks for dropping the books off. I’ve been reading "The Last Season" and am enjoying it. 

Hope your trip to RMNP went well. Did you get in some good hikes? 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t _t #__:_ll_~_~:_La__~_:_u___q_�:__e___d___u_Z~__e__o__t__e___r__sZ_b___a__~_~ L~ ~ 
Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 11, 2012 1:33 PM 

Kim Krawiec <krawiec@law.duke.edu>; Conley, Johu M <jmconley@email.unc.edu> 

l~g: Back on task -- Illinois piece m~d June 22 Meeting 

9:00 it is! 

[issa 

From; Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Monday, June 11, 20:t2 1:31 PIV] 
To; CoNey, John Iv] 
C:¢; Broome, Lissa L 
Subject; Re: Back on task -- Illinois piece and June 22 Meeting 

9:00 Friday? 

We could end by John’s 2:30 call. 

On Jun 11, 2012, at 1:11 PM, Conley, Johu M wrote: 

Whoops----.I spoke too soon. Ihave a conf call about a casebook project from :1.0:30-?.2 on Friday, 

Froro: Broome, Lissa L 
Sent; Monday, June 1J., 2012 1:03 PM 

To; CoNey, John M; krawiec@law.duke.edu 

Subject; RE: Back on ~sk -- Illinois piece and June 22 Meeting 

~ r~ght. ~’m on ~L 

For the June 22 meeth~g~ how about :10:30? If that works for both of you, ~ will get parking for K~m. 

F~m= CoNey, John M 
Sent; Monday, June ~, 20~2 ~2:~ PM 

To= Broome, Lissa L 
Subject= RE: Back on ~sk -- Illinois piece 

~ haven’t done anything further on your sections. 

F~m= Broome, Lissa L 
Sent; Sunday, June ~0, 20~2 3:03 PM 
To= ~[#_~L~g~law.duke.edu; CoNey, John M 
Subject= Back on ~sk -- Illinois piece 

Hi Kim & John- 

The statutory supplement is out the door and I’m back on task working on my sections for the illinois draft. John, if you’ve done anything further to my sections (7, 

8 & 9), could you send me what you’ve done so we won’t lose anything in translation? If not, I’ll move forward based on the signaling quotes that Kim sent and my 

own review. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NG 27708 
krawiec@law,duke,edu 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 11, 2012 3:06 PM 

CoNey, John M <jmconley@email.unc.edtr~; Kim Kmwiec <krawiec@law.duke.edu> 

ILE: Back on task -- Illinois piece and June 22 Meeting 

Do we need a meeLing before July 1 Itlinois deadline? If so, we’d betLer took around ]:or another Lime. I witl be out on vacation June 22 (afternoon) ---July & Our 

next meeting is scheduled on July 26 since gim is g@ng to be h~ Hong gongin eaHyJulv, 

~ have t~me this Wednesday ~ fternoor~ (June ~.3) ~md F~’iday, .kme ~.5 be[ore k~nch ~iot~d~y, June I8 in the mornk~g, Tuesday, June 19 ~r~ the mornir~g i~s well. 

Let me 

Thanks, 

L~ssa 

Fmm~ CoNey, John 
~entl Monday, June ii, 2012 2:S9 PN 

T~ Broome, Lissa L; Kim Krawiec 
Subje~t~ RE: Back on ~sk -- Illinois piece and June 22 Meeting 

f think ~’~ hi, re to pass, My plum wi~s to do some work i~]: home reh~:ed to thi~t ca~l, ther~ do the cam flom home~ where I h~;ve the stu~[ on thi~t project. 

F~m~ Broome, Lissa L 
Nent~ Monday, June ll, 2012 1:33 PN 
T~ KJm KrawJec; CoNey, John N 
Subje~t~ RE: Back on ~sk -- Illinois piece and June 22 Meeting 

9:00 ~t 

F~m~ Kim Krawiec 
Sent~ Monday, June ll, 2012 ~:31 PN 
T~ Conley, John 

~ Braome, Lissa L 
Subjeet~ Re: Back on ~sk -- Illinois piece and June 22 Meeting 

9:00 Friday? 

We could end by John’s 2:30 call. 

On Jun 1 ], 2012, at ]:11 PM, Conley, John M wrote: 

Wh.:>:_~ps--I spoke:, too soot~, f have a cot~[ call i~bout a c~sebook project flom 1@30-I2 on Fr~d~W. 

F~m~ Broome, Lissa L 
Sent~ Monday, June ll, 2012 1:03 PN 
T~ CoNey, John N; krawiec@law.duke.edu 
Subje~t~ RE: Back on ~sk -- Illinois piece and June 22 Meeting 

A~ r~ght, ~’m on ~t, 

For the June 22 n~eet~ng, how about :[0:307 If that works for both of you, ~ will get parking for 

F~m: CoNey, John N 
Merit= Monday, June ll, 2012 12:ll PN 

To: Broome, Lissa L 
Subject: RE: Back on ~sk -- Illinois piece 

E haven’t done ~nythh~g further on your sections. 

F~m: Broome, Lissa L 
Sent: Sunday, June 10, 20~2 3:03 PM 
To: kFawiec@law.duke.edu; CoNey, John M 
Subject: Back on ~sk -- 111inois piece 

Hi Kim & John- 

The statutory supplement is out the door and l’m back on task working on my sections for the Illinois draft. John, if you’ve done anything further to my sections (7, 

8 & 9), could you send me what you’ve done so we won’t lose anything in translation? If not, I’II move forward based on the signaling quotes that Kim sent and my 

own review. 

Thanks, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwwwJaw.unc.eduicentersibank~n~ 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 
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Kimberly D, Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
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919-613-7197 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 15, 2012 1:20 PM 

Ro~ Kenyon <rkenyon@smithlaw.com> 

lbmome@email.unc.edu 

RE: Raleigh l?rofessional Women’s Forum--Spealdng Engagement Request 

Short Bio DD12011 (SAIS).docx 

Hi Ros*:_!- 

A short bio is attached. 

Broadening Corporate Board Diversity~ Professor Broome will survey the diversity (or lack thereof) of the hoards of directors of publicly traded corporations 

nationally and in North Carolina. She will explore some of the exp{anations for this trend, discuss the vah, e of d~versity, and describe some ongoh~g efforts 

through the Director Dbersity initiative at the UNC School of Law to increase board diversity. She w~l~ also compare approaches t:o increasing board gender 

divers~tv hI some other countries and describe ~ome of the re~earch that she h~ engaged in around issues of board d~vers~ty, 

Modify as you see [~t Thanks agak~ [or the bw~te. 

L~ssa 

~ Rose Kenyon [mailto:rkenyon@smithlaw.com] 
SeBt~ Thursday, June [% 20~2 9:04 PN 
Te~ Broome, Lissa L 
S~bject~ RE: Raleigh Professional Women’s Forum--Speaking Engagement Request 

gissa, greaf! We will book ~u for September 13. 

We actually have capability m project power point slides. We will al~ have a ~dium and microphone lbr you. 

The meeting is held in a room in the Marbles Children’s museum in downtown (201 E~t Hargett StmeL Raleigh; hrtp://www.ma~bleskidsmu~um.orff’Nrec~ons). 

Parking is avmlable ac~ss Blount Street in a paxking deck. We will give you a pass to get ouf! 

Would you send me a 2 paragraph No and description for your ~]k that we roll post on our web site and newsletter? 

Th~ ~am. 

Rose 

SM~H ~NDERSON 

2300 Wells Fargo Capitol Center 

P.O. Box 261I 

Raleigh, NC 27602-2611 

[el: 91.9-82:1.-.6629 

Fax: 919-821--6800 
httlo:!iwww.smithlaw.com 

rkenyon@smithlaw.com 

From: Broome, Lissa L [__n_!a__[Lt__o_;_Lb__L_O__o____m___e__@_e_m_ajJ_~_u___n__c__~_e___d_~ 
Sent: Wednesday, June 23, 2012 1:39 PM 
To: Rose Kenyon 
Subject: RE: Raleigh Professional Women’s Forum--Speaking Engagement Request 
Hi Rose--Thanks for the kind words about the program and for this invitation. I would love to get before this group, 

September 13 wot~ld work b~-_~st for me, 

f will adapt/update my presentation from Ashevilb, Shot~id I bring hard c:o~)ies of the Powerp.:_~int slides? *,dill there b-:~ projection or sh.:_~uld t just talk from my hard 

copy? ffm happy to t:orego the projection because I know it adds pain and cost. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hi~t NC 27599-3380 

919,962,7056 

htt~i/[www:la w.u n c:edu/ce nters/banNng 

gccess rng papers on 

Description 
htt ~:,’/,,~ law.imcedu,’images,’news,’media,’bankh~gfinance 
web 542 iPg 

From: Rose Kenyon [mailto:rkenyon@smithlaw.coml 
Sent: Wednesday, June :[3, 2012 9:56 AM 
To: Broome, Lissa L 
Subject: Raleigh Professional Women’s Forum--Speaking Engagement Request 
Lissa, 

Thanks agaJn for giving me the oplxmuniW m attend the program on Board Diversit.y. The panel was high quaJity ~md insightful, and your thoughts behind the 

design of the agenda were excellent. I think that your program was one of the most practical ones I have attended on any career-related subject, and you are to be 

applauded for the service your initiatives provide to both the corporate world and to women a~d minorities looking for new oppoltunities. Thanks again! 



I mentioned when we slyoke about a group in Raleigh called the Ra]eigh Professional Women’s Forum. It consists of about 100 women protEssiona]s m~d 

business owners/executives, mad we meet once a month for lunch to heax a speaker on a variety of topics of interest. This group is Yery interested in diversiU in 

business mad on boards, and we would love to have you come and speak if you would be willing to do ~. 

We meet in downtown Raleigh on the second Thursday of each month, m~d our open dates for the new progran~ year are: August 9 or September 13. We 

have more dates, but I wonder if either of these two dates would work for you. Lunch stal~ts at 12:00 pin, aaad the speaker portion of the meeting begins at 12:40, 

ending ibnnal colnments around 1:15, leaving rooln for questions until about 1:30. Attendance hovers between 40 and 65 or so. I think that a plesentation like the one 

you gave at the Asbeville program (in April) would be perfect, or any other approach you would like to use. 

Let me know if this would work in August or September, or if not then, for so~ne other month. 

Best regards, 

Rose 

ROSE KENYON I PARTNER 

~.M~I4 ~NDE~SON 

2300 Wells Fargo Capitol Center 

P.O. Box 2611 

Raleigh, NC 27602-2611 

Tel: 919-821-6629 

Fax: 919-821-6800 

htt p:!!www.smithlaw.com 

rkenyon@smithlaw.com 



Fr~ln: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 18, 2012 8:27 AM 

EdmundK Doug <edmund@~mc.edu"~ 

Another Apple for Remote Access 

Hi Doug- 

¯ I have it with me today and will be at the law school until a little before 4:00 today. Would you have time to get it configured with VPN and Remote 

Access.3 i’m in a meeting from 9:30 - 11:00 and from 1-3 and again at 3:15 - 4:00 

When I tried getting on line with my daughter’s computer over the weekend, I got the message that the user name or password was incorrect. I noticed that the 

signon screen did not look like my PC signon which says . Instead it had the computer address and unc.edu, but did not have an ad in the 

address. 

Thanks and sorry to trouble you a second time, but it’s probably a good thing to have this set up on both of their computers. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_htt p:!!www.law.u nc.ed u/cent ers!ba n king 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://,~,~vw.law.unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, June 18, 2012 2:21 PM 

roma .ryp@ecu.edu 

Re: Reading Program Follow Up 

image001 .j pg 

I am available or we could postpone if you need to get back. 

Sent from my iPhone 

On Jun 18, 2012, at 1:24 PM, "romaryp(i~ecu.e&¢’ <romarvp(i~ecu.edu> wrote: 

I got away eMy (skipped luuch) so I could get back for something for my daughter-- is there a~y way we could ,neet at 2:15-2:30? 

Ma~y thauks, 

Peter 

Sent from my Verizon Wireless BlackBeny 

From: "Broome, Lis~ L" <lbroome(~email.unc.edu> 

Date: Mou, 18 Jun 2012 12:08:33 +0000 

Cc: Mosteller, Robert Paul<r_~_~R~t__e__l_!~2_e__r__n__~!:_p__n___c_:_e___d__[_!> 

Subject: I),2;: Reading Program Follow Up 

Hi Pete~ --. Let’s rneet at 3:15 as scheduled and if we don’L conclude our work by 4:00 we can set up the Go to Meeting for later in the week. 

Thanks, 

I.issa 

From,, romaryp@ecu.edu [ma~to:roma~p@ecu.edu] 
Sent-’ Mlonday, June 18, 2012 7:45 AM 

To= Broome, Lissa L 
S~bject= Re: Reading Program Follow Up 

Good mon~ng, Lissa. 

I am on my way back today, however, if you are pushed for time I could set up a "gotomeeting" video conference for later in the week, if that would work 
-- all you would need is webcam and we can chat face to face. 

Best, 

Peter 

Sent from my Verizou Wireless BlackBerry 

From: "Broome, Lissa L" <lbroome~email.uuc.edu> 

Date: Mon, 18 Jun 2012 11:36:58 +0000 

To: Romm% Peter<ROMARYP(~ectLeduP 

Co: Mosteller. Robert Paul<rmos~ell~emaiLuncMu> 

Subject: RE: Reading Program Follow Up 

Hi Peter -rh~ml~s for the rerninder I could still rneet today, but need to k~;ve by 4:00. WouM ~t: be more convenient for you to do ~t on your way back? 

]]: sO, when wH~ that be? Maybe that wou~d be better if we wou~d have a little b~t rno~’e dine. 

Lissa 

Lissa L Broome 

Wachov~a Professor of Banking Law 

D~rector, Center for B~mk~ng and }:~nance 

U NC School of Law 

Cg#3380, Van Hecke-.Wettsch Hall 

ChapN HHI, NC 27599-.3380 

919.962.7056 

http:!iwwwJaw.unc.edu!centers!banking 

Access my ~)apers on SSRN at: http:iissrn.comiauthor=248720 

<inlage0Ol.jpg> 

From-’ Romaty, Peter [__m_ajJ___tg_LR___O__M_A___R_Y__P___@__e__c___u_=e__d___u_] 

Sent-’ Sunday, June 17, 2012 9:42 PM 

To,, Broome, Lissa L 
C¢-" IVlosteller, Robert Paul 
Subject-’ Reading Program Follow Up 
Importance-’ High 
Good evening, Lissa 



.lust a quick note to confirm we are still good for meeting tomorrow (Mon) @ 3::~5 
T am up in Greensboro to present to the DA’s Conference and so if there are any issues or problems with the meeting it would not be a problem for me as it is 

simply a drop in on way back. If all is OK, T look forward to seeing you. 

Best wishes, 
Peter 

Peter J.M. Romary, GKHA; LL.B; JD 
Attorney-at-Law 
Teaching Associate Professor 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT),’CN-RECIPIENTSiCN LBROOME~ 

Monday, June 18, 2012 10:15 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: breathing OK? 

They were just getting things taped up in one of the ~lassrooms when 1 left around 4:00 today. I’m assuming the work will be in t~ll swing tomorrow-. I have a number of meetings out of the 
office so maybe I can swing it so I don’t need to go in. 

Were you back in court today? How did it go? 

Lissa 

..... Original Message ..... 

From: BoltT~ Com-ad 
Sent: Monday, June 18, 2012 2:30 PM 
To: Broome, Lissa L 
Subject: breathing OK? 

tIeHo Lissa, 

tIow’s the construction going? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 18, 2012 10:17 PM 

Edmund~ Doug <edmund@unc.edu"~ 

ILE: Another Apple for Remote Access 

Thanks, Doug. I got it and it works! At sorne point, we need to figure why it is not working on d-~e MacBook Pro that you did on Friday, but that can wait for a wh~le, 

i appredate your he~p. 

Llssa 

F~m= Edmunds, Doug 
$ent~ Monday, June 18, 2012 12:54 PM 

Te~ Broome, Lissa L 
Subject= ~e: Another Apple for Remote Access 
I am tied up all day getting the computer classroom {303~) ready for a finance software on-site training session that starts next Monday. But I will grab the laptop and set it up 

while waiting for various software to install down in 3031. I can return it before 3:50. 

Doug 

Doug Edmunds 

Assistant Dean for IT 

UNC School of Law 

919.843.9208 office 

http:!!twitter.com/unclaw~nfotech 

Date: Monday, June ~8, 20~2 ~2:50 PM 

To: Doug Edmunds <edmunds@unc.edu> 

5ubje~: FW: Another Apple for Remote Access 

Hi Doug .-- . I arn ou~ of d~e off:ice for 

awhile but you can come b~ and get ~t if you have ~ chance to work on ~t this afternoon. ~ need to take the computer home w~d~ me when ] ~eave around 3:50. 

ff you can’t get to this today, Iql bring ~t back ~n tomorrow. 

Thanks much 

F~m~ Broome, Lissa L 
Sent~ Nonday, June 18, 20~2 8:27 AN 
Te~ Edmunds, Doug 
Subje¢t~ Another Apple for Remote Access 

Hi Doug- 

. I have it with me today and will be at the law school until a little before 4:00 today. Would you have time to get it configured with VPN and Remote 

Access? l’m in a meeting from 9:30 - 11:00 and from I-3 and again at 3:15 - 4:00 

When I tried getting on line with my daughter’s computer over the weekend, I got the message that the user name or password was incorrect. I noticed that the 

signon screen did not look like my PC signon which says Instead it had the computer address and unc.edu, but did not have an ad in the 

address. 

Thanks and sorry to trouble you a second time, but it’s probably a good thing to have this set up on both of their computers. 

kissa 

kissa L Broome 

Wachovia Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 19, 2012 8:26 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.e&~> 

Lunch today 

Hi Elizabeth- 

I hope your trip to DC went well. I’ve got a bunch of meetings today and have to take to basketball practice at (to begin at :12:30). Lunch still works 

and I’d like to see you, but my time is pretty tight. Could you either meet at Glasshalfull at :12:40 or at Subway (at Glen Lennox) at 12:407 I have a meeting at 1:30 at 

the EWAC (the athletic office building by the Smith Center. 

Let me know if either of those options works for you and if so, which is your preference. 

Hope to see you soon. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 19, 2012 9:30 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu> 

ILE: Lunch today 

Great. Let’s do Glasshalfulk I’ll be there by :12:40. See you d~ere. 

~.issa 

Frera: Gibson, $. Elizabeth 
Sent: Tuesday, June :19, 2012 9::15 AM 

To-" Broome, LJssa L 
S,,bject; RE: Lunch today 

L.issa - Either option works for me. Giasst~aifuli wo~id be my first choice if it gives }/o~ eno~Jgh time. If 5~Jbway works better for you, l’m happy to go there. 

Jk~st iet me know. If we go to Glasshaifuli, I can get there about 1_2:30 °:35 to make sure we have a table when you arrive. 

J look forward to 

Elizabeth 

S. Elizabeth Gibson 

Burton Craige Professor of Law 

5073 Van Hecke-Wettach Hall 

University of North Carolina at Chape~ Hill 

C.B. # 

Chapel H~ll, NC 27~99-:~380 

Phone: (9~9) 962--8~6 

Fax: (919) 962-1277 

F~m~ Broome, Lissa L 
Sent~ Tuesday, June 19, 2012 8:26 AN 

Te~ Gibson, S. Elizabeth 
Subject~ Lunch today 

Hi Elizabeth- 

I hope your trip to DC went well. I’ve got a bunch of meetings today and have to take to basketball practice at (to begin at ~2:30). Lunch still works 

and I’d like to see you, but my time is pretty tight. Could you either meet at Glasshalfull at ~2:40 or at Subway (at Glen Lennox) at ~2:407 I have a meeting at 1:30 at 

the EWAC (the athletic office building by the Smith Center. 

Let me know if either of those options works for you and if so, which is your preference. 

Hope to see you soon. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 4:17 PM 

~live.unc.edu> 

FW: CFPB Investigations and Enforcement 

Background ]:or Chapter 5 updates. 

From= Venable News [mailto:news@connect.venable.com] 
Sent= Tuesday, June :t9, 20:12 :t2:28 PM 

To= Broome, Lissa L 
Subject: CF       " "      Enforcement 

June 20~ 2 

Navigating a Consumer Financial Protection Bureau 
Investigation and Enforcement Action 

Please contact the authors 
below if you have any 
questions regarding this alert: 

donatha~a L, 

ilpom~an@Ve~able.com 
202.344.4383 

rmshaheen@Ve~ab~e.com 
202.344.4488 

For the complete index of all of 
Venable’s articles and 
presentations on the CFPB and 
related topics, c~ict~ h~e, 

For more information on our 
CFPB Task Force, please click 

Members of the CFPB Task 
Force 

~llen Trm~pma~ Berge 
Andrew E. Bigart 

Em~o W. G~vk~anes 

W~l~m J. Oonova~ 
L~sa Jose Fa~es 

Thomas E. G~be~tsen 
~o~a~d ~. G~ancz 
Leonard L. Gordo~ 
Gary O. Halley 

Jeffrey D. Knowles 
Megan Malone 

Amy Ralph Nudge 
dona~ha~ L, Pompa~ 
Tara S~yama Potashn~ 

As the one-year anniversary of the start of the Consumer Financial Protection Bureau ("CFPB" or the 
"Bureau’) approaches, look for a fundamental shift in press coverage about the Bureau, as information about 
its initial investigations and enforcement activity becomes public. This new focus will emerge as the Bureau 
builds on some of its first investigations to determine whether there have been violations of federal consumer 
financial protection laws. These investigations and potential enforcement actions will have long-term 
consequences for their tmgets and be an important indicator of the Bureau’s approach to consumer 
protection in the future. 

Enforcement Authority Overview 

The Bureau has the responsibility to enfome federal consumer financial law over nonbank entities, 

regardless of whether they are subject to the Bureau’s supervisory authority. Federal consumer financial 
laws include the Consumer Financial Protection Act ("CFPA’) enacted as part of the Dodd-Frank Wall 
Street Reform and Consumer Protection Act, wMct~ prohibits unfair, deceptive, or abusive acts and 
practices ("UDAAP’) in connection with consumer financial products and services, as well as 18 consumer 
protection laws transferred to the Bureau, and several rules issued by the Federal Trade Commission 

~’FTC’). 

The Bureau’s coverage of nonbank entities and their service providers is broad and includes advertisers, 
marketers, and providers of payday loans, private education loans, mortgage origination and servicing, debt 
collection, credit reports, prepaid cards, money transmission, consumer installment loans, and debt relief 
services. 

While the total number and details of investigations being conducted by the Bureau’s Office of Enforcement 
are confidential, already the existence of some investigations of nonbank financial providers has become 
public as a result of corporate filings. For example, within the last month, a for-profit school announced it 
was being investigated as to private education loans. Also, the Bureau itself has stated it has other non- 
public investigations in progress. 

Federal Consumer Financial Protection Law 

The Bureau has two primary areas of enforcement authority: the CFPA’s UDAAP prohibition; and the laws 
and rules that it inherited from other agencies. For a primer on the laws and regulations that fall under the 
scope of the CFPB, ~view the CFPB Supervision and Examination Guidance on its vvebsite - 
www.co~s~merfinanee.go~. This material is geared for Bureau examination staff, and it provides a good 
overview of the ways enforcement staff may approach an investigation. 

In particular, the available guidance includes examples from federal enforcement actions and provides 
insight into practices that have been alleged to be unfair, deceptive or abusive by other regulators and may 
inform the Bureau’s determinations. However, an enforcement action may require the Bureau to clarify 
particular laws and regulations under its jurisdiction as applied to specific facts. Although the Bureau has 
broad rulemaking authority to add clarity to the law, the Bureau may not want to wait until it can initiate and 
conclude a rulemaking before bringing an enforcement action to highlight particular conduct it would view as 
problematic. 

The Bureau has yet to demonstrate where or when it will intervene in the specific actions of a company or 
seek to set an example for others through enforcement actions. Conduct changes and financial penalties 
aimed at specific companies are likely not the only goal of the CFPB. Another result is that it may promote 
better compliance within given markets and careful development of compliant goods and services along the 
way. 
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Investigatory Process 

The CFPB is authorized to conduct investigations to determine whether any person is, or has, engaged in 
conduct that violates federal consumer financial law. The Bureau drew heavily on the procedures used by 
the FTC, the Securities and Exchange Commission, and existing banking regulators for guidance in 
developing its investigatory rules. Here are some highlights: 

Investigations may be conducted jointly with other federal and state regulators, and may include 

subpoenas or civil investigative demands ("ClDs") for testimony, responses to written questions, 

documents, or other materials= 

The Assistant Director of the Division of Enforcement is empowered to negotiate and approve the 

terms of compliance with CIDs and grant extensions for good cause. Further, CID recipients may 
seek an order to modify or set aside a ClD, which will be ruled upon by the Bureau Director. If an 
agreement cannot be reached, the Bureau may initiate an action to enforce a ClD in federal court= in 
addition, the Bureau may seek civil contempt or other app[9priate relief in cases where a court order 
enforcing a ClD has been violated. 

Persons may withhold material responsive to a ClD. The rules require that they assert a privilege by 

the production date and, if so, as directed in the ClD, submit a detailed schedule of the items 
withheld. The rules also provide protection for inadvertently disclosed privileged information. 

Investigations generally are non-public. However, a Bureau investigator may disclose the existence of 

an investigation to the extent necessary to advance the investigation, and information obtained in an 
investigation may be shared with other federal and state agencies. 

Key Steps to Responding to an Investigation 

A recipient of a CFPB CID needs to move quickly to assess the scope of the ClD, retain counsel, and be 
p~pared to proactively discuss compliance issues. Here are some key steps: 

1. Review the CID - A review of the ClD, among many things, will identify the purpose of the investigation, 
the assigned staff enforcement attorneys, the production deadline (e.g., 30 days from issuance), the 
definitions, instructions, and interrogatory and document requests. 

2. Establish a Response Team - When a ClD is received, the recipient should establish a response team 
comprised of in-house legal counsel, compliance staff, business staff, and IT staff. This group, along with 
others within the company, and the support of outside counsel, will be needed to help with gathering 
documents and answering interrogatory questions, ensuring compliance with legal obligations, maintaining 
confidentiality, assessing whether responsive information is privileged, taking proper steps to preserve 
responsive materials (e.g., implementation of a document preservation policy), avoiding liability, and 
preventing future claims and damage to the company. In addition, a recipient of a CID will need to decide 
whether public disclosure is required pursuant to other applicable legal and regulatory obligations. 

3. Assess the CID for Possible Modification Requests - Once the team is assembled, legal counsel 
needs to determine the scope and timing of the CID response and whether any modifications are needed. 
The scope of the Bureau’s authority in issuing the CID also needs to be determined. Questions to ask 
include: 

VVhat information is the Bureau seeking? 

What information do we have? 

How difficult will be it be to identify and gather the information? 

Would compliance with the ClD violate other legal requirements? 

Does the CID overlap with supervision and examination authority the Bureau has, or will likely have in 

the future? 

4. Meet and Confer with Bureau Enforcement Attorneys - Bureau CID’s that we are familiar with have 
had an instruction providing for the opportunity to have an early "meet and confer" meeting with Bureau staff 
on issues relating to the scope of the CID and document production matters. The practice has been that the 
meet and confer is within 10 days after receipt of the CID= Preparation steps for the meet and confer and 
ensuing follow-up include: 

Identify specific definitions, instructions, and requests that may pose a burden. 

Quantify the burden to the company (e.g., use of all IT resources for several weeks). 

Propose alternative options that address the same subject matter. 

Demonstrate commitment to full and frank discussion regarding limitations and availability of 

information, including database and IT matters, document retention policies, and organizational 
structure of company. 

Identify and propose a production timeline that is reasonable and takes into account the ease with 

which information can be provided. 

5. Petition to Modify or Set Aside the CID - The Bureau’s investigatory rules generally allow ClD 
recipients to file a petition to modify or set aside an information request if the request is filed within 20 days 
of receipt of the CID unless an extension is granted by the head of the Office of Enforcement. The Bureau’s 
rules require parties to engage in meaningful "meet and confer" sessions with enforcement staff before they 
file any petition to quash Bureau CID requests. Within the CFPB context, we are not aware of any motions 
to modify or quash having been granted. Indeed, in similar situations at the FTC, we find that it is frequently 
more effective and efficient to have detailed and ongoing conversations with the enforcement attorneys to 
limit the scope of particular CID requests. While the Bureau staff may resist modifying the scope of the CID, 
any reduction that is allowed can be accompanied by a provision requiring parties to provide additional 
information upon the request of Bureau staff= However, the timely filing of a petition for an order modifying or 
setting aside a CID will stay the time permitted for compliance with the portion challenged. 

6. Electronically Stored information - The identification, collection, review, and processing of 



electronically stored information, such as emails, poses certain challenges on most businesses. The 
burden and cost continues to increase as the amount of elech~nically stored information that the average 
organization or custodian regularly maintains continues to rise. Among the first steps that should be done 
when receiving a CID is to suspend any automatic deletion process for responsive electronically stored 
materials. In addition, the recipient should work to identify relevant custodians for each request and attempt 
to roach agreement on ways to mitigate the burden of requests using the lists of custodians and other 
relevant methods. 

7. Production - The ClD instructions will cover specifics regarding production formats and logistics. 
Generally the Bureau has required electronic production of responses and has not been hampered by 
legacy government IT systems or protocols. Further, when responding to a CID, material that is withheld 
based on asserting a privilege is required to be identified on a privilege log. This is a very significant step, as 
well as a source of burden and expense, so the instructions and any modifications to this process should 
be discussed with Bureau staff well in advance of the response deadline. 

Once it is clear that an investigation is underway, careful consideration should be given to how best to 
advocate on behalf of the company in a proactive manner. While presentations and white papers will not 
eliminate the need to respond to the CID, they can provide the company with an important opportunity to 
present its view of the facts. In addition, detailed cover letters and other explanatory material may be useful. 
Also, consider whether any remedial steps are needed, how the company may implement them, and how 
best to communicate any changes to the Bureau. 

Careful thought should be given to how the investigation will affect the Iong4erm relationship of the company 
with the Bureau. This is especially important when the company is subject to automatic supervision and 
examination authority, may be considered by the Bureau to have engaged in activities that pose risks to 
consumers, or could be considered a larger player, or "larger participant," in other markets, such as those 
included in an initial proposal on consumer reporting companies and debt collectors. Importantly, a CFPB 
investigation may also impact state investigations and relationships with state regulators. The specific 
considerations and consequences will not be the same for every investigation. 

Notice and Opportunity to Respond and Advise 

According to a bulletin published in January 2012, before the Office of Enforcement recommends that the 
Bureau commence enforcement pr~)ceedings, the Office of Enforcement may give the subject of such 
recommendation notice of the nature of the subject’s potential violations and may offer the subject the 
opportunity to submit a written statement in response. 

The Bulletin notes that "the decision whether to give such notice is discretionary, and a notice may not be 
appropriate in some situations, such as in cases of ongoing fraud or when the Office of Enforcement needs 
to act quickly." 

The objective of the notice is to ensure that potential subjects of enforcement actions have the opportunity 
to present their positions to the Bureau before an enforcement action is recommended or commenced, 
according to the bulletin. 

Administrative Proceedings and Civil Actions 

The CFPB may bring administrative enforcement proceedings or civil actions in Federal district court. The 
Bureau can obtain "any appropriate legal or equitable relief with respect to a violation of Federal consumer 
financial law," including, but not limited to: 

¯ Rescission or reformation of contracts. 

¯ Refund of money or return of real property. 

~, Restitution. 

Disgorgement or compensation for unjust enrichment. 

~, Payment of damages or other monetary relief. 

~, Public notification regarding the violation. 

~, Limits on the activities or functions of the person against whom the action is brought. 

Civil monetary penalties (which can go either to victims or to financial education). 

The CFPB has no criminal enforcement authority. 

Ifa positive and realistic resolution is not possible before the Bureau, a CID recipient may have to litigate 
against the agency. In some cases, companies may need to weigh final settlement offers from the Bureau 
with the worst-case litigation scenario, including restrictive injunctive provisions and penalties. 

Seeking to Avoid a CFPB investigation 

For companies seeking to avoid a CFPB investigation, there are many steps that may be appropriate. 
Among them, consider performing a risk assessment and gap analysis to determine where the attention of 
the compliance department and others may be needed, as well as record keeping. Also consider a 
consumer financial protection compliance training program. One goal of the program can be to train staff on 
how to spot certain basics as part of an overall compliance program. Further, consult with experienced and 
skilled outside counsel to help navigate the nuances of consumer financial protection laws and how they 
may apply to specific situations. 

For mote infonnation, please contact doz~th~n L. Pomp~n at 202.344.4383 

or Ra~d~ M. Shahee.~ at 202.344.4488 or rmshahe~@Ve.~ab~e.com. 

Jof~f~an L. Po~p~¢~ is Of Counsel at Venable LLP #~ the Washin~lton, DC office. He represents nonprofit 



and for-profit companies in regulated industries in a wide variety of areas such as before the Consumer 
Financial Protection Bureau ("CFPB"), compliance with applicable federal and state regulations, and in 
connection with CFPB, Federal Trade Commission, and state investigations and law enforcement actions. 

Rand~d M. Shaheen is a partner in Venable’s regulatory and advertising and marketing practice groups. He 
represents clients before numereus regulatory agencies inck~ding the Federal Trade Commission, the 
Consumer Financial Protection Bureau, state attomeys general, and the National Advertising Division. He 
served as Co-Editorial Chair for the 2011 Review of Consumer Protection Law Developments and is the co- 

editor of a blog about issues critical to advertising and consumer law, ~,vo~#~#outadv~r~a#~g~a,,~/.c~>m. 

This article is not intended to provide legal advice or opinion and should not be relied on as such. Legal 
advice can only be previded in response to a specific fact situation. 
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Check for late-breaking news 

Today’s Top Headline 

News Corp. Offers A$2 Billion for Consolidated Nedia Holdings 

Business Week (June 20, Foley, Sam#~a~her) has learned tha~ "Rupert 
Murdoch% News Corp. offered [A$1.97 billion, or roughly US$2 billion] to 
double its stake in Australia’s biggest pay-television network." News Corp. ~s 
seekh~g to acquire ConsolidNed Media Holdings Ud. as a means of 
increasing ~s ownership stake in Foxtel to 50 percent. The company’s 
Auslra~ian newspaper unit plans ~o s~ash an unspecified number of jobs, cut 
more than 70 percent of its d[v[Mons, and expand its online business. The 
publication notes that Murdoch, who started his g[obN empire with a single 
Australian newspaper, is fo~owing a path a~ready adopted ~n the U.K. and 
U.S. where pay-W assets have outgrown News Corp?s newspaper divisions. 
James Packer, who owns 50 percent of Consolidated Media, has announced 
his support ~ot the bid as he looks to ex~[ the las[ med~a assets he ~nheri[ed 
when his father passed away seven years ago. Prasad Patkar, who he~ps 
oversee the equivalent of $1 b~Jon at Platypus Asset Management Pry. ~n 
Sydney, remarks, "The days of ~ree con~eR[ are numbered. So, if ~hese 
companies are aMe to gain traction in monetizing digita~ content, then why 
wou~d you be ~n the pdnt business?" 

"For News Corp.," the Wall Street Journal (June 20, Lower, Critchlow) notes, 
"the takeover is the most significant investment in pay television .since its bid 
to buy out British Sky Broadcasting, or BSkyB, broke down amid controversy 
over the company’s involvement in a phone-hacking scandaL" Since ~hen, the 
company has h~creased the size of ~ts share buyback program by severn 
M~ion dollars. News Corp. is now boMng to h~crease its exposure to 
Australia’s profitable pay ~/Mdust~ as it restructures ~ts tradifionM print 
businesses in the country. 

Reuters (June 20, Maxwell) reports, "News Corp., which publishes national 
broadsheet The Australian and ~abloids The Daily Telegraph and Netald Sun, 
said the changes could take up ~o two years, bu~ insisted there was a future 
in pfinl despite readers moving online." However, dva~ Faiffax Media - the 
county’s second largest newspaper puM~sher - announced eaM~er this week 
that i~ would cut 1,900 jobs over three yea~ 
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challenges including the audit committee’s interaction with the chief 
compliance officer (CCO), reporting and accounting developments and an 
update from Washington. Registration questions? Contacl KPMG at 877-576- 

4224 or email. 
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NACD in the News 

Fortur~e 500 Directors Emphasize Technology at the NACD Spring 

ForLorn 

Last week, MarketWatch (June 19) holes, lhe National Association of 
Corporate Directors (NACD) convened approximately 250 corporate 
governance experts and public company directors in Manhattan "to e×plo~ 
how new technologies and social media communications are causing 
companies, and their boards, to adapt to an increasingly pk~gged-in 
communiIy of investors and consumers who are engaged online." The 
associaIion shared Iips on how direclors and their boards can betler 
comprehend how technology can impad corporate stralegy. NACD President 
and CEO Ken Daly remarked, "Boards who don’t adapt to the new landscape 
will be left behind, and this yeaCs spring forum was a major step fowvard in 
keeping NACD’s director-centdc members on the cutting edge." Sessions at 
the NACD forum explored such topics as cybersecurity, corporate 
sustainability, and boardroom diversity. 

Sh,l, reE~E~ ::~:: Facebook [] 

Audit and Finance 

Walgreen to Spend $8.7 Billion o~ Alliance Soots Stake 

"~Nalgreen Co. agreed to buy a 45 percent slake in the phar~qacyqed health 
and beauty group Alliance Boots GmbH," the Wall Street Journal (June 19, 
Warne0 confirms, "in a $6.7 bi~on cash-antiknock deal as ~t ~ooks to divers~# 
in a changing g~oba~ hea~th market." The drugstore chain ~n~t~a~ly would invest 
around $4 billion ~n cash and more than 83 milk,on shares for a mh~o~ffy 
interes~ in A~iance Boots. ~t wi~ have the op[ion [o purchase the remaining 
stake in rougMy th[ee yea[s. Alliance Boo~s operates mole than 3,330 hea~th 
and beauty rela~] stores and around 625 optica~ practices in more than 25 
countries, ~n addff~on to its pharm~ceutica~ wholesale businesses. 

Sh~,~ ~ ~ ~x~ F~co~ook ~ 

EU Te~ecom Operators Ready to Ta~k M&A 

The Financial Times (June 18, Thomas) reports ~hat while telecom mergers 
and acquisitions in Europe have been scarce ever the past few years, activity 
is speeding up. Last week, for instance, U.K.-based mobile operator 
Everything Everywhere became a latge~ for a p[~vate equffy consoA~um fronted 
by former boss Tom Alexander. Ear~ier tMs week, ~he Times adds, "Vodafone 
received sharehok~er backing fer ~ls £1 billion b~d for Cable & Wireless 
~oddwide." Expels say lower valuations and the continent’s ~arger economic 
problems are propelling such deals. 

Share ~ ~ ::’~’:: Facebook ~ 

Dividends Look Well Covered by Cash Flow 

According to data prepared for the Wall Street Journal (June 19, Murphy) by 
FactSet Research, companies in the Standard & Poet’s 500-stock index paid 
out nearly $267 billion in dividends - or 28 percent of their free cash flow - 
dur#~g the year ended May 31. In the comparable period Iive years ago prior to 
the recession, divide~d payouts accotmted for 164 percent of these fimqs’ free 
cash flow. Howard Silverblatt, senior index analyst at S&P Indices, confirms, 
"Coverage ra~ios look a lot betteL" Companies generally prefer to pay 
dividends out of free cash flow in order to avoid diminishing their cash 

balances. 
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Levick on the ~essage a Harsh Senter~ce for Gupta Wo~id Send 

Since Rajat Gupta’s conviction on June 15, commentators have been weighing 
the factors that may drive October’s sentencing decision. As Richard Levick 
discusses on Forbes.corn, a harsh sentence would represent a stinging and 
perhaps well-needed rebuke el an entire culture in which "intangible benefits" 
are no less corrupting than cold hard cash. 

Share [] [] ~~~ Face~ook [] 

High Court Rejects Appeal by Ex4~¢cKesson CEO 
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The San Francisco Chronicle (June 19, Egelke) repo~ts, "The U.S Supreme 
Court rejected an appeal Monday by ~he former thai[man of health care gian~ 
McKesson Corp. sentenced to 10 years in Iede~fl prison for his role in a 

securities fraud thai cost stockholders $8.6 billion." b~ late 2009, Charles 
McCall was convicted of five felonies for inflating the revenues of HBO & Co. 
beIol~ McKesson acquired it for $I3.9 billion in Janua~’ 1999. "McCall had 
been HBO & Co.’s chief executive before the acquisition and became 
chairman of the merged company, then called McKessenHBOC," the 
Chronicle notes. "The San Francisco company is the world’s largest 
wholesale seller of pharmaceuticals." 
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Debate Continues Over Mandated Diversity Quotas in Canada 

North of the border, debate continues ever whether mandated board diversity 
quotas make geod business sense Item a governance perspective, Canada’s 
National Post (June 19, Wintrob) repeals. Sharon Healy, national managing 
director of people and culture at Toronto-based Grant Thornton, is among 
those who say quotas ale "p[oblema~ic because they e[ode the basic 
principles of equality and fairness." Rather than formally endorse quotas, ~he 
Canadian Board Diversity Council (CBDC) is urging corporate Canada to 
voluntarily improve diversity on boards by bringing in mere women: minorities: 
people wi~h disabilities; and members of the lesbian, gay, bisexual, and 
transgendered community. CBDC founder Pamela Jeffe~¥ points to how the 
Australia Steck Exchange is handling the issue, noting, "Their approach is 
not quota driven, bu~ one in which ~he regulator has delined and [equired 
disclosure by companies in se~ting and achieving ~hei[ own objectives." 
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Coca-Co~a Not to IB~a~ne for US Obesity, CEO States 

"Coca-Cola CEO Muhtar Kent h~sists his company is not responsible for the 
[ise in U.S. obesity," reports AFP (June 19), "despi~e New York Mayor 
Michael BIoomberg’s recent moves to limit the consumption of sugary drinks." 
Kent notes that his company is working with government agencies and 
various business inte[ests "~o have active liles~yle programs in eve~.’ country 
we operate by 2015." He added that Coca-Cela has diversified fl’em its 
namesake over the years to offer a wide selection of healthy teas, juices, 
sports drinks, and other products. Kent concluded, "We’ve gone from being a 
single-beverage, single-b~and company to now 500-pk~s brands, 3,000 
products. Eight hundred of these products we’ve introduced in the last feur or 
five years are calorie-free or low-calorie." 

Share [] [] iXi Foco~ook [] 

Nasdaq Joins 1Environmental Disclosure Push 

According to ~he Financial Times (June 19, Cla[k), Nasdaq OMX has joined 
Io[ces with Iour o~he[ s~ock exchange 9[oups ~o encourage corpo~tions to 
disclose more about their envirenmenta~ and soc~a~ pedermance. In a ~oint 
statement, the five steck exchanges said they want to promote "long-term 
susta#~ab~e #westmen~ and improved environmental, social, and co[potato 
governance d~sclosure and performance among companies ~sted on ihe~r 
exchange." The five exchanges include Brazil’s BM&FBovespa and the 
Joha~nesbu[g, ~stanbul, and Egyptian stock exchanges. Together, ~he five I~st 
more ~han 4,600 companies in developed and emerg#~g ma[kets. 

sh~ ~ ~ ::~:: ~c~ook ~ 
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Brink’s Names Thomas Schieve~bein Chairman, President, and 

According to Nasdaq (June 18), Brh~k’s Co.’s beard of directers has elected 
Thomas Schievelbein as its new p~sident, chairman, and CEO, eflec[ive 
immediately. "Schievelbein had served as interim president and CEO of 
Brink’s since December 2011, Nasdaq notes, "after seP, dng as interim 
executive cha#man of [he company from November 2011 [o December 2011 ." 
He has been a member of the company’s board since 2009 and is the retired 
president of Northrop Grumman Newport News. 

Share [] [] ::~t:~:: ~aoo~oo~ [] 
Economic Outlook 

Builder Confidence on the Mend 

The Sarasota Herald-Tribune ~June I9, Swot~) is reporting ~hat the National 
Association of Home Buik~ers/Vv’elL<~ Fargo index of builder sentiment climbed 



to 29 for June, its seventh gain in the last nine months and its highest level 
since May 2007~ The reading suggests tha~ builders are seein9 early signs of 
a rebound followin~ ye.ars of sluggish activity. Still, 8ny reading below 50 
indicates negative sentiment; and the ~ndex has not dsen above that ma~k 
since the hous~n9 boom’s peak in Ap[il 2006. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 20, 2012 1:34 PM 

Ford, Graham <cgford@ema~J.unc.edu> 

ILE: Fed Ex Account 

Hi Graham --.I wifl be sending out a package this weekend from the road. Are the numbers befow the ones I should use? 

Thanks, 

Lissa 

From: Ford, Graham 
Sent; Friday, June 08, 20:~2 3:5:L PH 

To: Broome, Lissa L 
Subject: ~d ~ Account 

Prof. Broome, 

You will just need the following- 

Fed Ex Account Number: ~086-9997-3 

Internal Billin~ Reference: 252603 

Have a ~reat weekend] 

Graham 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 20, 2012 1:40 PM 

Ford, Graham <cgford@emaJl.unc.edu> 

ILE: Fed Ex Account 

Thanks 

From: Ford, Graham 
Sent; Wednesday, June 20, 2012 1:37 PM 

To: Broome, Lissa L 
Subject-" RE: Fed Ex Account 

Those are correct--safe traveis! 

Graham 

From-" Broome, Lissa L 
Sent; Wednesday, June 20, 2012 1:34- PM 
To-" Ford, Graham 
Subject; RE: Fed Ex Account 

Hi Graham --. I will be sending out a package this weekend from the road. Are the numbers below the ones I should use? 

Thanks, 

Lissa 

From: Ford, Graham 
Sent; Friday, June 08, 2012 3:51 PM 

To-" Broome, Lissa L 
Subject-" Fed Ex Account 

Prof. Broome, 

You will just need the following- 

Fed Ex Account Number: :1086-9997-3 

Internal Billing Reference: 252603 

Have a great weekend! 

Graham 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 20, 2012 6:34 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Re: Joy- breaJdhst tomirrow 

Waffle Shop downtown. I third4. 

Sent from my iPhone 

On Jun 20, 2012, at 6:18 PM. "Relmer, Joy J" <JoyRenner@med uric edu> wrote: 

> Hi Lissa 
> I put the 7:30 breakl’ast on my calendar but not where Can you help me out? 
> Joy 
> 

> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 20, 2012 9:22 PM 

Stroud, S~zanne - CARY NC <s~anne stroud@ml.com> 

I~E: CREW Meeting Aug 1 

Hi Suzanne---I think I can make that work. I will be with my l:arnily in Oshkosh, Wl camping out at a plane fly-in. I believe they have good celt service and I could 

retreat to the tent from the a~r shows and other assorted distractions for a cal~ then, 

[.~ssa 

F~m~ Stroud, Suzanne - CARY NC [mailto:suzanne_stroud@ml,com] 
Sent~ Wednesday, June 20, 2012 3:09 PN 

To: Broome, Lissa k 
Subject= RE: CREW Meeting Aug 

L~ssa 

Are you free for a conference 

F~m= Broome, Lissa L [mailto:Ibroome~ema~l.unc.edu] 
Sent= Tuesday, June ~9, 2012 5:06 PM 

To= Stroud, Suzanne - CARY NC 
Subject= RE: CREW Meeting Aug 

Hi Suzanne--Th~nks for th~ he~pfu~ summary. Mv short bk~ ~ attached. 

L~ssa L 

Wachov~a Professor of gankb~g Law 

Director~ Center for Bankh~g and Finance 

UNC Schoo~ of [~w 

CB#3~80, Van Hecke-Wettach 

Chapel H~I~, NC 27599-3380 

h ttp:iiwww.~a w:unc, ed u/cent ers/bank~n~ 

Acce33 my ~apers o~ SSRN ~t: http:iissrn.comiauthor=248720 

Description: 

web 542dp2 

From: Stroud, Suzanne - CARY NC [mailto:suzanne stroud@ml.com] 
Sent-" Monday, June 18, 2012 .t:22 PM 

To: Broome, Lissa L 
Subject; CREW Meeting Aug i 
Lissa 
Thanks for taking the time to discuss the panel for the CREW meeting. 
You will talk about the public board challenges: 

~. Diversity data at the national and NC level-gender, age, skills, sponsor, company size, company focus 
2. What skills are the most desirable? 
3. What is the commitmentl,expectation? 
4. What are the obstacles? 
5. What is the liability, D&O insurance? 
6. You will mention the annual conference and the data base. 
7. You will have a handout on the applicable websites for them to pursue on their time. 

Please send me the biography you want used for this meeting. I will send out an email for a conference call with all 3 panelists by the end of the week. Thanks for agreeing to 
participate. Your information will take them to the next level. 
When you want to discuss further the plans for your next conference and how I can help, let me know. Good luck on the book deadline! 
Suzanne 

Suzanne Stroud, CFP®,CAP®, CSNA 

The Liberatore Stroud Group 

Wealth Management Advisor 

Portfolio Advisor in the Personal 

investment Advisory Program 

Merrill Lynch, Pierce, Fenner & Smith Inc 

5000 Vaileystone Drive, Suite 100 

Cary, NC 27519 

Merrill Lynch, Pierce, Fenner & Smith incorporated 

Suzanne stroud@ml.com 
Phone 919 319 7123 

Toll free 877 871 2059 

Fax 919 827 0100 

b_t___t_p__’_4Zf__a__,_mM_o____m_Jy___b__e___@__e__r__a__~_~m~_~_~_m_~ 
Melody Eberle 
Registered Senior Client Associate 
919 319 7113 



This message w/attachments (message) is intended solely ti)r the use of the intended recipient(s) and may contain intbm~ation that is privileged, confidential or 

proprietary. If you are not an intended recipient, please notit}¢ the sender, and then please delete and destroy all copies and attachments, and be advised that may review 

or dissemination o£ or the taking of any action in reliance on, the information contained in or attached to this message is prohibited. 

Unless specifically indicated, this tnessage is not an oiler to sell or a solicitation of any investment products or other financial product or service, an official confirmation 

of any transaction, or an official s~atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its networks/s~’stems and may produce any such EC to regulators, law enforcement, in litigation and as required by law-. 

The laws of the count~y~ of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and p~oduced in countries other than the conntry 

in which you are located. This message cannot be guaranteed to be secure or free of errors or viruses. 

References to "Sender" are references to any subsidia~ of Bank of America Corporation. Securities and Insnrance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity * Are Not Insured by Any Federal 

Government Agency. Attaclmaents "that axe paxt of this EC may have additional imtx~rtant disclosures and disclaimers, which you should read. This message is subject 

to terms available at the lbllowing link: 

http://www.ba~kol?america.com/emaildiselaimer. By messaging with Sender you consent to "the tbregoing. 

This message w/attachments (message) is intended solely tbr the use of the intended recipient(s) and may contain intbnnation that is privileged, confidential or 

proprietau. If you are not an intended recipient, please notif).~ the sender, and then please delete and destroy all copies and attachinents, and be advised that any review 

or dissemination o£ or the taking of any action in reliance on, the i~fformation contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to sell or a solicitation of any investment products or other financial product or service, an official confirmation 

of any transaction, or an official s~tement of Sender. Subject to applicable law, Sender may intercept monitor, review and retain e-commnnications (EC) traveling 

through its networks/s3~stems and may produce any such EC to regulators, law entbreement, in litigation and as required by law. 

The laws of’the count~ of each sender/recipient may impact the handling of EC, and EC may be archived, snpervised and produced in countries other than the country 

in which yon axe located. This message cmmot be guaranteed to be secure or ti-ee of errors or viruses. 

References to "Sender" are references to any subsidia~ of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activi .ty * Are Not Insured by Any Federal 

Govermnent Agency. Attaclnnents that ~xe paxt of this EC may have additional important disclosures and disclaimers, which you should read. This message is subject 

to terms available at the following link: 
http:/,’w~v.bankofamerica.conv’emaildisclaimer. By messaging with Sender you consent to the foregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, June 22, 2012 2:59 PM 

ttostetter, Brad <bhostetter@theacc.org> 

l~E: Comments for Enforcement Working Group 

Hi Brad .-- Sounds good. I got back a couple ot: responses like "thanks for’ doing this/’ but no substantive discussion. Ir~ fact we are headed out for vacadon 

tomorrow. I should have some access to emai~ wh~le we’re out and weq~ be back July 6. 

b there s deadline for more feedback coming up m h~te .June? ~f so, couk~ you send out s ~ink to the rele~ant spot? When ~ just briefly looked, f only saw a pbce to 

g~ve genera~ feedback, but maybe ~ am m~ss~ng something. 

Thanks, 

Ussa 

[~ssa L Broome 

Wachov~a Professor of 8anMng Law 

Director, Center lot ganMng and Finance 

U NC Schoo~ of 

CB#3380, Va~ Hecke--WeLtach 

Chapel H~< NC 27599-3380 

919,962,7065 
http:iiwww.law~u nc.ed u/cent ers/ba n kh~ 
Access my paper~; on SSRN a[:: http://ssrn,com/author=248720 

http://www lar,~’ un,:z edu/images/news/media/ba!lkingfir~a~ncs 

web 542 

From: Hostetter, Brad [mailto:bhostetter@theacc.org] 
Sent: Friday, June 22, 2022 12:29 PM 
To: Broome, Lissa L 
Subject: RE: Comments for Enforcement Working Group 
LJssa 

I have m~t seen asy rcspo~ses to this cmail...have ?ou gotten some directly? 

sdckh~g poh~t wifl~ the coaches that I want lblks ~o provide feedb:mk o~ wa~ flae head coach responsibilib pa~ of the Nidmive. Yore: noted concerns go beyo~d 

Worki~N Groap’s recommeadatJons hut I also kno~ thin many in the membership ~ ould prel)r flaey spend time on the {t~vestJgatJve process issues yoa ide~tJl},’. So, ~f ~hey 

ge~ e~ough of that lbedbac~ maybe fl~ey wil] tm:n some attention flmre. My poim is, this is really good l~edb:mk for fl~em to hear. 

The hope would be flaa~ tbeNmck would come to me in respot~se to nV email~ I would summ;~rize tbr Kevh~ :~dersoa~s Ad Hoc group and 1hen we could sead somelhh~g 

to the Worldng Group d~rec@, 7Imt m%, he lJ~e way to alleviate lJ~e ~easba ~he ~o~g~ must h:we discussed in Ma?’ (I w:~sn~ ~n lJ~e room 5~" 

each FAR wo~fld be a pat~ of a~e J~cdback Nat ge~s sahmitled to me ~hal is~ in turn, shared with fl~e Ad Hoc groap. J~s~ like in past ~ eel<s, I w{~I aJso encourage schools to 

send Jbedba~vk directly to lJ~e NCAA o~ th~s as ~ ell. 

Brad 

Sent~ Thursday, June 14, 2012 9:09 PN 
Te: Babcock, kindsey; ’Michae~ ] Wasylenko’; saa01@pi~.edu; CarNyn Ca~ahan (cmc@virqiNa.edu); Clyde McCoy (cmccog@med.m~ami.edu); JaNe Hodge 

(b~_g~_~g!mm~_aN~_~); kar~ Killough (!~Z[g_@~_~); Ma~ha Putal~az PhD (P_~N!!~_~_~_N¢m~_~); Matin P. Dawkins (mJ_~A~im~ml0_m[~mJ_u); Nicholas Hadley 
(Had~ey~um&edu); Pamela Perrewe’ ~pert’ewe@cob~fsumdu); R~chard D Carmichae~ (carm~cha~9~medu); Robe~ Tagga~ Jr. (robert~ggatt~bqedu); Sam Pardue 
(sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu) 

Co: Hoste~r, Brad 
Subject= CommenN for Enforcement Working Group 
Fr~e~ds---At the May m£eth~g ~ think ~ volunteered to ca£ture som£ of the comments that were made during the course of our discussion of the pro£osab 

Enforcement Working Group. That document ~s sttached~ ~ know we had s ~ot oF d~scuss~on about how to deliver comments to the WorM~g Grouo~ O~e way to 

t~av~gate the tet~s~.:N? betwaen Mar[:h~r’s concern tha~: we t~ot ur~dermir~£ or compet£ w~th th£ vok:£ o[ the D~visi.:?[l 1A FAR Group ~nd the desire to haw? a strong 

~CC viewpoint expressed, wou~d be for each of us to use this doctm~ent ~:o he~p fashion our own res~mnse to the Working (Jroup’s proposa~ and to dbcuss with 

oLh£rs at our b~sdtution who wi~ a~so be subnJLtb~g comments to the Enforcement WorMng Group. 

~so, we could share additional [:eedback on the attachma~L or other ideas on Lh£ proposals Lhrough s Rep~y A~I response. 

~ caWt believe how fast the summer seems to be flying by. En~oy the rest of it 

L~ssi~ l_ Broome 
Wachovh~ Pro[essor of Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ Of 

CB#3380, Van Hecke-Wettach 

Chapel H~I~, NC 27599-3380 

919,962,7065 

Access my papers on SSRN a~: 

::N:: Description: 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 22, 2012 4:22 PM 

krawiec@law.duke.edu; Conley, John M ~mconley@email.unc.edu> 

Illinois dm~ -- my seclions 

IL LLB Sections-Revised-2.docx 

Hi John & Kim - Here is a rough cut at my sections for the Illinois article. It may be too long. If so, feel free to cut where needed. I also added some stuff at the end. 

I don’t know if this is the way we want to conclude or not. Revise away. I should have some email access and will be happy to review the draft before we send it to 

Illinois. 

I will be out of the office until July 5. I believe our next meeting is July 26 from 2-4. 

Thanks, 

Lissa 



THE POLITICAL ECONOMY OF FINANCIAL REGULATION 
CONFERENCE PLANNING DOCUMENT 

Art Wilmarth, Lissa Broome, Saule Omarova, Pat McCoy 

DRAFT - June 22, 2012 (corrected) 

Thursday, February 7, 2013 

10:00- 10:30 
10:30-12:15 
12:15- 12:30 
12:30- 1:00 
1:00 - 1:45 
1:45 - 2:00 
2:00 - 3:45 
3:45 - 4:00 
4:00 - 5:45 
5:45 - 6:30 
6:30 

Registration 
Panel 1 
Break and transition to lunch room 
Lunch 
Keynote: Simon Johnson 
Break and transition to conference space 
Panel 2 (former 1A) 
Break 
Panel 3 (former 2) 
Reception 
Dinner for speakers 
Labaton to invite Sporkin to speak at dinner in early July 

Friday, February 8, 2013 

Pat will follow up with Michael Barr regarding keynote on Friday and ask if he can be 
flexible as to whether a morning or lunch keynote 
8:00 - 8:30 Continental breakfast 
8:30-10:15 Panel 5 (former 4) 
10:115- 10:30 Break 
10:30- 11:45 Panel 4 (former 4) 
11:45 - 12:00 Break and transition to lunch room 
12:00- 12:30 Lunch 
12:30 - 1:15 Keynote: Joseph Stiglitz (Art to follow up with Simon Johnson; backup 
might be Alan Blinder of Judge Jed Rakoff) 
1:15 - 1:30 Break and transition to conference space 
1:30 - 3:00 Roundtable 

TENTATIVE PANEL TOPICS AND SPEAKERS: 

Regulatory State, Capture, and Financial Regulation Reform 
a. Could include case studies of different agencies (cultural capture, revolving door 

issues, etc.) 
b. Need to discuss administrative law. 
c. Consider forming an elite civil service or permanent professional class 

Confirmed 

{ PAGE \* MERGEFORMAT } 



- Rachel Barkow, NYU 
- Christi Ford, British Columbia 

Potential speakers/participants: 

- David Moss, Harv’ard (Saule to ask) 
- Sandy Gordon, NYU Poll Sci (Art to follow" up and ask for 1 or 3) 
- Jake Gersen, Harvard Law (Poli Sci) (Art to follow up and ask for 1 or 3) 
- Eric Gerding, Colorado, in reserve 

2. (1A) Capture Dynamics in Particular Agencies 

Confirmed 

Brett McDonnell, Minnesota 
Howell Jackson, Harvard (could also moderate) 
Robert Jenkins, UK, FSA (tentative) 
Gerard Caprio, Williams 

Potential speakers/participants: 

Ed Kane 
Harvey Goldschmid (Labaton to ask in early July) 
Steve Wallman, former SEC Commissioner (Art to ask if Goldschmid says no) 
Thomas Phillipon, NYU 

3. (2) Political Accountability, Campaign Finance, and Regulatory Reform 
a. Impact of financial industry in campaign contributions - comparative studies of 

other industries’ interactions with Congress 
b. General studies of political interests shaping regulatory reform - lessons for 

financial regulation 
c. Specific examples - failing to confirm CFPB director and others SEC funding; 

cost-benefit analysis? 

Confirmed 

James Kwak, Connecticut 
Heidi Schooner, Catholic University 
Catherine Hafer, NYU Poli Sci 

Potential speakers/participants: 

Sandy Gordon (see panel 1) 
Jake Gersen (see panel 1) 
Rick Hasen, U. Cal. - Irvine (Art to ask after ~ve see what Gordon and Gersen do?) 
Mark Roe, Harvard 

{ PAGE \* MERGEFORMAT } 



(4) Financialization, Economic Opportunity, and the Future of American 
Democracy 

a. Does our financial system perpetuate economic, social, political inequality? 
b~ Does financial system attract the best and the brightest, depriving other sectors of 

this talent pool? 

Confirmed 

Lawrence Baxter, Duke (can only be a discussant or is willing to be cut loose - we will decide 
once we hear back from others) 
Pat McCoy, Connecticult, moderator 
Robert Hockett (he will be on sabbatical in China/India next year) 

Potential speakers/participants: 

Tim Noah (Pat will offer book signing table but no honorarium) 
Randall Wray, UMKC (first reserve) 
Bob Frank, Cornell Johnson School of Management, economist (Pat to follow up on time change 
for panel to accommodate his teaching schedule) 
Marc Scheinberg, Sociologist, Reed College (Saule to follow up on prior invite) 
Sociologist from U. Mass. - Amherst (a back-up; Pat to supply name) 

5. (3) Financial ReIlulation Reform: Politics, Implementation, Alternatives 
a. Drafting of Dodd-Frank. What happened and what didn’t happen 
b. Comparison with the UK reforms (Vickers Report; etc.) 
c. Implementation of Dodd-Frank 
d. TBTF 
e. Systemic Risk 
f. New solutions/proposals 

Confirmed 

Anat Admati, Stanford 
Martin Hellwig, Max Planck Institute 
Saule Omarova, UNC (could also moderate) 
Dan Carpenter, Harvard (needs to go on Friday) 
Michael Taylor 

Potential speakers/participants: 

Ingo Walter (NYU) (Art has asked; will let go if he doesn’t respond) 
Adam Levitin, Georgetown 
Luigi Zingales, Chicago 
- or if unavailable, Jonathan Miller (FDIC) (Pat) 

{ PAGE \* MERGEFORMAT } 



6. Roundtable - Future Direction Post Election 

Confirmed 

Art Wilmarth, GW (moderator) 
Michael Greenberger, Maryland (re future of derivatives) 
Frank Partnoy, San Diego 
Jim Cox, Duke 

Potential speakers/participants: 

Steve Labaton, former NYT reporter and now special advisor to Goldman Sachs (Labaton has 
asked) 
Lynn Stout, Cornell 
Hillary Sale, Washington University 
Anna Gelpurn, American University 

Additional/Alternative Participants (Potential Invitees); 

Paul Krugman would be a possible keynote speaker. 
Mark Roe (Harvard), an expert on the political economy of financial regulation. 
Paul Light, Brookings Institution - could perhaps provide a comparative perspective with 

the UK 
William Novak from Michigan Law has a good new" political history on capture 

Prof. Claudine Gay, who is a professor of government and African-American 
Studies at Harvard, is doing interesting work on issues such as how income disparity and 
redistricting affect political participation by minorities. It would be nice to have a panel on 
how income inequality works to disempower parts of the electorate. 

Daniel Schwartz (U. of Minnesota). An insurance regulation expert but lately has been 
writing about regulatory capture and regulatory design to minimize it. Not sure if his 
expertise fits into this topic. 

Jesse Eisinger (ProPublica) - not sure if he would actually be a contributor to the volume or 
just a panelist 

Thomas Frank, author of Pity the Billionaire 

Placement 

Art hopes to hear from the International Law Review 
Will tell them about acceptance by Michael Taylor 
Will offer a Foreword that we prepare that offers the global perspective 
Will ask for June 1, 20113 due date for papers with fall publication date 

Potential Sponsors 

Will discuss on next call 
Each Center to contribute $5,000 
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Law Review might be able to contribute $1-2,000 
Law firms (through Center for Banking and Finance) 
Institute for Law & Economic Policy (Ed Labaton) 
Publishers (Lexis? - sponsor a reception or dinner especially if get rights to republish excerpts) 
Nonprofits/Foundations 

{ PAGE \* MERGEFORMAT } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, June 22, 2012 8:02 PM 

Aguia~, Ann- Lo uise Clemmer <aim- 1o uise aguia~@unc.edu> 

IrE: Dinner with Facul .ty this ~aJl with fl~e Gz’u\ 

~-Ii Ann--Louise --.What a ]ovety invitation. Thank you for thinking of me. I could do something on banMng regu]at~on post-.Dodd-.Frank or I could also ~a]k about 

another area of n~y academic ~nterest which is d~vers~ty (or the ~ack thereof) ~n corporate board rooms, h~ fact, n~y co-authors and ~ are de~K, ering a book manuscript 

in early September based on h~terv~ews we haw~ do~e with corporate board mernbers about what impact (~f a~y) divers~l:y has or~ ~:he wav a board fu~ct~ons and 

the corpora[~ot~ perforates. 

~’m happy to do whichever one you Lh~k would be of the n?ost ~nteresL to the attendees. 

As far as dales, 

OcL. &8 

Nov. $ 

Nov. 8 

Dec. 6 

Dec. :1.3 

Would be best for me. 

Thanks, 

Liana 

Mssa t.. 

Wachov~a Professor of Bar~Mng Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel HiU, NC 27599-3380 

919.962.7056 

htt~i//www:la w.u n c:eduice ntersibanNng 

htt p:,’/,.~ law.iJncedu/in?ages/ne’.^/s,’n?edia/bankh?gfinance 
web 5.~2 iPg 

From: Aguiar, Ann-Louise [mailto:Ann-Louise_Aguiar@unc.edu] 
Sent-" Thursday, .June 2:~, 20:~2 5:37 PI~I 
To-" Broome, Lissa L 
Subject; Dinner with Faculty this fall with the GAA 
Importance-" High 

Dear Liana, 

I don’t know if you remember me, but we worked togeti]er on thelh;nk Fast Forum regarding the economic crises back ;n the fall of 2008. f hope this email 

finds you weil and enjoying the sta!t of summer. 

The reason for ~ny emaii today is to see if you wouid be wiliing to serve as one of our Dinner witi~ Facuity professors this fall. I don’t know if you have 

heard about this program the GAA does as part of our Caroiina Coliege for Lifeiong Learnin~, but it’s somethin~ we started back in 2009 and it i~as 

remained q~ite popular with our local alumni and friends. We choose a professor to have dinner with up to :L:L people once a month at The Carolina Ciub. 

-rhis is a more intimate settin~ than a lecture to a large group, with more fnterplay between the professor and the partfcipants. They have the opport~nity 

to ask you questions and p~ck Vo~r bta~n a b~t over dinner and a glass of wine. ~ wo~d imagine that, given the economic situation that still exists, our 

a~umrd woLdd [~nd your exper[~se ~n finance and bankin~ law very in[eresL~nfi. As ~[e~l our professors who do [hose Dinners w~th Faculty, this is one t~me 

when ~t is perfectly acceptable to talk about politic:s, money and re~igion~ 

The dinners are on Thursdav evening, from 6:30 to about 8:30.-9:00 p.m, in the main dining room at the Club, which is here in the Iqili Aiumni Center. 

I would be so pleased, if you wouid agree to be one of our faculty this fall. I coc~ld offer you a variety of dates in Oct., Nov. and Dec. as shown beiow. 

Would ~ou take a look at ¥ok~r caiendar ifvou are amenable to serving as one of our professors and iet me know which date you wok~ld work for ~ou? I 

would be ever so gratefk~i! 

Oct. 

Oct. 

N ov. 

Nov, 

Nov, 

Dec. 

Dec. 

Thank ¥ok~ so much for your kind consideration of this reqk~est. I iook forward to i~earing frozen you and, hopefuliv, to seeing yok~ in the fail, if not before 

then. 



~nn-£ouise 

Ann-Louise Aguiar ’76 

Mm~cr of Alunmi Education m~d Travel 

htt E:ZZahmmimnc.edu!tr avel 

UNC General Alumni Association 

PO Box 660 

Chapel Hill, NC 27514 0660 

(919) 962 3574 

(919) 962 0010 fax 

~umni Travel Program (877) 962-3980 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 22, 2012 8:08 PM 

Dan.McCardell <Dan.McCardell@theclea~nghouse.org>; Bob.Chakravorti <Bob.ChaJ~ravorti@theclearinghouse.ovg>; Arden, Hilary 

<ttilary.Arden@ theclea~inghouse .org> 

Oma~cova, Saule T <omamv@email.unc.edu:>; Bortz, Conrad <cbodz@email.unc.edu;> 

November 14 Event 

UNC Center for Banking and Finmace.docx 

Hi Dan, Bob and Hilary, 

I’m ~ ~ " I have attached again the most recent iteration of title, subject, and some initial panelists. I think Bob and Dan 

were going to discuss and add to the list of potential speakers. Why don’t you continue that process and maybe we should go ahead and schedule a call for the 

week of July 9. Conrad will have access to my calendar while I am out. 

Take care, 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19,962,7066 

.h~t.t..P..~.w-w-w..~:!~&w~:~y~n..~c..:~e..~.u..~.c.~e..~n...t.~1~ 
Access my papers on SSRN at: http:llssrn.comlat,thor=248720 

Description: 

http://vw~q law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 22, 2012 8:58 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Catalyst Research Release: High Potenti~Js in the Pipeline: Leaders Pay It Forwmd 

Can you link to this report and/or to this report about the report on the Catalyst website to our DDI site? 

Please print a copy of this notice attached to a copy of the actual report (if you can download for no charge)~ 

~’hanks, 

kis~aa 

F~m~ Ca~lyst [maJlto:Ca~yst~ma~l.vresp.cam] 
Sent~ Wednesday, June 13, 2012 4:21 PN 
T~ Broome, LJssa L 
Subje~t~ Catalyst Research Release: High Paten[Jals Jn the Pipeline: Leaders Pay It Fa~ard 

Ci:ck here [o view th;.s email in a bro’~er. 

i:;g: O-News Research 

What makes a leader effective? Sound decision-making, knowing how to manage 

people, taking charge, and inspiring others to achieve goals are a few of the 

qualities. High Pote!ll:i~;k~ in tile Pipeline: Leaders Pay [t Po~’,,,,ard, the latest 

report in Catalyst’s longitudinal research series, The Promise of Future 

Leadership: Highly Talented Employees in the Pipeline, finds that helping others 

develop their full potential is also an integral part of successful leadership. It 

pays off not only for emerging talent but for those who invest time in cultivating 

them. And more women than men, it turns out, are helping others move up the 

ladder. 

High Potentials in Ihe Pipeline; [..~!a{]ers Pay ]t Porwsrd, reveals that high 

potentials who have received career development are now "paying it forward" 

and developing others while also receiving tangible career benefits for investing 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Paying it font~ard is a virtuous circle that leads to more of the same. High- 

potential leaders recognize that others took a risk on them and gave them their 

shot--and now it’s their turn. Paying it forward also pays back--not only those 

trying to move up the ladder, but those giving the assistance. 

The report helps bust the oft-cited "Queen Bee" myth, which claims that women 

are reluctant to help each other advance or may even actively undermine each 

other. 

Detailed findings outlined within the report, as well as critical questions for 

companies to consider, help dispel myths and prompt organizations and leaders 

to consider ways to "pay it forward." 

Our latest report has received terrific media attention around the world, with 

coverage in some of the most important media outlets such as HuffHCtoa Post, 

l.nAmedca CIt~’~, ItPR Noraiag fiditloa, and Pr;rbes, among others. Stay engaged 

social media channels. ~lene H. Lang, Catalyst President &CEO, also shares her 

perspectives on her blog, Catalyzmq. 

We thank our Research Partners for making this work possible: 

BNO Pir!a!l.::iai Group, Chevron Cc.rpor~tic.rb Credit Suisse Group, Dell :no., 

Dek:.itte L.L.P, Desjardins C-rc.u~), D.~!ut:~:he Bank AG, Ernst & ’:"our!g LLP, ?t.~!,,’¢letl:- 

Packard Company, [B~,I Corporatk:,n, Keygank, ~cDonaWs Cc.rpor~l:~on, UPS 

If you no longer wish to receive these emails, please reply to this message with "Unsubscribe" in the subject line or simply click on the following link: Unsubscribe 

Catalyst Inc. 

120 Wall St. 15th Floor 



New York, New York 10005 

US 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, June 29, 2012 10:12 AM 

Derickson, Christopher P <cderickson@unc.edu> 

Owen, Bobbi A <owenbob@unc.edu> 

Re: Automatic ~eply: Reports 

Got it. 
Lissa 

Sent ti~om my iPhone 

On Jun 28, 2012, at 9:40 AM, "Derickson, Christopher P" <cderickson(ebunc.edu> wrote: 

Works for me. See you both then. 

Christ:opher Derickson 

Assistant ProvosL and University Registrar’ 

The IJniversity of North Carolina at Chapel Hitl 

3:108 SASB North Campus Box 2100 

Chapel HHI, NC 27599-2It~ 

T -. 9:19- 962--8289 

F- 919-.962-1655 

F~m: Bobbi Owen [mailto:owenbob@unc.edu] 
Senti Thursday, June 28, 2012 12:08 PN 
T~: Deric~on, Christopher P 

~e[ Broome, Lissa L 
S~bj~t: Re: Automatic reply: Repots 

Let’s do 12-~, in my office, 3011 Steele, on July 9. OK? 

Bobbi 

On 6/28/2012 11:09 AM, Derickson, Christopher P wrote: 

I can meet :10-1:1. or :12-1 on the 9th, 

Christopher Derickson 

Assistant Provost arid University Registrar 

The University of North Carolina at Chapel Hill 

3108 SASB North Campus Box 2:[00 

T- 9].9.-962- 8289 

~m: Bobbi Owen [ma~lto:owenbob@unc.edu] 
Sent: Thursday, June 28, 20~2 $0:29 AM 

To: Broome, Lissa L 
~e: Deric~on, Christopher P; Owen, Bobbi A 
$~bjeet: Re: Au~matic reply: Repots 

Chris - 

Do the any of the times on Monday, 7/9, work for you? 

Bobbi 

On 6/28/2012 9:56 AM, Broome, Lissa Lwrote: 

I could meet 3-4 on Friday 7/6 or any of the times on Monday, 7/9. Thanks. 

Lissa 

Sent from my iPhone 

On Jun 27, 2012, at :12:14 PM, "Bobbi Owen" <.o__.w__#_n_._b_.o_b__@_ .u__n_.c_._.e__~_u_.> wrote: 

OK, how about Friday July 6 between 10-47 

Monday July 9 from 9-11 or 12-37 

Bobbi 

On 6/27/20:12 3::1:1 PM, Broome, Lissa L wrote: 

I am out of the office until Friday, July 6. I will have occasional access to email. Conrad Bortz may 

be able to assist you (.c___b___o___r_t__z____@___e___m____a_j_[_.__u___n__c__=_e___d___u_.; 919-843-9288)or you maytext or call me at 9:19-656- 

4253. 

Lissa Broome 



B}bbi Owe~i 

Senior Associate Dean for Undergraduate Education, and 

Hichael R~ McVaugh Distinguishe@ Professor of Dramatic Art 

U~iive:Esity ef Nert~h Ca~lina at Chapel Hill 

CB# 3504, 3011 Steele Building 

214 East Cameron Avenue 

Chapel HJll~ NC           27599-3504 

Phene: 919 843-7773 

FAX: 919 843-4775 

BebbJ Owen 

Senior Associate Dean for Undergraduate Education, and 

Michael R. HcVaugh Distinguished Professor of Dramatic Art 

University of North Carolina at Chapel Hi~ 

CB# 35@4, 3011 Steele Building 

214 East Cameron Avenue 

Chapel Hill, NC 27599-3504 

Phe~H~: 919 843-7773 

FAX: 919 843-4775 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education, and 

Hichael R. McVaugh Distinguished Prefessor of Dramatic Art 

University of North Carolina at Chapel tiiii 

CB# 3504, 3011 Steele Building 

214 East Cameron Avenue 

Chapel Hill, NC 27599-3504 

Phone: 919 843-7773 

FAX: 919 843-4775 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 5, 2012 7:26 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: July 5, 2012: Rate Scandal Set to... 

Link to "More Diversity Needed on UK Boards" 

And make a copy for me. 

~’hanks, 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Thursday, July 05, 2012 7:04 AM 

To: NACD@news.infoinc.com 
SubjeCt: July 5, 2012: Rate Scandal Set ~... 

C~ick here if gou are unable to see the message below or are usin~ a mobile device 

Today’s Top Headline 

Rate 8,canda~ Set to Spread 

"A day after abruptly resigning amid a mushrooming scandal over interest-rate 
manipulation," ~he Wall Street Journal (July 5, Enrich, Munoz) reports, "former 
Barclays PLC chief Robert Diamond on W~dnesday was assN~ed by Br~tish 
lawmakers for the bank’s actions" - a preview of the scrutiny 1hat a~mosl 
ce~ain~y ~es ahead for other major lenders being ~nvesfigated. Barc~ays 
indeed wi~ not be ~he on~y bank put under ~he m~croscope over ~he question of 
Ubor manipulation. Ubor is a measure of how much banks have to pay 1o 
borrow from each other. It is drawn up on a da~y basis fo~lowing submissions 
from a group of 16 g~ant banks. Acco~ing lo the Journal, ’qnves~igat~ons o~ 
more than a dozen banks ~ by authorNes on three continents - are s~arting 
to uneadh evidence thal some banks improperly sought to manipulate Libor. 
Regulators say that some banks, h~c~uding Barclays, submitted a~ificial~y low 
readings dudng ~he eady days of the financial cdsJs as pa~t o~ an egort to 
mask the financial proMems they were encountering." ~Nen al~ is said and 
done, the indust~ may have to shel~ out N~lions of dollam to settle the cases, 
and other bank chiefs may be forced to exit as wee 

The New York Times (July 4, Scott) notes that Diamond was both apologetic 
and combative in front of a British parliamentary committee on Wednesday. 
While the Americambom banke~ said that ~he manipulation of global interes~ 
rate benchmarks involving 14 traders at the bank had made him "physically 
sick," he also placed some of the blame on regulators. According te the 
Times, "he said that the bank had raised concerns multiple times with 
American and BrNsh authorities about discrepancies over how Libor. ¯. was 
set. The bank was not told to stop the practice," Barclays’ documents 
submitted to the British Parliament show. 

ABC News (July 5) has further learned that "Moody’s took a step Thursday 
toward downgrading the credO1 rating of Barc~ays in the wake of a trading 
scandal that’s seen three sen~or officials.., hand ~n their resignations." The 
agency confirmed tha~ ~t was ~ower#N Barc~ays’ ou~ook to "negative" from 
"stable" in light of 1he depa~ures. Consequently, a downgrade of the actual 
rating is now more ~kely. 

Click hereto~tch NACD BoardVision 

Tone at the Top 

Check for late-breaking news 
aft.or 9:00 AM Eastern. 

] 

% 

1: 4 Click 
here to I .......... bout NACD Director Professionalism ] 

Upcoming NACD 

Events 

NACD Conference 

~ Natiep, al Harbor, MD 

(Oct !4-16.20!2) 
NACD Directolship 100 Forum 

~ New York, NY (Nov 
27, 2012) 

Master Class 

e Lagdna Beach; CA 
(Aug. 20-21,2012) 

~ Naples. FL. (Dec. 5-6, 
2012) 

Direc’[or Professionalism@ 

e Dana Paint, CA (Aug. 
16-!7, 2012) 

e Washington, DC (Nov 
2%30, 2012) 

Peer Exchanges 
Diversity in the Boardroom: A 
Competitive Advantage 

o Seattle, WA (September 
11, 2012) 



Management may establish corporate culture, but effective boards act as the 
stewards of that culture. Discuss the responsibilities and cha]bnges involved, 

including questions you should be asking your C-suite, to reduce the 
likelihood el serious ethical breaches. You won’~ wan~ to miss this NACD 
Board Leadership Conference featured session. Speakers include: 

Jenne K. BritelL ChaPman, United Rentals, Inc. 
Patricia F. Russo, Director, General Motors, Merck, Hewlett Packard and 
Alcoa 

Seth Goidman, President and TeaEO, Honest Tea 

Be a part of something big. Register by Ju~y 26 to enjoy early bird 
savings. 

Shar~ [] [] iXi Focobook [] 

Audit and Finance 

Sony Buys C~oud-Based Video Game Company Gaikai for $380 

The Los Angeles Times (July 3, Fritz, Photo) has learned that Sony Corp. "is 
making a major shift in its strategy by acquiring Gaikai Inc. for $380 million." 
California-based Gaikai has emerged as one el the leading corapanies in the 
new business of cloud=based video games, through which people can p~ay on 
ah~osi any Intemet-connected device. Accerding ie the Times, "games en 
Ga~kai are stored on a remote septet and streamed to a computer, tablet, 
sma[tphone, or ~’ set w~hout ~he need ~o downbad or #~stall specia~ 
preg ra ms." 

Bonuses for IFai~ing Directors Sho~d Be Clawed Back, Says U,K, Think 
Tank 

"A new report by leading think tank Pelicy Exchange says that introducing 
’clawbacks’ to all bonus contracts would be the best way te end rewards fer 
fail,re ~n the boardroom," repods the B~itish website CreditMan.co.uk. T~tled 
"Executbe Compensation: Rewards for Success Not Failure," ~he roped urges 
remuneration committees to set downsk~e cond~fiens to direcler centracts 
which wo~ld t~igger c~swbacks if breached. The study is being published to 
coincide with ~he government’s consultatbn into executive pay and 
sharehok~e[ dghts~ ~t concludes: "C~awback would be a much more effective 
mechanism te end rewards for failure than the Governm..nt’s current 
proposals." 

Shar8~ ::~:: Facebook ~ 

�0[p0~te G0y~[na£~e ......................................................................................................... 

CP Board Exit Hinted at Bigger Changes 

Calgary Herald (July 4) columnist Deborah Yedlin wonders if there is more to 
last week’s abrupt resignation of Rick George from Canadian Pacific’s board of 
directors. "George isn’~ talking," she writes, "but one possibiBy is ~ha~ he 
couldn’t sup#o~l [Hunter] Harrison as CEO of Canadian Pacific. Anolher is the 
construction of the board ~tse~f/’ ~4th a half-dozen PersMng Square nominees 
on the board - seven including Harrison - and some of the strong 
personalities #~volved, George m~ght have been concerned ~hat too much 
"grouptMnk" weuld be taking over. h~ Canada and e~sewhere, 1here is an 
increasing need for board d~ve~ity to encourage strong coupe dec~sbns. 
"Having a boa~d dominated by s~rong personalities mguaMy pu~s ~h~s ~n 
jeopardy," Yed~in conc~udes~ 

Sh~ ~ ~ ~~~ F~c~ook ~ 

#~iore Diversity Needed on U.K. Boards, Experts Urge 

FT Adviser (July 3, Girard) notes that a panel of industly spokespeople told 
the House of Lords EU sub-committee this week that "greater diversity across 
gender, skills, and background is essential Ior the United Kingdom." Among 
them was Liz Murrall, director of corporate governance and reposing for the 
Investment Management Association. She to~d cha~n~an Baroness O’Csthain 
that dive[si~y can have a positive ~mpact 
jus~ a gender issue. Mur[a~ explains, "Peopb flora d~ferent countrbs a~d 
those with d~fferent skills sets are ~mpo~lant, too, to help a board function 
p~opedy." 

sh~,~ ~ ~ ~x~ F~c~ook 
C-Suite 

RealNetworks CEO Resigns, Board Names Giaser interim Chief 

~ New York. NY 

(November 8, 2012) 
Webinars 

Executive Equity Overkill: How 

M uch Is Too M uch? (8/7) 

About NACD 

NACD advances exernpia[y 

board leadership ~fer 
directors, by directers We 

deliver the wisdom and insight 

tha~ board members need to 

confidently navigate complex 
business challenges and 

enhance shereewner vak~e. 

We 8mplif’~, the collective voice 

of directers ~n the nabona~ 

dialog on board ~eadership 
issues Learn more 



"RealNetworks h~c. CEO Thomas Nielsen has resigned amid an effort to 
restructure the soIlwa[e rnaker," confirms Business Week (July 3, Kucera). 
Nielsen has been replaced on an interim basis by Chairman Rob Glaser. "The 
boa~d has begun a search for a new CEO," 1he puM~cafion adds, "and Glaser 
said he ~sn’t a candidate for the permanent position." Nie~se~’s exit follows 
o~her maRagemen~ changes ead~e[ in the year, most notably ~he resignation 
of ~ega~ cMef Tracy Daw in ApdL 

sh~ ~ ~ ~~~ Face~ook ~ 

DJattison Named CEO of Troubled Prometheus 

"Prometheus Global Media named fomqer £%#aI-Mar[ executive Dorothy ’Dottie’ 
Ma~tisen as CEO," the New York Post (July 3, Kelly) conlirms, "replacing 
Richard Beckman ~n anolher managemen~ shuffle at 1he lrouMed trade 
publisher." Beckman was stripped of meal of his chief executive 
responsibHit~es last year after announcing his ~ntentions to pu~ue branded 
med~a opportunities while turning over day4o~ay ope~alions to Chairman 
Finke~stein. Beckman, however, hung onto the CEO title and did nol officially 
vacate the post unfi~ late last week. Prometheus Global Mode8 ~s the patent 
company of such publ~calions as Adweek, BiHboard, and the Hollywood 
Reporter. 

Sh~ ~ ~ ~~~ F.c~ook ~ 

Duke Energy Says Johnson Resigns as CBO, Rogers to Remain 

Business Week (July 3, PoLygon) has learned that "Duke Energy Corp., which 
closed its $17.8 billion takeover of Progress Energy Inc. ton Monday], said 
Bill Johnson, the Progress chiel executive ofticer who was expected 1o lead 
the merged co~qpany, has res~gne(L" No reason was g~ven by the two s~des, 
on~y th8t Johnson’s decision was "by mutua~ agreement." Effectively 
immediately, Duke Chairman and CEO ~ames Rogers has been named chief 
executive o~ the combined business~ Duke fi~s~ announced the Progress 
takeover ~n ~ast yeaCs first 

Groupon Chairman to Focus More on His VC Firm 

Crain’s Chicago Business (July 2) reports that Greupon Inc. Chairman Eric 
Lefkofsky "is stepping back Item hands-on, epe~tional involvement in ~he 
world’s largest daily deal company." Meving ferward, he will devote mo~e time 
and attention to Lightbank, his venture capital firm. Charles Sipkins, a 
spokesman for G[oupen’s board, issued a statement that read: "Lefkofsky 

continues to serve as Executive Chairman el the Board of Directors of 
Groupon and his role has not changed." 

Share [] [] ~~~ ~oc~boo~ [] 
Economic Outlook 

Office Sector Shows Sluggish Growth 

The Wall Street Journal (July 3, Brown) cites a new Rein h~c. study in 
reporting that the pace of grewth in occupied U.S. office space slowed ~n 1he 
second qua~er as employers occupied 4.1 m~H~on more square feet compared 
to the firs~ three mon~hs of ~he yeaL when the amount of occupied off~ce 
s~ace rose 6 m~[[~on square feet. The shJgg~sh recove~v ~n employment and in 
the off~ce property sector overall left 1he U~S. vacancy rate at 17.2 percent ~n 
June, the same as the fi~t q~a~er. Nationwide, off~ce tents clhsbed 0.3 
pel~ent h’om the pl~vJous quarter and 2 percent ~rorn a year ago. 

s~,~o ~ ~ ~~~ F~c~ook ~ 

Residential Construction Spending Up 3 Percent in May 

LoanRateUpdate.com (July 3) cites new Commerce Depadment figures in 
reporting that spending for private residential construction hit $261.3 billion in 
May, a 3 percen~ gain Irorn $25&8 Mllien ~he previous month as spending on 
bo~h single-family and rnuH~ifamily construction edged highe[~ Construction 
outlays for new pHvale s~ng~e-fam~y homes rose 1.8 pe[cenl from Apdl to May 
to $121.3 billion, wh~e multifamily private construction spending c~hsbed 6.3 
percen~ higher ~o $2&5 billion. Meanwhile, ~o~a~ monthly spending by builders 
fer both res~denlia~ and non-res~dentia~ pdvate construction totaled $560.4 
MHJon, up 1.6 percent from Apdl’s $551.8 billion. 

P[i~at~ ¢#ap~ai[~ .................................................................................................................... 

China Pledges to Help Private Firms invest Abroad 

The Beiiin,q Review (July 4) is repolting that "China on Tuesday pledged to 



help private companies invest abroad while guiding and regulating their 

inveslment aciivities~" Chinese oliic[als have vowed lo not only st[engthen 

mac[o guidance on private firms’ everseas ~nvesiment, but a~so he~# them 

invest ~n a siep-by-siep and ~ecused manner. According to a statement jointly 

issued by 13 Central Government depa~ments, "the nation w~ll ~ncresse 

financial s[~pport to pdvaie companies and simplify customs c~earance 

precedures." 

s~ ~ ~ ~~~ Facebook ~ 

Abstract News@ Copyright 2012 INFORMATION INC. 

d bylnf ..... tion, Inc. ] 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, July 24, 2012 12:20 PM 

Jerry Markham @gmail.com2 

Re: Book 

I don"t have one. Check with West. 
Lissa 

Sent from my/phone 

On Jul 24, 2012, at 10:55 ANL "Jel-W Markham" <markham.lero,@gmail.com> wrote: 

> 

> Is there any;vay I can get a PDF of the book? 
> 

> 

> Sent licom my/Phone 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 25, 2012 11:41 AM 

Conley, John M %imconley@emadil.unc.edu> 

ILE: two things 

ILlawrev-3 marked.docx 

Hi John --- Here it is. 

I’ve cancelled the 8!tO meeting. We’re supposed to meet tomorrow (Thursday, July 2) from 2-4. So, why don’t we all bring our calendars and figure out another 

date for the 8/10 meeting. 

~’hanks, 

k~5~aa 

F~m~ CoNey, John N 
Sent~ Tuesday, July 24, 2012 ~:18 PN 

T~ Broome, LJssa L; KJm Krawiec (krawJec~law.duke.edu) 
Subje~t~ ~a things 

K& L, 

First, Lissa, could you resend your latest version of what ~ sent to IL? 

Second, we’ve just ~earned that our son and his wife will be stopping off here Aug 9-~4 en route from Germany to CA, so ~’d like to change the meeting we’ve set 

up for 8/10 

Thanks, 

John 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Wednesday, July 25, 2012 1:23 PM 

Sizemore, Beverly A <bev~e@email.unc.edu~- 

Letter signed aaad in tny box 

For Anne Looijestijn 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

i~i Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 25, 2012 2:07 PM 

Anthony Gaeta, Jr. <tgae’u~@banklawnc.com> 

ILE: Ca~roliua Custom Cruises, LLC 

Hi Tony --- Th a n ks for sen d i ng th is a long. Looks fu n ! 

Frera-" Anthony Gaeta, Jr. [mailto:tgae~@banklawnc.com] 
Sent== Nonday, July 23, 20~2 4:29 PN 

To= Broome, Ussa L 
Subject: ~: Carolina Cus~m Cruises, LLC 

Here ~s the brocfmre that we have sent to the printer. Hope you ~ke ~t! See you ~n August. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, July 25, 2012 8:33 PM 

Mosteller, Robert Paul <rmostell@email.unc.edu2; H~en, Thomas L <th~en@unc.edu>; Broun, Ken <ksbroun@email.unc.e&~; Edge, 

Debra Rogers <dedge@email.~mc.edu-~ 

EW: Sunset In North Carolina 

Thought you might appreciate this. 



FFom: 

Sent: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME~" 
Thursday, July 26, 2012 11:10 AM 

Borrz, Conrad <cborlz@email.unc.edu> 

Flight to Florida 

Hi Conrad -The credit card charge checked out. I was charged the $150, plus $25 reissue, plus $6.40 for the difference in airfare. 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, July 26, 2012 2:40 PM 

krawiec@law.duke.edu; Conley, John M ~mconley@email.unc.edu> 

dncinatti 

Broome & Krawiec - ’][’ate Final Edit.doc 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Friday, July 27, 2012 8:26 AM 

~email.unc.edu> 

ZE: Quick question 

Hi       -- Feel free to use me as a reference~ The OCC (nsdonaf bank regulator) also interviews on campus. You should also be sure to look st d~e CFPB, FDiC, FTC, 
SEC, CFTC. 

Wachov~a Professor of gankbg Law 
Director, Center for Banking and Finance 
UNC Schoo~ of 
Cg~3380~ Van Hecke-Wettad~ NaN 

Oh@el H~N, N(: 27599-3380 
919,962,706{5 

Access ffl7 pa~ors o~ ~3~ ~[l httviissrn.com[autkor:748770 

::N:: E!escriptbn: 

web 542 ]p@ 

From:        @gmail.com [mailto:        @gmail.com] On Behalf Of 
Sent: Thursday, July 26, 2012 10:ll Pr4 
To: Broome, Lissa L 
Subject: Quick question 

Professor Broome, 

May I use you as a reference for the Federal Reserve Board’s on-campus interview? After working at The Clearing House this summer, bank regulatory work has 

become a real area of interest for me, a~d I am reaJly interested in this position witk the FRB. 

Thanks s~ much, 

Universib~ of North Carolina School of I,aw 

J.D. Candidate, Class of 2013 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, July 27, 2012 4:37 PM 

Stroud, Suzanne - CARY NC <s~anne stroud@ml.com> 

I~E: CREW Meeting Aug 1 

Hi Suzanne--- 

Do you have a revised outline for next Wednesday’s lunch meeting based on Monday’s discussion? Also can you confirm that the location is the Women’s Club of 

Raleigh oil of GF:mwood aw~mue? 

Thanks, 

Ussa 
Ussa L groome 

Wachov~a Professor of BanMng Law 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.96Z706~ 

http:!iwwwJaw.unc.edu!centers!banMng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i 
Description: 

h [[p:ffw~m~ law.uncedu;images/news;media/bankirigfinance 

web 542.ip2 

From: Stroud, Suzanne - CARY NC [mailto:suzanne_stroud@ml,com] 
Sent: Friday, July 20, 2012 10:54 AM 

To: Broome, Lissa L 
Subject: RE: CREW Meeting Aug 1 

Lissa 

The line is 209 647 I000 access code 492527#. We will talk to you on Monday @ t:l. am. 

Suzanne 

From: Broome, Lissa L 
Sent: Thursday, July 19, 2012 10:17 PM 

T~: Stroud, Suzanne - CARY NC 
Co: Broome, Lissa L 
Subject: RE: CREW Meeting Aug 1 
Hi Suzanne---~ know we have a cal~ on Monday. 

Thanks, 

Ussa 

L~ssa l_ ~roon~e 

Wa(:hovh~ Pro[essor of gank~ng Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599-3380 

919,962,7065 

http:i!www.law.unc.edu/centers/bankff~g 

Access my papers on SSRN 

h ;ffp:L;www.law u nc.ed[i,’ima ges/n ~;ws,’media/ba n Id ngfin s nca 

web 542jp9 

From: Stroud, Suzanne - CARY NC [mailto:suzanne stroud@ml.com] 
Sent; Monday, June 18, 2012 1:22 PM 
To: Broome, Lissa L 
Subject: CREW Meeting Aug 1 
Lissa 
Thanks for taking the time to discuss the panel for the CREW meeting. 
You will talk about the public board challenges: 

1. Diversity data at the national and NC level-gender, age, skills, sponsor, company size, company focus 
2. What skills are the most desirable? 
3. What is the commitment!expectation? 
4. What are the obstacles? 
5. What is the liability, D&O insurance? 
6. You will mention the annual conference and the data base. 
7. You will have a handout on the applicable websites for them to pursue on their time. 

Please send me the biography you want used for this meeting. I will send out an email for a conference call with all 3 panelists by the end of the week. Thanks for agreeing to 
participate. Your information will take them to the next level. 
When you want to discuss further the plans for your next conference and how I can help, let me know. Good luck on the book deadline! 
Suzanne 

Suzanne Stroud, CFP®,CAP®, CSNA 
The Liberatore Stroud Group 



Wealth Management Advisor 
Portfolio Advisor in the Personal 
Investment Advisory Program 
Merrill Lynch, Pierce, Fenner & Smith Inc 
5000 Valleystone Drive, Suite 100 
Cary, NC 27519 
Merrill Lynch, Pierce, Fenner & Smith Incorporated 
Suzanne stroud(~ml.com 
Phone 919 319 7123 
Toll free 877 871 2059 
Fax 919 827 0100 
http://fa.ml.com/The LiberatoreStroud Group 
Melody Eberle 
Registered Senior Client Associate 
919 319 7113 
Melody eberle@ml.com 

’][’his message w/attachments (message) is intended solely for the use of the intended recipient(s) and ~nay contain information that is privileged, confidentiaJ~ or 

proprietm?~. If you are not an intended recipient, please notify the sender, and then please delete and destroy all copies and attaclmaents, and be advised that any review 

or dissemination o£ or the taking of any action in reliance on, the information contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to sell or a ,solicitation of any investment products or other financial product or service, an oiliciaJ co~firmation 

of any transaction, or an official s*atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-communications (EC) traveling 

through its networks/~’stems and may p~oduce any snch EC to regulators, law enforcement, in litigation and as required by law. 

The laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the count~ 

in which you are located. This message cannot be guaranteed to be secure or free of errors or viruses. 

Ret~rences to "Sender" are ret~rences to any subsidiary of Bank of America Corporation. Securities and Insurance Products: * Are Not FDIC Insured * Are Not 
Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity" * Are Not Insured by Any Federal 

Government Agency. Attachinents that axe part of this EC may have additiona2l important disclosures and disclafimers, which you should read. This message is subject 

to terms available at the following link: 

http:/iwww.bankolSamerica.com/emaJldi~laimer. By messaging with Sender you consent to the foregoing. 

This message w/attachments (message) is intended solely tbr the use of the intended recipient(s) and may contain intbm~ation that is privileged, confidential or 

proprietary. If you are not an intended recipient, please notify the sender, and then please delete and destroy all copies and attachments, and be advised that may review 

or dissemination ol; or the taking of any ac~6on in reliance on, the intbrmation contained in or attached to this message is prohibited. 

Unless specifically indicated, this message is not an oiler to sell or a ~licitation of any investment products or other tinancial product or service, an otficial confirmation 

of any transaction, or an official s*atement of Sender. Subject to applicable law, Sender may intercept, monitor, review and retain e-commuuications (EC) traveling 

through its networks/s?’stems and may produce any such EC to regulators, law enforcement, in litigation and as required by law-. 

’][’he laws of the country of each sender/recipient may impact the handling of EC, and EC may be archived, supervised and produced in countries other than the country" 

in which you axe located. This message cannot be guaranteed to be secure or free of enors or viruses. 

References to "Sender" are references to any subsidia~ of Bank of America Corporation. Securities and Insnrance Products: * Are Not FDIC Insured * Are Not 

Bank Guaranteed * May Lose Value * Are Not a Bank Deposit * Are Not a Condition to Any Banking Service or Activity~ * Are Not Insnred by Any Federal 

Government Agency. Attachments that are part of this EC may have additional important disclosnres and disclafimers, which you shonld read. This message is subject 

to terms available at the lbllowing link: 

http://www.ba~kotSmefica.com/emaildi~laimer. By messaging with Sender you consent to "the tbregoing. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 7, 2012 9:20 PM 

Kim Krawiec <krawiec@law.duke.edu> 

Conley, John M ~mconley@e~na~l.unc.edu:> 

RE: Ve~ Rough Cut of Chapter 7 

Ok. You can call my office at 962--7066. Sorry about your computer, John. 

l.issa 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Tuesday, August 07, 20:12 5:45 PM 

To: Broome, Lissa L 
Cc; CoNey, John M 
Subject: Re: Very Rough Cut of Chapter 7 

I’ll have to call in, ,so need to get parking 

On Aug 7, 2012, at 4:55 PM, "Broome, Lissa L" <lbroome(~email,nnc,edu~~ wrote: 

Kim and John - My very rough cut of Chapter 7 (pages 26-end are portions of the Cinci article that I did not use, but saved in case we wanted to insert later). 

I’ll see you guys tomorrow st 3:00. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: htt~o:!!ssrn.com/author=248720 

<imageOO:Ljpg> 

<Ohapter 7.docx> 
Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NG 27708 

krawiec@law.duke.edu 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 14, 2012 11:47 AM 

lmattiugl~@ smithlaw.com 

FW: You’re Invited: Goodbye to Summer Professional Womeffs Networking Event 

Thanks for the kind invitation. Un[ortuna~efy, I will be unable to attend. 

~.issa 
Lissa L groome 

W~-Jls Fargo Pro[essor of Bm~king Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.70{~6 
ht[p:/iwwwJaw.unc~e~uicentersibank~ng 
~ccess my papers on SSRN at: h~#_;//~}f£:_£9_~l~_~R[[_~_Z_~ 

i.~.i Description. 

htt p://,,,,w-~*~ la w.iJ nc ed u/ima ges/n e~,^;s/media/b..3 n kh?gfin a nce 
web 542 iPg 

From: Smith Anderson [mailto:smithanderson@smithlaw.com] 
Sent; Tuesday, August :t4, 20:12 :t0::[7 AM 
Te; Broome, Lissa L 
Subject; You’re Invited: Goodbye to Summer Professional Women’s Neb, vorking Event 

Having trouble viewing this email? Click here 

Charles and Colvard Invitation August 2012 

IMPORTANT: This e-mail message is intended solely for the individual or individuals to whom it is addressed. It may contain 

confidential attorney-client privileged information and attorney work product. If the reader of this message is not the 



intended recipient, you are requested not to read, copy or distribute it or any of the information it contains. Please delete it 
immediately and notify us by return e-mail or by telephone (919) 821-1220 

Forvaard this email 

This emaii was serlL to Ibroorne@email.unc.edu by srrliLhanderson~smiLhlaw.corn 
Update Profile/Email Address £nstar~t removalwith SafeUnsubscribe" Privacy Policy. 
Smith Anderson :!.50 Fayetteville Street Suite 2300 i Raleigh NC i 27601 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 15, 2012 4:30 PM 

Paul Pogge <ppogge@uncaa.unc.edu> 

FW: NCAA Division I Academic Performance Program Data Collection 

APP Enclosure - Data Collection Key Information.pdf 

Paul -In case you haven’t seen this° 

From: Clary, Holly [mailto:hclary@ncaa.org] 
Sent: Monday, July 23, 2012 10:20 AM 
Subject: NCAA Division I Academic Performance Program Data Collection 
Importance: High 
MEMORANDUM 

July 19, 2012 

TO: Chancellors and Presidents      ] 
Directors of Athletics          ] of Institutions Sponsoring 

Facul~ Athletics Representatives ] NCAA Division I Sports 

Senior Woman Administrators    ] 
Compliance Coordinators        ] 

FROM: Binh T. Ngwen 

Associate Director of Academic and Membership Affairs. 

SUBJECT: NCAA Division I Academic Performance Program Data Collection. 
Collection of the ninth year of NCAA Division I Academic Performance Program (APP) data is read3, to begin, m~d I ask for >’our assisIance as follows. 

1.     Please distribute this memorandum and the attachment to those on campus to whom you assign responsibility for fulfilling the APP data submission 

requirements. 

2. Please note that the APP Data Collection Portal is only available through the Single-Source Sign-On System and unique usernames and passwords are no 

longer provided to member institutions. Please be sure that individuals on cmnpus who have the responsibility of filing this data have access through the Single- 

Source Sign-On System. You are asked to use your discretion in granting access to this data collection system to the appropriate individual(s) on 

your campus. 
As a reminder, official submission of this data is required within six weeks (42 calendar days) tbllowin~ the first day of classes on your campus each lhll term and must 

be completed by an institutional official designated by the chancellor or president. Ins~dtutions that do not meet this deadline will immediately render all athletics teams 

and student-athletes ineligible for pos~tseason co,npetition (e.g., NCAA Division I championships, bowl ga~es). 

Thank you for your assistance in facilitating this data collection. If you have any questions, including questions regarding single-source sign-on, please contact the 

follomng NCAA stalt’members: 

Maria DeJulio Binh Nguyen 

913/397-7668 317/917-6613 

mdeiulio(~ncaa.org bnguven(&ncaa.org 

BTN:hiv 

Attachment 

cc (memorandum only): Commisdoners ofNCAA Dividon I Cont~rences 

Selected NCAA Stall" Members 

T]-:is emaii and any attachments may contain NCAA confidential and privileged information. If you are 

not the intended recipient, please notify the sender irmkedlately by return email, delete this 

message ani destroy any c~ples. Any dissemination or use of this information by a person other than 

t~’_e intended recipient is unaut~’_orized aRd may be illegal. 



NCAA Division I Academic Performance Program 
Key Information 

[Note: The following information is intended to assist those on campus responsible for NCAA 
Division I Academic Performance Program (APP) data submission.] 

BackRround. 

The APP Data Collection Portal provides institutions with an efficient and effective data 
management tool, while gathering important data for the Division I governance structure, upon 
which sound academic policies can be based. It is an Internet-based software program for the 
electronic management and submission of academic performance data for two 
NCAA-legislated initiatives: (a) the NCAA Division I Academic Progress Rate (APR); and (b) the 
Academic Performance Census (APC). [Reference: NCAA Division I Bylaws 23.01.3.1 and 

23.01.3.2] 

The APR is a term-by-term measure of eligibility, retention and graduation for student-athletes who 
have received athletics grants-in-aid during the academic terms in question or for those athletics 
programs/institutions that do not offer athletically related aid, this rate is calculated on a subset of 
recruited student-athletes. There are three unique variables required for calculation and submission 
of the APR: academic eligibility, retention and graduation. 

The APC is an annual compilation of academic performance variables (e.g., credit hours and 
grade-point average). Findings from the APC are used for many academically related NCAA policy 
decisions. In addition, the APC includes the submission of information on two-year college transfer 

student-athletes and information for the Head Coaches’ APR Portfolio. 

Submission Deadline. 

Official submission of the data for the APR and the APC is required ~vithin six weeks (42 calendar 
days) follo~vin~ the first day of classes on your campus each fall term and must be completed by an 
institutional official designated by the chancellor or president. 

Accessin~ the APP. 

Compliance Assistant (CA) Users: A link to the APP program is available from the main screen 
of CA. If you click on the link, you will be taken directly into the program if you have been granted 
access to APP. If you have not been granted access to APP, please contact your single-source 
sign-on administrators on campus. 

General Access: There are two ways to access the program. 

Access the program at: https:iiwebl.ncaa.orgiAPP and log-in using the same email login ID 
and password used to log in to the membership side of NCAA.org. 

Go to NCAA.org and log in to the membership side using your NCAA.org email login 1D 
and password. Click the "NCAA Business Apps - Member Access" button found on the 



NCAA Division I Academic Performance Program 
Key Information 

Page No. 2 

home page. On the "Authentication Sew’ice" screen, enter the same email login ID and 
password used to log in to the membership side of NCAA.org. Click the "Login" button. 
Click on "APP". 

If you have not been granted access to APP, please contact your single-source sign-on 
administrators on campus. 

Importing Student Records. 

Automatic electronic migration of data from CA to APP is available. To complete this, CA users 
must set the "NCAA CA User" option on the "Member Set-Up" tab to "Yes." Detailed import 
instructions can be found in the data collection instructions located within the portal. 

Electronic importation of data to the APP is available to those institutions using proprietary or 
home-grown compliance software. Detailed instructions for exporting the necessary data from 
your institution’s software and importing to the APP can be found in the data collection 
instructions located within the portal. 

Resources. 

Technical instructions for data collection may be found within the portal or on the NCAA 
Division I Committee on Academic Performance website. 

Version 9.0 Updates. 

In the most recent version, several updates and enhancements have been implemented to simplify 
the overall process. A few of the updates and enhancements to the system are as follows: 

1. Read-Only Access. 

Institutions may designate individuals on campus with read-only access to the data 
collection portal through single-source sign-on. Please contact the single-source 
administrator at your institution for more information. 

2. Comment Box Added to Transfer Student-Athlete Detail Screen. 

A comment box has been added to the bottom of the two-year transfer student-athlete 
detail screen. This box may be used to provide notes and/or other information related to 
the student-athlete’s two-year institution transfer data. 



NCAA Division I Academic Performance Program 
Key Information 

Page No. 3 

3. APR Calculator. 

The APR calculator will only provide the most recent four years of APR data for each 
team. An additional column has been added that will calculate the team’s most recent 
two-year average. The two-year average is used in determining whether or not a team 
that is subject to APP penalties and/or postseason ineligibility may receive a waiver of 
APP penalties. 

Official Data Submission. 

After successful submission of all required APP data, the system will provide the following 
message to the user: 

"Your data has been successfully submitted to the NCAA as of: 
(date and time of submission)." 

Data submission is not completed until this screen appears and a confirmation email will 
also be sent to the user. 

Contact Information. 

Please direct all inquiries regarding the submission of APRiAPC data to one of the following 
NCAA staff members: 

Maria DeJulio 
913/397-7668 
mdejulio@ncaa.org 

Binh Nguyen 
317/917-6613 
bnguyen@ncaa.org 

msaa/atn~/Co~nmittee on Academic Perfonnance/’APR Data Collection/APP Data Collection iVlemos/2012/Metno/APP Enclosure - 
Dat~Collection Kc~ln~brmation~ 2011-12.doc~BI~’:hrci07192012 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 6:38 AM 

~live.unc.edu> 

RE: Casebook Update 

Thanks, I’fl take a look, When do you return to NC? 

From: [mailto: @live.unc.edu] 
Sent-" Thursday, 9:55 PM 

To-" Broome, Lissa L 
Subject: Casebook Update 
Good evening Professor Broome, 

I’ve attached the current draft of the casebook update. I’ve updated the research in the previous supplement, and added everything rve come across that’s seemed relevant 
that’s been issued in the interim. I’m not certain that everything is placed properly, but where I really wasn’t sure I either said something like "insert at X (unsure)" in the bold 
insert line, or highlighted it. I also still have to do a final linguistic editorial pass on the material rye added, but rye scrutinized the substantive stuff pretty closely, rm ready for 
your suggested revisions, and if I’ve missed material you’d like to be covered, forward away! 

Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 21, 2012 10:35 AM 

Kim Krawiec <krawiec@law.duke.edu>; Conley, Johu M <jmconley@email.unc.edu> 

ILE: ch. 3 draft 

I’ve t:alfen down too. Should we just touch base briet/y at 2:307 

~.issa 

From= Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent= Tuesday, August 21, 20.12 .10:07 AM 
To= CoNey, John M 

C¢= Broome, Lissa L 
Subject= Re: ch, 3 draft 

ThaJ~ks tbr sending tNs John. rm atPaid that I’ve fallen down on the job (first week of classes) and do uot have my chapter tbr this week. So~ about thafi Are we still 

meeting at 2:30? If yes, I can call in. 

On Aug 20, 2012, at 4:37 PM, "Conley, John M" qimconle~f/~email.m~c.edu> wrote: 

Here’s where I am now on ch. 3. It’s very rough, an everything but (or perhaps including) the kitchen sink approach. Lots of redundancy probably, and no work yet 

on cites and formatting. But my first effort to bring together the relevant texts in some preliminary order. See/talk to you tomorrow. 

<dirdivch3.docx> 
Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec@law,duke,edu 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 21,2012 12:03 PM 

Conley, John M %imconley@ema~l.unc.edu> 

Kimbefly Krawiec <l~dauwiec@me.com> 

Re: ch. 3 draft 

I can initiate a 3 way call. Please send me the number to use. 

Lissa 

Sent t?om my iPhone 

On Aug 21, 2012, at 11:52 AM, "Conley, John M" qimconley~email.anc.edu> wrote: 

Yes. I’d prefer not to come in if one of you could call me at ~, 

From: Kimberly Krawiec [mailto:kkrawiec@me.com] 
Sent: Tuesday, August 22, 2022 20:46 AM 

To: Broome, Lissa L 
C¢: Conley, John M 
Subject: Re: ch. 3 draft 

or we can just hold off’to our ne~ scheduled meeting and each promise to be as conscientious as John next time :-) 

Up to you guys 

On Aug 21, 2012, at 10:35 AM, "Broome, Lissa I/’ <lb~)ome@)~email.anc.edu> wrote: 

I%e fallen down too. Should we just touch base briefly at 2:307 

Lissa 

From: Kim Krawiec [maiito:krawiec@!_a_}2=d___u__k_,__e_:__e__d___u_] 
Sent: Tuesday, August 22, 2022 20:07 AM 

To: Conley, John M 

C¢: Broome, Lissa L 
Subject: Re: ch. 3 draft 

Thanks for sending this John. I’m a£raid that I’ve fallen down on the job (firfft week of classes) and do not have my chapter for this weeL Sor~ about 

that! Are we still meeting at 2:30? If yes, I can call in. 

On Aug 20, 2012, at 4:37 PM, "Conley, John M" <jmconley~}emaiLunc.e&~> wrote: 

Here’s where I am now on ch. 3. It’s very rough, an everything but (or perhaps including) the kitchen sink approach. Lots of redundancy probably, and 
no work yet on cites and formatting. But my first effort to bring together the relevant texts in some preliminary order. See/talk to you tomorrow. 

<dirdivch3.docx> 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law,duke.edu 

919-613-7197 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, August 21, 2012 1:28 PM 

Spencer Welborn (welborn@uncaa.unc.edu) 

FW: 1A FAR Academic Excellence Award 

2012 1A FAR Academic Excellence Award Form.xlsx 

Hi Spencer - Here’s the info. It sounds like we submit to Shamaree Brown (by 8/31) who then submits on to the Division 

I-A group. 

Let me know how I can help. 

Thanks for pointing out that we had not done this yet. 

Lissa 

From: jatwood [mailto:jatwood@buffalo.edu] 
Sent: Tuesday, August 21, 2012 1:25 PM 
To: Broome, Lissa L 
(:c: ’Hatcher, Rhonda’ 
Subject: FW: 1A FAR Academic Excellence Award 

Dear Lissa: 

Please see the attached and below. 

Jim 

From: Hatcher, Rhonda [mailto:r.hatcher@tcu.edu] 
Sent: Friday, July 13, 2012 4:57 PM 
To: sbrown@theacc.org 
(:c: iatwood@buffalo.edu 
Subject: 1A FAR Academic Excellence Award 

Dear Shamaree, 

I am writing to remind you of the upcoming deadline for the 1A FAR Academic Excellence Award. As we stated in our email in May, FBS 
conference offices are requested to gather the names of student-athletes in the conference who qualify for the award. I have attached the 
nomination form I sent out in May again here. If you have not already done so, please ask each institution in your conference that sponsors 
FBS football to complete the from and return the completed forms to you. The deadline for institutions to return the nomination forms to the 
conference office is August 31, 2012, and conference offices should send all of the collected forms for the conference to Rhonda Hatcher 
at r.hatcher@tcu.edu by Friday, September 7. 

Recall that the criteria for the award are 

(1) Awarded a Bachelors degree in the previous year (September 1, 2011- August 31, 2012) with a cumulative GPA of a 3.80 or above 
upon graduation. 

(2) Participation in at least two years of intercollegiate athletics at a Football Bowl Subdivision (FBS) institution in a sport sponsored 
by an FBS conference. FBS institutions that are independent in football are eligible for the award in football. 

If you have any questions, please contact either of us. Thank you again for your help with this. 

Rhonda Hatcher 



Secretary of the 1A FAR Board of Directors 
Faculty Athletics Representative, TCU 
r.hatcher@tcu.edu 

Jim Atwood 
1A FAR Board of Directors Mid-American Conference Representative 
Faculty Athletics Representative, University at Buffalo 
iatwood@buffalo.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Angust 23, 2012 4:24 PM 

Bill Finan <wfin~n@pobox. upenn.edu> 

hawiec@law.duke.edu; CoNey, John M ~-jmconley@email.unc.edu> 

VW: Co<oorate Board Diversity Book 

I-{i Bil~ ---We want to give you an update on our book progress. As ~fou can see from the emai~ bOow, Eri~ gradous~y extended our deadline from Ju~y L ~e haft 

proposed September 4, but we not make that date. %’e wil~ shoot for October 1 (because dead~h~es ~re good), but ~t’s possiMe there m~y be some more slippage 

from that We have outlined the conte~t of each of our chapters and ha~e assemMed rough drafts of four of the ni~e chapters so far. We are making good progress, 

but just not as fast as we had hoped 

ff you have any questions, [ee[ [ree to call 

We hope you’re settlb~g ~n and enjoyk~g your new position. 

L~ssa Broome 

9119-962-7066 

F~m: [dn Graham [ma~lto:egraham@pobox.upenn.edu] 
N~n[: Thursdag, Nag 03, 2012 I~:03 AM 
To: Broome, Ussa L 
¢c~ ’Klm Krawlec’; CoNey, John H 
Subject= RE: Corporate Board Diversi~ Book 

D~ar Liss~ 

Th~]ks ves, ranch fi~r th~ npdat~l F.xt~ndm~ th~ d~adlin~ to S~pt~mber, 2012 is not a problem. I hope you ~ioy ~our summer ~]d I’ll look EmYard to recoivm~ fl]o 

draft in September. 

Sinc~ly you~, 

2 i 5 ’;:.5 5 i .? i 

Frem: Broome, Lissa L [mailto:lbroome@email.unc.edul 
Sent: Thursday, Hay 03, 2012 10:53 AM 

To: Erin Graham 
~¢; ’Kim Krawiec’; Conley, John M 
S,,bject: Corporate Board Diversity Book 

Hi Erin- 

Kim, John, and I are hard at work on our manuscript about our corporate board diversity interviews. The contract has a July :1, 20:12 deadline for delivery. We are 

writing to request an extension of that deadline to September 4, 20:12, which, given our individual summer plans, will give us the time necessary to put together a 

thoughtful and well-considered draft, including some new material in addition to the material presented in our other work discussing this project. 

Please let us know if this acceptable to Penn Press. 

Thanks, 

Lissa 

Lissa L Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33BO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _h___t_t_p__~/_Zs__s_[_n__.__c___o___m__Za__u___t__h__9_r_E_2__z_}__8_Z_2__9 

Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Sunday, August 26, 2012 4:46 PM 

Owen, Bobbi A <owenbob@unc.edu>; Renner, Joy J <Joy_Renner@med.unc.edu> 

RE: Help needed with report 

Report on 1988 Report Marked.docx 

Hi Bobbi -- I’ve made some comments on the attachment, but did not include info on the increases in the staff size. 

Are they also asking you to comment on the report from the group that you and John Blanchard co-chaired that met during 2010-11? 
That would seem to be much more relevant than a 1988 document. 

Lissa 

..... Original Message ..... 
From: Bobbi Owen [!naiho:owenbob ] 
Sent: Sunday, August 26, 2012 4:19 PM 
To: Broome, Lissa L; Renner, Joy J 
Cc: Owen, Bobbi A 
Subject: Help needed with report 

Lissa and Joy - 

I have been asked to update the BOG panel on the status of the recommendations in a 1988 report that led to the creation of the 
Academic Support Program for Student Athletes -- this Wednesday afternoon, August 29! 

Please help me make an accurate presentation. Can you provide comments on the sections with which you are most familiar? Track 
changes are in place so I can keep track and prepare my remarks. 

Thanks in advance for any assistance you can provide. I can send a 
scanned copy tomorrow of the entire report but only typed in the relevant passages, attached. 

Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education, and Michael R. McVaugh Distinguished Professor of Dramatic Art University of 
North Carolina at Chapel Hill CB# 3504, 3011 Steele Building 
214 East Cameron Avenue 
Chapel Hill, NC 27599-3504 
Phone: 919 843-7773 
FAX: 919 843-4775 



Board of Governor’s Panel August 29-30, 2012 

Owen Draft August 26, 2012 

Update on the 1988 Report of the ad hoc committee to Study the Academic Environment for Athlete- 

Students at the University of North Carolina at Chapel Hill, March 16, 1988. 

Reviewed in the planning process in 2010-2011. 

The 1988 Report focused on the academic environment for athlete-students (note terminology) and 

was coincidental to transformation of a study hall run by the Department of Athletics to the Academic 

Support Program in the College of Arts and Sciences. 

Part IX of 1988 Report, on page 13 contained the following recommendations (Parts II and III follow the 

recommendations). 

A. Academic Support Program 

1. The ad hoc committee recommends that the statement of purpose (part I (sic)) and the 

objectives (part III) of the Academic Support Program be adopted by the College of Arts and 

Sciences and the Department of Athletics. 

2. The ad hoc committee recommends that the number of full time personnel associated with the 

Academic Support Program be increased to the level of five, the Director and four additional 

Academic Counselor positions. 

3. The Academic Support Program staff should develop and have in place by the fall semester, 

1988 a program specifically directed to the freshman athlete-student as outlined in this report. 

We encourage University offices to work with the Academic Support Program to accomplish this 

program. 

4. The Dean of the College should, at the earliest opportunity and prior to the fall semester 1988, 

appoint an Advisory Board to the Academic Support Program. The Advisory Board should 

contain a member of the Department of Athletics administrative staff, a member of the Dean’s 

staff, representation from the Faculty Committee on Athletics, and members of the general 

faculty 

5. The Advisory Board of the Academic Support Program will assist the Director in enhancing 

communication between the Program and the faculty and in developing and maintaining an on- 

going review of the Program. 

6. The Director should continue to report administratively to the Associate Dean for Academic 

Services, College of Arts and Sciences/General College. The Director will also maintain a liaison 

with the Associate Director of Athletics on matters relating to academic progress of athlete- 

students, eligibility, progress toward degree requirements, etc. 

7. The Director of the Academic Support Program should develop a method for the review and 

evaluation of the tutors employed by the Program. 



Efforts should continue to diversity the professional staff and tutors of the Academic Support 

Program. 

Academic Considerations 

1. 

the admission status and the academic progress of athlete-students participating in 

varsity sport programs at the University 

2. The Faculty Committee on Athletics will maintain a liaison with the Academic Support 

Program and with the Faculty Advisory Committee on Undergraduate Admissions. Data 

on the academic progress of athlete-students 

3. The ad hoc Committee reaffirms the general policy of the Department of Athletics and 

the University that academic demands on the athlete-student take priority over athletic 

demands. This important principle should be communicated to athlete-students who 

are considering enrollment in the University and should be emphasized to athlete- 

students in the freshman year program and those in subsequent years at the University 

4. The ad hoc Committee recommends that both athlete-students and coaches be 

reminded of the academic responsibilities that matriculation at the University requires. 

Distribution of statements to athlete-students and coaches (Appendix I, II) is 

recommended. 

5. The ad hoc Committee recommends that coaches schedule practice times, pre-practice 

drills, team meetings, etc. to minimize conflict with academic course demands on the 

athlete-student. When conflicts do occur athlete-students should be excused from their 

athletic responsibilities. 

6. The [~i~i~ ~i~ig~i~6][i~glshould remind the faculty each semester of the 

University policy on class attendance. The ad hoc Committee recommends that the 

Educational Policy Committee of the Faculty Council review the current policy and 

develop methods to insure general compliance with the policy. 

7. The ad hoc Committee strongly endorses the efforts of the Department of Athletics to 

develop a [c~ ~e~ ~ ][~iand urges continuing attention to this program 

in cooperation with the Career Planning and Placement Office of the University. 

~dmission [BOS].Of Athlete-Students 

1. The ad hoc Committee recommends that the Faculty Advisory Committee on 

Undergraduate Admissions consider the development of a faculty review of non- 

competitive athlete-student admissions. 

2. The ad hoc Committee endorses the steps that the Department of Athletics has taken to 

[minimize [BO6]][i~ithe number of athlete-student admission exceptions to Trustee policy. 

The current Department policy that each athlete-student admitted as an exception to 

Trustee policy be required to participate in a special program of study developed by the 

Director of the Academic Support Program and the coach should be continued. 



sport should in part depend on the academic progress of previous admissions in that 

sport. 

4. The ad hoc Committee recommends that the responsibility for admission of athlete- 

students as exceptions to Trustee policy should follow current University policy and 

[~id~ ~i~ ~h~ ~i~i~ ~d~i~i~ ~~i~/i!~iof the Faculty Advisory 

Committee on Undergraduate Admissions. 

Other recommendations 

1. The ad hoc Committee has noted the disparity between the level of academic support 

services available to athlete-students and the general student body. We urge the 

expansion and improvement of academic support services across the University. 



The Academic Support Program for athlete-students at the University of North Carolina at Chapel Hill 

will serve as an educational resource to students who participate in varsity athletic programs at the 

University. None of the services offered by the Academic Support Program is intended to supplant 

regular University programs and services. The following activities should constitute major 

responsibilities of the Program: 

A. The Program should assist all entering freshman athlete-students in the development of 

appropriate study habits and classroom attitudes, the use of study time, and the development 

of an appreciation of the level of effort required for successful academic achievement in 

university-level courses. 

B. The Program should carefully monitor the academic performance and academic programs of all 

athlete-students enrolled in the University. As a result of this on-going review, the academic 

strengths and weaknesses of the athlete-students can be evaluated and special programs to 

enhance their academic development can be formulated. 

C. The Program should serve as a resource to athlete-students and enable each individual to obtain 

out-of-classroom academic support. Academic support may take the form of small group 

tutorial sessions; small group sessions that meet at regular, scheduled intervals to consider 

development or improvements of academic skills (i.e. reading program, foreign language skills, 

mathematical skills, writing skills, etc.); one-on-one tutorial sessions, etc. 

D. The Program should provide structured study periods for athlete-students at all levels who have 

exhibited marginal academic success in their programs of study. In addition the program of 

structured study periods should be available to all athlete-students who need this form of 

support. 

E. The Program should become an integral component of athlete-students’ academic life at the 

University. Since many athlete-students will devote a large portion of each daytime period to 

classroom or laboratory work and athletic practice time the Program should be sufficiently 

flexible to permit academic support activities during mornings, afternoons, evenings and 

weekends. 

F. The goal of the Academic Support Program should be to promote academic excellence in 

athlete-students, not merely retention of eligibility or graduation. Athlete-student should be 

encouraged to select academic programs that are consistent with their interests and career 

goals. The Program should function as a source of support and guidance for all athlete-students 

at the University. Those individuals seeking admission to professional schools or post-graduate 

student should receive advice and counsel early in their academic careers. 

The Academic Support Program should provide the following services to athlete-students entering the 

University, some of which may be done in conjunction with other University programs and services. 



A. Academic orientation of freshmen athlete-students. 

B. Promotion of academic values and enhancement of the academic climate for athlete-students. 

C. Development or improvement of academic skills including reading, mastery of foreign language, 

writing and mathematical skills, and computer literacy. 

D. Identification of athlete-students who are diagnosed to have particular problems that may 

interfere with academic success. Placement of these individuals in proper University support 

programs. 

E. Academic counseling including both long-term (degree programs) and short term (course 

registration) assistance. 

F. Monitoring of the academic progress of individual athlete-students and of the various athletic 

teams 

G. Organization of study halls, resources for learning, and tutorial programs. 



Contracts 
Fall 2012 

Professor Lissa Broome 

Book 

David G Epstein, Bruce A. Markell & Lawrence Ponoroft; Cases and Materials on Contracts: 
Making and Doing Deals (3d ed. 2011) 

Contact Information 

Office Number 5105 
Telephone 962-7066 
Email lbroome@email.unc.edu 
Web Sakai.unc.edu 

I am often in my office, but do not maintain regular office hours. It is usually best to email me to 
set up an appointment time. 

Grading 

The final examination will count for 100% of your grade. It will be an essay exam. You may 
bring to your exam your copy of the casebook, class handouts, your notes, and any material you 
substantially participated in preparing. 

Attendance 

A class roll will be circulated each day so that I may monitor attendance. If you will be absent, 
as a matter of courtesy, please notify me in advance if you can. Podcasts will be automatically 
posted on the Sakai site under class recordings. Do not use podcasts as a substitute for class 
attendance. I will warn you if I am concerned about your attendance patterns. An extreme 
number of absences may result in the lowering of your grade or, with the concurrence of the 
Dean, dropping you from the class. 

Honor Code 

The Honor Code and the Campus Code, embodying the ideals of academic honesty, integrity, 
and responsible citizenship, have for over 100 years governed the performance of all academic 
work and student conduct at this University. Acceptance by a student of enrollment in this 
University presupposes a commitment to the principles embodied in these codes and a respect for 
this most significant University tradition. Your participation in this course comes with the 
expectation that your work will be completed in full observance of the Honor Code. Academic 
dishonesty in any form is unacceptable, because any breach in academic integrity, however 
small, strikes destructively at the University’ s life and work. If you have questions about your 
responsibility or the responsibility of faculty members under the Honor Code, please consult 
with the Law School Student Attorney General or someone in the Office of Student Services. 



Course Schedule 

8/27 
8/28 
8/29 
8/30 

Chapter 1: 
18-35 
Chapter 2: 
47-58 

What Are We Going to Be Doing in This Course? 1-18 

Has Your Client Made a Deal? 36-47 

9/3 
9/4 
9/5 
9/6 
9/7 

9/10 

9/11 

9/12 

9/13 

9/14 

9/16 

9/17 
9/18 
9/19 
9/20 

LABOR DAY - No Class 

66-77 
78-94 
94-106 
Advance Make-Up 2:30-3:25 (Room 4004) 106-15 

122-38 
138-54 
155-64 
No Class 
Advance Make-Up 9:00-9:55 (Room 4004)164-78 
Dinner at the Broome’s, 6:00 p.m. 

178-85 
185-98 
198-210 
211-24 

9/24 
9/25 
9/26 
9/27 

Chapter 3: 
236-45 
245-57 
257-64 

What is "Consideration?" 225-36 

10/1 
10/2 
10/3 
10/4 
10/5 

10/8 
10/9 
10i10 
10/11 
10/12 

10/15 
10/16 
10/17 
10/18 

264-78 
No Class 
No Class 
278-87 
Advance Make-Up 9:00-9:55 (Room 4004) 287-300 

301-15 
315-22 
Catch up and review 
Chapter 4: Is the Agreement Unenforceable? 323-35 
Practice Exams (2:00-5:00 p.m.) 

335-49 
349-62 
Review practice exams; 362-74 
Fall Break 



10/22 
10/23 
10/24 
10/25 

10/29 
10/30 
10/31 
11/1 

381-95 
395-410 
410-24 
428-33; Chapter 5: What Are the Terms of the Deal? 434-39 

439-54 
470-89 
497-504;510-14 
534-35;544-52;567-68 

11/5 

11/6 
11/7 
11/8 

Chapter 6: When is Someone WhoMade an Enforceable Deal Excused? 
579-99 
599-611 
612-23 

636-40;649-60 

11/12 
11/13 
11/14 
11/15 
11/16 

11/19 
11/20 
11/21 
11/22 

11/26 
11/27 
11/28 
11/29 

661-67; 672-85 
Chapter 7: How Does the Law Enforce a Deal? 686-702 
No Class 
702-18 
Make-Up 9:00-9:55 (Room 4004) 718-34 

734-35;743-52 
752-60;764-70 
No Class- Friday classes meet 
No Class- Thanksgiving 

771-83 
783-99 

800-16;829-34 
Review 

12/5 9:00-12:00 Exam 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 29, 2012 2:20 PM 

Gerhardt, Deborah R <dgerhard@unc.edu-~ 

ILE: Lucy v. Zehmer 

Thanks, Deborah~ Very interesting. I didn’t read it word t:or word, but enough Lo add some good color’ to my class discussion Loday. 

I.issa 

From; Gerhardt, Deborah R 
Sent: Wednesday, August 29, 2012 11:15 AM 
To; Burk, Bernie; Broome, Lissa L; Hirsch, Jeffrey Michael 
S,,bject; Lucy v. Zehmer 
I just read this terrific article by Barak Richman about the story of this case, and am hoping I am sharing it with you before you discuss it in class! You can find it here: 

http:iipapers.ssrn.com/sol3!papers.cfm?abstract id=1754780 

Deborah R. Gerhardt 

Assistant Professor of Law 

UNC School of Law 

Van Hecke-Wettach Hall 
100 Ridge Road, CB 3380 

Chapel Hill, NC 27599-3380 

(919) 962-7219 
~ g_~ [_h___a_[~_t_~_~_~ ~:_~_a__~. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 4, 2012 2:18 PM 

Penny, Michael <mpenny@ema~l.unc.edu> 

powerpoint 

FaJlout of the FinanciaJ Crisis-Korean Journalists September 2012.pptx 

Michael --. Here is my PowerPoint, See you tomorrow~ 

l.issa 

F~om-¯ Penny, Mlichael 
Sent-" Thursday, August 23, 2012 2:22 plVl 
To: Black, Stanley W Ill; Roush, Chris; Broome, Lissa L; Mosley, Layna; Hefner, Ill, -lames Russell; Sougata Mlukherjee; TOMI CONTILIANO (BLOOMBERG/NEWSROOMI:); 
SARAH RABIL (BLOOMBERG/NEWSROOM:); Nanette Byrnes; .lena MlcGregor Vickery 
Subject: KB,IA workshop, 9/4-7 

Good afternoon all, 
I just wanted to reach out to you to provide you with the final and confirmed schedule for the upcoming KBJA workshop. If any you have their presentations or hand-outs ready 

please forward them to me and I will make them available to the group and to the translator so she can become familiar with the material. Ideally, it would be great to have all 

presentations or hand-outs sent to me by next Thursday. 

Also, please let me know if you will need a parking space for your session and I will arrange it for you. Thanks again for your help with this! 

Thanks, 
rvlichael. 

Michael Penny 

Assistant Director of International and Professional Programs 

U NC School of Journalism and Mass Communication 

307 Carroll Hall, CB#3365, Chapel Hill, NC 27599 

P: 919-843-2573 

F: 919-843-8138 

@JOMC_Global 

Skype: michael.unc.jomc 

From: <Penny>, UNC Chapel Hill <mpenny@email.unc.edu> 

Date: Thursday,              2:24 PM 

To: "Black, Stanley~/V II1" <swblack@unc.edu>, "Roush, Chris" <croush@email.unc.edu>, "Broome, Lissa L" <lbroome@email.unc.edu>, "Mosley, Layna" 

<__m____o__s_J__e__y____@____u___n__c_:__e___d___u_>, "Hefner, III, James Russell" <jrhefner@email.unc.edu>, Sougata Mukherjee <-s---m----u--~-h---e---r~Le---e--~.-b-~.-z-j.-~-.-u-£--n--a--!-s-:.-c---~---m-->~ "TOM CONTILIANO 

(BLOOMBERG/NEWSROOM:)" <tcontiliano@bloomberg:__n___e__t_>, "SARAH RABIL (BLOOMBERG/NEWSROOM:)" <sra bil@bloomberg:__n___e__t_.>, "Raedy, Jana Smith" 

<Jana...Raedy@kenan-flagler.unc.edu>, Nanette Byrnes ~gmail.com> 

Subject: Schedule for Korean workshop, September 24 - z/ 

Afternoon all, 

Hope you are well. Thank you again for helping out at the upcoming workshop for the Korean Broadcast Journalist Association that is being held at the end of September. 

Please find attached a schedule for the workshop with almost all the information confirmed. I was hoping you could have a look at the document and let me know if your info looks 

okay. Please let me know if your title is incorrect, if you can provide a new bio to update or complete the speaker info, or if you want to change the subject title of your session. 

Please let me know any changes that need to be made. Sarah, we can talk about your session focus in the next few weeks. 

Also, I want to include a headshot of you in the speaker bio section. Please could you send me a photo of yourself or direct me to a webpage where I can find one that you want me 

to use. 

Thanks again for your help! 

Thanks, 

Michael. 

Michael Penny 

Assistant Director of International and Professional Programs 

U NC School of Journalism and Mass Communication 

161 Carroll Hall, CB#3365, Chapel Hill, NC 27599 

P: 919-843-2573 

F: 919-843-8138 

@JOMC_Global 

Skype: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 12, 2012 4:11 PM 

SecondaD Infractions <secondaD,infraction@ncaa.org> 

Prig: Universi .ty of North Carolina, Chapel Hill - 53270 

Hi Faith .-- I didn’t see an electronic letter attached, Thanks, 

kissa Broome (FAR) 

From: Johnson, Faith [mailto:fjohnson@ncaa.org] On Behalf Of Secondary Infractions 
Sent: Wednesday, September :t2, 20:12 4:07 PM 
Te; bubbac@uncaa.unc.edu; ajschae@uncaa.unc.edu; Thorp, Holden; Broome, Lissa L; bmiller@uncaa.unc.edu; jswofford@theacc.org 
S,,bject; University of North Carolina, Chapel Hill - 53270 

Please note that this electronic letter is the only notification you will receive from the NCAA regarding the disposition of the case. If you have any problems opening or 

viewing this letter, please contact me at fiohns:~n(F~ncaa.org or 317-917-6013. 

Best regards, 

A. Faith Johnson, 
Enforcement [ Secondary Infractions 

NCAA 
P.O. Bo~ {5222 

Indii~t~apolis, IN 46206 

317-.9:W-SOIg 

TI’~is email and aR,/ attachments may coRtain NCAA confidential and privileged ir:formatior:. If %~ou are 

not the intended recipient, p~ease notJ fy the sender immediately by return emaii, delete this 

message ani destroy any c~ples. Any dissemination or use of this information by a person other than 

the intended recipient is unauthorized and may be illegal. 
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How Private Equity Is 
Carolina Banking 

Reinvigorating North 

By Paul Davis 

JUN 14, 2012 2:45pm ET 

Advocates of private equity’s ability to c~ean up banking should took at North Carolina to 

make their case, 

Since 2010 private equity firms have pumped more than $500 million into a handful of banking 

companies, turning once-marginal banks into consolidators and scooping up failures and laggards 

from the mountains to the coast. 

Average North Carolinians hardly notice because private equity prefers to stay behind the scenes. 

But big changes would have been obvious had these large investors stayed on the sidelines, 

industry observers say. 

Without private equity "we would have had a number of weaker banks that most likely wouldn’t be 

lending, which would have hurt commerce," says Lee Burrows, the chief executive of Banks Street 

Partners, an Atlanta firm that has advised on recent acquisitions in the state. "PE has restored the 

health of a number of community banks in the state, keeping them in business to lend money." 

Regulators have worried that private equity would encourage too much risk-taking in the interest of 

quick returns and pursue public offerings or other exit strategies too soon. Investors such as Wilbur 

Ross have accused regulators of imposing unfair limits on their ability to participate in banking. 

Yet private equity has gained a solid toehold across North Carolina in short order. Excluding North 

Carolina’s six biggest banks, financial institutions with private equity backing now control more than 

a fifth of its deposits. Though private equity does not deserve full credit for reviving the statets 

economy, it justifiably can claim a supporting role. 

Unemployment in the state fell to 9.4% in April, compared with nearly 11% in June 2010, according 

to the U.S. Bureau of Labor Statistics. And the banking system is slowly improving. The median 

ratio of delinquent loans to total loans at North Carolina banks fell to 4.88% in the first quarter, 

compared with nearly 5.5% in 2010, according to the Federal Deposit Insurance Corp. The median 

pretax return on assets reached Q53% in the first quarter, compared with 0.06% in 2010. 

"Private equity is absolutely a plus," says Cecil Sewell, a veteran North Carolina banker who was 

the chief executive of Centura Banks when it sold to Royal Bank of Canada (RY) in 2001. "If you 

look at the community banks out there that need capital, there is no way that they can go to public 

markets. If nothing else, it gives banks another option." 

htt~:/iwwvw.americanbanker.comiissuesi 177 115/how-Drivate-e(mitv-is-reinvi~oratin~-nort... 6/17/2012 



How Private Equity Is Reinvigorating North Carolina Banking - American Banker Article Page 2 of 3 

Private equity is involved across the state. BNC Bancorp (BNCN) in High Point, armed with funding 

from Aquiline Capital Partners, has bought three failed banks in the Carolinas along with several 

other acquisitions. Last week alone, the company agreed to buy First Trust Bank (NCFT) in 

Charlotte, N.C., and bought the failed Carolina Federal Savings Bank in Charleston, S.C. 

North American Financial Holdings bought Capital Bank (CBKN) in Raleigh, and has a pending deal 

for Southern Community Financial (SCMF) in Winston-Salem. Piedmont Community Bank Holdings 

acquired VantageSouth, Community Bank of Rowan and Crescent Financial (CRFN). And Carlyle 

Group (CG) and Oak Hill Partners were heavily involved in the recapitNization of FNB United 

(FNBN) that merged CommunityOne Bank in Asheville and Bank of Granite in Granite Falls. 

"There are a couple of banks that received capital to be consolidators," says Jeff Adams, a 

managing director at Carson Medlin, a division of Monroe Securities. "Without [that capital] they 

would be been focused internally and righting their own ships." 

Banks backed by private equity are also looking at targets beyond North Carolina. BNC has bought 

failed banks on the South Carolina coast, while North American Financial has sizable stakes in 

banks in Tennessee and Florida. 

"There is tremendous opportunity for these names to soak up a lot of" banks in surrounding states, 

Adams says. "The capital is all aggregated in North Carolina, and the people involved with these 

new bank consolidators were from banks there were acquirers in the 1980s and 1990s. These guys 

are getting all the calls." 

Private equity became a godsend after local investors largely turned their backs on community 

banks in the aftermath of the 2008 financial crisis. 

"There was a day five years ago when the average investor was happy to invest in community 

banks," says Burrows, who is also a former chairman of Little Bank (LTLB) in Kinston, N.C. "But 

when the local investor disappeared someone had to step in. Local investors didn’t have the 

appetite or financial fortitude to make those investments." 

Private equity may be reshaping the banking system, but the changes have gone largely unnoticed 

in the state. Locals have grown accustomed to bank consolidation, which aJlowed NationsBank and 

First Union to build big franchises. So when M&A changes the signs at the local branch, few 

residents realize that out-of-town money is playing a leading role. 

Often, the executives that appear at local events are familiar faces. W. Swope Montgomery remains 

the CEO at BNC Bancorp despite a big investment from Aquiline. Ken Thompson, the former CEO 

of First Union and Wachovia, is Aquiline’s board representative at BNC, though he has kept a 

relatively low profile. 

Scott Custer, a former CEO of RBC Centura Bank, is the public face for Piedmont Community Bank 

Holdings, which is backed by Stone Point Capital and Lightyear Capital. Park Sterling (PSTB), 

supported by a pool of institutional funds, recruited Bud Baker, a former Wachovia chairman and 

CEQ, to play an active role in its growth. 

http:!/wwcw.americanbanker.comiissues/177 115/how-r~rivale,-e, rmltv-lq-reinxl~o,~rntlno-nnvt t~/1 7/’)(~1 "~ 
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"The customer-facing people and many of the senior managers are familiar," says Tony Plath, a 

finance professor at the University of North Carolina at Charlotte. "Private equity has kept the flavor 

of community banking but what is under the hood has totally changed. To the average citizen the 

impact isn’t discernible, but it has really been transformative." 

The public will benefit further as private equity firms buy more banks and install a more-disciplined 

approach to lending, Plath says. 

However, he and others acknowledge that some of the advantages of traditional community banking 

will disappear. 

"The physics of banking have changed" with the addition of private equity, he says. "The detriment 

of PE is that we are removing local control of money from small town America. We are essentially 

creating little Bank of Americas. Local control of money and management decisions is gone." 

Sewell, who at one point was set to serve as a director for an investment group set on buying 

banks, agrees. He asserts that PE-backed banks will take fewer chances in lending, particularly with 

start-up businesses. "Community banks for many years served as a type of venture capital" for start 

-ups and young businesses, he says. 

"That’s not the case anymore, and that is the way it should be," Sewell says. "Private equity is a 

tough taskmaster, but I think banking needs a tougher taskmaster. I think it will bring discipline to 

the industry, which is what it needs right now." 

Private equity’s exit strategy remains unclear, so it’s too early for a final judgment of its 

performance. Until the equity markets settle down, it may prove difficult for the private equity firms to 

sell their banks or take their holdings public. Those moves could be years down the road, giving 

bankers in the state more time to watch, observe and learn. 

"It is going to be interesting to watch it play out," Sewell says. 

© 2012 American Banker and SourceMedia, Inc, All Rights Reserved. SourceMedia is an Investcorp company. 
Use, duplication, or sale of this service, or data contained herein, except as described in the Subscription 
Agreement, is strictly prohibited. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/27/2012 2:59:55 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB weekly meet. 

Lissa’s office 

Start: 10/1/2012 3:00:00 PM 

End: 10/1/2012 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/27/2012 3:00:48 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Accepted: Lissa and CB weekly meet. 

Lissa’s office 

7/11/2012 7:00:00 PM 
7/11/2012 7:30:00 PM 
Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/27/2012 4:53:15 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Accepted: Lissa and CB weekly meet. 

Lissa’s office 

10/1/2012 3:00:00 PM 

10/1/2012 3:30:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 27, 2012 2:17 PM 

Pigott, Ja~e <jdpigot@r3group.net> 

l~E: I thought you might be iuterested iu this. 

Thanks, Jane. Good stufL I hope you are well. 

tissa 

Lissa L groome 

W,-:~lls ~:argo Profl:_~;sor of ganking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

~ccess rny papers on SSRN at: 

From: Pigott, Jane [mailto:jdpigott@r3group.net] 
Sent; Thursday, September 27, 20:[2 :[2:07 PN 
Te; Broome, Lissa L 
Subject: I thought you might be interested in this, 

h tt p :/iwww. e y, c o m i U S/e n/Is s u e s/G o v e r n a n c e- a n d- re p o rti n g!A u d it-Co m m i tte e/Bo a r d M a tt e rs- Q u a rt e r ly--Se pte m be r-2 0 t 2---2---Wo m e n- o n-t h e-b o a rd 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 27, 2012 3:55 PM 

Carol Yochem I ~gmail.com) 

Board resources 

Agenda 2012.doc; Bruce Ma~nn Board Resume.doc; MB’s Elevator Pitch of Board Strengths.doc 

Hi Carol - It was great to meet you today and learn more about your background and interest in corporate board service. 

Here is the agenda for our program in electronic form so you can click through to some of the online resources. I have also attached Maryann’s board resume and 

elevator pitch. Once I receive your resume, I’ll send it along to Maryann with an email introducing the two of you. Maryann may be in Chapel Hill on occasion. 

Let me know how I can help as you start down this path. 

Best regards, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

llttp:i!www.law~unc.edu/centers/banking 

Access my papers on SSRN at: llttp://ssrn.com/author=248720 

::N~:: Description: Description: 
...... htt p:/iwww.law, u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Friday, September 28, 2012 8:00 AM 

Farmer, Stephen M <sfarmer@admissions.unc.edu> 

l~g: EditofiaJ 

Thanks, Steve. It was great to see you too. Vm sorry I ran out of the event after RawNngs t:inished speaking. I had to get back to the law school to teach a class at 

:1.:00. RawNngs had some great ~ns~ghts, but you were right that they are sobering for p~bNc h~gher education. 

[ actuaNy got a can from a Greensboro sports reporter yesterday regarding the admissions issues and dh~ not have a chance to drck~ up with Nancy so ~ did not 

return the call ~ w~N ernaH Nancy now about the call and hopef~V that wH~ reinforce your message to Nancy, M~ke and I(aren. 

Ussa 

F~m= Farmer, Stephen N 
Sent; Friday, September 28, 20~2 7:04 AN 
Te= Broome, Lissa L 
Subject= ~: Editorial 
Dear Lissa: 
It was great to see you yesterday, I thought the Rawlings ~lk was terrific if also sobering, We have plenW of work to do, 
I just wrote to Nancy and others about the editorial in the N&O this morning (see below), Maybe the subcommi~ee will be able to ~lk about the approach we should ~ke when 
we get together n~t week, 
rll look fo~ard to seeing you again, ~ank you for your continued se~ice on the subcommi~e and your work on these issues more generally, 
Steve 

From: Farmer, Stephen M 
Sent; Friday, September 28, 2012 7:00 AM 
To; Davis, Nancy K; McFarland, Michael B; Moon, Karen B 
Subject-" Editorial 

Might it be a good iciea for us to prepare [alking poin[s er a ~ac:[ sheet regarding athle[ias admL~.~;ions? We’re going to get more questions frora CurNss and o[t~ers, anti it would be good 

Many things abou~ the N&O edik)rial ~i~is morning are troubNng.--two of [hem about admissions. 

UNC system use [his terra irl this way Ti~is te[m stigmatizes these stucierlts and suggests [hat they’re the orfiy enes who’re bering evaluated on the sum ef their strengths and 

2. Suggesting that Joel:ball admissions have gotten worse over time or a[ least were "abused" under Butch Davis. This is just factually wreng, and we’ve demenstrated the fact 

repeatedly to the N&O. We’ve been wod<ing w~th athletk~s ~or years te reduce the number of students whe can only be adraitted i[ approved by the subcorami[tee; [he FKC said as 

rrHx:h and poin[ed te this pregress as a bright spet eve[ the h~s[ two yea[s In 2000-.2001 [here were 39 subaomrrHl:tee students: ~his year there were 21 

decade I think the way to describe them is to say that we’re building on things we’ve learned - and that the fatuity and the athietics depmtment are doing so cooperatively and in a spirit 

of good will. 

I also think it would be good for us to say that we’re proud of the students who are here - all of our students; including our student-athletes, and including our football piayers. We have 

many great stories among our current football piayers - many terrific, bright, hard-working kids who have triumphed despite tough odds. It seems to me that the news and editorial folks 

at the N&O are just taking shot after shot at these kids. That just seems totaNy unfair to me. 

I suspect it’s not worth responding to the N&O on this subject right now, because doing so will just generate more public-records requests and editorials. But i would iike to write 

something defending these students that we can use to respond to the next one-sided story or commentary, or at least comments ready for the next can from a repo.,’ter. 

I’m sorry for the long message and sorry to be venting. I know that others have more cause than I do 

Steve 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Friday, September 28, 2012 10:30 AM 

@gmail.com>; @live.unc.edu> 

Update to Student Note Topic List? 

Copy ofNCBIJ Vol 17 Staff Topics (2).xlsx 

Hi             - 

Later today or Monday, I will be emailing the Center’s Board of Advisors and I would like to attach a list of journal topics 

and encourage the board members to contact staff writers that they might be able to assist. I had Conrad reformat the 

list you originally sent me so my aged eyes could read it. If there have been any changes or refinements to the topics 

that have occurred in the last few weeks, would one of you have time to modify the attachment accordingly and send it 

back to me today or by Monday? 

Thanks. 

LB 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http;//www:!~w~pp~d9[~p~[~/b~pk!pg 

Access my papers on SSRN at: http:/[ssrn.com[author=248720 

Description: Description: 
http://www.law.unc.edu/images/news/media/bankingfinance_w 
eb_542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 28, 2012 2:48 PM 

Kim Krawiec <krawiec@law.duke.edu:~; Conley, John M <jmconley@email.unc.edu2 

ltb2: Delaye& naturally 

HiKm~ -- John just came by. He forgot that we had changed to 4:30 and he has another call then. We agreed that we had nothing new to report. We’re each plugging away. I have not tried to 
upload my ne;v version of Chapter 8 because I’m still not done with it ~Vhen I do, you may be getting an email from me with the document asking you to replace the prior version. Jolm may 
be doing the same. 

Given all that, unless you have something to report or talk about, let’s forego meeting. 

What about another call or meeting on Friday, October 12 at 2:30? 

Lissa 

Lissa L Broome 
Wells Fargo Prol?ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel tliH, NC 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in g 
Access my papers on SSRN at: http://ssm.com/author 248720 

..... Original Message ..... 

From: K~n Krawiec [mailto:krawiec(~!law.duke edu] 
Sent: Friday, September 28, 2012 2:24 PM 
To: Conley, John M; Broome, Lissa L 
Sut~iect: Delayed, naturally 

First the flight was delayed, now we’ve been sitting on the tarmac lk~r more than an hour. Assuming we ever take of [;not sure I’ll be at the hotel by 4:30 

Sent from mY iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 30, 2012 4:34 PM 

Julie L < @comcast.net> 

~-Ii Julie --.Thanks t:or the nice note. I did request Shelia gair’s book . It should arrive i~ a day or two. 
Glad you are back working~ 
We went to ~arl:s of fieR~ hocke% women’s vol~evbal~, and ~,omen’s soccer ~:oday - - a~i Carolina w~ns 

From= 3ulie L [mail~:         @comcast.net] 
Sent; Sunday, September 30, 2052 ~:~8 PN 
Te= Broome, Lissa L 
Subject: 
Hi, Lissa~ 
I ho~ you am having a: nice weekend’. How are fl~ings going? Have you mad Sheila Baeis book, yet??~ [ Boy, she really pulled no punches 
(according to the ~ok review I read). 

I was on Nares for awhile, but have returned to work on the sa~e client (law finn Willie Fa~). We am ~viewing some La~n ~efican documents for a SEC 

subpoena, so fl~at was unexpected. Then we will be back on FCPA review for Peru and Chile operations, possiNy a couple more months of work. 

HoN aJl is well mfl~ you~ 

cheers, 

Mie 

Julie Locascio 
http://www.linkedin.com/in/iulielocascio 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 30, 2012 5:35 PM 

Kimbefly Krawiec < @me.corn> 

Conley, John M ~mconley@e~n~l.unc.edu:> 

RE: Delayed, natulally 

OK. How about Friday, October 26 at 4:00? 

Lissa 

..... Original Message ..... 
From: Kimberly Krawiec [mailto: ~me corn] 
Sent: Saturday, September 29, 2012 9:56 AM 
To: Broome, Lissa L 
Cc: Conley, John M 
Subject: Re: Delayed, naturally 

We’re actually out of town from the 10th to the 21 st, so can’t do the 12th 

On Sep 28, 2012, at 11:48 AM. Broome, Lissa L wrote: 

> Hi KLm -- John just came by He forgot that we had changed to 4:30 and he has another call then. We agreed that we had nothing new to report We’re each plugging away. I have not tried 

to upload my new version of Chapter 8 because I’m still not done with it. When I do, you may be getting an email fi-om me with the document asking you to replace the prmr version. John 

may be doing the same. 

> 

> Given all that, unless you have something to report or talk about, let’s forego meeting. 

> 

> What about another call or meeting on Friday, October 12 at 2:30? 

> 

> Lissa 

> 

> Lissa L. Broome 

> Wells Fargo Professor of Banking Law- 

> Director, Center for Banking and Finance UNC School of La~v CB#3380, 

> Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 

> 919.962.7066 

> http:i/www.la~v.unc.edu,’centersibanking 

> Access my papers on SSRN at: http://ssm.com/author 248720 

> 

> 

> 

> 

> 

> 

> ..... Original Message ..... 

> From: Km~ Krawiec [mailto:krawiec,@jaw.dnke.edu] 

> Sent: Friday, September 28, 2012 2:24PM 

> To: Conley, John M; Broome, Lissa L 

> Subject: Delayed, naturally 

> 

> First the flight ~vas delayed, no~v we’ve been sitting on the tarmac for 

> more than an hour. Assunfing ~ve ever take off, not sure I’ll be at the 

> hotel by 4:30 

> 

> Sent from ray iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 30, 2012 6:07 PM 

@gmail.com> 

@live.unc.edu> 

RE: NC Batfldng Journal Question 

Hi .... I haven’t read the book so Vm not sure Vm in a very good posidon to comment. Your response to     suggestion sounds like a good path to pursue, 

assuming you feel I~ke you have enough knowledge of the bankruptcy paradigm to make this argument, Perhaps Stigl~tz provMes some of the ammunition ~n Ns 

book. 

I defer to you and abou[ how best [o proceed. 

LB 
l.issa L groome 

W~-’AIs Fargo Pr’ofl:_~’.a;or of Bi~nking Law 

Director, {::ent,:_~r for BanMng stud Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

9119.962.70(56 

http:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN 

From-" 

Sent: Saturday, September 29, 2012 3:59 PM 
To: Broome, Lissa L 
Subject; NC Banking ~ournal Question 

Dear Professor Broome, 

~gmail.com] 

For the NC Baa~king Institute Journal I am writing a book review of Joseph Stigli~’s "The Price of Inequa]i~." Stigli~ ana]~7,es the growing wea]th inequality in America, 
talks about why it is a problem that policymakers should be concerned with, di~usses the t~ctors that have led to the increased inequality trends, and oflbrs mlutions 
that he believes will reverse the trends. 

I met with    the other day to discuss potential thesis arguments 

If meeting to discuss this makes more sense, I would be happy to come by your office tbr a quick meeting. Please let me know what you think, ttave a good weekend. 

Thank you, 

The University of North Carolina School of Law 
J.D. Candidate c/o 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 30, 2012 6:09 PM 

Shelbume, Timothy *~FShelbume@BBandT.com> 

Tisci, Michael <MTisci@BBandT.com>; Chris Leon (CLeon@wcsr.com) 

RE: UNC Banking Journal Career Trek 

Tim and Chris---We’re expecting :12 students and me for a total of :13. 

Thanks, 

~.issa 

Lissa L 8roome 

W~-_~lls Fargo Profl~ssor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.705~ 

htt~/~www:law.unc:edu/centers/bank[ng 

Access my papers on SSRN at: 

From: Shelburne, Timothy [mailto:TShelburne@BBandT.com] 
Sent= Wednesday, September 26, 20:12 4:30 PM 
Tot Broome, Lissa L 
Cc: Tisci, Nichael; Chris Leon (CLeon@wcsr.com) 
Subject: RE: UNC Banking Journal Career Trek 
Hi Lissa. Any updates on ~he nurnber of students you expect to attend? 

Timothy O. Shelburne 

Senior Vice President, Division General Counsel 

336/733-2191 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, September 26, 2012 9:13 AN 
To= Leon, Christopher E.; Shelburne, qqmothy; Tisci, Michael 
Subject= RE: UNC Banking Journal Career Trek 

Chris and friends .-- This sounds Areal As you know, we’d love to know in advance the names ot: the attorneys who plan to participate and to have short bios for 

those from BB&T (we can ~et online bios from the wcsr website for the WomMe attorneys) so our studenLs w~H have advance know]ed~e of each attorney’s 

background and ~nterests. 

We will circulate ~n advance to you resumes of the journa~ students who wH[ be attending so ~:he attorneys may review ~:hern ~r~ advance to see ff ~:hey haw~ 

suggesl:h:ms h:~r ~mprovement or [or job ~w~mues that the students should explore b~sed on the# 

Thanks for your help with the Career Trek. 

Ussa 

Ussa L 8roome 

Wells Fargo Professor of Banking 

Director, Center for BanMng ~md Finance 

U NC Schoo~ of Law 

CB#3g80, Van Hecke-Wettach Half 

Chapel Hill, NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. Descdp[ion: 
h [[p:ffw~m~ law.uncedu;images/news;media/bankir~gfinance 

web 542.ip,,,j 

From: Leon, Christopher E. [mailto:CLeon@wcsr.com] 
Sent= Wednesday, September 26, 2012 8:55 AN 
To= Broome, Lissa L; ’Shelburne, Timothy’; ’~sci, Nichael’ 
Subject= RE: UNC Banking Journal Career Trek 

All, 

f have confirm~:_~d that we wH[ be able to have a t:our of the Ph~dmont Research Park at 1:30 on October I8. 

[ wH] drcu[ate an agend~ later t:h~s week 

M~ke and Tim, could you provide me a Hat of the BB&T attorneys that w~[[ attend? 

For purposes of the agenda I plan to provide that from 10-.Z1 the group wi~ meet at BB&T in the ~egal dept. 



Thanks 

Christopher E. Leon 

Wombie Carlyle Sandridge & Rice, LLP 

One West Fourth Street 

Winston-Salem, NC 27101 

Telephone: (336) 721-3518 

Teiecopy: (336) 726=6932 

Email: _C____L__e___o___n__@__w___c___s__r__._£ £ ~ 

From: Broome, Lissa L [mailto:Ibroome@emaii.unc.edul 
Sent: Friday, September 07, 20:[2 7:3:[ AM 
To: Shelburne, Timothy; Leon, Christopher E. 
Subject: FW: UNC Banking 3ournal Career Trek 

Hi Tim and Chris - A reminder aboul: our c~ll at 9:00 tod~y. Tim, if you think Bob wo~.EId lille to ~oin the call, w.:_~uld you R~rward this to him? 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent: Monday, August 06, 20:[2 8:55 AM 
To: Shelburne, Timothy 
Cc: Chris Leon (CLeon.@wcsr.com) 
Subject: RE: UNC Banking .Journal Career Trek 

Let’s plan on 9:0{} on 9/7, 
Call #~ ~umber 
ParticipanL Code 
Thanks to yo~ both. 

Ussa L groome 

Wells }:argo Pro[essor of Banking[ Law 

Director, Center for 8ank~ and Finance 

UNC School of Law 

C5#3380, Van Hecke-WeLtach Hall 

Chapel H~I[, NC 27599-3380 

9:[9,962,7056 
ht[p://wwwJaw.unc~eduicentersibank~n~ 
~ccess mv papers on SSRN at: 

From: Shelburne, Timothy [mailto:TShelburne@BBandT.com] 
Sent: Monday, August 06, 20:[2 8:50 AM 
To: Broome, Lissa L 
Co: Chris Leon (CLeon@wcsr.com) 
Subject: RE: UNC Banking .Journal Career Trek 
I can make a call on 9/7, just let rne know when. Thanks. 

Timothy O. Shelburne 

Senior Vice President, Division General Counsel 

336/733-2191 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Saturday, August 04, 20:[2 :[0:00 AM 
To: Shelburne, Timothy 
Co: Chris Leon (._C___L__e__9_E@___w___£_s_E&_9_Lr_0 
Subject: RE: UNC Banking .Journal Career Trek 

Thanks, Tim. 

Are the ~:wo of you ~w~ilabh-:~ for~ call on September 77 Frn open ali day that day. 

Ussa 

[~ssa L Broome 

Wachov~a Professor of BanMng Law 

Director, Center [or [~anking and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--WeLtach 

Chapel }-H~< NC 27599--9380 

919,962,7065 

http:!!www.lawmnc.edu!centers!bank~ng 

Access my papers on SSRN s~:: http://ssrn,com/author=248720 

ilttp:I/www law un,:~ edulimages/newslmedia/bankingfinanc~, 

web 542 JP9 

From: Shelburne, Timothy [--n-~-a--[!-t--~-;-~--h--e--~--b---u-~[)--e--@---B--~---a---n----~--:~-c--~--[-t~-‘]. 



Sent: Wednesday, August 01, 2012 10:01 AM 

To: Broome, Lissa L 
Co: Chris Leon (CLeon@wcsr.com) 
Subject: RE: UNC Banking .Journal Career Trek 
Good morning professor. I just wanted to let you know that l’m back in the office and looking forward to working with you and Chris on this project. 

Timothy O. Shelburne 

Senior Vice President, Division General Counsel 

336/733-2191 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, 3uly 27, 2012 4.:19 PM 
To: cleon@wcsr.com; .]ohnson, Robert .] - Winston-Salem, NC; Shelburne, -Rmothy 

S,,bject: UNC Banking 3ournal Career Trek 

Hi Bob, Tim and Chris - 

Thanks to each of you for agreeing to help out with our Banking Journal Career Trek which is scheduled for Thursday, October 18 in Winston-Salem. I have attached 

a copy of the itinerary we used for the 2010 Career Trek and the student evaluations of the 2011 Career Trek so you can get an idea of what we have done in the 

past, but we are open to new ideas and improvements. 

We have met with in-house attorneys and they have talked about the organization of a corporate legal department, their paths to in-house work, the pros and cons 

of in-house and firm work, non-legal work done by some employees with law degrees, and so on. The firm attorneys have sometimes talked about different areas 

of law that students may not have thought about but want to consider, general advice about seeking a job in tough times, their career paths, what the hiring 

committee wants to see, and so on. 

Last year’s evaluations made these good suggestions: 

More time to engage in conversation with the attorneys; either one-on-one or small groups. This could be at lunchtime, after lunch (where attorneys might 

give students candid feedback on their resumes), or in Q & A. 

Receive in advance biographical info about the attorneys participating (although I appreciate that the cast of characters might change depending on work 

demands that come up). 

Provide an itinerary (including parking suggestions for students not traveling in together) and information about the amount of walking so the women will 

wear appropriate shoes. 

VII try to get you a pretty good estimate of the number of students who will be attending after the journal’s orientation meeting the week of August 20. We will 

distribute to you in advance of October 18 resumes of the students who plan to participate. The students will be clearly told that this is not a job interview, but an 

opportunity to get good and candid advice about searching for a job in this challenging market. 

Sometimes we have had other attorneys from the community (not associated with the bank or firm) participate and sometimes we have not. We can discuss that 

further. One of our hosts has provided lunch (and invited all the attorneys participating from the bank and the firm to attend) and we can talk about whether that 

should be at BB&T or Womble. Many of the second year students may not have had an opportunity to do a firm visit so a brief tour of the firm’s offices or the 

bank’s offices might be helpful. In the past we’ve had other show & tell stuff (tour of trading floor, tour of LEED certified building and discussion of in-house 

lawyer’s legal challenges in advising on issues related to construction, tour of new Duke Energy building). If you’ve got something you want to show off, that’s 

fine, but in my mind our purpose is really to focus on career advice. 

I’ve copied          , the               ;o he can add his input. 

We can coordinate further by email or set up a conference call if you think that would be helpful. Just let me know how you’d like to proceed. 

Thanks again for your help. Rereading last year’s evaluations affirmed what a valuable experience this is for the students. 

Lissa 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htLp:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 30, 2012 9:17 PM 

@email.unc.edu> 

ILE: Consideration queffdons! 

See below. 

From: 
Sent: Friday, September 28, 2012 2:47 PM 
To: Broome, Lissa L 
Subject-" Consideration questions! 

Professor Broome, 

I’m sorry that I appeared loser with your question about consideration in the Sclmell case. I read the case a couple of times before I could understand it, and I’m still kind 

of confused. 

Lastly, I have been working on ea~ outline and was hoping you could look at it aJ~d offer suggestions tbr improvement. Is there a day/time this upcoming week that 

works best for you’? 

Right afte~ c~ass ~n ’I’lmr~ay is good. 

’][’hank you’. 

Hope you have a lovely weekend, 

University of North Carolina School of Law 

J.D. Candidate, Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 1,2012 9:25 AM 

Giro& Mice B <ag ro&@email unc edu> 

l)dg: interview tomolTow 

Eli Alice .-- I’m out of town tomorrow. 

Lissa 

From: Girod, Alice B [mailto:agirod@email.unc.edu] 
Sent: Monday, October 01, 20:1.2 8:19 AM 

To: The law_appointments_all mailin~l list. 
Subject: [law_appointments alll interview tomorrow 

Just a reminder that will interview on Tuesday, October 2. 

We still have time available for you to meet with her. The schedule is attached and the hardcopy is still in the faculty mailbox area until today about 3pm. Please 

sign up there or email me with a time that works best with your schedule. 

Her CV and job talk paper are also attached, on the g:/APPOINTM ENTS MATERIALS drive, and hardcopies are available by the sign up list near your mailboxes. 

Thank you! 

Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC-CH School of Law 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

~ £Lr__o___d__@__e___m___~!!:__u___n__c_:__e__.d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 2, 2012 6:53 AM 

CoNey, John M <jmconley@email.unc.edtr~; Kim Kmwiec <krawiec@law.duke.edu> 

I~E: Delaye& naturally 

Le~s say Thursday, Oct. 25 at 3:00. 

Good luck to Paula with 

Kim, have fun on your trips. 

Lissa 

From-" Conley, John M 

Sent-" Monday, October 0:[, 20:[2 5:50 PM 
To; Kim Krawiec 
Cc-" Broome, Lissa L 
Subject-" RE: Delayed, naturally 

Could do Tu afternoon, assuming Paula’s home and OK. 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Monday, October 0:[, 20:[2 5:24 PM 
To: ¢onley, John M 
I:::¢-. Broome, Lissa L 
Subject-" Re: Delayed, naturally 

In Bogota from Oct 25-Oct 30. I coNd call you guys Tuesday morning, the 23 (finishing by 11:15) or afternoon (2:30 or later)? Or Thursday, the 25th at 3:00 before I 

have to leave tbr airport 

On Oct 1,2012, at 12:39 PM, "CoNey, John M" qimcoNev(a)emaJl.m~c.edu> wrote: 

Assmning ) goes OI<L that should be fine. 

..... Original Message ..... 

From: Broome, Lissa L 
Sent: Sunday, September 30, 2012 5:35 PM 

To: Kimbefly Krawiec 

Cc: CoNey, John M 

Subject: RE: Delayed, naturally 

OK. How about Friday, October 26 at 4:00? 

..... Original Message ..... 

Frown: Kimbefly I~awiec [~nailto @._r!£e_:__c_R_r!~] 

Sent: Saturday, September 29, 2012 9:56 AM 

To: Broome, Lissa L 
Cc: CoNey, John M 

Subject: Re: Delayed, naturally 

We’re actually out of town t?om the 10th to the 21st, so cm~’t do the 12th 

On Sep 28, 2012, at 11:48 AM, Broome, Lissa L wrote: 

Hi Kim -- John just crone by. He forgot that we had changed to 4:30 and he has m~other call then. We agreed that we had nothing new to report. We’re each plugging 

away. I have not tried to upload my new version of Chapter 8 because I’~n still not done with it. When I do, you may be getting an email fiom me with the document 
asking you to replace the prior version. Johi~ may be doing the same. 

Given all that, unless you have something to report or talk about, let’s forego meeting. 

What about another call or meeting on Friday. October 12 at 2:30? 

Lissa L. Broome 

Wells Fargo Professor of Ba~king Law 

Director, Center for Banking a~d Finance UNC School of Law-CB#3380, 

Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 



919.962.7066 

http:/i~wwv.lawa mc.edu/centeps/banking 
Access my papers on SSRN at: http:/issm.com/authov=248720 

..... Original Message ..... 

From: Kim Krawiec Imailto:l, nm~,iec(c-~law.duke.edul 
Sent: Friday, September 28, 2012 2:24 PM 

To: Conley. John M; Broome, Lissa L 

Subject: Delayed, naturally 

First the flight was delayed, now we’ve been sitting on the tarmac tier 

mo~e than ~ hour. Assuming we ever t~ke of I~not sure I’ll be at the 

hotel by 4:30 

Sent frown my iPad 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law.duke.edu 

919-613-7197 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 2, 2012 5:16 PM 

CoNey, John M <jmconley@email.unc.edtv~; Kim Kmwiec <krawiec@law.duke.edu> 

ILS: Delaye& naturally 

How about Friday, Nov. 2 at 2:00 and we’ll stay in email contact between now and then? 

Lissa 

From: CoNey, John M 
Sent: Tuesday, October 02, 2012 12:04 PM 

To: Kim Krawiec; Broome, Lissa L 
Subject: RE: Delayed, naturally 

Wh.:>:_~ps--.:_~n th I’m [r~ class 2:35 til 3:50, Sorry, 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Tuesday, October 02, 2012 10:35 AM 

To: Broorne, Lissa L 
C:¢: CoNey, John 
Subject: Re: Delayed, naturally 

Yes, good luck tc      (I was so inteut on trying to find at least one potentiaJ meeting day that I completely forgot to say that in my email). 

On Oct 2, 2012, at 6:52 AM, "Broome, Lissa L" <!__b_!jRg__n_Le_~2__e_Ln_~!_:_kLn__c_’_:_e_d_a> wrote: 

Let’s say Thursday. Oct. 25 at 3:00. 

Good luck to 
Kim, have fun on your trips. 
Lissa 

From: CoNey, John M 
Sent: Monday, October 01, 2012 5:50 PM 

To: Kim Krawiec 
C¢: Broome, Lissa L 
Subject: RE: Delayed, naturally 

Could do Tu af[:erno.:_~n, assuming hom~:_~ and 

From: Kim Kraw~ec [maHto:kraw~ec@law,duke.ed[[] 
Sent: Monday, October 0~, 2012 5:24 PM 
To= Conley, John M 

Co= Broome, Lissa L 
Subject= Re: Delayed, naturally 

In Bogota from Oct 25-Oct 30. I could caJ1 you guys Tuesday morning, the 23 (finisl~ng by 11:15) or afternoon (2:30 or later)? Or Thursday, the 25th at 3:00 before I 

have to leave for 

On Oct 1, 2012, at 12:39 PM, "CoNey, John M" <~rm~gNe~cq~ail:unc:edu> wrote: 

Assuming goes OK, that should be fine. 

..... Original Message ..... 

From: Broome, Lis~ L 
Sent: Sunday, September 30, 2012 5:35 PM 

To: Kimbefly Krawiec 

Cc: CoNey, John M 

Subject: RE: Delaye& naturally 

OK. How about Friday, October 26 at 4:00? 

Lissa 

..... Original Message ..... 

From: Kimbefly Krawiec [mailto: @me.com] 
Sent: Saturday, September 29, 2012 9:56 AM 

To: Broome, Lissa L 
Cc: CoNey, John M 

Subject: Re: Delayed, naturaJly 

We’re actually out of town from the 10th to the 21st, so can’t do the 12th 

On Sep 28, 2012, at 11:48 AM, Broome, Lissa L wrote: 

Hi Kim -- John just came by. He fi~rgot that we had changed to 4:30 mad he has another ca]l then. We agreed that we had nothing new to retx~rt. We’re each plugging 

away. I have not tried to upload my new version of Chapter 8 because I’m still not done with it. When I do, you may be getting an email from me with the document 



asking you to replace the p6or version. John may be doing the stone. 

Given all that, unless you have something to reIyort or’talk about, let’s tbrego meeting. 

What about another call or tneeting on Friday, October 12 at 2:30’? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance UNC School of Law CB#3380, 

Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law, unc.e&t/center,~’bankin~ 

Access my papers on SSRN at: ht~p:/issm,com/anthor=248720 

..... Origina1 Message ..... 

From: Kim Krawiec Imailto:kvawiec(a)law.duke.e&q 

Sent: Friday, September 28, 2012 2:24 PM 
To: Conley, John M; Broome, Lissa L 

Subject: Delayed, naturaJJy 

First "the flight was delayed, now we’ve been sitting on the tazmac tbr 

more than an hour. Assuming we ever take olt;not sure I’ll be at the 

hotel by 4:30 

Sent from my iPad 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law, du ke, edu 

919-613-7197 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

__k__r___a___W___Le____c_@La___W____.__d____u____k___e___.__e____d____u_. 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 3, 2012 10:12 PM 

Bamwell, Jayne Williams <jbamwell@~mc.edu> 

Re: Rams Club Exec Bo~xd Mtg 

I am plam~ing to attend. Thanks. 

Sent from my iPhone 

On Oct 3, 2012, at 9:42 PM, "Barnwell, Jayne Williams" <ibm~well(F~unc.edu> wrote: 

Lissa, 
Wanted to follow up with you to see if you were planning to attend the Exec Board Mtg on Friday Oct 5 @ :tpm. Please let me know. 
Thanks, 
Jayne 
Jayne Barnwell 
Rams Club 
UNC Athletics. 
9:19-843-2000 

From: Terrell, Matt 

Sent: Tuesday, September 25, 20:t2 :t:31 PM 
To; Bamwell, Jayne Williams 

Subject: October 5 Meetings 

Jayne ... Please hold this email for right now, though I think we can send it out by the end of the day. If you can, please cut-and-paste it to have it ready to go to both 

boards. Thanks[ 

To:    E×ecu~ve Board of Directors & Board of Advisors 

From: Matt Terrell 

Re:    October S Meetings 

The Executive Board and the Board of Advisors will have their initial meetings of the year on Friday, October S, in the Ern[e W[lliamson Athletics Center. Please note the 

following schedule: 

¯ 10:00 a.m. to 12:00 p.m. Board of Advisors Meeting 

¯ 12:00 p.m. to l:00 p.m. Joint Lunch with Both Boards 

¯ 3.:00 p.m. to 3:00 p.m. Executive Board of Directors Meeting 

In a slight variation to past meeting agendas, we are introducing a new concept this year - in each meeting and after committee and staff reports, we will focus our 

discussion on a topical issue facing Carolina Athletics and The Rams Club. Bubba Cunningham, as well as staff members from Athletics and The Rams Club will bring 

forth the issues, and lead the board in discussion. Your feedback will be an invaluable resource to us as we tackle head-on the top challenges facing our department 

and intercollegiate athletics. 

We will discuss two related topics at our October 5 meetings: the Strategic Plan for Carolina Athletics and the reorganization of the department. I will share with you 

over the next several days pertinent documents and slides to best prepare you for our discussion. 

Please take a moment to RSVP to Jayne Barnwell (this email originated from her account, so you can simply reply to this email) regarding your attendance. I look 

forward to seeing you on October 5 if not before. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 5, 2012 11:54 AM 

Weiss, Meredith <mlweiss@email.unc.edu> 

Congratulations! 

Hi Meredith -- This is terrific news for you, but vely’ sad for us. I’m glad you’re staying on campus to help us lead and improve Carolina! I hope to get a chance to ;vork with you I see that 
your portfolio includes Trademark Licensing. As the University’s Faculty Athletics Representative, my position description says that I am an ex officio member of the Licensing Labor Code 
Advisory Committee. To my knowledge, that committee has not met since I’ve been FAR (7/1/2010), http://w;vwlicensing.uncedu/Oeneral/WorkplaceStandards, but if it does need to meet 
again perhaps you’ll be involved too. 

In any event, you’ve provided a great service to the la~v school these past eight years and have prol~ssionalized most aspects of our operations We o;ve you a great deal 

Best of luck on your new venture! 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking La;v 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van tIecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /www.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: nobo@@notil}’.unc.edu [mailto:nobodv~notil\’.nnc.edu] On Behalf Of no reply@unc.edu 
Sent: Friday, October 05, 2012 11:19 AM 
To: Broome, Lissa L 
Sublect: F()RM~’,L NOTICE: Finance and Administration Update 

Deans, Directors and Department tIeads: 

As you know, within the last few months the I)ivision of Finance and Administration has undergone several organizational changes designed to enhance our service to the Umversity 
cowanunity. Much of the restructuring ~s in anticipation of Carolyn Ell!land’s retirement next June and the redistribution of her division’s extensive set, rices. 

’]?his summer, when I outlined my plans to you, I said I would conduct an internal search for a new posiuon, an associate vice chancellor ~2)r business sep~ices and administration I am veW 
happy to welcorae Meredith Weiss to the division in this role beginning November 1. For the last eight years, Meredith has worked at Carolina’s School of Law, two years as assistant dean 
for infom~ation technology and six years as associate dean for administration, finance and information technology. 

Not only does Meredith have considerable University experience in organizational leadership and facilities, tectmology and hmnan resources raanageraent, she also has a background in 
hospitality serv-ices, including restaurant management. We were extreraely fortunate to find someone with this skill set to serv-e as ray principal deputy. Meredith also will oversee the 
University’s Auxiliapy- Services. This includes Student Stores, Carolina Dining, Trademark Licensing, Mail Set.ices, LanndryiVending, the L~’C’ OneCard office, Carolina Copy and the 
campus’s Xerox Printing Operations. 

Meredith has a bachelor’s degree in human resources from the University of Delaware, raaster’s degrees in business administration and information science fiom North Carolina Central 
University and a doctorate in information science from Carolina. With her combination of administrative and academic experience, Meredith has an acute understanding of both policy and 
operational issues affecting the UniversiW communi~’. In addition, she is a skilled teara builder. 

also want to thaak Gordon Mcrklein, who chaired the search conwnittee, and the corcanittee members for finding such an excellent candidate. 

Sincerely-, 

Karol Kain Gray, Vice Chancellor for Finance and Administration 

This email is sponsored by-: Finance and Administration Division 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 5, 2012 12:03 PM 

gnichol <gnichol@ema~l.unc.edu> 

l~E: George appointed UNC Health Care System and UNC School of Medicine Chief of Staff" 

Hi Nick II 

Hope t:h i~.; 

Lissa 

From: gnichol 
Sent: Friday, October 05, 2012 11:58 AM 

To: Broome, Lissa L 
Subject: RE: George appointed UNC Health Care System and UNC School of Medicine Chief of Staff 
Lissa, just quickly,what did you think of          [re a fellowship 

From: Broome, Lissa L 
Sent= Monday, September 17, 2012 12:54 PM 
To: gnichol 
Subject= RE: George appointed UNC Health Care System and UNC School of Medicine Chief of Staff 

kiss~ 

From: gnichol 
Sent: Monday, September 17, 2012 12:52 PM 
To: Myers, Richard E; Broome, Lissa L; Weisburd, Mark 
Subject: George appointed UNC Health Care System and UNC School of Medicine Chief of Staff 

Subject: George appointed UNC Health Care System and UNC School of Medicine Chief of Staff 

From: O’Brien, Katherine A [mailto:katie obrien@med.unc.edu] 
Sent: Monday, September 17, 2012 11:07 AM 
To: School of Medicine Faculty 
Subject: [somfaculty] George appointed UNC Health Care System and UNC School of Medicine Chief of Staff 

Dear Colleagues: 

I 9m pleased to announce that: I have appointed Glenn George as my Chief o£ Staff for the UNC Healtb Care System and the UNC Seboo] o£ Medicine 

eft~etive today, Monday, Sept. 17. In addition t:o her new role as Cblef of Staf/~ Glenn wi]] continue to serve as Senior Vice President: and General Counsel o£ 

the UNC Health Care System. 

Glenn replaces Kevin FitzGerald, my previous Chief of Staff, who %vas appointed as UNC System Chief of Staff by President Thomas Ross earlier this month. 

Glenn began her role as General Counsel for UNC Health Care in December 2011. Since then she has been instrumental in our ne~tiations and ultimate 

sett:]ernent with WakeMed and has also eontributed greatly t:o our eft))rt:s regarding mental bea]t:h in Wake County. 

Prior to ~oining us at UNC Health Care, she worked at t:he University of Arizon% where she se~’ed as the ~ice President for Legal Affalrs and General Counsel 

and Professor of Law. Glenn received her BA from UNC Chapel Hill and herJD fron~ Hat~zard. She is reco#aized as a broad based legal counselor well steeped 

in the ran~ of legal issues that ~ce a public university. 

Please ioin me in welcoming Glenn to her new role as Chief of Staff for the UNC Health Care System and the UNC School of Medicine. 

Sincerely, 

Bill Roper 

William L. Roper, MD, MPH 

Dean, UNC School of Medicine 

CEO, UNC Health Care 

--- You are currently subscribed to somfactfl~ as: mlbaker~)med.ut~c.edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 7, 2012 5:07 PM 

Ma~. a~n Bruce < ~gmail.com> 

.~!gmaJLcom 

RE: A Virtual Introduction 

Maryann and Carol ---Iql fet the two of you take it from here. 

Glad to hear that is enjoying UNC, 

Take care, 

Lissa 

Fr~ra: Naryann Bruce [mailto        9gmail.com] 
Sent: Sunday, October 07, 2012 12:29 PM 

Te: Broome, Lissa L 
Co:         _~gmail.com 
Subject: Re: A Virtual Introduction 

Thanks for the introductions to Carolyn. I’d be happy to speak with her about her desire to broaden her board service, 
my experience with buildinq a portfolio of boards as well as provide helpful tips. Please have her call me at 

(home office) or (cell) and we can arrange a convenient time to speak via phone or meet in-person. 
Hope you have a great weekend. 
Best, 
Naryann 

On Sat, Oct 6, 2012 at 6:14 PM, Brootne, Lissa L <lbroome(~email.unc.edu> wrote: 

Hi Marvann -- I hope you are doing well. I have only gotten by one women’s soccer game (last Sunday’s match against Mim~), From the stat sheet it ~ooks ~ke your 

daugh~:er made [he most of her m~nutes~ Congratula~:~ons. 

f want to introd{~ce you vh~ ema~l to Caroi Yochem. Carol recently iefl: Fhst (;~t~zens where she headed the wealth mar~agemet~t ur~t. 5he has had ex~:ens~w~ 

nonprofit board experience and ~s ]ookin~ to broaden into corporate board service. When ~ met with Caro~, I immediately thought of you becm~se of similarities in 

your professiona~ ~ackgrounds. ~ have attached CaroYs resume and an addendum detsi~k~g some of her non-profit board sct~v~ties. I th~nk she wo~Hd ~e an 

excellent candidate for a mutual fund board m~d thought you m~ght have some advice abo~t mutual f~nds spedfical]y or more generally about board service. 

~’1] ~eave it to the two of you to comm~n~cate v~a emafl or to arrange an in-person meeth~g perhaps when you’re h~ Chapel Hill v~s~t~ng your daughter. 

Thanks and Go Heels~ 

Ussa L Broome 

Wells Fargo Professor of Banking Eaw 

Director, Center for BanMng and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hail 

Chspel H~H, NC 27599-3380 

919.962.7066 ............................. 

http:!iwww.law.unc.edu!centers!banMnB 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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h IIp:,:v~ww.la w u nc. _.du, irr;ages/news, media/bankir~gfinance 

web 542.ip2 

Ma~yann Bruce 
President 

Turnbercr" AdvisoU Group 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 8, 2012 5:21 PM 

Russ, Frederick (russth) <RUSSFA@UCMAIL UC EDU> 

ILE: Daily Compliance Item- 10/8/12- Current Event 

Hi Fritz ---Thanks t:or your emaiL I’d love to meet you. Maybe you, Jack, and I can get together for lunch some time. It is a trying time, but I do believe we are working 

hard to be sure that we are do~ngthe dght things, 

Ta~e ca ~e, 

k~ssa 
Lbsa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~]~ NC 27599.-3380 

919.962.70~6 

htt~/]www :k w. u n c:eduic e ntersibanM ng 

Access my papers on 5SRN ~t: http://ssrn.com!author=248720 

::N:: Description Description: 

...... iltt p:,’iwww law.~r~c ed u/ima ges,’n ews/media,’ba n kingfin a nce 

web 542 JP9 

From: Russ, Frederick (russfa) [mailto:RUSSFA@UCMAIL.UC.EDU] 
Sent; Monday, October 08, 201~2 3.3.:34 AM 

To; Broome, Lissa L 
Subject-" FW: Daily Compliance Item- 3.0/8/3.2- Current Event 

Lissa, 

[ don’t know whether you’ve seen this new Chronicle article about UNC, but I thought I’d pass it along when [ received it from the Big East. 

We’ve not yet met, although Jack Evans told me about you when he retired from the FAR position. Jack and I were colleagues for the first half of my career and 

was on the Chancellor’s athletic committee for a number of years, then moved to the University of Cincinnati, and i’ve now retired and moved back to Chapel Hill. 

[In the meantime I was the Faculty Athletic Rep at the University of Cincinnati for the last five years.] I’m still working with UC’s athletics department on a variety 

of projects, most recently on a diversity survey; and since i’ve rejoined the Rams Club I may have some opportunities to help UNC on some projects as well. 

[ hope Holden and Bubba are consistently seeking your input, particularly when it comes to addressing the academic issues that the N&O seems to be publishing 

almost every day. 

Fritz 

Dr. Frederick A. Russ 
Professor and Dean Emeritus, Carl H. Lindner College of Business 

Former NCAA Faculty Athletics Representative 

Former Senior Vice Provost 
University of Cincinnati 

Cincinnati, Ohio 45221-0145 
From: Jennifer M. Condaras [mailto:jcondaras@bigeast.org] 
Sent; Monday, October 08, 2012 8:08 AM 

To: Russ, Frederick (russfa) 
Subject: Daily Compliance Item- 3.0/8/3.2- Current Event 



Tutors Knew of Lifted Passages in U. of North 
Carolina Athletes’ Papers 
Chronicle of Higher Education 

Academic advisers were aware of bogus classes for athletes at the University of North Carolina at Chapel Hill. 
And some tutors knew of lifted passages in papers that players were using to stay eligible for sports, the 
Raleigh News & Observer reported. 
The latest revelations indicate that members of North Carolina’s academic-support unit for athletes used 
certain upper-level classes in the department of African and Afro-American studies to keep academically 
unprepared first-year football players on the field. 
Previously, the university believed that the academic problems--which centered on some 54 classes that did 
not require athletes and other students to meet--were limited to 3ulius Nyang’oro, a former chair of the 
department, and Deborah Crowder, a department manager. The new records suggest that at least one 
other professor in the department was aware of the no-show classes. 
North Carolina’s academic advisers knew that the classes "largely consisted of papers stitched together with 
passages from the required reading materials that were then, in some instances, ’paraphrased’ to avoid 
plagiarism concerns," the newspaper reported. 

"Professor Nyang’oro, Chair of the AFP, I/AFAM Studies Department, has been very generous in 
granting several students (not just student-athletes)the opportunity to do independent study 
papers," Amy Kleissler, a learning specialist with the athlete support program, wrote in a Feb. 8, 
20:10, email informing tutors of the AFRI 370 paper class. "Since we have worked with him in the 
past in this same manner I wanted to let you know that his expectations are very reasonable 
and very achievable for our students." 
When one tutor told the athlete support program’s assistant director, Beth Bridger, that she was 
discouraged with the work one football player turned in, Bridget told her not to worry. 
"3ust remember," she wrote in a March 16, 2010, email, "guys are in this class for a reason 
risk, probation, struggling students you are making headway ... keep it positive and 
encouraging!" 

An e-mail written by Whitney Read, one of the program’s tutors, showed that she "was concerned about 
papers that were largely put together with passages lifted from source materials," the newspaper said. 

3aimie Lee, an academic counselor, told her that was to be expected. 
"If they have a ton of historical information, that’s fine, as long as it is cited and not plagiarized," 
Lee wrote. "They have not necessarily developed the skill of critical analysis, so just try to get 
some in there, but if it is mostly background information, honestly, it is to be expected." 

So far, the NCAA has not weighed in on the case. The association rarely gets involved in issues of academic 
fraud, instead leaving it up to colleges to police the integrity of their curricula. But experts say the university’s 
lack of oversight with the classes could still lead to NCAA sanctions. 
PLEASE NOTE: This article was selected for educational purposes only. 

~ J em~ifer M. Condams Associate Com~nissioner for Compliance / SWA Liaison 

BIG EAST Conference 

15 Park Row West 

Providence, RI 02903 

Office: 401.244.3278 ext. 116 Fax: 401.273.0424 

Cell: 

j condara s.,~;bigeast.org ww~ .bigeas~.o~g 
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THE POLITICAL ECONOMY OF FINANCIAL REGULATION 

Hosted by 

The Center for Law, Economics & Finance at 
The George Washington University Law School 

The Insurance Law Center at 
The University of Connecticut School of Law 

The Center for Banking and Finance at 
The University of North Carolina School of Law 

and 

The Institute for Law and Economic Policy 

at The George Washington University Law School 
2000 H Street, N.W., Washington, D.C. 

Thursday-Friday, February 7-8, 2013 

For better or worse, the direction of finm~cial regulatoI~T refol~n post-crisis is not just the product 
of competing substantive views on the merits of regulatory choices. It is also the product of 
competing interests -- with competing pocketbooks. Where those who are regulated hold vastly 
greater resources than others whose livelihoods depend as much or more on sound regulation, it 
is imperative to ask whether the rules reflect those inequalities. This corfference brings together 
legal scholars, regulators, judges, practitioners, economists, political theorists and other social 
scientists to discuss the role of the political process in financial services regulation and the role 
of money in both. 

THURSDAY, FEBRUARY 7, 2013 

9:30 a.m. Registration 

10:15 a.m. Welcome from Dean Paul Schfff Berman 

10:30 a.m. Regulatory State, Capture, and Financial Regulatory Reform 

Rachel E. Barkow, New York University School of Law 

Cristie Ford, The University of British Columbia F aculty of Law 

Jacob Gersen, Harvard Law School 
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12:15 p.m. 

1:00 p.m. 

2:00 p.m. 

3:45 p.m. 

4:00 p.m. 

5:45 p.m. 

Sanford Gordon, New York University, Department of Politics 

Moderator: Lissa Lamkin Broome, The Universi~7 of North Carolina School of 
L aw 

Luncheon 

Keynote Address 

Simon Johnson, Ronald A. Kurtz (1954) Professor of Entrepreneurship, 
MIT Sloan School of Management 

Capture Dynamics in Agencies 

Gerard Caprio, Williams College, Department of Economics 

Harvey J. Goldschmid, Colmnbia Law School 

Robert Jenkins, Bank of England 

Brett McDonnell, University of Minnesota Law School 

Moderator: ttowell Jackson, Harvard Law School 

Break 

Financialization, Economic Opportunity, and the Future of American 
Democracy 

Robert H. Frank, Cornell University, Johnson School of Management 

Robert C. Hockett, Cornell Law School 

Tim Noah, The ?~:ew Republic 

Marc Schneiberg, Reed College, Department of Sociology 

Don Tomaskovic-Devey, University of Massachusetts Amherst, Department of 

Sociology 

Moderator: Patricia A. McCoy, University of Connecticut School of Law 

Reception 

{ PAGE \* MERGEFORMAT } 



FRIDAY, FEBRUARY 8, 2013 

8:00 a.m. 
8:30 a.m. 

10:15 a.m. 

10:30 a.m. 

11:00 a.m. 

12:15 a.m. 

12:45 p.m. 

Continental Breakfast 
Financial Regulatory Reform: Politics, Implementation, Alternatives 

Anat Admati, Stratford University, Graduate School of Business 

Dan Caq~enter, Harvard University, Department of Gove~unent 

Martin Hellwig, Max Plm~ck Institute for Research on Collective Goods 

Michael W. Taylor, Financial Stability Board 

Moderator: Saule T. Omarova, University of North Carolina School of Law 

Break 

Keynote Address 

Michael S. Barr, University of Michigan Law School 

Political Accountability, Campaign Finance, and Regulatory Reform 

Catherine ttafer, New York University, Department of Politics 

James Kwak, University of Co~mecticut School of Law 

tteidi Mandanis Schooner, The Catholic University of America, Columbus 

School of L aw 

Michael Waldman, New York University School of Law, Brennan Center for 

Justice 

Moderator: Ed Labaton, Labaton & Sucharow LLP and Institute for Law & 
Economic Policy 

Luncheon 

Keynote Address 

To be determined 

{ PAGE \* MERGEFORMAT } 



1:30 p.m. Concluding Roundtable: Future Direction Post-Election 

Lawrence G. Baxter, Duke Law School 

Jmnes D. Cox, Duke Law School 

Michael Greenberger, University of Mal.Mand School of Law 

Stephen Labaton, Goldman Sachs 

Frank Partnoy, Universi~7 of San Diego School of Law 

Moderator: Arthur E. Wihnarth, Jr., The George Washington University Law 
School 

Registration Injbrmation 

To register for one or both days of the co~fference, please contact Ms. Toni Foncette at 

tfoncette@law. ~u.edu or at 202-994-2275. 

N-orth Carolina Banking Institute Journal 

The papers flom the conference will be published in a @ecial edition of the ~?orth Carolina 

Banking Institute Journal You may order an advance copy by contacting ncbank@unc.edu. 

~]9onsors 

We arc grateful for the support of our sponsors. Those interested in sponsoring the program may 

contact Lissa Broome, University of North Carolina School of Law, at lbroome@email.unc.edu 
or at 919-962-7066 for more infi~rmation. 
[List the sponsors] 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 10, 2012 9:24 AM 

Mitu Gulati <gulati@law.duke.edu>; Kimbefly Krawiec, J.D. <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

ILE: LSN Corporate Law: Securities Law e Journal Vol. 4 No. 51, 10/10/2012 

Thanks, Mitu. I already printed it out[ 

I.issa 

From-" Mitu Gulati [mailto:gulati@law.duke.edu] 
Sent: Wednesday, October 10, 20:t2 7:29 AN 
To; Kimberly Krawiec, J.D.; CoNey, John M; Broome, Lissa L 
Subject: FW: LSN Corporate Law: Securities Law eJournal Vol. 4 No. 51, 10/10/2012 
Gender Diversity on Boards and Securities Fraud! 

Wow. 

From: Legal Scholarship Network <LSN@publish.ssrn.corn> 

Reply-To: <Adrnin@ssrn.com> 

Date: Wed, 10 Oct 2012 04:31:03 -0400 

To: Mitu Gulati <gulati@law.duke.edu> 

Subject: LSN Corporate Law: Securities Law e Journal Vol. 4 No. 5J., :10/J.0/20:12 

Table of Contents 

Fraudulent Corporate Signals: Conduct as Securities Fraud 

l’4anuel A. U[set, Florida State University College of Law 

~Can Network Effects Impede Optimal Contracting in Debt Securities? 

Andreas Engert, University of Nannheim 

tars Hornu[, Ludwig Naximilians University of Munich 

~Selective Disclosure by Federal Officials and the Case for an FGD (Fairer Government Disclosure) Regime 

Donna ~’4. Nagy, Indiana University Naurer School of Law 

Richard W, Painter, University of Minnesota Law School 

Gender Diversity and Securities Fraud 

Douglas Cumming, York University - Schulich School of Business 

Tak Yah keung, City University of Hong Kong (CityUHK) - Department of Accountancy 

Oliver N. Rui, China Europe International Business School (CEIBS) 

Adam C. Pritchard, University of Michigan Law School 

CORPORATE LAW: SECURITIES LAW e3OURNAL 

I"Fraudu~ent Corporate Signals: Conduct as Securities ~raud"l Free Download ] 
Boston College Law Review~ VoL 54, ~o. 2, 20~3 

FSU College of Law, Law, B~siness & Econozrfics Paper 

FSU Coliege of Law, Public Law Research Paper 
~A~U~£ A. UTSET, Florida State University College of Law 

Email: mutset@law.fs~,edu 
Paying a divMend, repurchasing shares, underpricing an IPO, pledging collateral, and borrowing using sho~-term, instead of long-term debt, are 

all forms of corporate communications: they are "corporate signals" that tell investors certain things about a company’s operations and current 
financial position, and about the managers’ confidence of its future performance. This article provides the first comprehensive analysis of the 

relationship between corporate signals and securities fraud. The incentive to communicate using corporate signals has increased in recent years, a 

phenomenon that, ~ argue, is due to the growing complexity of public corporations, and, importantly, to a number of changes in Federal securities 

laws, aimed at better deterring fraud and making companies more transparent. The article makes three major contributions. First, it identifies this 
deep connection between the use of corporate signals (both truthful and deceptive) and recent changes in securities laws. Second, it identifies 

significant social costs associated with corporate signaling (which commentators and policymakers have overlooked); signals, I show, encourage 

stock bubbles, lead to costly "signaling races", and to the loss of information about companies and industries. Third, the article provides a 



normative account of how a lawmaker would go about designing anti-fraud provisions under the securities laws, if its goal is to reduce total fraud, 

and not simply to re-channel deceptive practices, from the realm of written and oral statements to that of deceptive corporate signals. 

Free Download 

5tantbrd Law and Economics Oi~n Work?rig Paper IVo, 434 
AI~ID~EA$ ~,~.T, University of Mannheim 

Email : andreas@engert.info 
£A~ ~O~, Ludwig Maximilians University of Munich 

Email: lars.hornuf@j~ra.uni-muenchen,de 

We examine network effects as an impediment to optimal financial contracting: In devising the terms of their transaction, the paAies may prefer to 
conform to a market standard rather than matching their own contracting needs. To study this possibility, we investigate choice of contract law 

provisions in European debt securities. In order to disentangle network effects from the effects of substantive differences of contract laws, we 

take advantage of a natural experiment: In 1999, eleven countries adopted the Euro as an official currency. As a consequence, the investor base 

of European issuers expanded beyond their respective home states. We hypothesize that the demand for an international standard contract law 
increased as the national securities markets converged into a single Euro area market. Using a difference-in-difference approach, we show that 

there is a strong and significant shift to English law for debt securities in Euro area member states as compared to other European countries. Our 

results are robust to alternative hypotheses and various statistical tests. Choice of law in debt securities may follow a market standard rather 

than quality differences among the competing contract laws. 

Free Download 

WLscons~n Law Rewew, December 20~2 
,~ndJana Legal Studies Research Paper No. 211 

bflnnesota Legal Studies Research Paper No. 22- ~0 
~O~ ~. ~, Indiana University Maurer School of Law 

Email: dnagy@h~d~ana.edu 
~A~ ~, ~A~T~R, University of Minnesota Law School 

Email: 
This Article addresses a problem at the intersection of securities regulation and government ethics: the selective disclosure of market-moving 

information, by federal officials in the executive and ~egislative branches, to securities investors outside the government who use that informaUon 

for trading. These privileged investors, oRen aided by political intelligence consultants, can profit substantially from their access to knowledgeable 
sources inside the government. [n most instances, however, neither the disclosure nor the trading violates the antifraud provisions of the federal 

securities laws (under which the insider trading prohibitions arise). This legally protected favoritism undermines investor confidence in the fairness 

and ~ntegrity of securities markets - and in government itself. Congress considered these consequences in the debates leading up to the Stop 

Trading on Congressional Knowledge (STOCK) Act of 2012. But it wisely opted to study the role of political intelligence in financial markets before 
legislating fuAher. 

To address securities trading on the basis of selectively disclosed government information, this Article examines an analogous situation in the 
private sector that plagued individual investors until relatively recently. Selective disclosure of issuer-information by corporate executives, to 
securities analysts and professional investors, had been regarded as blatantly unfair yet, in most instances, not illegal. Regulation FD, which the 
Securities and Exchange Commission (SEC) adopted in 2000, addressed this unfairness by looking beyond the construct of fraudulent tipping and 
trading under Section 10(b) of the Securities Exchange Act and Rule 10b-5 thereunder. The solution involved regulating the timing and manner of 
disclosures by corporate insiders, rather than the conduct of outsiders who gather and trade on the basis of those disclosures. Regulation FD 
embraced this approach for publicly-traded companies, and corporate executives have been adhering to it for more than a decade. 

This Article proposes an analogous FGD regime - standing for Fairer Government Disclosure - that would prompt federal agencies, as well as 

Members of Congress and their staffs, to deploy a variety of strategies that could substantially reduce the amount of selective disclosure of 
nonpublic government information to persons who are likely to use it in securities trading. The Article first gathers together press reports, agency 

and congressional correspondence, and other materials that demonstrate the ubiquity of selective disclosure in the federal government. It then 

analyzes insider trading law to show that most of these instances of selective disclosure are not illegal. The Article concludes that the problem can 

be solved - or at least curtailed - with more effective internal controls on the federal officials who selectively disclose government information. It 

thus begins a discussion as to how such controls could be developed without compromising the quality and timeliness of disclosures to persons, 
including voters, who must have information in order to make informed decisions. 

~O~ ~, York University - Schulich School of Business 

Email: dcu mm~ng@schu~ich.yorku.ca 
~ ~ ~, City University of Hong Kong (CityUHK) - Department of Accountancy 

Email: acyleung@ci~yu~edu~hk 
O~V~ ~, ~, China Europe International Business School (CEIBS) 

Email: oiiver@ce~bs,edu 
This study examines the impact of gender difference on corporate fraud in China. Although females are still under-represented in business 

enterprises, the increasing number of females occupying the post of entrepreneurs and senior executives provides a motivation of the study. By 
comparing fraud firms and no-fraud firms, there are significant differences in the propo~ion of female board directors and number of female 

chairpersons between the two groups. We show that gender diversity is a significant factor to explain the likelihood of fraud, suggesting that 

females are more ethically sensitive and less likely to take risk to commit fraud. Our findings provide support to the recent global call for a more 

gender-diverse board in the business world. 
r 

~ C, ~T~, University of ~ichigan Law School 

Email : acp~Bw@~ m~ch.edu 
The market for initial public offerings (1POs) -- the first sale of private firms’ stock to the public -- is notorious for its swings from peaks to valleys. 

This paper argues that these swings reflect serious flaws in the ~PO scheme, and that U.S. capital markets should move toward a more stable 

alternative. Specifically, this paper argues for a two-tier market system in which new stock issuers initially participate in a less-regulated private 

capital market of accredited investors and then, if they choose, they can move to a more regulated, broader public market. Likewise, firms currently 
participating in the public market can choose to move to the accredited investor market. Such a scheme would harness private markets to promote 

the public good while simultaneously eliminating the public bad of IPOs. 

Solicitation of Abstracts 

This eJournal distributes working and accepted paper abstracts focused on securities law, and related fields of scholarship. 

To submit your research to SSRN, log in to the SS~N ~J~er IHeadC~arter~, and click on the My Papers link on the left menu, and then click on Start 
Ilew Submission at the top of the page. 

Distribution Services 

The APS and WPS versions of this eJournal have been combined into this new eJournal, which will begin numbering with Volume 1. If you have any 
questions, please contact ~JserS~pport@ssr~.¢on~. 

Distributed by: 



Legal Scholarship Network (LSN), a division of Social Science Electronic Publishing (SSEP) and Social Science Research Network (SSRN) 

Directors 

CORPORATE, SECURITIES & FINANCE LAW EJOURNALS 

BERNARD S, BLACK 
Northwestern University - School of Law, Northwestern University - Kellogg School of Management, European Corporate Governance Institute (ECGI) 

RONALD ]. GILSON 

Stanford Law School, Columbia Law School 
Emaih rgi~son@le~mdostam~OrdoedU 

Please contact us at the above addresses with your comments, questions or suggestions for LSN-Sub. 

Advisory Board 

Corporate Law: Securities Law e]ournal 

WILLIAM T. ALLEN 
Director, NYU Center for Law & Business, Professor of Law and Clinical Professor of Business, New York University School of Law, Clinical Jack H. 

Nusbaum Professor of Law and Business, New York University (NYU) - Department of Finance 

DAVID J: BERGER 

Partner, Wilson Sonsini Goodrich & Rosati 

JOHN C. COFFEE 
Adolf A. Berle Professor of Law and Director of the Center on Corporate Governance, Columbia Law School, Fellow, European Corporate Governance 

Institute (ECGI), Fellow, American Academy of Arts & Sciences 

MELVIN A. EISENBERG 
University of California, Berkeley - School of Law 

RONALD J. GILSON 
Meyers Professor of Law and Business, Stanford Law School, Marc & Eva Stern Professor of Law and Business, Columbia Law School 

JOSEPH A: GRUNDFEST 
William A. Franke Professor of Law and Business, Stanford University Law School 

REINIER H. KRAAKMAN 
Ezra Ripley Thayer Professor of Law, Harvard Law School, Fellow, European Corporate Governance Institute 

KENNETH LEHN 
Professor of Business Administration, University of Pittsburgh - Finance Group 

RO BERTA ROMANO 
Sterling Professor of Law and Director, Yale Law School Center for the Study of Corporate Law, Yale Law School, Research Associate, National Bureau 
of Economic Research (NBER), Fellow, European Corporate Governance Institute (ECGI) 

KATHERINE SCHIPPER 

Thomas F. Keller of Business Administration, Duke University 

Subscription Management 
You can change your journal subscriptions by logging into S~RF~ User iH~. If you have questions or problems with this process, please email 
Use~S~pport@S~,P,l.~orm or call 877-SSRNHelp (877.777.6435 or 585.442.8170). Outside of the United States, call 00+1+585+4428170. 

Site Subscription Membership 
Many university departments and other institutions have purchased site subscriptions covering all of the eJournals in a particular network. If you 

want to subscribe to any of the SSRN eJournals, you may be able to do so without charge by first checking to see if your institution currently has a 

site subscription. 
To do this please click on any of the following URLs. Instructions for joining the site are included on these pages. 

Philosophy Research ~etwor~ 

If your institution or department is not listed as a site, we would be happy to work with you to set one up. Please contact s~l~O~s~.com for more 

information. 

Individual Hembership (~o~ ~. ..... ~ ...... d by a site subscription) 

3oin a site subscription, request a trial subscription, or purchase a subscription within the SSRN User HeadQuarters: 



Financial Hardship 
If you are undergoing financial hardship and believe you cannot pay for an eJournal, please send a detailed explanation to ~ubscribe@~l~N,¢~m 

To ensure delivery of this journal, please add LSN@pub~iSt~oS~rn,~orn (Bernard S. Bla~k) to your email contact list. If you are missing an issue or 

are having any problems with your subscription, please Email ~s~rs~ppor~@ssrn,~om or call 877-SSRNHELP (877.777.6435 or 585.442.8170). 

FORWARDING 8= REDISTRIBUTION 
Subscriptions to the journal are for single users. You may forward a particular- eJournal issue, or an excerpt from an issue, to an individual or 

individuals who might be interested in it. It is a violation of copyright to redistribute this eJournal on a recurring basis to another person or 
persons, without the permission of Social Science Electronic Publishing, Inc. For information about individual subscriptions and site subscriptions, 

please contact us at Sit~@~N,~om 

Copyright © 2012 Social Science Electronic Publishing, Inc. All Rights Reserved 







From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 11, 2012 11:05 AM 

Strohm, Leslie Chambers <strohm@emaJl.unc.edu> 

Tomorrow’s meeting 

Hi Leslie - I just wanted to double check with you about our meeting time tomorrow. 11:15 is fine with me, but I just saw that the University Day convocation starts 

at ii:00 (instead of i0:00) so if you were planning to attend that we probably ought to adjust our time. l’m free any time, just let me know. If the timing works, I 

may attend the convocation, but it is not a must on my bucket list. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::X:: Description: Description: 

....... http:!lwww.law.unc.edu!imageslnews!medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 11, 2012 3:06 PM 

Spitler, Eric J. <erspitler@FDIC.gov> 

I~JB: Lunch? 

Fli EFic --- I might be able to do it, I’m waiting to [~ea~r back about another a~ppointmet~t theft might cot~flict, Stay tuned OF ~f you t~eed to move on to ot[~er tut~ch 

L~ssa 

F~m: Spitier, Eric J. [mail~:erspJtler@FDIC.gov] 

Senti Thursday, October Ii, 2012 ii:00 AN 
To= Broome, Lissa L 
Subject= Lunch? 
Hi Lissa, 
I know it is last minute, but it turns out that I will be in Chapel Hill tomorrow and was wondering if you might be free for lunch. Best regards. 
Eric 
Eric Spit~er 
Director 
Office of Legislative Affaim 
Federal Deposit insurance Corporation 
(202) 898-7i 40 
e~;pNer~fdic.gov 



Tenure and Promotion Procedures 

This memo sets out a &aft set of procedures for all tenure and promotion decisions. Most of 

it tracks what we have been doing--which in turn is largely driven by university rules--and 

just brings it all together in one place and what we hope is a logical sequence. We would 

intend to ...................... ~-:-:=:-:-:=-:=:-:=:-:-:=-:-:-i add a separate i~ii~ the specific procedures to be followed for reappointment 

Since we (or, more accurately, Eric and Joan) have done a lot of recent work on improving 

this process, our operating assumption has been that the faculty would want to leave the 

current process in place for a while before thinking about cha~ging it. 

There is one respect in which this dra2t contemplates a major change in our procedures, and 

one that would require university approval. Most law schools we’ve looked at offer the 

option of one-step tenure and promotion to full professor, as we do with untenured 

associates. Indeed, at some schools this is the only option. So it seems clear that we should 

retain that option for competitive reasons. However, our clock (in the fourth yea~:) is fast in 

compayison to most others. So the third paragraph of part I proposes to delay review in the 

usual case until the fifth year (at the same time extending the untenured associate’s initial 

contract from five to six years). 

Definitions. As used in this policy document, and unless otherwise specified, the following 

terms have these meanings: ~Law school" means the University of North Carolina School of 

Law; ~faculty" or ~law faculty" means the faculty of the law school; ~dean" means the dean 

of the law school; ~university" means the University of North Carolina at Chapel ttill; and 

~university policy" refers to the collective contents of the Trustee Policies and Regulations 

Governing Academic Tenure in the University of North Carolina at Chapel Hill (available at 

http://www.unc.edu/campus/policies/UNC- 

Chapel%20Hill%20Tenure%20Policies%20and%20Procedures.pdf) and the cm~ent versions 

of relevant interpretive and guidance documents issued from time to time by the university’s 

Office of the Provost and Committee on Appointments, Tenure and Promotion. 

I. Ranks, Appointments, and Timing of Decisions 

As specified by university policy, there me three ranks for tenure-track faculty: assistant 

professor (always without tenure), associate professor (with or without tenure), and professor 

(always with tenure). The rank of a newly appointed faculty member is determined by the 

dean after consultation with the faculty and the associate dean for faculty development, 

taking into account~th~ ~andidate~s ~xpcr~pce ~pd q~al~fi~at~ps ~s ~!~ as ~p~titive ~../-{ ~orm~ttea: aot Hi~hli~ht 
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~on~]derati~s’~ Lateral appointments are made at a rank determined by the dean after 
: :~ 

consultation with the faculty and the associate dean for faculty development, taking ~mo 

account all relevant factors, including the candidate’s experience, qualifications (including 

but not limited to prior teaching, scholarship, and service), and cm~ent ra~k as well as 

competitive considerations. 

Again as specified by universi .ty policy, assistant professors are appointed for an initial 

probationary term of four years. They are to be reviewed for reappointment during their third 

year of service; if reappointed, they are granted a fixrther probationary term of three years, for 

a total of seven years. Assistant professors who aJce denied reappointment arc terminated at 

the end of the fburth year of service. Assistant professors who have been reappointed are to 

be reviewed for promotion to associate professor with tenure dunng their sixth year of 

service. Denial of promotion at this point results in texmination at the end of the seventh year 

of service. 

Associate professors without tenure are appointed fox a probationa~ term of six yems. They 

are to be reviewed for tenure and, in some cases, promotion to full professor dm-ing their fifth 

year of service. Denial of tenure at this point results in termination at the end of the sixth year 

of service. Any untenurcd ass(~ciatc professor beingrevicwed for tenure may request to be .... ~-~ Ferraatte¢l: Not Highlight 
considered for simultaneous promotion to full professor. The dem~ will decide whether to 

recommend the associate professor to the university :for simultaneous promotion aJad tenure 
at the end of the process of review (see part II) m~d after receiving the recotmnendation of the 

full ~roN~s1. 

.An untenmed faculty member may request review for tenure and, where appropriate, 

promotion prior to the year specified for mandatory" review. When an untenured faculty 

member makes such a request, the dean will determine whether to proceed with the process 

of review after consultation with the candidate and the tenure a~d promotion committee 

(hereina[~er T & ~). In the case of an untenured fhculty who was initially appointed as a 

~aterm hire, me aean may ~axe lmo accoum me cmmmate s service ~n cmTem rank a~ me prior X 

school. However, university policy provides that no untenured faculty member may be ~, 

reco~ended to the um~ ers~ tor tenure untd the faculty member has been m the act~ e ~) ..... ~ ........................................................................................ ~ 
[ Forma~e~: Not Highlight 

employment of the university for at least 18 months. Where a faculty member intends to seek 

review for tenure and/or promotion before a mandato~~ year, the candidate will noti~" the 

dean of that intent by March 1 of the academic year before the anticipated review year. The 

purpose of this early notification is to provide the dean with adequate time to consult with the 

candidate and T&P and to assess the appropriateness of early review, and to pe~it T&P to 

schedule teaching assessments that may have to be done before the end of that ~.~. ......................... 

~Associate professors with tenure are m be reviewed [i~r promotion: m professorno later than .... -~{ Forma~ea: Not ~iOhlioht ~ 
the fifth year after their tenure becomes effective, m~d ~ereafter, no later thm~ the fifth year 

following any subsequent review that does not result in promotion. In addition to these 
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mandatory reviews, tenured associate professors may request to be reviewed for promotion to 

professor at any time more than 12 months al"ter their tenure becomes effective, or 12 months 

after the conclusion of the most recent review that has not resulted in promotion. When a 

tenured associate professor makes such a request, the dean will determine whether to proceed 

with the process of review after consultation with the candidate and T & p! 

As specified by universi~ policy, an untenured faculty member may request an extension of 

a probational" period, and consequent postponement of a mandatory review, for reasons of 

health, requirements of childbirth or child care, or similar compelling circumstances. Such 

extensions may be granted by the dean, with university approval as necessm)’, in increments 

not to exceed 12 months, up to a m aximum of 24 months. 

II. Procedures 

A. General 

The chair of P & T will meet with each candidate for reappointment, tenure, and/or 

promotion in the summer before the academic year when the review will occur and will 

explain the review process to the candidate. 

It is the obligation of every candidate to cooperate with the chair to develop the candidate’s 

file. By September 1 of the academic year in which a review will occur, each candidate for 

reappointment, tenure, and/or promotion will submit to the chair: 

A CUlriculum vitae; 

Copies of all of the candidate’s writings that will be reviewed, in such electronic 

and/or paper form as the chair may request; 

A personal statement with the fi~llowing sections: 

A teaching sectionstateme’~t tha~: includes a that includes a discussion ,di~;cussio’~ of 

the candidate’s experience to date and plans for the future, a forthright assessment of 

strengths and weaknesses, and ideas for development and, where appropriate, 

improvement; 

A scholarshipresearch section that includes a discussion of statement that includes a 

di;~,~,m;~sio,~ cf the candidate’s won to date and plans for the future, a forthright 

assessment of progress thus far in developing and cm~)’ing out a research agenda, and 

plans :for future work; and 

A service .s_£.c_t_.i_~!L.~ateme~g--l~h-at--m÷l~les-.that includes a descrit?tion of 

÷f the candidate’s service to and engagement with the profession; the educational, 

judicial, and political spheres; the law school and university; or the public, as well as 

plans for service and engagement in the future. 

The specific form and content of these items are determined at the universi .ty level, and may 

therefore vaD~ from time to time. 
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B. Review for Tenure and/or Promotion 

In each case of review for tenure and/or promotion, T&P will review the candidate’s scholarship, 

teaching, and sel~ice as described below. The dean also meets annually at least once with eve~ 

faculty member to review what he or she has done over the past year. In these annual reviews, 

the dean discusses with any untenured faculty member or any faculty member contemplating 

protnotion their progress in fulfilling the requirements for tenure and/or promotion. In addition, 

the associate dean for faculty development meets regularly with untenured faculty members to 

discuss their progress and assist in their ~eve~pm~t1 

1. Scholarship 

As early as possible in the academic year, T&P will secure a minimum of four external 

reviews of each candidate’s writings. The reviews wi!! encompass a!! ef the candidate’f: 

~ audiex~ces~ T&P will consult with the candidate to detem~ine which 

?y_!~i~g~__are appropriate for review. The reviewers should be established experts in the 
relevant subj ects, preferably those who sere or have se~wed on faculties of peer or higher- 
ranked law schools or whose scholarly accomplisIm~ents othe~ise demonstrate their 

standing for proposes of providing meaningful peer review. Where circumstances dictate, 
reviewers may be drawn from other academic disciplines; for example, an economist might 

be an appropriate reviewer for a particular won in law and economics Depending on ~e 
nature and quanti~ of the candidate’s writings and the reviewers’ preferences, reviews may 

assess individual writings, groups of writings, or the candidate’s body of work, so long as~ 

collectively, they provide a comprehensive, fair, and unbiased assessment of the candidate’s 

scholarship as a whole. 

The chair of T&P will meet with each candidate for tenure and/or promotion no later than m 

August before the academic year in which the review will occur in order to identil?’ the 

writings that will be reviewed and to discuss potential external reviewers. University policy 

specifies that there must be at least four external reviewers, two to be naJned by the candidate 

and two by the committee. However, this practice has proven unworkable in the law school 

for two reasons. First, it seems to be premised on an adversarial approach to the review 

process that has never been the norm here. Second, many, if not most, subfields of legal 

scholarship are relatively small, with the result that the lists prepared by T&P and submitted 

by the candidate have usually had substantial 

~n recognition of this reality, the chair will consult i~’~itia!!v with members of the law faculty 
12 pt Complex Script Font: Times New Roman 

who have expertise m the relevant subjects (or appropriate outsiders where necessary) and [ 12 pt’ 
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develop a list of at least fi~ur possible external reviewers for "the candidate’s scholarship. The 

candidate’s nominees (if different) should be added to this list, and in the solicitation process 

the char should take all reasonable steps to insure that at least two of the candidate’s 

nominees me mnong the reviewers. If this is not possible (as, for example, if none of the 

candidate’s nominees is able to provide a timely review), T&P’s report to the faculty (see 

below) should explain why. The candidate may also identify to the chair any potential 

reviewers who, in the candidate’s view, would be unlikely to provide a fair review (for 

example, the candidate may have strongly criticized the prospective rcviewcr’s work or 

disagreed with the reviewer’s policy preferences). Such reservations should be respected 

within reason; if such a reviewer is ultimately chosen, T&P’s report should note the 

candidate’s reservations. Reviewers should have no close personal connection with the 

candidate, such as personal friend, co-author, mentor, or dissertation committee member. 

ttowever, it is expected and acceptable for reviewers to be familiar with a candidate’s 

writings and to have a professional acquaintance with the candidate based on, for example, 

joint participation on scholarly panels or other compaJcable ~x)nt~sl 

2. Teaching 

~. T&P should also secure a written assessment of each candidate’s scholarship from at 

least one member of the faculty at the rank of professor with appropriate expertise, although 
the requirement of internal review may be waved if there is no qualified professor available. 

Teaching 

No later than the academic year in which review occurs, and preferably in the first semester, 

T&P will, whenever ~ct!~i], obtain peer teaching assessments of at least two of each 

candidate’s courses. For each course, two tempted members of the faculty at the r’ap~ of 

~.~.~o.~’+~o~’~-’~ with knowledge of the subject matter will visit and observe for at least two class 

hours and provide T&P with a written assessment of the candidate’s teaching performance. 

T&P may also consider peer assessments compiled during prior P&T reviews of the 

candidate’s teaching. 

It is sometimes the case "that a candidate will have a reduced or atypical (for example, the 

candidate has agreed to teach a course outside of his or her regular package because of law 

school need) teaching load or be visiting elsewhere in the academic yea in which review 

occurs. To insure sufficient class observation of every candidate, each academic year the 

chair of T&P should consult with the dean and associate dean for academic affairs to 

determine which facul~ members are likely to be candidates for tenure and/or promotion m 

the subsequent academic year, and whether any of them may have a reduced or atypical 

teaching load or be visiting elsewhere in the review year. In such cases, the chair should 

obtain necessa~ classroom peer observations in the year prior to the review year. 

Formatted: List Paragraph, Numbered + Level: 
:I + Numbering Style: :t, 2, 3, ... + Start at: :t + 
Alignment: Left + Aligned at: 0.25" + Indent 
at: 0.5" 

Formatted: Font: (Default) Times New Roman, 
~2 pt, Complex Script Font: Times New Roman, 
~2 pt 

Formatted: Normal, Indent: Before: 0.25", 
No bullets or numbering 
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In addition, T&P will review and assess all student evaluations of the cm~didate for all 

courses since the candidate’s initial appointment or, where applicable, last previous review 

for tenure and/or promotion puil~oses. T&P should also receive and assess any other written 

cotranents about the candidate’s teaching that students or faculty" colleagues may volunteer. 

3. Service 

T&P should assess the candidate’s sei-v’ice on the basis of the cv and sei-v’ice statement, 

meeting with the candidate as necessa~ to seek further inforn~ation or address questions that 

it may have. T&P should also receive and assess any other written comments about the 

candidate’s service that any interested persons may volmateer. 

4. Reports, Recommendations, mad Votes 

As soon as it has completed its review of a candidate’s scholarship, teaching, and sei-v’ice, 

T&P will prepare a written report for distribution to the dean and the members of the faculty 

at the rank of professor (hereinafter ’~the professors"). The report should accurately 

summarize all aspects of T&P’s review and state T&P’s recommendations with respect to 

tenure and/or promotion, noting the votes of individual T&P members. The dean will 

schedule and, at least one calendar week in advance of the proposed meeting~ give notice of a 

meeting of the professors to consider T&P’s report m~d recommendations, if any. At least 

one calendar week in advance cf~ ......... the scheduled meeting, P&~i will provide to the 

professors or make available for inspection in the dean’s office or other designated place its 

report along with other appropriate information. The file will include at least the T&P report, 

external and may internal letters of evaluation, the candidate’s major pieces of scholaJ-ship 

either available in hard copy or with links to electronic copies, and peer and student 

evaluations of teaching. A vote on the tenure of a candidate will normally be taken during 

the meeting called to consider the candidate. ~[.~..a-.5:~!.t.~..~1L~!.~...t.£At.Lr.~...a~n~.d.../.~2.r...p..r.LLn~a.~!.t..i..£)1L~..t..h~£ ~--~- 

candidate is not taken during the initial called meeting~ it m~’ be addressed at a subsequent 

meeting~ provided that the subsequ.ent meeting is called with,at least seven days notic% or the ....... 

notice requirement is waisted by" a majority of those present and ~oting at the initial meeting. 

More than one candidate may be considered at a single meeting, in the dean’s reasonable 

discretion, 

~2 pt, Not Italic, Complex Script Font: Times 
New Roman, 12 pt 

Formatted: Font: (Default) Times New Roman, 
12 pt, Not Italic, Complex Script Font: Times 
New Roman, J_2 pt 

Evet3~ach candidate for tenure and/or promotion who has undergone the review process mu.st 

b~ewi!! be considered and voted on at such a meeting of the professors, regardless of whether 

T&P h as recommended that t:he candidate be granted tenure and/or promotion. 

At the meeting of the professors, T&P will present a brief oral summary of its report, and the 

dean and T&P will entertain questions a~d discussion fiom the professors. The professors 

will then vote on a~y recormnendations for tenure and/or promotion contained in the T&P 

report. If the report recommends no action regarding tenure and/or promotion, the dean will 
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entertain any motion, duly seconded, to take such action, made by any of the professors; 

similarly, "the dean will entertain any motion, duly seconded, made by any of the profcssors 

to take action that differs from what the T&P report recommends. 

Under university rules, the final decision on whether to recommend a candidate for tenure 

and~oif protnotion rests with the dean. Under long-standing law school practice, the dean does 

not recommend a candidate for tenure m~d/or pro~notion when such action is opposed by a 
~substantial minority" of the professors voting on the decision. 

The sense of the faculty is that the opposition by 1/3 or more of those eligible and voting 

constitutes a ~’substantial minority" and therefore should presumptively be considered by the 

dean as a negative vote of the faculty on the candidate. The sense of the faculty" is that 

opposition by 1/5 or :fewer of those eligible and voting does not constitute substaJatial 

opposition and therefi~rc should presumptively be considered by the dean as a positive vote 

of the :faculty on the candidate. When "the w~te falls between those two points, any faculty 

member who wishes to change his or her vote may call for reconsideration of the vote. The 

weight to be accorded a vote falling between 1/3 and 1/5, and whether it is sufficiently 

substantial to be considered a negative vote or insubstantial and therefore a positive vote of 

the faculty, rests with the dean. The dean will forwa~-d his or her recommendation to the 

university in accordance with university policy. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
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Electronic Copies for Update 

Casebook Update 2012.docx; Baucasebkup.docx; Re Book Update.tnsg; Casebook Update Fall 2011 .docx 

Hi     - 

Here are the electronic copies I think you need. Thanks for your help. 

LB 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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CHAPTER 3 

Insert after carryover paragraph on page 168 

Congress sought, through FSOC, to replace the ad hoc decision-making process used 

during the Financial Crisis in 2008. That process was led by a triumvirate composed of 

the Secretary of the Treasury, Henry Paulson, Federal Reserve Board (Fed) Chairman 

Ben Bernanke and New York Fed president Timothy Geithner.1 FSOC sought to create a 

more formal and broader based decision-making body for anticipating and dealing with 

the next financial crisis. However, the size and diversity of views represented on FSOC 

rise questions as to whether such a bureaucratic structure can effectively identify 

systemically important firms and whether its decision making process, especially in times 

of crisis, will result in paralysis. The defense of bureaucratic turf by FSOC members may 

prevent FSOC from operating effectively during the next financial crisis. Regulatory 

competition arose during the Financial Crisis but was overcome by the greater authority 

of the Fed and Treasury. Now competing regulators have an official seat at the table and 

can delay and perhaps even block emergency actions based on their own parochial 

concerns over jurisdictional turf. The FDIC, for example, has a conflict of interest that 

leads it to protect its insurance fund at all costs and without regard to the bigger picture of 

the economy as a whole. See, Jerry W. Markham, The Financial Stability Oversight 

Council--Risk Manager or Debating Society, 33 J. Fin. Trans. 3 (Dec. 20111) (discussing 

FSOC’s limitations). 

1 Their roles during the crisis was the subject of a rather good book by Andrew Ross Sorkin and HBO 

documental?." movie entitled "Too Big Too Fail." 



CHAPTER 2 

Insert after second paragraph and before the update to this page: 

The District of Columbia Circuit Court struck the SEC’ proxy access rule that sought to 

implement the Dodd-Frank provisions for board nominations by shareholders. The Court 

found that the SEC’s cost benefit analysis of the rule was inadequate. Business 

Roundtable v. Securities and Exchange Commission, 647 F.3d 1144 (D.C. Cir. 2011). 

CHAPTER 5 

Insert after updated material on page 359: 

The SEC conducted two studies of credit rating agencies and summarized its rule 

proposals as follows proposals as follows: 

¯ Filing annual reports on internal controls; 

¯ Addressing conflicts of interest with respect to sales and marketing concerns; 

° Conducting "look back" reviews of ratings in which former NRSRO employees 
participated to determine whether employment opportunities with a rated entity, 
issuer, underwriter, or sponsor influenced the rating; 

° Disclosing information relating to initial credit ratings and subsequent changes to 

credit ratings to track the performance of an NRSRO’ s credit ratings; 

¯ Requiring an NRSRO to have certain policies and procedures governing the way 
an NRSRO determines credit ratings: 

° Publishing a standard form with each credit rating disclosing the assumptions 

underlying the methodology used to determine the credit rating; 

¯ Di sclosing information concerning third-party due diligence reports for asset- 
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backed securities; 

. Establishing professional standards for training credit rating analysts; and 

. Requiring the consistent application of rating symbols and deft niti ons.2 

The credit rating agencies were becoming more aggressive in downgrading 

debtors. They cut the triple A rating of the United States government and cut ratings for 

other governments as well~ In June 2012, the rating agencies cut the ratings of fifteen of 

the world’ largest banks, including five in the United States. 

Credit downgrades makes it more difficult to borrow funds and results in demands 

for additional collateral to secure borrowings, which increases demands on capital. A 

downgrade also increases the cost of borrowing because lenders will demand higher 

interest rates to compensate for the added risk. 

CHAPTER 10 

Correct the update to page 726: 

Delete the cert. denied citation. That citation applies to another order. Then substitute the 
following: 

That decision was appealed to the Seventh Circuit. 

The bankruptcy of MF Global Holdings Ltd. on October 311, 201111 raised 

additional custodial issues and sent shock waves through the financial system. This ~vas 

the eight largest bankruptcy in the United States and the largest failure of a financial 

services firm since Lehman Brothers. MF Global was headed by Jon S. Corzine, the 

2 2011 Summary Report Of Commission StaW s Examinations Of Each Nationally Recognized Slatistical 

Rating Organization 2 (Sept. 2011). See also, SEC Staff, Report on Review of Reliance on Credit Ratings 
as Required by Section 939A(c) of the Dodd-Frank Wall Street Reform and Consumer Protection Act (July 
2011). 



former governor and Senator from New Jersey and a former leader of Goldman Sachs. 

Corzine had tried to shore up MF Global’s declining profits through "repo to maturity" 

transactions on European government debt in Greece and other faltering euro zone 

countries. Concerns over that portfolio and a ratings downgrade touched off a run on the 

firm, which caused a liquidity crisis. A takeover of MF Global by Interactive Brokers 

Group Inc. fell through after a large amount of customer segregated customer funds could 

not be located? 

CHAPTER 11 

Insert after update to page 837: 

JPMorgan Chase stunned the market on May 10, 2012, when it reported a $2 

billion trading loss, Over the next few days estimates of the loss grew to as much as $5 

billion. This event raised further concerns over bank proprietary trading and the Volcker 

Rule. The losses were attributed to mistakes in hedging exposure to European debt, but it 

turned out that the trades were directional positions that had proved profitable at first but 

caused losses when the market did not perform as expected. JPMorgan CEO Jamie 

Dimon, who had been a rock star in leading JPMorgan through the Financial Crisis, 

found himself being pilloried in the press and before Congress for his prior criticism of 

the Volcker Rule.4 

CHAPTER 12 

3 Report of the MF Global Tmslee’s Investigation (Junc 4, 2012), available at 

http://dm.epiql 1.com/MFG/Project (visited on June 21, 2012). 
4 Dan Fitzpatrick, Gregol?." Zuckerman & Joann S. Lublin, J.P. Morgan Knew of Risks, Wall St. J. June 12, 

2012, at A1. 



Insert at end of note 2 on page 867 

The Royal Bank of Canada was charged by the CFTC in 2012 with engaging in a 

"massive" wash and fictitious trading scheme among its affiliates. That trading was 

conducted in single stock futures and narrow based stock indexes and was done in order 

to receive Canadian tax advantages on dividend payments. CFTC Alleges "Massive" 

Trade Scheme by Royal Bank of Canada, American Banker April 2, 2012, available at 

http :iiwww. americanb anker, comisyndicationicftc-royal-b ank-of-canada- 1048069- 

l.html?zkPrintable=true (visited on June 21, 2012). 

CHAPTER 14 

Insert after update to page 987: 

The Bank of England later announced a reformation of this change in approach to 

financial services regulation in the U.K., describing it as follows: 

The Government will create a new Financial Policy Committee (FPC) within the 
Bank, which will look at the wider economic and financial risks to the stability of 
the system. In advance of the passage of legislation, an interim FPC has been 
established by the Treasu~T and the Bank. This body will undertake, as far as 
possible before *brmal legal powers are created, the FPC’s role of identi~Ting and 
monitoring risks to the financial system as a whole. 

The reforms will also introduce greater judgement and focus to regulation of 
financial firms. The Financial Services Authority (FSA) will cease to exist in its 
current form, and the Government will create two new focused financial 
regulators: 

A new Prudential Regulation Authority (PRA) will be responsible for the day- 
to-day supervision of financial institutions that manage significant r~sk on their 



balance sheet, it will adopt a more judgement-focused approach to regulaion so 
that business models can be challenged, risks identified and action taken to 
presep,~e financial stability. 

An independent conduct of business regulator, the Financial Conduct Authority 
(FCA), will take a tough approach to regulating how firms conduct their 
business. It will have a strong mandate for promoting confidence and 
transparency in financial services and to give greater protection for consumers 
of financial sewices. It will also have a strong role in promotii~g competitions. 

Reforming    UK    Financial    Regulation,    available    at    http://www.hm- 

treasury, gov.ukifin_stability_regreform_structure, htm (vi sited on June 21, 2012). 



From: 

Sent: 

To: 

Subject: 

Jerry Markham < @gmail.com> 

Thursday, July 5, 2012 9:21 AM 

Broome, Li ssa L <lbroome@emml.unc.edu> 

Re: Book Update 

Should we add something to the update around page 610 of the text on the living wills published this week by several of the larger banks: 

Nine of the larger banks filed their living mils as mandated by Dodd-Fmnk ruth the FDIC and the Federal Reserve Board in July 2012. See, Jessica Holzer, ’Living 

Wills’ Are Unveiled by Banks, Wall St. J., July 5, 2012, at C2. Those living wills set forth plans for recapitalizing and selling assets in the event of the insolvency without 

imlx~sing losses on shareholders through a bailout. All of these banks asserted that they could be safely reorganized or liquidated in the event ofthilure, but some 

assumptions on purchasers of asseks seemed uncertain. An unanswered question was what would happen if several lm-ge banks lhiled at once and no government aid 

was made available. In such event, sufficient tx~tential purchasers might not be available except at fire sale prices that would devastate creditors as well as equity 

owners. The living wills, in may event, provide a revealing description of the complexity and range office businesses conducted by these banks. These living wills axe 

available at http://wu~,.fedemlreserve.govibanldnforeg/resolution- plans.htm 

Jerw W. Markham 
Professor of Law 

Florida International UniversiD’ at Miami 

Phone: (239) 348-5494 

~i~gmml.com 

On Mon, Jun 18, 2012 at 12:30 PM, Broome, IAssa L <lbroome@emaJd.unc.edtr> wrote: 

Hi Je~ry I have my IL~\ working on updates to the Casebook. If you have suggestions tbr things he should look to update in Chapters 10-14~ please let me kmow. 

I’ve attached the update we did last year. We will revise and add to this. 

I hope you are doing well. 

Thanks, 

Lissa L. Broome 

Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

/ / http:/, ~<law.unc.edu centel~’banking 

/ / Access my papers on SSRN at: http:/, ssm.com, author=248720 

iNi Description: 

http://w~q law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 12, 2012 8:17 AM 

Spitler, Eric J. <erspitler@FDIC.gov> 

1~3~,: Lunch? 

Hi Eric---If you’re still free t:or lunch, how abouL meeLi~g at Tow~ Half Grill in Southern Village aL 12:307 

From; Spikier, Eric 3. [mailto:erspitler@FD[C.gov] 
Sent; Thursday, October 11, 2012 11:00 AM 
To: Broome, Ussa L 
Subject= Lunch? 
Hi Lissa, 
I know ~t is last minute, but it turns out that I will be in Chapel Hill tomorrow and was wondering ~fyou might be free for lunch. Best regards. 
Eric 
Eric Sp~tler 

Director 
Office of Legislative Affai~ 
Federal Deposit Insurance Corporation 

(202) 898-7140 
empNer~fd~c.flov 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 12, 2012 9:03 AM 

Deborah Aguiar-Velez <deborah@sistemas.com> 

ILE: IMPORTANT - Dues - Deadliue October 22, 2012 

Broome Resume.doc 

Hi Deborah--- 

The check is in the mail! 

Please change my director info from 
Wachovia Professor of Banking Law 
To 
Wells Fargo Professor of Banking Law 

I have attached a current resume. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

Chapel H~[[, NC 27599-3380 

919.962.70~6 

http: //www.law.unc.edu/centers/banking 

Access my paper~; on SSRN at:: http://ssrn.com/author=248720 

Descdp’rion Description: 

http://www law un,:~ edu/h~ages/news/media/ba!lldngfinancs 

web 542 jpg 

From: Deborah Aguiar-Velez [mailto:deborah@sistemas.com] 
Sent-" Sunday, October 07, 2012 :L1:59 AM 
To-" Alana Ennis; Alice Herald; Barbara L Laughlin; Brenda .1 Holdnak; Catherine Hansen; Clyda Rent; Crandall Bowles; ’Deborah Aguiar-V~lez’; Edwina D Woodbury; Elsie 
Garner; Emily Zimmern; Friars, Eileen; .1ennie Buckner; .loan Lorden; .1ulia W Sprunt; Kate D Torrey; Linda Hudson; Linda McFarland Farthing; Lisa Renstrom; Broome, Lissa L; 
Michelle Maidt; Moreton Neal; Robin Reiter-Faragalli; Sarah Belk Gambrell; Sharon Portwood; Stephanie Ansaldo; Wyndham Robertson 
$object-" [IvlPORTANT - Dues - Deadline October 22, 2012 
Dear North Carolina International Women’s Forum Member: 

It’s membership renewal time!. 
The following are four very important membership actions that need your attention: 
1. DUES: Your 2013 dues need to be sent me by October 22, 2012. If you need an invoice to have your dues paid, I have attached a template for your 

use. Just enter your name and address where requested. Dues are $250 per year. Checks should be made to the order of the North Carolina 
International’s Women’s Forum and mailed to: 

Deborah Aguiar-V~lez, Treasurer 
NC International Women’s Forum 
6723 Augustine Way 
Charlotte, NC 28270 

PLEASE NOTE THAT UNLESS YOUR I)UES ARE PAID 

YOUR NAME CAN NOT BE LISTED 

IN THE INTERNATIONAL WOMEN’S FORUM DIRECTORY 

2. D~RECTORY: Review the information about you that is in the International Women’s Forum Directory as shown on the attached roster, and send 
any change you would like for the new directory also by October 22, 20t2. Remember, you are allowed a 35 character description of your 
professional affiliation that can be included following your address and telephone number. Please note that spaces count toward the total character 
number. Example: Estate & Finandal Planning would be 27 characters. Any directory changes can be emailed to me at ._d___e__b__o__r__a___h@__s_L_s_t___e____m___a___s__&o__~.. If 
you do not provide any comments or changes by October 22, 2012, your listing will remain as shown on the attached. 

3. RES U M E: To keep our membership information current, please send an updated copy of your resume and any other personal information (recent 
honor’s awards, accomplishments, etc.) 

4. 2013 IWF Conferences: Remember that the 2013 IWF conferences are in Jamaica (May 29 to 31 st) and Vancouver (October 16 to 18) and put 
those dates in your calendar. I am planning to attend both, God willing. I hope you can join me. 
On a different note, Joan Lorden will be sending you information about our upcoming elections. So the 2013 directory will reflect the new leadership 
of the organization. Please let her know if you would like to serve in any capacity. 
Thank you. 
Deborah 

iNi Sistemas logo c 

Deborah Aguiar-V61ez 
Sistemas Corporation 
President & CEO 
deborah@sistemas.com 
704-780ol 842 (o) 
704-780-1863 (O 
Contact me via: 



www.linkedin.com/inideborahaguiarvelez 
~_~_~_:_t_~!_t__t___e_r__.__c__o____m__Ld___a_~_u__t_a__r_~__e!_e_z 
..h..t..t.p..~.d.~.e.~.~...~..r..a.~:..e..s..c.~y.c.~.h.~.~.~.m..~.e.~..~..r.~ 
"Go confidently in the direction of your dreams’, Live the life you h~ve imagined." Thoreau 
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LISSA LAMKIN BROOME 
Wachovia Professor of Banking Law 

Director, Center for Banking and Finance 

University of North Carolina at Chapel Hill 
School of Law 

CB # 3380, Van Hecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

lbroome@email.unc.edu 
919-962-7066 

Employment 

University of North Carolina at Chapel Hill, School of Law 
Wells Fargo Term Professor of Banking Law (July 2004-present); 

Visiting Professor, University of Augsburg, "Introduction to the 
Regulation of Banks and Bank Holding Companies in the United States," 
June 22-July 7, 2011. 

Director, Center for Banking and Finance; 
Steering Committee, Board of Advisors for the Center (July 2000 - 
present) 
Director Diversity Initiative Working Group (2003 - present) 

Faculty Athletics Representative (Since July 1, 2010) (appointed by the 
Chancellor); 
Associate Dean for Academic Affairs (1993-95); 
Professor of Law (July 1993-present); 
Associate Professor (1989-93); 
Assistant Professor (1984-89). 

Courses: Banking Law, Contracts, Secured Transactions. Formerly: 
Securitization, and Ethics in Business Practice. 

Recipient: UNC School of Law Outstanding Service Award (2010); McCall 
Master Teachers’ Society for Teaching Excellence (2009); Frederick B. McCall 
Award for Excellence in Teaching (11986, 11992, 1995 & 1998) (by vote of the 
third-year class); Order of the Golden Fleece (inducted 2011); Chancellor’s 
Award for Service to the University (1995). 

Faculty Advisor: North Caro#na Banking Institute Journal (1996-present). 

Attorney, King & Spalding, Atlanta, Georgia (1982-84) (commercial loan transactions, 
banking regulation, and commercial litigation). 

Law Clerk to Judge Alvin B. Rubin, United States Court of Appeals for the Fifth Circuit 
(1981-82). 



Lissa Lamkin Broome 
Page {PAGE } 

Education 

Juris Doctor, Harv’ard Law School, cure laude, 1981. 

Activities: Editor, Harw~rdLaw Review (11979-81); Legal Methods Instructor 
(11979) (legal research and writing course for first-year students). 

Bachelor of Science, University of Illinois, with highest honors, 1978 (major in Finance). 

Honors: 5.0 grade average (on 5.0 scale); Bronze Tablet; Lloyd J. Morey Award; 
Alpha Kappa Psi Scholarship Award; Beta Gamma Sigma; Phi Kappa Phi. 

Grants 

Z. Smith Reynolds Foundation, $40,000 for 2005-06 to support the Director 
Diversity Initiative. 

The Fulfilling the Dream Fund North Carolina Consortium, $75,000 for 2006-08 

to support the Director Diversity Initiative. 

Books 

Regulation of Bank Financial Ser~ice Activities: Cases and Materials (with Jerry 
W. Markham) (1033 pages) (4th ed. 20111) (3d ed. 2008, 2d ed. 2004, 1st ed. 20011). 

Teacher’s Manual (2011, 2008, 2004, 2001). 
Selected Statutes and Regulations (2012, 2011, 2007, 2004, 2001). 
Supplement (paper 2007, online 2011). 

Securitization, Structured Finance and Capital Markets (with Steven L. Schwarcz 

and Bruce A. Markell) (LexisNexis 2004). 
Teacher=s Manual (75 pages) (LexisNexis 2004). 

Law Review Articles (2000 - present) 

The Danger of Difference: Tensions in Directors’ Views of Corporate Board 
Diversity (with Kimberly W. Krawiec and John M. Conley) in the University of 
Illinois Law Review (forthcoming 2013). 

Board Diversity and Proxy Disclosure (with Thomas Lee Hazen), 37 University 
of Dayton Law Review 39 (2011). 

Does Critical Mass Matter? Views From the Boardoom (with John M. Conley 
and Kimberly W. Kra~viec), 34 Seattle University Law Review- 1049 (2011). 

January 22, 2011, Berle II, Symposium of the Adolf A. Berle, Jr. Center 
on Corporations, Law & Society, Seattle University School of Law 
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Dangerous Categories: Narratives of Corporate Board Diversity (with John M. 
Conley and Kimberly W. Krawiec), 89 North Carolina Law Review 759 (2011). 

Presented at April 16, 2010, UNC School of Law Conference "Board 
Diversity and Corporate Performance: Filling the Gaps" 

The Dodd-Frank Act: TARP Bailout Backlash and Too Big to Fail, 15 North 
Carolina Banking Institute 69 (2011). 

Supergeneric Collateral Descriptions in Financing Statements and Notice Filing, 
46 Gonzaga Law Review 435 (2010/11) (Symposium on Article 9 of the Uniform 
Commercial Code). 

Government Investment in Banks: Creeping Nationalization or Prudent, 
Temporary Aid? 4 Florida International University Law Review 409 (2009). 

Perspectives on the Financial Crisis: Extraordinar57 Government Intervention to 
Bolster Bank Balance Sheets, 13 North Carolina Banking Institute 137 (2009). 

Signaling Through Board Diversity: Is Anyone Listening? (with Kim Krawiec), 
77 University of Cincinnati Law Review 431 (2008). 

February 21, 2008, UNC School of Law Workshop 
March 14, 2008, Corporate Law Symposium, University of Cincinnati 
College of Law 
June 1, 2008, Law & Society Convention, Montreal, Quebec 

The Corporate Boardroom: Still a Male Club, 33 Journal of Corporation Law 665 
(2008). 

The First One Hundred Years of Banking in North Carolina, 9 North Carolina 
Banking Institute 103 (2005). 

The Legal Giants that Propelled North Carolina Banks to National Prominence: 
Paul J. Polking, Marion A. Cowell, and Jerone C. Herring, 8 North Carolina 
Banking Institute 119 (2004). 

Framing the Inquiry_: The Social Impact of Project Finance, A Comment on 
Bjerre, 12 Duke Journal of Comparative and International Law 439-47 (2002). 

Banking and Insurance: Before and After the Gramm-Leach-Bliley Act, 25 
Journal of Corporation Law 723-85 (with Jerry W. Markham) (2000). 

Book Chapters 

The United States: "With Freedom and Liberty for All" (with Saule Omarova, 
Cynthia Williams and John Conley) in Banking Systems in Crisis: The Faces of 
Liberal Capitalism (Suzanne J. Konzelmann & Marc Fovargue-Davies eds.) 
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(Routledge, forthcoming 2013). 

Narratives of Diversity in the Corporate Boardroom: What Corporate Insiders 
Say about Why Diversity Matters (with John M. Conley and Kimberly W. 
Krawiec) in Discourse Perspectives on Organizational Communication (Farleigh 
Dickinson University Press 2012). 

William E. Jackson, III, The Furore of Credit Unions: Public Policy Issues (Filene 
Research Institute 2003) (assisted with Chapter 3, Overview of Maj or Legislative 
and Regulatory Changes Affecting the Depository Institution Industry over the 
Last Twenty Years; and Chapter 4, Overview of the Credit Union Regulatory 
Environment Since the Membership Access Act of 11998). 

A Federal Charter Option for Insurance Companies: Lessons From the Bank 
Experience (published in Financial Modernization After Gramm-Leach-Bliley 
203-24 (LexisNexis 2002). 

Selected Professional Presentations or Panels (2007 - present) 

"Cracking the Code: Women in Leadership," Triangle Commercial Real Estate 
Women (CREW), Raleigh, NC, August 1, 2012. 

"The Director Diversity Initiative at UNC School of Law," N.C. Treasurer’s 
Office Lunch & Learn, July 27, 2012. 

"Creative Leadership in the Boardroom: Corporate Social Responsibility, the B 
Corporation and Critical Mass and Diversity in the Boardroom," North Carolina 
Bar Association Women in the Profession Committee, Asheville, NC, April 27, 
2012. 

"Diversity in the Boardroom - Our role in increasing the consideration of women 
for public company boards," WomenCorporateDirectors, Charlotte Chapter 
Meeting, February 28, 2012. 

"The Dodd-Frank Act: What You Need to Know," Association of Real Estate 
License Law Professionals Annual Convention, Baltimore, MD, October 1,2011. 

"Proxy Disclosure and Corporate Board Diversity," Women on Boards, School 
for Advanced International Studies, Johns Hopkins University, Washington, D.C., 
September 9, 2011. 

"The Dodd-Frank and Too Big to Fail," German American Lawyers Association 
(DAJV) and the German Bankers Association, Berlin, Germany, July 4, 2011. 

"Corporate Board Diversity," German American Lawyers Association (DAJV), 
Frankfurt, Germany, June 30, 2011. 
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"An Overview of the Dodd-Frank Wall Street Reform and Consumer Protection 
Act of 2010," (with Professors Tom Hazen and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February 11,2011. 

"Gender Disparity in Public Service," Rising to the Challenge: Women in 
Public Service, North Carolina Bar Foundation, Raleigh, NC, October 22, 2010. 

"Corporate Board Diversity" and Why is it Important?" North Carolina 
Association of Women Attorneys Annual Convention, Greensboro, NC, 
September 25, 2010. 

"Overview &the Dodd-Frank Act: the Most Significant Financial Legislation 
Since the Depression," Public Law for the Public’ s Lawyers, UNC School of 
Government, September 23, 2010. 

"What’s the ROI of Women on Boards," Closing the Gender Gap: Global 
Perspectives on Women in the Boardroom, School for Advanced International 
Studies, Johns Hopkins University, Washington, D.C., September 16, 2010. 

"SEC Disclosure Rules on Board of Director Diversity," ABA Annual Meeting, 
Business Law Section, Committee on Corporate Director Diversity, San 
Francisco, CA, August 6, 2010. 

"Developments in Financial Services Regulation" for the 18th Annual CLE 

Program, Public Law for the Public’s Lawyers, Raleigh, NC, September 25, 2009. 

"Understanding the Financial Crisis: The Basics" (with Professors Tom Hazen, 
Melissa Jacoby, and Saule Omarova), Festival of Legal Learning, Chapel Hill, 

N.C., February 6, 2009. 

"Understanding the Financial Crisis: The Government’s Response" (with 
Professors Tom Hazen, Melissa Jacoby, and Saule Omarova), Festival of Legal 
Learning, Chapel Hill, N.C., February" 6, 2009. 

"The FDIC and the New Banking Crisis: Litigation Challenges Past, Present, and 
Future," Mealy’s Litigation Conferences, Washington, D.C., January 15-16, 2009. 

"The Global Financial Crisis and What It Means to Your Business," UNC 
Executive Development Symposium, Rizzo Center, Chapel Hill, NC, November 

20, 2008. 

"The Financial Crisis," UNC-CH Board of Trustees Luncheon, November 119, 
2008. 

"Director Diversity Initiative," Public Service Series, UNC School of Law, 
Chapel Hill, N.C., November 13, 2008. 
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"Think Fast Forum: Financial Crisis: Issues and Options," General Alumni 

Association, The Carolina Club, October 23, 2008. 

"Broadening Board Diversity," at Sarbanes-Oxley: What You Need to Know 
Five Years Later, Lorman Education Services, Raleigh, N.C., September 20, 

2007. 

"Women on Boards," ABA Annual Meeting, San Francisco, Cal., August 11, 
2007. 

Academic Conference Planning 

The Political Economy of Financial Regulation, February 7-8, 2013 (with Saule 
Omarova, Art Wilmarth (George Washington), Pat McCoy (Connecticut), and Ed 
Labaton (Institute for Law and Economic Policy)), Washington, D.C. 

Board Diversity and Corporate Performance: Filling in the Gaps (with John M. 
Conley and Kimberly D. Krawiec), April 16, 2010, UNC School of Law, Chapel 
Hill, N.C. (papers published in Volume 89, Issue No. 3 of the North Carolina Law 

Review). 

Continuing Education Course Planning (selected) 

Center for Banking and Finance, New York Lecture Series 
February 10, 2011, Featured speaker: H. Rodgin Cohen, Sullivan & 

Cromwell 
November 8, 2011, Debate on Too Big to Fail 
November 114, 2012, Domestic Bank Regulation in a Global Environment 
- A Comparative Dialogue 

The ABCs &Banking Law- (inaugural program on March 28, 2012). 

Annual North Carolina Banking Institute (since 1997). 

North Carolina Bank Directors= College (beginning Fall 2002) (4 one-and-one- 
half-day programs each semester; 3 two-day programs annually in July 2003; 2 
two-day programs annual in June 2012) (with the North Carolina Office of the 

Commissioner of Banks and the FDIC). 

Consumer Credit Symposium (portion of Festival of Legal Learning) (annually 
beginning in 2002 (formerly with Professor Donald Clifford or Professor Adam 

Feibelman). 

The Dan K. Moore Program in Ethics, Chapel Hill, N.C, (annually beginning in 

2002) (with Professor Thomas Hazen and since 2012 Professor Bernie Burk). 
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Broadening Corporate Board Diversity: Earning a Board Seat, Chapel Hill, N.C. 
(annually in May since 2006). 

Professional Affiliations 

Admitted to practice law: Georgia, 1982; North Carolina, 1990. 

American Law Institute. 

Fellow of the American Bar Foundation. 

Fellow of the American College of Commercial Finance Lawyers (elected 2010). 

American Bar Association (Business Law Section -- Committee on the Uniform 
Commercial Code, Banking Law Committee, Vice Chair, Subcommittee on Law 
School Teaching). 

The State Bar of North Carolina 
Authorized Practice Committee (Advisory Member, 1995-2010) 
Ad Hoc Group to Increase Diversity (2007-09) 

North Carolina Bar Association. 
Diversity Task Force, 2008-10 
UCC Committee, chair 1993-95, member 2000-present 
Financial Institutions Committee, member 2006- present 
Business Law Section Council 1995-98 
Co-course planner, 1995 UCC institute 
Article 9 Review Committee 

Association of American Law Schools. 
Section on Commercial and Related Consumer Law 

Chair, 1998 
Liaison to UCC Article 2 Drafting Committee, 1993-94 
Executive Committee, 1996-99 

Section on Financial Institutions and Consumer Financial Services 
Chair, 1994 
Executive Committee, 1999-2001 

BarBri Bar Review (North Carolina Contracts lecturer, 1995 - 2011). 

Founding Advisory Board Member, Institute for Regulatory Training (Jerry, 
Markham, co-founder) (2010-present). 

Academic Advisory Council, The Clearing House Association, LLC (2010 - 
present). 
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Legal Aid of North Carolina, Access to Justice Campaign, Leadership Committee 
and Corporate Development Committee (2006-09). 

International Women’s Forum, North Carolina Chapter (elected 2010). 

Women’ s Forum of North Carolina (elected 2011). 

University Service (selected) 

Faculty Athletics Representative (since July 1, 2010). 

Athletic Director Search Committee (fall 2011). 
Title IX Review Committee (2011-12). 
Admissions Subcommittee for Student-Athletes (since 2010). 
Review Committee for Academic Support Program for Student-Athletes (2010- 

11). 
Provost Search Committee, Vice Chair (2009-10). 
Chancellor’s Advisory Committee (2008 to present) (second term expires 20114) 
Faculty Athletics Committee (1991-96~ 2000-08~ chair, 2003-08~ 2009-10~ since 

2010 ex officio). 

Institutional Conflict of Interest Committee (2008-11). 
The Parr Center for Ethics, Advisory Board (2005-09). 

The Carolina Club, Board of Directors (2004-06). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (2004-05). 
Athletic Director=s Task Force on Recruiting, Admissions and Academic Support 

(chair, 1999). 
Adviso~T Board for the Academic Support Program for Student-Athletes (1991- 

97; chair, 1992-95). 
NCAA Certification (Steering Committee; Executive Committee; Chair, 

Academic Integrity Subcommittee) (1994-95). 

Law School Service (selected) 

Internati onal Committee (chair, 2011-13). 
Academic Affairs Committee (11991-99, 2000-03, 2005-07; chair or co-chair, 
1995-99; 2006-11). 
Dean’s Advisor?- Committee (1988-89, 1993-95, 2008-12). 
Law School Dean Search Committee (2005-06). 
Self-Study Committee (chair, 1999-2000). 
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Community Service 

University United Methodist Church (chair, Staff-Parish l~elations Committee 
(since 2011); service on T~astees~ including a year as Chair; Lay Leadership 

Committee~ and Investment Committee). 

Revised: August 14~ 2012. 



Judy A. Smith 

As a result of her wide ranging and ground breaking career, Shonda Rhimes, creator of ABC’s 
hit television dramas Grey’s Anatomy and Private Practice, developed a television drama about 
the world of crisis management inspired by Ms. Judy Smith. The series entitled, Sea, trial, 
revolves around the life and work of a professional fixer. Ms. Smith serves as Co- Executive 
Producer of the project and provides insight and technical expertise on crisis management issues. 

Judy A. Smith is the founder and President of Smith & Company, a leading strategic and crisis 
communications firm with offices in Washington D.C. and Los Angeles. Over the last 25 years, 
Ms. Smith has brought her unique combination of communication skills, media sa,~Ty, legal and 
political acumen to clients facing a wide array of issues and challenges throughout the United 
States and abroad. 

Ms. Smith honed her skills through her experiences with some of the most historic and 
sensational events of our time, including the Iran Contra investigation, the prosecution of former 
Washington D.C. Mayor Marion Barry, the 1991 Gulf War, the Los Angeles riots, the Supreme 
Court confirmation hearings of Justice Clarence Thomas, the President Clinton scandal involving 
Monica Lewinsky, the congressional inquiry of Enron, and the United Nations Foundation and 
World Health Organization response to the SARS epidemic. 

Perhaps best known in media circles for her expertise as a crisis management advisor, Ms. Smith 
has served as a consultant for a host of high profile, celebrity and entertainment clients over the 
course of her career including, but not limited to, Monica Lewinsky, Senator Craig from Idaho, 
actor Wesley Snipes, NFL quarterback Michael Vick, and the family of Chandra 



Ms. Smith has been featured in numerous national publications including: the l, Vashington Post, 
National Jomwal, the New Fork Times and the Wall Street Journal and writes regularly on 

current events for the Huffington Post and the Daily Beast. Smith is an experienced and sought 
after commentator as a crisis management expert. She frequently appears on major television 
networks such as CNN, MSNBC, FOX News, NBC, ABC, and CBS to offer commentary on 
topical issues of the day. Ms. Smith also lectures on crisis management before corporate boards, 
academic institutions, and other professional groups. 

Prior to her legal career, Ms. Smith worked as a writer and public affairs specialist for several 
publications and private organizations headquartered in Washington, D.C. She received a 
Bachelor of Science degree in Public Relations from Boston University and graduated from the 
American University Washington College of Law ~vhere she was the first African-American 

woman to serve as Executive Editor of the Law" Review. 

Ms. Smith is the author of the book, Good Seg" Bad Segi.. Tranaforming Four Worst QuaOties 
into Four BiggestAssests. published by Free Press, an imprint of Simon & Schuster, Inc. She has 
received numerous communications and leadership awards and is active in community service. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 14, 2012 11:43 AM 

@cree.com> 

ILE: NACD Diversity Report 

Thanks! 

From: 
Sent: Sunday, October 14, 2012 ii:38 AN 
To: Broome, Lissa L 
Subject-" NACD Diversity Report 

~cree.com] 

]]I~I]] Cree-Logo~300 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 14, 2012 4:59 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Second Draft 

I-{i Conrad --. Please print out each doc, double-.sided a~d stapled. 

Thanks, 

~.issa 
Frem: ~gmail.com] 
Sent; Sunday, October :14, 20:t2 4:09 PM 
"re: Broome, Lissa L 
Subject: White Batch Second Draft 

Hi Professor Broome, 

Attached aze four student Notes that are ready for your review. I believe we are scheduled to return this round of edits on Sunday, October 21. However, we have 

built a reasonable amount of flexibili~ into the schedule this year so take as much time as you need. Please let me know if you have any questions or concerns. 

Best, 

J,D. Candidate, 
North Carolina Banking Institute Journal 

UNC School of Law 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 14, 2012 8:10 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - FW: Dan K. Moore materials 

Program outline.doc:~ 2010-04-05 Order dissolving OSC [no sanctions].pdf; QCPrivWaiverOrder.pdf; 

QualcommSanctionsOrderP~eWaiver.pdf 

Same as the others re printing 

From: Burk, Bernie 
Sent: Monday, September 24, 20:t2 :I:t:37 AM 
To: Cheshire, Ann - Legal; Jana J. Litsey (jana.j.litsey@bankofamerica.com); jimmcloughlin@mvalaw.com; karenseymour@mvalaw.com (karenseymour@mvalaw.com); 
kpopp@sidley.com; Broome, Lissa L; pbuck@rbh.com; Hazen, Thomas L; Van der Vaart, Sandra 
Subject: Dan K. Moore materials 
Friends, 

As promised; attached is a~ updated agenda for the program, with principal presenters for each segment noted. 

Also as promised, ~ attach copies of the three most salient pleadings from the Q~alc~nnz case, wlnose facts should scare tlne living dayliglnts 

out of any prackic~g lawyer, N-house or ouksideo 

I am still working on getting GE or other outside counsel ~p~idelines. 

I believe we agreed klnat folks would cir;~late kheir presenkakion materials by October 8. If anyone wants to chak offline about lnis or her 

segments, feel free to co~kact any of the three of us (Lissa, Tom or 

In some past programs we ~ave used hypotheticals to ilh~strate certain problems. If a~yone is interested h~ using short (emphasis on the 

short) hypos as part of their presentation an d would like ko discu ss, feel free to contact me. 

~l-h~ks again for your willNgness to co~kribute ko the program, which is shaping up very nicelyo 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolh~a School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@unc.edu 

(o) (919) 962--3688 

(c) 
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INTRODUCTION 

Wal-Mart Stores, Inc. ("Wal-Mart") is one of the world’s largest and most respected 
companies. From our humble beginnings in Arkansas, we now operate over 4,000 Wal-Mart, 
Sam’s Club, and Neighborhood Market stores in the United States. In addition, we operate 
Walmart.com, one of the five largest online retailers in the world, and more than 2700 stores 
outside the United States using nearly 50 different retail formats. 

The reputation of Wal-Mart and the Wal-Mart and Sam’s Club brands are key 
components of our success. The strength of our brands, in turn, is a direct outgrowth of our 
principles and our culture. These are centered on the three core beliefs: respect for the 
individual, service to our customers, and a constant striving for excellence. These beliefs, 
combined with hard work, quick action, innovation, teamwork, discipline, and rigorous cost 
control, have enabled us to achieve extraordinary results in a highly competitive environment. 

For Wal-Mart, teamwork means a close, partnership relationship with outside suppliers of 
goods and services, including our Outside Counsel. Outside Counsel are not just providers of 
services but are vital partners in our success. It is critical that Outside Counsel share the 
commitment of the Wal-Mart Legal Department to providing the Company with the highest 
quality legal services in the most cost-effective manner possible. We expect Outside Counsel to 
stress integrity, professionalism, a sense of urgency in resolving legal problems, and sensitivity to 
protecting and honoring the three fundamental principles that have contributed to our success. 
Outside Counsel, working on behalf of Wal-Mart, is expected to represent the Company’s 
interests in accordance with these high standards. 

These Outside Counsel Guidelines ("Guidelines") set forth more fully our expectations 
and define an effective working relationship. All attorneys and professional staff who work on 
matters for Wal-Mart must be familiar with these Guidelines. These Guidelines supersede 
previously issued guidelines or information and, unless exceptions are approved in writing, 
constitute the terms under which Outside Counsel are engaged for both current and future 
matters. Where used in these Guidelines, the term "Wal-Mart" refers both to Wal-Mart and its 
subsidiaries unless expressly otherwise indicated. 

These Ouidelines do not apply to the retention, management and payment of expert 

witnesses. Please consu# the Responsible Legal Department attorney beJbre retaining an expert 
witness and for guidance regarding managing and billing for same. 

Please contact the Responsible Legal Department attorney ("RLDA") or the Legal 
Department Attorney responsible for outside counsel management ("AGC-OCM") to discuss any 
questions or to seek clarification of these Guidelines. 

Thank you again for being a key reason for our success. 
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ENGAGING OUTSIDE COUNSEL 

Approved Law Firms 

Only law firms approved by the AGC-OCM and the Vice President and Division General 
Counsel - Legal Department Administration are authorized to perform legal work on behalf of 
Wal-Mart. Wal-Mart’s approved law firms must meet exacting standards of performance, cost 
effectiveness and diversity. Outside Counsel are not authorized to retain the services of other 

legal counsel on behalf of Wal-Mart without first obtaining the prior, written approval of the 
AGC-OCM. 

Role of the Responsible Legal Department Attorney 

it is the responsibility of the Wal-Mart Legal Department to perform or procure all 
required legal services for the Company including selecting, hiring, and supervising Outside 
Counsel where the specialized nature of the matter, department workload, or other considerations 
make it appropriate for the work to be performed by Outside Counsel. 

The RLDA designated in the Engagement Letter has the ultimate responsibility for the 
matter, including financial and strategic decisions. With the approval of the RLDA, Outside 
Counsel may have direct contact with Wal-Mart business people to gather information or for 
other purposes; however, only the designated RLDA has authority to direct Outside Counsel in 
the handling of the matter. 

If a Wal-Mart business Associate asks Outside Counsel to proceed in a certain 
fashion or to perform certain activities with respect to a legal matter, Outside Counsel 

should report the request to the RLDA and obtain direction from the RLDA prior to 
proceeding. 

Engagement Letters 

Outside Counsel must submit an engagement letter each time the law firm is engaged to 
provide legal services to Wal-Mart. Upon reaching an agreement with the RLDA regarding the 
scope of the representation and the fees charged for representation (law firms with an existing 
relationship with Wal-Mart may not charge legal fees that exceed those fees pre-approved by the 
AGC-OCM consistent with the processes outlined herein), Outside Counsel shall (a) return an 
executed Engagement Letter in the form attached as Exhibit A together with (b) a signed 
Acknowledgment of Wal-Mart Outside Counsel Guidelines (Exhibit B), (c) Rate Schedule 
(Schedule 1), (d) and an Outside Counsel Information Sheet (Schedule 2) to the AGC-OCM and 
the RLDA. Submissions must be received by Wal-Mart not later than the fifth (5th) business day 
after the date of the engagement. The Rate Schedule shall not be modified without the express 
written consent of the AGC-OCM and only after Outside Counsel has complied with the rate 
increase request process outlined herein. 

Engagement letters should be transmitted in PDF format via email and not by hard copy, 
unless specifically requested by the RLDA. 
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WAL-MART’S RELATIONSHIP PARTNER 

Role of the Relationship Partner 

The Legal Department Administration Division, in consultation with Outside Counsel, 
shall designate a Relationship Partner to manage the relationship between Outside Counsel and 
Wal-Mart. The Relationship Partner will be Wal-Mart’s primary contact with the law firm and 
all matters for which the law firm is retained will flow through the Relationship Partner. The 
Relationship Partner is responsible for the law firm’s compliance with these Guidelines and 
his/her duties shall include, but not be limited to, the following: 

Be available to address issues in a timely fashion and make ever}, attempt to 
match Wal-Mart’ s sense of urgency. 

Understand Wal-Mart as a company. Learn the business model and Wal-Mart’s 
core values and help translate those to the lawyers assigned to Wal-Mart matters. 

Take steps to advance diversity. The team that performs Wal-Mart’s work must 
be representative of the community that the company serves and consistent with 
Wal-Mart’s commitment to diversity. Wal-Mart’s Outside Counsel should be 
leaders in advancing diversity and excellence within the legal community. 

Make judicious use of the Early Case Assessment and the Case Management 
Reporting processes described herein. Keep the RLDA informed in a timely, 
routine and efficient manner. 

Be proactive and ensure that law firm invoices comply with the Guidelines before 
the invoices are submitted. Address billing issues quickly and take steps to ensure 
that billing issues are corrected the first time. Time spent by Wal-Mart’s in-house 
counsel reviewing and correcting invoices is not value added time. 

Keep your commitments and promises and meet all due dates. The RLDA will 
make commitments internally based on your representations. 

Actively monitor and advise on conflicts of interest. Wal-Mart’s conflicts policy 
must be followed closely. 

Remain consistently informed about the outside legal teams’ individual 
performance and the RLDA’s satisfaction with that performance. 

Ensure that budgets are followed, updated throughout the representation and 
communicated to the RLDA on a routine basis. 

Ensure the firm’s timely and accurate response to all inquiries from Wal-Mart’s 
external auditors. 
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Choosing the Relationship Partner 

The Relationship Partner will be chosen by the Legal Department Administration 
Division in cooperation with Outside Counsel. Outside Counsel will be asked to produce a list of 
five partners whose personality, standards of legal practice and reputation make them qualified to 
meet or exceed the responsibilities outlined herein and who embody Wal-Mart’s core values. 
The list of partners must contain at least one attorney of color and at least one female attorney. 
The Legal Department Administration Division will choose a Relationship Partner from the list 
provided by the firm and may suggest the addition of names to the list. Wal-Mart expects that, 
despite any existing internal arrangements at the firm, the Relationship Partner it chooses will 
receive full credit for the work brought to the firm as a result of the relationship and will be the 

firm’s leader for all of Wal-Mart’ s matters. 

Departure of the Relationship Partner 

Should the Relationship Partner leave his/her law firm and move his/her practice to a 
comparable law firm, Wal-Mart will consider moving its work with the Relationship Partner to 
the new firm. The Legal Department Administration Division will make the decision whether to 
move the work with the Relationship Partner based upon its analysis of what is in the best 
interest of Wal-Mart. Outside Counsel is expected to cooperate in ever}, respect to make the 
transition of any work seamless and with limited interruption or impact on the matters. Whether 
the work accompanies the Relationship Partner or stays with the firm to be transferred to a new 
Relationship Partner, Wal-Mart requires at least sixty (60) days advance notice of the 
Relationship Partner’s planned departure and will require the Relationship Partner and his/her 
law firm to prepare a detailed transition plan. The AGC-OCM will work closely with the law 
firm and the departing Relationship Partner to ensure a successful transition. 

CONFLICTS OF INTEREST 

Initial Conflicts Check 

Outside Counsel shall thoroughly check for actual or potential conflicts of interest that 
may arise from counsel’s representation of the Company, as defined in these Guidelines or in any 
applicable code of professional responsibility or rules of professional conduct. Wal-Mart expects 
Outside Counsel to use their best efforts to identify and discuss with the RLDA any potential 
conflicts of a philosophical or policy-driven nature that may compromise a position taken by the 
Company. 

Any conflict must be discussed with the RLDA as soon as it becomes known. Wal-Mart 
reserves the right to make an independent determination whether Outside Counsel has an actual 
or potential conflict of interest. The obligation to disclose actual and potential conflicts of 
interest continues throughout the term of the representation. Outside Counsel must review 
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conflicts of interest on an ongoing basis as new matters are opened. Any new attorney/client 
relationships that create a conflict shall be reported to the Company immediately. 

The acceptance of an engagement on a matter by Outside Counsel without written 

disclosure of any conflicts" and the written waiver by !4/-al-~/lart of all conflicts" disclosed 

constitutes a representation by Outs’ide Counsel that a conflicts’ check has been conducted and 

that there are no conflicts. 

Conflicts of Interest Defined 

Known and actual conflicts of interest involve a law finn’s representation of a client in a 

matter in which the other client’s interests are or become adverse to Wal-Mart. Wal-Mart 
classifies these as actual conflicts of interest. 

Potential conflicts of interest generally occur when a law firm’s representation of a client 
in a matter, though not actually adverse to Wal-Mart, has the potential of becoming adverse 
during the course of the law firm’s representation. Wal-Mart classifies these as potential 
conflicts of interest. 

Actual and potential conflicts of interest are treated the same for purposes of these 
Guidelines. Law firms representing Wal-Mart shall not represent a client in any matter in which 
the other client’s interests are in actual or potential conflict to Wal-Mart’s interests, unless Wal- 
Mart has waived the conflict of interest consistent with the processes and procedures outlined 

herein. 

Conflict Waiver Requests 

Wal-Mart expects a strong degree of loyalty from its Outside Counsel. Conflict waiver 
requests are not preferred and should be used only when absolutely required by the 

circumstances. 

Requests to waive an actual or potential conflict shall be made by the law finn at the 
earliest possible time after discovery, via a signed letter on law firm letterhead. The conflict 
waiver request letter should be in the format of the standard letter attached hereto as Exhibit C. 
No general, prospective or unlimited waivers will be considered and should not be requested. All 
conflict waivers must be approved by the Executive Vice President and General Counsel. 

The letter should be submitted by e-mail, in PDF or MS Word format, to the AGC-OCM 
and shall set forth all relevant facts about all aspects of the conflict. The letter shall include a 
specific discussion of each of the Relevant Facts listed below and shall state affirmatively and 
with particularity each Representation listed below. 

Relevant Facts: 

The identity of the other client; 

The specific work to be performed for the other client (after obtaining the client’s 

authorization to make such disclosure); 
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The type of work performed by the law firm for Wal-Mart; 

Whether the law firm has obtained the written consent of the other client; 

The identity of individuals within the firm who will perform the engagement for 
the other client and their location (e.g., Chicago office); 

The individuals within the firm who perform, and will perform (to the extent 
known), work for Wal-Mart; 

Whether the adverse representation concerns subject matter or substantive law that 
may be important to Wal-Mart; 

A discussion of the law firm’s analysis, under the applicable code of professional 
responsibility or rules of professional conduct, that a waiver is consistent with the 
rules of ethics applicable to the particular jurisdiction; and 

A list of all in-house Wal-Mart counsel whose matters may be affected by the 
conflicts waiver request. 

Representations: 

The matter is not related to, does not arise out of, and will not result in a litigated 
matter between Wal-Mart and the other client; 

The matter involves an area of practice in which the law finn does not represent 
and has not represented Wal-Mart; 

The law firm has not learned anything through its course of representing Wal- 
Mart that is substantially related to the subject of the representation of the other 
client; 

It appears that the representation of the other client will not adversely affect the 
relationship between Wal-Mart and the law finn or dilute the law firm’s loyalty to 
and zeal in its representation of Wal-Mart; 

The law firm’s other client is a pre-existing client of the law firm in the practice 
area for which the waiver is sought; 

Failure to grant the waiver will cause an unreasonable hardship for the law firm’s 
other client (for example, where the law finn acts as the other client’s de facto real 
estate department, and it would cost the client a significant amount of money to 
bring another law firm up to speed on the transaction); 

It appears there is no chance of the parties becoming fundamentally antagonistic, 
or that Wal-Mart’s interests could in any way be prejudiced; 

The law firm agrees that it will withdraw completely from the matter if litigation 
ensues between Wal-Mart and the other client or if Wal-Mart subjectively 
believes that the parties have become fundamentally antagonistic, or that it will 
suffer prejudice; 

A confirmation by the law firm that a conflicts waiver by Wal-Mart does not 
waive the law finn’s duty to keep confidential all information about Wal-Mart that 
is obtained during the representation of the Company; and 
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Wal-Mart and the other client consent to the waiver. 

Cost of Determining Conflict 

Time spent investigating, reporting and resolving actual 
preparing conflict waiver requests is not billable. 

and potential conflicts or 

Representing Significant Competitors 

Wal-Mart may conclude that an actual conflict of interest exists if Outside Counsel or 
Outside Counsel’s law firm represents a significant competitor of Wal-Mart or its subsidiaries or 
affiliates. A list of Wal-Mart’s principal subsidiaries is attached as Exhibit D. As a pre-condition 
of engagement, Outside Counsel must disclose in writing the identity of any national or regional 
retailers or any significant competitors of Wal-Mart or its subsidiaries or affiliates (see Exhibit E 
for examples) that the Outside Counsel firm represents, together with a general description of the 
type of legal services that the Outside Counsel firm provides to such client(s). If Outside 
Counsel concludes that it would be improper to provide this information to the Company, 
Outside Counsel should decline the engagement. 

Multiparty Representation 

The approval of the AGC-OCM is needed in all situations where it is proposed that a 
single law firm represent both Wal-Mart and other parties in a matter. All requests for approval 
of such representations must be submitted in writing and should contain statements from Outside 
Counsel describing: (a) the extent and nature of the proposed joint representation, (b) the steps 
that the law firm will take to protect proprietary or confidential Wal-Mart information from being 
disseminated to jointly represented clients, and (c) the likelihood for adversity among the 
proposed clients. As a rule, such engagements will be approved only where the potential for 
adversity is remote and where all parties agree in writing in advance that in the event of a conflict 
that the law firm will either withdraw completely or continue solely representing Wal-Mart. 

Representing Wal-Mart in Bankruptcy Proceedings 

A law firm representing Wal-Mart as a creditor or party-in-interest in connection with a 
bankruptcy proceeding may concurrently represent other creditors and parties in interest in the 
case, provided that the representation is disclosed to Wal-Mart, the other clients are similarly 
situated to Wal-Mart, and the representation does not result in positional adversity to Wal-Mart. 
The AGC-OCM should be informed of any such representation. 

DIVERSITY 

Wal-Mart is deeply committed to diversity, both internally and in its Outside Counsel 
hiring practices. The Company promotes strategies and actions that effectively recognize, accept, 
and utilize all employees. We believe that a culturally sensitive, diverse ~vorkplace is better able 
to serve our needs and produce better results. We expect Outside Counsel to make a good faith 
effort to recruit, retain, and promote qualified women and minorities. 
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STAFFING ~IATTERS 

The RLDA should agree with Outside Counsel on which attorney(s) within the firm will 
have primary responsibility for the matter and on the number, names and billing rates of the 
partners, associates and legal assistants who will be assigned to the matter. Any request for 
changes to the staff plan must be discussed and approved in advance. While it is important to 
have an adequate number of personnel at the right levels involved, the Company expects Outside 
Counsel to exercise care to avoid overstaffing. Outside Counsel should limit the number of 
attorneys attending routine meetings, hearings and court proceedings to those essential to the 
performance of the task. Unless otherwise approved in advance, the Company will not pay for 
more than one attorney to attend a trial, motion hearing, meeting or deposition. Likewise, unless 
otherwise approved in advance, the Company will not pay for internal firm conferences or the 
inclusion of associates at meetings or hearings for the purpose of "associate development." 

Wal-Mart expects staffing to be efficient. Attorneys should not be performing work more 
appropriately assigned to a paralegal. Similarly, paralegals should not be assigned secretarial or 
other clerical tasks such as photocopying, filing or delivering materials, arranging travel or 
scheduling depositions or meetings. Routine file maintenance is Outside Counsel’s responsibility 
and should not be billed to the Company. 

The Company believes that it is most efficient for a single attorney or group of attorneys 
to handle a matter from beginning to end, and we expect Outside Counsel to strive for continuity 
in staffing. The Company will not pay for downtime or learning time that may result from 
staffing changes. In addition, Wal-Mart will not reimburse Outside Counsel for any routine 
training time, including time spent at seminars, unless specifically approved in advance and 
included as part of the Budget. Wal-Mart will not ordinarily pay for summer associate time 
unless such time has been identified as part of the approved staffing plan for appropriate work 
such as approved research or drafting proj ects. 

CONFIDENTIALITY 

In the course of representing Wal-Mart, Outside Counsel frequently has access to 
nonpublic and confidential information. Outside Counsel must have in place appropriate 
procedures to ensure the protection of all such information. Outside Counsel must take 
appropriate measures to ensure that all legal and non-legal personnel are familiar with this 
requirement and are effectively supervised in this regard. 

Outside Counsel must consult with the RLDA before disseminating any potentially 
sensitive information acquired from the Company or developed or learned while representing the 
Company. In addition, third-party vendors engaged by Outside Counsel that acquire or have 

access to confidential or proprietary material of Wal-Mart (including work product) should be 
requested to sign a Confidentiality Agreement (Exhibit F). It is the responsibility of Outside 
Counsel to obtain a signed Confidentiality Agreement from third-party vendors and to retain it. 
Compliance with this confidentiality requirement is subject to periodic audit. Acceptance of an 
engagement by Outside Counsel shall constitute Outside Counsel’s acceptance of the terms of the 
Confidentiality Agreement. 
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USE OF WAL-MART’ S NAME 

Except in the ordinary course of the representation, unless specifically approved by the 
AGC-OCM, Outside Counsel shall not publish to any third party that Wal-Mart Stores, Inc., or 
any of its subsidiaries or affiliates, is a client of the firm. Wal-Mart does not allow the use of its 
name or corporate symbols in any law firm marketing materials. 

ETHICAL CONDUCT 

Wal-Mart conducts its business in accordance with the highest ethical standards and 
expects the same of its Outside Counsel. Outside Counsel should advise the RLDA of the 
Company’s responsibilities under applicable laws and regulations and any legal risks of a 
proposed course of action. If Outside Counsel believes that a Wal-Mart Associate (including any 
Legal Department personnel) has or will engage in illegal or unethical activity as a representative 
or agent of the Company, the most senior Outside Counsel responsible for the matter through 
which such activity is discovered must immediately and confidentially contact the RLDA (or a 
Wal-Mart Associate General Counsel or General Counsel, as appropriate). No Wal-Mart 
Associate has authority to instruct Outside Counsel to act in an unethical manner in connection 
with any Wal-Mart matter. 

MALPRACTICE INSURANCE 

Outside Counsel representing Wal-Mart is expected to maintain legal malpractice 
insurance coverage that is reasonable and prudent in relation to the types and sizes of matters 
handled. If Outside Counsel does not have coverage or if coverage is cancelled and not 
immediately replaced ~vith comparable coverage, Outside Counsel must immediately report this 
to the RLDA. 

FILE RETENTION 

Outside Counsel shall retain pleadings, correspondence, verified discovery responses, 
deposition transcripts, and similar documents and work product for a period of no less than four 
(4) years from the date the matter is concluded or for the time period specified by rule or law in 
the jurisdiction in which the matter was pending, whichever is longer. Outside Counsel shall 
notify the Wal-Mart Legal Department no less than 30 days prior to destroying any file. Along 
with the notification, Outside Counsel shall submit an inventor}, of any original Wal-Mart 
documents contained in the file to be destroyed and a certification that any electronic version of 
the file also ~vill be destroyed or deleted. 

ELECTRONIC MAIL 

To speed the delivery of correspondence and documentation between Outside Counsel 
and the Company and to reduce the environmental impact of paper transmissions, Wal-Mart 
requires, as a condition of engagement, that Outside Counsel have reliable and secure e-mail 
service. All ~vritten correspondence, Management Plans, Reports and Budgets, periodic reports 
and other documents and communications are required to be delivered to the Company via e- 
mail. Unless specifically requested or circumstances indicate a special reason to do so, 
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information transmitted via e-mail shouM not also be transmitted by facsimile, mail, or 
otherwise. 

Outside Counsel should promptly notify the RLDA by telephone whenever there is an 
extended interruption in Internet sew’ice that prevents Outside Counsel from sending or receiving 
e-mails. 

Outside Counsel shall ensure, as a condition of engagement that its e-mail system meets 
the requirements set forth in the Information Security Guidelines for Outside Counsel (Exhibit G) 
and that Outside Counsel’s word processing software is fully compatible with the software used 
by Wal-Mart. Documents sent to the Company via the Internet shall be in MS Word or PDF 
format. 

All e-mail relating to Wal-Mart matters shall indicate the matter name, the state where the 
matter is pending and the Company’s matter number in the subject line of the email and include 
the following (or a substantially similar) confidentiality statement: 

This e-mail and any attachment are privileged and confidential. If you have received this 
e-mail in error, please destroy it immediately. 

Outside Counsel should be aware of and support Wal-Mart’s effort to utilize electronic 
transfer of information as the primary means of communicating information to the Company. 
Transmittal of documents (including pleadings, discovery requests, etc.) to the Company should 
be by e-mail. 

INFORMATION SECURITY 

Please refer to the Wal-Mart Information Security Guidelines for Outside Counsel 
(Exhibit G). These Guidelines cover employee screening; once and building security; the 
handling, storage and disposal of paper documentation; computer desktop and system security; 
telecommunications; and related matters. Periodically, the Company may require Outside 
Counsel to certify their compliance with these Guidelines. In addition, Wal-Mart reserves the 
right to request and obtain copies of any relevant Outside Counsel policies and procedures and to 
audit the practices of Outside Counsel to ensure compliance with security requirements. 

MEDIA CONTACT 

Outside Counsel shall not make any statements to the media on behalf of the Company or 
relating to Company matters without the express direction and approval of the Executive Vice 
President and General Counsel. Outside Counsel may be asked on occasion to assist in the 
development of media responses. All media inquiries, including questions regarding the 
Company’s relationship with Outside Counsel, must be immediately reported to the RLDA or, if 
he or she is unavailable, to Corporate Communications at (479) 273-43114. When reported 
directly to the RLDA, he or she should refrain from making any comments to the media and 
notify Corporate Communications and their Vice President and General Counsel immediately. 
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Outside Counsel should be alert to matters and legal issues with the potential for media 
interest and make sure these matters are brought immediately to the attention of the Wal-Mart 
Legal Department. 

GIFTS AND GRATUITIES 

Wal-Mart Associates are strictly prohibited from accepting gifts, gratuities, trips, cash, 
samples, etc., from anyone buying from or selling to the Company, or in any other way serving 
the Company. We define gifts or gratuities to include: meals; tickets to entertainment events; 
kickbacks in the form of money or merchandise; special discounts; discontinued or no longer 
used samples; vendor-paid trips; Christmas gifts of any kind, etc. Wal-Mart also considers 
donations made to not-for-profit organizations, on behalf of or in the name of Wal-Mart, to be a 
gift for purposes of the Gratuities Policy. Any such items received will be returned or become 
the property of Wal-Mart. 

Outside Counsel are prohibited from giving, or offering to give, g{[ts or gratuities to 
Legal Department personnel or other Wal-A~{art Associates. 

EVALUATION AND FEEDBACK 

Wal-Mart intends to periodically review and evaluate Outside Counsel’s performance. 
This assessment shall serve as a tool to improve our communications and to provide constructive 
feedback to Outside Counsel. It may also facilitate consideration of the Company’s year-end 
review of Outside Counsel’s effectiveness, efficiency and diversity. Outside Counsel will be 
required to submit an action plan outlining the steps it will take to remedy any deficiencies 
identified in the evaluations. 

AUDITS 

Wal-Mart reserves the right to audit compliance with these Guidelines. Audits may be 
announced or unannounced. Audits may consist of visits to the Outside Counsel Office where 
the work is being performed and review of the relevant files. The law firm’s performance will be 
routinely reported and discussed with the Relationship Partner. 

EXCEPTIONS TO THE GUIDELINES 

It is Outside Counsel’s responsibility to discuss with the RLDA all questions concerning 
the application of these Guidelines. If an exception to the Guidelines is deemed necessary by 
Outside Counsel, a written request must be submitted and a written approval (Exhibit H) must be 
obtained from the RLDA and the AGC-OCM. Requests for exceptions to the Guidelines may be 
sent and approved via e-mail. 

The Company may develop standard sets of exceptions for some practice areas. The standard 
exceptions will supersede these Guidelines only as specifically stated. 

2596274                                                                               16 



Wal-Mart Stores, Inc. 

MANAGING LITIGATION 

Conduct in Litigation 

Outside Counsel representing Wal-Mart in litigation shall: 

Honor the spirit, intent, and requirements of all rules of civil procedure and rules 

of professional conduct; 

Conduct themselves in a manner that enhances and presewTes the dignity and 
integrity of the system &justice; 

Adhere to the principles and rules of conduct which further the truth seeking 
process so that disputes will be resolved in a just, dignified, courteous and 

efficient manner; 

Make reasonable responses to discovery requests and not interpret them in an 
artificially restrictive manner so as to avoid disclosure of relevant and non- 
privileged information; 

Base discovery objections on a good faith belief in their merit and not for the 
purpose of withholding or delaying the disclosure of relevant and non-privileged 

information; 

Make good faith efforts to resolve disputes concerning pleadings and discover},; 

Agree to reasonable requests for extension of time and waiver of procedural 
formalities when doing so will not adversely affect Wal-Mart’s legitimate rights; 
and 

Prepare and submit discovery requests that are limited to 
reasonably necessary for the prosecution or defense of an action, 
purpose of placing an undue burden or expense on another party. 

those requests 
and not for the 

Wal-Mart will term#rate its relationship with any Outside (’ounsel who fails to adhere to 

the foregoing standards" in connection with !4/-al-~/lart #tigation. 

Reporting Significant Developments 

Outside Counsel shall notify the RLDA immediately via e-mail of all significant 
developments that may affect the outcome of a case or matter or that may cause a budget to vary 
significantly. Outside Counsel shall communicate via e-mail to the RLDA any request for 
information from the Company or any request for a decision to be made by the Company relating 

to the matter. Such requests shall be timely and allow the RLDA a reasonable period &time to 
respond. 

Outside Counsel must immediately no@ the RLDA via e-mail of the following: 

(a) Filings or threatened filings of a motion to compel discovery, 
sanctions, or any motion related to alleged spoliation of evidence. 

(b) Notices to depose Wal-Mart representatives. 

motion for 
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(c) All formal and informal offers to compromise litigation. 

(d) All actual or potential conflicts of interest. 

(e) All information related to the matter that may impact Wal-Mart’ s public relations. 

(f) Significant rulings by a court. 

(g) Assignments of trial, mediation, arbitration, and hearing dates. 

(h) Events that require the appearance or direct involvement of a Wal-Mart 
representative. 

(i) All verdicts. 

The notice to the RLDA shall be concise but provide sufficient detail to allow the Company to 
make an informed decision, if one is required. 

Preparing Quarterly Case Management Reports 

An initial Case Management Report, including a settlement recommendation, shall be 
submitted to the RLDA not later than ninety (90) days after Outside Counsel has received the 
complaint or other adverse notice (unless an exception is authorized by the RLDA). The Case 
Management Report must be completed with sufficient detail to accurately reflect Outside 
Counsel’s efforts in investigating and evaluating the case up to the reporting date. 

The Case Management Report is an organic document that will be updated at scheduled 
intervals to reflect the progress of the case. The Case Management Report must be completed as 
fully as possible at any given reporting interval even though additional or different information 
may eventually supplement or change the Report. In addition to submitting the Case 
Management Report, Outside Counsel shall continue to immediately report all significant 
developments in the case to the RLDA as otherwise required by these Guidelines. 

At any time following submission of the Case Management Report, Outside Counsel 
should be prepared to conduct a joint analysis of the evidence and applicable law at the request of 
the RLDA. This analysis should provide further guidance and focus to Outside Counsel’s efforts 
regarding early case assessment and early resolution strategies. 

During the pendency of the case, unless otherwise directed by the RLDA, Outside 
Counsel shall update the Case Management Report on a quarwrly basis, highlighting or 
otherwise identifying any additions since the last Report was submitted. 

Preparing Monthly Litigation Reports 

In certain significant cases, the RLDA may request Monthly Litigation Reports. If 
requested to do so, Outside Counsel shall submit the requested Report to the RLDA via e-mail. 
The Report shall be submitted not later than the tenth calendar day of each month and shall be 
entitled "Monthly Litigation Report" and shall provide the following: 
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a) A summary of the significant developments during the previous month, including 
any pleadings filed, pending discovery, trial dates, depositions taken and 
significant facts developed; 

b) A summary of the status of the matter and a description of significant 
developments expected in the matter during the next three months; and 

c) If no activity has occurred during the previous month, an explanation of any 
actions being taken by Outside Counsel to move the matter toward final 
resolution. 

Preparing an Early Case Assessment and Case Management Report 

Central to the Company’s case management philosophy is Early Case Assessment (ECA), 
a strategic litigation plan designed to achieve the earliest and most cost-effective resolution of 
litigation consistent with Wal-Mart’s business objectives. Wal-Mart’s ECA procedures create a 
collaborative process between Wal-Mart’s Outside Counsel, the RLDA assigned to the matter, 
and the business client for evaluating the risk and potential exposure presented by the matter so 
that the appropriate resolution strategy may be developed and pursued. 

The Litigation Division has implemented an ECA process intended to assist the RLDA 
and Outside Counsel in the early evaluation of a case so that the business client can make an 
informed choice among various strategic options at the earliest possible stage in the litigation. 
Those options normally include: 

early settlement; 

alternative dispute resolution; 

litigating the case to a point when settlement may become more feasible; 

litigating the case to conclusion. 

and 

The objective of ECA is" for all invoh,ed to make a concerted effort to 
evaluate the fitigated matter sufficiently in the first 90 days afier it is assigned to 

Outside Counsel to determine whether settlement is efficient, re,sponsible, and 

prudent before engaging in protracted discovet~’, motion practice, or other 
expensive and time-consumingjudicial procedures. 

Each component of the ECA process is predicated on specific and focused efforts by 
Outside Counsel and the RLDA intended to provide consistency and predictability to the 
assessment. Deviation from the early case assessment process must be discussed with and 
approved by the RLDA. The information gathered during the ECA process, along with any 
resulting assessment, shall be included in the Case Management Report (Exhibit I). 

The early case assessment process begins when Outside Counsel receives the complaint 
or other adverse notice. Immediately after receiving the complaint, Outside Counsel shall, with 
assistance from the RLDA and management at the appropriate facility or business unit, collect 
and organize as much relevant information as possible. Outside Counsel must obtain information 
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sufficient to examine and thoroughly assess key facts, witnesses, evidence, plaintiff’s allegations 
and Wal-Mart’s defenses. Specifically, Outside Counsel should work with the RLDA to: 

determine the client’s goals; 

obtain and review relevant documents and records; 

confirm correct Wal-Mart Stores and/or Sam’s Club corporate entity; 

interview business personnel to identify business goals; 

interview in-house and other non-party witnesses; 

conduct a site visit, where appropriate; 

assess public relations and/or regulator5, concerns; 

assess class action allegations/potential; 

evaluate shared or covered liability potential; 

determine removal, transfer, jurisdiction, venue options; 

research public records; 

evaluate available defenses and claims; 

obtain information on opposing party and counsel; 

evaluate the forum, j udge, and potential jury pool; 

estimate the value of the claim including, 

¯ amount of claimed damages, 

¯ potential for enhanced or punitive damages, 

¯ value of injunctive relief, 

pursue 

damages caps and any other factors affecting damages; 

settlement strategies including, 

engaging in active discussion with opposing counsel regarding early 
resolution, 

demanding a settlement package from opposing counsel, 

proposing voluntary exchange of information with opposing counsel to 
promote early settlement, 

proposing concessions of facts and arguments that would otherwise hinder 
early settlement, 

proposing limited discovery to facilitate early resolution, 

pursuing only those motions designed to facilitate early resolution, 

suggesting mediation or asking the court to order mediation, 

thinking creatively about the other side’s objectives and ways to 
accomplish a win/win settlement, where feasible, 
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conferring with the client frequently on ways to remove barriers to 
settlement, 

accelerating the pace of the litigation, if accelerating the pace will 
encourage settlement discussion. 

Each practice section may develop a standard set of criteria it expects to be relied upon 
for purposes of early case assessment. Outside Counsel should consult with the RLDA regarding 
any practice specific criteria to be used as part of the assessment. 

Outside (’ounsel shall not request #tformation J~om the Litigation Support Group Jot" 

purposes of early case assessment unless specifically authorized to do so by the I~DA. If 
specifically authorized by the RLDA, Outside Counsel may request information from the 
Litigation Support Group. The request must be made by submitting a completed ECA Request 
Form (Exhibit J) to the Litigation Support Group at litigation.support@walmartlegal.conl with a 
copy via email to the RLDA. 

Outside Counsel should be prepared to discuss the progress of early case assessment, 
including an analysis of the evidence and applicable law, forty-five (45) days after receiving the 
complaint or other adverse notice. This analysis should provide guidance and focus to Outside 
Counsel’s efforts regarding early case assessment and early resolution strategies. 

Preparing a Case Bndget 

Not later than ninety (90) days after receiving the complaint or other adverse notice, 
Outside Counsel shall submit a case Budget (Exhibit K) estimating the fees and costs expected to 
be incurred by the Company in connection with pursuing the case through trial. The Budget 
should reflect major assumptions, identify specific work phases and provide an estimate of the 
cost of each phase. The Budget shall be reviewed quarterly by Outside Counsel unless 
intervening events necessitate earlier review or as otherwise directed by the RLDA. At the time 
of the review, Outside Counsel shall submit a Budget/Actual Analysis form (Exhibit L) and be 
prepared to discuss any budget variances. The Budget shall not be subject to adjustment absent 
significant unforeseen developments, and then only as approved by the RLDA. Outside Counsel 
shall submit a final Budget/Actual Analysis form along with the final invoice once the case is 
concluded. 

In certain cases, Outside Counsel may also be asked to provide an early case budget 
covering the first ninety days of an engagement in order to permit appropriate internal planning 

to occur. Even where no such budget is requested, Outside Counsel is expected to consult 
closely with the RLDA before undertaking any unusual or high-dollar expenditures. 

Failure to submit a budget may result in a delay in payment of invoices. 

PLEADINGS, MOTIONS AND OTHER DOCUMENTS 

Decisions to prepare and file substantive pleadings on behalf of the Company shall be 
made jointly by Outside Counsel and the RLDA. The decision to prepare pleadings not 
addressed in the Case Management Report and Budget requires the approval of the RLDA. 
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Unless directed otherwise, Outside Counsel shall forward a draft copy of all pleadings to the 
RLDA for review and approval prior to filing. Any pleading to be reviewed prior to filing must 
be submitted to the RLDA no less than five (5) business days before the filing deadline. The 
RLDA and Outside Counsel shall remain attentive to identifying legal and fact issues where the 
use of previously conducted research may be helpful and cost-efficient. 

Any affidavits prepared by Outside Counsel for signature by an Associate must be 
reviewed and authorized in advance by the RLDA. Outside Counsel are encouraged to use 
declarations in jurisdictions where they are allowed. 

Unless otherwise instructed, Outside Counsel shall forward copies of all substantive 
pleadings and significant correspondence to the RLDA, including, specifically, all dispositive 
pre-trial and post-trial motions, supporting memoranda and responses, court orders, settlement 
correspondence, motions to compel or for sanctions, pre-trial reports, jury instructions, 
judgments, proposed findings of fact and conclusions of law, appellate briefs and, when 
requested by the RLDA, summaries of medical and expert reports. 

DISCOVERY 

Responding to Written Discovery 

Wal-Mart’s Litigation Support Group, in coordination with the RLDA, will assist Outside 
Counsel in responding to interrogatories, requests for production of documents, requests for 
admission of fact, preparing Initial Disclosures and other types of written discovery. Within five 
(5) days of receipt, Outside Counsel shall forward complete discovery requests to the Litigation 
Support Group (with a copy to the RLDA), accompanied by a completed Discovery Request 
Form (Exhibit M). It is imperative that Outside Counsel properly fill out Exhibit M. Outside 
Counsel is encouraged to use the Comments/Explanation section for further directions and 
clarification. The discover5, requests shall be sent to the attention of the Litigation Support 
Group via e-mail at litigation.support@walmartlegal.conl.    Outside Counsel must clearly 
indicate when the responses are due. If the discovery requests are forwarded to the Company via 
facsimile, Outside Counsel shall contemporaneously deliver a copy of the completed Discovery 
Request Form to the Litigation Support Group and the RLDA via e-mail. 

When appropriate, Outside Counsel shall timely supplement discovery responses. 
Requests to supplement discover?- must be sent to the Litigation Support Group accompanied by 
Exhibit M in the same manner as initial discover5, requests. Outside Counsel shall clearly 
identify the specific discover5, responses in need of supplementation. 

Making Valid Objections to Discovery 

Outside Counsel shall indicate if any discover?- requests are subject to valid objections 
under the rules of the applicable jurisdiction. Outside Counsel may, when appropriate under the 
circumstances, interpose a valid obj ection and voluntarily provide the information subj ect to the 
objection. Fot~ objections are to be avoided. All objections must fully articulate the legal and 
factual basis for the objection. 

2596274                                                                               22 



Wal-Mart Stores, Inc. 

Acting Ethically When Conducting Discovery 

Outside Counsel are ultimately responsible for all discovery responses filed on behalf of 
the Company. Outside Counsel are expected to make informed, ethical decisions with respect to 
discovery responses. As noted above, Outside Counsel representing Wal-Mart are required to 
conduct discover5, in a manner that enhances and preserves the dignity and integrity &the justice 
system. Under no circumstances shall Outside Counsel engage in or encourage a violation of 

any discovery or ethical rule concerning the timely and appropriate disclosure of information to 
which a #tigant is entitled. 

Protecting Confidential Information 

Outside Counsel shall provide advice to the RLDA and Litigation Support Group (LSG) 
attorney with respect to the filing of a motion for protective order relating to any privileged, 
confidential or nonpublic information, including contracts containing dollar amounts, proprietary 
information, vendor agreements, personnel files, nonpublic financial data, claim/litigation 
information and other material of a sensitive nature. Outside Counsel are expected to be 
sensitive to Wal-Mart’s right to protect or limit the disclosure of trade secrets and other 
confidential information, including the personal health information of any Wal-Mart Associate or 

customer. 

Motions to Compel and Request for Sanctions 

If a motion to compel discovery, motion for sanctions or similar motion is filed against 
the Company, or the filing of such a motion is threatened by opposing counsel, Outside Counsel 
shall IMMEDIATELY report it via e-mail to the RLDA, the LSG attorney and/or to the 
Supervisor of the Litigation Support Group. Outside Counsel shall also, in consultation with the 
Litigation Support Group and the RLDA, file an appropriate response to the motion, prepare an 
appropriate response to the threatened motion or file a motion for protective order. Outside 
Counsel shall promptly and timely advise the RLDA of any hearing related to the motion and 
immediately notify the RLDA of the Court’s ruling. 

Outside Counsel shall promptly notify the Litigation Support Group and the RLDA via e- 
mail when it appears likely that the testimony of Wal-Mart Associates (including Legal 
Department personnel) will be required at a hearing or trial related to issues of sanctions, 
discovery abuse, etc. 

Sanctions.for discovety violations will not be tolerated and may resu# in the immediate 

termination of Outside Counsel 

Depositions of Specific Associates 

Requests to depose specific Wal-Mart employees shall be promptly communicated via 
e-mail to the RLDA and the LSG attorney. Scheduling of Home Office personnel depositions, 
and any related preparation, will be coordinated between the RLDA and Outside Counsel. 

Requests to depose other specifically named Company personnel shall also be 
communicated to the RLDA. Outside Counsel shall coordinate scheduling of these depositions, 
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and any related preparation, directly with the deponent unless directed otherwise by the RLDA. 
The RLDA will assist Outside Counsel in identifying and locating any Company-related 
deponent. 

Depositions of 30(b)(6) Witnesses 

All 30(b)(6) deposition requests to the Company (or the equivalent under state rules) shall 
be promptly communicated via e-mail to the Litigation Support Group and the RLDA, along with 
the Deposition Request Form (Exhibit N). The Litigation Support Group, in consultation with 
the RLDA, will identify the appropriate Company 30(b)(6) deponent and notify the deponent and 
Outside Counsel. The Litigation Support Group will also advise the Company deponent that the 
deposition, and any related preparation, will be coordinated directly by Outside Counsel, with the 
assistance of the RLDA. 

Ordering Electronic Transcripts 

Outside Counsel scheduling depositions shall use certified court reporters that are capable 
of producing a transcript in electronic form at a reasonable cost. At the request of the RLDA, 
electronic copies of all depositions shall be forwarded to the RLDA. Ordinarily, Outside Counsel 
should not prepare deposition summaries unless requested to do so by the RLDA. If requested 
by the RLDA, a concise summary of significant testimony in depositions of Home Office 
personnel, expert witnesses and key fact witnesses shall be prepared and forwarded via e-mail to 
the RLDA within 30 days of the deposition. 

DISCOVERY - HIPAA REQUIREMENTS 

The Health Insurance Portability and Accountability Act ("HIPAA") requires that Wal- 
Mart treat protected health information generated from our pharmacy, optical and group health 
divisions with a heightened level of privacy. The Wal-Mart Legal Department expects that our 
Outside Counsel will share our respect for privacy and comply with HIPAA at all times. 
FAILURE 10 COMPLY WITH AAT OF I~HE HIPAA PROI~TSIONS WILL [edLqULT IN THE 

TE[O/ilNA TION OF 0 UTSIDE CO UNSEL ’S RELA TIONSHIP WITH 14~AL-MAR T. 

Except where noted below’, Wal-Mart will not release any pharmacy, optical or group 
health records to Outside Counsel absent a valid subpoena or patient authorization. On all non- 
pharmacy and optical cases, Outside Counsel will be required to serve the appropriate subpoena 
or have the proper authorization filled out and sent to Wal-Mart for pharmacy, optical or group 
health records. Authorization forms acceptable to Wal-Mart are attached, collectively, as Exhibit 
O. Outside Counsel will not be permitted to obtain plaintiff’ s medical/pharmacy records without 
the appropriate authorization. 

Subpoena & Discovery Requirements 

HIPAA requires that reasonable efforts be made by the requesting party to ensure that the 
subject of the protected health information that has been requested has been given notice of the 
request. HIPAA also requires the requesting party establish that no objections to the subpoena or 
discovery request are on file, or if on file, have been resolved. In the alternative, HIPAA requires 
the requesting party to secure a protective order. 

2596274                                                                               24 



Wal-Mart Stores, Inc. 

Authorization Requirements 

HIPAA compliant authorizations must give a specific description of the information to be 

released, identify the persons or class authorized to make the disclosure, identify the persons or 
class to whom the disclosure may be made, include an expiration or event, include a statement of 
the individual’s right to revoke, include a statement that the protected health information may be 
subj ect to re-disclosure by the recipient, and must include date and signature of the individual. If 
the authorization is signed by a representative of the individual, a description of the 
representative’s authority must be attached. Finally, where the authorization is requested by a 
covered entity, the authorization must include a description of the purpose of the request and a 
statement of financial gain. 

Business Associate Agreements 

Wal-Mart expects all Outside Counsel handling the defense of pharmacy or optical cases 
to enter into a Business Associate Agreement. Wal-Mart may make an exception to the subpoena 
or authorization requirement for Outside Counsel handling pharmacy or optical cases if a 
Business Associate Agreement is in place. Pursuant to the Business Associate Agreement 
Outside Counsel may contact the Legal Department immediately upon receiving a pharmacy or 
optical case and request the records at issue in the case. 

Outside Counsel must not release any protected health information it receives under a 
Business Associate Agreement without first receiving approval from the Wal-Mart Legal 
Department. If Outside Counsel receives a discovery request for protected health information in 
its possession as a result of a Business Associate Agreement, Outside Counsel must notify the 
Legal Department Litigation Support Group prior to disclosure in order to enable Wal-Mart to 
keep an accurate accounting of protected health information disclosures. Furthermore, Outside 
Counsel, as a Business Associate of Wal-Mart must make sure that any request for records from 
Pharmacy, Optical or Group Health meets the requirements of HIPAA. For example, if Outside 
Counsel is defending a Wal-Mart pharmacy in a prescription miss fill case and has obtained Wal- 
Mart pharmacy records without a subpoena or authorization and then receives a production 
request for such records, disclosure of those records must be in accordance with HIPAA and the 
Legal Department MUST be informed of the disclosure for accounting procedures. Outside 
Counsel should be especially sensitive to requests for records or information requiring 
disclosure of personal health injbrmation of a customer who is not a party to the acaon. 

Discovery of Personnel Records 

Personnel records for management associates must be obtained through the Litigation 
Support Group. Personnel records for hourly associates may be obtained by contacting the 
personnel manager for the store at which the associate is employed. All Outside Counsel are 
expected to direct the personnel managers to remove the Associate Benefits Selection Statement 
and the Benefit Summary for Open Enrollment information from the personnel file before 
turning it over to Outside Counsel. Release of these documents violates HIPAA. 
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SETTLEMENT & ALTERNATIVE DISPUTE RESOLUTION 

Wal-Mart encourages early settlement discussions when the settlement of a litigated 
matter is "the right thing to do" under the circumstances. Outside Counsel should bring 
settlement opportunities to the Company’s attention. The RLDA must authorize any settlement 
communications~ The business person with whom Outside Counsel may work to obtain 
information or who represents Wal-Mart at trial or mediation does not have authority to direct 
Outside Counsel concerning settlement unless such authority has been specifically delegated to 
the business person by the RLDA. All recommendations to settle a case and offers of settlement 
from opposing counsel shall be promptly communicated to the RLDA. 

Wal-Mart encourages use of Alternative Dispute Resolution ("ADW’) techniques in 
appropriate circumstances. Outside Counsel should proactively identify and bring to the 
attention of the RLDA all opportunities to utilize ADR. 

FILING APPEALS 

Immediately following any appealable adverse decision entered against Wal-Mart, 
Outside Counsel shall notify the RLDA of the decision via e-mail and provide the RLDA with 
the following information: 

(a) A summary of any grounds for appeal; 

(b) Whether the alleged error was preserved; 

(c) The standard of review for each ground for appeal; 

(d) A statement of applicable post-trial deadlines; 

(e) Outside Counsel’s estimate of success on appeal; and 

(f) Outside Counsel’s estimate of fees and costs associated with pursing an appeal. 

The decision to appeal any adverse decision will be made by the Company’s Legal 
Department and communicated to Outside Counsel. 
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MANAGING NON-LITIGATION }clATTERS 

Outside Counsel retained to represent the Company in Real Estate matters and matters 
engaged through the Wal-Mart Store Division of the Wal-Mart Legal Department shall submit a 
Management Plan and Budget for each new non-litigated matter or project, unless directed 
otherwise by the RLDA Please refer to the sample Management Plan (Exhibit P), Budget 

(Exhibit Q) and the Real Estate Task Codes (Exhibit R)~ Outside Counsel who are retained to 
._r_ __e__ p__ ~_: __e_,__s__ __e_,___n___t_____t_ __h____e________C____Q___n__ ~ p __a__ :_n__ y_____o__ __n______gl_ _[_____o__ _t_ __h____e__ L___n__ __o__ :_n__ :_l_~__t__i_ g_a__ _t___e__ O=___m____g _t___t_ __e_,__r___s_______Q__r____p__r__oj___e_,__c__ _t___s_~_____s__ h __o__ _t_ ! _[_d_____f___o____n__ __s___u_J___t_____t_ h __e____[~ ___D_____A__. 

The Management Plan and Budget are tools for both Outside Counsel and the RLDA to 
assist in monitoring legal expenses and facilitating communication concerning the identification 
and achievement of the objectives of the engagement. The Budget should reflect major 
assumptions, conform to the established Management Plan, identify specific work phases and 
provide an estimate of the cost of each phase. The Management Plan and Budget should be 
submitted electronically to the RLDA within 20 business days of the engagement. 

After the Management Plan and Budget are submitted, they shall be reviewed and 
updated quarterly, unless intervening events necessitate earlier review and adjustment or as 
otherwise required by the RLDA. 

[Remainder of page intentionally left blank] 
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INVOICING FOR LEGAL SERVICES 

Wal-Mart views every bill from Outside Counsel as a certification by the firm and the 
Relationship Partner that the legal services and disbursements reflected on the bill are reasonable 
for the legal matter involved and necessary for the proper provision of legal services. Attorney 
and paralegal time and disbursements that are not necessary for the cost-effective handling of the 
legal matter should be deleted We expect Outside Counsel to refrain from billing non-billable 
time or expenses as outlined in these Guidelines. Compliance with this procedure will avoid 
delays in processing invoices. 

Wal-Mart will pay for actual services rendered at rates established and agreed to in 
advance. The rates should be the lowest charged by Outside Counsel for similar services to any 
other client, other than a not-for-profit entity. Hourly rates will remain fixed for the duration of 
the representation on a particular matter unless otherwise agreed. Support services (secretaries, 
word processors, proofreaders, managing clerks, information system technicians, librarians, 
computer operators, etc.), including overtime, are part of Outside Counsel’s normal overhead and 
will not be reimbursed. Time spent preparing, discussing or supporting Outside Counsel’s 
invoices will not be reimbursed. 

Absent a specific agreement for an alternative fee arrangement, Outside Counsel fees 
shall be computed by applying the negotiated hourly rate to the time for the services expended. 
Time should be charged in units no larger than one-tenth of an hour. Hours shown must 
accurately reflect the time spent on the described activity and must either be the exact amount of 
time or the exact time rounded up or down, as the case may be, to the nearest one-tenth of an 
hour. Block billing will not be accepted. 

All charges must reflect the work performed within the billing period or a reasonable time 
before the billing period. The Company may question and refuse to pay any charges incurred 
more than 90 days prior to a statement’s listed billing period. 

Wal-Mart has established a volume discount program with certain preferred Outside 
Counsel who provide a significant amount of high quality legal service to the Company. In 
addition to volume discounts, the Company will consider alternatives to traditional hourly billing, 
including fixed-fee arrangements, reduced hourly rates with incentive bonuses, value billing, 
negotiated discounts and blended rates. The Company has adopted alternative fee arrangements 
in appropriate circumstances and encourages Outside Counsel to propose them. 

The Wal-Mart Legal Department will promptly termhtate the services of any Outside 

Counsel whose billing practices raise questions about the Outside Counsel 4’ integrity, honesty or 
compfiance with the app#cable rules of professional conduct. 
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Line Item Entry Guidelines 

Outside Counsel should review each invoice to determine that each line item 
clearly and succinctly describes the task performed and the legal reason for the task if the 
same is not apparent from the task description itself, it is the responsibility of the 
Relationship Partner to ensure the accuracy and reasonableness of each invoice and line 
item Wal-Mart reserves the right to reduce or reject any invoice or invoice line item 

because of a failure to comply with these Guidelines; because an invoice line item is 
unclear or unreasonable or for any other valid and reasonable purpose. 

Task descriptions should be written in plain English. The purpose for the task should 
either be plain from the context or should be succinctly described. Avoid using names 
and instead identify people by their roles in the matter or litigation, e.g. do not refer to 
"B. Smith," instead refer to "plaintiff s counsel," "co-defense counsel," "plaintiff, .... co- 
defendant," etc. When describing the work performed, Outside Counsel should comply 
with the following billing guidelines: 

DO NOT USE: 
o Attention to 

o Review- 
o Review and Revise 

o Revise 
o Continued (followed by a task) 

o Review emails 
o Request attention to 

o Organize file 

o Follow up 

RECOMMENDED FOR U SE: 

o Read 

o Write 

o Prepare for __ 

o Edit 

o Attend 

® Conduct 

® Phone conference with regarding 

o Electronic correspondence with regarding 

® Draft (in relation to pleadings, motions and briefs) 

o Correspondence with regarding 

® Automobile travel to regarding 

o Air travel to regarding 

o Legal Research regarding 

® Write legal memorandum to regarding 

o Meeting with regarding 
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Capped Rates for Certain Discovery-Related Tasks 

Ordinarily, the administration of discover}" is not considered compensable; however some 
litigated matters require extensive document production and other extraordinary discover}, related 
tasks. If specifically authorized by the t-~DA (and included in the case BudgeO, the 
administration of discover}, may be compensable. To control costs related to discovery in such 
matters, it is imperative that costs associated with discovery-related tasks be carefully managed. 
All document production work should be charged by task. The following are capped rates (not to 
be exceeded) on such charges, by task. If Outside Counsel’s current charges are less, they should 
remain in place: 

(a) 

(b) 

(c) 

Administrative handling of documents related to discovery, e.g., sorting, coding, 
photocopying, Bates stamping, boxing, indexing, preparing for shipping and 
reconciliation--S50/hour. 

Database entry, searches and maintenance related to discovery--$50ihour. 
(Please note restrictions on database creation described in Budget Considerations.) 

Routine filing and maintenance in the ordinary course of a matter--not 
reimbursable. 

Budget Considerations 

In developing the Budget, Outside Counsel should consider and discuss with the RLDA, 
in advance, the necessity or appropriateness of the following items: 

(d) 

(e) 

(f) 

Internal firm conferences. 

Coordination of legal research. (Before conducting any legal research, Outside 
Counsel shall ask the RLDA whether or not any prior legal research has been 
conducted on the topic or issue and if it can be used in the current matter.) 

Database creation and monitoring. (Do not plan, construct or implement any 
databases or electronic data compilations without prior written approval from the 
RLDA.) 

(g) Coordination of discovery. 

Timekeepers 

Hourly rates for partners, associates, paralegals and other timekeepers shall be set by 
agreement at the commencement of each engagement. Wal-Mart seeks to engage the most 
qualified counsel in each market area at reasonable costs. The Company generally imposes caps 
on timekeeper rates that are determined by competitive market conditions for similarly qualified 
law firms in the geographic area. In addition to consideration of rates charged by Outside 
Counsel, the Company pays particular attention to the efficiency of Outside Counsel’ s work. 

Outside Counsel should make every effort to identify only those timekeepers who are 
required to perform work for Wal-Mart and request approval of rates for those timekeepers only. 
Outside Counsel should not seek approval or provide hourly rates for all the attorneys in their 
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firm or respective practice areas. The AGC-OCM will not approve the wholesale addition of 
large numbers of attorneys as timekeepers when there is no likelihood that the attorneys listed 
will do any substantive work on behalf of the Company. 

Request for Rate Increases 

Outside Counsel rate increase requests shall be prepared by the Relationship Partner (if 
your firm has not been formerly assigned a relationship partner, then such request shall be 
prepared by the senior partner responsible for the work). Simple rate adjustments resulting from 
the promotion of an attorney or other such routine rate adjustments need not follow this 
procedure but should be made in the form of a short letter to the AGC-OCM. 

Firm wide rate adjustments traditionally made annually and other office wide adjustments 
should follow the procedures outlined herein. The request should be in the form of a letter, on 
law firm stationary, addressed to the AGC-OCM. The letter requesting a rate increase should be 
reduced to a PDF or Microsoft Word document and attached to an email, but the request itself 
should not be in the form of an email. The letter should include all of the law firm’s legal 
professionals and office locations for which an increase is requested. 

The rate increase requests letter should address the following specifics: 

A summary of the firm’s relationship with Wal-Mart including a description of the 
kinds of matters for which the firm has provided representation. 
A summary of the rates the firm has charged for Wal-Mart work over the past five 
years. 
A description of each time the firm has made a rate increase request over the last 
five years, the dates and detail s of each request, whether the request was granted, 
and if an increase was granted how much the increase was for. 
A detailed justification for the rate increase. Be sure that the reasons you cite and 
the facts you provide support your rate increase and establish a business case to 
justify your request. 
Assurances that Wal-Mart is getting the firm’s most preferred rates. 
The names of the authorized law firm time keepers affected by the rate increase 
request, the current rate at which each bills for work and the suggested rate 
increase for each. 
The names of the Wal-Mart Legal Department attorneys with whom the firm has 
worked over the last two years. 

Rate increase request letters should be prepared, if at all, so that the same are received by 
the AGC-OCM at the beginning of the fourth quarter of Wal-Mart’s fiscal year (i.e. November 
1). It is Wal-Mart’s policy that the rates established for representation should not, without 
significant justification, increase from year-to-year. Rate increase requests which are submitted 
the year following an approved rate increase will be strictly scrutinized. Wal-Mart reserves the 
right to deny rate increases in total or by line item. Any rate increase request that is approved 
will not be effective until the start of Wal-Mart’s next fiscal year (February 1). 
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INVOICING FOR DISBURSEMENTS AND EXPENSES 

Wal-Mart will reimburse Outside Counsel for reasonable, documented and itemized 
out-of-pocket disbursements and charges incurred on behalf &the Company, with the exceptions 
and limitations set forth in these Guidelines. Outside Counsel’s invoices to the Company should 
reflect the actual cost and should not include any markup. Wal-Mart is developing a preferred 
vendor program for services such as court reporting, legal research, reprographics, investigations, 
travel and national and local couriers. Outside Counsel’s participation in these programs may be 
required to achieve significant savings and, equally important, greater responsiveness and 
improved quality. 

Court Reporter Expenses 

Wal-Mart will reimburse Outside Counsel for actual costs incurred for court reporters and 
transcripts. We will pay for only one copy (electronic and hard) of a transcript. Outside Counsel 
should obtain the lowest possible charge for court reporting fees, including any possible volume 
discounts. If the Company has identified a preferred vendor for court reporting, Outside Counsel 
should use that vendor, if possible. 

Transcription expenses must identify the court reporter and the services provided (i.e., 
number of transcripts or pages, hard copies or tapes, etc.). 

Express Mail and Couriers 

The Wal-Mart Legal Department discourages the use of express mail and courier services 
for both cost and environmental reasons. When an alternative electronic means for exchange of 
documents (e.g., e-mail) is reasonably available, the Company will not pay express mail charges. 
If electronic or facsimile deliver5, is unavailable, the Company will reimburse Outside Counsel 
only for reasonable and necessary delivery charges. If Outside Counsel has a volume discount 
arrangement with a vendor, the Company should be charged on that basis unless it is requested 
that Outside Counsel use a Company-preferred vendor. Charges for time spent preparing express 
mail packages are part of Outside Counsel’ s overhead and are not reimbursable. 

Fixed Assets 

Advance approval from the General Counsel for Wal-Mart Stores, Inc. is required for all 
equipment, computer, or other fixed asset purchases for which Outside Counsel will seek 
reimbursement, in whole or in part. An inventory of fixed assets that Outside Counsel have been 
wholly or partially reimbursed for by the Company should be maintained and forwarded to the 
Legal Department on a quarterly basis. 

Legal Research 

Outside Counsel is expected to be familiar with the basic substantive law at issue in the 
matter for which the firm was retained, and the Company should not generally be charged for this 
type of research. All other anticipated legal research should be addressed in the Budget. Legal 
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research that is necessary in a particular engagement but not approved as part of the Budget must 
be approved by the appropriate RLDA before the research is commenced. 

Once approved, Outside Counsel must discuss the results of research or other analysis 
with the RLDA before such research or an opinion is formally committed to writing. This will 
often avoid the creation of a lengthy memorandum that proves to be of minimal utility. In those 
situations in which a decision is made not to prepare a formal memorandum of law or opinion, 
the RLDA may nevertheless request copies of completed work product. Unless approved by the 
Company, time should not be spent "polishing" research to satisfy this request. 

Unless Outside Counsel is advised to the contrary-, all written work product resulting from 
legal research must be sent to the RLDA for retention and future use. Whenever possible, 
research should be provided electronically. If legal research benefits other clients, only the 
proportionate share of the cost should be billed to the Company. 

Electronic Research 

Wal-Mart will pay only for the actual time spent by Outside Counsel or other approved 
timekeeper conducting legal research. Fees charged by electronic or other research services, e.g. 
Lexis Nexus and West Law charges and fees, library fees or online connection charges, are 
considered general law firm overhead and are not reimbursable or chargeable to Wal-Mart. 

Office Supplies 

Wal-Mart will not pay for customary office supplies. Wal-Mart encourages our Outside 
Counsel to purchase office supplies from Wal-Mart stores, SuperCenters and Sam’s Clubs 
whenever practical. 

Printing, Photocopying and Scanning 

Wal-Mart will reimburse for pre-approved photocopying charges not exceeding $0.08 per 
page. Pre-approval must be obtained in writing from the RLDA. If the nature of the project 
makes an outside copying service more economical (preferred vendor arrangement) and 
confidentiality is not an issue, we expect Outside Counsel to make those arrangements. Wal- 
~..a..r..t.......w..i.~..~....~..~...t....r...e.j....m.....b...u.~..r...s...e......f...e...e....s....i....n....c.‘..u....r..r...e...c..~..~b..~:.....a.....t..i.m..e....k....e....e..p...e...r.....f...~...r...p...r..i....n...tj...n..g or scanning:. 

Postage 

Wal-Mart will not reimburse for routine postage. 

Facsimile Transmissions 

Wal-Mart will not pay for facsimile charges. 

Telephone Charges 

Wal-Mart will not pay for long-distance charges or other telephone charges for phone 
calls made at your office or place of business. Wal-Mart will pay for actual attorney time or 
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legal professional time spent on the phone conducting Wal-Mart business. The use of Air Phones 
during air travel will not be reimbursed unless an emergency situation can be demonstrated that 
justifies such use. Except under unusual circumstances approved in writing by the RLDA, the 
Company will not reimburse cellular telephone charges. 

Third-Party Services 

The approval of the RLDA must be obtained in writing prior to retaining any third-party 
services other than legal-process servers and court reporters. 7his section and these Guide#nes 
do not apply to the retention of expert witnesses. Please consult the RLDA regarding retention 

and management of expert witnesses. 

Outside Counsel shall be responsible for ensuring that there are no conflicts between any 
third paw and the Company. In addition, all arrangements with third-party vendors should 
include an appropriate undertaking of confidentiality. The fee and disbursement policies as 
outlined in these Guidelines shall be followed by third parties, it is Outside Counsel’s 
responsibility to confirm that all third-party billings are in compliance with these Guidelines. 
When appropriate, please distribute and/or review these Guidelines with third-paW vendors. 

Invoices from third-party vendors should be paid directly by Outside Counsel, 
incorporated into Outside Counsel’s invoice to the Company and should include the appropriate 
detail and disbursement codes. Copies of third-party invoices may be requested by the Company 
and should be retained in accordance with Internal Revenue Service Guidelines. 

There may be times when it would be more appropriate for the Company to pay a 
third-party vendor directly. If a single invoice from a third paw vendor is more than $5,000 
(five thousand dollars) Outside Counsel may choose to request an exception to the general rule 
described herein and ask the Company to pay the invoice directly. This is not the Company’s 
preferred method for dealing with third party invoices and should be requested only sparingly. In 
these circumstances, after consultation with the RLDA, the invoice should be emailed to 
legalinvoices@walmartlegal.com and a completed exception form (Exhibit H) should be emailed 
to the RLDA. 

Alternatives to Travel Encouraged 

Alternatives to travel such as conference calls or videoconferences 
encouraged and shott[d be used by Otttside Counsel whenever practicable. 

are strongly 

Air Travel 

All air travel must be first approved by the RLDA and should be anticipated by Outside 
Counsel and taken into consideration in the preparation of the Budget. Unless an exception is 
specifically approved in advance, the Company will not reimburse airfares that exceed the 
standard coach fare for air travel. It is expected that Outside Counsel will take advantage of any 
available discounts. Travel time may be billed to the Company at the full hourly rate only if the 
timekeeper in question actually worked on Company matters while traveling and a description of 
the work is provided. Otherwise, travel time shall be billed at a rate not exceeding 60% of 
Outside Counsel’s regular rate, unless a different rate has been previously set by agreement. 
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Automobile Travel 

Automobile travel, in excess of two hours per round trip, should be first approved by the 
RLDA and should be anticipated by Outside Counsel and taken into consideration in the 
preparation of the Budget. Automobile travel shall be billed at a rate not exceeding 60% of 
Outside Counsel’s regular Company rate, unless a different rate has been previously set by 
agreement. 

Wal-Mart will reimburse Outside Counsel for automobile travel (necessitated by 
Company business) at a rate not exceeding the prevailing I.R.S. allowed mileage rate for business 
travel (unless a lesser rate is negotiated). Local automobile travel (less than 30 miles one way) 
will not be reimbursed by the Company. The Company will reimburse the actual costs of 
taxicab, train, or bus travel necessitated by Company business and not part of Outside Counsel’s 
commuting cost. 

Hotels 

Wal-Mart has negotiated preferred rates with many hotels around the United States. A 
list of our Preferred Hotels accompanies these Guidelines as Exhibit S. When traveling on 
Wal-Mart business, Outside Counsel are requested to stay at one of the Company’s preferred 
hotels and to ask for the Wal-Mart corporate rate when reserving rooms. At times, and in certain 
locations, use of a preferred hotel may not be practical or efficient. In those instances, the 
Company expects Outside Counsel to exercise good judgment in obtaining accommodations at 
reasonable rates. If Outside Counsel has a preferred arrangement at a hotel for a comparable or 
lower rate, it should be used. Business class accommodations are acceptable; suites, concierge, 
club level or other premium rooms are not permitted without prior approval of the RLDA. The 
Company will not reimburse personal expenses such as in-room movies, laundryidu cleaning, 
health clubs, or salon services. 

Meals 

Wal-Mart will not reimburse Outside Counsel for meals unless a particular meal is 
necessitated by travel for Company business and is reasonable in cost. Reimbursable meals must 
be substantiated in records maintained by the firm by (a) an itemized receipt reflecting the items 
consumed, the date, the location, the name of the establishment and (b) a statement from the 
person submitting the invoice of the names of the persons present and the nature of the Company 
business necessitating the meal. The Company will not reimburse Outside Counsel for time, 
meals, entertainment and other disbursements associated with client development and 
client/witness relations, including entertainment of other counsel or refreshments served during 
meetings, depositions, etc., except in exceptional circumstances and where approved in advance 
in writing by the RLDA. Under no circumstances will Wal-Mart reimburse for alcoholic 
beverages. 

Expense Reimbursement 

To ensure compliance with Wal-Mart’s reimbursement policies, all firms are requested to 
require itemization of out-of-pocket expenses such as airline tickets, meals and hotel bills, 
including original receipts before making reimbursement to any partner, employee or third party. 
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We require that the Relationship Partner approve all expense statements relating to Company 
matters. Travel and meal expenses and receipts may be audited and shall be retained by Outside 
Counsel in accordance with current Internal Revenue Service guidelines~ Unless requested to do 
so by the RLDA, Outside Counsel should not forward copies of travel and meal expense receipts 

to the Company with the.firm’s invoice. 

NON-BILLABLE TIME 

The following examples are not all-inclusive but represent many items for which 
Wal-Mart will not reimburse Outside Counsel: 

(a) Time spent preparing invoices, completing time slips or resolving billing 
questions. 

(b) 

(c) 

(d) 

(e) 

(g) 

(h) 

Time spent by paralegals performing clerical, secretarial or administrative work. 

Time spent by attorneys performing paralegal work~ (Wal-Mart requires 
assignment of tasks to the lowest acceptable level for efficient, competent service. 
Compensation will be adjusted to the lowest acceptable level determined to be 

appropriate by the RLDA.) 

Time training a new staff member, attorney or paralegal or time incurred as a 
result of staffing changes made by Outside Counsel. 

Time spent on staffing issues. (An exception will be made for senior attorneys or 
the relationship attorney when assigning staff as part of the initial staff plan.) 

File creation, organization and maintenance, including data entry, input of project 
or matter information in Outside Counsel’s financial billing system or litigation 
support system, labeling, binding, indexing and sorting documents, reorganizing, 
re-filing and storage preparation, document disposal and retrieval of documents. 

Internal conferences. (Intra-office conferences are considered an internal law firm 
management tool. However, at the discretion of the RLDA, conference charges 
may be paid where the conference adds value to the case, project or matter or 
results in cost-effective management of the matters assigned to Outside Counsel. 
All conferences that are billed must be pre-approved by the RLDA and described 

in detail in the invoice. ) 

Other administrative support services such as those performed by library and 
computer or information systems. 

(i) Meals, unless necessitated by Wal-Mart business. (Time spent eating is 

non-billable.) 

(j) Time or expenses in connection with continuing legal education. 
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INVOICIN G PROCED URE S 

Invoices will be accepted by Wal-Mart by two processes: traditional paper invoices and 
electronic invoices. All Outside Counsel are expected to use Wal-Mart’s electronic billing 
processes and, with a few" limited exceptions, all Outside Counsel who perform legal services for 
147al-Mart will be reqttired to use 147al-Mart %" electronic billing processes beginning in early 

2007. 

Traditional Paper Invoices 

All invoices shall be sent via email to the Wal-Mart Legal Department’s Invoice Payment 
Section: I egalinvoi ce@walmartlegal, com. 

submitted by Outside Counsel must follow these The timing and content of invoices 
requirements: 

(a) 

(b) 
(c) 

(d) 

Original invoices should be submitted monthly. 

Invoices should be received no later than 30 days after the end of a billing period. 

Wal-Mart has the right to withhold payment for any portion of the invoice that the 
Company determines is not in compliance with these Guidelines. 

Wal-Mart has adopted the ABA Litigation, Counseling, Project and Activity Task 
and Expense Codes. Outside Counsel must use these code sets on all matters for 
all timekeeping and disbursement entries (Exhibit R; Exhibit T). 

(e) Multi-matter invoices shall not be 
previously approved by the RLDA. 

(f) Every invoice shall be printed on 
following details: 

6) 
(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 

(ix) 

(x) 

(xi) 
(xii) 

submitted except for general matters that are 

Outside Counsel letterhead and include the 

Outside Counsel’s federal tax identification number; 

Invoice date; 

Invoice number; 

Wal-Mart matter number (LawPack / Team Connect number); 

CMI claim number, if applicable; 

Outside Counsel matter number; 

Matter name (please provide the full name of the matter); 

The date the service was performed; 

The name of the timekeeper performing the service; 

A clear and specific description of the service performed; 

An appropriate task code for each time entry; 

The amount of time spent performing the service; 

2596274                                                                               37 



Wal-Mart Stores, Inc. 

(xiii) 

(×iv) 

(×v) 

(xvi) 

(xvii) 

(xviii) 

The rate of the timekeeper performing the service; 

The total cost of each time entry; 

A timekeeper summary reflecting the total time spent by each 
timekeeper on the matter for the billing period, the hourly rate and 
the total amount charged. (This summary should list each 
individual timekeeper by category (i.e., partner, associate, paralegal 
and other) ~vith a subtotal of hours and amount by category.); 

Disbursement summary listing expenses for each matter by 
expense code, date, description and cost with a subtotal of amount 
by expense code. Certain expense codes require detailed 
disbursement information. Please refer to Exhibit T. Descriptions 
must provide sufficient detail to allow for determination of 
reimbursement in accordance with these Guidelines, e.g., the 
invoice should specify the number of photocopies made as well as 
the charge for the copies. 

Outside Counsel case manager’s name. 

Wal-Mart case manager’s name. 

(h)Final invoices should be submitted promptly after the matter is concluded and 
should clearly indicate on the face of the invoice that it is the final invoice for the 
matter. 

Electronic Invoicing 

Law Finns are expected to submit invoices through Wal-Mart’s electronic invoicing 
system utilizing the Sharedoc product. "Sharedoc" is a subscription service that allows Outside 
Counsel to submit invoices using a web based system. The invoice information submitted 
electronically by Outside Counsel is synced with Wal-Mart matter information. The electronic 
invoices are reviewed by the RLDA and approved for payment. There is a minimal cost 
associated with the Sharedoc subscription which must be borne by the law finn. 

Subscribing to and Using the Sharedoc Service 

To subscribe to Sharedoc please contact the AGC-OCM’s administrative assistant to 
begin the process. The law firm may produce any file format supported by DataCert. These 
formats include LEDES 1998(B), DCH, and Peerpoint. If the firm is unable to produce a file in 
one of these formats please work with your Sharedoc Implementation Coordinator for possible 
options. 

The following procedures and rules will apply when submitting invoices using Sharedoc: 

Paper invoices will not be required or accepted for electronically submitted 
invoices. 
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Wal-Mart requires that each fee line item have a UTBMS task code or custom 
Wal-Mart code assigned. The UTBMS code sets allowed are: Litigation, 
Bankruptcy, Counseling and Projects. These codes can be found in Appendix A. 

The L1NE ITEM_ACTIVITY_CODE is not required, however if an activity code 
is present ~t must be a valid UTBMS Activity Code. Invalid Activity codes will 
cause the file to fail. 

Wal-Mart requires that each expense line item have a UTBMS or custom Wal- 
Mart expense code assigned. A list of the custom codes is in Appendix A. 

Reimbursable copies (El01) may not be billed in excess of $.08 per page. 
Outside Copying may be billed to E201 and Oversize Copying to E301 
Expense Items may not be billed for Online Research (El06). 

Invalid task and expense codes will cause the file to fail. 

INVOICE_DATE cannot be more than 45 days older than the date of submission. 

The BILLING_ START_DATE must be provided. This should be the first day of 
the billing period. This date must occur prior to the BILLING END_DATE. 

The BILLING_END_DATE must be provided. This should be the last day of the 
billing period. 

The BILLING START DATE and BILLING END DATE cannot be the same 
date. 

The BILLING_END_DATE cannot occur more than 120 days prior to the date of 
invoice submission. 

The billing period (difference between BILLING_START_DATE and 
BILLING END_DATE) cannot exceed 95 days. 

The LINE ITEM DATE should fall between the BILLING START DATE and 
the BILLING END DATE. 

When a final invoice for a matter is submitted, the words "FINAL INVOICE" 
should be populated in the INVOICE_DESCRIPTION field. 

All TIMEKEEPER_IDs must match those previously reconciled with the client. 

Wal-Mart requires that its reference number be populated in the 
CLIENT MATTER ID field. 

All fee items must have a TIMEKEEPER_ID provided. 
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The Timekeeper rate charged by each individual timekeeper must match the Wal- 
Mart approved rate list for the Firm. 

Wal-Mart requires that the vendor id be present on the invoice rather than the tax 
id number. DataCert will automatically populate this for firms. Multiple vendor 
ids will not be assigned to the firm by the client. 

Wal-Mart requires that the invoice total correctly. This means the sum of the 
Invoice LINE_ITEM_TOTAL amounts must equal the INVOICE_TOTAL 
amount. If these amounts do not match an error will occur 

LINE_ITEM_TOTAL must equal the following: LINE_ITEM_UNIT_COST * 
LINE ITEM NUMBER OF UNITS + LINE ITEM ADJUSTMENT AMOUNT. 

Examples for this are below: 

LINE ITEM 
UNIT- COS~ 

100.00 
100.00 
0.20 

LINE ITEM         LINE ITEM 

* NUMBER - + ADJU~-TMEN-T 
OF UNITS AMOUNT 

* 2 + -50.00 
* 2 + 0.00 
* 100 + - 10.00 

= LINE ITEM TOTAL 

= 150.00 
= 200.00 
= 10.00 

El06 (online research) will not be allowed. Use of El06 will cause the file to be 
rejected. 

Photocopies (expense code - El01) cannot be charged at a 
LINE_ITEM_UNIT_COST exceeding $.08 per page. 

All other LEDES fields must be completed per the LEDES specification. 

The following diagram outlines the process flow for submitting invoices electronically 
through Sharedoc once the firm is set up to do so. 
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Law Firm Submits[ o o 
invoices through ! ~,nptn:s..xe__~ I 

SharoDoe. ’ 

Online 
Sharedoc 

System 

O~:pat ~:~ro ~ 

Law Firm 
Receives invoice[ 

status Report on Share[~oc 
~" ShareDoc. i 

Send email to eieoord ~ al-mart.eemi 
with the ~llowing dstails: 

IEICOOR[3 
MaWr No, Ti~keeper 

Man~ er~ 
~ msol~s issue and 

Ti~keeper Na~, Ca~e     g                   ~ oommunio~es 
(Wal-Ma~ na~, p~raleg~l (Wal- 

Ma~ na~, devil er~r ~age~i ~ baok to ~ Fi~ 
and sc~en aho~ (ff applicable) 

Fellow list of 1 [ ........ 

. _,    :< ! billing issues with ~Yes 

o~tlined inTable A         i    mvo~ees. 

Invoice gets 
through to WM 

billing system for i 
~urther act on 

Communication 
to Law Firm 

COMMON INVOICING ISSUES 

The follo~ving table outlines a list of common occurring issues while submitting invoices 
electronically through the online Sharedoc system and the actions that may help in the resolution. 

Need directions on how to 
get set up on the e-billing 
process ~vith Sharedoc 

Contact AGC-OCM’s 
Administrative Assistant for 
guidance. 

Matter id for the invoice is 
not known 

Contact the Case Manager on 
either side (Law Firm and Wal- 
Mart) to obtain the correct 
Matter Id. 

Vendor is not authorized 
to bill on the matter 

The Firm is not attached 
to the Matter in the WM 
system 

Contact the Case Manager at 
Wal-Mart to have them assign 
the firm to the Matter and submit 
the invoice after 2 days. 
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4. TimeKeeper Rate is 
invalid 

TimeKeeper ID is invalid 

Matter Id Not Found 

Matter Id Not Found 

Matter Id Not Found 

9. Invoice is over 180 days 
old. 

I0. 

ll. 

I2. 

Need to know why an 
invoice was adjusted or 
rejected 

Need to know status on 
invoices submitted 
successfully but not paid 

Need to know status on 
Manual Invoices 

The rate on the invoice 
does not match the rate in 
the WM system or the 
TimeKeeper ID is for 
another timekeeper with a 
different rate. 

Mismatch bet~veen the ID 
that is being submitted 
and the one that is in the 
WM system. 

The Matter ID is incorrect 
or matter id was not 
provided while inputting 
the    information    in 
Sharedoc. 

The matter is not set up 
for billing in the WM 
system. 

The matter may have 
been closed for more than 
180 days. 

Confirm that the timekeeper id is 
for the timekeeper with that rate. 
Contact AGC-OCM’s 
Admini strative Assistant for 
guidance. 

Confirm that the timekeeper id is 
valid. Contact AGC-OCM’s 
Administrative Assistant for 
guidance. 

Confirm that a Matter ID was 
entered in the Sharedoc system 
and Confirm with the Case 
Manager that the matter id is 
correct 

Confirm with the Case Manager 
that the matter is set up for 
billing. 

Confirm with the Case Manager 
that the matter is open or has 
been closed within the last 180 
days. If the matter has been 
closed for over 180 days then the 
invoice needs to be submitted 
manually. Send the manual 
invoice to 
LegalInvoice@walmartlegal. corn 

Invoice has to be submitted 
manually to 
LegalInvoice@walmartle,,,al.com 

Contact the Case Manager for 
details on invoice adjustments 
and rej ections. 

Contact the Case 
status of approval. 

Manager for 

Send an email question to 
...L....e..g.a..~...~...n....v.....~.j...c....e.@:~y....a...~....m...~.~....e.ga~. com 

2596274                                                                               42 



OUTSIDE 

Appendix A 

Exhibits to 

COUNSEL GUIDELINES 

Exhibit Chart 

Engagement Letter 

Acknowledgement of Wal-Mart Outside Counsel Guidelines 

Conflict Waiver Request Letter 

Wal-Mart’s Principal Subsidiaries 

Examples of Wal-Mart Competitors 

Outside Counsel Confidentiality Agreement 

Information Security Guidelines for Outside Counsel 

Exception Approval Form 

Case Management Report 

Early Case Assessment Information Request Form 

Budget (Litigation) 

Budget/Actual Analysis (Litigation) 

Discovery Request Form 

Deposition Request Form 

HIPPA Forms 

Management Plan (Non-Litigated Matters) 

Budget (Real Estate) 

Task Codes (Real Estate) 

Preferred Hotel List 

ABA Approved Task Codes 

A 

B 

C 

D 

E 

F 

G 

H 

I 

J 

K 

L 

M 

N 

O 

P 

Q 
R 

S 

T 

2596274 



EXHIBIT A 

ENGAGEMENT LETTER 

Date 

PRIVILEGED & CONFIDENTIAL 

Attorney Name 
Wal-Mart Stores, Inc. 
Wal-Mart Legal Department 
702 S.W. 8th St. 
Bentonville, AR 72716-0215 

Full Matter Name 
Wal-Mart Matter Number 

Dear Mr. or Ms. Wal-Mart Attorney: 

This letter confirms that Name of Firm (the "Firm") has been engaged to represent Wal- 
Mart Stores, Inc. and its subsidiaries and affiliates (collectively the "Company") in the above- 
referenced matter. The purpose of this engagement letter is to set forth our mutual understanding 
as to the scope and terms of the Firm’s representation of the Company. 

Name of Firm Attorney is designated as the Firm attorney primarily responsible for the 
representation of Wal-Mart in this matter. Name of Wal-Mart Attorney is designated as the 
responsible Legal Department attorney for the Company for this matter. The Name of Firm 
Attorney may be contacted as follows: 

Name of Firm Attorney 
Firm Name 
Address 1 
Address 2 
City, State Zip Code 

Direct Dial: phone 
Facsimile: fax 
Electronic Mail: email 

The hourly rates and the designated Firm professionals for this engagement are set forth 
on the attached Schedule 1. When it is in the best interest of Wal-Mart to do so and with the 
written approval of the responsible Legal Department attorney, other firm lawyers, paralegals 
and law clerks may provide various professional services on behalf of the Company. 

2356258 



My signature below confirms that all of the Firm professionals who will be performing 
work for the Company on this matter have read the Wal-Mart Outside Counsel Guidelines and 
that the Firm’s representation of the Company shall in all respects be governed by and comply 
with the Guidelines. The Firm also acknowledges that it has undertaken a thorough check for 
actual or potential conflicts that may arise from the Firm’s representation of the Company and 
that all conflicts have been disclosed to the responsible Legal Department attorney. 

The Firm may terminate this engagement by notifying the responsible Legal Department 
attorney in writing Conversely, Wal-Mart may terminate the engagement by notifying the Firm 
in writing 

Sincerely, 

NAME OF FIRM 

WAL-IVL~RT STORES, INC. 

By: 
Name: 
Title: 
Date: 

2356258 



Firm Attorney Name 1 
Firm Attorney Name 2 
Firm Attorney Name 3 

Senior Partners 
Junior Partners 
Senior Associates 
Junior Associates 
Paralegals 
Law Clerks 

DISBURSEMENTS* 

SCHEDULE 1 

RATE SCHEDULE 

DESIGNATED HOURLY RATES 

HOURLY RATES 

Attorney Rate 1 
Attorney Rate 2 
Attorney Rate 3 

range of rates 
range of rates 
range of rates 
range of rates 
range of rates 
range of rates 

Facsimiles 

Photocopies 

Long distance 

Outgoing - local 
Outgoing - long distance 
Incoming 

Third-party disbursements 

Express mailing, couriers 

Routine postage 

Travel and meals 

No charge 
Actual toll charge 

$.08 per page 

$.08 per page 

Actual cost 

Actual cost 

Actual cost 

No charge 

Actual cost 

Automobile mileage reimbursement 

* Subject to restrictions set forth in the Outside Counsel Guidelines. 

per mile 

2356258 



SCHEDULE 2 

OUTSIDE COUNSEL INFORMATION SHEET 

OUTSIDE COUNSEL FIRM INFOR1VL4~TION 

Outside Counsel Firm Name: 
Outside Counsel Firm Address: 

Outside Counsel Firm Telephone No.: 

Outside Counsel Firm Facsimile No.: 
Outside Counsel Firm Web Page Address: 

Outside Counsel Firm Martindale-Hubbell Rating: 

Outside Counsel Firm Office Locations: 

No. of Firm Partners: 
No. of Firm Associates: 
No. of Female Attorneys: 
No. of Female Partners: 
No. of Minority Attorneys: 
No. of Minority Partners: 

RELATIONSHIP ATTORNEY INFOR2VLATION 

Office Address: 

Office Telephone No.: 

Wireless Telephone No.: 

Home Telephone No.: 

E-mail Address: 

A ssistant Name: 

Assistant Telephone No.: 

Assistant E-mail Address: 

2356258 



MANAGING PARTNER ATTORNEY INFORNIATION 

Office Address: 

Office Telephone No.: 

Wireless Telephone No.: 

Home Telephone No.: 

E-mail Address: 

Assistant Name: 

Assistant Telephone No.: 

Assistant E-mail Address: 

2356258 



EXHIBIT B 

ACKNOWLEDGMENT OF 

WAL-MART OUTSIDE COUNSEL GUIDELINES 

We have reviewed the Wal-Mart Outside Counsel Guidelines. A copy has been provided 
to all attorneys who work on Wal-Mart matters as well as our billing department. Exceptions to 
these Guidelines, if any, have been discussed with the Assistant General Counsel - Outside 
Counsel Management and any agreed-upon exceptions to these Guidelines have been identified 
and approved using the Exception Approval Form contained herein (Exhibit H). I understand 
that only the Assistant General Counsel - Outside Counsel Management may approve exceptions 
and that if additional exceptions arise, I am required to obtain written approval from Assistant 
General Counsel - Outside Counsel Management. 

Exceptions:__ 

Outside Counsel Firm Name 

By__ 

Name 

Title 

Date 

WAL-MART STORES, INC. 

By__ 

Name 

Title 

Date 

2356258 



EXHIBIT C 

CONFLICTS WAIVER REQUEST LETTER 

Date 

PRIVILEGED & CONFIDENTIAL 

Name 

Title 
Outside Counsel Management 
Wal-Mart Stores, Inc. 
Wal-Mart Legal Department 
702 S.W. 8th Street 
Bentonville, AR 727116-0215 

Full Matter Name 
Wal-Mart Matter Number 

Dear Mr. or Ms. Name: 

[Law Firm Name] has been asked to represent Wal-Mart Stores, Inc. (’°Wal-Mart") in connection 
with the above referenced matter. [In the course of our representation of Wal-Mart in this 
matter,] [After conducting a routine conflicts check upon being engaged in this matter,] it has 
come to the firm’s attention that there exists [an actual] [a potential] conflict of interest between 
Wal-Mart and another one of [Law Firm Name] clients, [other client’s name]. Since we 
anticipate representing both Wal-Mart and [other client’s name] in future matters, we must notify 
you of the [actual] [potential] conflict and request a waiver by both Wal-Mart and [other client’s 
name]. 

Pursuant to Wal-Mart’s Outside Counsel Guidelines, we have included a summary of our 
analysis concerning this conflict in the pages that follow" and request that Wal-Mart formally 
waive the described conflict. Our analysis of the facts surrounding the conflict and applicable 
legal precedent, as well as our analysis of the relevant code of professional responsibility or rules 
of professional conduct, mean that we can confidently make the following representations 
concerning this matter: 

[] The matter is not related to, does not arise out of, and will not result in a litigated matter; 

[] The matter involves an area of practice in which the law firm does not represent and has 
not represented Wal-Mart; 

[] The law firm has not learned anything through its representation of Wal-Mart that is 
substantially related to the subj ect matter of the representation of [other client’s name]; 



it appears that the representation of [other client’s name] will not adversely affect the 
relationship between Wal-Mart and the law firm or dilute the law firm’s loyalty to and 
zeal in its representation of Wal-Mart; 

[Other client’s name] is a pre-existing client &the law firm in the practice area for which 
the waiver is sought; 

Failure to grant the waiver would cause an unreasonable hardship for [other client’s 
name] in as much as [insert brief explanation]; 

it appears there is no chance of the parties becoming fundamentally antagonistic, or that 
Wal-Mart’s interests could in any way be prejudiced; 

The law firm agrees that it will withdraw completely from the matter if litigation ensues 
between Wal-Mart and [other client’s name] or if Wal-Mart subj ectively believes that the 
parties have become fundamentally antagonistic, or that it will suffer prejudice; 

Any waiver by Wal-Mart in no ~vay waives the law firm’s duty to keep confidential all 
information about Wal-Mart that was or is obtained during the representation of the 
Company; and 

Wal-Mart and [other client’s name] consent to the waiver. 

We appreciate Wal-Mart’s consideration of this conflict waiver request. Should there be a 
material change in the nature of the above referenced matter or any of the facts relevant to this 
request, we will immediately inform Wal-Mart in writing and discuss the new facts with you. 

If you have any questions or concerns regarding this request, please do not hesitate to call. 
Thank you. 

Very truly yours, 

[Relationship Partner’s name and signature] 

Wal-Mart Stores, Inc. 

By: 

Mr. Thomas Mars 

Executive Vice President and General Counsel 

Date: 



CONFLICTS WAIVER REQUEST LETTER 

Relevant Facts and Discussion 

Identity of the Other Client: 

Specific work being performed 

for [other client’s name]: 
Specific type of work performed 

by [law firm name] for Wal- 
Mart: 
Specific description of the 
adverse representation: 
]Law firm’s name] attorneys 
performing work for Wal- 
Mart: 
[Law firm’s name] attorneys 
performing work for ]other 

client’s name]: 
Impact on ]other client’s name] 
if Wal-Mart fails to grant the 
waiver: 
Summary analysis of conflict 

under relevant code of 
professional responsibility or 
rules of professional conduct: 
Internal steps taken to create a 

"firewall" between the firm’s 
affected legal professionals: 
Responsible Wal-Mart In- 
House Counsel potentially 
affected by the waiver request: 

Whether ]other client’s name] 
consented to waiver: 



EXHIBIT D 

Wal-Mart’s Principal Subsidiaries 

WaI-Mart Stores, Inc. 

WaI-Mart Stores East, L.P. 

Sam’s West, Inc. 

Sam’s East, Inc. 

Sam’s Real Estate Business Trust 

WaI-Mart Stores Texas, LP 

WaI-Mart Louisiana, LLC 

Walmart.com USA, LLC 

WaI-Mart Property Company 

WaI-Mart Real Estate Business Trust 

WMGS Services, LLC 

ASDA Group Limited 

The Seiyu, Ltd. 

WaI-Mart de Mexico, S.A. de C.V. 

WaI-Mart Centro America 

Sonae Distribui~o Brasil S.A. 

Bompre(2o S.A. Supermercados do Nordeste 

Beaver Lake Aviation, Inc. 

Benchmark Realty Advisors, Inc. 

Benchmark Resources, Inc. 

Blueleaf Investments, Inc. 

Broadleaf Investments, Inc. 

Broadstreet Insurance Company 

Broadstreet Financial Services, Inc. 

Claims Management Inc. 

CMA-USA, L.C. 



¯ CST MMV, LLC 

¯ Global Sourcing, Inc. 

¯ Green River Spirits, LLC 

¯ MCLM Ill, LLC 

¯ MCLM IV, LLC 

¯ North Arkansas Wholesale Co., Inc. 

¯ Quality Licensing Corp. 

¯ Temple Beverages, Inc. 

¯ Wholesale Parts & Equipment, Inc. 



EXHIBIT E 

Examples of Wal-Mart Competitors 

7his #st is for illustrative purposes and is intended only to provide some examples of 

Wal-Mart competitors in the United States. 7his #st is not exhaustive. Any questions concerning 

whether a c#ent of Outside Counsel wouM be considered a significant compe#tor shouM be 
directed to the responsible Legal Department attorney. 

A & P Limited 

Affiliated Foods Lowes 

Albertsons Marshall Field’s 

Best Buy May Dept. Store 

Bi-Lo Mervyn’s 

BJ’s Wholesale Price Chopper 

Brookshire Publix 

Bruno’ s Ralph’ s 

Costco Riser Foods 

Dillards Safeway 

Dillion Food Stores Saks Inc. Sears 

Dollar General Save-A-Lot 

Family Dollar SearsShopko 

FederatedHome ShopkoTarget 

Depot 

Fleming Stater Brothers 

Giant Food Stop & Shop 

Harvest Foods Super Valu 

HEB Target 

Home Depot The Gap 

Hy-Vee TJX Corp. 

J.C. Penny Tesco 

Jewel Vons 

Jitney Jungle Walgreens 

K-Mart Wegmans 

Kohls Whole Foods 

Kroger Winn-Dixie 



EXHIBIT F 

WAL-MART STORES, INC. 

OUTSIDE COUNSEL CONFIDENTIALITY AGREEMENT 

Wal-Mart Stores, Inc. and its subsidiaries and affiliates (collectively the "Company") has 
provided or will provide to Firm Name (the "Recipient") information that is not available to the 
general public in connection with the Recipient’s providing legal or other professional services 

to the Company. 

As used herein, "Confidential Information" means all data, reports, interpretations, 
forecasts and records containing or otherwise reflecting information concerning the Company 
and its affiliates and subsidiaries that is not available to the general public and is provided to 
Recipient by the Company, orally, in writing, electronically or otherwise, in the course of its 
dealings with the Company, together with all analyses, compilations, studies or other documents, 
whether prepared by Recipient or others, that contain or otherwise reflect such information. 

Recipient agrees to hold confidential and not disclose, and will cause its employees, 
officers, directors, affiliates and other representatives (collectively, "Representatives") to hold 
confidential and not disclose, all Confidential Information except to the extent that such 
disclosure (a) has been consented to by the Company or (b) is required by law, regulation, 
supervisol5" authority or other applicable judicial or governmental order. 

Notwithstanding the foregoing, the term "Confidential Information" does not include 
information that (a) was or becomes generally available to the public other than as a result of an 
unauthorized disclosure by Recipient or its Representatives, (b) was or becomes available to 
Recipient on a non-confidential basis from a source other than the Company or its advisors, 
provided that such source was not known by Recipient to be bound by any agreement with the 
Company to keep such information confidential, (c) was already in Recipient’s possession prior 

to disclosure hereunder or (d) is independently developed by Recipient. 

All Confidential Information, together with any copies thereof, shall, upon the request of 
the Company, be returned to the Company. 

This agreement is governed by the laws of the State of Arkansas without regard to 
conflict of laws principles. 

In connection with your representation of (or providing professional services to) the 
Company you may have access to material non-public information about Wal-Mart or certain 
suppliers to the Company. The Recipient confirms that federal and state securities laws prohibit 
the Recipient from trading in a company’s securities while in the possession of material non- 
public information regarding the Company. The Recipient further confirms that information 
obtained during the representation of, or while providing professional services to, the Company 
may constitute material non-public information. The Recipient irrevocably agrees not to trade 
any Company securities during any period in which the Recipient possesses material non-public 
information. 



This agreement may be executed in counterparts. Please confirm that the foregoing is in 
accordance with your understanding of our agreement by signing and returning to us a copy of 
this agreement. 

Accepted and agreed to this day of month, year. 

WAL-MART STORES, INC. 

By: 

Name: 

Title: 

Date: 

OUTSIDE COUNSEL FIRM NAME 

By: 

Name: 

Title: 

Date: 



EXHIBIT G 

WAL-MART STORES, INC. 

INFORMATION SECURITY 
GUIDELINES FOR OUTSIDE COUNSEL 

The following guidelines are intended to ensure that information involving Wal-Mart 
Stores, Inc. and/or its subsidiaries and affiliates (collectively the "Company") matters are 
available only to authorized individuals who need it to perform legal services for the Company. 

I. Personnel Policies and Procedures 

Permanent employees, temporary employees and subcontractors may be required to sign 
confidentiality agreements in a form approved by the Company. The Outside Counsel firm shall 
have in place policies sufficient to alert the firm to potential conflicts and security risks. 
Subcontractors are required to certify that sufficient checks have been completed on their 
employees to avoid conflicts of interest or security risks. 

A copy of these guidelines must be provided to all employees who work with information 
involving Company matters. The relationship partner is responsible for ensuring that the 
guidelines are observed. 

II. Building and Office Access 

Access to offices and work areas should be restricted to employees through the use of 
reasonable security measures. A list of those authorized access must be periodically reviewed. 
Keys, duplicate cards or cards issued to former employees or contractors must be retrieved or 
deactivated (or locks changed). The Outside Counsel firm must verify that access privileges to 
restricted areas are commensurate with the job functions of the person to whom such access is 
granted. 

Network file servers and consoles should be reasonably secured, with access limited to 
authorized employees. 

Network and mainframe backup storage media should be catalogued and stored in a 
locked fireproof safe. 

III. Computer Security 

Personal Computers 

Boot-up and hard drive password protection software must be installed and enabled on all 
personal computers. Users may not share passwords. 



All desktop computers must have screensaver password protection software installed and 
enabled. Such protection must be triggered automatically at intew’als of no greater than twenty 
minutes, and users may not be permitted to disable the function. 

User IDs and passwords may not be hard-coded into laptop computers used for remote 
dial-in, nor may they be documented in any manner. Personal computer hard drives and disks 
must be erased prior to disposal. 

If a firm issues a laptop computer to an employee for temporary use, data on the 
computer’s hard drive must be erased (or saved, if required, and appropriately maintained) 
before the computer is issued to any subsequent user. 

B. Networks 

1. 1Ds and passwords 

A formal process is required to assign and approve user IDs and separate passwords for 
network access, electronic mail (e-mail) and dial-in access. Passwords must expire periodically 
and must contain a minimum of six characters that are not easily guessed. Users must be locked 
out of networks after three unsuccessful logon attempts, and such lock-outs must be monitored 
and investigated. 

Guest and temporary IDs may not be used, and users may- not share IDs or passwords. 

Inactive user IDs must be disabled or deleted. 1Ds of terminated users must be deleted 
within twelve hours. 

Network system parameters must be set to enforce the standards for password length and 
expiration, and may allow only one concurrent logon connection. 

2. Other Administrative Matters 

Security administration software must be installed on network systems, and reports are 
required to be reviewed monthly to ensure compliance with network policies. 

Network supervisor privileges must be limited to a small number of super-users. 

Access to local area networks from value-added networks and the Internet must be 
prevented through the use of properly configured firewalls. 

Back-up storage and recycling schedules must be designed solely to facilitate short-term 
disaster recovery, and adherence to schedules must be monitored closely. Damaged or obsolete 
media must be disposed of securely through shredding or other form of permanent destruction. 

Anti-virus software must be installed on network servers and configured to identify and 
destroy viruses automatically. 



IV. Paper Documentation 

Documents involving confidential, proprietary or non-public Company matters must be 
stored in locked cabinets or rooms accessible only to authorized users. They must never be left 
unattended in open view. 

Such documents may be photocopied only by authorized individuals under appropriate 
supervision, and those individuals must ensure that pages reflecting confidential information are 
not left on copy machines or other inappropriate locations. Employees working with such 
documents must not copy or circulate them unnecessarily and may circulate them only in sealed 
envelopes or boxes. 

Employees must exercise care to avoid disclosure of confidential information when 
transporting such documents or working with them in public places such as airports, planes or 
hotels. 

V. Telecommunications 

Electronic Mail (e-mail) 

Confidential, proprietary or non-public information involving Company matters may not 
be transmitted over the Internet to third-parties, except as specifically authorized by the Outside 
Counsel Guidelines. E-mail communications regarding the Company matters must be clear, 
complete and concise, and must bear a conspicuous legend indicating any applicable privileges. 
E-mail messages received from the Company Legal Department may not be forwarded or edited 
without prior permission from the sender. 

B. Facsimiles 

Use of facsimiles is strongly discouraged. Documents should be scanned and emailed. 
In the event the use of facsimiles becomes necessary, the sender of facsimile containing 
confidential information must notify intended recipients by telephone prior to transmission and 
verbally confirm receipt. Appropriate measures must be taken to retrieve misdelivered 
facsimiles. 

Facsimile cover sheets must always contain language advising unintended recipients that 
the message is private; that use, copying or dissemination of the information is prohibited by 
law; and that the sender must be notified if the message is received in error. 

Care must be exercised when transmitting confidential information by fax. Such 
transmissions must be "person-to-person"; confidential information may never be transmitted to 
a shared facility where it may be viewed by an unauthorized person. 

Employees sending faxes must not leave documents unattended on fax machines, either 
before or after transmission. 



Cellular and Public Telephones 

Cellular telephone transmissions may be susceptible to easy interception; they may not be 

used for highly confidential communications unless network security has been verified. When 
using public telephones, callers must take precautions to avoid being overheard. 

VI. Travel Security 

Users of Company information must always ensure that documents, diskettes and laptops 
are secured during transit. When traveling with colleagues, caution must be exercised when 
discussing Company issues so as not to be overheard by persons nearby. 

VII. Security Breaches 

All breaches of security shall be reported immediately to the responsible Legal 
Department attorney. 



EXHIBIT H 

OUTSIDE COUNSEL GUIDELINES 

EXCEPTION APPROVAL FORM 

To: 

From: 
Re: 
Name: 

Assistant General Counsel - Outside Counsel Management 
Outside Counsel sending it in 
LP# 
Wal-Mart matter name 

In connection with the matter noted above, a request is made for a waiver of the existing guidelines to allow for 
(please describe exception): 

Payment of invoice # from third party (name that needs to be on the check) for special services covering (date of 
services: ). 

Third party’s tax id #, address, and phone #. 

Name: 

Tax ID # Phone # 

Address: 

Financial Impact 

Please provide an estimate of the incremental cost associated with this request: 

Amount of invoice: 

Approval: 
(Assistant General Counsel - 
Outside Counsel Management) 

Date: 



EXHIBIT I 

CASE MANAGEMENT REPORT 
Summary (one page maximum) 

Case Name 

Team Connect Number 

Date of Report: 
[-190 day I-1Quarterly Update 

Responsible Wal-Mart Attorney 

Outside Counsel Firm/Assignment Date 

Assigned Professional Direct Phone 

Date and Type of Last Report: midiy 
[-190 day [-1Quarterly Update 

Email Hourly Rate 

Date Filed and Location 

Court and Judge 

Discover}, Deadline 

Summary Judgment Deadline 

Trial Date 

Current Stage of Litigation 

Claim(s) 

Damages Alleged 

Facility Number and Location 

Brief Description of Facts 
including incident date 

Settlement Authority/Date Extended 

Wal-Mart’s Settlement Offer/Date 
Extended 

Plaintiff" s Demand/Date of Demand 

Chance (%) of Favorable Verdict 

Expected Verdict Range 

Reasonable Settlement Value 

Fees/Expenses Billed to Date 

Budgeted Amount 

NOTE: If this is an update to an existing report, please h!ghligh{ any changes from the previous report. 



Factual Background 

Parties - Name and Brief Background: 

a. Plaintiff(s): 

b. Defendant(s): 

c. Expert(s): 

Plaintiff’ s Allegations: 

Detailed Statement of Facts (based on our investigation): 

Significant Factual Issues: 

Witnesses -Name and Anticipated Testimony: 

a. Plaintiff’ s: 

b. Defendant’ s: 

c. Experts: 

Legal Background 

History of Litigation: 

a. Current Status of Litigation: 

b. Key Events/Dates in Litigation: 

Date/Time Period of Incident: 

Was lawsuit filed within applicable limitations period? 

Venue: 

Are venue and jurisdiction proper? 

Is the case removable? 

Is the proper Wal-Mart entity named? 

Defenses and Applicable Law: 

Significant Legal Issues: 

Significant Evidentiary Issues: 



4. 

5. 

6. 

Damages and Exposure 

Verdict Exposure Range: 

Plaintiff’ s Damages - Type (including attorney fees), Amount, and Rationale for Calculation 

a. Claimed Damages: 

b. Our Assessment of Damages (enhanced, punitive, caps): 

Sources of Contribution, Indemnity, or Insurance Coverage? 

Likelihood and impact of injunctive relief: 

Chance of Favorable Verdict: % 

Budgeted Amount: $ Fees/Expenses Billed to Date: $ 

2. 

3. 

4. 

Additional Case Assessment 

Evaluation and Brief Biography of Judge: 

Evaluation and Brief Biography of Plaintiff’ s Counsel: 

Evaluation of Jurisdiction/Jury Pool: 

Other Unique Legal Issues (Class or pattern and practice allegations? Counterclaims? 

Potential for Sanctions?): 

Public relations considerations: 

Specific Actions: 

a. Active discussions with opposing counsel: 

b. Demand for settlement package: 

c. Voluntary exchange of information: 

d. Concession of facts and arguments: 

e. Limited discovery to facilitate resolution: 

If any early case assessment and resolution efforts have not been pursued, please explain: 

Cross-claims? 



Settlement Recommendation 

Settlement History: 

Recommendation for Settlement: 

a. Reasonable Settlement Value: $ 

b. Rationale: 

Litigation Strategy: 

a. 

b. 

Litigation 

Recommendation for Handling of Litigation: 

Likelihood of Dismissal or Summary Judgment: 

What steps are necessary to achieve that dismissal? 

Discover5, plan: 

Pretrial motions and likelihood of success: 

Trial Strategy and likelihood of success: 

Quarterly Action Plan 

[Intentionally left blank - to be completed by Outside Counsel] 



EXHIBIT J 

EARLY CASE ASSESSMENT INFORMATION REQUEST FORM 
WAL-MART LEGAL DEPARTMENT 

Attorney-Client Privileged 
CONFIDENTIAL 

Wal-Mart Litigation Support Group E-mail: litigation, support@wahnartlegal.com Facsimile: 479-277-5991 

SUBMIT ALL ECA REQUESTS FOR INFORMATION WITH THIS FORM. 

A. DEADLINE INFORMATION 

Date Request Faxed/E-Mailed to Litigation Support Group: 
Date Litigation Support Group Needs to Provide Responses to Outside Counsel: 

B. CASE INFORMATION 

Case Name: 

State: 

Store # or Club #: 

Date of Incident: 

Matter (Team Connect) #: 

Type of Case (Check all that apply.): 
[--]Tort: 

[-]Pharmacy 
[--]Products Liability 
[--]Other (slip/trip fall, falling merchandise, TLE, asset protection (fom~erly ~qoss prevention"), false an-est, logistics, etc.) 

[--]Employment 
[-]Commercial 

C. EARLY CASE ASSESSMENT INFORMATION 
Responsible Wal-Mart Legal Department Attorney (Case Manager): 
Has Responsible Case Manager authorized this request for ird’ormation? Yes[--] No[--] 

D. REQUESTED INFORNLATION/DOCUMENTS FROM LITIGATION SUPPORT GROUP 
Please review your CMI or background file, Plaintiff’s Complaint, the subject incident report, photographs, videos, etc., and attempt to 
identify and locate all witnesses, documents, data compilations and tangible things prior to requesting info~Tnation. 

Information needed from LSG to perform ECA (List separately and in detail.): 
1) 

2) 

4) 

E. WAL-MART STORES, INC. OUTSIDE COUNSEL INFORMATION 
Name of Wal-Mart Outside Counsel Requesting Information: 
Street Address: City, State, ZIP: 
Phone Number: Fax No. : 

Contact Person(s): Extension/E-Mail Address: 



EXHIBIT K 

BUDGET 

(Litigation) 

Matter Name: 

WaI-Mart Matter Number: 

Budget Date: 

Responsible Wal-Mart Attorney: 

Responsible Outside Counsel and Firm: 

OC Matter Number: 

PHASE AND TASK 

L100 CASE ASSESSMENT, DEVELOPMENT 
AND ADMINISTRATION 

Partner Associate Legal 
Hours Hours Asst. Hrs 

Ll10 

L120 

L130 

L140 

L150 

L160 

L190 

Total L100 

Fact Investigation/Development 

Analysis/Strategy 

Experts/Consultants 

Document/File Management 

Budgeting 

Settlement/Non-Binding ADR 

Other Case Assessment, 
Development and Administration 

Fees 

$ 

$ 

$ 

$ 

$ 

$ 

$ 
$ 

L200 PRE-TRIAL PLEADINGS AND MOTIONS 

L210 

L220 

L230 

L240 

L250 

L260 

Pleadings 

Preliminary Injunctions/Provisional 
Remedies 

Court Mandated Conferences 

Dispositive Motions 

Other Written Motions and 
Submissions 

Class Action Certification and 
Notice 

Total L200 

$ 

$ 

$ 

$ 
$ 



PHASE AND TASK 

L300 DISCOVERY 
L310 

L320 

L330 

L340 

L350 

L360 

Total L300 

Written Discovery 

Document Production 

Depositions 

Expert Discovery 

Discovery Motions 

Other D iscovery 

L400 TRIAL 
L410 

L420 

L430 

L440 

L450 

L460 

Total L400 

PREPARATION AND TRIAL 

Fact Witnesses 

Expert Witnesses 

Written Motions and Submissions 

Other Trial Preparation & Support 

Trial and Hearing Appearance 

Post-Trial Motions and Submission 

L500 APPEAL 
L510 

L520 

L530 

Total L500 

Appellate Motions & Submissions 

Appellate Briefs 

Oral Argument 

Partner Associate 
Hours Hours 

Legal 
Asst. Hrs Fees 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

L100 

L2001 

L300 

L400 

L500 

Total Hours 

Average Rate 

Total Budgeted Fees 

SUMMARY 

$ 

$ 

$ 

$ 

$ 

$ 



EXHIBIT L 

BUDGET / ACTUAL ANALYSIS 

(Litigation) 

ACTUAI~ VARIANCE PHASE BUDGI~TED % 

L100 $ $ 

L200 $ $ 

L300 $ $ 

L400 $ $ 

LS00 $ $ 

El00 $ $ 
(Expenses) 

Total $ $ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Explanatory Notes: 

Outside Counsel Date 

Responsible Legal Department Attorney Date 

Unless directed otherwise by the responsible Legal Department attorney, Outside Counsel shall update and submit 
this form on a quarterly basis. 



EXHIBIT M 

DISCOVERY REQUEST FORM 

WAL-MART LEGAL DEPARTMENT 

Attorney-Client Privileged 
CONFIDENTIAL 

Wal-Mart Litigation Support Group E-mail: litigation.support@wahnartlegal.com Facsimile: 479-277-5991 

SUBMIT ALL DISCOVERY REQUESTS WITH THIS FORM. DISCOVERY REQUESTS MUST BE FORWARDED TO THE 
LITIGATION SUPPORT GROUP WITHIN 5 DAYS OF RECEIPT BY WAL-MART OUTSIDE COUNSEL. 

A. DEADLINE INFORMATION (Please answer all questions in this section.) 

Date Discovery Received by Wal-Mart Outside Counsel: 
Date Discovery Faxed/E-mailed to Litigation Support Group: 
Date Litigation Support Group Needs to Provide Responses to Outside Counsel: 
Date Discovery Due to Opposing Party or Court: 

B. CASE INFORMATION 

Case Name: 
State: 
Store # or Club #: 
Date of Incident: 

Matter (Team Connect) 

Type of Case (Check all that apply.): 
[--1Tort 

[--]Pharmacy 
[--]Products Liability 
[--]Other (slip/trip fall, falling merchandise, TLE, asset protection (formerly "loss prevention"), false an-est, logistics, etc.) 

[--]Employment 
[-]Commercial 

C. DISCOVERY MOTION INFORMATION 
Are these discovery requests subject to a [--]Motion to Compel [--]Motion for Sanctions [--]Court Order? 
Has the presiding judge ever awarded sanctions against Wal-Mart? [--]Yes [--]No 
Do you anticipate preparing a motion for a protective order? [--]No [--]Yes 

D. REQUESTED INFORMATION/DOCUMENTS FROM LITIGATION SUPPORT GROUP 
Please review your CMI file, Plaintiff’s Complaint, the subject incident report, photographs, videos, etc., and attempt to identif~v and locate all 
witnesses, documents, data compilations and tangible things prior to requesting information. 

Interrogatories/Requests that require the assistance of the Litigation Support Group (by number): 
INT. #’s: 
RFP #’s: 
How many copies of discovery documents do you need from the Litigation Support Group? [] 1 []2 []3 []4 

E. WAL-MART STORES, INC. OUTSIDE COUNSEL INFORMATION 
Name of Wal-Mart Outside Counsel Requesting Discovery: 
Street Address: 
Phone Number: Fax No. : 
Contact Person(s): Extension/E-Mail Address: 

City, State, ZIP: 



EXHIBIT N 

DEPOSITION REQUEST FORM 
WAL-MART LEGAL DEPARTMENT 

Attorney-Client Privileged 
CONFIDENTIAL 

TO: Wal-MartLitigation Support Group    E-Mail: litigation.support@wal-mart.com Facsimile: 479-277-5991 

FORWARD ALL DEPOSITION NOTICES, SUBPOENAS AND SUBPOENAS DUCES TECUM THAT REQUIRE WAL-MART 
STORES, INC. OR ITS AFFILIATES TO DESIGNATE A CORPORATE REPRESENTIVE AND/OR THAT MAKES A 
REQUEST FOR THE PRODUCTION OF DOCUMENTS AND OR TANGIBLE THINGS 

Date Deposition FoiTn Faxed/E-Mailed to Litigation Support Group: 
Date Litigation Support Group Needs to Provide InfoiTnation to Outside Counsel: 
Deposition Date: 

I--]Employment/Type of Employment Case: 
[--]Tort: I--]Slip/Fall [] Falling Merchandise [] False Arrest [] Automatic Doors [] Premise Security 
[] Vehicle Accident []TLE [] Products Liability [] Pharmacy [] Optical [] Shopping Cart 
[]Commercial/Type of Commercial Case: 
[]Other: 

A. CASE INFORMATION 
Case Name: 
State: Court: Case number: 
Team Connect #: Claim #: Store (# and I, ocation): 
Responsible Wal-Mart Legal Department Attorney (C ase Manager): 

B. WAL-MART STORES, INC. OUTSIDE COUNSEL INFORMATION 
Name of Outside Counsel requesting discovery Outside Counsel attending deposition: 
Street Address: 
Phone Number: Fax No.: 
Contact Person(s): Extension!E-Mail Address: 

C. DEPOSITION INFORMATION/TYPE OF DEPONENT 
Name of Deponent (if known): Job Title (if known): 
[] 30(b)(6) corporate designee(s) or state equivalent [] Regional Management 
[] ttome Office Corporate Officer [] CMI Associate (claim related areas of inquiry) 

Dates mutually convenient for Outside Counsel and opposing counsel (Coordinate dates prior to sending request form): 
1 st                                   2nd                                  3~d 

Location of the deposition? [] Plaintiff’s office []Bentonville/Home Office Other: 
Telephone deposition? []No [] Yes Videotaped deposition? []No []Yes Remote Electronic Means []No []Yes 
Do you anticipate preparing a motion for a protective order based on the areas of inquiry? []No [] Yes 
If yes, list areas of inquiry (by number) you plan to assert objections: 

D. REQUEST FOR PRODUCTION OF DOCUMENTS 
Does the notice or subpoena command deponent to produce documents or tangible things at the deposition? [] No [] Yes 
Do you plan to assert objections within 30 days per the F.R.C.P. or within time allowed by state court rules? [] No [] Yes 
If yes, list for which RFP numbers you plan to assert objections: 

I HA~ E REVIEWED THE DEPOSITION NOTICE AND THE DEPOSITION REQUEST FORM AS ATTORNEY 
FOR WAL-MART STORES, INC. 

Outside Counsel 



EXHIBIT 0 

GROUP HEALTH PLAN - AUTHORIZATION 

Participant Release Of Protected Health Information 

PARTICIPANT Name of Associate Carrying Medical Coverage 

INFORMATION Social Security Number of Associate Carrying Coverage 

Participant (Person for whom request is made) 

Participant’s Date of Birth: Telephone Number 

Participant’s Address 

AUTHORIZATION 

I authorize the Associates’ Medical Plan and its business associates to release Protected Health Information to people, groups, or organizations that are listed 

below-: (Attach additional pages if necessar.v.) 

Full Name                                                                      Date of Birth 

(person, group, organization) 

Address 

I authorize the Plan to release: 

[] All my Protected Health Information, or 

[] All my Protected ttealth information except: (Attach additionalpages if necessary) 

Treatment for the t’ollowing diagnosis(es)/condition(s): 

Treatment by the following provider(s) name/address: 

REASON FOR REQUEST 
You may check the box below that states "At participant’s request" or you may specie’ below the reasons you are authorizing the Plan to share your 
Protected Health Information. 

[]At the participant’s request 
[]Other reasons (specit:-~) 

SIGNATURE 
I understand that: 

¯ This authorization is valid for one ( I ) year from the date of my signature. 
° I have the right to cancel this authorization at any time by completing a Cancellation of Authorization Form. 
° The Associates’ Medical Plan may have already released my health information (due to an earlier authorization). If so, that release of information is 

proper and is not affected by a Cancellation of Authorization. 
° If the person or enti~’ that I authorize to receive my health information is not required to comply with the federal privacy regulations, these 

regulations will no longer protect my information. 
¯ I understand that payment of my claims does not depend upon nay signing this form. I understand that if I do not sign this form, the authorization 

will be invalid. 

Participant’s Signature                                                                             Date 
If you have signed this form as a legally recognized representative of the participant, please print your name below and your relationship to the participant 
that allows you to act on their behalf by signing this form. 
Name of Representative (please print)                                             Relationship 

As required by the Health Insurance Portability and Accountability Act of 1996 (HIPAA), the Associates’ Medical Plan will obtain a valid, signed 
authorization from a Plan participant prior to using or releasing the participant’s Protected Health Information, unless the Plan participant’s authorization is 
not legally required by law-. 
If you do not receh~e a response regarding this form within 45 days, you may assume that this request has been granted 



WAL. RT° 
PHARMACY 

WAL-MART PHARMACY AUTHORIZATION 
Customer Release Of Protected Health Information 

CUSTOMER INFORMATION 

Customer (Person for whom request is made) 
Customer’s Date of Birth Telephone Number 
Customer’s Address 

AUTHORIZATION 
I authorize the Pharmacy at (location). and its business associates to release the Protected Health Information to 
the people, groups, or organizations that are listed below: (Attach additionalpages if necessary.) 

Nanl e 

Address 

I authorize the Pharmacy to release my Protected Health Information from: 
ca Prescription 

ca Medical Expense Summary (listing of all prescription expenses) 
ca Designated Record Set (listing of all health information maintained by the pharmacy) 
Date Range Requested From         To 

REASON FOR REQUEST 
You may check the box below that states ~’At customer’s request" or you may speci~~ below-the reasons you are authorizing the 
Pharmacy to share your Protected t {ealth Information. 
ca At the customer’s request 
ca Other reasons (specie’) 

SIGNATURE 
I understand that: 

¯ This Authorization is valid for one (1) year from the date of my signature. 
° I have the right to cancel this Authorization at anytime by completing a hard copy Cancellation 

of Authorization. 
° If the Pharmacy has already released my health information that information will be exempt from my cancellation. 
° If the person or enti~ that receives my health information is not required to comply with the federal privacy regulations, the information would no 

longer be protected by those regulations. 

I understand that receipt of Pharmacy services is not contingent upon my signing this form. I understand that ifI do not sign this 
form, the authorization will be invalid. 

Customer’s Signature Date 

If you have signed this form as a legally-recognized representative of the customer, please print your name below and your 
relationship to the customer that allows you to act on their behalf by signing this form. 

Name of Representative (please print) Relationship 

As required by the Health Insurance Portability and Accountability Act of 1996 (HIPAA), the Pharmacy will obtain a valid, 
signed authorization from a customer prior to using or releasing the member’s Protected Health Information, unless the 
customer’s authorization is not legally required by law. 

If you do not receive a response regarding this form within 45 days, you may assume that this request has been granted. 

FOR PHARMACY USE ONLY: 

Date Granted Date Denied 
HIPAA 
BFOP-05A 



VISION CENTER AUTHORIZATION 
Patient Release Of Protected Health Information 

STORE INFORMATION 

Store / Club Number: Store / Club Location: 

PATIENT INFORMATION 

Patient’s Name: 
Patient’s Date of Birth 
P atient’ s Addre ss 

Telephone Number 

AUTHORIZATION 
I authorize the VISION CENTER and its business associates to use or disclose Protected Health Information to the people, 
groups, or organizations that are listed below: (Attach additionalpages if necessary.) 

Name: 
Telephone: 
Address 

Fax: 

I authorize: 
[] The release of my Protected Health Information 
[] The use of my protected health information for marketing products or services by mail, phone or fax. 
[] Other: 

REASON FOR REQUEST 

You may check the box below that states "At patient’s request" or you may specify below the reasons you are authorizing the 
Vision Center to share your Protected Health Information. 

[] At the patient’s request 
[] Other reasons (specify) 

SIGNATURE 

I understand that: 
* This Authorization is valid for one (1) year from the date of my signature. 
, I have the right to cancel this Authorization at anytime by completing a hard copy Revocation of Authorization Form. 
, If the Vision Center has alrea@ released my health information (due to an earlier authorization), that information will be 

exempt from my revocation. 
If the person or entity that receives my health information is not required to comply with the federal privacy regulations, 
the information would no longer be Protected by those regulations. 

I understand that my treatment is not contingent upon my signing this form. I understand that if I do not sign this form, the 
authorization will be invalid. 

Patient’s Signature Date 

If you have signed this form as a legally-recognized representative of the patient, please print your name below and your 
relationship to the patient that allows you to act on their behalf by signing this form. 

Nmne of Representative (please print) 
HIPAA 
VCOP-OfA 

Relationship 



SAM’S CLUB PHARMACY AUTHORIZATION 
Member Release Of Protected Health Information 

MEMBER INFORMATION 

Member Name (Person for whom request is made) 

Member’s Date of Birth Telephone Number 

Member’s Address 

AUTHORIZATION 
I authorize the Pharmacy at location and its business associates to release the Protected Health Information 
to the people, groups, or organizations that are listed below: (Attach additionalpages if necessary.) 

Name 
Address 

I authorize the Pharmacy to release my Protected Health Intbrmation from: 
q Prescription 
q iMedi cal Expense Summa~’ (Listi ng of all prescripti on expenses) 
q Designated Record Set (listing of all health information maintained by the pharmacy) 
Date Range Requested From To 

REASON FOR REQUEST 
You may check the box below- that states ~At member’s request" or you may specify below the reasons you are authorizing the 
Pharmacy to share your Protected Health Intbrmation. 
q At the member’s request 
q Other reasons (specify) 

SIGNATURE 
I understand that: 

. This Authorization is valid for one (1) year from the date of my signature. 

. I have the right to cancel this Authorization at anytime by completing a hard copy Cancellation 
of Authorization. 

¯ If the Pharmacy has already released my health information that information will be exempt from my cancellation. 
° If the person or entity that receives my health information is not required to comply with the federal privacy 

regulations, the information would no longer be protected by those regulations. 
I understand that receipt of Pharmacy services is not contingent upon my signing this form. I understand that ifI do not sign this 
form, the authorization will be invalid. 

Member’s Signature                                                     Date 
If you have signed this form as a legally-recognized representative of the member, please print your name below- and your 
relationship to the member that allows you to act on their behalf by signing this tbrm. 

Name of Representative (please print) Relationship 



As required by the t tealth Insurance Portability and Accountability Act of 1996 (H[PAA), the iPharmacy will obtain a valid, 
signed 
authorization from a member prior to using or releasing the member’s Protected Health Information, unless the member’s 
authorization is not legally required by law. 

If you do not receive a response regarding this form within 45 days, you may assume that this request has been granted 

FOR PHARMACY USE ONLY: 
Date Granted Date Denied 

HIPAA 

BFOP-0SA 



EXHIBIT P 

MANAGEMENT PLAN 

(Non-Litigated Matters) 

Matter Name: 

Wal-Mart Matter Number: 

Plan Date: 

Responsible Wal-Mart Arty: 

Responsible Outside Counsel: 

OC Matter Number: 
[] Initial Assessment 
[] 90 Day Review- 

Nature of Matter: 

Current Assessment and Development: 

90-Day Action Plan (Describe the proposed steps to be taken within the next 90 days): 

Assigned Partners: 

Associates: 

STAFF PLAN 

Hourly Rates: 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Paralegals or Other Billable Timekeepers: 

$ 

$ 



$ 

$ 

APPROVED: 

Outside Counsel Date 

Legal Department Attorney Date 

The Alanagement Plan shah be reviewed and updated quarterly by Outside Counsel unless 

intervening events necessitate earlier adjustment, or as otherwise required by the responsible 
Legal Department attorney. 



EXHIBIT Q 

Budget 

(Real Estate) 

BUDGET FOR FEES: LAND: USE AND ZONING 

Revisio~ # 

t41 

i 
R÷leased for pa:yn-ieirl(:: | 

Dat÷: 

:(Please lieave this space ib::Jank.) 

R401: Environmental Phase l 
R402: Environmental lnitia~l Pha:s~ 
R403: Environmental Additiona~ Phase 11 
R404: Envi~onmenta~ Remedi~a~on 
R405: Long Term (Post-Q::pem~g) Oversight 

SUBTOTAL HOURS I          I 

Attorney] 

0.0 

AttorneyI 

0.0 0 0 0.0 

I ~500: Land Use                   ] 
RSOI: Fact and Strategy Gathering 
R502: DooJment P~eparatio~ and Filing 

R503: Attendance 
R504: Preparation o~: Clos÷-Out issues Memoraedum 

SUBTOTAL HOURS               ] 

AttorneyI 

0.0 

Attor#eyI ParalegalI 

0.0 0_0 

0_0 
0.0 
0_0 
0.0 
0_0 
0.0 

0.0 
0_0 
0.0 
0.0 
0.0 



IEI00:Exper~se8 
iE101 : Coipying 
EI03: Wordi ~rec.e.ssing 
EIO4: Fa~si~m~le 
El05: Telephone 
Ei66: Online research 
E107: Del~ve~ sewicesimes~ngers 
EI08: Postage 
iE109: Local trave~ 

iE1t1: Mea~s 
E 1 t2: Cou~ fees 
iE1t3: Subpoena fees 
El I4: Witness fees 
iE1t5: Deiposit~on transcz~pts 

E/I6: Triat ~ranscripts 
E1 t7: Trial exh(bils 
E1 I8: Litigation suppo~ vendors 
iE1 t9: Expels 
E120: Private ~n,~,esq~gator:s 
El 21 : Arb~tra~ordmed(ato}s 
E122: Local counse~ 
E123: Other protessio~a~s 
E/24: =Other       I 
E201: O:uts~de. Co~ying aa~d Pr~n~ing 
iE30:1: Oversize Cople:s 
TOTAL EXPENSES 

Handling attorney 
Additional attorney 
Additional attorney 

i¢~her: 
Other:: 

TOTAL FiEES 

FEiES Total ihours 

0.0 
0.0 
0.0 
0.0 

$ 
S 
$ 
$ 
$ 
$ 

TOTAL BUOGET 
Attorney fees 

i Exp~nses 

Other:: 
TOTAL (THIS BiUDG:ET} 
TOTAL OF PREVilOUS BUDGET =(IF REVISED} 

iTOTAL BUOGET AiMOUNT 

$ 
$ 

$ 

$ 

Fee estiimale 

I Approved by: 

I Daie: 



t~nitial or Revised: 
OSC Fi~rm: 

Vendor number:: 

O~tside CounseI:: 

WaI-Mart Attorney: 

Project Name: 

Project CitylSta.te: 

LawPack n~mber: 

Job number: 

PO number: 

BUDGET FOR FEES: TRANSACTIONAL MATTERS 

i ReI~ased ior ==payment: 

143 

iRl~00: Primary Document Prep,station 

iRlOl: Fact and Strategy Gathelin~ 

R102: Preparation o~ I~nitiBt O~raft d ~riimaR~, Docume~ts 

R~O3: WaI-Ma~t Requisite Administrative Procedures 

SUBTOTAL HO~J’RS 

Attorney Attorney Atf~o.rney Parale,~al 

0.0 0.0 

iPl÷ase leave this spat÷ blank.); 

&O 

0:0: 

0.0 0.0 

iR200: Pre-P~rimary Document Executiion 

R20i :: Fact ~d Strategy Gathedn9 
R202: Nego~iiation on al~ Oocumentatio.r~ Related to 
Primag7 Documen~ 
R203: Document Rev~:s~io:.ns 
R20~: WagMa~t R~qu~s~e Administrative Pr{~edures 

SUBTOTAL HOURS 

Attorney Attorney Attorney Paralegal 

0.0 0.0 0.0 

0.0 

0~0 

0.0 

0~,0 

iR300: Post-Primary iDocument Execution~ 

iR30l: Fact and Strategy Gatheting 

R302: Preparation, Neg=oti.a~ion and F~nalization 

R303: WagMa~t Requisite Conference Ca~ls 

R304: Wa~-MaA Re~u~s~e Administrative Procedures 

SUBTOTAL HOURS 

Attorney Attorney Attorney Paraleg~a~ 

0.0 0.0 

0,.0 

0.0 

0.0 

0.0 

iR600: Closing Attorney Attorney Attorney 

R601: Prep.~iration 

iR602: At~nda~ce~- at CIo~in{:~ ., 

SUBTOTAL HOURS O.0 0.0 0.0 

Parale,sa! 

iR?00: Post-Clesing (Caipitalized Fees) 

R701:: Development Work 
iRT0~:: Post Closing Doc[}menta{ion 

R703: Preparation, Negoti.ation or Review 

R704:: Wa~-Ma~ R~u~s~te Admmistralive Procedu[es 

SUBTOTAL HOURS 

I Att°rneY I Att°rney I Atl°rneY I Paralegal I 

0.0 

O0 

0.0 
0.0 

0,.0 

O0 

O0 0.0         0.0         0.0         0.0 

(Expe~nsed F~s) A~omey A~omey Attorney Paralegal Tota} 

~R~,0I: Document F’reparatio~, Neg,ot~ati<}~= Rev~sk~n, 

R802: Counsel Communication 0.0 

SUBTOTAL HOURS 0.0 0.0 0.0 0.0 0,.0 



iE100: Expenses 
El01: Copying 
El02: Outsiide p[inting 

E103: Word p~ecessing 

E104: F,~csimile 

E105:: Telephone 

EI06:: Onli:n~e research 
EI07:: Deliveq,~ sewicesa~"~esse~ge~rs 

E108: Postage 
EI09: Local gavel 

F110: Out-of-town ~:ravel 

EI 11 :: Meals 
El 12:: Cour[ fees 
E113: Subipoe~a fees 

E114: Wii~:ness fees 
F__115: Deposition t:ransori~ts 

E116: Tsial transcripts 

E117: T~ial exhi#iB 
E118: Litigation s:uppo~t vendors 
E119: ExpeAs 

EI20: Priv:at~e investigators 

EI21: Ad_~itrators."mediators 
EI22: Local counsel 

E123: Ot~er p, rofessionals 

E124: Other 
E201: Outsi~de Copying 

E301- Oversize Copying 
TOTAL EXPENSES 

iFEES Total hours 
Fee per 

Fee, 
hour 

Ha~nd~i~g attemw 0.0 $ 
Additional attorney 0.0 $ 
Additiona~ attorney 0.0 $ 

O~he~: $ 

O~he[: $ 

TOTAL FEES 

TOTAL BUDGET 
A~omey & ::paralegal fees $ 
Expenses $ 

TOTAL (CURR~ENT B=,UDG~T} $ 
TOTAL OF PREV~OU:S BUDG~ET (I~F 

TOTAL BUDGET A~OUNT 

i APipreved by: 

I Date: 



EXHIBIT R 

REAL ESTATE TASK CODES: 

R100 Primary Document Preparation 
R101 Fact and Strategy Gathering 

R102 Preparation of Initial Draft of Primau Document 
R103 Wal-Mart Requisite Administrative Procedures 

R200 Pre-Primary Document Execution 
R102 Fact and Strategy Gathering 
R202 Negotiations on All Documentation Related to Primary Document 
R203 Document Revisions 
R204 Wal-Mart Requisite Administrative Procedures 

R300 Post-Primary Document Execution 
R301 Fact and Strategy Gathering 
R302 Preparation, Negotiation, and Finalization 

F303 Wal-Mart Requisite Conference Calls 
R304 Wal-Mart Requisite Administrative Procedures 

R400 Environmental 
R401 
R402 
R403 
R404 
R405 

Environmental Phase I 
Environmental Initial Phase II 
Environmental Additional Phase II 
Environmental Remediation 
Long Term (Post-Opening) Oversight 

RS00 Land Use 
R501 Fact and Strategy Gathering 

R502 Document Preparation and Filing 
R503 Attendance 
R504 Preparation of Close-Out Issues Memorandum 

R600 Closing 
R601 
R602 

Preparation 
Attendance at Closing 

R700 Post-Closing (Capitalized Fees) 
R701 Development Work 

R702 Post Closing Documentation 
R703 Preparations, Negotiation or Review 

R704 Wal-Mart Requisite Administrative Procedures 

R800 Post Store Opening Real Estate Portfolio Work (Expensed Fees) 
R801 Document Preparation, Negotiation, Revision, Execution 
R802 Counsel Communication 



AmeriSuites 

Baymount 

Best Western 

Clarion Inn 

Comfort Inn 

Crossland Extended Stay 

Days Inn 

Drury Inn 

Econolodge 

Extended Stay America 

Friendship Inn 

Holiday Inns 

Howard Johnson 

La Quinta 

Quality Inn 

Ramada Inn 

Red Roof Inn 

Roadway Inn 

Sleep Inn 

Studio Plus Extended Stay 

Super 8 

Travelodge 

Wellesley Inns & Suites 

EXHIBIT S 

PREFERRED HOTEL LIST 



EXHIBIT T 

ABA APPROVED TASK CODES 

Wal-Mart has adopted the American Bar Association Uniform Task-Based Management 
System. The Uniform Task-Based Management System is a budgeting and billing system 
designed to provide clients and law firms with meaningful cost information on legal services. 

The following Code Sets are to be used to categorize all activity- and disbursements 
associated with Outside Counsel’s work on Wal-Mart matters: 

Litigation Task Code Set 

The goals of the Litigation Task Codes are to: 

1. Enable client and counsel to plan and maintain efficient and effective litigation. 

2. Facilitate effective communication of the tasks and costs of litigation and any 
variations from the expected or the norm. 

Provide each client and law firm with a means to individually understand and 
compare the cost of litigation, for greater efficiency and as a foundation for use of 
alternative billing arrangements. 

4. Harmonize the various task-based efforts to ease widespread adoption of a simple, 
concise and flexible task-based management approach. 

Each phase consists of a number of tasks, such as written discovery, document 
production and depositions. In total, twenty-nine (29) tasks comprise the Litigation Task Codes. 

All work associated with a task should be included in that category. For example, 
Depositions (L330) encompasses all time spent on depositions, including deposition notices and 
subpoenas, deposition scheduling and logistics, planning for and preparing to take the 
depositions and any deposition summaries. The intent is to provide a true picture of the labor 
cost of each task. 

For each billing period, the time charges by attorney or other professionals are recorded 
by task. The system also allows for accumulation of the time charges, providing a comparison at 
a glance of the cost of each phase and each task for the month, for a specified budget period, and 
cumulatively for the litigation. Expenses can also be reported on a periodic and cumulative basis 
on request. 

The intention of the Litigation Task Codes is to minimize multiple interpretation and 
options for coding time. It is recognized that not all litigation work will fit neatly in a particular 
category. Work can overlap tasks, categories may be imprecise or time may be expended on the 
truly unusual. Users should categorize the work to its primary purpose. Definitions are provided 
for guidance. Where uncertainty affects substantial or repeating work, an understanding should 
be reached between the Company and Outside Counsel on the category to be used. 



The Litigation Task Codes are as follows: 

LIO0 Case Assessment, Development and Administration 

Lll0 
L120 
L130 
L140 
L150 
L160 
L190 

Fact Investigation/Development 
Analysis/Strategy 
Experts/Consultants 
Document/File Management 
Budgeting 
Settlement/Non-Binding ADR 
Other Case Assessment, Development and Admini stration 

L200 Pre-Trial Pleadings and Motions 

L210 
L220 
L230 
L240 
L250 
L260 

Pleadings 
Preliminary Injunctions/Provisional Remedies 
Court Mandated Conferences 
Dispositive Motions 
Other Written Motions and Submissions 
Class Action Certification and Notice 

L300 

L400 

Discovery 

L310 
L320 
L330 
L340 
L350 
L390 

Written Discovery- 
Document Production 
Depositions 
Expert Discovery 
Di scovery Motions 
Other Discovery 

Trial 

L410 
L420 
L430 
L440 
L450 
L460 
L470 

Preparation and Trial 

Fact Witnesses 
Expert Witnesses 
Written Motions and Submissions 
Other Trial Preparation and Support 
Trial and Hearing Appearance 
Post-Trial Motions and Submissions 
Enforcement 

LSO0 Appeal 

L510 
L520 
L530 

Appellate Motions and Submissions 
Appellate Briefs 
Oral Argument 

Definitions 

The following definitions elaborate on the intended scope of each phase and task and 
should guide attorneys in coding time. 



LIO0 Case Assessment, Development and Administration. Focus on the case as a whole, the 
"forest" rather than the "trees." 

L110 Fact Investigation/Development. All actions to investigate and understand the 
facts of a matter. Covers interview-s of client personnel and potential witnesses, revie~v of 
documents to learn the facts of the case (but not for document production, L320), work 
with an investigator and all related communications and correspondence. 

L120 AnalysisXqtrategy. The thinking, strategizing and planning for a case, including 
discussions, writings and meetings on case strategy. Also includes initial legal research 
for case assessment purposes and legal research for developing a basic case strategy. 
Most legal research will be under the primary task for which the research is conducted, 
such as research for a summary- judgment motion (L240). Once concrete trial preparation 
begins, use L440 for trial strategy and planning. 

L130 Experts/Consultants. Identifying and interviewing experts and consultants 
(testifying or non-testifying), working with them and developing expert reports. Does not 
include preparing for expert depositions (L340) or trial (L420). 

L140 Document/File Management. A narro~vly defined task that comprises only the 
processes of creating and populating document and other databases or filing systems. 
Includes the planning, design and overall management of this process. Work of outside 
vendors in building litigation support databases should be an Expense. 

L 150 Budgeting. Covers developing, negotiating and revising the budget for a matter. 

L160 Settlement,’on-Binding ADR. All activities directed specifically to settlement. 
Encompasses planning for and participating in settlement discussions, conferences and 
hearings and implementing a settlement. Covers pursuing and participating in mediation 
and other non-binding Alternative Dispute Resolution CADW’) procedures. Also 
includes pre-litigation demand letters and ensuing discussions. 

L190 Other Case Assessment, Development and Administration. Time not attributable 
to any other task. Specific use in a given matter often may be predetermined jointly by 
the Company and Outside Counsel. 

L200 Pre-Trial Pleadings and Motions. Covers all pleadings and all pre-trial motions and 
procedures other than discovery. 

L210 Pleadings. Developing (researching, drafting, editing, filing) and reviewing 
complaints, answers, counterclaims and third-party complaints. Also embraces motions 
directed at pleadings such as motions to dismiss, motions to strike and jurisdictional 
motions. 

L220 Preliminary Injunctions!Provisional Remedies. Developing and discussing 
strategy for these remedies, preparing motions, affidavits and briefs, reviewing 



opponent’s papers, preparing for and attending court hearings, preparing witnesses for 
hearings and effectuating the remedy. 

L230 Court Mandated Conferences. Preparing for and attending hearings and 
conferences required by court order or procedural rules (including Rule 16 sessions) other 

than settlement conferences (L 160). 

L240 Dispositive Motions. Developing and discussing strategy for or opposing motions 
for judgment on the pleadings and motions for complete or partial summary judgment, 
preparing papers, revi ewing opponent’ s papers, preparing defensive motions (e.g., motion 

to strike affidavit testimony, Rule 56(f) motion) and preparing for and attending the 
hearing. 

L250 Other Written Motions/~Submissions. Developing, responding to, and arguing all 
motions (other than dispositive motions (L240), pleadings (L210) and discovery (L350)), 
such as motions to consolidate, to bifurcate, to remand, to stay, to compel arbitration, for 
MDL treatment and for change of venue. 

L260 Class Action Certification and Notice. Proceedings unique to class action 
litigation and derivative suits such as class certification and notice. 

L300 Discovery 

L310 Written Discovery. Developing, responding to, objecting to and negotiating 
interrogatories and requests to admit. Includes the mandatory meet-and-confer sessions. 
Also covers mandatory written disclosures as under Rule 26(a). 

L320 Document Production. Developing, responding to, objecting to and negotiating 
document requests, including the mandatory meet-and-confer sessions to resolve 
objections. Includes identifying documents for production, reviewing documents for 
privilege, effecting production and preparing requested privilege lists. (While a general 
review of documents produced by other parties falls under this task, coding and entering 
produced documents into a database is Task L140 and reviewing documents primarily to 

understand the facts is Task L110.) 

L330 Depositions. All work concerning deposition, including determining the 
deponents and the timing and sequence of depositions, preparing deposition notices and 
subpoenas, communicating with opposing or other party’s counsel on scheduling and 
logistics, planning for and preparing to take the depositions, discussing deposition 
strategy, preparing witnesses, reviewing documents for deposition preparation, attending 
depositions and drafting any deposition summaries. 

L340 Expert Discovery. Same as L330, but for expert witnesses. 

L350 Discovery Motions. Developing, responding to and arguing all motions that arise 
out of the discovery process. Includes the protective order process. 



L390 Other Discovery. Less frequently used forms of discovery, such as medical 
examinations and on-site inspections. 

L400 Trial Preparation and Trial. Commences when lawyer and client determine that trial is 
sufficiently likely and imminent so that the process of actually preparing for trial begins. It 
continues through the trial and post-trial proceedings in the trial court. Once trial begins, 
lawyers who appear in court presumptively should bill their court time to Task L450. Litigation 
work outside the courtroom during this phase (e.g., evenings, weekends and the time of other 
attorneys and support personnel) should continue to be classified using other L400 Tasks. 

L410 Fact Witnesses. Preparing for examination and cross-examination of non-expert 
witnesses. 

L420 Expert Witnesses. Preparing for examination and cross-examination of expert 
witnesses. 

L430 Written Motions/Submissions. Developing, responding to and arguing written 
motions during preparation for trial and trial, such as motions in limine and motions to 
strike proposed evidence. Also includes developing other written pretrial and trial filings, 
such as jury insWactions, witness lists, proposed findings of fact and conclusions of law, 

and trial briefs. 

L440 Other Trial Preparation and Support. All other time spent in preparing for and 
supporting a trial, including developing overall trial strategy, preparing opening and 
closing arguments, establishing an off-site support office, identifying documents for use 
at trial, preparing demonstrative materials, etc. 

L450 Trial and Hearing Attendance. Appearing at trial, at hearings and at 
court-mandated conferences, including the pretrial conferences to prepare for trial. For 
scheduling conferences that are denominated as "Pre-Tfial Conferences," but not directed 

toward conduct of the trial, use Task L230. 

LS00 

L460 Post-Trial Motions and Submissions. Developing, responding to and arguing all 
post-verdict matters in the trial court, such as motions for new trial or j.n.o.v., stay 
pending appeal, bill of costs and requests for attorney fees. 

L470 Enforcement. All work performed in enforcing and collecting judgments and 
asserting or addressing defense thereto. 

Appeal. Covers all work on appeal or before a reviewing body. 

L510 Appelhtte Motions and Submissions. Developing, responding to and arguing 
motions and other filings before a reviewing body, such as motions and other filings for 
stay pending appeal. 

L520 Appellate Briefs. Preparing and reviewing appellate briefs. 

L530 OralArguments. Preparing for and arguing an appeal before a reviewing body. 



Counseling Code Set 

The Counseling Code Set provides flexibility in the Uniform Task-Based Management 
System. It is intended to capture time spent by attorneys in preparing and delivering general legal 
advice for all areas of law (e.g., used to capture time over a monthly billing period that is not 
otherwise attributable to a discrete matter, transaction, project or litigation). Communication 
between client and counsel about which code set to use at the outset of any matter is advisable. 

The Counseling Codes are as follows: 

C100 Fact Gathering 

C200 Researching Law 

C300 Analysis and Advice 

C400 Third Party Communication 

Definitions 

The following definitions elaborate on the intended scope of each phase and task and 
should guide the attorneys in coding time. 

C100 Fact Gathering. This phase includes all initial inquiries, meetings and instructions and the 
identification and collection of information relevant to the assignment. 

C200 Researching Law. This phase includes all legal research tasks including internal meetings 
and consultations with those with special expertise, and computer and on-line research. 

C300 Analysis and Advice. This phase includes all tasks associated with analysis of both the 
facts and research performed (under C100 and C200) and communicating related opinions or 
advice to clients. Written communication, meetings, and telephone conversations during which 
advice is conveyed would all be captured by this phase. 

C400 Third Party Communication. This phase includes all discussions with third parties not 
othe~’ise covered above, such as communications with regulators or parties to contracts with the 
client. 
Project Code Set 

The Project Code Set includes all legal tasks performed for non-litigation matters of a 
similar task pattern described below. This Code Set can be used for transactions (e.g., real estate, 
securities, financings, restructurings, mergers and acquisitions), for administrative filings with 
Federal and state agencies, and for stand-alone projects (e.g., establishing an environmental 
compliance program). All of these assignments share, to a large extent, many of the same 
underlying process steps. 

The Project Task Codes are as follows: 

P100 Project Administration 

P200 Fact Gathering/Due Diligence 



P210 Corporate Review 
P220 Tax 

P230 Environmental 

P240 Real and Personal Property 

P250 Employee/Labor 

P260 Intellectual Property 

P270 Regulatory Reviews 

P280 Other 

P300 Structure/Strategy/Analysis 

P400 Initial Document Preparation/Filing 

PS00 Negotiation!Revision/Responses 

P600 Completion!Closing 

P700 Post-Completion/Post-Closing 

P800 Maintenance and Renewal 

Definitions 

The following definitions elaborate on the intended scope of each phase and task and 
should guide attorneys in coding time. 

P100 Project Administration. Focuses on administrative aspects of the assignment, including 
planning, budgeting, and maintenance of documents. Covers developing, negotiating, and 
revising the administrative plan and the budget for a matter. Also includes developing and 
communicating project status reports. Time coded here is to be distinguished from strategizing 
about the project, which is included in the P300 code. 

P200 Fact Gathering/Dne Diligence. Includes all time spent investigating facts, obtaining 
documents and completing due diligence and the preparation of related reports and reviews with 
clients. Also includes coordination with third parties (including other counsel) in connection with 
fact investigation, interviews of client and non-client personnel, document review performed for 
purposes of identifying understanding and analyzing facts and issues, and all related 
communications and correspondence. 

P210 Corporate Review. This task includes all fact investigation/due diligence from a 
corporate perspective, such as reviews of corporate structure, reviews of material 
contracts, reviews of SEC filings, reviews of financing documents, and reviews of 
industry information. 

P220 Tax. This task includes all steps involved in conducting fact investigation/due 
diligence from a tax perspective. 

P230 Environmental. This task includes all fact investigation/due diligence from an 
environmental perspective. 



P240 Real and Personal Property. This task includes all fact investigation/due 
diligence from a real and personal property perspective. 

P250 Employee/Labor. This task includes all fact investigation/due diligence from an 
employee benefits and labor perspective. 

P260 Intellectual Property. This task includes all fact investigation/due diligence from 
an intellectual property (patent, trademarks, and copyrights) perspective. 

P270 Regnlatory Reviews. This task includes fact investigation/due diligence from a 
regulatory perspective not covered elsewhere. Includes review of agency filings (e.g., 
FCC, FTC, and State analogues) by a party to or the subj ect of the transaction or proj ect. 
Also includes consumer credit reviews. 

P280 Other. This task includes all fact investigation/due diligence not captured more 
specifically in the P200 code set forth above. 

P300 Structure/Strategy Analysis. Includes time spent in planning the approach to the deal or 
project. Tasks include all analysis performed for purposes of developing and reassessing the 
strategy for the project or transaction, and all steps taken to develop a written outline or 
description of the structure of a transaction or the strategy for a matter (e.g., term sheets) 
throughout the life of the matter. 

P400 Initial Document Preparation/Filing. This phase includes all tasks undertaken to prepare 
transaction documents and opinions prior to their being sent to non-client third parties. Also 
includes all tasks undertaken to file documents (including regulator}, filings). All relative 
communications with the client and review of client-generated transaction documentation should 

be coded here. 

P500 Negotiation/Revision/Responses. This phase includes conducting negotiations, revising 
the initial (P400) transaction documentation as a result of such negotiations, attendance at 
meetings, and responses thereto (including communications with clients with respect thereto). 
The review of documents received from non-client third parties should also be coded here. 

P600 Completion/Closing. This phase includes all tasks related to transaction pre-closing and 
closing, proj ect completion or filing acceptance, such as attendance at closing. 

P700 Post-Completion/Post-Closing. This phase includes all post-completion or post-closing 
tasks agreed to at the closing, such as amendments to final documentation and resolution of post- 
closing issues. Also includes all implementation tasks (e.g., funds held in escrow) and 
preparation of closing binders (i.e., primarily clerical actions). Would not typically include total 
or significant restructuring which should be considered a new assignment. 

P800 Maintenance and Renewal. This phase includes all tasks related to subsequent 
maintenance and renewal requirements under the terms of the transaction or project such as 
monitoring of lease agreements, routine waivers and coordination of UCC requirements 



Activity Code Set 

The Activity Codes are as follows: 

Expense Code Set 

The Expense Codes are as follows: 

A101 

A102 

A103 

A104 

A105 

A106 

A107 

A108 

A109 

All0 

Alll 

Plan and prepare for 

Research 

Draft/revise 

Review/analyze 

Communicate (in firm) 

Communicate (with client) 

Communicate (other Outside Counsel) 

Communicate (other external) 

Appear for/attend 

Manage data/files 

Other 

El00 Expenses 
El01 

El02 

El03 

El04 

El05 

El06 

El07 

El08 

El09 

ElI0 

Elll 

Ell2 

ElI3 

Ell4 

Ell5 

ElI6 

Ell7 

Ell8 

ElI9 

El20 

El21 

E122 

E123 

E124 

Copying 

Outside printing 

Word processing 

Facsimile 

Telephone 

Online research 

Deliver5, services/messengers 

Postage 

Local travel 

Out-of-town travel 

Meals 

Court fees 

Subpoena fees 

Witness fees 

Deposition transcripts 

Trial transcripts 

Trial exhibits 

Litigation support vendors 

Experts 

Private investigators 

Arbitrators/mediators 

Local counsel 

Other professionals 

Other 



Appendix B 
TIME LINE 

Five (5) Business Days - Submit Engagement Letter (AllMatters) 

Twenty (20) Business Days - Submit Management Plan and Budget (Non-Litigated 

Mattel~’) 

Five (5) Calendar Days - Submit Discovery and Discovery Request Form to Litigation 
Support Group (Litigated Matters) 

Forty-Five (45) Calendar Days - Be prepared to discuss ECA progress with responsible 
Legal Department attorney (Litigated Matters) 

Ninety (90) Calendar Days - Submit Case Management Report, including Settlement 
Recommendation, and Budget (LitigatedMatter~) 

Quarterly (January 10th, April 10th~ July 10th, October 10th) - Update and submit 

Case Management Plans and Reports; Review Budgets; Update and submit 
Budget/Actual Analysi s (A/l Matter~) 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 30, 2012 6:35 PM 

Robert C. Hockett <rch37@cornell.edu> 

I~E: 5:00 Call -- Some Questions to Consider 

Thanks, gob. I think that happe~ed to others too. I will bare a proposed script to send out tomorrow morning and it would probably be a good idea [:or us to find a 

time to talk after Vou have reviewed it/n1 available all morning until :].2:30 and then from 2 -- 2:40. Friday ~s a good day as well 

[.~ssa 

[~ESI~ t Broome 

WNIs Fargo Professor o~: Banking Law 

Director, Center [:or Banking and Finance 

[JNC Schoo~ of 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~I~, N(: 27599-3380 

91.9.962.706(5 

Access my papers on SSRN a~: httpj/ssrn.com/author=248720 

Description: 

h ttp:ff~,~w~,.la w u nc.ed u!irr;a geshlews!rr;edia;ba n kit;grin a ;ice 

web 542 jp~ 

From= Robert C. Hockett [mailto:rch37@cornell.edu] 
Sent= Tuesday, October 30, 2012 3:10 Plvl 

To= Broome, Lissa L 
Subject= RE: 5:00 Call -- Some Questions to Consider 
PS: Am prepared to talk about each of the topics enumerated below. Am also prepared to talk about the significance of global trade imbalance and monetary arrangements for 

domestic financial stability. Also can speak anecdotally about the big macroprudential regulation project I’m working on right now for the IMF. 

All best, more soon, 
Bob 

From= Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Monday, October 29, 20~2 4::[3 PM 
To= Robert C. Hockett; nick.o’neill@cliffordchance.com; Leslie.Graves@treasury.qov; berazatea@citi.com; Chris Brummer (cib84@law.georqetown.edu) 
C¢= Dan.McCardell; Saule Omarova         ~__a__h___o___o_~_c___o_E~_) 
Subject= 5:00 Call -- Some Questions to Consider 

Friends - 

~-Iere are some of the potential areas we might touch upon in our discussion o1: Bank Regulation in a Global Environment 

1. How are domestic institutions affected by b~ternsdm~a~ standards setters ~ke the Base~ Committee and Lhe Financial Stabi~W Board? 

2. What are the d~fferent approaches to finanda~ regulation embodied h~ recent refom~ efforts such as DoddWrank, V~ckers Commission, or IAikanen 

Commission? 

3. How can cross--border instRutkms open, re in multiple countries while being prk~adly regu]al:ed by a home state regular:or? 

4. Wbs~: ~s the appropris~:e bMance between domestic reguk~tion and g~obal financial regulation? Should there be d~[h!~rent [ramewor]~s for wholly domestic 

b~sdtudons a~d for Lhose Lhat operate g~obal~y? 

We are ~nterested b~ fi~di~g out more about your areas of expertise and where you are most interested in comn~entb~g. 

Ta~k to you soon. 

Emm= Broome, Lissa L 
Seat= Monday, October 29, 20~2 8:54 AM 
Te= Robe~ C. Hocke~ (rch37@cornelLedu); nick.o’neill@cliffordchance.com; Leslie.Graves@treasuw.qov; berazatea@citi.com; Chris Brummer (cib84@law.qeorqetown.edu) 

C¢= Dan.NcCardell; Saule Omarova - 
Subject= Reminder about call at 5:00 today 

Friends - A reminder that we have a planning call for our November 14 discussion from 5:00 - 5:45 (EDT) today. I know that Nick may be unable to make the call, but 

I am hopeful that the rest of you will be able to dial in at the number below. If not, please let me know. 

We’re hoping everyone stays safe as the storm hits the Northeast. 

888-.242-1.836 Access Code: 
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From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 31, 2012 12:38 PM 

McCardell, Dm~ <Dan.McCardell@thecleadnghous~.org> 

l{E: What should we do about re-convening the prep call? 

Script- Draft.docx 

Hi Dan .-- Here is a draft script, At:ter you have reviewed and provided your suggestions, I will circulate to the panelists, Bob Hockett emailed yesterday that he had 

lost lnternet access and could not pull up the number for the ca~L Haven’t heard from anyone e~se, but maybe I cm~ arrange a time to talk with each after they have 

reviewed the script and revise thei~ contribution based on their input, 

Thanks, 

k~ssa 
Lissa L groome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke,-We~:~ach 

Chapel kH~], NC 27599,-3380 

9~9.962.7066 

htt~!]www:law.unqedu!centers!bapk~ng 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

::N:: Description 
...... iltt 9:,’i,~ww law. u nc ed u,’ima ges,’n ews,’media,’ba n kingfir~a nce 

web 542 JP9 

From: McCardell, Dan [mailto:Dan.McCardell@theclearinghouse.org] 
Sent: Wednesday, October 3:1, 20:t2 10:37 AM 
To; Broome, Lissa L 
Subject: What should we do about re-convening the prep call? 
Importance; High 
Any word from any of the other panelists? 

Dan ~cCardell 

Senior Vice Presiden~ and Head of Regula~opi ,affairs 
The ¢~earing House : Office, 212.613.0164 



The Clearing House and the University of North Carolina School of Law Center for 
Banking and Finance: NYC Lecture Series 

Domestic Bank Regulation in a Global Environment - A Comparative Dialogue 

Wednesday, November 14, 2012 
5:00- 6:30 Program 

6:30 - 7:00 Reception 
7:00 Dinner 

Tentative Outline 

5:00 

Lissa to make general introductory remarks welcoming all to the event, thanking The Clearing 
House for its financial support. 
Lissa to introduce Mike Helfer, Chris Brummer, and Bob Hockett 

Mike to introduce Cyrus Amir-Mokri and Nick O’Neil 

5:05 Opening statements of no more than 3 minutes 

Cyrus 
Nick 
Chris 
Bob 
Mike (if he wishes) 

5:20 - 5:35 Domestic Institutions and International Standard Setters (Basel III, FSB, and 
others) 

Lissa: We have a number of different perspectives represented on this panel - regulatory, 
industry, and academic, so let me ask Cyrus to describe how domestic institutions are affected by 
these international standards. 

Cyrus -- describing how domestic institutions are affected by these international standards. 

Lissa - Chris, do you have anything to add? 

Chris -- Adds any additional detail on Basel III and other international standards 

Lissa: Mike, how do these international standards impact an institution with the size and scope 
of operations of a Citi? 

Mike -- describing how international standards affect institutions like Citi and perhaps other 
industry members 
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Lissa: Nick, as an advisor to financial institutions, what is your perspective on these 
international standards? 

Nick- providing perspective of outside advisor 
Lissa: Bob or Chris, would one of you comment from the academic perspective? 

Bob - an academic perspective 

5:35 - 5:45 Post-Crisis Regulatory Approaches of Home Country Regulators 

Mike: Chris, how do Dodd-Frank’s new regulatory approaches impact domestic financial 
institutions and their cross-border operations? 

Chris -- comments about Dodd-Frank 

Mike: Cyrus, do you have anything to add? 

Cyrus - additional comments about Dodd-Frank 

Mike: My own view about Dodd-Frank is... Nick, what do Americans need to know about 
the regulatory approach of the Vickers Commission? 

Nick- The Vickers Commission... 

Bob, can you tell us about the Liikanen Commission and your current work ~vith the Mike: 
IMF? 

Bob -- The Liiikanen Commission... 

5:45 - 6:00 Operations of a Financial Institution in Multiple Countries but Primarily 
regulated by Home State Regulator 

Lissa: Bob, does it make sense for financial institutions that have operations in multiple 
countries to be primarily regulated by their home state regulator? 

Bob -- I think... 

Lissa: From an operational perspective, Mike, does Citi ever find itself at a disadvantage in its 
competition in foreign countries with entities subj ect to a different home state regulator? 

Mike -- We have found... 

Lissa: Cyrus, how does the US regulatory structure attempt to level this playing field for 
institutions subj ect to our domestic law? 

Cyrus - Well,... 
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Lissa: Nick, what is your perspective on this issue? 

Nick - My experience... 

6:00 - 6:15 Appropriate Role Between Domestic Regulation and Global Financial 
Regnlation 

Mike: I ~vould like to ask each of our panelists for their views on whether it makes sense to 
devise different regulatory structures for wholly domestic institutions from those that operate 
cross-border, and if it does make sense what you believe is the likelihood of that happening? 
Let’s begin with Chris. 

Chris - I believe 

Bob - 

Cyrus- 

Nick -- 

6:15 - 6:30 - Questions 

Mike: We have a few minutes for some questions. After I receive your question, I will repeat it 
so everyone can hear it~ If you want to direct to a particular panelists, please say so 

Q&A 

Lissa: Please join me in thanking our terrific panelists for an enlightening discussion on some of 
the most important issues facing our global financial system. Let’s continue the conversation at 
our reception, which will be approximately 30 minutes in length~ At the conclusion of the 
reception, if your nametag indicates you are staying for dinner, we will move to the dinner 

venue, which is .... 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 1,2012 10:43 AM 

Dan.McCaJcdell <Dan.McCardell@theclearinghouse.org> 

Dr~£ Script 

Script- Draft.docx 

Hi Dan -Are you ready for me to circulate the draft script to the panelists or do you have revisions to sugest? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 1,2012 11:00 AM 

McCardell, Dan <Dan.McCardell@theclearinghouse.org> 

ILE: Draft Script 

I wilt send it around. You could Lry see when Mike is available for a calf and we could set one up (without Cyrus). And if others were not able to participate you and 

I could call them each to discuss further the areas where they feel they can contribute the most. 

[Jssa 

F~m~ NcCardell, Dan [ma~to:Dan.NcCardel~@theclearin~house.or~] 
Sent~ Thursday, November 01, 2012 ~0:47 AN 

To: Broome, kissa k 
S~bjeet: RE: Draft Script 
Th~s works. WouM you send around. A~so~ what are next steps o~ new ca~l? 

F~m: Broome, Lissa 
Sent: Thursday, November 01, 2012 10:43 AN 

To: NcCardell, Dan 
Subject: Draft Script 

Hi Dan -Are you ready for me to circulate the draft script to the panelists or do you have revisions to sugest? 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Noveraber 1,2012 11:08 AM 

Robert C. Hockett (rch37@cornell.edu); Chris Brumraer (cjb84@law.georgetown.edu); nick.o’neill@cliffordchance.cora; 

Leslie.Graves@treasury.gov; ber~ate@citi.com; Benjamin.Flatgard@treasuty.gov 

Saule Omarova,        @yahoo.cora); Dan.McCardell <Dan.McCardell@theclearinghouse.o~> 

November 14th Event -- Draft Script 

Script- Draft.docx 

Friends -I hope everyone is safe and sound following Superstorm Sandy. As a result of the disruption of work schedules, only Cyrus was able join the call on 

Monday. I have prepared a draft script for how the dialogue might go and would appreciate it if you would get back to me indicating particular areas where you 

would like to speak (or not speak). We’re checking with Mike’s schedule to see if we can schedule another call to go through the script on the phone. If you can’t 

join the call, Dan and I will try to get up with you by phone to be sure that you are comfortable with your role in the program and the content of your discussion. 

Stay warm, dry, and safe. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h...t.t..P..~.w....w....w..~!~a...w...:~y~n..~c..:~e..~.u..~.c.~e..~n...t.~J~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 1,2012 11:26 AM 

Ber~ate, Alba <beraz, atea@citi.com> 

Dan.McC~rdell <Dan.McCardell@theclearinghouse.org> 

RE: Novetnber 14th Event -- Draft Script 

Thanks, Atba, for the heads-up on the name. I really appreciate that. I asked Dan to get up with you to find dine for a call, but if Michael has some time th~s 

Monday that he could be available, ~et me know, 

Ussa [.. Broome 

Wells Fargo Professor of Banking Law 

Director, Cente~ for BanMn@ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 27599-3380 

9119.962.7056 

htt~/]www:law.unc:eduicentersibank~ng 

Access my papers on 

i.~.i 
htt p://,,~*~,*~ la w. u nc ed u/ima ges/n e~,^;s/media/ha n kingfin a nce 

web 542 

From: Berazate, Alba [mailto:berazatea@citi.com] 
Sent: Thursday, November 01, 2012 :[:[:20 AN 
To: Broome, Lissa L 
Subject: Re: November :[4th Event -- Draft Script 

Hi Lisa, 

Many thanks for your message. I hope that you and your’ family are all well and safe. 

May 1 ask that you reference Michael Heifer by his full first name? He’ll never mention but prefers to be called Michael.., I wanted to discreetly mention although 

friends and colF:~agu~:_~s of many years stair (:a~l him "Mike" affectionately Thought it m~ght be bes~: for ~:hose just getting to know and work wRh h~m.. I also think it 

rnight be better because both our Chairman and CEQ are M~kes... :-)~ 

When do we need to schedule 

the call? Would you like to attempt scheduling for this coming Monday? Please let me know and 1’11 be happy to find time on his calendar. 

Thanks again, and I apprecis[e your u[xJersta[xJi[~g re [he nam~:_~, I look forward to h~-_~aring from you soo]l, 

Best regards, 

AIba Berazate I Executive Assistant to Michael S. Heifer I Vice Chairman I Citi I 399 Park Avenue, 2nd FI. I New York, NY :1.0022 I T: 2:[2-559-5:[5g I F: 212-793-5300I 

berazatea@citLcom 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat: Thursday, November 0:[, 20:[2 :[:[:08 AM 
To: Robert C. Hockett (rch37@comell.edu) <rch37@comell.edu>; Chris Brummer (cib84@law.qeor~etown.edu) <cib84@law.qeorqetown.edu>; 
nick.o’neill@cliffordchance.com <nick.o’neill@cliffordchance.com>; ._L_e__s_[[_e_~_~La_v___e_%r@_t_r_e_a___s_u___nz,g__o_v_. <._L__e_sJj_e_=G_La___v_e_:_s__@_t_L_e_a_s___u__~_~_g_o__v_>; Berazate, AIba [CCC]; 
Beniamin.Flatgard .@, treasury.gov < Beniamin.l=latqard@treasury.gov> 
Co: Saule Omarova         ,,~yahoo.com).        ,,~yahoo.com>; Dan.McCardell <Dan.McCardell@theclearinghouse.org> 
Subject: November :[~th Event -- Draft Script 

Friends -I hope everyone is safe and sound following Superstorm Sandy. As a result of the disruption of work schedules, only Cyrus was able join the call on 

Monday. I have prepared a draft script for how the dialogue might go and would appreciate it if you would get back to me indicating particular areas where you 

would like to speak (or not speak). We’re checking with Mike’s schedule to see if we can schedule another call to go through the script on the phone. If you can’t 

join the call, Dan and I will try to get up with you by phone to be sure that you are comfortable with your role in the program and the content of your discussion. 

Stay warm, dry, and safe. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:i!www.law~unc.edu/centers/banking 

Access my papers on SSRN at: _h_t_t_p__~/_Zs__s_[_n__:_c_o_m__Za__u___t__h__g__r_:E_2_j!_~Z~_~ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 2, 2012 7:21 AM 

Robert C. Hockett (rch37@cornell.edu); nick.o’neill@clifli)rdchance.com; Leslie.Graves@treasury.gov; ber~atea@citi.com; Chris 

Bn mmer (cjb84@law.georgetown.e&); Benjamin.FlaL~ard@treasury.gov 

Dan.McCardell <Dan.McCa~dell@theclearlnghouse.org >; Saule Omarova ~!yahoo.com) 

Call to discuss TCH Event on Wednesday, Novetnber 7 at 4:00 

Script- Draft.docx 

Frkmds - Michael is available for a (:all to discuss our November 14 D~alogue on Domes~:~c Ban]~ Regulation in a Gh:~bN Environrnent on Wednesday, November 7, at 

4:00. Cyrus participated in the orig~naf call, but perhaps Benjamin would stii~ like to join. If that date or time does not work for you, let me know in advance with 

any commer~ts you have on the draft script (attached). Are there questions that we should be asking you that we have notP In which areas does your expertise add 

the most value? We will circulate a reminder w~th the calMn number next week. 

Thanks, 

L~ssa 
Lbsa L grooR~e 

Wells Fargo Professor of Bankin~ Law 

Director, Center for 8ank~ng and Finance 

UNL: Schoo~ of Law 

CB#g380, Van Hecke.-Wet:tach Hall 

Chapel H~, NC 27599.-3380 

919.962.70~6 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

From: Broome, Lissa L 
Sent-" Monday, October 29, 20:1.2 8:54 AM 
To: Robert C. Hockett (rch37@cornell.edu); nick.o’neill@diffordchance.com; Leslie.Graves@treasury.gov; berazatea@citi.com; Chris Brummer (cjb84@law.georgetown.edu) 
Co-" Dan.McCardell; Saule Omarova @yahoo.corn) 
Subject; Reminder about call at 5:00 today 

Friends - A reminder that we have a planning call for our November 14 discussion from 5:00 - 5:45 (EDT) today. I know that Nick may be unable to make the call, but 

I am hopeful that the rest of you will be able to dial in at the number below. If not, please let me know. 

We’re hoping everyone stays safe as the storm hits the Northeast. 
888-2-’12-:lg36 Access Code 

I.issa 
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The Clearing House and the University of North Carolina School of Law Center for 
Banking and Finance: NYC Lecture Series 

Domestic Bank Regulation in a Global Environment - A Comparative Dialogue 

Wednesday, November 14, 2012 
5:00- 6:30 Program 

6:30 - 7:00 Reception 
7:00 Dinner 

Tentative Outline 

5:00 

Lissa to make general introductory remarks welcoming all to the event, thanking The Clearing 
House for its financial support. 
Lissa to introduce Michael Helfer, Chris Brummer, and Bob Hockett 

Michael to introduce Cyrus Amir-Mokri and Nick O’Neil 

5:05 Opening statements of no more than 3 minutes 

Cyrus 
Nick 
Chris 
Bob 
Michael (if he wishes) 

5:20 - 5:35 Domestic Institutions and International Standard Setters (Basel III, FSB, and 
others) 

Lissa: We have a number of different perspectives represented on this panel - regulatory, 
industry, and academic, so let me ask Cyrus to describe how domestic institutions are affected by 
these international standards. 

Cyrus -- describing how domestic institutions are affected by these international standards. 

Lissa - Chris, do you have anything to add? 

Chris -- Adds any additional detail on Basel III and other international standards 

Lissa: Michael, how do these international standards impact an institution with the size and 
scope of operations of a Citi? 

Michael -- describing how international standards affect institutions like Citi and perhaps other 
industry members 
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Lissa: Nick, as an advisor to financial institutions, what is your perspective on these 
international standards? 

Nick- providing perspective of outside advisor 
Lissa: Bob or Chris, would one of you comment from the academic perspective? 

Bob - an academic perspective 

5:35 - 5:45 Post-Crisis Regulatory Approaches of Home Country Regulators 

Michael: Chris, how do Dodd-Frank’s new regulatory approaches impact domestic financial 
institutions and their cross-border operations? 

Chris -- comments about Dodd-Frank 

Michael: Cyrus, do you have anything to add? 

Cyrus - additional comments about Dodd-Frank 

Michael: My own vie~v about Dodd-Frank is... Nick, ~vhat do Americans need to kno~v 

about the regulatory approach of the Vickers Commission? 

Nick- The Vickers Commission... 

Michael: Bob, can you tell us about the Liikanen Commission and your current ~vork with the 
~[F? 

Bob -- The Liiikanen Commission... 

5:45 - 6:00 Operations of a Financial Institution in Multiple Countries but Primarily 
regulated by Home State Regulator 

Lissa: Bob, does it make sense for financial institutions that have operations in multiple 
countries to be primarily regulated by their home state regulator? 

Bob-- Ithink... 

Lissa: From an operational perspective, Michael, does Citi ever find itself at a disadvantage in 
its competition in foreign countries with entities subj ect to a different home state regulator? 

Michael -- We have found... 

Lissa: Cyrus, how does the US regulatory structure attempt to level this playing field for 
institutions subj ect to our domestic law? 

Cyrus - Well,... 
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Lissa: Nick, what is your perspective on this issue? 

Nick - My experience... 

6:00 - 6:15 Appropriate Role Between Domestic Regulation and Global Financial 
Regnlation 

Michael: I would like to ask each of our panelists for their views on whether it makes sense to 
devise different regulator5, structures for wholly domestic institutions from those that operate 
cross-border, and if it does make sense what you believe is the likelihood of that happening? 
Let’s begin with Chris. 

Chris - I believe 

Bob - 

Cyrus- 

Nick -- 

6:15 - 6:30 - Questions 

Michael: We have a few minutes for some questions. After I receive your question, I will 
repeat it so everyone can hear it. If you want to direct to a particular panelists, please say so 

Q&A 

Lissa: Please join me in thanking our terrific panelists for an enlightening discussion on some of 
the most important issues facing our global financial system. Let’s continue the conversation at 
our reception, which will be approximately 30 minutes in length. At the conclusion of the 
reception, if your nametag indicates you are staying for dinner, we will move to the dinner 

venue, which is .... 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 2, 2012 8:41 AM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

ILE: Follow up from Brandon Wright at Carolina Law 

Hi grandon --- Sorry to let this slip through the cracks. I’m home Things may have 

turned a corner~ At least I feel well enough to catch up some on emai[s. 

UnforLunately, I am not available Novernber 16 or 3.7. t haw? a make-.up c]as;s on the 2[(5th and i am speaMng at NC Women"s Forum Event on Noszernber 3.7th. 

Before we schedule a dale, I’d ~ike to talk with Jonathan about what ~t is he wants me to tall< about to determine whether ~ have the expertise to g~ve a meaningfu~ 

presentat~om 

Dan hasn’t s~id anytNng further on the gift form. He has been responsive to emaHs about plannh~g for the November 14 event, ] think it wou~d be appropriate to 

send your em~i] again with the two forms. 

Tha~ks, 

Ussa 

F~m: Wright, T. Brandon 
Sent: Wednesday, October 35, 2012 3:54 PN 
To: Broome, Lissa L 
Subject: ~: Follow up from Brandon Wright at Carolina Law 

Herb:) Professor Broome, 

[ hope Dan and all The Ck~aring House fol~s are ok. I haw~m’t yet received ~:heir s~gned g~t form. 

Jonathan ChadesLon sent the below ema~ today~ ~ am happy to gather more detsi~s from him, buL wanted to see if Nov. ~ and I7 will work with your schedule [or 

you to be in SC? ThoughLs on how I should proceed? Thanks~ 

9~9.445.01.72 oH:ice mobi::ei wrightb@email.unc.edu 
Make a Gill:: http:i/www.h~w.unc.eduialurnni/giw!now/ 

Frem: Jonathan Charleston [mailto;JChar!eston~@char!estotNroup:com] 
Sent: Wednesday, October 3:t, 2012 3:48 PM 
To: Wright, T. Brandon 
Cc: Jonathan Charleston 
Subject: RE: Follow up from Brandon Wright at Carolina Law 
Brandon: Can you check and see if Professor Broome is available to present to our Board of Directors on November 16 or 17 in Greenville, SC? 
RJC 

From: Wright, T. Brandon [mailto:wrightb@email.unc.edu] 
Sent: Tuesday, September 25, 2012 4:28 PM 
To: Jonathan Charleston 
l::c: Wright, T. Brandon 
Subject: Follow up from Brandon Wright at Carolina Law 

Dear Jonathan, 

f hope ~:his message finds you well. Just checking in ~:o see if you and Professor groome have connected regarding her atl:enda]~ce at a CertusBan~ board of 

directors meel:k~g? P~ease let me know how ~ can be of further assistance with th~s. Take care and Go I-tee~s~ tbw 

T. Sra[~do,~ Wr[Ah~ Ass~sL.~nt De.~n for Advs!~cemen.: 
C.~mpusSox#SB82 Chape~l-fiH, NCE7599~3B82 
919A~52,~;’15 ~ wri~htb@emafl~unc.edu 
Make a G~ft: htt#;!iwwwJaw.unc.edu/alumn~A[venow[ 
Ch~ck ,lOUt h:sLorV’ of g[vm~ [o Carolina 

F~= Wright, T. Brandon 
Seat= Thursday, August 23, 2052 3:56 PN 
Te= 3charles~n@charles~ngroup.com’ 
C~= ’wrightb@email.unc.edu’ 
$~bje~t= Follow up from Brandon Wright at Carolina Law 

Dear Jonathan, 

You were so kind to see me last month while I was in Fayetteville. It was a pleasure for me to spend time with you. I look forward to finding ways to get you re- 

engaged in and involved with your law schooH 

I have followed up with Professor Lissa Broom regarding her attending a CertusBank board of directors meeting in Charlotte. Professor Broome shared that she 

would be happy to assist. She asked that you contact her directly with ideas of the type of education session you have in mind to see if that is an area where she 

thinks she can add value. Her contact information is: 

Lissa [amMn Breome 

Wells Fargo Professor of Banking Law and Director of the Center for Banking and Finance 

Office: 5105 Van Hecke-Wettach Hall 

Phone: 919.962.7066 

Fax: 919.962.1277 

E-mail: Ibroome@email.unc.edu 

I hope you and Professor Broome can make this happen -she is amazing and I think she could provide a solid session at your board meeting. 

I will let you know when Carolina Law alumni visits bring me to Fayetteville again. In the interim, please let me know how I can be of further assistance to you in 

Chapel Hill. Thanks and Go Heels~ tbw 

Campus 5ox #3382 ~ Chap~i Hill, NC" 27599..B582 

Mal<e a G~ft: http:[/www:[aw:unqedu[a]umn~Zgivenow/ 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 2, 2012 1:13 PM 

McCardell, Dan <Dan.McCardell@theclearinghouse.org> 

ILE: C~Jl to discuss TCH Event on Wednesday, November 7 at 4:00 

Yes we should probably ask Hilary to set something up to include Susan McCfean, Conrad Bortz and me from our ends and whoever the appropriate people are 

from your end. 

Ussa 

F~m= NcCardell, Dan [ma~to:Dan,NcCardel~@theclearinghouse.org] 

Sent~ Friday, November 02, 2012 10:54 

To~ Broome, kissa k 
Subject= RE: Call ~ discuss TCH Event on Wednesday, November 7 at 4:00 

7hanks Lissa. Wou~d ~t be helpful to touch base on annua~ meeting ~ogist~cs otherwise? 

F~m= Broome, Ussa 
Sent: Friday, November 02, 2012 7:2~ AN 

Benjamin.Flatgard@treasu~.gov 
6~= NcCardell, Dan; Saule Omarova #yahoo.corn) 
Subject= Call to discuss TCH Event on Wednesday, November 7 at 4:00 

Friends--M~chae~ ~s ava~laMe for s ca~l to discuss our November ~4 D~Nogue on Domestic Bank Regulation ~n s G~oba~ Environment on Wednesda% November 7, at 

4:00. Cyrus p~;rt~dpi~ted in the original ci~l, but perhaps Benjamin would sti~ like to join. If that date or l:h~e does not work for you, let me know ~n advance with 

~ny comments you h~;ve on the draft script (att~;ched). Are there questions [hat we should be i~s~d[lg you that we have t~ot? lr~ which i~reas does your expertise i~dd 

Lhe most va~ue? We wN circkdate s reminder with the calHn number n~xL week. 

Thanks, 

Ussa L 8roome 

We~ls ~targo Profl~ssor of Bi~nking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

CB#3~80, Van Hecke-Wettach Ha~[ 

Chapel H~[[, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

Access my papers on SSRN at: 

i.~.i Description. 

htt ~://,,~w~,v law.uncedu/images/~’~e:,^:s/media/bsnkingfina~’~ce 

web 542.ip~; 

From: Broome, Lissa L 
Sent: Mlonday, October 29, 2022 8:54 AM 
To: Robert C. Hockett (rch37(@comell.edu); nick.o’neill@cliffordchance.com; Leslie.Graves@treasury.gov; berazatea(@citi.com; Chris Brummer (cib84@law.georgetown.edu) 

(:c: Dan.lVlcCardell; Saule Omarova ~yahoo.com) 
Subject: Reminder about call at 5:00 today 

Friends - A reminder that we have a planning call for our November :14 discussion from 5:00 - 5:45 (EDT) today. I know that Nick may be unable to make the call, but 

I am hopeful that the rest of you will be able to dial in at the number below. If not, please let me know. 

We’re hoping everyone stays safe as the storm hits the Northeast. 

888-.242-I836 Access Code: 

Lissa 
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Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 
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Access my papers on SSRN at: h~_tp:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 2, 2012 1:21 PM 

~.o.rr.oom) 
FW: Canboro Market Newsletter: MAfL1KET OPEN S AT 9:00 AM TOMORROW 

Sur’e you need to be there so early sir~ce market doesn’t open until 9? 

Frem: The Carrboro Farmer’s Market [mailto:sarah@thecarrborofarmersmarket.ccsend.com] On Behalf Of The Carrboro Farmer’s Market 
Sent; Friday, November 02, 2012 1:17 PM 

To: Broome, Lissa L 
Subject-" Carrboro Market Newsletter: MARKET OPENS AT 9:00 AM TOMORROW 

banner 

THANK YOU FOR YOUR SUPPORT! 

Thank you to all of you who helped make our first ever Chef Potluck 
Fundraiser for the Carrboro Farmers’ Market a huge success! Because 
of our supportive community, we have raised $6,000 for the Market! 



So, where will the funds go? Our Market is working closely with the 
Town of Carrboro to improve our physical space by r~inforcing the 
outfield. While we are extremely fortunate to have part of our Market 
enclosed by the pavilion shelters, effort is needed to protect the field 
outside of the shelters that have been susceptible to erosion from heavy 
traffic and exposure to the elements, not only leaving our farmers and 
customers in mud but furthering the degradation of the space. 
Reinforcing the outfield will require site plans and analysis so that the 
project can be done sustainably and progressively. With your help, we 
can put the pieces in place to make this happen. Expect to see a 
physical site plan that maps out the next stages of development by 
spring 2013! 
Special Thanks! A Special Thank You to Colleen Minton who has 
helped to make this event possible through TerraVlTA’s "Raising Funds 
for Our Community" Projects. To all of the chefs who have prepared the 
fabulous food we’re enjoying this evening, and the support they provide 
to the Market and our farmers throughout the year. To our die hard 
volunteers that have lent many helping hands during every special event 
the Market hosts, with special thanks to Erin Heiderman and Kelly 
Clark. Also, we would like to extend a big thank you to the fabulous 
klezmer music performed this evening by Gmish, delicious coffee 
provided by Joe Van Gogh, marketing and design by The Splinter 
Group, printing and signage by Laser Image, and our physical space 
and lights by the Town of Carrboro. 
CHECK OUT PICTURES FROM THE CHEFS POTLUCK FUNDRAiSER 
BY JACKIE HELVEY 
Sarah Blacklin 
Market Manager 

Special Events and Other Happenings at 
Market: 

Mark Your CalendarM 

Saturday, Nov.3rd: Saturday Market OPENS at 9am with 

Bell 

Wednesday, Nov.14th: Last Wednesday Market for the 

Season 

Tuesday, Nov.20th: Pre-Thanksgiving Market from 3-6pm 

ATTENTION: ATM IS OUT OF ORDER 

We apologize for the inconvenience, but the ATM 
machine is currently out of order. 

What’s at Market 
MEAT: prosciutto, pork sausage and brats along with various other cuts 

of pork, lamb, various cuts of beef, buffalo (Wednesday Only) and rabbit 
and pheasant (Wednesday only), and more 
FRUITSNEGGIES: RUTABAGAS, escarole, arugula, chard, broccoli, 
persimmons, radishes, fresh ginger, collard greens, roasted peppers, 
fresh herbs, muscadine bottled juices, shiitake and oyster mushrooms, 
beets, cucumbers, okra, melons, corn, potatoes, green beans, hulled 
peas, eggplant, garlic, peppers, winter squashes, cucumbers, arugula, 
lettuce/salad mix (Saturdays only), onions, tomatoes, chard, bitter 
melon (Saturdays only), white and purple sweet potatoes, dried 

tomatoes and more. 
CHEESES: an assortment of goat and cow cheeses. 

FLOWERS:Lilies, zinnias, tuberoses, straw flower, celosia, sunflowers, 
lisianthus, mums, mixed bouquets as well as hanging flower pots. 
SPECIALTY ITE~S:Kombucha, kimchi, wine, breads including bread 
crumbs for the holidays, pies, cakes, tortes, jams, jellies, pickles, local 
hotdogs, fermented foods, vegan and gluten free options and others. 
Check Pictures of out What’s At Market by Jackie Helvey 









From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 2, 2012 1:39 PM 

Robert C. Hockett <rch37@cornell.edu-~ 

1),22:CaJ1 to discuss TCH Event on Wednesday, November 7 at 4:00 

Thanks, Bob. 

From: Robert C. Hockett [mailto:rch37@cornell.edu] 
Sent: Friday, November 02, 2012 1:30 PM 
To-" Broome, Lissa L; nick.o’neill@cliffordchance.com; Leslie.Graves@treasury.gov; berazatea@citi.com; Chris Brummer (cjb84@law.georgetown.edu); 
Benjamin.Flatgard@treasury.gov 
l:::c-" Dan.McCardell; Saule Omarova         @yahoo.corn) 
Subject-" RE: Call to discuss TCH Event on Wednesday, November 7 at 4:00 
Many thanks again, Lisa, 

Wednesday, 7 November at 4pro should work well at my end. Will look happily forward. 

All best, more soon, 
Bob 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent-" Friday, November 02, 2012 7:21 AM 
To: Robert C. Hockett; nick.o’neill@cliffordchance.com; ._L__e_sJ_Le_=C_,£_a__v_e__s__,@_t__r__e__a___s__u_r_y_=g_9_y_; _b_e__ca__z__a___t__e__a__@__c_!_t_[:_c__9_E~_; Chris Brummer (.c_j_b_8__a_@!_a_w__:_g_e_.__o_r_g__e__t__o_w__B_=_e__c_!_u_); 
Benjamin.Flatgard@treasury.gov 
Cc: Dan.McCardell; Saule Omarova         ~0yahoo.com) 
Subject: Call to discuss TCH Event on Wednesday, November 7 at 4:00 

Friends--Michael is available for a call Lo discuss our November I4 Dialogue on Domestic Bank Regulation in a Global EnvironmenL on Wednesday, November 7, 

4:00. Cyrus part~dpated in the original call, but perhaps Benjm~in would stN like to join. If that date or t~me does not work for you, let me know h~ advance with 

any comments you have on the draft script (attached). Are there questions that we should be asking you that we have not? In which areas does your expertise add 

~:he most vak~e? We will circulate a reminder wkh the caH-m number next: week. 

Thanks, 

Lbsa 
Ussa L groome 

Wells Fargo Professor of Banking taw 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

Cg#3gSO, Van Hecke-Wettach Ha~ 

Chapel N~H, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

~(:ce~;~; rny papers on SSRN at: http:iissrn.comiauthor=248720 

web 5-’I 2.ip9 

From-" Broome, Lissa L 
Sent; Monday, October 29, 2012 8:54 AM 
To-" Robert C. Hockett (rch37@comell.edu); nick.o’neill@cliffordchance.com; Leslie.Graves@treasury.cjov; berazatea@citi.com; Chris Brummer (cib84@law.qeorqetown.edu) 
Co-" Dan.McCardell; Saule Omarova @_y__a___h___o__o__&o____m_) 
Subject; Reminder about call at 5:00 today 

Friends - A reminder that we have a planning call for our November 14 discussion from 5:00 - 5:45 (EDT) today. I know that Nick may be unable to make the call, but 

I am hopeful that the rest of you will be able to dial in at the number below. If not, please let me know. 

We’re hoping everyone stays safe as the storm hits the Northeast. 

~?.8~?.-.242-1~_17,6 Access Code: 

Lissa 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, November 4, 2012 2:53 PM 

Arden, ttilaD <ttiD~. ,.Arden@theclearinghouse.org>; McCa~rdell, Da~ <Dan.McCardell@theclea~inghouse.o~> 

l~E: C~Jl to discuss TCH Event on Wednesday, November 7 at 4:00 

Hilary .-- Sorry for the confusion caused by the emaU re line. The Nov. ? at 4:00 call is for the event speakers. Dan and I continued the discussion on that email train 

about schedul~ng a separate call regardk~g ~og~stics for the meeting to be sure we are aH on the same page, 

Wed, am, is no~: good [or me, but i couh~ do something on ~hursdav before ~. 2 or afl:er 2:00. 

Thanks~ 

Dssa 

F~m~ Arden, H~lary [mailto: Hila~.Arden~theclearinghouse.org] 
Sent~ Sunday, November 0~, 2012 :!.2:00 PN 

T~ NcCardell, Dan; Broome, Lissa L 
Subjeet~ RE: Call to discuss TCH Event on Wednesday, November 7 at 4:00 

Unfortunately I am not available Wednesday night the 7th. I will be at our event ~n Westchester. Can we do Wednesday morning? 

Hilary Arden 

Marketing & Events Spedalist 

The Clearing House Association 

212-6~3-0125 

F~m~ NcCardell, Dan 
Sent~ Friday, November 02, 2012 [:~6 PN 
T~ Broome, Lissa 
~e~ Arden, Hilary 
Subjemt~ RE: Call to d~scuss TCH Event on Wednesday, November 7 at 4:00 

HHary: Wou~d you please set up. Thanks. 

F~m~ Broome, L~ssa 
Sent~ Friday, November 02, 2012 l:13 PN 

T~ NcCardell, Dan 
Subjemt~ RE: Call to discuss TCH Event on Wednesday, November 7 at 4:00 

Yes we shoukl probaMy ~sk H~lary to ~et ~.:?mei:hh~g up to ~nck~de Su~n M(:Ch~an, Conrad Bortz and me ~rom our ends and whoever the ~ppropriate people are 

from your end. 

Dssa 

F~m~ McCardell, Dan [mai~to:Dan.McCardell@theclear~n~house.orq] 
Sent~ Friday, November 02, 2012 10:54 AN 
T~ Broome, L~ssa L 
Subjemt~ RE: Call to discuss TCH Event on Wednesday, November 7 at 4:00 

?han~s Lissa. Wouh] ~: be heipKd to touch b~se on ~mnua~ meetmg k)gis~:k:s otherwise? 

F~m~ Broome, L~ssa 
Sent~ Friday, November 02, 20:!.2 7:21 AN 
T~ Robe~ C. Hocke~ (rch37~ cornell.edu); nick.o’neill~cliffordchance.com; Leslie.Graves@treasu~%gov; Berazate, Alba; Chris Brummer (cjbS~Q~law.georgetowmedu); 

Benjamin.Flatqard@treasuw.qov 
~ NcCardell, Dan; Saule Omarova         ~g.~b.~.~=.g~.g]) 

Sub~e~t~ Call to discuss TCH Event on Wednesday, November 7 at 4:00 

Friends --- M~chaet ~s available for a tail to discuss our November I4 D~a~ogue on Domesdc Bank Regulation ~r~ a G~obN Environment on Wednesday, November 7, at 

4:00. Cyrus partidpated in the crig~na~ ca~l, but perhaps Benjamin would stH~ Hke to ~oin. If that date or thole does not work for you, let me know ~n advance with 

any comments gou have on the draft script (mttached~. Are there questions that we should be asking gou that we have not? In which areas does your expertise add 

the most vm~u~ ~ We will circulate a remk~der w~th the calMn number next week. 

L~ssa 
Dssa k groome 

Wells gargo Professor of Banking Law 

Director, Center for ganMng and Finance 

U NC School of 

CB#33E¢:?, Van Hecke.-We~:tach 

Chapel FHH, NC 

919.962.70~ 

http:!!www.law.unc.edu!centers!bank~ng 

Access my paper~; on 5SRN ~:: http://ssrn.comiauthor=248720 

Description 

ilttp:/iwww l~r,~’ ur~c edu/h~acjes/news/media/bankingfir~nce 

web 542 jpg 

From= Broome, Lissa L 
Sent= Monday, October 29, 2012 8:54 AM 
To= Robert C. Hockett (rch37~cornell.edu); nick.o’neill@cliffordchance.com; Leslie.Graves@treasury.qov; berazatea~citi.com; Chris Brummer (cib84Cc~law.qeorqetown.edu) 

~:c= Dan.McCardell; Saule Omarova _,r~__a__h___o___o_~_c___o_E]) 
Subject= Reminder about call at 5:00 today 

Friends - A reminder that we have a planning call for our November 14 discussion from 5:00 - 5:45 (EDT) today. I know that Nick may be unable to make the call, but 

I am hopeful that the rest of you will be able to dial in at the number below. If not, please let me know. 

We’re hoping everyone stays safe as the storm hits the Northeast. 

888-2:12-I836 Access Code 



~i 9 26 12updatedDINNER.jpg 

Description: 
http://~ffw.law unc.edu/images/news/media/bankingfinance 
web542 jpg 

Lissa 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law,unc.edu/centers/banking 
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From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 4, 2012 4:10 PM 

Renner, Joy J (Joy Renner@med.unc.edu); Ille, Vince <ille@email.unc.edu> 

Cunningham, Bubba (bubbac@email.unc.edu) 

Comments on Revised E:dt Survey 

UNC SA Exit Survey REVISED DRAFT 10 21 2012.docx 

Vince & Joy - I’ve offered a few suggestions on the survey instrument that I hope will be helpful as we move forward. 

Congratulations to the 2012 ACC Champion Field Hockey team! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: httpi//ssrn.com/author=248720 

Description: 
http://www.law unc. edu/images/news/media/bankingfinance 
web 542 jpg 



STUDENT-ATHLETE EXIT SURVEY 

A. STUDENT-ATHLETE INFORMATION 

A.:~ Date: [insert text box] 

A.2 In which varsity sport program(s) did you participate? [Insert check list] 

A.3 Please indicate your gender, [Insert check list/include no response] 

A.5 What is your major? [Insert check list] 

A.6 How did you select your major? [Insert text box] 

A.8 Were you recruited to participate in intercollegiate athletics at UNC? 

A.9 Did you receive any athletic scholarship assistance at any time from UNC? 

A,10 Did you receive a full athletic scholarship at any time from UNC? 

A.11 Why did you choose to attend UNC? [Insert check list] 

B. ACADEMIC EXPERIENCE 

B.I 

B.3 

B.3 

B.4 

B.5 

B,6 

I am satisfied with the quality of the instructors that I encountered throughout my education here. 

I trust the faculty at UNC. 

My academic courses and curriculum prepared me for my post-graduation plans. 

I believe that my academic experience here justified the financial investment made by the ]~ ~ and/or my 

family.                                                             ’ .................. " 

Please add any comments you may have related to Questions B.~-B.6. [Insert text box] 

B.7 I am satisfied with the level of cooperation I received from my instructors when I had to miss class time due to 

travel for competitions. 

{PAGE ~MERGEFORMAT} 



B.9 

B.:IO l wasabletoregisterforandenrollinthecoursesthat~neededtocompletemydegreerequirementsand 

efficiently create a course schedule each semester that was compatible with my responsibilities as a student- 

athlete. 

Please add any comments you may have related to Questions B.7IB.IO. [l~[t text box] 

B.:1:1 Participation in my sport(s) did not prevent me from selectin:~i~ ~demic major I most preferred. 

B.:13 Participation in my sport(s) did not result in me b~i~too tired or preoccupied ~::pay attention in class~ 

B.14 Participation in my sport(s) did not resu!::~ !n me being ~ ~ired ~ ~plete my ho~rk or prepare for 

class. 

B.25 My athletic performance was not more i~t~ ~ ~::than:: 
:::: 

m~ ~emic: performance. 

C.2 It was easy to :~ p:eople,_ and ~op: frie~:hips with other student-athletes. 

.... .... 

C.3 There is a strong se~:~ ~::camarad~ or unity among the student-athletes on my team. 

C.4 There is a strong sense of ~rie or unity among all student-athletes and teams. 
.... 

Please add any comments you may have related to Questions C,I-C.4. [Insert text box] 

C.5 I participated in organizations and/or clubs outside of my varsity athletics participation during my enrollment 

here. 

If yes, please describe: [insert text box] 

I am satisfied with the opportunities I had to participate in organizations and/or clubs outside of my varsity 

athletics participation. 

{PAGE \~MERGEFORMAT} 



C.7 My transition from high school to college life was successful, 

Please add any comments you may have related to Questions C.5-C.8. [Insert text box] 

Do you have any suggestions regarding how the DIA might enhance the freshman student-athletes’ introduction and 

adjustment to campus life? [Insert text box] 

Can you suggest any ideas or programming that the DIA could prowde 

D.1 With whom d’d you work concerning any acade~ ~::es or problems you::f~ [Insert text box} 

D.2 I utilized the assistance of the academic counselor a~i~:d to m~ ~he Louder~i!~nter for Excellence. 

D.3 My academic counselor at the Louder~:gr for Exceli:~ ~as an important res0:~rce and provided me 

valuable assistance. .... 

D.4 The Loudermilk Center for E~¢~!lence was a ~luable ~:~¢e for m~ .... 

D.5 The services provided ~ Lou~:~!~k Center:~ Ex~ll~hce ~n~ed my academic achievement and 

overall academic exp~, .......... 

D.6 The Louderm:~:!:k ~D:~r for E~!!~:~ ~:~taff (e:~taff other than academic counselors) was helpful 

and supp~ .... ................... ....... 

D.7 I utilized ~ ~torial assis~ ~ffer~ ~ ~eby the E0udermilk Center for Excellence. 

D.8 The Loudermi[:~:~r for Excell:~ staff ~ able to locate and provide qualified tutors upon request. 

D.9 The tutorial assistan:~ ~red to ~ ~hrough the Loudermilk Center for Excellence was helpful to me. 

D.IO I utilized tutorial assistan~ ~ :~o me by other campus resources outside the Academic Services Program 

for Student-Athletes(e.g., coll:~, department). 

D.11 Tutors complied with the Honor Code when they assisted me. 

Please add any comments you may have related to Questions D.1-D.11. [Insert text box] 

D,12 Mandatory study hall (when it applied to me) was beneficial. ~e m,e~ 

D.13 I am satisfied with the computer labs available in the Loudermilk Center for Excellence. 
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D.14 I am satisfied with the technology available in the Loudermilk Center for Excellence. 

D.15 l am satisfied with ~ ~ii~ ~i ~i~~icl~cl !n ~h~ L~d~mi!k C~ fo~ Exc~!!~: ...... 

D,16    ~. 
~-._. 

D.17 The course-related text books and materials I received at the Loudermilk Center for Excellence were provided 

to mein a timel~and efficient manner, 

Please add any comments you may have related to Questions D.12-D.17. [Insert text box] 

Can you suggest any changes we could make or services we could prov!:~ i~t would enhance our student-athletes’ 

academic achievement or overall academic experience? [Insert tex~::~! 

: ........ ..... 

E.1 The quahty or my experience w~th student-athlet~ ~Opment was gooa::: .... 

Th~ ~tud~t-a~h ~ d~w o~m~.~ ~.rr ~.s a~ ~: ~ ~: m~ ..... .... 

E.3 I am pleased with the level of support I ~eived from the ~::athlete developmeh:~ gtaff. 

E.4 lain pleased with the quality of personal:~:i:~ ~rogra~:~ ~hol and other drug education). 

E.5 The personal ~i~ ~ ]provid~a ~ere be~.~ ~ ~e. :: 

E,6 The services offered b~ Louder~il~¢enter fo~ ~l!e:nce help#a ~:e transition from high school to college 

.... ....................... .... , ~ ~ 

Please add a~y ~ents you ~y ~e r~J~ ~0 Questi~ E.I-E.7. [insert text box] 
.... .... .... 

E.8 I am pleased ~ ~he quality of::~e)~ment services made available to me. 

: ............................................................................................................................................................................................. 
E.9 Do you already hav~ ~ ~::arrange~ ~pst-graduation? 

.... 

If yes, please describe: [ing:~(~ ~ box] .... 

E.IO Have you already interviewed or arranged interviews for a job after graduation? 

E.11 Do you currently plan to continue your education (e.g., graduate or professional school)? 

Please add any comments you may have related to Questions E.8-E.11. [Insert text box] 

E.12 1 received my athletic financial [~i~ i~ ~ ~i~l~ ~ ~i~ iman her. 

..................................................................... 
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E.13 I received my other forms of non-athletic financial aid (e.g., Pell Grant, outside scholarship funds) in a timely 

and efficient manner. 

Can you suggest any changes that we could make or services that we could provide that would enhance our 

programming for student-athlete development? [Insert text box] 

F.I I am satisfied with the medical services I received from DIA Sports Medicine. 

F,2 
.issues.l am pleased wlth the level of care received from sports medlclne :~ ~egardlng rehab and athletically related 

F,3 I am satisfied with the service and quality of care I receive~ ~::~ ~bletic trainers, 

F.4 ~ am satisfied with the professionalism exhibited b~ ~letic trainers[:: .... 

F,5 I am satisfied with the knowledge and expertise e~i~i~ed by my athletic train~rs~ .... 
.... ...... .... 

F.6 ~ .m ~.~fie~ ~ha~ my m~di~a~ ~e.tm~o:~:~nd m~di~.~ ~ ~ ~.n.~d in. ~nti.~ m.nn~ by my 
athletic train ers. ........................................ ::::::::: .... 

...... .... 
F.~ ~,m ~at~f~e~ w~t, ~,e ,va~,~tV an~ ~e~:~:mv ath~ners. 

...... ....... .... 
....... .... 

F.8 ~ am ~ati~fi~d with ~he ~ ~ ~a~itV of ~ re~eiy~ ~m ~ p,:~an~ provided by th~ D~A. 

F.9 lain satisfied with the::~ionalisN ~hibited ~ ~hvs~cians 0:~v~ded by the DIA. 

.... ...... ........ 
F.10 1 am satisfied ~:b::~:be knowl~0 a~ ~!~:# exhibi~: by the physicians provided by the DIA. 

...... ........ ..................... ....... 
.... ...... ..... 

F.11 I am sa~j~j~::that my ~al tre~pt and m~:~i~! ~c0rds were managed in a confidential manner by the 

~,w~i~ ,~ov~e~ ~v D~ .... .... .... .... 

.... .... 
F.23 The s~orts med,dn~ ~H~:!es and :~!~ment met mg needs. 

.... ........ 
~ am ~eased with the bg s~orts medicine at off-season ~ractices and competition. 

............................................................................................................................................................................................................................................... 

F,I~ I ~m pleased witk t~e level of oommuni~tion between sports medioine st~ff 

F.17 Issues related to insurance coverage were addressed in an appropriate and timely manner. 

Please add any comments you may have related to Questions F.1-F.17. [Insert text box] 

Do you have any suggestions how we might enhance the medical services we provide our student-athletes? [Insert 

text box] 
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G. DIA Sports Facilities 

G.I I am satisfied with the quality and availability of my team’s practice site. 

G.2 I am satisfied with the quality and availability of my team’s home competition site. 

G.3 I am satisfied with the quality and availability of my team’s locker facilities, 

Please add any comments you may have related to Questions G.:1-G.3. [!::~i~ text box] 

H. STRENGTH AND CONDITIONING .... .... 

H.:1 l am satisfied with the strength and conditioning ser~!~ ! received fr~ !~ DIA. 

H,2 l am satisfied with ~~i~i~iii~l ........ ..... 

H.3 The strength training facility l used was clean. :: ...... : :: .... 

H.4 The strenBth trainin8 facility I used waS::~ ~8~::appropriate:l#~pervised. 

H.5 The strength trainin8 fadlity I used had an :~#:rop~ ~m:0unt 

H.6 I am satisfied with the a~!~B~li~y #~:he stren8~ facilibt~:l #~e~ .... ::: 

H,7 l am satisfied with the q:~:and availability of eq::~#~ent:::::::: in the strenBth trainin8 facility that I used. 

Please add any cq::~ ~9# may ~## ~a~ ~# ~#stion~ ~-H.7. [Insert text box] 

H.9 The strengt~ ~6 conditioning ~f: utilize:6 ~fe, effective an6 contem~orarg training techniques. 

.... .... 

~.11 the strength and condi~g ~ ~:~l~ed me become a better and stronger athlete. 

H.12 The strength and condit~oning:::~rogram hel~ed me become a more successful athlete. 

H,13 The strength and conditioning program helped me maintain and improve my general health and physical 

condition. 

Please add any comments you may have related to Questions H,8-H.:14. [Insert text box] 
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Do you have any suggestions regarding how we might enhance the strength and conditioning program? [Insert text 

box] 

I. Equipment 

1.1 I received the sport-related equipment I needed. 

1.2 I am satisfied with the sport-related equipment I received. 

1.3 I received the apparel that I needed. 

1.4 I am satisfied with the apparel I received. ::~iiiiiiiiiiiiiiiiiiiiiiiiii~ .... 

1.5 I understood the DIA policies regarding equipment and ap#~i~i~il~: an:diiii~ responsibilities were clearly 

communicated to me ..... ~iiiiiii~:: ::~i~i~: ...... ~iiiiiiiiiiiiiiii~ .... 

1.6 The equipment staff was service-oriented and supi~ii!~d my program. ::iiiiiiiiiiiiiiiiiiiiiiiill .... 

Please add any comments you may have related to Questio:~i~iiii!iiiii~l.6. [loi~ii~:text box] 

::::::::::::::::::::::::::::: 

J.3 The staff at training table ~iii~cep~j~iii~:::~uggestiO:~i~iiiiiii~: 

J.4 The staf~i~i~ii~ii~iii~i~iii~i~iii~iii~as s~ii~orient~:~iiii~i~i~iiii~i~:p~i~i~ed my program. 

Please add an~m~ents you m~:~5~e rel~i~a~o Questions J.1-J.4. [Insert text box] 

K.2 ~ was satisfied with 

K.2 Mysports-related, technical::]~l~!~improved with the coachin~ ~ received. 

K.3 I am satisfied with the level of communication I received from my coaches. 

K.4 My coaches offered me constructive feedback regarding my skill development. 

K.5 My coaches offered me constructive feedback regarding my standing as a team member. 

K.6 My coaches communicated with my team effectively and honestly. 

K.7 My coaches communicated with each other in an effective and professional manner. 
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K.8 My coaches communicated with academic support staff in an effective and professional manner, 

K.IO Student-athletes on my team were treated in a fair and consistent manner by my coaches. 

K.11 My coaches were fair with their praise and punishment of me and my teammates. 

K.:12 My coaches and our support staff never said or did anything that::~!~ed how I view my own physical 

appearance or weight.                              :: .... 

K.13 At no time did i feel influenced or coerced to hold a partic~i~i~ie~i~$:or philosophy (e.g., political, religious 

views) to stay in good standing with my coaches. 

,.14 My coaches’ ph,osoph,es, characterist, cs and ovoid!!  oaching sty.e had a pO,     ,nf.uence or 
ether pe~ve:s~g{~f~c~{~ h~p~c~ on me.     ::::::: ........ ::::::::: 

~,~ ~ ~o~h~, w~ ~on~e~n~d ~ou~ ~n~ ~o:r~ve:::: of m~:~::~o~, ~nd ~or~ 
,.,~ ~he~o~h fo,~ere~ ~,~ron~e~~. 
K.17 The coaching staff expect#:# ~$o:do more t~B:just ea~ ~grades i ~:ded to remain eligible. 

.... .... ...... ...... 
.... .......... ....... ...... 

K.18 My coaches cared 

Please ad6 ang comments gou m:~y ~ge ~i~ ~:~ Ouest~.s g.lO-~.18. [Insert text boxl 

~.19 ~he t~m~ ~NN~:N~ ~::~red ~ ~t~ci~at[:~ ~ ~ys~t was reasonable and understandable. 

~.21 ~ am sat~sfie6 W]~ ~:~ qua~t~ of ~1 an6 h6:~::~ing arrangements ma6e for me re,ate6 to m~ travel to 
participation in co~ons. 

K,22 I am satisfied with the f~ me:~i~ ~d    diem provided to me durin~ my travel to and participation 

competitions. 

Please add any comments you may have related to Questions K.:19-K~22. [insert text box] 

L. Rules information 

NCAA rules (e.g., academic eligibility, amateurism, benefits, financial aid, practice hours, etc.) were explained 

to me so that I had an adequate knowledge and understanding of the rules. 

L.2 My coaches discussed NCAA rules with me and demonstrated a commitment to compliance with those rules. 

{PAGE \*MERGEFORMAT} 



L.3 I know the name of the appropriate person in the Compliance Office to contact for NCAA rules-related 

questions or issues. 

L.4 When I hosted recruits, NCAA rules and team policies were explained to me by my coaches or other sport 

program staff members. 

L.5 Did recruits ever ask you to do or buy something that was not permitted by NCAA rules, improper or illegal? 

If yes, please describe: [insert text box] 

L.6 Are you aware of any violation of NCAA rules that occurred during::y~£[:recruitment and enrollment here? 

If yes, please describe: [insert text box] .... .... 

Please add any comments you may have related to Question~ ~+::1::~1:6. [Inset{ ~ box] 

M. Summary ........ .... 

M.:I I was provided an exceptional student-athlete experi~ at UNGi : .... 

M.2 The DIA is characterized by a culture ofi~i~y~ 

M3 The DIA is committed to the academic per{~a~:~ ~ ~:uccess ~{~ ~:~udent-athletes. 

M.4 The DIA is committed t0 #~8~ ~b:ampions~i~ ~ppo(:~#~i~ ~# i:~s stUdent-athletes. 

M.S :: : ............. 
:: :: 

M.7 The Dl~;s and su~:;~.stud;:~ ~hlete 

M.8 The DIA val~ and supports s~:~nt-athl:~ ~nvolvement and participation in the local communit% 
:: 

.... 
M.20 I am pleased with the o~l::�~ of the athletics administration resardin8 student-athletes. .... : 
M.22 Knowin8 what I know now, if I:::~0uld make the decision asain, I would still choose to attend UNC. 

If you would like to add any additional observations, comments or opinions, please do so in the space provided 

below [insert text box], 

Thank you again for participating in this exit interview process. 

We appreciate and value your feedback. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, November 4, 2012 4:50 PM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

1~9;: Cominents on Revised Erdt Survey 

Working on my annual report now. 

From: Renner, Joy _I 
Sent-" Sunday, November 04, 20:t2 4:23 PM 

To: Broome, Lissa L 
Cc; Renner, Joy J; Ille, Vince; Cunningham, Bubba 
Subject: Re: Comments on Revised Exit Survey 

Thanks! 

Sent from my iPhone 

On Nov 4, 2012, at 4:10 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Vince & Joy - I’ve offered a few suggestions on the survey instrument that I hope will be helpful as we move forward. 

Congratulations to the 2012 ACC Champion Field Hockey team! 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h..t..t..n.;~Lw....w....w..:.La...w...:.u...~..c..:.e...d..y~.c.~.n..t...e..r.s.~.b...a..n...t~.1.n..s~ 
Access my papers on SSRN at: http:!/ssrn.com/author=248720 
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The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2011-12 

Faculty Council 
November 9, 2012 

This annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee 
(FAC). 

The general duties of the FAR are to sew’e as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty. Specific areas of focus are academic integrity, 
compliance with ACC and NCAA rules, and a positive student-athlete experience. The FAR 
also represents the University at the ACC and participates in NCAA committees as 
requested. 

Chancellor Holden Thorp appointed me to the FAR position effective July l, 2010. The 
NCAA investigation of the football program began shortly thereafter. I was part of the joint 
NCAA/UNC team that investigated academic mi sconduct in the football program. There 
were over 60 interviews conducted during this investigation. The NCAA issued a Notice of 
Allegations in June 2011, the University presented its response in September 2011, the 
NCAA Committee on Infractions met on October 28, 2011. I consulted on the preparation of 
the response and was one of the University’s representatives at the hearing (along with 
Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, and our outside counsel). 

The Committee on Infractions issued its Public Infractions Report on March 12, 2012, 
http :iiwww¢.ncaa. orgiwpsAvcmiconnectipublicincaaipdfsi2012/university+of+north+carolina, 
+chapel+hill+public+infractions+report+march+12,+2012, which found: 

a tutor and three student-athletes had engaged in unethical conduct and 
impermissible participation based on the tutor’s inappropriate assistance to those 
three student-athletes while she was employed by the Academic Support Program for 
Student-Athletes (ASPSA); 
twelve student-athletes had received impermissible benefits from the tutor after she 
was discharged from ASPSA; 
seven student-athletes had accepted preferential treatment and benefits from 
prospective agents (amounting to $27,545); 
the institution failed to monitor the conduct and administration of the football 
program by failing to monitor the activities of a former student-athlete and failing to 
sufficiently investigate information it obtained about one student-athlete’s off- 
campus trip; 
a former assistant coach failed to cooperate and acted unethically with respect to the 
NCAA’s investigation; and 
the former assistant coach failed to report $31,000 in athletically related outside 
income from a sports agency. 

This was the second major infractions case for the University. The first was in 1961 and 
involved the men’s basketball program. 



In addition to the corrective actions we outlined in our Response to the Notice of Allegations, 
the Committee on Infractions set forth a number of penalties, including: 

¯ public reprimand; 
¯ three years of probations (two years ~vere self-imposed); 
¯ vacation of wins and statistics from 2008 and 2009; 
¯ reduction in football scholarships by 115 in the course of three years (reduction of nine 

scholarships over three years ~vas self-imposed); 
¯ $50,000 fine (self-imposed); 
¯ post-season ban (including conference championship game) in 2012; 
¯ three-year show cause penalty for former assistant coach; and 
¯ annual reporting obligation to the NCAA. 

The Committee on Infractions noted the University’s cooperation during the course of the 
investigation: 

The institution had educated its tutors regarding academic improprieties and its coaches 
regarding outside athletically related income. It self-discovered the academic fraud and 
took decisive action when the former assistant coach’s violations came to light, it 
cooperated fully, is not a repeat violator and, although there is a finding of failure to 
monitor, the institution exhibited appropriate control over its athletics program. 

Committee on Infractions Report, p. 21. 

Follo~ving the NCAA’ s release of its Public Infractions Report, Bubba Cunningham and I 
were invited to meet with the ACC’s Infractions and Penalties Committee to discuss the 
NCAA report. The ACC committee issued a public reprimand to the University for its 
responsibility for the maj or violations documented in the NCAA Infractions Report. 

During the course of the NCAA investigation I had frequent (often daily) contact with the 
Chancellor and the Athletics Director. During the summer of 2012 and in the wake of the 
release of the report, Review of Courses in the Department of African and Afro-American 
Studies on May 2, http:iiw~,w.unc.eduinewsi050412iReview%20o~/o20courses.pdf, and the 
report of the Special Subcommittee of the Faculty Executive Committee on July 26, 
http://faccoun.unc.edu/wp-content/uploads/2010/lO/20120726ReportFECSub 9 FINAL.pdf 
I scheduled monthly meetings with the Chancellor and with the Athletics Director to discuss 
the issues still facing the University. I also began monthly meetings with the Director of 
ASPSA. Since this fall, those meetings have included the Chair of the FAC, Joy Renner, and 
the Chair of the Faculty Advisory Committee to ASPSA, Abigail Panter. This summer, Dean 
Bobbi Owen appointed me to the Faculty Advisory Committee to ASPSA. 

I met in August with the Registrar, Chris Derickson, to learn more about the process the 
University uses for certifying the academic eligibility for student-athletes, and I met this fall 
with Dean Owen and Mr. Derickson to develop a process for and begin a review of student- 
athlete concentrations in courses. 

I have listed below some special assignments during the 2011-12 academic year, followed by 
a list of the FAR’s regular activities at UNC. 
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Special activities (outside of those already describ ed above) for 2011 - 12: 
Served on the Athletic Director Search Committee that recommended Bubba 
Cunningham to the Chancellor. 
Served on the Title IX Self-Study Committee, which completed a self-study of the 
Department of Athletics in accordance with the guidelines of the Office of Civil 
Rights. Every five-six years the Department of Athletics conducts a Title IX Self- 
Study. This committee was co-chaired by Dr. Beth Miller, Department of Athletics, 
and Joanna Carey Cleveland, Office of University Counsel. 
Served on the Advisory Committee to the Department of Athletics Strategic Planning 
Team. 
Attended the Division I-A FAR Institute at the NCAA headquarters in Indianapolis as 
the ACC’s representative. 
Was interviewed by the Special Subcommittee of the Faculty Executive Committee 
and discussed the report and steps being taken in response to it with the members of 
the Committee, the Chancellor, Bubba Cunningham, Dean Karen Gill, FAC Chair Joy 
Renner, and others. 
Met with the UNC Board of Governors review panel along with FAC Chair Joy 
Renner to describe the faculty’s commitment to ensure that we have policies and 
processes in place to help ensure that our student-athletes are successful academically 
and that there is no question about the integrity of their academic achievements. 

The regular duties and activities of the FAR at the University of North Carolina at Chapel 
Hill include the following: 

Member of the Faculty Athletics Committee (ex officio, if not an elected member) 
and its de facto secretary; 

(~ Ex officio member of the Educational Foundation Executive Board; 
® Monitor the academic progress of student-athletes, participate in the meetings with 

head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions (a chart is attached 
showing a sample of this data over time and in comparison with other institutions); 
Chair the Athletic Council (meets once or twice each year); 
Review admission cases for student-athletes as an ex officio member of the 
Admissions Subcommittee of the Advisory Committee on Undergraduate 
Admissions; 
Ex officio member of the Licensing Labor Code Advisor?- Committee (has not met 
since I have been FAR); 

(~ Meet with the Student-Athlete Advisory Committee; 
® Serve on the committee that annually reviews the Department of Athletics’ Drug 

Testing Policy for Student-Athletes; 
Support the university’s compliance program regarding NCAA regulations; 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules; 

(~ Be advised of and review the summary of secondary violations and selected cases, as 
appropriate; 

~ Evaluate NCAA legislative proposals and participate in conference discussions; 
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Administer the NCAA test on recruiting to all coaches annually; 
Represent the university in meetings of the Atlantic Coast Conference. 

The FAR participates in other activities as requested or needed. 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues, which include conference expansion; 
otherwise, common practice within the conference is for these four individual s to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I sew’e on the ACC Finance 
Committee, the Constitution and By-Laws Committee, and the Women’s Basketball 
Committee (as the FAR representative). 

This is a challenging time for our University. I hope that we ~vill band together as the 
University receives the remainder of the review reports, develops processes to respond to 
their findings and suggestions, and works to ensure academic integrity. We need your 
guidance, participation, and constructive criticism. At the same time, I ask that you not 
engage in stereotypical behavior towards student-athletes, allowing the transgressions of 
some to color your view of the vast majority of student-athletes who are fine students and 
excellent representatives of our University. In my view, we need to concentrate on fixing the 
problems we have found, develop controls to ensure they won’t happen again, engage in the 
coming discussion of how to find the appropriate balance of academics and athletics, and 
most importantly to move on to educate and support all of our students, including those who 
al so play intercollegiate athletics. 

Lissa Broome, Faculty Athletics Representative 
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Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 

GSR 80 81 87 85 87 87 88 88 

-MBB 82 70 86 86 75 88 89 91 

-Fball 64 70 79 78 80 75 75 75 

-WBB 64 56 64 90 100 100 85 79 

-WSoc 78 88 100 94 88 73 73 67 

FGR 70 70 71 73 73 73 74 74 

-St.body 81 82 83 83 84 84 85 87 

-Diff (11) (12) (12) (10) (11) (11) (11) (13) 

APR 

-MBB 989 993 995 989 995 985 963 

-Fball 943 948 947 947 957 955 943 

-WBB 982 989 975 970 979 960 959 

-WSoc 993 965 974 974 972 965 959 

10-11 UNC-CH NC State UVA Duke WFU 

GSR 88 74 87 97 94 

-MBB 89 80 50 100 100 

-Fball 75 56 69 93 81 

FGR 74 56 76 85 79 

-St.body 85 71 93 94 89 

-Diff (11) (15) (17) (9) (10) 
APR 

MBB 963 974 939 995 939 

Fball 943 931 944 989 973 

For 2010-11, UNC-CH had six sports in the top 10% of their sport for APR: 
Men’ s swimming 
Women’s cross country 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Volleyball 

End of spring 2012, average cumul ative GPA 
All student-athletes = 2.92 
All degree-seeking students = 3.12 

FGR, GSR, and APR are defined on the next page 

{PAGE } 



FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s National Center for Education Statistics as part of the Integrated 
Postsecondary Education Data System (IPEDS). This metric is a six-year rate that 
includes students who received athletic scholarship aid in their first semester of 
enrollment. The federal graduation rate counts student-athletes who left the University in 
good standing prior to graduation as non-graduates. This data is available for student- 
athletes at an institution and for the student body so it is a way of comparing the 
performance of student-athletes with the student body. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is only available for 
student athletes who received athletics aid. The GSR adds students who transferred into 
the institution to the group of first-year students who received athletics aid and also 
differs from the FGR in that schools are not penalized when a student-athlete leaves in 
good academic standing to transfer to another institution, pursue a professional career, or 
for any other reason. Under the FGR, such departures are counted as failures to graduate 
from the institution of original enrollment, even if the student later graduates from 
another institution, http://fs.ncaa.org/Docs/newmedia/public/rates/index.html 

APR - Academic Performance Rate. This is an NCAA metric based on the academic 
eligibility, retention, and graduation of student-athletes. Points are awarded each 
semester per student-athletes on the basis of eligibility/graduation and retention. Each 
team member may earn two points per semester: one point for maintaining eligibility or 
for graduation, and a second point for being retained. On a team with ten members, for 
instance, there would be a maximum of 40 possible points in an academic year. If two 
student-athletes on the team were not eligible in the spring semester and were not 
retained, then the hypothetical team would only earn 36 points (losing 2 points for each 
student during that spring semester). The APR in this hypothetical example is calculated 
by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get an APR of 900. 
For 2012-13 and 2013-14, a team must have a 4-year average APR of 900 to be eligibl e 
for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 
going forward the standard for postseason play is a four-year APR of at least 930. 
http:iifs.ncaa.orgiDocsinewmediaipubliciratesiindex.html 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 5, 2012 8:01 AM 

Renner, Joy J <Joy Renner@med.unc.edu-* 

l~B: Dr~ FAR report 

Thanks, Joy. Good luck juggling evewthing. 

From: Rennet, Joy J 

Sent: Monday, November 05, 2012 7:49 AM 

To: Broome, Lissa L 
Subject: RE: Draft FAR report 
I think this report is excellent. It seems to me the last paragraph is very appropriate as it speaks to why you are so engaged ~n a~l the meetings and discussions 

occurring ~cross campus to address the issues so well art~cuJated in the that psr~gr~ph~ 

J am behind. ~ was drafted to cornpJete a part of our Department’s strategic p~an on Thursday that is due today so I had to g~ve it some priority. My report wHI be m 

[:odav ~.lst not as early as ~ expec[:ed, You rea~v provk~e the meat .:)f what people wan~: to know so ~ appredate your repor[: being so comprehensive and we~J done 

f w~lJ send you my report as soon as ~t ~s done, 

.Joy J. Rennet, M.A, £[(R), FAEIRS 
Associate Professor and D~rector 
Un~w~rsity of North Carolina at Chapel HHi 
School of Medicine 
CB #7130 UNC-CH Bondurant Hall 
g21-A South Columbia St 

Chape~ Hill, NC 27599-7~30 

_.1., 9~6 .~J. l, Be_k 
Ceii 

919-966-695 J. Fax 
-.CONFIDENTIALFiY NOi]CE: Ibis e-mail message, including attachments, if any, is intended oniy for the --person or entity to which ~t is addressed and may contain confidentia[ and/or 
privileged mater~aL A~y ----unauthorized review, use, disclosure or distribution is prohibited. If you aFe Rot the intended recipient, please co~tact the sender by reply e-mall and 
destroy all cop~es of the original message. 

F~m: Broome, Lissa L 
Sent: Sunday, November 0~, 2012 9:27 PN 
To: Renner, Joy J 
Subject: Draft FAR repo~ 

Joy- My draft report is attached. Vii proof and review again tomorrow morning and then send it in. If you happen to have time to look at it between now and then, 

I would welcome your comments and suggestions. If your time is limited, please read the last paragraph and offer advice on that. Since we’re not being given time 

for specific comments, I included this. Is it best to leave this as an opening statement rather than put it in the report? 

Thanks. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 

http:/A.,~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: October 9, 2012 

Present: Committee Members: Lissa Broome, Glynis Cowell, Beverly Foster, Layna 
Mosley, Eugene Orringer, Barbara Osborne, Eileen Parsons, Joy Rennet, John 
Stephens, Holden Thorp 

Athletic Department Personnel: Bubba Cunningham, Vince Ille 

Other Advisors: Mario Ciocca, Harold Woodard 

Gnests: Rudi Colloredo-Mansfield (Anthropology), 
(DTH), Wayne Lee (History) 

(DTH), 

I. Preliminary Matters 

Committee members and guests introduced themselves. Barbara Osborne moved approval of the 
minutes from the September meeting. Gene Orringer seconded. There were no additions or 
corrections and the minutes were approved. 

II. Information from the Chancellor 

Chancellor Thorp noted that the BOG review panel is scheduled to meet on Thursday, October 
11. Governor Martin may provide an update to the panel. Governor Martin’s report will be 
delivered to Chancellor Thorp and the Board of Trustees when it is completed. In the spring, 
Hunter Rawlings will begin his committee’s work and discuss broader issues regarding athletics 
and academics. Chancellor Thorp reported on a meeting that occurred last week with the Faculty 
Executive Committee subcommittee which submitted its report this summer. The subcommittee 
understands how its review and recommendations are being implemented, which include 
increased communications to three faculty representatives regarding the Academic Support 
Program: Joy Renner, Chair ofFAC; Lissa Broome, Faculty Athletics Representative; and 
Abigail Panter, Chair of the Faculty Advisory Committee to the Academic Support Program for 
Student-Athletes. 

III. Information from the Athletics Director 

Athletic Director Bubba Cunningham discussed some recent developments in the ACC. Notre 
Dame will j oin the conference at a date to be determined. Notre Dame will schedule five 
football games a year against ACC opponents. As a result, the ACC decided to reduce its 
conference football schedule from 9 games per season to 8 per season. The ACC has also 
formed a committee (on which UNC is represented by Larry Gallo) to discuss scheduling, costs, 
and missed class time for Olympic sports in a fifteen-school ACC. The committee will be 
particularly mindful of ensuring that missed class time is kept to a minimum even while the 
ACC’s geographic footprint has expanded. 
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IV. Closed Session 

Pursuant to a motion by Lissa Broome in accordance with N.C Gen. Stat. § 143-318.11, the 

committee went into closed session to prevent the disclosure of privileged or confidential 
information. That motion was seconded and approved. Visitors to the committee left the room 
and the committee proceeded in its closed session. 

At the conclusion of the committee’s discussion (at which no action was taken), Lissa Broome 
moved that the committee conclude its closed session and move into open session. That motion 

was seconded and approved. Visitors rejoined the committee as the committee resumed its open 
session. 

V. Report from the Faculty Athletics Representative 

Lissa Broome reported that at the recent ACC meetings, the ACC FARs discussed ways to 
monitor course enrollments by student-athletes. She also reported on a recent ranking showing 
the U.S. News rankings of each school in the six most prominent football conferences. The ACC 
(including Pitt and Syracuse but not Notre Dame) had the best overall ranking of any of the six 
conferences. She also commented that there was a Maj ors Exploration Night for student-athletes 
to be held at Loudermilk Hall that evening. Joy Renner noted that she would be there 
representing Health Affairs. 

VI. Report from the FAC Chair 

Joy Renner asked committee members to send her any additional suggestions on how the 
orientation video should be further modified for a general faculty audience. She also asked 
Bubba Cunningham to discuss with the committee at its next meeting the metrics that would be 
used to measure teams’ academic performance goals set forth in the Department’s Strategic Plan. 
Professor Renner reminded committee members to learn from others on campus with expertise in 
their assigned topic areas. She previewed the topics for upcoming meetings: 

November: student-athlete experience - exit surveys and interviews and data collection; 
academics 
December: admissions 
January: advising 

The December topic area has not yet been determined. 

VII. Discussion of Team Assignments 

Professor Renner circulated a document collecting information from some committee members 
about what they had done so far regarding their team assignments. Joy Renner and Glynis 
Cowell met with Coach Larry Fedora and reported that he has practice on Sunday with Monday 
as a day off. In part, this is to facilitate students taking labs and other courses on Monday 
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afternoons. Coach Fedora also told Joy and Glynis that if there is a conflict between a class 
event and practice that the student is excused from practice to attend the class event. 

Eileen Parsons wanted clarification on the FAC role to be clear that FAC members were not 
being asked to be mentors or academic advisors to individual student-athletes. 

Track and field coaches (many of whom are new to our campus) asked Layna Mosely whether 
she could assist in helping them identify faculty in particular areas to talk to recruits when they 
are on campus. Joy Renner suggested that FAC assist in the development of a resource list and 
also that Athletics consider developing a resource manual for new coaches, which might include 
such a resource list. Lissa Broome noted that often ASPSA personnel contact faculty about 
meeting with recruits who have an interest in their area of expertise. 

Lissa Broome encouraged team liaisons to also meet with the team’s academic advisors. A list 
of each team’s sports administrators will be posted on the Sakai site as well. 

As Joy Renner envisions thi s program, each faculty representative will know enough about their 
teams to consider the committee’s actions with their teams in mind. Coaches have been 
informed about their team liaisons by email. As the committee further defines the role of the 
team representatives, that information will also be conveyed to the coaches. 

VIII. Student-Athlete Experience 

John Stephens, Glynis Cowell, and Barbara Osborne are the content resources on student-athlete 
experience. John Stephens provided an overview of the process followed in prior years by the 
committee and the Athletics Department. He noted that the NCAA requires that the athletics 
department conduct exit interviews in each sport with a sample of student-athletes whose 
eligibility has expired, with coaching staff members not to be included in the interview process. 
We have used group interviews with FAC members alongside members of the Athletics 
Department and individual survey instruments. The Athletics Department is reviewing this 
process and would like the committee’s input on how to improve the process. 

Barbara Osborne reported on last year’s Exit Surveys. Only 46 of 126 graduating student- 
athletes completed the interviews for a response rate of 37%, the lowest in several years. She 
referred to her draft report summarizing the results, which concluded that senior student-athletes 
"rated both the athletic and academic experiences at UNC quite favorably." She noted that there 
was some difference this year with student-athletes participating in revenue sports being less 
pleased with their experiences than student-athletes participating in non-revenue sports. The 
report states that this may be due to the "lingering effects of the NCAA investigation and 
sanctions, and the heightened national and local press associated with the football and athletics 
program." 

Glynis Cowell reported on last year’s Exit Interview, which took place in the fall and in the 
spring with department and FAC members, with a total of thirty-seven student-athletes. At one 
of the interview sessions she noted that there was only one table, affording each student-athlete 
less of an opportunity to talk than when there are multiple tables with smaller numbers of 
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students. She referred the committee to several recommendations based on the interviews 
included in the conclusion of her draft report, including some that have already been acted upon, 
such as clarifying the respective roles of academic counselors and academic advisors. Another 
recommendation was to clarify the roles of coaches, team physicians, and trainers with regard to 
injuries and when a student-athlete may return to play. 

Vince Ille noted that the Department was reviewing the exit survey and interview process and 
that the department needs the information provided by this feedback to evaluate its services to 
student-athletes. He said a goal of the Department would be to increase the participation to 
100%. The role of the FAC in the revised process has yet to be determined. Bubba Cunningham 
noted that at Tulsa the Athletic Department did not participate in the process at all. He said he 
likes having both the empirical data provided by the survey and the anecdotal data provided by 
the interviews. Eileen Parsons cautioned about the "interviewer effect" -- that a student-athlete 
being interviewed only by an athletics administrator might be less critical of the department than 
if non-department personnel were also involved. Vince Ille’s experience was that since the 
student-athlete’s eligibility has expired at the time of the interview, they don’t hold back. 

The committee discussed whether UNC could devise a model form for intercollegiate athletics 
programs around the country. John Stephens encouraged members to focus on areas the FAC 
cares most about - academics and the student-athlete experience. Layna Mosely suggested a 
possible role for Institutional Research or the Odum Institute. 

Joy Renner urged committee members to review the survey instruments posted on Sakai from 
other schools and to email Vince Ille (with a copy to Joy Renner) within the next two weeks the 
questions that the FAC member thinks should be included in a survey/interview. Vince Ille will 
present to the committee at its next meeting the process and the content of the surveys/interviews 
that he proposes for 2012-13, since fall student-athletes need to be surveyed and/or interviewed 
before the end of the semester. 

The meeting adjourned at 6:05 p.m. 

The next meeting is November 6 

Minutes respectfully submitted by Lissa Broome 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 6, 2012 9:29 AM 

McI,ean, Su~n <mcleanm@email.unc.edu>; Arden, Hilary <ttila~.Arden@thecleadnghou~.org> 

Bo~lz, Conrad <cborlz@etnail.unc.edu>; McCardell, Dan <Dan.McCa~dell@theclearinghouse.org> 

RE: lectm~ progr~n 

Nice start, but a few things to be fixed. 

1. I like the pictures too. 

2. The title is "Bank Regulation" not "Banking Regulation," as previously pointed out 

3, The date o[the e~ent ~s November 14, not 12, 

4. On my bio, since t~o ot~e eise ~s using a mkMle #~il:h~l, drop m~ne; my chak titie has been changed from Wa(:hov~a to We~ls Fargo 

5. MichsN Heifer is no ]oRger Cit~ Genera~ CouRsel but is the Vice Chairman so his No need to be updated. 

6. Once we get [hese things [:ixed, we should send ou[ to the speakers/Heifer to see if they have any other changes they wou~d like [o make. 

Thanks. 

Ussa 

F~m= McLean, Susan 
Sent~ Monday, November 05, 20~2 9:02 PN 

Te~ Arden, Hila~; Broome, Lissa L 
~ Bo~, Conrad; NcCardell, Dan 
Su~jeCt~ RE: lecture program 
Thanks ---~ made that correction--] think ~ jus[ ~ost something in [he cu[ and paste process. 

I have included a version with the panelists’ photos. 1 would need to do some formatting work to get it iust right --but thought I’d run by all for consensus ---I had to 

reduce the font size 1 point to make the photos fit ~n the current space -but ~ think ~t m~ght work. 

Let me know what you think. I am heading home now but wH[ talk to you tomorrow~ 

best, 

Susan 

F~m: Arden, Hila~ [.m_~!!~J_NJNt:g,~N_~_~t~!~_~fltNb_9_~_:Rr~l] 
Sent: Monday, November 05, 2012 8:40 PM 

To= McLean, Susan; Broome, Lissa L 
Cc: Bo~, Conrad; McCardell, Dan 
Subject: RE: lecture program 

This looks good, just think the title of the panel we decided on is Domestic Banking (not bank) 

Do you want the headshots of the panelists? I have them 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-613-0125 

Cell: 

From: McLean, Susan [mailLo:mcleanm@email.unc.edu] 
Sent: Monday, November 05, 2012 7:37 PM 

To: Arden, Hila~; Broome, Lissa 
Ce= Bor~, Conrad 
Subject: lecture program 
Greetings all - I have attached the draft of the program and was not sure who all needs to approve it. 

best, 

Susan 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=REC1PIENTSiCN=LBROOME> 
T uesday, November 6, 2012 1:32 PM 

Coyle, John ~ifcoyle@emaJ1.unc.edtc~ 

Re: dinner Thursday? 

Count me in. 

Sent from my iPhone 

On Nov 6, 2012, at 12:38 PM, "Co?de, John" ~nail unc.edu> wrote: 

Hi l_issa, 
I was wondering if you might be available to have dinner this Thursday night with an entry-level appointments candidate 
attached), i’ve made a reservation at Acme for 8:30... it would be you, me,         and Kathryn Sabbeth. Just let me know! 

Thanks, 

John 

< CV.pdt:pdt~pd~pdf:~ 

, CV 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 6, 2012 9:41 PM 

Conley, John M <jmconley@email.unc.edu-~; Kimbefly Krawiec, J.D. <krawiec@law.duke.edu> 

ILE: CaJ1 for Papers: Lega2l Diversib’ Conl~rence May 2013 

Sounds good to me. 
Lissa 

From== CoNey, John M 
Sent== Tuesday, November 06, 2012 10:29 AM 
To== Kimberly Krawiec, J.D.; Broome, Lissa L 
Subject-" RE: Call for Papers: Legal Diversity Conference May 2013 
Yes, this i~ probably something worth do~ng, if you can Lake the ~ead. ~’m stH~ rno~t~y ~L home w~th Paul~ when not Leaching. 

F~m= Kimberly Krawiec, ~.D. [mai~to:krawiec@law.duke.edu] 
Sent== Nonday, November 05, 2012 3:46 PM 
To= CoNey, John N; Broome, Lissa L 
Subject= Fwd: Call for Papers: Legal Diversi~ Conference Nay 2013 
So, yon guys are probably just as wea~ of board diversity Npers as I am. And yet, this is a good oppo~anity. The al~ched CFP m&es clear that (unlike most of 

their projects) it is not limited m the stndy of~e lega] p~t~ssion. I think ~at we could easily frame onr research mthin broader diversity &bates (wNch we so~ of do 

anyway) lbr pu~s of~i~ if it is ~mefl~ing we want to pu~ue. David Wilkms is on the committee and I know that he’s followed our diversity work ruth some 

interest an& of coupe, John is in good s~nding with the ABF crowd. So, if this is something you gnys wanted to pursue I could ~ke the le~t in drafting an abstract to 

cireulate m you guys and then submit on our ~hMf before the deadline, if you’re interested. 

We can discuss at our ne:~ meeting if you like 

Kimberly D. Krawiec 
Kathrine Robinson Evere~ Professor of Law 
Duke UniversiW 
20~ Science Drive 
Durham NG 27708 
kraw~ec@~aw.duke.edu 
9~ 9-6] 3-7] 97 

From Bob Nelson 
Dear CRN Members: 

Ronit Dinovflzer, David Wilkin~ and I a~e happy to announce the &re and thenre of lhe 2013 Con~brence of fl-~e Research Group on I ,egal Diversity. The meetings will 

be held Friday, May 10, and Saturday, May 11, at the Anrerican Bar Foundation in Chicago. 

The con~brence flreme is "Pursuing Diverse Talent in I ,egal and Professional Services: Re,arch mthin and across Proti~ssions. Organizations, and Societies." See the 

attached Call For Papers for more derails on the lheme, snbmission process, and publication plans. Please circdate this Call to colleagues, students, and listserves win 

whom you are cormected. The coni}rence will cover travel expends for presenters who are selected to attend the meetings in Chicago. 

If you have qnestions or suggestions, please contact my research assistant, Spencer Headworth, at 5!Le_a__d_.’r~.9_~J_l’_~.@_a_._b_J[n_:9._rg.. 

Thank you, 

Robert Nelson 

Robert L. Nelson 

Director and MacCrate Research Chair, 

American Bar Foundation, and 
Professor of Sociology and Law, Northwestern University, 

American Bar Foundation 

750 N. Lake Shore Drive-4th Floor 

Chicago, IL 60611 

312-988-6532 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 6:18 AM 

Arden, Hilary <HilaD.Arden@theclea~nghou~.o~> 

12,2;: lecture program 

OK. Thanks~ Do we have call scheduled to review all the Iofiistics? 

(issa 

From: Arden, Hilary [mailto: Hilary.Arden@thedearinghouse.org] 
Seat: Tuesday, November 06, 20.t2 1:1:40 AM 

To: McLean, Susan; Broome, Lissa L 
Co: Bortz, Conrad; McCardell, Dan 
Subject: RE: lecture program 

helferm@citi.com 

that is helfer’s email. Cyrus, Hockett, and Brummer all sent us their bios directly for the ABMC program so we know they are okay to use. 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-6:13-0125 

Cell: 

From: McLean, Susan [mailto:mcleanm~c~email.unc.edu] 
Sent: Tuesday, November 06, 20:~2 :[:[:02 AM 
To: Broome, Lissa; Arden, Hilary 
Cc; Bortz, Conrad; McCardell, Dan 
Subject: RE: lecture program 

Professor, Broome, 

Attached is the corrected version. Thanks so much for proofing. I pulled the most recent bio for Heifer. I do not have speaker contact information --- Can I get that or 

can someone send this to the speakers for their sign off? 

From: Broome, Lissa L 
Sent: Tuesday, November 06, 20:12 9:29 AM 
To: McLean, Susan; Arden, Hilary 
Cc: Bortz, Conrad; McCardell, Dan 
Subject: RE: lecture program 

Nice starL but a few things to be fixed. 

L I like the pictures too. 

2. The title is "Bank Regulation" not "Banking Regulation," as previously pointed out 

3. ~’he date o[ the event is November 14, not 12. 

4. On nw bio, since no one else is using a middle initial, drop mine; my chair title has been changed from Wachovia to We~ls Fargo 

5. MichsN Heifer is no ~onger Citi GenerM Counsel but is the Vice Chairman so his No need to be updated. 

& Once we get these tMngs fixed, we should send out to the speakers/Heifer to see if they have any other changes they wou~d like to make. 

Thanks. 

Ussa 

F~m= McLean, Susan 
Sent~ Monday, November 05, 20~2 9:02 PN 

Te~ Arden, Hila~; Broome, Lissa L 
~¢~ Bo~, Conrad~ McCardell, Dan 
Su~ject~ RE: lecture program 
Thanks ---~ made that correction--] think ~ jus[ ~ost something in [he cu[ and paste process. 

I have included a version with the panelists’ photos. 1 would need to do some formatting work to get it iust right --but thought i’d run by all for consensus ---I had to 

reduce the font size ~. point to make ~:he photos fit ~n ~:he current space -bu~: [ think R m~gh~: work. 

Let me know what you think. I am heading home now but w~ ta~k to Vou tomorrow[ 

best, 

Susan 

Fmm: Arden, Hilaw [ma~!to:Hjhrg,Arden~thedear~nqhouse,orq] 
Sent: Monday, November 05, 2012 8:40 PN 

To: McLean, Susan; Broome, Lissa L 

¢c~ Bo~, Conrad; McCardell, Dan 
Subject: RE: ~ecture program 

This looks good, just think the title of the panel we decided on is Domestic Banking (not bank) 

Do you want the headshots of the panelists? I have them 

Hilary Arden 

Marketing & Events Speda~ist 

The C~earing House Association 

Office: 212-613-0125 

Cell: 

Fmm: McLean, Susan [mai~to:mcleanm@email.unc.edu] 
Sent: Monday, November 05, 2012 7:37 PM 

To: Arden, Hilaw; Broome, Ussa 



Co: Bortz, Conrad 
Subject: lecture program 

Greetings all - I have attached the draft of the program and was not sure who all needs to approve it. 

best, 

Susan 

~.:~!r~i~ ~.~ ii-~.~.?.:: ~.i~!:: ~-iii~:. N~. 2..~:.,:~:.:.L.;;~2 :: :~.I.:~L~:-~ ~~i-~ i :i~.i~ir~!r~:~: ~!~@i::i: ~! ~il 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 6:23 AM 

McI,ean, Su~n <mcleanm@email.unc.edu>; Ardeu, Hilary <ttila~.Arden@thecleafinghou~.org> 

Bo~lz, Conrad <cborlz@etnail.unc.edu>; McCardell, Dan <Dan.McCa~dell@theclearinghouse.org> 

RE: lectm~ progr~n 

Thanks, Susan. Looks good to me. 

LB 

F~om-¯ McLean, Susan 
Sent," Tuesday, November 06, 2012 11:02 AM 
To: Broome, Lissa L; Arden, Hilary 
Cc; Bortz, Conrad; McCardell, Dan 
Subject: RE: lecture program 

Professor, Broome, 

Attached is the corrected version. Thanks so much for proofing. [ pu~led the most: recent b~o for Heifer. ~ do not: have ~;peaker contact: [nformat:~on - Can I get that or 

can someone send this to the speakers for their s~gn o1:[:? 

F~m= Broome, Lissa L 
Sent= Tuesday, November 06, 20~2 9:29 AM 

To~ McLean, Susan; Arden, Hila~ 
¢¢~ Bo~, Conrad; McCardell, Dan 
Su~ject~ RE: lecture program 

N~ce start, but a few things to be fixed~ 

L I like the pictures too. 

2. The t~t~e is "Bank Regu~al:h:m" not "Bankk~g Reguk~tion," as prevh:~usly pointed out 

3. The date of the event b November 14., not ~2. 

4. On my bio, since no one else ~s using a middle ~nit~al, drop mine; my chair title has been changed from Wachovia to We~ls Fargo 

5. M~ch~el Heifer is no ~onger Citi General Counsel but is the Wce Chairman so h~s bio need to be updated. 

S. Once we get these l:hk~gs fixed, we should send out to the speakers/Heifer t:o see if they have any other changes they wou~d ~ike to rnake. 

Thanks. 

L~ssa 

F~m= McLean, Susan 
8ent~ Monday, November 0S, 20~2 9:02 PN 

Te~ Arden, Hila~; Broome, Lissa L 
~¢~ Bo~, Conrad~ McCarde~l, Dan 
Su~ject~ ~[: lecture program 
7hanks --- ~ made that correction --~ think ~just ~ost something in the cut and paste process. 

[ have included a version with the panelists’ photos, t would need t:o do some formatt:mg work to get ~t ~ust right - but: t:hought: I’d run by all ~or consensus - I had to 

reduce the font s~ze ~ point to make the photos fit k~ the current space ---but ~ think ~t m~gh[ work. 

Let me know what you think. I am heading home now but wH~ tall( to you tomorrow[ 

best, 

Fmm~ Arden, Hila~ [ma~l~:Hilary.Arden@thedearin~house.or~] 
Sent~ Monday, November 05, 2012 8:40 PM 

To~ McLean, Susan; Broome, Lissa L 

Ce~ Bo~, Conrad; McCardell, Dan 
Su~jeet~ RE: lecture program 

This looks good, just think the title of the panel we decided on is Domestic Banking (not bank) 

Do you want the headshots of the panelists? I have them 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-613-0125 

Cell: 

Fmm~ McLean, Susan 
Sent~ Monday, November 0S, 2012 7:37 PM 

T~ Arden, Hila~; Broome, Lissa 
Ce~ Bor~, Conrad 
Subjeet~ lecture program 

Greetings all - I have attached the draft of the program and was not sure who all needs to approve 

best, 

Susan 

J 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 8:17 AM 

Arden, Hilary <Hilau.Arden@theclea~nghou~.o~> 

ILE: lecture program 

Perfect! Thanks. 

From-" Arden, Hilary [mailto: Hilary.Arden@theclearinghouse.org] 
Sent: Wednesday, November 07, 2012 7:12 AM 

To-" Broome, Lissa L 
S,,bject= Re: lecture program 

Lissa, I *.,viii be at an event all day tomorrow and friday. Can we do monday? Susa~ and I have bee~ ~t~ ~ouch and seerns the ~ogis~tcs ~re al~ pretty set but think we 

should al~ recap. Let me know ff monday afternoon ~s okay 

F~: Broome, Lissa 
Sent: Wednesday, November 07, 2012 06:17 AM 

To: Arden, Hila~ 
Subject: RE: lecture program 

OK. Thanks. Do we have ca~l scheduled to review al~ the ~ogistics? 

Ussa 

From= Arden, Hilaw [ma~to:Hilary.Arden@thec~earinghouse.org] 
Sent: Tuesday, November 06, 20~2 ~:~ AN 

Te= NcLean, Susan; Broome, Lissa L 
~¢= Bo~, Conrad~ HcCardell, Dan 
Subject= RE: lecture program 

helferm@citi.com 

that is heifer’s email. Cyrus, Hockett, and Brummer all sent us their bios directly for the ABMC program so we know they are okay to use. 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-613-0125 

Ce~l: 

F~ma NcLean, Susan 
Sent; Tuesday, November 06, 2012 ~:02 AN 

Te= Broome, Lissa; Arden, Hilaw 
~¢= Bo~, Conrad; McCardell, Dan 
Subject= RE: ~ecture program 

Professor, Broome, 

Attached is the corrected version. Thanks so much for proofing. ~ pu~ed the most recent Mo for HNfer. ~ do not have speaker contact h~formation - C.an I get that or 

can someone send this to the speakers for their s~gn off? 

F~ma Broome, Lissa L 
Sent-" Tuesday, November 06, 2012 9:29 

Te= NcLean, Susan; Arden, Hi~aw 
C¢= Bo~, Conrad; NcCardell, Dan 
Subject= RE: lecture program 

Nice starL but a few tNngs to be fixed. 

1. ~ like the p~ctures too. 

2. The t~t~e is "Bank Regulation@ no~"ganMng Regu~ation,~ as previously pointed out 

3. The date of the event is November 14, not :1.2. 

4. On mv bio, since no one Nse is using m middle ~nitial, drop mine; my chair tit~e has been changed from Wmchovia to We{Is Fargo 

5. Mk:hae~ Heifer is no k)nger Cit~ General Counsel but is the Vk:e Chakman so h~s b~o need to be updated. 

(5. Once vve get these th~ngs fixed, we shouh~ send out to the speakers/Heifer t:o see if they have any other changes they vvouM ~ike to make. 

Thanks. 

Ussa 

From= McLean, Susan 
Sent: Honday, November 0S, 20~2 9:02 PM 

Te= Arden, Hilaw; Broome, Lissa L 
~¢= Bo~, Conrad~ HcCardell, Dan 
Subject= RE: lecture program 

?hanks - ~ made t:hat correctkm - ~ think ~ust lost: something in the cut and past:e process. 

I have included a version with the panelists’ photos. I would need [o do some formatting work to get it ~ust right ---bu[ d~ough[ I’d run by ail for consensus --. I had to 

reduce the font size 1 point to make the photos fit ir~ the current space ---but ~ think ~t m~ght work. 

ket me know what Vou think. I am heading home now but w~]~ ta~k to you tomorrow~ 

best, 

Susan 

From= Arden, Hila~ [mail~:Hilary.Arden@thedearinghouse.org] 
Sent; Nonday, November 05, 2012 8:40 PN 

To= Nckean, Susan; Broome, kissa k 



Co: Bortz, Conrad; McCardell, Dan 
Subject: RE: lecture program 

This looks good, just think the title of the panel we decided on is Domestic Banking (not bank) 

Do you want the headshots of the panelists? I have them 

Nilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-613-0125 

Cell: 

From: McLean, Susan [mailto:mcleanm@email.unc.edu] 
Sent: Mtonday, November 05, 2012 7:37 PM 

To: Arden, Hilary; Broome, Lissa 
Cc: Bortz, Conrad 
Subject: lecture program 

Greetings all - I have attached the draft of the program and was not sure who all needs to approve it. 

best, 

Susan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, November 7, 2012 8:30 AM 

Arden, Hilary <HilaD.Arden@theclea~nghou~.o~> 

I~E: lecture program 

3 is fine. So is any timestar[~ngat 2:10 or Lhereafter. 

Lissa 

Frora: Arden, Hilary [mailto: Hilary.Arden@theclearinghouse.org] 
Sent: Wednesday, November 07, 2012 8:29 AM 

To: Broome, Ussa L 
Subject: RE: lecture program 

What time Monday is best for you sometime around 37 

Hilary Arden 

Marketin~ & Events Specialist 

The Clearin~ House Association 

Office: 212-6~3-0125 

Cell: 

From= Broome, Lissa 
Sent; Wednesday, November 07, 2052 8:$7 AM 
To= Arden, Hilary 
Subject= RE: lecture program 

Perfect ~ Tha n 

E~= Arden, Hila~ [ma~to:Hilary.Arden@thedeafinqhouse.orq] 
SeBt= Wednesday, November 07, 2052 7:$2 AN 

Te= Broome, Lissa L 
$~bje~t= Re: lecture program 

Uss~, I w~H be aL an ewmt aH day tomorrow and friday. Can we do monday? Susan and I h~ve been ~n touch and seems the k)gisfl:cs are al~ pretty set but think we 

should all recap. Let me know ff monday afternoon ~s okay 

E~: Broome, Lissa 
$eBt: Wednesday, November 07, 2052 06:$7 AN 

Te: Arden, Hila~ 
S~bje~t: RE: lecture program 

OK~ Thanks. Do we have call scheduled to review all the ~ogistics? 

Uss~ 

F~m: Arden, Hilaw 
Sent: Tuesday, November 06, 2052 ll:~ AN 

To: McLean, Susan; Broome, Lissa L 
Cc: Bo~, Conrad; McCardell, Dan 
Subject: RE: lecture program 

that is heifer’s email. Cyrus, Hockett, and Brummer all sent us their bios directly for the ABMC program so we know they are okay to use. 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 212-613-0~25 

Cell: 

Emm= McLean, Susan [mailto:mdeanm@email.unc.edu] 
Seat= Tuesday, November 06, 2052 $$:02 AN 

To; Broome, Lissa; Arden, Hila~ 
C~= Bo~, Conrad; McCardell, Dan 
Sabje~t= RE: lecture program 

Professor, [~roorne, 

Attached ~s the corrected version. Thanks so much for proofing. ~ pkd~ed the rnosL recent b~o for Heifer: ~ do noL have speaker contacL ~nformsL~on --. Can I get that or 

car someone send this to the speakers for their s~gn off? 

F~m= Broome, Lissa L 
$ent= Tuesday, November 06, 20~2 9:29 AN 

Te; McLean, Susan; Arden, Hila~ 
Ce= Bo~, Conrad; NcCardell, Dan 
Subject= RE: lecture program 

N~ce start, but a few tNngs to be fixed~ 

2. The t~Lk? ~s "Bank Regu~atk)n~ not "gan]~ng 8egu]ath:m ~ as prevh:~usly pointed out 

3. The date of the ew?nt ~s November 14, not 3.2. 

4. On my bio, since no ore e~se is using s m~ddle ~Rit~al, drop m~ne; my chair tit~e has been changed from Wschov~a Lo Wefts Fargo 

5. M~chae~Helferisno]ongerCitiGenera~ ~ -sel but is the V~ce Cha~rman so h~s bio need to be u£dsted~ 

& Once we get these th~ngs fixed, we should send out to the speakers!Heifer to see if they have ~ny other changes they wouM ~ike to make. 

Thanks. 

Uss~ 

F~m~ NcLean, Susan 
Sent~ Nonday, November 0S, 2012 9:02 PN 

T~ Arden, Hila~; Broome, Lissa L 
Ce~ Bo~, Conrad; NcCardell, Dan 



Subject-" RE: lecture program 

Thanks --- I made that correction --1 think liust lost something in the cut and paste process. 

I have included a version with the panelists’ photos. I would need to do some fobmatting work to get it just right ---but d~ought i’d run by ail [:or consensus --. I had to 

reduce the font size ~ point to make the photos fit ir~ the current space ---but I think ~t rn~ht work. 

let me know what Vou think. I am headin~ home now but w~J taik to you tomorrowl 

best, 

fmm~ Arden, Hila~ [mail~:Hilary.Arden@thedearinghouse.org] 
Se~t~ Monday, November 05, 20~2 8:40 PM 

To~ McLean, Susan; Broome, Lissa L 
¢¢~ Bo~, Conrad; McCardell, Dan 
S~bject~ RE: lecture program 

This looks 8ood, just think the title of the panel we decided on is Domestic Bankin8 (not bank) 

Do you want the headshots of the panelists? I have them 

Hilary Arden 

Marketing & Events Specialist 

The Clearing House Association 

Office: 2~2-6~3-0125 

Cell: 

from= McLean, Susan [mailto:mcleanm~email.unc.edu] 
Se~t~ Monday, November 05, 20~2 7:37 PH 

Te~ Arden, Hila~; Broome, Lissa 
~¢~ Bor~, Conrad 
S~bject= lecture program 

Greetings all - I have attached the draft of the program and was not sure who all needs to approve it. 

best, 

Susan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 11:06 AM 

Kim Krawiec <krawiec@law.duke.edu> 

ILE: Call for Papers: Legal Diversib’ Cont~rence May 2013 

Thanks. I’m feeling betLer every day. 

tissa 

From: Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent: Wednesday, November 07, 2012 9:03 AM 

To: Broome, Lissa L 
Ce: CoNey, John M; Kimberly Krawiec, J.D. 
Subject: Re: Call for Papers: Legal Diversity Conference May 20~3 

Argh. Sorry to hear that. tIoping for a quick recove~ 

Sent ti~m my iPad 

On Nov 6, 2012, at 9:41 PM, "Brootne, Lissa L" <lbroome(a)email.unc.edu > wrote: 

Sounds good to me. I’m recovering from :, so have been pretty much out of it. 
I.issa 

From: CoNey, John M 
Sent: Tuesday, November 06, 2012 10:29 AM 
"re: Kimbedy Krawiec, J.D.; Broome, Lissa L 
S,,bjeet: P.E: Call for Papers: Legal Diversity Conference May 20:t3 
Yes, Lhis is probably something worth doing, i[: you can take the lead. I’rn still mosdy at home with Paufa when not teaching. 

From: Kimberly Krawiec, J.D. [mailto:krawiec@law.duke.edu] 
Sent: Nonday, November 05, 20:12 3:46 PN 
Te: CoNey, John N; Broome, Lissa L 
Subject: Fwd: Call for Papers: Legal Diversity Conference May 20~3 
So, you guys are probably j ust as weary of board diversity papers as I am. And yet, this is a good opportunity. The attached CFP makes clear that 

(unlike most of their projects) it is not limited to the stu@ of the legal prot~ssion. I think that we could easily fica~ne our reseaJcch within broader diversity 

debates (which we sort of do m~yway) liar purla~ses of this, if it is ~mething we want to pursue. David Wilkins is on the committee and I know that he’s 

followed our diversi~ work ruth some interest and, of course, Jolm is in good standing with the ABF crowd. So, if this is something you guys wanted to 

pursue I could take the lead in drafting an abstract to circulate to you guys and then submit on our behalf before the deadline, if you’re interested. 

We can discuss at our next meeting if you like 

Kimberly D. Krawiec 

Kathrine Robinson Everett Professor of Law 

Duke University 

201 Science Drive 

Durham NC 27708 

krawiec@law.duke.edu 

919-613-7197 

From Bob Nelson 
Dear CRN Members: 
Ronit Dinovi~er, David Wilkins, and I are happy to announce the date and theme of the 2013 Cont’ercnce of the Research Group on Legal Diversity. The 

meetings ml! be held Friday, May l 0~ and Saturday, May 11, at the American Bar Fotmdafion in Chicago. 

The conference theme is "PursNng DJver,~ Talent in Legal and Boti~ssJonal Services: Research within and across Pro~essions, O~ganizafions, and 
Societies." See the attached Call Vor Papers lbr more details on the theme, submission process, and publication plans. Please circulate tins Call to 

colleagues, students, and listserves with whom you are connected. The cont~rence will cover travel expenses tbr presenters who are selected to attend the 

meetings in Chicago. 

If you hmze questions or suggestions, please contact my research assistant, Spencer t Ieadworth at sheadworth{~.abfia.ora.. 

Thank you, 
Robert Nelsgn 

Robert L. Nelson 

Director and MacCrate Research Chair, 
American Bar Foundation, and 

Protester of Sociology and Law, Northwestern University 

American Bar Foundation 

750 N. Lake Shore Drive-4th Floor 
Chicago, IL 60611 

312-988-6532 



The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2011-12 

Faculty Council 
November 9, 2012 

This annual report by the faculty athletics representative (FAR) to the Faculty Council is 
submitted as an accompaniment to the annual report of the Faculty Athletics Committee 
(FAC). 

The general duties of the FAR are to sew’e as an advisor to the Chancellor and the Director of 
Athletics and as a liaison to the faculty. Specific areas of focus are academic integrity, 
compliance with ACC and NCAA rules, and a positive student-athlete experience. The FAR 
also represents the University at the ACC and participates in NCAA committees as 
requested. 

Chancellor Holden Thorp appointed me to the FAR position effective July l, 2010. The 
NCAA investigation of the football program began shortly thereafter. I was part of the joint 
NCAA/UNC team that investigated academic mi sconduct in the football program. There 
were over 60 interview-s conducted during this investigation. The NCAA issued a Notice of 
Allegations in June 2011, the University presented its response in September 2011, the 
NCAA Committee on Infractions met on October 28, 2011. I consulted on the preparation of 
the response and was one of the University’s representatives at the hearing (along with 
Chancellor Thorp, Dick Baddour, Amy Herman, Leslie Strohm, and our outside counsel). 

The Committee on Infractions issued its Public Infractions Report on March 12, 2012, 
http :iiww~,.ncaa. orgiwpsiwcmiconnectipublicincaaipdfsi2012Amiversitv+of+-north+carolina~ 
+chapel+hill+public+infractions+report+march+ 12,+2012, which found: 

a tutor and three student-athletes had engaged in unethical conduct and 
impermissible participation based on the tutor’s inappropriate assistance to those 
three student-athletes while she was employed by the Academic Support Program for 
Student-Athletes (ASPSA); 
twelve student-athletes had received impermissible benefits from the tutor after she 
was discharged from ASPSA; 
seven student-athletes had accepted preferential treatment and benefits from 
prospective agents (amounting to $27,545); 
the institution failed to monitor the conduct and administration of the football 
program by failing to monitor the activities of a former student-athlete and failing to 
sufficiently investigate information it obtained about one student-athlete’s off- 
campus trip; 
a former assistant coach failed to cooperate and acted unethically with respect to the 
NCAA’s investigation; and 
the former assistant coach failed to report $31,000 in athletically related outside 
income from a sports agency. 

This was the second major infractions case for the University. The first was in 1961 and 
involved the men’s basketball program. 



In addition to the corrective actions we outlined in our Response to the Notice of Allegations, 
the Committee on Infractions set forth a number of penalties, including: 

¯ public reprimand; 
¯ three years of probations (two years ~vere self-imposed); 
¯ vacation of wins and statistics from 2008 and 2009; 
¯ reduction in football scholarships by 115 in the course of three years (reduction of nine 

scholarships over three years ~vas self-imposed); 
¯ $50,000 fine (self-imposed); 
¯ post-season ban (including conference championship game) in 2012; 
¯ three-year show cause penalty for former assistant coach; and 
¯ annual reporting obligation to the NCAA. 

The Committee on Infractions noted the University’s cooperation during the course of the 
investigation: 

The institution had educated its tutors regarding academic improprieties and its coaches 
regarding outside athletically related income. It self-discovered the academic fraud and 
took decisive action when the former assistant coach’s violations came to light, it 
cooperated fully, is not a repeat violator and, although there is a finding of failure to 
monitor, the institution exhibited appropriate control over its athletics program. 

Committee on Infractions Report, p. 21. 

Follo~ving the NCAA’ s release of its Public Infractions Report, Bubba Cunningham and I 
were invited to meet with the ACC’s Infractions and Penalties Committee to discuss the 
NCAA report. The ACC committee issued a public reprimand to the University for its 
responsibility for the maj or violations documented in the NCAA Infractions Report. 

During the course of the NCAA investigation I had frequent (often daily) contact with the 
Chancellor and the Athletics Director. During the summer of 2012 and in the wake of the 
release of the report, Review of Courses in the Department of African and Afro-American 
Studies on May 2, http :iiwww.unc.eduin ewsi050412iReview%20o~/020courses.pd~; and the 
report of the Special Subcommittee of the Faculty Executive Committee on July 26, 
http://faccoun.unc.edu/wp-content/uploads/2010/10/20120726ReportFECSub 9 FINAL.pdf 
I scheduled monthly meetings with the Chancellor and with the Athletics Director to discuss 
the issues still facing the University. I also began monthly meetings with the Director of 
ASPSA. Since this fall, those meetings have included the Chair of the FAC, Joy Renner, and 
the Chair of the Faculty Advisory Committee to ASPSA, Abigail Panter. This summer, Dean 
Bobbi Owen appointed me to the Faculty Advisory Committee to ASPSA. 

I met in August with the Registrar, Chris Derickson, to learn more about the process the 
University uses for certifying the academic eligibility for student-athletes, and I met this fall 
with Dean Owen and Mr. Derickson to develop a process for and begin a review of student- 
athlete concentrations in courses. 

I have listed below some special assignments during the 2011-12 academic year, followed by 
a list of the FAR’s regular activities at UNC. 
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Special activities (outside of those already describ ed above) for 2011 - 12: 
Served on the Athletic Director Search Committee that recommended Bubba 
Cunningham to the Chancellor. 
Served on the Title IX Self-Study Committee, which completed a self-study of the 
Department of Athletics in accordance with the guidelines of the Office of Civil 
Rights. Every five to six years the Department of Athletics conducts a Title IX Self- 
Study. This committee was co-chaired by Dr. Beth Miller, Department of Athletics, 
and Joanna Carey Cleveland, Office of University Counsel. 
Served on the Advisory Committee to the Department of Athletics Strategic Planning 
Team. 
Attended the Division I-A FAR Institute at the NCAA headquarters in Indianapolis as 
the ACC’s representative. 
Was interviewed by the Special Subcommittee of the Faculty Executive Committee 
and discussed the report and steps being taken in response to it with the members of 
the Committee, the Chancellor, Bubba Cunningham, Dean Karen Gill, FAC Chair Joy 
Renner, and others. 
Met with the UNC Board of Governors review panel along with FAC Chair Joy 
Renner to describe the faculty’s commitment to ensure that we have policies and 
processes in place to help ensure that our student-athletes are successful academically 
and that there is no question about the integrity of their academic achievements. 

The regular duties and activities of the FAR at the University of North Carolina at Chapel 
Hill include the following: 

Member of the Faculty Athletics Committee (ex officio, if not an elected member) 
and its de facto secretary; 

(~ Ex officio member of the Educational Foundation Executive Board; 
® Monitor the academic progress of student-athletes, participate in the meetings with 

head coaches in which these results are reviewed, and gather and report data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, including comparisons with results at other institutions (a chart is attached 
showing a sample of this data over time and in comparison with other institutions); 
Chair the Athletic Council (meets once or twice each year); 
Review admission cases for student-athletes as an ex officio member of the 
Admissions Subcommittee of the Advisory Committee on Undergraduate 
Admissions; 
Ex officio member of the Licensing Labor Code Advisor?- Committee (has not met 
since I have been FAR); 

(~ Meet with the Student-Athlete Advisory Committee; 
® Serve on the committee that annually reviews the Department of Athletics’ Drug 

Testing Policy for Student-Athletes; 
Support the university’s compliance program regarding NCAA regulations; 
Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules; 

(~ Be advised of and review the summary of secondary violations and selected cases, as 
appropriate; 

~ Evaluate NCAA legislative proposals and participate in conference discussions; 



© 

© 

Administer the NCAA test on recruiting to all coaches annually; 
Represent the university in meetings of the Atlantic Coast Conference (as described 
more fully below). 

The FAR participates in other activities as requested or needed. 

Within the Atlantic Coast Conference four individuals from each member institution have the 
primary governance and operating responsibility. They are the chancellor/president, the 
director of athletics, the senior women’s administrator, and the faculty athletics 
representative. Conference bylaws direct that the chancellor/president shall cast the 
institutional vote on a small number of specified issues, which include conference expansion; 
otherwise, common practice within the conference is for these four individuals to consult 
regularly, as needed, but for the FAR to have the delegated responsibility to vote for the 
institution. 

The FAR participates in regular conference meetings in October, December, February, April, 
and May, and in any specific committee assignments. I serve on the ACC Finance 
Committee, the Constitution and By-Laws Committee, and the Women’s Basketball 
Committee (as the FAR representative). 

This is a challenging time for our University. I hope that we will band together as the 
University receives the remainder of the review reports, develops processes to respond to 
their findings and suggestions, and works to ensure academic integrity. The University needs 
the faculty’s guidance, participation, and constructive criticism. At the same time, I ask that 

you not engage in stereotypical behavior towards student-athletes, allowing the 
transgressions of some to color your view of the vast maj ofity of student-athletes who are 
fine students and excellent representatives of our University. In my view, we need to 
concentrate on fixing the problems we have found, develop controls to ensure they won’t 
happen again, engage in the coming discussion of how to find the appropriate balance of 
academics and athletics, and most importantly to move on to educate and support all of our 
students, including those who also play intercollegiate athletics. 

Lissa Broome, Faculty Athletics Representative 
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Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 

GSR 80 81 87 85 87 87 88 88 

-MBB 82 70 86 86 75 88 89 91 

-Fball 64 70 79 78 80 75 75 75 

-WBB 64 56 64 90 100 100 85 79 

-WSoc 78 88 100 94 88 73 73 67 

FGR 70 70 71 73 73 73 74 74 

-St.body 81 82 83 83 84 84 85 87 

-Diff (11) (12) (12) (10) (11) (11) (11) (13) 

APR 

-MBB 989 993 995 989 995 985 963 

-Fball 943 948 947 947 957 955 943 

-WBB 982 989 975 970 979 960 959 

-WSoc 993 965 974 974 972 965 959 

10-11 UNC-CH NC State UVA Duke WFU 

GSR 88 74 87 97 94 

-MBB 89 80 50 100 100 

-Fball 75 56 69 93 81 

FGR 74 56 76 85 79 

-St.body 85 71 93 94 89 

-Diff (11) (15) (17) (9) (10) 
APR 

MBB 963 974 939 995 939 

Fball 943 931 944 989 973 

For 2010-11, UNC-CH had six sports in the top 10% of their sport for APR: 
Men’ s swimming 
Women’s cross country 
Women’ s fencing 
Women’ s golf 
Gymnastics 
Volleyball 

End of spring 2012, average cumul ative GPA 
All student-athletes = 2.92 
All degree-seeking students = 3.12 

FGR, GSR, and APR are defined on the next page. APR data for 11-12 are not yet 
available. 



The information on these charts came from the NCAA websites listed below. I choose to 
present the results from only 4 of our 28 intercollegiate athletic teams, focusing on the 
teams that might be most in the public eye. Information on all other teams is publicly 
available. I would be happy to compile any additional information or comparisons that 
Faculty Council believes would be helpful. 

FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s National Center for Education Statistics as part of the Integrated 
Postsecondary Education Data System (IPEDS). This metric is a six-year rate that 
includes students who received athletic scholarship aid in their first semester of 
enrollment. The federal graduation rate counts student-athletes who left the University in 
good standing prior to graduation as non-graduates. This data is available for student- 
athletes at an institution and for the student body so it is a way of comparing the 
performance of student-athletes with the student body. 
http :/ifis.ncaa. orgiDocsin ewm edi aipublic/rates/index.html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is only available for 
student athletes who received athletics aid. The GSR adds students who transferred into 
the institution to the group of first-year students who received athletics aid and also 
differs from the FGR in that schools are not penalized when a student-athlete leaves in 
good academic standing to transfer to another institution, pursue a professional career, or 
for any other reason. Under the FGR, such departures are counted as failures to graduate 
from the institution of original enrollment, even if the student later graduates from 
another institution. ~t...t..p..../../..f....s..:.~.c....a...~:...~...r..,~...D......~....c.‘..s../..~.e...~.~.~p.~.~.i.~N.~.~.~.~.~.~.~. 

APR - Academic Performance Rate. This is an NCAA metric based on the academic 
eligibility, retention, and graduation of student-athletes. Points are awarded each 
semester per student-athletes on the basis of eligibility/graduation and retention. Each 
team member may earn two points per semester: one point for maintaining eligibility or 
for graduation, and a second point for being retained. On a team with ten members, for 
instance, there would be a maximum of 40 possible points in an academic year. If two 
student-athletes on the team were not eligible in the spring semester and were not 
retained, then the hypothetical team would only earn 36 points (losing 2 points for each 
student during that spring semester). The APR in this hypothetical example is calculated 
by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get an APR of 900. 
For 2012-13 and 2013-14, a team must have a 4-year average APR of 900 to be eligible 
for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 
going forward the standard for postseason play is a four-year APR of at least 930. 
http://fs.ncaa.org/Docs/newmedia/public/rates/index.html 



FFOlII: 

Sent: 

To: 

Subject: 

Attada: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 2:19 PM 

Chris Brummer (cjb84@law.georgetown.edu); Robert C. Hockett (rch37@cornell.edu); nick.o’neill@cliffordchance.com; 

Benjmnin.Flatga;d@treasury.gov; ber’~atea@citi.com; Leslie.Graves@treasury.gov 

Dm~.McCardell <Dan.McC~dell@theclearlnghouse.org>; Saule Omarova         ~!yahoo.com) 

Call today at 4:00 for November 14 Program on Domestic Bm~k Regulation in a Global Environment 

Script- Drafl.docx 

Friends - 

We have a call today at 4:00 to discuss our program next Wednesday and for Michael and I to learn more about your areas of expertise and where you would like to 

comment. A draft script is attached and we can modify it as we like on the call. 

The call-in number is 

661-673-8600 

Participant Code 

Nick is out sick. Chris cannot be on the call. Cyrus has already participated (in the Superstorm Sandy call). So, the only folks we have on the call are Lissa, Michael, 

and Bob, and Dan -- in which case we should be able to dispense with business efficiently. 

I am arranging a time with Nick’s assistant to talk with him on Friday (hopefully 1:00). Maybe Chris could join that call if he is available then. Let me know. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:iiwww.law.unc.eduicenters/banking 

Access my papers on SSRN at: _h__t_t_p_~/_/___s_s_[_n__:_c__o__m_z’___a_u___t__h__9_r_:E_2_~!_~Z~_~ 

:: "~ :: Description: 

" http://~.lawunc.edu/imageslnews/medialbankingfinance 

web 542.ipg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 7, 2012 4:19 PM 

ttindefliter, AlaJ~ L (alan hindeflite@med.unc.edu) 

Ga Tech Game -- 1 ticket 

Hi Alan -- 

I will be attending the Ga Tech game this Saturday at 12:30 and have an extra ticket. If you or 

Take care, 

Lissa 

are interested, let me know. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 7:43 AM 

~gmail.com> 

1~9;: Request for Leave of Absence 

Hi 

I’m so sorry to hear about these ne;v challenges Under the circumstances, I think your request is the best thing to do I will leave it to the administrators to work it out with you, but if you 
need me to run any interference, let me know. 

Let me know also how- I can be of support to you during this difficult time. 

Lissa Broome 

..... Original Message ..... 
From: [mailto ~)~mail corn] 
Sent: Wednesday, 10:24 PM 
To: Mosteller, Robert Paul; Kasprzak, John B; Camenzind, Hannah Leigh 
Cc: Broome, Lissa L 
SubJect: Request for Leave of Absence 

Hello, 

I am writing to request a leave of absence fi-om the law program for one academic year. 

Please let me know if a leave of absence is possible. I’m available to meet anytime to discuss this matter 

Sincerely, 

1L 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 7:55 AM 

~gmaJl.com> 

spoNaw@unc.edu 

RE: UNC Law/Sport Administration Dual Degree Program Question 

Hi 

More information about the joint degree program is available by following the link below. I have also copied Barbara Osborne on this emaiL Professor Osborne is 

a lawyer and she is the EXSS departmental liaison for the program~ 

My unders~:anding is ~:hat you apply to law s(:hoo~ and wh~e ~n ~aw schoo~ apply to the EXSS Dua~ Degree program. 

()~r depa~lment changed its wcbsilc. The d~l degree intbm~ation is now o~ a link al l]~e botl~m of dds fxage 

hItp:/~ exss~tmc~eN~‘gmd~mte-pr~gmn~s~s~cia~iza~n~s~- admini s~rati~ ovewiew/ 

Best of lu(:k~ 

[Jssa L Broome 

Wells ~argo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNL: Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~]~ NC 27599.-3380 

919.962.70~6 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

Description 
iltt p:,’iwww law. u r~c ed u/ima ges,’n ews,’media,’ba n kingfir~a nce 
web 542 iPg 

From: [mailto: @gmail.com] 
Sent-" Friday, 7:43 PM 
To-" Broome, Lissa L 
Subject: UNC Law!Sport Administration Dual Degree Program Question 

Ms. Broome, 

My name is             and I graduated fi~om UNC this past May. I have taken the LSAT and plan on applying to law school and beginning in the 

semester. I am incredibly interested in the JD/Maslers in Sport Administration program offered at the school. I know I need to gain admittance to UNC law, but do I 

need to apply s~pamtely to gain admittance to this program? Or do I just apply to law school as normal and if I’m admitted apply to that program later? 

Thank you much for taking time to answer the question; I sincerely appreciate it. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 8, 2012 9:30 AM 

Cindy Cone- ~gmail.com> 

ILE: NCAA Coaches Exam 

Hi Cindy ---I could do it any time this afternoon between 2:10 and 6:00 or Monday before 12:00 or at:ter 3:30, 

Do amy of those times match up with your schedule? 

Lissa 

WNIs Fargo Professor o[: ganking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Chspel H~II, NC 27599-3380 

919,962,7065 

Access my papers on SZRN a[: htt~://ssrn.com]author=248720 

::N:: Description: 

",q~p:!i~,,¢~w.law unc. edu!irr;ages/rlews!rr;edia/banl4r~ghnance 

From= Cindy Cone [mailto:      @gmail.com] 
Sent= Thursday, November 08, 2012 9:24 AM 
To= Broome, Lissa L 
Subject: NCAA Coaches Exam 

Lisa 

It is time for me to retake my NCAA Coaches Exam. Please let me la~ow some available times to take it. Thanks. 

Cindy Parlow Cone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 8, 2012 10:01 AM 

Cindy Cone @gmaJd.com> 

ILL: NCAA Coaches Exam 

Monday at :10 it is! 

From: Cindy Cone [mailto:       @gmail.com] 
Sent: Thursday, November 08, 2012 9:32 AN 

To: Broome, Lissa L 
Subject: Re: NCAA Coaches Exam 

Lissa, 

I can do Monday ,noming. Does 10am work for you’? Thanks! 

Cindy 

On Thu, Nov 8, 2012 at 9:29 AM, Broome, Lissa L <lbmome~email.unc.edu> wrote: 

Hi Cindy-f could 

Do any of those times match up w~th your schedule? 

L~ssa 

Ussa L Broome 

WNIs Fargo Professor of Banking Law 

Director, Center for BanMng ~md Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke-Wettach 

Chspel H~, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description. 
h~tp:iA’,,,,~t¢ la w. u nc e,:t uiirna ges/n ews;rr~edia/ba n kk~gfin a nce 

web 5~12.ipg 

From: Cindy Cone [mailto:      @qmail.com] 
Sent: Thursday, November 08, 2012 9:24 AM 
To: Broome, Lissa L 
Subject: NCAA Coaches Exam 

It is time tbr me to retake nay NCAA Coaches Exam. Please let me know some available "times to take it. Thanks. 

Cin@ Parlow Cone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Friday, November 9, 2012 1:47 PM 

@~mcaa.unc.edu> 

RE: Cindy Cone 

.-- v~,~ rir.-k~ is coming Jn Monda’¢ at 

I.issa 

From:                         @uncaa.unc.edu] 
Sent: Friday, November 09, 20:12:1:46 PM 
To: Broome, Lissa L 
Subject: Cindy Cone 

Hey Lissa, 

Did you ever hear from Cindy Cone about taking the coaches exam? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCIKZ~NGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 12, 2012 9:49 AM 

Saver, Richard S <saver@email.unc.edu~"~ 

evaluation 

EVALUATION FOIhM doc 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!iwww.law.unc.edu!centers!bankin!~ 

Access my papers on SSRN at: [~ttp:iissrn.comiauthor=248720 

::X:: Description: 

....... http:!lwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 
Attach: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN REC1PIENTSiCN LBROOME> 

Monday,                  10:42 AM 

@uncaa.unc.eda) 

Coaches E:~am -- Cindy Cone 

DOC.PDF 

FYI. She said she got 100°/3 

L:ssa 



2012-13 NCAA DIVISIONS 1 AND II COACHES CERTIFICATION PROGRAM 

Divisions I and 11 Certifying Administrator Form 

This form should be signed and returned to the cont~rence office following each 
test administration. It is suggested ~hat institutional test administrators maintain a 
copy of this form for convenient rei:erence. 

Part I: Test-Administrator Affirmation. 

Please read the NCAA coaches certification procedures before you sign this form. 

By signing this fbrm, you affirm the followir~g: 

1. You administered the recruiting test(s) in accordance with the coaches certification test 
instructions and procedures; 

Division II institutions only; you are employed outside the institution’s athletics 
department. 

2. You completed the listing of test partic pants and (if applicable) test scores on Part III of 
this form. 

3. You (or someone else employed outside the institution’s athletics depariment tbr Division I1 
institutions) are responsible tbr scoring the test(s); and 

4. You have entered hard-copy results in~: the online system. 

Signature of Test Administrator 
4 

Title 

Printed Name of Test Administrator Date of Test Administration 



2012-13 NCAA Coaches Certification Program 
Divisions I and II Certifying Administrator Form 
Page No. 2 

Part 1I: Test-Scorer Affirmation (if sor~ cone other than the test administrator). 

By signing this fbrm, you at~rm the tbllowing: 

!. You scored the test(s); and 

2. You completed Column No. 2 of Part IiI of this form. 

3. Division II institutions only; you are employed outside the institution’s athletics department. 

Signature of Test Administrator Tithe 

Printed Name of Test Administrator Date of Test Administration 

Part III: List of Test Participants. 

Name of Test Participant 
(Column 1) 

Certified (Y or N) 
(Column 2) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN REC1PIENTSiCN LBROOME> 

Monday, November 12, 2012 11:28 AM 

Paul Spivey (pspivey@phillip~)ppe~faeim.com) 

Director Sea~vh Results 

.pdf; pdl)    pdf; pd~, pdf 

Hi Paul -Thanks for reaching out to the Director Diversity Initiative last week. I don’t Imow that I have any ideal candidates for you, but I have attached the 

resumes of five candidates and information about a sixth. 

Three men of color: 

Three women: 

I hope this is helpful. Please keep us in mind if we may be of assistance in future searches. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

htt p:i!www.law~u nc.ed u/cent ers/ba n kin~p~ 

Access my papers on SSRN at: http:iissrn,com/author=248720 

:: :~ :: Description: 

...... http:llwww.law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 12, 2012 11 : 57 AM 

Scott Cmnmarn (scott.cammam@cwt.com) 

FW: 2013 Best La;~,ers in America - Lau~ers of the Yeast: Duke Alumuus Scott Camma:m 

Belated congr’atLdations! 

From: Lawrence G. Baxter [mailto:baxter@law.duke.edu] 
Sent: Tuesday, October 23, 2022 9:07 AM 
To: Frances Presma; Jeffrey Coates; David F. Levi 
Ce: James Cox; Paul H Haagen; Broome, Lissa L; Eugene M. Katz; John L. Douglas 
Subject: 2023 Best Lawyers in America - Lawyers of the Year: Duke Alumnus Scott Cammarn 
Dear David, Frances and Jeff; 

Some ve~ nice publicity tbr one of our alumni, Scott Casmnam! 

Scott also used to teach a course here as~d, in my view, the accolade is extremely well deserved because he is one of the leading authorities on finm~ciaJ reIbnn in the 

US. tlaviug been subjected m a ve~ in-depth m~d thorough interview by the organization "that makes these awaMs, I can affirm that the awards are made ou genuine 

merit and not through some kind of marketing device. I also co-taught with Scott at a pmt~ssional progra~ last yea~ m~d was highly impressed by his mnazing 

comrnuuication skills and command of the complex subject matter. 

I know Duke Law will be ve~ proud of Scott! 

Best, 
Lawrence 

From: Freeman, Claudia 
Sent: Monday, October 22, 2022 6:29 PM 
To: Mocek, Gregory; Goldstein, Stuart; Cammarn, Scott; Markel, Gregory 
C¢: 
Subject: 2023 Best Lawyers in America - Lawyers of the Year 

practice and metropelitan area, making the accelade parlic~iady significant. Lat,’~Te~’~; honored as "La~v~er N fl~e Year" are seleded based o~ pa~c~lady 
impressive voting averages received durh~g the peer-review assessments, Receivh~g this designafio~ reflects the high ~eve~ of respect a ~awyer has earned among 
other leading ~a~vyers ~n the same commun~(~s and the same pract~oe areas for their abilities, ~heit profess~e~N~sm, and ~he~t integrity: 

.AN7 h~ Chatk~Re, NO, Stuar~ (JoMs~e~ was ~amed t.a~’er ef the Year ~n the area o~ Secori~izal:~on a~d S[ruc[uted Fi~ance Law, and Scott Omnmam 
was named Lawyer of the Year i~ the area of Banking and F~nance Law. 

N7 h~ New York, NY, Gregory Markel was named Lawyer of the Year in the area of LNgafion - Mergers ra AcquisNons. 
N’7 ~ Washin~lton, DC, Gregory Mocek ,t~as named l.a~vyer o~ the Year ~n the area e~ Dedval:~ves a~d Future,s Law. 

Your profiles a~d other materials w~ll be updated to reflect tMs ho~or. Congralulat~ons~ 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 12, 2012 4:31 PM 

Myers, Richard E <rmyers@email.unc.edu2 

Re: Chancellors Scholars Mentee 

You bet. 
Lissa 

Sent from my iPhone 

On Nov 12, 2012, at 4:15 PM, "Myers, Richard E" <~myers(i~email.unc.edu> wrote: 

Lissa, 
Would you be willing to take on 

Richard E. Myers II 

George R. Ward Associate Professor of Law 

Associate Dean for Student Affairs 

University of North Carolina School of Law 

CB #3380 

Chapel Hill, NC 27599 

.h.~.t..tp..:ZZ.s..s..r..n..~.c.~.~.~.m..Z.a...u..t..h.~.~.~r~..-..A.3.~.3.~.~.Z f! 

as a Chancellors Scholars mentee? He is interested in banking work. 



Bowl Championship Series 

Every Game Counts 
Bill Hancock Executive Director 

FOR IMMEDIATE RELEASE 

November 12, 2012 
CONTACT: Tracie Dittemore 913-341-8151 

Presidents and Commissioners Announce Final Agreement on Playoff 
Structure 

Four-Team Playoff Moves Forward On Schedule, with Agreement Reached on 

Revenues and Format 

Denver, CO - The BCS Presidential Advisory Committee and the Group of Commissioners today unanimously 
approved additional details to implement the new four-team playoff for college football’s post-season, 

beginning as scheduled in the 2014-2015 season. 

In the group’s first meeting since June 26th in Washington, D.C., unanimous agreement was reached to: 

Lock-in a four team seeded playoff. The teams that will play will be chosen by a selection committee. 

Create three "contract bowls" and three "host bowls" as part of the post-season format. The highest- 
ranked champion from the five conferences that are not in contract bowls will be guaranteed a spot in a 

host bowl. 

Share revenue, for the first time in college football history, based on academic performance as part of 
the funding formula. 

Share revenue with a higher portion of revenues going to the conferences of the four teams that qualify 

for the playoff and participate in the other games. Distributions will also be made to conferences whose 

teams don’t qualify for either a contract or host bowl. Since the new format is projected to be so 
popular, there will be more revenue for all conferences and independent institutions. 

Move forward to complete a television rights agreement for the new format. 

Begin hiring staff so the new structure can begin operating. 

"Today’s meeting is a unanimous ratification of what we announced last June in Washington, D.C., said 
Charles Steger, the Chairman of the Presidential Oversight Committee. "I’m delighted that additional details 

have been resolved and that everything is on track so fans can enjoy the post-season they’ve been asking for. 

College football, with its great regular season, is strong and popular - it’s about to get stronger and more 
popular." 



"This format is good for college football in both the short-term and long-term and I think it’s great for the game," 

said Bill Hancock, the Executive Director of the BCS. "The four-team playoff will be wonderfully popular and 

because fans can’t get enough college football, the other bowls will benefit too. I’m proud of how everyone 
came together and that agreement has been reached." 

Additional details, such as the name of the new structure, details of the selection committee, and location for 
the first playoff games, including the championship game, remain to be announced. 

-30- 

About the Bowl Championship Series 

The BCS is a five-game arrangement for post-season college football that is managed by the 11 Bowl 
Subdivision conferences and Notre Dame. Its purpose is to match the two top-ranked teams in a national 

championship game and to create competitive match-ups in the four other BCS bowl games. For more 

information, visit http://www.bcsfootball.orq. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 4:05 PM 

@email.unc.edu> 

12,22,: Meeting 

Thanks for the update. I was thinking about wri[ing you to see how things are going. If you want to talk with someone else, Sylvia Novinsky would be a 

good person, but Professor Salinas sounds like a good start too. 

~:eep n~e irfform~:,d ~md let me know how I c~m help. 

Sent: Tuesday, I 3:05 PM 
To: Broome, Lissa L 
Subject: Re: Meeting 

Pm£essor Bmom~, 

Thank you so much Ibr your supp~ and undeB~nding )~ster~y. I £ee] ~er. FinM]y admi~ing my Bsues out loud has be]~d and I can now be more const~ctive ~ 

Ihr as add~vssing them. My palms a~e ve~’ suppoNve as well. 

I’ve made an appointmem wi~ Pm£essor SaJin~ ~caus~ a~djust £ocus on 

tomorrow and the days to come. 

Hope you have sa£~ travels’. S¢~ you Thur~ay. 

On at 7:17 AIVI, Broome, Lissa L wrote: 

Hi - Theft would be fine. Se~:" you afl:er cl~ss tod~g. 

From: 
Sent: Monday, 7:08 AM 
To: Broome, Lissa L 
Subject: Meeting 

~ood ~omin~ ~ro~ssor Broome, 

~ ~ow tl~s is ]~st minute, but oou]d ~ meo~ with you ~br ~bout five to ten mmutos i~ ~our o~o ~er ~l~ss to~y? ~ot, please let me ~ow i~there is ~ o~er ~ood 

time (preferably for ~day). 

I’d really appreciate it. 

Tha~ You, 

University of North Carolina School of Law 
J.D. Candidate, Class of 



The Clearing House and the University of North Carolina School of Law Center for 
Banking and Finance: NYC Lecture Series 

Domestic Bank Regulatiou iu a Global Environment - A Comparative Dialogue 

Wednesday, November 14, 2012 
5:00- 6:30 Program 

6:30 - 7:00 Reception 
7:00 Dinner 

Tentative Outline 

5:00 

Lissa to make general introductory remarks welcoming all to the event, thanking The Clearing 
House for its financial support. 
Lissa to introduce Michael Helfer, Chris Brummer, and Bob Hockett 

Michael to introduce Cyrus Amir-Mokri and Nick O’Neil 

5:10 - 5:25 Domestic Institutions and International Standard Setters (Basel III, FSB, and 
others) 

Lissa: We have a number of different perspectives represented on this panel - regulatory, 
industry, and academic, so let me ask Cyrus to describe how domestic institutions are affected by 
these international standards. 

Cyrus -- describing how domestic institutions are affected by these international standards. 

Lissa - Chris, do you have anything to add? 

Chris -- Adds any additional detail on Basel III and other international standards 

Lissa: Michael, how do these international standards impact an institution with the size and 
scope of operations of a Citi? 

Michael -- describing how international standards affect institutions like Citi and perhaps other 
industry members 

Lissa: Nick, as an advisor to financial institutions, what is your perspective on these 
international standards? 

Nick- providing perspective of outside advisor 
Lissa: Bob or Chris, would one of you comment from the academic perspective? 

Bob - an academic perspective 

{PAGE \*MERGEFORMAT} 



5:25 - 5:40 Post-Crisis Regulatory Approaches of Home Country Regulators 

Michael: Chris, how do Dodd-Frank’s new regulatory approaches impact domestic financial 
institutions and their cross-border operations? 

Chris -- comments about Dodd-Frank 

Michael: Cyrus, do you have anything to add? 

Cyrus - additional comments about Dodd-Frank 

Michael: My own view about Dodd-Frank is... [Volcker w Vickers: extraterritoriality] 
Nick, what do Americans need to know about the regulatory approach of the Vickers 
Commission? 

Nick- The Vickers Commission... 

Michael: Bob, can you tell us about the Liikanen Commission and your current work with the 

~[F? 

Bob -- The Liiikanen Commission... 

5:40 - 5:55 Operations of a Financial Institution in Multiple Countries but Primarily 
regulated by Home State Regulator 

Lissa: Bob, does it make sense for financial institutions that have operations in multiple 
countries to be primarily regulated by their home state regulator? 

Bob -- I think... 

Lissa: From an operational perspective, Michael, does Citi ever find itself at a disadvantage in 
its competition in foreign countries with entities subj ect to a different home state regulator? 

Michael -- We have found... [may have some discussion of resolution issues] 

Lissa: Cyrus, how does the US regulatory structure attempt to level this playing field for 
institutions subj ect to our domestic law? 

Cyrus - Well,... 
Lissa: Nick, what is your perspective on this issue? 

Nick - My experience... 

{PAGE \*MERGEFORMAT} 



5:55 - 6:10 Appropriate Role Between Domestic Regulation and Global Financial 
Regulation 

Michael: I would like to ask each of our panelists for their views on whether it makes sense to 
devise different regulatory structures for wholly domestic institutions from those that operate 
cross-border, and if it does make sense what you believe is the likelihood of that happening? 
Let’s begin with Chris. 

Chris - I believe 

Bob - 

Cyrus- 

Nick -- 

6:10 - 6:30 - Questions 

Michael: We have a few minutes for some questions. After I receive your question, I will 
repeat it so everyone can hear it. If you want to direct to a particular panelists, please say so 

Q&A 

Lissa: Please join me in thanking our terrific panelists for an enlightening discussion on some of 
the most important issues facing our global financial system. Let’s continue the conversation at 
our reception, which will be approximately 30 minutes in length. At the conclusion of the 
reception, if your nametag indicates you are staying for dinner, we will move to the dinner 

venue, which is .... 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 14, 2012 10:23 AM 

ttindefliter, Alan L ~alan hindeflite@med.unc.edtr~ 

Re: Foot~ll 

Glad you could go. Hopefully we roll get a better result tomorrow night’. 
Lissa 

Sent from my iPhone 

On Nov 13, 2012, at 9:53 PM, "ttinderliter, Alan L" <alaJ~ hindefliter~med.~mc.edu> wrote: 

Lissa, 
Thanks again for sharing your football tickets. What a great way to spend a Saturday afternoon! 

I am also looking forward to the Maryland game -- hopefully it won’t be the last opportunity to see 
Alan H. 

play in light blue! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 2:21 PM 

@gmaJl.com> 

Walk to the Metropolitan Club? 

- I plan to leave from the Barclay around 3:45 for the Metropolitan Club. Let me know if you’re in then and want to go over then. If not, I’iljust see you there. 

LB 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwwwAaw.unc.eduicentersibanking 

Access my papers on SSRN at: .h--t--t-~-.:-~-~--s--s--r--n--:.£~--.-m--~---a-.u---t--h---~--~-~---.2---4---8-.7--.2---~-- 

Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.ipg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, 2:57 PM 

@gmaJl.com> 

Re: Walk to the Metropolitan Club? 

Great. See you in the lobby at 3:45. 

LB 

Sent from my iPhone 

O11 at 2:24 PM, ;~;gmail.com> wrote: 

I am just riding over to the hotel. 3:45 sotmds great. I’ll be in the lobby then. 

On at 2:20 PM, "BrooIne, Lissa L" <[_l?___r~?R_r__n__e_£q2__e!_r_t24i[:__u__r_Lc_:_e_$t___u_> wrote: 

- I plan to leave from the Barclay around 3:45 for the Metropolitan Club. Let me know if you’re in then and want to go over then. If 

not, I’lljust see you there. 

LB 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h~.tt.~.2.~..~:.u.~.n.~.c.:~.u.~.c.~.n.~.t~gr..s.Lb.~.a.~.~.kL.n.~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thursday, November 15, 2012 12:51 PM 

Paul Pogge <ppogge@uncaa.unc.edu-~ 

RE: Lunch 

Maybe we could goal11:45. I have an Admissions Subcommittee meedng at l:OO tha[ day. 

From: Paul Pogge [mailto:ppogge@uncaa.unc.edu] 
Sent: Thursday, November 15, 2012 12:48 PM 
To: Broome, Lissa L 
Subject: RE: Lunch 

Sounds great, Lissa. How about Monday the lOth at noon? 

Paul 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 11/15/2012 12:20 PM >>> 

Hi Paul --.That sounds great. Right now, pretty much any day in December works for hmch. Our classes end November 30, so my schedule is much more open 

D e~::e rY~ b e ¢ 

Lissa 

Lissa L Broome 

Wells Fargo Prot:essor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#BBgO, Van Hecke-Wettach Hall 

Chape~ I-tHe, NC 27599-3380 

919~962~70~6 

http:!/www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.com!author=248720 

Description: 

ht~p:LA~,^~,^~,,.iaw, u nc.ed ulims 9esir;ewslmediaiba n kin,@ n a r~ce 

web 542.~pg 

F~m: Paul Pogge [mailto:ppogge@uncaa.unc.edu] 
Sent: Thursday, November 15, 2012 9:47 AM 
To: Broome, Lissa L 
Subject: Lunch 

Lissa, 

] hope you’ve been well since we last saw each other. It’s hard to believe it’s almost Thanksgiving already! ]’d love to get together for lunch sometime after the holiday. Are 

you around in early December? 

In the meantime, best wishes to you and your family for a safe, happy, and healthy Thanksgiving. Thank you very much for all you do to help us over here! 

Paul 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Thursday, November 15, 2012 2:09 PM 

Paul Pogge <ppogge@uncaa.unc.edu-~ 

RE: Lunch 

I.issa 

From: Paul Pogge [mailto:ppogge@uncaa.unc.edu] 
Sent: Thursday, November 15, 2012 12:56 PM 
To: Broome, Lissa L 
Subject: RE: Lunch 

Sounds great, Lissa. Looking forward to it. 

Paul 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 11/15/2012 12:51 PM >>> 

Maybe we could go at :l:[:4.5~ I have ml Admissions Subcommittee meeting at :[:00 that day. 

From: Paul Pogge [mailto;ppogge~uncaa.unc.edu] 
Sent: Thursday, November 15, 2012 12:48 PM 
To: Broome, Lissa L 
Subject: RE: Lunch 

Sounds great, Lissa. How about Monday the lOth at noon? 

Paul 

> > > "Broome, Lissa L" <lbroome@email.unc.edu > 11/15/2012 12:20 PM > > > 

Hi Paul -’[’hat sounds great, Righ[: flow, pre[:[y rnu(:h any day it~ D,-:~c,-:~rnb,-_~r works for k~t~ch. Our classes end NoverY~ber 30, so rny schedule is much f’qore open 

December. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Direct.:_~r, Center for Banking and Finance 

IJNC School o1: Law 

CB#gg80~ Van Necke-Wettach H~H 

Chapel H~ll~ NC 27599~3~80 

9:[9.962.7066 

h [tp:!/wwwJaw.unc.eduicen lets/banking 

Access my papers on SSRN at: http:iissrn.com/au[hor=248720 

Descrip~ien: 

htt p:/,~,~-,~-,~, law u nc ed u/ima 9esin ews/mediaiba n kin gfi n a n ce 

web 542.ipg 

From: Paul Pogge [tg__ajJ_t_9_:_p__p__9_g_g_e_.__@_u__t]_c___a__a__=_u___n__c_:__e__c_Lu_] 
Sent: Thursday, November 15, 2012 9:47 AM 

To: Broome, Lissa L 
Subject: Lunch 

Lissa, 

I hope you’ve been well since we last saw each other. It’s hard to believe it’s almost Thanksgiving already! [’d love to get together for lunch sometime after the holiday. Are 

you around in early December? 

In the meantime, best wishes to you and your family for a safe, happy, and healthy Thanksgiving. Thank you very much for all you do to help us over here! 

Paul 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 15, 2012 3:58 PM 

~cree.com> 

1~9;: Holiday Party 

We can tall< about it. The official invite isn’t out yet. 

From:                              @cree,com] 
Sent: Thursday, November :[5, 20:[2 3:54 PM 

To: Broome, Lissa L 
Subject: RE: Holiday Party 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Thursday, November :[5, 20:[2 3:52 PM 
To: 
Subject: FW: Holiday Party 

but thought I would ~aas l:his along. 
L 

From: Pierce, Catherine Ringo [mailto;crinclo@email.unc.edu] 
Sent: Thursday, November :[5, 20:[2 9:22 AM 
To: The law_faculty mailing list 
Subject: [law_faculty] Holiday Party 
[Message was sent to entire Law School Community] 

Dear Friends, 

This year’s law school holiday party will be held on Sunday, December 9th from 5pm-Tpm at the Rizzo Center. Please hold the date on your calendars. Formal 

invitations will be sent out after Thanksgiving. 

Best, 
Catherine 
Catherine Ringo Pierce 
Assistant Dean for Policy and Special Assistant to the Dean 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

P(9~9) 843-24O9 
F(9~9)962-~70 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 15, 2012 5:22 PM 

Gibson, S. El~abeth <elizabeth gib~n@unc.edu>; Brya]~, Patdcia I, <plbryaa~@email.unc.edu:~ 

l~g: Scheduling dimmer 

Terrific. I think you meant to type, the 26th. 

From= Gibson, S. Elizabeth 
Sent-" Thursday, November 15, 2012 5:19 PM 
To; Bryan, Patricia L 
Cc= Broome, Lissa L 
Subject; RE: Scheduling dinner 

We’re on for Monday, Nov. 23 at 5::1.5 at Eiements. Surely we’li have recovered from our Thanksgiving meals by then. 

Elizabeti~ 

S. Elizabeth Gibson 

Burton Craige Professor of Law 

507B Van Hecke-Wettach H~N 

Univers~:y of Nor~:h CaroNna at (:hi~pe~ H~H 

C,B. # 3380 

Chspel HU]~ NC 27599-3380 

Phone: (919) 962--8~6 

Fax: (919) 962d,277 

~ B~an, Patricia L 
SeBtl Thursday, November ~5, 20~2 ~:3~ PM 
Te~ Gibson, S, Elizabeth 
~jeCt~ ~: Scheduling dinner 

ENzabetH- D~d we ever fix on a date7 ~ donk tMnk ~ have k on my calendar. 

Pstricia 

]~t:zlcJ a ~.z’yan 

¢,919) 962-82~07 

From: Gibson, S. Elizabeth 
Sent; Monday, November 05, 2012 4:06 PM 
To; Broome, Lissa L; Bryan, Patdcia L 
Subject= Scheduling dinner 

Lissa, I was glad to see your car in the parldng lot this morning. I hope that means you’re feeling better. It sounds like you had a nasty Hlness. 

Here are some new dates to consider for dinner, again at Elements: 

Thursday, Nov. ~S 

Monday, Nov. i9 

Tuesday, Now 20 

Monday, Nov. 26 

Wed. Nov. 28 

7hurs., Now 29 

Le[ me know whict% ~f any, of those dates work for you. 

ENzabeth 

S. Eliza;beth Gibson 

Burton Craige Professor of Law 

5073 Van Hecke-Wettach Hall 

University of North Carolina at Chapel Hill 

C,B. # 3380 

Ch~;pel Hill, NC 27599-3380 

Phone: (919) 962--8~6 

Fax: {919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 16, 2012 9:06 AM 

~.o.r~.oom) 
FW: you might be interested in the sto~ linked below 

FYI 

From-" MarLha Putallaz, Ph.D. [mailto:putallaz@duke.edu] 
Sent-" Friday, November :1.6, 2012 8:05 AM 
To: Robert Taggart; Carolyn Callahan (cmc); Nick Hadley; Larry Killough; Sam Pardue; Broome, Lissa L; JaNe l-lodge; Richard Carmichael; Sue Ann Allen; Pamela Perrewe; 
Marvin Dawkins; Susan Albrecht; Michael J Wasylenko; Tdcia Bellia 
Subject: Fwd: you might be interested in the story linked below 

A forwarded story from Jo Petuto to you 

Martha 

Sent from my iPhone 

Begin forwarded message: 

From: Jo Potuto <jpotutol@unl.edu> 

Date: November 15, 2012, 10:56:20 AM MST 

To: brian shannon <brian.shannon@ttu.edu>, "Dennis Phillips (dennis.phillips .@usm.edu)" <dennis.phillips .@usm.edu>, diane dickman 

<__d__d__Lc__~__m___a___n__~__n___c__a___a_:__o_£g>, fred green <.f___e_g_r__e___e___n__~_t_[_o__y:__e___d___u_.>, jack thomas <jthomas@nmsu.edu>, jean perry <p___e___r__r_y__~__u___n_[:__e___d___u_>, jennifer fraser 

<~_f__r__a__s___e__r___@.___n___c__a___a_:__o___rt~>, Jim Atwood <~_a___t__w____o___o___d____@____b___u__f__f__a_J__o__:__e__d___u_.>, Jo Potuto <p___o___t__u___t__o___l____@____u___n_!:__e___d___u_.>, "John Bruno (_b_r__u___n__g_:_l____@_.__g__s__u__:__e__d___u_.)" <._b_£__u_n_9__:__l____@_q_s_u_:__e___d_u_>, 

"katy yurk" <kyurk@ncaa.org>, "ken casavant (.casavantk@wsu.edu)" <casavantk@wsu.edu>, martha putallaz <putallaz@duke.edu>, Diann Schiessler 

<diann@unl.edu>, Steve Turner <Tumer@agecon.msstate.edu>, tom stephens <tstephens@spanport.rutgers.edu> 

Subject: you might be interested in the story linked below 

F~OKI the office of: 

J~sephine (Jo) R. PetLlte 

Richard H. Lawson P~ofesso~ of Constitutional Law 

and Faculty Athletics Representative 
CcN3ege )f Law 

University oi Nebraska 

P.O. Box 830902 
Lincoln NE 68583-0902 

DD 402-472-1252 

DD FAX 402-4/2-3843 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 16, 2012 11:29 AM 

BDan, Patricia L <plbD’an@email.unc.edu>; (hibson, S. Elizabeth <elizabeth gib~)n@unc.edu> 

ILE: Scheduling dinner 

Dec. 4 and 10 work for me. 

Lissa 

From: Bryan, Patricia L 
Sent: Friday, November .t6, 20:12:1.1:22 AM 

To: Gibson, S. Elizabeth; Broome, Lissa L 
Subject: RE: Scheduling dinner 

Darn it! No the 29th doesn’t work for me - tt~at night, 

but I’m free that Tuesday {December 4) and all days the 

following week {except Sunday, December 9 - reserved for hoiidaV party!i. At least this means we’il see each other during spring semester. Hopefaily, 

though, we can find a date for Lissa’s before year end, 

Patricia 

From: Gibson, S. Elizabeth 
$ent~ Friday, November 16, 2012 ll:04 AN 

Te~ B~an, Patricia L; Broome, Lissa L 
Subject= RE: Scheduling dinner 

Mea cu~pa, k turns out I replied just to L[ssa when t discovered that the 26th worked for all of us, The other date that worked for Lissa (at least then) was 

Thursday, the 29th. ~’m guessing that that date didn’t work for Patr~cia, and that’s why ~ quickly settled on the 25th, So before I come up with a i[st of new 

dates ~et me ask if the 29th is possible for both of you. 

EHzabeth 

P.S~ 

S~ Elizabeth Gibson 

Burton Craige Professor of Law 

507~ Van Hecke-Wettach Nail 

Uniw:’rsit¥ oF North Carolina ~: Chape~ 

C.B, # 3380 

Chapel khan, NC 27599--3380 

Phone: (919} 962-8[~6 

Fax: (919) 962-1277 

F~m: B~an, Patricia L 
Sent: Friday, November 16, 20~2 10:34 AM 

Te: Broome, Lissa L~ Gibson, S. Elizabeth 
Subject: RE: Scheduling dinner 

Sor~ to do this -- but either I didn’t get the note fixing that date or (equally possible) I just failed to put on my calendar. And now I’ve 
agreed        to have dinner on the 26th with the ~x candidate who’s inte~iewing the next day. 
Is there another day that seemed possible for all of us? 
Sor~ 

Patricia 

From: Broome, Lissa L 
Sent: Thursday, November IS, 2012 5:21t PM 
To: Gibson, S. Elizabeth; Bryan, Patricia L 
Subject: RE: Scheduling dinner 

Terrific. I think you mean[ to type, the 26th, 

l.issa 

From: Gibson, S. Elizabeth 
Sent: Thursday, November :~5, 2012 5::~9 PM 
To: Bryan, Patricia L 
I:::¢: Broome, Lissa L 
S~bje¢t: RE: Scheduling dinner 

We’re. on for Monday, Nov. 23, at 6::t5 at E~ements. Sure~y weq~ haw~ recovered from our Thanksg~v~ng meals by then, 

Elizabeth 

S Elizabeth Gibson 

Burton Craige Professor ot: Law 

5073 Van Hecke-Wettach Nail 

University of North Carolina at Chapel Hill 

C.B, # 3380 

Chapel khan, NC 27599.-3380 

Phone: (9~9) 962-8~6 

Fax: (919) 9~2--~277 

F~m: B~an, Patricia L 
Sent: Thursday, November ~5, 2012 4:3~ PN 
To: Gibson, S, Elizabeth 



Subject: FW: Scheduling dinner 

Elizabeth - Did we ever fix on a date? I don’t think I have it on mv caiendar. 

Patricia 

(919) 962--8b07 

F~ : (9i 9) 962-~ 

From: Gibson, S. Elizabeth 
Sent: Monday, November 05, 20:~2 4:06 PM 
To: Broome, Lissa L; Bryan, Patricia L 
Subject: Scheduling dinner 

Lissa, I was glad to see ,iou~ car in the parking iot this mo~ning. I hope ti~at means you’re feeling better. It sounds like you had a nasty illness. 

Here are some new dates to consider fo~ dinner, a~ain at E~ements: 

Thursday, Nov. 1S 

Monday, Nov. 19 

Tuesday, Nov. 20 

Monday, Nov. 26 

Wed., Nov. 28 

Thurs.~ Nov, 29 

Let me know which, ~f any, of those dates work for you. 

Elizabeth 

S~ Elizabeth @bson 

Burton Cra~ge Professor of Law 

5073 Van Hecke-Wettach Hal~ 

Universky of North Carolina at Chapel 

C.B. # 3380 

Chapel H~l, NC 27599-3380 

Phone: (919) 962-8~36 
Fa’,<: (9119) 962-1277 



From: 

Sent: 

Subject: 

Broome0 Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, November 16, 2012 4:15 PM 

,com> 

Elder Law 

Hi 

I just spoke with Dean Mosteller about your interest in Elder Law. He is in the process now of determining what adjunct-taught courses we will be able to offer for 

the coming year. He printed out your materials and put them in his file that he is working on so I think I’ve gotten it out of his email inbox and into a working file! 

Keep your fingers crossed. 

I hope you and your husband have a wonderful Thanksgiving holiday. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~L9.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... http:llw~w.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 16, 2012 4:20 PM 

I~W: ACC and Orange Bowl Committee Announce Opponent and Broadcast Partner 

ACC and Orange Bowl Future Partnership.pdf 

From: Yakola, Amy [mailto:ayakola@theacc.org] 
Sent: Thursday, November 15, 2012 10:45 AM 
To: AIIACCStaff; Charles W. Steger; Donna Shalala; Eric Barton; G.P. "Bud" Peterson; Thorp, Holden; James F Barker; Mark A. Nordenberg; Nancy Cantor; Nathan O. Hatch; 
Randy Woodson; Richard H. Brodhead; Teresa A. Sullivan; Wallace D. Loh; William P. Leahy; Carolyn Callahan (cmc@virginia.edu); Janie Hodge (hodge@clemson.edu); Larry 
Killough (larry@vt.edu); Broome, Lissa L; Martha Putallaz PhD (putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); 
Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); 
Sam Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu); Blake James (bjames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Craig Littlepage (cklge@virginia.edu); Daryl J. Gross (djgross@syr.edu); Debbie Yow (d_yow@ncsu.edu); 
Jim Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Paul Griffin (pgriffin@athletics.gatech.edu); Randy Spetman 
(rspetman@fsu.edu); Ron Wellman (wellmanr@wfu.edu); Steve Pederson (spederson@athletics.pitt.edu); Terry Don Phillips (pterry@clemson.edu); Barbara Kennedy-Dixon 
(kbarbar@clemson.edu); Barbara Walker (walkerbg@wfu.edu); Beth Miller (bmiller@uncaa.unc.edu); Donna Sanft (dsanft@athletics.pitt.edu); Jaclyn "Jacki" Silar 
(jsilar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 0.strawley@miami.edu); Jody Mooradian (mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); 

Michelle Lee (michelle_lee@ncsu.edu); Renee M. Baumgartner (rmbaumga@syr.edu); Sharon McCIoskey (smcclosk@vt.edu); Theresa Wenzel 
(twenzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu); AI Golden; Dabo Swinney; David Cutcliffe; Doug Marrone (kaocon08@syr.edu); Frank Beamer; Frank 
Spaziani; Jim Grobe; Jimbo Fisher; Larry Fedora; Mike London; Mike London; Paul Chryst (pjc@athletics.pitt.edu); Paul Johnson; Randy Edsall; Tom O’Brien 
~c: Swofford, John 
Subject: ACC and Orange Bowl Committee Announce Opponent and Broadcast Partner 

Sent on behalf of ACC Commissioner John Swofford: 

The below announcement will be released today at 11:00 am. 

In addition to the announcement, attached are some internal Q&As for your use. 

Should you have any questions, please feel free to contact Amy Yakola, St. Associate Commissioner for Public Relations and Marketing 

(ayakola@theacc.org; cell). 

Thanks! 
FOR IMMEDIATE RELEASE 

November !5, 2012 

CoFnplete Release: http://theacc.co/OrangeBowl].l:lS:[2 

ACC and Orange Bowl Committee Announce Opponent and Broadcast Partner 

times in men’s competition and J.04 times in women’s action. For more irlformatiorl, visit ~ _h_ _e_ ~t_ _C_ _C_ : _c_ _o_ _r_E . 

Amy Yakola 



ACC Senior Associate Commissioner 

Public Relations and Marketing 

4512 We,/bridge Lane, Greensboro, NC 27407 

ayakola@theacc.org 

Direct: 336.369.1215; Cell: 

i.~.i Description: ACC 2012 Email$ignature 



ATLANTIC COAST CONFERENCE 

Potential O&A’s 

Q: Why the willingness to move between New Year’s Day and New Year’s Eve? 

* Since our original announcement in July we became aware that the New Year’s Day window would not be annually available 

* The opportunity to play on New Year’s Eve became an option 

* After careful evaluation, we determined that allowing ourselves flexibility for a game on New Year’s Eve and New Year’s Day was a positive 

O_: Has the Orange Bowl ever been played on New Year’s Eve before? 

* The Orange Bowl was moved to December 31, 1996 

* Nebraska (10-2) vs. Virginia Tech (10-1) (Cornhuskers won 41-21) 

* Attendance: 51,212 

* Neflson Rating was 7.8 (better rating than the six most recent Orange Bowl’s) 

* Televised by CBS (Sean McDonough, Mike Mayock and Dave Logan) 

* The game was moved due to the NFL/Dolphins game 

Q: Did you consider other opponents? 

* Opportunity to partner with the Big Ten, SEC and Notre Dame provides us with attractive matchups year in and year out 

* These attractive matchups are appealing from a local fan, school and alumni fans and television perspective 

* The conferences and schools make sense geographically (rivalries, travel) 

* Builds off the partnership we have in playing the SEC in three of our current bowl relationships; opportunity to play Big Ten (no current 

partnerships) and Notre Dame (potential opponent in Russell Athletic Bowl) 

Q: What do you say to the conferences left out as candidates? 

* The new postseason format will provide more access to all conferences than ever before (inclusion of two semifinals) 

* This is an ACC contract bowl 

* Not unlike the Rose and Champions Bowls where the opponents are coming from a set conference 

Q: Financially, what is the revenue share between the ACC, Orange Bowl and opponent? 

* ACe-controlled game 

* From ACC perspective, after expenses for participating team, all schools will share equally in revenue 

* The additional dollars are new monies that have not existed previously 

* This opportunity/partnership provides a higher payout than any point in our bowl and BCS history 

Q: Will the sponsorship of the orange Bowl stay the same? 

* ACC wily handle the title sponsorship 

4512 WEYBRIDGE LANE ¯ GREENSBORO, NC 27407 
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ATLANTIC COAST CONFERENCE 

Q: Are you concelamd about not currently having any presence on New Year’s Day with your postseason bowls? 

* We don’t currently have a New Year’s Day Bowl, but going forward we’ll have to see what opportunities become available with the new 

postseason structure 

* We are optimistic that we will have a New Year’s Day opportunity in our future bowl lineup 

Q: ls there a concern that television dollars for the participants in the Rose and Sugar Bowls are more than for you in the Orange Bowl? 

* There has always been a differential related to the Rose Bowl (so that’s nothing new) 

* The reality is this is a lucrative deal for the ACE and our membership 

* We have secured the ACC as one of the top-five conferences nationally 
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To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 16, 2012 4:24 PM 

@nc.rr.oom) 
FW: CLIPS eFLASH Title IX: EquaJ Opportunib’, UnequaJ Interest? 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Thursday, November 15, 20:1.2 "10:27 AM 
To-" Broome, Lissa L 
S..bject: CLIPS eELASH Title IX: Equal Opporl:unity~ Unequal Interest? 

l i~ e Newsletter 

Dear Lissa, 

Greetings from Clips. Hope you are well 

Here’s a very well written summa~.., t?om Allie Grasgreen of Inside Higher Ed atx~ut a new 

study claiming °~that women are inherently less interested in sports than men." Mind you, this is 

nut your Clips Editor ~ying this, it is from Allie’s reportage of the conclusion of study’s 

authors. I am just passing the info along. 

The lead author of the stud?’ was Robert Dem~e~; a Grand Valley State University professor. 

At first he begged offon commentmy, sab,ing he was a scientis~t and doesn’t make public 

policy, so he declined to pose suggestions as to what should/could be done in response to his 

findings. Said Deaner, "The policy somehow shouldn’t be based on that. But what do we do 

that’s better? I don’t know, that’s hard. I don’t think there’s any simple solution." 

Allie thereupon smartly reached out to two experts in the Title IX world for comment: Donna 

Lopiano and Nancy Hogshead-Makar. 

Lopiano said there are "a slew" of factors not covered by the survey, including preference for 

playing time and space being given to his~ficaJly traditiona] intramural activities, institutions 

neglecting to gauge actual interest in participation, and even then declining to design programs 

that meet the need of the student tx~dy. 

°~fhe point is in temps ofintrmnuraJ and recreational sports is serving the existing s~dent 

body. You’re not recruiting kids who are going to play w:rsity progrmns," Lopiano said. "You 

can’t look at participation numbers and say that equates to the volume of interest, because the 

program does not begin to ~neet the needs of interests of men or women .... There’s not 

enough time, not enough facilities, not enough money." 

Nancy Hogshead-Makar said the way Title IX is applied shouldn’t be at issue based on these 

data. That is because the three-prong test under which colleges can prove they are in 

compliance with Title IX takes into account student interest. Ifa college does not provide 

proportional opportunities, m~d does not have a history of program expansion responsive to 

developing interests m~d abilities of the underrepresented sex, it can still adhere to the law by 

demonstrating that the interests and abilities have been fully accommodated by the present 

program and there is no m~met demand. 

"If it is true some biological reason that girls are not interested then the law already takes 

that into account," Hogshead-Makar sai& noting that the severe drop-offfro~n high school to 

college in athletic paxticipation by both genders and the thct that aJmost any sport a school 

adds for either gender fills up im~nediately suggest there is indeed interest. "lt’s interesting data, 

but their idea ~ See, boys do this and this and this and therefore there’s something wrong with 

Title IX’ is an absuM conclusion?’ 

Deaner disputed both Lopiano’s and Hog shead-Makar’s points, recaNng that the survey 

respondents said they often took measures to ensure they were meeting demand. "It’s pretty 
unlikely that there are large numbers of women cla~nofing to play, yet the intramural staff(many 

of whom are women) are ignoring them or refusing to accommodate them. Also, if there are 

thousands of college women whose interests are being unmet, wouldn’t some of them 

complain? I’ve never heard of it," Demrer said. °~There’s no data that roll ever convince [Title 
IX proponents]." 

Take your pick .... 

A relevant one-person real-world example of the ramifications of "declin#~g to 

design programs that meet the need of the student body," as mentioned by Ms. 
Lopiano above, was experienced by a certa#t father (me) of a high school 

sophomore female who expressed a desire to play intramural basketball. This’ was 
at a public high school of about 1,500 male/Jbmale students’ in "progressive" 

northern New Jersey about six years’ ago. My daughter came home and said that 

she couM sign up for intrantural basketball but she was’ toM she would have to 
play with the boys. At the time, my daughter was" 4-foot-l O, 85 lbs. I placed a call 



to the intramural director and asked if this was true, and he said yes. And I asked 
why, and he said (I .s3~ear), "We dim ’t have enough girls signing up to hm,e a 

girls’ league. "I said ~ had not yet raised my voice), "Well how are you going to 

get enough girls if they have to plco~ against/with boys?" Then he stamrnered and 
backpedaled and said, "Well, we ~ve always done it this way. "At about this point I 

did raise my voice, and he ended up saying ’This conversation is over, "and he 

hung up on me. Well, I would have pursued this further but my daughter begged 

me off 

Have a good Wednesday. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 

"~,5a,w,twitter,comi@Colleg~eAthClips 

Equal Opportunity, Unequal Interest? 
A llie Grasgreen, Inside Higher Ed, 11-15-12 

Few would dispute the intentions of Title IX of the Education Amen&nents of 1972 as it 

applies to sports. To prevent discriminafion on the basis of sex, the law requires all institutions 

receiving federal funding to provide equal opportunity- in athletic participation. 

But a new stu@, based on parlicipation data and the hypothesis that wonrcn aye inherently less 

interested in sports than men, asserts that Title IX might be taking the wrong approach. 

"A greater male predisposition tbr sports interest does not contradict most arguments made by 

Title IX proponents," concludes the study released Wedne~tay evening in the online journal 

PLOS ONE. "Nevertheless. our results do suggest that it may be a mistake to base Title IX 

implementation on the assumption that males and females have, or soon will have, generally 

equal sports interest." 

’][’he report counters that assumption with three sub-studies that found gender gaps of vmying 

and often significant proportions. The sub-study most relevant to college athletics in particular 

exmnined who participated in intramural spo~ts participation at 34 institutions (varied in size 

and location, and listed in the study). Only about one in four pexficipants (or 24 percent) were 

female. Intramural p~ogran~s, like all educational opportunifies at federally funded infftitutions, 

are subject to Title IX. 

Robert Deaner, an associate professor of psychology at Grand Valley State University and the 
stu@’s lead author, said he’s a scientist and doesn’t make public policy, and so declined to 

pose suggestions as to what exactly should be done in response to fiis findings. 

"The policy somehow shouldn’t be based on that. But what do we do that’s better? I don’t 

know, that’s hard," Deaner said. "I don’t tl~ink there’s an5, simple ~lution." 

The second study looked at who worked out at 41 public parks in four states (in general 

exercise, 37 percent female; 19 percent in individual sports; and 10 percent in tean~ sports); 

and the thir& at who spent their spare time exercising, based on 112,000 people who took the 

A,nerican Ti,ne Use Survey (fema2les accounted for 51 percent of exercise participation, 24 

percent of total sports participation, and 20 percent of team sports participation). 

At the beast of men’s greater interest in physical activi~ and sports, the stud~v argues, is biology 
(an evolufiona~7 histo~7 of male-versus-male competition and the eft}ct of sex hormones) and 

socie~ (gender roles, parents, peers, etc.). 

B ut those ~cietal etl~cts work both ways and are part of the reason we shouldn’t be 

surprised by (nor draw too much t~om) the findings, said Erin Buzuvis, a law professor at 

V~ estem New England Universi~ who runs the Title IX Blog. 

"If we all agree that tl~ose kinds of things intluence people’s interest, then why are we 
surprised, in a world where there’s still sex disemnination, that women’s participation in sport 

is lower than men’s?" Bazuvis said. %Vomen have inferior opportunities and they have to do so 

against the cultura2l groin .... It doesn’t say an>thing at all about what interes~t levels would be 

there absent discrimination and absent these strong cultural forces." 

The passing of Title IX brought about a surge in female athlefic participation, the study notes; in 

high schools, from 7 percent of athletes in 1972 to 42 percent in 2010, and in National 

Collegiate Athletic Association sports, from 30 percent in 1982 to 43 percent in 2009. Title IX 

proponents, including the Women’s Sports Fonndation, thus argue that women were not 

participating in sports due to lack of opportunity, not lack of interest. 

But the study posits other ideas to suggest interes~t is not necessarily equal between the 

genders: perhaps male students have stronger interest in or desire to be participants or 

spectators of sports, as surveys have indicated; men mW be cut f?om teams more often than 

women or participate more in unorganized spo~ settings not affiliated with schools; or female 

students might be more likely to paxficipate in sports based on ’°extxinsic motives" such as 

athletic scholmships. (The latter suggestions have not been backed up by research.) 

The authors argue that intramural activity is a good indicator of interest because pa~icipants 

generally have no incentives other than desire to join (there’s ~pically not substantial prizes or 

publicity involved). The gender gap was persistent across all institutions, with the median 

female paxficipation rate at 28 percent. The study notes that at no institution did females 



compose 43 percent ofintranmral athletes, which is the rate of participation across NCAA 
sports. 
However, there aa-e a slew of fuctors at plW that the study does not account for, mid Donna 
A. Lopiano, president of the consulting firm Sports Management Resources. Those include 
pree~rence ~br playing time and space being given to histofica31y traditiona3 intm~nura3 activities 
like men’s basketball, ins~fitutions neglecting to gauge actual interest in participation, and even 
then &clining to design programs that meet the need of the stadent body. 
’~fhe point is in temps ofintrmnum] and recreational sports is serving the existing siudent 
body. You’re not recruiting kids who axe going to plw varsi~’ programs," Lopiano said. "You 
can’t look at participation numbers and say that equates to the volume of interest, because the 
program does not begin to meet the needs of interests of men or women .... There’s not 
enough time, not enough facilities, not enough money." 
Regardless, the way Title IX is applied shouldn’t be at issue based on these data, said Nancy 
Hogsbead-Makar, a law professor at Florida Coastal School of Law and senior director of 
advocacy lbr the Women’s Sports Foandation. That is becau~ the three-prong test under 
which colleges can prove they are in compliance with Tire IX takes into account student 
interest. If a college does not provide opportunities for males and fema]es that axe pmpo~tional 
to enrollments, and does not have a his~tow of program expansion responsive to developing 
interests and abilities of the undmrepresented se>x it can still adhere to the lau, by 
demonstrating that the interests and abilities have been fully accommodated by the present 
program and there is no unmet demand (via s~a~dem surveys and such). 
"If it is true some Nological reason that girls are not interested then the law already takes 
that into account," Hogshead-Makar said. noting that the severe drop-ofl’fi~om high school to 
college in athletic participation by both genders and the fact that a]most any sport a school 
adds tbr either gender fills up immediately suggest there is indeed interest. "It’s interesting data, 
but their idea ’ See, boys do this and this and this and tberefore there’s mmething wrong with 
Title IX’ is an absurd conclusion." 
Deaner disputed both Lopiano’s and Hogshead-Makar’s points, recalling that the sur~ey 
respondents said they of[en took measures to ensure they u, ere meeting demand. 
"It’s pretty re:likely that there are large numbers of women clan:ofing to plw, yet the intramura] 
stal’f (many of whom me women) are ignoring them or refusing to accommodate them. Also, if 
there are thousands of college women whose interests axe being unmet, wouldn’t some of them 
complain? I’ve never hea~l of it," Deaner said. ’~fhere’s no data that will ever convince [Title 
IX proponents] 2’ 
Deaner added that the third prong of the Title IX test doesn’t really work because even if 
colleges know they’ve met demand, public pressure to have proportional participation rates is 
too great. 
Regardless, there are no simple cause-and-efl}ct relationships, Lopiano said. 
"All these t~ctors and the current shortfulls in terms of women’s participation in both varsity 
sports and intramurals are "they understandable? Yes. Are they justifiable? No. Do they 
require wstematic change? Yes," she said. "Let’s see what kind of leadership steps up and 
meets that cha31enge." 
Ib access the study click 12_e__£~ 
Allie Grasgreen writes for Inside Higher Ed This summary has been reprinted on Clips 
with the permission of Inside Higher Ed 
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From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Thursday, November :iS, 20:t2 7:29 PM 
To-" Broome, Lissa L 
S..bject: Here’s the Clips Graphic of the new football playoff structure 

l i~ e Newsletter 

Dear Lissa, 

Greetings from Clips. Hope you am well 

Ea~clier this week the BCS Presidential Oversight Committee approved the new playoff 

structure that will replace the current BCS system. 

Most of the details of the new playoff structure have been decided. However, I don’t think I’m 

the only one who had trouble tbllowing preci~ly what the structure will be. So, ruth the help of 

our friends [thanks Brett, thanks Dennis, thanks Rachel, thanks Andy, etc. / we have 

constructed a Clips Graphic that visually depicts the new structure. 

Here’s the brand new Clips Playoff Graphic. Please let ~ne know if I missed anything. 



Also, we read a dozen or so articles that explained the six-bowl, four-team college playoltl and 

we have posted the best of the bnnch below, 

Have a good Wednesday evening. 

Nick Iat:ax~te 

Clips Editor 

Follow Clips on Twitter: 
ww,’v,twitt e r,co~r~@Colle.q eAt h Clips 

BCS presidents approve access for non-BCS schools in playoff 

By Dennis Dodd CBSSports.com, 11-12-12 

DENVER -- A six-boM, four-team college playoffhas been approved that would give 

automatic access to the highest rated "Group of Five" teach, the BCS mmounced Monday 

allemoon. 

The BCS Presidential Oversight Committee approved the structure in a b6efmeeting here. 

Five months after approving a playott; the presidents figured out the complicated process of 

giving the game’s least-invested programs a spot at the table. 

"I think it’s all t:afiC’’ safid Texas p~esident Bill Powers. "A lot of hard work went into this." 

’][’he Group of Five are the so-called non-BCS schools (Mountain Wesl, Big East, MAC, Sun 

Belt, Conference USA) that were seeking a guaranteed spot in the system. The highest-ranked 

of those teams beginning in 2014 will play in one of the three "host" -- or open -- bowls. Those 

boMs are still to be determined. 



The ACC, Big Ten, Big 12, Pac- 12 and SEC already have automatic access to the new 

system via the Sugar, Rose and Orange Bowls -- so-called "contract" bowls. 

Those non-BCS schools currently share roughly 15 percent of the $175 million paid to the 

conferences. Begim~ing in 2014, a playoffhad been valued at approximately $475 million. 
Fifteen percent of that figure is $71 million. CBSSports.com reported Monday that percentage 

could grow as high as 20 percent. 

"Everybody ought to gain proportiona2tly," said Nebraska chancellor Harvey Perltnan. 

Beginning after the 2014 season, six playoffboMs will take turns rotate through an annual two- 
game (four-team) semifinal. The top four teams as selected by a human committee will play for 

the national championship. Preference will be given to conference champions selected by a 

human committee. The other four boMs in any given year will be home to eight other teams 

based on a top- 12 ranking by that committee. 

The championship game will be bid separately. 

The ch~unpions of the Big Ten, ACC, Big 12, Pac- 12 and SEC are guaranteed spots each 

year in the six-bowl rotation. Notre Dame is guaranteed a spot in the Orange Bowl opposite 

the ACC champion if it is ranked higher than a non-champion from the SEC and Big Ten. 

’][’hose top five conferences have contracted for spots in the bowls that they essentially own 

(Rose Bowl, Sugax Bowl and Orange Bowl). The other three host bowls (six spots) will be 

open to other reruns from those top five conferences, independents and the Group of Five 

champion. Phoenix (Fiesta), Atlanta, Dallas and Orlando have been mentioned as favorites for 

host bowls. 

It has not been determined how revenue will be distributed among the app~oximately 60 

(Group of Five) schools that fall below college football’s Mendoza Line. A lot like the BCS, 

the overwbelming majority of the revenue will be raked in by the Big Ten, ACC, Big 12, Pac- 

12 and SEC. 

The playoffwill move forward with its own subset of powers. The SEC and Big Ten will each 

have two guaranteed spots while the Pac- 12 and Big 12 have one. 

The Group of Five couldn’t find traction for its own contract bowl within the system because 
there was no market for it. While the Rose and Sugar Bowls will be wortfi $80 million, a 

contract bowl featuring the best of the Group of Five would have been worth a fraction of that 

figure. 

The current Liberty Bowl is comparable to what a contract bowl would have looked like 
featuring the best of the Group of Five vs. Pac- 12/Big 12 as was proposed. The Liberty 

features the Conference USA champion against an SEC No. 8 selection. Its TV rights per year 

are $1 million according to a source. 

¯ Unlike the BCS, there is no ranking threshold for that Group of Five team. If Marshall is 

the highest ranked atNo. 37, it would be in. Ifa playoff were in place right now, that 

team would be Lonisville. 

¯ For the first time revenue will be shared based on academic pertbrmance. 
¯ The reruns in the actual four-team playoffwill get a higher portion ofthe revenues. 

¯ The ne:~ point of order is to hire a stall" and to rename the playoff something other tfian 

"BCS." 

¯ As independents, Army and BYU are the only FBS schools tfiat will not have access to 

their own guaranteed bowls spots. The schools will be automatic if they finish in the top 

four and can be selected for a playoff bowl by the selection committee if they finish in 

the top 12. 

¯ Ten percent of the approximate $475 million anmml value of the playoffwill go into a 

pot to be distributed to schools tbr academic enhancement. 

Still to be determined: Members of the selection committee and locations tbr the first playoff 

g~unes. The commissioners will next meet Jan. 8, the day atier the 2013 BCS title game in 

South Florida. 
Dennis Dodd writes for CBSSports.com. This article has been reprinted on Clips with the 

author’s pe~nission. 
To access this article in its original setting, click _k_t__e_~e_._. 

Six bowls in playoff format 
~v Brett McMurphy, ESPN, 11-12-12 

DENVER -- The BCS commissioners and Presidential Oversight Committee settled on a 

rotation of six bowls for the semitinals of the upeoming college footba]l playoffsystem 

Also, the highes~t-rated champion from the "Group of Five" conferences -- the Big East, 

Conference USA, Mountafin West, Sun Belt and Mid-American -- will receive an automatic 
berth in one of the six access bowls. 

Earlier, ESPN reported the six-bowl rotation would be used, as well as an automatic bid 

awarded for the "Choup of Five" conferences. 

On Monday, the BCS commissioners and Presidential Oversight Committee reached an 

agreement on additional details to implement for college football’s postseason. 

The nalional semifinals will rotate through the six bowl games, setting up two playoffgames and 

four major bowl gmnes each season. The national title game will be bid out each yeaJc through a 

separate process similar to the Super Bowl. 

The six ganres will include three "contract bowls" and tlaree "host bowls." The stx~ts in the 



contract bowls are reserved for teams that have deals with those boMs. 

The contract boMs are: Rose (Pac- 12 vs. Big Ten); Sugar (SEC vs. Big 12) and Orange 

(ACC vs. Big Ten, SEC or Notre Dame). 

While a Big Ten or SEC team could be selected to the Orange Bowl, "the commissioners have 

agreed that when the Rose and/or Sugar boMs are hosting the semifinals, the Big ’Fen or SEC 

chan~pion will not be placed in the Orange BoM. Instead, it would have to be placed in one of 

the three other access bowls to increase the worth of that bowl, sources told ESPN. 

Those remaining three access or "hos~t’’ boMs still must be determined, but the leading 

candidates are the Fiesta, Cotton and Chick-ill-A, sources said. 
With the "Group of Five" earning an automatic bid, that will lock up seven of the 12 berths in 

the six access boMs along with the Rose, Sugar and Orange. The other five berths will be filled 

with at-large teams chosen, based on their final rankings, by a yet-k> be-formed selection 

committee. 

Big 12 commissioner Bob BoMsby wasn’t concerned that his league does not have a second 

coutmct bowl. 

"I like our opportunities on the open market," .said Bowlsby, noting the Big 12 has had at leas~t 
two teams in the top 12 BCS rankings in 11 of the past 14 years. 

’][’he "Group of Five" conferences fought to get automatic access to the six major bowls. It was 

especially important for the Big East, which has had an automatic be~th into the BCS bowls, 

but in the new system the conference will not have guaranteed access unless its champion is the 

top-rated among the "Group of Five." 

"I think that i~s great," University of South Florida presidem Judy Genshaft said. 

Added Big East commissioner Mike Aresco: "This is a better plan for us. We’ll work out the 

revenue. We’ll be fine." 

As t~r as the "Group of Five" not getting the same access or revenue as the Power Five 

leagues (Big Ten, SEC, Pac- 12, Big 12 and ACC), Nebraska chancellor Harvey Pedman said 

the Presidential Oversight Committee nna~imously approved it. 

"They did it with a smile on their tZaces,’’ Perlman said. "They thought i~s fi~Jm" 

Sources said the group is close to finalizing the revenue distribution deal for the new playolll 

The oversight committee gave the commissioners authori~ to finalize a media rights deal with 

ESPN, projected to be worth about $475 million a year over 12 years, sources said. 

The SEC, Big Ten, Big 12, ACC and Pac- 12 will receive the biggest chunk of the new 

revenue. Each of those leagues will receive the same "base" amouut of revenue, sources said. 

The remaining "Group of Five" leagues -- Big East, C-USA, MWC, Sun Belt and MAC -- will 

split a smaller amount amongst themselves. How the "Group of Five" will dNide that revenue 

between them is still to be decided. 

Each conl~rence also will receive additional revenue t~r the number of reruns it places in the 

national semifinals mad six major bowl games. There alto will be an academic componen’~ in 

which 10 percent of each cont~rence’s revenue is set aside tbr academics. 

Schools within each conI~rence that meet the NCAA!s APR minimum requirements will divide 

that revenue within its conference, Peflman said. 

"Today’s meeting is a unani,nous ratification of what we announced laser Jnne in Washington, 

D.C.," said Virginia Tech president Charles Steger, the chairman of the Presidential Oversight 

Committee, in a release. ’Tm delighted that additional details have been resolved and that 

everything is on track so fans can enjoy the postseas~n they’ve been asking for. College 

football, with its great regular season, is strong and popular -- it’s about to get stronger and 

more popular." 

Next up for the commissioners is naming the new structure, details of the selection committee, 

the rotation of the semifinals and determining the site for the tirst championship gmne on Jan. 

12, 2015. 
In September, sources told ESPN "the site of the first title game has been limited to six tx~wls: 

Fiesta, Orange, Sugar, Rose, Cotton or Chick-n"l-A. 

Brett Mc~4urphy covers college football for kSIO_/V. Ibis article has been reprinted on 

Clips with the pe~Tnission of ESPN. com. 

7b access this article in its original setting, click _k_t__e_~y_._.. 
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sports/entertainment culture to define the essence of the passion and emotion so unique to college 

athletics. 

*To be removed from tiffs mailing list or change the email format please use the links below: 
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mDear Lissa, 

Greetings from Clips. Hope you are well. 

This intro is being tapped out at 9 p.m. on Saturday night. The usual Saturday’ 

afternoon/evening routine here at the MotherShip is to pay half attention to football gmnes and 

half attention to finding, summarizing and writing items to post onto the Clips website. 

The routine changed a couple hours ago. Somewhere between the UCLA-USC game and the 

Ole Miss-LSU game all hell broke loose. It started with a trickle of stories about a possible 

move for Maryland and Rutgers to join the Big Ten Contbrence. Then, betbre I knew it, the 

trickle turned into a torrent, and "detafils" and speculations about the move were everywhere. 

Thus far, there is nothing official, and nobody from the Big Ten, Maayland or Rutgers is saying 

anything. But severa~ writers have cited "intbnned sources" and "persons close to the situation 

but not authorized to speak." So I thi~ something is up. 

The Clips Truth Squad has sifted through all the axticles published to in the past couple of 

hours, plus I reached out by- email and phone to a small circle of Clips cognoscenti to 

verify~/refute the various suppositions, and I present the following bullet points to recap the 

unfolding situation. 

¯ As a reminder, the primary drivers for cont~rence realignment are money, money and 

money. 

Secondaxy drivers tbr conference realignment are scheduling, cont~rence championship 

tbotbaJl ganges, "tit" (members with similar academics, mission~ etc.), geography, 

rivalries, tradition, etc. 
¯ Many coat’erence braniacs think that 14 or 16-school conferences are a desirable end 

game. 

¯ Presidents have distinctly different ideas about rea2lignment than conference executives, 

ADs, media executives. This is both good and bad. 

¯ The Big Ten Conference feels aJl warm and fuzzy ruth members who axe land-grant 

schools that are members of the AAU (Association of American Universities). 
¯ The Big Ten Ne~avork (BTN) is thought to be a major consideration in a possible 

addition of Maxyland and RuL~er~ because they could bring in many millions of viewers. 

¯ Football is still considered to overshadow basketball as a money maker (by a 3-6x 

ratio), but BTN per subscriber revenues are becoming very important as well. 

Below are a t~w of the best articles of the dozen or so that I’ve read thus far. 
Stay tuned, there are likely to be ~nore tomorrow. 

Have a good Saturday night. Have a good Sunday. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
~wcw,twitter,comi@Colle~’~eAt hClips 

Maryland, Rutgers to Big Ten? 

By Dana 0 %reil, Brett ~[c,14urplN, Andy Katz, ESP~i corn, 11-17-12, 6:3 4 PAI ET 

The University of Maryland is in serious negotiations to join the Big Ten Co~fference, 

sources told ESPN on Saturday. 

If Maryland goes from the ACC to the Big Ten, Rutgers of the Big East is expected to follow 



suit. The addition of Maryland and Rutgers would give the Big Ten 14 members as the league 

gears toward negotiations on a new media fights deal when its first-tier rights expire in 2017. 

No date has been set for a potential announcement, though it could come as soon as Monday. 

Maryland president Wallace Lob has been handling the conversation with Big Ten officials, a 

source said. 

If Maryland goes to the Big Ten, Rutgers of the Big East is expected to tbllow suit. The 
addition of Ma~land and Rutgers would give tile Big Ten 14 members as the league gears 

toward negotiations on a new media fights deal Mien its first-tier rights expire in 2017. 

One source told ESPN that Mao~land athletic director Kevin Anderson has informed key 

staB’ers that there are ongoing discussions. 

One stumbling block for Mao~land could be finances. Maryland’s athletic depart~nent has 

recently dropped sports because of budget issues, and the ACC recently raised its exit fee to 

$50 million. 
Maryland and Florida State were the only two of 12 schools that w~ted against a $50 million 

exit tee out of the ACC, but lost the vote. Loh was quoted in the Washington Post on Sept. 13 

that he was against the hike ti~om $20-50 million on "legal ~md philosophical" groands. The 

Post reported that Loh said Maryland planned to be in the ACC for years to come. 

A source told ESPN that the Big Ten has been itchy about further expansion since Notre 

Dame made its official ~nove to the ACC two months ago in all sports other than football. The 

source said the Big Ten can justi~ Maryland and then possibly Rutgers since they are all 

contiguous states to the Big Ten footprint. 

One source told ESPN that Loh and Anderson don’t have ACC ties so there wouldn’t be a 

strong emotional pull to stay with the conference. Loh is a former provost at Big Ten member 

Iowa. 
ttowever, the chancellor of the Maryland system, Brit Kirwan, has been on the Maryland 

campus tbr 30 years and has strong affiliation for being a cha~er member of the ACC, 

according to a source. 

One source with Maryland ties said there is a strong atfinity for "the ACC and maJ~ing the move 
to the Big Ten ~nay not be a unanimous decision mnong the school’s boaxd of regents. 

Big Ten ott]cials did not respond to numerous reques~ts seeking comment. ACC officials also 

did not respond to a requefft for comment. Ma~land officials would not co~nment when asked 

after tile Terps’ football gmne on Saturday. 

If these dominoes were to fall then Connecticut would emerge as the mos~t likely candidate to 

fill Maryland’s spot in the ACC. The ACC roll be at 14 members in 2013-14 ruth the addition 

of the Big East’s Pittsburgh and Syracuse and 15 in all sports except football when Notre 

Dame joins, which could be as early as fall 2013. 
Rutgers’ exit tee ti~m the Big East would be less expensive. The buyout to leave the Big East is 

$10 million if the school provides 27 months’ notice, ttowever, the league has allowed West 

Virginia, Pitt and Syracuse to leave the league mthout honoring the 27-month requirement by 

paying a higher exit tee. 

The Scarlet Knights would be the ninth member of the Big East to leave or announce they 

were leaving the league since 2004. Six of those defections have occurred in the past year -- 

Pitt, Syracuse and Notre Dame to tile ACC; TCU and West Virginia to the Big 12 and 

Rutgers to tile Big Ten. 

The Scarlet KnigNs were charter members of the Big East’s football conference, which began 

in 1991. 

Maryland also was a charter member of the ACC, one of eight schools to start the league in 

1953. 

Both Maryland and Rutgers are members of the AAU (Association of Americ~m Universities), 

something vital to Big Ten presidenks. 

The addition of the two East Coast schools would dramatically stretch the Big Ten’s tbotprint. 

With Maxyland holding down the Beltw’ay, Rutgers offering up the New York maxket and 
Penn State’s strong eastern ties, the league has a solid anchor in the mid-Atlantic s~tates. 

Ma~land and Rutgers also would make tile nation’s richest conference even wealthier. Last 

season, each Big Ten school received a record $24.6 million in shmed revenue, the St. Louis 

Post-Dispatch reported. One source said the success of the Big Ten Network is an intriguing 
factor for Mmy-land. 

If the m-o sehools join the Big Ten, it would reopen what many thought was a stable time in the 

conference realignment process. The Big Ten joins the SEC as a legitimate 14-temn 

superconference, while the ACC drops to 13 football members and likely roll pursue another 

all-sports member to get back to 14. 

ACC commissioner John Swofford said at ACC media day and during the news conference 

when the Irish were added that the league wouldn’t go beyond 14 tbotball members and could 

easily exist with an odd number (15) in men’s and women’s basketball. But ira tbotball 

member were to leave, the ACC would likely have to make a tnove. 

Masylan& meanwhile, will beco~ne only the second school to leave the ACC. South Cmolina 

was the other, leaving in 1971 to become an independent. The Gatnecocks me now tnembers 

of the SEC. 

In the past few years, the nation’s top five conferences -- SEC, Big Ten, Big 12, Pac- 12 and 

ACC -- have added a total of 10 new members, causing a domino effect throughout the 

college landscape from coast to coast. 



Dana O’Neil, Brett,~JcMurphy andAndy Katz are all college sports reportersJbr ESPN. 
ESP3L corn’s Adam Rittenberg andHeather Dinich contributed to this report. This article 

has been reprinted on this Clips eFlash with the permission of ESP3Lcom. 

Maryland’s, Rutgers’ potential move to Big Ten looms as risky 
gamble for conference 

Dan Wetzel, ?ahoo.t Sports, 11-17-12, 6:20p.m. El’ 

In a move that could make dollars, but not necessarily (Ibotball) sense, Big Ten 

commissioner Jim DelalV has his league in advanced talks to m~£e a bold change, one that 

should cement his legacy in the histol3, of college athletics, one way or the other. 

The Big Ten, in a move that would svan the industry, could again expand its r~aaks, this time 

pushing to the Eas~t Coas~t by adding Rutgers and the UniversiW of Maryland. The move is not 

official, but both schools are in advanced talks with the conference, sources told Yahoo! 
Sports. An am~ouncement could come early nex~t week. 

If the moves are completed, the league will have 14 members and leave college athlefic~ which 

appeared to be done with the chaotic coni~rence realignment carrou~l, once again scrambling, 

with te~Jns from New England to the Rocky Mountmns potenti~Jly impacted. 

The talks come despite repeated Big Ten statements that it was content with its current 12- 

member configuration. For Delmav; who at 64 is nearng ~efirement, it is his biggest goaathle yet 

in ~-unning a conservative, often smAd, band of mostly Midwesteru lmad-g~’ant behemoths. No 
matter how many members, the league will maint~An its uaane. 

Immediately; initially mad perhaps for years to come, though, the conference’s possible 

expansion will raise only questions. 

N~anely, why in the w-odd would the Big Ten, which is already struggling on a national level in 

its historic flagship sport of football, t~£e on two programs kiaown for decades of s~truggles? 

And why would a conference known to so value its commonality and closeness decide to add 
universities with little to no sh~J-ed cultural identifies. It’s a long, long way in eve~ imaginable 

way from College P~J~k, Md. to Lincoln, Neb. 

There is no pert~ct ~J~swer but Rutgers ~Jad Ma~land do bring TV sets for the Big Ten 

Network to be placed on basic cable tiers, and thus generate millions in additiouaJ revenue. 

The states should also provide fresh recruiting giound for cui~eut members to i~an out m~d 

potentially imp~ove their ~osters. 

It cermfinly isfft to immediately bolster footboJ1 c~edibility. 

Rutgers (9-1) has turned into a good Big Eas~t progrmn, ~Jthough il~s still seeking its first league 

championship. Even Rutgers’ most devoted backers, however, would acknowledge it has 

major strides to go before it can compete with Big Ten powers such as Ohio State, Michigan, 

Nebraska and Wisconsin. To start, it’s a middle-of-the-pack Big Ten program, at best. 

MaDdand (4-7) is an also-ran in the we~k ACC and would immediately become ~J:guably the 

worst team in the Big Ten. And if not the worst, well, does ~Jayone actually want to ~mch a 

Marylm~d-Minnesota game to find out otherwise? 

Neither boasts the kind of huge, six-figure stadiums, decades of storied success or state-wide 

legion of devoted [hJ~s like other Big Ten programs~ especi~Jly the league’s last two expeJ~sion 
candidates, ]%nn State (1993) and Nebraska (2011). Mary. land’s campus is on the edge of 

Washington, D.C., a professional sports market. Rutgers is essenti~Jly in the New York 

market where pro spo(ts also rule. 

There is no doubt that each school could become a major passion in its state, although that 

would likely require w-inning Maryland’s hoops program for ins*ance doesfft lack for f~aas. A 

Big Ten membership isfft likely to bring a lot of success, though. 

Still, the money from potentially being able to jam the Big Ten Network into the home of eve~3~ 

cable subscriber in each state (combined population: 14.6 million), is significant. It also allows 

the league to extend some reach into major Eastern media markets such as Washington, 

Baltimore, Philadelphia and even New York City. That saJ~d, the Big Ten added the Terrapins 

and Sc~J;let Knights, not the Giants, Jets, Eagles, Ravens and Redskins. College [bothall jus~t 

isn’t that big of a deal. 

Competitively, the easV,~-ard push could help the recruiting fortunes of the cunent Big ’Fen 

temns, ~,bo ~J~e suft~i-ing from the demographic ch~Jlenge of the Midwest gio~,ing at a i~a:r 

slo~,er rate than the Southeast and West Coast. Michigan, for instance, was the only s~ate in 

the union to lose population fi~m 2000-10. 

While Nebraska brought a national hrand n~Jue, great tradition ~aad typical Big Ten page~Jat~3~, 

it didn’t ofi~r a vihrant region for high school talent or many TV viewers (population 1.7 

million). Instead, the Cornhuskers are now working the same recruiting gv~)unds of Ohio, 

Michig~Ja and Chicago l~Jad that the reset of the league was already picking through. 

The Jersey/Mid-Atlantic area is a pretty good one. In the Class of 2013 there are t~vo five-star 

and 17 four-star recruits according to Rivals.corn in M~xyland, New Jersey and D.C. 

Recruiting in Northern Virginia and New York City could also be aided. 

For a league desperate ibr talent, it’s something. 

Of course, is that really enough? Big Ten teoaa~s (Ohio State, Penn State, Michigoaa and 

Nebraska) already had verbal commitments from five of those 17 highly rego:vded recruits. 



The league would also add a tremendous basketball program at Maryland, a growing one at 

Ratgers and recruiting access to M~at is arguably the most talent-rich corridor in "the country 

t?om New York to D.C. But when did basketball matter on this scale? And since when did the 

Big Ten, which currently boasts five ranked teams, including three of the top five, need help in 
hoops? 

And while there are also terrific academics and a major population of regular students who 

may be more inclined to head to the Midwes~t~ tlris will be seen through a football prism. 

In flat-out term~ the Big Ten would be weaker than it cm~ntly is. l?otential growth is still all 
about potential. Much of which never is realized. 

And sure, Big Ten Network money is nice, but at what is a lightly watched, if highly profitable, 

cable chmmel determi~ring the direction of the Big Ten itselt? This seems like the tail wagging 

the dog. It’s not like Big Ten programs were hurting for revenue or resources. When is enough 

money enough? Does it really matter to students and fans if the athletic directots already 

opulent oversized office gets remodeled ... again? 

Is that worth not having Ohio State come to town very often? 

The Big Ten’s proposed expansion will impact the schedules of its existing schools. (AP)That’s 
the most troubling part because expansion of any kind ahnost automatically dilutes traditional 

rivalries as the new guys bump out an old opponent or m,o. While the big series such as Ohio 

State-Michigan will always be pmtecte& there are plen~ of alums who appreciate games 

against other Midwest schools, where neighbors, coworkers, spouses and siblings may have 
attended or grew up rooting for. It’s called tradition. Iowa-Michigan State matters to some 

people. 

There isn’t a single Big Ten fan base that is excited by the prospect of these ,schools on their 

home schedule, especially at the expense of a bigger-name team. If you’re playing Ma~land 
that means you’re not playing Michigan (or some other name program). At least Nebraska 

created some excitement. 

This is a dramatic change in not just how the league will operate, but how it will feel. East 

Coast cities are East Coaat cities, not the traditional rural roots of the Big Ten. 

As tbr the two schools in question, this should be a no- brainer for Rutgers, which has been 

looking for a proper home for decades and has long coveted a shot at the migh~ and stable 

Big Ten. The school will gladly cough up a $10 million exit t~e to leave the Big East, which 

has cobbled together a football membership that extends all the way to San Diego and will 

offer a weakened basketball product in the years to come. The Rutgers athletic department 

was already operating at a $26 million-plus deficit; the long-term ability to maybe break even 

in the Big Ten is worth the initial loss. 

At Maryland i~s not as simple. The school owes the ACC $50 million for leaving the 
conference, an exit t~e that was upped earlier this year M~en there was speculation that the Big 

12 could come after Florida State and Clemson. Perhaps not coincidentally, Maryland and 

FSU were the only two schools to vote against raising the exit 

Moreover, while the Big Ten offers academic might, being aligned with Virginia, North 

Carolina~ Duke, Boston College, Wake Forest, Georgia Tech and so on also wasn’t so bad. 

The ACC off’ered generations of rivalries, was rooted in basketball the sport that matters 

most ruth alums and provided tre~nendous exposure to potential s~dents up and down the 

East Coast. 
In the end, though, the Big Ten brand migN be too much to turn down. Even at $50 million, 

which will take years to recoup. 

For the rest of college athletics, Maryland’s and Rutgers’ potential entrance into the Big Ten 

could trigger more moves in this never-ending headache. 

The Big Ten’s possible expansion caugN "the entire comatry offguard. Athletic directors in the 

ACC and Big East both claimed "they had heard nothing about it as recently as Saturday 
afternoon. Now, they might need to pick up the pieces. 

The ACC would now have 13 football members atter Syracuse and Pitt arrive t~m the Big 

East in the fall of 2013, but 14 schools in other sports because of the inclusion of Notre Dame 

in everytlring but football. ’][’he Irish will play five ACC pmgran~s a year in football but will not 

be a full football member. 

Sitting at 13 in football and 14 in everything else is a real possibility, according to ACC athletic 

directors who were trying to sort through Maryland’s possible defection. 

If the league were to attempt to replace Maryland, the most obvious and, perhaps only, 

expansion target would be the University of Connecticut. It is by far the most attractive 

candidate left on the East Coast. About the oNy other schools that could be on the radar are 
Central Florida and South Florida, and neither is realistic, according to at least one ACC 

source. 
If the Huskies are it, then the Big East, which is already a mess of full members, football-only 

members mad basketball-only members could find "the need to expand itself. Or it could 

continue to sit tight. ’][’here’s almost no way to ki~ow at this point. 
BYU and Air Force both remain potential additions either tbr football only or even full 

membership. Army could be a possibili~ Navy is already coming in 2015. A western school 

such as Nevada, UNLV or Fresno State could be a football-only candidate to balance things 

geographically. 

Or maybe in an effort to replace UConn’s presence in New England, the league goes after the 

University of Massachusetts or attempts to bolster its basketball by adding Xavier or Virginia 



Commonwealth or, well, at that point just about anyone and anything and anyM~ere is on the 

table. 

This is the lunacy of conference realignment, one that college athletics hoped was over tbr the 

time being. 
Then Jim Delany &cided to enter discussions about one ,nore one last power play and 

potentially gamble that a bunch of East Coas~t TV sets are worth the risk to everything Big ’Fen 

football once held dear. 

At firfft glance, it could be one pretty price to pay. 

Dan Wetzel writes for Yahoo! Sports. This article has been reprinted on this Clips eFlash 

with the author’s permis~qon. 

Maryland, Rutgers in serious talks about move to Big Ten 
Conference 

Pat Forde, Yahoo! Sports, l l-17-12, 6:15 p.m. ET 

Mar3.’land and Rutgers aye in advanced discussions with the Big Ten about joining the 

conference, multiple sources have told Yahoo! Sports. 

Nothing i s official yet, but tentative plans lbr anno uncements from the two scbools that lhey axe 

leaving lheir current leagues could come early next week, sources said. Maxyland is a founding 

member of the Atlantic Coast Cont~rence and Rutgers has been a member of the Big East 

since 1991. 

Their movement would increase Big Ten membership to 14, and would come not long after 

most college sports observers believed the conference realignment carousel had stopped 

spinning. Notre Drone’s announcement in September that it would join the ACC wMe 

remaining independent in football was thought to be the end of a two-year spasm of 

realignment that significantly altered the college landscape. Big Ten leadership last spring said it 

was comfortable with its currant 12-school alignment. 

But that might no longer be the case. 

A move to the Big Ten would be costly tbr Maryland. After the Notre Dame addition, the 

ACC voted in September to increase its exit t~e to $50 million in an attempt to solidify 

membership. Two schools voted against the t~e increase: Maryland and Florida State. 

Maryland president Wallace Lob told the Washington Poa at the time that his vote against the 

fee was on "purely legal and philosophical" grounds. 

Rutgers would face a $10 million exit fee frown the Big East, provided the school gives 27 

months notice. If Rutgers were to leave before that time, the exit fee could be as much as $20 

million. West Virginia paid that mnount when fleeing to the Big 12 last year. 

And neither school is flush with money at the present time. The Newark Star-Ledger reported 

in Dec. 2011 that Rutgers’ athletic department lost $26.8 million in 2010-11, forcing the school 

to divert millions from student fees, tuition and state tax dollars to balance the budget. In July, 

Maryland dropped seven varsiiy teams in an attempt to cover what the Washington Post 
reported was a $4 million deficit. 

What Mauland and Rutgers lack in cash and football clout neither has won a BCS bowl 

gmne and only Maryland has appeared in one they potentially make up tbr in massive TV 

markets. Rutgers b6ngs with it the New York market, and Maryland has WashinTton, D.C., 

and Baltimore. However, neither is considered a prime TV draw in markets saturated with pro 

sports. 

Maryland and Rutgers both had been rumored candidates for the Big Ten in 2010, when the 

league added Nebraska, but that did not come to fruition. Instead of expanding to 14, the Big 

Ten held at 12. 

"I would not be surprised, because [Maryland and Rutgers] was always the ne~ step," said 

one prominent college athletic director. "And [it would explain] why Maryland voted against 

the $50 million withdrawal fee." 
Cont}rences have la~ely abandoned geography as a defining element of membership, but this 

would be a t~irly significant stretch of what had been a Midwestem tbotprint tbr the Big Ten. 

RuLgers is roughly 1,300 miles from Nebraska, the westemmoa school in "the league. 

Maryland is roughly 1,100 miles fi-om Minnesota. 

Rtugers and Mm3,1and both are members of the American Association of Universities, a point 

of academic prestige that is important to Big Ten presidents and chancellors. 

Pat fbrde writes for Yahoo! Sports. This article has been reprinted on this Clips eFlash 

with the author’s pe~Tnission. 

Delany’s long-term play for Big Ten Network riches: Maryland, 
Rutgers to Big Ten 

By Dennis Dodd CBSSports. corn, 11-17-12, 7.38 p.m. ET 

FO r now, it is the strangest expansion news since this lates~t go-round started in December 

2009. 

In five years it might remind us that Big Ten commissioner Jim Delany remains the smaxtest 
man in any room. 

Maryland and Rutgers to the Big Ten? ReaJly? The ACC has a $50 million exit fee. ACC 



commissioner John Swotti)rd that sly old tbx wasthoughttohavehitthegrandslamwhen 

he landed Notre Dame in everything but tbotball. Swoltbrd also said his league was set at 14 

when it added the Irish. 

Apparently, none of that means much of anUthing. Exit fees axe only worth the paper they are 

printed on. ’][’his reported tnove obviously means the Big Ten has better la,~)~ers who can spot 

bigger loopholes. It also tneans there is a long-term strategy, not one that will be immediately 

evident if the move is announced as soon as Monday. 

More on Big Ten 

If it happens, Delany may eventually have hit hit the walk-offofall walk- oil’s perhaps with his 

alma mater in his hip pocket. And, remember, that alma mater inclndes one Dean Smith 

making Delany one of his captains in 1970. 

This has to be about the Big Ten Network, Delany’s baby. BTN is cnrrently thromng off$100 

million in profits fi~r 12 teams each year. At best Mauland and Rutgers raise that total just a 

little bit. At worst, they bring "pro rata" which means equal value. 

But you don’t expand to College Park, Maryland and Piscataway, New Jersey to bring equal 
value m your conference and its mega-rich network. If the Big Ten expands and the ACC is 

de- s~bilized even a littJe, it baely impacts main rightsholder ESPN. All the Worldwide Leader 

would be doing is slmffling money a~uad. 

Unless ... 

Unless there is that laxger strategy at work here. Unless the age of supe~conferences really is 
upon us and the Big Ten is going to lead the way. Why stop at 14, when it can go 16 when it 

gets a foothold on the East Coast? Does this move eventually pry North Carolina loose? 

Suddenly, we’re talking some serious BTN dollars with the conference in states with at least 35 

percent of the U.S. population. The per-subscriber rate could go from 10 cents that was the 

rate outside the Big Ten fi~otprint when BTN launched in 2007 to maybe 50 cents. Maybe a 

dollar. Then it goes higher because Maryland basketball tZans realize that’s the only way they 

can see some of the Terrapins games. 

And if Jim Delany gets his alma mater, we’re talking realignment Armageddon. Then what is an 
ACC worth to Notre Dame without North Carolina and Maryland? 

(If you don’t think Caxolina could split up with Duke, well, that little ayrangement is already at 

work in the ACC with Notre Dame. Caxolina could be football-only in the Big Ten and keep 

the basketball rivalry.) 

What Saturday’s news told me is that the Big East is done, kaput. If Rutgers leaves, then 

UConn all head to the ACC. That’s right in the middle of Big East TV negotiations that will 

decide how close the leagne to Conference USA in terms of TV worth. The football? It better 

hope Boise keeps winning because the Broncos axe the lynchpin of the reconstituted leagne. 

And if this is truly the age of the supercont~rence, then the Big East won’t be the only 
conference eaten alive. IfDelany pulls this ott~ then the repercussions axe potentially huge. 

Notre Dane suddenly has an ACC scheduling agreement that is diminished. Does the Big 12 

have to think of going beyond 10? 

The ACC rights fees have been renegoliated twice in the last 18 months. They still lag 

significantly behind the Big Ten. And in four short yems the Big ’Fen is going to cash in big in 

four yeaxs when it renegotiates its television deal. It will conceivably zoom past the SEC and 

Pac- 12. 
Because the Big Ten is slotted last among all the conferences, the deal is likely to be the richest 

in hifftory. But, again~ 12 schools splitting that money makes them richer than a 14-teanl split. 

Clearly, this isn’t about football. It seldom is in conference realignment. The Big Ten has 

enough perception problems in football. Maryland and Rntgers aren’t going to improve its 
image. It’s about new viewers for the Big Ten Network. I talked to a Big Ten AD less than 

two years who told me the league presidents were impressed ruth Geo~ia Tech and Mauland 

betbre settling on Nebraska. 

Both are AAU schools. Neither play paNcnlarly great tbotball. But each would add a new Big 

Ten footprint. Sub in New Jersey for Georgia and you see the strategy hasn’t changed. 

I talked to three industry sources who couldn’t figure out how the move ~nade sense. One high- 

ranking official said it was ’°odd" because the BCS payout to the five tnajor conferences (not 

including the Big East) is the same. While discussions axe ongoing in the new playoff era, the 
revenue for the major conferences is expected to be distributed evenly as well. The fonr teams 

(and thus conferences) in the playoff area expected to receive a proportionally larger share. 

Delany’s is a long-term play, one that could outlast the 64-year old as commissioner. Think of 

a Big Ten that stretches from Nebraska throngh the Rust Belt, the Northeast and down the 
Eas~t Coast. Think of other conferences being swallowed up as college athletics continues to 

reayrange the furniture. 

Think of the richest conl~rence network in existence geUfing richer. The Big Ten started the 

realig~maent mewy-go-round in December 2009 when it sent out a short memo it was 

considering expansion. With Satarday’s news, it see~ns that the conference is not going to let 

realignment end. 

Dennis Dodd writes for CBSSports.com. Ibis article has been reprinted on this Clips 

ePTash with the author’s permission. 

d bysendeF. 





TO COMMENT ON THIS eFLASH: nick@cNle.qeathleticsclips.com 

TO ACCESS THE CLIPS WEBSITE: wvwv,colle.qeathleticsclips,com 

Clips eFLASHes are items of particular interest that are either time-sensitive or of appeal to only a 

portion of Clips’ sage & savvy subscriber base. eFLASHes are emaifed directly to specially selected 

Clips subscribers. This particular Marytand/Rutgers eFLASH has been sent to all Clips subscribers. 

About our website: CollegePthleticsClips.com provides executive summaries of college athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column. We also issue the eclectic, thought-provoking, 

informational and occasionally" humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and wide to delve into the periphery and soft underbelly of our modern day 

sports/entertainment culture to define the essence of the passion and emotion so unique to college 

athletics 

*To be removed fiom this mailing list or change the email fore, at please use the links below: 

Chmtge your sabscrip6on 

1 ] nsubs c~ be 

d bv send .... 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 18, 2012 8:56 PM 

@nc.rr.com) 
I~’W: Clips Weeldy Update 11-19-12 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 

Sent: Sunday, November "18, 20"12 8:28 PM 

To-" Broome, Lissa L 
S,,bject: Clips Weekly Update "1"1-"19-"12 

Dealt Lissa. 

Greetings from Clips. Hope you are well. 

It happened again .... All of a sudden, Thanksgiving is upon us. Waan’t it Latx~r Day just a 

couple weeks ago? Along with ThaJ~ksgiving come all the Clmstmas gi[t commercials. I always 

get a kick out of the luxury car ads, when they put red bows on the cars and suggest that 

people buy $80,000 luxuD~ cars tbr each other. What ~miver~ are they living in? 

Back to Thm~:sgiving .... may all your travels and reuniting with l:a~nily and friends be nothing 

but enjoyable. 

And now, from the archives, here’s a photo of your Clips Editor and basketball phenom Kevin 

Duxant from the University of Texas. The photo was taken at the 2007 Final Four in Atlanta, 
when Dumnt was a tender 19-year old, and I was an un-tender 50-something. I’m not sure 

why we are slanding like that, but I don’t think we were dancing. 

Last Sunday’s New York Times Magazine (see cover below) ran a lengthy article about the 

Oklahoma City Thunder’s unique collection of talent, and that reminded me of the 2007 photo. 

Durant is the guy in the upper fight. The yucks are on me. 



Have a good Monday. Have a good 3-day week. 

Nick Infante 

Clips Editor 
Follow Clips on Twitter: 

Remember, you must be logged in with your username and 
password to view the articles (below) on the website. ~fyou are 
not logged b~ you will ge~ a bt~l~ ~’Mte screem 

~ Ado~t[on of F[a DT by a booster could create an NCAA 

~ Here’s the Clips Graphic of the ~ew footbN~ playoff structure 

~ Athletes ~o seek qu~ck cred~ qo to Western Oklahoma ~, 

~ TX A&~’s Johnny Na#z~e~ c~oser to Wck or Tebo~ Forde-Yard Dash 

~3-12 

~ Nere’s ~at a $9,8 m~l~oR athletics budget buys .... ~.:~;~na 

~ ~t’s John Cal~pari’s World ~::~E~ ~cr~ *:~,::~ ’~ ~;r~:~,:~.:~:~,:~ :~:.~, t~:. 

~Us~n9 Social Med~a to Dr~ve Revenue and Enhance Relationships 



About our webs#e: Colle~TeAthleticsClips.com provides executive summaries of colle~je athletics 

news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription information should Io~I on to 
~,w.collegeathleticsclips.com or contact Nick Infante, Clips Editor at 
nick~, collegeathleticsclips.com or 90& 879.9978 

*To be removed from tiffs mailing list or change the email format please use the links belo~v: 

Change yoar subscription 
Ui~subscribe 

Chm~ge yot~r st~bscription 

Unsub~dbe 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Tuesday, November 20, 2012 4:11 PM 

Anthony Gaeta, Jr. <tgae’u~,~@banklawnc.com> 

IL!:;: German taxes 

Eli Tony---Good question. I have no idea eiLher. They direct deposited my stipend after deducting rny housing~ I never received any officia accounting of whaL 

made or what was deducted. 

Ussa 

~ Anthon7 Gaeta, 3r. [mail~:Nae~@banklawnc.com] 
Sent~ Tuesday, November 20, 2012 ~2:41 PN 

To: Broome, kissa k 
Nubje¢t= German taxes 

She asked me if the Federal 
Lissa: I met with my accountant and the firm’s accountant this morning, 
Republic of Germany will take out any taxes from the stipend next year. ~ have no idea; did they do so with your stipend when you taught there? Just curious. 

Enjoy Thanksgiving; in my book, always the best hofiday of the year; so little stress, so much trail riding~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 25, 2012 7:27 PM 

Genevia Fulbright <ggt~:mone~hl.com2 

ILl:;: Happy Thm~ksgiving 

~-Ii Genevia --.We did. I hope you and your family did too! 

From: Genevia Fulbright [mailto:ggf@moneyful.com] 
Sent: Friday, November 23, 20:12 :t0:11 AM 

To-" Broome, Lissa L 
S,,bject; Happy Thanksgiving 

Dear Lissa, 

Hope you had a great Thanksgiving. 

Genevia 

Sent from my Vetfzon Wireless 4G L TE DROID 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, November 25, 2012 7:35 PM 

Nick Inthnte <nick@collegeathleticsclips.com> 

ILE: Clips eSURVEY: Yes or No.... Will there be four 16-team super conferences? YES 

From: Nick Infante [mailto:nick@collegeathleticsclips.corn] 
Sent: Thursday, November 22, 20:t2 5:56 PM 
To; Nick Infante 
Subject; Clips eSURVEY: Yes or No.... Will there be four 16-team super conferences? 

To hand-picked Clips subscribers whose input we cherish: 
Greetings from Clips. Happy Thanksgiving. 
I need your help. I have written a commentary (about Maryland and Rutgers moving to the Big Ten) that I will be submitting for publication in 
SportsBusiness Journal. I am told that would be beneficial for the awareness and branding of College Athletics Clips. I don’t know about that, I just 
want to impress my wife. 
The commentary will include the results of a brief yes-or-no survey I am conducting among you and 399 other selected Clips subscribers (55 
Presidents, 135 ADs, 15 Conference Commissioners, 40 other conference execs, 60 FARs, 30 bowl execs, 25 D1 CFOs and 40 miscellaneous 
persons). Here’s the yes-or-no question .... 

YES or NO .... Within the next 5-10 years, do you think that there will be four super conferences of 16 
schools each? .... Just click "Reply" and put "YES" or "NO" in the subject bar. 

As with all Clips surveys, results will be used only in the aggregate, and nobody’s name or school/conference will be divulqed. 
Thanks in advance for your input. 
Nick Infante 
Clips Editor 
908.879.9978 

DRAFT {to be submitted to SportsBusiness Journal) 

A New Paradigm for Conference Renewal 
By Nick Infante, Coflege Athletics Clips 

The big news of the week--of the month, really--has been the migration of Maryland and Rutgers to the Big Ten Conference. 
On the one hand, these moves were just the two newest chapters in a seemingly never-ending narrative that has affected almost 50 schools in 25 
conferences over the past five years (see chart below). 
On the other hand, these bold moves by the Big Ten--arguably the most influential of all conferences--might be the veritable tipping point of 
conference realignment as we have come to know it. Whereas most of the moves thus far have been in the one’s and two’s and merely incremental 
in nature, this move by the historically conservative Big Ten could well be the ringing wake-up call that leads to the long rumored / anticipated / 
dreaded Super Conferences: four 16-team leagues, hereafter referred to as the 4xl 6. [Formerly known as D1-A, FBS and BCS-AQ] 
This is not just me speculating. I reached out by email to almost 400 D1 college athletics senior executives (about 95% of them subscribers to 
College Athletics Clips) over the Thanksgiving weekend, and their collective expert opinion was that the 4xl 6 will indeed be the end game. The 
email was sent to 400 people: 55 Presidents, 135 ADs, 15 Conference Commissioners, 40 other conference executives, 60 Faculty Athletics 
Representatives, 30 bowl executives, 25 D1 CFOs and 40 miscellaneous persons (media and emeriti presidents, emeriti commissioners and 
emeriti ADs). 
Here’s what I asked them: YES or NO .... Within the next 5-10 years, do you think that there will be four super conferences of 16 schools each? 
There were XX respondents, and YY said yes, and ZZ said no. Details of the vote by position can be found on the front page of the College 
Athletics Clips website (no subscription required for the front page)= 
So there you have it folks, the informed opinion of XX? movers and shakers in college athletics. 
The analysis and negotiations that led up to Rutgers and Maryland moving into the Big Ten will likely be the template for other conferences and 
schools to get their memberships up to 16. 
The analysis part of the process was revenue-dominated. The Big Ten offered big distribution payments, while Rutgers and Maryland offered a 
significantly expanded TV footprint for the Big Ten Network. A match made in heaven. We can hear choirs of singing angels. 
Notwithstanding the lofty proclamations about the two new members aligning themselves with an academically superior conference, these 
decisions were primarily about money. Said Maryland President Wallace Loh, "It’s not only about money. [But] somebody has to pay the bills." 
Meanwhile, the secrecy of the negotiations was such that only a small circle of decision-makers were involved, with limited discussion and no 
leaks. 
Prior to the move Maryland President Wallace Loh and Rutgers President Robert Barchi were struggling with bleak athletics finances projected to 
be even bleaker in the future. 
Along comes Don Vito Delany to offer entrance into the family, and, well, one needs not be an over-intelligent D1 resident to know that the Don will 
ask only once. 
Currently the three conferences most thickly in the mix are the Big Ten (14 members), the SEC (12) and the Pac-12 (12). That makes 38 schools. If 
you buy the 4x16 scenario (remember, XX% of our respondents did), then the Big Ten, SEC and Pac-12 will be--probably already are?- 
shopping for new members. To getto 16 each, the three of them will need to pick up another 10 schools. 
That leaves room for one more conference of 16 schools, which would be some combination or distillation of the Big 12, ACC and Big East 
conferences. These three conferences currently have a total of 37 football-playing schools, but only 16 would be part of the fourth 4xl 6 conference. 
That would leave 21 schools out in the cold. 



I do not know who the four conferences and 64 schools will be. But I do know that they will be selected based on media market size, conference 
footprints and conference network considerations (the Big Ten Network for now, but others surely to come). And tradition, rivalries and geography 
will be secondary considerations. 
Nick Infante is the founder and editor of the Coflecte Athletics Clips service ~.w...:~c...~..~.j..e..g.e...a..~t..h..~e.~t.i..c...s...c../.i#..s..:.c...~....m...) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 26, 2012 9:17 AM 

Girod, Mice B <agiro&@email.unc.edu2 

ILE: Tuesday & Wednesday interviews - #2 

Alice--Can you sign me Lip for’ 

at I0:30 

at 2:307 

Thanks, 

Lissa 

~=r~m: 6irod, Alice B [mailto:agirod@email.unc.edu] 
Sent; Monday, November 26, 20:t2 8:31 AM 
"Ire: The law_appointments_all mailing list. 
Sul~ject; [law_appointments_all] Tuesday & Wednesday interviews - #2 

So sorry for the first incomplete message. I tried to recall it, but if you received it I apologize--clicked the wrong button. 

:l.                 interviews on Tuesday, Nov 27. We still have time available for you to meet with him. The schedule is attached and the hardcopy is still in 

the faculty mailbox area until today about 3pro. 

2. interview on Wednesday, Nov 28. His schedule is attached and the hardcopy will be in the faculty mailbox area until about 3pro on Tuesday. 

Please sign up there or email me with a time that works best with your schedule. Their CVs and job talk papers are also attached, on the g:!APPOINTM ENTS 

MATERIAkS drive, and hardcopies are available by the sign up list near your mailboxes. 

Thank you! 

Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC-CH School of kaw 

CB #3380 

Chapel Hill, NC 27599-3380 

9:19-962-0357 

_a_gLr__o___d____@.____e___m____a_!!:__u___n__c_:__e___d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 26, 2012 12:52 PM 

Sam Pardne <Sam Pardne@ncsn.edtv~; pntall~@duke.edu 

Ride to Charlotte on Friday? 

Hi Sam and Martha -Just checking to see if I could catch a ride to Charlotte with either one of you on Friday afternoon. 

Saturday after 

Charlotte any time after lunch. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww,law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

are planning to join me on 

and I will go back with them. I am planning to attend the Legends dinner Thursday night and could leave for 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

11/26/2012 7:28:39 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Accepted: lunch -c club 

c club -we’ll walk over to buffet 

12/6/2012 4:50:00 PM 

12/6/2012 5:50:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 26, 2012 3:24 PM 

Sam Pardue <slpposc@ncsu.edu> 

putalla.z@duke.edu 

RE: Ride to Chedotte on Friday? 

Ni Sam ---That would be perfect, 

My 

cell number is 
rh~mks, 

From: Sam Pardue [mailto:slpposc@ncsu.edu] 
Sent; Monday, November 26, 2012 3:03 PM 
To: Broome, Lissa L 
Cc: putallaz@duke.edu 
Subject: Re: Ride to Charlotte on Friday? 
Lis~ 

We am leaving around 1:00 on Friday and would be heading your way around l:30ish. You am welcome to ride with us if you would like. We will taldng 1-40 so think 

of where we could pick you up. 

Smn 

On Monday, November 26, 2012, Broome, Lissa L wrote: 

Hi Sam and Martha Just checking to see ifI could catch a ride to Charlotte with either one of you on Friday afternoon. 

and I will go back with them. I am planning to attend the Legends dinner Thursday night and conld leave for 

Charlotte any time after lunch. 

Thank~ 

Lism 

Lissa L. Broome 

Wells Fargo ProtEssor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wetmch HaJJ 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://w-vwvv.law.unc.e&r’centers,’banking 

Access my papers on SSRN at: http://ssrn.conv’anthor~248720 

Description: 

htt p://www.law, u nc.edu/ima ges/n ews/media/ba n king fin a nce 

web 542 jpg 

Smnuel L. Pardue 

Interim Associate Dean & Director, Academic Programs 

College of Agriculture and Life Sciences 

Facul~" Athletic Representative 

NC State Universivy 
Raleigh, NC 27695-7642 

919-515-2614 Voice 

919-515-5266 FAX 

"All electronic mail messages in connection with State business which am sent to or received by this account are subject to the NC Public Records Law and may be 

disclosed to third parties." 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 26, 2012 8:43 PM 

leonard.gilber~hklaw.com 

IrE: Bmfldng Institute 

2012Bo fAcompleteexcellist.:d s 

Ni Leonard --- Nero is our current fist. Thanks. 

Thanksgiving was wonderful A nice break. I hope you and your family had a good holiday too. 

Lissa 
Ussa L. groome 

W~-_~lls Fargo Pro[essor of Bi~nking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill NC 27599-3380 

919.962.7056 

htt~/]www:law.unc:eGu/centers/bank~ng 

Access rny papers on SSRN at: 

i.~.i Desedk’ti°n 
http://,,,,ww law.unc ~;du/images/ne:,^/s/media/b~nkingfinance 
web 542 

From: leonard,gilbert@hklaw,com [mailto:leonard,gilbert@hklaw,com] 
Sent: Monday, November 26, 20:12:1:~3 PM 
To: Broome, Lissa L 
Subject: Banking Institute 

Dear Lissa, 

I hope you and your family had an enjoyable Thanksgiving. 

I am trying to interest another banking group in becoming a member. I would like to have a current list of our Board membership by Institution/firm and individual. 

If you could send that to me at your convenience, I will see what I can do. 

Thank you. Regards, Leonard 

Leonard H. Gilbert I Holland & Knight 

Partner 

100 North Tampa Street, Suite 4100 I Tampa FL 33602 

Phone 813,227,6481 I Fax 813,229,0134 

!~-~-L~-~-n-~.-a---r~-d-~.-~[[~-b---e--r--t---@---~3~-k-[-a-~--w---.~-c--~----m--. I www.hklaw.com 

****IRS CIRCULAR 230 DISCLOSURE: TO ENSURE COMPLIANCE WITH REQUIREMENTS IMPOSED BY THE IRS, WE INFORM YOU 
THAT ANY TAX ADVICE CONTAINED IN THIS COMMUNICATION (INCLUDING ANY ATTACHMENTS) IS NOT INTENDED OR WRITTEN 
BY HOLLAND & KNIGHT LLP TO BE USED, AND CANNOT BE USED, FOR THE PURPOSE OF (I) AVOIDING TAX-RELATED 
PENALTIES UNDER THE iNTERNAL REVENUE CODE, OR (11) PROMOTING, MARKETING, OR RECOMMENDING TO ANOTHER 
PARTY ANY TAX=RELATED MATTER HEREIN.**** 

NOTE: This e-mail is from a law firm, Holland & Knight LLP ("H&K"), and is intended solely for the use of the individual(s) to whom it is addressed. If you believe you received this 

e-mail in error, please notify the sender immediately, delete the e-mail from your computer and do not copy or disclose it to anyone else. If you are not an existing client of H&K, 

do not construe anything in this e-mail to make you a client unless it contains a specific statement to that effect and do not disclose anything to H&K in reply that you expect it to 

hold in confidence. If you properly received this e-mail as a client, co-counsel or retained expert of H&K, you should maintain its contents in confidence in order to preserve the 

attorney-client or work product privilege that may be available to protect confidentiality. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:48 PM 

edu-~ 

ILE: Thaxtk you 

Hi -- You are very welcome. I am glad you were able to go to the game and see a Carolina victoW. 

Lissa 

..... Original Message ..... 
From: ed~] 
Sent: Monday 9:43 PM 
To: Broome, Lissa L 
Subject: Thank you 

Dr. Broome, 
Firstly I wanted to thank you for the tickets to the UNC Maryland game. Over the 
break I was finally able to get all my law school applications in, so wish me luck! I hope you had a good thanksgiving and rm sure I’ll see you around once I’m home after graduation. 
’]?hanks, 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 9:56 PM 

States, Michael James <mstates@email.nnc.edu-~ 

Law School Applicant -- 

Hi Michael- 

The law school should soon be receiving an application for admission from He expects to graduate this 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http:lA~vw.lawunc.edulimageslnews/medialbankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 26, 2012 10:47 PM 

tonygaeta@banklawnc.com 

FW: Hours Lef[’. Our Best Deal Ever Ends Tonight 

Tony--- FYI. In case my copy is not working for some reason. 

~.lssa 

From; Roset~a Stone [mailto:RosettaStone@communications.rosettastone.com] 
Sent-" Monday, November 26, 20:1.2 10:3:1. PM 

Te: Broome, Lissa L 
Subject: Hours Left! Our Best Deal Ever Ends Tonight 

Choosing a 
Language: 

Dear Future learner, 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Order Now a~c~ save $400 o~ last year’s .......................................... 
list price on Level ~-5 CD-RON Sets and get 

Free 2rid Day Shipping*, plus take 

Start your language iourney today. Our 

award-winning method enables you to set 
the learning pace and converse with .~a::,aa,:’s:~ 
~on~a~.~. ::-::::--:::--:::-: .............. ................................ 

Level 1-3 CD-ROM Set ~      $339         :,ps::~;h ~~5~:~ ::) ........................................................................................................................................................................................ 

Rosetta Stone@ Personal Edition CD-RON products are backed by a Six-Ne~t~ 
No-Risk Noney-gack Guarantee when purchased from Rosetta St .... 

........................................................................................................................................................................................ ........................................................................................................................................................................................ 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 27, 2012 7:05 AM 

Davi~ Nancy K <nancy davi@unc.edu> 

ILE: Don’t know how long before you’ll see this... 

I did not hear back so I think I’ft let it go. 

From: Davis, Nancy K 
Sent: Tuesday, November 27, 2012 7:04 AM 

To: Broome, Lissa L 
Subject: RE: Don’t know how long before you’ll see this... 
Thank you. Let me know if we need to tall< about the DTN req~est. ~ assume you didn’~ hear back~ 

~ Broome, Lissa L 
Sent~ Monday, November 26, 2012 ~0:39 PM 
To: Davis, Nancy K; S~ve Kirschner 
Subject= ~: Don’t know how long before you’ll see this... 

Hi ~ncy and 31:ew~ -~’m fi~rwa~ding th~s along from Dou~ D~bber~ 

F~m: Dibber, Doug [mailto:douq..d~bbe~@unc.edu] 
Sent: Monday, November 26, 20~2 i0:i0 PH 

To= Broome, Lissa L 
Subject= Re: Don’t know how long before you’ll see this... 

Y~s. The wdt~r appeazs 

Sent farm my iPad 

On Nov 26~ 2012, at 8:41 PM, "Broome, Lissa L" <[b_rgRg_Le_@.e_n_~@_=u_!~c_:e__d_ _t_p wrote: 

Hi Doug --- Has this been published? If so, where? 

Thanks for sending it along. 

Lissa 

From: DibberS, Dou~ [maflto:dou~ dibbe~@unc~edu] 
Sent~ Monday, November 26, 20~2 S:16 PN 

T~ Broome, Lissa L 
Subjeet~ Don’t know how Ion~ before you’ll see tNs... 
Lissa - Thought you should see this one. 

UNC’s Fall Down the Rabbit Hole 

By Scott Mooneyham 

November 26, 2012 

IUkLEIGH -- It is easy to lose sight of the absurdi~ through all the chum and embarrassment that has been the scandal enveloping athletics at the 

Universi~ ofNo~h Ca~rolina at Chapel Hill. 

The latest is an a~legation by a fom~er employee of the school’s academic support program, the folks who helped advise and tutor athletes, that improper 
help and plagiarism were known and tolerated mthin the program. 

MaD’ Willingham also told The News & Observer of Raleigh that bogus classes largely filled ruth athletes, which have become a focus of the newspaper’s 

investigations mad other ongoing investigations, were commonly known as "paper classes." 

Willinghmn ~id no one took her concerns about cheating seriously. 

In response to the stow, Steve Kirschner, a longtime sports intbnnation director at the school, sent a letter to the newspaper saying that it had ignored the 

steps the university has taken to correct the problems and the ongoing review initiated by the university, Milch is being headed by former Gov. Jim Martin. 

Kirsclmer’s statement amounts to one ~nore answer fio~n the universi~ which asks outside observers to suspend belief in logic and enter into an Alice in 

Wonderland world where down is up and wo~ds mean whatever the user says they mean. 

What he and ontgoing Chancellor Holden Thorp, who has alma@ mmounced that he will resigns, want people to believe is that an extemal review is 

required to know exactly what occurred and who hatched this scheme. 

UNC oflicia] s never wanted it to come to this anyway. They never wanted "these bogus course, essentia] to keeping athletes eligible, to been seen as a 

scheme. 

Instead, the ~andal was aJl about "rogues." 

We’ve long since passed the rogue stage. 

Kirschner can use words like "integrity" while writing about the school’s academic support program. And HumpU Dump .ty can recite to Alice a tnade-up 



woM that "means just what I choose it to memo, nothing more nor less." 

And rational-thinking people cm~ call this entire hide-a~d- seek enterprise exactly what it is: absurd. 

By now, if not months ago, the higher-ups in the chm~cellor’s olfice a~d the athletics department surely knew the particulars m~d who was ultimately 

responsible for creating this scheme. 

To believe that they need a~ accounting firm or a former governor to figure it out defies logic. 

I suppose that internal politics, in some unapparent way, might dictate that an outside review is needed to lay blame. Or, maybe lavwers who are putting 
legal minutia ahem of the larger reputation of the nniversi~’ advised this conrse. 

It doesn’t marter. 

UNC-Chapel Hill is a public institution. Those who rnn the university must be accomatable 1,~ the public. 

What we’ve seen is two years of unaccountability. 

Thorp could change that tomonow~ m~d bring this messy’, embm~assing episode to a close, by not waiting tbr a needless review and laying out eve .rything 
he knows in a public news conference. 

Then, he and others conld use the word integri~ and have it mean what it actually means. 

Douglas S. Dibbert ’70 

President 
The University of North Carolina 
General Alumni Association 
George Watts Hill Alumni Center, CB 9180 
Stadium Drive 
P.O. Box 660 
Chapel Hill, NC 27514-0660 

doug dibbert@unc.edu 
(919) 962-7050 - phone 

(919) 96243010 - fax 

httLo://alumni.unc.edu 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 27, 2012 7:17 AM 

Girod, Mice B <agiro&@email.unc.edu> 

ILE: Interview - Nov 30 

Eli Nice. I could see at Ii on Friday. 

Thanks~ 

Lissa 

From: Girod, Alice B [mailto:agirodCc~email.unc.edu] 

Sent: Monday, November 26, 2012 4:29 PN 

To: The law_appointments_all mailing list. 

Subject: [law_appointments_all]         Interview - Nov 30 

The Faculty Appointments Committee has invited          to interview on Friday, Nov 30. Attached is his CV and job talk paper. Also attached is the schedule 

which is an abbreviated scheduled. Hardcopies of all these documents are in the faculty mailbox area on the shelf behind the 2 wing chairs. 

Please sign up to meet with     at your convenience. You may email your time preference to me & I’ll add you to the schedule. As always, electronic copies of all 

CVs and job talk papers are located at G:iAPPOINTMENTS MATERIALS. 

Alice B. Girod 

Academic Affairs Administrative Assistant 

UNC-CH School of Law 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

_a_~!__r__o___d____@.____e___m____a_!J_:__u___n__c_:__e___d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 27, 2012 8:31 AM 

Nick ttadley <hadley@umd.edtr~ 

I~E: Ma~. land’sjoi~fing Big 10 

Nick -- We will miss you. Will you be in Charlotte? 

Lissa 

..... Original Message ..... 
From: Nick Hadley [mailto:hadley@umd.edu] 
Sent: Tuesday, November 20, 2012 1:01 PM 
To: Sam Pardue; Sue Arm Alien; Martha Putallaz; Carolyn Callahan; Lar~z Killough; Richard Carmichael; N~ck Hadley; Broome, Lissa L; Marvin Da;vkins; Robert Taggart Jr.; Pamela 
Perrewe’; Janie Hodge 
Subject: Maryland’s joining Big 10 

Dear Colleagues, 

Persrmally, the most urffortunate part of Maryland’s joining the Big 10 is that I will no longer be a member of the ACC FARs. You are a terrific group and it has been (and will be for a while 
longer) a pleasure and a privilege to work with all of you 

Sincerely, 

Nick 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 27, 2012 8:43 AM 

Nick ttadley <hadley@umd.edu~ 

I~E: Ma~. land’sjoi~fing Big 10 

Looking forward to seeing you in Charlotte, Nick 

Take care, 

Lissa 

..... Original Message ..... 
From: Nick Hadley [mailto:hadlev@umd.edu] 
Sent: Tuesday, November 27, 2012 8:41 AM 
To: Broome, Lissa L 
Subject: Re: Maryland’s joining Big 10 

Dear Lissa, 

I am coming to Charlotte. l don’t know about the meetings after that. 

Regards, 

Nick 

On Nov 27, 2012, at 8:31 AM, Broome, Lissa I. wrote: 

> Nick -- We will miss you. Will you be in Charlotte? 
> 

> Lissa 
> 

Original Message ..... 
> t:rom: Nick Hadley [mailto:hadley~umd edu] 
> Sent: Tuesday, November 20, 2012 1:01 PM 
> To: Sam Pardue; Sue Ann Allen; Martha Putallaz; Carolyn Callahan; Larry Killough; Richard Carmichael; Nick tladley; Broome, Lissa L; Marvin I)awkins; Robert Taggart Jr; Pamela 
Perrewe’; Janie Hodge 
> Subject: Marylandls joining Big 10 
> 

> 

> Dear Colleagues, 
> 

> Personally, the most unfortunate part of Marylandls joining the Big 10 is that I will no longer be a member of the ACC FARs You are a ten-ific group and it has been (and will be for a while 
longer) a pleasure and a privilege to work with all of you 
> 

> Sincerely, 
> 

> Nick 
> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 5:24 PM 

States, Michael James <mstates@email.unc.edu-~ 

Pal:;: Law School Applicant -- 

Thanks, Michael. 

~rom: States, Michael James 
Sent: Tuesday, 3:26 PM 

To-" Broome, Lissa L 
S,,bject: RE: Law School Applicant -- 

Thanks Lissa. Depending on the rest of his file, a 

Best, 

Micha.el 

From; Broome, Lissa L 
Sent-" Monday, 9:[;6 PM 
To-" States, Michael James 
Subject-" Law School Applicant -- 

Hi Michael- 

The law school should soon be receiving an application for admission from 

is probably competitive. I’ll include this information in his application when I receive it. 

¯ He expects to graduate this 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: 1~ :: Description: 

...... http:llw~,~ law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 28, 2012 2:23 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Wow... what cake.., what cheese 

Good. You need to plump upa little! 

Lissa 

From: Bortz, Conrad 
Sent-" Wednesday, November 28, 20:t2 2:22 PM 

To-" Broome, Lissa L 
Subject-" Wow... what cake.., what cheese 

l’m getting fat! 

Thanks! 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.843.9288 

http:/iwww.law.unc,eduicentersibanking 

i~i http:l/wwwlawuncedulimages/newslmedialbankingfinance web 542,jp9 

All men dream but not equally. Those who dream by night in the dusty recesses of their minds wake in the day to find that is was vanity. But the dreamers of the day 

are dangerous men, for they may act on their dreams with open eyes, to make it possible. 

- T. E. Lawrence 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 28, 2012 3:20 PM 

Sam Pardue <slpposc@ncsu.edu> 

ILE: Ride to Chaadotte on Friday? 

Gr’eat. Thanks, Sam. 

From: Sam Pardue [mailto:slpposc@ncsu.edu] 
Sent: Wednesday, November 28, 2012 2:08 PM 

To-" Broorne, Lissa L 
Subject: Re: Ride to Charlotte on Friday? 

That sounds good. It may be closer to 1:40. We have to pick 

. See you Friday. 

prior to picking you up. We will be in a My cell # is 

8a211 

On 11,26/2012 3:24 PM, Broome, Lissa I, wrote: 

t~i %m -That wouk’t be ~)erfect. if you get off 1-40 going we~.d:bo{md 

be driving a My cell number is 
Thanks, 
Lissa 
From: Sam Pardue [~_a__[[__t£__L_s_[p_#__o___s__c_@__n__c__s__q,__e__d___u_] 
Sent; Monday, Novernber 26, 2012 3:03 PM 
To-" Broorne, Lissa L 
C¢; putallaz@duke,edu 
Subject-" Re: Ride to Charlotte on Friday? 
Lissa 

We am leaving around 1:00 on Friday and would be heading your way around 1:30ish. You am welcome to ride with us if you would like. We will taking 

1-40 so think of where we could pick you up. 

Stun 

On Monday, November 26, 2012, Broome, Lissa L wrote: 

Hi Stun and Martha Just checking to see ifI could catch a ride to Charlotte with either one of you on Friday afternoon. 

I am planning to attend the Legends dinner Thursday night and 

could leave for Charlotte any time after lunch. 

Thm~s, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/,’xwvw.law, m~c.edu,’canters/banki ng 
Access my papers on SSRN at: hltp://ssm.com,’anthor= 248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 

Samuel L. Pardue 

Intemn Associate Dean & Director, Academic Programs 

College of Agriculture and Life Sciences 

Facul~ Athletic Representative 

NC State Univm~ity 
Raleigh, NC 27695-7642 

919-515-2614 Voice 

919-515-5266 FAX 

"All electronic mail messages in connection with State business which are sent to or received by this acconnt are subject to the NC Public Records Law 

and may be disclosed to third pasties." 



Samuel L. Pardue 

Interim Associate Dean & Director, Academic Programs 

College of Ag<icuiture and Life Sciences 

Faculty Athletic Representative 

NC State Uniw~sity 
Raleigh, NC 2"7695-7642 
919-515-26~4 Voice 
919-515-5266 FAX 

"All electronic mail messages in connection with State business which a<e sent to or ~eceived by this account are subject to th 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 28, 2012 4:00 PM 

Kimbefly Krawiec, J.D. <krawiec@law.duke.edu>; Conley, John M <jmconley@email.unc.edu> 

ILE: My edits/comments 

Hi Kirn ---[ can check the recordings and will have a chance on Friday to go over Lhe rnanuscdpL as well, 

[.issa 

From: Kimberly Krawiec, 3.D. [mailto:krawiec@law.duke.edu] 
Se~t= Tuesday, November 27, 2012 6:14 PN 
To= CoNey, John N; Broome, Lissa L 
Subject: My edi~!commen~ 

I went through the a~icle on the plane to~y -- I think ~is is one of our best m~icles so far. I noted ~ver~ places that look like transcription e~ors to me. We should 

pro~bly check them against the recordings, though I’m not sure that I have access to them anymore (oNy the transcripts) 

Kimberly D. KrawJec 
Kathrme Nobinson Everett Professor of kaw 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec~law duke edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 29, 2012 8:46 AM 

Nancy Shepherd < @mac.corn2 

I~E: Board posilions and questions 

Nancy---Thanks for Lbe reminder. Now about Foster’s Market at 10:007 

~.issa 

Frora: Nancy Shepherd [mailto: @mac.corn] 
Seat= Thursday, November 29, 2012 12:35 AM 

To= Broome, Lissa L 
Subject: Fwd: Board positions and questions 

Hi Liss~ 

I ho~ you hM a great Than~giving. 

Did you have a chance m choose one of the options [~low yet? 

Nancy 

Begin fo~¥a;ded message: 

Hi Lissa, 
Two options for Wednesday Decelnber 19th to keep you a little closer to "home": 
(1) If we meet at 10 AM, then shall we meet at: 
Foster’s Market 
750 Martin Luther King Junior Boulevard 
Chapel Hill, NC 27514 
(919) 967-3663 
fostersmarket.com 
(2) If you wish, we could meet and have an earl?, lunch at 11:30 AM here: 
Nm~tucket Cnill 
5925 Farrington Road, Chapel Hill, NC 
(919) 402-0077 - ~T_a_~?_t~L@_-_~__t~n2_j_l__l_:__c_’~?__n__~ 
Located in the Hamngton Bank Building at the comer of Highway 54 and Farringmn Road (exit 273 from Interstate 40) in Chapel ttill. 
.lust let me know your preference. 
Thanks again, 
Nancy 
Nancy Shepherd, MBA PhD 
CEO, Shepherd Research 
919-859-2774 Of*ice 

Mobile 

Lmkedin: Nancy Shepherd 
Twitter: (~)nshepherd 
Cary, North Carolina USA 27518 

http://www, shephet dt esearch, corn 

On Nov 16, 2012, at 10:54 AM, Broome, Lissa L wrote: 

Hi Nancy --- Now s.bout 10:00 on Dec. :[9? Why don’t you suggest a location in-between s.nd 1 will meet you there? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 29, 2012 8:49 AM 

Baddour, Richard A <rbaddour@email.unc.edu-~ 

Need to chm~ge lunch date 

Hi Dicky - It was great to see you,       and your brother last night. Things went downhill at the game after you left.     and I left a little early too and they 

continued to deteriorate, but fortunately,            aulled us through. 

When I got to school today and looked at my paper calendar, I saw that we have a faculty meeting beginning at 11:30 on Dec. 12 so I need to reschedule our lunch. 

December 14, 17, 18, 19, or 20 would work for me. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 
...... http:llwww.law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 29, 2012 10:06 AM 

Dick Baddour <dbaddour@uncaa.unc.edu-~ 

1),22: Need to change lunch date 

Thanks, Dickey~ See you at 1:].:4S on the 17th at Caf~ Carolina, if not before! 

From; Dick Baddour [mailto:dbaddour@uncaa.unc.edu] 
Sent: Thursday, November 29, 20J.2 8:53 AN 

To-" Broome, kissa k 
Subject: Re: Need to change lunch date 

I understand. 17th works for me. Thanks. Same time same station. 

Sent from my iPhone 

On Nov 29, 2012, at 8:49 AM, "Broome, Lissa L" <[._b_r__o_o__ .m__ .e_ .@__ .e_m._a_![:_u__n_c__._@__u_.> wrote: 

Hi Dicky - It was great to see you,       and your brother last night. Things went downhill at the game after you left.      and I left a little early too 

and they continued to deteriorate, but fortunately,           pulled us through. 

When I got to school today and looked at my paper calendar, I saw that we have a faculty meeting beginning at 11:30 on Dec. 12 so I need to 

reschedule our lunch. December 14, 17, 18, 19, or 20 would work for me. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:!!ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 30, 2012 8:28 AM 

Summers, Bonita A <basumme@emaJl.unc.edu> 

RSVP to Holiday PalV 

Hi Bonita - I will be there, may join me for a little bit, but he has another commitment that day so don’t count on him. 

Thanks, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

b__t__t_p___;i_i_www.la w. _u___q_c_:__e___d___u_/___c___e__n___t__e___r__s/___b___a___n__~!__n_~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 3, 2012 5:46 PM 

Kirschner, Steve <stevekirschne@~mc.edu-~ 

Thm:ks’. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law~unc.edu/centers/banking 

Access my papers on SSRN at: ~ttp://ssrn.com/author=248720 

i~i Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 4, 2012 10:24 AM 

McFafland, Michael B <mike mcfa~land@unc.edu~ 

I~W: FYI - 2006-07 Facul~ Athletics Committee Minutes provided to N&O 

Public Records Response Dan Kane Dec 4 2012.pdf 

These minutes are from September 06 not January 07 

l.issa 

From: Stabile, Regina 
Nent~ Tuesday, December 04, 2012 10:ll AN 
T~ Turner, Katie; Broome, Lissa L 
~e~ Davis, Nancy K; NcFarland, Nichael B; Steve Kirschner (skirschner@uncaa.unc.edu) 
Subject~ ~ - 2006-07 Facul~ Athletics Commi~ee Ninutes provided to 
FV~ -. 2(~?6--07 Faculty Ath~eth::s Comrn~t~:ee Meeting M~nutes ~:~ro~/kted to Dan I~H~e ~t [:he N&O .... 

From= S~bile, Regina 
Sent= Tuesday, December 04, 2022 ~0:08 AN 
To= Dan Kane (dkane@newsobserver.com) 
Subject= follow up (Public Records Requested ~/30/~2) 

Dear Dan - 

Please see the attached .pdf, which consists of a letter from me and the documents referenced in my letter (in all, 20 pages / less than 200 KB). 

Sincerely, 

Regina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 5, 2012 7:57 AM 

ttindefliter, Alan L <alan hindeflite@med.unc.edtr~ 

ILE: Basketball 

Hi Alan .-- Fm glad you were both able to atLend the game. We waLched part of it on rny phone from the football game. 

[.issa 

Frera-" Hinderliter, Alan L 
Sent== Wednesday, December 05, 2012 6:49 AN 

To= Broome, Ussa L 
Subject; Basketball 

Lissa, 

Thanks so much for the use of your tickets last Saturday. 

entirely pleased with the defense (or lack thereof). 

Hope you enjoyed your trip to Chadotte~ 

Kindest re~ards, 

Alan H. 

did get a little heated! 

went with me, and lasted the entire game! It was a good evening for the Heels, although was not 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 5, 2012 10:42 AM 

;@bsu.edu-~ 

Osborne, Barbara <sportlaw@unc.edu> 

RE: Sports Law 

Hi        --Sorry I did not reply earlier. I have copied Prot:essor Barbara Osborne on this message. Professor Osborne is a JD and a member of the Exercise and 

Sports Science faculty. There is also more information about our dua~ degree program at http:/iexssamc=ed~Jfgraduate-~rogramsJs#eciaHzatiopsJs#ort- 

administration!overview/(go to the bottom of the page and dick on Dua~ Degree h~ Law and Sport Admh~strat~on}. 

~ believe the UNC program has a focus on m~:en::o~leg~ate a~:Met~cs. That may no~: be ~:he case at other programs Pro[essor Osborne would ~mow better than 

whether o~:her tm~versit~es offer s~mHar programs 

Bes[ of luck~ 

L~ssa 

Wells ~argo Professor of Banking Law 

Director, Center [or Banking and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~, NC 27599-g380 

91%962.7066 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSRN a~:: http://ssrn.com/author=248720 

ilttp://wv,,w law unc edu/h~ages/news/media/bankingfinanc~, 

web 542 JP9 

Fl~m; 

Sent-" Friday, October 19, :2012 1:27 PM 

To: Broome, Lissa L 
Subject-" Sports Law 
Dear Iissa Broome, 

~bsu.edu] 

I’m currently a student at Ball State University studying Sport administration. With only three semesters left, I am now looking to continue my studies pursuing a graduate 
degree in Sport Law. I have looked over the J.D.!Master of Arts in Sports Administration and I have to say this is by far the best program that I have found that suits exactly 
what I am looking for in graduate program. But one of my main concerns is the fact that it is out of state and although tuition should not be a problem I was wondering if you 
could tell me what sets UNC apart from other universities that may offer the same program? Also are there other universities that offer a similar program that UNC does? 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 5, 2012 11 : 18 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Lunch tomorrow (Thursday) to celebrate a belated birthday for Conrad? 

Hi Jaclde - 

Can you join us tomorrow at the Carolina Club at noon? Let me know and we’ll make the reservation for the appropriate number. 

Thanks. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!at, thor=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 5, 2012 1:28 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Boo,z. Conrad <cbortz@e~nail.unc.edu> 

RE: Lunch to,no,row (Thursday) to celebrate a belated birthday for Conrad? 

GreaL! See you a little bet:ore noon tomorrow. 

l.issa 

Frem: Carlock, Jacqueline S 
Sent; Wednesday, December 05, 2012 1::1.0 PM 

Te; Broome, Lissa L 
Subject: Re: Lunch tomorrow (Thursday) to celebrate a belated birthday for Conrad? 

Sure can. 

JS Carlock 

On Dec 5, 2012, at 1:1::17 AM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi Jackie - 

Can you join us tomorrow at the Carolina Club at noon? Let me know and we’ll make the reservation for the appropriate number. 

Thanks. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i/www.law~unc.edu/centersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 5, 2012 1:49 PM 

Arthur Wilmarth -4awilmarth@law.gwu.edu> 

@att.net; EdwardLabaton <ELabaton@labaton.cotn>; Saule Omarova < 

RE: Final Conference Webpage Design Attached 

Plarming Document 08 08 12.docx 

,~yahoo.com> 

Hi Art - CLE credit woukt be g.:>:_~d if w~-’_~ can e~;sily get it. rl-~e document attached has links to bi.:?~; for most (i~ rmt al0 of our spea~ers Getting the supportir~g papers 

might be the trickier part. 

F~m~ A~hur Wilmarth [mail~:awilma~h@law.gwu.edu] 
Sent~ Wednesday, December 05, 20~2 ~:37 PN 

T~ Broome, Lissa L 
~a~.net; EdwardLabaton; Saule Omarova 

Nubjeet= Re: Final Conference Webpage Design A~ched 

Dear Lissa: 

~ noticed the same issue, l’ve asked our Communications Dept. s~ffwhether they can link the RS~ bu~ons to an online registration process. I’m still waiting 

to hear their response. I’ll let ~u ~ow as soon as I have more i~o~ation. 

Do you, Pat, Saule and Ed think that we should oiler CLE credit Ibr this program in order to encourage attendance’? If so, our CLE s~fftells me that we will 

need to gather speaker bios as well as at least two supposing paper~a~icles fi~r each of the ~nel di~ussions. 

Thanks ve~ nmch, and best regards ................ Art 

On Wed, Dec 5, 2012 at 11:25 AM~ Broome, Lissa L <!b___B?o__m_e(~o~_e_w.a_~l_:u__r_Lc_: _e_k~._u.> wrote: 

All -.-. Agreed. Great work.--- We wilt get this up. The RSVP button doesn’t appearing to be working. 

Lissa 
From: .~__a__~=_n___e__t] 
Sent: Nonday, December 03, 20:~2 6:28 PM 

To: Arthur Wilmarth 

¢c: EdwardLabaton; Broome, Lissa L; Saule Omarova 
Subject: Final Conference Webpage Design Attached 

Hi eyeD’one, 

I jnst got the final version of the webpage design back from the designer. See attached. You are free to post it now. All my best. 

Pat 

Fa~mington, Connecticut 

Home office: 860-679-9230 

Work office: 860-570-5056 .................................. 

--- On ’rue, 11/27/12, Arflmr Wilmarth <.q_2yjl__~__t__r__tfl_(_q~{l=q_,_!,_._,~_W_~!.___e_d_q_> wrote: 

From: Arthur Wilmarth <awihnarth~law:g3vn.edu> 

Snbject: Re: Updated Conference Program 

To:        ~att.net 

Cc: "EdwardLabaton" <ELabaton~labaton.com>, "Lissa LBroome" <lbroome(g~)email.unc.e&~>, "Saule Omarova" < 
Date: Tuesday, November 27, 2012, 12:27 PM 

~yaJ~oo,com> 

Dear Pat: 

The revised program looks vew good. I have only two small suggestions. In the third sentence of the introductory paragraph, I would insert the 

words "In a conte~’~" before the wo~d "Where" so that the beginning of the sentence reads, "In a context where... " I would also suggest that we revise the 

title of the final roundtable so that it reads "The Future Direction of Financial Regulation after the 2012 Elections". Do those changes ,nake sense to you? 

Although Mark Camey’s credentials and experience are veD~ impressive, I’m frankly tl~onbled by his strong past connection to Goldman. We now 

have a situation where the President of the FederaJ Reserve Bank of New York, the Governor of the Bank of England and the head of the Enropean Central 

Bank are all former senior executives of Goldman. That certainly p~ovides fodder for conspiracy theorists if not more 

Best regards ................... Art 

On Tue, Nov 27, 2012 at 11:33 AM, < ~att.nel> wrote: 
Eveuone, 
I updated the conference program to reflect Stephen Labaton’s new position m~d to change to a more generic "Welcome by the Dema." Here’s the latest 
version attached. 
What do you think of a Goldman tmrtmer heading the Bank of England? 
Pat 

Fanningtor~ Connecticut 

Home office: 860-679-9230 



Work once: 860- 570- 5056 

--- On \Veal, 11/14/12, net> wrote: 

From: ~iatt.net> 

Subject: Re: new graphic 

To: "EdwaxdLabaton" < !~I_~a._b__~_~_t_9_r_~.(_a~labaton.com > 
Cc: ArtkiurWthnaxt~ .’_a_F_t_!__n_)__a_4Lh_~L~!2_a__~:_~_~:g~_~_:_e___d__t_~_ ,"LissaLBrooIne"<lbroome~ernaJl.unc.edu:> "SauleO~narova" 
Date: Wednesday, November 14, 2012, 2:37 PM 

Territic, Ed, I’ll update Stephen’s affiliation. Art, you can ignore my request of a moment ago to resend. Thanks to you tx)th. 

Pat 

Fam~ington, Connecticut 

Ho~ne oNce: 860-679-9230 .................................. 

Work once: 86(11- 57(11- 5(1156 

--- On Wed, 11/14/12, Labaton, Edward <lzZabaton@labaton. corn> wrote: 

From: Labaton, Edward <ELabaton({~labaton.com> 

Subject: Re: new graphic 

To:’                            (?,)att.nel> 
Cc: "Arthur Wihnarth" <awilmarth(tblaw.g~u~.e&~>, "Lis~ LBroome" <lbroome@email.mac.edu>, "Saule Omarova" < 

Date: Wednesday, November 14, 2012, 1:07 AM 

Pat, Stephen Labaton is now a Pa~ner in RLM Finsbury. Gold~na~ Sachs is one of their (his) clients. 

Ed 

Sent from my iPad 

On Nov 13, 2012, at 10:02 PM, ’ ~att.net> wrote: 

Art and everyone else, 

Here’s the latest version of the schedule attached. If it’s okay ruth you, then I roll send it to the graphic designer to incorporate into the 

design. Best, 

Pat 

Farmingtolk Connecticut 

Home once: 860-679-9230 

Work office: 860-570-5056 

--- On Tue, 11/13/12, Aarthur Wilmarth <awilmarth@law.~vu. edu> wrote: 

From: Arthur Wilmaxth <awilmarthf;10w.g~vu:edu> 

Subject: Re: new graphic 

To: 
Cc: "Lissa LBroome" <!_b_j29~?~!e__~{_e__r_!~__U__!:_u__~_Lc_:_e_d_3_j?, "Saule Omarova" < 

<ELabaton(~)labaton.com> 
Date: Tuesday, November 13, 2012, 2:28 PM 

~yahoo.corn> "EdwmdLabaton" 

Deat Pat: 

Many thanks -- the Word file and the mockup (in due course) would be very helpful. 

Best regards .............. Art 

On Tue, Nov 13, 2012 at 2:15 PM, < @.’_a~t_: .n_ _e._.~- wrote: 
Hi Art, 

I think I have a ~Vord file at home with the lates~t conference agenda, so I’ll circulate it later today. 

And, yes, we can see the mockup before setting it in stone. Thanks, 

Pat 

FanninTton, Connecticut 

ttome once: 860-679-9230 

Work ofl]ce: 860-570-5(1156 ................................... 

--- On Tue, 11/13/12, ~a’flaur SVilmarth <awilmarth~]aw.gwu. edu> wrote: 



From: Arthur Wilmart]~ <awilmm’th({~law.g~a~edu> 

Subject: Re: new gmpNc 

To: "Broome, Lissa L" <lbroome(i~emalhmc.edu> 

Cc: "        ,%attaet" <        ~;atl.net>, "Saale Omarova" ~ 

<EI ,a ba to a(a),labaton.com> 
Date: Tuesday, November 13, 2012, 1:16 PM 

@yahoo.corn>, "EdwardLabaton" 

Dear Lissa: 
I agree -- the graphic is very good. Could we see a mock-np of the final brochure before it is "cast in 

stone"? 

I roll check with Toni to see about setting up a weblink for RSVPs. Could you send me a Word file that 

contains tim final program agenda? 

Thanks ve~ much, m~d best regards ............. Art 

On Mon, Nov 12, 2012 at 9:41 PM, Brootne, Lissa L <Lb_r~RLn__e_£_a2__e_Lr_tj_a_i[:__u__rLc_:_e_~t___u;_> wrote: 
Sorry ~o bare dt’opped ~he ball o~ ~his~ ~II~e gr~g~hic looL~ g~’eaL I’d keep the RSVP now and have i~ ~i_nked to whome~ er is 
keeping track ofRSVPs. I thi~fl, our text is fixed so I’d go ~Nead wiih it. 
l~.issa 
From: ~&)att net] 

Sent: Thttrsday, November 01, 2012 10:14 PM 

To: Ar~w Wilmar~; Broome, Lissa L; Saule Omarova; Edwar~abaton 
Subject: new graphic 

tti eveuone, 
Our designer just produced a new graphic to respond to Affs neat suggestion. See a~ched and let me lmow what you 

¯iNc. Throe asides: 

Should we delete the "RSVI? now"? 
¯ We roll add the rest of the logos in the next iteration (in the same order as we are listed in the program) 

¯ The designer informs us that once we insert the text of the program, we will not be able to change it mthout 

chm~ging the entire graphic, which is pretly cnmbersome. Cm~ we live with that? 

Tlm~ks, 

Pat 

Farmington, Connecticut 

Home ofllce: 860-679-9230 .................................. 

Work office: 860- 570- 5056 

Arthur E. Wilmarth, Jr. 

Professor of Law 

Executive Director, Center for Law, Economics & Finance (C-LEAF} 
Geo~e Washington Universi~ Law School 

2000 tt Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 

My research papers axe available on my SSRN Author page: 

http:/,’ssrn.com/author~292185 

Arthur E. Wilmarth, Jr. 

Prot}ssor of Law 

Executive Director, Center tbr Law, Economics & Finance (C-LEAF} 
George Washington Universi~" Law School 

2000 H Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 
My research papers are available on my SSRN Anthor page: 

http://ssm.com/autho~-292185 

<GWU Conference -- Feb 2013 -- Program Brochnre.docx> 



***Privilege and Contidentialit.3~ Notice*** 

This electronic message contains intbrmation that is (a) I.EGAI.LY PRIVILEGED, PROPRIETARY IN NATURE, OR OTHERV~,’!SE PROTECTED BY 

LAW FROM DISCLOSURE, and (b) intended only ti3r the use of the Addressee(s) nmned herein. If you are not the Addressee(s), or the person responsible 

for delivering this to the Addressee(s), you are hereby notified that reading, cowing, or disntribuling this message is prohibited. If you have received this 

electronic mail message in enor, please contact us itnmediately at 212-907-0700 and take the steps necessa~ to delete the message cotnpletely from your 

cotnputer system. Thank you. 

Arthur E. Wilmarth, Jr. 

Professor of Law 

Execntive Director, Center for Law, Economics & Finance (C-LEAF} 
George Washington University Law School 

2000 H Street, N.W. 
Washingmn, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 

My research papers axe available on my SSRN Author page: 

Arthur E. Wilmartl~, Jr. 
Professor of Law 

Executive Director, Center tbr Law, Economics & Finance (C-LEAF} 

George Washington University Law School 

2000 H Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 
My research papers a~e available on my SSRN Author page: 

http:i:ssmcom/autho~-292185 



VIII. Major Law School Policies 

G. Secondary Joint Appointments 

A candidate who is being considered for a secondary/joint appointment should be known to at 

least one member of the law faculty who is familiar with the individual, her/his teaching and 

research interests and who can speak to the strengths and weaknesses of the proposed 

appointment. In the alternative, if the request for a secondary appointment is made directly to 

the Dean and the candidate is not known to any member of the law faculty, the Dean shall 

appoint someone on the faculty to gather information about the individual’s status, teaching, 

and research interests. 

For initial secondary/joint appointments, t:l:he Dean shall advise the faculty and shall arrange, 

or shall designate staff or a member of the faculty to arrange for an opportunity for faculty to 

meet with the candidate in an informal setting. Such a meeting shall not be required when a 

candidate seeks to renew a pdorappo!ntment~ unless a member of the !aw facu!ty so rec~uests. 

Following the opportunity for faculty to meet informally with the candidate, ~the 

Dean shall provide notice to the faculty in advance of a faculty meeting of the request for 

consideration of a secondary/joint appointment at the law school. Such notice shall include: 

a. A full description of the nature of the candidate’s faculty or other status in her/his home 

department or college. 

b. Whether any rights and obligations are associated with the appointment, and if so, the 

nature of such rights and obligations. 

c. The candidate’s CV and other relevant information about the candidate’s discipline/field of 

teaching and research. 

d. Any other information relevant to the determination of the appointment, including a 

description of resource commitments to be offered to the secondary/joint appointee. 

e. For a renewal~ the terms of the prior appointment and a brief assessment of whether those 

terms have been satisfied. 

The request for secondary/joint appointment shall be considered by the faculty at a faculty 

meeting after notice as set out above. Faculty shall have an opportunity for a discussion, 

including questions and answers about the candidate. 



The faculty shall vote on whether to extend an offer for a secondary appointment. A majority 

vote of the faculty entitled to vote on appointments shall be required before an offer can be 

extended. 

For each secondary appointment, the faculty shall recommend by vote to the Dean for her/his 

decision whether to associate the title of adjunct, clinical, or research professor with the joint 

appointee. Should the Provost’s office modify the list of titles which can be used for 

secondary/joint appointments, such modification will apply to this provision. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 7, 2012 8:30 AM 

thcul~athletic@ ~ka£ unc .edu 

FW: COIA Meeting Schedule, Februa~ 1-3, 2013, to be held at the Universi~ of South Florida, Tampa 

COIA 2013 Meeting Schedule.docx 

Friends-- More details about the upcoming COlA meeting. 

Best of luck with exams and grading! 

(issa 

From-" Bowen, Mike [mailto: mbowen@usf.edu] 
Sent-" Thursday, December 06, 2012 3:58 PM 
To-" walkerm@ecu.edu; mmchenry@uh.edu; brammerOmarshall.edu; IpivnickOmemphis.edu; jll@smu.edu; tim.rehnerOusm.edu; stephen-rockwell@utulsa.edu; 
mevett@emich~edu; mcaldwell@csufresno.edu; RVCooney@hawaii.edu; dryfe@unr.edu; ross@unm.edu; wsnavely@mail.sdsu.edu; d.e.williams@tcu~edu; Teague, Gregory; 
emay@music.umass.edu; surverw@clemson.edu; mslozier@duke.edu; slewis@fsu.edu; Boxill, 3an; hughes@wfu.edu; andrew.moiseff@uconn.edu; panayot@ece.rutgers.edu; 
joycetOillinois.edu; calloway@indiana.edu; richard-fumertonOuiowa.edu; kfbarald@umich.edu; powellj4Oath.msu~edu; cramer@umn.edu; p-arntson@northwestern.edu; 
daniel.7@osu.edu; drh@psu.edu; tyrerh@missoud.edu; clint.krehNel@okstate~edu; fdedman@maiLutexas.edu; aschair@berkeley.edu; mitchellr@uJibrary.adzona.edu; 
rkyr@uoregon.edu; Katharine.Hunter-Zaworski@oregonstate.edu; rknight@stanford.edu; astley@uw.edu; claussen@wsu.edu; cmidkiff@eng.ua.edu; preslab@auburn.edu; 
sshamp@uga.edu; ralbritt@olemiss.edu; mmillea@cobilan.msstate.edu; Nolan@mailbox.sc.edu; vanfara@utk.edu; david.a.weintraub@vanderbilt.edu; jzibluk@astate.edu; 
joyceOuidaho~edu; smunsonm@nmsu.edu; senate.chair@sjsu.edu; mcdaniel@fau.edu; rosalie_beck@baylor.edu; Richard.Miller@uc.edu; sayrs@ohio.edu; tkral@uark.edu; 
shannon.sumpter@unlv.edu 
Cc-" silverman@law.adzona.edu; fabienOu.washington.edu; tjensen@walton.uark.edu; asweaney@fcs.uga.edu; jritchieOolemiss.edu; jheminwa@tennessee.edu; 
crutccOauburn.eud; jomason@cba.ua.edu; putallazOduke.edu; Broome, Lissa L; jaffee@indiana.edu; mike-ohara@uiowa.edu; ander1130msu.edu; b- 
wessels@northwestern.edu; RuNnL@missouri.edu; etgordon@mail.utexas~edu; sfedmer@uh.edu; harlow@marshalLedu; greg-gardner@utulsa.edu; shaw@fau.edu; 

WMaloney@stanford.edu; D.Perkins@vanderbilLedu; Nancy~Lough@unlv.edu; bryan.spangelo@unlv.edu; vickie.nunnemaker@oregonstate.edu; tomsch@umich~edu; Rose, 
Angela 3; swalagin@rci.rutgers.edu; michael.malec@bc.edu; zolaw@bc.edu; joseph.kotarba@txstate.edu; Ernest May; Desmond.Fletcher@usm.edu 
Subject: COIA Meeting Schedule, February 1-3, 2013, to be held at the University of South Florida, Tampa 
Friends, 

This is to, again, announce the Coalition on Intercollegiate Athletics (COLA) Tenth Anniversary National Meeting, at the University of South Florida, Tampa, 

February :1-3, 20:13. 

We have titled the meeting: "Expanding the Role of Faculty in the Governance of Intercollegiate Athletics at Both the National and Campus Levels". 

Representatives of COlA member institutions and others concerned about the future of intercollegiate athletics are invited to attend. Click 

http:iiblogs.cornm.psu.edui[hecoiai?page id=255 for details and registration information. A tentative meeting schedule is attached. We hope that this will assist 
as you make your plans to attend. 

Please note: The focus of the meeting will be a series of work sessions in which attendees will help to draft recommendations to the NCAA regarding what can be 
done to expand faculty participation in the governance of intercollegiate athletics at the national level, and to develop a "tool kit" that universities can use to 

improve the oversight of athletics -especially on academic matters -at the campus level, The NCAA is collaborating in the project, and Kevin Lennon (NCAA Vice 
President of Academic and Membership Affairs), Diane Dickman (Managing Director of Academic and Membership Affairs) and Jenn Fraser (Director of Academic 
and Membership Affairs) are confirmed participants, and others are expected to be announced soon. Representatives of partner organizations, including the 

Faculty Athletics Representatives Association, Knight Commission on Intercollegiate Athletics, and Drake Group, are also expected to participate. 

Given the nature of what we will do at the meeting, it is important that a representative(s) from each of our member, and other interested, institutions be there to 

provide input and perspective. 

HOTEL INFORMATION 

Embassy Suites Tampa - USF/Near Busch Gardens 

3705 Spectrum Boulevard 

Tampa, Florida, 33612 

Phone: 813-977-7066 
Rate: ~;:139.00!night 

http://embass~su!tes3:hi!t~n:com/en~h~te!s/f~rida/embassy~suites~tampa~usf~near~busch~gardens~TPAFRES/index~htm~ 
Holiday Inn & Suites, Near Busch Gardens-USF 

11310 North 30th Street 
Tampa, FL 33612 

Phone: 813-971-7690 

Fax: 813-972-5525 

Rate: $89.00/night 

Both hotels are very nice, feature complimentary warm breakfasts, and have on-call!regular shuttle service to the USF Lee Roy Selmon Athletics Center where we 

will meet. The Embassy Suites is located on the USF campus (although a bit of a walk to the meeting place), while the Holiday Inn & Suites is just off campus, but 

hasan easy (3-5 minute) shuttle trip to the meeting place. 

When making reservations, please let the hotel know that you are attending the COlA Meeting. 

MEETING LOCATION 

The COlA meeting will be held at the Lee Roy Selmon Athletics Center on the campus of the University of South Florida, Tampa. 

Driving directions from 1-75: Get off at the Fowler Avenue exit and head west. Turn right on Bull Run Drive (MOSI will be on your left). Bull Run Drive will intersect 

with Elm and the Athletic Training Center is straight ahead to the left. 

Driving directions from 1-275: Get off at the Fowler Avenue exit and head east. The University is about three miles from 275. Go past the main entrance to campus 
and then make a left at the next light (Bull Run Drive). Bull Run Drive will intersect with Elm and the Athletic Training Center is straight ahead to the left. 



We hope to see you there. 

Mike 

Michael G. Bowen, Ph.D., COlA Co-chair 

University of South Florida 

College of Business 

Department of Management & Organization 

4202 East Fowler Ave, BSN 3409 

Tampa, Florida 33620-5500 

813.974.1765 (O) 

mbowen@us[.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 10, 2012 11:26 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: A~Me s~alfl’s 

Thanks, Conrad! 

[i~sa 

From: Bortz, Conrad 
Sent: Thursday, December 06, 20:1.2 2:22 PM 

To: Broome, Lissa L 
Subject: Ankle stuffs 

The small roller bag is no longer recommended for ankle rehab/strengthening. 

Check this instead: 

http:i!www.ao1:2s.org!footcaremd/how-toifoot-injury!pages!how-to-a nkle-sprain-strengthening-exercises.aspx 

C Bortz 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 10, 2012 4:47 PM 

Deb Ilic <dilic@barkergilmore.com> 

I~E: Referred by Adam Broome 

Hi Deb --- Thanks for reaching out. I would be delighted to find a time to Lalk by telephone or meet in person to tall< about areas of mutual interesL Let me know a 

couple of dates!th~es that work for you. h~ the meantime, you may be ~nterested h~ learnh~g more about the Director Diversity ~n~tiat~ve at 

https:iiddi.law.unc.eduidefault.aspx 

Some of our acaden~h:: work ~s accessible a~: the SSRN corn 

~ fook forward to ta~Mng w~th you soon. 

Best, 

L~ssa L 8roome 

Wells Fargo Professor of Banking Law 

Director, Center for BanMng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach HaU 

Chapel HU~, NC 27599-3380 

919.962.7056 

http://www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: 

i.~.i Description. 

htt p:,’/,,~*~*~ law.uncedu/in?ages,’news/media,’bankh?gfinance 

web 542.ip,,"j 

From: Deb Ilic [mailto:dilic@barkergilmore.com] 
Sent: Monday, December 10, 2012 3:46 PM 
To; Broome, Lissa L 
Subject; Referred by Adam Broome 

Lissa; 

I just had a conversation with Adam, and he suggested I contact you. My firm is an executive search firm, focused on the placement of senior level 

corporate attorneys and compliance professionals. We also recently started a board practice. I am Chair of our Women and Diversity practice, and I am 

evaluating ways to "marry" the Board practice and the Women and Diversity practice, as well as to discern how our expertise in the area of governance 

could prove of value in this capacity. 

I understand from Adam that you and several of your peers have been actively engaged in interviewing Board Directors on their views of diversity on 

boards and how to further this cause. ~Ne have had numerous conversations with different people/organizations over the past year or so, and I would be 

interested in the possibility of you and I sharing our findings/thoughts to date. 

Please let me know if you have time on your calendar at some point. I recognize the holidays are drawing near and your schedule is hectic. Thank you. 

Sincerely, 

Deborah R. Illc 

Senior Director 

v 585-598-6554 

www barker~ilmore.com 

BARKERGILMORE~ 
Attorney and Executive Search 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 10, 2012 10:34 PM 

Gibson, S. El~abeth <elizabeth gib~n@unc.edu>; Bryan, Patricia L <plbrya~@email.~mc.edtr> 

I~E: Newspaper 

Thanks to you boLh t:or a fun and delicious dinner. Ifil bring in our paper tomorrow too. All the pix are great! 

~.issa 

I=rera-¯ Gibson, S. Elizabeth 
Sent: Mlonday, December 10, 2012 9:31 plVl 

To-" Bryan, Patricia L 
1::¢; Gibson, S, Elizabeth; Broome, Lissa L 
Subject; Re: Newspaper 

Patricia -- Good pictures. I saw the shoes and Michael in the N&O. I’ll bring you my copy tomorrow. 

Elizabeth 

Sent ti~m my iPad 

On Dec 10, 2012, at 9: l 0 PM, "BD,an, Patricia L" <R!_b__D2~Z_t:~i__e__r__n_~iLtLn__c_’_:_e_d__u> wrote: 

Hi Lissa and Elizabeth -- 
Really nice dinner tonight -- I liked the place a lot. 
[f either of you still has your newspaper from today, could you bring it in for me? T want to send a copy to my parents in 
Portland, and especially to 3ulie to show her my red shoes. Neither of those pics from inside page show up on line ..... 
Fm attaching a better picture of M. in his Pacers uniform (although Tom doesn’t like the way his feet are together and one hand is 
behind him). And maybe his position is better in the other picture (attached) of him in his senior year at East. Good handles, as 
they say! A mother’s pride knows no bounds .... 

Patricia 

<michael b’bedl:ipg> 

<Michael basketball.j pg> 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 11, 2012 10:18 AM 

Deb Ilic <dilic@barkergilmore.co n> 

ILE: Referred by Adam Broome 

Hi Deborah--How about a cNI on Friday at lI:O0 (~!astern)? I’ll be glad to call you then. 

[issa 
Lissa L. groome 

W~-_~lls Fargo Profl~ssor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~[ NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

Access rny papers on SSRN at: 

i.~.i Description. 

htt p:,’/,,,,w-~*~ la w. u nc ed u,’in~a 9es/~-~ews,’n~edia/ha n kh~gfin a ~-~ce 

web 542 ~pg 

From: Deb Ilic [mailto:dilic@barkergilmore.com] 
Sent: Tuesday, December 11, 2012 8:24 AM 
To: Broome, Lissa L 
Subject: RE: Referred by Adam Broome 

Lissa; 

Thank you for the quick response. I am available any time this Thursday from 9:30am-4:00pm, same on Friday. Next week, I am available from 

8:30am-4:30pm Monday or Thursday. I have other times available as well...thought I would start with this. If it would be easier, we could wait until 

after the holidays. I will leave that up to you. 

I will spend some time today reviewing both web sites. I am looking forward to speaking with you and appreciate you taking time out of your day. 

Sincerely, 

Deborah R. Ilk 

Senior Director 

V 585-598-6554 

-v,,~a,w bm’kergilmore.com 

BARKERG~LMORE~ 
Attorney and Executive Search 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, December 10, 2012 4:47 PM 
To: Deb Ilic 
Subject: RE: Referred by Adam 8roome 
Hi Deb -’]’ha~ks [or re~;cbir~g out. t would be delighted to [iqd a time to tMk by t,:_~h:_~phot~e or meet in perso~ to talk about ~;reas of n~utL~al i~Ler*-’_n;t. [.eL o’~*-’_~ M~ow a 

couple of dates/times that work for you. M the meanth~le, you may be k~terested h~ learning more about Lhe D~rector Divers~W h~tiadve at 

Some of our academic work ~s accessible at the SSRN.com I~nk beMw my s~gnature 

~ look forward to ta~Mng w~th you soon. 

Best, 

Ussa L Broome 

We~ls ~a~o Professor of Bankin~ Law 

Director, Center [or 8anMn8 ~nd Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke.-Wettach I-ta~ 

Chapel Hi~[ NC 27599--3380 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: ;:~:; :: Description 
...... htt p:,’iwww law. u rtc ed u/ima ges,’n ews/media,’ba n kingfirt a nce 

web 542 jpg 



From: Deb Ilic [mailto:dilic@barkerqilmore.com] 
Sent: Mlonday, December 10, 2012 3:46 PM 
To-" Broome, Lissa L 
Subject: Referred by Adam Broome 

Lissa; 

I just had a conversation with Adam, and he suggested I contact you. My firm is an executive search firm, focused on the placement of senior level 

corporate attorneys and compliance professionals. We also recently started a board practice. I am Chair of our Women and Diversity practice, and I am 

evaluating ways to "marry" the Board practice and the Women and Diversity practice, as well as to discern how our expertise in the area of governance 

could prove of value in this capacity. 

I understand from Adam that you and several of your peers have been actively engaged in interviewing Board Directors on their views of diversity on 

boards and how to further this cause. We have had numerous conversations with different people/organizations over the past year or so, and I would be 

interested in the possibility of you and I sharing our findings/thoughts to date. 

Please let me know if you have time on your calendar at some point. I recognize the holidays are drawing near and your schedule is hectic. Thank you. 

Sincerely, 

Deborah R. Ilic 

Senior Director 

v 585-598-6554 

www ba~kerL~ilmo~e~co~n 

BARKERGILMORE~ 
Attorney and Executive Search 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 11, 2012 10:26 AM 

Rockers, Christopher <Christopher.Rockers@huschblackwell.com> 

I~E: American College of Com~nercb] Finance Lawyers - Grant Gilmore Award Committee 

Ni Chris .-- Sorry I didn’t respond to your earlier message! Tomorrow (Wed.) morning bet:ore 11:15 is good for me, as is Friday afternoon (1-5:30). Let rne know if any 

of those times works for you. 

[.bsa 

WNIs Fargo Professor o~: Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~[~, NC 27599-3380 

919,962,706(5 

Access my papers on SSRN a[: httpj/ssrn.com/author=248720 

Description: 

h ttp:ffww~< la w u nc.ed u/ima ges/n ews/media/ba n kit;grin a nce 

web 542 jpg 

From; Rockers, Christopher [mailto:Christopher.Rockers@huschblackwell.com] 
Sent; Tuesday, December 11, 2012 7:02 AM 
To; Broome, Lissa L 
Cc; Rockers, Christopher; Stone, Mary 
Subject; RE: American College of Commercial Finance Lawyers - Grant Gilmore Award CommiU:ee 
Lira;a-if you have a couple of minutes; this week, I wouhJ like to catch up on the Grant: Gilmore Award Committee Let me know if there b a (:onw!~nh?nL time to 

discuss. 

Best 

Chris 

F~m= Rockers, Christopher 
Sent; Saturday, November 03, 2012 12:15 PN 
ge= ’Broome, Lissa k’ 
Subject= RE: American College of Commerdal Finance ka~ers - @ant Gilmore Award Commigee 

Ussa ---d~ank you very much for agreeing to chair the Gran~ G~more Award Committee. The website has the l:ol~owing description of the award: 

Gran~ Gi#nore Award 

Grant G~lmore was co-Reporter for original Article 9 of the Uniform Commerdal Code~ He authored the classic treatise on secured transactions, and taught at Yale 

and Columbia Law Schools, among others. Appropriately named in Professor Gilmore’s honor, tNs award is given when the College ~dentff[es superior writh~g 

Lhe [ield o[ Commercial F#~ance, ~nduding Uniform Commerdal Code, bankruptcy and other related Lopics. 

Redp~ents o[: d~e Grant G~lmore Award 

~992: Kerry Lyrm Mdntosh, Professor, Santa Clara University 

:[993: R. Wilson Fregermuth, Assodate Professor, University of M~ssouri-Cokm~b~a 

1996: Steve Seph~uck, Associate Professor, Gonzaga Unbers~ty School of 

~998: aona[d J. Mann, Professor o[ t.aw, Uq~vers[tV o[ Mk:higan Law School and Marshall E. Tracht, Assodate Pro[essor, Hofstra Unbers~ty School of Law 

2000: Usa E BernsLein, Pro[essor, University o[ Chk:ago Law School 

2002: Thomas E. Plank, Professor, University o[: Tennessee College of Law 

2008: Kenneth C. gettedng, ProfessoL New York Law School 

There have been some different opinions on what the award should do and what appropriate cdteria should be. ~ wotJd [~l<e to ask your committee, in addition to 

maMng a determination of whether the award should be issued th~s yea (based on the, to determine whether the criteria should be modified, ff you have a few 

minut:es th~s week, [ would I~ke to haw? quick call ~ can give you a bR of background. My week is fmdy open, as o[ right now. Let me know ff there is a good lime 

us to speak. 

Best regards 

Chris 

From: Rockers, Chris~pher 
Sent: Thursday, August 30, 2012 2:01 PM 
Te: ’Broome, Lissa L’ 
Subject= RE: American College of Commercial Finance La~ers - Grant Gilmore Award Commi~e 
Ussa ---[ have asked Professors Fred M~[ler, Steven Harris, Steven Schwarcz is s~t on the committee ---Steven Schwartz has accepted, haven"t heard yet from Fred or 

Steve. Harris and Schwartz were on the committee last year. Generally, I try to keep a couple people on the committee from the previous year to provide some 

conthlu~t% 

Histork:ally, the award has been g~ven [or a recent schobrsh~p -and the comm~tl:ee ~:akes a look and makes a deciskm. As ~ mentkmed ~1: was last awarded in 2008. 

ff there are other questions, don’t hesitate to give me a ca~L Best. 

Chris 



C b risto2ber:P.ockersO h usc b blacl<well .corn 

From: Broome, Lissa L [mailto:lbroome(@email.unc.edu] 

Sent: Thursday, August 30, 20:12:1:28 PM 
To: Rockers, Christopher 
S,,bject: RE: American College of Commercial Finance Lawyers - Grant Gilmore Award Committee 

Hi Chris .-- I am interested in helping out, but would like to know a little more before committing. Who Nse w~H be on the committee? Do we seek out scholars who 

would be worthv of the award? Do we receive [~ominat~ons? Are there specific criteria (Le, recent scholarship or a hfetime bod~, of work)? 

Thanks, 

L~ssa 

F~m: Rockers, Christopher [m~J!~L~hfl~Q~[]_~L~9_~_t~_~_[]_~_hN~_~!k~o_o] 
sent: Wednesday, August 29, 2022 4:42 PM 

To: Broome, Lissa L 
S~bject: American College of Commercial Finance La~ers - Grant Gilmore Award Commi~ee 
Lissa -as President of the Colle~e, I am reachin~ out to you to see if you would be willin~ to chair the Colle~e’s Grant Gilmore Award Commi~ee this year. 

Grant Gilmore was co-Reporter for original Article 9 of the Uniform Commercial Code. He authored the classic treatise on secured transactions, and taught at Yale 

and Columbia Law Schools, among others. Appropriately named in Professor Gilmore’s honor, the award is ~iven when the Colle~e identifies superior writing in 

the field of Commercial Finance, includin~ Uniform Commercial Code, bankruptcy and other related topics. The award is not necessarily ~iven each year. 

Prior recipients are: 

2992: Kerry Lynn Mclntosh, Professor, Santa Clara University 

2993: R. Wilson Freyermuth, Associate Professor, University of Missouri-Columbia 

2996: Steve Sepinuck, Associate Professor, Gonzaga University School of Law 

2998: Ronald J. Mann, Professor of Law, University of Michigan Law School and Marshall E. Tracht, Associate Professor, Hofstra University School of Law 

2000: Lisa E. Bernstein, Professor, University of Chica~o Law School 

2002: Thomas E. Plank, Professor, University of Tennessee Colle~e of Law 

2008: Kenneth C. Ketterin~, Professor, New York Law School 

Last year the Committee was chaired by Carl Bjerre. I very much hope you would be willing to take on this important task. Thank you very much for your 

consideration. Let me know. 

Best re~ards 

Chris 
£hristopher 3. Rocker~ 

HUSCH BLACKWELL LLP 
4801 Main Street, Suite i000 
Kansas City, MO 64112 
Direct: 816.283.4608 
Fax: 816.983.8080 

huschblackwell 
View ~io I VJew VCard 

****** Begin Notice from Husch Blac]weli LLP ****** 

Pursuant to U. S. Treasury regulations, we inform you that 

any federal tax advice containei in this message (in~luling 

all cons~itueR~ email correspondence, attachmeR~s, eRciosures 

and/or exr~ibits) is not intended or writter~ to be used, arid 

cannot be used, for the purpose of (i) avoiding penalties 

under the Internal Revenue Code or (ii) promotinq, marketing 

or recommending to another party any transaction ~r matter 

addressed herein. 

End Notice from Husch Biackweil LLP 

Any tax advice contained in or attached to this message or emafil string is not intended or written to be used, and cannot be used to (i) avoid penalties that may be 

imposed on any taxpayer under the Internal Revenue Code or (ii) promote, market, or recommend to another any transaction addressed herein. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 11, 2012 11:20 AM 

Rockers, Christopher <Christopher.Rockers@huschblackwell.com> 

l~E: American College of Comtnerci~J Finance Lawyers - Grant Gilmore Award Committee 

Territ:ic. You can call me at 919-962--7066. Friday --. 3:00 Eastern. 

I.issa 

Lissa L Broome 

W~-’_~lls Fargo Profl:_~saor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel H~[~, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

~ccess rny papers on SSRN at: 

i.~.i Description. 
htt ~:,’/,,,,w’w la w.i~ nc ed u,’ima ~es,’n e’,^/s,’medis,’bm~ kh~gfin a nce 
web 542 

From: Rockers, Christopher [mailto:Christopher.Rockers@huschblackwell.com] 
Sent; Tuesday, December :t:t, 20:12 £[:02 AM 
Te-" Broome, Lissa L 
Subject-’ RE: American College of Commercial Finance Lawyers - Grant Gilmore Award Committee 

Lissa -tomorrow I am traveling - Friday af~:ernoon would be great. How about 3 east? 

Christopher.Rockers@huschblackwell.com 

Sent; Tuesday, December ~, 2052 9:26 AN 
To= Rockers, Christopher 
Subject= RE: American College of Commerdal Finance La~ers - Grant Gilmore Award Commi~ee 
Hi Chris ---Sorry ~ d~dn’t respond to your earlier message! Tomorrow (Wed.) morning before :1.:].::1.5 ~s good for me, as ~s Friday afternoon (:[-5:30). Let me know if any 

o~ [:hose [~f~e£ works for 

Ussa L groome 

We~ls gargo Professor o~ ganking L~w 

Director, Center ~or ganMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke.-WeLtach 

Chapel Hi~, NC 27599--3380 

9~9.962.7056 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description 

ilttp:llwww lm~, un,:~ edulh~ageslnewslmedialba!lkingfir~nce 

web 542 jpg 

From-’ Rockers, Christopher [mailto:Christopher.Rockers@huschblackwe&com] 

Sent-" Tuesday, December 11, 2012 7:02 AN 
To,, Broome, Ussa L 
C¢,, Rockers, Christopher; Stone, Nap/ 
Subject-’ RE: American College of Commercial Finance Lawyers - Grant Gilmore Award Committee 

Lissa.-- If you have a couple of minutes this week, I would like to catch up on the Grant Gilmore Award Committee. Let me know if there is a converfient time to 

discuss. 

Best 

Chris 

F~m= Rockers, Christopher 
Sent-’ Saturday, November 03, 2012 12:15 PN 

To= ’Broome, Lissa L’ 
Subject= RE: American College of Commerdal Finance La~ers - Grant Gilmore Award Commi~ee 

[issa --- thank you very much for agreeing to chair the Grant G~more Award Committee. The website has the following description of the award: 

Grant Gilmore Award 

Grant G~[more was co--Reporter for .:)r[gina~ Artk:le 9 of fl~e Uniform Commercial Code. He authored the c[as;sic treatise on secured trans;actiomb and taught at Yale 

and Columbh~ Law Schools, among o~:hers Appropriately named in Professor Giknore’s honor, ~:h~s award is g~ven when fl~e College ~dent~fies superior writing m 

the field of Commercial F~nance, #~dudin~ Uniform Commercial Code, bankruptcy and other related top~cs. 



Recipients of the Grant Gilmore Award 

1992: Kerry Lynn Mdntosh, Professor, Santa Clara University 

1993: R. Wilson FreyermuLh, AssodsLe Professor, University of M~ssouri-Co~umb~a 

:[996: Steve Sepinuck, Associate Professor, Gonzasa Universky Schoo~ of Law 

1998: Rona~d J, Mann, Professor of I.aw, University of Michisan Law Schoo~ and Marshall E. Tracht, Assodate Professor, Hofstra Universky School of Law 

2000: Usa E. Bernatein, Professor, UniversiW of Chica~o Law School 

2002: Thomas E. Hank, Professor, Universky of Tennessee Co~e~e of Law 

2008: Kenneth C. Kettedng, Professor, New York Law Schoo~ 

There h~ve been some different opinions on what the award should do and what appropriate crkeri~ sho@d be. ~ wo@d ~ke to ask your commktee, in addition to 

makh~ a determh~at~on of whether the award should be ~ssued th~s yea (based on the, to determh~e whether the cdteri~ sho@d be modified. ~f you have a few 

minutes tMs week, ~ wouM I~ke to have quick call ~ can 8~w~ you a b~t of background My wee~ is fa~dy open, as of d~ht now. [.e~ me b~ow ~f there is a 8ood ~m~e for 

LES [o spea~. 

Bes~ re~srds 

Chds 

From: Rockers, Christopher 
Sent: Thursday, August 30, 20~2 2:0~ PN 

To: ’Broome, Lissa L’ 
Subject: RE: American College of Commerdal Finance La~ers - Grant Gilmore Award Commi~ee 
Ussa .-- ~ have asked P~ofessors Fred M~Her, Steven Harris, Steven Schwartz is s~t on the committee .-- Steven Schwarcz has accepted, haven’t heard yet from F~ed or 

Ste~e. ~ards and Schwartz were on the commktee last year. GeneraH% I try to keep a cou@e people on the commktee f~om the previous year to p~ovide some 

His~:odcsl~y, the 8ward has been g~en fl)r 8 recent: scho~arsMp -snd ~:he comm~:~ee tskes a look 8rid mskes a decisR)n. As ~ me~or~ed ~ was last awarded hi 200& 

f[ ~:here are o~:her questions, don’t hesRate to ~i~e me a ca~ Best. 

Chris 

E~= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Seat= Thursday, August 30, 20~2 $:28 PN 
Te; Rockers, Christopher 
Sabject= RE: American College of Commerdal Finance La~ers - Grant Gilmore Award Commi~ee 
Hi Chris -~ am m[eresl:ed ~n he~pin~f out, bu[ wo@d ~ike to know a Ikt~e more before cornmktin~f. Who else w~l~ be on the commktee? Do we seek out schoh~rs who 

wo@d be worthy of the award? Do we receive nominations? Are there sped~:~c criteria (ke, ~ecenL scholarship or a ~fetime ~ody of work)? 

Thanks, 

~= Rockers, Christopher [ma~l~:Christopher.Rockers@huschblac~eEcom] 
Seat= Wednesday, August 29, 20~2 4:42 PN 
To= Broome, Lissa L 
Sabject; American College of Commercial Finance La~ers - Grant @lmore Award Commi~ee 
Lissa -as President of the Collese, I am reachin8 out to you to see if you would be willin8 to chair the College’s Grant Gilmore Award Commi~ee this year. 

Grant Gilmore was co-Reporter for original Article 9 of the Uniform Commercial Code. He authored the classic treatise on secured transactions, and tausht at Yale 

and Columbia Law Schools, amon8 others. Appropriately named in Professor Gilmore’s honor, the award is 8iven when the College identifies superior writin8 in 

the field of Commercial Finance, ~ncludin8 Uniform Commercial Code, bankruptcy and other related topics. The award is not necessarily 8iven each year. 

Prior recipients are: 

~992: Kerry Lynn Mclntosh, Professor, Santa Clara University 

~993: R. Wilson Freyermuth, Associate Professor, University of Missouri-Columbia 

~996: Steve Sepinuck, Associate Professor, Gonzasa University School of Law 

~998: Ronald J. Mann, Professor of Law, University of Michisan Law School and Marshall E. Tracht, Associate Professor, Hofstra Un~versRy School of Law 

2000: Usa E. Bernstein, Professor, University of Chicaso Law School 

2002: Thomas E. Plank, Professor, University of Tennessee Collese of Law 

2008: Kenneth C. Ketterin& Professor, New York Law School 

Last year the Committee was chaired by Carl Bjerre. I very much hope you would be willin8 to take on this important task. Thank you very much for your 

consideration. Let me know. 

Best resards 

Chris 

MUSCM BLACKWELL LLP 

4801 Main Street, Suite i000 
Kansas City, MO 64112 

Direct: 816.283.4608 

Fax: 816.983.8080 

Christopher.Rockers@huschblackwell.¢om 

huschblackwell.corn 

View FSio I View VCard 

****** Begin Notice f~rom Husch Blac]weli LL9 ****** 

Pursuant to U. S. Treasury regulations, we inform you that 

any federal tax advice contained in this message (including 

all coilstituent eK.ail correspoildeilce, attachK.ents, enclosures 

and/Dr exhibits) is not intendei or written to ~e used, ani 

cannoL be b~sed, for Lhe pb~rpose of (i) avoiding penalLies 

under the Interna~ Revenue Code or (ii) promotinq, marketing 

or recommending ~o another party any transaction or matter 

addressed herein. 



****** End Notice from Husch Biackweil LLP ******* 

Any tax advice contained in or attached to this message or email string is not intended or written to be u~d, aa~d cannot be used to (i) retold penalties that may be 

imposed on any taxpayer under the Internal Revenue Code or (ii) promote, market, or recommend to another any tran~ction addressed herein. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 12, 2012 10:09 AM 

Mosteller, Robert Paul <rmostell@email.unc.edu:~ 

l~Jg: Dori Wiggen 

Great. Thanks for the update. My instinct is that she wilt be good, but I don’t have much hard data for d~at instinct, so I think d~ese checks are irnportanL 

~.is.sa 

From: Mosteller, Robe¢~ Paul 
gent: Wednesday, December 12, 2012 9:07 AN 

To-" Broome, Lissa L 
S,,bject; Dori Wiggen 

Lissa, 

Kate Mewhinney at Wake Forest knows Dori Wiggen, has seen her present, and has used her materials. She thinks Dori would be a fine teacher. 

Kate gave me some names of others who are more senior in our area if we wanted to look elsewhere or this doesn’t work out. 

I’m 8oin8 to try to get the go ahead from Jack (Although I may touch base with Bill TurNer before I pull the trigger to make sure I’m not making a mistake or 

ignoring someone obvious that he knows.). 

It looks like your tip is going to bear fruition. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-33~ 

9:~9-962-853L3 (office) 

9:19-962-:~277 (fax) 
View my research on my SSRN Author Page: 

http://ssrn.com/author=:[75690 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 12, 2012 1:17 PM 

adambroome@cree.com 

Board Search -- Resources for Wotnen Board Members 

Adam .--The Catalyst Corporate Board Resource might be worth consufdng. 

kissa 

From: Catalyst Inc. [mailto:Catalyst_Inc@mail.vresp.com] 

Sent-" Tuesday, December 11, 2012 6:18 PM 

To: Broome, Lissa L 

Subject: Catalyst 2012 Census of Fortune 500: No Change for Women in Top Leadership 

%%% 

Catalyst is making news with the release of the 2012 Catalyst Census 

and the announcement of a new initiative designed to change the 

landscape of women’s representation on corporate Boards, For the 

latest coverage visit Bloom berg B:~lsin essWeek, Reu ters, Fo ~tu he, 

Wash iT1 gton Pos[~ NPR, CNB¢~ and a roundup of coverage at Cata b/st 

In 1he News. 

............................................................................................................................ ~: Census-400 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

2012 Catalyst Census Again Shows No Change 

Catalyst Announces Unique Resource of CEO-Endorsed, Board= 

Qualified Women 

Despite high profile conversations globally around increasing women’s 

representation at the top, once again 2012 Cataiyat ¢.e!laua o~ Fortun.~! 500 
VVorrien Board Directors and 2012 Catal?at Census Fo!tu!le 500 Ex.~!cu1:ive 

Offk:.~!ra and Top ~arners reports no change. 

For seven years consecutively, the needle barely budged for women aspiring to 

corporate boards or executive positions in America. Women’s share of Board 

Director and Executive Officer positions increased by only half a percentage point 

or less during the past year. 

While companies in other countries move ahead and tap U.S. women for boards, 

U.S.-based companies may find themselves behind the curve, watching its best 

and brightest serve elsewhere. Read more.. 



Catalyst Corporate Board Resource 

Responding to this challenge and the oft cited myth that board-qualified women 

are hard to find, Catal~,st has initiated the Catalyst Corporate ~oard Resource, 

which enables Catalyst’s highly respected member compa:*b, CEOs to recommend 

women they personally sponsor and endorse as corporate board-ready. This 

initiative will g ..... t .... ique airecton/that Catalyst memb ..... pani ..... 

access as a first resource when directorships become available. 

"Ilene H. Lang, President & CEO, Catalyst said, "Catalyst member company, CEOs 

can directly impact and increase gender diversib! in their own boardrooms and at 

others where they have influence, and provide extraordinary leadership 

opportunities for top women executives." P, ead mo=’e . 

If you no longer wish to receive these emails, please reply to this message with "Unsubscribe" in the subject line or simply click on the following link: UnsL~bscrib~, 

Catalyst Inc. 

120 Wall St. 15th Floor 

New York, New York 10005 

US 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 12, 2012 5:49 PM 

Evans Jack <FxansJ@kenan-flagler.unc.edu> 

ILS: NCAA’s Tolerance for Dissent at Formn Appems in Doubt 

Hi Jack--- 12/19 is great. How about 11:45 at Foster’s on Airport/MLK? I have a meeting there a[ I0:00 and I can just stay put. 

[issa 

Frera: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 
Sent: Wednesday, December 12, 2012 3:55 PM 

To: Broome, Lissa L 
Subject: Re: NCAA’s Tolerance for Dissent at Forum Appears in Doubt 

How about Wed, 12/19? Location? Cafe Carolina? Or another eatery of your choice. 

Jack 

On Dec 12, 2012, at 8:39 AM, Broome, Lissa L wrote: 

Hi Jack - Lunch sounds good. I could do this Friday (Dec. 14), Dec. ~8, Dec. 19, or Dec. 20 I_et rne know ~f one of those works. 

F~m: Evans, Jack [mailto;Evang~kenamfiaq!er.unc.edu] 
Sent: Wednesday, December ~2, 2012 8:3~ AN 

To: Broome, Lissa L 
Subject: Re: NC~’s Tolerance for Dissent at Forum Appears in Doubt 

Would you like a~ ~hedule a lunch to catch up? You pick the time that fits your grading and holiday ~hedule. 

Jack 

Sent frown my iPad 

On Dec 10, 2012, at 14:16, "Broome, Lissa L" <lbroon~e(~emaJl.tmc.edu> wrote: 

Hi J~(:k -Would love to ~:h~t wher’~ yOLE h~ze the 

kissa 

~m~ Evans, Jack [mailto:Evan~@kenan-flaqler.unc.edu] 
Sent~ Monday, December ~0, 2012 11:52 AN 
Te~ Broome, Lissa L 
Subject~ Re: NC~’s Tolerance for Dissent at Forum Appears in Doubt 
tti Liss~ 
Thank you lbr the heads up. Iromcally, I am in ~D tbr a meeting of the Dam ~alysis Research Network of the NC~ - during ~e meeting we 

review the pla~ lbr tNs year’s Colloquium. I must say that I am glad to be offthe Colloquium BoaKt. I have t~lt that Board has ~en headed in an 

ideologicN direction for the Nst couple ofyems. 

When we get a chm~ce to chat, I roll give ?~u ~ summas, oftny ~ssion last week with MaN~r’Baker Tilly. 

And we might al~ chat about other local tna~ers. 

Thm~ ag~n. 

Best, 

Jack 

Sent fi’om my iPad 

On Dec 10, 2012, at 11:12, "Broome, Lissa L" <lbroome~;email.~mc.edu-* wrote: 

Jack You m’e mer~tioned below. Wanted to be sure you saw this. 

NCAA!s Tolerance for Dissenting Views at Its Academic Forum Appears in Doubt 

Brad Wolverton 
Chronicle of Higher Education 

10 December 2012 

Criticizing the NCAA has gotten plen~ of people in hot water with the association over the years. Add to that list a group of factfl~ 

members whom the association brings together for its a~nual ScholMy Colloquium. 

In the coming days, NCAA officials are expected to meet about the thture of that event, with some leaders apparently feeling that "the lbrum 

has turned into too much ofm~ NCAA-bashing, according to e-mails obtained by The Chronicle. 

Skeptics have long wondered how much tolerance the NCAA would have for views unthvorable to its positions. In ~ecent weeks, organizers 

of the colloquium got what some consi&r to be a brushback pitch: At least one top NC?~k executive has not been hapw with the tone of 



recent cont~rences and raised qnestions about whether the association would continne to back the forum. 

On November 7, David K. Wiggins, a prot~ssor at George Mason University and chair of the colloqaium’s Executive Board, sent an e-ma~l 

to t~llow board members alerting them to his worries about "the event’s future. 

In the e-mail, Mr. Wiggins said that several top NCAA administrators apparently were concerned that the last couple of colloquia had 

"primarily included ideologues intent on criticizing the NCAA." As a result, one top NC,iLA~ leader told hitn, the colloquium "runs the risk of 

no longer being fundeck" Mr. Wiggins wrote. 

Mr. Wiggins based his concerns on two "rather extensive conversations" with Wallace I. Renfro, the NCAA’s top policy adviser, he said in 

the e-mail. 

In an interview with The Chronicle, Mr. Renfro said that in those conversations he was speaking for himselt; not the association, and that he 

hoped the colloquinm would continue as a platform where multiple views were presented. 

Mr. Wiggins stands by his e-mail, saying that Mr. Renfro repeatedly told him that several "top NCAA leaders were not happy with the 
direction of the colloquium over what they believed was its ideological approach. 

Subsequent e-tnails Mr. Wiggins exchanged with James L. Isch, the NCAA’s chief operating olticer, indicate that the NCAA has had 

several interual conversations about the colloquium and its future, and planned to meet sometime a£ter Decmnber 10 to consider its fate. In a 

message dated November 26, Mr. Isch wrote that "we are looking to reinvest the colloqnium dollars into more directed research." 

Two scholars who have worked closely ruth the colloquium since its inception found the message in Mr. Wiggins’s e-mail to the board 

dis~rbing. 

"The idea that "the a.ssociation would threaten to withdraw funding because of the ideas that might be presented in an academic thrum is 

deeply taarbling in its anti-intellectaa] position as well as iks potentially punitive nature," says Ellen Staurowsky, a professor of sport 

managemeut at Drexel University and the program director for next month’s colloquium. "I~s such a contradiction to all of their t?dse 
assertions about being a higher-education association." 

Richard M. Southall, director of the College Sport Research Council at the University of North Carolina at Chapel Hill, who was on the 

colloquiums first abstract-review committee and had two papers accepted for the forthcoming conference, said there have been tensions 

around the forum from the s~rt. 

"These things get messT when you have people thinking and discussing and digging into sSaffIT’ said Mr. Southall, whose research council has 
its own academic conference. That may not be comfortable for some people at the association, he said. 

But he was taken aback by the e-mail’s suggestion that the NCAA might pull its financial support over dissenting views. 

"With a broad brush, they seem to be dismissing any reseaacch that does not draw conclusions that are beneficial to them." 

As an association of colleges and nniversities, the NCAA should be expected to have the same kind of ethos as a college or university when 

it comes to the creation of kilowledge, says Robe~t C. Post, dean of the Yale Law School and an expert on academic freedom. 

Bnt the e-mail suggests something diff}reut about Mr. Renfio at the least, says Mr. Post, co-author of"For the Common Good: Principles of 
American Academic Freedom." 

"It’s clear that this person, if what this e-mail says is tree, is imagining himself like any other corporate executive, supporting the corporate 
interest he’s tD’ing to serve." 

Data, Not Ideology 

The colloquium was the brainchild of Myles Brand, a former NCAA president and philosopher who saw a need for ,nore serious reseaacch 
on college sports. He and others believed that such an event could foster more open dialogue between the scholars who study sport issues 
mid the people who work in the game. 

Mr. Brand emphasized that the colloquium should be data-based and shonld avoid ideology. "Myles always used to joke: ’In God we trust; 

evmTone else should bring data,’" says Mr. Renfm, a former top adviser to Mr. Brand. 

But as Mr. Renfro watched presentations at last year’s colloqnium, which lbcnsed on changes the NCAA has made to its academic policies 
in recent years, he did not see a varie~ of perspectives. 

"I was heazing virtually one voice being snng by a number of people ... and it was relatively critical of the NCAA’s academic-retbnn eflbrt." 
lie says. "I don’t care whether it was critical or not, but I care about whether there are different perspectives presented." 

He became even more concerned when he leea~md of the theme for next month’s colloquium, which is to be held in conjnnction with the 

association’s annual convention: "Economic Inequality Witlfin the NC~KA." 

"It’s certainly provocative. And it may be pejorative," Mr. Renfro says. "But it clearly does not represent a notion that yon’re going to 
examine financial difl}rences. It says you’re going to talk about financial inequalities." 



After looking at some of the rifles of the research to be presented in Janua~, he became concerned that the cont~rence was beginning to 

look ideological. 

"If you lose "the capacity tbr this plattbrm m be a dialogue in Mtich them is an opportuni~ to present a posirion and respond to that, it isn’t a 
colloquium any longer," he says. "Some ,night call it a rant." 

"And if in fact there is a drift toward the ideological," he added, "the NCAA might veW well make up its mind to stop funding." 

There’s no question flint certain scholars who have spoken at mceut colloquia have been critical of the NCAA. Some, including Ms. 
Staurowsk?-, have been part of watchdog organizations that have come down hard on the association. 

Bm several scholars took issue with Mr. Renffo’s characterization of recent forums as being one- sided. 

The last colloquium was organized by Jack Evans, a distinguished prot}ssor of operations in the Kenan-Flagler Business School at the 

University of North Carolina at Chapel and a longtime member of the NCAA’s Committee on Academic Performance. As chair of the 

program committee, he helped put together the panels and decide on speakers. 

Those speakers included Todd Petr, the NCAA’s managing director of research, and Tom Paskus, the association’s principal research 

scientist. Another was Walter Hazrison, president of the Universi~ of Hartford. A longrime chair of the NCAA’s academic-performance 

committee, Mr. Ha~-ison helped push through ,nany of the association’s academic changes. 

Scholars who have presented papers at past colloquia say they have never felt a bias in the selection process because all research is blind- 
reviewed by an external committee. 

"Give credit to the colloquium’s board," Mr. Southall sws. "A number of them don’t agree with mine or others’ assessments, but they don’t 

squelch those views. Ififs solid research, then it’s solid msea~cch." 

A Well-Rounded Picture? 

This year’s agenda starts with a keynote presentation by Andmw Zimbalist, a professor of economics at Smifl~ College who has written and 
commented extensively about the economics of sports and financial challenges faced by NCAA institutions. His speech is designed to 
provide an overview of NCAA programs’ nrajor revenue streams and how they came about, how the e~alarion in spending has increased 
over rime, and the gaps that esst between programs. 

}leather Lawrence-Benedict, an associate prot}ssor in the department of sports administrarion at Ohio University, who was invited to 

respond to Mr. Zimbalist. is working on a new way of looking at budget transparency. She plans to di~uss the limitations of exisring data 

and the need tbr more transparency in college sports. 

Another presentm; Jeffrey H. Orlean~ a former director of the Ivy League, is scheduled to speak about the effects of the economic ,nodel of 

college sport on athletes’ educarional experiences. 

Those and other presentations, as well as a mix ofmseamh on the financial challenges that elite and not-so-elite pmgrans face, give a w-ell- 
rounded picture ofiutemollegiate athletics, says Ms. Staurowsky, the p~ogram chair. 

"Not only is this program not addressing an>~ing that hasn’t been out in the culture for a yew long time," she sws, "but we really do have 

people doing some interesting new work and trying to move the ball forward." 

She is p~zled that no one from the NCAA shafted concerns with the colloquium’s board befbm the program was put in place. According 

the minutes ofa JanuatT 10 colloquium board meeting, Mr. Renfro and several other NCAA employees, including Mr. I~h, were present 

when the board decided "to tbcus on economic inequali~ within the NCAA. (Mr. Renfro ~ys he was not in attendance.) 

The day before, Mr. Renfro and Mr. Isch made a pmsentarion to colloquium board ,ne,nbers in which Mr. Isch thanked the,n tbr their work 

and raised several quest, ions for them to consider in the next year. 

According to the minutes of that meeting, Mr. Isch asked the board if the colloquium was meeting its intended purpose, including whether it 

was advancing "mlevaut" work from an informed perspective, and considering topics that can advise NCAA policy. 

Although some scholars in attendance did not think much about it at the time, the minutes also show that Mr. Isch asked whether the 

colloquium was meeting another purpose, as articulated in its constitution: Is it considering topics on all sides? 

In his e-mail to board members last mouth, Mr. Wiggins, the board chair, said he asked Mr. Renfro if and when a decision was going to be 

made regarding the future of the colloquium. 

Mr. Renfm gave no indication, Mr. Wiggins wrote, but indicated that Mr. Isch would make specific mcommendarions to Mark Emmert, the 
association’s pmsidenk regarding the forum’s status. 

On Sunday, Mr. Wiggins said he doesn’t have a good feeling about where things are headed. "I do not doubt for a minute that we will find 

out veU shortly that we w-ill no longer exist after this year," he says. "And I think that would be a shame, because we serve a valuable 

purpose." 



But if the colloquium goes on, he t~ars that the NCAA will never be happy. "There will aJways be criticism of the organization, and some 

tension," he ~ys. "We just have different purpo~s." 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 13, 2012 9:00 AM 

Renner, Joy J (Joy Renner@med.unc.edu) 

FW: Proposed Rewrite of Class Attendance Policy 

Joy--When the end-of--semester things calm down, let’s talk about how to proceed with this. I think I will go ahead and send this to Mario and try Lo schedule a 

time to tall( with him about it by phone so I can understmld the ilk~ess aspect of it a little better. 

Lissa 

From: Ille, Vince 

Sent: Wednesday, December 12, 2012 7:20 PN 

To: Broome, kissa k 
Subject: RE: Proposed Rewrite of Class Attendance Policy 

Lissa, 

I like the modifications you’ve made and believe you and Joy should determine FAC involvetnent. I do have a strong interest in addressing the process as it relates to 

student managers, student video staff2 etc. before the start of classes next semester. Thanks for your help. 

Vince 

From: Broome, kissa k 
Sent: Sunday, December 09, 20:t2 J.2:17 PM 
To: Renner, Joy J 

~c: Woodard, Harold; Ille, Vince 
Subject: Proposed Rewrite of Class Attendance Policy 

Joy, Harold, and Vince - Last summer Joy and I met with Robert Mercer and John Blanchard to discuss the Class Attendance Policy included in the Undergraduate 

Bulletin. Our focus was on student-athletes missing class to represent the University. The policy has been amended over the years - most recently to respond to a 

state law requiring excused absences for religious observances - and is due for a clean-up. I have attached my shot at a start of that clean-up. 

l’m interested in your reaction to this before we pass it along to Jan Boxill and the chair of the Educational Policy Committee. Should we discuss this proposed 

rewrite first in FAC? Who are the content experts on FAC who should be consulted regarding this subject? 

I have also attached an email chain from Dr. Ciocca (also involving Jan) regarding documentation of absences for medical reasons. We might want Dr. Ciocca or 

someone else from Student Health to provide input as well before we go further with any proposal to revise the policy. 

l await your advice. 

Lissa 
Lissa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t.t..P..~.w-w-w..~!~a~w~:~y~n..~c..:~e~d...u..~.c.~e..~n..~.~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 13, 2012 9:05 AM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

l~E: Proposed Rewrite of Class Attendance Policy 

I’1t contact Mario and copy you and Vince. Do you have time to tall< the morning of Tuesday, December 187 Ym open all morning. 

~.issa 

F~m= Rennet, Joy ] 
Se~t: Thursday, December ~3, 2012 9:03 AN 

To= Broome, Lissa L 
Subject: RE: Proposed Rewri~ of Class A~endance Policy 

Good ~dea ~o go ahead and get Mado’s ~nput. 

Do you want to set a day and time to talk about this_..otherwise I am afraid ~t will drop off my radar. 

JO,l J, Rermer~ M,A., R](R), FAE~RS 
Associate Pro~essor and D[rec[or 
tJn~versi[y of Nor[h Carolina a[ Chapel FIq~ 
School of Medidne 
CB #7130 UNC-CH Bondurant HuH 
B21-A Sou[h Co~umNa St, 
Chape~ HHI, NC 27599-7130 

919-g66-5147Desk 

Celi 

919-9,’-; 6-.6951 Fax 

-CONFIDENT~AL~IY NOTICE: This ~_~--mail message, [nch.~ding attachments, [f i~;ly, is intended en~v for the -person or entity to wNch ~t is addressed and may coRti~h3 confident~a~ and/or 
pl4wleged material Aqy -----unauthorized rewew, use, disciosure or d~stdbut[on ~s prohibited. If you are not the h-~tended recipient, please contact the sender by reply e-mad and 

destroy all copse5 of the or~gh-~al message 

F~m= Broome, Lissa L 
Sent; Thursday, December 13, 2012 9:00 AN 
To= Renner, Joy 3 
Subje{t; N: Proposed Rewrite of Class A~endance Policy 
Joy ---When the end-of-semester th~ngs calm down, let’s talk about how to proceed w~th tNs. ~ think { wUI go ahead and send th~s to Mario and try to schedule a 
time to ta~k w~th him about ~t by phone so { can understand the ~]ness aspect of ~t a Utt]e better. 
Ussa 

F~m= Ille, Vince 
Sent~ Wednesday, December 12, 2012 7:20 PM 
Te~ Broome, Lissa L 
Subjeet~ RE: Proposed Rewri~ of Class A~endance Policy 

Lis~, 
I like the modifications you’ve made and believe you and Joy should dete~ine FAC involvement. I do have a strong interest in addressing the process as it relates to 

s~dent mm~agers, s~dent video s~ etc. ~fore the sta~ of classes ne~ semester. Thaaks tbr your help. 

Vince 

F~m= Broome, Lissa L 
Sent= Sunday, December 09, 2012 12:17 PM 
Te~ Renner, Joy J 
C¢~ Woodard, Harold; Ille, Vince 
Subjeet~ Proposed Rewrite of Class A~endance Policy 
Joy, Harold, and Vince - Last summer Joy and I met with Robert Mercer and John Blanchard to discuss the Class Attendance Policy included in the Undergraduate 
Bulletin. Our focus was on student-athletes missing class to represent the University. The policy has been amended over the years - most recently to respond to a 
state law requiring excused absences for religious observances - and is due for a clean-up. I have attached my shot at a start of that dean-up. 
Fm interested in your reaction to this before we pass it along to Jan Boxill and the chair of the Educational Policy Committee. Should we discuss this proposed 
rewrite first in FAC? Who are the content experts on FAC who should be consulted regarding this subject? 
I have also attached an email chain from Dr. Ciocca (also involving Jan) regarding documentation of absences for medical reasons. We might want Dr. Ciocca or 
someone else from Student Health to provide input as well before we go further with any proposal to revise the policy. 
I await your advice. 

kissa 
kissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 13, 2012 9:07 AM 

Renner, Joy J <Joy Renne@med.unc.edu-* 

l~E: Proposed Rewrite of Class Atteudance Policy 

:[ 1:00 on the :].8th works. Why don’t you call rne at 

Ussa 

From; Rennet, Joy 3 

Sent: Thursday, December 13, 2012 9:06 AM 
To-" Broome, kissa k 
Subject: RE: Proposed Rewrite of Class Attendance Policy 

Could you do 1:00 on the :[sth? If not how about 

~oy J, Re!~r!er, M,A, £’r(R), FAEIRS 
Associate Professor a!~d Director 
Un[ve!’sitv o[ North Caroiina at Chapel 
School of Medicine 
Cg #7130 UNC-CH gondura~[ 

321-A South Co,urn bia SL 
Chape~ Hdl, NC 27599-7130 

try to get Mario’s input before then. 

919-985-5147Desk 
Celi 

919-985-5952,’ Fax 
-CONFIDENTIALITY NOg~CE: This em~a[I message, ir!clud[ng at[achment5, i~ any, [5 in,eroded orW for the -person or entiw to which [~ is addressed and may cor~ain confident[a~ and/or 
privileged rna[er[aL Any ---unauthorized review, use, disclosure or distribution is prohibi[ed, If you are no~ [he intended rec[p[en[, please contact the sender by reply e-mail and 

F~m= Broome, Lissa L 
Sent~ Thursday, December ~3, 2012 9:05 AN 
Te~ Renner, Joy J 
Su~jectl RE: Proposed Rewrite d Class A~endance Policy 
~’1~ contact Mario and copy you and Vince. Do you h~ve t~me to ta~k the morning of Tuesda% December IS? Fm open al~ morning. 

Ussa 

F~m: Rennet, 3oy 3 
Sen~: Thursday, December ~, 20~2 g:03 

Toi Broome, LJss~ L 
S~b~: RE: Proposed Rewri~ of Class A~end~nce Policy 
~oo~ ~de~ ~o ~o ~he~ ~nd ~e~ M~r~o’s ~npuL 

Do you want to set a day and time to talk about this.,..otherwise I am afraid it will drop off my radar. 
JOy L Refiner, M.A,, RT(R), FAE~RS 
Assodate Proh~ssor and O;rector 
University of North Carolina at Chapel 

School of Medidne 
CB #7130 UNC-CH Bondurant Hall 
B21-A Sou[h Co~umNa St, 
Chape~ HIll, NC 27599-7130 

910-966-5147Desk 
Cell 

919-966-6951 Fax 
-CGNFIDENFb~,UTY NOTICE: lhis e<nail !~qessa~:;e~ [!~cILldil~g a[tachments [1: arW, is intended Drily for [he -person or en[ity [o which it is addressed and may contain con,[den[ia~ and/or 
pr[vdeged material ArW ---unau J~or[zed review, use, disclosure or dis[r[buJon is F rohib[ted, I, you are no~ the in[ended recipient, please cor~[ac[ [he sender b,i reply e-maq and 
destroy all copies of the original raessa~e. 

F~m= Broome, Lissa L 
Sent= Thursday, December 13, 2012 9:00 AN 
Tel Renner, Joy J 
Su~ject~ N: Proposed Rewrite of Class A~endance Policy 

Joy ---When the end-of-semester th~ngs caJm down, let’s ta~k about how to proceed w~th tNs. ~ think ~ will go ahead and send th~s to Mario ~nd try to schedule a 

Lime to ta~k w~th him about ~t by phone so ~ can understand Lhe ~ness aspect o[ ~: a IRt~e better, 

Ussa 

F~m= Ille, Vince 
Sent= Wednesday, December 12, 2012 7:20 PM 

Te~ Broome, Lissa L 
Su~ject~ RE: Proposed Rewri~ of Class A~endance Policy 

Lis~, 

I like the modifications you’ve made and believe you and Joy should dete~ine FAC involvement. I do have a stroug interest in addmssiug the process as it relates to 

s~dent mm~agers, s~dent video s~ etc. ~fore the sta~ of classes ue~ semester. Thaaks tbr your help. 

Viuce 

F~m= Broome, Lissa L 
Sent~ Sunday, December 09, 2012 12:17 PM 
Te~ Rennet, Joy J 

~¢~ Woodard, Harold; Ille, Vince 
Su~ject~ Proposed Rewri~ of Class A~endance Policy 

Joy, Harold, and Vince - Last summer Joy and I met with Robert Mercer and John Blanchard to discuss the Class Attendance Policy included in the Undergraduate 



Bulletin. Our focus was on student-athletes missing class to represent the University. The policy has been amended over the years - most recently to respond to a 

state law requiring excused absences for religious observances - and is due for a clean-up. I have attached my shot at a start of that clean-up. 

l’m interested in your reaction to this before we pass it along to Jan Boxill and the chair of the Educational Policy Committee. Should we discuss this proposed 

rewrite first in FAC? Who are the content experts on FAC who should be consulted regarding this subject? 

I have also attached an email chain from Dr. Ciocca (also involving Jan) regarding documentation of absences for medical reasons. We might want Dr. Ciocca or 

someone else from Student Health to provide input as well before we go further with any proposal to revise the policy. 

I await your advice. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwwwJaw.unc.eduicentersibankin~ 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

iXi Description: 
..... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 13, 2012 9:10 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

l~E: Proposed Rewrite of Class Attendance Policy 

Let’s do it by phone. I’1f be in my off:ice, but have a tunch meeting that day so will need to teave about 11:40 for that. 

~.issa 

From; Rennet, Joy J 
Sent~ Thursday, December 13, 2012 9:09 AM 

To: Broome, Lissa L 
Subject= RE: Proposed Rewri~ of Class A~endance Policy 
So you want to do by phone or face meeting? 
Joy J, Ren~e~’, M.A, R[(R), FAEIRS 
Associate Professor and 
Un[w~rsity of No~’th Carolina at C~apel 
School of 
C~ #7Z30 UNC-CH ~ondurant Hail 
52~.-A South Coh~mbia St 
Chapel HIll, NC 27599-?’Z30 

_. I.., 9~6 .~. 
Celi 

91.9-9~64~95 J. 
-.CONFI[)ENTIA[YtY NOt~CE: [his e-mail message, including attachments, if any, is intended oniy for the --pea’son or entity to which ~t is addressed and may contain confident[ai and/or 
privileged mater~aL A~y ----unauthorized review, use, disciosure or distribution is prohibited. If you al’e Rot the intended recipient, please co~tact the sender by reply e-mail and 
destroy aH cop~es of the original message. 

F~m= Broome, Lissa L 
Sent= Thursday, December 13, 2012 9:07 AN 
To= Renner, Joy 3 
Subject= RE: Proposed Rewrite of Class A~endance Policy 

:{ ~:00 on the :].8th works. Why don’t you ca~l me at 962-7066, FI~ tW to get Mado’s h~put before them 

F~m= Renner, Joy J 
Sent~ Thursday, December 13, 2012 9:06 AN 
To~ Broome, Lissa L 
SubjeCt~ RE: Proposed Rewri~ of Class A~endance Policy 

Could you do t:O0 on the :[sth? If not how ~bout 

Joy J. Renner, M.A. r{T(R), FAE~RS 
Associate Professor and D~rector 
Un[versiW o~ North Carolina at Chapel 
School of Medicine 
CB ~7~30 UNC-CH Bonduran[ Ha~l 
~ 21-A South Co,urn bia 5L 
Chape~ Hdl, NC 27599-7~30 

919-966-5147Desk 
Celi 

919-966-595"_,’ Fax 
-CONFIDENTIALITY NOTICE: This em~a[I message, it!eluding at[achments, i~ arw, is in~ended on~y for the -person or entiW to which [~ is addressed and may con[ain confident[a~ and/or 
privileged ma[er[ak Ar~’¢ --unauthorized review, dse, disclosure or distribution is prohibi[ed, If you are no~ [Pie intended tec[p[en[, please toe, tact the sender b~, reply em~a[I and 
des~rog aH copies of [Pie or[~[nal message. 
Email eerrespo~den~e te a~d f~m this address may be s~bject to the Ne~h Ca~l~a P~b~ic Records ~aw a~d may be disposed to third pa~es by 

F~m= Broome, Lissa L 
Sent~ Thursday, December 13, 2012 9:05 AN 
Te~ Renner, Joy J 
Subject= RE: Proposed Rewr~te d Class A~endance Policy 

FI~ contact Mario and copy you and Vince. Do gou have t~me to ta~k the mornin8 of Tuesda% December 187 ~’m open al~ morning. 

F~m= Rennet, Joy J 
Sent~ Thursday, December 13, 2012 9:03 AN 
To~ Broome, Lissa L 
Su~ject~ RE: Proposed Rewri~ d Class A~endance Policy 

Good idea to go ahead and get MarCo’s input. 

Do you want to set a day and time to talk about this_..otherw~se I am afraid ~t will drop off my radar. 

JO,i J, Rer~ner~ M,A., R](R), FAE~RS 
Associate Pro~essor arid Oh’ec[or 
tJn~versi[~, of North Carolina at Chapel ~-I~1~ 
School of Medidne 
CB ~7130 UNC-CH Bondurar~t 
32~-A SouEh Co~umbia 
Chape~ HIll, NC 27599-7130 

919-:S6-51,1.7Desk 

Cell 

919-9S6-6951 Fax 

-CONFIDENFb~UTY NOTICE: This e-mail message~ [ncludh~g a~tachments [t: any, is inter!deal oniy for ~he -person or en~iW ~o which [~ is addressed and may co~!tain con,[den~iai and/or 



F~m= Broome, Lissa L 
Sent; Thursday, December 13, 2012 9:00 AN 
To= Renner, 3oy 3 
Subject; ~: Proposed Rewrite of Class A~endance Policy 

J~y-When[:h~nd..~f.semester[:hm~sc~md~wn,i~t~sta~abouth~wt~pr~ceedw~[:h[:h~s. ~ think ~ wifl go ahead and send th~s to M~rio and [:ry to schedLde a 

time to ta~k w~Lh him about it Dy phone so ~ can undersLand the ]Hness aspect of it a HtL]e better, 

Ussa 

F~= [lie, Vince 
Se~t= Wednesday, December $2, 2052 7:20 PN 

To= Broome, Ussa L 
Sabje~t= RE: Proposed Rewrite of Class A~endance Policy 

gis~, 

I ~ike ~he modifications you’ve made and believe you and ~oy should dete~ine FAC involvement. I do have a sin)rig interest in addressing the process as it rela~es to 

s~udent m~agers, student video s~fl~ etc. ~re the start of classes ne~t semester. Th~ks l~r your help. 

~m: Broom�, Lissa L 
Sent: Sunday, December 09, 20~2 ~2:~7 P~ 

To: Renner, 3oy 3 

~c: Woodard, HaroM; ~1~�, Vinc¢ 
Subject: Proposed Rewrite of Class A~en~ance 

Joy, H~rol& an~ Vinc~ - Last summer Joy an~ I met with ~obCrt Mercer an~ John B~nchard to ~scuss the Class Att~n~nc~ Policy ~ndu~ in th~ Undergraduate 

Bulletin. Our focus was on student-athletes missing d~ss to represent the University. The policy h~s b~n ~m~n~e~ over the ~e~rs - most r~c~ntly to respond to 

state law requiring excus~ ~bs~nc~s for r~ligious observances - and ~s ~ue ~or ~ cl~an-up. ~ h~v~ ~tt~ch~ m~ shot ~t ~ start o~ that 

Fm int~r~st~ ~n your r~action to this b~for~ w~ ~ss it ~long to Jan Bo~ill an~ th~ ch~ir of th~ E~uc~tional Po~ic~ Committ~. ShouM w~ ~iscuss this 

r~wdt~ first in ~AC? Who ~r~ th~ content ~rts on ~AC who shou~ b~ consult~ r~g~r~ng this subject? 

~ have also att~ch~ an email ch~n from Dr. C~occ~ (also involving J~n) regarding ~ocument~tion of absences ~or m~d~cal r~asons. W~ m~ght w~nt Dr. Ciocca or 

someone els~ from Student Health to DrovM~ inDut ~s w~ll b~or¢ we go further w~th an~ proposal to rCv~s~ th~ policy. 

~ await ~our ~vic~. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/ceaters/bankh~g 

Access my papers on SSRN at: httpff/ssrn,com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Friday, December 14, 2012 8:34 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Today with ASPSA candidate 

Her schedule says 11 for FAC Did you say 10 ? 10 is search comm 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 14, 2012 9:19 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Re: Today with ASPSA candidate 

Will do 

Sent from my iPhone 

On Dec 14, 2012, at 9:01 AM. "RePiner, Joy J" <Joy Renner@med uric edu> ;Vl-ote: 

> Oh my. That is my mistake. I am in paper presentations Could you by chance contact bey and John to let them know 11 instead of 10 Example of my being too quick looking at things 
these days The itinerauv would be whlz is correct and not my email Thank you for the catch ~Vhat about location? Can you check that too? 
> 

> Sent licom my/Phone 
> 

> On Dec 14, 2012, at 8:33 AIVl. "Broome, Lissa L" <lbroome@email unc.edu> wrote: 
> 
>> Her schedule says 11 for FAC Did you say 10? 10 is search comm 
>> 

>> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Friday, December 14, 2012 9:22 AM 

Foster, Beverly B. <bbfoste@email.unc.edtr~; Stephens, John B <stephens@sog.unc.edu> 

Renner, Joy J ~\loy Renne@med.unc.edn> 

Meeting today 

Our meeting ~vith ASPSA candidate is at 11 not 10. 105 South Building. 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 14, 2012 9:41 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Re: Today with ASPSA candidate 

have a call at 11. Will see/[" I can move it. 

Sent from my iPhone 

On Dec 14, 2012, at 9:22 AM. "RePiner, Joy J" <Joy Renner@med uric edu> ;Vl-ote: 

> John knows just emailed with him he alrea@ thought it was at 11. He must have read the itineraW instead of listening to me Smart guy 
> 

> Sent from my iPhone 
> 

> On Dec 14, 2012, at 9:19 AM. "Broome, Lissa L" <lbroome@emaihunc.edu> ;vrote: 
> 

>> Will do 
>> 

>> Sent from my iPhone 
>> 

>> On Dec 14, 2012, at 9:01 AM, "Renner, Joy J" <Joy Renner@med.unc.edu> wrote: 
>> 

>>> Oh my. That is my mistake I am in paper presentations. Could you by chance contact bey and John to let them know 11 instead of 10. Example of my being too quick looking at things 
these days The itinerary would be why is correct and not my email Thank you ]2~r the catch What about location? Can you check that too? 

>>> Sent l~com my ~Phone 
>>> 

>>> On Dec 14, 2012, at 8:33 AM; "Broome, Lissa L" <lbroome@email uric edu> wrote: 

>>>> Her schedule says 11 [’or FAC. Did you say 10 ? 10 is search comm 

>>>> Sent :From my iPhone 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 17, 2012 6:20 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

I~E: Joy Policy 

Class Attendance Policy -- Rewrite Clem~.docx 

Here it is. rm also going to forward a message from Mario He and I talked about the attachn~ent he sent last Friday. rll fill you in when we talk tomorrow-. 

Lissa 

..... Original Message ..... 
Frum: Renner, Joy J 
Sent: Monday, December 17, 2012 6:13 PM 
To: Bruome, Lissa L 
Sut~iect: Juy Policy 

Hi Lissa 
Can you send me the latest version ufthe policy yuu want us to talk about tomorrow at 11 

Sent from my iPhone 



From the 2o12-13 Undergraduate Bulletin, p. 403 

Class Attendance Policy 
Regular class attendance is a student obligation, and a student is responsible for all the 
work, including tests and written work, of all class meetings. No right or privilege exists 
that permits a student to be absent from any class meetings except for excused 
absences for authorized University activities (see below) or religious observances 
required by the student’s faith. If a student misses three consecutive class meetings, or 
misses more classes than the course instructor deems advisable, the course instructor 
may report the facts to the student’s academic dean. 

Excused Absence~ for Religious Re~ons 
Students are authorized up to two excused absences each academic year for religious 
observances required by their faith. Students who wish to request more than two 
excused absences in an academic year for religious observances required by their faith 
will need to contact their course instructors and request the additional absence, which 
will only be granted with the course instructor’s permission. Primary holy days for 
religious observance are noted on a Web-based interfaith calendar site at 
v~v.i r~te daith c~le~da i.o rg. 

Students are responsible for providing a written notice for an excused absence for a 
religious observance two weeks in advance of the date requested or as soon as 
possible if the date occurs within the first two weeks of the semester. This policy also 
applies to students who have an excused absence for a religious observance during the 
summer. 

Students must be given the opportunity to make up tests and other work missed due to 
an excused absence for a religious observance. Make-up tests may entail an alternative 
examination, or other accommodation which allows the student not to be penalized for 
an excused absence for a religious observance. 

Other Absences 

Only course instructors excuse absences from class for valid reasons (illness or family 
emergency, religious observance, etc.). A student should present his or her explanation 
for any absences in writing to the course instructor in advance if the reason for the 
absence could be foreseen, or as soon as possible thereafter if the reason for the 
absence could not be foreseen. 

A student may appeal a course instructor’s denial of a request that an absence be 
excused if the request to be excused from class and the reasons for the request are 
presented to the course instructor in writing within the time limits above. The appeal is 
to be made to the course instructor’s immediate academic supervisor. 

Students who are members of regularly organized and authorized University activities 
and who may be out of town taking part in some scheduled event are to be excused 
during the approved period of absence. Notification of such an absence must be sent by 

’[ PAGE \* MERGEFORMAT } 



the responsible University official to the course instructor before the date(s) of the 
scheduled absence. 

The version below reorders the material in the policy and changes as few words as 

possible. In the comments I have suggested where other changes might be considered 

to deal with other issues or to provide greater clarity. The highlighted material is new. 

The material below regarding make-up work was previously under the heading for 

"Religious Observances" and the material regarding an appeal was under the heading 

for "Other Absences." The version below applies these provisions to each type of 

excused absence. 

UNC-CH Undergraduate Bulletin - Potential Revised Version 

Class Attendance Policy 
Regular class attendance is a student obligation, and a student is responsible for all the 
work, including tests and written work, of all class meetings. If a student misses three 
consecutive class meetings, or misses more classes than the course instructor deems 
advisable, the course instructor may report the facts to the student’s academic dean. No 
right or privilege exists that permits a student to be absent from any class meetings 
except for excused absences for,(a) a~th6fi~edUni~e~itya~ti~i~ies(b)~eligi~s 
o bse~ancesr e quit e d by the st u den ~is f a i t h;or (c)ot herr a I idle as on s a s d et e~ m i n e dby 
the course instmcto~ (illness; family emergency; etc;~ 

Students who are members of regularly organized .... --~.~2[~.~t~!~.!.~!?.~!!£~ .................................................... 
~ and authorized University activities and who may be out of town taking part in some 

scheduled event are to be excused during the approved period of absence. 

academic year for religious observances required by their faith. Students who wish to 
request more than two excused absences in an academic year for religious 
observances required by their faith will need to contact their course instructors and 
request the additional absence, which will only be granted with the course instructor’s 
permission. Primary holy days for religious observance are noted on a Web-based 
interfaith calendar site at 

have a family emergency, or other valid reason as determined by the course instructor 
are also excused during the approved period of absence. 

{PAGE \*MERGEFORMAT} 
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~#~£~i~ ~iversity a¢tivitiesi Notification of such an absence must b~ ~n~ by~h~ ..... --{ Formatted: Highligl,t 
responsible University official to the course instructor the 
scheduled absence. 

Religious observances: Students are responsible for providing a written notice for an 
excused absence for a religious observance two weeks in-advance of the date 
requested or as soon as possible if the date occurs within the first two weeks of the 
semester. This policy also applies to students who have an excused absence for a 
religious observance during the summer. 

advance if the reason for the absence could be foreseen, or as soon as possible 
thereafter if the reasons for the absence could not be foreseen. 

Students must be given the opportunity to make up tests and other work missed due to 
an excused absence. Make-up tests may entail an alternative examination, or other 
accommodation which allows the student not to be penalized for an excused absence. 

Formatted: Highlight 

pppeals ....... ~. Formatted: .,ghligl,t 

A student may appeal a course instructor’s denial of a request that an absence be 
excused if the request to be excused from class and the reasons for the request are 
presented to the course instructor in writing within the time limits above. The appeal is 
to be made to the course instructor’s immediate academic supervisor. 

{PAGE \~MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 17, 2012 6:26 PM 

Lewis, Faye T <flewis@email.nnc.edu> 

Renner, Job, J (Joy Renner@med.unc.edu) 

I~NV: Survey: Director, Academic Support Program for Student-Athletes 

You might also wan~ to forward this link to John Stephens (School o[: Goverr~n~ent) and Bey Foster’ who participated in the Faculty gthlefics Committee interview, 

Ussa 

Wella Fargo Professor o~ Banking Law 

Director, Center [or Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access my paper~; on SSRN a[:: http]//ssrn,com/author=248720 

Descrigti°n: 
hltp:L;~,ww.law unc. ed~ifimages]newsfrnedia/bankingfinanca 
web 542 ]P9 

From: Lewis, Faye T 
Sent: Monday, December 17, 2012 1:09 PM 
To: Woodard, Harold; Panter, A. T.; Wally Richardson; Ille, Vince; Broome, Lissa L; Cunningham, Bubba; Rennet, Joy J; Gil, Karen M; Carney, Bruce William; Boxill, .]an 
(:¢: Matson, Steve; Lewis, Faye T 

Subject: RE: Survey: Director, Academic Support Program for Student-Athletes 
You participated in an interview with , a candidate for the Director, Academic Support Program for Student-Athletes position. We appreciate the 

time you took to talk with and would like to get your impression of her as a candidate for this important position. Please take a few minutes to complete 

a short survey. This information will be shared with the search committee after all the candidates have visited campus. 

The survey link is https:!!urlc.qualtrics.corn!SE!?SID=SV...SqBcLhQyBcXjOeJ_ 

Thank you for your participation and for your feedback. 

Steve 

Steven W. Matson, Ph.D. ¯ Dean 

The Graduate School ¯ The University of North Carolina at Chapel Hill 

2:14 Bynum Hall, CB# 40:10, Chapel Hill, NC 27599-40:10 

(919) 962-63:11 ¯ _s___m___a___t__s__o___n____@___b__[_o__:__u___n__c_:__e___d___u_. 

Visit us: ~radschool.unc.edu 

i ::*:; i https://sha re.unc edu/sites/ 

...... vcred/erad/ oeo/UNC GR 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:24 PM 

@live.unc.edu) 

Your journal paper 

Hi     - I saw this in yesterday’s American Banker and thought it might relate to your paper. 

All the best for the holidays! 

Lissa Broome 

How a Small California Bank Attracted the Capital to Fight Another 
Day 

DEC 19, 2012 3:37pm ET 

The Folsom, Calif., bank has assets of just $78 million and had reached a crossroads, but its leaders decided to seek more capital instead of packing it in, 

Chief Executive Gregory Patton says. "Our board considered everything. Should we sell? Should we look IocNly for a merger-of-equals partner?" 

The economy and new regulatory demands are making it tougher for banks of Sierra Vista’s size to survive, and many will look to sell out experts say. 

Patton concurs and says Sierra Vista, which has had good luck raising funds, may still look to sell at some point -- he just wants his bank to make that 

decision from a position of strength. 

"There are going to be changes, and there is going to be consolidation. There are reasons for banks to talk to each other," Patton says. "We are going to 

have to make some decisions, but we want those to be opportunistic." 

Those decisions could include Sierra Vista even being a buyer, Patton says. 

The bank is poised to receive $1.7 million from Taylor International Fund a Chicago hedge fund. The equity agreement, scheduled to close in the second 

quarter, was priced at $2 per share, or 66% of its book value. Sierra Vista also raised more than $2 million in a public offering at the same terms in 

September. 

The new funds could fuel growth and make the bank a more attractive M&A target someday. 

Sierra Vista’s strategy essentially gives it more room to figure out what it wants to do, says Adam Fiedor, a principal at St. Charles Capital in Denver. More 

small banks, particularly those that still have some credit issues, may explore the same strategy. Even though the capital is raised at a discount to book, it 

gives the shareholders a better chance at an eventual sale for a premium. 

"Without the capital, the bank is perhaps forced to sell at a low valuation. This gives the existing shareholders a second life," says Fiedor, who is not 

involved with Sierra Vista. "It allows them time to work out nonperforming assets, improve profitability and perhaps grow. It creates a runway to get them to 

a premium book value." 

The new capital would give the bank enough room to double its balance sheet and would allow it to raise its lending limits. Demand is increasing, too, 

Patton says. 

"This gets our capital to a point where we can be part of the conversation," Patton says. "We think the sun is about to come back out. The economy is 

stabilizing, things are coming up a bit, and companies are maybe looking at new markets and new employees." 

The new capital could help clean up legacy issues. 

The bank was chartered in March 2007. Banks that were chartered around the downturn have taken divergent rides; some have found a golden opportunity 

to flourish as seasoned banks ached. Other de novos have sputtered. Sierra Vista managed to find trouble. 

"We opened in March and we had $15 million in capital and management wanted to get some of that rolling, so they did participations," says Patton, who 

joined in December 2007. "Those values changed drasticNly .... We also lost some money in some commercial deals that were tied to the construction." 

Its problems even included the building that houses the bank’s headquarters in a commercial strip center. The property is now part of the bank’s $2 million 

in other real estate owned. 

"We pay ourselves our own rent," Patton says. 

Sierra Vista reported losses of $524,000 through Sept. 30, partly because of writedowns to prepare for the capital raises. It made $159,000 last year. 

The bank had $2.2 million of nonperforming loans at the end of the third quarter. Despite the initial wave of problems that the company has been sorting out 

for the last few years, it had no new problem loans in the pipeline. 

Three years ago the board raised roughly $2 million to deal with the proNems. The bank also has a memorandum of understanding with the regulators. 

Curing the regulatory issues could have been the motivating factor for raising the additional equity, says Kamal Mustafa, the chairman and chief executive of 

Invictus Consulting Group, who was unfamiliar with Sierra Vista. 

"1 don’t think any bank wants to sell under an enforcement action," Mustafa says. "That’s where the vultures circle." 

Though Sierra Vista’s strategy could gain popularity, the tough part is finding the investors, Fiedor says. 

Stephen Taylor, the chairman of Taylor International, says Sierra Vista attracted him because he sees an opportunity to gain market share as other banks 

consolidate. He describes his firm as one that targets opportunities that others might look over. Small community banks are one of those, because larger 

investors say small equity deals take as much work as large ones. 

"It is flip to say, but nobody from New York is going to fly to California for a $4 million deal," Taylor says. He has a similar investment 100 miles away in the 



$114 million-asset Pan Pacific Bank in Fremont. (Combining the two was not a motivation for the infusions, he says.) 

"The obituary for small and mid-sized banks has been written prematurely. Sure, there are sound economic reasons for economies of scale, but I think it is 

premature," Taylor says. "Both of these banks could be attractive targets, but I think they also could have a healthy future independently, if they wanted." 

Lissa L. Broome 

We~ls Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: ~:+~; :: Description: 

...... http:llwww, law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 



Phone: 919-962-1339 fax: 919-962-1341 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~"O=lJ3qC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, January 3, 2013 9:43 AM 

Paul Pogge <ppogge@uncaa.~mc.edu> 

RE: Lissa, 

Paul---Tha~ks [:or passing 

Our holiday was great, I hope yours was 

[.issa 

F~m: Paul Pogge [mailto:ppogge@uncaa.unc.edu] 
Sent= Wednesday, January 02, 20:t3 8:41 AM 
To= Broome, Lissa L 
Subject: Lissa, 

Lissa, 
I hope you had a great holiday season with your family. I’m not sure if you saw this article or not, but thought it was a good piece: 

Looking forward to seeing you again soon, 
Paul 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, January 3, 2013 10:23 AM 

Don Lampe (dlampe@dykema.com) 

I~W: 2013 BmMng Insntitute Panel Planning 

2013 Banking Institute Planning Document.docx 

Hi Don --. 

,Just a reminder that we are trying to get the program finalized for the March 2:1-22 Banking Institute. You agreed to help in two important ways: 

(I) Coordinate a panel on the CFPB and 

(2) Invite Mille Calhoun to denver the Clifford LecLure at the Bankk~g k~stil:ute 

f have a[:tached a revised planning document: provk~ing some addH:~onal details about the areas [:hat have akeady been pk~nt~ed 

~ hope you had a great holiday and a wonderful New Year. Thanks, as a~ways, for your hNp and dedication to the NC Banking k~sti[ute. 

Ussa 

E~ssa L Broome 

WeNs gargo Professor of Banking L~w 

Director, Center ~or Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~H, NC 27599-3380 

919.962.706S 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on 5SRN a~:: http://ssrn.com/author=248720 

Descriptior~: 
ilttp://www law unc edu/h~ages/news/media/bankingfir~anc~, 

web 542 JP9 

From; Broome, Lissa L 
Sent-" Friday, December 21, 2012 4:12 PM 
To; edward.p.o’keefe@bankofamerica.com; Don Lampe (dlampe@dykema.com); Carol Hitselberger (chitselberger@mayerbrown.com); Charles M. Horn 
(charleshorn@mofo.com); eugene.m.katz@wellsfargo.com; Scot~ Cammarn (scott.cammarn@cwt.com); Doyle, A. Patrick (Patrick.Doyle@APORTER.COM) 
C¢; Walston, Cynthia -Legal 
Subject; 2013 Banking Institute Panel Planning 

Friends - 

Each of you volunteered to help plan a panel for the Banking Institute. Somehow the year has almost slipped by. We need to get cracldng in the New Year on 

finalizing arrangements for the March 2:1-22 Banking Institute. I’II send this message out again at the beginning of the New Year when you might be in a better 

position to act on it. l’ve attached the planning document prepared after our August Board meeting which has more details about the panels and potential 

panelists. If you have an update on your progress now that would be great. If not, I look forward to hearing from you after the first of the year. 

¯ Ed agreed to help plan a panel on the Future of Preemption, State and Federal balance, perhaps having Walter Dellinger be one of the panelists. 

¯ Don agreed to work on a CFPB panel. 

¯ Carol and Charles agreed to plan a program on capital. 

¯ Gene is planninga panel on operational risk. 

¯ Scott and Pat are planning a panel on Dodd-Frank with two panelists, confirmed, a third invited, and a fourth under discussion. See the attachment for 

more details. 

All the best to you and yours for a wonderful holiday season. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..tP.~:.~.w..~.w...w...:~La.~.w..~.n..~:~.e.~.d.~u..~.e...n.~Le..r.~.~b.~n..~Ln..~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web542.jpg 



2013 Banking Institute, March 21-22, The Ritz-Carlton, Charlotte 

The Board of Advisors decided to keep the program registration fee at $425 and dinner at $70. 
The sponsorship amount will remain at $1500 (gift amount is $510 - 2 complimentary 
admissions at $990). 
Banking Institute Program 

Thursday, March 21, 2013 
11:15/11:30 Panel/speaker 
12:30 Luncheon and 

Luncheon speech, bank general counsel -- 
2:00 - 5:00 2 panels 

First panel after lunch - Dodd-Frank 
5:00 - 6:00 Reception 
6:00 Dinner - 

After-dinner remarks - Robert Albertson, Principal and Chief Strategist, 
Investment Strategy, Sandler O’Neill + Partners (invited) 

Friday, March 22, 2013 
8:00- 12:30 3 panel/speaker combinations 
12:30 - 2:00 Board of advisors luncheon meeting 

Potential Panel Topics -- need 5 

Future of Preemption, State and Federal Balance 
Ed O’Keefe to coordinate 

Phillip Wertz, Bank of America 
Someone from The Clearing House 
Walter Dellinger (invited) 
Julie Williams (invited) 

CFPB 
Don Lampe to coordinate. 
Potential topics include supervision and enforcement, mortgage and servicing reform. 
Reggie O’Shields will be willing to help on mortgage issues. 
Other possible panelists: 

Meredith Fuchs, General Counsel, CFPB 
Steve Antoaokes, Associate Director for Super~qsion, Enforcement and Fair Lending, CFPB 
Kent Markus, Assistant Director for Supervision, Enforcement and Fair Lending, CFPB 
Mark Pearce, Director, Division of Depositor and Consumer Regulation, FDIC 

Capital 
Carol Hitselberger and Charles Horn to coordinate. 
Could include any final regulations and discussion of liquidity issues. 
Should include someone from an agency and a bank. 

Operational Risk 
Gene Katz to coordinate. 
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Could discuss what to do when systems fail, issues regarding third-party service providers. 

Dodd-Frank 
Scott Cammarn and Pat Doyle to coordinate. 

Scott Cammarn, Cadwalader, Wickersham & Taft, Charlotte - moderator 
Pat Doyle, Arnold & Porter, Washington, DC - overview and Dodd-Frank 
implementation 
Pat Robinson, Wachtell, Lipton, Rosen & Katz, New York - Section 23A and 
Regulation W updates 
Jim Scott, Citicorp, New York- Sections 165-66 and prudential regulations 
John Beccia, Boston Private Financial Holdings, Inc., Boston - interagency examination 
coordination 

Potential Speakerss 
Bank general counsel, after lunch March 21 

o Jim Strother of Wells Fargo (invited by Ed O’Keefe) 
o Others in line if Jim is unable to attend include PNC general counsel, Bob 

Hoyt or Ray Fortin, SunTrust Banks general counsel. 
® Past general counsel speakers include Mayopoulos in 2007, Treanor in 2008, 

Hurst in 2009, O’Keefe in 2010, Reynolds in 2011,and Johnson in 2012. 
Beischer Address, after dinner March 21 

o Robert B. Albertson, Principal & Chief Strategist, Investment Strategy 
(invited by Scott Clark) to provide a view from Wall Street post-Dodd-Frank 

Donald C. Clifford Lecture on a consumer-related topic, Thursday during the day or 
Friday morning 

o Don Lampe to ask Mike Calhoun of the Center for Responsible Lending 
® Others in line if Mike cannot do it are John Taylor, National CRA Coalition,; 

and Mark Pearce, FDIC 
® Prior Clifford lecture presenters: Martin Eakes, Bob Adler, Joe Smith, Margot 

Saunders 

Reimbursement Policy for Speakers. We waive the conference registration fee, reimburse 
speaker travel (coach class airfare and taxi s, airport parking, or mileage) and provide one night’s 
lodging in the conference hotel (two nights lodging will be reimbursed when it is warranted by 
the distance of travel and approved in advance by Lissa Broome). We will also reimburse meals 
not provided at the Banking Institute. We do not pay speaker honorariums. Coordinators and 
moderators are not treated as speakers for expense reimbursement purpose unless they contribute 
substantively to the panel’ s discussion. 

Role of Panel Coordinators. Each panel coordinator is entitled to a complimentary" admission 
to the Banking Institute, but not to reimbursement of expenses (travel and hotel), unless the 
coordinator is also a substantive speaker on the panel. If there is more than one coordinator for a 
panel, there is still only one complimentary admission. Typically, the panel coordinator is also 
the moderator of the panel. If the coordinator asks someone else to moderate the panel who is 
not a substantive panelist, the moderator may transfer his/her complimentary admi ssion to the 
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moderator, but other~vise the moderator will not receive complimentary admission or 
reimbursement of expenses. 

The panel coordinator is responsible for finding and organizing the panelists. We suggest a limit 
of three or four panelists so that each has a sufficient opportunity to speak and so there may be 
time for interchange with the audience. Participants seem to especially welcome the 
participation of federal or state regulators on panels. The sooner speakers are identified, the 
better. The panelists should be finalized in December so we may advertise the program and 
begin registration. 

The coordinator should be sure that speakers do not "read" their talks from their PowerPoint 
slides, but engage in a give-and-take with other panelists and with the coordinator. Speakers 
should also speak into their microphones and questions from the audience should be repeated by 
the coordinator so everyone hears the question. Questions posed to each panelist by the panel 
coordinator (they should be prepared in advance) work well to "manage" a panel instead of 
proceeding down the row for short presentations by each panelist. 

The panel coordinator is also responsible for ensuring that there are written materials to 
accompany the panel’s presentations. These materials may include PowerPoint slides and 
background materials that will be posted on the Banking Institute website and available to 
program participants in advance of the Institute. High quality written materials are necessary to 
obtain CLE credit. These handouts should be received two weeks before the program, by March 
7, 2013. We also hope that one representative from each panel will submit a manuscript on the 
panel topic for publication in the banking j ournal. 

For j ournal planning purposes, we would like to know if you are considering submitting a 
manuscript by November 12, 2012. Manuscripts that are published in our journal make the 
Institute accessible world-wide to those who cannot attend the program. To be published in the 
journal, the manuscript should be submitted via email attachment by December 17, 2012, or 
preferably sooner. The author will be notified by December 21 whether the manuscript has 
been selected for publication. The manuscript’s sources should be footnoted and in Blue Book 
form. More detailed guidelines will be provided to each author and j ournal editors are happy to 
provide assistance to authors in tracking down sources, preparing citations, formatting, and 
editing. 

Other members of the Board of Advisors are invited to submit manuscripts for publication in the 
Banking Journal. Professional pieces that are currently under consideration include: 

Todd Eveson, Knox Proctor, Nathan Batts, Bob Singer, Analysis of the Changes to the 
North Carolina Banking Statutes 
Jerry Comizio, After the Dodd-Frank Act Industrial Loan Company Moratorium: What’s 
Next? 
Transcript of the November Clearing House event - Domestic Bank Regulation in a 
Global Environment 
Spencer Robinson, How CoCos Cure the Capital Conundrum by Changing Stakeholder 
Incentives 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 4, 2013 5:24 PM 

eugene.m .ka’~@wellsfa~cgo .com 

IUr;: 2013 Banking Institute Panel Planning 

Great! Jutie also accepted today to be on Ed O’Keefe’s panel on preemption, Keep me informed. 

[.issa 

Fre~: eugene.m.katz@wellsfargo.com [mailto:eugene.m.katz@wellsfargo.com] 

Sent: Friday, January 0~, 2013 5:23 PM 

T~= Broome, Lissa L 
Subjeet~ RE: 20~3 Banking [nstitu~ Panel Planning 

I spoke to Julie today, and she is on bo~d for my panel. (B~r, her new job will [~ announced ne~ week she wouldn’t spill the beans on who, what an~or where.) 

I’m going to t~- to get one more panelist ne~ week (total of three), and that should do it. 

Eugene M. Ka~ 

SeNor ComNny Cotmsel 

Co,orate Regulato~ Section 

Wells Fargo Law DeN(anent 

D1053-300 

One Wells Fargo Center 

301 South College Street 

Chaflo~e, NoN~ Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

Et~gene~M.Ka~@wellsfargo.com 

From: Broome, k~ssa k [mailto:lbroome@ema~kunc.edu] 
Sent: Thursday, 3anuaw 03, 2013 10:51 ~N 

To: Katz, Gene N 
Subject: R~: 2013 Bank~n9 Inst~tu~ Panel Plannin9 

Hi G~n~ ---Th~ks so much. ~ JuHe’s wH]ing ~o b~ on ~wo p~n~s, ~ tNnk that woul~ be great. ~ut that’s up to you m~d 

Sent: Thursday, Januaw 03, 2013 10:4~ AN 

To: Broome, k~ssa k 
Subject: R~: 20~3 Bank~n9 Institute Panel NanNn9 

I’m wor~ng on the Nnelists. I had spoken m Julie Williams about this back in Octo~r and she expressed interest, m~d I’m now ~ing m catch up ruth her to see if 

she still is. However; I see that Ed O’Keefe has her as invited for the preemption segtnent, so that may not work. I hope to have fl~e line-up in place no later tha~ ne~ 

week. 

Eugene M. Ka~ 

SeNor ComNny Cotmsel 

Corporate Regulatoo, Section 

Wells Fargo Law DeN~ent 

D1053-300 

One Wells Fargo Center 

301 South College Street 

Charlo~e, No(th Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

Fmm~ Broome, L~ssa L [mailto:lbroomeC~ema~kunc.edu] 
Sent~ Thursday, Januaw 03, 2013 10:32 AN 

T~ Carol Hitselberger (chitse[berger~mayerbrown.com); Charles N. Horn (char[es[mm~mofo.com); KaY, Gene N 

Subject~ ~: 2013 Banking Institute Panel Planning 

Dear Gene, Carol, and ChaMie, 

Happy New Year to each of you~ g ~eminde~ [hat we need to ~e~in final~zk~g our panels for the March 21-22 BaMdng [nst[tute~ [ have attached a revbed 

memo w~th some of the updates I have received [:~orn other pare[ coordinators. 

Let me know how ] can be of assistance. Thanks~ as always, for aH each of you do to support the Bankh~g Institute. 

F~: Broome, Lissa L 
~eBtt Friday, December 2~, 20~2 ~:~2 PM 
T~: edward.p.o’keefe@bankofamerica.com; Don Lampe (d[ampe@d~kema~com); Carol Hitselberger (cNtse[ber~er@ma~erbrown.com); Charles H. Horn 

(~b_~[[9~_b~E~_~_~[~,_~9_~); ~M_~_~B_~_[~_~@~]]~9~_~; Sco~ Cammarn (~_~_~E)E)~_[_~@~_~; Doyle, A. Patrick 
~t Walston, Cynthia -Legal 
Subject: 20~3 Bankin~ Institute Panel Plannin~ 

Friends - 

Each of you volunteered to help plan a panel for the Banking institute. Somehow the year has almost slipped by. We need to get cracking in the New Year on 

finalizing arrangements for the March 21-22 Banking institute. I’ll send this message out again at the beginning of the New Year when you might be in a better 

position to act on it. I’ve attached the planning document prepared after our August Board meeting which has more details about the panels and potential 

panelists. If you have an update on your progress now that would be great. If not, I look forward to hearing from you after the first of the year. 

¯ Ed agreed to help plan a panel on the Future of Preemption, State and Federal balance, perhaps having Walter Dellinger be one of the panelists. 

¯ B~n agreed to work on a CFPB panel. 

¯ ~ar~l and ~harles agreed to plan a program on capital. 



¯ Gene is planning a panel on operational risk. 

¯ Scott and Pat are planning a panel on Dodd-Frank with two panelists, confirmed, a third invited, and a fourth under discussion. See the attachment for 

more details. 

All the best to you and yours for a wonderful holiday season. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: Jay" Smith <j aysmith@email.unc, edu> 
Date: December 17, 2012, 7:22:27 PM EST 
To: "Renner, Joy J" <Joy_Renner@med.unc.edu> 
Subject: 2010 

Dear Joy: 
I’m hoping you can help me reconstruct an important part of the "scandal" timeline, especially as 
it relates to Mary Willingham. I have learned that Lissa Broome was one of the university 
lawyers to whom Mary spoke at length in 2010. In that conversation, she appears to have 
apprised Lissa of her suspicions about the tolerance for cheating in the academic support 
program; she also mentioned what she had been told about the basketball team’s recent 
abandonment of the "paper" classes. Did Broome ever inform the FAC of these allegations? If 
so, how were they handled? Does FAC know for certain that Broome gave a full report of her 
conversation with Willingham to the NCAA? (This seems to be the premise of Steve Kirschner’s 
assertion that the NCAA was fully aware of all that Mary had said in 20110.) 

I don’t want to be coy--I think you see what I’m getting at. My suspicion has long been that the 
University is far more interested in covering things up than in honestly reckoning with what 
happened and why. I find Kirschner’s position on Willingham intolerable (if it is dishonest, as I 
believe it is.) And if his position is true, it seems to me that FAC faltered somewhere along the 
way in keeping the faculty apprised of the full picture. Such allegations, I have to believe, would 
have been taken very seriously if fully reported (if reported to FAC by Broome and if reported to 
the faculty by FAC.) I’m trying to understand exactly what happened and how-. For us 
historians, getting the record of events straight is always step one. I’d be happy to talk over the 
phone or in person about this. 

Jay 

Response: 

Mary Willingham was interviewed by Lissa Broome, UNC-CH Faculty Athletics Representative, 
and a lawyer from the Office of the University Counsel. The tape of Ms. Willingham’s interview 
was promptly provided to the NCAA enforcement staff. Steve Kirschner’ s statement that Ms. 
Willingham’s interview was part of the information before the NCAA enforcement staff is 
correct. [Ms. Willingham also provided her own copy of the tape of that interview to Governor 
Martin during his investigation.] 

Those participating in an NCAA investigation are not permitted to discuss the particulars of the 
investigation with others. 

The Committee on Infractions found in its public report that there had been academic misconduct 
by some student-athletes with a tutor while the rotor was employed by ASPSA. 
http :iiww~v.ncaa. orgiwpsiwcmiconnectipublicincaaipdfsi2012iuniversity+of+north+carolina,+ch 
apel+hill+public+infractions+report+march+12,+2012._ As a result, those student-athletes 
competed while academically ineligible. The NCAA also found that after the tutor’s 
employment with ASPSA had been terminated, the former tutor provided impermissible extra 



benefits to some student-athletes, including tutoring sew-ices at no charge. The NCAA 
Committee on Infractions imposed sanctions on the University, including public reprimand and 
censure, three years of probation, vacation of victories and individual records for 2008 and 2009, 
reduction in football scholarships for three years, a $50,000 fine, and the inability to participate 
in a post-season conference championship or bowl game for 2012. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 7, 2013 6:00 PM 

,@nc.mcom) 
EW: Clips eFlash: Tale of the Tape compe~ison (Alabama-Notre Dame) 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Monday, January 07, 20:t3 :I0::t2 AM 
To-" Broome, Lissa L 
Subject: Clips eFlash: Tale of the Tape comparison (Alabama-Notre Dame) 

l i~ e Newsletter 

Dear Lissa, 

Greetings from Championship Monday. 

Unless there’s a blockbuster that comes my way (a championship Clips Eyewitness Report 

ti~m Panl Finebaum?, a tell-all t~om Jim Delany?, a down-and-dirty duke-out from the 

governors of Indiana and Alabama?), this will be the last Clips eFlash bulk email until at least 

tomorrow. 

This is the nationaJ championship game, so I knew that interest would be high, and that great 

writers would be churning out fabulous s~mff (and good writers great s~mfl’; and mediocre writers 

producing good stuff); and on and on. 

Which brings to point Yahoo’. Sports’ Pat Forde, long a favorite on the Clips short list. As 

knoMedgeable and entertaiNng as they come, Forde has a s~rt of rat-a-tat-tat sense of humor 

in which his writing sometimes t~els like a written staccato ..... boom boom boom boom; or flit 

flit flit; or lel?t-right-lefl-right. You get the idea. 

Pat’s weekly feature during the football season "Forde’s Fo~V’: consis~tently pulls top-of- 

the-cha~l page views on Clips anal~ics logs. 

I have not yet had the pleasure of meeting Pat, but I hope that day presents itself in the not- 

too- distant future. 

Below Pat assembled a clever ’~Fale of the Tape" side-by-side comparison of Alabama mid 

Notre Dame. A card-carrying practitioner of equal opportuN~ ribbing, Pat pokes fun at both 

schools/teams. For example, in the category of"campus religious symbol," tbr Notre Dame it’s 

Touchdown Jesus and tbr Alabama it’s the Bear Bryant statue. In "the Wital broadcast outlet" 

categoD,, for Alabama it’s the Panl Finebaum Show, tbr Notre Dame it’s NBC. 

As I trundled around the Web looldng for other usages of the "tale of the tape" treatment, I 

was surprised that only about 5% of them were non-boxing or non-wrestling. I thought that 

device is great for side-by-sides. You’ll see more of those fi~m ClipsGraphics in the future. 

I hope it’s a great game tonighL 

Nick Inthx~te 

Clips Editor 

Follow Clips on Twitter: 

w,,w~,.twitter.con~@CollegeAt hClips 







TO COMMENT ON THIS eFLASH: #ickL~.£ol[e_qA~hleti~sc!jps.com 

TO ACCESS THE CLIPS WEBSITE: vwwv.collegeathleficsclips.com 

Clips eFLASHes are items of particular interest that are either time-sensitive or of appeal to only a 

portion of Clips’ sage & savvy subscriber base. eEL,ASHes are emalled directly to specially selected 

Clips subscribers. 71his particular eFLASH has been sent to all Clips subscribers. 

About our website: CoflegeAthleticsClips.com provides executive summaries of college athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column We also issue the eclectic, thought-provoking, 

informational and occasionally humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and wide to delve into the periphery and soft underbelly of our modern day 

sports/entertainment culture to define t,~e essence of the passion and emotion so unique to college 

athletics 

*To be removed from tiffs mailing list or change the email format please use the links belo~v: 

Chan~,e ~oar subscnpdon 
L nsubscri be 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Jmmary 8, 2013 9:13 AM 

@nc.mcom) 
FW: Clips eFlash: FB Championship articles, quotes, headlines, links 

FYI 
From-" College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent; Tuesday, January 08, 20:t3 8:S7 AM 
To: Broome, Lissa L 
Subject; Clips el:lash: FB Championship articles, quotes, headlines, links 

i iN e Newsle~er 

Dem Lissa, 

Greetings from the morning a~er. Hope you are well. 

SorU friends, I did not see the "olficial" end of the gmne lafft night. I did not s~e the confetti, 
the prancing ’Bama elephant, "the morose leprecham~, the kissing of the glass tbotball trophy, 
the post-game interviews with what was surely a soberly content Nick Saban and what was 
surely a shell-shocked Brian Kelly. 

Hem on the east coast it was getting past l 1, it was tile 4th quarter and it was 35-7. I have an 

early AM job, scrolling and scanning through a couple dozen websites (see some ofthmn 

below) in search of items of interest to Clips subscriber~ and doing that all before 7 AM. 

So I trundled up to bed. I guess we all saw what we needed to see when it was 21-0 in the 

first quarter. One team played a near-perfect game, the other team played way below its 

capabilities. David mad Goliath. Mismatch. All goes right / all goes w~ong. It happens. 

Longtime Clips readers know that we main’mira a strict stance of neutrali~ (can you say 

Switzerland?) here at the MotherShip. So I will leave it to others m provide accolades and 

criticisms. And there will be plenty of both tbr this game. 

When I sIarted reading through the ,norning recaps I expected gleeful put-downs and "We’re 

# 1" bloviating from tile Alalmma crowd. I expected %¥e don’t kalow what happened" 

monotones fro,n Irish thns. And that’s exactly what I found. 

When them is a big event (like the national championsNp laser night) or some kind of breaking 

news, I have found that many Clips readers appreciate it ifI (and the eager beaver Clips 

interns, John and Meghan) cull thorough the great volume of material, and provide the best 

article or two, plus quotes, headlines, pictures and links. 

So, what takes us a couple hours to find, select, condense, edit and bulk email will taI:e our 
readers only about 10 minutes to digest when they ~e it first "thing in the morning in their intx~x 
as a Clips eFlash. We’re happy to do it. That’s our job. [Jeez, that sounds’ like a 
commercial, andI guess it was. ] 

Below is a compilation of what I thi~& were exemplary, articles (one by Rachel Bachman of the 

Wall Street Journal and the other fiom Haa~’ey Araton of the New York Times)~ plus all the 

other assorted litemu accouterments. 

Have a good Tuesday. 

Nick Infaaate 
Clips Editor 

Follow Clips on Twitter: 
www.twitter.co~r,~@Colle.qeAt hClips 



The Irish Learn the Hard Way: Balna Is No. 1 

Alabarna Rolls to Its ThirdNational Championship in Four Years; Is There Any E~M to 

S ab an ’ s Domination ? 

By lL4CHt~Z BA CH~IAN, Wall Spreet Joun~al, 1-8-13 

Miami Gardens, Fla. 

It is difficult to say what was most terrifying about Alabama’s 42-14 rout of Notre Dame in 

Monday night’s national-championship game, tlrc Crimson Tide’s third title in four )’ears. 

It might have been that Alabama’s opponent was undet~ated, higher-ranked (No. 1 to 
Alabama’s No. 2) and, it seemed, favorably equipped to stop the Tide. 

Maybe it was that Alabama’s victo~?~ marked the seventh consecutive nationed title tbr the 

Southeastern Conference. In that span, three other so-caJded power conferences the Big Ten, 

Big 12 and Pac- 12 have tried to knock off the SEC. Now Notre Dame, the sport’s greatest 

braa~d name, has t:ailed as well. 

Or perhaps what was most l~ightening was simply this: Thence appears to be no end in sight to 

tlrc Tide’s domination. "We’re just a team hungo~ for dominance," Tide offensive guard Chance 

Warmack said. 

Alabama became the first repeat champion in the 15-year history of the BoM Championship 

Serie~ contirming that the Tide is, ye~ on a roll. Alabama (13-1) ruined a chance at a pert~ct 

season tbr the Fighting Irish (12-1 ), who entered the gmne as 10-point underdogs despite their 

undefeated record and No. 1 national ranking. Notre Dame’s last undefeated season was also 

the last time they won the nationa3 title in 1988. 

’][’he game was never, ever in doubt. The Tide outgafined Notre Dame on the ground 265 yards 

to 32. Alabama running back Eddie Lacy had 140 yards and a touchdown, and T.J. Yeldon 

had 108 yards and a touchdown of his own. Alabama quarterback A.J. McCarron, the 
offensive MVP of last season’s BCS championship game, was 20 for 28 with 264 yards and 

four touchdowns lwo to freshman Amari Cooper. 

"If there’s one word to describe this team," Cooper said just betbre a shower of postgame 

confetti, "it would be relentless." 

Trophy- stalved Irish fans turned out in the tens of thousands to cheer on the Irish’s return to 

glow, encapsulated in the team’s rise from being unranked in the preseason to the top spot in 

Janum3~. Notre Daa~e gained inspiration from Manti Te’o, whose giflfi-iend and graa~dmother 

died in the same September week and who finished second in the Heisman Trophy balloting 

despite being a linebacker. 

A fan’s sign outside the siadium befom kickofftrumpeted many fans’ belief that success this 

season was preordained: "Mantifest Des~tiny.’’ 

Seeing "the Tide pound the program that counts 11 national titles mad seven Heisman Trophy 

winners was like glimpsing the Norm Dame mystique in a pawnshop window. The Ifi sh never 

had a chance. Fxerett Golson, Notre Dame’s mdshirt ficeshinan quarterback, struggled to find 

open receivers. Meanwhile, Alabamds top-raa~ked defense suffocated the Fighting Irish’s 

running backs. 

"Their program is where we want to be, where every, pmgraa~ in college football wants to be," 

Notre Dame offensive tackle Zack Martin said of Alabama. 

Hem’s another troubling thought for non-Alabama fans: The Tide wasn’t seen as a lock to 

repeat as champion this season. It began tlrc season rmlked No. 2. But despite losing six 
detEnsive players to the NFL draft last spring, the team still wound up with the natioffs top- 

ranked defense. 

More bad news tbr challengers: When maj or-college lbotba]l’s first poskseason playoff starts in 

2014, SEC dominance could take even deeper root. The cmrent syste,n caps the number of 
teams from the same conference in the five BCS boM games at two. No such li,nit has been 

adopted for the playolt; which means fans could see two or even thiee teams fro,n the SEC in 

the semifiua]s. Four SEC teams would seem unlikely, since some will be forced to lose to one 



another in the regular season. 

Al?ter the gane, Alabama coach Nick Saban reminded observers that the Tide came within five 

yards of losing to Geo~ia in last month’s SEC title gane. "It’s a pretty tough league we play 
ir~" he said. 

Still, Sabaffs dominance has grown to the point where it is seen as folly to bet against him, 

particularly when he has weeks to prepare for a game. The sixth-season Alabama coach’s 

single-mindedness and control are ,so legenda~ his assistant coaches are barred from doing 

interviews during the regular season that a sto~ traveling on Twitter on Monday afternoon 

seemed entirely plausible. It turns out, an Alabana spokesman confirmed, that Saban did not 

have officials at the team hotel disable the ESPN feed to players’ televisions this week. 

The untrue tidbit might have traveled so Past because people are fascinated by the secrets of 

this Alabama lean, M~ich seems to have a tbrmula that is uNque in the world. In recent years 

there is no antidote. To the rest of college football, that is sca~. 

Rachel Bachman writes for the Wall Street Jountal, This article has been reprinted on 

Clips with the pennission of the Wall Street Journal 

To access this article in its orig#tal setting: 

A Lesson for Icons: Statues Can Come Down 

ByHARVEYARA TON, New I~))rk Times 1-8-13 

Miami Gardens, Fla. 

It seems reasonable to question why any wise man would even entertain tl~oughts of leaving a 

place where a ,nonnment to hi,n has been erected outside his office. Or in tl~e case of Nick 

Saban, along the Walk of Champions outside Bryant-Denny Stadium in Tuscaloosa~ Ala., 

where a 9-foot statue of his likeness ce,~tifies him s~atewide as the highest-ranking live human. 

But perhaps there is a lesson for Saban to consider from the historically disturbing 

developments over the past 15 months in State College, Pa. No statue is legally bound to s~nd 

forever. Hang around long enough in any one place as Joe Paterno did at Penn State 

and you just might give today’s supplicants good reason to tear you down tomorrow. 

Given that Saban is the hottest coach in college football, with consecutive natioual 

championships and three in the past four years after Monday night’s 42-14 beat-down of 
Notre Dame, it’s no wonder tl~at his name was floated for N.F.L. jobs, despite his 

underwhelming performance during a two- and-tl~congh tenure with tl~e Miami Dolphins. 

That’s how it works in the cyclical world of N.F.L. coach hunting, with even modestly 

credentialed college maestros veo~ mnch in vogne. Greg Schiano left Rutgers last season for 

Tampa Bay after having never so much as gotten his team to a B.C.S. bowl game. Dong 

Marrone has been hired by the Buffalo Bills a£ter rolling to a 25-25 record at Syracuse over 

four years. 

Not surprisingly, Brian Kelly’s name has come up as a possible target of the Chicago Bears 

after a 12-0 regular season in his third year at Notre Dame. Until Bill O’Brien procured a raise 

after winning eight games in his first year as a head coach, his candidacy for a pro job was 
amplified by the unusual circumstances at Penn State and his pedigree as a former assistant to 

Bill Belichick. 

For the record, Kelly batted away the question of interest in the N.F.L. by saying, "Leaving is 

not an option." When it was Saban’s turn during the long wait for the season ender at Snn Life 

Stadium, he said, "I want to be a college coach" and added, drolly, "I don’t have any 

unfinished business in the N.F.L." 

Left unsaid was that he had no business whatsoever to conduct with the N.F.L. 

Saban gained a measure ofintZamy by telling reporters in Miami that he would not be the 



Alabama coach shortly betbre landing in Tusealoosa in 2007. It was not the cfme of the 

century. People in every line of work make what t~els like a monumental decision and walce up 

the next morning ruth an altogether different outlook. 

Given the power and visibili~ that conies with fronting a major college program, and the fact 

that the objectionable practice of contract breaking is standard operating procedure, the issue 

is not so much that a coach will ultimately exit one program for another or leap to the pros; it’s 

about what condition the operation will be in when he is gone. 

Shamefi~lly, Pete Carroll took the Seattle Sealmwks job with the N.C.A.A. violations police 

pounding at Southern Cal’s door. Chip Kelly has reportedly decided to remain at Oregon 

under vaguely similar circnmstances, and good for him. 

If Notre Drone’s Kelly were to walk out after one season of championship contention and 

he no doubt will be well compensated to keep his word he would undo much of his own 

fine work. Ditto O’Brien at Penn State, where a multitude oftranstbrs and de-committed 
recrnits would have rushed for the door right behind hitn. 

Why ta]ce the time to build a speedy racecar only to deliberately crash it into a wall after a lap 

or two around the track? 

In Saban’s case, any rational person would aacgne that Alabama has gotten its money’s worth 

since he rolled into town and his Tide crashed the title game for the third lime in four years and 

became the first to repeat in the B.C.S. era. If he shonld leave, sooner or later, a likely 

replacement would be Kirby Smar~ his highly rega~-ded detEnsive coordinator and a native 

Alabaana son. 

But. again, "the looming question is: May wo~dd he want to go anywhere else? 

Here in South Florida, Smart said that what drives Saban is to be considered college football’s 

greatest coach. But that’s a title lie can never officially win. 

In comic reference to his reputation as a control freak, Saban talked the other day about an 

off- season basketball league in Tuscaloosa in which he claimed to choose the temns, decide 

who has to guard him and occasionally determine what constitutes a foul. 

It’s no surprise that football-cr~ed Alabamians see him as the commissioner of everything. But 

how long betbre someone whi~se entire working lit~ ha~s been an itinerant whirlwind the last 

quarter-century has talcen him from Texas to Ohio to Michigan to Louisiana to Florida to 

Alabama becomes bored with such power? 

With his current Alabama rnn and Monday night’s tough-to-watch rouk how long before lie 

craves change and the chance to make a new constituency bend to his will? 

At 61, Saban is young enough to settle in and become Bear Bryant 2.0, or try to become a 

coach with s~tues, real or imagined, in multiple locations. With his championship credentials at 

L.S.U. and Alabama, he could fall spectaculMy in another N.F.L. city- and still name his back- 

to-school price at one of America’s leading ins~titutions of higher football mnking. 

"It’s not even anything I want 1,~ do," he said, dismissing the notion of the N.F.L. Maybe he 

meant it just tbr the moment or until next year or the year after that. More than most, he has 

earned the right 1,~ at least have that debate with himsel£ or his statue. 

Harve), Araton writes for the New York Times. 

To access this column in its’ original setting: 

Clips’ favorite quotes about the Championship game: 

All Alabama in Title Game By Greg Bishop. New 17ork Times. 1-8-13 



They called the football game played here Monday night a national championship, 

a title clash for the ages’, epic, monumental, historic. Then Notre Dame kicked the 

ball off 

Then Alabama drove down the field’ untinpeded, as if out for a nighttime stroll. It 

all went downhill from there, fl)r Notre Dame and for those interested in the most 
ove~4typed college football game in years. ..... This was "Rudy, " the sequel, 

after he stumbled onto Elm Street. 

The game itself brought to mind a Jitmous quote J?om Mike Tyson. Evetybody has 
a plan, he saM until gettingpunchedin the face. On Monday, Alabama 

bludgeoned Notre Dame, repeatedly, it controlled the game with both lines, on 

offense and d4fense, putting on a clinic in powerJbotball, it ran all over a deJ~.nse 

known for its ability to stop the run. Alabama (13-1) so dominated that it 

reminded ~ports fans that N.B.A. games were also available for viewing ~,14onday 

m!ght, and that Notre Dame’s best chance for a national title is now in women’s 

basketball. 

"Our (~]’ense did an exceptional job, "Saban said, hisJitce absent ea,en a hint ~" 
emotion. While his players danced and hugged and shouted, Saban looked out at a 

mass of reporters and deadpanned, ’7’m extremely happy. " They wouM have to 

take his word for it. 

As the game approached’ the hype ballooned so as to dominate the national 

conversation about sports, until this felt less’ like a national championship game 

and more like a history lesson. Here they stood Notre Dame andAlabama, golden 

helmets against red elephants, storied tradition opposite storied tradition, football 

in the heartland versus fbotball in the South. 

If college f!)otball released an encyclopedia, these schools would occupy lwo of the 

larger volumes. Alabama claimed 14 national championships beJbre Saturday; 
Notre Dame had 11. Alabama employed B~yant; Notre Dame had Knute Rockne, 

Ara Parseghian andLou Holt= 

Tide at pinnacle of college football By Gene Wojciechowski, ESPi~com, 1-8- 
13 

Notre Dame was officially dead leprechaun walking with 13:37 remaining in the 

second quarter. That’s when the Fighting Irish, already trailing by three 

touchdowns, decided to t~ to convert a fourth-and-5 from Alabama’s 39-yard 

line. 

Hello, incompletion. 

Goodbye, Notre Dame. 

If~vou want, you can crack wise about Notre Dame: That Heismanfinalist A4anti 
~l~’o playedmore like Boyti Te’o .... Ihat the lrish marching band crossed midfield 

more often than the actual football team .... That the Irish had a "Bridesmaids’" 
movie moment; you know the scene, just after the women eat lunch at the 

Brazilian steak restaurant? 

But it wa.s~t’t as though Notre Dame phoned it in. It didn ~t. [t~just that Alabama 

was way3yyyy up here, and ND was wayy?yy?y down there. 

Notre Dame’s crushing BCS loss offers more proof Alabama and 
SEC reign supreme By Pat Forde, IZahoo! Sports, 1-8-13 



It was’ a great moment for the Notre DameJhithJhl. 

Right up until kickoJf 

Then it was an absolute nightmare. 

After all the hard work to reach this point, playing for a national titleJbr the first 

time in 24 years, Notre Dame’s dream was crushed by a stampeding herd of 
crimson elephants in mere minutes. 

"Alabama came out with their hair on fire, "safe& ~Iatthias Farley said 

Notre Dame responded by running a Chinese fire drill. The Irish were too sloplO~ 

tackling, too slow to the ball, too soft shedding blocks and too bewildered by 

everything Alabama hit them with. 

"It definitely s~tcks, to be honest, "Te’o said ’’i3ut I wouldn’t trade this team for 

anything." 

After just a quarter, the viewing public wished very much that it could have 

traded Notre Dame for someone anyone who could give Alabama a decent 

game. 

Alabama is’ in full-on d37~asty mode, winning its &ird title in four years. Florickt, 

LSU andAuburn have all contributed to the SEC’s crystalJbotball haul as well. 

But this is increasingly becoming the Crimson Tide’s world more than an SEC-by- 

committee dynamic. Next season the last beJbre the advent of a four-team 

playoff Jbrmat that, had it been in place this year; likely would have exposed 

Notre Dante in a semifinal looks’ like another Saban sack ckmce. His team is a 
cinch to start 2013 rankedNo. 1. 

As for the Irish? They proved this year that the program is not dead, as’ many had 
suspected and argued But the mismatch Monday night proved that the program is 

not yet championship cahber, either. 

That painJhl truth was worth grieving in the shell-shocked Notre Dame locker 

room when this beat down was’ over. 

Notre Dame Would Be the 10th Best Team in the SEC Chty Travis, 
Outkick the Coverage, 1-8-13 

Turns out I was too respectful of Notre Dame’s football team. 

Remember when I wrote and said that Notre Dame would be the seventh best 

team in the SE(7? And everyone who wasn’t an ,S~Crio* ripped me f!)r being an 

SEC homer? Only, I aqdn’t write and say that to get attention, I wrote and said it 

because I meant it. 

I truly believe that ~fthe Irish played in the SEC the. would have been, at best 4-4, 
in the cotference this year. 

Alabama routs Notre Dame for yet another BCS title under Nick 
Saban By Dan Wetzel, Yahoo! Sports’, 1-8-13 

It was" the latest example of Saban’s abiliiy to meM group after group into 

seemingly indomitable units’, another 60-minute showcase of bhmt-force trauma. 

The faces change, the seasons spin, but Nick Saban keeps lifting crystal f!)otballs. 

This, counting a 2003 title at LSU; was hisJburth. 



This is the black-and-white world in which Saban operates the Crimson Tide. He 

can’t whip a belt across people anymore, but he can do the equivalent verbally. 

There is one way to do things, the right way. As long as everyone does it, then the 

results will work out in the encZ So Saban demands and demands and demands; 
nothing less from eveo~one associated with his team, front assistant coaches to 
snpport stctff to, of course, his players. 

This i,s~t’t a new management concept. It’s just thatJbw people in America do it 

any better than Nick Saban. 

It is within that seeming misery that the joy lies, not in the end result when Saban 

forces a 6~nile as he hoists another crystal football. 

And that’s the frightening part for college football. Big Nick’s son isn’t slowing up 

anytime soon. The Tide just keeps rising. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
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I~E: Clips eFlash: FB Championship ~sticles, quotes, headlines, links 

From:,                        @grnail.corn] 

Sent: Tuesday, January 08, 2013 9:56 AM 

To-" Broorne, Lissa L 
Subject: Re: Clips eFlash: FB Championship articles, quotes, headlines, links 

Did you know Nick Saban is 61 ?! 

Jan 8, 2013, at 9:12 AM, Broome, Lissa L wrote: 

From: College Athletics Clips [rnailto:nickCc~colleqeathleticsclips.corn] 
Sent: Tuesday, January 08, 2013 8:57 AM 
To; Broorne, Lissa L 
Subject; Clips eFlash: FB Championship articles, quotes, headlines, links 

Greetings from the morning after. Hope you are well. 

So~ friends, I did not see the "oltici~l" end of the game laser night. I did not see the confetti, 

the prancing ’B~ana elephant, the morose leprechaun, the kissing of the glass football trophy, 

the post-game interviews with what was surely a soberly content Nick Saban and what was 

surely a shell-shocked Brian Kelly. 

Here on the east coast it was getting past 11, it was the 4th quarter and it was 35-7. I have an 

early AM job, scrolling and semming through a couple dozen websites (see some of them 

below) in search of items of interest to Clips subscribers, and doing that all before 7 AM. 

So I trundled up to bed. I guess we all saw what we needed to see when it was 21-0 in the 

first quarter. One team played a near-perfect game, the other team played way below its 

capabilities. David a~d Goliath. Mismatch. All goes right / all goes wrong. It happens. 

Longtime Clips readers know that we ~n~intain a s~trict s~xlce of neutrali~ (cart you say 

Switzerland?) here at the MotherShip. So I will leave it to others to provide accolades and 

criticisms. And there will be plen~ of both for this game. 

When I s~arted reading through the morning recaps I expected gleeful put-downs and "We’re 

# 1" bloviating from the Alabama crowd. I expected ’%Ve don’t know what happened" 

monotones from Irish fans. And that’s exactly what I found. 

When there is a big event (like the national championship last night) or some kind of breaking 

news, I have tbund that many Clips readers appreciate it ifI (and the eager beaver Clips 

interns, John and Megha~) cull through the great volume of material, and provide the best 

article or t-a,o, plus quotes, headlines, pictures mid links. 

So, what takes us a couple hours to find, select, condense, edit mid bulk email will take our 

readers only about 10 minutes to digest when they see it first thing in the morning in their inbox 

as a Clips eFlash. We’re happy to do it. That’s our job. [Jeez, that sounds’ like a 

commercial, andI gues’s it was.] 

Below is a compilation of what I think were exemplary articles (one by Rachel Bachman of the 
Wall Street Journal mad the other t?om Ha~ey Araton of the New York Times), plus all the 

other assorted literary accouterments. 



Enjoy. 

Have a good Tuesday. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
~:~_~ &w__[t__t__e_r_&_o_~’_@__C___Q]Le_~_e_~![~___C__!ip_:_s_ 

The Irish Learn the Hard Way: Bama Is No. 1 

Alabama Rolls" to Its" IhirdNational Championship in Four I~ars, ls There Any End to 

S ab an ’ s Domination ? 

By RACHEL BA CHAE4N, Wall Street Journal, 1-8-13 

Miami Gardens, Fla. 

It is difficult to say’ what was mos~t temfying about Alabama!s 42-14 rout of Notre Dame in 
Monday night’s national-championship game, the Crimmn Tide’s third title in tbur years. 

It might have been that Alabamds opponent was undefeated, higher-ranked (No. 1 to 

Alabamds No. 2) and, it seemed, thvorably equipped to stop the Tide. 

Maybe it was that Alabama’s victory, marked tl~e seventh consecutive nationa1 title for the 

Southeastern Conference. In that span, tl~ree other so-cdlled power conferences the Big Ten, 

Big 12 and Pac- 12 have tried to knock off the SEC. Now Notre Dame, the spoffs greatest 

brand name, has failed as well. 

Or perhaps what was most frightening was simply this: Them appears to be no end in sight to 

the Tide’s domination. "We’re jnst a team htmgu for dominance," Tide offensive guard Chance 
Warmack said. 

Alabama became the first repeat champion in the 15-year hi story of the Bowl Championship 

Serie~ confirming that the Tide is, ye~ on a roll. Alabama (13-1 ) ruined a chance at a perfect 

season for the Fighting Irish (12-1 ), who entered the game as 10-point underdogs despite their 

undefeated record and No. 1 national ranking. Notre Dame’s last undefeated season was also 

the last time they won the nationdl title in 1988. 

The game was never, ever in doubt. The Tide outgained Notre Dame on the ground 265 yards 

to 32. Alabama running back Eddie Lacy had 140 yards and a touchdown, and T.L Yeldon 

had 108 yards and a touchdown of his own. Alabama quarterback A.J. McCarron, the 
offensive MVP of last season’s BCS championship game, was 20 for 28 with 264 yards and 

tbur touchdowns two to ficeshman Amari Cooper. 

"If there’s one word to describe this team," Cooper said just before a shower of postgame 

coniEtti, "it would be relentless." 

Trophy-starved Irish fans turned out in the tens of thousands to cheer on the Irish’s return to 

glory, encapsulated in the team’s rise from being unranked in the preseason to the top spot in 

Ja~lua~cy. Nolle Dame gained inspiration fioln Manti Te’o, M~ose girlfriend and grandmother 

died in the same September week and who finished second in the Heisman Trophy balloting 

despite being a linebacker. 

A fan’s sign outside the stadium before ldckofftrumpeted many- fans’ belief that success this 

season was preordained: "Mantifest Destiny." 

Seeing the Tide pound the program that counts 11 national titles and seven Heisman Trophy 

winners was like glimpsing the Notre Dame mystique in a pa~vnshop window. The Irish never 

had a chance. Everett Golson, Notre Dame’s redshilt freshinan quarterbac~ struggled to find 

open receivers. Meanwhile, Alabmna’s top-ranked defense suffocated the Fighting Irish’s 

running backs. 

"Their program is where we want to be, where every program in college football wants to be," 

Notre Dame offensive tackle Zack MaNn said of Alabama. 



Here’s another troubling thought tbr non-Alabama t~ns: The Tide wasn’t seen as a lock to 

repeat as champion this season. It began the season ranked No. 2. But despite losing six 

det~nsive players to the NFL draft last spring, the team still wound up with the natioffs top- 

ranked defense. 

More bad news for challengers: When major-college footbaJd’s first postseason playoff starts in 

2014, SEC dominance could take even deeper root. The current systeln caps the number of 
teams from the same conference in the five BCS boM games at two. No such lilnit has been 

adopted for the playofl; which nrcans fans could see two or even three teams from the SEC in 

the semifinals. Four SEC teams would seem unlikely, since some will be forced to lose to one 

another in the regular season. 

After the game, Alabama coach Nick Saban reminded observers that the Tide came within live 

yards of losing to Georgia in last month’s SEC title game. "It’s a pret~ tough league we play 

in," he said. 

Still, Saban’s dominance has grown to the point where it is seen as folly to bet agafinst hi,n, 

particularly when he has weeks to prepare for a game. The sixt2t~-season Alabama coach’s 

single-mindedness and control axe so legendary his assistant coaches axe barred from doing 

interviews during the regulax season that a story traveling on Twitter on Monday afternoon 

seemed entirely plausible. It turns out, an Alabama spokesman confirmed, that Saban did not 

have officials at the team hotel disable the ESPN feed to players’ televisions this week. 

The untrue tidbit might have traveled so fast because people are fascinated by the secrets of 

this Alabama team, which seems to have a li~rmula that is unique in the world. In recent years 

there is no antidote. To the rest of college tbotball, that is scary. 

Rachel Bachman writes for the Wall Street Journal. This article has been rep~qnted on 

Clips with the permission of the Wall Street Jout~aL 

To access this article in its original sett#tg: 

A Lesson for Icons: Statues Can Come Down 

By IIARVEY ARATON, New York Times 1-8-13 

Miami Gardens, Fla. 

It seems reasonable to question May any wise man would even entertain thoughks of leaving a 
place where a monument to him has been elected outside his office. Or in the case of Nick 

Saban, along the Walk of Chm~pions outside Blyant-Denny Stadium in Tuscaloosa, Ala., 

where a 9-foot statue of his likeness certifies him s*atewide as the highest-ranking live humma. 

But perhaps there is a lesson for Saban to consider from the historically disturbing 

developments over the past 15 months in State College, Pa. No statue is legally bound to s~nd 

forever. Hang around long enough in any one place as Joe Paterno did at Penn State 

and you just might give today’s supplicants good reason to tear you down tomorrow. 

Given that Saban is the hottest coach in college tbotball, with consecutive national 

championships mad three in the past tbur years after Monday night’s 42-14 beat-down of 

Notre Drone, it’s no wonder that his name was floated for N.F.L. job~ despite his 

underwhehning perfom~ance during a two- and-thi~ugh tenure with the Miami Dolphins. 

’][’hat’s how it works in the cyclica] world of N.F.L. coach hunting, with even modestly 

credentialed college maestros rely much in vogue. Greg Schiano left Rutgers last season for 

Tampa Bay after having never so much as gotten his team to a B.C.S. boM game. Doug 
Marrone has been hired by the Buffalo Bills after rolling to a 25-25 record at Syracuse over 

four years. 

Not surprisingly, Brian Kelly’s name has come up as a possible target of the Chicago Bears 
after a 12-0 regular season in his third yeax at Notre Dame. Until Bill O’Brien procured a rai se 

after winning eight gmnes in his first yeax as a head coach, his candidacy tbr a pm job was 



amplified by the unusual circumstances at Penn State and his pedigree as a tbrmer assis~nt to 

Bill Belichick. 

For the record, Kelly batted away the question of interest in the N.F.L. by saying, "Leaving is 

not an option." When it was Saban’s turu during tile long wait for the season ender at Sun Life 

Stadiarn, he said, "I want to be a college coach" and added, drolly, "I don’t have any 

unfinished business in the N.F.L." 

Left unsaid was that he had no business whatsoever to conduct ruth the N.F.L. 

Saban gained a measure of infamy by- telling reporters in Miami that he would not be the 

Alabama coach shortly before landing in Tuscaloosa in 2007. It was not the crime of the 

century. People in every line of work maJ~e what feels like a monumental decision and wake up 

the next morning with an aYtogether dillbrent outlook. 

Given the power and visibility that comes with ti~onting a major college program, and the fact 

that the objectionable practice of contract breaking is standard operating procedure, the issue 

is not so much that a coach will ultimately exit one program for another or leap to tile pros; it’s 
about what condition tile operation will be in when he is gone. 

Shamefully, Pete Carroll took the Seattle Seahawks job with the N.C.A.A. violations police 

pounding at Southern Cal’s door. Chip Kelly has reportedly decided to remain at Oregon 

under vaguely similar circumstances, and good for him. 

If Notre Dame’s Kelly were to walk out after one ~ason of championship contention and 

he no doubt will be well compensated to keep his word he would undo much of his own 

fine work. Ditto O’Brien at Perm State, where a multitude of transfers and de-committed 
recruits would have rushed for the door right behind him. 

Why t~ke tile time to build a speedy racecar only to deliberately crash it into a w~J1 after a lap 

or two around the track’? 

In Saban’s case, any rational person would argue that Alabama has gotten its money’s worth 

since he rolled into town and his Tide crashed the title game for the third time in four years and 

became the first to repeat in the B.C.S. era. If he should leave, sooner or later, a likely 

replacement would be Kirby Smart, his highly regarded defensive coordinator and a native 

Alabanm son. 

But, again, the looming question is: why would he want to go ans~vhere else? 

Here in South Florida, S~nart said that what drives Saban is to be considered college tbotball’s 

greatest coach. But that’s a title he can never officia]ly ran. 

In comic reference to his reputation as a control freak, Saban talked tile other day about an 

off- season basketball league in Tuscaloosa in which he claimed to choose the tean~s, decide 

who has to guaxd him and occasionally determine what constitutes a foul. 

It’s no surprise that football-crazed Alabamians see him as the commissioner of eveo~thing. But 

how long before someone whose entire working life has been an itinerant whirlwind the last 

quarter-century has taJcen him ti~om Texas to Ohio to Michigan to Louisiana to Florida to 

Alabama becomes bored with such power? 

With Iris current Alabama mn and Monday night’s tough-to-watch rout, how long before he 

craves change and tile chance to make a new constituency bend to his roll? 

At 61, Saban is young enough to settle in and become Bear Bryant 2.0, or try to become a 

coach ruth s~atues, real or imagined, in multiple locations. With his championship credentials at 

L.S.U. and Alabama, he could fail spectacularly in maother N.F.L. ci~ mad still name his back- 

to-school price at one of America’s leading institulions of higher football ranking. 

"It’s not even an.vthing I want to do," he said, dismissing the notion of the N.F.L. Maybe he 

meant it just for the moment or until next year or the year alter that. More than mos~t, he has 

ean~ed the right to at least have that debate with himsell; or his statue. 

Ha~w~. Araton writes for the New ~ork Times. 

To access this cohtmn in its original setting: 



Clips’ favorite quotes about the Championship game: 

All Alabama in Title Game By Greg Bishop, New York Times, 1-8-13 

game.h~fl?hp 

They called the football game played here Alonday night a national championship, 
a title clashJbr lhe ages, epic, monumental, hisloric. Then Nolre Dame kicked lhe 

ball 

Then Alabama drove ck~wn the field, unimpeded, as’ if out f!~r a nighttime stroll. [l 

all went downhill from there, for Notre Dame andJbr those #,terested in the most 
overhAped college football game in years’. ..... This was "Rud); " the sequel, 

after he stumbled onto Elm Street. 

The game itself brought to mind a famous quote from 3:like Tyson. Everybody has’ 

a plan, he said until getting punched in the face. On ~Ionday, Alabama 

bludgeoned Nolre Dame, repeated{~. It conlrolled lhe game with both lines, on 

offense and defense, pulling on a clinic in powerJbotball. It mn all over a deJbnse 

known fl~r its ability to stop the t*un. Alabama (13-1) so ck~minated that it 

reminded sportsJbns lhat 2~ B.A. games were als’o available.f!~r viewing ~[onday 
night, and that Notre Dame’s best chanceJbr a national title is" now in women’s 

basketball. 

"Our offense did an exceptional job, "Saban said, his face absent even a hint of 

emotion. While his’players danced and hugged and shouted, Saban looked out at a 
mass of reporlers and deadpanned, ’7’m exlremely happy. " They would have to 

lake his word.f!~r it. 

As the game approached, lhe hype ballooned so as’ to dominale the national 

conversation about sports’, until this felt les~’ like a natiomff championship game 

and more like a history lesson. Here they stood: Notre Dame andAlabama, golden 

helmets aga#,st red elephants, storied tradition opposite storied tradition, .football 

in the heartland versus football in the South. 

If college football released an encyclopedia, these schools’ would occupy two of the 

larger volumes’. Alabama claimed 14 national championships before Saturday; 

Notre Dame had 11. Alabama emplayed Bryant, Notre Dame had lOmte Rockne, 

Ara Parseghian and Lou Itoltz. 

Tide at pinnacle of college football By Gene Wojciechowski, ESPA~ corn 1-8- 
13 

Notre Dame was officially dead leprechaun walk#~q with 13:37 remaining m the 

second quarter. That’s when the t~Tghting Irish, already trailing by three 
touchdowns, decided m try to convert a fourth-and-5 from Alabama’s’ 39-yard 

line. 

Hello, incompletion. 

Goodbye, Nolre Dame. 

[J)~ou wgmt, you can crack wise about Notre Dame: That Heisman finalist 3/Ianti 
Te’ o played more like Boyti Te’ o .... That the Irish marching band crossed rni~. ~eld 



more often than the actualJbotball team .... That the Iris.h had a "Bridesmaids." 
movie moment, you know the scene, just after the women eat lunch at the 

Brazilian steak reslaurant? 

But it wasn’t as though Notre Dante phoned it in. It didn’t. It’s just thatAh,bama 

was way~3y~y up here, andND was way~39/3yy down there. 

Notre Dame’s crushing BCS loss offers more proof Alabama and 
SEC reign supreme 9yPat Forde, Yahoo! 5)~orts; 1-8-13 

It was" a great moment for the Notre Dame f!tithfid. 

Right up until kickoff 

Then it was’ an absolute nightmare. 

After all the hard work to reach this point, playing for a national title for the first 

time in 24 years, Notre Dame’s’ dream was’ crushed by a stamped#zg herd of 

crimson elephants" in mere minutes. 

"Alabama came out with their hair on fire, "safety ~,14atthias Farley said 

Notre Dame responded by running a Chinese fire drill. The Irish were loo sloppy 

tackling, too slow to the ball, too soft s’hedding blocks’ and too bewildered by 

everything Alabama hit them with. 

’Tt definitely s~cks, to be honest, "Te’o said "But I wouldn’t trade this team for 

anything." 

After just a quarter, the viewing public wished ve~y much that it couM have 

traded Notre Dame for someone aro~one who could give Alabama a decent 

game. 

Alabama is inJbll-on d’yT~utsty mode, winning its’ &ird title inJbur years. Florida, 

LSU andA uburn have all contributed to the SECt’ c~stal f!~otball haul as well. 

But this’ is" increasingly becoming the Crimson Tide’s world more than an SEC-by- 

committee dynamic. Next season the last before the advent of a four-team 

playoff JbtTnat that, had it been in place this year, likely would have exposed 

Notre Dame in a seminal looks’ like another Saban sack dance. His team is a 

cinch to start 2013 rankedNo. 1. 

As fi~r the Irish? They proved this year that the program is not dead, as many had 
suspected and argued But the mismatch 3/[onday night proved that the program is 

not yet championship caliber, either. 

That painful truth was’ worth grieving in the shell~shockedNotre Dame locker 

room when this beat down was’ over. 

Notre Dame Would Be the 10th Best Team in the SEC Clay Travis, 
Outkick the Coverage, 1-8-13 

Turns’ out I was’ too respec~d of Notre Dame’s football team. 

Remember when I wrote and said that Notre Dame wouM be the seventh best 
team in the SEC? And evetyone who wasn’t an SEC fan ripped me Jbr being an 
SEC homer? Only, I dia~’t write and say that to get attention, I wrote and said it 

becattse I meant it. 

1 truly believe &at if the lrish played in the SEC they would have been, at best 4-4, 

in the conference this year. 



Alabama routs Notre Dame for yet another BCS title under Nick 
Saban By Dan Wetzel, ~ahoo.t Sports, 1-8-13 

It was’ the latest example of Saban’s ability to meM group after group into 

seemingly indomitable units, another 60-minute showcase of blunt-force trauma. 

The Jhces change, the seasons spin, but Nick Saban keeps lifting crystalJbotballs. 

This, cowtting a 2003 title at LSU, was’ his fimrth. 

This is the black-and-white world in which Saban operates the Crimson Tide. He 

can’t whip a belt across people anyntore, but he cart do the equivalent verbally. 

There is one way to do things, the right way. As long as everyone does’ it, then the 

results will work out in the enc~ So Saban demands’ and demands and demands’, 

nothing less from everyone associated with his team, from asa’istant coaches to 
support stqff’lo, of course, his pflgers’. 

This is~t’t a new management concept, it’s just that few people in America do it 

any better than Nick Saban. 

It is within that seeming misery that the joy lies’, not in the end result when Saban 

forces’ a sT~lile as’ he hoists another c~ystal fl~otball. 

And that’s’ the frightening part for college football. Big Nick’s son isn’t slowing up 

anytime soon. The Tide just keeps’ rising. 





TO COMMENT ON THIS eFLASH: nick@cNle.qeathleticsclips.com 

TO ACCESS THE CLIPS WEBSITE: www.colleg~!h!et!cs£!!ps.com 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 8, 2013 1:10 PM 

~gmM.com> 

Re: Clips eFlash: FB Championship a~icles, quotes, headlines, links 

$5 mill a yea, can ,nake anyone look good! 

Sent from my iPhone 

On Jan 8, 2013, at 1:03 PM, 

I am! I didn’t think he was that old though. 

On Jan 8, 2013, at 9:58 AM, Broome, Lissa L wrote: 

(&gmM.com> wrote: 

From:                         ~clmail.com] 
Sent: Tuesday, January 08, 2013 9:56 AM 
To; Broome, Lissa L 
Subject; Re: Clips eFlash: FB Championship articles, quotes, headlines, links 

Did you know Nick Saban is 61?! 

Jan 8, 2013, at 9:12 AM, Broome, Lissa L wrote: 

~¥[ 
From-" College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent-" Tuesday, January 08, 2013 8:57 AM 
To-" Broome, Lissa L 
Subject-" Clips eFlash: FB Championship articles, quotes, headlines, links 

e Newsletter 

Dear Lissa, 

Greetings from the moruing after, tIope you are well. 

Sorry friends, I did not see the "official" end of the game last night. I did not see the confetti, 

the prancing ’Bama elephant, the morose leprechaun, the kissing of the glass Ibotball ta)phy, 
the post- game interviews with what was surely a soberly content Nick Saban and what was 

surely a shell-shocked Brim~ Kelly. 

Here on the east coast it was getting past 11, it was the 4th quarter and it was 35-7. I have an 

eMy AM job, scrolling and scanning through a couple dozen websites (see some of them 

below) in search of items ofintemst to Clips subscribers, and doing that all before 7 AM. 

So I trundled up to bed. I guess we all saw what we needed to see when it was 21-0 in the 

first quarter. One team played a near-perfect game, the other team played way below its 

capabilities. David and Goliath. Mismatch. All goes right/all goes wrong. It happens. 

Longtime Clips readers know that we maintain a strict stance of neutrality (cau you say 
Switzerlanag) here at the MotherShip. So I will leave it to others to provide accolades and 

criticisms. And them will be plen~ of both for this game. 

When I staxted reading thmagh the morning recaps I expected gleeful pat-downs and "We’re 
# 1" bloviating from the Alabama crowd. I expected ’%Ve don’t know what happened" 

monotones from Irish fans. And that’s exactly what I found. 

When them is a big event (like the national championship last night) or some kind of breaking 
news, I have tbund that many Clips readers appreciate it ifI (and the eager beaver Clips 
interns, John and Meghan) cull through the groat volume of material, m~d provide the best 
article or two, plus quotes, headlines, pictures m~d links. 



So, what takes us a couple hours to find, select, condense, edit and bulk email will take our 

readers only about 10 minutes to diges~t when they see it first thing in the morning in their inbox 

as a Clips eFlash. We’re happy to do it. That’s our job. [Jeez, that sounds~ like a 

commercial, andl ~ess it was.] 

Below is a compilation of what I think were exemplau articles (one by Rachel Bachman of the 
Wall Street Journal m~d the other from Harvey Araton of the New York Times), plus all the 
other assorted litemD~ accouterments. 

Enjoy. 

Have a good TuesdW. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 

The Irish Learn the Hard Way: iBama Is No. 1 

Alabama Rolls to Its ThirdNatiomd Championship in Four Years; ls There Any End to 

Sabaris Domination? 

By RACHEL BACHA£4N, V/all Street Journal, 1-8-13 

Miami Gardens, Fla. 

It is difficult to say what was most terrifying about Alabama’s 42-14 rout of Notre Drone in 

Monday night’s national-cha~npionship game, the Crimson Tide’s third title in tbur years. 

It might have been that Alabama’s opponent was un&feate& higher-ranked (No. 1 to 
Alabama’s No. 2) m~d, it seemed, favorably equipped to stop the Tide. 

Maybe it was that Alabama’s victou maacked the seventh consecutive national title for the 

Southeastern Conference. In that span, three other so-called power conferences the Big Ten, 

Big 12 and Pac- 12 have tried to knock off the SEC. Now Notre Dame, the sport’s greatest 

brand name, has failed as well. 

Or perhaps what was most ti-ightening was simply this: There appears to be no end in sight to 

the Tide’s domination. "We’re just a temn hungry tbr dominance," Tide offensive guard Chance 

Wammck .said. 

Alaba,na became the first repeat chaa~pion in the 15-yem his~tory of the Bowl Championship 

Series, co,tfim~ing that the Tide is, yes, on a roll. Alabama (13-1 ) ruined a chance at a perfect 
season for the Fighting Irish (12-1), who entered the game as 10-point undmdogs despite their 

undefeated record and No. 1 national ranking. Notre Dame’s last undefeated season was also 
the lafft time they won the national title in 1988. 

The game was never, ever in doubt. The Tide outgained Notre Dame on the g~ound 265 yards 
to 32. Alabama running back Eddie Lacy had 140 yaacds and a touchdown, and T.J. Yeldon 
had 108 yards and a touchdown of his own. Alabama quarterback A.J. McCarron, the 
off}nsive MVP of last season’s BCS championship game, was 20 tbr 28 with 264 ya~-ds and 
tbur touchdowns two to fi’eshman Amari Cooper. 

"If there’s one word to describe this team," Cooper said just before a shower of postgame 

confetti, "it would be relentless." 

Trophy-starved Irish fans turned out in the tens of thousands to cheer on the Irish’s returu to 

glou, encapsulated in the team’s rise from being tmranked in the preseason to the top spot in 
JanuaD~. Notre Dame gained inspiration from Manti Te’o, whose girlfriend and grandmother 

died in the same September week m~d who finished second in the Heisman Trophy balloting 

despite being a linebacker. 

A t~’s sign outside the stadium betbre kickofftrumpeted mmay fans’ belief that success this 

season was preordained: "Mmafifest Destiny." 



Seeing the Tide pound the program that counts 11 national rifles and seven Heisman Trophy 
wim~ers was like glimpsing the Notre Danm mystique in a pawnshop window. The Irish never 

had a chance. Everett Golson, Notre Dame’s redshi(t freshlnan quarterback straggled to find 

open receivers. Meanwhile, Alabama’s top-lanked defense suffocated the Fighting Irish’s 

miming backs. 

"Their program is where we want to be, where eve~ program in college football wants to be," 

Notre Dame offensive tackle Zack Martin said of Alabama. 

Here’s another troubling thought for non-Alabama thns: The Tide wasn’t seen as a lock to 

repeat as champion this season. It began the season ranked No. 2. But despite losing six 

det~nsive players to the NFL dra£t last spring, the temn still wound up with the nation’s top- 

ranked defense. 

More bad news for chdllengers: When major-college football’s first postseason playoff sIarts in 

2014, SEC dominance could take even deeper root. The cunent system caps the number of 

teams from the same conference in the five BCS boM games at m-o. No such limit has been 

adopted for the playofl; which means fans could see two or even three teams from the SEC in 

the semifinals. Four SEC tean~s would seem unlikely, since some will be forced to lose to one 

another in the regulaa: season. 

After the gmne, Alabama coach Nick Saban reminded observers that the Tide came within five 

yards of losing to Georgia in last month’s SEC title gmne. "It’s a pretty tough league we play 

in," he said. 

Still, Sabaffs dominance has grown to the point where it is seen as folly to bet against him, 

perticularly when he has weeks to prepare for a game. The sixth-season Alabama coach’s 

single-mindedness and control are so legendary his assistant coaches are baned from doing 
interviews during the regular season that a stoU traveling on Twitter on Monday afternoon 

seemed entirely plausible. It turns out, an Alabama spokesman confirmed, that Saban did not 

have officials at the team hotel disable the ESPN feed to players’ televisions this week. 

The untrue tidbit might have traveled so fast because people are fascinated by the secrets of 
this Alabama temn, which seems to have a tbrmula that is anique in the world. In recent yeaacs 
there is no antidote. To the rest of college football, that is seaW. 

Rachel Bachman writes for the Wall Street dom~aL Ibis article has been reprinted on 
Clips’ with the pe~Tnission of the Wall Street Journal. 

To access’ this article in its orig#tal setting: 

A Lesson for Icons: Statues Can Come Down 

~v HAR I~_Y A1M TON, New ~))rk Times, 1-8-13 

Miami Gardens, Fla. 

It seems reasonable to question why any wise man would even entertain fl~oughts of leaving a 

place where a ,nonument to hi,n has been erected outside his office. Or in the case of Nick 

Saban, a~ong the Walk of Champions outside Bryant-DenW Stadium in Tuscaloosa, Ala., 

where a 9- foot sIatue of his likeness certifies him statewide as the highest-ranldng live human. 

Bnt perhaps there is a lesson for Saban to consider from the his~torically disturbing 
developments over the past 15 months in State College, Pa. No statue is legally bonnd to stand 
forever. Hang around long enough in any one place as Joe Patemo did at Penn State 
and you just might give today’s supplicants good reason to tear you down tomorrow. 

Given that Saban is the hottest coach in college football, with consecutive nationa] 

championships and three in the past foul years after Monday night’s 42-14 beat-down of 
Notre Dame, it’s no wonder float his name was floated for N.F.L. jobs, despite his 

undel-M~elming performance during a two-and-through teimre with fl~e Miami Dolphins. 



That’s how it works in the wdical world of N.F.L. coach hunting, with even modestly 
cmdentialed college maeslros very much in vogue. Crreg Schiano left Rutgers last ~amn for 
Tampa Bay after having never so much as gotten his tean to a B.C.S. bowl game. Doug 
Mamme has been hired by the Bntt~lo Bills after rolling to a 25-25 record at Syracnse over 
four yeas. 

Not surprisingly, Brian Kelly’s name has come up as a possible target of the Clficago Bears 
after a 12-0 regular season in his tlfird year at Notre Dane. Until Bill O’Brien procured a raise 
after winning eight ganes in his first yea as a head coach, his candidacy for a pro job was 
amplified by the unnsual circnmstances at Penn State and his pedigree as a former assistant to 
Bill Belichick. 

For the record, Kelly batted away the question of interest in the N.F.L. by saying, ’°Leaving is 
not an option." When it was Saban’s turn during the long waJ t tbr the season ender at Sun Lit~ 
Stadium, he said, ’°I want to be a college coach" and aided, drolly, "I don’t have any 
nnfl nished bnsiness in the N.F.L." 

Left unsaid was that he had no business whatsoever to conduct with the N.F.L. 

Saban gained a measure of i,ffaany by telling reporters in Miami that he would not be the 

Alabama coach shortly before landing in Tnscaloosa in 2007. It was not the crime of the 

century. People in every line of work make what feels like a monnmental decision and wake up 

the next morning with an altogether difi}rent outlook. 

Given the power and visibili~ that comes with fronting a major college program, and the tZact 

that the objectionable practice of contract breakmg is standard operating procedure, the issue 

is not so much that a coach will ul’dmately exit one program tbr another or leap to the pros; it’s 

about what condition the operation will be in when he is gone. 

Shamefully, Pete Canoll took the Seattle Seahawksjob with the N.C.A.A. violations police 

pounding at Southern Cat’s door. Chip Kelly has repo~tedly decided to remain at Oregon 

under vaguely similar cimmnstances, and good for him. 

If Notre Dame’s Kelly were to walk out after one season of championslfip contention and 

he no doubt will be well compensated to keep his word he would undo mnch of his own 

fine work. Ditto O’Brien at Penn State, where a multitude of transfers and de-committed 
recruits would have rushed for the door right behind him. 

Why take the "6me to build a speedy racecar only to deliberately crash it into a wall after a lap 

or two around the track? 

In Saban’s case, any rational person would argue that Alabama has gotten its money’s wo~th 

since he rolled into town aid his Tide crashed the title gnnm for the third time in four yeas and 

became the first to repeat in the B.C.S. era. If he should leave, sooner or latm; a likely 
replacement would be Kirb~v Smart, his highly regarded defensive coordinator and a native 

Alabama son. 

But, agai~, the looming question is: why would he want to go anywhere el~? 

Here in South Florida, Smart said that what drives Saban is to be considered college lbotbalFs 
greatest coach. But that’s a title he can never otticially win. 

In comic reference to his reputation as a control fieak, Saban talked the other day about an 

oR-season basketball league in Tuscaloosa in which he claimed to choose the teams, decide 

who has to guard him and occasionally determine what constitutes a tbul. 

It’s no surprise that football-crazed Alaba~nians see him as the commissioner of everything. But 

how long before someone w-hose entire working life has been an itinerant whirlwind the last 

quarter- century has taken him from Texas to Ohio to Michigan to Louisiana to Florida to 

Alabana becomes bored with such power? 

With his current Alaba~na run and Monday night’s tough-to-watch rout, how long betbre he 
craves change and the chance to maJ~e a new constituency bend to his will? 

At 61, Saban is young enough to settle in aid become Bear Bryant 2.0, or try to become a 

coach with statues, real or imagined, in multiple locations. With his chanpionslfip credentia2ts at 

L.S.U. and Alabana. he could fail spectacularly in another N.F.L. ci~ aid still name his back- 

to-school price at one ofAtnerica’s leading institutions of higher football nnfldng. 

"It’s not even anything I want to do," he said, dismissing the notion of the N.F.L. Maybe he 
meant it just for the moment or until next year or the year after tlmt. More than most, he has 



earned the fight to at least have "that debate with himselt; or his statue. 

Halw<v Araton writes for the New York Times. 

access .t__k_t__i_~_£9__!__u_zE~2 in its’ original setting: 

Clips’ favorite quotes about the Championship game: 

All Alabama in Title Game By Greg Bishop, New York Times, 1-8-13 

Th~ called the football game played here Alonday night a national dtampionship, 

a title clash for the ages, epic, monumental, historic. Then Notre Dame kickedthe 

ball off 

Then Alabama drove down the field unimpeded as if out f!)r a nighttime stroll. It 

all went downhill from there, Jbr Notre Dame andJbr those interested in the most 
overhyped college football game in years. ..... This was ,Rudy, " the sequel, 

aider he stumbled onto Elm Street. 

Ihe game itself brought to mind a famous quote.from Mike Tyson. Everybody has" 

a plan, he said until getiing pwtched #t the f~ce. On AIonday, Alabama 

bhMgeonedNotre Dame, repeatedly. It controlled the game with both lines, on 
offense and deJbnse, putting on a clinic in power footbal£ It ran all over a defense 

known for its ability to stop the run. Alabama (13-1) so dominated that it 
reminded sl)orts Jitns that A~ B.A. games were Ms’o available for viewing Monday 

night, and that Notre Dame’s best chance f!)r a national title is now in women’s 

basketball. 

"Our offense did an exceptional job, "Saban said his fiwe absent even a h#~t of 

emotion. While his players danced and hugged and shouted Saban looked out at a 

mass of reporters and deadpanned, "I’m extremely happy. " They would have to 

take his wordJbr it. 

As the game approached the hype ballooned so as’ to dominate the national 

cot~’ersation about sports, until this JOlt less like a national champions’hip game 

and more like a history les:son. Here they stood Notre Dame andAh~bama, golden 

helmets’ against red elephants, storied tradition opposite storied tradition, football 

in the heartland vers~s football in the South. 

If college football released an encyclopedia, these schools wouM occupy two of the 

la~2ger volumes. Alabama claimed 14 national championships before Satur~h~. ; 

Notre Dame had 1L Alabama employedBryant; Notre Dame hadKnute RocA~qe, 

Ara Pa~5’eghian andLou Holtz. 

Tide at pinnacle of college football By Gene Wojciechowski, t£$PA(com, 1-8- 
13 

Notre Dame was’ officially dead leprechaun walking with 13:3 7 remaining in the 



second quarter. That’s’ when the Fighting Irish, already trailing by three 
touchdi~wns, decided to try to convert aJburth-and-5 from Alabama’s 39~vard 

line. 

Hello, incompletion. 

Goodbye, Notre Dame. 

If you wmtt, you cmt crack wise about Notre Dante: That Heismmt finalist ~lanti 
Te’o played more like Bayii Te’o .... That the Irish marching band crossed miafieM 

more often than the actual football team .... That the Irish had a "Bridesmaids’" 
movie moment; you know the scene, just after the women eat hmch at the 

Brazilian steak restaurant? 

But it wasn’t as though Notre Dame phoned it in. It didn’t. It’s just that Ak~bama 

was" w~OOz3yyy up here, and ND was’ way)oT~yyy down there. 

Notre Dame’s crushing BCS loss offers more proof Alabama and 
SEC reign supreme By Pat Forde, Yahoo! Sports; 1-8-13 

It was" a great moment for the Notre Dame f!tithful. 

Right up until kickoff 

Then it was’ an absolute nightmare. 

After all the hard work to reach this" point, playing for a national title for the first 

time in 24 years’, Notre Dame’s dream was crushed by a stampeding herd of 

crimson elephants" in mere minutes. 

"Alabama came out with their hair on fire, "safety A4atthias Fa~q~ said 

Notre Dame responded by running a Chinese fire drill. The Irish were too sloppy 

tacMing, too slow to the ball, too soft shedding bloc£s’ and too bewildered by 
everything Alabama hit them with. 

’Tt definitely sucks, to be honest, "Te’o said "But I wouldn’t trade this team for 

anything." 

After just a quarter, the viewing public wished very much that it could have 

traded Notre Dame for s’omeone anyone who could give Alabama a decent 

game. 

Alabama is in fidl-on dynas’ty mode, winning its’ third title inJbur years. Florida, 

LSU andA uburn have all contributed to the SEC2’ crys.tal f!~otball haul as’ well. 

But this is increasingly becoming the Crimson Tide’s world more than an A~C-by- 

committee dynamic. Next season the last before the advent of a four-team 
playoffJbn~at that, had it been in pkzce this year, likely would have exposed 

Notre Dame #~ a semifinal looks’ like another Saban sack dance. His team is" a 

cinch to start 2013 rankedNo. 1. 

As for the Irish? The~, proved this year that the program is not dead, as many had 

suspected and argued But the mismatch ~Ionday night proved that the program is’ 

not yet championship caliber, either. 

That painful tt~uth was’ worth grieving in the shell-shocked Notre Dame locker 

room when this beat down was’ over. 

Notre Dame Would Be the 10th Best Team in the SEC Clay Travis, 
Outkick the Coverage, 1-8-13 



TulT~s out I was’ too respec~d of Notre Dame’s fl~otball team. 

Remember when I wrote and said that Notre Dame would be the seventh best 

team in the SEC? And everyone who wasn’t an SEC fm rippedme for being an 
,S~C homer? Only, I dia~’t write and say that to get attention, I wrote and said it 

because I meant it. 

I truly believe that if the Irish played in the SEC they would hm,e been, at best 4-4, 
in the conference this year. 

Alabama routs Notre Dame for yet another BCS title under Nick 
Saban By Dan Wetzel, Yahoo! Sports; 1-8-13 

It was’ the latest example of Saban’s ability to meld g~mp cfter group into 

seemingly indomitable units’, another 60-minute showcase of blunt-force trauma. 

TheJhces change, the seasons spin, but Nick Saban keeps lifting crystalJbotballs. 

This, counting a 2003 title at LSU, was his fimrth. 

This is the black-and-white world in which Saban operates the Crimson Tide. He 

can’t whip a belt across people anymore, but he can do the equivalent verbally. 

lhere is one way to do things, the right way. As long as everyone does it, then the 

results’ will work out in the end So Saban demands’ and demands and demands, 

nothing less from everyone associated with his team, from assistant coaches’ to 
s~pport staff to, of course, his’players. 

This isn’t a new management concept. It’s just that few people in America do it 

any better than Nick Saban. 

It is within that seeming misery that the joy lies, not in the end result when Saban 

forces a smile as he hoists’ another crystal football. 

And that’s the frightening part for college football. Big Nick’s son i~’t slowing up 

anytime soon. The Tide just keeps’ rising. 
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From: Jay" Smith <j aysmith@email.unc, edu> 
Date: December 17, 2012, 7:22:27 PM EST 
To: "Renner, Joy J" <Joy_Renner@med.unc.edu> 
Subject: 2010 

Dear Joy: 
I’m hoping you can help me reconstruct an important part of the "scandal" timeline, especially as 
it relates to Mary Willingham. I have learned that Lissa Broome was one of the university 
lawyers to whom Mary spoke at length in 2010. In that conversation, she appears to have 
apprised Lissa of her suspicions about the tolerance for cheating in the academic support 
program; she also mentioned what she had been told about the basketball team’s recent 
abandonment of the "paper" classes. Did Broome ever inform the FAC of these allegations? If 
so, how were they handled? Does FAC know for certain that Broome gave a full report of her 
conversation with Willingham to the NCAA? (This seems to be the premise of Steve Kirschner’s 
assertion that the NCAA was fully aware of all that Mary had said in 20110.) 

I don’t want to be coy--I think you see what I’m getting at. My suspicion has long been that the 
University is far more interested in covering things up than in honestly reckoning with what 
happened and why. I find Kirschner’s position on Willingham intolerable (if it is dishonest, as I 
believe it is.) And if his position is true, it seems to me that FAC faltered somewhere along the 
way in keeping the faculty apprised of the full picture. Such allegations, I have to believe, would 
have been taken very seriously if fully reported (if reported to FAC by Broome and if reported to 
the faculty by FAC.) I’m trying to understand exactly what happened and how-. For us 
historians, getting the record of events straight is always step one. I’d be happy to talk over the 
phone or in person about this. 

Jay 

Response: 

Mary Willingham was interviewed in the fall of 2010 by Lissa Broome, UNC-CH Faculty 
Athletics Representative, and a lawyer from the Office of the University Counsel. The NCAA 
enforcement staff was aware in advance that this interview was to take place. After the 
interview, the tape of Ms. Willingham’s interview was promptly provided to the NCAA 
enforcement staff. Steve Kirschner’s statement that Ms. Willingham’s interview was part of the 
information before the NCAA enforcement staff is correct. Ms. Willingham was also 
interviewed in the fall of 2012 by Governor Martin and Baker Tilly. 

The NCAA places great importance on protecting the integrity of its investigation. Those 
participating in an NCAA investigation are not permitted to discuss the particulars of the 
investigation with others. 

Concerns about academic misconduct were a central part of the NCAA investigation. The 
Committee on Infractions found in its public report that there had been academic misconduct by 
some student-athletes with a tutor while the tutor was employed by ASPSA. 
http://www.ncaa.~rg/wps/wcm/c~nnect/pub~ic/ncaa/pdfs/2~12/university+~f+n~rth+car~ina,+ch 



apel+hill+public+infractions+report+march+ 12,+2012.:. The NCAA also found that after the 
tutor’s employment with ASPSA had been terminated, the former tutor provided impermissible 
extra benefits to some student-athletes, including tutoring sew’ices at no charge. The NCAA 
Committee took those matters seriously and imposed severe sanctions on the University. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 9, 2013 4:52 PM 

Farmer, Stephen M <sfarme@admissions.unc.edu~ 

ILE: Follow-up to today’s FAC meeting 

Thanks, Steve Thoughtful comments, as ahvays. 

Lissa 

..... Original Message ..... 
From: Falrner, Stephen M 
Sent: Wech~esday, January 09, 2013 4:35 PM 
To: Broome, Lissa L 
Subject: FW: Follow-up to today’s FAC meeting 

Lissa, since you mentioned Andy’s email this morning, here’s my reply to him and to Joy. 

Steve 

..... Original Message ..... 
From: Farmer, Stephen M 
Sent: Wednesday, January 09, 2013 7:14 AM 
To: Andrew Perrin 
Cc: Renner, Joy J 
Subject: RE: Follow-up to today’s FAC meeting 

Dear Andy: 

Thank you fi~r writing The website is great¯ I will share it with our 15-year-old son, who is already a little too good at logical argument, much to my dismay¯ 

I’m grateful to you and to Joy (copied here) for welcoming me last evening and last month. ’l’he questions that you and others asked were good and reasonable ones, and the advice the 
group offered will be helpful to the admissions office and to others who are trying to chart the way fi~rward 

For the record, and also fi~r what my opinion is worth, I think it’s entirely appropriate, and in fact necessary, to explore the costs and benefits of anything we’re doing, including athletics¯ 
There are few unvarnished goods in academic life or any life¯ 

As I said yesterday, my own perspective on the admission of student-athletes is infi~rmed by my experience in the admission of other students and in the reactions that these students, with 
their nearly infinite combinations of strengths and weaknesses, have inspired or provoked among friends and colleagues who without question love the University and wish to see it thrive¯ 

These reactions include -- and I’m reporting these faithfully -- that we have too man?’ foreign students who can’t speak English; too many poor students who are costly to educate in every 
sense of the word, and too easily distracted by their financial burdens and their commitments to family members who need them; too many non-traditionally aged students who have to miss 
class because the?" are caring fi~r sick children; too many students from rural high schools; tuo maW women who are crowding out men; too maW transfer students who don’t understand 
ho~v to navigate a research universi~. Or too few of all of these, depending on the point of view. 

In describing these reactions, I’ru not trying to argue by composition, or in fact to argue at all. I aru simply stating honestly that I’ve had versions of the conversation that we had last 
evening about many other students over the years, and that it’s hard for me to hear this latest conversation without remerabering the others¯ I say this in full recognition of the particular 
costs and benefits that attend intercollegiate athletics, as well as the particular charge of the conmfittee that kindly- welcorued me last evening. 

I would welcome the chance to discuss these issues with you further. And if you should have specific advice that you’d like to offer as an individual faculty member, and one ~vhom I 
respect and trust, I ~vould welcorue that, too. 

Yours truly-- 

Steve 

From: ~amdrew Perrin [andrew~perrin@ur~c. edu] 
Sent: Tuesday-, January 08, 2013 10:57 PM 
To: facultyathletics@sakai.unc, edu 
Cc: Farmer, Stephen M; Thorp, Holden 
Subject: Folio;v-up to today’s FAC meeting 

Dear FAC Colleagues, 

Thank you all for a good conversation at today’s meeting, and to Steve in particular for a very infolrnative presentation 

I wanted to send along the reference for "argument by composition" which I brought up today: http:/iyourlogicalfallacyis.com/composition-division 
¯ It’s part ofa l~, helpful site on logical argument that I use for my 
classes: http://,vourlogica lfalla cvis.com 

While I appreciate the point that the numbers of "exceptions" are quite small, and that there are many other kinds of qualifications that provide prel~rences in admissions, I think it remains 
important for us to be clear on what compromises of academic preparation are being made for athletic reasons (not necessarily just "exceptions"); what compromises are appropriate to make; 
what academic burdens are being assumed to mitigate those compromises; and ;vhat benefits balance these burdens My o;vn t?eling is that ;ve probably make too man?’ of these 
compromises (which ;vill surprise no-one); I assume others feel differently. But I do think we ought to be willing to raise the question for broad consideration¯ 

Best wishes, 
Andy 



Andrew J Perrin - andrew~errin@unc edu - http://perrinsocsci.unc.edu Associate Prol~ssor of Sociology - +1 (919) 962-6876 University of Nort2a Carolina - CB#3210, Chapel Hill, NC 27599- 
3210 USA 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 18, 2013 8:37 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3- 18, 2013: Toyota Settles Bellwether Wrongful Death... 

Copy and Link. Corporate governance in Australia. 

Lissa 

Sent fva~m my iPhone 

Begin tbrwarded message: 

From: NACD Directors Daily <NACD@INFOINC.COM> 

Date: January 18, 2013, 7:00:48 AM EST 
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Subject: January 18, 2013: Toyota Settles Bellwether Wrongful Death... 
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Toyota Settles Bellwether Wrongful Death Lawsuit 

"Toyota Motor Corp. has settled what was to be the first in a group of 

hundreds of peMing wrongful death and injury lawsaits involving sudden, 

unintended acceleration by Toyota vehicles," USA Today (Jan. 18) confirms. 

The Japanese automaker reached the accord in the case brought by the family 

of Paul Van Alfen and Charlene Jones Lloyd, both of whom were killed when 

their Toyota Camly sl~mmed into a wall in Ut~J~ more than two years ago. 

Toyota spokeswoman Celeste Migliore notes that the remaining lawsuits are 
not alt~cted by this filet settlement. 

According to the ~Vall Street Journal (Jan. 18), Toyota issued an official 

statement informing the public that the company and its attorneys may decide 

to settle select cases, but "we will have a number of other opportunities to 

detEnd our product at trial .... We continue to s~nd fully behind the ~tEty 

and integrity of Toyota’s Electronic Thn~ttle Control System, which multiple 

independent evaluations have contirmed as ~tE." In December, Toyota 

agreed to a settlement worth over $1 billion to resolve hundreds of lawsuits 

claiming economic losses Toyota owners suffered when the car cotnpany 

recalled ~nillions of vehicles. "Hundreds more lawsuits involving wrongful 

death and injmy remained," the newspaper notes. "The Van Alfen case was to 

be the first of those tried, and to serve as a bellwether for the rest." The next 

such case is set to go to trial in May. In 2010, Toyota settled a previons 

wmngfifl death lawsuit for $10 million. That was before the cnrrent cases 

were consolidated in U.S. District Court in California. 

In the earlier case, reports The Oklahoman (Jan. 18), a California Highway 

Patrol officer and three of his fiamily members lost their lives in suburban San 

Diego in 2009 after their Toyota-built Lexus reached speeds of more than 
120 mpk hit another vehicle, was launched offan embankinent, rolled several 
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times, betbre fiually bursting into flanles. "Investigators determined that a 

wrong-size floor mat trapped the accelerator and caused the crash," the 

newspaper recalls. "That discover spnrred a series of recalls involving more 

than 14 million vehicles and a flood of lawsuits ~on followed, with numerous 

complaints of accelerations in severaJ models." Toyotu has blmned fanlty floor 

mats, stuck accelerator pedals, and driver error for the problems. 

Share[~ ~~~ Facebook ~ 

NACD Insights and Analysis 

Keep a Steady Focus on Strategy, but Incorporate Flexibility. 

For nearly three years, the boardroom maintained a consis~tent response to a 

tumultuous markeVplace. Whether it was follomng the 2008-2009 financiaJ 

crisis, uavigating an economic recovery unlike any other, or facing a debt 

crisis ruth global implications, reac’don ti~m directors seemed to stay the 

same. Year over year, NACD’s Annual Governance Surveys did not register 

significant upheavals in methods or s~ructures u~d. Areas of high priority 

continue to be s~trategic plapming and oversighk corporate pertbnnance and 
vaJuation, and risk oversight. 

This changed lasnt faJl when the nation was forced to address the pending fiscal 

clilt: 

Click here to continue reading about how the boardroom is using strategic 

planning to address the turbnlent economy. 

Share[~ ~i~i~ Faceb°°kh 

Audit and Finance 

AT&T to Take $10 Billion Pension Charge 

According to the Wall Street Journal (Jan. 17, (hUta), "AT&T Inc. warned it 

would record a $10 billion charge for the fourth quainter on an accounting shift 

related to its pension- and post-rethement-benefit plans." The 

telecommunications giant has accrued massive retirement liabilities due to its 

histoo~ stretching back to the Ma Bell era. Becanse the present value of those 

future payments rises, those obligations tend to increase in a low-interesnt-rate 

environment. 

Share[-~ i~i Faceb°°kh 

Law and Policy 

Levick on the Science of Recantation 

Earlier this month, ac6vis~t Mark Lynas apologized for his role in ettEctively 
opposing the use of genetically Inodified organisms (GMOs) -- and, in so 

doing, he set the whole raging debate over GMOs on its ear. In this article 

that appeared on Forbes.com. Richard Levick looks at how the 

biotechnology indus~t .ry can now talce a few substantive cues froln Lyuas’ 

recantation to advance their cause, and the cause of disinterested science, in 
the court of global opinion. 

Share[7]-~ ~.~.~ Facebook ~] 

Rhode Island Gov. Calls for Reducing Business Taxes 

The Westerly Sun (Jan. 17) is reporting that Rhode Island Gov. Lincoln 

ChaiSe urged lawmakers this week to reduce corporate taxes and increase 

education spending to continue bolstering the state’s fledgling recovery. "In an 

upbeat state-of-the-state address," the newspaper states, "the independent 

governor said rising revenues and receding deticits show the state economy is 

inching its way out of its deep doldrums." His proposal would slash the state’s 

colporate incolne tax rate over three years from 9 percent culrently to 7 

percent. Rhode Island’s rate is the highest in New England. Chal’ee’s plan 

would drop the rate below its five neighboring states. 
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Boeing’s Dreandiner Fleet Grounded 

CNNMoney (Jan. 17) is reporting that "Boeing’s global fleet of 787 

Dreamliners has been taken out of service utter U.S. regulators said they were 

not safe to fly until a fire risk linked to the aircraft’s batteries has been 

resolved." The 787s had already been grounded by Japan Airlines and All 

Nippon Airways, both heavy use~. The Federal Aviation Administration has 

now stepped up and ordered all U.S.-based Dreamliners out of service. 
CNN states, "United Airlines, M~ich is the only U.S. career flying 

Dreamliner~ said it would pull the aircraft ti~om service, as did Air India, 

Chile’s LAN, Qatar Airways and LOT Polish Airlines." 

Share[~ iii~iii Faceb°°k ~-1 

Corporate Governance 

SandRidge Investor Asks Board to Investigate CEO Ward 

Fox Business (Jan. 17) is reporting that Mount Kellett Capital, a top 
SandRidge Energy Inc. investor, has called on the company’s board of 

directors to investigate allegations that CEO Tom WaN and a company 

managed by his son engaged in "persistent front mnNng of the company." In a 

Thursday letter. Mount Kellett Capital stated that it was reviewing allegations 

by another investor, TPG-Axon, that the Wards acquired minera] rights and 

sold them m SandRidge or other oil and gas companies at a protit. It is urging 

the company’s board to hire both an independent law firm and a forensic law 

firm to investigate the charges. Mount Kellert also contends that Ward should 

be suspended until the probe has been completed. 

Share[-V] ~.~.~ Faoebook ~ 

Ex-Governors Head tbr the Boardroom 

Muckets~.com (Jan. 17, Bem~ett) reports that a number of goveruors opt to 

serve on corporate boards after they leave the statehouse. ’][’he best 
connected hold director seats at several companies. For instance, former 

Utah Gov. Jon M. Huntsman Jr. serves on the boards of Caterpillar, Ford, 

and Huntsman. Former Penn~dvania Gov. Tom Ridge, meanwhile, is on the 

boards of Exelon and Hershey. "We count 36 Fortune 1000 companies ruth 

an ex-governor on board," the article’s author writes. "Businesses are eager to 

grab them." Among the most eager is Kansas-based NIC Inc., which has 

three tbrmer governors on its board. 

Share[~ ii~ii Fac~book ~1 

Corporate Governance in Australia Boosted by Two-Strike Rule 

The Financial Standard (Jaaq. 17, Smith) maJ~nta~ns that Australia’s so-called 

"two-strike rule" on remuneration "has improved corporate goveruance by 

~naking company directors ~nore accountable to their shareholders." ’][’he rule 

can call for a whole bomd of directors to be re-elected if a significant 

proportion of shareholders disagree with the amount directors are paid. 

According to Ian Woods, AMP Capital’s head of ESG research, the 

increased scrutiny of remuneration reports resulted in improved discussions on 

other governance factors dnring the recent Annt~al General Meeting (AGM) 

season. He states, "This has provided an opportunity to not only get a greater 

insight into a company’s priorities through more transparent remuneration 

structure~ but aJso to raise other important issues" such as environmental risks 

and sustainable practices. The corporate governance report has also provided 

an update on gender diversity on Australian corporate boards. It determined 

that in 2012, 39 percent of boards had no female directors compared to 60 

percent two years earlier. 

Share[CT~ ~.~.~ Facebook ~] 

Montreal Startup Develops Governance Tool 

The Montreal Gazette (Jan. 17, Hadekel) reports that Montreal- ba sed 

Leading Boards "has identified a way to help boards work more efficiently 



and with greater transparency." Jean-Mare Felio, thunder of the locally based 

startup, co-developed a software program that provides a secure "board 

portal" that reduces or eliminates printouts and multiple copies of documents. 

The technology can also reduce meeting preparation time and eliminate 

courier service costs. Felio remarks, "Just look at the mnount of paper that is 

sent to the board of a large company. It’s the equivalent of about two 

telephone books every month." Leading Boards puts together a complete 

archive of documents ranging frotn minutes oftneetings to directors’ 

committee reports to corporate policy statements. "The system has been 

developed with the practical needs of directors in mind." the Gazette 

concludes. "[It] can be set up to allow difl’erent levels of access, whether by 

shareholders, regulators, or fellow directors." 

Share[-~ i~i Faceb°°k ~"1 

Corporate Social Responsibili~ 

Fortune Ranks the Country’s 100 Best Workplaces 

The Hous~ton Chronicle (Jan. 17) is reporting that Fortune magazine recently 

ranked the nation’s 100 best workplaces. Taking the top spot again was 

Google, followed by SAS, CHG Healthcare Services, the Boston Consulting 

Group, and Wegmans Food Maxkets. Others placing high on the annual list 

were No. 8 Edward Jones and 10th-place Camden PropelS’ Trust. In 

compiling the list, the publication partners ruth the Great Place to ~Vork 

Institute to conduct extensive research on everything from employee 

recognilion programs to diversi~ efl’orts to staff’training. 

Share[7~ [~] Facebook ~] 

C-Suite 

Liguuri Named CEO of Tribune Co. 

"Peter Liguori was named the new chief executive of Tribune Co. Thursdayy 

the Chicago Tribune (Jan. 17, Channick) confirms, "taking the reins of the 

reorganized Chicago-based media company weelcs after its emergence frown 

bankruptcy." The 52-year-old is a former top executive at Fox Broadcasting 

and Discovery- Communications. He has been confirmed by Tribune Co.’s 

new sevan-member board of directors, which met for the first time this week 

in Los Angeles. Liguori succeeds Eddy H~xtensteil~ who has served as 

Tribune Co.’s chief executive since May 2011. "Hartenstein roll remain on the 

board and continue as publisher of the Los Angeles Times," the Tribune 

notes. "tte al~ roll serve as special adviser to the once of CEO." 

Share[~ i~i Facebook ~] 

Economic Outlook 

Fed Survey: U.S. Economy Picked Up at End of Year 

The Washington Post (Jan. 16) cites a recent U.S. Federal Reserve Beige 

Book survey, which revealed that strong auto sales, a recovering housing 

market, and strong holiday sales that bolstered the U.S. economy bemeen 

mid-November and early Januau. The Fed said 12 of its regional banking 

districts reported "modest or moderate" growth in the final weeks of 2012, 

with only St. Louis indicating a slow down in growth from the previous 
survey. Nearly all districts reported increases in home construction and home 

sales, while auto sales were stronger or steady in 10 districts. Consan~er 

spending rose in every district at the end of 2012, the survey tinnier stated. 

Despite these gains, hiring was delayed by companies as nncertain~ 

continued over the fiscal clifl~ 

Share[7~ [~] Faceb°°k ~"1 
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ATLANTIC COAST CONFERENCE 

TO: 

FROM: 

DATE: 

Atlantic Coast Conference Winter Meeting Attendees 

John D. Swofford, Commissioner 

January 22, 2013 

We are pleased that you are attending the ACC Winter Meeting at Lago Mar Resort and Club, Fort Lauderdale, 
Florida. For your information, the address is 1700 South Ocean Lane, Fort Lauderdale, FL 33316, telephone 
954-523-6511. Check-in is at 4:00 p.m. and check-out is prior to 11:00 a.m. on scheduled departure date. 
Gratuities for bellmen and room attendants will be at your discretion this year. 

Enclosed are directions, an itinerary and attendance roster for your review. The attire for receptions and dinners 
will be resort casual. 

I hope this will be helpful in planning your trip and look for~vard to seeing you soon. 

JDSisa 

Enclosures 

4512 WEYBRIDGE LANE, GREENSBORO, NC 27407 

MAIN PHONE: (336) 854-8787 ¯ ADVANCED MEDIA’COMMUNICATIONS PHONE: (336) 851-6062 
BOSTON COLLEGE ¯ CLEMSON UNIVERSITY ¯ DUKE UNIVERSITY ¯ FLORIDA STATE UNIVERSITY ¯ GEORGIA INSTITUTE OF TECHNOLOGY 

UNIVERSITY OF M?d~YLAND ° UNIVERSITY OF ML%MI " UNIVERSITY OF NORTH C?d~OLINA, NORTH CAROLINA STATE UNIVERSITY 

L.~NIVERSITY OF VIRGINIA ° VIRGINIA POLYTECHNIC INSTITUTE AND STATE I~’IVERSITY ¯ WAKE FOREST [LNIVERSITY 



Wednesday, January 30 
12:00 noon - 1:00 p.m. 

1:00 p.m. - 5:00 p.m. 

7:30 p.m. - 10:00 p.m. 

Thursday, January 31 
7:00 a.m. - 9:30 a.m. 

7:15 a.m.- 8:30 a.m. 

8:30 a.m. - 9:00 a.m. 

9:00 a.m. - 12:00 noon 

12:00 noon - 1:00 p.m. 

1:00 p.m. - 4:30 p.m. 

6:00 p.m. 

6:15 p.m. 

9:00 p.m. - 10:30 p.m. 

Friday, February 1 
7:00 a.m - 9:30 a.m. 

8:00 a.m. - 10:00 a.m. 

10:00 a.m. - 12:00 noon 

12:00 noon - 1:00 p.m. 

1:00 p.m. - 2:00 p.m. 

6:15/6:45 p.m. 

ACC WINTER MEETING ITINERARY 
JANUARY 30 - FEBRUARY 1, 2013 
LAGO MAR RESORT AND CLUB 

1700 SOUTH OCEAN LANE 
FORT LAUDERDALE, FL 33316 

TELEPHONE: 954-523-6511 

Lunch (AD, Spouse/Guest) 

Athletics Directors 

Hospitality Suite 

Oceanview North 

Lakeview 

Room 1 79 

Breakfast (FAIL AD, Spouse/Guest) 

Executive Committee Meeting 

Joint FARiAD Meeting 

Faculty Athletics Representatives 

Athletics Directors 

Lunch (FAR, AID) 

Joint FAR/AD iMeeting 

Bus departs from front of Lago Mar 

Oceanview North 

Directors 

Lakeview 

Directors’ 

Lakeview 

Oceanview North 

Lakeview 

Cocktails & Dinner hosted by" Discover Orange Bowl 

& Raycom Sports                    Ft. Lauderdale Yacht Club 

Hospitality Suite Room 179 

Breakfast (FAIL AD, Spouse/Guest) 

Faculty Athletics Representatives 

Athletics Directors 

Joint FAR/AD Meeting 

Lunch (FAR, AD) 

Joint FARiAD Meeting 

Reception/Dimmer 
(anyone staying Friday night) 

Oceanview North 

Directors’ 

Lakeview 

Lakeview 

Oceanview North 

Lakeview 

Wine Bar/Acquario Restaurant 

Lago Mar 

*Please try to schedule travel plans to stay for the entire meeting. 



ROSTER OF ATTENDEES 
ATLANTIC COAST CONFERENCE SPRING MEETING 

Lago Mar Resort, Ft. Lauderdale, Florida 
January 2013 

BOSTON COLLEGE 
Taggart, Robert (Karen Taggart) ..................................... Faculty Athletics Representative 

Bates, Brad (Michele Bates) ............................................ Athletics Director 

CLEMSON UNIVERSITY 
Hodge, Janie .................................................................... Faculty Athletics Representative 
Radakovich, Dan (Marcie Radakovich) .......................... Athletics Director 

DUKE UNIVERSITY 
Putallaz, Martha .............................................................. Faculty Athletics Representative 
White, Kevin (Jane White) .............................................. Athletics Director 

FLORIDA STATE UNIVERSITY 
Perrewe, Pamela .............................................................. Faculty Athletics Representative 
Spetman, Randy (Becky Spetman) .................................. Athletics Director 

GEORGIA INSTITUTE OF TECHNOLOGY 
Allen, Sue (Mark Allen) .................................................. Faculty Athletics Representative 
Bobinski, Mike ................................................................ Athletics Director 
Griffin, Paul ..................................................................... Interim Athletics Director 

NORTH CAROLINA STATE UNIVERSITY 
Pardue, Sam (Stacy Pardue) ............................................ Faculty Athletics Representative 
Yow, Deborah (Bill Bowden) ......................................... Athletics Director 

UNIVERSITY OF LOUISVILLE 
Wise, Elaine (Phillip Barry Wise) ................................... Faculty Athletics Representative 
Jurich, Tom (Terrilynn Jurich) ........................................ Athletics Director 

UNIVERSITY OF I~L~RYLAND 
Hadley, Nicholas ............................................................. Faculty Athletics Representative 

Anderson, Kevin .............................................................. Athletics Director 

UNIVERSITY OF MIAMI 
Dawkins, Marvin (Marva Dawkins) ................................ Faculty Athletics Representative 
James, Blake (Kelly James) ............................................ Athletics Director 

UNIVERSITY OF N ORTH CAROLINA 
Broome, Lissa (Adam Broome) ...................................... Faculty Athletics Representative 
Cunningham, Bubba ....................................................... Athletics Director 

UNIVERSITY OF NOTRE DAME 
Bellia, Tricia .................................................................... Faculty Athletics Representative 

Swarbrick, Jack ............................................................... Athletics Director 

(over) 



Roster (cont’ d) Page -2- 

UNIVERSITY OF PITTSBURGH 
Albrecht, Susan (John Albrecht) ..................................... Faculty Athletics Representative 
Pederson, Steve (Tami Pederson) .................................... Athletics Director 

SYRACUSE UNIVERSITY 
Wasylenko, Mike (Lydia Wasylenko) ............................ Faculty Athletics Representative 
Gross, Daryl .................................................................... Athletics Director 

UNIVERSITY OF VIRGINIA 
Callahan, Carolyn ............................................................ Faculty Athletics Representative 
Littlepage, Craig (Margaret Littlepage) .......................... Athletics Director 

VIRGINIA TECH 
Killough, Larry (Irene Killough) ..................................... Faculty Athletics Representative 
Jaudon, Jon (Marcia Jaudon) .......................................... Associate Athletics Director 

WAKE FOREST UNIVERSITY 
Carmichael, Richard (Jane Carmichael) .......................... Faculty Athletics Representative 

Wellman, Ron (Linda Wellman) ..................................... Athletics Director 

ATLANTIC COAST CONFERENCE 
Svvofford, John (Nora Swofford) .................................... Commissioner 

Elliott, Jeff (Amber Elliott) ............................................. St. Associate Commissioner 
Finch, Nora Lynn ............................................................ St. Associate Commissioner 
Hicks, Karl ...................................................................... St. Associate Commissioner 

Hostetter, Brad (Karen Hostetter) ................................... St. Associate Commissioner 
Strickland, Michael ......................................................... St. Associate Commissioner 
Yakola, Amy ................................................................... St. Associate Commissioner 
Pierce, Kris ...................................................................... Associate Commissioner 
Burgemeister, Matt .......................................................... Assistant Commissioner 
Tario, Ben ........................................................................ Assistant Commissioner 

DiAmico, Cecelia ............................................................ Executive Assistant 

APPEL LAWiAPPEL SPORTS 
Appel, Evan 

ESPN 
Durant, Rosalyn 
Margulis, Dan 

RAYCOM MEDIA/SPORTS 
Haines, Ken 
Johnson, George 
LaPlatney, Pat 
Rayburn, Jimmy 

WASSERMAN MEDIA GROUP 
Jordan, Dean 



DIRECTIONS TO LAGO MAR RESORT 

1700 S. OCEAN LANE 
FT. LAUDERI)ALE, FL 33316 

954-523-6511 

DIRECTIONS TO LAGO MAR: 

FROM FORT LAUDERDALE/HOLLYWOOD INTERNATIONAL AIRPORT: 

Depart Airport and exit on US 1 North which is Federal Highway. Proceed north to the third traffic light 
which is S.E. 17th Street and make a right. Continue East over the Intracoastal Bridge and through one 
traffic light. The road will start to curve to the left but you will bear to the right turning onto Mayan Drive 
the second traffic light. (Church by the Sea on the corner) Go one block to the end of the street and turn 
right onto S. Ocean Drive. Go to the first left, which is Grace Drive, and go one block to S. Ocean Lane. 
Turn left on S. Ocean Lane and proceed a short distance and the Lago Mar will be on the right hand side. 

I - 95 DIRECTIONS 
IF YOU ARE TRAVELING SOUTH ON INTERSTATE 95: 

Exit Davie Blvd. And go East to US -1, which is Federal Highway. Turn right and go South to next 
traffic light and turn left. You are now on S.E. 17th Street. Continue East over the Intracoastal Bridge and 
through one traffic light. The road will start to curve to the left, but you will bear to the right turning onto 
Mayan Drive. (Church by the Sea on the comer). Go one block to the end of the street and turn right onto 
S. Ocean Drive. Go to the first left, which is Grace Drive, and go one block to S. Ocean Lane. Turn left 
on S. Ocean Lane and proceed a short distance and the Lago Mar will be on the right hand side. 

AN ALTERNATIVE IROUTE IF YOU DO NOT WISH TO USE THE INTERSTATE: 

Go east on Oakland Park Blvd. Or Commercial Blvd. To A1A. Turn fight and go South on A1A to 
Harbor Beach Parkway (which is south of Bahia Mar). Make a left on Harbor Beach Parkway to the first 

stop sign. Turn right onto South Ocean Drive and proceed to Grace Drive, which will be on your left. 
Turn left on Grace Drive and go one block to stop sign. Turn left on South Ocean Lane and proceed a 

short distance and the Lago Mar will be on the fight hand side. 

FIROM MIAMI INTERNATIONAL AIRPORT: 

From the airport, you head North on 1-95. Take 1-95 to 1-595 and go east to US 1, which is Federal 
Highway. Proceed North on US -1 and go to the third traffic light which is S.E. 17th Street. Make a right 
turn on S. E. 17th Street and continue approximately one mile, go over the Intracoastal Bridge, and through 
one traffic light, staying to the right hand lane. Bear right on Mayan Drive, at the 2nd traffic light. (Church 
by the Sea on the comer) Go one block to the end of the street and turn right onto S. Ocean Drive. Go to 
the first left, which is Grace Drive, and go one block to S. Ocean Lane. Turn left on S. Ocean Lane and 
proceed a short distance and the Lago Mar will be on the right hand side. 



Getting to The Lago Mar Resort and Club 

The Lago Mar Resort and Club is just 5 miles north of the 
Fort Lauderdale airport, (about a ten minute ride) at 1700 
South Ocean Lane. The resort is about 15 minutes from 
downtown Fort Lauderdale, and about 45 minutes from 
Palm Beach and Miami= 

Directions: 

Take Us-1 Federal Highway North out of The Airport to 
17th Street and turn right (East). 

Continue eastward until you cross the 17th Street 

Causeway bridge. 

Continue through the first light and turn right at the 

Church By The Sea on Mayan Drive. 

At the stop sign, turn right on Ocean Drive. 

Continue over a small bridge and turn left on Grace. 

Transportation: 

At the next stop sign, turn left and the Lago Mar Resort 

and Club is 1/2 block on the right. 

T~’<is and rental cars are all available through the Concierge at Lago Mar. 

Parking and Valet are Complimentary. 

Local Attractions in Fort Lauderdale and the Surrounding Area: 

Even though it feels as if you’re on a remote tropical island, when you’re at the Lago Mar Resort and 

Club you’re really conveniently situated near some popular attractions in Fort Lauderdale and other 

areas of Florida. We can assist you in renting a car to get there. Fishing excursions and sightseeing 

tours can be arranged at the hotel through the Concierge desk. 

Here are just a few of Fort Lauderdale’s finest attractions: 

Beachplace (1.0 mile north) Department stores and shopping center 

Las Olas (5.0 miles north) Riverfront historic sites with shopping, dining and festivals 

Sawgrass Mills (15.0 miles west) Shopping mall and retail outlet stores 

Gulfstream Race Track (10.0 miles south) Horse racing track 

South Beach (25.0 miles south) Miami’s "chic" district 
Dania Jai Lai (6.0 miles south) Dog racing and betting facility 

Performing Arts Center (6.0 miles west) Dance, theater, music concert hall 

Museum Of Art (6.0 miles west) From contemporary to classic art works 

Imax Museum Of Science (6.0 miles west) Imax movie theater and science museum 
Convention Center (1.0 mile west) South Florida’s largest meeting place 

Port Everglades (1.0 mile west) "World’s best cruise port" 

Pro Player Stadium (15.0 miles west) 

Hockey Arena (15.0 Miles west) 



Atlantic Coast Conference 
Faculty Athletics Representatives 

Ft. Lauderdale, FL 
Lago Mar Resort and Club 

Directors Room 

Thursday January 31, 2013 
9:00 a.m. - 12:00 p.m. 

Friday February 1, 2013 
8:00 a.m.- 10:00 a.m. 

CURRENT and 2013-14 TOPICS 

1. Welcome and Introductions (Bob Taggart). 

2~ Post-Graduate Scholarships. 

a. 2013 Selections [FAR Supplement No. 1] (BradHostetter). 

b. Future Funding ]FAR Supplement No. 2] (Taggart). 

3. Discussion on NCAA Enforcement Working Group - Cooperative Principle 
[General Supplement No. 2] (Hostetter). 

4. Compliance and Academic Staffing at ACC Institutions [FAR Supplement No. 
3] (Mike Wa~ylenko). 

5. NCAA Division I Board of Directors/Leadership and Legislative Council Updates 
[General Supplement No. 1] (Taggart andHostetteO. 

6. ACC Manual Reorganization Update (Matt BmgemeisteO. 

7. Other topics 

a. ACC Intra-Conference Transfer Waiver [FAR Supplement To Be 
Distributed] (Killough) 

b. Division I FAR Institute (Lissa Broome). 

2014-15 and FUTURE TOPICS 

1. Update on Olympic Sport Travel Committee (JeffElliotO 



FAR Supplement No. 1 
February 2013 Mtg. 

ACC Postgraduate Scholarships 
Scholarship Appfication 

CRITERIA 
To be eligible for consideration an applicant shall 
have: 

1. Distinguished himself/herself academically with 
an overall minimum accumulative grade point 
average of 3.0 or its equivalent. 

(a) Completed at least seven semesters; students 
engaged in undergraduate programs requiring 
more than four years for a baccalaureate degree 
shall be considered during their final year of 
intercollegiate athletic competition. 

(b) Students who compete as graduate students 
may be selected only after their final year of 
intercollegiate athletic competition. 

(c) A student-athlete shall be eligible for nomination 
within two academic years of exhausting his/her 
eligibility. 

2. Performed with distinction as a member of a 
varsity team specifically represented by local, 
conference, regional and/or national athletic 
recognition (e.g., team most valuable player, 
ACC player of the week, academic all- 
conference, etc.). 

of the award must use all scholarship money within 
five academic years from receiving the scholarship. 

NOMINATING INSTRUCTIONS 
1. Each Atlantic Coast Conference institution may 
nominate a maximum four candidates, 
understanding that no more than three candidates 
can be nominated for the scholarship award and no 
more than two for the honorary award. 

2. The candidates can represent any sports 
competition which is recognized by the Atlantic 
Coast Conference. 

3. There are five forms to be completed: 

(a) The nomination form is to be completed by the 
faculty athletics representative. 

(b) The student data form is to be completed by the 
nominee. 

(c) An evaluation form to be completed by the head 
coach of the sport in which the nominee has 
participated. 

(d) An endorsement form to be completed by the 
athletics director. 

3. Conducted himself/herself, both on and off the 
field, in a manner, which has brought credit to 
himself/herself, his/her institution, intercollegiate 
athletics, and the ideals and objectives of higher 
education. 

In selecting recipients for this award: 

1. The degree of the student’s athletic 
achievement shall be weighed at least equally 
with the degree of his/her academic 
performance. 

2. Consideration shall also be given to his/her 
participation in campus activities other than 
academic and athletic in which he/she has 
demonstrated his/her qualities of leadership and 
has served as an example to his/her fellow 
students. 

3. Need shall not be a factor in granting these 
awards.    The award of support for post- 
baccalaureate study from other sources will not 
make the student-athlete ineligible for these 
awards. 

(e) An evaluation form to be completed by the dean 
of the college, the head of the department 
responsible for the nominee’s academic program or 
a professor within the nominee’s academic 
department. 

4. Please include the following with application: 

(a) Transcript. 

(b) Entrance or placement examination score. 

(c) Graduate Record Examination (GRE) score, if 
available. 

5. The faculty athletics representative is 
considered to be the responsible institutional official 
for collecting the completed nomination forms and 
related information and forwarding them directly to 
the Office of the Commissioner, Atlantic Coast 
Conference. 

4. Applicants must be continuing academic work 
beyond the baccalaureate degree as a full-time 
graduate or professional student and have been 
judged capable of such study by his/her major 
professor, major department head or dean of the 
college in which he/she is enrolled. The recipients 



FAR Supplement No. 2a 

February 2013 Mtg. 

2013 ACC POSTGRADUATE SCHOLARSHIP NOMINEES 

Ina Elisabeth Kauppila Boston College W-Tennis Stanford University No International Studies 3.29 
W-Cross 

Jillian Conway King Boston College Country/Track & Georgetown Medical No Theology 3.59 
Field 

School, John Hopkins 

John Martin Long Boston College M-Swimming Undecided No Business/Finance & Romance Language 3.76 
i: ::: :i:: : : i i i :: 

Major - Bioengineering 
Natalie Genevieve Patzin Clemson Volleyball Clemson University Yes 

Minor - Biomaterials Concentration 
3.91 

Major - Special Education 
Alexa Lynn Rand Clemson Volleyball Clemson University Yes 

Minor - Athletic Leadership 
3.80 

Major- Civil Engineering 
Tara Lynn Campbell Duke W-Soccer Undecided No 

Minor- Architectural Engineering 
3.21 

Duke Univ. Medical 
Abigail Louise Jolmston Duke Diving 

School 
No Psychology 3.40 

Cross Country & 
Columbia No 

Major - Public Policy 
Cydney Marie Ross Duke 

Track & Field Minor - African American Studies 
3.49 

Maj or - Psychology 
Tiana Racquel Brockway Florida State W-Soccer Florida State Yes 

Minor - Child Development 
3.46 

Florida State, UGA, 
No Exercise ScienceiPre-Med 3.58 Kristine Rose Polley Florida State W-Swimming 

Miami 

Andres Bucaro Florida State M-Tennis Florida State No Business Management 3.42 

Kathleen Marie Riley Georgia Tech 
W-Swi~nnfing & Georgetown Law 

Diving School 
No Major- International Affairs & Management 3.81 

Owen James Blye Maryland M-Lacrosse Univ. of Maryland No Oper. Management & Ag. Resource Econ. 3.44 
Major - Government & Policy 

Anthony Joseph Francis Maryland Football Univ. of Maryland Yes 
Minor- Leadership Studies 

3.26 

Katilin Marie Schwarzmann Maryland W-Lacrosse Undecided No Manage~nent & Marketing 3.50 

Bmndon Jamal McGee Miami Football Stanford No 
Major - Sport Administration 

3.08 
Minor - Entrepreneurship 

Nrithva P. Sundararaman Miami W-Volleyball USC Medicine Yes 
Major - NeuroscienceiNeurobiology 

~ Minor- Chemistry 
3.91 

Major- Sport Administration 
Stefanie Erika Alicia Yderstrom Miami W-Basketball University of Miami No 

Minor - Sociology 
3.37 

North Carolina 
Univ. of North 

Yes 
Major- Business Administration 

3.42 
Carolina Minor- Spanish for the Professions 

North Carolina Univ. of North No Major- Biology 3.95 
Carolina Minor- Chemistry/Mathematics 



UNC, John Hopkins, 
Maior - Applied Science (Biomedical Eng.) 

North Carolina Georgia Tech, Cal Yes " 3.61 
Tech, Michigan                                 Minor - P~Tsics 

UNC School of 
Patrick T. Campbell                  NC State       M-Cross Countl3~         Medicine            Yes              Biological Science/Physiology           3.71 

Major- Conm~unications 
Megan Elizabeth Mae Cyr NC State Volleyball N.C. State Universi~7 No 

Minor - Journalism 
3.44 

Marissa Lee Kastanek NC State W-Basketball Undecided No 
Major - Psychology 

4.0 
Minor - Coaching Ed/Spanish/Sports Science 

Univ. of Virginia 
Aris C. Dimas Virginia M-Soccer McIntire School of Yes Philosop~r & Sociolo~r 3.09 

Commerce 

Simone Inkimka Egwu Virginia W-Basketball University o:f Virginia Yes Public Policy & Leadership 3.38 

Univ. of Minnesota, 
Matthew Thomas Swder Virginia Wrestling Vanderbilt, NYUm No 

Major - Kinesiology 
3.08 

Mayo, Duke                             Minor - Exercise Physiolo~ 

Univ. of South 
Laura Elaine Anastasia Simon Virginia Tech W-Swimnfing Carolina School of Yes Biology 3.89 

Medicine Greenville 
Matthias Treff Virginia Tech M - Track & Field Virginia Tech Yes Industrial & Systems Engineering 3.55 
Alex Hubert Ziegler Virginia Tech M - Track & Field Virginia Tech Yes Business Management 3.5 

Major- Biology 
Andrea Jane Beck Wake Forest W-Volleyball Undecided No 

Minor- Spanish, Chemistry 
3.94 

Major - Psychology 
Elizabeth Charlotte Rae             Wake Forest       Field Hockey          Undecided            No            Minor - Conwnunication, Plfilosophy        3.13 

~Denotes nominee’s interest in attending postgraduate studies at an ACC institution, which qualifies them for the Thacker Scholarship. 
Shaded denotes nominees selected for Thacker Scholarship. 

2013 ACC POSTGRADUATE HONOIL~RY NOMINEES 

Ryan iMatthew Kelly Duke M-Basketball Public Policy 3.19 
Michael Glennon NC State Football Business Administration 3.67 
Janessa Donyelle Pope Maryland W-Field Hockey Hearing & Speech 3.60 
Lauren Burges Perdue Virginia W-Swimming Anthropology 3.18 
Evan Dmzid Beck Wake Forest M-Golf Finance 3.39 



ACC Postgraduate Scholarship 

Award Data 

FAR Supplement No. 2 
February 2013 Mtg. 

Year 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

2012 

Total 

# of scholarships awarded 

17 

19 

26 

29 

36 

36 

35 

36 

36 

36 

36 

342 

# of scholarships used 

11.5 

12.5 

15 

20.5 

27.5 

22.5 

26 

24 

21 

18.5 

8.5 

207.5 

Percentage Used 

67.6% 

66% 

57.7% 

70.7% 

76% 

63% 

74% 

66.7% 

58% 

51% 

24% 

61% 

available until 2013 

available until 2014 

available until 2015 

available until 2016 

available until 2017 

Amount Awarded Amount Used Amount forfeited Amount Available 

TOTALS $1,710,000.00 $1,037,500.00 $267,500.00 $405,000.00 

36 

32 

28 

24 

20 ~ # of scholarships awarded 

16 ~ # of scholarships used 

12 

8 

4 

0 

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 

1/22/2013 
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University 
in ACC 

Boston 
College 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

31 

Academic Support1 

7 
Director 
Assistant Director 
Assistant Director 
Learning Specialist/Academic Counselor 
Academic Counselor 
Academic Counselor 

Administrative Assistant 

Football and basketball do not have separate academic 
support units. Each varsi~7 team has an assigmed Academic 
Counselor or Assistant Director to oversee support sel~rices 
for that team and monitor progress of team me~nbers. 

Tutoring 

Learning Resources :for S-As hires its own tutors but works 
with general tutoring to share resources. When either 
tutoring unit has a tutor with specialized knowledge, S-As 
mW go to general tutoring and non-SAs may be sent to 
Learning Resources. 

All tea~ns have a common set of tutors. Approximately 35 
tutors are used for different subject. Almost all tutors are 
graduate students. 

Unit reports to the University Provost 

Compliance2 

4 

Associate Athletics Director, Compliance 

Assistant Athletics Director, Compliance and Eligibilily 

Assistant Athletics Director, Compliance and 
Recruiting 

Compliance Assistant 

Compliance reports to the Director of Athletics 



University 
in ACC 

Clemson 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

17 

Academic Support1 

17 

1- Associate Athletics Director for Athletics Academic 
Services 

1- Associate Director of Athletics Academic 
Services/tutor/Mentor Coordinator 

4- Learning Specialists 
8- Academic Advisors 
1- Special Projects Coordinator 
1- IT Consultant 
l- Admi~fistrative Assistant 

Football and basketball do not have separate academic 
support units. Of the eight academic advisors, three advisors 
work with football oniy; one works with MBB and one works 
with WBB. 

Position/Unit reports to the Director of Athletics and the 

Provost through the Dean of Undergraduate Studies. 

Tutoring: Academic support hires its own tutors who work 
only with atlfletics. 

Compliance2 

Associate Athletics Director for Compliance 
Assistant Athletics Directors for Colnpliance 
Director of Cmnpliance 
Compliance Coordinator 

Reports to Director of Athletics 
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Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

University 
in ACC 

Duke 

Number of 
Teams 

26 

Academic Support1 

Associate AD for Student Services, Executive Director of 
Academic Support, Two Assistant Directors of Academic 
Support, Four Academic Coordinators, and One Assistant 
Academic Coordinator No GAs. 

Football and basketball do not have separate units. One 
individual works with men’s basketball and onc other sport, 
onc individt~al works with women’s basketball and one other 
sport, and four individuals work with football. Each of the 
four individuals who work with football also work with onc 
othcr sport program. 

The Executive Director of Academic Support reports to the 
Associate AD for Student Services. The Associate AD for 
Student Services reports to the Deputy Director of Athletics, 
with a "dotted" reporting line to the Provost. 

Tntoring 

(The Athletic Department hires tutors that only work with 
athletes, but our student-athletes are also eligible to use the 
general tutoring services, math lab, foreign language lab, and 
writing studio). 

Compliance2 

4 

Associate Athletics Director/Compliance 

Assistant Athletics Director/Compliance 

Compliance Coordinator 

Compliance Intern 

Associate Athletics Director :for Compliance reports to 

the Deputy Athletics Director and has a dotted reporting 

line to the University General Counsel. 



University in 
ACC 

Florida State 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

18 

Academic Support1 

13 

1 -Assistant Athletics Director/Director of Student -Athlete 
Support Services 
1 - Assistant Director 
1 - Director of Educational Services 
9 - Academic Advisors (9) 
1 - Office Manager. 

Football and basketball do NOT have separate academic 
support units. But each has dedicated support staffallocatcd 
to students on those teams. 

MBB 1; WBB 2; Football 2 full-time advisors and 2 partial 
advisors 

Position/Unit reports to Dean of Undergraduate Students 

Tutoring 

Academic support hires its own tutors, but does at time use 
University tutoring services when needed. 

Compliance2 

6 Full-Time 

1 - Associate Athletics Director for Compliance 
2 - Assistant Athletics Directors for Compliance 
2 - Directors of Compliance 
1- Director of Initial Eligibility (admissions and 

student services - shared position with student 
services) 

2- Graduate Assistants - 20 hours each GA each week. 

Reports to Director of Athletics with dotted line to 
University General Counsel 
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University in 
ACC 

Maryland 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

2O 

Academic Support1 

16 FT staff and approximately 115 PT st’,fff (includes 90 tutors). 

Associate ADiDirector; Assistant ADiAthletic Academic 
Counselor; Associate Director/Athletic Academic Counselor; 
Academic Advisor; Tutorial Progrmn Coordinator; Learning 
Specialist; Director of Student Welfare & Career 
Develop~nent. 

No GAs. 

Football has a separate academic support trait. Basketballs do 
not. Football has 4 FT staff. 

Assistant ADiAthletic Academic Counselor; Associate 
Director; Academic Counselor; Learning Specialist. 

Reporting line to Director of Intercollegiate Athletics. 

Tntoring 

ASCDU hires approximately 90 tutors that work directly with 
our SA’s. We do utilize campus resonrces when needed. 

Compliance2 

4 Full-Time 

Senior Associate Athletics Director for Compliance 

Assistant Athletics Director for Compliance 

Assistant Director of Compliance 

Assistant Director of Compliance 

Compliance Assistant (intern) 1 paid intern, no benefits 

Reports to Director of Athletics and meets quarterly 
with University President 



University 
in ACC 

Miami 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

16 

Academic Support1 

Associate Athletics Director for Academic Smwices 
Assistant Director 
Learning Specialist 
3 - Academic Advisors 
Administrative Assistant 

2-GAs 

Football and basketball do not have separate academic 
support units. 

Associate Athletics Director reports to Senior Associate 
Athletics Director for Administration and Student Excellence 
and SWA 

Tutoring 

Tutors are hired through athletics, but student athletes nmy 
use campus tutors and learning resources as well. 

Compliance2 

Associate Athletics Director for Compliance 
Assistant Compliance Director, Monitoring 
Assistant Compliance Director, Eligibili~7 
Assistant Compliance Director, Student Serdces 
Compliance Assistant 

Unit reports to 

Senior Associate Atlfletics Director for Administration 
and Student Excellence and SWA 
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Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

University in 
ACC 

North 
Carolina 

Number of 
Teams 

28 

Academic Support1 

14 (one is 3/~ time) 

1 - Director 
3 - Associate Directors 
1 - Associate Director/Learning Specialist 
! - Learning Specialist 
1 - Reading/Wrifing/Learnfi~g Specialist 
5 - Academic Cotmselors (one is 3/4 time) 
1 - Tutorial Coordinator 
1 - Office Massager 

Football and basketball do not have separate academic support 
milts. 

The Director reports to Associate Dean and Director of 
Student Success and academic Counseling. 

Tutoring 

ASPSA has four GAs as part of the learning specialist’s team 
and hires over 50 tutors to work only with student athletes. 
Student athletes may also access general campus tutoring 
resources. 

Compliance2 

5 and 1 GA 

Associate Athletics Director for Compliance 
Associate Athletics Director 
Associate Athletics Director for Compliance/Monitoring 
Compliance 
Director of Compliance 
Director of Compliance/Financial Aid 
Compliance Assistant/Graduate Assistant 

Compliance unit reports to the Senior Associate 
Athletics Director for Compliance and Student Services. 

There is a dotted reporting line to the Chancellor’s 
Office. 



University in 
ACC 

N. Carolina 
State 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

Academic Support1 

14 

Compliance2 

7 

2O 

Director/Associate AD for Academics 
1 - Associate Director 
7 - Assistant Directors 
1 - Academic Coordinator 
1 - Academic Skills Enhancement Program Coordinator 
1 - Learning Enhancement Program Coordinator 
1 - Eligibility Coordinator 
2 - Administrative Assistants 
In addition, we hire 3 Assistant Academic Coordinators 
(interns) to support: primarily Foolball/Men’s Basketball. 

Football and baskelball do not have separate academic support 
units. Two frill-time staff work directly with Football student- 
athletes (1 Assistant Director, 1 Academic Coordinator) and 1 
Assistant Director assigned to work with MBB (also works 
with Men’s Swimming and Academic Awards). 

Director reports to Vice Chancellor/Dean of Academic and 
Student Affairs 

Tutoring 

ASPSA hires tutors to work with student-athletes 

(approximately 70 individuals) 

Senior Associate Athletics Director for Compliance 
Associate Athletics Director for ComplianceiSWA 
Assistant Athletics Director for Compliance 
Director of Compliance 
Director of Compliance, Financial Aid 
Director of Compliance 
Administrative Assistant 

Currently, the head of the Compliance unit reports to the 
Athletics Director. Given that we have been asked to 
change reporting lines due to a North Carolina Board of 
Governors mandate, I believe that a recommendation has 
been made that the head of the compliance unit will have 
a solid line to the CNancellor and a dotted line to the 
Athletics Director. This may change, however, if our 
university works to set up a Compliance department that 
would house all compliance functions that are done by 
the university. If that depamnent is set up, it may cause 
the reporting line to go to the head of that unit rather 
than to the Chancellor. 
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University 
in ACC 

Syracuse 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

18 

Academic Support1 

1 Associate Athletic Director 
1 professional staff assigned to MBB 
2 professional staff assigned to Football 
3 professional staff assigned to sports than 
MBB and Football 
1 Administrative Staff 
(1 football and 1 other sports positions are 
vacant.) 

Associate Athletic Director reports to 
Athletic Director and Associate Provost. 

64 part-time tutors hired by academic 
support unit. Student athletes could but do 
not generally use campus tutoring. 

Compliance2 

Director of Compliance 
Assi stant Director 
Compliance Assistant 
Administrative Secretary 

Director of Compliance reports to Executive 
Vice President for Business 



University in 
ACC 

Virginia 
Tech 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

16 

Academic Support1 
Compliance2 

4 
Associate Athletic Director, Assistant Athletic Director 
(currently vacant, search in progress, Director, Assistant 
Director 

Reports to: 
Athletic Director with "dotted line reporting to FAR." 
FAR prepares his annual evaluation with approval from 
AD. 

10 
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University in 
ACC 

Virginia 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 

Number of 
Teams 

23 

Academic Support1 

13 

Associate Athletics Director (reports to Athletic Director) 

Director of Academics-Football 

Director of Academics-Olympic Sports 

Academic Coordinators (7) 
Tutor Coordinator 

Learning Specialist 

Admilfistrative Assistant 

We do not employ aw Graduate Assistants or interns 

Football has its own support refit and is located in the McCne 
center. 4 staff members work with football. 

Basketball in the JPJ Academic Center (with all other 
coordinators) One academic coordinator only works with 
IVlBB 

Tutoring: 

The Office of Athletics Academic Affairs has a tutoring 
program for student-athletes. Student-athletes are 
encouraged to utilize resources on-grounds as well. In 
addition, our College of Arts and Sciences (where most 
student athletes enroll) has a designated academic dean for 
student-athletes. Dr. Most oversees and coordinaitcs the 
advising [’or CLAS student-athletes and collaborates with 
Athletic Academic Affairs Office on issues pertai~fing to the 
academic snccess of smdent-attfletes. The Arts and Sciences 

Compliance2 

4 

Associate Athletics Director, 

Assistant Attflefics Director, 

Assistant Director of Compliance 

Admi~tistrative Assistant. 

Dual reporting line -- to the Director of Athletics and 

President (Up tmfil the hiring of this Director of 

Compliance the reporting line was to the AD and one of 

the VPs. The President felt it should be elevated to her 

level with the new hire.) 

11 



University in 
ACC 

Wake Forest 

Academic Support and Compliance: Personnel and Organization at Various ACC Schools 
college has an academic coordinator assigned to student 
athletes. 

Number of 
Teams 

16 

Academic Support1 

1 tutor coordinator, 1 director of academic support and 4 
counselors). No GAs. 

Report to the AD; the director of academic support also is 
listed as an assistant in the Dean of the College office and 
attends the Dean’s office meetings of the Dean and the 
Associate Deans. 

Tutors: 

Athletes use the general campus tutoring resources, and the 
academic support office hires tutors who work only with 
athletes. 

Compliance2 

Assistant AD for Compliance 
Assistant Director for Compliance 

Assistant AD for Compliance reports to the athletics 
director 

1How many people does your academic support unit employ? What are their titles? Do football and/or basketball have their own academic 
support units? If yes, how many support personnel does each have? What are their titles? To whom at your University does the director of 
academic support report? Do athletes use the general campus tutoring resources available to the student body at large or does academic support 
hire tutors who work only with athletes? 

How many people work in your compliance office? What are their titles? 

12 



Atlantic Coast Conference 
Athletics Directors 

Ft. Lauderdale, FL 
Lago Mar Resort and Club 

Lakeview Room 

Wednesday, January 30, 2013 
1:00 p.m.- 5:00 p.m. 

Thursday, January 31, 2013 
9:00 a.m - 12:00 p.m. 

Friday, February 1, 2013 
8:00 a.m- 10:00 a.m. 

CURRENT AND 2013-14 TOPICS 

1. Welcome and Remarks (John S~+’offord/CraigLittlepage) 

2. Football 

a. 2013 Regular Season Schedule (John 5~,ofjbrd/Ben Tario) 

b. Requirement for Conference Football Championship Game (BradHosWtter) 

3. Men’ s Basketball (Karl Hicks) 

a. Basketball Operations 

1. Visiting Team Comp Tickets (MBB Supplement No. 1) 
2. 20 Bench Chairs for Visiting Team 

b. Tournament Update (MBB Supplement No. 2) 

c. 2013-14 Men’s Basketball Schedule (MBB Supplement No. 3) 

4. Women’ s Basketball Committee Report (Craig Littlepage/Nora Lynn Finch) 

a. 16 Game ACC WBB Conference Schedule (WBB Supplement No. 1) 

b. DV Sport HD Courtside Replay System (WBB Supplement No. 2) 



c. ESPN3 Broadcast Production Infrastructure (WBB Supplement No. 3) 

d. Marketing Women’s Basketball 

Olympic Sports 

a. 6-Team Men’ s Lacrosse Championship Format (Kris Pierce) 

2014-15 AND FUTURE TOPICS 

1. Television Update (ESPNiRaycom) 

2. Commissioner’s Report (John Swofford) 

a. BCS 

b. Future TV 

c. Orange Bowl (2015 and later) 

d. Future Branding 

3. Men’s Basketball (KarlHicks) 

a. Future Men’ s Basketball Tournament Bids (MBB Supplement No. 4) 

b. Ad Hoc Committee Examining 5th Tournament Day (MBB Supplement No. 5) 

4. Olympic Sports Travel Committee Report (Jeff Elliott, Nora Lynn Finch, Kris Pierce) 



MBB Supplement No,1 

V ISFFING TEAM Excerptsf!’om the dCC Men ~" C~fere¢~ce Baskeg&d! Ckmn’act: 
The HOME TEAM agrees u:~ %mish ~he V]S[]’ING TEAM 75 complimentmT tickets (reserved 

sca~s}, all of whicl~ must be located behind the visiting team bend~ w~fl~ no more than twenty-five (25) seats 
on any one { 1 ) row. (Conlkwence games only) 

The VISITING TEAM Ofllc~al Party shall consist of a maximum oftwemyqhree (23) persons, The 
IIOME FEAM will lhrnis~ sulficicm space ~br twenU {20)bench personnel (Conikrcnc~: ~ames only.) 

SCORER’S LOCATION NCAA Rule 1-3.6.a,. page 20. One of the following shall be placed on the floor 
in t’ront of the official scorers’ spol al tile scorers table at division line: 

a. An "X" composed of 12-inch line segments that are 2 inches in width. 
b. An NCAA logo that is a minimum of approximately 8 inches in diameter. 
c. An NCAA Basketball logo timt is a rectangle approximately 191 tkct by 2!A feet, 

!- RI,GAM L TABLE OFFICIALS MEE, TIN G 
The game matmger should remind the table crew that they are to meet with the game officials in the 
off, cia,s" dressing room 45 mhmtes prior to every game. 

ACC MLN S BASKET|~ALI, FILM AND VIDEOTAPE EXC:HANGI,; POLICY Each ACC member 
institution wil! have access to every game (non:e(mference and conference)of every ACC instimtiom 

I, ACE’, member inslil:utions will milize Draga~mFly Stom’~ Video Ex:ehange system to conduct "Open 
Film Exchange" via I:l~e interact ibr all con/brence and non-coat,fence games, 

a. Schools requesting DVD copies of any conl’ere:nce game may do so ~: and only if the requesth~g 
school :incu:rs all costs. 

2, Dissemhmtiort of intra-conferenee ~ames to non~c;on:t~rence institutions is no~ permitted unde:r any 
ci~vttmstanee (i.e, Duke *~s. Clemson cannot be se~t 1o any nm~-ACC scho:ol), 

3. The%pen-exchange’ policy overrides all n{m.-eonference "closed"’ or "t~o-!:rade’; agreements with 
{t~e other participating school (ext~ibi~ion and scrimmages exc uded). 

The following will be recognized as requiremenIs for making game: films available ~Sr exchm~ge: 
a, Non-C’.onferenee Games_: 

1. HOME GAMES: Member schools are asked ~o upload games within one (l) hour of the 
complaion of file game; and ~equired to up!oad within V, vo (2)hours, 

2, AWAY/NEUTRAL GAMES: Member schools are required to upload games by noon the day 
after arrival back |o campus from road trip. 

3, EXCEPTION: Non-conference games played withi.a one (i)week of a c:oni)~v.nce game 
m~st be made available by Noon the following day. 

4. Teams are NOT required to upload scrimmages or exhibition games, (comirmed 4.) 

48 



MP,~ Supplement No.1 

Bos~:ou Coilege - 75 complimentary tickets spa[~ the visiting team be~ch 

Clemso~ -- 75 complimentary tickets spau the risking team bench 

Duke---- 75 complimentary tickets span tile visiting team bench 

Florida State -- 75 comp!imeniary tickets span the visiting ieam be:nch 

Georgia Tech. - 75 complimentary tickets span *:he visiting team bench 

Maryland -- 75 compl[me~tary tickets span the visiting team ber~ch 

Miami --, 75 complimentalT tickets span the visitiag team bench 

Nort5 Caroli~a ..... 75 complimet, tary tickets in section 1(/7 di:rectIy behi;~?d visiting team bm~ch. There are, 

however, %3 seals in :section. 108 directly behi~d the t~rst two coacbix~g ctmirs on the eas~ end of the 

bench, and 1.-2 :seals bd~h~d the west end of the bend~ in sectio~ 106 that are occupied by home: ~eam ~ims. 

This is not student seati~:~g a~d the sections are separaed flom visiting team fires by aisles (see attached) 

NC State .---Visiting {earn section spoil by aMe,,,smdems across aisle and behiad bench (see attached) 

Virginia--- 75 complimcutary tickets span t:Se visitb:~g learn b:ench 

Virginia Tech --75 complhnenta~T tickets span the visiting team betlch 

Wakc~ Forest - Visiting team section spli~ by mnael...no students (see attached) 



i~i~~: ¯ ............................................................ 





MBB Supp ement No,1 

To: 

Michael U/>itz <miipitz@n~:su,edu> 

Monday., Odober ].5~ 2012 5:39 PM 

Hkks., Kar~ 

Yov< D~bo~ah; Stock, Adieus; Kh~gston, tigris; 8arty V 

Re: DRAFT RESPONSE ............ Re: SealMg behind v~sitMg team bench 

Pm ~oliowing ul:~ on your below ~ote ~o Adma an� emlier ce~we~satioD with Debbie in my oversight role for o~lr ~aci!ibes and 
opera~io,qs u<dl. 

Prior Ie ~he :20! 1-12 season, the 75 visiling learn sea~s ’were Iocmed behind ~he visiting foam bench in S~;cfions 117 a~d a 
portio~ o~ 1 !8, Rows 1 and 2, s!arti~g at the scorers table and e×tendiQg beyond ~he baseline. This cor~fig~rai.io~ was very poo~ 
from a crowd management ]perspective, because there was no :buffer between visiting ~.eam far~s and NC State 
students. SR~dems were immediately adjacent aio,ngside a;°~d be:iJ~d visiting team ~ans. 

Begin,’Jng in 20i%12~ we provided visiting team 
cor’~guous b~oc.k of visi[~P~g learn tabs ~ha~ ~s buffered on a~ ,sides - by aisles !eft and dght by ihe concrete hockey wa~! bePm~d~ 
m~d by ~he ~our 
rebuked by the policy manual, However, from a game management perspecHve, i~ ~s a much improved situatior~ for both v~slt~ng 
ceam ~ns and ~e ~C 

Our visiting team seati~qg configuration is perhaps mos~ similar to WaRe Fc,=~es:t which ~Iso u{i!i::-":es nab.ira! buffers (e9 aisle h-: 
Section 105 and ~unnel k~ 8ec I06} io deline U~e visitm9 teals} section and "p~ol:ect" 

We continue to have both event s~aff and/~w enforcement po~led at lhe visiting team bench to a.ddress a~y issues that ma:y 
adse lr’~ add~br’~.~ Adff~a (as game mm3age0 m~d Barry Joyce and/o~ ~ are seated ff~ the fi~’st few sea~s at the scowors ~sb~e next 
~o ~he v~.sil, h’~9 ~eam b,anch, immedialely ad~acen~ to the bench sea~ of 1he vls~~9 head coach. Th~s enaMes us !o mon~1or both: 
hor’r~e and ,~si~ng mare fans and ~espoBd immediately ~o any crowd issues, needs of ~he v~s~[i~g ieam~ etc. [.ast~y~ we sesl ~he 
~eade~~hip of our S1uden~ Wolf peeR C~ub in ~.he s~ude~t sea~s across the a~s/e fl’on~: ~l~e v~s~t~n9 ~eam. A~I of this m an effort ~o 
best ensu~e ~he sa~eiy and enjoyment of the visioning ~eam and ~:s ~ans, 

I~ the~e are aP, y specific commen~s or co.qcerns sha~ed with you by represenlatives of th:e lwo schools with whum you 
we’ll be 9lad ~o b’y and address ~hem. I’m also giad to discuss h~r~her if you have any addilional 

Micilael 





ACC Men’s Basketball Bench Photos 

O~A @ WF 



MBB Supplement: 

Vishing Ieam:s ~&;il~ enter and exit ~l~e 
court through the Visitor 

Visitin~ Team L~. ~:l~.e~ Ro~. m is located 
be~a~b se~’tion 1 ~ 7 

Officials will enter and ex.it tl~e Court 
through the Home Ti.mne~ 

Ol’ficia~s Locker Room is located 
beneath secfion [ 15 

Visiting Teams, ()fi~cials, aud ~V 
personnel will emer a~d exi~ the arena 
t[uo~.@~ tuanei {oca~ed beneath section 
2/3 

TV m:lcks will park in runnel located 
beneath sectioa 213 

Band is k>cated in Se:c:tions 105 and 106 

VT= Visiting Team C’ompihnemary 

Tickets (Sectio~ i 07 } 

M- Media {Section 

TV- TV Camera Locations {Above 
Sections , ! .... 126, and [ [9, Visitor 

l’urme:[, at~d beneath bofla baskets.) 

Student Seating indicated by White 

Stripes (Sections I0:5-107 i 14-1 i 7, 20!) 

-220, a~d Risers bebirtd East Basket) 
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MBB Supplement No,2 

d)e f~rst ro’w ,oi the overhan~ Cktb se~}ting :section. This improvement wii~ alleviate the 

claustrophobic feeling and eliminate the scoreboard v~ew~n8 and: sound obstacles for the [as~ six 

rows o~ the ~:ower bowl patrons 

2. !~s~ai!ation of appro:xima~e!y :9,000 new cushioned upho4stered b~ue colored sea~s wifl 8~ve the 

4. E;<panded and improved ribbo~’~ board resolution 

5, New first class ~SPN/Raycom Spe~ts Center h~ Are!~a S~udio platform 

Four ~ew Coliseum Lu×ury suites 

7, ital4y Greene’s ;:%~b T.hemed co=n=ces:sions or reserved ViP space witI:} arena viewhig platform 

9, New t!~emed Glass ~ron~ Grill Cooking 

concourse traffic f~ow a~d e~ff,~.q~e ~hree (3) merd~ndise s~a~lds 

new Col)seurn ViP space tailed ~,he ffour:~y¢*~’d loca[ed between die Terrace and the North 

en[rance ~.o t~e Coliseum will ;serve as, the ACC Lounge and I}lovid~.~ ACC VI~~: ~Bles~s wilh two ~lew 

privale tea[rooms., permane~t bar, decor~tive carpetin~b ceiiin(~ and lighting trea~menLs and 

permane}~t. HVAC 

.1.2. E×panded ACC HOC Board Room for ACC i-*residents, Developmen[ Officers a~:~d Ticketin£ & 

,’Marketing personl~eJ! meeting, s with new rest.rooms within the ACC t{OC 

:!.B. New !nt.eractive ACC HOC "ACC VaulF" e:xhibit and R~Ur large screen TV’s ,,,~iii he h~staHed i~!. ti~e 

ACC HOC ~’~, 

~4, ’~he Spedal Events Center !obby resboo!ns wii! be co,mple~ely renovated 

a ~e,~ drop off iane c~m,;.~py covered e~tr~r~ce hopefuF~y wifl be comoleted lot this Tournament 

or immediately after ~i~e 20~3 Toumamen~ 

New speakers for the back of ti~e lower seating :--’.~ea:s a~:d High Def~nition hook ups ~or al! TV’s 



MBB Supplemen~ No,:3 

To: MBB Sched ule;rs 

From: KnIt Hicks, Sr. Associate Commissioner, MBB 

DaLe:: December 26, 201.2 

Re: 2013-14 MB8 Playing Scl"~edule 

This memorandum is intended to provide an u;pdate or~ the 20~3-:~4 MBB schedule to assist i~ your 
p!am’~ing. 

As of today, i[ is unclear whether the ACC wil! have 14 or I5 institutions competing in me~Ys basketball 
next academic ,/ear. The details :below are intended to assist you regardless of the number of 
teams, Much of this information has been previously shared with head coaches (at Operation 
Basketball) and A~h:le[ics Direc[ors, boy�ever, nowhere has it been complete!y laid-out for a!k This 
memorandum should ensu~e that ever~,’one has the same information and once we have more ciariW 
re~arding Notre Dame everyone w;!l know how we wi!l proceed, 

If we do I~ot have Notre Da~e next y,ear each of you wil! have repeat games (both home and road)with 

five teams (one of which is ~,our partner), home only games with four teams and road only games with 

four teams (~8 games totalS. This was p~eviouMy ~efer~e:d to as the "one-p;~rtner mode!" because in a 

1.4~team ACE each schoo~ has one partner that it plays both home and road a~nually, while all other 

~eams rotate (in groups of fourD over a three year period ~ one year home, one year road and once year 

both ho~me ~nd read. G~ven the u~]cer[ainty surmundin# Notre Darne% e:n[rance (Fal! 20~ or Fal~ 20~4) 

the schedule struc[ure for ~4-teams wil~ be as stated above, however, it: will be a "ooe off" wi[h the only 

rules bein~ ff you pla~,’ an opponent once on the road this year you w~ll not next yea:r, and ff you p!ay an 

opponent o~nce at home this year }’ou will not next ~ear, In other words, sio~le Aame opponents wi!i no[ 

#~ay at the same home s~te. 

Partner:s are as follows: 

The first confere~nce ~lay date is Saturday January 4t~’ :and each team receives one bye duriap~ the 

co~T[~re~ce seasor}, 



With Notre Dame 

if Notre Dame is with us ne×t fail we will bare 15~team:s, l..~-~qeams requires 

model, P~rtners fo~ a ~L~-team ACC are itisted bebw, 

Given that 15 is an odd number oI~e team will have a bye on every conference play date. Over the 

course of the conferen~:e playing season (.19 p!a!,,’ dates} four teams wi!~ uk~mately have two b~es. This 

well necessitate two early conference games (eady meaning before the January 4 start of conference 

~lay for al~ t~ams}, If you play an early game on the road your home/road sp!~t dudng the regular 

conference season will be nine home/eight road, and vice versa if you play and early home 

game, Regardless, eady game participants receive two byes during ~he regular conference playing 

season (Jan 4-Ma~ch 9); all other teams receive one bye, 

Teams wEll play partners and two additiona[I teams both borne and road annually. The two additional 

teams played both home and road annually rotate over ~2~yea~s suc:h that non-partners play five years 

home only, five years road orfly and two years both home and road ~n the same season (repeat 

games), Non~pa rtner r~peat games occur toneR>rely over the 12-year schedule cycle~ The schedule will 

be constTucted ~o guarantee that each team :hosts every league team a minimum of once every two 

years and all teams p~ay a minimum of once a year. ~t: wi!t be possible to host ~ nompartner in: 

consecutive years in the case of a home on~y year fo~bwed by a repeat year, or vice vers~. 

ACe/Big Ten 

As it stands today, the ACC wi!:l have either :14~ or :~5~teams next: year, and the Bi~ Ten will have 12, The 

.1.2-teams that will ~epresent the ACC in next year"s Challenge will be those: with the :1,2 best season- 

endi~8 R, atin~; Percents, go Index scores, 

ESPN ultimately sets Cihallenge series games (with input from both the AC:C and the Bid Ten), Nick 

Dawson ~t ESPN works hard to a~ternate between I~o:me and ro~d games h~ consecutive years, but: he 

does not guarantee tMs. As soon as ~ know more {~b,::,ut any teams that might "break the cycle" between 

being a home or road team you will he apprised, At this point ~ s~mply do not Rnow, 

,Challenge series games will be pDyed on Tuesday Decernber S~s arid Wednesday December 4’~’, 

20:[~, Please continue to ~eep me apprised of any exempt events you have scheduled prec(~.dir.,8 or 

(oliowing these dates, 



P,e[~ardless of whed~er we are at 14- or ] 5-teams ne×t year, the ACC Tournamen~ will have Wednesd~]~ 

~ames. A:t 14-~eams~ see~s ]2/13 a~d 14/11 p~ay Wednesday. At ~5~teams.~ seeds 12/13, 10/’15 

11/i,$ p~ay Wednesday. in e~her scenario, the Wednesday whme~s fold into our cur’ren( tournament 

bracke~ w~thout anv other chan~es. ~:urther c]e(affs such as tip times and ticketin8 are beh~ discussed 

but a:re to-be-del:ermined. 

It is my understanding that a decision on Notre Dame’s sta!:us will be forti~comin8 before the end of 

Jam~ary, Ho~,~efu[Iy,, this memora~dum i~ he~pfu~ in understand~n~ our direction schedule-wise 

regardless of the oul:(:ome, 

am traveling the next few davs, but will return to the office January 3~ for those with questions. 

Happy New Year! 

Karl Hicks 

Associate Commissioner, Men’s Basketball 

Atlandc Coast Co:nference 



Tournament Ticket SMes 

V~:~a Tech j I290 

450 

I~.S0 

10.~0 

560 

500 

~013 

900 

2000 

IgO0 

~700 

MBB Supplement No. 4 
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MBB Supplement No.5 

I think that covers it. ~ do not know if I would REQUIRE a number. If you require it:, you might have a 

nm~]ber of EMPTIES in the lower ~evelo You might not get: to 4000 reserved, but if you don’t it makes 

more GA in the lower leve~ which will help the atmosphere. 

Let me know if you hawe any more questions, 

Thanks, 
CHnt 

Thanks for your time last Tuesday. I felt a face-to-face would help me better understand some of your 

thoughts ~elative to ticketing for the extra play day a 1S-team ACC Tournament will require, It did, 

Below, please find a thumbnail of our discussion° Please take a few 

moments to review it and let me know if I have concept down, 

:L At ::[5-teams the ACC Tournament will be extended by one day with the following games: ~2w13, 

:~0v:[5 and 1::[~4. The winners of these earl,,,, games fold into the current tournament bracket; 

2. Each Wednesday participant wil~ be required to purchase a minimum number of reserved, lower 

bo,,~l tickets behind the team benches (let’s say 500 per school, inclusive of 1[00 participant tickets); 

3. The ACC office will use approximatel\/:IK for corporate partners, television partners, staff and 

otiher business associates; 

4. A~I remaining lower bowl tickets after school and conference allocations (approximately 4K) will be 

general admission {GA} seats filled on a first come first serve basis; 

5. Curtain the upper bowl and al] upper bowl seats will also be GA seats; 

& Ticket price should be economical to entice families and individuals that: typically do not have 

access to the event (.3 for .~30 concept?); 

7, Game times should a!so be set t:o maximum attendance (i.e. 2:30, 5 and 7:30PM} 

8, Plan alilows maximum flexibility in that line between lower bowl GA and reserved seats can be 

adjusted right up until game da’y; 

9. Extensive Ioca[ marketing and PR campaign° 

Karl 



Greensboro 
Coliseum 



Women’s Basketball 
Supplement No. 1 

Rationale for 16 Game Women’s Basketball Schedule 

:1. There are two fewer play dates in the Women’s Basketball Season because the 
Women’s ACC Tournament is one week earlier than the Men’s Tournament 

A :16 game conference schedule can be completely contained in 

January/February/March, prior to the tournament. An 18 game conference 

schedule will require women’s teams to play one or more conference games in 

December. December is a challenging and undesirable time to schedule 

conJ:erence games because oJ: the J:ollowing conJ:licts, commitments and 
traditions: 

i. ACC/Big Ten Challenge 

ii. EXAMS 

iii. Christmas Holidays 

iv. Traditional Holiday Tournaments 

v. Football has center stage with fan bases 

(See A ttached Calendar j~or Restriction/llustration) 



Women’s Basketball 
Supplement No. 1 

FSU, NCSU 



Women’s Basketball 
Supplement No. 1 

Rationale for 16 Game Women’s Basketball Schedule 

2. A :16 conference game schedule allows for scheduling flexibility to: 

A. Use the non-conference season to: 

i. Use November and December to thoroughly prepare for the conference 

season in January/February/March, 

ii. Taylor your opponents based on your team’s competitiveness and scheduling 

philosophy 

Use one requested open date in January/February to: 

i. Strategically play important non-conference opponents that are of national 

interest & attractive to television 

Duke v. UConn / Notre Dame v. UConn 

ii. Viewed favorably by NCAA Tournament Committee 

iii. Incorporate a rest date during the conference season grind 

iv. Schedule a game designed to give your team a rest and substitutes 

experience. 

3. The decision to require :18 women’s basketball conference games has not proven to 

be an equivalent business decision as the move to :18 men’s conference basketball 

games. 

A. The added inventory of Women’s Basketball Conference Games has not positively 

affected the financial terms of the revised television agreement. 

B. Additional Women’s Basketball Conference Games have not been added to the 

broadcast contract agreement 



Women’s Basketball 
Supplement No. 2 

Rationale for DV Sport HD Courtside Replay S~/stem 

Rules allow for more use of the courtside replay equipment by game officials. 

A. Officials are expecting consistent, uniform and reliable video replay review 

systems that are commensurate with the needs/expectations of the collegiate 

officiating profession. 

Because the majority of ACC Women’s Basketball games are not televised, 

courtside replay support for our game officials is contingent upon each institution’s 

in-house video production services, which varies in quality and set-up throughout the 

conference. 

Institutions and the conference office are vulnerable to situations where a replay 

review is allowed by rule and a correct call can be made by an official but the 

officiating crews do not have adequate monitor/video feed/camera angle/synced 

clock access to review a play to make a correct call. 

4. Utilizing a quality and consistent courtside replay system throughout the conference 

can significantly decrease the time spent by the officials reviewing replays. 

5. The DV Sport System has significant PROMOTIONAL benefits: 

A. For institutions capturing games in HD, the DV Sport system facilitates efficient 

and timely distribution of game highlight clips to local and national outlets 

promoting ACC Women’s Basketball. 

ACC HD Basketball Replay Payment Structure 

One Conference / 15 Schools / 5 Years 

System 240,000 0 0 0 0 240i000 
Installation 30,000 0 0 0 0 30i000 

Service & Support 60,000 60,000 60,000 60,000 60,000 300i000 

Website 0 5,000 5,000 5,000 5,000 20i000 

Courtside Technician S 85 - S150 per Game (or assumed by current tech staff 

Cable(s) to Scorer’s Table TBD if needed (Will vary by institution) 

Internet Connection at 
TBD if needed (Will vary by institution) 

Scorer s Table 





Atlantic Coast Conference, 

We appreciate the interest the ACC has shown in expanding the conference basketball replay 
system capabilities. In the pages that follow- we describe how the DVSport replay system can 
eliminate current replay inefficiencies and bring added value to the league through additional 
features, namely: detailed official’s reports, in-game replay alerts, and a HD video file of the 
game and highlights available for distribution. Below are a few reasons why we feel DVSport is 
the right choice to team up with the ACC in creating an HD platform for replay that will benefit 
officials, teams, fans, and the league. 

Experience: We have experience in providing replay for some of the largest sporting events in 
the world and know what it takes to ensure our replay system performs the way it is designed to 
when it counts. Over the past seven years we have provided replay solutions for NASCAR, USA 
Swimming, Canadian Football League (CFL), United Football League (UFL), and all levels of 
collegiate football including the National Championship game for the FBS, FCS, Division II, and 
Division III, and regular season games for the Big East, Big Ten, ACC, PAC 12, Mountain West, 
and MAC conferences. We have used our technical expertise and replay experiences gained by 
providing a solution for these other sports and have applied that to a replay system that meets the 
unique challenges offered by basketball. Over the past two years we have provided replay at 
approximately 400 games, including a league-wide solution for the Mountain West and Big East 
conferences and beta testing in the ACC, Big Ten, Big 12, WAC, and West Coast Conference. 
During this testing we received feedback from officials and replay techs that has helped us make 
improvements to our workflow and features to ensure the system provides an efficient replay 
process and maintain the reliability DVSport replay is known for. We are proud to report that 
during the past two seasons we have experienced zero equipment failure, a majority of the 
reviews lasting less than one minute, and a plethora of positive feedback from the officials on the 
ease of use and effectiveness of our system. 

Uncompressed HD Video Quality: Our system has the capability to capture all available HD 
and SD formats, including 1080i, 720p, and 480i. In addition all footage is captured into our 
system at the broadcast standard DV100 format ensuring that the officials will receive smooth 
playback and the same video quality that the fans are experiencing at home. 

Service and Support: We have been a proud provider of ACC football replay since 2007 and 
we will deliver the same level of service and support that you have become accustomed to with 
football replay. We understand that our product is only as good as the equipment being used and 
the technician operating it. That is why we go to great lengths to ensure the equipment remains 
in top condition and the technician is well-trained. As part of our service and support agreement 
we offer a complete five year warranty on all our equipment. This means if the replay equipment 
becomes damaged for any reason other than intentional abuse we will replace it free of charge. 
We also take an active part in maintaining our equipment by sending an employee on-site to 
every school for a pre-season equipment check. During this pre-season on-site visit we will also 
be offering training to the replay technician. In addition to on-site training we also provide 
phone support and remote access for all our systems so that problems can be identified and 
solved in the quickest fashion possible. 



Progressive Approach towards Replay: By teaming up with DVSport you assure that the 
ACC will be taking a proactive approach towards replay. We are always examining the replay 
workflow and looking for ways to make the process easier and more efficient. You will be the 
benefactor as we explore the latest technology and add new tools into our software to make the 
replay process the best it can be. 

Additional Functionality: In addition to providing the ACC with a replay system that will 
make the process more efficient, we also offer features that the whole league can benefit from. 
Namely: 

League Wide HD Solution: While we capture the game in DV100 we are also live 
transcoding the video into a MP4 file. This file is lid quality and is approximately 1-2 
GB in size. Following the game this file can be distributed to the referees, each team 
participating in the game, all other league teams, as well as local and national outlets for 
promotional purposes. 
iPad Compatibility: The MP4 file can be loaded on each of the referee’s iPad 
immediately following the game. This can be used in conjunction with DVSport’s iPad 
app ("Shuttle") to control the video, telestrate on, and connect to a projector to use in 
meetings. The file can also be given to each team’s video coordinator to distribute to 
players and coaches. 
Secure Website: Video files of full games, reviews, controversial plays and highlight 
clips can be uploaded to a secure website. 

At DVSport we are committed to excellence and are confident that in conjunction with the ACC 
we can provide a replay system that will meet all your needs and set a standard that other leagues 
can look to reach. As you review the material below please don’t hesitate to ask any questions 
you might have. 

Sincerely, 

Kim Jackson 
Director, Basketball Operations 

DVSport, Inc. 
412-613-2399 
kj ackson@dvsport.com 



The DVSport Solution 

Increased Speed & Efficiency: A 
DVSport trained technician marks the 
game into thumbnail clips from the 
live feed. Once captured, it is 
possible to review plays by moving 
between angles at the touch of a 
button. While the official is watching 
the initial line feed of the play in 
question, the technician will mark 
additional views of the play received 
from the TV truck. This way, when 
the officials are done looking at the 
initial line feed, there are other views 
already captured in the system and 
ready for them to review. Our system 
can hold all the views being sent by 
the broadcast and allow them to be 
viewed on the official’s monitor with the push of a button. Officials will be able to toggle 
between views instantly; quickly identifying which view gives them the best angle of the play in 
question. 

In addition, our system has a timing feature designed to look and function like the game clock. 
For instances when the game clock fails, an official no longer has to determine the timing error 
by using a stop watch, as it can be precisely calculated within the replay system. Making it 
easier to quickly determine how much time needs to be added to the clock so that play can 
re sum e. 



Official’s Monitor: 

Views -these are the 

views/plays available to 

see. There are different 

colors for viewed, not 

viewed and currently 

viewing. 3 Views Available, 

none have been seen 

on the officials 

monitor yet. 

Have watched the Line Feed and 

are now watching the "A" 

Review, still have not seen the 

"B" review. 

Stopwatch - this allows you to 

correct timing mistakes. Stop the 

video at the point where the clock 

should have started; ask the tech to 

put the starting time in. Then play 

the video to the shot or the when 

the clock should be stopped. 

Increased Control: Our system enables the game 
official to control the video without communication with 
the TV truck. Within our system, the official and/or the 
DVSport trained technician will have the ability to fast- 
forward, rewind, use slow-motion (going frame-by- 
frame) or zoom in on a play as needed. This enables the 
official to review multiple times or zoom in on any part 
of a play they deem necessa~ without assistance from 
the TV truck, thus speeding up the review process. 



Space Limitations & Portability: Given that basketball takes 
place in an open environment with limited space courtside, we 
had to build a compact, yet portable solution. We accomplished 
this by using a back-to=back monitor design that allows a screen 
to face both the court and the technician. This makes it possible 
for the technician and the officials to do their jobs 
simultaneously without added space. In addition, the computer 
fits nicely 
underneath the 
scorer’ s table, 
and resides in 
a protective 
case with 

~vheels to ensure durability, portability and 
easy storage. 

SD & HD Capability: We have the ability to 
support multiple SD and HD formats. 
Including, HD 720p (ESPN family, Fox, ABC...), HD 1080i (TNT, CBS, NBC... ), and SD 480i 
(all existing standard definition broadcasts). This ensures that the officials are seeing the best 
video quality available as it comes directly from the source. 

Reporting: Our system not only makes the replay process easier for officials, but it also tracks 
fouls and violations and produces detailed reports for each official that can be used for 
evaluation purposes (See Appendix A). Reports offering details on official’s calls have never 
before been offered at the collegiate level. 

iPad Application: 
Referees, coaches, and 
players can receive the 
footage of the game in HD 
quality in a format that is 
compatible with their iPad. 
This file can then be played 
within DVSport Shuttle, an 
iPad application that 
enables a user to control the 
video like he is holding a 
remote (FF, REW, slow- 
motion, frame-by-frame), 
telestrate on, and connect to 
a proj ector making it a 
useful teaching aid. 



Web Capabilities: No more DVDs! Upload game footage, replay clips, training tapes, and 
game highlights to a secure website that can be accessed by ACC personnel and officials from 
anywhere. 

Summary: 
process by: 

a. 

b. 
C. 

d. 

DVSport will meet the challenges facing basketball replay and improve upon the 

Increasing the picture quality, speed, and efficiency of the review process. 
Giving more control to the officials making the call. 
Standardizing the replay process. 
Enabling manipulation of the video (fast-fo~ard, rewind, slow-motion, zoom-in) 
without assi stance from the TV truck. 

e. Timing capabilities built into the system. 
f. Providing a system that is portable and durable. 
g. Allowing for SD & HD capability. 
h. Providing post-game reports of fouls and violations. 
i. iPad compatibility. 
j. Offering a Web-based solution for reviewing games, reviews, and distributing 

promotional highlights. 
k. Using equipment to serve a dual purpose for Replay and Highlight Promotions. 

D VSport HD Replay, your state of the art Basketball Replay Solution! 



Appendix A: Post-Game Reports 

Play-by-Play Report: Immediately following the game a play-by-play report is generated that 
includes information on every foul, violation, and review that took place during the game and the 
referee who made the call. This enables Directors of Officials, Referees, and Coaches to quickly 
identify at what time in the game a certain foul or violation occurred and quickly skip to that 
point in the video. 



^7 ............ JACK JONES 

Fouls/Violations Detail Report: After the game a fouls and violations report is created that 
categorizes each foul and violation that occurred during the game. This report gives the 
percentage of total fouls/violation that a particular foul/violation represents letting you know if 
one type of foul or violation made up an unusual amount of calls for a particular game. This is 
useful information ~vhen evaluating an official’s performance and for coaches who want to 
quickly review one of their teams fouls/violations (i.e. offensive fouls or traveling). 



Official’s Detail Report: Following the game a detailed report is generated on each official. 
This report lists each foul and violation they called during the game, including the percentage of 
total fouls and violations each official made. This provides valuable information for official’s to 
monitor and evaluate their performance. It can also show trends or patterns for each official. 
Does one official have a tendency to call more blocking than charging fouls? Now you will 
know. 



iB~,ke[ball Review Detail 

Review Detail Report: This report provides a summary of each review that occurred during the 
game. This makes it easy to locate any play that required a review for further evaluation. 

Comment’s Report: Any comment made by the technician during the course of the game will 

be located on this report. This report can be used to quickly identify controversial plays that a 
Director of Officials might want to review and discuss with game officials during a weekly 

conference call. 



Rationale for ESPN3 Broadcast Infrastructure 

Women’s Basketball 
Supplement No. 3 

1. Marketing, publicity and national exposure are vital to our teams’ popularity and 

attendance growth at games. 

2. TV stations are cutting back on sportscasters and camera staff to cover basketball 

games. 

A. Media outlets, starting with The ACC Digital Network, rely upon us to provide 

them with footage to promote our programs, game highlights and encourage 

regular news coverage. 

= 

For ACC Women’s Basketball, only 66 of 227 home games (29 %) will be broadcast 

in 2012-2013. 
A. Every ACC men’s basketball game is televised; enabling media outlets to pick up 

HD highlight footage from every game played. 

In order to appropriately market the ACC Women’s Basketball Tournament in 

Greensboro, the local television stations need to be provided with HD game video in 

order to promote highlights and run features about the players/coaches who will be 

competing in the tournament. 

= 

Adding the national brands and prestige associated with Notre Dame, Syracuse, 

Pittsburgh and Louisville offers the ACC a unique opportunity to capitalize on a 

surge of national interest and establish a prominent national position for the ACC. 

Once established, the in-house production infrastructure required to broadcast a 

women’s basketball game on ESPN3 can be efficiently available to also broadcast 

Olympic Sports on the ESPN3 platform. 

= 

Five schools are producing 18 women’s basketball 

Be 

DU 

GT 4 

Miami 

NCS 3 

VT 

games on ESPN3 in 2012-2013: 



ACC Women’s Basketball 
Athletic Directors 
Discussion Topics 

I. ACC Women’s Basketball Priorities & Recommendations 

A. 16 Game ACC WBB Conference Schedule 
"To recommend, at the May 2013 ACC Meeting, that the ACC schedule 16 
conference games for women’ s basketball effective the earliest possible date." 

(APPROVED, 9-1-2-3) 

1. Rationale (Supplement # 1) 

DV Sport HD Courtside Replay System 
"To recommend that the DV Sport HD Courtside Replay System be installed at all 
ACC women’s basketball venues prior to the 2013-14 basketball season. 

(APPROVED, 12-0-0-3) 

1. Rationale (Supplement # 2) 

ESPN3 Broadcast Production Infrastructure 
"To recommend a feasibility study be conducted to determine the cost of liD 
broadcasting infrastructures at women’ s basketball facilities and that the conference 

office approach ESPN to subsidize the infrastructure/build out of production 
capabilities on campuses at an equitable level." 

(APPROVED, 10-0-0-5) 

1. Rationale (Supplement # 3) 

Marketing Women’s Basketball 
"To recommend that the conference support the inclusion of ACC women’ s 
basketball game scores and updates, including HD clips of game highlights, as a part 
of the daily and weekly ACC Digital Network coverage of ACC sports during the 

basketball season." (APPROVED, 9-0-0-6) 



Atlantic Coast Conference 
Joint Meeting of the Faculty Athletics Representatives 

and Athletics Directors 

Ft. Lauderdale, FL 
Lago Mar Resort and Club 

Lakevie~v Room 

Thursday, January 31, 2013 
8:30 a.m- 9:00 a.m. 
1:00 p.m.-4:30 p.m. 

Friday, February 1, 2013 
10:00 a.m. - 3:00 p.m. 

CURRENT and 2013-14 TOPICS 

Report from Athletics Directors and Faculty Athletic Representatives Breakout Sessions 
(Craig Littlepage/Bob TaggarO. 

Review of NCAA Board of Directors/Leadership and Legislative Council January 
Meetings [General Supplement No. 1[ (Taggart/BradHosWtter). 

3. Update on NCAA Working Groups. 

a. Rules Working Group - Phase II Update (Hostetter) 

b. Enforcement Working Group - Cooperative Principle [General Supplement No. 
211 (Hostetter/TaggarO 

4. ACC Violation Committee Concept [General Supplement No. 3] (HostetWr) 

5. Discussion on Responses to Compliance Review Request for Proposal (Hostetter) 

6. Other Topics 

2014-15 and FUTURE TOPICS 

Update on Olympic Sport Travel Committee (JeffElliotO 

Report from Athletics Directors and Faculty Athletics Representatives Breakout Sessions 
(Craig Littlepage/Bob Taggar0 



Geueral Supplement No. 1 
February 2013 Mtg. 

Below is a summary of activities from the January 20113 Board of Directors, Leadership Council 
and Legislative Council Meetings. Please see the reports for each group for additional details on 
the items below. These reports are available on NCAA.org. 

Rules Working Group 
The Board took the following actions on recommendations submitted by the Rules 
Working Group: 

o Adopted 25 of the 26 legislative proposals (Proposal No. 13-2 was tabled); 

o Endorsed an evaluation of these proposals two years following implementation; 

~ Endorsed the working group’s approach to evaluating future legislative proposals; 

~ Endorsed the working group’s approach to Phase II &the legislative review. 

Enforcement Working Group 
The Board approved an amendment to the committee composition to permit former 
coaches (within 10 years of retirement) to be members of the committee. 

2016 Iuitial Eligibility Standards 
The Board was presented alternatives to the implementation of the adopted standards and 
expects a report with recommendations at its April 2013 meeting. 

Womeu’s Basketball Recruiting Model 
The Board adopted the women’s basketball recruiting model recommended by the 
Leadership Council. 

Status of Miscellaneous Expense Allowance 
The Board received an update on the status of the miscellaneous expense allowance and 
the options that remain under consideration. The Board was informed that the 
Transforming Intercollegiate Athletics Student-Athlete Well-Being Working Group has 
been expanded and will begin its work again following the NCAA Convention, with the 
goal of presenting a recommendation to the Board by August 2013, with an effective date 
of August 1, 2014. 



January 2013 
Board, Leadership and Legislative Councils Summary 
Page 2 of 3 

Institutional Performance Program 
The Board adopted three legislative changes related to the program and tabled a fourth 
(penalties for nonsubmission of data). The Board amended aspects of the proposal 
related to the role of the committee. 

Committee on Infractions Appointments 
The Board appointed several new members to the expanded Committee on Infractions. 
is anticipated that another round of appointments will be made in the coming months. 

Supplemental Distribution 
The Board approved a $42,000,000 supplemental distribution to the Division I 
membership. 

Women’s Basketball Recruiting Model 
. The Council amended the recruiting subcommittee’s recommendation by establishing 

September 1 at the beginning of a prospect’s junior year as the initial date for telephone 
communication. The amendment makes the initial date consistent for all fornas of 
communication. 
The Council established August 1, 2013 as the effective date for the changes with the 
following exceptions for immediate effective dates: 

o On-campus evaluations; 
o Summer access 
o July recruiting calendar per adopted Proposal No. 2011-54 (effective this July). 

Discnssion of Transfer Issues. 

The Council received a presentation on the hi story of the four-year college transfer rules, 
exceptions to the rules, waivers and other data related to transfers. The subcommittee will 
meet in person in February following a post-Convention teleconference. 

Discussion of Football Recruiting Model 
The Council learned that the Leadership Council Football Recruiting Subcommittee 
chair, along with several NCAA staff members, attended the American Football Coaches 

Association (AFCA) to discuss recruiting with head and assistant football coaches in both 

subdivisions. Based on the feedback from the coaches, the two main issues of focus for 
the subcommittee will be: 

o Football Recruiting Calendar. This includes the calendar itself, number of 
recruiting opportunities within the calendar, an early National Letter of Intent 
(NLI) signing period and unofficial visits. 

o Youth/High School Football Activities. This includes issues related to seven-on- 
seveninonscholastic football events, outside influences and high school all-star 

games. 



January 2013 
Board, Leadership and Legislative Councils Summary 
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The subcommittee will meet again via teleconference to discuss the information it should 
collect from the AFCA and high school association(s), and to review a draft of guiding 
principles that will direct the subcommittee’s work. 

Agents 

The Council discussed the current rules related to agents and a request from the Division I 
commissioners that the Council consider NCAA legislation regarding agents and prospective 
student-athletes in sports with non-opt-in professional drafts. The Council asked that the staff 
draft legislative proposals for its initial consideration in April to determine whether there’s a 
desire to recommend they be submitted into the 2013-14 legislative cycle. 

Rules Working Group 
The Council provided additional feedback designed to be shared with the Board of 
Directors on several proposals in the Rules Working Group package. 

Student-Athlete Health and Safety Proposals 
The Council expressed general support for the concepts but declined to support the proposals 
as emergency or noncontroversial legislation. Additional feedback was provided, which may 
be incorporated into the proposals during the 2013-14 legislative cycle. 

Legislative Review and Interpretations Committee 
The Council approved the official interpretations (References: 10/19/12, Item Nos. 1-6; 
11/8/12, Item No. 1 and 12/7/12, Item No. 1) recently issued by the LRIC, as recommended. 

Student-Athlete Reinstatement 
Discussion of NCAA Bylaw 10.1 Committee Guideline. 

o The committee revised its withholding condition guidelines for NCAA Bylaw 
10.1 (unethical conduct) violations. The committee determined the staff’ s analysis 
for violations of Bylaw 10.1(b), (h) and (i) should begin at a permanent loss of 
eligibility with a minimum withholding condition of sit-a-season, charge-a- 
season. The committee also determined the staff’ s analysis for violations of 
Bylaw 10.1(a), (c), (d), (f), (g) and (j) should begin at the withholding 
condition of sit-a-season, charge-a-season. This guideline is effective for 
violations firstoccurring on or after August 1, 2013. 

Other Legislative Issues and Actions. 
Tabled Proposals. The council reviewed two proposals that were tabled during its April 
2012 meeting [Proposals No. 2011-84-A and 2011-85] and referred the issues within the 
proposals to the Rules Working Group as they consider Bylaw 17 concepts. Some concern 
was expressed that the 40-day window leads to the first da~v of practice occurring on a 
Sunday and would impact traditional activities surrounding the first day of practice. 



General Supplement No. 2 
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Recommended Concepts and Expectations 
Regarding the Cooperative Principle 

In its April 2012 Interim Report to the NCAA membership, the working group recommended 
that the concept of shared responsibility be better defined and specific expectations be identified 
for participants in the enforcement processes. Since the term "shared responsibility" has broader 
application than the enforcement process, the working group will focus these recommendations 
on the cooperative principle (Revised Bylaw" 19.4.3), which is the basis for setting the 
expectations and responsibilities of all parties involved in the enforcement process. The national 
office staff, member institutions, conference offices and involved individuals share an interest 
and responsibility in maintaining the integrity of intercollegiate athletics. Each also has 
individual interests, perspectives, capacities and expectations that contribute to the complexity of 
developing and protecting information related to investigations of possible NCAA violations. 
Unless participants are committed to accepting responsibility for maintaining the integrity of the 
enforcement process, the mission of protecting intercollegiate athletics is difficult, if not 
impossible. The purpose of this document is to propose concepts and expectations for those who 
have responsibility in the enforcement of the membership’s rules -- the NCAA staff, member 
institutions, involved individuals and conference offices. 

Principles of Shared Responsibility 

To promote the credibility and integrity of intercollegiate athletics, the following core principles 
should be followed: 

Full and complete information - To include a responsibility to discover, to the extent 
reasonably possible, and provide all relevant and material information to promote 
informed decision making. 

Accountability - To include support of the NCAA mission and processes even in times of 
conflict or disagreement. 

Fair process - To include timely resolution of issues, predictability and consistency of 
processes. 

Balance of stakeholders’ interests - To include appropriate treatment of institutions under 
inquiry in consideration of the remaining members’ need for recruiting and competitive 
fairness. 

Cooperative Principle in Practice 

1. General principles for investigating Level I and Level II violations. 

The ability- to investigate alleged violations is critical to the common interests of the 
Association’s membership and the preservation of its enduring values. There should be a 
national standard established regarding the involvement of conferences and institutions in 
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Level I and Level II infractions inquiries, especially since institutions are competing and 
recruiting against other institutions on a national basis, not just within the same 
conference. An investigation that is fair to all NCAA members must be one that provides 
for the ability to conduct a full inquiry with the least possibility for anyone to 
intentionally or inadvertently cause the information to be corrupted. To apply the same 
standard for handling information regarding possibly significant violations, the authority 

to decide how to investigate such violations should be granted to the entity that is most 
removed from the appearance of conflict and bias -- the national governing body. As is 
occasionally expressed publicly, even the NCAA is portrayed as conflicted when it 
comes to investigating and penalizing its own members. Nonetheless, the NCAA is, by 
design, neutral and is best suited to investigate Level I and Level II violations on behalf 
of the entire membership. Therefore, there should be a common expectation as to when 
institutions and/or conferences are to notify the enforcement staff of a potential Level I or 
II violation and their involvement in the subsequent inquiry. 

In addition, there needs to be a common understanding of the enforcement staff’s 
obligation to share information with other parties. Current NCAA Bylaw- 32.1.4 
(Cooperative Principle) notes that while the NCAA enforcement staff usually will share 
information during an investigation, there are instances when the staff is unable to share 
information in order to protect the integrity of the investigation, it is important that 
institutions and conferences understand and cooperate regarding this limitation. It is also 
important that the enforcement staff is upfront and direct as to what information can and 

cannot be shared. 

Although current NCAA bylaws support protecting the integrity of an investigation, 
further legislative clarification of the concepts in this document may be needed, or some 
form of published guidelines should be available if some or all are acceptable to the 
membership. For example, a particularly challenging, but critical, aspect of protecting 
the integrity of an investigation is the occasional requirement that conference and 
institutional officials withhold certain information from administrators and coaches until 
there is an opportunity to fully develop the information without it being corrupted by 
those who may be involved in wrongdoing. Such a requirement of conference and/or 
institutional personnel can cause strained relationships with those from whom 
information is withheld. Perhaps, however, this strain can be ameliorated by NCAA 
legislation or guidelines that clearly provide that anyone subject to such a requirement 
from the NCAA must comply. 

Institutions. 

Current Bylaw 32.1.4 imposes an affirmative obligation on all institutions to assist the 
NCAA enforcement staff in developing full information regarding possible violations. It 
is expected that institutions should contact the NCAA enforcement staff as soon as it is 



General Supplement No. 2 
February 2013 Mtg. 

determined that reasonably reliable information exists indicating that a Level I or II 
violation might have occurred. Reasonably reliable information is defined as specific, 
credible information prompting further revie~v or inquiry as opposed to no follow- up 
occurring. Notifying the staff ~vill not automatically result in the staff taking a lead role 
in the investigation, as the staff may agree that the institution should lead the 
investigation and provide regular updates, or the staff may decide that immediate 
enforcement involvement is necessary. On the other hand, current Bylaw 32.11.4 notes 
that while the NCAA enforcement staff usually will share information during an 
investigation, there are instances when the staff is unable to share information in order to 
protect the integrity of the investigation. The staffs decision not to share information 
with a member institution involved in an investigation can lead to a strained working 
relationship. It is important that institutions and conferences understand and cooperate 
regarding this limitation. It is also important that the enforcement staff fully consider 
what information can be shared and with whom, recognizing that it is essential for all 
institutional administrators and coaches to maintain strong working relationships. 

It is expected that institutions will be involved in investigations, as directed by the NCAA 

staff, and genuinely assist in uncovering the facts. Member institutions demonstrating 
responsibility for rooting out violations and compliance deficiencies are those that work 
to identify and willingly produce relevant documents and assist with third-party entities 
(and organizations with which it contracts) to gather the documents in a timely and 
complete manner, typically evidenced by meeting deadlines for the requests; helping 
identify potential witnesses ~vith knowledge of or involvement in violations to be 
interviewed by the enforcement staff; fully cooperating ~vith the enforcement process by 
explaining to representatives, former student-athletes and other witnesses with whom the 
institution may have a relationship why cooperation is important to the institution in 

terms of earnestly trying to uncover all relevant facts, and the NCAA enforcement 
ramifications of failing or refusing to cooperate (e.g., eligibility ramifications for a 
student-athlete, a charge of failure to cooperate for a coach or administrator, and 
disassociation for a booster); engaging in the intervie~v process by asking probative 
questions and stressing the importance to institutional staff members of being truthful and 
forthcoming during interviews and preserving the confidentiality of information; helping 
coordinate interviews with representatives, former student-athletes and other witnesses 
with whom the institution may have a relationship; and working to prevent media leaks 
and discussion of confidential case matters among institutional employees or outside 
parties. 

Exemplary cooperation, the kind of which could form the basis of a mitigating factor at 
the penalty phase of an infractions case, could be evidenced by an institution identifying 
probative witnesses (to be interviewed by the enforcement staff) and documents of whi ch 
the NCAA enforcement staff was not aware; expending extraordinary institutional 
resources to expedite a thorough and fair collection of information; and recognizing and 
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bringing to the attention of the NCAA enforcement staff additional violations discovered 
in the enforcement process of which the NCAA enforcement staff did not have 
knowledge. 

The working group also recommends that institutions be expected to designate personnel 
outside of the athletics department to coordinate investigations with the NCAA 
enforcement staff. (Faculty athletics representatives are considered personnel outside of 
athletics.) Individuals working within athletics need to maintain strong working 
relationships with coaches and administrators; therefore, oversight of the investigation 
should fall upon those individuals working outside of the athletics or compliance 
departments who are not hampered by their affiliations with the student-athletes, 
coaching staff or compliance personnel, it is very difficult to expect individuals within 
the athletics department to oversee thorough investigations when part of their 
effectiveness requires a strong working relationship with the very people who are being 
investigated. This new expectation will demonstrate commitment to avoiding actual or 
perceived conflicts of interest in Level I and Level II cases. 

Conference offices. 

The working group agrees that a national standard for conference involvement in 
infractions matters needs to be developed, while also understanding that conferences 
differ greatly with how they handle these matters. When conferences receive reasonably 
reliable information (as previously defined) that a conference member has committed a 
Level I or II rules violation, the conference office may notify the president or chancellor 
of the implicated institution that it received information concerning potential Level I or II 
violations (and the details thereof). During this notification, the conference office will 
ensure that the president or chancellor is aware of the obligation to contact the 
enforcement staff prior to any other individual (except institutional legal counsel) being 
informed. Upon receiving the information from the conference office, the enforcement 
staff will immediately contact the institution’s president or chancellor and discuss next 
steps, including how the sharing of any information should be handled and the procedures 
for any ensuing investigation. The enforcement staff will take the lead in determining 
how the investigation is conducted. The enforcement staff will also address whether it is 
appropriate for the information to be shared beyond the president’s office based on the 
nature of the information and potentially involved administrators and/or coaches. The 
working group recognizes that strong working relationships between the president or 
chancellor and athletics administrators and coaches are part of the campus dynamic. The 
working group expects that the enforcement staff and the president or chancellor will 
have an open dialogue about who should be informed about the details of the inquiry, and 
~vhen the enforcement staff believes the investigation will not be compromised by 
allo~ving institutional administrators beyond the president’s office to be informed (as is 
the case in many instances), the staff should support informing appropriate individuals, as 
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determined by the president. The working group is optimistic that this recommendation 
considers the conference’s relationship with its member institutions, and intra-campus 
relationships, while also preserving the ability to fully uncover the facts and protect the 
integrity of any resulting investigation. 

Involved individuals. 

It is expected that athletics administrators, coaches, and student-athletes and their family 
members will provide truthful information, be forthcoming at all times and take 
responsibility for their involvement in or knowledge of violations. In today’s recruiting 
environment, it is often relatives or legal guardians who possess critical knowledge or 
information that is relevant to an NCAA investigation or eligibility determination. 
Because of growing opportunities for personal financial gain, many family members have 
become active participants in the recruiting process and control significant aspects of that 
process. Because these family members do not specifically come under the jurisdiction 
of NCAA rules, they routinely deny requests for interviews or documents, and there are 
no consequences based on their refusal to cooperate. In addition, the NCAA staff must 
often accept the uncorroborated explanations provided by a prospective student-athlete or 
student-athlete because there is no current mechanism available to require the production 
of documents or records should a relative or legal guardian refuse to cooperate. The 
working group supports legislation that encourages cooperation of relatives and legal 
guardians by affecting the eligibility of the involved prospect or student-athlete if the 
relative or legal guardian refuses to cooperate with an investigation (Attachment 7 to the 
Board report). The proposed legislation will establish that the initial and/or continuing 
eligibility of the prospective student-athlete or student-athlete may be impacted if a 
relative or legal guardian does not cooperate with the enforcement, amateurism and 
eligibility processes. The working group also supports the concept of a hearing officer 
being used if the involved institution and/or student-athlete challenge the staff’s 
assessment that bylaw has been violated. 

Enforcement staff. 

The NCAA enforcement staff’s charge is to develop and protect information related to 
investigations of possible NCAA violations. In doing so, the NCAA enforcement staff 
must be committed to conducting a thorough review of the information in a timely, fair, 
effective and efficient manner. 

As noted above, in order to provide the best possibility for avoiding real or perceived 
conflicts of interest, investigations of Level I and Level II violations should be directed 
by the NCAA enforcement staff with institutional coordination falling upon individuals 
outside of the athletics department. 
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To the maximum extent feasible and consistent with their other obligations, the NCAA 
enforcement staff should conduct its investigation in a manner to cause minimal effect on 
and disruption of ongoing operations of the institution under investigation. The NCAA 
enforcement staff also should reasonably consider requests to share information ~vith 
campus personnel or others when requested by the institution. The NCAA enforcement 
staff should inform institutions about the progress and nature of the investigation in a 
timely and ongoing way. The NCAA enforcement staff should communicate details of 
the investigation with institutional personnel (preferably outside of athletics) coordinating 
the investigation. The NCAA should continue to review its processes and procedures to 
ensure that they are fair, timely and effective. As noted above, the enforcement staff 
needs to manage expectations of all institutional officials involved in the investigation at 
the outset of the inquiry to clearly note what can and cannot be shared with institutional 
administrators. 

A successful enforcement process requires the effort of each party working diligently to discover 
the truth. 

Discussion!Feedback 

In order to facilitate discussion and/or feedback on the concepts and recommendations stated 
above, a summarization of those concepts is as follows: 

The authority to decide how to investigate Level I and Level II violations should be 
granted to the NCAA enforcement staff, and investigations of Level I and Level II 
violations should be directed by the NCAA enforcement staff on behalf of the entire 
membership. 

It is expected that institutions should contact the NCAA enforcement staff as soon as it is 
determined that reasonably reliable information exists indicating a Level I or II violation 
might have occurred. 

It is expected that institutions should be actively involved in investigations, as directed by 
the NCAA staff, and genuinely assist in uncovering the facts, regardless of the impact. 

The NCAA enforcement staff will usually share information during an investigation. If 
the decision is made that information cannot be shared, the staff will ensure that a senior 
staff member agrees with that decision in order to strive for consistency in terms of what 
information is shared with all member institutions involved in infractions matters. 

Institutions should be expected to designate personnel outside of the athletics department 
to coordinate investigations with the NCAA enforcement staff. (Faculty athletics 
representatives are considered personnel outside of athletics.) Institutional oversight of 
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Level I and Level II investigations should fall upon individuals outside of the athletics 
department. 

It is recommended that in instances where conferences receive reasonably reliable 
information that a Level I or II violation might have occurred, the NCAA enforcement 
staff should be notified immediately after the implicated institution’s president or 
chancellor, with the understanding that the president or chancellor shall not share 
information with others (except legal counsel) until the enforcement staff has made 
contact. The enforcement staff will then take the lead in determining the course of the 
investigation and how the information subsequently will be shared. 

Codification. The working group needs to decide whether the recommendations 
ultimately agreed upon by the membership are codified in Bylaw 19 or published as 
guidelines or an advisory providing guidance on the application of Bylaw 119.4.3. 
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Composition: Fifteen (15) voting members (one from each member institution) consisting of 
faculty athletics representatives and athletics directors. 

Mission: The Infractions Review Committee will be responsible for annually reviewing all ACC 
and NCAA violations reported by conference members. The Committee does not investigate the 
case or provide additional penalties but, rather, uses the information to identify trends and/or 
areas to focus rules education. 

Duties: 
Review violations of ACC Bylaws and related penalties. 
Review violations of NCAA Bylaws and related penalties. 
Hear presentations by member institutions summarizing their Level I/II violation cases. 
Assist the conference in identifying rules education topics. 

Other ideas expressed previously: 
Review of violations of ACC Sportsmanlike Policy (Article I of the Sports Operation 
Code) and related penalties. 

This currently is done by the ACC Sportsmanship Committee on an annual basis 
and reported through the Senior Woman Administrators. Given that another 
existing committee has authority in this area, it would appear to be duplicative to 
have this new committee also do a review. 



The Political Economy of Financial Regulation 

Presented by The George Washington University Center for Law, Economics & Finance (C- 

LEAF), The Insurance Law Center at The University of Connecticut School of Law, The Center for 

Banking and Finance at The University of North Carolina School of Law, and The Institute for 

Law and Economic Policy 

Thursday-Friday, February 7-8, 2013 

The George Washington University Law School 

2000 H Street, NW, Washington, DC 

~ist~atio~s Information 

For better or worse, the direction of financial regulatory reform post-crisis is not just the 

product of competing substantive views on the merits of regulatory choices. It is also the 

product of competing interests -- with competing pocketbooks. In a context here those who are 

regulated hold vastly greater resources than others whose livelihoods depend as much or more 

on sound regulation, it is imperative to ask whether the rules reflect those inequalities. This 

conference brings together legal scholars, regulators, judges, practitioners, economists, political 

theorists and other social scientists to discuss the role of the political process in financial 

services regulation and the role of money in both. 

Agenda 

Thursday, February 7 

9:30 am: Registration 

10:15 am: Welcoming Remarks: Gregory Maggs, Interim Dean; Arthur E. Wilmarth, 

Jr., Executive Director, C-LEAF 

10:30 am: Keynote Address 

Simon Joht~son, Ronald A. Kurtz (1954) Professor of Entrepreneurship, MIT Sloan School of 

Management 

11:20 am: Break 

11:30 am: Panel Discussion 

"Regulatory State, Capture, and Financial Regulatory Reform" 

Panelists: 



Rachel E. Barkow, New York University School of Law 

Cristie Ford, The University of British Columbia Faculty of Law 

Jacob Gersen, Harvard Law School 

Sanford Gordon, New York University, Department of Politics 

Moderator: Lissa Lamkin Broome, The University of North Carolina School of Law 

:[2:50-:[:50 pm: Luncheon, book signing by speakers 

Faculty Conference Center 

2 pm: Panel Discussion 

"Capture Dynamics in Agencies" 

Panelists: 

Gerard Caprio,Williams College, Department of Economics 

Harvey J. Goldschmid, Columbia Law School 

Robert Jenkins, Bank of England 

Brett McDonnell, University of Minnesota Law School 

Moderator: Howell Jackson, Harvard Law School 

3:45 pm: Break 

4 pm: Panel Discussion 

"Finandalization, Economic Opportunity, and the Future of American Democracy" 

Panelists: 

Robert H. Frank, Cornell University, Johnson School of Management 

Robert C. Hockett, Cornell Law School 

Tim Noah, The New Republic 

Marc Schneiberg, Reed College, Department of Sociology 

Don Tomaskovic-Devey, University of Massachusetts Amherst, Department of Sociology 



Moderator: Patricia A. McCoy, University of Connecticut School of Law 

Friday, February 8 

8 am: Continental Breakfast 

8:30 am: Panel Discussion 

"Financial Regulatory Reform: Politics, Implementation, Alternatives" 

Panelists: 

Anat Admati, Stanford University, Graduate School of Business 

Dan Carpenter, Harvard University, Department of Government 

Martin Hellwig, Max Planck Institute for Research on Collective Goods 

Michael W. Taylor, Financial Stability Board 

Moderator: Saule T. Omarova, University of North Carolina School of Law 

10:15 am: Break 

10:30 am: Keynote Address 

Michael So ~.~"~, University of Michigan Law School 

11 am: Panel Discussion 

"Political Accountability, Campaign Finance, and Regulatory Reform" 

Panelists: 

Catherine Haler, New York University, Department of Politics 

James Kwak, University of Connecticut School of Law 

Heidi Mandanis Schooner, The Catholic University of America, Columbus School of Law 

Michael Waldman, New York University School of Law, Brennan Center for Justice 

Moderator: Ed Labaton, Labaton & Sucharow LLP and Institute for Law & Economic Policy 

12:15 pm: Luncheon 

1 pm: Keynote Address: The Manuel F. Cohen Lecture 



Columbia University, Department of Economics 

2:15 pm: Concluding Panel Discussion 

"The Future Direction of Financial Regulation after the 2012 Elections" 

Panelists: 

Lawrence G. Baxter, Duke Law School 

James D. Cox, Duke Law School 

Michael Greenberger, University of Maryland School of Law 

Stephen Labaton, RLM Finsbury 

Frank Partnoy, University of San Diego School of Law 

Moderator: Arthur E. Wilmarth, Jr., The George Washington University Law School 

The papers from the conference will be published in a special edition of the North Carolina 

Banking Institute Journal. You may order an advance copy by contacting 

We are grateful for the support of our sponsors. Those interested in sponsoring the program 

may contact Lissa Broome, University of North Carolina School of Law, 

atlb~oome~t~em~:dlou~c,e~ok.~ or at 919-962-7066 for more information. 



2013 Bankin Institute 
Schedule: Thursday, March 21 

10:30 - 11:30 a.m. Registration and Coffee 

11:30 a.m. - 12:30 p.m. The Donald F. Clifford, Jr. Distinguished Lecture on Consumer Law 
Michael D. Calhoun, President, Center for Responsible Lending 

Introduced by: Donald C. Lampe, Dykema Gossett PLLC 

Mike Calhoun serves as President of the Center for Responsible Lending (CRL), a nonpartisan, nonprofit 
research and policy institute focusing on consumer lending issues. CRL is the policy affiliate of Self-Help, the 
nation’s largest community development lender. Self-Help has provided over $6.4 billion in financing for first 
time homeowner loans and small business loans. Calhoun was a principal drafter of the North Carolina acts 
regulating predatory mortgage loans and mortgage brokers and lenders. He has over twenty-five years of 
experience in consumer lending, has authored numerous papers on the subject, and has testified before 
Congress and many state legislatures. Prior to working for CRL, Calhoun was the head of several lending 
divisions at Self-help, including the secondary mortgage market programs. He is a former member and chair 
of the Federal Reserve Consumer Advisory Committee. Calhoun has a BA in economics from Duke University 
and a JD from the University of North Carolina School of Law. 

The Clifford Distinguished Lecture on Consumer Law was established by the UNC School of Law and friends 
following Professor Clifford’s death. Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in commercial and consumer law. He founded 
the law school’s very successful Festival of Legal Learning and served as a member of the Board of Advisors 
for the Center for Banking and Finance. 

12:30 - 1:00 p.m. Lunch 

1:00-1:50 p.m. James M. Strother, Senior Executive Vice President and General 
Counsel Legal Group, Wells Fargo & Company 

Introduced by: 

Jim Strother became executive vice president and General Counsel of Wells Fargo & Company in late 2003. 
He is responsible for the legal affairs of the company. Strother began his legal career with Larkin, Hoffman, 
Daly & Lindgren. He then joined Norwest as Counsel and was promoted to Assistant General Counsel, and 
then to Vice President and Assistant General Counsel. He joined Wells Fargo in 1998 as executive vice 
president, General Counsel and Secretary of Wells Fargo Home Mortgage. In 2001, Strother was named a 
deputy general counsel of Wells Fargo & Company, responsible for legal services for all the company’s 
consumer businesses including lending, deposits, retail brokerage services, insurance, and information 
sharing. Strother earned a BA and JD from the University of Minnesota. 

1:50-2:00 p.m. Break 

2:00 - 3:30 p.m. Dodd-Frank Act Implementation 

The panel will discuss the status of the implementation of the Dodd-Frank Act by the federal banking agencies 
and the FSOC. The panel will provide an overview of implementation, review affiliate transactions under 
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Section 23A and Regulation W, discuss the prudential regulations under Sections 165 and 166 of Dodd-Frank, 
and explore interagency examination coordination 

John A. Beccia, Ill, Boston Private Financial Holdings, Inc., Boston 

Scott A. Cammarn, Cadwalader, Wickersham & Taft LLP, Charlotte (co-coordinator) 
A. Patrick Doyle, Arnold & Porter, LLP, Washington, DC (co-coordinator) 

Patricia A. Robinson, Wachtell, Lipton, Rosen & Katz, New York 

James E. Scott, Senior Advisor, Morgan Stanley, New York 

3:30 - 3:45 p.m. Break 

3:45 - 5:00 p.m. Preemption - The Continuing Saga 

The panel will discuss the preemption of state laws by nationally chartered entities after Dodd-Frank. 

Walter Dellinger, O’Melveny & Myers LLP, Washington, DC 

Edward P. O’Keefe, Bank of America, Charlotte (coordinator) 
Phillip A. Wertz, Bank of America, Charlotte 

Julie L. Williams, Promontory Financial Group, LLC, Washington, DC 

5:00 - 6:00 p.m. Reception 

This opportunity to mix and mingle with the participants, including program speakers and the law students who 
produced the North Carolina Banking Institute Journal is always a highlight of the Banking Institute. 
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ankin Institute 
Thursday, March 21 

Dinner 

Note: This is a separately ticketed event. 

6:00 - 6:45 p.m. 

Dinner 

This is a separately ticketed event, but it is included without additional charge for all speakers, students, those 
attending as corporate sponsors, or on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner remarks. 

The Second Annual George and Susan Beischer Address 

Robert B. Albertson, Principal & Chief Strategist, Investment Strategy, 
Sandier O’Neill + Partners, LP 

Introduced by: Anthony Gaeta 

Robert Albertson is a Principal and Chief Strategist of Sandier O’Neill + Partners, LP. He heads Sandier 
O’Neill’s Investment Strategy Group, which guides the firm’s outlook on the financial services sector. He 
provides investment strategy for institutional investors, consults with firm clients, and works closely with the 
firm’s Executive Committee. AIbertson is also involved in the firm’s activities in emerging markets, particularly 
Brazil and China. Albertson’s previous employment included Managing Director, U.S. Bank Equities Research 
at Smith Barney; Director of U.S. Bank Research and Global Coordinator for financial research at Goldman 
Sachs & Co.; and founder and President of Pilot Financial, a global financial sector investment fund focused on 
European, Latin, and U.S. banks, brokers and specialty finance companies. AIbertson is a member of the 
Bretton Woods Committee, a member and former President of the Bank & Financial Analysts Association, and 
is a regular speaker before banking industry and supervisory organizations. He has a BS from Carnegie-mellon 
University and an MBA from Harvard Business School. 

In the Beischer Challenge George and Sue Beischer agreed to match up to $1 million of gifts and pledges to 
the Center for Banking and Finance. The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 15, 2011. In honor of this transformative gift to the Center, its board of advisors voted 
to name the after-dinner address at the annual Banking Institute in honor of the Beischers. We mourn 
George’s death in September 2011, and are pleased that the Beischer Address will be an annual opportunity to 
remember George and to thank the Beischers for their generosity. 
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2013 Bankin Institute 
Schedule: Friday, March 22 

7:45 - 8:30 a.m. Coffee and Breakfast 

8:30 - 9:45 a.m. Operational Risk - The New Supervisory Priority 

This panel will provide a working definition of operational risk, identify its key components, outline the 
supervisory expectations of bank regulators, discuss how institutions are responding to those expectations, 
and review the enforcement and litigation consequences of operations risk failures. The panel will also 
address the role of counsel in assisting client institutions in their operational risk mitigation efforts. 

John E. Bowman, Venable LLP, Washington, DC 

Eugene M. Katz, Wells Fargo & Company, Charlotte (coordinator) 
Richard J. Parsons, The Risk Management Association, Philadelphia, PA 

Julie L. Williams, Promontory Financial Group, Washington, DC 

9:45 - 10:00 a.m. Break 

10:00 - 11:10 a.m. Bank Capital 

This panel will discuss Basel III and other current issues relating to bank capital, including recent final 
regulations, and liquidity issues. 

¯ Carol A. Hitselberger, MayerBrown LLP, Charlotte (co-coordinator) 
¯ Charles M. Horn, Morrison & Foerster LLP, Washington, DC (co-coordinator) 

11:00 - 11:15 a.m. Break 

11:15 a.m. - 12:30 p.m. The Consumer Financial Protection Bureau 

The panel will examine the Consumer Financial Protection Bureau after as it nears its second anniversary. 
Recent rulemakings will be considered. 

Lynne B. Barr, Goodwin Procter LLP, Boston 

Meredith Fuchs, Consumer Financial Protection Bureau, Washington, DC 

Donald C. Lampe, Dykema Gossett PLLC, Charlotte (coordinator) 

Eric J. Mogilnicki, WilmerHale, Washington, DC 
Roberta G. Torian, Reed Smith LLP, Philadelphia 

12:30 - 2:30 p.m. Center for Banking and Finance Board of Advisors Luncheon Meeting 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 30, 2013 9:23 AM 

Robert Taggart <robert.taggart@bc.edu-~ 

Re: Wednesday night dinner in Florida? 

image001.png 

See you Thursday. 

Lissa 

Sent ti~om my iPhone 

On Jan 30, 2013, at 7:34 AM, "Robert Taggart" <robert.taggml~;bc.edu> wrote: 

Great idea, [.issa. Unfortunately, I have an afternoon class and won’t get in until late. See you tomorrow morning. 

gob 

Robert ~. Taggart 

Professor of Fb~ance and 

g~cu~ty AtMet~cs £epresentst~ve 

Carroll Schoo~ of Management 

goston College, Fulton Hall 438 

140 Commonwealth Ave. 

Chestnut I-t~L MA 02467 

TeL (~:[7) 552-6104 

Fax (6~7) 552-6771 

F~m: Broome, Ussa L [mailto:lbroome~ema~lmnc~edu] 
Nen[: Tuesday, ]anua~ 29, 20~3 9:~ PM 
T~: M~chael 3 Wasylenko; Carolyn Callahan (cmc@v~r~inia.edu); Elaine Wise; JaNe Hodge (hodqe~clemson.edu); Lar~ Killough (larry~vtedu); Martha Pu~llaz 
PhD (E~NlJg_~_E~9~_9~_9); Matin P. Dawkins (~@_9~_~9_[]]9_[~[~@_~); Pamela Perrewe’ ~EgE_gk~9~9£9~[~g_~9~]; Patricia Bellia ~[~b_~_[]~_9@_~); Richard D 
Carmichael (carmicha@vWu~edu); Robert Taggart; Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.bidsbup@chbe.gatech.edu); Susan Albrecht 

(saa01@p~.edu) 
Subject: Wednesday night dinner in Florida? 

[r~ends -If anyone ~s interested in getting together for dinner tomorrow n~ghL ~et’s meet h~ the hote~ ~obby at 7:00. Last year, we ate at the hotel {the 

most convenient option) and cotJd do ~o again so anyone ardv~ng ~ater could jo~n ~n as they arrbe~ Sgouses shotJd join us too. 

t[ you get [:h~s message and plan to joh~ hi., emaH me hack or ca~ or text me at              so t’H kt~ow who [:o look tot, A spec~a~ welcome [:o rrk:h~ 

and E~ak~e, ~ spoke with Tdcia earlier on another matter and ] know she will not be arrivff~g unti~ iate Wednesday night, but we hope EINne can join 

Ss[:e travels, 

Lissa 

~m~ Michael ] Wasylenko [mailto:m~wasyle@ma~eEsyr.ed~] 
~Btl Wednesday, ]anua~ 23, Z0~3 3:0~ PN 
T~: ’Hoste~r, Brad’; Carolyn Callahan (~_~_~_~]Zg[[]J_~:_~_M); Elaine Wise; ]anie Hodge (~9_~g~_~_~[9_~_~_~_~9_~_M~; Lar~ Killough ([~E:~_~_M); Broome, Lissa L; 

Na~ha Putallaz PhD (putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia 
(pbellia@nd.ed~/; Richard D Carmichael (carmicha@~u.edu); RobertTagga~ Jr. (robe~.tagga~@bc.edu); Sam Pardue Gam pardue@ncsu.edu); Sue Ann 
Allen (sue.bidstrup@chbe~atech.edu); Susan Albrecht (saa0~@pi~edu); Blake James (Names~miami.edu); Brad Bates (brad.bates~bcmdu); Craig Li~lepage 
(~_~]~_~[[:(j]~_[~,_~); Dan Radakovich (~_E~_~_@_~]9_~_t&~:_~_M); Da~l ] Gross; Debbie Yow (~_~_~_M:_~_M); Jack Swarbrick (~[[]_~]~_[~_@_[]~:_~_M); Jim Weaver 
(weaved@vt.edu); Kevin White (kwhite@duaa.d~ke.ed~); Bubba Cunningham (b~bbac@uncaa.unc.edu); Paul Gri~n (pgri~n@athletics.ga~ch.edu); Randy 
Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@~u.edu); Steve Pederson (spederson@athletks.pi~.edu); Tom ]urich (~urich@louisville.edu) 
C~: Swofford, John; Elliot, Jeff; Hick, Karl; Finch, Nora Lynn; Strickland, Michael; Yakola, Amy; Burgemeister, Na~; Pierce, Kris; DiAmico, Cecelia 
~j~t~ RE: Winter Meeting Materials 

Dear Colleagues: I have addit~ona~ information on student support and compibnce sts~:f~r~ at ACC klsdtut~ons. ] now have informatbn from Georgia 

Tech and Notre Dame and more complete ~nforma[~on on VA Tech’s staffing. E~ak~e is working on Loubv~He. I dk~ ask her very ~ate ~n the process. 

Here ~s an update and ~’~ send a final version when Louisville h~formatbn arrives. 

Mk:hael Wasyh~mko 

~ Hoste~r, Brad 
$e~t~ Wednesday, ]anuaff 23, 20~3 ~0:58 AM 
To= Carolyn Callahan (cmc@virgiNa.edu); Elaine Wise; JaNe Hodge (hodge@clemson.edu); Lar~ Killough (larry@~.edu); Lissa L Broome 
(Ibroome@emailmnc.edu); Ma~ha Pu~llaz PhD (putallaz@duke.edu); Matin P. Dawkins (mdawkins@miamLedu); Michael ] Wasylenko; Pamela 
Perrewe’ (P~[Z~_¢~_=[~E~9~); Patrida Bell~a (R~9_[[b_@_[]~=_¢~_M); Richard D Carmichael (¢~£E]J~_~_~_=9_~_M~; Robe~ Taggart Jr. 
Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.Ndstrup@chbe.gatech.edu); Susan Albrecht (saa0~@pi~.edu); Blake James (biames@miami.edu); 
Brad Ba~s (brad.bates@bc.edu); Craig Li~lepage (cklge@virginia.edu); Dan Radakovich (drad@demson.edu); Da~l ] Gross; DebNe Yow (d yow@ncsu.edu); 
Jack Swarbrick (~b_~b~_~B_~,_¢~_M); Jim Weaver (~_~9_d~_¢~_M); Kevin White (.~N[¢~_M_~_~M~M)~ Bubba Cunningham (~Mb_~_¢~MB£~_~M_~,_~M); Paul 
Griffin ~griffin@ath~etks.gate~h~edu); Randy Spetman (rspetman@fsumdu); Ron Wellman (wellman[~umdu); S~ve Pederson 
(spederson@athlet~cs.pi~.edu); Tom ]urich 0ur~ch@louisville.edu) 
¢¢= Swofford, John; Elliot, Jeff; Hick, Karl; Finch, Nora Lynn; Strickland, Michael; Yakola, Amy; Burgemeister, Ma~; Pierce, Kris; DiAmico, Cecelia 
$~jeCt~ Winter Meeting Materials 
All 

Attached are the meeting materials for the ~, FAR and Joint meetings ne~ week at Sago Maz in Ft. gauderdale, Florida. ~ a reminder, this is the first 

meeting we will move m electronic distribution of the materials. As such, you will not receive a notebook in ~e mail wi~ fl~e materials. For your convenience, 

the materials have been converted into PDF documents wifl~ boo~nar~ tbr e~y navigation bem~een supplements (click the boohnark tab, which is the 

second tab on the left-hand side of the agenda, if the bookmaxks do not appear when you open the packet). While there will be wireless internet access in 

meeting rooms, I strongly suggest that you save these materials to your des~op or print the materials you need amd bring fl~ose wN~ you. ~e intemet access 

in hotels cam be spo~y at times. Finally, ple~e note that we will NOT be posting these materials to the ACC hamlet site at this time. 

Let me ~ow if you have any questions or need any direction related to the materials. See you ne~ week. 



Brad Hostetter 
Senior Associate Commissioner 
ComplianceiGov em~mce/Hum~m Resources 
Atla~qtic Coast Conference 

Email: bhos~e~ter(~,theaec.org 
Phone: 336-854-8787 
Fax: 336-369-0065 
<image001.[~ng> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 30, 2013 9:23 AM 

Calla]~an, Carolyn (cmc) <cmc@eservices.virginia.edu~ 

Re: Wednesday night dinner in Florida? 

image001.png 

Sounds good. 

Lissa 

Sent ti-om my iPhone 

On Jan 29, 2013, at 10:15 PM, "Callahan, Carolyn (cmc)" <cmc@;eservices.virginia.edn> wrote: 

Hi Lisa 
I don’t get in until 8. I will stop by for dessert if all goes well. 
Carolyn 
Dr. Carolyn M. Callahan 

Commonwealth Professor 
Department of Curriculum Instruction and Special Education 
University of Virginia 
417 Emmet Street 

P.O. Box 400277 

Charlottesville, VA 22904-4277 

Phone: 434-924-0791 

Fax: 434-243-1379 

From: Broome, Lissa L [!_b__tLo_9___m___e__~__e_m_ajJ_:_u__t_~£:_e__c_!_u_] 

Sent: Tuesday, January 29, 2013 9:11 PM 
To: Michael J Wasylenko; Carolyn Callahan (cmc@virginia.edu); Elaine Wise; JaNe Hodge (hodge@clemson.edu); Larry Killough (larry@vt.edu); Martha Putallaz 
PhD (puta!laz@duke.edu); Marvin P. Dawkins (mdawkins@miami~edu); Pamela Perrewe’ (pperrewe@cob~fsu~edu); Patricia Bellia (pbe!!ia@nd,edu); Richard D 
Carmichael (S___a__r___m__!_c__h___a__~_u_=e__c_l__u_); Robert Taggart Jr. (j__o___b___e_Lt_~_N_gg_a__r__t_~_b___c_=e__d___u); Sam Pardue (_s__a__Ln__~__a__£d___u___e__,@__n__c__s___u_=e__d___u_); Sue Ann Allen 
(sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu) 
Subject: Wednesday night dinner in Florida? 

Friends --. If anyone is interested in getting together for dinner tomorrow night, let’s meet in the hotel lobby at 7:00. Last yeac we ate at the hotel (the 

most conw:_mient opt:ion) and (:ouk~ do so again so anyone ardvmg ~ater couM j.l}k~ #) as they ardv~ Spouses shouk~ join us too. 

]f you get [:h~s message and plan to join h% ernaH me hack or ca]i or text me at              so FH know who [:o look ~or, A spedai welcome [:o Tdda 

and Efak~e, ~ spoke with Tdcia earlier on another matter and I know she will noL be arriving unti~ iate Wednesday n~ght, but we hope Elaine can join 

Ss[:e travels, 

Lissa 

Fmm~ Michael J Wasylenko [mailto:miwasyle@ma~ell.syr.edu] 
Senti Wednesday, Janua~ 23, 2013 3:01 PN 
To~ ’Hostler, Brad’~ Carolyn Callahan (cmc@virNNa~edu); Elaine Wise; JaNe Hodge (hod~e~clemson~edu)~ Lar~ Killough (larw~.edu); Broome, Lissa L; 

Ma~ha Putallaz PhD ~utallaz@duke.edu); Marvin P. Dawkins (mdawNns@mlam~.edu); Pamela Perrewe’ (~pertewe@cob~fsu~edu); Patricia Bellia 
(Dbellia@nd.edu); Richard D Carmichael (carm~cha@~u.edu); RobertTagga~ Jr. (robert.ta~ga~@bc.edu); Sam Pardue Gam pardue@ncsu.edu)~ Sue Ann 
Allen (sue.bidstrup@chbe.qatech.edu); Susan Albrecht (saa01@pi~.edu)~ Blake James (b~ames@miamLedu); Brad Bates (brad.bates@bc.edu); Craig Li~lepage 

(g_~]~_~@~[EgJ~_[~,_~); Dan Radakovich (~_t:@_~_@_~]9_~_t~_~_~_M); Da~l ] Gross; DebNe Yow (~_YR~@_~g~_M=~_M); Jack Swarbrick (~[t?_~[?~_tg_@_B~J=~_M); Jim Weaver 
(weave~@vt.edu); Kevin White (kwhite@duaa.duke.edu); Bubba Cunningham (bubbac@uncaa.unc.edu); Paul @iNn (pqriNn@athletics.qa~ch.edu)~ Randy 
Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@~u.edu); Steve Pederson (spederson@athlet~cs.N~.edu)~ Tom Jurich 0urich@louisville.edu) 
~e~ Swofford, John; Elliot, Jeff; Hick, Karl; ~inch, Nora Lynn; Strickland, Michael; Yakola, Amy; Burgemeister, Na~; Pierce, Kris~ DiAmico, Cecelia 
Nu~je~t~ RE: Winter Meeting Materials 

Dear Colleagues: I have additiona~ information on student sapport and comp]istlce sts[:fing at ACC klsdtutiotls. ] now have information from Georgia 

Tech and Notre Dame and more complete information on VA Tech’s staffing, Elah~e ~s woddng on Louisville, ] did ask her very ~ate in the process. 

Here is an update and ~’~ send a final version when Louisville h~format~on arrives. 

M i]~ e 

Michael Wasy~enko 

~m~ Hoste~r, Brad [mail~:bhoste~er@theacqorq] 
Se~t~ Wednesday, Janua~ 23, 20~3 ~0:58 AM 
To~ Carolyn Callahan (cmc@virginia.edu); Elaine Wise; JaNe Hodge (hodge@clemson.edu)~ Lar~ Killough (larry@~.edu); Lissa L Broome 
(Ibroome@email.unc.edu); Ma~ha Pu~llaz PhD (putallaz@duke~edu); Matin P. Dawkins (mdawkins@miami.edu); Michael ] Wasylenko; Pamela 
Perrewe’ (P~£[:~£~£~_~b_~M_~9~J~}; Patricia Bellia (P_~9_[[[a_@_[]~_~_M); Richard D Carmichael (~£E)J~_~_~_~9_~_M}; Robe~ Taggart 3r. 

Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa0~@pi~.edu); Blake James (~iames@miami.edu); 
Brad Bates (brad.bates@bc.edu); Craig Li~lepage (cklge@virqinia.edu)~ Dan Radakovich (drad@clemson.edu); Da~l a Gross; Debbie Yow (d yow@ncsu.edu); 
Jack Swarbrick (ktinkham@n&edu); aim Weaver (weaveq@~.edu); Kevin White (~hite@duaa~duke.edu)~ Bubba Cunningham (bubbac@uncaa.unc~edu); Paul 
Griffin ~g£J~£@~_~£~9~J~_~g_a~£h£~_M); Randy Spetman (~a~9~a_~@£aM~£~_M}; Ron Wellman (~]J_~_a~_[:@_~_~9_~_M}; S~ve Pederson 
(spederson@athletics.pi~.edu); Tom Jurich (~urich@louisville.edu) 
~ Swofford, ~ohn; Elliot, Jeff; Hick, Karl; Finch, Nora Lynn; Strickland, Michael; Yakola, Amy; Burgemeister, Ma~; Pierce, Kris~ DiAmico, Cecelia 
S~bje~t~ Winter Meeting Materials 

Attached are the meeting materials for the ~, FAR and Joint meetings ne~ week at Lago Ma~ in Ft. Lauderdale, Florida. ~ a reminder, this is the first 

meeting we will move m electronic distribution of the materials. As such, you will not receive a notebook in ~e mail wi~ fl~e materials. For your convenience, 

the materials have been convened into PDF documents wi~ boobnax~ for e~y navigation begveen supplements (cEck the boo~a~k tab, which is the 

second tab on the lea-hand side of the agenda, if the bookmaxks do not appear when you open the packet). While there will be wireless internet access in 

meeting rooms, I strongly suggest that you save these materials to your des~op or print the materials you need amd bring fl~ose wN~ you. ~e intemet access 



in hotels cam be spotty at times. Finally, please note that we will NOT be posting these materials to the ACC hltranet site at this time. 
Let me know- if you have a~qy questions or need any direction related to the materials. See you next week. 
Brad ttostetter 
Senior Associate Commissioner 
Comp liance/Govem~ceiHum~ Resources 
Atlaaatic Coast Conference 
Einail: bhostetter(~)theacc.org 
Phone: 336-854-8787 
Fax: 336-369-0065 
<image001.png> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 30, 2013 3:13 PM 

Sue Ann Bidstrup Allen <sue.allen@coe.gatech.edu> 

Re: Wednesday night dinner in Flofi~h? 

ATT00001 .png 

Ok. We will be in hotel dining room if you want to join later. Sam and Stacy are stuck in Atlm~ta airport and don’t expect to be in nntil 9:30 or later. 

Sent fi~om my iPhone 

On Jan 30, 2013, at 2:12 PM, "Sue Ann Bidstrup Allen" <sue.allen(i~coe.gatech.edu> wrote: 

Lissa, 
My flight has been delayed and I won’t a~ive until around 7:30... so please dofft wait for tne for dinner. 

See you tomorrow! 

Sue Arm 

On 1/29/13 9:15 PM, Sue Ann Bidstmp Allen w~ote: 

Lissa, 

Thin,ks for organizing this. IVly plane arrives at the Fort Laude~da]e airport at 6:10... I will plan on joining you unless my plane is late. 

Sue Ann 

On 1/29/13 9:11 PM, Broome, Lissa L wrote: 

Friends --If anyone is interested in getting together for dinner tomorrow night, let’s meet in the hotel lobby at 7:00, I.ast 

y~-:~ar, w~-_~ ate at t h~-_~ hotel (the most convenient option) and could do so agak~ so anyone arr~vh~g h~ter could jo~n ~r~ as they 

arrive Spouses should jo~[~ us too, 

H: you get this message and p~an to join in, emai~ me back or call or text me at             so ~’~ know who to ~ook for. A 

speda~ welcome to Trials and E~ab~e. I spoke with Tr~cis earlier on another matter and I know she will no[ be arriv~n~ unti~ 

late Wednesday night, but we hope E~aine can )o~n 

Safe travels, 

~re~= Michael ~ Wasylenko 
$e~t= Wednesday, ]anua~ 23, 20~3 3:0~ PM 
Te~ ’Hosteler, Brad’; Carolyn Callahan (cmc@virgh~ia.edu); Elaine Wise; ]anie Hodge (hodge@clemson.edu); Larry Killough 
(lar~@~,edu); Broome, Lissa L; Ma~ha Pu~llaz PhD (pu~llaz@duke,edu); Matin P. Dawkins (mdawk~ns@miami.edu); Pamela 

(robe~¢.~gga~@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.Ndstmp@chbe.gatech.edu); Susan Albrecht 
(saa0~@pi~.edu); Blake James (biames@m~ami.edu); Brad Bates (brad.bates@bc.edu)~ Craig Li~lepage (cklge@virqiNa.edu); Dan 

Radakov~ch ~_[:¢~_~]9_~_~9_~_¢~_M); Da~l ] Gross; Debbie Yow (~_~_@[~_M~_¢~_M); ~ack Swarbrick (~[D_~_[Z~B_~_¢~_M); ~im Weaver 
(weave~(¢~edu); Kevin White (~hite~duaa~duke.edu); Bubba CunNngham (bubbac(¢uncaa~unc~edu); Paul Griffin 
(pgriffin@athlet~cs.gatech.edu); Randy Spetman (rspetman@fsu.edu); Ron Wellman (wellmanr@~u,edu); Steve Pederson 
(spederson@athletics.pi~.edu); Tom ]urich (iurich@louisv~lle,edu) 
¢¢= Swofford, ~ohn; Elliot, Jeff; Hick, Karl; F~nch, Nora Lynn; Str~ckland, M~chael; Yakola, Amy; Burgeme~ster, Ma~; Nerce, Kris; 

DiAmico, 
$~ject= RE: Winter Meeting Materials 

Dear {::o~k~agues: ~ have addRiona~ ~n[ormation on student sL~pport and complim~ce sts[fing s~: ACC inst~:ut~ons. ~ now have 

informatk~n from Geo@a Tech m~d Notre Dame and more complete information on VA Tech’s staffing. Elaine ~s working on 

Louisville. ~ d~d ask her very ~ate in the process. 

Here is an update and I’fl send a fina~ version when kouisvi~fe information arrives. 

M~ke 

M~chae~ Wasylenko 

Frem= Hostler, Brad 
Se~t= Wednesday, Janua~ 23, 2053 ~0:58 AN 
Te= Carolyn Callahan (cmc@virq~nia.edu); Elaine Wise; JaNe Hodge (hodqe@clemson,edu); Lar~ Killough 0arry@~.edu); Lissa L. 
Broome ([bZR#[[)A@9_[~JJ_:#_£g_:#~#); Nartha Putallaz PhD (RMNJJ#_~@#_#_~¢~_¢#_M); Matin P. Dawkins 

Wasylenko; Pamela Perrewe’ (pperrewe@cob,fsu.edu); Patricia Bellia (pbeNa@nd.edu); Richard D Carmichael (carm~cha@~u,edu); 
Robe~ Tagga~ Jr. (robe~.taggart@bc,edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); 
Susan Albrecht (saa0I@N~.edu); Blake James (Names@mlami,edL0; Brad Bates (brad.bates@bc,edu); Craig Li~lepage 

(£kJ2#_@~[gJ_£J~_,9_~#); Dan Radakovich ~[:~#_@gJA[~9_[)~_¢#_#); Da~l ~ Gross; Debbie Yow (#_~_92~@_[)_¢_~M~_##_~); Jack Swarbr~ck 
(~nkham@nd.edu); Jim Weaver (weave~@~.edu); Kevin White (~Mte@duaa.duke,edu); Bubba Cunningham 
(bubbac@uncaa.unc.edu); Paul Griffin (pqr~ffin@athlet~cs.~atech.edu); Randy Spetman (rspetman@fsu.edu); non Wellman 
(~¢11_~_¢~_11@_~_:~$~#); Steve Pederson (~R¢#_¢[~9_t)~_¢~[)JA~J_g_~=R[~=_¢#_M); Tom Jurich 

~¢; Swofford, John; Elliot, Jeff; Hicks, Karl; Finch, Nora Lynn; Strickland, Michael; Yakola, Amy; Burgemeis~r, Na~; Pierce, Kris; 

DiAmico, Cecelia 
Subject= Winter Meeting Materials 

At~ched are the meeti~ materials for the ~, F~ and Joint meethNs next week at Lago Mar in Ft. Lauderdale, 
Florida. As a reminder, this is the first meeti~ we will move to electronic dis~bufion of the materials. As such, you will 
not receive a notebook ~ the mail with the materials. For yo~ convenience, the materials have been converted into 
PDF doc[~]ents with bookmarks for easy navigation between supplements (click the bookmark tab, which is the second 
tab on &e left-hand side of the agenda, g the bookmarks do not a~ear when you open the packet). While there will be 
w~eless ~temet access ~? the meet~ rooms, I strongly s~gest &at you save these materials to yo~ desktoo or print 



the materials you need and bring those with you. The h]ten]et access h] hotels can be spotty at times. Finally, please 
note that we will NOT be postir<~ these materials to the ACC ~tranet site at this time. 
Let me know if you have any questions or need any direction related to the materials. See you next week. 
Brad Hosteler 
Serfior Associate Comrr~ssioner 
Co rnpliai~ce/Govemance/Huma~ Resot~’ces 
Atlantic Coast Co[fference 
Ernail: bhostetter@~theacc.o~ 
Phone: 336-854-878~ 
Fax: 336-369-0065 
<mime-attachment.png> 

Sue Ann Bidstrup Allen 

Professor of Che~ical & Biomolecular Eng. 

Asseciate D~’an fer Faculty DewNepment & Schelarship 

Georgia institute of Technology 

225 North Avenue 

Atlanta, CA 30332-0360 

Phone;    404-385-5053 

Sue Ann BidstruD Allen 

Professo~ of Chemical & Bio~’olecular Eng. 

Associate" Dean fer Faculty Deve]o~nent & Sche]arship 

Gec)rg~a InstitLR~e o[ T~ohnelegy 

225 North Avenue 

Atlanta, GA 3@%32-0360 

Ph)ne:    404-385-5053 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 30, 2013 5:12 PM 

,@gm~Jl.com> 

ILE: Statemeut of Topic 

.... This looks good. I jusL saw that the CFPB on Jan. 22 temporarily delayed some aspect of the international t:unds remitLance rule. 

From:                            ~gmail.com] 

Sent: Monday, January 28, 2023 22:20 PM 

To: Broome, Lissa L 
Subject: Re: Statement of Topic 

Professor Broome, 

On Fri, Jan 25, 2013 at 7:54 PM, 

I will absolutely resubmit to clarify. Is tomorrow okay? 

(~)gma~l.com> wrote: 

Sent from nay iPhone 

Ou Jan 25, 2013, at 4:59 PM, "Broome, Lissa L" <lbroome~;email.~mc.edu> wrote: 

Thanks,       I have offered some feedback below and would like to ask you to resubmit after yoL~ have considered these comments. 

Stay warm and dry. 

From:        @qmail.com              ,@qmail.com] On Behalf Of 
Sent: Friday, January 25, 20:13 12:08 PN 

To~ Broome, Lissa L 



Subject: Statement of Topic 
Professor Broome, 
Here is my topic: Can you c,)me ~p "aith a te~ta~dve title? 

Universi~ of North Carolina School of Law 

J.D. Candidate, Class of 

University- of North Carolina School of Law 

J.D. Candidate, Class of 

,~)~email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 31,2013 5:04 PM 

Kramer, Lloyd S <lkrame@emaJl.unc.edu-~ 

ILE: Follow-up on Resolution about Maxtin Report 

Hi Lloyd --- I wonder whether the resok~tion should acknowledge what was said at the [!OG subcommittee about the report mischaracterizing the communications 

with the FAC. I a~so p~an to see whether the Martin Report can be amended to reflect the correction ~ssued last Friday. 

~ think the Re~;ok~tkm would be more effect~w~ if focused upon the point that neither FAC or Facu~:y Cound~ beheve that academic freedom just~Ses academic 

fraud or any of the academic irreguladLies deLaHed in the Mart~n Report. 

Your message a~so references a potentiN meeting on Tuesday, February 5. The 5~h ~s a Wednesday. ~ am not available the two t~mes ~sted for Tuesday, but am 

available at 9:30 on Wednesday. 

Thanks for all your work on this. 

Ussa 

F~m= Kramer, Lloyd S 
Sent~ Thursday, January 31, 2013 12:27 PN 
Te~ Broome, Lissa L; Harris, Kathleen Nullan; Reznick, Steve; Lensing, George; Willis, Rachel; Hershey. Jr, Howard Garland; Lynn, Mary R; Wildemuth, Barbara N 
Subject~ RE: Follow-up on Resolution about Martin Repo~ 
Dear Colleagues, 

As ~ believe all o[ you ]~now ~ raised questh:ms about the Mart~n report’s character~zath:m of the actions of the Faculty Athletk:s Comn~ittee at the January meeting 

o[ ~:he Faculty Coundl. Several people asked me to follow up on my comments, wMch included a locus on the bsue of a "m~sapp~icat~on o[ acadermc [reedom." 

All of you have seen an earlier draft of the resolution that ~ developed and revised h~ the course of face-[o--face meetings with various people. Steve Rezrfick and 

KatMe Harris met w~[h me twice; Lissa joined one of the meetings. And there have been other persona~ meetings, conversations, or e--mall exchanges w~th each of 

you. 

~ derided not to submit the resohJtion at the end of ~ast week, preferring ~nstead to consult at length w~th .Jan BoxiH and .Joe FerreH about how th~s wou~d best be 

handled. Afl:er good, detailed conversations with each of them, and care~u~ guidance on formats [rom Joe, I have derided to go ahead w~th submission o[ the 

resok~tion. You will see that the language has been somewhat aRered, the resoh.d:km mow~d to the head of the document, and Lhe name of the perso[) subm~tL~[)g 

[he resolution moved up to follow the resok~tion ~tself. The names of people who have co]bborated in this process and confirmed their agreement with the 

themes of the resohJt~on are a~so ]~sted after the nm~e of the person submkth~g the resohJtion. A "comment" section then follows, providing a summary of the 

rationale for the resolut~om In developing this narrative I want to say "thanks" to everyone whose ~nput has helped to ~mprove the document~ 

~ am set~dit~g this to a~ of you because you were ~:he elected members o[ ~:he r:AC comm~:tee in the crudal year of 2006-07, and none of you were ~nterviewed as 

the Martin Report was being prepared I can add names ~[ others would ~]~e to be noted as a ~%oHaborator" on this statemenL, but the reso~uLion can also 

[:orward without any additiona~ names o[: e~ec[ed comrnittee members. ~ hope you will stH] want [o join w~[h me in affirm#~g these points, but I can also remove 

your narne ~f th~s would be your preference. 

~ know that there has been some "backtracking" on the Martin Report’s da~ms that the lecture courses were discussed and approved at FAC meetings, as IJssa 

noted ~n her helpful message ~ast grMay~ (And I thank Ussa for maMng her statements at the BOG committee meeting.) But in conferring w~th both Jan and Joe, 

came ~:o a new sense of the importance of a formal resok~tkm about: the m~srepresentatkm of the ~:A{:: actions. They in fac~: urged me to move forward aL ot~(:e ot~ 

Lh~s resok~tkm, ~n part because Lhe ~ssues of academh:: [reedom are becomit~g even more promk~ent ~r~ current public discussions and ~n part because they 

understand the importance o[: defending [he ~ntegdty of the [:acu~W. 

So they encouraged me to propose the resok~t~on at the February 8 meeting of the Faculty Council. P~ease respond to me ~f you have questions or wm~t to follow 

up h~ other ways. ~have a~so thought that we could have a meeting of anyone who might want to joh~ in a conversation, and ] would be happy to host such 

meetk~g next: Tuesday (Feb. 5} at e~ther 9:30 AM or 5:00 ~lg,)~f people wouh~ like to get together, gut Joe FerreH has asked me to move forward wRh the 

submission by laLe tomorrow So p~ease send me any thoughts you m~ght ha~e by tonight or Lomorrow morning. 

Who knew thai our meetings of the FAC back ~n 2006-07 wou~d become [he subjec[ o[: such characterizations ~n later years and that we wou~d be described as 

promoting [he "m~sapp~icsdon of academic [:reedom" by approving the legitimacy of ~qecture courses" that never rnet etc? But as a h~stodan, ] know that written 

reports matter and that ~ater ~nterpretations of events are shaped by the primary documents that people read in later years. So ~ believe that corrections of a few 

key aspects of the Marth~ report are appropriate and ~mportant at this point h~ t~me. 

With best w~shes Lo aH of you, 

Uoyd Kramer 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 4, 2013 7:55 AM 

~live.unc.edu> 

ltB: additional info RE recom~nendation reques~ 

Thanks,     I will be happy to prepare the letter and [:or you to use me as a reference in other applications, Could you send me a copy of your resume and your 

unoffida~ ~aw schoo~ transcdpt? 

L]ss~ L Broome 

We~ls Fargo Professor of Banking Law 

Director, Cente~ for BanMn8 ~nd Finance 

UNC SchooJ of Law 

CB#3380, Van Hecke.-We(:~ach 

Chapel t-fi~, NC 27599.-338{} 

919.962.7066 

htt~i/]www:la w.u n qeduice ntersibanNng 

Access mg papers on SSRN ~1:http://ssm.com/author=248720 

::~:: Description 
...... http:,’iwww law. u rtc ed u,’ima ges,’n ews,’media,’ba n kingfirt a rice 

web 542 jp?., 

From: 

Sent: Sunday, February 03, 20:~3 5:57 PM 
To: Broome, Lissa L 
Subject: additional info RE recommendation request 
Dear Professor Broome, 
Thank you in advance regarding the recommendation request. I wanted to include this brief essay to assist you in writing the letter. It was my application essay when I was 
awarded the scholarship last year; it describes in further detail my interest 
Hope you had a great weekend, 
Sincerely, 

University of North Carolina - Chapel Hill School of Law 
Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:43 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu>; tt~en, Thomas L <th~en@unc.edu>; Omarova, Saule T 

<omarova@emaJl.unc.e&~>; Coyle, John *jfi:oyle@email.nnc.edu% Gibson, S. Elizabeth <elizabeth gibson@unc.e&~> 

I~E: Time to send out applications to SEC for Fall 2013 Semester in Practice l?rogram... 

is very good, I don’t think I know any of the other students. 

tissa 

From-" Savasta-Kennedy, Maria S 
Sent: Thursday, 5:02 PP1 
To: Hazen, Thomas L; Broome, Lissa L; Omarova, Saule T; Coyle, John; Gibson, S. Elizabeth 
Subject: Time to send out applications to SEC for Fall 20J.3 Semester in Practice Program... 

Friends, 

I have met with each of the students listed below and reviewed their applications to extern fu~ time during w~th the Securities and Exchange 

Commission "SEC" (and ~n case, the Office of ComptroJler of the Currency "OCC"}. ~ find a~ of the applications worthy of sending on to our s~te 

supervisors [or review. GPA cu~:off, so ~ am partk:u~ady in~:eresd:ed h~ any in~:eractkms you may have had with hh~. Absent any 

concern, I am w~l~ing at this point to send Ms applica~:ion on to the SEC for conskleration. Note that becaus;e we have expatlded [he Semester in Practice Program, 

we do not need ~o choose between quMified students. 

Please review this ~ist of students (no need to review d~e applications uNess you are so inclined) and le~ me know ~f you have any comments or concerns about 

any of our applicants. Th~M<s for your ~me on this-I look forward to he, ring your input and w~J~ w~it to hear from you before send~ng on the applications. 

The         Semester in Practice student AppJicants include: 

Thanks so much, 

Maria 

Maria Savas~a-Kenned,i 
Clinical Professor o1: Law 
Direc[or, Ex[err!si~ip Program 
UNC School of Law 
Chapei Hill, NC 
(919) 843-9805 
Faculty Profile 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/4/2013 3:26:52 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: CB and Lissa bi-weekly 

Lissa’s office 

Start: 2/13/2013 7:00:00 PM 

End: 2/13/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/4/2013 3:27:17 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: CB and Lissa bi-weekly 

Lissa’s office 

Start: 2/20/2013 6:30:00 PM 

End: 2/20/2013 7:30:00 PM 

Show Time As: Busy 



2013 Banking Institute 
Schedule: Thursday, March 21 

10:30 - 11:30 a.m. Registration and Coffee 

11:30 a.m. - 12:30 p.m. The Donald F. Clifford, Jr. Distinguished Lecture on Consumer Law 
Michael D. Calhoun, President, Center for Responsible Lending 

Introduced by: Donald C. Lamp& Dykema Gossett PLLC 

Mike Calhoun serves as President of the Center for Responsible Lending (CRL), a nonpartisan, nonprofit 
research and policy institute focusing on consumer lending issues. CRL is the policy affiliate of Self-Help, the 
nation’s largest community development lender. Self-Help has provided over $6.4 billion in financing for first 
time homeowner loans and small business loans. Calhoun was a principal drafter of the North Carolina acts 
regulating predatory mortgage loans and mortgage brokers and lenders. He has over twenty-five years of 
experience in consumer lending, has authored numerous papers on the subject, and has testified before 
Congress and many state legislatures. Prior to working for CRL, Calhoun was the head of several lending 
divisions at Self-help, including the secondary mortgage market programs. He is a former member and chair 
of the Federal Reserve Consumer Advisory Committee. Calhoun has a BA in economics from Duke University 
and a JD from the University of North Carolina School of Law. 

The Clifford Distinguished Lecture on Consumer Law was established by the UNC School of Law and friends 
following Professor Clifford’s death. Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in commercial and consumer law. He founded 
the law school’s very successful Festival of Legal Learning and served as a member of the Board of Advisors 
for the Center for Banking and Finance. 

12:30 - 1:00 p.m. Lunch 

1:00-1:50 p.m. James M. Strother, Senior Executive Vice President and General 
Counsel Legal Group, Wells Fargo & Company 

Introduced by: 

Jim Strother became executive vice president and General Counsel of Wells Fargo & Company in late 2003. 
He is responsible for the legal affairs of the company. Strother began his legal career with Larkin, Hoffman, 
Daly & Lindgren. He then joined Norwest as Counsel and was promoted to Assistant General Counsel, and 
then to Vice President and Assistant General Counsel. He joined Wells Fargo in 1998 as executive vice 
president, General Counsel and Secretary of Wells Fargo Home Mortgage. In 2001, Strother was named a 
deputy general counsel of Wells Fargo & Company, responsible for legal services for all the company’s 
consumer businesses including lending, deposits, retail brokerage services, insurance, and information 
sharing. Strother earned a BA and JD from the University of Minnesota. 

1:50-2:00 p.m. Break 

2:00 - 3:30 p.m. Dodd-Frank Act Implementation 

The panel will discuss the status of the implementation of the Dodd-Frank Act by the federal banking agencies 
and the FSOC. The panel will provide an overview of implementation, review affiliate transactions under 

{ PAGE \~ MERGEFORMAT } I ~~ ~ :~:~ ~ 



Section 23A and Regulation W, discuss the prudential regulations under Sections 165 and 166 of Dodd-Frank, 
and explore interagency examination coordination 

John A. Beccia, III, Boston Private Financial Holdings, Inc., Boston 

Scott A. Cammarn, .Cadwalader, Wickersham & Taft LLP, Charlotte (co-coordinator) ..... { Formatted". Font: Not [talic 
A. Patrick Doyle,~rno!d & Port,i, I_l_P, Wash!ng~on, DC (co:£oo[d!n~tor) ...... { Formatted." Font: Not ]talic 
Patdcia A. Robinson, Wachtell, Lipton, Rosen & Katz, New York 

James E. Scott, Senior Advisor, Morgan ....... e÷~n,o,,,, New YorkAdjunct Professor Boston University School of 

Law Boston 

3:30 - 3:45 p.m. Break 

3:45 - 5:00 p.m. Preemption - The Continuing Saga 

The panel will discuss the preemption of state laws by nationally chartered entities after Dodd-FranK 

-.--Walter Dellinger, O’Melveny & Myers LLP, Washington, DC 

¯ Phillip A. Wertz, Bank of America, Charlotte 
¯ Julie L. Williams, Promontory Financial Group, LLC, Washington, DC 

5:00 - 6:00 p.m. Reception 

This opportunity to mix and mingle with the participants, including program speakers and the law students who 
produced the North Carolina Banking Institute Journal is always a highlight of the Banking institute. 
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Banking Institute Dinner 
Thursday, March 21 

Note: This is a separately ticketed event. 

6:00 - 6:45 p.m. 

Dinner 

This is a separately ticketed event, but it is included without additional charge for all speakers, students, those 
attending as corporate sponsors, or on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner remarks. 

The Second Annual George and Susan Beischer Address 

Robert B. Albertson, Principal & Chief Strategist, Investment Strategy, 
Sandier O’Neill + Partners, LP 

Introduced by: Anthony Gaeta 

Robert Albertson is a Principal and Chief Strategist of Sandier O’Neill + Partners, LP. He heads Sandier 
O’Neill’s Investment Strategy Group, which guides the firm’s outlook on the financial services sector. He 
provides investment strategy for institutional investors, consults with firm clients, and works closely with the 
firm’s Executive Committee. AIbertson is also involved in the firm’s activities in emerging markets, particularly 
Brazil and China. Albertson’s previous employment included Managing Director, U.S. Bank Equities Research 
at Smith Barney; Director of U.S. Bank Research and Global Coordinator for financial research at Goldman 
Sachs & Co.; and founder and President of Pilot Financial, a global financial sector investment fund focused on 
European, Latin, and U.S. banks, brokers and specialty finance companie& Albertson is a member of the 
Bretton Woods Committee, a member and former President of the Bank & Financial Analysts Association, and 
is a regular speaker before banking industry and supervisory organizations. He has a BS from Carnegie-mellon 
University and an MBA from Harvard Business School. 

In the Beischer Challenge George and Sue Beischer agreed to match up to $1 million of gifts and pledges to 
the Center for Banking and Finance. The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 15, 2011. In honor of this transformative gift to the Center, its board of advisors voted 
to name the after-dinner address at the annual Banking Institute in honor of the Beischers. We mourn 
George’s death in September 2011, and are pleased that the Beischer Address will be an annual opportunity to 
remember George and to thank the Beischers for their generosity. 
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2013 Banking Institute 
Schedule: Friday, March 22 

7:45 - 8:30 a.m. Coffee and Breakfast 

8:30 - 9:45 a.m. Operational Risk - The New Supervisory Priority 

This panel will provide a working definition of operational risk, identify its key components, outline the 
supervisory expectations of bank regulators, discuss how institutions are responding to those expectations, 
and review the enforcement and litigation consequences of operations risk failures. The panel will also 
address the role of counsel in assisting client institutions in their operational risk mitigation efforts. 

John E. Bowman, Venable LLP, Washington, DC 

Eugene M. Katz, Wells Fargo & Company, Charlotte (coordinator) 

Richard J. Parsons, The Risk Management Association, Philadelphia, PACharlotte 

Julie L. Williams, Promontory Financial Group, Washington, DC 

9:45 - 10:00 a.m. Break 

10:00 - 11:10 a.m. Bank Capital 

This panel will discuss Basel H~! and c~her current issues relating to bankcapita4, i~lu~ng ~ecent fin~ 

and their relevance to U.S requlatory and supervisory activities. The panel will also consider the impact of 

activities of U.S bankinq organizations. 

Phil Capling, Wells Fargo Bank N.A., Charlotte 

Steven M_ Friedman, Bank ofAmerica. Char!otte 

Carol A. Hitselberger, MayerBrown LLP, Charlotte (co-coordinator) 
Charles M. Horn, Morrison & FoersterLLP, Washington, DC (co-coordinator) 

11:00 - 11:15 a.m. Break 

11:15 a.m. - 12:30 p.m. The Consumer Financial Protection Bureau 

The panel will focus on examine theinitiatives and significant actions of the Consumer Financial Protection 
Bureau as the a~qency after as it nears its second anniversary. Recent ru!emakings wi!! be considered.The 

CFPB has emerged as one of the most powerful and influential agencies in Washinqton with responsibility over 

the CFPB’s functions, the panel will offer insiqhts in the Bureau’s exercise of its three primary powers - 
_r_ __u_ !__e__ __m___ __a_ __k_ !__n__&____s_ __u_ #__e__ _r_ zL_s_!__o__ _n__,____a___n____d____e__ __n_ _f_ __o_ _r_ __c___e__t &e___n___t____-_____c___o___n___cJ__u_ __d__[ __q g____w__ !__t_b___t_ h __e___ _p___a__ _n__ __e_ !_[ _s__ ~ ~__#_ _r_ _o__ g__n___o__ _s__ _t !__c__ __a__t_L_o___n___s____r_ __e_ ~ _a__ _r_ __d_Ln__ g____B___u__ _r_ _e__ __a___~_~. 
actions in 2013 and beyond. 

Lynne B. Barr, Goodwin Procter LLP, Boston 

Meredith Fuchs, Consumer Financial Protection Bureau, Washington, DC 
Donald C. Lampe, Dykema Gossett PLLC, Charlotte (coordinator) 
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. Eric J. Mogilnicki, WilmerHale, Washington, DC 

. Roberta G. Torian, Reed Smith LLP, Philadelphia 

12:30 - 2:30 p.m. Center for Banking and Finance Board of Advisors Luncheon Meeting 
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2013 Banking Institute Sponsors 

Alston & Bird LLP 
BB&T Corporation 

Bryan Cave LLP 
Cadwalader, Wickersham & Taft LLP 

Dykema Gossett PLLC* 
FHLBank Atlanta 

Fifth Third Bancorp 
Gaeta & Eveson, PA 

Hunton & Williams LLP* 
The Hutchison Company 

Kilpatrick Townsend & Stockton LLP 
Moore & Van Allen PLLC 
Morrison & Foerster LLP 

Robinson, Bradshaw & Hinson, PA* 
Smith, Anderson, Blount, Dorsett, Mitchell & Jernigan, LLP 

Vorys, Sater, Seymour and Pease LLP 
Ward and Smith, PA* 

Wells Fargo Corporation 
Williams Mullen 

Winson & Strawn LLP 



Board of Advisors 

B.T. Atkinson 
Bryan Cave LLP, Charlotte 

Nathan Batts 
North Carolina Bankers Association, Raleigh 

David Line Batty 

Winston & Strawn LLP, Charlotte 

Rufus F. Beaty 

TD Bank, N.A., Greenville, SC 

John Charles Boger 
UNC School o.f Law, Chapel Hill 

Lissa L. Broome 
UNC School o.f Law, Chapel Hill 

Benjamin H. Brownlow 

IP Navigation Group, Dallas 

James R. Bryant, III 
Kingstree Group, Charlotte 

Michael D. Calhoun 
Center for Responsible Lending, Durham 

Scott A. Cammarn 

Cadwalader, Wickersham & Taint LLP, Charlotte 

Alfred P. Carlton, Jr. 

Allen, Pinnix & Nichols PA, Charlotte 

James P. Carroll 

Cadwalader, Wickersham & Taft, Charlotte 

Kent D. Carstater 

FBR & Co., New York 

Scott M.A. Clark 

Sandier O’Neill + Partners, LP, New York 

H. Rodgin Cohen 

Sullivan & Cromwell, New York 

V. Gerard Comizio 
Paul Hastings LLP, Washington, DC 

North Carofina Banking Institute Journal, Chapel Hill 



Marion A. Cowell 

Kilpatrick Townsend & Stockton LLP, Charlotte 

Beth S. DeSimone 

FNB United Corp., Asheboro 

Paul S. Donohue 

Bryan Cave LLP, Charlotte 

A. Patrick Dm/le 
Arnold & Porter, Washington, DC 

Steven S. Dunlevie 
Womble Carlyle Sandridge & Rice, LLP, Atlanta 

Kieran J. Fallon 
The PNC Financial Services Group, Inc., Washington, DC 

Gary W. Farris 

Burr & Forman LLP, Atlanta 

Adam Feibelman 
Tulane University Law School, New Orleans 

Ra~/mond D. Fortin 
SunTrust Banks, Inc., Atlanta 

Paolo Fulghieri 

Kenan-Flagler Business School, Chapel Hill 

Anthom/Gaeta 
Gaeta & Eveson, PA, Raleigh 

Leonard H. Gilbert 
Holland & Knight LLP, Tampa 

Richard L. Grab/ 
United Guaranty Corporation, Greensboro 

Thomas L. Hazen 
UNC School of Law, Chapel Hill 

J. Richard Hazlett 

Moore & Van Allen, PLLC, Charlotte 

James T. Hedrick, Jr. 

McGuireWoods LLP, Charlotte 

Frank A. Hirsch, Jr. 
AIston & Bird LLP, Raleigh 

Carol A. Hitselberger 

Mayer Brown LLP, Charlotte 



A. Lee Hogewood III 

K&L Gates LLP, Raleigh 

Jewell D. Hoover 

Hoover and Associates, LLC, Charlotte 

Charles M. Horn 
Morrison & Foerster LLP, Washington, DC 

Phillip D. Huber, CFA 

The Hutchison Company, Durham 

Gerald P. Hurst 
RBC Bank (Georgia), N.A., Raleigh 

John L. Jernigan 

Smith Anderson Blount Dorsett Mitchell & Jernigan, LLP, Raleigh 

Robert J. Johnson, Jr. 

BB& T, Winston-Salem 

Kenneth C. Johnston 
Kane Russell Coleman & Logan PC, Dallas 

Charles R. Kabugo-Musoke 

Smith Anderson Blount Dorsett Mitchell & Jernigan, LLP, Raleigh 

Eugene M. Katz 

Wells Fargo & Company, Charlotte 

Satish M. Kini 
Debevoise & Plimpton LLP, Washington, DC 

Donald C. Lampe 

Dykema Gossett PLLC, Charlotte 

William R. Lathan 

Ward and Smith, PA, New Bern 

Rene J. LeBlanc-AIIman 

Winston & 5trawn LLP, Charlotte 

Christopher E. Leon 

Womble Carlyle 5andridge & Rice, LLP, Winston-Salem 

Meghan McClure Lluberas 

King & Spalding, Charlotte 

Jacob A. Lutz III 

Troutman Sanders LLP, Richmond 

Jerry W. Markham 

Florida International University, Miami 



Michael Nedzbala 

Hunton & Williams LLP, Charlotte 

Edward P. O’Keefe 

Bank of America, Charlotte 

Mary Patricia D. Oliver 

Vorys, Sater, Seymour and Pease, LLP, Cleveland 

Saule Omarova 
UNC School o.f Law, Chapel Hill 

Reginald T. O’Shields 

Federal Home Loan Bank of Atlanta, Atlanta 

Paul S. Pilecki 
Kilpatrick Townsend & Stockton LLP, Washington, DC 

Stephen D. Poe 

Bell, Davis & Pitt, PA, Winston-Salem 

Francis C. Pray, Jr. 

Nelson Mullins Riley & Scarborough, LLP, Charlotte 

Henry H. Ralston 

Robinson Bradshaw & Hinson, PA, Charlotte 

Ronald D. Raxter 
Williams Mullen, Raleigh 

Paul L. Reynolds 

Fifth Third Bancorp 

Albert M. Salem 

Tampa 

Paul Saltzman 
The Clearing House, New York, NY 

Margot F. Saunders 

National Consumer Law Center, Washington, DC 

Robert A. Singer 

Brooks, Pierce, McLendon, Humphrey, & Leonard, LLP, Greensboro 

Joseph A. Smith Jr. 

Poyner Spruill, LLP, Raleigh 

Karol K. Sparks 

Barack Ferrazzano Kirschbaum & Nagelberg LLP, Chicago 

Ralph N. Strayhorn 

Cape Point Advisory Partners, LLC, Charlotte 



James M. Strother 
Wells Fargo & Company, San Francisco 

Margaret E. Tahyar 

Davis Polk & Wardwell LLP, NY 

North Carolina Banking Institute Journal, Chapel Hill 

William J. Wagner 

Raymond James & Associates, Raleigh 

Paul S. Ware 
Bradley Arant Boult Cummings LLP, Birmingham 

Michael D. Waters 
Jones, Walker, Waechter, Poitevent, Carr@re & Den~gre LLP, Birmingham 

K. Elizabeth Whitehead 
American Savings Bank, Honolulu 

W. Samuel Woodard 

Parker Poe Adams & Bernstein LLP, Charlotte 

Emeritus Members 

J. Thomas Dunn, 

Retired, Moore & Van Allen, PLLC, Charlotte 

Jerone C. Herring 

Retired, BB& T, Montreat 

Paul J. Polking 

Retired, Bank of America, Charlotte 

Paul H. Stock 
Retired, North Carolina Bankers Association, Raleigh 



2013 Banking Institute 
Schedule: Thursday, March 21 

10:30 - 11:30 a.m. Registration and Coffee 

11:30 a.m. - 12:30 p.m. The Donald F. Clifford, Jr. Distinguished Lecture on Consumer Law 
Michael D. Calhoun, President, Center for Responsible Lending 

Introduced by: Donald C. Lamp& Dykema Gossett PLLC 

Mike Calhoun serves as President of the Center for Responsible Lending (CRL), a nonpartisan, nonprofit 
research and policy institute focusing on consumer lending issues. CRL is the policy affiliate of Self-Help, the 
nation’s largest community development lender. Self-Help has provided over $6.4 billion in financing for first 
time homeowner loans and small business loans. Calhoun was a principal drafter of the North Carolina acts 
regulating predatory mortgage loans and mortgage brokers and lenders. He has over twenty-five years of 
experience in consumer lending, has authored numerous papers on the subject, and has testified before 
Congress and many state legislatures. Prior to working for CRL, Calhoun was the head of several lending 
divisions at Self-help, including the secondary mortgage market programs. He is a former member and chair 
of the Federal Reserve Consumer Advisory Committee. Calhoun has a BA in economics from Duke University 
and a JD from the University of North Carolina School of Law. 

The Clifford Distinguished Lecture on Consumer Law was established by the UNC School of Law and friends 
following Professor Clifford’s death. Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in commercial and consumer law. He founded 
the law school’s very successful Festival of Legal Learning and served as a member of the Board of Advisors 
for the Center for Banking and Finance. 

12:30 - 1:00 p.m. Lunch 

1:00-1:50 p.m. James M. Strother, Senior Executive Vice President and General 
Counsel Legal Group, Wells Fargo & Company 

Introduced by: 

Jim Strother became executive vice president and General Counsel of Wells Fargo & Company in late 2003. 
He is responsible for the legal affairs of the company. Strother began his legal career with Larkin, Hoffman, 
Daly & Lindgren. He then joined Norwest as Counsel and was promoted to Assistant General Counsel, and 
then to Vice President and Assistant General Counsel. He joined Wells Fargo in 1998 as executive vice 
president, General Counsel and Secretary of Wells Fargo Home Mortgage. In 2001, Strother was named a 
deputy general counsel of Wells Fargo & Company, responsible for legal services for all the company’s 
consumer businesses including lending, deposits, retail brokerage services, insurance, and information 
sharing. Strother earned a BA and JD from the University of Minnesota. 

1:50-2:00 p.m. Break 

2:00 - 3:30 p.m. Dodd-Frank Act Implementation 

The panel will discuss the status of the implementation of the Dodd-Frank Act by the federal banking agencies 
and the FSOC. The panel will provide an overview of implementation, review affiliate transactions under 
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Section 23A and Regulation W, discuss the prudential regulations under Sections 165 and 166 of Dodd-Frank, 
and explore interagency examination coordination 

John A. Beccia, III, Boston Private Financial Holdings, Inc., Boston 

Scott A. Cammarn ~Cadwalader Wlckersham & Taft LLP Charlotte (co-coordinator) ........ ~ Formatted Font Not Ita c 

A. Patrick Doyle, .~Amo!d & Porter, LLP, Wash!ngton, DC (co-coord!nator) ............. [-Formatted: Font: Not [talic 

Patdcia A. Robinson, Wachtell, Lipton, Rosen & Katz, New York 

James E. Scott, 
Law Boston 

3:30 - 3:45 p.m. Break 

3:45 - 5:00 p.m. Preemption - The Continuing Saga 

The panel will discuss the evoivina rob of ~x’eem~_DW!__b>ost~Dodd~Fl’~.~nk world The #ariel will offer the 

......... Walter Dellinger, O’Melveny & Myers LLP, Washington, DC 

Phillip A. Wertz, Bank of America, Charlotte 

Julie L. Williams, Promontory Financial Group, LLC, Washington, DC 

5:00 - 6:00 p.m. Reception 

This opportunity to mix and mingle with the participants, including program speakers and the law students who 
produced the North Carolina Banking Institute Journal is always a highlight of the Banking institute. 
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Banking Institute Dinner 
Thursday, March 21 

Note: This is a separately ticketed event. 

6:00 - 6:45 p.m. 

Dinner 

This is a separately ticketed event, but it is included without additional charge for all speakers, students, those 
attending as corporate sponsors, or on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner remarks. 

The Second Annual George and Susan Beischer Address 

Robert B. Albertson, Principal & Chief Strategist, Investment Strategy, 
Sandier O’Neill + Partners, LP 

Introduced by: Anthony Gaeta 

Robert Albertson is a Principal and Chief Strategist of Sandier O’Neill + Partners, LP. He heads Sandier 
O’Neill’s Investment Strategy Group, which guides the firm’s outlook on the financial services sector. He 
provides investment strategy for institutional investors, consults with firm clients, and works closely with the 
firm’s Executive Committee. AIbertson is also involved in the firm’s activities in emerging markets, particularly 
Brazil and China. Albertson’s previous employment included Managing Director, U.S. Bank Equities Research 
at Smith Barney; Director of U.S. Bank Research and Global Coordinator for financial research at Goldman 
Sachs & Co.; and founder and President of Pilot Financial, a global financial sector investment fund focused on 
European, Latin, and U.S. banks, brokers and specialty finance companie& Albertson is a member of the 
Bretton Woods Committee, a member and former President of the Bank & Financial Analysts Association, and 
is a regular speaker before banking industry and supervisory organizations. He has a BS from Carnegie-mellon 
University and an MBA from Harvard Business School. 

In the Beischer Challenge George and Sue Beischer agreed to match up to $1 million of gifts and pledges to 
the Center for Banking and Finance. The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 15, 2011. In honor of this transformative gift to the Center, its board of advisors voted 
to name the after-dinner address at the annual Banking Institute in honor of the Beischers. We mourn 
George’s death in September 2011, and are pleased that the Beischer Address will be an annual opportunity to 
remember George and to thank the Beischers for their generosity. 
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2013 Banking Institute 
Schedule: Friday, March 22 

7:45 - 8:30 a.m. Coffee and Breakfast 

8:30 - 9:45 a.m. Operational Risk - The New Supervisory Priority 

This panel will provide a working definition of operational risk, identify its key components, outline the 
supervisory expectations of bank regulators, discuss how institutions are responding to those expectations, 
and review the enforcement and litigation consequences of operations risk failures. The panel will also 
address the role of counsel in assisting client institutions in their operational risk mitigation efforts. 

John E. Bowman, Venable LLP, Washington, DC 
Eugene M. Katz, Wells Fargo & Company, Charlotte (coordinator) 

Richard J. Parsons, C~arlotte 

Julie L. Williams, Promontory Financial Group, Washington, DC 

9:45 - 10:00 a.m. Break 

10:00 - 11:10 a.m. Bank Capital 

This panel will discuss Basel lit ar..d other c~rren¢ iss.ues rei~ting to bank oap~a~ ~nc~d~n9 

~~{~s~ta~ and ~c~uid~tv deve~o.pments, and current Base~ Comm,[tee and other" 
and their relevance to U.S re(lu~ator~j?_~:perv~so~’v activities The panel w~ a~so consider the }_[£Dact of 

merits on the 

activities of U.S bankin(~ £~:£arfizat~ons. 

Carol A. Hitselberger, MayerBrown LLP, Charlotte (co-coordinator) 
Charles M. Horn, Morrison & FoersterLLP, Washington, DC (co-coordinator) 

11:00 - 11:15 a.m. Break 

11:15 a.m. - 12:30 p.m. The Consumer Financial Protection Bureau 

The panel will ~T£s~L4~.s.~C.:~~:~e[!~!!:!L:.s..t.~!~£~:.s.9.:~.‘).~£....~‘]C.:i}:i.~.~}.!.}..t.~£~.~:~i~!.}.~L.9:[~!([1£ Consumer Financial Protection 
Bureau as the ~.~.{~2{.aSte~:--a,~--i~-.nears its second anniversary. 

the CFPB’s fu" ct ons thez~ane[ w~[ offe~" ~nsk~ht,s ~n the Bureau’s exerdse of ~t,s th~’ee ~2~}~r_:L powers 

actions ~n 2013 and beyond, 

Lynne B. Barr, Goodwin Procter LLP, Boston 
Meredith Fuchs, Consumer Financial Protection Bureau, Washington, DC 
Donald C. Lampe, Dykema Gossett PLLC, Charlotte (coordinator) 
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. Eric J. Mogilnicki, WilmerHale, Washington, DC 

. Roberta G. Torian, Reed Smith LLP, Philadelphia 

12:30 - 2:30 p.m. Center for Banking and Finance Board of Advisors Luncheon Meeting 

{ PAGE \* MERGEFoRMAT} I i:’ a :~:~ e 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O DNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 4, 2013 6:46 PM 

Laura Grab ~gma~l.com> 

I~E: Private tour at Duke UniversiW’s Nasher Museum: "Collecting Matisse and Modem Mas~ters’’ E~-d~ibition-Invitalion 

Laura .-- Thar~ks for the Iovefy itlvitation. I will be out of town that day arld unable to arterial. 

All the best, 
Lissa 
From: Laura Grub [mailto:        ~gmail.com] 
Sent: Monday, February 04, 2013 2:35 PM 
To-" Alana Ennis; Alice Herald; Barbara Laughlin; Betty Trautwein; BJ Holdnak; Catherine Hansen; Clyda Rent; Deborah Aguiar-Velez; Edwina Woodbury; Eileen Friars; Elsie 
Garner; Elyn Sykes Dortch; Emily Zimmern; Jennie Buckner; Joan Lorden; Julia Sprunt; Linda Farthing; Linda Hudson Home; Lisa Owen; Broome, Lissa L; Marcie Kelso; 
Michelle maidt; Robin reiter-Faragalli; Sara Belk Gambrell; Sharon Portwood; Sherry Barretta; stephanie ansaldo; King, Susan Robinson; Wyndham Robertson 
Subject; Private tour at Duke University’s Nasher Museum: "Collecting Matisse and Modern Masters" Exhibition-Invitation 
Dear NC IWF member, 

This coming Friday Feb~my 8th, 2013, I would like to invite you to a private ~1 hour tour of the Matisse exhibition s~arting at 12:30pm at the Nasher Mu~um. 

Please, RSVP by this Wednesday afternoon to: ~amaiLcom. 
I’m looking [bward, 

Laura 

PS Sorry for the short notice. If you come from other cities, let me know so I can get a speciaJ rate at the WashinNton Duke Inn if you wm~t to spend Thursday night 

there. 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/5/2013 3:48:54 AM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Accepted: CB and Lissa bi-weekly 

Lissa’s office 

1/28/2013 5:00:00 PM 

1/28/2013 6:00:00 PM 

Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 3:35 PM 

States, Michael James <mstates@email.nnc.edu-~ 

Law School Applicant -- 

Hi Michael -Today I met with              who has just applied to law school here. 

and a    something at Carolina where she is a double major in                                (if I’m remembering correctly). 

and was an in-state resident for UNC-CH, but told me she just recently applied and just recently completed her residency application. 

She is a very impressive young woman. I hope we are able to give her serious consideration. She has been admitted to 

She was wait-listed at Her top choice right now is 

probably move to the state first and establish residency before beginning law school. 

In any event, I wanted to add my endorsement to file. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~Z.c..e.~.t.e...r~.sZb..~.~.~L~ Access 
my papers on SSRN at: -h---t-t-p--~s--s--r--n-~-c---~---m--/-~-a--u-~-t~-h-~Q-r-~-~-2--z-!~-8---7--2-~-~- 

She has a    LSAT 

and if she goes there she would 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 8:19 PM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

1~: Ema~ling: SEC Atlanta, OCC Application 

No objections. 

Lissa 

..... Original Message ..... 
From: Savasta-Kennedy, Maria S 
Sent: Wednesday, 6:59 PM 
To: Hazen, Thomas L; Broome, Lissa L; Omarova, Saule T; Coyle, John; Gibson, S. Elizabeth 
Subject: FW: Emailing:        SEC Atlanta,        OCC Application 

Friends: 

has also just sought to apply to the SEC and OCC. He seems to me to be a good candidate for either position Any- objections? 

Best, 
Maria 

Maria Saw~sta-Kennedy 
Clinical Professor of Law 
Director, Extemship Program 
UNC School of Law 
Chapel Hill, NC 
(919) 843-9805 
Faculty th-ofile 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 3:51 PM 

@live.nnc.edu> 

Re: Law School 

It was a real pleasure to meet you. I passed aJongside endorsement of your application to our admissions head. He was impressed ruth yonr athletic experience. 

See you soon. 

Lissa Broome. 

Sent from nay iPhone 

On at 3:09 PM, ’,~livea~nc.edn> wrote: 

Ms. Broome- 

Thm~ you for t~Jdng the time to meet with me on Tuesday- I feel like you provided me with a lot of really good itffo~mation. See you at the ne:q SAAC 

meeting. 

Sent from my iPhone 

On at 10:30 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi     - Why don’t you stop by my office? My office is on tfu:_~ top floor ~md ow~rh:~o]~s the fie~d hoc]~ey fiehJ. ~ tMnk the number ~s 

[Jssa [~room ~ 

F~m: 
Sent: Monday, 10:27 PM 
To= Broome, Lissa L 
Subject= Re: Law School 

Yes that date/time works. I have not applied but it has been floatin~ around in my head the last couple of days- so it might be a weekend 

project. Where do you want to meet next week? 

Sent from my iPhone 

On at 9:34 PM, "Broome, Lissa L" <Ibroome@email.unc.edu> wrote: 

Hi     -- How about Tuesday,          at 2:007 Did you apply to UNC School of Law? I strongly urge you to consider it --- 

,-_~specially if you a r,-_~ an in.-state resident. We can [:alk rnore on 
Ussa L. groome 

Wells Fargo Professor of Banking Law 

D~rector, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach HaM 

Chapel FHH, NC 27599.-3380 

919.962.706~ 

Acces~ mv pa~er~ on 5SRN at: http]Issrn~com/aqthor=248720 

<imageOO~_.jpg> 

From: 
Sent: Monday, 7:00 PM 
To: Broome, Lissa L 
Subject: RE: Law School 
Ms. Broome- 
I would love to meet with you in person at some point in the near future. I am supposed to hear back from Wake by        so my 
preference would be sometime after that- so I know what all my options are. I am free on Tu!Th from 915- 315 and Wed after 215. I 
can also do nights (if that is easier) after 620. 
Thank you for reaching out! 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Friday, 5:04 PM 
To: 
~c: Haney, Sarah 
Subject: Law School 

Hi 

Coach Haney told me that you are in the process of applying to law schools. I would be delighted to meet with you or talk by 

phone if I can provide any insight or assistance with the process. Law school applications and LSAT administrations are down 

a good bit nationwide so in many ways this is a great time to be a law school applicant. 

Coach Haney said you were a member of SAAC so I’ve probably seen you at those meetings. Unfortunately, I won’t be a next 

week’s SAAC meeting (on my way to an ACC meeting, in fact). 



But hopefully, we can connect in person or by phone sometime soon. Let me know your preference and a couple of good 

dates/times. 

Stay warm! 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://wwwJaw.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 10, 2013 11:33 AM 

Clyda Rent <cren’~a)rentconsultinggroup.com>; ~aol.com>; @gma~l.com; @aol.com; 

@aol.com; ~aol.com; @aol .corn; @caJcolina.rr.com; @mindspring.com; 

@gmail.com; deborah@sistemas.co~n; ~z~carolina.rr.com; sbanetta@visioncor.com; @yahoo.co~n; 

@carolina.rr.com; lowen~!rscbrands.co~n; mmmd@carnegiecap.com;         ~hotm~fil.com; elsie.garne@cpcc.edu; 

@gmail.com;          @gmail.com; elyn.s.dortch@wellsfargo.com; robin@~eiterandassociates.net; sgportwo@uncc.edu; 

jflorden@uncc.edu; ezimmem@museumofthenewsouth.org; edwina.woodbury@chapelhillpress.co~n; susanking@uncc.edu 

RE: Welcome, Laura. 

Dear l_aur~l - An officiM welcom,:_~ t.:_~ the NC IWF. You have been so ac:L~ve it~ our commut~ii:y as a member o~ Lhe Mas;s~;chus;ei:Ls forum. We are bless;ed i:o now have 

you ~n our ~:old Loo~ ThaRks for your generosity ~r~ arranging the Nasher tour~ 

~ the best, 

F~m= Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent." Friday, February 08, 2013 15:~ AN 
To= ’Linda Fa~hing’; @gmail.com; ~aol.com; @aol.com; ~aol.com; @aol.com; @carolina.rr.com; Broome, 
Lissa L; @mindspring.com; @gma~l.com; deborah@s~stemas.com; @carol~na.rr.com; sbarre~a@vis~oncor.com; @yahoo.corn; 

~carolina.rr.com; Iowen@rscbrands.com; mmaidt@carnegiecap.com; @hotmail.com; elsie.garner@cpcc.edu; @gmaiLcom; 
~gmail.com; elyn.s.do~ch@wellsfargo.com; roNn@reiterandassodates.net; sgpo~o@uncc.edu; jflorden@uncc.edu; ezimmern@museumo~henewsouth.org; 

crent@rentconsu~tinggroup.com; edwina.woodbu~@chapelNIIpress.com; susank~ng@uncc.edu 
Subject= RE: Welcome, Laura. 

Dear Laura, 

Welcome to IWF NC--an especially warm one g~ven the snow storm h~tt~ng Massachusetts todayH G~ad you are here and appreciate all you have done for IWF both 

in MA and already in IWF NC. It was nice to meet you at Wyndham’s recent fun gathering and look forward to future opportunities to be with you. Thank you so 

much for arranging the Nasher tour. 

All the best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting @oup, LLC 

w~.rent consulting~oup.com 

P.O. Box 220647 

Ch~lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of tiffs transmission or a person responsible for delivering it to rite intended recipient, any disclosme, copying, dis~ibnfion, or other use of any of the information in tiffs 
transmission is strictly prohibited If you received this transmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 

From: Linda Fa~hing ~aN~com] 
Sent: Friday, February 08, 20~3 ~:30 AM 

To:          ~aoLcom;         @aoLcom;         ~aoLcom;         @aoLcom;        @caroJina.rr.com; Jbroome@emaiLunc.edu;      ~mindsprinq.com; 
@_g_E}#_[~=~_£_E); #9_~£[~@~#_~$A[3~_~£[3; .~@#_~]_~££~] @carolina.rr.com] sbarre~a(~visioncor.~_£~; #~vahoo=~_#_E); ~_££~J_£~_=Eb_£9_~] 

Iowen@rscbrands.com; mmaidt@carnegiecap.com; @hotma~l.com; els~e.gamer@cpcc.edu; @gmail.com; @gma~Lcom; 
eJyn.s.do~ch@welJsfargo.com; robin@reJterandassociates.net; s~po~wo@uncc.edu; ~florden@uncc.edu; ezimmern@museumofthenewsouth.org; 

crent@rentconsult~ng~rou~,com; edwJna.woodbury@chapelhjJlpress.com; susankin~@uncc.edu 
~gmail,com 

~bject= Please welcome to the Znternational Women’s ~rum North Carolina- Laura Grub 

I~NG Members, 

Please join me in welcoming Laura Grub a member of the Massachusetts International Women’s Forum to the International Forum North Carolina. 
Laura will maintain a dual membership. We are very pleased to welcome Laura to our membership. Laura has been very active in IWF and will 
bring a lot to our membership. She is listed in your IWF directory under Massachusetts as Laura Grub-Geschwindt and currently resides in 
Durham, NC. 

Welcome Laura, Great to have you in North Carolina! 

Linda Farthing 
President-IVVFNC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 11, 2013 10:16 AM 

Clyda Rent <crenV~:rentcousultiuggroup.com>; .~hotmail.com; @caJcolina.rr.com; ’Juliasprunt’ @aol co n> 

’Linda Falnthing’ ~aol.com>; bjholdnak@babcock.cotn; debomh@sistemas.com; Joan F. Lorden @gtnail.com> 

RE: Here is the Nomiuation Form with Alice’s good suggeslions specific~Jly note inclusion of information on the person secouding a 

uomiua~ion. 

NC IWF MEMBERSHIP GUIDE AND CRITERIA 2 10 13 (2).docx; 2013 MEMBERSHIP NOMINATION FORM IWF NORTH 
CAROLINA.docx 

Fri~-_~[?(Js - I~ve marked sof¥~e very mit?or char~ges to the two a$~achme~]ts for (]y[Ja ~O cot?sider, 

The only substantive ~ssue 

understand the intent of that paragraph. ~t sounds ~ke that once a vote has begun, a member may notify the President ~:she does not support the Nominee and 

the President consults wkh the Secretary and VP for Membership (possib~v seekin8 ~nput from others) to deride whether the nominee should receive approval 

assume th~s means that even thoush the nomh~ee may receive a majority of votes for approval, someone may convh~ce the President that the nomh~ee should not 

~o forward. ~f tha~ is what ~s intended, ~:hen the last sentence shouh~ perhaps be reworded to say: 

The President (~n consultation w~th the Secretary and the VP for Membership Comr~ittee) may seek h.~rther h~put flom addith:ma~ IWF NC members ~:o deride 

whether Lo withdraw the nomination so that the Nominee will not be invited Lo jo~n IWF NC even if she receives s majority vote ~y the membership. 

Thanks for everyone’s hard work on these ~wo documents and d~anks to C~yda for her leadersMp of d~s committee. 

Ussa 

Wells r:argo Professor o[ Bankin8 Law 

Director, Center ~:or Bankin8 and Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke-Wettach Hall 

Chapel H~l~, NC 27599-3380 

919,962,70~5 

http:i!www.law.unc.edu/centers/bankin~ 

Access my papers on SSRN 

hltp:Liwwwdsw u nc.ed[i/ima geshn ews/medialba n king fin s nca 

web" 542 jp~ 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent; Sunday, February :[0, 20:[3 7:26 PN 
To:         @hotmail.com         @carolina.rr.com; Broome, Lissa L; ’Juliasprunt’ 
C¢: ’Linda Farthing’; bjholdnak@babcock.com; deborah@sistemas.com; .loan F. Lorden 
Subject: Here is the Nomination Form with Alice’s good suggestions specifically note inclusion of information on the person seconding a nomination. 
Please let me know if any of you have additional suggestions. I hope this can be sent out this week along with the Membership Guidelines and Criteria. I will try to 

send the revised Membership Guidelines and Criteria quickly. Alice, again thank you for your careful reading and 8ood editing. Clyda 

Clyda Rent, Ph.D. 

Rent Cor~sulflng Group, LLC 

www.rentconsultinggyoup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipienl of 1his transmission or a person responsibhi for delivering it to the inlended recipienl, any disclosure, copying, distribution, or other use of any of the information in this 
transmission is stidcfly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



IWF NC MEMBERSHIP GUIDELINES AND CRITERIA 

Any IWF NC member in good standing may submit names of potential IWF NC members to the 

Membership Committee via the VP for Membership. The nomination requires the second of an 

additional IWF NC member in good standing. The Nominating Member shall submit an IWF NC 

Nomination Form and~ if possible, a current resume/bio of the candidate and any other 

material that would be helpful to the Membership Committee. 

A potential candidate for membership should riot be advised of her nomination or the status of 

her proposed membership by any IWF NC members except by the President as detailed below 

in the "Membership Application Process" section of this document. 

Membership ~_Criteria: 

Candidate is highly accomplished and recognized regionallyj_nationallyi, or 

internationally in occupational field or some other area. 

Candidate should have an interest in attending local, state, national, and 

international IWF sponsored programs and events as well as be supportive of 

identifying candidates for IWF programs such as the IWF Fellows program. 

Candidate embraces and supports diversity. 

Candidate’s career and life reflects adherence to the values of IWF: 

~ Embracing women’s leadership:-_past, present and future;. 

~ Respecting different points of viewI 

:~ Sharing knowledge and ideasI 

~ Enriching each other’s lives; 

~ Supporting global, national, and local networks of women leadersI 

~ Opening possibilities;. 

:~ Feeding the pipeline of future women leaders; and 

~ Be~n__g a "gracious host" and collegial: 

Candidate is in a currently unrepresented occupational field of NC IWF 

membership or in one for which multiple representatives are warranted. 

Candidate is known personally by one or more current NC IWF members (except 

in cases of transfers or corresponding members) and if not, a concerted effort is 

made to ascertain information on the candidate from reliable sources of the IWF 

NC membership and their contacts. 

Candidate is from an organization that has no IWF NC members (if ~candidate i~ 

in a field within a large organization not covered by current members multiple 

members from that organization ar__~ewou!d not ~e-limited.) 

FEBRUARY 2013 
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Membership Application Process: 

The Membership Committee will vet the potential member and upon recommendation of 

approval, the VP for Membership will submit the name and recommendation of the 

Membership Committee to the President who will then request the Nominating Member to 

inquire as to the candidate’s availability and interest in joining IWF NC. Subsequent to 

confirmation of the candidate’s desire to join, her name will be forwarded by the President of 

IWF NC for a vote by the general membership in compliance with Article III 5 (c) of the IWF NC 

By-Laws. 

~ Formatted: Line spacing: Multiple 1.15 

Upon approval of membership of the candidate, the President will notify the new member in 

writing and obtain her official confirmation of acceptance. Upon that confirmation, the NC--IWF 

N_~C President will notify all current NC IWF NC members of the new addition to the 

membership. The protocol and tradition will be that preferably within a week, all members will 

contact (by email, phone, or letter/note) the new member to congratulate and welcome her 

into IWF NC. 

If the Membership Committee does not recommend a Nominee, the President in conjunction 

with the VP for Membership may elect to notify the Nominatin__~ MembeE (although the 

Nominee’s absence from the ballot to the general membership confirms the status of the 

Nominee.) 

{PAGE \~MERGEFORMAT}OF2 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 11, 2013 10:18 AM 

Clyda Rent <crent@rentconsultinggroup.com> 

I~E: AS A MEMBER OF THE IWF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND 

PLEASE LET ME KNOW OF ANY SUGGESTIONS FOR CHANGES. 

Clyda --. March 8, :15, 20, 21, and 22 are not good days lbr a conference calf t:or rne~ 

Thanks, 

l.issa 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent: Friday, February 08, 20:t3 2:59 PM 
Te-"        @carolina.rr.com;         ~hotmail.com; Broome, Lissa L;         @aol.com 
I:::c: ’Linda Farthing’; bjholdnak@babcock.com; deborah@sistemas.com; Joan F. Lorden; crent@rentconsultinggroup.com 
Subject-" AS A MEMBER OF THE IWF NC MEMBERSHIP COMMITTEE, PLEASE REVIEW THE FOLLOWING FORMS AND PLEASE LET ME KNOW OF ANY SUGGESTIONS FOR 
CHANGES. 
Importance-" High 

Dear Jennie, Alice, Lissa, and Julia, 

Attached are copies of the "Membership Guide and Criteria" and the "Nomination Form". Please review and make corrections, additions, or suggestions as soon as 

you can. The first deadline for nominations is March :1 (the second is October :1) so we are on a tight schedule to meet the March one. 

ALSO, WE NEED TO SET UP A TIME FOR A CONFERENCE CALL SOMETIME EARLY IN MARCH TO REVIEW THE APPLICATIONS. PLEASE LET ME KNOW OF ANY TIMES THAT 

YOU KNOW AT THIS POINT WILL NOT WORK FOR YOU. I MAY SEND OUT A DOODLE CALENDAR (THANKS TO LEARNING ABOUT IT FROM DEBORAH) TO EXPEDITE 

FINDING A CONVENIENTTIME (IF THAT IS POSSIBLE!) 

THANKS TO EACH OF YOU FOR AGREEING TO SERVE. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LI,C 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsitnile) 1 704 366 2303 
If you are not the intended recipient of Nis transmission or a person responsible tbr delivering it to tl~e intended recipient, any disclosme, copying, distribution, or other use of any of tt~e information in tiffs 
transmission is strictly prohibited. If you received this transmission in error, please notice me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Domestic Bank Regulation in a Global Environment - A Comparative Dialogue 

I. Introduction 

On November 14, 2012, "the Center for Banking and Finance at the University of North 

Ca~:olina School of Law hosted a dialogue on domestic bank regulation in a global enviromnent 
at The Metropolitan Club of New York. This event preceded The Clearing House’s Annual 
Meeting and Business Conference.1 The Clearing House also provided generous financial 

support for the debate. Biographical infonnation about the moderators, Lissa Broome and 

Michael Helfer, and the panelists is set forth before the transcript of the dialogue begins. 

Lissa lL~--Broome is the Wells Fargo Professor of Banking at the Universi~7 of North 
Carolina School of Law and also the director of the school’s Center for Banking and Finance. 

Michael Heifer became vice-chairman of Citi in June 2012 after having served as its 

general counsel a~d corporate secreta~ for almost ten years. Prior to joining Citigroup, Mr. 
ttelfer was President of Strategic Investments and Chief Strategic Officer of Nationwide 

Insurance. He was formerly a paxtner at the law firm of Wilmer, Cutler & Pickering. 

Cyrus Amir-Makri is the Assistant Secrcta~ for Financial Institutions at the U.S. 
Treasury Department. He recently served as Senior Counsel to the Chairman of the Commodity 
Futurcs Trading Commission (CFTC), where he was the agency’s deputy representative to the 
Financial Stability Oversight Council (FSOC). Prior to joining the CFTC, Mr. Amir-Mokri was 
a partner at Skaddcn, Arps, Slate, Meagher & Flom LLP. 

Chris Brummer is a Professor of Law at Georgetown University Law Center, B. Gray 

Fellow for Growth a~d Finance at the Atlantic Council and senior fellow at the Milken Institute. 
He previously taught at Vandcrbilt Law School and has served as a visiting professor at the 
universities of Basel, Heidelberg, and the London School of Economics. He practiced law in 

New York City and London with the law fi~ Cravath, Swaine & Moore. t tis book, Soft Law 

and the Global Financial System." Rule Alaking in the ~ uentuo,, was published this yea~ by 

C~bndge University Press. 

Robert Hockett is a Professor of Law at Cornell Law School, Consulting Counsel at the 
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Nick O’Neill is a partner at Clifford Chance LLP. tte is now in the New York office of 
the finn and works in the firm’s international regulatory practice. 

Domestic Institutions and International Standard Setters 

Broome: Bcfore we get into our substantive dialogue - this is the third in "the New York Lecture 

Series sponsored by our friends at The Clearing House. Let me give special thanks to Jim 
Aramanda, Paul Saltzman, aJad Dan McCardell for their help with this program and support 
throughout the years. We also appreciate the support of UNC School of Law Dean Jack Boger. 

The topic of this year’s progrmn is domestic bank regulation in a global enviromnent -- a 
comparative dialogue. We have divided our discussion today into roughly four segments and the 
first segment deals with domestic institutions and international standards like Basel III, just 
naming one. We have a number of different perspectives represented on this panel -- regulatory, 
industry, and academic -- so let me ask you, Cyrus, to describe how domestic institutions are 
affected by international standard setters. 

Amir-Mokri: The way to think about domestic institutions or any institution in any country and 
international standard scttcrs is to think about what international standard setting does. The first 

thing it does is it establishes, or is supposed to establish, a level playing field. ~hat ~s, al~ tm~s~ 
adh erc~c-~ ~o th~sa m~ st an ~ a~dan ~al ~ are ~oin ~ ~ e~ u dge ~m~ ’,~ ,~’~r !~,~; by th e s rune set of 

criteria t[~ y~u men~"~ec!i. These standards include Basel. In our world of financial services 
there is not only the Basel Committee on Banking Supervision but IOSCO,z CPSS~s and the .... 

world of insurance has the IAIS.4 

The world is very interconnected. It is a global financial system, especially at the 
institutional level. It’s important to have common rules of the road and "that is particularly 

important for our global financial institutions, M~ether U.S.-based or foreign-based. A uniform 

set of standards across the important jurisdictions is critical for, at the very least, a level playing 
field and ~?..~!~!~g~ig..~!~.!..~?~.i~!..~2~.£~!~!y~g..a-l~-~-s~-~m~--~-~-.the rule of law--v-a-l~-ih-a-~---we4-~a¥~:: ............. i"~gg;~~~i"~~~j~~£~i~~~. ............................................. ) 

When you reflect back on the 2008 crisis I think there is another very important 

dimension to it as well, and that is the commonali~" of the standards is hnportant for a signaling 
propose. The standards should be robust so that in terms of financial stabili .ty and certainty, 

whether it is from the point of view of the retail customer, the point of view of the investor in a 

financial institution, or the point of view of the counter-party to a financial institution, that at 
least they have the confidence that they know who they are dealing with in a particular 

jurisdiction meets the standards that the regulators and the financial sector generally would like 

to adhere to. This gives everyone confidence and, as you know, the financial sector is all about 
confidence. So I think ihese two thin~s arc crucial: first, the rule of law ~crtamty~ with: a~ level ............. t ~ornn~e~t [~1: u~l .... 
competitive playing field, and ~h~n al:;othen seco~d confidence. I think these are two very 
important things to keep in mind when you think about standard setting. 

International Chganization of Securities Commissions. 
Committee on t ayment and Settlement Systems. 
International Association of Insurance Supervisors. 
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The last thing I’ll say about standard setting in domestic financial institutions is I 
mentioned our global financial institutions and the certainty that they would have if they went 

into another jurisdiction in terms of deahng with the laws of that jurisdiction. There is the flip 
side of it -- institutions from forei ~gn jurisdictions coming into the U.S. Some of our domestic 

institutions who don’t have a foreign presence can at least have "that certainty that "the foreign 
institutions me dealing with similar circumstances. So you don~t have to just be a global player 

for intern ational standards to matter to you in a positive way. 

International standards are, of course, just staJ~dards. The5’ have to be applied in each 

jurisdiction and each jurisdiction has its own particular history. There are going to be times 
when variances from the international standm-ds, or at least interpretations, are going to be 

particular to the pm-ticula~: structure that you have. But again that’s a balance. It’s a tight balance 

between adhering to international standards and having sensible local variations when it makes 

sense. The variations need to be transpaxent so we, the domestic institutions, have the 
confidence that there isn’t cheating going on in another jurisdiction. So that’s how I think about 

international standards. 

Broome: Chris, do you have anything to add? 

Brummer: I think when one talks about international standards it is important to understand the 
system in which international standards operate and it is important to understand exactly what 

international standards are. International standards are really different when one "thinks about 
other more traditional areas of international economic law like the international trade space. 

When you talk about the international regulatory architecture it’s a very fragmented world. 

Here is a quick overview. The big picture is that you have agenda setting "that’s 
effectively done by the G-20.~ Formerly you had the G-7, but in 2008, the G-20 became the 

primary agenda setting be@ with heads of state working alongside finance ministers and central 
bankers. Agenda setting is then operationalized m broad te~ns through an organization called the 

Financial Stability Board, which serves as a more technocratic clearinghouse and counterpart to 
the G-20. 

Alongside the agenda setters, you have the standard setting bodies themselves by sector -- 
the Basel Committee for banking, IOSCO for securities regulation, IAIS for insurance, and then 
you have these specialist organizations for accounting like IASB,~ and CPSS. Then you have the 
implantation by the regulators themselves who participate in each one of those forums as well as 
the monitoring that’s done both through the IMF and the World Bank and "then through vaJcious 
peer review structures. What’s important to understand when you look at this very fragmented 
system is that, as fragnncnted as it is, it’s been sort of vertically integrated since the 2008 cnsis 
with the G-20 taking a lead with regards to financial regulation. 

Many of these organizations came of age in the wake of the Asia financial crisis, but they 

didn’t necessarily even talk to one another in a very comprehensive or robust way aJ~d so you 
had lots of gaps. What’s interesting about this--besides the fact that you have a highly 

The Group of Twenty Finance Ministers and Central Bank Governors. 
International Accounting Standards Board. 
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fragmented regulatory architecture which Oves a lot of people headaches because we usually 
think of regulations as emanating from the domestic level but instead we have a highly 
fragnnented international space--is that that "the rules themselves aJce not rules as we lawyers 
.typically expect. They are not hard law. They are not formal international obligations that you 
see when one talks about the WTO.7 Indeed, the forums that generate the international rules are 

themselves not international organizations. They are not founded by articles of agreement like 
the IMF8 or the GATTs9 or something similar of the WTO1° or the EU11 with treaties. Instead, 

they are highly itkforn~al, highly flexible, and the rules that they generate can be considered soft 
law. Because they are not generally binding as a matter of international law, there are questions 

that naturally arise by practitioners, specialists, and academics as to what is the meaning of these 

rules. How useful are they, particularly when lots of resources are devoted towards creating a 
level playing field and more transparency with regards to the legal rules that oversee financial 

institutions and the general trading environment? A lot of the discussion that we will hear later 
today ultimately questions just how effective are non-binding, informal rules and what is the 

relationship between national regulators and these non-binding international rules. 

Despite their nonbinding nature there are lots of incentives that can be generated to 

incentivize regulators to hew closely to those rules and for institutions to comply even in "the 
absence of overt regulation by their own national regulatory supervisor. At the same time, the 
level of compliance is going to differ depending on the issue aJcea and backdrop against which 
rules are promulgated. The commitment to creating a robust playing field will often depend on 

lots of technicalities, but among those technicalities "the institutional architecture and framework 

in which those soft law nonbinding rules are generated is very important for financial institutions 

as well as lawyers to understand "that regulatory environmcnt. 

Brow)me: Michael, I wanted to ask you how these international standards impact an institution 

with the scope and size of operations of Citi? 

Heifer: I~m tempted simply to say, ’~Every day, in every way." These rules affect what we do 

and how we do it and what activities we conduct and what kinds of transactions we will agree to 
participate in. International standards in general, for the reasons that have been laid out, are a 

desirable thing for an institution that deals in a hundred countries. At the same time, we 

shouldn’t be unrealistic about the problems that they don’t solve because they don’t solve most 
problems. Host country regulators, host country governments, host country legislators, host 
country politicians, and host country press will all have their own views about what foreigu 

banks ought to be allowed to do in the host country. They operate and can operate effectively on 

some mega issues like Basel III and bank capital but they don’t solve problems on a day-to-day 
basis where you operate under the rules of the host country or you don’t operate at all. 

The second thing about international standards is they take a long time to develop. That 

may be a good thing in some instances and may be a bad thing in other instances. History 

World Trade Forum. 
International Monetary Fund, 
General Agreement on Tarifl~ and Trade. 

~0 World Trade Organization. 
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teaches, I think, "that enfi~rcement of international standards varies dramatically among countries 

and regulators. The quickest and easiest example of this is the discussion about risk weights 
applied to the balance sheets of different institutions, whose balance sheets at least on a GAAP 
or international standard basis look pretty darned similar and wind up with dramatically different 

risk-weighted assets, the denominator in the capital ratio. We caaa all agree on what the 

numerator is, or we can get close enough on what the numerator is. But you can take 
somebody’s actual 2 % capital aaad make it look like 10% capital pretty easily by adjusting the 

numerator through the risk-adjusted assets. Not that anyone would actually do that, but it could 
raise some questions. 

The other question that I just note because it is coming up as a subject of congressional 

hearings is the application of the Basel III standards to community banks in the United States. 

That is a very controversial, highly politicized issue right now so it is one thing to apply these 
international standards to international banks or banks that could be significant even in domestic 
economies and yet may be a different thing to apply them to much smaller institutions. 

Br~ome: Nick, as an advisor to financial institutions, what is your perspective on these 

international standards? 

O’Neill: Well, I agree with everybo@ that setting a le~el playing field internationally is 
something which organizations carrying on business internationally wish to see presel~ed. The 
devil, though, as everybody is saying, is really in the details of implementation a~d enforcement. 
There are many examples of inconsistency. Many of you will have seen the Basel III 
consistency’ assessment report that came out in October 2012 which showed "that there isn’t a 
great deal of consistency in international implementation. Likewise with many of the changes 
that came out of’the financial crisis such as the G-20 recommendations, where implementation is 
really all over the map. 

A good example of such inconsistency might be OTC derivative clea~ing. There is a 
clear impetus post-financial crisis to make that market safer and more secure. If you look at how 
the two major regional blocks that have led the way in this mea aa:e dealing with this, the U. S. 

and the EU, they are implementing quite differently, leading to huge logistical challenges for 
organizations who are pm-t of a global mmket and who me going to have to try and work out how 

to effectively segment that industry between two geographic blocks. There is a global standard 
that all regularly traded liquid OTC derivatives me going to be cleared, but the practical 

challenges of implementing very different practical rules are proving to be very, very significant 
to those organizations in that market. In terms of implementation challenges, this Oves rise to 
significant costs. People are having to look again at their structures to work out whether they are 

actually set up in a way that can really comply with those standm-ds as they apply in different 
geographies. 

The EU is a good example of how long it can take and how difficult it is to achieve true 
harmonization. I have practiced in London for many years. My’ practice has been advising clients 

dealing with EU regulations that developed through the single market during the 90s and past the 
millennium. I think there we saw a real challenge of a number of jurisdictions that are bound 

together by treaties and that are trying to fo,mulate a single market with a single set of 
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hmrnonized standards across "that finaJacial market. The truth of the matter is that this only really 

started to work in the sense of actually achieving harmonized standards once the EU achieved 

full harmonized implementation. So the standards were fine but then you got a lot of gold plating 

as Michael ttelfer has noted. You got a lot of interpretation of what those rules meant. 
It was only once you got true harmonization of implementation that it began to work in 

practice, m~d you could actually predict that a role would be interpreted and applied similarly 
across the EU. So that has taken a long period of time and has developed through trea’ff, not as 
Chris Brummer was noting in relation to interuational standards through soft law. That is hard 

treaty and still it has twenty-odd years to develop what is close to haJ:monized implementation. 

By comparison, many of these international standards are a long way away from truly 
harmonized implementation and application. 

Broome: Bob, you get the last word on this topic. 

Hockett: Great. Just two quick thoughts. First, I’m always struck by the way in which many 
aspects of financial regulation can be readily characterized as solutions to classic collective 
action problems. A collective action problem is a situation in which actions that, when taken by 
individual actors, are individually rational can nevertheless aggregate, when taken by a multitude 
of people, into collectively irrational outcomes. An arms race is a classic case in point. If you 
are in the midst of an turns race and your opponent is stockpiling weapons, it is in your interest to 
do so as well. Otherwise, you are sort of outcompeted. That’s of course why few, if any, people 
ever advocate unilateral disarmaJnent. On the other hand, while you and your opponent in the 
race are both locked in that death smuggle, you are wasting resources enormously, so it is in your 
best interest to come up with some way to limit arms on both sides. 

Now, if you think along these lines in connection with financial regulation, one way of 

looking at, say, capital regulation is as itself a solution to an arms race sort of situation. So 
basically it is in the interest of each individual bank to hold as little buffer capital as possible 

because it is stale and unprofitable when it is just sitting there, whereas if you can lend it out or 
invest it you’re going to earu returns on it. Of course all of those that you are competing with, 
moreover, are thinking similarly; so that if you individually hold more buffer capital than your 

competitors are holding, you are putting yourself at a disadvantage relative to them and in that 
sense you’re unilaterally disarming in an arms race. On the other hand, eve~None’s accordingly 

racing to the ~capital bottom" imperils the financial system and those who take part in it. So it is 
in the interest of you and of all your competitors -- your fellow banks -- to have something like a 
SALT1~ or START13 treaty, some kind of a ~capital arms control agreement." And that’s one 

way of looking at domestic capital regulation. 

Now if you think of capital regulation at the global level rather than at the domestic level, 
the situation is structurally identical. In effect it is in the interest of each nation to see all 

nations’ principal financial institutions holdin g a certain amoun t of buffer capital. For if they arc 
not--that is, if eve~)’body is just competing to the point where they simply lend out their buffer 
capital to the point where there is no buffer capital--then you foment systemic instability 

Stralegic ~ms Limitation Talks, U.S.-U.S.S.R., Nov. 21, 1972, 23 U.S.T. 3736. 
Treaty on the Reduction and Limitation of Stralegic Offensive ~a~ms, July 31, 1991, U.S.-U.S.S.R., S. TREATY 

DOC. NO. 102-20 (1991). 
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throughout "the global financial economy just as the absence of domestic capital regulation does 
within a national economy. So it is in the interest of all of the nations, just as it is in the interest 

of all the financial institutions within those nations, to have some kind of an arms conm)l 
agreement, so to speak--a common capital standard at the global level. For the same reason it is 

in the interest of the banking institutions within domestic jurisdictions to have uniform sets of 

standards among banks within those jurisdictions. I think one helpful way of looking at the 

Basel process, as well as most if not all other global regulatory convergence projects, is as 
essentially a kind of can3qng over, to the global case, the same logic of collective action problem 
solving as applies to the domestic case. It is necessary to do this, in turn, because the global 

financial mmkets are now so fully integrated. 

The second observation I think worth making here has to do with the way soft law, as I 

understand it, seems to work. Soft law works partly through the significant degree of regulatory 
discretion that is confened upon domestic financial regulators from jurisdiction to jurisdiction-- 

at least within the major financial jurisdictions. U.S. regulators, for example, of course have a 
great deal of room in which to maneuver in applying what generally are quite broadly stated 

statutory mandates or standards. My understanding is that the story is much the same in our peer 
jurisdictions. What that means in turn is that when regulators can come together in some 
singular forum--for example, on the Basel Committee or over at the IMF or within the G-20 or 

some other forum--and then agree at least roughly to some common set of standards, they’ve got 
a great deal of discretion when they get back home to implement those very standards. What that 

means is that global stability rides sigmficantly upon the capacity of those regulators to agree 
and to see things similarly. 

One thing I’m struck by, and this might be a kind of rose-tinted glasses problem on my 
part, is the degree to which domestic financial regulators do seem often to see things similarly 

i~respective of what jurisdictions they come from. In my experience, American financial 
regulators don’t seem to be acting as champions of American institutions while European 

regulators are acting as champions for European institutions. Hence you don’t typically see them 

bickering, or trying to give their institutions a leg up on others’, at Basel or at the IMF or in other 
such fora. They seem by and large actually to share a sort of good faith cotmnitment to the 

stability of the global financial system as a whole, and to come at the matter of domestic 
regulatoU coordination in a spirit of good faith collaboration. Maybe someone will have 

counter-instances of that but this is how things generally strike me in my own experience. In so 

far as that is the case I think it is very good news, because these regulators do indeed 
subsequently wield much discretion in their home jurisdictions in implementing the particular 

standards upon which they agree in these international forums. 

Brummer: I do think there are some counter-examples of silent participations with German and 
French banks and the like. Regulators tend to understand their markets pret .ty well and they want 
to be at least advocates for their institutions. 

III. Post-Crisis RegulatoU Approaches of Home Country Regulators 
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Heifer: The U.S. is obviously not unilaterally disarming here. Chris, how does Dodd-Frank14 
affect domestic financial institutions with respect to their cross-border operations? 

Brummer: I think that Dodd-Frank is interesting. I think that it is important to recognize that 
there was an agenda that took shape in the Washington and London Summits of the G-20. 
Among the different agenda items were some of the things that the Dodd-Frank Act tries to 
address now. I can make "the very depressing observation that as much as we may’ complain 
about Basel III and capital standards, believe it or not the international regulatory process has 
moved from the lower hanong fruit towards the more and more difficult things. Basel and 
capital standards were conceptually considered one of the easier things. Moving then on to 
derivatives, OTC trading, then moving a little bit further afield to say’ cross-border bank 
resolution, which is the nil~ana of international financial regulation. 

When you look at a lot of the things that the Dodd-Frank Act is trying to address, they are 

more the intermediary stage of the international standard setting process and in particular the 
implementation process. Obviously, there are two big questions when one thinks about Dodd- 

Frank -- the Volcker Rule~ in Title VI and the derivatives issue in Title VII. The Volcker Rule 

was not part of the original G-20 agenda so that’s something to keep in mind. Before we jump 
into what the Volcker Rule means from the question of international standard setting, it is useful 

to note that when look at the line items of the G-20, the Volcker rule was intentionally not 

brought up as a full-fledged agenda item. That’s why we have differences right now in the 
Liikanen Report,1~ Vickers,1~ and the Volcker Rule here in the United States. 

Title VII, on "the other hand, is an attempt to implement the broader standards of the G-20 

agenda with regards to derivatives. The tack taken particularly with OTC derivatives, even 
though sponsored by IOSCO and "the Basel committees, has been much more of a transatlantic 

process of less than effective dialogue between the European and American authorities. We 
moved faster, at least with regards to the Dodd-Frank Act and Title VI, than the Europeans, 

although obviously in their legislation they have caught up a good deal. But the dual tracking of 

the Europeans and the United States has led to a variety" of inconsistencies because even though 
they are working tl~ough the international standard setting process of the G-20, they are actually 
adopting old school methods of international financial regulation which is trying to in some ways 
project your own policy preferences via the regulation of your own domestic markets. Simply 

put, if you raise your standards high enough, or if you require certain kinds of actions be taken 
by foreign market participants, you can sometimes export your foreign policy preferences 

abroad. 

The interesting question arises when both decide to leverage their domestic markets and 
their infrastructure in a way to project their policy preferences, what happens? What happens 
when you have dual reporting requirements? What happens when you have dual clearing 

14 Dodd-Frank Wall Street Reform and Consumer Protection Act, Pub. L. No. 111-203, 124 Star. 1376 (2010) (to be 

codified in scattered sections of the U.S. Code). 
15 12 U.S.C. § 1851 (Supp. IV 2010). 
16 High-level Expert (houp on Re,brining the Structure of the EL Banking Sector (Oct. 2, 2012), available at 

http:i/w~vw.ec.europa.eu/intcrnal market/banlc/docs/high-level expert~group/report en.pdf. 
~7 The Independent Commission on Banking: The Vickers Report (Sep. 12, 2011), available at 

www.ecgi .org/docum ent s/i cb finalreport 12sep2011.pd£ 
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requirements? To what degree do duplicative regulatol,W requirements lead not only to costs but 
also to inconsistencies that themselves are then impossible for any one market participant to 
comply with? So if Europe says ’~X" and the U.S. says ’~¥" and you caJa’t do both, what then arc 
you supposed to do? 

The even more complicated question is when you have the emerging financial centers in 
Singapore and Hong Kong whoihat remain relatively quiet but then are looking at the 

implementation process and are deciding that they do not like certain aspects of it. I try" to tell my 
students all the time that derivatives are to bonds what bonds were to bank loans in terms of the 
mobility of the transaction. When you have any part of the world that decides not to play along 
aJ~d you have a financial center that ultimately erodes even the tentative commitments that are 
being made at a transatlantic basis, then you trove a problem.i So the U.S. adopted a more ....... {~;~~~ii~;iii;~;~;,gi~"~~i~~~i ...................... 
territorial approach with reporting and clearing requirements in the Volker Rule, which is 

obviously still under discussion in Europe as well in here. They are adopting versions that could 

have an extratemtorial impact and we will hear that what that means depends in part on what 
kind of banking union the EU is going to have. The EU nations must figure out for themselves 

what kind of banking regulation they want to have, but clearly we have to think of mutual 
recognition programs to bridge the gap for a more efficient regulatoo~ process. 

Heifer: Cyrus, your views on this? 

Amir-Mokri: These are all ve~ important issues. On Dodd-Frank I will say a couple of things 
in terms of how it deals with interuational and cross-border issues. Some of the issues that 

Dodd-Frank tried to address were truly international in nature. I sta~ with the logic of Title I, 
which is consolidated supe~dsion. ~ ~th~ g~ew ~ ~!G~ an~ ~-~ndoii ~kt~ 

~ve,,9?};~k.}3;~,,,~,,[~[~.~,~,,~.~,g~.~)r~ One of the problems mat needed to be solved was 
what do you do with an institution that is multi-jurisdictional. Who has the ultimate 

accountability for the oversight? That is one way that there is a nexus between cross-border 

activity, multijurisdictional activity ~d what Dodd-Frank tries to do. 

Someone earlier mentioned the resolntion. That is another good example, but it again ties 

to the same question. Now it is no longer supel-vision, it is resolution, recovery’, liquidation - 
whichever variant of that applies at that moment. It does implicate important cross-border 

questions and cooperation between jurisdictions. So that is another nexus Dodd-Frank has with 

cross-border activity that I think is important. 

You also mentioned OTC derivatives. I think it is important to distinguish between 

situations wherc you have a domestic market and then someone comes in and participates in that 
market and the rules of the game are really that jurisdiction~s rules of the game. Whether they 

adhere to an international staJ~dard or not is an analytically distinct question, but at least you are 

subject to those rules. So that is different from standard-setting situations. Then you have 
situations wherc whcn does a jurisdiction’s rules have extra-temtorial effect? Those are also 

some important issues that are raised in Title VII. 

18 American International Crroup, Inc. 

{ PAGE \* MERGEFORMAT } 



Whenever you embark on the kind of effort that the international regulators aJad the G-20 
have been trying to do over the last few years the surprising thing shouldn’t be that there are 
differences of viewpoint or that there is not perfect harmony in implementation or that there is 
going to be debate about who has what detail better. To me, the more amazing thing has been 

the actual convergence. It is not perfect. Everyone is not on the same page about every detail. 
To me that’s a given. But think about it a couple of years ago. You’re absolutely right. The G- 
20 pronouncements did not have proprieta)’ trading on the list. Nevertheless, today we have 

multiple jurisdictions - whether it is the UK, the EU - maybe not taking the sane exact approach 

that the U.S. Congress took, but the intuition that there are certain kinds of trading that should be 
separated from the retail deposit institution. That intuition has grabbed hold in multiple 
jurisdictions. OTC derivatives -- the same. I remember during the Dodd-Frank process, several 

principles the Congress was considering. One was regulation of the major dealers, then central 

counter-party clearing, and then there was this other issue of pre-trade transparency and 
executing trades on a platfomL There was convergence not on every detail, but some very major 

issues in a short period of time. There has been convergence. We can have different opinions on 

how each of us individually is going to assess those, but it has been remarkable on very, very 
complex issues in a short period of time. 

Michael, I take your point that regulators do not always see eye to eye, but there is a lot 
to the observation that there has been significant convergence. 

Heifer: Let me follow up on that point. We are faniliar with the Volcker Rule and "the one 

thousand questions the regulators asked about it. Let me ask Nick to talk about Vickers and the 
way it approaches what many people say is the same issue. 

O’Neill: Vickers is aJ~ attempt at ring-fencing in a way that is quite different froln Volcker. 
What Volcker is doing is throwing certain activities that are considered too risk?" out of 
institutions. What Vickers is doing is ring-fencing the retail deposit taking business of UK banks 
into a separately ring-fenced entity, and therefore, insulating those activities from riskier activity. 
I suspect that Vickers will not have too huge of an effect in the U.S. because the UK banking 
market is relatively concentrated among the major UK clearers. Vickers also has a rather long 
time frame to come into effect. We don’t even have the legislation yet. We have a proposal. 
The idea is that it won’t fully come into effect until 2019. Essentially what it does is it takes the 
retail deposit clearing business of the major UK clearing banks and requires it to be ring-fenced 
away from the investment banking and what are considered other riskier activities of UK 
bankers. 

There are a couple of other developments in the UK which may well have more direct 

and potentially more immediate effect on the U.S. industry. One is a push from the UK regulator 
for financial institutions to have greater levels of subsidianzation. That is certainly a trend post- 

financial crisis. The?’ are looking for a lot of entities with big branches in the UK to subsidiarize. 

That is partly because of the concerns they had with the flight of capital out of London and how 
19 

easy that proved at the time of the financial crisis. The FSA has even pressed EU incorporated 
entities to subsidia~cize within the EU framework. There should not be a requirement to 

Financial Services Authority, 
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subsidiarize. You should, as an EU institution, be able to freely branch into "the UK to whatever 
size you want. The FSA is pushing back against that. 

The other thing that I would highlight that is going to have potential impact cross-border 

from the UK is "the rccent FSA proposal relating to deposit protection and deposit preference 

schemes. Essentially what the FSA is proposing is that where batkks come from a non-EU state 
which has a deposit protection scheme preferring their own state depositors - an example would 
be the FDIC scheme here. The proposals in the UK are that those banks will also eventually be 

required to subsidiarize their UK deposit-taking activity or offer UK depositors equivalent 
protection to domestic depositors. 

All of these ring-fencing efforts--and we’ll hem about Liikanen--are an example of 

where you have regulators looking to achieve broadly the same thing, which is to create a de~ee 
of ring-fencing without m~ international standard. There is clearly a common agenda of some 

sort here, but nobody really sat down after G-20 and said, "Well let’s have some sort of approach 
to ring-fencing." What you have is different regulators who have gone about it in very different 

ways and produced really quite different proposals. So, even if not perfect, having some form of 
attempt to produce an international fra3nework/standard is preferable to not doing so. 

Heifer: Bob, he set you up nicely to tell us about Liikancn. 

Hoekett: Yes - thanks ve~)’ much. So, first, most of the attention that Liikanen has received thus 
far has been grabbed by its ring-fencing-like proposal, partly for the reasons we’ve been talking 
about. It is another instance in which a kind of global consensus appears to be emerging. In this 
case, rather info~3nally and not pursum~t to any particulm forum in which common stm~dards are 
meant to be arrived at. So you have the Volcker Rule initiatives here in the States, then the 
Vickers Commission recommendations in the UK with a particular form of ring-fencing. 
LiikaJaen then presents its own version of the same basic idea - structural segregation between 
deposit-taking and speculating - for the European Union. In this case the idea would be to take 
whatever segment of a particular financial institution group that was engaged in what we in the 
States are calling proprietary trading - whether highly risky speculative trading or less 
gratuitously risky market making activities - and cordon it off by ensuring that it is taking place 
within a separate legal entity. The principal, m~d by now quite familiar, concern is that 
depositors’ funds not be used - and don’t find their way - in to financing or funding that kind of 
activity. An allied concern is to make clear that there is no explicit or implicit gove~ent 
guarantee of the risk-taking entity simply by dint of its loose connection to a deposit-taking 
entity within some financial group. Whether Liikancn’s rendition of this :familiar form of 
segregation will work is ahnost the same question as to whether UK-style or Vicker-style ring- 
fencing will work. And it of course likewise shares a close family resemblance to the question 
whether some version of the Volcker Rule might work, although that is of course a tougher 
question because we don’t yet know what the Volcker Rule as articulated and applied is going to 
be. In any event, that piece of the Liikm~en Report has gotten the most attention lately, and that 
is partly, one supposes, because argumentation over the Volcker Rule has been so conspicuous of 
late. 
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But we should take care to note now "that Liikanen is not just a ring-fencing proposal. 
There are at least five distinct proposals made by Liikanen, and what is most striking about the 

set of five is how many similarities there arc between what Liikanen is recommending, what the 
Financial Crisis Inqui~.w Commission here in the United States recormnended - and Dodd-Frank 

accordingly includes - and what the Vickers Report has recommended. 

The first, flagship proposal under Liikanen is the ring-fencing proposal separating 

proprietalyT activities and deposit-taking activities, making critical use of the corporate fol~n and 
the legal separation of corporate entities in so doing. We’ve just covered that. 

The second salient proposal found in Liikanen is an orderly liquidation authority type 
m~angement ve137 much like that which you find in Dodd-Frank. It connects up with the ring- 
fencing pillar as well, of course, in that the Report recommends that this pillar is necessal)T for 
the purposes of aa-riving at a plausible liquidation, or living will plan, for a European institution. 
You might even require yet stricter separation between the proprieta~" risk-taking activities on 
the one hand and the deposit-taking activities on the other hand, of institutions that me large or 
interconnected enough as to require living wills. So there is a link up in the sense that you might 
require even more than the garden variety separation offered by nng-fencing in the case of an 
institution that you require to compose a plausible living will. 

Thirdly, there is a recommendation in Liikanen that institutions rely more heavily on 

various kinds of so-called ~’bail-in" lending or debt. There arc two reasons. The first is to 

enhance the capital buffer. For exanaple, in addition to having the equity buffer that ordinary 

capital regulation would require, you would have more granular prescriptions with respect to the 
kind of Tier 2 capital or the kinds of debt capitalization or financing of which finns would avail 

themselves. The second reason for encouraging "bail in" is to make the incentives on the part of 

those creditors a bit more dramatic. The hope would be that those creditors would prevail upon 
institutions to be a bit more careful and take less risk. This justification of course relies upon 

certain assumptions concerning the practical governance of financial institutions that might and 
might not be plausible in particular jurisdictions. But the point here at present is only to explain 
Liikanen, not to critique it. 

Fourth, there is a grab bag of,ecommendations that all have analogs in both Dodd-Frank 
and Vickers. For exanaple, more robust risk-weighting standa, ds--another instance of the 

perennial effort to head off ginning of capital standards. "Good luck with that," as they say. But 
at least attention is being drawn to that. In additioni, Liikanen pays attention to leverage, 

leverage ratios, maturity mismatch, aaad reliance on short-term fundingi These are i~he same -kind 
of concerns that have been discussed increasingly here in the States under the rubric of so-called 

"shadow banking." Basically those kinds of’things draw attention to liquidity’ standards as well. 

That is the fourth recommendation, that sort of grab bag provision of Liikanen. 

Fifth and last, something that has not gotten as much attention in U.S. legislation, is the 

recommendation that corporate governance provisions again be looked at more carefully. It’s 
kind of Jack Bogle-type stuff. That has not found its way into ,eal robust or significant 
legislation here in the states, but at least has been part of the conversation. Should we have more 

powerful and more attentive risk management fnnctions within institutions? Ought there to be 
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more power on the part of the boards to prevail on the maaaagcment not to take excessive risks? 
This, too, probably falls within the category of ~good luck with that." But in any event, it’s a 
familiar kind of proposal. We have heard lots of discussion about it here in the States even ill" it 

has not found its way into significant or robust legislation. Similar attention has also of course 
been paid to the same subject over in the UK. 

I’ll just say in closing on Liikancn that, first, again, those five basic proposals are more 

than just ring-fencing. And second, what’s striking is that not only the ring-fencing, but all five 
bear striking resemblances to what you find here in the States post-Financial Crisis Inquiry 
Conunission and post-Dodd-Frank, as well as to what you find being discussed in the UK, 

especially under the Vickers rubric. 

IV. Operations of a Financial Institution in Multiple Countries with Primary Regnlation by the 
Home State Regulator 

Bob, we’re going to let you go first this time on our third topic. 

Hockett: I’d better take a drink. 

Br~)ome: Do you think it makes sense for financial institutions that have operations in multiple 
countries to be primarily regulated by their home state regulator? 

Hocker*: I suppose I have two thoughts on that. The first is that, in so far as domestic regulators 
converge on more or less uniform standards pursuant to the processes we have been talking 
about, it might not make that much diffe,ence. But that’s a big if. As a few of the panelists have 
mentioned, there is a significant caveat even if you an-ive at common, broadly articulated 
standards. The devil often is in the details, and the ~’devilish people" me often striving and 
struggling with respect to those particular details. Moreover, the implementation can indeed 
sometimes differ from jurisdiction to jurisdiction according to the zeal and effectuali~ of the 
regulators and the effectiveness of the legal system more broadly. One should accordingly take 
the familiar obsel~ation that there is convergence underway with the appropriate grain of salt. 
But being the perennial optimist whom I said earlier that I am, I tend to think that this 
convergence process is going to continue and there will be more and more uniformity looking 
forward. So far as that turns out to be the case... 

Heifer: Bob, can I have some of that stuff you’re drinking? 

Hocke/t: It’s Kool-Aid. So that’s the first point - so far as convergence happens (I can imagine 

a bumper sticker on that), who the regulator is doesn’t make as much of a difference. The 
second point, which may be a slight, but only slight overstatement, is that when a particular 

financial institution is headquartered or primarily located in one jurisdiction but has significant 
operations in another jurisdiction, it is never the case that that other jurisdiction is somehow 
prevented or prohibited from rcgulatin g within its tel~citorial borders in the interest of protectin g 

various parties who ,night stand to be hal~ned by the operations of that institution. So, for 
exmnple, if a Chinese bank tries to operate here in the U.S., I don’t think that the Americans have 

to mn and say, ~’Oh my God," or text, ~’OMG," then cry ’~these under-regulated Chinese ba,kks 
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are coming to America and we’re all headed to Hell in a hand-cart!" My bet is that the Chinese 
banks would tell you that they beg to differ, because of course they have to deal with the U. S. 

regulators just as surely as "the U.S. financial institutions must. So in that sense, I think that the 
kind of alarm that is sometimes sounded about overreliance on the regulatory power of the 

regulator in the jurisdiction where the financial institution in question is headquartered is 
overstated. 

Broome: Michael, you obviously have a different opinion on that. From m~ operational 
perspective, has Citi ever found itself at a disadvantage in competition in forcigu countries with 

entities that aae subj ect to a different home state regulator than the U.S.? 

Heifer: Not so much that it interferes with our basic business model. But certainly sometimes 

we’re at a competitive disadvantage because of U.S. rules. So looking forward, depending on 
how the Volker Rule comes out with respect to sovereigu debt, we may be at a competitive 

disadvantage because of U.S. rules. We may be at a competitive disadvantage on Basel III 
because home country regulators will interpret risk weights in a way that effectively requires us 

to hold more capital. Sometimes it is the application of what the U.S. regulators do; sometimes 
it’s "the result of what the domestic regulator does. There are limits on branching and 
establishment of new banks in various countries that are applicable to foreign banks, including 

Citi, that limit their ability to compete in those countries. These limits may be to promote the 

domestic banking system or for other reasons. Sometimes U.S. institutions are put at a 
competitive disadvantagc because of something the U.S. government does with respect to 

applications by banks from the host country to operate in the United States. Then there is 
retaliatory action, which is usually in the form of delay or non-action on applications. 

Sometimes, although it is unusual, non-banking related political or financial disputes involving 

the United States government can lead local host countries to take action or to decline to take 

action, the effect of which is to put us at a competitive disadvantage. So the answer is yes. It 
does not fundamentally affect the business model, but it happens often cnough that it is 
something that we deal with on a regular basis. 

Broome: Cyrus, how does the U.S. regulatory structure try to level this playing field for 
institutions that are subject to U.S. law? 

Amir-~Iokri: One way is a commitment to international standards. Michael ttelfer is right, 
international standards don’t answer ever?" question. There me going to be peculiarities of 
national law that have no relationship to the subject matter of the standards. Nevertheless, 

hopefully the standards arc covering a lot of major issues "that financial institutions have to deal 
with. 

For the second way, let’s distinguish between the activities of U.S. institutions outside the 

United States and the activities in the United States. Outside the United States, international 
standmds me very important. In the United States interuational standmds ver?" important, but if 
there is a non-U. S. finaJacial institution operating in the U.S., making sure that the relevant laws 

a~e not discriminator?" but applied equally, both at the regulatory level and at the enforcement 
level, is impor~tant so that everyone has the confidence that they’re playing by the same set of 
rules. 
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I want to make one other point. I think regulators and law makers and people in 

g)vemment have to be very sensitive to the kinds of points "that Michael Helfcr just made about 
how domestic regulation of financial institutions or the bank holding company at home and some 

of’the requirements that may get imposed on them have consequences for their behavior abroad. 

Just as we have to be sensitive to that we have to understand that there’s a flipside to it and that 
is what we try to do, at least from the government’s perspective, is to come up with a set of rules, 
regulations, laws that build confidence in our financial institutions. So one person’s activi .ty 
restriction or other kind of regulation is going to be another person’s viewing that as a measure 

to not only give confidence to investors, but also counterparties, and also to raise the integrity of 
what we do. So sometimes we have to think hard about the consequences. But there is a lot to 

be said about the integrity of business done by U.S. institutions outside the United States. By 
integrity I don’t mean fraud or something like that. Fm talking about dealing with others in a 
way that gives confidence that this institution is one I can deal with. If I put my money there, Fll 

be able to get it back and the terms of the deal are going to be the terms of the deal and so on. I 
think those are things that hopefully are not only not going to disadvantage our institutions, but 

actually going give them a leg up and give the brands that the U.S. has a different meaning to 
anyone who wants to do business with them abroad. 

Broome: Nick, what’s, what’s your perspective on all this’? 

O’Neill: On a practical, day-to-day level since the financial crisis, I do not see regulators 
rushing to seize any control over the operations in their jurisdictions of entities "~q-~othat have a 

different home state. To a certain extent the trend is going in exactly the opposite direction A~ 

the B~l~and~rd and~h th~ ~emati~l~dard ~ ~ ~m~d~t 6~,~r~i~ 

2008, and perhaps Fm looking at it particularly from a ElK and 12U context, there is a greater 

level of nervousness about significant operations operating in a jurisdiction where the local 
regulator does not have ultimate regulato~~ control. You saw that particularly in the UK because 

its financial center has so many entities coming in whose home state is elsewhere. I think that led 
to a greater push for living wills, including as applied to branches, and for local subsidim)zation. 

Not just in things like Vickers and other proposals, but actually in practical terms where we’ve 

seen some regulators say, ’~Look, this operation in our jurisdiction is just too big, we don’t really, 
fully understand how it relates to the home state, we want some greater degree of control." 

Meanwhile, though we have also seen more of a "college" approach to regulation of some major 
international institutions - something that seems to have worked well. Maybe this will grow over 

time. Practically, what this means is that you have an entity which has major operations in two 

or three large financial centers where the regulators get together and cooperate to a greater 
extent, not necessarily in a formal role-sharing/authority-sharing sense, but in the sense of 

meeting together in some infom~al sense and swapping notes and discussing priorities. I think 
that is a potentially positive way fo~’ard. But I don’t see a regulator ceding of control to home 

states on an international basis, not totally - or at least not for the foreseeable future. 

Broome: Chris, do you have any last words on this segment’? 
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Brumraer: Last words? Using the words ~last words" and ~financial regulation" is always 

dangerous. 

I think when one considers international regulation, we should bear in mind "that 

regulators me people and people make mistakes. The international standards a~e themselves the 
result of negotiation and a compromise. Then there are local differences. If one looks at other 

jurisdictions, there are some in which one could argue that the United States has a competitive 
advantage with regard to its rules and regulations. There arc some jurisdictions that we have 

seen in Europe, including the United Kingdom, that have been vein enthusiastic about "over- 

complying" with Basel III. The issue of gold plating is a big deal if you’re going to Switzerland, 
or if you’re even Sweden. So if those countries, for example, a~e deciding to go further than the 

United States, what specifically does that mean for our competitive advantages or disadvantages? 
Who is the weakest link’? 

I think that it’s important to get back to one original idea -- an observation about 

transparency of the international regulatory system. The international standard setting process 
has generally not been the focus of enough political interest, or for that matter, there’s not been 
an institutional apparatus behind the international standard setting process sufficient to identify 

the level to which different j urisdictions, including the United States, complied with, or did not 
comply with any international standard. I’m not going to go into the depth as to the monitoring 

process associated with the IMF aJad the World Bank, but generally speaking unless you were a 
client state of the IMF or the Words Bank, you didn’t necessarily have to undergo any kind of 
surveillance as to the degree to which you’re complying. There was an earlier remark about the 

I~U, for exmnple, not complying with some important aspects of Basel III. 

To a certain degree, a securities law sm-v’eillance frmnework is necessarily imported to an 
international banking world. The degree to which disclosure becomes important -- disclosure as 

to what a financial product is -- is as much a product of a legal enviromnent as it is of a specific 

trading environment. Understanding who your counterparty is and whether or not they are 
adequately capitalized in order to enter into certain kinds of transactions is an important 

consideration for financial institutions. So at the international level there is, to a certain degree, a 
hope that the markets themselves can help with discipline. That ultimately by helping to 

identify, let’s say, jurisdictions that are not complying with Basel III, or under-complying with 
Basel III, market discipline can ensure that financial institutions are going to have higher costs of 

capital or be subj ect to certain kinds of problems when they’re t~.~ing to look for counterparties 
for certain kinds of transactions. Thus international standards in themselves can provide a 
benchmark of sorts for the market, and can be viewed as a tool for empowering investors and 

different kinds of m m-ket participants. 

I think that the question of who regulates what doesn’t get you to the deeper issue that 
there needs to be a lot of cooperation. Jurisdictions have different historical backgrounds, 
different traditions, and different institutional frameworks that m-e going to necessarily lead to 

varying levels of implementation. The question is whether or not jurisdictions can have enough 
faith and trust in one another to provide a means by which you, on the one hand, provide robust 

{ PAGE \* MERGEFORMAT } 



supervision and rcgulation, but at the same time, you minimize some of the inefficiencies that 
one sees with cross-border transactions. 

A tool that has not been of enormous use, but will have to be at some point of increasing 

use, will be thinking through what kinds of mutual recogmition programs can be in place between 
leading financial centers, and to use that process. Some people say that is just deregulatory. But, 
as a securities lawyer, if you look at the MJDS~° and C aJa adian disclosures with regards to selling 

their securities in the United States and vice-versa, sometimes it’s a glide path to fewer rules and 
fewer regulations. But, at the same time, where certain gaps arc identified, the different 

participants in the regulator?" framework can indeed raise standards and incentivize partners to 
raise standards. The point is "that going forward, as we get to the implementation process, there 
will inevitably be pressure put on identifying the degree of acceptability of the depatures from 

the international standard setting process. I think that regulators and their market participants all 

have to understand the inevitability ultimately of that process. 

V. The Appropriate Balance Between Domestic Regulation and Global Financial Regulation 

Heifer: Let me start with Cyrus. The question isle.e; ~.~.; be pu~. !~.y {he k~< ~.~pie ;ve.~-: isi~hether it _ ..... ........ I ................................................................................................... Comment 

makes sense to devise different regulatoU structures for wholly domestic institutions, from those 
institutions that operate cross-border. And, if it does make sense, what do you believe is "the 
likelihood of that happening? 

Arair-Mokri: I don’t know that I would say wholly different. I mean, I think it will depend on 
the nature of’the activity’ that you m-e regulating and the nature of the institution. To take a very 
simple example, suppose a broker-dealer has a purely domestic presence (that’s hard to imagine) 
and "then a broker-dealer has an international, or a cross-border activity’. I would not necessarily 
apply different rules for the same activity. But, as I said earlier and as others have commented, 
different julqsdictions have particular "traditions. I "think institutions sometimes engage in purely 
local activities. There could be a justification that those kinds of activities that me particular or 
peculiar to a jurisdiction should be regulated differently. But to me the analysis really centers 
a~ound what is the activity you are regulating? What are the entities you are regulating? That’s 
how I would start the analysis. 

Hockett: My own tendency is to think that the more important distinction is between 
systemically important and non-systemically important institutions. Naturally enough, I 
suppose, the systemically-important institutions are going, by their very nature, to be more often 
than not cross-border in their operations. But that is just a general tendency. I can certainly 
imagine that, on a case-by-case basis, there might sometimes be particular kinds of activity 
associated with cross-border transacting that is not associated with domestic "transactions. In that 
case, it would make sense to regulate differently. But in the abstract, without any reference to 
particular transactions, it is kind of hard to say much more than that. So in this sense I would go 
,{ght along with Cyrus. 

VI. Concluding Remarks 

20 Multi-jurisdictional Disclosure System. 
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The discussion concluded and Professor Lissa Broome thanked the panelists for their 
comments and the audience for its attention. She invited all to a reception for continued 
conversation. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 11,2013 8:09 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

RE: HERE IS A COPY OF THE cmTent NOMINATION FORM --IF I DO NOT HEAR FROM YOU I ASSUME THIS FORM IS 

ILEADY TO GO TO PRESS!! 

Clyda --11 think the t:orm has several different types of fonts in it. You may want [o highlight the whole form and then click on the type of font you wan[ to use so 

that the font wi~ be ~m~form throughout~ 

Also, at the end ~ am more accustomed to seeing actual ema~ addresses --- crent@rentconsu~t~nggroup.com - instead of crent at rentconsu~tinggroup dot corn --- 

a~though ~t ~s ~akiy easy ~:o translate. 

Llssa 

From= Clyda Rent [mailto:crent@rentconsultinggroup,com] 
Merit= Monday, ~brua~ ~, 20~3 8:00 PN 

@aol.com; bjholdnak@babcock.com; ’Deborah Aguiar-velez’; ’Joan F. Lorden’; ’Alice HeraW; ’Juliasprunt’; Broome, Lissa L; ’Jennie’ 
Subject= HERE IS A COPY OF ~E current NONINA~ON FORM --IF I DO NOT HEAR FROM YOU I ASSUME THIS FORM IS READY TO GO TO PRESSH 
Dear Patient and Thoughtful Friends, 

Here is a copy of the most recent version of the Nomination Form. I think it does what we want it to do and I really thank all of you as it is a group product--takes a 

village to make a good form! I think we all agree with Julia that we are eager to get these out and have nominations come in. 

The Membership Guidelines and Criteria form needs a few more things so I will send that in the next email. 

Thank you all. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting @oup, LLC 

P.O. Box 220647 

Ch~lotte, NC 28222-0647 
(Tel) 704 366 238g (Toll Free) I g77 366 2398 

(Facsimile) 1 704 366 2303 
If you are not the intended ~ecipient of this transmission or a person responsible ~br delivering it to ~he intended ~ecipient, ~ty disclosme, copying, dis~ibufio~t, or other use of ~ty of the information in ttds 

transmission is strictly protfibited, If yon received this transmission ~n error, please noti~ me immediately by reply e-mail or by telephone at 704-366-238g, Thank yon, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 12, 2013 9:09 AM 

Clyda Rent <crent@rentconsultinggroup.com> 

,~!aol.com 

RE: Membership Guidelines and Criteria (MGC) AND NEED FOR RULES FOR VOTING FOR NEW MEMBERS 

Hi Clyda --- I am happy for this to go out. One small correc[ion~ In [he bullet [hat gays: 

Candidates career and life reflects adherence to the values of IWF 

It should be 

Candidate’s career... 

Thanks again, 

Lissa 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 

Sent: Monday, February 11, 2013 9:14 PM 

To-"      @aol.com; bjholdnak@babcock.com; ’Deborah Aguiar-velez’; ’Joan F. Lorden’; ’Alice Herald’; Broome, Lissa L; ’Juliasprunt’; ’Jennie’ 
Subject; Membership Guidelines and Criteria (MGC) AND HEED FOR RULES FOR VOTING FOR NEW MEMBERS 
Importance: High 

The Membership Guidelines and Criteria (MGC) document has had further recent important suggestions from Lissa (and Julia really helped its organization a lot). I 

have changed Lissa’s suggested sentence a tad regarding the process involved in withdrawing a nominee PLEASE READ THE WHOLE FORM CAREFULLY. 

IT COULD BE ARGUED IF PUSH CAME TO SHOVE THATTHE ATTACHED MEMBERSHIP GUIDELINES AND CRITERIA ATTACHED ACTUALLY GIVE INSTRUCTION ON QUORUM 

FOR NEW MEMBER VOTING VIA THE REFERENCE TO ARTICLE III SECTION 5 (C). HOWEVER, IT DOES NOT SPECIFY iF A MAJORITY OR A SPECIFIC PERCENTAGE OF 

AFFIRMATIVE VOTES IS REQUIRED (BUT I THINK WE ALL WOULD AGREE A MAJORITY OF AFFIRMATIVE VOTES WOULD SUFFICE AT LEAST FOR NOW.) 

EVEN IF YOU DO YOU THINK THAT WE NEED TO MORE DEFINITIVELY SPELL OUT THE PROCEDURES OF THE NEW MEMBER VOTING PROCESS INCLUDING WHAT 

CONSTITUTES A QUORUM AND THE NUMBER/PERCENT OF VOTES REQUIRED FOR MEMBERSHIP APPROVAL, IS iT OKAY WITH YOU TO SEND THESE 

FOR NOW GIVEN THAT TIME IS OF THE ESSENCE? 

PLEASE EMAIL LINDA TO LET HER KNOW YOUR DRUTHERS. It would be great for these to go out by tomorrow night. 

THANK YOU ALL. 

Best regards and thanks to all of you. You are a great group. © 

Ciyda 

p.s. For future consideration, HERE IS A SUGGESTION BASED ON "A MODEST PROPOSAL" FROM JENNIE BUCKNER WHICH COULD POSSIBLY BE ADDED 

U N DER BYLAWS ARTICLE III Section 5 by adding another paragraph TO SECTION 5 MAKI NG IT ARTICLE III SECTION 5 (d): .4 vote of the membership for new members 

does not require a physical meeting, but occurs via ballot (preferably electronically) in a seven day voting period with reminders sent out the day before the 

deadline to vote. The quorum for a new member vote shag be one third of the IWF NC membership with sixty percent being in the affirmative. 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsultin ggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmissi on or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in tiffs 
transmission is strictly protdbited. If you received tiffs transmission in error, please notit) me immedialely by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 12, 2013 10:44 AM 

@live.unc.edu> 

ILE: Scholarship Letter of Recotnmendation Request - March 1 submit date 

Hi Ikee ---I’m working on the letter today. Thanks for providing aft the background rnaterials, You may list me as a r’eference t:or other programs too[ 

~.issa Broome 

Sent: Friday, February 01, 2013 2:12 PM 

To-" Broome, Lissa L 
S,,bject; Scholarship Letter of Recommendation Request - March 1 submit date 

Dear Professor Broome, 
I hope the new semester is going wonderfully for you. Will you be my recommender for a scholarship application, to be submitted March l? 
I am applying for the                                                                                                   has interested me since my 
junior year at when T worked for I am a member of 

am completing a pro bono project for a N.C. government agency looking to and anticipate working with a Duke professor this spring 
on a research project. 
The application requests a letter of recommendation from a professor attesting to "the academic ability, character, reputation or professional aptitude of the 

applicant." I would like to submit my full application by March :t (~ will include your signed recommendation in a packet to be mailed to AIPLEF). 

Here is the program website for your reference: 

In addition, may I list you as a reference for other programs? I am applying to a judicial internship program for this summer, the program may want to email or call you. 

Thank you so very much in advance. 

Sincerely, 

University of North Carolina - Chapel Hill School of Law 

Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 12, 2013 11:53 AM 

~live.unc.edu> 

ILE: additional info RE recom~nendation reques~ 

Hi ---I have completed the letter (although it is not yet on let[erhead). 

Do you want me to email the letter directly to the program or give it to you in a sealed envelope to h~dude in your m~i~ed application or do both? 

Here’s what ~ fotmd or~ t:he websit:e about submit:t:it}g the related matedals 

Let me know how ¥ota wotak~ like me to oroceed. 

Your record is quite impressive, I didt}’t realiz~-_~ that you graduated from at such a y.:_~ung age arid all of things you haw:_~ done since then. 

gesL of luck, 
Lissa groome 

Sent-" Sunday, February 03, 20:1.3 5:57 PN 

T~-" Broome, Lissa L 
Subject-" additional info RE recommendation request 

Dear Professor Broome, 
Thank you in advance regarding the recommendation request. ~ wanted to include this brief essay to assist you in writing the let-[er. ~t was my application essay when ~ was 
awarded the scholarship last year; it describes in further detail my interest 
Hope you had a great weekend, 
Sincerely, 

University of North Carolina - Chapel Hill School of Law 
Class of 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, February 12, 2013 1:28 PM 

~live.unc.edu> 

1~: Judicial Iutemship RecomInendatiou Request - as soon as feasible 

Hi -- I should be able to get a letter to later today. I will COIt[’llTi1 with you by email when that it accomplished 

Lissa Broome 

..... Original Message ..... 
From: 
Sent: Tuesday, FebruaD’ 12, 2013 12:32 PM 
To: Broome, Lissa L 
Subject: Judicial Internship Recommendation Request - as soon as feasible 

Dear Professor Brnome, 

I received this email this morning - I apologize for not knowing about this earlier and being able to ask you about it earlier. I am applying for a judicial internship through the 

assistant contacted me requiring a letter of recommendation. [ just received an email about this a few hours ago. I ]2~rmerly thought the program would be contacting 
recommenders by phone/email. 

Is there any possible way that you could construct a recommendation and email or fax it to the address below? I think we are supposed to submit the inll~rmation as soon as 
feasible/possible. I know this is VERY short notice and I sincerely apprecmte it. 

Please let me know if this is feasible and again I apologize for the lack of notice. ’]’hank you so very much. 

University of North Carnlina - Chapel IIill School of Law Class of 

Sent: Tuesday, t:ebruaW 12, 2013 11:25 AM 

To: 

Subject: Internship Application 

We have received your application packet through the JRC-JTBF program. 
also requires a c~rent copy of yotu transcript and two letters of reconm~endation. Could you please send those to me via email/raail/fax to the contact ir~formation below? 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 12, 2013 2:27 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Another letter -- This on on electronic letterhead for UNC School of Law 

Letter Clerkship.docx 

Please send this back to me on electronic letterhead so I can transmit it via email. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

:: :~ :: Description: 

...... http://~ffw.lawunc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 12, 2013 3:51 PM 

Recotnmendation letter for Internship 

2.12.13.docx 

Dear 

Please find a letter of recommendation on behalf of 

anything else. 

Tha~ks, 

Li~sa 
L]ssa L groome 

We[Is Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel kH~], NC 27599.-3380 

919.962.7056 

http:!!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iv~ww law. u nc ed u/ima,qes,’n ews/media,’ba n kingfirt a nc@ 

web 542 

for the judicial internship, Please let me know if you need 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 12, 2013 3:53 PM 

@live.unc.edu> 

I~E: Judicial Internship Recomtnendatiou Request - as soon as feasible 

-- I just emailed the letter of recommendation for the judicial internship to 
person in charge of the intellectual property scholarship application. 

Let me kno;v what happens and good luck! 

Lissa L. Broome 
Wells Fargo Professor of Banking La;v 
Director, Center for Banking and Finance 
UN(? School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

and my assistant is delivering a sealed envelope to your law school mailfile addressed to the 

..... Original Message ..... 
From: 
Sent: Tuesday, February 12, 2013 12:32 PM 
To: Broome, Lissa L 
Sut~ject: Judicial Internship Recommendation Request - as soon as feasible 

;)ear Professor Broome, 

I received this emai[ this morning - I apologize lk~r not l~owing about this earlier and being able to ask you about it earlier I am applying for a judicial internship through the 
which encourages minority students to apply for judicial internships. 

assistant contacted me requiring a letter of recommendation I just received an email about this a few hours ago. I formerly thought the program would be contacting 
recommenders by phoneiemail 

Is there any possible way that you could construct a recommendation and email or fax it to the address below? I think we are supposed to submit the information as soon as 
feasible/possible. ! know this is VERY short notice and I sincerely appreciate it 

Please let me know if this is feasible and again I apologize for the lack of notice. Thank you so very nmch. 

University of North Carolina - Chapel Hill School of Law- Class of 

Fronl: 

Sent: Tuesday, February 12, 2013 11:25 AM 
To: 
Subject: Internship Application 

We have received your application packet through the          prograra. 
also requires a current copy of your transcript and two letters of recorrmrendation. Could you please send those to nre via eraailimailifax to the contact itfformation below? 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Februa~ 12, 2013 10:00 PM 

@gmail.com> 

Pd:;: Law School Attendm~ce Prepe~ration 

Let’s arrange a time to talk. I’m not sure about [he transfer notion. So t:ar, we have not Wpicalty taken transfer students unless there is s compeli~ng 

reason ~l<e student’s mother ~s ~ and student needs to be close by instead of h~ another state. M,/guess ~s that we are especialb4 sensitive about poaching 

students [torn neighboring s(:hoo~s, gt~t [ w~l] ask our admis@:ms staff more about ~:h~s issue before we l:a~k 

Why don’t VOU st~gges~: a couple of good davsi~:imes [or yot~ and we’l~ see i[ we can find a match in ot~r schedubs. 

A~f the best, 

Lissa 

[~ssa L Broome 

WeJls Fargo Professor of Banking Law 

Director, Center For Banking and Finance 

U NC School of [.sw 

CB#3380, Van Hecke--We~tach I-tat~ 

Chapel t-li~, NC 27599--~380 

91%9623066 
http:iiwww.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN a[:: http://ssrn.com/author=248720 

Description: 
ilttp:llwww law un,:~ edulh~ageslnewsh~edkdba!lkingfinance 
web 542 jpg 

From:                             @gmail.com] 
Sent= Tuesday, February 12, 2013 3:37 PM 

To= Broome, Lissa L 
Subject= Law School Attendance Preparation 

Hello Lis~, 

Let me introduce myself. My name is and I am quite interested in a career change which starts ruth finding a way to attend law school. 

However, to keep this e~nail concise I’ll hold offon that for now. 

My prime concern with developing a plan to attend law school is related to financial logistics. I’ll need to develop a plan to attend law- school that maintains my ability to 

pay bills,       mentioned that it might be possible for me to transfer into UNC Law a£ter completing 1L at NCCU. I’d be interested in hearing your thoughts on this. 

This would allow me to keep my current job while completing 1L meaning that I’d only have 2 years of little to no income to compensate for while completing the JD. 

Like I said, I’d love the opportunity to speak further ruth you about law- school if at all possible. I look forward to hearing from you. 

Peace, 

"The most dangerous thing in the world is to be alive; one is always in danger of one’s life. But aaayone who shrinks from that is a traitor to the great scheme 

experiment of being." - G.K. Chesterton 
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ANNUAL MEETING ANNOUNCEMENT 

Farm Members are welcome to join us for the A~mual 

Meeting of the FSRA Board of Directors on Thursday, 

February 21% 7:30 pm in the FSRA Clubhouse (aka The 

Lodge). This meeting is your opportunity to participate in 

the election of board members and officers, and to offer 

suggestions and give feedback on The Farm. Please email 

Ben at uncfarm@hotmail.com if you have questions about 

Farm governance or if you want to self-nominate for service 

on the Farm’s Board. 

SUMMER CAMP INFORMATION 

Seth Pomerantz, Assistant Manager 

SUMMER CAMP REGISTRATION INFORMATION 

That’s right, it’s that time of year to register for summer 

camp. 2013 Farm Camp applications are included in this 

newsletter. Farm Camp will be held in weekly sessions 

beginning with the Kick-off Week (June 10-14) and ending 

with Week 10 (August 19-23). Day Camp and Youth Camp 

run the entire summer, whereas Little Farmer’s begins in 

Week 1 (June 17-21) and ends in Week 8 (Aug 5-9). An 

optional swim lesson is available in all three camps. Call 

962-FAILM or email uncfarm@hotmail.com for more camp 

information. Space is limited in all of our camps so sign-up 

today! 

~’~CoUNSELOR INTERNSHIP TRAINING" APPLICATIONS 

The Farm CIT program is the training ground for creating 

top notch Farm C03np Counselors. We suggest any 14 year 

old interested in becoming a future counselor first start 

with the C1T experience. Some responsibilities include a 

mandatory orientation meeting, weekly meetings with Seth 

to talk about expectations and duties and writing a 

reflection log after each week of work. We believe this will 

make their experience more valuable and ready them to be 

a future counselor. Counselor Internship Trainees (CIT’s) 

must be 14 year olds and have the opportunity to work two 

weeks in Little Farmer’s and Day Camp. This is an excellent 

employment opportunity for all young adults. The position 

is to be treated as a true work experience so we ask that 

your child personally complete his/her application form. 

CITs must complete applications and return to The Farm by 

Wednesday, March 13’h to be considered for a position. 

Please visit our website w~w.uncfarm.org for the C1T 

application. 

COUNSELOR A PPLICATIONS 

I hope the school year is going well for all our past 

counselors, but it is already time to start thinking about the 

summer again. I look forward to seeing all our returning 

counselors apply and I encourage any new individuals 

interested in summer employment to complete an 

application. Please go to our website www.uncfarm.org for 

the counselor application packet. Counselor positions are 

highly competitive considering the ratio of applicants to 

available positions. Please treat this application process as 

you would any other 0aad make sure to list references you 

are confident in. I also expect all communication be made 

by counselors applying for the position and not a parent. 

Applications must be in by Wednesday, March 13th to be 

considered for a position. 

VERY IMPORTANT: READ BELOW! 

I will not begin to assign sessions to counselors until March 

14% but all counselors will know the weeks they have been 

assigned by April ist. Signed contracts will be expected 

back to The Farm no later than April 30th to be considered 

for a position. If contracts are returned past April 30% 

sessions will be offered to other counselors. 

Kick-Off Week June 10-14 

Week I June 17-21 

Week 2 June 24-28 

Week 3 July 1-5 

Week 4 July 8-12 

Week 5 July 15-19 

Week 6 July 22-26 

Week 7 July 29-Aug. 2 

Week 8 August 5-9 

Week 9 August 12-16 

Week 10 August 19-23 

TENNIS INFORMATION 

Nate Lipson 919-225-2286 

SPRING TENNIS COURT HOURS 

Courts 1-6 open at 9:00 am 

Courts 7-12 open at 8:30 am 

Please call during inclement weather: 968-7645 

A message will be updated by 8:00 am 

All te~aais courts close at 9:00 pm 

(10:00 pm beginning on March 10th) 



2013 SPRING TENNIS CALENDAR 

Junior Clinics start March 4th 

8 & Under Beginners (Mon/Wed., 3:30-4:00 pro) 

We use oversize Quickstart tennis balls and smaller courts 

to teach the gmne to our youngest crowd. Quickstart 

involves improving reflexes, hand/eye coordination and 

basic stroke form as well as introducing basics such as 

footwork and scoring. 

8 & Under Advanced (Mon/Wed., 4:00-4:45 pro) 

Kids who have graduated from the Beginner class or have 

the ability to rally several shots. Players should be prepared 

to work on serves, returns, volleys and basic match play 

strategies. No Foam balls are used in this clinic. - Red balls 

only on 36 foot courts. 

10 & Under Beginner (Mon/ Wed., ages 8-10, 4:30-5:30 pro) 

Kids ages 8-110 who are in the early stages of learning the 

game. We will work on the basics and build strong 

foundations of tennis using Red and Orange balls on 60 

foot courts. 

11 and Older Intermediate (Mon/Wed., 5:30-6:30 pm) 

For all teens or pre-teens that have not played much tennis 

in the past but want to try the game. We will use both 60 

foot courts and regulation size courts to teach the basics of 

the game. 

High Performance (Tues!Thur, 4:30-6:30 pro) 

For competitive tournament players of all ages. Contact 

tennis pros for enrollment. 

Junior Playday (Fridays 4:00-5:30 pm) 

For all kids who have the ability to serve!feed and keep 

score. A pro will be on hand to match up kids for singles 

and doubles. A great time to work on both introduction to 

match play as well as practicing new techniques in a fun, 

competitive environment. 

Adult Clinics begin the week of March 

Triangle Ladies Team Practice (Mondays 9:00-10:30 am) 

This Clinic is open to all ladies interested in playing on the 

Triangle Ladies Teams. It is a variety of drills, match play 

strategies and stroke production. It is also a great way to 

meet other members who actively participate in Team 

Tennis at The Farm! 

Beginner Clinic (Tuesdays 9:00-10:00 am) 

Learn the basics of tennis and see where it takes you! This 

is a great way to work on your game starting with the 

essentials. 

Men’s 3.5+ Evening Drills (Wednesdays 6:30-7:30 pm) 

For men rated 3.5 or higher. Want a workout? Want to get 

aggressive with your game? Come on out! 

3.0+ Adult Evening Clinic (Thursdays 6:30-7:30 pro) 

For ladies or men looking to have a lot of fun on the court! 

This clinic offers a lot of variety from drills to match play 

scenarios. 

Shot of the Week (Fridays 9:00-10:00 am) 

This is an 8 week course with the entire hour spent learning 

and working on 1 specific shot. You are welcome to pick 

out an individual week to attend and work ona 

troublesome shot, or come out to all of them and see what 

might be missing from your game! 

Cardio Tennis (Saturdays 9:00-10:00 am, Women and Men) 

Warning: This might hurt! You will leave the court feeling 

like you really accomplished something! Cardio Tennis is 

an hour of non-stop action with tennis as the theme for a 

cardio workout to music. This is not an instructional clinic. 

This is a workout! 

If you have any questions regarding the above dates or 

clinics, please feel free to call Nate at 225-2286 or email 

farmtennispros@gmail.com. Please call if you would like to 

schedule a clinic that is not currently offered. We want to 

offer something for everyone! 

RECREATION & FITNESS INFORMATION: 962-FARM 

Seth Pomerantz, Assistant Manager 

Ongoing Fitness Activities 

Yoga: Tuesday and Friday mornings at 8:45 am 

Saturday mornings at 10:30 am 

Beginners class on Sundays at 11:30 am 

Tai Chi: Mondays at Noon 

Personal Training: Call Becky Binney at 923-7448 or 

email becky@seniorfitnessconsultants.com for more 

information. 

YOGA 

The Farm has a professionally trained Yoga instructor who 

teaches all levels from begim~ers to advanced forms. 

Genevieve’s class is held from 8:45 to 9:45 a.m. on Tuesday 

and Friday mornings. Saturday and Sunday morning 

classes are offered as well. The cost is $8 per class for 

members or $10 for non-members. Please email Genevieve 

at genevieve@genevieveyoga.com for more information. 

TA! CIII 

There are different styles of tai chi, but the form being 

offered is the Yang Style. It is a soft and slow- series of 

movements coordinated with the breath which promotes 

integrity, efficiency and stability of movement and mental 

clarity. It also helps with the circulation of ch’i (qi), which is 

Chinese for "life force" or "natural energy of the universe". 

Our instructor, Bom~ie Gould is a retired professor of 

theatre (UTK) and studied in Shanghai, China with Master 

Fu Zhong Wen. For over 20 years she taught tai chi as part 



of a movement training program for actors. If you have 

interest in taking the class, please email Bonnie 

(bkgould@utk.edu) so she can begin a contact list. One hour 

classes are $8 for members or $10 for non-members. 

PERSONAL TRAINING 

The Farm offers personal training with a highly skilled and 

experienced professional. Becky Binney has been working 

in the field of health and fitness for more than 20 years. She 

is an AFAA Certified Personal Trainer and specializes in 

Senior Fitness. She is available mostly in the evenings after 

4pm and on the weekends for personal training. If you are 

interested, please call Becky directly at 919-923-7448, or 

email becky@seniorfitnessconsultants.comto set up an 

appointment. 

Upcoming Recreational Events 

Mini-Camps: Feb. 118% April 1st-5+ 

Parent’s Night Out: Feb. 15% March 8th 

April 12% May 17~h 

Egg Hunt: March 29th (beginning @ 11:00am) 

Farm Craft Festival: April 13th (10:00-2:00 pm) 

Camp Out: May 10th (beginning @ 6:00 pm) 

MINI-CA MPS 

Feb. i8~h, April 1,~-5~1, (8:30-5:30 pro) 

Mini-Camps are held on teacher work days and go from 

8:30-5:30. Applications can be found in this newsletter, the 

office, or on our website. We ask that you please bring a 

lunch and a tennis racquet for your child and we will 

provide snacks and activities. Mini-Camps fill up very 

quickly and are limited to member’s children only. Prices 

for mini-camp are $45 for one child or $75 for two children 

from the same family. Pa~nent MUST be made before 

arrival at Mini-Camp. 

PARENT’S NIGHT 0 UT 

Feb. 15t~, March 8~, April 12t", May 17~ (6:00-9:00 pro) 

This is a great opportunity for parents and children alike to 

have a great evening. Once a month from 6:00-9:00 pm, The 

Farm provides a babysitting service for up to thirty kids. 

While here, we make home-made pizzas, ice cream sundaes 

and watch a fun movie. This gives parents the night off to 

do whatever they would like whether it be a tennis match 

or going out for dinner. Make sure to sign up in advance 

because these evenings tend to fill up quickly. Prices are as 

follows: $15 for one child or $25 for two children from the 

same family. 

EGG HUNT 

March 2~~ (beginning @ li:OOam) 

The Egg Hunt is a great way to welcome in the spring 

season at The Farm. Children aged 2-12 are welcome to 

participate in hunting for eggs on the softball field, the 

playground and in front of the new building. We have 

three different areas to keep the bigger kids separate from 

the little ones and to ensure everyone has a chance at as 

many eggs as possible. Remember to bring a basket for the 

eggs and a camera for the memories! Egg Hunting will 

begin promptly at 11:00 am at the upper shelter so please 

arrive fifteen minutes early. 

FARM CRAFT FESTIVAL 

April 13~h (10:00-2:00 pro) 

Please join us for The Farm’s first annual Spring Arts 

Festival. Farm members will be showcasing their talents 

alongside music. Some talents will be jewelry, 

photography, painting, wood work, baked goods, 

needlework and embroidery, greeting cards, and much 

more. The event is from 10:00-2:00 pm and everyone is 

invited. Please tell your non-member friends to join us. This 

event will be fun for the whole family. 

CAMP OUT 

May 1{~h (beginning at 6:00 pro) 

We will roast marshmallows and make s’mores around the 

campfire in the evening and share OJ and doughnuts in the 

morning. For those of you who are not the camping type, 

we encourage you to spend a night with us at this year’s 

campout. ’Roughing it’ is not part of the campout 

mentality, for bathrooms, showers and running water are 

just right around the corner! Please RSVP for this event so 

we can buy breakfast food and s’mores accordingly. 

TENNIS SHOP: 968-7645 

Nate Lipson, Tennis Shop Manager 

Punxsutawney Phil has predicted an early spring so get 

ready early with a stop in the Farm Tennis Shop. We have 

some incredible deals on new and used racquets, new 

tennis attire and the newest offerings in string. Come on in 

and see the innovative Wilson Steam racquet that received 

the highest rating on Tennis Warehouse in years. The 

newest Babolat Aero Pro line is also available. As always, if 

we don’t have something you would like, we will try to get 

it for you. Hope to see you in the shop and on the court. 

TENNIS SHOP HO URS 

9:00-1:00 pm, 3:00-5:00 pm Weekdays 

9:00-3:00 pm Saturdays and Sundays 

For more information, please call the Tennis Shop at 

968-7645 or email farmtennispros@gmail.com 

2013 POOL INIC’ORMA~I’ION 

Ben Allred, FSRA Manager 

LIFEGUARD CLASS 

The Farm will be offering a lifeguard class for anyone 

interested in becoming lifeguard/ first aid/ CPR certified. 

The class is approximately a two week program that will 

take place in late-May at The Farm pool. The schedule of 

the class will be determined by the next newsletter 



publication. Students are required to complete 35 hours of 

training so please make sure your schedule will fit the 

class’s expectations. Please stay tuned for more 

information. 

FARM SWIM TEAM 

The weather is warming so it must be time for Farm Swim 

Team Season! Well it’s still the winter, but hopefully 

everyone is getting excited. Our Kick-off Picnic is 

scheduled for Monday, May 20fh at 6:00 pm in the Farm 

shelters. We will meet the coaching staff, distribute and 

accept application forms and fees, and have all your swim 

team questions answered. This is a pot-luck picnic. Please 

bring enough food for your family plus a couple more 

people. The Farm/Y will provide utensils, napkins, plates, 

lemonade and water. 

I;ARM SWIMM1NG POOL 

We are slated to open Saturday, May 1Ph at 12:00 pm. 

Please be sure to put the date on your calendar and bring 

your family. We promise the water will be refreshing! 

2013 FSRAiY SWIM T~.AM SCHEDULE 

April TBA 

May 20 

May 21 

June 5 

June 10 

June 12 

June 22 

June 26 

June 29 

July 10 

July 19 

July 20 

July 21 

TBA 

Swim Team Suit Fitting in the FSRA 

Clubhouse 

Swim Team Kickoff Picnic in the FSRA 

Shelters 

First day of afternoon practice 

HillsboroughiSportsplex @ FSILAiY 

First day of morning practice 

FSRA!Y @ Exchange!Sunset Creek 

Hollow Rock/Stoneridge @ FSILA/Y 

Southern Village/Governor’s Club @ 

FSRA/Y 

FSRA/Y @ Chapel Hill Country 

Club!Ridgewood 

FSRA[Y @ Chapel Hill Tennis Club 

Pre Champs Pasta and Poster Making 

Party at FSRA Clubhouse 

League Championship Meet at Khoury 

Natatorium 

End Of Year Swim Team Banquet at FSRA 

Shelters 

Various Social Events 

"Battle of the Blues" Meet against Duke 

Faculty Club 

Please note: Several additional team social events will be 

added to the calendar 

Please keep an eye out for our Spring/Summer newsletter which will 
contain all summer related Farm information not included in this 

newsletter. 



2013 GENERAL FARM CAMP INFORMATION 

WELCOME TO FARM CAMP! We are glad to offer one of the best, most comprehensive traditional day camps in the area. Our 
staff is trained in CPR and first aid, and many of the counselors are also certified life guards. Safety of the campers and staff is our 
primary concern. We will ask that all campers be signed out by a parent or preauthorized individual. A note must be sent if your 
child is going home with another camper. An emergency contact and medical waiver and release form must be filled out before a 
child can attend camp. This form is on the back of the camp registration form. 

- Club members may enroll their children in the Farm Camps for as lilany sessions as desired. If a child attends three or more days 
of a camp, then the full price for that week must be paid. 

-Campers will need to bring each day: a lunch, a swimsuit, a towel, and sunscreen. PLEASE label all items with the child’s name. 
Dmkks and snacks will be provided by the camp daily. We also ask that campers wear athletic shoes. 

-All campers will have an hour of swim time each day. A 1/2 hour group lesson is available for campers at an additional cost. 

-Day Camp and Youth Camp will have a 30 mfimte tennis period each day. 

-All Campers will receive a Farm Camp t-shirt. Additional shirts may be purchased for $10 each. 

-All Campers will have the option to purchase pizza on most Fridays. The cost is $2 per slice. 

LITTLE FARMERS (AGES 4-6) TIMES 8:30AM-2:30PM MAX 30 CAMPERS COST: $170 PER SESSION 
Little Farmers is a great opportunity for your child’s first camp experience. A typical Little Farmers day includes playground time, 
games, and hour of swim time, lunch, inside quiet time, snack and craft time. During Little Farmers swim time there is an option of a 
30 minute group swim lesson. These lessons are a great way to learn basic water skills. Groups are organized according to ability 
levels and each group has set goals to achieve during the sumlner. Little Farmers is led by a camp director who has a support staff of 
an assistant director, and many counselors. 
Little Farmers Extended Day- Extended day offers camp care from 2:30-3:30 pm. The cost is $50 per week. 

DAY CAMP (AGES 6-9) TIMES 8:30AM-3:30PM MAX 65 CAMPERS COST: $190 PER SESSION 
Day Camp is run in 10 one week sessions. The first week is called "Kick Off Week" and will include some fun activities to start the 
summer off! Day campers will spend an hour at the pool each day. During this hour the campers will have the option of a ~½ hour 
group swim lesson at an additional cost. Groups are organized according to ability levels and each group has set goals to achieve 
during the summer. A typical Day Camper day includes tennis time, field games, crafts, swim time, indoor quiet time, lunch, snack 
and weekly special activities. Day Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. Day 
Campers are also allowed to go to the snack raachine at lunch time. Day Campers will be led by a camp director, two assistant 
directors and a host of well qualified counselors! Please see the registration page for options for an extended camp day. 

YOUTH CAMP (AGES 9-13) TIMES 8:30AM-3:30PM MAX 50 CAMPERS COST $190 SESSION 
Youth Camp is run in 10 one week sessions. A typical Youth Camper day includes telmis time, field games, crafts, swim time, lunch, 
snack and weekly special activities. Youth Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. 
Campers are also allowed to go to the snack machine at hmch time. Youth Campers will be led by a camp director, two assistant 
directors and a host of well qualified counselors! 

Please Note: 13 year olds will no longer be eligible to be CIT’s. We are expanding the age of Youth Camp to include the 13 year 
olds this summer. The Camp Director and staff will spend extra time interacting with the 13 year olds to encourage leadership, 
positive initiative, and effective role modeling to their fellow campers. This also goes hand and hand with our addition of other 
opportunities for 13 year olds such as a low ropes course and organic garden. 



2013 FARM SUMMER CAMP WEEKS & FEES 

KICK-OFF WEEK (DAY AND YOUTH CAMP ONLY) 

WEEK 1 

WEEK 2 

WEEK 3 

WEEK 4 

WEEK 5 

WEEK 6 

WEEK 7 

WEEK 8 

WEEK 9 

WEEK 10 

~ (S35 DISCO UN T THIS WEEK D U]’2 ]0 JULY 4 TH)* 

(DAY AND YOUTH CAMP ONLY) 

(DAY AND YOUTH CAMP COMBINED) 

JUNE 10 - 14 

JUNE 17 - 21 

JUNE 24 - 28 

JULY 1 - 5 

JULY 8 - 12 

JULY 15 - 19 

JULY 22 - 26 

JULY 29 -AUG 2 

AUG 5 - 9 

AUG 12 - 16 

AUG 19 - 23 

LITTLE FARMERS EXTENDED DAY 

(ADDL. $50.00 PER SESSION) 

DAY & YOUTH EXTENDED DAY 

(ADDL. $50~00 PER SESSION) 

8:30 A.M. - 3:30 P.M. 

8:30 A.M. - 5:30 P.M. 

CAMP SWIM LESSON EXTENDED DAY 

$170/WEEK $30.00 $50.00 LITTLE FARMERS 

(4-6 YRS) 

DAY CAMP 

(6-9 YRS) 

YOUTH CAMP 

(9-13 YRS) 

$190/WEEK $30.00 $50.00 

$190/WEEK $30.00 $50.00 

General info for 2013 Farm Summer Camp 
Tennis Period is included for Day Camp and Youth Camp but not offered for Little Farmer’s 

¯ 50% of fees are due at registration. Balance is due in full by May 17, 2013. Balances not paid by the 
end of camp will be assessed a $25.00 late fee each month until balance is paid in full 

° A $25.00 per week fee will be charged for all cancellations 

° A $10.00 fee will be charged for each late pick-up after the I st offense 

Please note weeks signed up for and keep this sheet. Camp info sheet on back!!! 



Last name First name 

CAMPER 1 

Last 

CAMP ATTENDING 

T-Shirt Size: 

/ 

First DOB 

[] Little Farmers (4-6) 

[] Day Camp (6-9) 

[] Youth Camp (9-13) 

$170iwk 

$190Avk 

$190iwk 

PLEASE CHECK ALL SESSIONS REQUESTED 

SWLM LESSONS $30/WK EXTENDED 

Kick-off%une 10 14)    ~ 

Week 1 (Jm~e 17-21)        ~ 

Week 2 (June 24-28)        ~ 

Week 3 (July ~-~)    ~, ~ 

Week 4 (J~y~-l:)        ~ 

Week 5 (J~y 1~-1~)       ~ 

Week 6 c~uly=-x~)       ~ 

Week 7 (July 29-Aug 2)     ~ 

Week 8 (A~ ~-9)         ~ 

Week 9%�~ 1~-~)      ~ 

Week 10~(A~ >-~3)      ~ 

~ Kick-off week and sessions 9 & 10 are not availablejbr Little Farmer~ 

~ No camp Thur., July 4th, Little Farmer’s is $135.00 
Day and Youth Camp are $150. O0 

Please fill out the Emergency Contact & 
Medical Release on the back side of this form. 

Please indicate child’s T-shirt size (youth Small, Medium, Large or Adult: S, M, L, XL) 

CAMPER 2 T-Shirt Size: 

/ 

Last First DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) $170/wk 

[] Day Camp (6-9) $190/wk 

[] Youth Camp (9-13) $190iwk 

PLEASE CItECK ALL SESSIONS REQUESTED 

SWLM LESSONS $30/WK EXTENDED DAY 

[] Kick-off*(J,.~e 10 14) [] [] 

[] Week 1 (J~ne 17-21) [] [] 

[] Week 2 (June 24-28) [] [] 

[] Week 3 (July 1-5) ~’~ [] [] 

[] Week 4 (July8-12) [] [] 

[] Week 5 (Julyl5-19) [] [] 

[] Week 6 (July22-26) [] [] 

[] Week 7 (July 29-aug 2) [] [] 

[] Week 8 (a,~g 5-9) [] [] 

[] Week 9~(Aug12-16) [] [] 

[] Week 10*(a,~ 19-23) [] [] 

Camper 1 

Camper 2 

Camper 3 

1/2 payable with application 

DUE NOW 

CAMPER 3 T-Shirt Size: 

/ 

Last First DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) $170/wk 

[] Day Camp (6-9) $190/wk 

[] Youth Camp (9-13) $190iwk 

PLEASE CIJECK ALL SESSIONS REQUESTED 

SWIM LESSONS $30/x,~¢ EXTENDED DAY 

[] Kick-off*(J,~el0 14) [] [] 

[] Week 1 (June 17-21) [] [] 

[] Week 2 (June 24-28) [] [] 

[] Week 3 (July 1-5) ~: [] [] 

[] Week 4 (July8-12) [] [] 

[] Week 5 (Julyl5-19) [] [] 

[] Week 6 (July22-26) [] [] 

[] Week 7 (July 29-Aag 2) [] [] 

[] Week 8 (~,~ 5-9) [] [] 

[] Week 9~(Aug12-16) [] [] 

[] Week 10~(Aug19-23) [] [] 

Balance Due by May 17, 2013 

DUE BY MW 17th 



2013 FARM SUMMER CAMP CONTACT AND 
EMERGENCY WAIVER FORM 

Parent 1: Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Parent 2 : Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Family Email Address: 

Emergency Contact (other than above) - Name: 

Home Phone: Work Phone: 

Cell Phone: 

If your child has any p~Tsical, mental, or emotional concerns, please state: 

Please describe the swimming ability of your child(ren): 

Waiver and Release 

I certi6~ that my child (ren)                                            , is (are) in good health and 
can participate in the daily activities of the Farm Stmlmer Camp, unless otherwise notified. In case of an 
injuu’, I grant Farm Staff permission to administer standard first aid treatment on site. If I can not be reached 
and the injuu" is deemed serious, I grant Farm Staff permission to transport my child to the nearest medical 
facility equipped to handle the injury. I accept full responsibili~7 for any medical expenses incurred as a result 
of these actions. 

By signing below I also certify that my child or children’s picture may be used by The Farm for promotional 
purposes on The Farm website and in printed promotional items. 

Signature of Parent/Guardian Date 



2013 TENNIS CAMP APPLICATION 

At Tennis Camp, your child will work on all of the varieties of shots and strategies. Camp is open to 
children ages 5-14 and of all abilities. This year we have added a break time for snack. Each participant 
should please bring a water bottle, towel, proper shoes (no running shoes or cross trainers), a healthy 
snack and sunscreen. We will meet in the shade by Court 7 each morning. Space is available on a first- 
come, first-serve basis. Spaces will be reserved only on receipt of an application form and check made 
payable to Nate Lipson. 

Camper’s Name Age__ Sex 

Parent(s) Name 

Phone (H) Phone (Cell) (Text Y/N) Phone (W)_ 

Email Address 

Please check the following sessions you plan on having your child attend: 

[] Session 1 = June 10-14 

[] Session 2 = June 17-21 

[] Session 3 = June 24-28 

[] Session 4 = July 8-12 

[] Session 5 = July 15-19 

[] Session 6 = July 22-26 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pro) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

Off the week of July 4t~ 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

Total Amount included in this payment: 

Rain Policy - Nate will text or email after 8:30 am if the weather looks doubtful. If there is a rainout, a 
makeup day will be allowed for any day in the later weeks. If a makeup day cannot be scheduled, the 
credit can be applied to future lessons or clinics. 

Please list any physical or emotional concerns (medications/allergies): 

Waiver and Release 

I certi~ that my child (ren)                                                , is (are) in good health 
mad can participate in the daily activities of the Farm Tennis Camp, unless otherwise notified. In case of 
an injury, I grant Farm Staff permission to administer standard first aid treatment on site or to transport 
my child to the nearest medical facility equipped to handle the inju~. By signing below I also certify that 
nay child or children’s picture may be used by The Farm for promotional purposes on The Farm website 
and in printed promotional items. 

Signature of Parent/Guardian Date 

have an), qt¢estions, please contact Nate Lipson, Director of Tennis at (919)225-2286 or email 
farrntennispros@grnaiL corn 



2013 OUICKSTART TENNIS CAMP APPLICATION 1"4-6 year olds) 

At Tennis Camp, your child will work on the basics of tennis and fundamental strokes. Camp is open to 
children ages 4-6 and of all abilities. Each participant should please bring a water bottle, towel, proper 
shoes and sunscreen. We will meet in the shade by Court 7 each morning. Space is available on a first- 
come, first-serve basis. Spaces will be reserved only on receipt of an application form and check made 
payable to Nate Lipson. 

Camper’s Name 

Parent(s) Name 

Phone (H) 

Email Address 

Age__Sex 

Phone (Cell) (Text Y/N) Phone(W)_ 

Please check the following sessions you plan on having your child attend: 

[] Session 1 = June 10-14 

[] Session 2 = June 17-21 

[] Session 3 = June 24-28 

[] Session 4 = July 8-12 

[] Session 5 = July 15-19 

[] Session 6 = July 22-26 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

No Camp July 4th Week 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

Total Amount included in this payment: 

Rain Policy - Nate will text or email after 8:30 am if the weather looks doubtful. If there is a rainout, a 

makeup day will be allowed for any day in the later weeks. Ira makeup day cannot be scheduled, the 

credit can be applied to future lessons or clinics. 

Please list any physical or emotional concerns (medications/allergies): 

Waiver and Release 

I certify that my child (ren)                                              , is (are) in good health 
and can participate in the daily activities of the Farm Tennis Camp, unless otherwise notified. In case of 
an injury, I grant Farm Staff permission to administer standard first aid treatment on site or to transport 
my child to the nearest medical facility equipped to handle the injuD. By signing below I also certify that 
my child or children’s picture may" be used by The Farm for promotional purposes on The Farm website 
and in printed promotional items. 

Signature of Parent/Guardian Date 

have an), questions, please contact Nate Lipson, Director of Tenms at (919)225-2286 or email 
farrntenm spros@grnai l. corn 



2013 Spring Junior Tennis Clinics Registration Form 

The Junior Tennis Clinics are designed to teach children of all ages and skill sets. The clinics cover 
improving reflexes, hand/eye coordination and basic stroke form up to kids who are trying out for their 
middle school temn or are starting to get involved in tournament play. Please sign up for the appropriate 
clinic based on your child’s age and skill level. Contact Nate at 225-2286 with any questions. 

Child’s Name Age __ Sex __ 

Parent’s Nmne(s) 

Cell Phone Home Phone 

Email Address 

Emergency Contact Name and Number 

Each session is 5 weeks with an extra week (Included in the price) built in for rain dates 

Please check the session Dates 
{~ Session 1 March 4th-April 12th 

{~ Session 2 April 22nd-May 30th 

Please check the clinic your child is attending 

Clinic 
8 and Under Beginners 

8 and Under Advanced 

10 and Under Beginners 

11 and Older Intermediates 

High Performance Training 

Days 
Mondays and Wednesdays 

Mondays and Wednesdays 

Mondays and Wednesdays 

Mondays and Wednesdays 

Tuesdays and Thursdays 

Time 

3:30-4:00 

4:00-4:45 

4:30-5:30 

5:30-6:30 

4:30-6:30 

Prices (Please select Full Session, Half Session, or A La Carte) 

Full Session 
(2x per week.for 5 

weeks) 
V~ hr clinic 
3/4 hr clinic 

1 hr clinic 

2 hr clinic 

Cost 

$6o.o0 ~ 
$90.00 [~ 

$120.00 ~1~ 

$250.00 ~[~ 

½ Session 
(Once per week, please 

specify date) 

~i hr clinic 

3A hr clinic 

1 hr clinic 

2 hr clinic 

Cost 

$35.00 

$53.00 
$7O.OO 
$140.00 

A La Carte (this option is for those whoprefer to "drop-in") 

1/2 hr clinic - $8.00 per day 

~¼ hr clinic - $12.00 per day 

1 hr clinic - $116.00 per day 

2 hr clinic - $28.00 per day 

Date 
(please ~pecify 

dates) 

Amount enclosed $ Please make checks payable to Nate Lipson. 



2013 WINTER/SPRING MINI-CAMP APPLICATION 

Space is available on a first-come, first-served basis. The age range for mini-camp is 5-13. The maximum for 
each mini-camp is 30 campers. Space ~vill be reserved only on receipt of a check (payable to FSRA). 

Name of Child: Age: Sex: 

Parent 1: 

Home Phone: 

Parent 2: 

Home Phone: 

Work Phone: Cell/Pager 

Work Phone: Cell/Pager 

Family e-mail address: 

Name and Phone of emergency contact other than above: 

Please check the mini-camp(s) you are registering for: 

[--] Tuesday, January 22 

[--] Monday, Februm5’ 18 

[---] Monday, April 1 

[--] Tuesday, April 2 

[--] Wednesday, April 3 

[--] Thursday, April 4 

[---] Friday, April 5 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

Feeperfamilyper day: $45 - 1 child     $75 - 2 children     MOO - 3 children 
Please have your child bring a bag lunch and a tennis racquet. 

If your child has any physical or emotional concerns please state: 

Amount enclosed $ 

No refunds without A4anager ’ s approval. 

Payment MUST be made before arrival or day of camp. We no longer charge accounts. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 13, 2013 8:02 AM 

Bob Jenkins <q.enkins@london.edu> 

awihna~h@law.gwu.edu; david.lea~month@bankofenglm~d.co .uk 

RE: The Political Econotny of Financial Regulation -- Publication of Papers and Remmks 

Thanks, gob. We are delighted to publish your speech, "A Debate Framed by Fallacies." Thanks for making i L available for publication in our’ 

David ---At your convenience, please forward me an e~ectro~c copy. 

Thanks to you both, 

Ussa 

WNIs Fargo Professor o[: ganking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Chspel H~II, NC 27599-3380 

919,962,7065 

Access my p~pers o~ SSRN at: http]//ssrn.com[a~Ahor=248720 

Description: 

hIIp:/iv¢~w.bw unc. edu/images/news/rr~edia/bar~kir~gfinance 

web 542 jpg 

From; Bob Jenkins [mailto: rjenkins@london.edu] 
Sent; Wednesday, February :13, 20:t3 6:0:t AM 
To: Broome, Lissa L 
~:c; awilmarth@law.gwu.edu; david.learmonth@bankofengland.co.uk 
Subject; RE: The Political Economy of Financial Regulation -- Publication of Papers and Remarks 
Lissa: 
I do not want my conference remarks published but i did submit via Art a similar speech which was public and can be published in your compendium. The title of the speech is: 
"A Debate Framed by Fallacies," delivered in September to the ICFR London Conference. Art has a copy as does Howell Jackson but for good orders sake, i am copying the 
Bank of England’s press office and requesting that they sent you the speech. 
regards - bob jenkins 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; 12 February 2013 21:10 

To; Arthur Wilmarth 
Co-" admati anat@qsb.stanford.edu; rachel.barkow@nyu,edu; msbarr@, umich.edu; baxter@law.duke,edu; Gerard,Caprio@williams,edu; dcarpenter@gov,harvard.edu; 
Cox@law.duke,edu; ic3590@columbia.edu; ford@law.ubc.ca; rhf3@cornell,edu; iqersen@law.harvard.edu; qoldschm@law.cNumbia.edu; sanford.qordon@nyu.edu; 

elabaton@labaton.com; #gmail.com; bhm@umn.edu; @gma&com; Omarova, Saule T; fpartnoy@sandiego.edu; schneibm@reed.edu; 

Schooner@law.edu; @yahoo.co.uk; Tomaskovic-Devey@soc.umass.edu; michael.waldman@nyu.edu; Patrida McCoy; Tracey, Dan (Dan..3-racey@kenan- 
_f_[_a_g_[_e__r_&[D__c_,__e__d__L_0; Gerber, Jacob; Cappiello, Brendan 
S,,bject; The Political Economy of Financial Regulation -- Publication of Papers and Remarks 

Dear Friends - I join Art, Pat, Sauh:_b and Ed in thanking each of you for your ~ncred~ble contr~butb:?ns to our program last week. tt was a great success thanks to your 

wonder[u~ work. As you know, we wou~d Hke to Mgh~ght that wonderful work and the d~scuss~ons at the conference in a spedal ~ssue of the North Caro~b~a 

Banking ~st~LuLe ]ourt~ak I have sAached our drnetab~e and guidelines for your manuscripts. 

As an in~da~ matter, we need ~o know whether you p~an to submit a paper or would prefer that we puM~sh your edited remarks (for those who presented work that 

has a~ready been published or ~s committed to another pub]~cat~ols venue). P~ease respond to me (Ibroome@email.unc.edu) by the end of the day on Wednesday, 

Febrt~ary 20 ~tld~cati]?g which of the optkms ~bted bebw you pbn to take: 

L ] am preparing a paper for publication Lhat I w~l~ submit by May 28. ~ 

2. ~ wil~ submit an e]ectrorJc version of my remarks from the conference for puMication by May 28. 

3~ ] would ~ke to receive ~ transcript of my remarks (by April 15} that ~ wi]~ edit or extend for puMicat~on by May 28.. .............. 

4. ~ prefer not to h~ve my remarks puM~shed. ............. 

We have aheady received Judge Sporkin"s remarks flom our speakers’ dinner and we very much hope that you 

thsL we will have a writLen record of the rk:h d~scussbn that took p~ace m DC last week. 

~f you have any questions, p~ease do noL hesitate to contsct me by emNI or at 95%962-7066. Thanks 

Ussa 

[~ssa L Broome 

Wells r:argo Professor o[ Banking Law 

Director, Center [or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 27599-3380 

919.9623065 

http:i!www.lawmnc.edu/centers/bank~n~ 

Access my papers on SSRN st: http://ssrn.com/author=248720 



web 5~12.ipfj 

Dear Colleagues: 

I would like to express my great appreciation to each of you for participating in our conference on "The Political Economy of Financial Regulation" on 
Thursday and Friday. Many members of the audience told me how much they eNoyed the conference, and they also congratulated me for attracting such an 

outstanding group of speakers! I mn deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omaxova tbr helping me in planning and organizing the 

conference and in recruiting all of you. 

As a highly interested observer (with an admitted conflict of interest), I thought the contbrence was a tremendous success. I learned a great deal from 

listening to all of you, and I mn greatly in your debt. 

I very, much hope that you will contribute papers, essays or edited transcripts of your remarks for publication by the North Caxolina Banking Institute, so 

that we will have a permanent record of the conference. If you have any questions about publication, please contact Lissa Broome (facul~ advisor for the journal). 

Videotaped portions of the conference should be posted on GW Law School’s website in about 2-3 weelcs at the following weblink: 

http://~vw.law.gwu.ed u,’Acad emics/resemch centers/C- LEAFiPag~e s/Events.aspx 
Please submit your expense reimbursement forms to Toni Foncette (tfoncette(r-~law.gwu.edu) as soon as possible. Our expense reimbursement policy is 

explained in the message below. If you have any questions about your expenses, or if you need another coW of the form, please coatact Toni. 

Many thanks, once again, for your wonderful and generates contribt~tions to our conference! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 13, 2013 8:05 AM 

Simon Johnson <sjohnson@MIT.EDU> 

Arthur Wilmazth <awilmarth@law.gwu.edu>; Michelle Fiorenza <fiorenza,~!mitedu> 

RE: The Political Econotny of Financial Regulation -- Publication of Papers and Remmks 

Thanks, Simon. We’ll get you the transcript and look forward to working with you on preparing diem for publication. 

l.issa 

[iss,~ L Broome 

Wells Fargo Professor o~ Banking Law 

Director, Center [or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

91%9623066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN a[:: http]//ssrn.com/author=248720 

From: Simon Johnson [mailto:sjohnson@MIT.EDU] 
Sent: Tuesday, February 12, 2013 7:11 PM 
To; Broome, Lissa L 
C¢; Arthur Wilmarth; Michelle Fiorenza 
Subject: RE: The Political Economy of Financial Regulation -- Publication of Papers and Remarks 

Lissa 

I would like to receive a transcript of my remarks (by April :[B) that I will edit or extend for publication by May 28, 

At least~ [11 take a Ir>:_~k at editing tl’u:_~m - and see if that works for you 

~’hanks 

Simon 

Daily on twitter: @basetinescene 

The 8aseline Scenario: http:!ibaselinescenario.com (global economics 

White House Burning: http:!iwhitehouseburning.com (book on US fiscal issues} 

13 [¢ank~-_~rs: http:ii13bankers.com (book on US banking system) 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent; Tuesday, February 12, 2013 4:11 PM 
Te: Arthur Wilmarth 
Co: admati anat@_g_s___b_:_s_~__n__f__o_r__d__&cJ_u_.; _r__a__c___h__eJ_=__b__a_r__k___o___w__@t)g__u_:__e__c_l__u_.; Ln___s__b___a_r_E_@_u____m__[_c__h__=_e___d__u_j ._b__a_~_t~@_[_a___w__:_c_l__u___k__e_:__e__c_l__u_.; ~_e_._r_a__E_d_:__C___a_p__tj__o__@__w_j]]j__a___r[)_s_~__e__c_l__u_.; _d___c__a_r_p___e__n__t___e_E@_gov.harvard.edu; 
Cox@law,duke.edu; jc3590@columbia,edu; ford@law.ubc.ca; rhf3@cornell.edu; jgersen@law.harvard.edu; goldschm@law,columbia.edu; sanford.gordon@nyu.edu; 
mgreenberqer@law.umaryland.edu; hellwiq@coll.mpq,de; rch37@comell.edu; hjackson@law.harvard.edu; tjenkins@london.edu; Simon Johnson;          @small.corn; 
_e_ ]_ _a_ _b_ _ _a_ _t_ _o_ _n_ _ _@J _a_ _ _b_ _a_ _ _t_ _o_ _D_ &_ _ _O_ Ln_ j _@_gLn___a_]J_&O__Ln_.; _b__[Lt!]_~___u_g)_n__:_e_.__d___u_; ._@g___m___aj]:__c__o__~_~; Omarova, Saule T; _fRa__r__t_tLo_y_~___s__a_£Ldj__e_g__o_~__e__d___u_.; _s__c_b_tLe_Lb__t_n___@__r__e__e_.__d_=_e__c_l__u_; 
Schooner@law.edu; h., [ ..... k:._. 2. .,@yahoo.co.uk; Tomaskovic-Devey@soc.umass.edu; michael.waldman@nyu.edu; Patrida McCoy; Tracey, Dan (Dan Tracey@kenan- 
flagler.unc.edu); Gerber, Jacob; Cappiello, Brendan 
Subject-" The Political Economy of Financial Regulation -- Publication of Papers and Remarks 
Dear Friends --. I join Art Pat, Saule, and Ed in thanking each of you for your incredible contributions to our program last week. It was a great success thanks to your 

w<mdedul work. As you know, we would lil~e to highlight that wonderhJl work and the discussions at the conference in i~ sp~-:~cial issue of the North Carolina 

Banking Instih~:e Journal. I have a~tached our time~:able and guidelines for your 

As an initial matter, we need to know whether you plan ~o submit a paper or would preI:er that we publish your edited remarks (for those who presented work that 

has already been published or ix committed to another publication venue). Please respond to me ([_b___r__o__9__m____e____@.___e____m___a__!!_.___u__n___c__.__e___d___u_.) by the end of the day on Wednesday~ 

Februar~ 20 i~dicating which of the options listed below you pla~ to take: 

I. I am preparing a paper for publication that I will submit by May 28. ............. 

2 1 will submit an electronic version of mv remark:; from tb-:~ confi:,rence [or publk:ation by May 2~].. ............. 

3. I would like to receive a transcript of my remarks (by April 15} tha~ I will edit or extend for publication by May 

4. I prefer not ~o have my remarks published.__ 

We have already received .fudge Sporkin’s remarks from our speakers’ dinner and we very much hope that you will all participate i~ this volume i~ some form so 

that we will have a written record of the rich discussio~ that took place in DC last week. 

If Vou have any questions, please do no~: hesitat,:_~ to contact me by ,-_~mail or at 919-962.-70(’76. ?’hanks again., 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for 8anking and Finance 

Li NC School of Law 

CB#3380, Van H~:_~cke.-We~:[ach 

Chapel Hill, NC 27599--3380 

91%962.7056 

http:!!www.lawmnc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 



web 5~12.ipfj 

Dear Colleagues: 

I would like to express my great appreciation to each of you for participating in our conference on "The Political Economy of Financial Regulation" on 
Thursday and Friday. Many members of the audience told me how much they eNoyed the conference, and they also congratulated me for attracting such an 

outstanding group of speakers! I mn deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omaxova tbr helping me in planning and organizing the 

conference and in recruiting all of you. 

As a highly interested observer (with an admitted conflict of interest), I thought the contbrence was a tremendous success. I learned a great deal from 

listening to all of you, and I mn greatly in your debt. 

I very, much hope that you will contribute papers, essays or edited transcripts of your remarks for publication by the North Caxolina Banking Institute, so 

that we will have a permanent record of the conference. If you have any questions about publication, please contact Lissa Broome (facul~ advisor for the journal). 

Videotaped portions of the conference should be posted on GW Law School’s website in about 2-3 weelcs at the following weblink: 

http://~vw.law.gwu.ed u,’Acad emics/resemch centers/C- LEAFiPag~e s/Events.aspx 
Please submit your expense reimbursement forms to Toni Foncette (tfoncette(r-~law.gwu.edu) as soon as possible. Our expense reimbursement policy is 

explained in the message below. If you have any questions about your expenses, or if you need another coW of the form, please coatact Toni. 

Many thanks, once again, for your wonderful and generates contribt~tions to our conference! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 13, 2013 4:12 PM 

~gmail.com> 

ILL: Law School Attendance Prepa~ration 

Hi --Why don’t we pbn a cNI for Monday afternoon, February I& Does 4:30 work for you? I can be reached at my oft:ice number 
Thanks, 
Lbsa 

WeNs Fargo Professor o[: ganking Law 
Director, Center [:or ganMng and Finance 
UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 
Chapel H~II, NC 27599-3380 
919,962,7065 

Access my papers on SZRN a[: http~//ssrn.com/author=248720 

Description: 

From:                             ~gmail.com] 
Sent: Wednesday, February 13, 2023 4:07 PM 
To: Broome, Lissa L 
Subject: Re: Law School Attendance Preparation 
Lissa, 
Thanks so much or responding so quickly. Indeed, it doesn’t sound like transferring would be possible. It’s unfortunate, but I tmderstand completely. That simply means 

that I’ll need to be extremely creative in how I approach the funding of attending law school as well as replacing my income while I attend for 3 years. I obviously want 

to do everything that I can to keep debt to an absolute minimum but am certainly aware that there roll have to be some debt incurre& Attending UNC Law in the Fall 

of     is my goal and I’ll do evehything that I can to try and make that happen. 

I ,et me know if 

one of those times works tbr you. I look tbrwmcd to speaking with you. 

Peace, 

On Tue, Feb 12, 2013 at 9:59 PM, Broome, Lissa L <lbroome(@email.uuc.edu> wrote: 
Hi      --- Let’s arrange a time to tall<. I’nl not sure about the transfer notion. So far, we have not typically taken transfer studet~Ls unless there ~s a compel~t~g 

reason ~ke student’s mother ~s ~ and student needs to be close by instead ot: ~n another s~ate. My guess ~s d~at we are especially sensitive about poaching 
students from neighboring schools. But ~ w~H ask our admissions staff more about tNs issue before we talk. 
Why don’t you suggest a couple of good days!times for you and we’l~ see ~f we can find a match hs our schedules. 
A~ the best, 
Lbsa 
Ussa L Broorne 
WeNs ~ar~o Professor of Banki~8 [sw 
Director, Center for Ba~Mn8 a~d Finance 
U NC Schoo~ of law 
CB#3:~80, Van Hecke-Wetl:ach Ha~ 
Chapel H~L NC 275~9-3~80 
9~9.962.7066 ............................. 

http:!iwwwJaw.unc.edu!centers!bank~n8 
Access my papers on SSRN st: http:iissrn.comiauthor=248720 

i.~.i Description: 
h ttp:iiw~m~ law.unceduiirnages/!lewsirnedia/bankingfina!lce 

web 542@2 

From: ~g__m___ajJ_&q_m_] 

Sent: Tuesday, February 12, 2013 3:37 PM 

To: Broome, Lissa L 
Subject: Law School Attendance Preparation 

Hello Lissa, 

Let tne introduce myself. My name is and I an~ quite interested in a caxeer change which starts with finding a way to attend law school. 

My prime concern with developing a plan to attend law school is related to financial logistics. I’ll need to develop a plan to attend law school that maintains my abili~ to 



PW bills,       mentioned that it might be tx~ssible for me to transfer inl,~ UNC Law after completing 1L al        I’d be interested in hearing your thoughts on this. 
This would allow me to keep my current job while completing 1L meaning that I’d only have 2 5,ears oflit0~e to no income to compensate tbr while completing the JD. 
Like I said, I’d love the opportunity to speak further with you about law school if at all possible. I look tbrwaacd to hearing t?om you. 

Peace, 

"The most dangerous thing in the world is to be alive; one is always in danger of one’s life. But mayone who shrinks fi’om that is a traitor to the groat scheme 
experiment of being." - G.K. Chesterton 

Peace, 

"The most dangerous thing in the world is to be alive; one is always in danger of one’s lilE. But a~yone M~o shrinks from that is a traitor to the great ~heme and 
experiment of being." - G.K. Chesterton 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 14, 2013 7:52 AM 

Michelle Brown @gmail.com> 

IL!:;: Are you available? 

Hi MichNle---I could meet Friday at noorL Would you like Lo come to my office or should I meet you somewhere? I have another engagement for funch that day at 

:1.:~5 or ~ wou~d suggest ~unch, 

I’m gh~d you’re back on camOus and look fl)rward to getting together. 

Best, 

Ussa 
Ussa L groome 

Wells Fargo Professor of Banking law 

Director, Center for Bankhsg and Finance 

U NC Schoo~ of Law 

CB#SSSO, Van Hecke-Wettach t-la]l 

Chapel Hill, NC 27599-3380 

919~96Z7066 

http:!iwwwJaw.unc.edu!centers!banking 

~(:cess my papers on S58N at: h[tp:iissrn.comiauthor=24872Q 

i.~.i Description: 

web 542@2 

From: Michelle Brown               @gmail.com] 
Sent-" Wednesday, February 13, 2023 9:01 PM 
To-" Broome, Lissa L 
Subject; Are you available? 
Hello Lissa, 
I am visiting cmnpus again m~d I would love another opportunib~ to tneet with you. Would you have some time to meet on Thursday at 2:00 or Friday between noon 
and 3:00? 
I undersmJ~d this is short notice. Please let ~ne know if there is a convenient time for you. Thaaak you, 

Michelle Brown 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 14, 2013 9:06 AM 

Michelle Brown @gmail.com> 

I~E: Are you available? 

Hi MichNle ---Perfect Will you be on foot or have a car? If car, I will reserve a visitor parking spot for you, 

The law school is in Van Hecke-Wettach Hall, http://www.gismaps,unc,edu/buildingsearchl/, :1.60 Ridge Road, My office is on the top floor (5:105) on the south side 

o[ ~:he buHdk~g o~erk~ol<h~g the fie~d hockey fiekL ff you go ~:he receptiomst desk which ~s just off the drcu]ar drive ~r~ front of the schoo< she can call me and I will 

c:oq~e OU[: arid gel: you, 

Fm ~ooking forward to seeing you, 

Ussa 

9:[9-962-7066 (office} 

(eel0 

F~m= Nichelle Brown               @gmail.com] 

$ent~ Thursday, Februa~ 14, 2013 8:53 AN 

Te~ Broome, Lissa L 
$ubjeet~ Re: Are you available? 

tlel]o Lis~, 

Noon would won well. Plebe let me know where your office is m~d I can come the~. The fi~ne will won pe~bctly since Joy cm~ meet at 1:30. 

I look tb~vard to seeing you tomo~ow. 

Michelle 

On Thnrsday, FebmaE 14, 2013, Broome, Lissa L wrote: 

Hi Michefle ---[ could r’r~eet Friday at r~oorL Would you like Lo come to r~W office or should ~ meet you somewhere? ~ have ar~other engagement for hmch that day at 

1:15 or~ woLdd suggest ~ut~ch. 

~’m g~ad you’re back on cm~pus and ~ook forward to getting together. 

Best, 

Lbsa 
Ussa L groome 

Wells Fargo Professor o[: Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of 

{::B#3:~80, Van Hecke-Wettach 

Chapel H~H, NC 27599-3380 

919.9623066 
h ttp://www. ~a w :unc, e d u]cept e rs] bank~nN 
Access my papers on SZRN at: http://ssm.com/author=248720 

::X:: Description: 

h[[p:,iwww.lsw u nc. _.d u, ires ges/n ews, media/ha n kir~gfin a nce 

web 542.ip2 

From; Michelle Brown                ~gt_n___a_!J_:_c__o__t_n_.] 
Sent; Wednesday, February 13, 2013 9:01 PM 
To; Broome, Lissa L 
Subject; Are you available? 
Hello Lissa, 
I am visiting cmnpus again m~d I would love another opportunib, to tneet with you. Would you have some time to meet on ’][’hursday at 2:00 or Friday between noon 
and 3:00? 
I understand this is sho~l notice. Please let me know if there is a convenient time for you. Thank yon, 

Michelle Brown 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 9:48 AM 

Farmer, Stephen M <sthnne@admissions.unc.edu>; Polk, Barbara Jo <~O~JNC EXCHANGE/OU EXCttANGE 
ADMINISTRATIVE GROUP(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Bjpolk> 

I~W: Prospective Student-Athlete: ACT 

FYI. 

From: EC-Processing [mailto:ec-processing@ncaa.org] 
Sent: Thursday,               9:44 AM 

To; markos@uncaa.unc.edu; Broome, Lissa L 
C¢; bubbac@uncaa.unc.edu; Thorp, Holden 
Subject; Prospective Student-Athlete: ACT 

NOTICE OF TEST SCORE CANCELLATION 

The NCAA Eligibility Center has received correspondence from the abovementioned testing agency regarding the test score in question for the 

aforementioned prospective student-athlete. The test score in question has been cancelled. The NCAA Eligibility Center has updated the prosped~ web 

status report by removing the cancelled test score. Please note that a prospect whose file is under Prospective Student-Athlete (PSA) Review for reasons 

independent of the test score will remain on hold until all aspects of that review are resolved. Upon resolution of the PSA Review process, an updated 

certification will be completed. 

Should you have further questions about the review of the test score, please instruct the prospective student-athlete to inquire with the appropriate 

testing agency’s test score review department as they will provide any and all specifics and appeal information. The NCAA Eligibility Center does not have 

record of any details surrounding the review of this test score. 

Please note: the cancellation of the 02/20,!2 ACTscore fer the aforementioned prospective student-athlete changed the prospective student- 

Division ~: Fina~ NonqualifJer 

Division If: Final Nonqualgfier 

As always, please do not hesitate to contact the Eligibility Center if you have any questions or concerns regarding the prospective student-athlete’s 

certification. 

Sincerely, 

The NCAA Eligibility Center 

T]-:is email and any attachments may contain N,qAA confidential and privileged information. If Vou are 

not the intended recipient, please notJ fy the sender immediately by return emaii, delete this 

message ani destroy any c~pies. Any dissemination or use of this information by a person other than 

the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebmaD 15, 2013 7:08 AM 

Michelle Brown ~gmail.com> 

Prig: Are you available? 

Hi MichNle ---If you’re coming on foot from Loudermilk and walk along Stadium Drive to Ridge Road, it is easiest to turn into the parking tot just past the field 

hockey stadh.m~ and walk to the end of that where you w~H see the Ioad#~g dock for the h~w school, Go ~n that entrance and take the e~ew~tor to the 5th (top) floor, 

When you exR the e~evator go down the b~ft haIIway and my office is on the Iefl: about ~.4 the way down the hallway, 

~t is about a 10 m~nute walk from kouderm~[k~ ] w~H be driv#~g to ~unch and can drop you at Joy’s office on my way. 

~ hope your visit is go#~g well ~ ~ook forward Lo seeb~g you too. 

Ussa 

F~m= Nichelle Brown @gmail,com] 
Sent= Thursday, Februa~ 14, 2013 8:56 PN 
To= Broome, Lissa L 
$ubje¢t= Re: Are you available? 

Hello Lissa I will ~ on foot aud I will ~ co~ning ~om Loude~ilk. I ~buud your building ou the ~nap so I shoMdn’t have mo much trouble fiuding k. 

I look ~b~vard to seeiug you tomo~ow. 

Michelle 

On Thursday, Febma~ 14, 2013, Broome, Lissa L wrote: 

Hi MichNle ---Perfect. Will you be on foot or have a car? If car, I will reserve a visitor parking spot for you. 

The ~aw schoo~ ~s ~n Van I-tecke--Wettach Haft, ~;//_~_~_~_:&[~_~:_9_B_~:_~_~_~[_~_~J_~_[~_&~_~[~_~_~., 160 R~dge Road. My office ~s on the top floor (5~05) on the south s~de 

of the buHdh~g ovedooMng the fie~d hockey fieM. ff you go the receptionist desk which ~s just off the drcu]ar dr~ve h~ front of the school, she cm~ call me and I will 

come out and get 

~’m ~ooMn~ forward ~o seeing you. 

Ussa 

919-9~2-,7066 (office) 

F~m: Michelle Brown 
Sent: Thursday, Februaw 

T~: Broome, Ussa k 
Subject: Re: Are you available? 

Hello Lissa, 

Noon would work well. Please let me kmow whero your office is and I can come thero. The time will work perfectly since Joy can meet at 1:30. 

I look forward to seeing you tomorrow. 

Michelle 

Ou Thursday, FebruaD’ 14, 2013, Bmome, Lissa L wrote: 

Hi Michelle --- I could meet Friday at noon. Would you like to come to my office or should I meet you somewhere? I have another engagement for kmch that day at 

:1::[.5 or I would suggest hmch. 

glad you’r,:_~ back on campus and look [orward [:o getting together. 

[issa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for’ ganking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7056 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 



htt p:,’/,,~*~*~ la w.iJ nc ed u,’ima ges/n e’,^/s,’media,’bs n kingfin a ~sce 

web 5~I 2.ip,,"j 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, February 15, 2013 10:59 AM 

Remus, Da~a <dremus@email.unc.edu> 

ILE: Saturday’s UNC Men’s Basketball Game vs. Virginia at Noon 

No problem[ 

From; Remus, Dana 
Sent: Friday, February 15, 2013 10:58 AM 

To; Broome, Lissa L 
Subject-" RE: Saturday’s UNC Men’s Basketball Game vs, Virginia at Noon 

Oh, shoot, Lhwarted again ---I have friends it~ towt~ for Lhe weekend, who I don’t think I can abandon. Thanks ~:or trying aga~t~. ~ am sorry I am being so d~:ficu~L~ 

F~m= Broome, Lissa L 
Sent= Friday, February 15, 20~3 9:56 AN 

Tel Remus, Dana 
Subject= Saturday’s UNC Men’s Basketball Game vs. Virginia at Noon 

Hi Dana - I have a ticket for tomorrow’s game at noon against Virginia. If you would I~ke to go, let me know. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.corn/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 18, 2013 5:03 PM 

@gmail.com> 

ILE: Law School Atteudauce Prepamation 

Hi .... It was nice to talk to you today. Here’s sorne information that rnight be helpful to you as you consider your law school options: 

:L LJNC School of Law Financial A~d person ~s kZanda Chou, vanda.chou@unc.edu 

2, Here’s a Nnk t:o t:he professor who teaches our Children and the Law course~ ht[p://www.law.unc.eduifaculty/directory/lauholNngs/ 

3. Here’s a ]~nk to our JuvemN~ Justh::e {::J[r~i(:, http:!/www,law~unc.edu/academ~cs/dinic/j~/default.aspx 

4, Here’s a ]~Rk to our Inte[lecLual Property [Rit~ative, ~_~#://www.law.unc.edu/centers/ip/default.aspx 

think Lhere ~s a lot avaHaMe at IJNCthaL wou~d appea~ to you. 

Take care and stay in touch with any questions~ 

Lissa 
Lissa L groome 

WeNs Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel bHN, NC 27599.-3380 

919.962.70g6 

Access my p~per~ on $SRN ~t: http:iissrn.com!author=748770 

Description 
i~tt p:,’iv~ww law. u r~c ed u/h~a ges,’n ews,’media,’ba n kingfir~a nce 
web 542 iPg 

From:                             @gmail.com] 
Sent-" Wednesday, February 13, 2013 4:07 PM 
To-" Broome, Lissa L 
Subject: Re: Law School Attendance Preparation 
Lissa, 
Thaaaks so much or respoudiug so quickly. Iudeed, it doesu’t sound like tmnsfemng would be possible. It’s mffo~tanate, but I m~dersm]~d completely. That si,nply meaus 
that I’ll need to be extremely creative in how I approach the funding of attending law school as well as replacing my income while I attend for 3 years. I obviously want 
to do eveDlhing that I can to keep debt to an absolute minimum but am certainly aware that there will have to be some debt incurred. Attending UNC Law in the Fall 
of     is mv ~oal and I’ll do everything that I can to try- and make that happen. 

one of those times works for you. I look li)rward to spea~:ing with you. 

Peace, 

Let me know if 

On Tue, Feb 12. 2013 at 9:59 PM, BrooIne~ Lissa L <lbroome@email.anc.edu> wrote: 

Hi .... Let’s arrange a time to talk. I"rn not sure about the transfer notion. So f:ar, we have not Wpicalty taken transfer students unless there is a compelling 

reason like student’s mother is ~11 and student needs to be close by instead of in another state. MV guess is that we are especially sensitive about poaching 

students from neighboring schools. But I will ask our admissions staff more about this issue before we talk~ 

Why don’t you suggest: a couple of good davsi~:imes for you and we’ll see ff we can find a match in our ~chedule~, 

AH the best, 

Lissa 
L~ssa L groome 

WeNs gargo Professor of Banking Law 

Director, Center for 8anMng and Finance 

U NC School of Law 

CB#33~, Van Hecke--We[tach 

Chapel bNN, NC 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at:: http://ssrn.com/author=248720 

Description 

ilttp:llwww law ur~,o edulh~ageslnewslmedialbankingfir~anc~, 

web 542 JP9 

From:                             @qmail.com] 
Sent: Tuesday, February 12, 2013 3:37 PM 
To; Broome, Lissa L 
Subject: Law School Attendance Preparation 
tlello Lis~, 
Let me introduce myself. My na]ne is and I am quite interested iu a career change which starts mlh finding a way to attend law school. 



However~ to keep this email concise I’ll hold offon that for now. 

My prime concern with developing a plan to attend law school is related to financial logistics. I’ll need to develop a plan to attend law school that mafintains my abili~ to 

pay bills,       mentioned that it ~night be possible for me to transfer into UNC Law a£er completing 1L at       I’d be interes~ted in hearing your thoughts on this. 

’][’his would allow me to keep my current job while cotnpleting 1L meaning that I’d only have 2 years of little to no income to compensate for while completing the JD. 

Like I said, I’d love the opportunity to speak further ruth you about law school if at all possible. I look forwa~:d to hearing from you. 

Peace, 

"The most dangerous thing in the world is to be alive; one is always in danger of one’s life. But anyone M~o shrinks from that is a traitor to the groat scheme and 

experimeut of being." - G.K. Chesterton 

Peace, 

"The most dangerous thing in the world is to be alive; one is always in danger of one’s life. But anyone who shrinks from that is a traitor to the great scheme and 

experiment of being." - G.K. Chesterton 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 18, 2013 9:14 PM 

~nc.rr.com) 
FW: Clips eFlash: NCAA VP tired over Miami case 

From: College Athletics Clips [mailto:nick@collegeathleticsdips.com] 
Sent: Monday, February 18, 20:1.3 5::tl PM 
To: Broome, Lissa L 
Subject: Clips eFlash: NCAA VP fired over Miami case 

l i~ e Newsletter 

Dear Lissa, 

Monday afternoon greetings from Clips. 

This is a breal:ing news eFlash about the external report dealing with the NCAA’s alleged 

abuse of power iu the University of Miami investigation. 

Today VP Enlbrcement Julie Roe Lach was tired tbr her role in "the case. [Harvey Keilel in 
the National Treasure movie: "Somebod3. ~ ’s gotta go to prison. "Here’s the NCAA 

version: "Somebody’s gotm get fired 

About a month ago an agitated aud flus~tered Mark Emmert a~nounced that the NCAA’s U- 

Miami investigation was seriously flawe& that several policies had been iguored, and that there 

would be a swift external investigation. 

Today the NCAA released the 52-page investigation (click here), and your earnest Clips 

editor blearily forced his way through it. My conclusion: the NCAA decision to get involved in 

a bankruptcy deposition was hm~dled with astonishing sloppiness and there was plmW of 

blame to go around. 

There are several chapters iu the crisis managemem handbooks about conducting a thorough 

and independent investigation of mistakes after they occur, and gulp letting the chips t~11 

where they may, even if yikes the wrongdoing is "traced all the way to the top. 

There are also several chapters in the crisis managemeut handbooks about convenieutly laying 

the blame on somebody in middle management and then fuuneling the blame on ttiat ~naaaager 

while higher ups were supposedly blissfully unaware or were duped by the wrougdoer. 

Take your pick. A loyal (or scapegoat) VP or a bold aud noble president invoking a 
Trumanesque "buck stops here" mea culpa? 

Alas, your earnest and inquisitive Clips Editor cm~ only offer studied speculation as this sto~y 

breaks, and I do not know which of the Vwo scenarios above fits the crime. 

More later 

Nick Infaaate 
Clips Editor 

Follow Clips on Twitter: 
ww,’~,,twitt e r,ce~r~@Colle,q eAt h Clips 



NCAA fires VP of enforcement 
By Pat Forde and Charles Robinson, Yahoo! Sports, l pm ET 

With the NCAA set to release an external report detailing an abuse of power in its 

imTestigation into the University of Miami, YaJ~oo! Sports has learned the association has fired 

its vice president of e~tt’orcement~ Julie Roe Lach. 

Multiple sources f~anili~" with the extem~J investigation s~fid Roe Lach’s dismissal stems from 

her approving a~ improper financial relationship between ~ NCA~\ investigator a~d an 

attorney of former Miami boos~ter Nevin Shapiro. NCAA p~esident Meak Emmert a~mounced 

on Ja~. 23 that the law firm of CadwaJader, Wickersham & Taft had been retained to conduct 

an externaJ review of the association’s "enforcement environment" notably the relationship 

between the NCAA and Shapiro attorney Maria Elena Perez. 

The NCAA will release the findings of the enforcement review at2 p.m. ET Monday. 

According to three sources interviewed as part of the investigation, Roe Lach approved 

reimbursements for Elena Perez, whi~ conducted baa~kruptcy depositions of two individuals tied 

to the Miami investigation t~m~er Miami equipment massager Sean Alien, and former NFL 

agent Michael Huyghue. Elena Perez denied any wrongdoing to Yahoo! Sports. stating that the 

depositions for Allen and Huyghue were planned "months" prior to Shapiro becoming involved 

with the NCA~\. 

Roe Lach was NCAA president Mark Emmert’s hand-picked choice to lead the association’s 

enfo~cement process in December 2010, following the ~’etirement of David Price. Roe Lach 

ioined the NCAA in 1998. 
Since her appointment, the NCAA’s enforcement sta£f has been engaged in a number of high- 

profile cases, including those involving the University of North Caxolina and Ohio State 

Universi~ football p~ograms, as well as ongoing probes into Syracuse University athletics and 

the University of Oregon. Roe Lach’s enforcement unit was also in place when Emmert 

personally ~nctioned Penn State University in the Jem.~ Sandusky scaa~dal. 

Roe Lach’s departure is only the latest in a spate of firings in the association’s enibrcement 

staff: Investigator AbigaJl Grants’rein wa~s fired in December tbr improper conduct du6ng the 

association’s investigation into UCLA basketb~Jl sIar Shalmzz Muh~a~unad. Inves~tigator 

Ameen N@ar was also fired in the summer of 2012 while working on the Miami case. The 

enforcement staff ~J~so lost longtime inves~tigator Rich Joh~ningmeier, who retired in 2012, ~aad 

saw the abrupt resignation of Bill Benjamin, who left his posit as the NCA~\’s director of 

e~forcement less than eight months after taking the position. 

Report details missteps, insufficient oversight; NCAA commits to 
improvements 

NC~4A.org, 2-18-13 

Select NCAA enforcement staff acted contraly to internal protocols, legal counsel 

and the membership’s understanding about the limits of its investigative powers in the 
University of Miami case, according to the external Enforcement Review Report. 

Kenneth L. Wainstein, a partner with the law firm of Cadw~]ader, Wickersham & T~£t LLP, 

conducted the review at the direction of NCAA President M~yk Emmert li~llowing his 

23 atmouncement of conduct issues within the entbrcement progr~an. 

The release of this Report does not w~five the attorney-client privilege with regard to ~ay other 

document or communication concerning this, or ~a~y other, matter. The NCAA will assert the 

attorney-client privilege to the extent permitted by law. Ex]~ibit recLactions have been made to 

fulfill confidenti~]ity oaad privacy obligations for iitt’olanation that is otheiw-ise not genem]ly 



available or accessible by the public. None of the redacted information is material to the 

subject of the Report. 

’%’qth the completion of the external enforcement review, we recognize that certain 

investigative tactics used in portions of the University of Miami case failed our membership," 
said Emmert. "As I stated before, we are committed to making the necessaw improvements to 

our entbrcmnent processes and ensuring our actions are consistent with our own values and 

member expectations." 

This review tbcused specifically on tile enforcement stall" s use of outside counsel and the 

federal bankruptcy process to determine whether staff took inappropriate s~teps in their efforts 

to secure testimony and records, and if so, determine how that happened. 

The external review found select mfforcement s~lt’members: 

¯ Knowingly circ umvented legal advice to engage Nevin Shapiro’ s cfi minal defense 

attorney. 

¯ Violated the internal NCAA policy oflegal counsel only being retained and monitored 

by "the legal stax’t~ 

¯ Paid insufficient attention to the concern that engaging the criminal defense attorney 

could constitute an inappropriate ,nanipulation of the bankruptcy process. 

¯ Did not sulficiently consider the ,nembership’ s understanding about the limits of the 

enforcement staff s invefftigative powers. 
,, Did not violate a specific bylaw or law. 

Additionally, the report found: 

¯ Enforcement leadership exercised insutficient oversight of the engagement of the criminal 
defense attorney. 

¯ The legal and enforcement staXtg took appropriate action to rectil}, "the situation ollce 

they realized select entbrcement staff’members had engaged the criminal det~nse 

attorney. 

The informafion gained through the bankruptoy proceedings or other evidence derived fi~m 

that process will not be used in the Miami invesfigafive record. The NCAA plans to proceed 

with the case with informafion properly obtained by the enforcement staff’. 

’‘This report is an impo~tant first step in responding to the issue at hand," said Wainfftein. "For 

an organization with an oversight function like the NCAA, its credibility and reputation for fair- 

dealing are always more importa~at than its abili~ to prove the allegations in any particular case. 

This episode is a reminder of the problems that arise when investigators resort to expedient but 

questionable tactics." 

"My responsibility is to be certain that the membership has confidence in all of our processes 

across the national office," said Emmert. 
"To that end, I have appointed Jonathan Duncan, a law partner with a focus on education and 

sports law at Spencer, Fane, Britt & Browne LLP, to serve a~s interim vice president of 
enforcmnent. He has worked on NCAA issues for 15 years from ,nultiple perspectives, 

including service to both the Enforcement and Rules Worldng Groups," added Emmert. 

Additionally. Duncan and Spencer Fane will work with Cadwalader to review tile regulato~T 

enviromnent from the national office and me,nbership perspectives. To gain member insights, 

the review roll include discussions ruth schools that recently engaged in the mfforcement 

process. It will comprise a broader policy, practice and procedural review of how NCAA 

regulatou activities are managed and conducted. 

The final phase of the review will engage the membership to probe broader, philosophical 

questions about the nature of the regulatou side, including the desired outcome of regulation 

and to what level the membership wants to be held accountable. The review will include 

enforcement, eligibility, reinstatement mad the waiver processes. 

"Integrity is vital to the Association’s regulatory functions," said Lou Anna K. Simon, executive 
co,nmittee chair and Michigan State Universi~ president. "Our expectation is that the 

uses tiffs review as a launching point for meaningful change. Moving forwaM, NCAA mmnber 

schools must engage in a health>" debate about our desired outcomes and expectations of the 

Association’s regulato~T functions." 





From the 52-pa~e external investigation document: 
Pgs 39-40 

6. The Management of Enforcement Staff Operations 

Whenever missteps occur in the operations of an organization, it is critical to exaniine whether 

those missteps were in any way" the product of flawed or deficient management. Froln one 

perspective, every error is a Inanagement eiror, as it is the job of management to identi~ 

weaknesses within their operations and take steps to address those weaknesses before they 

result in proNems. From another perspective, there is a limit to how much management and 

managers can be held responsible for errors that occur mnong the line operators. Accepting 

that both of these perspectives are accurate and applicable to this situation, we have attempted 
to determine whether and how much mismanagement tZactored into this situation. 

As President Emmert explained at the out~t of this Entbrcement Review. our work is 

proceeding in two stages the first being a focused inquiry into the facts surrounding the hiring 

of Ms. Perez and the ~cond being an assessment of the broader environment, policies, and 

procedures of Enforcement, we have deferred the findings regarding deep management 

processes and policies. 

We therefore expect to lea~ more about management processes and expectations in the 

Enforcement Styli’as we proceed through Stage Two. Suffice it to say at this stage, however, 

that the role of management in this situation needs to be carefully scrutinized. It is clear that 

there were management failures. The Enforcement Staffmanagers failed to identif!/the 

problems in the Perez proposal and to steer their subordinate Mr. Najjar away from it. They 

also failed to exercise close oversight of Mr. Najjar’s activities in what was and is one of the 

NCAA’s most significant investigations. 

On the other hand, both managers convincingly explained that they never questioned i~s 

propriety speciti call y because Mr. Najj ar assured them that the Legal Staff had approved it. 
Moreover, they both explained, they did not doubt that assurance, as Mr. Najjar had given 

thegn no reason to question his veraci~ or judgment at the time. In light of those circumstances, 

one could argue that it was not unreasonable for Ms. Lach and Mr. Hosty to give Mr. Najjar 

significant latitude in the U. Mianfi investigation and to approve the Perez proposal without any 
further inquiry-. 

Regardless, the reality is that this arrangement carried on for almost a year before the 

Enforcement Staff’managers realized that it was problematic and had not been anthofized by 

the Legal Staf£ 

Pg 47 

10. Mark Emmert~ President of the NCAA ..... Although Mark Emmert knew about the 

general background of the U. Miami case, he was not apprised of the arrangement with Ms. 
Perez unfil the fall of 2012 after Ms. Stevenson realized that her advice the previous year had 

not been followed. His conduct is therefore not subject to judgment in relation to the 

implementation of the Perez proposal. To the extent that Mr. Emmert dealt with the issue, it 

was in the context of deciding how to respond to the issue once the NCAA became aware of 

it. The appropriateness of his conduct in that context is evident from NCAA’s response, and 

specifically from his decisions to fully disclose the issue and to take all possible steps to ensure 

that the parties at risk in the inves~tigation suffer no prejudice as a result of the NCAA’s 

mistakes. 
Pg 50 

C. Gener’al Findings 

We made the following general findings relating to the legal, policy and prudential concerns that 

were potentially implicated by the Enforcement Stafl~ s acceptance and implementation of the 

Perez proposal: 

First, we find that no NC~%~_ employee knowingly violated a specific bylaw or law. While the 

Enforcement Staff’may have disregarded the advice of the Legal Staff’in proceeding with the 

proposal, they do not appear to have violated any written NCAA rule. We have also found no 

apparent violation of the Bankruptcy Code, Federal Rules of Bankruptcy Procedure, or 

Bankruptcy Court orders by NCAA stafll 

Second, we find that Mr. Najjar knowingly circumvented the legal advice against engaging Ms. 

Perez. While we did not identil}’ a written rule requiring Enforcement Staffmembers to abide 

by duly provided legal advice, it was universally understood at the NCAA that Enforcement 
Staff must adhere to such advice. Accordingly, it was simply not reasonable tbr the 

Enforcement Staff to proceed with Ms. Perez’s proposal in light of the clear advice to the 

contrary from the Leg~2l Sta££ 

Third, we find that interual NCAA practice was violated by the engagement of Ms. Perez by 

the Enforcement Staffrather than Leg~2l Stafl~ The NCA~% like most organizations, requires 
counsel to be retained and monitored by their legal staff; The NCAA’s internal website, the 

NCAA Daily, states that the Legal Staffare responsible for approving and retaining outside 

counsel. This policy was made clear to Mr. Najjar by the Legal Staff; both in an email and in 



person. Mr. Najjax ignored that admonition in azranging for "the Enforcement Staffto engage 

Ms. Perez. 

Fourth, we tind that Mr. Najjar, Ms. Lach, and Mr. ttost? paid insul~icient attention to the 

concern "that the Perez proposal could constitute an inappropriate manipulation of the 
bmNruptcy process. Mr. Najjar, in pa~icular, knew all m~gles of the anangement with Ms. 

Perez, yet he completely overlooked several that should have raised that concern in his mind. 

For example, Mr. Najjar knew that Perez did not enter an appearance in Mr. Shapiro’s 

bmNruptcy proceeding until after the NCAA agreed to pay her. Our legal finding that the 

Enforcenrcnt Staft~ s conduct did not violate any written rule or proscription remains contingent 

on continued exploration of any relevant facts and rules as we proceed through Stage Two of 

our Enforcement Review-. 

Fifth, we find that Mr. Najjar adopted and Ms. Lach and Mr. Host?- went along with the Perez 

protx~sal without sufficiently considering whether it was consistent with the NCAA 

membership’s underfftanding abxmt the limits of the Entbrcement Stalt" s investigative powers. 

There are any number of techi~iques that, thongh permissible in the law entbrcement context, 

were considered over the line tbr NCAA investigations. Mr. Najjar and his supervisors never 

considered whether the Perez proposal fell within that categou. 

Sixth, we find that E~fforcement Staft’~nanagers Ms. Lach and Mr. Hosty exercised insufficient 

oversight of Mr. Na.~iar’s handling of the Perez proposal and that they failed to detect and 

recti~ the problems with the Perez proposal for almost a full year. 

Finally, we find that the NCAA Legal and Enforcement Stalt~ undertook an appropriate and 

commendable course of action once they realized that the Enforcement StaB’had implemented 

the Perez proposal against legal advice. The record demonstrates that the Legal Staff led the 
NCAA to immediately conduct a preliminary review of the circumstances and scope of Mr. 

Najjar’s conduct; they ~ught an outside opinion on its ethical implications; they excised ti-om 

the Investigation Record any ret~rence to intbrmation obtained t?om Ms. Perez’s work with the 

bankruptcy process; and they tblly disclosed the issue to the Persons at Risk in the investigation 

and to the American people. 

TO COMMENT ON THIS eFLASH: nick@collegeathleticsclips,com 

TO ACC E S S T H E C L I P S WE B S I TE: ~_&o__[! g g__e__a__!_h__[#_t_ Lc_’__s__c_’] j~__s_’_,_c_’£ E~_ 

Clips el=LASHes are items of particular interest that are either time-sensitive or of appeal to only" a 

portion of Clips’ sage & savvy subscriber base. el=LASHes are emalled directly" to specially selected 

Clips subscribers. This particular enforcement el=LASH has been sent to all subscribers. 

About our website: CollegeAthleticsClips.com provides executive summaries of college athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column We also issue the eclectic, thought-provoking, 

informational and occasionally" humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and wide to delve into the periphery" and soft underbelly of our modem day 

sports/entertaimnent culture to define the essence of the passion and emotion so unique to college 

athletics. 

*To be removed from this mai]i~tg list or ctta~tge the email format please use the links be]ow: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:37 PM 

~ncsu.edtr~ 

ILE: Law School Question 

Hi --- Thanks for the nice note~ 

undergrad school, challenge yourself wkh writing courses, and do well in co~ege~ You don’t need to take a ~ot (or any) ~aw-re~ated classes h~ college unless you’re 

~:aldng one ~:o ~:est out whether you tea%, want ~:o go to iaw school Some IP lawyers are paLent ~awyers and the patent bar generally requires a technica~ degree 

(rather than a ~iberal arts degree). There are other k~nds of h~telk~ctual propert:y, however, that don’t require that you have passed the patent bar- like ~icens~ng, 

Lrademsrks, copyrights. U NC Schoo~ of Law has an area of spedaky in inteHectua~ property, 

contact one of the pro[:essors HaLed there for additional advice. 

law school admissions officers are generally going to focus on your undergraduate grades and [SAT score~ Add~tiona~ Oos~tives are some extracurricular ~ctMties 

where you have demonstrated ~eadership. Getting to know a couple of professors well who c~n write ~etters of recommendation about you ~nd your work ~s also 

irlIporta]~t. You can learn more about our ad~rdssi.:?[ls process at http://www.law.unc.edu/centers/~p!derault.aspx. 

Stay ~n touch and let me know if you haw? other questions. 
Ussa L groome 

Wells Fargo Professor o[: Banking Law 

Director, Center for BanMng ~nd Finance 

U NC Schoo~ of Law 

Cg#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

http:!iwwwJaw.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

h IIp:, i~,,~ww. Is w u n c. _.d u, ima ges/n e,~,,s, media/ha n kir~gfin a rice 

web 542.ip2 

From: @ncsu.edu] 
Sent; Monday, 9:23 PM 
To; Broome, Lissa L 
Subject; Law School (~uestion 
Hello Mrs. Broome! 
My name is              I attended your talk Sunday evening as l~rt of the Chancellor’s First Year Student Leadership Progra:m. First of all, thank you so much for 
talcing lime to come and speaJc to us; I thoroughly enjoyed it, and it made me consider what my plans were for the future. 

Secondly, I didn’t get the chance to talk to you very much during the dirmer - we were in different rooms, I guess. I aspire to becotne an intellectual property lm~yer, 
and therefore would have to go to law school. What advice would you have for me as I continue my undergraduate education, and when it comes to apply for law 

school? Specifically, what is mos~ important to admissions officers? 
Thank you so much for your lime and any advice you could give me. 

Best, 

Class of 
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REPORT OF THE 

COMMITTEE ON COMPETITIVE SAFEGUARDS AND 
MEDICAL ASPECTS OF SPORTS 

DECEMBER 11-13, 2012 

A CTION ITEAIS. 

Legislative Item. 

Drug-Testing Penalty. 

Recommendation. The committee recommends the NCAA Division I 
Championships/Sports Management Cabinet sponsor legislation to amend 
Bylaw 18.4.11.5.1 to specify that a student-athlete who tests positive for a 
street drug be withheld from the next 50 percent of the season of 
competition in all sports, and that the student-athlete shall remain 
ineligible until the prescribed penalty is fulfilled, the student-athlete retests 
negative and eligibility is restored by the Committee on Student-Athlete 
Reinstatement. 

(2) 

(3) 

Effective Date. August 2014; for any test on or after this date. 

Rationale. In December 2010, the NCAA Committee on Competitive 
Safeguards and Medical Aspects of Sports held a special Marijuana 
Summit to examine aspects of the NCAA marijuana policy, including 
medical marijuana and the penalty for a positive drug test. The 
committee agreed it needed more testing research data and data on the 
impact of marijuana sanctions. During subsequent meetings, the 
committee reviewed reports from the UCLA laboratory and from a 
commissioned study addressing research on marijuana testing. At its 
December 2012 meeting, the committee recommended a reduction in the 
penalty for a marijuana positive drug test, as marijuana is not a 
performance enhancer, and not considered "cheating" in the same way as 
performance enhancing drugs, and that with a lesser sanction, there is 
more of an opportunity for member institutions to intervene and assist 
their student-athletes to correct the behavior. There is support within the 
membership through NCAA survey data that violations involving banned 
performance drugs should be addressed differently from those involving 
banned non-performance drugs. The proposed sanction remains one of the 
strictest for a marijuana positive of any sports-governing body, and will 
continue to be perceived as a serious penalty. Reducing the sanction 
provides the student-athlete the opportunity to be maintained in the 
program and participate in campus intervention as indicated (education, 
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(4) 

(5) 

counseling and/or treatment) to correct behavior and then return to 
competition. 

Estimated Budget Impact. None. 

Student-Athlete Impact. Student-athletes ~vho test positive for marijuana will 
have a greater opportunity to correct behavior and be maintained within the 
athletics program. 

INFOR~IA TIONAL ITE~IS. 

NCAA Chief Medical Officer and Center of Excellence. The committee welcomed 
Brain Hainline, who will assume the position of chief medical officer for the NCAA and 
oversee the NCAA’s Center of Excellence. The Center will serve as a "think tank" and 
an educational resource providing the best thinking about student-athlete health and 
safety. Recommendations from the committee will benefit from the researched best 
practice housed through the Center. 

o Testing Threshold for Marijuana Positive Drug Test. The committee received a 
literature review regarding passive inhalation arguments related to positive drug tests for 
marijuana, and reset the NCAA threshold for a marijuana positive at 5 ngimL. With 
better testing instrumentation and methodology since the NCAA first began testing in 
1986, the committee is confident that this level of detection is truly indicative of direct 

use and not passive inhalation. The committee considers this administrative action to 
align NCAA drug testing with the best testing practice for detecting marijuana use, and 
will direct the NCAA drug-testing labs to institute this testing threshold for fall 2013. 

Testing for Synthetic Cannabinoids. The committee reviewed a report from the UCLA 
lab detailing research of NCAA student-athletes, detecting four compounds known as 
synthetic cannabinoids in one and one-half percent of a sampling of 4,046 20111-112 
NCAA year-round and championship tests, and approved NCAA testing for synthetic 
cannabinoids at NCAA Championships beginning in the fall 2013, under the street drug- 

testing program, using the World Anti-Doping Agency (WADA) laboratory testing 
standard for level of detection. 

NCAA Division II Project Team to Deter Marijuana Use. The committee received 
and commented on the options under consideration by a Division II Project Team 
established under direction of the Division II Presidents Council to identify strategies to 
deter marijuana use by Division II student-athletes. The committee offered the following 
comments on testing and education as deterrence: 
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a. Testing. 

(1) Testing is conducted to deter use, and should be a part of a more 
comprehensive approach that includes strong written policy and effective 

education. 

(2) 

(3) 

(4) 

(5) 

(6) 

Testing acts as a deterrence when student-athletes believe there is an 
increased chance they may be tested, and when sanctions are appropriately 
severe, when there is zero tolerance within their environment. 

Targeted and strategic testing is more effective/efficient than just more 
testing, but testing must be visible enough to induce deterrence. 

Unpredictability of testing lends to the deterrence effect. 

Sanctions at the local level should include counseling/education as part of 
intervention to change behaviors. Sanctions for street drugs should not be 
the same as sanctions for performance drug use (cheating). 

Conference-wide testing would send a strong message of zero tolerance, 
and facilitate communications and sharing of information and strategies 
among all the conference schools, and would present a model for 
institutions to follow. 

Education. 

(1) Effective prevention involves a comprehensive approach that includes 
strong written policy and effective educational strategies. 

(2) As Institutes of Higher Education, the NCAA should strive to educate and 
follow sound student development principles, noting that education will 
have a longer lasting effect on student-athlete well-being than situational 
detection/deterrence. 

(3) An officially designated staff" person assigned to address drug-use issues 
would enhance educational efforts and facilitate intervention and referral 
processes. 

NCAA Division III and Student Affairs Administrators in Higher Education 
(NASPA) Collaborative. The committee received a report of the progress of a 
collaborative effort of Division III and NASPA to address alcohol abuse. The 
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Collaborative has commissioned a Personalized Feedback Instrument (PFI), to be tested 
in the pilot of this program in the spring 2013. The committee requests an opportunity to 

test out the PFI. 

Drug-Use Deterrence. The committee received a presentation from the chief science 
officer of the United States Anti-Doping Agency (USADA) Larry. Bowers. Dr. Bowers 
discussed the role of USADA and WADA, and noted that drug-use deterrence is 
increased when the probability of getting caught is combined with an appropriately 
severe penalty and speedy punishment. Perceptual Deterrence Theory proposes that 
deterrence is enhanced when formal sanctions are coupled with informal sanctions, that 
perceptions of risk are more important than actual risk of being tested, and that punishing 
offenders discourages other potential users. The committee discussed the importance of 
increasing the visibility of drug testing and outcomes. Staff will pursue options to do so. 

Reporting Drug-Test Results to Outside Sports Governing Bodies. The committee 
considered a request from the International Association of Athletics Federations (IAAF), 
the track and field governing body, to provide an NCAA process so that NCAA student- 
athletes waive confidentiality of drug test results to permit the NCAA to inform WADA 
signatories of NCAA student-athlete drug-testing history and results. The committee 
determined that the responsibility for providing a process to gather information from 
athletes about other sports governing bodies’ drug-test results rests with the body 
requesting the information. The NCAA has a process in place to gather this information 
from its student-athletes and encourages other bodies to implement the same. Staff will 
communicate this position to the representatives of WADA, USADA and IAAF. 

Dietary Supplement Sponsorship Survey. The committee received a report from 
NCAA research staff related to membership reliance on sponsorships with dietary 
supplement companies. Additional data analysis was requested. The committee will 
consider whether any next steps are indicated as the additional analysis is shared. 

Do NCAA Survey of Institutional Drug Education and Testing. The committee directed 
staff to devise a more focused topical and shorter survey to be administered in 2013 that 
addresses emerging committee concerns, e.g., the drug test penalty structure. The 
committee recommended a rotational approach with a more comprehensive survey 
administered in between these shorter focused surveys. Research staff will work to revise 
the survey for the June 2013 committee meeting review. 
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10. Resource Exchange Center (REC). The committee received a report from The 

National Center for Drug Free Sport, Inc. and discussed the following: how" to increase 
awareness and usage of the REC among student-athletes; exploring peer-to-peer and 
mobile app strategies; noting the need to establish the expectation that student-athletes 
check out all supplement products before use; NCAA drug-test results and the need for an 
additional reporting form that demonstrates trends in positive tests; and the possibility of 
engaging student-athletes who have tested positive from purported supplement use in 
creating public service announcements to communicate this risk to their peers. The 
committee recommends the REC no longer require a password, as that appears to be a 

barrier to effective use. 

11. Banned Drug Classes. The committee directed that the current Banned Drug Classes 
attachment to the NCAA Drug-Testing Consent form be amended to expand examples 
under classes while emphasizing the list is not complete and student-athletes should not 
rely on the list as a comprehensive list of all banned drugs. The attachment will maintain 

a clear list of the eight legislated banned drug classes, the advisory related to risks 
involved in using dietary supplements and the advice to check out supplements with 
athletics staff prior to use. A draft of the proposed 2013-14 list will be disseminated to 
committee members for review prior to submission for attachment to the 2013-14 Drug- 
Testing Consent form. 

12. Dilute Samples. The committee confirmed the protocol that allows testing a full panel 
for dilute samples, and did not define other "trigger" behaviors outside of those defined 
within the existing breach of protocol. 

13. Religious Objections to Observed Drug Testing. The committee considered whether to 
amend the NCAA drug-testing protocol to accommodate a religious objection to 

observed collections, and determined there was no effective accommodation that would 
also maintain the integrity of the collection. 

14. Drug-Testing Case Reports. The committee discussed concerns related to family 
members and others involved in drug-test appeals who make direct contact with listed 
appeal panel members subsequent to a completed appeal. Staff will explore whether 
"delisting" member names from the case report sent to the institution would be an 
appropriate practice. 

15. Prescribed Food and Drug Administration (FDA) Approved Marinol. The 
committee confirmed that a positive test involving prescribed marinol, an FDA approved 
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prescribed medication that includes THC, a banned street drug, could be considered on an 
appeal and not through the NCAA Medical Exception policy. 

16. Growth Hormone Testing. The Committee noted the expense involved both in use of 
growth hormone and testing procedures, and will continue to assess the impact of adding 
growth hormone testing to the NCAA testing program, which would require membership 
review of incorporating blood collection into the existing testing program. The 
committee noted the approved blood collection protocol will be included in the next 
NCAA contract with its third party drug-testing administrator in the event the committee 
recommends and the membership approves testing for growth hormone. 

17. Safety Package. The committee continues to support its June 2012 recommendation for 
the adoption of legislative concepts that would require: a designated team physician; 
coach sport safety training; certification for strength coaches; and catastrophic sport 
injury reporting. The committee reviewed questions from previous membership 
governance committees and will create relevant questions and answer documents for the 
three divisions to help continue the dialogue on the four concepts. 

18. Affordable Care Act. The committee received an update from NCAA staff on the 

impact of the US Affordable Care Act (ACA) on member institutions, noting that NCAA 
schools are exploring how to best cover athletics-related injuries with changes from the 
ACA. NCAA staff will continue to keep abreast of these developments. 

19. Soft Headgear in Non-Helmeted Sports. The committee approved moving forward 
with developing a policy statement that addresses the misperceptions that the use of soft 
headgear products can prevent concussions in student-athletes playing in non-helmeted 

sports. In addition, the NCAA will not provide medical waivers for the use of soft 
headgear for the prevention of concussion in order to be medically cleared to play- sports. 

The NCAA does not view the use of soft headgear products as equipment for the 
prevention of concussion in non-helmeted sports. As explained below, soft headgear 
products may be worn in non-helmeted sports whose rules allow for such optional 
equipment, but the purpose of that equipment should be for reasons other than concussion 
prevention. In non-helmeted sports requiring a medical waiver for the use of such 
optional equipment, use of soft headgear as a condition to be medically cleared to play 
sports is ineffective. Therefore, the NCAA will not provide medical waivers for the use 

of soft headgear for the prevention of concussion in order to be medically cleared to play 
sports. It should be noted that there is no helmet which can prevent a concussion. There 
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continues to be a need for valid scientific evidence that the use of such products 

decreases the incidence of concussion. 

Concussion is a brain injury. It is important to note that there is a lack of clinical 
evidence supporting the value of the soft or padded headgear in the prevention of sports- 
related concussions. The NCAA recommends caution in using these devices to permit 
medical clearance of a student-athlete if they would otherwise not be medically cleared to 
participate in their sport. Currently, wearing such headgear is not medically necessary to 
prevent concussions in order to play; however, this equipment may be used to cover 
lacerations and sutures as they are deemed appropriate within the sport’s playing rules. 

Current design and recommended use of these devices fail to address the proposed 
mechanism of concussive injury-, that being rotational acceleration and deceleration 
forces acting on the brain. Institutions should refer to equipment standards from the 
National Operating Committee on Standards for Athletic Equipment (NOCSAE), 
American Society for Testing Materials (ASTM), the Hockey Equipment Certification 
Council, Inc. (HECC), and the Consumer Product Safety Commission (CPSC) when 
considering protective equipment for student-athletes and ensure the equipment is used 
for mitigating the risk of injuries for which they are designed. 

When considering the use of this optional equipment during practice or permitted 
competition, athletes and coaches should take the time to read the qualifying statements 
provided with such a product addressing its limitations, particularly to prevent serious 
head injuries. Wearing such a device may provide a false sense of security in the area of 
concussion protection by the player, their coaches and their parents. In addition, placing 
headgear on a student-athlete may indirectly justify striking them in the head by 
opponents, especially in sports where this has never been the intent (e.g., soccer, 
basketball, women’s lacrosse, etc). 

Moreover, a false sense of security in the area of concussion protection increases the 
likelihood that players, coaches, and parents will consider the medical condition to be 
adequately addressed and may place less importance upon avoiding head impact, 
reporting concussion symptoms, and returning to play prior to full recovery following a 
concussion. 

The NCAA will continue to monitor developments in this area and will consider 
adjustments to its position should valid scientific evidence arise. 

20. NCAA Injury Surveillance. The committee received a report from the Datalys Center 
for Sports Injury Research and Prevention for sports injury, data for winter and spring 
sports from 2009/10-20111/12 seasons. Datalys began management of the system in 
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2009/10, and at that time, the system began collecting zero-time loss medical-attention 
injuries likely contributing to the injury rate increase seen at that time. 

Datalys reported a 2012-20113 participation increase of 1119 percent in colleges and 
universities and 13 percent in sports seasons (up from 570). This is in part due to an 
increased focus on collecting injuries in ice hockey while evaluating the role of full face 
masks and three quarter eye shields. Datalys will continue to use the sport specific 
recruiting plan for other sports to increase participation. Datalys reported they will be 
releasing a new Query Tool and membership school Injury Dashboard in 2013. 

The Datalys Injury Statistics Clearinghouse (DISC) has received and reviewed 23 
research data access applications for NCAA sports in.iu~5T data sets. To date, nine datasets 
have been released to external researchers and four papers have been published or are in 
press. 

22. 

Sports Medicine Handbook. The committee discussed concepts and content for the two 
new chapters for the sports medicine handbook on (1) Rhabdomyolysis and (2) Strength 
and Conditioning. Additional guidelines will be reviewed and revised by the summer 
production and distribution date as new non-NCAA consensus documents on concussion 
and lightning are due to be released by that time. 
Fall Sport Preseason Models. The committee believes that that the current guideline in 
the Sports Medicine Handbook on preseason training and the new strength and 
conditioning guideline provide appropriate best practices for fall sports other than 

football 

23. Concussions. The committee received a verbal report from Dr. Jeffrey Kutcher, 
University of Michigan, on the NCAA grant that was awarded to his research team to 
measure head impacts in sports and monitor student-athlete brain health overtime. The 
committee continues to support efforts of the playing rules committee in reducing the 
exposure of head impacts across sports. The committee also emphasized that football 
officials education is paramount to encourage consistent penalties for striking with the 
crown of the helmet or striking an opponent above the shoulders. Members of the 
committee will write an article for the Faculty Athletics Representative’s (FAR) 
newsletter to help explain the role concussions play in sports and the classroom. The 
committee continues to examine the epidemiology, mechanisms of concussions, and their 
management making policy and education recommendations as deemed appropriate. 

24. Sun Safety. The committee received an update on efforts to partner with the American 
Academy of Dermatology (AAD) on initiatives to promote sun safety and skin health 
screenings. 
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25. Sickle Cell Trait. At its June 2013 meeting, the committee will review the findings to 
the membership survey on the use of the written release option in place of the confirming 
test results as part of a student-athlete’s medical examination. 

26. Nutrition. The committee received an update on the efforts to partner with sports 
dietitians to produce educational materials for student-athletes and other online resources. 

27. Psychological Health. The committee received a report on the upcoming Big Sky, 
Montana meeting of clinical psychologists whose practice is focused on student-athlete 
mental health. Members of this group have served and continue to serve as a resource to 
the NCAA as they present a various membership bodies to advance work in this field. 

28. Infill Turf Fields. The committee continues to work on establishing best practices for 

infill turf field maintenance. 

29. Men’s Lacrosse. The committee recommends the Men’s Lacrosse Rules Committee 
discuss options to minimize risk of head impacts during play. The committee 
recommends wording in the rule "targeting the head," to ensure athletes are penalized for 
contacting the head or neck whether there is intent or not. The committee recommends 
removing the word "deliberately" while initiating contact to an opponent’s head or neck. 
The committee suggested adding a point of emphasis to penalize players that initiate a hit 
or check without intention to go after the ball during ground ball and loose ball situations. 
The committee also recommended; modifications to the faceoffs that consider modifying 
the circle circumference; limiting the access of players outside the circle to enter; and 
moving the wings closer to the circle to reduce the run up speed prior to impacting 
faceoff participants. 

30. Pole Vault. The committee received a report on a new online educational module for 
coaches to teach important fundamental skills that ensure safe participation by new 
student-athletes. In addition, the committee received an update that a new box collar 
standard by ASTM was published October 2012. The committee supports implementing 

the recommended mandate for the use of the box collar for the 2013-2014 indoor season 
as product is currently not available and there is a need to develop an appropriate lead 
time for student-athlete adjustment to the new equipment. Institutions may use a box 
collar prior to a rule mandate consistent with the playing rules for track and field. 
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31. Men’s and Women’s Tennis. ha response to receiving a report from the Division I 
Championships/Sports Management Cabinet, the committee expressed concerns to the 
proposed changes to reduce the warm up time and the changeover time to 60 seconds. 
The committee is available for consultation on items related to student-athlete well-being 

32. Wrestling. The committee will review the skin infection clearance form prior to April 
2013. 

33. Football. The committee received a report that there is a continued effort to educate and 
encourage officials to call penalties on targeting, spearing, and launching, and to review 
plays and penalize appropriately. The committee believes that the current rules in place 
do address protecting defenseless players and contact above the shoulders. The 
committee encourages officials to call penalties consistently and conferences to review 
hits that are not called for penalties. The committee will continue to work on an 
educational video for student-athletes to help explain that football student-athletes should 
not strike an opponent with the top of their helmet and should not strike another player in 
any way above the shoulders. The committee will also continue outreach to the 
American Football Coaches Association (AFCA) and the National Athletic Trainers’ 
Association (NATA) on areas to collaborate and present on these key topics to coaches, 
official s, and student-athletes. 

34. Triathlon. The committee reviewed a proposal to add women’s triathlon as an emerging 
sport. The committee believed that the fall sport timeline was reasonable. In discussing 
athlete safety, the committee emphasized the importance of proper bike course 
management and maintenance as well as ensuring safety best practices are considered for 
the open water swim portion. Recovery for individual student-athletes between 
competitions and appropriate progressive training plans were also emphasized. 

35. Educational Resources. The committee received updates on a number of health and 

safety initiatives and resources addressing nutrition, violence prevention, mental health 
promotion, sun safety, intersex conditions and cardiac health; the committee was asked to 
review- the Coaches Assist resource on the APPLE Conference website and respond to the 
survey at the end of the resource. 

36. Future meeting date and site. June 5-7, 2013, Indianapolis, Indiana. 
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Committee Chair: Jeffrey Anderson, University of Connecticut, Big East Conference 
Staff Liaison(s): Mary Wilfert, Health and Safety 

David Klossner, Health and Safety 
Lattice Sales, Health and Safety 

December 11 - 13, 2012 

Attendees Absentees 

Jeff Anderson, University of Connecticut Jacqui Cohen, Roger Williams University 

Brant Berkstresser, Harvard University Alex Mendez, University of South Florida 

Bob Colgate, National Federation of State Felix (Buddy) Savoie, Tulane University 
High School Associations (NFHS) 

Gregory Frazer, Duquesne University 

Michelle Gober, Kutztown University of 
Pennsylvania 
Eric Hall, Elon University 

Melinda Larson, Whitworth University 

Kelsey Logan, The Ohio State University 

James Morgan, California State University, 

Chico 

David Pillen, Abilene Christian University 

Sourav Poddar, University of Colorado, 
Boulder 

Will Prewitt, Great American Conference 
Lori Runksmeier, New England College 

Andrew Smith, Canisius College 

Lynn Snyder-Mackler, University of 
Delaware 

Christopher Ummer, Lyndon State College 

Tim Weaver, Bethany College, West Virginia 

Scott Bennett, Radford University (Ad Hoc 

liaison) 
Christopher Carr, St. Vincent Sport 

Performance (Ad Hoc liaison) 
Amy Freel, Indiana University, Bloomington 

(Ad i-Ioc liaison) 
BeEtta Stoney, Kansas State University (Ad 

Hoc liaison) 



SUPPLEMENT NO. 17 
DI Champs/Sports Mgmt Cabinet 02/13 
Page No. 12 

Other Attendees: 

Mark Bockelman, Drug Free Sport 
Larry Bowers, USADA 
Tom Dompier, Datalys 
Brad Hecker, Atlantic Coast Conference 
Jeffrey Kutcher, University of Michigan 
Frank Uryasz, Drug Free Sport 
Andrea Wickerham, Drug Free Sport 

Robyn Bailey, NCAA Staff; Scott Bearby, NCAA Staff; Tim Bennett, NCAA Staff 
Matt Brewer, NCAA Staff; Ashlee Ferguson, NCAA Staff; Dan Gavitt, NCAA Staff 
Brian Hainline, NCAA Staff; Brian Hendrickson, NCAA Staff; Annie Kearns, NCAA Staff 
Charnele Kemper, NCAA Staff; Dave Klossner, NCAA Staff; Birth Nguyen, NCAA Staff 
Louise McCleary, NCAA Staff; Delise O’Meally, NCAA Staff; Dennie Poppe, NCAA Staff 
Christopher Radford, NCAA Staff; Kris Richardson, NCAA Staff; Latrice Sales, NCAA 
Staff; Juanita Sheely, NCAA Staff; Teresa Smith, NCAA Staff; Terri Steeb, NCAA Staff 
Naima Stevenson, NCAA Staff; Mary Wilfert, NCAA Staff 

hl~p:i/doctm~entcenter.ncaa.org/cc/champsiGeneral Documents/DI Cabinet CSM/Meetings/2013/Febmarv2013/A~endaand St~pplements/Non- 
Spor~ SupplementsiSt~pplement 17 CSMAS Dec2012 Final Report DICSMC01112012 



t~ttp://www.ncaa.org/wps/wcm/myco~mecl/ncaa/NCAA/NCAA+News/... 

NCAA committee adjusts marijuana testing threshold 

The NCAA’s Committee on Competitive Safeguards and Medical Aspects of Sports (CSMAS) voted 
at its December meeting to set the threshold for a positive marijuana test at NCAA championships 
at a level that is consistent with current best practices in drug testing and which will more 
accurately identify usage among student-athletes. 

The new threshold of five nanograms per milliliter will take effect on Aug. 1, 2013. The NCAA 
currently tests for marijuana at its championships and postseason bowl events. The NCAA’s 
year-round testing program focuses on testing for performance-enhancing substances and 
masking agent. 

The CSMAS, which has the authority to establish and modify drug-testing thresholds, decided to 
change the marijuana threshold after the committee reviewed recent research to determine at 
which point current testing technology could accurately identify the intentional use of marijuana 
without also trapping student-athletes exposed to second-hand smoke. The previous threshold of 
15 nanograms per milliliter was set when the NCAA established its testing program in 1986 and 
followed the standards for workplace testing. Tests at that time could not distinguish 
second-hand consumption at a more sensitive level. 

After its research, the CSMAS concluded that a five nanogram per milliliter sample was 
definitively indicative of direct use. 

The CSMAS also recommended new legislation to amend the penalty for positive tests for street 
drugs at championship events to a half-season of competition. Student-athletes who test positive 
currently must sit out a full season, the same penalty given for performance-enhancing drugs. 
The CSMAS determined that banned performance drugs, such as steroids, should be addressed 
differently from non-performance-enhancing drugs, including marijuana. 

"The CSMAS recommendations are a step forward in drug testing and education," said NCAA Chief 
Medical Officer Brian Hainline. "There is no good scientific evidence that marijuana is a 
performance-enhancing drug, and it makes both scientific and philosophical sense to treat 
marijuana usage by student-athletes differently than anabolic-androgenic steroid use. We want to 

deter use, but it is also our moral responsibility to try to change the behavior of student-athletes 
who may be abusing street drugs such as marijuana." 

Because drug testing is conducted to protect student-athlete health and safety and to deter drug 
use, the CSMAS speculated that the reduced penalty would allow student-athletes who test 
positive to remain in their athletics programs and be provided with counseling and treatment on 
campus. 

The amended penalty proposal will be introduced into the legislative cycle n all three divisions 
this year, with the earliest implementation coming in August 2014. 

Other highlights 

In other action at the competitive-safeguards committee’s December meeting, members: 

Established a testing standard for synthetic cannabinoids, which have not previously been 
tested for at NCAA championship events. The committee approved testing for those 
substances using the World Anti-Doping Agency (WADA) laboratory testing standard for 

level of detection. 
Considered a request from the International Association of Athletics Federations (IAAF), the 
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governing body for track and field, to develop an NCAA process for student-athletes to 
waive the confidentiality of their drug-test results and permit the NCAA to inform WADA of 
student-athlete testing history and results. CSMAS determined that the responsibility for 
providing that process rests with the body requesting the information. 

Recommended that the NCAA Men’s Lacrosse Rules Committee discuss options for minimizing the 
risk of head impacts during play. The committee recommended wording in the rule "targeting the 
head" to ensure athletes are penalized for contacting the head or neck whether there is intent or 
not. The committee also recommended removing the word "deliberately" while initiating contact 
to an opponent’s head or neck. The CSMAS suggested adding a point of emphasis to penalize 
players who initiate a hit or check without intention to go after the ball during ground-ball and 
loose-ball situations. The committee also recommended modifications to face-offs that regard the 
circle circumference; limiting the access of players outside the circle to enter; and moving the 
wings 
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Q&A with NCAA Chief Medical Officer Brian Hainline 

After recent recommendations from the NCAA Committee on Competitive Safeguards and Medical 
Aspects of Sports (CSMAS) regarding changing both the marijuana testing thresholds and penalty 
structure, NCAA Chief Medical Officer Brian Hainline offered the following answers to questions 
regarding these initiatives. 

Hainline, who began his duties as the NCAA’s chief medical officer this month, is a neurologist 
with more than 20 years of sports medicine experience as a treating physician, administrator and 
policy maker. He is co-author of "Drugs and the Athlete," a book credited with helping to change 
the international approach to drug testing and substance abuse education. 

What is the intent of the NCAA drug-testing program? 

The purpose of NCAA drug testing is to deter performance-enhancing drug use, to protect the 

health and safety of the student-athlete and to protect the integrity of sport. The NCAA 
drug-testing program is operated by The National Center for Drug Free Sport. Student-athletes 
are tested at championship events for all banned-drug classes, and year-round for performance- 
enhancing drugs, the prototypic class of which is anabolic-androgenic steroids. The NCAA is also 
invested in substance abuse awareness programs and education, specifically targeting alcohol and 
street drugs such as marijuana. 

Why does the NCAA test for marijuana? Is marijuana a performance-enhancing drug? 

The performance-enhancing effects of marijuana have been debated for years. Marijuana was 
added to the World Anti-Doping Code as a prohibited substance after it was discovered, in 
monitoring tests only, that some Olympic snowboarders tested positive for marijuana. At that 
time, there was no penalty for a positive marijuana test, but many in the Olympic family were 
embarrassed about the test results. This led to placing marijuana on the in-competition list of 
banned drugs. Many scientists and clinicians have debated whether marijuana is truly 
performance enhancing. Indeed, John Fahey, the president of the World Anti-Doping Agency, 
recently acknowledged that many scientists believe that the current marijuana criteria need to be 
amended, and he further stated that this matter will be considered in a review process. 

The NCAA drug-testing program shares many similarities with the World Anti-Doping Code, and 
for this reason the NCAA has been testing for marijuana at its championship events. A positive 
test results in a one-year penalty, similar to a positive test for performance-enhancing drugs such 
as anabolic-androgenic steroids. In keeping with one of the intents of drug testing - protecting 
the integrity of sport - the NCAA membership passed a resolution at the 1986 Convention to 
include marijuana in the drug-testing panel, as membership did not want its championships 
tainted by marijuana use. 

During December’s CSMAS meeting, marijuana was discussed in earnest from many points of 
view, including: (1) the performance-enhancing aspects of marijuana; (2) the substance abuse 
potential of marijuana; (3) the current urine thresholds for which the presence of marijuana 
yields a positive test; and (4) synthetic marijuana, more correctly known as synthetic 
cannabinoids. We will review all of these points later. With regard to marijuana’s impact on 
performance, the CSMAS committee members universally agreed that marijuana is not a 
performance-enhancing drug. This consensus was based on a review of pertinent scientific 
literature, and sprung from a December 2010 summit on marijuana. Based on a review of the 
literature, the summit, and broad discussion, the CSMAS recommended changing the penalty for 
student-athletes who test positive for marijuana. 

What is the CSHAS recommendation for a positive marijuana test? 

1 of 3 1/27/2013 2:48 PM 



t~ttp://www.ncaa.org/wps/wcm/myco~mecl/ncaa/NCAA/NCAA+News/... 

The CSMAS has recommended that the penalty for a positive marijuana test (and other street 
drugs) be reduced by 50 percent. Specifically, if a student-athlete tests positive for marijuana or 
other street drugs, CSMAS recommends that he or she be withheld from the next 50 percent of 
the season of competition in all sports, and the student-athlete shall remain ineligible until the 
prescribed penalty is fulfilled and subsequently tests negative for the substance. A second 

positive test will result in the current penalty of the loss of a season of competition. 

The rationale is clear and is twofold. First, marijuana is not a performance-enhancing drug and 
therefore should not have the same penalty structure as well-documented performance-enhancing 
drugs. We want individuals to win competitions through a combination of athletic skill and 
training, not because of enhanced pharmacology. Second, even though marijuana is not 
ergogenic, its use by student-athletes can jeopardize the individual’s health, and is not consistent 
with the spirit of sport. The CSMAS voiced a concern that student-athletes should not be ingesting 
marijuana because this represents a substance-abuse concern. With this in mind, the CSMAS 
highly recommends that member institutions intervene and try to assist student-athletes who test 
positive for marijuana and other street drugs in an effort to correct unhealthy behavior. 

Isn’t there a potential conflict in drug testing for marijuana since it is legal in some 
states? 

Marijuana is illegal from the federal government perspective, and it is still not clear how the 
state-federal dialogue will play out. That being said, the World Anti-Doping Agency lists three 
reasons for drug testing in sport: (1) to prevent cheating through the use of performance- 
enhancing substances and methods; (2) to deter athletes from ingesting substances that may 
harm the athlete’s health; and (3) to deter athletes from ingesting substances or engaging in 
doping methods that are contrary to the spirit of sport. Whereas the CSMAS rightly focused on the 
fact that marijuana and other street drugs are not performance enhancing, the committee also 
recognizes that the universe of sport is special, and the student-athlete is obliged to embrace the 
spirit of sport. We do not believe that student-athletes should be ingesting marijuana and other 
street drugs, and we believe that a combination of penalties coupled with behavioral intervention 
is the most balanced approach to this issue. 

Why did the CSHAS recommend changing the threshold of detection for marijuana 
from 15 ng/mL to 5 ng/mL? 

The current threshold of 15 ngimL was based on best practices for analytical detection of 
marijuana dating back to 1986. This threshold also allowed for a distinction between direct 
ingestion/inhalation versus passive inhalation (that is, the individual is in the same room as 
someone else who is smoking marijuana). Analytical techniques have advanced considerably over 
the years, and it is now possible to credibly differentiate active versus passive inhalation of 
marijuana at a threshold of 5 ng!mL. Since the intent remains to test for active marijuana use, it 
makes sense to shift to the updated best practices in analytical drug testing. 

What are the practical implications of changing the threshold of detection for 
marijuana? 

Quite simply, it will now be easier to detect direct marijuana usage even at lower levels with this 
new threshold, while still differentiating active from passive inhalation. 

How long does marijuana remain in the body after use? 

Marijuana can be detected through a urine drug test up to one month after use, and sometimes 
longer for individuals who smoke chronically, or for individuals who are obese. Marijuana is 
stored in fat tissues, which is why detection is possible for such a long period of time. 

Does that mean that a student-athlete who smokes pot one month before an NCAA 
championship event could test positive for marijuana and be subsequently penalized? 

Yes. 

Why did the CSHAS make two seemingly disparate recommendations regarding 
marijuana? 
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The detection threshold change was made in keeping with best practices in drug testing. The 
penalty reduction recommendation was based on an analysis of the performance-enhancing 
potential of marijuana, and was more philosophical in that CSMAS recognized that marijuana is 
not performance-enhancing but its use by student-athletes is a genuine concern that needs to be 
addressed. These two separate recommendations are not directly connected. The indirect 
connection is that the more sensitive threshold for detecting marijuana may result in more 
positive drug tests. 

What is a synthetic cannabinoid? 

Cannabis and marijuana are interchangeable terms; cannabis is derived from the cannabis plant, 
and may also be called a cannabinoid. Synthetic cannabinoids (or synthetic cannabis) is a 
designer drug made from natural herbs that are sprayed with synthetic chemicals. This 
combination of herb and synthetic chemical allegedly mimics the effects of marijuana. Synthetic 
cannabinoids are best known as K2 and Spice, and may be marketed as herbal incense. The 
Synthetic Drug Abuse Prevention Act of 2012 bans synthetic cannabinoids, and they are now 
Schedule I drugs of the Controlled Substances Act, similar to other narcotics. 

Why does the CSHAS recommend testing for synthetic cannabinoids? 

Synthetic cannabinoids, like marijuana, are street drugs that represent a potential physical and 
mental threat to the student-athlete. Given the alarming rise in synthetic cannabinoid use, the 
CSMAS recommended testing for and penalizing for synthetic cannabinoid use in a manner similar 
to marijuana and other street drugs. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 20, 2013 10:48 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.e&~2 

Still on for lunch today? 

If so, what time do you want to go? I’m flexible. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: .h__t__t__p__:_[_[__s__s_£n__:_£9_Ln__J_a__u_t__h_o__r__-y-__~.Z_~ 

Description: 
http:l/w~*z law.unc.edulimageslnewslmedialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:02 AM 

Ayers, Vicky <vicky.ayers@bankofamerica.com> 

ILL: Recomtnendatior~Resume and e-mail addresses 

Thanks, Vicky. This is quite a strong recommendation. I would look forward to working with 

Lissa 

Lissa L groome 

We~ls ~:argo Profem;or of Bi~nking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

~ccess rny papers on SSRN at: 

i.~.i Description. 
htt...s://,,,,w’w law.imc edu/images/ne:,^:s/media/bm~kmgfinance 
web 542 

ii: she enrotls at UNC School o[: Law. 

From: Ayers, Vicky [mailto:vicky.ayers@bankofamerica.com] 
Sent; Tuesday, 7:20 PM 
To; Broome, Lissa L 
Subject; FW: Recommendation/Resume and e-mail addresses 

e>:pedence h~d applied to h~w school, It ~s not often that you get the opporturdty to accept ~nt.:? the student body someone who b a 

work 

is accepted and decides to attend UNC School ot: Law you should connec~ with her’. She would be a tremendous asset to your work as the Director of the 

Center for BanMng and Finance, 

Reg~rds, 

V~d~y W Ayers 

R~sk Executive 

Remediat~on Strategies 

(of) 980- ~%-2891 

This ~nessage, a~d an?’ attachments, is for fl~e intended recipient(s) only, ~nay contain information that is privileged, confidential and/or proprietor" and subject to 

important te~ms and conditions avaJlable at !)_t_Jt?::!/_~:~:~::__~_~_!l_<_~[_a_E!ej_ic_~_&_c_9E~{_e__£!~iN~{E[~#L If you are not the intended recipient, please delete this tnessage. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:05 AM 

States, Michael James <mstates@email.~mc.edu-~ 

l:W: l),eco~nmenda~ion/Resume fpr 

Recommendation- Ayers.pdf; Resume.docx 

Hi Michael--I wanted to be sure this letter o[: r’ecommendadon made it into your file. 

Take care, 

I=rera: Ayers, Vic~ [mailto:vic~.ayers@bankofamerica.com] 
Sent~ Tuesday, 7:20 PN 
To~ Broome, Lissa L 
Su~ject~ N: Recommendation!Resume and e-mail addresses 
Attached is the recommendation ~et~er I sent to Dean Boger for ~ wanted ~o confirm that you were aware that a candidate w~th 

experience had applied to ~aw school. It is not often that you get the opportunity to accept ~nto the student body someone who ~s a 

work 

is accepted and decides to attend LJN(: School of Law you should connect with her. She wou~d be a tremendous asset to your work as the Director 

(:enter tot gartering and Finance. 

Regsr’ds, 

Wcky W. Ayers 

R~sk Executive 

Remedia~:~on S~:rateg~es 

(o[} 980-:~%-.289~. 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is privileged, confidential and/or proprietary and subject to 

important terms and conditions available at http://www.l~nkoJ[hnrerica.conr’emaildi~laJmer. If you are not the intended recipient, please delete this message. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, Februa~ 20, 2013 11:08 AM 

~a~l.c~m 
Ayers, Vicl~ <vicky.ayers@bmflcofamerica.com> 

UNC School of Law 

Hi 

Vicky shared with me that you have applied to UNC School of Law. I hope you end up here. If there are any questions I can answer for you about our school, please 

do not hesitate to email or call. 

All the best as you make this important transition, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssm.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:09 AM 

States, Michael James <mstates@email.unc.edu-~ 

ILE: Recom~nendatio~r’Resume fpr 

Thanks, Michael. 

~rom: States, Michael James 
Sent: Wednesday, 11:08 AM 

To: Broome, Lissa L 
Subject: RE: Recommendation!Resume fpr 

I-tl Lissa. hasn’t applied vet but we wilt attach the recommendation when she does. Thanks. 

M~ch~e~ 

M~chaN J, States, J.D. 

Assistant Dean for Admissions 

Univers~W of North Carolina Schoo~ of Law 

Van Hecke-Wettach Hall 

CB 3380 

Chapel H~H, NC 27599-3380 

919-962-.6719 

9~9-.~3-7939 (fax) 

E~m= Broome, Lissa L 
Seat= Wednesday, $$:05 AN 
To= States, Michael James 
Sabject= ~: Recommendation/Resume fpr 

Hi M~chael --~ wrested to be sure this ~etter of recommendation made ~t hsto Vou~ file. 

Ta~8 (:8 

L~ssa 

F~m: Ayers, Vic~ [maj!to:v~ckg.ayers~bankofamerica.com] 
Sent: Tuesday, 7:20 PN 
To: Broome, Lissa L 
Subject: N: Recommendation/Resume and e-mail addresses 

Attached ~s the recornmendatkm ~etter I sent to Dean goger for t wanted to confirm that you were aware [:hat a candk~a~:e w~:h 

experience had applied to ~aw school, it ~s not often that you get the opp.:)Ftut~ty to ac(:e~t ~t~[:o [:he stude]lt body someone who ~s 

work 

is accepted and decides to attend IJNC School of Law you should connect with her. She would be a tremendous asset to your work as the Director ot: the 

Center for Banking and Finance. 

Regards, 

Vick¥ W. Ayers 

Risk Executive 

Rernediadon Strategies 

(of} 980-386-.289I 

(cell) 

This message, m~d any attachtnent~ is for the intended ~ecipient(s) only, may contain iat’onnation that is privileged, confidential mid/or proprietaxy and subject to 

important terms and conditions av~filable at ~tt..t~.i:~:!2v.2v.~2..~2~.@...R.{:.a..r..n..e...n...c..~£.c...~..r~.~!~i!~i.~!~4iE1~£. If you are not the intended recipient, please delete this message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 20, 2013 11 : 16 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

ILE: Still on for lunch today? 

Okay. Sounds good. 

~.isaa 

Frem: Gibson, S. Elizabeth 
Sent: Wednesday, February 20, 20:[3 1:[::[5 AM 

To; Broome, Lissa L 
S,,bject; Re: Still on for lunch today? 

I’ll catl you when i’m done and m~ybe we can meet somewhere, 

Elizabeth 

I=rom: Broome, Lissa L 
Seat: Wednesday, February 20, 20:[3 :[0:48 AM 

To: Gibson, S. Elizabeth 
$,,bject: Still on for lunch today? 

If so, what time do you want to go? I’m flexible. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _h_t_t_p__~/_/___s__s_E_n__:_c_o_m__z’___a__u___t__h__9__r_:E_2_J!_~Z~_~ 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 1:36 PM 

ttayes, Ellen <EHaye@BBandT.com> 

Burk, Bernie <t~aburk@email.unc.edu> 

Scheduling a meeting 

Hi Ellen -- I’ll respond to your other message in a separate email, but ;vondered if you’ve had any luck in getting something arranged for a meeting with my colleague, Bernie Burk, Bob, Mark 
Booz, and Mark Lewis? 

Bernie and I are fi-ee on the three days Bob mentioned in his email, but I have a few constraints on two of the three days On the 8th, I could be in Winston-Salem by 11:30. On the 15th, I 
could be in Winston-Salem by 1:00 (but that is the Friday of the men’s ACC Tourney so we might want to avoid that day unless the other two don’t work). ’]?he 11 th is all clear 

Thanks for your help, 

Lissa 

..... Original Message ..... 
From: Johnson, Robert J - Winston-Salem. NC [mailto:RJJohnsonfa)BBandT com] 
Sent: Sunday, 7:14 PM 
To: Burk, Bernie 
Cc: Broome, Lissa L; Booz. Mark; Lewis, Mark; Hayes, Ellen 
Subj ect: RE: Contact in[o 

Bernie, 

Thanks for your email and your tnterest in this program. ! would enjoy meeting with you and Lissa to discuss the opportunity. I have availabili~ on March 8, March 11 or March 15. By copy 
of this email, I am requesting my assistant, Ellen Hayes, to coordinate scheduling for the meeting. I also would like to invite my colleagues Mark Booz and Mark Lewis (both Deputy GCs) to 
the meeting Have a great evening. 

Bob Johnson 
General Counsel 
BB&T Corporation 
200 West Second Street, 3rd Floor 
Winston-Salen~ NC 27101 
PH: 336-733 -2180 
Fax: 336 -733 -2189 

..... Original Message ..... 

From: Burk, Bernie [mailto:baburkOd~,,email.~mc.edu] 
Sent: Tuesday,                  2:28 PM 
To: Johnson, Robert J - Winston-Salem, NC 
Cc: Broome, Lissa L 
Subject: RE: Contact info 

Hi Bob, Lissa Broome and I have talked. We’re both enthusiastic about your interest in including and training some entry-level la~’ers in yo~tr la~v departraent, and eager to talk about how 
Carolina Law can support you. As a means of advancing the dialogue, we’d be happy to come out your ~vay to meet with you sometime soon, in office or over lunch as you prefer. Friday, 
March 1 is a date that works for both of us, as does the aftelTloon (would need to be after kmch) on Friday-, March 8, or most days during the ~veek of March 11 (~vhich is our Spring Break). 

Let us know if and when you’d like to get together, and thanks again for your interest. 

Bernie 
Bernard A. Burk 
Assistant Professor of Law 
Faculty Fellow, Pat~ Center for Ethics 
University of North Carolina School of Law Van Hecke-Wettach Hall Campus Box No. 3380 Chapel Hill, North Carolina 27599 burk@unc.edu 

(o) (919) 962-3688 
(c) 

..... Original Message ..... 

From: Johnson, Robert J - Winston-Salem. NC [mailto:RJJohnson@BBandT corn] 
Sent: Sunday, 3:48 PM 
To: Burk, Bem~e 
Cc: Broome, Lissa L 
Subject: Re: Contact info 

Thank you for your email and 
great day[ 

resume. A member of my team ;vill follow-up with shortly. I look forward to future conversations with you and Lissa on our initiative. Have a 

Bob 

Sent licom my iPad 

On at 5:43 P\{, "Burk, Bernie" <baburk@email uric edu> wrote: 

Bob, 

It ;vas a real pleasure to meet you yesterday-. 

I attach                resume,        is a 2L here at Carolina who is very interested in transactional work in banking. I’m copying 
to one another; ffhe should cowanunicate with someone else at BB&T, you or that person can just let him know. As I think I mentinned to you, 

and rm quite familiar with his work. I_t" anyone has any questions for me about him, I’ll be happy to answer them. 

on this email as a means ofintrnducing you 



> 

> I mentioned our conversation to Lissa Broome She is out of town for the next fe~v day’s, but with your permission we’d be delighted to follow up with you to provide any feedback or 
support we can offer regarding the initiative you and I discussed. I think you’ve very accurately perceived the opportunities the current economic environment offers you in this regard. 
> 

> I’m looking forward to conunuing our conversation. 
> 

> Bernie 
> Bernard A. Bark 
> Assistant Professor of Law 
> Faculty Fellow, Parr Center for Ethics University of North Carolina 
> School of Law Van Hecke-Wettach Hall Campus Box No. 3380 C’hapel Hill, 
> North Carolina 27599 burk@unc.edu 
> (o) (919) 962-3688 
> (c) 
> 

Original Message ..... 
> From: Johnson, Robert J - Winston-Salem, NC 
> [mailto:RJJotmson(~BBandT. corn] 
> Sent: Thursday, 12:56 PM 
> To: Burk, Bernie 
> Subject: Contact info 
> 

> Professor Burk, 
> 

> I enjoyed your presentation and our discussion. I look forward to receiving 
> 

> Bob Johnson 
> EVP and General Counsel 
> BB&T Corporation 
>336-733-2180 
> 

> Sent from ray iPad 
> <RestaneSpring2013CH.PDF> 

resume. Take care. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 20, 2013 2:05 PM 

Raflit~ Alice A <a~atW@email.unc.edu> 

ILE: Statement fiorn President Dorma E. Shalala 

Interesting. Thanks, 

From: Ratliff, Alice A 
Sent-" Wednesday, February 20, 2013 11:19 AM 

To: Broun, Ken; Broome, Lissa L 
Subject; FW: Statement from President Donna E~ Shalala 

Thot@~t yo~ might be interested in this. 

Froro: Katherine Leib                 @gmail.com] 
Sent: Wednesday, February 20, 2013 10:43 AM 

To: Ratliff, Alice A 
Subject: Fwd: Statement from President Donna E. Shalala 

If you have problems reading this, visit http://www.miami.edu/communications/messaqes/2012-2013/um 02 19 13.html. 

http://www.miami.edu/communications/messages/2012-2013/images/umoomm header plain.gif 

Statement from President Donna E. Shalala 

Earlier today the University of Miami received a Notice of Allegations from the NGAA concerning its 
investigation of the University’s athletics program. The following statement from President Donna E. 

Shalala is in response to that Notice. 

The University of Miami deeply regrets and takes full responsibility for those NCAA violations that are 
based on fact and are corroborated by multiple individuals and/or documentation. We have already 
self-imposed a bowl ban for an unprecedented two-year period, forfeited the opportunity to participate 
in an ACC championship game, and withheld student-athletes from competition. 

Over the two and a half years since the University of Miami first contacted the NCAA enforcement staff 
about allegations of rules violations, the NCAA interviewed dozens of witnesses, including current and 
former Miami employees and student-athletes, and received thousands of requested documents and 
emails from the University. Yet despite our efforts to aid the investigation, the NCAA acknowledged on 
February 18, 2013 that it violated its own policies and procedures in an attempt to validate the 
allegations made by a convicted felon. Many of the allegations included in the Notice of Allegations 
remain unsubstantiated. 

Now that the Notice of Allegations has been issued, let me provide some context to the investigation 
itself: 

Many of the charges brought forth are based on the word of a man who made a fortune by lying. 

The NCAA enforcement staff acknowledged to the University that if Nevin Shapiro, a convicted 
con man, said something more than once, it considered the allegation "corroborated"--an 
argument which is both ludicrous and counter to legal practice. 

Most of the sensationalized media accounts of Shapiro’s claims are found nowhere in the 

Notice of Allegations. Despite their efforts over two and a half years, the NCAA enforcement 
staff could not find evidence of prostitution, expensive cars for players, expensive dinners paid 
for by boosters, player bounty payments, rampant alcohol and drug use, or the alleged 
hundreds of thousands of dollars in cash and gifts given to student-athletes, as reported in the 
media. The fabricated story played well--the facts did not. 

The NCAA enfomement staff failed, even after repeated requests, to interview many essential 
witnesses of great integrity who could have provided first-hand testimony, including, 
unbelievably, Paul Dee, who has since passed away, but who served as Miami Athletic Director 
during many of the years that violations were alleged to have occurred. How could a supposedly 
thorough and fair investigation not even include the Director of Athletics? 

Finally, we believe the NCAA was responsible for damaging leaks of unsubstantiated 

allegations over the course of the investigation. 



Let me be clear again: for any rule violation--substantiated and proven with facts--that the University, 
its employees, or student-athletes committed, we have been and should be held accountable. We 
have worked hard to improve our compliance oversight, and we have already self-imposed harsh 
sanctions. 

We deeply r~gret any violations, but we have suffered enough. 

The University and counsel will work diligently to prepare our official response to the Notice of 
Allegations and submit it to the Committee on Infractions within the required 90-day time period. 

We trust that the Committee on Infractions will provide the fairness and integrity missing during the 
investigative process. 

To read more about the NCAA investi~lation, visit www.miamLedu/ncaa investiqation. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 20, 2013 2:08 PM 

~no.r~.oom) 
FW: Statement from President Donna E. Sha]ala 

FYI 

From: Ratliff, Alice A 
Sent-" Wednesday, February 20, 2013 11:19 AM 
To-" Broun, Ken; Broome, Lissa L 
Subject-" FW: Statement from President Donna E, Shalala 

Thought you might be interested in this. 

Alice 

From: Katherine Leib                 @qmail.com] 
Sent: Wednesday, February 20, 2013 10:43 AM 

To." Ratliff, Alice A 
Subject: Fwd: Statement from President Donna E. Shalala 

If you have problems reading this, visit -h--!I-~;/--/---~----~--w---~-i:a--t-n--Le---d--t-!/-~c---~--r-!1r-!1t-Ln--[-c--a--!i-9--n-~-s-/--r-!~-e--‘-s--~9s/2~12~2~13/um 02 19 ~3.html. 

http:// ..... iami.edu/ ....... ications/ ..... 9es/2012-20131imagesl ...... header plain 9if 

Statement from President Donna E, Shalala 

Earlier today the University of Miami received a Notice of AIle~lations frem the NCAA concerning1 its 
investi~lation of the University’s athletics program. The followin~l statement from President Donna E. 

Shalala is in response to that Notice. 

The University of Miami deeply regrets and takes full responsibility for those NCAA violations that are 
based on fact and at~ corroborsted by multiple individuals and/or documentation. We have already 
self-imposed a bowl ban for an unprecedented two-year period, forfeited the opportunity to participate 
in an ACC championship game, and withheld student-athletes from competition. 

Over the two and a half years since the University of Miami first contacted the NCAA enforcement staff 
about allegations of rules violations, the NCAA interviewed dozens of witnesses, including current and 
former Miami employees and student-athletes, and received thousands of requested documents and 
emails from the University. Yet despite our efforts to aid the investigation, the NCAA acknowledged on 
February 18, 2013 that it violated its own policies and procedures in an attempt to validate the 
allegations made by a convicted felon. Many of the allegations included in the Notice of Allegations 
remain unsubstantiated. 

Now that the Notice of Allegations has been issued, let me provide some context to the investigation 
itself: 

Many of the charges brought forth are based on the word of a man who made a fortune by lying. 
The NCAA enforcement staff acknowledged to the University that if Nevin Shapiro, a convicted 
con man, said something more than once, it considet~d the allegation "corroborated"~an 
argument which is both ludicrous and counter to legal practice. 

Most of the sensationalized media accounts of Shapiro’s claims are found nowhere in the 

Notice of Allegations. Despite their efforts over two and a half years, the NCAA enforcement 
staff could not find evidence of prostitution, expensive cars for players, expensive dinners paid 
for by boosters, player bounty payments, rampant alcohol and drug use, or the alleged 
hundreds of thousands of dollars in cash and gifts given to student-athletes, as reported in the 

media. The fabricated story played well--the facts did not. 

The NCAA enfomement staff failed, even after repeated requests, to interview many essential 

witnesses of great integrity who could have provided first-hand testimony, including, 
unbelievably, Paul Dee, who has since passed away, but who served as Miami Athletic Director 
during many of the years that violations were alleged to have occurred. How could a supposedly 
thorough and fair investigation not even include the Director of Athletics? 

Finally, we believe the NCAA was responsible for damaging leaks of unsubstantiated 

allegations over the course of the investigation. 



Let me be clear again: for any rule violation--substantiated and proven with facts--that the University, 
its employees, or student-athletes committed, we have been and should be held accountable. We 
have worked hard to improve our compliance oversight, and we have already self-imposed harsh 

sanctions. 

We deeply regret any violations, but we have suffered enough. 

The University and counsel will work diligently to prepare our official response to the Notice of 
Allegations and submit it to the Committee on Infractions within the required 90-day time period. 

We trust that the Committee on Infractions will provide the fairness and integrity missing during the 
investigative process. 

To read more about the NCAA investigation, visit ~wvw.miami.edu/ncaa investiqation. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 2:35 PM 

@live.unc.edu> 

ILE: Summer Research Assistant 

I would be happy to receive a resume and unofi:icial law school transcript from you for a summer RA position. I don’t know that any of the work will relate to 

my sports stuff, though. Most of it is ~ikely to be focused on finanda~ regulation and corporate board diversity. 
Ussa L. groome 

We~ls Fargo Proh~ssor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

gccess rng papers on 

i.~.i Description. 

htt ~://,,,~w-~v law.uncedu/images/ne:,^:s/media/bankingfinance 

web 542 ~pg 

From-" 

Sent: Tuesday, 1:53 PM 
To: Broome, Lissa L 
Subject: Summer Research Assistant 

Prof. Broome, 
I hope your semester is going well. I am in the process of the summer job search and I was wondering if you are accepting resumes in consideration for your summer 
research assistant position. I am applying for other jobs as well (little luck finding sports related internships), but I think it would be a very beneficial experience to assist you 
throughout the summer. 
Reclards, 

J.D. Candidate, Class of 
UNC School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 20, 2013 8:46 PM 

Conley, John M <jmconley@email.unc.edu-~; Kimbefly Krawiec, J.D. <kramec@law.duke.edu> 

ILE: Outline and proposed division of labor 

Conley --- the transcripts are available on invivo {or whatever the name o1: it is) and on a separate drive broome_krawiec. When you look t:or the g and h drive on 

your coltlputer, it shouM be ~sted r~ght below them. 

On the transcri~)ts, I prepared a ~st of transcripts that we used for the ~]linois arl:h::~e (an A~)pend~x, f think), [mt that does not 1:ell t~s what was quoted w~th~n each 

tri~ t~scr~ pl:. 

L~ssa 

F~m= CoNey, John N 
Sent~ Wednesday, ~brua~ 20, 2013 3:~ PN 
Te~ Kimberly Krawiec, J.D.; Broome, Lissa L 
Subject~ RE: Outline and proposed division of labor 
Two q~estk)ns, one sped[~c and one generah 

1. L~ssa~l can’t: find the intervk~w transcri~)ts on the g drive. Where shouM I be IooMng? 

2. Does anyone have any ideas for s shorL-cuL way to identify interview material we haven’t ~sed yet? 

F~m= Kimberly Krawiec, ].D. [mai~to:krawiec@law.duke.edu] 
Sent; Saturday, Februa~ ~6, 20~3 3:~5 PM 
To= CoNey, John N; Broome, Lissa L 
SubjeCt; Outline and proposed division of labor 

tt~ Gujs -- I m arching the abstract and outhne, w~th a possible division oflabr, which I tNnk tracks pretty closely the wav we divided the book chapters and lllinois 

paper. Although I divided each idea into a separate section, if we don’t need so many sections for a sho~er piece we can always combine. 
Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec(~law duke edu 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 21,2013 9:02 AM 

Conley, John M %imconley@emaJl.unc.edu> 

ILE: Outline and proposed division of labor 

Let me know when you ar’e in the off:ice (il: you’re in this a~m.) and I wifl come look. It: it’s not there, we’ll need to get IT to install it on your computer’. 

~.issa 

From: Conley, John M 
Sent= Wednesday, ~brua~ 20, 20~3 9:~ PH 

To= Broome, LJssa L 
Subject= RE: Outline and proposed division of labor 

Not see~n’ tMs drive. Graham couldn’~ find ~t e~d~er. 

F~= Broome, Lissa L 
Se~t~ Wednesday, ~brua~ 20, 2013 8:~ PH 
To: CoNey, John M; Kimbedy Krawiec, ].D. 
Subject: RE: Outline and proposed division of labor 

Conley -the l:ranscr[pl:s ~are av~kable on [nvivo (or wh~tew~r the name of ~t is} ~nd on ~ separate drive broome__.]~raw~ec When you look for the g and h driw~ on 

you~ computer, it shoLdd be ]~sted r~ht below them. 

On the transcripts, I prepared a ]~st of transcripts that we used 1:o~ the I[iinois article (an Appendix, ~ think}, but that does not tell us what was quoted w~th~n each 

transcdpt~ 

~ssa 

F~m= CoNey, John M 
Sent~ Wednesday, ~brua~ 20, 20~3 3:@ PN 
To~ Kimberly Krawiec, J.D.; Broome, Lissa L 
SubjeCt~ RE: Outline and proposed division of labor 

Two questions, one spedfic and one generak 

L L~ssa----I can’t find the interview transcripts on the g ddve~ Where should I be IooMng? 

2. Does anyone have arty Meas For a short-cut way to identify interview rilater[a[ we h~iverl’t used vet? 

Seat: Saturday, Februa~ $6, 2053 3:$5 PN 
To= CoNey, 3ohn N; Broome, Lissa L 
Subject= Outline and proposed Nvision d labor 

Hi Guys -- I’m a~ching fl~e abstract and outline, with a possible &vision ofla~g wNch I fl~nk tracks p~’ closely the way we divided the book chapters and Illinois 

paper. Although I Nvided each idea into a separate section, if we don’t need so many sections for a sho~er piece we can always combine. 

Kimbedy D. Kraw~ec 
Kathrine Robinson Everett Professor of Law 
Duke University 
20~ Science Drive 
Durham NC 27708 

9] 9-6] 3-7] 97 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 21,2013 5:18 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

VW: Facul~ needed to meet with candidate this Monday 

Facul .ty SignUpFORM.doc; CV.2.19.13.pdf; 

Feb 18 2013.docx 

Alice --- I could meet with the candidate at 10:30 a,n% on Monday. 

Lissa 

From= Saver, Richard S [mailto:saver@email.unc.edu] 
Sent= Thursday, February 2.% 20~3 4:57 PM 
¯ ~ The la~appointmen~_all mailing list. 
~je~l [law_appointments_all] Facul~ needed to meet with candidate this Monday 

CoI~ ea gu es: 

Per our earlier messages,                         wifl be on carnpus this Monday re:                                pos~Lion. Here’s my naggb~g remb~der 

that we st~l~ need facuk? partidpat~on. Only a few fac@ty members have signed up for office sessions so far. The Appoh~tments Committee appredates your he~p 

with the process. The sched@e ~s attached. Please ema~l A~ce w~th your time preferences or s~gn up on the hard copy sched@e near the faculty mailboxes. 

Thanks, 

Rich 

Xzc:aii : r~avez@email.unc.edu 

Ph: 

Adj nst 

From= Isley, Alice B [mailto:agirod@emaii.unc.edu] 
Sent= Wednesday, February 20, 20.t3 9:40 AM 
To= The law_appointments_all mailing list. 
Subject= [law_appointments_all] Faculty Candidate - Monday, Feb 25, 20:L3 

The Faculty Appointments Committee has invited to interview next Monday, February 25. Attached is her CV and job talk paper. Also 

attached is the schedule. Hardcopies of all these documents are in the faculty mailbox area on the shelf behind the 2 wing chairs. 

Please sign up to meet with                  at your convenience. You may email your time preference to me & I’ll add you to the schedule. As always, 

electronic copies of all CVs and job talk papers are located at G:!APPOINTM ENTS MATERIALS. 

Please note that UNC contacted                 and she has asked that we keep her candidacy strictly confidential at the moment. The Appointments Committee 

appreciates everyone’s cooperation with this request. 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@email.unc.edu 



Interview Schedule 

CANDIDATE: 
Civil Right Center 

DATE: FebruaD" 25, 2013 

Monday, February. 25, 2013 

8:30 - 10:00    Breakfast with Professor Rich Saver 

10:00- 10:30 

10:30-11:00 

11:00 - 11:30 Meeting with Student Group Room 4080 

11l:30 - 12:00 BREAK ....................................................................................... Room 5066 

12:00 - 1:00    Presentation .......................................................................... Faculty Lounge 

1:00 - 1:30 Break ........................................................................................... Room 5066 

1:30 - 2:00 

2:00 - 2:30 

2:30 - 3:00 

3:00 - 3:45 Meeting with Dean Jack Boger 

All interviews will be in the office of the first faculty member named UNLESS otherwise noted. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 7:38 PM 

Polk, Barbara Jo *VO~JNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Bjpolk> 

I~W: Prospective Student-Athlete: ACT 

FYI. 

~.issa 

From: Markos, Lance M 
Sent: Wednesday, 3:59 PM 
To: Thorp, Holden; Cunningham, Bubba; Broome, Lissa L; Somoano, Carlos M; Negalha, Jeff 

C¢: llle, Vince 
Subject: FVV: Prospective Student-Athlete: ACT 

All, 

is ~ow officially back to being a quafifie~’. His other set o1: ACT scores were received by the Eligibility Center two days ago. They just re-.fi~atized him 

as a qualifier based on those scores as they, too, were sufficient fo~ the NCAA’s purposes. If you have any questions, just let me know. Thanks~[ 

Lance 

~= EC-Processing [ma[l~:ec-processing@ncaa.org] 
Sent: Thursday,               9:44 AM 

To: Broome, Lissa L; Markos, Lance M 
Ce: Thorp, Holden; Bubba CunNngham 
Subject: Prospective Student-Athlete:                              A~ 

NOTICE OF TEST SCORE CANCELLATION 

The NCAA Eligibility Center has received correspondence from the abovementioned testing agency regarding the test score in question for the 

aforementioned prospective student-athlete. The test score in quesQon has been cancelled. The NCAA Eligibility Center has updated the prospe~ web 

status report by removing the cancelled test score. Please note that a prospect whose file is under Prospective Student-Athlete (PSA) Review for reasons 

independent of the test score will remain on hold until all aspects of that review are resolved. Upon resolution of the PSA Review process, an updated 

certification will be completed. 

Should you have further questions about the review of the test score, please instruct the prospective student-athlete to inquire with the appropriate 

testing agency’s test score review department as they will provide any and all specifics and appeal information. The NCAA Eligibility Center does not have 

record of any details surrounding the review of this test score. 

Please note: the ca~cellati~n ~f the ACTscore for the aforementioned prospective student-athlete changed the prospective student- 

athlete’s initial elgg~bglgty status to: 

Div~s~o~ I: ~a~ Nonqualifier 

As always, please do not hesitate to contact the Eligibility Center if you have any questions or concerns regarding the prospective student-athlete’s 

certification. 

Sincerely, 

The NCAA Eligibility Center 

This emaJi and any attachments may contain NCAA confidentia~ and privileged informa:ion. If you are 

not the intended recipient, please notify tke sender immediately by return emaJi, delete this 

message and destroy any copies. Any dissemination or use of this information by a person ~ther than 

the intended recipient is unauthorizei and may ~e illegal. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 22, 2013 5:15 PM 

Kelley, Thomas A III <taJaelley@email.unc.e&~ 

Omarova, Saule T <omarova@email.unc.edu> 

Advice on Nigeria 

Hi Tom - As I mentioned today, the Central Bank of Nigeria has approached Saule (and by extension the Center for Banking and Finance) about hosting a training 

program for some members of the Central Bank’s staff here in Chapel Hill. We have done some due diligence with an economist from the Federal Reserve Bank of 

Kansas City which organized a similar program for this same group last year. Jack asked that we reach out to you to see if you could give us any sense about the 

Nigerian government or had any contacts on campus that we might interact with on the subject of whether this would be a good thing for the Center to become 

involved in. If you have any Nigerian knowledge of know someone who does, we would be grateful. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bank~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, February 23, 2013 10:30 AM 

Kelley, Thomas A III <taJ~elley@email.unc.edu> 

Omarova, Saule T <omarova@email.unc.edu> 

RE: Advice on Nigeria 

Thanks, Torn, that would be great. 

l.issa 

From: Kelley, Thomas A III 

Sent: Saturday, February 23, 20.t3 9:46 AN 
To: Broome, Lissa L 
Subject: Re: Advice on Nigeria 
Lissa, 
I know surprisingly little about Nigeria beyond basic history and demographics. Truth is, the country is generally considered to be an irredeamably corrupt hellhole: a place with 

boundless potential wealth in the form of oil and other resources that has continued to slide economically because of avarice, stupidity and corruption. As is true of many other 

African governments, it also suffers from serious religious and ethnic divisions. For all of those reasons, I’ve always avoided the place. 

The timing of your note, however, is perfect. I am having lunch today with a group of Africanists and I can make subtle inquiries regarding who on campus would have useful 

information to share. I’ll let you know ill discover anything useful. 

Tom 

I=rom: <Broome>, Lissa L <lbroome@email.unc.edu> 

Date: Friday, February 22, 2013 5:15 PM 

To: Thomas Kelley <_t__a__[£_e_]J__e__y___@,____e___m____a_!J_:__u___n__c__.___e__d___u_.> 

cc: "omarova, Saule T" <omarova@email.unc.edu> 

Subject: Advice on Nigeria 

Hi Tom -As I mentioned today, the Central Bank of Nigeria has approached Saule (and by extension the Center for Banking and Finance) about hosting a training 

program for some members of the Central Bank’s staff here in Chapel Hill. We have done some due diligence with an economist from the Federal Reserve Bank of 

Kansas City which organized a similar program for this same group last year. Jack asked that we reach out to you to see if you could give us any sense about the 

Nigerian government or had any contacts on campus that we might interact with on the subject of whether this would be a good thing for the Center to become 

involved in. if you have any Nigerian knowledge of know someone who does, we would be grateful. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~!/www=law.unc~edu/centers/bapk~ng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 

...... http://vw~q law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, February 23, 2013 1:49 PM 

~elon.edu> 

ILE: ’I’h~Nc You - Chancellors’ Weekend 

--.Thanks [:or your nice note. I enjoyed talking with you yesterday as well I shar’ed your enthusiasm for EIon with my daughter who is now considering 

college choices. 

I’m g~ad Vou had a good weekend ~n Chape~ I-t~1~ and [ hope vou deride ~:o attend UNC School of Law. 

~[ [ c:an answer 8t)y quesl:h:ms or assist in any way, p~ease do not hesitate to kd: me know. 

L~ssa L Broome 

Wells Fargo P~ofessor of Bankin~ Law 

Director, Center for 8anMng and Finance 

UNL: Schoo~ of Law 

CB#3380, Van Hecke.-We~:~ach 

Chapel H~], NC 27599.-3380 

919.962.70~6 

htt~//www :k w. u n c~eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iwww law.~r~c ed u/iron ges,’n ews/media,’ba n kingfin a nce 

web 542 JP9 

From:                            @elon.edu] 
Sent: Saturday, February 23, 20:t3 :t::t7 PM 
To; Broome, Lissa L 
Subject: Thank You - Chancellors’ Weekend 
Lissa Broome, 
Thank you very much for taking time to meet with the Chancellors’ Scholarship Finalists this weekend, I am grateful for the opportunity to have met you befere lunch 
yesterday, and loved hearing what you had to say about the Center for Banking and Finance, Your passion for your field, the school, and the students in evident, Spending the 
weekend at UNC as a finalist really solidified my positive sentiment about the university, and I appreciate your Iacilitation in that! 
Best re~ards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 24, 2013 5:17 PM 

Rockers, Christopher <Christopher.Rockers@huschblackwell.com> 

I~E: ACCFL -- Grm~t Gilmore Awards Committee 

Hi Chris .-- We are in the process of finalizing our’ recommendations, I’ll try to have something to you by Tuesday afternoon, 

Thanks, 

Lissa 

From: Rockers, Christopher [mailto:Christopher.Rockers@huschblackwell.com] 

Sent: Sunday, February 24, 2013 2:39 PN 

T~ Broome, Lissa k 
Sabje~t= RE: ACCFL -- Grant Gilmore Awards Commi~e 

Ussa --- the ACCFL Bd of Regent is meeth~g Wednesday afternoon. Do you have a report on the ~ct~ons of your committee that ~ can present to the Regents? 

Thanks very much for al~ your hard work on this, 

Best: regards 

Chris 

Christopher.Rockers@huschblackwell.com 

F~m: groome, kissa L [mailto:lbroome@emaiLunc.edu] 

Sent: Nonday, Janua~ 28, 20~3 1:22 PN 

To: Steven Schwarcz (schwarcz~law.duke.edu); ~rederick Hiller (ffederick.miller~pmlaw.com); ~harris~kentlaw.edu 

~c: Rockers, Christopher 

Su~ject: ACCFL -- Grant Gilmore Awards Commi~ee 

Dear Steve, Fred, and Steve -Thanks to Steve S. and Fred for being on the call today and to Chris for joining at the beginning. We understand that Steve H. had 

conflict. 

~ have listed below our tentative award criteria (which we can gussy up ~ater): 

* Someone who is not already a member of the ACCFk 

* Preference for a "younger" scholar 

* Selection process 

o Committee chair creates a list of al~ articles published during the 2012 calendar year from the IkP headings for Banking and Finance, Bankruptcy 

(excluding articles not also related to the UCC or other commercial finance issues), and Commercial kaw 

o The list is then indexed to show those who are ACCFk members (and not eligible for the award) and to highlight those who might be considered 

"younger" scholars 

We will run a beta test of these criteria this spring. Ussa will circulate the list once compiled and if we have a few articles, we will each review them and score 

them on a scale of 1-10. If there are too many articles for individual review, we will discuss how to get the list down to a manageable number. 

~f anyone on the committee is aware of any books puMished in 2012 by authors who meet the criteria, they should forward the names of those books to the 

committee. 

We will work toward a more formal looking ~ist of award criteria to be prepared and presented to the Regents for consideration at their April meeting. 

If any of you wish to add anything to this mix, please hit reply all. 

Thanks again. 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:[iwww.[a w:unc, ed u/cent ers/bank~n~ 

Access my papers on SSRN at: http://ssrn.com/~uthor:248720 

::N:: Description: 

....... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 

Any tax advice contained in or attached to this message or email string is not intended or written to be used, and cannot be used to (i) avoid penalties that 
ma~/be imposed on an~/taxpa~/er under the Internal Revenue Code or/ii) promote, market, or recommend to another an)/transaction addressed herein. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 24, 2013 5:21 PM 

Frederick Miller ([?ederick.mille@gpmlaw.com); sham@kentlaw.edu; Steven Schwa~cz (schwarcz@law.duke.edu) 

FW: ACCFL -- Grm~t Gilmore Awards Co~nmittee 

Selec’don Criteria -- Proposed.docx 

Steve, Fred & Steve--- 

I have typed up some possible selection criteria for your review. MV RA is putting the final touches on the Excel spreadsheet with the articles listed and I hope to 

have that to you tomorrow. However, our most immediate task is to have our proposed selection criteria ready for Chris to present to the Board of Regents on 

Wednesday afl:emoon. So, ~f poss~Me, pk~ase g~ve me your sugges~:~ons and reactions as soon as poss~Me, and pre[eraMy by noon on Tuesday. [ made a lot of ~: up 

and w~il not be offended ~f you haw~ other h~eas to propose. 

Thanks, 

L~ssa 

[issa L Broome 

Wells gargo Professor of Banking Law 

Director, Center [or BanMng and Finance 

U NC School of Law 

CB#3380, Van Hecke-We[tach 

Chapel H~[, NC 27599-3380 

919.962.706~ 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSRN at:: http://ssrn.com/author=248720 

ilttp://www law unc edu/h~ages/news/media/bankingfinanc~, 

web 542 JP9 

From: Rockers, Christopher [mailto:Christopher.Rockers@huschblackwell.com] 
Sent: Sunday, February 24, 20:t3 2:39 PM 

To: Broome, Lissa L 
Subject: RE: ACCFL -- Grant Gilmore Awards Committee 

[issa --- the A(’.(’.FI. Bd of Regent is meeting Wednesday afternoon. Do you have a report on the actions of your committee that ] can present to the Regents? 

Thanks w~ry much for al~ your hard work on this. 

Best regards 

Chris 

Direct.: 8 ~ 6.283.4608 

Christopher.Rockers@huschblackwell.com 

~m~ Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
$e~t~ Nonday, Janua~ 28, 20~3 ~:22 PN 

To~ Steven Schwarcz (~_t)~£~_@_~=5~_~_=~_~_~; Frederick Niller (frederick.miller~9~[~=~_9_~)); ~_b~_[ZJ~_@_~_D~_¢~_~. 
¢~ Rockers, Christopher 
8~bjeCt~ ACCFL -- @ant 6ilmore Awards Commi~ee 

Dear Steve, Fred, and Steve -Thanks to Steve S. and Fred for being on the call today and to Chris for joining at the beginning. We understand that Steve H. had a 

conflict. 

I have listed below our tentative award criteria (which we can gussy up later): 

¯ Someone who is not already a member of the ACCFL 

¯ Preference for a "younger" scholar 

¯ Selection process 

o Committee chair creates a list of all articles published during the 20~2 calendar year from the ILP headings for Banking and Finance, Bankruptcy 

(excludin~ articles not also related to the UCC or other commercial finance issues), and Commercial Law 

o The list is then indexed to show those who are ACCFL members (and not eligible for the award) and to highlight those who might be considered 

"younger" scholars 

We will run a beta test of these criteria this spring. Lissa will circulate the list once compiled and if we have a few articles, we will each review them and score 

them on a scale of ~-~0. If there are too many articles for individual review, we will discuss how to get the list down to a manageable number. 

If anyone on the committee is aware of any books published in 20~2 by authors who meet the criteria, they should forward the names of those books to the 

committee. 

We will work toward a more formal looking list of award criteria to be prepared and presented to the Regents for consideration at their April meeting. 

If any of you wish to add anything to this mix, please hit reply all. 

Thanks again. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

htt p:!!www.lawamc.ed u!cent ers!ba n kin~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 

Any tax advice contained in or attached to this message or email string is not intended or written to be used, and cannot be used to (i) avoid penalties that 
may" I~e imposed on any" taxpay"er under the Internal Revenue Code or (ii! promote, market, or recommend to another any" transaction addressed herein. 



American College of Commercial Finance Lawyers 
Grant Gilmore Award 

Proposed Selection Criteria 
February 25, 2013 

Grant Gilmore Award 
Grant Gilmore was the co-Reporter for the original Article 9 of the Uniform Commercial Code. 
He authored the classic treatise on secured transactions, and taught at Yale and Columbia Law 
Schools, among others. This award, named in Professor Gilmore’s honor, is given when the 
College identifies superior writing in the field of Commercial Finance, including the Uniform 
Commercial Code, bankruptcy, and other related topics. 

Recipients of the Grant Gilmore Award 
1992: Kerry Lynn McIntosh, Professor, Santa Clara University 
1993: R. Wilson Freyermuth, Associate Professor, University of Missouri-Columbia 
1996: Steve Sepinuck, Associate Professor, Gonzaga University School of Law 
1998: Ronald J. Mann, Professor of Law, University &Michigan Law School and 

Marshall E Tracht, Associate Professor, Hofstra University School &Law 

2000 Lisa E. Bemstein, Professor, University of Chicago Law School 
2002 Thomas E. Plank, Professor, University of Tennessee College of Law 

2008 Kenneth C. Kettering, Professor, New York Law School 

Assignment 
Chris Rockers, President of the College, appointed to the Grant Gilmore Award Committee Li ssa 

Broome (chair), Steve Harris, Fred Miller, and Steve Schwarcz and asked the Committee to (1) 
propose a process for making the a~vard to be approved by the College’s Board &Regents, and 
(2) consider whether the Committee wished to give the award this year either according to or 
irrespective of any criteria for the award that might be developed. The Committee met by 
conference call and heard from President Rockers and developed a process in that call and 
through subsequent email exchanges. 

Proposed Selection Criteria and Process for the Grant Gilmore Award Committee. 

1. Each year the Committee will review the Current Index of Legal Periodicals issues 
published during the prior calendar year for all articles under the headings that might 
relate to commercial finance, such as Banking and Finance, Bankruptcy, Commercial 
Law, Consumer Protection, Contracts, and Secured Transactions for articles related to 
commercial finance topics. In addition, committee members may nominate books on 
commercial finance topics to be considered for the award if published during the prior 
calendar year, but the 

2. The Committee determined that the award should encourage and celebrate scholarship by 
those not already College members and in that way be used to promote College 
membership among those writing in commercial finance areas. Because of this purpose 
the Committee has a preference for articles by authors who (a) are not already members 

{PAGE \*MERGEFORMAT} 



of the College, and (b) have been engaged in teaching or in the legal profession for 
fifteen years or less. 

3. The Committee will develop a process each year to review articles that meet the 
designated criteria. This year, the Committee’s process was that each committee member 
was presented the list of articles sorted by the selection criteria and asked to submit his or 
her top 3 articles based on the title and selection criteria. From this list, any articles on 
the list of more than one committee member were reviewed by the committee members, 
who then submitted his or her top two choices in rank order to the chair. The first place 
article submitted by each committee member received two points, and the second place 
article submitted by each committee member received one point. The article with the 
most points will be recommended to receive the Grant Gilmore Award. 

4. If for some reason the Committee does not make an award in a particular year, then 
articles for that prior calendar year should be considered with articles in the following 
calendar year for award selection. The presumption is that the award will be made eve~ 
year unless in the judgment of the committee there is no article that meets the award 
criteria and is deserving of the award. 

Proposed Grant Gilmore Award Recipient 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, February 25, 2013 9:10 AM 

sharris@kentlaw.edu; Steven Schwarcz (schwa~cz@law.duke.edu); Frederick Miller ([rederick.miller@gpmlaw.com) 

Liszt of arlicles for Grant Gihnore Award 

CoW of UCC List updated Feb 24.xlsx 

Friends - 

Yesterday, I sent out a description of proposed criteria for this award. Since the Board of Regents is meeting on Wednesday afternoon, it would be good to get 

your comments or suggestions by tomorrow evening so I can forward our report to Chris Rockers. 

I have attached the spreadsheet developed by my research assistant if you want to go further and try to select an award winner from this list based on our criteria 

and suggested preferences. The legend is at the end of the spreadsheet and l’ve set it forth in the bullets below. I think the most relevant articles appear on the 

first 2 ½ pages. 

If you mouse over the article title, most (but not all) are linked to a copy of the article. Some of the links might be through Hein Online at our law school 

library so l’m not sure if the link will work if you are not signed in with a UNC ID to our system. The articles with the Code O (= Other) came from 

Lexis!Nexis so the article is probably available on Lexis but is not linked. 

* The bolded entries are the ones my RA thought were most relevant. 

* Red ink means the author is already a member of the College. 

* Green ink means the author is a student. 

* Yellow highlighting means the author has been teaching for 15 years or less (I only asked my RA to do this highlighting for the entries on the first 2 ½ 

pages). 

* An asterisk by the author’s name means the article has more than one author. 

* The codes on the far right-hand column indicate the subject under which the article was categorized (O = Other and are UCC-related from Lexis/Nexis for 

2012; ST = Secured Transactions; B/F = Banking and Finance; BR = Bankruptcy; CP = Consumer Protection; K = Contracts). 

Based on the titles and the selection criteria, if you send me the names of 3 articles, I will compile a list of those articles that were on the list of more than one of 

us. l’ve done my list already and suggest you send your list just to me so as not to influence each other. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h~t..ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h.~.~.~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L ~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Februa~ 25, 2013 11:40 AM 

Eichner, Maxine <meichne@email.unc.edu-) 

ILL: sot~ to ~niss interview 

Hi Max--No problem. I hope you feel better soot~. 

Frerm Eichner, Maxine 
Sent; Monday, ~ebruary 25, 2013 11:32 AM 

To: Broome, Lissa L; Nyers, Richard E 
Subject; sorry to miss interview 

Rich and Lisa, 
I’m so sorry to miss this morning’s interview. For the last few days I’ve had a miserable virus, and didn’t check my calendar this morning when I decided to stay 

home. 

Sorry again, 

Max 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 25, 2013 11:48 AM 

@hotmaJl.com> 

ILE: Chancellors’ Scholars Weekend- 

---Thanks for d~e nice note. I’m glad you were able to see what a special place this is. If you have any further questions, ]List let me know. I hope you’lt be 

joining us th~s fall 
[Jssa t.. groome 

Wells ~:argo Pro[essor of Bi~nking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

ht[p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: 

i.~.i Description. 

htt ~:/,~,,,,~v-~v law.i~ncedu/images/ne:,^:s/media/b..snkh~gfinance 

web 542 

From:                           @hotmail.com] 
Sent-" Monday, February 25, 2013 11:45 AM 
To-" Broome, Lissa L 
Subject: Chancellors’ Scholars Weekend- 

Professor Broome, 
Thank you so much for your time and support this weekend While i thought ti~at I uncierstood Carolina Law before tills weekenci, the enthusiasm, warmth and support tha~ .." 

encountered has cerEainly deepened my understanding o[ ~he [amiiy er!vironmer!t thai exists ~here. [hal’s exactly ~he kind of communi[y ~ ~hrive in and el~joy conEribuEin9 ~o. 

Hopefuily .."’11 be joining ti~e family tills fall 
i wiil keep you posEed. 

Thanks, again, I had a wonderful weekend. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 25, 2013 5:22 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

RE: IWF NC MEMBERSHIP NOMINATIONS AND DATE FOR CONFERENCE CALL 

}-Ii Clyda .... 

On March 18, 1 am tied up from :[2:45 to 2:15, blot am otherwise free 

On M~rc:h 19, [ am ti~-_~d up [rom 8:15 - 1{}:I 5 aed cot avaih~bie afl:er 2:45. 

Thanks, 

Lissa 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 
Sent: Monday, February 25, 2013 5:15 PM 
"Ire: Broome, Lissa L; ’Jennie’; ’Alice Herald’; ’Juliasprunt’ 
Subject: IWF NC MEMBERSHIP NOMINATIONS AND DATE FOR CONFERENCE CALL 

Dear Lissa, ~ennie, Alice, and Julia, 
Thanks again to each of you for all of your input and help in developing the membership ~uidelines and application form. Who says a committee can’t create? 

Linda has just sent out a reminder for people to send their nominations so I thought we settle on a date for a conference call. The second half of March would seem 

the better slot of time and from reviewin~ what you all have sent in re~ardin~ your availability~ let me suggest March 1B~h or 19~h. 

Please let me know if either Monday, March 1Bth or Tuesday, March 19th will work for you. 

Thank you. 

Clyda 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsi~nile) 1 704 366 2303 
If you are not the intended recipient of tiffs transmission or a person responsible tbr deli’~ering it to tl~e intended recipient, ony disclosme, copying, distribution, or other use of ony of the information in tiffs 
transmission is strictly protfibited. If you received this transmission in error, please notice me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, FebruaD, 25, 2013 5:30 PM 

CoNey, John M <jmconley@email.unc.edu2; krawiec@law.duke.edu 

ILE: tomonow 

Will do. gim, do you need parking or should I call you? I[:1 should call you, what number should I use? 

Thanks, 

Lissa 

F~m= Conley, John N 

Sent~ Nonday, ~brua~ 25, 2013 5:29 PN 

Te~ Broome, Lissa L; Kim Krawiec (krawiec@law.duke.edu) 
Subject~ tomorrow 

Lissa, 

I’m having my car inspected and serviced in the morning. If I don’t appear right at ~0:30 it means I’m still waiting, so please call me at 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 25, 2013 9:11 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

RE: IWF NC MEMBERSHIP NOMINATIONS AND DATE FOR CONFERENCE CALL 

Hi Clyda --I think it will be easiest for me to round up info for Sue so I’1f start witf~ her and perhaps move on to the others if I can get Sue’s nomination 

accomplished, 

Lissa 

Fr~ra: Clyda Rent [mailto:crent@ren~onsultin~roup,com] 

Sent~ Monday, ~brua~ 25, 2013 ~:38 PN 

To~ Broome, kissa k 
Su~jaet~ RE: ~F NC MEMBERSHIP NONINA~ONS AND DA~ ~R ~ONFERENCE CALL 

Lissa, thank you. I think I need to do Doodle so will try to get that out soon. 

Are you planning to nominate any of those you have mentioned previously? They all sounded really good to me: 

Laura Fjeld, General Counsel of the UNC System {Chapel Hill); Sue Cole, Sage Leadership & Strategy {formerly of Granville Capital) {Greenville), Kathy White Loyd 

{board of directors, Mattel. 

Thanks for the prompt reply. 

Clyda 

Clyda Rent, Ph.D. 

Rent Co~ulfing @oup, LLC 

ws~-.rent consulting~’oup.com 
P.O. Box 220647 

Cha~loEe, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) ] 704 366 2303 
If you are t~ot the it~tended recipient of this transmi ssion or a person respot~sible ti?r delivering it to the intended recipient, any disc]osme, copying, dishibnfion, or other use of any of the it~formafion it~ this 

transmission is strictly prot~bited If you received this transmission in error, please noti~, me immediately by reply e-mail or by telephone a~ 704-366-2388 Thank you 

F~m~ Broome, Lissa L [mai~to:lbroome~ema~Lunc.edu] 
Sant~ Monday, ~brua~ 25, 2013 5:22 PN 
To~ Clyda Rent 
Su~je~t~ RE: ~F NC MEMBERSHIP NONINA~ONS AND DA~ ~R CONFERENCE ~ALL 

Hi Clyda - 

On March ~9, ~ am [~ed up from 8:~5 --. 10:I5 and not available alter 2:45~ 

Thanks, 

L~ssa 

F~m~ Clyda Rent [mailto:crent(~rentconsultinggroup.com] 
Sant~ Monday, ~brua~ 25, 2013 5:15 PN 
To~ Broome, Lissa L; ’Jennie’; ’Alice Herald’; ’Jul~asprung 
Su~jaet~ ~F N~ MEMBERSHIP NONINA~ONS AND DA~ FOR CONFERENCE CALL 

Dear Lissa, Jennie, Alice, and Julia, 

Thanks again to each of you for all of your input and help in developing the membership guidelines and application form. Who says a committee can’t create? 

Linda has just sent out a reminder for people to send their nominations so I thought we settle on a date for a conference call. The second half of March would seem 

the better slot of time and from reviewing what you all have sent in regarding your availability; let me suggest March ~8th or ~9th, 

Please let me know if either Monday, March ~8th or Tuesday, March 19th will work for you. 

Thank you. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting ~’oup, LI~C 

w~.rent consultin~g~oup.com 
CharloEe, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) ] 877 366 2388 

(Facsimile) 1 704 366 2303 
£fyon m’e not the intended recipient of t]liS trmlsmissi on or a person responsible for delivering it to the intended recipient, ally disclosm’e, copying, dish’ibufioll~ or other use of ally of tile information in 

transmission is st~ct]y prohibited. If you received this trat~smission in error, please noti~ me immediately by reply e-mail or !;y telephone at 704-366-2388. Thank you. 



American College of Commercial Finance Lawyers 
Grant Gilmore Award 

Proposed Selection Criteria 
February 26, 2013 

Grant Gilmore Award 
Grant Gilmore was the co-Reporter for the original Article 9 of the Uniform Commercial Code. 
He authored the classic treatise on secured transactions, and taught at Yale and Columbia Law 
Schools, among others. This award, named in Professor Gilmore’s honor, is given when the 
College identifies superior writing in the field of Commercial Finance, including the Uniform 
Commercial Code, bankruptcy, and other related topics. 

Recipients of the Grant Gilmore Award 
1992: Kerry Lynn Mclntosh, Professor, Santa Clara University 
1993: R. Wilson Freyermuth, Associate Professor, University of Missouri-Columbia 
1996: Steve Sepinuck, Associate Professor, Gonzaga University School of Law 
1998: Ronald J. Mann, Professor of Law, University of Michigan Law School and 

Marshall E. Tracht, Associate Professor, Hofstra University School of Law 
2000 Lisa E. Bernstein, Professor, University of Chicago Law School 

2002 Thomas E. Plank, Professor, University of Tennessee College of Law 
2008 Kenneth C. Kettering, Professor, New- York Law School 

Assignment 
Chris Rockers, President of the College, appointed to the Grant Gilmore Award Committee Lissa 

Broome (chair), Steve Harris, Fred Miller, and Steve Schwarcz and asked the Committee to (1) 
propose a process for making the award to be approved by the College’s Board of Regents, and 
(2) consider whether the Committee wished to give the award this year either according to or 
irrespective of any criteria for the award that might be developed. The Committee met by 
conference call and heard from President Rockers and developed a process in that call and 
through subsequent email exchanges. 

Proposed Selection Criteria and Process for the Grant Gilmore Award Committee. 

1. Each year, by the end of January, the Committee will review the Current Index of Legal 
Periodicals issues published during the prior calendar year for all articles representing 
superior writing under the headings that might relate to commercial finance, such as 
Banking and Finance, Bankruptcy, Commercial Law, Consumer Protection, Contracts, 
and Secured Transactions for articles related to commercial finance topics. In addition, 
committee members may nominate books on commercial finance topics to be considered 
for the award if published during the prior calendar year. 

2. The Committee determined that, in addition to recognizing superior writing, the award 
should encourage and celebrate scholarship by those not already College members and in 
that way be used to promote College membership among those writing in commercial 
finance areas. Because of this purpose the Committee has a preference for works by 

{PAGE \*MERGEFORMAT} 



authors who (a) are not already members of the College, and (b) have been engaged in 
teaching or in the legal profession for fifteen years or less. 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 26, 2013 4:30 PM 

pamela.siege@thomsonreuters.com 

ILE: UNC visit 

Hi Pare --- How nice to hear from you. NexL Thursday before noon any time is good and beLween :1:00 and 1:30 is good. Let me know it: something works out. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, (>:rater ~or ganking and Finance 

U NC Schoo~ of [.a~, 

CB~3380, Van Hecke--Wettach 

Chapel H~I~, NC 27599--3380 

919,962,706~ 

http:iiwww.law.unc.edu/centers/bankh~g 

Access my papers on 5SRN at:: http://ssrn,com/author=248720 

htt p:/,~,,~v’~v law.i~nc~;du/images,’ne:,^/s/media,’bankh~gfinance 

web 542.ip,,,; 

From: pamela.siege@thomsonreuters.com [mailto:pamela.siege@thomsonreuters.com] 

Sent: Tuesday, February 26, 2013 3:53 PN 
To: Broome, Lissa L 
Subject: UNC visit 

Hi kissa, 

I am going to be in Chapel Hill next Thursday, March 7 and wanted to see if there was a convenient time for me to come by your office and say hello. Let me know 

what might work for you and I will swing by. 

I hope all is well for you! 

Pare 

Pamela Siege Chandler I Vice President and PublisherI We:~[ Acac:emic Pub~isi~d~g1610 Opperman Drive I Eagan MN 55123 I tel: 651.687.4558 i pamela.siege@thomsonreuters.com 



American College of Commercial Finance Lawyers 
Grant Gilmore Award 

Proposed Selection Criteria 
February 26, 2013 

Grant Gilmore Award 
Grant Gilmore was the co-Reporter for the original Article 9 of the Uniform Commercial Code. 
He authored the classic treatise on secured transactions, and taught at Yale and Columbia Law 
Schools, among others. This award, named in Professor Gilmore’s honor, is given when the 
College identifies superior writing in the field of Commercial Finance, including the Uniform 
Commercial Code, bankruptcy, and other related topics. 

Recipients of the Grant Gilmore Award 
1992: Kerry Lynn Mclntosh, Professor, Santa Clara University 
1993: R. Wilson Freyermuth, Associate Professor, University of Missouri-Columbia 
1996: Steve Sepinuck, Associate Professor, Gonzaga University School of Law 
1998: Ronald J. Mann, Professor of Law, University of Michigan Law School and 

Marshall E. Tracht, Associate Professor, Hofstra University School of Law 
2000 Lisa E. Bernstein, Professor, University of Chicago Law School 

2002 Thomas E. Plank, Professor, University of Tennessee College of Law 
2008 Kenneth C. Kettering, Professor, New- York Law School 

Assignment 
Chris Rockers, President of the College, appointed to the Grant Gilmore Award Committee Lissa 

Broome (chair), Steve Harris, Fred Miller, and Steve Schwarcz and asked the Committee to (1) 
propose a process for making the award to be approved by the College’s Board of Regents, and 
(2) consider whether the Committee wished to give the award this year either according to or 
irrespective of any criteria for the award that might be developed. The Committee met by 
conference call and heard from President Rockers and developed a process in that call and 
through subsequent email exchanges. 

Proposed Selection Criteria and Process for the Grant Gilmore Award Committee. 

1. Each year, by the end of January, the Committee will review the Current Index of Legal 
Periodicals issues published during the prior calendar year for all articles representing 
superior writing under the headings that might relate to commercial finance, such as 
Banking and Finance, Bankruptcy, Commercial Law, Consumer Protection, Contracts, 
and Secured Transactions for articles related to commercial finance topics. In addition, 
committee members may nominate books on commercial finance topics to be considered 
for the award if published during the prior calendar year. 

2. The Committee determined that, in addition to recognizing superior writing, the award 
should encourage and celebrate scholarship by those not already College members and in 
that way be used to promote College membership among those writing in commercial 
finance areas. Because of this purpose the Committee has a preference for works by 
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authors who (a) are not already members of the College, and (b) have been engaged in 
teaching or in the legal profession for fifteen years or less. 
The Committee will develop a process each year to review articles that meet the 
designated criteria. 
The Committee will review articles each year, but if there is no article or book that meets 
the criteria an award winner will not be designated. 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 27, 2013 9:00 AM 

Rockers, Christopher (Christopher.Rockers@huschblackwell.com) 

sharris@kentlaw.edu; Steven Schwarcz (schwamcz@law.duke.edu); Frederick Miller (fiederick.mille@gpmlaw.com) 

Proposed Selection Criteria for the Grant Gilmore Award 

Selection Critefia.docx 

Hi Chris - I have attached our proposed selection criteria for the Grant Gilmore Award. Assuming these criteria are approved by the Board of Regents, we will need 

two weeks (March 13) to let you know if we have selected a nominee for an award this year. If you would like us to proceed with the selection process for this 

year, please let me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__~Z_�~__Le___r__sZb___a__~_~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 27, 2013 10:27 AM 

States, Michael James <mstates@email.unc.edu-~ 

I~E: admits 

Yeah[ Thanks for letting me know. 

~.issa 

F~om: States, Michael James 

Sent: Wednesday, February 27, 2013 9:57 AM 

To: Broome, Lissa L 
Subject: admits 

Hi Lissa. Both 

Michael 

Michael J. States, J.D. 

Assistant Dean for Admissions 

University of North Carolina School of Law 

Van Hecke-Wettach Hall 

CB 3380 

Chapel Hill, NC 27599-3380 

9:19-962-6719 

9:19-843-7939 (fax) 

~vill be admitted today. Thanks for the recommendations. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 27, 2013 11:25 AM 

Markos, Lance M <markos@email.unc.edu2 

ILE: Application Signature Requested 

Done! 

..... Original Message ..... 
From: Markos, Lance M 
Sent: Wech~esday, February 27, 2013 11:18 AM 
To: Cunningham, Bubba; Broome, Lissa L 
Subject: FW: Application Signature Requested 

This is for a reinstatement request for a PSA for W Lax - accidental pocket dial prior to the first date we can call; she’s a 2014 kid. Thales! ’. 

..... Original Message ..... 
From: nobody@ncaa.org [mailto:nobodv@ncaa ore] 
Sent: Wech~esday, February 27, 2013 11:15 AM 
To: Broome, Lissa L; Bubba Cunningham 
Cc: Markos, Lance M 
Subject: Application Signature Requested 

You have been requested to esign an application in AM~. Online Please visit to view the application 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, February 28, 2013 7:52 AM 

pamela.siege@thomsonreuters.com 

I~B: UNC visit 

Hi Pare ---That souDds good. I do have a call at 10:30, so we’ll waDt to conclude before then. 

Thanks, 

Lissa 

Frora: pamela.siege@thomsonreuters.com [mailto:pamela.siege@thomsonreuters.com] 

Sent: Wednesday, February 27, 2013 9:45 PM 

To: Broome, Ussa L 
Subject= RE: UNC v~sit 
Sounds great. I will stop by in the morning around 9:30 or ~0 if that works. Looking fo~ard to catching up[ 

Pam 

From: Broome, Lissa L [Ibroome@email,unc,edu] 
Sent: Tuesday, February 26, 2013 3:29 PM 
To: Siege Chandler, Pamela (TR Finance) 
Subject: RE: UNC visit 

Hi Pare --- How nice Lo hear from you. Next Thursday before POOh any time is good and between I:00 and 1:30 is good. LeL me know if something works out. 

Take care, 

Ussa 

We~ls r:argo Professor o~ Banking 

Director, Center [:or ganMng and Finance 

UNC School of Law 

CB#3380, Van Necke-Wettach Ha~l 

Chapel H~I~, NC 27599-3380 

91.9.962.7065 

h tt p:i!www.~a w:unc.ed u/cent ers/bank~n8 

Access my papers on SSRN sL: 

:: :N :: Description: 
h[tp:!i,ta,vw law. unc edu!images/news!media/bar~kingfinance_ 

web_542.jpg 

From: pamela.sieqe@thomsonreuters.com [mailto: pamela.siege@thomsonreuters.com] 
Sent: Tuesday, February 26, 20:t3 3:53 PM 

To: Broome, Lissa L 
Subject-" UNC visit 

Hi Lissa, 

I am going to be in Chapel Hill next Thursday, March 7 and wanted to see if there was a convenient time for me to come by your office and say hello. Let me know 

what might work for you and I will swing by. 

I hope all is well for you! 

Pare 
Pamela Siege Chandler I Vice President and PublisherI Wesi ~,c~;emic P~;b~isi:ir:gI 6!00pperman Drive I Eagan MN 55123 I tel: 651687.4558 i r2~-~-r-~Zg~[a-~s-~[gJg.-e-~t-~--°--n~-)-s--°-r-)r-~e--~!-e-r-~s-~-c-~°--r-~-~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 28, 2013 10:43 AM 

Bill Fina~ <wfinan@pobox.upenn.edu>; krawiec@law.duke.edu; CoMe?,, Jolm M ~mconley@email.unc.edu-~ 

l~g: Corporate Board Diversity Book 

Hi gill .-- 

We actually emailed you on February 12 to see whether a new editor had been assigned to our project. 1 would say we have quite a bit of slippage on our 

manuscript flonl the October date. We are continuing to work on th~ project and arL~cles related to R, ~ have qot discussed a flew deadhne w~Lh Kim and John, but 

realistically it wou~d hke~y be l:h~s sumrner sometkne beh:~re we have compk~ted the manuscdpL Pk~ase let me know ~f you’d ~ike a more spedfic date and ff so, 

we will confer and ~e[ back to you. 

Thanks, 

Ussa L Broome 

Wells Fargo Proh~ssor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Half 

Chapel H~H, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

Access rny papers on SSRN at: 

i.~.i Description. 

htt ~:,’/,.~w-~*~ la w. i~ n c ed u,’i m a 9es,’F~ e’,^;s,’m ed ia ,’b..3 n kh~ g f in a F~ce 

web 542.ip.,"j 

From: Bill Finan [mailto:wfinan@pobox.upenn.edu] 
$ent-" Thursday, February 28, 2013 10:25 AN 
To-" krawiec@law.duke.edu; CoNey, John M; Broome, Lissa L 
Subject; FW: Corporate Board Diversity Book 
Dear Lissa, 
I realize that I have not been in touch with you since late last year. At that time you thought you might be able to send a complete manuscript to us in October, although you said 

there might be some slippage. For my own record keeping, can you let me know when you think you might be able to send the manuscript as of today? 

Thanks, and no pressure from my end; this is purely to update my records. 

Best, 
Bill 

Bill Finan 
Editor 
Public Policy and International Relations 
University of Pennsylvania Press 
3905 Spruce Street 
Phlladelphla~ PA 19104 

215-573-7129/wflnan#upenn.edu 

www.upenn.eduipennpress 
On 9~/1211:30 AM, "Bill Finan" <wfinan@pobox.upenn.edu> wrote: 

Hi Lissa, 

Good to hear from you. The new deadline is fine. Our hope is that we will have an editor hired by then who will be taking over the list and she/he will work with you on the book 

at that time. But if not, I will be here and will work with all of you to move things forward. 

Best, 

Bill 

Blll Finan 
Edltor 
Publlc Pollcy and International Relations 
University of Pennsylvania Press 
3905 Spruce Street 
Phlladelphla~ PA 19104 

:~:~ 215-573 -7129/wfi n a n@up e n n. e d u 

www.._u__p___e___n____n___;___e____d___u____i__ _p___e___r_)___n__p____e____e___s____s__ 
On 8/23/124:23 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

iiii iiii Hi Bill---We want to give you an update on our book progress. As you can see from the email below, Erin graciously extended our deadline from July 1. We had 

~ ~ proposed Septembe~ 4, but we not make that date. We will shoot for October 1 (because deadlines are good), but it’s poss~Me there may be some more 

:::::::: :::::::: slippage from thaL We have oul:[~ned the content of each of our chapters and have assernMed rough drafts of four of the n~ne chapters so Jar, We are making 

~:~:~ ~:~:~ good progress, but just not as last as we had hoped. 



If you have a ny que~.d:ior~s, feel fre~-_! to ca 

We hope you"re settling in and enjoy~n~ you~ new posk~on. 

Subject: RE: Corporate Board Diversi~ Book 

Thanks veq much tbr ae update~ E~ending the deadline ~ September, 2012 is not a problem. I hope you enjoy your summer and I’ll look tb~vard to receiving 

the draft in September. 

Sincerely you~, 

F~m~ Broome, Lissa L [maHto:lbroome@email.unc.ed~] 
Sent= ~ursday, Nay 03, 2012 10:53 

Subject: Corporate Board Diversi~ Book 

Kim, John, and I are hard at work on our manuscript about our corporate board diversity interviews. The contract has a July 2, 2022 deadline for delivery. We 

are writin8 to request an extension of that deadline to September 4, 2022, which, ~iven our individual summer plans, will Hive us the time necessary to put 

toHether a thoughtful and well-considered draft, includin8 some new material in addition to the material presented in our other work discussin~ this project. 

Please let us know if this acceptable to Penn Press. 

Wachovia Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

http:!/www.law~unc.eduicentersibanking 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 28, 2013 10:51 AM 

Bill Fina~ <wfinan@pobox.upenn.edu>; krawiec@law.duke.edu; CoMe?,, Jolm M ~mconley@email.unc.edu-* 

1@;: Corporate Board Diversity Book 

Thanks, Bill. September sounds good~ I’ll let you know if Kim, John, and I come up with sonlething different. 

Take care, 

Lissa 

From: Bill Finan [maHto:~nan@pobox.upenn.edu] 

Sent~ Thursday, Februa~ 28, 2013 10:49 AN 

T~ Broome, Lissa L; Bill Einan; krawiec~law.duke.edu; CoNey, John N 

Subject: Re: Corpora~ Board Diversi~ Book 

Hi Ussa, 
Thanks for the update. I am sorry I missed (or don’t remember/didn’t find in a search of my inbox) the February ~2 email. In answer to the question in that email, whether there 

new editor: no. But one is planned with the beginnin~ of the new fiscal year in 20~3. 

This summer is fine for a deadline; I will put down September as a possible ETA if that is ok with you. 

Thanks, 
Bill 

Bill Finan 
Editor 
Public Policy and International Relations 
University of Pennsylvania Press 
3905 Spruce Street 
Phlladelphla~ PA 19104 

215-573-7129iw~inan@~penn.edu 

www.upenn.eduiR~RE~_~ 
On 2/28/13 10:42 AM, "Broome, Lissa L" <lbroorne@email.unc.edu> wrote: 

Hi Bill--- 

We actually emailed you on F~-:~bruary 12 to see wheth~:_~r a new ed~[:or had been assigned to our projecL f would say we have qu~[:e a bK: o[ slippage on our 

manuscript from the Ocl:ober date. We are cont~m.Hng to work on [:Ms pro~ect and arl:~cles related to ~t, ~ have not discu~;sed a new deadline w~[:h K~m and John, 

but realistically it woufd ~ike~y be this summer sometime before we have cornp~eted 

so, we will confer and get back to you. 

~::~:: Thanks, 

[Jssa L. Broome 

Wells Fargo Professor of BsnMng Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chape~ FIH~, NC 27599--3380 

9~9.9~52.7066 

Access my papers on SSRN at: 

Description: 
htt p:i,’w’,^t,u law un¢ edu/images/newslmedia,~b~n kingfina nce 
web 542 jpg 

iiiiii From: Bill Finan [mailto:wfinan@pobox.upenn.edu] 

iiii Sent: Th,rsday, Februap! 28, 2013 10:25 AM 
:::::::: Te: krawiec@law.duke.edu; CoNey, John M; Broome, LJssa L 
i~i~ Subject: FVV: Corporate Board Diversity Book 

iiiiiiii Dear Lissa, 

iiii I realize that I have not been in touch with you since late last year. At that time you thought you might be able to send a complete manuscript to us in October, although you 
~ said there might be some slippage. For my own record keeping, can you let me know when you think you might be able to send the manuscript as of today? 
:::::::: Thanks, and no pressure from my end; this is purely to update my records. 

Best, 

Bill 

Bill Finan 
Editor 
Publlc Pollcy and International Relations 
University of Pennsylvania Press 
39~5 Spruce Street 
Phlladelphla~ PA 19104 

215-573-7129/wflnan~upenn.edu 



On 9/7/12 11:30 AM, "Bill Finan" <_w_.f_!0_a_!!@Ro_._b_ .o_x__._u_p_e_9_n_:9_d__t!.> wrote: 

iiii iiii Hi Lissa, 
~ ~ Good to hear from you. The new deadline is fine. Our hope is that we will have an editor hired by then who will be taking over the list and she/he will work with you on the 

iiiiiiii iiiiiiii book at that time. But if not, I will be here and will work with all of you to move things forward. 

iiiiiiii iiiiiiii Edltor 

iiii iiii Publlc Pollcy and International Relations 
iiiiiiii iiiiiiii University of Pennsylvania Press 

iiii iiiiPhiladelphia, PA 191e4 
iiiiiiii iiiiiiii 215-573-7129!wfinan(~upenn.edu 
!!!! !!!! www. upe n n. e d u / Pg~0 P r e s s 

~ ~ ~ Hi Bill--We want to give you an update on our book progress~ As you can see from the email below, Erin graciously extended our deadline from July 1. We 

i~i~ i~i~ ~i~i had proposed September -’1, bu~ we no~ make tha~ date~ We will ~hoo~ for October 1 (because deadlines are good), but i~’s possible there may be ~ome 

iiiiiiii iiiiiiii iiiiiiii making good progress, butjust not as fast as we had hoped. 

~ ~ ]]~]]~ If you have any questions, feet free 1o call 
]7] 77] ~]~] We hope you’re settling ~n and enjoying your new positiom 

~ ~ ~ Lissa Broome 
::7:: ::7:: ~::~:: 919-962-.7066 

~ ~ ~ T~: Broome, Lissa L 

~ ~ ~ C~: ’Kim Kra~iec’; CoNey, John M 

~ ~ ~ S~bje~t: RE: Corporate Board Diversi~ Book 

~ ~ ~ receiving the dr~ in SeptemL~r. 

......~ ~ ~ Sincerely yours. 

:::::::: :::::::: :::::::: TO= Erin Graham 

:::::::: :::::::: :::::::: S~bject= Corporate Board Diversi~ Book 

~::~:: ~::~:: ::~::~ Hi Erin- 
::~::~ ::~::~ ~::~:: Kim, John, and I are hard at work on our manuscript about our corporate board diversity interviews. The contract has a July 1, 2012 deadline for delivery. We 

......~::~:: ~::~:: ::~::~ are writing to request an extension of that deadline to September 4, 2012, which, given our individual summer plans, will give us the time necessary to put 
::~::~ ::~::~ ~::~:: together a thoughtful and well-considered draft, including some new material in addition to the material presented in our other work discussing this 

::7:: ::7:: ~::~:: Thanks, 
Lissa 

Lissa L. Broome 

:::: :::: :::::: Wachovia Professor of Banking Law 

~::~:: ~::~:: ::~::~ Director, Center for Banking and Finance 

7:7: 7:7: 7:7: u~c S~hoo~ or 
......::~::~ ::~::~ ~::~:: CB#3380, Van Hecke-Wettach Hall 

~ ~ ~ 919.962.7066 

~ ~ ~ Access my papers on SSRN at: http://ssrn.com/author=248720 

:::::::: :::::::: ~ Description: 

~ ~ ....... http:H ...... I ........ du/im ages/ne~/media/ba n kin gfi 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February. 28, 2013 12:32 PM 

Pryal, Katie Rose Guest <katie.rose@unc.edu> 

Brophy, Alfied L <abrophy@e~nail.unc.edu:> 

Class visit 

Hi Katie - I will be joining AI Brophy on the visit to your class on March 6 at 8:45. If you have assigned materials that we should review prior to class, please shoot 

them our way. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February. 28, 2013 12:38 PM 

Pryal, Katie Rose Guest <katie.rose@unc.edu> 

Brophy, Alfied L <abrophy@e~nail.unc.edu> 

RE: Class visit 

Thanks, Katie! 

I.issa 

From: Pryal, Katie Rose Guest 
Sent-" Thursday, February 28, 2013 12:37 PM 
To: Broome, Lissa L 
(:c; Brophy, Alfred L 
Subject: Re: Class visit 

Hi Lissa 

That’s wonderful! We will be reading a chapter that introduces the students to Oral Arguments. I’ll scan the chapter and email it to you m~ A1. I’m atre it will be merely a 

refi~esher for you, but at leaa we’ll all be on the same page (so to speak). 

See you then. 

Katie 

Best, 

Katie Rose Guest l-hyal 
Climcal Assistant Professor of Law 
University of North Carolina School of Law 
Chapel Hill, NC 27599-3380 

Mobile: 
Make an appointment: httj)>’/meelmc ~o/p~yal 
htt~o://’k~aer o s egues~l? ~2v al. corn 

Author of A Short Guide to Writing about Law: 
Co-Author of Core Grammar for Lawyers: hltp://www.coregramma~ corn 
SSRN Authorpage: http://ssrttcomi~mhor 683534 

"This teaching and learning--this work--ain’t easy." 
-Professor Jotm O. Cahnore 

On Feb 28, 2013, at 12:31 PM, "Broome, Lissa L" <lbroome((-~email.unc.edu> 

wrote: 

Hi Katie - I will be joining AI Brophy on the visit to your class on March 6 at 8:45. If you have assigned materials that we should review prior to class, please shoot 

them our way. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 28, 2013 3:16 PM 

Pryal, Katie Rose Guest <katie.rose@unc.edu> 

I~E: Class visit 

Thanks, Katie. 

tissa 

F~om: Pryal, Katie Rose Guest 
Sent: Thursday, February 28, 2013 1:54 PM 

To: Broome, Lissa L 
Cc: Pryal, Katie Rose Guest; Brophy, Alfred L 
Subject: Re: Class visit 

Dear A1 and Lissa, 

Here is the chapter from our textbook. Legs] Writing, that the students will be reading for class next week. Enjoy! 

Katie 

Best, 

Katie Rose Guest I~yal 
Cli~fical Assistant ProlEssor of Law 
University of North Carolina School of Law 
Chapel ttill, NC 27599-3380 

pwal(a;/LIZC, edu 
Mobile: 
Make an appointment: 
hllEz~,’kB~iero~ ues~)wal, corn 

Aulhor ofA Sho~ Grade to Writing about Law: 
Co-Author of Core Gr~mnar ~Br Lawye]s: 

"TNs teactdng and le~dng--this work--Nn’t easy. 
-Professor Jolm O CNmore 

On Feb 28, 2013, at 12:38 PM, "Broo~ne, Lissa L" 

wrote: 

Thanks, Katie! 

Lisaa 

F~om: Pryal, Katie Rose Guest 
Sent: Thursday, February 28, 2013 12:37 plvl 

To: Broome, Lissa L 
~:c: Brophy, Alfred L 
Subject: Re: Class visit 

Hi Lissa 

That’s wonderful! We will be reading a chapter that introduces the students to Oral Arguments. I’ll scan the chapter and email it to you m~ A1. I’m atre it will be merely a 

refresher for you, but at least we’ll all be on the same page (so to speak). 

See you then. 

Katie 

Katie Rose Guest Pryal 
Clinical Assistant Professor of Law 
University of North Carolina School of Law 
Chapel Hill, NC 27599 33g-0 

pryal@unc.edu 
Mobile: 
Make an appointment: http:/imeetme.~ o/pryn[ 

Author of A Short Guide to Writing about Law: http:/’amzn.toipryai law 
Co Author of Core Grammar for Lawyers. http./~ www. _or~:gramm~,r,com 
SSR),r Author page: hU~p://s rn ,:om/a ~thor:::685594 

"This teaching and learning this work ain’t easy." 
Professor John O. Cahnore 

On Feb 28, 2013, at 12:31 PM, "Broome, Lissa L" <lbroomet~?emal.unc.eda> 

wrote: 

Hi Katie - I will be joining AI Brophy on the visit to your class on March 6 at 8:45. If you have assigned materials that we should review prior to class, please shoot 

them our way. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 



Chapel Hill, NC 27599~3380 

919.962.7066 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 



Sent: 

To: 

Cc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 28, 2013 5:29 PM 

Boger, Jack <jcboge@email.unc.edu-~ 

Hazen, Thomas L <thazen@unc.edu> 

RE: Attorney Reference: Contracts 

Hi Jack --. I don’t know if he’s the best, bu[ Scott Miskimon is co-author ot: a treatise on NC Contract Law. He is one o1: our graduates and practices with Smith 

Anderson h~ Raleigh, ~://www.smithlaw.com/sap.cfm?pn=Dro&spn=lawvers&lawvedd=SL 

If ~ think of others, ~ w~J~ send that h~fo a~ong~ 

[Jssa 

F~m: Boger, Jack 
Sent: Thursday, Februa~ 28, 2013 5:25 PN 

To: Broome, Cissa L; Hazen, ~omas L 
Subje~: A~omey Reference: ContracN 

Dear ~issa and Tom, 

One of our great alumni, Richard Watson, an excellent lrial litigator, left a voicemai] that he’d like lhe new of"the best contrad lawyer in 

North Carolina." There must be a big case awaitNg him. Do you have recommendations? 

,Jack 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 28, 2013 5:34 PM 

MaD’ Rose Cutler <maryrose.cutler@do~jones.com> 

IrE: Your New Wall Street Journal Rep 

Hi Mar?- Rose, 

I could speak by phone on March 5 an?, time before 3:30. My office number is 919-962-7066. 

Lissa 

Lissa L Broome 
Wells Fargo Prol?ssor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www law.unc.edu/cent ers/bank in ~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: Mary Rose Cutler [mailto:margrose.cutler~dowiones com] 
Sent: Wednesday, Februaw 27, 2013 6:14 PM 
To: Broome, Lissa L 
Sublect: Your New Wall Street Journal Rep 

Hello Professor BROOME, 

The Wall Street Journal has recently completed a realignment of the educational consultants’ schools As a resu]t, Deborah Nlcoles will no longer be the representative ]l)r your campus You 
can be confident that we are working together to ensure a smooth transition. 

I will be on campus on Tuesday March 5th ]f you are availab]e, I would be glad to meet with you to share an introduction and learn more about your courses. 

If a phone meeting works better for you, please let me know a convenient time and number 

’]?hank you, 
MaW Rose 

Ma~ Rose Cutler 
Educational Consultant 
The Wall Street Journal & Barton’s 
404.426.4120 I malyrose.cutlcr@do~yiones.com 

ProfessorJournahcora I Faculty-developed teaching tools, integration ideas and ordering information 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 1, 2013 9:22 AM 

Cutler, Mar?., rose <MARYROSE.CUTI,ER@do~jones.com> 

I~E: Your New Wall Street Journal Rep 

Perfect. rll look forward to a call then 

..... Original Message ..... 
From: Cutler, Mary rose [mailto:MARYROSE.CUTLER(-d)dowiones.com] 
Sent: Friday, March 01, 2013 9:15 AM 
To: Broome, Lissa L 
Subject: RE: Your New Wall Street Journal Rep 

Hello Professor Broome, 

Thank you for your note -- how does 9:00 AM sound on Tuesday March 5th? 

Thank you, 
Mary Rose 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(fr!email.unc.edu] 
Sent: Thursday, February 28, 2013 5:34 PM 
To: Cutler, Mary rose 
Subject: RI4: Your New Wall Street Journal Rep 

Hi Mary Rose, 

could speak by phone on March 5 any time before 3:30. MY office number is 919-962-7066. 

Lissa 

Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance UNC School of Law CB#3380, Van Hecke-Wet~ach Hall Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
Frora: Mary Rose Cutler [mailto:raarvrose.cutler,@,,dowiones.com] 
Sent: Wednesday, February 27, 2013 6:14 PM 
To: Broonre, Lissa L 
Subject: Your New Wall Street Jo~trnal Rep 

Hello Professor BROOME, 

The Wall Street Journal has recently completed a realignment of the educational consultants’ schools. As a result, Deborah Nicoles will no longer be the representative for your canrpus. You 
can be confident that we are working together to ensure a smooth transition. 

I will be on campus on Tuesday- March 5th. If you are available, I would be glad to meet with you to share an introduction and learn more about your cottrses. 

If a phone meeting works better for you, please let me know a convenient time and nttmber. 

Thank you, 
Mary Rose 

Mary- Rose Cutler 
Educational Consultant 
The Wall Street Journal & Barton’s 
4044264120 I maryrose.cutler@dowj ones.com 

ProfessorJoumal.com I Facul~z-developed teaching tools, integration ideas and ordering information 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 1, 2013 3:52 PM 

Boger, Jack <jcboger@email.unc.edu-> 

ILk;: Advice on Faculty Pro~i~ssorships 

Eli Jack--- 

For more senior people~ I would suggest you consider 

For’ more junior people 

Thanks for seeking our input. 

l.issa 

From: Boger, Jack [mailto:jcboger@email.unc.edu] 

Sent: Friday, March 01, 2013 7:40 AM 

To: The law_faculty mailing list 

Subject: [law_faculty] Advice on Faculty Professorships 

Dear Friends, 

I’m writing to solicit your advice and counsel about the possible award of professorships in the School of Law. In play are professorships funded by endowed funds 

that reside within the School of Law, either in its ’Law Foundation’ or in its ’University Foundation.’ Under University authority, these appointments are 

traditionally made from among our professors by the Dean. (Other distinguished University professorships, such as the William R. Kenan, Jr. and Burton Craige 

Professorships, are traditionally named by the Provost). 

The following professorships, based in the School of Law, are potentially available. I’ve included a brief statement about the eligibility requirements. A number of 

our faculty members already hold one of these professorships, I should quickly add, but as endowment funds have grown over the years or decades, some 

professorships now might comfortably support two faculty members. (For example, the Henry Brandis Professorship has been held for many years by multiple 

professors simultaneously, most recently by both Ken Broun and Charles Daye). 

:l. Arch T. Allen--Constitutional law, education law, law and economics, or other area of law of growing intellectual and social importance. 

2. Henry Brandis Professorship--No specific criteria. 

3. Reef C. Ivey, II Distinguished Professorship-- Distinguished faculty member of senior rank who will enhance the curriculum and reputation of the School. 

Person will have outstanding accomplishment as a teacher, scholar, practitioner or jurist, with preference given to a person in corporate or international 

law. 

4. Paul B. Eaton Distinguished Professorship--No specific criteria. 

5. Geneva Yeargan Rand Distinguished Professorship--No specific criteria. 

6. Ralph M. Stockton, Jr. Distinguished Professorship-- Distinguished teacher and scholar with a particular commitment to excellence and professionalism 

related to the resolution of civil disputes. 

If you wish to suggest one of your colleagues (or yourself), please send me an email note by March ].gth with a brief explanation of why you judge the person 
worthy of the respective professorship. In addition, if you have thoughts about junior or mid-level faculty who might be worthy of a term professorship, please let 

me know that as well. I may also have the opportunity to award a term professorship. I hope to maize appointments later in the summer. Thank you in advance for 

your advice. 

Jack 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 1, 2013 4:05 PM 

Arthur Wilma;th -4awilmarth@law.gwu.edu> 

ILS: ’][’he Political Economy of Financial Regulation -- Videotapes of sessions are now available 

Thanks, Art. We have had a good response from folks for the journal vokm~e. Some want transcripts of their remarks to edit -.- so now we can get started. 

Have a great weekend, 

Lissa 

From: Arthur Wilmarth [mailto:awilma~h@law.gwu.edu] 

Sent~ Friday, March 01, 2013 3:~ PN 
To= Broome, Lissa L; Patricia McCoy; Labaton, Edward; Saule Omarova; Patricia Carbray; Toni Fonce~e 

Subject; Re: The Political Economy of Financial Regulation -- Videotapes of sessions are now available 
Dear Colleagues: 
Videotapes of the sessions of our conference on "The Political Economy of Finmacial Regulation" are now available at the following weblink: 

http:#www.law.g~.edu/News/2012- 2013Events/Pages/PoliticalEcononw.aspx 
I hope you roll eNoy the videotapes -- plea~ let me know if you have any trouNe in gaining access k) ~em. 

Many ~m~s, once agmn, for your won&flu] contributions m our co~brence. I hope you roll submit a pa~r or an edited transcript of your remar~ to the symposium 

issue ~ ~ published by the North Caxolina Banking Institute -- plea~ see &tails mgaxding publication in the follomng message by Lissa Broome. 

Thin,ks agmn, and best regards ..................... ~ Wilma~h 
On T ue, Feb 12, 2013 at 4:10 PM, Broo~ne, L issa L <[hr~?~r!~£q2_~!_r!:~i!:~r!_~:~_~ > wrote: 

Dear Friends --. I joh~ Art, Pat, Sau~e, and Ed ~n thanking each of you for your h~cred~ble contributions to our program last week. ~t was a great success thanks to your 
wonderfu~ work. As you know, we wou~d Hke to h~gh~ght that wonderful work and the d~scuss~ons at the conference in a special ~ssue of the North Carolina 
Banking [nsti~:u~:e Journal J have a~ached our t~rne~:aMe and guh~elmes for your manuscripts 
As an in~t~a~ matter, we need t.a know whether you p~an ~:o submR a paper or would pre[er that we puM~sh y.aur edited remarks (for those who presented work that 
has a~ready been published or b committed to another publication venue). P~ease respond to me ([~ERg_~_@#_~g_~]_:ME~:_~_~_~.) by the end of the day on Wednesday, 
~ebrua~ 20 ~nd~cating which of the options ~isted below you p~an to take: 

am preparing a paper for publication that I will submit by May 28.. .............. 

will submit an electronic version of my remarks from the conference for publication by May 28.. .............. 

would like to receive a transcript of my remarks (bv April :15) that I will edit or extend for publication by May 28. ............... 

prefer not to have my remarks published _ ............ 

We have already receiw-_~d Judge Sporkin’s remarks from our speakers’ dinner and we very much hope [hat you w~H aH par[:~cipal:e ~n this volume ~n some form so 

~:hat we will have a written record of the rich d~scuss~on ~:hat took p~ace ~r~ DC h~st week. 

~: you have any questions, p~ease do not hes~Late to contact me by enla~ or at ~:_~_~2_~_~.. Thanks agab~, 

L~ssa L. groome 

Wells Fargo Pro[essor of Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

i.~.i Description. 

web 542.ip,,"j 

Dear Colleagues: 

I would like to express my great appreciation to each of yon for participating in onr conference on "The Political Economy of Financial Regulation" on 
Thursday and Friday. Many members of the andience told me how much they enjoyed the co~d~rence, and they al~ congratulated me tbr attracting such an 

outstanding group of speakers! I mn deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omazova tbr helping me in plmming and organizing the 

conference and in recruiting all of you. 

As a highly interested observer (with m~ admitted conflict of interest), I thought the conI~rence was a tremendous success. I learned a great deal from 
listening to all of you, and I am greatly in your debt. 

I very. much hope that you will contribute papers, essays or edited transcripts of your remarks for publication by the North Caxolina Banking Institute, so 

that we will have a permanent record of the conference. If you have any questions about publication, please contact Lissa Broome (facul~ advisor for the journal). 

Videotaped portions of the conference should be posted on GW Law School’s website in about 2-3 weelcs at the following weblink: 

http://~vw.law.gwu.ed u,’Acad emics/resemch centers/C- LEAFiPag~e s/Events.aspx 



Please submit your expense reimbur~ment tbrms to Toni Foncette (tlbncette@la~v.gwu.edu) as soon as possible. Our expen~ reimbursement policy is 
explained in the message below. If you have any questions about your expenses, or if you need another copy of the tbrm, please contact Toni. 

Many thanks, once again, tbr your wonderful and generous contributions m our conference’. 

Arthur E. Wilmartl’~ Jr. 
Professor of Law 
Executive Director. Center for Law, Economics & Finance (C-LEAF} 
George Washington UniversilT Law School 
2000 H Street, N.W. 
Washington, DC 20052 
Tel. (202) 994-6386 
Fax (202) 994-9446 
My research papers axe available on my SSRN Author page: 

http:i/ssm.con~/author=~92185 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 1, 2013 4:08 PM 

Colleen Baker <Coll een.M.Baker. 129@nd.edu> 

l~JE: Hello 

Thanks for the article, Colleem I look forward to reading and learning t:rorn it, 

it was great to meet you and, i agree, we need to stay in touch! 

[.issa 

Wells Fargo Professor o~: Banking Law 

Director, Center [:or Banking and Finance 

UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 

Chapel H~[~, NC 27599-3380 

919,962,706(5 

Access my papers on SSRN a[: httpj/ssrn.com/author=248720 

Description: 

h ttp:ff¢~ww.la w u nc.ed u/ima ges/n ews/media/ba n kit;grin a nce 

web 542 jpg 

From: Colleen Baker [mailto:Colleen.M.Baker.129@nd.edu] 
Se~t: Thursday, February 28, 2013 6:21 PM 
To: Broome, Lissa L 
Subject: Hello 

Dear Lissa, 

i wanted to thank you again for all your work in organizing the conference on the Political Economy of Financial Regulation. I thoroughly enjoyed it, learned so 

much, and have shared with so many people how wonderful I thought it was! 

It was also great to have a chance to meet you in person. I look forward to staying in touch! 

i’ve also attached a draft of my swap line paper and welcome any comments/suggestions. As you’re likely aware, there has been a lot of recent discussion of a 

swap line between the Bank of England and the People’s Bank of China to promote London as a yuan offshore trading hub. i think this is a potentially really 

significant development and that swap lines are going to be fundamental measures of both financial market stability and competition in the future. 

All the best, 

Colleen 

Colleen M Baker 

Associate Professor of Law 

Concurrent Assistant Professor of Finance 

University of Notre Dame 

3:10:1 Eck Hall of Law 

574-63:1-2306 

574-63:1-4:197 (fax) 

cbakerS@nd,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 3, 2013 11:11 AM 

tt~en, Thomas L <th~en@unc.edu> 

l~E: Attorney Reference: Contracts 

Agreed. Jim McLougMin from Moore & Van Allen (another DKM panelist and Duke JD) is good too, http://~wv~,nlva!~v.com/professionals-168.html. 

[issa 

F~m= Hazen, Thomas L 
Sent~ Sunday, March 03, 2013 10:51 AM 
To= Boger, Jack 

Cc= Broome, Lissa L 
Subject; Re: A~orney Reference: Contracts 
Dear Jack, 
Depending what kind of contract is involved, Peter Buck and Robinson Bradshaw might be a good resource even if he cannot do it himself. Peter does a great deal of corporate 

work that likely includes some contract work. He is, however, a Duke Law alum - a good friend of John Conley and we have had him on the Dan K Moore Program many times. 

Tom 

Thomas Lee Hazen 

CaW C. Boshomer Distinguished Professor 

School of Law 

The University of North Carolina at Chapel Hill 

CB#3380 

Chapel Hi~l, NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~ 

FAX: (9~9) 962-~277 

overnight deliverg address: 

~00 Ridge Road 

Chapel Hill NC 27599-3380 

From: <Boger>, Jack <jcboger@email.unc.edu> 

Date: Sunday, March 3, 2013 10:30 AM 

To: Tom Hazen < t_ h_ _a_ .z_ e_ _n_ ~_ _u_ .n_ c_ _. e_ _d_ _u_ > 

Cc: Lissa Broome <lbroome@email.unc.edu> 

Subject: RE: Attorney Reference: Contracts 

I go~ back to ]~,Jch ard YVat~,~on with your ~,x:Ig~estJo~a, I Js~,~a. The soberm~ ne~ ~,~ R,r him - Scot~ i~,~ lead counsel [i:~r ~he other side. If you lnrr~e 

any ol~her ideas, let me know. T~hm~ks m ~-~dvm~ce. I’m not trying to ~ake sides m t~hh< ~?NC I~aw vs. UNC L~-m’ mal~c]:mp, t~hough. 

F~m= Hazen, Thomas L 
Sent~ Friday, March 01, 2013 12:33 PN 
To~ Boger, Jack 
Subject~ RE: A~orney Reference: Contrac~ 

Sorry, Jad~ but nobody e’,<traordinary comes to mk~d. I Hke Lissa’s suggestk)n. 

Thomas Lee Hazen 

Cory C. Bosham, er Distinguished Professor 

School of taw 

The University of Nort:h Carolina at Chape~ 

C~3#3380 

Chapel }-H[~, NC 

E M A I k: ~_E~D_~_g_D~:E~_9_ 

T[L: (919} 

FAX: (919} 962-1277 

overnight delivery address: 

100 Ridge Road 

Chapel HH~ NC 27599-3380 

http:iipapers.ssrn.com!sol3!cf dev!AbsgyAuth.cfm?per ~d=55295 

F~m= Boger, Jack 
Sent: Thursday, Februa~ 28, 20~3 5:25 PM 
To= Broome, Lissa L; Hazen, ~omas L 
Subject= A~orney Reference: Contrac~ 

Dear Lissa and Tom, 
One of our great alumni, Richard Watson, an excellent trial litigator, le~ a voicemai] that he’d lfl~e the new of"the best contract lawyer in 

North Carolina." There must be a big case awaiting him. Do you have recommendations? 

Jack 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 3, 2013 11:19 AM 

Boger, Jack <jcbx~ge@email.unc.edu>; H~en, Thomas L <th~en@unc.edu> 

FW: Attorney Reference: Contracts 

Agreed Jim Mc[.oughlin from Moore & Van AIh:_m (another 1.5. t41%,1 panelist and Dtd~e JD) ~s good too, http:iiwww.mvalaw.com/profess~onals--168.htrnl. 

Lbsa 

F~m~ Hazen, Thomas L 
Sent~ Sunday, March 03, 2013 i0:51 AM 
To= Boger, Jack 

¢c= Broome, Lissa L 
Subject= Re: A~rney Reference: Contracts 

Dear Jack, 
Depending what kind of contract is involved, Peter Buck and Robinson Bradshaw might be a good resource even if he cannot do it himself. Peter does a great deal of corporate 

work that likely includes some contract work. He is, however, a Duke Law alum - a good friend of John Conley and we have had him on the Dan K Moore Program many times. 

Tom 

Thomas Lee Hazen 

CoW C. Boshomer Distinguished Professor 

School of Law 

The University of North Carolina at Chapel Hill 

CB#3380 

Chapel Hill, NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (919) 962-85~ 

FAX: (919) 962-~277 

overnight delivery address: 

100 Ridge Road 

Chapel Hill NC 27599-3380 

From: <Boger>, Jack <jcboger@email.unc.edu> 

Date: Sunday, March 3, 2013 10:30 AM 

To: Tom Hazen <thazen@unc.edu> 

Cc: Lissa Broome <lbroome@email.unc.edu> 

Subject: RE: Attorney Reference: Contracts 

]:)ear q!om ~m d Lissa, 

I go~ back to ]i{Jchard Watson wJtb your sugg~stJon, I Ass~-~. T:h~ sobering news ~br him ----Scot~ is bad couns~J {br ~:h~ ot:her sJd< If you bare 

any other ideas, let me kno~.. Thanks in advance. :I’m not trying to ta~ke sides in this I?NC Law vs. UNC ]haw matd:mp, though. 

Jad~ 

F~m: Hazen, Thomas k 
Sent: [dday, Hatch 0I, 2013 12:33 9M 

T~: Boger, Jack 

Subject~ RE: A~orney Reference: Contrac~ 
Sorry, Jack but ~obodv extraordinary comes to mh~d. I Hke Lissa’s suggestion. 

T}iornas Lee Hazen 

Cary C. Boshomer Distinguished Professor 

Schoo~ o[: Law 

The University of North Carolina at Chapel 

CB~33gO 

Chapel H~, NC 27599.-3380 
EMAIL: thazen~unc~edu 
T[L: (919) 962-85~:~ 
FAX: (919) 962-1277 
overnight delivery a~d~ess: 
100 [{kJge Ro~d 

V)ew m.y pt~p~rs on my ,~SRN Author P¢~ge: 
b-t..t.~.-: /~..a.-~..e.-~.s.~.s..s.r..n.-&..~.-.m..Z.s..~.-[~Z~i-.d.-.e.~Z.~...b..s.-~h=~-~-~z~-~. 

From: Boger, Jack 

8e~t; Thursday, Februam/28, 2013 5:25 PM 
To-" Broome, Lissa L; Hazen, Thomas L 
$~bject; Attorney Reference: Contracts 

Dear Lissa and Tom, 
One of our great alumni, Richard Watson, an excellent trial litigator, left, a voicemail that he’d like the new of"the best contract lawyer in 

Norih Carolina." There must be a big case awaiting him. Do you have recommendations? 

Jack 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 3, 2013 5:56 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I~W: The Political Econo~ny of Financial Regulation -- Videotapes of sessions are now available 

Hi Conrad --- We wilt also want to link to this video from our past programs portion oi: the website, 

~.B 
From= Arthur Wilmarth [mailto:awilmarth@law.gwu.edu] 
Sent= Friday, March 01, 2013 3:46 PM 
To= Broome, Lissa L; Patricia McCoy; Labaton, Edward; Saule Omarova; Patrida Carbray; Toni Foncette 

Gerber, Jacob; Cappiello, Brendan 
Subject= Re: The Political Economy of Financial Regulation -- Videotapes of sessions are now available 
Dear Colleagues: 

Videotapes of the sessions of our contbrence on "The Political Economy of Financial Regulation" are now available at the tbllowing weblink: 

ht tp:/,’w~’.la w~gwt Ledu,~New~2012- 2013Evenl~dPages’PoliticalEconomy.a spx 

I hope you will enjoy the videotapes -- please let me know if you have any trouble in gaining access to them. 

Many thanks, once again, for your wonderful contributions to our conference. I hope you ,gill submit a paper or an edited transcript of your remarlcs to the sy~nposium 

issue to be published by the No~lh Carolina Banking Institate -- please see details regarding publication in the follomng message by Lissa Broome. 

Thanks again, and best regards ..................... Art Wilmarth 

On Tue, Feb 12, 2013 at 4:10 PM, Broome, Lissa L <lbroome~)email.unc.edu> wrote: 
Dear Friends--- I join Art, Pat, Saule, and Ed in thanking each of you for your incredible contributions to our program las~ week. I~ was a great success d~anks to your 
wonderful work. As you know, we would like to highlight that wonderful work and the discussions at the conference in a special issue of the North Carolina 
Banking lns~tute JournaL I have attached our Hmetable and guidelines for ¥our manuscripts. 
As an inK:ial matter, we need [:o know wl’u:_d:her you plan to submit a paper or would prefer that we publish your edited r~-:~marks (for thos~:_~ who pre~.;en[:ed work that 
h a s a l r ~-’_~ a dy b ~-’_~ e n pu bli sh e d o r i s corn m i ~:t ed to a noth er pu Mica ti on ve n u e ). PI ea se respon d to m e (I b roo m e @ e m a i l. u n c. e d u ) by th e end o1: the day ot~ Wednesday, 
February 20 indicating which of the options listed below you plan to take: 

2. 

3. 

4. 

am preparing a paper t:or publication thai I will submi[ by May 28. ____ 

will s~.~bmit an Nec[ronic version of my remarks from the conference for publication by May 28, 

would like to receive a transcript of my remarks (by April 15) that I will edit or extend for publication by May 28.. .............. 

prefer not to have my remarks published., ............ 

We have already received .Judge Sporkin’s remarks from our speakers’ dinner and we very much hope that you will all participate in this volume in some form so 

tha~: we will have a writ~:en record o[ the rich d[scussk~n that ~:ook place in DC last week, 

If you have any ques~:~ons, please do not hes~ta~:e to (:on~:act me by ema~[ or at 919-962-7066, Thanks again, 

L~ssa 

[issa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center For ganMng and Finance 

U NC SchooJ of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~[[, NC 27599--3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at:: http://ssrn.com/author=248720 

Description 
ilttp:llwww lm~, ur~,:~ edulh~ageslnewslmedialbankingfin~nce 
web 542 jpg 

Dear Colleagues: 

I would like to express my great appreciation to each of you [br participating in our conference on "The Political Economy of Financial Regulation" on 

Thursday and Friday. Many members of the audience told me how nmch they enjoyed the conference, and they also congratulated me Ii~r attracting such an 

outstanding group of speakers’. I am deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omarova for helping me in plmming and organking the 
conference and in recruiting all of you. 

As a highly interested observer (with an adtnitted conflict of interest), I thought the conference was a tremendous success. I learned a great &al from 

listening to all of you, and I am greatly in your debt. 

I very much hope that you ,gill contribute papers, essays or edited transcripts of your remarks for publication by the North Carolina Banking Insntitute, so 

that we will have a permanent recoKl of the conference. If you have any questions about publication, please contact Lissa Broome (faculb, advisor for the journal). 

Videotaped portions of the conference should be IX~sted on GW Law School’s website in about 2-3 weeks at fl~e follomng weblink: 

htt p:/,’~a~-w.law~a~ ~eduJ’Academics,’research cente~,’C- LEPd:/Page s,’gvants.aspx 

Please submit your expense reimbursement forms to Toni Foncette (t~:~ncette(h)law.g~.edu) as soon as possible. Our expense reimbursement policy is 



explained in the message below. If you have any questions about your expenses, or if you need another coW of the tbnn, please contact Toni. 

Many thanks, once again, tbr your wonderful and generous contributions to our conference’. 

Arthur E. Wilmartl’~ Jr. 

Professor of Law 

Executive Directol; Center for Law, Economics & Finance (C-LEAF} 
George Washington Universii3. ~ Law School 

2000 H Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 

My research papers axe available on my SSRN Author page: 

http:i/ssm.con~/author=~92185 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 4, 2013 9:22 AM 

krawiec@law.duke.edu; Conley, John M ~mconley@email.unc.edu> 

l~W: Biglaw Diversi~ Numbers 

BigLaw diversib’ numbers.xl~ 

Kim & John ---A great set of char[s on the attachment. There are a lot of women and minority J Ds who are not making i[ to become partners in big law [:irma. The 

percent of female equity partners in the top 200 firms seems to be stal~ed at about I5% (a percentage that so~mds fami~iar)~ The percent of m~nodty partners in 

firms with more than 700 iawyers ~s aro~md 8%. 

~ am I.:>:~k~ng at the ~nfo ~n the I~nk ~n the ema~ from my RA below to see i[ there ~s an~, other data that we may wish to add even if we haw~ to purchase ~t. 

~[ yolA have q~.Eest~.:N~S for abo~t tMs data, ~et me ~now 

L~ssa 

From= bgmail.com] On Behalf Of 
Sent~ Nonday, Narch 0% 20~3 l:S1 AN 

To= Broome, L~ssa L 
Subject~ Biglaw DiversiN Numbers 

Professor Broome- 
I have a~ached the data and char~ for measuring minority/female enrollment in law school and percentages of minority/female partne~ in 
big law firms. 
I didn’t have a problem finding law school enrollment da~, but numbe~ for big law was more difficult to come across. I use National 
Association of Women Lawyers (NAWL) da~ from 2006-2012, and they created their da~base because numbers on female pa~ne~ had not 
been comprehensively compiled. For minoriW represen~tion, I used NALP data for ~e biggest firms (those with 500+ attorneys). 
I was able to get access to American Lawyer online, but their Dive~iW Scorecard repots only go back to 2008. I can’t find much else from 
American Lawyer on pa~ner demographics, but they direct you to a link where you can buy that information: 

Yoffll notice ~e last chaa has aJl the t~nds co~nbined, in case ifs any help. Let me lmow if there’s any data~ses I should add or other ways to o~anize the dam. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 4, 2013 3:13 PM 

Finch, Nora Lynn <nlfinch@theacc.org> 

l~E: Invitation for Wednesday, March 6 Mebhecke@theacc.orgeting, Reception, Dinner 

Hi Nora Lyn~--. 

I can ioin the call from 4:00 --. 4:40 on Wednesday, March 6, Thanks, 

Lissa 

From: Finch, Nora Lynn [mailto:Nfinch@theacc.org] 

Sent: Wednesday, February 27, 2013 11:19 AM 

To: Beth Miller (bmiller@uncaa.unc.edu); Craig kittlepage (cklge@virginia.edu); Jaclyn "Jacki" Silar (jsilar@duaa.duke.edu); Jane Miller (jm2y@virginia.edu); Jennifer Strawley 
0.strawley@miami.edu); Jill Bodensteiner 0bodenst@nd.edu); Joanne Boyle 0b4xd@virginia.edu); Jody Mooradian (mooradjo@bc.edu); Julie Hermann (Julie@GoCards.com); 

kbarbar@¢kEMSON.EDU; Kelly k. Mehrtens (mehrtens@umd.edu); Lisa Rudd 0rudd@vt.edu); Broome, kissa L; Michael Lipitz; Sharon McCloskey (smcclosk@vt.edu); Stacey 

Brann (sbrann@athletics.Ntt.edu); Terry Donovan (tadonova@syr.edu); Theresa Wenzel (twenzel@atNetics.gatech.edu); Vanessa Fuchs; walkerbg@wfu.edu 
Co; Yakola, Amy; Davis, Georgia; Ufnowski, Amy; Curtis, Charlene; Duke, Alyssa; Elliott, Jeff 
Subject: Invitation for Wednesday, March 6 Mebhecker@theacc.orgeting, Reception, Dinner 
Importance: High 

From the Desk o[ Nora Lynn Finch 

TO: Women’s Basketball Committee 

CC: Amy Yakola, Brad Hecker, Georgia Davis, Amy Ufnowski, Charlene Curtis, Alyssa Duke, Jeff Elliott 

SUBJECT: Wednesday, March 6 Meeting, Reception, and Dinner 

Wednesday will be practice day for the 2013 ACC Women’s Basketball Tournament, and most of you will likely be in Greensboro. Some of your live close enough to 

Greensboro that you may be able to drive to the Coliseum on Wednesday. Some of you may live too far away to change your plans for next week and meeting with 

the committee simply is not feasible. BUT for those of you who can and will make plans to meet next Wednesday, I genuinely hope that you will! 

When? 

o 4:00 Wednesday afternoon (March 6) 

Where? 

o ACC WBB "Office" in the Coliseum (near the team locker rooms) 

Who? 

o ACC Women’s Basketball Committee 

Why? 

o To consider women’s basketball rival partners for future scheduling 
mSee the attachment as a sample 

o To discuss 14-team and 15-team tournament formats and event schedules 

o To discuss anything else you wish 

Why Wednesday? 

o The May meeting is too late for some conversations between the ACC and the Greensboro Coliseum about possible scenarios and relative costs; 

o the May meeting will be a time for decisions that require prior discussions; 

o in person discussions are more productive than conference calls; 

o subsequent conference call may be required prior to the May meeting 

What if I cannot attend the meeting? 

o We can arrange a conference call for anyone so desiring. 

o If only a small few are able to attend in person, I will likely ask that group to be a Working Group to offer recommendations to the full committee. 

Can I offer alternate time recommendations? Sure - when can you meet? 

At 6:30, the Conference will host a reception in the Vu to welcome our television partners, talent, producers and directors to the championship. We will have 

delicious food and adult beverages, and the setting will be social and cordial. Come join us! Meet the talent and share your perspectives with them face to face! 

For any committee members interested in dinner after the reception, I will treat you! 

Please let me know if can!will accept my invitation for any or all of these tantalizing options as quickly as you can so arrangements can be finalized. Thanks! 

See you next week, if not before then! 

Nor~ Ly~m F~nch 

A~a~ti¢ ¢east Co~ffere~ce / 4512 Weybricb~e Lr~ J Greensboro, NC 27407 
{336) 36.q-4~69 {direct) / (336) 547-6267 {~ax) ~’ nlfinch~_.theacc=orq 

iXi ACC 2012 EnlaiiSignsture(2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Tuesday, March 5, 2013 2:13 PM 

Ille, Vince <ille@email.nnc.edu> 

ILg: Candidate for Associate AD for Compliance 

Thanks, Vince. Could you also send out the position description? 
~.issa 

I:r~ra-" Ille, Vince 
Sent: Tuesday, March 05, 2013 2:09 PM 
To-" Cunningham, Bubba; Broome, Lissa L; Gallo, Jr., Larry A.; Creech, Karlton W; Ballen, Martina K; Joe Sagula (jsagula@uncaa.unc.edu); Dorrance, Albert A IV; Beth Miller 
(bmiller@uncaa.unc.edu); Fedora, H. Larry; Joines, Melinda A; Paul Pogge (ppogge@uncaa.unc.edu); Markos, Lance M; Timmermans, Tom; Kirby, Samantha Lillian; Griggs, 
Kathy 
Subject-" Candidate for Associate AD for Compliance 
Importance: High 

Thank you for agreeing to meet with a candidate for our Associate Athletics Director for Compliance position,                 will be on our can~pus Thursday and 

Friday. Please see the attached itinerary which includes the time and location of your meeting with her. I’ve also attached a copy of her resume and references. Please 

note that it is not appropriate to contact any references regarding         interest in the position at this time. 

If you have any questions or require additiona1 information, please let me know. Thanks again for your help. 

Vince Ille 
Senior Associate Athletic Director 

University of North Carolina 

(919) 962-4631 

:: ::*:: :: cid:JLSG 
...... BXVlEM 

KZ I MAG 
E 27,jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 5, 2013 3:14 PM 

Ille, Vince <ille@email.nnc.edu2 

1~:;: Candidate for Associate AD for Compliance 

Thanks. 

[issa 

From: llle, Vince 
Sent: Tuesday, March 05, 2023 2:55 PM 

To-" Broome, Lissa L 
S,,bject: Candidate for Associate AD for Compliance 

From-" Broome, Lissa L 
Sent; Tuesday, March 05, 2023 2:23 PM 

To; Ille, Vince 
Subject: RE: Candidate for Associate AD for Compliance 

Thanks, Vince. Could yot~ ah~o send out the position descripl:ion? 

Lissa 

From; Ille, Vince 
Sent: Tuesday, March 05, 2013 2:09 PM 

To: Cunningham, Bubba; Broome, Lissa L; Gallo, Jr., Larry A.; Creech, Karlton W; Ballen, Martina K; Joe Sagula (jsagula@uncaa,unc,edu); Dorrance, Albert A IV; Beth Miller 
(bmiller@uncaa.unc.edu); Fedora, H. Larry; Joines, lvlelinda A; Paul Pogge (ppoqqe@uncaa.unc.edu); Markos, Lance M; Timmermans, Tom; Kirby, Samantha Lillian; Griggs, 
Kathy 
Subject: Candidate for Associate AD for Compliance 
Importance: High 

All, 

Tha~k you Ii~r agreeing to meet with a candidate tbr our Associate Athletics Director for Compliance position,                  will be on our ca~npus Thnrsday and 

Friday. Please see the attached itineraJo~ which includes the time and location ofyonr meeting with her. I’ve also attached a copy of her resume and references. Please 

note that it is not appropriate to contact any references regarding         interest in the position at this time. 

If you have any questions or require additionaJ infonna’don, please let me know. Thin,ks again for your help. 

Vince Ille 

Senior Associate AtNetic Director 

Universi~ of No~lh Carolina 

(919) 962-4631 

i.g.i cid:JLSG 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 5, 2013 8:22 PM 

~live.unc.edu> 

I~E: NC Banking Institute Scholarship 

Thanks, 

From: 
Sent: Tuesday, March 05, 2013 5:40 PM 

To-" Broome, Lissa L 
Subject: NC Banking Institute Scholarship 

Professor Broome, 

Attached is my application for the Banking Institute Scholarship. Thank you for your help this year. I have had a wonderful experience. 

Sincerely, 

University of North Carolina 

J.D. Candidate, Class of 

@!!_v____e___.__u____n____c_:___e___d____u__ I 

Attaclunent: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, March 5, 2013 8:30 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&12 

Fulther lunch change 

Hi Elizabeth -They just moved up the time of Roger Goodell’s talk to 12:15 (to get him back to NYC before bad weather hits there). So, if you want we could do a 

late lunch, but it would be 1:30 or later or we can skip It for this week. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t..n.~:.~Lw..~.w...w...:~.w..~.n..~:~.e.~.d.~Z~.e...n.~Le..r.~.Z.b.~n..~L~.~ 
Access my papers on SSRN at: http~llssrn.comlauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 6, 2013 7:10 AM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu> 

ILE: Further lunch change 

OK. Good luck with the 

Sorry about the flight delays. Thanks good~ess for the kindness of strangers. If I found a payphone, I’m not sure I would know how to make a credit card call home~ 

Ussa 

F~: Gibson, S. Eliz~be[b 

To: Broome, LJss~ L 
Subject: RE: Fu~her lunch change 

~ k~ave my      appointment ~n Durham a~ 2:45, so maybe we should skip tomorrow, The tr~p ~o DC an~ mee~n~ went fine~ The trip home was a 

fl~h~ ~eft 3 hours late, and when ~ ~ot ~o tk~e a~r~or~ botk~ my pk~one and laptop batteries were dead, ~ ha~ to ask to use s~ran~ers~ cell phones to 

to let him know what wa~ happening. No such th~n~ a~ a p~ phone anymore! 

f hope ~our week ~s ~o~n~ we~l, 

Elizabeth 

F~m= Broome, Lissa L 
Sent= Tuesday, March 05, 2023 8:30 PM 

To= Gibson, S. Elizabeth 
Subject= Fu~her lunch change 

Hi Elizabeth -They just moved up the time of Ro~er Goodell’s talk to 22:25 (to ~et him back to NYC before bad weather hits there). So, if you want we could do a 

late lunch, but it would be ~:30 or later or we can skip It for this week. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!bank~n~ 

Access my papers on SSRN at: http://ssrn.cam/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday,               11:46 AM 

@live.unc.edu> 

Summer plm~s? 

Hi        - I just heard from a former student at Kilpatrick Townsend in Winston-Salem who is looking for a 1L who is interested in securities law and finance for a 

summer position paying around .~:1250 per week. His hope is that the person selected for this position would have an in on a 2L summer clerkship with the firm. Are 

you interested? If you are, please send me your resume and unofficial transcript to forward on to him. If you’re not, I may make this opportunity available to some 

of my :IL students from the fall semester. 

We should arrange for lunch sometime soon. Will you be in town over spring break by any chance? 

LB 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93[9.962.7066 

~:i/www.law.u nc.edu/cent ers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... http:llwww.law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday ~.:49 PM 

~live.unc.edu> 

ILE: Summer plans’? 

Thanks,        ~-Iow about lunch next Tuesday, March 127 You can corne by rny off:ice around noon and we’ll leave from there. 

I will forward your resume and transcript on to Paul Foley and copy you on the transmittal. Good ]ucM 

LB 

Sent~ Wednesday, 12:01 PN 

To~ Broome, Ussa k 
Subject~ R[: Summer Naris? 

Dear Prof Broome, 
IVs great to hear from you~ I do not have a summer opportuniN yet, and I am e~remely interested in this position. I have a~ched my resume and unofficial transcript. 

I will be in Chapel Hill N-F of ne~ week. I Nan on working at the school from 8-6 each day, so any day sounds great for lunch. 

Thanks again, 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Wednesday, 11:45 AM 
To: 
Subject: Summer plans? 

Hi        - I just heard from a former student at Kilpatrick Townsend in Winston-Salem who is Iooldng for a :IL who is interested in securities law and finance for a 

summer position paying around ~;:1250 per week. His hope is that the person selected for this position would have an in on a 2L summer clerkship with the firm. Are 

you interested? If you are, please send me your resume and unofficial transcript to forward on to him. If you’re not, I may make this opportunity available to some 

of my 1L students from the fall semester. 

We should arrange for lunch sometime soon. Will you be in town over spring break by any chance? 

LB 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

htLp:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday 2:54 PM 

pfoley@kilpatricktownsend.com 

@live.unc.edu> 

VW: Su~nmer plains? 

H i Pa u I - ]t w a ~.; n ice I:o l:a I k w it h go u tod ay. t’ve a tta ch ~-_~ d res u m e a n d tra nscri pt. [ s ve ry ~ n ter ested i n t h ~ s o pp or t:u n ~ t:y w ~t h K~ [ pa t:d ck 

Townsend. 

As ~ mentioned, was the first person I thought of when you described your ~nterests ~n a :[ L for the summer, 

~ hope it works out, 

k~5~aa 
Lissa L groome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke,-We~:~ach 

Chapel kH~], NC 27599--3380 

9~9.962.7066 

http:!!www.lawamc.edu!centers!bank~ng 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

:: ::*:: :: Description 
...... ilttF:,%~ww law. u r~c ed u/ima ges,’n ews,’media,’ba n kingfir~a nce 

web 542 JP9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 6, 2013 3:17 PM 

Burk, Bernie <baburk@email.unc.edu> 

I~W: Contact info 

Hi Bernie -- Bob’s address and phone are below. Mark Booz and Mark Lewis will be joining us 

See you tomorrow after the workshop to talk about what we’re going to talk about. 

Thanks, 

Lissa 

..... Original Message ..... 

From: Johnson, Robert J - Winston-Salem. N(? [mailto:RJJohnson@BBandT.com] 
Sent: Sunday, February 17, 2013 7:14 PM 
To: Burk, Bernie 
Cc: Broome, Lissa L; Book Mark; Lewis, Mark; Hayes, Ellen 
Subject: RE: Contact inJ~ 

Bernie, 

Thanks for your email and your interest in this program. I would enjoy meeting with you and Lissa to discuss the opportunity I have availability on March 8, March 11 or March 15. By copy 
of this email, I am requesting my assistant, Ellen Hayes, to coordinate scheduling for the meeting I also would like to mwte my colleagues Mark Booz and Mark Lewis (both Deputy GCs) to 
the meeting. Have a great evemng 

Bob Johnson 

General Counsel 

BB&T Corporatinn 

200 West Second Street, 3rd Floor 

W inston-Salem, NC 27101 

PH: 336-733-2180 

Fax: 336-Z~3-2189 

..... Original Message ..... 

From: Burk, Bernie [mailto:baburk(@email.unc.edu] 
Sent: Tuesday, February 12, 2013 2:28 PM 
To: Johnson, Robert J - Winston-Salon, NC 
Cc: Broome, Lissa L 
Subject: RE: Contact inJk~ 

Hi Bob, Lissa Broome and I have talked We’re both enthusiastic about your interest in including and training some entry-level lawyers in your law department, and eager to talk about how 
Carolina Law can support you. As a means of advancing the dialogue, we’d be happy to come out your way to meet with you sometime soon, in office or over lunch as you prefer. Friday-, 
March 1 is a date that works for both of us, as does the afternoon (would need to be after lunch) on Friday, March 8, or most days during the week of March 11 (which is our Spring Break). 

Let us kamw if and when you’d like to get togefl~er, and that~ks again for your interest. 

Bernie 
Bernard A. Burk 
Assistant Professor of Law 
Faculty Fellow, Part Center for Ethics 
Universib" of North Carolina School of Law Van Hecke-Wettach Hall Campus Box No. 3380 Chapel Hill, North Carolina 27599 burk@unc.edu 

(o) ¢19) 962-3688 
(c) 

..... Original Message ..... 
Frora: Johnson, Robert J - Winston-Salerr~ NC [mailto:RJJohnson~BBandT.com] 
Sent: Sunday, February 03, 2013 3:48 PM 
To: B~k, Bernie 
Cc:               Broome, Lissa L 
Subject: Re: Contact info 

Bernie, 

Thank you for your email and 
great day[ 

resume. A member of my team will follow-up with shortly. I look forward to future conversations with you and Lissa on out initiative. Have a 

Bob 

Sent from my iPad 

On Feb 1, 2013, at 5:43 PM. "But-k, Bernie" <baburk@email.unc.edu> wrote: 

Bob, 

It was a real pleasure to meet you yesterday 

> 

> I mentioned our conversation to Lissa Broome She is out of to~vn for the next few days, but with your permission ~ve’d be delighted to follow up with you to provide any l?edback or 
support we can offer regarding the iintiative you and I discussed. I think you’ve very accurately perceived the opportunities the current economic environment offers you in this regard. 
> 



> I’m looking forward to conunuing our conversation. 
> 

> Bernie 
> Bernard A. Burk 
> Assistant Professor of Law 
> Faculty Fellow, Pan- Center for Ethics University of North Carolina 
> School of Law Van Hecke-Wettach Hall Campus Box No. 3380 Chapel Hill, 

> North Carolina 27599 burk@unc.edu 
> (o) (919) 962-3688 
> (c) 
> 

Original Message ..... 
> From: Johnson, Robert J - Winston-Salem, NC 
> [mailto:RJJotmson(~BBandT. coral 
> Sent: Thursday, January 31, 2013 12:56 PM 
> To: Burk, Bernie 
> Subject: Contact info 
> 

> Professor Burk, 
> 

> I enjoyed your presentation and our discussion. I look forward to receiving 
> 

> Bob Johnson 
> EVE and General Counsel 
> BB&T Corporation 
>336-733-2180 
> 

> Sent from ray iPad 
> <ResmneSpring2013CH.PDF> 

resume. Take care. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 5:29 PM 

~@unc.ed’d) 

Help updating a powerpoint 

Broome ABCs PowerPoint.pptx 

Hi     - 

Thanks for all your good work this year. Are you interested in summer work too or do you already have something else lined up? If you are interested, I would love 

to hire you for 30-hours per week for the summer at our same princely sum. 

I’ve attached a PowerPoint I gave at a program last year. I need the PowerPoint revised with new data (to the extent it is available) for another run through on 

Ideally, I need the updates by (which is during spring break). Let me know if you think you’ll be able to help and meet that deadline. If not, I can 

work on the updates myself. I just need to know how I should schedule my time. I think only slides 3, 4, 5, 6 & 7 need updates. Don’t beat your head against the 

wall on getting any of this data. If you have a hard time with something, shoot me an email and I’II see if I can direct you to a source. 

Thanks, 

LB 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h~t..ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h.~.~.~L~ 
Access my papers on SSRN at: -h---t-t-p--1/-/---s--s-[-n--‘--c---~---m--L‘---a--u---t--h--9--r-~t-2--z-~--8---7--2---~-. 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 8, 2013 10:37 AM 

Cunningham, Bubba <bnbbac@emaJl.unc.edu> 

Re: [thculb’--athletics-forum] FAC, FAC COUNCIL etc. 

I can talk between now and 11:30. And then frmn 1:30 until Facul~ Council. I am out of the office so on my cell. 

Sent from my iPhone 

On Mar 7, 2013, at 11:34 PM, "Cunningham, Bubba" <bubbac(~emaiLunc.edu> wrote: 

Let’s discuss tomorrow. 

From-" Brooks, Edwin W [mailto:ewbrooks@live.unc.edu] 
Sent-" Thursday, March 07, 2013 12:41 PM 
To-" discussion 
Subject-" RE: [faculbl--athletics-forum] FAC, FAC COUNCIL etc. 

Right on. And add Bubba ~o d~e invited list. I~ fact, he should be i~vited to the first gathering to set a precedent. If he isn’t asked it will 

be harder to persuade coaches eL afii. 

From-" Silvia Tom~gkov~ [mailto:tomas@unc.edu] 
Sent: Thursday, March 07, 2013 12:26 PM 

To-" discussion 
Subject-" Re: [faculbl--athletics-forum] FAC, FAC COUNCIL etc. 

Andy, 

ARG is not asking for an OUTSIDE intervention or discussion. To the contrary, ARG is asking for an honest UNC conversafion about 

issues that should trouble us all. A report generated by some firm is not getting us offthe hook as ~nuch as many would rash to move on. 

ARG is asking that UNC FACULTY, administration and athletics have a face-to-face honest exchange of opinion, so that each side knows 

where they stand. Hiring an outside firm or inviling someone to tell us what we should think is nice and an easy way out. 

Silvia 

On 3/7/2013 8:48 AM, Andrew Perrin wrote: 

ColleagueN 

I am concerned that this path will, once again, mmginalize the ARG with respect to other groups on cmnpus. Specifically: 

because the next slep in what the Chancellor has already plmmed is to have Hunter Rawlings lead a panel to discuss the role of 

athletics at UNC and potenlially more broadb; I think any reasonable outside observer would see the request here that we 

have a series of conversafions on precisely that question as redundant. I think it would be fa~ wiser for the request to be that the 

Rawlings commission be asked to handle its task through a ve~ open, conversational process like the one envisioned in our 

document. 

Here’s where we stand, in my view. We asked for FEC to launch a faculty-led investigation of what happened. The?, did so, 

and in la;ge past becanse of us they recommended high-status independent inquiries into (a) what happened; and (b) the role of 

athletics at UNC in general. The administration responded by agreeing to do both: first the Marlin investigation, then the 

Rawlings commission. I think we all agree that the MaNn investigation was very shoddy, but that doesn’t change the thct that 

the administration chastered it largely because thculty a~sked them to do so. 

Now, having asked tbr and been granted a high-profile, independent panel assessing the role of athletics on campus, and 

roughly a tnonth before that panel is due to begin its worlc, we contemplate standing up at FaculVy Council to launch another 

request, for all the world very related to the Rawlings commission? IfI were Holden, or JaK or franldy any random member of 

Faculty Cotmcil, I would look very negatively on this unless there’s some way in which it is distinct from the process thafs 

already happening *and* a reason why it has to happen now instead of once that process is over. 

Best, 

On 03/06/2013 10:22 PM, Jay Smith wrote: 



Rudi--no need to apologize for not being "there. The Friday beibre spring 

break is easily the worst possible time to have one ofthesc meetings, 

and I wasn’t trying to "guilt trip" anyone about that. 

Your remarks are ve~ useful, though, and with your permission I think 

I’ll read s~traight from them Friday. I hear you on the request to move 

to a later meeting, and I’tn also frustrated that our issue is given a 

whopping 10 minutes, but if we wait until later, we might as well write 

offthis semester, I think. I’d hate to do that. (IVly sense is that these 

issues will never be adequately addressed at Fac Council; the agenda is 

way too crowded and the dynamics are all wrong.) I’ll just t~’ to be my 

most efficient self Friday and see if we can at least get a response 

from the crowd. Maybe I’ll blow a whistle to wake everyone up. I’ll play 

the fight song! I think yon’re right about Williams and Fedora, by the 

way. And yes, admiNstrators need to stand and answer onr questions for 

once. And yes, too, that we need to figure out a mechanism to 

"operationalize" the majori~" views that come out of these discussions. 

-Jay 

On 3/6/13 9:58 PM, Colloredo-Mansfel& Rudolf J wrote: 

Hello Eveo~one, 

I am one of those who cmmot make the meeting Friday and I am sor~ 

abont that. 

I am grateful to Jay tbr eve .rything he has done to keep the ARG active 

and informed and yes I can imagine people want to shrug of the ARG and 

Jay in particular, bnt we axe l?ar better offhaving Jay speak bluntly 

and directly about all this that keeping quiet. 
Before we talk about the town hall meetings, I think it is worth 

reminding people about what a mess we have. I was at UCLA when the 

basketball coach was fired for falsi~ing receipts, and I was at Iowa 

when two vice-presidents were fired in the midst of a rape scandal 

involving football players. Those were nothing compared to we have 

done to our university: NFL-bound players banned from the UNC tean~, 

football coach fired, NCAA sanctions, chair of academic department 

resigning, chancellor resigning, hundreds of suspicious grades, faked 

classes, academic support program under suspicion, report alter report 

off~red, then challenged, and finally the entire university’s 

credentials questioned, ,so mnch so that "the chief academic officer of 

the university is scnding out inspectors to see if protesters ac’tual 

teach classes. 

We need a response that ~natches this homble record. ’][’he town hall 

meetings need the involvement of people who lead this universi~" and 

who axe co~nmitted to getting things back on solid ground and out of 
this quicksand. 

For me, that would need to include the dean of the college. I would 

like to hear what she values in the sports program what she personally 

values, not what the NCAA tells us we should value. I would like to 
hea~ where her limits a~e. At what point is too mnch asked of her 

students who play on a sports team? 

To matter, Roy Williams needs to be at one of the town ha]l meetings. 

I don’t mind if he is coddled ~md leaves without taking any questions 

but I want to heax what these degrees that his players have earned at 

Carolina and at Kansas mean to him. What does a Cmolina education 

mean to him when he thinks about his players? Given all that is 

expected of him and his players, has he ever risked success on the 

court for one of his player’s achievement in the classroom? 

These same questions should be put to Larry Fedora. He has been to 

such diff,erent academic institutions, his perspective could be 

interesting. 

And to matler, the thculty needs to speak up about how the events of 

the last three years have affected their view of sports ~md Mrether 

they think any real damage has been done here. 

I will also say I have high expectations. Public meetings of the 
citizenry (or facul~’) should produce binding results. I grew up in a 

s~nall town in Massachusetts where people ran the town in the town 

meeting. When I was old enough to vote, my mother dragged me to town 

meeting so that they would have quorum and the voice votes could 
happen to pass the plmming ordinance or buy the bulldozer or whatever 

was in the warrant. I also got to vote in two Iowa caucuses at our 

elementao, school, where shomng up in the second grade classroom for 



Howard Dean or library lbr Mike Huckabee meant you were actually 

casting your vote. The town hail meetings that we are calling for are 

not to vent, but to fix things in a practical way. 

Having shared a]l this, I see that for a second time, the discussion 

of all these problems will be upstaged by the strategic planning 

eltbrt. The timing evidently has been determined by Tom Ross. I think 

it would be wise to askto have this athletic issue moved to a council 
meeting where it can be given its dne. 

RUdi 

From: Southall, Richard Michael [southall@emaJd.unc.e&t] 
Sent: Wednesday, March 06, 2013 6:55 PM 

To: di~ussion 
Subject: Re: [faculty--athletics-forum] FAC, FAC COUNCIL etc. 

Colleagues: 

CSRI will be glad to help facilitate a series of campus 

conversations’meetings. We can help with the planning and organization 

and 

also with contacting local or national participants. Let me know and we 

can get to work on this. 

In addition, at onr cont~rence we will have three panels that should 

be of 
interest, two keynote speakers who can add to the conversation, and a 

facul~ "town-hail meeting" that will address the laa~ger issue of 

academic 

freedom. 

I’ve attached a coW of our conference program for eye,one’s 

information. 

Richard 

Dr. Richmd M. Southall 

Associate Professor - Sport Adtninis~tration 

Graduate Program Coordinator 

The University of No~th Carolina at Chapel Hill 

Director - College Sport Research Institute 

Woollen Hall 203C 

Olfice- 919.962-3507 

Cell- 901.240-7197 

Fax- 919.962-6235 

so uthall(a)ema~l.unc.edu 

fi chardm~utha]l(~:hotmail.com 

UNC Sport Administration website: 

http:/Texss.unc .edw’gmduate - prograan sispecializations~sport- adminis~aation/ 

overview/ 

CSRI website: w~v.unc.edu/csri <http:/i~-.unc.edu/csri> 

CSRI Conference on College Sport website: ~-w.csriconference.org 

<http:/i~-w.c sriconference .org/> 

Life is an obligation. We’re not here to die slowly, we’re here to live 

fully. 

On 3/6/13 6:45 PM, "Jay Smith" <iaysmith(~email.unc.edu~ wrote: 



Yes, but I heard j ast today that the Rawlings process will not begin 

until April 19. A week betbre "the end of the term? Huge mistake to 

wait that long, in my opinion. We’ve already waited t?ar too long. 

Perhaps Rawlings can help tie up the spring discussion and set us up for 

the fall... 

On 3/6/13 6:42 PM, Pemn, Andrew J wrote: 

Since Rawlings roll presumably be s*arting his review this spring, it 

might make sense to suggest the conversations in coNunction with that 

process. The topic is certainly related. I will be ont of town 
otherwise 

would go to the meeting. 

Andrew Perrin, UNC Sociology 

Sent frotn my iPhone 

On Mar 6, 2013, at 5:36 PNI, "Jay Smith" --~ias~smith~emml.unc.edu> wrote: 

Hello: 
Several have asked abont yesterday’s FAC meeting and about onr plans 

tbr Friday. Let me begin with Friday. As things strand at the moment, 

I’m prepared to introduce our document (briefly) and ask the Council 

tbr its endorsement of our basic request--i, e., "that someone 

immediately begin the process ofiNtiating a campus-wide, 
no-holds-bmred a~d well publicized series of discussions about 

athletics at UNC. I have asked 3-4 of you to do this in ~ny stead, but 

there are no takers as of yet. If anyone w~ts to volunteer, please 

contact me. I believed I ~n on the program now, but would happily cede 
if s~meone is interested. (As you know, I’ve been saying for some time 

now that the more ARG is identified with me the less seriously it will 

be taken.) So...let me know if you’d like to take on the task. I 

can’t imagine it roll be more tlm3~ a 3-5 minute thing. 

As tbr FAC: 

Yesterday’s was a great meeting to sit in on because FAC had asked 

several key personnel from ASPSA to come explain the tutoring process. 
Eve .ryone who c~me is obviously dedicated a~d serious; I felt for them 

because they have huge a~d challenging jobs. We (Rudi, Jonathan, Wayne 

and I) had to leave about 20-30 mins early because they went into 

"closed session" to hear abont individual s~adents, and I’m not sure I 
will even remember all of the discussion I was present for, but for me 

the highlights (and sources of continning concern) were: 

--Bradley Bethel discussed the LEEP program, the newly designed 

program tbr "especially challenged" athletes, and provided some 

telling 

numbers. There are gO athletes in the program, 40 ti-om tbotball. 

U sing powerpoint slides, he noted that the three goals of the progra~ 

are to get students to 1. demonstrate increased levels of 

self-regulated learning; 2. demonstrate increased reading 

comprehension 
levels mad flnency with college-level vocab; 3. demonstrate increased 

ability to compose college-level texts. NOW...the cynic (that’s me) 

would say...you’re hoping that eventually they’ll be writing 

reading at college-level? Are you serious? But yes, that’s the 
situation. In t?act, it’s worse. Because Bethel also acknowledged (and 

I for one appreciated his cm~dor) that they’re awaace that some of 

these 

students will not have achieved these goals even AFTER FOUR YEARS AT 

UNC. 

--In a t:aux pas for the ages, Bethel included on one of his slides 

(the goals slide) some text that he had meant to delete. It read (as 

the laser "goal"): HOW ABOUT ADMITTING KIDS WHO CAN GI~ikDUATE FROM LEEP? 

HA The guy shouldn’t be crucified for having a sense of humor: but 

this particular kind of gallows hi~mor seems pretty telling. 

--Bethel, when asked how ninny learuing specialis*s work in Londermilk, 
said "two, maybe two and a hal£" This conflicts with other things 



we’ve heard recently. The problem may be definitional, but it’s clear 

that Bethel believes "the most at risk athletes on campus have exactly 

two people to go to--Bethel and (I think) Beth Lyons. 

--He also noted that most of the people in this new program are in 

their first m~d second years, which sugges~ts (if you’re keeping score 

at hotne) that the football program brings in about 20 seriously 

cha2llenged people eve~ year. 

--Another eye-popping figure came frown a presentafion about numbers of 

students served. Something ve~)~, very strange happened over in ASPSA 

in fall, 2011. That fall there were 1,110 appointments made mad 439 

students served (apparently because "Olympic sport" people were 

included.) Immediately therea£ter, tutoring was limited to the 
academically needy (especially football) and the number of students 

with appointments dropped all the way to 379 (with 172 served in 
total). The nnmbers have gone up a bit since, bnt the big drop-off 

>from t:a2l12011 is s~triking mid--as far as I’m concerned--not yet 

adequately explained. 

Those are my highlights. Others who were there (including committee 

members) should feel free to chime in. 

-- You axe currently sub~ribed to thculty--athletics- forum as: 

andrew perrin(a)unc.edu. To unsubsefibe 

click here: 

http://lists.unc.edtt/u?id~8699881.dac530c599cd3e93872521640193868d&n T& 

l~’acul~--atltletics-forum&o 32845368, or send a blank emafil to 
leave-32845368-48699881 .dac530c599cd3e93872521640193868d(~listserv.unc.ed 

-- You are currently sub~ribed to faculty--athlelics-Ibmm as: 

~uthall(a)email.unc.edu. To unsubscfibe 

click here: 

http://lists.unc.edu/u?id~8699884.3c0df03868952acddd594a08487223e6&n T&l 

thculb~--athletics-forum&o 32845568, or send a blank email to 

leave-32845568-48699884.3c0df03868952acddd594a08487223e6(~listserv.unc.edu. 

-- You are currently subscribed to faculty--atNetics- forum as: 

collored(~emaiknnc.edu. To unsubscribe 

click here: 

http:/ilists.unc.edu/u?id 56378608.d5e258f9941240dc7b76849651e6e185&n T&I facultv--atltletics-tbrum&o 32845587. 

or send a blank email to 

leave-32845587- 56378608.d5e258f994f240dcTb76849651 e6el 85(~a)listserv.unc.edu. 

-- You are cmrently subscribed to faculU--athletics- forum as: 

ia’~smith(&emafil.unc.edu. To nnsubscribe 
click here: 

http:i/lists.unc.edu/u?idM8699857.65997791b4b45b38d9f69522ac998ca9&n T&I facnlls’--athlefics-forum&o 32845914 

or send a blank email to 

leave-32845914-48699857.65997791 b4M 5b38d9f69522ac998ca9(~listserv.unc.edu. 

-- You axe currently subscribed to faculty--atltletics- forum as: 

andrew perrin(~unc.edu. To nnsubscribe 

click here: 

http:i/lists.unc.edw’u?id~8699881.dac530c599cd3e93872521640193868d&n T&I /~aculty--athlelics-fomm&o 32845948, 

or send a blank email to 

leave-32845948-48699881 .dac530c599cd3e93872521640193868d,@]istserv.nnc.edu. 



You axe currently snbscribed to tZacul’t.5~--athle’6cs-tbmm as: ewbrooks,~live.unc.edu. 

To unsubscribe click here: htlp://lists.unc.edw’u?id 54562879.d37ef12df135e61b6907t:4f42ala2flM&n T&l facultv--athlelics- 

formn&o 32848423 

(It may be necessary to cut and pas~te the above URL if the line is broken) 

or send a blank email to leave-32848423- 54562879.d37ef12dlt35e61 b6907f4f42ala2fb4~,~]istserv.nnc.edu 

You axe currently subscribed to t~culty--atNetics- forum as: dstro(a)nnc.edu. 

To nnsub~ribe click here: http:i/lists.nnc.edu/u?id~8699886.7b78768854b71bebc23d57742a2763d6&n T&I facnltv--athletics- 

forum&o 32848518 

(It may be necessa~ to cut and pas~te the above UI~L if the line is broken) 

or send a blank email to leave-32848518-48699886.7b78768854b71 bebc23d57742a2763d6~listserv.unc.edu 

<image001 .j pg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 10, 2013 8:42 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

1),22: junior schola~rs workshop 

Sounds good. Cont:irrning that June :14 is still the date of the event. 

Thanks, 

Lissa 

From; Patricia McCoy [mailto:Patrida.McCoy@law.uconn.edu] 

Sent; Friday, March 08, 2013 11:34 PM 
To;        ~yahoo.com 
(::¢; awilmarth@law.gwu.edu; Broome, Lissa L; schwarcz@umn.edu 
Subject= Re: junior scholars workshop 
More submissions are rolling in...the deadline is midnight tonight. 

Pat 

Patrida A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860- 570- 5056 tel. 

h t t~p ;Z/wwwJaw_qconn. e d u!c o n t e ntZm ccoy 
SSRN author page: ~-h--t--t-p-~;/-~-~-~-a-~-~-e--r-#~-s--s-~-r~-n-~-c-.~-~-~--m--£-s--~-~[-3--~-c-.~-f~-d---e--v-~--A-~-b-~-s--B--~-&~b~G~E~z~E~i~$~-~ 

..... Saule Omarova <:somarova@yahoo.com> wro[e: ..... 

To: Patricia McCoy <P__atricia.McCo~,@law.uconn.edu> 
From: Saule Omarova < ~ y_ _a_ _ [ )_ _o_ _ _o_ _ : _c_ _ _o_ _ _ _m_ _ > 

Date: 03/08/2013 10:12PN 
Cc: "lbroome@email.unc.edu" <lbroome@email.unc.edu>, "awilmarth@law.qwu.edu" <awilmarth@law.qwu.edu>, "schwarcz@umn.edu" 
<._s__c__[)___w___a__ti_c__z___@___u____m_n__~__e___d___u_. > 
Subject: Re: junior scholars workshop 

Sounds great!! Thanks, Pat! 

Sent from my iPhone 

On Mar 8, 2013, at 9:55 PM, Patricia McCoy <-P---a--t--~L~-~-[-a--~--~----c-C---~--y---@-[-a---w---~--u--c-.--~--E-n--~--e---d---u-.> wrote: 

Hi everyone, 

Tonight is the deadline for submissions to the June junior scholars workshop. The submissions have been steadily coming in and IIook 
forward to reading them over the coming weeks. Judging strictly from the number, we should have enough to fill an interesting day of 
papers. By the end of the month, I hope to report back on who have the strongest submissions. 

Cheers, 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 

Hartford, Connecticut 06105 
860-570-5056 tel. 

htt p: iz www. law. ucon n. ed uicontenb mccoy 
SSRN author page: http:/!papers.ssrn.com/sol3/cf dev/AbsByAuth.cfm?per id:::15351 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 10, 2013 9:20 PM 

~gmail.com> 

ILE: Reseaxch Assistant 

Thanks,      for’ your interest, Congratulations on the clerkship in             That should be a wonderful experience. Right now my current RA plans to work 

for me this summer. ~f h~s plans should change and I have a need for someone through June ~ w~ let you know. 

E~joy your break, 
[g 

F~m:                           ~gmail.com] 
Sent: Wednesday, ~brua~ 27, 2013 7:38 PN 

To: Broome, Lissa L 
Subject: Research Assistant 

Dear Professor Broome: 

Several professoB have men’cloned l]lat ~ey am NHng re~amh assis~]lks [br next summer, and ~ would like to know if you haw similar in~n~ons to do so. I will ~ 

inte~ng for a ~bderal disNct court judge in            br the second half of~e summer, but I am planning to ~ in Chapel Hill tl~ough June. If you do have 

oppo~unities available, I would be glad k) send you a resume and writing sample in order to be considered. 

Thank you for your consideration. 

Since~ly, 

UNC School of Law 
J.D. Candidate Class of 

@gmail.com 



Fl’onl; 

Sent: 

To: 

Subject: 

Broome, Lissa L ~#O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 10, 2013 9:21 PM 

.~live.unc.edu> 

IL!:;: Research Assistant Position 

~-Ii ---Thanks for your interest. Right now it looks like my cub’rent RA wilf continue with me this summer. If his plans change, ~ witl ~et you know. E~joy spring 

bream 

LB 

Fmm~ 
Sent: Wednesday, Februaw 27, 2013 9:35 AN 

To= Broome, Lissa L 
Subject; Research AssisNnt Position 

Prof. Broome, 
rm not sure if you have chosen anyone for this position yet but I would be interested in applying for this job. If this is a possibiliN then please let me know what I need to send 

to you to apply for it. 
Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 9:08 AM 

Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

ILE: junior scholaxs workshop 

Thanks, f"~t. I’ve got it down. 

~.issa 
From: Patdcia McCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent: Sunday, March 10, 2013 10:29 PM 

To: Broome, Lissa L 
Subject: RE: junior scholars workshop 
Hi Lissa, 

Yes, June 14 it is (with a dinner the night before in case you can come). I’m hoping the weather will be lovely by then. Up here, we can’t wait to 
banish the snow. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http:i/www.law, ucon n .ed u/content/mccoy 
SSRN author page: ~.t..t.p..:.~.a.#...e..r..s..‘..s..s...r~.n.‘.c.~.~.~..m-/.~.s..~J.3../~.c.~-@y~&b.~&#~‘.~m~r-~Asss.1.5~.&~ 

..... "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

To: Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
Date: 03/10/2013 08:46PN 
Subject: RE: junior scholars workshop 

Sounds good. Confirming that June :[4 is still the d~te of the event. 

Tha n ks, 

Lissa 

From: Patricia McCoy [mailto:Patrida.NcCoy@law.uconn.edu] 
Sent: Friday, March 08, 2013 11:34 PM 

To:        ~@Z_a_b__o___o_,__c__o___r[_~_ 
C~: awilmarth@law.c~wu.edu; Broome, Lissa L; schwarcz@umn.edu 
Subject: Re: junior scholars workshop 
More submissions are rolling in...the deadline is midnight tonight. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http:~ iwww.law, u con n.ed u, content/mccoy 
SSRN author page: http://papers.ssrn.com/sob/cf dev/AbsByAuth.cfm?per id=15351 

..... Saule Omarova @yahoo.corn> wrote; ..... 

To: Patricia McCoy <Patricia.McCoy@law.uconn.edu> 
From: Saule Omarova < @yahoo.corn> 
Date: 03/08/2013 10:12PM 
Cc: "lbroome@email.unc.edu" <lbroome@email.unc.edu>, "awilmarth@law.gwu.edu" <awilmarth@law.gwu.edu>, "schwarcz@umn.edu" 

<schwarcz@umn.edu> 
Subject: Re: junior scholars workshop 

Sounds great!! Thanks, Pat! 

Sent from my iPhone 

On Mar 8, 2013, at 9:55 PM, Patricia McCoy <Patricia.McCoy@law.uconn.edu> wrote: 

Hi everyone, 

Tonight is the deadline for submissions to the June junior scholars workshop. The submissions have been steadily coming in and IIook 
forward to reading them over the coming weeks. Judging strictly from the number, we should have enough to fill an interesting day of 



papers~ By the end of the month, I hope to report back on who have the strongest submissions. 

Cheers, 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http:/iwww.law.ucon n.eduicontent/mccoy 
SSRN author page: http://papers.ssrn.com/sol3/cf dev/AbsByAuth.cfm?per id==:15351 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:09 AM 

~live.unc.edu>; ~live.unc.edtr~; 

~live.unc.edu>; ~live.unc.edtr~; 

~live.unc.edu>; ~live.unc.edu); 

~live.unc.edtc>; ~ ~!live.unc.edu> 

~kenan- flagler.unc.edu) 

Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

~live.unc.edu); 

~live.unc.edu>; 

~live.unc.edu>; 

Friends -A final reminder, t need your appNcation by 5:00 p.m. today. The odds ~ook good right now I have otfl~ rece~w~d 3 applications for 2 scho~arsh~ps~ 

En~oy your spring break. 

Friends -- 

Any of you who are selected to serve as are eligible to apply for our Banking Journal 

Scholarships. There is one scholarship (in the approximate amount of ~7,000) from an endowed scholarship fund created by the Center for Banking and Finance 

Board of Advisors from Banking Institute sponsorsNp funds collected over the years. This year, if there is an exceptional second candidate, a second scholarship in 

the same amount as the endowed scholarship win also be awarded by the Board of Advisors from sponsorship funds. We have typicaNy had ten editors, so there is 

a one in five chance if everyone applies of receiving a significant scholarship to assist with your third year of law school. 

The criteria for the scholarship are: 

(~) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School AdmiNstration. 

By applying for the scholarship you grant me the right to inquire about your financial need and to share that information with the Scholarship Selection Committee 

(Dan Tracey and I win be members of the committee along with two or three other members of our Board of Advisors). 

To apply for a scholarship, please submit to me by Menday,         at 5:00 p.m. the following (all in one document if you can Word or pdf): 

(~) A one page or less statement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your journal note puMication if it was published), and 

(3) An unofficial copy of your transcript. 

Interviews for the schNarsNps will take place following the dinner at the Banking Institute on Thursday,         . If you are unable to attend the BanMng 

Institute, please let me know at the time of your application so and I may meet with you prior to the Banking Institute. 

Please be sure to take advantage of this opportunity. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h_~#_tZZ_~_~<_I#_~_:~:_#_~_~Z~_~_~_~Zh_~_~_~!_~ 
Access my papers on 

:: "~ :: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:16 AM 

~gmail.com> 

ILE: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Thanks, 

From: ~gmail.com] 
Sent-" Monday, I 10:10 AM 

To; Broorne, Lissa L 
Subject: Re: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Professor Broome, 

Thank you for the reminder! My application is attached. 

Sincerely, 

On Mon, at 10:08 AM, Broome, Lissa <lbroome(?~email.unc.edu;, wrote: 

L~!joy yo~r sp~N break. 

LB 

Friends -- 
Any of~u who are ~lected to sere as edi~rs for ) are eligible to apply for our Ban~ng JoumN 

Scholarships. Tbem is one scholarslfip (in the appro~mate amom~t of $7,000) from an endowed scholarship Nnd created by the Center for Ban~ng and Finance 

Board ofAdvi~rs t?om Ban~ng InNmte s~nsorsNp ~nds collected over the years. This year~ if them is an exceNonN secoM c~didate, a second sclmla~hip in ~e 

same mnount as the endowed scholarship roll N~ be awarded by the Board of Advisors frown sponsorship Nnds. We have ~’picNly had mn editor~ so them is a one 

in five chance if eveD-one applies of receiving a sigmfic~t ~hola~Np to assis~ with your ~iN year of law ~hool. 

The criteria for the ~holarship 

(1) Scholastic and writing abili~, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Adminislration. 

By applying tbr the ~holarship you grant me the right to inquire about your financial need and to share that intbrmafion with the Scholarship Selection Committee 
and I will be members of the com~nittee along with two or three other me~nbers of our Board of Advisors). 

To apply for a schol~:rship, please submit to me by Monday, at 5:1)0 p.m. the following (all in one document if you can Word or pdf): 

(1) A one page or less s~atement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position aad to reflect your journal note publication if it was published), and 

(3) An unofficial cow of your transcript. 

Interviews tbr the ~holarships will taJ~e place followin~ the dinner at the Banking Institute on Thursday, 

please let me know at the time ofyour application so and I may meet with you prior to the Banking Institute. 

Please be sure to take advantage of this opportunity. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director; Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iww~,.law~unc.edwcente~’bankdn~ 
Access my papers on SSRN at: http:/issrn.com/author=248720 

If you aJce unable to attend the Banking Institute, 

::X:: Description: 
....... http:lA.,~vw.lawunc.edulimageslnews/medialbankingfinance 

web 542.jpg 

JD Candidate, 

UNC School of Law 

?-~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:27 AM 

~live.unc.edu> 

ILE: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Thanks, 

From: 
Sent; Monday, 10:21 AM 

To-" Broome, Lissa L 
Subject: RE: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Hi Professor Broome, 
Attached please find my application materials for the Journal scholamhip. Thank you in advance for your consideration. 

BesL 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Monday, 10:08 AM 
To-" 
C¢: @kenan-flaqler.unc.edu) 
Subject; Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Friends---A final reminder. I need your application by 5:00 p~m. today. The odds look good right now. I have only received 3 applications for2 scholarships! 

Enjoy your’ spring break. 

Friends -- 

Any of you who are selected to serve as editors for are eligible to apply for our Banking Journal 

Scholarships. There is one scholarship (in the approximate amount of S7,000) from an endowed scholarship fund created by the Center for Banking and Finance 

Board of Advisors from Banking Institute sponsorship funds collected over the years. This year, if there is an exceptional second candidate, a second scholarship in 

the same amount as the endowed scholarship will also be awarded by the Board of Advisors from sponsorship funds. We have typically had ten editors, so there is 

a one in five chance if everyone applies of receiving a significant scholarship to assist with your third year of law school. 

The criteria for the scholarship are: 

(1) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Administration. 

By applying for the scholarship you grant me the right to inquire about your financial need and to share that information with the Scholarship Selection Committee 

and I will be members of the committee along with two or three other members of our Board of Advisors). 

To apply for a scholarship, please submit to me by Monday,         at 5:00 p.m. the following (all in one document if you can Word or pdf): 

(1) A one page or less statement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your journal note publication if it was published), and 

(3) An unofficial copy of your transcript. 

Interviews for the scholarships will take place following the dinner at the Banking Institute on Thursday,          If you are unable to attend the Banking 

Institute, please let me know at the time of your application so and I may meet with you prior to the Banking Institute. 

Please be sure to take advantage of this opportunity. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h...t.t..P..~].~.w....w....w..~!~&w...:~y~n..~c..:~&d...u..~.c.~e..~n...t.~[~#~1~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:53 AM 

BDan, Pa’mcia L <plbD,an@email.unc.edu> 

I~W: UNC School of Law Fgd Invitation to Recruit 

AdveNsement Law Clerk doc 

Hi Patricia -- Do you have any students you would recommend for this? 

Lissa 

..... Original Message ..... 
From: Tom McCuiston [mailto:wtm(a)mccuistonlaw.com] 
Sent: Thursday: 5:44 PM 
To: Broome, Lissa L; 
Cc: 
Subject: FW: UN~ School of Law Fall    Invitation to Recruit 

ttelIo Professors Broome 

I hope this semester is treating you well and you have a crop of bright and energetic students Last year, for the first time in a while, I took on a UNC law clerk, 
pleased with her work, demeanor, and commitment to clients (and bettering herse]f in tax ]aw) She also had experience with the IR S and great writing skil]s. 

, and *w~s very 

I am attaching our advertisement from last year I am not planning on tmerviewing students formally, but if you (or Professor 
in tax controversy work, peppered with some corporate and estate planning (but mostly tax), please have them contact me. 

) know of anyone who would like to get some experience 

I apologize for not following the usual career services route, but given the success with your recommendation of     last year, I would prefer a personal recommendation Also, I don’t want 
someone who says "! am interested in tax," just so he/she can have a law :firm clerkship on their resume for the summer 

Thank you in advance I would love to visit sometime and see how you are both doing. 

Tom 

W. Thomas McCuiston, ID, CPA 
wuav.mccuistonlaw.com 

..... Original Message ..... 

From: McCuiston Law Offices PLLC [mailto:info(&mccuistonlaw.com] 
Sent: Thursday, 12:25 PM 
To: ’Toru McCuiston’ 
Subject: FW: LFNC School of Law Fall     Invitation to Recruit 

Nancy C. DeRosa 

McCuiston Law Offices, PLLC 
200 Towne Village Drive 
Ca~w, NC 27513 
Tel (919) 467~100 
Fax (919) 467-8840 

..... Original Message ..... 

From: UNC School of Law [ruailto:lawcareerservices@unc.edu] 
Sent: Thursday, 10:21 AM 
To: LFNC School of Law 
Su~!ject: UNC School of Law Fall     Invitation to Recruit 

UNC School of 
Law<http:/i~v~v.la~v.unc.edu/components/handlers/image.asl~’{?id 50ed83c64356e95 
ac40d2aaa> 
Invitation to Recruit: 

The University of North Carolina School of Law Off’ice of Career Services invites you to participate in our         Recruiting Program. We are happy to tailor a recruitment option to help 
you find current students, ne~v graduates or more experienced almrmi. Please let us know ~vhich of the following methods will best meet your recruiting needs: 

On-Campus Interviews (OCI) 

Intervie}vs can be scheduled Monday,_          through Monday,                    We }vill schedule your requested intel-,ziew date, have students submit their application materials f,ar 
your review- online, allow 100% prescreening, and set up interviews with your selected students Interviews can be conducted on campus or remotely via our video interview- room 

Fall OCI Fee Schedule 

All OCI fees go to support our Public Interest Summer Grant program, which provides 100 students with up to $3,000 each to support their work as stanmer volunteers with legal services 
providers, non-profit advocacy groups and federal, state and local government agencies. For employers who participate in OCI, no fee will be charged fo~ OCI. View the 
schedule of OCI fees 
<httn//v.~vw.alurm~icolmections.com/lil~s/lmk.cgi?l.4155941&h 10000546&e L~10- 

102005>. 

Job Bank Posting (no fee) 

We are happy to post your job opportunity and collect applications online so that you may view them as part of a resume collection or have the students send applications directly to you 



To request an On-Campus Inter~dew date or post a job opportuni~" yourself, please use Symplicity 
<http:L/www.alumnicormections.comJlinks/lmk.cgi?l~4155942&h 10000546&e UNO- 

102005> following these instructions 
<http:L/www.alumnicormections.comJlinks/lmk.cgi?l~4155943&h 10000546&e UNO- 

[02005>. I£you need assistance with Symplicity, have any 
questions, or if you would like to learn more about other recruitment options, please contact Kala Glenn-Pruitt 
--.http ://www.alumnicormections.com/images/OpenCount.cgi/UNO-20130307102005/10 
0005&.5> 

<http://www. law.unc.edu/componontsihandler s/image.ashx?id 4f5dfeb38ff96b1304 
1 a9972> With regards, 

<http :/iwxa~’. law.tmc, eduicomponent s/handler s/iraage, a sl~x ?id 4fSf62adSff96b02f8 
la7d2e> 
Shawn P. McKemxa 
Director of Ernployer Outreach 
smckenna@m~c.edu 
What Employers 
Are Saying... 

"Chapel Hill is a great place to find smart, well-rounded students who will make their mark on the profession. 

-Richard D. Batcheldcr Jr. 
Hiring Parmer 
Ropes & Gray- LLP - Boston 

our Recruitment Manager, at kvglennp@email unc edu or 919.962.0280 

"Carolina Law consistently- produces lawyers who are truly dedicated to ensuring equal access to justice for the clients of Legal Aid of North Carolina. 

-Celia Pistolis 
Assistant Director for Advocacy and Compliance Legal Aid of North Carolina 

"I have found L,~’C students to be highly- motivated, accomplished and balanced From Carolina Law, we attract a deep bench of student to ore- Texas offices and others all over the United 
States" 

-Craig W. Budner 
Filrnwide Htring Partner 
K&L Gates LLP - Dallas 

UNC School of Law on Facebook 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:53 AM 

Lewis, Brian D <bfia~-lewis@unc.edu> 

FW: UNC School of Law FaJd Invitation to Recruit 

AdveNsement Law Clerk doc 

Hi Bnal"~ -- Do you know of any students I might recommend for this? 

Lissa 

..... Original Message ..... 
From: Tom McCuiston [mailto:wtm(a)mccuistonlaw.com] 
Sent: Thursday, 5:44 PM 
To: Broome, Lissa L; 
Cc: 
Subject: FW: UNC School o:[’Law Fail     Invitation to Recruit 

ttello Professors Broome & Saunders: 

I hope this semester is treating you well and you have a crop of bright and energetic students Last year, for the first time in a while, I took on a UNC law clerk, 
pleased with her work, demeanor, and commitment to clienks (and bettering herself in tax law) She also had experience with the IR S and great writing skills. 

and *wis very 

I am attaching our advertisement from last year I am not planning on interviewing students formally, but if you (or Professor 
in tax controversy work, peppered with some corporate and estate planning (but mostly tax), please have them contact me. 

know of anyone who would like to get some experience 

I apologize for not following the usual career services route, but given the success with your recommendation of     last year, I would prefer a personal recommendation Also, I don’t want 
someone who says "! am interested in tax," just so he/she can have a law :firm clefl~ship on their resume for the summer 

Thank you in advance I would love to visit sometime and see how you are both doing. 

Tom 

W. Thomas McCuiston, ID, CPA 
ww~v.mccuistonlaw.com 

..... Original Message ..... 

From: McCuiston Law Offices PLLC [mailto:info(&mccuistonlaw.com] 
Sent: Thursday, 12:25 PM 
To: ’Tom McCuiston’ 
Subject: FW: LrNC School of Law Fall     Invitation to Recruit 

Nancy C. DeRosa 

McCuiston Law Offices, PLLC 
200 Towne Village Drive 
Ca~, NC 27513 
Tel (919) 4674100 
Fax (919) 467-8840 

..... Original Message ..... 

From: UN-C School of Law [mailto:laxvcareerservices@unc.edu] 
Sent: Thursday, 10:21 AM 
To: UNC School oi Law- 
Sul!iect: UNC School of Law Fall     Invitation to Recruit 

UNC School of 
Law<http:/i~v~v.la~v.unc.edu/components/handlers/image.asl~’{?id 50ed83c64356e95 
ac40d2aaa> 
Invitation to Recruit: 

The University of North Carolina School of Law Office of Career Services invites you to participate in marl        Recruiting Program. We are happy to tailor a recruitment option to help 
you find current students, ne~v graduates or more experienced alulrmi. Please let us know ~vhich of the following methods will best meet your recruiting needs: 

On-Campus Interviews (OCI) 

Intervie}vs can be scheduled Monday,          through iVlonday,                    We }vill schedule your requested intelwiew date, have students submit their application materials f,ar 
your review- online, allow 100% prescreening, and set up interviews with your selected students Interviews can be conducted on campus or remotely via our video interview- room 

Fall OCI Fee Schedule 

All OCI fees go to support our Public Interest Summer Grant program, which provides 100 students with up to $3,000 each to support their work as summer volunteers with legal services 
providers, non-profit advocacy groups and federal, state and local government agencies. For employers who participate in OCI, no fee will be charged for OCI. View the 
schedule of OCI fees 

Job Bank Posting (no fee) 

We are happy to post your job opportuni~" and collect applications online so that you may view them as part of a resume collection or have the students send applications directly to you 



To request an On-Campus Inter~dew date ur pust a job oppurtuni~" yuurself, please use Symplicity 

questions, or if you wuuld like to learn mure about uther recruitment uptions, please cuntact Kala Glenn-Pruitt, our Recruitment Manager, at kvglennp@email unc edu or 919.962.0280 
< http ://www.alumnicurmectiuns.cum/images/OpenCount.cgi/UNO- 102005/10 
0005&.’5> 

Shawn P. McKemxa 
Director of Ernployer Outreach 

smckenna@m~c.edu 
What Employers 
Are Saying... 

"Chapel Hill is a great place to find smart, well-rounded students who will make their mark on the profession." 

-Richard D. Batcheldcr Jr. 
Hiring Parmer 
Ropes & Gray- LLP - Boston 

"Carolina Law consistently- produces lawyers who are truly dedicated to ensuring equal access to justice for the clients of Legal Aid of North Carolina. 

-Celia Pistolis 
Assistant Director for Advocacy and Compliance Legal Aid of North Carolina 

"I have found L,~’C students to be highly- motivated, accomplished and balanced From Carolina Law, we attract a deep bench of student to ore- Texas offices and others all over the United 
States" 

-Craig W. Budner 
Filrnwide Htring Partner 
K&L Gates LLP - Dallas 

UNC School of Law on Facebook 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:56 AM 

Tom McCuiston <~x4m@mccuistonlaw.com> 

IrE: UNC School of Law Fall Invitation to Recruit 

Hi Tom -- No one irmnediately comes to my mind for this position, but I have put out some feelers, including to Patricia Bl~zan, who is one of our tax professors 

You may want to consider updating and increasing your hourly compensation. 

I’ll let you know if I find any candidates to pass along. 

Lissa 

..... Original Message ..... 

From: Tom McCuiston I mailto:wtm@mccuistonlaw.com] 
Sent: Thursday, 5:44 P2vl 
To: Broome, Lissa L; 
Cc: 
Subject: t,NV: UNC School of Law         Invitation to Recruit 

Hello Professors Broome & Saunders: 

I hope this semester is treating you well and you have a crop of bright and energetic students. Last year, for the first time in a while, I took on a UNC law clerk, and was very 
pleased with her work, demeanor, and commitment to clients (and bettering herself in tax law). She also had experience with the IRS and great writing skills 

I am attaching our advertisement from last year. I am not planning on interviewing students formally, but if you (or Professor know of awone who would like to get some experience 
in tax controversy work, peppered with some corporate and estate planning (but mostly tax), please have them contact me 

I apologize for not following the usual career services route, but given the success with your recommendation of     last year, I would prefer a personal recommendation. Also, I don’t want 
someone who says "I am interested in tax," just so he/she can have a law firm clerkship on their resume :For the sumaner. 

Thank you in advance. I would krve to visit sometime and see how you are both doing. 

Tom 

W Thomas McCuiston, liD, CPA 
www mccuiston]aw.com 

..... Original Message ..... 

From: ]VIc(Niston Law Offices PLLC [mailto:info(h?mccuistonlaw.com] 
Sent: Thursday, 12:25 PM 
To: ’Tom McCuiston’ 
Subject: t,YV: UNC School of Law         Invitation to Recruit 

Nancy C. DeRosa 

McCuiston Law Offices, PLLC 
200 To~vne Village Drive 
Caty, NO’ 27513 
Tel (919) 467mA00 
Fax (919) 467-8840 

..... Original Message ..... 

From: UNC’ School of Law [mailto:lawcareerselwices(~unc.edu] 
Sent: Thursday, 10:21 AM 
To: UNC School of La~v 
Subject: LKWC School of Law Invitation to Recruit 

UNC School of 
L aw<http ://w,~r~v. law. uric. edu/component s/handler s/image, ashx ?id 50ed83c64356e95 
ac40d2aaa> 
Invitation to Recruit: 

The Universit?- of North Carolina School of Law Office of Career Services invites you to participate in our          Recruiting Program We are happy to tailor a recruitment option to help 
you find current students, new graduates or more experienced alumni Please let us know which of the follo;ving methods will best meet your recruiting needs: 

On-Campus Intervie;vs (OCI) 

Interviews can be scheduled Monday,          through Monday,                    We will schedule your requested interview date, have students submit their application materials for 
your review online, allow- 100% prescreening, and set up interviews with your selected students. Intervie;vs can be conducted on campus or remotely via our video interview room. 

Fall OCI Fee Schedule 

All OCI fees go to support our PuNic Interest Summer Grant program, which provides 100 students with up to $3,000 each to support their work as summer volunteers with legal services 
providers, non-profit advocacy groups and federal, state and local government agencies For employers who participate in OCI, no fee will be charged for OCI. View- the 
schedule of OCI fees 
<http://w~,}v.almnniconnections.corm’links/lmk.cgi?lM155941&h 10000546&e UNO- 

102005> 

Job Bank Posting (no fee) 



We are happy to post your job opportnnity and collect applications online so that you may view them as part of a resume collection or have the students send applications directly to you. 

To request an On-Campus Inter~dew date or post a job oppormni~" yourself, please use Symplicity 
<http:L/www.alumnicormections.comJlinks/link.cgi?l~4155942&h 10000546&e UNO- 

102005> 12)llowing these instructions 
<http:L/www.alumnicormections.comJlinks/link.cgi?l~4155943&h 10000546&e UNO- 

102005>. I£you need assistance with Symplicity, have aW 
questions, or if you would like to learn more about other recruitment options, please contact Kala Glenn-Pruitt 
< http ://www.alurnnicormections.com/images/OpenCount.cgi/UNO- 102005/10 
000546> 

our Recruitment Manager, at kvglennp@email unc edu or 919.962.0280 

<http://www. law.unc.edu/componcntsihandler s/image.ashx?id 4f5dfeb38ff96b1304 
1 a9972> With regards, 

<http:/iw~’.law.unc.eduicomponentsihandlcrs/image.ashx?id 4fSf62adSff96b02f8 

la7d2e> 
Shawn P. McKenna 
Director of Employer Outreach 
smckenna@anc.edu 
What Employers 
Are Saying... 

"Chapel Hill is a great place to find smart, well-rounded students who will make their mark on the profession. 

-Richard D. Batcheldcr Jr. 
Hiring Partner 
Ropes & Gray- LLP - Boston 

"Carolina Law consistently- produces lawyers who are truly dedicated to ensuring equal access to justice for the clients of Legal Aid of North Carolina." 

-Celia Pistolis 
Assistant Director for Advocacy and Compliance Legal Aid of North Carolina 

"I have found U~x,’C students to be highly motivated, accomplished and balanced From Carolina Law, we attract a deep bench of student to our Texas offices and others all over the United 
States" 

-Craig W. Budner 
FilTnwide Htring Partner 
K&L Gates LLP - Dallas 

UNC School of Law on Facebook 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday,               11:00 AM 

~kenoJ~- flagler, unc.edu) 

FW: UNC School of Law FoJl invitation to Recpdit 

AdveNsement Law Clerk .doc 

Could you forward this on to the Journal’s 2Ls? That~cs~ 

1,[3 

Tom MCuiston is a banking journal alum who has his own practice in Cary He is looking liar a student who would like to get some experience in tax controversy work, peppered with some 
corporate and estate planning (but mostly tax) tie says he doesn’t want someone who says "I am interested in tax," just so he/she can have a law finn clerkship on their resume for the 

summer Attached is the announcement he used last year to recrmt a clerk. 

W Thomas McCuiston, liD, CPA 
www mccuiston]aw.com 

If you are interested, p ease c ~ntact ’ ? ~m d rectly and say you were referred by me. 

Enjoy spring break! 

Lissa 1,. Broome 

Wells Fargo Professor of Banking Law 

Director, (;enter for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.9627066 

http://~vww, law unc.edu/centers/bankin~ 

Access my papers on SSRN at: h_ttp://ssm.com/author 248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 11:33 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Bo~z~ Conrad <cbortz@e~nail.unc.edu> 

RE: Hotel Room for Mark Kanaly (ABCs of Banking Law) 

Thanks, Jackie. 

I.issa 

From: Carlock, Jacqueline S 
Sent-" Monday, March 11, 2013 11:11 AM 

To: Broome, Lissa L 
Subject-" Re: Hotel Room for Mark Kanaly (ABCs of Banking Law) 

I’II do it, thanks. 

JS Carlock 

On Mar 11, 2013, at 10:45 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Jackie and Conrad -- 

I was talking with Mark Kanaly today who is teaching for the ABCs program and staying on for the Banking Institute. Whomever is handling speaker rooms 
should reach out to Mark’s assistant, Christy Wiley, ._C___h___r!__s__t_y__.___W___!!__e_Li_~__a_!__s__t__o___n__.__c___o___m__" to be sure that she and we have not overbooked Mark’s rooms. 

He will be coming in Tuesday evening and should be staying that night at the Ritz at our expense. He will be staying Wednesday and Thursday night 

also, but at his own expense. Christy may have booked a room for him too, so let’s coordinate. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:!/ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 11:35 AM 

Burk, Bernie <baburk@emaiLunc.edu> 

FW: Willia~ H. Neukom Makes Major Donation to EsSablish Endowed Resea~rch Chair in Diversity and Law at the American B~ 

Foundation 

Hi Bernie ---I don’L know i[: you"re connected with the American gar Foundation. If not, it would be a good organization for you to know about since it funds 

research on many aress ~n which VoL~ have an ~nterest. 

From: The Fellows of the American Bar Foundation [mailto:fellows@abfn.org] 
Sent; Monday, March 1:~, 2013 11:21 AM 
To-" Broome, Lissa L 
$,,bject; William H. Neukom Makes Major Donation to Establish Endowed Research Chair in Diversity and Law at the American Bar Foundation 

Having trouble viewing this email? Click here 

Fellows News F(~sh 
Wiffiam H. Neukom Makes Major Donation to EstaNish Endowed Research 

Life Leadership Fellow V~lliam H. Neukom has donated $750,000 to the Fellows of 
the American Bar Foundation’s Pursuing ~he Promise campaign for the creation of a 
research chair at the ABF dedicated to the study of diversity and law. The new chair 
will anchor a program of research on emerging questions of d~vers~ and law that 
arise ~n the contex~ of ~ega~ practice, legN education, globa~zat~on, technology, and 
the fisca~ cris~s of the coups. 

TNs gi~ will establish the ~liam m. ~eukom Fellows Research Chair ~n DK, ers~ and 
Law at the Amedcan Bar Foundation and w~l be only the second endowed research 
chair ~n the ABF’s 60 year histo~ The MacCrate Research Chair in the hega~ 
Profession was estaMished by L~fe headersNp Fellow Robe~ MacCrate in 1998. B~l~’s 
g~ p~aces The Fellows w~th~ $150,000 of the $1.5m goN for the e~dowment of the 
new research chair. 

"We are deeply grateful to B~I~ for th~s inspiring g~. TNs generous donation and other 
contributions v, Al~ enable The Fellows to suppo,l the Foundation’s commitment to a 
research program in d~vers~ and ~aw. TNs ~Ntiatk~e w~l~ make a ~ast~ng contribution to 

~ unders~nd~ng and overcoming the chN~enges to f~l ~nclus~on that persist ~n our Nst~ce 
system, our profession a~d our society." 
From J~mmy K. Goodman and David S, Houghton, Pursuin~ the Promise 

"We thank B~ Neukom for h~s tremendous generosity. He ~s a leader in The Fellows in 
eve~ sense of the word. ~th the generous gi& from Bill, Ns co-contributors in The 
Fellows and the leadersNp 9~ffs we have received from several corporations and ~aw 
firms to date, we can reach, and even surpass, our goal by the end of 2013. We 

................................................................................................................................................... encourage a~ Fellows to donate over and abo~ e your regular pledge commitment and     :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
become a Founding Contributor to The ~ll~am H. Neukom Fellows Research Chair 
D~vers~ and Law." 

B~I~ is Founder and CEO of the Wodd Justice Project, former genera~ counsel of 
~crosoff, and past president of the Amedcan Bar Association. He ~s a wel~-known 
leader on ~nclus~on and equN justice ~ssues. At M~croso~ he estaM~shed diverse ~aw 

~ and corporate affairs depa~ments As president of the American Bar Association he 
oversaw the creation of the ABA Commission o~ Sexua~ Orientation and Gender 
Mentity, among other initiatives. ~n his philanthropic work, he estaM~shed a center ~n 
mathematics at Da~mouth College and at S~nford Law School, h~s a~ma mater, he 
spearheaded effoRs to construct a new building to suppo~ that ~nst~tut~on’s goN of 
research and teacNng of interdisciplinary, studies. In 2007, he founded the 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiwide~ withofficesinWashington, D.C, and Seattle, WA, which hecontinuesto lead. 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiThe upcoming Fellows Newsletterwill spotlight Bill in our Life Leadership Series. 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii~he~iftfr~m Billtothe FellowsofttneAmerican BarFoundation buildson leadership- 

level commitments from Wal-I~art Stores, Inc., MicrosoftCorporation, Northrop 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiGrumman Corporation, the lawfirmsS~d~eyAust~n LLP, K~rk~and & Ell~s LLP:the 

] 

This emaii was sent to Ibroome~, email.unc.edu by fellows@abfn.orq 

Update Prof:ile/Email Add[ess Instant removalwith SafeUnsubscribe"~ P[ivacy Policy, 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:50 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - l:~]v’: Banldng Journal Scholarships -- Due Monday at 5:00 p.m. 

Schol~:rship Application.pdf; Revised Resume Spring     pdf; Updated Unoffici~J Trm~script.pdf 

Can you use your Acrobat Pro to put these into one document? Use the order they are in now~ 

Thanks, 

!issa 

$eBt-" Monday, 10:21 AM 

To-" Broome, Lissa L 
S,,bject-" RE: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Hi Professor Broome, 
AItached please find my application materials for the Journal schelaBhip. Thank you in advance for your consideration. 

BesL 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent: Monday, :t0:08 AM 
To-" 
Co: ~kenan-flaqler.unc.edu) 
Subject; Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Friends---A final reminder. I need your application by 5:00 p.m. today. The odds look good right now. I have only received 3 applications for2 scholarships[ 

Enjoy your’ spring break. 

Friends -- 

Any of you who are selected to serve as editors for ) are eligible to apply for our Banking Journal 

Scholarships. There is one scholarship (in the approximate amount of ~;7,000) from an endowed scholarship fund created by the Center for Banking and Finance 

Board of Advisors from Banking Institute sponsorship funds collected over the years. This year, if there is an exceptional second candidate, a second scholarship in 

the same amount as the endowed scholarship will also be awarded by the Board of Advisors from sponsorship funds. We have typically had ten editors, so there is 

a one in five chance if everyone applies of receiving a significant scholarship to assist with your third year of law school. 

The criteria for the scholarship are: 

(1) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Administration. 
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VIII. If Board Diversity Is Good, Why Isn’t There More of It? 

As we have repeatedly noted, almost all respondents said that board diversity was 

beneficial, and many expressed a desire to see more of it. When we asked why boards were not 

more diverse, the response almost always related to the talent pool. Many thought it was just a 

matter of time before more women and minorities gained sufficient experience at the appropriate 

corporate level to be qualified for and considered for board service. A white male respondent 

gave what seemed to be the standard explanation: 

Text 8.1 (#93) 

Well the easy answer is because there’s not enough qualified people but I think 

that’s a copout. I think that a lot of work needs to be done in educating boards 

and the CEOs to get on the ball here. It’s frustrating to me at times that more 

progress hasn’t been made in the forty years that I’ve been doing this and I don’t 

have an excuse for it other than there’s not enough pressure, if that’s the right 

word, being placed on CEOs for upper level management considered female or 

minority. I think we’re getting a larger and larger pool of qualified talent ever}, 

year. I mean it takes twenty to twenty-five years to get somebody to the level of 

experience of a [name of a white male director]. You don’t get that in five years 

so it’s an ongoing process and I would say probably we didn’t wake up until the 

eighties in getting people educated and into first level management positions so 

that they could go further so I think maybe now we’re starting to see the results of 

that and that’s why there’s more qualified people coming but I don’t have any 

excuse for why there’s fifteen percent of the people on boards or management. 
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Text 8. (#24) African American male 

I think the numbers of the people who have the kinds of experience that boards 

are looking for is less in the minority community. 

Text 8. (#35) white male 

I think we did not have the depth and breadth of pipeline of women and minorities 

in management that we are continuing to build and improve. 

Text 8. (#49) white female who is diversity advocate 

[w]hen you look at the pool of candidates, white male candidates for that matter is 

just a whole lot bigger, it just is. We’re not there yet. Right? There are a lot 

more women in corporate executive positions than there used to be but that’s 

more recent and a lot more doesn’t mean that it’s fifty percent and so when you 

just sort of look at the pool that you’re dealing with it’s smaller. 

Text 8. (#78) White female, executive search 

the pipeline of women and minorities at those levels to become board members is 

not as robust because of past social practices and those things are changing. 

Text 8. (#89) white male director 

I was thinking I guess if you did a review of sort of what’s the candidate pool for 

really, really high quality women, high quality African Americans, whatever, I 
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think we as a business society, we haven’t created that pool¯ 

there are that many candidates¯ 

I just don’t think 

If you’re looking for a highly qualified, experienced woman to be on your board 

of directors [there are a lot fewer than there are men] and there’s a risk of 

selecting someone to be on your board who happens to be a female or who 

happens to be an African American who sort of meet that criteria but the person 

really doesn’t have the credentials or the experience to be the kind of contributor 

to the board that you’re looking for. I just think that’s an issue. I hope I don’t 

sound like I’m being defensive here. I just think there is an issue out there of 

qualified people. 

I think the challenge that corporate American has in terms of developing diversity 

on the boards of directors is in a lot of ways suffering to some extent from the fact 

that we’re a couple of generations behind in terms of creating diversity in the 

workplace in the executive suites of businesses. 

Text 8. (#45) 

but twenty years ago amongst those twelve white guys there would have been 

pick a number, four, six, eight who just thought [diversity] was a good thing 

regardless of the pressure, we should have more diversity and that has increased, 

the percentage has increased as our generation has moved through the ranks and it 

will get another boost when our kids come through because to them it’s even 
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more a natural and right thing to do so and it would be happening faster if there 

were a bigger pool of people that would seem to be reasonably qualified. 

A few respondents acknowledged that boards would need to look beyond CEOs and 

retired CEOs - the preferred background in many board searches - to find women and minority 

candidates. These respondents suggested CFOs (for their financial expertise) or division 

presidents, COOs, or others with significant responsibility for profit and loss as places to look for 

candidates. According to a white female director who is now a consultant but had formerly 

served as a corporate division president: 

Text 8.2 (#57) 

One question you asked very early on Kim about why is it so hard to surface the 

candidates, one of the things that we were focused on both at [Company A] and at 

[Company B] with the most recent additions was getting people who had been or 

were CEOs and there’s a limited number of women and minority candidates that 

have been CEOs or presidents of companies and so you might find CFOs, CIOs, 

Chief Administrative Officers but not so many presidents and CEOs and people 

are looking for that when they look for board members. 

Text 8. (#41) white female 

the other thing I think I learned from this is you keep the funnel too narrow, there 

are lots of excuses. As long as they figure only CEOs or retired CEOs are good 

enough for my board, the funnel is too narrow’. 
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Text 8. (#45) white male director 

My prediction would be you find that the minorities had a significantly lower 

level of achievement in their career before becoming a board member than the 

other board members and the reason for that is not that they’re [not] capable 

people, etcetera, it’s just the few that got up here ,they’re just aren’t enough to be 

representative to have a representative number across all the boards given the 

number of openings that exist so you end up with the VP of HR on the board, 

former VP of HR on the board instead &the former division CEO or the former 

CEO or the managing partner of the law firm you end up with a partner in a law 

firm instead of the managing partner of the law firm. 

Text 8. (#69) ~vhite male director 

the pool is so rich if you look beyond the traditional. 

Another common requirement that limits board opportunities for female and minority 

candidates is prior board service. A white male director noted: 

Text 8.3 (#69) 

I had a rather important director who basically kept saying to me, when I was 

trying to diversify that board, he said, well, we want candidates that have had 

prior board experience. And that can disqualify a lot of people and that’s really a 
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bad disqualifier .... And vve had worked hard, and the board was then operating 

well together, and he was concerned that someone that didn’t have prior board 

experience wouldn’t know how to act in a board room, to be a lone ranger. 

There’s some validity to that, but if you require prior board experience, well, 

guess what? That really limits your pool. So getting rid of that, I tell people, 

don’t have that. It’s nice if you can find it, but that eliminates a whole lot of 

people and, frankly, a lot of fresh, younger thinkers. 

Some respondents assumed that the pipeline for female board members would fill faster 

than that for minorities, perhaps by virtue of the fact that fifty percent of the population is 

female. As a white female director put it: 

Text 8.4 (#60) 

I would say there are fewer salient racial minority leaders who are brought to our 

attention, than women. And I’m not quite sure why that would be. But we had a 

harder time deepening our list of minority candidates than women, even though, 

in the end, I think we had some very strong minority representatives. So, it may 

be that there are just fewer people who come to mind, or it may be that as a 

woman I was more aware of the women I wanted to suggest. 

Text 8. (#07) white male director 

the most difficult thing has not been getting women on the board. The most 

difficult thing and this is [my] opinion has been getting qualified blacks on there. 
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Text 8. (#24) black male director 

White women are now better positioned because of what happened years ago in 

the affirmative action thing to be able t make that leap to the next level and there 

aren’t an awful lot, to my knowledge, there aren’t a lot of African American 

males that have made that same progress. 

Text 8. (#29) white female director 

it seems like we’re ahead in terms of diversifying with respect to women than we 

are with respect to diversifying with respect to race, so maybe it’ s a more obvious 

diversificiation, or maybe it’s the first one that people think of. I don’t know. 

Text 8. (#35) white, male director 

We’ve done better, from my observation, with women than we have with 

minorities and I think that does reflect sadly the educational pipeline. 

Text 8. (#93) white, male director 

Probably more choices with females at the present time although I think African 

Americans are certainly coming on. There’s enough to satisfy, I think, most 
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needs. I would say there’s still work to be done in that area and that’s mainly an 

experience thing now. it’s not an education or intellect thing. It’s African 

Americans need more management experience and I would like to see more in the 

upper levelsof management and CEO ranks and CFO ranks because that’s 

generally where board members come from and I think we’re making some 

progress there. Not as quicklyl as I would like but we are making progress. 

Text 8. (#95) white male academic 

With black people, there just aren’t black candidates .... We look for CEOs. We 

look for people in the top three of maj or American manufacturing companies. 

There are not African-Americans in these positions, so I don’t think there would 

be any prejudice, but there just aren’t any candidates. For women on the board 

I’m on, you’ re j ust picking good people. 

However, this same director notes later that although there are qualii]ed women it’s hard 

to get them to accept a board of director seat because of other demands in their lives. 

Text 8. (#95) 

it’s very difficult to recruit women to boards because at this stage of the game, 

you’re talking about women who have broken through the glass ceiling. Thiey’re 

in their 40s, early 50s. They’re starting to get to be ready to be candidates. 

They’re working extremely hard in their own companies. They’re having a great 

deal of trouble juggling work with family responsibilities and they do not want to 
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travel [long distances] six times a year. So, we have had a lot of trouble - we get 

more turn-downs on both of my companioes than we get acceptances for women 

because they’re in a situation. They say things like, "Call me in five year," or 

something like that. "I’m already working nights and weekends." 

Only a few respondents appeared to have carefully considered why the pipeline was not 

fuller, and whether those conditions would change in the coming years. One white male talked 

about education and the encouragement provided to women and minorities at a young age: 

Text 8.5 (#45) 

I’m worried but it’s not because I don’t think they’re sought and accepted at 

boards. I’m worried because if you’re blind to color or gender and you go get me 

a pool of a hundred candidates, I’m worried because I know that the number of 

women and people of color in there is going to be proportionately far less than 

their representation in society and that goes all the way back to, in my personal 

opinion, it starts in school with what kind of aspirations do these kids have and 

what are they encouraged to do and then from there. That’ s what worries me. 

The white female director who thought the pipeline for women was filling faster 

than that for minorities described some of the difficulties faced by women in advancing 

to the upper-level management positions typically associated with candidates for board 

service: 
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Text 8.6 (#60) 

There was one example that I used to give of someone who was a mother, and 

who had a family who was important to her, who was moving up, but I never got 

the sense that she was going to move up quite as fast, or as far. And the general 

feeling around the table, certainly from the [company’ s] key leaders, themselves, 

was that you really needed to prove yourself. I mean, that there were ways in 

which if you were going to get to the top, you had to be willing to play by the 

same rules, and show that you were dedicated and show that you had it in you, 

and that that was more important than changing the game somehow, so that a 

young woman with a family might have a chance to make it someday. 

While our interviews were taking place, the SEC amended item 407(c)(2)(vi) of 

Regulation S-K to require public companies to disclose in their annual proxy statements whether 

they consider diversity in the board nomination process, whether they have a diversity policy, 

and, if they do, to assess the effectiveness of that diversity policy. 1 Most companies say that they 

"consider" diversity in their board nomination process, but very few claim to have a diversity 

"policy" and therefore do not discuss the effectiveness of their diversity efforts.2 The SEC has 

responded to a few companies in the proxy comment process that "consideration" of diversity is 

1 Proxy Disclosure Enhancements, 74 Fed. Reg. 68,334 (Dec. 23, 2009) (codified at 17 C.F.R. pt. 
229). 
2 Thomas Lee Hazen & Lissa Lamkin Broome, BoardDiversiO, and Proxy Disclosttre, 37 U. 

Dayton L. Rev. 39, 60-64 (2011). 
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a diversity "policy" whose effectiveness must be assessed,3 but for now- most companies appear 

to be parsing the words of the regulation precisely.4 

The U.S. approach of allowing market forces to determine the demographic makeup of 

the board is under severe pressure in many other countries. [Upda~O and addiiional ~iles] Gender 

diversity quotas have been mandated in Nor~vay, Spain, and France.5 In Norway, companies that 

fail to have forty percent female board representation face delisting from the stock exchange.6 

The penalties for failure to comply by the effective date are less severe in Spain and France.7 

The Netherlands, Belgium, and Germany are also actively discussing a quota requirement.8 

Another approach is for governments to suggest diversity targets or for companies to voluntarily 

commit to achieve certain diversity targets, in an effort to avoid government mandated quotas.9 

3 ]~].g., Letter from Kate Tillan, Assistant Chief Accountant, SEC to Robert M. Davis Chief 

Financial Officer, Baxter International, Inc. (Apr. 7, 2010), available at 
http :iiwww. sec.goviArchivesiedgaridatai 10456000000000010018837ifilename 1. pdf ("We note 
your disclosure.., that ’[d]iversity of background’ is a relevant factor in the selection of 
directors process. In future filings please describe how this policy is implemented, as well as 
how the corporate governance committee assesses the effectiveness of its policy as requested by 
Item 407(c)(2)(vi) of Regulation S-K."). 
4 Hazen & Broome, supra note 61 at 65-66 (calling for the SEC to issue interpretive guidance on 

this issue instead of rely on the piecemeal proxy comment process). 
5 Douglas M. Branson, Women on Boards of Directors: A Global Snapshot 6 (Univ. of 

Pittsburgh Sch. of Law" Legal Studies Research Paper Series, Working Paper No. 2011-05, 
20111), aw~ilable at http://papers.ssrn.com/sol3/papers.cfm?abstract id=1762615. 

7Id" 

9 j~.g., Zoe Wood & Tom Bawden, Inquiry Calls for More Women in Boardroom, Guardian, Feb. 

24, 2011, available at http :iiv,~,w. guardian, co.ukibusines si2011 ifebi24idavi es-inquiry-women- 
boardroom-targets-quotas (A British government report, The Davies Report, called for British 
companies to achieve 25% female board representation by 2015). 
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Efforts have been underway in the United States and elsewhere in the world to mentor 

and educate potential female and minority board members.1° [~pdate and additional cites] The 

Australian Institute of Company Directors is leading one such effort that pairs a corporate board 

chair (in Australia this is an independent director, rather than the CEO, as is often the case in the 

U.S.) with a potential female director. 11 The potential female director attends a board education 

program and the board chair serves as her mentor and pledges to help place her on a corporate 

board by the end of that one-year relationship. 12 The early returns from this effort--defining 

success by board placement--have been encouraging.13 [Update and additional cites] There are 

multiple board training programs in the U.S., with many focused on women and some on 

minorities, but they lack the commitment by a board chair to the placement success of the 

candidates. Board placement in the United States, notwithstanding the increased use of search 

firms in the board nomination and selection process, still largely functions through personal and 

professional connections - the "who you know" phenomenon. For instance, a white male 

director reported: 

Text 8.7 (#89) 

10 Numerous organizations, including Catalyst, Inc., the Executive Leadership Council, and the 

Hispanic Association of Corporate Responsibility, have been involved in efforts to mentor and 
educate potential diverse directors. 
11 Branson, supra note 64, at 12; Douglas M. Branson, An Australian Pei~pective on a Global 

Phenomenon: Initiatives to Place Women on Corporate Boards of Directors, (Univ. of 
Pittsburgh Sch. of Law Legal Studies Research Paper Series, Working Paper No. 2012-13), 
available at http:iissrn.comiabstract=2064087. 
12Id. at 112-13. 
13 Id. at 13. 

{PAGE \*MERGEFORMAT} 



There may be thousands of qualified women but they’re not connected. They 

don’t belong to the New York Athletic Club or the Olympic Club in San 

Francisco which is where those decisions get made unfortunately. 

[Could add mo~e s~o~ies abou~ how women got on fi~s~ boa~d~ and ~nt ~o 

which ~ha~ pe~sonat ~on~a~s ] 

And from another white male director: 

Text 8.8 (#45) 

Q: AS you mentioned, having the directors go one degree of separation into their 

contacts, is that also a limiting factor in women and minorities? 

A: Weill it has to be .... It’s probably no more than two. That would be my 

guess. 

And search firms on any count are almost always producing a lesser result than a 

network of people that are really, that have got the right criteria and are really 

working their networks hard unless you’re doing some start up where you’ve got 

no network to start with and they do use search firms, it’s just that for some 

reason the people that are really good don’t need search firms to help them find 

spots. 

Text 8. (#90) white male director 
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Search firms find more qualified white men and without a specific commitment 

won’t get a woman or minority. Although it is changing some, and now they are 

more likely to come up with a woman’s name, but not minority names. 

Perhaps the reason for the lack of increased board diversity is as simple as the perception 

by some board members that a board that has a woman or two and perhaps a minority is a 

diverse board, necessitating no further efforts to find female or minority candidates. In response 

to the question of why board gender diversity is as low as it is, a diversity advocate who 

participates in training programs for women seeking director positions stated: 

Text 8.9 (#49) 

Well because I think diversity becomes like a check the box thing. You know 

what I mean? 

Q: So oneis enough? 

A: One is enough .... 

A white male director who identified himself as a diversity advocate responded to the same 

question, but was optimistic about the future. 

Text 8.10 (#69) 

I think we’ve stalled. I think we’ve gotten one of those, and one of that, and 

maybe we’ll get two, but I think we’re going to get over the hump, one, because I 

{PAGE \*MERGEFORMAT} 



think the pool is so much larger today, ~vhich is all products of what is happening 

in society. 

But the notion of stalling may have another dimension: that is, the economy may be 

causing future directors to stall out on the preferred career path before becoming board-ready. 

the words of another white male respondent: 

In 

Text 8.11 (#93) 

One of the things that’s holding [greater board diversity] back is the economy and 

companies aren’t doing as well. Companies are retrenching. Management ranks 

are shrinking. They’re not growing. You don’t have the people going up in the 

organization that you did maybe five years ago so that certainly is not helping the 

situation at all. Also, boards are becoming smaller. 

[Lifeline example - Laree Perez - from another article] 

A final thought is that evidence that a critical mass of female or minority directors is a 

prerequisite to realizing the full benefits of diversity would be an important counterweight to the 

perception that having one or two diverse members is sufficient. But the evidence bearing on 

this question is inconclusive at best, both in the literature and in this project. 
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ILE: The PolidcaJ Economy of Financial Regulation -- The Rest of the Message 

Thanks, A good idea to get some o[: this knocked out over spring break. 

Lissa 

Frora: 

Sent: Monday, 3:57 PM 

To: Broome, Lissa L 
Subject: RE: The Political Economy of Financial Regulation -- The Rest of the Message 

Prof. Broome~ 

Fve attached the         tran~cr~pL FH ~e~p ~en~n~ d~crete uni~ ~s ~ complete them~ 

From: Broome, Lissa L 
Sent: Sunday, 11:06 AM 
To: Bor~z, Conrad; 
Cc: ~kenan-fla~ller,L!nc,edu); 
Subject: FW: The Political Economy of Financial Regulation -- The Rest of the Message 

Oops .-- Hit send instead of paste --- See below ]:or futl message. 

From: Broome, Lissa L 
Sent: Sunday, :~0:50 AM 
To: Bortz, Conrad; 
Subject: FW: The Political Economy of Financial Regulation -- Videotapes of sessions are now available 

Hi Conrad and 

The ~ink be~ow ~s to video o[: our February conference ~n DC. We wH~ need transcripts of sorne (but not all) o[: these presentations to he~p the presenters prepare 

ed~Led remarks for puM~cation in a special issue of our Bankb~g Institute journal 

The attachment contains the I~st of presentations (most are 15-20 minutes) for wNch trm~scdpts bare been requested. We have told the authors that each 

transcript will be back to them by         ~ would ]~ke to review ~hem before theygo to the authors, so ~ would need them by        Although, ~ hope ~hat as 

you finish each d~screte ~:ranscdp~: you can go ahead and g~ve i~ ~:o me for review and ~ can d~en send i~ on ~o d~e author Phrase beg~n now and work on ~:h~s 

gradually over Lhe next month. You’ll need to do one transcript a week if you spread this out over Lhe time N~otted~ You may want to do rnore at the begbmb~g 

s~nce there may be one or two rnore Lranscdpts to do that are noL on the LNs ~nit~a~ ~ist. I need to check back w~th a couple of the presenters. 

As before, ff you have a problem disth~guisMng something, please h~d~cate that you are not sure. You cm~ put the thee stamp from the tape ~n [brackets] so ~t wN 

be easier for me to Hsten to that port,on of the video and try to dedpher the author’s remarks. Also, don’t ~ndude "urns" or pauses or the I~ke. 

Thanks for your help wh:h ~:h~s. ~ know ~t ~s tedk)us. 

L~ssa 

E~= A~hur Wilma~h [ma~l~:awilmarth@law,gwu.edu] 
Dear Colleagues: 

Video~s of the ~ssions of our conference on "The PoliticaJ Economy of ~i~a~cial R~gulation" a~ now available at the [ollowi~ webli~&: 

h[tp:i/www.law.g~.ed~ews/         Event#Page~Polid caJEconomv.aspx 

I hope you will e~joy fl~e video’~pes -- plea~ let me know if you have any trouble in gaining access k) &em. 

Ma~y flm~s, once again, for your wonder] contributions to our coherence. I hope you will submit a pa~r or a~ edited t~scfipt of)~ur remar~ to the symposium 

issue ~ ~ published by the Noah Caoliua Ba~ug Insti~te -- plea~ see de~ls ~garding publication iu the ~bilowiu8 mess~e by gissa Bmome. 

Thanks again, and best ~gards ..................... ~ Wilma~h 

On Tue, at 4:]0 PM, Broome, LJssa ~ <]bmome@ema~].unc.edd> ~¢ote: 
Dear Friends --. I jo~n ~n thanking each of you for your ~ncred~ble conLdbut~ons Lo our program last week. It was a great success thanks to your 

wonderful work. As you know, we wouM I~ke to highlight that wonderful work and the d~scuss~ons at the conference in a spedal ~ssue of the North Carolina 

Banking h~sdtute JournaL I have a~ached our ~metaMe and gu~deHnes for your manuscripts. 

As an initial ma~ter, we need to know whether you p~an ~:o submR a paper or would pre[er that we puM~sh your edited remarks (for those who presented work ~hat 

has akeadv been published or ~s committed to another puM~ca~:~on venue). Phrase respond to me (Ibroorne@erna~l.unc.edu) by the end of the day on Wednesday, 

~nd~catin~ which of the options ~sted below you p~an to take: 

1. am preparing a paper for’ publication that I will submit by 

2. will submit an electronic version of my remarks t:rom d~e conference for publication by 

3. would like to receive a transcript of my remarks (by that I will edit or extend for publication by 

4. prefer not to have my remarks published~. ............ 

We have already received Judge Sporldn’s remarks from our speakers’ dinner and we very much hope that you will all participate in this vokm~e in some form so 

~:hat we will have a written record of the rich discussion ~:hat t.:)ok p~ace in DC h~st week. 

ff you bare any questkms, please do not heart:ate to contact rne by ema~i or at 919.-962-.7066. Thanks again, 

L~ssa 

Ussa L 8roome 

Wells Fargo Professor of Banking Eaw 

Director, Center for BanMn~ and Finance 

U NC School of Law 

CB#3ggO, Van Hecke-Wettach Ha[i 

Chapel H~H, NC 27599-3380 

919.962.7066 



ht[p://www,law.unc.edu/centers/banking 
Access my papers on SSRN at: ._h__Lt~_:_~_~__s__s_£__q_._£_o____m_~_a___u__t_h__o_r__--_-__2_4__8___7___2_O- 

Dear Colleagues: 

I would like to express my great appreciation to each of you for participating in our conference on "The Political Economy of Financial Regulation" on 
Thursday and Friday. Many members of the audience told me how much they eNoyed the conference, and they also congratulated me for attracting such an 

outsqanding group of speakers! I am deeply grateful to Lissa Broome, Ed Labaton, Pat McCoy and Saule Omarova for helping me in planning and organizing the 

conference and in recruiting all of you. 

As a highly interested observer (with an admitted conflict of interest), I thought the contbrence was a tremendous success. I learned a great deal from 

listening to all of you, and I mn greatly in your debt. 

I ve~ much hope that you will contribute papers, essays or edited transcripts of your remarks tbr publication by the North Caxolina Banking Inslitute, so 

that we will have a permanent record of the conference. If you have any questions about publication, please contact Lissa Broome (facul~ advisor for the journal). 

Videotaped portions of the conference should be posted on GW Law School’s website in about 2-3 weelcs at the follomng weblink: 

?lease sub,nit your expense reimbarse~nent fo~ms to Toni Foncette (tfb!~cette@law:gwu:edu) as soon as possible. Our expense reimbursement policy is 
explained in the message below. If you have any questions about your expenses, or if you need another copy of the form, please contact Toni. 

Many thanks, once again, for your wonderful and gene~ous contributions to our conference’. 

Arthur E. Wilmarth, Jr. 

Protbssor of Law 

Executive Director; Center fbr Law, Economics & Finance (C-LEAF} 
George Washington University Law School 

2000 H Street, N.W. 
Washington, DC 20052 

Tel. (202) 994-6386 

Fax (202) 994-9446 
My research papers are available on my SSRN Author page: 

http:iissrn.comianfho~292185 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 8:07 PM 

Jewell ~c~Jcolina.rr.com> 

ILE: AARP BoaM Training 

Hi Jewel1 -- The first person who come to mind is Sue Cole at SAGE Leadership and Strategy in Greensboro, http://sageleadership.com/sue-w-cole/You may ;vell know Sue. She has board 
experience on a public company board (Martin Marietta Materials), a private company board (Biscuitville), and has been extensively involved in the nonprofit realm as you can see from her 
web biG. In addition, the services provided by her firm include board of directors and organizational culture, http://sageleadership.comiclient-servicesi. You may know Sue already, but if 
you don’t I think you would enjoy working with her If you don’t know her, I will be happy to make an introduction. Just let me know. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Jewell [mailto: ~carolina 1T.com] 
Sent: Monday, March 11, 2013 7:03 PM 
To: Broome, Lissa L 
Sut~ject: 2~XRP Board Training 

Lissa, 

’]?he AARP Board is considering a training session on how to interact in the board room, communications with each other, the relationship between the board and management. Clearly, I 
could provide the training, but it would probably be more effective if it came fi-om a third party Do you have any suggestions for some one we could use? This is confidential at this point 

Jewell 

Sent fi-om my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 8:38 PM 

~gmail.com> 

I~E: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Thanks, 

From: ~gmail.com] 
Sent: Monday, 4-:52 PM 

To: Broorne, Lissa L 
Subject: Re: Banking Journal Scholarships -- Due Monday at 5:00 p.m. 

Prof. Broome, 

My application for the Banking Journal Scholarship is attached. Please let me ki~ow if you need anything filrther. 

Best- 

On Mon              at 10:08 AM, Broome, Li ssa <lbroome~;email.anc.edu-~ wrote: 
Fdeuds A ~inal ~minder. I ueed yo~r application by 5:00 p.m today. The odds look good ~Jgh~ now. I have only received 3 app~ca~ion~ ~i)r 2 scholar~hips~ 

E~ioy yo~r spring break. 

Friends -- 

Any of you who are ~lected to serve as edi~rs for a~e eligible to apply for our Ban~ng Journal 

Scholarships. There is one schola~sNp (in the appm~mate amount of $7,000) from an eMowed scholarship thnd created by the Center for Ban~ng and Fin~ce 

Bomd of Advi~rs from Banking Institute s~nsorsNp ~nds collected over the years. This year, if there is an exceptional second candidate, a second schola~hip in ~e 

same amount as the endowed scholarship roll al~ be awarded by the Board of Adviso~ from sponsorship funds. We have ~pically had mn editor~ so them is a one 

in five ch~ce if eve~one applies of receiving a sigNficant ~holarsNp m assis~ with ~ur thin ye~ of law ~hool. 

The criteria for the ~hola;ship 

(1) Scholaslic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisIhction of the Law School Administration. 

By applying for the seholarship you grant me the right to inquire about your financial need and to sh~re that information with the Scholarship Selection Committee 

and I will be members of the committee along with two or three other members of our Board of Advisors). 

To apply for a scholarship, please submit to me by Monday, at 5:00 p.m. the following (all in one document if you can Word or pdt): 

(1) A one page or less s~tement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your jonmal note pnblication if it was published), and 

(3) An unofficial copy of your transcript. 

Interviews for the scholaxships will taJ~e place tbllowing the dinner at the Banking Institute on Thursday, 

please let me know at the time ofyour application ~ and I may meet with you prior to the Banking Institute. 

Please ~ sure to ~ke advan~ge of this oppo~ni~~. 

Lis~ L. Broome 

Wells Fargo Professor of Ban~ng Law 

Director, Center for Ban~ng and Finance 

~C School of Law 

CB#3380, Van Hecke-We~ch HNI 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law, unc.e&t,’cen ~r~’banking 
Access my papers on SSRN at: ht~p:i/ssrn.co~author=~48720 

. If you are unable to attend the Banking Institute, 

::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 

JD, Class of 

Universi~ of North Carolina School of Law 
~-~gmailucom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 8:43 PM 

Booz, Mark <MBooz@BBa~dT.com>; Burk, Bernie <baburk@emaJl.unc.edu~; Johnson, Robert J - Winston-Salem, NC 

<RJJohnson@BBandT.com>; Lewis, Ma;k <mark.lewis@bbandt.com> 

l~E: Thanks 

Marl(-- That is territ:ic. Of course, if Bernie and I can 

ever help her out in any way, please don’t hesitate to let us know. 

. Small world! Thanks for passing along Isis greetings. 

Ta k~:a (;a re~ 

Lissa 

From: Booz, Nark [mailto:NBooz@BBandT.com] 
Sent~ Nonday, Narch l~, 2013 5:50 PN 

Te~ Broome, Ussa L; Burk, Bernie; Johnson, Robe~ J - Winston-Salem, NQ Lewis, Nark 
Subject: RE: ~an~ 

you ~or makin~ d~ ~fl:~t ~o ~om~ m~t wkh us and for b~n~ w~i~ to work w~d~ ~s on wh~ I tMnk is a very inn~vativ~ ~a. For t~aL ~ ~v~ a~l d~ ¢r~d~ t~ ~ob --- 

he came up w~th it. I am excited about the possibilities. 

Please allow me a couple personal observations as well ~rst, your u~s~t was auspicious hi that ~ater that afternoon I learned that my 

I look forward to working with you in the future. 

--Mark 

Mark L. Booz 

Depuly General Counsel 

Legal Depar[nsent 

Branch Banking and Tras~ Company (BB&T) 

200 West Secend S~reet 

Wins~omSalem, North Carolina 27101 

(336) 733-.22(~9 (vo~c~9 

(336} 733-.2189 

(888) 635-.1386 (R~gh~Fax, normal bus~ness hours 

Sent= Nonday, Narch ~, 20~3 ~0:0~ AN 
To= Burk, Bernie; Johnson, Robert ~ - Winston-Salem, NC; Booz, Nark; Lewis, Mark 
Subject: RE: ~an~ 

D~ar ~ob, M~rk and Mark --- 

Let rn~ add my thank3 for a productive m~efin~ and a wonderful lunch. A~ you can tel~ ~em~e and I thh~k you haw h~t o~ a~ inte~sti~ n~w mod~l ~or findi~ and 

training ~egal talent, We wouk~ kwe Lo assist ~n any way we can as you develop ~h~s R~ea ~urther. We ~hink we have wonder[ul students at UNC with a 

demonstrated interested it~ banMng and finance who would be very attracted to the career path you outlined. Let us know how we can help as you rnove forward. 

Thanks a~so for cons~derb~g a v~sit [:rom a delegation [:torn the Central Bank of N~geria who are cornh~g to the US to learn more about our regulation of bank 

companies. They are planning to be in Chapel H~I~ May 6-:[0~ ~ expect that a risk to Wh~ston-Salem would work best on Wednesday, May 8 or Thursday, May 9. We 

may also have them stay in Winston-Salem on May 9 or tO as we are approaching graduation weekend for UNC and NC State and hotel rooms are h~ short supply 

here. The W}tkJ commencement ~s not unti~ May 20. We are in the process of contacting Lhe CNB personnel to understand more about what they wou~d I~ke to learn 

about so we can give you more guidance about the type of v~sR that would be most helpful [or them 

Looking forward to seeing you next week ~n Charlotte. 

Thanks for everytMng, 

Ussa 

k~ssa l_ ~Jroome 

Weils ~:argo Professor o[ Banking 

Director, Center [:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke-Wettach Ha~ 

Chapel H~, NC 2759%3380 

91.9.962.7065 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN a[: 

hltp:L;www.lsw unc. ed[i/images/news/media/bankingfinsnce 

web" 542 jp~ 

From: Burk, Bernie 
Sent: Sunday, March 10, 2013 2:13 PM 
To: Johnson, Rober~ J - Winston-Salem, NC (RJJohnson@BBandT.com); Booz, Mark; Lewis, Mark 
Cc: Broome, Lissa L 
Subject: Thanks 



Bob, Mark and Mark, 

Thanks so much for making time for rne and I,issa on Friday (and for a great lunch). It was very enlightenh~g for me to learn about life in fine 

BB&T legal departmenb and I haw~ no hesitation recon~endh~g i{ to our best students as an excelled{ place to make a career. Lissa and I are 

quite excited at klne prospect of being able to send such students your way for your consideration. Please let us know if there’s any additional 

i~fformakion or assist~ce we c~ lend, and weql look forward ko hearing from you at your convenience. 

Bernard A. Burk 

Assistant Professor of Law 

Fao~lty Fellow, Parr Center for Ethics 

Uniw’rsity of North Carolina School of Law 

Van Hecke--Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@uncoedu 

(o) (919) 962-3()88 

(c) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 11, 2013 8:48 PM 

Wegner, Judith Welch <j udit~wegner@unc.edu:~ 

ILE: News from Wegner 

Dear Judith ---Thanks so much for [he nice hole. The ABA role does sound like it is tailor made [:or you ---much like [he Carnegie study role did too. ~ w~sh you the 

best in the next round of ~nterviews and h~ your research pro~ect h~ Austral~m Both are qu~te exciting. Weql miss you if the ABA position comes to pass, but it wN 

be putting your l:a~ents to the best use to benefit ~ega~ educath:m. 

"[’8 ke ca 

F~m= Wegner, Judith Welch 
8ent~ Monday, March l~, 2013 8:43 PM 

Te~ Broome, Lissa L 
~¢~ Wegner, Judith We~ch 
Su~ject~ News from Wegner 
Hi, [issa. Thanks so much for sh~r~ng th~s ~rt~de. ~ found it uerv h~terest~ng. 

Warmly----Judith 

Judith Welch Wegner’ 

Burton Craige Professor of Law 

University of North Carolina 

CB ?;380 

150 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone: 9:[9-952-4:H3 

FAX: 919-9~2-:~.277 

E-Ma~h ~ud~th wegner@unc.edu 

[I~’IPO~’]’ANT: "]’hb ema~ transm~ssh:m ~s ~ntended oniy for the use of the k~d~vidua~ or entity to which ~t is addressed, and may contain ~nformation that 

privileged, confidentia~ and exemp[ from dbdosure under spp]~caMe ~aw. If the reader of this communication is not the b~tended recipient, or the employee 

agency responsiMe for delivering the communication to the intended redpient, you are he~eby notified that any d~ssem~nsdon, distribution or copying of th~s 

communicat~oll is strictly prohibited. ~f you have receN, ed tNs communication1 in error, p~ease notify me h~mediate~y by telephone~ Thank 

F~m~ Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent~ Monday, March ll, 2013 8:34 PN 
Te~ The la~facul~ mailing list 
Subject~ [la~facul~] An opinion piece from ~e Chronicle of Higher Education on some d the issues we have been discussing 
b~Z~[~9~.~.¢:~.~[~.[~Z~9~9~:~.~.~Z~.}~Z~?dd=wb&utm source=wb&utm medium=en by 

Steven J. Harper who teaches law at Northwestern University. This essay is adapted from his new book, The Lawyer Bubble: A Profession in Crisis (Basic Books). 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

h tt p:i!www.~a w:unc.ed u/cent ers/bank~n~ 

Access my papers on SSRN at: 

:: "N :: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:41 PM 

~nnc.edu> 

ILE: Help updating a powerpoint 

Thanks 

students It’s a great networking opportunity, The program begins around 11:00 on Thursday, 

fo~k~wed by a break[ast and program through I2:30 on FrMay, 

How about hmch on Monday, alter I2:I5? 

LB 

From: ~gmail.com [mailto: ~gmail.com] On Behalf Of 
Sent= Monday, 6:04 PM 
To= Broome, Lissa L 
Subject= Re: Help updating a powerpoint 

I updated all the da~ on the Powerpo~nt slide and attached ~t to this ema~l. I’ve noted the edits below and where I retrieved the da~ from- 
the only ones I wasn’t sure about were the edi~ to Slides 2 and 2. Let me know if anything isn’t clear or if I should make any other changes. 
For lunch, does Friday        work? l’m also free after 22:~5 on Mondays or Fridays. 

¯ Iqt take a look at this tomorrow. 

I will be at the Banking Institute. If you are interested in banking and finance and can take time from class, registration to this program is free for UNC 

arid it~ch.Edes h.Er~ch, a c.:_~cM:ail reception, and dinner that 

Slide l- Changed "Wachovia Professor of Banking" to "Wells Fargo Professor of Banking" 
Slide 2- Changed Banking Institute dates from March           to 

¯ Slide 3 

o I used ._t_!!Ls_____F____D___I___Q__s__c___r__e___e___n__Ln__g___t__o____o_[ to find all the bank data. To add up the assets, I downloaded the reports in Excel and added up 
the asset column. 

o For the credit union data I used their latest report: http://www.ncua4lov/Le~al/Documents/Reports/AR:    ~ 

Slide 4 

used this FDIC screening tool and clicked "Retrieve Predefined Standard Reports" and ran "Standard Report #1". 

Slide 5 

o I used the latest FFIEC report: http:,’iw~vw:ffmc:gov,’~cpubwekYnicweb/Top50Form.aspx 

° Slide 6 

o I used the FDIC screening tool from Slide 3 and used "Special~ed Categories FAQ" which had Top 100 Banks by Assets option. 

¯ Slide 7 

o I used the FI)IC screening tool from Slide 3 for the ba~k data. 

o For credit union data, I found the latest slate nmnbers from a :    ._N____Q__C__’!_e___~_t_i__t__LJ__r!Lo__rL]__)_j_~i_~i~?__n__!:e__[?~?!J.. The NCUA data on federally chmlered credit 

unions has not been updated since      so I used _t__h__g__t___r__e_p__2__r_t_: 

On Wed, at 9:25 PM, Broo~ne, Lissa <.l_b_~o__m__e_ (~_e_Lr_tg_i~_:u__r_Lc_:e__k~._u_> wrote: 

Thanks. That’s wonderful I understand that for your future er~ptoyment prospects, a summer internship in a law firm or government agency would be 
beneficial to you so if some other opportunity presents itself, you should feel free to pursue it. 
Thanks also for agreeing to help on the PowerPoint. 
When would you Iil~e to do lunch? 
You can leave the t}anking Law bool~ in my mailbox, 
Take care, 

From        @_g__m___a_!Lc_o___m_. [mailto:       }_g_~}_a__!!:__c_o__~}] On Behalf Of 
Sent: Wednesday, 9:19 PM 
To: Broome, Lissa L 
Subject; Re: Help updating a powerpoint 
I’m happy to work on the PowerPoint project- I don’t have class on Friday and I’m not doing a pro bono trip or anything time-consuming 

over break, so I’ll have plenty of time for it. 
I don’t have any summer commitments and would love to take the summer RA position. 30 hours a week works great. 
I also forgot to mention that I was the for a lunch with you! And I still have your banking law textbook 
from the earlier project- should I leave that for you in your mailbox? 
Thank you for the summer work opportunity- I’ve enjoyed all the projects this year and look forward to the summer. 

On Wed. at 5:29 PM, Broome, Lissa L <lbroome@)email.unc.edu> wrote: 

Hi 



Thanks for aJ1 your good work this year. Are you interested in summer work too or do you aJready have something else lined up? If you are interested, I would love to 

hi~e you for 30-hours per week for the summer at our same princely sum. 

I’ve attached a PowerPoint I gave at a program laser year. I need the PowerPoint revised with new data (to the e~ent it is available) for another run tbxough on 

Ideally, I need the updates by         (which is during spring break). Let me know if you think you’ll be able to help and meet that deadline. If not, I can work 

on the updates myself. I j ust need to know how I should schedule my time. I think only slides 3, 4, 5, 6 & 7 need updates. Don’t beat your head against the wall on 

getting any of this data. If you have a hard time with something, shoot me an email and I’ll see ifI can di~ect you to a source. 

Thank~ 

LB 

Lissa L. Broome 

Wells Fargo Prot~ssor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wetmch H~Jl 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://~v.law.unc.e&~/centers,’banking 

Access my papers on SSRN at: http://ssrn.convm~thor~248720 

:: ~:~;; :: Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:44 PM 

~gmail.com>; 

ILE: Materials 

Hi -. I think you forgot the at[achrnent~ 

Thanks, 

Lissa 

From: ~gmail.com] 
$ent; Monday, 9:35 PN 
To-" Broome, Lissa L; 
Subject: Naterials 

LJs~ and 

Here are my mate~als dealJn~ with 16~ o[Dodd Frank. ~fiven flint this is a wMe-ran~in~ pa~el~ I went [or the overview rather delvJn~ into the details of the proposal 

and the comments. I ~,ould propose to use this as a ~ckd~p and discuss 5 or 6 s~cJfic ~mJnations on the process. I a~ ~rate~l that this Js a program with a 

significant humor o[laz~e ba~k a~endees. 

At any mte~ I t~nk the~ quaJJ~ as original and shouM p~s the test [or CLE quaJJ~Jn~ materials. The~= is a 70-p~e mlemaldn~ J[ we need more. 1 look [o~vazd to the 

h~slJ~te. I have ~en close to a~endJn~ a num~r o[tJmes~ but fl~Js ~,Jll ~ my fi~t. 

Call J[there ~e issues. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 11, 2013 10:23 PM 

Beth Whitehead <kewhitehead@asbhawaii.com> ~carolina.rr.com 

ILl:;: Bomd training and the Banldng Institute 

Jewell and Beth --- Ws a date. 8:30 at the restaurant at The Ritz for breakt:ast. My treat. 

Take care and see you both next week~ 

Safe travels, Beth, 

From: Beth Whitehead [mail~:kewhitehead@asbhawaii.com] 
Sent; Nonday, Narch ll, 20~3 10:09 PN 

To= Broome, Lissa L 
Subject= RE: Board training and the Banking Institute 

Ye~. Sounds great. Tha~k~ for coordinath~g. 

F~m= Broome, Lissa L [mai~to:lbroome~ema~l.unc.edu] 
Sent; Nonday, Narch 12, 20~3 2:~ PN 
To= Beth Whitehead 
Subject= RE: Board training and the Banking Institute 

Beth - Could you have breakfast w~th Jewe~ and me at The R~tz-Cadton on Thursday~ March 2:[ at 8:30? 

Ussa 

F~m= Beth Whi~head 
Sent= Nonday, Narch 22, 2023 7:23 PN 

To= Broome, Lissa L 
Subject= RE: Board training and the Banking Institu~ 

Thursday morning wou~d be great. ~ ~and around 8~m Wed evening and am free Thursday unt~ the meeting starts @ 1:1.. Ho~eFul~y~ my body w~l~ be on "mainland 

time" i~s ~ head to i~ meeth?g i~) Vegas on [he ~.6th, so ~ wil~ have acc~imi~[:ed somewhat by the time ~ h~t Charh:~tte. 

F~m= Broome, Lissa L [mai~to:lbroome~ema~l.unc.edu] 
Sent; Nonday, Narch 12, 2013 8:09 AN 
To= Beth Whitehead 
Subject= Board training and the Banking Institute 

Hi Beth- Do you have time on Thursday, March 21 in the morning to meet with Jewell Hoover and me to talk more about bank board training? If you are coming in 

on Wednesday evening perhaps we could meet for breakfast or later in the morning before we gear up for the Banking Institute around 11:00. Let me know what 

might work best for you. Wednesday evening is another possibility. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 12, 2013 3:01 PM 

Diggs- Sfiers, Tmnmy <tammy.diggs- stiers@troutmansanders.com> 

ILE: Stevens and Cheatham (Sent on Behalf of Jacob A. Lutz, III) 

Thanks, Taming. 

From: Diggs-Stiers, Tammy [mailto:tammy.diggs-stiers@troutmansanders.com] 

Sent-" Tuesday, March 12, 20.t3 12:35 AM 
To: Broome, Lissa L 
~¢: Lutz, Jake 
Subject: Stevens and Cheatham (Sent on Behalf of Jacob A. Lutz, III) 

Lis~ 
Jake asked me to forward to you the announcement below. Thank you. 
Tanmy 

i i~i Troutman Sanders Advisor, 

Troutman Sanders Welcomes 

~i htt p://www.t rout ma nsa 
...... nders com/files/Professi 

onal/58fe08e6~357f- 

4fae-8bfc- 

f429a bb83e4a/Present 

ation/Photo/Stevens J 

ames Web jpg 

Stevens 
Partner 

404.885.~72~ tel 

jamss szevens@ 

i~i http://www troutma nsa 
...... nders.com/files/Professi 

onal/4f332f19-763f- 
427e452c- 
bed0b76d0c7e/Present 
ation/Photo/Cheatham 
Richard Web.jpg 

Richard N, 

Cheatham 
Senior Counsel 

Atterfla 

404.885.3705 tel 

~ichsld cheatham@ 

Troutman Sanders LLP is pleased to announce that a duo of powerhouse banking attorneys has joined its 
Atlanta office. 

Partner James W. Stevens and senior counsel Richard R. Cheatham bring more than five decades of 
experience to Troutman Sanders’ Financial institutions practice. Both were formerly with Kilpatrick 
Townsend in Atlanta. 

James and Richard have established reputations in Atlanta and the state of Georgia for their knowledge 
and experience representing clients in the community banking industry, Their addition to the firm’s 
recognized Financial Institutions practice will deepen its bench strength and further enhance the firm’s 
ability to deliver creative solutions to clients operating in an increasingly complex business and regulatory 
environmenL 

Both James and Richard have been honored frequently by the legal profession, including being named to 

Best Lawyers in America~;. Richard also has been ranked as one of the nation’s top banking and finance 

lawyers by Chambers USA, which has noted his "regulatory expertise" and his standing as "one of the 
leaders in the field." 

James S~Levet~s, in addition to his work providing general corporate and bank regulatory advice to bank 
clients, has substantial experience in the representation of public and private companies and financial 
institutions in mergers and acquisitions, securities offerings and regulatory reporting and compliance. 

James was named a 2009 "40 Under 40 Up and Comer" by the Atlanta Business Chronicle and was 
selected as a Georgia Rising Star by SupeFLawyets magazine from 2006-2011. He received his 
undergraduate degree from Georgia Tech and his law degree from the University of Georgia School of 

Law. 

Richard Cf~ea~Lf~arn, who has practiced law since 1969, focuses his practice on the representation of 
financial institutions on bank regulatory matters and corporate and securities law applicable to financial 
institutions and their holding companies and other affiliates. 

A graduate of the Harvard Law School and the University of Virginia, Richard has previously been named 
a Georgia Super Lawyer in the areas of banking, mergers and acquisitions, and corporate law, and was 
recognized in The International Who’s Who of Business Lawyers. 

Read more about James and Richard here. 

About Troutman Sanders: 
Troutman Sanders LLP is an international law firm with more than 600 lawyers and 15 offices located 
throughout the United States and Asia. Founded in 1897, the firm’s lawyers provide counsel and advice in 



practically every aspect of civil and commercial law related to the firm’s core practice areas: Business 
Law, Energy and Industry Regulation, Finance, Litigation and Real Estate. Firm clients range from 
multinational corporations to individual entrepreneurs, federal and state agencies to foreign governments, 
and non-profit organizations to businesses representing virtually every sector and industry. See 
ttoutm~sanders,co~ for more information. 

IRS Circular 230 disclosure: To ensure compliance ~vith requirements imposed by the ]RS, we inform you that any tax advice that may be contained in this corcan~mication (including any 
attachments) is not intended or written to be used, and carmot be used, for the purpose of (i) avoiding any penalties under the Internal Revenue Code or (ii) promoting, markcting or 
reconm~ending to another palty any- transaction(s) or tax-related matter(s) that may be addressed herein. 

This e-mail communication (including an?’ attachments) may contain legally privileged and confidential information intended solely for the use of the intended recipient. If you are not the 
intended recipient, you should immediately stop reading this message and delete it from your system. Any unauthorized reading, distribution, copying or other use of this communication 
(or its attacl~nents) is strictly prohibited. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 12, 2013 3:01 PM 

Burk, Bernie <baburk@emaiLunc.edu> 

l~W: The EthicaJ Infrastructure and Culture of Law Fi~ms - 7 Ethics CLE AwJlable 

b~ case you didn’t already receive. 

From: Hofstra Law [mailto:hofstralaw@hofstra.edu] 
Sent: Tuesday, March :12, 2013:1:t:33 AM 

To; Broome, Lissa L 
Subject; The Ethical Tnfrastructure and Culture of Law Firms - 7 Ethics CLE Available 

The Ethical Infrastructure 
and Culture of Law Firms 

Conference Speakers 

Anthony V. AIfieri., Un/vers/ry of Miami .$choo/ of Law 

John S. Dzienkowski, The University of Texas Schoo/ of Law 

Steve Satk, Legal .~ervices Commissioner; New Sourh Wa/es, Ausrra/ia 

:~s the Death of Big Law Greatly Exaggerated? 
Russell Pearce, Fordham UniversiW School of Law 
Eli Wald, UnJversiW of Denver Srurm Coflege of Law 

Milton C. Regan, Georgerown University Law Cenrer 

Challenges for Firm Leaders in Promoting Compliance 
and Ethical Conduct by Lawyers and Staff 
Douglas R. R~chmond, Aon Risk Solutions 



Ronald D. Rotunda, Chapman Un/versi~y Schooi of Law 

Ted Schneyer, UfTiversi~y of Arizona James E, Rogers Coflege of Law 

This message was sent from Hofstra Law to Ibroome(ebemail.unc.edu. 121 Hofstra University, Hempstead, NY 11549. 

You can modify/update your subscription via the link below. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 12, 2013 9:18 PM 

t@email.unc.edu> 

One mole transcript for you frown the sane video link 

Hi Good job on the Tim Noah transcript. One additional speaker has asked for a transcript, Michael Waldman. Would you please add him to your list? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



A Roadmap for UNC School of Law’s International Programs 
DRAFT - Not yet reviewed by the International Committee 

January 3, 2012 draft modified with material at the beginning on March 14, 2013 

Criteria to evaluate new exchange programs [may fit in at highlighted area below] 

Linkage with the University. There should be a linkage with the University, 
particularly one that is broad and deep with many units of the University. If there is no 
broad involvement, then a connection with some unit within the University (such as the 
Kenan-Flagler Business School) would be helpful to facilitate contacts and to potentially 
share benefits and burdens of involvement with the exchange site. 
Student interest. Existing student interest in the country or region or the language 
represented by the foreign law school will be helpful in attracting interested participants. 
Location benefits our students’ careers. The region, country, or institution should have 
the potential to benefit the student and the law school over the student’s legal career and 
over the long-term for the law school. Economic and legal centers will be favored 
locations. 
Law school and University excellence. The law school partner should be excellent and, 
secondarily, the University with which it is associated should be strong. 
English language offerings. The law school should have a broad array of courses taught 
in English, with the possibility for students with particular language interests and 
strengths to take courses in the native language or take advantage of additional language 
enrichment opportunities. 
Faculty interest. Faculty interest in the region, country, or institution is desired. 
Potential for growth in the relationship. Although not required, the potential for 
growth in the program beyond an exchange of U.S.J.D. students and foreign 
undergraduate students studying for an LL.B. is preferred. The typical program 
development is expected to begin with a student exchange and to potentially (but not 
necessarily) develop into additional degree programs and faculty interactions. 

Process. Opportunities for new exchanges that are presented to the law school should be 
forwarded to the International Committee for it to make a recommendation to the dean based on 
a report discussing the criteria stated above. If the dean believes the proposed exchange meets 
these criteria, the dean should forward the report of the International Committee to the faculty for 
consideration. Every three years, the Director of International Programs should survey student 
and faculty interests so that the Committee has recent survey data to guide its analysis and 
recommendation. These surveys were conducted in the 2011-12 academic year so the next set of 
survey should be conducted in the 2014-15 academic year. 

Review. Each year, the International Committee should review the updated chart on 
exchanges prepared by the Director of International Programs to make recommendations to the 
Director regarding any exchange imbalances and to review the desirability of developing the 
program further to potentially include additional degree opportunities or faculty interactions. 
This report should be presented annually by the Committee at a faculty meeting. 

{PAGE \*MERGEFORMAT} 



New exchange programs recommended by the International Committee analyzed pursuant 
to the criteria stated above 

King’s College London - Dickson Pooh School of Law 

Criteria 

Linkage with the University. UNC and King’s College signed a strategic alliance in 
2005-06, and undergraduate exchanges have been occurring since 2002, with a formal 
exchange program beginning in 2004. The student exchange is open to any student 
maj oring in the College of Arts and Sciences, and in 2005 was expanded to provide 
opportunities for graduate students and faculty. In 2012-13, 25 UNC students studied at 
KCL and 29 KCL students studied at UNC Faculty collaboration has generated regular 
conferences, colloquia and j oint research proj ects issuing publi cati ons. Graduate student 
initiatives have occurred in a number of schools and departments, including histo~, 
philosophy, music, English, religious studies, medieval studies, and medical humanities. 

Student interest. An online survey of our law students in the spring of 2012 (232 
responses) indicated that England was the most popular study abroad destination for our 
students, followed in order by Spain, Argentina, Costa Rica, Hong Kong, Mainland 
China, and Singapore. 

Location benefits our students’ careers, London is a world financial center and houses 
the English government, including its financial regulators. Most of the large U.S. law" 

firms have London offices. 

Law school and University excellence. 
English language offerings. All courses are offered in English. 

Faculty interest. 

Potential for growth in the relationship, 

Recommendation 

Chinese University of Hong Kong 

Criteria 

Linkage with the University. 
Student interest. After England and Spanish-speaking countries, Hong Kong was the 
next most popular location. Mainland China followed Hong Kong 

Location would benefit our students’ careers. We believe familiarity with Asia, given 
its size and rapid growth would benefit our students in preparation for a career as a global 
lawyer. Many of the largest U.S. law firms have offices in Hong Kong or in China. 

Law school and University excellence. The law school has been described to us by 
Holning Law and others as the oldest and the best in Hong Kong. 

English language offerings. Although we might eventually wish to explore exchanges 
with law schools in China, learning more about Asia from an English-speaking enclave 
seemed like a good first step. 

Faculty interest. Holning Lau has significant connections with this law school. 

{PAGE \*MERGEFORMAT} 



Potential for growth in the relationship. 

Recommendation 

Comillas University ~IBIEL (Master’s in International and European Business Law), Madrid 

Criteria 

Linkage with the University. 
Student interest. Spain was the second most popular destination from our on-line 
student survey. Spanish speaking countries in general were second, third, and fourth on 

the student interest list. 

Location would benefit our students’ careers. 

Law school and University excellence. 
English language offerings. This site would allow our students to build their Spanish 
language proficiency in a Spanish-speaking culture. 

Faculty interest. 

Potential for growth in the relationship. 

Recommendation 

Evaluation of existiug exchanges 

The committee does not propose ending any of our existing exchanges 

Chart of exchange numbers - this chart suggests exchange imbalances with... We may 
wish to address these imbalances by... 

Core principle - Build on the school’s strengths when developing International programs 
or exchanges 

This might suggest looking for locations or schools that would fit nicely with recognized 
areas of concentration at UNC School of Law such as banking/finance, IP, health, 
environmental/energy. 
Come up with a list of criteria and provide that new programs won’t be established unless 
they meet a certain number of the criteria 

o Location is one we have identified as desirable (see below) 
o Strength of school 
o Strength of school in one of our identified areas of concentration 
~ Complements the research agenda of one/multiple faculty members 
® Will assist in recruiting LLM students to our program 
~ Will be cost-effective for our students (i.e., an exchange program where they pay 

UNC tuition to participate) 
o No financial risk or significant commitment of resources by UNC School of Law 
~ A school which UNC-CH already has a connection/partnership 

What value is ascribed by the practicing bar to international experiences? 
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Work with Career Services, Alumni Office, and/or Law Alumni Board to learn in what 
situations and circumstances international experience by law students is seen as valuable. 
Identify attorneys in big firms in New York, D.C., Atlanta, Charlotte, and Raleigh. 
Develop a list of questions and assign committee members to conduct a short interview 
and report back. This could include whether an LL.M. from a foreign school is an 
attractive additional credential for a UNC law school graduate. 

Should we provide any additional financial resonrces (or develop them) for stndents 
wishing to study abroad? 

Cost and the desire to pursue any unpaid internship that might possibly lead to a j ob may 
have resulted in a decrease in our students who are currently considering study abroad 
programs. Should we try to raise funds for a scholarship program like the Phillips 
Ambassadors Scholarship ($7,500 for undergraduates to study in Asia)? 

Define the educational goals of our international programs 

As Mark Weisburd points out, the law is different from place to place. Do we just want 
to provide a comparative perspective or should we focus on business practice where a 
U.S. lawyer might be involved in an international business transaction. 
Are exchange programs necessary to be competitive in the marketplace? Dean Boger 
reports that the Arts & Sciences report on admissions spoke briefly about international 
study as a factor in admissions, but that it was not seen as more or less valuable than 
other factors. Dean Boger also pointed to a web page in the admissions section of our 
website that shows the substantive legal areas that students click on. The more clicks, the 
larger the font. International Law falls just after Corporate Law, Criminal Law, and 
Government, on this popularity index, http:iiwww.law.unc.eduiadmissionsidefault.aspx 
What value is gained by the faculty from exchange programs? 

® Perks for faculty? 
o Foster international collaboration and research? 
® Could we encourage faculty via study/travel grants to develop connections that 

they need on an individual basis rather than seeking to achieve this goal through 
an exchange program? Should this be an area of emphasis for fund-raising? 

Can we find out how many of our students already have an undergraduate study abroad 
experience? 

Locations of exchange programs 

Should we continue our current exchange programs? We should have Bev collect data 
for the last five years (or longer if it is readily available) on the number of students each 
semester going to each of our exchange partners or coming to UNC School of Law from 
our exchange partners and the dates and names of our faculty teaching in one of our 
exchange programs and the dates and names (or schools) of faculty coming to UNC 
School of Law to teach. Ask Bey for similar data (number of students - ours or from 
other law schools; UNC faculty teaching) for our former summer program in Australia. 

~ Develop objective criteria by which to measure the viability of our current 
exchanges. 
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Do we need a presence in Asia - Hong Kong, China, or Singapore? 
o Should we have Maria and Joe do any investigation during their visit? 
~ Tsinghau University, Beijing, China, 

http :iiwww.tsinghua.edu. cnipublishilaweniindex.html 
¯ Has an LL.M. program for foreign lawyers taught in English 
¯ Ranked 71l in the London Times World University Rankings (UNC-CH is 

43) 
Kenan-Flagler has a partnership with the Business School and Department 
of Industrial Engineering and is working on a dual degree MBA program 
for Chinese executives 
Noel Greis is the Kenan-Flagler contact; she has a contact with someone 
ast the law school 

¯ Ellen Pierce (now retired from Kenan-Flagler) may also have a connection 
¯ Georgetown Law has a semester exchange program with Tsinghau 

Hong Kong - instruction more often in English 
¯ Chinese University of Hong Kong 
¯ Hong Kong University of Science and Technology 

Singapore 
National University of Singapore (UNC has a partnership with this 
University) 

® Should arrange a meeting with Dean Harris, a lawyer who teaches at the School 
of Public Health, who has traveled frequently to China on behalf of the School of 
Public Health 

Should we work on establishing a relationship with the law faculty at King’s College? 
® Jeremy Horder at King’s College Law School is a good contact and has expressed 

interest in discussing further 
Should we have at least one program in a developing country like Africa? 
Are there other European countries where we should focus? 

~ Goethe University in Frankfurt? Has a House of Finance and an Institute for La~v 
and Finance that I visited when I was in Germany this summer. 

~ France - law alum coming to talk about a new" law" school in Paris to be affiliated 
with the Sorbonne 

Consider Time and Types of Programs 

Semester-long 
Summer 
One- to two-week "immersion" programs (Kenan-Flagler has some of these) 
Encourage students to enroll in a foreign LL.M. program 
Recruiting for our LL.M. program 
Program run by UNC School of Law like the summer program in Sydney, Australia 
(could be at a partner University, but with no commitment to continue in perpetuity) 
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Educating the Faculty and Soliciting Faculty Input 

How should we go about educating the faculty about what we are doing? How should we get 
input about faculty interest in international teaching, research, and public service? 

One-on-one conversations to determine faculty interest in various programs and locations 
Lunch-time discussions 
Faculty meeting 
Distribution of written reports 
Some or all of the above? 

What Foreign Activities are Other U.S. Law Schools Undertaking 

0 

0 

0 

0 

Georgetown 
® Semester study abroad with 

¯ Universidad Torcuato di Tella, Buenos Aires, Argentina 
¯ Melbourne Law School, Australia 
¯ Tsinghau University Law- School, Beijing, China 
¯ Bucerius law School, Hamburg, Germany 
¯ Hebrew University of Jerusalem, Israel 
¯ National Law School of India University, Bangalore 
¯ Keio Law School, Tokyo, Japan 
¯ University of Leiden, The Netherlands 
¯ Yonsei Law School, Seoul, Korea 
¯ National University of Singapore Law School, Singapore 
¯ ESADE Law School, Barcelona, Spain 

o Masters in Economic Law - Global Studies (academic year in residence) at the 
Sciences Po Law School in Paris. Requires an additional semester at Georgetown 
(for 3 ~ years, but no additional tuition) 
Georgetown’ s London Summer Program (4 weeks 
International Internship Program (places 70 to 100 students in over 35 countries) 

© 

o 

Duke 
NYU 
Tulane 
UCLA 
Texas 
Add or subtract from this list? 

Review the University’s Strategic Roadmap for Globalizing UNC-Chapel HiH 

Jim Sherwood has collected the most recent version and attachments from Katie Bowler. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 14, 2013 9:25 AM 

Ford, Graham <cgford@emaJl.unc.edu> 

I~E: UNC School of Law: A Calendoa Item Has Been Updated 

Gr’eat. Thanks! 

From: Ford, Graham 
Sent: Thursday, March 14, 2013 9:16 AM 

To: Broome, Lissa L 
S,,bject: FW: UNC School of Law: A Calendar Item Has Been Updated 

Prof. Broome- the requested changes have been made! 

Graham 

From: Graham Ford [mailto:cqford@email.unc.edu] 
Sent; Thursday, March 14, 2013 9:14 AM 
To; Reid, Allison; Wilhelm, Gary; Kershaw, Katherine; Westerlund, Lance S 
Co: Ford, Graham 
Subject: UNC School of Law: A Calendar Item Has Been Updated 

An event titled The Banking Institute on 3/21/2013, which was entered by Lance Westerlund, has been updated on the Center for Banking and Finance calendar. NOTE: This 
is a recurring event. Details for this event are available at http://~w~w.law.unc.edu/calendar/event.asp×?cid=66196. 



SCHOOL OF LAW 

Media Contact: 
Katie Bowler 
Assistant Dea~ for Communications 

kbowler@unc.edu 
Office 919.843.7148 
Cell 919.265.8648 

Corporate Board Diversity in North Carolina: 
Modest Gains, But Lagging the Fortune 100 

FOR IMMEDIATE RELEASE May 20, 2010 

Chapel Hill, N.C. - Corporate boards in North Carolina are increasingly diverse, but not 
as diverse as the boards of Fortune 100 companies, report UNC School of Law experts. 
Currently only 12.3 percent of board members of the largest 50 corporations 
headquartered in North Carolina are female. Seven percent of board members are 
minorities, according to the results of the most recent survey conducted by the UNC 
School of Law’s Director Diversity Initiative (DDI). 

Only 16 of the boards had at least 25 percent diverse membership. New to the most 
diverse list in 2009 were Salix Pharmaceuticals, Hanesbrands, Inspire Pharmaceuticals, 
Polymer Group and Goodrich. Eleven companies, however, had no females or minorities 
on their boards, down from sixteen companies in 2006. 

"Diversity is an important measure of how well board membership reflects the greater 
society. It also serves as an indicator of corporate leadership opportunities for women and 
minorities. These data show that large corporate boards in North Carolina are less diverse 
than the boards of companies on the Fortune 100 list," says Lissa Broome, Wachovia 
Professor of Banking Law, director of the Center for Banking and Finance, and director 
of the DDI. "According to a survey conducted by The Alliance for Board Diversity, as of 
2006, 17.06 percent of Fortune 100 board members were female and 15.42 percent were 
minorities." 

The DDI selected the 50 boards from the list of largest North Carolina companies ranked 
by market capitalization and reported in the August 2009 issue of B~siness North 
Carolina. 



These results show an increase in diversity by gender, race, and ethnicity since the last 
DDI survey in 2006. Four years ago, women made up 11.2 percent of board members of 
the 50 largest North Carolina corporations and minorities held 6 percent of board seats. 

To view the full results of the 2009 survey, visit https://ddi.law.unc.edu/boarddiversity. 
Results may be sorted on a number of factors, including alphabetically by company, by 
size of company, by female diversity and by minority diversity. 

In addition to conducting this board diversity suw’ey, the DDI conducts training for a 
diverse population of potential board members, maintains a database of candidates and 
helps companies identify board candidates who meet desired criteria and who would add 
diversity. The DDI will hold its fifth annual training program for potential, diverse 
directors, "Broadening Corporate Board Diversity: Earning a Board Seat" on June 1, 
2010, at the Rizzo Center in Chapel Hill. The application for the June 1 program is 
available at https:iiddi.law.unc.edui. 

The work of the DDI is supported by grants from the Z. Smith Reynolds Foundation and 
the Fulfilling the Dream Fund: North Carolina Consortium. 

Expert Contact: Lissa Broome, 919.962.7066, lissa broome@unc.edu 
l~ledia Contact: Katie Bowler, 919.843.7148 or 919.265.8648, kbowler@unc.edu 

-30- 



Survey Results 

Most Diverse NC Corporate Boards (as of 9/30/2009) 

Company (and rank in size) Percent females or minorities 
Reynolds American (7) 50.0 

VF (11) 38.5 

Krispy Kreme Doughnuts (47) 33.3 

Salix Pharmaceuticals (35) 33.3 

Hanesbrands (22) 33.3 

Piedmont Natural Gas (22) 33.3 
CommScope (18) 33.3 

Red Hat (13) 33.3 

BB&T (5) 31.6 
Progress Energy (8) 30.8 

Family Dollar Stores (112) 30.0 
Inspire Pharmaceuticals (43) 28.6 

SPX (17) 28.6 

Bank of America (1) 26.7 

Polymer Group (49) 25.0 

Goodrich (10) 25.0 

NC Corporate Board Diversity Over Time 
1992 News 2003 News 2006 UNC 2009 UNC 
& Record & Record Director Director 

Diversity Diversity 
Percent women 4.3 10.1 11.22 12.3 
board members 
Percent minority 1.8 5.3 6.0 7.1 

board members 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 14, 2013 4:05 PM 

Victor Ekpu <victor.ekpu@mindsetrc.co.uk> 

Omarova, Saule T <omarova@email.unc.edu> 

I~NV: CBN Visit to North Ca~colina 

Victor--- I have received a message that this email did not go through to Mr. Yote. Could you please t:orward it to him? 

Thank you, 

~.issa 

Frera: Broome, Lissa L 
Sent~ Tuesday, March 12, 2013 3:40 PN 
Te~ Vicar Ekpu; hiyole@cbn.gov.ng; Omarova, Saule T 
Subject~ CBN Visit to Noah Carolina 
Dear Mr. Ekpu and Mr. goie -- We think we can arrange a visit to a farge LLS. bank holding company, BB&T Corporation, in Winstori-Salem, 

http:/!www.bbt.com!. BB&T ~s the ~6th largest bank holding company in the United States~ I have pasted in more h~format~on about it below. Mr. Yole it would be 

helpful if you could guide us or~ what wouk~ be most helpfu~ for your delegation to ~earn about on a ~zisil: to th~s bank holding company. Based on Mr. E]~pu’s 

proposal for the course, we might want to ask gg&T personnel to give us their perspective on 

¯ Their superv~skm by Federal Reser~e Board, wMch oversees ban]~ holding companies in the US 

¯ Their risk n~anagemerR procedures and how the regulators examine the adequacy of their r~sk management framework 

¯ The regulatkm of nonbanking activRies, ~ncludh~g capital markets activities and ~nsurance activRies 

Please let me know if you wish to add to or delete flom th~s I~st so ~ can work with BB&] to see if they have personnel who can address these topk:s wRh you. 

A~so, Mr. Yole we wifl prepare our training based on the Proposal presented by Mr. Ekpu to you. Pfease let us know as soon as possible if there are any changes you 

wish to make to Lhis outline of top~cs. 

Mr. Ekpu, we wil~ arrange th~s visit to BB&T for Thursday, May 9. ~f you are having difficulty with hotel rooms for the last part of the week in Chapel Hil~, you could 

have the delegation stay ~n Winston-Salem on Wednesday, Thursday and Friday. if you reserve now, there should be no trouMe getting rooms then in Winston- 

Salem. Winsl:on-Sah~m is a ninety minute driw? from Chapel Hill so the delegatkm could stay in Chapel Hill on Wednesday evemng, drive to Wh~ston-Sa]em the 

morning of our meeting wiLh BB&T, arid stay in Winstomga~em [:or the remainder o[: Lhe trip. It is a two hour to two arid one-haft: hour drive from WinsLon--Saiem 

back to the Raleigh--Durham ]nLernationa~ Airport. ~ am not familiar w~th the hoteis in Winston-SNem, but you couid use Tripadv~sor.com Lo see reviews of the 

hotels and sort by your price range~ 

Information about BB&T: 

BB&T Corporation (NYSE: BBT) is one of the largest financial services holding companies in the U.S. with $J.78.5 billion in assets and market capitalization of 

$21.6 billion, as of June 30, 2012, Based in Winston-Salem, r~.c., the company operates approximately 1,800 financial centers in 12 states and Washington, 

D.C., and offers a full range of consumer and commercial banking, securities brokerage, asset management, mortgage and insurance products and services. A 

Fortune 500 company, BB&T is consistently recognized for outstanding client satisfaction by ].D: Power and Associates, the U.S. Small Business Administration, 

Greenwich Associates and others. 

BB&T’s banking subsidiaries are organized as a group of community banks, each with a regional president, wMch allows decisions to be made locally, close to 

the client. ]-his also makes BB&Ps client service more responsive, reliable and empathetic. Nore information about BB&T and its full line of products and 

services is available at ww~’.BBi,com. 

On April 2, 2012, BB&T completed its acquisition of the life and property and casualty insurance divisions o[ Roseland, N.J.-based Crump Group Inc. The 

acquisition adds approximately $300 million in annual revenues to BB&T’s insurance businesses and significantly strengthens and diversifies BB&T’s non- 

interest revenues. The acquisition creates the largest independent wholesale distributor of lige insurance and the second largest provider of wholesale 

commercial insurance brokerage and specialty programs in the U.S. 

On July 3:~, 2012, BB&T completed its application to acquire BankAtlantic, the wholly-owned subsidiary of BankAtlantic Bancorp (NYSE: BBX), was approved by 

the Board of Governors of the Federal Reserve System and the Federal Deposit Insurance Corporation (FDIC). The North Carolina Office of the Commissioner of 

Banks also has approved the acquisition. BankAtlantic branches will be rebranded as BB&T in the fourth quarter.This acquisition strategy has contributed 

significantly to BB&T’s success. 

We look forward to meeting you in May. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .-h--t--t-p---:-/-/--s--s-£--n-:--c--~----m-/---a---u--t---h--~---r---~----2---4--8---7---2---~- 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



PRELII~NARY DRAFT: A Roadmap for LrNC School of Law’s International Programs 

(Earlier drafts are here[nhavc been substantially modified to synthesize recent committee 
discussions. This document is cautiously presented by Lissa Broome and Bob Mosteller 
with an eye on bringing our discussions to a conclusion in time for presentation to the 

faculty at its April 4, 2013 meeting) 

Part I: Introduction 

De~’elepmepX of xRelationships with foreign law schools can develop in various ways~ 

but:..~?.~.~g!O..~L~i~;g~X.~!!.~,, the Committee anticipates {-~a~ed--~-~-e~-pe~ie~a~:,-that the most common 
way will be the student exchange program. We have therefore developed our criteria with 

student exchanges in mind. However, the principles are intended to be broadly applicable to 

other international opportunities,,,~ ~-~� ~., .......... ,,,~ o~, ~.-~; ~’-’~~,~,.,, *~,, ~ �;~ an?~ "~ar3’ingopi~’~,rt;_m~’t.v.- -    " 

Criteria. In evaluating new international exchange programs and other relationships 
with foreign 1 aw school s the followm g cfi tefi a sh o~ld be colasi dered: 

Linkage with the University. An established linkage with University schools and 
programs, particularly one that is broad and deep with many units, is advantageous. If no 
broad engagement exists, then a connection with some unit within the University (such as 
the Kenan-Flagler Business School) would be helpful to facilitate contacts and to 
potentially sh are benefits and burdens. 
Student interest. Substantial existing student interest in the country or region or the 
language represented by the foreign law school will be helpful in attracting interested 
participants. 
Location benefits our students’ careers. The region, countlT, or institution should have 
the potential to benefit the student and the law school over the student’s legal career and 
over the long-tei~n for the law school. Economic and legal centers will be favored 
locations. 
Law school and University excellence. The law school partner should be excellent and~ 
secondarily, the University with which it is associated should be strong. 
English language offerings. The law school should have a broad array of courses taught 
in English, with the possibility for students with..~?~g~!:~..~!g!..~g.~?9.~..~!!...~, particular 
language= mtere~t~; ’;",ad strengt!~s to take courses in the native language or take advantage 
of additional language emictmaent opportunities. 
Faculty interest. Substantial faculty interest in the region, country, or institution is 
desired. 
Potential for growth in the relationship. Although not required, the potential for 
growth in the program beyond an exchange of U.S.J.D. students and foreign 
undergraduate students studying for an LL.B. is preferred. As noted above, the b~pical 
program development is expected to begin with a student exchaJage and to potentially 
(but not necessarily) develop into additional degree programs and faculty interactions. 
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Process. Opportunities for new exchanges and other linkages with foreign law schools 
that me presented to the law school should be fol~va~ded to the International Committee for it to 
make a recommendation to the dean based on a report discussing the criteria stated above. If the 
dean believes the proposed exchange or other program meets these criteria, the dean should 
fol~,ard the report of the International Committee to the faculty for consideration. Every’ three 
years, the Director of International Programs should survey student and faculty interests so that 
the Committee has recent survey data to guide its analysis and recommendation. These SUlweys 
were conducted in the 2011-12 academic year with the expectation that the next smwey will be 
conducted in the 2014-15 academic year. 

Review. Each year, the International Committee should review an updated chart on 

exchanges prepared by the Director of International Programs to make recommendations to the 
Director regarding any exchange imbalances and to review the desirability of developing the 

program further to potentially include additional degree opportunities or faculty’ interactions. 
This report should be presented am~ually by the Committee at a faculty meeting. Similar periodic 

reviews and reports should be conducted by the Committee of other substantial interactions with 

foreign law schools. 

Part II. Recommendation on New Programs 

Tentative Conclusions. The following three exchange pro~ams are recommended by 

the International Committee to the faculty for further development ;~p, der the e, na!3~si~:pursuant to 

!!~..~.K!5~!~.{~ set out above. Each of these is at varying stages of preliminary analysis, and none is 
ready for immediate action. However, the Committee believes all three appear to have 

substantial potential to enhance the international law component of Carolina Law’s programs and 
seeks faculty support for continued development. Any concrete exchanges or other 

developments would be presented sepa, ately to the faculty for its consideration and vote. Of the 

three institutions described below, the proposed linkage with Comillas University’s Master’s in 
International and European Business Law in Madrid, Spain is at the earliest stage of 

development. 

King’s College London- Dickson Poon School of Law 

Linkage with the University. I_FNC and King’s College signed a strategic alliance in 
2005-06, and undergraduate exchanges have been occumng since 2002, with a formal 

exchange program beginning in 2004. The student exchange is open to any student 
majoring in the College of Arts and Sciences, and in 2005 was expanded to provide 

opportunities for gra&~ate students and faculty. In 2012-13, 25 I_FNC students studied at 

KCL and 29 KCL students studied at UNC. Faculty’ collaboration has generated regular 
co~fferences, colloquia and joint research projects issuing publications. Graduate student 

initiatives have occurred in a number of schools and departments, including history, 
philosophy, music, English, religious studies, medieval studies, and medical humanities. 

Student interest. An online survey of our law students in the spnng of 2012 (232 

responses) indicated that England was the most popular study abroad destination for our 
students, followed in order by Spain, Argentina, Costa Rica, Hong Kong, Mainland 

China, and Singapore. 
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Location benefits our students’ careers. London is a world :financial center and houses 

the English goverr~nent, including its financial regulators. Most of the large U.S. law 
fi~rns have London offices. 

Law school and University excellence. 
for 2012-13 ranked King’s College London at 57. UNC-Chapel Hill was ra~aked at 42. 

English language off, rings. All courses are offered in English. 

Faculty interest. ~O~al¥ [~u~een faculty surveys ~ere returned and o~ae o :her facul y 

were mentio~ed by the facul{y as places where UNC should be connec*ed, including 

Potential for growth in the relationship. King’s CoIIege has indicated tha~ it wo~]ld be 

Columbia Umversitv School of Law. 

University of Hong Kong 

Linkage with the University. 
Student interest. After England and Spanish-speaking countries, Hong Kong was the 

next most popular location. Mainland China followed ttong Kong. 

Location would benefit our students’ careers. We believe familiarity with Asia, given 
its size and rapid growth would benefit our students in preparation for a career as a global 
lawyer. Many of the largest U.S. law fi~s have offices in Hong Kong or in China. 

Law school and University excellence. The law school has been described to us by 
Holning Lau and others as the oldest and the best in Hong Kong. 

English language offerings. Although we might eventually wish to explore exchanges 

with law schools in China, learning more about Asia from a~ English-speaking enclave 
seemed like a good first step. 

Faculty interest. Holning Lau’s sigmificant connections with this law school arc 
important in the Committee’s consideration of this institution. 

faculty members ITom this U~iversi~~ have bee~ to our lmv school in d~e last year. Hong 
Kong was not meNioned specifically, m the facility surve~,~ 

Potential %r growth in the relationship: 

Comillas University MBIEL (Master’s in International and European Business Law), Madrid 

Linkage with the University. 
Student interest. Spain was the second most popular destination from our 
student survey. Spanish speaking countries in general were second, third, and fourth on 
the student interest list. 

Location would benefit our students’ careers. 

Law school and University excellence. 
English language offerings. This site would allow our students to build their Spanish 

language proficiency in a Spanish-speaking culture. 

Faculty interest. Europe was mentioned in the faculP,’ surveys. 

Potential for growth in the relationship. 

........ ~[ Formatted: Font: Not Bold 
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Part IlI. Evaluation of Existing Exchanges 

The Committee does not propose ending any of our existing exchanges because we do 

not find that a~ay are substandard or fail to meet students’ needs. 1=t~-~w-eYe~--as-~-~-sem~ 

c0~ittee is mindful 

of the overall importance of having a vibrant foreign pro~am of which exchanges are an 
important part regardless of the specific institutions. However, substantial imbalances likely 

reflect broader concerns with the educational and career value of the exchanges from Carolina 
students~ perspectives and should be monitored and where substantially out of balance over time 

addressed. 

Two ott-~er areas we may want to address me whether (1) we should encourage fucuIt~ axed 

.~tudems to work toaether to develop winIer break, spring break, or May R~rei~m stud3~ trips to 
provide opportunities for students and faculW wt-~o cazmot or do not warn to devote a semester to 

R~rei~ studs~ or e~gagement, alld (2) whether raising mones~ to suppo~ international travel 
described above or do~e b~, smde~ts on their ow~ st-~o~_fld be pint of the next fired-raising 

campai~m Do you fl~ink these should be added in to the mix in this report:? 

Part IV. Conclusion 

Summary of goals. The Committee’s overall goals are to 

Provide sound education for our students 

Enhance students’ career opportunities 

Provide opportunities for faculty to development internationally 

Build on the strengths of Cmolina Law 

Recognize m~d reflect in the law school m~d its programs the importance of international 

contacts and foreign and international law in trade, commerce, and intellectual 

development. 
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From: 

Sent: 

To: 

(~c: 

Bec: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 15, 2013 3:20 PM 

Ille, Vince <ille@emaJl.unc.edu>; Cunningham, Bubba <bubbac@emaJl.unc.edu> 

Miller, Beth (bmille@uncaa.unc.edu) <~’O UNC EXCHANGEiOU EXCHANGE ADMINIST1L~TIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Beth>; Markos, Lauce M <markos@email.unc.edu> 

lbmome@email.unc.edu 

RE: Rules Working Choup update on 11-2, 13-3 and 13-5-A 

Hi Vince -We had a good meeting today and I’ll try to summarize the ~tems t:hat f think Beth, BuM)a, and ~ are un~l:ed ~r~ overriding Holden ~s fine with whatew~r we 

decide and he understands our reservations about much of this legisbdon. We should plan a ca]~ for Monday or Tuesday to finalize our k~sdtutional voting 

posit~ons. [ am in Charlotte d~rect~ng programs on Wednesday through Friday, and ~n any event Wednesday ~s the final date for the overr~de, gubba and [ have a 

meeting at I:00 on Monday, Maybe we could use that thee to finalize these votes ~f that works w~th your schedules, 

We heard today that the NCAA BOD ~s meeth~g by conference cal] tomorrow at noon to consider the RWG requests to reconsider :].:[-2 and :].3-5-A, Notwithstandh~g 

tha~:, the ACC schools tha~: were unhappy w~:h ~:hose proposals aH sak~ they st~ phmned to cas~: an ow~rride ~ote. 

Other items we w~l] want Lo address soon 

¯ r:eedback to the CAP on the proposed changes to ~m~:~a~ e~ig~bH~tv 

¯ Email commen~:s to Jean r:rankel, ~:he NCAA governance consul~:ant, about our views on NCAA go~ernance ~ssues 

Oversl~ comments oR RWG package: 

¯ Don’t I~ke considering rule changes p~ece-meal (see bek~w re 13--2 whh::h has been tabled) 

¯ Proposals don’t necessarily respond to a documented problem, but instead try to in~plement se~eral broad prindp~es that the membership may [?o[: agree 

wish such as 

o a broad pdndp~e of "fair competition" which ~s designed according Lo Lhe RWG to ~Yeduce ru~es that have been adopted to regulate in institution’s 

potential financial advantages." Not sure the membership ~s ~n agreement w~th this fundamental principle. Danger is that revenue sports w~H suck 

up all the "potential financial advantages" h~ order to compete with others spending ~n particular areas and the ~osers w~l~ be the non-revenue 

sports programs. 

:) "A broad pdndp~e of reducing the vokm~e o[ unenfl)rceable and inconsequential rules that Jail to support the NCAA’s fr~ost enduring ~alues"[h~s ~s 

repeated as the mantra for almost sl~ of the ru~es wiLhout any spedfics~ NoL sure that a~ the rules ~t re,ares to our unenforceable or 

~nconsequentisk A~so not sure what the NCAA’s mosL enduring values are. 

¯ Pdndp~es-based regulation [:a~ed ~n the regulation of finanda~ institutions during the 2008 [:~tlaRc~a~ crisis and it is Hke~y to meet the same fate here. 

¯ No one has added up the potential costs of each of these proposals or the ~ikely impact that the conlb~nat~oR wH~ have on a depsrLrnent’s budget. 

¯ SO~T~e Of the legislation is not consistent 

o ForNdding in--person recruiting even though that’s a rule which seems to penalize k~sdtudons (~ike ours) that have proximity to other schools 

:, AHowh~g entertainment co~nddent w~th practice instead of trying to figure out ways to have student-athletes better ~ntegrated into the student 

body~ 

f~:ems I ~:hmk we agreed today UNC woukt ~ote to override a]id summary rationale: 

13.-2 (all staff can recruit) - Not a good use of resources and will ~kely result ~r~ unfair competR~on. We supported at December meetk~g, but ~ l:hh~k we understand 

better now how some schools m~ghL hire additional folks {former S-As, sports personalities, etc.) to assist in recru~ting~ 

:13-3 (unlimited phone and text messages) -ProMem ~s not solved just by taking :H-2 off the tame. This ~s intrusive on PSAs, detrimental to coaches’ work-~fe 

balance, takes coaches away from spending t~me with existing S-As. If tMs ~s reconsidered, look at sport specific legislation and!or perm~tth~g tMs only during 

designa~:ed perkx~s Also, this needs ~:o be considered ~n conjunctkm w~:h I3.-2 (whh::h is currently tamed} which permRs earlier recruit:my We opposed at 

December meek:my 

13--5-A (recruiting materials) --- Resource and env~ronnlentsl issue. Keeping up w~th the Joneses w~H result ~n s ~ot of wasted printing that w~l noL ~kely be read. ~n 

December we voLed b~ opposition to 1g-S--B, and sak~ we preferred ~t to 1g-S--A, which was not even on the tsNe at Lhat t~me. Our coaches preferred Lhat the ru~e 

stays the way ~t ~s in :LS.4.:L h~ other words, there ~s no proMem that needs addressing by new ~eg~s~atiom 

:1.:1-3-B (no in-person scouting) -Seems to deprive ~nstitutions of their natural advantage of ~ocat~on if that ~s conducive to ~n-person recruiting. Tape does not 

always capture what is g.Nng on ~n the entke fieh~ of play. We opposed a~: December meeting. 

13--8 (PSAs working sL camps and clinics).-- concern here more for PSAs rather than for 5As. TNs might be a fooLba~bspedfic concern, but there are also concerns 

Lhat PSAs should be concentrating on academics and/or summer school We supporLed at December meeting. 

:[6-5 (expanded definition of a family member for benefits)-This couM have a b~g price tag. Think about how many people m~ght be attending a footba]~ banquet. 

We opposed h~ December (w~th the note that only gB and WBB support). 

16-(5 (team enter~:ainment ~n conjunction with practice or competitk~n) - Potentially Mg prk:e tag. {::ou~d fur~:her dNide s~:udent-.athletes flom the rest of the 

student body because 5-As have no time to be students. Mos~: concern was wRh the en~:ertah~ment surrounding practice. We supported h~ December 

WBB Recruiting Mode~ 

2013-1---The point was made that if I3-.3 ~s overridden, this provision wokdd sdl~ permit unlimited contacL for WBB. May works for MBB, but WBB may be diff:erenL 

Division within WB8 coacMng ranks may be re~ated to gender of coach. 

2013-.2 (on campus evak~ations) -medh::al e’.<pense and ]~abHRy issues 

203.3- 3 (su m m er a cce s s) - m ed ica] a n d I~a b~H t y issu es 

A~so d~scussed at the meeting but we d~d not indicsLe that we ~ntended Lo vote for an override: 

12--2 (actual and necessary expenses) (we opposed this b~ December) 

:1.2-4 (earmark funds for PSA) (2 schools consMedng an override) m~d 

:[6-7 (actua~ and necessary expenses m~d e]~mh~ating 4g-hour rule) (3 schools considering override). 

At our December ~egisla~:~e meeting, we a~so opposed: 

16--3 

So, we need to ta~k a~out what else to ~ndude on our override ~ist, whed~er to provMe an explanation of our votes, and then ~et d~e vo~es cast pr~o~ to March 20. 

Thanks, 

L~ssa 

F~m: ~lle, VJnce 

To: CunnJngb~m, Bubb~; Broome, LJss~ L 
Sub]eel: ~: Rules Wor~ing ~roup update on ~-2, ~3-3 ~nd ~3-~-A 



A reminder... 

From: Ille, Vince 

Sent: Friday, March 08, 2013 2:06 PM 

To: Cunningham, Bubba 

Subject: FW: Rules Working Group update on 11-2, 13-3 and 13-5-A 

I believe we should go ahead with the override on all 3 (11-2, 13-3 and 13-5-A) aJ~d have serious discussion at ACC meetings on March 15 regarding an override of 
the other three (13-8, 16-6 and 16-7). Managing public perception a~d support for President Emmert and the members of the board should not be our pdmary 
concern. Our primary concern should remain our students m~d the long-term health of intercollegiate athletics. 
From: Matt Burgemeister [mailto: mburgemeister@theacc.org] 

Sent: Friday, March 08, 2013 9:43 AM 

To: Christopher B. Kennedy (.c___k__e__n__LLe__d_y__@__a___c£_u___b__:_d___u__k___e_:__e__d___u~; Brad Boswell; Brat Cowley; ,1erome Rodgers (~_r.o__d_g.e__r_s_~_a_._t_h_!_e_..t_jc_:_~_:ga__t_e__c_..h_,..e_d__u_); Merlene Aitken 

(maitken@athletics~gatech.edu); Marquita Armstead; Dan Bartholomae (dbartholomae~)athletics.pitt.edu); Kassen Gunderman; Aaron Aaker (aaker@bc.edu); Brandi Guerinot 

(brandi.guerinot@bc.edu); Carly Pariseau (carly.pariseau@bc.edu); Amanda Gray (agray3@demson.edu); Brad Woody(cbwoody@clemson.edu); Stephanie Ellison 

(saellis@demson.edu); Andy Campbell (wcampb2@clemson.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Niesha Campbell (ncampbell@duaa.duke.edu); Sarah Helfer 

( _S_ ! Le_ ! _f_ _e_ _r_ _@_ _d_ _ _u_ _a_ _ _a_ ~_ _d_ _ _u_ _ _k_ _e_ : _ _e_ _d_ _ _u_ ) ; Todd Mesibov (.t_~]_e___s_!_b___o__v__~!_u___a_~_:_d___u___k__e_,__e__d___u_); Tile, Vince; Angel Cavanaugh (_a__s___2__c__z___@_e__s___e_~Lc___e__s_:__v_Lr_gLn_j~_:_e_.__d__g~; Derek Gwinn; Alex Dominato 

(adominato@fsu.edu); Casey East; _limCurry (!mcur~@fsu.edu); Tasha Fisher; Vanessa Fuchs(vfuchs@fsu.edu); TomTimmermans (tatimmermans@gmail.com); Lance 

Markos; Kirby, Samantha Lillian; Dan Raben (d.raben1@miami.edu); Deborah Foley (dfoley@miami.edu); TonyHernandez (thernandezCc~miami.edu); Brett Luy 

(._b__d__l__:L_1_~___m__y,_f__s_R=__e__d_R); Marissa Sprick; CarrieDoyle (.c___a__r__r_i__e___d___o_yJ__e_~__n___c__s__u__=__e__d_R); Craig Anderson (_c__e__a___n___d__e___r__4__@__n__c__s_R~__e__d__~); Craig Anderson; .lasonGreco; ,tulle Mallette; Michelle Lee 

(m!ch~!!g !ee@~su:~O~); Meeghan Ford; ,1ill Bodensteiner; Chris ,1ames (cm_Dme02@sy~:~du); Dan ~saf (d~]!sa~@~yr,~d~); Erlease Wagner(g~!ea~!3~y!L:edu); Herman 

Frazier; .lamie Mullin; Dr. Louis Marcoccia; Brad CC Hostetter; Katie Koone; Shamaree Brown; CodyGambler (cgambler@umd.edu); Kristi Giddings; Mathew Franck 

(mfranckCc~umd.edu); Erin Moran(e.moran2@umiami.edu); Lance Markos; Paul Pogge; Samantha Kirby; Tom Timmermans; Art Markos (am@virginia.edu); EricBaumgartner 

(e_._~]._b_8_p_~.v__!!_gj_n_La_~_e_c.l_u_); Rob Slavis(_r__s_!~__v_Ls__@_v_Lr_gLn_!~_:_e_.__d__u_); Heather LaFon; Bridget McSorley (~]_c__s__9__r_!_b___b_~,__e__d___u_); Tim Parker(t_p___a__r_g_e_._~_L@~:_e_~!_u_); Seth Barwick; 37 -0S00 

Subject: FVV: Rules Working Group update on 11-2, 13-3 and 13-S-A 

Hi all, 

For those who haven’t yet seen it, please read below for new information regarding a few RWG proposals. 

{~daY We will continue to provide updates as they become available. Please let us know if you have any questions. 

Matt 

From: Hostetter, Brad 

Sent: Thursday, March 07, 2013 4:45 PM 

Subject: Rules Working Group update on 11-2, 13-3 and 13-S-A 

Below- is a_n axticle summarizing the Rules Working Group’s recommendation to the Board of Directors on the three proposals we discussed last week. We will continue 
the discussion next Friday but, in the meantime, I thought you’d find this helpful. Tomorrow, I expect to send materials via email Ibr that 8-10 a.m. portion of the meeting 
next week. 

Rules Working Group recommends Board suspend recruiting-related proposals 
Board of Directors to review two proposals adopted in January 

By Michelle Brutlag Hosick 

NCAA.oFg 

After reviewing significant membership feedback, the Rules Working Group recommended the Division I Board of Directors modify two proposals adopted in January to make the 

rulebook more meaningful, enforceable and supportive of student-athlete success. ~he B~atd ~ee~s Ma~ 2 i~ i~diarlapolis 

Despite extensive outreach by the Rules Working Group, some in the membership recently expressed concern about the possible adverse impact the changes would have on college 

coaches, administrators and university resources, in addition to the impact on prospects and their families. 

Some coaches and administrators expressed concern deregulation in this area might lead to a recruiting arms race that will overwhelm prospects, college coaches and athletics 

department budgets Much of the anxiety is specific to football, though the concerns could translate to any sport. 

"The working group has taken seriously its commitment to listen and respond to the membership throughout this process," said Tulsa President Steadman Upham, co-chair of the 

Rules Working Group. "We understand that reasonable minds differ on some of these challenging issues, and we hope that further discussion will benefit our student-athletes and their 

institutions We believe that, with the help of the membership, we can reach an appropriate outcome" 

Board Cha r Nathaa HatCh; pies dent a~ ~aRe E0rest said ~h÷ Board ~embe~s will r÷v ew 

"1 believe it is important to note that the Board has given and likely will continue to give great deference to the Rules Working Group I have confidence in their ability to develop 

appropriate solutions," Hatch said. 

"1 would like to commend President Barker and his colleagues on the Rules Working Group for their willingness to collaborate with the membership when it became clear that many had 

concerns about three of the 25 proposals that were adopted in January," he added. "1 look forward to discussing the recommendations with the Board." 

The working group members will recommend: 

Prop. No. RWG-11-2, which eliminated the definition of recruiting coordination functions that must be performed only be a head or assistant coach, be suspended until appropriate 

modifications can be made The concept will be considered as the membership ponders its approach to non-coaching personnel. 

Prop No RWG-13-5-A, which eliminated restrictions on printed materials sent to prospects other than general correspondence, be suspended to allow for a broader discussion of 

the rule. 

Suspending both rules means neither will become effective unless and until appropriate modifications are made 

Because the working group agreed to suspend Prop. No. RWG-11-2, members felt that action addressed many of the concerns with Prop. No. RWG-13-3, which eliminated restrictions 

governing modes and numerical limits on recruiting communication. 

Suspending RWG-11-2 will eliminate the fears about having an unlimited number of staff members contacting prospects an unlimited number of times. When it initially proposed the 

rule change, the Rules Working Group believed the rule change acknowledged both the increased use of text-messaging by prospects over the last several years and the growing 

difficulty of distinguishing between text messages, email and messages sent through social media. The rule also is expected to relieve a significant monitoring burden from the 

shoulders of compliance administrators. 



The working group members continue to believe that over-communication with recruits will ultimately be ineffective in the recruiting process and that the rule will encourage increasingly 

technology-sawy recruits to tell coaches the best way to communicate with them 

Working group members noted that football coaches are currently permitted to make an unlimited number of telephone calls to prospects during the fall contact period, which runs from 

late November until the Saturday prior to the National Letter of Intent signing day in February Given this, the practical impact of RWG-1 3-3 will be to permit unlimited calls for only a few 

additional months. 

The group members also noted that coaches are already permitted to send an unlimited number of emails or other direct messages on various social media platforms (e.g., Twitter, 

Facebook), so deregulation in this area provides consistency and simplifies the legislation. 

Men’s basketball has operated without numerical or mode restrictions on recruiting contacts for nearly a year, and all feedback has been positive. Believing some of the concerns have 

been allayed, the working group agreed to recommend that the Board not take action to modify RWG-1 3-3 so that the benefits of the rule can be realized 

As with all proposals adopted by the Board as part of the reform effort, RWG-1 3-3 will undergo a review after two years 

Schools still have the opportunity to compel the Board to review its decision to adopt these or any other proposals adopted in January through the override process. AlthoUgh the Board 

M a~cb2~dead!i~e;~be!egisla~i~wo~!d ~eS~Pe~dedPe~di~gavo~ebY~be~e~be~Sbip 

Brad Hostetter 

Senior Associate Commissioner 

Compliance/Govemaa~ce/Hnman Resonrces 

Atlm~tic Coast Conference 

Emafil: bhostet~er@theacc~org 
Phone: 336-854-8787 

Fax: 336-369-0065 

i~i cid:image003.png@01CE1B53 15102C20 



ABCs of Banking Law 2013 
Registrant Status List 

Page 1 of 1 

Name Firm Total Fee Balance 

Bai, Haijing Cadwalader Wickersham & Taft 325.00 0.00 

Betz, Demian J. Wells Fargo 325.00 0.00 

Bortz, Conrad K. UNC School of Law 0.00 0.00 

Bosken, Katherine M.R. North Carolina Office of Commissioner of Banks 325~00 325.00 

Brantley, Elizabeth M. First Bank 325.00 325.00 

Broome, Lissa L. UNC School of Law 0.00 0.00 

3ameron II, Rob Wells Fargo 325.00 0.00 

3ammarn, Scott A. Cadwalader Wickersham & Taft 0.00 0.00 

3arlock, Jacqueline S= UNC School of Law 0~00 0.00 

31ark, Joseph D. Haynsworth Sinkler Boyd 325.00 0.00 

31em, David M. Kane Russell Coleman & Logan 325.00 0.00 

Dahm, Michael Edwin Whyte Hirschboeck Dudek 325.00 0.00 

Fogleman, Paul M. Poyner Spruill 325.00 0.00 

Saither, Catherine Elizabeth Kane Russell Coleman & Logan 325.00 0.00 

Sreene, Christopher R= Washington Trust Bank 325.00 0.00 

Sriffin, Timothy W. Poyner Spruill 275~00 0.00 

Holmes, Bret P. Wells Fargo 325.00 0.00 

Jackowich, Burke Demain Washington Trust Bank 325.00 0.00 

Jones, Melandee 325.00 0.00 

Kanaly, Mark C. Alston + Bird 0.00 0.00 

Katz, Eugene M. Wells Fargo 0~00 0.00 

Mahmoud, Lori BB&T 275.00 0.00 

Miller, Barbara Dorsey Federal Home Loan Bank of Atlanta 275.00 0.00 

Omarova, Saule T. UNC School of Law 0.00 0.00 

Robinson, Sasha Wells Fargo 275.00 0.00 

Ross, Phillip C. Robinson, Bradshaw & Hinson 325.00 325.00 

Sparks, Karol K. Barack Ferrazzano 0.00 0.00 

Spies, Michael D. Bryan Cave LLP 325=00 325.00 

Spurlock, Alyson R. Bank of America 325.00 0.00 

Stanfield, Beth Anne Lincoln Derr 325.00 325.00 

Stern, Seth Bloomberg BNA 150.00 0.00 

Stone, Matthew Barack Ferrazzano 325.00 0.00 

Walker, Christopher R= Whyte Hirschboeck Dudek 325=00 0.00 

Walker, Eliot James Kane Russell Coleman & Logan 325.00 0.00 

Weintraub, Marc Bailey & Glasser 325.00 0.00 

Totals: 8,400.00 1,625.00 

3/15/2013 2:47:32PM 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 17, 2013 8:44 PM 

Omarova, Saule T <omarova@email. unc.edu> 

Art)~ur, Ashley <~ashart)~@email.unc.edu>; Ford, Grah~an < cgford@email.unc.edu> 

RE: ABCs of Banking -- Follow up to conference call 

We’ll be okay. You might want to check with the IP people to see if they can recover it. 

Ussa 

From: Omarova, Saule T 
Sent: Sunday, Narch ~.7, 2013 8:08 PN 

To~ Broome, Lissa L 
~e~ A~hur, Ashleg; Ford, Graham 

Su~je~t~ RE: ABCs of Banking -- Follow up to conference call 

[ h~lve revised Lawrence’s ~;hdes on Friday -and my computer at work k~st the enthe fih~ ~: the end of the d~;y~ ~ have a hardcopy of the new, revised PPT, though, 

and w~l~ ask Ashley or Graham Lo recreate a PPT tomorrow. Ho#e this ~s noL gok~g to mess up your tkneL~b~e~ So sorry._ 

F~m= Broome, Lissa L 
Sent= Wednesday, Narch 06, 2013 5:22 PN 
To= Sco~ Cammarn (~£9~,g#_[~[~0£#_@g~_:£9[#); Kanaly, Nark; &~g_~#_#:_[~:_~0~@~#]]}~_tgg_,g£[#J Omarova, Saule T; Karol Sparks 

Subject= ABCs of Banking -- Follow up to conference call 

Thanks for being on the call today. I ema~led Mark separately to set up a time to catch him up on the call. 

Please send me your revised PowerPoints by Thursday, March 14 (if possible) and at the latest by Monday, March ~8 at 8:30 a.m. (so they can be cop~ed, loaded on 

to the laptop, and folders can be prepared for our partidpants on Monday). 

Please do what you can to promote the program to your colleagues and friends. Program registration and other information is available at 

http:i!www.law.unc.edu/cle!abcbanking/Iogis/icsidefault.aspx 

The program will be held at the offices of AIston + Bird, k~<:i~te~ 

i01 So~th YrVon S~reet S~Ate 4000, Cha~r~otte, North C;~ro~n~. Directions 

Looking forward to seeing you all soon and welcoming Saule and Marl{ to the ABCs faculty. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

h tt p:i/www.[a w:unc.ed u/cent ers/bank~n8 

Access my papers on SSRN at: 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542.jpg 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 4, 2013 10:33 AM 

FW: Clips eSURVEY: Eve ~rything you ever wanted to know about search finns 

From: College Athletics Clips [mailto:nick=collegeathleticsclips.com@mail:I80.us4.mcsv.net] On Behalf Of College Athletics Clips 
Sent: Thursday, April 04, 2013 8:05 AM 

To: Broome, Lissa L 
Subject: Clips eSURVEY: Everything you ever wanted to know about search firms 

Dear Lissa Broome- 
Thursday morning greetings from Clips MednessShip. Hope you are well. 

Below, in case you haven’t seen it yet, is a comprehensive overview article about colfege 

search Iirms (Le.-.ptesidenL AD, coach) from George Dotwrnenn of Sports I~lustteted 

Magazine. ~n my hut~b~e opinion, the a~tic~e breaks no new ground, but it reaffkms 

previously held knowledge a~d susp~cio~s as wel~ es prov~d#~ some ~te~es~ing search 

fee info (presumaMy accurate, sh~ce this ~s S~)~ 

And-----of course-----the ~irning is appropriete: when thousands el coaches and ADs (and 

search firm pelsonnet) are at el on their way to Atlanta. 

Have a good day. 

Nick tnfante 

Cfips .F.ditor 

BIG-NAME HUNTERS 

THE COLLEGE A THL.ET~,CS UN/P2q.RSE HAS A /’4EW GROUP OF POI,VF..N .PsROKENS: 
T74E SEARCH F!RMS THA Y’ HELP SCHOOLS FfLL YHELtR COACH!NG ~,,14CANC/ES, 

COMMANDING TOP DOLLAR FOR WORK THA T DOESN’T AL~4/A YS PA Y OFF 

[~__tit_P__2~[~_w__~_s_p o r ts il I u st r at e d e v e r [/w h e r e. c o r n / i s s u e s ~ P___r__o_t__e__c__t__e__d__/_c__o___n_~_~_t L _m__e__L _n__c_~_s_ L _w___e__b_ :_LL~__a_ p__ t?_~ _0__4__0__,_-%2__0__1_ ~Z _b_ N_-__n__a___m__e__-. 

hunters-22302.html 

A~ro~¢~ t~’le tirll’le Nodhwestern athfetic director J~m Phillips fired men’s basketbal~ 

coach Bi~ Carmody ~ast month, he ca~led six other ADs for their advice on the best way to 

conduct the first major coachh~g search ~n his five years at the schooFone that, ~n 

~ike~hood, would define h~s tenure. "They were rea~y cbse colleagues thet had gone 

through [a coaching search] Jn the last 18 months/’ says PhJl~ps~ A~I s~x to~d hh~ to Mre a 

headhunter. Says Phillips, "They reeffirrned my fee~#~ that having a par[nor to provide 

outside cou~se~ can e~iminate bias, maximize the eff~cbncy a~d confidentiality of the 

p~ocess, and ultimately he~p guide us to the most informed decision poss~bb." 

On March 27, I I days aftel Carmody’s dismissal. Nolthwestern hired Duke assistant 



Chris Collins, tile culmination of a remarkably swilt search. Collins was, in many ways: an 

obvious choice. A top assistant at a perenniaf powe~, he was raised in nearby 

b~oPthbreek, lit, and Duke and b~oPthwestem ha~e simifar academic sta~dards He m~y 

have been Phillips’s No~ I option all aton9 Still, like ~he six peeps he censufted, Phillips 

left he got his money’s worth. The firm he used was the i~dustl~i’s most welfoknewn~ 

Parker Executive SeaPch, which made ~he initial centac~ with Collins and se~ up an 

interview at their Atlanta offices. 

"These are rr~ul~irr~iIlion-.dollar decisions fop a univePsity, and thai can have a rr~onurr~ental 

impact," Phillips says. "As a leade~, oftentimes you need to admit that you can benefit 

fro m ~ssista ~ce." 

Even ~t a time when budget cuts in higher education are common, mere and mere 

athletic department dol~a~s are fol~owing the route of private industries and hMng 

headhunters. Search consultants now ope~ate as the condu~ts to some of the best 

coacMng and athfet~c directo~ jobs ~n the cou~try’ Fees generalfy range from $30,000 to 

$90,000 For a D~visien I athletic d~ec~er~ men’s b~ske~bail coach or ~ootb~li search, 

though Mgher tabs have been ~epo~ted. S~nce 2005~ Tennessee h~s p~id mo~e than 

9360,000 to search agencies to ill[ s~x pesi{~ons. North Carolina State has spent 

$255.000 for approximately 67 days of wo~k over the past three years, ~ncluding $90,000 

for a footbatl se~rch theft I~sted a week. I~ fate 2011, Colorado State ~eportedfy pa~d the 

fi~m Spencer Stuart $250,000 to ~nd a ~oo~ba~l coach (former A~ab~ma offensive 

coordinator ~m McE~wain), a transaction that one F~val headhunter ca~led "thievery." 

In a sign ef haw lucPative ~he business has become: last year Ker!!Ferry lntemationaf, 

leading headhunter in private industries, opened a sports arm, hiring former Michigan 

and LfCLA Ieo~ball assistant Jed Hughes away Iron rival SpenceP Stuart. DHR 

international, another executi’#e search giant~ houses a spo~ts division that includes 

former Wisconsin athletic director Pat Richter 

In the past year, consultants spearheaded the football searches at Cal. Boston Coftege, 

Colorado and N C. Strata, while helping to place ~ew b~sketball coaches at Colorado 

State, Illinois and Mississippi State. use, like F~orthwestern, has hked a search firm to 

help fill its beeps vacancy Headhunters ~re ~lso finding regular work at the Division II 

and O~v~s~on ~1 teve~s, and there ~s even a Texas ~rm tha~ consut~s on h~gh schoo~ a~hletic 

sea[ches~ 

As search Iirms have gained influence over the Iast decade, they have also drawn more 

criticism-for hires that flame out quickly, fol pushing their prefer[ed candidates as 

opposed to conducting more open searches and for ~he appearance of a conf~c~ o~ 

~nte~est among athletic d~[ecto~s who ~ater [eta~n the firm that helped piece them ~n the 

job. But none of theft has s~owed bus~ness The major age~c~es, of wMch there are more 

th~n a dozen, employ o~ have employed a who’s who oF ~ermer administrators and 

coaches, ~nc~ud~ng onetime athletic d~rectoFs B~l~ C~rr (Houston), R~ck GFeensp~n (R~ce), 

Low PeFMns (Kansas) ~nd Todd Turner (four schools, most Fecentfy ~,~ashff~gton), and 

¢x-foo~bail coaches, including Lloyd C~ (Michigan). 

This weekend at the Final Four, one el the hottest parties will be hosted by Parker 

Executive Searchl the firm’s bash last year had 250 guests./knd prospective coaches 

also vie for face time with he~dhunters such ~s former earaches Eddie Fog~e~ ~South 

Caro~#~a} and Dave eden (~,~ake f:orest), onetime colleagues turned k~ngmakers. "~t 

seems ~ke everyone who ~ea’#es coacMng or being an atMet~c diFecto~ is doing sea~ches 

~ow," s~ys Chuck bJe~nas, the former B~g E~ght commiss~o~e~ and a headhunte~ s~nce 

1997~ "~’~ let someone e~se say ~f that is good or bad." 

V~y would administrators cede so much authori[y-and money.-to outside consultants? 

First. headhunters can initiate a search ea~fiel, even before a position is officially open, 

and they c~n find out on the hush-hush if ~ coach or athletic director who already has a 

job is interested in moving. The ability ~e operate more clandestinely limits leaks and 

lessens the chance that a search gets isqessy~ with candidates publicly turning down a job 

and schools appearing as if they Iailed ~e land ~heir top candidate. 

As weif as; running backgrou~sd a~sd resume checks oil candidates, firms afso claim they 

can provide inside informa~ion.-such as whether a coach is under NCAA scPutiny aP 

ha’#ing ma~ital troubfes-that would be unavailable to most athletic directors. "There can 



be so much out there now, rumors on the Interact, and it carl be hard to know what is 

t~ue o~ false," says Turne~. the founder and president of Collegiate Sports Associates. 

"You almost need a degree in espionage to weed through it 

Finaify, using consultants provides cover for tile AD if a hire doesn’t work out The 

university president carl be shown proof thet the decision wasn’t made ~n a vacuum by 

9~ovid~g the due d~l~gence do~e by a sea[ch firm-someth~es the ’~ery same firm that had 

assisted in hidn# the president 

Bilf Cant consufted on his first sealch in 1989, as an employee at Raycom Management 

Group. He left Raycom in t993 to become athletic director at Houston, but he returned to 

consulting four years later and founded Cant Spolts Associates (now CarrSpo~ts 

Consulting) Few people have been ~n the business as long as Ca~r, who ~s troubled by 

trends m the industry. "Some search fi~ms operate ~s they should, as facilitators, he~ping 

clients make a decision." Car~ says. "There are others that operate as gatekeepers. 

They want to be dec~siommakers and h~fluence who ~s goh~g to be interviewed and who 

~s going to be selected. Their actions are destructive [o ~he industry." 

Cart and others soy that too many consultants push favored candidates rather than cast 

a wide net. Turner calls it one of the "pitfalls" of the indust~y "because not eve~y person 

is a good fit for every job." 

Before Jack St~’arbrick became Notre Dame’s athletic director in 2008, he was a 

candidate to be NCAA president (’02) and the athletic director at Indiana (’04), Arizona 

State (’05) end Ohio Stale (’05). He w~s also considered ~or the role el: B~ 12 

commissioner (’07). Parker Executive Sea~ch assisted in each of those placements, and 

e~so m the ~ot~e Dome search that ended w~h &~warbr~ck’s being hired by his alma mater. 

Swarbrick was a successful la,x~,er in h~dianapolis; no one questioned his efigibility for 

those positions. But would he have been considered for a~l of ~hem i~ not for Ped<eCs 

seemingly ~nexoraMe faith in Ms aMl~fles? %,T~e don’t have a stabte of candidates, but 

sometimes we see a very good candidate who doesn’t get a job, and ~t doesn’t mean 

they we~e~’t a good candidate," says Laurie ~,T~i~der~ the executive v~ce president and 

managing directo~ at Parker. "If another opportunity comes up, and there is s~m[lar 

ovedap m wha~ they a~e ~ookmg ~er, we may ~eek at a cand~dete aga~. ~ve~y search 

starts w~th fi~d~g quality candidates, but we don’t represent people." 

Another criticism Cart and others make is thet search consultants are inclined to place 

athletic dilectors who they think ale likely to later hire thorn for coaching sealches. 

Parker has participated i~ at leas~ 40 athletic-director searches. There is ~o denying thet 

the company has gotten [epeat business f~om ADs ~t p~aced. Fo~ instance, ~n June 2011. 

I~lh~o~s pa~d Parker $30,000 to assist ~n the search for an atMet~c d~rector, a ~ob that went 

to [~ike Thomas, who was previously et C~cmnetL About nine months ~eter, Themes 

~eta~ed Parke~ to help him find a men’s basketbal~ coach~OMo’s John Groce-fo~ which 

the firm was pakJ $90,000. A sh’r~ar sequence of events took p~ace among Parker-placed 

ethie~ic d~recto~s at Arizone State, ~owa, ~owa &~tate, [~iss~ssipp~ &~tete, N ~C~ Stale, Notre 

Dame, ~,~ash[n~ton and elsewhere. But beyond the th~ng of the transactions, the~e [s no 

proof of co~h.~sion. 

"Repeat clients are standard in the search business," ~,f~ikJer says "if you build a 

relationship and if you do quality work, people ask you to do quality work again. Just 

speaking about Pa~ker, the~e has never been an environment whe~e t~’e say we wilf put 

you in as a candidate if you do this." 

Cart didn’t mention Parker in his critique of the industry, but he insists that handshake 

deals ere common. "The process of hiring coaches and ethietic directors should be more 

of a meritocracy than it is today," Car~ says. 

fhete is also a lack ol minorities and women in the search..consulting industry, which 

does little to help the image of coftege athletics as an ofd-boy network. "People bile 

people like them," says Linde Bruno, the former commissioner of the Atlantic I 0 

Conference, who now opelates a search fkm. "t could see where the films’ iofe would be 

frustrating for [women and minorities]." 

The flip side of the much-valued discretion that headhunters provide is that they also are 



subject to less scruLiny. Says one agent wkh more than two dozen basketball coaches as 

clients, "t just wish there was more h ansparency with how they come up with candidates," 

Almost every headhunter and athletic director whe spoke re Sf said that the Iinal call en 

whom to hire is always made by tile university. But does that mean the se~rch censulb~nt 

bears no responsibility when a placement doesn’t pan out? 

In discussions with agents and headhunters, the 2we failures most often mentioned were 

Billy Gilfispie as Kentucky’s basketball coach in 2007 and Mike Hayweed as Pittsburgh’s 

football coach in ’10. Parker was the consultant for both schools. Wilder decfined to 

address a~y specific searches, saying, "The reality of the situation is we recruit and 

advise but we don’t vote. We have never hired a coach." 

Several headhunters said the GHlispie debacle-he was fired al~er ~wo seasons-was an 

example of a film’s not really knowing a candidate. Giftispie’s drinking Deblem was 

common knowledge when he was hired, they say, as was his abrasive perso~lity, which 

made him a poop match for the demanding Wddcats Ians. Kenb.~cky atMeti¢ director Mirth 

Barnhart declined to comment for this story~ but he did not use a headhunter when he 

hired John Catipari to repkrce Gitlispie in 2009, nor did he get assistance when he hired 

Florida State defensive cooldinator Mark Stoops as football coach last Nevembel. 

Pittsburgh hired Heywood en Dec. t6, 2010: and on Dec. 31 he was arrested and 

charged with domestic viofence. (The charges were ultimately dropped after he 

completed a pretrial diversion program) He was fired a day ~ater, and u~vers~ty officials 

questioned Parker consultants to see ff anything in Heywood’s background had been 

m~ssed. The school concluded that the firm was not at fault 

For evew miss. PetRel can point to many successes. Recent football hires such as Brian 

Kelly (Notre D~me) a~d J~mes iCranklin ~%nderMIt) h~ve worked out, as h~ve basketbal~ 

p~aceme~ts J~m L~rran~ga (M~am~) and Mark Gottfried (N.C. State). Parker ~s also ~o~ the 

on~y headhunter with flops o~ its resume~ T~rner consulted o~ the 2010 Co~or~do 

football search that ~ed to the hidng of Jon Embree, who lasted only twe season, s ~n 

Bou~de~. 

Still, that didn’t stop Colorado from using Turner to Iind Embree’s replacement. Parker 

has afse frequently worked with schools after an eaHiel hire failed, tn 2007~ Dan Parker, 

~)resident of the compa~y, was pa~d an $80,000 fee (ph~s ex~)enses) to ~ss~st on the 

searches tha~ ended w~th Minnesota’s hiring Tubby Smith for basketbal~ and "[’~m 

B~ewste~ for football Smith was weH-establ~shed, but B~ewster had neve~ even been a 

college coord~natoL He wen~ 15-30 before being fffed ~ the m~dd~e o~ his lburth season. 

"T~m was not a good hhe. but the se~lch fin~ wasn"t the p~ob]em," says Joe~ M~tu~L the 

Golden Gophers’ former athletic directo~ "[T~m] wasn’t one of RarkeCs guys. It was my 

choice." 

To repl;~ce Brewster, Maturi once again turned to Parker, paying the firm a $90,000 fee. 

The search ended with Noi’them ]lfinois’s Jerry K~I~, who has gone 9.-16 ~n ~wo seasons 

whi~e battling health p~ob]ems, but Parker remains in good sta~sdffsg at Minnesota ff~ 

eady 2012, after Maturi announced he was stepping down, the school once again turned 

to the fi~m Norwood Teague of VCU got the AD job, and Parker earned fees p~us 

expenses totaling $125,800-me~ning that sff~ce 2007 the university has ~akJ P~rke~ 

more th~n $295,000. 

Last week tile Gophers fired Smith, which woukt suggest ~nother p~yday for Parker But 

when Teague was at VCU, he hired Shake Sinai% who is now one of the top young 

basketb~ll coaches in tile cou~stry, without outsk~e assistance Teague thews had oil his 

stall Mike Ellis, who is new Minneso[a’s senior associate AO fop administratien-and the 

man who may know more about how coftege coaches get hired than anyone in the 

industry 

In 2004, Ellis originated the Villa 7. an invitatien-onfy two-day conference staged each 

May that connects the brightest assistant coaches in men’s and women’s basketball with 

atMet~c dhectors. %nee the first VHla 7 was held ~n Las ’degas, about 90 assistants have 

gotten bee&coaching jobs in part because of a connect~o~ they made at the ~et~eat, 

~ncludff~g Smart, Ed Cooley (Providence) and Dave Rice (UNLV). 



In the first seve~ years of the event, EIlis didn’t welcome ~epresenta~ives from search 

films. "1 lust didrCt think they wouM be helpful,’~ he says. But this May~ whe~ the ~’~la 7- 

which w~l welcome 100 ass~sta~st coaches ~nd be sponsored by ~ke~gets under way 

B,l~eapo~s, search consultants wi~ be pa~t of the p~ogram, hudd~i~g wkh coaches and 

ADs at mb’.e~s a~d pa~Sic~patff~g in fom~a~ p~esentat~o~s. ’Tve become a co~we~Si’ E~is 

says. "The Mggest reason ~s that [a~Met~c di~ecto~s] ~rust them, a~d so they have an 

enormous impact on who does and does not get a job." 

Bt~t }t~st because he recognizes the si{jnilica~ce headhunters have [ake~ o~ deesn’~ 

~seeals that Ellis thinks they ear~ do isis lob bette~ than he can. hs [espor~se to an e-mail 

aski~x~ if ~,flffsnesota weuid be ~si~sg a seaich firm to help find Smith’s reptaceme~t, Ellis 

wrote, %"~e will not." 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 4, 2013 5:54 PM 

~nc.rr.oom) 
FW: Clips eFlash: The latest on crime and punishment at Rutgers 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Thursday, April 04, 20:t3 2:08 PM 
To-" Broome, Lissa L 
S..bject: Clips eFlash: The latest on crime and punishment at RuNers 

l i~ e Newsletter 

Dear Lissa, 

Greetings from the Clips MotherShip. Hope you are well. 

I mn going to keep this one straight down the middle, without prejudicing the message one way 

or the other. This message generally hastodowiththehandlingofawrongbyaper~nin 

authori~ over the person who did wrong. 

When stated as globaJly and carefully as I just did in this previous ~ntence, this could apply to 

any number of relationships of power: parent-child, boss-worker, teacher-student, policeman- 

suspect, husband-mfe (or, wife-husband), etc. 

However, since Clips eFlashes are confined to the relatively narrow sliver of the world know 

as college athletics why it is not more frequently referred to as" college "sports’" is’ 
probably re/ated to the handle of stttdent-athletes, but that’s a tale to tell at someJhture 

iuncmre the theme of this one is the power dynamic from the Athletic Director upward (to 

the President. the Board of Trustees and the Governor), rather than the downward. 
Just like politicians evoking the interests of the taxpayers, ADs axe smart to cite repeatedly 

the best interests of student- athletes when they make decisions. 

It took me four paragraphs to get here, but I am of course ret~rring to the, ah, situation at 

Rutgers, (no, it’s more than a situation; maybe it’s a mess, a debacle or an embarrassment, but 

it is not merely a "situation"). 
Aside: Your Clips Editor has’ aJi#r amount of f~miliarily with the Rutgers athletic 

department. 7he MotherShip sits just 35 minutes awco,, andl have visited the 

campus on many an occasion. It is a big school, with a big sprawling campus. 

Unfortunately, like the state it sits’ in, Rutgers suffers from an irm~ge problem that 

is simply not true. I believe that it is as’fine a state u~tiversiO, as any in the 

Northeast. 

Alas, the Rutgers athletic program has suffered a few lumps in recent years: cutling six teams at 

once a few years ago, the Imus "ho’s" mess; a clumsy efit for the previous AD, Bob Mulcahy; 

a nutcase of a men’s basketball coach wbo got fired lbr yelling at umpires during a baseball 

game, etc. 

But recently, a jaw-dropping invitation to join the Big Ten made Rutgers a rock star to be. 

In life, it’s always good to reassess what’s right and wrong, and to calibrate rewards and 

punislm~ents accordingly. 

’][’he NCAA, of course, has been thickly entrenched in a ~nassive project of rationa]izing 
inlkactions and matching them with punishment-ills-crime sanctions. But on a program by 

program level, coaches and ADs and presidents and boards (and even donors and governors 

and the public) are at liberty to decide for themselves, for their own institutions, what passes 

the smell test and what doesn’t. 

Which brings us to the coach abusing student-athletes debacle at Rutgers. For those who have 

been under a rock these past two days, here’s a lhctual, unbiased, abbreviated timeline: 

In mid-November Rutgers AD Tim Pernetfi was visited by a former MBK assistant 

coach and his attorney. They present evidence of the alleged abuse by MBK head 

coach Mike Rice .... a video tape depicting multiple instances between 2010 and 

2012 of Rice kicking, yelling and thiowing balls at his players during practices, all the 

while screaming a barrage of insults. [see link below] 
Pernetti describes the video to Rutgers President Robert Barchi (but Barchi does not 

view it). 
The two men decide to suspend Coach Rice for three ganges plus a $50,000 fine 

(Rice’s salary is $650,000). 

Nothing thrther happens until two days ago, when ESPN announced it was about to air 

the video. 



¯ Then things happened quickly. First, Pemetlfi says that the punishment was appropriate 

because it was a "first olt~nse." 

¯ After about 24 hours of intense public outcry, it is announced that Barchi and Pemetti 
have tired Rice. Pemetfi said, "/am re,sponsible Jbr the decision to attempt a 

rehabilitation of coach Rice. Dismissal and corrective action were debated in 

December andI thought it was’ in the best interest of everyone to rehabilitate, but 

!r was wrot~. " 

That’s all that has happened through right now, 1:30pm ET Thursday. 
Right now there’s a lot of second-guessing going on with regard to AD Pemetti and President 

BarcN, but the only one who has been fired thus far is Mike Rice. 

From an editorial in today’s New York Times (on the Opinion Pages, not the sports pages). 

Editorial: Upon Further Review at Rutgers 
By THE EDITORIAL BOARD, the New York Times 

In November, an extraordina~ videotape by their ranting coach, Mike Rice, came into 

the possession of university otficials. 

the tape .... (showing Rutgers basketball players being physically and verbally abused 

at practice) .... surfaced Tuesday and went ins~ntly viral on the Interact, leaving the 

nation appalled .... It was a shan~eful display of the winning-is-eveuthing ethos that 

can consume moral judgment in the pursuit of mainline college sports victories. 

.... it is hard to see how Tim t emetti, the athletic director, can keep his job. 

Rutgers olYicials .... reversed themselves Wednesday only after feeling the full flan~e of 

outrage fmtn the public and New Jersey officials demanding to know why an an~bitious 
sports program, financed by taxpayers, sought to protect Coach Rice in his 

reprehensible behavior, and at a sala~ announced at $650,000 a year when he was 

hired in 2010. 
[And now, the big finish] .... 

Ultmmtely, this is also the question the N.C.A.A., the regulator and commercializer of 

university athletics that have become a m ultibillion-dollar entertaimnent industry, should 

be asking itself. Critics like Walter Byers, a tbnner N.C.A.A. executive director, have 

complained ofa ’°neo- plantalion" system of college sports in which athletes ~xe pawns 

while high-priced coaches and athletic directors under pressure to win exercise 

the power of ldngs. The Rutgers tape is a funely w~ming not only to Rutgers but to 

university presidents eveo~vhere as the final gmnes of the N.C.A.A.’s basketball 

tournament play out before the nation. 

Ouch. A black eye for Pemetti, Barchi and Rutgers. Two black eyes for the NCAA. 

Can we get back to the Final Four soon? 

More later ...... 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
"~,5a,w.twitter.com/@Colle~leAthClips 

To x Jew the ESt IN interview with Rutgers AD Tim t emetti click [:_ke_r.e_. .... 

To view the video of the Coach Rice histrionics click here .... 
h tlp:/!www u satod ay. corn/s tory/sp orts/ncaab!2013/04/02/e@n-airs-rutg ers-co ach-mike-rice-abusing-play e rs/2047211/ 



TO COMMENT ON THIS eFLASH: nick@co!!egeA!h!A!!£#£!!ps.com 

TO ACCESS THE CLIPS WEBSITE: vwvw.colle.qeathleticsclips.com 

Clips eFLASHes are items of particular interest that are either time-sensitive or of appeal to only a 

portion of Clips’ sage & savvy subscriber base. eFLASHes are emaifed directly to specially selected 

Clips subscribers. This particular crime and punishment eFLASH has been sent to all Clips subscribers. 

About our website: CoflegeAthleticsClips.com provides executive summaries of coflege athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column. We also issue the eclectic, thought-provoking, 

informational and occasionally humorous Clips eFLASHes (fike the one above), ~vhich are a~vardwvorthy 

e-items that range fat and wide to delve into the periphery and soft underbelly of out modern day 

sports/entertainment culture to define the essence of the passion and emotion so unique to coffege 

athletics. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 9, 2013 10:14 AM 

krawiec@law.duke.edu; CoNe?,, John M ~mconley@email.unc.edu> 

FW: Second Annual Conference of the Research Group on Leg~J Diversib’, May 10-11, 2013 

FYI! 

From: The Fellows of the American Bar Foundation [mailto:fellows@abfn.org] 
Sent: Tuesday, April 09, 20:[3 i0:02 AM 

To-" Broome, Lissa L 
Subject: Second Annual Conference of the Research Group on Legal Diversibl, May :[0-:[:[, 20:[3 

THE RESEARCH GROUP ON LEGAL 
Established in 2011 by the American Bar Foundation, the RGLD examines trends in diversity in the 
legal profession and other institutions of justice and the impact of diversity on legal processes and 
institutions. 
Over the coming months and years, we will continue to investigate urgent questions surrounding 
diversity in the legal profession, meeting each spring to discuss our most recent work. We are 
nearing completion of a fundraising campaign to establish the William H. Neukom Fellows 
Research Chair in Diversity and Law, which will expand the ABF’s program of research on diversity 
in the legal profession and the provision of equal justice in the United States./.~alr~ 

This year’s conference is organized around the theme of talenl. While the core focus of the 
Research Group ~s legal d~vers~ty, the premise o~ th~s conlerence is that much can be bamed by 
oon@Jedng these k;sues within and across digeren~ prefessions, ergan~2:al:k)ns, and societies. The 
conference brh~gs [ogelher pract~lioner4eaders and prominent scholars to facilitate the 
dissemination of research and stimulate new ~ines 
Partners 

Nedhwestem University 
ONce of the Provost 
Schoo~ of Law 
The GraduaN~ Schoel 
Weinberg Co~bge of A~ts and Sciences 
Ke~bgg Graduate Schoo~ of Management 

Leadership C~rcle Donors 
W~ll~am H. Neukem 
WaPMa~1 Stores, Inc. 
KirMand & E~s LLP 
Mbresefl Ceq)oratien 
No~thro~ Grurnrnan Co~poration 
Sidby Austin LLP 
The Kenneth and Hade Montgomery Foundation 

Ellen d. Flanne~ 
~avkJ S. 
Rober~ L Nelson 

TENTATIVE SCHEDULE 
/-!fl co~tete~ce sesdons heM, h~ Rn~.. 150 of the Rubk~ft Bu~M#~g 

375 E. Chicago Ave., Chicago, ~L 6061 

Fhday, May 10 
Lunch: 11:15 am - 12 ~rn, sessions beg~n at noon 
Pane~s: 
12:15-1:45: Pursuing D~verse Talent at the Top 
1:55-3:25: Talen~ and Otganizatienal Success 
3:35-5:05: Keeping Diverse Tabnt 

Sa[urday, May 11 
BreadasL 8 -, 8:20 am, sessbns begin a~ 8:20 
PaneB~: 
8:30-9:30: D~versffy in Legal Education 
9:40-10:55: DbeB~ty and Change ~n the Professbns 
11:05-.12:35: Persh~ten~ InequalNes in Lega~ Careers 



12:50-I :35: Research on Equal Justice 
2:00-.2:45: Future directions discussien 

Remarks from Judge Bernice B. DonakJ, U.S. Cour~ of Appeals rotthe 6th Circui~<4BF 
Daniel L Unzer, Provost, Northwestern U.: Dwight McBride, Dean of the Gr,]duate 
Nor~hwe,s~em U.; Susie Lees, E.xecudve VR/Genera~ Counse~ Aflstate Corp.: Arin Reeves, 
President, Nextiens LL C 
Other speakers TBA~ 

Confe~ence presenters: 
Juliet A}ken, Geog~Tetown U.; Louise AsMey, U of Kent; Laura Beny, U. otMk2~gan; Rac~e~ BesL 
U. of Michigan; Leonard B~erman, 7~xas A&M U.; Fefrest Bdscoe, Penn State 
of North Ca~fine; Ron~t D~sovitzeL U. o~ To~onto: Lat~res Ede~mas, U.C. Berkeley; Tracey George, 
Vanderbi~f LL; Elizabeth German, LL o~ l<#g#~ia: John H~gan, Nor~h~izes~ern U./ABF; Wild,am 
Hendemon, h~d~ana U.; K~mbedey K~’awiec, Duke U.; L~nda K~ieger, ~A dHawaH; Rk:har(J McGee, 

Jr.., Northwestern U.: Jennifer Medt~zzL Tu~,~ne U.: Elhan M~che~son,/nd]ane U.; Danie~ Muz~o, U. 
of Manchester; Robefl Nelson, Notth~stem LLZ4BF; Yung-Yi D~ana Pan, Btook}yn 
Monique Payne.-Pikus, ABe; Damen Phillips, Co~umb~a ~A; Gabde~e Plicke~l, ABF; M~t Regan, 
G~)tgea:~wn U.; Nancy Rek:hman, ~Z otDenver; Chris RkJer, Emo~ U.; Mary Rose, U of 7~xas; 
Carro~ Seron, U.C. It~’#}e: Caro~e S~lver, U. of~ndiana; Hi~ary Sommer~ad, U. ofB#mingham: Joyce 
Sted~ng, U. o~Denvec Jennifer TomD~son, Leezls U.; E~i WsId, U. of Denver; Lisa WeNey, U. of 

Westminster; Davk~ W~lkins, Harvard2 U ;Afbe~l Yeen, U of 7bmn~o 

Forward this email 

] 

This email was sent to Ibroome@email,unc.edu by fellows@abfn.orq 

Update Profile/Email Address Instant iemeval with Saf:eUnsubscribe’’ Privacy Policy’. 
American Bar Foundation 750 North Lake Shore Drive i 4th Floor Chicago i IL :: 60611 
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Corporate Board Diversity in North Carolina: 
Stagnant and Significantly Lagging the Fortune 100 

The diversity of corporate boards in North Carolina has stagnated since 2009 and 
significantly lags the diversity of Fortune 100 boardrooms, according to data recently 
released by the UNC School of Law Director Diversity h~itiative (DDI). As of Sept. 30, 
2012, only 12.02 ~}~n~ of board members of the largest 50 co~orations headq~rtered 

"    ¯ .................................... :           : ~n Noah Carohna were female. Th~s was dm~n shghfl~ from 12.24 p~!lt female board 
members reposed in 2009. Minorities constituted 7.08% in the 2012 stu@ of board 
members, up slightly from 7.05% in 2009. 

Only 13 of the boards had at least 25 p~nt diverse membership, down from 16 boards 
in 2009. Twelve companies had no fe~nales or minorities on their boards, up from 11 in 
2009. 

The data shows that large corporate boards in Norlh Carolina are less diverse than the 
boards of Fortune 100 companies. According to a survey conducted by The Alliance :for 
Board Diversity, as of 2010 18% of Fortune 100 board me~nbers were fcmale and 15.4",/o 
were minorities. 

The DDI selected the 50 boards from the list of largest North Carolina companies ranked 
by market capitalization and reported in the August 2012 issue of Business North 
Carolina. 

Board dh~ersiU is importam for a number of reasons, according to Lissa Broome, Wells 
Fargo Professor of Banking Law at UNC School of Law and director of the DDI. 

"A diverse group can help avoid grouptt~nk and bring new insights and ideas. Sometimes 
homogeneous groups get into too much of a comlbrt zone and would benefit from new 
thinking and viewpoints," says Broomc. "It is disappointing that: North Carolina-based 
companies have stalled in their board diversity. U.S. corporations used to lead the world 
in board diversity, but now they are falling behind as other countries such as Norway, 
France, and Spain have imposed quotas to increase board gender diversity." 

Although Broome says she does not believe diversiU quotas would be feasible in the 
U.S., she says hopes U.S. companies will embrace board diversity as strongly as they do 
employment diversity and vohmtarily seek out talented female and minority board 
candidates. 

View the rill results of the 2012 survey and to compare the results with DDI surveys 
from 2006 and 2009 at ~i l~:w ~ ~du/b~ddi~i~rsji~: 

About the DDI 
The DDI is diversity issue by" conducting training 
for diverse potential board members, maintaining a database of diverse board candidates, 
and helping companies identify board candidates who meet desired criteria and who 



would add diversity. The DDI will hold its next annual training program for potential, 
diverse directors, "Broadening Corporate Board Diversity: Ean~ing a Board Seat," on 
May 29, 2013, at the Rizzo Center in Chapel Hill. The application for the May program is 
availableat www ...................... ::::::::::~:Iaw nnc~¢~zznter~anki~g/p:::::::~* ~o ~ardd:lveB~:: ::::::::: :ty]: ...... .... { ~ 

Expert Contact: Lissa Broome, 919.962.7066, lissa broome@mlc.edu 

Media Contact: Allison Reid, 919.843.7148, allison_rcid@unc.edu 



Surlier Results 

Most Diverse NC Corporate Boards (as of 9/30/2012) 
Company (and rank in size) Percent females or minorities 

VF 45.5 
Hanesbrands 44.4 

Bank of America 37.5 
Furiex Pharmaceuticals 33.3 

Krispy Kreme Doughnuts 33.3 
Coca-Cola Bottling Consolidated 33.3 

Red Hat 33.3 
BB&T 33.3 

Laboratory Corp. of America 30.0 
Family Dollar Stores 27.3 

Lowes 27.3 
Piedmont Natural Gas 25.0 

SPX 25.0 

NC Corporate Board Diversity Over Time 

NC Corporate Board Diversity overtime 

1992 News & Record 2003 News & Record 2006 UNC data 2009 UNC data 2012 UNC data 

% women board members 4.3 10.1 11.2 12.2 12 

% minority board members 1,8 5,3 6 7.1 7.1 



Thursday, February 7, 2013 

9:30 am Conference Registration 

10:15 am Welcoming Remarks 
Gregory Maggs, interim Dean, The George Washington University Law School 

Arthur E. Wilmarth, Jr., Professor of Law and Executive Director, C-LEAF, The George 

Washington University Law School 

10:30 am Keynote Address 
Simon Johnson, Ronald A. Kurtz (1954) Professor of Entrepreneurship, MIT Sloan School 

of Management 

11:20 am Break 

__"~1:30 am Panel Discussion: Regulatory State, Capture, and Financial 

~y Reform 
PANELISTS:    Rachel E. Barkow, Segal Family Professor of Regulatory Law and Policy, 

New York University School of Law 

Cristie Ford, Assistant Professor of Law, The University of British 

Columbia Faculty of Law 

Ja~:ob Gersen, Professor of Law, Harvard Law School 

-- Sanford Gordon, Associate Professor of Politics, New York University 

MODERATOR: Lissa Lamkin Broome, Wells Fargo Term Professor of Banking Law 

and Director, Center for Banking and Finance, The University of North 

Carolina School of Law                                 ~ 

The Political Economy 
of Financial Regulation 

12:50 pm 

pm 

Thursday and Friday, Febn~ry 7 and 8, 201 

The 6eorge Wa~in~ton University Law ~hool 

Washington, 

PAGE 2 

Luncheon, book signing by speakers 
Faculty Conference Center 

MODERATOR: 

Panel Discussion: Capture Dynamics in Agencies 
PA~IELLSTS:    Gerard (Jerry) Caprio, Jr., William Brough Professor of Economics and 

Chair, Center for Development Economics, Williams College 

Harvey J. Goldschmid, Dwight Professor of Law, Columbia Law 

School 

Robert Jenkins, Member, Financial Policy Committee, Bank of England; 

Adjunct Professor of Finance, London Business School 

Brett McDonnell, Professor of Law and Solly Robins Distinguished 

Research Fellow, University of Minnesota Law School 

Howell E. Jackson, James S. Reid, Jr. Professor of Law, Harvard Law School 

3:45 pm Break 

4~m~nel Discussion: Financialization, Economic Opportunity, 

_a.n.~u.re of American Democracy 
PANELISTS:    "Robert C. Hockett, Professor of Law, Cornell Law School 

-- Timothy Noah, Senior Editor, The New Republic 

Marc Schneiberg, John C. Pock Professor of Sociology, Reed College 

Donald Tomaskovic-Devey, Professor of Sociology, University of 

Massachusetts, Amherst 

MODERATOR: Patricia A. McCoy, Connecticut Mutual Professor of Law and Director, 

insurance Law Center, University of Connecticut School of Law 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 10, 2013 2:53 PM 

Thorp, ttolden <holden thorp@unc.edu> 

Certifying Student-Athletes’ Eligibili~ 

Hi Holden -Yesterday I mentioned to you a question about certification of the eligibility of student-athletes. According to the NCAA Bylaw 14.10.1 "the president 

or chancellor is responsible for approving the procedures for certifying the eligibility of an institution’s student-athletes under NCAA legislation." Pursuant to that 

provision you have delegated that responsibility to the Registrar who also receives input and assistance from ASPSA. As I mentioned, I met with Chris Derickson, 

Brent Blanton, and Paul Pogge last fall to understand the procedures that we used. 

I just thought I’d share this information with you so you would be aware of the by-law’s requirement. I believe that at some institution’s the president or 

chancellor has approved a procedure for eligibility certification that involves the FAR. That has not been our practice at UNC, nor is it mandated by the NCAA. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t _tx?_:_/Lw____w__~:_La__~_:__u___n__c_:_~__d___u_Z_� ~_n___t__e___r__sZ b__~__n__~ Ln_~ Access 
my papers on SSRN at: -h---t-t-p--1/-/---s--s-[-n--‘--c---~---m--L‘---a--u---t--h--9--r-~t-2--z-~--8---7--2---~- 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, April 10, 2013 2:54 PM 

Renner, Joy J (Joy Renner@med.unc.edu) 

l~W: Cerffying Student-Athletes’ Eligibili~ 

FYI. This issue was me~do~ed in the ARG email we saw yesterday. 

~.issa 

I=rera: Broome, Lissa L 
gent: Wednesday, April 10, 2013 2:53 PM 
Te; Thorp, Holden 
$,,bject; Certifying Student-Athletes’ Eligibility 

Hi Holden -Yesterday I mentioned to you a question about certification of the eligibility of student-athletes. According to the NCAA Bylaw 14.10.1 "the president 

or chancellor is responsible for approving the procedures for certifying the eligibility of an institution’s student-athletes under NCAA legislation." Pursuant to that 

provision you have delegated that responsibility to the Registrar who also receives input and assistance from ASPSA. As I mentioned, I met with Chris Derickson, 

Brent Blanton, and Paul Pogge last fall to understand the procedures that we used. 

I just thought I’d share this information with you so you would be aware of the by-law’s requirement. I believe that at some institution’s the president or 

chancellor has approved a procedure for eligibility certification that involves the FAP,. That has not been our practice at LiNe, nor is it mandated by the NCAA. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~h--t--t-~-~:-~-~--s--s--r--n--:~c--~--~-m--~---a-~u---t--h---~--r---~-:~2---4--~z~ 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



"THE SEC CAN NO LONGER REGULATE FROM BEHIND" 

After Dinner Remarks 

C-LEAF Conference on "The Political Economy of Financial 

Regulation" 

February 7, 2013 

Lombardy Hotel 

Washington, DoC. 

It is a real privilege for me to be here to 

discuss an issue of great importance to the 

financial well-being of this country. The SEC is 

an extremely important agency. As far as I am 

concerned, it is probably the best agency in all of 

government. It has an incredible task and 

discharges its responsibilities reasonably well. 

(PAGE } 



Having said that, does not mean the SEC can rest 

solely on its well deserved laurels and not subject 

itself from time-to-time to critical scrutiny. 

As someone who spent 20 years at the 

agency and truly admires and believes in its 

mission, I have always been interested in its state 

of well-being. I have over the years found it of 

interest to look at the agency from both the 

perspectives of its current agenda and those of the 

past. 

Working through this exercise, I found 

some remarkable distinctions. When I talk about 

(PAGE } 



the past, I’m largely referring to the twenty years 

that I was at the SEC - the 1960’s and 1970’s. 

While arguably those years were at a more modest 

pace they are still some remarkable differences 

that cannot be attributed solely to the pace of 

events. 

In those years the commission seemed to be 

more aware of changes in the industry. The 

option markets were just coming of age. The 

commission gave them as thorough a review as 

reasonably conceivable. In other areas, as well, 

the commission seemed to be on top of industry 

moves. Some of the most basic and dramatic 
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developments in the securities field occurred in 

those years. The Commission in the landmark 

cases of Cady Roberts and Texas Gulf sulphur 

commenced its war against insider trading abuses. 

A war that continues to this day at a high octane 

level. 

Largely as a result of the SEC’s initiative, 

Congress passed the Foreign Corrupt Practices 

Act as well as important takeover legislation. It 

was responsible for the abolishment of fixed 

commission rates as then existed in the exchange 

markets. The SEC was creative in other ways. It 

came up with the Rule 144 concept that permitted 
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sales of unregistered securities to leak into the 

marketplace in a non disruptive fashion. The 

enforcement division was created which allowed 

the Commission and its’ staff to be able to more 

effectively target and deal with abusive industry 

practices. The "Wells" process was introduced 

which not only exists today but also has been 

copied by other government agencies. Rule 

15c211 was another important rule that emerged. 

This rule rid the market place of so called 

"numbers trading", a phenomena that distorted 

the marketplace by allowing penny stocks to be 

traded way out of their normal range. Sometimes 
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worthless stocks would be traded for twenty, 

thirty, forty dollars and even more a share. 

The internal investigation process arose out 

of corporations need to insure compliance with the 

Foreign Corrupt Practices Act, as well as other 

provisions of the Securities Laws. The 

Compliance concept as we know it today can trace 

its origins to the SEC’s Enforcement Program. 

This occurred largely in response to the SEC’s 

adoption of its market access strategy. 

This move came from the SEC taking aim at 

the entities that profited from the unlawful acts of 
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their employees. The strategy was designed to 

provide insentive to those organizations that gave 

access to the marketplace to police themselves, in 

effect, the entity itself was to become the first 

responder. In response to the SEC’s actions 

against entities the private sector developed 

compliance programs to protect the organization 

from being sued by the SEC. This concept caught 

on and spread to even non SEC regulated 

companies. The defense contractor sector picked 

up on this internal policing device. This is just a 

short list of the many accomplishments that arose 

out of the agency’s mid twentieth century 

adventures. 
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As we entered into the last part of the 

twentieth century there was a dramatic change. 

Regulation was heralded as the enemy of free 

markets. The Milton Friedman Chicago View 

emerged with the thesis that free markets were the 

best form of regulation. The word "Free 

Markets" became the cry of the day. It spooked 

many of the regulators who backed away to a 

certain extent from their responsibilities. I believe 

this had some impact on the SEC. I cite the role 

played by the then Chairman of the SEC in 

opposing the then Chair of the CFTC’s desire to 

regulate derivatives. 
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There is no question that our markets are the 

best in the world and that our overall free market 

philosophy certainly can not be questioned with 

the caveat as mentioned by President Obama in 

his Inauguration Speech to the effect that free 

markets in order to sustain themselves need rules 

that insure fair competition as well as overall 

fairness in the marketplace. 

During this deregulation mood many changes 

took place. The private sector took advantage of 

this state of affairs and introduced many 

innovative changes, some of which benefited 
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society as well as some that were unnecessarily 

destabilizing. During this period we saw the 

creation of credit default swaps, synthetic 

securities, (whatever they are), mortgage backed 

securities, high frequency trading and derivatives 

of all kinds. To a certain extent, the regulators 

were no where to be found until the excesses 

generated by these new products brought about 

adverse consequences in the marketplace. As a 

result the cry for more regulation came from the 

investing public as well as from the financial 

markets themselves. Hearing these cries, 

Congress responded and enacted two very 
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encompassing pieces of legislation namely 

Sarbanes Oxley and Dodd Frank. 

My thesis is that this did not have to happen. 

During these periods when regulation becomes out 

of favor the SEC and the other regulatory 

agencies must stand their ground. They cannot 

allow the industries they regulate to do anything 

they want to and only stop them when they have 

gone so far as to bring about a financial crisis. 

The various studies of our most recent financial 

crisises clearly show that the SEC should have had 

a more vigorous presence. Certainly the SEC took 

action in some of the more egregious cases. This 
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form of regulation by exception can not do it by 

itself. It needs a robust regulatory program to 

partner with it on a real time basis. 

Simply put, regulation from behind is a 

prescription for failure. 

We, at this very time, find ourselves ready to 

be tested again. There is a new deregulation mood 

coming into existence. It has, as its goal, the 

scaling back of Dodd Frank and the tearing down 

of many of the investor protection measures that 

were created over the years in connection with the 

issuance of new securities of small and unseasoned 

companies. Certainly, the new Jobs Act will put 

(PAGE } 



the SEC to the test. As a whole, the SEC must 

become more proactive and its various divisions 

must work much more closely together as they 

once did. While I know it will be difficult, a 

reoriented Commission with its’ highly capable 

members and staff should be able to meet the 

challenge. 

I thank you for this opportunity to discuss this 

important issue with you. 
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Ladies and gentlemen: good afternoon. 

Our theme for discussion is: "Striking the balance between domestic priorities and international 

convergence: the challenge of regulatory coordination." The topic as tabled presumes tensions and 

trade-offs. Alas, this is the perception and has become the reality. Need it be so? Perhaps. But the regulatory 

reform debate has suffered needlessly for having been framed by a series of false choices advanced by 

lobbyists and accepted as given. This is true at both the domestic and international level. One result is 

suboptimum regulation; another is to make global coordination more difficult than it need be. Remove these 

myths and one might more quickly agree than one fears. Perhaps that was precisely the worry of those who 

advanced the myths to begin with. 

Here are three such myths which lead to false choices which in turn create tensions both domestic and 

international. 

The first myth is that we must choose between safety and growth. The banking lobby would have us believe 

that higher capital requirements and lower leverage will damage economic growth and retard the recovery. 

"Increase our capital requirements and we will reduce our lending!" You have heard it before. I can hear 

now. But take a minute to do the math. Bank "A" has a trillion euro balance sheet supported by 50 billion of 

equity. Now, let’s double the equity required to 100 billion and retire 50 billion of bank debt. Has the balance 

sheet shrunk? No. Has the bank had to cut credit? No. Does more capital necessarily lead to less lending? 

No. So does society have to choose between safety and growth? No. So much for myth number one.* But if 

you fall for this fallacy you will agonize between doing what is right for the economy short term and what is 

right for stability and your country long term. Bankers have exploited this fear. Depending on their political 

weight, the degree of banking recapitalization required, and the prospects for domestic growth, different 

nations will automatically have different views as to the appropriate levels of capital and the timing with which 

to reach them. 

To the exposure of myth number one, bankers retort: "How dumb can you be?" "Equity is expensive. Make 

us double our equity and you will lower our Return on Equity, damage shareholder value and discourage the 

supply of bank capital." Here we have myth number two. Let me take it in two parts. 

First, short term RoE is a poor proxy for medium term profitability much less shareholder value. Just ask 

yourself: has this fixation on double digit RoE achieved it over time? No. Did the annual emphasis on RoE 

produce attractive and sustainable shareholder returns? No. So, does a short-term focus on RoE equate to 

medium term profitability and long term shareholder value? No. VVhy? Because it does not adjust for risk. 

The returns may come short term, but the risks come later. (Later came recently.) 

Second, the prospective investor is no longer interested in promises of short term RoE; he is interested in 

achieving attractive risk-adjusted returns. The higher the perceived risk, the higher the return required; the 
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lower the perceived risk, the lower the return expected. Capital will flow in either combination but its price will 

be different. Banks with little equity and lots of leverage are more risky than those with less leverage and 

more equity. Investors in both bank equity and bank debt will charge accordingly. That "charge" is the bank’s 

cost of capital. And given that markets reward more predictable earnings with higher multiples, even lower 

earnings need not lower the market cap, dividends or shareholder returns. Not convinced? Look at bank 

share prices. The market is attaching relatively higher valuations to the relatively less leveraged. 

The third myth follows from the second - to wit: governments must choose between domestic financial 

stability and the competitiveness of their domestic financial centers. Clearly, if you believe that higher capital 

requirements damage bank profitability and shareholder returns then you must also fear for the 

competitiveness of your domestic banking champions, the attractiveness of your country as a global finanz 

platz and the tax take for your treasury. But as we have seen, one need not choose between safer banks 

and profitable banking. PwC underscores this point in its recent report entitled "Banking Industry Reform: a 

New Equilibrium." Less leverage will not only be rewarded with a lower cost of capital but also in lower costs 

for most sources of funding - from bank debt to wholesale deposits. And in terms of market share, the 

strongest banks are growing their clientele (eg revenue) at the expense of weaker competitors. In a world of 

increased risk awareness, letting your banks off the capital hook will likely damage not enhance their ability 

to compete. Extend the analogy to your country as financial centre: where would clients and counterparties 

like best to do business? In a stable, well regulated regime? Or in one burying problems and ducking issues 

because regulators fear their banking system too fragile to fix? Needless to say, the tried and booed 

alternative - light touch/highly leveraged regimes proved devastating to gross domestic product, the taxman’s 

take and to public confidence in banking and its regulation. 

Now at this juncture you will be asking: if these are in fact myths, why do bankers propagate them? Are they 

not working for their shareholders? Do they not have a paramount interest in financial stability? Do they not 

want their respective financial centres to be strong and confidence inspiring? Surely they would never dream 

of putting their personal interests ahead of those of society and their owners? I let you be the judge. But I 

can think of a few possible explanations. First, it is conceivable that many bankers simply do not understand 

the basics. Have you met a single senior banker who understands his cost of capital? I have not - though I 

should probably get out more. Second, many do not understand fully the notion of risk-adjusted returns - 

witness their recent quest gone wrong of chasing returns without adequate understanding of risk. Third, 

many managements remain transfixed by the notion of RoE as the primary measure of profitability. They 

have promised it to their boards and to their shareholders. The targets were written into their remuneration 

plans. Results fed their bonuses. And there is no doubt about it, all else being equal, higher equity reduces 

the measure of short term RoE. Never mind that it is the wrong measure and therefore the wrong target. 

Finally, it is possible that some bankers and boards actually wish they had more capital - but dare not admit it 

without putting their jobs at risk. This is partly because many have insisted throughout that they were "well 

capitalized" and partly because they demonstrably failed to tap the market for equity each time it could have 

been had more cheaply. 
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Now on these points I have both good news and bad. The good news is that there is progress to report. First, 

RoE targets are being revised downwards or de-emphasized. Two banking behemoths have done so in the 

recent weeks. More will follow - partly because their managements cannot achieve the old (non-risk 

adjusted) RoE targets and partly because the market would not reward their share and bond prices if they 

tried to do so. Second, the structure of bank compensation is changing. The tilt towards shares, longer 

vesting periods plus the introduction of claw backs means that executive pay will be better tied to the risks 

that they take as well as the rewards that they claim. Third, balance sheet strength is increasingly 

understood to be a source of competitive advantage - by clients if not yet completely by bank management. 

And fourth, the change of leadership at the top of many financial institutions offers the new management a 

one time window to do what the market is demanding. 

The bad news is that the old guard did such a good job of scaring the bejezzus out of politicians that the 

regulatory landscape still reflects the shibboleths of the last five years. Secondly, a few of the high profile 

survivors of the trauma still believe in these fantasies - or at least want you to believe. Naturally these titans 

must be the smartest of us all right - subsequent scandals not-withstanding? Last but not least is the fact 

that many western financial institutions have yet to come clean because to do so would reveal their fragility 

and trigger the very equity issuance which they maintain to be unnecessary. And here you would be right to 

ask: in such cases would the capital be available? Answer: for the viable firm yes - perhaps not at the price 

that current shareholders would like to see but most certainly at a price which new shareholders would 

embrace. At the right price, the money would come - although the management might have to go. If the 

equity is not available at any price then the institution should go as well. And there’s the rub. 

In summary, governments and their regulators have been operating on the basis of a series of myths and 

false choices. This has produced suboptimum reform and complicated international coordination. In reality, 

one need not choose between better capitalized banks and economic growth. One need not choose between 

safer banks and profitable banking. And one need not choose between a stronger banking system and one 

that can compete - on the contrary. But as long as such fallacies frame the regulatory debate, decision 

makers will think in terms of trade-offs both domestic and international. Trade-offs in turn imply winners and 

losers. And given the primacy of national interest and continued (albeit reduced) influence of the banking 

lobby, international cooperation will suffer- producing agreements at the level of the lowest common 

denominator and woefully insufficient to resolve the greatest regulatory challenge of our time. Remove the 

myths and better regulation and coordination will follow. It’s not too late. 

One final observation: the degree to which the banking system is sufficiently capitalized is the degree to 

which we can absorb bank failures safely. The degree to which we can let banks fail safely is the degree to 

which we can reduce the ever expanding rule book aimed partly at preventing the failure of banks. In an 

earlier speech entitled "Let’s Make a Deal" I offered, not entirely tongue in cheek, to roll back the regulatory 

rule book in return for sharply higher capital levels. And in his recent address Andy Haldane suggested that 
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increasing the number and complexity of rules could well prove less effective than simply lowering levels of 

leverage. Needless to say, global regulators would have less to argue about if there were fewer rules to 

coordinate and fewer regulations to enforce. 

Thank you. 
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A debate framed by fallacies 

Remarks by Robert Jenkins 

international Centre for Financial Regulation’s 3rd Annual Regulatory Summit 

Guildhall, London 25 September, 2012 

Ladies and gentlemen: good afternoon. 

Our theme for discussion is: "Striking the balance between domestic priorities and international 

convergence: the challenge of regulatory coordination." The topic as tabled presumes tensions and 

trade-offs. Alas, this is the perception and has become the reality. Need it be so? Perhaps. But the 

regulatory reform debate has suffered needlessly for having been framed by a series of false choices 

advanced by lobbyists and accepted as given. This is true at both the domestic and international level. 

One result is suboptimum regulation; another is to make global coordination more difficult than it need 

be. Remove these myths and one might more quickly agree than one fears. Perhaps that was precisely 

the worry of those who advanced the myths to begin with. 

Here are three such myths which lead to false choices which in turn create tensions both domestic and 

international. 

The first myth is that we must choose between safety and growth. The banking lobby would have us 

believe that higher capital requirements and lower leverage will damage economic growth and retard 

the recovery. "Increase our capital requirements and we will reduce our lending!" You have heard it 

before. I can hear now. But take a minute to do the math. Bank "A" has a trillion euro balance sheet 

supported by 50 billion of equity. Now, let’s double the equity required to 100 billion and retire 50 

billion of bank debt. Has the balance sheet shrunk? No. Has the bank had to cut credit? No. Does more 

capital necessarily lead to less lending? No. So does society have to choose between safety and growth? 

No. So much for myth number one.* But if you fall for this fallacy you will agonize between doing what 

is right for the economy short term and what is right for stability and your country long term. Bankers 

have exploited this fear. Depending on their political weight, the degree of banking recapitalization 

required, and the prospects for domestic growth, different nations will automatically have different 

views as to the appropriate levels of capital and the timing with which to reach them. 

To the exposure of myth number one, bankers retort: "How dumb can you be? .... Equity is expensive. 

Make us double our equity and you will lower our Return on Equity, damage shareholder value and 

discourage the supply of bank capital." Here we have myth number two. Let me take it in two parts. 

First, short term RoE is a poor proxy for medium term profitability much less shareholder value. Just ask 

yourself: has this fixation on double digit RoE achieved it over time? No. Did the annual emphasis on RoE 

produce attractive and sustainable shareholder returns? No. So, does a short-term focus on RoE equate 



to medium term profitability and long term shareholder value? No. Why? Because it does not adjust for 

risk. The returns may come short term, but the risks come later. (Later came recently.) 

Second, the prospective investor is no longer interested in promises of short term RoE; he is interested 

in achieving attractive risk-adjusted returns. The higher the perceived risk, the higher the return 

required; the lower the perceived risk, the lower the return expected. Capital will flow in either 

combination but its price will be different. Banks with little equity and lots of leverage are more risky 

than those with less leverage and more equity. Investors in both bank equity and bank debt will charge 

accordingly. That "charge" is the bank’s cost of capital. And given that markets reward more predictable 

earnings with higher multiples, even lower earnings need not lower the market cap, dividends or 

shareholder returns. Not convinced? Look at bank share prices. The market is attaching relatively higher 

valuations to the relatively less leveraged. 

The third myth follows from the second - to wit: governments must choose between domestic financial 

stability and the competitiveness of their domestic financial centers. Clearly, if you believe that higher 

capital requirements damage bank profitability and shareholder returns then you must also fear for the 

competitiveness of your domestic banking champions, the attractiveness of your country as a global 

finanz platz and the tax take for your treasury. But as we have seen, one need not choose between 

safer banks and profitable banking. PwC underscores this point in its recent report entitled "Banking 

Industry Reform: a New Equilibrium." Less leverage will not only be rewarded with a lower cost of 

capital but also in lower costs for most sources of funding - from bank debt to wholesale deposits. And 

in terms of market share, the strongest banks are growing their clientele (eg revenue) at the expense of 

weaker competitors. In a world of increased risk awareness, letting your banks off the capital hook will 

likely damage not enhance their ability to compete. Extend the analogy to your country as financial 

centre: where would clients and counterparties like best to do business? In a stable, well regulated 

regime? Or in one burying problems and ducking issues because regulators fear their banking system 

too fragile to fix? Needless to say, the tried and booed alternative - light touch/highly leveraged regimes 

proved devastating to gross domestic product, the taxman’s take and to public confidence in banking 

and its regulation. 

Now at this juncture you will be asking: if these are in fact myths, why do bankers propagate them? Are 

they not working for their shareholders? Do they not have a paramount interest in financial stability? Do 

they not want their respective financial centres to be strong and confidence inspiring? Surely they would 

never dream of putting their personal interests ahead of those of society and their owners? I let you be 

the judge. But I can think of a few possible explanations. First, it is conceivable that many bankers simply 

do not understand the basics. Have you met a single senior banker who understands his cost of capital? I 

have not - though I should probably get out more. Second, many do not understand fully the notion of 

risk-adjusted returns - witness their recent quest gone wrong of chasing returns without adequate 

understanding of risk. Third, many managements remain transfixed by the notion of RoE as the primary 

measure of profitability. They have promised it to their boards and to their shareholders. The targets 

were written into their remuneration plans. Results fed their bonuses. And there is no doubt about it, 

all else being equal, higher equity reduces the measure of short term RoE. Never mind that it is the 

wrong measure and therefore the wrong target. Finally, it is possible that some bankers and boards 



actually wish they had more capital - but dare not admit it without putting their jobs at risk. This is partly 

because many have insisted throughout that they were "well capitalized" and partly because they 

demonstrably failed to tap the market for equity each time it could have been had more cheaply. 

Now on these points I have both good news and bad. The good news is that there is progress to report. 

First, RoE targets are being revised downwards or de-emphasized. Two banking behemoths have done 

so in the recent weeks. More will follow - partly because their managements cannot achieve the old 

(non-risk adjusted) RoE targets and partly because the market would not reward their share and bond 

prices if they tried to do so. Second, the structure of bank compensation is changing. The tilt towards 

shares, longer vesting periods plus the introduction of claw backs means that executive pay will be 

better tied to the risks that they take as well as the rewards that they claim. Third, balance sheet 

strength is increasingly understood to be a source of competitive advantage - by clients if not yet 

completely by bank management. And fourth, the change of leadership at the top of many financial 

institutions offers the new management a one time window to do what the market is demanding. 

The bad news is that the old guard did such a good job of scaring the bejezzus out of politicians that the 

regulatory landscape still reflects the shibboleths of the last five years. Secondly, a few of the high 

profile survivors of the trauma still believe in these fantasies - or at least want you to believe. Naturally 

these titans must be the smartest of us all right - subsequent scandals not-withstanding? Last but not 

least is the fact that many western financial institutions have yet to come clean because to do so would 

reveal their fragility and trigger the very equity issuance which they maintain to be unnecessary. And 

here you would be right to ask: in such cases would the capital be available? Answer: for the viable firm 

yes - perhaps not at the price that current shareholders would like to see but most certainly at a price 

which new shareholders would embrace. At the right price, the money would come - although the 

management might have to go. If the equity is not available at any price then the institution should go 

as well. And there’s the rub. 

In summary, governments and their regulators have been operating on the basis of a series of myths 

and false choices. This has produced suboptimum reform and complicated international coordination. In 

reality, one need not choose between better capitalized banks and economic growth. One need not 

choose between safer banks and profitable banking. And one need not choose between a stronger 

banking system and one that can compete - on the contrary. But as long as such fallacies frame the 

regulatory debate, decision makers will think in terms of trade-offs both domestic and international. 

Trade-offs in turn imply winners and losers. And given the primacy of national interest and continued 

(albeit reduced) influence of the banking lobby, international cooperation will suffer - producing 

agreements at the level of the lowest common denominator and woefully insufficient to resolve the 

greatest regulatory challenge of our time. Remove the myths and better regulation and coordination will 

follow. It’s not too late. 

One final observation: the degree to which the banking system is sufficiently capitalized is the degree to 

which we can absorb bank failures safely. The degree to which we can let banks fail safely is the degree 

to which we can reduce the ever expanding rule book aimed partly at preventing banks from failing. In 

an earlier speech entitled "Let’s Make a Deal" I offered, not entirely tongue in cheek, to roll back the 



regulatory rule book in return for sharply higher capital levels. And in his recent address Andy Haldane 

suggested that increasing the number and complexity of rules could well prove less effective than simply 

lowering levels of leverage. Needless to say, global regulators would have less to argue about if there 

were fewer rules to coordinate and fewer regulations to enforce. 

Thank you. 

Robert Jenkins is Adjunct Professor, Finance at London Business School and an external member of the 

Financial Policy Committee of the Bank of England. 

*Still sceptical? Read the ICB Report of 2011 or the recently released IMF report on the matter 

Estimating the Costs of Financial Regulation, IMF Staff Discussion Note, 11 September, 2012. 
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From: RICH LEONARB,~CEB/Og,~USCOURTS 

Subject: Change 

Friends, 

This is a hard raessage to send. Campbell University will issue the press release below- at 2 pm today. No one has ever cherished a judgeship or appreciated the hard work of talented 
colleagues and la~ers more than me. 
However, I could not turn my- back when this remarkably opportunity came my way. RL 

Banl~uptcy Judge J. Rich Leonard named Dean of Campbell University- School 
of Law 

Raleigh J. Rich Leonard, United States Bankruptcy Court Judge for the Eastern District of North Carolina, has been appointed as the next dean of Campbell University’s Norman Adrian 
Wiggins School of Law. Leonard’s appointment, effective July 15, 2013, fills the position currently held by Interim Dean Keith Faulkncr. 

"Judge Leonard’s wealth of experience in judicial leadership will prove treraendously beneficial to our students and facul~," said Campbell President Jelly Wallace. "His corrm~itment to 
academic excellence and the highest standards of legal education will help shape the future of Campbell Law School for years to come and we are excited to welcorae him to this new role." 

A native of Davidson Cour~tS~, Leonard is a 1971 graduate of the University of North Carolina at Chapel Hill, where he was a Morehead Scholar. He earned a master’s degree in education 
from UNC-Chapel Hill in 1973, and then earned a law degree from Yale Law School in 1976. 

He has served as a United States Bankruptcy Judge for the Eastern District of North Carolina since 1992 and as Chief Judge from 1999 through 2006 
Prior to that time, he was a Uinted States Magistrate Judge (1981-1992) and Clerk of Court of the U. S District Court for the Eastern District of North Carolina (1979-1992). For more than a 
decade, Leonard also acted as a consultant to the U S. Department of State to work with judiciaries in many developing countries. 
Leonard’s professional associations include appointments to the Board of Governors for the National Cont?rence of Bankruptcy Judges (2008-2011); Fello~v at the American College of 
Bankruptcy (2005~resent); and leadership roles with the Wake Count?- Bar Association and North Carolina Bar Association, among other legal organizations 

His judicial work and expertise has earned him both state and national recognition In 2011, the American Bar Association awarded Leonard with the Robert B Yegge Award for Outstanding 
Contribution to Judicial Administration. He is the 1992 recipient of the Director’s Award for Outstanding Leadership in the Federal Judiciary In 2011, he was selected as the Editor in Chief of 
the American Bal~cruptcy Law Journal 
Leonard has also been active in the classroom. He has worked as an adjunct professor for North Carolina Central Umversity School of Law (1985-1986; 1995-1998); UN(? School of Law 
(1994-1995); and, most recently, Campbell’s law school (2009-present). In 2012, Campbell La~v’s Delta Theta Phi Fraternity presented Leonard ~vith the Judge Robinson O. Everett Award for 
Legal Excellence 

"Although I take enormous pride in my tenure with the federal courts, I am both humbled and elated to be offered this umque opportunity," said Leonard of the appointment. "I believe in 
this law school I appreciate the focus on rigor and discipline, and the emphasis on the practical aspects of law practice." 

~We could not be more pleased to welcome Judge Rich Leonard as the next dean of Campbell La~v School," said Benjamin N. Thompson, Chair of the Campbell Universi~z Board of Trustees 
"He brings a wealth of administrative experience, scholarly work and broad respect from his years of service on the l?deral bench He will help take our program to the next level regionally 



and nationally." 

Founded in 1976 in Buies Creek, the Norman Adrian Wiggins School of Law relocated to downtown Raleigh in 2009 where it has thrived. Campbell Law outscored all other law schools in the 
state on the North Carolina Bar Exam in July 2012 It was also recognized in the top tier of law schools by U.S. 
News & World Report in March 

Haven Hottel 
Dir. Communications and Publications 
Campbell University 
910.893.1421 
hottelh@campbell.edu 

Judge J. Rich Leonard 
U.S. Bat~aruptcy Court, E.D.N.C. 
(919) 856-4033 
rich leonard@nc eb.uscourts.gov 

You may manage all accotmt(s) information and review online help at: http:i/www.ncbar.orgilist_’vlanager 

Please do not REPLY TO ~4LL to be unsubscribed from this list. You may place the word LEqSUBSCRIBE in the email subject and a NCBA staff member will manually remove you from the 
list during nom~al business hours. 

For additional help or assistance, please contact: sections@ncbar.org or membership@ncbar.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, April 11, 2013 3:47 PM 

Laura Kendall <lkendaJl@tanner- cos.com> 

ILS: Director Diversity Initiative 

Hi Laura---There is still space ir~ d~e program. Please do apply. We would love to have you. The application materials are available at 

https:!/ddi.law.unc.eduiprogramsidefault.aspx~ I hope you will be able to jo~n us. 

Best, 

Ussa k. groome 

We~ls Fargo Professor of Banking Law 

Director, Center for BanMng and Finance 

UNC School of L~w 

CB#3380, Van Hecke.-WeLtach I-ta~ 

Chapel t-fi~, NC 27B99.-338{} 
919.962.70gB 

htt~i/]www:la w.u n qeduice ntersibanNng 

Access mV papers on 5SRN ~1:http://ssm.com/author=248720 

::N:: Description 
...... http:,’iwww law. u rtc ed u/ima ges,’n ews/media,’ba n kingfirt a rice 

web. 542 jpg 

From-" Laura Kendall [mailto:Ikendall@tanner-cos.com] 
Sent: Monday, April 08, 2053 8:38 AM 
To; Broome, Lissa L 
C¢; russfa@ucmaiLuc.edu 
Subject: FVV: Director Diversity Initiative 
Hello 

Fritz Russ wrote to me several rnonths ago to introduce me to the North Carofina Director Diversity initiative (the email correspondence is betow). I made a note to 

follow up ~n time for the May 29tt~ program on Broadening Corporate Board Diversity, wNch 

~ arn s graduate of the North Carolh~a Bank D~rector’s College and know the value of programs sponsored by the U NC School of ~sw. 

The application for the event ~ndicated Jimit:ed space with prb:)dty for applicants from sponsoring organizat:ions. Please Jet me ]~now if there 

avai]aMe, ~ wil~ move fl:~rwar’d w~th comph~t~ng the appJicatkm, 

I am beginning a transition from my position as President of Tanner Companies in Western Csr’oth~s, to a board director pos~t~on with the company. I am interested 

in pursuing additional board positions and business opportunities at this time. The Database for Potential Directors is a great tool and ~ will appb¢ to take advantage 

of the resource. 

Stick W~l~isms and Deborah Hylton are noted as "Successes" on the websK:e Sti@ and I serve as [e]Jow directors of the Bank of Commerce in Chsdot~:e, Deborah 

has heel1 in close con[act this past year as she transitions to a new 

~ have s[tached my credentials and ~ook forward to meeting you. 

Laura C Kendal~ 

Tanner Compai~h~s LLC 

Ikendall@ [annercos.com 

cel~ 

F~: Frederick Russ [mailto:russfa@ucmail.uc.edul 
Sent: Monday, December 03, 2052 $0:07 PN 
To:       @suddenlink.net; Laura Kendall 
Sabject: ~: Director Diversi~ Lin~ 

Hi, Lynn and Laura, 

As you may know, Kevin and I moved back to Chapel Hill this summer and we have been connectinB with a variety of people since we moved back. I just had lunch 

on Friday with Lissa Broome, who is UNC’s NCAA Faculty Athletic Representative. Lissa is a Professor of Law (Harvard JD) and Director of the Center for Bankin~ and 

Finance, and also runs the Director Diversity Initiative, which has a program each May for which I told her I thought you’d be ~reat panelists, ~iven your board 

experience. (Or you could be a participant if you were Iookin~ to join more boards.) 

"~e Director Diversity £fitiative is a joint project of the Center for Ba~ng a~d Finance and the Center for Civil ~ts at fl~e I~C School of ~w. A wor~ng ~onp of 

academics amd business prot~ssionals provides ~idance and advice to the Initiative. ~l~e o~iective of~e Initiative is to encourage boa#ds of directors of public compaMes 

to incre~e their gender, racial, aJ~d etNfic diversity. ~e ~itiative is supposed e~Nrely by revenue tYom progr~ regislJ’ation fees aJ~d sponsor. ~e Initiative has 

sponsored mmual ’~Broadening Coq~or~e ?]oard DiversH#: ~:’~rnzng a ]Joard ~%a~" programs held each May, beghming N 2006. In addition, fl~e Initiative has pa~nered 

wifl~ the Noah Carolina Ba~ Director’ College, jointly sponsored by the Center tbr Bat~g and FNance, the No~h CarolNa Otfice of l~e Cotmnissioner of BaJ~, and 

the FDIC, to provide schola#ships to the B~N~ Director’ College to potential b~N~ directors who would add diversity" to baa~ boards." 

"’lhe Initiative also maintains a computer~ed database of potential diverse director. Corporate nominating committees a#c invited to contact Lissa Broome to identify 
booed candidates from this database. Potential diverse directors a#e encouraged to register for inclusion in the database. If accepted for inclusion, they will receive 
additional instrnctions on how to enter their information into the database. This website is intended to ser~-e as a clearinghouse of information about director diversity, with 
liar, s to data on board diversity, and other organizations tbcnsed on boaJ’d diversity." 

Her email below provides links that describe the Initiative. If you think you might be interested, you can contact her directly or give me a call and 



we can discuss the opportunity as well. Kevin and I are in town most of the time through the 17th. Then we’re off to France from the 18th through the 26th, staying 

in Cannes this year (last year it was Paris and Montpellier). 

Hope all is well with you both and that you have great holidays. 

Fritz 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Monday, December 03, 2012 3:27 PM 
To; Frederick Russ 
Subject; Director Diversity Links 

Hi Fritz- 

It was great to meet you on Friday. I hope we can stay in touch on our areas of mutual interest - intercollegiate athletics and corporate boards. 

Our Director Diversity Initiative has a web presence at https:/!ddi.law.unc.edu/default.aspx. 

* In the upper-right hand corner, you can sign up for email updates (only about 4 per year), 

* in the left-hand column is the link to the Database of Potential Directors (for potential diverse directors to upload a resume and fill out database inputs for 

specific search criteria), 

o in the left-hand column is the link to Programs, providing information about our May 29 program and other programs sponsored throughout the country, 

o On the right hand side of the page in "In the Media" we track news articles about corporate board diversity. 

Please feel free to forward this information on to those you mentioned on Friday who might be interested in participating in our program as panelists or 

participants and who might be interested in registering on our database. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 

http://w~w.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 10:20 PM 

@gm~l.com> 

l~Jg: Pz’d~ER 

Hi      .--I have firfished reading and commen~ng on your first dral;L Sorry for the delay. I can either return the hard copy with my handwrit[er~ commenLs to 

your mailbox at the law schoo~ tomorrow, or I can scan the hard copy and emaH the pdf to you tomorrow. P~ease let me know which you prefer. 

We ~;h.:?uh~ also come [:o agreement on an new due d~te for the fl~a~ dry, It (5~t~(:e I drug nly feet on reading the rough dra[t). [ wouk~ be happy to rece~w~ the p~per 

by FrkJaV, i~t 5:00 p.m. (or earlier), Let me know if you need a h~:er d~te 

Thanks, 
Lg 

From: @gmail.com] 
Sent; Friday, 10:3I PN 
To; Broome, Ussa L 
Subject= N: PAPER 

Professor Broome, 

Attached is my first dra£t, Thm~s! 

Sent from M~dltx~x for iPhone 

.......... Forwarded message .......... 

From: @email.t~nc.edt~> 

Date: Fri, at 9:14 PM 

Snbject: PAPER 

To: ~email.unc.edt~> 

Universib~ of Nofft~ Carolina School of Law 

J.D. Candidate, Class of: 

~c~emeal.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:41 AM 

~gmail.com> 

1~3:;: PI’d~ER 

.--The paper isinyour box. it ix reaflyagoodstarL I had a number of suggestions and questions marked in the margins. My number one suggestion istc 

clarify exactly what is goh~g on. At various points, ~ had sugges~ons for reordering or being more d~rect about tMngs ~ke the statutory and regulatory framework. 

~ d~dt~’t really look much at your h:~ol:no~:es, so be sure they are ~n {¢k~e {Cook form and that you have a varie~:y of sources and use prknary sources when that ~s 

appropriate. 

The margins ~ooked like 1.25 ~nches. You should use 1 inch margins. ~ don’t think youq~ have a ~ength problem. ~ suggested in a couple of places d~at you 

incorporate some examples of concrete issues d~at might arise because of the issues d~at you have described. ~f you do that, the length wN probaMy take care of 

itself, another thing that wi{I pump up the pages ~s a more deliberate d~scuss~on of the ~egal background. Explain more about which statutes Reg J and Reg E 

implement, what they purport to regulate, why Article ,IA is necessary and how it (as state law) supplements the federa~ regh~e. 

~’I~ ~O0~ ~Or [he ~na{ product o~ or before 

LB 

From: @gmail.com] 
Sent~ ~riday, 1:44 AN 
To~ Broome, Ussa L 
Subject= RE: PAPER 

Professor Broome, 

Mailbox is fine or I can come by your office. I is groat for me. Thin,k!! 

Sent from Maillmx tbr iPhone 

On Thu, at 10:19 PM, Broome, Lissa L <!_b_j3_?~?gt__e__~_e__n__)__a_~!:_u__!~c__:_e___d__t_!> wrote: 

-- I have finished reading and commenting on your first draft. Sorry for the delay. I can either return the hard copy with my handwritten comments to 

your mailbox at the law school tomorrow, or I can scan the hard copy and email the pdf to you tomorrow. Please let me know which you prefer, 

We should also come to agreement on an new due date for the fina~ draft (s~nce I drug my feet on reading the rough draft). ~ would be happy to receive the 

paper by Friday,      at 5:00 p,m. (or eadh~r) I_et me know ~f you need a k~t:er date, 

LB 

From: 

Sent: Friday, 

To: Broome, Lissa L 
Subject: Fwd: PAPER 

10:31 PM 

Professor Bfoome, 

Attached is my first draft. Thanks! 

@qmail,com] 

Sent from Maillz,)x for iPhone 

.......... Forwarded message .......... 
From: 5a) email.m~c.e&~> 
Date: Fri, at 9:14 PM 
Subject: PAPER 
To: ~emaJl.anc.edu> 

University of Nort]] Carolina School of Law 
J.D. Candidate, Class of 

~)email.unc.e&t 
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APRIL/MAY/JUNE/JULY 2013 
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CAPITAL IMPROVEMENTS UPDATE 

The Farm staff has been busy this winter with a variety of 

projects. We have renovated the clubhouse/lodge kitchen, 

bathrooms and deck, renovated the maintenance shed, and 

improved the steps, pathways parking lot, and drainage. 

The Farm is now cleaner, safer, and more efficient! 

SUMMER SECURITY INFORMATION 

Unfortunately, The Farm has seen a handful of car break- 

ins over the past few years. As summer nears and people 

plan to visit us more frequently, we would like to offer a 

few tips... 

¯ Lock your car a3~d stow all valuables out of sight. 

¯ You may check your valuables at the pool desk when 

swimming if you do not want to leave items in your 

vehicle. 

° If you see any suspicious person or activity, please 

report this to a staff member and/or call 911. 

POOl, INFORMATION 2013 

Welcome to another exciting summer at The Farm pool! As 

opening day nears, there are a couple of things that the 

pool staff encourages you to do. Please read through and 

become familiar with the 20113 Pool Information Packet. 

This information is available on our website: 

www.uncfarm.org. This packet provides you with all of 

the information you need about the upcoming pool season 

including, pool rules and policies, pool hours, and 

schedules. In addition, please note the dates enclosed such 

as opening day, time changes, swim team schedules, 

swimming lesson dates, and pool parties. Also note that 

county regulations could require a 24 hour pool closure 

following a fecal contamination. The Farm management 

asks all parents to follow our swim diaper policy and ask 

toilet trained children to make frequent bathroom breaks 

when swimming at the pool. 

PL~,ASE NOT~:: NEW MONDAY MORNING I-I0 URS 

The Farm staff has changed maintenance procedures. This 

change will allow pools to open at 10:00 am on Mondays 

instead of 12:30 pm (between May 25th and September 3~d). 

A maintenance position has been added at the pool during 

the day. We hope this results in a cleaner facility 

throughout the day. 

POOL CALENDAR 

MAY 11TH-12sH Pool Open 12:00-7:00 pm 

13TM -17TM Pool Open 3:00-7:00 pm 

18TM -23~’D Pool Open 12:00-7:00 pm 

20TM Swil~ Team Kick-Off Picnic: 6:00 pm 

24TM Pool Open 12:00-8:00 pm 

25TM -30TM Pool Open 10:00-8:00 pm 

28TM Pre-School Begim~er Classes Start 

IVlAY 31sT- Pool Open 10:00-9:00 pm 

AUG. 18rH 

JUNE 5TM Swim Meet @ Farm (Afternoon) 

Lower Pool Will Be Open For 

Members At 3:30 pm 

22~ Swim Meet @ Farm 8:00am 

Lower Pool Will Be Open For 

Members At 10:00 am 

14TM Camp Pool Party 11:00-1:00 pm 

14TM Pre-Teen Pool Party: 

Pool Closing at 6:30 pm 

29TM Adult Fiesta Party 7:00-11:00 pm 

Pool Closing at 6:30 pm 

26TM S~gilll Meet @ Farm (Afternoon) 

see above information 

JULY 4TM -Ping Pong Tourney @ Noon 

-Water Carnival: 3:30-5:00 pm 

20TM Magic Night @ the pool 7:00-9:00 pm 

26"" Camp Pool Party 11:00-1:00 pm 

27TM Adult Luau Party 7:00-11:00 pm 

Pool Closing at 6:30 pm 

AUG 2~° BINGO Night 7:00-9:00 pm 

16TM Pre-Teen Pool Party: 

Pool Closes At 6:30 pm 

19TM -SEPT. 2 Pool Open 10:00-8:00 pm 

SEPT 3 ..... 15TM Pool Open 12:00-7:00 pm 

16TM -20TM Pool Open 3:00-7:00 pm 

21~T-22~ Pool Open 12:00-7:00 pm 

23~D -27TM *Lap Swimming only 4:30-6:30 pm 

*Pool schedule pool temperature and weather permitting 



LIFEGUARD CEASS 

The Farm will be offering a lifeguard class for anyone 

interested in becoming lifeguard/ first aid/ CPR certified. 

The class is approximately a two week program beginning 

Monday, May 13~h at 6:00 pm at The Farm pool. The 

schedule of the class will be determined at the first meeting. 

Students are required to complete 35 hours of training so 

please make sure your schedule will fit the class’s 

expectations. We will be taking up to 20 participants so 

sign up today. The cost of the class is $160. Contact Ben 

Allred for more inform ation at uncfarm@hotm ail.com. 

SWIMMING LESSONS 

The Farm will again be offering group and private swim 

lessons this year. The group swimming lesson application is 

in this newsletter. The private lessons applications will be 

available once the pool opens. 

FARM SWIM TEAM 

Our Kick-off Picnic is scheduled for Monday, May 20th at 

6:00 pm in the Farm shelters. We will meet the coaching 

staff, distribute and accept application forms and fees, and 

have all your swim team questions answered. This is a pot- 

luck picnic. Please bring enough food for your family plus a 

couple more people. The Farm/T will provide utensils, 

napkins, plates, lemonade and water. Our first day of 

practice is scheduled to be Tuesday, May 21~t at The Y @ 

Meadowmont. 6 year olds and under will practice from 

5:00-5:30 pm, 7-10 year olds will practice from 5:30-6:15 pm, 

and 11+ will practice from 6:15-7:00 pm. 

April 14 

May 20 

May 21 

June 5 

June 10 

June 12 

June 22 

June 26 

June 29 

July 10 

July 19 

July 20 

July 21 

TBA 

FARMiY S WIM TEAM SCHEI) ULE 

Swim Team Suit Fitting in the FSILA 

Clubhouse 

Swim Team Kickoff Picnic in the FSRA 

Shelters 

First day of afternoon practice 

Hillsborough/Sportsplex @ FSILA/Y 

First day of morning practice 

FSRA/T @ Exchange/Sunset Creek 

Hollow Rock!Stoneridge @ FSRA!Y 

Southern Village!Governor’s Club @ 

FSRAiT 

FSRA/Y @ Chapel Hill Country 

ClubiRidgewood 

FSRA/Y @ Chapel Hill Tennis Club 

Pre Champs Pasta and Poster Making 

Party at FSRA Clubhouse 

League Championship Meet at Khoury 

Natatorium 

End Of Year Swim Team Banquet at FSRA 

Shelters 

Various Social Events 

"Battle of the Blues" Meet against Duke 

Faculty Club 

Please note: Several additional team social events will be 

added to the calendar 

Weekday meets: Home team warms up at 4 pm; visitor 

warm up at 4:25 pm; meets starts at 5 pm. 

Saturday meets: Home team warms up at 8 am; visitor 

warm up at 8:25 am; meets starts at 9 am. 

Volunteer arrivals: Chaperones should arrive 10 minutes 

before our team’s warm-ups. All other volunteers should 

plan on checking in at least 20 minutes before the meet 

starts. 

Suits: Team suits can be ordered through the team during 

the suit fitting. Some suits will be available for purchase at 

the Farm Tennis Shop (while supplies last). Suits can be 

ordered from the manufacturer; ask a team rep for 

information about direct ordering. Team suits and caps are 

not required for Summer Swim league, but swimmers are 

asked not to wear caps for another team, such as a school 

team or year-round club. 

FARM ANIMALS DIVE INTO 2013 

Time to dive into the summer! The Farm is one of the 

few pools in the Triangle area to provide a summer diving 

program for its members. It is a great opportunity not only 

for kids but also for adults. The goal of our Farm Summer 

Diving Program is to teach safe diving tedmiques (of 

utmost importance), to promote the diver’s physical and 

mental development and coordination (body awareness), 

and provide a successful and fun experience that enhances 

overall confidence level and self esteem. We have two 

newly resurfaced diving boards to enjoy so come out and 

be a part of the diving program! 

Diving Dates 

Farm Diving Classes will be offered during the months of 

June, July, and 2 weeks in August. Divers will be able to 

sign up for weekly lessons. This summer we will be 

offering lessons during the daytime and in the evenings. 

Summer Day Camp Diving 

Monday-Thursdays (Friday rain makeup date) 10:30-11:15am 

Counselors will take divers safely to and from diving 

lessons. Divers not participating in the day camp may sign 

up as well ($40.00 per week). 

Summer Youth Camp Diving 

Monday-Thursdays (Friday rain makeup date) 1:00-2:00pro 

Counselors will take divers safely to and from diving 

lessons. Divers not participating in the day camp may sign 

up as well ($40.00 per week). 

Evening Diving Program 

3 nights a week Mort., Tues., Thurs. (SaturdW m~rning rain 

makeup date & home dive meets) 



Though we will try to keep the evening diving program 

consistent, the days might vary because of swim meets and 

other events. Please check the dive bulletin for weekly 

updates/changes to the schedule. A break of about 10- 15 

minutes will be scheduled between evening classes so other 

members may use the diving boards. 

Diving Meets 

We will begin mid June and end with our Championship 

meet at the end of July. All meets are optional. 

2013 FSRA Summer Diving Application 
An application is located in this newsletter and on the Farm 

website. Please complete your application and send it with 

your payment to The Farm. Spaces are limited and fill 

quickly. Please feel free to call Becky Binney at 923-7448 if 

you have any questions. 

S UMMER CAMP [NI’ORMATION 

Seth Pomerantz, Assistant Manager 

Each year, Farm Camp has added new programs and 

facilities and this summer is no different. We are happy to 

0amounce The Farm Camp will be home to the Seawell 

Critter Corner! Each week, campers will have the chance to 

feed our goats, hens, bunnies and ducks. We are also going 

to begin offering a ZUMBA class for any camper who 

wishes to participate. This is a great way for campers to 

learn about healthy forms of exercise and learn a few dance 

moves at the same time. 

Sign up today to reserve your spot in camp. If you have 

already signed up for camp, please note remaining balances 

for camp are due May 17’h. Please make sure you have 

your final pa?anents in to ensure your weeks in camp. 

Some weeks are filling fast! If you have not signed up for 

camp yet, 2013 Farm Camp applications are included in this 

newsletter. Camp will be held in weekly sessions beginning 

with the Kick-off Week (June 10-14) and ending Week 10 

(August 19-23). Day Camp and Youth Camp run the entire 

summer, whereas Little Farmer’s begins Week 1 (June 17- 

21) and ends in Week 8 (Aug 5-9). Tennis activities are 

included in the price for Day Camp and Youth Camp. An 

optional swim lesson is still available in all three camps. 

Please call 962-FARM or email uncfarm@hotmail.com for 

more camp information. Space is limited in all of our 

camps especially Day Camp (6-9 year olds) which tends to 

fill up quickly! 

Little Farmers is open to non-members 

You can sponsor your friends and neighbors in Little 

Farmer’s Camp. Please tell your pre-school friends if they 

are looking for summer camp opportunities. Non-member 

spots are limited so please have them sign up soon. Please 

note: payment for non-member campers must come from a 

member. 

COUNSELORS fOR 2013 

All of our counselor positions have been filled for the 2013 

summer. All counselors (not CITs) are required to attend 

the MANDATORY Counselor Orientation held on 

Saturday, May 18~h from 9-2:00pm. The summer camp 

schedule is listed below. Please make sure all campers and 

counselors are signed up for the appropriate weeks. 

Kick-Off Week June 10-14 

Week i June 17-21 

Week 2 June 24-28 

Week 3 July 1-5 

Week 4 July 8-12 

Week 5 July 15-19 

Week 6 July 22-26 

Week 7 July 29-August 2 

Week 8 August 5-9 

Week 9 August 12-16 

Week 10 August 19-23 

TENNIS INFORMXI’ION 

Nate Lipson (225-2286) 

Ryan Lewis (672-2204) 

Stacie Luders, Eric Douglass, Mike Greenberg 

SPRING/SUMMER TENNIS COURT HOURS 

Courts 1-6 open at 9:00 am (8:30 as of 6/10) 

Courts 7-12 open at 8:30 am (8:00 as of 6/10) 

Please call during inclement weather: 968-7645 

A message will be updated by 8:00 am 

All tennis courts close at 10:00 pm 

SPRING TENNIS EVENTS 

APRIL 

22r~d= Second Session of Spring Clinics Begin 

27t" = Spring Singles Championships 

Bring your A game and compete for The Farm 

championship t-shirt. Men and women’s divisions based 



on sign-up. All day event with lunch and beverages 

provided. Cost $12 

MAY 

4th = Charles House Benefit 

27t" = Memorial Day Doubles Round Robin (9:30-11:00 am) 

This event is free of charge 

31s~ =80’s Tennis Mixer- 80’s music and gear. Agassi wigs 

allowed 

2013 SPRING TENNIS CALENDAR 

8 & Under Beginners (Mon/Wed., 3:30-4:00 pro) 

We use oversize Quickstart tennis balls and smaller courts 

to teach the game to our youngest crowd. Quickstart 

involves improving reflexes, hand/eye coordination and 

basic stroke form as well as introducing basics such as 

footwork and scoring. 

8 & Under Advanced (MoniWed., 4:00-4:45 pro) 

Kids who have graduated from the Beginner class or have 

the ability to rally several shots. Players should be prepared 

to work on serves, returns, volleys and basic match play 

strategies. No Foam balls are used in this clinic. - Red balls 

only on 36 foot courts. 

10 & Under Beginner (Mon/ Wed., ages 8-10, 4:30-5:30 pm) 

Kids ages 8-10 who are in the early stages of learning the 

game. We will work on the basics and build strong 

foundations of tennis using Red and Orange balls on 60 

foot courts. 

11 and Older Intermediate (Mon/Wed., 5:30-6:30 pm) 

For all teens or pre-teens that have not played much tennis 

in the past but want to try the game. We will use both 60 

foot courts and regulation size courts to teach the basics of 

the game. 

High Performance (Tues/Thur., 4:30-6:30 pro) 

For competitive tournament players of all ages. Contact 

tennis pros for enrollment. 

Junior Playday (Fridays 4:00-5:30 pro) 

For all kids who have the ability to serve/feed and keep 

score. A pro will be on hand to match up kids for singles 

and doubles. A great time to work on both introduction to 

match play as well as practicing new- techniques in a fun, 

competitive environment. 

Triangle Ladies Team Practice 

Begins April 8th (Mondays 9:00-10:30 am) 

This Clinic is open to all ladies interested in playing on the 

Triangle Ladies Teams. It is a variety of drills, match play 

strategies and stroke production. It is also a great way to 

meet other members who actively participate in Team 

Tennis at The Farm! 

Beginner Clinic 

(Tuesdays 9:00-10:00 am and Saturdays 11:00-12:00) 

Learn the basics of tennis and see where it takes you! This 

is a great way to work on your game starting with the 

essentials. 

Men’s 3.5+ Evening Drills (Wednesdays 6:30-7:30 pro) 

For men rated 3.5 or higher. Want a workout? Want to get 

aggressive with your game? Come on out! 

3.0+ Adult Evening Clinic (Thursdays 6:30-7:30 pro) 

For ladies or men looking to have a lot of fun on the court! 

This clinic offers a lot of variety from drills to match play 

scen arios. 

Shot of the Week (Fridays 9:00-10:00 am) 

This is an 8 week course with the entire hour spent learning 

and working on 1 specific shot. You are welcome to pick 

out an individual week to attend and work ona 

troublesome shot, or come out to all of them and see what 

might be missing from your game! 

Cardio Tennis (Saturdays 9:00-10:00 am, Women and Men) 

Warning: This might hurt! You will leave the court feeling 

like you really accomplished something! Cardio Tennis is 

an hour of non-stop action with tennis as the theme for a 

cardio workout to music. This is not an instructional clinic. 

This is a workout! 

Summer Tennis Camp 

As summer approaches, please be sure to sign up for our 

Tennis Camp. This year we will have limited space for the 

six weeks we are offering. Registration forms are attached 

to this newsletter. If you are looking for something all day, 

Farm Camp can be prorated while you are at tennis camp. 

Your Farm Camp cost is $40 less in this case. Please be sure 

to indicate on both forms for sign-up. 

If you have any questions regarding the above dates or 

clinics, please feel free to call Nate at 225-2286. Please call if 

you would like to schedule a clinic that is not currently 

offered. We want to offer something for everyone! 

RECREATION & FH’NESS INFORMA’FION: 962-FARM 

Seth Pomerantz, Assistant Manager 

The Farm would like to welcome back Bria3~ Greene this 

summer as our returning special events coordinator. Brian 

is currently teaching and coaching soccer for the Durham 

County School System. His role will be assisting in current 

recreational activities as well as creating new opportunities 

for members of all ages. If you see Brian around The Farm, 

please welcome him back for another fun summer at The 

Farm. 



Ongoing Fitness Activities 

Yoga: Tuesdays and Fridays, 8:45-9:45 am 

Saturdays, 10:30-11l:45 am 

Sundays, 11:30-Noon (free beginners class) 

Personal Training: Please call Becky Binney at 923- 

7448 or email becky@seniorfitnessconsultants.com for 

more information. 

YOGA 

The Farm has a highly skilled Yoga instructor who teaches 

all levels from beginners to advanced forms. Genevieve’s 

class is held from 8:45 to 9:45 am on Tuesday and Friday 

mornings, Saturday and Sunday classes have also been 

added to the calendar. The cost is $8 per session for 

members and $10 for non-members. Stop by today to learn 

more about the class or visit Genevieve’s website at 

genevieveyoga.com. 

PERSONAL TRAINING 

Becky Binney has been working in the field of health and 

fitness for more than 20 years. She is an AFAA Certified 

Personal Trainer and specializes in Senior Fitness. Becky is 

currently the program director of Senior Fitness 

Consultants, LLC which serves the triangle area~ She has 

been the Fitness Coordinator at the Forest at Duke CCRC 

for 7 years. Becky is available mostly in the evenings after 

4pm and on the weekends for personal training. The cost 

for a personal training session is $20d~alf hour. If you are 

interested, please call Becky directly at 923-7448, or email 

becky@seniorfitnessconsultants.com to    set up an 

appointment. 

Upcoming Recreational Events 

Parent’s Night Out: April 12th, May 17th (6:00-9:00pm) 

Farm Spring Craft Festival: April 13~h (10:00-2:00 pm) 

Camp Out: May 10’h (beginning at 6pm) 

Memorial Day Picnic: May 27th (4-7pm) 

Wine Tasting: June 7~h (7:00-9:00pm) 

July 4th Water Carnival: July 4~h (beginning @ 3:30 pm) 

Magical Night at the Pool: July 20th (7:00-9:00pm) 

Pre~Teen Pool Party: June 14’h, August 16th (7-9 pm) 

Adult Pool Parties: June 29% July 27th (7-10pm) 

Margarita Mondays: Every other Monday June 3~a - 

August 12th (6:00-8:00pm) 

Bingo Night: August 2nd (7-9 pm) 

PARENT’~ NIGHT O UT 

April 12% May 17~ (6:00-9:00 pro) 

The May date will be a special Parent’s Night at the pool! 

Be sure to bring a bathing suit, this is the only PNO of the 

year that will involve swimming. This is a great 

opportunity for parents and children alike to have a great 

evening. Once a month from 6:00-9:00 pm, The Farm 

provides a babysitting service for up to thirty kids. While 

here, we have Alfredo’s pizza, ice cream sundaes and watch 

a fun movie. This gives parents the night off to do whatever 

they would like whether it be a tennis match or going out 

for dinner. Make sure to sign up in advance because these 

evenings tend to fill up quickly. Prices are as follows: $15 

for one child or $25 for two children from the same family. 

This event is for children 5-12 years old and RSVPs are a 

must. 

FARM SPRING CRAFT FESTIVAL 

April 13th (10:00-2:00 pro) 

Please join us for The Farm’s first annual Spring Arts 

Festival. Farm members will be showcasing their talents 

alongside music. Some talents will include but are not 

limited to jewelry, soap making, photography, painting, 

wood work, baked goods, embroidery, greeting cards, m~d 

much more. The event is from 10:00-2:00 pm and everyone 

is invited. Please tell your non-member friends to join us. 

This event will be fun for the whole family. 

CA MF’ 0 UT 

May i0~h (beginning at 6:00 pro) 

This May, the weather is bound to be perfect for a fun night 

of camping and relaxing under the stars. We will roast 

marshmallows and make s’mores around the campfire in 

the evening and share OJ and doughnuts in the morning. 

For those of you who are not the camping type, we 

encourage you to still join us for the evening festivities and 

fun. ’Roughing it’ is not part of the campout mentality. 

Bathrooms, showers and running water are just right 

around the corner! Arrival is 6:00 pm with s’mores starting 

arotmd 8:00 pm. Please bring your own tent and food. 

There is no cost for this event. 

MEMORIAl, DAY PICNIC 

May 27~ (4:00-7:00 pro) 

The Farm Memorial Day Picnic is happy to host local band, 

Catbaby! They will be playing on the wooden deck behind 

the diving well from 4:00-7:00 pm so be sure to get a good 

seat. Feel free to bring a picnic lunch or dinner and listen to 

great music and enjoy the beautiful day. This is a great 

chance to meet the new members and say hello to old 

friends from previous summers. Make sure to come early, 

otherwise finding a parking spot could be difficult. 

Festivities will begin around 4:00 pm. 

SUMMER ~,?INE TASTING 

June 7~ (7:00-9:00 pro) 

Come join The Farm for a lovely evening away from the 

kids. Wines from across the world and foods that pair 

nicely are offered up for your enjoyment. Jay Murrie from 

Piedmont Wine Imports will guide us through the 

descriptions and flavors of six different selections. Due to 

the popularity of this event, spots are limited to the first 

thirty people to RSVP. Sign up today! $25 per person and 

let me assure you for those who have come in the past, the 



samples will be larger and the food will be plentiful. This 

event will take place in the clubhouse from 7:00-9:00 pm. 

JULY 4w WATER CARNIVAL ~Y PING PONG TO URNAMENT 

July 4th (beginning at 12:00 pro) 

The Ping Pong Tournament will be open to all ages. It will 

be a single elimination tournament and there will be three 

divisions that are broken down by ages (8 and under, 9-13, 

14 and older) pending interest in the event. The winner will 

receive a substantial gift from the Snack Shack! The Ping 

Pong Tournament will be held on Saturday, July 4th at 

Noon (before the July 4th Pool/Picnic Celebration). The 

July 4’h water carnival begins around 3:00 pm and consists 

of a money toss for all ages, lifeguard target practice, relay 

races, and a few other fun activities. Make sure to stay 

around for the diving exhibition put on by Becky Binney’s 

local divers and the watermelon provided by The Farm. 

MA GICAL NIGHTAT THE POOl. 

July 20th (7:00-9:00 pro) 

This evening is going to be filled with fun, magic and 

swimming! World famous magician, Josh Lozoff will be 

performing roaming magic around the pool deck for the 

first hour of the evening followed by a stage performance 

under the pool house overhang. Food will be offered at the 

Snack Shack and picnics are always encouraged. Please 

note: there will be no tables available under the overhang 

during the stage performance. Chairs will be limited so 

show" up early! 

PRE-TEEN POOL PARTY 

June 14th, August 1~h (7:00-9:00 pro) 

These parties are held twice a summer and are for the 9-13 

year olds and their friends. The pool shuts down early and 

the kids take over the area! Floats, toys and buoys are 

alk)wed an}-where in the pool, relay games are played and 

music is provided. The night usually comes to an end w-ith 

an extreme belly flop competition. Pizza, drinks, and ice 

cream are also provided for the kids. $10 per child and 

members are welcome to bring up to two guests each. 

AD ULT FIESTA PARTY 

June 29th, (7:00-10:00 Inn) 

These parties only happen twice a summer so make sure to 

sign up early; last summer’s parties topped over 80 people 

at each event! Parties include a DJ set-up, Mexican themed 

dinner, and fun in the pool. This event is Fiesta themed, so 

come in your sombrero and sandals. This evening will 

include all the tacos and fajitas you can eat. BYOB! 

Alcoholic drinks will be present so sign your children up 

for our baby-sitting. Baby-Sitting will take place in the 

clubhouse while you have fun at the fiesta party. Children 

will get to have pizza, ice cream stmdaes, and movie night. 

Games and playground fun are always included. Fiesta 

Party: $10 per person, members and guests are welcome! 

Baby-Sitting: $15 for one child or $25 for two children from 

the same family. 

ADULT LUA U PARTY 

July 28th (7:00-10:00 Inn) 

We will be roasting a pig at the pool all day long in 

preparation for this event so come with an empty stomach. 

The party will include a DJ set-up, snacks, roasted pig with 

sandwich fixings, and fun in the pool. If you would like 

alcoholic drinks, please feel free to bring your own. 

Alcoholic drinks will be present so sign your children up 

for our baby-sitting. Baby-Sitting will take place in the 

clubhouse while you have fun at the luau party. Children 

will get to have pizza~ ice cream sundaes, and movie night. 

Games and playground fun are always included. Luau 

Party: $10 per person, members and guests are welcome! 

Baby-Sitting: $15 for one child or $25 for two children from 

the same family. 

I~IA RGARITA MONDAYS 

Begins June 3"~ and ends August 12~ (6:00-8:00 Inn) 

The Farm will be hosting Margarita Mondays EVERY 

OTHER MONDAY begiuning June 3~~ through August 12t~. 

Join us on the clubhouse front porch for music, chips, salsa, 

guacamole, cheese dip and of course, margaritas! $5 per 

person and we encourage you to bring guests. This event is 

from 6:00-8:00 pm. This event is for adults only. 

BINGO NIGHT 

August 2~ (7:00-9:00 pm) 

Come and enjoy a traditional Farm event! This event is 

open to all ages and will be held from 7:00-9:00 pm by the 

snack shack. Snacks and drinks can be purchased at the 

snack shack and there will be donations from local 

sponsors given away as prizes. Some top prizes in the past 

included a free week of camp, a night stay at I1 Palio, UNC 

Football Tickets and much more. 

BASKETBALL CAMP 

Basketball Camp is right around the comer! Every 

summer, UNC sends over some of their brightest and most 

talented athletes to coach a one week basketball camp for 

Farm campers. Past Farm "Coaches" have included Tar 

Heel greats such as Kendal Marshall, John Henson, Reggie 

Bullock and Dexter Strickland. Be sure not to miss this 

amazing opportunity to have your child learn from the best 

and even get a few autographs in the process. Dates for the 

camps are as follows: 

Session I (10-12 year olds): July 8~-12th (5:00-7:00pm) 

Session II (6-9 year olds): July 15th-19~h (5:00-7:00pm) 

All sessions are $50 per child/per session. An application 

form can be fotmd in this newsletter as well as at 

www.uncfarm.org 
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TENNIS SHOP 

Nate Lipson, Tennis Shop Manager 

farmtennispros@gmail.com, 968-7645 

With the eventual change in temperatures, now is a great 

time to get that racquet restrung. Changes in temperature 

affects tension. The Farm telmis shop has all of the newest 

strings for every style of play. As always, the shop is 

offering a wide variety of items but if there is something 

that you are looking for that we currently do not have we 

will be more than happy to order it for you. 

SUMMER SHOP HOURS(STARTING IN ]IAY) 

9:00-1:00 pm, 3:00-6:00 pm Monday-Thursday 

9:00-1l:00 pm, 3:00-5:00 pm Fridays 

9:00-3:00 pm Saturdays and Sundays 

SAVE THE DA TEl 

MEMORIAL DAY PICNIC 

M,~" 27rH (4:00-7:00 
Catbaby! will be playing on the wooden deck 

behind the diving well from 4:00-7:00 pm so be 

sure to get a good seat, Feel free to bring a 

picnic lunch or dinner and listen to great music 

and enjoy the beautiful day. 

What: Food, Music and Pool Fun 

When: 4:00-7:00 pm on the pool deck 



2013 Farm Basketball Camp Application 
The UNC Faculty-Staff Recreation Association 

1 Alice Ingram Circle, Chapel Hill NC 27517 

Please submit all children on the same application. This application will not reserve 

a space unless a check is enclosed, All applications must be paid in advance, The 

cost is $50.00 per person/per session. 

Name of child: Age: 

Name of child: Age: 

Name of child: Age: 

Name of Parent(s): 

Email Address of Parent: 

Parent Cell Phone Number: 

Please check one session. 

__ Session I July 8th -12th, for boys and girls 10 - 12 years old 

__ Session II July 15th -’19th, for boys and girls 6 - 9 years old 

A session consists of five days, Mon.-Fri., two hours a day from 5:00-7:00 p.m. 

Sessions will be held rain or shine. Water will be available at the basketball court. 

If the applicant has any physical, mental or emotional concerns, please state: 

Amount enclosed $ Make checks payable to FSRA. 



2013 GENERAL FARM CAMP INFORMATION 

WELCOME TO FARM CAMP! We are glad to offer one of the best, most comprehensive traditional day camps in the area. Our 
staff is trained in CPR and first aid, and many of the counselors are also certified life guards. Safety of the campers and staff is our 
primary concern. We will ask that all campers be signed out by a parent or preauthorized individual. A note must be sent if your 
child is going home with another camper. An emergency contact and medical waiver and release form must be filled out before a 
child can attend camp. This form is on the back of the camp registration form. 

- Club members may enroll their children in the Farm Camps for as lilany sessions as desired. If a child attends three or more days 
of a camp, then the full price for that week must be paid. 

-Campers will need to bring each day: a lunch, a swimsuit, a towel, and sunscreen. PLEASE label all items with the child’s name. 
Dmkks and snacks will be provided by the camp daily. We also ask that campers wear athletic shoes. 

-All campers will have an hour of swim time each day. A 1/2 hour group lesson is available for campers at an additional cost. 

-Day Camp and Youth Camp will have a 30 mfimte tennis period each day. 

-All Campers will receive a Farm Camp t-shirt. Additional shirts may be purchased for $10 each. 

-All Campers will have the option to purchase pizza on most Fridays. The cost is $2 per slice. 

LITTLE FARMERS (AGES 4-6) TIMES 8:30AM-2:30PM MAX 30 CAMPERS COST: $170 PER SESSION 
Little Farmers is a great opportunity for your child’s first camp experience. A typical Little Farmers day includes playground time, 
games, and hour of swim time, lunch, inside quiet time, snack and craft time. During Little Farmers swim time there is an option of a 
30 minute group swim lesson. These lessons are a great way to learn basic water skills. Groups are organized according to ability 
levels and each group has set goals to achieve during the sumlner. Little Farmers is led by a camp director who has a support staff of 
an assistant director, and many counselors. 
Little Farmers Extended Day- Extended day offers camp care from 2:30-3:30 pm. The cost is $50 per week. 

DAY CAMP (AGES 6-9) TIMES 8:30AM-3:30PM MAX 65 CAMPERS COST: $190 PER SESSION 
Day Camp is run in 10 one week sessions. The first week is called "Kick Off Week" and will include some fun activities to start the 
summer off! Day campers will spend an hour at the pool each day. During this hour the campers will have the option of a ~½ hour 
group swim lesson at an additional cost. Groups are organized according to ability levels and each group has set goals to achieve 
during the summer. A typical Day Camper day includes tennis time, field games, crafts, swim time, indoor quiet time, lunch, snack 
and weekly special activities. Day Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. Day 
Campers are also allowed to go to the snack raachine at lunch time. Day Campers will be led by a camp director, two assistant 
directors and a host of well qualified counselors! Please see the registration page for options for an extended camp day. 

YOUTH CAMP (AGES 9-13) TIMES 8:30AM-3:30PM MAX 50 CAMPERS COST $190 SESSION 
Youth Camp is run in 10 one week sessions. A typical Youth Camper day includes telmis time, field games, crafts, swim time, lunch, 
snack and weekly special activities. Youth Campers have the option of buying pizza for lunch on most Fridays for $2 per slice. 
Campers are also allowed to go to the snack machine at hmch time. Youth Campers will be led by a camp director, two assistant 
directors and a host of well qualified counselors! 

Please Note: 13 year olds will no longer be eligible to be CIT’s. We are expanding the age of Youth Camp to include the 13 year 
olds this summer. The Camp Director and staff will spend extra time interacting with the 13 year olds to encourage leadership, 
positive initiative, and effective role modeling to their fellow campers. This also goes hand and hand with our addition of other 
opportunities for 13 year olds such as a low ropes course and organic garden. 



2013 FARM SUMMER CAMP WEEKS & FEES 

KICK-OFF WEEK (DAY AND YOUTH CAMP ONLY) 

WEEK 1 

WEEK 2 

WEEK 3 

WEEK 4 

WEEK 5 

WEEK 6 

WEEK 7 

WEEK 8 

WEEK 9 

WEEK 10 

~ (S35 DISCO UN T THIS WEEK D U]’2 ]0 JULY 4 TH)* 

(DAY AND YOUTH CAMP ONLY) 

(DAY AND YOUTH CAMP COMBINED) 

JUNE 10 - 14 

JUNE 17 - 21 

JUNE 24 - 28 

JULY 1 - 5 

JULY 8 - 12 

JULY 15 - 19 

JULY 22 - 26 

JULY 29 -AUG 2 

AUG 5 - 9 

AUG 12 - 16 

AUG 19 - 23 

LITTLE FARMERS EXTENDED DAY 

(ADDL. $50.00 PER SESSION) 

DAY & YOUTH EXTENDED DAY 

(ADDL. $50~00 PER SESSION) 

8:30 A.M. - 3:30 P.M. 

8:30 A.M. - 5:30 P.M. 

CAMP SWIM LESSON EXTENDED DAY 

$170/WEEK $30.00 $50.00 LITTLE FARMERS 

(4-6 YRS) 

DAY CAMP 

(6-9 YRS) 

YOUTH CAMP 

(9-13 YRS) 

$190/WEEK $30.00 $50.00 

$190/WEEK $30.00 $50.00 

General info for 2013 Farm Summer Camp 
Tennis Period is included for Day Camp and Youth Camp but not offered for Little Farmer’s 

¯ 50% of fees are due at registration. Balance is due in full by May 17, 2013. Balances not paid by the 
end of camp will be assessed a $25.00 late fee each month until balance is paid in full 

° A $25.00 per week fee will be charged for all cancellations 

° A $10.00 fee will be charged for each late pick-up after the I st offense 

Please note weeks signed up for and keep this sheet. Camp info sheet on back!!! 



Last name First name 

CAMPER 1 

Last 

CAMP ATTENDING 

T-Shirt Size: 

/ 

First DOB 

[] Little Farmers (4-6) 

[] Day Camp (6-9) 

[] Youth Camp (9-13) 

$170iwk 

$190Avk 

$190iwk 

PLEASE CHECK ALL SESSIONS REQUESTED 

SWLM LESSONS $30/WK EXTENDED 

Kick-off%une 10 14)    ~ 

Week 1 (Jm~e 17-21)        ~ 

Week 2 (June 24-28)        ~ 

Week 3 (July ~-~)    ~, ~ 

Week 4 (J~y~-l:)        ~ 

Week 5 (J~y 1~-1~)       ~ 

Week 6 c~uly=-x~)       ~ 

Week 7 (July 29-Aug 2)     ~ 

Week 8 (A~ ~-9)         ~ 

Week 9%�~ 1~-~)      ~ 

Week 10~(A~ >-~3)      ~ 

~ Kick-off week and sessions 9 & 10 are not availablejbr Little Farmer~ 

~ No camp Thur., July 4th, Little Farmer’s is $135.00 
Day and Youth Camp are $150. O0 

Please fill out the Emergency Contact & 
Medical Release on the back side of this form. 

Please indicate child’s T-shirt size (youth Small, Medium, Large or Adult: S, M, L, XL) 

CAMPER 2 T-Shirt Size: 

/ 

Last First DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) $170/wk 

[] Day Camp (6-9) $190/wk 

[] Youth Camp (9-13) $190iwk 

PLEASE CItECK ALL SESSIONS REQUESTED 

SWLM LESSONS $30/WK EXTENDED DAY 

[] Kick-off*(J,.~e 10 14) [] [] 

[] Week 1 (J~ne 17-21) [] [] 

[] Week 2 (June 24-28) [] [] 

[] Week 3 (July 1-5) ~’~ [] [] 

[] Week 4 (July8-12) [] [] 

[] Week 5 (Julyl5-19) [] [] 

[] Week 6 (July22-26) [] [] 

[] Week 7 (July 29-aug 2) [] [] 

[] Week 8 (a,~g 5-9) [] [] 

[] Week 9~(Aug12-16) [] [] 

[] Week 10*(a,~ 19-23) [] [] 

Camper 1 

Camper 2 

Camper 3 

1/2 payable with application 

DUE NOW 

CAMPER 3 T-Shirt Size: 

/ 

Last First DOB 

CAMP ATTENDING 

[] Little Farmers (4-6) $170/wk 

[] Day Camp (6-9) $190/wk 

[] Youth Camp (9-13) $190iwk 

PLEASE CIJECK ALL SESSIONS REQUESTED 

SWIM LESSONS $30/x,~¢ EXTENDED DAY 

[] Kick-off*(J,~el0 14) [] [] 

[] Week 1 (June 17-21) [] [] 

[] Week 2 (June 24-28) [] [] 

[] Week 3 (July 1-5) ~: [] [] 

[] Week 4 (July8-12) [] [] 

[] Week 5 (Julyl5-19) [] [] 

[] Week 6 (July22-26) [] [] 

[] Week 7 (July 29-Aag 2) [] [] 

[] Week 8 (~,~ 5-9) [] [] 

[] Week 9~(Aug12-16) [] [] 

[] Week 10~(Aug19-23) [] [] 

Balance Due by May 17, 2013 

DUE BY MW 17th 



2013 FARM SUMMER CAMP CONTACT AND 
EMERGENCY WAIVER FORM 

Parent 1: Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Parent 2 : Home Phone: 

Work Phone: Cell Phone: 

Home Address: 

Family Email Address: 

Emergency Contact (other than above) - Name: 

Home Phone: Work Phone: 

Cell Phone: 

If your child has any p~Tsical, mental, or emotional concerns, please state: 

Please describe the swimming ability of your child(ren): 

Waiver and Release 

I certi6~ that my child (ren)                                            , is (are) in good health and 
can participate in the daily activities of the Farm Stmlmer Camp, unless otherwise notified. In case of an 
injuu’, I grant Farm Staff permission to administer standard first aid treatment on site. If I can not be reached 
and the injuu" is deemed serious, I grant Farm Staff permission to transport my child to the nearest medical 
facility equipped to handle the injury. I accept full responsibili~7 for any medical expenses incurred as a result 
of these actions. 

By signing below I also certify that my child or children’s picture may be used by The Farm for promotional 
purposes on The Farm website and in printed promotional items. 

Signature of Parent/Guardian Date 



2013 TENNIS CAMP APPLICATION 

At Tennis Camp, your child will work on all of the varieties of shots and strategies. Camp is open to 
children ages 5-14 and of all abilities. This year we have added a break time for snack. Each participant 
should please bring a water bottle, towel, proper shoes (no running shoes or cross trainers), a healthy 
snack and sunscreen. We will meet in the shade by Court 7 each morning. Space is available on a first- 
come, first-serve basis. Spaces will be reserved only on receipt of an application form and check made 
payable to Nate Lipson. 

Camper’s Name Age__ Sex 

Parent(s) Name 

Phone (H) Phone (Cell) (Text Y/N) Phone (W)_ 

Email Address 

Please check the following sessions you plan on having your child attend: 

[] Session 1 = June 10-14 

[] Session 2 = June 17-21 

[] Session 3 = June 24-28 

[] Session 4 = July 8-12 

[] Session 5 = July 15-19 

[] Session 6 = July 22-26 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pro) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

Off the week of July 4t~ 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

(Monday- Friday, 9:00 am to 12:30 pm) - $180.00 

Total Amount included in this payment: 

Rain Policy - Nate will text or email after 8:30 am if the weather looks doubtful. If there is a rainout, a 
makeup day will be allowed for any day in the later weeks. If a makeup day cannot be scheduled, the 
credit can be applied to future lessons or clinics. 

Please list any physical or emotional concerns (medications/allergies): 

Waiver and Release 

I certi~ that my child (ren)                                                , is (are) in good health 
mad can participate in the daily activities of the Farm Tennis Camp, unless otherwise notified. In case of 
an injury, I grant Farm Staff permission to administer standard first aid treatment on site or to transport 
my child to the nearest medical facility equipped to handle the inju~. By signing below I also certify that 
nay child or children’s picture may be used by The Farm for promotional purposes on The Farm website 
and in printed promotional items. 

Signature of Parent/Guardian Date 

have an), qt¢estions, please contact Nate Lipson, Director of Tennis at (919)225-2286 or email 
farrntennispros@grnaiL corn 



2013 Spring Junior Tennis Clinics Registration Form 

The Junior Tennis Clinics are designed to teach children of all ages and skill sets. The clinics cover 
improving reflexes, hand/eye coordination and basic stroke form up to kids who are trying out for their 
middle school temn or are starting to get involved in tournament play. Please sign up for the appropriate 
clinic based on your child’s age and skill level. Contact Nate at 225-2286 with any questions. 

Child’s Name Age __ Sex __ 

Parent’s Nmne(s) 

Cell Phone Home Phone 

Email Address 

Emergency Contact Name and Number 

Each session is 5 weeks with an extra week (Included in the price) built in for rain dates 

Please check the session Dates 
{~ Session 1 March 4th-April 12th 

{~ Session 2 April 22nd-May 30th 

Please check the clinic your child is attending 

Clinic 
8 and Under Beginners 

8 and Under Advanced 

10 and Under Beginners 

11 and Older Intermediates 

High Performance Training 

Days 
Mondays and Wednesdays 

Mondays and Wednesdays 

Mondays and Wednesdays 

Mondays and Wednesdays 

Tuesdays and Thursdays 

Time 

3:30-4:00 

4:00-4:45 

4:30-5:30 

5:30-6:30 

4:30-6:30 

Prices (Please select Full Session, Half Session, or A La Carte) 

Full Session 
(2x per week.for 5 

weeks) 
V~ hr clinic 
3/4 hr clinic 

1 hr clinic 

2 hr clinic 

Cost 

$6o.o0 ~ 
$90.00 [~ 

$120.00 ~1~ 

$250.00 ~[~ 

½ Session 
(Once per week, please 

specify date) 

~i hr clinic 

3A hr clinic 

1 hr clinic 

2 hr clinic 

Cost 

$35.00 

$53.00 
$7O.OO 
$140.00 

A La Carte (this option is for those whoprefer to "drop-in") 

1/2 hr clinic - $8.00 per day 

~¼ hr clinic - $12.00 per day 

1 hr clinic - $116.00 per day 

2 hr clinic - $28.00 per day 

Date 
(please ~pecify 

dates) 

Amount enclosed $ Please make checks payable to Nate Lipson. 



2013 OUICKSTART TENNIS CAMP APPLICATION 1"4-6 year olds) 

At Tennis Camp, your child will work on the basics of tennis and fundamental strokes. Camp is open to 
children ages 4-6 and of all abilities. Each participant should please bring a water bottle, towel, proper 
shoes and sunscreen. We will meet in the shade by Court 7 each morning. Space is available on a first- 
come, first-serve basis. Spaces will be reserved only on receipt of an application form and check made 
payable to Nate Lipson. 

Camper’s Name 

Parent(s) Name 

Phone (H) 

Email Address 

Age__Sex 

Phone (Cell) (Text Y/N) Phone(W)_ 

Please check the following sessions you plan on having your child attend: 

[] Session 1 = June 10-14 

[] Session 2 = June 17-21 

[] Session 3 = June 24-28 

[] Session 4 = July 8-12 

[] Session 5 = July 15-19 

[] Session 6 = July 22-26 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

No Camp July 4th Week 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

(Monday- Friday, 9:00 am to 10:00 am) - $60.00 

Total Amount included in this payment: 

Rain Policy - Nate will text or email after 8:30 am if the weather looks doubtful. If there is a rainout, a 

makeup day will be allowed for any day in the later weeks. Ira makeup day cannot be scheduled, the 

credit can be applied to future lessons or clinics. 

Please list any physical or emotional concerns (medications/allergies): 

Waiver and Release 

I certify that my child (ren)                                              , is (are) in good health 
and can participate in the daily activities of the Farm Tennis Camp, unless otherwise notified. In case of 
an injury, I grant Farm Staff permission to administer standard first aid treatment on site or to transport 
my child to the nearest medical facility equipped to handle the injuD. By signing below I also certify that 
my child or children’s picture may" be used by The Farm for promotional purposes on The Farm website 
and in printed promotional items. 

Signature of Parent/Guardian Date 

have an), questions, please contact Nate Lipson, Director of Tenms at (919)225-2286 or email 
farrntenm spros@grnai l. corn 



UNC FACULTY-STAFF RECREATION ASSOCIATION 

2013 SWIMMING LESSON APPLICATION 

Fill out one a lication erchild. Space is reserved only on receipt of a check Lessons will ta~e place if between four and six participants are 
interested in a particular session and tilne. This application is for group lessons. The private lesson application will be available once the pool opens. 

Name of Child Age Sex 

Name of Parent Home Phone Work Phone 

Address 

Parenff s E-mail 

[ 
LITTLE SWIMMERS -- Ages 4-6 

Please check a session and ability level. 

Note: There axe two times available. 

PRESCHOOL SESSION- May 28-June 7- Weekday mornings Cost is $50 per session 
Please circle a time: 11:00-11:30 a.m. or 11:30 a.m. - 12 noon 

DATE Tx’v~ (CIRCLE YOUR CHOICE) COST 

[] June 10-14 10-10:30 a.m. 10:30-11 a.m. $30 

[] June 17-21 10-10:30 a.m. 10:30-11 a.tn. $30 

[] June 24-28 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 1-5 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 8-12 10-10:30 a.m. 10:30-11 a.m. $30 

[] July 15-19 10-10:30 a.~n. 10:30-11 a.m. $30 

[] July 22-26 10-10:30 a.m 10:30-11 a.m. $30 

[] July 29-Aug 2 10-10:30 a.m. 10:30-11 a.m. $30 

[] August 5-9 10-10:30 a.m. 10:30-11 a.m. $30 

[] August 12-16 10-10:30 a.m. 10:30-11 a.~n. $30 

A:BILITY LEVELS 

[] Child can stand in water, but cannot submerge 

[] Child can submerge but cannot float 

[] Child can float, but cannot propel self through water 

MIDDLE SWIMMERS -- Ages 6-9 

Please check a session and ability level. 

Note: There are two times available. 

DATE T~ (CIRCLE YOUR CHOICE) COST 

[] June 10-14 ll-lh30 a.m. 11:30 a.m.-noon $30 

[] June 17-21 11-11:30 a.m. 11:30 a.m.-noon $30 

[] June 24-28 11-11:30 a.m. 11:30 a.m.-noon $3(/ 

[] July 1-5 11-11:30 a.m. 11:3(/a.m.-noon $30 

[] July 8-12 ll-lh30 a.m. 11:30 a.m.-noon $30 

[] July 15-19 11-11:30 a.~n. 11:30 a.m.-noon $30 

[] July 22-26 11-11:30 a.m. 11:3(/a.m.-noon $30 

[] July 29-Aug 2 11-11:30 a.m. 11:30 a.m.-noon $3(/ 

[] August 5-9 11-1 h30 a.ln. 11:30 a.m.-noon $30 

[] August 12-16 11-11:30 a.m. 11:30 a.m.-noon $30 

ABILITY LEVELS 

Child can float, needs work on coordination of arm and 

leg movements 

Child has successful arm and leg movements, needs work 

on rhythmic breathing 

Further work on stroke and kick, diving, and "treading 

water. 

YouTu SWIMMERS -- Ages 9-12 

(Please check appropriate session and ability level. Cost for each week is $30). 

DATE 

[] June 10-14 

[] June 17-21 

[] June 24-28 

[] July 1-5 

[] July 8-12 

ABHATY LEVELS 

T~vms DATE 

2-2:30 p.m. [] Jtfly 15-19 

2-2:30 p.m. [] July 22-26 

2-2:30 p.m. [] July 29-Aug 2 

2-2:30 p.m. [] August 5-9 

2-2:30 p.ln. [] August 12-16 

TIblES COST 

2-2:30 p.ln. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

2-2:30 p.m. $30 

Child can float, needs work on coordination of arm and leg movements 

Child has successful arm and leg movements, needs work on rhythmic breathing 

Further work on stroke and kick, diving, and treading 

If your child has any, physical, mental, or emotional concerns, please state: 

Amount enclosed $ Make checks payable to FS]7~. 



Diver’s Name: 
Date of birth: 
Parent’s Name: 
Home Address: 

NC FACULTY-STAFF RECREATION ASSOCIATION 

2013 FARM DIVING LESSON APPLICATION 
Age: 

Swim Team Member? Y N Cell Phone: 

Home Phone: 

Email Address: 

Email Address: 
Dive Program Times and Dates: 

Sex: 

City Zip 

We are offering dive lessons during the camps this summer. Campers have first 

priority, however if space is available, non-campers may sign up to take dive lessons during the day as well. Day Camp 
lessons will be held M-TH at the scheduled times, some Frida2 s de_ endinv on Cam. S_ edal Events planned for the 

week.. Afternoon/Evening diving will be held 3 times a week (usually Monday, Tuesday, Thursdays) with a rain date on 

Saturday mornings. Diving days will change each week to accommodate swim meets, holidays, and other pool functions. 

Competition Teams: We will have official dive meets in June and July this summer (meet schedule TBA), with the 

official Championship meet/potluck party to be held at the FARM on Saturday, August 3rd. Any diver 6 years and over 

may be on the Competition team and compete in the dive meets. Lessons will continue in August and we will probably 

have a FINAL Intersquad Dive Meet on Saturday, August 24th to wrap up a great summer of diving!! All summer divers 

will be invited to attend both the Championship Meet August 3rdth, and the final Intersquad meet on August 24th! 

Skills Levels: Age vs program placement is flexible depending on skill level! In General: Beginner/Intermediate: 

8 years & under; Intermediate/Advanced: 9 years and older, high school divers, adults. Private lessons are also 

available if preferred. 

Cost: $50/week members; $55/week non- members Please check the weeks/sessions desired 

Wk c June10-13 

Camp 
Kickoff 

Wk I Jun 17-20 

Wk 2 June 24-27 

Wk 3 July 1-5 

Wk 4 July 8-11 

Wk 5 July 15-18 

Wk 6 Jul 22-25 

Wk 7 July 29- 

Aug 1 

Wk 8 Aug 5-8 

Wk 9 Aug 12-15 

Wk 10 August 19-22 

Total # Classes:                       Total Payment Enclosed:                 (checks payable to FSRA) 

Please make checks to: FSRA and send payments to: FSIZA, #1 Alice Ingrain Drive, Chapel Hill NC 27517 

For more information call Becky: wk: 419-4017; (cell) 923-7448 email; farmdiving@gTn ail.com 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 12, 2013 1:46 PM 

@yahoo.co.uk> 

l~Jg: Meeting 

Hi .... I am sorry for the delay in responding~ I would be happy to meet with you. Good times for me are 

Tuesday, April :1.6 in the morning 

~’hursday, Apdl 18 m the morning 

Monday, April 22 any time before 2:00 

Thanks, 

Lissa L Broome 

We~ls Fargo Professor of Banking L~w 

Director, Ce~ter ~or ga~k#~g a~d Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--WeLtach 

Chapel H~], NC 27599--3380 

91%952,7065 

http: //www.law.unc.edu/centers/bank~ng 

Access my papers on SSaN s~:: http://ssrn,com/author=248720 

http://www law ur~c edu/h~ages/news/media/ba!lldngfinance 

web 542 JP9 

Sent: Monday, March 25, 2013 12:57 PM 
To: Broome, Lissa L 
Subject: Meeting 
Dear Professor Broome, 

@yahoo.co.uk] 

I am researching on mortgage finance. 

should meet you. I will appreciate if that will be possible. 
Regards, 

I met with Prof John Orth few times and he suggested I 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, April 12, 2013 3:09 PM 

@yahoo.co.uk> 

1~3:;: Meeting 

Hi 

you listed. 

Lissa 

From-" @yahoo.co.uk] 
Sent; Friday, April 12, 2013 2:23 PM 
To: Broome, Lissa L 
Subject; Re: Meeting 
Hi Lissa, 
Thanks for your email. Tuesday April 16th is fine with me. My schedule is flexible and I will be in the campus all week next week. What time suits you, 9am or 10am? 

.... Now about 10:00 on Tuesday, April 17. My office number is 53_05. I won’t have sample documents [:or you, but can tall( generally about the topics that 

Kind regards, 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
To: @yahoo.co.uk> 
Sent: Friday, 12 April 2013, 13:45 
Subject: RE: Meeting 

I am sot’O/for the dday i~ respot}ding. I would be happy to meet ~ ida ?,’o~. L}ood times fbr me are 

Tuesday, :kp~i~ 16 k~ fl~e m~xnk~g 

Thurs&~y, April 18 h~ th~ momh~g 

Mo~d:u, April 22 m~?" time befbre 2:00 

L~ssa 

Lissa L. Broome 

We]ls t";~rgo Proi%ssor orB;raking I .aw 

Director, Ce~ter for Banking ~md t"Nance 

UNC School of’Law 
CB#3380. Van Hecke-Wel~ach Hal~ 

ChN)d Hill~ NC 27599-3380 

919.962.7066 

h~p:/Twvx~v.la~v.unc.e&r’cente~/banking 

Access my papers m~ ggRN a~: I~ttp:/~,~.ss~.c~G~upPr~cesses~Redke~tC~ick~c~n?r~mid::::24872~&c~rid:::649&m~id::::6895&ur~:::Ntp:/~ss~r~.c~r~mh~r:::24872~ 

http://www l~r,~’ ur>:z edu/images/news/media/ba!lldngfin~ncs 
web 542 JP9 

From: 
Sent: Monday, March 25, 2013 12:57 PM 
To: Broome, Lissa L 
Subject: Meeting 
Dear Professor Broome, 

yOU I Will appreciate 1I that Will De possible. 

Regards, 

I met with Prof John Orth few times and he suggested I should meet 



From: 

Sent: 

To: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, April 12, 2013 3:24 PM 

Subject: RE: IWF North Carolina NOMINEES- PLEASE VOTE NOW!! 

kbsa 

Lissa L ~roome 

Wells Fargo Professor of Bm~king Law 

Director, Center for Bankh~g and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach t-IMI 

Chapel Hill, NC 27599-3380 

919.962.7066 
http://wwwJaw.unc~edu/centers/bank~n~ 
A<:cem~ n)y p~pers o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
h [[p:iA~m~ law.uncedu/images/!lews/rr~edia/bankirigfina!lce 

web 542.ip2 

From: Linda Farthing @aol.com] 
Sent: Friday, April 12, 2013 1:52 PM 
To: @aol.corn; ’@aol.com; @aol.com; @aol.com; @carolina.rr.com; Broome, Lissa L; @minds[0rin(].com; 

Subject: 1WF North Carolina NOMINEES- PLEASE VOTE NOW!! 
IWF Members, 
Great news! the membership committee under the excellent leadership of Clyda Rent has approved and is presenting the following excellent 
candidates for membership. Each of these candidates has been contacted and is eager to join if she is elected by the membership. 
NOW we need your vote: (Brief Bios of each are attached) 
Mary A. Winston 
Laura Meyer Wellman 
Sue Cole 
Lynn Good 
Susanne Sellers 
Jennifer Weber 
The membership application process states"if a member does not support the Nominee for membership, upon receiving the Nominees’name 
as recommended by the membership committee, she shall promptly (and no later than five working days) contact the President and provide 

reason (s)." 
Please email me your affirmative vote or the reason you object to any Nominee no later than Saturday, April 20. 
Again, thank you to Clyda Rent, Jennie Buckner, Alice Herald, Julia Sprunt Grumbles and Lissa Broome for their work on the membership committee 
And thank you to those who nominated and seconded these candidate. LADIES-WE ARE ON THE MOVE with MORE OUTSTANDING MEMBERS. 
Have a great weekend! 
Linda McFarland Farthing 
President, IWF NC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 12, 2013 3:35 PM 

Linda Fazthing @a~l.com> 

I~E: IWF Nolnth Carolina NOMINEES- PLEASE VOTE NOW!! 

Will de, You too! 

~is.sa 
From: Linda Farthing [mailto:lmjxcnc@aol.com] 

Sent: Friday, April 12, 2013 3:28 PM 

To: Broome, Lissa L 
Subject: Re: ~A/F North Carolina NOMINEES- PLEASE VOTE NOW!! 
Thank you Lissa for your work on the committee. And I look forward to Sue Cole being part of our group. 
Have a great weekend! Linda 
.... Original Message .... 
From: Broome, Lissa L <!__b__r_g£E~_#_@__e_ELa__[[=_u__[!9_=#__d__u_.> 

Sent: Fri, Apr 12, 2013 3:24 pm 
Subject: RE: IWF North Carolina NOMINEES- PLEASE VOTE NOW!! 

My vote is a yes on all! 
Lissa 
Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http://www.law.unc.edu/centers/banking 
Access my papers on SSRN at: http://ssm.com/author=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 

From: Linda Farthing @aol=com] 
Sent: Friday, April 12, 2013 1:52 PM 

To: ~aol.com: (~aol.com: NaN.corn: (~aol.com: ~carolina.rr.com: Broome. Lissa L: (~mindsprina.com: 

Subject: IWF North Carolina NOMINEES- PLEASE VOTE NOW[[ 
IWF Members, 
Great news[ the membership committee under the excellent leadership of Clyda Rent has approved and is presenting the following excellent candidates for membership.Each 
of these candidates has been contacted and is eager to join if she is elected by the membership. 
NOW we need your vote: ~ Bios of each are attached) 
Mary A. Winston 
Laura Meyer Wellman 
Sue Cole 
Lynn Good 
Susanne Sellers 
Jennifer Weber 
The membership application process states"ffa member does not support the Nominee for membership, upon receiving the Nominees" name as recommended by the 
membership committee, she shall promptly (and no later than five working days) contact the President and provide reason (s)." 
Please emaii me your affirmative vote or the reason you obiect to any Nominee no later than Saturday, April 20. 
Again, thank you to Clyda Rent, Jennie Buckner, Alice Herald, Julia Sprunt Grumbles and Lissa Broome for their work on the membership committee 
And thank you to those who nominated and seconded these candidate. LADIES-WE ARE ON THE MOVE with MORE OUTSTANDING MEMBERS. 
Have a great weekend[ 
Linda McFarland Farthing 

President, IWF NC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Sunday, April 14, 2013 11:21 AM 

~aol.com 

172;: IWF North Carolina NOMINEES- PLEASE VOTE NOW!! 

Thanks, getty. I appreciate the perspective on Sue thai you ofl:ered in your seconding. 

The weekend has indeed been beautiful and great! 

"~’a I~e ca 

Ussa 

F~m: @aol.com @aol.com] 
Merit: Friday, April ~2, 20~3 4:~3 PN 

To: Broome, Lissa L 
Subject: Fwd: ~F Noah Carolina NOMINEES- PLEASE VO~ NOWH 
Lissa - 
Thanks again Br getting Sue Cole’s name on the I~ radar screen and providing me the oppo~unity to second her nomination. I am delighted that Sue was included with this 
powerhouse "class" of new IWF membem. 
I look B~ard to seeing you more often now that we have a continuing I~ connection. I haven’t made it to my first meeting yet, but will do my best to make it to Sue’s[ 
Have a great weekend on purpose/befty t 

From: Ibroome@email.unc.edu 
To: @_a___o_Lc___q__m__, @_a___o_!~£_o____m_., @__a__o__Lc___q__m__, @__a__o__Lc___q__m__, @_a___o_!~£_o____m_., @_c__a___r__o_!jD__a_,__r_r_:_c___o_~, 

@[n[[!dspring:coE), @gE)~![:coE), deborah@sistemas~com @carNina~rr.com, sbarrelta@visioncor.corn 
@carolina.rr.com, Iowen~rscbrands.com, mmaidt@camegiecap.com, @hotmail.com, elsie.gamer@cpcc.edu, @gmaiLcom, 

@.qmail.com,         @gmail.com, kin.qsr@email.unc.edu, elyn.s.dortch@wellsfar.qo.com, robin@reiterandassociates.net sgportwo@uncc.edu, 
Ao_r__d_e__0@~_C~__c:_o:<_gd___u_, ._e__z_b__~)_m__e_m@__m_u_s_~m_o_!Lh_g0__e__~__o__u__!h_:_o__[~, _c:r_~__n_!@r_~__n_!_o___o___n__s_’__u_!!Ln_g(a_r__o_~p_:_o___o_m, #~-d---w--~Lt-a-~--w---~---~--d-~-~-~-u-~@-c:~-~-a-~-#J~t!~--Le-~-s-~-~-~-~-E! 
Sent: 4/12/2013 3:24:22 P.M. Eastern DavIight Time 
Suhj: RE: IWF North Oarolina NOMINEES- PLEASE VOTE NOW!! 

Lissa 
Lissa L. groor~le 

Wells Fargo Professor of Banking Law 

Director, Center for BanMng and Finance 

U NC %hool of I_aw 

CB#37180 Van Hecke-Wettach HaM 

Chapel HilD NC 27599-3380 

9:19~962~7065 

http:/!wwwJaw.unc.eduicenters!ba nking 

Access ray papers on SSRN at: http://ssrn.com/author=248720 

Description: 

,+~seb 542.ipg 

From: Linda Farthing ~_a___o_Lc__O__Ln_] 
Sent: Friday, April 12, 2013 1:52 PM 
To: @aol.com; ’@aol.com; #aol.com; @aol.com; @carolh~a.rr.com; Broome, Lissa L; 

@mindspring.com; @gmail.com; deborah@sistemas.com; ~aol.com; @carolina.rr.com; sbarret±a@visioncor.com; 
~_a_[LO___o_~__c__o___rt_!; @carolina.rr.com; [_o___w___e_._t]_@_tis___c__b__r__a__t]~_s_~_£_o____m_.; Ln____m___a_j~_t__@__c__a___r__n__e__gLe__c__a_#_~_£_o___rt_); .... &b__o_L_m___a_!L_c_o____m_.; _e_[s_j__e_~_g_a__ti_n__e_£@_c_p__£_c_=__e__d___u_; 
@gmail.com; ~, gmail.com; @gmail.com; King, Susan Robinson; elyn.s.dortch@wellsfarc~o.com; robin@reiterandassociates.net; 

sgportwo@uncc.edu; iflorden@uncc.edu; ezimmern@museumofthenewsouth.orq; crent@rentconsultinqqlroup.com; edwina.woodbury@chapelhiNpress.com 
Subject: IWF North Carolina NOMINEES- PLEASE VOTE NOW!! 
IWF Members, 
Great news! the membership committee under the excellent leadership of Clyda Rent has approved and is presenting the following 
excellent candidates for membership.Each of these candidates has been contacted and is eager to join if she is elected by the 
membership. 
NOW we need your vote: (Brief Bios of each are attached) 
Mary A. Winston 
Laura Meyer WeNman 
Sue Cole 
Lynn Good 
Susanne Sellers 
Jennifer Weber 
The membership application 3rocess states"if a member does not support the Nominee for membership, upon receiving the Nominees’ 
name as recommended by the membership committee, she shall promptly (and no later than five working days) contact the President 
and provide reason (s)." 
Please email me your affirmative vote or the reason you object to any Nominee no later than Saturday, April 20. 
Again, thank you to Clyda Rent, Jennie Buckner, Alice Herald, Julia Sprunt Grumbles and Lissa Broome for their work on the membership committee 
And thank you to those who nominated and seconded these candidate. LADIES-WE ARE ON THE MOVE with MORE OUTSTANDING MEMBERS. 
Have a great weekend! 
Linda McFarland Farthing 
President, IWF NC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 15, 2013 8:59 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

I~E: Joy - ? driving over to Bubl~a’s office 

Hi Joy .-- I wilf be driving and I can stop by and pick you up in t:ront of Bondurant Half about :12:50, How wilf you gel back? 

kissa 

F~m= Rennet, Joy ] 
Sent= Monday, April ~5, 2013 8:~5 AN 

T~= Broome, Lissa L 
Subject: Joy - ? driving over to Bubba’s office 

Hi Lissa ~ 

Are you driving over to Bubba’s o~ce for the i:00 mee~ng? I know you will be mee~ng with him longer than I will be there, but I was wondering if you are drivinl 

if I could hitch a ride. I hurt my back over the weekend and drivingis not a great ac~vity for me. 

Joy 
h)y L Rer~er~ M,A,, RT(R), FAE~RS 
Assodate Proh~ssor and O[rec:tor 
University of North Carolina at Chapel Hill 

School of Medicine 
CB #7130 UNC-CH Bondurarfl: Hall 
g2J.-A 5ou[h CohJmbi;~ 51:, 

Chapel HIll, NC 27599-7130 

91.9-956-5147Desk 

Cell 

91.9-956-~951~ 
-CONFIDENTiALiTY NOTICE: This e-mail message, i!~cludh~g a~tachmen~s, H: a~W, is intended orAy for d~e -person or en~ity ~o which it is addressed and may contain confiden~a~ and/or 

r3r[v[leged material, A~W ---unauthorized review, L:se, disclosure or d[s[r[but[on is r3rohib[ted, If "~OLI are not the in[ended recipient, please co~ac[ ~he sender by reply e-maq and 

destroy all copies of the or[gh~al messale. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 15, 2013 9:10 AM 

Renner, Joy J <Joy Renner@med.unc.edu-> 

RE: Job, - ? driving over to Bubl~a’s office 

Hi Joy .-- The whole meeting {including our time together) is scheduled for an hour. I’m happy Lo drive you back if thsL works out for you. 

Thanks for the heads up on Medical Drive as the back-up plan. 

Ussa 

F~m~ Rennet, Joy J 
Sent~ Monday, April iS, 2013 9:09 AN 

To~ Broome, kissa k 
Su~jaet~ RE: Joy - ? driving over ~ Bubba’s office 

How ~ong will you be meeting w~th Bubba? ~ couM ~ust take some work m~d hang around or ] may be able to walk b~ck. W~]Mng ~s not ~s b~d as s~tfing m~d bending, 

~f the traffic ~s bad on Bondurant at that t~me --- you can pull in Medical Drive by the 5choo~ of Nursing to get you out of the traffic and buses, ] will look for you h~ 

both places.~ 

Joy J. Rennet, M,A., RT(R}, FAE~RS 

U~k, eFsJJ:y Of North C:~roH~a aJ: Ch:~pel H[H 
Schoo~ of Medk:[ne 
CB #71,30 UNC-CH Bonduran[ Hall 
32~-A South Cok]mbia St. 
Chape~ Hql, NC 27599-,71,30 

919-9~5-.5147Desk 

Celi 

919-9~5-.595~ Fax 

-CONFIDENT~AUT’¢ f~OT~CE: This e.-mail n~essage, ir!dudklg at[;~chments, if any, ~s intended onh/for the -person or entiW to which it is addressed and n~ay contilin c:onfidenthl~ and/or 

privileged material An~ .--.-unauthorized revh~w, use, disclosure or dhd:r[bufion h; prohibited, If you are not [he kfl:ended recip[enL please conl:act 1:he sender by reply e-.n~aH and 

destroy all copies Of the oNgklal mess;~ge, 

F~m= Broome, Lissa L 

Sent: Monday, April 15, 2053 8:59 AN 

To= Renner, Joy J 

Subject= RE: Joy - ? driving over to Bubba’s office 

Hi Joy -~ wH~ be driving and f can stop by and pk:k you up ~r~ froth[: of Bonduran[ I-ta~ abou[: 1:_:50, How wH~ you get 

Ussa 

F~m= Renner, Joy ] 

Merit= Monday, April ~5, 20~3 8:~5 AN 

To= Broome, Lissa L 

Subject= Joy - ? driving over to Bubba’s office 

Hi Lissa~ 

Are you driving over to Bubba’s o~ce for the 1:00 meeting? I know you will be meeting with him longer than I will be there, but I was wondering if you are drivin~ 

if I could hitch a ride. I hurt my back over the weekend and driving is not a great activity for me. 

Joy 

Joy J. Rennet, M,A, RT(R), FADRS 

Associate Professor and Director 

Un[versiW of North Carolina at Chapel HIll 

School of Medk[ne 

CB #7&30 UNC-CH Bonduran[ 

B 21-A South Colum his SL 

Chape~ Hdl, NC 27599-7130 

............................... 
_.1., 9::6.71 

Celi 

919-966-S951 Fax 

-.CONFI[)ENT]ALNY NOY~CE: [his e-reicH messi~ge, i~cludmg ;~ttachments, if a~y, is intended onh, for the --person or entity to which it is addressed and may contain confidentiai and/or 

privileged materi;~i. A~y ----unauthorized review, use, disclosure or distribution is prohibited. If you are Rot the intended recipient, please co,tinct the sender by reply e-mall and 

destroy all cop~es of the original message. 



TO: UNC Law Faculty 

FROM: Jack Boger & Bob Mosteller 

SUBJECT: UNC Law Summer Grant Policy 

DATE: March 18, 2013 

The School of Law traditionally provides summer research grants as an incentive 
to encourage scholarship during the summer. Each tenured faculty member who seeks 
a summer grant for 2013 must: (1) have demonstrated substantial completion of the 
summer 2012 project by reporting to Bob Mosteller and providing either electronic or 
printed copies to him and (2) submit an application form (see attached) to Bob who will 
collect and summarize both reports and applications for Jack. The application 
requirements are detailed in Part IV(A)(3) of the Faculty Reference Manual. 

Pre-tenure faculty members on the tenure track automatically receive a summer 
research grant, but they should also submit an application form to clarify the project they 
propose to undertake. 

Rather than waiting to receive summer research grant payments at the 
end of June, we will be paying at the end of May and the remaining at 
the end of June. By paying part in May, you will receive two benefits. First, you 
will receive part of your summer salary earlier than you have in prior years. Second, 
this may slightly reduce the amount of taxes withheld for some of you since the 
University payroll system calculates withholdings based on the dollar amount earned in 
any particular month. We hope this is welcomed news. New faculty members hired as 
of July 1, 2013, whether pre-tenure or with tenure will receive summer grant payments 
at the end of August. 

Be sure to include proposed benchmarks by which substantial completion is to 
be judged for your projects. Otherwise, only a completed article, book, etc., qualifies as 
substantial completion. 



SUMMER RESEARCH GRANT APPLICATION - 2013 

Name: Lissa L. Broome Date: April 15, 2013 

Description of proposed project: 

Complete book manuscript for the University of Pennsylvania Press (with John 
Conley and Kim Krawiec), The Danger of Difference: Tensions in Directors’ 
Views of Corporate Board Diversity. 

Conley and Krawiec are presenting our director diversity research this May at an 
American Bar Foundation conference on Legal Diversity in Chicago. We may 
prepare a manuscript based on their talk for publication. 

3. Prepare annual on-line update for the 4th edition of Regulation of Bank Financial 
Service Activities casebook (with Jerry Markham). 

Proposed benchmarks for determining completion or substantial progress: 

1. Submission of manuscript to University of Pennsylvania Press in Fall 2013. 

2. If we decide to prepare a manuscript for the ABF Conference for publication we 
will submit it in the fall 2013. 

3. Posting 2013 on-line update for the 4th edition of Regulation of Bank Financial 
Service Activities by the beginning of classes 

Have you completed your project from last summer? 

1. Prepared drafts of some chapters for the University of Penn book. 
2. Finished 2012 on-line update for Regulation of Bank Financial Service Activities 
3. Finalized manuscript for publication in the University of Illinois Law Review. 

Please submit application to Bob Mosteller by Monday, April 15, 2013 with a copy to 
Alice Isley 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 15, 2013 2:46 PM 

Cunningham, B ubba (bubbac@emaJl .unc.edu); Miller, Beth (bmille@uncaa.unc.edu) q’O~JNC EXCt tANGE/OU~XCtIANGE 

ADMINISTRATIVE GROUP(FYDIBOHF23SPDLT)iCN RECIPIENTS/CN Beth2 

Car pooling to Greensboro 

Hi Beth and Bubba- 

I know you guys have meetings in Greensboro before I will be coming over Tuesday afternoon for the 5:30 meeting. I will be returning to Chapel Hill on Tuesday 

night and wondered if either one of you will be doing the same and we could car pool on Wednesday. I know Bubba will be leaving early on Wednesday, so it 

would only work if Beth plans to come back to Chapel Hill following the meeting. 

Let me know. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93L9.962.7066 

http:!!www.law.unc.edu!cent ers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: ~:*~; :: Description: 

...... http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/15/2013 7:27:04 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: FY14 budget review 

Lissa’s office 

Start: 4/18/2013 6:00:00 PM 

End: 4/18/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 15, 2013 3:59 PM 

Shermm~, Stephanie <SSherman@kJlpatricktownsend.com> 

Paul S. Pilecki (Ppilecki@kilpatricktownsend.co~n) 

RE: [boardadvisors] Banldng Institute Sponsors; Board Listing -- LAST CHANCE 

Ni Stephanie --.I just sent the emaii below to Paui and Lhen realized thaL perhaps I should have sent it to you. It sounds iike from your February :[2 emaii that this 

check was h~ process a ~ong t~me ago. Let me know ~f you sent ~t and we’l~ go to work from our end trvh~g to track ~t down. Thanks, Ussa 

Hi Pau~ --Our records show that we have not yet received your firm’s $1500 check for the 8anMng ~nst~tute sponsorship~ I have attached the ~nformat~on necessary 

~:o process the payment. 

We were very pleased w~th the program and the turnouL Erh::h I-te~k~old and Susan Tamower a~:tended from your firm. 

Thanks for your assistance, 

Ussa 

F~m= Sherman, Stephanie [mailto:SSherman@kilpatdcktownsend.com] 
Sent= Tuesday, Februa~ ~2, 2013 ~0:29 AN 
Te; Broome, Lissa L 
Subject= RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- ~ST CHANCE 
Great-and thank you [or your assistance. We are excited to be a part of th~s 

Stephm~e K. Sherman 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, February 22, 20:[3 20:24 AM 
To: Sherman, Stephanie 
S~bje~t: RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 
Hi Stephanie -We have your firm lis~:ed as a sponsor. The February 2g dead~k~e for payment is aspirat~ona~, so don"t worry ~f you need a few more days to ge~: 

th~ngs processed and ma~ed! 

Thank again to your firm for its continued support. 

L~ssa 

Ussa L 8roome 

We~ls }fargo Professor of Banking Law 

Director, Center for BanMn~ and Finance 

UNC School of Law 

CB#g380, Van Hecke-Wettach Ha~l 

Chapel H~I]~ NC 27599-3380 

919.962.70(56 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: 

i.~.i Description. 

htt ~://,,~ law.i~ncedu/images/r~e:,^:s/media/bankingfinar~ce 

web 542 

From: Sherman, Stephanie [mailto:SSherman@kilpatricktownsend.com] 
Sent: Tuesday, February :[2, 20:[3 :[0::[6 AM 
To: Broome, Lissa L 
Subject: RE: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 

{?:ood morning h71~.~. Broome~ 

Vm following up on the email you previously sen~: to Mr. Pm~l Pilecki regarding ~:he UNC Schoo~ of I_aw Banking ~nstil:ute ~:o be he~d next month. ~ bel~ew~ Mr. PHeck~ 

a~ready informed you that K~lpatrick Townsend w~H be sponsoring, but I want confirm to be certab~ at this dnle. We are processb~g the 51,500 sponsorship check 

and w~ get that [o you by [he February 28, 2013 deadlb~e. 

Please let me know if you need anything e~se at this time or if you have any questions or concerns. 

ges~: regards, 

Stephank~ 

Stephm~e K. Sherman 

From: Pilecki, Paul 
Sent: Monday, February 04., 20:[3 :[:[:04 AM 
To: Sherman, Stephanie; Kaslow, Aaron 
S~bject: Fwd: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 
Sent from my iPhone 

Begin forwarded message: 



From: "Broome, Lissa L" <[ .b__r_o_ .o__m__e_._@.__e__m_._a_!.!._..u_ .n__c_..__e_.d__u_.> 
Date: February 4, 2013, 7:44:52 AM PST 

To: Center for Banking and Finance Board of Advisors <boardadvisors@listserv.unc.edu> 

Subject: [boardadvisors] Banking Institute Sponsors; Board Listing -- LAST CHANCE 

Reply-To: "Broome, Lissa L" <lbroorne@email.unc.edu> 

Friends - 

I have attached our current sponsor listing (* indicates that the sponsor has already paid) and our board listing. Both of these will be published in the 

NC Banking Institute journal. We are going to press soon, so we need to get these documents finalized. Please let me know any corrections that I 

need to make to either document by the end of business on Thursday, February 7. 

I have pasted the list of sponsors in below. It is not too late to indicate that you would like to be a sponsor (51500 and 2 complimentary admissions to 

the program; recognition in journal and at the program) and further information is attached (there’s an invoice on the second page of the sponsorinfo 

document). 

Registration is now open for the Banking institute and The ABCs of Banking Law at h~pj/www:!~:~c:~d~/de/defa~!~.a~px. There is a pull-down 

menu with a registration option for Prepaid Sponsor. 

Also, if you or your colleagues in DC would be interested in attending, we still have space (registration is free) for The Political Economy of Financial 

Regulation. This program will be held this Thursday and Friday at George Washington Law School. You may register at 

http:/iwwwJaw.unc.edu!’documentsibankingiprogramsipoliticalrealitygwu.pdf. Many thanks to Poyner Spruill and The Clearing House for assisting 

in sponsoring this program. 

2013 Banking Institute Sponsors 

Alston & Bird LLP 

BB&T Corporation 

Bryan Cave LLP 

Cadwalader, Wickersham & ’}{’aft LLP 

I~’kema Gossett PLLC* 

FHLBank Atlanta 

Fifth Third Bax~corp 

Gaeta & Eveson, PA 

Hunton & Williams LLP* 

The Hutchison Company 

KJlpatrick Townsend & Stockton I 

Moore & Van Allen PLLC 

Morris~n & Foerster LLP 

Robinson, Bpadshaw & t tinson, PA* 

Smith, Anderson, Blount, Dorsett, Mitchell & Jernigan, LLP 

Vorys, Sater, Seymour and Pease LLP 

Ward and Smitl~, PA* 

Wells Fargo Corporation 

Williams Mullen 

Winson & Strewn LLP 

Thanks for all of your help in bringing these wonderful programs to fruition. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t.~;~L.w..~.w..~.w..:~La.~.w...:~u..~..c.~:.e...d.~y~.c.~.n..t...e.~r~s.~.b...a.~n..~t~1n..s~ 
Access my papers on SSRN at: _h___t_t_p_:JJ_s__s__r__n__:_c_o_m__/___a_u__t__h__Q__r__--_-__2_fl:~_ZZQ 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.SC Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-cNent privileged information and attorney work product if you are not the intended recipient, any disclosure, 



copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED Please contact us immediately by return e-mail or at 404 615 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S. federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, April 15, 2013 4:19 PM 

Miller, Beth (bmille@uncaa.unc.edu) q’O~JNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTS/CN Beth> 

Wednesday afternoon 

Hi Beth - Bubba can give me a ride to Greensboro on Wed. a.m. If you are coming back this way after the meeting on Wed., could I get a ride with you? If you’re 

doing something else, no worries, just let me know and I’ll drive myself to and from. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t _t~_:_lLw____w____w__:_La____w__:__u__o._�:__e___d__~Z_�__e_~__t__e___r__sZ b__~__n__~ Ln_~ 
Access my papers on SSRN at: .h...t.t.p.~s..s..r..n.~:.c...~...m../.~.a..u.~.t..h..9..r.~.~.2..z.!~.8...7..2.~Q 

::N:: Description: 

http://www.law un¢.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 15, 2013 9:07 PM 

Braun, Ken <ksbro~m@email.unc.edu> 

I~E: UI alumni event 

Hi Ken -- Unt;artunately, I can’t attend. Sorry. 

Lissa 

..... Original Message ..... 
From: Braun, Ken 
Sent: Monday, April 15, 2013 5:29 PM 
To: Broome, Lissa L 
Subject: UI alu~rmi event 

Are you going to the UI event at Governors club tomorrow? 

Sent from my iPad 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 16, 2013 11:12 AM 

@yahoo .co .uk> 

Ret}reuces 

Canadian Mortgage Market.pdf 

I’ve attached an article I found on a simple search on ssrn.com on Canadian Mortgage Markets. There are other articles there if you decide you want to research this 

issue more broadly. If you can’t get access to this service, you could use a public computer at the University (or law school) library to use it. 

There might be some articles in this symposium on cross-border securitization in the Duke Journal of Comparative and International Law that may be instructive on 

issues relating to financing across borders (foreign investment) and things that might affect the supply of funds, http:/!scholarship.law.duke.edu/djcil/vo112/iss2/. 

Let me know if you decide it would be helpful to meet again. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc,edu/centers/banking 

Access my papers on SSRN at: h_t__t_p_:_[_/__s_s__r_n._:c__o_..m_/_author=248720 

i.~.i Description: 
http://w~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



As presented: July 30, 2010 

SEALS 2010 Annual Meeting: U.S./Canada Comparative Law Workshop 
Private Law Topic: Comparative U.S./Canadian Perspectives on Free Markets, 
Regulation, and the Government’s Role in Responding to the Financial Crisis 

"Lessons from Canada: Crisis-Proofing a National Financial System" 
by Ann Graham* 

The World Economic Forum’ s Global Competitiveness Report for 2009-2010, conducted 

against the backdrop of world financial crisis, ranks the soundness of Canadian banks number 

one out of 133 countries analyzed. 1 By comparison, the U.S. ranked 108th in the category 

"soundness of banks." 2 

Not only are Canada’s banks on a sound footing despite the global crisis but also the 

Canadian economy in general has fared much better than the U. S economy. The International 

Monetary Fund (1MF) reports that 

Canada has weathered the global recession better than most other 
maj or industrialized countries. Real gross domestic product (GDP) 
increased by 5.0 per cent in the last quarter of 2009 ... the 
strongest of all Group of Seven (G7) countries. The IMF expects 
Canada to be one of the fastest growing economies among G7 
countries in 2010 and 20111.3 

* Professor of Law, Texas Tech University School of La~v, author of Banking La~v Prof Blog: 
http://lawprofessors.Wpepad.comibanking. Professor Graham has served as FDIC’s Dallas Regional Counsel and as 
General Counsel to the Texas Department of Banking during the last financial crisis of the late 1980s and early 
1990s. She will become the Founding Director, Business Law Institute, Hamline Universfly School of Law, in 
January 2011. 

1 World Economic Forum, THE GLOBAL COMPETITIVENESS REPORT 2009-2010, at 110, available at 

http://www.wefomm or~pdf/GCR09/GCR 20092010fullmport.pdf 
2Id. at 321. 
3 Hon. Jim Flaherty, Minister of Finance for Canada, Statement before the IMF Comm., Board of Governors of the 

IMF (Washington, DC, April 24, 2010), available at 

Electronic copy available at: http:fssm.comiabstract=1693885 



As presented: July 30, 2010 

An initial hypothesis is that a comparative analysis of key factors will explain Canada’s 

quiet success in weathering what, in the U.S., has become the worst recession since the 1930s. If 

an explanation can be derived from a side-by-side review often aspects &the financial structure 

in the U.S. and Canada, the analysis could also yield useful recommendations for future "crisis- 

proofing" measures capable of being adapted for use in the U.S. As the U.S. reforms the legal 

framework for its financial institutions and financial regulation, more information about the 

comparable Canadian framework could contribute to our efforts to build a stronger U.S. banking 

system. Although President Obama signed the Dodd-Frank Wall Street Reform and Consumer 

Protection Act4 into law on July 211,2010, regulatory agencies will have considerable leeway in 

implementing financial standards, 5 making this an ideal time to suggest changes which could 

improve future prospects for the U.S. economy. 

The ten key factors to be analyzed comparatively include: 1) Financial institution asset 

size and market concentration; 2) Capital requirements for financial institutions; 3) Prudential 

regulation structures and policies; 4) Regulatory oversight of the federal Financial Consumer 

Agency of Canada (FCAC) and the stringency of consumer financial protection measures 

compared ~vith no separate federal consumer financial protection agency in the U.S. until 

passage of the Dodd-Frank bill; 5) Real estate market issues, including price trends and 

foreclosure rates; 6) Mortgage lending policies; 7) Secondary mortgage market structures; 

8) Tax policy issues, including the non-deductibility of mortgage interest in Canada; 

9) Monetary policy issues, including interest rate policy; and 10) Budget and trade balances. 

4 See Pres. Barack Obama, Signing Remarks, ax, ailable at http://www.wlfitehouse.~ovithe-press-o:ffice/remal:ks- 

president-s~nin~-dodd-frank-wall-street-refo~3a~-and-consumer-protection-act ; See generally, Mayer-Brown, LLP, 

Understanding the New Financial ReJbrm Legislation (2010), a~ailable at 
.h..t..t..p..~/./.~!~.~.:.Ln...a..5~ e ~) r~ w n. c~ n~.p~b ~icati~ ns/ artic ~e.asp. ? i d...9 3 ~ 7 & nid...6 

~ Pub. L. No. 111-203, [hereinafter Dodd-Frank]. 

Electronic copy available at: http:fssm.comiabst~act=1693885 



As presented: July 30, 2010 

In each of these ten areas, Canadian financial institutions, regulation and market 

structures demonstrate strength. Each of the categories under consideration is highly interrelated 

with all the others reviewed, making any single factor difficult to isolate and duplicate. Yet each 

factor taken individually, no less than the collective construct, yields insights for U.S. legislators 

and regulators. Equally significant, however, is the national appetite for risk and the will to 

pursue a disciplined course, which may involve difficult choices in the short term to achieve a 

steady, more conservative approach to economic growth in the long term. 

The following comparative analysis should reveal that some factors differentiating the 

Canadian and U.S. financial systems have made a difference in susceptibility to financial crisis 

while other factors, although they may indicate differences, have no real impact or cannot be 

transplanted to the U.S. 

I. The impact of market concentration in the financial institution sector. 

The Canadian financial institution market, ~vith only six dominant banking groups, is 

substantially more concentrated than the U.S. market. If the problem of U. S. banks that are "too 

big to fail" was a significant contributing factor in the financial crisis, why was that not a 

problem in Canada? 

First the facts: Canada’s banking industry is more highly concentrated in the hands of a 

few large banks. Canada’s "Big Six" are: Royal Bank of Canada, Toronto Dominion, 

Scotiabank, Bank of Montreal, CIBC, and National Bank of Canada. 6 Out of 22 "Schedule I" 

6 Jason Allen & Walter Engert, b~[/iciency and Competition in Canadian Banking, BANK OF CANADA REVIEW 

33, 35 (Summer 2007). Some commen’taitors tfighlight "the "Big Five," omitting the National Bank of Canada. See 

e.g., DBRS, Big Five Canadian Banks tIave Limited Subprime Exposure, 2 DBRS North American FI Weekly No. 
26 (2007), available at [!.~.g.)2.//....w.....w.....w......@..~:.~..~....n.£.r...%.c.‘.~.~.c..l.~./.~..1..~3..~}..>....~../...n...~...r..t.[!..-.~i.~.~.~’.~2~g-~ve-canadian~banks- 

.h..~2e..~.~..i.Ln..i..t...e..c..~.g..b.p.1~i~N.-...e...x..p...~..sg..~.:.p.~ (DBRS is a credit rating agency headquartered in Toronto). 
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banks in Canada,7 these six represent over 90 percent of the assets of the Canadian banking 

sector,8 compared with 51 percent of total U.S. banking assets held by the largest six U.S. banks 

as of 2007.9 A 2007 study compared the top six Canadian banks and the largest six U.S. banks 

(two of which have since failed), finding that "the Canadian economy is only about 10 percent 

that of the U. S .... [and examining] the size of the banks in the U.S. and Canada relative to each 

country’s GDP, we can see that the six largest Canadian banks are about three times larger than 

the six largest banks in the U.S. "10 After government bailouts, however, the largest U.S. banks 

now hold an even greater market share: 

BofA, JPMorgan, Citi, Wells, Goldman and Morgan -- the 
nation’s six biggest bank holding companies by assets -- 
collectively hold more than $9.4 trillion in assets, according 
to their most recent quarterly filings with the Federal 
Reserve, a figure equivalent to two-thirds of the nation’s 
total economic output last year, according to International 
Monetary Fund figures. It’s also greater than the 2009 
output of every other nation in the world. 11 

The high degree of market consolidation in the U.S. has been identified as a significant 

¯ ¯ 12 factor in the current financial crisis. The bailout of large financial institutions has imposed a 

7 Schedule I Banks are domestic banks authorized to accept deposits, which may be eligible for deposit insurance 

provided by the Canadian Deposit Insurance Corporation. See Canadian Bankers Associatio~ Schedule I Banks, 

available at http ://www.cba.ca/en/banks~in-canada/6 ~-banks-~perating-in-canada/ ~ ~ ~-schedu~e-i-banks . The 
Canadian banking indust~ includes 22 domestic banks, 26 foreign bank subsidiaries and 22 fifll-service foreign 
bank branches and seven foreign bank lending branches operating in Canada. In total, these inslimtions 
manage close to $2.9 trillion in assets. See Office of the Supednlendent of Financial Institulions (OFIS), as of 
Nove~nber 30, 2009. 
s Allen & Engert, supra nole 6, at 35. 
9 Dubos J. Masson, Commercial Banking in the U.S. versus Canada: l$~at Ever.v Business Needs to Know About 

Banking Diffkrences in These Countries, 10 PEPP. U. GRAZIADIO BUS. REP. (2007), available at 

http://gbr.pepperdine.edu/074/bank.html 
l° Id. at4. 
11 Shahien Nasiripour, Volcker: New Government Powers Won’t Be Able to Dismantle U.S. Megabanks: 7~o Big 

~1~ Fail Lives Despite Reform Bill, The Huffington Post, July 28, 2010, available at 
http://www.tmffinglonpost.com!2010/06/15/volcker-new-governmenl-po n 612392.html 
12 See e.g., Arthur E. Wihnarth, Jr., The Dark Side of Universal Banking: Financial Conglomerates and the Origins 

of the Subprime Financial Crisis, 41 U. Colx~x’. L. REV. 963 (2009). 
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heavy burden on the American taxpayer and the U.S. economy, not to mention "the indirect costs 

of weakened market discipline and greater moral hazard." 13 

During the debate over financial reform in the U.S., many experts, including former 

Federal Reserve Chairman Paul Volcker14 and FDIC Chairman Sheila Bair, 15 urged Congress to 

address the problems created by excessive financial market consolidation and to eliminate the 

"too big to fail" problem." 16 The Obama administration strongly supported ending "too big to 

fail." 17 Not surprisingly, the final legislation represented a compromise, 18 with passage &the 

bill achieved at the risk of future economic problems. Several noted economists (including Paul 

Volcker, 19 former FDIC Chairman William Isaac,2° Dallas Federal Reserve Bank President 

Richard Fisher,21 and Nobel Laureate Joseph Stiglitz22 opine that the Dodd-Frank legislation 

13 Eva. H.G. HiJpkes, "Too Big to Save ’" Toward a Functional Approach to Resolving C~ises in Global Financial 

Institutions, in SYSTEMIC FINANCIAL CRISES: RESOLVING LARGE BANK INSOLVENCIES 193 (Douglas 

D. Evanoff & George G. Kaufinan eds., 2005). 
14 Review & Outlook, Too Big to Ignore: ~Slcker says Treasuo/s refi~rm will lead to fitmre bailouts, WALL ST. 

JOURNAL (SEPT. 26, 2009), available at 

~s FDIC Press Release, FDIC Chairman Sheila C. Bait C~mments on the Obama Administration ’s Regulato~v 

Rejbrm Plan Oune 17, 2009), available at http://fdic.gov/news/news/press/2OO9/p~)9091.htn~ 

~ See, A~m Gralmm, Bringing to Heel the Elephants in the Economy: The Case Jbr Ending Too Big to Fail, 8 

PIERCE L. REV. 117 (2010)(outlbfing the "Too Big to Fail" problem and arguments for and against addressing the 

moral ~zard issue resulting when the largest fi~ncial institutions hold an implicit gove~ent ~arantee because 

their failure would lmve a devastating impact on the ~tio~l economy," available at 

h~tp://papers~ssmco~sol3/cf dev/AbsBvAuth~cfm?per id=391481. Proposed means of ending the "too big to 

fail" doctrine included: capping the size of institutions, requiring spin-off of affiliates, imposing Ngher capitol 

requirements on large institutions, requiring large institutions to propose a liquidation plan in advance, and remnfing 

to restrictions on ce~ain securities related activities (the "Volcker RMe"). 
~ See e.g., Pres. Bamck Obanm, Remarks on FinancialRescue andReJbrm (Sept. 14, 2009), available at 

hrtp://www.wtfitehouse.~ov/the press office/rcmarks-bv-thc-president-on-financial-rescue-and-re:~n-at-fedeml- 
hall ; Michael S. Ba~, Ass’t Treas. Sec. l~r Financial Institutions, Remarks to Independent Communi& Bankers 

America (April 26, 2010), available at http://www.trcas.~ov/press/releases/tg662.htm 
is See John Cassidy, 7~e ~/olckerRule, THE ~W YORKER (JMy 28, 2010), available at 

hrtp://www.newvorker.com/repo~ing/2010/OT/26/lOO726fa li~ct cassidv 
19 PaM Volcker & William Isaac, Video of CNBC Interview (Jm~e 14, 2010), available at 

hVtp://www.c~c.co~id/15840232?video=1521882018&pla5~= 1 
z0 William M. Isaac, 7~o Big m 7i"ust, FORBES.corn (JMy 21, 2010), availab# at 

http:~/www:~rbes.c~m/2~ ~)/~7 9/banks-trust-regulati~n-~pi~i~s-c~h~mnis~-wi~iam-m-isaac 2.html 
el Richard W. Fisher, ~nancial Refi)rm or b~nancia[ Demen#a, Remarks at the Southwest Graduate School of 

Ban~ng (June 3, 2010), available at htlp://www.dallasfcd.org/news/speeches/fisher/2010ifs 100603 .cfm 
z~ Joseph Stiglitz, Banks "Gutted" Almost EverT ~eanin¢~ul Provision in the Financial R~ibrm Bill (transcript of 

Australian Broadcasting Compa~ Inte~iew, July 27, 2010), available at 
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does not fix the "too big to fail" problem. By identifying banks that are "systemically 

important,’’~ the Dodd-Frank bill can be viewed as codifying "too big to fail" by establishing a 

separate class of banks. Already large banks enj oy a lower cost of funds simply because, in the 

market’s view, the government will not let these large institutions fail.z4 Market concentration in 

the U.S. is likely to increase rather than decrease, as TBTF policies in Dodd-Frank provide a 

perverse incentive for financial institutions to grow to a size which will qualify them for 

"systemically important" or TBTF status. 

Canada is also cited as an example of why restrictions on certain securities-related 

activities are unnecessary. Opponents of the Volcker Rule, 25 which some called a return to 

"Glass Steagall" activities limitations, argue that the Canadian financial market strength in the 

23 Dodd-Frank, Sec. 111 establishes a Financial Stability Oversight Council, with authority pursnant to Sec. 

112(a)(1)(A) to: "identi~, risks to the financial stability of the United States that could arise from the material 
financial distress or failure, or ongoing activities, of large, interconnected bank holding companies or nonbank 
financial companies..." [emphasis supplied]. These TBTF institutions have been referred to as "systemically 
important" [See e.g., U.S. Treas. Press Release, Treasury Outlines Framework For Regulatory Reform (Mar.26, 
2009)], "systemically significant" [See e.g., Cadwallader, Wickersham & Taft, LLP, Summa~T of the Dodd-Frank 
Wall Street Rqfbrm and Consumer Protection Act (Aug. 10, 2010), available at 
http:iiwww.cadwalader.comiassetsiclient friendi072010_DFl.pdf ] and, internationally, as "large complex financial 
institutions" [see e.g., Anthony Saunder et al.., Enhanced Regulation of Large, Complex Financial Institutions, in 
RESTORING FINANCIAL STABILITY (Viral V. Acharya & Matthey Richardson eds., 2009)139, 139]. From 
Febrnary 25, 2009, through late April 2009, nineteen U.S. banks were required to participate in the Supervisory 
Capital Assessment Program (SCAP) or "stress testing." These nineteen financial institutions, identified in an April 
24, 2009, l~all Street Journal article, represent the govermnent’s view of "systemically important" institutions at 
that time. See Posting of WSJ Staff to Real Time Economics, http:iiblogs.wsj.comieconomics (Apr. 24, 2009, 14:46 
EST). According to the Federal Reserve, "These 19 firms collectively hold two-thirds of the assets and more than 
one-half of the loans in the U.S. banking system, and support a very significant portion of the credit intermediation 
done by the banking sector." BD. OF GOVERNORS OF THE FED. RESERVE SYS., THE SUPERVICORY 
CAPITAL ASSESSMENT PROGRAM: DESIGN AND IMPLEMENTATION (2009), available at 
h~tp://www.fcdemlreserve.gov/ncwsevents/prcss/bcre~/bcrcg20090424a 1.pd~ . 
2-~ Dean Baker and Travis McArthur, Ctr. for Econ. & Policy Research, The Value of the "Too Big To Fail" Big 

Bank Subsidy 2 (2009), available at http://www.cepr.net/documents/publications/too-bi~,-to-fail-2OOg-O9.pdf 
Current research indicales thai: the cost-of-funds differential between smaller banks and those with over $100 billion 
in assets increased :from 0.29 to 0.78 percentage points from the fourth quarter of 2008 to the end of the second 
quarter of 2009, as a result of market recognition that TBTF has become a de facto standard :for U.S. government 
bailouts. Id. 
25 Former Chairman of the Federal Reserve Board Paul Volckcr, with strong support of the Obama administration, 

urged that banks be returned to their core deposit-taking and lending functions by prohibiting insured depository 
institutions from engaging in certain risky activities. The "Volcker Rule" was adopted in Dodd-Frank, but in a 
modified form. See Matthew Richardson, Roy C. Smii:h aM. I~go Walter, 14Zhat Remains qfthe Volcker Rule in the 
New Banking Legislation, NYU Stem School of Business (July 15, 2010), available at 
.h-t..t.p..;/../33!..4..:~.t..c?£~.L..ny.~!L.c.‘-d.L..~-.~-~.g~./.~g!~!gw al 1 sire e t/2010i07iwhat-remains-of-the-volcker-ru.html 
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face of global crisis demonstrates that limitations on bank activities and financial institution size 

are not called for. New York Times columnist and Nobel Prize winner Paul Krugman, argues 

that limiting the scope of permissible bank activities and downsizing the "too big to fail" banks is 

not a necessary component of financial reform, supporting this viewpoint by noting that Canada 

did not experience a financial crisis in 2008 in spite of the fact that five big banks account for 

almost all of the Canadian banking system, z6 Kmgman points out that the collapse of large 

numbers of small banks can also create a crisis, exemplified by the Great Depression and the 

S&L crisis of the 1980s. z7 The alternative to breaking up the largest financial institutions 

Krugman favors is "to update and extend old-fashioned bank regulation."28 

Although the Canadian financial institution sector is highly concentrated, Canadian 

attitudes toward regulation mitigate the potential problems of concentration. Dean Baker, 

co-director of the Center for Economic and Policy Research (CEPR), highlights 

a level of independence and integrity on the part of the 
regulators in Canada that does not exist in the United 

States. The line in Washington is that if you want to talk to 
someone from Goldman Sachs, call the Treasury 
Department. The close connection between the industry 
and the regulators matters because regulation will always 
require judgment calls. It also matters because regulation 
means limiting bank profits. The regulations are by 
definition about preventing banks from carrying on lines of 
business that are profitable.> 

The lesson here is that market concentration in. the financial institution sector was not a 

problem in Canada. Not a single financial institution in Canada failed or had to be bailed out. In 

the U.S., however, size and market concentration were i~actors in the enommusly expensive 

26Paul Krugman, Opinion: Financial Reform 101, N.Y. TIMES.com (April 1, 2010), available at 

hrtp://www.nyfimes.com/2OlO/O4/O2/opinion/O2krugman.hmfl? 1= 1 &partner=rssnvt&emc=rss 
27 [d. 

2~ [d. 

29 Dean Baker, ~3y We Must Break Up the Big Banks, HUFFINGTON POST (April 7, 2010), available at 
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taxpayer-funded bailouts adopted to save the U.S. from the looming threat of"a second great 

depression.’’~° The differences between the two countries that matter with respect to market 

concentration appear to be tied to the Canadian financial sector’s more conservative appetite for 

risk and higher respect for strong independent regulators. 

II. Caoital requirements for financial institntions. 

Canadian banks adhere to a higher capital ratio, which provides a greater equity cushion 

against loan losses. Should the U.S. consider higher capital requirements? What is the 

interrelationship between these two national capital standards and the movement toward global 

capital standards? 

First, a comparison of Canadian and U.S. capital requirements: Canadian capital 

requirements are regulated by the Office of the Superintendent of Financial Institutions Canada 

(OFIS). 31 Z~,vo key measures Canadian banks must meet in order to demonstrate for capital 

adequacy are: 1. Risk-based capital and 2. Assets-to-capital multiple, which is an inverse 

leverage ratio. 32 

30 "Nothing made me more frustrated than having to intervene in a couple cases where wild bets threatened to bring 

down the financial system .... But I was not going to be the Federal Reserve chairman who presided over the 
second Great Depression." David Gold,nan, Bernanke: Econot~1, to Bounce Back Stronger, CNN MONEY, July 
27, 2009, http:iimoney.cm~.comi2009iOTi26inewsieconomyiberna~ke town hall (quoting Federal Reserve 
Chairman Ben Bernanke at a town hall mceting in Kansas City, Missouri, on July 26, 2009). 
31 Capital standards for Canadian banks arc outlined in Guideline A - Capital Adeq~kacy Requirement (CAR) - 

Simpler Approaches, issued by the Office of the Superintendent of Financial Institutions Canada (OFIS) (Effective: 
Nove~nber 2007), available at http://www.osfi- 
bsif.gc.ca/app/DocRepositog;/1/eng/guidclines/capital!guidelines/CAR A e.pdf 
32 See Katia D’Hulstcr, 2/7w Leverage Ratio: A New Binding Limit on Banlcs, World Bank Crisis Response Paper 

Series Note No. 11 (Dec. 2009), available at http://www.wofldbank.org/financialcrisis/pdf/levmge-ratio-web.pdf 
(analyzing leverage ralions in the U.S., Canada, and Switzerland, as well as the proposed adoption of leverage ratio 
standards by the G-20’s Financial Stabilfly Board in light of international concern that excessive leverage 
contributed to the financial crisis). U.S. financial regulators use a leverage ratio, calculated as Tier 1 capital as a 
percentage of’total adjusted assets, with adequalely capitalized ba~ks required to maintain a leverage ratio of 4%. 
The Canadian standard is a capital multiple, an inverse leverage ratio, calculated by dividing total adjusted 
consolidated assets - including some off-balance sheet items by consolidated (Tierl plus Tier 2 Capital), with a 
basic leverage cap indicating that consolidated assets should be no more than 20 ti~nes consolidated capital. 
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U.S. financial regulators use a leverage ratio,33 calculated as Tier 1 capital34 as a 

percentage of total adjusted assets, with adequately capitalized banks required to maintain a 

leverage ratio 0f4%.3s Since the "basic accounting equation"36 tells us that assets equal 

liabilities minus owners’ equity, we can understand a 4% leverage ratio to mean in vew general 

terms that stockholders have invested their own money in an amount equal to 4% of assets, while 

other liabilities fund 96% of the institution’s assets. 

The Canadian standard is a capital multiple, an inverse leverage ratio, calculated by 

dividing total adjusted consolidated assets (including some off-balance-sheet items) by 

consolidated (Tierl plus Tier 2) capital, with a basic leverage cap indicating that consolidated 

assets should be no more than 20 times consolidated capital.37 Thus, the basic minimum 

Canadian leverage ratio (5% compared to the U.S. requirement of 4%) is more stringent in 

requiring more capital to support assets and in including some off-balance sheet items. 

33 See, e.g., 12 C.F.R. § 3.6 (establishing rainimum capital requirements for national banks: leverage ratios and risk- 

based capital ratios). 
34 ~..e 12 C.F.R. Pt. 3, App. A (explaining precisely how capital ratios are calculated for national banks and defining 

terms, including "Tier 1 Capital" or core capital, which generally includes conm~on stockholders’ equity, 
noncumulative perpetual preferred stock, and minority interests in consolidated subsidiaries). Tier 2 Capital, also a 
defined term includes other "supplemental" capital. Total Capital is equal to Tier 1 plus Tier 2 Capital. Id. 
35 ]d. Well-capitalized banks, those with the best overall financial condition as measured by Capital, Management, 

Assets, Earnings, Liquidity, and Sensitivity-to-marke- risk (the 1 to 5 CAMELS rating assigned by U.S. regulators) 
are allowed to hold capital of 3%. Id. U.S. leverage requirements were adopted as part of the "Prompt Corrective 
Action" (PCA) regimc, implementing the Federal Deposit Insurance Corporation Improvement Act of 1991 
(FDICIA), [See Federal Deposit Insurance Act § 38, codified to 12 U.S.C. 183 lo] passed to address "the savings- 
and-loan crisis of the 1980s and intended to [brestall costs to the deposit insurance fund and ultimately to the U.S. 
taxpayers that result from discretionau regulatory ~brbearance, when bank regulators postpone closing "zmnbie" 
institutions that have exhausted their capital and continue to incur losses. See Edward J. Kane, Dangers of Capital 
Porbearance: The Case eft the t%ZIC and "Zombie" S&Ls, 5 Contemporary Economic Policy 77 (July 2, 2007). 
PCA mandates increasingly severe rcgulato~ penalties as capital ratios drop below triggering points. Considerable 
debate exists over whether PCA worked as intended during the current crisis. See, e.g., William K. Black, Why ls 
Geithner Continuing Paulson ~ Policy of Violating the Law, HUFFINGTON POST (Feb. 23, 2009), available at 
http://www.tmffingtonpost.com!willian>k-blacl~/why-is-geit:hner-conti~min b 169234.html 
36 See Fred Phillips, Robert Libby, & Patricia Libby, FUNDAMENTALS OF FINANCIAL ACCOUNTING (2d Ed. 

2008), Glossau, available at http://highered.mcgraw- 

~: A 20 percent capital multiple is the equivalent of a 5% capital ratio requirement. 



As presented: July 30, 2010 

Leverage ratios in general, however, contain several flaws that constrain their usefulness 

in preventing financial crisis. Leverage (operating on borrowed funds) is procyclical,3s naturally 

increasing in good economic times when credit is more available and contracting in economic 

downturns. 39 On the other hand, regulators could use the leverage ratio as a countercyclical 

management tool by setting a limit on leverage (to decrease excessive liquidity in the national 

economy) in prosperous times and, counterintuitively, to allow increased leverage in economic 

downturns.4° The major problem with leverage ratios is their simplicity. Although they are easy 

to calculate, they fail to account for off-balance-sheet items, a critical component of risk. U.S. 

banks held complicated and risky off-balance-sheet assets not reflected by the leverage ratio. 

Financial innovation makes the leverage ratio, standing alone, an inadequate gauge of risk to an 

individual institution, much less systematic risk. Even the basic regulatory concern over lax and 

imprudent underwriting standards is not captured by the leverage ratio. In sum, the leverage 

ratio can be a useful arrow- in the regulatory quiver but it cannot be the only one. Canada fared 

better than the U.S., in part because Canadian financial institutions engaged in more prudent 

not necessarily lending and carried less exposure to complicated mortgage-related securities, 

because of more stringent leverage standards. 

Risk-based capital, used by both the U.S. and Canada, is a complementary regulatory 

measure of" capital adequacy, part of the international Basel II Accord. 42 Early regulatory 

formulations of risk-based capital requirements under the 1988 Basel I Accord assigned bank 

38 See Rarael Repullo & Javier Suarez, 7~e Procyclical k~ffects oj’Basel H, Centre for Economic Policy Research 

Papers (June 2008), available at htlp://www.cepr.org/pubs/new-dps/dplist.asp?dpno=6862 
39 D’Hulstcr, supra note 29, at 3. 

4o See id. at: 3-4 (suggesting that lcveragc ratio standards could be used as a policy tool). 
41 ~ee Section VI, in./ha. 
4~ Bank for International Settlements (BIS) Basel Comnfittee on Bank Supervision, Basel II." International 

Convergence of Capital ~,~easurement and Capital Standards: A Revised Framework - Comprehensive Uersion 

(June 2006), available at .h..t..t..p.;/./3~3y3y.:..b..~:..~...r.g/..pRb~./..[)...c..b~.~...2...~.:.~.~Ln..~ 
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assets to four broad and somewhat arbitrary risk categories, sometimes called "buckets,’’43 

representing degrees of risk ranging from the 0% category for cash and "risk-free" Treasury 

securities to 100% for assets representing the highest degree of exposure. 44 In an effort to fine- 

tune the risk-based capital requirements and to increase competitiveness for large international 

banks,4s the Basel Committee published the Basel II Accord (with amendments) in June 200646 

and encouraged national regulators to adopt a two-tiered approach: Standardized and Advanced. 

The Standardized Approach applied to smaller banks and the Advanced Approach allowed the 

largest banks to reduce required minimum capital, using sophisticated internal risk assessment 

tailored to each bank’s risk profile. Expected advantages47 included: 1. Reducing regulatory 

arbitrage since required capital reflected the bank’s own estimate of risk; 2. Incorporating 

flexibility for financial innovations, which would be incorporated into the bank’s risk models; 3. 

48 Incenting banks to improve risk management processes; and 4. Reducing compliance costs. 

Even as U.S. banking regulators moved to adopt Basel II standards, the subprime 

mortgage crisis threatened the stability of the U.S. banking system. FDIC Chairman Sheila Bait 

raised concerns about the Basel II capital rules, noting that although she supported "a more risk 

43 See, e.g., Walter W. Eubanks, Basel H in the United States: Progress Toward a Workable Framework 2, Cong. 

Research Service Rep. to Congress (May 14, 2008) (explaiNng the Basel Accords), available at 
http:iiwww.policyarcNve.orgikandlei 10207~itstreamsi 18579.pdf 
+~ See OCC, REGULATORY IMPACT ANALYSIS for Risk-Based Capilal S’mndards: Revised Capilal Adequacy 

G~delines (Basel II: Advanced Approach) 19-23 (2007) (summarizing risk-based capital rcq~rcments under Basel I 
and proposed g~fidelincs ~der Basel II), available at 
h~tp://www.occ.~reas.~ov/law/Final Rule PDF Filed via ROCIS doe.pall 
45 See generally, Patficia Jackson, et al., Capital Requirements and Bank Behaviour: 77~e Impact of the Basle 

Accord, Basle Comm. on Bm~ing Supe~:ision, Working Paper No. 1-1999 (1999), available at 
hrtp://www.bis.org/publ~cbs wpl.pdf?noffames=l (analyzing the results office Basel I Accord after 10 years). 
46 Bank for Inter~fio~l Settlements, Basel II: Inlemafional Convergence of Capital Measurement and Capital 

Standards: A Revised Framework - Comprehensive Version (Jm~e 2006), available at 
hrtp://www.bis.org/publ~cbs 128.htm 
47 See Richard J. He~ng, The Basel 2 Approach 7b Bank Operational Risk: Regulation On 7~e ~ong 7Fack 3, 

Wha~on Financial Institutions Cenler Working Paper No. 5-16 (2005), available at 

48 ld. 
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sensitive capital framework,’’49 she ~vas skeptical of"model-based capital regulation.’’5° In 

testimony before the Senate Banking Committee in June 2008, she called attention to a recent 

"quantitative impact study [that] showed capital requirements 
declining significantly in many categories with declines 
particularly dramatic in capital held against residential mortgages. 
Further, many of the recent problems in the credit market can be 
attributed to a failure of bank and rating agency models to 
accurately predict the risk and the resultant losses in the mortgage 
markets.’’51 

FDIC raised the strongest federal regulatory voice in favor of more careful study of the Basel II. 

U.S. regulators retained the leverage ratio standards for all banks, large and small.52 Chairman 

Bair noted that the leverage ratio, as a complement to risk-based capital requirements, ensures 

that "a base level of bank capital exists to absorb losses and protect the deposit insurance fund, 

even in situations where the risk-based metrics erroneously indicate risk is minimal and little 

capital is needed." 53 

In contrast to the United States, where large financial institutions and their federal 

regulators (with the exception of FDIC) were pushing for lower capital under Basel II, 54 

49 The State of The Banking Industry: PARTH: Hearing Before the S. Conm~. on Banking, Housing & Urban 

Affairs, 110t~l Congress (2008)( Statement of Sheila C. Bair, Chairman, FDIC), available at 

http :iiwww. fdic. govinew sine w sispe ec he s/arc hive si2008ichainrua~isN tin0508, html 
50 ]d. 

Sl Id.; See also Simon Gleeson, ?’he Role of Risk-based Capital Regulation During the Financial (-~Pisis 
(emphasizing that one major factor contributing to lhc :financial crisis was the use of statistical risk modelling to 
create securities with defined risk characteristics and noting: "Although "the concepts behind "these risk models were 
robust, the data that was put into "them was weak and flawed. The output of these models severely under-priced the 
risk of structured securities and contributed "to an unsustainable asset bubble mainly in US sub-prime mortgages.") 
s~ See reg~flations cited supra note 33. 
s3 Bair, supra, note 38. 
s4 See e.g., Capital Standards for Banks: ?’he Evoh,ing Basel &andard, Federal Reserve Bulletin 395 (Sept. 

2003)(explai~fing that the Basel II standard would allow large complex multinational banks to use sophisticated 
modeling to tailor capital to risk and become more internationally competitive), available at 
hrtp://www.fedemlreserve.gov/pubs/bulleti~/2003/09031ead.pdf ; see Mark J. Flannel, (Likely bf~,cts of Basel H 
Capital Standards on Competition within the 1-4 Family Residential ~glortgage Industry (Oct. 18, 2006)( noting that 
"the Fed asked twenD~-six large banks to compute their Basel II capital requirements. When the results of this 
’Quantitative hnpact Study’ became available in 2005, twenD~-three of the twenty-six banks showed lower capital 

12 
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Canadian banks were required to hold more capital than the basic Basel II standard: 55 According 

to IMF reports, the Basel Accord requires internationally active banks to hold Tier 1 capital of at 

least 4 percent, and total capital of at least 8 percent of risk-weighted assets. The U.S. financial 

regulators adhere to this standard. 56 Capital requirements in Canada are significantly higher than 

the Basel minimum: Tier 1 capital of 7 percent and total capital risk-based capital of 10 

percent. 

FDIC’s Acting Associate Director of FDIC’s Capital Markets Policy recently examined 

the U.S. regulatory delays that placed the U.S. behind European countries in fully implementing 

Basel II’s less stringent capital requirements and the U.S. decision to retain the leverage ratio: 

Is it fortuitous that the US has not fully implemented the advanced 
approaches in Basel II? Would Basel II have allowed US banks to 
hold less capital? Yes... Would the US financial system have 
been even worse off and required additional government 
intervention [if Basel II had been implemented before the crisis? I 
think the simple answer to that is yes. 

Capital is generally viewed as a cushion against financial shocks, however, current 

empirical analysis concludes that "a high level of capital by itself did not make banks immune 

during the turmoil. A number of large banks appeared highly capitalized before the crisis, but 

quickly exhausted capital buffers as a result of significant exposure to troubled assets or 

requirements under Basel II than under Basel I"), available at 
h~tp://www.mbaa.or?,/files/CREF/commitlees/Ofi~inalions/Flanncr~ Basel-2 Final(2).pdf 
s~ See text accompanying note 57, in.ii, a. 
s~ See generally, Federal Reserve Board, D~i.’ii~rences in Capital and AccountitN Standards among the Federal 

Banking and Tt~rift Agencies(1999)(reporting to Congress regarding capital standards), available at 
hrtp://www, fedemlreserve.gov/boarddocs/rptcon~mss/differences/default.htm; 
Kevin Jacques & Peter Nigro, Risk-Based Capital. Portfi)lio Risk, and Bank Capital: A Simultaneous Equations 

Approact~, OCC Economic & Policy Analysis Working Paper 94-6 (1994), (identifying and analyzing capital 
standards) available at http://www.occ.lmas.gov/rtp/workpaper/wp94-6.pdf 
s7 See Lev Ratnovski & Rocco Huang, Why Are Canadian BanksMore Resilient? IMF Working Paper WP/09/152 

(2009). 
~8 Peter Madigan, FDIC: (Trisis IZalidates US Basel II Delay and Leverage Ratio, Risk.net, Aug. 20, 2009, available 
at !~_t__tp:iiwww. risk.netirisk-ma1~azineinewsi153 ~8~8/fdic-crisis~va~idates~us-base~-ii-de~a.E.-..~..e..E.e.Ea.1~..e...-..r..a...t..i..~... 
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questionable acquisitions.’’59 EX,,IF research specifically focused on determining factors behind 

Canadian bank resiliency during the crisis concludes that sufficient capital, standing alone is not 

the most important component of Canadian bank stability. 60 Bank of Canada economists use the 

Canadian banks’ experience during the financial crisis to conclude that higher capital and 

particularly the regulato~T leverage ceiling were beneficial and should be included in 

international poli cy discussion s about future di recti ons for th e Basel II A ccord, whi ch include 

considering the addition of an unweighted leverage ratio in addition to risk-weighted capital 

requirements. 6~ Other observers conclude that externally imposed capital requirements were 

less significant for the health of Canadian banks than were internal prudent lending and 

investment standards. 6: 

I~terestingly, both adequate capital a~d sufficient liquidity may be less important in 

predicting bank performance in the recent financial crisis than bank funding structure. A recent 

Working Paper concludes that : 

Ca~adiai~ banks clearly stood out in terms of funding 
structure: they relied much less on wholesale fundi~g, and much 
more on depository, fi,mding, much of which came from retail 
sources such as households. We posit that the funding structure of 
Canadian banks was the key determinant of their resilience during 
the turmoil.63 

59 Ratnovski & Huang, supra note 43, at 7. 
~o Id. at 18. 
61 Etie~me Bordeleau, Allan Crawford, & Christopher Gratmm, Regulalory Conslrainls on Banlc Leverage: Issues 
and LessonsJkom lhe Canadian Experience (Bank of Canada Discussion Paper 2009-15) (2009) 
6a Marie-Josee Kravis, Regulalion Didn’t ~5ave Canada ~ Banl¢s, WALL STREET JOURNAL Opinion (May 7, 
2009) (introducing the "mother-in-law standard" for prudent investment, quoting Toronto-Dominion Bank CEO Ed 
Clarke on the Canadian banks’ relative absence from the MBS market which figured so prominently in the U.S. and 
European crises, saying ttmt those financial products "became too complex. If I cannot hold them :for my mother-in- 
law, I cannot hold them for my clients." 
6B Ratnovski & Huang, supra note 43, at 4. 
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Thus, Canadian banks were protected by higher capital and liquidity standards, and by a 

funding structure that relied on stable core deposits .... again resulting from more conservative 

choices and greater acceptance of strong regulation. 

III. Prudential regulation structures and policies. 

Does the Canadian regulatory structure eliminate inconsistency, charter-shopping, and 

the regulatory "race to the bottom" frequently criticized in the U. S.? 

In Canada, the Office of the Superintendent of Financial Institutions (OSFI) is an 

independent agency of established in 11987 to contribute to the safety and soundness of the 

Canadian financial system. OSFI supervises and regulates all federally registered banks and 

insurers, trust and loan companies, and private pension plans subj ect to federal oversight. 64 This 

contrasts sharply with the patchwork quilt of financial institution regulation in the U. S.6s 

The Canadian financial system and its regulatory structure have been described as "much 

simpler," with a small number of large banks that branch across the entire country. 66 Analysis of 

the efficiency of the Canadian banking system emphasizes that three key measures shaping the 

regulatory environment for financial institutions and promote attention to risk management. 

Those measures include: 1. A clear mandate for the sole supervisor (OFIS) to focus on 

protecting the interests of bank depositors and creditors, which recognizes that financial 

institutions can fail; 2. The authority and obligation for prompt supervisory response to troubled 

institutions; and 3. The authority for other safety-net agencies such as the Canada Deposit 

6-40FIS website: http://www.osfi-bsif.gc.ca 
6_~ See generally, Committee on Capilal Markets Regulation, RECOMMENDATIONS FOR REORGANIZING THE 

U.S. FINANCIAL REGULATORY STRUCTURE (Jan. 14, 2009) (noting that "thc sevedb, of the crisis, the scope 
of the regulatou :failures and the antiquated, patchwork design of the U.S. regulatou structure have given rise to a 
broad consensus regarding the need for sweeping regulatory reorganization’’). 
66 Masson, supra note 9, at 3. 
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Insurance Corporation to influence OFIS.67 OFIS has been described as "almost obsessively 

concerned with risk management, leaving social and economic obj ectives, such as access to 

affordable housing and diversity, to institutions better-suited to attain those goals.’’68 

The success of the simpler Canadian financial regulatory structure contrasts with the 

failures of multiple U.S. regulators to coordinate an adequate response to increasingly risky 

financial activities. The Canadian regulator}, structure does minimize inconsistency, charter- 

shopping, and regulatory competition in laxity. Unfortunately, however, the Dodd-Frank bill did 

little to simplify the U.S. financial regulatory structure. Although the Office of Thrift 

Supervision (OTS) will merge into the Office of the Comptroller of the Currency (OCC), the 

legislation creates new regulatory entities, including the Financial Stability Oversight Council 

and the Consumer Financial Protection Bureau (CFPB). 

IV. The existence of a federal Financial Consumer A~ency in Canada and the stringency of 

consumer financial protection measures. 

Is the Canadian model of an independent consumer financial protection agency, separated 

from the "safety and soundness" regulator, an advantage for financial stability? How does the 

new U.S. Consumer Financial Protection Bureau compare7 

The Consumer Financial Agency in Canada (CFAC) was established in 20011, with a 

mission "to strengthen oversight of consumer issues and expand consumer education in the 

financial sector."69 CFAC is a stand-alone agency, in contrast to the new" U.S. Consumer 

Financial Protection Bureau which is attached to the Federal Reserve - although it does have 

separate funding. CFAC’s jurisdiction is limited to "all banks and federally incorporated or 

67 Allen & Engcrt, supra note 6, at 35. 
6s Kravis, supra note 48. 
69 Financial Consumer Protection Agency in Canada website: .h..t..t..p..;/./.~!~y.~y.:.~..~c...a..:c...:.a...c..~..~c...:gc...:.c...~e....n..g{..~.!~.~.[~L~ 
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registered insurance, trust and loan companies and retail associations.’’7° The U.S. Consumer 

Protection Bureau will have much broader ability to address consumer financial protection issues 

relating to products and services offered by almost all types of entities - with a notable carve-out 

for automobile dealers. 

Although commentators frequently cite Canada’s relatively early establishment of an 

agency to protect financial consumers as a factor in Canada’s avoidance of predatory lending 

issues that were such a maj or concern in the U.S. financial crisis, CFAC’s track record is limited. 

CFAC appears to focus more on consumer financial literacy and comparison-shopping 

information than it does on regulatory mandates or prohibitions directed towards financial 

institutions or other providers of consumer financial products and services. In this category, the 

U.S. Consumer Financial Protection Bureau could establish more meaningful consumer 

protections than those afforded by the Canadian model. 

V. Real estate market issues, includin~ price trends and foreclosure rates. 

The Canadian housing market did not suffer such a drastic decline as that in the U. S. 

Foreclosure rates are much lower. Are there structural explanations for these differences? 

Key differences between mortgage market structures and real estate lending laws in the U.S. and 

Canada appear to be at least as important as crisis-response regulatory actions by financial 

institution supervisors: 

Canada has no housing GSEs. Mortgage interest is not tax 
deductible. It does not have 30-year fixed rate, freely prepayable 
mortgage loans. Mortgage lending is more conservative and 
much more creditor-friendly. 

Canadian mortgage lenders have full recourse to the 
mortgage borrower’s other assets and income, in addition to 
having the house as collateral. This means there is little 

7°!d" 
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incentive for borrowers to "walk away" from their mortgage. 
The absence of a tax deduction for mortgage interest probably 
increases the incentive to pay down debt. Most Canadian 
mortgage payments are made through automatic debit of the 
borrower’s checking account--a technical but important point. 
Canadian fixed-rate mortgages typically have prepayment 
penalties to protect the lender and the interest rate on the loan is 

71 fixed for only up to five years. 

Canada’s Department of Finance describes Canada’s housing market as "healthy and 

stable.’’72 In fact, the average resale price of a home in Canada was $337,410 in December 2009, 

19 percent higher than in December 2008, according to Canadian Real Estate Association data. 73 

One significant legislative mandate that protected Canadian lenders is that Canadian law 

requires federally regulated lenders to obtain mortgage insurance on home mortgages with a 

loan-to-value (LTV) ratio greater than 80%. The homebuyer pays the premiums, but mortgage 

insurance protects the lender against loss in the event of borrower default. As a result of this 

mortgage insurance requirement, most Canadian home purchase loans are closed with a 

purchaser down payment of 20% of the appraised value of the property. This gives the home 

buyer a significant equity cushion against property value declines, as well as a real commitment 

to the home purchase. 

By comparison, the U.S. loan-to-value standard for home purchases and the protection of 

mortgage insurance are not established by law but rather merely recommended in Interajzency 

Guidefines for Real Estate Lending Policies: 

71 Alex J. Pollock, Opinion: Why Canada Avoided a Mortgage ?~[eltdown: It Has High Itome Ownership Rates But 

Fewer tIousing Subsidies, WALL STREET JOURNAL (Mar. 18, 2010), available at 
http:~<online.ws/.c~m/ar#deL~B ~ ~ ~ 424~5 274~7~3 7345~45 75 l 256‘~23 753~648&h~ml?m~d=~enews wsi 
7~ Dept. of Fi~mnce Canada, News Release 2010-011, Bacl~grounder, Canada’s Itousing Market Remains Strong, 
available at http://www.fin.gc.c~nl 0/dala/10-011 1-eng.asp 
~3 See Boyd E~an and Tara PeNins, Banks Ut2ge Ottawa to TighWn MorNage Rules, THE GLOBE A~ MAIL 

(Feb. 6, 2010), available at http://www.lheglobeandmail.com/mport-on-business~ig-six-ba~Ns-urge-ortawa-to- 
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A loan-to-value limit has not been established for permanent 
mortgage or home equity loans on owner-occupied, 1- to 4- 
family residential property. However, for any such loan with a 
loan-to-value ratio that equals or exceeds 90 percent at 
origination, an institution should require appropriate credit 
enhancement in the form of either mortgage insurance or 
readily marketable collateral. 74 

At best, the U.S. regulatory suggestion is for a down payment of 10 percent loan-to-value. In 

practice, many home buyers received 100 percent financing. Canada eliminated "no-down- 

payment mortgages" in 2008. Undoubtedly, Canadian real estate market structures contributed 

strongly to the stability of real estate prices and avoidance both unrealistically high home prices 

and a subsequent crash. 

VI. Mortgage lending policies. 

To what extent did Canadian lenders retain conservative underwriting standards and 

avoid the "liars’ loans" so prevalent in the U.S. subprime mortgage market? 

According to analysis published by Canada’s Parliamentary Information and Research 

Service relating to "The Global Financial Crisis and Its Impact on Canada, 

Relative to their American counterparts, Canadian banks were less 
active in the sub-prime lending and securitization activities that are 
at the centre of the current financial crisis. In 2006, sub-prime 
loans accounted for less than 5% of new mortgages in Canada, 
compared to 22% in the United States. Furthermore, whereas more 
than 50% of all mortgage debts outstanding in the United States 
were sold to investors through securitization, more than 75% of 
Canadian mortgages were held by financial institutions on their 
balance sheet in a more traditional fashion (as of 31 December 
2007).7s 

12 C.F.R. Pt. 365, App. A, available at http://www.fdic.gov/rcgulations/laws/n~les/2000-8700.html 
Philippe Bergevin, International Affairs, Trade and Finance Division Report (Dec. 2008), available at 
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VII. Secondary mortgage market structures. 

How" does the secondary mortgage market in Canada, under the auspices of the Canada 

Mortgage and Housing Corporation, compare with that in the U.S., which is dominated by 

Fannie Mae and Freddie Mac? 

In Canada, originating banks are more likely to hold mortgage loans in their own 

portfolios rather than selling them. Less than 30 percent of mortgages are securitized, compared 

to 60 percent in the U.S. 76 The originate-to-sell model for residential mortgage loans in the U. S. 

allowed the initial lender to shift risk to the secondary market purchaser, removing the incentive 

for prudent underwriting. 

Other structural factors that reduce loan defaults include: a prohibition stating that 

federally regulated depository institutions cannot underwrite mortgages with a loan-to-value 

ratio of more than 95 percent; a requirement that mortgages with a loan-to-value ratio of more 

than 80 percent be insured for the whole amount rather than only insured for the amount above 

80 percent as is the practice in the U.S.; a requirement that mortgage debt service-to-income 

should usually not be greater than 32 percent, with total debt service to gross household income 

not greater than 40 percent;77 and an industry standard practice that fixed-rate mortgages rarely 

7s have a term to maturity longer than five years. 

Canada Mortgage and Housing Corporation (CMHC) is Canada’s national housing 

agency. CMHC was established as a government-owned corporation in 1946 to address Canada’s 

post-war housing shortage, and is now" Canada’s premier provider of mortgage loan insurance, 

76 Ratnovski & Hu~ng, supra note 20, at 17. 

77 Compare tiffs to the U.S. h~teragency Guidelinesjbr Real Estate Lending Standards, which sets no debt-to-income 

limits but provides only that "Prudently m~derwritten real estate loans should reflect all relevant credit f~clors, 

including: The capacity of the borrower, or income from the m~derlying property, to adequately service the debt.. 

.’. 12 C.F.R. Pt. 365, App. A, available at !~t..!~://www.:fdic.g.~-v../.L~..g~.~-a..t..i-~..~..~/..~.~y.~/-n-~..e...~/.2...Q~).Q:.~.:~ 
7~ Id., at 17-18. 
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mortgage-backed securities, housing policy and programs, and housing research.79 CMItC, 

purely a government agency, rather than a public/private GSE like Fannie Mae and Freddie Mac, 

has avoided the excessive risk-taking of those two U.S. secondary mortgage market giants and 

the resulting financial insolvency and government bailout. The Canadian government has 

encouraged private mortgage insurers as competitors vdth CMHC by backing the obligations of 

private mortgage insurers’ obligations to lenders, but subject to a deductible of 10 per cent of the 

original principal amount of the loan. 

VIII. Tax oolicy issues, includin~ the non-deductibilitv of mortgage interest in Canada. 

Without a tax incentive to take on mortgage debt, Canadian home buyers may not view a 

residential purchase primarily as a profitable financial investment to the degree that Americans 

do. As discussed in Section 5 above, Canada’s real estate market has avoided the boom and bust 

cycle that contributed to the U.S. financial crisis. Tax structure may be one reason why. 

In the U.S., the home mortgage interest deduction is expensive in terms of forgone tax 

revenue. In 2009, the Government Accountability Office (GAO) anticipated that the mortgage 

interest deduction would result in forgone tax revenue of approximately $80 Billion. 81 Although 

the Tax Policy Center of the Urban Institute and Brookings Institution published a study82 in 

April, 2010, with suggestions for reforming the mortgage interest deduction, any legislative 

change at this time is highly unlikely. 

79 CMHC website: http://www.cmhc-schl.gc.c~en/corp/about/index.cfm 
s0 Department of Finance Canada, News Release 2010-011, available at http://www.fin.gc.ca/nl0/dada/10-011 1- 

end.asp 
sl GAO, Itome ~/lortgage Interest Deduction, Report to Joint Committee on Taxation 1 (July 2009), available at 

http://www.gao, gov/new.items/d09769~pdf 
s2 Eric Toder, Margeu Austin Turner, Katherine Lim, & Liza Getsinger, Reforming the Mortgage Imerest 

De&~ction (Apr. 2010), available at 
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LX. Monetary oolicy issues, includin~ interest rate Oolicy. 

As the Federal Reserve lowered target federal funds rates to the point that it had no more 

room to spur the economy through that mechanism, Canadian interest rates were only slightly 

higher~ 

Although there were no bank failures in Canada during the recent global financial crisis, 

the Bank of Canada did employ extraordinary intervention measures from 2007 to 2009. The 

focus of those measures was to provide liquidity to Canada’s financial institutions to protect the 

Canadian economy, s3 Bank of Canada has also participated, with other G-20 countries, in 

arrangements to provide liquidity for financial systems of other countries experiencing financial 

markets stress,s4 

Thus, management of monetary policy in both the U. $. and Canada kept interest rates in 

the general economies very low, resulting in high liquidity available to be borrowed at very low 

rates~ Thi s state of affairs can contribute to ’°bubbles," such as the real estate bubble in the U. S. 

More research is necessary to determine why extremely interest rates did not result in a real 

estate bubble in Canada. 

Lode Zorn, et al, Bank of (Tanada LiquidiO~ Actions in Re.sponse to the Financial ~[arket Turmoil, BANK OF 
ANAD A REVIEW (Autunm 2009 ), available at ~!.~.g.)2.//....w.....w.....w.....~.b...a....n...k...~...~.~.c..~...nAc..~..a......c...a.../..e....n./.~i.e.~.i..c.‘.~./.~..t.g~..n.~.~...~.~1~.~‘ 
Bank of Canada, Financial System Review 9 (June 2010). 
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X. Budget and trade balances. 

Without the substantial budgets5 and trade deficitss6 already burdening the U.S. economy 

before the financial crisis hit, Canada’s economy was inherently stronger. With a net debt-to- 

GDP ratio well below the average of other G7 countries, Canada was in a better position than 

most countries to weather the economic downturn, s7 Through the first 10 months of the 2009- 

2010 fiscal year, there was a budgetary, deficit of $39.6 billion, compared to a surplus of 

$0.5 billion reported during the same period of 2008-09. s8 Roughly $17 billion of the $39.6- 

billion deficit was attributable to actions taken under Canada’s Economic Action Plan, including 

tax reductions, enhanced benefits and support provided to the automotive industry,. 89 During 

2009-2010, the Canadian government’s policy focused on public spending to ameliorate effects 

of the global economic crisis. Although Canada experienced a record budget deficit for the 

2009-2010 fiscal year, Canada’s conservative government, headed by Prime Minister Stephen 

Harper, predicts a return to budget surplus by 2015-2016.9o 

In the U.S., "the gross national debt (public debt plus what the Treasury owes to other 

government programs such as Social Security) has hit the danger zone of 90 percent of GDP... 

Beyond that level,.., economic growth is typically impaired.’’91 Recognizing the impact of 

deficits on national financial health, President Obama appointed a Commission on Fiscal 

8_s See Cong. Budget Office, Budget & Economic Outlook: Historical Budget Dam, Table F-l, Revenues, Outla.vs, 

Deficits, Surpluses, and Debt Held by the Public, 1970-2009 (Jan. 2010), available at: 

http://www.cbo. ~ov/ftpdocs/108×x!doe 10871/lai sloricaltables.pdf 
8~ See Bureau of Economic Analysis, U.S. International 7~ansactions, 1960-2009 (as of Sept:. 14, 2010), available 

at http://www.bea.Rov/intemational/index.hm~ 
87 Dept. of Finance Canada, Debt Management Report (Dec. 2009) (presenting a detailed chart: Composition of the 

Federal Debt as of Mar. 31, 2009), available at http://www.fin.gc.ca/dtman/2008-2009/dmr0901-enR.asp#s4 
88 DEPT OF FINANCE CANADA, The Fiscal Monitor (Jan. 2010), available at http://www.fin.~c.ca!fiscmon- 

rcvfin/20 ! 0 -01 -eng. asp 
89 Id. 

90 Ka Yan Ng and Louise Egan, Canada Sees Budget Surplus in 2015, FVarns of Risks, Reuters.corn (Oct. 12, 2010), 

available at http://www.reulers.com/allicle/idU SN 1218754720101012 

91Mark Trumbull, {LS. Budget Deficit: Finding Solutions, CHRISTIAN SCmNCE MONITOR (Feb. 24, 2009) (quoting 

Univ. of Md. economist Carmen Reinhart), available at ~.)..t.g?~]./..~:.c..~.n.-~...~!j.t.9~r..:~.c...~..~..M-~2.-.~.-~-~../.~2~L~)~b~g~. 
__d___c_~__c_j_t_~_-__t_~_jA_d_j~_~g_-_,_s_9__l___u__t__i___o_~. ; see also Congressional Budget Office 
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Responsibility and Reform, co-chaired by Democrat Erskine Bowles and Republican Alan 

Simpson. In contrast to Canada’s more prudent fiscal management policies over the past ten 

years, Bowles and Simpson have characterized the U.S. budget deficit situation as a "cancer that 

will destroy the country from ~vithin’’92 unless the U.S. Congress takes strong corrective 

measures. 

CONCLUSION 

A complex, interrelated web of factors contribute to the sound condition of Canadian 

banks and the Canadian financial institutions system. Market concentration in the financial 

sector proved a serious problem in the U.S., but a similar concentration of financial sew-ices in 

the hands of a very few financial giants had no negative impact in Canada. Financial institution 

capital requirements were somewhat higher in Canada than in the U~ S. and a key difference is 

voluntary commitment in Canada to hold more capital compared with the pre-crisis push by large 

U.S. banks to reduce capital buffers. This difference is significant as an indicator of conservative 

financial values in Canada. Prudential regulation structures and policies were also more stringent 

and more accepted in Canada than in the U.S. Establishment of the federal Financial Consumer 

Agency of Canada (FCAC) several years before the current financial crisis seems to provide 

Canada with no significant lead over the U.S. Consumer Financial Protection Bureau, created by 

Dodd-Frank bill. Canada’ s real estate market did not experience the same market boom-and bust 

that occurred in the U.S., resulting in low foreclosure rates in Canada at a time when mortgage 

foreclosures are disturbingly high in the U.S. Mortgage lending policies in Canada were 

voluntarily more stringent and prudent, resulting in almost no subprime loan issues in Canada. 

Dan Balz, Obama’s Debt Commission Warns of Fiscal "Cancer, "WASHINGTON POST (July 12, 2010), available 
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Secondary mortgage market structures, dominated by the Freddie Mac and Fannie Mae, which 

are now in conservatorship, exacerbated the financial crisis in the U.S. Canadian banks rely less 

on the secondary mortgage market. Tax policy issues, including the non-deductibility of 

mortgage interest in Canada, removed an artificial incentive to borro~v beyond financial 

capability. Although studies have recommended eliminating the home mortgage interest 

deduction in the U.S., the political likelihood of accomplishing such a change is slim. 

Monetary policy issues, including interest rate policy, seem to have differed little. One 

significant difference emanates from the global impact of the Federal Reserve’s interest rate 

management. The current global economic crisis indicates that as the Fed goes, so goes the 

world. Budget deficits are currently a problem in both Canada and the U.S.; however, Canada 

was in a much stronger fiscal position at the beginning of the crisis and expects to return to 

budget surplus more quickly. 

Most of the categories revie~ved demonstrate a louver risk-appetite, more prudent business 

practices, and more conservative regulation in Canada as compared with the U.S. Although the 

convergence of these factors has produced results U.S. financial institutions and their regulators 

can admire, it seems unlikely that the Canadian framework can be simply transplanted to the 

U.S. Despite the severity of the financial crisis in the U.S., financial institutions are unwilling to 

accept significant regulatory constraints. In the financial reform legislation j ust passed, the U.S. 

Congress has similarly demonstrated an inability to make hard choices to achieve a financial 

institutions regulatory structure more like that of Canada. Each of the ten factors considered in 

this paper merit further analysis and continued pursuit of appropriate reforms. In the legislative 

arena, perseverance can eventually yield changes that can improve U.S. financial structures and 

produce a stronger, more resilient economy. 
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Raleigh 



Leonard H. Gilbert 
Holland & Knight LLP, Tampa 

Richard L. Gray 
United Guaranty Corporation, Greensboro 

Thomas L. Hazen 
UNC School of Law, Chapel Hill 

J. Richard Hazlett 
Moore & Van Allen, PLLC, Charlotte 

James T. Hedrick, Jr. 
McGuireWoods LLP, Charlotte 

Frank A. I--lirsch, Jr. 
Alston & Bird LLP, Raleigh 

Carol A. I--litselberger 
Mayer Brown LLP, Charlotte 

A. Lee Hogewood III 
K&L Gates LLP, Raleigh 

Jewell D. Hoover 
Hoover and Associates, LLC, Charlotte 

Charles M. Horn 
Morrison & Foerster LLP, Washington, DC 

Phillip D. Huber, CFA 
The Hutchison Company, Durham 

Gerald P. Hurst 
RBC Bank (Georgia), N.A., Raleigh 

John L. Jernigan 
Smith Anderson Blount Dorsett Mitchell & 
Jernigan, LLP, Raleigh 

Robert J. Johnson, Jr. 
BB& T, Winston-Salem 

Kenneth C. Johnston 
Kane Russell Coleman & Logan PC, Dallas 

Charles R. Kabugo-Musoke 
Smith Anderson Blount Dorsett Mitchefl & 
Jernigan, LLP, Raleigh 

Mark C. Kanaly 
Alston & Bird, LLP, Atlanta 

Eugene M. Katz 
Wells Fargo & Company, Charlotte 

Satish M. Kini 
Debevoise & Plimpton LLP, Washington, 
DC 

Donald C. Lampe 
Dykema Gossett PLLC, Charlotte 

William R. Lathan 
Ward and Smith, PA, New Bern 

Rene J. LeBlanc-AIIman 
Winston & Strawn LLP, Charlotte 

Christopher E. Leon 
Womble Carlyle Sandridge & Rice, LLP, 
Winston-Salem 

Meghan McClure Lluberas 
King & Spalding, Charlotte 

Jacob A. Lutz III 
Troutman Sanders LLP, Richmond 

Jerry W. Markham 
Florida International University, Miami 

Michael Nedzbala 
Hunton & Williams LLP, Charlotte 

Edward P. O’Keefe 
Bank of America, Charlotte 

Mary Patricia D. Oliver 
Vorys, Sater, Seymour and Pease, LLP, 
Cleveland 

Saule Omarova 
UNC School of Law, Chapel Hill 

Reginald T. O’Shields 
Federal Home Loan Bank of Atlanta, 
Atlanta 



Paul S. Pilecki 
Kilpatrick Townsend & Stockton LLP, 
Washington, DC 

Stephen D. Poe 
Bell, Davis & Pitt, PA, Winston-Salem 

Francis C. Pray, Jr. 
Nelson Mullins Riley & Scarborough, LLP, 
Charlotte 

Henry H. Ralston 
Robinson Bradshaw & Hinson, PA, 
Charlotte 

Ronald D. Raxter 
Williams Mullen, Raleigh 

Paul L. Reynolds 
Fifth Third Bancorp 

Albert M. Salem 
Tampa 

Paul Saltzman 
The Clearing House, New York, NY 

Margot F. Saunders 
National Consumer Law Center, 
Washington, DC 

Robert A. Singer 
Brooks, Pierce, McLendon, Humphrey, & 
Leonard LLP, Greensboro 

Joseph A. Smith Jr. 
Poyner Spruill LLP, Raleigh 

Karol K Sparks 
Barack Ferrazzano Kirschbaum & 
Nagelberg LLP, Chicago 

Ralph N. Strayhorn 
Cape Point Advisory Partners, LLC, 
Charlotte 

James M. Strother 
Wells Fargo & Company, San Francisco 

Margaret E. Tahyar 
Davis Polk & Wardwell LLP, NY 

Daniel K. Tracey 
North Carofina Banking Institute Journal, 
Chapel Hill 
William J. Wagner 
Raymond James & Associates, Raleigh 

Paul S. Ware 
Bradley Arant Boult Cummings LLP, 
Birmingham 

Michael D. Waters 
Jones Walker LLP, Birmingham 

K. Elizabeth Whitehead 
American Savings Bank, Honolulu 

W. Samuel Woodard 
Parker Poe Adams & Bernstein LLP, 
Charlotte 

Emeritus Members 

J. Thomas Dunn, 
Retired, Moore & Van Allen, PLLC, 
Charlotte 

Jerone C. Herring 
Retired, BB& T, Montreat 

Paul J. Polking 
Retired, Bank of America, Charlotte 

Paul H. Stock 
Retired, North Carofina Bankers 
Association, Raleigh 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 17, 2013 4:05 PM 

Bierce, Andrea ~abierce@guptonmarrs.com> 

Prig: Application for May 29 Progr~xn 

Thanks, Andrea. Your application is complete and accepted. We look forward to seeing you on May 29. 

From: Bierce, Andrea [mailto:aNerce@guptonmarrs.com] 
Sent: Wednesday, April ~7, 2013 ~:17 AN 

T~: Broome, Ussa L 
Subject: RE: Application for Nay 29 Program 

Hi, 

Thanks so much. ~ apologize for the delay. Please let me know ff you need anything else. 

Have a gre~t week and I look forward to seeing you in May. 

Kind regard~b 

Andrea 
±M~dre’x H. Bierce, M,~n ~ag:tr~ ~g Director 
Oupton Ma~ International, Inc. 

Mobile: 
Fax:     914.206.4023 
abie~ce~} ga]ptonma vrs corn 

Sent= Tuesday, April 16, 2013 11:48 AN 

T~= Nerce, Andrea 
Subject= Application for Nay 29 Program 

Hi Andrea, 

It would be helpful to our program preparation if you could complete the application available at https:i!ddi.law.unc.eduiprogramsidefault.aspx, and email it 

back to me. It is short and should not take you very long. I already have your resume. 

Thanks, 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: httpj/ssrn.comiauthor=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT’JCN RECIPIENTSiCN LBROOME> 

Wednesday, 5:17 PM 

@gmail.com~ 

ILE: Thm~s and a Queffuon 

Hi 

You could jt~st talk about the career path(s) that you are interested in exploring~ If a board mel~nber contacts you, you can talk i~nore about this situation then if it 

seems appropriat~:_~ to do so 

I had not really thought through whether 2L staffers who don’t continue as editors would be included in this distribution. Since [here is no guarantee that you will 

be inckaded, ~’d encourage you to be s~are you get in this th~e~ 

Best of luck w~th exams ~nd w~th contin~aing to ~earn to de~l with this ~ssue, 

k~ssa Broo[T~e 

From: ~gmail.com] 
Sent: Wednesday, 5:00 PN 

To: Broome, Lissa L 
Subject~ ~an~ and a Question 

tti Prol~ssor Broome, 

Tw-o things: 

First, I wm~t to say thanks for passing along the information for clerking 
couldn’t be happier to get my job plans firmed up. 

He just hired me yesqtmday for the sum,ner, and I 

Second, I think that it’s a groat idea to keep the info and msnmes for those on the Journal for finding job opportunities, and I’d love to participate. However, them is a 

complicating issue. It roll take a bit of explanation, so bear ruth me for a moment. 

I know "that yon mentioned that Prot}ssor Gaeta will be collecting the information again in Angust, and I would j ust send it in then. However, since I wasn’t selected to 
be an editor for next yeaac (which is perfectly fine, because I had a very hard time keeping up, and Dm~ was morn than patient with me) I’m not sure fl~at I would have 
the opportunity to be included again as a former staffmember. 

So ,ny question is: Would this be so,nething I could participate in ne:~ time? 

And, as a side note, other students I’ve met have mentioned that you are a good person to ask for advice. 

Thin,ks, 

UNC School of Law 

J.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 17, 2013 5:20 PM 

Anthony Gaeta <tgaeta@wyrick.com> 

Employment Portfolio 

Thanks, Tony~ That’s helpful advice and just what they need. 

I.issa 

I=rera: Anthony Gaeta [mailto:tgaeta@wyrick,com] 
Seat: Wednesday, April 17, 2013 5:17 PM 

Co: Broome, Lissa L 
Subject: RE: Employment Portfolio 

I have receiv~:_~d and review~-_~d for corn~)leteness your a[:tachrnents I wouk~ lik~-_~ to make two suggestkms; 1.- please Wpe or sign yotlr persona~ 5tatemen[: and 

resend to me; I am afraid i[: ~t gets shu[:fled by s redpient, no one w~l~ know who it ~s from; 2-~ would suggest you allow me to remove your undergraduate grades 

and orfly ~eave ~n the law school grades unless you strongly resisL NoL that your’ grades in undergradusLe were bad; by no means, ~ was knpressed; but no one e~se 

is supplying undergraduate grades and know~ng who w~l] be ~ooking at these, I th~nk ~t ~s just too much for anyone to process. I sh~cerely tMnk ~aw schoo~ grades is 

more than suffident, 

Please resend a s~gned or named S~:atement and le~: me know ~f removing ~:he tmdergradus~:e grades mee~:s wRh your a~)~)rovaL 

Thanks 

From:                           @qmail.com] 
Sent= Wednesday, April ~7, 20~3 3:~6 PH 
To= Anthony Gaeta 
Subject= Employment Po~olio 

Pro£ Gaeta, 

Thax~k you for coordinating fl~is program. I have attached my ~r~mal s~tement, resume, and i~b~al transcript. Should yon need m~y order materials l}om me, please 

i~el five to let me ~ow. Thank ?~u ~aiK m~d I look fom, a~ to ~ng your M&A class ne~ semester. 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 17, 2013 5:29 PM 

Anthony Gaeta <tgaeta@wyrick.com> 

Employment Portfolio 

Notice the proximiW of submission to the deadline! 

From: Anthony Gaeta [mailto:tgaeta@wyrick.com] 
Sent: Wednesday, April 17, 2013 5:27 PN 
To~ Broome, Lissa L 
Subject: RE:            Employment Po~olio 

Received 9 ~ubm~ss~o~; workb~g on transmittal letter for you to edit now. 

F~m: Broome, Llssa L [mai[to:lbroome@ema[l.unc.edu] 
Nent: Wednesday, April ~7, 20~3 5:20 PN 
T~: Anthony Gaeta 
Subject: RE:            Employment Po~oiio 

Thanks;, Tony That’s helpful ~;dvice and just what they need. 

Ussa 

F~m~ Anthony Gae~ [mailto:~aeta~wyr~ck~coml 

Sent~ Wednesday, April ~7, 2013 5:17 PN 

¢e~ Broome, Ussa L 
Subjeet~ RE: [mployment Po~olio 

~ have rece~qed and reqiewed for como~etenes~ your ~ttachments~ I wou~d ~ke to make two suggest~on~; :b please type or 3ig~ gout persona~ statement and 

re,end to me; I am ~fra~d ~ it gets ~huff~ed bg ~ redp~ent, no one wil~ know who it is from; 2- ~ wou~d ~ugge~t you allow me to remove your undergraduate grades 

and only leave ~n the k~w 5;chool grades unles;s you strongly resisL No[: that your grades in undergradu~[:e were b~d; by no meamb [ was; impressed; but r~o or~e e~se 

is supp~yi[lg tlt~dergradui~[:e grades arid know~r~g who w~l~ be k~o]dng at these, I th~nk ~t ~s just too much for anyone to process. I s~ncerely tMnk law school grades is 

more than sufficient. 

Please resend a s~gned or named StsLement and let me know i[: removing the undergraduate grades meets w~th your approval 

Thanks 

@gmaiLcom] 
Sent: Wednesday, April 17, 2013 3:16 PH 
To: Anthony Gaeta 
Subject:            Employment Po~olio 

Thank you £or ooordinatin~ this pm~mm. ] havo a~h~d my ~r~nal s~tomont, rosume, and ~o~a] tr~sofipt. Should you neod 

£eo] ~oe to let mo ~ow. Thank you a~ah~ and ] look £o~va~ to ~ your M~A o]ass no~ somostor. 



From: 

Sent: 

To: 

Subject: 

Broorae, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, April 17, 2013 5:42 PM 

Lluberas, Meghan (MLluberas@kslaw.cora); Drozd, Maggie <MDroz@KSLAW.com> 

May 29 Broadening Corporate Board Diversib’ Prograra 

Hi Maggie and Meghan - 

I am pleased to inform you that your applications have been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Rizzo Center in Chapel Hill, http://www.rizzoconferencecenter.com/. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need overnight accommodations either before or after the event, you 

might wish to check with the Rizzo Center, which has on-site accommodations (although we have not specifically reserved any rooms for our group), or other 

nearby hotels, which include 

Courtyard by Marriott, http:!/www.courtyardchapelhill.com/index.php, and 

Aloft, htt p:/!www.aloftcha pelhill.com!. 

Since King & Spalding is a program sponsor, it is entitled to two complimentary admissions. Those have been taken by Meghan and Haley Burton, so Maggie should 

mail a check for S250 payable to "UNC School of Law" by May 13 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 

:160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage 

your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

https:!!ddi.law.unc.edu/progra ms!default.aspx. 

I look forward to seeing you in Chapel Hill in late May! 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~.t.t~.~:.~:~La.~..u...q.c:~.e.~.d.~.u.~..e..~.t~.e...r~.s~.b...a..~.~£~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



Froln: 

Sent: 

To: 

Subject: 

Broome, Lissa L WOUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, April 17, 2013 5:43 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Just accepted Lluberas also for May 29 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http:/ivcwwAaw.u nc.edu/images/news/media/ba n kingfina rice 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, April 18, 2013 10:30 AM 

Cyndi Holt <cmholt@ta]~geroutlet.com> 

Bollz, Conrad <cbortz@eInail.unc.edu> 

RE: 2012 director diversity" survey - action required by Febmazy 22nd 

Sponsor Infom~ation.docx 

Hi Cyndi 

I am pleased to intbnn you tl~at your application has been accepted to our May 29 program, Broadening Corporate Boamd Diversi~: Ea~ng a Board Seat. The 

program will be held at fl~e Rizzo Center in Cha~l Hill, N~:i/www.fi~zoconfe~ncecenter.comi. We roll begin ruth a continental b~a~f~% registmtio~ and getting to 

know one m~other at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need oven~gN accommo&tions either belbre or after ~e event, you migN rash to 

check mfl~ tim Rizzo Centec which has on-site ~commo&tions (al~ough we have not specifically reserved m~y rooms ~r our group), or other hen;by hotel~ which 

include 
Com~ard by Mamo~, ~;~)’_~:~9~[~:~:4~!~9~![~!~:~£~£~N~:~!!~ and 

As we get closer to ~e event we roll email out adNfional matefiNs about ~e prog~, ~e panelists, a~d the pa~icipants. In the meamime, please encourage your 

colleagues and Mends ~at you believe would [~ interested in tNs pmgr~ to consider registering for it. Regis~ation information is at 

h~s://ddi.law.unc.ed~ro~r~s’default.~x. 
I was not clear from your application whether Tanger Factoo~ Outlets Center intends to be a co~orate sponsor of the program. Sponsorships are $1,000 and entitle 

each s~nsor to gvo complimentaD~ admissions to the program as well as mcognNon on our website and in Nl progr~ matefiNs. I have a~ached information abont 

the sponsorsNp. If Trudger is not intemsmd in sponsoring, tl~en your registration t~e is $250 and you should mN1 a check for $250 Nyable to "UNC SchoN of La~," 

by May 13 to 

Conrad Bo~ 

[~C School of Law 

CB # 3380, Van Hecke-We~ach HN1 
160 Ridge Road 

Chapel Hill, NC 27599-3380 

Hem is the link m tim press release a~ut our survey of the board diversi~ of the 50 largest compames in No~ C~olina (including Tanger). 

~ bok forward to 3eeing you in May, 
Ussa 
kh~si~ I_ gFoome 

Wells Pargo Pr.:)fessor o~ Banking 
Director, Center ~:or ganMng and Finance 

lJNC Schoo~ of taw 
Cg#3380, Van Hecke-Wettach Hall 

Ch~pel H~N, NC 27599-3380 
919,962,706{5 

::N:: Description: 

From: Cyndi Holt [mailto:cmholt@tangeroutlet.com] 
Sent== Thursday, April 18, 2013 4:29 AM 
Te== Broome, Lissa L 
Subject-" RE: 20~2 director diversity survey - action required by February 22nd 

MS, Broome, 

Attached are my application materials for the Lraining prograrn. Please let rne know if: you need anything additional. 

S~ncerefy, 

Cynd~ Ho{t 

~ndi Holt 
Vice President, Finance & Investor Relations 
Tanger Outlet Centers~ 

3200 Nodhline Avenue, Suite 360 Greensboro, NC 27408 
Phone: 336.834.6892 Facsimile: 336.297.0931 
Mobile: 
THINK OUTLETS. THINK TANGER. 

NYSE:SKT 

$eat: Tuesday, March $2, 2033 3:24 PM 
T~= Cyndi Holt 
$~bje~t: RE: 20~2 director diversiW survey - action required by ~brua~ 22nd 
H~ Cynd~ -We wH~ be~n at 9:90 on May 29 w~th re£~strat~on and ne[workhs£ dine, w~[h [he forms~ port~on of the p~o~ram to be~n at 10:00. We wH~ wrap up w~th a 

networking recept{on from 5-.6 p.m. 

~ ho~e you carl attend, 



Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel H~, NC 27599.-:~38{} 

919.962.7056 

Acce~ mV p~per~ on SSR~ ~: http:ll~rn.com!~uthor=24B720 

Description 

httrz//www law. u r~c ed u/ima ges/n ews/media/ba n king[irma nce 

web 542 jpg 

From: cmholt@tangeroutlet.com [mailto:cmholt(@tange[outlet.com] 
Sent: Tuesday, March 12, 2013 3:13 PM 

To: Broome, Lissa L 
Subject: Fw: 2012 director diversity survey - action required by February 22nd 
Ms. Broome, 

I am interested in attending this training, and have mentioned it to our CFO. Before I formally request approval, I need to be sure that I don’t have a schedule conflict. VVhat 
time does the program begin on the 29th? I will be in NY on business on the evening of May 28. Based on the start time, I will check the availability of a late flight into Raleigh 
that evening, or maybe the eadiest flight on the 29th. 

Sincerely, 
Cyndi Holt 

[ ~ 

Cyndi Holt, CPA I Vice President Finance & Investor Relations 

3200 Northline Ave., Suite 360 I Greensboro, NC 27408 I P 336.834.6892 c 
cmholt@tanqeroutlet.com I www tanqeroutlet.com 

....... Forwarded by Cyndi Holt/Corporate/]anger on 03/12/20!3 03:07 PM ..... 

f336.297.0931 

From: Cyndi Holt/Corporatefranger 

[¢ "Broome, Lissa L" <lbroome@email.unc.edu>, 

Co: "tanflerir(~,tan£3eroutlet.com" <tan flerir~,tan£3eroutlet.com> 

Dt~te: 02/20/2013 01:56 PM 

S~biect. Re: 20!2 director diversity survey - action required by February 22nd 

Ms. Broome, 

The information below for Tanger is correct. 

Sincerely, 
Cyndi Holt 

Cyndi Holt, CPA I Vice President Finance & Investor Relations 

3200 Northline Ave., Suite 360 I Greensboro, NC 27408 I P 336.834.6892 c 
.c___m_b__o_lt~La__n_.~_e__r__o__u__tJ_e__L_c__o__m__ I ._w_’_,_~,_’~_,La__n_g_e_r__o__u_t_Le_Lc__o__n_~ 

f336.297.0931 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 

T ~. ’’ La__r_~.g_e__r !_r_@_t_._a_l! g _e__r__o__u_t_ Le_t_=_c_ 9_r_~" ~ ~ _a__r_~ _e__r !_r_~2 _t_a__r_~.g_e__r__o__u_t_Le_t_~_c__o_ ~_~.>, 

Dat~: 02/20/2013 11:59 AM 

Subj~;cl 2012 director diversity survey- action required by February 22nd 

Just a reminder [Plat we wili report the [n[orma[ion listed in [he en’lail below for your company unless we receive a correction by February 22. We are count[n~ [he conr~pos[t[on of your 

board o[ dh’ectors as o1: September 30, 20"_.’ 2. Thank you for helph~g to ensure thai we repot ~ accurate infor!~’lat[on. 

From: Bortz, Conrad On Behalf Of Broome, Lissa L 
Sent: Monday, February 04, 2013 12:16 PM 
To: ’tangerir@tangeroutlet.com’ 
Subject: 2012 director diversity survey - action required 



The UNC School of Law Director Diversity Initiative requests your assistance with its 2012 director diversity survey of the 50 largest public companies 

headquartered in North Carolina. Our 2006 and 2009 surveys are published on our website, and received media attention when they were released, 

https:i!ddiJaw.unc.eduiboarddiversityidefault.aspx. We will issue a press release reporting the results of the 2012 survey when it is finalized and we will 

report the results on our website. 

We are measuring board gender, racial, and ethnic diversity as of September 30, 2012, The information which we currently have about your board of 
directors is listed below. We are using the EEOC categories for race and ethnicity - White, Black/African-American, Hispanic/Hispanic-American, 
Asian/Pacific Islander/Asian-American, American Indian/Alaska Native. Unless gender, race, or ethnicity is listed below, we have assumed that the 

director is a white male. 

Jack Africk 

William G. Benton 

Bridget Ryan Berman -female, white 

Thomas E. Robinson 

Allan L. Schuman 

Donald G. Drapkin 

Thomas J. Reddin 

Steven B. Tanger 

We hope to receive your confirmation of or correction to this breakdown by gender, race, and ethnicity by February 22, 2013. If we have not received a 

response by then, we will assume that the information reported above is correct. We are enlisting your review to ensure that we report accurate 

information about your company. If you are not the correct person to respond to this inquiry, please forward this email to the proper person in your 

company. 

As part of the Director Diversity Initiative, we have developed a database of qualified diverse director candidates. When you have board vacancies, we 

would be pleased to search our database for you based on criteria that you identify (substantive experience, knowledge, background) and provide you with 

names and resumes of appropriate candidates. 

We also hold an annual one-day training program with limited enrollment for potential diverse directors. I invite your company to consider lending its 
name as a supporter and sponsor of the program, "Broadening Corporate Board Diversity: Earning a Board Seat." The program will be held on May 29 in 
Chapel Hill. For a $1,000 sponsorship, your company and its logo will be featured in all program materials and you may send two high potential employees 

(preferably women or minorities) to the session. This is an exciting professional development opportunity for high potential diverse employees who may 
one day consider corporate board service. 

Please feel free to call or email if I may provide any additional information or answer any questions. Thank you for your assistance with this survey. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

* The intbrmadon contained in this electronic message is informafion intended tbr the nse of only the 

* individual or entity named above m~d may be PRIVILEGED and CONFIDENTIAL. If the reader of this 

* message is not the intended recipient or the employee or agent responsible for delivering it to the 
* recipien~ you are hereby notified that any dissemination, distribution, or copying of this cotnmunicafion 

* is fftrictly prohibited. If you received this electronic message in enor, please noti~ me immediately by 

* replying to this e-mafil and delete the origin~2l message. 

The information contained in this electronic message is information intended for the use of only the individual or enti~ named above and may be PRIVILEGED and 
CONFIDENTIAL. If the reader of this message is not the intended recipient or the employee or agent resIx~nsible for delivering it to the recipient, you are hereby 

notified that any dissemination, distribution, or copying of this commnnication is strictly prohibited. If you received this electronic message in error, please notif)~ me 

immediately by replying to this e-mail and delete the original message. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 18, 2013 11:01 AM 

Julie Buser <j.buser@ingenesis.org> 

May 29 Program, Broade~Jng Corporate Board Diversib’: Ea:ming a Board Seat 

Hi Jufie, 

You previously indicated that Veronica Muzquiz Edwards might be interested in our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat~ 

We would love to have her apply For the program. You can dowtfload the applh::atkm at https://ddi.~awut~c.edu/programs/default.asp’.< and emai~ ~: back to me. So 

far we have 23 people who have expressed ~n~:erest ~n ~:he program wRh 8 who have applied and been accep~:ed for the program Since we have an upper ~[rmt of 

about 25 partidpants ~ wan[ed to be sure Ms. Edwards d~d Rot gl~ss out on th~s opportuN[y. 

We a~so recently ~ssued a press release about our survey of corporate board diversity in the 50 largest puMic companies ~n North Carolina, which you may find of 

interest, http:!!uncnews.unc.edu!content/v~ew!5978!67!, k’s a~so possiMe that tNs release w~ create additional interest in our May 29 program. 

The progrm~ will begh~ at 9:30 on May 29 w~th a cont~nenta~ breakfast, registration, and conversation and w~l~ conclude wkh a reception from 5-6 p.m. 

Please let me know ~f you have any quesl:h:ms. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3gSO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMnB 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http:lA.,~vw.lawunc.edulimages/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 18, 2013 11:49 AM 

Milazzo, Brandy B. <bmilazzo@slk-law.com> 

ILE: Information Reques~ for 5/29 Event 

broadeningcorporatedive~5ityapplication2013.doc 

Hi Brandy, 

I’ve attached the application. Thanks for your interest. 

[issa 
Lissa [.. groome 

W~-_~lls Fargo Proh-:~ssor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~L NC 27599-3380 

919.962.705~ 

htt~/~www:law.unc:edu/centers/bank[ng 

Access rny papers on SSRN at: 

htt p:,’/,,~ww law.iJncedu,’images,’news,’media,’bsnkh?gfinance 
web 542 iPg 

From: Milazzo, Brandy B. [mailto:bmilazzo@slk-law.com] 
$eat; Thursday, April :t8, 20:13 :t:t:44 AN 

To-" Broome, Lissa L 
SabjeCt; Information Request for 5/29 Event 

Lisa: 

I would like more information and to apply to the "Earnin8 a Board Seat" event on 5/29 and would like to attend with a friend who has already been accepted, 

Moira LaCascio. I could not open the re~ister tab that she sent to me. 

Best resards, 

Brandy 

Brandy B. Milazzo 

Attorney ot Low 

Shumaker, Loop & Kendrick LLP 
First Citizens Bank Plaza 
$28 South Tryon Street 
Suite $800 

Charlotte~ North Carolina 28202-5013 
704.375.0057 

direct 
704.332.$~97 fax 
b m [ I a z z o _@___s_[_k_ :j__a__v__~_&O__Ln_. 
kq__w_. _w_ : _s_ [ .L< :L_a_.\ _q_:.c_ 9__m. 

I RS Circular 230 Notice: We are req uired to advise you no person or entity may use any tax advice in this communication or any attachment to {i) avoid a ny penalty u nder federai tax law or {ii) promote, market or recommend any purchase, investment or 

other action. 

Confidentiality Statement: This electronic message contains information from the law firm of Shumaker, Loop & Kendrick, LLP, and may be confidential or privileged. The information is intended to be for the use of the individ ual or entity named above. If 

you ar e not the intended recipient, be aware that arly disclosu re, copying, distribution or use of the contents of this message is prohibited If you have received this eiec±ronfc message in er ror, please notify the sender immediately by reply e mail or 

telephone 800.444.6659. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN REC1PIENTSiCN LBROOME> 

Thursday, April 18, 2013 12:00 PM 

~live.unc.edu."~ 

Checking in 

Hi     - I just wanted to check in to see how things are going as we finish up classes and head towards exams. Let me know how you’re doing, please. Also, if you 

need any encouragement or a pep talk, I’m around! 

Best of luck, 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance_ 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 18, 2013 6:09 PM 

ken.r.spong@kc.t?b.org 

Saule Oma~ova ~yahoo.com) 

RE: BHC Training 

Thanks, Ken. Very hetpt:af. 

l.issa 
From; ken.r.spong@kc.frb.org [mailto:ken.r.spong@kc.frb.org] 
Sent; Thursday, April 3.8, 203.3 4:55 PM 

To; Broome, Lissa L; Omarova, Saule T 
Subject; Fw: BHC Training 

Lissa and Saule, 

As you can see from the string of communications below, I emailed Victor about whether the Central Bank of Nigeria has adopted any HoldCo rules and it appears they are 
still trying to work out a number of issues. I have exchanged emails before with Mr. Yole (he attended our training in Kansas City) on the director interlock question he 
references below, but we can discuss it further in the Corporate Governance session. I told Mr. Yole before that we didn’t have any rules that would limit director participation 
on both the BHC and bank boards and sometimes the boards are similar, particularly when the BHC doesn’t have significant nonbanking activities. However, a BHC board 

should have some securities or insurance expertise if the organization is conducting significant activities in these areas. I also told him that a bank’s board must comply with 
federal or state banking laws and that publicly traded BHC’s must comply with the NYSE and Nasdaq provisions on director independence and committee structure. With 
regard to his question on BHC income sources, we can talk about it a little in the history part and when we discuss formations, acquisitions, and supervision and the 
associated debt and financial issues. Mr. Yole also has questions about inter-group staff transfers so some of that should probably be mentioned in the section 23B 
discussion on valuing BHC services and fees on a market basis and in the discussion on BHC supervision. As you can see from Mr. Yole’s email, they are thinking of their 
HoldCos mostly in terms of being non-operating entities, but in Kansas City we tried to stress that there are some reasons to believe that holding companies may quickly 
develop beyond a shell structure.. 

One other thing I should have mentioned in our phone call is that one of us should ask Victor for a list of the first names that everyone attending would like us to use when we 

address them. In Kansas City, we made large folding name cards that the attendees could place on our conference table, and that helped a lot in responding to everyone and 

learning their names. 

Best regards, 

Ken 

--- Forwarded by Ken Spong/KC-SRM/KCiFRS on 04/18/2_013 02:53 PM--- 

Fiom: Victor Ekpu           ~yahoo.com> 

To Kenneth Spong <ken.r sporlq~kc.frb.orq>, 

Dat~x 04/17/2013 09:27 PM 

Subi~.cl¯ Fwd: BHC Training 

Dem Ken, please find below response from Mr Yole on holding company rules in Nigeria. 

Thanks 

Victor 

Sent from my iPad 

Begin tbr~va~ded message: 

From: "YOLE, HARUNA INUSA" <HIYOLf!;(~cbn.gov:!g> 

Date: 17 April 2013 23:56:37 BST 

To: Victor Ekpu <Zi_c__t_2_r__:e___k__p_tj_@_r__n__j_r_~_~t__s__e__t_!:c__:_c_~:_u__~> 

Subject: Re: BHC Training 

Hi victor, as Mr Ken said we did not post anything on our website for now. We drafted some prohibilions for Holdco in Nigeria which is being reviewed for possible 

exposure to the att’ected breaks. However, we have some challenges in areas like; interlocking directors between the bank and the Holdco, is it possible for file Holdco 

to have the same directors with the bmlk? Or is there any number of directors that Holdco would have on the board of its subsidiaries? How do HoldCos get their 

income? Do HoldCos provide shaxed services to "their subsidia~es? What is the paid up share capita] of Holdco? In Nigeria we are adopting non-operating fina~cial 

Holdco structure: what are the expected dos and don’ts of the structure if USA practices such structure? Is inter-group transfer of statt’allowed or done by Holdco? It 

is worth noting "that we a~e yet to license m~y Holdco due to lack of guidelines/licensing requirements. We expect this training in addition to the earlier one received at 

Kansas city m greatly help us. The li~cus of this traiNng in addition to what you sent earlier should be on the requirements/operation of non-operating tina~cial ttoldCo. 

Yole 

Sent from my iPad 



On Apr 17, 2013, at 1:21 AM, "Victor Ekpu" <victor~ekpu~mindsetrc.co.t~k> wrote: 

Dear Mr Yole, 

Hope you axe well. I an~ pleased to inform you that Mr Ken Spong of the Federal Reserve Bank of Kansas City will be participating in the forthcoming seminax. Plea~ 

can you answer Ken Spong’s que~y as per below on how fax CBN has gotten with tnaking up the HoldCo roles? 

I look forwaxd to hearing from you soon. 

Thanks 

Victor 

Begin forwarded message: 

From: ken.r.spong(~kc.tib.org<mailto:ken.r.spong(a~kc.frb.org> 

Subject: Re: BHC Training 

Date: 16 April 2013 21:43:24 GMT+01:00 
To: victor.ekl:~u@rnindsetrc.co, uk<mailto: victor.ekptr~b~mmdset~.co.uk> 

Victor, 

I now have my travel plans set -- fly into Raleigh/Durham on May 5 at 6:15 PM and leave May 7 at 5:15 PM and head for the Chicago Structure conference. If the~v 

is any reservation information that I need for getting into the hotel, just let me know. I talked with Lissa and Saule about the agenda, and I think we are getting that 

worked out OK. Do you know anything about how far the CBN has gotten ruth making up the HoldCo roles or directives? I have not seen anything posted on their 

website and it would be helpful to know what has been done so far. 

Best regards, 

Ken 

Victor Ekpu 

Managing Consultant/CEO 

Mindset Resource Consnlting Ltd 

UK tIead Office: 

Suite 320B, Third Floor, The Pentagon 
36, Washington Street, Glasgow G3 8AZ 

U nited Kingdom 

’][’el: +44 (0) 141 959 3189 

Mob: 

Nigeria Office: 

Suite G008, Morom Plaza, 
Eke A. Yusuf Close, OffAjose Adeogun Street, 

Utako, FCT, Abuja 

Tel: +234 (0) 9 291 4757 

Website: www.mindsetrc.co.uk <ht~p://www.mmdsetrc.co.uk> 

<PastedGraphic- 15.pdt>, 

Mmdset Resource Consulting Ltd is registered in Scotland, UK (SC 370774) and Nigeria ~RC 910784) 

This e-mail message is confidential and for use by the addressee only. If the message is received by anyone ot1-~er than the ad&essee, 
please remm the message to the sender by replying to it and then the addressee, please return the message to the sender by replying to it 
and t]~en delete the message from your computer. Intemet e-mails are not secure. Mmdset RC Ltd does not accept responsibility for 
chm)ges made to this message after it was sent. 

\V[~ilst all reasonable care has been taken to avoid the transmission of viruses, it is the responsibility of the recipient to ensure that the 
onward trm)smission, opening or use of this message and m)y attachments will not adversely affect its systems or data. No responsibility is 



accepted by Mindset RC Lid in this regard and the recipient should carry out such vires and other checks as it considers appropriate. 

Please ~isit our website at www.mindsetrc.co~nk 

The information transmitted is intended only for the person or entity to which it is addressed m~d ~nay contain confidential and or privileged material. Any review, 
retransmission, dissemination or other use or m~y action taken in reliance upon this infom~ation by persons or entities other than the intended recipient is prohibited. If 
you receive this mail in error, please contact the sender and delete the material from 5,our Computer system. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 18, 2013 6:55 PM 

Kaml et Co u~tney <Co urtney.Kamle@arbi tron.com>; Jenni t~r Scott <j ~ot~, shipmanlaw.com>; Milazzo, B ra~dy B. <bmilazzo@slk- 

law.com> 

May 29 Program, Broadening Corporate Board DiversiW 

I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Rizzo Center in Chapel Hill, http:!!www.rizzoconferencecenter.comi. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need overnight accommodations either before or after the event, you 

might wish to check with the Rizzo Center, which has on-site accommodations (although we have not specifically reserved any rooms for our group), or other 

nearby hotels, which include 

Courtyard by Marriott, ~h~t~t~p~L‘~/~w~w~w~c~o~u~r~t~&a~r~d~c~h~a~p~e~Lh~!~[!:~c~o~m~/~Ln~d~e~x~:R~h~p~ and 

Aloft, httpl/Jwww:a!oftchape!h!ll:co mi. 

Unless your employer is a program sponsor, you should mail a check for 5250 payable to "UNC School of Law" by May 13 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage 

your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

h tt ps~!/d di:!aw, u nc:edu/progra ms/de fau!t.a spx. 

I look forward to seeing you in Chapel Hill in late May! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 19, 2013 11:37 AM 

McDougald, Lisa B. - LegaJ <LBMcDougald@bbandt.com> 

FW: BHC Training -- Central Bank of Nigeria 

~-Ii Lisa--This correspondence chai~ might also provide some more insight i~to the questions your group is likely to receive. We wilf be covering the legal 

issues!requirements, but I th~nk they would benefit from the BB&T experience ~n some of these areas. 

~’hey are obvk~us~y at the beg~nmng s~:ages of grappling w~th some fundamen~:al ~ssues 

Thanks, 

L~ssa 
F~m= ken.r.spong@kc.frb.org [mailto:ken.r.spong@kc.frb.org] 
8ent~ Thursday, April 18, 2013 4:55 PN 

Te= Broome, Lissa L; Omarova, Saule T 
$ubject~ Fw: BHC Training 

Mssa and Saule, 

As you can see from the string of communications below, I emailed Victor about whether the Central Bank of Nigeria has adopted any HoldCo rules and it appears they are 
still trying to work out a number of issues. I have exchanged emails before with Mr. Yole (he attended our training in Kansas City) on the director interlock question he 
references below, but we can discuss it further in the Corporate Governance session. I told Mr. Yole before that we didn’t have any rules that would limit director participation 
on both the BHC and bank boards and sometimes the boards are similar, particularly when the BHC doesn’t have significant nonbanking activities. However, a BHC board 
should have some securities or insurance expertise if the organization is conducting significant activities in these areas. I also told him that a bank’s board must comply with 
federal or state banking laws and that publicly traded BHC’s must comply with the NYSE and Nasdaq provisions on director independence and committee structure. W~th 
regard to his question on BHC income sources, we can talk about it a little in the history part and when we discuss formations, acquisitions, and supervision and the 
associated debt and financial issues. Mr. Yole also has questions about inter-group staff transfers so some of that should probably be mentioned in the section 23B 
discussion on valuing BHC services and fees on a market basis and in the discussion on BHC supervision. As you can see from Mr. Yole’s email, they are thinking of their 
HoldCos mostly in terms of being non-operating entities, but in Kansas City we tried to stress that there are some reasons to believe that holding companies may quickly 
develop beyond a shell structure.. 

One other thing I should have mentioned in our phone call is that one of us should ask Victor for a list of the first names that everyone attending would like us to use when we 
address them. In Kansas City, we made large folding name cards that the attendees could place on our conference table, and that helped a lot in responding to everyone and 

learning their names. 

Best regards, 

Ken 

....... Forwarded by Ken Spong/KC-SRMiKC/FRS on 04/18~019 02:53 PM ....... 

From: Victor Ekpu          ~_y__a__h___o__o_:_c__o__m_.> 

Yo: Kenneth Spong <ken r.spong@kc frb.orq>, 

Date: 04/17/2013 09:27 PM 

Subiect: Fwd: BHC Training 

Dear Ken, please find below response from Mr Yole on holding company roles in Nigeria. 

Thanks 
Victor 

Sent t?om my iPad 

Begin tbm’axded message: 

Fr~a~: "YOLE, HARUNA INUSA" <t tlYOLE@cbn:gsw.na~ > 
Date: 17 April 2013 23:56:37 BST 
To: Victor Ekpu <victor.ekpu(r-~mindsetrc.co.uk> 
Subject: Re: BHC Training 

Hi victor, as Mr Ken said we did not post ansChing on our website tbr now. We dratted some prohibitions for Holdco in Nigeria which is being reviewed tbr possible 

exposure to the att~cted banks. However, we have some challenges in areas like; interlocking directors between the bank and the ttoldco, is it possible for the Holdco 

to have the stone directors wifl~ the bank? Or is there any number of directors that ttoldco would have on the board of its subsidiaries? ttow do HoldCos get their 

income? Do ttoldCos provide sha~-ed services to their subsidia~-ies? What is "the paid up share capi’mJ of ttoldco? In Nigeria we are adopting non-operating financial 

Holdco structure: what are the expected dos and don’ts of the structure if USA practices such structure? Is inter-group transfer of stalt’allowed or done by Holdco? It 

is worth noting that we axe yet to license any Holdeo due to lack of guidelines/licensing requirmnents. We expect this trafining in addition to the eaxlier one received at 

Kansas city to greatly help us. The focus of this training in addition to what you sent earlier should be on the require,nents/operation of non-operating financM HoldCo. 

Yole 



Sere t?om my iPad 

On Apr 17, 2013, at 1:21 AM, "Victor Ekpu" <victor.ekpttrtbmir~d~trc.co.nk> wrote: 

Dear Mr Yole, 

Hope you axe well. I am pleased to inform you that Mr Ken Spong of the Federal Rese~we Bank of Kansas City will be participating in the forthcoming seminaac. Please 

can you answer Ken Spong’s query as per below on how fro CBN has gotten ruth making up the HoldCo rules? 

I look forward to hearing from you soon. 

Thanks 

Victor 

Begin tbrwa~-ded message: 

From: 

Subject: Re: BHC Training 

Date: 16 April 2013 21:43:24 GMT ~01:00 

To: viclx~r ekpt @mindsetrc co uk<mailto viclx~r ekpt @m ndsetrc co 

Victor, 

I now have my travel pimps set - - fly into RaleigffDurham on May 5 at 6:15 PM and leave May 7 at 5:15 PM and head for the Chicago Structure conference. If there 

is any reservation intbrmation that I need tbr getting into the hotel, j ust let me know. I talked with Lissa mad Saule about the agenda, and I think we are getting that 

worked out OK. Do you know anything about how thr the CBN has gotten with making up "the HoldCo rules or directives? I have not seen a&vthing tx~sted on their 

website and it would be helpful to know what has been done so thr. 

Best regards, 

Ken 

Vi etor Ek pu 

Managing ConsultangCEO 

Mindset Resource Consulting Ltd 

UK Head Ottice: 

Suite 320B, Third Floor, The Pentagon 

36, Washington Street, Glasgow G3 8AZ 

United Kingdom 

Tel: +44 (0) 141 959 3189 

Mob: 

Nigeria Ottice: 

Suite G008, Morom Plea, 
Eke A. Yusuf Close, OffAjose Adeogun Street, 

Utako, FCT, Abuja 

’][’el: +234 (0) 9 291 4757 

<PastedGmphic- 15.pdf> 

Mindset Resource Consnlting Ltd is registered in Scotland, UK (SC 370774) and Nigeria (RC 910784) 

This e-mail message is confiden:tial and for use by the addressee only, If the message is received by anyone other than the addressee, 
please return the message to the sender by replying to it m~d then the addressee, please return the message to the sender by replying to it 
and then delete the message Prom your computer. Internet e-mails are not secure. Mindset RC [td does not accept responsibilig~ t~r 
changes made to this message after it was sent. 

Whilst all reasonable care has been taken to avoid the transmission of viruses, it is the responsibili%" of the rempient to ensure that the 



onward trm~smission~ opening or use of this message and m~y attachments will not adverse1?, affect its systems or &ata. No responsibility is 
accepted by Mindset RC Ltd in this regard and the recipient should carry, oul such vires and other checks as it considers appropriate. 

Please visit our websile at w~asv.mindsetrc.co.uk 

The information transmitted is intended only for the person or entity to which it is addressed and may contain confidential and or privileged material. Any review, 

retransmissior~ dissemination or other use or any action taken in reliance npon this information by pe~ons or entities other than the intended recipient is prohibited. If 

you receive this mail in error, please contact the sender and delete the material t~m your Computer system. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 6:48 PM 

@unc.edu-~ 

ILE: Lunch with Joe Smith 

Wow! That’s Lerrific. I’m sure we can work someLhing out so you can be with Joe and Martha for mosL ot: the summer and still provide some assistance to me. Can 

we meet or talk some time on Monday? Fm free until 3:00 on Mondag. 

Congra~:~at~ons~ ~"m g~ad ~t wor~ed oLat. 

F~m= @gmail.com @gmail.com] On Behalf Of 
Se~t= Friday, 3:06 PM 
Te~ Broome, Lissa L 
Subject-" Lunch with Joe Smith 

Professor Broome, 

Ny lunch with Joe Smith and Martha went really well. Thank you again for setting it up. He said they had a lot of work for me to do this 

summer at the office if I was interested. He said they would pay the standard salary for a Poyner summer associate of . and I 

could work however much of the summer I wanted. 
I wasn’t sure what type of mix of work you think would be best for this summer, or what schedule would best fit the work you have. Once 

know that, I can email ~]oe and Nartha with some dates. 
Thank you again for recommending me to work with Nr. Smith! 

UNC School of Law 
_I.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 6:03 PM 

@unc.edu-~ 

ILE: Lunch with Joe Smith 

Sounds good. See you then. 

From:       @gmail.com             @gmail.com] On Behalf Of 
Sent: Saturday, 1:12 PM 

To: Broome, Lissa L 
Subject: Re: Lunch with Joe Smith 

That’s be great- I’ll stop by your office at 11am on Monday unless I hear otherwise. See you then! 

On Fri,            at 6:47 PM, Broome, Lissa <lbroome(aiemedl.unc.edu> wrote: 

Wow[ That’s terril:ic~ I’m sure we can work something ou~ so yot~ can be with Joe and iV~artha for most of the summer and stifl provide some assistance to me. Can 

we meet or talk some time on Monday? I’m [:ree until 3:00 on Monday. 

Congratu~at~ons! ~’ra g~ad ~t worked out, 

LB 

F~m= #_g~e~J~A#~. @9_O3~Jl~£qO!] On Behalf Of, 
Sent; Friday, 3:06 PN 
Te= Broome, L~ssa L 
Subject= Lunch with Joe Smith 

Professor Broome, 

My lunch with 3oe Smith and Martha went really well. Thank you again for setting it up. He said they had a lot of work for me to do this 
summer at the office if I was interested. He said they would pay the standard salary for a Poyner summer associate of and I 
could work however much of the summer I wanted. 
I wasn’t sure what type of mix of work you think would be best for this summer, or what schedule would best fit the work you have. Once I 
know that, I can email 3oe and Martha with some dates. 
Thank you again for recommending me to work with Mr. Smith! 

UNC School of Law 

3.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, April 21,2013 10:51 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu~ 

ILE: In Monday am? 

I’1t be in and I’lf stop by~ It’s hard to believe that is retiring! 

~.issa 

F~: Savasta-Kennedy, Maria S 
~t~ Sunday, April 2~, 20~3 ~0:3~ AM 

T~ Broome, Lissa L 
Subject: In Monday am? 

Hi Lissa: 

If you are in tomorrow mornin~ and have a moment, please stop by my office (I should be in by 8:25); I have somethin~ for for you to sign and I’m handin~ it 

off to Anne and the library folks tomorrow. 

Hope you Buys are enjoyin~ this ~or~eous day] 

Maria 

Maria Savasta-Kennedy 
Clinical Professor of Law 
Director, Externship Program 
UNC School of Law 
Chapel Hill, NC 
(919) 843-980S 
Faculty Profile 



Froln: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN=LBROOME> 

Sunday, April 21,2013 8:13 PM 

Beth DeSimone (Beth.Desimone@myyesbank.com) 

Summer Iutern 

Resumes m~d Personal Statemeuts April 2013.pdf 

Hi Beth -Thanks for speaking with               about possibly helping you this summer. I’ve attached the resumes and personal statements that Tony 

circulated previously in case there are any rising 3Ls in this group that look interesting to you. I did not circulate your indication of interest beyond        since I 

knew about his specific interest in in-house work for the summer, so there may some folks in this group who would value the experience, understanding that you 

cannot hire them after law school. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:!iwww.law.u nc.ed u!cent ers!ba n king 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::N:: Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, April 21,2013 8:22 PM 

Deborah Aguiar-Velez <debomh@sistemas.com> 

ILE: Registration for May 10th Event & Updates to our Pmgran~ Calendar 

Hi Deborah--I regret that I will noL be able to aLtend the May :[0 event, I think I originally indicated I was interested. I hope it goes welt. 

Take care, 
Lissa groome 

From= Deborah Aguiar-Velez [ma~l~:deborah@s~s~mas.com] 
Sent= Wednesday, April $7, 20~3 9:~ AN 
To: ’Linda Fa~hing’;          @aol.com;         @aol.com;         ~aol.com;         @aol.com;        ~carolina.rr.com; Broome, Lissa L; 

@mindspring.com; @gmail.com; ~carolina.rr.com; sbarre~a@visioncor.com; @yahoo.com; @carolina.rr.com; 
Iowen~rscbrands.com; mmaidt~carnegiecap.com; @hotmail.com; elsie.garner@cpcc.edu; ~gmail.com; ~gmail.com; 

@gmail.com; King, Susan Robinson; elyn.s.do~ch@wellsfargo.com; robin@reiterandassociates.net; sgpo~o~uncc.edu; jflorden~uncc.edu; 
ezimmern@museumo~henewsouth.org; crent@rentconsultinggroup.com; edwina.woodbury@chapelhHIpress.com 
S~bjeet: Registration for May EOth Event ~ Updates to our Program Calendar 

L~d~es~ 

Attached please find the updated 2013/201.4 IWFNC calendar~ 

P~ease notice the following: 

L The May lOth Event is now a private tour and presentation for o~y the ~orum. Before we had the option to attend the Smal~ Business Conference 

as weH, but the conferer?ce has beer? moved ~o a d~fferent date, ~fyou are p~ar?n~ng to attend, ~ need the following information 

h"om you so we can get IgM’s C~earance {see r?ote below): 

a, Name 

b, Company Name 

c, Job 

d, Conkact Phone Number 

e, Ema~l Address 

L Bus~ness URL 

g, Postal Address 

A~end~ ~or N~V 10th IWF Te~hn~loqy T~ur 

10:00AM - 11:00AM: Technology Seminar focusing on Emerging Technologies 

11:00AM - 12:00PM: Green Solution Center Tour 

I~:00PM - 1:30 PM: Lunch at a nearby res~urant 

2. Set the date of Thursday June 6t~ in your calendar for d~nner with Susan Greenwood, fo:"’me,~ ~VN’F GIo~al~ : Preside~L She wil~ be flying from New York 

to have dinner with us ~n Charlotte. We are working the detai~s of that even~ and w~H let you know more as the date approaches. Thanks to Laura 

Grub who made the connection. 

3. The April 1.7, 20~3 meeting at the NC Research Center that was canceled this month, has been set, corff~rmed and scheduled [or Apri~ :[7., 20~4.. 

P~ease update your calendars accordingly. 

~ hope I see many of you, especially the women ~rom khe Durham/Raleigh area, on d~e ~0t~, Because tMs ~s a private touc we are limited to Z2 women 

total ko attend. Originally, we had 7 people ~nteres~ed, so we have some spaces available for those who wank to now attend. 

Le~ me know if you have any questions. 

Best 

Deborah 

VP of Programming, IWFNC 

i.~.i Sistemss logo c 

Sistemas Corporatior~ 
1983-2013, 30 Years of Service 
Deborah Aguiar-V~lez 
Sistemas Corporation 
President & CEO 
deborah@sistemas.com 
704-780-1842 (o) 
704W80-1863 (0 
Contac[ me v~a: 
www.linkedin.com!inideborahaguiarvelez 
www.twitter.com!daguiarvelez 
ht[p://deborah.escuchame.org 
"Go co~fidently ~n the dkec[ion o[ your dreams~ Uve the ~ife you have imag~ed" Thoreau 
F~m: Chia Chi [ma~J~:ch~acN~usjbm~com] 
Sent= Tuesday, April ~6, 20~3 3:4~ PN 
To= deborah@sis~mas.com 
C¢= Kathy Pavlik 
Subject= Nay i0th ~F Technology Tour @ IBN RTP 
Deborah: 

It was nice talking to you yesterday. I am delighted to be able to host a private technology tour for IVVF on May 10th. As discussed, the private event will be tow hours long, for 
the IWF Carolina’s members only. Attached below is the proposed event agenda. Please send me your attendees’ information (listed below) by April 30. So I can get IBM 
clearance for all attendees prior to their arrival. 



Required attendee information: name, company name, job title, contact phone number, email address and business URL and postal address. 

Agenda for May 10th IWF Technology Tour 
10:00AM - 11:00AM: Technology Seminar 
11:00AM - 12:00PM: Green Solution Center Tour 

Below is the suggested restaurant, about 5 minutes drive from IBM briefing center (near the RDU airport. It is a very good restaurant, with high qualify service, food and nice 
ambient. 

Capital Ci.ty Chop House 

151 Airgate Dr, Morrisville, NC 

(919) 484-7721 ._c__l#_?#!3£_k~_~_e_~__o__f__r_Lc_:_c_’~?~! 

Chia 

Chia Chi ~-g NL 

Market Executive - US East Region & Asian Constituent 
Market Development, General Business, IBM Corp. 

O (720) 396=2139, T/L 938-2139, Cell             chiachi@_us.ibm.com 
IBM Global Diversity Business Leadership: http://~vw~inkedin~c~m/gr~u~s/~M-G~ba~-Diversit~-~usiness~Leadership-3818978?h~me 
Linkedln Addr: ~vw.linkedin.com/in/chiachi 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, April 23, 2013 2:41 PM 

BDan, Patricia L <plbDan@emaJl.unc.edu>; @bson, S. Elizabeth <elizabeth~gibson@unc.edu>; Roan, Richard A 

<rich rosen@unc.edu-~; Broun, Ken <ksbroun@ema£unc.edu>; Mosteller, Robert Paul <rmostell@email.unc.edu> 

I~E: Lunch? 

Gr’eat ides. I’m tied up Msy 6-9, but otherwise free. 

{issa 

Frets: Bryan, Patricia L 
Sent: Tuesday, April 23, 20:13:1.2:07 PN 
To: Broome, Lissa L; Gibson, S. Elizabeth; Rosen, Richard A; Broun, Ken; Nosteller, Robert Paul 
Subject: Lunch? 

I’d love to organize a lunch with the group (adding Bob by unanimous vote) in the next few weeks. 

Rich, why don’t you write and tell me the dates you’re in town - and then I’ll write to the group with possibilities. Anyone else out of town for days at a 

time before graduation? 

Patricia 

Patricia Bryan 

Martha Brandis Professor of Law 

University of North C~roiJna at Chapel [{ii] 

School of Law 

CB # 3380 

Chapel Hill, HC 2£599-3380 

(91 9) 962-8507 

Fa : (919) 962-1277 

Email: p~=bilyan@email .unc.edu 

~:6,n4. pa triciabryan~net 

}~:,S2i_:_]][LJ_!rLJ_f~_k~!_£££S_££J_ ~L_:_S.g2S 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 23, 2013 2:58 PM 

~tenton@ncbar.gov 

Regrets for May 17 15B Judicial District Bin Meefiug 

I regret that I will be unable to attend. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i:~,i Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 23, 2013 3:12 PM 

~gmail .corn> 

Application Attached 

--Thank you for your app[icadon, i also need a copy of your’ resume to process your application, 

Tha~ks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

DiFector, (5:_~nter ~or Banking and Finance 

U NC School of [.a~, 

CB~3380, Van Hecke--Wettach 

Chapel kHll, NC 27599-3380 

919.962.706S 

http: /[www.law.unc.edu/centers/bank~ng 

Access my paper~; on SSRN aL http://ssrn.com/author=248720 

htt p://,,~ law.unc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 

web 542.ip9 

From: 

Sent: Monday, April 22, 2013 7:00 PM 
To: Broome, Lissa L 
Subject:              Application Attached 

~gmail.com] 

Hi Lissa, 
Thank you for the reminder. I have attached the completed application here. 
I remember that I fi]] out one previously. 
Thank you. 

Eng. 
CHARLOTTE, NOR~N CAROLINA, USA. 
ALT’s:              @AOL. COM or 

®YAHOO. COM 



Gerald Caprio~ m~.~ .n-~’~e ..... ~, ~.o~ .... Dynamics in A~encies 

I’m 8oin8 to draw on this my book, Guardians o[Finance: Making Regulators Work~:or ....... -( Formatted: Indent: First line: 0.5" 

Us, that I co-authored with Jim Barth and Ross Levine !ast ’~’ear and !’m going to g!oss over a 

÷f ~,he mes~:.~ges; !n 20:[2. We ask questions like." W~-what really happened in the crisis? W~ 

why did it happen? A~-~nd how can we fix it? Tand~o 8ive you the quick answers, our views are 

that first, resulators had the power to act. T~hey had the evidence that somethin8 was 8oin8 

on, but they did not act. Why not? We’re discussin8 resulatory capture=~ I’m 8oin8 to su88est 

a slishtly different form of that>-._~Li.t’s called home field advantase in sports. W-a-n~--we also 

draw on that lesson from sports to su88est a possible remedy, or a way to at least reduce the 

resulators’_ bias in favor of the industry, and that is a form of instant replay in the industry. 

Now~ in terms of clear warnin8 sisns~ !~ ~e,t ~£!~ ~o ~p,£;~.~ ~’~, t!~ e,~ ~!~ ~h~y~[~ .~.~..~{ Formatted: Strikethrough 

well known by now, the destruction of information that went on in the crisis. We all saw 

advertisements for loans that were no doc loans. So you can say2/e~:; there was a lot of .... ~_~{ Formatted: Strikethrough 

financial innovation 8oin8 on that hid_~ some of the risk=takin8 here, but on the other hand, we 

had risht in our face every day that somethin8 very different was happenin8 in the industryT. T 

~he record leverase levels, the record pay, and so on. 9tc. 

We spent some time looking at crise_~s in other cou ntries.__T_T,-t-here were housing bubbles 

#nd not just in the U._S.__T.T~he U:S._ was nothing relative to what went on in Ireland and Spain. If 

we had an Irish=size housing bubble~ we’d have about another 44our or --5-five million empty 

houses today. Their physical expansion and capacity was amazing. There was what we would 

call regulatory ad_vocation across countries including those on the buy side. l,-4t wasn’t just the 

countries that were selling risky securities. Where were they being bought? Why; wh;~ were 

the regulators not asking questions like, ’qfgcsh~ ~f these securities are paying rates of return 

{ PAG~ ~: MERGE~:ORMAT } 



above that~ebeve ~he o~f AAA:-rated securities, should we believe that they’re really AAA?’_’ 

There is nNo record of theat question being posed. 

In the U~.S: we had housing data going back to the 1890s in real terms. ~m, [~D~rt ~!g~E~] I 

think you can bar~y see ~ ~h~nk tn ~his ~i~ht~ng the truly unprecedented nature of the boom in 

prices in the U.S. On the right side: between residential mortgages, commercial real estate 

loans, and construction loans, 50%fifty percent of the portfolio of the banking system, and this 

is just what i_~sLs on the balance sheet of the banks~ was; had a real estate exposure attached to 

it. When you get one sector of the economy with that type of exposure in the banking system, 

a crisis only results all the time. 

I happen to find the foreign crisets much more interesting because they were just so 

much simpler to observe. The Irish when in, the !fish banks in the fall of 2008 went to their 

finance minister and prime minister and said, "W~e have.got a problem ~ because ~f-those 

damn Americans~ they mismanaged their crisis and now we have a liquidity issue~ at our banks 

and so you’ve got to guarantee us.’~.~_ and the primeThe prime minister and the finance minister 

went along with that. But, since that time in Ireland~ and !celand~ and in the U:K: there’ve been 

reper~s~ official reports; ~ha~ have dene~ and ~hey%e recanted this view that it was the U:S: that 

did it~nd now. Now~h~¥, in each of those countries, they admit that their crisis was fully home 

grown, certain!’/. Certainly that was the case ~-, in Ireland. Patrick Honohan was appointed 

governor of the central bank after, a year after the guarantees were given out and did a report 

in which he said the regulatory approach that we% was taken was excessively deferential and 

accommodating. One example, Anglo:-Irish Bank,-i~ was growing by 40%fourty percent a year 

in real terms for a decade. A third of its loans are made on an exceptions basis.~ meaning they 

~.E.~.~ ignoring their own lending criteria in making the loans. The Irish regulator writes a letter 

to the bank, let’s ~z-~two and one-half years go by, and does nothing. I don’t know anybody 

who d~sn~ does not view that as excessively deferential~ ~. At least I hope I don’t know 

anybody who takes that view. 

Regulatory bias seems to continue today and maybe we can talk about some of these 

examples. In the case of the famous Morgan whale, it didn’t seem as if the regulators were 
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even close to recognizing those risks. We had, ..... = ..... ~.1 ........... ..... ~ ...... ~-~rl~i ~,,in ~-=~--,?nl~ allegations by 

supervisors at the _Bbank of Y~pa~nT-t-ha-t-r-~ha~T-t-ha-t-~pain that what they were telling their 

superiors about the Spanish banks was being ignored. T=here’s an investigation going on. The 

goings on with S_~tandard C_~harter and Iran.__ with ~ederal regulators were not involved with 

that, it was the state regulators. But.~actually the best example was just the other day,. in ~q~ 

connection~ with the problems with ~ibo~ LBOR. ~h~ Alan Greenspan stated to BIoomberg 

that he wasZ_’shocke¢_~ to find out that some banks were lying about what they were doing in 

LiberLIBOR. That will go down with the line from Casablanca that ]inspector Renault says that 

he wasl shocked to find that there was gambling going on,"_’ right~ before he collected his 

winnings. So I’m not going to go into any more ~,~ ~. the examples of regulators not 

doing their jobs:~ we c~;~, he~r ~beut that. 

The book l wish ! ha-J to pound the t~h!e with " oneth3twedr~won3ndth~t’swantto 

d~scuss is by Toby Moskowitz, a finance professor at the University of Chicago~ and ion 

Wertheim.:...~hey used to be childhood friends, #..O.~..grew up playing little league baseball 

together. Wertheim’s now a Sports Illustrated writer. ~.nd;n their book, 5corecosting, they 

have a couple of chapters trying to explain ~ what was regarded as a mystery or controversy in 

sports~ and that is why is it over all refereed sports, throughout history --~ and they have got 

over 100 years of data on baseball --: hNome teams, across all the sport, win more games than 

visiting teams do? Now, many people~ probably m~ ~ y~u~ think ~h~ y~uthey know the 

answer and that is that ~t~s it ~s the psychological effect of the crowd on the players. They 

throw a lot of data to debunk this myth. ~ ...... l~. ~ ~ ..... ~;~a ~ ~,~ M~ favorite is 

basketball player steps up to the foul line to shoot a foul shot:~ It is~just the player, the ball, 

the basket, and~ of course~ the fans. You arej~you ever went to a Duke game, when Duke’s 

playing UNC, you know what happens~4t happens at every stadium, ~nd ~h~t is th~ if the 

v~s~ngfs v~g ~ ~ up there, the crowd is trying to exert their influence, distracting that 

player. W~hen the home team~s~up, thevare nice and quiet. What Wertheim and 

;~ Moskowitz show is that the ~C~B~g~ of foul shots sunk~ at the time when the 

crowd’s influence should be at its peak, is identical to ~two decimal places. In soccer, penalty 
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kicks, exactly the same reasoning, exactly the same result=_~T-t~here’s no difference in penalty 

kicks scored by home or visiting teams. 

So, if ~tLs it is not the impact of the fans on the crowds, what is it? Well many people 

think P.~ w~l it’s the weather~_~T_4eams from the South can’t play well up in the North=_~B-but 

then how do you explain the home field advantage when the Mets and Yankees are playing one 

another? Or the home field advantage which exists for the same -%-percentage of games won 

roughly in soccer in the Netherlands as in baseball in the U.~S.~ Other suggestions could be that 

the players do hot,At- know the parks as well=~T-t-hey throw some data at that. 

W__~-what they end up with is that it isbs the psychological advantage of the crowds on the 

officials, and they ~;Iso use have a lot of data to support this. The examples I like the best are 

from baseball. They had electronic cameras painting the strike zones and what they found out 

was that the strike zone when the visiting team was at bat, even though the umpire insisted 

they were calling the game .(and seemed to believe with lie detectors~ that th¢¥ ;v~re 

the g0~m,e in an unbiased fashion. The~ strike zone when the visiting team was at bat was a full 

25%tw~ty:f!v~ ~ercent larger than when the home team was at bat. M.ere iRteresting!y in 

think you can tell the same story in regulation~ ~h~t ce;~inl’~’ ~’ve 

know why regulators side with the industries. In some countries 1 knopw why. T,--t-hey get killed 

if they don’t. Two heads of the SEC in a former Soviet republic were defenestrated from their 

~ :-thirteenth story window. I was asked to go later on to ass~ess the quality of securities 

market regulation. I said, I don’t have to spend the plane fare:_~l know what would be the 

result. So peop!e may, regulators may behave like officials do~ M,-n~aybe because they areLr~. 

each worried about their lives:....~l.,-maybe they_13.~.~g.Lw ge¢: a financial advantage in the form of 

a bribe or a__future job: M,-~aybe there’s the intellectual capture, the cognitive capture that we 

have~, heard before. 

What Mo~sa~kowitz and Wertheim are suggesting is that it i~sLs ~ikc ~ psychological 

capture. T~hat all of us, even non-conformists, want to be liked. Non-conformists may have a 

different way of going about getting people to like them. ,A.nd that, th.~t inhn experiments 
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where you take a baseball umpire and switch them from the Mets to the Yankees, that umpire 

immediately goes to calling the games in favor of his new home team. 

So th*:s questien el, e,~ the puzzle to us was since all of my co-authors and I have all 

worked in different regulatory agencies, Ross Levine and I at the Federal Reserve _B~oard. W~ 

we saw people who were not moving to the private sector. WT-who appeared to be generally 

dedicated to doing their job as well as they could. W-~ho believed they were doing their job as 

well as they could. Well, baseball umpires also believe that, but when they were told that now 

there i_~sLs an electronic camera that is painting the strike zone. G,-~uess what? H,-Nome field 

advantage went away,-�4~. The strike zone became the same size for the ~-visiting team and the 

home team.~A endecross sports that have adopted instant replay, the home field advantage % 

p~!~c~D~g~ has shrunk dramatically to almost zeroO in some sports_..~---,%-~tepen~t-s--o~-~h~w. 

d’~ffi~u!$’/~u m~!-,e ~t~ At Wimbledon ~st Ju~’~in June 2012~ John McEnroe was the 

commentator on U.~S~. TV and there was one particularly egregious call.~7_ I think it was in favor of 

Andy Murray, the British player=....!; and immediately the call was reversed by the linesman=...; he 

co;~"¢~1~dHe corrected himself, just as we’re seeing on instant replay that the linesman’s 

~ 
~ es second opinion was exactly correct.__., ~nd McEnroe s statement was, _y , with instant replay, 

you might as well call it right the first time because they’re going to catch you anyway.’_’ That’s 

what we would~ like to take advantage of. 

In terms of the influence of financial services on the regulators you can think of it as !~Re 

the public is sitting up in what weld we would call the nose bleed seats~S--so far away they 

c~nLt cannot even understand or see what i_~s~ going on in the field._~T,-t-he financial services 

industry -.-.~ they areLRe, not only part of the players ’7 ~.,,eY ;’e go,~,hey h~,~e the plush box seats 

close in and this demonstrates that. Back in the .~.~.70s.~.p..~.~ .~.80s when I worked at the Fed, 

regulatory decisions were preceded by public meetings that were open to anyone._ .[Insert 

figure] =~d ~’~owNow public meetings have virtually disappeared. I,-4nstead the Fed is spending, 

just on the Volker rule, a year with all of the meetings with these large banks. So we think that 

i.2s~ sort of consistent with the financial industry being the home field,-s~: 
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........So, what we want to do is borrow from sports and find a kind of instant .... . ~,.~=,~ ~,~m~ J~ao3 

~n.[#p!~y~ ~ order to do that, what we think the public needs is some type of informed, expert 

opinion. We want accountability of regulators~ sur~._ w~Ld We would like to reduce the 

importance of revolving doors, and enjoy the other advantages that you see here.__. XXX Our 

g.q~[.~.~£~(~L~..is a small watchdog group, borrowing from James Madison, we call it a sentinel. This 

would be a small watchdog agency that has absolutely no regulatory authority. It i_As~s like the 

group that comes together after a plane accident and reports on why_did the plane crashe_~d? 

But, rather than waiting until after the crisis, we argue that this group should be in office 

continuously and issuing a report regularly s~y!,qg~sking, what are the key systemic risks in the 

system and what are the regulators doing about it? So they mi~h~ h~w b~cn sbl~ ~c~ had 

sentinels existed in say 2004, they might have been able to reveal that the Fed had, what was 

then a confidential report from the FBI showing widespread fraud in the mortgage markets and 

did notP~do anything about it. Or, an Irish sentinel could have exposed the fact that the Irish 

regulator had all this evidence that Anglo:-Irish bank was taking absurd risks and yet chose not 

to act. 

The existence of that report, the fact that regulatory inaction would come out in a 

timely basis might change the incentives. We understand there are no guarantees. So, the 

sentinel needs the power to demand all the information that the regulator has -_:~_not to 

divulge all of it~ bu~ especially the proprietary information -~-7 but then to provide an 

independent, informed assessment of what the regulator is doing. Many people tell us this is 

impractical~ W,-4~e agree; Wd. It would be hard to do. You would~ yeu~d have to pay enormous 

salaries to the people on the sentinel because you want to prohibit them from going for a very 

long time into the private sector to reduce that form of bias. So, if we areq~, back in 2002, I 

would have said, "Wwell~ let’s give Paul Volker a .~!0 million do!!ar a year salary to head up this 

agency and be very generous in paying sevenT-figure salaries to get staff that are competent 

enough to as~eeess and understand the risks in the sector.’_’ I understand cl~th~ 

~ ~ ~, ~÷ ~H, many of the reasons ~t !esst why that will be unpopular in the U~S.,-# But 

until we are willing to do that, this is the world we are living in, because soccer. Soccer is the 

sport that said no instant replay, this is the so called H_band of God of Diego Marl D_#onna 

{ PAG~ ~_’~ MERGE~ORMAT } 



playing in Latin America [insert photo or describe event]~ for Argentina playing against the U:K: 

a~d--i-tLy~-l-l-~bse~ve-~hi-s-g-en-t-lema~The referee is in black~--~ve~--~b,e~e~--~b,a~-~-~-he--~:~t~:~--a-ny: 

There are no -obstacles between the rmfermesreferee’s eyes and the ball..2 Not one, but he 

called it in favor of Argentina. Now, I don’t know if he was concerned about his life, if he was 

getting bribed,..~ if he was psychologically biased by the crowd:.~ I just want to get him to call it 

honestly, and with instant replay, you would at least have a chance of doing that. Thmnl~ 
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Gerald Caprio, Capture Dynamics in Agencies 

I’m going to draw on my book, 6uardians o‘fFinance: Making Regulators Work,for Us, 

that I co-authored with Jim Barth and Ross Levine In 20:12. We ask questions like: What really 

happened in the crisis? Why did it happen? And how can we fix it? To give you the quick 

answers, our views are that first, regulators had the power to act. They had the evidence that 

something was going on, but they did not act. Why not? We’re discussing regulatory capture. 

I’m going to suggest a slightly different form of that. It’s called home field advantage in sports. 

We also draw on that lesson from sports to suggest a possible remedy, or a way to at least 

reduce the regulators’ bias in favor of the industry, and that is a form of instant replay in the 

industry. 

Now, in terms of clear warning signs, they’re well known by now, the destruction of 

information that went on in the crisis. We all saw advertisements for loans that were no doc 

loans. So you can say, there was a lot of financial innovation going on that hid some of the risk- 

taking here, but on the other hand, we had right in our face every day that something very 

different was happening in the industry. The record leverage levels, the record pay, and so on. 

We spent some time looking at crises in other countries. There were housing bubbles 

and not just in the U.S. The U.S. was nothing relative to what went on in Ireland and Spain. If 

we had an Irish-size housing bubble, we’d have about another four or five million empty houses 

today. Their physical expansion and capacity was amazing. There was what we would call 

regulatory advocation across countries including those on the buy side. It wasn’t just the 

countries that were selling risky securities. Where were they being bought? Whywere the 

regulators not asking questions like, "If these securities are paying rates of return above that of 

AAA-rated securities, should we believe that they’re really AAA?" There is no record of that 

question being posed. 
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In the U.S. we had housing data going back to the 1890s in real terms. [insert figure] I 

think you can see the truly unprecedented nature of the boom in prices in the U.S. On the right 

side, between residential mortgages, commercial real estate loans, and construction loans, fifty 

percent of the portfolio of the banking system, and this is just what is on the balance sheet of 

the banks, had a real estate exposure attached to it. When you get one sector of the economy 

with that type of exposure in the banking system, a crisis only results all the time. 

I happen to find the foreign crises much more interesting because they were just so 

much simpler to observe. The Irish banks in the fall of 2008 went to their finance minister and 

prime minister and said, "We have got a problem because those damn Americans mismanaged 

their crisis and now we have a liquidity issue at our banks and so you’ve got to guarantee us." 

The prime minister and the finance minister went along with that. But, since that time in 

Ireland, Iceland, and in the U.K. official reports have recanted this view that it was the U.S. that 

did it. Now, in each of those countries, they admit that their crisis was fully home grown. 

Certainly that was the case in Ireland. Patrick Honohan was appointed governor of the central 

banka year after the guarantees were given out and did a report in which he said the 

regulatory approach that was taken was excessively deferential and accommodating. One 

example, Anglo-Irish Bank was growing by fourty percent a year in real terms for a decade. A 

third of its loans are made on an exceptions basis, meaning they are ignoring their own lending 

criteria in making the loans. The Irish regulator writes a letter to the bank, let’s two and one- 

half years go by, and does nothing. I don’t know anybody who does not view that as 

excessively deferential. At least I hope I don’t know anybody who takes that view. 

Regulatory bias seems to continue today and maybe we can talk about some of these 

examples. In the case of the famous Morgan whale, it didn’t seem as if the regulators were 

even close to recognizing those risks. We had, early in 2013, allegations by supervisors at the 

Bank of Spain that what they were telling their superiors about the Spanish banks was being 

ignored. There’s an investigation going on. The goings on with Standard Charter and Iran. 

Federal regulators were not involved with that, it was the state regulators. But actually the 

best example was just the other day, in connection with the problems with LIBOR. Alan 
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Greenspan stated to Bloomberg that he was"shocked" to find out that some banks were lying 

about what they were doing in LIBOR. That will go down with the line from Casablanca that 

Inspector Renault says that he was" shocked to find that there was gambling going on," right 

before he collected his winnings. So I’m not going to go into any more of the examples of 

regulators not doing their jobs. 

The book I want to discuss is by Toby Moskowitz, a finance professor at the University of 

Chicago, and Jon Wertheim. They used to be childhood friends, and grew up playing little 

league baseball together. Wertheim’s now a Sports Illustrated writer. In their book, 

Scorecasting, they have a couple of chapters trying to explain what was regarded as a mystery 

or controversy in sports, and that is why is it over all refereed sports, throughout history -- and 

they have got over 100 years of data on baseball -- home teams, across all the sport, win more 

games than visiting teams do? Now, many peoplethinkthey know the answer and that is that it 

is the psychological effect of the crowd on the players. They throw a lot of data to debunk this 

myth. My favorite is when a basketball player steps up to the foul line to shoot a foul shot. It is 

just the player, the ball, the basket, and, of course, the fans. If you ever went to a Duke game, 

when Duke’s playing UNC, you know what happens. It happens at every stadium, if the visiting 

team is up there, the crowd is trying to exert their influence, distracting that player. When the 

home team is up, they are nice and quiet. What Wertheim and Moskowitz show is that the 

percentage of foul shots sunk, at the time when the crowd’s influence should be at its peak, is 

identical to two decimal places. In soccer, penalty kicks, exactly the same reasoning, exactly the 

same result. There’s no difference in penalty kicks scored by home or visiting teams. 

So, if it is not the impact of the fans on the crowds, what is it? Well many people think 

it’s the weather. Teams from the South can’t play well up in the North. But then how do you 

explain the home field advantage when the Mets and Yankees are playing one another? Or the 

home field advantage which exists for the same percentage of games won roughly in soccer in 

the Netherlands as in baseball in the U.S.? Other suggestions could be that the players do not 

know the parks as well. They throw some data at that. 
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What they end up with is that it is the psychological advantage of the crowds on the 

officials, and they have a lot of data to support this. The examples I like the best are from 

baseball. They had electronic cameras painting the strike zones and what they found out was 

that the strike zone when the visiting team was at bat, even though the umpire insisted they 

were calling the game (and seemed to believe with lie detectors) in an unbiased fashion. The 

strike zone when the visiting team was at bat was a full twenty-five percent larger than when 

the home team was at bat. Their view is, and we think you can tell the same story in regulation, 

regulators side with the industries. In some countries I knopw why. They get killed if they 

don’t. Two heads of the SEC in a former Soviet republic were defenestrated from their 

thirteenth story window. I was asked to go later on to assess the quality of securities market 

regulation. I said, I don’t have to spend the plane fare. I know what would be the result. So 

regulators may behave like officials do. Maybe because they are each worried about their lives. 

Maybe they have a financial advantage in the form of a bribe or a future job. Maybe there’s 

the intellectual capture, the cognitive capture that we have heard before. 

What Moskowitz and Wertheim are suggesting is that it is psychological capture. That 

all of us, even non-conformists, want to be liked. Non-conformists may have a different way of 

going about getting people to like them. In experiments where you take a baseball umpire and 

switch them from the Mets to the Yankees, that umpire immediately goes to calling the games 

in favor of his new home team. 

So the puzzle to us was since all of my co-authors and I have all worked in different 

regulatory agencies, Ross Levine and I at the Federal Reserve Board. We saw people who were 

not moving to the private sector. Who appeared to be generally dedicated to doing their job as 

well as they could. Who believed they were doing their job as well as they could. Well, 

baseball umpires also believe that, but when they were told that now there is an electronic 

camera that is painting the strike zone. Guess what? Home field advantage went away. The 

strike zone became the same size for the visiting team and the home team. Across sports that 

have adopted instant replay, the home field advantage percentage has shrunk dramatically to 

almost zero in some sports. At Wimbledon in June 2012, John McEnroe was the commentator 
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on U.S. TV and there was one particularly egregious call. I think it was in favor of Andy Murray, 

the British player. Immediately the call was reversed by the linesman. He corrected himself, 

just as we’re seeing on instant replay that the linesman’s second opinion was exactly correct. 

McEnroe’s statement was, "yes, with instant replay, you might as well call it right the first time 

because they’re going to catch you anyway." That’s what we would like to take advantage of. 

In terms of the influence of financial services on the regulators you can think of it as the 

public is sitting up in what we would call the nose bleed seats. So far away they cannot even 

understand or see what is going on in the field. The financial services industry -- they are not 

only part of the players -- they have the plush box seats close in and this demonstrates that. 

Back in the :1970s and :1980s when I worked at the Fed, regulatory decisions were preceded by 

public meetings that were open to anyone. [Insert figure] Now public meetings have virtually 

disappeared. Instead the Fed is spending, just on the Volker rule, a year with all of the 

meetings with these large banks. So we think that is sort of consistent with the financial 

industry being the home field. 

So, what we want to do is borrow from sports and find a kind of instant replay. In order 

to do that, what we think the public needs is some type of informed, expert opinion. We want 

accountability of regulators. We would like to reduce the importance of revolving doors, and 

enjoy the other advantages that you see here. Our corrective is a small watchdog group, 

borrowing from James Madison, we call it a sentinel. This would be a small watchdog agency 

that has absolutely no regulatory authority. It is like the group that comes together after a 

plane accident and reports on why the plane crashed? But, rather than waiting until after the 

crisis, we argue that this group should be in office continuously and issuing a report regularly 

asking, what are the key systemic risks in the system and what are the regulators doing about 

it? So had sentinels existed in say 2004, they might have been able to reveal that the Fed had, 

what was then a confidential report from the FBI showing widespread fraud in the mortgage 

markets and did not do anything about it. Or, an Irish sentinel could have exposed the fact that 

the Irish regulator had all this evidence that Anglo-lrish bank was taking absurd risks and yet 

chose not to act. 
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The existence of that report, the fact that regulatory inaction would come out in a 

timely basis might change the incentives. We understand there are no guarantees. So, the 

sentinel needs the power to demand all the information that the regulator has -- not to divulge 

all of it especially the proprietary information -- but then to provide an independent, informed 

assessment of what the regulator is doing. Many people tell us this is impractical. We agree. It 

would be hard to do. You would have to pay enormous salaries to the people on the sentinel 

because you want to prohibit them from going for a very long time into the private sector to 

reduce that form of bias. So, if we are back in 2002, I would have said, "Well, let’s give Paul 

Volker a $10 million a year salary to head up this agency and be very generous in paying seven 

figure salaries to get staff that are competent enough to assess and understand the risks in the 

sector." I understand many of the reasons why that will be unpopular in the U.S. But until we 

are willing to do that, this is the world we are living in. Soccer is the sport that said no instant 

replay, this is the so called Hand of God of Diego Mari Donna playing in Latin America [insert 

photo or describe event] for Argentina playing against the U.K. The referee is in black. There 

are no obstacles between the referee’s eyes and the ball. Not one, but he called it in favor of 

Argentina. Now, I don’t know if he was concerned about his life, if he was getting bribed, or if 

he was psychologically biased by the crowd. I just want to get him to call it honestly, and with 

instant replay, you would at least have a chance of doing that. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 10:12 PM 

1~;: Thank You 

Hi --Thanks for writing, rm glad your visit with Dean States went well Please let me know ifyouhave any questions and let me know how things end up for you 

Best of luck, 

Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of La;v 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, N(~ 27599-3380 
919962.7066 
http://www la~v.unc.edu~’centers/bankin~ 
Access my papers on SSRiX- at: http://ssm.com/author 248720 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Broome, Lissa L 
Sublect: Thank You 

5:56 PM 

Mrs Broome, 

Thank you very much for taking the time to show me around the law school today and setting up the meeting with Dean States. Our talk was very helpful and I appreciate your support. 

Thanks agmn, 

Sent fi’om my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, April 25, 2013 8:17 PM 

BDan, Patricia L <plbryan@email.unc.edu>; Rosen, Richard A <rich ro~n@unc.edu~; Brom~, Ken <ksbroun@email.unc.edu>; 

Mosteller, Robert Paul <nnos~ell@email.unc.edu> 

l~Jg: Lunch? 

~-Iow about Glasshalfull? Par’king is easier’. 

From: Bryan, Patricia L 
Sent-" Thursday, April 25, 20:~3 6:56 PM 

To; Rosen, Richard A; Broun, Ken; Broome, Lissa L; Mosteller, Robert Paul 
Subject; RE: Lunch? 

Tomorrow at I. PM. Is Panzanelia a good ci~oice again? Any other sLNgestions? I’m drawing a biank .... 

Patdcia 

From; Gibson, S. Elizabeth 
Sent: Tuesday, April 23, 2013 3:57 PM 
To; Bryan, Patricia L; Rosen, Richard A; Broun, Ken; Broome, Lissa L; Mosteller, Robert Paul 
Subject: RE: Lunch? 

AIti~ough I’m in [own, I already have lunci~ pians on Friday/’ witi~ a former studenL You all have fun w;thout me, and Bob can represent the family/’ (and 

report back [o me afterwards). 

Elizabeti~ 

I=rem; Bryan, Patricia L 
Sent; Tuesday, April 23, 20:t3 3:45 PN 

To: Rosen, Richard A; Broun, Ken; Broome, Lissa L; Gibson, S. Elizabeth; Mosteller, Robert Paul 
Subject: RE: Lunch? 

I~ seems like everyone is free thfs Friday, so let’s schedule k.~nch for then. Any ideas [of places? I’d sugges~ meeti~g at :~ PM, bu~ eariier is fine with me if 

anyone would prefer. 

I’ll be i~ to~]ch on Thursday with piace and time. 

f’rn giad th;s wiil work out. And, R;ch, when we gel together, don’t gioat too muci~ about not grading exams or reading seminar papers 

Patricia 

I=rem; Rosen, Richard A 
Sent; Tuesday, April 23, 2013 1:32 PN 
To; Broun, Ken; Bryan, Patricia L; Broome, Lissa L; Gibson, S. Elizabeth; Mosteller, Robert Paul 
Subject: RE: Lunch? 

I’m here now, and can go out to lunch Thurs, Fri or next Tuesday before we leave. I hope we can do it -- rll probably be back sometime the week of May 14, but not 

sure when. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 26, 2013 8:45 AM 

BDan, Patricia L <plbrya~@emaJl.unc.edu>; Broun, Ken <ksbroun@email.unc.e&~; Rose,s, Richard A <rich rosen@unc.edu-~ 

Mosteller, Robert Paul <rmos~ell@etnail.unc .edu> 

RE: Lunch’? 

I’ll be at the law school too so let’s car pool. 

l.issa 

From: Bryan, Patricia L 
Sent: Thursday, April 25, 2013 9:55 pIVl 

To: Broun, Ken; Rosen, Richard A 
I:::c: Broome, Lissa L; Mosteller, Robert Paul 
Subject: RE: Lunch? 

Glasshalfull at 1 PM it is, I’ll be at the law school, so if anyone is going to and from there, let me know, 
Patricia 

From: Broun, Ken 
Sent: Thursday, April 25, 2013 9~4.9 plVl 

To: Rosen, Richard A 
I:::c: Broome, Lissa L; Bryan, Patrida L; IVlosteller, Robert Paul 

Subject: Re: Lunch? 

Glass half full at 1 pm. I’ll be there. 

Sent from my iPad 

On Apr 25, 2013, at 9:32 PM, "Rosen, Richard A" <_r_Lc___h___r__o___s__e___n__~__u___n__c__:_e___d___u_.> wrote: 

works for me. 

From: Broome, Lissa L 
Sent: Thursday, April 25, 2013 8:17 PM 
To: Bryan, Patricia L; Rosen, Richard A; Broun, Ken; Mosteller, Robert Paul 
Subject: RE: Lunch? 

How about Glasshalfull? Parking is easier~ 

Lissa 

From: Bryan, Patrida L 
Sent: Thursday, April 25, 2013 6:56 PM 

To: Rosen, Richard A; Broun, Ken; Broome, Lissa L; Mosteller, Robert Paul 
Subject: RE: Lunch? 

Tomorrow st i PM. Is Panzanella a good choice again? Any other suggestions? I;m drawing a blank 

Patricia 

F~m~ Gibson, S. Elizabeth 
Sent~ Tuesday, April 23, 2013 3:57 PN 

To~ Bwan, Patrida L; Rosen, Richard A; Broun, Ken; Broome, Lissa L; Nosteller, Robe~ Paul 
Subjeet~ RE: Lunch? 

A~though ~’m ~n ~own, ~ ah"eady haue lunch p~r~s on Friday with a former student. You aH have fun w~thou~ me., and gob can represent the 

famH~ (and report back ~o me afterwards). 

Elizabeth 

F~m~ B~an, Patrida L 
Sent~ Tuesday, April 23, 2013 3:45 PN 

Te~ Rosen, R~chard A; Broun, Ken; Broome, Lissa L; Gibson, S. Elizabeth; Nosteller, Robe~ Paul 
Subje~t~ RE: Lunch? 

It seems ~ike everyone ~s free this Friday, so ~et’s schedule kJnch for tt~en~ Any ideas for places? ~’d s~ggest meeting at 1 PM, b~t earlier ~s fine 

with me ~f anyo~e wou~d prefer. 

]’H be in touch on Thursday with place and time. 

I’m glad this w[l~ work out. And, Rich, when we ge~ together, don’t gloat too much about not grading exams or reading seminar papers ..... 

Patrfcia 

F~m~ Rosen, Richard A 
Sent~ Tuesday, April 23, 2013 1:32 PN 

Te~ Broun, Ken; B~an, Patr~cia L; Broome, Lissa L; Gibson, S. Elizabeth; Nosteller, Robe~ Paul 
Subje~t~ RE: Lunch? 

I’m here now, and can go out to lunch Thurs, F~ or ne~ Tuesday ~fore we leave. I hope we can do it -- I’ll probably be back sometime the week of 

May 14, but not sm~ when. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 26, 2013 9:29 AM 

jim@goodwinsearch.com 

ILE: Boad-related introduction 

Hi Jirn --. I’d love to catch up. Would you like to do breakfast or coffee first thing one day next week? 

~.issa 

I:rora: jim@goodwinsearch.com [mailto:jim@goodwinsearch.com] 
Sent: Friday, April 26, 2013 9:22 AM 

To-" Broome, Lissa L 
S-bject; Re: Board-related introduction 

Wow, the timing for tiffs was very’ good wasn’t it. Yes, I am ti~oroughly enjoying n), new role at Ooodwm building a director recruiting and 
overall board services practice. We should t~ to have coffee and get caught up some time in the not too distain future. 
.Jim I:raser 

Vice Presid~:_mt, Board Servk:es 

{:-k~odwir~ ExectRiv~-_~ Search 

(919) 619-1477 

On Apr 25, 2013, at 8:47 PM, Broome, IJssa L wrote: 

Hi Regina --It would be great to meet with you, but this timing is also good because we have our one-day training program, "Broadening Corporate Board Diversity: 

Earning a Board Seat," coming up on May 29 in Chapel Hill,https:!iddi.law.unc.edu!programs!defaultaspx. 1 would be happy to ta~k w~th you more about this 

program and whe~:her ~: might fit yo~r needs and interes~:s. My calendar next: week b pretty dear ~f there a couple of days and l:~mes ~:hat wor~ we~l for Vo~, ~et me 

know and we can arrange a ca~l. 

J~m .-- Thanks so much for making tNs introduction. ~ hope you are doing we~l and enjoying your new ro~e at Goodwin Search. 

L~ssa 

Weils ~:argo Professor o[ Banking 

Director, Center [or Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~, NC 27599-3380 

919,962,7066 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access my papers on SSRN a[: http]//ssrn.com/author=248720 
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From: Wharton, Regina [mai!~o:ReqjDa.Wharto~@53.¢gm] 
Sent; Thursday, April 25, 20:~3 8:41 PM 
To: ’jim@goodwinsearch.com’; Broome, Lissa L 
Subject: RE: Board-related introduction 

Thanks .lira ! 

[.issa, I ~vek:ome tb-:~ opportut~ity to meet ~vil:h Vo~ in the coming weeks, i’m sure yot~r schedub is qt~il:e ft~. Please ~e~: me know what works best for yot~. 

Thanks, 

Regina 

Regina Y. Wharton 

SVP, HR D~rector, North Carolina 

F~[th ]h~rd Bank 

F~m= jim@qoodw~nsearch.com [mailto:jim@goodwinsearch.com] 
8ent~ Thursday, April 25, 2013 4:18 PM 
To= Wha~on, Regina; Lissa L Broome 
Subject~ Board-related introduction 

Ladies, by copy of tNs e-mail I’d like to introduce you to each other. L~ssa, I met Regina earlier this week in Ch~lotte 
where she is the Senior Vice President of Human Resources for Fif~ Thkd Ba~ in the C~olinas. She 
expressed an interest in pursuing potential co.orate board positions, having sewed for some time on 
v~ious non-profit bonds. Regina is a member of the Womens Executive group bm was ~aw~e of ~e 
Women Corporate Directors. I suggested she m~e contact with you to le~n more aboN york Board 
Diversib, Initiative progr~ ~d how it may be beneficial to her. Regina, as I mentioned m our meeting, 



Lissa is a friend of many years, holds an endowed chair in banking at the UNC Chapel Hill Law School, 
and leads the Board Diversity Initiative at UNC as it seeks to increase the number of women and 
minorities on corporate boards. That program is quite impressive and has helped many individuals obtain 
their first board role. I think you will enjoy getting to know one another, and leave you to carD7 on the 
discussion from here. 

Vice Presider~t, }3.:_~i~~t Service.~; 
Goodwin Executive Search 
(919) 6:1.9-:1.:177 
www.goodwi~earch.com 
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This e-mail transmission contains infom~ation that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error, please do not read, copy or disseminate it in an?, mmmer. If you are not the intended recipient, any disclosure, copying, distribution or use of the contents of 

this information is prohibited. Please reply to the message immediately by informing the sender that the message was mi~tirected. AIIer replying, please erase it from 

your computer system. Your assistance in correcting this error is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 26, 2013 9:35 AM 

Wharton, Regina <Regina Wharto ~@53.co n> 

ILE: Boad-related introduction 

Great, I’1t calf you d~en at your’ office number listed below, 

Lissa 

From: Wharton, Regina [mailto:Regina.Wharton@53.com] 
Sent: Friday, April 26, 2023 9:26 AM 

To: Broome, Lissa L 
Subject: RE: Board-related introduction 

How about 2:30 on the lOth? 

Regina Y. Wharton 

Senior Vice President 

704.638A’~77 (Oft; ce ):: 704.638.4~;82 

ReRina.g~har to n(~ S~.com 

F~m: Broome, Ussa k [mai~to:lbroome@ema~Lunc.edu] 
Sent: Thursday, April 25, 20~3 9:35 PN 

To: Wha~on, Re~ina 
Subject: R[: Board-re~ated introduction 

Hi Regina ---~ am conducting a training program {for bankers from N~geda} May 6-9, but could speak on May 10 before 10 or after 2. 

Ussa 

F~m~ Wha~on, Regina [mailto:Regina.Wha~on@53.com] 
Senti Thursday, April 25, 2013 9:26 PN 

Te~ Broome, Lissa L 
Subject~ RE: Board-related introduction 

Thanks UssM I would love to hear more about the program coming up May 29th. ~’m traveling next week however fairly open May 7 & 8th. Let rne know ~f one of 

these dates works with your schedule. 

F~m= Broome, Lissa L [mai~to:lbroome@email.unc.edu] 
Sent~ Thursday, April 25, 2013 8:48 PN 
Te~ Wharton, Regina; ’jim@goodwinsearch.com’ 
Subject~ RE: Board-related introduction 
Hi Regina ---~t wouM be great to meet with you, but [his t~ming ~s also good because we have our one-day [raining program, "Broadening Corporate Board Diversity: 

Earnh~g a Board Seat," coning up on May 29 in Chapel HHL https:!!ddLlaw.unc.eduiprogramsidefaultaspx. ] would be happy to talk with you more about th~s 

program and whether ~t might 5t your needs arid interests My calendar ne’,<t week is pretty dear iF there a couple of days and times that work well for you, ~et me 

know and we can arrange a call 

J~m ---Thanks so much for making thb introduction, ~ hope you are doing weil and enjoying your’ new roie at Goodwin Search. 

Lbsa 

Ussa L Broome 

Wells Fargo Professor of Banking 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 
ht[p://wwwJaw.unc~edu/centers/bank~n~ 
A<:cem~ my papers o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. 

web 5-’I 2.ipg 

From: Wharton, Regina [__m___aj_{t___o_;_8__e_g_[t_ta__:__W___[)_a__t_t__o__t)_@_5___3_=_c___o_E)] 
Sent: Thursday, April 25, 2023 8:42 PN 
T~: ’jim@goodwinsearch.com’; Broome, Lissa L 
Subject: RE: Board-related introduction 
Thanks Jim! 

Lissa, I wek:ome the opportunity to rneet with you in the coming weeks I’m sure your schedule ix quite full, Please let me know what works best for you. 

Thanks, 

Regina 

Regina Y, Wharton 

SVP, HB Director, North Carolina 

Fifth Third Bank 

704 688..1177 

Regina.wharton@ 53.com 

From: iim@qoodwinsearch.com [mailto;jjm@qoodwinsearch.coml 
Sent: Thursday, April 25, 2023 4:28 PM 
To: Wharton, Regina; Lissa L Broome 
Subject: Board-related introduction 



Ladies, by copy of this e-mail I’d like to introduce you to each other. Lissa, I met Regina earlier this week in Charlotte 
where she is the Senior Vice President of Human Resources for Fifth Third Bank in the Carolinas. She 
expressed an interest in pursuing potential corporate board positions, having served for some time on 
various non-profit boards. Regina is a member of the Womens Executive group but was unaware of the 
Women Corporate Directors. I suggested she make contact with you to learn more about your Board 
Diversit7 Initiative program and how it may be beneficial to her. Regina, as I mentioned in our meeting, 
Lissa is a friend of many years, holds an endowed chair in banking at the UNC Chapel Hill Law School, 
and leads the Board Diversity Initiative at UNC as it seeks to increase the number of women and 
minorities on corporate boards. That program is quite impressive and has helped many individuals obtain 
their first board role. I think you will enjoy getting to know one another, and leave you to carry on the 
discussion from here. 
.Jim Fraser 
Vice President, Boa, rd Sere, ices 
(?:oodwin Exect~iw-_~ Search 
(9~_9) 6~9--~477 

’][’his e-mail transmission contains information that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error, please do not read, coW or disseminate it in any tn~ner. If you are not the intended recipient, aaay disclosure, copying, distribution or use of the contents of 

this information is prohibited. Please reply to the message imtnediately by itffo~ming the sender that the message was misdirected. After replying, please erase it from 

yonr computer system. Yonr assistance in correcting this error is appreciated. 

This e-mail transmission contains information that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error, please do not read, coW or disseminate it in any manner. If you are not the intended recipient, a~y disclosure, copying, dislribution or use of the contents of 

this intbunation is prohibited. Please reply to the message immediately by intbuning the sender that the message was misdirected. After replying, please erase it t~om 

your computer system. Your assistance in correcting this error is appreciated. 

This e-mail transmission contains information that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error; please do not read, copy or disse,ninate it in any manner. If you are not the intended recipient, any disclosure, copying, distribution or use of the contents of 

this information is prohibited. Please reply to the message i,nmediately by informing the sender that the message was misdirected. After replying, please erase it from 
your computer system. Your assistance in correcting this error is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, April 26, 2013 10:07 AM 

i~m@carolinainn.com 

RSVP No 

Sorry I cannot attend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: ~h~~t~~t~~p~~:~~~~~~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t~~h~~~~~~r~~~y~~~2~~~4~~~8~~7~~~2~~~~~~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, April 26, 2013 10:47 AM 

jim@goodwinsearch.com 

ILE: Bornd-related introduction 

Hi Jim --. How abouL Thursday, May 2 at Caff} Carolina? You name the tirne. ’tn good as early or as bLe as you wish. 

~.issa 

Frora= jim@goodwinsearch.com [mailto:jim@goodwinsearch.com] 
Sent= Friday, April 26, 20~3 ~0:39 AN 

To= Broome, Lissa L 
Sabject; Re: Board-related introduction 

gissa, my early mornings aze booked up ne~ w-eek tl~ough Wed. I could do Thursday or Friday ne~ wee~ if either work for you. If so, whWs your preference, Cafe 

Carolina or Carolina I~? 

J~m Fraser 

Vice President, Board Set’vices 

Goodw~n Executive Search 

(919) 619<[477 
www,~oodw~nsea rch,(:o~Y~ 

On Apr 26, 2013, at 9:28 AM, Broome, Lissa L wrote: 

Hi .Jim -I’d love to catch up. Would you lille ~:o do brealdast or coffee 5rs~: thing one day next week? 

L~ssa 

F~m: ]im@~oodw~nsearch.com [mailto:iim@qoodwinsearch.com] 
Sent: Friday, April 26, 20~3 9:22 AM 
To: Broome, Lissa L 
Subject= Re: Board-related introduction 

Wow, ~e timing for this was ve~ good wasn’t it. Yes, I am fl~oroughly e~oying ~v new role at Goodwm building a director recruiting and 
overall board seB4ces practice. We should tD’ to have coffee and get caught up some time in the not too distant l~m~re. 
J~m Fraser 

V~ce President, Board Services 

Goodw~n Executive Search 

www,~oodw~nsea rch,co[~ 

<imageOO:t.gif> 
<imageOO2.jpg> 

On Apr 25, 2013, at 8:47 PM, Broome, I,issa L wrote: 

Hi Regina --I~ would be great to meet with you, but this dining is also good because we have our one--day training program, "gr’oadening Corporate Board Diversity: 

Earning a Board Seat," coming up on May 29 in Chape{ H~l~,https:!iddi.law.unc.edu!programs!defau~taspx. { would be happy to ta{k w~th you more about this 

program and whe~:her ~: might fit your needs and interes~:s. My cakmdar next: week b pretty dear ~f there a couple of days and lJrnes ~:hat wor~ we~l for you, kJ: rne 

know and we can arrange a call. 

]~m .-- Thanks so much for making tNs introduction. ~ hope you are doing we~l and enjoying your new ro~e at Goodwin Sere’oh. 

L~ssa 

kissa L Broome 

Wells ~argo Professor of Banking Law 

Director, Center rot Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~t NC 27599-~380 

919.9623066 

http:i!www.law.unc.edu/centers/bankh~g 

Ao::ess my papers on 5SRN at http://ssrn.com/author=248720 

<irn a geOO3.j pg> 

Frem= Wharton, Regina [mailto:Reqina.Wharton@53.com] 
Sent= Thursday, April 25, 20:t3 8:41 PM 
Te= ’jim@goodwinsearch.com’; Broome, Lissa L 
Subject= RE: Board-related introduction 

Thanks Jim! 

[.issa~ I welcome tb-:~ opportunity to meet with you in the coming weeks. I’m sure your schedub is quite fu~L Please ~e~: me know what works best for you. 



Thanks, 

Regina 

Regina Y, Wharton 

SVP HR Director, North Carolina 

Fifth Third Bank 

704 688-- 1177 

Reg!na.wharton @ 53.com 

From: iim@qoodwinsearch.com [mailto:iim@qoodwinsearch.com] 
Sent; Thursday, April 25, 2013 4:18 PM 
To; Wharton, Regina; Lissa L Broome 
Subject; Board-related introduction 

Ladies, by copy o[" this e-mail I’d like to introduce you to each other. Lissa, I met Regina earlier this week in Charlotte 

where she is the Senior Vice President of Human Resources for Fifth Third Bank in the Carolinas. She 
expressed an interest in pursuing potential corporate board positions, having served for some time on 
various non-profit boards. Regina is a member of the Womens Executive group but was unaware of the 
Women Corporate Directors. I suggested she make contact with you to learn more about your Board 
Diversity Initiative program and how it may be beneficial to her. Regina, as I mentioned in our meeting, 
Lissa is a friend of many years, holds an endowed chair in banking at the UNC Chapel Hill Law School, 
and leads the Board Diversity" Initiative at UNC as it seeks to increase the number of women and 
minorities on corporate boards. That program is quite impressive and has helped man?, individuals obtain 
their first board role. I think you will enjoy getting to know one another, and leave you to carw on the 
discussion from here. 
Jim Fraser 

Vice President; Board Services 

Good~,in E’,<ecutive Search 

(919) 619-1~177 

_a__’:_a__’:_a__"_-_ ~ _?__?_~t_ L~_q__[ E ’_s_ ~:’_a_ E_c__h__-__c__~ L’r_~_ 

<imageOO4.gif> 

<irnageOO5.jpg> 

This e-mail transmission contains intbrmation that is confidential and may be privileged. It is intended only tbr the addressee(s) named above. If you receive this e-mml 
in error, please do not read, copy or dis~minate it in any manner. If you are not the intended recipient, any disclosure, copying, distribution or use of the contents of 
this inlbnnation is prohibited. Please reply to the message immediately by inlbnning "the sender that the message wa.s mi~timcted. Atter replying, please erase it from 
your computer system. Your assistmme in correcting this error is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, April 26, 2013 2:34 PM 

jim@goodwinsearch.com 

ILE: Bornd-related introduction 

It’s a date[ 

Frem: jim@goodwinsearch.com [mailto:jim@goodwinsearch.com] 
Sent; Friday, April 26, 2013 11:04 AM 
To: Broome, Lissa L 
Subject-" Re: Board-related introduction 

That works. I’ll see you there at 8:30. 

Jim ~:raser 

Vice President, Board Services 

Goodwin Executive Search 

(919) 6:1.9-:1.-’177 

¯ "      1 

On Apr 26, 2013, at 10:47 AM, Broome, Lissa L wrote: 

Hi Jim - How about: Tht~rsday, May 2 at Carl# Carolina? You name the t~me,’#~ good a~; early or as ~ate a~; you wish, 

Ussa 

From= ~im@~oodw~nsearch.com [mailto:iim@qoodwinsearch.com] 
Sent; Friday, April 26, 2053 $0:39 AN 
To= Broome, Lissa L 
S~bject= Re: Board-related introduction 

LIssa, my early mornings are booked up next week t~ough Wed. I could do Thursday or Friday ne~ weeL if either work for you. If so, what’s your pre[~rence, Cat~ 

Ca~lina or Ca;olina Inn? 

,l~m Fraser 

Vice PresR~e~t, Board Services 

Goodw~n Executive Search 

(959) 619--1477 

wwwNoodwinsearch,com 

<irnageOO:l.gif> 
<imageOO2dpg> 

On Apr 26, 2013, at 9:28 AM, Broome, Lissa L wrote: 

Hi Jim - I"d love to catch up. Would you like to do breakfast or c.:_~ffe*-:~ first thing one day n,-:~xt 

Lissa 

From: iim@0oodwinsearch.com [mailto:iim@qoodwinsearch.com] 
Sent; Friday, April 26, 2013 9:22 AM 

To; Broome, Lissa L 
Subject; Re: Board-related introduction 

Wow, the timing for th~s was very good wasn’t it. Yes, I am thoroughly enjoying my new role at Goodwin building a director recruiting and 
overall board services practice. We should tB~ to have coffee and get caught up some time in the not too distant future. 
Jim Fraser 

Vice President, Board Services 

Goodwin Executive Search 

www.goodwmsearch.com 

<imageOOl.gif> 
<imageOO2.jpg> 

On Apr 25, 2013, at 8:47 PM, Broome, Lissa L wrote: 

Hi Regina ---It would be great to meet with you, but Lhis tirning is also good because we have our one-day Lraining program, ~’Broadening Corporate Board Diversity: 

Earning a Board Seat," coming up on May 29 in Chapel Hill,https:!/ddi.law.unc.edu/programs/default.aspx, I would be happy to talk with you more about this 

program and whether it might fit your needs and interests~ My calendar next week is pretty clear if there a couple of days and times that work well for you, let me 

know and we can arrat~g,-_~ a call 



Jim -Thanks so much for making this introduction, I hop~-:~ you are doing well and enjoying your new role at Goodwin Search. 

L~ssa L groome 

Wells ~argo Professor of Banking Law 

Director, Center for ganMng and Finance 

U NC School of [.~w 

CB#3380, Van Hecke--Wettach I-ta]~ 

Chapel killS, NC 27599-3380 

919,962,7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SS{tN a[:: http://ssrn.com/author=248720 

<imageOOg.jpg> 

From: Wharton, Regina [__m___a_!J_t__o_2__R__e__gkn__a_=_W___h___a__G_o__n___@___5__3_=c_9_t~] 
Sent; Thursday, April 25, 20:~3 8:41 PM 

To; ’jirn@cjoodwinsearch,com’; Broorne, Lissa L 
Subject-" RE: Board-related introduction 

Thanks .lira 

[Jssa, I wek:ome th~-_~ opportunity to mee[ with you in the coming weeks. I’m sur~-_~ your sch~-:~dule is quite full, Please le~: m~-_~ know what work~.; b~-:~st for you, 

Regina 

Regina Y. Wharton 

SVP, HR Director~ North Carolina 

Fifth Third Bank 

7o4 ~S- 
._R___e_~,Ln___a__.___w___h___a__r__t__o___n____@____5__~:__c__o____m__ 

Frem-" iim@goodwinsearch.com [mailto:]im@goodwinsearch.com] 
Sent: Thursday, April 25, 20.t3 4-:$8 PM 
To." Wharton, Regina; Lissa L Broome 
Subject: Board-related introduction 

Ladies~ by copy of this e-mail :I’d ]ik~ to introduce -you to each other, gissa, I met Regina earlier this week in Charlotte 
where she is the Senior Vice President of Human Resources for Fifth Third Bank in the Carolinas. She 
expressed an interest in pursuing potential corporate board positions, having served for some time on 
various non-profit boards. Regina is a member of the Womens Executive group but was unaware of the 
Women Corporate Directors. I suggested she make contact with you to learn more about your Board 
Diversit7 Initiative program and how it may be beneficial to her. Regina, as I mentioned in our meeting, 
Lissa is a friend of many years, holds an endowed chair in banking at the UNC Chapel Hill Law School, 
and leads the Board Diversity Initiative at UNC as it seeks to increase the number of women and 
minorities on corporate boards. That program is quite impressive and has helped man?- individuals obtain 
their first board role. I think you will enjoy getting to know one another, and leave you to canT on the 
discussion from here. 
.Jim Fraser 

Vice Presid~-_mt~ Board Services 

Goodwir~ Exec:u~iv~:_~ %~arc:h 

(919) 

t,,.v__,,,.v__,,,.v_:~_o_._o_.~! ~:!_?_ s_.¢.~_r_r~_~.~_: ,.:__o__r_~! 

<imageOO4.gif> 

<imageOO5~jpg> 

This e-mail transmission contains inlbrmation that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error, please do not read, coW or disseminate it in any maa~ner. If you are not the intended recipient, aa~y disclosure, copying, distribution or use of the contents of 
this intbrmation is prohibited. Please reply to the mes~ge immediately by intbrming the sender that the mesmge was misdirected. After replying, please erase it t~om 
your computer system. Your assistaaace in conecting this enor is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, April 29, 2013 8:25 AM 

Evans Jack <FxansJ@kenan-flagler.unc.e&~ 

Lunch? 

Hi Jack - I hope you’re doing well. Do you have time free for lunch sometime this week? It would be great to catch up. Let me know. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p__:_[i_www.la w. _u_n__c_:__e___d___u_~_c__e_n___t__e__r__s~_b___a___n__~!__n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, April 29, 2013 10:45 AM 

Evan~ Jack <EvansJ@kenan-flagler.unc.e&~ 

1~3~,: Lunch? 

GreaL How about 11:45 at Tobacco Road Sports Bar at East 54 on May I? 

Lissa 

From: Evans, Jack [mailto:EvansJ@kenan-flagler.unc.edu] 
Sent: Monday, April 29, 2053 $0:43 AM 

Te: Broome, Lissa L 
Subject: Re: Lunch? 

I’d love to join you for lunch. Would Wed, 5/1, work. If not, please suggest an alternative. 

Jack 

Sent from my iPad 

On Apr 29, 2013, at 8:25, "Broome, Ussa L" <lbroome@email.unc.edu> wrote: 

Hi Jack - I hope you’re doing well. Do you have time free for lunch sometime this week? It would be great to catch up. Let me know. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:!/ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, April 30, 2013 2:27 PM 

Pogge, Paul <ppogge@unc.edu> 

RE: Lunch 

Hi Paul --- I thought the Rammys were terrific, I’d love to get lunch, I’m in a little crunch this week preparing for a delegation that is visiting from the Central Bank of 

N~ger~ for a 4-d~y tra~t~ing program next week m~d the folk)wing week f’]1 be at the ACC N~ay meetings. ~s [:he week of the 2,:3~h .:?]~y, or do we need to sq ~eeze 

something in th~s wee]~? I~,~y 23:24 ~re all dear. f_et me know if one of those works for you. 

Thanks, 

F~m~ Pogge, Paul 
Sent~ Tuesday, April 30, 2013 2:17 PN 

To~ Broome, L~ssa L 
Subje~t~ Lunch 

Lissa, 

Great to see you at the Rammyslast night. I hope you enjoyed it as much aswe all did. I’d love to get lunch on the calendar sometime in June. If there are any days 

that work well for you, let me know. 

Best, 

Paul 

Paul Po99e 
Associate Athletic Director 

University of North Carolina 

450 Skipper Bowles Drive 

Chapel Hill, NC 27514 

(919) 843 7690 

"We educate and inspire through athletics." 



\ 

Kennet~Spong 

Banking Researc~Department 

Division of Supervision an~ Risk Management 

Federal Reserve Bank ~,f Kansas City 

Seminar on "The Regulation and SupeD, ision of Bank Holding 
Companies in the USA: Implications ~r the Transition of 

Nigerian Banks to Holding Com!~ny Status" 

Central Bank of Nigeria -- Jun~20:~2 

Orderly Uquidation Authority 

A key during the financial crisis was whether an 

adequate framework existed for handling the 

failure of a organization or other important 

financial entity. 
..%__ 

¯ The FDIC, as deposit ins~[", has the authority for resolving 
failed banks, but during the~"~j.sis, the failure of a BHC, 

investment bank, or insurance ~pany was a matter for 

o the bankruptcy courts to resolve. ’~=~ 
One concern was that the claims agai~ financial 

institution might need to be resolved quic’~o,,,i.n a crisis to 
maintain market liquidity and public confidenc~o,.while 

bankruptcy would be a drawn-out process. 

\ 

119 



Orderly Liquidation Authority 

The collapse of Lehman Brothers brought this 

resolution issue to the forefront, along with questions 

about whether authorities could resolve the failure of 

a "too big to fail" institution. 

To deal with these concerns, the Dodd-Frank Act 
created an orderly liquidation authority that could be 

used for failing companies that might pose a serious 
adverse effect on financial stability in the United 

States. 

Orderly Liquidation Authority 

Under this authority, the US Treasury Secretary would 

be able to appoint the FDIC as the receiver of any 
financial company under certain conditions~ 

This authority attempts to treat creditors much the 

same as they~De~treated under the Bankruptcy Code, 

thus reducing moral hazard concerns and the adverse 

incentives created from bailouts~ 

120 



What Entities Are Covered? 

The financial companies that are potentially subject to 

this authority include BHCs, nonbank financial 

companies that have been designated as systemically 

important by the Financial Stability Oversight Council, 

any company predominantly engaged in activities that 

are financial in nature, and any subsidiary of such a 

company that is ent~aged in financial activities. 

When Can Be Used? 

Two-thirds of the Federal Reserve Board and two-thirds of 

the FDIC Board (or SEC in the case of a broker or dealer or 
the Director of the Federal Insurance Office for an 
insurance company) must make a written recommendation 

that a company poses a systemic risk. 

The Treasury Secretary, in consultation with the President, 

must then determine that the company is in default or 

danger of default, this default would have a serious 

adverse effect on US financial stability, no private sector 

alternatives are available, the effect on creditors and other 
parties is appropriate, and this action would avoid or 

mitigate the adverse effects. 

121 



Other Elements in the Liquidation Process 

¯ The law provides for a quick judicial review. 

, Once the FDIC is appointed receiver, it has broad authority 

to sell the company and selected assets and may also 

create a bridge financial company to take over selected 

activities of the financial company. 

° The FDIC can provide financial assistance through a variety 

of means, but unsecured creditors must bear a loss up to 

the amount they would have suffered in bankruptcy and 

the management and directors of the failed company must 

be removed. 
¯ There is a three-year time limit on the FDIC’s role as 

receiver, with the possibility of 2 one-year extensions. 

122 

o 
Will ~~I End 

"Too Big To Fail" Policies? 

~~~ plugl~ l:~La ~ 

gap in enforcement authority and ~i~_make ~ 

resolution of systemically important entities easier. 

more political considerations into re,solution decisions 



f . Importance o  Depos t Insurance 

Virtually eliminates bank runs 

Allows banks to lend long because of a stable deposit base and become 
better interlnediaries of funds 

Avoids systemic contagion 

BUT: 

,, Shifts costs of failure to the government 
¯ Makes the government the single largest interested party in insured banks 
¯ Justifies huge regulatory, burden 

,, Permits competition on basis other than financial strength (i.e., rate and 
convenience) 

, Moral.hazard 

Insurance oil.Deposits 

Standard insurance is $250,000 per depositor, per insured bank, for each 
ownership category ..... "           " 

Deposi s in separate branches of an insured bank are not separately insured~.~. 

Deposits in one insured bank are insured separately t?om deposits in another 

insured bank~.~.- 

Deposits maintained in different categories rship at the same 

bank can be separately insured. Therefore, it is possible to have deposits of 
,re than $250,000 at one insured bank and still be tully insured. 

~ deposi~..rf~s not have to be a citizen, or even a resident of the United 

s. F~nsurance only protects depositors, although some depositors 
ma),@~ be c’~itors or sh~reholders or" an insured bank. 





 S, ,Approach to Typical Bank Insolvency 

It is inappropriate for (insured) depositors to suffer when a bank fails 
¯ Insured depositors not in a position to monitor or evaluate risk 
, Deposit insurance allows a stable deposit base,~ssu~e~) longer 

term funding 
¯ Represents ~ part of the reason that the ~S~has 7,000 banks 

posit insurance fhnd, ~nded by a bank-~~~d 

ured depositor to 

Remaining losses borne primarily by unsecured creditors and ~ 
~.~%holders 

FDIC administers all bank insolvencies ..- ~..~’~ 

As deposits are the largest creditor class, to the extent the FDIC pays to 
protect depositors, it is subrogated to their rights in any recoveries 

A depositor prefi:rence prioriD~ scheme in liquidation enhances the FDIC 
posiuon m an attempt to minimize its losses 

Secured creditors t;atly protected up to the amount of security 

administrative expenses 

depositor claims 

general creditors 

subordinated creditors 
¯ equiU holders in order of priority 

2 
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2O 

Failed Banks Since 2009 

371 

IQ 200g 20, 2009 3Q 200g 4Q 2009 1Q 2010 2Q 2010 3Q 2010 

*lO 2013 data as of March 8, 2013. 

Source: FDIC 

Where Are We in th~ Cycle? 
Total Bank/S&L Failures 1980 to 1994 

! 0 



~o~p~ 
Open bank assistance 

FDIC Resolution Options 

Conservatorship                                          ; 

purchase and assumption transaction with a healthy ba~        ~~ 

- ~eposltor payoff ~ ~0~--~ ~b 

.... ’,Bidders for Failed Banks 

Sign confidentiai~,’ agreements (~ ¢s°°: a o 

Given access to sec~i~:e website 

May visit bank 

Submit three part bids th~L:~detail" 
Premium value on deposits’~"~,~,~ 

¯ Amount bidder is wiling to pa.¢~’~:(or assets 

¯ Whether bidder will choose all or~mlv the insured assets 

~4 



Loss-Share Prot ram 

Until ApN1, 2010, the default rule is that the FDIC will provide an 80% 
reimburse~¢nt for losses, with the acquiring institution incu~ing 20% of 
the loss. Th~}’~DIC absorbed up to 95 % of such losses ~d expenses. 

The FDIC cha~g.ed the loss-sharing structure for institutions above 5,500 

million in ~sets ~April, 2010, so that the structure now provides three 
tranches of biddin~"~n each of the failed bank’s commercial assets and 
single-family loans X 

The bidder bids a percefi)<~ge of loss-sharing on the first and third tranche 
of each. Bidders are prov~+;~gd with a specific amount of intrinsic loss 
estimate 7210 days before bi)s are due. 

nd The FDIC will now advise the :~i~ders at what level of losses the 2 
tranche begins and ends, as well d}~::~he loss percentage. 

Process is expense and time consumi~,                     t ~,. /~ c ~," 
15 ~ ........ 

The Problem Bank and the FDIC Process 

PROBLEM BANK ":~ .... 

Assets .... ~:::~ Liabilities 

(,:ash and Secur~t~ 30 Insured Deposits 

Goc~ Loans and Assets 

Other Assets 

Total Assets 

.50 ",~::: U lltnS ured Deposits 20 

40 ~: ured Creditors 

10 LJn:!~:,~,~: ured Cre@tors 20 

130 \ Total Liabilities 



The Problem with 
Non-Bank Financial Institutions 

General dissatisfaction with the way Lehman and AIG were handled 

Non-banks generally handled under the Bankruptcy Code 

[] Generally two alternatives - a Chapter 11 reorganization proceeding or a 

Chapter 7 liquidation 

.~~~a ~ou~ w~v~ i~vol~ orco~~i~, 
tialtrans~ and judi&l’a’l~v~rsight ~ 

", He"’c ..... p,,-;ca~erceived to be slow, unwieldy, expensive and 
, ~ does not consider systemic 

stability 

~[lowcvcr, has proven to be a usefu~ mechan~ a~      , _ m va ue 

"~ve~ental consensus that the Bankruptcy Code was 

inappropriate tbr large~complex)nterconnected financial institutions 
~ AIC, Lc~an, Fmnnie Mae,~ie Mgc, B~~ifi, Wachovia"’ ~ 

33 

The Dodd-Frank Response 

Minimize the~’~b{ospects of failure 
[] Enhanced re~’~{torv oversight 
[] Activity restric{~0s (Swaps push-out; Volcker Rule: etc.) 

[] fIigher capital "~: .... 

, Potential limits on syNgmicatly important institutions regardless of charter 
’Living Wills"       "~ .... 

Subst~tiallv strengthen th~’abiliU of the Government to administer any 
~hi lure                     " ...... 

Ability" to remove the administ{8~ion of a systemically important institution 

t?om Bankruptcy Co@, administration u~r cou~ supe~ision to "’Orderly 
~qu.ida~ion Authori~ under FDIC’:~M~inistration 

, ~Vhile there are substantial proced~al’~"dles before a company can 
become subject to OLA (the "triple key"~thofization), once those hurdles 
have been satisfied, there is li~le practical ~,~: for a company to avoid the 
resul~ .......... 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 7, 2013 8:35 PM 

@nc.mcom) 
FW: Clips eFlash: No Concurrence on Concussion Management 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Tuesday, May 07, 20:13 7:20 PM 
To-" Broome, Lissa L 
$,,bject: Clips eFlash: No Concurrence on Concussion Manaqement 

l i~ e Newsletter 

Dear Lissa, 

Greetings from Clips. Hope you are well. 

Few issues in college athletics have gotten as much attention as concussion management. 
Everyone agrees that concussions are bad, but how bad and what to do about them is a work 
in progress. 

Below is a summaw oft~vo lengthy thature articles from today’s New York Time~"A New 

Way to Care for Young Brains" and "Anecdotal Evidence Provides Clues to Youth 

Concussions" in which the current bo@ of knoMedge about concussion management is 

capsulated. 

Have a good Tuesday. Have a good week. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
w~w~,.twitter.co~N@Co!!eqeA~hClips 

No Concurrence on Concussion Management 
Clips eFlash 

S~m~marized by John Tao~Tnina, Clips Associate Editor 

With the growing concern about concussions increasing exponentially, a need has 

been created for facilities to treat concussion patients. Because of that, concussion clinics are 

popping up all over the country. 

However, the problem that remains is there is no exact formula to treat concussions. There are 

two main reasons: every concussion is different, and the doctors are only now scratching the 

surface of knowledge about these head iN uries. When stories like Junior Seau’s tragic suicide 

get into "the news, parents panic and legislatures react by requiring concussion tests from an 

early age. The problem is that there are no "you’re all recovered standards" that can be laid 

out. 

That said, doctors treating the millions of concussion patients each year must tread carefully in 
advising patients. Brain scaaas can be done to shed some light on the severi~ of the injury, but 

do not detect actug~ concussions m~d also have the drawback of radiation exposure. Therefore, 

the most widespread treatment of concussions that is being used is being overly cautious~ 

recommending lots of rest aaad taking a "wait and see" attitude. The inos~ impo~x~t thing these 
clinics say they do is reiterate to parents that stories like Junior Seau are the exception and not 

the rule, and with proper res~ most people who sustain concussions make a full recovery. 

It is impossiNe, how-ever, to say with 100% certainty when someone is fully recovered. Plus, 

the younger the patient, generally the longer it takes to recover from a concussion. That fact is 

one that is hard to convince parents of and keep them at ease. 

Recently learned is that it is absolutely essential to not rush an athlete back to contact sports 

because sustaining another concussion while still recovering could leave the person a~’ected 

lit~ a~d in some cases result in death. 

One ~neasure that cm~ estimate whether someone is recovered full is the °°baseline test" method. 

At the beginning of a season, athletes can take the standardized test that measures things like 

reaction time and memory. Once a concussion is sustained they cm~ be retested periodically to 

check to see if they’ve recovered to their "baseline". If someone doesn’t pass the test, doctors 

are supposed to not allow an athlete to resume competition. 

With the growing presence of these clinics around the nation, some question whether there are 

hidden profits behind these facilities. However, mm~y doctors say that is not the case, and 

clinics are happy if they break even. It is clear by all accounts that these clinics are 

primarily there to intbrm the public about a confusing topic such as concussions, mad to 



decrease the tears that surround them. 

Here are some of the findings surrounding the growing pre~nce of youth sporks concussion 

cl~nics~ 

¯ FetnaJe patients axe malting up a laxger percentage of the clinics’ overa2ll concussion 

pafient population, a percentage that rises eveu year. 

¯ Many concussions seem to result from a hit the young athlete does not see coming. It is 

not just blindside hits in footba]l; it is collisions in which only one pexty is braced for the 

collision, as ,seen in sports ruth checking, like lacross~ and hockey. 

¯ There is no documented evidence that America’ s intensifying youth sports culture is 

leading to more concussions. But several doctors said they thonght the year-round 

schednles that millions of young athletes on travel and elite temns keep as they specialize 

in one sport was a contributing factor. 

¯ Hehnets, specialized mouth guards mad headbands do not prevent concussions. "There 

is no known way to prevent concussions," Dr. Cynthia Stein safid. "We love helmets 

mouth guards; they protect your skull and your teeth. But they won’t stop a concussion 
from happening." 

IT~is 683 word ~mmary was distilled by Clips Associate Editor John Taon~ina.f!~om two 

articles totaling 4,178 words,: 

a 3,369 wordarticle titled ‘‘~..~.e..~...I.~..q1~.../L)...(.~.q.r.£.~?..r..)~.q.~.u2~‘g.~L~.aj.q~.’’ byBillPennington 

front the 5-7-13 iss’ue of the New York Times. 
a809wordarticletitled’MnecdotaII~’videnceProvMesCluestoYouthConcussio~s" 

by Bill Pennington front the 5- 7-13 issue of the New York Times. 



TO COMMENT ON THIS eFLASH: nick@co!!egeA!h!A!!£#£!!ps.com 

TO ACCESS THE CLIPS WEBSITE: vwvw.colle.qeathleticsclips.corn 

Clips eFLASHes aft items of particular interest that aft either time-sensitive or of appeal to only a 
portion of Clips" sage & sawy subscriber base. eFLASHes aft emalled directly to specially 
selected Clips subscribers. This particular concussions eFLASH has been sent to aft Clips 

subscribers, as well as assiduously selected sub-sets of our collateral, secondary and TBD 
recipients, including normative normative preva~fcators, nattering nabobs, undecided voters, 
g~assy knoll conspiracy zealots, Assad boosters, Gfty Lady dinosaurs, amateurism naysayers, 
the O’Bannon legal team, Bultaco jockeys, Makers Mark sippers, etc. 

About our webs#e: CollegeAthleticsClips.com provides executive summaries of college athletics 



news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and The Clips Left Column. We also issue the 
eclectic, thought-prevoking, informational and occasionally humorous Clips eFLASHes (like the 
one above), which am award-~yorthy e-items that range far and ~vide to delve into the peHphery and 
soft underbelly of our modem day sports/entertah~ment culture to define the essence of the 
passion and emotion so unique to college athletics. 

*To be removed from tiffs mailing list or change the email format please use the links belo~v: 

Change yore subscription 
[~ nsuhscri be 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 8, 2013 1:53 PM 

Stevenson, Debbie Deese <debbie stevenson@unc.edu> 

I~E: Executive Vice Chancellor and Provost Sea~:ch 

Hi Kristen --- I can meet Lhis Friday aL I:30 and welcome the opportunity. I arn out of Lhe off:ice for s meeting aH day Thur’sday and not able to meet at that time. 

Thanks, 

[Jssa 

Wefls Fargo Professor’ o~: Banking Law 

Director’, Center ~:or Banking and Finance 

LJNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Ch~pel H~H, NC 27599-:~380 

919.962.706(~ 

Access my papers on SSRN s[: httpj/ssrn.comiauthor=248720 

Description: 

h ttp:,:~,~ww.la w u nc. _.d u, ima ges/n ews, media/ba n kit;grin a nce 

From: Stevenson, Debbie Deese 
Sent-" Wednesday, May 08, 2013 10:49 AN 
To: Biddle, Andrea K; Boxill, Jan; Brewster, Wendy R; Broome, Lissa L; Cairns, Bruce A; Ferrell, Joseph 
Taylor, Beverly W; Whisnant, Richard B 
Subject-" Executive Vice Chancellor and Provost Search 

Message from Kristen Swanson: 
You are being asked to participate in the next phase of interviewing candidates for the Executive Vice Chancellor and Provost. 
This confidential national search is now expanding to include an invited group of individuals that represent the Carolina 

Community. You are invited because of your membership on Advisory Board. If you are available on Thursday May 9th at 1:30 

and / or May 10th at 1:30. The search committee apologizes for this short notice but we really hoped to gather wider input 

before sending information on the candidates forward.. 
Tills REMAIMS A CONFIDENTIAL SEARCtt and you are being asked to not share any information with anyone at any point in 
time. This means you may not call anyone to gather additional information about the candidate. If you believe there is someone 
the search committee ought to speak to please share that information directly with me (Chair of the EVCP Search 
Committee). My email is kswanson~unc.edu. 
If you can participate in either of these confidential interviews, please respond with your availability for your Thursday or 
Friday scheduled interview time. 
Upon receipt of your agreement to attend either the Thursday or Friday interview" you will be sent information on the interview 
site, a copy of both candidates’ CVs, and a link to a confidential candidate evaluation website 
Please be sm’e to complete the sm’vey WITttlN 24 ttOURS of interviewing each candidate. 
Thank you very much for your patience and confidential input. 
Kristen 
Debbie 
Executive Assistant 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina at Chapel 
104 South Building, CB# 3000 
Chapel Hill, NC 27699-3000 
Office: 919-962-7882 
Fax: 919-$43-2621 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, May 12, 2013 1:57 PM 

~nc.rr.com) 
FW: Clips eFlash: No Concurrence on Concussion Management 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Tuesday, May 07, 20:13 7:20 PM 
To-" Broome, Lissa L 
$,,bject: Clips eFlash: No Concurrence on Concussion Manaqement 

l i~ e Newsletter 

Dear Lissa, 

Greetings from Clips. Hope you are well. 

Few issues in college athletics have gotten as much attention as concussion management. 
Everyone agrees that concussions are bad, but how bad and what to do about them is a work 
in progress. 

Below is a summaw oft~vo lengthy thature articles from today’s New York Time~"A New 

Way to Care for Young Brains" and "Anecdotal Evidence Provides Clues to Youth 

Concussions" in which the current bo@ of knoMedge about concussion management is 

capsulated. 

Have a good Tuesday. Have a good week. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
w~w~,.twitter.co~N@Co!!eqeA~hClips 

No Concurrence on Concussion Management 
Clips eFlash 

S~m~marized by John Tao~Tnina, Clips Associate Editor 

With the growing concern about concussions increasing exponentially, a need has 

been created for facilities to treat concussion patients. Because of that, concussion clinics are 

popping up all over the country. 

However, the problem that remains is there is no exact formula to treat concussions. There are 

two main reasons: every concussion is different, and the doctors are only now scratching the 

surface of knowledge about these head iN uries. When stories like Junior Seau’s tragic suicide 

get into "the news, parents panic and legislatures react by requiring concussion tests from an 

early age. The problem is that there are no "you’re all recovered standards" that can be laid 

out. 

That said, doctors treating the millions of concussion patients each year must tread carefully in 
advising patients. Brain scaaas can be done to shed some light on the severi~ of the injury, but 

do not detect actug~ concussions m~d also have the drawback of radiation exposure. Therefore, 

the most widespread treatment of concussions that is being used is being overly cautious~ 

recommending lots of rest aaad taking a "wait and see" attitude. The inos~ impo~x~t thing these 
clinics say they do is reiterate to parents that stories like Junior Seau are the exception and not 

the rule, and with proper res~ most people who sustain concussions make a full recovery. 

It is impossiNe, how-ever, to say with 100% certainty when someone is fully recovered. Plus, 

the younger the patient, generally the longer it takes to recover from a concussion. That fact is 

one that is hard to convince parents of and keep them at ease. 

Recently learned is that it is absolutely essential to not rush an athlete back to contact sports 

because sustaining another concussion while still recovering could leave the person a~’ected 

lit~ a~d in some cases result in death. 

One ~neasure that cm~ estimate whether someone is recovered full is the °°baseline test" method. 

At the beginning of a season, athletes can take the standardized test that measures things like 

reaction time and memory. Once a concussion is sustained they cm~ be retested periodically to 

check to see if they’ve recovered to their "baseline". If someone doesn’t pass the test, doctors 

are supposed to not allow an athlete to resume competition. 

With the growing presence of these clinics around the nation, some question whether there are 

hidden profits behind these facilities. However, mm~y doctors say that is not the case, and 

clinics are happy if they break even. It is clear by all accounts that these clinics are 

primarily there to intbrm the public about a confusing topic such as concussions, mad to 



decrease the tears that surround them. 

Here are some of the findings surrounding the growing pre~nce of youth sporks concussion 

cl~nics~ 

¯ FetnaJe patients axe malting up a laxger percentage of the clinics’ overa2ll concussion 

pafient population, a percentage that rises eveu year. 

¯ Many concussions seem to result from a hit the young athlete does not see coming. It is 

not just blindside hits in footba]l; it is collisions in which only one pexty is braced for the 

collision, as ,seen in sports ruth checking, like lacross~ and hockey. 

¯ There is no documented evidence that America’ s intensifying youth sports culture is 

leading to more concussions. But several doctors said they thonght the year-round 

schednles that millions of young athletes on travel and elite temns keep as they specialize 

in one sport was a contributing factor. 

¯ Hehnets, specialized mouth guards mad headbands do not prevent concussions. "There 

is no known way to prevent concussions," Dr. Cynthia Stein safid. "We love helmets 

mouth guards; they protect your skull and your teeth. But they won’t stop a concussion 
from happening." 

IT~is 683 word ~mmary was distilled by Clips Associate Editor John Taon~ina.f!~om two 

articles totaling 4,178 words,: 

a 3,369 wordarticle titled ‘‘~..~.e..~...I.~..q1~.../L)...(.~.q.r.£.~?..r..)~.q.~.u2~‘g.~L~.aj.q~.’’ byBillPennington 

front the 5-7-13 iss’ue of the New York Times. 
a809wordarticletitled’MnecdotaII~’videnceProvMesCluestoYouthConcussio~s" 

by Bill Pennington front the 5- 7-13 issue of the New York Times. 



TO COMMENT ON THIS eFLASH: nick@co!!egeA!h!A!!£#£!!ps.com 

TO ACCESS THE CLIPS WEBSITE: vwvw.colle.qeathleticsclips.corn 

Clips eFLASHes aft items of particular interest that aft either time-sensitive or of appeal to only a 
portion of Clips" sage & sawy subscriber base. eFLASHes aft emalled directly to specially 
selected Clips subscribers. This particular concussions eFLASH has been sent to aft Clips 

subscribers, as well as assiduously selected sub-sets of our collateral, secondary and TBD 
recipients, including normative normative preva~fcators, nattering nabobs, undecided voters, 
g~assy knoll conspiracy zealots, Assad boosters, Gfty Lady dinosaurs, amateurism naysayers, 
the O’Bannon legal team, Bultaco jockeys, Makers Mark sippers, etc. 

About our webs#e: CollegeAthleticsClips.com provides executive summaries of college athletics 



news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and The Clips Left Column. We also issue the 
eclectic, thought-prevoking, informational and occasionally humorous Clips eFLASHes (like the 
one above), which am award-~yorthy e-items that range far and ~vide to delve into the peHphery and 
soft underbelly of our modem day sports/entertah~ment culture to define the essence of the 
passion and emotion so unique to college athletics. 

*To be removed from tiffs mailing list or change the email format please use the links belo~v: 

Change yore subscription 
[~ nsuhscri be 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 14, 2013 4:54 PM 

Thorp, Holden <holden thorp@unc.edu>; Jean S Fraukel < .~gmail.com> 

NCAA Governance Issues 

Hi Holden - I spoke today with Jean Frankel, who has been retained as the NCAA’s governance consultant. She was intrigued with your statements about 

presidential control and would like to talk with you more about your perspective on the NCAA governance structure. I volunteered to make an email introduction 

so she might contact you to arrange a time to talk. 

All the best, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 17, 2013 10:40 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - I:W: Fifth Third Accounts Payable IntbrmationaJ Letter 

Fifth Third Accounts Payable Information Letter.docx 

Hi Conrad. Cathy Roark also le[:t a message about this. Her phone number is 5:13-358--270% You and Jen can handle ~his, but i[: you respond by emai~, please copy me. 

Thanks, 

F~m: Vendor Enrollment [mailto: @53.com] 
Senti Wednesday, Nay 15, 2013 l~:12 AN 

T~: Broome, Llssa L 
Subject[ FiSh Third Accounts Payable Znformational Le~er 

My name is Cathy Roark. I am an employee with Fifth Third Bank. I am contacting you on behalf of our client, your customer, Fifth Third Accounts 

Payable. They would like to begin paying your company with a form of Master Card rather than paying with a written check in the future. Please 

take a look at the attached information letter from Fifth Third Accounts Payable. If you would like to accept this type of payment, please respond 

with confirmation stating "We will accept future payments via Cards Payable VCN". 

Once we receive your confirmation email, we will notify Fifth Third Accounts Payable your enrollment process is complete. 

Thank you, 

Card Payables Vendor Enrollment Team 

Fifth Third Bank 

This e-mail transmission contains information that is contidentiaJ and may be privileged. 

It is intended only for the addressee(s) named above. If you receive this e-mail in e~ro~; 

please do not read, copy or dissetninate it in any mariner. If you are not the intended 

recipient, any disclosure, cowing, distribution or use of the contents of this information 

is prohibited. Please reply to the message immediately by itffonning the sender that the 
message was misdirected. After replying, please erase it from ?,our computer system. Your 

assistance in correcting this error is appreciated. 



February, 2013 

Dear Manager of Accounts Receivable, 

We have some exciting news to share with you regarding a new payment process that we are 
implementing within our organization. This new solution, called Card Payables will allow us to use 
MasterCard Virtual Card Numbers (VCNs) to pay our service providers and will help us to reduce 
costs, paperwork and time associated with our current invoice and check payment process. 

The VCN will be issued by Fifth Third Bank upon invoice approval and delivered via secure email from 
Card.Payables@53.com to the designated individual within your organization. Instructions will be 
included on how to retrieve your VCN and all required invoice level detail. The virtual card number can 
then be processed through your normal POS terminal. Please ensure this email address is allowed 
through your organization’s security firewall. 

By accepting the Fifth Third Card Payables VCN as a form of payment, your company can also take 
advantage of the following benefits: 

¯ Improved cash flow - you can receive payment in 48 - 72 hours from invoice approval, 
positively affecting your account receivables 

¯ Reduced credit and collection expenses - reduce your administrative costs spent on 
collections and tracking down late payments 

¯ Enhanced competitive position - gives you a real competitive advantage in attracting 
and retaining customers 

We are committed to this initiative and welcome your continued support as a third-party service 
provider. The program should prove beneficial to both of our organizations and we appreciate your 
cooperation and support. 

Sincerely, 

Vice President 
Shared Services Manager 



Card Payables - Frequently Asked Questions 

What is the program? Card Payables is an electronic accounts payable program where you will 
receive a "virtual" card number (VCN) to pay for goods or services. This VCN is a new form of 
payment and replaces the current method used for payment of invoices or expenses. Each virtual 
credit card account number is only valid for the one payment and expires after each use. 

How do you send me the account number? Account numbers are sent to you via secure email 
from CardPayables@53.com. 

How do I open the secure email and retrieve my payment information? Please visit 
https://securemail.53.com/websafe/help?topic=FAQ for more information. 

Who do I talk to if I have problems accessing the attachment or processing your VCN? Please 
contact Fifth Third Bank at 1-855-877-3875 or via email at CardPayablesVendorSupport@53.com. 

How do I read and obtain my payment details? After registering on the site and logging in, you 
should open the payment detail attachment in Notepad as a text file. If you wish to print the 
information, we suggest you change the page layout on the file from portrait to landscape or cut/paste 
the detail into Excel. 

What do I do once I get the account number? Process the payment through your normal POS or 
merchant terminal as you would for any other account number without the card. The email you receive 
from Card.Payables@53.com will include: 

Full 16 digit virtual account number 
Approved payment amount 
Validity period/Expiration Date and CVC 
All invoice level information you need to apply the payment 
Contact information for any questions 

When will I get my first payment? Generally, you should get your first payment on this program 
within the next 30 to 60 days but it depends upon the timing of your next approved payment from our 
company. 

Why have I not received a confirmation or payment email yet? Please ensure that your email 
system will allow Card.Payables@53.com and your firewall is not blocking this email address. 

What if the account fails to process my payment? Failed payments can be caused for a number of 
reasons. In the event your account fails, please double check the following: 

You entered the correct 16 digit account number 
You entered the correct account expiration date 
You entered the exact transaction amount identified specified on the payment notification. 
You posted the transaction between the account begin and end date 
You entered the correct CVC 

Who do I talk to about questions? Please contact Fifth Third Bank at 1-855-877-3875 or via email at 
CardPayablesVendorSupport@53.com. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 21,2013 9:55 AM 

jay.chaudhuri@nctreasurer.com; a~drew.holton@nctreasurer.com; Kara.Petteway@nctreasurer.com; Susan.Clare- 

Benj amin@nctreasurer.com; ca~colyn, smith@nctreasurer.com 

May 29 Progrmn -- Broadening Corporate Board Diversity 

Jay and friends - 

Somehow we did not get you in the loop this year on recruiting for our board diversity training program. The program is scheduled for May 29 in Chapel Hill. We 

have six seats left. If there are folks that you think might be interested in attending, please feel free to forward them the email below. 

I hope all is well and that we can catch up soon. 

Lissa 

The UNC School of Law is hosting a program in Chapel Hill on May 29, "Broadening Corporate Board Diversity: Earning a Board Seat." The program is designed for 

women and minorities to learn more about corporate board service and is part of our broader Director Diversity Initiative. We will discuss service on the boards of 

publicly traded companies, private companies, and nonprofit organizations. You will learn about the duties involved in board service, the expertise required, the 

liabilities of board service, and realistic paths to board service. If you are interested, please apply soon. We have just a few spots left. The program application is 

available at https:iiddi.law.unc.edu/prograrns/default.aspx 

We have an expert group of panelists that includes: 

The program will begin at 9:30 a.m. of Wednesday, May 29 and will conclude with a reception from 5-6 that evening. The program will be held at The Rizzo 

Conference Center in Chapel ~ill. The registration fee is S250. 

Feel free to forward this invitation to others you know who may be interested. 

Best regards, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

6B#3380, Van Hecke-Wettach Hall 

Chapel ~ill, ~C 27B99-3380 

9~9.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h~tp:iissrn.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May 21, 2013 12:28 PM 

FW: eFlash: A report caxd on Penn State’s commitment to transparency 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Monday, May 20, 20"13 6:27 PM 
To-" Broome, Lissa L 
S..bject: eFlash: A report card on Penn State’s commitment to transparency 

l i~ e Newsletter 

Dear Lissa, 

From one of the pinnacles* of college spo~ls reportage Sports Illus~trated ,nagazine 

comes a 4,268 word report card about the progress (and#or lack thereof) of the "openness" 

and "transparency" that has been the ongoing mantra as the beleaguered Penn State Universi~ 

claws its way back from the brink of oblivion. 

Some say that Penn State since only a small number of officials were actually in on the 

crimes, perj ury and cover-up has already suffered more than its share suit}ring ($60 million 

worth), criticism and condemnation. Meanwhile, other people say that there can never be 

enough repentence for the heinous nature of the child abuse and the look-the-other way 

attitude of those in charge. 

Take your pick. 

And the SI article? Well this one definitely fits into the category of coverage being ve~y critical 

of Penn State’s efforts at integrity and transpaxency. ’][’he rifle, "What still ails Penn State?" 

and the subrifle, "At a time when football safety has’ never been more scrutinized changes 

in the unive~:s’ity ’s once-exemplary medical care belie promises to rein in the athletic 

department and operate transparently" pretl~’ much say it all, becanse the 4,200-plus 

wools that follow cite instance after instance, insinuation after insinuatiom suspicions, 

condemnations, and no less than nineteen usages (yup, I counted them) of the good old 

"anonymous sources said." Such frequent usage of anonymous sources generally tends to 
detract from the credibility of the axticle. If Clips readers don’t want to take our word tbr it, 

then they should read the entire article to make their own determinarion. 
For Clips subscribers who have been alYlicted with medium-level mnnesia, here’s a quick re- 

cap of the Penn State debacle: 

¯ In the beginning (30s, 40s, 50s) Penn State was just another land grant State U, 
inexplicably plunked in the forested tangle that is the hunting and fishing center of the 

expansive Keystone State, several hours away from the metropolitan influences of 

Philadelphia, Pittsbnrgh and New York. 

¯ In the mid-60s Joe Paterno took over the helm of the Nittany Lions football team. And 

he did very ve~’ well. 

¯ The madness and the passion fi~r Nittany Lions grew, and the vertically-oriented Beaver 
Stadium grew to a capacity over 100,000. 

¯ Penn State evolves into a very special place earning a well-deserved (and accurate) 

nickname of Hapw Valley. Academics and research flourish as well. 

¯ The "We Are Penn State" slogan comes into cotnmon usage, and is proudly uttered. 

¯ Everything cotnes crashing down when a former Penn State assistant coach (whose 

name shall be written on Clips postings for the absolute minimum of occasions, and flfis 

isn’t one of them) is accused and convicted of 45 instances of child abuse. As bad as 

that was, allegations of negligent leadership, cover-ups, looking the other way and 

perju~ axe leveled at several senior level officials, including Joe Paterno. 

¯ The longtime Penn State AD Tim Curley was accused of perj u~ and was placed on 

admini~xative leave in November 2011. 

¯ The NCAA stepped in and lowered the boom on Penn State with a $60 million fine mad 

five years of probation. 

¯ Penn State President Rodney Erickson expressed the shmne and embarrassment of the 

enrire Penn State communi .ty by saying °~he nation’s eyes are upon us," and vomng to 

°’ensure proper governance" and "making a commitment to transparency." 

¯ David Joyner, an orthopedic surgeon who served on the Penn State Board of Trustees, 

was appointed as interim AD. 

In the bullet points above yonr Clips editorial team has dispassionately provided the 

backgrotmd for the Sports Illustrated article, which devotes about 3,500 of its 4,200 words to 

the alleged weakening of its one- of- a- kind, state- of-the- art orthopedic care for the Penn State 



football te~Jn. 

From the article: 

"In ’92 the university started an unu.s~ally progressive .sports medicine program in 

which doctors appointed to the college of medicineJitculty would tend to varsity 
teams. A director of athletic medicine would head the program and report not to 

coaches or to the athletic director, but to the dean of the College of Medicine and 

to the chair of the department of orthopedics. That doctor would serve as 

orthopedic surgeon-head physician for the football team and, along with a 

primary care physician, attend practice daily. " 

Much of the intrigue (mad insinuation) of the SI article had to do with the candidacy of David 

Joyner (yes, the same David Joyner who became PSU AD four months ago, af[er having been 

acting AD ever since the scandals broke) for the orthopedic surgeon-head physician position in 

1992. The position ended up going to Wayne Sebastianelli. The SI ~xticle reported that Joyner 

dismissed Sebastianelli tbur months ago on short notice and the next thousand words in the 

aNcle describe a lesser quality of care tbr the lix~tball te~m, which includes the possibili~ of 

inj ured players being transported two hours (one way) to the Penn State medical center in 

Hershey, Pa. if they are injured in practice. 

’][’he SI ~xticle also m~£es liberal mentior~’suggeslion of the enn~iU and vendetta involved, 

however, most of that was couched with the nineteen ins~nces of"unn~aned" and nnonymous" 

sources that were cited. I will refer interested readers to the full ~xticle make their own 
interpretation as to the credibiliU of the artficle. Unfortunately, this article is not available online 

unless one is a subscriber to the SI magazine. So, if you axe not, you’ll have to purchase a hard 

coW. 

Please see below for a more conventional summary by John Taormina, Clips Associate Editor. 

More later ..... 

Nick Int?~te 

Clips Editor 

Follow Clips on Twitter: 

~,,~,’w.twitt e ~.co mJ@Colle9 eat h Clips 

In response to Srs story, Penn State issued the following s~tatetnent: 

"To characterize the medical care Penn State provides our student-athletes as anything 

other than the highest quality is erroneous. Access to urgent and quality care for our 

athletes is no less than where it was at a~zy point in the past 20 years. We provided 

Sports Illustrated with f~cts and data that demonstrate our commitment to our student 

athletes and how we compare to other peer insrtutions. Instead, the ariicle 

sensationa#zes in order to in.s’inuate lower standards and largely ignores statements 

[?om the Dean of the College of Medicine. 

Contrary to the reporter’s assertions, Dr. Sebastianelli rentains the doctor in charge of 

the University’s entire medical programJbr intercollegiate athletics, including football. 
Further, there has been no change in the support provided by State College-basedPenn 

State orthopedic 6~rgeons, includ#~g Dr. Sebastianelli. " 

*Other pubs on the "pinnacles of college spo~ reportage" liszt (in the estimation of the Clips 
Truth Squad) are listed in reverse alphabetical order Yahoo’. Sports, WSJ, USA Today, 

roopstigo, Point of the Game, Outkick the Coverage, NYT, Money Players, Inside Higher 

Grantland, FOXSports, ESPN, Deadspin (on their "good" days), Chronicle of Higher 

Education m~d CBSSports.com. 

A Few Words About ’~Jnnamed Sources" 

There are entire books and college jourualism courses and academic theses devoted to the 

propriety, expediency and appropriateness of citations, attributions, sourcing, quoting, vethng, 

etc. Notwithstanding that "l?acmal" news reporting is not what it used to be, the delivery of the 
reporting ("it’s the medium, not the message.") olten ove~-whelms the message. 

’][’hat said, here, in order of their use, are the nineteen references to unnamed sources made in 

the SI.com article: 

"the parent of a player who asked not to be identified".... 

"according to current and former Penn State staffmembers, administrators and 

players". .... 

"recalls one former s~affmember" . ..... 
"multiple former players m~d staffmembers". .... 

"according to interviews with trustees".... 

"according to Penn State players and staff members". .... 

"several athletes say they were told". 

"according to sources fumilim with the process".... 

"according to people ruth knowledge of those discussions".... 

"an athletic department staff member takes issue with the idea that coaches and ADs are 

making ~nedical decisions~ saying". .... 

"one recently graduated player told SI". 

"according to trusted sources".... 



¯ "says one Penn State slyorts medicine prot~ssional". .... 

¯ "Penn State players who spoke with SI". .... 

¯ "according to current and former Penn State players".... 

¯ ’~three sources involved in health care tbr Penn State athletics who spoke with SI on the 

condition of anonymity say".... 

"team sources say" ..... 

¯ "according to ,nultiple sources". .... 

¯ "several university ,nedical sources say".... 

I do not know if the use of 19 unnamed sonrces is excessive for an invesligative aNcle of this 

length and sensitivi~, so I asked around to several veteran writers (yealL my own unnamed 

sources). What I heard back was very, illuminating, and the consensns was that the reputation 

of the publication and the writer have a lot to do ruth the credibility oftbe article. In the case 

above, the stellar reputation of Sports Illuslrated / Time Inc. would serve to negate any donbts 

atx~ut "the seemingly heavy reliance on "unnamed sources." So there, now we know. 

CLPS EX~CLrF1VE SLEvflMARY 

Penn State’s reputation takes another hit 
Penn State UniversiO~ made some big changes in tile orthopedic care (~’their f!)otball 

team, and crificismJbllowed 

|II ,Janll at’3,’ Penn State University decided to dismiss longtime head physician and 

orthopedic surgeon Wayne Sebastianelli. 

In 1992, when Penn State hired Wayne Sebastianelli to be the football team’s head physician 

and offthopedic surgeon, they were changing the face of their football program’s medicdl statt~ 

Sebastianelli was able to be at practice every day5 assist players ruth any injury, and operate 

on them immediately if needed. He did not report to football staff members, but rather to 

people in the College of Medicine at Penn State to assure that football and healthcare were 

independent of each other. 

Sebastianelli was loved by countless players over the years and excelled at his job, so it was 

very much a surpri~ M~en he was let go in January. According to the SI article, the decision 

has further been called into question because of the controversial timing that coincided ruth 

David Joyner becoming Penn State’s AD. 

Joyner had expres~d an interest in the head physician and orthopedic surgeon position when 
Penn State was conducting its search in 1992. However, Joyner could not work at the full-lime 

capacity, that the position de~nanded and therefore was not considered. Over the years, Joyner 

was said to have attelnpted pulling Penn State players away from Sebastianelli and steer them 

to one of his orthopedic practices. 
With all that said, many former players think that the decision to replace Sebastianelli was not 

primarily a cost- savings move as stated by the nniversity, but rather a personal decision made 

by Joyner. Furthermore, the decision to hire Joyner as AD at Penn State has also been 
criticized, as his credentials were atypical of the usuaJ candidates. 

This kind of controversy is what a school snch as Penn State should be doing ever3dhing in its 

power to avoid. Many observers are caJling into question who really runs the university aM 

makes its decisions. Sebastianelli is being replaced by Peter Seidenberg as head physician and 

by Scott Lynch as orthopedic surgeon. 

The problem is that Lynch is employed full-time in Hershey, PA (~,o hours distant from Penn 

State) and therefore roll not be able to be at practice everyday, as Sebastianelli was. Head 

coach Bill O’Brien thinks othera, ise, but the athletic schedule for the fail indicates that Lynch 

will only be present for one plactice a week and for games. 

While this roll save the nniversib.~ money, is it reaJly worth it in a time when the importance of 

proper healthcare in college athletics is being stressed more than ever? In many people’s 

opinions in the Penn State community no. Former players Michael Robinson, who now 

players for the Seattle Seahawks, and Adam Taliaferro, who suffered a spinal cord iNury that 

should’ve paralyzed him lbr life, tx~th credit Sebastianelli ruth their successful recoveries from 

injuries and are highly crilical of his departure. 

These two and many others agree that Penn State conld be making a crucial mis~take by 

deemphasizing the imlyortance of having an orthopedic surgeon present at aJl times. Ifa player 
needs immediate medicaJ attention at practice and Lynch is not there, the player roll have to be 

operated on by an uni:axniliar surgeon in the State College area. 

The search for a long-term AD at Penn State will be re-conducted when President Rodney 

Erickson retires next summer. Hopefully then, these medical concerns will be reevaluated as 

well. 

More later... 

This 556-word summa~ was distilled by Clips Associate Editor John Taormina from a 

4, 268 word article titled "What still ails Penn State" by David Epstein to be published 

5-20-13 in SI Magazine. 









TO COMMENT ON THIS eFLASH: L~_[£_k__@__c__o__[[#g_e__’_a__t_[_~_[&t_Lc_’A£Jj~__s_’_,_c_’£E~_ 

TO ACCESS THE CLIPS WEBSITE: vwwv.colleqeathleficsclips.com 

Clips eFLPSHes are items of particular interest that are either time-sensitive or of appeal to only a 

portion of Clips’ sage & savvy subscriber base. el=LASHes are emafled directly to specially selected 

Clips subscribers. This particular Penn State orthopedics el=LASH has been sent to all Clips 

subscribers. 

About our website: CollegeAthleticsClips.com provides executive summaries of college athletics news 

and/ssues w/th value-added commentary. Also featured are excfusfve Cf/ps Guest Commentaries, Cf/ps 

Best Quotes, Clips Archives and The Clips Left Column. We also issue the eclectic, thought-provoking, 

informational and occasionally humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and ~/ide to delve into the periphery and soft underbelly of our modern day 

sports/entertainment culture to define the essence of the passion and emotion so unique to college 

athletics. 

*To be removed from tiffs mailing list or change the email format please use the links below: 

Ch8[tge yore subscription 
Uns ubscdbe 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, May21, 2013 1:38 PM 

Edward Bol~ < ~gmail.com> 

l~E: UNC Center for Bmfldng & Finance Resources and News 

Thanks, Ed, for these great suggestions, 

kissa 

From: Edward Boltz [mailto:      @gmail.com] 
Sent: Tuesday, Nay 21, 2013 12:52 PN 

To: Broome, Lissa L 
Subject: RE: UNC Center for Banking & Finance Resources and News 

While cleady biased I would also suggest NACBA’s website !)__a_c__b_La_:91:g (rm cunently its president) and my own blog- _r_Lc__b_La__@_r__u_p__t__c2f__e_Ep__e_!__l_:_c_o_Ln_.. (You’ll see that I 

recently posted about an mlicle by one of your editors, who was off in his comments on a few aspects of bankruptcy law.) 

You should also consider including credit slips and mandelmanmatters. 

The Ch. 13 Trustee’s organization (NACTT) also has a blog with regular case updates. 

From a more consumer creditor’s perspective, the U.S. Foreclosure Network (USFN) publishes articles that are rather good. 

Ed Bol~ 

Sent fi~om my’ mobile telephone. Please tbrgive any’ misspellings or auto-correct error. 

On May 21, 2013 12:37 PM~ "Broome, Lissa L" <!.b_ _rp..o__..n_ _e.(_o~e_._rg_!’_ajJ_=.u__)._c_:._e¢_t~> wrote: 
Hi Ed--Thanks for the suggestion. Frankly, we haven’t looked at that page recently and your recommendation is a good one, When we update our web pages this 
san~mer~ ~ wiI~ make a note to add in links to the Center for Responsible ~end~ng and the Nad~na~ Consumer Law Center. If you have other recommendations to 
add to [:his list, I would welcome them 
Thanks for reading the Banking tns~:itu~:e Journal. We appreciate your support and hope you w~l~ c:onskler bec:on~ng a subscriber, We have a spedal issue s~ated ~:o 
come out this fal~ presenting edited remarks and papers from a February conference we co-sponsored w~th severa~ other schools. The focus was The Po~kical 
Economy o[: Financial Regulation, Videokapes of the sessions o~ our conference on "lhe Po~i[ical Economy of Finandal Regul~tgon" ~re now ~wail~b~e at [he 
following webl~nk: 

http://www.law.gwu.edu/News/2Oi2-20~3Events/Pages/PoliticalEconomy.aspx 
Best, 
k~ssa 
L]ss~ L Broome 
We~ls Fargo Professor of Banking Law 
Director, Cente~ for BanMn8 ~nd Finance 
U NC SchooJ of Law 
CB#3380, Van Hecke.-We(:~ach I-ta~ 
Chapel t-li~, NC 27~99--~380 
9~g.962.7066 
............................. 

http:!!www.lawamc.edu!centers!bankin~ 
;~ccess my papers on SSRN at: http://ssm.com!author=248720 

:: ;:*:; :: Description 
...... http:,’iwww law. u rtc ed u,’ima ges,’n ews,’media,’ba n kingfirt a nce 

web 542 jpg 

From: Edward Boltz [mailto:      _@_gE)_a__![:_c___o_E)] 
Sent: Monday, May 20, 2013 5:09 PN 
To: Broome, Lissa L 
Subject: UNC Center for Banking & Finance Resources and News 
Dear Prof. Broome, 
Every. ye~x, I avidly ~ead, online admittedb5 the North C~xolina Braking Inslitute Journal, pa~licubxly as it is the only review of which I mn awaxe banking, finance and 

bankruptcy issues with a concentration on North Carolina. The Journal has a very broad scope, but on looking through the ~est of the Center’s website, the Resources 

& News seclion is dominated by blogs aaad such from laxge fi~ms (or what we in the consumer bankruptcy field call "Tall Building Lawyers".) What is required to have 

consumer bankruptcy focused blogs included on this list? 

Ed Bollz 

The Law Offices of John T. Orcutt. P.C. 

1738 Hillandale Road 

Suite D 

Durham, NC 27705 
telephone: (919) 286-1695 

fac (})__]=2)___2___8__@_2_7_0_4_ 

"Into the axtifice of etemibc" Williaan Butler Yeats, Sailing to ByzaJatium. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, ] 11:05 AM 

Renner, Joy J (Joy Renner@med.unc.edu) 

Draft of Retreat Notes for Your Review 

fac minutes - .doc 

Joy -These are long. Please review. What did I leave out? Do you want me to shorten or keep as is? I will wait to circulate to the committee until I hear back from 

you. 

Also, wanted to pass along this link about            from           . who was just announced as.                             _                                                . She is 

a Robertson Scholar, http:/isportsillustrated.cnn.comimoreinewsi20130522 ;ollege-.athlete-of-.the-¥eari 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http: !!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::i’4:: Description: 

...... http:llw~q law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 2:13 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

ILE: Rizzo contact - In case I’m out Friday 

Thanks. You should be out Friday and then come in on the early side on Tuesday. 

~.issa 

From: Bortz, Conrad 
Sent: Wednesday, Nay 22, 20~3 2:0~ PN 

To= Broome, Ussa L 
Subject: Rizzo con~ct - In case rm out Friday 

Veronica Roots ~ Catering Manager 

Rizzo Conference Center I ~50 DuBose Home LaneI Chapel Hill, NC 275~7 Office 9~9-9~3-2227 ~ Main 9~9-9~3-2098 I Email: vroots@destinationhotels.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 4:50 PM 

,~g m a54 .com> 

FW: Application for Broadening Corporate Board DiversiW: Earning a Boaxd Seat 

Hi 
your check? 
Tha~ks, 

From: Broome, Lissa L 
Sent: Wednesday, May 01, 20:t3 8:40 AM 
To: 
Subject: RE: Application for Broadening Corporate Board Diversity: Earning a Board Seat 
Thanks, See you soon! 
Lissa 

From:, ~_g___m___a_!J:_£_o____m_ ] 
Sent: Wednesday, May 01, 2013 8:31 AM 
Te: Broome, Lissa L 
Subject: Re: Application for Broadening Corporate Board Diversity: Earning a Board Seat 
’I’hank you very much. I will be delighted to attend. 

response. 

Sincereb; 

---According to our records, we have not yet received your check for ~250. I was.just checking to be sure you stitl plan to attend. When can we expect 

which *nay be why you did not receive a 

Sent from my iPhone 

On Apr 30, 2013, at 10:13 PM, "Broome, Lissa L" <lbroome(a;email.unc.edu> wrote: 

Hi        -- I aa~ pleased to infom~ you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversib~: 

Eea~fing a Boaxd Seat. The prograan will be held at the PJzzo Center in Chapel Hill, ..h..t.t.p..?././.~:.~2.~:~2.n..:~?.c.‘~?..n..~...e.1.e...n..c.‘..e.£.e..r1~.~:.£~.. We will begin with a 

continental breald’ast, registration, and getting to know one another at 9:30 a.,n. and conclude with a reception from 5-6 p.m. If you need overnight 

accom,nodations either before or after the evenL you might wish to check with the Rizzo Center, Milch has on- site accommodations (although we have 

not specifically reserved any rooms for onr group), or other nearby hotels, which include 

Courb~ard by Marriott. http:/,,’~v.courtyardchapelhill.co~w]ndex.php, and 

Aloft, http:i,’~x~x~v.aloflchapelhill.conv’. 

, has the most diverse board of any of the 50 largest public companies headquartered in this state, according to our most 

recent board diversi~ census, https:i/ddi.law.unc.edu/boarddiversity, dePault.aspx. This year, we are twing to attract corporate sponsors (for a modest 

$1,000). Sponsors receive two complimentary admissions to the program and am listed on all progra~n materials and advertising as a sponmr. Do you 

think    would be interested in this opportunity? If so, perhaps you could be one of their two attendees. I sent m~ email invitation to the 

t along with "the atrvey results, but I have heard noflaing further ti~om them. If there is a particular person that you suggesl I contact, plea~ 

let me know, or feel fiee to pass along the attached information about sponsorship to the relevant person. 

If does not sponsor your participation, you should mail a check for $250 payable to "UNC School of Law" by May 17 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 
160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about "the program, the panelists, m~d the participants. In the meantime, please 

encourage your colleagues and Nends that you believe would be interested in this program to consider registering tbr it. Regislmtion inLbm~ation is at 

htlps://ddi .law.unc.edu’program#de fault.aspx. 
I look forward to seeing you in Chapel Hill in late May m~d thanks tbr any assis~tance you can provide with a potential sponsorship. 

Take care, 
Lissa 

Wells Fargo Professor .:_~f ganking l_~w 
Director, Center [:or Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9t-;2.706(5 
htt p;i/www.!aw:unc.edu/centersiba n 
Access my papers on SSRN aL: b~.t.t.E..j.Z.s..s.r..n..:.c...~...m../~.a...u..t.b~.~.~.r~..-....2..4.:.~...7...2..~.. 

<irnageOOl.jpg> 

From: ~, gmail.com] 
Sent: Tuesday, April 30, 20:1.3 4:38 PM 

Te: Broome, Lissa L 
S,,bject: Application for Broadening Corporate Board Diversity: Earning a Board Seat 

Dear Lissa, 

Attached is my application for the May 29, 2013 program. I will look forward to hearing from you. If you have any questions about my application, 



please let me know. 

Sincerel,/, 

<Sponsorlnform~ion.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 4:52 PM 

.com> 

kW: May 29 Broadening Corporate Board Diversity Program 

Hi      --- According Lo our records, we have not yet received your check. I wanLed to touch base to be sure that you still plan to atLend next week and to ask when 

we might expect to receive your check, 

~’hanks, 

k~5~aa 

F~m~ Broame, LJssa L 
Sent~ Tuesday, April 16, 2013 11:47 AN 

Ce~ Broome, LJssa L; Bo~z, Conrad 
Subjeet~ Nay 29 BraadeNng Corporate Board DJversJ~ Program 

~ am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Nzzo Center in Chapel Hill, http:/iwww~rizzoconferencecenter.com/. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. ~f you need overnight accommodations either before or after the event, you 

might wish to check with the Rizzo Center, which has on-site accommodations (although we have not specifically reserved any rooms for our group), or other 

nearby hotels, which include 

Courtyard by Marriott, http:!/www.courtgardchapelhilLcom/index.php, and 

Aloft, ht~p:/iwww.alof~chapelh~lLcorni. 

Unless your employer is a program sponsor, you should mail a check for $250 payable to "UNC 5~haN af Law" b~ No7 ~ to 

Conrad Bortz 

UNC SchoN of Law 

CB # 3380, Van Hecke-Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage 

your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

htt~s:~/dd~Jaw.unc.edu/programsidefault:as~x. 

~ look forward to seeing you in Chapel Hill in late Magi 

Lissa 

Lissa L. Broome 

We~ls Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

Access mg papers on SSRN at: htt~]]ssrn.com]at~thor=248720 

Description: 
http:llw~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 5:21 PM 

@gma~l.com> 

Bo~lz, Conrad ~-~cbortz@e~nail.unc.edu> 

RE: Application for Broadening Corporate Board Diversity: Earning a Board Seat 

Hi .... You rnay bring a check when you come. Enjoy 

l.issa 

From: ~gmail.com] 
Sent-" Wednesday, May 22, 20:[3 5:20 PM 

To: Broome, Lissa L 
Subject-" Re: Application for Broadening Corporate Board Diversity: Earning a Board Seat 

Yes! I plan to attend. I didn’t realize I needed to send a check~ I am in ~ returning on Saturday the 25th. May I bring the check or can I pay by PayPal or credit 

card on line? 

Sorry tbr the confusion. 

Regards, 

Sent frown my iPhone 

On May 22, 2013, at 4:50 PM, "Broome, L issa L" <!b__~pS?._n_Le_~)._e__r._n_g_i_!_.__kLn_9_:e__d_._u_> wrote: 

Hi 

we expect you~ check? 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent-" Wednesday, May 0~, 20:[3 8:40 AM 
To; 
Subject: RE: Application for Broadening Corporate Board Diversity: Earning a Board Seat 

Thanks, See you soon! 

I.issa 

From: ~gmail.com] 
Sent: Wednesday, May 0:[, 20~3 8:3:[ AM 

To-" Broome, Lissa L 
S..bject; Re: Application for Broadening Corporate Board Diversity: Earning a Board Seat 

Thank you veD~ much. I will be delighted to attend. The investor relations position at 

receive a response. 

Sincerely, 

---According to our records, we have not vet received your check t:or ~250. I was just checking to be su~e you still plan to a [tend. When can 

which may be why you did not 

Sent farm my iPhone 

On Apr 30, 2013, at 10:13 PM, "Broome, Lissa L" <lbroome(tbemail.unc.edu> wrote: 

Hi        -- I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board 

Diversity: Earning a Board Seat. The program roll be held at the Rizzo Center in Chapel Hill, http://~v.rizzoconferencecenter.com,’. We 

will begin ruth a continental breakfast, regifftration, and getling to kmow one another at 9:30 a.m. and conclude with a reception from 5-6 

p.m. If you need overnight accommodations either before or after the event, you might rash to check ruth the Pdzzo Center, which has on- 
site accommodations (although we have not specifically reserved any rooms tbr our group), or other nearby hotels, wNch include 

CourtyaJ~d by Marriotk http:,’i~wwv.courtyardchapelhill.comimdex.php, and 

Aloft, Ntp:i/www.alofichapelhill.conr’. 
has the most diverse board of any of the 50 largest public compeJ~ies headquartered in this state, according to 

our ~nost recent board diversity census, !1.t1~!~.d~k~.i.:!~’.a..~:~:..u..~1.c.:..e..d~.b..9:4.~.@.i~:.e.[~i~2~]~:~[?~. ’][’his year, we are tD,ing to attract corporate 

sponsors (for a modest $1,000). Sponsors receive two complimentmy admissions to the program and are lis~ed on all program materials and 

advertising as a sponsor. Do you think would be interested in this opportuni .ty? If so, perhaps you could be one of their two attendees. I 

sent an e~nafil invitation to the along ruth the survey result~ but I have heard nothing further from them. If there is 

a paxticulaJ: person that you suggest I contact, please let me kmow, or feel free to pass along the attached information about sponsorship to 

the relevant person. 

If ’ does not sponsor your participation, you should mail a check for $250 payable to "UNC School of Law" by May 17 to 

Conrad Bortz 
UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 
160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the progra~n, the pm~elists, and the participants. In the meantime, 

please encourage your colleagues and fi-iends that you believe would be interested in this program to consider registering for it. Registration 

irdbrmation is at ]!t_!ps:/’/ddi.lm~’.m~c.e&t/R_a__~g_ri:a_Lr~!_d___e__l_}_LU_!_t_:La_~R_x_.. 

I look forward to seeing you in Chapel Hill in late May m~d thanks for any assistance you can provide with a potential    sponsorship. 



Take care, 

Lissa L Broome 

Wells FaFgo ProfessoF o1: Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33gC., V~m Hecke--Wettach Hall 

Chape~ I-IHi, NC 27599..23380 
9~9.9~2.7066 
htt~;i/www.~w.unc:edu/c enters/banki ng 
Access my p~pers on SSRN a~: http:#ssrn.com!author=248720 

<image00I,ipg> 
From; .@_g__n__~_a__[Lc__o___n_! ] 
Sent: Tuesday, April 30, 2013 4:38 PM 
To; Broome, Lissa L 
Subject; Application for Broadening Corporate Board Diversity: Earning a Board Seat 
Dealt Lissa, 
Attached is my application tbr the May 29, 2013 program. I will look forwaxd to hearing from you. If you have any questions about 

application, please let me know. 
Sincemly, 

<Sponsor Infommtion.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 6:53 PM 

.com> 

Re: May 29 Broadening Corporate Boated Diversity Program 

Let me double check on our end before you send another check. I roll get back to you totno~row. 

Lissa 

Sent from my iPhone 

On May 22, 2013, at 5:36 PM, ,.corn> wrote: 

Hi Lissa, 

Thank you for checking. Yes, I plm~ to attend and sent the check weeks ago. Our controller is looking into the lost check and is rolling to cut you a new 

one ASAP. Is it acceptable to put a new one in the mail tomorrow? I’m so sony for the confusion and mn very tnuch looking forwa~cd to the program. 

Sent from my iPhone 

On May 22, 2013, at 4:52 PM, "Broome, Lissa L" <lbroome~email.uuc.edu> wrote: 

Eli      - Accordit~g to our records, we have ~)ot y*-:d: rec~:,ived your check, f wanted to touch base to be sure [:hat you still plan [:o attet~d 

next: week at~d to ask when we might expect to receive your check. 
Thanks, 

F~= Broome, Lissa L 
Se~t~ Tuesday, April ~6, 20~3 ~[:~7 AM 
~e~ Broome, LJss~ L; Bo~, Conrad 
S~bje~t~ Nay 29 Broadening Corporate Board Diversi~ Program 
I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: 
Earning a Board Seat. The program will be held at the RJzzo Center in Chapel Hill, ~]]~]Z~:~]_~;_~_~E~_B_~_~B_~_@_[:_~Z. We will begin 
with a continental breakfast, registration, and getting to know one another at 9:30 a.m. and conclude with a reception from S-6 p.m. If 
you need o~ernight accommodations either before or after the event, you might wish to check with the Rizzo Center, which has on-site 
accommodations (although we have not specifically reserved any rooms for our ~roup), or other nearby hotels, which include 
Courtyard by Marriott, htt~:/iwww:courtyardchapelhi~kcomi~ndex@hp, and 

Unless your employer is a program sponsor, you should mail ~ check for S2BO payable to "UNC ~h~l ~f ~" by M~ ~ to 
Conrad Bortz 
UNC School of Law 
CB # 3380, Van Hecke-Wettach H~II 
160 Ridge Road 
Chapel Hill, NC 27599-3380 
As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the 
meantime, please encourage your colleagues and friends that you believe would be interested in this program to consider registering 
for it. Registration information is at https:i!ddiJaw.unc.eduiproFramsidefault.aspx. 
I look forward to seeing you in Chapel Hill in late May~ 
Ussa 

Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:!/www.law.unc.eduicentersibanking 
Access my papers on SSRN at: http:iissrn.com/au[hor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, May 22, 2013 10:31 PM 

.com> 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

RE: May 29 Broadening Corporate Bomd Diversity Program 

Hi      --. I think I found the check. It has been deposited, but we recorded it as having been received t:or            . We don’t have a            registered, 

so I’m pretty sure that is your check. So Wee all square. 

Thanks and sorry for the bother, 

Ussa 

From: ~.com] 
Sent: Wednesday, Nay 22, 20~3 5:36 PH 

To: Broome, Ussa L 
Subject: Re: Nay 29 Broadening Corpora~ Board Diversi~ Program 

Hi Lissa, 

Thank you for checking. Yes, I plan to attend and sent the check weeks ago. Our controller is looking into the lost check and is willing to cut you a new one ASAP. Is 

it acceptable to put a new one in the mail tomorrow? I’m so sorry for the confusion and am very much looking forward to the program. 

Sent from my iPhone 

On May 22, 2013, at 4:52 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi      --- According to our records, we have not yet received your check. 1 wanted to touch base to be sure that you still plan to attend ne×t week and 

to ask when we might ~-_~xp~:_~ct to receive vour check. 

Lissa 

F~= Broome, Lissa L 
Se~t= Tuesday, April 16, 2013 15:47 AN 

C¢= Broome, Lissa L; Bo~, Conrad 
$~bje~t= Nay 29 Broadening Corporate Board Diversi~ Program 

I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board 

Seat. The program will be held at the Rizzo Center in Chapel Hill, ~£JZZAAA=E)_~£~_£_Q~AE#_B_£~_£~_B_~_#_E:_~£~Z.. We will begin with a continental 

breakfast, registration, and getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need overnight 

accommodations either before or after the event, you might wish to check with the Rizzo Center, which has on-site accommodations (although we 

have not specifically reserved any rooms for our group), or other nearby hotels, which include 

Courtyard by Marriott, ht[p://www.courtyardchapelNII.com/index.php, and 

Aloft, h t t~:/iwww:a~o f [cha~e~h~.com~. 

UNess your employer is a program sponsor, you shouM mail a check for $250 payable to "UNC School of Eaw" by May ~3 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Ha~l 

260 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please 

encourage your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is 

at https:i!ddi.law~unc.edu!programs/default.aspx. 

I look forward to seeing you in Chapel Hill in late May~ 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chape~ Hill, NC 27599-3380 

929.962.7066 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:!!ssm.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 23, 2013 12:05 PM 

,coin> 

ltR: Broadening Corporate Dive~sib" 

Eli 

I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Rizzo Center in Chapel Hill, http:/iwww.rizzoconferencecenter.com/. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. 

As we agreed, please bring a check payable to UNC School of Law for $250 with you to the program. 

Later this week we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage your colleagues 

and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

https:iiddi.law.unc.edu/progra ms!defaultaspx. 

I look forward to seeing you in Chapel Hill next week. 

Take care, 

Lissa 
Lissa L groome 

Wells Fargo Professor of Banking Law 

Director, (b:mter ~or ganMng and Finance 

U NC School of Law 

Cg#3380, Vm~ Hecke--WeLtach 

Chapel H~I< NC 27599--3380 

91%9623065 
http:!!www.lawxJ nc.ed u!cent ers!ba n kk~ 
Access my paper~; on SSRN a[:: http://ssrn.com/author=248720 

Description 
http://www kr,~’ ur~,:z edu/images/news/media/ba!lldngfin~ncs 
web 542 

From: com] 
Sent-" Thursday, May ~3, 20:[3:10:~5 AM 

To-" Broome, Lissa L 
Subject: RE: Broadening Corporate Diversity 

~.issa. 

Attached ix my application and resume~ As discussed, I will bring a check with me for the program fee. 

Thanks for your consideration ! 

From: Broome, Lissa L [mailto:lbroome.@email.unc.edu] 
Sent-" Wednesday, May 22, 2013 3:54 PM 
To-" 
Subject; Broadening Corporate Diversity 

Hi        .-.Thanks t:or your calf this rnorning. I hope you will be able ~o apply and join us next week. This at:ternoon I rne~ with 

card, so I thought I’d pass along this email that I ust sent to 

Take care, 

Lissa 

Frera: Broome, Lissa L 
Se~t: Wednesday, May 22, 2013 3:52 PM 
To: @carolina.rr.com) 
~¢; Laura Kendall 
Subject; Broadening Corporate Diversity 

Hi      - 

who gave me your 

mentioned that the two of you met yesterday and that you could put me in touch with one of your colleagues who might be interested in 

attending a program we are hosting next week {May 29), "Broadening Corporate Board Diversity: Earning a Board Seat." Laura will be one of the program 

panelists,                       called today and said she was interested in applying as well. 

The program is designed for women and minorities to learn more about corporate board service and is part of our broader Director Diversity Initiative. We 

will discuss service on the boards of publicly traded companies, private companies, and nonprofit organizations. Attendees will learn about the duties 

involved in board service, the expertise required, the liabilities of board service, and realistic paths to board service. If your colleague is interested, please 

advise him or her to apply soon. We have just a few spots left. The program application is available at .h...t..t.p.~.4.../.~..d-d..!:.La....w......L.tn...c.....e...d...u./..p..r.9J~..r:.a..r.9..s.~.~.¢~.~.!~f~9.~. 

We have an expert group of panelists that includes: 

~ loire. Ausura (Masteci~ }-~o::dir:gs, Ir’..c.) 

~ ]ir’..~ Franker {Goodwiq Executive Se;~rch) 

e ]eweil Hoover (.":ifti~ Third Bank, AARP) 



The program will begin at 9:30 a.m. of Wednesday, May 29 and will conclude with a reception from 5-6 that evening. The program will be held at The Rizzo 

Conference Center in Chapel Hill. The registration fee is $250. 

Feel free to forward this invitation to others you know who may be interested. 

Best, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UiYC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:!iwwwJaw.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http:iissrn.comiauthor=249720 

::X:: Description: 

....... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 23, 2013 4:11 PM 

@gmail .corn> 

1~: FW: Application Attached 

Hi --You may bring iL with you. Thanks. See you soon. 

Lissa 

From: @gmail.com] 
Sent: Thursday, May 23, 2013 4:10 plVl 

To: Broome, Lissa L 
Subject: Re: R/V:              Application Attached 

Hi Lissa, 
I was waiting for my paycheck today. I have the funds here now. But I was wondering if I mailed it, it may not get to you 
before the course date on Wednesday, May 29, 2012. Please advise if you still want me to mail it or bring it with me. 

On Wed, May 22, 2013 at 1:48 PM, Broome, Lissa L <lbroome@email. unc. edu) wrote: 

Hi         -According to our re(:ord~.~ we have t~ot: received your check P~ease let me know ff you still ph~n to art:end and when you wi~ be able [:o ~end the check 

Thanks, 

Ussa 

From: Broome, Lissa L 
Sent: Sunday, Nay 05, 2013 5:34 PM 
To: 
Subject: FW:              Application Attached 

- I have granted your request for a reduction of the fee from 5250 to 5125. You should mail a check for 5125 payable tdUNC School of Law" by May 15 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-3380 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent: Thursday, April 25, 2013 10:48 AM 
To: 
Subject: RE:              Application Attached 

Hi        ---Thank you for your note. I would like to hold your request for a fee reduction until May 3. ] will let you know then whether we are able to 

accommodate your request. 

Thanks, 

Lissa 

From: 
Sent: Tuesday, April 23, 2013 6:36 PN 

To: Broome, L~ssa L 
Subject: Re: Application Attached 

Hi L~ssa, 
I am delighted to receive the information about my acceptance to the May 2013 appointment. 
Let me know if there is a possibility that I qualify fox’ the $125 as my employer would not cover fox’ those expenses. 
I soon as I hear back from you, I will arrange making the payment. 
Thank you> 

On Tue, Apr 23, 2013 at 11:13 PM, Broome, Lissa L <!_b_~:_9_9~l]_9~!!!!Ai2:__~)_@_:_~!~.> wrote: 

I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Rizzo Center in Chapel Hill, -h--t--t-~2-:/Lw----w----w--~~~--z--z--~---c---q--n--f-.-e---r--e---n--£-e--£-e---n---t--e-~-.-£-~----m--/-.. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need overnight accommodations either before or after the event, you 

might wish to check with the Rizzo Center, which has on-site accommodations (although we have not specifically reserved any rooms for our group), or other 

nearby hotels, which include 

Courtyard by Marriott, http~i/www.courtyardchape!hil!.com/index.php, and 



Aloft, http:/iwww.aloftd~apelhill.corn/. 

Unless your employer is a program sponsor, you should mail a check for 5250 payable to "UNC School of Law" by May 13 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 
160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage 

your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

.b..t.t..p.s..:.j..Ld...dJ:~La.~.w..~:.u...n.~.c:~.e.~.d.~u..Lp.~r.~..~r.~U~:~ 

look forward to seeing you in Chapel Hill in late May! 

Lissa L ~roorne 

Wells Fargo Professor of Banldng Law 

Director, Center for ~anking and Finance 

U hi(: School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hilt, NO 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banMn8 

~ccess my p~pers on SSRN at: http:iissrn.comiauthor=248720 

Description: 
ilttp:llwww law ur~c edulh~ageslnewslmedialbanldngfinance 
web 542 JP9 

From: _@ g__m___a_lLc_9___m_ ] 
Sent: Tuesday, April 23, 2013 4:~0 PM 

To: Broome, Lissa L 
Subject: Re: Application Attached 

Resume attached. 
Thank you. 

On Tue, Apt 23, 2013 at 9:12 PM, Broome, l~issa [, <_l___t_7__t_~_Q_Q_l))__e_.~!__e._]]]~j;_l_~:__t__J_~_k~_.____e_._c_!_t_!.$ wrote: 

-lh~nk you for your ;~ppNca~Jon. [ also need a copy of your resume to process your applic~tion. 

Thanks, 

Lissa h Broome 

W~-21s Fargo Profl-:~ssor of B~nking Law 

Director, Center for Bankln~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-We~tach 

Chapel f-f~N, HC 27599.-3380 

919,962,7066 

Description: 
hIIp:ff~,¢A~w.law unc. edt:iimagesl;lewsimedialbankir~gfina;lce 
web 542 jpg 

From: 

Sent: Monday, April 22, 2013 7:00 PM 
To: Broome, Lissa L 
Subject:              Application Attached 

Hi gJssa, 

@gmail.com] 



Thank you fox’ the remindex’. I have attached the completed application her’e. 

I remember" that I fill out one previously. 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, May 23, 2013 4:29 PM 

@gmail .corn> 

I~B: FW: Application Attached 

send out directions and rnore info tomorrow. 

LB 

From." l@gmail.com] 
Sent: Thursday, May 23, 2013 4:22 PP1 

To: Broome, Lissa L 
Subject-" Re: FW:              Application Attached 

Ok, thank you I will bring it with me. 
Also Can you e mail me some direction from charlotte NC to the conference place or just send me the street address so I 
can lock it on my navigation. 
Thank you and see you Wednesday. 

On Thu, May 23, 2013 at 1:11 PM, Broome, Lissa L <_l__[_?_r_O_OJ_~_Le_.~!__eJ]]Aj:j=_L~_LLC_._:__e_.l!_tl> wrote: 
Hi --You may bring it with you~ Thanks. See you soon, 

Lissa 

From: @gmail,com] 
Sent: Thursday, May 23, 2013 4:10 PM 

To-" Broome, Lissa L 
Subject: Re: FW:              Application Attached 

tIi Lissa, 
I was waiting for my paycheck today. I have the funds here now. But I was wondering if I mailed i% it may not get to you 
before the course date on Wednesday, May 29, 2012. Please advise if you still want me ~o mail it or bring it with me. 

On Wed, May 22, 2013 at 1:48 PM, Broome, Lissa L <lbroome@email.unc. edn) wrote: 

Hi        ---According to our records we have not received your check. Please let me know if you stifl p~an ~o attend and when you wi~ be able to send the check 

Thanks, 

L~ssa 

From: Broome, Lissa L 
Sent: Sunday, May 05, 2013 5:34 PM 

To; 
Subject: FW:              Application Attached 

- I have granted your request for a reduction of the fee from $250 to ~;125. You should mail a check for $125 payable tdUNC School of Law" by May 15 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 

160 Ridge Road 

Chapel Hill, NC 27599-3380 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent: Thursday, April 25, 2013 10:48 AM 
To; 
Subject: RE:              Application Attached 

- Thanl~ you For your note. I would like to hold ¥our request For a Fee reduction untfl May 3 t will iet you know then whether we are able ~:o 

i~ct::onlmod~ [:e your request. 

Thanks, 

From; l@gmail,com] 
Sent-" Tuesday, April 23, 2013 6:36 PM 

To: Broome, Lissa g 
Subject: Re: App]Jcation Attached 



tti Lissa, 
I am delighted Go receive the information about my acceptance to the May 2013 appointment. 

Let me know if there is a possibility that I qualify for the $125 as my employer would not cover for those expenses. 

I soon as I hear back from you, I will arrange making the payment. 

Thank you) 

On Tue, Apt 23, 2013 at 11:13 PM, Broome, Lissa L (]:_[2_£22!!!9_~_gj!t~:!__!_:___t_Kk~_:__~_iJj!) wrote: 

Hi 

I am pleased to inform you that your application has been accepted to our May 29 program, Broadening Corporate Board Diversity: Earning a Board Seat. The 

program will be held at the Rizzo Center in Chapel Hill, _h___t__t_9_[[iwww.rizzoconferencecenter.com_[. We will begin with a continental breakfast, registration, and 

getting to know one another at 9:30 a.m. and conclude with a reception from 5-6 p.m. If you need overnight accommodations either before or after the event, you 

might wish to check with the Rizzo Center, which has on-site accommodations (although we have not specifically reserved any rooms for our group), or other 

nearby hotels, which include 

Courtyard by Marriott, http:iiwww.courtyardchapelhill.comiindex.php, and 

A Io ft, -h---t--t~-:-[[--W----W----W--~-a-!--~---f--t--c--h---a-B--e-!--h-!-!!~-c---~---m--~--~ 

Unless your employer is a program sponsor, you should mail a check for ~250 payable to "UNC School of Law" by May 13 to 

Conrad Bortz 

UNC School of Law 

CB # 3380, Van Hecke-Wettach Hall 

:160 Ridge Road 

Chapel Hill, NC 27599-3380 

As we get closer to the event, we will email out additional materials about the program, the panelists, and the participants. In the meantime, please encourage 

your colleagues and friends that you believe would be interested in this program to consider registering for it. Registration information is at 

h ttps ~//d di~]aw, tmc~ed!J!progra m s!de fa u] t. a spx. 

look forward to seeing you in Chapel Hill in late May! 

Lissa 

Lissa I.. Broome 

Wells Fargo Professor of Banking Law 

Director, C~:_!nter [or Banking and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke--We~tach 

Chapel H~fl, NC 27599-3380 

9~9.962.7066 

http:i!www.law.unc.edu/centers/bankh~ 

Access my papers oe SSRN at:: http://ssrn.com/author=248720 

Sent: Tuesday, April 23, 2013 4:20 PM 

To: Broome, Lissa L 
Subject: Re:              Application Attached 

Resume attached. 
Thank you. 

!_@_gm_a_iLc___o_m] 

0n Tue, Apt 23, 2013 at 9:12 PM, Broome, Lissa L <lbroome@email. unc. cdu) wrote: 

- Thaek you for your appJicatioe, f also need a copy o[ your resume 1:.:_~ process your application. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor o[ Banking Law 

Director, Center for Banking and Finance 

LJNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel H~i~, NC 27599-3380 

9~9.962.7066 ............................. 

h ttp://www.[a w:unc, ed u/cent ers/bank[n[ 

Access my papers on SSRN ~t: http:iissrn.comiauthor=248720 



http:/iwww a’,~’ u c edu/ ~eges/news/media/ba:lkingfinance 

web 642 jp# 

Sent: Monday, April 22, 2013 7:00 PM 

To: Broome, Lissa L 
Subject:              Application Attached 

~_g_mail.com] 

~ti I, issa, 
Thank you for the reminder. I have attached the completed application here. 

I ~’emember that I fill out one previously. 
Thank you. 



Fl’om: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Friday, May 24, 2013 11:57 AM 

Jewel Hoover @carolina.rr.com> 

Running alitfle late for call 

Will be about. 12:10. 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, May 24, 2013 1:06 PM 

jcollins@steptoe.com 

I~W: Annual Meeting Committee and Subcommittee Program Event Infom~alion 

46650 2.doc; Committee m~d Subcotnmittee Event Information Fo~m.docx 

Hi John --- I see [hat our subcommittee is scheduled for Sunday, August 1I. I will not be attending this year, Witl you? What should we te~ Mauren? 

SUNDAY, AUGUST llth 

12:00 -1:00 pm 
Law School TeacNng 
CMirs: Jo~ Collie, Lissa Bmome 
Thanks, 

[Jssa h groome 

Wells ~argo Professor of Banking Law 
Director, Center for ~ank~Rg and Finance 
UNC Schoo~ of Law 

(:t3#3380, Van Hecke.-We~:tach 
Chapel H~], NC 27599.-3380 
919.962.7056 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description 
http:,’iv~ww law. u rtc ed u/ires ges,’n ews/media,’bs n kingfirt a rice 
web 542 

From; Maureen Young [mailto:Maureen.Young@unionbank.com] 
Sent; Thursday, May 23, 20:t3 :t:I:20 PM 
To; ’Kroener Ill, William F.’; acryan@hudco.com; Amy Durant; Andrew L. Sandier (asandler@buckleysandler.com); Beth Knickerbocker; brian.christiansen@skadden.com; 
bsanford@promontory.com; carolyn.richter@troutmansanders.com; ccalaby@aba.com; Christopher J. 13ellini (christopher.bellini@friedfrank.com); churley@bu.edu; 
czinski@schiffhardin.com; donna.ely@fhfa.gov; donna.nesbit@americanbar.org; donna.williams@americanbar.org; Edward J. McAniff (tmcaniff@omm.com); Eli Peterson; 
Grovetta Gardineer (grovetta.gardineer@occ.treas.gov); Heath P. Tarbert (heath.tarbert@weil.com); Heather Koenig (Heather.Koenig@bnymellon.com); Hubble Ku, Linda; 
Hugh Conroy; janice.m.havins@chase.com; jbeccia@bostonprivate.com; jcollins@steptoe.com; Jeffrey Hare; John 13. Rayburn 0ohn.rayburn@capitalone.com); John M. 
Geiringer (john.geiringer@bfkn.com); john.buchman@etrade.com; Joseph T. Lynyak, Ill; jtucker@buckleysandler.com; Juliana O’Reilly (juliana.s.oreilly@aexp.com); Karol K. 
Sparks (karol.sparks@bfkpn.com); Keith Fisher; Laurie Schaffer; Broome, Lissa L; Margaret C. Liu; margaret.tahyar@davispolk.com; Martin E. Lybecker 
(MLybecker@perkinscoie.com); mbriggs@fdic.gov; Michael A. Mancusi (Mmancusi@kilpatricktownsend.com); Michael Bleier (mbleier@reedsmith.com); Michael Halloran; 
Michael Kadish; mitch.lucas@harlandfs.com; Musselman, Meghan; Nagar, Dacia R.; Orme, Camille L.; Paul L. Lee (pllee@debevoise.com); Peter Heyward; 
plee@debevoise.com; pmurphy@gklaw.com; prossiter@schiffhardin.com; Raymond Natter (rnatter@barnett-sivon.com); rharbour@fosterswift.com; Rich Whiting 
(rich@fsround.org); rob.hunter@theclearinghouse.org; Sarah A. Miller (smiller@iib.org); sozeck@fdic.gov; tdivis@fdic.gov; Toyin.Alaka@americanbar.org; 
vhletko@buckleysandler.com; William Templeton; William.Clark@dbr.com 
Cc; ’Kroener Ill, William F.’; pllee@debevoise.com; Maureen Young 
Subject: RE: Annual Meeting Committee and Subcommittee Program Event Information 
Importance: High 

Dear Subcommittee Chairs, 
Bill previously forwarded to you the links below for submitting program details for your Subcommittee meeting at the upcoming ABA meetings in 

San Francisco, August 9th -11 th. If you have not done so already, please submit your Subcommittee’s program information. The deadline is 

technically tomorrow. VVhen we have detailed information about meeting topics and speakers in the ABA printed agenda, we draw bigger 

crowds. 

Please check your Subcommittee’s meeting day and time on the most current version of the draft Banking Law Committee agenda attached. If for 

any reason a Subcommittee does not intend to hold a meeting, we need to know that immediately. Next, please use the link below or the 

Subcommittee Event Information Form attached to this email to fill out details of what you intend to present in August. In addition to the 

Subcommittee meetings, the Banking Law Committee has been slotted for 3 MCLE programs. The MCLE program topics are indicated on our 

draft agenda (Prudential Standards; Too Big To Fail; Managing Internal Investigations). In addition, the Retail Banking and Consumer Law 

Subcommittee is offering a two-hour meeting on the CFPB mortgage origination and servicing rules. Please avoid these topics in developing your 

Subcommittee meeting’s focus. 

We also have a number of very distinguished speakers already lined up for these programs and you could piggyback on some of them for your 

Subcommittee meeting -e.g., Kathleen O’Day, Laurie Schaffer, Anat Admati, Karen Shaw Petrou, the infamous Professor Jim Scott (now 

Director of the Banking Law program at Boston U.), Patrick S. Antrim, our own Derek Bush, etc. 

If you cannot get your form in tomorrow, please try to get it in over the next days so it makes the ABA’s print deadlines. (Include as much detail as 

you have now - there is some opportunity to edit it further later.) Email your form to Kate Fortney, Kate. Fortney@AmericanBar.org, and please 

copy me and Bill on the submission so we can capture the information on our draft Committee agenda. We are planning a fun dinner on Friday 

night at the St. Francis Yacht Club and with Professor Scott along for the bus ride, you know there will be singing! 

MCLE chairs - we previously forwarded the Event Information Form for you to complete for your MCLE programs. Jonice, thanks so much for 

submitting your form. 

Thanks much, Maureen 
Maureen A. Young 
SVP, Senior Regulatory Counsel 
Legal Division - San Francisco 

Direct 415 765 2513 I Fax415 765 3391 
Union Bank I 400 California Street, 16th Floor 
MC 1-001-16 I San Francisco, CA 94104 



i~i cid:image001.png@01CD068E.4B85 ICF0 

From; Kroener III, William F. [_m_aj_Lt_o_Lk_r_o_e_n___e_r~__@_%uJ_Lc_r_g_~_k_c_9__m_] 
Sent: Monday, May 06, 20:t3 7::t3 AM 
To: acrgan@hudco.com; Amy Durant; Andrew L. Sandier (asandler@buckleysandler.com); Beth Knickerbocker; brian.christiansen@skadden.com; bsanford@promontorg.com; 
carolyn.richter@troutmansanders.com; ccalaby@aba.com; Christopher J. Bellini (christoi~her.bel!ini@friedfrank.com); chqrley@bu.edu; czinski@schiffhardin~com; 
~_o___n_n___a_:__eJy__@_f[![a__:g_o_v.; donna.nesbit~americanbar.org; donna.williams@americanbar.org; Edward J. McAniff (.t_g)_c_a__L~j_ff_@__o___m___m__&o_t_n_); Eli Peterson; Grovetta Gardineer 
(grovetta.gardineer@occ.treas.qov); Heath P. Tarbert (heath.tarbert@weil.com); Heather Koenig (Heather.Koeniq(,@bnymellon.com); Hubble Ku, Linda; Hugh Conroy; 
ianice.m.havins@chase.com; ibeccia@bostonpfivate.com; icollins@steptoe.com; Jeffrey Hare; John B. Rayburn (iohn.rayburn@capitalone.com); John M. Geiringer 
(jg_[Ln_:g_ej_rj_r_!g__e_r__@___b__f__k!)~__c__o____m_); jg__h__n__:__b__u___c_[Ln__~_a__Lk@__e__t_[_a__d___e_~__c__o____m_.; Joseph T. Lynyak, IIl; j_t__u_cLk__e__@~__b__u___c__kJ__e_y_s__a__L~!J_e_.__r~__c_9___m_.; Juliana O’Reilly (j__uJj__a__n___a_A_o__LejJJg__@__a___e__x_~_,__c__o___n__~); Karol K. Sparks 
(karol.sparks@bfkpn.com); Keith Fisher; Laurie Schaffer; Lissa L. Bloome (Ibroome@email.unc.edu); Margaret C. Liu; margarettahyar@davispolk.com; Martin E. Lybecker 
(MLybecker@perkinscoie.com); Maureen Young; mbricl~ls@fdic.clov; Michael A. Mancusi (Mmancusi@kilpatricktownsend.com); Michael Bleier (mbleier@reedsmith.com); 
Michael Halloran; Michael Kadish; mjtchJqcas@har!andfs.com; Musselman, Meghan; Nagar, Dacia R.; Orme, Camille L.; Paul L. Lee (NJee@debevoise.com); Peter Heyward; 
RLe_.__e__~[e_.__b___e__v__o__L%e__&o____m_j p____m___u__r_p___h_y_@_g__k_[_a___w__:_c___o___m__; ~_r__o__s___sit___e_[@_~_@Lff__b__a_r__dj_t~_,__c__o___m_.; Raymond Namer (Ln__a__~_e_r__,r~__b__a__r__n___e_~_-__sj__v__o__r_!,__q_o_g)); .r_b__a__r__b__9__u__[@__fg__%t__e__r__%_w__[~,__q_o_g); Rich Whiting 
(rich@fsround.ore); rob.hunter@thedearinghouse.org; Sarah A. Miller (smiller@iib.org); sozeck@fdic.gov; tdivis@fdic.gov; Toyin.Alaka@americanbar.org; 
vhletko@buckleysandler.com; William TemNeton; William.Clark@dbr.com 
Subject: FW: Annual Meeting Committee and Subcommittee Program Event Information 

Please fill out and return these forms for your subcommittee meetings in SF this August so they are listed in the program. 

Froth-" ABA Business Law Section [mailto:ababusinesslaw@americanbar.org] 
Sent: Monday, May 06, 20:1.3 9:55 AM 
To; Kroener ]H, William F. 
S..bject; Annual Meeting Committee and Subcommittee Program Event Information 

We are looking forward to your participation in the upcoming Annual Meeting in San Francisco[ 
If your Committee and/or Subcommittee meeting haa substantive, non-CLE programming we ask 

that you fill out the Committee/Subcommittee Event Information Form. The description and speaker 

information you share on this form will be included in the section meeting guide, in the ABA Annual 

Meeting program book and on the meeting app. 

Please complete the form and return by Friday, May 24, 2013 to Kate Fortnev. The due date is 

important in order to meet promotional deadlines. 

As you prepare for the meeting we would like to ~mind you of the following: 

Deadlines: 

¯ Event Information Forms are due: Friday, May 24, 2013 

¯ Program and Meeting Materials are due: Friday, June 28, 2013 

¯ Speaker Releases are due: Friday, June 28, 2013 

Tips for Selecting Speakers: 

¯ Share the responsibility for speaker selection among various committee members, making them 

aware of the appropriate deadlines 

¯ Plan diverse programs 

¯ Select speakers who will present a cross section of viewpoints. Potentially exciting presentations 
often become dull and repetitious if all speakers share the same viewpoint 

Ensure you have a variety of speakers from different law firms or entities 

Important Links: 

¯ Current Alphabetical Schedule 

Tips for Selecting and Communicating with your Speakers 

¯ Annual Meeting Speaker Website 

¯ Annual Meeting Staff Contacts 
Please contact ._K___a_!__e____F_£A!!gy. at 312-988-6187 with any questions! 

o:" "white iist" of approved a~rnail senders.Your a~rnail address will oniy be used within ti~a ABA ~sad its entities. Your 
address wilt only be used v,/ithir~ [i~e ABA and its entities We ~o no~ seii or rent e-mall addresses to anyone outside ~he 

Americ;;rl Bar Asso::iatian :: 221 N Ci;;rk I Chicago, IL. (~0654 j !-8.3.0-285-222 ~ 

This COll~rlunication (including any attach~’ents) may contain privileged or 

conf~l~’ntial J[z~oznation intended fx a specific individual and purpose, 

and is ~zotected by law.            If you are not the intended recipient, you should 

delete this COll~aunication and/or shre@ the materials and any attachments and 

are hereby notified that any disclosure, copying, or distribution of tPis 

comr~tLmJ(;at~on, or the taking of any action based o[~ it:, is stridtly pz~hihited. 

Thank you. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, June 10, 2013 8:31 PM 

Mosteller, Robert Paul <rmostell@email.unc.edu> 

ILE: Baseball game tomorrow at noon? 

No problem~ Briefing is important! 

I.issa 

From-" Mosteller, Robert Paul 
Sent: Monday, June 10, 2013 8:30 PM 

To-" Broome, Lissa L 
S,,bject; RE: Baseball game tomorrow at noon? 

Lissa, 

Thanks so much for the wonderful invitation. Unfortunately, ] happened to set up tomorrow right after the lunch as my initial briefing with 

assuming. Dt~ty calls. Thanks again. This is a great offer. 

Bob 

From-" Broome, kissa L 
Sent; Monday, June 10, 2013 8:25 PM 

To-" Mosteller, Robert Paul 
Subject; Baseball game tomorrow at noon? 

Hi Bob -Tonight’s third game was weather delayed until tomorrow at noon. I have an extra ticket if you’d like to go to the game. Let me know. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

._h_t__t_P__~]_Lw____w____w__:!__a___w__:_y__n___c_:__e___d___u_l_c___e___n_~ ~ E ~ l_~ ~_E ~j_o_~ 
Access my papers on SSRN at: http://ssrn.comJauthor=248720. 

Description: 
http:llw~’~ law.unc.edulimages/newslmedia/bankingfinance 
web 542.jpg 

on the ~ob he’s 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 11, 2013 5:12 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

ILE: Dinner Friday nighr? 

[-li Pat .--I am staying over Friday night and would love to join you and others for dinner. 

Thanks, 

Lissa 

From: Patricia MtcCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent; Tuesday, June 11, 2013 5:10 PM! 
To: gfletcher@cornell.edu; DlVlIN@law.ud.edu; Broome, Lissa L; James Kwak; Robert C Hockett; schwarcz@umn.edu; coganj@duq.edu 
Subject; Dinner Friday night? 
Everyone, 

If you are staying over Friday night and would like to join me for dinner, just let me know and I’ll make a restaurant reservation. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

SSRN author page: http:iipapers.ssrn.com/sol3/cf dev/AbsByAuth.cfm?per id=15351 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 11, 2013 5:18 PM 

Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

1),22: Dinner Friday nighr? 

Terrific. The papers are interesting, bu[ it’s a lot of reading! 

~.issa 
From: Patdcia McCoy [mailto:Patricia.McCoy@law.uconn.edu] 
Sent: Tuesday, June 11, 2013 5:14 PN 

To~ Broome, kissa L 
Subject= RE: Dinner Friday night? 

Lissa, 

That’s great! I know Gina will be joining us for sure. And I can also give you a ride afterward back to the hotel. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http:i/www.law, ucon n .ed u/content/mccoy 
SSRN author page: ..h.t..t.~..:.~.~.a.~...e.r..s..‘..s..s...r~.n.‘.c.~.~.~..m-/.~.s..~J.3../~.c.~Ld...e..v.~Ab.~y&M~‘.dm1~r-M~.1.5~.5.~ 

..... "groome, Lissa L" <lbroome@email.unc.edu> wrote: 

To: Patricia McCoy <Patricia.McCoy@law.uconn.edu> 

From: "Broome, Lissa L" <lbroome@email.unc.edu> 
Date: 06/11/2013 05:12PN 
Subject: RE: Dinner Friday night? 

Hi Pat --- I am staying over Friday night and would love to join you and others for dinner. 

Tha n ks, 

Lissa 
Fr~ra: Patricia McCoy [mailto:Patricia.NcCoy@law.uconn.edu] 
Sent: Tuesday, June 11, 2013 5:10 PM 
To: g_f_Le__t__c_b__e__r_f~_c__9__r_t_~__e_!Le__d___u_; _D____M__I_N_~_La___w__~_u___c_Le_.__d__u_~ Broome, Lissa L; James Kwak; Robert C Hockett; _s_ _c_ b_ _ _w_ _a_ _ E _c_ _z_ f~ _ _u_ _ _m_ _ _n_ _ = _e_ _ _d_ _u_ ~ .c_ _ _o_ g_ _a_ _n_ j f~ _c_l_ _u_ _ _q ~_ _e_ _d_ _ _u_ . 
Subject: Dinner Friday night? 
Everyone, 

If you are staying over Friday night and would like to join me for dinner, just let me know and I’ll make a restaurant reservation. 

Pat 

Patricia A. McCoy 

Director, Insurance Law Center 
and 
Connecticut Mutual Professor of Law 
University of Connecticut School of Law 
65 Elizabeth Street 
Hartford, Connecticut 06105 
860-570-5056 tel. 

http:i/www.law, u con n.ed u/content!mccoy 
SSRN author page: ~.t..t.p..2~!/.~.~.a.p-e..r..s:.=s..s.~.r~.n..:.c.~.~.~..m..Z.s:~.~.~[~.c.~.f.-~..d-e..v.~..A.~.b..s:..B..y~A~.~h~9.E~i~.5.1.~1. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 11, 2013 9:00 PM 

kim.dotterer@nmfn.com 

Regrets for June 27 

Hi Kim- 

We responded that we would attend the June 27 event, but something has come up and we are now not able to attend. My message to 

bounced twice. Would you please convey our regrets to her? 

Thanks. 

Lissa and Broome 

has been 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, Juue 12, 2013 1:14 PM 

Lynn, Dawn A <dlynu@emaJl.unc.edu2; Wegner, Judith Welch ~ udith wegne@unc.edu2 

I~E: Law School tenure aud promotion materiaJs on G drive for 2012-13 mid 2013-14 

Thanks veD’ much, Dawn and Judith. 

Lissa 

..... Original Message ..... 
From: Lynn, Dawn A 
Sent: Wednesday, June 12, 2013 10:32 AM 
To: Wegner, Judith Welch 
Cc: Broome, Lissa L 
Subject: RE: La;v School tenure and promotion materials on O drive for 2012-13 and 2013-14 

The Full Professors 2013 folder has been created and members added The members ;vill need to log off and log in before they can gain access. 

Dawn 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Tuesday, June 11,2013 5:47 PM 
To: Lynn, Dawn A; Edmunds, Doug 
Cc: Broume, Lissa L; Wegner, Judith Welch 
Sut~iect: Law Schuul tenure and prumutiun materials on G drive for 2012-13 and 2013-14 

Hi, Dawn and Doug I met today with the dean and Prul~ Lissa Broume (who will be chairing the prumotion and tenure committee fur 2013-2014) We wanted to ask yuu to help us in the 
following respects: 

1. Add Lissa tu those authorized tu access the G drive files fur the *2012-2013 tenure and promotiun cummittee* (so she can luok at this past year’s info and muve awthing furward that she 
thinks is needed. 
2. Create a new "2013-2014 tenure and prumutiun cummittee* folder un the G drive (with access fur the 2013-2014 cummittee members, including Bruome [chair], Judith Wegner, Charles 
Daye, Mark Weisburd, Rich Saver; alsu Joan Krause, Catherine Pierce, Becky Williams (HR) 
3. Create a new "2013-2014 fall prufessurs" folder (to alluw the committee tu put relevant materials in secure space for full professors tu access) Note that cumpared to the 2012-2013 year, 
we have additional full prufessurs including 

Lissa will have contrul uf the 2013-2014 fulders guing forward 

Thanks, ]blks--Judith 



Rib:hard E. Lassiter, MD. 

Michael D. Fried, M.D. 

Vivian E. Clark, M .D 

Office Hours: MondayoFriday, 8; 15 am ~ 5:00 pra 

For appointments call; (919) 942~8571 

CHAPEL HILL 

A Division of the Women’s Health Alliance 

120 Conuer Drive ~ Suite 10! 

Chapel Hill, NC 27514 

www.chapelh.:.llobgyn.corn 

Hormone Replacement Therapy 
Risks and Benefits 

Pat R Chappell, M.D. 

loshua L. Hardison ~ M 
Ann E. Miller, M.D. 

Melinda Everett, WHCNP 

For Urgent Care After Hours call: (919) 470.4440 

Fax (919) 942--63.~i5 

Menopause is a natural occurring process. Over the past 50 years, a woman’s life expectancy has dramaticaliy increased 
With this extended longevity, there is a longer period of time from menopause until death. This is a long period of time to be 
without estrogen. In 2002, the publication of the results of the Women’s Health Initiative created a firestorm with among women 
and their health-care providers. The result is that many women stopped taking hormone replacement therapy. Many of the 
findings of WHI have now been questioned, but the damage has been done especially to older women no longer taking HRT, 
Multiple studies support the role of hormones in prevention of diseases associated with aging It appears the TIMING of 
initiation of HRT is critical to disease prevention and safety of taking hormones. 

Menopause is defined as the time when a woman’s ovaries no longer function. As a result, the ovaries no longer produce 
estrogen. The absence of estrogen results in cessation of menstrual periods. The lack of estrogen may result in a number of 
symptoms, including hot flashes, sleep disturbance, mood change and decreased libido. With time, vaginal dryness due to lack 
of estrogen stimulation occurs. Not all women experience these symptoms and the intensity of these symptoms varies greatly 
In the early and mid 20th-century, a woman’s life expectancy was not much longer than the age of menopause. Today, women 
can expect to li~e 30 to 40 years beyond the menopause. 

Estrogen wil! relieve menopausal symptoms including hot flashes and sweats, sleep disturbances and mood changes relatively 
dramatically and quickly Estrogen will maintain the health of the vaginal wall tissues and minimize vaginal dryness which can 
lead to painful intercourse. These are the principal problems, which estrogen will treaL The remainder of this paper will deal 
with the use of e~for disease prevention. In women who have had a hysterectomy, it is necessary to only use estrogen 
for replacemen-tT-For ~omen who still have their uterus, we use a progestin along with the estrogen to protect the tissues of 
the endometrial cavity from overstimulation by estrogen. 

Beginning with the menopause, a woman’s risk of cardiovascular disease begins to increase until at approximately 10 years 
#ostmenopausal, the risk of heart attack becomes equivalent to the risk for a man of similar age.. Additionally, cognitive 
function begins to deteriorate resulting in an increased risk of dementia. The loss of bone accelerates and can lead to 
3steoporosis resulting in fractures of the vertebral spine and 

4ormone replacement therapy has been available for over 50 years. There have been significant changes in dosing and route 
~f administration over this period of time. Until 2002, the majority of studies supported the use of HRT (hormone replacement 
herapy) and many women were started on hormones. HRT was used not only for control of menopausal symptoms (which 
end to last for just several years), but also for long-term prevention of diseases associated w~th aging, In 2002, the results of 
he Women’s Health Initiative were published with great media fanfare. A sense of panic followed with family doctors, 
~ternists and cardiologists immediately recommending that women stop taking HRT. The media was relentless in their 
=egative reporting of the risks of HRT. As a result of this study and the subsequent reaction of some members of the medical 
ommunity, many women elected to stop taking hormones. 

}yneco!ogists, however, recommended a more cautious approach to the interpretation of this study. The WHI had a number of 
roblems. The average age of enro}lment was over 63 years of age. The overwhelming majority of the women participants 
,ere at least 10 years postmenopausal, before starting HRT. Women with menopausal symptoms (newly menopausal) were 
xcluded from the study. Thus, the study tended to look at older women initiating HRT Even before WHI, gynecologists rarely 
~arted women this far post-menopausal on hormones. The findings of the WIll study suggested an increased cardiovascular 
sk in women taking hormones. The headlines trumpeted a 26% increase in the risk of breast cancer in women taking 
3mbination HRT (estrogen plus progesterone). A subset of the study suggested increased risks of dementia in older women 
arted on HRT. In the years following the WHI report, the data has been re-.analyzed and many of the initial conclusions have 
.=en found to be incorrect.. Unfortunately, the findings of the additional analysis has received very little press coverage leaving 
omen and their treating physicians with their original misconceptions. 



Gynecologists have never suggested that HRTuse is therapeutic (except for acute menopausal symptoms and vaginal dryness) 
but rather preventative. Other reliable studies have indicated that the timing of initiation of HRT is critical to obtainir~g their 
benefits Initiation of HRT within the first three to five years of menopause will maintain the health of blood vessels. Once the 
lining of the blood vessels is damaged, estrogen initially is detrime~tal. Importantly, a review of WH! has confirmed that in the 
subset of women age 50 to 59 at the time of initiation of HRT, showed cardiovascular protection. This finding is more 
consistent with previous studies. Estrogen given to women with estab}ished cardiovascular d)sease tended to increase the risk 
of an adverse reaction It is a matter of TIMING of initiation of treatment. 

If estrogen is protective of the lining of the blood vessels to the heart, it should also be protective of the b/ood vessels to the 
brain. If some dementia is the result of vascular changes resulting in decreased blood flow to the brain, maintenance of blood 
vessel health should protect against loss of cognitive function. However, estrogen when givien to women who already have 
vascular dimension might initially worsen their symptoms. Again, estrogen may prevent dementia, but will not treat it. 

Estrogen has clearly been shown to prevent bone !oss. The results of Will have supported this conclusion. As a woman 
ages, the rate of bone loss accelerates. VV~th thinning of the bone comes an increased risk of vertebral (spinal) and hip 
fractures. Hip fractures in women over age 50 carry a 25% risk of death in the first year after the fracture Approximately half a 
women who sustained hip fractures never regain normal function. Additional data showed a 30% reduction in co!orectal cancer 
in using HRT. 

The data on the risk of breast cancerin women on HRT received the biggest headlines and generated the biggest fear in 
women using HRT. A woman stands a 1/8 of developing breast cancer in her lifetime. The two biggest risk factors are 
increasing age and the presence of breasts. A small percentage of breast cancer arises in genetically susceptible individuals, 
but the overwhelming cases of breast cancer, are not associated with familia~ risk. In United States, the risk of death from 
cardiovascular disease (heart attacks and strokes) is !0 times greater than the risk of death from breast cancer. The headlines 
following release of WH I announced a 26 % increased risk of developing breast cancer in women using a estrogen/progestin 
pill. When the data was analyzed, the following results were seen. The study looked at 10,000 women per year. There were 
38 women using combination therapy who developed breast cancer. In the placebo group (no hormone), 30 women developed 
b,~.t :;~-.c~r. Thi~ ~,~~:!c~d is ~, 26%, !~.,’. re=_sed risk, b~:!~ r,=pr,=F,.~nt~ ¢} R!!000 women per year of new cases, Thus less than 
one additional woman per thousand develops breast cancer while o~ HRT compared to a non-user. The death rate from 
breast cancer was actually lower in women using HRT as compared to control& 

It is believed that most breast cancers develop slowly and may take as long as !0 to !5 years before they are recognized as a 
breast lump. Estrogen wil! stimulate the growth of breast cancer ceils which are estrogen sensitive. This may result in a more 
rapid appearance of the cancer~ The earlier diagnosis may in part result in the better surviva~ rate noted Jn breast cancer 
patients on estrogen. It is also true that estrogen sensitive breast cancers are biologically less aggressive than not estrogen 
stimulated tumors. There is no evidence to show that estrogen initiates breast tumors. It has been argued that since women 
drastically reduced their use of HRT, there has been a dramatic fall in the incidence of breast cancer detection. In fact, the 
decline in the incidence of breast cancer began in 1999, which was several years before the publication of the WHI. Additionally 
in the estrogen -only arm of the WH I (women, not using progesterone due to prior hysterectomy), there was a 20% reduction in 
the incidence of breast cancer, suggesting a possible protective effect of estrogen against breast cancer 

One risk of HRT is an increased risk of venous thromboembolism ~iblood clot in the vein) in women receiving HRT. While this 
risk remai..Os quite low, the route of administration of estrogen is important in determining this risk. The risk is greater in 
women u~ng oral estrogen and not increased in women using topical estrogen. The overall risk of a thromboembolic event 
remains ~f~tremely low regardless of the route of administration of estrogen. HRT can also have a beneficial effect on blood 
lipid levels HDL cholesterol (the good cholesterol) is increased, arid LDL cholesterol (the bad cholesterol) is decreased. The 
route of administration plays a role in these changes, but overall estrogen by any route improves the lipid profile. 

Estrogen is well absorbed through the skin and vaginal tissue. This allows a number of routes of delivery of estrogen. 
Estrogen may be taken orally, applied topically by patch or cream or inserted vaginally. The long-term benefits are obtained 
regardless of the route of administration. Progestins are poorly absorbed through the skin and are thus administered orally, 
These treatment options will be discussed with your provider at the time of initiation of HRT. 

In summary, menopause is a naturally occurring process.. Over the past 50 years, as a woman’s longevity has dramatically 
increased, the length of postmenopausal life has similarly increased This is a long period of time to be without estrogen The 
publication of the results of WH I created a firestorm among women and their health-care providers. The result is that many 
women stopped HRT and have now passed their window of opportunity for safely restarting hormones. Many of the findings of 
WH ! have now been questioned, but the damage has been done to older women women no longer taking hormones. Multiple 
studies support the role of hormones in prevention of diseases associated with aging. As stressed above, it is the TIMING of 
initiation of HRT that is important in disease prevention and the safety of taking hormones. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 12, 2013 3:03 PM 

@live.unc.edu> 

FW: PoliticaJ Economy of Financial Regulation -- May 28 

From: Howell Jackson [mailto:hjackson@law.harvard.edu] 
Sent-’ Wednesday, June 12, 2013 2:37 PM 

To,, Broome, Lissa L 
Cc-" 
Subject-’ RE: Political Economy of Financial Regulation -- May 28 

Hi, I.issa ---I had a long flight earlier this week and had a chance to read over the draft chapter you sent me~ I thought they were both ~teresth~g and was reminded 

what: a good conference you and Vour co~]eagues put together ~r~ gebmarv, My only st~bstant~ve m~nor comment rela~:es ~:o Br~tt"s re[eret~ce to the OCC as being 

tmd£r pol~ticM conLro~ as a rest~lt of ~t ~o(:at~on within the US Treas~ry. Wh~le this point has some force, there are a number of ~egN barriers to po[itica~ k~tervenl:~on 

into OCC dec~sior~--mak~ng and these shouM perhaps at least be noted for cornpleLeness. Otherwise I thought two papers matched up nice~y and Fm de]~ghLed they 

wi~ appear in pr~nL Best, Howe~ 

F~m= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent-’ Monday, Nay 27, 20~3 4:03 PM 
To= Howell Jackson 
Cc’,                   ~uncaa.unc,edu 
Subject: N: Political Economy of Financial Regulation -- Nay 28 

Howell - Here is another paper draft: flom yotlr panel If you have arw comments or ~;ugge~;tb:?m; for Bre[:t, ph~ase pass [:hem a~ong to hm% to me, and to by 

June 

Thanks, 

Ussa 

F~m= Bre~ McDonnell [ma~to:bhm@umn~edu] 
Sent-’ Sunday, Nay 26, 20~3 3:39 PN 

Te= Broome, Lissa L 
C¢; A~hur Wilmarth; Omarova, Saule T; Patricia McCoy 
Subject= Re: Political Economy d Financial Regulation -- Nay 28 

Lissa (and ~, Saule, and Pat): 

A,ached is a dm~ of my contribution to the conference volume. As I had said I would pro[~bly do, rather than using my N~r on Dampening Financial Regnlatory 

Cycles, I decided to do a spinofftopic t~m the final section of that Nper, looking at potential resg~n~s to the cyc]icality of regulation. In pa~icnlar, I wound up 

looMng at the pro~sed countercycliaJ capi~l butter in Ba~l 

The result is still rough, but I decided to send it in now, bofl~ for fl~e thrill of act~aJly meeting a symg~sium deadline (count your blessings--it is ~coming a ram 

experience tbr me), and ~cause I am a&)ut to head out of tile country tbr a few weeks, so it is eitircr now or quite a bit later. So better turn it m now, and I can make 

edi~ in the ne:d s~ge. With &at in [nind, I’m including ~l, Sanle, and Pat on tNs ~ well as Lissa, so that in ca~ you have any co[nments or suggestions, i’d ~ very 

happy to hear &e~n. 

Tha~ again for invi~ng me to ~ici~te. 

Brett McDonnell 

Professor of Law 

Universi~ of Minnesota Law School 

229 19th Avenue South 
Minneapolis, MN 55405 

612-625-1373 

On Fri, May 24, 2013 at 11:54 AM, Broome, Lissa L <.]__~?___r£__£_r!~_e_£_a2_email.anc.edu > wrote: 

Friends A reminder that we are hoping to get back your edited transcripts ~ or papers 

i by May 28. 

We want to make this as painless as possible. The edited transcripts of remarks need not include footnotes. If our editors think a footnote is needed, tircy will try to 

supply it. If they need help identi~ing an appropriate source, they may contact you. 

For those writing papers, please follow your normal footnoting protocol with the proviso that our journal is much more interested in your ideas than your footnotes. So 

don’t worry about sourcing every sentence. We will not ask for that. If you are quoting something, however, or ret~r to an externa] source, we will want to be able to 

have a citation to that source. Our editors will convert to BlueBook (the legal citation style), and furnish any other support they think is necessary or contact you tbr 
assistance in ti~at regard. 

If you will not be able m make the May 28 submission date, please let me know when you "think you will be able to submit. 
Thanks to you all (and to those not addressed on tiffs email who have aheady submitted their papers)! 

Best, 
Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director. Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/i~wwv.lawnunc.edu/centers/banking 

Access my papers on SSRN at: http:/issrn.com,’authov=248720 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, June 12, 2013 8:03 PM 

Mosteller, Robert Paul <nnostell@email.unc.edu:~ 

ILE: If still there, Mike Gerhardt says yes 

Sorry. Le~t right aroLmd 6:00. 

~.issa 

From-" Mosteller, Rober~ Paul 
Sent: Wednesday, June :t2, 20:1.3 6:05 PM 

To-" Broome, Lissa L 
Subject: If still there, Mike Gerhardt says yes 

Lissa, 

If you’re still there, Mike G. says yes. Please reply if still there. 

Bob 

Robert P. Mosteller 

Associate Dean for Academic Affairs & 

J. Dickson Phillips Distinguished Professor of Law 

Campus Box 3380 

U.N.C. School of Law 

Chapel Hill, N.C. 27599-3380 

919-962-8513 (office) 

919-962-:1277 (fax) 
View my research on my SSRN Author Page: 

._h__t__t_p_;ii_s__s___r__n_:__c_9__n_!/_a___u__t___h___o_r__-_-_~__7__5__~_~ ~ 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/13/2013 1:19:32 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: CB and Lissa bi-weekly BRING ANNUAL WORK!!!!!!!!!!!!!!!!!!!!!!!!!!! 

Lissa’s office 

Start: 6/17/2013 4:00:00 PM 

End: 6/17/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday. June 13, 2013 2:40 PM 

@nc.rr.com> 

Fwd: Bounced Around: After 12 coaching jobs in 16 yrs, one last shot 

Interesting but kind of sad. 

Sent fw~m my iPhone 

Begin forwarded message: 

From: College Athletics Clips <nick(tb~collegeathleticsclips.com> 

Date: June 11, 2013, 10:40:55 PM EDT 

To: Lissa Broome <lbroome@email.~mc.edu> 
Subject: Bounced Around: After 12 coaclfing jobs h~ 16 yrs, one last shot 

Reply-To: College Athletics Clips < nick({bcollegeathleticsclips.com > 

~iI e Newsletter 

Dear Liss& 

Greetings fiom Clips. Hope you are well. 

In college sports aJl sports, reaJly we focus our attention on the winners, and completely 

foyer about the losers. Except my wife, who always t~els bad tbr the losers, but that’s another 

thing. 

The allure of winning has its own innate reward, the winning. EspecMly if victory is achieved 

versus a worthy opponent, with no bad hops or fluky calls, then there’s no feeling like it. And 

with the wi~ming comes celebration for faaas, a~d in college sports heightened prospects for 

being drafted, ~d for coaches ~ob security. 

For the losers, however, it’s none of the above, especially the job security for coaches. It’s 

hard enough for head coaches whose teams don’t ran, but even more transitoW for the legions 

of assistant coaches who tw to follow former head coaches around, or to latch on ruth another 

coach. 

Brad Wolverton of The Chionicle of Education embedded himself with assistant coach El~n 
McRoy, who has advanced and retrenched and lateral-moved a~d jockeyed himself them juco 

to DI, tbr a total of 12 jobs over the course of his 16-year coaching career. 

But McRoy is not the only coach who is here today and not tomorrow. Wrote Brad, 

"Over the pasl,five years’, more than 230 head-coaching positions" in Division l 

men’s basketball have tur~ed over, affecting nearly two-thirds of big-time 

prognmts. Coaches who once hadJbur or more years to prove themselves 

sometimes get cut loose in half that time, as’ administrators show less and less 

tolerance for losing. Assistant coaches’, who almost always lose their jobs when 

their bosses go, often have the hardest time making it back in. " 

And more: 

"Finding a job in basketball is all about your family tree. The more succes~s’ your 

bosses and colleagues have had~and the more actively they endorse you~the 

better your chance of landing on the shortlist when positions come open ...... 

Despite his’ years’ in the game, Mr. McRoy’s tree is more like a shn¢b. " 
Sounds pre~~ bleak, huh? 

I believe that Brad’s account, while bmtaJly stmightlbrward m~d depressingly drem% aJso 

po~lrays a man pursuing a passion, and there’s a lot to be said tbr that. However, in Coach 

McRoy’s case, approaching 40, with a wife and four daughters following him axound the 
counto~, the time might becoming nea~ to move on to other things. 

A recently released book ":ffake It, Take It, " by Rus Bradburd is’ afictional yet 

eerily realisti~account of the same s~tbterranean world that Brad Wolverton 
describes’ in his’feature. To access’ an award-worth~v ClipsBookReview of "34ake 

It, Take It, " click here 
Have a good Tuesday night. 

Nick Infame 



Clips Editor 

Follow Clips on Twitter: 
vwc~v,twit{er,comi (c~, Colle(. teAthClips 

Bounced Around 
After 12 coaching jobs in 16years’, Elwyn ~IcRoy takes one last shot 

Article by Brad Wolverton, Chronicle of Higher Education, 6-3-13 

Tuscaloosa, Ala. 

FLYING ttIGtt 

On a crisp fall morning three years ago, the engines on Iowa State Universi~’s eight-seat 

private plm~e spun to life. 

A few minntes before takeolt~ Fred Hoiberg, the head men’s basketball coach, and ElwTn 

McRoy, his new assistant, climbed aboard for a recrniting trip 400 miles away. For Mr. 

Hoiberg, a tbrmer Cyclones star and NBA executive, it was an ordina~ call: out by 9, back by 

6, home in time for dinner. 

For Mr. McRoy, who had spent most of his 13-year coaching career behind the wheel of a 

rental car, it was his Ng break. 

When he arrived at Ames Municipal Airport that morning, he snapped a picture of the red- 
and-gold-striped Beechcraft King Air 200, which he later posted on Facebook. "The private 

lit~ of recruiting," he wrote, announcing his arrival in the t~aternity of elite coaches. On board 

the plane, a cooler of soft drinks rested on ice. tte leaned back in his leather seat and stretched 

his legs, reflecting on his uNikely rise. 
Just a decade before, he was coaching high- school basketball in Kansas, not far from the 

community college where he got his stm~t as a player. As he moved up the Division I ranks 

frotn Southern Universi~, in Louisim~a, to Georgia Southern University to Arkansas State 

Universi~ he signed several high-profile prospects and was nmned one of the countw’s best 

junior-college recrnite~. A few months before arriving at Iowa State, he was selected as one 

of six Division I assistants to participate in a leadership program for black coaches. 

On that early-October day in 2010, as the Iowa State plane lifted above the clouds, all signs 

were pointing up for Mr. McRoy. If only he could last three years at this level, he figured, he 

would never have to worry about a job in coaching again. 

The good times didn’t last. Less than a year later, he tumbled ficom the top, a casualty of the 

game’s constant chum. This ~ason he has a]l but dimppeared, having la~ded at a tiW Division 

II college, in Alabama, Mrere he is living out ofm~ RV. 

His slide may be extreme, but lfis profession is filled with people straggling to stay on their feet. 

Over the past five years, more than 230 head-coaching positions in Division I men’s basketball 

have turned over, affecting nearly two-thirds of big-time programs. Coaches who once had 

four or more years to prove thetnselves sotnetimes get cut loose in half that time, as 
admiNstrators show less and less tolerance for losing. Assistant coaches, who ahnost always 

lose their jobs when their bosses go, often have the hardest time making it back in. 

With hundreds of contacts in the profession, Mr. McRoy would seem immune to such 

uncerta~nty. He is well liked among many former colleagues and players, who describe him as 

outgoing, witty, and generous with his time. He’s the kind of guy Mao remembers "the names 

and birthdays of colleagues’ kids, who supports t}llow coaches by trying to take in a gmne or 

two of every team on campus. 

Former players say he expected a lot of them but gave much in return. One "time he paid tbr a 

plane ticket and a week of expenses for a tbnner player who was preparing for a professional 

tryout. 

The son of high-school teachers, Mr. McRoy sees the court as his classroom and can hardly 

imagine m~y other path for hitnsel£ Except for two weeks in college, when he sold shoes at 

Foot Locker, coaching basketball is the only job he has known. 

"He does not have hobbies, he does not have interests ~’s basketball, that’s it," says Carmen 

McRoy, his wife of eight years. "From the moment he picked up that ball, it was over. It’s the 

only thing he ever cared about, and it defines who he is." 

That passion ti)r’the game has kept him hanging on long alter others might have let go. How 

mmay people love their prot~ssion so much that they would drain their life savings and max out 

their credit cards j ust to stay a part of it? 

Until now, none of that has deterred Mr. McRoy. But even he has his limits, tte ~ys he is 

giving himself one laser season to tnake it back to Division I. "IfI don’t get there by the Fina2l 

Four," he sadd in February, %hat’ll be all she wrote for me in the coaching business." 

He has made promises like that before. Maybe this time would be different. 

In a game that sometimes values playe~ more for their height than their heart, Mr. McRoy 

stands out as much as any 7-footer. Although he became a starting point guard for a Division I 

team, he could walk through ahnost any ~-m in America and easily be mistaken for the 



manager. He’s j ust 5’5". 

As a player, he compensated tbr his lack of size by outworking the competition, practicing 

severaJ hours a day and teaching himself to shoot with either hand. The work paid ofl; as he 

helped his team win a uationaJ championship at Hutchinson Community College, in Kansas, 

and then transferred to Cleveland State University. 

’~Not too many people work harder than him," says Rollie Massimino, his coach at Cleveland 

State. Mr. Massitnino, a one-lime nationaJ-champion coach, hired Mr. McRoy as an assistant 
at Northwood University, in Florida. "He’ll drive 10 or 15 hours, sleep in his car, and get up 

the next day and go." 

Mr. McRoy wakes up evmy- day feeling like he has something to prove. His energy’ can leave 

competing coaches feeling a step behind, says Mark Patrick. a Kansas junior-college officiaJ 

who has known him for more than a decade. Some recruiters might feel good about visiting 

three prospects one week" Mr. Patrick says, only to find out that Mr. McRoy has seen the 

same three players plus three more. 

That work ethic was part of what attracted Iowa State, which Mr. McRoy saw as a good fit. 

The nniversity plays in the powerful Big 12 Cont~rence, not t~r t]com where he grew up, and he 
had contacts thioughout the region. 

But his wife had reservations. The two married in 2005 and aJready had lived in four cities. 

Between them they had four clfildren, and she was ready to settle down. 

Despite her hesitation, they accepted the position, which paid $85,000, more money than he’d 

ever made. In late August 2010, they pulled their daughters out of school in Arkansas, hung a 

for- sale sign in their yard, and headed north. 

With just three weeks before the start of recruiting season, Mr. McRoy scrambled to line up 

players. He pinned his hopes on an unheraJded junior-college prospect named Tyros McGee. 
The tirst chance they got, he and Mr. Hoiberg flew to Kansas to watch the 6’2" guard work 

out. 

During Mr. McGee’s official visit m campus, Mr. McRoy opened the temn’s practice facility 

late one night, and the two speut hours putting up shots and swapping stories. 

Mr. McRoy called on him before any other major-college coaches did, Mr. McGee sws, and 

the mcmiter’s %traight up" style helped persuade him to sign with the Cyclones. "He did a lot 

to help me," says Mr. McGee, who was one of the leading scorers on this year’s Iowa State 

team, which made its second consecutive NC?~k tournament appearmme. "1 thank him 

getting me to where I’m at." 

Despite those efforts, Mr. McRoy’s time in Ames was cut short. One former Iowa State coach 

describes him as a likable spark plug, but others say the stalt’never warmed to the new 

assis~nt. 
Fommr colleagues say he can be brusque and is not one to sugarcoat things. Mr. McRoy 

makes no apologies: "I might be too stmightlbrward or too honest tbr people sometimes" he 

says. "But I’m not just going to tell them what "they want to hear." 

Over the past tw’o years, he has applied tbr dozens of coaching jobs at all sorts of levels 

from Texas Tech University to Jacksonville State University to Odessa Community College. 

He’s gotten close a handful of times. At the 2012 Final Four, in New Orleans, he was one of 

two finalists for an opening at Youngstown State University. Morn than 150 people had 

applied for that job, says Jerry. Slocum, the head coach. Mr. Slocum eventually settled on 
someone with morn experience recruiting in the Rust Belt. 

Last summer, with few prospects, Mr. McRw put in a call to Michael Grant, a former 

colleague who had an opening on his statt’at Stiflman College. 

The catch: Stiflman could pay just $3,000 for the season, plus ~oom and board. Mr. McRoy 

knew that wasn’t enough to live on, but he was willing to take an.vthing to stay in the game. 

His wit} suptx~rted his decision but had no interest in living in Alabama. Together they decided 

that she would move with their daughters m Seattle, where she had tiamily and a better chance 

of finding work. 

Mr. McRoy figured he could stand six months on his own. He didn’t know what Stillman had 

in store. 

A HUMBLING PLACE 

Just down the mad from the ,nighty University of Alabama at Tuscaloosa, Stillman College is 

an afterthought in this football-mad town. 

The historically black institution, which enrolls about 1,000 s~adents, has made major 

improvements on its 105-acre can~pus in recent years. But some of its facilities have seen 

better days. 

When Mr. McRoy arrived, in October, he had his choice of rooms in Frank H.M. Williams 

Hall, a worn three- story building that houses mostly athletes. He picked Room 307, the only 

one on the top floor with a working cable connection. The semester had already started, but he 

had the whole floor to himsel£ 
One day in Janua~~, eveu light on his com&r was burned out except Ibr the md exit signs. 

The toilets were coated with mold. And the showers were running hot or cold& nothing in 

between. 

Hisroomlookedlikehehadjustmovedm or might move out any day with baace- white 

wails, a suitcase in the comer, and a white-plastic Wal-Maxt bag hanging on the closet 

doorknob, where he put his dirty clothes. In the middle of the room, two single bed frames 

were pushed together, taking up most of the space. 



For someone who has owned homes before, mclnding one where each of his four daughters 

had her own room, this was a humbling place. 

It was not the only place Mr. McRoy slept. A few times a week he drove several mtles to a 

hotel where he parked a 19-year-old recreational vehicle. He’d bought it in better times, 

expecting to use it for faxnily vacations. But over the past year, it had beco,ne so,nething of a 

sa~ctuaary. 

The RV was cramped but covered his basic needs, with a refrigerator, sink and full lmth, 

a large, soft mattress. In a closet he kept a few pairs of untouched Nikes a remnaat of the 

days when he got free shoes and 13 neatly pressed suits. Even without a steady paycheck 

he still dressed for games in his Stmday best. 

In April 2012, Mr. McRoy had filled out papers to begin collecting unemployment. For six 

months the State of Kansas, where he and his family were living at the time, mailed him weekly 
checks tbr $444. In October he requested a three-month extension, requiring him 1,~ send in 

weekly forms specifying five jobs tbr Mtich he had applied. 

A look at those tbrms, which he shared with The Chronicle, reveals not only how persistently 

he has pursued a tx~sition in basketball, but how rudderless he is without one. Late last year he 

applied to be a team leader at Target, a pham~aceutical sales rep, and membership coordinator 

of the Tuscaloosa YMCA. He would take any job he could find: plant worker~ stocker, 

cashier. 

In December, while surfing Hoopdirt, a job site for coaches, he learned of a rare midseason 

opening, at the University of Detroit Mercy. It was a chance to work for a coach he knew, in a 
conference he had once played in. 

He texted Ray McCallum, the Titans’ head coach, mentioning a top player who was available. 

"Ray," he wrote, ’"I’m ready to work and I know I can land the players you want and need." 

Over the next two weeks, he sent Mr. McCallum at least 15 texts, in a subtle and not-so- 
subtle attempt to get the coach’s attention. 

On December 11 he described his holiday travel schedule: He was flying to Kansas on 

December 16 to visit his mom for tw’o days, then heading to Seattle until the 27th. "Really 

hoping I get to change my plans to come work for you!" he wrote. 

A few days later, Mr. McRoy sent the coach his rdsumd. As he left town, he was confident he 

would get a call. 

Over the next week he sent five more messages, none of which were answered. On December 

20, Mr. McCallum responded, having just returned from a five-day trip. "Hope things are 

good with yot~" he wrote. 

’"Just really waiting to hear what n gone do coach," Mr. McRoy texted back. ’"IfI got the 

opportuni~ that woNd make the holidays a lot better." 

Several days went by, with Mr. McRoy t~ing a few more times. On December 26, he mate 

one last etti)rt. 

"Hey coach, just seeing if there is any decision on your end," he said. "Hoping u help pull me 

tip?" 

With his chances in Detroit looking dim, he focused his attention on his family. He hadn’t seen 

his girls in weeks, and he took the,n out of school early on the day his plane touched down. 

A few days before the holiday, he jmnped online to search for gifts, e-mailing a local pment 

who had listed a dollhouse and kitchen set on Craigslist. "I have 3 girls that would luv to have 
this on Xmas day," he wrote. "I could come get it ASAP." 

In pas* years, he had been far more generous with his daughters, giving each of them her own 

presents. Buying used Christmas gifts for everyone to share felt like a new low. 

His girls who are 2, 5, 6, and 12 (the oldest is his wife’s ~om a previous relationship) 
didn’t know the difference, Ms. McRoy says. They were jnst hapw to have their father home. 

Late on Clmstmas Day, they got another gift, as Mr. McRoy’s stay was extended. "Meal 

money 4 players oNy," Coach Gra~t texted that evening. "U may have 2 stay there longer." 

Mr. McRoy got his hopes up the next day, when he tbund out "that his originaJ flight on the 27th 

was oversold. Hoping to score a free travel voucher~ he drove to the airport before dawn and 

was the first person at the gate. But the flight didn’t fill up after all, so he had to call the airline 

to rebook. He avoided the $150 change fee by claiming a ~’fa~ily eme~tgency." (If this sitaation 

didn’t qualify, he couldn’t imagine what would.) 

While he was on Delta’s Web site, he clicked on a job opening for a flight attendant. What the 

hell, he figured, I’m willing to travel. 

’I CAN’T COME BACK’ 

A few weeks later, while scouting a game at Tnskegee College between two conference rivals, 

he took a call from his wit~. She had a new job as a counselor at an abused-women’s shelter 

and was j ust getting home t?om her long commute. The money wasn’t great she had earned 

$10,000 more a decade ago, when she left Seattle but it was something. 

Her job has also aided new stress, as she jnggles the schedules of five people going in 

different directions. Mos~t mornings she wakes the gifts up by 6 a.m., hmrying to drop them off 

at school and day care so she can make it to work by 8. Nights feel just as rnshed. "By the 

time we’ve done homework and baths, and I’ve done four daughters’ hair and gotten lunches 

together," she says, ’~I’m ready for bed." 
This season Mr. McRoy has commuted to see his family at least once a month, using frequent- 

flier miles built up from years of work. When he’s not with them, the>- touch base ever>- night. 

But with young children, the conversations can feel stilted. 



°%fho’s this? Kyliah?" said Mr. McRoy, picking up a call as the Tuskegee band banged in "the 

background. "Daddy misses you .... Did you learn something new in school "today?" 

Kylial~ passed the phone to Kenya, who handed it to Kamdyn, the 2-year-old, who 

accidentally hung up. A few minutes later, Kyndall was on the line. 

’°Hey, sugar baby, how you doing’?" Mr. McRoy said. They made small talk for a minute, then 

he turned quiet. 

’~No, I can’t come back tomorrow," he told his 5-year-old. "But I love you. You be a good 

On his drive back to Tuscaloosa, he and his wife talked again. One oftbe girls was struggling in 

school, and Ms. McRoy worried that she wasn’t gelling enough attention. Another ~vcently 

brought home part of her sandwich from lunch, remembering that her parents didn’t want any 

food wasted. 
He and Ms. McRoy didn’t discuss his job search. But that week, she e-mailed him a few 

openings she had come across, all in "the Seattle axea. The Redmon&’Smnmamish Boys & Girls 

Club was looking tbr youth retirees; the local pe;k service needed a peewee coach. And this: 

°’City Letter Carrier. Kirkland Post Ottice ... $21.66 an hour." 

Finding a job in basketball is all about your t:axnily tree. ’][’he more success your bosses and 

colleagues have had and the more actively they endorse you the better your chance of 

landing on the shortlist when positions come open. 

Despite his years in the game, Mr. McRoy’s tree is more like a shrub. Some coaches he’s 

worked for, like Mr. Massimino, have lost their s~nding, while others never had much to begin 

with. His biggest advocates are a few assistants fi~om power programs and a handful of head 

coaches at lesser-known ins~litutions. 
The NCAA limits Division I programs to three assistant coaches, which means that there are 

roughly 1,000 positions at the top level. Few prothssions have such a scarcity ofjob~ and with 

so little staying power. 

The rest of higher education is hardly so volatile. The history department doesn’t turn over 

eve~ two yems, nor do librarians. Even presidents, whose positions are some of the most 

transient, usually get five or 10 yeaxs to prove themselves. 

But in basketball, the movement of coaches has only speeded up. For tnany athletic directors, 

the turnover is a cos~t of pmsuing their NCAA tournament dreams. The way they see it, they’re 

jufft a mn or two away from becoming the next George Mason or Butler, basketball 

obscurities that landed on the game’s biggest stage. Instead of making the safe bet, investing in 

a coach who could become an anchor in the communi~, they’d rather roll the dice. 

Mr. McRoy knows the numbers. He also knows that he has to stay on people’s radars. In late 

January, he drove to Daytona Beach, Fla., for a visit with Gravelle Craig, M~o was in his 

second year as head coach at Bethune-Cookinan University. It was Mr. Craig’s first Division I 

head-coaching job, and his team was in a funk. 

Mr. McRoy watched the Wildcats lose to Dela~vare State University, and afterward his ti-iend 
treated him to a stealc dinner. When the conversation turned to Mr. McRoy’s situatioK Mr. 

Craig said he had no idea how bad offMr. McRoy was. 

He pulled out his wallet and handed over $100, promising to send more. Mr. McRoy said he 

wasn’t looking for a handout, but the Betlmne-Cookman coach insisted. A few days later, he 

wired another $250. 
"U don’t know how much this helps," Mr. McRoy texted his friend. ’%Vhen I get back on my 

feet I sweax I am getting this money back to you." 

After a recruiting visit in Orlando, Fla., he s~topped in to see JeffPrice, interim head coach at 

the University of South Alabama. Mr. Price hired him at Georgia Southern in 2006, where they 

worked together tbr two seasons. 

Since "taking over in late December, Mr. Price had won six of nine games and had high hopes 

of keeping the job. Mr. McRoy would have loved to win a place on his statt’and did all he 

could to show him. Between January and Maxch, he would visit Mr. Price three times. 

In mid-Febrnary adter a quick Valentine’s Day trip to Seattle, Mmre he used up the last of 

his flee airline tniles Mr. McRoy learned that another ally, Rob Moxley, was in the mix for a 

head-coaching position. He sent a text to Mr. Moxley, an assistant at North Carolina State 
UNversi~, and they arranged to meet up at a gan~e in Atlanta. Over several weeks, the two 

coaches would exchange dozens of messages. 

In one text, Mr. McRoy mentioned a few players he had a bead on. "Just need a job to recruit 

them to," he wrote. ’"Good academic kids as well that can play2’ 

°XJ got it be ready I’m gonna go hard!’.!!" Mr. Moxley wrote back. Then he talked about the 

opening he was pursuing. "[It’s] a nice job. Good court and we can definitely recruit there and 

win. No idea on $ yet but I want to talk to you first." 

A short while later. Mr. Moxley, himselfa longtime assistant, hedged his comments: "Just hate 

to get all your hopes up til I’m sure will get but got to be ready." 

°’Man just get any job," Mr. McRoy wrote back. "I will help u ran." 

Near the end of the season, on a bus ride to Tennessee, Mr. McRoy and his team watched a 

movie called Touchback. It’s the sto~ of a high-school football star who is seriously injured 

but gets a chance to live his life over. With the benefit of hindsight, will he play the big ganm 

again, risking a debilitating inju~,? Or will he sit it out to protect his future? 



Late in the movie, the player’s mother says something that lbrces him to take a hard look at 
Nmselt! ’%,~hat is m wrong with right now? What if this is all you get? It seems like nothing is 

ever enough with you. And if you can’t be satisfied with what you’ve go’t, you’re never going to 

be happy." 

Sitting on the bus that day, Mr. McRoy thought about his own career, about how he had 

bounced from one opportunity to the next~ always putting his job ahead of his family. He 

pictured his daughters 2,000 miles away, and moments that he hadn’t been there for this year. 

His youngest had graduated from toddler class, a~nd his 6-yeax-old had learned to read. 
He thought about family activities he eNoyed bouncing on the trampoline, walking through 

cil?.~ streets, sitting down for Stmday movies. He was missing all of that, and for what’? 

’~I’m almost 40 years old. I have to think about what I’m givh~g u~is it really worth it?" he 

said a couple of days later. "Right now, at this moment, it’ s not." 

SEASON’S END 
Alter Stillman’s season ended, in early March, Mr. McRoy cleaned out his dorm room, 

collected his laser paycheck, and readied tbr a final push to keep his career alive. Over the next 

four week~ he planned to visit 10 states, scout more than three dozen games, and make 
contact with nearly 100 coaches. If he was going down, he was going down swinging. 

He tossed his airline blanket and pillow into the back seat of a rental car. During the next 

week, he would sleep there four nights. 

Stillman had pa~d for the car and gave him $350 to cover his food and gas for the month while 

recruiting. He cut every- comer he could but s~till went through the money in six days. 

By mid-March, the coaching carousel was starting to spin, and Mr. McRoy was paying close 

attention. In one seven-day stretch, 14 Division I programs made changes, from the lowest 

level (Grand Canyon University-, which had just joined) to the highes~t (Northwestern 

Universi~). Surely he would get a nibble. 

tte was hoping ti~r an oflbr in the first wave of openings, which would give him options heading 

into the Final Four, in early April. But in late March, more bad news arrived: Despite winNng 

17 games at South Alabama as interim coach, Mr. Price did not get the permanent job. (He 

later landed at Lynn Universi~ but didn’t have a spot for his friend.) 

Then, as Mr. McRoy was visiting with his mother~ in Wichita, Kan., a debt collector left him a 

message, asking about deli~Nuent payanents on his wife’s car back in Seattle. He was months 

behind on the loan and couldn’t work out a repayment plan. A few days later, the car was 

repossessed. Although his credit was shot, Mr. McRoy arranged to have his wife find a 

different vehicle, which she financed with help from his mother’s tax retired. That might have 

been piling one bad debt on another, but at least she had a car to get the kids around. 

Four days before the Final Four was set to begin, Mr. McRoy fired up his RV for the few- 

hour drive from Tuscaloosa to Atlanta. He stopped at his favorite barbershop tbr one last visit, 

and to fish for leads on selling his treasured 1964 Bonneville. But when it came time to pay, he 

didn’t have enough cash to cover the $15 cut. 

°’I need one more favor from you," he pleaded with the barber. ’%~hen I come back 
Wednesday, can I drop you off $207" 

°’1 see green, that’ll change a whole lot of things." 

Despite the setbacks, Mr. McRoy’s spirits were lifting. Heading into college basketball’s 
championship weekend, he was in the mix for three jobs, and he was looking forward to seeing 

old friends. 

His most promising lead was at the University- of Texas-Pan American, a Division I program 

where Mr. Mo~ey, the N.C. State assistant, was one of two finalists for the top job. If he got 

it, Mr. McRoy had a good shot of becoming associate head coach. 

He was also vying fi)r openings at Detroit Mercy, M~ere he’d tried to land in December, and 
East Tennessee State University. Over the next t}w day~ he would exchange messages with 

coaches in both programs, but they never met up. 
*** 

It’s haxd to imagine anyone who had more riding on the final weekend of play. But you could 

never tell fro,n the ease with which Mr. McRoy mingled in downtown Atlanta bars and 

restaurants, where thousands of coaches had gathered. 

On late Thursday afternoon, two days before the semifinal games, he sat down with Brian 

Burg, who had recently lost his job at Campbell UniversiW after the head coach there was 

fired. The two were in line to land at Pan American should Mr. Moxley get the position, and 

they were hunting for information about the search. 

Mr. McRoy said he had been awake until 5 a.m. the night beIbre, reviewing all the 

conver~tions he’d had with Mr. Moxley. 

He saw the Broncs’ program, which will join the Western Athletic Cont}rence in July, as an 

ideal fit. It has been traditionally open to junior-college transfers. And his wit~ was intrigued by 

the location, in southern Texas. 

Soon after the two coaches sat down, in a quiet comer of a hotel restaurant, Mr. Burg took a 

call from a friend at Lamar Universi .ty. The two assistants knew that the choice had come down 

to Mr. Mo:dey or Dan Hipsher, the top assistant at the University of Alabama. As Mr. Burg 
listened quietly, Mr. McRoy rested his elbows on his knees, stud~ving his friend’s face for any 

clue. After a few mim~tes, Mr. Burg calmly set down the phone. 

’%rhat’d your boy say?" Mr. McRoy asked, straightening up. 



"Said the AD told him Hipsher." 

The two coaches stared at each other tbr a moment, absorbing the news. 

Not satisfied with what he had heard, Mr. McRoy texted Mr. Moxley, looking tbr an update. 

"I’d be shocked beyond shocked," the N.C. State assistant fired back, saying he’d been in 

touch with the athletic director. "He has been texting tne all day .... Hopefully will know 

tonight." 

Still operating in a fog of hearsay, the two men crossed the street to a sports bar, where they 

planned to compare notes on prospective players. Twe~W minutes late~; those plans 
evaporated. 

"Sor~ ," Mr. Mo~ey wrote his would-be assistants. "I hate to send out this text but ... lt~ey’re 

going to hire Hipsher." His note was followed by a flurry of other messages to Mr. McRoy. 

"Ur dam good," Mr. Moxley wrote. "This biz is bs." Mr. McRoy deleted them immediately. 
tie dashed offa quick thanks to Mr. Moxley for considering him, texted eight words to update 

his wife, and turned to Mr. Burg. 

°’Well, B., it would’ve been good to work with you," he said, raising his knuckles. 

"’Nother time, man," Mr. Burg replied, bumping risks. 
Without wasting another moment, and without telling Mr. Burg, Mr. McRoy flipped open his 

phone again and texted three people who knew the new coach a former colleague who 

worked in compliance at Alabama~ a junior-college recruiting expe~ and his boss at Stilhnan. 

Then he tapped out a note to Mr. Hipsher himself. By dinner, Mr. McRoy had turned himself 

into a candidate for the guy who did get the job. 

Two days later, even as he still hoped that something might work out in Texas, he booked a 

one-wayflighthome. He had a $300 travel voucher thelo, st dollars to his name andhe 

needed eve~ penny of it to get him back ruth his family. 

On April 14, Mr. McRoy arrived in Seattle. The next day, he got a call from Mr. Hipsher. 

El~.5~n McRoy had a new j ob: assi stant men’ s basketba] 1 coach at the University of Texas- Pan 

American. It’s a one-year deal 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, June 14, 2013 3:54 PM 

~nc.rr.com> 

Fwd: cfaa- elite- clips Under Emmert, NCAA enforcement division has gone frotn bad to worse 

Sent from my iPhone 

Begin forwarded message: 

From: "Maxtka Putall~, Ph.D." <putall~@duke.edu> 

Date: June 14, 2013, 2:57:37 PM EDT 

To: Robert Taggart <robert.taggart(~bc.edu>, Caacolyn Callahan <cmc(a)virginia.edu>, Larry Killough <larrvCa)vt.edu>, Sam Pardue 
<slpposc@ncsu.edu>, Lissa Broome <lbroome~ema~l.unc.edu>, Richard Ca~michael <cazmichof&wi~.edu>, Janie Hodge < hodge~clemson.edu>, Sue 

Arm Allen <sue.bidstrul:C,~chbe.gatech.edu>, Pamela Perrewe <pperrewe~cob.fsu.edu>, "Ma~’vin Dawldns" <m&wkin~)miami.edu>, Susan Albrecht 

<saa01~pitt.edu>, "Michael J Wasylenko" <mjwasyle(~maxwell.svr.edu>, Tricia Bellia <pbellia~nd.edu>, "Elak~e Wise" <elaine.mse~louiswille.edu:> 

Subject: Fwd: cfaa-elite-clips Under Emmert, NCAA enforcement division has gone from bad to worse 

Hello All--A forwarded email to you from Jo Potato. Hope all is well! 
Best, Martha 

Sent farm my iPhone 

Begin tbm-arded mesmge: 

From: Jo Potuto <ipotutol@unl.edu> 
Date: June 14, 2013, 10:23:39 PM GMTq 04:00 

To: brian shmmon <brian.sham~on~ttu.edu>, david clough <david.clough(~colorado.edu < "David Szymanski (david.szvmanski,@~uc.edu)" 

< david.szymanski(~?uc.edu>, "De,mis Phillips (dennis.phillips(~usm.edu)" <de,mis.phillips~usm.edu>, diane dickman 

<ddickanan~ncaa.org>, fred green <fegreen~trov.edu>, jack thomas <ithomas(~nmsu.edu>, jean pen3, <ipem,~,%unr.edu>, Jim Arwood 

<iatwood~buffalo.edu>, Jo Potato <jpotutol~nnl.edu>, "Jolm Bruno (bmno.l(~osu.edu)" <bruno.l~osn.edu>, "kay’ yurk" 

<kyurk(~ncaa.org>, martha putallaz <pntallaz(&duke.edu>, Diann Schiessler <diann~nnl.edn>, Steve Thiner 

<Tumer~agecon.msstate.edu>, "anne curzan (acurzan(~umich.edu)" <acurzan(&umich.edu>, "Chris Span (cspan(&illinois.edu)" 

<cspa~@illinois.edn>, christie sahley <sahley@purdue.edtr>, Dale Bjofling <bjofling(a)’v~TMED.WISC.EDU>, Ellen Herma~ <ellen- 

herman@uiowa.edn>, "Gene Pa~-kin" <gene-parkin(a)uiowa.edu>, jeffbolin qitb~@purdne.edu>, Kurt Zorn <zom@Indiana.edu>, linda 

brady <lbmdy@nmn.edtr>, Lin& Caldwell <lindac@psu.edu>, "matt wheeler (mbwbeele@illinois.edu)" <mbwbeele(~:illinois.edu:< michael 

kasavana <kasavana2~msu.edu>, "Perry Leo (phleo(a)nmn.edu)" <phleo(~umn.edu>, robert gundlach <r-gtmdlach(t~northwestem.edu>, 

"Sheila McGuirk (mcguirk~)svm.vetmed.msc.edu)" <,ncguirks~)swm.vetmed.msc.edu> 

Subject: FW: cfaa-elite-clips Under Emmert, NC.~ entbrcement division has gone from bad to worse 

From the olfce o£ 

Josephine (Jo) R. Potato 

Richard H. La~-son Prot}ssor of Constitutional Law 

m~d Faculty Athletics Repre~ntative 

College of Law 

University of Nebraska 

P.O. Box 830902 

Lincoln NE 68583-0902 

Twitter: @PtsOfSports Law] @PointsOtLaw ] @The 1AFAR 

Blog: Potuto’s Points of Sports & Law (iopotuto.blo~spot.com/) 

DD 402-472-1252 

DD FAX 402-472-3843 

Mobile 

..... Original Message ..... 
From: ctM-elite-clips [maJlto:ctM@i-aa.com] 
Sent: Friday, Jnne 14, 2013 12:56 PM 
To: Jo Potato 
Subject: ctha-dite-clips Under Emmm~t, NCAA mffomement division has gone from bad to worse 

Please join CFAA in supporting college football! 

Under Emmert, NCAA enforcement division has gone from bad to worse 



Pete Thamel 

SI.com 

13 June 2013 

On May 11,2011, all NCAA employees were required to attend a day-long meeting that began at the balhoom of the J.W. Marriott near 
NCl’u~ headquarters in Indianapolis. 

When the employees returned to the NCAA’s offices that day, they found banners featuring corporate buzzwords like communication, 

accountabili~’ and inclusion had replaced banners of famous athletes and inspirational quotes. The sidewalks and bridge near NCAA 

headquarters featured similar messages. 

The day marked the grand rollout of One TeaJn One Future, one of NCAA president Mark Emmeffs internal initiatives to improve the work 

culture at the NCAA. 

What mttblded epitomizes Emmeffs two-and-a-half-year NCAA tenure -- plenU of flash with littJe tangible results. When NCAA 
employees arrived at their desks that dw, their computer screen savers and phone backdrops were adorned with One Team One Future 
logos. But they weren’t quite prepared for the grand mllout, with Emmeffs introduction coming by a voice-of-God narrator amid a backdrop 
oftnusic, strobe lights and video. 

"It’s the Jim Carrey movie Yes Man, where he goes to that big inspirational thing," says fo~rner NCAA investigator Abby Gmutstein. "The 

culture oftbe NCAA wasn’t like that before, and you can’t change it in one day." 

She added that the message was clear: "It was like, ’Get on the bus or go home.’" 

SI spoke with more than 20 current or former NCAA employees about the troubles of the NCAA enforcement stall’tbr a lengthy stoU in 

this week’s Sports Illustrated. A portrait emerged of a department battered by turnover, afraid of lawsuits and overwhelmed by scandal. One 
ex-enforcement official told SI, "The time is ripe to cheat. There’s no policing going on." 

In many inte~wiews with NCAA officials about entbrce,nenk the topic quickly shifted back to the leadership of Emmert, who is known 

internally at the NCAA as the "King Of The Press Conference." That’s not a compliment. 

One of the biggest criticisms of Emmert is his desire to be in the spotlight. (Emmert declined multiple requests to speak ruth SI for this s~too~. 
Spokesman Bob Williams says Emmert’s increased punic profile has been at the request of the NCAA’s Executive Committee.) 

Even one of Emmert’s supporters could come up with few positives for One Team One Future, calling the rollout "mechanical." The NCAA 

employee compared it to an Apple shareholder meeting. "Some of that may have rubbed people the wrong way," "the person said. "I think it 

reflects the approach and style that Emmert brought to the position, whether that’s good or bad, ills the reality of it." 

The reality is that NCAA cnlture needs to change, as it’s entering a ti,ne of great transition. The enforcement statt’is fighting the perception 

that it’s meek, and maw of its most talented investigators have left the association. 

When talking to a dozen college officials to get a pulse on Emmert, many straggled to answer the question, "What has he actually 
accomplished so far in his tenure?" Even the harsh sanctions against Penn State in the wake oftbe Jew SanduskT scandal ($60 million fine, 
four-year bowl ban and the loss of 40 scholarships over four years) has painted Emmert in a bad light after he were on a television totm 
which some perceived as a victoU lap, to talk about the unprecedented action by the NCAA. 

The NCAA has thiled to pass most of the initiatives Emmert has mtmpeted. Many agreed with the ideals behind Emmeffs ambitious agenda, 

including ruing to give scholarship athletes a small amount of money to cover the full cost of school, and paring down the rulebook. But the 

lack of resulks have higNighted "the growing schism between haves and have nots in Division I and further polarized the athletic directors who 

feel largely ignored and higNighted how out-of-touch Emmert is with his constituents. There’s been tremendous turnover in top-level NCAA 

jobs under Emmert. to the point where many administrators complain that they don’t even know who to call at the NCAA any,nore. And 

therein lies the irony of Emmeffs One Team One Future attempt -- ideals like communicatior~ collaboration and inclusion sonnd great, but 

they’re missing an~ong the membership. 

"I’m really concerned," said one high-ranking college administrator. "There’s a need for a healthy NCAA. It’s not healthy right now." 

Morale is at an all-time low among the enforcement staffas several respected veterans -- Dave Didion (Auburn), Marcus Wilson (Maryland) 
and Chance Miller (South Carolina) -- have left for college compliance positions since April. On Tuesday the depaxtment received another 
huge Now when Rachel Newman-Balker, the managing director tbr entbrcement, development and investigators, left tbr a compliance job at 
Kentucky. Newman- Baker is the highes~t ranking member of the department to leave since enforcement vice president Julie Roe Lach was 
fired in Febmaxy in the wake of missteps in the Miami investigation. 

"With Rachel gone," another ex-NCAA s~’Ter said, "there’s really only two inves~tigators (Angle Cretors and LuAnn Humphrey) left with 
experience in major football and basketball cases." 

Last week, interim director of enforcement Jonathan Duncan told SI: "ffs been a tough time for the enforcement stallT’ 

One of the driving forces of the enforcemeut exodus came from seeing how Emmeffs office handled the Miami debacle. The NCAA knew 

about the issues regarding the financial arrangement between Nevin Shapiro’s lavx~’er and investigator Ameen Najjar for months, bnt 



Emmert’s remarks to the press -- "a shocking a2[t~fir" -- came offas if he’d just been intbrmed "that morning and needed to express his outrage 

publicly. 

Many staB’ers felt like Lach was the scapegoat, as the 52-page external report shows she directed Najjar’s request through the proper 
channels. Jim Isch, the No. 2 behind Emmert at the NCAA, also knew of the a~angement and offered financial support, but he faced no 

repercussions. No logical explanation of that disconnect was provided. 

How the NCAA handled Tom HosU didn’t help either, weeks a£ter Hos .ly was demoted from managing director to director of enforcement, 

Isch inforn~ed the staff of the demotion at a meeting and walked ont as jaws dropped to the floor. 

"They know if the s--- hits the fan, they’re not going to be backed up by anyone," said one ex-inves~igator. 

As the NCAA moves lbrward, "the reality of Emmeffs future is tricky. "When you get to the position Mark is in right now," said another 
college administrator, "it’s how and when you are leaving, not iff’ 

That’s easy to say, but that pace of change in both academia and in the NCAA is unbearably slow. As one former sta)tEr said of NCAA 

business: "You rea]ize that it takes 100 internal emails for you to get the one e-,nail that says nothing." 

Academia is arguably worse, as the average search for a college president takes a year. There are few groups of powerful people more 
collectively risk averse than college presidents, who when deciding on whether to blow their nose insis~t on forming a sub-committee to 
dissect proper tissne texture. In other wo~vls, getting a group of college presidents together to make a bold move like firing Emmert is highly 
unlikely. Emmert conld realize he’s in an untenable position and jump to another job, bnt that isn’t likely either (he reportedly makes $1.6 
million per year). 

It should be noted that Emmert does have supporters, pezticularly among Pac- 12 presidents, as he cane to oltice from Washington. He 

helped hire Pac- 12 commissioner Larry Scott and counts Oregon State’s Ed Ray among his closest confidants. 

But elsewhere, Emmert’s support is tepid at best. He proved helpless during realignment, has been overwhehned by constant scandal and 

has been unable to get his refo~:m measures through the ,nuddled NCz’u~ governance structure. 

Even w-o~se, public perception of the NCAA under Emmert is at an all-time low. (This stinging USA Today stou that exposed Emmeffs 

messy handling of a large-scale cons~trnction project while at UCom~ didn’t help E,nmeffs reputation.) The mass exodus of talented 

employees speak much louder than his corporate buzzwords. And that’s s~mething that can’t be changed ruth flashy lights or new screen 

savers. 

Follow @CFAAEliteClips on Twitter 

Subscription Reminder: You’re Subscribed to, ctha-dite-clips 
U sing the address: ipotuto 1 (~m~l.edu 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, June 16, 2013 10:31 AM 

~nc.rr.com) 
FW: Clips eFlash: NCz’u~k armounces a new Council of Athletic Directors 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Saturday, June :15, 2013 :t:t:53 PM 
To: Broorne, Lissa L 
Subject: Clips eFlash: NCAA announces a new Council of Athletic Directors 

l i~ e Newsletter 

Dear Lissa, 

Greetings from the Clips MotherShip. Hope you are w-ell. 

It’s a good thing that the Wail Street Journal’s Rachel Bachman stayed an "extra" day 

Saturday at the NACDA convention (about 85% of attendees departed before then). It was a 

good thing because Rachel brought us a retx~rt of a swinging-of-the-pendulum via a new 

NCAA initiative to "shift toward empowering" athletic directors to become more imzolved in 

decision-making (read: recruiting ales, $2,000 stipend, etc.) ....... And Presidents would be 

less involved. 

The NCAA will form a council often ADs to ’°meet regularly" with E~nmert a~d his senior s~"£ 

Otherwise, there were no specifics divulged. 

This shift towad AD increased input was anticipated by many, and it comes none too soon. 

The flame-out by outgoing UNC president Holden Thorp about a month ago underscored the 

lack of knowledge/experience/comfortabilily that many presidents have with the ni~ gritty of 

rules for all levels of D1. 

Your Clips editor spoke with one of the ADs that sat in on today’s meeting with Emmert. I got 

an earful about Presidents being nearly clueless about the different needs ofD1-A, D1-AA and 

D1-AAA schools. 

A new phraseology to describe the arms race is emerging. What used to be described as 

"haves and have-nots" has now evolved into "have-mores, haves a~d have-nots," which I 
interpret to be the following: "have-mores" are the 65 or so schools in the five power 

coat’erences; "haves" are the 70 or so schools in the other five D1-A conferences; and the 

"have-nots" are the 220 D1-AA and D1-AA schools in the re~naining 22 conferences. 

Kudos to the NCAA in starting this shift back to ADs in the decision-making process. 

Have a good Sunday. 

Nick Infante 
Clips Editor 

Follow Clips on Twitter: 
~...w.,..t...w...!~.t..t.~.e..~r.,.~.c....~..~.m...~./.@..c.~..~.~!~[.e..~£Le.~..A...t.~.h..~..c.~!~!p.~..s.~ 

NCAA President to Form Council of Athletic Directors 
By Rachel Bachmcm, Wall Street Journal, 6-15-13 

ORLANDO, Fla.--Operating the National Collegiate Athletic Association h~s long been like 

sailing a la~cge ship a rnsh to one approach followed by a lurch to another. NCAA president 

Mark Emmert said Saturday that it’s time tbr a shift toward empowering those close to the 

action: athletic directors. 

Emmert agreed Saturday morning to form a council of 10 athletic directors who would meet 

regularly ruth him a~d his senior state starting in July, he said in a Saturday interview with The 

Wall Street Journal. The idea is to leave fewer decisions about things like recruiting rnles in the 

hands of busy college presidents and more with the athletic directors who work with coaches 

and their assis~nts. The agree~nent cane during Emmert’s visit here to speak to the NationaJ 

Association of Collegiate Directors of Athletics. 

"It’s clear right now where the association has gone, it’s pushed the pendulum too far in one 
direction," Emmert said in the interview. "And it really has cut athletic directors out of the 

national discussion." 

A mid- 1990s shift in NCAA structure empowered tmiversi~ presidents to manage college 
sports. But some athletic directors and coaches say presidents are too thr removed from the 

highly complex of athletic depar’unents that sometimes generate $100 million in annual revenues 

to create effective day-to-day policy. 



Emmert’s acknowledgment Saturday that NCAA governance had strayed too far from athletic 

directors came as he and the NCAA face mounting criticism liar everUthing ti~om a top-down 

management style to upheaval in the NCAA’s entbrcement division as detailed in a story in the 
current issue of Sports Illustrated. 

Emmert said he "skimmed" the sto .ry~ which centered on a case in which a former Universib~ of 

Miami booster said he lavished cash, caxs and junkets on more than 100 Humcanes athletes 

over most of the decade of the 2000s. In Februa .i~, Emmert admitted that a statt’member had 

improperly obtained evidence in the case, a revelation that prompted the departure of then- 
enforcement head Julie Roe Lach. In recent months, several experienced enforcement- staft" 

members have left the depaxtment or retired. 

On Saturday, Emmert denied the notion that either the enforcement staff or the NCAA was in 

crisis. "That’s jnst inaccurate," he said. A Mimni spokesman declined to comment on the case. 
Emmert declined to comment on the specitics of the Miami case, about which "the NCAA’s 

Committee on Intiactions met Friday in Indianapolis in a late- stages step before the NCAA 

am~ounces its ruling, expected this snmmer. The school already has served self-imposed 

panishment including two boM-game bans. Miami ofticials have said those steps should be 

sulfcient. 

Emmert acknoMedged "significant dift]cul~ insi& of erd’orce~nent because of the Miami case. 

It did lead to a varie~ of changes that we had to put in place. But the t:act that we axe holding 

people accountable for behavior, and the fact that we needed to change some of our policies 

and practices there is not an indication of disarray. It’s simply an indication that the organization 

is dealing ruth issues that are in front of it. I thi~k that’s a normal, healthy pmcessY 

He denied an allegation in the SI ffto~ that he was too involved in NCAA enforcement cases. 

"The only involvement I’ve ever had in any of the infractions cases has been to communicate to 

a president what their status was in process," Emmert said. "The presidents, me and my 

predecessors of the association, have never been directly involved in those cases." 

The derisive characterization of Emmert by remained NCAA stall’members as "King of the 

Press Cont~rence" in "the SI story was "funny," Emmert said. tte added that the NCAA’s 
board of directors "has asked me to be ~nore open and engaged with the media and the public 

on NCAA issues. I don’t apologize for that." 

He also aimed to push through numerous reforms when he took over as president in 2010. But 

eltbrts under Emmert to slash the number of pages in the NCAA role book such as in 

eliminating restriclions on the size of each school’s recruiting staff prompted backlash an~ong 

coaches and athletic directors womed about the repercussions. Some also said they weren’t 

adequately consulted. 

Emmert asserted that the NCAA has achieved significant reforms in raising academic standards 

tbr athletes and has excelled at one of its core functions: running chan~pionship events. 

TO COMMENT ON THIS eFLASH: #ickL~.£olle_qA~lhle!i#sclic, s.com 

TO ACCESS THE CLIPS WEBSITE: vwwv.collegeathleficsclips.com 

Clips eFLABHes ate items of particular interest that are either time-sensitive or of appeal to only 
portion of Clips" sage & sawy subscriber base. eFLASHes are emailed directly to specially 
selected Clips subscribers. This particular AD Council of 10 el=LASH has been sent to ADs, Sr 
Associate ADs, Deputy ADs, Assoc. ADs, Asst ADs, FARS, SlDs, Ptesidents, VPS, sports 
management students, sports journalism students, nay-sayers, nattering nabobs, nincompoops, 
Bultaco jockeys, H-D jockeys, Shawn fr OK, Shannon fr Syracuse, Jon F fr UA, Andy fr Garden 
City, Sean fr UW, PP fr KC, DG fr PDR, VV fr UConn, Mike from WF, Will G fr UCLA, Rachel fr 
UCLA, Tom B fr Memphis, Pteston, Charlie fr ASU, Sarah fr Mizzou, JE fr Dak, RN fr SBJ, VHB 

CSH, Julia & Marsa fr FANtanista, Scoff N fr OSU, Mike A fr Mizzou, TC fr Mizzou, JLP fr 
DePaul, Louise fr NCAA, KR fr UNCG, Ma~lene fr Winsted, Drew fr DLR, Russ #Berlin, Boo fr 
WP, JH fr Troy, LR fr G-town, BJ fr UH, DO fr CalTech, DJ fr PSU, DD fr SJU, BC fr UNC, CSF fr 
PL, WB fr UC, WM fr UConn, LM fr UMass, IMcC fr BU, Vaughn W fr KSU, GB fr UA, SP fr Ole 
Miss, SP fr ASU, Jim C fr SIK, Gretchen fr UA, Amy fr FSU, Ross fr Ole Miss, SL fr Alabama, JP 
fr NW, Manny fr the ’hood, Mark H fr UCLA, Bobby C fr Clemson, Dan W fr Detroit, 
Munchkinlanders, Finnlanders, Flems, Walloons, Tutrjeons, Gelatos, Neanderthals, hh~terlanders, 
urbanites, ttfbesmen, hunter-gatherers, etc etc 

About our website: CoflegeAthleticsClips.com ptevides executive summaries of college athletics 
news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and The Clips Left Column. We also issue the 
eclectic, thought-ptevoking, informational and occasionally humorous Clips eFLASHes (like the 



one above), which afe award-worthy e-items that fan~le far and wide to delve into the pedphery and 
soft underbelly of our modem day sports/entertainment cultupa to define the essence of the 
passion and emotion so unique to college athletics. 

*To be remo’~ed from ttkis mailing list oi change the email format please use tire links below: 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

6/17/2013 6:31:09 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: CB and Lissa bi-weekly BRING ANNUAL WORK!!!!!!!!!!!!!!!!!!!!!!!!!!! 

Lissa’s office 

Start: 6/17/2013 7:30:00 PM 

End: 6/17/2013 8:00:00 PM 

Show Time As: Busy 



2013 ACC Compliance Workshop Registration 
Please submit by Friday, May 17, 2013 

** Attendees are responsible for making their own hotel reservations at the Sheraton at Four Seasons in Greensboro, NC. To make reservations call toll 
free 1-800-242-6556. Mention that you are with the ACC Workshop to receive a special rate of $135 plus tax. All attendees are invited to attend the ACC 
sponsored reception on Tuesday evening and breakfast on Wednesday morning. 

Institution: 

Submitted By: 

List up to five individuals from your institution for whom the conference will be paying expenses (must include individuals attending the compliance directors 
and academic support directors meetings on June 25). 

Hotel Reservations Made Hotel Reservations Made Attending Attending 
Name / Title Email Address Monday, June 24th Tuesday, June 25th Reception Breakfast 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

List additional individuals from your institution who will be attending at institutional or their own expense. 

Hotel Reservations Made Hotel Reservations Made Attending Attending 
Name / Title Email Address Monday, June 24th Tuesday, June 25th Reception Breakfast 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 

[]Yes []No []Yes []No []Yes []No []Yes []No 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, June 18, 2013 7:55 AM 

@gmail.com> 

@live .unc .edu>;, @live .unc .edu> 

RE: Carpentel;/McCoy Piece 

Sounds good. On Thursday, I will check in with the four authors below if we haven’t received any[hi~g t:rom them by then. 

From: r@gmail.com] 
Sent: Tuesday, June’18, 20i3 7:36 

To: Broome, Lissa L 
Ce; Gerber, Jacob; Core, Sarah 
Subject: Re: Carpenter!McCoy Piece 

That matches with the drafts that I have. In the next conple days, I’ll send out a summa~~ of our formatting guidelines as we move to the next stage of editing. Each 

editor roll be applying edits from Broome and the panel moderators as well as folrnatting for publication. 

I’ll make snre Austin knows he can get started. 

Best- 

On Sat, at 1:59 PM, Broome, Lissa <!.b_ _r.~_?.o__m_ _e.(~o~e_.g_~.~.[: .u__r_Lc_:._e~_t~> wrote: 

Hi -- 

He~e m~e my comments on the Carpenter/McCoy piece that was submitted earlier this week. Yon all roll need to snpply some office page citations from some of the 

books and articles cited in the footnotes. I wonld like you to tD to fill-in first before you go to tl~e authors for assistance with this. 

By my count, of those I expected to participate in this volume we are missing articles 

ttockett (says he will provide it ~on) and 

Schneiberg (says it will be coming in on Monday 

And changes/~view of transcripts from 

Johnson (says he will get it to us early next week) and 

Waldman (have not heard back 

Austin may want to go al~ead and get started on what we have from Waldman. 

Best, 

LB 

JD, Class of 2014 
University of North Carolina School of Law 

~mail.com 



To The NC:AA Board of Directors: 

On behalf of the Division I men’s and women’s soccer coaches, the NSC:AA is submitting a request that RWG Proposal 11- 

3-B, "to prohibit in-person scouting of opponents", be withdrawn from consideration for adoption. 865 Division I men’s 

and women’s soccer coaches expressed opinions on RWG-11-3-B and the vast majority do not approve of the Rules 

Working Group’s recommendation. In a summary submitted to the Rules Working Group on December 14, 2012, strong 

disapproval of this recommendation was presented as many consider in-person scouting an important aspect of coaching 

responsibility that enhances team preparation, and in doing so, contributes to student-athlete success. Also, in that 

person scouting expenses for soccer are not reimbursable, this is not a cost issue for schools. 

Recently President Emmert was quoted as saying, "We are refocusing on the things that really matter, the threats to 

integrity, and the biggest issues facing intercollegiate athletics." Relating to this quote, and proposal RWG-11-3-B, a 

previously discussed RWG proposal (RWG-11-3-A) concluded in its rationale that "The regulations governing scouting of 

opponents are not of national significance. Widespread availabifity of video would suggest minimal competitive advantage 

would be gained from in-person scouting and would be oJ:fset by a coach’s diversion from other coaching responsibilities." 

This leads to the question regarding what really matters pertaining to the biggest issues facing intercollegiate athletics, 

and what is of national significance, that is, why is RWG-11-3-B being recommended for adoption? It would seem that the 

previously discussed RWG-11-3-A would be more closely aligned with the deregulation theme of the NCAA as this would 

allow coaches to exercise discretion in choosing how to best utilize their time in order to prepare student-athletes for 

successful performance. 

Additionally, in the rationale associated with RWG-11-3-B, it is stated, "In most cases, video oJ~J~uture opponents is readily 

available through institutional exchange, subscription to a recording/dubbing service or internet sites accessible to the 

general public." This rationale is considered presumptuous and biased in favor of certain sports, as well as sports, schools 

and conferences with more abundant resources and does not consider the usefulness, quality, accessibility, or cost for a 

sport such as soccer. Viewing a video of a soccer game is much different than other sports because of the size of the field, 

separation of players, and flow of the game, and the equipment and staff available for videoing, quality of video and 

accessibility vary significantly. Simply stated, when contrasting a video view of a soccer game to most other sports, the 

difference calls to mind the proverbial thought of comparing "apples to oranges," and suggests that a "one rule fits all" 

because of advancement in technology is inconsiderate of vast sport and resource differences. 

In conclusion, our association agrees this is not a matter of national significance, and therefore should not be subjected to 

national regulation. As such we request that the NCAA Board of Directors vote to defeat RWG 11-3-B so that coaches in 

soccer and other sports are allowed to continue in-person scouting according to their preference, as the many who 

commit their time and personal resources do so with the intent of preparing student-athletes for successful performance, 

as well as for the professional development gained through observing other coaches, players, and teams. 

Thank you for your consideration, and for your efforts on behalf of intercollegiate athletics. 

Respectfully. 

Rob Kehoe 

Director of College Programs 

National Soccer Coaches Association of America 

800 Ann Ave, Kansas City, KS 66101 I 913-362-1747 x 1015 I 913-362-3439 (f) 

Wisconsin Office: 920-674-4391 I c:ell: 



NCAA Override Procedures 

NCAA Division I membership may override the adoption of legislation by the NCAA Legislative Council 

or the NCAA Board of Directors or the defeat of legislation by the Board of Directors. To call for such 

action, requests from at least 75 active Division I institutions (25 from the applicable subdivision for 

football-specific legislation) with voting privileges must be received in the NCAA national. 

Override requests must be submitted electronically by using the Legislative Services Database for the 

Internet (LSDBi). 

:1. To access LSDBi, go to the NCAA Web site at www.ncaa.org. 

2. Click on the "Membership Login" in the upper right-hand corner of the screen. Login to the 

membership side of www.ncaa.org using your previously established username and 

password. If you do not already have a username and password, click on "register" 

and follow the on-screen instructions. If you have forgotten your previously 

established password, click "Forgot your password?". 

3. Click on "Governance" and then "Login to NCAA Business Apps." 

4. On the NCAA Applications Authentication Service screen, enter the same email Iogin ID and 

password used to log in to the membership side of NCAA.org. 

5. Click on the link for LSDBi found on the My Applications tab within the Single-Source Sign-On 

System. 
6. Click the "Proposals" tab. 

7. Select "Institution/Conference Override Form" under the Forms section. 
8. Complete Part A of the form by entering the author’s name and title, email address and telephone 

number and selecting "Save Institution." 

9. Select the proposals for which the institution would like to request an override vote and include 

comments. 

:10. Select "Submit to the NCAA." 
Conferences may file requests for an override vote on behalf of their member institutions. To do so, 

the conference annually must submit to the Board of Directors its procedures to ensure that the 

chancellors or presidents have delegated this authority. 

If at least 75 institutions (25 from the applicable subdivision for football-specific legislation) call for an 

override vote, the Legislative Council or Board of Directors will review its action. If the action is not 

changed, the matter will be set for a vote by the Division I membership. If :125 requests (50 from the 

applicable subdivision for football-specific legislation) for an override vote are received within 60 days 

after the adjournment of the Board’s latest meeting, the affected legislation will be suspended until 

final action is taken by the membership. 

Please contact Leeland Zeller at the NCAA national office if you have any questions, 



HOCKEY COACHES ASSOCiATiON 

WWWoahCahockey.com 
ahcahockey@comcast.net 

January 1002013 

Jen Roe 
NCAA Office 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

Dear Jen, 

l am writing on behalf of the American Hockey Coaches Association to voice opposition to RWG Propo~l 1 l-3-B 
whict~ would prohibit coaches from in-person scouting of opponents. The AHCA opposes this legislation for a nun~iber 
of reasons. 

Most sco~ting is already done via video exchartge sen, ices m which institutions have invested. While ou-site scoutir~g 
does enhance the process for coaches who cm~ get a feel for things not as easily understood on film. this is not the 
prima-~3, reason cited by opponents. 

Many coa(l~es we inter¢iewed simply like to watch hockey ou a night off, often with their children° Many of these 
children play hockey and a mght om with their mother or father who coaches the sport is simply tha. 

It shotfld be noted that many of our coaches live within a 20-minute drive to an opposing rink. At the Division I level, 
there are multiple teams in such dries as Boston, Baffalo, Minneapolis-St. Paul. zmd Providence. This proposal will not 
save money or affect the actual scouting process. It simply denies pex)ple a chance to watch a local game m-~d. in the 
process, challenges the confidence in the array of reforms being chmnpioned by the NCAA, 

One of rny colleagues, Rob Kehoe of the National Soccer Coaches of America, kmched cm m~other aspect of our 

oppositiom Said Rob iu a leRer to the NCAA: "Recently President Emme~ was quoled as saying, ’We a~ re~bcusing 

on the things that really ma~er, the threats to integri~’, and the bigges~ issues.¢~cing intercollegiate ~hletics," Relating 

~ ~fis q~ote, ~d proposal RWG-I 1-3-B, a previously discussed RWG proposN (RWG-I 1-3-A) ~ncluded in its 

rationMe that ’The regulations gorerning scouting of opponents are not of national sign~cance. Widesff~M 

avaiktbility of video wouM suggest minimal compe~tive advantage wouM be gained from in-person scouting and wouM 

be off~’et by a coach’s diversion from other coaching responsibilities.’" 

The AHCA has tried to be a good partner in the various stages of Rules Reform. We have tried to believe that the 
current c|imate was, as we have been told time m~d again, o~e of simplifying rules through common sense. This 
proposal makes no sense. 

We respectfully request Nat the NCAA withdraw RWG Proposal 11-3-B. 

Regards, 

Joe Be~gna, AHCA Executive Director 

David Schnase, NCAA Stuff 
Dennis Poppe, NCAA Staff 
NCAA Divisior~ I Ice ttockey Commissioners 

President 

Brett Peterse~ 
Gustavus Adolphus College 

800 West College Ave 
St~ Pemr, MN 56082 

(507) 933-7615 
Fax (507) 933-8412 
bpeters4@gacoedu 

Ekecutive Director 

Joe gertagna 
AHCA 

? Concord S{reet 
Gloucester, MA 01930 

(781) 245-2122 
Fax (781) 245-2492 

jbertagna@ hockeyeastonline .corn 

Bruce De[~’enthal 
SUNY Plattsburgh 

Memorial Hall 
Plattsburgh, NY 12901 

(518) 420.-7479 
Fax (518) 564-4155 

bflyfish @em’tNink;net 



Phil Buttafuoco 
Executive Director 

Intercollegiate Men’s Lacrosse 
Coaches Association 

PO Box 644 

Forestdale, MA 02644 

508-737-3026 
pbuttafuoco~]acrosseeoaches.org 

January 14, 2013 

TO: NCAA Board of Directors. 

The IMLCA encourages the NCAA Board of Directors to withdraw RWG 11-3-B, "to prohibit in-person 
scouting of opponents." 

The sport of men’s lacrosse is not yet in the same position as basketball and football where every game is 
videotaped. Games that are videotaped typically are done so by a student manager or injured player 
producing a wide array of quality productions. In 2013 it is not fair to say that "video of future opponents 
is readily available through institutional exchange, subscription to a recording/dubbing service or internet 
sites accessible to the general public." Think about a televised college football game, at home we see the 
line of scrimmage and the quarterback as he drops back to pass - we don’t see the pass patterns or the 
defensive secondary’s coverage. Football uses multiple cameras and angles to provide video footage for the 
opposing team, lacrosse does not have those resources. 

The IMLCA membership believes the current NCAA Bylaws remain applicable to the sport of men’s 
lacrosse and continue to have a positive impact on the game and the student-athletes. 

It is the IMLCA’s belief that eliminating scouting opportunities would hinder the personal and professional 
development of individual coaches as well as have a negative impact on teams as they prepare for future 
contests. In-person scouting remains one of the means by which all teams have a fair opportunity to see its 
opponents compete; especially if videotape is not available or the quality is not sufficient for scouting 
purposed. 

The IMLCA appreciates the work of the Presidential RWG and looks forward to continuing to provide 
feedback to it as it reviews NCAA bylaws. 

5;erving the Men’s Lacrosse Coaches Community 



June,2013 

Dr. Mark A. Emmert, President 

The National Collegiate Athletic Association 

700 W. Washington Street 

P.O. Box 6222 

Indianapolis, Indiana 46206-6222 

Dear President Emmert: 

Recently, I met with my Atlantic Coast Conference Faculty Athletics Representative colleagues at our 

annual Spring Meeting. As we discussed recent and possible future legislative actions by the NCAA Board 

of Directors, a number of concerns were raised about the legislative and governance process that has 

been in place during the past two years. 

We are in sympathy with the overarching mission of making the NCAA’s rules simpler and more easily 

enforceable. We also understand the desire to move the legislative process along in a timely fashion and 

not allow it to become bogged down. However, we are concerned that some of the measures taken to 

move the process expeditiously have come at the expense of a truly effective process that will win 

maximum support among the membership. 

First, we believe that the process of formulating new legislation has lacked effective input from groups 

who must implement that legislation on a day-to-day basis. Rapid and far-reaching legislative change 

can result in unintended consequences, which those who will be charged with implementation are best 

able to anticipate. Thus, we feel that more consultation with the campus implementation groups as the 

legislation is formulated can help avoid unintended results. For example, we believe that the initial 

Miscellaneous Expense Allowance legislation could have benefited from additional consultation with 

campus financial aid officers and those charged with overseeing Title IX compliance. 

Second, we believe that attempts to speed the process along have sometimes overlooked the realities of 

competition and recruiting schedules. The Rules Working Group has offered opportunities for all parties 

to comment on proposed recruiting deregulation initiatives, for example~.--~_but the timing of those 

opportunities has not always been conducive to generating the most complete responses. To get 
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effective input from coaches, it must be recognized that it is very difficult to get the full attention of 

coaches who are in the middle of their competition schedules or at the peak of their recruiting efforts. 

Also, comments were solicited on an almost continuous basis with short turn-around and not on a 

Third, we are concerned that the rationale for legislative actions has not always been communicated 

clearly and effectively. For example, the most recent Initial Eligibility standards legislation overturned 

the new standards that had previously been approved and went against the urging of the Academic 

Cabinet, but we do not believe that the reasoning behind the latest legislation has been made clear to 

the membership. 

Finally, the process seems predicated on deregulation, which can be applauded until the degree of 

deregulation results in unintended negative consequences for students, coaches and institutions. These 

outcomes, in combination with the process issues raised above have resulted in confusion and 

considerable frustration, which hampers confidence in the effective governance of the organization. We 

are all eager to see positive change and willing to support positive efforts that are communicated 

carefully and effectively. 

In summary, we believe that attempts to move the process of legislative reform expeditiously, however 

well intentioned, ha#.v-e sometimes gotten in the way of an effective process, and has often resulted in 

outcomes the membership cannot support. We would urge a more cautious, inclusive and clearly 

communicated process for ongoing and future legislative efforts. 

Sincerely, 

Robert A. Taggart 

President, Atlantic Coast Conference and 

Faculty Athletics Representative, Boston College 
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The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: May 17, 2013 

Present: Committee Members: Lissa Broome, Glynis Cowell, Beverly Foster, Layna 
Mosley, Barbara Osborne, Andy Perfin, Joy Rennet, John Stephens, Kim Strom- 

Gottfried (as of 7/1/13) 

Athletic Department Personnel: Bubba Cunningham 

Other Advisors: Michelle Brown (ASPSA) 

Gnests: Courtney Beck (ASPSA Geology Tutor), Jan Boxill (Chair of the 
Faculty), Mario Ciocca (Sports Medicine), Cristin Montalbano (ASPSA Graduate 
Learning Assistant), Jonathan Weiler (Global Studies) 

I. Preliminary Matters and Continuing Business 

Following lunch (graciously provided by Joy Renner) committee members and guests introduced 
themselves. An email election for the 2013-14 chair occurred prior to the meeting. Professor 
Renner was reelected to serve as chair. The minutes from the April meeting were approved. 

John Stephens and Lissa Broome agreed to help Joy Renner with planning a video to be shown at 
Faculty Council and archived on the Faculty Governance website for faculty to review. Kim 
Strom-Gottfried volunteered to provide feedback on the video. It was also suggested that a 
written summary of the information presented in the video be prepared for those who prefer to 
access information that way. Barbara Osborne can provide a chapter that she has written on 
NCAA governance as an additional written resource. The scope of the video was discussed and 
it was agreed that the focus should be on the information that faculty need to know when they 
teach student-athletes. Suggested topics included: 

Introduction to key personnel and their roles (AD, ASPSA Director, FAR, Vince Ille, 
Marielle vanGelder (new director of Compliance)) 

Introduction to key committees (FAC, Advisory Committee to ASPSA, possibly faculty 
subcommittee on special talent admissions) 

Travel letters and attendance policy 
o Policies regarding excused absences - examples of ways to handle 
o Sample language for syllabus 

Progress reports 
Services provided by ASPSA 
Seasons of competition 
Bringing concerns to elected FAC members or to the FAR 
Other possible topics - sports medicine, revenues provided by football and men’s 
basketball support 26 other sports, strategic plan re alignment and academic success. 
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Joy Renner discussed the need to prepare a list of faculty knowledgeable about each maj or on 
campus who would be willing to serve as a point of contact for academic counselors working 
with ASPSA for student-athletes who wish to learn more about a particular major and for 
coaches who are trying to connect recruits with faculty in a particular area. 

II. Logistics for 2013-114 

The committee agreed to meet for two hours instead of ninety minutes. Professor Renner will 
circulate prior to the beginning of the fall semester a meeting calendar for the year. it is possible 
that we will deviate some from the second Tuesday of the month meeting day, but most meetings 
should be on a Tuesday or Wednesday, with a likely time from 3:30 - 5:30 p.m. The meeting 
location of 105 South Building is convenient for the committee and the Chancellor. The Sakai 
site worked well and the committee members recommended that we continue to use it. 

The committee agreed that content experts and team liaisons were both valuable. A suggestion 
for content experts was to be proactive as well as reactive and for team liaisons to be assigned so 
that a committee member does not have more than one team in season at the same time. 

The committee liked this year’s meeting format, but in the interests of preserving time for 
discussion agreed that some of the updates could be made in writing on the Sakai site. For the 
coming year, the committee would like to move away from merely receiving information and 
education on particular topics to providing more policy direction. A possible entry point is the 
Rawlings Report and consideration of how the committee can be helpful to the Chancellor and 
our colleagues in processing that report and any of its recommendations. 

III. Sports Medicine 

Joy Renner introduced Dr. Mario Ciocca, Director of Sports Medicine at UNC. Dr. Ciocca was 
invited to address the committee in part as a result of a recent article in Sports Illustrated 
questioning the medical care being provided to football players at Penn State. Dr. Ciocca 
explained that the athletic trainers report to him and that he reports through Student Health 
Services, which reports to the Vice Chancellor for Student Affairs. This reporting relationship is 
outside of the Department of Athletics, although Athletics does provide a large component of the 
Sports Medicine budget. In addition, to twelve trainers (some of whom have other 
responsibilities), there are eighteen graduate students who assist with training activities for 20 
hours per week. There are also two nutritionists and one sports psychologi st on the Sports 
Medicine staff. 

Whether a student coming back from an injury is cleared for practice or competition is up to the 
Sports Medicine staff and not a decision that can be made by the student or the coach. Dr. 
Ciocca reported that the coaches have faith in the medical staff and trainers in the Sports 
Medicine unit. 

Dr. Ciocca explained that students have mandatory health insurance coverage and that the 
Athletics Department can pay any deductible on behalf of the student (through the NCAA’s 
Student Assistance Fund). Sports Medicine does not discourage students from seeking second 
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opinions. State law may be changed to allow trainers to bill directly for their services. If this 
occurs, any bills issued by Sports Medicine that would be covered by health insurance would 
help offset the costs of providing some of the specific training serv’ices. 

IV. ASPSA Tutoring Services 

Cristin Montalbano is in a doctoral program at UNC and served this past semester as a Graduate 
Learning Assistant (GLA), working with Bradley Bethel as part of the Learning Engagement and 
Enhancement Program (LEEP). She worked with six members of the football team. She 
presented the overview" on the attachment describing the work of the GLAs, including the pre- 
service training and ongoing training and support provided to them. She also reviewed the 
reading, writing, and learning strategies the GLAs use with the students. Ms. Montalbano 
described the structure of the sessions and the positive observed outcomes. 

Courtney Beck has served as a Teaching Assistant in the introductory Geology class and is nov,, 
an ASPSA tutor in the content area of Geology. She works with some of the same LEEP 
students and usually meets with 1-3 at a time. She has 8-10 students that she regularly works 
with. She also offers drop-in hours for other student-athletes outside the LEEP program. There 
are often special review times set up during final exams. Ms. Beck described some of the 
training that the tutors receive in compliance and in educational psychology. If tutors have any 
problems with students, they report these to the student’s ASPSA advisor. Tutors also fill out 
daily feedback forms. One committee member wondered whether the availability of tutors in 
particular subj ects might affect student-athlete enrollment patterns. 

V. Roles and Responsibilities of the FAC at UNC 

The committee’s two main roles are advising the Chancellor and informing the faculty. This, 
however, does not imply merely a passive role; the committee can and has advocated for changes 
in policies and processes. The committee can play a special role in helping to ensure 
communication among various units on campus that affect or are affected by student-athletes. 
We have increased transparency this year with Professor Renner’s monthly updates at Faculty 
Council meetings. Faculty can air their concerns to their elected committee representatives. The 
role of the committee, however, should be defined in a way that is sustainable over time. 

Faculty Chair, Jan Boxill, spoke about a series of programs that the Parr Center for Ethics might 
sponsor next year called "Beyond Compliance." Each program would have a specific focus like 
sexual assault or the impact of athletics on the University. "Beyond Compliance" might be a 
good forum to continue some of the discussion started at the Rawlings Panel kick-off. It was 
also suggested that committee members might be able to take ten minutes at various department 
meetings to address issues (truths or misperceptions) related to athletics or student-athletes. This 
strategy has been used effectively by the Committee on Student Conduct (COSC) in 
communicating with faculty about recent changes in the Honor Code. A survey of faculty about 
what they think they know about athletics might help to inform the shape of the program focused 
on athletics. Barbara Osborne reported on survey results from a graduate student’s research in 
this area which received a response rate of less than seven percent. 
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Professor Renner has talked about a "bond" between academics and athletics so that if one 
moves, the other moves too. She prefers this metaphor to the committee serving as a bridge 
between academics and athletics. Athletic Director Bubba Cunningham reminded the committee 
that one of the four priorities in the Athletic Department’s strategic plan is Alignment - aligning 
the operations of the Athletic Department to fulfill the mission &the University. The three 
objectives under that priority are (1) define and respect the importance of athletics within public 
research universities, (2) build stronger relationships within the university community, and (3) 
actively shape the future of college athletics. The committee can play a role in helping the 
department achieve these obj ectives. 

To effectively advise the Chancellor, the committee suggested that it try to interact with the new 
Chancellor prior to the September meeting. The committee should also consider ways to get the 
input of student-athletes and other students when appropriate to the committee’s work. 

VI. Review of Progress Made in 2012-13 

Student-Athlete Experience. The committee agreed on a number of changes to its 
survey and exit interview process this year. The exit surveys are being redesigned with the help 
of the Odum Institute and wvill be piloted this summer. The revised surveys will be used for 
student-athletes exhausting their sports eligibility this fall and next spring. The surveys will be 
completed on-line and the data will be accessible to the Athletics Department, FAC, and the 
Chancellor. Instead of a group exit interview with those student-athletes choosing to participate 
(done jointly by Athletics and FAC), the sports administrator for each team will conduct an exit 
interview with each student-athlete whose eligibility has expired. This year FAC met one time 
with the Student-Athlete Advisory Council (SAAC) to discuss a series of topics. The students on 
SAAC are sophomores through seniors and each team is represented by one or more SAAC 
members. The students participating this year saw the topic areas in advance and most came 
prepared to present feedback from their teams and not just their own personal views. 

Advising. New academic advisors have recently been hired to work with student-athletes 
on course and major selection, and ~vill work collaboratively with the ASPSA counselors. Given 
that this arrangement is new, the committee is interested in following up on and evaluating this 
change. 

Academics. We received reports on majors selected by student-athletes and courses in 
which they are enrolled. We need to continue to follow these reports and be sure that course 
enrollments are also examined for the summer sessions, understanding that student-athlete 
enrollments are likely to make up a larger percentage of summer school students than of the 
student body during the fall or spring semester. The committee also discussed the summer 
school faculty compensation model and the incentives it creates for faculty to attract a sufficient 
number of students to their class. The committee should consider how ASPSA should respond if 
contacted by a faculty member wishing his or her summer course to be advertised to student- 

athletes. The committee commented on the need to ensure that tutors and counselors continue to 
be trained on the proper scope of their assistance. 
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Professor Glynis Cowell presented data on the number of classes missed each semester 
for travel and competition by each team. The school’ s policy in constructing the competition 
schedule is to ensure that no more than seven days a semester are missed due to travel and 
competition, although this limit does not include absences for post-season competition. The 
chart includes half days that may be missed and is attached to these minutes. One question 
raised was whether Track and Cross Country (each missing four days) could involve the same 
student who, if he or she attended all the meets involved, would exceed the seven day limit. 

The committee was also interested in how student-athletes learn about career path 
development. 

Admissions. Professor Layna Mosley was appointed to the Undergraduate Admissions 
Advisory Committee and the Subcommittee on Student-Athlete Admissions (renamed this year, 
the Subcommittee on Special Talent Admissions) several years ago. She was subsequently 
elected to FAC. This year she also se~’es as chair of the Special Talent Subcommittee. 
Professor Mosely explained the new use of a predicted first-year grade point average formula 
(PGPA) developed by the Admissions Office based on a number of years of data. The 
Admissions Office allocates 160 admissions recommendations each year to the Athletics 
Department. Additional student-athletes may be admitted without the Department’ s 
recommendation based on the regular competitive admissions process. The Subcommittee 
reviews students whose PGPA is below 2.3. The Subcommittee, the Department of Athletics, 
and the Admissions Office are trying to reduce the number of students in this category and the 
trend since 2005 is in the right direction. This year, additional attention began to be focused on 
the number of applicants in the PGPA range of 2.3 to 2.6. The Admissions Office, the 
Subcommittee, and the Department want to encourage a reduction in students in this category as 
well and increase the number of students with PGPAs higher than 2.6. 

Professor Mosley reported that the Subcommittee had recently met to review the 
performance of the students who began this academic year who would have been in the PGPA 
category for which the Subcommittee conducts its review. The Subcommittee discussed 
whether to revise the formula and/or the subcommittee review cutoff point, being mindful of the 
information already communicated to the coaches about these categories of students and ho~v to 
compute a prospective student’s PGPA. Professor Mosley and Professor Broome (who is an ex 
officio member of the subcommittee) noted that the subcommittee’s recommendations are made 
to the Admissions Office and the Admissions Office almost always acts in accordance with those 
recommendations. It is their view, and they believe the view of the Admissions Office, that no 
student is admitted unless the subcommittee and the Admissions Office believe that the student 
can be successful at UNC. All involved understand that there is a risk in these admissions 
decisions and that some students will not be successful. The question is how much risk we 
should assume in student-athlete admission decisions, understanding that there is also risk 
assumed for other students admitted to UNC. For instance, we heard from Steve Farmer at an 
earlier meeting about two different students - one is doing well at UNC and one is struggling, 
even though based on the admissions profiles they looked nearly identical. The question then is 
if one student will not be successful with that admission profile should we deny admission to all 
other students with that same profile, some of whom may succeed? 
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Admissions decisions also impact the support services that are needed for student-athletes 
and in turn the resources needed for that support. The new organizational structure with the 
ASPSA director reporting to the Provost’s Office and the creation of the Provost’s Roundtable 
with relevant representatives to discuss the related issues of admissions, academic support, 
academic advising, and funding of academic support will be a good venue to discuss this 
interplay. 

Professor Broome explained a recent change in proposed initial eligibility standards by 
the NCAA Board of Directors that would increase the initial eligibility standards above their 
current level by making the minimum NCAA core course high school GPA a 2.3 (instead of 2.0), 

but abandoning the increase in the sliding scale that would move up the SAT score required for 
each core GPA which was to become effective in 2016. 

Operations. At the beginning of the year Athletic Director Bubba Cunningham 
explained to the committee some ways in which he had reorganized his staff, including having 
more senior department administrators involved as sport administrators. At the April meeting, 
Martina Ballen went over the Department’s budget, including the maj or sources of revenue. 

Policies and Procednres. This area was not discussed this year although in the coming 
year the committee may wish to review the University’s excused absence policy reported in the 
Undergraduate Bulletin. 

VII. Opportunities and Direction for 20113-114 and Beyond 

For FAC. 
Prepare a video for faculty on what they need to know if they have student-athletes in 
their class. Prepare a written summary of this same information. Make other resources 
available that may be helpful. 
Prepare a list of all majors and identify a faculty member from each major willing to 
interface with Academic Advisors for student-athletes and prospective student-athletes 
wishing to learn more about the major. 
Advise the Chancellor and inform the faculty in response to any recommendations from 
the Rawlings Panel, perhaps in a "Beyond Compliance" Forum. 
Consider preparing a presentation for departmental meetings regarding truths or myths 
about student-athletes. This might also be an opportunity to show or refer to the video 
described above. 
Work with the Department of Athletics on its strategic plan priority of aligning the 
operations of the Department to fulfill the mission of the University and the related goals 
identified in the strategic plan. 
Arrange an opportunity to meet with the Chancellor prior to the September FAC meeting. 
Review the revised Exit Survey before its first administration and review the results of 
the fall and spring administrations of the survey. 
Arrange for SAAC focus group discussions and consider other opportunities for feedback 
from student-athletes. 
Learn about the new academic advising being provided for student-athletes and develop 
feedback for improvement. 
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Continue to monitor majors and course enrollments, including both summer sessions. 
Refer to the ASPSA Faculty Advisory Committee for consideration and report back on 
guidance for how ASPSA should respond to faculty members’ use of ASPSA to recruit 
students for summer school courses. 
Continue to monitor sports schedules regarding missed class time and understand impact 
of fall track and cross-country missed class time for students participating in both sports. 
Learn more about career path guidance for student-athletes. 
Provide input for discussion at the Provost’s Roundtable regarding interplay of 
admissions, academic support, and resources necessary for academic support. 
Continue to receive reports on Athletics Department revenues and expenses and 
understand the comparative data on support provided to ASPSA. 
Consider proposing clarification to the University’ s excused absence policy reported in 
the Undergraduate Bulletin. Professor Broome explained that the policy recognizes three 
categories of excused absences: (1) representing the University; (2) religious obse~wance; 
and (3) other excuses accepted by the faculty member (e.g., illness or death in the 
family). The policy has been amended over the years and needs to be rewritten to make it 
clearer. There are repeated issues with faculty members saying to student-athletes and 
other students with excused absences that must miss a test that the faculty member will 
count the other tests for more and will not offer an opportunity to make up a missed test. 
There is a tension between the faculty member having the right to set rules for the class 
and the University policy which some believe should be interpreted so that an excused 
absence does not hurt the student. The committee offered several suggestions, including 
that the student should be offered a choice such as a make-up exam or having the other 
exams count more. The excused absence policy of the instructor regarding make-up 
work should be clearly stated in the syllabus distributed on the first day of class. 
Committee members suggested that team liaisons be invited to attend the team’s meeting 
at the beginning of the year to be introduced to the students and the coaches. Bubba 
Cunningham suggested that FAC members might also want to attend the larger 
compliance meeting (students are split into two groups for this meeting) to get the 
ove~wiew that the students are also receiving, it was agreed that minimum expectations 
for team liaisons might be to attend the team meeting at the beginning of the year and to 
make contact with the team’s coaches. Some liaisons may choose to be more engaged 
with their teams, but the committee felt it best to leave to each FAC member the 
determination of their level of engagement with their teams. 

For UNC. 
Orient the new Chancellor and new Provost. 
Establish the Provost’s Roundtable. 
Provide leadership in reviewing admissions standards at UNC and nationally. 

For Athletics Department 
Implement the strategic plan and consider the budget implications of the goal of top three 
in the conference and top ten nationally in each sport. Mr. Cunningham explained a 
recent public comment that our athletic budget would need to be increased by 40%. In 
part, this was a recognition of what other top programs are spending and of the fact that 
we do not have the full complement of coaches in all sports, provide no scholarships in 
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fencing and only limited scholarships in rowing. He suggested that there are multiple 
sources of additional revenue that could each provide some budget increase such as ticket 

prices, higher giving levels in the Ram’s Club, an increase in the third party rights fees 
received by the Department, an increase in student fees, increases in the ACC TV 
contract that will come on line in future years, and additional adverti sing revenue. 

Get football and men’s basketball players more involved in the Baddour Carolina 
Leadership Academy. 

Make academic information more accessible on goheels.com 
(~ Provide links to the ASPSA website 
® Highlight items such as those included in "News from Loudermilk" sent out each 

week by Dana Gelin 

o Make Leadership Academy information easier to find 

Enhance the student-athlete graduation reception. 

Consider establishing an academic awards and recognition luncheon where each student 
honored could invite a faculty member. 

Establish an Awards Committee (for student-athlete awards based on criteria other than 
just athletic accomplishment) with representation from ASPSA, the department’s Student 
Services Start; the FAR, someone from athletic marketing and/or sports information. 
This is needed to replace this function which was formerly provided by Spencer Welborn 
(who no longer works for ASPSA) and to provide a broader base of people to consider 
deserving student-athletes. This committee could also help identify students early in their 
careers who might be candidates for prestigious scholarships like the Rhodes Scholarship 
and help guide them and prepare them for this path. 

VIII. Resolution of Appreciation for Chancellor Holden Thorp 

Chancellor Thorp was unable to j oin the committee for its retreat. The committee signed a 
resolution of appreciation (attached) for Chancellor Thorp. 

The meeting adjourned at 4:00 p.m. 

Minutes respectfully submitted by Lissa Broome 

Attachments: [to be supplied] 
LEEP Overview 
Team Travel 
Resolution of Appreciation for Chancellor Thorp 
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To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 1:40 PM 

Simon Johnson <sjohnson@MIT.EDU> 

;live.unc.edu>; ~live.unc.edtc> 

RE: Edited Trm~script -- The Political Econo~ny of Financial Regulalion 

Simon Johnson Revised.docx 

Hi Simon -Just checking in to se~-_~ when you expec[: you rnigh[ have a chance [o revh~w the [:ranscr~p[: o~ your remarks ~ror~ our ~:ebruary conference I’[~ going to be 

in an out over the next few weeks, so when you are able to turn to this, please h~L repty alt so and receive this even if ~ am out. 

Thanks, 

~m~ Simon Johnson [mailto:sjohnson@M~.EDU] 
Se~t~ Friday, ~[:30 AM 
To~ Broome, Lissa L 
¢c~ Simon Johnson 
Subjeet~ RE: Edited Transcript -- The Political Economy of Financial Regulation 

[Jssa 

I’H try ~o get sornethk~g to you eaHv nex~ week 

Thanks 

S~mon 

The Base,me Scenario: http:/ibase~inescenario.corn (globa~ economk:s Mog) 

WMte House Bumklg: .~RJ~_[~_9_~_~_~_~_~_~]_~g:_~R~. (book on US [:~sca~ 

~3 gankers: ~_i//_~_~_~_~_:99~. (book on US banking system) 

From: Broome, Lissa L [mailto:IbroomeCc~email.unc.edu] 
Sent: Friday, 9:50 AM 
To-" Simon Johnson 

S,,bject; FW: Edited Transcript -- The Political Economy of Financial Regulation 

Hi Simon -- Just checking to see if you have had a chance to review the transcript we prepared of your remarks from the February conference. We are h~ our 

ed~tor~a~ process now, so p~ease let me know as soon as possiMe whether we should proceed wkh tNs draft or whether you wouM ~ke to review it first and, ff 

when we should e>:pect ~:o receive yOLH" rev~skms. 

We are w~ry excited about ~:he ~ssue. We have received papers flom James I<wak, Bret~: McDonnelL M~chae~ rayh:~r, and {)onald Tomaskovk:- Devey (wRh I<en-.Hou 

L~r~), are expecting papers fro~T~ Bob Hockett, Marc Schne~berg, and Dan Carpen[er and Patrids McCoy, and have edited remarks [:rom Anat Adrnsd, Rache~ garkow, 

Lawrence Baxter, Jerry Capr~o, Jh~ Cox, Crist~e Ford, Robert Jenkins (a speech given fa~l 2012), Tim Noah, Frm~k Partnoy, M~chael Waldman, m~d Stanley Sporkin. 

Thanks again for being part of th~s effort, 

[Jssa 

From= Broome, Lissa L 
Sent~ Friday, 11:56 AM 
T~ Simon ~ohnson 
Subject= Edited Transcript -- ~e Political Economy of Financial Regulation 

Hi Simon - 

At long last here is the transcript of your wonderful remarks from our February conference in D.C. 

I had an administra~ve assistant prepare the first draft of the transcript. I then edited it twice with all the changes tracked on the first document. These edits wet, 

to take out context specific references O.e., dinner last night) and to clean up what the administrative assistant had originally typed by adding punctuation, 

paragraphs, etc. 

The second document is the clean version, but far from perfect. I recommend you start with this and then edit to your heart’s content. I have attached also the 

publication timetable. We ask for your edited remarks back by 

Thanks again, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~v law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, 1:48 PM 

michael.waldman@nyn.edn 

b]ive.unc.edu>; ~live.unc.edu) 

l~v’: Edited Transcript - Politic~J Economy of Financi~J Regulation Conference 

Michael Waldman Revised.docx; NCBI Timetable and Guidelines.docx 

Hi Michael - I apologiz,:_~ if I sent my eadi,:_~r *-’_mlail to the wrong ema~l address, As you know we are the process o~ preparing a spedal issue o~ Lhe North Carolina 

garfldng ~nstitute journal based on the papers and edited remarks from the Con~:erence st George Washington University, The Political Economy of 

F~nm~c~a~ Regulation. 

The edited transcript of your remarks from the conference ~s ~ttache& P~ease ~et me know whether we should beg~n our editori~ process w~th the draft of 

remarks that ~s attached or whether you wouM ~i~e to revk~w it ~irs~: and, ~f so, when we ~hould e>’,pect to receive your revisions. 

[hanks; so r~uch, 

Ussa 

F~m= Broome, Lissa L 
Senti Friday, 9:49 AM 
To= Waldman, Michael ~aldmanM@exchange.law.nyu.edu) 

Subject-" ~: Edited Transcript - Political Economy of Financial Regulation Conference 

Hi M~chael ---Just check~n~ to see ~f you hsve hsd a chsnc~ to review th~ transcript w~ ~repar~d of yoL~r ~mm*ks from the ~brua~y CORfeFeRC~ We a~ ~R our 

ed~tor~a~ process ~ow, so p~ease let me k~ow as soon as possible whether we should proceed w~th th~s draft or whether you wouk~ ~e [:o review it ~rst and~ 

when we should e>:pec{ ~:o receive your rev~;kms. 

We are very excited about Lhe ~ssue. We have received papers from James I<wak, BretL McDonnelL M~chse] Tay~oc and Donald Tomaskov~c-Devey (w~th I<emHou 

Un), are expecting papers from Bob Hockett, Marc Schne~berg, and Dan CarpenLer and Patrids McCoy, and have edited remarks ~:rom Anat Admsd, Rache~ Bad(ow, 

Lawrence Baxter, Jerry Capdo, J~m Cox Cdst~e ~ord, Robert JenMns (a speech given fall 20:].2}, Simon Johnson, Tim Noah Frank Pm*tnoy, and Stanley Sporkin~ 

Thanks again for being part of th~s effort, 

Ussa 

E~: Broome, Lissa L 
Seat: Monday, 8:25 PM 
Te: Waldman, Michael ~aldmanN@exchange.law.nyu.edu) 
$~bject: Edited Transcript - Political Economy of Financial Regulation Conference 

Hi Michael- 

At long last here is the transcript of your remarks from our February conference in 

I had an administra~ve assistant prepare the first dra~ of the transcript. I then edited it twice with all the changes tracked on the first document. These edits wer, 

to take out context specific references O.e., dinner last night) and to clean up what the adminBtrative assistant had originally typed by adding punctuation, 

paragraphs, etc. 

The second document is the clean version, but far from perfect. I recommend you start with this and then edit to your heart’s content. I have attached also the 

publication timetable. We ask for your edited remarks back by May 28. 

Thanks again, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.lawamc.edu!centers!bank~ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 8:43 AM 

@tonnail.org> 

ILE: NC Secured Tmnsacations Outline 

STOutline2012.doc 

Best of luck, 

Lissa Broome 

..... Original Messa~ze ..... 

From: ~tormail or~] 
Sent: Sunda} 12:16 AM 
To: Broome, Lissa L 
Sut~ject: NC Secured Transacations Outline 

Professor Broome: 

Do you by any chance have an outline J2~r NC Secured Transactions I can use to stu@ for the bar exam? Also, do you have a good outline for NC Distinctions? 

’]?his is for persona[ use only and will not be reproduced. 

-- I’ve attached my class outline from Spring 2012 (the last time I taught ST). I have not taught ST bar review so I don’t have anything else that might be helpful. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 1:28 PM 

Simon John~n <sjohnson@mit.edu> 

~live.unc.edu>; ~live.unc.edtc> 

I~v’: Edited Transcript -- The Political Economy of FinanciaJ Regulation 

Simon Johnson Revised.docx 

Hi Simon - We will go a h ea d a nd begin wil:h modest edits on th e l:ra nscdpt. You’ll h a ve a n oppor~:u n~:y to ma ke a ny fu r~:h er cha nges you w~sh wh en t he ed~:ed d ra ft 

is drcu~ated to you. 

Thanks, 

F~m: Broome, Lissa L 
Sent: Thursday, l:~ PM 
Te: ’Simon Johnson’ 

Subject: RE: Edited Transcript -- The Political Economy d Financial Regulation 

Hi Simo~ -.Jk~st checkk~g it~ to see when you expect you might haw~ a chalice to review the trat~scr~pt of Vour remarks from our Febrk~ary co~[ere~ce. I’m go~ng to be 

in an out over’ the new few weeks, so when you are able to turn to this, please h~t rep~y sl~ so receive this even if ~ am ouL 

Thanks, 

Ussa 

From= Simon Johnson [mailto:sjohnson@N~.EDU] 
Sent: Friday, ~:30 AM 
Te= Broome, Lissa L 
Cc~ ; Simon Johnson 
S~bject= RE: Edited Transcript -- The Political Economy of Financial Regulation 

~’I~ try to get somethh~g to you early next week 

Thanks 

Sh~on 

Da~lf on tw~t~:er: @basel~nescene 

The Baseline Scenario: http:i!baselinescenario.com (globa~ economics MoB} 

White House Burnh~g: b_~_~_;ii_~_h~!_~_h~_~h~[9_L~:~_9_~! (book on US fisca~ issues) 

~3 Bankers: .~RJ/~_~_~g_B_~[~:_£9_~! (book on US banking system) 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Friday, 9:50 AM 
To: Simon Johnson 

Subject: FW: Edited Transcript -- The Political Economy of Financial Regulation 

Hi Simon --Just checking to see if you have had a chance to review the transcript we prepared of your remarks from the February conference~ We are in our 

editorial process now, so please let me know as soon as possible whether we should proceed with this draft or whether you would ~ke to review it first and, ~f 

when we should expect to receiw~ your revisions. 

We are very e>:cited about the ~ssue. We have received papers from James Kwak, Brett McDonnell, MR:hae~ rayior, and Donald romaskov~c.-Dew~y (w~th KemHou 

Un), are expecting papers frorn Bob HocketL, Marc Schneiberg, and Dan Carpenter and Patrida McCoy, and have edited rernarks from Anat Admati, Rachel garkow, 

[swrence Baxter, Jerry Capdo, .J~m Cox, Crist~e Ford, Robert Jenkins (a speech g~ven fa~l 2012), Th~ Noah, Frank Partnoy, M~chael Waldman, and Stanley Sporkin~ 

Thanks again for being part of tMs effort, 

Ussa 

F~m: Broome, Lissa L 
Sent: Friday, ~:56 AN 
To: Simon Johnson 
Subject: Edited Transcript -- ~e Political Economy of Financial Regulation 

Hi Simon - 

At long last here is the transcript of your wonderful remarks from our February conference in D.C. 

I had an administrative assistant prepare the first dra~ of the transcript. I then edited it twice with all the changes tracked on the first document. These edits wer, 

to take out context specific references (i.e., dinner ~ast night) and to clean up what the administrative assistant had originally typed by adding punctuation, 

paragraphs, etc. 

The second document is the clean version, but far from perfect. I recommend you start with this and then edit to your heart’s content. I have attached also the 

publication timetable. We ask for your edited remarks back by May 28. 

Thanks again, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt#:!iwww. ~a w :unc. e d u!cept e rs! bank~nA 

Access my papers on SSRN at: http:ffssrn.comiauthor=248720 



i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



UNC Student Athlete Exit Survey 

Draft- April 22, 2013 

Academic Experiences 

1. instructors vary, but overall, to what degree do you feel that your instructors at UNC understood the 

challenges you faced as a student-athlete? (Not at all/Very little/Somewhat/Pretty well/Very well. Optional 

comment box.) 

2. Were your instructors usually cooperative when you had to miss class for competitions? (Yes/No, Optional 

comment box.) 

3. Did participation in sports prevent you from selecting the academic major that you preferred? (Yes/No) 

If yes: Please explain. 

4. Did participation in sports prevent you from enrolling in courses you wanted? (Yes/No) 

If yes: Please explain. 

5. Did participation in sports prevent you from graduating "on time" because you were unable to schedule the 

courses you needed? (Yes/No) 

If yes: Please explain. 

6. How often was each of the following statements true for you? (Never/Ra rely/Sometimes/Often/Almost Always) 

My courses stimulated my intellectual curiosity. 

Participation in sports resulted in me being too tired or preoccupied to pay attention in class. 

Participation in sports resulted in me being too tired to complete my homework or prepare for class. 

My grades suffered due to participating in sports. 

I felt stressed by trying to balance my academic and sports responsibilities. 

7. To what extent do you feel that your UNC academic experiences have prepared you for life after UNC? (Not at 

all/Only minimally/Fairly well/Very well) 

8. To what extent do you feel that participation in sports at UNC has prepared you for life after UNC? (Not at 

all/Only minimally/Fairly well/Very well) 

{PAGE \*MERGEFORMAT} 



Academic Support 

9. Looking back over your tenure as a student athlete at Carolina, how beneficial would you say each of the 

following was to your academic career? (Not at all/Only a little/Somewhat/Very beneficial/NA-did not use) 

Mandatory study hours required at the Loudermilk Center 

Tutoring provided through the Academic Services Program for Student Athletes (ASPSA) at the 

Loudermilk Center 

Tutoring provided through other departments or programs on campus 

Academic counseling provided through the ASPSA at Loudermilk 

Academic advising provided through ~.dvi,~ors from ~.teete ~uii~irqi~ or ac~vi,~ors fl~m~ other departments or 

programs on campus 

Loudermilk facilities for study/coursework (computer labs, ilibraryi etc.) ...... 4 collllllellt [u$:[]: Not sure Loudermilk has a 

i librarf. Also, this might be included in Question 12. 

i Could eliminate one orthe other. 
10. With whom did you work concerning any academic issues or problems you faced while at Carolina? What 

persons or programs were most helpful in resolving your issue(s)? 

11. In general, did you find the hours of operation at the Loudermilk Center to be compatible with your academic 

and sports schedules? (Yes/No) 

??-If no: what conflicts or difficulties did you experience with the hours of operation? 

12. Please rate the following aspects of the study facilities at the Loudermilk Center 

(Excellent/Good/Fair/Poor/Very Poor) 

Degree to which software you needed was available 

Overall working environment (lighting, furniture, spaciousness, etc.) 

Friendliness of staff 

Please record any other comments or suggestions about the Loudermilk study facilities here: 

13. Did anyone you worked with regarding your academics ever violate the UNC Honor Code? (Yes/No) 

If yes: Please describe the Honor Code violation(s). 

14. Overall, are you satisfied with the education you received at UNC? (Yes/No) 

If no: Please explain. 

15. Do you believe your academic experiences at UNC justified the financial investment made by the Athletics 

Department and/or your family? (Yes/No) 

If no: Please explain.i ....... i Comment [LB2]: Should these go in the prior 
~ section on Academics since they don’t relate 

i specifically to Academic Support? 
:16. If you wish to tell us anything else about your academic experiences at UNC or the academic support you 

received (or wish you’d received), please do so here. 

i17. Overall, how easy or hard was your transition from high school to UNC? (Very easy/Mostly easy/Mostly 

difficult/Very difficult/l did not come to UNC from high school (transfer student)) 

Please elaborate, including anything UNC or the Athletic Department could have done to ease your ...... 
"~e’~:"i’~l~:~i’i"s’t~’~ic~’~is"l~’i~’~’~i~’~e’~i~ .... transition. 

""" i or is transition from high school something that falls 

L.~!~.~.t~.~.~.t.~.~.i~.~[~t~.t~!5.~.t~ .......................... 
{PAGE \*MERGEFORMAT} 
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18. Were textbooks and course materials covered as part of your athletic aid? (Yes/No) 

If yes: Did you experience any problems receiving your textbooks or course materials through Loudermilk? 

(Yes/No) 
If yes: In how many semesters did you experience problems? (1 - 12) 

What problem(s) did you experience? Check all that apply 

Books/materials were not available on time 
Some materials were missing 

Materials were given to me for the wrong classes 

Other, specify: 

Student Athlete Development Programs 

19. How beneficial would you say the following programs have been for you personally? (Not at all/Only a 

little/Somewhat/Very beneficial/NA-did not participate) 

[Carolina CREED 
:?Jsi~s~,=~ Stars 

(3At> ’/ear 

Veteras i.eade~s 

............ i Commellt [LB4]: These are the four years of 

Ca rolina Outreach ~ programming offered by the Leadership Academy 

Tar Heel Life Skills seminars/workshops (required~or most~irst yeer ethletes) 

Career Development 

20. Do you already have a job~[}£a ca~’ee~ as a ~rof~ssio~a~ athlet% arranged for when you leave UNC? 

(Yes/No) 
If yes: Please describe your position: 

Field or industry you will work in: 
Location (city and state): 

Annual starting salary: ~ 

If no: Have you already interviewed or arranged interviews for a job after you leave? (Yes/No) 

If no: Do you plan to continue your education (e.g, graduate or professional school) directly after 

leaving UNC? (Yes/No) 

Compliance 

21. During your time at UNC, were you provided education on NCAA rules about each of the following? (Yes/No) 

Academic eligibility requirements 

Impermissible benefits 
Playing and practice season limitations (20-hour and 8-hour rules) 

Hosting recruits 

Complimentary admissions 

Involvement with boosters 

22. As you know, NCAA rules are lengthy and comprehensive. No student athlete could memorize them. Did 
you, however, feel that you were given enough education about the rules to comfortably go about your daily life 
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without worry about the rules? i.~’.~,L;o~i.;~..Did you feel confident in your understanding of whether/when to seek 
guidance about the rules? (Yes/No) Why or why not? 

23. Who would you contact if you had questions or concerns regarding NCAA rules? 

24. When you were hosting recruits, did a recruit ever ask you to do or buy something that was not permitted by 

NCAA rules or that was otherwise improper or illegal? (Yes/No) 

If yes: Please explain. 

25. Are you aware of any violation of NCAA rules that occurred during your recruitment and/or enrollment at 

UNC? (Yes/No) 

If yes: Please describe the violation(s): 

26. Did you experience any problems receiving your financial aid on time? (Yes/No/I did not receive financial aid) 

If yes: ~,~-~In how many semesters did you experience problems receiving financial aid on time? __ 

Please describe the problem(s) you experienced. 

Coaching 

The next questions are about your coaching experiences at UNC. First, we ask about your head coach, then 

about the assistant coach you worked with most closely. 

My head coach was fair in dealing with me. 

My head coach was sensitive to the time demands placed on me as a student athlete. 

My head coach exercised flexibility in respect to my academic commitments. 

My head coach was interested in my personal development beyond athletics. 

My head coach fostered a strong academic atmosphere. 

My head coach expected me to earn higher grades than just those needed to remain eligible. 

My head coach demonstrated a commitment to compliance with NCAA rules. 

My head coach helped me improve my technical skills. 

My head coach maintained good communication with the team as a whole. 

My head coach maintained good communication with me personally. 

My head coach’s overall coaching style had a positive influence on me. 

My head coach did everything he/she could to minimize the number of classes missed for competitions and travel. 

statements mostly true or somewhat untrue since 

most of us think of thinss True/False as the only 

alternatives. I don’t know if it is possible to reword. 

28. Now please identify the assistant coach you worked most closely with during your time at UNC (e.g. 

position coach, event coach, etc.) 
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29. Based on your personal experiences with this coach, how true or untrue would you say each of the following 

statements is? (Very true/Mostly true/Somewhat true/Somewhat untrue/Mostly untrue/Very untrue) .......... i Comment [LB6]: Same comment regarding 
i gradations of truth or untruth mentioned just 

i above, 
My coach was fair in dealing with me. 

My coach was sensitive to the time demands placed on me as a student athlete. 

My coach exercised flexibility in respect to my academic commitments. 

My coach was interested in my personal development beyond athletics. 

My coach fostered a strong academic atmosphere. 

My coach expected me to earn higher grades than just those needed to remain eligible. 

My coach demonstrated a commitment to compliance with NCAA rules. 

My coach helped me improve my technical skills. 

My coach maintained good communication with the team as a whole. 

My coach maintained good communication with me personally. 

My coach’s overall coaching style had a positive influence on me. 

Facilities, Travel and Accommodations 

30. How satisfied are you with each of the following? (Very satisfied/Somewhat satisfied/Somewhat 

dissatisfied/Very dissatisfied) 

Your team’s practice site 

The UNC competition site 

The UNC locker room facilities 

Please record any other comments or suggestions about sites or facilities here: 

31. Overall, how satisfied were you with the following aspects of team travel for competitions? (Very 

satisfied/Somewhat satisfied/Somewhat dissatisfied/Very dissatisfied) 

Transportation 

Hotel/housing accommodations 

Meals that were provided 

Per diem provided to you 

If you wish, please provide additional comments about travel accommodations. 

Sports Medicine 

32. How would you rate the UNC Sports Medicine physician(s) in the following aspects? 

(Excellent/Good/Fair/Poor/Very Poor/NA - never saw/needed physician) 

Level of knowledge/expertise 

Professionalism 

Availability 

Responsiveness to your concerns 

Quality of care/service provided 

33. How would you rate your athletic trainer(s) in the following aspects? (Excellent/Good/Fair/Poor/Very Poor) 
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Level of knowledge/expertise 

Professionalism 

Availability 

Responsiveness 

Quality of care/service provided 

34. Were you satisfied with the level of coverage by sports medicine staff at off-season practices and 

competition? (Yes/No) 

If no: Please explain, 

35. Were you satisfied with the communication between Sports Medicine and your coach(es)? (Yes/No/NA) 

If no: Please explain. 

36. Do you feel that Sport Medicine staff handled your medical issues and records with the appropriate level of 

confidentiality? (Yes/No) 

If no: Please explain 

...~--~ Comment [LBT]; Does not seem like these relate 

i toSports Med 

37. When receiving care from Sports Medicine, were issues related to your insurance coverage addressed in an 
"’[ Formatted: Font: 14 pt, Not Bold, Complex 

appropriate and timely manner? (Yes/No) 
i Script Font: 14 pt 

If no: Please explain 

38. If you have any additional comments or suggestions related to Sports Medicine, please enter them here. 

Strength and Conditioning 

39. Please rate the following aspects of the strength training facility you used the most. 
(Excellent/Good/Fair/Poor/Very Poor/(NA?)) 

Hours of operation 

Quality of equipment 

Availability of particular equipment when you needed it 

Cleanliness 
Safety 

Supervision provided 

Size/layout of facility 

40. Please provide any additional comments or suggestions about the strength training facility here. 
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41. How true or untrue would you say each of the following statements is? (Very true/Mostly true/Somewhat 

true/Somewhat untrue/Mostly untrue/Very untrue) 

The strength and conditioning staff... 

was supportive of my efforts 

used safe training techniques 

used up-to-date training techniques 

helped me become a better athlete 

helped me maintain or improve my general physical condition 

helped me prevent injury 

42. Are you satisfied with the sport-related equipment you received, such as 

sp~ ~ s~a~ ~ ~ ~ ~os~ ~ ~xa~]es t~ ~cl~de ~ (Yes/No) 

If no: Please explain. 

43. Are you satisfied with the practice and training apparel you received? (Yes/No) 

if no: Please explain. 

Nutrition 

44. Did you participate in the Training Table nutrition program? (Yes/No. If No, skip to next section) 

45. How would you rate the following aspects of Training Table? (Excellent/Good/Fair/Poor/Very Poor) 

Quality of food provided 

Variety of food provided 

Attitude of staff working at Training Table 

Staff receptiveness to athlete suggestions 

46. During your time at Carolina, did you ever see an Athletics Department nutritionist for consultation or 

services? (Yes/No) 

If yes: How would you rate the nutritionistls) you saw in the following aspects? 

(Excellent/Good/Fair/Poor/Very Poor) 

Level of knowledge/expertise 

Professionalism 

Availability 

Responsiveness 

Quality of care/service provided 

Demographics (if not loaded in from admin database) 

47. In which varsity sport program(s) did you participate while at UNC? (Provide list) 

48. Are you male or female? (Male/Female) 
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49. What is your racial/ethnic background? Mark all that apply. (White/Black-African American/Hispanic/Asian or 

Pacific Islander/Native American-American Indian/Other-specify) 

50. What is/was your major(s)? 

51. Were you recruited to participate in intercollegiate athletics at UNC? (Yes/No) 

52. Did you receive any athletic scholarship assistance at any time from UNC? (Yes/No) 

if yes: Did you receive a full athletic scholarship at any time from UNC? (Yes/No) 

Overall Impressions 

53. Please provide your overall impressions of the UNC Athletic Department (~#A~) by indicating how true or 
untrue each of the following statements is. (Very true/Mostly true/Mostly untrue/Very untrue) 

V i~ ~ ~ B#~ iii ~ dd#ta~#~#~ts ~ere~h~ t~efle~ t ~ ~ ~ t ~ t ~d ~is~i~ U~A Thin ~ ~ike ~ 

54. Knowing what you know now, if you could make the decision again, would you still choose to attend UNC? 
(Yes/No) Why or why not? 

55. If you have any additional comments, observations, or suggestions related to your experience as a UNC 

student athlete, please provide them here. 

NOTES FROM TERESA: 

~his survey is VERY LONG. I stronsly encourage shortening it in some way(s). ~ ........... {’¢’~’~’~’~’[~=’~’~’."’~,’~’;~i"&’u’~’;-~’i’~’~;~"~’~-~’~ ........ 

i that could or should be cut. 

iBelow are topics which were in the early draft that are not included here ............ i"~e~;~i[~ii~~~~~~~~~~~ ............ 
[ include, 

A.4 GPA upon entrance to UNC. Does this refer to high school GPA? If so, needs to say so. If not, what 

does it refer to? What is purpose of this question? 

A.6 How did you select your major? This will generate a LOT of manual coding, and what will it gain above 

and beyond the question we’re already asking of whether sports influenced their choice of major? 

B.8/B.9 (seeking assistance from college or department) -What is this referring to? 

Section C. Social Life. We maintained one question on transition from high school. Survey is already long; 

could we omit rest of this? 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, July 29, 2013 9:33 PM 

Cowell, Madou <mcowell@kilpatricktownsend.com> 

ILE: 

Thanks, Marion. 

~.issa 

From: Cowell, Marion [mailto:mcowell@kilpatricktownsend.com] 
Sent: Monday, July 29, 2013 1:59 PM 

To: Cowell, Marion 
Subject: Fwd: 

Thought you’d be interested in seeing this. Jim Abbott is a long time friend of mine and a great friend of UNC. 

Sent from my iPhone 

Begin forwarded message: 

From: Jim Abbott @lasmc.com> 

Date: July 29, 2013, 11:41:35 AM EDT 

To: "CA@HO" <-c-~-a---b--b---~-~-t~-t~--@--~-h---~-~-m--~-e---~---w--~-n---e--r--s---m---t-~~-c-~-~-~--m-~>~ Sanders Abbott ¯ 

Subject: FW: 

Emaif that I just sent to Bubba Cunningham, Athledc Director’ at UNC 

From: Jim Abbott 
Sent: Monday, July 29, 2013 11:35 AM 

Subject: I 

By way of introduction, I have been a Rams Club member for approximately 50 years. We alumni and faithful supporters of all UNC-CH’s athletic 

programs have reached a limit in what we can tolerate in misbehavior by prior and now current athletes such as        . We have been patient but 

have had enough of the extremely damaging media stories and embarrassment to our school of academic as well as sports excellence. A half a dozen 

of us were discussing the matter this morning and we all were unanimous in stating that we are at the point of having a 8 and 14 or whatever 

Basketball season and get rid of (and any similar problem athletes) IMMEDIATELY. 

Thank you -not reply necessary. 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately by return e-mail or at 404 815 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S. federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, July 29, 2013 10:42 PM 

Vasbinder, Kimberly L <garrabra@email.unc.edu-~ 

I~W: Tenure and Promotion Cotnmittee Meeting Dates 

Hi Kirn ---Is it possible to reserve 5066 or 5087 at the dates and tirnes listed below for the Tenure and Prornodon Committee? If neither ot: those rooms are available, 

is there another small room that we could reserve? 

August ~4, 10-~1:30 

September ~8, 3-4:30 

October ~0, 3-4:30 

November 20, 3-4:30 

Thanks, 

L~ssa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel ~ill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

::N:: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, July 30, 2013 9:54 AM 

@nc.r~.oom) 
I~W: FaculVy Executive ComInittee s~atement iu suppol~t ofJm~ Boxill 

From: Faculty Governance 
Sent: Tuesday, July 30, 2013 9:24 AM 
To; General Faculty 
Subject; [generalfaculty] Faculty Executive Committee statement in support of Jan Boxill 

To: UNC Faculty 

From: Anne Mitchell Whisnant, Deputy Secretary of the Faculty, Office of Faculty Governance 

Dear Faculty Colleagues, 

The Faculty Executive Committee approved the following statement at its regular meeting on Monday, July 29, 2013: 

Steven Bachenheimer, Michael Gerhardt, and Laurie Maffly-Kipp (in absentia), join with the following current and former members of the UNC Faculty 

Executive Committee to express our full support for Jan Boxill throughout her leadership as Chair of the Faculty. We have complete confidence in her 

judgment and integrity. 

Signed: 

Steven Bachenheimer (Microbiology and Immunology) 

Michael Gerhardt (Law) 

Laurie Maffly-Kipp (Religious Studies) 

Mimi Chapman (Social Work) 

Gregory P. Copenhaver (Biology) 

Jean DeSaix (Biology) 

Louise Dolan (Physics) 

Jo Anne Earp (Public Health) 

Joseph Ferrell (Secretary of the Faculty, School of Government) 

Kevin Guskiewicz (Exercise and Sports Science) 

Susan Irons (English and Comparative Literature) 

Tim McMillan (African, African American, and Diaspora Studies) 

Suchi Mohanty (University Libraries) 

Leslie Parise (Biochemistry) 

Shielda Rodgers (Nursing) 

Vin Steponaitis (Anthropology) 

**Note the statement is also online here: http~//facc~n~unc~edu/2~13~7/facu!t¥-e~ecut!ve-c~mm!ttee-~ss~es~statement-!n-supp~rt~ f-ian- 

.b__?___x_i_!J/ 

¯ -- You are currently subscribed to 

generalfaculty as: lbroome~;email.uuc.edu. 

To unsubscribe click here: htlp:/ilisls.unc.edulu?id=55206756Ae6168fa04d510ad0d07e887bb5e0e57&~T=T&l=generalfaculty&o=33355243 or send a blank email m 

leave-33355243- 55206756A.e6168fa04d511)ad0d07e887bb5e0e57~;listserv.unc.edu 



A Roadmap for UNC School of Law’s International Programs 
March 2013 

I. Introduction 

In August 201 l, Dean Boger charged the International Committee to develop a 
comprehensive plan for all international programs at the law school: institutional relationships, 
student exchanges, faculty exchanges, summer teaching, visiting scholars, and LL.M.s. This 
report focuses primarily on student exchanges. Relationships with foreign law schools can 
develop in various ways but, based on experience, the Committee anticipates that the most 
common way will be the student exchange program. We have therefore developed our criteria 
for establishing an institution relationship with a foreign law" school with student exchanges in 
mind, recognizing that these may lead to other relationships including faculty exchanges. 
Foreign summer teaching currently takes place only within our relationship with Augsburg 
University, Augsburg, Germany, and other occasional opportunities that might arise for 
individual faculty members. This report touches upon summer teaching opportunities also in 
Part VI. This report does not address visiting scholars and LL.M.s. 

II. Goals 

The Committee’s goals are to: 

Provide sound education for our students by presenting international opportunities for 
interested students and enrich our own educational environment with international 
students and visiting faculty; 
Enhance students’ career opportunities; 
Provide opportunities for faculty to develop their areas of international interest; 
Build on the strengths of Carolina Law; and 
Recognize and reflect in the law school and its programs the importance of international 
contacts and foreign and international law in trade, commerce, and intellectual 
development. 

In developing these goals the Committee was aware that an international program is also 
something that prospective students consider when selecting a law school. Even though the 
students may never go abroad while studying law, the opportunity to do so if they wish to is 
important, as is a student body that is enriched by the presence of international exchange 
students. 

IlL Institutional Relationships and Student Exchanges - Criteria 

New Institutional Relationships. In evaluating new international exchange programs 
and other relationships with foreign law schools the following criteria should be considered: 

Linkage with the University. An established linkage with UNC schools and programs, 
particularly one that is broad and deep with many units, is advantageous since it will be 
helpful in facilitating contacts, vetting opportunities, and sharing benefits and burdens. If 
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no broad engagement exists, then a connection with some unit within the University 
(such as the Kenan-Flagler Business School) would be helpful for the same reasons. 

Law school and University excellence. The law school partner should be excellent and, 
secondarily, the University with which it is associated should be strong. 

Student interest. Substantial existing student interest in the country or region or the 
language represented by the foreign law school will be helpful in attracting interested 
participants. 

Location benefits our students’ careers. The region, country, or institution should have 
the potential to benefit the student and the law school over the student’s legal career and 
over the long-term for the law school. Economic and legal centers ~vill be favored 
locations. 

English language offerings. The law school should have a broad array of courses taught 
in English, with the possibility for students with strengths and interests in a particular 
language, to take courses in the native language or take advantage of additional language 
enrichment opportunities. 

Faculty interest. Substantial faculty interest in the region, country, or institution is 
desired because faculty energy and engagement are important to keeping exchanges alive. 

Potential for growth in the relationship. Although not required, the potential for 
growth in the program beyond an exchange of U.S.J.D. students and foreign 
undergraduate students studying for an LL.B. is preferred. As noted above, the typical 
program development is expected to begin with a student exchange and to potentially 

(but not necessarily) develop into additional degree programs and faculty interactions. 

Process. Opportunities for new exchanges and other linkages with foreign law" schools 
that are presented to the law school should be forwarded to the International Committee for it to 
make a recommendation to the dean based on a report discussing the criteria stated above. If the 
dean believes the proposed exchange or other program meets these criteria, the dean should 
forward the report of the International Committee to the faculty for consideration. Every three 
years, the Director of International Programs should survey student and faculty interests so that 
the Committee has recent survey data to guide its analysis and recommendation. These surveys 
were conducted in the 2011-12 academic year with the expectation that the next survey will be 
conducted in the 2014-15 academic year. 

Review. Each year, the International Committee should review an updated chart on 
exchanges prepared by the Director of International Programs to make recommendations to the 
Director regarding any exchange imbalances and to review the desirability of developing the 
program further to potentially include additional degree opportunities or faculty interactions. 
This report should be presented annually by the Committee at a faculty meeting. Similar periodic 
reviews and reports should be conducted by the Committee of other substantial interactions with 
foreign law schools. 

IV. Recommendation of New Programs 

Tentative Conclusions. The following three exchange programs are recommended by 
the International Committee to the faculty for further development pursuant to the criteria set out 

above. Each of these is at varying stages of preliminary analysis, and none is ready for 
immediate action. However, the Committee believes all three appear to have substantial 
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potential to enhance the international law component of Carolina Law’s programs and seeks 
faculty support for continued development. Any concrete exchanges or other developments 
would be presented separately to the faculty for its consideration and vote. Of the three 
institutions described below, the proposed linkage with Comillas University’s Master’s in 
International and European Business Law in Madrid, Spain is at the earliest stage of 
development. 

King’s College London - Dickson Pooh School of Law 

Linkage with the University. UNC and King’s College signed a strategic alliance in 
2005-06, and undergraduate exchanges have been occurring since 2002, with a formal 
exchange program beginning in 2004. The student exchange is open to any student 
maj oring in the College of Arts and Sciences, and in 2005 was expanded to provide 
opportunities for graduate students and faculty. In 2012-13, 25 UNC students studied at 
KCL and 29 KCL students studied at UNC. Faculty collaboration has generated regular 
conferences, colloquia and j oint research proj ects i ssuing publications. Graduate student 
initiatives have occurred in a number of school s and departments, including history, 
philosophy, music, English, religious studies, medieval studies, and medical humanities. 
Strident interest. An online survey of our law students in the spring of 2012 (232 
responses) indicated that England was the most popular study abroad destination for our 
students, followed in order by Spain, Argentina, Costa Rica, Hong Kong, Mainland 
China, and Singapore. 
Location benefits our students’ careers. London is a world financial center and houses 
the English government, including its financial regulators. Most of the large U.S. law 
firms have London offices. 
Law school and University excellence. The London Times World University Ranking 
for 2012-13 ranked King’s College London at 57. UNC-Chapel Hill was ranked at 42. 
English language offerings. All courses are offered in English. 
Faculty interest. Only fourteen faculty surveys were returned and one other faculty 
member met with the International Committee Chair. A number of regions or countries 
were mentioned by the faculty as places where UNC should be connected, including 
King’s College in London. 
Potential for growth in the relationship. King’s College has indicated that it would be 
interested in some point at talking about a joint degree similar to the one it has with 
Columbia University School of Law. 

University of Hong Kong 

Linkage with the University. The University’s Study Abroad office offers an exchange 
program with the University of Hong Kong, 
http:iistudyabroad.unc.eduiprograms.cfm?pk=2001, and there is a specialized exchange 

for students in Journalism and Mass Communication, 
http :iistudyabroad.unc. eduiprogram s. cfm? pk=2219. 

Strident interest. After England and Spanish-speaking countries, Hong Kong was the 
next most popular location. Mainland China followed Hong Kong. 
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Location would benefit our students’ careers. We believe familiarity with Asia, given 
its size and rapid growth would benefit our students in preparation for a career as a global 
lawajer. Many of the largest U.S. law firms have offices in Hong Kong or in China. 
Law school and University excellence. The law- school has been described to us by 
Holning Lau and others as the oldest and the best in Hong Kong. Two members of the 
law faculty will j oin us in Spring 2014 to teach portions of Asian Law Perspectives - 
Professors Haochen Sun and Po Jen Yap. In the 2012-13 London Times Higher 
Education World University Rankings, the University of Hong Kong was ranked 35 and 
the UNC-CH was ranked 42. 
English language offerings. Although we might eventually wish to explore exchanges 
with law schools in China, learning more about Asia from an English-speaking enclave 
seemed like a good first step. 
Faculty interest. Holning Lau’s significant connections with this law school - he 
formerly served as a visiting fello~v at the University of Hong Kong’s Centre for 
Comparative and Public Law and currently serves on the Centre’s Advisory Board -- are 
very important in the Committee’s consideration of this institution. In addition, three law 
faculty members from this University have been to our law school in the last year. Hong 
Kong was not mentioned specifically in the faculty survey. 
Potential for growth in the relationship. Given Holning’s relationship to this law 
school, we believe there is great potential for growth in this relationship. 

Comillas University (Universidad Pontificia Condllas) MBIEL (Master’s in International and 
European Business Law), Madrid 

Linkage with the University. The Kenan-Flagler Business School has an exchange 
program for undergraduates with ICADE Business School which is part of the 
Universidad Pontifica Comillas. 
Student interest. Spain was the second most popular destination from our student 
survey. Spanish speaking countries in general were second, third, and fourth on the 
student interest list. 
Location would benefit our students’ careers. Madrid is the economic and political 
capital of" Spain. Students may improve their Spanish language speaking skills in Madrid 
where Spanish is spoke (unlike Barcelona where Catalan is spoken). 
Law school and University excellence. The Universidad Pontificia Comillas is a private 
Jesuit university. The University does not appear to be listed in the Times World 
University rankings, which go up to 400. Beverly Sizemore talked with her counterpart 
at Boston University Law School, which has an exchange program with Comillas, and 
was told that the exchange was "phenomenal." 
English language offerings. Law courses are taught in English, although students could 
build their Spanish language proficiency by taking non-law courses in Spanish and by 
immersion in a Spanish-speaking culture. 
Faculty interest. Europe was mentioned in the faculty survey. 
Potential for growth in the relationship. This program could probably be structured as 
a one semester student exchange. It also would permit UNC law students to spend one 
year in residence and would entitle them to the MBIEL degree in addition to their UNC 
J.D. degree. 
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V. Review of Existing Exchanges 

We currently have exchange programs with six schools: 

¯ Universite Jean Moulin Lyon 3 in Lyon, France; 
¯ Radboud Universiteit in Nijmegen, The Netherlands; 
° the University of Manchester in England; 
° the University of Glasgow in Scotland; 
¯ Universidad Iberoamericana in Mexico City, Mexico; and 
¯ University of Augsburg, Germany (UNC students attending a summer session). 

The Committee does not propose ending any of our existing exchanges because we do not find 
that any are substandard or fail to meet students’ needs. However, as to some institutions, an 
evaluation of the numbers of students coming to Carolina Law in comparison to those studying 
at the foreign institution suggests exchange imbalances. See Figure 1 attached. Glasgow is the 
most imbalanced (2 of our students have gone there between 2005-06 and 2012-13, while 13 of 
their students have studied at UNC), followed by Nijmegen (12 of our students have gone there 
betw’een 2005-06 and 2012-13, while 39 of their students have studied at UNC). Although the 
exchange with Augsburg appears perfectly balanced at 23, that is misleading since we host their 
students for a full semester and grant each approximately 12 hours of credit, while our students 

attend their summer session and receive a maximum of 6 hours of credit. Moreover, our students 
pay UNC Summer School tuition, which is not returned to the law school, so the law school does 
not receive any tuition for the 23 students who studied in Augsburg. 

The Committee believes that hosting international students on our campus helps to enrich the 
experience of our domestic students. Although this is not a substitute for studying abroad the 
incoming foreign students provide important international exposure for our students. 
Nonetheless, as discussed in Part II., the exchange numbers should be monitored annually by the 

Committee.. 

VI. Short Course Study Trips 

In our review of student interest in foreign study we learned that there are a number of 
difficulties for students in arranging a semester study abroad. These include inability or 
difficulty in serving as an editor on a journal or as a key leader of a significant student 
extracurricular activity. There are also issues associated with the job search for a student who is 

out of the country for a significant period of time. During our current economic climate, the 
travel and lodging costs associated with a one semester stay in another country may also be a 
burden. For faculty who might be interested in teaching abroad, there may be issues with a 

spouse or children relocating for a semester. 

We noticed that some schools have developed short course study trips that present 
opportunities for faculty and students to study and engage with a different legal environment for 
a one-to three-week period. Hofstra, for example, has several of these programs, 
http ://law.hofstra. edu/academics/studyabroad/winterprogramincuracao/index.html (Winter 
Program in Curacao); 
http :iilaw.hofstra. eduiacademicsistudyabroadisummerprograminpisaiindex.html (Summer 
Program in Pisa).. For many of our students and faculty such short course study trips might be 
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easier to navigate than a semester away from Chapel Hill. It is possible to envision developing 
such opportunities for winter break, spring break, or May foreign study trips to provide 
opportunities for students and faculty who cannot or do not want to devote a semester to foreign 
study or engagement. There would likely be considerable work involved in developing such a 
short course study trip and some costs that would need to be incurred. To justify the start-up 
costs associated with developing such a course, faculty would need to be committed to 
continuing it for several years. 

If the faculty believes that this is an idea worth pursuing, then perhaps the dean could be 
persuaded to make a course development grant available for such a course with faculty invited to 
compete for one or more such grants (much like the process for developing a transition to 
practice course). There also may be some nominal funding to help support such an effort from 
grants from the UNC Center for Global Initiatives or the UNC Center for European Studies. Or, 
perhaps faculty could apply for funding that might be provided by donors for thi s purpose (see 
Part VII.). 

VII. Fundraising Campaign 

As the University embarks upon its next fundraising campaign, the Law School will be 
developing a list of priorities to present to potential donors. The Dean and the Director of 
International Programs may wish to consider developing a case for an International Enrichment 
Fund that ~vould consist of current use funds that could be expended up to a certain amount each 
year to support development of short course study trips (as described above in Part V.) or to 
support international travel for students who presented a plan for a travel and study grant. 

VIII. Conclusion 

The school regularly receives inquiries to establish relationships with foreign law 
schools. We have set forth a roadmap for reviewing these requests and making 
recommendations about them to the faculty. We have reported on three potential exchange 
partners, but at this stage are only asking the faculty for its supports of our continuing efforts to 
develop these exchanges. No exchange will begin until there is approval of a specific exchange 
proposal. 

The committee has a long-term interest in developing a strong institutional relationship 
with a mainland Chinese law school and a Latin American law school. We have collected some 
information already on potential partners and will continue to explore these possibilities. 

This memo also sets forth a process for reviewing and reporting to the faculty on an 
annual basis our existing exchange programs and serves as our initial annual report on continuing 
exchanges. 

Respectfully submitted, 

The International Committee 
March 2013 
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Addendum - Based on comments received at the April 4, 2013 faculty meeting or following 
distribution of the report 

I. Additional Potential Student Exchange Partners to Explore. Even this list in not all- 
inclusive. There are a number of other potential partners that the committee has explored. 

University of Trento, Italy. Mike Corrado has a longstanding and deep relationship 
with this University. He teaches there every year and believes that additional English 
speaking teachers from UNC would be welcome. Moreover, this is a possible student 
exchange partner as Mike reports that English language courses are taught in Trento. 

University of Torino, Italy. Anne Klinefelter and David Ardia recently met with 
Professor Oreste Calliano, Professor of Private European Law and European Law at the 
University of Torino. He was looking for a UNC faculty member to teach a one-week 
course on Internet Consumer Protection or a similar topic particularly relating to issues of 
journalism or marketing. He also mentioned the possibility of student exchanges, but did 
not provide any details. 

Universidad Autonoma de Madrid, Spain. Mark Weidemaier presented a talk there. 
This is another Madrid option worth exploring for faculty collaboration or potential 
student exchanges if it has sufficiently broad English language offerings. 

II. Other Potential Opportunities for International Collaboration 

University of Trento, Italy. Possible faculty exchanges. See above. 

University of Torino, Italy. Possible faculty exchanges. See above. 

University College London. Victor Flatt mentioned that University College London has 
good integrated program in climate change including law, economics, and scientific 
modeling. 

University of Bologna and Warwick University, England. Faculty research 
conferences are already being held with these Universities and UNC School of Law 
under Mike Corrado’s leadership. Professors Myers and Weisburd are also involved. 
The location of this conference rotates annually between Italy (Ravenna) and Chapel Hill. 

Universidad Complutense de Madrid, Spain. Melissa Jacoby mentioned this 
University in connection with our recommendation regarding Comillas University in 
Madrid. Melissa reports that it may not be an appropriate venue for student exchanges 
since she is not sure about whether or how much they teach in English. In any event, she 
is impressed with the faculty and their commitment to scholarship and policy. So this 
may be a school that presents opportunities for scholarly collaboration~ 

University of Havana, Cuba. Deborah Weissman suggested exploration of connections 
with Cuba, building on those already occurring on campus. This might be a location 
amenable to one of the short course study trips described in the body of this report. 

Universidad San Francisco de Quito, Equador. Eric Muller suggested exploration of a 
Latin American connection through the University’s Center for Galapagos Studies which 
has a connection with Universidad San Francisco de Quito, Equador. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Augnst 2, 2013 8:56 AM 

I~W: Purchase Your Men’s Basketball Season Tickets Online and Save 

Order’ed for next year’, Requested aisle seats if available. 

From: UNC Athletics [mailto:reply-630@pacmail,em.marketinghq.net] 

Sent: Thursday, August 01, 2013 5:01 PM 

To: Broome, Lissa L 

Subject-" Purchase Your Men’s Basketball Season Tickets Online and Save 

Remember, purchasing and renewing your season tickets or single game seats has never been easier! Just click on 2!¢::!~k~W:~, find 

your seat, and enjoy the game! Additional ticketing fees may apply¯ 

Please do not reply to this email Questions or comments may be sent to: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 13, 2013 1:27 PM 

~nc.r~.oom) 
I~W: Clips Weeldy Update 8-12-13 

SundayEveningGreetings fi~om the UpdateShip. Hope you are well. 

Even though college football is on the horizon, there’s plenty else going on in college sports. 

This week’s compendium of content goes both broad and deep. 

The breadth expands fiotn Socialbots to Top 25 College Sport Twitter accounts to Knight 

Commission releases to a D1 BOD metnbership appeal to Joh~my (of course) to Jay (of 

course) to Major League G~ming. 

The depth this week is ManzielMania (amateurism, hypocrisy, twittering, the NCAA, etc.) and 

reform (Knight Commish, NCAA, Division IV, enforcement, etc.). 

tlave a good Monday. ttave a good week. 

Nick Inl?ante 

Clips Editor 

Follow Clips on Twitter: 

"~,sa,w,twitter,comi@Colle~?~eAthClips 

Remember, you must be logged in with ),our username and 
password to view the articles (below) on the website. ~f you are 
logged in ),ou wffI get a bIa~d~ white screen. 

thinkin9 orl this one? Nick IrlfaRte Clips Editor; :~-7-13 

compe!~satior~ [o~ ]ike!~esses; ~ay [eammmes F’S2DS arid c’oach movemer~[ S2:tF’N The Mar:l, 8.1’). !:g 

................................... 

Jur:e 19. 2013 to complete ~ts 18 mo<:tb study of OMsion ~ structu:e ar:d governor:co issues. 

~ The Beginning of the NCAA End? c~ips Guest Commentary 
g~ve~ i.:? Jay E~S 

~ Is U~cle Note smarter tha~ the NOAA? b~ate F~tcb ~s ]oh~:ny [~ts:~z~e~:s M:. 



About our website: CollegeAthleticsClips.com provides executive summaries of college athletics 
news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription information should log on to 
w~wv.collegeathleticsctips.com or contact Nick Infante, Clips Editor at 
~!ick~colle_qeatl!leticsc!ips. coro or 908. 879. 9978 

*To be removed from tiffs mailing list or change the email format please use the links below: 

Chattge yore subscripdon 
U~s ubscibe 

Change your subscription 
Unsub~fibe 



Center for Banking and Finance -- Board of Advisors Meeting 
Agenda - 12:00-2:00 - August 19, 2012 

12:00 

12:15 
12:15-12:25 
12:25-12.35 

Lunch- Mayer Brown, 214 North Tryon St., Suite 3800 
Call begins at 12:15. Dial 888-299-9913, Access Code- 

Welcome and introductions (Attendance list) 
Approve minutes of March meeting (March minutes) 
Approve new board members 

Lee Burrows, State Street Corp. 
Therese Paul, Fifth Third (Paul Reynolds, Fifth Third moving to Emeritus) 

12:35-1:00 

1:00-1:10 

1:10-1:20 

2014 Banking Institute 
Brief Review- of 2013 Institute (Annual Report, pp. 14-16 and 17) 
Planning for April 3-4, 2014 Institute (pp. 2-4) 

Planning for Volume 18 of the North Carolina Institute Banking Journal 
Review of financial results (Annual Report, p. 18) 
Special Issue from Political Economy Conference -- marketing 
Student note topic ideas 
Banking Institute Career Lunch on August 20 (p. 4, Annual Report, pp. 9- 
10) 
Career Trek (p. 4, Annual Report, p. 10) 
Career Mentoring (Annual Report, p. 10) 

ABCs of Banking Law 
Review of 2013 program (Annual Report, pp. 3, 14) 
20147 (p. 5) 

Law firm host 
Marketing 

1:20-1:30 Budget issues 
Review of financial results for 12-13 (Annual Report, p. 3) 
Fundraising report (Annual Report, pp. 4-6) 
Use of sponsorship funds 

1:40-1:50 Other 2013-14 activities and opportunities for Board involvement (pp. 4-6) 
The Dan K. Moore Program in Ethics, October 4 
The New York Lecture Series sponsored by The Clearing House, 
November 22, Effective Compliance Risk management in a Rapidly 
Changing Regulatory Environment (lunch) 
Consumer Law and Consumer Credit Symposium, February 14-15, 2014 
Broadening Corporate Board Diversity: Earning a Board Seat, May 28, 
2014 (tent.) 
Central Bank of Nigeria BHC Training? (May 2014) 
NC Bank Directors’ College 2014 

1:50-1:55 
1:55-2:00 

Review other items in Annual Report (Annual Report, pp. 6-13) 
Other? 



Planning for 2013-14 
Center for Banking and Finance 

Planning for the 2014 Banking Institute, April 3-4, The Ritz-Carlton 

Items to consider: 
¯ Registration fee amount? $425 for program and $70 for dinner (last increase in 2009) 
¯ Sponsorship amount? $11500 (2 complimentary admissions valued at $990 plus gift of 

$510) 
Banking Institute Program 

Thursday, April 2, 2014 
11:30        Panel/speaker 
12:30 

2:00 - 5:00 
5:00 - 6:00 
6:00 

Friday, April 
8:00- 12:30 
12:30 - 2:00 

Luncheon and 
Luncheon speech, bank general counsel -- 
2 panels 
Reception 

Dinner - 
After-dinner remarks - 

3, 2014 
3 panel/speaker combinations 
Board of advisors luncheon meeting 

Potential Speakers 
Bank general counsel (Mayopoulos in 2007, Treanor in 2008, Hurst in 2009, 
O’Keefe in 2010, Reynolds in 2011, Johnson in 2012, Strother in 2013) 

o Ray Fortin, SunTmst 
® Robert Hoyt, PNC 

Beischer Address - after-dinner speaker 
~ William Harrison, former CEO of Chase 
® Frank Holding, Jr. First Citizens 
~ Gene Taylor, Capital Bank 

Donald C. Clifford Lecture on a consumer-related topic (prior Clifford lecture 
presenters: Martin Eakes, Bob Adler, Joe Smith, Margot Saunders, Michael Calhoun) 

o Gaff Hillebrand, Consumer Financial Protection Bureau 

Potential Panel Topics -- need 5 (suggestions from 2013 evaluations) 
¯ Issues affecting community and/or regional banks 
¯ Living wills - how will they be used 
,, Mortgage sew’icing 
,, Borrowers as the unintended victims of Title VII of Dodd-Frank (Swaps) 
¯ Developments in lending 
¯ Developments in real estate 

Role of Panel Coordinators. Each panel coordinator is entitled to a complimentary" admission 
to the Banking Institute, but not to reimbursement of expenses (travel and hotel), unless the 
coordinator is also a substantive speaker on the panel. If there is more than one coordinator for a 
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panel, there is still only one complimentary admission. Typically, the panel coordinator is also 
the moderator of the panel. If the coordinator asks someone else to moderate the panel who is 
not a substantive panelist, the moderator may transfer his/her complimentary admission to the 
moderator, but otherwise the moderator will not receive complimentary admission or 
reimbursement of expenses. 

The panel coordinator is responsible for finding and organizing the panelists. We suggest a limit 
of three or four panelists so that each has a sufficient opportunity to speak and so there may be 
time for interchange with the audience. Participants seem to especially welcome the 
participation of federal or state regulators on panels. The sooner speakers are identified, the 
better. The panelists should be finalized in December so we may advertise the program and 
begin registration. 

The coordinator should be sure that speakers do not "read" their talks from their PowerPoint 
slides, but engage in a give-and-take with other panelists and with the coordinator. Speakers 
should also speak into their microphones and questions from the audience should be repeated by 
the coordinator so everyone hears the question. Questions posed to each panelist by the panel 
coordinator (they should be prepared in advance) work well to "manage" a panel instead of 
proceeding down the row for short presentations by each panelist. We want a dialog and 
conversation, not four people each talking in turn for 15 minutes. 

The panel coordinator is also responsible for ensuring that there are written materials to 
accompany the panel’s presentations. These materials may include PowerPoint slides and 
background materials that will be posted on the Banking Institute website and available to 
program participants in advance of the Institute. High quality written materials are necessary to 
obtain CLE credit. These handouts should be received two weeks before the program, by March 
2(1, 2(114. We also hope that one representative from each panel will submit a manuscript on the 
panel topic for publication in the banking j ournal. 

For j ournal planning purposes, we would like to know if you are considering submitting a 
manuscript by November 11, 2(113. Manuscripts that are published in our journal make the 
Institute accessible world-wide to those who cannot attend the program. To be published in the 
journal, the manuscript should be submitted via email attachment by December 16, 2(113, or 
preferably sooner. The author will be notified by December 20 whether the manuscript has 
been selected for publication. The manuscript’s sources should be footnoted and in Blue Book 
form. More detailed guidelines will be provided to each author and journal editors are happy to 
provide assistance to authors in tracking down sources, preparing citations, formatting, and 
editing. 

Other members of the Board of Advisors are invited to submit manuscripts for publication in the 
Banking Journal. Professional pieces that are currently under consideration include: 

Transcript of the November Clearing House event 

Reimbursement Policy for Speakers. We waive the conference registration fee, reimburse 
speaker travel (coach class airfare or mileage, taxi s, airport parking) and provide one night’s 
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lodging in the conference hotel (two nights lodging will be reimbursed when it is warranted by 
the distance of travel and approved in advance by Lissa Broome). We will also reimburse meals 
not provided at the Banking Institute. We do not pay speaker honorariums. Coordinators and 
moderators are not treated as speakers for expense reimbursement purpose unless they contribute 
substantively to the panel’s discussion. 

Banking Journal Strident Notes. The banking j ournal editors have worked hard over the 
summer to prepare a detailed list of potential topics for the 2L staff members who will be j oining 
the journal this fall. Once students have selected topics, we will send out a list with each 
student’s name, topic, and email address. We encourage you to contact the students who have 
selected topics about which you or someone at your bank or firm may have substantive expertise 
to share. 

Banking Journal Career Lunch. At the j ournal’s orientation on August 20, the students will 
have lunch with Nancy Coppola, First Citizens; Drew Kifner, Moore & Van Allen; Bryan 

Meacham, Smith Anderson; Jason Strickland, Ward and Smith; Sara Weed, NC Office of the 
Commissioner of Banks. They will hear about the day-to-day work of these professionals and 
receive candid advice on their resumes and suggestions for j ob hunting strategi es. 

Banking Journal Career Trek. This event is scheduled for Thursday, October 17. We are 
looking for a law firm and bank to host this event. Last year we were hosted in Winston-Salem 
by BB&T and Womble, Carlyle. The Career Trek is an opportunity for journal students to 
discuss career paths and options with a number of different legal professionals. No more thanl 5- 
20 students will participate. We may include non-journal students interested in learning more 
about careers in banking and finance if there is room. 

Other Programs for Industry Professionals 

Dan K. Moore Program in Ethics: The Changing Model of Legal Services Delivery in the 
"New Normal" 
Friday, October 4, 2013, The Center for School Leadership and Development 
Chapel Hill, NC (near the Friday Center) 
Registration fee $195; $150 if three or more registrants from one organization 

Program Highlights Include: 

Discussion of the changing demographics of law firms and the implications for training 

new attorneys; 

Examination of the expectations of in-house counsel regarding training of their own 
lawajers and expectations regarding lawyers from firms representing the organization; 

Exploration of new methods of legal sew’ices delivery, including the pricing and service 

structure; 
Learn more about Pangea3, the leading legal process outsourcer from its Managing 

Director; 

Hear from Dr. Barbara Fredrickson, Kenan Distinguished Professor of Psychology, and 
author of Positivity and Love 2.0 on how to reduce stress and enjoy live more. 
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The panelists are: 

Bernard A. Burk, UNC School of Law 
C. David Goldman, McDermott Will & Emery 
Robert J. Johnson, BB&T 
Greg McPolin, Pangea3 
Edward C. Winslow III 

The Clearing House and University of North Carolina Center for Banking and Finance 
Fall Lecture Series: Effective Compliance Risk Management in a Rapidly Changing 
Regnlatory Environment 
November 22, 2013, The Pierre, New York City 
Moderator: 

Lissa Broome, Director, Center for Banking and Finance 
Panelists: 

¯ Compliance officers 
¯ Bank regulators 

Festival of Legal Learning, Consumer Law and Consumer Credit Symposium 
Friday and Saturday, February 14-15, 2014, Friday Center, Chapel Hill 
The Festival is an eclectic CLE program held over two days. Each hour there are at least 8 
separate topics available for participants to select from during each hour. We try to plan a 
number of one-hour sessions as part of this symposium on topics related to consumer law- or 
consumer credit issues. We welcome you to participate as a speaker or to nominate someone 
from your bank or firm to propose a topic for the Festival. Please contact Lissa Broome if you 
are interested in participating. This program does not reimburse speaker expenses, although 
speakers may attend the two-day program for free and earn CLE credit. 

The ABCs of Banking Law 
April 2, 2014 (tenative), Charlotte, NC 
The board needs to consider whether to continue this program, it works economically with a law" 
firm providing the space and the program fees supporting catering of a continental breakfast, 
break refreshments, lunch, and a reception. One idea was to offer the program in NYC around 
the time of The Clearing House event. Costs in NYC would be higher, but we could still try to 
use a law firm’ s space, and hope to offset the increased cost with a greater attendance. 

2014 Banking Institute 
Thursday and Friday, April 3-4, 2014, The Ritz-Carlton, Charlotte, NC 
The Banking Institute is our annual signature program. The 2014 program is the lath annual 
program. This program begins late morning on Thursday and continues through an evening 
reception. Dinner Thursday- evening is a separately ticketed item, but is included in the two 
complimentary admissions per program sponsor. The program continues on Friday morning and 
concludes by lunch. The Center’s Board of Advisor has a luncheon meeting at the conclusion of 
the program. 

Broadening Corporate Board Diversity: Earning a Board Seat 
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May 28, 2014 
This program has been held annually since 2006. It is limited in enrollment to 25 potential 
diverse corporate directors. Panelists include current board members, corporate governance 
experts, and those involved in board recruitment. Participants learn about the j ob of a director, 
how to position oneself for a director position, and resources available to assi st with that process. 
We hope to add more corporate sponsors this year. In return for a sponsorship, each corporation 
will be prominently listed in the program materials, invited to send two high potential employees 
to attend the program, and invited to select a director to appear as a panelist. 

North Carolina Bank Directors’ College 
Dates TBD 
Paul J. Rizzo Conference Center, Chapel Hill 
This program is co-sponsored with the North Carolina Commissioner &Banks and the FDIC. 
On occasion, scholarships are offered for potential diverse directors and members of the Banking 
Commission to attend. We did not hold this program in 2013, and hope that there is sufficient 
demand to warrant continuing it on an every other year basis, beginning in 2014. 

Special Issue of the North Carolina Banking Institute Journal with Papers and Remarks 

The Political Economy of Bank Regulation, Thursday and Friday, February 7-8, 2013 
George Washington University Law School 
Co-sponsored by: 

George Washington University Law School’s Center for Law, Economics & Finance (C- 

LEAF) 
University of Connecticut School of Law’s Insurance Law Center 
Institute for Law and Economic Policy 

This volume will be available for order in a few weeks. It will contain papers and remarks from: 
¯ Rachel Barkow, New York University School of Law 
¯ Cristie Ford, The University of British Columbia Faculty of Law- 
¯ Gerard (Jerry) Caprio, Jr. Williams College 
¯ Robert Jenkins, Financial Policy Committee, Bank of England 
¯ Brett McDonnell, University of Minnesota La~v School 
¯ Timothy Noah, New Republic 
¯ Marc Schneiberg, Reed College 
¯ Robert Hockett, Cornell Law School 
¯ Donald Tomaskovic-Devey, University of Massachusetts 
¯ Anat Admata, Graduate School &Business, Stanford University 
¯ Daniel Carpenter, Harvard University 
¯ Michael Taylor, Financial Stability Board, Bank of International Settlements 
¯ James K~vak, University of Connecticut School of Law- 
¯ Michael Waldman, Brennan Center for Justice at New York University School of Law 
¯ Lawrence Baxter, Duke University School of Law 
¯ James Cox, Duke University School of Law 
¯ Frank Partnoy, University of San Diego School of Law 
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2012-2013 Annual Report 

Mission. To play a leadership role in the continual evolution of the financial services industry 

by studying the legal and policy issues related to banking and finance, advancing the teaching of 
banking and finance, and sponsoring educational conferences for industry professionals. 

The Center and its Staff. The Center for Banking and Finance was established on July 1, 2000, 
and has just completed its thirteenth full year of operations. The director of the Center, Professor 
Lissa Broome, has a reduced teaching load. Since 2009, Conrad Bortz has provided financial 
management and administrative support for the Center. 

Jacqueline Carlock in the Office of Continuing Legal Education provides program support for 
the Dan K. Moore Program in Ethics, the Consumer Law and Consumer Credit Symposium at 
the Festival of Legal Learning, the ABCs of Banking Law, and the Banking Institute. Brandon 
Wright from the Office for Advancement provides assistance with fundraising and grants. Other 
la~v school departments, including fiscal affairs, information technology, and faculty support, 
provide additional help when requested. UNC Law faculty assist the Center as needed. Several 
faculty work closely with the Center, including Bernie Burk, John Conley, Tom Hazen, and 
Saule Omarova. 

Research projects of the Center are supported by student research assistants who work under the 
direction of the Center’s director. For the 2012-13 academic year and summer of 2013, the 
Center’s research assistant ~vas Zach Ferguson (Class of 2014). The 23 students who served as 

staff and editors of Volume 17 of the banking journal also furthered the Center’s research 
mission. 

Members of the Center’s Board of Advisors provide countless hours assisting in the Center’s 
activities. 

Governance. The Center is guided by a distinguished Board of Advisors. Board members 
volunteer their time to assist the Center in its many activities. The board includes the general 
counsels of Bank of America, Wells Fargo & Company, BB&T, and SunTrust Banks, Inc. 
Other members include distinguished banking law practitioners from firms in North Carolina and 
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throughout the country. Tom Hazen and Saule Omarova from the UNC Law faculty participate 

as board members as do the current Editor-in-Chief and the Institute Editor of the banking 
journal and their immediate predecessors. The board meets two times a year -- at the conclusion 

of the annual Banking Institute and again in August. 

Finances. The Center receives funds from registration fees for the Bank Directors’ College 
(held in even numbered years beginning in 2012), endowment income and current use gifts 
supporting the Center, and sponsorship gifts made in connection with the annual Banking 
Institute. The Wells Fargo professorship provides support for the Center’s director and for other 

aspects of the Center’s operations. The law school’s CLE office bears the full costs of the Dan 
K. Moore Program, the Consumer Law- and Consumer Credit Symposium at the Festival of Legal 
Learning, the ABCs of Banking Law, and the Banking Institute, and receives all the program 
revenues. Each of these CLE programs is planned to break even or better. The financial results 
from the ABCs of Banking Law and the Banking Institute are included in this report so that the 
board may have sufficient information to provide advice on registration fees and expenses 
associated with these programs. 

The Director Diversity Initiative was initially supported by grants from the Z. Smith Reynolds 
Foundation and the Fulfilling the Dream Fund: North Carolina Consortium. These grants were 
fully expended during 20110-11. The Initiative is now supported by the modest registration fees 
paid by participants in the annual training program for potential diverse directors and our nascent 
sponsorship program. The Initiative will work to develop additional corporate sponsors in the 
coming year. 

The Beischer Challenge successfully concluded on June 30, 2011. The Center is very grateful to 
all the contributors to the challenge and to George and Susan Beischer for their generous $1 
million match of all the gifts and pledges made during the challenge period. The endowment 
established with these gifts will begin to support the Center’s activities, along with current use 
gifts, for 2013-14. 

The Center’s revenues (from registration fees, endowment income, and gifts) fully supported its 

programs, including the costs of running the Center not associated with any particular program. 
Costs of the Center not reflected in this report include a portion of the Center Director’s salary 
and a portion of the sala~ of Jacqueline Carlock and others who spend substantial time assisting 
the Center. The Banking Institute, the ABCs of Banking Law, and the Dan K. Moore Program 
generated some net revenue for the CLE office, helping to compensate for the time Jacqueline 
Carlock spends on the Center’s programs. 
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Center for Banking 

SPA salatiesibenefits 

EPA salaries/telecom/tmnsit Ices 

Reception at Banking Institute 

Banking Journal travel fund 

Banking Journal Author Reprints 

Travel 
Meeting and amenities 

Practitioners in residence 

New York (Clearing House) 
lecture 
MeetingiFoodiAViRentals 

Travel/Lodging 

Director Diversity Initiative 

Meetings 

Speaker lodging and travel 

Bank Directors’ College (2012) 

45,219 

7,993 

4,149 

4,000 

819 

50O 

447 

53 

48,434 

3,010 

2,942 

744 

63,180 

51,444 

3,686 

26,971 

Political Economy of Financial 
5,000 

Regulation 

Central Bank of Nigeria 

Scholarship supplement 

758 

2,931 

Center for Banking Current Use 
Fund *Including The Cleating 
House gift 

Registration Fees (including 
ca~over) 

Director Diversity Initiative 

Endowmems & Gifts 

Bank Directors’ College 

Wells Fargo Chair in Banking 
Law 
Moore and Van Allen 
Banking Institute Sponsors 

Beischer Fund 
Bank of America Fund 

Banking Research Fund 

Central Bank of Nigeria pay~nent 

3,686 

40,221 

22,896 

12,622 

6,931 

5,845 

2,862 

1,000 

57.170 

43.907 

52.156 

758 

Total Expenses 153,970 Total Funding Sources 153,991 

Event 
BanMng Institute (CLE Office) 
Total Revenue (includes $4,217 from The Clearing House for 
the cocktail reception) 

Dan I~ Moore Program (CLE Office) 
Registration Revenue 

ABCs of Banking Law (CLE Office) 
Registration Revenue 

North Carolina Banldng 
Journal) 
Net Income FYE 6/30/13 
Cash Balance 6/30/13 

Revenue 

74,253 

8,025 

Expenses 

65,566 

7,811 

8,725 3,165 

Institute Journal (Student 

Net 

8,687 

214 

5,560 

4,595 
35,375 
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Fundraising. The Beischer challenge concluded June 30, 2011 with a $1,000,000 endowment 
gift from the Beischers matching other pledges or contributions from board members, their firms 
or banks, and other friends of the Center. In total, more than $1,110,000 was received in gifts or 
pledges during the Challenge. 

Prior to the onset of the Beischer Challenge, significant gifts from the Wachovia Foundation 
(now Wells Fargo) and the Bank of America Foundation were placed in endowments with the 
proceeds to support the Center’s Director and the Center’s activities. 

The twelfth annual Banking Journal Scholarship created by Banking Institute sponsorship funds 
was awarded to Benjamin Weadon, Executive Editor of Volume 17. Ben received a scholarship 
of $10,000, approximately $7,000 from the endowment and an additional $3,000 from sponsor 
funds. The thirteenth annual scholarship was awarded to Jacob Gerber, Executive Editor, Issue 1 
of Volume 18, in the approximate amount of $7,000. Cowden Rayburn, Institute Editor of 
Volume 18, will receive a scholarship in an equivalent amount funded from Banking Institute 
sponsor funds. The board is delighted to be able to fund scholarships for two students, one from 
the endowed scholarship fund and one from the annual Banking Institute sponsorship funds. 

Funds Supporting the Center and Its Activities 

Endowed 
Funds 

Wells iFargo 

(formerly 

Wachovia) 
(95663) 

Bank of 

America 

(95661) 

Banking 
Institute 
Sponsors 
(95639) 

Use 

Wells Fargo Chair in Banking Law (held 
by Professor Lissa Broome) Salary 
support, professional development, and 
other Center needs. 
Fund to Support the Center’s Research 
Activities (Support for faculty, visiting 
lecturers, research, and other 
opportunities). 
Center for Banking and Finance 
Scholarship Fund 

Amount of 
Gift/Pledge 

$300,000 

$140,000 

$75,000 

Mkt. 
6/30/13 

$352,356 

$171,937 

$133,240 

Expendable 
6/30/13 

$18,024 

$18,617 

$7,062 

Banking 
Institute 
Sponsors 
(95659) 
Center for 
Banking & 
Finance 
(95470) 
Moore and 
Van Allen 

(95703) 

Fund to Support Research Assistants, 
materials, and travel for Center and 
associated faculty for the Center for 
Banking and Finance 
Center for Banking and Finance (1M 
from Beischer contribution) (Support for 
faculty, visiting lecturers, research and 
other opportunities for the center). 
Center for Banking and Finance 
(Support for faculty, visiting 

lecturers, research and other 
opportunities for the center). 

$37,500 

$916,747 

$151,000 

$42,088 

$945,352 

$166,851 

$13,734 

$52,969 

$8,841 
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NC 
Community 

Bank (95704) 

Renger 
Discretionary 

(95708) 

Winston & 
Strawn 

(95710) 

Hunton & 
Williams 

(95714) 

Womble 
Carlyle Fund 

(957115) 

Mullen Fund 

(95717) 

Center for Banking and Finance 
Discretionary Account 

Center for Banking and Finance 
Discretionary Fund 

$9,250 

$26,207 

$12,349 

$39,064 

$1,007 

$3,765 

Center for Banking and Finance $17,068 $21,514 $2,036 
Support Fund 

Center for Banking and Finance Fund $30,250 $43,372 $2,791 
(Support for Center admini stration) 

Center for Banking and Finance Fund $22,511 $37,249 $1,812 
(Support for Center administration) 

Center for Banking and Finance $10,000 $16,031 $746 
Support Fund 

CW&T Center for Banking and Finance Fund $5,000 $10,787 $580 
Discretionary (Discretionary support for Center 
Fund (95727) administration) 

The Clearing Center for Banking and Finance Fund $90,000 $97,317 $6,377 
House Fund (Discretionary support for Center 
(95726) administration) 

Hinson Fund Center for Banking and Finance Fund $7,510 $12,393 $525 
(95737) (Support for Center administration) 

TOTALS $1,838,043 $2,101,900 $138,885 

Current Use Gifts Opening Used in Avail. in 13- 
balance 12-13 14 

Center for Banking (95792) Current use gifts including $66,226 $57,170 $15,805 
The Clearing House Gift to sponsor NYC Lecture Series 
Banking Institute Sponsors $50,469 $6,931 $51,459 
CLE (95762) 
Broome Fund (95794) $27,384 $0 $27,965 

TOTALS $144,079 $67,070 $95,229 

The Center has received other gifts and grants which have been fully expended. These include 
gifts and grants to support the Director Diversity Initiative from Fulfilling the Dream Fund 
($75,000), Z. Smith Reynolds Foundation ($40,000), and Tom and Susan Ross ($2,040). 

{PAGE } 



The Center’s 2012-13 Activities 

Stu@ing Legal and Policy Issues 

The Center organized and participated in a number of programs that studied the legal and policy 
issues related to banking and finance. Highlights for 2012-13 included: 

November 14, 2012, New York Lecture Series sponsored by The Clearing House, 
"Domestic Bank Regulation in a Global Environment - A Comparative Dialogue." 
The panelists were Chris Brummer, Georgetown University Law Center; Robert Hockett, 
Cornell Law School; Cyrus Amir-Mokri, U.S. Department of the Treasury; and Nick 
O’Neil, Clifford Chance LLP. Michael Helfer, Vice Chairman, Citi, and Lissa Broome 
served as moderators. The discussion took place at the Metropolitan Club in New York 
City. The event brought together law school alumni and faculty, The Clearing House 
board of advisors and senior leadership, national banking regulators, and prominent 
banking lawyers. A transcript of the discussion appears in Volume 17 of the North 
Carolina Banking Institute j ournal. 

February 7-8, 2013, The Political Economy of Financial Regulation. The George 
Washington University Law School, Washington D.C. This program was jointly 
presented by the Center, George Washington’s Center for Law-, Economics & Finance 
(C-LEAF), the Insurance Law Center at the University of Connecticut School of Law, 
and the Institute for Law and Economic Policy. This conference featured Simon Johnson 
and Michael S. Barr as the keynote speakers and had multiple panels. A videotape of the 
proceedings      is      available      at      http ://www.law.gwu.edu/News/2012- 
2013EventsiPagesiPoliticalEconomy.aspx, Papers from the conference and edited 
transcripts of remarks will be published in a special issue of the North Carolina Banking 
Institute j ournal to be distributed in the fall of 2013. Professors Saule Omarova and Lissa 
Broome were co-planners of this program with colleagues from the other sponsoring 
entities. They each moderated a panel at the conference. 

May 6-9, 2013, Developing the Legal and Policy Framework for the Regulation and 
Supervision of Bank Holding Companies in Nigeria. The instructors were Lissa 
Broome, Saule Omarova, and Kenneth Spong, Federal Reserve Bank of Kansas City. 
The law school hosted nine officials from the Central Bank of Nigeria and two 
consultants. The final day of the program was a trip to BB&T’s Winston-Salem 
headquarters and presentations by numerous BB&T personnel about bank holding 
company operations and regulation in the United States. 

Professor Saule Omarova presented her scholarship in scholarly colloquia around the country: 

Presenter, 7he Merchants of Wall Street: Bankings, Commerce, and Commodities 

Harvard/Stanford/Yale Junior Faculty Forum, Yale Law School, June 14-15, 2013 

(work-in progress), The George Washington University Law School, Faculty 
Workshop, November 16, 2012. 

(work-in progress), Georgetown University Law Center, Faculty Worl~shop, 

November 113, 2012. 
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¯ (work-in progress), Workshop, "New Voices on Financial Market Regulation," 
Cornell University School of Law, September 28-29, 2012. 

¯ (work-in progress), Washington & Lee University School of Law, Faculty 
Workshop, October 22, 2012. 

(work-in progress), Scholars Conference, "Post-Crisis Implementation of 
Regulatory Reform," Brooklyn Law School, November 9, 2012. 

(work-in progress), UNC School of Law, Summer Faculty Workshop, July 12, 
2012. 

Presenter, License to Deal." Mandatory Approval of Complex Financial Products 
¯ Georgetown University Law Center Faculty Workshop, March 1, 2012. 
¯ Roundtable on International Financial Regulation, Georgetown University Law 

College, February 3,201l 2. 

Duke University’s Kenan Institute for Ethics, "Rethinking Regulation" Program, 
January 19, 2012. 

Presenter, "Dumb" Regulation for Smart Institutions: ~4anaging Systemic Risk in the 
t~Tnancial Sector 

Annual Meeting of the Law & Society Association, Roundtable "Herd Behavior, 
Group Think, and Financial Bubbles," June 1, 2013. 

International Financial Regulation Workshop, UC-Berkeley Law School, April 

19-20, 2013 

Presenter, Operation as Regulation: On "Pub#c" Action in "Private" ~/larkets (co- 
authored with Robert C. Hockett), The Murphy Institute, Tulane University, 
"Reflections on Responsible Regulation" (conference), March 1, 2013. 

Panelist, Boston University’s Review of Banking & Financial Law Annual 
Symposium, "Shadow Banking: Past, Present, and Future," February 24, 2012. 

The Center for Banking and Finance helped represent the United States in an international, 
multi-disciplinary consortium on banking systems in crisis. Professors Saule Omarova, John 
Conley, and Lissa Broome, along with Professor Cynthia Williams of the University of Illinois 
College of Law, prepared a chapter "The United States: ’with freedom and liberty for all,’" in, 
Banking Systems in Crisis: The Ji~ces of #beral capita#sin (Routledge Suzanne J. Konzelmann & 

Marc Fovargue-Davies eds. 2013) 

Professor Lissa Broome was invited to speak on the "Fallout of the Financial Crisis: The Impact 
on Domestic and International Regulation of Banking," to a workshop organized for the Korean 
Broadcast Journalist Association by the UNC School of Journalism and Mass Communication on 

Business Journalism and the Global Financial Crisis on September 5, 2012. 

The Center’s Resources and News webpage, http:iiwww.law.unc.eduicentersibankingiresourcesi, 
was updated throughout the year with links to the Dodd-Frank Act, law firm websites and blogs 
related to financial regulatory reform efforts, and to RSS feeds from the federal financial 
regulatory agencies. The page features content from firms that sponsor the Banking Institute or 
participate in its board of advisors. Center faculty also responded to numerous media inquiries 
related to the financial crisis and the Dodd-Frank Act. 

Director Diversity Initiative (DDI). The DDI is focused on increasing racial, ethnic, and 
gender diversity on corporate boards. This effort was initially supported by grants from the Z. 
Smith Reynolds Foundation the Fulfilling the Dream Fund: North Carolina Consortium. We are 
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hopeful that program registration fees will continue to provide sufficient funds to support DDI 
programming. 

On May 29, 2013, we held our eighth annual one-day program at the Rizzo Center in Chapel 
Hill, "Broadening Corporate Board Diversity: Earning a Board Seat." Twenty-two diverse 
potential board members attended the program. Lissa Broome moderated and the panelists were: 

John Ausura (Mastech Holdings, Inc.) 

Jim Fraser (Goodwin Executive Search) 
Jewell D. Hoover (Fifth Third Bancorp and AARP) 
Laura Kendall (Bank of Commerce, Charles & Colvard, and Tanner Companies) 
William G. Pappas (Parker Poe, Lawyers Mutual Insurance Company, and NACD) 
Trudy Smith (Executive Service Corps of the Triangle and Triangle BoardConnect)) 
James H. Speed (North Carolina Mutual Life Insurance Company, Mechanics & Farmers 
Bank, Brown Capital Management Mutual Funds, Tilson Investment Trust, Starboard 
Investment Trust, Investors Title Company, AAA Carolinas, UNC Healthcare Systems, 
and Communities in Schools of North Carolina) 
Edwina Woodbury (Radio Shack) 

The panelists discussed topics such as skills needed for board members and ho~v to develop 
them, realistic approaches to advancing board candidacy, diverse directors in non-diverse 
settings, networking, and evaluating companies and opportunities. Some comments from the 
program evaluations: 

"Thank you jbr the outstanding program, panel, & materials! I be#eve this experience to 
be a game-changer for my career!" 

"Great program. I will certainly recommend it to my colleagues. Thank you! " 

"Panel was excellent and well qualified." 

The registration fee was $250. A reduced fee of $125 was provided to six participants who cited 
special financial hardship. We are grateful to King & Spalding LLP for serving as a sponsor of 
the program for $1000. We collected registration fees and sponsorships of $5,525 to offset the 
$3,891l costs incurred by the program and to help fund next year’s event and other DDI activities. 

In 2007, Lissa Broome and Professor Kim Krawiec began an interview study of corporate board 
members, executives, institutional shareholders, and regulators about how and whether diversity 
affects board processes and corporate performance. Professor John Conley joined the study in 
2008. Professors Conley and Krawiec presented the most recent paper from the study, 
"Diversity and Talent at the Top: Lessons from the Boardroom," on May 10-11, 2013 at the 
American Bar Foundation Research Group on Legal Diversity Conference in Chicago, IL. This 
fall Professors Broome, Conley, and Krawiec will deliver a book manuscript on their research to 
the University of Pennsylvania Press. 
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Director diversity publications from 2012 and 2013 included: 

John Martin Conley, Lissa Lamkin Broome, & Kimberly D. Krawiec, Narratives of 

Diversi(y in the (’otporate Boardroom: What Corporate htsiders Say About ~7~y 
Diversi(y Matters, in DISCOURSE PERSPECTIVES ON ORGANIZATIONAL COMMUNICATION 

(Fairleigh Dickinson University Press 2012). 

John Martin Conley, Lissa Lamkin Broome, & Kimberly D. Krawiec, 7he Danger of 

Difference: Tensions in Directors’ Views of Corporate Board Diversity, 2013 U. II,L. L. 
REV. 919. 

Lissa Broome spoke about board diversity on several occasions: 

"Corporate Board Diversity," Chancellor’s First Year Student Leadership Program, 
hosted by N.C. State Chancellor Randy and Susan Woodson, Raleigh, NC, February 17, 
2013. 

"Women on Corporate Boards," Women’s Forum of NC, Research Triangle Park, NC, 

November 17, 2012. 

"Creative Leadership and Diversity in the Boardroom," Raleigh Professional Women’s 
Forum, Raleigh, NC, September 13, 2012. 

"Cracking the Code: Women in Leadership," Triangle Commercial Real Estate Women 
(CREW), Raleigh, NC, August 1, 2012. 

The Director Diversity Initiative counts at least fourteen individuals as successes, having landed 

a corporate board, government commission, or nonprofit board position after attending one of the 
DDI’ s      programs.             These      individuals      are      featured      at 
https:iiddi.law.unc.eduisuccessesidefault.aspx. They include Linda Combs (DesignLine), Nicole 
Crawford (Chapel Hill Public Library Foundation), Jewell Hoover (Fifth Third Bank and 
AARP), Keith Pigues (Prometheus Group and Office of Mortgage Settlement Oversight), and 

Richard "Stick" Williams (Bank of Commerce). 

North Carolina Banking Institute Journal. Volume 17 of the North (’arolina Banking Institute 

journal was published in March 2013 and distributed at the Banking Institute. Ten 3Ls served as 
editors of the journal and there were thirteen 2L staff members. Eleven students have been 
elected to editorial positions for 2013-114, and fourteen new staff members are scheduled to join 
the j ournal. 

The journal published the transcript of the debate on domestic bank regulation in a global 

environment which occurred at the Center’s New York Lecture Series in November 2012, an 
article by Knox Proctor and Todd Eveson on North Carolina’s banking law modernization act, 
and Jerry Comizio’s article on industrial loan companies. In addition, there were eleven student- 
written comments and notes. 

Career Lunch. Several UNC Law alums (some of whom are also Banking Journal alums) 
joined Journal members for lunch at the August orientation. The alums described their career 
paths and met with students in small groups to provide resume and career advice. Many thanks 
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to Stuart Rigot, Gaeta & Eveson, P.A.; Debra Eidson, Center for Community Self-Help; Camden 
Betz, K & L Gates; Phillip Kennedy, Xerium Technologies, Inc.; and Matt McGuire, Alston & 
Bird for taking time to offer their advice and counsel to our students. 

Career Trek. On October 18, 2012, over the University’s fall break, the fourth career trek 
occurred affording journal students the opportunity to meet with attorneys and learn more about 
legal career options. Thirteen students were graciously hosted by BB&T and Womble Carlyle in 
Winston-Salem. BB&T participants included Robert Johnson, Bradley Kamlet, Lucrecia Moore, 
Chris Okay, Brent Peters, Tim Shelburne, Michael Tisci, Jenna Thomas, and Cassandra Thomas 
Roberts. Womble Carlyle provided lunch for the students followed by a panel discussion with 
David Broughton, Chad Brown, and Betty Quick. The students also toured the Piedmont Triad 
Research Park with A1 Adams of Womble Carlyle. The Center is especially grateful to Chris 
Leon of Womble Carlyle and Bob Johnson of BB&T for facilitating these visits. 

"Our team [at BB&T] really enjoyed meeting with you and the students and we look 

forward to the next opportunity to intei~ct with you in the f!tmre. " Bob Johnson, BB&T 

Career Initiative. At the March board meeting, Tony Gaeta of Wyrick Robbins volunteered to 
lead a Career Iniative to t~T to better connect journal members and board members for the 
purpose of career advice and networking. Tony and Lissa subsequently solicited resumes and 
personal statements from interested journal students. Nine students submitted information that 
Tony circulated to the board. Tony asked board members to reach out to students living and 
~vorking in their cities for the summer. After the ne~v staff came on board in August, additional 
resumes and personal statements will be collected and circulated. 

Faculty Scholarship. Faculty associated with the Center have published a wide variety of 
scholarship on important issues related to banking and finance, including the following published 

in 2012 and 2013: 

Thomas Lee Hazen, Crowdfunding or Fraudfunding? Social Ne~,orks and the Securities 
Laws -- ~fhy the Specially Tailored Exemp#on Must be Condi#oned on A4eaningful 

Disclosure, 90 N.C.L. REV. 11735 (2012). 

Thomas Lee Hazen, Duties of Nonprofit Cotporate Directors--Emphasizing Oversight 
Responsibi#ties (with Lisa Hazen), 90 N.C.L. REV. 1845 (2012). 

Thomas Lee Hazen, Puncti#os and Nonprofit Corporate Governance--A Comprehensive 

Look at Nonprofit Directors’ f~Tduciat), Duties (with Lisa Hazen), 114 U. PA. J. Bus. L. 

347(2012). 

Melissa B. Jacoby, Ice Cube Bonds and the Price of Process in Chapter 11 Banb’uptcy 
(with T. Janger), YALE L. J. (forthcoming 2013). 

Saule Omarova, Cynthia Williams, Lissa Broome, & John Conley, 7he United States: 

’With f+eedom and LiberO, for All’ in BANKING SYSTEMS 1N THE CRISIS: THE, FACES OF 
LIBERAL CAPITALISM (Suzanne J. Konzelmann & Marc Fovargue-Davies eds.) 
(Routledge 2013). 
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Saule T. Omarova, The Merchants of Wall Street: Banking, Commerce, and 

Commodities, 98 MINN. L. REV. (forthcoming 2013) 

Saule T. Omarova, ’Private’ Means to ’Pub#c’ Ends: Governments as Market Actors 
(~vith R. C. Hockett), 14 THEORETICAL INQUIRIES ~ LAW (forthcoming 2013). 

Saule T. Omarova, From Reaction to Prevention: Product Approval as a Model of 

Derivatives Regulation, 3 HAZy. Bus L. REV. ONL1NE 98 (2013). 

Saule T. Omarova, Bankers, Bureauci~ts, and Guardians: Toward Tripartism in 
Financial Services Regulation, 37 J. CORP. L. 621 (2012). 

Saule T. Omarova, License To Deal: Mandatory Approval of Complex Financial 

Products, 90 WASH. U. L~ REV. 63 (2012). 

Advancing the Teaching of Banking and Finance 

Practitioners in Residence. Eric Spitler, Director, Office of Legislative Affairs, FDIC spoke in 
Professor Saule Omarova’s Banking Law class on March 25, 2013. 

Teaching M~teri~ls. Center faculty have published teaching materials for a variety of banking 

and finance courses. 

LlSSA LAMKIN BROOME, REGULATION OF BANK FINANCIAL SERVICE ACTIVITIES: 
CASES AND MATERIALS (with J. Markham) (4th ed. 2011) (with Selected Statutes and 
Regulations and Teacher’s Manual). 

Chinese translation published in 2006. 

THOMAS LEE HAZEN, BUSINESS ORGANIZATIONS LAW (~vith J. Cox) (Hornbook 

Series) (West 3rd ed. 2011). 

THOMAS LEE HAZEN, CORPORATE FINANCE: DEBT, EQUITY, AND DERIVATIVE 
N~ARKETS AND THEIR INTER~,~DIARIES (with J. Gabilondo and J. Markham) 
(Thomson-West, 3d ed. 2011). 

THOMAS LEE HAZEN, FEDERAL SECURITIES LAW (Federal Judicial Center 3rd ed. 
2011). 

THOMAS LEE HAZEN, THE LAW OF CORPORATIONS (with J. Cox) (Practitioner Treatise 

Series) (West/Thomson 3rd ed. 2010). 

THOMAS LEE HAZEN, TREATISE ON THE LAW OF CORPORATIONS (with J. Cox), 
(Student Edition) (West Publishing 3d ed. 2010). (updated annually) 

Courses. Courses offered at the school of law in addition to our traditional business law 
curriculum include: 

Advanced Commercial Law and Contracts (Caroline Brown) 
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Advanced Legal Research Corporate & Transactional (T. Gallina) 
Banking La~v (Lissa Broome and Saule Omarova) 
Business Basics: Introduction to Accounting, Finance, & Markets (Gregg Polsky) 
Business Bankruptcy (Melissa Jacoby) 
Business Planning (Mike Abel) 

Business Transactions (Michael Kadens) 
Global Financial Markets (Saule Omarova) 
International Banking (Saule Omarova) 
International Business Transactions (John Coyle) 

Externships. Anna Spence, Kira Whitacre, and Joel Bronstein were full-time externs at the SEC 
Regional Office in New York City during the 2012 fall semester. The Law School continues to 
offer a one-course 3 credit externship with the North Carolina Office of the Commissioner of 
Banks. Other one-course banking externships from the Spring 2013 semester included Pierce 
Sandwith at BB&T and Naiema Blanchard in the banking section with the Attorney General - 
Representation of State Agencies. 

Community Development Law Clinic. The Community Development La~v Clinic, headed by 
Professor Tom Kelley, was established in 2001. The Center assisted in the initial planning for 
this clinic. The CDL Clinic provides legal services to not-for-profit community development 
organizations whose activities serve to improve the quality of life in economically disadvantaged 
places. Legal services include selecting type of entity, entity formation, furnishing advice 
regarding tax-exempt status, assisting with land use planning, and forming subsidiaries and 
private/public partnerships. 

Consumer Financial Transactions Clinic. This Clinic is headed by Clinical Assistant 
Professor of Law Laura Britton. it is funded by settlement funds received by the NC. Attorney 
General’s Office as part of a mortgage foreclosure settlement. The Clinic began operations in 
the Fall of 2012 as a foreclosure prevention clinic. 

,Sponsoring Conferences for Practicing Attorneys and Finance Professionals 

North Carolina Bank Directors’ College. This program is sponsored by the Center in 
conjunction with the North Carolina Office of the Commissioner of Banks and the FDIC 
Carolina Law began its association with the Directors’ College in the fall 2002 semester. The 
college no~v consists of two, two-day sessions (reduced from three, t~vo day sessions). Class 
XXII of the Bank Directors’ College will take place in 2014 (June and July). The College is now 
being offered only ever5, other year since most sitting state bank directors in North Carolina have 
attended the college and with no new charters and consolidation of existing banks, there are few 
new bank directors to train. Complimentary admission is sometimes offered to one or more 
members of the Banking Commission or potential bank directors who would add diversity to a 
board. 

Dan K. Moore Program in Ethics: Adjusting to the "New Normal"; Ethical Challenges for 
In-House and Outside Counsel, October 26, 2012, The William and Ida Friday Continuing 
Education Center, Chapel Hill. The program addressed a variety of ethical issues of interest to 
corporate lawyers, both in-house counsel and attorneys in private practice including the in-house 

{PAGE } 



counsel’s role in supervising and assembling legal services, with an emphasis on what General 
Counsel want from outside counsel and issues raised in outsourcing and coordinating among 
service providers. The program also reviewed outside counsel guidelines and ethical issues 
raised by the disaggregation of services or the imposition of limits on the scope of outside 
counsel’s activities. 

The program included a networking lunch for panelists and participants. 

The program’s panelists were: Peter Buck, Robinson, Bradshaw & Hinson, P.A.; Bernie Burk, 
UNC School of Law; Jim McLoughlin, Jr., Moore & Van Allen; Sandra van der Vaart, LabCorp; 
Jana Litsey, Bank of America; and Karen Popp, Sidley Austin LLP. Professors Hazen, Broome, 
and Burk directed and moderated the program. 

There were fifty-two registrants for the program. Thirty-two percent of the attendees who 
completed evaluations rated the program better than other CLE programs they had attended in 
the last two years. Comments from the evaluations included: 

"El~oyed that you had perspective .from both outside counsel and GC/Senior Level in- 
house counsel of prominent institutions." 

"lhe topic was timely and the ,speakers informative." 

enjoyed it and plan to attend aga#t when offered " 

The registration fee was $195 (including lunch) and was reduced to $150 for three or more 
registrants from the same firm or company. 

Festival of Legal Learning: 23rd Annual Consumer Law and Consumer Credit 
Symposium. Februa~ 8-9, 2013, Chapel Hill. This program included seven separate sessions 
with topics on a variety of consumer law and credit issues, including: 

North Carolina’s Banking Law Modernization Act, Daniel Garner, N.C. Office of the 
Commissioner of Banks 
The Other Car Insurance, John Van Alst, National Consumer Law Center 
Fraud, Vulnerability and Aging, David Kirkman, Consumer Protection Division, N.C. 
Department of Justice 
Foreclosures, Evictions and Personal Property: Tenant Protections and Lender 
Responsibilities, Anna McLamb; and Mary Fletcher Pena, Brooks, Pierce, McLendon, 
Humphrey & Leonard 
Scams Affecting North Carolinians, Caroline Farmer, Deputy Director, N.C. State Attorney 
General’ s Office 
Consumer Financial Protection Bureau: Hits, Misses and Unfinished Business, Jeffrey Taft, 
Mayer Brown 
Defending Against Deficiency Claims & Tax Consequences Associated with Foreclosures, 
Loan Modifications and Short Sales, Mallam Maynard, Financial Protection Law Center 
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The ABCs of Banking Law. The Center held its second "ABCs of Banking Law" program on 
Wednesday, March 20 in Charlotte at the offices of Alston & Bird LLP. This program focused 
on the basics of banking law. The registration fee was $325, but those also attending the 
Banking Institute received a $50 discount. The faculty was composed of Karol Sparks, Lissa 
Broome, Saule Omarova, Mark Kanaly, Gene Katz, and Scott Cammarn.. Twenty-eight students 
attended, including two attorneys from Alston & Bird LLP who received complimentary 
admission. The program was well-received and did not lose money since costs were reduced by 
the free use of the Alston & Bird LLP conference room and some speaker travel and lodging was 
covered by the Banking Institute. 80% of attendees surveyed rated the program better than other 
CLE events in the past two years. 

2013 Banking Institute. The annual Banking Institute was held on March 21-22, 2013 at The 
Ritz-Carlton, Charlotte, NC. The 2013 Banking Institute featured special presentations by: Mike 
Calhoun, President, Center for Responsible Lending; and Jim Strother, Senior Executive Vice 
President and General Counsel Legal Group, Wells Fargo. There were panel discussions on 
Dodd-Frank Act regulatory implementation; preemption, operational risk, bank capital, and the 
Consumer Financial Protection Bureau. The second annual George and Susan Beischer address 

was given by Robert Albertson, Principal and Chief Strategist, Investment Strategy, Sandler 
O’Neil + Partners. 

There was a total registration of 211 including speakers, students, law school personnel, and 
invited guests. The number of paid attendees was 158 (which includes sponsors using 
complimentary admissions). We had 53 complimentary registrations for the Institute, including 
speakers, students, UNC personnel, and invited guests. There was a separate charge ($70.00) for 
the dinner. 

Number of Banking Institute Attendees 

Year Total Paid Year Total Paid Dinner Paid(dinneD 
1997 115 86 2005 211 153 154 100 
1998 138 89 2006 223 143 163 95 
1999 143 94 2007 233 171 139 80 
2000 155 96 2008 201 128 125 76 
2001 202 137 2009 196 124 116 76 
2002 212 149 2010 214 140 140 92 
2003 198 146 2011 215 147 150 114 
2004 177 132 2012 237 170 165 125 

2013 211 158 130 100 

An overwhelming majority (130) of the participants were from North Carolina. There were 53 
participants from out-of state: District of Columbia (14), New York (6), Texas (6), Georgia (5), 
Ohio (5), Virginia (3), Massachusetts (2), Washington (2), and one from Alabama, California, 
Hawaii, Florida, Maine, Illinois, Mississippi, Pennsylvania, South Carolina, and West Virginia. 

There were 49 participants affiliated ~vith a bank: Wells Fargo (16), Bank of America (6), BB&T 
(6), FHL Bank Atlanta (2), Fifth Third (2), First Bank (2), First Citizens Bank (2), Washington 
Trust Bank (2), FHL Bank Dallas (1), TD Bank (1), Home Savings and Loan (1), FNB United 
Corp. (1), RBC Bank (1), Amalgamated Bank (1), American Savings Bank (1), Certus Bank (1), 

SunTrust (1), TruPoint Bank (1), and UBS (1). 
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Firms sending four or more attendees were: Cadwalader Wickersham & Taft, LLP (15), Hunton 
& Williams (7), Kane Russell Coleman & Logan (5), King & Spalding (5), Womble Carlyle 
Sandridge & Rice (5), Moore & Van Allen (5), Alston & Bird (4), Bradley Arant Boult 
Cummings (4), Poyner Spruill (4), Winston & Stra~vn (4), Wyrick Robbins Yates & Ponton (4) 

Twenty banking journal students attended the Institute, compared with 24 in 2012. The journal 
reimbursed lodging and mileage for the journal students and the Board of Advisors transferred 
$4,000 to the journal from the sponsorship receipts to help offset the costs. 

Participant Evaluations. On-line evaluations were submitted by 27 attendees (compared with 
37 in 2012). Ninety-three percent of the respondents would recommend the program to someone 
who did not attend. Staff assistance, registration, and meeting rooms were rated quite highly. 
The Ritz-Carlton was a convenient location for attorneys who worked in uptown Charlotte. 
Many participants were able to walk to the hotel. To reduce costs, a brochure was not mailed to 
potential participants. Fifty-six percent of our respondents heard about the program from their 
bank or firm that was a participating sponsor. The compiled evaluations will be circulated 
separately to the Board of Advisors. The speakers and topics were highly praised, but some 
commenters suggested that the topics lean more towards regional community banks. 

’7 think the Banking Institute provides exceptional speaker,s’ that hit on the key legal 
is’sues in banking. In less than two days, an attendee gets" the opportunity not only to 

learn up to the minute injbrmation on banking law and regulations, but a rare 
opportunity to network with banldng practitioners, scholars" and even regulators" in a 

professional, but friendly setting. I will definitely return to this one!" 

"WouM be able to more easily justify getting away for full day and a half with topics 
focused less on regulatory issues (CFPB etc.) and more on developments in lending or 

other practice areas" germane to a broader base of Charlotte attorneys; that said, great 
program and plan to attend more in the f!tmre !" 

Press Coverage, Reporters from Bloomberg and Reuters attended at no charge and filed news 
reports about subjects covered at the Banking Institute and mentioned the Center for Banking 
and Finance. 

Financial Results. The registration fee was increased to $425 in 2009 with the charge for dinner 
increased to $70. Eights,-six percent of evaluation respondents thought the registration fee was 
just fight or low. We offered a reduced admission fee for government employees, for those 
currently unemployed, and emeritus board members. We consider other requests for fee 
reduction on an individual basis and try to be sure that we cover our direct out-of-pocket costs 
for those charged a reduced fee. Other complimentary admissions included speakers, panel 
coordinators, UNC personnel, banking j ournal students, and other UNC law students. 

Sponsorships. Each sponsor pays $1500 and is entitled to two complimentary admissions to the 
Institute. For each sponsor, $990 (two $495 admissions) is recorded as registration fees and 
$510 is considered a tax deductible contribution to the School of Law’s Center for Banking and 
Finance. The contributions are deposited into the Sponsorship Account, from which two 
endowments have been created. Sponsor funds have been used to support the Center, provide a 
$4,000 annual payment to the Banking Journal to offset student lodging and travel to the 
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Banking Institute, and to supplement the endowed scholarship awarded for 2012-13. In 2013-14, 
the funds will also support a second scholarship for a banking j ournal student. 

Corporate Sponsor Contributions 

No. of Amt per Contr. Total 
Sponsors Sponsor Amt Amount Printing Total 

1997 20 1,000 675 13,500 --- 13,500 
1998 21 1,000 650 13,650 In kind 13,650 
1999 24 1,500 750 18,000 3,300 21,300 
2000 25 1,500 750 18,750 3,000 21,750 
2001 30 1,500 750 22,500 3,315 25,9151 
2002 31 1,500 710 22,010 3,568 25,578 
2003 32 1,500 710 22,720 3,500 26,3951 
2004 37 1,500 7110 26,270 3,066 29,336 
2005 354 1,500 600 21,000 2,825 23,2252 
2006 354 1,500 600 21,000 3,027 24,1273 
2007 344 1,500 600 20,400 2,690 22,900 
2008 334 1,500 600 19,800 2,500 22,300 
2009 31l5 1,500 5110 15,300 0 15,400 
2010 37 1,500 510 18,870 0 18,9706 
2011 37 1,500 510 18,360 0 18,3607 
2012 33 1,500 510 16,830 0 16,8308 
2013 349 1,500 510 17,340 0 17,3409 

1 Includes contribution received from Journal alum 

: This figure includes a $300 additional contribution from Gary" Palmell at the Miller Hamilton firm and reflects a 
partial allocation of the RR Dormelly contribution to registration fees. 
3 Includes contributions received from Journal alum, but does not include 2 $600 sponsor gifts received in this fiscal 

year for the Banking Institute held in the prior fiscal year. 
4 Wachovia and Bank of America were also designated sponsors and entitled to two complimentary adlnissions to 

the Institute in recognition of pledges that were being paid to the Center for Banking and Finance. 
5 Moore & Van Allen was designated as a sponsor and entitled to two complimenVary admissions in recognition of 

its significant pledge to the Beischer Challenge. The total amount of gifts also reflects an additional $100 
contribution by Gary Pa~mell at Jones Walker. 
6 The total amount of gifts also reflects an additional $100 contribution by Gary Pa~mell at Jones, Walker, Waechter, 

Poitevent, Carrcre & Denegre. 
~ Robinson, Bradshaw & Hinson’s sponsorstfip was included with another gift 
~ Robinson, Bradshaw & Hinson and The Clearing House’s sponsorship was included with other gifts 
9 Robinson, Bradsha~v & Hinson, Bank of America, and The Clearing House had their sponsorship’s included with 

other gift 
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Conclusion. The Center enjoyed another successful year and hopes to continue this success in 
20113-114. The Center will continue to strive to find new and creative ways to serve the continual 
evolution of the financial services industry., and analyze the new regulatory framework set forth 
in the Dodd-Frank Act. 

Financial Comparative - Banking Institute 

Revenue 2013 2012 2011 2010 2009 

Registration :fees (including sponsor registration) $70,035 $71,760 $68,250 $61,385 $57,648 

The Clearing House $4,217 $5,452 

Total Revenue $74,253 $77,212 $68,250 $61,385 $57,648 

Meeting Expenses $40,236 $41,493 $37,142 $32,456 $31,564 

Catering $32,101 $31,916 $29,884 $25,691 $25,634 

Reception $4,217 $5,452 $2,728 $2,268 $2,250 

Venue rental $650 $650 $500 $400 $500 

Audio visual $2,327 $2,625 $2,930 $2,946 $2,380 

Nametags & office supplies $350 $350 $350 $350 $300 

Photocopying/Poster production $591 $500 $750 $800 $500 

Marketing $600 $550 $1,000 $1,511 $2,721 

Brochure design $0 $0 $0 $0 $650 

Brochure printing (postcard in 2009) $0 $0 $0 $0 $371 

Mailing lists $0 $0 $0 $0 $250 

In-house mailing postage $200 $200 $500 $736 $700 

In-house mailing supplies $150 $100 $250 $525 $500 

PMSI mailing $0 $0 $0 $0 $0 

Advertising $250 $250 $250 $250 $250 

Journal $5,900 $7,510 $7,746 $8,609 $8,046 

Journals (250 X $29.50) $5,900 $7,510 $7,375 $7,375 $7,375 

Speaker-author reprints $0 $0 $371 $1,234 $671 

CLE Fees & Speaker Fees $16,208 $20,087 $15,434 $12,687 $10,383 

CLE credit fees $1,905 $2,048 $2,191 $1,842 $1,555 

Speaker tmvel $7,579 $10,259 $6,574 $5,314 $3,722 

Speaker lodging $4,724 $5,970 $4,284 $3,914 $3,276 

Speaker gifts $0 $0 $835 $300 $790 

Board of Advisors luncheon $2,000 $,1810 $1,550 $1,316 $1,040 

Expenses for UNC personnel $2,622 $1,933 $1,537 $1,234 $1,348 

Staff Rooms 1,929 $1,492 $903 $900 $1,010 

Travel (mileage) $693 $441 $634 $334 $338 

Total Expenses $65,566 S71,574 S62,860 S56,497 S54,062 

REVENUE OVER EXPENSES $8,687 $5,638 $5,390 $4,888 $3,586 
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North Carolina Banking Institute Journal 

Budgeted Revenue and Expenses - Cash Basis 

Actual Actual Actual Budget Budget 

FYE 6/30/2011 FYE 6/30/2012 FYE 6/30/2013 FYE 6/30/2013 FYE 6/30/2014 

Revenue and Support: 

Subscription Revenue 15,338.13 12,191.52 12,903.55 13,200.00 12,900.00 
Royalties 2,885.78 2,419.55 2,171.83 2,800.00 2,100.00 

Support from the Center 4,000.00 4,000.00 4,000.00 4,000.00 4,000.00 
*Carryover: Institute 
Accomodations - 3,525.57 

Special Issue Funding from 
Center for Banking* - 2,500.00 

Special Issue Revenue (160 
issues @ $30.00 per) - 4,800.00 

Cost of Sales (Regular Issue): 
Actual YE = 
JCI (-) Offprints Reimbursed 7,492.93 8,258.83 6,305.47 8,750.00 6,500.00 
Cost of Sales (Special Issue) - 5,000.00 

Bank Charges 220.00 220.00 235.40 220.00 230.00 

Banking Institute- 
Student Travel & 
Accommodations 3,072.90 574.43 9199.05** 8,600.00 4,500.00 

Career Trek - 109.78 35.60 37.00 100.00 

Certificates - All Editors 195.84 260.31 275.00 550.00 

End of Year Dinner 675.34 777.85 880.30 750.00 850.00 

Gifts 100.00 100.00 100.00 100.00 
Meals - Meetings 1,056.27 1,029.98 990.55 950.00 1,100.00 

Miscellaneous 371.40 5.00 240.40 300.00 

Orientation - Materials 41.63 85.64 164.41 165.00 150.00 

Orientation - Meals & 
Entertainment 140.84 415.79 41.04 250.00 500.00 
Scholarship Supplements - 250.00 
Travel/Accom. DC 
Conference* - 747.12 1,200.00 

State Sales Tax - 539.30 18.96 550.00 
Supplies/Postage/Copies 20.76 116.70 120.00 100.00 
Technology/Printer Ink - 630.63 350.00 450.00 

* The Banking Center has 
pledged funding for the Special 
Issue, up to $5,000, to be 
matched by the Journal. 

**Includes some expenses 
from prior fiscal year 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 15, 2013 10:42 AM 

@nc.mcom) 
FW: Clips Mid-Week Update 8-14-13 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 

Sent: Wednesday, August 14, 20"13 9:07 PM 

To-" Broome, Lissa L 
S,,bject: Clips Mlid-Week Update 8-"14-"13 

Dealt Lissa. 

WednesdayEveningGreetings from Clips. Hope you are well. 

We tender this relatively rare Clips Mid-Week Update because there was a surfeit of good 

content available the past two days. And there will be more to come on the regualr Sunday 

nighS/Monday moruing Clips Weekly Update. 

Don’t forget, we post something new every dab,, so you can visit the site on your own and not 

have to wait for these updates. 

And what’s below? Well, another "But is it a sport" story, this time about video ganging.., a by- 

the-numbers crunch of the effect of a possible 50% O’Bmmon ruling_, an SI experts CFB TV 

roundtable._ an articulate student-athlete objection to the supposed sanctity of the NLI... 

NCAA MBK att figures compared to CFB, MLB, NFL, NBA and NHL... a hilarious non- 

Clips graphic depicting go/no-go guide to sign autographs or not.., a report on using Title IX in 

sexual assault cases on campnses.., a weew-eyed ode to the BCS... the annual college 

royalties report t?om CLC... new NCAA retbnns that took ett~ct on Aug. 1... 

You will be quizzed on aJ1 this in the ~noming ..... 

Have a good Wednesday eve. Have a good Thursday. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 

Remember, you must be logged in with your username and password to view the ardcles 
(below) on the website. If you ~re ~ot logged in you will get ~ N~nk white screen. 



About our website: Colle~leAthleticsClips.com provides executive summaries of college athletics 
news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription infommtion should Io~1 on to 
._~_____~____~_c_~!!!_e_.g~!_a__t__h__l__e_~c___s__c_:l_~_s__~_c__o__~! or contact Nick Infante, Clips Editor at 

nick@ collegea th leticscl ips.com or908.879.9978 

*To be removed from thJ s mailing list or change the email format please use the links below: 

U~sul)scribe 

Unsub~ibe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 6:35 PM 

Panl S. PileckJ (PpileckJ@kilpatrickl~wnsend.com) 

I~W: FinaJ Responses for Center for Banking Meeling m~d Meeting Materials 

Planning for     .doc; Notes           .doc;     BI-Event Evaluation.docx; FINALAnnualReportFY13nomarkup.doc 

Paul--Did you get this yesterday? We’ll look for you on Monday. 

[.issa 

From= Broome, Lissa L 
Sent= Wednesday, 4:25 PM 
To= boardadvisors@listserv.unc.edu 
Subject= Final Responses for Center for Banking Heeting and IVleeting Materials 

Friends - Please review the lists at the bottom of this email and let me know by noon tomorrow (Thursday,         } if you plan to attend our Board of 

Advisors meeting on Monday from 12-2 at Mayer Brown in Charlotte. We need your names to finalize our lunch numbers and prepare the security list for the 

building. 

For your review prior to the meeting I have attached 

* Planning Document, including agenda (location and call-in info for meeting); 

* Minutes from meeting; 

* Evaluations of the Banking Institute; and 

* The Center’s Annual Report for the fiscal year. 

We will have hard copies of the Planning Document and Annual Report for those attending the meeting. 

Some helpful information from Mayer Brown: 
* Attendees must check in downstairs in the Hearst Tower with a photo ID. 
There are two parking garages off of Tryon Street, one off of 5th and the other off of 5th. 

The meeting will be in the New York and Houston Conference Rooms 
The dial-in information is below: 
Dial-in #- 888-299-99~3 
Access Code- 2757278 

Meeting Attendance List 

In Person 

David Line Batty, Winston & Strawn LLP 

Melinda Beres, Hunton & Williams LLP (for Michael Nedzbala) 

Lissa L. Broome, UNC School of Law 

Conrad Bortz, UNC School of Law 

Scott A. Cammarn, Cadwalader, Wickersham & Taft LLP 

Sarah Core, North Carofina Banking Institute Journal 

Beth S. DeSimone, CommunityOne Bancorp 

Anthony Gaeta, Wyrick Robbins Yates & Ponton LLP 

Mark C. Kanaly, Alston & Bird, LLP 

Meghan McClure Lluberas, King & Spalding 

Edward P. O’Keefe, Bank of America 

Ralph N. Strayhorn, Cape Point Advisory Partners, LLC 

Kimberly Zirkle, Moore & Van Allen LLC (for Rick Hazlett) 

By Conference Call 

Geoff Adams, Smith Anderson Blount Dorsett Mitchefl & Jernigan, LLP (for John L Jernigan) 

Nathan Batts, North Carolina Bankers Association 

Rufus F. Beaty, TD Bank, N.A. 

Scott M.A. Clark, Sandier O’Neifl + Partners, LP 

Steven S. Dunlevie, Womble Carlyle Sandridge & Rice, LLP 

J. Thomas Dunn, Moore & Van Aflen, PLLC, Emeritus 

Kate Gaitner, Kane Russell Coleman & Logan PC Kenneth C. Johnston (for Kenneth Johnson) 

Frank A. Hirsch, Jr., Alston & Bird LLP 

Robert J. Johnson, Jr., BB&T 

Donald C. Lampe, Morrison & Foerster LLP 

Reginald T. O’Shields, Federal Home Loan Bank of Atlanta 

Therese Paul, Fifth Third Bancorp 

Ronald D. Raxter, Williams Mullen 

Patricia A. Robinson, Wachtell Lipton 

North Carolina Banking Institute Journal 

Tom P. Vartanian, Dechert LLP 

Pa u l S. Wa re, Bradley Arant Boult Cummings LLP 

Not Participating 

Alexander C. Covington, McGuire Woods 

Jewell D. Hoover, Hoover and Associates, LLC 

Satish M. KiN, Debevoise & Pfimpton LLP 

Paul J. Polking, Bank of America, Emeritus 

Robert A. Singer, Brooks, Pierce, McLendon, Humphrey, & Leonard LLP 



William J. Wagner, Raymond James & Associates 

Thanks for everything you each do for the Center. Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 
CB#33go, Van Hecke-Wettach Hal~ 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

:: ,~ :: Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



2012-2013 Annual Report 

Mission. To play a leadership role in the continual evolution of the financial services industry 

by studying the legal and policy issues related to banking and finance, advancing the teaching of 
banking and finance, and sponsoring educational conferences for industry professionals. 

The Center and its Staff. The Center for Banking and Finance was established on July 1, 2000, 
and has just completed its thirteenth full year of operations. The director of the Center, Professor 
Lissa Broome, has a reduced teaching load. Since 2009, Conrad Bortz has provided financial 
management and administrative support for the Center. 

Jacqueline Carlock in the Office of Continuing Legal Education provides program support for 
the Dan K. Moore Program in Ethics, the Consumer Law and Consumer Credit Symposium at 
the Festival of Legal Learning, the ABCs of Banking Law, and the Banking Institute. Brandon 
Wright from the Office for Advancement provides assistance with fundraising and grants. Other 
la~v school departments, including fiscal affairs, information technology, and faculty support, 
provide additional help when requested. UNC Law faculty assist the Center as needed. Several 
faculty work closely with the Center, including Bernie Burk, John Conley, Tom Hazen, and 
Saule Omarova. 

Members of the Center’s Board of Advisors provide countless hours assisting in the Center’s 
activities. 

Governance. The Center is guided by a distinguished Board of Advisors. Board members 
volunteer their time to assist the Center in its many activities. The board includes the general 
counsels of Bank of America, Wells Fargo & Company, BB&T, and SunTrust Banks, Inc. 
Other members include distinguished banking law practitioners from firms in North Carolina and 
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throughout the country. Tom Hazen and Saule Omarova from the UNC Law faculty participate 

as board members as do the current Editor-in-Chief and the Institute Editor of the banking 
journal and their immediate predecessors. The board meets two times a year -- at the conclusion 

of the annual Banking Institute and again in August. 

Finances. The Center receives funds from registration fees for the Bank Directors’ College 
(held in even numbered years beginning in 2012), endowment income and current use gifts 
supporting the Center, and sponsorship gifts made in connection with the annual Banking 
Institute. The Wells Fargo professorship provides support for the Center’s director and for other 

aspects of the Center’s operations. The law school’s CLE office bears the full costs of the Dan 
K. Moore Program, the Consumer Law- and Consumer Credit Symposium at the Festival of Legal 
Learning, the ABCs of Banking Law, and the Banking Institute, and receives all the program 
revenues. Each of these CLE programs is planned to break even or better. The financial results 
from the ABCs of Banking Law and the Banking Institute are included in this report so that the 
board may have sufficient information to provide advice on registration fees and expenses 
associated with these programs. 

The Director Diversity Initiative was initially supported by grants from the Z. Smith Reynolds 
Foundation and the Fulfilling the Dream Fund: North Carolina Consortium. These grants were 
fully expended during 20110-11. The Initiative is now supported by the modest registration fees 
paid by participants in the annual training program for potential diverse directors and our nascent 
sponsorship program. The Initiative will work to develop additional corporate sponsors in the 
coming year. 

The Beischer Challenge successfully concluded on June 30, 2011. The Center is very grateful to 
all the contributors to the challenge and to George and Susan Beischer for their generous $1 
million match of all the gifts and pledges made during the challenge period. The endowment 
established with these gifts will begin to support the Center’s activities, along with current use 
gifts, for 

The Center’s revenues (from registration fees, endowment income, and gifts) fully supported its 

programs, including the costs of running the Center not associated with any particular program. 
Costs of the Center not reflected in this report include a portion of the Center Director’s salary 
and a portion of the sala~ of Jacqueline Carlock and others who spend substantial time assisting 
the Center. The Banking Institute, the ABCs of Banking Law, and the Dan K. Moore Program 
generated some net revenue for the CLE office, helping to compensate for the time Jacqueline 
Carlock spends on the Center’s programs. 
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Center for Banking 

SPA salaries/benefits 

EPA salaries/telecom/tmnsit Ices 

Reception at Banking Institute 

Banking Journal travel fund 

Banking Journal Author Reprints 

Travel 
Meeting and amenities 

Practitioners in residence 

New York (Clearing House) 
lecture 
MeetingiFoodiAViRentals 

Travel/Lodging 

Director Diversity Initiative 

Meetings 

Speaker lodging and travel 

Bank Directors’ College (2012) 

45,219 

7,993 

4,149 

4,000 

819 

50O 

447 

53 

48,434 

3,010 

2,942 

744 

63,180 

51,444 

3,686 

26,971 

Political Economy of Financial 
5,000 

Regulation 

Central Bank of Nigeria 

Scholarship supplement 

758 

2,931 

Registration Fees (including 
ca~over) 

Director Diversity Initiative 

Endowmems & Gifts 

Bank Directors’ College 

Wells Fargo Chair in Banking 
Law 
Moore and Van Allen 
Banking Institute Sponsors 

Beischer Fund 
Bank of America Fund 

Banking Research Fund 

Central Bank of Nigeria pay~nent 

3,686 

40,221 

22,896 

12,622 

6,931 

5,845 

2,862 

1,000 

57.170 

43.907 

52.156 

758 

Total Expenses 153,970 Total Funding Sources 153,991 

Event 
BanMng Institute (CLE Office) 
Total Revenue (includes $4,217 from The Clearing House for 
the cocktail reception) 

Dan I~ Moore Program (CLE Office) 
Registration Revenue 

ABCs of Banking Law (CLE Office) 
Registration Revenue 

North Carolina Banldng 
Journal) 
Net Income FYE 6/30/13 
Cash Balance 6/30/13 

Revenue 

74,253 

8,025 

Expenses 

65,566 

7,811 

8,725 3,165 

Institute Journal (Student 

Net 

8,687 

214 

5,560 

4,595 
35,375 
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Fundraising. The Beischer challenge concluded              with a $1,000,000 endowment 
gift from the Beischers matching other pledges or contributions from board members, their firms 
or banks, and other friends of the Center. In total, more than $1,110,000 was received in gifts or 
pledges during the Challenge. 

Prior to the onset of the Beischer Challenge, significant gifts from the Wachovia Foundation 
(now Wells Fargo) and the Bank of America Foundation were placed in endowments with the 
proceeds to support the Center’s Director and the Center’s activities. 

The twelfth annual Banking Journal Scholarship created by Banking Institute sponsorship funds 
was awarded to Benjamin Weadon, Executive Editor of Volume 17. Ben received a scholarship 
of $10,000, approximately $7,000 from the endowment and an additional $3,000 from sponsor 
funds. The thirteenth annual scholarship was awarded to Jacob Gerber, Executive Editor, Issue 1 
of Volume 18, in the approximate amount of $7,000. Cowden Rayburn, Institute Editor of 
Volume 18, will receive a scholarship in an equivalent amount funded from Banking Institute 
sponsor funds. The board is delighted to be able to fund scholarships for two students, one from 
the endowed scholarship fund and one from the annual Banking Institute sponsorship funds. 

Funds Supporting the Center and Its Activities 
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The Center has received other gifts and grants which have been fully expended. These include 
gifts and grants to support the Director Diversity Initiative from 
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The Center’s 2012-13 Activities 

Stu@ing Legal and Policy Issues 

The Center organized and participated in a number of programs that studied the legal and policy 
issues related to banking and finance. Highlights for 2012-13 included: 

November 14, 2012, New York Lecture Series sponsored by The Clearing House, 
"Domestic Bank Regulation in a Global Environment - A Comparative Dialogue." 
The panelists were Chris Brummer, Georgetown University Law Center; Robert Hockett, 
Cornell Law School; Cyrus Amir-Mokri, U.S. Department of the Treasury; and Nick 
O’Neil, Clifford Chance LLP. Michael Helfer, Vice Chairman, Citi, and Lissa Broome 
served as moderators. The discussion took place at the Metropolitan Club in New York 
City. The event brought together law school alumni and faculty, The Clearing House 
board of advisors and senior leadership, national banking regulators, and prominent 
banking lawyers. A transcript of the discussion appears in Volume 17 of the North 
Carolina Banking Institute j ournal. 

February 7-8, 2013, The Political Economy of Financial Regulation. The George 
Washington University Law School, Washington D.C. This program was jointly 
presented by the Center, George Washington’s Center for Law-, Economics & Finance 
(C-LEAF), the Insurance Law Center at the University of Connecticut School of Law, 
and the Institute for Law and Economic Policy. This conference featured Simon Johnson 
and Michael S. Barr as the keynote speakers and had multiple panels. A videotape of the 
proceedings      is      available      at      http ://www.law.gwu.edu/News/2012- 
2013EventsiPagesiPoliticalEconomy.aspx, Papers from the conference and edited 
transcripts of remarks will be published in a special issue of the North Carolina Banking 
Institute j ournal to be distributed in the fall of 2013. Professors Saule Omarova and Lissa 
Broome were co-planners of this program with colleagues from the other sponsoring 
entities. They each moderated a panel at the conference. 

May 6-9, 2013, Developing the Legal and Policy Framework for the Regulation and 
Supervision of Bank Holding Companies in Nigeria. The instructors were Lissa 
Broome, Saule Omarova, and Kenneth Spong, Federal Reserve Bank of Kansas City. 
The law school hosted nine officials from the Central Bank of Nigeria and two 
consultants. The final day of the program was a trip to BB&T’s Winston-Salem 
headquarters and presentations by numerous BB&T personnel about bank holding 
company operations and regulation in the United States. 

Professor Saule Omarova presented her scholarship in scholarly colloquia around the country: 

Presenter, 7he Merchants of Wall Street: Bankings, Commerce, and Commodities 

Harvard/Stanford/Yale Junior Faculty Forum, Yale Law School, June 14-15, 2013 

(work-in progress), The George Washington University Law School, Faculty 
Workshop, November 16, 2012. 

(work-in progress), Georgetown University Law Center, Faculty Worl~shop, 

November 113, 2012. 
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¯ (work-in progress), Workshop, "New Voices on Financial Market Regulation," 
Cornell University School of Law, September 28-29, 2012. 

¯ (work-in progress), Washington & Lee University School of Law, Faculty 
Workshop, October 22, 2012. 

(work-in progress), Scholars Conference, "Post-Crisis Implementation of 
Regulatory Reform," Brooklyn Law School, November 9, 2012. 

(work-in progress), UNC School of Law, Summer Faculty Workshop, July 12, 
2012. 

Presenter, License to Deal." Mandatory Approval of Complex Financial Products 
¯ Georgetown University Law Center Faculty Workshop, March 1, 2012. 
¯ Roundtable on International Financial Regulation, Georgetown University Law 

College, February 3,201l 2. 

Duke University’s Kenan Institute for Ethics, "Rethinking Regulation" Program, 
January 19, 2012. 

Presenter, "Dumb" Regulation for Smart Institutions: ~4anaging Systemic Risk in the 
t~Tnancial Sector 

Annual Meeting of the Law & Society Association, Roundtable "Herd Behavior, 
Group Think, and Financial Bubbles," June 1, 2013. 

International Financial Regulation Workshop, UC-Berkeley Law School, April 

19-20, 2013 

Presenter, Operation as Regulation: On "Pub#c" Action in "Private" ~/larkets (co- 
authored with Robert C. Hockett), The Murphy Institute, Tulane University, 
"Reflections on Responsible Regulation" (conference), March 1, 2013. 

Panelist, Boston University’s Review of Banking & Financial Law Annual 
Symposium, "Shadow Banking: Past, Present, and Future," February 24, 2012. 

The Center for Banking and Finance helped represent the United States in an international, 
multi-disciplinary consortium on banking systems in crisis. Professors Saule Omarova, John 
Conley, and Lissa Broome, along with Professor Cynthia Williams of the University of Illinois 
College of Law, prepared a chapter "The United States: ’with freedom and liberty for all,’" in, 
Banking Systems in Crisis: The Ji~ces of #beral capita#sin (Routledge Suzanne J. Konzelmann & 

Marc Fovargue-Davies eds. 2013) 

Professor Lissa Broome was invited to speak on the "Fallout of the Financial Crisis: The Impact 
on Domestic and International Regulation of Banking," to a workshop organized for the Korean 
Broadcast Journalist Association by the UNC School of Journalism and Mass Communication on 

Business Journalism and the Global Financial Crisis on September 5, 2012. 

The Center’s Resources and News webpage, http:iiwww.law.unc.eduicentersibankingiresourcesi, 
was updated throughout the year with links to the Dodd-Frank Act, law firm websites and blogs 
related to financial regulatory reform efforts, and to RSS feeds from the federal financial 
regulatory agencies. The page features content from firms that sponsor the Banking Institute or 
participate in its board of advisors. Center faculty also responded to numerous media inquiries 
related to the financial crisis and the Dodd-Frank Act. 

Director Diversity Initiative (DDI). The DDI is focused on increasing racial, ethnic, and 
gender diversity on corporate boards. This effort was initially supported by grants from the Z. 
Smith Reynolds Foundation the Fulfilling the Dream Fund: North Carolina Consortium. We are 
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hopeful that program registration fees will continue to provide sufficient funds to support DDI 
programming. 

On May 29, 2013, we held our eighth annual one-day program at the Rizzo Center in Chapel 
Hill, "Broadening Corporate Board Diversity: Earning a Board Seat." Twenty-two diverse 
potential board members attended the program. Lissa Broome moderated and the panelists were: 

John Ausura (Mastech Holdings, Inc.) 

Jim Fraser (Goodwin Executive Search) 
Jewell D. Hoover (Fifth Third Bancorp and AARP) 
Laura Kendall (Bank of Commerce, Charles & Colvard, and Tanner Companies) 
William G. Pappas (Parker Poe, Lawyers Mutual Insurance Company, and NACD) 
Trudy Smith (Executive Service Corps of the Triangle and Triangle BoardConnect)) 
James H. Speed (North Carolina Mutual Life Insurance Company, Mechanics & Farmers 
Bank, Brown Capital Management Mutual Funds, Tilson Investment Trust, Starboard 
Investment Trust, Investors Title Company, AAA Carolinas, UNC Healthcare Systems, 
and Communities in Schools of North Carolina) 
Edwina Woodbury (Radio Shack) 

The panelists discussed topics such as skills needed for board members and ho~v to develop 
them, realistic approaches to advancing board candidacy, diverse directors in non-diverse 
settings, networking, and evaluating companies and opportunities. Some comments from the 
program evaluations: 

"Thank you jbr the outstanding program, panel, & materials! I be#eve this experience to 
be a game-changer for my career!" 

"Great program. I will certainly recommend it to my colleagues. Thank you! " 

"Panel was excellent and well qualified." 

The registration fee was $250. A reduced fee of $125 was provided to six participants who cited 
special financial hardship. 

We collected registration fees and sponsorships of $5,525 to offset the 
$3,891l costs incurred by the program and to help fund next year’s event and other DDI activities. 

In 2007, Lissa Broome and Professor Kim Krawiec began an interview study of corporate board 
members, executives, institutional shareholders, and regulators about how and whether diversity 
affects board processes and corporate performance. Professor John Conley joined the study in 
2008. Professors Conley and Krawiec presented the most recent paper from the study, 
"Diversity and Talent at the Top: Lessons from the Boardroom," on May 10-11, 2013 at the 
American Bar Foundation Research Group on Legal Diversity Conference in Chicago, IL. This 
fall Professors Broome, Conley, and Krawiec will deliver a book manuscript on their research to 
the University of Pennsylvania Press. 
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Director diversity publications from 2012 and 2013 included: 

John Martin Conley, Lissa Lamkin Broome, & Kimberly D. Krawiec, Narratives of 

Diversi(y in the (’otporate Boardroom: What Corporate htsiders Say About ~7~y 
Diversi(y Matters, in DISCOURSE PERSPECTIVES ON ORGANIZATIONAL COMMUNICATION 

(Fairleigh Dickinson University Press 2012). 

John Martin Conley, Lissa Lamkin Broome, & Kimberly D. Krawiec, 7he Danger of 

Difference: Tensions in Directors’ Views of Corporate Board Diversity, 2013 U. II,L. L. 
REV. 919. 

Lissa Broome spoke about board diversity on several occasions: 

"Corporate Board Diversity," Chancellor’s First Year Student Leadership Program, 
hosted by N.C. State Chancellor Randy and Susan Woodson, Raleigh, NC, February 17, 
2013. 

"Women on Corporate Boards," Women’s Forum of NC, Research Triangle Park, NC, 

November 17, 2012. 

"Creative Leadership and Diversity in the Boardroom," Raleigh Professional Women’s 
Forum, Raleigh, NC, September 13, 2012. 

"Cracking the Code: Women in Leadership," Triangle Commercial Real Estate Women 
(CREW), Raleigh, NC, August 1, 2012. 

The Director Diversity Initiative counts at least fourteen individuals as successes, having landed 

a corporate board, government commission, or nonprofit board position after attending one of the 
DDI’ s      programs.             These      individuals      are      featured      at 
https:iiddi.law.unc.eduisuccessesidefault.aspx. They include Linda Combs (DesignLine), Nicole 
Crawford (Chapel Hill Public Library Foundation), Jewell Hoover (Fifth Third Bank and 
AARP), Keith Pigues (Prometheus Group and Office of Mortgage Settlement Oversight), and 

Richard "Stick" Williams (Bank of Commerce). 

North Carolina Banking Institute Journal. Volume 17 of the North (’arolina Banking Institute 

journal was published in March 2013 and distributed at the Banking Institute. Ten 3Ls served as 
editors of the journal and there were thirteen 2L staff members. Eleven students have been 
elected to editorial positions for 2013-114, and fourteen new staff members are scheduled to join 
the j ournal. 

Career Lunch. Several UNC Law alums (some of whom are also Banking Journal alums) 
joined Journal members for lunch at the August orientation. The alums described their career 
paths and met with students in small groups to provide resume and career advice. Many thanks 
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to Stuart Rigot, Gaeta & Eveson, P.A.; Debra Eidson, Center for Community Self-Help; Camden 
Betz, K & L Gates; Phillip Kennedy, Xerium Technologies, Inc.; and Matt McGuire, Alston & 
Bird for taking time to offer their advice and counsel to our students. 

Career Trek. On October 18, 2012, over the University’s fall break, the fourth career trek 
occurred affording journal students the opportunity to meet with attorneys and learn more about 
legal career options. Thirteen students were graciously hosted by BB&T and Womble Carlyle in 
Winston-Salem. BB&T participants included Robert Johnson, Bradley Kamlet, Lucrecia Moore, 
Chris Okay, Brent Peters, Tim Shelburne, Michael Tisci, Jenna Thomas, and Cassandra Thomas 
Roberts. Womble Carlyle provided lunch for the students followed by a panel discussion with 
David Broughton, Chad Brown, and Betty Quick. The students also toured the Piedmont Triad 
Research Park with A1 Adams of Womble Carlyle. The Center is especially grateful to Chris 
Leon of Womble Carlyle and Bob Johnson of BB&T for facilitating these visits. 

"Our team [at BB&T] really enjoyed meeting with you and the students and we look 

forward to the next opportunity to intei~ct with you in the f!tmre. " Bob Johnson, BB&T 

Career Initiative. At the March board meeting, Tony Gaeta of Wyrick Robbins volunteered to 
lead a Career Iniative to t~T to better connect journal members and board members for the 
purpose of career advice and networking. Tony and Lissa subsequently solicited resumes and 
personal statements from interested journal students. Nine students submitted information that 
Tony circulated to the board. Tony asked board members to reach out to students living and 
~vorking in their cities for the summer. After the ne~v staff came on board in August, additional 
resumes and personal statements will be collected and circulated. 

Faculty Scholarship. Faculty associated with the Center have published a wide variety of 
scholarship on important issues related to banking and finance, including the following published 

in 2012 and 2013: 

Thomas Lee Hazen, Crowdfunding or Fraudfunding? Social Ne~,orks and the Securities 
Laws -- ~fhy the Specially Tailored Exemp#on Must be Condi#oned on A4eaningful 

Disclosure, 90 N.C.L. REV. 11735 (2012). 

Thomas Lee Hazen, Duties of Nonprofit Cotporate Directors--Emphasizing Oversight 
Responsibi#ties (with Lisa Hazen), 90 N.C.L. REV. 1845 (2012). 

Thomas Lee Hazen, Puncti#os and Nonprofit Corporate Governance--A Comprehensive 

Look at Nonprofit Directors’ f~Tduciat), Duties (with Lisa Hazen), 114 U. PA. J. Bus. L. 

347(2012). 

Melissa B. Jacoby, Ice Cube Bonds and the Price of Process in Chapter 11 Banb’uptcy 
(with T. Janger), YALE L. J. (forthcoming 2013). 

Saule Omarova, Cynthia Williams, Lissa Broome, & John Conley, 7he United States: 

’With f+eedom and LiberO, for All’ in BANKING SYSTEMS 1N THE CRISIS: THE, FACES OF 
LIBERAL CAPITALISM (Suzanne J. Konzelmann & Marc Fovargue-Davies eds.) 
(Routledge 2013). 
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Saule T. Omarova, The Merchants of Wall Street: Banking, Commerce, and 

Commodities, 98 MINN. L. REV. (forthcoming 2013) 

Saule T. Omarova, ’Private’ Means to ’Pub#c’ Ends: Governments as Market Actors 
(~vith R. C. Hockett), 14 THEORETICAL INQUIRIES ~ LAW (forthcoming 2013). 

Saule T. Omarova, From Reaction to Prevention: Product Approval as a Model of 

Derivatives Regulation, 3 HAZy. Bus L. REV. ONL1NE 98 (2013). 

Saule T. Omarova, Bankers, Bureauci~ts, and Guardians: Toward Tripartism in 
Financial Services Regulation, 37 J. CORP. L. 621 (2012). 

Saule T. Omarova, License To Deal: Mandatory Approval of Complex Financial 

Products, 90 WASH. U. L~ REV. 63 (2012). 

Advancing the Teaching of Banking and Finance 

Practitioners in Residence. Eric Spitler, Director, Office of Legislative Affairs, FDIC spoke in 
Professor Saule Omarova’s Banking Law class on March 25, 2013. 

Teaching M~teri~ls. Center faculty have published teaching materials for a variety of banking 

and finance courses. 

LlSSA LAMKIN BROOME, REGULATION OF BANK FINANCIAL SERVICE ACTIVITIES: 
CASES AND MATERIALS (with J. Markham) (4th ed. 2011) (with Selected Statutes and 
Regulations and Teacher’s Manual). 

Chinese translation published in 2006. 

THOMAS LEE HAZEN, BUSINESS ORGANIZATIONS LAW (~vith J. Cox) (Hornbook 

Series) (West 3rd ed. 2011). 

THOMAS LEE HAZEN, CORPORATE FINANCE: DEBT, EQUITY, AND DERIVATIVE 
N~ARKETS AND THEIR INTER~,~DIARIES (with J. Gabilondo and J. Markham) 
(Thomson-West, 3d ed. 2011). 

THOMAS LEE HAZEN, FEDERAL SECURITIES LAW (Federal Judicial Center 3rd ed. 
2011). 

THOMAS LEE HAZEN, THE LAW OF CORPORATIONS (with J. Cox) (Practitioner Treatise 

Series) (West/Thomson 3rd ed. 2010). 

THOMAS LEE HAZEN, TREATISE ON THE LAW OF CORPORATIONS (with J. Cox), 
(Student Edition) (West Publishing 3d ed. 2010). (updated annually) 

Courses. Courses offered at the school of law in addition to our traditional business law 
curriculum include: 

Advanced Commercial Law and Contracts (Caroline Brown) 
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Advanced Legal Research Corporate & Transactional (T. Gallina) 
Banking La~v (Lissa Broome and Saule Omarova) 
Business Basics: Introduction to Accounting, Finance, & Markets (Gregg Polsky) 
Business Bankruptcy (Melissa Jacoby) 
Business Planning (Mike Abel) 

Business Transactions (Michael Kadens) 
Global Financial Markets (Saule Omarova) 
International Banking (Saule Omarova) 
International Business Transactions (John Coyle) 

Community Development Law Clinic. The Community Development Law Clinic, headed by 
Professor Tom Kelley, was established in 2001. The Center assisted in the initial planning for 
this clinic. The CDL Clinic provides legal services to not-for-profit community development 
organizations whose activities serve to improve the quality of life in economically disadvantaged 
places. Legal services include selecting type of entity, entity formation, furnishing advice 
regarding tax-exempt status, assisting with land use planning, and forming subsidiaries and 
private/public partnerships. 

Consumer Financial Transactions Clinic. This Clinic is headed by Clinical Assistant 
Professor of Law Laura Britton. it is funded by settlement funds received by the NC. Attorney 
General’s Office as part of a mortgage foreclosure settlement. The Clinic began operations in 
the Fall of 2012 as a foreclosure prevention clini c. 

,Sponsoring Conferences for Practicing Attorneys and Finance Professionals 

North Carolina Bank Directors’ College. This program is sponsored by the Center in 
conjunction with the North Carolina Office of the Commissioner of Banks and the FDIC 
Carolina Law began its association with the Directors’ College in the fall 2002 semester. The 
college now consists of two, two-day sessions (reduced from three, two day sessions). Class 
XXII of the Bank Directors’ College will take place in 2014 (June and July). The College is now 
being offered only ever5, other year since most sitting state bank directors in North Carolina have 
attended the college and with no new charters and consolidation of existing banks, there are few 
new bank directors to train. Complimentary admission is sometimes offered to one or more 
members of the Banking Commission or potential bank directors who would add diversity to a 
board. 

Dan K. Moore Program in Ethics: Adjusting to the "New Normal"; Ethical Challenges for 
In-House and Outside Counsel, October 26, 2012, The William and Ida Friday Continuing 
Education Center, Chapel Hill. The program addressed a variety of ethical issues of interest to 
corporate lawyers, both in-house counsel and attorneys in private practice including the in-house 
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counsel’s role in supervising and assembling legal services, with an emphasis on what General 
Counsel want from outside counsel and issues raised in outsourcing and coordinating among 
service providers. The program also reviewed outside counsel guidelines and ethical issues 
raised by the disaggregation of services or the imposition of limits on the scope of outside 
counsel’s activities. 

The program included a networking lunch for panelists and participants. 

The program’s panelists were: Peter Buck, Robinson, Bradshaw & Hinson, P.A.; Bernie Burk, 
UNC School of Law; Jim McLoughlin, Jr., Moore & Van Allen; Sandra van der Vaart, LabCorp; 
Jana Litsey, Bank of America; and Karen Popp, Sidley Austin LLP. Professors Hazen, Broome, 
and Burk directed and moderated the program. 

There were fifty-two registrants for the program. Thirty-two percent of the attendees who 
completed evaluations rated the program better than other CLE programs they had attended in 
the last two years. Comments from the evaluations included: 

"El~oyed that you had perspective .from both outside counsel and GC/Senior Level in- 
house counsel of prominent institutions." 

"lhe topic was timely and the ,speakers informative." 

enjoyed it and plan to attend aga#t when offered " 

The registration fee was $195 (including lunch) and was reduced to $150 for three or more 
registrants from the same firm or company. 

Festival of Legal Learning: 23rd Annual Consumer Law and Consumer Credit 
Symposium. Februa~ 8-9, 2013, Chapel Hill. This program included seven separate sessions 
with topics on a variety of consumer law and credit issues, including: 

North Carolina’s Banking Law Modernization Act, Daniel Garner, N.C. Office of the 
Commissioner of Banks 
The Other Car Insurance, John Van Alst, National Consumer Law Center 
Fraud, Vulnerability and Aging, David Kirkman, Consumer Protection Division, N.C. 
Department of Justice 
Foreclosures, Evictions and Personal Property: Tenant Protections and Lender 
Responsibilities, Anna McLamb; and Mary Fletcher Pena, Brooks, Pierce, McLendon, 
Humphrey & Leonard 
Scams Affecting North Carolinians, Caroline Farmer, Deputy Director, N.C. State Attorney 
General’ s Office 
Consumer Financial Protection Bureau: Hits, Misses and Unfinished Business, Jeffrey Taft, 
Mayer Brown 
Defending Against Deficiency Claims & Tax Consequences Associated with Foreclosures, 
Loan Modifications and Short Sales, Mallam Maynard, Financial Protection Law Center 
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The ABCs of Banking Law. The Center held its second "ABCs of Banking Law" program on 
Wednesday, March 20 in Charlotte at the offices of Alston & Bird LLP. This program focused 
on the basics of banking law. The registration fee was $325, but those also attending the 
Banking Institute received a $50 discount. The faculty was composed of Karol Sparks, Lissa 
Broome, Saule Omarova, Mark Kanaly, Gene Katz, and Scott Cammarn.. Twenty-eight students 
attended, including two attorneys from Alston & Bird LLP who received complimentary 
admission. The program was well-received and did not lose money since costs were reduced by 
the free use of the Alston & Bird LLP conference room and some speaker travel and lodging was 
covered by the Banking Institute. 80% of attendees surveyed rated the program better than other 
CLE events in the past two years. 

2013 Banking Institute. The annual Banking Institute was held on March 21-22, 2013 at The 
Ritz-Carlton, Charlotte, NC. The 2013 Banking Institute featured special presentations by: Mike 
Calhoun, President, Center for Responsible Lending; and Jim Strother, Senior Executive Vice 
President and General Counsel Legal Group, Wells Fargo. There were panel discussions on 
Dodd-Frank Act regulatory implementation; preemption, operational risk, bank capital, and the 
Consumer Financial Protection Bureau. The second annual George and Susan Beischer address 

was given by Robert Albertson, Principal and Chief Strategist, Investment Strategy, Sandler 
O’Neil + Partners. 

There was a total registration of 211 including speakers, students, law school personnel, and 
invited guests. The number of paid attendees was 158 (which includes sponsors using 
complimentary admissions). We had 53 complimentary registrations for the Institute, including 
speakers, students, UNC personnel, and invited guests. There was a separate charge ($70.00) for 
the dinner. 

Number of Banking Institute Attendees 

Year Total Paid Year Total Paid Dinner Paid(dinneD 
1997 115 86 2005 211 153 154 100 
1998 138 89 2006 223 143 163 95 
1999 143 94 2007 233 171 139 80 
2000 155 96 2008 201 128 125 76 
2001 202 137 2009 196 124 116 76 
2002 212 149 2010 214 140 140 92 
2003 198 146 2011 215 147 150 114 
2004 177 132 2012 237 170 165 125 

2013 211 158 130 100 

An overwhelming majority (130) of the participants were from North Carolina. There were 53 
participants from out-of state: District of Columbia (14), New York (6), Texas (6), Georgia (5), 
Ohio (5), Virginia (3), Massachusetts (2), Washington (2), and one from Alabama, California, 
Hawaii, Florida, Maine, Illinois, Mississippi, Pennsylvania, South Carolina, and West Virginia. 

There were 49 participants affiliated ~vith a bank: Wells Fargo (16), Bank of America (6), BB&T 
(6), FHL Bank Atlanta (2), Fifth Third (2), First Bank (2), First Citizens Bank (2), Washington 
Trust Bank (2), FHL Bank Dallas (1), TD Bank (1), Home Savings and Loan (1), FNB United 
Corp. (1), RBC Bank (1), Amalgamated Bank (1), American Savings Bank (1), Certus Bank (1), 

SunTrust (1), TruPoint Bank (1), and UBS (1). 
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Firms sending four or more attendees were: Cadwalader Wickersham & Taft, LLP (15), Hunton 
& Williams (7), Kane Russell Coleman & Logan (5), King & Spalding (5), Womble Carlyle 
Sandridge & Rice (5), Moore & Van Allen (5), Alston & Bird (4), Bradley Arant Boult 
Cummings (4), Poyner Spruill (4), Winston & Stra~vn (4), Wyrick Robbins Yates & Ponton (4) 

Twenty banking journal students attended the Institute, compared with 24 in 2012. The journal 
reimbursed lodging and mileage for the journal students and the Board of Advisors transferred 
$4,000 to the journal from the sponsorship receipts to help offset the costs. 

Participant Evaluations. On-line evaluations were submitted by 27 attendees (compared with 
37 in 2012). Ninety-three percent of the respondents would recommend the program to someone 
who did not attend. Staff assistance, registration, and meeting rooms were rated quite highly. 
The Ritz-Carlton was a convenient location for attorneys who worked in uptown Charlotte. 
Many participants were able to walk to the hotel. To reduce costs, a brochure was not mailed to 
potential participants. Fifty-six percent of our respondents heard about the program from their 
bank or firm that was a participating sponsor. The compiled evaluations will be circulated 
separately to the Board of Advisors. The speakers and topics were highly praised, but some 
commenters suggested that the topics lean more towards regional community banks. 

’7 think the Banking Institute provides exceptional speaker,s’ that hit on the key legal 
is’sues in banking. In less than two days, an attendee gets" the opportunity not only to 

learn up to the minute injbrmation on banking law and regulations, but a rare 
opportunity to network with banldng practitioners, scholars" and even regulators" in a 

professional, but friendly setting. I will definitely return to this one!" 

"WouM be able to more easily justify getting away for full day and a half with topics 
focused less on regulatory issues (CFPB etc.) and more on developments in lending or 

other practice areas" germane to a broader base of Charlotte attorneys; that said, great 
program and plan to attend more in the f!tmre !" 

Press Coverage, Reporters from Bloomberg and Reuters attended at no charge and filed news 
reports about subjects covered at the Banking Institute and mentioned the Center for Banking 
and Finance. 

Financial Results. The registration fee was increased to $425 in 2009 with the charge for dinner 
increased to $70. Eights,-six percent of evaluation respondents thought the registration fee was 
just fight or low. We offered a reduced admission fee for government employees, for those 
currently unemployed, and emeritus board members. We consider other requests for fee 
reduction on an individual basis and try to be sure that we cover our direct out-of-pocket costs 
for those charged a reduced fee. Other complimentary admissions included speakers, panel 
coordinators, UNC personnel, banking j ournal students, and other UNC law students. 

Sponsorships. Each sponsor pays $1500 and is entitled to two complimentary admissions to the 
Institute. For each sponsor, $990 (two $495 admissions) is recorded as registration fees and 
$510 is considered a tax deductible contribution to the School of Law’s Center for Banking and 
Finance. The contributions are deposited into the Sponsorship Account, from which two 
endowments have been created. Sponsor funds have been used to support the Center, provide a 
$4,000 annual payment to the Banking Journal to offset student lodging and travel to the 
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Banking Institute, and to supplement the endowed scholarship awarded for 2012-13. In 2013-14, 
the funds will also support a second scholarship for a banking journal student. 

Corporate Sponsor Contributions 

No. of Amt per Contr. Total 
Sponsors Sponsor Amt Amount Printing Total 

1997 20 1,000 675 13,500 --- 13,500 
1998 21 1,000 650 13,650 In kind 13,650 
1999 24 1,500 750 18,000 3,300 21,300 
2000 25 1,500 750 18,750 3,000 21,750 
2001 30 1,500 750 22,500 3,315 25,9151 
2002 31 1,500 710 22,010 3,568 25,578 
2003 32 1,500 710 22,720 3,500 26,3951 
2004 37 1,500 7110 26,270 3,066 29,336 
2005 354 1,500 600 21,000 2,825 23,225z 
2006 354 1,500 600 21,000 3,027 24,1273 
2007 344 1,500 600 20,400 2,690 22,900 
2008 334 1,500 600 19,800 2,500 22,300 
2009 31l5 1,500 5110 15,300 0 15,400 
2010 37 1,500 510 18,870 0 18,9706 
2011 37 1,500 510 18,360 0 18,3607 
2012 33 1,500 510 16,830 0 16,8308 
2013 349 1,500 510 17,340 0 17,3409 

Includes contribution received from Journal alum 

3 Includes contributions received from Journal alum, but does not include 2 $600 sponsor gifts received in this fiscal 

year for the Banking Institute held in the prior fiscal year. 
were also designated sponsors and entitled to two complimentary admissions to 

the Institute in recognition of pledges that were being paid to the Center for Banking and Finance. 
5 was designated as a sponsor and entitled to two complimenVary admissions in recognition of 
its significant pledge to the Beischer Challenge. The total amount of gifts also reflects an additional 

7 

8 

9 

other gift 

sponsorstfip was included with another girl 

_        sponsorship was included with other girls 
had their sponsorship’s included with 
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Conclusion. The Center enjoyed another successful year and hopes to continue this success in 
20113-114. The Center will continue to strive to find new and creative ways to serve the continual 
evolution of the financial services industry., and analyze the new regulatory framework set forth 
in the Dodd-Frank Act. 

Financial Comparative - Banking Institute 

Revenue 2013 2012 2011 2010 2009 

Registration :fees (including sponsor registration) $70,035 $71,760 $68,250 $61,385 $57,648 

The Clearing House $4,217 $5,452 

Total Revenue $74,253 $77,212 $68,250 $61,385 $57,648 

Meeting Expenses $40,236 $41,493 $37,142 $32,456 $31,564 

Catering $32,101 $31,916 $29,884 $25,691 $25,634 

Reception $4,217 $5,452 $2,728 $2,268 $2,250 

Venue rental $650 $650 $500 $400 $500 

Audio visual $2,327 $2,625 $2,930 $2,946 $2,380 

Nametags & office supplies $350 $350 $350 $350 $300 

Photocopying/Poster production $591 $500 $750 $800 $500 

Marketing $600 $550 $1,000 $1,511 $2,721 

Brochure design $0 $0 $0 $0 $650 

Brochure printing (postcard in 2009) $0 $0 $0 $0 $371 

Mailing lists $0 $0 $0 $0 $250 

In-house mailing postage $200 $200 $500 $736 $700 

In-house mailing supplies $150 $100 $250 $525 $500 

PMSI mailing $0 $0 $0 $0 $0 

Advertising $250 $250 $250 $250 $250 

Journal $5,900 $7,510 $7,746 $8,609 $8,046 

Journals (250 X $29.50) $5,900 $7,510 $7,375 $7,375 $7,375 

Speaker-author reprints $0 $0 $371 $1,234 $671 

CLE Fees & Speaker Fees $16,208 $20,087 $15,434 $12,687 $10,383 

CLE credit fees $1,905 $2,048 $2,191 $1,842 $1,555 

Speaker tmvel $7,579 $10,259 $6,574 $5,314 $3,722 

Speaker lodging $4,724 $5,970 $4,284 $3,914 $3,276 

Speaker gifts $0 $0 $835 $300 $790 

Board of Advisors luncheon $2,000 $,1810 $1,550 $1,316 $1,040 

Expenses for UNC personnel $2,622 $1,933 $1,537 $1,234 $1,348 

Staff Rooms 1,929 $1,492 $903 $900 $1,010 

Travel (mileage) $693 $441 $634 $334 $338 

Total Expenses $65,566 S71,574 S62,860 S56,497 S54,062 

REVENUE OVER EXPENSES $8,687 $5,638 $5,390 $4,888 $3,586 
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North Carolina Banking Institute Journal 

Budgeted Revenue and Expenses - Cash Basis 

Actual Actual Actual Budget Budget 

FYE 6/30/2011 FYE 6/30/2012 FYE 6/30/2013 FYE 6/30/2013 FYE 6/30/2014 

Revenue and Support: 

Subscription Revenue 15,338.13 12,191.52 12,903.55 13,200.00 12,900.00 
Royalties 2,885.78 2,419.55 2,171.83 2,800.00 2,100.00 

Support from the Center 4,000.00 4,000.00 4,000.00 4,000.00 4,000.00 
*Carryover: Institute 
Accomodations - 3,525.57 

Special Issue Funding from 
Center for Banking* - 2,500.00 

Special Issue Revenue (160 
issues @ $30.00 per) - 4,800.00 

Cost of Sales (Regular Issue): 
Actual YE = 
JCI (-) Offprints Reimbursed 7,492.93 8,258.83 6,305.47 8,750.00 6,500.00 
Cost of Sales (Special Issue) - 5,000.00 

Bank Charges 220.00 220.00 235.40 220.00 230.00 

Banking Institute- 
Student Travel & 
Accommodations 3,072.90 574.43 9199.05** 8,600.00 4,500.00 

Career Trek - 109.78 35.60 37.00 100.00 

Certificates - All Editors 195.84 260.31 275.00 550.00 

End of Year Dinner 675.34 777.85 880.30 750.00 850.00 

Gifts 100.00 100.00 100.00 100.00 
Meals - Meetings 1,056.27 1,029.98 990.55 950.00 1,100.00 

Miscellaneous 371.40 5.00 240.40 300.00 

Orientation - Materials 41.63 85.64 164.41 165.00 150.00 

Orientation - Meals & 
Entertainment 140.84 415.79 41.04 250.00 500.00 
Scholarship Supplements - 250.00 
Travel/Accom. DC 
Conference* - 747.12 1,200.00 

State Sales Tax - 539.30 18.96 550.00 
Supplies/Postage/Copies 20.76 116.70 120.00 100.00 
Technology/Printer Ink - 630.63 350.00 450.00 

* has 
pledged funding for the Special 
Issue, up to $5,000, to be 
matched by the Journal. 

**Includes some expenses 
from prior fiscal year 
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ATLANTIC COAST 

CONFERENCE 

The Atlantic Coast Conference, through its member institutions, seeks to max- 
imize the educational and athletic opportunities of its student-athletes while 
enriching their quality of life. It strives to do so by affording individuals equi- 
table opportunity to pursue academic excellence and compete successfully at 
the highest level of intercollegiate athletics competition in a broad spectrum of 
sports and championships. The Conference will provide leadership in attaining 
these goals, by promoting diversity and mutual trust among its member institu- 
tions, in a spirit of fairness for all. It strongly adheres to the principles of integri- 
ty and sportsmanship, and supports the total development of the student-athlete 
and each member institution’s athletics departmental staff, with the intent of 
producing enlightened leadership for tomorrow. 
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The Atlantic Coast Conference was founded on May 8, 1953, at the Sedgefield Inn near Greensboro, N.C., with seven char- 

ter members - Clemson University, Duke University, the University of Maryland, the University of North Carolina, North 

Carolina State University, the University of South Carolina and "Wake Forest University - drawing up the conference bylaws. 

The withdrawal of seven institutions from the Southern Conference came early on the morning of May 8, 1953, during the 

Southern Conference’s annual spring meeting. On June 14, 1953, the seven members met in Raleigh, N.C., where a set of 

bylaws was adopted and the name became officially the Atlantic Coast Conference. 

Suggestions from fans for the name of the new conference appeared in the region’s newspapers prior to the meeting in Raleigh. 
Some of the names suggested were: Dixie, Mid South, Mid Atlantic, East Coast, Seaboard, Colonial, Tobacco, Blue-Gray, 
Piedmont, Southern Seven and the Shoreline. 

Duke’s Eddie Cameron recommended that the name of the conference be the Atlantic Coast Conference and the motion was 

passed unanimously. The meeting concluded with each member institution assessed $200.00 to pay for conference expenses. 

On December 4, 1953, conference officials met again at Sedgefield and officially admitted the University of Virginia as the 
league’s eighth member. 

On May 28, 1954, the Atlantic Coast Conference elected its first commissioner. The Office of the Commissioner was opened 

in Greensboro, North Carolina on July 1, 1954. 

The first, and only, withdrawal of an institution from the ACC came on June 30, 1971, when the University of South Carolina 

tendered its resignation. 

The ACC operated with seven members until April 3, 1978, when the Georgia Institute of Technology was admitted. 

The ACC expanded to nine members on July 1, 1991, with the addition of Florida State University: 

The Conference expanded to 11 members on July l, 2004, with the addition of the University of Miami and Virginia Polytech- 

nic Institute and State University. 

Boston College accepted an invitation to become the league’s 12th member institution starting July 1, 2005. 

The ACC grew to 15 members on July l, 2013, when the University of Notre Dame, University of Pittsburgh and Syracuse 

University entered the league. 

The University of Louisville was accepted for membership in the league effective July 1, 2014. 
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DUKE UNIVERSITY ................................................................................................................................... Durham, North Carolina 

l~ichard H. Brodhead ................................................................................................................................................................. President 

Martha Putallaz .................................................................................................................................. Faculty Athletics Representative 

Kevin White ................................................................................................................................................................ Athletics Director 

Jacki Silar ................................................................................................................................................. Senior Woman Administrator 

FLORIDA STATE UNIVERSITY ....................................................................................................................... Tallahassee, Florida 

Eric J. Barron .............................................................................................................................................................................. President 

Pamela L. Perrewe .............................................................................................................................. Faculty Athletics Representative 

Stan Wilcox .................................................................................................................................................................. Athletics Director 

Vanessa Fuchs .......................................................................................................................................... Senior Woman Administrator 

GEORGIA INSTITUTE OF TECHNOLOGY ...................................................................................................... Atlanta, Georgia 

G.P. "Bud" Peterson ................................................................................................................................................................... President 

Sue Ann Allen ..................................................................................................................................... Faculty Athletics Representative 

Mike Bobinski ............................................................................................................................................................. Athletics Director 

Theresa Wenzel ....................................................................................................................................... Senior ~’Voman Administrator 

2013-14 ~CC MANUAL 



MEMBER/NS77TUT/ONS 

UNIVERSITY OF MARYLAND .................................................................................................................. College Park, Maryland 

Wallace Lob ................................................................................................................................................................................ President 

Nicholas Hadley ................................................................................................................................. Faculty Athletics Representative 

Kevin Anderson .......................................................................................................................................................... Athletics Director 

Lori Ebihara ............................................................................................................................................. Senior Woman Administrator 

UNIVERSITY OF MIAMI ................................................................................................................................ Coral Gables, Florida 

Donna E. Shalala ........................................................................................................................................................................ President 

Marvin P. Dawkins ............................................................................................................................. Faculty Athletics Representative 

Blake James .................................................................................................................................................................. Athletics Director 

Jennifer Strawley ..................................................................................................................................... Senior Woman Administrator 

UNIVERSITY OF NORTH CAROLINA ........................................................................................... Chapel Hill, North Carolina 

Carol Folt ................................................................................................................................................................................. Chancellor 

Lissa Broome ...................................................................................................................................... Faculty Athletics Representative 

Bubba Cunningham .................................................................................................................................................... Athletics Director 

Beth Miller ............................................................................................................................................... Senior Woman Administrator 

NORTH CAROLINA STATE UNIVERSITY ........................................................................................... Raleigh, North Carolina 

Randy Woodson ...................................................................................................................................................................... Chancellor 

Sam Pardue ......................................................................................................................................... Faculty Athletics Representative 

Deborah A. Yow .......................................................................................................................................................... Athletics Director 

Michelle Lee ............................................................................................................................................ Senior Woman Administrator 

UNIVERSITY OF NOTRE DAME .................................................................................................................... South Bend, Indiana 

Fr. John Jenkins .......................................................................................................................................................................... President 

Tricia Bellia ......................................................................................................................................... Faculty Athletics Representative 

Jack Swarbrick ............................................................................................................................................................. Athletics Director 

Missy Conboy ......................................................................................................................................... Senior Woman Administrator 

UNIVERSITY OF PITTSBURGH ............................................................................................................ Pittsburgh, Pennsylvania 

Mark Nordenb erg ................................................................................................................................................................... Chancellor 

Susan Albrecht ................................................................................................................................... Faculty Athletics Representative 

Steve Pederson ............................................................................................................................................................ Athletics Director 

Donna Sanft ............................................................................................................................................. Senior Woman Administrator 
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SYRACUSE UNIVERSITY .................................................................................................................................. Syracuse, New York 

Nancy Cantor ............................................................................................................................................................................. President 

Mike Wasylenko ................................................................................................................................. Faculty Athletics Representative 

Daryl Gross .................................................................................................................................................................. Athletics Director 

Renee Baumgartner ................................................................................................................................ Senior Woman Administrator 

UNIVERSITY OF VIRGINIA ...................................................................................................................... Charlottesville, Virginia 

Teresa A. Sullivan ....................................................................................................................................................................... President 

Carolyn M. Callahan ......................................................................................................................... Faculty Athletics Representative 

Craig Littlepage ........................................................................................................................................................... Athletics Director 

Jane Miller ............................................................................................................................................... Senior Woman Administrator 

VIRGINIA POLYTECHNIC INSTITUTE & STATE UNIVERSITY ................................................................ Blacksburg, VA 

Charles W. Steger ....................................................................................................................................................................... President 

Larry Killough .................................................................................................................................... Faculty Athletics Representative 

Jim Weaver ................................................................................................................................................................... Athletics Director 

Sharon McCloskey .................................................................................................................................. Senior Woman Administrator 

WAKE FOREST UNIVERSITY ..................................................................................................... Winston-Salem, North Carolina 

Nathan O. Hatch ........................................................................................................................................................................ President 

Richard Carmichael ........................................................................................................................... Faculty Athletics Representative 

Ron Wellman ............................................................................................................................................................... Athletics Director 

Barbara Walker ........................................................................................................................................ Senior Woman Administrator 
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PRESIDENT 

Sam ~ aMue .......................................................................................................................................... North Carolina State University 

VICE-PRESIDENT 

Martha Putallaz .............................................................................................................................................................. Duke University 

SECRETARY-TREASURER 

Pam Perrewe ...................................................................................................................................................... Florida State University 

EXECUTIVE COMMITTEE 

Charles W. Steger (Council of Presidents’ Chair) ............................................. Virginia Polytechnic Institute & State University 

Sam Pardue (President) ..................................................................................................................... North Carolina State University 

Martha Putallaz (Vice-President) ................................................................................................................................ Duke University 

Pam Perrewe (Secretary-Treasurer) ................................................................................................................ Florida State University 

Robert Taggart (Past President) ................................................................................................................................... Boston College 

Deborah A. Yow (Athletics Directors’ Chair) ............................................................... North Carolina State University, ex-officio 

John D. Swofford (Commissioner) .............................................................................................................. Commissioner, ex-officio 

COUNCIL OF PRESIDENTS 

Charles W. Steger ......................................................................................... Virginia Polytechnic Institute & State University, chair 

Ft. William P. Leahy ....................................................................................................................................................... Boston College 

James F. Barker ........................................................................................................................................................ Clemson University 

Richard H. Brodhead ..................................................................................................................................................... Duke University 

Eric J. Barron ..................................................................................................................................................... Florida State University 

G.P. "Bud" Peterson ........................................................................................................................... Georgia Institute of Technology 

Wallace Loh ........................................................................................................................................................ University of Maryland 

Donna E. Shalala ..................................................................................................................................................... University of Miami 

Carol Folt .................................................................................................................................................. University of North Carolina 

Randy Woodson .................................................................................................................................. North Carolina State University 

John Jenkins ................................................................................................................................................... University of Notre Dame 

Mark Nordenb erg ............................................................................................................................................ University of Pittsburgh 

Nancy Cantor ........................................................................................................................................................... Syracuse University 

Teresa A. Sullivan .................................................................................................................................................. University of Virginia 

Nathan O. Hatch ............................................................................................................................................... ~gake Forest University 

John D. Swofford ........................................................................................................................................... Commissioner, ex-officio 
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I~ote: ~or ease of reference, changes in the ~CC Constitution for 30~3-~4 have been underlined.] 

The name of this association shall be the Atlantic Coast Conference, hereinafter referred to as the Conference. 

ARTICLE II. PURPOSE 

Section I1-1. General Purpose. 

It is the purpose and function of this Conference to enrich and balance the athletic and educational experiences of stu- 

dent-athletes at its member institutions, to enhance athletic and academic integrity among its members, to provide leader- 

ship and to do this in a spirit of fairness to all. The Conference aims to: 

a. Enhance the academic and athletic achievement of student-athletes; 

b. Increase educational opportunities for young people; 

c. Foster quality competitive opportunities for student-athletes in a broad spectrum of amateur sports and champion- 

ships; 

d. Promote amateurism in intercollegiate athletics; 

e. Coordinate and foster compliance with Conference and NCAA rules; 

f. Stimulate fairplay and sportsmanship; 

g. Encourage responsible fiscal management and further fiscal stability; 

h. Provide leadership and a voice in the development of public attitudes toward intercollegiate sports; 

i. Address the future needs of athletics in a spirit of cooperation and mutual benefit of the member institutions; and 

j. Promote mutual trust and friendly intercollegiate athletic relations between member institutions. 

Section 11-2. Principle of Equity. 

The Conference and its member institutions assert the value of intercollegiate athletics to all individuals. The Conference 

and its member institutions are committed to providing equitable opportunities as required by law for participation in com- 

petition, administration and governance in a spirit of fairness for all. Structure, programs, legislation, services and policies 

of the Conference and its member institutions shall affirm those principles. 

ARTICLE ~o INSTITUTIONAL CONTROL 

There shall be institutional responsibility and control of intercollegiate athletics at member institutions. Each institution is 

responsible for conducting its intercollegiate athletics program in compliance with rules and regulations of the NCAA and 

the Conference. The institution’s chief executive officer is ultimately responsible for the administration of all aspects of the 

athletics program, including approval of the budget and audit of all expenditures. 

The institution’s responsibility for the conduct of its intercollegiate athletics program includes responsibility for the actions 

of its staff members and for the actions of any other individual or organization engaged in activities promoting the athletics 

interests of the institution. 
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ARTICLE ~V. MEMBERSHIP 

Section IV-1. Current Membership. 

The Conference is composed of the following institutions: 

Boston College 

Clemson University 

Duke University 

Florida State University 

Georgia Institute of Technology 

University of Maryland 

University of Miami 

University of North Carolina 

University of Notre Dame 

University of Pittsburgh 

Syracuse University 

North Carolina State University 

University of Virginia 

Virginia Polytechnic Institute & State University 

~rake Forest University 

Section IV-2. Required Teams. 

Each member institution shall have a men’s and women’s basketball team, a football team, and either a women’s soccer team 
or a women’s volleyball team. 

Section IV-3. Admission of New Members. 

Prior to considering admission of new members, the Council of Presidents shall consider the desirability of expansion. 

The ramifications of conference revenues, scheduling, student-athlete welfare and the pool of prospective members 

may be considerations among other issues. A favorable vote of three-fourths of the total members of the Council of 

Presidents is required on the willingness of the Council to consider expansion before the conference can proceed to 

consider any candidate institutions. 

b. New members must be proposed for admission by three members of the Council of Presidents, one of which must be 
from the prospective member’s state, if applicable. 

c. Upon proper nomination for admission as outlined in (b), an expression of interest for admission by the prospective 
member institution with requested data shall be received by the Conference office. The data will be distributed to the 
chief executive officers, faculty representatives and athletics directors of all conference members. 

do The prospective member shall submit to the Conference additional information regarding the institution’s academic 

and athletic cultures. Information shall include, but is not limited to the most recent report of the accrediting agency 

for colleges and universities, the Equity in Athletics Disclosure Act (EADA) report, and the NCAA Committee on In- 

stitutional Performance report. 

e. A favorable vote of three-fourths of the total members of the Council of Presidents is required to extend an invitation 
for membership to the Conference. 

f. Participation by the new" member in Conference revenues will be determined at the time of admission. 

g. Upon the admission to the Conference, a new member shall pay a fee to the Conference of at least an amount covering 

payment for a proportionate share of the ownership of all real and personal properties held in the name of the Confer- 

ence. 
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Section IV-4. Expulsion/Suspension/Probation of Members. 

A member institution may be expelled, suspended or placed on probation by the Conference only upon the favorable vote 
of three-fourths (excluding the member under consideration) of the members. To expel means a complete severance from 
the Conference in all sports. To suspend means a temporary severance under stated conditions from the Conference in one 
(1) or more sports. 

Among the reasons a member institution may be expelled, suspended or placed on probation for good cause is if it no lon- 
ger participates in one or more sports which are required for membership in the Conference or if the member is required 
by the NCAA to discontinue such required sport because of violations of NCAA regulations or becomes incompatible with 
the objectives of the Conference. 

In the event of expulsion, the Conference must provide the member institution with the specific reasons for expulsion and 

one year notice (on or before August 15 of any year in which event the expulsion shall be effective the following June 30). 

The institution will be assessed or paid a proportionate share of the fixed liabilities or assets of the Conference and will 

receive a proportionate share of that year’s distribution. 

In the event of suspension or probation, the Conference may enforce penalties immediately. 

In any sport in which a member is ineligible for postseason play because of violations of NCAA or Conference regulations, 
the member may be suspended in that sport. If suspended, the member shall not be eligible for the Conference champion- 
ship in that sport. The institution may be required to forfeit its share of any or all Conference revenues generated by that 
sport. 

Section W-5. Withdrawal of Members. 

To withdraw from the conference, a member must file an official notice of withdrawal with each of the conference members 

and the Commissioner on or before August 15 for the withdrawal to be effective June 30 of the following year. 

Upon official notice of withdrawal, the member will be subject to a withdrawal payment, as liquidated damages, in an 

amount equal to three (3) times the total operating budget of the Conference (including any contingency included there- 

in), approved in accordance with Section V-1 of the Conference Bylaws, which is in effect as of the date of the official no- 

tice of withdrawal. The Conference may offset the amount of such payment against any distributions otherwise due such 

member for any Conference year. Any remaining amount due shall be paid by the withdrawing member within 30 days after 

the effective date of withdrawal. The withdrawing member shall have no claim on the assets, accounts or income of the 

Conference. (Revised: September 2011, September 2012) 

ARTICLE V. ADMIN~STRAT~VE ORGANIZAT~ON 

Section V-1. Council of Presidents. 

The Council of Presidents shall be composed of the chief executive officer from each member institution and shall have 

the complete responsibility for and authority over the Atlantic Coast Conference. The Commissioner shall serve on the 

Council as an ex-officio, non-voting member. 

a. Chair. The chair of the Council shall rotate among the voting membership on an annual basis and shall be chosen from 
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an institution other than those already represented on the Executive Committee. 
Meetings. The Council shall meet once in the fall (the second Tuesday and Wednesday in September) and once during 
the Men’s or Women’s Basketball Conference Championship, alternating annually. The meeting during the Champion- 
ship shall also include the faculty athletics representatives, athletics directors and senior woman administrators. 

Section V-2. Faculty Athletics Representatives. 

The faculty athletics representative shall be appointed by the president, or by the duly constituted authority of the institu- 

tion and shall be a regular full-time member of the faculty at the time of appointment or an administrative officer in that 

institution. 

Voting Delegates. The members of the Conference shall be entitled to one vote each. Unless the chief executive officer 

is present, the faculty athletics representative shall be the voting delegate for each member institution. In the event that 

the faculty athletics representative is not present, the institution’s vote may be cast by the athletics director or senior 
woman administrator present at the meeting. (Revised: May 2008, May 2013) 

Officers. The officers of the Conference shall be a president, a vice-president and a secretary-treasurer. The above 

officers must be voting delegates of their institutions. 

1. President. The president shall be the official representative of the Conference in all relations concerning intercol- 

legiate athletics and, in cooperation with the Commissioner, shall foster compliance with all NCAA and Confer- 

ence rules and regulations. The president shall preside at all meetings of the Conference, shall appoint standing 

and special committees after consulting with the chair of the Athletics Directors Committee and the Commission- 

er, and shall be an ex-officio member of all committees of the Conference. The president shall assure that proper 

notices of Conference meetings be given to the members and that an agenda be prepared for each meeting. The 

president shall have such other powers and duties as are normal and incident to such office (see General Policies 

& Procedures, Article IX, regarding the President’s Award). (Revised: April 2008) 

2. Vice-President. The vice-president shall perform the duties of the president, until the next election, in the latter’s 

absence or disability, or when the presidency is vacated. The vice-president shall assist the president in the perfor- 

mance of Conference business when necessary and shall have other powers and duties as may be conferred by the 

president or by the Conference. 

3. Secretary-Treasurer. The secretary-treasurer shall have supervisory responsibility of all records of the Conference, 

shall review the records of all meetings of the Executive Committee, shall report at each regular meeting the deci- 

sions of the Executive Committee rendered since the last regular meeting, and shall submit at the annual meeting 

a detailed statement of all receipts and disbursements of Conference funds. All accounts are to be audited by a 

certified public accountant. 

Election of Officers. Officers of the Conference shall be elected at the meeting in May and shall continue in office 

from July I through June 30. Candidates for office must have served a minimum of two (2) years as a voting delegate to 

be eligible for an office. Officers shall be elected according to a rotation determined by constituent members and on file 

in the Conference office. Generally, each year, the current vice-president becomes the new president and the current 

secretary-treasurer becomes the new vice-president. A new secretary-treasurer is nominated and elected based on who 

is next in line for the position according to the Conference rotation. If the president’s position becomes vacant during 

the middle of a term of office, the vice-president shall assume the presidency of the Conference. If deemed necessary 

by the president, other vacant offices occurring between the meetings of the Conference shall be filled by the Executive 

Committee. The Executive Committee shall approve any needed adjustments to the rotation cycle. A new member to 

the Conference shall be added to the end of the rotation cycle. (Revised: May 2006) 
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Section V-3. Executive Committee. 

The Executive Committee shall be composed of the president, the vice-president, the secretary-treasurer, the immediate 

past president, and the chair of the Council of Presidents. In the event the immediate past president ceases to be a represen- 

tative of the Conference, a member-at-large shall be chosen by the Conference to serve on the Executive Committee. The 

Commissioner and the chair of the Athletic Directors shall serve as ex-officio members without vote. 

ao Duties. The Executive Committee shall transact the necessary business of the Conference between regular meetings 

of the Conference, subject to approval of the voting delegates at the next regular or special meeting. The Executive 

Committee is also charged with overseeing the management and operation of the Conference in accordance with its 

Constitution and Bylaws. The Executive Committee may establish changes in the procedures for the general conduct of 

the Commissioner’s office. A member institution may appeal to the Conference any decision or action of the Executive 

Committee. 

b. Meetings. The Executive Committee shall meet at least two (2) weeks prior to the May meeting to review the budget 

prepared by the Commissioner and recommend a budget for the forthcoming year to the membership for approval at 

the May meeting. The Executive Committee shall conduct a mid-year budgetary review. 

Section V-4. Commissioner. 

There shall be a Commissioner who shall be elected by a vote of three-fourths of the Council of Presidents at any regular 

or special meeting. The Commissioner shall serve as the chief administrative officer of the Conference and shall be respon- 

sible to the Executive Committee. The Commissioner shall ensure adherence to the principles of the Constitution and 

Bylaws by all members of the Conference. The Commissioner shall perform such duties as are prescribed in the Bylaws and 

such other duties as may be prescribed by the Executive Committee. The Commissioner shall have the powers necessary 

for the effective performance of the Commissioner’s duties. 

Section VI-1. Quorum. 

To constitute a quorum for the transaction of business at a meeting of the Conference, two-thirds of the member institu- 

tions must be represented by voting delegates. 

Section VI-2. Constitution Amendments. 

The Constitution may be amended at any regular or special meeting by three-fourths of the members. The proposed 
amendment shall be submitted, in writing, four weeks before the meeting, through the commissioner to the Constitution 
and Bylaws Committee for review. The Commissioner shall send complete copies of the proposed amendments to all mem- 
bers at least fifteen (15) days before the meeting. 

Section VI-3. Bylaw Amendments. 

Any amendments to the Bylaws require a three-fourths vote of the members of the Conference, unless otherwise noted. 

a. Amendments to Article V (Finances) of the Bylaws. Article V (Finances) of the Bylaws may be amended at any reg- 

ular or special meeting by two-thirds of all members. (Adopted: April 2006) 
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Waivers of Eligibility Rules. An approved waiver of the ACC initial eligibility rule, the intra-conference transfer rule, 

intra-conference national letter of intent rule and medical hardship waivers requires an affirmative vote of two-thirds 

of the member institutions. All members, including the institution requesting the waiver, are eligible to vote. (Revised: 

October 2011) 

Amendments to Article X (Television Policy) of the Bylaws. Article X (Television Policy) of the Bylaws may be 

amended at any regular or special meeting by two-thirds of all members. (Adopted: April 2006) 

Section VI-4. Sports Operation Code Amendments. 

Recommendations for modifications in the Sports Operations Code shall be submitted to the membership by the Commis- 

sioner at any regular meeting of the Conference and may be adopted by a majority vote of the voting delegates present and 

voting on the issue. (Revised: April 2006) 

Section Vl-5. General Policies and Procedures Amendments. 

Recommendations for modifications in the General Policies and Procedures shall be submitted to the membership by the 

Commissioner at any regular meeting of the Conference and may be adopted by a majority vote of the voting delegates 

present and voting on the issue. Changes which are approved, unless otherwise specified, shall become effective July 1 fol- 

lowing enactment. (Revised: April 2006) 

Section VI-6. Effective Date of Amendments. 

All amendments to the ACC Manual shall become effective July 1 following adoption unless otherwise noted in the pro- 
posed amendment. 
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BYLAWS 
[Note: For ease of reference, changes in the ACC Bylaws for 2013-14 have been underlined.] 

ARTICLE I, SPORTSMANSHIP PRINCIPLE 

It shall be the responsibility of each member institution to insure that all individuals associated with the athletics program of 

that institution conduct themselves in a sportsmanlike manner when representing their universit}< Unsportsmanlike conduct, 

when demonstrated by any party associated with a member institution, will not be tolerated and may subject the individual 

to disciplinary action. The member institution with which the individual is associated may also be subject to disciplinary ac- 

tion if it is found that the institution’s actions, or failure to act, substantially contributed to the individual’s misconduct. The 

duties with regard to sportsmanship of member institutions, the Commissioner, coaches, student-athletes, band members, 

cheerleaders, mascots and officials are elaborated in the Sportsmanlike Policy in the Sports Operation Code. 

Public criticism of officials or comments evaluating the officiating of particular contests is not in the best interest of intercol- 

legiate athletics. Institutional personnel are prohibited, therefore, from commenting on officiating, other than directly to the 

Conference office. (See Article I in the Sports Operation Code for the Sportsmanlike Policy.) 

ARTICLE I1o NCAA R~EGULATIONS 

The Conference and each of its member institutions shall be members of Division I Football Bowl Subdivision of the NCAA. 

Member institutions are bound by NCAA rules and regulations, unless Conference rules are more restrictive. 

ARTICLE III, OFFICE OF TH[ COIMIMISSIONER .................................................................................................................................................................................. 

Section II1-1. Duties of the Commissioner. 

The Commissioner’s duties shall include: 

a. Chief Administrative Officer. Serve as the chief administrative officer of the Conference. 

Conference Rules and Regulations. Interpret and enforce all rules and regulations of the Conference and of the 

NCAA. This responsibility includes, but is not necessarily limited to, broad discretionary powers to supervise inves- 

tigations, hold hearings and impose temporary or permanent measures against member institutions, personnel, and 

student-athletes for conduct judged to be in violation of the spirit as well as the letter of Conference Constitution and 

Bylaws. The above shall be carried out under procedures as set forth in the Conference Bylaws. 

c. Equity. Implement and advocate the principle of equity. 

d. Committee Membership. Serve as an ex-officio, nonvoting member of the faculty athletics representative’s, Executive 

and athletics director’s committees, Council of Presidents and all other Conference committees. 
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Meetings. Issue the call for regular and special meetings of the faculty athletics representatives, athletics directors and 

the Executive Committee. Make arrangements for the meetings of these groups, and for such meetings of the coaches 

or other employees of the athletics administration as may be authorized by the athletics directors, and be responsible 

for the publication and distribution of all minutes setting forth actions by any of these groups. 

Constitution and Bylaws. Reprint the Constitution and Bylaws from time to time as may be necessary, and distribute 

copies as appropriate to each member institution’s chief executive officer, faculty athletics representative, athletics 

director and senior woman administrator. 

g. Athletics Problems. Study athletics problems of the Conference, offer advice and assistance in their solution, and 

encourage and promote friendly relations among the member institutions, student-athletes and alumni. 

h. Officiating. Assign football and basketball officials for all games between member institutions. Assignments also may 

be made for non-conference football and basketball games and for other sports when requested. The Commissioner is 

authorized to expend funds from his budget for the improvement of officiating. 

i. Awards and Trophies. Purchase awards and trophies presented by the Conference. 

Publicity. Conduct, through the print and electronic media, periodicals, various meetings and the general service 

of the Conference office, a continuing educational program to promote the development of better sportsmanship, 

respect for the amateur spirit, and understanding of the values of competitive athletics, and exert all reasonable effort 

to acquaint the public with the ethics and high ideals which motivate the Conference in its conduct of intercollegiate 

athletics. 

k. Income Producing Projects. Initiate and formulate, for the Conference, income producing projects. 

1. School Visits. Visit each Conference school at least once each year to inquire into and observe the operation of its 

intercollegiate athletics program. 

m. Assistance to Non-Members. Stand ready to render assistance to non-member institutions when solicited. 

n. Conference Employees. Select and engage assistants and employees to assist in carrying out the above described 
activities; to choose titles for conference employees; and to fix their compensation within the limits of the approved 
budgets. 

o. Execute Contracts. Unless otherwise provided in the Bylaws, the Commissioner has the power to execute contracts. 

p. Conference Budget. Present a budget for consideration to the Executive Committee at least two weeks prior to the 

May meeting of the Conference. This budget requires Conference approval. 

q. Other Duties. Perform such other duties as the Council of Presidents, faculty athletics representatives, the athletics 

directors or the Executive Committee may direct or as required in Articles VIII and IX in this section. 

Section 111-2. Commissioner’s Contract. 

The Commissioner shall be paid a salary to be determined by the Conference. The term of the contract, including fringe 

benefits, shall be recommended by the Executive Committee and approved by two-thirds of the members of the Council 

of Presidents. 
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Section III-3. Office of the Commissioner. 

The Office of the Commissioner shall be located at a place designated by the Conference. 

A~TICLE ~V. GOVERNANCE STRUCTURE 

Section IV-1. Organization. 

Each member institution will have one representative with voting power in each of the following governance groups: (Ad- 

opted: May 2009) 

a. Council of Presidents, 

b. Faculty Athletics Representatives, 

c. Directors of Athletics, and 

d. Senior Woman Administrators. 

Section IV-2. Structure. 

The Council of Presidents shall have the complete responsibility for and authority over the Conference. The Executive 

Committee shall transact the necessary business of the Conference between regular meetings of the Conference, subject to 

approval of the voting delegates at the next regular or special meeting, as well as oversee the management and operation of 

the Conference in accordance with its Constitution and Bylaws. The faculty athletics representatives, as voting delegates, 

per Article V of the Constitution, shall take final action on Conference matters only during joint business sessions. See the 

governance structure detailed in Appendix I of this section. (Adopted: May 2009) 

Section IV-3. Standing Committees. 

The Conference has established the following standing committees. See Appendix II of this section for current member- 

ship of these committees. 

Standing Committees Reporting Lines. The reporting lines for each Conference Standing Committee are as follows 

(see Appendix I of Bylaws) : (Adopted: May 2009) 

1. Faculty Athletics Representatives. Committee on Committees, Constitution and Bylaws Committee, Infrac- 

tions Review Committee, Student-Athlete Advisory Committee. 

2. Directors of Athletics. Men’s Basketball Committee, Women’s Basketball Committee, Football Committee, Offi- 

ciating Committee, Sportsmanship Committee (with secondary reporting to the Senior Woman Administrators), 

Television Committee. 

3. Senior Woman Administrators. Awards Committee, Equity Committee, all Olympic Sport Committees, Stu- 

dent-Athlete Welfare Committee, secondary reporting of the Sportsmanship Committee. 

Appointments to Standing Committees. Members of standing conference committees shall be recommended to and 

approved by the faculty athletics representatives at the annual Conference meeting. The procedures for selections shall 

be as follows: 

1. A nomination form, which includes all vacancies for the upcoming year, shall be distributed to member institu- 

tions two (2) months prior to the annual Conference meeting. 

2. The nomination form shall be returned to the Conference office six (6) weeks prior to the annual Conference 

meeting. 
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3. The completed nomination form shall be reviewed by the President of the Conference, the Chair of the Athletics 

Directors and the Commissioner. Committee appointments will be recommended to the Committee on Commit- 

tees prior to the annual Conference meeting. 

4. The Committee on Committees shall present their recommendations for committee membership at the business 

session of the annual Conference meeting. 

Terms of Standing Committee Appointments. Committee appointments are July 1-June 30 unless otherwise noted. 

Representatives on standing committees will serve one three year term with a maximum of up to one three-year reap- 

pointment term for any member or ex-officio. All committees will meet via telephone conference call or in-person at 

least one time each academic year. The Commissioner is an ex-officio member of all Conference committees. (Revised: 

May 2008) 

Mission and Composition of Standing Committees. 
1. Awards Committee. 

(a) Mission: The Awards Committee shall review and approve the awards that the Conference provides to teams, 

coaches and student-athletes. It shall make its recommendations to the ACC Senior Women Administrators 

on an annual basis. (Adopted: May 2011) 

(b) Composition: Seven (7) voting members. At least one (1) faculty athletics representative, one (1) athletics 

director and one (1) senior woman administrator shall serve as a voting or ex-officio member. (Revised: May 

2009) 

2. Committee on Committees. 

(a) Mission: The Committee on Committees shall review" and approve all nominees for ACC standing and sport 

committees on a yearly basis. It is responsible for monitoring and evaluating the committee section of the 

ACC Manual to ensure the committee structure remains effective and appropriate. (Adopted: May 2011) 

(b) Composition: Seven (7) voting members. At least one (1) faculty athletics representative, one (1) athletics 

director and one ( 1 ) senior woman administrator shall serve as a voting or ex-officio member. (Revised: May 

2009) 

3. Constitution and Bylaws Committee. 

(a) Mission: The Constitution and Bylaws Committee is responsible for monitoring changes to the ACC Manual 

and ensuring that the Manual is clearly and accurately written. All changes to content and structure must be 

approved by the Committee yearly. (Adopted: May 2011) 

(b) Composition: Seven (7) voting members. At least one (1) faculty athletics representative, one (1) athletics 

director and one (1) senior woman administrator shall serve as a voting or ex-officio member. (Revised: May 

2009) 

4. Equity Committee. 

(a) Mission: The Equity Committee shall serve solely as an advisory committee, providing feedback to the ACC 

governance body on NCAA legislative proposals, ACC sport committee proposals, ACC regular season and 

championship operating procedures and the overall student-athlete experience as they relate to gender and 

racial equity. (Adopted: May 2011) 

(b) Composition: Fifteen (15) voting members (one from each member institution) including at least two (2) 

faculty athletics representatives, two (2) athletics directors, two (2) senior woman administrators and six (6) 

at-large (assistant/associate level or higher). One (1) coach of a female sport and one (1) coach of a male 

sport shall serve as ex-officio members. The chair shall serve as a voting or ex-officio member of the Commit- 

tee on Student-Athlete Welfare. (Revised: May 2009) 

5. Finance Committee. 

(a) Mission: The Finance Committee shall assist the Conference staff in the preparation of the annual ACC 

Operating Budget and generally review topics associated with Conference revenues and expenditures. Fol- 
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lowing its April meeting, the Committee will recommend the proposed Conference Operating Budget for 

the upcoming fiscal year to member institutions for final review prior to the budget being submitted for final 

approval at the annual Conference Spring Meeting. (Adopted: May 2011) 

(b) Composition: Fifteen (15) voting members (one from each member institution) including at least six (6) 

faculty athletics representatives (including the Conference Secretary-Treasurer as chair) and a combination 

of at least one (1) athletics director, one (1) senior woman administrator, one (1) athletics financial officer 
and one (1) university financial officer shall fill the final nine (9) voting member positions. In the event that 

the university financial officer is a representative fi’om the same institution as a current member of the com- 

mittee, the committee may consist of sixteen (16) members to accommodate for that individual. (Revised: 

May 2009, May 2011) 

6. Audit Subcommittee of the Finance Committee. 

(a) Mission: The Audit Committee is a subcommittee of the Finance Committee. It shall select the external audit 

firm employed by the Conference and meets annually with this firm to review the Conference audit for the 

previous fiscal year. The Committee makes recommendations, if needed, following this review to the Confer- 

ence staff. (Adopted: May 2011) 

(b) Composition: Five (S) voting members. The Conference President, Vice-President and Secretary-Treasurer 

will serve as voting members in addition to one (1) athletics director and one (1) athletic financial officer. 

(Revised: May 2009) 

7. Investment Subcommittee of the Finance Committee. 

(a) Mission: The Investment Committee is a subcommittee of the Finance Committee. It shall make recommen- 

dations to the Conference staff on investment of Conference assets. The Committee is responsible for devel- 

oping the Conference investment policy and reviews the performance of any investment managers employed 

to invest assets on the Conference’s behalf. (Adopted: May 2011) 

(b) Composition: Six (6) voting members. The Conference President, Vice-President and Secretary-Treasurer 

will serve as voting members in addition to three (3) institutional representatives with investment experi- 

ence. (Revised: May 2009) 

8. Infractions Review Committee. 

(a) Mission: The Infractions Review" Committee shall annually review all ACC and NCAA violations reported by 

conference members. The committee does not investigate a case or provide additional penalties, but, rather, 

uses the information to identify trends and/or areas to focus rules education. (Adopted: May 2011, Revised: 

February 2013) 

(b) Composition: Fifteen (15) voting members (one from each member institution) consisting of faculty athlet- 

ics representatives and athletics directors. (Revised: May 2009, February 2013) 

9. Officiating Committee. 

(a) Mission: The Officiating Committee shall recommend to the voting delegates the method of selecting offi- 

cials and the fees and allowances for officials. It shall recommend policies and rules governing the relations 

between coaches and officials. It shall serve in an advisory capacity to the Commissioner by reviewing reports 

provided by sport committees and officials coordinators, and by making recommendations. (Adopted: May 

2011) 

(b) Composition: Seven (7) voting members. At least one (1) faculty athletics representative, one (1) athletics 

director and one (1) senior woman administrator shall serve as a voting or ex-officio member. (Revised: May 

2009) 

10. Sportsmanship Committee. 

(a) Mission: The Sportsmanship Committee shall serve in an advisory capacity for the Conference and its mem- 

ber institutions. It shall discuss trends and objectives as well as recommend policies and initiatives that would 

be in the best interest of the Conference and the respective sports. (Adopted: May 2011) 

(b) Composition: Seven (7) voting members. At least one (1) faculty athletics representative, one (1) athletics 
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director and one (1) senior woman administrator shall serve as a voting or ex-officio member. (Revised: May 

2009) 

11. Student-Athlete Advisory Committee. 

(a) Mission: The Student-Athlete Advisory Committee, which represents diverse views and backgrounds of 

student-athletes, was established to serve as a medium of communication through which student-athletes, 

conference administrators, institutional representatives, NCAA representatives and coaches discuss and take 

action on issues relating to rules and regulations; student-athlete welfare; and community service. (Adopted: 

May2011) 

(b) Composition: Thirty (30) student-athletes (two from each member institution) as voting members. One (1) 

faculty athletics representative and one (1) senior woman administrator shall serve as ex-officio members. 

(Revised: May 2009) 

12. Student-Athlete Welfare Committee. 

(a) Mission: The Student-Athlete Welfare Committee shall study and evaluate issues and trends that may impact 

the lives of ACC student-athletes. It shall also make recommendations to the ACC Senior Women Adminis- 

trators when necessary. (Adopted: May 2011) 

(b) Composition: Seven (7) voting members. One (1) faculty athletics representative and one (1) senior woman 

administrator shall serve as a voting or ex-officio member. The chair of the Equity Committee will serve as a 

voting or ex-officio member and a student-athlete from the ACC SAAC will serve as an ex-officio member. 

(Revised: May 2009) 

13. Television Committee. 

(a) Mission: The Television Committee monitors and evaluates the conference’s relationships with its various 

television and digital media partners and offers feedback and recommendations for continual improvement. 

(Adopted: May 2011) 

(b) Composition: Fifteen (15) voting members consisting of the athletics director from each member institu- 

tion. The current chair of the faculty athletics representatives and one (1) senior woman administrator shall 

serve as ex-officio members. (Revised: May 2009) 

Section IV-4. Sports Committees. 

Unless otherwise stated in the Sports Operation Code, standing sports committees may meet two (2) times per year - once 

at the site of the Championship and once at the Conference office or by telephone, depending on the nature of the busi- 

ness. The Football and Men’s Basketball Committees are composed of the athletics director from each member institution 

with one designated as chairperson. The Women’s Basketball Committee is composed of an assistant/associate athletics 

director of each member institution with an athletics director designated as chairperson. The president of the respective 

conference coaches’ association is an ex-officio member of these three (3) committees as are faculty athletics representa- 

tives appointed by the president of the Conference. Every other sports committee, which includes the head coach of that 

sport from each member institution, is chaired by a designated athletics director or associate/assistant athletics director 

and may have a vice-chair appointed by the president. If a Senior Woman Administrator (SV~rA) is not appointed as chair 

or vice-chair, an SWA ex-officio member shall be appointed. These committees shall function under the Constitution and 

Bylaws of the Conference and shall establish operating procedures for the respective sports. Any special regulations having 

to do with the respective sports must be approved by the Conference. Each sports committee shall file an annual report 

thirty (30) days prior to the annual Conference meeting. See Appendix III of this section for current membership of these 

committees. (Revised: October 2012) 

a. Terms of Sports Committee Appointments. Committee appointments are July 1-June 30 unless otherwise noted. 
Representatives on sport committees will serve three year terms with a maximum of up to one three-year reappoint- 
merit term for any member or ex-officio. Exceptions for sports committees may be granted when specific expertise is 
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warranted. All committees will meet via telephone conference call or in-person at least one time each academic year. 

The Commissioner is an ex-officio member of all Conference committees. (Revised: May 2008) 

Committee Chair Responsibilities. (Revised: October 2012) 

1. Be present at all Committee meetings or participate on all Committee conference calls. 

2. Preside over and conduct all Committee meetings with the Conference liaison. 

3. Facilitate and mediate discussion arising from agenda items. 

4. Be present at the Championship site for the pre-championship meeting and throughout the duration of the cham- 

pionship. 

S. Serve as the Chair of the Protest Committee. 

6. Address committee issues during the senior woman administrator meetings or with your respective senior woman 

administrator to be discussed at the annual senior woman administrator’s meeting. 

7. Assist with selecting a Vice-Chair when necessary: 

8. Assist the Conference liaison with various logistical, operational and administrative issues that may arise at the 

Championship. 

9. Provide the Committee with Conference and/or national perspective. 

Committee Vice-Chair Responsibilities. (Revised: October 2012) 

1. Be present at all Committee meetings or participate on all Committee conference calls. 

2. Assist with the conduct of all Committee meetings and preside over in the absence of the Committee Chair. 

3. Assist with mediating discussion arising from agenda items. 

4. Be present at the Championship site for the pre-championship meeting and throughout the duration of the cham- 

pionship. 

5. Serve as the Vice-Chair of the Protest Committee, if applicable. 

6. Assist the Conference liaison with various logistical, operational and administrative issues that may arise at the 

Championship. 

Committee Senior Woman Administrator Ex-Officio Member Responsibilities. (Adopted: October 2012) 

1. Be present at all Committee meetings or participate on all Committee conference calls, if possible. 

2. Assist with the conduct of all Committee meetings and preside over in the absence of the Committee Chair. 

3. Assist with mediating discussion arising from agenda items. 

4. Be present at the Championship site for the pre-championship meeting and throughout the duration of the cham- 

pionship. 

5. Serve as the Vice-Chair of the Protest Committee, if applicable. 

6. Assist the Conference liaison with various logistical, operational and administrative issues that may arise at the 

Championship. 
7. Assist the Conference liaison with presentation of recommendations of the sport committee to the Senior ~,’Voman 

Administrators. 

Section IV-5. Conference Meeting Dates and Sites. 

The faculty athletics representatives, athletics directors and senior woman administrators shall hold the annual Confer- 

ence business meeting in May. Business meetings are also held in October and December. (Revised: May 2009) 

a. Council of Presidents. The Council shall meet once in the fall and once during the Men’s or Women’s Conference 

Basketball Championship, alternating annually. The meeting during the Championship shall also include the faculty 

athletics representatives, athletics directors and senior woman administrators. 
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Regular Meetings. M1 of the governance groups shall meet three times each year in October, April and May. Each 

group shall meet separately before convening in a joint business session. 

Fall Meetings. This regular annual meeting of the faculty athletics representatives, athletics directors and senior wom- 

an administrators shall be held in October at the institution of the current Conference president. 

Legislative Meeting. Annually the faculty athletics representatives and senior woman administrators shall meet jointly 

in December, at the site of the ACC Football Championship Game, to discuss and formulate conference positions on 

proposed NCAA legislation. 

Winter Meetings. Annually the faculty athletics representatives and the athletics directors shall meet separately and 

jointly in January/February. 

April Meetings. This regular annual meeting of the faculty athletics representatives, athletics directors and senior 

woman administrators shall be in April and shall coincide with the ACC Post-Graduate Scholar-Athlete Banquet. 

Spring Meetings. This regular annual meeting of the faculty athletics representatives, athletics directors and senior 

woman administrators shall be held in May. 

Additional Meetings. Additional meetings may be called by the president or Commissioner as deemed necessary or 
pursuant to written request of not less than two-thirds of the members. In either case, the call shall state the reasons for 
the meeting. The site of the meeting will be determined by a vote of the Conference. Conference business may also be 
conducted by teleconference when authorized by the president or Commissioner. 

ARTICLE V. FINANCES 

Section V-1. Conference Budget. 

The Finance Committee, comprised of one representative from each member institution, shall participate with the Confer- 
ence office staff and Commissioner in preparing the annual operating budget for the forthcoming year. Once this budget 
process is complete, the Committee will request that the Commissioner forward the final draft budget to the Executive 
Committee and all fifteen (15) institutions for review at least two (2) weeks prior to the May meeting of the Conference. 
The Executive Committee will recommend the final budget for approval at that meeting. The Conference budget shall 
include a ten (10) percent contingency amount. (Editorial Revision: 2008) 

Section V-2. Distribution of General Revenue. 

The Conference shall distribute its revenue, including but not limited to revenue from television receipts, Conference 

championships, participation in preseason or postseason competition, and interest from Conference funds on deposit, 

according to the provisions set forth in this Article. 

Before distributing the revenue to each institution, the Conference shall deduct the funds reserved for the budget for the 
following year, including the ten percent contingency amount. Unless otherwise specified in this Article, the remainder of 
the Conference revenue shall be divided equally among the Conference members and distributed in shares to each mem- 
ber by June 1, or the first business day following June 1, in accordance with the distribution plan approved annually by the 
Executive Committee. 
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Any distributable funds not received in the Conference office by June 1 will be distributed equally upon receipt. 

If income sources do not provide necessary funds for the operation of the Conference office, an assessment shall be levied 
upon the member institutions in equal amounts. 

Section V-3. Conference Reserve. 

The Conference shall maintain a reserve equaling one times the Conference approved annual operating budget. Any dis- 
tribution of excess funds to the member schools shall be equal and calculated annually based on the Conference’s annual 
audited financial statements as follows: (Revised: October 2008) 

1. Total unrestricted net assets, net of property and equipment, less accumulated depreciation. 
2. Less the reserve as defined above. 

Section V-4. Postgraduate Scholarships. 

The Conference shall add the money received from player of the game awards presented during televised Conference 
football and men’s basketball games and other money as determined by the Executive Committee to the funds used for the 
Conference Postgraduate Scholarships. 

The scholarships are awarded to student-athletes who have completed their undergraduate degrees and who plan to attend 

a graduate program within five (5) years. (Revised: April 2011) 

Section V-5. Employee Insurance. 

The Conference shall be insured against dishonesty and theft by the Commissioner and any Conference employee and the 

cost of the insurance shall be paid from Conference funds. 

Section V-6. Indemnification and Liability. 

The Conference shall indemnify the faculty athletics representatives, the chief executive officers, the athletics directors, 
the senior woman administrators, the Commissioner, and the Conference staff against all costs (including attorney’s fees), 
expenses, judgments, fines, and other amounts reasonably incurred by any or all such persons, or any of them, in con- 
nection with any claim, demand, suit, or proceeding, civil or criminal, arising out of and related to the interpretation or 
enforcement of the Conference rules where the person to be indemnified acted in good faith and in a manner reasonably 
believed by such person to be in the best interest of the Conference and to be authorized by the rules of the Conference. 

SectionV-7. Distribution of Revenue from the NCAA Men’s BasketbalI Championship. 

All receipts from the NCAA Men’s Basketball Championship (six-year performance history and broad base programs) will 

be divided equally among the member institutions after payments to the participating teams as outlined below. 

A team participating in the first round of the Men’s Basketball Championship will receive $40,000. A team participating in 
the second/third rounds will receive $40,000. Any team advancing beyond the third round and playing east of the Missis- 
sippi will receive an additional $45,000. Any team advancing beyond the third round and playing west of the Mississippi 
will recieve an additional $55,000. If a team advances to the Final Four, it will receive an additional $85,000 if playing east 
of the Mississippi and $95,000 if playing west of the Mississippi. 
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A team participating in the Women’s Basketball Championship will receive $25,000. A team advancing to the Regional will 

receive an additional $25,000 (for a total of $50,000). If a team advances to the Final Four, it will receive an additional 

$50,000 (for a total of $100,000). Exception: if an ACC team hosts a first and second round site, and their team plays at that 

site, the institution would not receive the initial supplemental distribution. (Adopted: October 2007, Editorial Revision: 

2011) 

Section V-8. Distribution of Revenue from the National Invitational Tournaments. 

A team participating in the preseason or the postseason National Invitational Tournaments shall keep all game receipts. 

Section V-9. Distribution of Revenue from Postseason Football Games. 

All receipts from postseason football games will be divided equally among the member institutions after payments to the 

participating teams. Expense allowances will be provided to all teams participating in a postseason bowl game. The base 

expense allowance for all Conference bowl games is $1.1 million. B CS bowl games’ base expense allowances range from 

$1.7 million to $2.1 million depending on the bowl game. Amounts are then adjusted in increments of $25,000 depending 

on travel distance between the institution and the bowl game site. Actual expense allowances are described in Appendix VI 

of this section. (Revised: December 2005, May 2008, May 2010; NCAA Revision: 2008) 

Should a team participate in a game not specified in Appendix VI, distribution and expenses will be determined at a meet- 

ing of the Conference. Conference schools who participate in post-season bowl games are responsible for the sale of the 

first 6,000 tickets. After 6,000 tickets, the Conference will share in the expense of unsold tickets (calculated at the lowest 

ticket price available) as follows: 

a. From 6,001 through 7,000 tickets, the Conference will pay S0% of ticket cost. 

b. From 7,001 through 8,000 tickets, the Conference will pay 75% of ticket cost. 

c. From 8,001 through the contracted guaranteed amount of tickets at the respective bowl game, the Conference will pay 

100% of ticket cost. 

Any funds designated by the preseason or postseason game specifically for nonathletic scholarships will go directly to the 

participating institution and will not be included in the Conference revenue distribution. 

Section V-10. Early Distribution of Football Television Receipts. 

A member institution may elect a February distribution of football television receipts. The Commissioner shall poll the 

member institutions in September to determine whether they wish to receive an early distribution of the television re- 

ceipts. This distribution will be made when the Conference office receives all of the funds due from the national networks. 

Institutions electing early distribution will not receive interest payment on the balance of funds left on deposit from na- 

tional network receipts. 

Section V-11. Payment of Expenses. 

Meetings Among the meetings for which the Conference will reimburse business-related expenses for institutional 

personnel are: (Revised: May 2008, May 2010) 

1. Winter Conference Meetings (January/February): FAR (and adult guest), AD (and adult guest) 

2. February SWA/Associate/Assistant AD Meeting: SWA, one selected Associate/Assistant AD 

3. CEO Meeting (March Men’s/Women’s Basketball Tournament): CEO, FAR, AD, SWA 

4. April Conference Meetings: AD, FAR, SWA 
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5. Annual Spring Conference Meetings (May/June): FAR (and adult guest), AD (and adult guest), SWA (and adult 

guest), head football coach (and adult guest), head men’s basketball coach (and adult guest), head women’s bas- 

ketball coach (and adult guest) 

6. Division IA FAR Spring Board Meeting: FAR representative to the Division IA FAR group 

7. Fall CEO Meeting (September): CEO, FAR Chair, AD Chair 

8. Fall Conference Meetings (October): FAR, AD, SWA, SAAC Member 

9. FARAMeeting (November): Conference Secretary-Treasurer 

10. Legislative Meeting (December Football Championship): FAR (and adult guest), SWA (and adult guest) 

11. Other Meetings: For a called Conference meeting, the school designated attendee(s) only shall be reimbursed for 

business-related expenses. 

All service groups, except compliance coordinators, will meet once per year and will be reimbursed for that meeting. 

Compliance coordinators will meet twice per year. One individual from each school will be reimbursed for all service 

groups meetings. Service groups include: academic advisors, compliance coordinators, development directors, facili- 

ties and operations directors, student-athlete development coordinators (life skills coordinators), marketing directors, 

ticket managers, sports information directors, athletic trainers, associate/assistant athletics directors and video services 

directors. (Revised: May 2011) 

Events. Among the events for which the Conference will reimburse business-related expenses for institutional person- 
nel are: (Revised: October 2008) 
1. ACC Football Championship: CEO (and adult guest), AD (and adult guest) 
2. Conference Champion Bowl or participating school’s bowl (three night allowance): CEO (and adult guest), FAR 

(and adult guest), AD (and adult guest), SWA (and adult guest) 
3. Conference Champion Bowl only: Head football coaches (and adult guest) 
4. ACC Men’s Basketball Championship: CEO (and adult guest), FAR (and adult guest), AD (and adult guest), 

SWA (and adult guest) 
5. ACC Women’s Basketball Championship: CEO (and adult guest), FAR (and adult guest), AD (and adult guest), 

SWA (and adult guest) 

The chair(s) and vice-chair(s) of the sports committees will be reimbursed for business-related expenses incurred 
while attending the Championship. Business-related expenses are defined as meals, lodging (single or double room 
rate) tips and gratuities, and transportation [coach airfare, taxi, car rental plus gas, personal auto (current IRS mileage 
allowance)]. 

Section V-12. Football Ticket Return Policy. 

Two (2) weeks prior to the date of the game, the visiting institution should retain no more than 500 unsold tickets from 

the original ticket allotment sent by the home team. The remainder should be overnighted to the host institution at that 

time. Three (3) days prior to the game day, the visiting institution may return no more than 150 unsold tickets from the 

above-mentioned allotment, which should be overnighted to the host institution’s ticket office for next morning delivery. 

Following the game, the visiting institution will be allowed to return up to 100 unsold tickets plus any unused band tickets. 

The host school may modify the above policy to be less restrictive if circumstances allow. 



ARTICLE Vl. ~RULES OF ELIGIBILITY APPLICABLE TO ALL SPORTS 

Section Vl-1. Conference Initial-Eligibility Rule 

A nonqualifier whose first full-time collegiate enrolhnent occurs at a Conference institution shall not be eligible for compe- 

tition, practice, or athletically related financial aid at any conference institution. On an annual basis, a conference member 

may permit a maximum of four nonqualifiers (two in men’s sports and two in women’s sports with no more than one in any 

single sport) who have been granted a partial waiver by the NCAA Initial Eligibility %Taiver Committee permitting them to 

receive athletic aid and/or practice per NCAA rules and whose first full-time collegiate enrollment occurs at a Conference 

institution. (Revised: February 2006) 

A nonqualifier who transfers to a Conference institution from a two-year college must have graduated with an Associate of 

Arts degree (or equivalent), satisfactorily completed a minimum of 48 semester or 72 quarter hours with a cumulative GPA 

of 2.0 on transferable degree credit acceptable toward any baccalaureate degree program at the certifying institution, and 

have attended the two-year college that awarded the AA degree (or equivalent) as a full-time student for at least three se- 

mesters or four quarters (excluding summer terms) in order to be eligible for competition, practice, and athletically related 

financial aid. (Revised: October 2007, May 2008) 

A nonqualifier who transfers to a Conference institution from a four-year college outside the Conference must, in addition 

to meeting all NCAA rules regarding such transfers, have satisfactorily completed 48 semester or 72 quarter hours with a 

cumulative GPA of 2.0 on transferable degree credit acceptable toward any baccalaureate degree program at the certifying 

institution, and have attended the immediately preceding four-year college as a full-time student for at least three semesters 

or four quarters (excluding summer terms) in order to be eligible for competition, practice, and athletically related financial 

aid. (Revised: October 2007) 

A nonqualifier who transfers to a Conference institution from a two-year college, subsequent to attending a four-year col- 

lege outside the Conference, must meet all NCAA rules regarding 4-2-4 transfers. 

Upon written application and good cause shown, the faculty representatives, acting as a committee of the whole, shall have 

the authority to grant exceptions to this rule based on objective evidence that demonstrates circumstances which warrant 

the waiver of the normal application of this rule (e.g., the student’s overall academic record, whether the student was re- 

cruited by the institution). A written summary of the faculty athletics representatives’ decision will be distributed to all 

Conference members and kept on file in the Conference office. 

International Transfer Exception. An international transfer student-athlete who did not take a standardized test be- 

fore enrolling full-time at an international collegiate institution shall be immediately eligible for financial aid, practice 

and competition, provided the student-athlete meets all NCAA four-year college transfer requirements and the stu- 

dent-athlete was not recruited by any institution prior to enrolling full-time at the international collegiate institution. 

The student must demonstrate foreign residency and attendance at the foreign institution. (Adopted: May 2008; Edi- 

torial Revision: 2010) 

b. Male Practice Player Exception. Male practice players are exempt from the conference initial-eligibility rule provided 

the student meets all NCAA eligibility requirements. (Adopted: May 2008) 

Section VI-2. Intra-Conference Transfer Rule. 

A student-athlete who transfers directly to a Conference institution from another Conference institution and who was re- 
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cruited by the institution from which they are transferring, for whom the athletics department interceded in the admissions 

process, or who received any athletically related financial aid during the academic year immediately prior to the transfer is 

required to complete one (1) academic year (two full semesters or three full quarters) of residency at the certifying Con- 

ference institution before being eligible to compete for or to receive athletically related financial aid from the certifying 

institution. Such an academic year of residency shall count as one of the student-athlete’s four (4) permissible seasons of 

competition permitted under NCAA legislation. During such a year of residency, the student-athlete is permitted to prac- 

tice pursuant to NCAA eligibility rules regarding practice eligibility. A transfer student-athlete admitted after the twelfth 

day of class may not utilize that semester or quarter for the purpose of establishing residenc}: "~a]aivers of this rule may be 

considered by the faculty athletics representatives, acting as a committee of the whole, provided the student-athlete has 

qualified for an exception or waiver of the NCAA four-year college transfer rule. Furthe15 the waiver request must demon- 

strate objective evidence that proves the student-athlete’s extraordinary personal hardship necessitates the transfer to an- 

other Conference institution. (Revised: February 2006, October 2008) 

Graduation Exception, A student-athlete who receives a baccalaureate degree at one member institution and who has 

been admitted into a graduate degree program at another member institution may transfer to another member insti- 

tution without being subject to the intra-conference transfer rule. NCAA transfer regulations would apply. (Revised: 

February 2006) 

Section Vi-3. Intra-Conference National Letter of intent Rule. 

An individual who signs a valid National Letter of Intent with a Conference institution and does not satisfy the one-year at- 

tendance requirement or the Junior College graduation provision of the National Letter of Intent may not represent anoth- 

er Conference institution in intercollegiate athletics competition until the individual has completed one (1) full academic 

year of residence at the latter Conference institution and shall be charged with the loss of one (1) season of eligibility in 

all sports. An individual receiving a complete release per Item 5 of the National Letter of Intent may not represent another 

Conference institution in intercollegiate athletics competition until the individual has completed one full academic year at 

the latter Conference institution and shall be charged with the loss of one season of eligibility in all sports. Waivers of the 

rule must demonstrate objective evidence that proves the student-athlete’s extraordinary personal hardship necessitates 

the transfer to another Conference institution. These waivers may be considered by the faculty athletics representatives, 

acting as a committee of the whole, only after all appeals to the National Letter of Intent Steering Committee and the Na- 

tional Letter of Intent Appeals Committee have been processed. (Revised: April 2007, October 2008) 

Section VI-4. Medical Hardship Waivers. 

The Office of the Commissioner has the authority to administer all requests for medical hardship waivers per NCAA legis- 

lation. Institutions should submit such waiver requests on a form prescribed by the Conference office. All waiver requests 

received by the Conference should be complete upon submission and contain all the necessary and required NCAA and 

Conference documentation. 

An institution may appeal the decision of the Office of the Commissioner to the faculty athletics representatives. If an insti- 

tution wishes to appeal, a written appeal must be received in the Conference office within 30 calendar days from the date of 

the original decision letter. The faculty athletics representative from the institution appealing the decision will present the 

appeal to the entire council of faculty athletics representatives for vote. The decision of the faculty athletics representatives 

will be final, subject only to an appeal to the NCAA. 

Section VI-5. Documentation of Summer Employment and Automobile Ownership. 

Each member institution shall document annually information regarding various aspects of summer employment and au- 
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tomobile ownership or usage for all full grant-in-aid recipients. Specific information prescribed by the Conference office is 

required to be included on institutional forms. (Revised: May 2008) 

Section VI-6. Eligibility. 

Eligibility Certification. It is the responsibility of each institution to certify its student-athletes in accordance with 

all applicable Conference and NCAA eligibility requirements prior to allowing the student-athlete to represent the 

institution in intercollegiate competition. 

b. Forfeiture of Games. When a player is found to be ineligible for intercollegiate athletics, all athletic contests in which 

the student-athlete has participated, after the date of the act or conditions which rendered the individual ineligible, 

may be forfeited to the respective opposing team or teams, and any individual championships may be forfeited. 

Section VI-7. Exceptions. 

Exceptions to the above rules of eligibility may be allowed in individual cases in which the circumstances are extremely 

unusual and in which the exception will be in accord with the spirit and intent of all rules and regulations concerning eli- 

gibility. 

ARTICLE VII, ASSIGNING OFFICIALS 

The Conference office shall be responsible for the assignment of officials in the following sports: baseball, men’s and wom- 

en’s basketball, field hockey, football, men’s and women’s soccer, softball and volleyball. In no event shall officials be employ- 

ees of the Conference. 

ARTICLE VIII, ENFORCEMENT PROCEDURES 

Section VIII-1. Alleged Violations. 

The Commissioner may receive and investigate reports of alleged violations of rules and regulations of the Conference and 
of the NCAA and may interpret and rule upon such. 

In order to prevent escalation of intra-conference problems and continuation of violations, the following procedures are 

required: 

A member institution shall communicate to the conference office potential NCAA violations that might result in stu- 

dent-athlete ineligibility and generate media exposure. Further, an institution shall communicate potential violations 

of NCAA rules when it is reasonable to conclude that the potential violations might be major in nature (e.g., NCAA in- 

terview conducted). Such communication should be directed to the Commissioner (or his or her designee) in a timely 

manner and ultimately shall also include the resolution of the matter once complete.. (Adopted April 2012) 

bo An inquiry or report of alleged violations by a Conference member should be sent from a senior level athletics admin- 

istrator or compliance director from the institution making the allegation to a senior level athletics administrator or 

compliance director at the institution to which the allegation is made. In addition, the institution making the allegation 

should notify the Conference office. If the above option is followed, the institution making the allegation is considered 
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party to any investigation and shall receive subsequent information as outlined in (c) below. An institution may also uti- 

lize the conference compliance staffto communicate allegations from one Conference member to another; however, in 

this instance, the institution is not considered party to any investigation and shall not receive subsequent information. 

In either case, all findings should be reported to the Commissioner. 

The institution against which the allegation is made should consult with the Conference to procure advice and guid- 

ance in how to conduct the investigation, but should not rely upon the Conference to assist in the actual investigation. 

Only the institution which made the allegation shall receive periodic progress reports throughout the investigation 

along with a final report at the conclusion of the investigation. That institution, shall not, howevel; release any informa- 

tion it receives to any other institution or entity. Violations of this will result in forfeiture of any subsequent information 

regarding the investigation or other sanctions. 

Once the investigation has concluded, the institution shall report its findings and, if applicable, any action taken to the 

Conference and/or NCAA. Subsequent to any decision or determination by the Conference and/or NCAA, only the 

institution which made the allegation shall receive a final report that shall include the following: 

1. Facts of the case as discovered through the investigation, 

2. Findings based upon the facts presented, and 

3. Action and/or penalties taken. 

Section VIII-2. Investigations. 

The Commissioner is the principal enforcement officer of the Conference Rules and Regulations but shall not undertake 

significant investigative responsibilities except in a supervisory capacity. Upon the request of the athletics director or fac- 

ulty representative of any member institution showing reasonable grounds or upon the Commissioner’s own initiative, the 

Commissioner shall initiate such investigation as may be necessary to determine whether there has been a violation. As 

part of such an investigation, the Conference office should assist the institution in: 

a. Determining whether the potential violation will be viewed as secondary or major by the NCAA Enforcement Staff; 

b. Identifying any mitigating circumstances; 

c. Determining the appropriate institutional action that should be taken to remedy the situation; 

d. Determining appropriate penalties that would likely be accepted by the Enforcement Staff, the NCAA Committee on 

Infractions, the NCAA Student-Athlete Reinstatement Staff, or the NCAA Student-Athlete Reinstatement Commit- 

tee; 

e. Processing secondary violations through correspondence to the Enforcement Staff; 

f. Processing major violations through summary disposition, or Committee on Infractions; or 

g. Processing any eligibility appeals through the NCAA-Student-Athlete Reinstatement Staff or the NCAA Student-Ath- 

lete Reinstatement Committee. 

Section VIII-3. Hearings. 

If the investigation reveals that a violation may exist, the Commissioner shall inform the president, the faculty athletics 
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representative, and the athletics director of the member institution involved, and afford an opportunity to be heard. 

The Commissioner may elect to hear those cases deemed to be secondary in nature. Such hearing may be conducted by 

an assistant commissioner designated by the Commissioner. If after a hearing or failure of an institution to appear for a 

hearing, the Commissioner concludes there is a violation, the Commissioner is empowered to impose penalties such as, 

but not limited to, those listed in Appendix V of this section. 

All other cases will be heard by the Executive Committee. That body shall have the same power as the Commissioner to 

impose penalties. No representative of the institution for whom the hearing is being held shall have membership on the 

hearing body. The institution and any employee or student-athlete involved in the case shall have an opportunity to be 

heard and to be represented by legal counsel. The decision of the hearing body must be rendered within one week after 

the hearing. 

Section VIII-4. Unsportsmanlike Conduct. 

The Commissioner is authorized to investigate cases involving unsportsmanlike conduct of coaches, institutional officials 

or participants on teams representing member institutions and, if sufficient evidence is found that they have been guilty of 

unsportsmanlike conduct, the Commissioner is authorized to impose such penalties as in his judgment the case warrants. 

Section VIII-5. Penalties. 

Penalties imposed by the Commissioner shall become effective immediately and shall remain in effect until and unless set 
aside by the Conference on appeal. 

Section VIII-6. Enforcement Reports. 

The Commissioner shall upon request, report to the Conference in executive session the results of any investigations into 

violations of Conference rules and regulations. 

ARTICLE IX, APPEALS ...................................................................................... 

Section IX-1. Appeal Procedures. 

The decision of the Commissioner or the Executive Committee in any proceedings under Article "viii may be appealed. 

Such appeal must be made by the institution involved within fourteen (14) days after receiving, by registered mail, the 

notice of such action. Appeals from decisions about interpretations or violations of the Conference rules and regulations, 

or penalties imposed under these rules, shall be made to the Conference through the Conference president. 

a. Final appeal of decision made by the commissioner normally is heard by the Executive Committee; however, at the 

request of the appealing institution, the Conference will hear the appeal in lieu of the Executive Committee. 

Final appeal of a decision made by the Executive Committee normally is heard by an Appeals Committee consisting 

of the past-president of the Conference from the Executive Committee, those faculty athletics representatives who are 

not members of the Executive Committee, and two athletics directors appointed by the president in such manner that 

no member institution will have both its faculty athletics representative and athletics director serving on the Appeals 

Committee. At the request of the appealing institution, the Conference will hear the appeal in lieu of the Appeals Com- 

mittee. 
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The committee hearing the appeal may, if it so chooses, modify the decision as to guilt and/or penalty but may not 

increase the penalty. 

Appeals shall be limited in scope and will not constitute a new complete hearing of the case. Notice of appeal shall state 
specifically the findings of violations or penalties or both on which the appeal is being made and the reasons why these 
items are being appealed. 

Section IX-2. Appellate Decision. 

The decision as to the appeal shall be rendered only after affording any institution, employee, or student-athlete involved 
in the appealed portion of the case an opportunity to be heard and to be represented by legal counsel and must be rendered 
within one week after the hearing of the appeal. Such decision is final and is not subject to further appeal except under 
provision of Section IX-3 (New Evidence or Prejudicial Error). 

Section IX-3. New Evidence or Prejudicial Error. 

The Executive Committee shall consider a request to reopen a case upon receipt of new evidence of fact or of prejudicial 

error in the hearing or appeals procedure. A decision not to reopen a case is not subject to further appeal. 

ARTICLE X. TELEVISION POUC¥ 

[Note: See Article XII for provisions regarding the University of Notre Dame.] 

Section X-1. Conference Package Contracts. 

The Television Committee is authorized to negotiate the terms and conditions of contracts involving telecast of packages 
of football games and men’s basketball games. Such contracts shall be submitted to the member institutions for approval, 
disapproval or suggestions and recommendations, consistent with the terms of Conference contract policy as described in 
Section X-3 (Conference Television Contract Policy). 

Section X-2. Revenues From Sale of Rights to Package. 

All revenues from sale of rights to the Conference television packages referred to in Section X-1 (Conference Package 

Contracts) shall be deposited with the Conference office. 

Section X-3. Conference Television Contract Policy. 

Negotiations for future television contracts shall be conducted by the Commissioner with input from a television subcom- 

mittee appointed by the Commissioner, in consultation with the President of the Conference. The subcommittee shall be 

comprised of representatives from faculty athletics representatives, athletics directors and senior woman administrators. 

Discussions and recommendations from the television subcommittee will be reported out to the full television committee. 
The television committee will review the proposed terms and conditions of the agreement(s) and make their recommen- 
dations to the faculty athletics representatives for their consideration and approval by two-thirds vote of the members of 
the conference. 

If practicable, television contracts should be in written form and signed by the participating parties within 60 days of the 
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time of the agreement. If possible, said contract(s) shall be signed no later than 30 days prior to the first televised event of 

sports covered within this agreement. (Adopted: May 1992, Revised: January 2010) 

Section X-4. Good Faith Effort not to Compete with Package. 

The Conference members will make every good faith effort not to participate in a football or men’s basketball game that 

will be televised in conflict with any of the Conference television packages of games. "Televised" and "television" mean 

over the air or by cable. If a Conference member is to participate in a nonpackage televised game which conflicts with or 

overlaps with one of the Conference football or men’s basketball packages of games, the Conference member may partic- 

ipate in such nonpackage televised game only if (a) such nonpackage game is not distributed on television in the Confer- 

ence area (defined as Maryland, District of Columbia, Virginia, North and South Carolina, Georgia, and Florida), or (b) if 

the nonpackage game is to be televised in the Conference area; such game maybe televised only during a time period which 

does not substantially overlap the time during which a Conference package game is being televised. When it appears there 

will be an overlap, the matter shall be promptly referred to the commissioner, who shall then consider all relevant factors 

and make a final determination, in his sole discretion as to whether or not the overlap is substantial. 

Section X-5. Member Institution Contracts. 

Individual member institutions may enter into contracts for the telecasts of football and men’s basketball games which 

are not a part of the Conference packages, but only if such contracts do not conflict with Conference package contracts 

referred to in Section X-1 (Conference Package Contracts) and also comply with all other provisions of this Article. 

Section X-6. Revenues From Non-Package Games. 

The revenues derived from participation by any Conference member in any televised game outside the Conference televi- 

sion packages shall be deposited with the Conference office. 

Section X-7. Conference Non-Package Contracts. 

In appropriate circumstances, the Commissioner’s office may negotiate television contracts for events that are not part of 

the Conference television package of games referred to in Section X-1 (Conference Package Contracts). However, such 

nonpackage contracts may, in the Commissioner’s discretion, be negotiated by the Television Committee and/or submit- 

ted to the member institutions for approval. 

Section X-8. Rights Fee. 

The Television Committee shall establish a rights fee for any football game or men’s basketball game being televised which 

is not part of any of the Conference television packages of games. 

Section X-9. Distribution of Revenues. 

The revenues derived under Sections X-2 (Revenues From Sale of Rights to Package) and X-6 (Revenues From Non-Pack- 
age Games) of this Article shall be divided equally among the Conference members. 
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ARTICLE X~, GENERAL REGULATIONS 

Section Xl-l. Booster Organization. 

The athletics director shall serve as a board member of the institution’s athletics booster (fundraising) organization where 

one exists, and the employees of that organization shall be directly responsible to the athletics director or the person to 

whom the athletics director reports. 

Section Xl-2. Annual Institutional Certification. 

A member institution shall not be eligible to enter a team or individual competitors in a Conference championship unless 

its governing board makes an annual institutional certification, on a form approved by the Conference office, attesting that: 

a. Responsibility for the administration of the athletics program has been delegated to the chief executive officer of the 

institution. 

b. The chief executive officer has the mandate and support of the board to operate a program of integrity in full compli- 

ance with NCAA, Conference and all other relevant rules and regulations. 

c. The chief executive officer, in consultation with the faculty athletics representative and the athletics director, deter- 

mines how the institutional vote shall be cast on issues of athletics policy presented to the NCAA and the Conference. 

Section XI-3. Nonprofit Operating Principles. 

a. Inurement of Income. No part of the net earnings of the organization shall inure to the benefit of or be distributable to 

its members, trustees, officers or other private persons except that the organization shall be authorized and empowered 

to pay reasonable compensation for services rendered and to make payments and distributions in furtherance of the 

purposes set forth herein above. 

b. Legislative or Political Activities. No substantial part of the activities of the organization shall be the carrying on of 

propaganda or otherwise attempting to influence legislation by legal, governmental agencies, and the organization shall 

not participate in or intervene in (including the publishing or distribution of statements) any political campaign on 

behalf of any candidate for public office. 

c. Operation Limitations. Notwithstanding any other provisions of these articles, the organization shall not carry on any 

other activities not permitted to be carried on (a) by an organization exempt from Federal Income Tax under Section 

501 (C) of the Internal Revenue Code of 1954 (or the corresponding provisions of any future United States Revenue 

Law) or (b) by an organization, contributions to which are deductible under Section 170(c)(2) of the Internal Reve- 

nue Code of 1954 (or other corresponding provisions of any future United States Internal Revenue Law). 

d. Dissolution Clause. Upon the dissolution of the organization, a committee composed of voting delegates and athletics 

directors shall, after paying or making provisions for the payment of all of the liabilities of the organization, dispose of 

all the assets of the organization exclusively for the purpose of the organization in such manner, or to such organization 

or organizations organized and operated exclusively for charitable, educational, religious or scientific purposes as shall 

at the time qualify as an exempt organization or organizations under Section 501 (c)(3) of the Internal Revenue Code 

of 1954 (or the corresponding provisions of any future United States Internal Revenue Law), as the Committee shall 

determine. Any of such assets not so disposed of shall be disposed of by the state court of jurisdiction in which the prin- 

cipal office of the organization is then located, exclusively for such purposes or to such organization or organizations as 

said court shall determine which are organized and operated exclusively for such purposes. 
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ARTICLE ×If. UNIVERSITY OF NOTRE DAME MEMBERSHIP 

Notwithstanding any other provision of the Constitution, these Bylaws, the Committee structure, Sports Operation Code, or 

General Policies and Procedures of the Conference: (Adopted: May 2013) 

1. The University of Notre Dame’s football team shall neither compete with the football teams of the other member insti- 

tutions for the Conference championship nor participate in the ACC Football Championship Game. Any game between 

the University of Notre Dame football team and a football team from another member institution shall be considered a 

nonconference game. Rules, Polices, and Procedures of the Conference that have specific application to football will not 

apply to the University of Notre Dame’s football team, unless otherwise specifically provided. 

2. The University of Notre Dame shall be entitled to retain all media and broadcast rights and revenues associated with its 

football and ice hockey teams, including rights and revenues related to its participation in Postseason Football Games. 

3. No representatives of the University of Notre Dame shall serve on any Conference Committees dealing solely with foot- 
ball. 

4. Representatives of the University of Notre Dame serving on other Conference Committees shall recuse themselves from 

voting on or participating in - and if asked shall leave the room during- the discussion of matters specifically relating to 

football, including media and broadcast rights relating to football, and such representatives shall not be considered in 

determining whether a quorum is present for any such vote. 

5. The University of Notre Dame shall not participate in any allocation or distribution of Conference revenues attributable 

to football media or broadcast rights. For purposes of this provision, eighty percent (80%) of total media and broadcast 

right revenues of the Conference in any particular fiscal year, after determination of amounts reserved or utilized for Con- 

ference office expenses, shall be deemed to be attributable to football, and the remaining twenty percent (20%) of such 

revenues shall be deemed to be attributable to other sports. 

6. The University of Notre Dame shall be entitled to retain all revenue from its participation in a Bowl Championship Series 

(BCS) game or in the Orange Bowl and shall not receive any expense reimbursement from the Conference for such games 

or participate in the allocation or distribution of any revenues relating to the participation of any other member institu- 

tion in such games. 

7. The University of Notre Dame shall participate in expense reimbursement and revenue distribution, with respect to its 

participation in a Postseason Football Game, other than a BCS game or the Orange Bowl, under the same terms and con- 

ditions as any other member institution. 
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APPENDS× II. STANDING COMMITTEES COMPOSiTiON 

Committee members listed with an asterisk (*) are currently serving their second three-year term and can not be reappointed. 

AWARDS COMMITTEE 

Barbara Kennedy-Dixon (2016") ......................................................................................................... Clemson University, Chair 

Jacki Silar (2016) ....................................................................................................................................................... Duke University 

Bret Cowley (2015) ...................................................................................................................... Georgia Institute of Technology 

Chris Freet (2014) ............................................................................................................................................. University of Miami 

Susan Albrecht (2016) ................................................................................................................................ University of Pittsburgh 

Valerie Richardson (2014) ............................................................................................................................. University of Virginia 

Ron Wellman (201 S) ................................................................................................................................... Wake Forest University 

Primary StaffLiaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Amy Yakola ............................................................................................ Senior Associate Commissioner 

COMMITTEE ON COMMITTEES 

Pare Perrewe (2014) ........................................................................................................................ Florida State University, Chair 

Martha Putallaz (2014’) ......................................................................................................................................... Duke University 

Frank Hardymon (201 S) .............................................................................................................. Georgia Institute of Technology 

Blake James (2016) ............................................................................................................................................ University of Miami 

Beth Miller (2016) .............................................................................................................................. University of North Carolina 

Donna Sanft (2016) .................................................................................................................................... University of Pittsburgh 

Barbara Walker (2016") .............................................................................................................................. Wake Forest University 

Primary Staff Liaison: Matt Burgemeister ............................................................................................ Assistant Commissioner 

Co-Staff Liaison: Brad Hostetter ...................................................................................... Senior Associate Commissioner 

CONSTiTUTiON AND BYLAWS COMMITTEE 

Michelle Lee (2016") ........................................................................................................ North Carolina State University, Chair 

Jody Mooradian (2014) ............................................................................................................................................ Boston College 

Stephanie Ellison (2015) .................................................................................................................................. Clemson University 

Vanessa Fuchs (2014) ................................................................................................................................ Florida State University 

Craig Anders on (2016) ..................................................................................................................................... University of Miami 

Lissa Broome (2014) .......................................................................................................................... University of North Carolina 

Jim Weaver (201 S) ............................................................................................ Virginia p olytechnic Institute & State University 

Primary StaffLiaison: Matt Burgemeister ............................................................................................. Assistant Commissioner 

Co-Staff Liaison: Brad Hostetter ...................................................................................... Senior Associate Commissioner 

EQUITY COMMITTEE 

Lori Ebihara (2014) .......................................................................................................................... University of Maryland, Chair 

Carly Pariseau (2015") .............................................................................................................................................. Boston College 

Bill DNndrea (2016) ....................................................................................................................................... Clemson University 

2013-14 ACC MANUAL 



Cindy Hartmann (2016) ......................................................................................................................................... Duke University 

Pam Perrewe (2014) ................................................................................................................................... Florida State University 

TBD (2016) ................................................................................................................................... Georgia Institute of Technology 

Jennifer Strawley (2015) .............................................................................................................. University of Miami, Vice- Chair 

Martina Ballen (2015) ........................................................................................................................ University of North Carolina 

Carrie Doyle (2016) ..................................................................................................................... North Carolina State University 

Jill Bodensteiner (2016) .......................................................................................................................... University of Notre Dame 

Steve Pederson (2016) ............................................................................................................................... University of Pittsburgh 

Renee Baumgartner (2016) ............................................................................................................................... Syracuse University 

Jane Miller (2016) .......................................................................................................................................... University of Virginia 

Jim Weaver (2014) ............................................................................................ Virginia Polytechnic Institute & State University 

Richard Carmichael (2016’) ...................................................................................................................... Wake Forest University 

Ainslee Lamb (2014) (Coach of a Female Sport) ............................................................................... Boston College, ex-officio 

Braden Holloway (2016) (Coach of a Male Sport) ................................................. North Carolina State Universib5 ex-officio 

Primary StaffLiaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

FINANCE COMMITTEE 

Pam Perrewe (2015) (Secretary-Treasurer) .................................................................................. Florida State University, Chair 

Robert Taggart (2016") ............................................................................................................................................ Boston College 

Graham Neff (2016) .......................................................................................................................................... Clemson University 

Martha Putallaz (2014) ............................................................................................................................... Duke University, Chair 

Sue Ann Mlen (2014) ................................................................................................................... Georgia Institute of Technology 

Kelly Mehrtens (2014) ................................................................................................................................. University of Maryland 

Tony Hernandez (2015) ................................................................................................................................... University of Miami 

Lissa Broome (2014) .......................................................................................................................... University of North Carolina 

Sam Pardue (2016’) ..................................................................................................................... North Carolina State University 

Tom Nevala (2016) .................................................................................................................................. University of Notre D ame 

Dan Bartholomae (2016) ........................................................................................................................... University of Pittsburgh 

Terry Donovan (2016) ....................................................................................................................................... Syracuse University 

Carolyn Callahan (2015*) .............................................................................................................................. University of Virginia 

Minnis Ridenour (2014) .................................................................................. Virginia Polytechnic Institute & State University 

Barbara Walker (2014) ............................................................................................................................... Wake Forest University 

Primary StaffLiaison: JeffElliott .............................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Lynne Herndon ............................................................................................................................ Director 

AUDIT SUBCOMMITTEE OF THE FINANCE COMMITTEE 

Pare Perrewe (2016) (Secretary-Treasurer) .................................................................................. Florida State University, Chair 

Martha Putallaz (2015) (Vice President) .............................................................................................................. Duke University 

Mitch Moser (2015) ................................................................................................................................................ Duke University 

Bubba Cunningham (2014) ............................................................................................................... University of North Carolina 

Sam Pardue (2014) (President) .................................................................................................. North Carolina State University 

Primary StaffLiaison: JeffElliott .............................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Lynne Herndon ............................................................................................................................ Director 

2013-14 J~CC MANUAL 



INVESTMENT SUBCOMMITTEE OF THE FINANCE COMMITTEE 

Pam Perrewe (2016) (Secretary-Treasurer) .................................................................................. Florida State University, Chair 

John Zona (2015) ...................................................................................................................................................... Boston College 

Martha Putallaz (201 S) (Vice President) .............................................................................................................. Duke University 

Sam Pardue (2014) (President) .................................................................................................. North Carolina State University 

Primary Staff Liaison: JeffElliott .............................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Lynne Herndon ............................................................................................................................ Director 

INFRACTIONS REVIEW COMMITTEE 

Robert Taggart (2015) .............................................................................................................................................. Boston College 

Dan Radakovich (2016) .................................................................................................................................... Clemson University 

Martha Putallaz (2014) .......................................................................................................................................... Duke University 

Pam Perrewe (2014) ................................................................................................................................... Florida State University 

Sue Ann Allen (2015) .................................................................................................................. Georgia Institute of Technology 

Nick Hadley (2014) ...................................................................................................................................... University of Maryland 

Blake James (2016) ............................................................................................................................................ University of Miami 

Bubba Cunningham (2016) ............................................................................................................... University of North Carolina 

Sam Pardue (2016) ...................................................................................................................... North Carolina State University 

Tricia Bellia (2016) .................................................................................................................................. University of Notre Dame 

Steve Pederson (2015 ) ............................................................................................................................... University of Pittsb urgh 

Mike Wasylenko (2014) ..................................................................................................................................... Syracuse University 

Craig Littlepage (2015) ................................................................................................................................. University of Virginia 

Larry Killough (2014) ...................................................................................... Virginia Polytechnic Institute & State University 

Richard Carmichael (2015) ........................................................................................................................ Wake Forest University 

Primary Staff Liaison: Brad Hostetter ...................................................................................... Senior Associate Commissioner 

Co-Staff Liaison: Matt Burgemeister ............................................................................................. Assistant Commissioner 

OFFICIATING COMMITTEE 

Kyle Young (2014) ............................................................................................................................................. Clemson University 

Stan Wilcox (2015") .................................................................................................................................... Florida State University 

Paul Griffin (2014) ....................................................................................................................... Georgia Institute of Technology 

Beth Miller (2014) .............................................................................................................................. University of North Carolina 

Sam P ardue (2015) ....................................................................................................................... North Carolina State University 

Daryt Gross (2016) ............................................................................................................................................. Syracuse University 

Jason Bauman (2016*) ................................................................................................................................... University of Virginia 

Primary StaffLiaison: Karl Hicks .............................................................................................. Senior Associate Commissioner 

Co-Staff Liaisons: Nora Lynn Finch ................................................................................. Senior Associate Commissioner 

Michael Strickland ............................................................................... Senior Associate Commissioner 

SPORTSMANSHIP COMMITTEE 

Janie Hodge (2015) ............................................................................................................................... Clemson University, Chair 

Jacki Silar (2014) ..................................................................................................................................................... Duke University 
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Jason Dennard (2016) ................................................................................................................................. Florida State University 

Kevin Anderson (2014) ................................................................................................................................ University of Maryland 

Chris Ferris (2016) ..................................................................................................................................... University of Pittsburgh 

Mike Gentry (2015) .......................................................................................... Virginia Polytechnic Institute & State University 

Todd Hairston (2016) .................................................................................................................................. Wake Forest University 

Primary Staff Liaison: Amy Yakola ........................................................................................... Senior Associate Commissioner 

Co-StaffLiaisons: Kris Pierce ............................................................................................. Senior Associate Commissioner 

Shamaree T. Brown ...................................................................................................................... Director 

STUDENT-ATHLETE ADVISORY COMMITTEE 

(Terms are for one year- appointments will be made in August) 

Sue Ann Allen (2014) ................................................................................................. Georgia Institute of Technology, ex-officio 

Lori Ebihara (2015) ................................................................................................................... University of Maryland, ex-officio 

Primary Staff Liaison: Shamaree T. Brown ...................................................................................................................... Director 

Co-Staff Liaison: Mary Giardina ............................................................................................................................... Director 

STUDENT-ATHLETE WELFARE COMMITTEE 

Carrie Leger (2014) .......................................................................................................... North Carolina State University, Chair 

Alison Quandt (2016) ............................................................................................................................................... Boston College 

Janie Hodge (2015) ........................................................................................................................................... Clemson University 

Jim Curry (2016) .......................................................................................................................................... Florida State University 

Larry Gallo (2016) .............................................................................................................................. University of North Carolina 

Mike Harrity (2016) ................................................................................................................................ University of Notre Dame 

Jane Caldwell (2015) ................................................................................................................................... Wake Forest University 

Cori Ebihara (2015) (Equity Committee Chair) ................................................................... University of Maryland, ex-officio 

Maddie Salamone .......................................................................................................................................... ACC SAAC, ex-officio 

Primary Staff Liaison: Shamaree T. Brown ...................................................................................................................... Director 

Co-Staff Liaison: Mary Giardina ............................................................................................................................... Director 

TELEVISION COMMITTEE 

Kevin White ................................................................................................................................................... Duke University, Chair 

Brad Bates .................................................................................................................................................................... Boston College 

Dan Radakovich ................................................................................................................................................. Clemson University 

Stan ~rilcox .................................................................................................................................................. Florida State University 

Mike Bobinski ................................................................................................................................ Georgia Institute of Technology 

Kevin Anderson ............................................................................................................................................. University of Maryland 

Blake James .......................................................................................................................................................... University of Miami 

Bubba Cunningham ............................................................................................................................ University of North Carolina 

Deborah A. Yow. ............................................................................................................................ North Carolina State University 

Jack Swarbrick ........................................................................................................................................... University of Notre Dame 

Steve Pederson ............................................................................................................................................. University of Pittsburgh 

Daryt Gross .......................................................................................................................................................... Syracuse University 



Craig Littlepage ............................................................................................................................................... University of Virginia 

Jim Weaver ......................................................................................................... Virginia Polytechnic Institute & State University 

Ron Wellman ................................................................................................................................................ Wake Forest University 

Sam Pardue (2014) (President) ................................................................................. North Carolina State University, ex-officio 

Jody Mooradian (2015) (Senior Woman Administrator) .................................................................. B oston College, ex-officio 

Primary StaffLiaison: JeffElliott .............................................................................................. Senior Associate Commissioner 

Co-StaffLiaisons: Nora Lynn Finch .................................................................................. Senior Associate Commissioner 

Karl Hicks .............................................................................................. Senior Associate Commissioner 
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APPENDS× III. SPORT COMMITTEES COMPOSITION 

Committee members listed with an asterisk (*) are currently serving their second three-year term and can not be reappointed. 

BASEBALL COMMITTEE 

Larry Gallo (201S*) ................................................................................................................ University of North Carolina, Chair 

Matt Conway (2016) ............................................................................................................................. Boston College, Vice- Chair 

Mike Buddie (2016) ................................................................................................................ Wake Forest University, Vice-Chair 

Jane Miller (201 S) ......................................................................................................................... University of Virginia, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

MEN’S BASKETBALL COMMITTEE 

Bubba Cunningham (2016) ................................................................................................... University of North Carolina, Chair 
Tony Bennett (2014) .................................................................................................................... University of Virginia, ex-officio 
Nick Hadley (2014) ................................................................................................................... University of Maryland, ex-officio 
TBD (2016) ............................................................................................................................................................... TBD, ex-officio 
(The remainder of the committee is composed of the athletics director of each member institution) 

Staff Liaison: Karl Hicks .............................................................................................. Senior Associate Commissioner 

WOMEN’S BASKETBALL COMMITTEE 

TBD (2016) ...................................................................................................................................................................... TBD, Chair 

Jody Mooradian .......................................................................................................................................................... Boston College 

Barbara Kennedy-Dixon .................................................................................................................................... Clemson University 

Jacki Silar ................................................................................................................................................................... Duke University 

Vanessa Fuchs .............................................................................................................................................. Florida State University 

Theresa Wenzel ............................................................................................................................. Georgia Institute of Technology 

Kelly Mehrtens .............................................................................................................................................. University of Maryland 

Jennifer Strawley ................................................................................................................................................ University of Miami 

Beth Miller ........................................................................................................................................... University of North Carolina 

Michael Lipitz ................................................................................................................................ North Carolina State University 

Jill Bodensteiner ....................................................................................................................................... University of Notre Dame 

Stacey Braun ................................................................................................................................................. University of Pittsburgh 

Terry Donovan ..................................................................................................................................................... Syracuse University 

Jane Miller ....................................................................................................................................................... University of Virginia 

Sharon McClosky .............................................................................................. Virginia Polytechnic Institute & State University 

Barbara Walker ............................................................................................................................................. Wake Forest University 

ErikJohnson (2014) ................................................................................................................................ Boston College, ex-officio 

Lissa Broome (2015) ....................................................................................................... University of North Carolina, ex-officio 

Staff Liaison: Nora Lynn Finch ................................................................................... Senor Associate Commissioner 
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FENCING COMMITTEE 

Gerald Harrison (2016) ............................................................................................................................... Duke University, Chair 

Maureen McNamara (2016) .............................................................................................. University of Notre Dame, Vice-Chair 

Jody Mooradian (2016) ........................................................................................................................... Boston College, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

FIELD HOCKEY COMMITTEE 

Dwight Lewis (2014) ....................................................................................................................... Wake Forest University, Chair 

Jacki Silar (201 S) ................................................................................................................................ Duke University, Vice- Chair 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

FOOTBALL COMMITTEE 

Dan Radakovich (2014) ......................................................................................................................... Clemson University, Chair 

Pam Perrewe (2014) ................................................................................................................. Florida State University, ex-officio 

Jim Grobe (2014) ....................................................................................................................... ~,Vake Forest University, ex-officio 

Michelle Lee (2015) ................................................................................................... North Carolina State University, ex-officio 

(The remainder of the committee is composed of the athletics director of each member institution) 

Staff Liaison: Michael Strickland ................................................................................................ Senior Associate Commissioner 

MEN’S GOLF COMMITTEE 

Mike Sobb (2016") ....................................................................................................................................... Duke University, Chair 

Karlton Creech (2015) .................................................................................................. University of North Carolina, Vice-Chair 

Jody Mooradian (2016) .......................................................................................................................... Boston College, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Donald Moore ............................................................................................................................... Director 

WOMEN’S GOLF COMMITTEE 

Jacki Silar (2014) .......................................................................................................................................... Duke University, Chair 
Beth Miller (2015) ......................................................................................................... University of North Carolina, Vice- Chair 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Donald Moore ............................................................................................................................... Director 

MEN’S LACROSSE COMMITTEE 

Kevin Anderson (2014) .................................................................................................................... University of Maryland, Chair 
Chris Kennedy (2017) ........................................................................................................................ Duke University, Vice-Chair 
Jamie Mullin (2016) ...................................................................................................................... Syracuse University, Vice- Chair 
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Jane Miller (2016") ....................................................................................................................... University of Virginia, ex-officio 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Donald Moore ............................................................................................................................... Director 

WOMEN’S LACROSSE COMMITTEE 

Jane Miller (2014’) .............................................................................................................................. University of Virginia, Chair 
Ryan B owles (2015) ................................................................................................................ University of Maryland, Vice-Chair 
Juli S chreiber (2016) .......................................................................................................... University of Notre Dame, Vice-Chair 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: TBD 

WOMEN’S ROWING COMMITTEE 

Cindy Hartmann (2014) .............................................................................................................................. Duke University, Chair 
Jody Mooradian (2015) ....................................................................................................................... Boston College, Vice-Chair 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

MEN’S SOCCER COMMITTEE 

Kyle Young (2016") ............................................................................................................................... Clemson University, Chair 
Nate Pine (2015 ) ..................................................................................................................... University of Maryland, Vice- Chair 
Beth Hunter (2016) ............................................................................................................ University of Notre Dame, Vice-Chair 
Sharon McCloskey (2014) ............................................................ Virginia Polytechnic Institute & State University, ex-officio 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

WOMEN’S SOCCER COMMITTEE 

Matt Conway (2017) ..................................................................................................................................... Boston College, Chair 

Kirk Bruce (2016) .................................................................................................................. University of Pittsburgh, Vice-Chair 

Vanessa Fuchs (2016) ................................................................................................................ Florida State University, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

SOFTBALL COMMITTEE 

Bernie Waxman (2014)* ................................................................................................................. Florida State University, Chair 

Chris Helms (2016) ..................................................................... Virginia Polytechnic Institute & State University, Vice- Chair 

Donna Sanft (2016) .................................................................................................................. University of Pittsburgh, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 
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MEN’S AND WOMEN’S SWIMMING AND DIVING COMMITTEE 

Michelle Lee (2015") ........................................................................................................ North Carolina State University, Chair 

Mitch Moser (2016) ............................................................................................................................ Duke University, Vice- Chair 

Wendy Meyers (2016) ............................................................................................................ University of Pittsburgh, Vice- Chair 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Donald Moore ............................................................................................................................... Director 

MEN’S TENNIS COMMITTEE 

Michael Lipitz (201 S) ....................................................................................................... North Carolina State University, Chair 
Tom Coffman (2016) .......................................................................................................................... Duke University5 Vice-Chair 
B arbara Walker (2015) .............................................................................................................. Wake Forest University, ex-officio 
(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

WOMEN’S TENNIS COMMITTEE 

Tom Gabbard (2015) ........................................................................... Virginia Polytechnic Institute & State University, Chair 

Jennifer S trawley (2016) .............................................................................................................. University of Miami, Vice- Chair 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 

MEN’S AND WOMEN’S TRACK AND CROSS COUNTRY COMMITTEE 

Chris Helms (2014) .............................................................................. Virginia Polytechnic Institute & State University, Chair 

Dwight Lewis (2016*) ............................................................................................................ Wake Forest University, Vice-Chair 

Tony Hernandez (2016) ............................................................................................................... University of Miami, Vice- Chair 

Barbara Kennedy-Dixon (2014) ..................................................................................................... Clemson University, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: TBD 

WOMEN’S VOLLEYBALL COMMITTEE 

Barbara Walker (2014) .................................................................................................................... Wake Forest University, Chair 

Theresa Wenzel (2015) ........................................................................................... Georgia Institute of Technology, Vice-Chair 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Donald Moore ............................................................................................................................... Director 

WRESTLING COMMITTEE 

Valerie Richardson (2016’) ................................................................................................................ University of Virginia, Chair 

Sherard Clinkscales (2015) ..................................................................................... North Carolina State University, Vice- Chair 
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Lori Ebihara (2014) ................................................................................................................... University of Maryland, ex-officio 

Donna Sanft (2016) .................................................................................................................. University of Pittsburgh, ex-officio 

(The remainder of the committee is composed of the head coach of each member institution) 

Staff Liaison: Lee Butler ........................................................................................................... Assistant Commissioner 
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APPENDS× IV, SERVICE GROUP UA~SONS 

Listed below are the staff liaison(s) for the service groups that are reimbursed expenses for in-person meetings (See Artide V. 
Section V- 11 of the Conference Bylaws). 

ACADEMIC SUPPORT DIRECTORS 

Primary Staff Liaison: Shamaree T. Brown ...................................................................................................................... Director 

Co-Staff Liaison: Mary Giardina ............................................................................................................................... Director 

ASSOCIATE/ASSISTANT ATHLETICS DIRECTORS 

Primary Staff Liaison: Nora Lynn Finch .................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

COMMUNICATIONS DIRECTORS 

Primary Staff Liaison: AmyYakola ............................................................................................ Senior Associate Commissioner 

COMPLIANCE COORDINATORS 

Primary Staff Liaison: Matt Burgemeister ............................................................................................. Assistant Commissioner 

Co-Staff Liaison: Brad Hostetter ...................................................................................... Senior Associate Commissioner 

DEVELOPMENT DIRECTORS 

Primary Staff Liaison: AmyYakola ........................................................................................... Senior Associate Commissioner 

FACiLiTIES AND OPERATIONS DIRECTORS 

Primary Staff Liaison: Michael Strickland ............................................................................... Senior Associate Commissioner 

HEAD ATHLETIC TRAINERS 

PrimaryStaffLiaison: Kris Pierce ............................................................................................. Senior Associate Commissioner 

Co-Staff Liaison: Shamaree T. Brown ...................................................................................................................... Director 

STUDENT-ATHLETE DEVELOPMENT COORDINATORS (LIFE SKILLS) 

Primary Staff Liaison: Shamaree T. Brown ...................................................................................................................... Director 

Co-Staff Liaison: Brad Hostetter ...................................................................................... Senior Associate Commissioner 

MARKETING DIRECTORS 

Primary Staff Liaison: Tim Lynde ............................................................................................. Senior Associate Commissioner 

TICKET MANAGERS 

Primary Staff Liaison: JeffElliott .............................................................................................. Senior Associate Commissioner 

VIDEO SERVICES DIRECTORS 

Primary Staff Liaison: Scott McBurney ................................................................................................. Assistant Commissioner 
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APPENDIX V - PENALTIES 

1. The offending institution or staff member may be publicly reprimanded and/or censured by the commissioner and 

warned against repetition of the offense. 

2. The staff member found in violation of a recruiting rule may be denied the privilege of contact with any prospective 

student-athlete for a period not to exceed one year; and the same penalty may be imposed upon all staffmembers of the 

sport involved. 

3. The institution may be denied the right to schedule games with other Conference members in the sport in which the 

violation occurred. This action shall be subject to approval of the Conference. 

4. The commissioner shall have the authority to fine any member institution a maximum of $25,000 for any violation of the 

Constitution and Bylaws. Fines assessed shall be paid within thirty (30) days after final determinations. 

5. The commissioner may order severance of athletic relations with the offending institution. This action shall be subject to 

the approval of the Conference. 

6. Member institutions prohibited from appearing on any ACC or NCAA controlled television program and/or prohibited 

from participating in ACC or NCAA preseason or postseason competition, including bowl games, shall not be entitled to 

participate in the distribution of Conference funds derived from those sources during the period of such prohibition. 

7. Prohibition of an institution from participating in sanctioned Conference competition versus non-Conference teams and 

from sharing in the revenue distribution derived from the event. 

NOTE: The above would include any television arrangement in which the Conference is a participant. 

8. Prohibition of an institution from participating in NCAA Championships or post-season bowl games. 

9. Prohibition of an institution from receiving Atlantic Coast Conference Championship tickets or tickets to Conference 

sanctioned competition versus non-Conference opponents. 

10. Prohibition of an institution from sharing in distribution of other Conference income (e.g., corporate sponsorship, 

NCAA grant money). 

11. Ineligibility of a team or teams for Conference championships. 

12. Determination that contests against a university on probation for violations in a sport may be determined not to count in 

Conference standings in that sport. 

13. Restriction of a coach involved in violations from any coaching for a period of time. 

14. Reduction in the number of coaches in any sport. 

15. Reduction in the number of initial grants in football for one or more years. 

16. Reduction in the maximum allowable scholarship limits in a sport for one or more years. 

17. Disassociation of the institution from a booster club or the reorganization of such a club controlled by the institution. 

18. Restriction of a coach from having a television show. 

19. Restriction of a coach from summer sports camp activity. 

20. Restrict number of a coach’s remunerated public appearances. 

21. Required annual report from the coach and the athletics director concerning the status of compliance in a sport. 

22. Cancellation of a coach’s gratuities from athletic equipment companies. 

23. Reduction of the recruiting budget for a sport or coach. 

24. Requirement that an institution show cause as to why its membership should not be terminated if appropriate action is 

not taken against a coach found to have been involved in serious financial aid violations. 
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sPo  r$ OPE AT O  CODE 
[Note: For ease of reference, changes in the ACC Sport Operation Code for 2013-14 have been underlined.] 

ARTICLE [, SPORTSMANLIKE POLICY 

With regard to the implementation of the provisions of Article I (Sportsmanlike Policy) of the Bylaws dealing with the Sports- 

manlike Policy, the duties of the member institution, the Commissioner, coaches, student-athletes, band members, cheerlead- 

ers, mascots and officials include, but are not limited to, principles embodied in the following statements. 

Section I-1. Duties of Member Institutions. 

Every reasonable effort shall be made by competing institutions to emphasize the importance of good sportsmanship at all 

athletic events. However, in the event crowd control procedures must be initiated, this responsibility rests with each host 

institution, or with the tournament or meet director at off-campus championship events. The athletics directors or their 

designated representatives shall be available at the site of the competition to assist in controlling the crowd. 

Only participants, coaches, officials, and authorized personnel shall be allowed in the competition area before, during and 

at the conclusion of competition, 

No alcoholic beverages shall be sold to the public at the site of a Conference championship. 

Section I-2. Duties of the Commissioner. 

Whenever the Commissioner concludes after a reasonable investigation that there has been a violation of the unsports- 

manlike conduct regulation, the Commissioner shall impose such penalty deemed appropriate by first giving notice to the 

individual and the institution. The Commissioner will provide the institution the time and opportunity that the Commis- 

sioner considers reasonable to take action and may adopt that action as Conference action if he or she deems appropriate. 

In the event the individual or institution believes that the Commissioner’s penalty is inappropriate or excessive in nature, 

an appeal may be initiated with the Executive Committee by filing a notice with the Conference President. The appeal must 

be filed within 48 hours of receipt of notification of the penalty imposed by the Commissioner. 

a. Carrying Penalty Over to Next Season. Whenever a penalty or suspension is imposed, such penalty to the individual 

may be carried over into the next season of competition at the discretion of the Commissioner. 

Definition of Suspension. As used in this regulation, "suspension" in the case of a player, means that the player cannot 

participate in the designated number of contests but may practice; in the case of a coach, "suspension" means that the 

coach cannot be present in the playing area for the designated number of contests but may conduct practice sessions; 

in the case of a band member, cheerleader or mascot, "suspension" means that the individual cannot be present in the 

playing area for the designated number of contests. 

c. Fines. At the discretion of the Commissioner fines can be issued up to $25,000 per occurrence, with such fines being 
put into the Weaver-James-Corrigan Postgraduate Scholarship account. (Adopted: January 2010) 
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5/POR7~S/ OPt:.RATi’ON CODE 

Section I-3. Duties of Coaches, Student-Athletes, Band Members, Cheerleaders and Mascots. 

Public Criticism of Officials. Public criticism of officials or public comments evaluating the officiating of particular 

contests is not in the best interest of intercollegiate athletics. Athletics personnel, players, band members, cheerlead- 

ers and mascots are prohibited, therefore, from commenting while acting in official capacity on officiating other than 

directly to the Conference office. Head coaches are responsible for the comments of assistants and other athletic staff 

members associated with their teams. 

Any coach, who violates the prohibitions of public criticism of officials, as stated above, will be suspended from a fu- 

ture scheduled contest. Specifically5 the coach will be allowed at the site of the contest up to an hour before the contest 

begins, after which he/she must vacate the playing area. This applies to all sports and includes all conference as well as 

non-conference contests. 

bo Coach and Player Decorum. While the Conference believes that one of the problems confronting intercollegiate 

athletics is the lack of adherence and enforcement of rules of decorum, it is cognizant that the majority of coaches, 

players, band members, cheerleaders, mascots, officials and administrators make a real effort to ensure contests will be 

conducted and played in a sportsmanlike manner. 

Coaches and administrators have the responsibility to set the tone for responsible behavior on the part of their teams 

and followers. It is an infraction of the rules for coaches, squad members, team attendants, band members, cheerleaders 

or mascots to conduct themselves in an unsportsmanlike manner. 

Acts violating coach and player decorum rules shall include, but not be limited to, the following and may subject vio- 

lators to reprimand or suspension from additional contests as the Commissioner deems appropriate. (Note: Person, 

for the purposes of this section, means coaches, squad members, team attendants, band members, cheerleaders or mas- 

cots.) : 

1. Any person who strikes or physically abuses an official, opposing coach, player or spectator; 

2. Any person who intentionally incites participants or spectators to violent or abusive action; 

3. Any person who uses profanity5 vulgarity, taunts, ridicules or makes obscene gestures; 

4. Any person who publicly criticizes any game official, conference personnel, a member institution or institutional 

personnel; 

5. Any person who engages in negative recruiting by making statements which are unduly derogatory of another in- 

stitution or its personnel to a prospective student-athlete, parents, high school coach, or other person interested in 

the prospective student-athlete; 

6. Any person who enters the competing area for an unsportsmanlike purpose; 

7. Any other act of unsportsmanlike conduct not specifically prescribed. 

Section I-4. Duties of Contest Officials. 

The Conference feels strongly that officials must have the courage to enforce the rules set forth by the Conference and 

covered in Section I-3-b (Coach and Player Decormn) of the Sports Operation Code. When officials enforce the decormn 

rules, they will be supported by the member institutions of the Conference and the Conference office. Failure to enforce 

rules may subject officials to reprimand or suspension by the Conference office. 

Section I-5. Conclusion. 

A copy of Article I (Sportsmanlike Policy) of the Sports Operation Code is to be given by the athletics director at each 
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member institution to each head coach, assistant coach, band director, and cheerleading and mascot coordinator at the 

beginning of each academic year. A copy shall also be given to each student-athlete, band member, cheerleader and mascot 

at the squad meeting held at the beginning of each year. Acceptance of this document, pursuant to NCAA rules governing 

the student-athlete statement, will constitute agreement to conform to its requirements. 

ARTICLE I~. CONFERENCE COMPETITION 

The Conference will be split into two divisions titled Atlantic (Boston College, Clemson, Florida State, Maryland, North Car- 

olina State, Syracuse, Wake Forest) and Coastal (Duke, Georgia Tech, Miami, North Carolina, Pittsburgh, Virginia, Virginia 

Tech) in the sports of football. In Olympic sports using divisions (baseball), Notre Dame may compete in either the Atlantic 

or Coastal division in order to equalize the number of teams in each division. 

In order to provide a regular and orderly means of competition between the teams of student-athletes of member institutions, 

the following articles outline the principles and agreements among the athletics directors affecting the conduct of games, 

meets, matches, tournaments and championships of the Conference. 

As a basic principle for intra-conference competition, all member institutions shall compete with other members in all sports 

fielded whenever practicable. 

0.I. 100-The specific characteristics of a varsity sport for purposes of Conference championship participation are: (a) The 

coach be hired and paid by the Department of Athletics and report to the athletics director or his or her designated repre- 

sentative; (b) All team expenses such as travel, uniforms, insurance for travel or injury, officiating fees, etc., be paid by the 

Department of Athletics; and (c) All student-athletes be eligible under NCAA and Conference rules. 

Section I1-1. Championships. 

If penalties imposed by the NCAA or the Conference or the member institution itself prohibit post season competition in 

a particular sport, the member institution thus penalized shall not be eligible to participate in a Conference championship 

event and in a Conference season-ending tournament and in any Conference wide event that determines qualification for 

the NCAA championship in that sport for the duration of the prohibition. Games/matches played against Conference op- 

ponents by the prohibited member institution team shall count as usual in the Conference standings during the season of 

competition for the sport. 

All member institutions must compete in good faith at any ACC Championship in which that team and/or individual 

qualifies. Further, no team and!or individual competing in an ACC sponsored sport may compete in another conference 
championship without prior written approval from the Conference office. (Adopted: April 2011, Revised: April 2012) 

Section 11-2. Recognized Conference Sports. 

The Conference will conduct competition in the following sports: baseball; basketball-men’s/women’s; cross coun- 

try-men’s/women’s; football; field hockey; golf-men’s/women’s; indoor track-men’s/women’s; lacrosse-men’s/women’s; 

rowing-women’s; soccer-men’s/women’s; softball; swimming-men’s/women’s; tennis-men’s/women’s; outdoor track- 

men’s/women’s; volleyball-women’s; and wrestling. 

0.I. 101-The Conference shall conduct a championship in any NCAA sport in which at least four member institutions 

field intercollegiate teams and certify that they desire to participate in a Conference championship. 
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The rules, regulations and athletics director’s agreements in the sports listed above shall be administered by the Conference. 

In all other sports, these rules, together with other Conference or NCAA policies, shall be administered by the institutions. 

Section 11-3. Medical Regulations. 

A qualified athletic trainer and/or doctor shall be supplied by the home institution at all Conference regular-season con- 

tests and championship events. Medical coverage should be made available for all off-campus championship events. All 

athletic trainers traveling to Conference championships are required to participate in a meeting prior to the start of the 

championship. 

Section 11-4. Code of Conduct. 

It shall be the responsibility of each institution to insure that all individuals employed or directly associated with the athlet- 

ics program conduct themselves in a sportsmanlike manner. Unsportsmanlike conduct, particularly when demonstrated by 

coaches, players, band members, cheerleaders, mascots and/or athletics department staffmembers cannot be tolerated and 

shall be subject to individual disciplinary action. Institutional disciplinary action may be initiated by the Commissioner if 

it is found that the institution’s policies, action or failure to act contributed to the individual’s misconduct. 

Public criticism of officials or comments evaluating the officiating of particular contests is not in the best interest of inter- 

collegiate athletics. Institutional personnel are prohibited, therefore, from commenting on officiating, other than directly 

to the Conference office. (See Article I in the Sports Operation Code for the Sportsmanlike Policy.) 

Section 11-5. Squad Sizes and Championship Reimbursement Limits. 

There shall be a limit on the number of student-athletes who may travel to intra-conference competition being held away 

from the institution’s home facility. [Note: These limits apply to all student-athletes, whether or not they are in uniform 

and intending to compete or accompanying the team to an away from home competition (e.g., redshirt, injured, etc.)] 

There shall be a limit on the number of student-athletes in uniform at Conference championships. These limits are indicat- 

ed below. When violations of the regular season travel limits occur the conference liaison will verify the number of travel 

members of the team in question and then will contact the institutional sport administrator. The Conference will then 

issue an official letter of reprimand to the institution. Exception: An institution playing a non-conference series or game 

adjacent to a Conference series or game is not prohibited by Conference rules from taking additional student-athletes to 

the Conference series or game. These student-athletes may be in uniform, may sit in the dugout or on the bench and may 

take part in pregame activities; however, they may not compete. (Revised: May 2006, May 2007, October 2007, April 2008, 

April 2009, May 2009, October 2009, April 2010, April 2011) 

# of Student-Athletes # of Student-Athletes Championship 

Travel During In Uniform For Reimbursement 

Sport Regular Season Championships Limit 

Baseball .................................................. 27 ............................................ NCAA (27) ........................................... 35 

Basketball-M ....................................... NiA .......................................... NCAA (15) ...................................... see sport 
Basketball-W ....................................... NiA .......................................... NCAA (15) ...................................... see sport 
Cross Country-M ................................. 16 ................................................... 10 ................................................... 11 

Cross Country-W ................................. 16 .................................................... 10 .................................................. 11 

Field Hockey ......................................... 25 ............................................ NCAA (24) ........................................... 30 

Football .................................................. 72 .................................................... 72 ............................................... see sport 
Golf-M/W ............................................. 7 .............................................. NCAA (5) ............................................. 7 
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# of Student-Athletes # of Student-Athletes Championship 

Travel During In Uniform For Reimbursement 

Sport Regular Season Championships Limit 

Lacrosse-M ........................................... 40 ............................................ NCAA ($2) ........................................... 40 

Lacrosse-W ........................................... 32 ............................................ NCAA (42) ........................................... 34 

Rowing-W .............................................. S3 .................................................... 32 .................................................... 38 

Soccer-M ................................................ 26 .................................................... 22 .................................................... 27 

Soccer-W ................................................ 26 .................................................... 24 .................................................... 29 

Softball .................................................. 20 ............................................ NCAA (20) ........................................... 28 

Swimming-MiW ................................ 24* ........................................ NCAA (18)* .......................................... 27 

Tennis-MiW ........................................ 10 ............................................. NCAA (8) ............................................ 13 

Track-Indoor/Outdoor--M ................ 38 .................................................... 30 .................................................... 36 

Track-Indoor/Outdoor--W ................ 40 .................................................... 30 .................................................... 36 

Volleyb all-W .......................................... 1S .................................................. NiA ................................................ N/A 

Wrestling ................................................ 1S .................................................... 12 .................................................... 17 

* Divers Count 1/2 

Section 11-6. Suspended or Canceled Conference Competition. 

In instances when intra-conference competition has been suspended or canceled the following principles are understood 

(Adopted: October 2009): 

1. Protocol for determining if a suspension or cancellation is required is included in the specific sport’s Game Operations 
Manual or the Olympic Sports Policies and Procedures Guide. 

2. If it is determined that a regular season conference contest should be suspended or canceled and it cannot be resched- 
uled, the contest will not be factored into the conference standings. Refer to the sport sections of the Sports Operation 
Code or sport specific tie breaking procedures. 

Section 11-7. Conference Championships. 

The Conference office, in cooperation with a designated representative from the host institution, or host support group, 
shall have charge of all championships. The host institution’s designated representative shall work together with the Con- 
ference office in developing a budget for the Championship. The budget shall be submitted for approval by the Commis- 
sioner on behalf of the Executive Committee. Thirty (30) days after the Championship, the host institution shall submit a 
detailed statement of receipts and disbursements. All expenses shall be subject to approval by the Conference. 

The Championship Committee, consisting of the head coach of each member institution, will serve to adjudicate protests 
and other scheduling decisions relating to the Championship unless a separate committee has been specified in the sport’s 
Championship Manual. 

Unless otherwise specified, the Conference will reimburse institutions for championship expenses in the following man- 

ner: The Conference will reimburse each institution championship expenses for its student-athletes equivalent to the num- 

ber of individual championship awards presented. The mileage rate is equivalent to the prevailing per mile round trip rate 

travel established by the Internal Revenue Service at the time of the Conference budget approval, with an additional meal 

allowance of $26.00 per day and a lodging allowance of $37.50 per davy: The chair(s) and vice-chair of the sports commit- 

tees will be reimbursed for business related expenses incurred while attending the Championship. In addition, if a Con- 

ference Championship site is selected out of the "footprint" of the Conference, consideration will be given to the impact 

on travel reimbursement (e.g., Disney). (Please see business related expenses in General Policies and Procedures Section 

II-S.) Member institutions may submit a waiver for additional reimbursement should their actual costs exceed their calcu- 
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lated reimbursement amount. (Revised: May 2009, October 2009) 

The following guidelines shall be used while applying the above figures: 

1. A host institution may be only reimbursed for selected meals on a case-by-case basis during a championship event and 

no lodging expenses will be reimbursed. (Revised: April 2012) 

2. Meals will be reimbursed at $6.00-breakfast, $8.00-1unch and $12.00-dinner. If a team leaves its campus after 9:00 a.m. 

for a Conference Championship, it will not be reimbursed for breakfast. If a team leaves its campus after 1:00 p.m., it 

will not be reimbursed for lunch. Ira team arrives on its campus from a Conference Championship prior to 6:00 p.m. it 

will not be reimbursed for dinner. 

3. Lodging reimbursement will be limited to the night before the first day of competition, plus the number of days a team 

remains at the Championship site while competing. Maximum number of nights lodging for championship events are 

as follows: (Editorial Revision: 2005-06) 

Baseball ......................................................................................... 6 

Men’s Basketball .......................................................................... 5 

Women’s Basketball ..................................................................... 5 

Men’s/Women’s Cross Country ................................................. 1 

Field Hockey ................................................................................ 4 

Football ........................................................................................ 2 

Men’s Golf .................................................................................... 3 

Women’s Golf. .............................................................................. 3 

Men’s Lacrosse ............................................................................. 3 

Women’s Lacrosse ....................................................................... 4 

~,’Vomen’s Rowing ......................................................................... 1 

Men’s Soccer ................................................................................ 6 

Women’s Soccer ........................................................................... 5 

Softball .......................................................................................... 4 

Men’s/Women’s Swimming & Diving ....................................... 4 

Men’s/Women’s Tennis ............................................................... 4 

Men’s/Women’s Indoor and Outdoor Track & Field .............. 3 

"Wrestling ...................................................................................... 2 

Discrepancies will be worked out through the Conference office and the business manager and!or assistant athletics 

director at the respective institution. 

O.I. 102-In order to qualify for reimbursement, a participant must be properly entered and present at the Champion- 

ship. 

O.I. 103-Expense sheets must be filed within a thirty (30) day period following the conclusion of the Championship, 

but in no event later than June 30. 

Section 11-8. Advertising. 

Advertising and sponsorship policies for Conference Championship events shall be consistent with current NCAA cham- 

pionships regulations. Such policies are designed to exclude those advertisements that do not appear to be in the best 

interests of higher education. To the extent allowed by existing contractual relationships with third-party rights holders, 

the Commissioner shall have the authority to rule in cases where doubt exists concerning acceptable advertisers and adver- 

tising copy of championship game programs, broadcasts and telecasts of Conference Championships; further, the following 
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expressly are prohibited: 

1. Alcoholic beverages (except as specified below) 
2. Cigarettes and other tobacco products; 
3. Professional sports organizations or personnel (except as specified for selected championships); 
4. Organizations promoting gambling. 

Malt Beverages~ Beer and Wine Advertisements. Advertising of malt beverages, beer and wine products that do not 

exceed six percent alcohol by volume may be used in championship game programs. Such advertisements, however, 

shall not compose more than 14 percent of the space in the program devoted to advertising or not more than 60 seconds 

per hour of any telecast or broadcast (either a single 60-second commercial or two 30-second commercials.) 

b. Sponsorships. Conference championships activity or promotion may not be sponsored by liquor, tobacco, beer or 

wine companies or by professional sports organizations or teams at any time. 

Section 11-9. Sportsmanship. 

Every reasonable effort shall be made by competing institutions to emphasize the importance of good sportsmanship at all 

athletic events. Howevel; in the event crowd control procedures must be initiated, this responsibility rests with each host 

institution, or with the Championship manager at off-campus championship events. The athletics directors of the com- 

peting institutions are expected to communicate with their students and other interested fans to encourage enthusiastic 

support within the confines of good sportsmanship. The athletics directors or their designated representatives shall be 

available at the site of the competition to assist in controlling the crowd. (See Article I - Sportsmanlike Policy). 

Only the participants, coaches, officials, and authorized personnel shall be allowed in the competition area before, during 
and at the conclusion of competition. 

No alcoholic beverages shall be sold to the public at the site of a Conference Championship. 

Section I1-10. Experimental Playing Rules. 

An experimental change of playing rules may be adopted by the use of amendment procedures outlined in the Conference 
Constitution and Bylaws. Any such change will be valid for one playing season only and shall expire automatically unless 
formally readopted. 

Section I1-1 1. Motion Pictures and Electronics Media. 

Motion picture and videotape cameras may be used by the institutions whose teams are competing in an athletic contest. 
(Restrictions on the exchange of film shall be as agreed upon annually by the coaches.) 

Section 11-12. Artificial Noisemakers - All Sports. 

In all sports, artificial noisemakers (e.g., cowbells, whistles, clappers, thundersticks) will not be permitted at any Confer- 

ence sporting event including regular and postseason events. 
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ARTICLE [[[, BASEBALL 

Section II1-1. Regular Season. 

ao Scheduling. Every team will attempt to play a full 30-game Conference schedule with each team playing everyone in 

their respective division and three teams in the other division. Rainouts will be handled as follows: Revised: May 2007, 

April 2013) 

1. If the first or second scheduled game is stopped before it becomes a regulation game (4-1/2 or 5 innings), it will 

be completed as a nine inning game on the date of the next scheduled game between the two teams. The second 

game of the day will be a nine-inning game. 

2. If on the final date of the series, a doubleheader or one game plus is to be played, the first game or suspended game 

must be completed by 4:00 p.m. The next game will then be a nine-inning game. If the first game or suspended 

game is not completed by 4:00 p.m., the next game will not be played unless mutually agreed to by both coaches 

(no game may start after 6:00 p.m.). 

3. All games must be completed (nine innings) unless the final day of the series is stopped because of weather. 

In that case, the last game played will count if it has become regulation (4-1/2 or 5 innings). If the game has not 

become regulation, it will be canceled. 

4. All doubleheaders are scheduled as two nine-inning games. 

5. No make-up games are allowed to be played after the last date of the scheduled series. 

6. Any alteration to the original conference schedule must be approved through the conference office. 

b. Travel Squad. Regular season travel squads for baseball shall be limited to twenty-seven (27) student-athletes in in- 

tra-conference competition. (Revised: May 2007, April 2009) 

c. Umpires. Umpires shall be contracted and assigned by the Coordinator of Baseball Umpires during regular season 

Conference competition. 

d. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

e. Complimentary Game Admission. In any regular season game for which the host institution charges admission, the 

visiting team shall be provided a maximum of 50 complimentary admissions at its request. 

Noncoaching StaffMembers. Noncoaching staff members (e.g., Director of Operations) are precluded from wearing 

a team uniform during conference competition. (Adopted: December 2006, Revised: April 2008) 

Section 111-2. Conference Championship. 

Championship Determination. A 10-team modified double-elimination season-ending tournament will be played 

at a site with a lighted baseball field over a six-day period to determine the Conference champion and the automatic 

representative to the NCAA Tournament. In the event that the Conference Baseball Championship is not played to 

completion, the number one (# 1) seed in the tournament shall receive the NCAA Tournament automatic qualification. 

(Revised: October 2006, April 2007) 

Championship O~ualification. The top two teams from both the Atlantic and Coastal divisions, determined by confer- 

ence winning percentage, and the next four teams with the best conference winning percentage regardless of division 

will be selected to participate in the Conference Baseball Championship. The two division champions will automati- 

cally be seeded number one and two based on winning percentage in overall conference competition, and the number 
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one seed shall have the choice of its preferred day off. The remaining teams will be seeded (three through eight) based 

on winning percentage in overall conference competition without regard to division. All ties will be broken using the 

tie-breaking provisions. (Revised: April 2006, April 2012) 

Seeding. In the case of a tie in conference winning percentage, championship seeding will use the tie-breaking proce- 

dures below with the following guidelines: (Revised: April 2006, October 2006, Editorial Revision: 2008) 

When comparing tied teams and arriving at another pair of tied teams, use each team’s winning percentage against 

the tied teams as a group. For example, if Teams A and B have the same winning percentage as compared to Team 

C; then Teams A and B will be compared to Team D, but if Team D is tied with Team E, then Teams A and B will 

be compared to the winning percentage of Teams D and E collectively, not individually. 
¯ When comparing records against a single team or group of teams, the higher winning percentage shall prevail even 

if the number of games played against a team or group of teams is unequal. If winning percentage of the tied teams 

is equal against a team, or a group of tied teams, continue until one team gains an advantage. 

If multiple teams tie and the tie can be reduced to two teams, the provisions for two team ties will be used from 

that point forward. 
¯ One completed game of a conference series constitutes a common opponent for tie breaking purposes. 

Division Champion Determination. 

(a) The division champion will be the team in each division with the highest overall conference winning percent- 

age, 

(b) Head-to-head conference competition between the tied teams. 

(c) Records of the tied teams within their division. 

(d) Head-to-head competition of the tied teams versus the team within the division with the best overall confer- 

ence winning percentage (divisional and non-divisional) and proceeding through the division, 

(e) Head-to-head competition of the tied teams versus common opponents in the opposite division with the best 

overall conference winning percentage (divisional and non-divisional) and proceeding through the opposite 

division. 

(f) Coin flip. 

Seeds One and Two Determination. 

(a) Head-to-head competition in regular season conference play between the two tied teams. 

(b) Head-to-head competition of the tied teams compared to common opponents (divisional and non-divisional) 

with the highest conference winning percentage and continuing until one team gains an advantage. 

(c) Coin flip. 

3. Seeds Three Through Eight Determinations. 

(a) Divisional Opponents. 

Two-Team Tie 

(1) Head-to-head competition between the two tied teams. 

(2) Records of the tied teams within the division. 

(3) Head to head competition of the tied teams versus the team within the division with the best overall 

conference winning percentage (divisional and non-divisional) and proceeding through the division. 

Multiple ties within the division broken from first to last. 

(4) Overall record versus all common non-divisional opponents. 

(5) Combined record versus all non-divisional opponents. 

(6) Record versus common non-divisional opponents based on their order of finish within their division. 

(7) Coin flip. 
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Three-or-More-Team Tie 

(1) Combined head-to-head record among the tied teams. 

(2) Records of the tied teams within the division. 

(3) Head-to-head competition versus the team within the division with the best overall (divisional and 

non-divisional) conference winning percentage, and proceeding through the division. Multiple ties 

within the division will be broken first to last. 

(4) Overall record versus non-divisional opponents. 

(5) Combined record versus all common non-divisional opponents. 

(6) Record versus common non-divisional opponents with the best overall conference (divisional and 

non-divisional) winning percentage and proceeding through the other common non-divisional oppo- 

nents based on their order of finish within the division. 

(7) The seed(s) shall be chosen by a draw. 

(b) Non-Divisional Opponents. 

Two-Team Tie 

(1) Head-to-head conference competition between the tied teams. 

(2) Head-to-head competition of the tied teams compared to common opponents with the highest overall 

conference winning percentage and continuing until one team gains an advantage. 

(3) Coin flip. 

Three-or-More-Team Tie 

(1) Combined head-to-head record among the tied teams (if common opponents). 

(2) Head-to-head competition of the tied teams compared to common opponents with the highest overall 

conference winning percentage and continuing until one team gains an advantage. 

(3) The seed shall be chosen by a draw. 

Championship Management. The designated Championship Manager, as appointed by the Baseball Committee, will 

work with the Games Committee to determine whether a game will be started in the event of inclement weather. The 

Games Committee has the authority to make any adjustments it may deem necessary in the championship format 

should inclement weather interfere with the schedule. Details for the conduct of the Championship will be contained 

in a manual prepared by the Championship Manager. 

Ten-Run Rule. A ten run rule will be in effect after the seventh inning for all Conference Championship Tournament 

games except the championship game. 

Umpires. Championship umpires will be nominated and selected by the Coordinator of Baseball Umpires. 

Travel Squad. The travel squads for the Baseball Championship shall be the same as the NCAA Championship limit. 

Dugout. The dugout limit for the Conference Championship is thirty-five (35). (Adopted: May 2006) 

Rules. Competition will be conducted under the rules and regulations of the NCAA. 

Noncoaching StaffMembers. Noncoaching staff members (e.g., Director of Operations) are precluded from wearing 

a team uniform during the Conference Championship. (Adopted: December 2006. Revised: April 2008) 
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ARTICLE IV. BASKETBALL- MEN’S 

Section IV-1. Regular Season. 

a. Scheduling. Each of the fifteen (15) conference institutions having a basketball team shall play a 18-game, three (3) 

year rotating conference schedule with two (2) primary partners. (Revised: February 2012) 

Officials. The Office of the Commissioner will be responsible for the appointment and coordination of basketball 

officials. The expenses of the coordination of officials will be included in the Commissioner’s budget. The Officiating 

Committee shall recommend the method of selecting officials and the fees and allowances for officials in basketball. It 

shall recommend policies and rules governing the relations between coaches and officials. It shall serve in an advisory 

capacity to the Commissioner with respect to training and appointment of officials. 

c. Uniforms. The home team will wear light uniforms and the visiting team will wear dark uniforms. 

d. Tickets. The visiting team will be given seventy-five (75) complimentary tickets (reserved seats), all of which must be 
located behind the visiting team bench with no more than twenty-five (25) seats on any one (1) row. 

e. Dressing Rooms, The home team shall provide the visiting team a dressing room, prior to the game, with water, ice and 

if requested, a carbonated beverage for use at half-time and at the end of the game. 

f. Pep Bands. No visiting team pep bands shall be permitted at Conference basketball games. Home team pep bands play 

shall be restricted to pre-game, half-time, post-game and during timeouts. There shall be no playing of band instru- 

ments during a flee throw, throw-in, jump ball or live ball situation. 

g. Cheerleaders. No visiting cheerleaders are permitted to travel to regular season Conference games. 

h. Introductions. Visiting team starters will be introduced first, followed by home team starters. Visiting teams shall be 

treated with courtesy when introduced. 

Rules. 

1. Approved Rules. Competition will be conducted under the rules and regulations of the NCAA. 

2. Proposed Interpretations. Proposals for rule interpretations by the Conference basketball coaches shall be subject 

to approval by the commissioner, athletics directors and faculty athletics representatives. 

3. Protest of Officials’ Decisions. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

Preliminary Games. There shall be a set period of at least forty-five (45) minutes prior to tip-off of the varsity game 

when the court will be cleared and available to both teams. 

Section IV-2. Conference Championship. 

Championship. There shall be a single-elimination basketball tournament held under the direction of the Men’s Bas- 

ketball Committee and the winner shall be the Conference Champion. Details for the conduct of the Championship 

will be contained in a participant’s manual prepared by the Championship Manager. Dates and sites of the Conference 

Championship will be selected by the athletics director and faculty athletics representative and announced from the 
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Conference office. 

Seeding. Seeding for the Basketball Championship will be determined by the regular season Conference standings. In 

case of a tie, the following formula will be used: 

1. When two teams are tied in the standings, regular season head-to-head results are used as the tiebreaker. 

2. If the tied teams played each other twice in the regular season and split their games, then each team’s record vs. the 

team occupying the highest position in the final regular season standings (or in case of a tie for first place, the next 

highest position in the regular season standings) and then continuing down through the standings until one team 

gains an advantage. 

(a) When arriving at another pair of tied teams while comparing records, use each team’s record against the col- 

lective tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. 

(b) When comparing records against a single team or a group of teams, the higher winning percentage shall pre- 

vail, even if the number of games played against a team or group is unequal (i.e., 2-0 is better than 3-1; 1-0 is 

the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is better than 1-1; 0-1 is the same as 0-2; 

0-2 is the same as 0-4). If the winning percentage of the tied teams is equal against a team, or a group of tied 

teams, continue down through the standings until one team gains an advantage. 

3. If three or more teams are tied in the standings, the following procedure will be used: 

(a) The combined record of conference games between the tied teams involved will be compiled. Ties will be 

broken and seedings assigned based on the winning percentage of the combined conference records. The 

higher winning percentage shall prevail, even if the number of games played against the team or group is un- 

equal (i.e., 2-0 is better than 3-1; 1-0 is the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is 

better than 1-1; 0-1 is the same as 0-2; 0-2 is the same as 0-4). 

(b) If procedure (a) fails to break the tie, then each tied team’s record shall be compared to the team occupying 

the highest position in the final regular-season standings, continuing down through the standings until one 

team gains an advantage by a higher winning percentage. 

(c) If the tie is broken by (a) or (b) regarding one or more teams, but three or more teams remain tied, then pro- 

cedures (a) and (b) will be re-applied among those tied teams only. 

(d) If two teams remain tied, procedures (1) and (2) will be followed. 

4. If there is more than one tie in the standings, and when utilizing the tie-breaking procedures there are a pair of 

teams tied, a team’s record against the combined tied teams (prior to their own tie-breaking procedures) is used, 

rather than performance against the individual tied teams. 

5. If procedures (2) and/or (3) fail to establish an advantage, a coin flip to break the tie will be conducted by the 

commissioner after the final regular season game before the Conference Championship. 

6. If a coin flip or draw (for a three or more team tie) is required, the procedure takes place immediately following the 

conclusion of the last regular season game prior to the Conference Championship. The procedure is administered 

by the commissioner or a designated assistant. This session is open to the media and to athletics department rep- 

resentatives from the tied teams. 

Post-Season Play. The winner of the Conference Basketball Championship shall be nominated for the NCAA Basket- 

ball Tournament. If the winner of the Conference Basketball Championship is ineligible for NCAA postseason partic- 

ipation; the other finalist shall be nominated for the NCAA Tournament. Any team other than the Conference Cham- 

pion may be permitted to participate in other Conference approved postseason tournaments if invited. 

Travel Squad. Travel squads for the Men’s Basketball Championship shall be the same as the NCAA Championship 

limit. 
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Rules. 

1. Approved Rules. Competition will be conducted under the rules and regulations of the NCAA. 
2. Proposed Interpretations, by the Conference basketball coaches, shall be subject to approval by the Commission- 

er, athletics directors and faculty athletics representatives. 

3. Protest of Officials’ Decision. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

Televising of Awards. There shall be no live televising of awards of any type during the Basketball Championship un- 

less a Conference-related person is the recipient of the award. The Executive Committee is empowered to set aside this 

restriction on a case-by-case basis. 

Reimbursement. The Conference will reimburse each institution championship expenses based on the following for- 

mula: Maximum reimbursement limited to 75 based upon a maximum of 32 in the official team travel party, a maximum 

of 30 band members, and a maximum of 13 cheer/mascot members; $150 per person per diem; and the prevailing per 

mile round trip rate established by the ACC Finance Committee for ACC Championships for travel of 250 miles or less 

one way or actual coach air fare based on a 21-day advance purchase for trips of more than 250 miles one-way. (Revised: 

October 2009) 

ARTICLE V, BASKETBALL - WOMEN’S 

Section V-1. Regular Season. 

a. Scheduling. Each of the 15 conference institutions having a basketball team shall play a 16 game conference schedule 

with two (2) primary partners. (Adopted: May 2010; Revised: February 2012, February 2013) 

Officials. The Office of the Commissioner will be responsible for the appointment and coordination of basketball 

officials. The expenses of the coordination of officials will be included in the Commissioner’s budget. The Officiating 

Committee shall recommend the method of selecting officials and the fees and allowances for officials in basketball. It 

shall recommend policies and rules governing the relations between coaches and officials. It shall serve in an advisory 

capacity to the Commissioner with respect to training and appointment of officials. 

c. Uniforms. The home team will wear light uniforms and the visiting team will wear dark uniforms. 

d. Tickets. The visiting team will be given seventy-five (75) complimentary tickets (reserved seats, if available), all of 

which must be located behind the visiting team bench with no more than twenty-five (25) seats on any one (1) row. 

e. Dressing Rooms. The home team shall provide the visiting team a dressing room, prior to the game, with water, ice and 

a carbonated beverage for use at half-time and at the end of the game. 

f. Pep Bands. No visiting team pep bands shall be permitted at Conference basketball games. Home team pep bands play 

shall be restricted to pre-game, half-time, post-game and during timeouts. There shall be no playing of band instru- 

ments during a free throw, throw-in, jump ball or live ball situation. 

g. Cheerleaders. No visiting cheerleaders are permitted to travel to regular season Conference games. 

h. Introductions. Visiting team starters will be introduced first, followed by home team starters. Visiting teams shall be 
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treated with courtesy when introduced. 

Rules. 

1. Approved Rules. Competition will be conducted under the rules and regulations of the NCAA. 

2. Proposed Interpretations. Proposals for rule interpretations by the ACC Basketball Coaches shall be subject to 

approval by the commissioner, through the ACC Basketball Committee. 

3. Protest of Officials’ Decisions. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

Preliminary Games. There shall be a set period of at least forty-five (45) minutes prior to tip-offofthe game when the 

court will be cleared and available to both teams. 

Section V-2. Conference Championship. 

Championship Determination. There shall be a single-elimination basketball tournament held under the direction 

of the Women’s Basketball Committee and the winner shall be the Conference Champion. Details for the conduct of 

the championship will be contained in a participant’s manual prepared by the Championship Manager. Dates and sites 

of the Conference Championship will be selected by the athletics directors and faculty athletics representatives and 

announced from the Conference office. 

b. Date & Site. The Women’s Basketball Championship will be held one weekend prior to the Men’s Basketball Champi- 

onship at a neutral site. 

Co Seeding. Seeding for the Basketball Championship will be determined by the regular season Conference standings. In 

case of a tie, the following formula will be used: 

1. When two teams are tied in the standings, regular season head-to-head results are used as the tiebreaker. 

2. If the tied teams played each other twice in the regular season and split their games, then each team’s record vs. the 

team occupying the highest position in the final regular season standings (or in case of a tie for first place, the next 

highest position in the regular season standings) and then continuing down through the standings until one team 

gains an advantage. 

(a) When arriving at another pair of tied teams while comparing records, use each team’s record against the col- 

lective tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. 

(b) When comparing records against a single team or a group of teams, the higher winning percentage shall pre- 

vail, even if the number of games played against a team or group is unequal (i.e., 2-0 is better than 3-1; 1-0 is 

the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is better than 1-1; 0-1 is the same as 0-2; 

0-2 is the same as 0-4). If the winning percentage of the tied teams is equal against a team, or a group of tied 

teams, continue down through the standings until one team gains an advantage. 

3. If three or more teams are tied in the standings, the following procedures will be used: 

(a) The combined record of conference games between the tied teams involved will be compiled. Ties will be 

broken and seeds assigned based on the winning percentage of the combined conference records. The higher 

winning percentage shall prevail, even if the number of games played against the team or group is unequal 

(i.e., 2-0 is better than 3-1; 1-0 is the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is better 

than 1-1; 0-1 is the same as 0-2; 0-2 is the same as 0-4) 

(b) If procedure (a) fails to break the tie, then each tied team’s record shall be compared to the team occupying 

the highest position in the final regular-season standings, continuing down through the standings until one 

team gains an advantage by a higher winning percentage. 
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(c) If the tie is broken by (a) or (b) regarding one or more teams, but three or more teams remain tied, then pro- 
cedures (a) and (b) will be re-applied among those tied teams only. 

(d) If two teams remain tied, procedures (1) and (2) will be followed. 
If there is more than one tie in the standings, and when utilizing the tie-breaking procedures there are a pair of 
teams tied, a team’s record against the combined tied teams (prior to their own tie-breaking procedures) is used, 
rather than performance against the individual tied teams. 
If procedures (2) and/or (3) fail to establish an advantage, a coin flip to break the tie will be conducted by the 
commissioner after the final regular season game before the Conference Championship. 
If a coin flip or draw (for a three or more team tie) is required, the procedure takes place immediately following the 
conclusion of the last regular season game prior to the Conference Championship. The procedure is administered 
by the commissioner or a designated assistant. This session is open to the media and to athletics department rep- 
resentatives from the tied teams. 

d. Officials. Championship officials will be selected, assigned and contracted by the Conference office. 

f. 

Post-Season Play. The winner of the Conference Basketball Championship shall be nominated for the NCAA Basket- 

ball Tournament. If the winner of the Conference Basketball Championship is ineligible for NCAA postseason partici- 

pation, the other finalist shall be nominated for the NCAA Tournament. Any team other than the Conference Champi- 

on may be permitted to participate in other Conference approved postseason tournaments if invited. 

Travel Squad. Travel squads for the Women’s Basketball Championship shall be the same as the NCAA Championship 

limit. 

Rules, 

1. Approved Rules. Competition willbe conducted under the rules and regulations of the NCAA. 

2. Proposed Interpretations, by the ACC Basketball Coaches Committee, shall be subject to approval by the commis- 

sioner, through the athletics directors and faculty representatives. 

3. Protest of Officials’ Decisions. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

Televising of Awards. There shall be no live televising of awards of any type during the Basketball Championship un- 

less a Conference-related person is the recipient of the award. The Executive Committee is empowered to set aside this 

restriction on a case-by-case basis. 

Reimbursement. The Conference will reimburse each institution championship expenses based on the following for- 

mula: Maximum reimbursement limited to 75 based upon a maximum of 32 in the official team travel part)5 a maximum 

of 30 band members, and a maximum of 13 cheer/mascot members; $150 per person per diem; and the prevailing per 

mile round trip rate established by the ACC Finance Committee for ACC Championships for travel of 250 miles or less 

one way or actual coach air fare based on a 21-day advance purchase for trips of more than 250 miles on way. (Revised: 

October 2009) 

ARTICLE VI, CROSS COUNTRY - MEN’S/WOMEN’S 

Section Vl-1. Regular Season. 

a. Scheduling. Each member institution having a cross country team shall schedule teams of other member institutions 
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at its own option and discretion during the regular season. 

Travel Squad. Regular season travel squads shall be limited to sixteen (16) student-athletes for men and sixteen (16) 

student-athletes for women in intra-conference competition. (Revised: May 2007, May 2009) 

Section Vl-2. Conference Championship. 

Date & Site. The Cross Country Championship shall be conducted on Saturday, two weeks prior to the NCAA Region- 

al Championships. The host institution has the option of hosting on Friday if there is a home football game. The course 

will be properly measured (i.e., USATF certified, by a registered surveyor, etc.). If held on a golf course, the course shall 

be closed during the meet. The site will be rotated, subject to approval by the Conference. (Revised: May 2006, April 

2008, April 2010) 

b. Format. The men’s and women’s cross country championships will reflect the variances of course lengths indicated in 

the NCAA Men’s and %Tomen’s Track & Field Rules Book. Both men’s and women’s team and individual champions will 

be determined at the Conference championship meet. 

c. Travel Squad. The travel squads for the Cross Country Championship shall be limited to ten (10) student-athletes in 

uniform per men’s team and ten (10) student-athletes in uniform per women’s team. (Revised: April 2008, May 2009) 

d. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ARTICLE VII. FIELD HOCKEY 

Section VII-1. Regular Season. 

a. Scheduling. Each member institution having a field hockey team shall schedule each Conference team at least once 

each season. 

b. Travel Squad. Regular season travel squads for Field Hockey shall be limited to twenty-five (25) student-athletes in 

intra-conference competition. (Revised: May 2007, May 2009) 

c. Officials. Officials for conference matches will be assigned by a selected Coordinator of Field Hockey Officials. 

Section VII-2. Conference Championship. 

a. Date & Site. The Conference Field Hockey Championship will be held on a date and at a site recommended by the 

Field Hockey Committee, subject to approval by the Conference. 

b. Seeding. Seeding for the Field Hockey Championship will be determined by the regular season conference standings. 
In case of a tie, the following formula will be used (Revised: April 2008, April 2012): 

Head-to-head conference game results among the tied teams. 

(a) If three or more teams are tied, the combined record of conference games among the tied teams involved will 

be compiled. Ties will be broken based on winning percentage of the combined conference records, and the 

higher winning percentage shall prevail, even if the number of games played against the team or group is un- 

equal. 
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(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (1) will 
be followed, comparing only the remaining tied teams’ conference records. Procedures (2)-(5) will only be 
used if the tie cannot be reduced by at least one team in procedure (1). 

2. Goal differential in conference games only (goals for versus goals against; a maximum of three goals for any one 
conference game will be used). Results from all conference games will be used. 

3. Goal differential in conference games among tied teams (goals for versus goals againt; a maximum of three goals 
for any one conference game will be used). Results from only games involving the tied teams will be used. 

4. Goals scored in conference games only (a maximum of three goals for any one conference game will be used). 
Results from all conference games will be used. 

5. Goals scored in conference games only among the tied teams (maximum of three goals for any one conference 
game will be used). Results from only games involving the tied teams will be used 

6. Blind draw between the tied teams. 

Format. The Field Hockey Championship will be a single elimination tournament. The team championship will be 

determined by this event. 

d. Officials. Championship officials will be selected by the Coordinator of Field Hockey Officials. 

Travel Squad. The travel squads for the Field Hockey Championship shall be the same as the NCAA Championship 

limit. 

L Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ARTICLE VIII, FOOTBALL 

Section VIII-1. Regular Season. 

a. Scheduling. Conference members shall arrange their schedule of games with one another prior to making contractual 

agreements with any team outside the Conference. The Conference Office must be consulted prior to scheduling any 

non-conference game on a specific date. (Revised: October 2006) 

b. Travel Squad. Regular season travel squads for football shall be limited to seventy-two (72) student-athletes in in- 

tra-conference competition. (Adopted: May 2009) 

c. Game-Suspension Policy. Should a game be suspended and cannot be resumed that day, the decision as to the status 

of that game would be determined by the Commissioner’s office. 

do Officials. The Office of the Commissioner will be responsible for the appointment of the Coordinator of Football 

Officials. The expenses of the Coordinator of Football Officials will be included in the Commissioner’s budget. The 

Officiating Committee shall recommend the method of selecting officials and the fees and allowances for officials in 

football. It shall recommend policies and rules governing the relations between coaches and officials. It shall serve in an 

advisory capacity to the commissioner with respect to training and appointment of officials. 

e. Jerseys. The visiting team will wear white jerseys and the home team will wear jerseys of a contrasting color. Excep- 

tion: The home team may wear white jerseys when the teams have agreed before the season. 
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f. Complimentary Tickets. The complimentary ticket policy for Conference football games shall be agreed on annually 

by the Conference. 

g. Game Guarantees. The minimum game guarantee for Conference football games shall be agreed on annually by the 

Conference. 

h. Half-Times. All half-times shall be twenty (20) minutes in length. 

Pre-Game Warm-Ups. The "L" system of pre-game warm-ups will be utilized prior to all Conference games until 45 

minutes remain on the pre-game clock. At that point, both teams will be able to work the entire width of the field from 

the S0-yard line to their goal line. At the 22-minute mark on the pre-game clock in Conference games, both teams will 

be required to leave the field for pre-game ceremonies. Any special pre-game recognition, including senior day ceremo- 

nies, must be held between the 22-minute and four-minute mark on the pre-game clock. The visiting team shall have 

the choice of entering the field before or after the home team just prior to kickoff. 

Cheerleaders. Visiting team cheerleaders are limited to twelve (12) in number at all Conference football games. For 

the purposes of determining this limitation, mascots shall not be included in this count. (Adopted: May 1971; Revised: 

May 1975, April 2004) 

k. Bands. Home bands are prohibited from being seated behind the visiting team bench area. If the band is amplified, 

speakers cannot be positioned as to be directed into the visiting team bench area. (Adopted: May 2006) 

1. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

m. Coin Toss. A Conference coin shall be used for the coin toss at all Conference Football games. The winning captain 

shall be presented the coin. 

n. Public Service Announcement. The ACC Sportsmanship Public Service Announcement must be played at all home 

institutional football games. The spot must run at least once between the coin toss and the end of the first quarter. (Ad- 

opted: May 2008) 

Camps. Football coaching staffs may not conduct, attend, or be involved with any football camps/clinics, including 

camps/clinics for non-prospect aged individuals, during the months of June and July or any calendar week (Sunday 

through Saturday) that includes days of those months off their institution’s campus. However coaches may evaluate at 

such camps/clinics during the spring football evaluation period per NCAA regulations. Coaches may attend coaching 

clinics off their institution’s campus at any time only when there are no prospective student-athlete’s enrolled in the 

clinic. On-field graduate assistant coaches are permitted to work one off-campus camp per year (institutions are not 

permitted to provide expenses to work the camp) for the advancement of their coaching career. This rule does not ap- 

ply to noncoaching staffmembers. Waivers may be granted by the Commissioner when warranted. (Adopted: October 

2005; Revised: April 2007; Editorial Revision: 2010) 

Section VIII-2. Conference Championship. 

Championship Determination. The Conference Championship shall be decided by a game between the Atlantic and 
Coastal Division champions. The postseason eligible team in each division with the highest percentage of wins during 
all regular-season Conference competition shall be declared the division champion. If two or more such teams are tied 
with the highest percentage of wins, they shall be declared division co-champions. Division standings shall be deter- 
mined on a percentage basis, using only those Conference games which are part of the regular rotating schedule. Details 

2013-14 ACC MANUAL 



~" I 5POf~TLr~ OPERATION CODE 

for the conduct of the championship will be contained in a participant’s manual. Dates and sites of the Conference 
Championship will be selected by the athletics directors and faculty athletics representatives and announced from the 
Conference office. (Revised: May 2013) 

Tickets. Each member institution will receive forty (40) tickets for the championship game to be used at the institu- 

tion’s discretion. Each participating institution will receive 10,000 tickets. Ten percent of the participating team’s lower 

seating allotment of eight hundred (800) tickets may be sold at a 50% discount at the institution’s discretion. It has been 

recommended that these discounted tickets be used for students. The Conference will share in the expense of unsold 

tickets (calculated at the lowest price available) as follows: (Revised: October 2005, January 2009) 

1. From 6,001 through 7,000 tickets, the Conference will pay 50% of ticket cost. 

2. From 7,001 through 8,000 tickets, the Conference will pay 75% of ticket cost. 

3. From 8,001 up to 10,000 tickets, the Conference will pay 100% of ticket cost. 

Travel. The official travel party size for the championship game will be 150 members (72 dressed limit) per team. A 

total of $160,000 per team will be provided for expenses other than travel. The Conference office must approve all 

charter travel. Teams located 250 miles (or bands located 500 miles) or less from the Championship site must bus to 

the Championship site. Teams located more than 250 miles (or bands located more than 500 miles) from the Champi- 

onship site may fly: 

Section VIII-3. Procedure to Determine the ACC Football Champion/Automatic BCS Berth if the 
ACC Football Championship Game is not Played. 

Should the Conference not be able to hold its annual Football Championship Game, the Conference football champion will 

be the team that finishes the season with the highest winning percentage in conference games. If more than one team has 

the same winning percentage, the tied teams are declared co-champions. 

In order to determine the Conference’s representative to the Bowl Championship Series (BCS), the procedures listed 
below will be followed. All references to rankings refer to the final BCS standings released on Selection Sunday after all 
regular season games and Conference Championships Games are completed. 

Section VIII-4. Divisional Tie-Breakers. 

In the event of division co-champions, the following tie-breaking procedure will be used to determine that division’s rep- 
resentative in the championship game. Conference games against otherwise postseason ineligible teams will always be 
counted in the league standings and application of the tie-breaking procedures. (Revised: October 2012) 

Two-Team Tie. (Revised: May 2013) 

1. Head-to-head competition between the two tied teams. 

2. Winning percentage of the tied teams within the division. 

3. Head-to-head competition versus the team within the division with the best overall winning percentage (divisional 

and non-divisional), and proceeding though the division. Multiple ties within the division broken from first to last, 

using the Conference’s tie-bereaking procedures. 

4. Overall winning percentage versus all common non-divisional opponents. 

5. Combined winning percentage versus all non-divisional opponents. 

6. Winning percentage versus common non-divisional opponents based on their order of finish (overall conference 

winning percentage) and proceeding through other common non-divisional opponents based on their order of 

finish within their division. 

7. The tied team with the higher ranking in the full Bowl Championship Series Standings following the conclusion of 

2013-14 ~CC MANUAL 



go 

8o 

regular season games. If both tied teams are not ranked in the full Bowl Championship Series standings, the com- 

puter ranking portion of the standings will be used, eliminating the high and low computer ranking and averaging 

the remaining rankings. 

The representative shall be chosen by a draw administered by the Commissioner or Commissioner’s designee. 

Three or More Team Tie. (The three or more team tie-breaking procedure will be used to break all ties to identify the 

championship game representative. Once a team is eliminated from the tie, the tie-breaking procedures restart for the 

remaining teams. If the three or more team tie can only be reduced to two teams, the two-team tie-breaker will then be 

applied). (Revised: May 2013) 

1. Combined head-to-head winning percentage among the tied teams. 

2. V~rinning percentage of the tied teams within the division. 

3. Head-to-head competition versus the team within the division with the best overall (divisional and non-division- 

al) conference winning percentage, and proceeding through the division. Multiple ties within the division will be 

broken first to last, using the conference’s tie-bereaking procedures.. 

4. Combined winning percentage versus all common non-divisional opponents. 

5. Combined winning percentage versus all non-divisional opponents. 

6. V~rinning percentage versus common non-divisional opponents based upon their order of finish (overall confer- 

ence winning percentage) and proceeding through other common non-divisional opponents based upon their 

divisional order of finish. 

7. The tied team with the highest ranking in the full Bowl Championship Series standings following the conclusion of 

regular season games, unless the second of the tied teams is ranked within five or fewer places of the highest ranked 

tied team. In this case, the two-team tie-breaking procedure shall be applied between the two ranked tied teams. If 

all tied teams are not ranked in the full Bowl Championship Series standings, the computer ranking portion of the 

standings will be used, eliminating the high and low computer ranking and averaging the remaining rankings. 

8. The representative shall be chosen by a draw administered by the Commissioner or Commissioner’s designee. 

Section VIII-5. Automatic Qualifier. (Adopted: October 2005) 

a. Two-Team Tie (between Teams A &-B). 
1. Team A defeats Team B and is ranked higher - Team A earns the BCS bid. 

2. Team A defeats Team B and is ranked lower, but in the Top 10 - Team A earns bid (*except if Team B is ranked #1 

or #2 in the BCS standings, then Team B earns the BCS bid). 

3. Team A defeats Team B and is ranked lower, but is ranked five or fewer positions below Team B - Team A earns the 

BCS bid. 

4. Team A defeats Team B and is ranked lower, and more than five positions below Team B - Team B earns the BCS 

bid. 

5. Team A does not play Team B, then, whichever team is ranked higher in the BCS standings earns the BCS bid. 

6. Team A does not play Team B, and neither Team A nor B are ranked in the final BCS standings, then the BCS Bowl 

would select the team of its choice from among the tied teams. 

If two teams have the same ranking, or both are unranked, the bid goes to the team that has won the head-to-head game. 

b. Three-Team Tie ("mini-conference" created among the three tied teams). 

Scenario I - All three tied teams have each won one and lost one against the other tied teams in the mini-conference. 

1. In this case, the highest ranked team among the three earns the bid. 

2. If two of the three teams have the same ranking, the bid is earned by the team winning the head-to-head match-up. 

If the teams have not played each other, and they have the same ranking, then the BCS Bowl would select the team 

of its choice from among the tied teams. 
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3. If none of the teams are ranked, the BCS Bowl would select the team of its choice from among the tied teams. 

Scenario II - All three 

Team C is 0-2. 

1. 

2. 

teams have 6-2 conference records. Within the mini-conference, Team A is 2-0, Team B is 1-1, and 

If Team A is ranked higher than Teams B and C, TeamA earns the BCS bid. 

If Team A is not the highest ranked, but is in the Top 10, Team A earns bid unless Team B or C is ranked either #1 

or #2 in the BCS standings, then Team B or C receives the BCS bid. 

If Team A is not ranked, but the highest ranked team in the mini-conference is ranked #21 or lower, Team A earns 

the BCS bid. 

If Team A is not the highest ranked team and is ranked more six or more spots below the highest ranked team in 

the mini-conference, Team A is eliminated from consideration. 

Subsequentl~ 

(a) If Team B is ranked higher than Team C, Team B earns the BCS bid. 
(b) If Team B is ranked lower than Team C, but is in the Top 10, Team B earns bid unless Team C is ranked either 

#1 or #2 in the BCS standings, then Team C receives the BCS bid. 
(c) If Team B is ranked lower than Team C, but ranked five or fewer spots below Team C, Team B earns bid, unless 

Team C is ranked either #1 or #2 in the BCS standings, then Team C receives the BCS bid. 
(d) If Team B is ranked lower than Team C, but is ranked six or more spots below Team C, Team C earns the BCS 

bid. 

Scenario III - Of the three teams which are tied, two or more have not played each other during the regular season, and 
within the mini Conference Team A is 2-0, Team B and Team C are each 0-1, then: 

1. If Team A is ranked higher than Teams B and C, Team A earns the BCS bid. 
2. If Team A is not the highest ranked, but is in the Top 10, Team A earns bid unless Team B or C is ranked either #1 

or #2 in the BCS standings, then Team B or C receives the BCS bid. 
3. If Team A is not ranked, but the highest ranked team in the mini-conference is ranked #21 or lower, Team A earns 

the BCS bid. 
4. If Team A is not the highest ranked team and is ranked more than five spots below the highest ranked team in the 

mini-conference, then the BCS bid will go to the highest ranked team in the BCS from among either Team B or 
Team C. 

Scenario IV - Of the three teams which are tied, two or more have not played each other during the regular season, and 

within the mini Conference Team A is 1-0, Team B, 1-1 and Team C is 0-1, then: 

1. If Team A is ranked higher than Teams B and C, Team A earns the BCS bid. 

2. If Team A is not the highest ranked, but is in the Top 10, Team A earns bid unless Team B or C is ranked either #1 

or #2 in the BCS standings, then Team B or C receives the BCS bid. 

3. If Team A is not ranked, but the highest ranked team in the mini-conference is ranked #21 or lower, Team A earns 
the BCS bid. 

4. If Team A is not the highest ranked team and is ranked more than five spots below the highest ranked team in the 
mini-conference, then Team A is eliminated and: 

(a) If Team B is ranked higher than Team C, Team B earns the BCS bid. 

(b) If Team A is not the highest ranked, but is in the Top 10, Team A earns bid unless Team B or C is ranked either 

#1 or #2 in the BCS standings, then Team B or C receives the BCS bid. 

(c) If Team A is not ranked, but the highest ranked team in the mini-conference is ranked #21 or lower, Team A 

earns the BCS bid. 
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(d) If Team A is not the highest ranked team and is ranked more than five spots below the highest ranked team in 

the mini-conference, then the BCS bid will go to the highest ranked team in the BCS from among either Team 

B or Team C. 

Scenario V 

1. If two or all of the tied teams have not played each other and none of the teams in the mini-conference has an ad- 

vantage against each other then the BCS bid goes to the highest ranked team in the final BCS standings. 

2. If two or all of the tied teams have not played each other, and all three teams are not ranked, then the BCS Bowl 

would select the team of its choice from among the tied teams. 

c. Four-Team Tie. 

Assumes: 

1. If any team should finish ranked #1 or #2 in the BCS standings, they automatically will be the conference BCS 

representative. 

2. A seven-victory minimum in an 11-game season; an eight-victory minimum in a 12-game season. All wins calcu- 

lated against FBS opponents only: 

Scenario 1 - If Team A is 3-0, Team B is 2-1, Team C is 1-2 and Team D is 0-3, then: 

1. If Team A is the highest ranked team in the mini-conference, then it receives the BCS bid. 

2. If Team A is ranked in the Top 10, then it receives the BCS bid. 

3. If Team A is ranked eight or fewer slots behind the highest-ranking team in the mini-conference, then it receives 

the BCS bid. 

4. If Team A does not have the victory minimum, then the highest-ranked team in the mini-conference receives the 

BCS bid. If no teams are ranked in the BCS standings, then Team B will receive the bid. 

5. If Teams A and B do not have the victory minimum, and no teams are ranked in the BCS, then Team C will receive 

the BCS bid. 

Scenario II - If Team A and Team B are 2-1 in the mini-conference and Team C and Team D are 1-2, then: 

Assuming Teams A and B both have the victory minimum: 

1. If Team A defeated Team B and is ranked higher than Team B, Team A earns the BCS bid. 

2. If Team A defeated Team B and is ranked in the Top 10, Team A earns the BCS bid. 

3. If Team A defeated Team B and is ranked eight or fewer spots lower than Team B, Team A earns the B CS bid. 

4. If Team A defeated Team B but is ranked nine or more slots lower than Team B, Team B earns the B CS bid. 

Assuming either Team A or B do not have the victory minimum: 

1. If Team A has the victory minimum and Team B does not and Team A is the highest-ranked team in the mini-con- 

ference, then Team A earns the BCS bid. 

2. If Team A has the victory minimum and Team B does not and Team A is ranked in the Top 10, then Team A earns 

the BCS bid. 

3. If Team A has the victory minimum and Team B does not and Team A is ranked eight or fewer slots behind the 

highest-ranked team in the mini-conference, then Team A receives the BCS bid. 

4. If Team C or Team D have the victory minimum and are ranked nine or more slots ahead of Team A or Team B, 

then Team C or Team D receives the BCS bid. 

S. If neither Team A or B have the victory minimum, then the highest-ranked team in the mini-conference earns the 

BCS bid. 
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Scenario III - Assumes Team A and B did not play each other. 
1. Team A and Team B both were 2-0 in the mini-conference, Team C is 1-2 and Team D is 0-3. The BCS bid goes to 

the highest ranked team from among Team A or B, unless Team C or D are ranked nine or more spaces above either 
A or B. If no team is ranked in the BCS, then the BCS Bowl chooses from among Teams A and B for the bid. 

2. Team B is 2-0, Team C is 2-1, TeamAis 1-1 and Team D is 0-3 in the mini-conference, then: 
(a) If Team B defeated Team C and is ranked higher than Team C, Team B receives the bid. 
(b) If Team B defeated Team C and is ranked in the Top 10, then Team B receives the bid (unless Team C is ranked 

#1 or #2). 
(c) If Team B defeated Team C and is ranked eight or fewer spaces below Team C, then Team B receives the bid. 
(d) If Team B defeated Team C and is ranked nine or more spaces below Team C, then Team C receives the bid. 
(e) If no teams are ranked, then the BCS Bowl chooses from among teams B or C. 

3. Team C is 3-0, Team B is 1-1, Team D is 1-2 and Team A is 0-1. The BCS bid goes to Team C. 
4. Team C is 2-1, Teams A and B are 1-1, Team D is 1-2. The BCS bid goes to the highest ranked Team. If no teams 

are ranked, then the BCS Bowl chooses from among all four teams. 

Scenario IV - Assumes Team A does not play Team B and Team C does not play Team D. 

1. Teams A and B are 2-0 and Teams C and D are 0-2. The BCS bid goes to the higher ranked team of A or B, unless 

Team C or D are ranked nine spaces above the higher ranked of A or B. If no teams are ranked, then the BCS Bowl 

chooses from among Teams A and B. 

2. Teams A, B, C and D are all 1-1. The BCS bid goes to the highest ranked Team. If no teams are ranked, then the 

BCS Bowl chooses fi’om among all four teams. 

3. Team Ais 2-0, Teams B and C are 1-1 and Team D is 0-2. Team A earns the BCS bid unless either Team B or C are 

ranked nine or more spaces above Team A. If no teams are ranked, then Team A earns the bid. 

Scenario 

1. 

2. 

V - Assumes Team A does not play Teams B and D. 

Team C is 3-0, Team B is 1-1, Team D is 0-2 and Team A is 0-1. Team C earns the BCS bid. 

Team B is 2-0, Team A is 1-0, Team D is 1-1 and Team C is 0-3. Team B earns the BCS bid unless Team A or Team 

D are ranked nine or more spaces ahead of Team B. If no teams are ranked, then Team B earns the bid. 

Team C is 2-1, Team B and D are 1-1 and Team A is 0-1. The highest ranked team earns the BCS bid. If no teams 

are ranked, then Team C earns the bid. 

Team D is 2-0, Team A is 1-0, Team C is 1-2 and Team B is 0-2. The highest ranked Team of A or D earns the bid 

unless Team B or C are ranked nine or more spaces above the highest ranked of A or B. If no teams ranked, then 

Team D earns the BCS bid. 

Scenario VI - Assumes three of the four teams do not play each other. In this case, the BCS bid goes to the highest ranked 
team. If no teams are ranked, then the BCS Bowl chooses from among all four teams. 

d. Five-Team Tie 
Assumes: 

1. If any team should finish ranked #1 or #2 in the BCS standings, they automatically will be the conference BCS 
representative. 

2. An eight-victory minimum in a 12-game season. All wins calculated against FBS opponents only. 

Scenario I - Team A is 4-0, Team B is 3-1, Team C is 2-2, Team D is 1-3 and Team E is 0-4. 

1. If Team A is the highest ranked team in the mini-conference, then it receives the BCS bid. 

2. If Team A is ranked in the Top 10, then it receives the BCS bid. 

3. If Team A is ranked eight or fewer slots behind the highest-ranking team in the mini-conference, then it receives 
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the BCS bid. 
4. If Team A does not have the victory minimum, then the highest-ranked team in the mini-conference receives the 

BCS bid. 
5. If Team A is ranked nine or more slots behind Team B or Team C in the mini-conference, then Team B or Team C 

receives the BCS bid. 
6. If Team A is unranked, but Team B is ranked #17 or lower, then Team A earns the BCS bid. 
7. If Team A is unranked, but Team B is ranked #16 or higher, then Team B earns the BCS bid. 
8. If all teams are unranked, then Team A earns the BCS bid. 

Scenario II - Team A and B are 3-1, Team C is 2-2 and Teams D and E are 1-3. 

1. If Team A defeated Team B and is ranked higher than Team B, Team A earns the BCS bid. 
2. If Team A defeated Team B and is ranked in the Top 10, Team A earns the BCS bid. 
3. If Team A defeated Team B and is ranked eight or fewer spots lower than Team B, Team A earns the BCS bid. 
4. If Team A defeated Team B but is ranked nine or more slots lower than Team B, Team B earns the BCS bid. 
5. If all teams are unranked, and Team A defeated Team B, then Team A earns the BCS bid. 
6. If Bowl chooses from among Teams A or B. 

Assuming either Team A or B do not have the victory minimum: 

1. If Team A has the victory minimum and Team B does not and Team A is the highest ranked team in the mini-con- 

ference, then Team A earns the BCS bid. 

2. If Team A has the victory minimum and Team B does not and Team A is ranked in the Top 10, then Team A earns 

the BCS bid. 

3. If Team A has the victory minimum and Team B does not and Team A is ranked eight or fewer slots behind the 

highest-ranked team in the conference, then Team A receives the BCS bid. 

4. If Team C, D or E have the victory minimum and are ranked nine or more slots ahead of Team A or B, then Team 

C, D or E receives the BCS bid. 

5. If neither Team A or B have the victory minimum, then the highest-ranked team in the mini-conference earns the 
BCS bid. 

6. If no teams are ranked who have the victory minimum, then the BCS Bowl chooses from among the teams that do 

not have the victory minimum. 

Scenario III - Teams A, B and C are 3-1, Team D is 1-3 and Team E is 0-4. A mini-conference is formed among Teams A, B, 
and C and the three-way tie-breaker is used to break the tie. 

Scenario IV - TeamA is 3-1, Teams B, C and D are 2-2 and Team E is 1-3. 

1. If Team A is the highest ranked team in the mini-conference, then it receives the BCS bid. 

2. If Team A is ranked in the Top 10, then it receives the BCS bid. 

3. If Team A is ranked eight or fewer slots behind the highest-ranking team in the mini-conference, then it receives 

the BCS bid. 

4. If Team A does not have the victory minimum, then the highest-ranked team in the mini-conference receives the 

BCS bid. 

5. If Team A does not have the victory minimum, and no teams are ranked, then the BCS Bowl will choose the team 

to receive the BCS bid. 

Scenario V - Teams A, B, C, D, and E are 2-2. The highest-ranked team earns the BCS bid. If no teams are ranked, then the 
BCS Bowl will choose the team to receive the bid. 
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ARTICLE ~X, GOLF 

Section IX-1. Regular Season. 

a. Scheduling. Each member institution having a men’s golf team shall schedule teams of other member institutions at its 

own option and discretion during the regular season. 

b. Travel Squad. Regular season travel squad shall be limited to seven (7) student-athletes in intra-conference competi- 

tion. (Revised: May 2007, May 2009) 

Section IX-2. Conference Championship. 

Championship Determination. The Conference team and individual championship for men shall be determined by 

a S4-hole medal play tournament to be played on three consecutive days (18-hole contest on Frida)5 18-hole contest 

on Saturday and 18-hole contest on Sunday), with no rain day and with the understanding that the Championship 

will conclude on Sunday, over a course selected by the Men’s Golf Committee. In case of inclement weather the Games 

Committee has the right to make any adjustments deemed necessary in the championship format. The Men’s Golf 

Committee also will recommend the dates for the Championship. A practice round shall be allowed the day preceding 

the first scheduled 18-hole round. 

Should the Conference Championship not be completed due to inclement weather or other unforeseen circumstances, 
the following procedures should be sued to determine the Conference Champion: (Revised: April 2012) 

1. Low score after completion of the same 45 holes by all participants. 

2. Low score after completion of the same 36 holes by all participants. 

3. Low score after completion of the same 27 holes by all participants. 

4. Low score after competion of the same 18 holes by all participants. 

5. If less than 18 holes are completed, there will not be a Conference Champion named. 

Format. The tournament field shall be composed of five entries from each school with the four low scores each day 

to count toward the team championship with the NCAA scoring system being used. No extra golfers will be allowed 

to enter. If two or more players tie for the individual championship, a sudden death playoff will be held immediately 

following completion of the final round (with play starting on a hole to be determined by the Committee) to determine 

the winner of the first place award. Ties for other places will remain and duplicate awards will be sent. 

c. Pairings. The players will be paired by teams. The relative starting times for the first 18-hole round will be drawn from 

a hat by the coaches at the preceding year’s pre-championship meeting. After the first round the team starting times will 

be determined by the team order of finish each day with the top teams teeing offlast. 

Play on Tournament Course. Men’s golf team members, individuals or teams, shall not be permitted to practice, play, 

walk the selected tournament course or use any golf course facilities (including the use of practice areas, such as prac- 

tice greens and range) between the beginning of the academic year for each institution and the first official practice 

round of the Men’s Golf Championship (Exception: If the team member is a member of the club/course on which the 

men’s golf tournament will be played, he may play the course during the time mentioned above. Team members who are 

not members of the club/course are not permitted to play as guests of members during the specified time). Any men’s 

golf team members who practice, play or walk the tournament course during the time period mentioned above, and 

are not members of that club!course, will be declared ineligible to compete in that season’s Men’s Golf Championship. 

(Editorial Revision: May 2007) 
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Travel Squad. The travel squads for the Men’s Golf Championship shall be the same as the NCAA Championship limit. 

Rules. Competition will be conducted under the rules and regulations of the USGA. 

Automatic Qualification. Should the Conference Championship conclude (after 54 holes) and co-Champions are 

named, the following procedures should be used to determine the Automatic Q.ualifier: (Adopted: April 2008) 

1. The lowest score between the tied teams’ fifth players on the final day of competition. 

2. The lowest score between the tied team’s fifth players on the second day of competition. 

3. The lowest score between the tied teams’ fifth players on the first day of competition. 

Should the Conference Championship not be played due to inclement weather, the following procedures should be 

used to determine the Automatic Qualifier: (Adopted: October 2005; Revised: April 2009, April 2011) 

1. Low score after completion of the same 45 holes by all participants. 

2. Low score after completion of the same 36 holes by all participants. 

3. Low score after completion of the same 27 holes by all participants. 

4. Low score after completion of the same 18 holes by all participants. 

S. If still tied or unable to complete 18 holes, the average of the latest GolfweekiSagarin and Golf Stat Polls prior to 

completion of the ACC Championship will determine the Automatic Q.ualifier. 

6. If still tied, the highest ranking in the latest Golf Stat Poll prior to completion of the Conference Championship 

will determine the Automatic Qualifier. 

ARTICLE X, GOLF - WOMEN’S 

Section X-1. Regular Season. 

a. Scheduling. Each member institution having a women’s golf team shall schedule teams of other member institutions at 

its own option and discretion during the regular season. 

b. Travel Squad. Regular season travel squad shall be limited to seven (7) student-athletes in intra-conference competi- 

tion. (Revised: May 2007, May 2009) 

Section X-2. Conference Championship. 

bo 

Championship Determination. The Conference team and individual championship for women shall be determined 

by a M-hole medal play tournament to be played on three consecutive days (18-hole contest on Frida}5 18-hole contest 

on Saturday and 18-hole contest on Sunday), with no rain day and with the understanding that the Championship will 

conclude on Sunday, over a course selected by the Women’s Golf Committee. In case of inclement weather, the Games 

Committee has the right to make any adjustments deemed necessary in the championship format. The Women’s Golf 

Committee also will recommend the dates for the Championship. A practice round shall be allowed the day preceding 

the first scheduled 18-hole round. 

Format. The tournament field shall be composed of five entries from each school with the four low scores each day 

to count toward the team championship with the NCAA scoring system being used. No extra golfers will be allowed 

to enter. If two or more players tie for the individual championship, a sudden death playoff will be held immediately 

following completion of the final round, weather and time permitting, (with play starting on a hole to be determined by 
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the Committee) to determine the winner of the first place award. Ties for other places will remain and duplicate awards 

will be sent. Ira sudden death playoffis not possible (e.g., weather, time), co-champions will be named. If two or more 

teams are tied for the team championship, the Conference champion will be determined by using the tie-breaking pro- 

cedures for the NCAA regional tournaments. 

Pairings. The players will be paired by teams. The relative starting times for the first 18-hole round will be based on 

previous year’s Conference finish. After the first round the team starting times will be determined by the team order of 

finish each day with the top teams teeing offlast. 

Play on Tournament Course. Women’s golf team members, individuals or teams, shall not be permitted to practice, 

play and/or walk the selected tournament course or use any golf course facilities (including the use of practice areas, 
such as practice greens and range) between the beginning of the academic year for each institution and the first official 
practice round of the Women’s Golf Championship. Exceptions include: 
1. If the team member is a member of the club/course on which the women’s golf tournament will be played, she may 

play the course during the time mentioned above. Team members who are not members of the club/course are not 
permitted to play as guests of members during the specified time. 

2. If a student-athlete has contracted with the host course professional for instructional lessons, she is permitted to 
use the following areas: 
(a) Practice Areas (three weeks prior to the Championship, only the driving range may be used). 
(b) Championship Course (during the first semester only). 

Any women’s golf team members who practice, play and/or walk the tournament course during the time period men- 
tioned above, and are not members of that club/course, or being instructed by the host course professional, will be de- 
clared ineligible to compete in that season’s Women’s Golf Championship. (Adopted: May 2007; Revised: April 2009, 
April 2010) 

Travel Squad. The travel squads for the Women’s Golf Championship shall be the same as the NCAA Championship 
limit. 

f. Rules. Competition will be conducted under the rules and regulations of the USGA. 

Automatic Qualification. Should the Conference Championship not be played due to inclement weathel; the follow- 

ing procedures should be used to determine the Automatic Qualifier: (Adopted: October 2005; Revised: April 2012) 

1. Low score after completion of the same 45 holes by all participants. 
2. Low score after completion of the same 36 holes by all participants. 
3. Low score after completion of the same 27 holes by all participants. 
4. Low score after completion of the same 18 holes by all participants. 
5. If 18 holes are not completed by all participants, the committee will use head-to-head results in tournaments 

during the year to determine the AQ. 
6. If still tied, use the stroke differential to determine the AO.= 
7. If still tied, the average of the G olfWeekiSagarin and Golf Star Polls will determine the AQ= 

ARTICLE XI. LACROSSE - MEN’S 

Section Xl-1. Regular Season. 

a. Scheduling. Each member institution having a men’s lacrosse team shall play all other member institutions having a 
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lacrosse team at least once each year. 

b. Travel Squad. Regular season travel squad shall be limited to 40 student-athletes in intra-conference competition. The 

travel squad limit will be reconsidered if any additional member institutions add the sport of men’s lacrosse. (Revised: 

May 2007, May 2009, April 2010, April 201 l, April 2013) 

c. Officials. Officials for Conference games will be contracted and assigned by the officiating coordinator of the USILA. 

d. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

Section Xl-2. Conference Championship. 

a. Date & Site. The Conference Men’s Lacrosse Championship will be held two weeks prior to the first round of the 

NCAA Championship. The site will be rotated, subject to approval by the Conference. (Revised: April 2013) 

Seeding. Seeding for the Men’s Lacrosse Championship will be determined by the regular season Conference stand- 

ings. In case of a tie, the following formula will be used: (Revised: April 2012) 

1. Head-to-head Conference game results among the tied teams. 

(a) If three or more teams are tied, the combined record of conference games among the tied teams involved will 

be compiled. Ties will be broken based on winning percentage of the combined conference records, and the 

higher winning percentage shall prevail, even if the number of games played against the team or group is un- 

equal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (1) will 

be followed, comparing only the remaining tied teams’ conference records. Procedures (2)-(5) will only be 

used if the tie cannot be reduced by at least one team in procedure (1). 

2. Record versus team(s) occupying the higher position in the standings (or in case of a tie for first place, the next 

highest in the regular-season standings and continuing down through the standings until one team gains an ad- 

vantage). When arriving at another pair of tied teams while comparing records, use each team’s record against the 

collective tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. In the case of a three or more team tie, if procedure (2) reduces the tie by at least one 

team, procedure (1) will be followed, comparing only the remaining tied teams’ conference records. Procedures 

(3)-(5) will only be used if the tie cannot be reduced by at least one team in procedure (2). 

3. Goals allowed in Conference games among the tied teams. 

4. Goal differential in Conference games only (goals for, minus goals against among the tied teams). 

5. Blind draw. 

c. Format. The Men’s Lacrosse Championship will be a four-team single elimination tournament. The team champion- 
ship will be determined by this event. 

d. Officials. Championship officials will be assigned by the officiating coordinator of the USILA. 

e. Travel Squad. The travel squads for the Men’s Lacrosse Championship shall be the same as the NCAA Championship 
limit. 

f. Rules. Competition will be conducted under the rules and regulations of the NCAA. 
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Section Xll-1. Regular Season. 

a. Scheduling. Each member institution having a women’s lacrosse team shall play all other member institutions having a 

lacrosse team at least once each year. 

b. Travel Squad. Regular season travel squad shall be limited to thirty-two (32) student-athletes in intra-conference com- 

petition. (Revised: May 2007, May 2009, April 2010) 

c. Officials. Officials for Conference games will be contracted and assigned by each institution. 

d. Rnles. Competition will be conducted under the rules and regulations of U.S. Lacrosse and the NCAA. (Revised: April 

2011) 

Section Xll-2. Conference Championship. 

a. Date & Site. The Conference Women’s Lacrosse Championship will be held annually, on a date to be determined by the 
Conference. The site will be rotated, subject to approval by the Conference. 

Seeding. Seeding for the Women’s Lacrosse Championship will be determined by the regular season Conference stand- 

ings. In case of a tie, the following formula will be used: (Revised: May 2007, April 2012) 

1. Head-to-head Conference game results among the tied teams. 

(a) If three or more teams are tied, the combined record of conference games among the tied teams involved will 

be compiled. Ties will be broken based on winning percentage of the combined conference records, and the 

higher winning percentage shall prevail, even if the number of games played against the team or group is un- 

equal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (1) will 

be followed, comparing only the remaining tied teams’ conference records. 

Procedures (2)-(S) will only be used if the tie cannot be reduced by at least one team in procedure (1). 

2. Record versus team(s) occupying the higher position in the standings (or in case of a tie for first place, the next 

highest in the regular-season standings and continuing down through the standings until one team gains an ad- 

vantage). When arriving at another pair of tied teams while comparing records, use each team’s record against the 

collective tied teams as a group (prior to their own tiebreaking procedures), rather than the performance against 

the individual tied teams. In the case of a three or more team tie, if procedure (2) reduces the tie by at least one 

team, procedure (1) will be followed, comparing only the remaining tied teams’ conference records. Procedures 

(3)-(5) will only be used if the tie cannot be reduced by at least one team in procedure (2). 

3. Goal differential in head-to-head competition among the tied teams (goals for, minus goals against, maximum 

difference plus five for any one game). 

4. Goal differential in Conference games only (goals for, minus goals against among the tied teams). 

5. Blind draw: 

c. Format. The ¼romen’s Lacrosse Championship will be a single elimination tournament. The team championship will 

be determined by this event. 

d. Officials. Championship officials will be assigned by an approved coordinator of officials. 
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Travel Squad. The travel squads for the Women’s Lacrosse Championship shall be the same as the NCAA Champion- 

ship limit, 

Rules. Competition will be conducted under the rules and regulations of U.S. Lacrosse with NCAA Championship 

modifications. 

ARTICLE Xlll. ROWING - WOMEN’S 

Section Xlll-1. Regular Season. 

a. Scheduling. Each member institution sponsoring varsity rowing shall schedule varsity rowing programs of other mem- 

ber institutions at its own option and discretion during the regular season. 

b. Travel Squad. Regular season travel squad shall be limited to fifty-three (53) student-athletes in intra-conference com- 

petition. (Revised: May 2007, May 2009) 

c. Rules. Competition will be conducted under the rules and regulations of US Rowing, except as agreed upon by the 

participating coaches prior to the competition. 

Section Xlll-2. Conference Championship. 

a. Date & Site. The Rowing Championship will be held on a date to be determined by the Conference. If weather con- 

ditions do not permit the Championship to be held on the determined date, the Championship will be held on the 

following da): The site will be rotated subject to approval by the Conference. 

b. Seeding. Seeding for the Championship will be determined by a vote of the head coaches. If there is a tie for seeds, all 
coaches will re-vote for the tied spots. If a second tie occurs, a coin will be flipped for ties between two teams, and a 
draw will occur for ties among three or more teams. (Adopted: April 2008) 

c. Travel Squad. Championship travel squad shall be limited to thirty-two (32) student-athletes in uniform. (Revised: 

May 2009) 

d. Rules. Competition will be conducted under the rules and regulations of US Rowing. 

e. Judge-Referees. The host institution shall be responsible for selecting the chief referee and his or her crew. 

f. Automatic Qualification. The Automatic Qualifier (AQ) will be awarded to the team with the highest number of 

points in NCAA events (First Varsity Eight, Second Varsity Eight and First Varsity Four). Should the Conference 

Championship not be held or completed due to inclement weather or other circumstances, the automatic qualifier will 

be determined through a coaches’ vote using the pre-championship seeding and a conference call. (Adopted: April 

2011; Revised: April 2013) 
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ARTICLE XIVo SOCCER ~ MEN’S 

Section XIV-1. Regular Season. 

a. Scheduling. Each member institution having a men’s soccer team shall play all other member institutions having men’s 

soccer teams at least once each year. 

bo Rescheduling Regular Season Matches. Postponed and rained-out games: Every effort will be made to play the game 

and the host team game administrator will make a decision prior to beginning the game if it is going to be played or 

delayed. Once the game starts, it is in the hands of the official. If the game is halted and cannot be resumed that day, the 

administrators of the two schools will make every effort to reschedule the game (the next da~5 if possible). If the two 

schools cannot agree, the matter will be referred to the conference office. If the game cannot be rescheduled, it will be 

eliminated. 

c. Travel Squad. Regular season travel squad shall be limited to twenty-six (26) student-athletes in intra-conference com- 

petition. (Revised: May 2007, May 2009, April 2010, April 2011) 

d. Officials. Officials for Conference soccer matches will be assigned by the Coordinator of Men’s Soccer Officials. 

e. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

Section XIV-2. Conference Championship. 

a. Championship Determination. The Men’s Soccer Championship will be determined by an eight-team single elimina- 

tion tournament. Details for the conduct of the Championship will be contained in a manual prepared by the Champi- 

onship Manager. 

Seeding. Seeding for the Championship will be determined by the regular season Conference standings [utilizing a 
point system (win = three points; tie = one point)]. Ties for any seeded position will be broken as follows: (Revised: 
April 2012) 
1. Head-to-head Conference game results among the tied teams. 

(a) If three or more teams are tied, the combined points in conference games among the tied teams involved will 
be compiled. Ties will be broken based on points of the combined conference records, and the highest num- 
ber of points shall prevail, even if the number of games played against the team or group is unequal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (1) will 
be followed, comparing only the remaining tied teams’ records. 

Procedures (2)-(5) will only be used if the tie cannot be reduced by at least one team in procedure (1). 
2. Goal differential in games among tied teams (goals for, minus goals against). 
3. Goals scored in Conference games among tied teams. 
4. Goals scored in overall Conference games. 
5. Blind draw: 

c. Officials. Championship officials will be selected, assigned and contracted by the Coordinator of Men’s Soccer Offi- 

cials. 

d. Travel Squad. The travel squads for the Men’s Soccer Championship shall be limited to twenty-two (22) student-ath- 

letes. (Revised: May 2009) 
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e. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ART~CL~E XVo SOCC~ER ~ WOM£N’S 

Section XV-1. Regular Season. 

a. Scheduling. Each member institution having a women’s soccer team shall play a 13-game round robin regular season 

schedule so that home and away breakdown is reversed in consecutive years. (Revised: April 2008) 

Rescheduling Regular Season Matches. Postponed and rained-out games: Every effort will be made to play the game 

and the host team game administrator will make a decision prior to beginning the game if it is going to be played or 

delayed. Once the game starts, it is in the hands of the official. If the game is halted and cannot be resumed that day, the 

administrators of the two schools will make every effort to reschedule the game (the next day, if possible). If the two 

schools cannot agree, the matter will be referred to the conference office. If the game cannot be rescheduled, it will be 

eliminated. 

c. Travel Squad. Regular season travel squads shall be limited to twenty-six (26) student-athletes in intra-conference 

competition. (Revised: May 2007, May 2009) 

d. Officials. Officials for women’s soccer matches will be contracted and assigned by the Coordinator of Women’s Soccer 
Officials. 

e. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ComplimentaryAdmissions. In any regular season conference game for which the host institution charges admission, 

the visiting team shall be provided a maximum of fifty (S0) complimentary admissions at its request, to be used consis- 

tent with NCAA regulations. (Adopted: May 2006) 

Section XV-2. Conference Championship. 

a. Championship Determination. The Women’s Soccer Championship will be determined by an eight (8) team single 

elimination tournament. Details for the conduct of the Championship will be contained in a manual prepared by the 

Championship Manager. 

Seeding. Seeding for the Championship will be determined by the regular season Conference standings [utilizing a 

point system (win = three points; tie = one point)]. Ties for any seeded position will be broken as follows: (Revised: 

April 2008, April 2011, April 2012) 

1. Head to head Conference game results among tied teams. 

(a) If three or more teams are tied, the combined points in conference games among the tied teams involved will 

be compiled. Ties will be broken based on points of the combined conference records, and the highest num- 

ber of points shall prevail, even if the number of games played against the team or group is unequal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (1) will 

be followed, comparing only the remaining tied teams’ records. 

Procedures (2)-(6) will only be used if the tie cannot be reduced by at least one team in procedure ( 1 ). 

2. Most wins among tied teams in Conference games only. 

3. Goal differential in overall Conference games (goals for, minus goals against. A maximum of three goals for any 
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one conference game will be used). 
4. Goals scored in overall Conference games. Maximum of three for any one Conference game. A maximum of three 

goals for any one conference game will be used. 
5. Goals allowed in overall Conference games. 
6. Best results versus team (s) occupying the higher position in the standings (or in case of a tie for first place, the next 

highest position in the regular season standing and then continuing down through the standings until one team 
gains an advantage). When arriving at another pair of tied teams while comparing records, use each team’s points 
against the collective tied teams as a group (prior to their own tie-breaking procedures), rather than the perfor- 
mance against the individual tied teams. In the case of a three or more team tie, if procedure (6) reduces the tie by 
at least one team, procedure (1) will be followed, comparing only the remaining tied teams’ records. Procedure (7) 
will only be used if the tie cannot be reduced by at least one team in procedure (6). 

7. Blind draw. 

Officials. Championship officials will be selected, assigned and contracted by the Coordinator of Women’s Soccer 
Officials. 

Travel Squad. The travel squads for the ~romen’s Soccer Championship shall be twenty-four (24) student-athletes in 

uniform. (Revised: May 2009) 

Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ARTICLE XV~, SOFTBALL 

Section XVI-1. Regular Season. 

Scheduling. Each team will make every attempt to play a full 28-game conference schedule. Conference games shall 
be played as eight three-game series and two mid-week doubleheaders. Rainouts will be handled as follows: (Revised: 
April 2013) 
1. 1f~ ~n the fina~ date ~f the series~ a d~ub~eheader ~r ~ne game ~us is t~ be ~ayed~ the first game ~r sus~ended game 

must be completed by 4:00 p.m. If the first game or suspended game is not completed by 4:00 p.m., the next game 
will not be played unless mutually agreed to by both coaches (no game may start after 6:00 p.m.). 

2. No make-up games are allowed to be played after the last date of the scheduled series. 
3. Any alteration to the original conference schedule must be approved through the Conference office. 

b. Travel Squad. Regular season travel squads for softball shall be limited to twenty (20) student-athletes in intra-confer- 

ence competition. (Revised: May 2007, May 2009) 

c. Umpires. Umpires shall be contracted and appointed by the Coordinator of Softball Umpires. A three person crew will 

be used during regular season conference competition. 

d. Halted-Game Rule. The halted game rule will be used for all Conference play. 

Section XVI-2. Conference Championship. 

a. Date & Site. The Conference Softball Championship will be held on a date and at an on-campus site recommended by 

the Conference Women’s Softball Committee, subject to approval by the Conference. This site will be rotated subject 

to approval by the Conference. (Revised: April 2008) 
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Seeding. Seeding will be based on winning percentage for all Conference games. If, after figuring percentages, two or 

more teams are tied, the following procedures will be used to break the ties: (Revised: April 2012) 

1. Two Teams Tie. 

(a) Head-to-head competition. 

(b) Compare each team’s record versus teams occupying the highest position (or in case of a tie for first place, the 

next highest in the regular season standings and counting down through the standings until one team gains 

an advantage). When arriving at another pair of tied teams while comparing records, use each team’s record 

against the collective tied teams as a group (prior to their own tie-breaking procedures), rather than the per- 

formance against the individual tied teams. 

(c) Run differential comparison between two tied teams. 

(d) A coin flip will be administered by the Conference Office. 

2. Multiple Tie (more than two teams tying at a position). 

(a) Head-to-head competition. 

(1) If three or more teams are tied, the combined record of conference games among the tied teams involved 

will be compiled. Ties will be broken based on the combined conference records, and the higher winning 

percentage shall prevail, even if the number of games played against the team or group is unequal. 

(2) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one team, procedure (a) 

will be followed, comparing only the remaining tied teams’ conference records. 

Procedure (b) and (c) will only be used if the tie cannot be reduced by at least one team in procedure (a). 

(b) Record versus teams occupying the highest position (or in case of a tie for first place, the next highest in the 

regular season standings and continuing down through the standings until one team gains an advantage). 

When arriving at another pair of tied teams while comparing records, use each team’s record against the col- 

lective tied teams as a group (prior to their own tie-breaking proceures), rather than the performance against 

the individual tied teams. 

(c) Coin flip. 

Format. The Softball Championship will be an eight-team single elimination tournament. The team championship will 
be determined by this event. (Revised: April 2008, April 2013) 

d. Umpires. Championship umpires will be nominated and selected by the Coordinator of Softball Officials. 

Travel Squad. The travel squads for the Softball Championship shall be the same as the NCAA Championship limit. 

Rules. Competition will be conducted under the rules and regulations of the NCAA. 

Automatic Qualification. Should the Conference Championship not be held or completed due to inclement weather 

the highest seed remaining in the Championship after the most recently completed full day of competition will be the 

automatic qualifier to the NCAA Championship. (Adopted: April 2009) 

Section XVll-1. Regular Season. 

a. Scheduling. Each member institution having a swimming team shall schedule teams of other member institutions at its 

own option and discretion during the regular season. 
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Travel Squad. Regular season travel squads shall be limited to twenty-four (24) student-athletes in intra-conference 

competition. Men’s and women’s divers shall count one-half. (Revised: May 2007, May 2009) 

Officials. Referees, judges and other officials shall be contracted and assigned by the home team during regular season 

Conference competition. 

Section XVll-2. Conference Championship. 

a. Date & Site. The Swimming & Diving Championship will be held the last full weekend in February or two weeks prior 

to NCAA qualification, or one month prior to the NCAA Swimming & Diving Championships at a site to be deter- 

mined. (Revised: October 2010, April 2012) 

b. Format. Both Men’s and ~romen’s Swimming & Diving Championship formats will follow that outlined in the NCAA 

Men’s and Women’s Swimming & Diving Championships Handbook. 

c. Officials. Referees, judges and other Championship officials will be contracted through the Conference Office with 

prior approval of the Conference Swimming & Diving Committee. 

d. Travel Squads. The travel squads for the Men’s and Women’s Swimming & Diving Championships shall follow the 

guidelines outlined in the NCAA Championship Handbook. Men’s and women’s divers shall count as one half (1/2). 

(NCAA Revision: 2008) 

Travel to Championship Site. Travel will be restricted as follows: 

1. No teams will miss class prior to the initial day of championship competition. Exceptions must be approved by the 

institution’s faculty athletics representative, athletics director and senior woman administrator and kept on file by 

the institution. (Revised: May 2006, May 2011) 

2. There will be no practices, with the exception of the host institution, in the competition pool prior to the initial 

day of championship competition. 

£ Rules. Competition will be conducted under the rules and regulations of the NCAA. 

g. Facility Regulations. Each institution desiring to host the Swimming and Diving Championships shall certify to the 

Conference office that their swimming and diving facilities meet minimum championship standards. Double lane lines 

shall be used at the Championships. 

ARTICLE XVlll. TENNIS - MEN"S ............................................................................................................................. 

Section XVlll-1. Regular Season. 

a. Scheduling. Each of the 12 member institutions having a tennis team shall play an 11-match conference schedule, with 
make-ups being scheduled, when reasonable, between the two competing teams. 

Inclement Weather Policy. (Revised: April 2012) 

1. If raining, wait to determine if the match can be continued outdoor. If it cannot; 

2. Move the match indoors (schools with the availability of indoor courts within one hour’s driving distance should 

make prior arrangements when playing a distant Conference member over three hour’s driving distance). If indoor 
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courts are not available; 
3. Complete the match the next day, if possible. If this is not feasible, the match should be rescheduled. No makeup 

tennis matches will be allowed to be played after the Sunday preceding the Conference Tennis Championships. 
4. If no agreement can be reached, refer the matter to the Conference office for assistance. 

Travel Squad. Regular season travel squads shall be limited to ten (10) student-athletes in intra-conference competi- 

tion. (Revised: May 2007, May 2009) 

d. Ball/Court Surfaces. It will be the responsibility of the home coach to inform the opposing coach of the court surface. 

eo Rules. Competition will be conducted under the rules and regulations of the NCAA and the ITA. M1 Conference 

matches will use the regular scoring system. A minimum of six (6) ITA officials will be at every conference tennis 

match. (Revised: May 2008) 

Section XVlll-2. Conference Championship. 

a. Date & Site. The Men’s Tennis Championship will be held the last weekend in April (Thursday-Sunday), or the last 
spring weekend prior to the beginning of the earliest final exam period of a member institution, whichever occurs last. 
The site will be at a facility suitable for a combined men’s and women’s championship. 

b. Championship Determination. The team championships will be determined by a single elimination tournament for- 

mat. 

Seeding. Seeding for the Men’s Tennis Championship will be determined by the regular season Conference standings 

(utilizing a point system, not percentages (win = one point; loss = zero points). In case of a tie, the following formula 

will be used: (Revised: May 2006, April 2012) 

1. Head-to-head competition results among the tied teams. 

(a) If three or more teams are tied (utilizing the point system), the combined points of conference competitions 

among the tied teams involved will be compiled. Ties will be broken based on accumulation of points and the 

higher number of points shall prevail, even if the number of competitions played against the team or group is 

unequal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least on team, procedure (1) will 

be followed, comparing only the remaining tied teams’ points. Procedures (2)-(4) will only be used if the tie 

cannot be reduced by at least one team in procedure (1). 

2. Points versus team(s) occupying the higher position in the standings (or in case of a tie for first place, the next 

highest in the regular season standings and continuing down through the standings until one team gains an advan- 

tage). The higher number of points shall prevail, even if the number of competitions played against the team or 

group is unequal. 

(a) When arriving at another pair of tied teams while comparing points, use each team’s points against the collec- 

tive tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. 

(b) When comparing points against a single team or group of teams, the higher number of points shall prevail, 

even if the number of competitions played against a team or group is unequal. If the points of the tied teams 

are equal against a team, or a group of tied teams, continue down through the standings until one team gains 

an advantage. 

3. Total number of ACC individual matches won (the doubles matches = one point; singles matches = one point). 

4. Blind draw. 
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Ball/Court Surfaces. It will be the responsibility of the Championship director to inform the coaches of the surface. 

Tennis balls used in the Championship shall be the balls specified in the Conference Tennis ball contract. 

Officials. Officials for the Tennis Championship shall be assigned by the Coordinator of Tennis Officials. 

Travel Squad. The travel squads for the Men’s Tennis Championship shall be the same as the NCAA Championship 

limits. 

Rules. Competition will be conducted under the rules and regulations of the NCAA and the ITA. M1 Conference 

matches will use the regular scoring system. 

Automatic Qualification. Should the Conference Championship not be played due to inclement weather, the highest 

seed remaining in the Championship at the suspension of play will be the Automatic Qualifier to the NCAA Champi- 

onship. (Adopted: April 2008) 

ARTICLE XIX, TENNIS - WOMEN*5 

Section XVIII-1. Regular Season. 

Scheduling. Each of the 15 member institutions having a tennis team shall play an 14-match conference schedule, with 
make-ups being scheduled, when reasonable, between the two competing teams. When Conference schools play each 
other on consecutive days, if here is a 3:00 p.m. or later original start time on the first day, the second day’s match may 
not start before 1:00 p.m., unless agreed upon by the coaches. (Adopted: April 2013) 

Inclement Weather Policy. (Revised: April 2012) 

1. If inclement weather prevents a match from starting, a maximum of 90 minutes from the original start time may be 

waited until a match should be moved indoor. By the 90 minute mark, there must be three available courts to play 

on if the match is to be played outdoor. Warm-up should be completed within this 90 minute window. If a match 

has already begun, and inclement weather suspends play, a maximum of 60 minutes may be waited before continu- 

ing outdoor or moving indoor. These time limits may be altered provided that both coaches mutually agree. If the 

match cannot be continued outdoors; 

2. Move the match indoors (schools with the availability of indoor courts within one hour’s driving distance should 

make prior arrangements when playing a distant Conference member over three hour’s driving distance). In wom- 

en’s tennis, it is required that three (3) courts be available before starting or continuing a match indoor. If indoor 

courts are not available; 

3. Complete the match the next day, if possible. If this is not feasible, the match should be rescheduled. No makeup 

tennis matches will be allowed to be played after the Sunday preceding the Conference Tennis Championships. 

4. If no agreement can be reached, refer the matter to the Conference office for assistance. 

c, Travel Squad. Regular season travel squads shall be limited to ten (10) student-athletes in intra-conference competi- 

tion. (Revised: May 2007, May 2009) 

d. Ball/Court Surfaces. It will be the responsibility of the home coach to inform the opposing coach of the court surface. 

e. Rules. Competition will be conducted under the rules and regulations of the NCAA and the ITA. M1 Conference 
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matches will use the regular scoring system. A minimum of six (6) ITA officials will be at every conference tennis 

match. (Revised: May 2008) 

Section Will-2. Conference Championship. 

a. Date & Site. The Women’s Tennis Championship will be held the last weekend in April (Wednesday-Sunday), or the 

last spring weekend prior to the beginning of the earliest final exam period of a member institution, whichever occurs 

last. The site will be at a facility suitable for a combined men’s and women’s championship. 

b. Championship Determination. The team championships will be determined by a single elimination tournament for- 

mat. 

Seeding. Seeding for the Women’s Tennis Championship will be determined by the regular season Conference stand- 

ings (utilizing a point system, not percentages (win = one point; loss = zero points). In case of a tie, the following for- 

mula will be used: (Revised: May 2006, April 2012) 

1. Head-to-head competition results among the tied teams. 

(a) If three or more teams are tied (utilizing the point system), the combined points of conference competitions 

among the tied teams involved will be compiled. Ties will be broken based on accumulation of points and the 

higher number of points shall prevail, even if the number of competitions played against the team or group is 

unequal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least on team, procedure (1) will 

be followed, comparing only the remaining tied teams’ points. Procedures (2)-(4) will only be used if the tie 

cannot be reduced by at least one team in procedure (1). 

2. Points versus team(s) occupying the higher position in the standings (or in case of a tie for first place, the next 

highest in the regular season standings and continuing down through the standings until one team gains an advan- 

tage). The higher number of points shall prevail, even if the number of competitions played against the team or 

group is unequal. 

(a) When arriving at another pair of tied teams while comparing points, use each team’s points against the collec- 

tive tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. 

(b) When comparing points against a single team or group of teams, the higher number of points shall prevail, 

even if the number of competitions played against a team or group is unequal. If the points of the tied teams 

are equal against a team, or a group of tied teams, continue down through the standings until one team gains 

an advantage. 

3. Total number of ACC individual matches won (the doubles matches = one point; singles matches = one point). 

4. Blind draw. 

d. Ball/Court Surfaces. It will be the responsibility of the Championship director to inform the coaches of the surface. 

Tennis balls used in the Championship shall be the balls specified in the Conference Tennis ball contract. 

e. Officials. Officials for the Tennis Championship shall be assigned by the Coordinator of Tennis Officials. 

f. Travel Squad. The travel squads for the Women’s Tennis Championship shall be the same as the NCAA Championship 

limits, 

g. Rules. Competition will be conducted under the rules and regulations of the NCAA and the ITA. M1 Conference 

matches will use the regular scoring system. 
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h. Automatic Q.ualification. Should the Conference Championship not be played due to inclement weather, the highest 

seed remaining in the Championship at the suspension of play will be the Automatic Qualifier to the NCAA Champi- 

onship. (Adopted: April 2008) 

ARTICLE XX, TRACK & FIELD - INDOOR/OUTDOOR - MEN’S/WOMEN’S 

Section XX-1. Regular Season. 

a. Scheduling. Each member institution having a track & fie]d team sha]] schedu]e teams of other member institutions at 

its own option and discretion during the regular season. 

b. Travel Squad. Regular season travel squads shall be limited to thirty-eight (38) student-athletes for men and forty (40) 

student-athletes for women in intra-conference competition. (Revised: May 2007, May 2009) 

Section XX-2. Conference Championship. 

Date & Site. The Indoor Track & Field Championship will be held two weeks prior to the NCAA Indoor Track and 

Field Championships. The Outdoor Track & Field Championship will be held the next to the last weekend in April 

(Thursday-Saturday) or the last weekend prior to the beginning of the final exam period of a member institution, 

whichever occurs earlier. (Revised: May 2006) 

b. Championship Determination. Team championships will be decided on the basis of final team standings in the Con- 

ference Championship meets. 

c. Format. The Outdoor Track & Field Championship is to be rotated among Conference members. The order of events 

of Indoor and Outdoor Track & Field Championships will follow as per the NCAA Men’s/Women’s Track & Field 

Championship Handbooks. 

d. Officials. The Championship Referee and the Championship Appeals Committee shall be made up of individuals out- 

side the coaching ranks of the Conference. Individuals selected to officiate Conference Indoor and Outdoor Track & 

Field Championships shall be approved by the Committee on Track. 

e. Travel Squad. Championship travel squads shall be limited to thirty (30) student-athletes in uniform each. (Revised: 

May 2006, May 2009) 

f. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

ARTICLE XXI. VOLLEYBALL - WOMEN’S 

Section XXI-1. Regular Season. 

a. Scheduling. Each member institution having a ~romen’s Volleyball team shall play a 20-game regular season confer- 

ence schedule. Each match will be the best three (3) of five (5) games. (Revised: April 2008) 

b. Travel Squad. Regular season travel squads for Women’s Volleyball shall be limited to fifteen (15) student-athletes in 
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intra-conference competition. (Revised: May 2007, May 2009) 

Officials. Officials for Conference matches will be assigned by the Coordinator of Women’s Volleyball Officials. 

Rules. Competition will be conducted under the rules and regulations of the NCAA Volleyball Championship. 

Automatic Qualification. The NCAA automatic qualification will be determined by conference winning percentage 

during the regular season. If the institution with the highest winning percentage is not eligible for NCAA postseason 

competition, the institution with the next highest winning percentage, which is eligible for postseason competition, 

will earn automatic qualification and will be named Conference Champion. In the event of a tie, the following proce- 

dure will be used: (Revised: April 2009, April 2012) 

1. Head-to-head results between tied teams. 

2. Head-to-head game results between tied teams. 

3. Head-to-head point differential between tied teams. 

4. Compare match record against the highest ranked opponent continuing down until one team gains an advantage. 

If still tied, 

5. Coin flip or blind draw if more than two teams are tied. 

ARTICLE XX~I, WRESTLING 

Section XXll-1. Regular Season. 

a. Scheduling. Each member institution having a wrestling team shall schedule all other member institutions at least once 

each year. 

b. Travel Squad. Regular season travel squads for dual meets in Wrestling shall be limited to fifteen (15) student-athletes 

in intra-conference competition. (Revised: May 2007, May 2009) 

c. Officials. Officials shall be contracted and assigned by the home team during regular season Conference competition. 

d. Rules. Competition will be conducted under the rules and regulations of the NCAA. 

Section XXll-2. Conference Championship. 

a. Date & Site. The Conference "Wrestling Championship will be a one day meet (Saturday or Sunday), held two weeks 

prior to the NCAA Division I Championships. The site will be rotated among participating institutions. (Revised: 

April 2008) 

Seeding. The following tie breaking procedure will be used should a tie occur when determining seeding for the ACC 

Championship: (Adopted:April 2010; Revised:April 2012) 

1. Head-to-head competition. 

(a) If three or more individuals are tied, the combined record of conference matches among the tied individuals 

involved will be compiled. Ties will be broken based on winning percentage of the combined conference re- 

cords, and the higher winning percentage shall prevail, even if the number of matches against the individuals 

or group is unequal. 

(b) In the case of a three or more team tie, if procedure (a) reduces the tie by at least one individual, procedure 

(1) will be followed, comparing only the remaining tied individuals’ conference records. Procedures (2)-(5) 
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will only be used if the tie cannot be reduced by at least one individual in procedure (1). 
2. Win-loss percentage of all common opponents (conference and non-conference). 

(a) Ties will be broken based on winning percentage of the combined conference and non-conference records, 
and the higher winning percentage shall prevail, even if the number of matches against the individual or group 
is unequal. 

3. Win-loss percentage against conference opponents entered in the tournament, only in the weight class in which 
the wrestler is entered. 
(a) Ties will be broken based on winning percentage of the combined conference records, and the higher winning 

percentage shall prevail, even if the number of matches against the individual or group is 
unequal. 

4. Vote of the head coaches. 
5. Coin flip or blind draw if more than two teams are tied. 

Championship Determination. The team championship will be decided on the basis of final team standings in the 

Conference Championship. 

d. Format. The Conference format will be consistent with the NCAA Division I format. 

go 

Officials. Championship officials will be nominated and selected by the Committee on Wrestling. 

Travel Squad. The travel squads for the Wrestling Championship shall be limited to twelve (12) student-athletes in 

uniform. (Revised: May 2009) 

Rules. Competition will be conducted under the rules and regulations of NCAA. 

Automatic Qualification. The number of NCAA automatic qualifiers in each weight class will be determined by the 

NCAA Wrestling Committee. The individuals to receive the Conference’s automatic qualifier spot(s) will be deter- 

mined by finish at the ACC Championship. For example, if the Conference receives one automatic qualifier in a weight 

class, it shall go to first place finisher. If the Conference receives two automatic qualifiers in a weight class, it shall go 

to the first and second place finishers. The same procedure will be followed until all Championship participants at that 

weight class have been selected, or until all automatic qualifiers have been determined. Should the ACC Championship 

not be completed, the automatic qualifiers shall go to the highest seed remaining after the most recently completed full 

round. If the Championship cannot be started, or one round cannot be completed, the highest seed(s) of the Champi- 

onship shall receive the automatic qualifier spot(s). (Adopted: April 2012) 

ARTICLE XXIll, AWARDS, 

Section XXlll-1. AII-ACC Academic Teams. 

All-ACC Academic teams will be selected for those sports in which the Conference designates a conference champion. The 

teams will be selected by a special committee comprised of Conference office staff. 

To be eligible for consideration in all sports other than men’s and women’s basketball, men’s and women’s swimming and 

wrestling, a student-athlete must have earned a 3.00 grade point average for the previous semester and maintained a 3.00 

cumulative average during his!her academic career. 
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In men’s and women’s basketball, men’s and women’s swimming and wrestling, a student-athlete must have earned a 3.00 

grade point average for the immediately preceding fall semester and maintained a 3.00 cumulative grade point average 

during his/her academic career. 

In all sports, graduate students must have a cumulative undergraduate GPA of 3.00 or greater and at least a 3.S0 or greater 
in graduate school in order to be considered for an All-ACC Academic Team. 

Throughout the selection process primary consideration will be accorded to the student-athlete’s athletic accomplishments 

during the current athletic season. Fall sports teams released by mid-January. Winter and Spring sports teams released by 

last week in June. 

The maximum size of each team is as follows: Baseball 40; Basketball (Men) approx. 10-15; Basketball (Women) approx. 

10-15; Cross Country (Men) 20; Cross Country (Women) 20; Field Hockey 30; Football approx. 50; Golf (Men) 20; Golf 

(Women) 20; Indoor Track & Field (Men) 40; Indoor Track & Field (Women) 40; Lacrosse (Men) 30; Lacrosse (Women) 

30; Rowing 30; Soccer (Men) 30; Soccer (Women) 40; Softball 30; Swimming & Diving (Men) 40; Swimming & Diving 

(Women) 40; Tennis (Men) 20; Tennis (Women) 20; Outdoor Track & Field (Men) 40; Outdoor Track & Field (Women) 

40; Volleyball 30; Wrestling 20. (Revised: May 2006, May 2007, October 2007, October 2008) 

Section XXlll-2. Scholar-Athlete of the Year Award. 

Football. One football student-athlete will be recognized as the ACC Scholar-Athlete of the Year and will receive the 

Jim Tatum Award, which will be selected by the Commissioner’s office upon receiving nominations from the member 

institution’s Academic Advisors. The criteria for selecting the award recipients are as follows: 

1. Candidates must be a senior football student-athlete. 

2. The award will be based on 50% academic achievement and 509/o athletic achievement. 

bo Sports Other Than Football One member of each of the Conference’s remaining 24 sponsored sports will be recog- 

nized as the ACC Scholar-Athlete of the Year. The criteria for selecting the award recipients are as follows: (Adopted: 

October 2007) 

1. Candidates must be in their third or fourth year of athletic competition. 

2. The award will be based on 60% academic achievement and 409/o athletic achievement. 

3. Candidates must have maintained a 3.0 grade point average for their career as well as a 3.0 grade point average 

during the last two semesters. 

4. The nomination form for each institution will be sent to the Athletics Director and copies to the Sports Informa- 

tion Director, Academic Advisor and Senior Woman Administrator. 

5. Each school may nominate one student-athlete per sport. 

6. The actual selection of each ACC Scholar-Athlete will be handled similar to the selection of the Jim Tatum Award. 
The selection of each scholar-athlete is based on a committee headed by the Associate Commissioner of Commu- 

nications. 

Criteria for Naming the Award. Only ACC Scholar-Athlete of the Year Awards are eligible to be named. Each award 

may have multiple names. (Adopted: May 2009) 

1. Eligibility is not limited to any specific group(s). 

2. The official nomination will originate from the member institution where the nominee was last in a position of 

influence. 

3. A minimum period of two-years must pass (from when the nominee vacated his!her position) before an individual 

is eligible to be nominated. 
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A nominee should be one whose reputation exceeds that of a sports celebrity. The nominee should be renowned 

for exceptional personal qualities, such as character, leadership, integrity, national influence, and for excellence in 

intercollegiate athletics. The nominee should have demonstrated a commitment to academic and athletic balance. 

In addition, consideration will be given to the nominee’s university and community influence and service beyond 

the sports arena. 

Process for Naming the Award. (Adopted: May 2009) 

1. A formal nomination will be submitted to the Office of the Commissioner by the nominee’s institution. 

2. The specific sport committee (to which the award would potentially be named) will be advised of all relative 

nominations and will have the benefit of discussion. The opinion and feedback from the sports committee will be 

expressed to the Awards Committee for its consideration. 

3. The nomination will be presented to the Awards Committee for consideration. If endorsed by the Awards Com- 

mittee, the nomination will be appropriately forwarded as part of the committee’s annual action items. 

4. Pending the approval of the Awards Committee, the nomination would be forwarded through the Conference 

governance structure. 

Men’s Basketball. The ACC Men’s Basketball Scholar-Athlete of the Year will be officially named the "Skip Prosser 
Award;’ 

Women’s Basketball. The ACC Women’s Basketball Scholar-Athlete of the Year will be officially named the "KayYow 
Award." (Adopted: 2008-09) 

Football. The ACC Football Scholar-Athlete of the Year will be officially named the "Jim Tatum Award." (Editorial 

Revision: 2010) 

h. Men’s Golf. The ACC Men’s Golf Scholar-Athlete of the Year award will be officially named the "Rod Myers Award." 

Section XXlll-3. ACC Sportsmanship Award. 

One female and one male ACC student-athlete will be awarded the ACC Sportsmanship Award annually. Additionally a 

team could also be selected if warranted. NCAA Sportsmanship Award qualification criteria will be used in selecting all 

nominees and award recipients. (Adopted: October 2008) 

Section XXlll-4. Conference Awards. 

The Commissioner of the Atlantic Coast Conference is instructed to purchase such plaques and trophies as are necessary 
for Conference championships (including the Conference plaques awarded for excellence in scholarship and athletics) as 
follows: 

a. A plaque shall be awarded to a senior male and senior female of each institution for excellence in scholarship and ath- 
letics, and these awards will be presented at Commencement or an appropriate awards day. 

b. The Conference will provide an award for All-Conference, Freshman of the Year, Player(s) of the Year and Coach of the 

Year in all sports. For additional Conference authorized awards, see individual sport. 

c. All teams that tie as the ACC Conference champion will be awarded trophies. (Adopted: May 2006) 
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Section XXlll-5. All-Conference Teams. 

Baseball, Field Hockey, Soccer, Volleyball, Lacrosse, Golf, Softball, Tennis And Rowing. If four schools partic- 
ipate in a sport, a first team (based on the number of student-athletes on the field/court/boat) will be named. If five 
schools participate in a sport, a first team plus 25% (based on the number of student-athletes on the field/court/boat) 
will be named. If six schools participate in a sport, a first team plus 50% (based on the number of student-athletes on 
the field/court/boat) will be named. If seven, eight, nine or ten schools participate in a sport, a first and second team 
(based on the number of student-athletes on the field/court/boat) will be named. If eleven or more schools participate 
in a sport, a first, second, and third team (based on the number of student-athletes on the field/court/boat) will be 
named. 

b. Swimming, Track, Cross Country And Wrestling. The All-Conference team will be based on the student-athlete’s 

place at the ACC Championship. (Revised: May 2009) 

c. Changes. Any changes to the above policies must be recommended to the Awards Committee. (Revised: May 2009) 

Section XXIII-6. Baseball. 

Awards authorized and presented by the Conference for Baseball are as follows: (Revised: October 2005, May 2007, Oc- 
tober 2007) 
40 

48 

1 

1 

1 

1 

1 

35 

11 

1 

2 

1 

All-ACC Academic Team 
All-Conference Team (First, Second and Third Team; 16 members per team) 
Freshman of the Year Award (true freshman only) 
Player of the Year 
Pitcher of the Year 
Coach of the Year 
Championship Team Trophy 
Individual Awards for Members of the Winning Team 
All-Tournament Team 
Championship Most Valuable Player 
Divisional Championship Trophies (Atlantic and Coastal) 
Scholar-Athlete of the Year 

All-Conference Team. The All-Conference Baseball Team will be selected by a vote of the head coaches. Three (3) 
sixteen (16) member teams will be announced as first, second and third team, including the following specific positions 
for each team: first baseman, second baseman, third baseman, shortstop, catcher, outfielder (3), starting pitcher (3), 
relief pitcher, DHiUtility player and three (3) at-large selections.(Revised: May 2007) 

b. Freshman of the Year. The Baseball Freshman of the Year must be a true freshman and will be selected by a vote of the 

head coaches. 

c. Player of the Year. The Baseball Player of the Year will be selected by a vote of the head coaches. 

d. Pitcher of the Year. The Baseball Pitcher of the Year will be selected by a vote of the head coaches. 

e. Coach of the Year. The Baseball Coach of the Year will be selected by a vote of the head coaches. 

L All-Tournament Team. The Baseball All-Tournament Team will be selected by a vote of the media in attendance. An 
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eleven (11) member team, by position and including the MVP, will be named. 

Championship Most Valuable Player. The Baseball Championship Most Valuable Player will be selected by a vote of 

the media in attendance. 

Section XXlll-7. Basketball - Men’s. 

Awards authorized and presented by the Conference for Men’s Basketball are as follows: (Revised: October 2005, October 

2007; Editorial Revision: 2008) 

10-15 

15 

5 

1 

1 

1 

1 

1 

25 

10 

1 

1 

1 

All-ACC Academic Team 

All-Conference Team (First, Second, Third Team) 

All-Freshmen Team 

M1-Defensive Team 

Defensive Player of the Year 

Rookie of the Year 

Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

M1-Tournament Team (First and Second team; 5 people per team) 

Championship Most Valuable Player Award 

Regular Season Championship Trophy 

Scholar-Athlete of the Year (Skip Prosser Award) 

a. All-Conference Team. One Ml-Conference Men’s Basketball Team will be selected by the Atlantic Coast Sports Media 

Association (ACSMA). A second All-Conference Team will be selected by the head coaches. First, second and third 

teams will be named. (Revised: May 2012) 

b. All-Freshmen Team. One Men’s Basketball All-Freshman Team will be selected by ACSMA. A second All-Freshman 

Team will be selected by the head coaches. (Revised: May- 2012) 

c. All-Defensive Team. One Men’s Basketball M1-Defensive Team [five (S) members] will be selected by ACSMA. A 

second M1-Defensive Team will be selected by the head coaches. (Revised: May 2012) 

d. Defensive Player of the Year. One Men’s Basketball Defensive Player of the Year will be selected byACSMA. A second 

Defensive Player of the Year will be selected by the head coaches. (Editorial Revision: 2008; Revision: May 2012) 

e. Rookie of the Year. One Men’s Basketball Rookie of the Year will be selected byACSMA. A second Rookie of the Year 

will be selected by the head coaches. (Revised: May 2012) 

f. Player of the Year. One Men’s Basketball Player of the Year will be selected by ACSMA. A second Player of the Year will 

be selected by the head coaches. (Revised: May 2012) 

g. Coach of the Year. One Men’s Basketball Coach of the Year will be selected by ACSMA. A second Coach of the Year 

will be selected by the head coaches. (Revised: May 2012) 

h. All-Tournament Team. One Men’s Basketball M1-Tournament Team will be voted by select media in attendance. Ten 
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(10) members will be announced as a first and second team. A second All-Tournament Team will be selected by the 

head coaches. (Revised: May 2012) 

Most Valuable Player. The Men’s Basketball Championship Most Valuable Player will be selected by a vote of media in 

attendance and is included in the ten-member All-Tournament team. 

Section XXlll-8. Basketball - Women’s. 

Awards authorized and presented by the Conference for Women’s Basketball are voted on by a Blue Ribbon Panel, which 

consists of coaches and media familiar with women’s basketball, and are as follows: (Revised: May 2004, October 2005, 

May 2007, October 2007, May 2008, May 2012) 

10-15 

15 

5 

S 

1 

1 

1 

1 

1 

1 

25 

10 

1 

1 

1 

All-ACC Academic Team 

M1-Conference Team (10-member First team, S-member Second team) 

M1-Freshmen Team 

All-Defensive Team 

Rookie of the Year 

Defensive Player of the Year 

Sixth Player of the Year 

Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

All-Tournament Team (First and Second Team; S people per team) 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year (Kay Yow Award) 

a. All-CoMerence Team. The All-Conference Women’s Basketball Team will be selected by the Blue Ribbon Panel. A 

second All-Conference Team will be selected by the head coaches. Fifteen (15) members will be announced as a first 

(10-members) and second (S-members) team. (Revised: May 2012, October 2012) 

b. All-Freshmen Team. The Women’s Basketball All-Freshmen Team (five (S) members) will be selected by the Blue 

Ribbon Panel. A second All-Freshman Team will be selected by the head coaches. (Revised: October 2012) 

c. All-Defensive Team. The Women’s Basketball M1-Defensive Team (five (S) members) will be selected by the head 
coaches. 

d. Rookie of the Year. The Women’s Basketball Rookie of the Year will be selected by the Blue Ribbon Panel. A second 
Rookie of the Year will be selected by the head coaches. (Revised: October 2012) 

e. Defensive Player of the Year. The "Women’s Basketball Defensive Player of the Year will be selected by the head coach- 

es. (Adopted: May 2004) 

f. Sixth Player of the Year. The Vqomen’s Basketball Sixth Player of the Year will be selected by the head coaches. (Ad- 

opted: May 2007) 

g. Player of the Year. The Women’s Basketball Player of the Year will be selected by the Blue Ribbon Panel. A second 
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Player of the Year will be selected by the head coaches. (Revised: October 2012) 

h. Coach of the Year. The Women’s Basketball Coach of the Year will be selected by the Blue Ribbon Panel. A second 
Coach of the Year will be selected by the head coaches. (Revised: October 2012) 

i. All-Tournament Team. The Women’s Basketball All-Tournament Team will be selected by a vote of the media in atten- 
dance. Ten (10) members will be announced as a first and second team. 

Most Valuable Player. The Women’s Basketball Championship Most Valuable Player will be selected by a vote of me- 
dia in attendance and is included in the ten-member All-Tournament team. 

Section XXIII-9. Cross Country - Men’slWomen’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Cross Country are as follows: (Revised: Oc- 

tober 2007) 

20 

21 

1 

1 

1 

11 

1 

1 

1 

1 

1 

All-ACC Academic Team- men and women 
All-Conference Team- men and women 
Freshman of the Year- men and women (true freshman only) 
Coach of the Year- men and women 
Championship Team Trophy- men and women 
Individual Awards for Members of the Winning Team - men and women 
Individual Champion - men and women 
Individual Second Place- men and women 
Individual Third Place - men and women 
Performer of the Year- men and women 
Scholar-Athlete of the Year - men and women 

a. All-Conference Team. The Men’s and Women’s Cross Country Ml-Conference Teams will consist of the top twen- 

ty-one (21) male finishers and the top twenty-one (21) female finishers in their respective Conference Championship. 

b. Freshman of the Year. The Men’s and Women’s Cross Country Freshman of the Year will be the first men’s and women’s 

cross country student-athletes to cross the finish line at the Conference championship. 

c. Coach of the Year. The Men’s and Women’s Cross Country Coaches of the Year will be selected by a vote of the respec- 

tive head coaches. 

d. Performer of the Year. The Men’s and Women’s Cross Country Performer of the Year will be selected by a vote of the 

respective head coaches. 

Section XXIII-10. Field Hockey. 

Awards authorized and presented by the Conference for Field Hockey are as follows: (Revised: October 2005, October 

2007) 

30 

22 

1 

1 

1 

All-ACC Academic Team 
All-Conference Team (First and Second Team; 11 members per team) 
Freshman of the Year Award (true freshman only) 
Offensive Player of the Year 
Defensive Player of the Year 
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1 

1 

30 

11 

1 

1 

1 

Coach of the Year 
Championship Team Trophy 
Individual Awards for Members of the Winning Team 
All-Tournament Team 
Championship Most Valuable Player 
Regular Season Championship Trophy 
Scholar-Athlete of the Year 

All-Conference Team. The Field Hockey All-Conference Team will be selected by a vote of the head coaches. A twen- 

ty-two (22) member team will consist of the top ten (10) vote recipients and the top goalkeeper being designated as 

first team, and the next ten (10) vote recipients plus the second goalkeeper being designated as second team. 

Freshman of the Year. The Field Hockey Freshman of the Year must be a true freshman and will be selected by a vote 

of the head coaches. 

Offensive Player of the Year. The Field Hockey Offensive Player of the Year will be selected by a vote of the head 

coaches, 

Defensive Player of the Year. The Field Hockey Defensive Player of the Year will be selected by a vote of the head 

coaches. 

Coach of the Year. The Field Hockey Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. The Field Hockey All-Tournament Team will be selected by a vote of the head coaches. An 

eleven (11) member team, including the MVP, will be named. Two (2) members from each of the losing teams in the 

semifinals, three (3) members from the runner-up team of the Championship game, and four (4) members, including 

the Championship MVP, from the winner of the Championship game. (Revised: April 2008) 

Most Valuable Player. The Field Hockey Championship Most Valuable Player will be determined by a vote of the head 
coaches. 

Section XXIII-11. Football. 

Awards authorized and presented by the Conference for Football are as follows: (Revised: October 2005, October 2007; 
Editorial Revision: 2008) 
S0 

SO 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

All-ACC Academic Team 
All-Conference Team (First and Second team; 25 members per team) 
Rookie of the Year 
Offensive Rookie of the Year 
Defensive Rookie of the Year 
Offensive Player of the Year 
Defensive Player of the Year 
Player of the Year 
Coach of the Year 
Most Courageous Award (Brian Piccolo Award) 
Senior Scholar-Athlete Award (Jim Tatum Award) 
Most Outstanding Blocker Award (Jacob’s Blocking Trophy) 
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2 Divisional Championship Trophies (Atlantic and Coastal) 

1 Championship Team Trophy 

1 Championship MVP Trophy 

110 Individual Awards for Members of the Winning Team 

a. All-Conference Team - ACSMA. A first and second All-Conference Football Team will be voted on byACSMA. Each 

team shall consist of an eleven (11) man offensive team, an eleven (11) man defensive team and three specialists (place 

kicker, punter and return specialist). 

b. Rookie of the Year. The Rookie of the Year will be selected by ACSMA. 

c. Offensive Rookie of the Year. The Football Offensive Rookie of the Year will be selected byACSMA. 

d. Defensive Rookie of the Year. The Football Defensive Rookie of the Year will be selected by ACSMA. 

e. Offensive Player of the Year. The Football Offensive Player of the Year will be selected byACSMA. 

f. Defensive Player of the Year. The Football Defensive Player of the Year will be selected by ACSMA. 

g. Player of the Year. The Football Player of the Year will be either the Offensive or Defensive Player of the Year with the 

most votes as voted by ACSMA. 

h. Coach of the Year. The Football Coach of the Year will be selected by ACSMA. 

i. Brian Piccolo Award. The most courageous football player in the Conference will be selected by the Commissioner’s 

office upon receiving nominations from the member institutions head football trainers. 

j. Jim Tatum Award (Scholar-Athlete of the Year). The top senior football student-athlete will be selected by the Com- 

missioner’s office upon receiving nominations from the member institutions Academic Advisors. The selection will be 

based 50 percent on academic performance and 50 percent on athletic performance. 

k. Jacob’s Blocking Trophy. The most outstanding blocker is selected by a poll of the league’s defensive coordinators 

and/or head coach. 

1. Championship Most Valuable Player Trophy. The most valuable player of the Championship game is chosen by se- 

lected members of the media. 

Section XXIII-12. Golf - Men’s. 

Awards authorized and presented by the Conference for Men’s Golf are as follows: (Revised: October 2007) 

20 

12 

1 

1 

1 

1 

7 

All-ACC Academic Team 

All- Conference Team 

Freshman of the Year (true freshman only) 

Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 
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1 

1 

1 

1 

Individual Champion 

Individual Second Place 

Individual Third Place 

Scholar-Athlete of the Year (Rod Myers Award) 

All-Conference Team. The Men’s Golf All-Conference Team will be determined by a vote of the coaches. A twelve 

(12) member team will be named. The individual medalist in the Conference championship is an automatic All-Con- 

ference team member. (Revised: May 2007) 

Freshman of the Year. The Men’s Golf Freshman of the Year must be a true freshman and will be selected by a vote of 

the head coaches. 

Player of the Year. The Men’s Golf Player of the Year will be selected by a vote of the head coaches. 

d. Coach of the Year. The Men’s Golf Coach of the Year will be determined by a vote of the head coaches. 

Section XXlll-13. Golf - Women’s. 

Awards authorized and presented by the Conference for Women’s Golf are as follows: (Revised October 2007) 

20 

12 

1 

1 

1 

1 

7 

1 

1 

1 

1 

All-ACC Academic Team 

All- Conference Team 

Freshman of the Year (true freshman only) 

Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

Individual Champion 

Individual Second Place 

Individual Third Place 

Scholar-Athlete of the Year 

All-Conference Team. The Women’s Golf All-Conference Team will be determined by a vote of the coaches. One 

twelve (12) member team will be named. The individual medalist in the Conference Championship is an automatic 

All-Conference Team member. (Revised: May 2007) 

Freshman of the Year. The "Women’s Golf Freshman of the Year must be a true freshman and will be selected by a vote 
of the head coaches. 

c. Player of the Year. The Women’s Golf Player of the Year will be selected by a vote of the head coaches. 

d. Coach of the Year. The Women’s Golf Coach of the Year will be determined by a vote of the head coaches. 

Section XXIII-14. Lacrosse - Men’s. 

Awards authorized and presented by the Conference for Men’s Lacrosse are as follows: (Revised: October 2005, May 2007, 

October 2007, April 2011) 

30 All-ACC Academic Team 

18 All- Conference Team 
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1 

1 

1 

1 

1 

40 

11 

1 

1 

1 

ao 

bo 

co 

eo 

go 

Freshman of the Year (true freshman only) 

Offensive Player of the Year 

Defensive Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

All-Tournament Team 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 

All-Conference Team. The Men’s Lacrosse All-Conference Team will be determined by a vote of the head coaches. An 

eighteen (18) member team will be named. 

Freshman of the Year. The Men’s Lacrosse Freshman of the Year must be a true freshman and will be selected by a vote 

of the head coaches. 

Offensive Player of the Year. The Men’s Lacrosse Offensive Player of the Year will be selected by a vote of the head 

coaches. 

Defensive Player of the Year. The Men’s Lacrosse Defensive Player of the Year will be selected by a vote of the head 

coaches. 

Coach of the Year. The Men’s Lacrosse Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. The Men’s Lacrosse All-Tournament Team will be selected by a vote of the ACC Sports Infor- 

mation Directors and media in attendance. An eleven (11) member team, including the MVP, will be named. 

Most Valuable Player. The Men’s Lacrosse Championship Most Valuable Player will be selected by a vote of the media 

and ACC Sports Information Directors. 

Section XXlll-15. Lacrosse - Women’s. 

Awards authorized and presented by the Conference for Women’s Lacrosse are as follows: (Revised: October 2005, May 

2007, October 2007, April 2011) 

30 

24 

1 

1 

1 

1 

1 

34 

12 

1 

1 

1 

All-ACC Academic Team 

All-Conference Team (First and Second Team; 12 members per team) 

Freshman of the Year (true freshman only) 

Offensive Player of the Year 

Defensive Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the ~,Vinning Team 

All-Tournament Team 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 
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bo 

Co 

All-Conference Team. The Women’s Lacrosse All-Conference Team will be selected by a vote of the head coaches. 

Two twelve (12) member teams will be named. 

Freshman of the Year. The Vqomen’s Lacrosse Freshman of the Year must be a true freshman and will be selected by a 

vote of the head coaches. 

Offensive Player of the Year. The Women’s Lacrosse Offensive Player of the Year will be selected by a vote of the head 

coaches. 

Defensive Player of the Year. The ~romen’s Lacrosse Defensive Player of the Year will be selected by a vote of the head 

coaches. 

Coach of the Year. The Women’s Lacrosse Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. The Women’s Lacrosse All-Tournament Team will be selected by a vote of the ACC Sports 

Information Directors and media in attendance. A twelve (12) member team, including the MVP, will be named. 

Championship Most Valuable Player. The Women’s Lacrosse Championship Most Valuable Player will be selected by 

a vote of the ACC Sports Information Directors and media in attendance. 

Section ×XII1-16. Rowing - Women’s. 

Awards authorized and presented by the Conference for Women’s Rowing are as follows: (Revised: May 2006, October 
2007) 

30 

18 

1 

1 

1 

1 

38 

1 

1 

All-ACC Academic Team 

All-Conference Team (First and Second Team; nine members per team) 

Varsity Crew of the Year (5 or 9 individual awards) 

Freshman of the Year (true freshman only) 

Coach of the Year 

Championship Team Trophy 

Individual Awards for the TVinning Team 

Award for Each Event Champion (5 or 9 individual awards) 

Scholar-Athlete of the Year 

a. All-Conference Team. The Women’s Rowing All-Conference Team will consist of an eighteen (18) member team 

(First Team and Second Team; nine members per team) selected by the head coaches. 

b. Varsity Crew of the Year The Crew of the Year will be selected by a vote of the head coaches. 

c. Coach of the Year. The Coach of the Year will be selected by a vote of the head coaches. 

d. Freshman of the Year. The Freshman of the Year must be a true freshman and will be selected by a vote of the head 

coaches. 

Section XXlll-17. Soccer - Men’s. 

Awards authorized and presented by the Conference for Men’s Soccer are as follows: (Revised: October 2005, October 
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2007) 

30 

33 

11 

1 

1 

1 

1 

1 

27 

11 

1 

1 

1 

All-ACC Academic Team 

All-Conference Team (First, Second and Third Team; 11 members per team) 

All-Freshmen Team (true freshmen only) 

Freshman of the Year (true freshman only) 

Offensive Player of the Year 

Defensive Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for the Winning Team 

All-Tournament Team 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 

All-Conference Team. The Men’s Soccer All-Conference Team will be determined by a vote of the head coaches. 
A thirty-three (33) member team will consist of the top ten (10) vote recipients, regardless of position, plus the top 
goalkeeper being designated as first team, the next ten (10) vote recipients, regardless of position, plus the second 
goalkeeper being designated as second team, and the next ten (10) vote recipients, regardless of position, plus the third 
goalkeeper being designated as the third team. 

All-Freshmen Team. The Men’s Soccer All-Freshmen Team [eleven (11) members] must be true freshmen and will be 
selected by a vote of the head coaches. 

Freshman of the Year. The Men’s Soccer Freshman of the Year must be a true fi’eshman and will be selected by a vote 
of the head coaches. 

Offensive Player of the Year. The Men’s Soccer Offensive Player of the Year will be selected by a vote of the head 

coaches. 

Defensive Player of the Year. The Men’s Soccer Defensive Player of the Year will be selected by a vote of the head 

coaches. 

f. Coach of the Year. The Men’s Soccer Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. The Men’s Soccer All-Tournament Team will be selected by a vote of the ACC Sports Informa- 

tion Directors and media in attendance. An eleven (11) member team, including the MVP, will be named. 

Championship Most Valuable Player. The Men’s Soccer Championship Most Valuable Player will be selected by a 

vote the ACC Sports Information Directors and media. 

Section XXlII-18. Soccer - Women’s. 

Awards authorized and presented by the Conference for Women’s Soccer are as follows. (Revised: October 2005, October 

2007) 

40 All-ACC Academic Team 

33 All-Conference Team (First, Second, and Third Teamj 11 members per team) 
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11 

1 

1 

1 

1 

1 

29 

11 

1 

1 

1 

All-Freshmen Team (true freshmen only) 

Freshman of the Year (true freshman only) 

Offensive Player of the Year 

Defensive Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

All-Tournament Team 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 

All-Conference Team. The Women’s Soccer M1-Conference Team will be determined by a vote of the head coaches. 

A thirty-three (33) member team will consist of the top ten (10) vote recipients, regardless of position, plus the top 

goalkeeper being designated as first team, the next ten (10) vote recipients, regardless of position, plus the second 

goalkeeper being designated as second team, and the next ten (10) vote recipients, regardless of position, plus the third 

goalkeeper being designated as the third team. 

All-Freshmen Team. The Women’s Soccer All-Freshmen Team [eleven (11) members] must be true freshmen and will 

be selected by a vote of the head coaches. 

Freshman of the Year. The Women’s Soccer Freshman of the Year must be a true freshman and will be selected by a 

vote of the head coaches. 

Offensive Player of the Year. The Women’s Soccer Offensive Player of the Year will be selected by a vote of the head 
coaches. 

Defensive Player of the Year. The Women’s Soccer Defensive Player of the Year will be selected by a vote of the head 

coaches, 

L Coach of the Year. The Women’s Soccer Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. The Women’s Soccer All-Tournament Team will be selected by a vote of the ACC Sports Infor- 
mation Directors and media in attendance. An eleven (11) member team, including the MVP, will be named. 

Championship Most Valuable Player. The Women’s Soccer Championship Most Valuable Player will be selected at 

the conclusion of the ACC Women’s Soccer Championship by a vote of the ACC Sports Information Directors and 

media in attendance. 

Section XXIII-19. Softball. 

Awards authorized and presented by the Conference for Softball are as follows: (Revised: October 2005, May 2007, Octo- 
ber 2007) 
30 All-ACC Academic Team 
30 All-Conference Team (First, Second and Third Team; 10 members per team) 
1 Freshman of the Year (true freshman only) 
1 Player of the Year 
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1 

1 

1 

28 

11 

1 

1 

1 

Pitcher of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

All-Tournament Team 

Championship Most Valuable Player 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 

All-Conference Team. The Softball All-Conference Team will be selected by a vote of the head coaches. A thirty (30) 
member team, regardless of position will consist of the top ten (10) vote recipients being designated as first team, the 
next ten (10) vote recipients being designated as second team, and the next ten (10) vote recipients being designated 
as third team. 

Freshman of the Year. The Softball Freshman of the Year must be a true freshman and will be selected by a vote of the 

head coaches. 

Player of the Year. The Softball Player of the Year will be selected by a vote of the head coaches. 

d. Pitcher of the Year. The Softball Pitcher of the Year will be selected by a vote of the head coaches. 

f, 

Coach of the Year. The Softball Coach of the Year will be selected by a vote of the head coaches. 

All-Tournament Team. An eleven (11) member All-Tournament Team, including the MVP, will be selected by a vote 
of the head coaches, ACC Sports Information Directors and the media in attendance. 

Most Valuable Player. The Softball Championship Most Valuable Player will be determined by a vote of the head 
coaches, ACC Sports Information Directors and the media in attendance. 

Section XXIII-20. Swimming & Diving - Men’s/Women’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Swimming & Diving are as follows: (Revised: 

October 2007) 

40 

68 

1 

1 

1 

1 

1 

1 

27 

1 

1 

1 

1 

1 

All-ACC Academic Team- men and women 
All- Conference Awards 
Freshman of the Year- men and women (true freshmen only) 
Swimmer of the Year - men and women 
Diver of the Year - men and women 
Swimming Coach of the Year - men and women 
Diving Coach of the Year - men and women 
Championship Team Trophy- men and women 
Individual Awards for Members of the Winning Team - men and women 
Championship Most Valuable Swimmer - men and women 
Championship Most Valuable Diver - men and women 
Award for Each Event Champion 
Award for Each Event Second Place 
Award for Each Event Third Place 
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1        Scholar-Athlete of the Year - men and women 

a. All-Conference. First, second and third place finishers in each event plus all first place relay teams in the Conference 

Championship will be named All-Conference. 

b. Freshman of the Year. The Men’s and Women’s Freshman of the Year will be determined by a vote of the head coaches. 

c. Swimmer of the Year. The Men’s and %romen’s Swimmer of the Year will be selected by a vote of the head coaches. 

d. Diver of the Year. The Men’s and ~Nomen’s Diver of the Year will be selected by a vote of the head coaches. (Revised: 

May 2007) 

e. Coach of the Year. The Men’s and Women’s Swimming Coach of the Year and Men’s and Women’s Diving Coach of the 

Year will be selected by a vote of the head coaches. 

f. Most Valuable Swimmer/Diver. The Men’s and "Women’s Most Valuable Swimmer from the Conference Champion- 

ship will be selected by a vote of the head coaches. The Men’s and "Women’s Most Valuable Diver from the Conference 

Championship will be selected by a vote of the head coaches. (Revised: May 2007, April 2008) 

Section XXIII-21. Tennis - Men’s/Wornen’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Tennis are as follows: (Revised: October 2005, 

May 2007, October 2007) 

20 

27 

1 

1 

1 

1 

13 

1 

1 

1 

All-ACC Academic Team- men and women 

All-Conference Team (First, Second and Third Team; nine members per team) - men and women 

Freshman of the Year- men and women (true freshmen only) 

Player of the Year - men and women 

Coach of the Year- men and women 

Championship Team Trophy- men and women 

Individual Awards for Members of the Winning Team - men and women 

Championship Most Valuable Player - men and women 

Regular Season Championship Trophy 

Scholar-Athlete of the Year - men and women 

a. All-Conference Team. The Men’s and Women’s Tennis All-Conference Team will be determined by a vote of the 

coaches. A twenty-seven (27) member team will be named as first, second and third team with nine (9) members per 

team. 

b. Freshman of the Year. The Men’s and Women’s Tennis Freshman of the Year must be a true freshman and will be de- 

termined by a vote of the head coaches. 

c. Player of the Year. The Men’s and Women’s Tennis Player of the Year will be selected by a vote of the head coaches. 

d. Coach of the Year. The Men’s and Women’s Tennis Coach of the Year will be determined by a vote of the head coaches. 

e. Most Valuable Player. The Men’s and Women’s Tennis Championship Most "valuable Player will be selected by the 

head coach of the ACC championship team. 
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Section XXlll-22. Track & Field-lndoorlOutdoor - Men’slWomen’s. 

Awards authorized and presented by the Conference for Men’s and Women’s Indoor and Outdoor Track & Field are as fol- 

lows: (Revised: May 2006, October 2007, April 2009) 

40       All-ACC Academic Team - indoor and outdoor, men and women 

1 

1 

1 

36 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

All-Conference Awards (53 indoor, 65 outdoor) - men and women 
Freshman of the Year Award- men and women (true freshmen only) 

Coach of the Year- men and women 

Championship Team Trophy- men and women 

Members of the Winning Team - men and women 

Most Valuable Performer, Track- men and women 

Most Valuable Performer, Field - men and women 

Award for Each Event Champion 

Award for Each Event Second Place 

Award for Each Event Third Place 

Indoor Track Performer of the Year- men and women 

Indoor Field Performer of the Year- men and women 

Outdoor Track Performer of the Year - men and women 

Outdoor Field Performer of the Year - men and women 

Scholar-Athlete of the Year - men and women, indoor and outdoor 

a. All-Conference. The top three finishers in each individual event plus all members of the first place relay teams in the 

Conference Championship will be named All-Conference. 

b. Freshman of the Year. The Men’s and Women’s Freshman of the Year will be selected by a vote of the coaches. 

c. Coach of the Year. The Men’s and Women’s Coach of the Year will be selected by a vote of the coaches. 

d. Most Valuable Performer, Track/Field. The Most Valuable Performer in Track and the Most Valuable Performer in 
Field will be selected by a vote of the coaches. 

e. Performer of the Year, Track/Field. The Performer of the Year in Track and the Performer of the Year in Field will be 

selected by a vote of the coaches. 

Section XXlll-23. Volleyball - Women’s. 

Awards authorized and presented by the Conference for Women’s Volleyball are as follows: (Revised: October 2007, April 
2009) 

30 

27 

6 

1 

1 

1 

1 

1 

22 

1 

All-ACC Academic Team 

All-Conference Team (First, Second, and Third Team; nine members per team) 

All-Freshmen Team (true freshmen only) 

Freshman of the Year (true freshman only) 

Player of the Year 

Defensive Player of the Year 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

Scholar-Athlete of the Year 
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All-Conference Team. The ~,’Vomen’s Volleyball All-Conference Team will be selected by a vote of the head coaches. 

A twenty-seven (27) member team will consist of the top nine (9) vote recipients, regardless of position but including 

at least one "defensive specialist," designated as first team, the next nine (9) vote recipients, regardless of position but 

including at least one "defensive specialist," designated as second team, and the next nine (9) vote recipients, regardless 

of position but including at least one "defensive specialist," designated as third team. 

All-Freshmen Team. The Women’s Volleyball All-Freshmen Team [six (6) members] must be true freshmen and will 

be selected by a vote of the head coaches. 

Freshman of the Year. The Women’s Volleyball Freshman of the Year must be a true freshman and will be the player 

with the highest number of votes from the All-Freshman Team. 

d. Player of the Year. The Women’s X!blleyball Player of the Year will be selected by a vote of the head coaches. 

Defensive Player of the Year. The ¼romen’s Volleyball Defensive Player of the Year will be selected by a vote of the 

head coaches. 

f. Coach of the Year. The Women’s Volleyball Coach of the Year will be selected by a vote of head coaches. 

Section XXlll-24. Wrestling. 

Awards authorized and presented by the Conference for Wrestling are as follows: (Revised: October 2007) 

2O 

2O 

1 

1 

1 

1 

16 

1 

1 

1 

1 

1 

1 

All-ACC Academic Team 

All- Conference Awards 

Wrestler of the Year 

Freshman of the Year (true freshman only) 

Coach of the Year 

Championship Team Trophy 

Individual Awards for Members of the Winning Team 

Championship Most Valuable Wrestler 

Award for Each Weight Class Champion (All-ACC) 

Award for Each Weight Class Second Place (All-ACC) 

Award for Each Weight Class Third Place 

Regular Season Championship Trophy 

Scholar-Athlete of the Year 

a. All-Conference. The champion and runner-up in each weight class will be named All-Conference. 

b. Wrestler of the Year. The Wrestler of the Year will be selected by a vote of the head coaches. 

c. Freshman of the Year. The Wrestling Freshman of the Year must be a true freshman and will be selected by a vote of 

the coaches. 

d. Coach of the Year. The Wrestling Coach of the Year will be selected by a vote of the coaches. 

e. Most Valuable Wrestler. The Championship Most Valuable Wrestler will be selected by a vote of the coaches in atten- 

dance at the championship. 
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The following sports receive an automatic qualification (by team) to the NCAA Championships by winning their respec- 

tive ACC Championship. In the event that the ACC Championship cannot be held or completed the regular season cham- 

pion will receive the automatic qualification. 

Baseball 

Men’s Basketball 

Women’s Basketball 

Field Hockey 

Men’s Lacrosse 

Women’s Lacrosse 

Men’s Soccer 

Women’s Soccer 

The following sports receive an automatic qualification (by team) to the NCAA Championships by winning their respec- 
tive ACC Championship. In the event that the ACC Championship cannot be held or completed the highest seed remain- 
ing in the Championship at the suspension of play, or after the most recently completed full day of competition in softball, 
will be the automatic qualifier to the NCAA Championship. 

Men’s Tennis 

"Women’s Tennis 

Softball 

The following sports receive an automatic qualification (by team) to the NCAA Championships based on the regular-sea- 
son standings with any ties being broken using the tie-breaking procedure. 

Volleyball 

The following sports do not receive automatic qualifications (by team) to the NCAA Championships. 

Men’s Cross Country 

¼romen’s Cross Country 

Men’s Swimming & Diving 

~Women’s Swimming & Diving 

Men’s Indoor Track & Field 

Women’s Indoor Track & Field 

Men’s Outdoor Track & Field 

Women’s Outdoor Track & Field 

"Wrestling 

The following sport receives an automatic qualification (by team) to the NCAA Championships by earning the most points 

in NCAA events (First "Varsity Eight, Second Varsity Eight and First Varsity Four races). In the event the ACC Champion- 

ship cannot be held or completed due to inclement weather or other circumstances, the automatic qualifier will be deter- 

mined through a coaches’ vote using the pre-championship seeding and a conference call. 

Rowing 
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[Note: For ease of reference, changes in the ACC General Policies & Procedures for 2013-14 have been underlined.] 

ARTICLE I, GAMBLING POLICY 

In recognition of the serious threat gambling poses to the integrity of intercollegiate athletics, the Conference requires that 

each member institution: 

1. At least once each academic year, arrange a presentation regarding gambling for all student-athletes, coaches and athlet- 

ics department staff members. 

2. Review NCAA Bylaw 10.3 at all team certification meetings. 

3. Develop an athletics department written policy on gambling for appropriate distribution (e.g., compliance manuals, 

student-athlete handbooks, game programs, media guides, booster brochures, websites, etc.). 

4. Designate a primary liaison to assist in coordinating institutional educational and monitoring efforts regarding gam- 

bling. 

S. At least once each academic yea1; distribute to student-athletes, coaches and athletics department staffmembers infor- 

mation (e.g., newspaper/magazine articles, videotapes, poster) regarding gambling. 

ARTICLE ~, NCAA STUDENT ASSISTANCE FUND ............................................................................................................................................................................................. 

The Conference requires that each member institution adhere to the following principles regarding the NCAA Student As- 

sistance Fund: 

1. Conference member institutions should avoid use of the fund in a manner that could be construed as attempting to gain 

a recruiting advantage or disadvantage another institution and should insure that all student-athletes have equal access 

to the fund. 

2. The ACC principles should be conveyed to the NCAA. 

3. The ACC principles should be conveyed to other conferences. 

ARTICLE I~1o COMMUNICATION GUIDELINES 

A necessary element in an effective functioning Conference governance structure is the establishment of policy and proce- 

dures to build an effective and efficient communication process within the Conference. This includes, but is not limited to, 

the sharing of information, timely notification, certainty of jurisdictional authority and limitations, and the establishment 

of regular personal interaction. In order to assist in the achievement of the above objective, the following guidelines will be 

executed: 

1. Consultation between members of the Council of Presidents and Joint Group (i.e., Faculty Athletic Representatives, 

Athletics Directors and Senior Woman Administrators) is expected on most matters reserved for Council of Presidents 

that are not precluded by confidentiality. 

2. Chairs of the Faculty Athletic Representatives and Athletics Directors are normally in attendance at the Council of 

Presidents meetings. 

3. Agenda and minutes of the Joint Group and Council of Presidents will be shared with all members of the governance 
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structure. An executive summary of the minutes from the Joint Group shall be submitted to the Council. 

4. There will be an annual meeting involving Council of Presidents and Joint Group which shall normally alternate be- 

tween the Men’s and Women’s Conference Basketball Championship. 

5. The goals and objectives of the Conference will be shared annually with the Joint Group and the Council of Presidents. 

6. The Executive Committee, the Joint Group, and the Council of Presidents shall review and comment on the goals and 

objectives of the Conference. 

7. An executive summary of the NCAA Board of Directors actions will be provided to the members of the Council of 

Presidents. Information on major issues on the agenda of the Council of Presidents will be provided to the members 

prior to the meeting. 

ARTICLE IV, INTER4NSTITUTIONAL ACADEMIC COLLABORATIVE 

The member institutions of the Conference share a commitment to academic excellence in undergraduate, professional and 

graduate education, research and public service. These joint interests have often led to collaborative academic initiatives 

among many of the member institutions. ¼rith the expansion to fifteen members opportunity exists for a more diverse set of 

such collaborative activities. 

To provide a formal mechanism to explore areas where groups of member institutions might want to work collectively on 

issues, the Inter-institutional Academic Collaborative (IAC) is created. The IAC will be formed by a Council of Chief Aca- 

demic Officers with a chair that rotates annually among the member institutions. The Council would be charged with drafting 

a charter for the IAC that promotes collaborative activities from a long term perspective, but the IAC structure will be flexible 

so it can reflect opportunities and issues that arise from time to time. Participation in IAC activities will be voluntary, reflect- 

ing the interests of those who elect to take part. 

ARTICLE V. MEDIA GUIDELINES FOR CONFERENCE COMPETITION 

Section V-1. Working Conditions. 

An appropriate post-game interview area for all sports shall be provided by the host sports information director. Security 

from fans, and for football, adequate coverage from inclement weather, must be provided when designating a post-game 

interview area. When possible, accessibility from the press row and to the media work room should be considered. 

The media work room for football, men’s basketball and women’s basketball should be designated for the sole use of attend- 
ing media before, during and immediately after the event. The media work room should be manned by security personnel 
consistent with its hours of operation. The media work room should include sufficient standard phone line access and 
power sources. 

Press row security for football, men’s basketball and women’s basketball should be consistent with that of a paying customer 

with special consideration toward post-game crowd control. 

Section V-2. Post-Game Interview Policy for All Sports Except Men’s and Women’s Basketball, 
Men’s and Women’s Lacrosse and the Baseball Championship. 

All post-game interviews with coaches will be conducted in a press interview area designated by the host sports informa- 
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tion director. There will be a maximum ten-minute "cooling off" period, at which time the winning head coach must enter 

the interview area. 

The losing head coach should enter the interview area not more than ten minutes after the start of the interview" of the 

winning head coach. 

Once a head coach exits his/her locker room for the post-game interview, that team’s locker room will then be open to the 

media. The players will be made available to the media in the locker room or an area designated by the sports information 

director. 

The host sports information director, per mutual agreement with the visiting sports information director, may adjust the 

order of the above post-game interview procedure as long as media access to coaches and players is guaranteed. (Revised: 

April 2010) 

Section V-3. Post-Game Interview Policy for Men’s and Women’s Basketball and Men’s and Wom- 
en’s Lacrosse. 

All post-game interviews with coaches will be conducted in a press interview area designated by the host sports informa- 

tion director. 

There will be a maximum ten-minute "cooling off" period, at which time the first available head coach will begin a ten-min- 

ute interview session in the interview area. Should both coaches be ready to begin their interviews at the same time, 

preference for the first session should be given to the visiting coach. The second head coach should be ready to enter the 

interview area not more than ten minutes after the start of the first interview. 

Once a head coach exits his locker room for the post-game interview, that team’s locker room will then be open to the 

media. The players will be made available to the media in the locker room or an area designated by the sports information 

director. 

The host sports information director, per mutual agreement with the visiting sports information director, may adjust the 

order of the above post-game interview procedure as long as media access to coaches and players is guaranteed. (Revised: 

May 2008, April 2010) 

Section V-4. Post-Game Interview Policy for the Baseball Championship. 

All post-game interviews with coaches will be conducted in a press interview" area designated by the ACC. 

There will be a maximum ten-minute "cooling off" period, at which time the losing head coach will begin a ten-minute 

interview session in the interview" area. The winning head coach should be ready to enter the interview area not more than 

ten minutes after the start of the first interview. (Adopted: April 2013) 

Section V-5. Post-Game Reporter for Officials Locker Room. 

ACC allows for the host sports information director only to enter the officials’ locker room after a game. Guidelines to 

be followed for a post-game interview situation are as listed below. The question by the SID, and subsequent statement, 

should be limited to the play, or call, in question. 

a. A potential fighting situation that results in a technical/unsportsmanlike foul. 

b. Unsportsmanlike conduct that results in a technical/unsportsmanlike foul. 
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A technical/unsportsmanlike foul as a result of a coach leaving the coaching box area. 

An unusual situation that needs an explanation for media clarification. 

No explanations of judgment calls will be allowed. 

ARTICLE Vl, CHEERLEAD~NG POLICY FOR MEN’S AND WOMEN"S ACC BASKETBALL CHAMPF 
ONSHIPS 

Tosses will only be allowed when a total of two people are involved, i.e., only one person tossing another person into the air. 

ARTICLE V~l. OLYMPIC SPORT CHAMPIONSHIP POUCIES 

Section VII-1. Olympic Sport Championship - Venue Completion. 

Recommended Olympic Sport Championship venues must be comp]eted at the time of conference approval. 

Section VII-2. Bands, Cheerleaders, Mascots and Dance Teams. 

Pep Bands, Cheerleaders, Mascots and Dance Teams are not allowed to attend Olympic sport championships. 

ARTICLE V~l~, GU~DEUNES AND RECOMMENDATIONS FOR OLYMPIC SPORT CHAMPIONSHIPS 

The following guidelines have been endorsed by the Atlantic Coast Conference and member institutions and are recommend- 
ed to be followed and used throughout the regular season and for championship events. 

Section VIII-1. Annual Committee Meetings. 

Head coaches are expected to attend the annual sport committee meeting or conference call. If the head coach is not able 

to attend, an institutional administrator is to notify the ACC director of championships prior to the meeting or conference 

call. (No more than one team representative will be allowed to attend the annual committee meeting.) 

Air travel to attend the annual committee meeting should be made 21 days in advance, whenever possible. 

Section VIII-2. Championship Host. 

When hosting an Atlantic Coast Conference Olympic sport championship, the host championship manager should be a 

full-time employee of the host institution. 

The host institution shall provide neutral music for Olympic sport championships (e.g., pregame, halftime, etc.) 

Section VIII-3. Championship Competition and Practice. 

Each member institution is permitted to practice at the site of competition one day prior to that institution’s first com- 

petition at the respective championship. In the sport off tennis, the top 4 seeds are allowed a practice opportunity on the 

"Wednesday prior to the start of the Championship, at the site of the Championship, after 6 p.m. (Revised: April 2011) 
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ARTICLE IX. PRESIDENT’S AWARD FOR EXEMPLARY SERVICE TO THE ATLANTIC COAST CON- 
FERENCE 

The President, including consultation with the Commissioner, faculty athletics representatives and athletics directors (if 

applicable), is solely responsible for selecting the recipient of this award, which may be presented during the May meeting 

banquet. The President may also choose not to present an award. (Adopted: April 2008) 

a. Eligibility. Full-time employees of the Conference are not eligible to receive the award. Additionally, individuals who 
have announced their retirement or departure from the Conference and those associated with the president’s institu- 

tion would also not be eligible. 

b. Criteria. The criteria for selection of the award would be the President’s assessment that the individual had provided 

exemplary service to the Conference in a specific task, in a series of efforts during the year of the President’s service, or 

over an extended period of time. 

ARTICLE X, NCAA COACHES~ CERTiFICATiON RECRUITING TEST 

The annual coaches’ certification test shall be administered by either the Conference office staff or the faculty athletics repre- 

sentative (or a designee who is an institutional staffmember outside of the athletics department). (Editorial Revision: 2010) 
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BOSTON COLLEGE 

Robert Taggart 

Faculty Athletics Representative 

Boston College 

Carrol Graduate School of Management 

Fulton Hall 438 

Chestnut Hill, MA 02467 

(617) 552-6104 (O) 

(781) 449-2298 (H) 

Brad Bates 

Director of Athletics 

Boston College 

Conte Forum, 140 Commonwealth Ave. 

Chestnut Hill, MA 02467 

(617) 552-4681 (O) 

JodyMooradian 
Senior Woman Administrator 

Boston College 

Conte Forum, 140 Commonwealth Ave. 

Chestnut Hill, MA 02467 

(617) 552-4801 (O) 

(508) 660-2426 (H) 

CLEMSON UNIVERSITY 

Janie Hodge 

Faculty Athletics Representative 

Clemson University 

225 Hohzendorff 

Clemson, SC 29634 

(864) 656-1613 (0) 
(864) 633-6376 (c) 

Dan Radakovich 

Director of Athletics 

Clemson University 

P.O. Box 31 

Clemson, SC 29633 

(864) 656-1935 (O) 

Barbara Kennedy-Dixon 
Senior Woman Administrator 

Clemson University 

P.O. Box 31 

Clemson, SC 29633 

(864) 656-1330 (O) 

(864) 261-8833 (H) 

DUKE UNIVERSITY 

Martha Putallaz 

Faculty Athletics Representative 

Duke University 

Talent Identification Program 

1121 West Main St. 

Durham, NC 27701 

(919) 668-5736 (0) 

(919) 475-3133 (C) 

Kevin White 

Director of Athletics 

Duke University 

Box 90555 

105 Cameron Indoor Stadium 

Durham, NC 27708 

(919) 684-2431 (O) 

Jacki Silar 
Senior Woman Administrator 

Duke University 

Box 90555 

105 Cameron Indoor Stadium 

Durham, NC 27708 

(919) 684-4685 (O) 

(919) 304-2304 (H) 

FLORIDA STATE UNIVERSITY 

Pamela L. Perrewe 

Faculty Athletics Representative 

Florida State University 

College of Business 

821 Academic Way 

Tallahassee, FL 32306 

(850) 644-7848 (O) 

(850) 906-0287 (C) 

Stan Wilcox 

Director of Athletics 

Florida State University 

RO. Box 2195 

Tallahassee, FL 32316 

(850) 644-1079 (O) 

Vanessa Fuchs 

Senior Woman Administrator 

Florida State University 

RO. Box 2195 

Tallahassee, FL 32316 

(850) 644-4933 (O) 

(850) 728-4875 (C) 
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GEORGIA INSTITUTE OF TECHNOLOGY 

Sue Ann Allen 

Faculty Athletics Representative 

Georgia Institute of Technology 

School of Chemical and Biomolecular 

Engineering 

311 Ferst Drive 

Atlanta, GA 30332-0100 

(404) 3854053 (O) 

(404) 355-4586 (H) 

Mike Bobinski 

Director of Athletics 

Georgia Institute of Technology 

150 Bobby Dodd Wa)5 NW 

Atlanta, GA 30332-0455 

(404) 894-5411 (O) 

UNIVERSITY OF MARYLAND 

Nicholas Hadley 

Faculty Athletics Representative 

University of Maryland 

Physics Department 

Building 82 

College Park, MD 20742 

(301) 405-6063 (O) 
(240) 463-2363 (C) 

Kevin Anderson 

Director of Athletics 

University of Maryland 

2613 Comcast Center 

Terrapin Trail 

College Park, MD 20742 

(301) 314-7075 (O) 

(240) 463-3739 (C) 

UNIVERSITY OF MIAMI 

Marvin P. Dawkins 

Faculty Athletics Representative 

University of Miami 

Department of Sociology 

5202 University Dr., MB 120 

Coral Gables, FL 33146 

(305) 284-6127 (O) 

(786) 302-6313 (C) 

Blake James 
Director of Athletics 

University of Miami 

5821 San Amaro Drive 

Coral Gables, FL 33146 

(305) 284-2689 (0) 

UNIVERSITY OF NORTH CAROLINA 

Lissa Broome 

Faculty Athletics Representative 

University of North Carolina 

160 Ridge Rd 

CB 3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599 

(919) 962-7066 (0) 
(919) 967-6887 (H) 

Bubba Cunningham 
Director of Athletics 

University of North Carolina 

UNC Athletic Department 

P.O. Box 2126 

Chapel Hill, NC 27514 

(919) 962-6000 (O) 

31~eresa Wenzel 

Senior Woman Administrator 

Georgia Institute of Technology 

150 Bobby Dodd’vga~5 NW 

Atlanta, GA 30332-0455 

(404) 894-4462 (O) 

(404) 895-7164 (H) 

Lori Ebihara 
Senior ~qoman Administrator 

University of Maryland 

2624 Comcast Center 

Terrapin Trail 

College Park, MD 20742 

(301) 314-7171 (O) 

(214) 215-0241 (C) 

Jennifer Strawley 
Senior ~qoman Administrator 

University of Miami 

5821 San Amaro Drive 

Coral Gables, FL 33146 

(305) 284-2651 (O) 

Beth Miller 
Senior ~qoman Administrator 

University of North Carolina 

UNC Athletic Department 

RO. Box 2126 

Chapel Hill, NC 27514 

(919) 962-1234 (O) 

(919) 544-7061 (H) 
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NORTH CAROLINA STATE UNIVERSITY 

Sam Pardue 

Faculty Athletics Representative 

North Carolina State University 

203 Scott Hall 

Campus Box 7608 

Raleigh, NC 27695 

(919) 5154540 (O) 

(919) 889-0972 (C) 

Deborah A. Yow 

Director of Athletics 

North Caro]ina State University 

Campus Box 8502 

Raleigh, NC 27695-8502 

(919) 515-2109 (O) 

Michelle Lee 

Senior Woman Administrator 

North Carolina State University 

Campus Box 8502 

Raleigh, NC 27695 

(919) 515-5076 (O) 

(919) 819-5447 (C) 

UNIVERSITY OF NOTRE DAME 

Tricia Bellia 

Faculty Athletics Representative 

University of Notre Dame 

3158 Eck Hall of Law 

Notre Dame, IN 46556 

(574) 631-3866 (0) 

Jack Swarbrick 
Director of Athletics 
University of Notre Dame 
C113 Joyce Center 
Notre Dame, IN 46556 
(574) 631-7546 (O) 

Missy Conboy 
Senior ~Noman Administrator 

University of Notre Dame 

C113 Joyce Center 

Notre Dame, IN 46556 

(574) 631-5143 (0) 

UNIVERSITY OF PITTSBURGH 

Susan Albrecht 

Faculty Athletics Representative 

University of Pittsburgh 

350 Victoria Building 

3500 Victoria Street 

Pittsburgh, PA 15261 

(412) 624-2403 (O) 

Steve Pederson 
Director of Athletics 
University of Pittsburgh 
P.O. Box 7436 
Pittsburgh, PA 15213 
(412) 648-8230 (O) 

Donna Sanft 
Senior ~roman Administrator 
University of Pittsburgh 
P.O. Box 7436 
Pittsburgh, PA 15213 
(412) 648-8209 (O) 

SYRACUSE UNIVERSITY 

Mike Wasylenko 

Faculty Athletics Representative 

Syracuse University 

Maxwell School 

200 Eggers Hall 

Syracuse, NY 13244 

(315) 443-9500 (O) 

Daryl Gross 
Director of Athletics 

Syracuse University 

Manley Field House 

1301 E. Colvin Street 

Syracuse, NY 13244 

(315) 443-8705 (O) 

Renee Baumgartner 

Senior Woman Administrator 

Syracuse University 

Manley Field House 

1301 E. Colvin Street 

Syracuse, NW 13244 

(315) 443-2561 (O) 
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UNIVERSITY OF VIRGINIA 

Carolyn M. Callahan 

Faculty Athletics Representative 

University of Virginia 

P.O. Box 400277 

Charlottesville, VA 22904 

(434) 924-0791 (O) 

(434) 977-5529 (H) 

Craig Littlepage 
Director of Athletics 

University of Virginia 

P.O. Box 400846 

Charlottesville, VA 22904 

(434) 982-S100 (O) 

(434) 974-6654 (H) 

Jane Miller 
Senior Woman Administrator 

University of Virginia 

P.O. Box 400846 

Charlottesville, VA 22904 

(434) 982-5152 (O) 

(434) 979-7851 (H) 

VIRGINIA POLYTECHNIC INSTITUTE & STATE UNIVERSITY 

Larry Killough 
Faculty Athletics Representative 

Virginia Polytechnic Institute 

& State University 

Jamerson Athletic Center (0502) 

Blacksburg, VA 24061 

(540) 231-6542 (O) 

(540) 674-6524 (H) 

Jim Weaver 
Director of Athletics 

Virginia Polytechnic Institute 

& State University 

Jamerson Athletic Center (0502) 

Blacksburg, VA 24061 

(540) 231-3977 (O) 

(540) 552-1852 (H) 

Sharon McCloskey 
Senior V¢oman Administrator 

Virginia Polytechnic Institute 

& State University 

Jamerson Athletic Center (0502) 

Blacksburg, VA 24061 

(540) 231-8137 (0) 

(540) 961-8282 (H) 

WAKE FOREST UNIVERSITY 

Richard Carmichael 

Faculty Athletics Representative 

Wake Forest University 

Box 7388 

Winston-Salem, NC 27109-7388 

(336) 758-5357 (O) 

(336) 722-8431 (H) 

Ron Wellman 
Director of Athletics 
Wake Forest University 
P.O. Box 7265 
Winston-Salem, NC 27109 
(336) 758-5616 (O) 
(336) 760-9449 (H) 

B arb ara Walker 

Senior TVoman Administrator 

Wake Forest University 

RO. Box 7265 

¼rinston-Salem, NC 27109 

(336) 758-5753 (O) 

(336) 723-3248 (H) 
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Council of Presidents ........................................................................................................................................ September 10-11, 2013 

Blacksburg, VA 

Fall (FAR, AD & SWA) ............................................................................................................................................. October 1-2, 2013 

North Carolina State University 

Raleigh, NC 

Legislative (FAR & S’WA) ......................................................................................................................................... D ecember 7, 2013 

Charlotte, NC 

Winter (FAR & AD) ............................................................................................................................................... January 30-31, 2014 

Lago Mar, Ft. Lauderdale, FL 

Associate/Assistant AD ............................................................................................................................................ February 12, 2014 

Greensboro, NC 

Senior %roman Administrators ................................................................................................................................. February 13, 2014 

Greensboro, NC 

CEO (CEO, FAR, AD & SWA) ....................................................................................................................................... March 7, 2014 

Greensboro, NC 

Legislative Teleconference (FAR, AD & SWA) .............................................................................................................. April 4, 2014 

10:30 a.m. - 12:00 p.m. 

April (AD & SWA) ...................................................................................................................................................... April 15-16, 2014 

April (FAR) ....................................................................................................................................................................... April 16, 2014 

Scholar-Athlete Banquet .................................................................................................................................................. April 16, 2014 

Greensboro, NC 

Spring (FAR, AD, SWA & Head MBB, WBB, FB Coaches) .................................................................................... May 12-15, 2014 

Amelia Island, FL 
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ACC1201.3-t4 ACC MEETINd .SCHEDULE 

Men’s and Women’s Cross Country 

November 1, 2013 

Beeson Park, Kernersville, NC 

(Hosted by Wake Forest University) 

Women’s Soccer 

November 8 & 10, 2013 

%rakeMed Soccer Park, Cary, NC 

Field Hockey 

November 7, 8 & 10, 2013 

Boston College 

Men’s Soccer 

November 15 & 17, 2017 

Maryland SoccerPlex, Germantown, MD 

Football 

December 7, 2013 

Bank of America Stadium, Charlotte, NC 

Women’s Swimming & Diving and Men’s Diving 

February 19-22, 2014 

Greensboro Aquatic Center 

Men’s Swimming 

February 26 - March 1, 2014 

Greensboro Aquatic Center 

Men’s and Women’s Indoor Track & Field 

February 27 - March 1, 2014 

Clemson University 

Women’s Basketball 

March 6-9, 2014 

Greensboro Coliseum Complex 

Wrestling 

March 8, 2014 

Virginia Polytechnic Institute & State University 

Men’s Basketball 

March 13-16, 2014 

Greensboro Coliseum Complex 

Men’s and Women’s Outdoor Track & Field 

April 17-19, 2014 

University of North Carolina 

Women’s Golf 

April 18-20, 2014 

Sedgefield Country Club, Greensboro, NC 

Men’s and Women’s Tennis 

April 23-27, 2014 

Cary Tennis Park, Cary, NC 

Women’s Lacrosse 

April 24, 25 & 27, 2014 

Boston College 

Men’s Golf 

April 25-27, 2014 

The Old North State Club at Uwharrie Point, 

New London, NC 

Men’s Lacrosse 

April 25 & 27, 2014 

PPL Park, Philadelphia, PA 

Softball 

May 8-10, 2014 

University of Maryland 

Rowing 

May 17, 2014 

Lake Hartwell (Hosted by Clemson University) 

Baseball 

May 20-25, 2014 

NewBridge Bank Park, Greensboro, NC 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, 3:00 PM 

~live.unc.edu> 

I~E: Information on Career Lunch aad our Panelists 

Great. Thanks! 

From: 
Sent: Saturday, 2:58 PM 

To: Broome, Lissa L 
S,,bject: Re: Information on Career Lunch and our Panelists 

Of course. Thank you. 

Sent from my iPhone 

On at 2:53 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi 

Could you please circulate the information below to the editors and staffers in advance of Orientation? 

Friends - 

Welcome to the NC Banking Institute Journal. It has been my privilege to be the faculty advisor for the journal since its inception years ago. I look 

forward to working with you over the coming year. I apologize in advance that I will not be able to join you during your orientation day until sometime 

during lunch, but I did want to give you a heads up on our Career Lunch at the orientation day. We will be joined by some UNC Law and Journal alums: 

Nancy Coppola, First Citizens, Senior Vice President and Senior Counsel 

Drew Kifner, Moore & Van Allen, ~h~t~t~p~[/~w~w~w~m~v~a~[~a~w~c~o~m~j~r~f~e~s~s~Lo~n~a~[~s~:~6~2~4~h~t~m~!~ 

Brian Meacham, Smith Anderson, http://www.smithlaw.com/a~[neys-Brian-Meacham.html 

Jason Strickland, Ward and Smith, http:/!www.wardandsmith.comiattorneysiiason-strickland 

Sara Weed, NC Office of the Commissioner of Banks. Sara K. Weed is an attorney with the North Car.:_~lina Office of the {::ommis~.~ioner of Banks, where 

she primarily supports ~:he Non-Depositories Division in the regulation of non-bank mortgage, consumer finance, ~md money service businesses. Prior 

to joining NCCOB, she was In--House Counsel with IBM Financial Services Group, where she primarily supporting a newly acquired mortgage servicing 

subsidiary in areas o1: state and federal regulatory compliance. Sara was previously Policy Counsel at [he Center 1:or Responsible Lending~ a nonprofit~ 

non-partisan research and policy organization where she specialized in mortgage regulation and foreclosure prevention and intervention strategies, 

providing technical support to state and federal policymakers~ A graduate of the University of North Carolina School of Law, she has also worked in the 

legal departments at Grameen Foundation, [he North Carolina Real Es[ate Commission~ ~md Self-.Help Credit Union. 

Our guests should arrive around 12:00. We will let them get their food first, then everybody else will get their food. When everyone is settled down 

to eat, each of our panelists will speak for about S minutes. We will then break into the groups listed below. You will spend about half an hour with 

your group and then we will reserve from 1:15 - 1:30 for you to go to a different group(s) to ask other attorneys questions you may have. At 1:30 we 

will continue with the rest of orientation. 

We have several other initiatives designed to give you exposure to the legal profession and provide guidance to you as you begin to explore various 

career options. On           (the Thursday of fall break) we will have our annual Career Trek. We will go to visit lawyers on site in a law firm and/or 

a bank to learn more about their career paths and get additional career advice. We will be back in time for the UNC football game against Miami that 

evening. Our Center’s Board of Advisors is also eager to provide mentorship and guidance. The board is listed at 

http:/~!www~law.!mc.edu!centersibankipgistaff~!advksors~! (and the updated listing will be posted next week). We will discuss mechanisms to 

facilitate that interaction, which may include interaction on the substance of your journal notes. Finally, at our annual Banking Institute, 

in Charlotte, there will be multiple opportunities to interact with members of our board of advisors and other banking professionals who attend 

the Institute. 

Congratulations again to our new staff members and welcome back to the Editors, 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www.law.unc.edu!centersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



North Carolina Banking Journal Orientation - Notes from your faculty advisor 

History of Journal & Development of the Center for Banking and Finance, See Foreword 
to Volume 10 

Begun by students and in conjunction with a new continuing legal education 
program on banking law 

April 3-4, 2014, Charlotte, NC (usually around 200 participants) 
Faculty recognition for j ournal after the publication of Volume 2 

Academic credit for 3rd year students 
~ Self-supporting 
(~ Center for Banking and Finance begun July 1, 2000 (and now sponsor of NCBI 

CLE), www.law.unc.eduicentersibankingidefault.aspx 
¯ Board of Advisors 
¯ Research Assistants 
¯ Externship with Office of the Commissioner of Banks 
¯ Semester-long externship with OCC and SEC in D.C. 

Banking Journal Trademarks 
® Interaction with legal and industry professionals 

¯ At the Banking Institute 
¯ With members of the Board of Advisors for the Center for Banking and 

Finance, 
http :iiwww.law.unc. eduicentersibankingistaffiadvisorsidefault.aspx 

¯ On note topic 
¯ As career advisor (today and 10/17 Career Trek) 

~ Strive to publish all student notes (10/114 in Vol. 12; 12/116 in Vol. 13; 15/17 in 

Vol. 14; 11/13 in Vol. 15; 11/14 in Vol. 16; 11/13 in Vol. 17) 
o Cutting-edge topics 

~ Useful 
~ Provide background and cogent explanation of developing areas of the law 

~ Easy to read 

~ Professional pieces 
Related to CLE topics at Banking Institute 

More practical than academic -- need not have a footnote for ever5, 

sentence 

Banking Journal Audience - 3 groups of people. Goal is to appeal to all 
Practicing attorneys 
Researchers 
Decision-makers and policy-makers 

¯ Congress (drafting and enacting legislation) 
¯ Regulators (enacting and enforcing regulations) 
" Judges (interpreting legislation, regulations, and deciding cases) 

Two Issues of Volume 118 

{ PAGE \* MERGEFORMAT } 



Special issue this fall based on academic conference held at George Washington 
University School of Law February 7-8, The Political Economy of Financial 
Regulation 

Transcripts and articles 
Some of articles from social science disciplines 

Banking 101 -- Banking Law Course this fall (Mon., Wed., and Thurs. 1:00 - 1:55) 

Banking 101 

Regulation of Depository Institutions 

Primary Federal 
Type Regulator Regulator 

Commercial Banks 
National OCC OCC 
State 
Member State FRB 
Non-member State FDIC 

Savings Ass’ns 
Federal OCC OCC 
State State FDIC 

Savings Banks 
Federal OCC OCC 
State State FDIC 

Credit Unions 
Federal NCUA NCUA 
State State NCUA 

www.occ.treas.gov 
www.fdic.gov 
www.federalreserve.gov 
www.ncna.gov 
www.consumerfinance.govi (Consumer Financial Protection Bureau) 

w~,.treas.gov 
www.treasury.gov/initiatives/fsoc/Pages/default.aspx (FSOC) 

www.ffiec.gov 
www.nccob.org 

http:iiwww.gpo.govifdsysi (U.S.C., C.F.R., Fed. Reg.) 
www.law.unc.edu/centers/banking/resources/ 
American Banker 
BNA Banking Reports/Daily 

{ PAGE \* MERGEFORMAT } 



Resources 

EUGENE VOLOKH, ACADEMIC LEGAL WRITING: LAW REVIEW ARTICLES, STUDENTS NOTES, AND 

SEMINAR PAPERS (2003). 
Some information about the book is also available at http://Volokh.com/writing/ 

ELIZABETH FAJANS & MARY R. FALK, SCHOLARLY WRITING FOR LAW STUDENTS: SEMINAR 

PAPERS, LAW REVIEW NOTES, AND LAW REVIEW COIvIPETITION PAPERS (2000). 

BRYAN A. GARNER, THE REDBOOK: A MANUAL ON LEGAL STYLE (2002). 

1. Red, white, and blue 2. Red, white and blue 
2. November, 2000 3. November 2000 
~. 1980 s 4. 1980s 
4. Twentieth Century 5. twentieth century 
5. The September 11, 2001, attacks 6. The September 11, 2001 attacks 

Banking Journal Scholarship 

This scholarship was endowed in 2001 by the Board of Advisors to the Center for Banking and 
Finance. it is awarded annually in recognition of superior scholastic and writing ability and 
demonstrated financial need to a rising 3L who is a member of the Board of Editors of the North 

Carolina Banking Institute j ournal. Applications are invited in the spring, are reviewed by the 
Scholarship Committee of the Center, and applicants are interviewed by the Scholarship 
Committee at the Banking Institute. The Scholarship will be in the approximate amount of 
$7,000. Beginning in 2013-14, the Center’s Board of Advisors is funding a second scholarship 
from Banking Institute sponsorship funds in an amount equivalent to the endowed scholarship. 

Scholarship recipients: 

{ PAGE \* MERGEFORMAT } 



A STUDENT’S GUmE TO USING TH, S STATUTORY AND 
REGUlaTORY SUPPLEMENT ~ND i GUIDE TO ~KING 

STATUTES, REGU TIONS WEB ~ESOURCES 

FEDERAL STATUTES 

Most fbderal banking statutes are !ocated in Title 12 of the United States 

Code. This Supplement contains selected Chapter’s from Title 12. Each chapter 

included is reprinted in its entirety. Should you have need to consult another 

Chapter f~om Title 12 or another Title of a federal statute, the Government 

Printing Office (GPO) has a free website that is very user friendly, <www.gpo~ 

gov>. You ma.v retrieve a United States Code Section by number or use the 

browse feature to find the appropriate code section. 

Banking law practitioners sometimes talk in code, referring to a statute by its 

original section number when it was introduced in Confess rather than the 

section of the United States Code where the statute is now codified. Some of" the 

cases in the casebook do this as well. This code can be broken, however. We’ve 
included some of the common refbrences you’ll need to know below. 

The Preface explains how we have included the Dodd-Frank Act in this 

edition, and where you may find a codification table fbr the Act. 

Ba~.k I~olding Compar~y Ac~ of 1956 

70 Stato 133 

.(~gi~al Section Number 

2 

3 
4 
5 

7 
8 

9 

11 

12 

Codified at 12 UoS.C0 

1841 ~t 

1842 

1843 

1844 

t845 [replaced] 

184~ 

t847 

1848 

1848a 

t841 nt~ I849 

1841 nt 

GrammoLeaeh-Bli|ey Act of 1999 

113 Stat. 1338 

Section Number 

lO!(a) 

lOl(b) 

102(a) 

102(b)(1) 

102(b)(2) 

103(a) 

Codified at 

1.2 U.S.C. 377 [replaced~ 

78 [replaced] 

1843 

1850 

t864 

1843 

V 



vi STUDENT’S {~UIDE 

.O~inat Section Number 

103(c)(2) 

104 

105 

121(a)(1) 

121(a)(2) 

121(c) 

121(d)(1) 

121(d)(2) 

201 

203 

2O4 

211(a) 

301 

302 

401 

501 

502 

@02(I) 
702 

711 

712 
725 

Codified at 

2903 

!841 

1843 

15 U.S.C, @701 

12 U.S.C, 1842 

1835a 

25a 

24a 

371c 
1971 

1831w 

335 

15 U.S.C. 78c 

78o-3 

12 U.S.Co 1828 

15 U.S.C. 80a-17 

6711 

6712 
12 U,S.C. 1467a 

15 U~S.C. @801 

@802 

12 U.S.C. 142! nt 

1422 

15 U,S.C, 1693b 

12 U.S,C. i83ty 

2908 

6901 

Federal Deposit Insurance Act of 195(} 

@4 Star, 873 

9rlgjnal Section Number 

t !2(1) of~he Act] 

2 [2(2) of the Act] 

3 

4 

5 

@ 

7 

8 

9 
10 

11 

IIA 
18 
24 
29 
38 
44 
4@ 

Codified at 

12 U.S.C. 1811 

1812 

1813 

1814 

1815 

18113 

1817 
1818 
1819 

1820 
1821 

1821a 
1828 

1831a 
1831f 

1831o 
1831u 
I83Iw 



STUDENT’S GUIDE 

Heres how you can break this code on your own. First, if you know the name 

of the statute that is being re%fred to you can go to the UoS.C.A. Popular Name 
Table volume and look up the statute by its popular name or you can consult the 
list of major banking tesslation at <w~vw.fdic.gov/regutations/iawsiimportantiin 

dex.html>. Both sources provide the statutes at large citation %r the law. For 

instance, fbr the Bank Holding Company Act of 1956, the statutes at large citation 

is 70 Star. ~33. 

Once you have the 70 Stat. t33 citation you can turn to the U.SoC.A. Tables 
volumes (usually shelved at the beginning or the end of the U.S.C.A. statuto~- 
volumes). These volumes include a table organized by statutes at large, indicating 
for each statute the originat bill’s section numbers and where eacih section has 
now been codified in the United States Code. 

STATE STATUTES 

Each state has its own statutes covering banks chartered in that state. This 
supplement includes excerpts from the New York state banking laws as examples. 
By using the index of your state’s statutory compilation you should be able to find 
the comparable provisions in your state’s laws. 

FEDE~L REGULATIONS 

This supplement also includes selected reg~lations from the Code of Federal 
Regulations (CoF~Ro) ~br the three m~or f~deral banking regulato~~ agencies--the 

Office of the Comptroller of the Currency (OCC), the FederaJ Reserve System 

Board of Governors (FRB), and the Federal Deposit Insurance Corporation 
(FDIC). All of the regulations issued by these three agencies are fbund in Title 12 
of C.F.R~ These administrative agencies are empowered by some of the banking 
statutes included in this supplement to implement regulations to provide ~arther 
g~idanee on how to comply with the applicable banking taw statutem The 
volumes are issued annually. 

After the statutes in this volume, there is a section for each of the three 
i~deral bank regmtato~y agencies listing a broad outline of their reg~xlato~" actions 
(by C.F~R. pa~) and then reprinting some selected sections from certain parts. 
Again, the GPO website <www.~o.gov> has eve~hing you wil! need if you are 
interested in looking at a re~tation that is not inetaded in this supplement. You 
may browse the C.F.R. on the GPO’s website. Each re~tation is available in 
either text tbrm (which permits easy cutting and pasting into another document) 
or in pdf tbrrnat (which shows you the r%~lation exactly as it appears on the pag~ 
of the C.F.R. or in the FederN Regdster). 

For those who have not yet taken administrative law, here is a brief and 
oversimplified introduction to the process tbr creating re@alationm An administra- 
tive agency such as the OCC, publishes a Notice of Proposed Rulemaking in the 
Federal Regbster, a GPO publication available at <www.gpo.gov>. The Federal 
Register is published eve~" federal workday. This Notice sets forth the proposed 
re~iation, tbe reasons behind it, and invites the public to comment on it by a 
specific deadline~ The agency then studies the comments it receives and revises 
the proposed re@Aation. The finat rule is then published in the Federal Register. 



STUDENT’S GUIDE 

The final male publication also includes baek~ound and discussion in addition to 

the text of the regulation. The discussion summarizes the comments received by 

the agency and explains how the agency re~Jsed the proposed reg~atation in the 

light of the comments received° 

The Federal Register discussions in the Proposed Rule and in the Final Rule 

issuance are invaluable sources fbr someone who tmaly wants to understand the 

ins and outs of a particular regulation. In the C.F.R. there is often a reference at 

the end of the regulation to its publication in the Federal Register (FIR), so you 

can easily find the Federal Regdster discussion of the rule. A rule may become 

effective before the next annual publication of the C.F.Ro so, to be sure that you 

are dealing with a current regulation, read not only the C.F.R. version of the rule, 

but also search the Federal Register under the regulation nu~nber to find any 

regulato~T activity after the publication of the most recent C,F.R. volume. 

REGULATORY AGENCY WEBSITES 

This is a good place to remind you that the regulatory agencies also issue 

interpretations, rulings, letters, memos, advisories, ~Jerts, reports and all other 

manner of output that is helpful in understanding how they inte~ret the banking 

law statutes that they are empowered by Congress to enforce. Many of the 

statutes and regulations are also available on agency websites, although they may 

not be in the same format as the GPO website. We prefbr the GPO website for 

statutes and regulations. The agency websites are the best source for other agency 

pronouncements. Be sure to spend some time looking at the wealth of material 

available on each of these websites. 

Oi~bce of the Comptroller of the Currency 

< www.occ.treas.gov > 

Federal Reser~e System Board of Governors 

< w~v.federalreserve.gov > 

Federal Deposit Insurance Corporation 

<www.fdic.gov> 

Office of Thrift Supe~¢ision (until its fhnctions are transferred pursuanfi to the 

Dodd--Frank Act.) 

<www.ots.gov> 

Happy sleuthing as you learn how to find banking law statutes and reg~lations of 
interest to you. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 18, 2013 12:48 PM 

Da~m Jennings .@gma]l.com> 

I~E: Bomds & Commissions - needs response 

Hi Da~a .-- I did not serve on either ot: [he groups listed below. I’m not sure where thai info came from. 
Best of luck with this. Hope you’re doing well, 
Lissa 

Wefts Fargo Professor o~: Banking Law 
Director, Center [:or Banking and Finance 
UNC Schoo~ of 

CB#3380, Van Hecke-Wettach 
Ch~pel H~[~, N<: 27599-3380 
919,962,706(5 

Access my papers on SSRN a[: httpj/ssrn.com/author=248720 

Description: 

hIIp:,i~,~ww.bw u nc. _.d u, ima ges/n ews, media/ha n kit;grin a nce 

From: Dana Jennings [mailto ~gmail.com] 
Sent-" Saturday, August 27, 2023 9:36 plVl 
To: Broome, Lissa L 
Subject-" Boards & Commissions - needs response 
Hi Lissa, 
The Womeffs Forum Boards and Commissions Committee is in lull swing, pulling together intbrmation and checking thcts. Thank you so mnch for completing the 

recent VvT Boards and Commissions snrvev that Pat Orrange ~nt out late last spring. In sorting through the information, ~,e h ave come across some mism atched 

informalion. Below is what we have listed tbr yon based on what we have sorted firom the survey. Please review a~d reply to let us know it is correct or to let us 

know it is not correct and send us corrections. Please review and send back by August 23, if possible. 
NC Volunteerism Commission 2010-2012 
NC GA Dropout Prevention Coinmission 2007 - 2009 
If you know the appointing authority for each position a~d the type of board it is~was, we ca~ use that information and it will save us a great deal of time. 

Type ofbomds: 1) Regulatou, 2) OversighV’Ma~agefial!Policy-making, 3) Investigatory or Adjudicative, 4) A&isory, 5) Power Boards, 6) Licensing or Professiona] 

Governance, and 7) Ad Hoc/Issne Focused. 

Thank yon for taking the time to check this information. We am proud of our members who have served the public through boards and commissions. 

Please do not hesitate to call or email me, should you have any questions, 

Dana Jennings 

Chair, Women’s Forum Boaacds and Commissions Committee 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 18, 2013 12:50 PM 

Williams, Becky <rbmll@email.unc.edu> 

I~E: P&T Documents Attached 

Thanks, 

[issa 

From: Williams, Becky 
Sent: Saturday, August 17, 2013 6:31 PM 

To-" Broome, Lissa L 
Subject: Re: P&T Documents Attached 

Sent fi~om my iPhone 

On Aug 15, 2013, at 8:28 PM, "Broome, Lissa L" <lbroo ne@~ema 1 u ac edu> wrote 

Becky---Would you be willing to upload these documents to 

G :/20_12. 

You can save the documents in the subfo~ders [:hat are in 

CV and StatemenL 

Ssve: 

Teaching Materials 

Save: 

O~ 

O2 

O3 

Wr~t#~gs 

Save: 

AO~ ~hrou@h AO~ 

05 

O7 

Lissa 

From: . @gmaiLcom] 
Sefft: Thursday, August ~, 20~3 2:59 PM 

To~ Williams, Bec~ 
Co: Broome, Lissa L 
Subject: PST Documen~ A~ched 

Dear Beck, 

Folder 

I hope you’re having a great Thursday. 

I’m attaching fl~e documents tbr my P&T por~ffolio to this email.           ~ assured me fl~at our email system could handle the size of these attachments. 
I’ve numbered the files to keep them in order m~d to make sure that they’re all received. 

I’ve kept them as separate PDF files as you suggeste& 

rather thaaa merging them into one gim~t file. 

I appreciate yonr help veu much. Please let me know if some documents don’t arrive, or if there’s an~hing I can do to help make compiling these 

documents easier. 

Thanks so much, 



Best, 

Clinical Assistant Professor of Law 
University of North Carolina School of Law 
Chapel Hill, NC 27599-3380 

............ ~ _~s,.~:.e_d__u_ 
Mobile: 
Make an appointment: 
h__t_tm’:,~ ...................................................... 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 18, 2013 12:52 PM 

Wegner, Judith Welch <judith wegne@unc.edtr~ 

I~W: P&T Documents Attached 

Hi Judith ---Are you borne yet 

sent all of her documents late last week and I’ve asked Becky Williams to load them onto the G:/2013 Promotion and Tenure folder in 

l:his we~-_~k, aH o[ her info shouh~ be posted. 

Thanks and ~:ake care, 

L~ssa 

F~m= Williams, Bec~ 
8ent~ Saturday, August 17, 2013 6:3~ PM 

Te~ Broome, Lissa L 
Su~ject~ ~e: P&T DocumenN A~ached 

I 

file. So early 

Sent from Iny iPhone 

On Aug 15, 2013, at 8:28 PM, "Broome, Lissa L" <!b_~o__rn__e_ (~o~_e_Lr_~l_:u__r_Lc_: _e_kl._u_.> wrote: 

Becky---Would you be willing ~o upload these documents to 
G:/20113 Tenure and Promotior 
You can save the documents in the subfolders that are in 
CV and Statement 

Teaching Materials 
Save: 

01 
o2 
03 
writings 
Save: 

AO:]. through AOI:]. 
O5 

07 

Thanks. 
Lissa 
F~m: @qma~l.com] 
Se~t~ Thursday, August ~5, 20~3 2:59 PM 
To~ Williams, Becky 
Gc~ Broome, Lissa L 
Subject= P~T Documen~ A~ched 
Dear 

; Folder 

I hope you’re having a great Thursday. 

I’m attaching the docnments for my P&T portfolio to this email,           assnred me that our email system could handle the size of these attachments. 

I’ve numbered the files to keep them in order and to make sure that they’re all received. 

I’ve kept them as separate PDF files as you suggested, 
rather tha~ merging them into one giant file. 

I appreciate your help very much. Please let me know if some documents don t amve, ( r ~I there s anything I can & to help make compthng these 

documents easier. 

Thanks so much, 



Best, 

Mobile: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <7~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, August 18, 2013 2:09 PM 

Da~a Jennings @gmaJl.com> 

ILE: Boards & Commissions - needs response 

Hi Dana .-- 

f dot~’t think f hav¢_~ any public boards or con~missions ut~less the Au[horized Practice Commi[tee of the North Caro]~t~a State Bar counts, f serried as an Advisory 

Member to ~t ifore 1995-2010. The cegu~ar members of that committee are State Bar’ Councilors elected by lawyers b~ each iud~cial disLHct. 

Take care, 

F~m= Dana Jennings [mailto ~gmail.com] 
8ent~ Sunday, August 18, 20131:55 ~ 

Te= Broome, Lissa L 
8u~ject~ Re: Boards N Commissions - needs response 

That is just the Mnd if mismatch i refe~ed to un the email. Caa you share with us what public ~rvice boards you have served on? 

How are you? 

Dmla 

Sent t?om my iPhone 

On Aug 18, 2013, at 12:48 PM, "Broome, Lissa L" <lhroome(a~)emaikunc.edu> wrote: 

Hi Dana ---I did not serve on either of the groups listed below. I’m not sure where that int:o came 

Best of luck with this. Hope you’re doing 

Lissa 

Lissa L. Broome 

We~ls ~:argo Professor of gankmg [.aw 

Dkector, Center for BanMng and 

C8#B380, Van Hecke-Wett~ch 

Chape~ Hill, NC 2 7599-32580 

Access my papecs on SSRN at: 

<imageOOl.jpg> 

From: Dana Jennings [mailte @qmail.com] 
Sent: Saturday, August .t7, 20:13 9:36 PH 
Te," Broome, Lissa L 
Sul~ject: Boards & Commissions - needs response 
tit Lissa, 

The Women’s Forum Boaards m~d Commissions Committee is in thll stung, pulling together inlbrmation and checking facts. Thank you ~ much tbr 

completing the recent WF Boards and Commissions survev that Pat Orrange sent out late last spring. In ~3rting through the information, ~,e have come 

across some mismatched information. Below is what we have lisled for you based on what we have sorted from the survey. Please review and reply 

to let us know it is correct or to let us know it is not correct and send us corrections. Please review and send back by August 23, if possible. 
NC Volm~teerism Commission 2010-2012 
NC GA Dropout Prevention Commission 2007 - 2009 

If you know the appoh~fing aufl~ori~ for each position a~d the .type of board it is/was, we can use that information and it will save us a great deal of 

time. 

Type of boards: 1) RegulatoD’, 2) Oversight/Managerial/Policy-making, 3) Investigatory or Adjudicative, 4) Advisor?-, 5) Power Boards, 6) Licenfing or 

Professional Governance, and 7) Ad HociIssue Focused. 

Thank you for taking the time to check this information. We aye prond of our members who have served the pnblic throngh boards and commissions. 

Please do not hesitate to call ) or email me, shonld you have any questions, 

Dana Jennings 

Chair, Women’s Forum Boards and Commissions Committee 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Snnday, August 18, 2013 3:50 PM 

Wegner, Judith Welch <j udit~wegner@unc.edtr~ 

ILE: P&T Documents Attached 

Thanks for the update, Judith. Please be sure you don’t come back too soon. Atl is under control here. No need to worry about 

you to it before I forgot. 

stuff. I just wanted to alert 

f[ yOLE nF_!ed anything, just let me know, 

Lissa 

From: Wegner, Judith Welch 
Sent; Sunday, August 18, 2013 3:00 PN 
Te: Broome, Lissa L 
Sul~ject; Re: P&T Documents Attached 

Ill Lissa. . We are 

Doing fine. 

on     stuffwhen I cm~. Thanks tbr thMdng of us. Judith 

Will get going 

Sent from ~ny iPhone 

On Aug 18, 2013, at 12:51 PM, "Broome~ Lissa L" <lbroome(~emaiLunc.edu> wrote: 

}~i Judith - 

sent all of her documents late last week and I’ve asked Becky Williams to load them onto the G:/20:13 Promotion and Tenure folder in 

file. So early this week, all of her info shoufd be posted~ 

Thanks and take care, 

[.issa 

From: Williams, Becky 
Sent: Saturday, August 17, 2013 6:31 PM 
"re: Broome, Lissa L 
Subject: Re: P&T Documents Attached 

I will! 

Sent from my iPhone 

On Aug 15, 2013, at 8:28 PM, "Broome, Lissa L" <lbmome(?~email.unc.e&~> wrote: 

Becky---Would you be willing to upload these documents to 

(-;:/2013 Tenure and Promotion. 

You can save d~e documents ~n the subfo~ders that are ~n 

CV and S~atement 

Save: 

reaching Materials 

Save: 

OI 

02 

Wd~:ings 

Save: 

AO~ through AO1~ 

05 

O7 

O8 

Thanks. 

kisss 

Sent= Thursday, August 15, 2013 2:59 PN 

To= Williams, Bec~ 
¢c= Broome, Lissa L 
Subject~ PNT DocumenN A~ched 

Dear Beck-, 

I hope you’re having a great Thursday. 

I’m attaching the documents tbr my P&T portIblio to this email,            assured me that our emaJl system could ha~dle the size of these 
attachments. I’ve numbered "the files to keep them in order a~d to maJ~e sure "that they’re all received. 

I’ve kept thegn 

as separate PDF files as you suggesled, rather tha~ tnerging them into one giant file. 



I appreciate your help ve~ much. Please let me know if some docmnents don’t ~rrive, or if there’s ~ing I can do to help make compiling 

these documents easier. 

Thanks so much, 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, August 18, 2013 9:52 PM 

Da~a Jennings i@gmaJl.com> 

ILE: Bomds & Commissions - needs response 

Collgratulatiolls! 

Lissa 

From: Dana Jennings @gmail.com] 
Sent: Sunday, August :t8, 20:t39::t3 PM 

To: Broome, Lissa L 
Subject: Re: Boards & Commissions - needs response 

I roll check on the Committee yon mentioned. 

Cheers, 

Dana 

On Aug 18, 2013, at 2:09 PM, "Broome, Lissa L" <lbroome(~emailamc.edu> wrote: 

Hi Dana --- 

f dot~’l: third< I have any public boards or commissions unless the Authorized Practice Committee of the North Carolina SLate Bar counts. ~ served as an Advisory 

Member to ~t from ~995-2050. The regular members o[: Lhat committee are State Bar Cound~ors e~ected by ~awyers in each judicial d~strict, 

Take care, 

F~m: Dana Jennings _ @gma&com] 
Sent: Sunday, August 18, 2053-1:55 ~ 

To: Broome, Lissa L 
Subject: Re: Boards & Commissions - needs response 

That is just &e ~nd if mismatch i refe~ed to un &e email. Ca~ you share with us what public ~ice boaNs you have se~ed on? 

How are you? 

Dm~a 

Sent ti~om my iPhone 

On Aug 18, 2013, at 12:48 PM, "Broome, Lissa L" <lbroome(a2cmail.unc.edu> wrote: 

Hi Dana ---I did not serve on eiLher of the groups lisLed below. I’nl not sure where that int:o came from. 

Best of luck with this. Hope you’re doing we~L 

Lissa 

Lissa L Broome 

We~ls ~:argo Professor of gankmg Law 

Dkector, Center for BanMng and 

UNC Sc~oo~ of 

C8#~380, Van Hecke-Wettsch Hal~ 

Chape~ Hill, NC 27599-3:¢80 

9 J.9,962,7056 

Access rny papers on SSRN at: 

<imageOO:Ljpg> 

From: Dana Jennings @gmail.com] 
Sent: Saturday, August :17, 20:13 9:36 PN 
To: Broome, Lissa L 
Subject: Boards & Commissions - needs response 
tti Lissa, 
The Women’s Forum Boazds m~d Commissions Commit~e is in thll stung, pulling toge~er inlb~ation and checking f~ts. Tha~ you ~ much tbr 

completing the recent WF Boards and Commissions survev fl~at Pat O~nge sent out late l~st spring. In ~Nng t~ough fl~e inlbnnation, ~,e have come 

a~ross some mismatched informa6on. Below is what we have listed for you based on what we have soKted ~om the su~ey. Please review and reply 

to let us h~ow it is co~ect or to let us ~ow it is not co~ect and send us co~ecfions. Please review and send back by Au~st 23, if possible. 

NC Volm~teerism Commission 2010-2012 

NC GA Dropout I~evenfion Commission 2007 - 2009 

If?~u ~ow fl~e appoh~g aufl~ofi~ tbr each position a~d the ~pe of board it is/was, we can u~ that info~ation and it will ~ve us a great deal of 

Type of boards: 1) RegulatoD’, 2) ~’e~ight/Managefial/Policy-ma~ng, 3) Investigatory or Adjudicative, 4) Advisor-, 5) Power Bonds, 6) Licenfing or 

Professional Governance, and 7) Ad HociIssue Focused. 



Thank you tbr taking the time to check this information. We are proud of our members who have served the public through boards and commissions. 

Please do not hesitate to call, or email me, shonld you have any questions, 

Dana Jennings 

Chair, Women’s Forum Boaa~ds and Commissions Committee 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:42 AM 

McGrew, Sean <smcgrew@cgsh.com> 

Re: Summer Associate Applicant Refelvnce for 

I mn out of the office at a meeting today but will be back mound 5 if you would like to call then. 919-962-7066. 

Lissa Broome 

Sent from my iPhone 

On at 9.44 AM, McGrm ’, Sean <smcgte~x@)cgsh.com> wrote: 

Good Morning Professor groome, 

I am conducting reference checks for Summer Associate applicants at Cleary Gottlieb Steen & Hamilton, and has listed you as one of 

her references. I was hoping to speak with you briefly about perhaps 10-15 minutes, to get your impressions of her and her qualifications 

for the position. Would you be available to speak today? I am free any time this afternoon and evening. If today does not work for you, I would be 

happy to accommodate your schedule over the next few days if you let me know when you are free. 

I can be reached by responding to this email, or at the contact number below. Thank you in advance for you time. 

Sincerely, 

Sean McGrew 

Sean McGrew I Senior Pa~alegal 

Cleary Gottlieb Steen & Hamilton LLP 

2000 Pennsylvania Avenue NW 

Wu, shirlgten, DC 20006 

1:: 4-! 202 974 !882 If +1 202 974 1999 

This iiessago is being s}nt frem a law firm arid may .soi]tair~ cenfid}ntial er ~zivileged Jr~feriiati.oi]. if yeu a:} z~et: the Jnte 

Throughout this cozr~’unication, "Cleary Gottlieb" and the "firm" refer to Cleary Gottiieb Steen & Hamilton LLP and its affi 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 19, 2013 11:26 AM 

Pierce, Catherine Ringo <cringo@email.unc.eduv- 

Re: 

She is home resting today. 
Lissa 

Sent from my iPhone 

On Aug 19, 2013, at 11:15 AM, "Pierce, Catherine Ringo" <cringo(a)emaJl.unc.edu> wrote: 

Hi Lissa, 
Have you heard from 

If not, we were going to send something there from the SOL. Thanks. 

Catherine Riego Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

[JNC School Of ].aw 

(;8#?;:380, Van Hecke-Wel:~:ach 

Chapel Hi~l, NC 27599-3380 

P(9~9) 843-24~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 6:13 PM 

McGrew, Sean <smcgrew@cgsh.com> 

1~9;: Summer Associate Applicant Reference for 

Sean --- Sorry we did not connect [ was driving home from CharlotLe, NC and was de[aged by a Lraft:ic jam and was not aMe to email or call. Mg apologies. Tomorrow 

at 5:00 would work for a call. 

Lissa 

WNIs Fargo Professor o[: ganking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~II, NC 27599-3380 

919,962,7065 

Access mg papers on SZRN a[: http~//ssrn.com/author=248720 

Description: 

hIIp:/i~,,¢~w.bw unc. edu/irr~ages/news/rr~edia/bar~kir~gfinance 

web 542 jpg 

From: McGrew, Sean [mailto:smcgrew@cgsh.com] 
Sent: Monday, 5::[8 PM 
To: Broome, Lissa L 
Subject: RE: Summer Associate Applicant Reference for 

MS, Broome, 

I am sorry I was unable to reach you this afternoon. I will be leaving the ot:fice shordy, but please let me know ~f a time bLer this evening or tomorrow fits b~Lo your 

schedule. 

Thank you, 

Scan 

Oleai¥ Gottlieb Steerl & Hamilton LLP 

2000 Permsyivu, rfiu, Avenue, NW 

Washington, DC 20008 

1:+1 202 974 1882 I f: ~1 202 974 1999 

www clearygottlieb.com i smcgrew@cgsh.com 

From: McGrew, Sean 
Sent: Monday, I0:45 AM 
To: ’Broome, Lissa L’ 
Subject: RE: Summer Associate Applicant Reference for 

Thank you very much Lissa. I wilt plan to call you at 5 p~m. todag. I~: your availability changes, p~ease feel free ~o le~ me know. 

S~ncere~y, 

Sean 

Sean McGrew I Semor Paralegal 

Cleacy Gottlieb Steen & Hamilton LLP 

2000 Pennsylvania Avenue, NW 

Washington, DC 20006 

t: -~1 202 974 1882 I f: +1 202 974 1999 

wvyw.clearygottlieb corn i smcgrew@cgsh corn 

From: Broome, Lissa L [mai[to:lbroome@email.unc.edu] 
Sent: Monday, :[0:42 AM 
To: McGrew, Sean 
Subject: Re: Summer Associate Applicant Reference for 

I am out of the office at a meeting today but will be back around 5 if you would like to call then. 9:19-962-7066. 

Lissa Broome 

Sent from my iPhone 

On , at 9:44 AM, "McGrew, Sean" <smcgrew@cgsh.com> wrote: 

Good Morning Professor Broome, 

I am conducting reference checks for Summer Associate applicants at C[eary Gottlieb Steen & Hamilton, and has listed you as one of 

her references. I was hoping to speak with you briefly about         perhaps :10-:15 minutes, to get your impressions of her and her qualifications 

for the position. Would you be available to speak today? I am free any time this afternoon and evening. If today does not work for you, I would be 

happy to accommodate your schedule over the next few days if you let me know when you are free. 

I can be reached by responding to this email, or at the contact number below. Thank you in advance for you time. 

Sincerely, 

Sean McGrew 



Scan McGrew I 8emor Paralegal 

Cleary Gottiieb Steen & Hamilton I_.LP 

2000 Pennsylw~nia Avenue, NW 

Washington, DC 20006 

~: +I 202 974 1582 ~: +1 202 974 1999 

This message is being sent from a law firm and may contain confidential or privileged infozmation, if you are not the inte 

Throughout this dommuni,satien, "Cleazy Gett] J eb" and the "fJ rm" z}fer tlc) Cleazy Gettlieb SLeen & HamJ ] Lon LLP and J ts aff~ 

This message is being sent from a law firm and may contain confidential or privileged information. If you are not the intended 

ThreugheuL t:his ce~rlu~icat:~on, "Cieary Gottlieb" and t:he "firm" refer to Cieary Got:tlieh Steen & Hamilten LLP and its affJliat:e 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, August 21, 2013 12:27 PM 

jim@goodwinsearch.com 

Re: Confilming Aug 30th meeting 

image001.gif, image002.jpg 

Great. Thanks, Jim. 
Lissa 

Sent from my iPhone 

On Aug 21, 2013, at 12:25 PM, "jim(~goodwmseaxch.eom" ~-jim~a)goodwmseaxch.eom> wrote: 

Have spoken with and he’s on bo~xd for coffee meeting on the 30th at 9am at Ca£e Caroli~m. See y’all then. 

Jhn 

Vice President, Board Services 

Goodwin E×ecutive Search 

<!ma~eOO:l..~if> 

<image002.jpg> 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU~EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Aug ust 22, 2013 8:51 AM 

@no.rr.oom) 
I~’W: Ga Tech welcome speech! 

.... Original Message ..... 
From @nc.rr com] 

Sent: Thursday, August 22, 2013 7:13 AM 
To: Broome, Lissa L 
Subject: Ga Tech welcome speech! 

http:iiwwwcnn.comY2013/Og/21/usiae~?r~ia4ecla_sophomore_speech/index.htm[’2hpt hp t3 



Sent: 

To: 

Subject: 

Thartks, Cynthia. 

Broome, Lissa L ~(O:UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHY23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday August 22, 2013 8:52 AM 

@nc.rr.com> 

I~E: Ga Tech welcotne speech! 

said she had heard about it, but had not watched it yet so I forwarded her the link I’ll watch too -- tonight’. 

Lissa 

..... Original Message ..... 

From: ~nc.~T corn] 

Sent: Thursday, August 22, 2013 7:13 AM 
To: Broome, Lissa L 
Subject: Ga Tech welcome speech! 

http://www cnn.com/2013/OS/21/us/~eor~ia_tech_sophomore_speech/index.htm1?hpt:hp t3 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Angust 22, 2013 3:36 PM 

Weisburd, Mark <amw@ema~l.nnc.edu-~ 

Re: Reviewers 

Great! 

Sent from my iPhone 

On Aug 22, 2013, at 2:04 PM, "Weisbnrd, Mark" <amw;F~email.unc.edu> wrote: 

Tomorrow at 2].1:00 it is. Thanks. 

Msrk 

From: Broome, Ussa L 
Se~t: Thursday, August 22, 2053 2:04 PN 

Te= Weisburd, Hark 
Subject= Re: Reviewers 

Mark, I am out of the office at a meeting today. Do you have time to sit down tomorrow to go over this at ~17 

Lissa 

Sent from my iPhone 

On Aug 22, 2013, at 2:00 PM, "Weisburd, Mark" <amw@email.unc.edu> wrote: 

Lissa: 

Tokaji said yes, so that gives us 6 (Charles, Engstrom, Gerken, Katz, Pildes and Tokaji). I’d like to sit down with you to see if there’s a way 

to divide up the articles so that we can get by with 6. However, I don’t recall where we left things regarding the parts of the brief Kareem 

designated as his, and my notes don’t help me. By Kareem’s count, his part of the brief adds only another 36 pages, but, even so, I don’t 

think we can fit that in and stay within the 90 page limit with only 6 reviewers. I am therefore inclined to ask Terry Smith and Samuel 

Isaacharoff, if we decided that the brief was to be included (and I’m not sure we can get along without them in any event). What is your 

recollection about the brief? 

Mark Weisburd 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, August 22, 2013 9:03 PM 

@gmail.com> 

ILE: InteeAew 

Hi      ---A good resource is the OCC website, www.treas.occ:gov. I would be happy to meet with you too if that would be helpful. The beat times for me are 

tomorrow (Friday) between 3 and 5 or Tuesday, Auguat 27 between 9 and :1.I. Let me now if you’d ~ke to meet after you’ve had a chance to peruse the OCC website 

and the best time for you. 

Best of luck, 

L~ssa L ~roome 

Wells Fargo Professor of Bsnkin~ Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Hecke.-We~:[ach 

Chapel H~], NC 27599.-3380 

95%962.7056 

htt£~//www :k w. u n c~eduic e ntersibanM ng 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iwww law. u r~c ed u/ima ges,’n ews/media,’ba n kingfin a nce 

web 542 JP9 

From: @gmail.com] 
Sent: Thursday, August 22, 2013 5:47 PM 

To: Broome, Lissa L 
Subject: Interview 

Prof. Broome, 
I graduated from UNC Law in 2012 and wanted to contact you with respect to an interview I will be having with the Office of the Comptroller of the Currency regarding an entry- 
level attorney program. I was asked to interview at UNC next Wednesday during an on-campus visit. 
Although I did not have you for any of your courses, I thought it would be helpful to meet with you to get your thoughts on the Office, as I know they are involved in regulating 
banks. They are also closely connected to the SEC, FDIC, etc. If you think you might have some helpful ideas that would benefit me during the interview, I would appreciate 
meeting with you. I know you’re in a busy time of year as you start the new semester, so I completely understand if you don’t have time. 
At any rate, I hope you’ve had a great summer! I look forward to hearing from you. 

Yours, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 22, 2013 9:55 PM 

@nc.mcom) 
FW: Clips eFlash: °q’be Worse Fit" (NC~&\ amateurism by Patrick Hruby 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Thursday, August 22, 20:1.3 9:36 AM 
To-" Broome, Lissa L 
S..bject: Clips eFlash: "The Worse Fit" (NCAA amateurism by Patrick Hruby 

l i~ e Newsletter 

Dear Lissa, 

Greetings from the MotherShip. 

Where I am in a triple- reinforced bunker 200 feet underground at W 40.23’~ N 74.09° it is 

a murky Thursday AM as I write the intro tbr what will hopefully be another thought- 

provoking, award-worthy Clips eFlash. 

As a "morning pe~n" publisher"editor who germinates most of his creative, critical thinking, 

decision-making eflbrts before 8 AM, I need to be ever vigilant in not being influenced by the 

tenninaJly nocturnal pack of writers whose works a~e often t~atured on these Clips webpages 

and emailed Clips eFlashes. 

These talented, free-wheeling, entertaining, take-no-prisoners and often mercilessly anti- 

NCAA amateurism writers do what they do in the wee hours of the morning (for them it’s 

the night). Then they post their articles at 2 or 3 in the morning and when I roam the Net at 6 

or 7 AIVl there is plenty of good, fresh content to pick from. Now everybody knows ~ 

S~CP~[, 

This morning’s selection, by Patrick Hrnby of Sports on Earth, was easy, with the cleverly 

tiffed ’°The Worse Fit" below, atx~ut a Riclmaond basketball player who started his own 

apparel basiness but ran a~bul of NCAA amateurism rules. 

Actaally, I know not if Patrick is one of those nocturnal wordsmiths, but I do know that Sports 

on Eaxth does not use hour/minute time stamps, and that his article wasn’t there yesterday and 

it was there early this ~norning. And I also knew (mthin five paragraphs of his commentmy) 

that this was something I wanted to run ruth for a Clips eFlash. 

So I quickly scanned through the reset of the article to make sure that it did not contain toilet 

humor, incendiaD, religious/ethnic/gender insults or disgusting knock-knock j ekes (not likely 

with a writer of Hruby’s stature), and here we are. 

To be sure, I could find an article eve~ day that describes some facet of the clumsy force-fit of 
NCAA rules with amateurism, but I just pick the best. And here is today’s best. 

tlave a good Thursday. 

Nick Infante 
Clips Editor 

Follow Clips on Twitter: 
ww,’~,.twitt e r.ce~r~@Colle.q eAt h Clips 

The Worse Fit 

By Patrick IIntby, Sports on Earth, 8-21-13 

Jonathan Benjamin was perplexed. Thought it was some kind of joke. What had he 

done wrong? Absolutely nothing. At least not by any thir, reasonable standard. 

On the other han& this is a stoo~ about the ~nake-believe world of college sports amateurism. 

So fair and reasonable dofft rea2lly apply. 

It was the summer of 2012, and BeNamin -- a walk-on basketball player at the Universily of 
Richmond -- had been summoned to his school’s athletics compliance office. An intern was 

there, examining Benjamin’s social media page,s, hunting for pictures of the rising senior wearing 
clothes he had designed himsel£ Pictures with his name. Pictures with his t~ce. 



Benjamin was hopethl. The clothes were his babies. His dream. Maybe his future. 

"You like the stult; huh?" he asked. 

Less than a year earlier; Benjamin had started his own spo~ts apl~rel co,npany. He loved 

sports. Fashion, too. Began sketching T-shirt designs as a child. Never stopped. He wanted to 

work for Nike someday--- or better yet, create the nextNike. He was a marketing major, an 

enthusiastic s~udent, and his company began as a class protect, potential logos and slogans 

drawn in the margins of his notebooks. 

Qfficial ~3sit Aclivewear. The Best Fil. 

Benjamin timnded the company on his 20th birthday, just betbre his junior year. He flipped the 

cash he received in gifts -- "a couple hundred bucks," he says -- into three orders ofT-shirts. 

He pitched his clothes on Facebook and Tumblr. Leaned on his business professor for advice. 

Maxketed to fraternities and sororities, teammates and friends who were college athletes, even 

his coaches. OlYicial Visit shirts began popping up on campus, and eve~?~ dollar Benjaanin made 

he put back into the business -- except for the $200 he donated to a home for troubled 

childrer~ a decent chunk of his totaJ earnings. 

For the next nine months. Benjamin played basketball, grew his company, got the best grades 

of his life. He was focused. Fired up. He never expected to earn a living as an athlete; the son 
of an engineer and project manager, he always wanted to be a entrepreneur, lind a way to 

harness his creative interests. Otficial Visit turned outto be his best fit, and everyone at 

Richmond seemed to support him. 

As the intern scrolled away, school director of compliance Mama Smith broke the bad news. 

"Yon’re ineligible," she said. 

Smith wasn’t happy. She was fiiends ruth Benjamin, liked what he was doing. Still, rules were 

rules, and Benjmnin had b~oken one -- specifically, NCAA bylaw 12.4.4, which governs 

college athlete s~lf-emplo~ment: 

A student-athlete mco~ establish his or her own business, provided the student-athlete’s 

name, photograph, appearance or athletics reputation are not used to promote the 

busine.ss’. 

"That was the p~ that I was tnost confused about," Benjamin says. "Dang. As a clothing line, 

my business is image-based. And ifI can’t use my image, what am I going to use’?" 

He laughs. 

"Did they want me to hire models?" 

I’ve said this be~bre and I’ll say it again: In college sports, justice isn’t blind. To the contra~, it’s 

a blind, trembling man thromng darts in a pitch-black room, hoping to strike a coveted recruit 

scoring a gratis airplane ticket -- or perhaps a star player receiving cash tbr autographs -- and 

instead hitting the industrious likes of BeNamin right between the eyes. And matters can’t be 

otherwise. Not unless the NCAA and its member institafions abandon the bogus philosophy at 

the heart of their economic model. 

Look, it’s easy to mock NCAA president Mark E~nme~t for blathering incompetence. To call 

out his organization for blinding hypocrisy. (Lord knows I’ve been first in line atthe dunk tank. 

And second. And third. And - - oh, hell, I am the line.) However, the NCAA is not the 

fundmnental problem. Schools are not the problem. Amateurism is the p~oblem. The notion 

that certain individuaJs should never, ever receive financial compensation for their athletic talent 

-- beyond tuition, room and board, of course -0 but instead be denied the same basic 

economic tieedoms eNoyed by everyone else in ~ciety, ti~om child actors to college coaches. 

A concept that is right, proper and just because ... 

... well... 

... why, exactly’? 

Because snobby English aristocrats who didn’t want to row crew against unwashed factory 

workers created a philosophical jusfification for blatant classism that was adopted by Oxford 

and Cambridge, copied by Harvard and Yale and aped by other American universities? 



Because athletic department boosters making priority seating sca~n ticket "donations" deserve 

a l’edeml tax break, while college athletes who are permanently hurt on the job don’t deserve 

worker’s conapensafion? 

Because Alabmna football coach Nick Saban thinks agents are pimps, with the probable 

exception of his own? 

Because the ability to bid for athletes outright -- and not via indirect recruiting inducmnents like 
palatial tminino_ facilities -- might allow c&sh- flush, football- firs~t schools like Alabama and LSU 

to stockpile top talent and perpetually play for bigger bucks and national championships, all 

while smaller conference schools axe left fighting for scraps? 

Because otherwise athletic departments will cut women’s lacrossc, while Big Ten commissioner 

Jim Dehmv heroically leads his constance out of the m ulfimillion-dollar lelevision network 

wil&mess and ink~ the pure, morally ancompromi~d promised land of Division-III? 

Because without a de facto salaacy cap, the tnMcet for promising young tbotball and men’s 

basketball players roll become a scary’, monstrous, self-immolating Wild West, just like the 

mmkets for plumbers and dentists and college sports adminisq_rators? 

Because the only thing standing between the fragile American consumer economy and a 

second Great Recession is a free-spending rentier class of D-I Football BoM Subdivision 

athletic directors makin~ a reported average of $515,000 a year? 

Amateurism is a lie. A phony, bankrupt ideal. And here’s the thing about bM ideals: They 
make tbr bad rules. Which lead to bad entbrcement. Which produces bad outcomes. 
Benjan~in’s experience is illustrative. After all, he played by the rules. Just not the NCAA’s 
rules. At Richinond, he majored in marketing. During a summer school course, he saw- an 
entrepmneurship video featuring Kevin Plank a former Mary’land walk-on football player who 
tbunded the spo~ts apparel company Under Armor. The message? 

Be fearless. Don’t t~y to perfect your idea before you run with it. Start your business 

now. Bui# and refine it as you go. 

Benjamin was inspired. He eazned an A-minus in the class. Back home in Rochester, N.Y., he 

asked his mother, Kay, to drive him to City Hall, where he filled out a "doing business as" 

tbrm. He subsequently opened a business bank accotmt, finalized his company logo, set up 

social media accounts and ordered his first set of shirts from a local supplier. 

"He alma@ had eve .rything plam~ed out when he crone home tbr the summer," Kay says. "He 
knew what he wanted to do." 

"It was refreshing for us as parents to sce," says Benjamiffs father. Jim. "The way he was 

taking to his classes, understanding what a brand is, what marketing and sales are all about, 

applying some of what he had learned in school. We were excited for him." 

So was Adam Marquardt. A longtime entrepreneur who has started several small businesses -- 

including, once ulyon a time, a sports apparel company -- MarquaMt was Benjamin’s summer 

school professor. He quickly became a mentor, a t~end, a ~mnding board tbr business ideas. 

How does this T-shirt design h)ok? ShouM I give out J?ee promotional bracelets? 

"Jonathan is certai,~y one of my thvorite stadents that I’ve ever had," Marquardt says. "As a 

professor, you dream of s~dents like him. He’s the picture of what we hope for in academia -- 

somebo@ who is not relying on us to give them all the answer~ but using what they find in 

class as a springboard to learn and do and experience more. There’s never any grass growing 

under his feet. He walked on to the basketball team. He served as my research assistant on 

data collection. He was a full-time s~dent. And to take on a business in spite of that? There 

are a handfifl of s~mdents that can take it to that next level, I viewed his company entirely 
positively. 

"The next thing I knew, it was last summer, and Jonathan ca~ne in and was like, ’I got a 

problem.’" 

’][’he problem, Benjamin explained, was simple. And also complicated. Riclmaond had declared 

him ineligible to play basketball. Which meant that he likely wouldn’t be able to accompany his 

team,nates on a long-awaited sum,ner trip to Italy. Even though Benjamin had triedto tbllow 
NCAA rules. In fact, said eflbrt was where the problem siarted: The Rochester facto~ that 

supplied his T-shirts wanted to feature Benjamin in a company newsletter. BeNamin wasn’t 

sure if that qualified as a news story’ (permitted by the NCAA) or a promotion (verboten). He 



checked with Smith in the school’s compliance office. Smith asked the Atlantic 10 cont~rence 

for guidance. The conference compliance office looked into BeNamin’s business and 

discovered that he had posted pictures of himself wearing Official Visit gear on company 

Facebook and Twitter pages. 

That was a no-no. 

"The only reason I didn’t use Instagmm is that it wasn’t cool when I sta~ed in 2011," Benjmnin 
says with a laugh. "I would have been levemging that so hard. The business school encourages 

us to do things. The feedback from my teammates and coaches was positive, too. Eye,one in 

the locker room would giggle when coach would sa~; %Ve have an official visit this weekend.’ 

It never crossed my mind that I was doing something wrong." 

BeNamin’s paJcents were equally surprised. 

"I think that the NCAA should promote and applaud that kind ofpertbrmance coming out of 

the classroo~n," Jim Benjamin says. "When Jonathan was going through all of this and I was 

describing it to my colleagues in tile business world what he had to deal with as a student- 

athlete, they would shake their heads and say, ’Really?’" 

Yes. Really. Benjamin took his pictures down. ~Vith Smith’s help, he applied to the NCAA for 

reinstatement -- noting that school president Edward Ayers put special emphasis on business 

students learning and practicing entrepreneurship. The NCAA granted his request. He made 

the trip to Italy. Played a final season of basketball. Nevertheless, amateurism hurt his 
company. His future. There’s nothing wrong with wearing a shirt in a picture, Smith told 

him. We would rather you guys have clothes on in pictures. Great. Only Benjamin couldn’t 

use his own name. He couldn’t use his own face. Nor could he tap his friends who were 

campus athletes, tlae same t~ends who had helped create b~z for his brand in the first place. 

"They saw what happened to me and didn’t want to get ineligible," Benjamin says. "They 

thought if they had a picture, they wonld get kicked offtheir teams. Not just my school. Other 

schools, too. Eve~yone stopped wem~ing [Official Visit]. I was trying to push for s~ffto come 

out in the fall and no one was excited about it. No one knew what they could and couldn’t do 

to support me. That was the most fi-ustrating thing for me. People were looking at my company 

like it was a di~V thing." 

Evan Joseph can relate. A former Richmond football player, he was a junior when BeNamin 

was a sophomore. The tw’o were t~ends. They shared a passion tbr clothing, constantly 

swapping ideas. A few months betbre Benjamin staxted Official Visit, Joseph and three 

teammates created an apparel line of their own. They called it "Loaded." 

Like Benjanlin, Joseph was thinking about his future. He was a psychology ,najor. His 

teaamnates were sta@ng meaketing. He already had endured two surgeries for football 

injuries. A NFL career was unlikely. "Eve~ybody wants to go, but only a s,nall number make 

it," he says. Business was the next logical step. A rising senior, Joseph also wanted to finish his 

college football career. As such, he was paranoid about losing his eligibility -- unlike Benjamin, 

he kept his name and face out of Loaded promotional materials, and even kept his mouth shut 

during a group interview for a student newspaper article about the company. Just in case. 

"To not be able to put my lace on it on campus, to be in that spotlight, I was upset," Joseph 

says. "But I didn’t know if it would be an infraction. We actually had ~)me of our coaches who 

wanted some shirts. We didn’t know if that would be an inti-action. We had this operation 

going -- first athletes supporting u~ then students, then fuculU -- and at the same time we sort 

of had to hide from the NCAA. 

"Not to sound arrogant, but file football temn won a national chaanpionship my freslmlan yem~ 

conference championship my sopho~nore year. The basketball temn made the Sweet 16. We 
helped the school get publiciU. Meanwhile, the academic side is telling us that this is a place to 

grow and spread your wings. Only we can’t do that fully. And some of us were s~d~ving 

marketing!" 

The "remaining eligible" page of the NCAA’s website says this about amateurism: Maintaining 

amateuri~n is crucial to prese~wing an academic environment in which acquiring a 

qualiO~ education is the first priority. Hogwash. Countless students across the count~ also 

work for money. Many hold campus jobs. They still acquire quality e&~cations. Similaxly, some 

athletes take classes while playing professional sports. Somehow-, they manage to eea~l both 

credits and degrees. Actress Natalie Portman even filmed a "Star Waxs" prequel while 

attending Ha~axd. The movie was just so-so -- but the school’s a~ts depart~nent and overall 

academic environment did not implode. So why was Benjmnin barred from playing basketball 

and fully pursuing his one-time class project, as if the latter would somehow taint the former? 

"At one point I used this phrase with Jonathan: It’s the cost of being a member," Smith says. 



"The rule protects all the stud tbotball and basketball players that would use it to funnel money 

through their ’sell’-made businesses’ to actually be paid to play. You can actually understand 

why the NCAA has this rule if they are going to have an~ateurs." 

In an unintentional was5 Smitl~ is right: Amateurism is protection. Not for athletes. For everyone 

else. It protects schools from having to cotnpetitively bid for sports talent. Protects existing 

power structures. Protects bottom lines. Years ago, UNLV basketball player Greg Anthony 

founded a successful T-shirt company, one that helped him ._s__u_p_E~_?__r_t__!~i_~_~_r!_c__e_r:~_t!j__c_k__e__~L_~__r_~_t_?_t__I!_ej~ 

and hemophiliac sister. The NCAA told Anthony he couldn’t keep his basketball scholarship 

and operate his own bnsiness. He renonnced his scholarship. The association told him he still 

couldn’t operate his own business, because boosters and cash and blab blah blah. Only what 

e~ctb; was Anthony doing wrong? Even if entire business model actually had consisted of 
selling a single box of shirks to a handful of wealthy boosters for -- let’s say tbr $25,000 -- 

why, exactly, would that have been wrong? Because the NCAA ~id so? Because that same 

$25,000 otherwise might have been donated to IYNLV’s atltletic depa;tment? 

When Benjamin wore his self-designed spol~tswear on a social media page for his own 

company, he was committing a violation; when he wore aNike-designed basketball jersey ruth 

his school’s name across the front, he was preserving the collegiate academic enviromnent. 

"Do I find that hypocritical and ironic?" MaNuardt says. "I do. Our compliance people were 

great. But the NCAA sets things up so it’s incredibly difficult for most student- athletes to go 

out and build their fi~ture pathway during the time that they’re in school. Think about all the 

great entreprenenrs who did that. Kevin Plank’s ideas came in school. [Nike founder] Phil 
Knight’s were in school. [Micromfl thunders] Paul Allen and Bill Gates. [Dell Computer 

founder] Michael Dell. As students, they saw an opportunity. They saw a need and decided to 

do something about it. Jon saw that. And the NCAA with all its advertising and messaging says 

that’s what they want their stadent-athletes to be." 

Benjan~in is hardly alone. SUNY Cortland lacrosse player Andrew Duffy reportedly shut down 

his s~ick- stringing business to avoid eligibility problems. Texas A&M qual~terback Jolmny 

Manziel ultimately could be ruled ineligible for allegedly signing autographs for Inoney. Again: 

What did either person do that was so temble? When ESPN college basketball analyst Jay 

Bilas recently pointed out that .typing the names of prominent college football and basketball 

players into the search box of an online NCAA store made the individual ierse’~s of~ihose 

players appear for sale~ Emmert called it "inappropriate" and ,said his organization was "exithN 

that business." Meanwhile, Louisville recently brained i~s football pla~,ers t?om signing 

autographs during a thn appreciation day, citing a "national problem." Problem? That’s one way 

to look at it. A backwards one. Aiter all, there is nothing wrong with making money. 

Especially when people who enjoy sports are happy to spend it. Moreover, there’s nothing 

wrong with capitalizing on one’s fame. Ours is an era of social media, personal branding, self- 

sustaining celebrity. We are all Kardashians now. College athletes prep~ing for life in the 21st 

centu~y American economy shouldn’t be baned frown using their names and ihces as 

promotional tools; to the contraiy, they should be encouraged to do so. 

"I never thonght abont amateurism before this," BeNamin says. "I didn’t get it. Now that I think 

about it, what ifa better player than me on my team had come up with my idea? I think it 

would be awesome to be a starter and have 40,000 followers on Twitter and be able to do 
this. You work to be that good. Nobody gives you those followers. You’re doing something 

they appreciate. The rules take away our ability to use what we worked haJcd tbr. It’s not 

guaranteed that our likeness mad image will help us -- if [former Duke guaxd] Austin Rivers had 

made a clothing line, it might not have been cool. But the NCAA takes away our ability to use 

the attention we get to present something great." 

Benjan~in remains in business. He recently released a beach-ready ta~k top. He finally can use 

his name and face to promote it. Joseph remains in business, too. His new product line is called 

Spread Your Wings. Both yotmg men love their alma mater, appreciate their educations. But 

as entreprenenrs, both wish things had been different. Bad ideals beget bad rules. Bad rules 

spawn bad outcomes. In tD~ing to prohibit activity that isn’t actually wrong, the NCAA 

punishes activity that’s inarguably right. For college athletes, amateurism isn’t the best fit. It’s the 

worst. 

Patrick Hruby is a w~qter for Sports on Earth. An ad, iunct professor at Georgetown 

l~iversit3; he contributes to The Atlantic online and Washing~onian m~gaz#~e, and 

previously he wrote for 7he Washington I?mes andESPN.com. His work also has 

previously appeared in ESPN Ihe M~gazme and on 17~e PostGame, kSPNw, Business’ 

lnsi&r and The Guardian onBne. Three ofhis feam~vs have been selectedjbr "The Best 

American Sports l~>iting " antholo~. 

This article has been repented on this Clips eFlash with the author’s pe~isa’ion. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),,CN RECIPIENTSiCN LBROOME> 

Thursday, August 22, 2013 10:00 PM 

Krause, Jom~ H <jhkrause@emaJl.unc.edu:~ 

ILE: Class observations 

Hi Joan.-- Can you refresh me on the two-year class review schedule that Bob put in place? I’ll be in tomorrow. If you’re around then maybe it would be easiest to 

talk in person. 

Tha~ks, 

k~ssa 

F~m: Krause, Joan H 
Nent= Thursday, August 22, 2013 10:34 AN 

To: Broome, Lissa L 
Subject: Class obse~ations 
Hi Lissa, I have a no~ in my calendar to check up on something regarding classroom obse~ations for non-~nured facul~. Because 
we were not able to do an evaluation of a podium-s~le (rather than clinical supe~ision) class. I have in my notes that she’s scheduled to teach this Fall, and I should plan a 
classroom visit. But that if she is going up for tenure ne~ year (which I assume is the case), and if this is the only class we can evaluate this year, then perhaps under the ~o- 
year class review schedule Bob put in place P~T should do the evaluation ins~ad. Before I muck eve~hing up and either bombard with evaluations or procure one 

that can’t be used for P~T purposes, I wanted to check in with you. 
On a related (but less time-sensitive) note, I assume P~T will be handling classroom visit for this year, in preparation Br her going up next year as well? 

ThanB, 
Joan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 22, 2013 10:04 PM 

@gmail.com> 

Rg: Interview 

Tomorrow at 4:00 is good. See you then. 

From: @gmail.com] 
Sent: Thursday, August 22, 2013 10:03 PM 

To: Broome, Lissa L 
Subject: Re: Interview 

I will certainly look through the website and familiarize myself with the Comptrollers role. I think it would be helpful to ~neet with yo~ perhaps to ask you a couple 

questions with respect to banking law in genera£ You might be able to point tne to some helpful books or mlicles from your banking course. The job opportunib’ 

sounds ve~T interesting to me, perficulafly in light of my interest in federaJ incotne tax law and TreasuW regulations in genera£ 

If tomorrow at 4:00 works, I will be hapw to tneet at your office. Let tne know if you’re amenable to tl~at. 

Thm~k you again for 5’our mllingness. 

On Thu, Aug 22, 2013 at 9:03 PM, Broome, Lissa L <lbroome(ebemail.unc.edn> wrote: 

-~ good resource is the OCC webs~:e, www.treas.occ.gov. ~ woukt be happy to meet w~th yoa too ~f that wo~d be helpful. The bes~: ~:imes for me are 

tomorrow (Friday) between 3 and B or Taesdav, Augas[: 27 between 9 and 3.I. Let me now if you’d ~ke to meet i~fter you’ve had a chance to peruse the OCC website 

and the best time for you. 

Best of h~ck, 

[~ssa L Broome 

Wells gargo Professor of Banking Law 

Director, Center ~or Banking and Finance 

U NC School of [.~;w 

CB#3380, Van Hecke--We[tach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/bankh~g 

Access my papers on 5SRN ~;~:: http://ssrn.com/author=248720 

From: @qmail.com] 
Sent: Thursday, August 22, 2013 5:47 PM 

To: Broome, Lissa L 
Subject: Interview 

Prof. Broome, 
I graduated from UNC Law in 20~ 2 and wanted to contact you with respect to an interview I will be having with the Office of the Comptroller of the Currency regarding an entry- 
level attorney program. I was asked to interview at UNC next Wednesday during an on-campus visit. 
Although I did not have you for any of your courses, I thought it would be helpful to meet with you to get your thoughts on the Office, as I know they are involved in regulating 
banks. They are also closely connected to the SEC, FDIC, etc. If you think you might have some helpful ideas that would benefit me during the interview, I would appreciate 
meeting with you. I know you’re in a busy time of year as you start the new semester, so I completely understand if you don’t have time. 
At any rate, I hope you’ve had a great summer! I look forward to hearing from you. 
Yours, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 22, 2013 10:20 PM 

Krause, Joan H <jhkrause@emaJl.unc.edu~~ 

1~:;: Class observations 

Sounds good. 

Thanks, 

Lissa 

From: Krause, Joan H 
Sent: Thursday, August 22, 2023 20:28 PM 

To: Broome, Lissa L 
Subject: RE: Class observations 
rm tied up in the morning, but should be there before lunch. Will touch base with you then. 

From: Broome, Lissa L 
Sent: Thursday, August 22, 2023 9:59 PM 

To: Krause, Joan H 
Subject: RE: Class observations 

Hi Joan --- Can you refresh me on the two-gear class review schedule that Bob put in place? I’II be in tomorrow, If you’re around then maybe it would be easiest to 

talk in person. 

Liss~ 

From: Krause, Joan H 
Sent: Thursday, August 22, 2023 20:3~ AM 

To: Broome, LJss~ L 
Subject: Class obse~ations 
Hi Lissa, ~ have a no~ in my calendar to check up on something regarding classroom obsewations for non-~nured facul~. Because 
we were not able b do an evaluation of a podium-s~le (rather than clinical supewision) class. Z have in my no~s that she’s scheduled to ~ach this Fall, and ~ should plan a 
classroom visit. But that if she is going up for tenure ne~ year (which ~ assume is the case), and if this is the only class we can evaluate this year, then perhaps under the ~o- 
year class review schedule Bob put in place P&T should do the evaluation ins~ad. Before ~ muck eve~hing up and either bombard with evaluations or procure one 
that can’t be used for P&T purposes, ~ wanted to check in with you. 
On a related (but less time-sensitive) note, ~ assume P&T will be handling classroom visit for this year, in preparation for her going up next year as well? 

Than~, 
Joan 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Augnst 23, 2013 10:45 AM 

Weisburd, Mark <amw@ema~l.nnc.edu-~ 

The Chapter from Beyond the Color Line 

Legislatures and Racial Redistricting - Thinldng Seriously About White Democrats.pdf 

Hi Marl< ---This is the Chapter frorn Beyond the Color Line. it is t~amed something differet~t in the T&P Fo~der on G:drive. 

See you at 11:00. 

F~m= Weisburd, Nark 

Sent-" Thursday, August 22, 2013 11:29 AN 
To= Broome, Lissa L 
Subject: Update 

Dear Lissa: 
I’ve gotten two yeses from poli sci reviewers, so I intend to grab them. Am I right that we don’t yet have a pdf of the chapter from BEYOND THE COLOR D NE? I’ll get 

something off to Tokaji today. 

A. Mark Weisburd 

Reef C. Ivey II Distinguished Professor of Law 

School of Law, University of North Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, August 23, 2013 12:43 PM 

Krause, Joan H <jhkrause@emaJl.unc.edu:~ 

ILE: Class observations 

~-Ii Joan .-- 

and will be teaching two courses in the spring .... . I believe she normally teaches these in the 

spring, so T&P should do the t~-_~ching visits this spring. 

¯ T& P s hou ~ d do th e rev[ ew in t h e spr ~t~g, bt~ [: yo u r~a y wi~ ~ [: to sch e d u [ e Vou r i~ ~o m~ a ~ revi ew 

[:or this faU. 

~ have ~el:t a message [:or ~’H ~et you know what ~ hear. Assuming she wH~ be 

teacMng thst cotJrs£ next fsU, T&P can review ~t then and yotJ call do Votlr informa~ re~’iew this fslL 

Thanks for helping me focus on th~s issue. 

F~m: Krause, Joan H 
Sent: Thursday, August 22, 2013 10:34 AN 

To: Broome, Lissa L 
Subject: Class obse~ations 
Hi L~ssa, I have a no~ ~n my calendar to check up on sometNng regarding classroom obse~ations for non-~nured faculN. Because 
we were not able to do an evaluation of a pod~um-s~le (rather than cHNcal supe~is~on) class. I have in my notes that she’s scheduled to teach ins Fall, and I should plan a 
classroom v~sit. But that ~f she ~s going up for tenure ne~ year (wNch I assume is the case), and if ins is the only class we can evaluate ins year, then perhaps under the ~o- 
year class review schedule Bob put ~n place P~T should do the evaluation ins~ad. Before I muck eve~Nng up and either bombard w~th evaluations or procure one 
that can’t be used for P~T purposes, I wanted to check ~n w~th you. 
On a related (but less t~me-sens~t~ve) note, I assume P~T will be handling classroom v~s~t for ins year, ~n preparation for her going up next year as well? 
Than~, 
Joan 



ABSTRACT: 

Income Inequality and Market Fragility: Some Empirics in the Political Economy 

of Finance 

Robert Hockett & Daniel Dillon 

A venerable line o,f thinking associated with ~#~rly~#i~entury political economy 

suggests that income and wealth concentration are not only unjust in some circumstances, but also can 

operate as signi,ficant sources o,f systemic,fragifity in decentralized market economies. The guiding 

intuition is that relative losses below the top o,f the distribution can impede the clearing o,f consumer 

goods markets. That in turn deprives the macroeconomy o,f growth-underwriting consumer demand, 

thereby lowering employment and,feeding back in to the goods-clearing problem itself. Such is the 

classical theory o,f,feedback-,fed "crisis." 

A subsequent line o,f thinking associated with the 20th century Keynesian and Kaleckian schools 

e,f,fectively identi,fies (a) the average propensity to consume.r_.~s inverse relation to wealth, and (b) the 

recursive structure o,f decentralized investment behavior as additional links in the pofitical economists" 

crisis dynamic. Factor (a) renders aggregate demand stabifity ever more investment-dependent, while 

,factor (b) leaves investment markets prone to,feedback dynamics and consequent underemp!oyment 

equilibria o,f their own. Such is the Keynes-Kalecki account o,f inequality-induced or-exacerbated crash 

and depression. 

In a modern market economy with a developed,financial sector, one would expect the Keynes- 

Kalecki update o,f the pofitica! economists" crisis dynamic to work through the medium o,f ever more 

sophisticated consumer- and mortgage-debt products and associated derivative contracts. These would 

respond to both heightened demand,for investment yield at the top o,f the increasingly skewed 

distribution, and heightened borrowing needs below the top o,f the distribution. In such an economy one 

would also expect leverage-fueled asset price bubbles and busts and their Fisher-style debt-deflationary 

sequelae to be larger and longer, respectively, than in times past, owing to mortgage debt’s tending to 

lengthen and heighten the leverage cycle. 

Using autoregressive ,filtering, time-lagged cross-correlations, and cognate statistical methods 

on large sets o,f data that include income inequafity, debt, and investment trends, consumption and price 

indices, current account balances and other indicators o,f macroeconomic performance, we,find strong 

support,for the proposition that our "~inancialized" rendition o,f the Keynes-Kalecki-supplemented 

pofitical economists" crisis dynamic links significant income and wealth inequality to market,fragility. 

This goes a long way toward explaining, among other things, a remarkably rich set o,f parallels that we 

,find between the paired inequafity and market calamity o,f i928-29 on the one hand, and that o,f2008-09 

on the other hand. 

Our results also bear implications,for the projects o,f ,financial regulation and global trade 

fiberalization. While gathering income and wealth inequafity do not render the,first project,futile, they 

do seem, ironically, to render it simultaneously more urgent and more di,f,ficult. The second project,for its 

part looks more problematic absent better globa!,financial and monetary arrangements. 

{ PAGE \* MERGEFORMAT} 



Income Inequality and Market Fragility: Some Empirics in the Political Economy 

of Finance 

Robert Hockett & Daniel Dillon~ 

I~i ilntroduction 

Since the financial dramas of 2008-09 and ensuing "Great Recession," multiple comparisons 

have been drawn between these paired phenomena on the one hand, and their apparently sole 

competing pair in the devastation sweepstakes on the other - the crash of 1928-29 and ensuing "Great 

Depression."1 Indeed the observable parallels are many, from ill-restrained credit-growth, associated 

financial enthusiasm, asset price hyperinfiation and ever more levered-up households and firms in the 

run-up, to sudden reversal and "run," credit contraction and liquidity hoarding, mass borrower and 

institutional insolvency, and ultimately long-drawn-out debt-deflation and underemployment in the 

come-down.2 

In contrast tO these many primarily~fi~iailcomparisons so readily drawn between the present 

turbulence and its seeming-sole precedent in the past century, another stark parallel between the two 

periods has drawn less attention. That is the degree to which both eras’ run-ups manifest del~rees of 

income and wealth inequafitl/well beyond those that prevailed in adjacent decades. Indeed, as we 

demonstrate more fully below, on the cusp of our most recent financial calamity, measures of wealth 

and income inequality in the U.S. in particular had reached levels last attained just prior to its 

predecessor calamity [8~]years earlier. The skew circa 2008, th3t’s to s=~y, was last precedented in the 

sole equally fateful year of 1928. 

Robert Hockett is Professor of Financial and Monetary Law at Cornell University Law School, Consulting 

Counsel at the International Monetary Fund, Fellow at The Century Foundation, and recent Resident Consultant at 

the Federal Reserve Bank of New York. Daniel Dillon is MPA candidate at the LBJ School of Public Affairs at the 

University of Texas and Summer Intern (20:~2) at The Century Foundation. 

We thank The Century Foundation for funding, facilities, and a congenial working environment. For 

helpful comment and criticism we thank [Tobias Adrian, Daniel Alpert, Lissa Broome, Arnab Das, Robert Frank, 

Richard Freeman, Jacob Hacker, Howell Jackson, Simon Johnson, Michael Kumhof, James Kwak, Daniel Markovits, 

Pat McCoy, David Moss, Thomas Piketty, Raghu Rajan, Romain Ranci~re, John Roemer, Nouriel Roubini, Emmanuel 

Saez, Robert Shiller, Lynn Stout, Joe Tracy, and Art Wilmarth]. Special thanks to Ted Eisenberg, to whom Hockett 

first pitched the paper’s thesis as a prospective empirical project in 2008, and to Saule Omarova, who commented 

on the paper with characteristic penetration and invited its presentation at the "Political Economy of Financial 

Regulation" conference held at George Washington University in February 20~L3. 

We speak of "the crash of :~928-29" because the ~L929 stock market fall was preceded, in :~928, by final 

collapse of a speculative real estate bubble years in the making. Paired stock and residential real estate crashes, it 

should also be noted, tend to be among the most devastating, owing to the significance of housing as principal 

middle class asset. See Hockett, "A Fixer-Upper for Finance," 87 Wash. U. L. Rev. 1 (20:~0), available at 

http://papers.ssrn.com/so13/papers.cfm?abstract_id=2367278, and further discussion b~J~w;--~Se~,t-~a~] .n___.P__a_£t_-:-5__V... 
a     See, e.g., Hockett, "A Fixer-Upper for Finance~ id~i Also Daniel Alpert, Robert Hockett, & Nouriel 

Roubini, "The Way Forward: Moving from the Post-Bubble, Post-Bust Economy to Renewed Growth and 

Competitiveness," White Paper, New America Foundation (20:~2), available at 

http:!!pa pers.ssrn.com!sol3!papers.cfm ?abstract_id=2987~L39. 
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We are of course not alone in suspecting that the presence of these two sets of parallels 

between then and now is non-accidental. We seem to be nonetheless rare, however - at least, and we 

hope only, for the present. And we might be a bit rarer still in hypothesizing the particular multipart 

mechanism that we do in accounting for the link. Some distinguished observers, for example, have 

proposed that beneficiaries of wealth and income skews find themselves able in effect to purchase 

financial deregulation and thereby induce volatility.3 Others have proposed that increasing inequality 

and financial volatility might simply share a common anti-tax, anti-regulatory legislative source.4 We for 

our part suspect that the link between income and wealth inequality on the one hand and financial 

fragility on the other might instead - or in addition - stem from the interplay of income’s and wealth’s 

upward migration, on the one hand, with two deep-seated and well documented human behavioral 

tendencies on the other. Those are (a) the average propensity to consume’s (APC’s) inverse relation to 

income and wealth, and (b) the stickiness of accustomed material living standards in the face of 

declining real incomes,s 

In brief, a skewing of wealth and income toward the top of the distribution initially deprives 

those below the top of the means of maintaining accustomed material living standards. This initial loss 

of effective consumer demand below the top of the distribution is not, in turn, significantly offset by 

rising consumer demand at the top of the distribution. That is one upshot of the APC’s inverse relation 

to income and wealth. There is, on the other hand, heightened demand for mortgage- and consumer- 

credit below the top of the distribution, in order that accustomed material living standards might for a 

time be maintained. That is the upshot of sticky consumption preferences. This demand, moreover, 

coincides with rising demand at the top of the distribution for new high-yield "investment" 

See, e.g., David Moss, "An Ounce of Prevention: Financial Regulation, Moral Hazard, and the End of ’Too 

Big to Fail,’" Harvard Magazine, September-October 2009, at http://harvardmagazine.com/2OO9/O9/financial-risk- 

management-plato A particularly telling look at the role of lobbying by the financial industry is Simon Johnson & 

James Kwak, 13 Bankers: The Wal! Street Takeover and the Next Financial Meltdown (2011). See also Hacker & 

Pierson, infra note 25. And our diagram infra, Section 5, page 20, above the top dotted line. 
4     See, e.g., Joe Weisenthal, "Paul Krugman Explains the Unmistakable Link Between Inequality and Financial 

Crises," Business Insider, June 28, 20:10, at http://www.businessinsider.com/paul-krugman-inequality-financial- 

cfises-20:10-6?op=:1;Paul Krugman & Robin Wells, "Economy-Killers: Inequality and GOP Ignorance," Salon, April 

:15, 20:12, at http://www‘sa~~n.c~m/2~:12/~4/:15/ec~n~my-ki~~ers-inequa~ity-and-g~p-ign~rance/; and Paul 

Krugman, "Plutocracy, Paralysis, Perplexity," New York Times, May 3, 20:12, at 

~ttp://www.nytimesm~m/2~:12/~5/~4/~pini~n/krugman-p~ut~cracy-para~ysis-perp~exity.~tm~. Per the~d!~ !~ ...... 
-~_[~r_._~_.~..~_e_~.!_~!.q_h_!!~_h_.t- 

.................................................... 

one would look above the top dotted line and below the bottom one, as well as to the two-way 

arrow between them. 
5     See Hockett, "A Fixer-Upper for Finance," supra note :1; and Alpert, Hockett, & Roubini (20:1:1), supra note 

2. Also Robert Hockett, "Delivering from Delevering," Benzinga Financial News Website, August 25, 20:1:1, at 

http://~~~~benzinga~c~m/markets/b~nds/~1/~8/1883933/de~ivering-fr~m-de-~evering‘ The diminishing~lVl~C i~ ...... ( Formatted: Highlight 
of course associated with J. M. Keynes, The General Theory o.fEmployment, Interest, andMoney (:1936), and would 

seem to be a straightforward entailment of the diminishing marginal utility of consumption long observed by moral 

philosophers and economists working within the British utilitarian tradition. Keynes appears to have been among 

the first to recognize the phenomenon’s capacity to account for Mandevillean, Malthusian, and other 

"underconsumptionist"/"overinvestment" accounts of crisis. See Robert Hockett, "Bretton Woods :1.0: An Essay in 

Constructive Retrieval," forthcoming in :16 N.Y.U.J. Legis. & Pub. Pol’y 40:1 (20:13), available at 

http://papers.ssrn.com/so13/papers.cfm?abstract_id=:1805962. See also infra, note 24 and accompanying text, on 

"underconsumptionist"!"overinvestment" accounts of macroeconomic dysfunction. 
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opportunities on the part of the increasingly well-to-do wealthy. For again, per the wealth-inverse APC, 

these people devote proportionally less of their incomes to consumption and more to ’_’investment."_ 

This meRtioned mortgage- and consumer-credit-based demand coincidence can also take on a 

global dimension. Where the increasingly unequal society in question runs persistent current account 

deficits with other nations under liberal trade regimes, for example -which deficits themselves can in 

fact constitute one cause of [~ hare causes with the domestic inequality in question - the 

mentioned debt/investment trend is re~nforced. For central bankers, finance ministers, and increasingly 

wealthy residents of surplus nations, too, often invest in financial instruments issued by debtors in the 

deficit nation. That is because these populations too exhibit low MPCs or high marginal propensities to 

"invest" (MPIs) relative to those of residents of the deficit nation, ew-iag4~for a number of reasons. 

Among those reasons can be a perceived need of foreign exchange reserves to self-insure domestic 

currencies against future speculative attack, cognate desires to hoard safe or high-yield global reserve 

assets such as instruments denominated in the deficit nation’s currency might be, or even mercantilist 

motives to prop up the deficit nation’s currency and/or facilitate deficit nation consumer borrowing in 

order to maintain export advantage.7 

Whatever the particular pathway, the combined domestic and global mortgage- and consumer- 

credit-based borrower and ~e~tie~ demand coincidence makes for a steady accumulation of potentially 

destabilizing leverage. First .................... this occurs among those below the top of the income and wealth 

distribution in the "developed" debtor nation, who lever to maintain their material living standards. 

Then it occurs among secondary market participants at nearly all levels of the distribution -though of 

course much more abundantly toward the top. For all renders, large and small, domestic and foreign, 

increasingly resort to leverage to make speculative purchases of the ever-more popular, ever-more 

market-valued consumer- and mortgage-debt products - as well as associated derivative instruments - 

themselves.8 Thus commences that well-documented leverage-fueled financial feedback dynamic which 

structurally characterizes all of the worst asset price bubbles and busts. And thus grows that net 

leverage among those under the top of the distribution which leaves massive debt-overhang and 

resultant depression after the bubble has burst.9 

: Sc3re qQuotes enve!op!ng the word "investment" are meant tos!gna[thefact    ~( Formatted: Highlight 

that some deployments of surplus capital are more price-speculative than are others. More on this below. We link 

mortgage- and consumer-credit for two reasons. One is that homes are themselves partly in the nature of 

consumer goods that those beneath the top of the skewing income and wealth distribution must borrow more and 

more to purchase. The other is that many of the more innovative consumer credit products - notably "reverse 

mortgages" and home equity lines of credit (HELOCs) - levered bubble-associated home price appreciation into 

(temporarily) heightened consumer purchasing power. That is precisely what recommended further home price 

appreciation to the likes of Fed Chairman Greenspan. See infra, note 9, and associated text. 
7 

See Hockett, "Bretton Woods 1.0," supra note 5. 
~ 

See, again, Hockett, sources cited supra, note 5. 
9 

For finer grain detail on these dynamics, see, again, Hockett, sources cited supra notes ~, 2, and 5. Also 

Robert Hockett, "It Takes a Village: Municipal Condemnation Proceedings and Public/Private Partnerships for 

Mortgage Loan Modification, Value Preservation, and Local Economic Recovery," :18 .Sten~ordJ. L., Bus. & Fin. 121 

(2013); Robert Hockett & Richard Vague, "Debt, Deflation and Debacle: Of Private Debt Writedown and Public 

Recovery," White Paper, Global Interdependence Center, Federal Reserve Bank of Philadelphia (2013), available at 
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Once the described process has got under way, moreover, an additional causal factor comes 

into play: The "wealth effect" and new collateralized borrowin8 capacities wrought by runaway asset 

price appreciation serve partly to compensate for diminished real incomes in supporting growth- and 

employment-maintaining consumer expenditure below the top of the income and wealth distribution. 

Policy-makers and regulators accordingly find growth- and employment-related reasons to look 

j~evorably the mentiened new debt and derivative products and attendant asset rises. This is upon price 

particularly true of those products that are associated with residential real estate and its finance. For 

residential real estate is by far the highest-value form of asset-purchase and asset-holding undertaken 

by the great majority of those below the top of the income distribution in "developed" nations with 

large middle classes, upon whose continued consumption macroeconomic health depends. Hence these 

policy-makers and regulators find nobler reasons to complement the more venal blandishments of the 

finance industry lobbyists who urge they abstain from preempting the asset price bubbles that 

heightened leverage inflates.1° 

In the end, then, the skewing of wealth and incomes itself, via the wealth-inverse APC, sticky 

material living standards, and financial innovations encouraged thereby, brings on - or at least eggs on - 

precisely that self-amplifying process of runaway credit-expansion and asset price hyperinflation, 

abruptly followed by credit-contraction and debt-deflation, that are the stuff of depressions and 

recessions that we ultimately call "great."~ Such is, at any rate, our strong suspicion. 

h ttp ://www.in t e rd e p e n d e n ce. o rg/resou rces/d e bt-d ell a ti o n-a n d-d e bacle-of-p riva t e-d e bt-w rite-d o w n-a n d-p u b lic- 

recovery/; Robert Hockett, "Paying Paul and Robbing No One: An Eminent Domain Plan for Underwater Mortgage 

Debt," 19 (5) Currentlssues in Econ. & Fin. 1 (Federal Reserve Bank of New York, 2013), available at 

http:i/www.nm~Torkfed.org/research/currentissues/cil9-5.html; and Hockett, sources cited infra, notes 11, 12, and 

28, in particular "Recursive Collective Action Problems," infra note 11. 

One should also mention here the pioneering and only recently appreciated work of John Geanakoplos 

and some of his latterday followers here. See, e.g., John Geanakoplos, "Promises, Promises," 305-07, in The 

Economy as a Complex Evolving System II, pp. 285-320 (W. B. Arthur et al., eds., 1997); John Geanakoplos, 

"Liquidity, Default, and Crashes: Endogenous Contracts in General Equilibrium," in Advances in Economics and 

Econometrics: Theory and Applications, Econometric Society Monographs, Eighth World Conference, 2:170 

(Cambridge U. Press, 2005); and, more recently, John Geanakoplos, "The Leverage Cycle," NBER Macroeconomics 

Annual, pp. 1-65 (2010), at 43. Also Andrew Haughwout et al., "Real Estate Investors, The Leverage Cycle, and the 

Housing Market Crisis," FRBNY Staff Report 514 (2011), available at 

http:iipapers.ssrn.com/sol3/papers.cfm ?abstract_id=1926858. 
10     The 1990s and early 2000s were of course rife with pronouncements by Fed Chairman Greenspan along 

these lines. See generally Hockett, "A Fixer-Upper for Finance," supra note 1. Also Hockett, sources cited supra, 

note 5. Excellent accounts of the broader political-economic dynamic pursuant to which policy makers came 

increasingly to look favorably upon consumer debt and financialization as easy short-term fixes to longer-term 

distributional conflict are Kevin Phillips, Bad Money: Reckless Finance, Failed Politics, and the Global Crisis of 

American Capitalism (2009) and Greta R. Krippner, Capitalizing on Crisis: The Political Origins of the Rise of Finance 

(2011). See also Johnson & Kwak, supra note 3, and Charles Morris, The Two Trillion Dollar Meltdown (2009). 

On this characterization of bubbles and its rationale, see, again, Hockett, "A Fixer-Upper for Finance," 

supra note 1; and Hockett, sources cited supra, notes 5 and 10. Also Robert Hockett, "Bailouts, Buy-Ins, and 

Ballyhoo," 52 Challenge 39 (2009), available at http://papers.ssrn.com/so13/papers.cfm?abstract_id=1276285. 

This dynamic is one species of a broader genus that both the cited works and Section 5 below label "recursive 

collective action problems." Arms races, bums’ rushes, bank runs, consumer and asset price hyperinflations, 

layoff-exacerbated recessionary "spirals," paradoxes of thrift and liquidity traps are all cases in point. 
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This paper aims to begin testing that suspicion. It joins a comparatively few other recent 

contributions in commencing the task of systematically corroborating or falsifying the presences and 

operation of mechanisms of the kind that we postulate. It does this, in particular, through the lens of 

outstanding income and wealth inequality trends, consumer debt and investment trends, consumption 

and price indices, current account balances, and sundry additional indicia of macroeconomic trends and 

performance. 

Following a brief literature review in ~i~ ~’, Section 3 more fully explicates our "model" - the 

mecnan~sm that we suspect memates Between ~ncome ano wea th ~nequa ~ty on the one nan(], market 

fragility on the other. Section 4 then works first to establish the presence of broad correlations between 

multiple periods of high income and wealth inequality on the one hand, pronounced financial and 

macroeconomic volatility on the other. It then turns to more fully and "granularly" drawing out 

underlying relationships tending in turn to corroborate the presence and operation of our postulated 

mechanism. In Section 5 we perform a number of more technical tests, including autoregressive 

filtering and time-lagged cross-correlations, to assess the effects over time of income and wealth 

inequality on financial and macroeconomic health. Section 6 then concludes and looks forward, noting 

the interpretive difficulties raised by feedback phenomena and accordingly anticipating more sensitive 

investigations using Granger causality tests, VARMAX modeling, and other empirical methods. 

Before proceeding we should pause briefly to emphasize two things we are not saying or 

studying in this paper. This will preempt two possible misunderstandings that concern us. 

First, we are not suggesting that pronounced degrees of wealth and/or income inequality are in 

any sense necessary to fuel asset price bubbles, busts, and associated macroeconomic dysfunction. 

Indeed, as one of us has argued in multiple fora since 2008, asset price bubbles and busts are the 

product most proximately of excess credit-money growth, of which leverage is one species. That is 

perfectly capable of occurring under egalitarian wealth and income conditions even if more likely, 

politically speaking, to be permitted or even promoted by sensitive but politically constrained policy- 

makers under less egalitarian conditions.~ There is accordingly no real tension between our thesis or 

The first hallmark of all such cases, that which renders them collective action problems, is their 

aggregating multiple individually rational actions - the arms racer’s decision not to disarm unilaterally, or the 

employer’s decision to shed labor during a recession, for example - into collectively harmful outcomes: the waste 

of the arms race itself, for example, or the waste wrought by idling labor. The second hallmark of such cases, that 

in virtue of which they are recursive, is their self-exacerbating structure. That others are buying an asset and 

thereby driving up price which renders the asset all the more desirable as an investment prospect to you. But then 

everyone’s thinking this way drives the price higher and higher - until the credit on which they are purchasing the 

asset runs out, whereupon the process reverses. 

The intuition here is that policymakers who recognize that economic circumstances will ultimately be 

rendered more just and prosperous in the long run only by better health, education, taxation and other social 

policies might for a time find it easier, in the face of reactionary opposition within undemocratic legislatures like 

the U.S. Congress, to rely upon more politically palatable consumer credit policies instead. See again Hockett and 

other sources cited supra, notes :1, 2, 5, and :1:1. Also Robert Hockett, "Bubbles, Busts, and Blame," 32 Cornell Lew 

Forum :1 (20:10), available at http://papers.ssrn.com/so13/papers.cfm?abstract_id=:1805930; Robert Hockett, 

"Recursive Collective Action Problems," 5 J. App. Econ. :1 (20:13) (forthcoming); and Robert Hockett, "The 

Macroprudential Turn: From Institutional Safety and Soundness to Systemic Stability in Financial Regulation," 8 
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empirical findings and those of such as Bordo and Meissner ,i~ii ~vho study a number of episodes 

worldwide of financial volatility and market collapse that have not been associated with significant 

measures of wealth or income inequality.13 It does bear noting, however, that significant over-levering 

on the part of large numbers of market actors below the top of the wealth and income distribution, as is 

typically induced by stagnant or declining real incomes in a consumption-dependent economy, 

straightforwardly account for the post-crisis operation of Fisher-style debt-deJ:lationary processes of the 

sort that ensure post-crisis slump’s lengthy protraction. Such is one empirically corroborated upshot of 

Alpert, Hockett, and Roubini,(~).14 ....... (-~-~l-~--~i~-I~-ii~-~:- .................................................... 

Second and relatedly, we are not claiming that the link that we posit between income and 

wealth inequality on the one hand and financial fragility on the other, or the consumer-and-mortgage- 

credit-associated, leverage-mediated mechanism through which it operates, are such as to render 

effective finance-regulatory policy altogether futile. Nor do we claim that they render such policy 

altogether dependent upon effective social policy, education policy, trade policy or tax policy, critically 

important as these nevertheless are for reasons of justice, long term macroeconomic efficiency, and 

social stability. For one thing, because, as just noted, credit-fueled asset-price bubbles and busts can 

occur under egalitarian conditions much as they can under inegalitarian conditions, financial regulation 

in the form of credit- modulation is critical under e/! income- and wealth-distributive circumstances. 

That, too, is something that one of us has argued in multiple fora since 2008.~s For another thing, even 

in the absence of fully effective credit- modulation, whether the absence be attributable simply to 

improvident monetary policy or to macroeconomic and associated political pressures wrought by 

stagnant incomes or global trade and currency imbalance,~6 effective financial regulation clearly can at 

least mitigate the harms otherwise apt to be wrought by excess credit growth in the macroeconomy. A 

tight lid with good pressure valves, in other words, can be helpful, at least for a time, even when 

lowering the flame under the cauldron would be more helpful still in the long run. 

In effect, then, we simply are saying that significant wealth and income inequality appear to 

operate as one critical source of fuel to such "fires" as pressurize the "cauldron" of the financial system 

and broader macroeconomy. We do not claim that they are the sole such source, nor do we claim that 

tight lids or pressure valves that effectively drain off increments of such pressure are of no use while the 

fires continue to burn. In this sense, our work complements and supplements, it does not countermand 

or supplant, the great body of important work still underway in the theory, practice, and political 

economy of finance and its regulation. On, then, to some of that work and our findings, after first noting 

the counterpart work and findings of others. 

Virginia Law & Business Review __ (20:13) (forthcoming). On the undemocratic character of the U.S. legislature, 

see infra notes 30, 32, and accompanying text. Also Roemer, infra note 32. 

Michael D. Bordo & Christopher M. Meissner, "Does Inequality Lead to a Financial Crisis," NBER Worldng 

Paper No. 17896 (2012). 

As cited supra, note 2. The allusion to Fisher is of course prompted by Irving Fisher, "The Debt-Deflation 

Theory of Great Depressions," 1(4) Econometrica 337 (~_933). 
~s 

See again Hockett, sources cited supra, notes :2, 2, 5, 9, :ii, and :~2. 
~ 

On the role of the latter in our recent financial troubles, see again Hockett, "Bretton Woods 1.0," supra 

note 5. 
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Our paper builds, most proximately, upon two recent formal papers that seek a causal relation 

between high wealth and income inequality on the one hand and financial distress on the other. It also 

supplements and complements the rather less formal, more narratival work done in some recent post- 

crisis articles and monographs. Finally and rather less proximately, our work contributes to a broader 

tradition of inquiry traceable to late~gi~ ~ ~i~ ~i~ political economy -in that sense further j~j~-~ Formatted: Highlight 

refining a model that has been incrementally in the making for some 300 years. We briefly summarize 

the most salient of this literature here. Diagrammatic representation both of our hypothesized 

mechanism and of its relation to the work we here summarize can be found in ~ib5 5i ~gb 20 b~ib~. ~.~-~ Formatted; Highlight 

To begin with our most recent antecedents, Kumhof and Ranci6re~(~),~h[ough ~ ~n~!y~!~ o~ J- ..... I-Fo~atted; Highlight 

time-series data employing a dyn~m!c sto~h~t!cAen~[~! ~ci~!!bE!gm (-DSGE). model, evaluate how 

changes to income distribution can result in mounting debt-to-income ratios, high leverage, and 

increased probability of financial crisis.~7 Their model breaks the income distribution into stylized 

classes of "investors" (the top 5%) and "workers" {the bottom 95%), then simulates scenarios in which 

shifting bargaining power and investment inputs exercise varying effects upon wages, capital, loans, 

leverage, and ultimately the likelihood of a_crash. The authors find that shifting income share to the top 

5% of households results in a recycling of additional income through increased loans to the remainder of 

the population, driving up household leverage and thereby increasing the statistical probability of 

financial turbulence.~ 

Thaker a nd Willia mson,(2012) reach conc!us!ons simi!ar to those of Kumhof and Ranc!6re, using ~_~-~-(Formatted: Highlight 

bank failures as a proxy for financial crises and the well-worn Gi~ilindex as a measure of inequality.~9 

Financial fragility, they find, intensifies under periods in which stunted income growth for lower and 

middle-income households begets increased borrowing, which is facilitated in turn through a 

redeployment of idle capital from high-income households into complex financial instruments designed 

to boost returns through innovative lending arrangements.2° 

Bordo and Meissner,(2022); noted above, purport to undercut Kumhof and Ranci~re - hence, in .~_~--[ Formatted: Highlight 
effect 

by extension, Thaker and Williamsoni’" ~x~rn!~n~ n~mbe[ o~!n~n£!~! c[!~ wo[!dw!d~ !n 

Michael Kumhof & Romain Ranci~re, "Inequality, Leverage and Crises" IMF Working P~per 10/268 (2011). 

For our non-economist readers, "DSGE" abbreviates "dynamic stochastic ~eneral equilibrium," models of which 

type have come to figure prominently in most post-crisis macroeconomic modeling. It should be noted that 

Kumhof and Ranci6re expressly aim to find empirical support for links they cite Kru~man, Rajan, and Reich, cited 

supra, note 4 and infra, note 22, as hav~n~ observed. 
~ 

This is a somewhat stripped-down rendition of the mechanism postulated above~ ~ ~ ~rn~ ...... ~ Forma~ed: Highlight 
b~lb~ ~ S~i~ 5, and first elaborated in the Hockett sources cited supra, notes 5 and 9. 

Anant Thaker & Elizabeth Williamson, "Unequal and Unstable: The Relationship between Inequality and 

Financial Crises," New America Foundation, Next Social Contract Initiative Policy Brief, January 20~2. It should be 

noted that Moss, supra, note 3, also uses bank failures as a proxy for financial crisis. 
a0 This is, of course, much like the mechanism postulated above in~ti~ ~ ~ ~~ ~ ...... 

~ Forma~ed: Highlight 
and first elaborated in the Hockett sources cited supra, notes 5 and 9. 
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jurisdictions with varying degrees of income and wealth inequality, they find that bubbles and busts 

occur in more and less egalitarian societies alike. As we note above, however, this study does not rest 

in significant tension with studies that target inequality as merely one among multiple possible sources 

of financial turbulence and crisis. Moreover, as suggested in Alpert, Hockett, and _j_f ::::::: ........................... ::: ::::::::::::::::::::::::: :::::::::::: ::::::::::::::::::::::::: : ::::::::::::::: :::::: ::::::::::: 

noted above, the crises that issue in subsequently protracted debt deflations - recessions and I, J 

depressions that, in a word, we call "Great" - seem to be precisely those in which inequality-induced 

buildups in consumer and residential mortgage debt have been so pronounced as to leave sizable post- 

crash debt-overhang. This suggests that more fine-grained analysis of the kind begun below in~!#~ ....... [--I~:~;-~l-~--~i~-I~-ii~-~- .................................................... ") 

~5 and 6 can significantly further illumine the relation between income and wealth inequality on the one .... -~ Ferr~atte~l: Highlight 

hand, and financial and macroeonomic fragility on the other. 

Other authors’ recent work rests in complementary relation to our own in somewhat more 

Kaboub et al. advance the familiar observation that excess mortgage lending fueled a classic 

Minskyan bubble and bust during the leadup to our most recent crisis. They then argue that such 

lending only grew necessary to service antecedent housing demand, taken by the authors as exogenous, 

because of declining real incomes. In effect, this is an appeal to one piece of the larger credit-demand 

side of our larger story. 

Lysandrou begins with the same familiar observation as do Kaboub et al., albeit also considering 

exotic financial assets additional to mortgage-backed products. He then argues that desire for yield on 

the part of increasingly wealthy global rentiers drove the development of these products. In effect, this 

is an appeal to one piece of the larger investment-demand side of our larger story. 

Finally, Galbraith offers an impressive wealth of evidence indicating that ’ffinancialization," as he 

calls it, of a sort cognate with that to which we, Kaboub et al., and Lysandrou attend is a key driver of 

inequality. Inasmuch as our claim is that inequality drives financialization, which lat.~er then drives asset 

price rises that feed back into inequality itself, all in a symbiosis that ultimately underwrites debt-fueled 

asset price bubbles, subsequent busts, and ensuing debt-deflationary slump, strong empirical support of 

Galbraith’s case supports our case as well. 

Less formal, more narratival treatment of various possible mechanisms linking income inequality 

to our recent and ongoing economic troubles have been offered by Charles __f.~--[’-~-~:~-~-~-.:--~li~-~ii-~ .................................................... 

See Fadhel Kaboub, Zdravka Todorova, & Luisa Fernandez, "Inequality-Led Financial Instability," 39 Int’lJ. 

PoL Econ. 3 (20:10); Photis Lysandrou, "Global Inequality as One of the Root Causes of the Financial Crisis: A 

Suggested Explanation," 40 Economy & Society 323 (20:1:1); and James Gal braith, Inequelity end Instebility: A Study 
o:f the World Economy Just Before the Gre~t Crisis (20:12). 
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among others.22 These works are all quite effective in highlighting various political 

and sociological complements to the more narrowly economic side of the inequality-begets-market- 

fragility story, while some - notably Stiglitz - attend to the more purely economic forces at work too.23 

Our work can accordingly be viewed as lending fuller and more systematic empirical support to some of 

these authors’ claims and conjectures, while complementing others. 

Reaching back further now, the venerable line of "underconsumptionist," "overinvestment," 

and "general glut" accounts of macroeconomic dysfunction associated with the pioneering work of 

Mandeville ~.1~1~), Sismondi {1859), Ma!~bus ti836}, Marx (~885i I89~i ~905-I0)i Nobson ($910), 

among others, long has 

suggested, with varying degrees of directness, that pronounced income and wealth disparities can be as 

inefficient and indeed ruinous as they are unjust.24 Hobson and Luxemburg, moreover, also emphasized 

the significance of cross-border trade and investment activity in putting off, while ultimately worsening, 

ultimate days of reckoning. Our paper is meant in part to contribute to the continuing effort to 

understand precisely how this can be so. 

Formatted: Highlight 

Highlight 

22 
For Krugman’s and Moss’s views, see supra, notes 3 and 4. For those of Morris, Phillips, Johnson & Kwak, 

and Krippner, see supra note 10. For the views of Acemoglu, Igan et al., Rajan, Reich, and Stiglitz, see Daron 

Acemoglu, "Thoughts on Inequality and the Financial Crisis, unpublished presentation, available at 

http://economics.mit.edu/files/6348; Deniz Igan, Prachi Mishra, & ThierryTressel, "A fistful of dollars: Lobbying 

and the financial crisis," N BER Worldng Paper No. 17076; Raghuram Rajan, Fault Lines: How Hidden Fractures Still 

Threaten the World Economy (2010); Robert Reich, Aj=tershock: The Next Economy and America’s Future ( 2010); 

and Joseph Stiglitz, The Price o~lnequality (2012). See also~tb~ diag~a~ i~a s~i~ ~ at ~age ~oi and our 

situating of these works in relation thereto. 

See sources cited supra, note 10. See also the diagram infra, Section 5 at page 20, and our situating of 

these works in relation thereto. 
24     See Bernhard Mandeville, The Fable o~ the Bees: or, Private Vices, Publick Benefits (1714); Jean Charles 

L~onard de Sismondi, Nouveaux Principes d’~conomie Politique (1819); Thomas Malthus, Principles o~ Political 

Economy (1836); Karl Marx, Kapital, Vols. II (1885, ed. Engels), Ill (1894, ed. Engels), IV (1905-10, as Theorien dber 

den Mehrwert, ed. Kautsky); John A. Hobson, The Industrial System (1910); Rosa Luxem burg, Die Akkumulation des 

Kapitals (1913); Keynes, General Theory, supra note 5; Micha{ Kalecki, Essays in the Theory o~ Economic 

Fluctuations (1939); and Joan Violet Robinson, The Accumulation o[Capital (1956). All of these works, in one way 

or another, speak to the storied "principle of effective demand" and the "paradox of thrift," supply’s capacity not 

to "produce its own demand" ~ la Say, and in some cases even anticipate the Kahn-Keynes "multiplier." 

Whether Marx’s "supply side" angle on crisis allowed, strictly spealdng, for "demand side" 

underconsum ptionism is a matter of some debate which we need not resolve here. See Joan Robinson, An Essay 

on Marxian Economics (1942) for a start. Kalecki’s first important work, which anticipates Keynes’s General Theory 

by three years, was published originally in Polish and thus essentially unknown to Anglophone readers until his 

move to Cambridge in the later1930s. The French mercantilist writers of the~17 centur~ should a so be no~ed as 

..... ~ F~l’nlattedi Highlight 

.~( Formatted: Highlight 

learned the lesson well. 

Finally, the American economists Waddill Catchings and William Trufant Foster, whose co-authored 

monographs of the 1920s - notably Money (1923), Profits (1925), Business Without a Buyer (1927), The Road to 

Plenty (1928) and Progress & Plenty (1930) - appear to have been influential in British and American policy-making 

in the late 1920s and early 1930s, should also be mentioned as once-prominent "pop" underconsumptionists. 
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The pre-Keynesian political economists among the foregoing focused in more or less armchair 

fashion upon income-maldistribution’s feedback-fed effects upon product market clearing. The Keynes- 

Kalecki-Robinson line of thought supplemented that account with a partly theoretical, partly anecdotal- 

empirical focus on the role of ~h~ i%~l~i stable growth’s consequent dependence upon investment, and 

investment’s vulnerability to more psychologically mediated feedback effects. We now build upon that 

line of thinking in turn. We do so through (a) a focus on the consumer- end mortgage-debt mechanisms 

that mediate between income and wealth distribution on the one hand and macroeconomic 

performance on the other in contemporary capitalist economies with sophisticated financial sectors; 

and (b) an empirically painstaking use of time-lagged, cross-correlational testing on whitened 

innovations of stabilized series for income and wealth inequality on the one hand, multiple market 

indicators - notably private debt and investment indicators - chosen with our posited mechanism in 

view on the other. 

Our Model 

As noted above in our Introduction, we do not claim that income or wealth inequality is strictly 

necessary or sufficient to induce significant financial volatility. Nor, therefore, do we suggest that sound 

social, education, trade, or tax policy alone, urgent though they be, can of themselves substitute for 

good finance-regulatory policy. Nor, finally, do we suggest that financial regulation or credit-modulation 

more broadly are simply futile against a backdrop of significant wealth or income inequality. We merely 

suggest that such a backdrop renders the need much more urgent and the task much more difficult. 

Our postulated mechanism, ~r ...... ~, ..... ~-~,-,~ ...... ....... ~,4 toshould operate as follows: As income and 

wealth accumulate at the top of the distribution, beneficiaries of the skew do not consume in matching 

proportion to their increasing share of the national income. The APC is diminishing in wealth. Much the 

same occurs among nations running persistent current account surplus with deficit nations, whose 

unbalanced trade relations themselves help to drive inequality within the deficit nations. All of this 

means in turn that a growing share of income, from both home and abroad, must find "investment" 

outlets. In order to earn returns on idle capital, wealthy individuals increasingly enter into lending 

arrangements, typically one or more intermediaries removed, with those for whom real incomes have 

stagnated and who must accordingly borrow at increasing rates to maintain accustomed consumption 

levels. Trade surplus nations do likewise in order to invest surpluses in reserve currencies, maintain 

foreign exchange, and perhaps in some cases to prop up trade partner currency values and borrowing 

capacities in order to maintain export advantages.2s 

MostL if not allL of these lending arrangements, in an advanced market economy with a well- 

developed financial sector, take the form of increasingly novel consumer and residential mortgage debt 

products offering putatively safe, high returns to investors. The increasing popularity of these products 

in turn renders them ever more attractive targets for levered speculative purchases - increasingly not 

only by the very wealthy, but also by smaller fry rentiers both at home and abroad: pension funds, 

See Hockett, "Bretton Woods 1.0," supra note 5. 
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investment companies, Landesbanken, and their typically upper middle class constituents.26 Thus 

commences the feedback-fed process of credit-fueled asset price appreciation. 

The redistribution of idle capital through concatenated lending appears initially to work to the 

advantage of all parties. It generates additional financial wealth for those at the top while underpinning 

middle class capital appreciation, continuing consumer demand, and consequent growth and 

employment for the macroeconomy. For this reason, in turn, regulators and policy-makers look kindly 

upon it, particularly given that more fundamental measures like health, education, and tax reform are 

politically difficult - especially so in an undemocratic legislature.27 As debt loads continue to grow, 

however, first to finance consumption and then to finance speculative debt-product purchases, the 

familiar positive price feedback loop develops. Less Iongterm-sustainable, bubble-style asset price 

growth now kicks in. 

The process that now commences is best viewed as an instance of a broader species of group- 

mediated phenomena that one of us has dubbed "recursive collective action problems" - circumstances 

in which multiple individually rational decisions both (a) reinforce one another and accordingly bring on 

self-amplifying iteration, but (b) aggregate ultimately into collectively dysfunctional outcomes. Arms 

races, bums’ rushes, bank runs, price-inflationary and -deflationary "spirals," demand-draining 

recessionary spirals, liquidity traps, and "paradox[es] of thrift" all are familiar examples. Asset price 

bubbles and subsequent bus_ts, it is not hard to see, are additional examples. They are hyperinflations 

that end in debt-deflations.2s 

Debt-fueled asset price bubbles and busts are best viewed as collective action problems for this 

pair of reasons: First, it is individually rational for market participants to leg the spread between the low 

borrowing costs and high capital appreciation rates that prevail for as long as credit supplies last, just as 

it is rational for them to aim to outrun others out of the asset in question once credit runs dry. Second, 

it is nevertheless collectively dysfunctional for all to act individually rationally in the described manner, 

owing to the enormous losses that most suffer once credit runs dry and a lengthy asset price run-up 

reverses per the familiar "musical chairs" metaphor. Debt-fueled asset price bubbles and busts are 

recursive collective action problems, in turn, because each round of purchases during the run-up drives 

prices yet higher, thereby rendering additional purchases rational for as long as continued credit- 

26 
See Hockett & Vague, supra note 9. See also Robert Hockett, "What Kinds of Stock Ownership Plans 

Should There Be?: Of ESOPs, Other SOPs, and ’Ownership Societies,’" 92 Cornell Law Review 865 (2007), for more 

on those constituents and their ownership patterns. We say "paradoxically" high while putatively safe because it is 

well established that risk and return correlate in well-functioning financial markets. The promise that a new 

financial product will yield "safe, high" returns is the promise that buyers can have the proverbial cake and penny 

too. It is accordingly no surprise that such products -junk bonds in the 1980s, subprime and AIt-A mortgage 

backed securities in the 2000s - have turned out to be what their names suggested all along. 

Supermajority voting rules, voting-apportionment along state and district lines, and gerrymandering are 

among the sources of the American legislature’s attenuatedly democratic character. The results can be seen in the 

party division of the U.S. House of Representatives, in which Democrats received 1.1 million more votes in 

aggregate than did Republicans, while Republicans nevertheless took a 33 seat majority. 

Seeaa~i~ Hockett, sources cited supra, notes 1, 2, 5, 9, 11, 12 and accompanying text for fuller account of ..... [ Formatted: Highlight 

the dynamics. Also Hockett & Vague, and Geanakoplos, sources cited supra, note 9. See supra, note 1:[ for more 

on recursive collective action problems. 
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availability and purchasing behavior can be reasonably expected. Ultimately, however, as happens in all 

such cases, at some point the credit runs out, the proverbial music stops, and "runs" from the asset 

reinforce themselves just as did run-ups. 

In the wake of market collapses that emerge from dynamics of this kind, inertial debt-overhang 

and consequent deflationary pressures ensue. These are rendered more daunting still - indeed, self- 

reinforcing hence recursive themselves - by the mutually reinforcing feeble consumer demand and 

foundering employment they induce. Public spending can for a time substitute for the contracting 

private spending, of course. But ultimately the same forces of political reaction as rendered debt- 

financed consumer expenditure rather than redistributive policy necessary in the first place also react 

against mounting public debt, cast as the product of statist profligacy rather than crisis-management.29 

Pictorially, most of the factors and their causal relations that constitute our inequality/market- 

fragility story can be represented as in the diagram below. Ovals represent salient factors. Single 

straight and right-angled arrows represent causal relations between factors. Pairs of opposed or curved 

shaded arrows represent mutual, "feedback" causation between factors: 

Figure Z: Causal Mechanism Linking Domestic Income Stagnation / Domestic and Global Wealth 

Concentration to Asset Price Bubble & Bust via Private Debt Rises 

Private Debt- and Deregulation-Friendly Public Policy 

Demand at 

Concentration & 
/ ~ 

Leverage 

~ 

-- 
~ 

Rises 

~ 
Demand at 

~ 

Trade Policy, Tax Policy & Other Social Policy, Etc. 

29     See Alpert, Hockett, & Roubini (20:1:1), supra note 2, for more on this political dynamic. Also Roemer, 

supra note 32. 
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Our focus, as just elaborated, is on the factors and causal relations represented between the 

two horizontal dotted lines. We think the other factors and causal relations here represented - those 

shown outside of the dotted lines -worth bearing in mind as critical complements, but they are not at 

the core of our proposed story insofar as it aims to supplement stories already told. 

above in relation to I- Formatted" Highlight In that latter connection, we also can situate the prior work cited ............................ ::::: -J~- L ........................ _’_ ....................................................................... 
our own via this diagram. 

The ways in which income and wealth concentration encourage more debt-/or deregulation- 

friendly public policy, for example, which in turn further contribute to leverage growth, are represented 

at the upper left of the diagram and above the top horizontal line. 

The ways in which leverage-fueled asset price rises can feed back into further income and 

wealth concentration, in turn, and the ways in which technological development, elite intermarriage 

patterns, and trade, education, taxation and other social policies also can encourage, be encouraged by, 

and/or share common sources as income and wealth concentration are represented both below the 

bottom dotted line and in the arrows on the right hand side of the diagram. These are considered in 

various ways by~i~ ~01~i ~so~ ~ Kw~ ~ Kri~ ~01~i ~ i20~i ~ ~_j-/~( Forma~ed: Highlight 

M6~i~ (~OO#)~ #Eiiii#~ (2009)R~ (~0~)~ ~Sa S~igii~ {~O~2); as noted above. But neither are they our 

focus here. This is regrettable in one sense, as asset price rises’ feedback into more income- and 

wealth- concentration renders interpretation of some of our data below somewhat more difficult, as we 

discuss in ~e~ioas 6 a~d 7 But we’ll manage to make our case nonetheless - partly)# Se#~iO# 6; #a~!y <: ..... { Forma~ed: Highlight 

in subsequent work. ~"~ Forma~ed: Highlight 

Finally, it should be borne in mind that the way in which rising leverage on the part of broad 

swathes of the population below the top of the income distribution makes both for {a) the steepest 

asset price bubbles and busts and {b) the longest subsequent debt-overhang-induced slumps, which is 

both one of our interests in the statistical analyses below and a focus of much of the work done by 

Roubini,(20~)~ ~i~ ~ is not represented in the diagram For ~- Formatted" Highlight Hockett and by AIpert, Hockett & ............. -~- L ........................ _’_ ....................................................................... 
there seems to be no simple, visually uncluttered way to add such representation to what already is 

represented here. This is regrettable, but, alas, unavoidable. 

The following section now works to demonstrate that the relations described above and 

represented between the two horizontal dotted lines in Figure :L can be largely corroborated in the lead- 

up to our most recent financial and macroeconomic calamity and to that of the 1920s-30s. Our aim is to 

show both (a) that the particular components represented by ovals in the diagram have indeed been 

present, and b) that causal relations among those components have indeed been as represented by the 

arrows in the diagram. We’ll then move, in ~Se#ti~a 5i on to more technical testing for the presence and 

operation of our posited causal relations through time. 

Formatted: Highlight 
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4. Finding the Model in the World: What the Data Show 

We now turn to empirically demonstrating the actual presence and operation of the mechanism 

just sketched~!~ ~ The evidence, we shall see, is compelling - particularly when we give special __/_/--{’-~-~:~-~-~-.:--~li~-~ii-~;~ .................................................... -~ 

care to those episodes of bubble, bust, and ensuing debacle that people call "great." 

We’ll begin with the first elements of the mechanism, wealth concentration and income 

stagnation. We first show the former’s statistical association with episodes of financial market 

dysfunction. We then show the latter’s temporal proximity not only to episodes of financial dysfunction, 

but to the most dramatic such episodes in particular. Both of these correlations preliminarily 

corroborate the presence of a broad link between both (a) concentration at the top of the distribution 

and (b) stagnation below the top of the distribution on the one hand, with broad market dysfunction on 

the other hand. The first correlation also goes part way toward corroborating the presence and 

operation of the "heightened (speculative) investment demand" part of our story, while subsequent 

data takes us the rest of the way. The second correlation, for its part, also goes part way toward 

corroborating the presence and operation of the "heightened borrowing demand" part of our story, 

while once again subsequent data takes us the rest of the way. 

After establishing those preliminary correlations, we then go "the rest of the way" by going 

more "granular" in demonstrating the presence and operation of our postulated mechanism. First we 

show that the APC is as we characterize it in specifying our mechanism in~!#5 ~ - v~namely, 

diminishing in wealth. Then we show that, as the APC’s interaction with income concentration at the 

top of the distribution and stagnation below would lead us to anticipate, both of the latter proximately 

precede (a) significant buildups of mortgage and consumer debt among those whose incomes are 

stagnating, and (b) dramatically increased investment in new mortgage- and consumer-debt-associated 

financial products by the beneficiaries of wealth concentration at the top. Finally, we show that the 

latter developments both (a) raise private debt to GDP ratios, and (b) ultimately issue in what are by far 

the most dramatic asset price spikes, the most dramatic asset price drops, and the worst post-drop 

recessions - those that history deems "great." 

To begin with wealth concentration and market volatility, Figure 2 charts the share of aggregate 

U.S. income taken by the top 0.3.% alongside the income shares taken by the top 5 to 3.0%. We see here 

that over the course of the past century, the share taken by the top 0.3.% of Americans has only twice 

exceeded the share taken by the top 5-3.0% -first from 3.927 to 3.929, and then from 2005 to 2008. 

During these periods, Americans with the highest incomes grew their share of U.S. income while other 

wealthy individuals saw their income shares decline. These are also, of course, the two periods that 

culminated in "great" bubbles, busts, and ensuing depressions. 

The graph also captures two less dramatic instances where the shares of income held by each 

group approach similar proportions, though in now not reversing positions. These fall at about 3.93.6 and 
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2000, again roughly coinciding with significant financial market episodes. It also bears noting that the 

"long boom" following the Second World War, spanning nearly three decades of unusual prosperity and 

stability, corresponds with the period of greatest distance, in favor of the former, between incomes held 

by the top 5-10% of earners on the one hand, those held by the top 0.1% on the other hand. 

In tf~e periods from 1927 to 1929 and aSain, from 2005 to 2008, the share of total income held by 
the Top O.1% exceeded ti~at held by the Top 5 to 10% 

Mai:ket Crash ~lop 0,1% 

Figure 3 next distills from the nation’s top income recipients a yet more exclusive group, by 

focusing on the share of income taken not by the top 0.1%, but by the top 0.01%.30 We see that 

fluctuations in the share of income flowing to this cohort roughly mirrors movement in the income share 

taken by the top 0.1%. We also relax terms here for what constitutes "significant" market volatility, 

including now all market meltdowns of the last hundred years irrespective of the lengths of their 

recessionary sequel e. As the chart shows, most notable market crashes again either closely correspond 

with, or are immediately presaged by, wealth accumulation at the very top of the national distribution. 

These trends and their significance are tellingly told in some of the recent work of Jacob Hacker and Paul 

Pierson. See, e.g, Hacker & Pierson, Winner Toke All Politics: How Woshington Mode the Rich Richer-And Turned 

Its Beck on the Middle Closs (2011). 
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A final graph for present purposes, Figure 4, again shows the temporal correlation of wealth 

concentration and market volatility, now using an inverted Pareto-Lorenz (PL) coefficient.31 As a 

measure of aggregate income share taken by the top 0.1% within the top 1%, the PL coefficient offers a 

measure through which to track changes in the accumulation of total U.S. income within the top tier of 

the distribution over time. By inverting the PL coefficient, in turn, we aid visual intuition. Higher values 

here indicate higher concentrations among the top 0.1% within the top 1%; lower values indicate lower 

such concentrations. 

The results, when we do this, track those above. Periods of wealth accumulation at the top tend 

again to align with or proximately precede instances of financial market jitter. 

o o o Derived via the formula b=l/[Iog(Sl%iSO.l~)/Iog(10)], where S1% indicates the share of aggregate 
income held bgthe top 1% and 50.1% indicates the share of aggregate income held bgthe top 0.1%. 
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Economic downturns tend)to coincide with periods of high wealth 

conce~tratio~ amongst those at the verytop 

Source: The World To# Incomes Database 

Turnin~ next to income stagnation and market volatility, Figures 5 and 6 show that, like wealth 

concentration at the top of the distribution, real income stagnation below the top tends to correlate 

with and indeed presage financial market jitters through time. 

So much for broad, preliminary correlations. We now ~o more "~ranular" by brin~in~ our policy 

foci - debt and investment patterns - explicitly into the picture. These, we shall see, link up with wealth 

concentration and income stasnation in the ways that our model predicts, via the operation of the MPC 

as we’ve also predicted. 

Wealth Concentration and Diminished Proportional Consumption 

As noted above, the marsinal propensity to consume (MPC), defined as the increase in personal 

consumption that occurs with an increase in disposable income, plays an important role in our story. 

We su88est that it mediates between (a) wealth concentration and income stasnation on the one hand, 
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and (b) private debt buildup, asset price inflation, ultimate market crash and ensuing debt deflation on 

the other hand. This happens because the APC is negative in wealth and the MPC accordingly positive 

but less than unity: For any individual or cohort of individuals, more income translates into more 

consumer spending, but marginally less so with each added unit. 

If this conjecture concerning the gradient of the MPC is correct, we should expect a shift in the 

distribution of aggregate income flow from lower to higher earners to issue in several additional salient 

developments. One would be greater demand for new speculative investment vehicles at the top of the 

distribution, since more wealth is looking for alternatives to consumption. A complementary 

development would be greater demand by those under the top of the distribution for mortgage and 

consumer credit. A third and again complementary development would be that the macroeconomy’s 

aggregate propensity to consume lessens, raising a challenge to demand-maintenance economy-wide. 

That would in turn lead policy-makers to look more favorably upon certain ultimately destabilizing 

financial innovations that satisfy the aforementioned debt and investment demand. 

That the MPC is as characterized here long has been documented through statistical analysis of 

U.S. time-series data.32 These all suggest that those with lower incomes do indeed manifest a greater 

average propensity to consume than those with higher incomes. Pending data from the Consumer 

Expenditure Survey in the run-up to 2008 makes for a helpful illustration. Figure 7 charts the percentage 

of total spending by average American households in several income categories over recent years, 

overlaid with the percentage of total income taken by the top 5%. 

The income threshold for the top 5% of earners was $147,637 in 2003 and 5151,309 in 2009, 

rendering it roughly equivalent to the "$150,000 and over" income category.33 Between 2003 and 2007, 

the top 5% saw their share of the total income rise from 32.8 percent to 38.7 percent, a jump of nearly 6 

percentage points. Over the same period, the same group increased their percentage of aggregate 

spending by only 0.3 percentage points, from 22.4 percent to 22.7 percent. Even in 2006, the year that 

wealthy households accounted for the largest share of total expenditures, their increase from 2003 was 

less than 1 percentage point. 

This discrepancy between proportional changes to income and spending is the diminishing APC 

in action. The particular "action" seen here, moreover, closely precedes our second-worst episode of 

financial and subsequent macroeconomic distress in recorded history. While comparable data for the 

"first-worst" such episode is unavailable, we’ll see next that the data is more plentiful for both episodes 

- circa 1929 and circa 2008 - as we turn to private debt and speculative investment patterns. 

See, e.g., Emerson, "Consumption-Savings Investigation: United States," 11 (1)J..for Econ. Educators 1 

(Summer 2011), available at < http:iifrank.mtsu.edu/~jeei2011/5_MSl10_pp39to46.pdf>. 
33 

World Top Incomes Database, P95 income threshold including capital gains, United States, 2010 Real 

Dollars. 

{ PAGE \* MERGEFORMAT} 



50% 

30% 

20% 
........ Top 5% Irlcome S};afe 

{iaciuding capitai gains} 

0% 

2003 2004 2005 2006 2007 20£18 2009 

~44. !~££rn~ St~g£~ti££ ~£d ~!~!£g ~on~um~ ~d Mortgage D~bt ..~.---{ Formatted: Highlight 

The next step in corroborating the presence and operation of our mechanism linking wealth and 

income concentration and stagnation to crisis and slump via private debt is to show that the latter does 

indeed rise in response to the former. Once again we will focus attention primarily, though not 

exclusively, upon the run-ups and follow-ons to the nation’s worst episodes -those associated with the 

"Great Depression" and "Great Recession," respectively. 

To begin with the run-up to our most recent calamity, Figures 8 - 10 show the private debt 

consequences of that trend underway since the mid :1970’-s which we highlighted above: As the share of 

income taken by those at the very top has concentrated, wages for the bottom 90% have stagnated. Yet 

aggregate consumption, notwithstanding the consequent hit taken by aggregate MPC per the dynamic 

we saw in the previous subsection, has retained a consistent trajectory. How is this possible? 

The answer is that the stand-in for arrested wages for 90% of Americans has been a steady 

increase in household debt.34 From :1975 to 2007 we swapped a 380 percent increase in the share of 

income taken by the top 0.:1% among us for a 288 percent increase in inflation-adjusted household per 

capita debt.3s This surge in household borrowing would likely be larger, moreover, were it not for two 

mitigating factors: an increase in female labor force participation and longer work hours.36 

Household debt includes consumer credit, home mortgages and other credit market instruments. 

World Top Incomes Database and Federal Reserve Board Flow of Funds Accounts: Percentage change 

between the top 0.1% income share, including capital gains, from 1975 (2.56%) to 2007 (12.28%); percentage 
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Figure 8 shows (a) the wage stagnation underway since the mid-1970s for the bottom 90% of 

Americans alongside (b) climbing household debt. The two trajectories close-in on the consumption line 

running between them, with household debt working to pick up the slack in real wages. Between 2003. 

and 2007 alone, moreover, the share of income gleaned by the bottom 90% slipped from 55.18 percent 

to 50.26 percent, while the debt-to-income (DTI) ratio for the same group climbed from 82.8 to 96.3 

(not shown):~7 

since the early-197os wages for the bottom 90% h~ve stagnated while household debt has 
sle~rocketed~ to mainta}n existing consumption patterns 

.................. Average income for the e, ottc, m 90% includh~g Ca#ita~ Gains 

An alternate view of this trend appears in Figure 9, where the earlier noted inverse Pareto- 

Lorenz coefficient - representing income concentration among top earners -shows itself to have 

climbed steadily since the mid-1970s, all with household debt growing in tandem. 

change between the total household debt per capita, inflation-adjusted, from :1975 ($24,:170) to 2007 ($93,7:12). 

Note the consistency with findings reported in Alpert, Hockett, & Roubini (20:1:1), supra note 2. 
36 

For more on this, see Reich, supra note 22. 
37 

World Top Incomes Database: Bottom 90% income share includes capital gains and is calculated as the 

difference from the top :10%; Federal Reserve Bufletin’s "Changes in U.S. Family Finances from 2007 to 20:10," debt 

to income ratios calculated using aggregate measures from Table :17. 
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average househoM debt has climbed in ta:ndem to mai~ta:in spending and growth trends 

Changes in household debt also have historically paralleled changes in spending, as shown in 

Figure 10. The relative similarity between crests and troughs of the indicators suggests that whether 

rising debt drives consumption, rising consumption drives debt, or both, the two measures tend to move 

synchronously. 

Figure I0 

Annual Changes in Household Debt and Personal Consumption Expenditures 

0.25 

0.15 
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We can go more granular still in corroborating the operation of the stagnating-incomes-to-debt 

part of our story by disaggregating consumer debt numbers along income-group lines. According to the 

Survey of Consumer Finances, the lead-up to 2008 saw borrowing rates peak among families with above 

median incomes who were nevertheless not in the top income and wealth brackets. That is "the great 

middle class." By net worth, debt accumulation was highest among those in the third quartile, while, as 

in any given survey year, families in the lowest income, wealth, and education tiers were less likely to 

a ccu m u late d ebt. !iii [ 

More graphics sharpen the picture yet further. Figure 11 indicates, for example, that between 

2004 and 2007 the debt payments to income (DTI) ratio - a common indicator of debt burden - rose for 

all families save those in the bottom 20 percent and the top 10 percent of the income distribution. As 

middle-income families took on more debt relative to income, the nation’s lowest and highest earners 

reduced their debt burden. With the onset of crash and recession between 2007 and 2010, the trend 

then reversed itself, with the DTI ratio for those at the bottom skyrocketing while earners in the 60th to 

90th percentile began to hammer down debt payments in relation to income - a development which is, 

we shall see, consistent with the "debt-deflation" part of our story to which we’ll turn in due course. 

Ratio of Total Debt Payments to Total I:alnil~/Income by I~come Group 

20 39.9 

~ ...................... 4~J 59.9 

~ .............................................................................................................................................................................................. . .... 60 79.9 

..... 80-89.9 

= ,,,,,,,,,,,,," 90-~00 

10 , 

2~1 2004 2~7 20"[0 

Bricker et al., "Changes in U.S. Family Finances from 2007 to 2010: Evidence from the Survey of Consumer 

Finances,"98 (2) Federe! Reserve Bulletin 2, 55 (June 20:12), available at 

<http:!/federalreserve.gov/pubs/bulletin!20:12/PDF/scf:12.pdf>. 

By far the greater part of family debt consists of home-secured debt and installment borrowing 

(consumer durables and education loans); see Bricker et al., idem at 65. Among lower income groups, education 

loans account for the largest percentage of installment borrowing, while among the top four quintiles, vehicle 

loans account for the largest percentage; see Bricker et al., idem at 66. 
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Another way to measure household debt burdens is by reference to leverage ratios - the sum of 

the debts all families owe to the sum of their assets. Pre-recession leverage ratios tell a similar story to 

that told above, with middle income groups ratcheting up their leverage in the run-up to 2007, while 

those in the bottom 40% and top 10% reduced their leverage. That is the message of Figure 12. 

3O 

Finally, to disaggregate along another dimension -that of what the debt finances rather than 

who incurs the debt - we see that mortgage debt in particular skyrocketed in the immediate run-up to 

our most recent bust and recession. Figures 13 and 14 provide a nice snapshot, the first in nominal 

terms, the other vis-a-vis GDP. 

U.S. Home Mortgage Loans Outstanding 
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U.S. Home Mortgages as a Percent of GDP 
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In sum, then, the lead-up to the Great Recession saw the vast majority of Americans - the "great 

middle"- pile on more debt, most of it taking the form of consumer and mortgage loans. The only 

people who did not do so were our top and bottom earners. Those at the top were, in effect, the 

lenders while those in the great middle were their borrowers, while those at the bottom were less likely 

to purchase homes, hence less likely to assume debt. Since the collapse of 2007-08, however, those in 

the bottom quintile have joined those in the middle in answering for market fallout, with climbing DTI 

ratios reflecting their vulnerability to the ravages of slump. 

Turn now to the Great Depression era. While available data here is not quite as rich as that for 

the Great Recession era, what we have exhibits the same pattern as that characterizing the Great 

Recession. We find dramatic income concentration and stagnation, issuing in growing consumer and 

mortgage debt accumulation below the very top and above the very bottom of the distribution. 

Figure 15, for example, shows that between 1917 and 1922, average incomes for the bottom 

90% largely tracked changes in average incomes for the top 0.1%. Incomes for the bottom 90% of 

Americans then abruptly flat-lined in 1923, while incomes for the top 0.1% continued their sharp 

upward trajectory. In fact, from 1923 to 1928 real average incomes for the bottom 90 percent of 
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Americans actually declined by 4.24 percent, while real average incomes for the top 0.1% surged 116 

percent over the same period.4° 

............... ~ ............. ~ ............. ~ ........................... ~ ............. ~ ........................... ~ ........................... ~ ............. ~ ................ 6000 

1917 1918 1919 1920 1921 1922 1923 1924 1925 1926 1927 1928 

~To,~ 0.1% avg iincome (il~:c. ,_-apital gains) ,--------~ Bottom _°,0% avg income (inc. capital 

Figure/.6 next suggests that the wages of unskilled labor fared little better, with the inflation-adjusted 

index for an average unskilled wage inching up only 4.74 percent between 1920 and 1928 after having 

climbed 29.7 percent over the seven years prior.4~ 

40 
Author analysis of the percentage changes in real average incomes data including capital gains. Source is 

Piketty & Saez, "Income and Wage Inequality in the United States 1913-2002," in Anthony Atkinson and Thomas 

Piketty (eds.), Top Incomes over the Twentieth Century: A Contrast Between ContinentM Europeen end English- 

Speeking Countries, Chapter 5 (2007). 

Author analysis of the average money wage of an unskilled laborer, adjusted for inflation and indexed, as 

the percentage change from 1913 (18.1) to 1920 (23.5) to 1928 (24.6). Source is Officer & Williamson, "Annual 

Wages in the United States, 1774-Present," Measuring Worth (2012). 
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Not surprisingly, then, given what we saw above for the case of the mid 1970s through the early 

2000s, debt escalation also took place in this period. First stoked by an explosion in post First World 

War production of mass-market consumer goods, millions of Americans turned to purchasing durables 

on innovative new time payment arrangements.42 Corresponding to latterday private label 

securitizations of mortgage debt and credit card receivables, the great financial innovation of the 1920s 

was the consumer installment plan. Emerging first in the form of auto loans, consumer installment 

plans eventually facilitated a remarkable 90 percent of major durable goods credit-purchases by the end 

of the decade.43 

Consumer debt as a percentage of personal income accordingly doubled from 4.5 percent in 

1920 to more than 9 percent in 1929.44 A measure of individual and noncorporate debt from the U.S. 

Commerce Department also reveals that the ratio of individual debt to GDP rose from 55 percent in 

1920 to 97 percent in 1932.4s A similar trend occurred in respect of home mortgage lending, where 

"securitization, a reduction in lending standards, and weaker supervision" drove a 1920s real estate 

boom that took off in 1921 and then began to backsliding in late 1926, doubtless feeding into the stock 

42 
Lears, "The American Way of Debt," New York Times, Magazine, June 11, 2006, available at 

<http:!/www.nytimes.com!2006!O6!11/magazine!11wwln_lede.html?pagewanted=all>. Also Hockett, "A Fixer- 

Upper for Finance," supra note 1. 

Murphy, "The Advertising of Installment Plans," Essays in History, Corcoran Department of History at the 

University of Virginia, at http://etext.virginia.edu/journals/EH/EH37/Murphy.html. Also Hockett, "A Fixer-Upper 

for Finance," supra note 1. 
44     Eichengreen & Mitchener, "The Great Depression as a credit boom gone wrong," BIS Working Paper 137, 

Monetary and Economic Dept, September 2003, at 36. Also Hockett, "A Fixer-Upper for Finance," supra note 1. 
4s     Beim, "It’s All About Debt," Forbes, March 19, 2009, available at 

<http:!/www.forbes.com!2009!O3!19/household-debt-gdp-markets-beim.html>. 
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market volatility that then began to plague the late 1920s.46 A simple graphic will once again sum up the 

trends. Figure 17 shows nominal private debt totals in the years between the end of the First World 

War and the early years of the Great Depression. 

Nominal Private Debt Totals 
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~. Wealth Concentration and Rising Investment in Consumer and Mortgage Debt Products ....... (-I~-~l-~--~;~-I~-i;~-~- .................................................... ] 

Complementing heightened demand for consumer and mortgage credit in our story, recall, is 

commensurate heightened investment demand that finds outlets in associated financial instruments, 

which grow increasingly "exotic," at a steadily increasing rate, through time. While data for the run-up 

to the Crash and Great Depression of the late 1920s and 1930s is hard to come by, demand for such 

products and associated innovation rates can be partly inferred from widespread recourse to exotic new 

forms of credit during the period, as documented above. The same style of inference is symmetrically 

warranted, of course, in the case of the years leading up to our most recent "Great" Crash and 

Recession. Here, however, there is also hard data. 

46 
See Hockett, "A Fixer-Upper for Finance," supra note 1; also White, "Lessons from the Great American 

Real Estate Boom and Bust of the 1920s," NBER Working Paper 15573, December 2009, available at 

<http:!/www.clevelandfed.org/research/seminars!2OlO/white.pdf>; and "The Forgotten Real Estate Boom of the 

1920s" Horvard Business School, Historical Collections, Accessed June 18, 2012, at 

<http://www.library.hbs.edu/hcicrisesiforgotten.html>. Also Hockett, "Bailouts, Buy-Ins, and Ballyhoo," supra 

note 11; and Robert Hockett, "A Jeffersonian Republic by Hamiltonian Means," 79 Southern California Law Review 

45 (2006). 
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Figures 18 and 19 make for a nice snapshot. The first tracks U.S. issuance of several classes of 

asset-backed security (ABS), including mortgage-backeds (MBS} and coNateralized debt obligations 

(CDOs). The second disaggregates further and includes more classes of ABS. 

U.S. Issuance of Asset-Backed and Mortgage-Backed Securities 

Degree of Tranche Retention 

Issuance of Asset-Backed Securities 
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,4i6. Aggregating Toward Crisis: Rising DTIs, Stagnant Fundamentals, Rising Asset Prices 

We can now sum up the foregoing with a few more figures and graphics. In light of the private- 

debt-driven mechanism that we believe mediates between income stagnation and wealth concentration 

on the one, financial and economic dysfunction on the other, we would expect to find several more 

developments in the lead-ups to "great" crashes and slumps like those of the 1920s-30s and the 1990s- 

2000s. One would be rising private debt aggregates in relation to national income. Another would be 

widening spreads between asset prices on the one hand, and any "fundamentals" that might show asset 

price rises to be anything other than artificially credit-driven on the other hand. As it happens, we find 

both in the run-ups to 1929 and to 2008. 

To begin with aggregate private-debt-to-GDP trends, Figures 20-21 show precisely what our 

model would lead us to predict. Figure 20 shows the trend lines prior to the Great Depression and Great 

Recession. The matchup is remarkable. 

Formatted: Highligllt 
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Widening the lens to embrace the entire period from 1916 to 2011 - all years for which data is available 

-we find the matchup more significant still. For now we find that there is only one other comparable 

period in which private debt-to-GDP growth was over 40 percent: the period immediately following the 

Second World War, which on reflection is hardly surprising. At this point the massive delevering of the 
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Great Depression and War years had left private debt totals at a century-long low. Meanwhile, pent-up 

demand now had new outlets in goods and appliances produced by factories that were rapidly shifting 

from wartime to peacetime production - and was boosted yet further, of course, by the Baby Boom. 

Loan growth, moreover, was facilitated by new federal programs like the GI Bill. So in fact there are only 

two periods where Ioan-to-GDP growth is this rapid and private debt to GDP is over 150 percent - again 

the 1920s and the 2000S.47 

Private Debt to GDP 

1916-2011 
(in percent) 

200 

Only two periods 

with private debt to 

GDP growth of 40+% 

and 150+% absolute 

private debt to GDP 

150 

i00 ~ Private Debt to GDP 

5O 

It also bears noting here that public debt was significantly less than total private debt, and 

growing far less rapidly, in both pre-crisis periods. In fact, as Figure 22 demonstrates, government debt- 

to-GDP was even declining slightly before 1929. Generally, government debt was a smaller factor in all 

but the World War II period. This is significant given the present policy debate’s improper focus on 

public rather than private debt in explaining the present and previous crises. 

47 
Of the two factors -- growth rate of debt vs. the absolute level of debt -- rapid growth appears to be the 

more important factor signaling a potential economic crisis. It is not hard to see why. Very rapid growth in debt is 

more likely associated with speculative bubble activity than with prudent investment activity. Even apart from 

that, it can readily result in less speculative but still significant overbuilding or overinvestment in some asset, 

whether housing, commercial office buildings, stocks and bonds, plants, or something else. After all, population 

growth was 16 percent compared to 45 percent private debt growth from :1920 to 1930, and 10 percent compared 

to 41 percent private loan growth from :1997 to 2007. See Hockett & Vague, supra note 9. 
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Turning now to spreads between asset prices and plausible underlying "fundamentals," we see 

that here too what our model would predict is borne out. Figures 23 and 24 track housing and stock 

prices, respectively, in the lead-up to 2008, plotting each against plausible proxies for sustainable, 

properlyur claim thatas follows.oemblances to ss so of some unsecured consumer debt.rdingly propose 

morevoer, problem for "fundamental" value: building costs and population in the one case, earnings (via 

P/Es) in the other. In both cases, the spreads open dramatically over the decade or so leading up to the 

crash, suggesting that the already-tracked rises in private leverage alone fueled the price rises. 
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Graphing comparable trendlines for the lead-up to 1929 is somewhat more difficult owing to 

missing data for many parts of the nation, as well as to papering and collection problems that result in 

downward biases. What data we have, though, suggests things were much as they were in the lead-up 

to 2008. A study by Eugene White writing for the National Bureau of Economic Research, for example, 

suggests that "securitization, a reduction in lending standards, and weaker supervision" drove a 1920s 

real estate boom that took off in 1921 and then began to backslide around 1926.48 Several other 

assessments likewise confirm a rapid rise in property values as well during the 1920s - particularly in 

New York, Florida, and several other localities across the country.49 

Comparing 1920 and 2000 as baseline years, one study of surges in new residential housing 

starts during the two periods, controlling for differences in population size, shows an escalation "of the 

same magnitude" preceding both the Great Depression and Great Recession.s° Another survey of 

several indices left over from the era suggests that real home prices rose anywhere from 20, to 38, to 54 

percent depending on the index and region, sl 

In Manhattan, home prices continued to rise until the third quarter of 1929, when they fell off a 

cliff, plunging 67 percent by the end of 1932.s2 The residential property foreclosures that first mounted 

in 1926 continued to climb steadily through the crash of 1929 and did not~ slow pace until 1933. s3 In 

the five years between 1928 and 1933, nationwide home prices fell nearly 26 percent,s4 So marked was 

the adoption of debt and subsequent loss of assets that, quoting a 1932 Harpers article, Jackson Lears 

writes, "the middle-class homeowner no longer has possessions but only obligations.’’ss That reads 

familiar: It’s where we are now. 

See Hockett, "A Fixer-Upper for Finance," supra note :1; also White, "Lessons from the Great American 

Real Estate Boom and Bust of the :1920s," NBER Working Paper :15573, December 2009, available at 

<http://www.clevelandfed.org/research/seminars/20:10/white.pdf>; and "The Forgotten Real Estate Boom of the 

:1920s" Harvard Business School, Historical Collections, Accessed June :18, 20:12, at 

<http://www.library.hbs.edu/hcicrisesiforgotten.html>. Also Hockett, "Bailouts, Buy-Ins, and Ballyhoo," supra 

note :1:1; and Hockett, "A Jeffersonian Republic by Hamiltonian Means," supra note 46. 
49     "The Forgotten Real Estate Boom of the :1920s", idem.; White, idem at 3; see also Nicholas & Scherbina, 

"Real Estate Prices during the Roaring Twenties and the Great Depression," Harvard Business School, March 2:1, 

200:1, available at < http:!!people.hbs.edu!tnicholas!Anna_tom.pdf>; Hockett, "A Fixer-Upper for Finance," supra 

note :1; Hockett, "Bailouts, Buy-Ins, and Ballyhoo," supra note :1:1; and Hockett, "Jeffersonian/Hamiltonian," supra 

note 46. 
50 

White, supra note 48 at 6; Hockett, sources cited supra, notes 48, 49. 
sl 

White, supra note 48 at 8, 9; Hockett, sources cited supra, notes 48, 49. 
sa 

Nicholas & Scherbina, supra note 46; and Hockett, sources cited supra, notes 48, 49. 
s3 

"The Forgotten Real Estate Boom of the :1920s", supra note 45; and Hockett, sources cited supra, notes 

48, 49. 
54 

See Curnutte, "Home Value Declines Surpass Those of Great Depression," Zillow, January 1:1, 201:1, 

available at <http://www.zi~~~w.c~m/b~~g/2~:1:1~~:1-:1:1/h~me~va~ue~dec~ines-surpass-th~se~~f-great~depressi~n/>. 
5s     See Lears, "The American Way of Debt," New York Times Magazine, June :1:1, 2006, available at 

<http://www.nytimes.c~m/2~~6/~6/:1:1/magazine/:1:1ww~n-~ede.htm~?pagewanted=a~~>. Also Hockett, "A Fixer- 

Upper for Finance," supra note :1. 
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While the wage stagnation, debt surge, and real-estate bubble of the 1920s did not alone induce 

broader market collapse or shatter the banking system, they were nevertheless indicative of economic 

undercurrents that prove difficult to disentangle from the root causes of the subsequent 1929 stock 

market crash. One reason these trends, markedly similar to those culminating in 2008-09, did not 

blossom into sole drivers of the 1929 crash appears to be that they were mitigated by a strong standing 

in U.S. current accounts. During the 1920s, the U.S. was a net current account surplus nation, drawing 

enough economic support from exports to help buoy growth and employment at home for a time. By 

the 2000s, massive negative current account balances were carving a hole in effective consumer 

demand that was increasingly being plugged with consumer debt. s6 

The healthy position of U.S. trade balances in the 1920s doubtless obviated what might have 

been a much more painful Depression. Nevertheless, depressed wages for the majority, repackaged 

mortgage debt, lax lending standards, and a striking onset of household borrowing accompanied both 

the 1920s and 2000s bubbles in an arresting similarity of circumstance. That both periods also coincide 

with the most massive imbalances of income and wealth in United States history suggests one of three 

things: mere coincidence, some other common cause (spurious correlation), or true causation. 

More Sensitive Testing: ARIMA and Other Methods 

Our various forms of testing thus far have sought, and found, a plausible connection between 

periods of high income inequality and pronounced market volatility that at least provisionally suggests 

the presence and operation of our postulated linking mechanism - both its specific components and the 

causal relations among them. Previous,se#tie#~ of the paper also have attempted to make the case, 

however, that more technically precise causal investigations are nevertheless needed. In particular, 

methods are required to neutralize three obscuring effects apt to be associated with the phenomena 

and postulated causal mechanism with which we are dealing. 

One such effect is that of monotonic trending-that is, a tendency on the part of a series to 

move consistently in one direction. A second possible effect is that of a mechanical relationship 

between variables in contemporaneous periods -that is, interactions between variables that might be 

separated by varying numbers of years. Third is the feedback effect that figures prominently in our 

hypothesized mechanism itself, since feedback is bidirectional, -’:~.chicken and egg’-:: style causation. 

The methods that we employ in this section are well-suited to correcting for the first two 

effects. They are less well equipped to correct for the third, though they do evince its presence where 

applicable. Like other retrospective analyses, then, our methods in this section rely on association with 

temporal precedence to guide causal inference. Conceptually, however, we might imagine a number of 

parallels with efforts to establish causality in the experimental setting. Consider a scenario, for example, 

....... Formatted: Highlight 

._/_J-~ Formatted~ Highlight 

This would itself, moreover, render the Fed less capable of playing its essential credit-modulatory role. 

See Hockett, "Bretton Woods :[.0," supra note 5. 
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in which some authority in a modern market economy is able to exercise control over the income 

distribution for experimental purposes. If this authority is concerned with how inequality affects market 

stability within her country, she might periodically vary skews and concentrations within the income 

distribution to evaluate their effects on the market. The conclusions drawn from any particular variation 

would be unconvincing, but through repeated variations to the income distribution she might determine 

the mechanics of a more general relationship with the market. 

Generically then, we can think of high inequality as a "treatment" that is introduced and 

removed through time, but upon reaching some given threshold may increase the likelihood of an effect 

called "market crash." In such a design, we do not know, e priori, the precise threshold or the precise 

lag between treatment and effect. By looking at repeated instances of treatment and removal, 

however, we can at least begin to address threats to validity from historical effects that could operate 

between treatment and effect in any single instance. This is our conceptual frame. Of course we do not 

have experimental control over the presumed causal agent inequality. Hence we must rely upon 

concomitant time series logic to parse out its effects. 

The remainder of this section accordingly employs methods that correct for general trending, 

periodicities, and serial correlation in the residuals. We use differencing and autoregressive filtering 

procedures in particular- ARIMA or Box-Jenkins Modeling. These techniques are intended to whiten 

the error terms in each series. We then collect the whitened innovations for cross-correlational testing 

in lags and leads. 

Data and Construct Specification 

Our test indudes~ ~nn~!~b~rv~on~[o[ ~c~ o~ fo~[~ncl~cato[~ ~pann!n~ ~11~ p~[!od ~rom ~_/-~-(Fe~matte~: Highlight 

19~3 to 2010. In an effort to approximate concepts discussed throughout this paper, our model uses 

the following economic indicators.__s___e__t____f__o___r__t___h___!#____F_!&_u_L_e_____X___X__, to gauge trends in income inequality, market 

volatility, and household borrowing [Figure 25]. 

Fig~’e 2S 

DATA AND CONSTRUCT SPECIFICATION 

Construct Test Indicator Variable Name 

Income Inequality Top 0.:[% Income Share, including Capital GainsI~] Top 0.:~% Income Share 

Market Volatility 
(~_) S&P Common Stock Price IndexI2] (:[) S&P Common Stock Price Index 

(2) Dow Jones Industrial Average, Year End Stock Average[3] (2) Dow Jones Industrial Average 

A combined series including "Individual and Noncorporate 

Household Borrowing Debt" (:~9:[4 - ~_950)[4] and "Total Household Liabilities" 
(:1_950-20~_0)[s], averaged for one year of overlap in 

Household Debt per Capita 
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So u roe: 

[:[]Alvaredo, Facundo, Anthony B, Atkinson, Thomas Piketty and Emmanuel Sae2, The World Top Incomes Database, http:i/g- 

mond.pa rissch oolofeconomics.euito pinto mes, 06/10/2012. 

[2] Samuel H. Williamson, "S&P Index, Yield and Accumulated Index, 3[87:[ to Present," Measuring Worth, 20:[:[. 

[3] US Dow Jones Industrial Average, Wren Research, 20:[2. http:iiwww.wrenresearch.com.auidownloadsiindex.htm 

[4] James, John A., and Richard Sylla, "Net public and private debt, by major sec¢or: :[9:[6 :[976." Table Cj870-889 in Historical Statistics of the United 

States. 

[5] Flow of Funds Accounts, "Domestic nonfinancial sectors; credit market instruments; liability," Federal Reserve Board. 

~. Our "More Granular" Model f..~--{F~;~attedi Highlight 

Plotting each of our variables through time reveals significant trending in the raw data, a 

common problem in long-running macroeconomic indicators. To induce stationarity and ensure a stable 

mean over the history of each series, we convert levels into first differences through the standard 

transformation, 

AXt : Xt - Xt_1 (:1) 

With the trend removed, we conduct a sequence of four autoregressions, each with a 24 period lag. 

Specifically, we model, 

Xt : [~0 + I~lXt-i + ~2Xt-2+ ...+ ~24 Xt-24+ Ut (2) 

where X is the differenced series at time zero and u is a residual error term with an expected mean value 

of zero. We perform this procedure on each of the four variables: Top 0.:1% Income Share, S&P Common 

Stock Price Index, Dow Jones Industrial Average, and Household Debt Per Capita. For each 

autoregression, significant beta coefficients (T >:1.96} are retained as autoregressive filters to correct for 

autocorrelation in that series. We perform chi-square checks for white noise to ensure that serial 

correlation has been sufficiently removed, and collect whitened innovations from this process for cross- 

correlational testing in lags and leads. 

As evidenced in the final ARIMA models below,s7 many of our series contained serial correlation 

of the first order in adjacent time periods prior to filtering, a problem common to time-series analysis. 

Post-filtering innovations, however, are fully whitened across all 24 lags, with the exception of the Dow 

Jones at lag 1. 

FINAL AUTOREGRESSIVE MODELS FOR FIRST DIFFERENCE TRANSFORMATIONS 

Variable Lag Filters ARIMA Model 

Top 0.1% Income Share 3, 7, 12 ARIMA (3,1,0) 

S&P Common Stock Price Index :1, 2, 5, 6, 7, :12, 22 ARIMA (7,:1,0) 

Dow Jones Industrial Average[1] :1, 8, 9, :1:1 ARIMA (4,:1,0) 

Household Debt per Capita :1, 2, 6, 9, :1:1, 12, :13, 16, 23, 24 ARIMA (:10,:1,0) 

Note: [:[] In spite of filtering procedures, error terms for the Dow Jones Industrial Average maintained serial correlation at lag :[ (.:[86). All other series error 
terms are whitened. 

57 
Autoregressive Models are shown in standard format ARIMA(p,b,c) where p is the number of lags in the 

autoregressive filter, b is the number of differences used in transforming the variable, and c is the hum bet of terms 

in the moving average. 
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Figure 27 displays the results of cross-correlational testing on the whitened error terms from 

each series. Only significant leads and lags exceeding the 95% confidence threshold of two standard 

errors are shown, with "lag direction" denoting the sequence of the lead and follower variables. 

RESULTS OF CROSS-CORRELATIONAL TESTING ON SERIES INNOVATIONS 

XVariable Lag (years) Lag direction* Correlation YVariable 

Top 0.1% Income Share 0 < > 0.25875 S&P Common Stock Price lndex 

Top 0.1% Income Share 3 < -0.27845 S&P Common Stock Price lndex 

Top 0.1% Income Share -19 > -0.19275 

Top 0.1% Income Share -8 > -0,24419 

Top 0.1% Income Share -5 ~ -0.18492 

Top 0.1% Income Share -2 ~ -0.18118 

Top 0.1% Income Share 0 ~ ~ 0.28299 

Top 0.1% Income Share 1 < 0,39238 

Top 0.1% Income Share 3 < -0.216 

Top 0.1% Income Share 7 < 0.21101 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Dow Jones Industrial Average 

Household Debt per Capita -1 

Household Debt per Capita 2 

0,30684 Top 0.1% Income Share 

0.25375 Top 0.1% Income Share 

S&P Common Stock Price Index -10 

S&P Common Stock Price Index -5 

S&P Common Stock Price Index -1 

S&P Common Stock Price Index 13 

S&P Common Stock Price Index 18 

> 

> 

< 

< 

> 

> 

-0.23789 

-0.24073 

-0.25705 

0,23168 

-0.25744 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Dow Jones Industrial Average -5 

Dow Jones Industrial Average -3 

Dow Jones Industrial Average -2 

Dow Jones Industrial Average 6 ~ 

Dow Jones Industrial Average 11 < 

Dow Jones Industrial Average 12 < 

Dow Jones Industrial Average 21 < 

Note: Correlation coefficients shown are significant at the 95% confidence level. 

-0.2997 

0,25639 

-0.2489 

-0.22897 

0.25598 

0.23223 

0,28796 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

Household Debt per Capita 

~ Lag direction denotes the sequence of the lead and follower variables; a positive lag indicates the Y variable leading the X, a negative lag indicates the X 

variable leading the Y. 
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On review, the results of cross-correlational testing do not tell an altogether clean, simple tale. 

Nearly every relationship shows some degree of two way "causationL"~ with significant correlation 

present irrespective of the lead variable. That is of course partly to be expected, in light of the multiple 

feedback dynamics at work both in our postulated mechanism and in its elements’ interactions with 

other factors from which we have deliberately abstracted, all of these discussed in connection with the 

~diag~a~ i~ Se~i~ 5 at pag~ 2~. Nevertheless, a number of meaningful findings emerge. 

We start with interpretation of the chief question posed in this paper: Does increased income 

concentration at the top correlate significantly with market contraction several years in future? There is 

evidence to suggest that this is indeed the case. Negative correlation between the Top Income Share 

and the Dow Jones at lags -2, -5, -8, and -19 suggests that in instances where the Top Income Share goes 

up, the DowJones tends to go down 2, 5, 8, and 19 years later. In fact, there are no significant positive 

correlations between the Top Income Share and the Dow Jones when Top Income Share is lead variable. 

Put another way, indicators over the past century fail to provide any statistically significant evidence 

that wealth concentration begets improved future performance in the Dow Jones when looking up to 24 

years out. 

Top Income Share trends also exhibit a positive synchronous relationship with both the Dow 

Jones and S&P Index, suggesting that in most years they tend to move up and down together. This is to 

be expected as investment outcomes tend to have much more direct impacts on the wealthy, who per 

the diminishing MPC invest proportionally more than do others. Interestingly, both the S&P index and 

the Dow Jones show a negative correlation with Top Income Share at lag 3, signifying that in instances 

when the market does well, the Top Income Share tends to go down 3 years later. Alternately, when 

the market falters, Top Income Share tends to go up three years later. 

The Dow Jones also appears to have a positive correlation with the Top Income Share at lags :1 

the follower variable at :1 year is the strongest relationship in all of our testing. 

Because some two way "causation" is present between the Top Income Share and market 

indicators, the results above make for somewhat cloudy findings. In an effort to disentangle the 

relationships at play, we introduce Household Debt as a potential mediating variable. Our primary 

interest lies in whether a growing Top Income Share appears to produce more Household Debt, and 

relatedly, whether more Household Debt correlates with poorer market outcomes in the future. 

The interplay between Top Income Share and Household Debt reveals two distinct relationships 

at work. First, in instances where the Top Income Share rises, we tend to see an associated rise in 

Household Debt two years later. Correspondingly, a drop in the Top Income Share correlates with a 

drop in Household Debt two years later. Second, when Household Debt rises, the Top Income Share 

tends also to rise one year later. Similarly, when Household Debt drops, Top Income Share also tends to 

drop one year later. These findings pair well with interactions hypothesized throughout this paper. 

Formatted: HiBhli~lht 
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Finally, in evaluating the relationship between Household Debt and our two market indicators 

we find some indication of a cyclical, or oscillating, interaction. Results from the cross-correlations 

suggest that a rise in Household Debt is associated with a rise in the DowJones 11, 12 and 21 years 

later, as well as a rise in the S&P index 

These results reveal Household Debt to have both a positive and a negative relationship with 

future market outcomes. We also, however, find market performance to have both a positive and 

negative relationship with future Household Debt. In years when the S&P index trends up, Household 

Debt trends down 

with a lagged rise in Household Debt; that happens 3 years later. 

5.5. Cross-Correlation Insights 

Taken together, these findings present a complex picture of the interrelations between wealth 

concentration, household debt, and market volatility. While some evidence suggests that more income 

concentration at the top corresponds with poor market outcomes several years down the road, there is 

also an indication that market outcomes are associated with varying results for wealthy individuals’ 

share of the proverbial pie in future years. This cyclical, or bidirectional causation, consistent with 

feedback effects of the sorts noted above in,Se#~ie#~ $ a~d 5 and represented in the diagram at page 20 ........ ( Formatted: Highlight 

complicates the task of parsing and quantifying effects with certainty. Nevertheless, there does seem to 

be a strong suggestion that when the market does well, wealthy individuals do well at the same time, as 

well as in the following year. This finding may also in turn be interpreted in the reverse; when markets 

do poorly, wealthy individuals tend to lose income share both concurrently and in the following year. 

When wealthy individuals receive more of the aggregate income, average household debt tends 

to rise two years later. In turn, a rise in household debt tends to associate with a rise in income share 

for the wealthy just one year later. This positive feedback loop presents evidence of the hypothesized 

relationship between inequality and debt, namely that as the wealthy amass more of the aggregate 

income, the average household ramps up its borrowing to maintain accustomed living standards. But in 

the immediate wake of increased household borrowing, the wealthy grow even wealthier, in part due to 

returns from complex financial instruments associated with indirect lending to middle-income 

borrowers. 

Household debt, however, does not yet show itself to have an unambiguous relationship with 

the market. Little evidence thus far suggests that increases in average household debt essuch 

correspond with poor market performance in future. In fact, results seem to indicate that a rise in debt 

is more often associated with a rise in market performance about~ ~years later. By the same token, ~_~-~[--~-~-~--~i~-I~-ii~-~- .................................................... ") 

a decrease in household debt may be associated with a decrease in market performance little more than 

a decade later. Our conjecture at this point is that this result simply affords support for the 

& Roubini~(~) as cited    ~ Formatted" Highlight commonsense observation, partly corroborated statistically in Alpert, Hockett ==== ................ (. ........................ : ........................................................................ .~ 
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earlier, that what debtJ:inances - and in particular, whether it simply fuels asset price hyperinflations 

rather than "real" investment in particular instances - is critical to what debt ultimately yields. 

In any event, our results thus far indicate that, for the most part, good market outcomes tend to 

correspond with declines in household debt several years in the future, while poor market outcomes 

correspond with future increases to household debt. These results make intuitive sense when 

considering how market performance affects debtors’ ability to service and pay down their debts. 

~6i Conclusion 

We set out in this paper to capture some of the finer texture of the robust link between income 

and wealth inequality on the one hand and financial fragility on the other. Through a survey of sundry 

historical periods and the lens of some key indicators, we first drew out the broad contours of this 

relation, taking a bird’s eye view of inequality and financial crises over the last century. In nearly every 

case, we found, bouts of higher inequality align with instances of financial crises. This panoramic view 

invited a parallel inspection of the relation between inequality and macroeconomic growth, so we 

turned next to evaluating the short-term interplay between annual changes to income and wealth 

inequality on the one hand, and a number of market indicators on the other. Here our findings 

indicated a generally positive, synchronous relation between wealth concentration and economic health 

consistent with the concentration of capital ownership at the top of the income and wealth distribution. 

We next noted, however, that these preliminary correlations lack capacity to capture lagged 

relations between variables. Also clouding the initial evaluations, we observed, is a presumed one-to- 

one correlation between income and wealth gaps on the one hand and financial performance on the 

other. Rough correlation methods ignore potential mediating variables that might carry specific effects 

of income inequality - for example, mounting consumer and mortgage debt - over to financial volatility 

and collapse. Our next section accordingly worked to account for this possibility by weaving in the roles 

of household debt, wage stagnation, asset prices, and consumption in a manner that might corroborate 

the presence and operation of our postulated causal mechanism. While incorporating these indicators, 

we found it useful to zero-in on specific periods in which the forces at play might be expected to be 

magnified so as to escape some of the dilution wrought by general trending. 

Here the data began to coalesce around a singular storyline - one that coheres very well with 

our hypothesized leverage-mediated mechanism. In both the 3.920s and 2000s, a stark similarity of 

circumstance and sequence emerges: massive wealth accumulation at the top, stagnating incomes for 

the great majority, increased consumer borrowing, a corresponding surge in asset prices such as credit 

expansion is known to facilitate, and eventual market collapse followed by protracted debt-deflation. 

Our goal then was to unpack these factors and thereby yield a better understanding of each of the 

triggers in the chain. We also sought provisionally to discern whether the crises ignited in these periods 

were products of unique circumstance, or the playing out of a more fundamental economic dynamic. 

Our final analysis - for the present - commenced the project of addressing the last question by 

evaluating the relation between inequality and financial distress over the very long-term, thereby 

incorporating periods of lesser turbulence into threshold tests for statistical significance. Under ARIMA 
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forecasting procedures, we found partial corroboration of links between the relevant variables in our 

model. Income concentration does appear negatively to affect future market outcomes, but the market 

also affects income concentration in what proves unsurprisingly to be a symbiosis - again as pictured 

below the bottom dotted line in the~S~i~i~ ~ ~ Forma~ed: Highlight 

course renders determinate interpretation more difficult, and this particular difficulty we have not thus 

far introduced tools to surmount. 

Income concentration also appears to increase household debt, which in turn increases income 

accumulation for top earners in the following year. Once again in spite of the bidirectional movement, 

this finding makes intuitive sense in light of the feedback effects posited earlier, and appears to comport 

with earlier statistics derived in this paper and elsewhere. The primary possible deviation from our 

premise, in turn, is found in the relationship between household debt and market outcomes. Cross- 

correlational testing provides little evidence to suggest that poor market outcomes as a general matter 

follow on the heels of increased debt in a statistically significant way. Of course, the extreme sensitivity 

of ARIMA testing makes of it a delicate, and sometimes precarious, instrument for reading time-series 

data in this fashion. [~i~i~teiy,~ra~er~ii~ests~th~VA~MAX~#~iin~res~~ 

~du~or~i~llin~s~itsi~Ve are not particularly troubled by the lack of such results at this point, 

however, in light of our earlier observation, citing Alpert, Hockett & Roubini~(~ ~h~h~ cl~bt ..... 
4" 

finances - in particular, whether it simply fuels asset price hyperinflations rather than "real" investment -~ Formatted: Highlight 

in particular instances - is critical to what debt ultimately yields. 

The flurry of research instigated by our recent "Great Recession" has illuminated a number of 

evident proximate causes. To be sure, nothing as complex and encompassing as the 2008-09 financial 

crisis and its predicates can be sewn up with a singular explanation. As more research is completed, 

new explanatory avenues will open and existing narratives will be fine-tuned. With this in mind, we 

hope that future researchers will make of the recent crisis an opportunity to explore something more 

fundamental than the particulars of private label mortgage-backed securities, derivative instruments, or 

even the perils of financial maturity-transformation more broadly. As noted in introducing this paper, 

these subjects are critically and indeed independently important, and unaddressed secular income and 

wealth inequality do not render them less so. But inequality would seem to render the challenge of 

stability-maintaining credit-money-modulation and financial regulation much more acute and more 

difficult, while effectively addressing inequality would seem apt to ease pressure. 

Nearly a century ago Fisher and Keynes identified credit and monetary stability as key to taming 

the boom and bust cycles of modern finance-driven markets. By controlling the money supply and 

prevailing leverage and interest rates, society could place a firm hand on the theretofore shaky rudder 

of economic destiny. Now, with nearly another hundred years past, we believe there is at least one 

more direction in which to look in the cause of tempering financial and consequent macroeconomic 

dysfunction. It is a direction in which political economy once routinely looked, and ought now to look 

once again. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 2:33 PM 

@gmail.com> 

1~:;: judici~J clerkship recommendation letter 

---I am happy to update the letter. Should I provide it to you, send directly to the judges, or subrnit through the law school clerkship process? Also, what is 
your timeline? When do yOU need the letter? 
Ussa 
From: ~gmail.com] 
Sent: Monday, ~:05 PM 
To: Broome, Lissa ~ 
Subject: judidal cler~hip recommendation le~er 
Hi Professor Broome, 
ttow are you? I hope your new ~hool year is offto a good s~t. 

I have been worldng at 

. It has ~en a 

g~at experience so Far. Unfo~nately, I was hi~d for a tetnporaD" position, so I am loo~ng aJ~ead to my ne:q s~ep. I an~ applying for cler~hip o~nings with 

I ~nay apply tbr a couple of federal clerksNps in NC as well. 

I appreaciate the mcomen&tion le,ers ~u wrote for me previously. Would you be willing to up&te yonr le,er so that I can use it agNn? I do not tNnk I have a copy 

of the le,er you wrote for me to apply to clerkships back in but I have a~ched a more recent recommendation you wrote for the I also a~ched 

my cu~ent resume. 

I sincerely appreciate your help~ 

BesL 
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Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 26, 2013 3:41 PM 

J. Scott McNeill            @gma~l .com);                                   @gmail.com> 

Advice for UNC Law Grad on OCC Inte~wiew 

Hi Scott- I wanted to introduce you by email to                                                just completed a bankruptcy court clerkship with an interest in 

tax law. He has an interview with the OCC interviewer while he!she is on campus this coming Wednesday. I did not teach      but he came by last week to learn 

a little about the OCC and banking law. I know you’re no longer with the OCC, but I wondered if you would be willing to answer by email or phone any questions 

might have about life at the OCC before his interview on Wednesday. If so, let him know. 

I hope all is well with you and your family and that you’re enjoying your new gig. 

Thanks and take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.edu/centersibanking 

Access my papers on SSRN at: .h__t__t__p__:_[_[__s__s__r__n__:_£o___n__?~_a__u_Lh_o__r__--_-__2__~_Z_~~ 

Description: 
http:l/w~*z law.unc.edulimageslnewslmedialbankingfinance 
web542.jpg 
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~email.unc.edu> 

Williams, Becky <rbmll@email.unc.edu> 

September 3rd Reminder 

6 10 13.pdf 

Hi      -- I am writing to remind you that we need the materials identified in the attached letter by September 3, 2013. 

When you are ready, please reply all and Becky Williams can upload these materials for the committee. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van HeckeoWettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 
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web 542 jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 26, 2013 4:21 PM 

@email.unc.edu> 

Williams, Becky <rbmll@email.unc.edu> 

Reminder re September 3rd 

(2).pdf 

Hi       -- I am writing to remind you that we need the materials identified in the attached letter by September 3, 20:13. 
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Thanks, 
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Lissa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 
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Chapel Hill, NC 27599-3380 

919.962.7066 
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Hi .... I am writing to remind you that we need the materials identified in the attached letter by September 3, 2013. As we discussed, you have additional 
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When you have them ready, please attach the documents, hit reply all, and Becky Williams can upload these materials for the committee. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc,edu!centers!banking 
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Hi      -- I am writing to remind you that we need the materials identified in the attached letter by September 3, 2013. When you have everything ready, please 

attach the documents, hit reply all, and Becky Williams can upload these materials for the committee. 

From our discussion, I know there is a possibility that you might withdraw your name from reappointment consideration. If you’d like to discuss that option 

further, Judith and I are, of course, available to meet with you. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, August 26, 2013 4:31 PM 

~email .unc.edu> 

ILE: Reminder re September 3~d 

Terrific! Thanks. 

[issa 

From: 
Sent: Monday, August 26, 2023 4:28 PM 

To: Broome, Lissa L 
Subject: RE: Reminder re September 3rd 

Thanks Lissa, everything is on track for September 3. 

Cihlica[ Professor Of 

UNC School of Law 

Chapei Hill, NC 

From: Broome, Lissa L 
Sent: Monday, August 26, 2023 4:24 PM 
To: 
~:c: Williams, Becky 
Subject: Reminder re September 3rd 

Hi       - -- I am writing to remind you that we need the materials identified in the attached letter by September 3, 20:13. 

When you have everything ready, please attach the documents, hit reply all, and Becky Williams can upload these materials for the committee. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, August 26, 2013 5:07 PM 

~nc.moom) 
FW: Clips Weeldy Update 8-26-13 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Sunday, August 2[;, 2013 9:05; PM 

To-" Broome, Lissa L 
S..bject: Clips Weekly Update 8-26-13 

Deaac Lissa. 

Greetings ~’om Clips. Hope yon am well. 

Here below is another bounteons amplitude of the breadth, depth and width of what’s gone on, 

what’s going on, and what will likely go on in the business of college athletics. 

Have a good Monday. Have a good week. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 

w’~v.twitter.com!@Colle#eAt hClips 

Remember, yon must be logged in with yonr usemame and password to view the articles 
(below) on the website. If yo~ are not logged i~ you willl get a blank wll~te scree~. 

r~ ESPN on front pa~e {above the fo~d) of Sunday NY Times c~ps eFlash 

~ _T___h____e_____C__9_!Lejt__e_____S_ports Fan’s Dilemma 

~ Troy Athletics Launches Student A~i~ Program 

~ Bulletproof~iteboards for teachers (this 

~ Pac-J2 ReWorks Launches Ad Campaign Urgin9 Subscribers to 
~[gp DirecTV ~,,~L@k~edia’compa~e’campaigr~ e;~cou~ges 

~ Reven~e of the Nerds: How the ’smart schools’ q~ot good at 



About our website: CollegeAthleticsClips.com provides executive summaries of college athletics 
news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription information should log on to 
~v.colle¢jeathleticsclips.com or contact Nick Infante, Clips Editor at 
nick@ colle.q ea th letic sctips, corr~ or908.879.9978 

*To be removed from tiffs mailing list or change the email format please use the links below: 

Chattge yore subscripdon 

U~ ubsc~ibe 

Change your subscription 
Unsub~fibe 



From: <Cadock>, Jacqueline Carlock <jcarlock@email.unc.edu> 

Date: Friday, August 16, 2013 10:25 AM 

To: Allison Reid <allison reid@unc.edu> 

Subjeet~ RE: DKM Email 

You are the best! 

JSC 

.lacqueline S. Carlock, CMP 

Director of Continuing I_egai ~}ducation 

U NC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC 27514 

Main: 9:19-962-1679 

Direct: 919-843-564:1 

Fax: 919-843.-7779 

~ Reid, Allison 
$e~t~ Friday, August ~6, 2013 ~0:26 AN 
¯ ~ Carlock, Jacqueline S 
$~bje¢t~ Re: DKN Email 
OK, I’ll check with Gary and Susan and ~et it on the calendar and let you know the date. 

UNC School of Law 

9 ~9 84~ 7148 (office) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 27, 2013 8:14 AM 

~no.r~.oom) 
I~W: INFORMATIONAL: Adolescent Research Participants Needed 

..... Original Message ..... 
From: nobody@notify.unc.edu [mailto:nobodv@notifv.unc.edu] On Behalf Ofrbegalle@email.unc.edu 
Sent: Monday, August 26, 2013 8:39 PM 
To: Broome, Lissa L 
Subject: INFORMATIONAL: Adolescent Research Participants Needed 

The Universi~ of North Carolina at Chapel Hill Biomedical Institutional Review Board 
IRB#: 12-1885 
Renewal Approved: 8/20/2013 

Research Study in Adolescents with (ACL) and without (Healthy) a History of ACL Injury are needed! 

Title: The Effects of Anterior Cruciate Ligament Injury and Reconstruction on Lower Extremity Biomechanics and Symmetry in Adolescent Athletes 

’]?he UNC Department of Exercise and Sports Science is conducting a research study to examine lower extremib" movement and loading patterns in adolescent athletes (between the ages of 
12-18) after sustaining an ACL injury with or without meniscus involvement In addition, Healthy physically active individuals between the ages of 12-18 with no prior history of knee injury 
are also needed for this research study. 

Testing will be performed in a single testing session @2 hours) in the Sports Medicine Research Laboratory on the UNC campus. A detailed motion analysis report regarding movement and 
loading will be provided to all subjects as well as key exercises to maintain or imprnve performance and prevent injury. 
If you or someone you know meets the criteria :[’or participation, please contact the primary investigator for more information and scheduling. 
Eligibilib" criteria for this research study are as follows: 

ACL Injured Sut~jects: 
* Between the ages of 12-18 years old 
* Sustained a unilateral (one side) ACL iNury within the past 2 years 
* Surgical Intep~’ention &#8805; 6 months ago 
* Completed supervised rehabilitation 
* Full medical clearance to participate in sport 
o    Currently participating in running, cutting, pivoting sports 2-3 times 
per week 
* Have lhll medical clearance greater than 6 months ago 
* No current symptoms (no redness, swelling, pain) 
* No musculoskeletal injulT within the past 6 months that limited 
physical activity for raore than 2 day-s 
*    No known vestibular or balance disorder that would make it difficult 
to coraplete testing 

Healthy Subjects: 
* Between the ages of 12-18 years 
* Currently participating in running, cutting, pivoting sports 2-3 times 
per week 
* No previous history of knee irtiury 
* No previous history of lower extremib" surgery or fracture 
* No musculoskeletal irtiury within the past 6 months that limited 
physical activity for more than 2 days 
*    No known vestibular or balance disorder that xvould make it difficult 
to complete testing 

Contact Infom~ation for additional itfformation about this research study Rebecca Begalle, MS, ATC Sports _Medicine Research Laboratory Department of Exercise and Sport Science 
Phone: (919) 962-7187 
Email: rbega lle@email.unc, edu 

This email is sponsored by: Department of Exercise and Sport Science 

"INFORNL~_TIONAL:" email will only be sent to those who have indicated that they do want to receive mass email. To set your informational mass email preference, sign into MyUNCl at 
http://mv.unc.edu, and select "Update Personal Information". 



Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, August 27, 2013 8:29 AM 

@uuc.edu> 

Wegner, Judith Welch <juditl! wegner@unc.edu> 

RE: Remiuder re September 3rd 

Thanks, 

l.issa 

From: 
Sent: Tuesday, August 27, 2013 7:09 AM 

To: Broome, Lissa L 
Subject: RE: Reminder re September 3rd 

Thank you, Li~sa 

Best, 

From: Broome, Lissa L 
Sent: Monday, August 26, 2013 4:28 PM 
To: 
Co: Williams, Becky; Wegner, Judith Welch 
Subject-" Reminder re September 3rd 

Hi      -- I am writing to remind you that we need the materials identified in the attached letter by September 3, 2013. When you have everything ready, please 

attach the documents, hit reply all, and Becky Williams can upload these materials for the committee. 

From our discussion, 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: ::*;; :: Description: 

...... http:/Iw~q law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 8:35 AM 

~email.unc.edu-~ 

Remiuder 

Terrific, Thanks, 

Lissa 

From: 
Sent: Tuesday, 8:09 AN 

To: Broome, Lissa L 
Subject: Re: Reminder 

Thank yo~ Liss& I’ll make sure I have all of the materials in by 

Best, 

On , at 4:19 PM, "Broome, Lissa L" <lbmome((-gemail.uuc.edu> wrote: 

Hi 

When you are ready, please reply all and 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

-- I am writing to remind you that we need the materials identified in the attached letter by 

can upload these materials for the committee. Thanks, 

<imageOOl.jpg> 

,pdf> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 1:42 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

1~;: 

Sounds good on both frot~ts. 

F~om: Weisburd, Mark 
Sent: Tuesday, 10:50 AM 
To: Broome, Lissa L 
Subject: 

Lissa: 

Shall I 

3.) go ahead and ask for help? 

2) prepare letters for the two poli sci people for your signature? 

Mark 

A. Mark Weisburd 

Reef C. Ivey II Distinguished Professor of Law 

School of Law, University of North Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 1:42 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

Letters 

We will probably need to wait until we get 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~-h--t--t-p--~:-/-/--s--s--r---n-:~£-~-~--m-j---a-~-u--t---h--~--~-----~-2---4--8-~-7-~-2---~- 

resume to actually send out any letters, so you may want to date things 

i.~.i Description: 
http://w~%q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 3:19 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

ILl:;: Letters 

Thanks, Ma~’k. VII look over ~.he letters and let you know if I have any suggested revisions~ 

~.issa 

Frera: Weisburd, Mark 
8e~t~ Tuesday, 2:26 PM 

To~ Broome, Lissa L 
Subject: RE: Leers 

Here ~e the ~etters. ~’~ send out the request to now. 

Marl< 

F~m= Broome, Lissa L 
Sent= Tuesday, ~:42 PN 
Te= We~sburd, Mark 
Subject= Le~ers 

We will probably need to wait until we get 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

resume to actually send out any letters, so you may want to date things 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, August 27, 2013 4:16 PM 

BaJccli[t, Jill -~barclifl@hamline.edu>; MARKHAMJ@F1U.EDU 

ILS: Online Bank Financial Services Course 

Display Class 1.doc; Display -- Securities Activities of Banks.docK Display Class Iusurance.docx 

Hi Jill ---I do not use Powerpoint slides, but I do have a number ot: short outlines that I display in each class to help guide the course of the discussion. I am including 

a few of them for gou to see. If you think they would be helpful, let me know and ~ w~ll be happy to send them a~ to you. A b~g caveat, however~ ~ d~d not teach 

th~s class ~n the 20~2-I3 calendar year so these documents have not been updated skate them 

i’hard~s for adopting our book, ~ w~H be interested ~n hearing more about how ~:he orfline version goes. 

L~ssa 
L~ssa L groome 

Wells ~argo Professor of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke.-We~:tach 

Chapel H~]~ NC 27599.-3380 

919.962.7056 

htt~i/]www:law.unqedu!centers!bapMng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description 

...... iltt p:,’iwww law. u r~c ed u/ima ges,’n ews/media,’ba n kingfin a nce 

web 542 JP9 

From: Barclift, Jill [mailto:zbarclift@hamline.edu] 
Sent-" Mlonday, August 26, 20:L3 4:36 PM 
To-" Broome, Lissa L; IVlARKHAIVlJ@FIU.EDU 
Subject: Online Bank Financial Services Course 

Hello Professors Broome and Markham: 

I am developing an online banking law course as part of our cumculum using your text book. I have been in contact witl~ WestLaw to coordinate delivery oftl~e online 

curriculum. I asked my WestLaw representative whether you have developed PowerPoint slides or other materials that can be used for online instruction. WestLaw 

snggested I contact both of you directly to find out the answer to my questions. 

Any i~fformation you can provide would be appreciated. 

Thank you. 

Regards, 

Z. Jill Baxclifl 

Pro[~ssor of Law 

Interi~n Director, Business Law Institute 

Haanline Universi~ School of Law 
651/5235�Z2357 

View my reseaJ:ch at: !)_t_![?_i!)’_~!j_!:_cs?_~_~(_:a__t_~_t_!!LLr_____6_2__l__~_._~__~. 



Unique Characteristics of Banks 
Intermediation (vs. Direct investment) 

¯ Examples 
oA: $500 deposit in bank 
o B: $500 loan to Ford Motor Co. 

Advantages of intermediation to 
customer 

Disadvantages 

AND Transaction Accounts 

Monetary Policy 
¯ Who? 

o Federal Reserve Board of 
Governors (BOG) 

o 12 Regional Federal Reserve 
Banks 

[] Owned by members 

{ PAGE \* MERGEFORMAT } 



[] National banks must be 
members 

[] State banks may be members 
(or nonmembers) 

Federal Open Market Committee 
(FOMC) 

FRB Duties 
Primary federal regulator of state- 
chartered, member banks 
Supervisor of bank holding 

companies and financial holding 
compames 

[post Dodd-Frank] Supervisor of 
savings and loan holding companies 
(previously the OTS) 
[post Dodd-Frank] Supervisory 

framework over systemically 
important nonbank financial 
companies (previously not 

{ PAGE \* MERGEFORMAT } 



regulated by a federal financial 
regulator) 
[post-Dodd-Frank] Consumer 
protection regulations under TILA 
and other consumer protection 
statutes transferred to the Consumer 
Financial Protection Bureau 
(CFPB), within the FRB 
Issues Federal Reserve Notes 
Effectuates monetary policy 

How? 
Reserve requirements 

[] 10% reserve rqmt. & $500 
deposit 

[] 20% reserve rqmt. & $500 
deposit 

[] Since 1980, all depository 
institutions (not just Fed 
member banks) must meet 
reserve rqmts. 

[] How are reserves kept? 
{ PAGE \* MERGEFORMAT } 



" d " d [] No ~nterest on epos~te 

reserves until Oct. 1, 2011, but 
accelerated to Oct. 1, 2008 by 
EESA 

¯ Rate has been at 25 bps 
Discount window 

[] Discount rate (75 bps) 
[] Targeted federal funds rate (0- 

25 bps) 

Open market operations 
[] Affect supply of money by 

buying and selling government 
securities 

A FOMC purchase 
increases reserves 

¯ A FOMC sale decreases 
reserves 

[] FOMC- combination of 
private and public control 
(Riegle, p. 144) 

{ PAGE \* MERGEFORMAT } 



Post Dodd-Frank, Class A 
regional FRBank directors 
(elected from member 
banks) will no longer be 
allowed to vote for the 
president of their regional 
bank; Class B & C 
directors (they are not 
employees of member 
banks) will elect the 
president 

Fed intervention to restore confidence 
and quell systemic risk to the 
financial system 

{ PAGE \* MERGEFORMAT } 



Securities Activities of Banks 
Glass-Steagall Act of 1933 (part of 
Banking Act of 1933) 

c Separate commercial banking from 
" banking ~nvestment 

Brokerage for banks- OK for NB to 
sell on order of customers, § 16, 12 
U.S.C. § 24(7) (SS, p. 7) 

~ State member banks OK, 12 U.S.C. § 
335 (SS, p. 80) 

~ Exemption for banks from 
registration as brokers/dealers under 
the Securities Exchange Act of 1934 

[] ABA v. SEC (753) 
¯ OCC, 1936: Brokerage for 

pre-existing customers and no 
commission beyond the actual 
cost 

1957: for pre-existing 
customers, but okay to profit 
on brokerage 

{ PAGE \* MERGEFORMAT } 



1974: hint that may not 
confine services to customers 

¯ 1982: anyone (whether or not 
a bank customer) may use 
bank brokerage services 

¯ 1985: SEC Rule 3b-9 (755) 
¯ 1986: Held invalid (755-56) 

Brokerage for BHC nonbanking sub 
~ Must be closely related to banking 
~ And not prohibited by § 20 of the 

Glass-Steagall Act (758): member 
bank may not be affiliated with a 

¯      d p " "p lly" corporation engage nnc~ a ~n 
" fl " d " gpbl" 1ssue, otatlon, un erwrltln , u lC 

sale, or distribution of securities 
o SIA v. Board of Governors of Federal 

Reserve System (757): § 20 does not 
hm~t brokerage acnvmes 

Underwriting for NB, member bank 
under § 335 

~ § 16, 12 U.S.C. § 24(7)may 
{ PAGE \* MERGEFORMAT } 



[] Purchase for own account 
~nvestment securities as perm~tte 
by OCC 

[] Underwriting limitation does not 
apply to obligations of U.S., 
general obligations of a State or 
political sub&v~sionthereo or.. 

(so- called"bank eligibl                             e" 
securities) 

c § 21, 12 U.S.C. § 378(a)(1) (SS, p. 
103)- prevents underwriter of 
securities from also receiving 
deposits, but specifically excepts 
banks acting under authority of § 
24(7) 

Underwriting for BHC nonbanking 
sub 

~ Closely related to banking 
~ § 20: member bank cannot be 

affiliated with corporation engaged 

{ PAGE \* MERGEFORMAT } 



principally in underwriting [bank- 
ineligible] securities 

SIA v. Board of Governors (2d Cir. 
1988) (759) 

[] Securities = Bank-mehg~ble 
securities 

[] Not "engaged principally" if 
revenue from underwriting bank- 
ineligible securities is less than 5- 
10% of revenue (763) 

December 1996 FRB interpretation 
permitted revenue from bank- 
ineligible securities underwriting to 
increase to 25% (sometimes called 
"Section 20" subs) (764) 

Gramm-Leach-Bliley Act of 1999 (GLB 
Act) 

¯ Brokerage for banks- Repealed broker- 
dealer exemption from Securities 

{ PAGE \* MERGEFORMAT } 



Exchange Act with some carve-outs for 
traditional bank activities 

Reg. R, not effective until Dec. 3, 
2007 (and its adoption facilitated by 
statutory requirement in 2006 Act) 
Effect to "push-out" securities 
brokerage activities into a FHC sub 
or Fin sub that is a registered 
securities broker 

Underwriting for FHC & Fin. Sub of 
Bank 

12 U.S.C. § 1843(k)(4)(E) (SS, 425) 
§ 24a (SS, 11) 
Section 20 subs now in FHC 

FHC may engage in "merchant banking" 
"    bl" p " investments m nonpu ~c corn ames 

Limits on 
[] Length of time of investment 
[] Involvement in management 

Some brokers and investment banks now 
own banks, but until recently most did 

{ PAGE \* MERGEFORMAT } 



not want to become BHC/FHC and be 
subject to FRB regulation and oversight 
as a BHC 

{ PAGE \* MERGEFORMAT } 



Insurance 
Types of Insurance Products 
Insurance Company and Insurance 
Agents 
Regulatory Scheme 

o Began as state regulated 
~ Attempts at federal regulation 

rebuffed in Congress and in the 
courts ~nsurance not ~n ~nterstate 
commerce) 

~ NY Armstrong Commission and 
~ts restrictions on insurance 

"     lp " compames he ed them survive 
stock market crash and Great 
Depression w~thout the ~mpos~t~on 
of a federal regulatory regime 

944 - Southeastern 
Uncle (" " rwriters ~nsurance is ~n 

interstate commerce) 
1944 - McCarren-Ferguson Act 



~ Difficulties inherent m state 
dominated system of regulation 

Insurance industry encroachment into 
securities through variable annuities 
Insurance industry encroachment into 
banking through annuities 
Tremendous potential for bank 
involvement in insurance 



Insurance and Banking 
¯ McCarren-Ferguson (910) - state 

regulation controls unless a federal 
statute specifically relates to 
insurance 

¯ Pre-GLBA 
National Bank - Agency 

[] 12 U.S.C. § 92 place of less 

than 5,000 
[] 12 U.S.C. § 24(7)- 

NationsBank v. VALIC 
National Bank - Underwriting 

[] 12 U.S.C. § 24(7)- 

underwriting credit life 
insurance (923, n. 1) 

State Bank - Agency 
[] Not limited by § 92 
[] If authorized by state law, not 

prohibited by § 1831 a(a) (SS 
326) because not an activity as 
principal 



State Bank - Underwriting 
[] Prohibited under § 1831 a(b) 

(SS 326), except to the extent 
permitted for national banks 

oBHC 
[] 1982 Garn St Germain Act, 

12 U.S.C. § 1843(c)(8) (931) 
[] Agency - prohibited with 

limited exceptions 
[] Underwriting - prohibited 

w~th certmn exceptions 
Conditions that lead to GLBA 

Creation of Citigroup (Citicorp 
plus Travelers Insurance) 
Insurance agent capitulation 

Post-GLBA (932) 
National Bank and State Bank- 
same as pre-GLBA 

[] § 92 still on books 
Fin sub of national or state bank 
may engage in insurance agency, 



but not underwriting, 12 U.S.C. § 
24a, 183 lw 

[] No place of 5,000 limitation 

BHC - no change 
*FHC - agency, underwriting, 
and annuity issuance authorized 
under 12 U.S.C. § 1843(k)(4)(B) 
(SS, 425) 

[] Insurance company portfolio 

investments, § 1843(k)(4)(H), 

Functional Regulation, 15 U.S.C. 

§ 6701 (SS 498) and 6711 
[] 6701 (d)(1) & (d)(2) 
[] 6701 (d)(Z)(B) - 13 safe 

harbors 
[] 6714 (disputes between state 

and federal regulation) 
Quest for uniformity of regulation 
among states 



[] By Nov. 12, 2002, majority of 
states had reciprocity for 
" 1"    "g ~nsurance agent ~cens~n so 
National Association of 
Registered Agents and 
Brokers (NARAB) did not go 
into effect to create uniform 
rules 
Sp 

° [] ora&c calls for national 

~nsurance charter 
Extent of insurance activity 

[] 17 domestic FHCs, 9 foreign 

FHCs report that they engage 
to some extent in insurance 
underwriting" U S in . . 

¯ Citigroup has spun off 
most of ~ts ~nsurance 
operations 
MetLife is largest 
bank/~nsurance affihate 



[] 165 FHCs/Fin subs engage in 
insurance agency activities 

Financia Crisis 
Assistance to AIG 

~$85 billion and government 
with 80% ownership stake 
Increased to $182 billion in 
government assistance 

Dodd-Frank Act 

FSOC to oversee systemically 
significant nonbank financial 
compames 

oFIO director and state insurance 
commissioner are nonvoting 
members 

Federal Insurance Office (rIO) in 
Treasury 



Monitor industry (except health 
care, long-term care, and crop 
insurance) 
Identify issues that could pose 
systemic r~sk 
Recommend to FSOC 
systemically significant 
~nsurance compames 

o CRA-like provision to monitor 
access of low- and moderate- 
income persons to affordable 
insurance products (except 
health care) 
Report to Congress on how to 
modernize and improve 
" industry regulation insurance 

[] Federal regulation (other 
than health insurance) 

[] Federal resolution authority 



o CDS not to be considered 
insurance, Dodd-Frank § 722 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 9:50 AM 

@emaJl .unc.edu> 

1~: Print Class Pictures 

Thanks, 

~.issa 

From: 
Sent: Wednesday, 

To: Broome, Lissa L 
Subject: RE: Print Class Pictures 

They are in yo~r 

9:07 AM 

From: Broome, Lissa L 
Sent; Wednesday, 8:i0 AM 
To; 
Subject: Print Class Pictures 

Hi - Can you print out color pictures of the students in my Banking Law class? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: [:*~; :: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 12:13 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

ILl:;: Letters 

Will do. Thanks. Witl probably not be until tomorrow afternoon. 

~.issa 

Frera: Weisburd, Mark 
Sent: Wednesday, 1:[::[9 AN 

To: Broome, Ussa L 
Subject: RE: Leers 

U ssa: 

Once you ~et me know what changes you would ~ke in the ~etters, ~ can prepare the other letters, so weq~ be ready to go as soon as we get the art~des from 

Mark 

Frora: Broome, Lissa L 
Sent: Tuesday, 3::[9 PM 
To: Weisburd, Mark 
Subject: RE: Letters 
Thanks, Mark. VII look over the letters and let you know if I have any suggested revisions. 

~.issa 

Frora: Weisburd, Mark 
Sent: Tuesday, 2:26 PM 
To: Broome, Lissa L 
Subject: RE: Letters 

Here are the letters. VII send out the request to now. 

Marl< 

Frera: Broome, Lissa L 
Sent: Tuesday, :[:42 PM 
Te: Weisburd, Mark 
Subject: Letters 

We will probably need to wait until we get 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~-h--t--t~-~:-/-/--s--s-~--n-:~£-~-~--m-~---a-~-u--t---h--~---r---~--~-2---4--8-~-7-~-2---~- 

resume to actually send out any letters, so you may want to date things 

i.~.i Description: 
http://w~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, August 29, 2013 4:41 PM 

Ruflin, David -~<lruflin@Creditriskmgt.com~ ~carolina.rr.com 

ILE: Plmming Co~fference C~]I 

Training Proposal Revised.docx; Broome.pptx; ~ Katz.ppt; Otnarova.pp~q 2013 Sl~rks Overview of Bank 

Regulation mid Law.ppt; 2013 UNC ABCs ofBanldng F’ss and Capital.ppr, 2013 Understanding a B~nk Through Its Financial Statetnents 

-foomotes.DOCX 

Hi David and Jew~-’AI - 

I am wide open on September 27th. It looks like that day works for everybody. Let’s say 2:00, unless a different time is better. 

i’ve attached our proposal and the Powerpo~nts from the ABCs of Banking Law. ~ don’t know how helpfu~ they w~l~ be sh~ce they are focused on lega~ issues, but 

~:hey may be a starting point for some of the modules. Of course, both o~ you probably have more re~ewmt sessh:m~ you haw~ done specffh::aH~ h:~r bank d~rectors 

ths~: wouh~ be he~pflA as we~l. 

Take care, 

Ussa 

E~= Ruffin, David [mailto:druffin@Creditriskmgt.com] 
SeBt= Thursday, August 29, 20~3 $$:25 AN 

~carolina.rr.com; Broome, Lissa L 
Subject= RE: Planning Conference Call 

Lissa & Jewell, 

Good idea, .lewell. The days at this point that I cannot be available in Sept.: 6th; 11th; 3.3th; 24th. 

Thanks. 

David 

David H. RuNn 

Co-Founde~ Mm~aging Pa~ner & Member 

Credit R~k Man~ement, LLC 

919-8~5-1601 O~ce Ma#~ 

919-5 73-0212 Direct Line 

Ceil 

919-8~5-5 760 Fax 

www. credi#’is~£t, com 

From: Jewell Hoover [[_n__ajJ~9_;;       ~@_c___a_r_oJj_t]_a__:£_r_:_c_£_m_] 
Sent; Thursday, August 29, 2013 11:19 AN 

To: Lissa Broome; Ruffin, David 
$~bject; Planning Conference Call 

Lissa and David, 

What about scheduling a conference call sometime in September to go over the curriculum (i.e., establish responsibility for training modules, length, course 

agenda, compilation of manuals, printing, etc.)? Lissa, we had semi-modeled the training after the ABC’s of Banking and if you have access to those materials, it 

would be helpful so that we can modify and/or add to the modules. That way, we wouldn’t have to reinvent the wheel from square one. 

The days in September that I cannot do it are September 4, 10, 11, 12, 13; 15-20 and 23-26. I am out of town those days. I am available on weekends if you wanted to 

schedule something. Thanks. 

Jewell 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 
704-258-0552 

Visit Amazon.corn to purchase The Ultimate Guide[or Bank Directors 



































GOOD BANK 

Assets 

Cash and Securities 

Good Loans and Assets 

Other Assets 

Total Assets 

Liabilities 

30 Insured Deposits 

115 Uninsured Deposits 

Secured Crediitors 

20 Unsecu~-ed Creditors 

1~5: Tota~ Liabilities 

110 

I0 

10 

I0 

14(~ 

25 























PROBLEM BANK 

Assets 

Cash and Securities 30 

Good Loans and Assets 50 

Bad Loans 40 

Other Assets i 0 

Tota~ Assets 130 

Liabilities 

Insured Deposits 

Uninsured Deposits 

Secured Creditors 

Unsecured Creditors 

Tota~ Liabilities 

Sharehofders Equity 

I00 

20 

10 

20 

150 

(20) 



PROBLEM BANK 

Assets 

Cash and Securities 20 

Good Loans and Assets 50 

Bad Loans 40 

Other Assets i 0 

To~a~ Asse~s 120 

Liabilities 

Insured Deposits 

Uninsured Deposits 

Secured Creditors 

Unsecured Creditors 

Tota~ Liabilities 

I00 

20 

o 

20 

14o 

Sharehoiidiers Equity (20) 



PROBLEM BANK 

Assets LiabiIities 

Cash and Secu~dties 20 Insured Deposits 100 

Gc~d Loans and Assets 50 Uninst~red Deposits 0 

FDilC Cash 30 Secured Creditors 0 

Unsecured Creditors 0 

Tota~ Assets 100 Tota]l Liabi~itie~ 1(~0 

Sharehoiders Equ}ty 



Bad i..os~ss                  ~:/0 







U ~",,i <}s u..,"ed Oeposi{,o~s 4 

6 

0 

0 

8 I 2 ’i 6 20 20 20 20 

~12 S 8 2,:1 30 30 30 30 

0 0 0 0 S O 20 20 

O 0 0 0 0 0 ~ 0 









FDIC’s Claims and Potential Liability of 
Officers and Directors 

D&Os of closed banks face scrutiny by one or more regulators 
with the most likely threat of litigation by the FDIC. 

.... The FDIC investigates each closed bank to determine whether 
there are grounds to assert claims against the bank’s D&Os, among 
others. 

At or before the closing of a bank, members from FDIC’s 
Professional Liability" and Financial Crimes Section begin to 
review documents and interview bank officers and employees. 



D&O Standard of Liability- 
Negligence or Gross Negligence 

The Financial Institutions Reform, Recovery and Enforcement Act 
of 1989 (’TIRREA") established gross negligence as a national 
minimum standard for officer and director liability. 

...... The FDIC may also pursue claims against officers and directors 
under a stricter standard for liability (ordinary negligence), if 
permissible under state law. 

...... In most states, gross negligence remains the minimum standard for 
imposing liability upon bank officers and directors. 



FDIC Litigation By The Numbers 

FDIC has filed 33 lawsuits against former D&Os of closed banks 
in l0 states: 

Georgia- 8 

California, Illinois - 6 

North Carolina - 3 

Puerto Rico - 2 

Arizona, Florida, Michigan, Kansas, Washington - 1 



FDIC Litigation By The Numbers 

FDIC has authorizedlawsuits against D&Os N an increasing pace: 

...... 2009- 11 

...... 2010- 98 

...... 2011- 264 

...... 9/2012 -274 



Other US Responses During the Crisis- 
The Ad Hoc Phase 

Conservatorship of Fannie and Freddie 

..... Direct government control and operation of the mortgage GSEs 

..... Substantial public costs 

TARP 

..... Direct non-controlling government equity investments 

Asset support to facilitate Bear Stearns acquisition by JPMorgan 

Chase 

Citi asset guarantee 

Guarantees backing a pool of identified assets 

A form of capital relief 

Now terminated 
3O 



Other US Responses During the Crisis 

Special Liquidity Programs 
Temporary Liquidity Guarantee Program 
Increase in deposit insurance 
Numerous Fed liquidity programs 
Designed to facilitate both funding and more rational asset pricing 

PPIP 
..... Designed to allow banks to move problem assets off their balance sheets 
..... Proved to be singularly unsuccessful 

Each of these programs involved up-front government funding or 
involvement; the hope was to allow the institutions to move beyond the 
current crisis when they would be able to repay 

...... With the exception of Fannie and Freddie (and some TARP recipients), 
this is likely to prove accurate 



Responses During the Crisis Elsewhere 

Massive equity infusions 

Asset purchases 

Blanket guarantees of liabilities to avoid instability 

Each of these steps is a manifestation of some reluctance to allow the 
private sector creditors to suffer the losses associated with insolvency 

...... Each may also be a manifestation of the lack of a legal framework to 
assure losses are borne by private sector creditors without creating 
systemic instability 

...... Each may also be a manifestation of the lack of any "rapid resolution" 
regime 



The Problem with 
Non-Bank Financial Institutions 

General dissatisfaction with the way Lehman and AIG were handled 

...... Non-banks generally handled under the Bankruptcy Code 

Generally two alternatives - a Chapter 11 reorganization proceeding or a 
Chapter 7 liquidation 
Administered by a court with active involvement of constituent parties, 
substantial transparency and judicial oversight 

..... However, typically perceived to be slow, unwieldy, expensive and 
somewhat unpredictable and, importantly, does not consider systemic 
stability 

..... However, has proven to be a useful mechanism to assure maximum value 
for creditors in a transparent forum 

...... There was a governmental consensus that the Bankruptcy Code was 
inappropriate for large complex interconnected financial institutions 

..... AIG, Lehman, Fannie Mae, Freddie Mac, Bear Steams, Citi, Wachovia 



The Dodd-Frank Response 

Minimize the prospects of failure 
Enhanced regulato~T oversight 
Activity restrictions (Swaps push-out; Volcker Rule; etc.) 
Higher capital 
Potential limits on systemically important institutions regardless of charter 
"Living Wills" 

Substantially strengthen the ability of the Government to administer any 
failure 

..... Ability to remove the administration of a systemically important institution 
from Bankruptcy Code administration under court supervision to "Orderly 
Liquidation Authority" under FDIC administration 

..... While there are substantial procedural hurdles before a company can 
become subject to OLA (the "triple key" authorization), once those hurdles 
have been satisfied, there is little practical way for a company to avoid the 
results 



The Dodd-Frank Response (cont’d.) 

Hamstring one-off programs to keep an institution alive 

Designed to instill greater creditor discipline 

Restrictions on Federal Reserve’s 13(3) powers 

Restrictions on special FDIC guarantee powers 

Note the impact on allowing the Fed and FDIC to ease a company through a 
liquidity crisis 

..... Query whether these restrictions will be honored in a time of crisis 



Orderly Liquidation Authority 

An attempt to insure that public funds are not used to "bail out" 
private creditors 

Modeled after FDIC receivership powers, but with an attempt to 
assure creditor treatment similar to that resulting under Bankruptcy 
Code liquidations 

...... Allows the FDIC to take control of the institution, with the 
presumption that it will be "liquidated" in an orderly fashion 

...... In practice likely will mean that the FDIC will assume operational 
control until it is able to transfer the business, in whole or in pieces, 
to other institutions 



Orderly Liquidation Authority (cont’d.) 

While up front costs are funded by Treasury, funds are supposed to be 

recovered from creditors; failing such recovery, the costs will be assessed 

against systemically important institutions 

..... Not ex-ante funding like FDIC deposit insurance; ex-post funding 

..... To the extent costs are not borne by the creditors of the institution, the 
assessment is an effort to shift the costs by a specialized tax on certain 
institutions that will be certainly be recouped from their customers and 
shareholders 



Concerns with Orderly Liquidation Authority 

In spite of efforts, there is still some disparity between Bankruptcy Code 
and OLA results for certain creditors 

Self help rights and set-offs, contingent claims, valuation issues, etc. 

..... This uncertainty may create a risk premium and, potentially, liquidity 
concerns in a time of stress, exacerbating the very problem OLA was 
attempting to avoid 

There is no clarity between ~vhen a company will be "resolved" under the 
Bankruptcy Code as opposed to OLA 

The OLA will be very opaque compared to a Bankruptcy Code 
proceeding under the supervision of a judge leading to substantial 
creditor frustration 

No mechanism to maximize value for constituencies 



Concerns with Orderly 
Liquidation Authority 

Not clear that any governmental agency has the sophistication to deal 
with a complex financial organization in a crisis situation 

There is no framework (yet) for international cooperation or coordination 

"Playing back the tape" on the events of October and November 2008 
leads to interesting speculation about what might have resulted had the 
government possessed OLA 

..... What would have happened to Citi, Wachovia, Bear Stems, Lehman, 
Morgan Stanley, Goldman and AIG? 

..... Would it in fact have been "better" than what actually happened? 



"Living Wills" 

Hand in hand with Orderly Liquidation Authority 

Again, a recognition that no government agency is really prepared 
or could effectively deal with a complex organization in a crisis 

...... An institutional exercise to evaluate issues associated with a wind- 
down 

...... While not explicit, underlying imem is to de-risk the organization 

At the moment, very little guidance on the requirements; likely to 
be an iterative process 

Regulators, however, hold substantial powers, in the event no 
acceptable plan developed (could require divestitures, etc.) 



Other Responses 

Increased capital (Basel III, etc.) 
...... Designed to assure that failures never occur in the first instance 
...... Compare "prompt corrective action" response following the savings 

and loan crisis 
In a highly leveraged company, a liquidity crisis in an asset class 
may mean that there is no realistic capital level that would prevent 
insolvency 

...... Note that we have not yet adequately distinguished between liquidity 
insolvencies and equity insolvencies, and may have inadvertently 
tied the hands of the liquidity provider by restricting its flexibility 

Secured creditor ~’haircuts," contingent capital, bail-ins 

Enhanced prudential supervision for larger institutions 



Other Responses (cont’d.) 

B ank Tax 
..... Ostensibly designed to have the banks pay for the costs of the government 

backing during the crisis 
..... Underlying supposition that since these institutions pose more risks to the 

economy, some form of penalty- is appropriate 

...... Compensation Restrictions 

..... We have developed a narrative that compensation practices led to undue risk 
taking which caused the crisis 

..... Move toward claw-backs, longer term evaluation, stock-based compensation 
and, in some countries, caps 

...... Attempts to remove the implicit government backing (and resulting 
subsidy) for "too big to fail" banks 



Remaining Issues 

Have we really ended "too big to fail"? 

Have we created such uncertaint5T regarding how systemically 
important resolutions will be handled that we are laying the seeds 
for the next crisis? 

Have we exacerbated creditor uncertainty? 

...... Have we hamstrung the regulators in dealing with large 
institutions? 

Have we so hamstrung the banks that they cannot operate 
profitably? 

...... Can we possibly address cross-border issues? 



Banks and Bank Holding 
Companies." Regulation, 
Supervision and Enforcement 
Gene Katz 

Senior Company Counsel 

The ABCs of Banking Law 

Charlotte, North Carolina 

Narch 20, 2013 



Hierarchy of Rules 

[] 

[] 

[] 

Laws 

Reg u latio ns 

Guidance Documents 

[] Handbooks 

[] Bulletins 

[] Supervisory Letters 

[] TBD" Enforcement Actions vs. Rulemaking 



Scope of Super Tision 

[] "Cradle to grave" 

[] Prudential ("Traditional") Regulators: 

soundness focus - flexible concept 

[] CFPB: Sole focus is compliance with 

protection laws and regulations 

[] All levels of the organization 

[] Hold co 

[] Bank 

[] Bank subs 

[] Non-bank affiliates 

[] Multiple and overlapping jurisdiction 

safety and 

consumer 

2 



How Supervision is eondueted 

[] Examination process 

[] Reporting requirements 

[] Corporate applications and other filings 

[] Well capitalized / well managed 

[] Assessment of adequacy of risk management 



Examination Process 

[] Periodic vs. continuous 

[] Joint / separate exams 

[] Smaller banks: reports of examination 

[] Large banks: targeted supervisory letters (or similar 

terminology) that contain MRAs, MRIAs, violations of 

law or regulations 

[] CAMELS ratings 

[] Exit meeting with board and senior management 

4 



Enforcement Actions 

Implicit rule (pre-crisis): Use enforcement actions 

only when everything else fails. Preferred course is 

to use the supervisory process so that corrective 

action takes place invisibly and seamlessly. 

[] Present environment (post-crisis): Cop on the beat; 

less benefit of the doubt. 

[] Formal and informal enforcement actions may be 
used. 



Enforcement Actions 

Informal 
[] Supervisory letters, informal written commitments, MOUs 

Formal 
[] Written agreements (with "final agency action" language) 

[] Cease and desist orders 

¯ Prohibit or require 

[] Temporary C&D 

[] Civil money penalties 

¯ Tiered 

[] Restitution 

[] Removal and prohibition 

[] Others (less often): PCA order, S&S order 



Enforcement Actions 

Concept of institution-affiliated party: controlling 

shareholder, counsel, accountant, participating in 

the affairs of the institution. Jurisdiction may require 

degree of recklessness or intentional harm. 



Enforcement Actions 

[] Administrative adjudication process 

[] Decision by agency to commence process 

[] Notice of charges - opportunity to respond (Wells-like) 

[] ALJ assigned 

[] Limited discovery and pre-hearing procedures 

[] Hearing on the record - public unless agency determines 

otherwise in public interest 

[] ALJ issues recommended decision 

[] Head of agency - final decision: formal agency action 

[] Appeal may be heard by U.S. Circuit Court: arbitrary, 

capricious, abuse of discretion or acting beyond scope of 

authority 



and 

What Are Banks 

their Affiliates Allowed to Do? 

Saule Omarova 
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... but this is not the optimal way to run a iobust financial sys[em - oversight needs te 

be simple transparent, coordinated and consistent 

























































S~TEMENTS 



PROTOBANK, N.A. 
Statement of Condition 

Liabilities & Capital 

6.65 

0.15 

$ 0.8 Deposits 

2.3 Demand Deposits 

NOW Accounts 

6n5 

Money Market Accounts 

Savings & Time Deposits 

Total Deposits 

Other Bo~Towing 

Total Liabilities 

0.4 

$1o.o 

Ratios 

Allow~mceiGross Loans 

Loans/Deposits 

Leverage Capital Ration 

(Capital/Total Assets) 

Capital 

Total Liabilities & Capital 

2.25% 

81.10% 

08.00% 

$ 2.0 

1.4 

2.3 

2.5 

8.2 

1.0 

9.2 

0.8 

$1o.o 



PROTOBANK, N.A. 
INCOMESTATEMENT 

Intcrcstlncomc onEarningAsscts 

Total Interest Expense 

NetInterestIncome 

ProvisionforLoanandLcaseLosses 

NetInterestincomeaflerProvisionforLoanLosses 

NetInterestIncomeplusNon-InterestIncome 

(Employee compensation and benefits, occupancy, se~ices, depreciatiom etc.) 

FederalandStateTaxes(33%) 

150 

40 

10 

15 

$640 

450 

(25) 

425 

190 

615 

(450) 

165 

(55) 

SII0 





~APITAL ~EQU~REMENTS: 

Increasingly sophisticated approach 

1983 began with capital rules again 

1987 "Basel I" risk-based capital guidelines capture oft’- 
balance sheet items. 

Market Risk recognized in 1986 

Basel II proposal to capture more types of risk 

Basel II! (2012) >more capital & more tangible capital 

Guidelines and not Regulations 





iii iiii~iSKS ADDRESSED BY CAPITAL 

Reputation risk 

Compliance risk 

Legal risk 

Regulator" risk 



~OW IMPORTANT IS CAPITAL ,9 

CAMELS rating: banks & depositories 

Capital 

Assets 

Management 

Earnings 

Liquidity 

Sensitivity to risk 

Holding Companies: RFI/C(D): risk, financial 
condition, impact on the sub banks, composite for 
the FHC and rating of each insured depository 



CONSEQUENCES OF LOW CAPITAL LEVELS 

[] Actions by Regulators 

[] Lose FHC Status 

[] Capital directive to increase capital (plan) 

,, Other actions dividend limits, consult with regulators, no 
acquisitions, no bonuses. 

[] Regulatory Requirements 

[] Limits on repurchase of stock 

[] No expedited application procedures 

[] Limits on transactions with affiliates 

[] Apply to make nonbank acquisitions 



iii iiiii~OW ~S CAPITAL MEASURED? 

Capital is measured as a ratio of capital to assets. 
There are three key ratios: 

Leverage is qua~er average and risk weighted is based 
on numbers at the end of each qua~er 

Can raise ratio by increasing capital or reducing assets 



~HE NUME~TOR: T~E ELEMENTS OF 
APITAL 

Tier 1 capital, formerly prlmaw or core c@~tal 
includes. 

¯ Common shareholders equi~ 

¯ Ce~ain preferred stock 

. Perpetual: no fixed term, not redeemable at the option 
of the holder 

. Noncumulative: may eliminate wi~ paying later 

. No adjustable rate based on issuer s condition 



NUMERATOR: TIER 2 CAPITAL 

Tier 2 or Supplemental Capital includes: 

¯ Preferred stock that does not qualify as Tier 1 
¯ Limited term 
¯ Cumulative 

Adjustable rate based on issuer, not general factors 

Sub Debt- up to 50% of Tier 1 and a 20% discount fi-om face 
amount in each of last five years to maturity 

Allowance ~br Loan and Lease Losses (ALLL) up to 1.25% 
of the risk-weighted assets of the bank 



])ENOM~NATOR: ~?HE ASSETS 

Leverage ratio uses book.assets, no 
conversion or weighting ~s necessary 

[] Use average over the quarter rather than quarter- 
end 

,, Look to call report or FRY-9 



¯ HE DENOMINATOR: RISK-WEIGHTED A.SSETS 

[] Currently for Risk weighting: 

" 0% includes cash, claims on gov’ts of OECD countries, 
agencies of US ~vith full faith & credit of US gov’t 

,, 20% includes claims against US depository institutions 
and OECD banks, general obligation muni bonds, US 
agencies, World Bank 

[] 50% includes 1-4 family mortgage loans, certain 
multifamily mortgage loans, muni revenue bonds 

[] 100% includes all else. 



HE ~ENOM~NATOR: OFF-~ALANCE SHEET 

Off-balance sheet items are converted at four different rates 
and then placed into one of the four risk-weighted categories 
(prior) 

[] 0% conversion factor for unused portions of commitments 
of less than a year; right to cancel 

[] 20% conversion factor for short term, self liquidating trade 
contingencies, commercial letter of credit 

[] 50% conversion for bid bonds, performance bonds, 
standby letter of credit for a particular transaction; 
commitments of more than a year (home equit?r lines) 

[] 100% conversion fbr guarantees, financial standby letter 
of credit 



[] Well capitalized 

¯ 10% total risk weightea ratio: tier I & 2 capital over 
risk weighted assets 

m 6% tier I risk weighted ratio: tier 1 capital over risk 

¯ 5% leverage ratio: tier I capital over average book 

¯ Required to be an FHC (bank(s) and BHC as of 7-21-12) 

¯ Required for interstate mergers and branches 



BALANCE SHEET (in $O00’s) 

Interest Bearing Deposits in U.S. Banks 

Treasu~ Securities 
Loans 

Commercial Loans 1,850,000 
Less: allowance for Commercial Loan 

and lease losses 100,000 
Net Commercial Loans 

Residential Mortgage Loans 
Premises, plant and equipment 

Total Assets 

Liabilities 

Deposits 
U.S. Demand Deposits 
U.S. Individual Time Deposits 
U.S. Corporate Time Deposits less than 1 ~i years 
U.S. Corporate Time Deposits more than 1 ~/~ years 
Foreign Demand Deposits 

85,000 
275,000 
660,000 

1,750,000 
780,000 
200,000 

3,750,000 

750,000 
750,000 
750,000 
750,000 
457,500 



BALANCE SHEET (in $000’s)continued 

Subordinated Capital Notes 

Due June 30, 2017 (1/3), 2018 (1/3), and 2019 (1/3) 
99,000 

Shareholders Equity 
Preferred Stock 

8% non-cumulative perpetual- $25 par value; issued 500,000 shares 12,500 
8% cumulative perpetual- $25 par value; issued 1,740,000 shares 43,500 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiCommon Stock, Sl parvalue- 
Authorized 10,000,000 shares, issued 6,000,000 shares 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiRetainedEamings 

Shareh°ldersEquity 

TotalAssets 
Risk-weighted Assets 

Allowance for loan and lease losses (ALLL) 

6,000 
81,000 
50,500 

193,500 

985,000 
880,000 

12,000 



CAPITAL CALCULATION BALANCE 
SHEET (in $000’s)continued 

OFF BALANCE SHEET ITEMS 
(reflected in footnotes to financial statements) 

Long Term Commitments to Extend Credit to Corporation 90,000 

Commitment to Extend Credit to Corporations of Less Than One Year130,000 

Standby Letters of Credit Backing Muni General Obligation Bonds 200,000 

100,000 



~EFORMS PROPOSED BY BASEL COMMITTEE 

More capital is not significant requirement, but higher quality 

" Common equ~~ increases significantly 

¯ Tier 1 is now 80% of total 

¯ Tier 2 capital would no longer include intangibles 

New leverage ratio of 3% phased in to 2016 

New asset risk classes for repos, securities lending and non- 
clearing house cleared derivatives 

Capital definitions more restricted 



On June 12, 2012, U.S. federal banking agencies released three separate 
but related proposals to implement Basel III in the United States: 

[] the "Basel III Proposal," which applies the Basel III capital 
framework to almost all U.S. banking organizations; 

[] the "Standardized Approach Proposal," which applies certain 
elements of the Basel II standardized approach for credit risk 
weightings to almost all U.S. banking organizations; and 

[] the "Advanced Approaches Proposal," which applies changes made to 
Basel II and Basel III in the past few years to large U.S. banking 
organizations subject to the advanced Basel II capital framework. 

The comment period for these notices of proposed rulemaking ended 
October 22, 2012, and no final rules have been issued and effectiveness 
delayed. 



~NIMUM CAPITAL ~EQU~REMENTS 

banking organization would maintain the 
llowing minimum capital requirements: 

Common equity tier 1 capital to total risk-weighted 

Tier 1 capital to total risk-weighted 

4.5% 

6% 

Total capital to total risk-weighted 

1 capital to adjusted average 
(Leverage Ratio) 

total assets 

8% 

4% 

22 



Maximum payout amount for capital distributions and 
discretionary bonus payments to executive officers 

Common Equity Capital 

Conservation Buffer 
(as a percentage of 

risk-weighted assets) 

> 2.5% 
> 1.875% and <= 2.5% 

> 1.25% and <= 1.875% 
> 0.625% and <= 1.25% 

<= 0.625% 

Maximum payout ratio 
(as a percentage or eligible 

retained income) 

No payout limitation applies 
60% 
40% 
20% 
0% 



ColHmou 

Total Tier 1 Equity 

Risk-Based Risk-Based Tier 1         Tier 1 
Capital Category Capital Capital Risk-based Leverage Ratio 

Ratio Ratio Capital 

Ratio 

Other 

Undercapitalized < 8% < 6% < 4.5% < 4% [Leverage ratio of 3% or more if 

bank is 1 rated and not growing] 



STANDARDIZED APPROACH TO  ISK- 

WE!G T NGS 

Revises a large number of the risk weightings (or their 
methodologies) for bank assets that are used to determine the 
capital ratios 

More complex than current regime: detailed and calibrated 
assessment of credit risk and calculation of risk weightings 

For example, under the current risk-weighting rules, residential 
mortgages have a risk weighting of 50. 

Under proposed rules: (i) traditional lending would be category- 1, 

where the risk weightings range from 35 to 100%; and 

(ii) nontraditional loans would fall within category 2, where the risk 

weightings would range from 50 to 150% 



Problem with proposed treatment of accumulated other 
comprehensive income ("AOCI") 

AOCI would require unrealized gains and losses on "available-for- 

sale" securities to flow through to regulatory capital as opposed to 

the current treatment, which neutralizes such effects 

There is concern that this treatment would introduce capital 
volatility, due not only to credit risk but also to interest rate risk, 
and affect the composition of securities holdings of banking 
institutions 

[] Stay Tuned! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Angust 29, 2013 4:54 PM 

Linda Fazthing ~aol.com~ 

ILE: IWF Nolnth Carolina NOMINEES-PLEASE VOTE NOW 

Hi Linda--- I vote in favor of all the candidates, 
Take care, 
Lissa 
From: kinda Farthing [mailtc       _~aol.com] 
Sent; Thursday, August 29, 20:t3 :t0:55 AM 
To: deborah@sistemas.com;         @aol.com;        .~visioncor.com;         ~carolina.rr.com; cathy.bessant@baml.com; Cynthia.lax@bankofamerica.com; 

.~carolina.rr.com; @gmail.com; sue@sageleadership.com; _~gmail.com; ,~ol.com; _~mindsprincl.com; ..... = ....... ~rr.com; 
lynn.good@duke-energy.corn; robin.seaford@duke-energy.com; Ngmail.com; @yahoo.com; @hotmail.com; ~gmail.com; 

_~kelso-communications.com;      _~heysaturday.com; King, Susan Robinson; Broome, Lissa L;        @carolina.rr.com;      }uncc.edu; 
michelle@sistersofmercyfoundation.org; Imeyer@FFTC.org; Iowen@rscbrands.com;          ,~gmail.com; linda.p.hudson@baesystems.com;        @uncc.edu; 
robin@reiterandassociates.net; crent@rentconsultinggroup.com;         .~aol.com;             @yahoo.com;         @aol.com; elyn.s.dortch@wellsfargo.com; 

~gmail.com; ,~ao corn; jennifer.weber@duke-energy.corn; amy.livezey@duke-energy.com; mwinst~n@familydollar.com; 
edwina.woodbury@chapelhillpress.com; ezimmern@museumofthenewsouth.org 
Subject; 1WF North Carolina NOHINEES-PLEASE VOTE NOW 
IVVFNC Members, 
Great news! the Membership committee under the leadership of Clyda Rent has approved and is presenting the following four excellent 
candidates for membership 
Each of these candidates has been contacted and is eager to join if she is elected by the membershil~. 
Now we need your vote:(Bdef Bios of each are attached. Please read about these outstanding Women) 
Catharine Biggs Arrowood 
Ann Caulkins 
Theresa Drew 
Krista Tillman 
The membership application process states "if a member does not support the Nominee for membership, upon receiving the Nominees’ name 
as recommended by the membership committee, she shaft promptly (and no later than five working days) contact the President and provide 

reason(s)." 
Please email me your affirmative vote or the reason you object to any Nominee no later than Thursday, September 5. 
Again, thank you to Clyda Rent, Jennie Buckner, Alice Herald Julia Sprunt Grumbles and Lissa Broome for their work on the membership 
committee. 
and thank you to those who nominated and seconded these great candidates. 
Wishing you all a wonderful Labor Day Weekend! 
Hope to see you all atthe annual meeting on Thursday, September 19! 
Linda McFarland Farthing, 
President, IWFNC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, A ugust 30, 2013 1:10 PM 

Gall Ferreira ~nc.rr.com> 

Thanks for the books 

Dear Gail - 

Please accept my overdue thanks for sending along two copies of "Women Lead." I look forward to perusing it this weekend. I hope you are doing well. 

Take care and enjoy your holiday time, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, August 30, 2013 2:32 PM 

Sarah Haney <skhaney@uncaa.unc.edu~; Remus, Dana <dremus@emaJl.unc.edu> 

Lunch? 

Hi Sarah and Dana-I would like to invite you both to lunch to introduce the two of you. Sarah is our rowing coach and Dana is a new faculty member at the law 

school. Dana rowed at Harvard and helped coach at Yale while she was attending law school there. I know Dana is interested in learning more about the rowing 

program at UNC. 

Here are some dates that work for me for lunch. Let me know if any of these work for the two of you: 

September 3, 10, 17, 20, 24, 27 

Enjoy the long weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~~h~~t~~t~~~:~/~/~~s~~s~~~~n~~~~~c~~~~~~~m~/~~~a~~~u~~t~~~h~~~~~~r~~~~~~~~2~~~4~~8~~~7~~~2~~~~~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:53 PM 

McKmney, Ruth Ann <ramckJrm@email.unc.edu:~ 

Re: Letter for on its way 

stuffneeds to be in totnorrow but supporting letters can follow. So no worries. I miss you too 

Lissa 

Sent from my iPhone 

O11 . at 9:29 PM, "McKitmey, Ruth Ann" <ramckitm,~;emmlamc.e&t> wrote: 

Hi, Lissa: I miss you! I was intending to get a letter for 

retirement). By what time do you need it tomorrow (Tuesday, 

Best, Ruth 
P~uth A~ ~cKi~ey, ~oEdo, 

C~in~cal Professor of Law 

The University of North Carolina Schoo~ of Law 

03# 3380 

Chape~ Hi~l~ NC 27599-3380 

For phone co~tac[ information, 

file to you this evening, but I have run out of steam (a chronic problem in 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, September 3, 2013 11:27 AM 

Debbi Clarke @gmail.com> 

Working Group Info 

2012-2013 Accomplishments.docx; Athletics Briefing for Chancellor Folt and Provost 
Dean July 1 2013 (2).docx 

Hi Debbi - Thanks for taking time to meet with me today. I am available to provide any further information you need at 

any time. I have attached the two documents that we discussed today. I’m sure you’ve seen that the Rawlings Report is 
up on the web too. 

Lissa 

From: Angell, Jones 
Sent: Tuesday, September 03, 2013 10:32 AM 
To: Broome, Lissa L 
Subject: RE: Remarks at Monday’s All Department Meeting 

Lissa - 

Attached is a list of the accomplishments from the 2012-20:13 campaign. 

Thanks so much! 

Jones 

From: Broome, Lissa L 
Sent: Monday, September 02, 2013 8:01 PM 
To: Angell, Jones 
Subject: RE: Remarks at Monday’s All Department Meeting 

Thanks, Jones! 

Lissa 

From: Angell, Jones 
Sent: Monday, September 02, 2013 8:00 PM 
To: Broome, Lissa L 
Subject: Re: Remarks at Monday’s All Department Meeting 

Lissa...of course. Either Steve Kirschner (who originally put the information together) or I will send a copy of it to you 

tomorrow. 

Hope all is well! 

Jones 

Sent from my iPhone 

On Sep 2, 2013, at 7:25 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 



Hi Jones - I was wondering if I could share a copy of your remarks from last Monday’s meeting with the 

Faculty Athletics Committee. I was particularly interested in your run-down of last year’s academic and 

athletic successes. The committee meets Tuesday (tomorrow) at 3:30. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 3, 2013 3:07 PM 

ttaney, Sarah K <shaney@email.unc.edu-*; Remus, Da~a <dremus@emaJl.unc.edu> 

1~3~,: Lunch? 

Does :1:00 at Car6 Carolina (in Meadowmont) work for everyone on 9/I77 

Lissa 

From: Haney, Sarah K 
Sent: Tuesday, September 03, 2013 3:04 PM 

To: Remus, Dana; Broome, Lissa L 
Subject: RE: Lunch? 

Hello Dana and 

~ would Jove to get together) 

f am free those 3 days as weJl however the g.7th is the best [or rne ( I can rnake any of them work though). 

Tha~ks, 

Sa ra h 

F~ml Remus, Dana 
Nentl Friday, August 30, 20~3 4:06 PN 
T~ Broome, Lissa L; Haney, Sarah K 
Subje~t~ RE: Lunch? 
Hi ~ you both, Lissa, I would love 
24th. 

BeA Dana 

From: Broome, Lissa L 
Sent: Friday, August 30, 2023 2:32 PM 
To: Haney, Sarah K; Remus, Dana 
Subject: Lunch? 

Hi Sarah and Dana - I would like to invite you both to lunch to introduce the two of you. Sarah is our rowing coach and Dana is a new faculty member at the law 

school. Dana rowed at Harvard and helped coach at Yale while she was attending law school there. I know Dana is interested in learning more about the rowing 

program at UNC. 

Here are some dates that work for me for lunch. Let me know if any of these work for the two of you: 

September 3, 10, 17, 20, 24, 27 

Enjoy the long weekend. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: -h---t-t-P--]/---s--s--r--n--.--c---~---m--/---a--u---t--h--9--r-:-~-2--&-~-Z-2---~- 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 3, 2013 9:18 PM 

Millie Tan <Millie.Ta~@quin~les.com> 

Corrina Bowers <Corrina.Bower@quintiles.co~n> 

RE: An introduction 

Hi Millie --. I would love to get together. Are you available to meet on Friday, September 27? I could do something any time through :1:30 so let me know when and 

where is best for you, Second best day for me ~s September 24 between :10:30 and 5:00~ 

More h~formafion about our Dkector DNersity Initiative is available at https:i!ddi.law.unc.eduidefault.aspx. I’m very much ~ookh~g forward to meeting gou, 

Ta~e C8 

k~5~sa 
Lissa L groome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

(:B#3380, Van Hecke.-We~:~ach 

Chapel kH~], NC 27B99.-3380 

9~9.962.7066 

htt~!]www:law,unqedu!centers!bapkh~g 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

::N:: Description 
...... iltt p:,’iv~ww law. u nc ed u,’ima ges,’n ews,’media,’ba n kingfir~a nce 

web 542 JP9 

From-" Millie Tan [mailto:Millie.Tan@quintiles.com] 
Sent: Tuesday, September 03, 2013 6:37 PM 
To; Broome, Lissa L 
C¢; Corrina Bowers 
Subject; RE: An introduction 
Lissa, nice to e.-meet you. Jim sp~-:~aks w:’ry highly of you and ["d appreciate ~:he opportunity to meet wK:h you and hear more about the UNC Board D~vers~:y 

b~it~at~ve. 

~’d be happy to meet for coffee, iunch or even after work; whatever is most convenient for you. ~s there s th~le that wou~d work for you after the next two weeks 

(Fro traveling the week of Sept t6th}. I’ve added my assistant, Cordna Bowers, on tMs emaH so we can coordinate scheduJes, 

f h:~ok ~orward to hearing from you. 

Regards, 

M [l[ie Tan 
SVP, Global Marketing & 
Chief Marketing Officer 

Mebile: 

Se~t~ Friday, August ~0, 20~ 2:29 PN 
To~ Nillie Tan; Lissa L Broome 
8~jeCt~ An introduction 

Ladies, by copy of this email I’d like to introduce you to each other. ~llie, as I mentioned yesterday, Lissa is on the La~v School Dculb" at 
[~C and also heads up the [~C Board Diversib" Initiative. She is leading the way with her work on helping women and minorities gain 
board positions across the state and maintains a ve~~ active database of candidates for co,orate boards. Lissa also does research and 
reports on the progress of women m~d ~norities on the boards of the top 50 publicly traded compames in North Carolina. Lissa, I met 
Millie yester&y in a lunch meeting to discuss her interest m finding a co,orate board position. She is the Chief Marketing Officer of 
Qmntiles and has a ve~ impressive executive backgrouM m marketing at Polaroid and Gillette. ~llie has si~ificant non-profit board 
experience, including her ct~rent role on the board of the NC School of Science and Math. I believe the two of you would eN oy meeting 
each other and discussing ~llie’s quest for a co,orate board position. I will leave the two of you to car~~ on from here. 
J~ 
J~m Fraser 

V~ce PresidenL Board Services 

Goodwin Executive Search 

wwwt~ood w~ r~se a r ch,(:o~ 

i.~.i cid:image002.jpg@01CEASD4 7890 
9F00 



This electronic message, including its altachments, is COMPANY CONFIDENTIAL 

and mat’ contain PROPRIETARY or LEGAI,LY PRIVILEGED intbrmation. If you axe 

not the intended recipient, you are hereby notified that any use, di~losure, 

copyi ng, or di stribu’6 on of this m es~ge or ant’ of the intbrmati on included 

in it is unautho~ed and strictly prohibited. If you have ~eceived this 

message in e~ror, please immediately noti~ the sender by reply e-mail and 

permm~ently delete this message and its attaclm~ents, along with any copies 

theleo£ Thank you. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 3, 2013 9:50 PM 

FW: This Week in CAROLINA: The Magazine 

From: Rams Club [mailto:mail@neulionnetwork.com] 
Sent: Tuesday, September 03, 20:t3 7:4:t AM 

To; Broome, Lissa L 
Subject; This Week in CAROLINA: The Magazine 

Please enjoy this week’s issue of CAROLINA - the official digital publication of Carolina Athletics. 
CAROLINA is a brand new, weekly digital magazine accessible on your computer and Android tablet. Click the lin~k to view 
this week’s issue! 
You can also always find the most up to date issue - as well as previous issues - on ramsclub.com. 
Please note: An lOS App is awaiting approval from the Apple App Store - we hope to have this available in the very near 

future. 

~:~ nk you for your suppo~rt of Carolina Athletics and The Rams Club! 

/ 
To folward this message to a friend, 

To ensure that you continue to receive your emails from GoHeels.com, please add us to your Address Book or safe list. 

© 2013 GoHeels.com. 

NeuLion, Inc.- 1600 Old Country Road, Plainview, New York, 11803 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 3, 2013 10:23 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: word of the week --WOW 

That’s a new work for 

From: Bortz, Conrad 
Sent: Tuesday, September 03, 2013 12:10 PN 
To: Broome, Lissa L 
Subject: word of the week --WOW 
verMemmt: choked up; speechless; unable to express one’s feelings/emotions (cf. German verklemmt = "uptight"); stuck 
VerMemp~ is a Y~ddish word that means "overcome w~th emoflon/’ Pronounced "fer-k~empt," peeple use ~t when they are so emotional that they’re on ... 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 3, 2013 10:35 PM 

Millie Tan <Millie.Tm~@quinliles.com> 

Corrina Bowers <Corrina.Bower@quintiles.cotn> 

RE: An introduction 

Hi Millie --. I.et’s meet at 8:00 a.m. on September 27th at The Weathervane for breakfast Early ls fine by me. 

Thanks, 

Ussa 

Frem= Millie Tan [mailto:Nillie.Tan@quintiles.com] 
Sent: Tuesday, September 03, 2013 10:20 PM 

To~ Broome, kissa k 
~= Corrina Bowers 
Subject= RE: An introduction 

[~ssa, thanks for setting back to me so quickly. Sept 27th works great ~f we c~n do the morning, w~ can meet in Chapel Hill as HH come from hom~. Wou~d 8 or 

work for you? I’m open to meeting anywhere; one suggestion ~s to meet at The Weathervm~e? ~ can be flex~Me on t~me during th~s day so ~et m~ know ~f you would 

Look [orward to getl:~ng together. 

Regards, 

MNeTan 

SVP. Global Marketing & 
Chief Marketing Officer 

Mobile: 

Sent; Tuesday. September 03. 20~3 9:18 PN 
Te~ Nillie Tan 
~¢~ Corrina Bowers 
Subject= RE: An introduction 
Hi MiH~e---I wou~d ~ove to get together. Are you available to meet on FHday, September 27? ~ could do sometMng mW time through 1:30 so ~e~ me know when and 

where is best for you, Second best day for roe ~s September 24 between ~0:30 and 5:00. 

More ~nforra~t~on about our D~rsctor D~versity Initiative is av~HaMe ~t https:/!ddiJaw.unc.edu!defaultaspx. I’m very much ~ooking forward to meeting you. 

"[’8 ke c a re~ 

Lbsa 

Ussa L groome 

Wells Fargo Professor of Banking 

Director Center for BanMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke-Wettach ElaH 

Chapel Hill, NC 27599-3380 

919.9623065 
http:!iwwwJaw.unc,edu!centers!banMnB 
Access my papers on SZRN at: http://ssrn.com/author=248720 

::X:: Description: 

h[[p:,iw, A~w.bw u nc. _.d u, ires ges/n ews, media/ha n kir~gfin a nce 

web 542.ip2 

From: Millie Tan [mailto:Millie.Tan@quintiles.com] 
Sent; Tuesday, September 03, 2013 6:37 PM 
To; Broome, Lissa L 
Co= Corrina Bowers 
Subject= RE: An introduction 
[issa, rJ{:~? to *-:!-fTH:_!e[: you, Jim speal~s very h~gh~v oF you a]~d i’d appreciate the opportunity to meet w~th you and hear more about the UNC Board D~vers~tv 

~nitbtive. 

~’d be happy to meet for coffee, kmcb or even alter work; whsLever is most convenient for you~ ~s there a tkne that wou~d work for you after’ the nexL two weeks 

(i’m ~:raveiing ~:he week of Sept: I(sth), I%e added my assbtant Corr~na }3owers, on th~s emaH so we can coordinate scheduk~s. 

~ look forward to heming [torn you, 

Regards, 

MNeTan 

SVP, Global Market~ng & 
Chief Marketing Officer 
<~uh~tiles 

Mobile: 

Sent; Friday, August 30, 2013 2:29 PN 

To= Nillie Tan; Lissa L Broome 
Subject= An introduction 

Ladies, by copy of riffs emai] I’d like to introduce you to each od~er, ~l]ie, as I mentioned yesterday, Lissa is on &e Law School faculb~ at 



UNC and also heads up the UNC Board Diversity Initiative. She is leading the way with her work on helping women and minorities gain 

board positions across the state and maintains a yew active database of candidates [br co,orate boards. Lissa also does research and 

reports on the pro~ess of women and minorities on the boards of the top 50 publicly traded companies in North Carolina. Lissa, I met 

~llie yester&y in a lunch meeting to discuss her interest m timing a co,orate board position. She is the Chief Marketing Officer of 

Qmntiles and has a vein impressive executive background m marketing at Polaroid and Gillette. ~llie has significant non-profit board 

experience, including her current role on the board of the NC School of Science and Math. I believe the two of you would eNoy meeting 

each other aM discussing N,~llie’s quest [br a co,orate board position. I will leave the two of you to ca~ on [~om here. 

Jhn 
J~r~l Fraser 

V~ce President, Bo~r’d Services 
Goodw~n Executive Search 

~v~v~v.goods~,insea rch .corn 

1 

i~i cid:irrlage002.jpg@01CEASD4.7890 
9F00 

********************** IMPORTANT--PLEASE READ ************************ 

This electronic message, including its attachments, is COMPANY CONFIDENTIAL 

and may contain PROPRIETARY or LEGALLY PRIVILEGED information. If you are 

not the intended recipient, you are hereby notitied that any use, di~losure, 

copying, or distribution of this message or any of the information included 

in it is unauthorized and strictly prohibited. If you have receiYed this 

message in error, please immediately notit~. ~ the sender by reply e-mail and 
permanently delete this message m~d its attacbanents, along ruth a~y copies 

thereo£ Thank yon. 

This electronic message, including its attachments, is COMPANY CONFIDENTIAL 

and may contain PROPRIETARY or LEGALLY PRIVILEGED information. If you are 

not the intended recipient, you are hereby notified that any use, di~losure, 

copying, or distribu’~ on of this message or any of the intbrmation included 

in it is unanthorized and strictly prohibited. If you have received this 

message in error, please immediately notify the sender by reply e-mail and 

permm~ently delete this message and its attaclm~ents, along with any copies 

thereo£ Thank you. 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 4, 2013 9:21 AM 

krawiec@law.duke.edu; CoNe.,,,, John M ~mconley@email.unc.edu> 

l~W: Expanded Board Diveris~: Call for Papers, AALS 

AALS SEGG Call for Papers.docx; message-footer.txt 

Ni Kim & John --- 

See the attachment regarding the AALS program. Are we interested~ I will likely be on family vacation during that time period, so if we are interested, I would 

probably not be able to participate personally. 

I think it would be a good k~ea to scheduk~ a meeth~g to see where we are on the book. I ha~e been working on it some, but not as much as f ant~dpa~:ed, ff we get a 

meet~ngon the books, then maybe that w~l~ spur me to finish what f am do~ngon Chapter 8 and share it w~th you. f have been go~ngthrough the NV[VO nodes that 

rNate to Chapter 8 and addk~g in a bunch of quotes that we haven’t used before. Be[:ore ~ do the same work for Chapters 7 and 9, ~’d love to get your op~n~on of 

Chapter 8 and whether I’ve sLruck the right balance with quoLes and text. 

From John’s teaching schedule, ~t ~ooks Hke Wednesdays or grMays would be the best days for meeth~gs. Those are good days for me too except on Wednesday, 

~’m not available from 1-2 when ~ teach. 

Let me know ff we (:ou~d meet for (50.-90 minutes during any of the periods I%e I~sted below: 

Wed., Sept. 13. 9-.I2 

Wed., SepL 18 9-~2 

Friday, Sept. 20 1:[:30---6:00 

Wed., Sept. 25 9-I2 

Friday, Sept. 27 10-1::~0, 3:00-(;:00 

Wed., Oct. 2 3-5 

Thanks. 

Take care, 

L~ssa 

F~m= aalsmin-announce-request@l~sN.uda~on.edu [mailto:aalsmh~-announce-request@lis~.uda~on.edu] On Behalf ~ NELSON, EBONI 
Sent= Monday, Sep~mber 02, 2013 8:03 AM 

Subject= [~LSNIN-Announce] Expanded Board DiverisN: Call for Papers, ~LS 
Hi, Everyone 

Attached please find a Call for Papers in which some of you may be interested. The subject of the Call for Papers is "the radical expansion m regulatory efforts to 

promote demographic diversity on corporate boards." It comes from Faith Stevelman at New York Law School, who has been instrumental in the formation of the 

new AALS Section on Economic Globalization and Governance. 

All the best, 

EboN 

Ebon~ S. Nelson 
~sseo~at(~ 

Utwersi~ o~ Seu[h Caref~na Schoef ef Law 
701 So~lh Mah~ Street 
Columb~a~ SC 29208 
803.777.5011 
ne[sones@law.sc.edu 
SSRN Author Page: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, September 4, 2013 9:45 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

Lunch any Friday’? 

Hi Elizabeth- 

Are you free for lunch this Friday or Friday, September 20 (or both)? 

I hope class is going well. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h tt p://www, l a w. u n c~eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



2013 FALL MINI-CAMP APPLICATION 

Space is available on a first-come, first-served basis. The age range for mini-camp is 5-13. The maximum for 
each mini-camp is 30 campers. Space ~vill be reserved only on receipt of a check (payable to FSRA). 

Name of Child: Age: Sex: 

Parent 1: 

Home Phone: Work Phone: Cell/Pager 

Parent 2: 

Home Phone: Work Phone: Cell/Pager 

Family e-mail address: 

Name and Phone of emergency contact other than above: 

Please check the mini-camp(s) you are registering for: 

[---] Monday, October 28 

[---] Tuesday, November 5 

[---] Monday, November 11 

[--] Wednesday, November 27 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

8:30 a.m.-5:30 p.m. 

Feeperfamilyper day: $45 - 1 child     $75 - 2 children     MOO - 3 children 
Please have your child bring a bag lunch and a tennis racquet. 

If your child has any physical or emotional concerns please state: 

Amount enclosed $ 

No refunds without Manager’s approval. 
Payment MUST be made bef!~re arrival or day of camp. We no longer charge accounts. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, September 4, 2013 10:17 PM 

Gibson, S. Elizabeth <elizabeth~gibson@uuc.edu> 

1722: Lunch ~5’ Friday? 

Great. It’s a date[ 

~issa 

From: Gibson, S. Elizabeth 
Sent: Wednesday, September 04, 20:13 :tO::tO PM 

To: Broome, Lissa L 
Subject: Re: Lunch any Friday? 

It just so happens that this Friday is the only Friday this month that I’m free for lunch. Let’s plan on it and catch up. 

Elizabeth 

Sent from my iPad 

On Sep 4, 2013, at 9:44 PM, "Broome, Lissa L" <[b__r_ .o_o__m__e_._@__e_._m_a__!!_._ .u_n__c_.__e_.d_ u_.> wrote: 

Hi Elizabeth- 

Are you free for lunch this Friday or Friday, September 20 (or both)? 

I hope class is going well. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h..t..t..n.;~L.w....w....w..:.~..w...:.u...~..c..:~g.y~.c.~.n..t..~.r.s.~b..~.n...t~.1.n..s~ 
Access my papers on SSRN at: _h___t_t_p__:J_J_s__s__r__n__:_c_o_m__/___a_u__t__h__Q__r__--_-__2_fl:~_ZZQ 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 4, 2013 10:19 PM 

~nc.mcom) 
FW: Joy - Article in ’][’he Chronicle today 

A t:ollow--up regarding what we were talking about. 

From; Renner, Joy J [mailto:Joy_Renner@med.unc.edu] 
Sent; Wednesday, September 04, 2013 4:09 PM 
To; facultyathletics@sakai.unc.edu 
Subject; Joy - Article in The Chronicle today 

’We Didn’t Want the Athletic Trainer Beholden to the Coach’ 
Septe~nber 4, 2013, 1:21 pm 

By Brad Wolverton 

¯ Comment(0) 

This week I wrote about the fractured relationships bemeen big-time football coaches and their athletic-training staffs, exploring numerous examples of coaches’ 

undermining the authority of medical professionals. 

To avoid such problems, a handfid of colleges have moved their sports-medicine stafl~ outside of the athlelic department. The University of North Carolina at Chapel 

Hill did that in the early 1970s, after a player there died from heat stroke. 

"We didn’t want the athletic trainer beholden to the coach," says Daniel N. Hooker, who recently retired as head athletic trainer after more than 40 years at the 

university. 

As part of tny ~ticle, my colleague Jonah N ewtnan and I surveyed hundreds of Division I athletic trainers. MaW expressed concerns about their reporling lines, with 

some saying they were supervised by" coaches or others with no medical expertise. (The National Athletic Trainers’ Association, which helped us to conduct the survey, 

recently released guidelines saying that members of the sports-medicine temn should not report to coaches. The NCAA agrees.) 

That’s not the case at North Carolina, whose athletic trainers report directly to team physicians and other tnedical officials. 

That reporting arrangement has helped insulate athletic trainers from coaching pressures, Mr. Hooker says. But athlelic trainers still face conflicts there. 
"You’re selling your service to whoever that football staffis," Mr. Hooker says, "and you’ve got to please them." 

When Butch Davis was hired, in 2006, he leaned hard on Scott Oliaro, the head football athletic trainer at the time, micromanaging his schedule and questioning his 

commitment, Mr. Oliaro says. Mr. Oliaro, who had two young children at the time, was not prepared for a fight. Within several n~onths of the new coach’s amval, he 

accepted a lower-profile role, and Mr. Davis subsequently had a hand in hiring his replacenrent. 

"Generally, they’re kingdom-builder~" Mr. Oliaro says ofbig-nmne coaches. "And they tend to want someone that they know is in their court. Sometimes that’s a 

difficult thing to prove." 

tle says he was never queslioned on a medical call, but he felt uncomtbrtable with the new hierarchy: "It was always a sense ol; °You’re working for me now.’" 
Mr. Davis, who was fired by North Carolina in 2011 anfid NC2dk investigations into academic and a~mateurism issues, did not respond to an interview request made 

through his agent. 

Now, Mr. Oliaro is the boss at least on the sports-medicine sm££ In July, after Mr. Hooker retired, Mr. Oliaro becmne the universi .ty’s head athletic trainer and 

associate director of sports medicine. 

His move back up the ranks would not have been possible, he believes, mthout the system that North Carolina has in place. 

But Mr. Oliaro, who has oversight responsibilities for all 28 of the university’s varsity sports, knows it’s just as important to gain the respect of coaches. 

"You have to have that relationship ruth the coach," he says, "no matter where you’re housed?’ 
h)y J. Refiner, M.A., RT(R), FAE~R5 
As:a’x:iate Pr,:)h~ssor ;}r!d D[re(:tor 

University/of North Carolina at Ci~apel Hill 

School of Medi(:[ne 

CB #7.’t30 UNC-CH B,,’)ndur;}r!t 

32J.-A Sou~h ¢oiumbi;~ 

Chapel HIll, NC 27599-7 J.30 

91.9-956-5J.47Desk 

Cell 

91.9-956-e95~ 

-.CQNFIDENT~AUTY NOTICE: This e-ni;}q !~qess;}ge, inc:lud[ng ;}tl:achments, if any, is inter~ded only for the .-person or entity to whh:h it is addressed and may corfl:ain confiden[ia~ and/or 

privileged material A~W --unauthorized review, L=se, disclosure or d[s[r[but[on is prohiNted, If you are not the ha[ended recipient, please co~[ac[ [he sender b,i reply e-maq and 

destroy all copies of the original rnessa~e, 

This automatic notification message was sent by SaJaaJ @ UNC-Chapel Hill (https:i/sakai.unc.e&~,’portal) from the Facul~ Athletics Committee site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 8:50 AM 

@hom~aJl.com 

Size~nore, Beverly A <bevsize@email.unc.edu~ 

I~NV: Thank you for signing my invitalion letter. 

1 Letter of recommendation a.pdf; 2 Letter of recommendation b.pdf; 3 Research project.pdf; 4 cv.pdf 

Lissa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for 8anMng and Finance 

U NC Schoo~ of 

CB#3380, Vi~n Hecke.-We~:tach 

Chapel t-H~, NC 27599--3380 

919.962.70~6 

http:!!www.law.unc.edu!centers!banking 

Access my papers on 5SRN ~t: http://ssrn.com!author=248720 

...... ilttp:llwww l~w unc edulh~ageslnewslmedkdbankingfin~nc~, 
web 542 

Fmr~ ~hotmail.com] 
Sent: Thursday, 8:47 AM 
To-" Broome, Lissa L 
S,,bject: Thank you for signing my invitation letter. 
Dear Professor Broome, 
I have already received the ~nvitation letter signed by you from professor Sizemore, Beverly A. I am writing to express my 
heartfelt thanks to you. tlope zo see you Jn person in UNC in Jan. 
Attached please find my CV and other documents. 
All the best, 
Sincerely yoars, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 5, 2013 9:34 AM 

ttindefliter, Alan L ~alan hindeflite@med.unc.edtr~ 

Football ticket? 

Hi Alan - I saw     on her run this morning and mentioned that we have an extra ticket to Saturday’s football game against Middle Tennessee State at 12:30 p.m. if 

you,     , or one of the boys would like it, let me know and we’ll run it over tonight. 

I will be going to the game, 

Take care, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 5, 2013 12:42 PM 

Kim Krawiec <krawiec@law.duke.edtr% Conley, John M <jmconley@email.unc.edu> 

ILE: Expanded Board Diverisb’: Call for Papers, AALS 

How about 4:I5 on Thursday September 26? John and I will both be done then with our week of teaching. Unfortunately, I cannot do it any other Thursday before 

then. The AALS submission is not due until October 25 so we should be able to talk about that opportunity on September 27 ~ 

Thanks, 

From; Kim Krawiec [mailto:krawiec@law.duke.edu] 
Sent; Thursday, September 05, 2013 12:34 PM 
To; Conley, John M 
(:¢; Broome, Lissa L 
Subject; Re: Expanded Board Diveristy: Call for Papers, AALS 
I also tnay go, depending on what the flights look like -- but have to connect through NYC anyway, so I was plam~ing to go if I can make 
the flights work. If John knows he is going d~en maybe we should submit and I should know in a few weeks whether I can do it as well Faith also asked me to 
comment on a paper for that panel, so I told her I’d get back to her pending our decision of whether to submit (presumably she doesn’t want me as a commenter if we 
have a paper selected). On the meetings, I am in LA this semester, rather than NC (can’t remember whether i told yon guys that -- thought I did, but then I think a lot 

of erroneous things these days). So the Wed times are not going to work for me unless they are very late in the afternoon your time (4:30 or later EST). I conld do 
9/27, but I am giving a lunch workshop that day and will carpool into the office, so I’m not sure of the times that roll work yet. Tuesdays and Thursdays are better 
me, as I don’t teach those days. Any chance that there is a T/It that would work? 
On Sep 4, 2013, at 12:20 PM, "Conley, John M" qimconley~email.uuc.edu> wrote: 

On AAI.S, I had tentatively planned to go up there for a day to meet with casebook co-authors. So I might be able to stay overnight and do this if you two think it 

would be valuable. On the meetings: 

I could do Wed 9/13. or 25, as late h~ the mornh~g as possibh~. I could a~so do F 9/27. 

From= Broome, Lissa L 
Sent; Wednesday, September 04, 20~3 9:2~ AM 
To= krawiec@law.duke.edu; CoNey, John M 
Subject= N: Expanded Board Diveris~: Call for Papers, ~LS 

HI K~m & John--- 

See Lhe attachment regarding the AALS progFarn. Ar’e we interested, so ~f we aFe interested, [ would 

probaMy not be aMe to partidpate personally. 

I think it would be s good idea to schedufe a rneetk~g to see where we are on the book. I have been working on it some, but noL as much as ~ ant~dpated. H: we get a 

meedng on Lbe books, then maybe that w~li spur me ~o Bnish what ~ am do#~g on Chapter 8 and share it wi[b you. 

Frorn .John’s teaching scheduh:,, i[: Iool~s like Wednesdavs OF Fridays would be the best days for rqeetings [hose are good !Jays [or rne too, except on Wednesday, 

Vm noL available from 1-2 when I teach. 

Let me know ~1: we could meet for 60-90 m~nutes during any of the periods I’ve Hsted below: 

Wed., Sept. 1:1. 9-I2 

Wed., Sept. 18 9-12 

Friday, Sept 20 l~.:30- 

Wed., SepL 25 9-12 

Friday, Sept. 27 ~0--1:30, 3:00--6:00 

Wed., Oct. 2 3--5 

Thanks. 

Take care, 

Ussa 

Sent: ~onday, September 02, 2013 8:03 AM 
To: AALSHIN-L@LISTSERV.UBALT,EDU~ ~LSMIN-An~ounce~s~.uda~omedu 
Subject: [~LSMIN-Announce] Expanded Board DiveMs~: Call fo~ Papers, ~LS 
Hi, Everyone 
Attached please find a CBH for Papers in which some of you may be interested. The subject of the CB~I for Papers is "the FBd~CB] expansion ~n Fe~UIBtOFV efforts to 
promote demogFaphic d~versitv on COFpOrate boards." it comes from FBith Steve~mBn at New YOFE Law Schooi, who hBs been instFumentM in the foFmat~on Of the 
new AALS Section on Economic GlobaiizBtion and Governance. 
AI~ the best, 
Eboni 

Ebon~ S. Ne~son 
Associate Professor 
UNve~si~y of South Carolina Schoo~ o~ Law 
701 South Mare S~reel 
Coh.m~Ma, SC 29208 
803.777.5011 

SSRN Author Page: 

http:i/ssm~comiauthor=624998 

Kimberly D. Krawiec 
Kathrine Robinson Evere~ Professor of Law 



Duke University 
201 Science Drive 
Durham NC 27708 

._k___r___a____w__!___e___c__@!___a____w___;__d___u____k____e__;__e____d__~ 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 6, 2013 8:10 PM 

~nc.r~.oom) 
FW: Texas A&M prez photographed making "show me the tnoney" ges~re 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Friday, September 06, 20:t3 5:58 PM 
To-" Broome, Lissa L 
Subject: Texas A&M prez photogr !phed making "show me the money" gesture 

l i~ e Newsletter 

Dear Lissa, 

TGIF Greetings from the Clips MotherShip. Hope you are well. 

As I’ve said many times, you never know when something interesting is going to break. Well, 

something just broke (a little over a~ hour and a haJf ago that) will be of interest to Clips 

readers. And evoke a chuckle or to as well. It is a photo that has surely scored way high on 

the aJl-time viral twitter ~ores. 

The photo shows TAMU 1~ resident R. Bowen Loften flashing a show me the money" hand 

gesture made fmnous by lovable rascal Jolmny M~a~ziel (aka: Football). Here it is .... 

I will leave it to sage and savvy Clips readers to form their own opinions as to whether this is 
appropriate presidential behavior .... 

Texans axe a~n~ing. No, not every Texan is a big-talking, visionary, ~mshy, swaggering and/or 

a take-charge individualis~t, but there are certainly ma~y that exhibit ma~y oftho~ trafits. JohnW 

Manziel certainly does. And maybe President R. Bowen Lotion as well (yeah, I looked it up, 
Lotion was born in Texas and his a graduate of Texas A&M). 

Retnember the Alamo. 

Here are a couple articles (below) that provide more detail. 

Have a good weekend. 



Nick Infante 

Clips Editor 

Follow Clips on Twitter: 
"~,~,w,twitter,comi@Colle~eAthClips 

Texas A&M Chief Mimics Controversial Quarterback 

By Jack Stripling, The Chronicle of Higher Education, 9-6-13 

In a photograph that went viral on Twitter on Friday, Texas A&M University’s departing 

president can be seen flashing a "show me the money" hand gesture popularized by the Aggies’ 
controversial star quarterback, Johimy Manziel. 

So we can now add President R. Bowen Lofim to the A&M leaders who can’t help but show 

their love tbr "Johimy Football," the Heisman Trophy winner who has been dogged this 

summer by allegations that he signed autographs liar money. (The NCAA tbund no evidence of 

such wrongdoing but suspended Mr. Maaaziel for half a gmne last week because of an 

"inadvertent" violation of its roles). 

Mr. Mm~ziel was roundly criticized last Saturday for taunting his opponents on the field with a 

variety of hand gestures, including what appeared to be a mock autograph drawn in the 

The "show me the money" gesture has been a staple of the flashy quarterback’s hand-signal 

repertoire since last season, but it took on new meaning in light of allegations that Mr. Manziel 

profited from signing autographs. 

The image of Mr. Loftin, a bespectacled and bow-tie’d administrator, robbing his thumb and 

forefinger together like some bling-cr~ed hip-hop star is the sort of tx~rtrait m contrasts that 

makes lbr Web-based catnip. 

"This is why I love @aggieprez," an A&M sludent tweeted below the photo. 

In the context of the recent events, though, Mr. Lottin’s pose invites a host of interpretations. Is 

he just cutting up? Is he making light of the NCAA sanctions? Is he endorsing the behavior that 

got Mr. Maa~ziel dinged for unspo~lsmanlike conduct in a gmne against Rice University last 

week? Is the president referencing the $850,000 he’ll take home when he retires in Januau? 

"There’s absolutely no meaning at ~1 behind itY said Shane Hinckley, Texas A&M’s interim 
vice president for maxketing and communications. "I know what it looks like. We understand 

that. But there was no intent to have another meaning or send a message or an~hing else. He’s 

just hamming it up with kids." 

In the photo, Mr. Loftin is seated in a golf cart, flanked by young men who appear to be 

students. 

Mr. LotIin tx~sed tbr "hundreds of pictares" on Saturday, Mr. Hinckley said, and the president 

did not know until Sunday that Mr. Ma~el s latest ~ n-field antics had caused such a ruckus. 

The president is the second A&M administrator to have walked fight into what is principally a 

football sto~y. John S. Shalp, the Texas A&M system’s chancellor~ publicly decla~red Mr. 

Maa~ziel "innocent" before the conclusion of the NCAA’s invesligation. He also took shots at 

the ESI~ N repo~ler who first raised the allegations that Mr. Manziel took money for 

antographs. 

Heeeeere’s Johnny .... 

To view this video click here 



Texas A&M chancellor fires back at ESPN reporter over 
Manziel story 

Chdstophe~ Wilson August 22, 2013 Dr. Saturday 



John Sharp took over as chancellor of the Texas A&M University System in August 2011. He 
presided over their flagship school’s transition to the SEC, watched the Aggies redshirt freshman 
quarterback win the Heisman and then endured the bevy of Johnny Manziel stories over the 
offseason along with the rest of us. In a letter sent to the A&M community and business leaders, 
Sharp defended Manziel against the ESPN reporter who first raised alle~Lations of the quarterback 
being paid for his autograph: 

Darren Rovell of ESPN, who broke this story, has been duped before. During his 
report on Johnny Manziel, he cites unnamed sources who refuse to provide an 
interview or any tangible proof. In fact, his "named source," Drew Tieman (initially 

referred to as the broker), was r~portedly booked twice for possession of marijuana 
and placed on four years probation. He has taken down his Facebook page, changed 
his telephone number and is refusing attempts to be interviewed by the NCAA. It is 
surprising that the nation’s largest sports channel would support publication with this 
lack of corroboration. 

Since Rovelrs publication, other memorabilia brokers have come forward saying they paid for 
Manziel’s signature, but none of them have provided any proof he took money. As it stands now, 
there’s no sign that Manziel will miss the Aggies’ season opener against Rice. 

Sharp has been a vocal defender of Manziel, sayin.~ "He is an honest kid, he has his heart in the 
right place and I think a whole bunch of folks are mistreating him and I’m not very happy about 
that." 

Obviously Sharp has a very vested interest in keeping Manziel eligible and his reputation as clean 
as possible. To the chancellor’s credit, -h--#--~-a--[-s--~----a---c--k---n--~---v-~-]-e---d-~-e---d--~!-h--#--!~y-p---~--c--[j~-y:- of the system from 
which his school is profiting mightily: 

"1 also think that there’s something, you know this is just me talking not as 
chancellor of the system, something is wrong with the system when we can make 
money off of our football players, the NCAA make money off of our football players 
and they can’t be treated like Olympic athletes." 

"1 suspect, courts or somebody or the NCAA is going to have to take a look at that 
and see whether or not they’re violating someone’s anti4rust deal How can the 
NCAA, for instance, make money off of his jerseys and he can’t, you know, make 
two bucks off of signing something like that, like other athletes can who happen to 
be in the Olympics? That’s just my opinion." 

The instance of Rovell being duped that Sharp referred to is a June 2012 story about how high-end 

escort services were losing money due to the NBA lockout. The owner of the service Rovell was 
corresponding with was a high school senior without a stake in the companionship business. 

TO COMMENT ON THIS eFLASH: nick@colle.qeathleticsclips.com 

TO ACCESS THE CLIPS WEBSITE: vwwv.collegeathleticsclips.com 

Clips eFLASHes are items of particular interest that are either time-sensitive or of appeal to only a 

portion of Clips’ sage & savvy subscriber base. eEL,ASHes are emalled directly to specially selected 

Clips subscribers. 7~his particular TAMU prez eFLASH has been sent to all Clips subscribers. 

About our website: CoflegeAthleticsClips.com provides executive summaries of college athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column. We also issue the eclectic, thought-provoldng, 

informational and occasionally humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and wide to delve into the periphery and soft underbelly of our modern day 

sports/entertainment culture to define the essence of the passion and emotion so unique to college 



athletics. 

*To be removed from rids m~iling list oi change tile email format please use tile links belo~v: 

U~ul)sc~ibe 



ttarvard Business School Case Study - Gender Equity - NYTin~es.com 

September 7, 2013 

Harvard 
Equity 
~17 JODi KANTOR 

Business School Case Study: Gender 

BOSTON -- When the members of the Harvard Business School class of 2o13 gathered in May to celebrate 

the end of their studies, there was little visible evidence of the experiment they had undergone for the last 

two years. As they stood amid the brick buildings named after businessmen from Morgan to Bloomberg, 

black-and-crimson caps and gowns united the 9o5 graduates into one genderless mass. 

But during that week’s festivities, the Class Day speaker, a standout female student, alluded to "the 

frustrations of a group of people who feel ignored." Others grumloled that another speechmaker, a former 

chief executive of a company in steep decline, >,’as invited only because she was a woman. At a reception, a 

male student in tennis whites blurted out, as his friends laughed, that much of what had occurred at the 

school had "been a painful experience." 

He and his classmates had been unwitting guinea pigs in what would have once sounded like a far-fetched 

feminist fantasy: What if Harvard Business School gave itself a gender makeover, changing its curriculum, 

rules and social rituals to foster female success? 

The country’s premier business training ground was tr>’ing to solve a seemingly intractable problem. Year 

after year, women who had arrived with the same test scores and grades as men fell behind. Attracting and 

retaining female professors was a losing battle; from 2oo6 to 2oo7, a third of the female junior faculty left. 

Some students, like Sheryl Sandberg, class of ’95, the Facebook executive and author of "Lean In," sailed 

through. Yet many Wall Street-hardened women confided that Harvard was worse than any trading floor, 

with first-year students divided into sections that took all their classes together and often developed the 

overheated dynamics of reality shows. Some male students, many with finance backgrounds, 

commandeered classroom discussions and hazed female students and younger faculty members, and openly 

ruminated on whom they would "kill, sleep with or marry" (in cruder terms). Alcohol-soaked social events 

could be worse. 

"You weren’t supposed to talk about it in open company," said Kathleen L. McGinn, a professor who 

supervised a student study that revealed the grade gap. "It was a dirty secret that wasn’t discussed." 

But in 2OLO, Drew Gilpin Faust, Harvard’s first female president, appointed a new dean who pledged to do 

far more than his predecessors to remake gender relations at the business school. He and his team tried to 

change how students spoke, studied and socialized. The administrators installed stenographers in the 

classroom to guard against biased grading, provided private coaching -- for some, after ever>" class -- for 
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untenured female professors, and even departed from the hallowed case-study method. 

The dean’s ambitions extended far beyond campus, to what Dr. Faust called in an interview an "obligation 

to articulate values." The school saw itself as the standard-bearer for American business. Turning around 

its record on women, the new administrators assured themselves, could have an untold impact at other 

business schools, at companies populated by Harvard alumni and in the Fortune 5oo, where only 21 chief 

executives are women. The institution would become a laboratory for studying how women speak in group 

settings, the links between romantic relationships and professional status, and the use of everyday 

measurement tools to reduce bias. 

"We have to lead the way, and then lead the world in doing it," said Frances Frei, her words suggesting the 

school’s sense of mission but also its self-regard. Ms. Frei, a popular professor turned administrator who 

had become a target of student ire, was known for the word "unapologetic," as in: we are unapologetic 

about the changes we are making. 

By graduation, the school had become a markedly better place for female students, according to interviews 

with more than 7o professors, administrators and students, who cited more women participating in class, 

record numbers of women winning academic awards and a much-improved environment, down to the male 

students drifting through the cafeteria wearing T-shirts celebrating the 5oth anniversaD" of the admission of 

women. Women at the school finally felt like, " ’Hey, people like me are an equal part of this institution,’ " 

said Rosabeth Moss Kanter, a longtime professor. 

And yet even the deans pointed out that the experiment had brought unintended consequences and brand 

new issues. The grade gap had vaporized so fast that no one could quite say how it had happened. The 

interventions had prompted some students to revolt, wearing "Unapologetic" T-shirts to lacerate Ms. Frei 

for what they called intrusive social engineering. Twenty-seven-year-olds felt like they were "back in 

kindergarten or first grade," said Sri Batchu, one of the graduating men. 

Students were demanding more women on the faculty, a request the deans were struggling to fulfill. And 

they did not know what to do about developments like female students dressing as Playboy bunnies for 

parties and taking up the same sexual rating games as men. "At each turn, questions come up that we’ve 

never thought about before," Nitin Nohria, the new dean, said in an interview. 

The administrators had no sense of whether their lessons would last once their charges left campus. As 

faculty members pointed out, the more exquisitely gender-sensitive the school environment became, the 

less resemblance it bore to the real business world. "Are we trying to change the world 9oo students at a 

time, or are we preparing students for the world in which they are about to go?" a female professor asked. 

The Beginning 

Nearly two years earlier, in the fall of 2o11, Neda Navab sat in a class participation workshop, incredulous. 

The daughter of Iranian immigrants, Ms. Navab had been the president of her class at Columbia, advised 

chief executives as a McKinsey & Company consultant and trained women as entrepreneurs in Rwanda. Yet 
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now that she had arrived at the business school at age 25, she was being taught how to raise her hand. 

A second-year student, a former member of the military, stood in the front of the classroom issuing 

commands: Reach up assertively! No apologetic little half-waves! Ms. Navab exchanged amused glances 

with new friends. She had no idea that she was witnessing an assault on the school’s most urgent gender- 

related challenge. 

Women at Harvard did fine on tests. But they lagged badly in class participation, a highly subjective 

measure that made up 5o percent of each final mark. Every year the same hierarchy emerged early on: 

investment bank and hedge fund veterans, often men, sliced through equations while others -- including 

many women -- sat frozen or spoke tentatively. The deans did not want to publicly dwell on the problem: 

that might make the women more self-conscious. But they lectured about respect and civility, expanded 

efforts like the hand-raising coaching and added stenographers in every class so professors would no longer 

rely on possibly biased memories of who had said what. 

They rounded out the case-study method, in which professors cold-called students about a business’s 

predicament, with a new course called Field, which grouped students into problem-solving teams. (Gender 

was not the sole rationale for the course, but the deans thought the format would help.) New grading 

software tools let professors instantly check their calling and marking patterns by gender. One professor, 

Mikolaj Piskorski, summarized Mr. Nohria’s message later: "We’re going to solve it at the school level, but 

each of you is responsible to identify what you are doing that gets you to this point." 

Mr. Nohria, Ms. Frei and others involved in the project saw themselves as outsiders who had succeeded at 

the school and wanted to help others do the same. Ms. Frei, the chairwoman of the first-year curriculum, 

was the most vocal, with her mop of silver-brown hair and the drive of the college basketball player she had 

once been. "Someone says ’no’ to me, and I just hear ’not yet,’ " she said. 

After years of observation, administrators and professors agreed that one particular factor was torpedoing 

female class participation grades: women, especially single women, often felt they had to choose between 

academic and social success. 

One night that fall, Ms. Navab, who had laughed off the hand-raising seminar, sat at an Ethiopian 

restaurant wondering if she had made a bad choice. Her marketing midterm exam was the next day, but she 

had been invited on a very business-school kind of date: a new online dating service that paired small 

groups of singles for drinks was testing its product. Did Ms. Navab want to come? "If I were in college, I 

would have said let’s do this after the midterm," she said later. 

But she wanted to meet someone soon, maybe at Harvard, which she and other students feared could be 

their "last chance among cream-of-the-crop-type people," as she put it. Like other students, she had quickly 

discerned that her classmates tended to look at their social lives in market terms, implicitly ranking one 

another. And like others, she slipped into economic jargon to describe their status. 

The men at the top of the heap worked in finance, drove luxury ears and advertised lavish weekend 
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getaways on Instagram, many students observed in interviews. Some belonged to the so-called Section X, 

an on-again-off-again secret society of ultrawealthy, mostly male, mostly international students known for 

decadent parties and travel. 

Women were more likely to be sized up on how they looked, Ms. Navab and others found. Many of them 

dressed as if Marc Jacobs were staging a photo shoot in a Technology and Operations Management class. 

Judging from comments from male friends about other women ("She’s kind of hot, but she’s so assertive"), 

Ms. Navab feared that seeming too ambitious could hurt what she half-jokingly called her "social cap," 

referring to capitalization. 

"I had no idea who, as a single woman, I was meant to be on campus," she said later. Were her priorities 

"purely professional, were they academic, were they to start dating someone?" 

As she scooped bread at the product-trial-slash-date at the Ethiopian restaurant, she realized that she had 

not caught the names of the men at the table. The group drank more and more. The next day she took the 

test hung over, her performance a "disaster," she joked. 

The deans did not know how to stop women from bartering away their academic promise in the dating 

marketplace, but they wanted to nudge the school in a more studious, less alcohol-drenched direction. "We 

cannot have it both ways," said Youngme Moon, the dean of the M.B.A. program. "We cannot be a place 

that claims to be about leadership and then say we don’t care what goes on outside the classroom." 

But Harvard Business students were unusually powerful, the school’s products and also its customers, 

paying more than $5o,ooo in tuition per year. They were professionals, not undergraduates. One member 

of the class had played professional football; others had served in Afghanistan or had last names like 

Blankfein (Alexander, son of Lloyd, chief executive of Goldman Sachs). They had little knowledge of the 

institutional history; the deans talked less about the depressing record on women than vague concepts like 

"culture" and "community" and "inclusion." 

As the semester went on, many students felt increasingly baffled about the deans’ seeming desire to be 

involved in their lives. They resented the additional work of the Field courses, which many saw as 

superfluous or even a scheme to keep them too busy for partying. Students used to form their own study 

groups, but now the deans did it for them. 

As Halloween approached, some students planned to wear costumes to class, but at the last minute Ms. 

Frei, who wanted to set a serious tone and head off the potential for sexy pirate costumes, sent a note out 

prohibiting it, provoking more eye rolls. "How much responsibility does H.B.S. have?" Laura Merritt, a co- 

president of the class, asked later. "Do we have school uniforms? ~,\~ere do you stop?" 

A few days before the end of the fall semester, Amanda Upton, an investment banking veteran, stood before 

most of her classmates, lecturing and quizzing them about finance. Every term just before finals, the 

Women’s Student Association organized a review session for each subject, led by a student who blitzed 

classmates through reams of material in an hour. Some of the first-years had not had a single female 
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professor. Now Ms. Upton delivered a bravado performance, clearing up confusion about discounted cash 

flow and how to price bonds, tossing out Christmas candy as rewards. 

Like many other women, Kate Lewis, the school newspaper editor, believed in the deans’ efforts. But she 

thought Ms. Upton’s turn did more to fortify the image of women than anything administrators had done. 

"It’s the most powerful message: this girl knows it better than all of you," she said. 

Breaking the Ice 

One day in April 2012, the entire first-year class, including Brooke Boyarsky, a Texan known for cracking 

up her classmates with a mock PowerPoint presentation, reported to classrooms for a mandatory 

discussion about sexual harassment. As students soon learned, one woman had confided to faculty 

members that a male student she would not identify had groped her in an off-campus bar months before. 

Rather than dismissing the episode, the deans decided to exploit it: this was their chance to discuss the 

drinking scene and its consequences. "They could not have gone any more front-page than this," Ms. 

Boyarsky said later. 

Everyone in Ms. Boyarsky’s classes knew she was incisive and funny, but within the campus social 

taxonomy, she was overlooked -- she was overweight and almost never drank much, stayed out late or 

dated. After a few minutes of listening to the stumbling conversation about sexual harassment, she raised 

her hand to make a different point, about the way the school’s social life revolved around appearance and 

money. 

"Someone made the decision for me that I’m not pretty or wealthy enough to be in Section X," she told her 

classmates, her voice breaking. 

The room jumped to life. The students said they felt overwhelmed by the wealth that coursed through the 

school, the way it seemed to shape every aspect of social life -- who joined activities that cost hundreds of 

dollars, who was invited to the parties hosted by the student living in a penthouse apartment at the 

Mandarin Oriental hotel in Boston. Some students would never have to seek work at all -- they were at 
Harvard to learn to invest their families’ fortunes -- and others were borrowing thousands of dollars a year 

just to keep up socially. 

The discussion broke the ice, just not on the topic the deans had intended. "Until then, no one else had 

publicly said ’Section X,’ " Mr. Batchu said. Maybe it was because class was easier to talk about than 

gender, or maybe it was because class was the bigger divide -- at the school and in the country. 

That was only one out of lO sessions. At most of the others, the men contributed little. Some of them, and 

even a few women, had grown to openly resent the deans’ emphasis on gender, using phrases like "ad 

nauseam" and "shoved down our throats," protesting that this was not what they had paid to learn. 

Patrick Erker was not among the naysayers -- he considered himself a feminist and a fan of the deans. As 

an undergraduate at Duke, he had managed the women’s basketball team, wiping their sweat from the floor 
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and picking up their dirty jerseys. 

But as he silently listened to the discussion, he decided the setup was all wrong: a discussion of a sex- 

related episode they knew little about, with "89 other people judging every word," led by professors who 

would be grading them later that semester. 

"I’d like to be candid, but I paid half a million dollars to come here," another man said in an interview, 

counting his lost wages. "I could blow up my network with one wrong comment." The men were not 

insensitive, they said; they just considered the discussion a poor investment of their carefully hoarded 

social capital. Mr. Erker used the same words as many other students had to describe the mandatory 

meetings: "forced" and "patronizing." 

That week, Andrew Levine, the director of the annual spoof show, was notified by administrators that he 

was on academic and social probation because other students had consumed alcohol in the auditorium 

after a performance. (His crime: dining with visiting family instead of staying as he had promised in a 

contract.) He was barred from social events and put on academic probation as well. 

That was just what students needed to believe their worst suspicions about the administration. Ms. Frei had 

not made the decision about Mr. Levine and worked to cancel his academic probation, he said later, but 

students called her a hypocrite, a leadership expert who led badly. Hundreds of students soon ,,,,’ore T-shirts 

that said "Free Andy" or "Unapologetic." 

"Daddy, why are the students hating on you?" Mr. Nohria’s teenage daughters asked him, he told students 

later. 

A few days before commencement, Nathan Bihlmaier, a second-year student, disappeared while celebrating 

with classmates in Portland, Me. He had last been seen so inebriated that a bartender had asked him to 

leave a pub. When the authorities told students that Mr. Bihlmaier’s body had been dredged from the 

harbor, apparently after a fall, Mr. Nohria and Ms. Moon were standing beside them. 

The first year of their experiment ,,,,’as ending with a catastrophe that brought home how little sway they 

really had over students’ actions. Mr. Bihlmaier had not even been the drinking type. In the spirit of 

feminist celebration, Ms. Sandberg gave a graduation address at the deans’ invitation, but during the 

festi~dties all eyes were on Mr. Bihlmaier’s widow, visibly pregnant with their first child. 

Amid all the turmoil, though, the deans saw cause for hope. The cruel classroom jokes, along with other 

forms of intimidation, were far rarer. Students were telling them about vigorous private conversations that 

had flowed from the halting public ones. Women’s grades were rising -- and despite the open resentment 

toward the deans, overall student satisfaction ratings were higher than they had been for years. 

A Lopsided Situation 

Even on the coldest nights of early 2013, Ms. Frei walked home from campus, clutching her iPhone and 

listening to a set of recordings made earlier in the day. Once her two small sons were in bed, she settled at 
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her dining table, wearing pajamas and nursing a glass of wine, and fired up the digital files on her laptop. 

"Really? Again?" her wife, Anne Morriss, would ask. 

Ms. Frei been promoted to dean of faculty recruiting, and she was on a quest to bolster the number of 

female professors, who made up a fifth of the tenured faculty. Female teachers, especially untenured ones, 

had faced various troubles over the years: uncertainty over maternity leave, a lack of opportunities to write 

papers with senior professors, and students who destroyed their confidence by pelting them with math 

questions they could not answer on the spot or commenting on what they wore. 

"As a female faculty member, you are in an incredibly hostile teaching environment, and they do nothing to 
protect you," said one woman who left without tenure. A current teacher said she was so afraid of a 

"wardrobe malfunction" that she wore only custom suits in class, her tops invisibly secured to her skin with 

double-sided tape. 

Now Ms. Frei, the guardian of the female junior faculty, was watching virtually every minute of every class 

some of them taught, delivering tips on how to do better in the next class. She barred other professors from 

giving them advice, lest they get confused. But even some of Ms. Frei’s allies were dubious. 

At the end of every semester, students gave professors teaching scores from a low of i to a high of 7, and 

some of the female junior faculty scores looked beyond redemption. More of the male professors arrived at 

Harvard after long careers, regaling students with real-life experiences. Because the pool of businesswomen 

was smaller, female professors were more likely to be academics, and students saw female stars as 

exceptions. 

"The female profs I had were clearly weaker than the male ones," said Halle Tecco, a 2Oll graduate. "They 

weren’t able to really run the classroom the way the male ones could." 

Take the popular second-year courses team-taught by Richard S. Ruback, a top finance professor, and 

Royce G. Yudkoff, a co-founder of a private equity firm that managed billions of dollars. The men taught 

students, among other lessons, how to start a "search fund," a pool of money to finance them while they 

found and acquired a company. In recent years, search funds had become one of the hottest, riskiest and 

most potentially lucrative pursuits for graduates of top business schools -- shortcuts to becoming owners 

and chief executives. 

The two professors were blunt and funny, pushing a student one moment, ribbing another one the next. 

They embodied the financial promise of a Harvard business degree: if the professors liked you, students 

knew, they might advise and even back you. 

As Ms. Frei reviewed her tapes at night, making notes as she went along, she looked for ways to instill that 

confidence. The women, who plainly wanted to be liked, sometimes failed to assert their authority -- say, by 

not calling out a student who arrived late. But when they were challenged, they turned too tough, 

responding defensively ("Where did you get that?"). 

htt~://ww~w.nytimes.c~m/...ti~rdharvard-case-study-gender-equity.htm~?n~=t~dayshead~ines&ernc=edit th 20130908&_~=0&pagewanted=print[9/8/2013 1:12:53 PM] 



ttarvard Business School Case Study - Gender Equity - NYTin~es.com 

Ms. Frei urged them to project warmth and high expectations at the same time, to avoid trying to bolster 

their credibility with soliloquies about their own research. "I think the class might be a little too much about 

you, and not enough about the students," she would tell them the next day. 

By the end of the semester, the teaching scores of the women had improved so much that she thought they 

were a mistake. One professor had shot to a 6 from a 4. Yet all the attention, along with other efforts to 

support female faculty, made no immediate impact on the numbers of female teachers. So few women were 

coming to teach at the school that evening out the numbers seemed almost impossible. 

As their final semester drew to a close, the students were preoccupied with the looming question of their 

own emplosanent. Like graduates before them, the class of 2o13 would to some degree part by gender after 

graduation, with more men going into higher-paying areas like finance and more women going into lower- 

paying ones like marketing. 

Ms. Navab, who had started dating one of the men -- with an M.D. and an M.B.A. -- from the Ethiopian 

dinner, had felt freer to focus on her career once she was paired off. She was happy with her job at a 

California start-up, but she pointed out that she and some other women never heard about many of the 

most lucrative jobs because the men traded contacts and tips among themselves. 

This was the lopsided situation that women in business school were facing: in intellectual prestige, they 

were pulling even with or outpacing male peers, but they were not "touching the money," as Nori Gerardo 

Lietz, a real estate private equity investor and faculty member, put it. A few alumnae had founded 

promising start-ups like Rent the Runway, an evening wear rental service, but when it came to reaping big 

financial rewards, most women were barely in the game. 

At an extracurricular presentation the year before, a female student asked William Boyee, a co-founder of 

Highland Capital Partners, a venture capital firm, for advice for women who wanted to go into his field. 

"Don’t," he laughed, according to several students present. Male partners did not want them there, he 

continued, and he was doing them a favor by warning them. 

Some women protested or walked out, but others said they believed he was telling the truth. (In interviews, 

Mr. Boyce denied saying women should not go into venture capital, but an administrator said student 

complaints prompted the school to contact the firm, which he had left decades before.) 

The deans had not focused on career choice, earning power or staying in the work force; they felt they first 

needed to address campus issues. Besides, the earning gap posed a dilemma: they were hoping fewer 

students would default to finance as a career. "Have the courage to make the choices early in your life that 

are determined by your passions," Mr. Nohria told students. 

Plenty of women had taken Mr. Ruback and Mr. Yudkoff’s classes on acquiring and running businesses, 

including Ms. Upton, who had delivered the crackerjack finance presentation. She counted 3o to 4o 

classmates planning search funds, all men except for a no-nonsense engineer named Jennifer Braus. The 

professors eventually decided to finance and advise Ms. Braus, hoping other Harvard women would 
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follow."Nothing succeeds like success," Mr. Ruback said. 

Ms. Upton decided to take a far lower-risk job managing a wealthy family’s investments in Pittsburgh, 

where her fiancfi lived. "You can either be a frontier charger or have an easier, happier life," she said. 

Looking Ahead 

Of all the ceremonies and receptions during graduation week, the most venerated was the George F. Baker 

Scholar Luncheon, for the top 5 percent of the class, held in a sunny dining room crowded with parents 

who looked alternately thrilled and intimidated by what their offspring had achieved. 

In recent years, the glory of the luncheon had been dimmed by discomfort at the low number of female 

honorees. But this year, almost 4o percent of the Baker scholars were women. It was a remarkable rise that 

no one could precisely explain. Had the professors rid themselves of unconscious biases? Were the women 

performing better because of the improved environment? Or was the faculty easing up in grading women 

because they knew the desired outcome? 

"To my head, all three happened," Professor Piskorski said. But Mr. Nohria said he had no cause to think 

the professors had used the new software, and the subjective participation scores, to avoid gender gaps. 

"Sunshine is the best disinfectant," he said, a phrase that he said had guided him throughout his project. 

One of the Baker scholars was Ms. Boyarsky, the classroom truth-teller. Two hours after the luncheon, she 

stepped up to a lectern to address thousands of graduates, faculty members and parents. Of the two dozen 

or so men and only 9 women who had tried out before a student committee, she had beaten them all, with a 

witty, self-deprecating speech unlike any in the school’s memory. 

"I entered H.B.S. as a truly ’untraditional applicant’: morbidly obese," she said. 

The theme of her speech was finding the courage to make necessary but painful changes. "Courage is a 

brand new H.B.S. professor, younger than some of her students, teaching her very first class on her very 

first day," she said. "Courage is one woman" -- the one who reported the groping episode -- "who wakes the 

entire school up to the fact that gender relations still have a long way to go at H.B.S." 

And, Ms. Boyarsky continued, she had lost more than loo pounds during her final year at Harvard. 

"Courage was then me battling the urge to be defensive -- something I believe I had been for a long time 

about this particular issue -- and taking a hard, honest look within myself to figure out what had prevented 

change," she said. 

Even before she finished, her phone was buzzing with e-mails and texts from classmates. She was the girl 

everyone wished they had gotten to know better, the graduation-week equivalent of the person whose 

obituary made you wish you had followed her work. She had dosed the two-year experiment by making the 

best possible case for it. "This is the student they chose to show off to the world," Ms. Moon said. For the 

next academic year, she was arranging for second-year students to lead many of the trickiest conversations, 

realizing students were the most potent advocates. 
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The administrators and the class of 2013 were parting ways, their experiment continuing. The deans vowed 

to carry on but could not say how aggressively: whether they were willing to revise the tenure process to 

attract more female contenders, or allow only firms that hired and promoted female candidates to recruit 

on campus. "We made progress on the first-level things, but what it’s permitting us to do is see, holy cow, 

how deep-seated the rest of this is," Ms. Frei said. 

The students were fanning out to their new jobs, full of suspense about their fates. Because of the unique 

nature of what they had experienced, they knew, every class alumni magazine update and reunion would be 

a referendum on how high the women could climb and what values the graduates instilled -- the true 

verdict on the experiment in which they had taken part. 

As Ms. Boyarsky glanced around her new job as a consultant at McKinsey in Dallas, she often noticed that 

she was outnumbered by men, but she spoke up ans~ay. She was dating more than she had at school, she 

added with shy enthusiasm. 

"I am super excited to go to my 3oth reunion," she said. 

Brent McDonald and Hannah Fairfield contributed reporting. 

http://w~vw.nytimes.c~m/~.~ti~r~harvard-case-study-gender-equity.htm~?n~=t~dayshead~ines&ernc=edit th 20130908&_~=0&pagewanted=print[9/8/2013 1:12:53 PM] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 9, 2013 8:35 AM 

@live. unc.edu> 

ILE: Reference 

Hi      --Of course. Please send me a copy of you~ current ~esume and unofficial [~anscHpL On occasion, someone actually calls, but not very often. 
What did you do th~s past summer? 

Nentl Monday, September 09, 2013 8:33 AM 
To~ Broome, Lissa L 
Subje~t~ Reference 
Hi Professor Broome, 

I was wondering if you would mind if I used you as a reference for a callback interview I have on Wednesday. I am not sure if the interviewers will actually contact ~ou or if it is just 
formality, but I definitely wanted to ask your permission before I used your information. I hope your semester is off to a good start~ 
Best, 

UNC Chapel Hill School of Law 
Juris Doctor Candidate, Class of 2015 

Notice: This communication (including any attachment) is being sent by or on behalf of a lawyer or law firm and may contain confidential 

or legally privileged information. The sender does not intend to waive any privilege, including the attorney-client privilege, that may attach 

to this communication. If you are not the intended recipient, you are not authorized to read, print, retain, copy, forward or disseminate 

this communication. If you have received this communication in error, please notify the sender immediately by email and delete this 

communication and all copies. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 10:10 AM 

~live.unc.edu> 

Lunch with my daughter 

Hi      - I know this is late to ask, but are you free around 12:00 this Tuesday or Thursday (Thursday is slightly better) for lunch with my daughter, 

the scholarship process? 

You all could meet in my office and l’d be happy to bring in lunch. Let me know if either of those days might work for you. 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~,~ law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 

to discuss 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 12:01 PM 

~live.unc.edn> 

RE: Lunch with my daughter 

Great! Thanks, . My office at noon. Iql gel something from the snack bar for you both. Any food or drink preferences? 

From: 
Sent: Monday, 10:41 AM 
To: Broome, Ussa L 
Subject: RE: Lunch with my daughter 

Of course. Thursday works foF me. 

Thank VOU, 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Monday, 10:09 AM 

To: 

Subject: Lunch with my daughter 

Hi      - I know this is late to ask, but are you free around 12:00 this Tuesday or Thursday (Thursday is slighLly better) for k~nch with my daughter, 

the scholarship process? 

You all could meet in my office and I’d be happy to bring in lunch. Let me know if either of those days might work for you. 

Thanks, 

L.issa L Broome 

Wells Fargo Professor" of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking Access 
my papers on SSRN at: _h___t_t_p__~ZZs__s__r__n__=_c___o___m__Za__u___t__h__Q__r_:_~_2_~Ls_z_2___0- 

Description: 
ht~p:/iwww.law unc. edu/images/news/media/bankingfinance 
web 542 jpg 

to discuss 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 9, 2013 3:04 PM 

S ummers, Bonita A <basummer@emaJl.unc.edu> 

ILE: Protnotion and Tenure Meeting ruth Dean Boger 

That works for 

From: Summers, Bonita A 
Sent: Monday, September 09, 20:[3 2:59 PM 

To: Broome, Lissa L 
Subject-" RE: Promotion and Tenure Meeting with Dean Boger 

What about 10:30 on September loth? 

From: Broome, Lissa L 
Seat: Monday, September 09, 2013 2:56 PM 

To: Summers, Bonita A 
Subject-" RE: Promotion and Tenure Meeting with Dean Boger 

f have someone c.:_~mmg ir~to my o[fk:e from 10:30 - :].I:00 for an interview; otherwise, t am free that morning. 

Lissa 

Fro~: Summers, Bonita A 
Seat-" Monday, September 09, 20:[3 2:55 PM 

To." Broome, Lissa L 
Subject: RE: Promotion and Tenure Meeting with Dean Boger 

What ~bout 3.0:30 or~ Sept:ember :].27 

Fro~: Broome, Lissa L 
Seat; Monday, September 09, 2053 2:53 PN 

Te= Summers, Bonita A 
$~bje¢t= RE: Promotion and Tenure Meeting with Dean Boger 

No, I’m ~eav~ng at 2:00 on Thursday to go to M~ss. State Univ. for a presentation on Friday so Iql be out the rest of the week. 

F~: Summers, Bonita A 
~eBt: Monday, September 09, 20~3 2:50 PM 

To: Broome, Lissa L 
S~bject: RE: Promotion and Tenure Meeting with Dean Boger 

Sorry, Catherh~e just ~nformed me, she w~H not be able to make th~s meeting. Are you available on September 12 at 3 

F~: Broome, Lissa L 
Se~t: Monday, September 09, 20~3 2:~5 PM 

To: Summers, Bonita A 
~bje~t: RE: Promotion and Tenure Meeting with Dean Boger 

L~ssa 

F~m: Summers, Bonita A 
SeBtl Monday, September 09, 2013 2:42 PM 

To: Broome, Lissa L 
S~bject: Promotion and Tenure Meeting with Dean Boger 

Prof. ~rooRle 

Are you available oR Segtember 1~ st 9:30 or 4 [o meet w~th the Dear and Cather~Re for P & T meetk~g? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, 6:15 PM 

@live.unc.edn> 

Re: Lunch with Iny daughter 

image001 .j pg 

Thanks Good for you! 

LB 

Sent ti~om my iPhone 

On . at 4:34 PM, (t~live.unc.edu~~ wrote: 

Hi Professor Broome, 

I have already got my lunches for this week packed and ready to go (I’m watching what I eat!), although I appreciate the lunch offer. I look 

forward to talking to your daughter at noon Thursday. 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Monday, 12:01 PM 

To: 

Cc: ~nc.rr.co~) 

Subject: RE: Lunch with my daughter 

Great! Thanks,     . My office at noon. 1’11 get something from the snack bar for you both. Any food or drink preferences? 

Sent: Honday, 10:41 AN 
To: Broome, Lissa L 
S~bject: RE: Lunch with rny daughter 

Of course. Thursday works for me. 

Thank you, 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Monday, 10:09 AM 

To: 

Subject: Lunch with my daughter 

Hi      1-- I know this is late to ask, but are you free around 12:00 this Tuesday or Thursday (Thursday is slightly better) for lunch with my daughter, 

to discuss the scholarship process? 

You all could meet in my office and I’d be happy to bring in lunch. Let me know if either of those days might work for you, 

Thanks, 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

tJNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599--3380 

919.962.7066 

.h.~t..t.~n~;~L.w..~.w..~.w..:~La.~.w.....~u..~..c.~:.e...d.~y~.c.~.n..t...e.~r~s.~.b...a.~n..~t~J.n..s~ 
Access my papers on SSRN at: http:!lssrn.comlauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 10, 2013 1:01 PM 

Weidemaier, Mark <weidemai@ema~l.unc.edu% Hir~h, Jeffrey Michael <jmhirsch@email.unc.edu-~ 

ILE: Class visits for Bernie Burk’s Contracts Class 

Thanks to you both. It’s probably best to do it together if that’s possible; if not, we’ll take what we can get! 

Lissa 

From; Weidemaier, Mark 
Sent: Tuesday, September 10, 2013 12:48 PM 

To-" Hirsch, Jeffrey Michael; Broome, Lissa L 
Subject: RE: Class visits for Bernie Burk’s Contracts Class 

I’m happy to help also. Jet:f: I can do this Mondays and Wednesdays. Happy to coordinate with you (and of course with Bernie). 

Frora: Hirsch, Jeffrey Michael 

Sent: Tuesday, September 10, 2013 12:22 PM 

To; Broome, Lissa L; Weidemaier, Mark 
Subject; Re: Class visits for Bernie Burk’s Contracts Class 
l’d be happy to help out. Is there a preference for both people to sit in on the same two classes, or does that not matter? 

-Jeff 

From: <Broome>, Lissa L <lbroome@email.unc.edu> 

Date: Tuesday, September 10, 2013 11:34 AM 

To: "Weidemaier, Mark" <weidemai@email.unc.edu>, Jeffrey Hirsch <jmhirsch@email.unc.edu> 

Subject: Class visits for Bernie Burk’s Contracts Class 

Hi Mark &Jeff- 

Bernie Burk is being considered for reappointment as Assistant Professor this year. I hope you both would be willing to visit his Contracts class and prepare a 

written evaluation (together or separately) of his teaching competence for the Tenure and Promotion Committee. Bernie’s class meets Monday through Thursday 

from 8:45 to 9:40 in Room 5052. Our guidelines require you to make two visits. Most people like to do consecutive classes when that is possible, but I realize there 

is some overlap with Mark’s own Contracts class meeting time. 

I encourage you to contact Bernie to set up a time for the visits that is convenient for all three of you. You may also wish to request a copy of his Syllabus and the 

reading material for the classes you will attend. 

Among the factors that the committee will consider in assessing teaching competence are: 

1. Preparation of individual classes and of the course plan, 

2. Coherence of lectures and class discussion 

3. Intellectual level of lectures and class discussion 

4. Control of class discussion 

5. Availability for assistance to students outside the classroom 

You may wish to comment in your written evaluation about those aspects of teaching competence described above that you are able to observe in your visit. 

If you are not able to help the committee in this manner, please let me know as soon as possible. We have a number of candidates this year so it is likely that each 

full professor will be asked to help out with one or more teaching visits or internal reviews. Thanks in advance for your willingness to consider this task. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 10, 2013 1:26 PM 

@live.m~c.edu> 

Lunch on Thursday 

Hi - Do you want to send you anything about herself in advance of Thursday’s lunch meeting? 

Thanks, 

LB 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

b__t__t_p___;i_i_www.la w. _u___q_c_:__e___d___u_/___c___e__n___t__e___r__s/___b___a___n__~!__n_~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 10, 2013 8:32 PM 

McKinney, Ruth Ann <ramckJm~@email.unc.edu> 

ILE: 

Thanks, Ru[h. It is now uploaded to our file. 

Take care, 

Lissa 

From: NcKinney, Ruth Ann 

Sent: Tuesday, September 10, 2013 6:41 

To: Broome, Lissa L 
Subject: 

Hi, Lissa: Attached please find my final letter of reference for 

small edit. 

With best regards and thanks for your patience, Ruth 

Ruth A~m 

Cl~nica~ Professo~ o[ Law Emeritus 
The University o[: North Carolina School of Law 

CB# 3380 

Chapel FH~, NC 27599.-338{} 
For phot?e cot?[:a£:[ information, please ema~[ £atW r:rey at pfrey@emaikunc~edu 

reappointment file. Thank you for letting me pull the original version to make a 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCtL~NGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 10, 2013 9:05 PM 

~rocketmail.com 

FW: Ifam~ tennis] Tennis Weekly at the Fam~ 

Hi Emily--We are ou[ o[: [own this weekend so I will miss Rust and Dust. By the way, when you dick on your emaif link under Rust and Dust below, the ernaH 

address comes up as        ~rockatmail.com (notice the a instead of the 

Thanks and ha~e fun Saturday, 

L~ssa 

F~m: Farm Tennis Pros [mailb: ~gmail.com] 
Senti Tuesday, September lO, 20~3 8:39 PN 

To: UNC Facul~ S~ff Recreation Association Tennis listserv 
Subject: [farm_tennis] Tennis Weekly at the Farm 

Upcoming Events 

Farm Junior Doubles Championships - The weekend of September 21st, we will hold our annual Farm Junior Doubles 
Championships. This is now a USTA L3 tournament!! The deadline for registration is this coming Monday, September 16th. 

You must register with a partner. Once again, we will have the best tournament t-shirt of the year! We hope to have as many 
of our Farm juniors out as possible!!! Email us if you have any questions. 

Clinics 

Fall Junior Clinics - At this point, our first session is completely full. We do have some spots left in our second session, so 
please sign up as soon as possible if you are interested in joining us!!! Our clinics and times have slightly changed for this 

season, so please check our web site for updates. New registration forms are available on the web site. We hope to have you 
all out! 

TTL Practice - We will begin our TTL practices on Monday, September 9th from 9-10:30am. These practices are free. We 
hope to have you all out and we are planning for no rain this season!!! 

Our Singles Strategy and Doubles Strategy clinics are postponed during our TTL season. We will continue them this Winter[ 

Wednesday Evening Men’s 3.5+ Clinic (with Ryan) is an ongoing clinic that will meet on Wednesdays 
from 6:30-7:30pm. We focus on both singles and doubles strategy and offer drilling and match play 

scenarios. Come out to work on a specific shot and stay for our men’s night! Cost $12 

Men’s Night - We will hold our men’s night from 7:30-9pm on Wednesday nights. It will consist of 
round robin doubles play and possibly a court of singles point drills depending on our numbers. Feel free 
to join our Men’s 3.5+ evening clinic as a warm up. A pro will be there to get every’one started and play 

~vill begin promptly at 7:30. 

Thursday Evening Adult Clinic (with Nate) is an ongoing clinic that will meet on Thursdays 
from 6:30-7:30pm. Intermediate to Advanced players. Cost $12 

Shot of the week (with Ryan) will meet on Friday’ morning from 9-10am. We will work on lobs this week and talk about how to hit and 
retrieve lobs in both singles and doubles play’. Cost $12 

Friday Junior Playday - Continuing on Fridays through the Fall, we will hold our Junior Playdays from 5-6pm. They will be free. Match 
play" experience is requhed. A pro will be on hand to get matches organized. We are also hoping to sche&fle some interclub matches this 

fall with some local clubs. More information to follow. 

Adult "Rust and Dust" Advanced Beginner Clinic (with Emily) will meet this Saturday from 9-I0:30am. This 
clinic is for folks who have taken some time off and are wanting to get back into tennis or players who want to fine tune their 

skills. Please RSVP to @rocketmail.com if you plan on attending. Max of 8 people. Cost $18. 

Adult Beginner Clinic (with Emily} will meet on Saturday from 10:30-11:30am. This clinic is 
for the true beginner. We will learn the basics of strokes and serve through some fun drills. 

Again, please RSVP to       @rocketmail.com. Max of 5 people. Cost $12 

¯ -- You are currently subscribed to 



farm tem~is as: lbmome({~email.unc.e&~. 

To unsubscribe send a blank email to leave-33566115-2921055, le7797b3b21002d2346b9119533d 164a({~listserv.unc.edu 

For more intl)rmation, see onr website: http:/,ww~ .uncl:arm.org, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 10, 2013 9:53 PM 

~no.r~.oom) 
FW: This Week in CAROLINA: The Magazine 

From: Rams Club [mailto:mail@neulionnetwork.com] 
Sent: Tuesday, September :tO, 20:t3 8::t5 AM 

To; Broome, Lissa L 
Subject; This Week in CAROLINA: The Magazine 

Please enjoy this week’s issue of CAROLINA - the official digital publication of Carolina Athletics. 
CAROLINA is a new, weekly digital magazine accessible on your computer and Android tablet. Click the lin~k to view this 
week’s issue! 
You can also always find the most up to date issue - as well as previous issues - on ramsclub.com. 
Please note: An iOS App is awaiting approval from the Apple App Store - we hope to have this available in the very near 

future. 

~:~ nk you for your suppo~rt of Carolina Athletics and The Rams Club! 

/ 
To folward this message to a friend, 

To ensure that you continue to receive your emails from GoHeels.com, please add us to your Address Book or safe list. 

© 2013 GoHeels.com. 

NeuLion, Inc.- 1600 Old Country Road, Plainview, New York, 11803 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 11, 2013 7:27 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: September 11, 2013: New Apple iPhones Mark Shift From Pioneer to... 

Please copy and link on DDI site to 
U.$. Companies Shun Term Limits ~or Directors 

Thanks, 

LB 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 

Sent: Wednesday, September 11, 2013 7:04 AM 

To: NACD@ NEWS.INFOINC.COM 

Subject: September 11, 2013: New Apple iPhones Mark Shift From Pioneer to... 

Ciick here if you are unable to see the message below or are using a mobJie device. 

New Apple iPhones g~ark Shift From Pioneer to Emulator 

Business Week (Sept. 11, Satariano) notes that "Apple Inc., the company 
~hat pioneered the era of mobile ~ouch-based computing with tile iPhone’s 
2007 debut, is taking more cues flora the competition." Breaking with the 
past, when the company would introduce one iPhone each year, Apple on 
Tuesday ~ook the wraps elf ~wo new models. The iF’hone 5C, which comes in 

five colors, will cost $99 to $199 with a wireless contract. The iPhone 5S will 
cost $199 to $399 and boast fingerprint-security tear,ires, a speedier 
processor, and better camera. It will be available in three colors. "The devices 
underscore ~he new normal in ~he $280 billion smadphone industry," notes ~he 
publication, "as the novelty of Internet-connected handsets wears out and the 
gadgets share many of the same basic features." Apple, meanwhile, is facing 
stiff competition from such competitors as Samsung Electronics Co. that offer 
mobile phones in different styles and prices. 

Reuters (Sept. 11, Gupta, Nayak) hails the pricier "5S" model for including a 
separate chip, dubbed tile "M7 Mo~ion co-processor", tha~ can ~rack motion 
data continuously without heavily draining the battet~]. "That opens the door 1o 
better track spo~s and fitness-re~ated user activity," states the w~re sepAce, 

"~ow ~he domain d wearable devices ~ike the wris[~¢~om FitMt, and ~ets 
developers experiment with apps thN make use of ~hose ~unc~ions." Gattner 
analysl Carolina M~anes~ described that ~nnovafion as "brN~ance" on Apple’s 
pa~ ~n that it gives the company potenfia~ exposure to the wearaMe-devJces 
marke~ without having to ack~afly design and rush ou~ a srnattwa~ch or other 
gadgel of ~ls own. 

USA Today (Sept. 11, Bishop), meanwhile, cautions that Apple’s new 
iPhones may unde~whelrn in the critical Chinese markeL OrB Tuesday, there 
was no announcement d a deal wN~ CMna MoM~e, the nation’s domh~ant 
mobile operator. "For the first time the ~Phone is compatiMe w~th CNna 
MoMle’s ne~work existing 3G and forthcoming 4G networks," notes ~he 
newspaper~ "which some ~nterpret as a sign a deal [s near/’ Apple generales 
N]]ions of dollars in China. Indeed, ~ts bus~ness there is the envy of many 
g~oba] compaNes. However, without a s~gnificant den with China Mobile, it ~s 
d~fficul~ to see how ~hese ~wo new models reign]~e Apple’s gro~Ah ~n ~he 
market. "Apple may have once had ~everage wit[~ China Mobile, repeals USA 
Today, "but no ~onger. The ~Phone ~s a Nce-to-have product for China Mobile 
bu~ a deal with ~he cartier is now absokfle]y essential for Apple?’ 

Sha~ ~ ~ ~~~ F~c~oo~ ~ 
IX:: Conf ...... 2013J 

Director Credentials 

Become an NACD Fellow, 

Keep pace with the evolving opportunities, challenges, and relationships in 
today’s corporate boardroorn environmen~ and gain recognition for your 

Check for late-breakin9 news 
a~er 9:00 AM Eastern. 

ii~iI KPMG Audit Committee Issues Conference Jan 14 1 ] 

NACD Mobile Sidebar 

ii~iI Findan NAODChapter Program 

i~i BY- NAOD Dir 2020 Asymmetric Info Risk 

ii~iI 
BY-Talent Development side 1 

i~i BY- Dship 2020: Perf ....... Metrics ] 

Upcoming NACD 

Events 

NACD Conference 

~, Nationai Harbor: MD 

(Oct 13-15: 2013) 
AO~oat Sold Ot;t 

NACD Directorship 100 Forum 

e New’Y’o[k, NY (Dec..3, 

201:3) 

Master Class 

~ Miami, FL.(Dec !2-13, 

20f3) 
Director Professionalism® 

e Miami, FL (Dec 9-10, 

20f3) 
Specia~ ~vent~ 



commitmen~ 1o continuous learning with an NACD Fellowship. Enroll in the 
Fellowship Program b,,, signing up fer NACD Director Prefessionalism (6 or 
NACD Master Class. 

Director Professionalism Dec. 9-I0 I Four Seasons I Miami, FL 

Learn or reflesh you[ boardroom fundamentals with ~his foundation course for 
aspiring or new corporate directors. Director F’rofessienalism serves as a 
reguirement for the NACD Governance Fellow credential 

NACD Master Class Dec. I243 I Four Seasons I Miami, FL 

This advanced thought-badership course is designed exclusively by and for 
experienced public company directors. The Master Class serves as a 
requi[emerfl Ior the NACD Board Leadership Fellow credential. 

Learn mere about becoming an NACD Fellow. Space is limited. 

ShareE~]E~ ::~:: Facebook [] 

NACD in the News 

Frank Aquila Named to NACD Directorship 100 

Sullivan & Cromwell LLP’s Frank Aquila has beep named to the National 
Association of Corporate Directors’ (NACD’s) Directorship 100 for the third 
consecutive yea[’, reports Linex Legal (SepL 10). Each year, the association 
picks ~he 100 most ~nf~uen~al people in the boar@oom community, ranging 
fl’om those who do actua~ board work to those who ~nfluence how 1hat work is 
done. Aquila is one of onJy 11 Jaw firm pawners named to the 2013 list. 

8ha[e~ ~X~ Facebook ~ 

Audit and Finance 

Corporate Pension Funding Dips Slightly in August 

"The flmded status of large U.S. corporate pension plans edged lower in 
August," states the Wall Street Journal (Sept. 10, Chasan), "but companies 
are still on track ~o notch a significant improvement this year ~hanks largely lo 
ds~ng interesl rules/’ Data flora actuar~a~ consulting firm M~lliman ~nc. shows 
that funding at 100 of 1he ~argesl U.S. pension p~ans retreated slightly fl’em 
89.9 percent in July to 89.4 percent ~ast month after ds~ng the previous three 
months. "But even w~th the s~ght decrease," the Journa~ notes, "funded s~a~us 
~s up from 77.2 percent at the end of ~ast year." John Ehrhardt, co-author of 
the Mi~man Pension Funding ~ndex, is encouraged by the numbers. He 
concludes, "The pensions analyzed Jr~ our ~ndex could realistically end the 
year al over 90 percent funded stalus/’ 

sh~ ~ ~ ~ F~c~ook B 

Tesco Sells 180 of Its ’Fresh & Easy’ Stores #~ the US to Yucaipa 
Companies 

Fox News (Sept. 10) is reporting that "Tesco, Britain’s largest retailer by 
sales, has agreed to sell 150 of its Iossmaking Fresh & Easy s~eres in the 
United States" to Yucaipa Companies. According to Tesce, the deal with the 
U.S. investment fimq does net include the 50 stores that will be permanently 
closed in the coming weeks. Nonetheless, Tesco CEO Philip Clarke said 
more than 4,000 jobs will be protected by this transaction. Tesco disclosed 
plans earlier this spring to sell its U.S. stores, which were based in three 

Western states - Arizona, California and Nevada. 

st’~,I, reE~]E~ ::~:: Facebook [] 

A~coa, Newlett-Packard, and Sank of America to Se Dropped From 
Dow ~ndustrials 

"Alcoa b~c., Hewlett-Packard Co., and Bank of America Corp. will be dropped 
from the Dew Jones Industrial Average next week," the Wall Street Journal 
(SepL 10, Barr) conlirms, "in the bigges~ shake~up of the 30-stock index in 
almost a decade." Alcoa has been a Dew componen~ for over a half-century, g 
will be replaced by Nike Inc. Visa Inc. is set to supplant H-P, while Goldman 
Sachs Greup Inc. will replace Bank of America. The changes will take effect 
wi~h the close of ~rading on SepL 20, reflecting ~he ~hree corapanies’ sliding 
fertunes and their declining share prices. 

Share [] [] ~~~ Facebook [] 

PG&E to Pay $5~6 Mi~lio~ to Victims in San Sruno Pipeline I~xp~osion 

~e Los Angeles Times (Sept. 10, Bloomekatz) is reporting ~hat Pacific Gas 
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& Electric Co. has agreed to "pay out $565 million in legal settlements and 
other claims stemming from ~he 2010 natural gas explosion in San Bruno, 
Calif., that killed eight people and devastated a ne~ghbod~ood." The Mast 
destroyed 38 homes and ~njured dozens when a 54-yea~-old p~pe]ine exploded 
underneath the San Francisco suburb. According to the utility g~ant, 
set~]emen~s were ~eached wi~h 347 v~d~ms of ~he inciden~ on Er~day and 
Monday~ They a~e ~n addition 1o the setfiemenls previously reached w~th 152 
dhows. "The $565 million ~ncludes $455 m~on that [PG&E] had ~]re~dy 
pledged and $1 I0 m~ll~on ~n recent settlements and c~aims," no~es the Times. 

Sha~ ~ ~ ~~~ ~c~boo~ B 

Companies Seek State Supreme Court Review or~ SeaTae ~,4inimum 
Wage 

The Associated Press (Sept. 10) is reporting that Alaska Airlines, the 

Washington Restaurant Association, and other parties are petitioning the 
Washington state Supreme Cou~t for an emergency review of an appeals court 
ruling that weuld allow valets to decide whether 1he c~ty of SeaTac should 
increase ~ts m~n~mum wage to $15 per hour. Last Fdd~y, the AP notes, ~ 
pane~ o~ the state Appeals Court "revemed a Superior Coud judge’s recent 
rui#lg that d~squai~fied 61 s~gnatures of registered voters who signed more 
than one initiative petition on 1he ~ssue." The companies are pusMng for the 
Supreme Cou~ to hear the matter by Thumday because ballots w~ be printed 
and mailed to vo~e[s ~h~s week. 

s~,~ ~ ~ ~~~ F.c~ook ~ 
�ompensation ................................................................................................................................ 

SEC Considers Rule Comparing CEO Pay With Workers 

CNNMoney (Sept. 9, Liberto) reports that the SEC soon might require 
companies like Oracle and WaI-Mart ~o say how executives salaries compare 
with "the folks who work for them." After the agency finalizes its preposal, ~t 
could lake at ~east a year 1o ~m#lement. "The ru~e ~s a result of the Dodd- 
Frank Ws~l Street reforms d 2010," CNN notes. "But ~Jtfle progress has been 
made, partly because the rule lacked a deadline and partly because Mg 
companies ~obMed against ~L" Companies say such information is not usefu~ 
to ~nvestors. Another major hurdle they complain about: Co~ect~ng pay data 
for staffers overseas. Center on Executive Compensation President T~m BaA~ 
says~ "Companies have no business purpose to coiled that ~nformation 
g~oba~y/’ However, supporters of the p~an say compan~es could v~ua~y 
~gnore oveBeas employees, because of the way the SEC ~ntends to have 
companies report median employee pay. The agency is leaning toward 
directing employers to take a staflsfica~ sample of worke~ ~n the mk~d~e of 
the pay scale, stated D~rector of Corporation F~nance Keith H~ggh~s during a 
recent speech. Such s~a~ist~cal sampling wou~d v~dual~y ignore most globa~ 
employees. 

Sh~,~ ~ ~ ~g~ F~c~ook B 
~£[#£[a~e 6£~eE£aB�~ ......................................................................................................... 

U,S. Companies Shun Term Limits for Directors 

The Wall Street Journal (Sept. 10, Murphy) cites the latest Spencer Stuart 
research in reporting ~hat the number of U.S. companies tha~ impose term 
limits on directors is "sma~ and dwindling/’ Of the 493 S&P 500 firms that 
filed proxy statements dudng the year ended ~n m~d-May, on~y 16 specified 
they had ~erm ~m~s for ~heit board members = a 36 percen~ decrease from 25 
companies ~n 2009, the fi~[ year the firm tracked term I~m~ls. Abe Friedman, 
managing pa~ner of CamberV~ew Partners LLC, notes that ~nvestors "a~e 
~nc~eas~ngly asking companies to simply rethink director ~ndependence as 
re,ares to tenure." Fdedman’s firm advises companies on 
governance matters~ 

PwC Polls Corporate Directors on Their Understand#~g of iT 

Hotel News Resource (Sept. 10) reports that PwC recently suweyed 934 
public company directors regarding inlorma~ien technology (IT) s~rategy and 
risk oversight. The poll found that "there was a jump in the use of outside 
consultants to advise boards on IT strategy and risk this year - up to 35 
percent from 27 percent in 2012." Furthermore, 61 percent of respondents 
said they want ~o devote more ~ime considering IT~related risks in ~he coming 
year. Mar,:/Ann Cloyd, head of PwC’s Center for Board Governance, remarks, 
"The technology revolution is significantly impacting the boardroom, prompting 
directors to increase ~he# time and focus on iT, reconsider ~heir oversight 
approach, and seek new ways to enhance their digital IQ V~rfile directors 
have made notable strides to impreve effectiveness of oversight, ensuring IT 
strategy and risk are woven into their company’s overall business plan 
remains a challenge." Of the 900-plus directors polled, 24 percen~ said they 
feel they are net sufficiently engaged in understanding their company’s level of 



cyber-security spending. 

Share[[[][[[] II~II Facebook [] 

Dish Network Director Quit Amid 

Wall Street Journal (SepL I0, Terlep) sources have lea[ned tha~ Gun! Howard, 
a Dish Network Corp. director who resigned in recent weeks, "(lid so amid a 
disagreement over tl~e company’s handling of a bid for a telecommunications 
fin~n that couM ~eliver h~ndre~s of m~ions of ~olla~ of personal ~rofits to D~sb 
Chairman Chad~e Ergen." Howard was on a spedal board committee 
the UghtSquared h~c. des~ dt~e to 8 potentia~ conflict of ~n~erest on the part of 
Ergen, who I~a~ purchased Ugl~tSquared debt at ~scounts and would 
persona~y profit ~n a D~sh acquisition o~ LightSquared. In Ju~y, Dish’s special 
board committee recommended ~ts .$2.22 M~k)n Md for UghtSquared, but 
~ndicated to ~he board they expected to have an ongoing ro~e ~n the deM talks 
and "wanted to keep open the possibility that Ergen could d~rect some of h~s 
gains to Dish sharehoMe~," repoAs the Journal sources. "The boaK~ 
d~sbanded the committee at 8 Ju~y 21 board meefln~ to the surprise of the 
committee’s members." The case shows how fraught the [elationsMp between 
con~ro~in# sha~’ehok~e~s and the~" boards can become. "DJrecto~ have a duty 

to advocate for" sharehoMers, and often must w[estle w~lh execulives who have 
broad power because of ~heir Msto~7 and contro~ a~ the company," states the 
Journal 

Shars~ ~k~ Facebook ~ 

N0n#[0[i~ G£~e[£~n£e ........................................................................................................... 

Gates Foandatior~ CEO Steppir~g Down 

"R~e Seattle Times (Sept. 10, Provenza) is reporting lhat Bill & Melinda Gates 
Foundation CEO Jeff Raikes has decided to step down and devote more time 
to the Raikes Foundation, which addresses youth and education issues. He 
announced his resignation ~n an e-mall a~d in meetings w~th em#loyees. The 
Times holes that the 27-year M~crosoft veteran ~as appointed chid executive 
~n M~y 2008, "succeeding Patty Stones~fe[ ~s head of the huge pM~anthropy 
with amM~ious goals such as eradicating malaria and developing a vacc#~e to 
prevent AIDS~" Ra~kes has agreed to remain on the job until a new CEO ~s 
n~med. 

Share ~ ~ ~X~ Facebook ~ 

Abstract News (’~’) Copyright 2013 INFORMATION INC. 

d bylnf .... tion, Inc ] 

Subscriber Tools FiACD Governance Resources 

Unsubscribe e View your NACD member benefits 

Feedback e View upcoming events 

NACD Privacy Policy e Refer a colleague to NACD 

He~ ~ Netalready a member? Join NACD 

today! 

© 20~ 3 National Association of Corporate Directors 

2001 Pennsylvania Ave,, N\N, Suite 500 i Wssi~ington D,C, 20006 

Phone 202,-775-0509 I Fax 202-775-4857 I www, nacdonline,orcj. 
Contact NACD ~o learn abou~ sponsorsMp oppo~unities witi~ NACD 



From: Broome, Lissa L <lbroome@ad.unc.edu~ 

Sent: Friday, September 13, 2013 8:46 AM 

To: @live.unc.edu> 

Subject: ThaJ~ks 

Hi 
really enjoyed meeting you yesterday She appreciated all the great advice you had Thanks for taking the time to meet with her. 

LB 

Sent from ray iPhone 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Friday, September 13, 2013 5:05 PM 

@live.unc.edu2 

~.@nc.r~.com) 
RE: Thin:ks 

Will do. Thanks again. 

From: 
Sent: Friday, September 13, 2013 9:13 AM 

To: Broome, Lissa L 
Subject: RE: thanks 

Hi Professor groome, 

I am glad to do it. If she has other questions, feel free to share with her mg e-mail and phone number 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Friday, September 13, 2013 8:45 AM 

To: 

Subject: Thanks 

reai[y enjoyed meeting ynu yesterday. She appreciated all the greal advice you had. ’Fnan].;s for t~&ing the i:me to meet with he:- 

I,[3 

Sent fiom my lPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 15, 2013 5:03 PM 

~nc.r~.oom) 
FW: Donna J. Papa Softball Camps-FaJ1 Clinics 

From: 

Sent: Friday, September :t3, 2013 8:32 AM 
Subject: Donna J. Papa Softball Camps-Fall Clinics 
Good morning fiom Donna J. Papa Softball Camps! 

We apologize for flooding your inbox but wanted to clarify the ages for the camps as we mistakenly gave mismatched ages for a few of the camps. This year we have 

adjusted some of the ages for various camps in order to offer a more solid experience for all our campers. 

October 27 

Hitting ~vith the Heels I 
10yrs- 12th grade 

De fenseiPitchin~"CatcN n~ 

10yrs- 12th grade 

November 17 

Hitting with the Heels II 

8th grade-12th grade 

Advanced Hitting 

8th grade-12th grade 

January 19 

De fense/P]tching/CatchflN 

10yrs- 12th grade 

Building the Next Level Swing 
High School Only 

Thanks a~d have a great weekend! 

J.D. Candidate 2014, UNC School of Law 
M.A. Candidate 2014, Sport Administration 

www.donnajpapasoftbNIca mps.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 15, 2013 5:17 PM 

@nc.~r.com) 
FW: October 18 William Horn Battle Dinner Invitation Details 

Save the date it: you’re around. 

F~om: McLean, Susan 
Sent: Thursday, September :12, 20:13:10:57 AM 
To: Law Alumni 
Subject; October 18 William Horn Battle Dinner Invitation Details 

Greetings fron, the UNC School of Law Office of Advancement, 

In the next few clays you should be receiving an invltm:ion, with reply card, to our annual Willimn Horn Battle Dinner. We hope that you can join ~s. 

sending this email for your convenience. If you would prefer to register m~d pay online, please visit our website at: 

https:/ievents.law.unc.eduicalef~darievent.aspx?cid=2458. Regrets may also be sent by reply email. Thank you f3r your generous support. 

John Charles Boger ’74, dean and Wade Edwards Distinguished Pr@ssor of Law, reque.~z~ ~he pleasure ~joun ~r)mpany a~ a nec~,on and dinner 
honomrg membens @~ Carolina La~, Leadensh~ Gidng Soddies 

Fdd~. ~he E@~een~h ~ Oc~ob< 
"I>o ~l’housand and "l ~,i~een 

A~ H@~Pas~ Six O’Clock in ~he Evenig~ 
OM ~TeI~ 

"1}e Carolina Inn 
211 Pimbom S~ree~ 

Ch@d t Iil~ Nor/h Carolina 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 9:14 AM 

Muller, Eric I, <emuller@email.unc.edu~ 

1),22: Frown the Tenure aud Promoliou Com~nittee 

Hi Eric --- That’s fine. There’s also a possibility that we will need to move our rneeting with you to a later day. I will let you know as soon as I can. 

Thanks, 

[Jssa 

F~m= Muller, Eric L 
Sent~ Monday, September 16, 2013 8:41 AM 

To~ Broome, Llssa L 
Subject= RE: From the Tenure and Promotion Commi~ee 

Hi Lissa, 
Would it be possible for me to come for the second half of the hour we’ve set aside on Wednesday -- 3:30 to 4:00 -- instead of from 3:00 to 3:30? I now have a meeting in 
South building that conflicts with the first pa~ of the hour rd set aside to be with the law school’s P~T comml~ee. I can probably leave the South Building meeting by around 
3:20-ish. 
--Eric 

Eric L, Muller 

Dan K, Moore Distinguished Professor 
University of North Carolina School of Law 
CB #3380 
Chapel Hill, NC 27599 

(919) 962-7067 
Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
316 Wilson Library, CB #3470 
Chapel Hill, NC 27599 

(919) 962-9968 

From: Muller, Eric L 
Sent: Tuesday, July 30, 2013 9:18 PM 

To: Broome, Lissa L 
Subject: Re: From the Tenure and Promotion Committee 

It is cotnforting to tne that you don’t know the rootns from their numbers either. 
Se~t.,h"om my bJO TO~_OL-t A i~TM P~L) .~ A 2 ~ T 

"Broome, Lissa L" <lbmome(r-~email.uuc.edu> wrote: 

Great! Thanks, Eric. We are meeting in Room 4080. I think that room is near the courtroom. 

Lissa 

From: Muller, Eric L 
Sent: Tuesday, July 30, 2013 5:08 PM 

To: Broome, Lissa L 
Subject: RE: From the Tenure and Promotion Committee 

Sure! 

Se~tember 18 wor~s fine for me. 

--Erk: 

UNC School of Law 

CB#3380 

Chapel H~, N(; 27599 

-and- 

316 W~son l.~b~ary 
Uniw~rs~tV o[ North C~rolkH~ a~: Chape~ 
Chapel H~H, NC 27599 

(919) 9~2-9968 

~mm= Broome, Lissa L 
SeBt~ Tuesday, July 30, 20~3 ~:~8 PM 

Te~ Muller, Eric L 
S~ject~ From the Tenure and Promotion Commi~ee 

Hi Erk:- I am (:ha~dng ~he ]em~re and Promotkm CommRtee a~ ~he law school thb year, Jokdn~ me on ~he (:omm~:~ee are ,Judith We~ner~ (:hades Dave, Rh::h S~ver, 

i~nd Mark Weisburd. We wouM ~i]~e ~o have you come ~ok~ us for a hail hour or so at one of our fall meetk~gs to ~ive us your per%,~c1:~ves o~ the Urdversity~ APT 

process. Are you available durh~g any of the nleefing times listed ~elowP The sooner the better. 

August ~4, ~0-I~:30 

September 18, 3-4:30 

October 10, 3-4:30 

November 20, 3-4:30 

Thanks, 



Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: ht~tp:iissrn.comiauthor=248720 

::X:: Description: 
....... htt p://wvcw.law u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 9:15 AM 

~aol.com 

I~E: ’I’ha~c you Lissa! 

My pleasure, Thanks for the r~ice note. 

~.issa Broome 

From:      ~aol.com [mailto:     ~aol.com] 
Sent: Sunday, September :15, 2013 7:32 PM 

To-" Broome, Lissa L 
Subject: Thank you Lissa! 

Dr. Lissa Broome, 
Thank you for taking the time on Thursday to discuss the assistant director of compliance position and your role as Faculty Athletic Representative (FAR). I enjoyed meeting 
with you, as well as learning about the overall athletic leadership and importance of compliance at the University of North Carolina. The ability to gain additional compliance 
experience is very exciting and I hope to have the opportunity to do so at UNC. 
Hope you had a safe trip to Mississippi and your meetings were productive. 
Thank you kindly, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:18 PM 

-catharinearrowood@parkerpoe.com 

IWF 

Hi Catherine - I am delighted that you will be joining IWF. I think it is a wonderful organization with the opportunity for worldwide contacts. Fm also glad you are 

helping to bolster the Triangle membership. 

See you soon, I hope. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~,~ law.unc, edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)ICN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:19 PM 

Caulkins- acanlkins@charlotteobmrver.com 

IWF 

Dear Ann - 

I am delighted you are joining IWF. We are honored to have you as a member. I look forward to meeting you soon. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~.t.t~:.~Lw..~.w....w..:~..w.~..u...n..c.:~.e.~.u.Z.c~.n.~.t.e...r~.sZb.~.n.~Ln.g 
Access my papers on SSRN at: http:llssrn.com/author=248720 

::~:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 3:20 PM 

Drew-tdrew@deloitte.com 

IWF 

Theresa - I am delighted you are joining IWF. You will make a great addition and I look forward to meeting you soon. 

Best, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

~t..ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h~L~ 
Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)iCN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:20 PM 

@gmail.com 

IWF 

Krista - Congratulations on your membership in IWF. I am delighted that you will be joining us and I look forward to 

meeting you soon. 

Best, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _http://ssrn.com/author=248720 

~N~ Description: 
......... http://www.law.unc.edu/images!news/media/bankingfinance_w 

eb_542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 3:21 PM 

tdrew@deloitte.com 

IWF 

Theresa - I am delighted you are joining IWF. You will make a great addition and I look forward to meeting you soon. 

Best, 

Lissa 

Lissa L Broome 

WeNs Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.962.7066 

_h___t _t~_:_lLw____w____w__:_La____w__:__u_~_�:__e___d__~Z_�__e_~__t__e___r__sZ b__~__n__~ Ln_~ 
Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:22 PM 

~gmail.com 

IWF 

Krista - Congratulations on your membership in IWF. I am delighted that you will be joining us and I look forward to meeting you soon. 

Best, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t~_:_i_i_www.la w.u n c,__e___d___u_~_c___e__n___t__e___r__s~_b___a___n__~!__n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance_ 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)ICN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:23 PM 

acaulkms@charlotteobserver.com 

IWF 

Dear Ann - 

I am delighted you are joining IWF. We are honored to have you as a member. I look forward to meeting you soon. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~.t.t~:.~Lw..~.w....w..:~..w.~..u...n..c.:~.e.~.u.Z.c~.n.~.t.e...r~.sZb.~.n.~Ln.g 
Access my papers on SSRN at: http:llssrn.com/author=248720 

::~:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 3:23 PM 

catharinearrowood@parkerpoe.com 

IWF 

Hi Catherine - I am delighted that you will be joining IWF. I think it is a wonderful organization with the opportunity for worldwide contacts. Fm also glad you are 

helping to bolster the Triangle membership. 

See you soon, I hope. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llw~,~ law.unc, edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 3:40 PM 

~nc.r~.oom) 
I~W: Clips Weeldy Update 9-15-13 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Monday, September .16, 20"13 "12:30 AM 

To-" Broome, Lissa L 
S..bject: Clips Weekly Update 9-"15-"13 

Dea~ Lissa. 

Greetings from the Clips MotherShip. Hope you are well. 

It’s midnight, I’m tired, so here’s the three-dot dash through the new postings.., there’s a great 

article atx~ut enhancing "the FB game experience, by retrofitting quasi-sports bars in the 

s~dinms.., there’s another riveting and award-worthy Clips Eyemtness Report on 

Stx~rksBusiness Journal’s firsl-ever "Game Changers: The Interaction of Women 

Sports"... an eyewitness report on a Leadership Celebration for IMG and George t~ne.., a 
Clips-exclusive rebuttal ofl~rt of the SI.com allegations about the OK State football... Parts 

2,3 and 4 of SI.cotn’s aJlegations of OK State wrongdoing with money, drags ~nd sex.., an 

affdcle on Yahoo a~legations about impermissible benefits to five SEC players... 

Have a good Sunday evening and a good Monday. 

Nick Inl~ante 

Clips Editor 
Follow Clips on Twitter: 

~,sa,w,twitter,comi@Colle~]eAt hClips 

Remember, you must be logged in with your username and password to view the 
articles (below) on the website, ff you are m~t A~g~;,ed iu you will get ~ bhm~: white 

Eyewitness Report it’,h, ss [i~e [kst..ever i[,,’~’ss sL:pe[b 8I~d ] vvsq[ te 8[[end I~ext yes[ Nick kffs~te, CIi9s Rdi[o[ 

9-; ~-. I ~ 

~ A Leadership Celebration for IMG and George Pyne o,,~rs00 ~,o@~ 
8ttended the: Nstba:d Footba~ Foundst~oh ev~mt at the Ws~doff Astorb h New Yor~. NFF release. 9- ~313 

stories take [oc:.:s off rea~ probler~s k~ college athletics Gy Jason: Wh~[~ock, ESF’N, 9..1i’,. !:~ 

~ Yahoo alleqes impermissible benefits to five SEC players Clips 

trom ]en~essee. [@ss~ss~pp~ Stste a~d A~sbahlS Vsho0 Sports. 91213 

~ Spots lllustrated Report on OK State FootbalL.. Ra~ 4 "The Sex" 

~2-13 

~ SLcom: O~lahoma S~te FB, Part 2 "The Academics" c,~ps eF~ash ~f 
these extensive s~iegatio~s are true, ther: th~s ~s about as seedy ut~seei:l~%’ s:]d scat~dalous b~9-t~me college football 

~Joh# Swofford spea~s Clips Interview <Wpstrsc~<eddowntbeACCComm~ss~oae:- 

By N:ci< iatant¢, Gimps Ed~to< August 2013 

~ Gender Equity study at Harvard Business 8choo~ .,-~. r4ew ~,:x.k~~e~ r~.s:-~ ~;~g~ 

<ork [~m~:s, 9-8 ! 3 

~ Pa£9! £roposes chanqes for academics-athletics balance at UNC 



About our webs#e: Colle~leAthleticsClips.com provides executive summaries of colle~le athletics 
news and issues witi~ value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription infomTation should Io~1 on to 
~_c_’~!_/_/#..q~!_a___t_h__/__e__t_~_c__s_’_c_i/_~__s_~_c___o___n_! or contact Nick Infante, Clips Editor at 
nick@ collegea th leticscl ips.com or908.879.9978 

*To be removed from thJ s mailing list or change the email format please use the links below: 

Change ~our subscription 

Change ~’ou7 subscription 
Unsub~dbe 



From: 

Sent: 

Bcc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 5:13 PM 

Bamwell, Jayne Williams ~bamwell@~mc.edu> 

Broome, Lissa L <lbroome@emaJl.nnc.e&c> 

Endowed Scholarship Dinner RSVP 

Hi Jayne - 

I will be attending with my daughter, 

I need a Vegan entree; is fine with the regular entr6e. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http: !!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:~ Description: 

...... http://w~v law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 5:14 PM 

~nc.~r.com) 
FW: Endowed Scholarship Dinner RSVP 

said she ~eally wanted to be my guest to this event, so you’re off the hook. 

Lissa 

From: Broome, Lissa L 
Sent-" Monday, September .t6, 2013 5:13 PM 
To-" Bamwell, Jayne Williams 
Subject; Endowed Scholarship Dinner RSVP 

Hi Jayne - 

I will be attending with my daughter, 

I need a Vegan entree; is fine with the regular entree. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: ::+~] :: Description: 

...... http:/Iw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 5:29 PM 

Jacqueline Garner (JGame@bnsiness.msstate.edu) 

Travel reimbursement 

DOC.PDF 

Hi Jacqueline -- 

Thanks again for your wonderful hospitali~ last week Jk~r the panel discussion, "The Effectiveness of Women on A Board of Directors." I thoroughly enjoyed meeting you, the other 
panelists, your colleagues, and students 

I have attached the receipt for my one-way flight to Starkville in the amount of $337.90. I also attached the hotel receipt They assured me that the first night was billed to the Dept of Finance 
and Economics and the second night was billed to me. If that did not happen and we need to sort things out, let me know 

If you need additional information to process the reimbursement, just let me know. 

Take care, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 16, 2013 5:38 PM 

~nc.rr.com> 

ILE: Endowed Schola~cship Dinner RSVP 

From:            [mailto:           .~nc.rr.com] 
Sent: Monday, September 16, 2013 5:37 PM 
To: Broome, Lissa L 
Subject: Re: Endowed Scholarship Dinner RSVP 

Ok but I am SO disappointed! :) 

Sent from my iPhone 

On Sep 16, 2013, at 5:13 PM, "Broome, Lissa L" <!._b_£_o__o_..m_ _.e__~_.e_ ..m__.a_!_L._u___n_..c_:..e_d__u_> wrote: 

said she really wanted to be rny guest to this event, so you’re off the hook. 

Lissa 

From: Broome, Lissa L 
Sent: Monday, September 16, 2013 5:13 PM 
To: Barnwell, Jayne Williams 
Subject: Endowed Scholarship Dinner RSVP 

Hi Jayne - 

I will be attending with my daughter, 

I need a Vegan entree; is fine with the regular entree. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 6:16 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

RE: CONFIDENTIAL: Revised Draft 

Hi Jack and Catherine --. 
YoL~ could possibly add after the carry-over paragraph at the top of page 3: 

Your transmittal of the partial draft, on Wech~esday, September 4 was the first time Professor Broome became aware that the 

a~icle was co-authored. A C.V. you delivered to her on ~June 20 and the C.V. you submitted on September 3 did not list a co- 

author, although your personal statement delivered on September 3 did mention and list the co-author’s name. 

5h~ce he did I~st it on September ~ ~n his personal statement, you rn~ght w~sh to leave out tNs point. ~ am fine either way~ 
Ussa 

F~m~ Bo~er, Jack 
Sent~ Nonday, September 16, 2013 6:04 PN 
T~ Broome, Ussa k 
ce~ Pierce, Catherine Rin~o 
Subje~t~ CONFID[N~AL: Revised Dra~ 

I)ear Li ssa, 

Thanks for your wise counsel today. I’m attachh~g a revised version of the draft you received late last evening. I hope it reflects the 

changes you suggested. If you have Nrther suggestions, please let me lmow with a co: to Catherine. I’ve just sent Kareem an email 

inviting him to meet tomorrow morning either at 10:30 am or at 3:00 pro. Catherine will prepare four originals of the final letter while I’m 

in class from 8:4g - 10:10 am tomorrow morning. 

PS: No article had arrived at the Duke journal by ~:00 pm today. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 8:46 PM 

I;W: RTC-NACD Chapter Member Receives The B. Kenneth West Lifetime Achieve~nent Award from NACD 

FYI. I registered t:or this. 

From: Research Triangle Chapter-NACD [mailto:c_moore@ml.com] 
Sent: Monday, September 16, 2013 4:0:t plVl 
To-" Broome, Lissa L 
Subject: RTC-NACD Chapter Member Receives The B, Kenneth West Lifetime Achievement Award from NACD 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: B. Kenneth ~ est Lifetime Achievement Award Honoree ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Robert A. Ingrain ¯ 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: inde ~endent director a{ Cree Inc and Valem~t Pharmaceuticals :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: . , ¯ :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: followin to ics with domah~ ex erts and to meet corn ames currentl ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ~ ) , , :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Forward this email 



This email was sent to Ibroome@email,unc.edu by c moore@ml,com 
._U_~__d___a_t__e___r_~_Lo__fjj_e_LE_[~_a_jj__A___d__d__r__e_s__s_ ~,nstant removal with _S_’.a__f_.e__U_.r)_s_~_[b_.s_c_l:jb_~~’’ !~__rj_v__a__c_~/__E_o_[[_c~ 

Research Triangle Chapter-NACD :: 150 Fayetteville St. :: Suite 2000 :: Raleigh :: NC 27601 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 16, 2013 9:40 PM 

FW: CAROLINA iPad App Released! 

Car~ you download this onto your’ ipad? 

Frora: Rams Club [mailto:mail@neulionnetwork.com] 
Seat: Thursday, September :12, 2053 5:24- PM 

To; Broome, Lissa L 
S,,bject; CAROLTNA iPad App Released! 

The lOS app for CAROLINA: The Magazine is here! Download the app to your iPad today by clicking here! When you 
open the app, be sure to press the "Click here for free subscription" button so that you can receive issues pushed directly to 
your device each Tuesday morning. 

Don’t forget that you can find every issue of CAROLINA online at ramsclub.com/CAROLINA as well as on your Android tablet 
by installing the Android app from the Goo_clle P!ay Store. 
We hope you enjoy the news and access that CAROLINA brings you each week. Thanks for your suppod of Carolina Athletics 
and The Rams Club! 

To ensure that you continue to receive your emails from GoHeels.com, please add us to your Address Book or safe list¯ 

© 2013 GoHeels.com. 

NeuLion, Inc- 1600 Old Country Road, Plainview, New York, 11803 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 7:08 AM 

Pigues, Dwayne K <dpigues@NCCU.EDU> 

ILE: RTC-NACD: LocaJ Financial Services Company Seeking Boa~rd Cm~didates 

My pleasure! 

From: Pigues, Dwayne K [mailto:dpigues@NCCU.EDU] 
Sent-" Monday, September 16, 2013 I:k59 PM 

To-" Broome, Lissa L 
Subject; Re: RTC-NACD: Local Financial Services Company Seeking Board Candidates 

Thm~l~s! 

D. Keith Pigues 

Dean 

School of Business 

Norlh Carolina Central University 

On Sep 16, 2013, at 9:30 PM, "Broome, Lissa L" <lbroome~-;email.~mc.edu> wrote: 

Friends --. When I saw the announcement below, I thought of you, If you are interested in learning more about this opportunity, please contact 
Geoffrey 8ell by email, 

Geoffrey 

R esearch Trian gle Chap 

~National AssodaNon of Corpora~ D~rectors 

geoffreybell@ml.com 

91%829-2064 

Take 

F~= Research Triangle Chapter-NACD 
$ent= Nonday, September ~6, 2023 ?:25 A~ 
To= Broome, Lissa L 
S~bject= RTC-NACD: Local Financial Se~ices Company Seeking Board Candidates 



this emaii was sent to broone(@ema unc edu bv qeoffrey bell(o~mLcom 
Update Prof:ile/Email Address [nstan~ removal with SafeUnsubscrJbe" Privacy Policy. 
Research Triangle Chapter-NACD :: 150 Fayetteville St. i Suite 2000 i Raleigh :: NC 2760:!. 

This email has been scarmed by the Symantec Email Securi~.cloud service. 

For more infomlation please visit http:,’/x~a~av, sYmmlteccloud.com 

This email has been scanned by the Symamec Email Securi~.cloud service. 

For more inli~rmation please visit http://ww~x .sYmanteccloud.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 7:21 AM 

Genevia Fulbright <ggt~:mone~hl.com> 

l~E: RECALL e: RTC-NACD: Local Financial Services Company Seeking Bored Candidates 

Thanks, Genevia. gest of luck. 

From: Genevia Fulbright [mailto:ggf@moneyful.com] 

Sent: Tuesday, September 17, 2013 5:01 AN 

To: Broome, Lissa L 
Subject; RECALL e: RTC-NACD: Local Financial Services Company Seeking Board Candidates 
Importance: High 

Message recall... 

Will ask Geofl]rey directly. 

Thanks lbr sharing. 

Sen@’om my l~rizo~ Wireles,~’ 4G LTE DRO/D 

Genevia Fulbright <~_t_~Ln_~?!!_e2:_t)_!:__c_~_?~!> wrote: 

Deax Lissa 

Sounds like a great potential opportuni~. 
Can you shaJre the tbllomng intbrmation: 

- Company size (revenues) 

- Is this an insurance company, bank or both? 

Sincerely, 

Genevia 

919 354 0369 

Semi’tom ~0~ ~ 2"r~zon Igireless 4G LTW DROID 

"Broome, Lissa L" <lbmome(~)email.unc~edu> wrote: 

Friends - Wh~-_~]] f s~w the anr~.:_~u[re~-_~[T~e]]t bel.:_~w, I thought of you. if you are ~r~teres[:ed ~t~ ~e~f’r]~t~g more aboL~t th~s opportur~Ry, please corR~ct Geoffrey 

Geoffrey BeI1 

Membership Volm~teer 

919-829-2064 

Take care, 

F~m= Research Triangle Chapter-NACD [ma~l~:qeoffrey...bell@ml.com] 
$ent~ Nonday, Sep~mber 16, 2013 7:15 AN 
To~ Broome, Lissa L 

..................................................................................................................................................................................................................................................................................................................................................................................................... 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 17, 2013 9:06 AM 

Jayne Bamwell <jayne@ramsclub.com> 

l~E: Endowed Scholaxship Dinner RSVP 

Thanks, Jayne. 

Take care, 

Lissa 

Frem: Jayne Barnwell [mailto:jayne@ramsdub,com] 

Sent: Tuesday, September 17, 2013 8:17 AM 
To: Broome, Lissa L 
Subject: RE: Endowed Scholarship Dinner RSVP 

l.issa, thank you for responding. 1 will make a note of the vegan meak t.et me know ~f you need amttNng. C U then! 

~.~.~ 75th logo (2) - 
iovue(~romsctub.com t~t 

]a),nc W T;a~nv,’ci[ 

The Educational [;oundath)a ]ac dba The Rams C 
PO Box 2446 
Chapel Hill, [qC 275 ] 5 
9 [ 9.-8*3-2000 (o) 
919-~43-5777 

W4> 4>~:h,~c~:~te ~<f ~~’~i:~i~~:. tS~’~g5 

Sent: Nonday, September 16, 2013 5:13 PN 
To= Barnwell, 3ayne Williams 
Subject; Endowed SchNarsNp D~nner RSVP 

Hi Jayne - 

~ will be attending with my daughter, 

~ need a Vegan entree; ~s fine with the regular entr6e. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 9:22 AM 

Jacqueline Garner <JGamer@business.msstate.edu> 

1~1:;: Event at Mississippi State University: Women Executives and 

Thanks, Jacquetine. 

Take care, 

l.issa 

From: Jacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent: Tuesday, September :t7, 20:13 9:2:t AM 
To: Jacqueline Garner; Broome, Lissa L 

Subject: RE: Event at Mississippi State UNversity: Women Executives and 

Hi Lissa, 

Her~ are the slides! Betty may have changed hers slightly before the event; these ar~ the ones she sent right before she arrived. 

Best wishes 

jacqueline 

Jacqueline Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

j__a__c___q_u__~Jj_r_]_?__=9~_a_£D__e__r_@ ms sta te.ed u 

>>> Jacqueline Garner 09/16/13 6:58 PM >>> 

Hi Lissa, 
Thank YOU for a wonderful visit too! I am so glad you enjoyed your time here and in Oxford! 
I will send you the powerpoints tonight, and get your expenses down to the Dean’s office in the a.m. ! 
Yes, I think ther~ are several topics we can explore for research. 
Maybe we could chat next week and brainstorm? 
Thank you again! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 
>>> "Broome, Lissa L" <lbroomeL~,email.unc.edu> 9/15/2013 4:15 PM >>> 

.Jacqueline --- 

Thanks for a wonderful visit to Starkville. We had a nice family visit in Oxford and then Brandon. 

would Jove to have copies of Betty and Claire’s PowerPoints, I really enjoyed the opportunity to meet all of you and hope we might find some ways to work 

togeth~:_~r on OtEr several ar~-_~as of nlutua[ int~:_~rest. 

Congra~:uk~tions on the A&M gam~:_~. The Ole Miss fans w~-_~re costal:it with the big win ow-:~r Texas. 

Ta ke ca re, 

Lissa 
Lissa L groome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

U NC 5cho.N of Law 

CB#3380, Van Hecke-Wettach Half 

Chapel Hilt, NC 27599-3380 

919.962.7056 

http:!iwwwJaw.unc.edu!centers!banking 



Access my papers on SSRN at: http://ssrn.com/author=248720 

h ~[~’:;/~,~ la w. u nc ed u;ima ges/!lews;rr~edia/b-~ n kir~gfin a !ice 

web 542.ip2 

From; 3acqueline Garner [mailto:.]Garner.@business.msstate.edu] 
Sent; Wednesday, September 11, 2013 11:32 plVl 

To; Broome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
I just wanted to confirm I will be picking you and Betty up at GTR tomorrow. 

Then, we will all go to dinner. The other speaker is Claire Crutchley from Auburn and she is driving over tomorrow. We’ll all 3 be at dinner. 

See you tomorrow![ 

dacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nude and Edie Dowdle Professor of Finance 
3:L6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacque!ir)e:garner@mss[ate.edu 

>>> "Broome, Lissa L" <lbroorne@~ernail.unc.edu> 08/08/13 4:38 PM >>> 

Sounds good. Thanks! 

l.issa 

From; _lacqueline Garner [mailto:.]Garner@business.msstate.edu] 
Sent; Thursday, August 08, 2013 4:33 plVl 

To; Broome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 
That’s great! Betty Simkins (Oklahoma State) is arriving at the same time! 

Let’s just plan on getting dinner upon your arrival if that’s good for you. 

Best wishes, 
dacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.67:]_6 (o) 
j __a__c___q _u__~ J j_t]_e___~ ~ _a_ £ L~__e__r_ @ ms sta te .ed u 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/08/13 4:31 PM >>> 

Hi .lacqueline --Thanks for the reservation. My flight arrives Thursday night at 7:32 (from Atlanta). 

I’m looking forward to the visit too. 

~.issa 

From; .]acqueline Garner [mailto:SGarner@business.msstate.edu] 
Sent; Thursday, August 08, 2013 4:27 PM 
To; .~acqueline Garner; Broome, Lissa L 
Subject; RE: Event at Mississippi State University: Women Executives and 

Hi Lissa 

The office made a reservation for you today. They made it at La Quinta here in Starkville. 

You will check in under your name, but the hotel has our credit card, so you should not have to pay. 

Also, I’m not sure if you’ve made your flight yet but please plan on having dinner Thursday night. If you make the flight into GTR (Columbus), them are only 3 flights that arrive 



each day. Of course, there are other options for arrival cities as we discussed the other day. While GTR is convenient from a location standpoint, the flight choices are limited. 

Below are the details for your hotel reservation. 

Let me know if you have questions. Just so you have it, my cell # is 

We are looking forward to your visit! 

Best wishes! 
Jacqueline 

8/8/2013 12:04:04 PM 

i:Niilmage 

...... removed by 

sender. 

La Quinta Inn & S uites Stark~Tille 
982 Hwy. 12 East 

Starkville, MS 39759 

662-270-4100 

NiteVision 2010 SP0 HF2 P1 

RESERVATION CONFIRMATION 

Confirmation#: 656016820 
Lissa Broome 

Dept Of Finance & Economics 

MISSISSIPPI STATE, MS 39762 

AdulWChildren 1/0 

Method of Guarantee: ... 6987 

Total Estimated Stay: $97.00 

ArriwJ Date: 

Departure Date: 

Number of Nights: 

RoomType Reserved: 

9/12/2013 

9/13/2013 

1 

KP- 1 KING MWRF 

Rate Detail: Room Charges: $97.00 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 
l_a___c_q ~ Le-_[i_n__~g_a__t:r_~_e__r__@_m_s__s__t__a__t_~__e__d___u_. 

>>> Jacqueline Garner 08/06/13 3:00 PM >>> 
Hi Lissa 
I’ll be happy to call you now ! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@rnsstate.edu 

>>> "Broome, Lissa L" <lbroome@_email.unc.edu> 08/06/13 2:53 PM >>> 

This afternoon, tomorrow morning :10.-:12 EST, or Thursday st:ter 1:1 EST are good t:or me. Now is fine if that works for you. 



l.issa 

(issa L Broome 

WeNs it:argo Professor o[ Banking Law 

Director, O:_mter lot 8anMn8 and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We~tach Hat~ 

Chapel H~H, NC 2759%3380 

91.9.962.70~6 

http:i!www.law~unc.edu/centers/bank~n~ 

Access nly pap~-’_~rs on SSRN aL: http://ssrn.com/author=248720 

Desaip~ion: 
ilttp:llwww law un,:~ edulh~ageslnewslmedialba!lkingfinance 
web 542 jpg 

From= .lacqueline Garner [[9~-a-j!-t-9-:--~---G---a--r-[Le-E@--b---u--s-!-D--e-~-s~-s-=E)-s--s-~-t--e-.~=-e-.--d---u‘] 
Sent= Tuesday, August 06, 2013 2:50 PM 
To= Broome, Lissa L 
Subject= RE: Event at lvlississippi State University: Women Executives and 

Hi Lissa, 
I am very excited that you will be joining us! 

What a small world, and what a nice story! I am so glad you shared that your husband is from Jackson and there is a MSU connection! 

Let me know when you would like to speak, and I’ll be available, i’m pretty flexible this week except for tomorrow afternoon. We can talk about the panel as well as your travel 
arrangements! 

Best wishes and thank you! 
Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

3:]_6A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

>>> "Broome, Lissa L" <lbroome@email.unc.edu> 08/06/13 2:27 PM >>> 

Hi Jacqueline---Thanks for’ the kind invitation and for your message earlier’ this rnorning~ I would be happy to participa~.e in your panel and would apprecia~.e the 

opportunity to speak with you more about it a~. a dine corwenient to you. 

As it happens, my husband is from the Jackson area~ His mother lives in Brandon. His late father and two siblings are MSU Dads~ He strayed to the dark side and 

went to Qle Miss~ 

Thanks for thinking of me, 

Lisaa 
Lissa I... groo~xle 

WeNs Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~N, NC 27599.-338{} 

9:[9,962,705~ 

Access 
my papers on SSRN at: --h--t--t~-:-/-/--s--s-£--n--.~£Q~--m-j---a---u--t---h-9---r--------2---4--8---7---2---~- 

Description 

htt p:,’/,,,,w~ law.u nc ~;du/images/news/media/ba n kh~gfina rice 

web S42 

From: Jacqueline Garner [mailto:3Garner@business.msstate.edu] 
Sent= Tuesday, August 06, 20:[3 9::[3 AM 
To= Broome, Lissa L 
Subject= Event at Mississippi State University: Women Executives and 

Dear I ,i ssa, 



I hope this etnail finds you well. As an introductio~ I am Jacqueline Garner in the Finance and Economics Department at Mississippi State Universib" (MSU). ][ am 

plmming a panel session on September 13 here at MSU on the topic of Women Executives and Directors. The panelists will include academics and practitioners. 

I a,n fa,nilim ruth your woflg and I believe you would be a great addition to the pa~el. We are tentatively planning the session to be t?om 10 a.m. to 12 p.m. and vvould 

hope to have each panelist speak abont 15-20 minutes on women executives and board members. Topics like compensation, whether women help (or hurt) other 
women in the workplace, effecliveness of women execntives (on firm performance) are a few of the issues that can be discnssed. I will then host a ques~tion and answer 

sessionfortheaudience(smdentsandfacultyg. We will have a luncheon afterwards for the panel partdcipants. 

We would be delighted to have you here as a parer of our panel session. Of court, we will cover all costs of travel for you. IfI can answer any questions about the 

panel session, I can be reached at             (cell) or at J_acqueline gamer(i~mss~ate.edu. 

I hope to hear from you soon. 

Besnt wishe~k 

Jacqueline GaJ~ner 

Jacqueline L. Garner 
Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662,325,6716 (o) 

j~cclu eline.c~a rner@ msstate.ed u 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 9:42 AM 

~nc.rr.com> 

ILE: RTC-NACD Chapter Mmnber Receives The B. Kmmeth Wrest Lifetime Achievement Au,ard from NACD 

Okay. 

From: [mailto: @nc.rr.com] 
Sent-" Tuesday, September :1.7, 2013 9:38 AM 

To: Broome, Lissa L 
Subject-" Re: RTC-NACD Chapter Member Receives The B. Kenneth West Lifetime Achievement Award from NACD 

I plan to regis~ter also. I have to go as a non-member now. 

Sent from nay iPhone 

On Sep 16, 2013, at 8:46 PM, "Bmome, Lissa L" <lbmome(tbemail.unc.edu> wrote: 

FYI. I registered for this. 

L 

From: Research Triangle Chapter-NACD [mailto:c moore@ml.com] 
Sent; Monday, September 16, 20:t3 4:0St PM 

To: Broome, Lissa L 
Subject; RTC-NACD Chapter Member Receives The 13. Kenneth West Lifetime Achievement Award from NACD 

Robert A. Ingrain 

.......................................................................... rode endent d~rector at ( ree Inc. ~md Valeant Fharmaceut~als ......................................................................... 

.................................................................................................................................................. g P P P .................................................................................................................................................... 
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1his emaii wss sent to b_[_o__o___~_Ve__@__e__~_~__a_£_u__n__c_=£@, by .c__r_n__9_9_[_e__~_?_![~_c_9_?_! 

Update Profile/Email Address Instant removalwith SafeUnsubscribeTM Privacy Policy. 
Research Triangle Chapter-NACD i 150 Fayetteville St, :: Suite 2000 :: Raleigh i NC 276011. 



From: Broome, Lissa L <lbroome@ad.unc.edu~ 

Sent: Tuesday, September 17, 2013 2:07 PM 

To: @gm~l.com:~ 

Subje~’t: Today. 

, are ~ve meeting with Lanier today at Care Carolina? I am inside by the food pick up spot. 
Lissa 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 8:36 PM 

Bortz, Conrad <cbodz@email.unc.edu> 

FW: You Are Iuvited to the Im~ Club Private Luucheou 

Feel ffee to attend on ouF behaft:, if you wish. 

I.issa 

Frera: The Carolina Inn [mailto:inn@carolinainn.com] 
Sent: Tuesday, September 17, 2013 4:28 PM 
To-" Broome, Lbsa L 
Subject; You Are Invited to the Inn Club Private Luncheon 

T¢ view th~s email as a web page, go here. 

Our $I: eclal In l Chlb Members 

she shares [ravel t~ps for easy and enchant ~tinerary pbnn~ng. Rabigh~based Maup~n 

Trave~ ~s an endorsed trave~ aff~l~ate of UNC Chape~ H~IL and together with K~m’s 

colbagues, the Meadowmont location represenN 155 years of trave~ indust~ expe~se~ 

Fee~ free to extend this hw~tatbn to your felbw depaAment members who you th~nk 

~edt~esdey, Odober 3, 2013 a~ Noon 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 8:36 PM 

i~m@carolinainn.com 

Inn Club Luncheon ~-No 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/cent ers/banking 

Access my papers on SSRN at: ~http://ssrn.com/author=248720 

i~i Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web542 ipg 



Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 8:37 PM 

Gall Ferreira < .~nc.rr.com> 

l~E: RTC-NACD: Local Financial Services Company Seeking Board Cm~didates 



this emaii was sel~t to Ibroome~@email.unc~edu bv 999~N~ be[l~rnj~com 

Update Prof:ile/Email Address Instant removalwith SafeUnsubscribe" Privacy Policy, 
Research Triangle Chapter-NACD :: 150 Fayetteville St. :: Suite 2000 i Raleigh :: NC 27601 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 17, 2013 8:41 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Kim Wierzd’s uewjob, aud other updates from your network 

See below for what people in your network are saying. Do you know how we can "say" something? Don’t do it yet, buL let’s talk abouL it next time we meet. 

From: messages-noreply@bounce.linkedin.com [mailto:messages-noreply@bounce.linkedin.com] On Behalf Of LinkedIn Updates 

Sent: Tuesday, September 17, 2013 4:45 PM 

To: Broome, Lissa L 
Subject: Kim Wierzel’s new job~ and other updates from your network 

~ ~en ,qea~on is now Associate at A~ston & 8~,d LLP 

~ Cor~ratuk~t~ Ben See u#da[sd 

~ 9ark’ "e~SO,, is celebrating 15 yea~ at Henson Fuers, A,torneys 

~ ka,,,a <~,,e is celebrating 9 yearn at BB&T 

[:~:::[ ] Ke~nOh~g~e~iscelebrating 17 yeam at Parker Poe Adams & 

~ ~ Bemstein LLP 

~ Practice, and 8 more 

~ 

D,a,le 7,~da,, has added skills: Administrative Law, Civil Litigation, 
Intellectual Prope~y and 8 more 

2omme~ - sea upda[ed 

i ~ ~ ~bs~ Tum8~ has added skills: Securities, Pensions, Disability ,,su  noe 
C.:?mmel!t - See updated profile 

j ~ ~1 Bda~ ~eyhr~ch Looking for a new job? Check out this great oppo~unity~ 

j ~ ~ j Know anyone who m~ght be a good fit? We offer cash recent,yes for great 
~ referrals! 

I I ...... I M~d-Leve~ Hea~th Care A~omeV 

t 

~ Uabr~ey @drman I recently so~ of maybe got dismissed from one of the 

~ many things I do. I was sta~Jed-I’ve only been let go one other time in 
my life. That sto~, the one of my fi~t firing, makes me smile. A bit of 
backsto~.ThJ~y years ago I was 22 and broken-hea~ed. At college, I 
never met another undergraduate I wanted to date. I kept my eye out for 
older" men, law students, residents, fast taJking MBA candidates. For my 
first two rears, I was essentia~r single. Then, in mi junior ~ear, I began 
dating a guy five yea~ o~d than I was who can be summed up as: the 

when ... 
I recently sort of maybe got dismissed from one of the many things I 
do. I was sta~led-I’ve only been let go one other time in my life. That 
sto~, the one of my fimt firing, makes me smile. Thi~y years ago 
was 22 and broken-hea~ed. At... 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, September 18, 2013 8:29 AM 

Jacqueline Garner <JGamer@business.msstate.edu>; tmcgarr@cbilan.msstate.edu 

RE: Fwd: Travel reimbmsement 

MSU September 12 Invoice.docx; MSU Septetnber 2013.pdf 

Hi Jacque[ine & Tammie --.See if the a[tacbrnents will do the trick. 

If not, let me know what else I need to do. Thanks, 

Lissa L, Broome 

Wells Fargo Professor of B~nking I.aw 

Dir~-’_~ctor, Center for Banking and Finance 

UNC School of I_aw 

CB#3380, Van Hecke-Wettach Hail 

Chape~ Hill, NC 27599-3380 

9:[9.962.7066 

h ttp:i/www.law.unc.eduicen tersibanking 

Access my papers on 3SRN at: http:ffssrn.com/author=248720 

[%i Descripxion: 

..... htt p:/,~,~.,~.,~, law u nc ed u/iron ~esir~ews/mediaiba n kin gfi n a n ce 

,.~se b 542.ipg 

From= ]acqueline Garner [mailto:JGarner@business.msstate.edu] 
Sent= Tuesday, September 17, 2013 3:31 PM 
To= Broome, Lissa L 
Subject= Re: Fwd: Travel reimbursement 

Hi Lissa, 

Our business manager has requested your SSN and mailing address. If you could just send a quick document that will serve as an invoice, that would be great!. I am sorry to 
have to ask you to do this, but that is what the University needs. See emails below. 

If you have any questions,just let me know! I can forward to her if you want to send to me. 

I think it can just be: 

Your name, why you were here, what days you were here, etc. 

Let me know if you have any questions! 

Thank you 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

> > > Tammie McGarr 9/17/2013 2:07 PM > > > 
They said an invoice, so if she could just type one up that would be great! Sorry about this, but they are very particular about wanting to pay from an actual invoice. It doesn’t 

have to be anything fancy, just something from her showing her services, charges, date and her SSN and mailing address. 

T ammie M cGarr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 
662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 

tmcgarr~,cobilan.msstate.edu 

> > > Jacqueline Garner 9/17/2013 2:05 PM > > > 

Hi Tammie, 

What about the flyer for the event? Will that work? 

Jacqueline L. Garner 



Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

> > > Tammie McGarr 9/17/2013 2:04 PM > > > 
I think they want something from her showing why she was here._.speaking engagement and the dates. Just something to agree with the receipts. 

T ammie M cGarr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 

662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 
tmc.qarr@cobilan.msstate.edu 

> > > Jacqueline Garner 9/17/2013 1:54 PM > > > 

Hello Tammie 

Professor Lissa Broome was one of the speaker’s for the event on Friday (Women on Boards). 
Here is the bill for Lissa Broome’s flight. She paid for this and we need to pay her back out of the Dowdle $. 

Her hotel was paid for already. 

Let me know if you need anything else! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

> > > "Broome, Lissa L" <lbroome@email.unc.edu > 9/16/2013 4:28 PM > > > 



Broorne0 Lissa L 

From: 

Sent: 

To: 

Subject: 

Expedia.com < Expedia@expediamail.com > 

Tuesday, August 06, 2013 8:19 PM 

Broome, Lissa L 

Expedia travel confirmation - September 12, 2013 - ([tin# 160928724245) 

Expedicr 

Thank you for ~ook~ng v, nt,, Expedia! Your booking is corff~rmed~ 
You can manage you~ reservation or ev~ew yo ~- ~finerary o s~ ~e for the most up-to-date information. 

~:~ Access your itinerary anywhere. GET THE FREE APP 

Important Information 

Remember to bring your itff~erary and government-issued photo ID for airport check-in and security. 

Your reservation is booked and ticketing is in progress. No need [o call us 
to reconfirm this reservation. 

Traveler Information 

Lissa Lamkin Broome No frequent flyer details 
provided 

Ticketing in progress 

* Seat assignments, special meals, frequent flyer point awards and special 
assistance requests should be confirmed directly with the airline. 

09/12/20t3 - Departure 1 stop 

Price Summary 

Traveler 1: Adult $337.90 

Flight $297.67 

Taxes & Fees $40.23 

Expedia Booking Fee $0.00 

Total: $337.90 

All pnces quoted in US dollars 

Raleigh Atlanta 
RDU 4:00pro ATL 5:23pm 
Delta 1077 
EconomytCoach (Q) I Confirm seats with the airline 

1 h23m 

Layover: 1 h 59 m 

Atlanta Columbus 1 h t0 m 
ATL 7:22pm GTR 7:32pm 

Delta 5095 Operated by EXPRESS JET DBA DELTA CONNECTION 

Additional Flight Services 

The airline may charge 
~ddition~i fees for checked 
baggage or other optional 
services, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <’O U~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, September 18, 2013 9:05 AM 

tmcga~r@cobila~.msslate.edu 

FW: Fwd: Travel rei~nburse~nent 

MSU September 12 Invoice.docx; MSU Septetnber 2013.pdf 

From: Broome, Lissa L 
Sent-" Wednesday, September 18, 2013 8:29 AM 
To-" Uacqueline Garner’; ’tmcgarr@cbilan.msstate.edu’ 
Subject-" RE: Fwd: Travel reimbursement 

Hi Jacqueline & Tammie --.See if the attachments will do the trick, 

If not, let me know what else I need to do. Thanks, 

Wells Fargo Professor" o1: ~3anking Law 

Director, Center’ for Barfl<ing and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599..3380 

919.9e2.7066 

Access 
my papers on 5SRN at: --h--t--t~-~---%s--r--n--:p-~9-~-m--~---a---u--t--h-~9~-r~:~:--2--4---8-~Z--2--~- 

Ni Description: 
http:iA^t,^t,^/iawuncedulimages/newslm~;dis/bankingfi~ance 
w,~,b 542 jpg 

From: 3acqueline Garner [mailto:3Garner@business.msstate.edu] 
Sent; Tuesday, September 17, 2013 3:31 PM 

To: Broome, Lissa L 
Subject: Re: Fwd: Travel reimbursement 

Hi Lissa, 

Our business manager has requested your SSN and mailing address. If you could just send a quick document that will serve as an invoice, that would be great!. I am sorry to 
have to ask you to do this, but that is what the University needs. See emails below. 

If you have any questions,just let me know! I can forward to her if you want to send to me. 

I think it can just be: 

Your name, why you were here, what days you were here, etc. 

Let me know if you have any questions! 

Thank you 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 
i_a__c_ ~ Lu__e! L0__e_~ .g _a__r__r?_ gr__@_ m _s__s__t??__Le_~ ~_~_~. 

> > > Tammie McGarr 9/17/2013 2:07 PM > > > 

They said an invoice, so if she could just type one up that would be great! Sorry about this, but they are very particular about wanting to pay from an actual invoice, [t doesn’t 

have to be anything fancy, just something from her showing her services, charges, date and her SSN and mailing address. 

T ammie M cGarr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 
662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 
t_ m ~ _a__ r_r_ @ _c_’p___bj_La___n_,_r_[_~ _s_ J#_ Le_.__e__d___u_ 

> > > Jacqueline Garner 9/17/2013 2:05 PM > > > 



Hi Tammie, 

What about the flyer for the event? Will that work? 

Jacqueline L, Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 
j_a___c_~_u___e_jj_r_!_e__~g_&r_L~__e_E_@___r[]_s__s__t__& Le__~&_d__u__ 

> > > Tammie McGarr 9/17/2013 2:04 PM > > > 
I think they want something from her showing why she was here,,,.speaking engagement and the dates. Just something to agree with the receipts, 

T ammie M cOarr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 
662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 

tmcgarr@cobilan,msstate.edu 

> > > Jacqueline Garner 9/17/2013 1:54 PM > > > 

Hello Tammie 

Professor Lissa Broome was one of the speaker’s for the event on Friday (Women on Boards). 
Here is the bill for Lissa Broome’s flight, She paid for this and we need to pay her back out of the Dowdle $, 

Her hotel was paid for already, 

Let me know if you need anything else! 

Jacqueline 

Jacqueline L, Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

ia cclue!jne.cj arne r@ ms sta te.ed u 

> > > "Broome, Lissa L" <lbroome@email,u nc.edu > 9/16/2013 4:28 PM > > > 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <’O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Wednesday, September 18, 2013 9:22 AM 

Tammie McGarr *q~McGan@business.msstate.edu> 

RE: ]~V: Fwd: Travel reimbursement 

No problem. Thanks for letting me know. 

I.issa 

From: Tammie McGarr [mailto:TMcGarr@business.msstate.edu] 
Sent:: Wednesday, September 18, 20:13 9::19 AlVl 

To:: 8roome, Lissa L 
Subject:: Re: P¢~/: Fwd: Travel reimbursement 

Thank you!! [ think that will work just fine. I am sending it to our foundation to pay. They only cut checks on Fridays and in order to get it paid this Friday, I had to have it to 

them by noon yesterday. Therefore, it will be next Friday before they will be able to cut a check for you. I hope that this will not be a problem. 

T ammJe M cCrarr 
Business Manager II 

Mississippi State University 
College of Business 
662-325-1886 phone 
662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 
t mcgarr~i~.cobila n .msstate.edu 

> > > "Broome, Lissa L" <lbroome@email.u nc.edu > 9/18/2013 8:04 AM > > > 

From-" Broome, Lissa L 
Sent:: Wednesday, September :18, 20:13 8:29 AM 
To:: ’.lacqueline Garner’; ’tmcgarr@cbilan.msstate.edu’ 
Subject:: RE: Fwd: Travel reimbursement 

Hi JacquNine & Tammie --- See it: [he attachments wit[ do the trick. 

If not, let me know what else I need to do. Thanks, 

Lissa 

I.issa L Broome 

Wells Fargo Pr’o[essor o[ 8anldng t.aw 

D#e(:{:oc Cen{:er for Banking and F#~ance 

UNC School of Law 

CB#3380, Van Hecke--Wettach Hall 

Chapel HHL NC 27599-3380 

9:].9~962~7066 

http:iiwww.law.unc.edu!centers/banking 

Access my papers on SSRN at: http://ssrn.corniauthor=248720 

http://www.iaw unc. edu/images/news/media/barikingfinance 
web 542jp9 

From: Jacqueline Garner [--m-~-a-!~-t-~2-:~G--a-~-r~-n--e-.~:@-b-~-u--s-Ln-~-e--s---s~=m---s--s-~-t--e-~#-~!#] 
Sent:: Tuesday, September :17, 20:13 3:3:1 PM 

To:: Broome, Lissa L 
Subject-" Re: Fwd: Travel reimbursement 

Hi Lissa, 

Our business manager has requested your SSN and mailing address. If you could just send a quick document that will serve as an invoice, that would be great!. I am sorry to 
have to ask you to do this, but that is what the University needs. See emails below. 

If you have any questions,just let me know! I can forward to her if you want to send to me. 

I think it can just be: 

Your name, why you were here, what days you were here, etc. 

Let me know if you have any questions! 

Thank you 

Jacqueline 



Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

> > > Tammie McGarr 9/17/2013 2:07 PM > > > 

They said an invoice, so if she could just type one up that would be great! Sorry about this, but they are very particular about wanting to pay from an actual invoice. It doesn’t 
have to be anything fancy, just something from her showing her services, charges, date and her SSN and mailing address. 

T ammie M cOarr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 

662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 

tmcgarr@cobilan.msstate.edu 

> > > Jacqueline Garner 9/17/2013 2:05 PM > > > 

Hi Tammie, 
What about the flyer for the event? Will that work? 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 

Mississippi State, MS 39762 

662.325.6716 (o) 

iacqueline.garner@msstate.edu 

> > > Tammie McGarr 9/17/2013 2:04 PM > > > 
I think they want something from her showing why she was here....speaking engagement and the dates. Just something to agree with the receipts. 

T ammie M c@arr 
Business Manager II 
Mississippi State University 
College of Business 
662-325-1886 phone 
662-325-2410 fax 
114 McCool Hall 
MS State, MS 39762 
Mailstop 9588 
!_r__o__c_ g_’_a__r_t:@_c___o__b_]]_a__ E~t_n___s_’_s_’! _a_ ! ~_~ ~__d___u_ 

> > > Jacqueline Garner 9/17/2013 1:54 PM > > > 

Hello Tammie 

Professor Lissa Broome was one of the speaker’s for the event on Friday (Women on Boards). 
Here is the bill for Lissa Broome’s flight, She paid for this and we need to pay her back out of the Dowdle $. 

Her hotel was paid for already. 

Let me know if you need anything else! 

Jacqueline 

Jacqueline L. Garner 

Associate Professor of Finance 

John Nutie and Edie Dowdle Professor of Finance 

316A McCool Hall 

Mississippi State University 
Mississippi State, MS 39762 

662.325.6716 (o) 

jacqueline.garner@msstate.edu 

> > > "Broome, Lissa L" < [_b__E_o_£4__n:_Le___@__o___Ln___a_jj_&r_Lc_:__e__d___u_.> 9/16/2013 4:28 PM > > > 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 18, 2013 9:29 AM 

Laura Bingham @gmaiLcom2; May, Lanier Brown <llbrown@ad.unc.edu2 

Thanks for the opportuniW to meet 

Dear Laura and Lanier - 

Thanks so much to Laura for arranging yesterday’s meeting. I would be delighted to have the opportunity to talk about the Director Diversity Initiative and 

corporate board diversity issues to the Women’s Council or the Diversity Council if and when it seems appropriate. Lanier, I would be happy for you to pass along 

my contact information to Jackie Pierce. 

Our Director Diversity Initiative website highlights some of our programs and work, _h___t__t_p___s_;/_/___d___d__[:J__a___w__:__u___n___c__.__e___d___u_i_. 

All the best, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: .-h--~--t#-~:-/-/--s--s--r---q:~£-~-~--m-Z-a-~-u--~---h--~--~--~--~-2---4--8-~-7-~-2---~- 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 18, 2013 2:24 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Lissa Lamkin, let’s connect on LinkedIn 

From: rnessages-noreply@bounce.linkedin.corn [rnailto:messages-noreply@bounce.linkedin.corn] On Behalf Of UNC banking via Linkedln 
Sent: Tuesday, September :t7, 20:t3 4::t8 PM 
To; Broorne, Lissa L 
Sul~ject; Lissa Larnkin, let’s connect on Linkedln 

Hi Lissa Lamkin, 
Vd like to connect with you on Linkedln. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O LINC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 18, 2013 9:00 PM 

Marion Cowell <       @aol.com2 

ILE: The Observer: Queens picks fo~ner Bo£A exec to head ba~ldng progrmn 

Thanks, Marion,. Good to know. 

[i~sa 

From: Marion Cowell [mailto: @aol.com] 

Sent: Wednesday, September 18, 2013 8:38 PM 

To: Broome, Lissa L 
Subject: The Observer: Queens picks former BofA exec to head banking program 

Lis~ in[o .... M, 

A stoD’ from The Observer: 

K3ueens picks tbrmer Bot)~ exec to head banking prog_ram 

Download the The Observer app for your iPhone from the App Store today! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 20, 2013 10:00 AM 

~no.rr.oom) 
FW: NY Ti~nes: "Grinier and Other Rookies Rejuvenate WNBA" 

From: nick@collegeathleticsclips.com [mailto:nick@collegeathleticsclips.com] 
Sent: Thursday, September :tg, 20:t3 6:5:t AM 
To; nick@collegeathleticsclips.com 
Subject; NY Times: "Grinier and Other Rookies Rejuvenate WNBA" 

To Clips’ Roundball-oriented subscribers: 
This article was posted on the New York Times website at midnight last night= (Note: Apologies if you were mistakenly sent this eFlash twice). 
Nick Infante 
Clips Editor 

Griner and Other Rookies Rejuvenate W.N.B.A. 
BF NATE TAYLOR, New York Times, 9-18-13September 18, 2013, 11:59pm ET 

NEWARK ~ The eager fans waited for Brittney Griner. They waited to marvel at her 6-foot-8-inch frame= They waited to give her a hug. They 
waited to give her gifts, like a white bow tie with rhinestones. They waited to ask her questions, about her first dunk, about her advice for younger 



players. 
Last weekthe Liberty honored Katie Smith, a two-time W.N.B.A. champion and the No. 2 scorer in league history, in the final home game of her 
16-year career. It was clear, though, that most fans went to Prudential Center to see Griner, the rookie center for the Phoenix Mercury, who 
received the loudest ovation during player introductions. 
The fans cheered when Griner began the game by beating everyone else down the court for an acrobatic alley-oop layup assisted by her star 
teammate Diana Taurasi. They oohed when Griner recorded a block in the final minute to secure an 80-76 victory. 
Griner finished with only 9 points, but she understands that the numbers in the seats are as vital as her numbers in the box score. 
All year she has said yes to requests for pictures and autographs before and after games. She accepts gifts and answers fans’ questions with a 
smile, sometimes while still in her sweat-soaked jersey more than 20 minutes after a game. 
"You learn to embrace it when you have a lot of expectations that’s being put on you all the time," Griner said. "It doesn’t really bother me anymore." 
In her rookie season, Griner has achieved what the W.N.B.A. desperately needed her to do: she has attracted more fans. 
With the W.N.B.A. playoffs beginning Thursday, the league’s shift in branding and promotion, with a focus on Griner and other top rookies, has 
been a success. Ticket sales during the regular season improved by 8.9 percent. Games on ESPN2 averaged 231,000 viewers, a 28 percent 
jump from a year ago. Traffic on the league’s Web site has increased, too. 
"We couldn’t have been more thrilled with how this season is going," Laurel Richie, the W.N.B.A. president, said in a telephone interview. "We’ve 
focused a lot of our efforts on storytelling, both about the game and our players." 
Last year, average attendance was 7,457, a record low for the league. It was the sixth time in seven years that the average was below 8,000. More 
than half of the league’s 12 teams did not report a profit. Television viewership dropped. The Web site 24/7 Wall Street predicted that the 
W.N.B.A. would not exist after 2013. 
To renew interest, Richie made drastic changes before the W.N.B.A.’s 17th season. The league received a rebranding, with a new logo, Web site 
and color scheme. ESPN extended its contract with the W.N.B.A. through the 2022 season and televised its draft in prime time. 
The league’s biggest promotional efforts, and optimism, focused on its top three draft picks: Griner, Elena Delle Donne and Skylar Diggins. Even 
before they had finished their college careers, the W.N.B.A. was marketing them as "3 to See." 
Raymond Sauer, a sports economics professor at Clemson, said it was wise for the league to put faith in Griner. Sauer said Griner’s ability to 
dunk, along with her engaging personality and her stance to stop bullying, made her fascinating. 
"One of the reasons we watch sports in general is to see people do incredible things," Sauer said. "A player like that can really make a difference." 
Griner, 22, has not had a remarkable season statistically, averaging 12.6 points, 6.3 rebounds and a league-leading 3 blocks per game. But 
behind Griner and Taurasi, who is second in scoring at 20.3 points per game, the Mercury are back in the playoffs one year after finishing 7-27. 
The Mercury, who will begin a series against the Los Angeles Sparks on Thursday, also led the league in new season-ticket holders and increased 
their ticket revenue by 35 percent. 
Griner said she was still adjusting to a more physical style of play than what she faced in college at Baylor. 
"It’s rough out there, and that’s what I expected," said Griner, who missed seven games with a left knee sprain. "1 put some high expectations on 
myself. I feel like I should just do so much more than what I do." 
Taurasi, the No. 1 overall pick in 2004, said she did not face the same demands when she was the new face of the league. 
"1 understand all the pressure that’s on her and all the commitment she has to do that people don’t see," Taurasi said. "It’s tough as a young kid and 
still trying to physically make sure you’re playing to your potential. I think she’s starting to figure it out." 
Delle Donne, drafted second by the Chicago Sky, has been one of the top players in the league, averaging 18.1 points per game. The leading 
vote-getter for the All-Star Game, Delle Donne has elevated the Sky to a franchise-best 24-10 record and their first playoff appearance. The Sky’s 
attendance rose 17 percent from last year, the largest increase by any team. 
Diggins, one of the first athletes to sign with Jay Z’s sports agency, had an up-and-down season, averaging 8.5 points and starting 21 games for 
the Tulsa Shock, who missed the playoffs. But by the All-Star break, the Shock led the W.N.B.A. in merchandise sales, and Griner, Delle Donne 
and Diggins had the top-selling jerseys. 
"1 think 20 years from now we’re going to look back and say that was a defining moment in the history of the W.N.B.A.," Richie said of the rookie 
class. 
The league has had other success stories this season. The Minnesota Lynx (26-8) have the best record in the league behind Maya Moore, the No. 
1 pick in 2011, who has led the team to back-to-back finals. Tina Thompson, the W.N.B.A.’s career scoring leader, is in the playoffs with the 
Seattle Storm, averaging 14.1 points a game in her final season. Last week, the Shock’s Riquna Williams broke the single-game scoring record 
with 51 points. 
"Nobody expected that," Griner said of Williams’s feat. "But that’s great for our league, too. It shows that we’re some hoopers. I loved it." 
The W.N.B.A. will face a bigger test next season. Another Griner or Delle Donne will probably not come along in next year’s draft. Richie is 
focusing on how the league can work with ESPN to build on its momentum. 
The league hopes that Griner and others can continue to lure fans. Cole D’Angelo, a 14-year-old from Leonia, N.J., had never watched the 
W.N.B.A. before this season, but he began rooting for the Mercury. D’Angelo attended his first game with his parents last week to see Griner 
against the Liberty. 
After the game, at a meet-and-greet event, he asked Griner about her biggest accomplishment. Griner, who acknowledged before the season that 
she is gay, paused before saying it was her chance to be a role model. 
D’Angelo left Prudential Center more impressed with Griner and the W.N.B.A. 
"What makes this great is that this would never happen at an N.B.A. game," he said. "You would never get to spend this much time with a star 
player." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 20, 2013 10:15 AM 

Weisburd, Mark <amw@emaJl.unc.edu-~ 

I~W: Book Review 

I double-.ched(ed and I do not have it. Let me know if you are able to obtain it from Duke. 

Thanks, 

Lissa 

From= Broome, Lissa L 
Sent= Thursday, September 19, 2013 8:27 PH 
To= Weisburd, Hark 
Subject= RE: Book Review 

Hi Mark--- I don’t see ~t either in the foJder or ~n the material Kareem sent me on 9/3, ~ will look again h~ the a.m,, but ~f you can get access through Duke of a 

published version, let’s do that. ~f not, ]’1] ask Kareem for a copy. 

Ussa 

E~= Weisburd, Hark 
Seat= Thursday, September $9, 2053 4:37 PN 

Te= Broome, Lissa L 
$~bject= Book Review 

Lissa: 

I checked each of the pieces in the "Writings" folder, and the review wasn’t there. It’s a review of The Most Fundomentol Right: Controsting Perspectives on the 

Voting RightsAct a 20~2 work edited by Daniel McCool. It turns out that Duke has electronic access to the American Review of Politics; I can’t imagine why UNC 

doesn’t. 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 20, 2013 10:26 AM 

Weisburd, Mark <amw@emaJl.unc.edu-~ 

I~W: Book Review 

I found this website for the journal, http~!/policy.uark.edu!90.php. It has a table of contents with a line for book reviews, but does not list the specific reviews. It 

look s ~i ke D~ck ~: ngstro rn a ~ Du ~e (o n e of ou r e xt erna~ revi ewe rs) is th e boo k rev~ ew editor, let’ s N OT co nts c1: E ngstrom a bou t th~s b ut j ust ~ry to Set th e rev~ ew 

throush ~he ~ibrary snd ~f l:ha~ ~s not poss~Me, ~’~ 8o back to ~4areern. 

Thanks, 

L~ssa 

~ Broome, Lissa L 
Se~t~ Thursday, September ~9, 20~3 8:27 PN 

Te~ We~sburd, Nark 
S~bject~ RE: Book Review 
H~ Mark -f don’t see ~t either in the folder or ~n the material ~(areern sent: me on 9/3. [ will look again ~n the a,m., but ~f you c~m get access through Duke of a 

published version, let’s do that. if not, ]’1] ask Kareem for a copy. 

L~ssa 

F~m= Weisburd, Nark 
Sent: Thursday, September ~9, 20~3 4:37 PN 

Te; Broome, Lissa L 
Subject: Book Review 

Lissa: 

~ checked each of the pieces in the "Writinss" folder, and the review wasn’t there. It’s a review of The Most Fundementel Right: Contresdng Perspectives on the 

Voting RightsAct a 2022 work edited by Daniel McCool. It turns out that Duke has electronic access to the American Review of Politics; I can’t imasine why UNC 

doesn’t. 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 20, 2013 11:32 AM 

Weisburd, Mark <amw@emaJl.unc.edu-~ 

1~9;: Book Review 

Great. Let me know when you have it and please save it to the Writings folder for Kareem. 

[.issa 

Frera: Weisburd, Hark 
Se~t~ Friday, Sep~mber 20, 2013 ~:07 AN 

Tol Broome, Ussa L 
S~bject~ RE: Book Review 

L~ssa: 

The library ~s ~ettin8 the book review for 

Mark 

F~: Broome, L[ssa L 
Senti Friday, September 20, 2013 10:26 AN 

Tot Weisburd, Hark 
Subject= ~: Book Review 

Mark, 

~ found th~s webs~te for the ~ournal, http:iipolicy.uark.edui90.php. ~t has a table of contents w~th a I~ne for book reviews, but does not ~st the spedfic re,Aews. ~t 

looks ~ike D~ck Engstrom at Duke (one of our external reviewers) is the book review editor. Let’s NOT contact Engstrom about th~s but just try to get the review 

~:hrough the ~ibrary and ff that ~s no~: poss~Me, [q~ go back ~:o Kareem. 

Thanks, 

L~ssa 

F~m= Broome, Lissa L 
Sent~ Thursday, September 19, 2013 8:27 PN 

To= Weisburd, Hark 
Subject~ RE: Book Review 

H~ Mark - [ don’t see ~t either in the foider or ~n the material Kareem sent me on 9/:~. f will b:>:~k again ~n the a.rn., but ~f you can ge~: access through Duke of a 

published version, let’s do that. if: not, ~’1~ ask Kareem for a copy. 

L~ssa 

F~m: Weisburd, Hark 
Sent: Thursday, September ~9, 2013 ~:37 PN 

Te: Broome, Ussa L 
Subject: Book Review 

Lissa: 

I checked each of the pieces in the "Writings" folder, and the review wasn’t there. It’s a review of The Most Fundamentol Right: Controsting Perspectives on the 

Voting RightsAct a 20~2 work edited by Daniel McCool. It turns out that Duke has electronic access to the American Review of Politics; I can’t imagine why UNC 

doesn’t. 

Mark 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 20, 2013 1:13 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 -FW: California Legislature’s Resolution on BoaJcd Gender Diversity 

scr 62 bill 20130711 introduced.pdf 

Please add a link (I af~eady have a copy) to the paragraph below with its embedded link to the resolution to our k~ the Media section of DDL 

[mailto:            @cree.com] 
Sent= Thursday, September 05~ 20~3 5:09 PN 

To= Broome, Lissa L 
Subject-" ~: California Legislature’s Resolution on Board Gender Diversi~ 

CMifornia Legislature Passes Resolution to Encourage Board Diversity 

The Catffornia State Le~s[ature on August 30 passed a resok~don encoura~in~ ~ender diversity on boards of puNicty he~d corporations in Catffornia. The resotut~on reads: 

Th~s measure wou[d encourage equitaNe and d~verse ~ender ~epresentadon on corporate boards, and urge that, w~th~n a 3-year period from Janua~ 2014 to December 

2016, inctus~ve, every pubticty herd corporation ~n California w~th 9 or more d~rector seats have a m~nimum of 3 women on ~ts board~ eve~ pubt~c~y herd corporation in 

Catiforn~a with 5 to 8 d~rector seats have a miNmum of 2 women on its board, and eve~ pubticty he~d corporation ~n Catffornia with fewer than 5 director seats have a 

m~n~mum of one woman on its board. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 21, 2013 11:11 AM 

~ca~olina.rr.com; David Ruflin <druflin@creditriskmgt.com> 

I~E: Plamfing Memo for Ne:~ Week’s Call 

Jewelf ---Thanks t:or putting this together. It wilt be very hetpt:uf in organizing our call for September 27 a[ 2:00. 

Take care, 

Lissa 

From: Jewell Hoover [mailto: @carolina.rr.com] 
Sent: Friday, September 20, 2013 10:22 PM 

To-" Broome, kissa L; David Ruffin 
Subject; Planning Nemo for Next Week’s Call 

Lissa and David, 

I’ve put together some initial thoughts for our call next week. Look forward to speaking with you then. 

Jewell 

Jewell D. Hoover 

PO Box 49777 

Charlotte, NC 28277 

Visit Amazon.corn to purchase The Ultimate Guide[or Bank Directors 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 21, 2013 4:03 PM 

~no.rr.oom) 
FW: SSI Newsletter~ Vol 1, Issue 4 

FYI 
From: Latrice Sales [mailto:Isales@ncaa.org] 
Sent; Thursday, September :t2, 20:t3 3:4:t PM 
To: Broome, Lissa L 
Subject; SSI Newsletter, Vol :t, Issue 4 

1-o view :~n online version of this ernail, click here. 

Volume ! I Issue 4 I September 2013 

For the first time, there is universal consensus that athletes who are diagnosed with concussion must not return to play or 

practice that day, and must receive clearance from a clinician with concussion experience before returning to play. While this 

consensus seemingly provides a concrete plan when an athlete suffers a concussion, there are no objective biomarkers to 

diagnose concussion. Thus, concussion remains a clinical diagnosis based on subjective symptoms coupled with physical 

exam findings and ancillary test results. Rea~ more 

Combine proper nutrition with physical training, conditioning, mental preparation, optimal sleep habits and commitment, and 

athletes are well on their way to successful careers. However, with a multi-billion dollar dietary supplement industry marketing 

new specialized sports nutrition products, many student-athletes fall prey to choosing dietary supplement products over whole 

foods and fluids Re~, m~re ... 

On the first day of practice after a summer break, 41 members of a Division I swim team unknowingly began a series of intense 

physical exertions before their usual two hours of swimming The drill was to complete as many push-ups as possible in one 

minute, followed by as many body squats as possible in one minute, with the sequence repeated for 10 minutes. Other upper 

body workouts continued on the second and third days, along with swim practice Starting on the second day and continuing on 

subsequent days, several swimmers - men and women -were subjected to severe pain, swelling, limited motion of the triceps 

and pectoral muscles and dark urine. All were hospitalized. All went home in three to six days as their symptoms subsided, and 

all returned to college swimming. Read ~.~ote ... 

Recognizing that the success of injury surveillance programs would not be possible without athletic trainers, the Datalys Center 

has initiated several programs to thank athletic trainers for their decades of support in the prevention of injuries through 

participation in injury sui~/eillance. ~e~d mote 

While some athletes may need specific dietary 

supplements to meet nutrient needs, most athletes on a 

balanced diet consume more than adequate nutrients 

Athletes interested in dietary supplements need to be 

aware that the risk of contamination and poor 

manufacturing practices increase the chance of 

inadvertently putting your eligibility at risk by consuming 

banned supplements. To better understand dietary 

supplements, click the image. Many schools have been seeking an online sickle cell trait 

educational module for student-athletes. The NCAA Sport Science 



Understanding Dietai¥ 

Supplements 

Institute has produced a new, free online course that student-athletes 

can complete on their own time. Student-athletes can then email you 

confirmation of course completion. This course is not mandatory, but 

can be taken by any student-athlete in all three divisions. FC~.~dmo~’e 

kNandb’lVledici~2SP°rts 

:i~:i      VideoC ...... ion Education 
CEducationiOnpSA 

~ 
XllChartC°l°rUrine 

[ ~:: Facebook ~ 
Share this Newsletter ...... Follow us on Twitter 

@NCAA_SSI 

Click ~2.e:£.! t-.o fo[wsrd Lhis maiiing with yol;r personal message, 

This emad was sent to: Ibroome~,email.unc,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 22, 2013 11:14 AM 

@live.unc.edu> 

Re: Banking Law Next Week 

Thin,ks, Good luck ruth the interview. 

LB 

Sent from my iPhone 

On Sep 22, 2013, at 9:19 AM, ~live.unc.edu> wrote: 

Hello Professor Broome, 

I have an interview during class time a~d will be absent. I roll note the absence online. I watched the movie on YouTube. 

Thm~k you~ 

UNC School of Law, Class oi 

Se~tt.fi°om my Verizo, t FFireies~’ 4G LT~’DR4)ID 

lbroome(~ema~l.unc.edu wrote: 

To: All Participants 

From: Lissa Broome 

Friends -- 

Please remember that class on Monday will begin at noon (with pizza and cookies), followed by a movie which will begin around 12:10. 

Wednesday’s assignmem is 242- 51 (fi’om Thursdw). In addition, you should look at the attachinent. In the right hand column of the first chart, try to fill in 
the right hand colui]ln by comparing powers for financial subsidiaries set tbrth in 24a with those provided tbr FHCs. You should "my to write in the 24a 
subsection that authorizes ~)mething or indicate if you cannot find authorization tbr a paNcular activity that is permitted tbr a FHC. Also, see if you cm~ fill 
in the chart that relates to Problem 1 on Page 247. The fill in should be a yegno/qualifled answer, with a reference 1,~ the statutoW support. 

Finall> you may be interested in reading about the JPMo~gm~ Chase -- London Whale Settlement. This link should give you li~s to the actions of the 
various regulators, http://ww~v.~deralmserve.gov/newseventsipmss/en~bmetnenl/20130919a.htm. 

Have a groat weekend. 

Lissa Broome 

Class 12 ttO.docx 

This forwarded message was sent via Sakai @ UNC-Chapel Hill Messages from the "LA~,¥ 

to access Messages for this site: LAW 001 .FA13. 

.001.FA13" site. To reply to this message click this link 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 23, 2013 8:49 PM 

Cormdo, Michael L <mlcorrad@ema]l.unc.edu>; Wegner, Judith Welch <juditl~wegner@unc.edu> 

I~E: ~nother class visit: No need 

Thanks, Mike I have saved this in : file. 

Lissa 

..... Original Message ..... 
From: Corrado, Michael L 
Sent: Monday, September 23, 2013 9:55 AM 
To: Wegner, Judith Welch; Broome, Lissa L 
Subject: RE: another class visit: No need 

Here’s my reaction to class 

Michael Louis Corrado 
Arch Allen Professor of Law 

and Professor of Philosophy 
University of North Carolina Law School 
Chapel Hill, North Carolina 27599 
919 962 4121 

View my research on my SSRN Author Page: 

http:/ipapers.ssrn com/sol3/cf dev/AbsBvAuth.cfin?per id 215778 

From: Wegner, Judith Welch 
Sent: Tuesday, September 10, 2013 11:36 AM 
’]?o: Kelley, Thomas A III; 
Cc: Corrado, ?,/hchael L 
Sut~ject: RE: another chss visit: No need 

Hi, Mike and Tom (and      . I had forgotten that 
observations and send to Lissa and me.. then you’re doe. 

was visited last spring, so we only needed one visit this fall I believe you’ve done that so you can just write up your 

From: Kelley, ~Ihomas A III 
Sent: Tuesday, September 10, 2013 11 : 15 AM 
To: 
Cc: Corrado, Michael L; Wegner, Judith Welch 
Subject: another chss visit 

If I read Judith’s emails correctly, Mike and I have to obselwe a second session of your class. We’re both available this Friday afternoon. Does that work for you? If not, can you propose 
alternative dates? 

Thanks. 

Tom K 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 23, 2013 9:05 PM 

I~W: C;ips Weekly Update 9-23-13 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Monday, September 23, 2013 10:07 AM 

To-" Broome, Lissa L 
S..bject: C;ips Weekly Update 9-23-13 

Dea~r Lissa. 

MondayMorningGreetings from the MotherShip. Hope you are well. 

I shall dispen~ with "the nsual Herb Caen-inspired three-dot summaJrizing of the new Clips 

postings below.., instead I will dive into the ~girming and finishing touches of the riveting 

award-worthy Clips Eyewitness Report of the Michiga~ at UConn gmne, which yon should 

receiving in abont an hour a~d a hal£ 

Have a good Monday. Have a good week. 

Nick Infante 

Clips Editor 
Follow Clips on Twitter: 

Remember, you must be logged in with your username aud password to ~Jew the articles (below) on the 

website. If you are ~ot logged i~ you will get a bla~k white screen. 

~ NCAA ne££~!~!r|£---’-’-°~-- its own survival? w~ :a~ a~.~oss a~, ~.,t~.~ 
d~nse of P~es~d~ M:~:k FSm~e~t er~d ~he NC:AA ESPN corn 9- W-13 

~ Better tNent follows new coaches i~ colleqe footbal~ 

~ M~chi~a~ Ma~ Has Hard Decisions To Make At UCo~n Here~s~ 

13 

~n L~#ht Of V~deo Game Lawsuits The NCAA Should Enter 

13 

~ NCAA N~q~Nhts Athlete Who Received Stipend sc~-~oo~ 

~ The week that error and ineptitude ruled college footbal~ Forde-Yard Dash 

~ ESPN.com’s vice president spe~ks at Oshkosh 

~ Las Vegas Thinks College FootbNI Is Ridiculous s~e,~n,::~= 

13 

~ Syracuse Breaks Ground on ~door Practice Center 
bt~ikJit~9 w~i 3e~,~s ss a tra~:~:~ ceqte: tot Orar=fje fo~tba~ ::r=d etP~r ~htsrce~e~;~s~te spo~.s s~;sth~et~cs. 91313 

[.?~ector ~ ~nskJe Hk~h~?[ ~.!d. %.18-!3 

~ Game Chanqers, The Intersection of Women and SpoAs Clips 



About our webs#e. CollegeAthleticsClips.com provides executive summaries of college athletics 
news and issues with value-added commentary. Also featured ate exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription information should log on to 
vwvw.collegeathleticsctips.com or contact Nick Infante, Clips Editor at 
n ick~, colle,qea th leticsctips.com or908.879.9978 

*To be removed from tiffs mailing list or change the email format please use the links belo~v: 

Chan~,e ~,oar subscription 
L nsubscri be 

Change your su bscription 
Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 23, 2013 9:08 PM 

Corrado, Michael I, <mlcorrad@email.unc.edu>; Saver, Richard S <saver@email.unc.e&~ 

1~9;: class observations for 

Thanks, M~ke. I have saved a pdf of your email in 

Take care, 

Lissa 

..... Original Message ..... 
From: Corrado, Michael L 
Sent: Monday, September 23, 2013 10:18 AM 
To: Saver, Richard S; Broome, Lissa L 
Subject: RE: class observations for 

Rich, Lissa, I am sending my thoughts on 

I visited ~lass twice, 

My overall impression is that 

teaching in this email If you would like me to make a separate memo, I’ll be happy to do that. 

My final conclusion is that 

Michael Luuis Corrado 
Arch Allen Professor of Law 
and Professor uf Philusophy 

University’ uf North Carolina Law Schuol 
Chapel Hill, North Carolina 27599 
919 962 4121 

Viexv ray research on ray SSRN Author Page: 
http://papers.ssrn.com2sol3icf deviAbsBvAuth.cfra?per ic 

From: Cot*ado, Nfichael L 
Sent: Wednesday, September 04, 2013 4:47 PM 
To: Saver, Richard S; Daye, Charles E. 
Cc: 
Subject: RE: class observations for 

, how about toraorrow and again next Thursday? 

Michael Louis Corrado 
Arch Allen Professor of Laxv 

and Professor of Philosophy 
University of North Carolina Laxv School 
Chapel Hill, Nolth Carolina 27599 
919 962 4121 

View- my research on my SSRN Author Page: 
htt~://~a~ers.ssrn.cotr~’sol3/cf dev/AbsBvAuth.cfm?’0er id 215778 

From: Saver, Richard S 
Sent: Wednesday, September 04, 2013 4:06 PM 
To: Corrado, Michael L; Daye, Charles E. 
Cc: 
Subject: class obselwations for 

Mike & Charles: 

Thanks for helping out with classroom observations for                        this semester in connection ~vith his reappointment file for the Promotion and Tenure committee. Per the 
usual routine, we’re hoping for each of you to observe 2 classes The?’ need not be the same classes 
I’ve copied      on this email. It seems more efficient if you and he can work out directly which dates work best with your respective schedules and whether there are some days 
thinks are not well suited because of special events planned Earlier in the semester the better though, if possible, for getting the process going. As I understand it from the schedule (and 

can correct me), his Torts class meets J~ Tue, Thu from 2:35-3:50 in Rom 5048 

Thanks much, 

Rich 

Richard S Saver 



Arch T. Allen Professor 
University of North Carolina School of Law Van Hecke-~Vettach Hall 
160 Ridge Rd CB# 3380 
Chapel Hill, NC 27599-3380 

Email: saver@email uric edu< mailto:saver!~email uric edu> 
Ph: 919-843-9806 

Professor (Secondary Appointment) 
Department of Social Medicine 
Universit’y of North Carolina School of Medicine 

Adjunct Professor 
Oillings School of Global Public Health 
Uni-,~ersity of North Carolina 















































From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:26 AM 

@live.unc.e&~ 

1),22: Metling with you 

Hi      ---I remember our discussion last spring. I would be delighted to meet with you. Let me know a couple o1: good days/times and weq~ get something set up. 
Take care, 

Wells ~:argo Profe~;sor of gi~nking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-Wettach Hail 

Chapel Hi[], NC 27599-3380 

919.962.7056 

http:/iwww.law.unc~eduicentersibank[ng 

gccess my papers on SSRN at: .~#_;ZZ}#[£:_£9_~Z#_M$~R£~_~#_~_~ 

htt p://,,’,,’,,~,~ law.i~nc~;du/images,’ne:,^/s/media,’bsnkh~gfinance 
web 542 iPg 

Fr@m: 

Sent: Tuesday, J.i: 23 AM 
To: Broome, Lissa L 
Subject: Metting with you 

Dear Professor Broome, 

This             I am on the                 I have discussed with you a while back my aspiration of going to law school at UNC. I was wondering if 

could find a time to sit down and meet with you in more detail in how to get into law school. 

thank you for your time 

Sincerely, 



Dan K. Moore Program 
Registrant Status List 

Name 

&dams, Geoffrey W. 

&ltman Jr., Gardner H. 

Barnes-Weise, Julia 

Batty, David L. 

Bortz, Conrad K. 

Broome, Adam H. 

Broome, Lissa L. 

Buchholtz, Chris F. 

Burk, Bernard 

Sarlock, Jacqueline S. 

Darkes, Cassandra 

Donaldson, Alexander M. 

Eheman Jr., Kenneth E. 

Eveson, Todd H. 

Farantatos, Brandi Lynn 

Fredrickson, Barbara Lee 

,Goldman, C. David 

Haulsee, Hada 

Hazen, Thomas Lee 

Hill, Deborah 

Jacobson, Charles 

Johnson Jr., Robert J. 

Josselyn, Sarah 

Luebke, Jennifer A. 

McPolin, Greg 

Michel, Jean C. 

Miller, Michael C. 

Morris-Shepard, Fenita 

Obringer, Dave 

Ostraat, Eric Randall 

Penny, Ronald G. 

Peters, Brent 

Podger Smith, Kelly 

:3uinley, Steven 

Rallis, Chris A. 

Reece, Charlie 

Rigot, Stuart M. 

Schaaf, Scott 

Siemering, Marian Outland 

Thompson, Heather Shirley 

~/enable, Jennifer B. 

Westedund, Lance S. 

~nslow Ill, Edward C. 

in Ethics 2013 
Page 1 of 2 

9/23/2013 10:09:08AM 

Firm Total Fee Balance 

Smith Anderson 195.00 195.00 

Gardner H. Altman, Jr. PA 195.00 0.00 

BioMatch, LLC 150.00 150.00 

Winston & Strawn 195~00 0.00 

UNC School of Law 0.00 0.00 

Cree, Inc. 150.00 0.00 

UNC School of Law 0.00 0.00 

RTI International 195.00 0.00 

UNC School of Law Q00 0.00 

UNC School of Law 0.00 0.00 

195.00 0.00 

Wyrick Robbins Yates & Ponton 150.00 0.00 

Wyrick Robbins Yates & Ponton 195.00 0.00 

Wyrick Robbins Yates & Ponton 150.00 0.00 

Shapiro & Ingle 195.00 0.00 

University of North Carolina Q00 0.00 

McDermott Will & Emery 0.00 0.00 

Womble Carlyle Sandridge & Rice 195.00 195.00 

UNC School of Law 0.00 0.00 

195.00 0.00 

Cree, Inc 15Q00 0.00 

BB&T 0.00 0.00 

Stonewood Insurance Company 195.00 0.00 

RTI Health Solutions 150.00 0.00 

Pangea3 LLC 0.00 0.00 

Cree, Inc. 150.00 0.00 

Pfeiffer University 195.00 0.00 

LabCorp Q00 0.00 

RTI Health Solutions 150.00 0.00 

RTI International 150.00 0.00 

NCCU Dept of Public Administration 195.00 195.00 

BB&T 195.00 0.00 

Smith Anderson 19&00 195.00 

Static Control Components, inc. 195.00 0.00 

A. M. Pappas & Associates 195.00 0.00 

Rho, Inc. 195.00 195.00 

Wyrick Robbins Yates & Ponton 150.00 0.00 

Womble Carlyle Sandridge & Rice 195.00 0.00 

Prime Mortgage Lending, Inc. 195.00 0.00 

19&00 0.00 

Capitol Broadcasting Company 195.00 0.00 

UNC School of Law 0.00 0.00 

Brooks Pierce McLendon Humphrey & Leonard 0.00 0.00 



Page 2 of 2 

Dan K. Moore Program in Ethics 2013 
Registrant Status List 

Name             I 
Totals (43 Registered): 

Firm Total Fee     I 

5,595.001 

Balance 

1,125.00 

9/23/2013 10:09:08AM 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 3:44 PM 

~nc.rr.com) 
EW: Clips eFlash: NCAA restores some Penn State scholarships 

From: College Athletics Clips [rnailto:nick@collegeathleticsclips.corn] 
Sent: Tuesday, September 24, 2013 2:48 PM 
To-" Broorne, Lissa L 
S..bject: Clips eFlash: NCAA restores some Penn State scholarships 

l i~ e Newsletter 

Dear Lissa, 

Mid-afternoon greetings from Clips. 

There’s breaking news farm Ham sburg (see the profusion of headlines below). In an 

announcement from the NCAA Executive Committee, there has been a reduction of the severe 

penalties that were imposed on Penn State tbr the Jerry Sandusky scandal. 

I will ret~r you to the details of the rollback in the superb recap below, which was written by 

Rachel Bachman of the Wall Street Journal while I was taking my noon-time nap. Also 

included below are judiciously selected excerpts from an AP a~ticle. 

However, at this early juncture, I will oiler a prediction, which is that is that critics, pundits and 
comtnentators will soon have an absolute field day with this one. I can almost hear them 

tapping away at their keyboards alrea@. I predict that their histrionics will be oveNowing with 

vitriol, sa~asm, cynicism and I-told-you-so’s. Their targets? Well, of course the NCAA. And, 

of course, the man who annonnced the penalties: NCAA President Mark Emmert. 

Of course, this is an easT prediction to make, since this was an awful and unprecedented 

situation in the first place. And the penalties were way overdone. 

Stay tuned ..... 

Nick Int?~te 
Clips Editor 

Follow Clips on Twitter: 
w,’~,w.twitt e r.co m!@Colle.~ eat h Clips 

NCAA Lightens Penn State’s Penalty 
Rachel Bachma~, Wall Street Joumal, 9-24-13, 12:43pm 

The NCAA will gradually restore the athletic scholarships it had taken away fi~m 

Pennsylvania State University as part of its pnnishment of the school for the Jercr’ Sandnsk3.~ 

sexual-abuse scandal, it announced Tuesday. 

College sports’ governing body cited Penn State’s "continned progress toward ensuring 

athletics integrity," in making the decision. 

Beginning in 2014-15, five additioual scholarships will be restored to the lbotball team, the 

NC?~ said. Five more scholaacships will be restored each year until Penn State reaches the full 

allocation of 25 initial scholarships in 2015-16 and 85 total scholarships in 2016-17. 

"It should not be seen as a precedent of handling other cases but in fact an exmnple of the 

uniqueness of the circumstances," NCAA president Mark Emmert said. 

In its initial punishment leveled last year, the NCAA limited Penn State to 15 athletic 

scholarships for each of the ne~ four years, beginning with this academic year. The NCAA 

also gave Penn State a four-year ban from postseason play and a $60 million fine, sanctions 

that remained in eilEct even after Tuesday’s announcement, the organization said. 

"This news is certainly welcome to our university community, particularly the stadent-athletes 

who may want to attend Penn State and will now have the means to do so," Penn State 

president Rodney Erickson said in a statement. "As we promised throughout this process, we 

are committed to continuing to improve all of our policies, procedures and actions." 
’][’he changes were endorsed by the NC?~’s Division I board of directors and based on the 

recommendation of fom~er Sen. George Mitchell, the independent athletics integri~" ,nonitor for 

Penn State. 

"While there is more work to be done, Penn State has clearly demonstrated its commitment to 

res~toring integriU in its athletics pregmm," Mitchell said. "The university has subs*antially 

completed the initial implementation of all the Freeh Report recommendations and its 

obligations to the Athletics Integrity Agreement, so relief from the scholarship reductions is 

warranted and deserved." 

Mitchell said he recommended that the NCAA modify the reduction of scholarships and that 



the NCAA settled on the exact numbers. The decision to reduce the sanctions "was not based 

on aJ~y requests coming fi-om the university," Emmert s~d. 

Michigan State president Lou Anna Simon mid the agreement between the NCAA and Penn 

State included a reconsideration of Penn State’s postseason ban after two years but declined to 

speculate on furore activi~, such as a lifting of the bowl ban. 

Rachel* Bachman writes for the Wall Street Journal. This article has’ been reprinted on 

Clips with the permission of the Wall Street Joun~al. 

Excerpts from "N~C.A.A. to Restore Penn State Football Scholarships" by the AP: 

"This action provides an opporlunily to recognize Penn Stale’s significant 

momenlum, while als’o providing additional opporlunitiesJbr sludent-athletes, " 

said Wake Forest’s president, Nathan [latch, who is chainnan of the N. C.A.A. ’s 

Division I board of directors. 

A report commissioned by the university heavily criticized university leaders" 

respons’e to complaints’ about Sandusky. Penn State and the N.C.A.A. agreed to 

the penal#es mo~ than a year ago, shortly after Sandusky was’ co~icted of 45 

counts’ of sexual abuse. The, also require the Penn State to pay a $60 million fine 

and se~’e a fivezvear ban on postseason plc~. The ~ C.A.A. eliminated 112 wins’ 

by the f!)otball program. 

Sen. George ~[itchell, the independent athletics integri~v monitorJbr Penn Stale, 

said the N.C.A.A. said it also might reduce the postseason ban, depending on the 

universi& ’sJhture p~vgress. Mitchell said it was premature to so, which other 

sanctions might be changed 

"]~is was a positive response ¢o positive action, and as to the f!tture, we’ll have 

¢o make judgments in the f!~ture. " 

:ffitchell said he recommended the restora#on of scholarshps, but the specific 

elements were decided by the ~ C.A.A. and the Big Ten conference. Earlier this 

month, ~litche# issued a report on the f!~:s’t year of his sen,ice as monitor, 

credi#ng Penn State for notable progress that included implementa#on of119 

recommenda#ons" ma~ last summer by lhe JbtTner F.B.L ~recmr Louis Freeh, 

who directed the school’s investigation into the scanda£ 





TO COMMENT ON THIS eFLASH: nick@cNlegeathleticsclips,com 

TO ACCESS THE CLIPS WEBSITE: ~_&o__[!99__e__a__!_h__[#_t_Lc_’__s__c_’]ips.com 

Clips eFLASHes are items of particular interest that are either time-sensitive or of appeal to only" a 

portion of Clips’ sage & savvy subscriber base. eFLASHes are emalled directly" to specially selected 

Clips subscribers. This particular Penn State sanctions eFLASH has been sent to all Clips subscribers. 

About our website: CollegeAthleticsClips.com provides executive summaries of college athletics news 

and issues with value-added commentary. Also featured are exclusive Clips Guest Commentaries, Clips 

Best Quotes, Clips Archives and The Clips Left Column We also issue the eclectic, thought-provoking, 

informational and occasionally" humorous Clips eFLASHes (like the one above), which are award-worthy 

e-items that range far and wide to delve into the periphery" and soft underbelly of our modem day 

sports/entertaimnent culture to define the essence of the passion and emotion so unique to college 

athletics 

*To be removed from tlds mailiIlg list or c}laItge the email format please use the links below: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 10:58 AM 

@live.unc.e&~ 

l~E: Metling with you 

Hi --- How about Monday at :[ 2:157 My office is on the 5th floor (the top floor) of the law school and overlooks the Field Hockey field. It is number 

Sent~ Wednesday, ~0:54 AN 
To= Broome, Lissa L 
Subject; RE: Ne~ing with you 

Dear Professor Broome, 

i am free on this Friday all morning until 12:30pm and next Monday ( 
and help. 

) from ~L-lt2:3Opm, Tuesday ( I 9:30am-12pm. again thank you for your time 

Sincerely, 

From: Broome, Lissa L <[b_._ro__o_._m__e_._@___e_._m_.a__[!:_u__n_.£:._e_.d_u_> 

Sent: Tuesday, :1:1:25 AM 

To: 

Subject: RE: Metting with you 

Hi      - f remember our discus~.~ion last sprin~,,, f would be delighted [:o meet with you. I_et me know ~ couple of good d~ysitime~.~ land we’ll get som,-_d:hing ~.~et up. 

Take care, 

~.iss,~ L Broome 

Wells Fargo Professor of Banking l.~w 

Director, C~-:mter ~or Oanking and Finance 

U NC School of [.~w 

CB#33~, 

Chapel Hill, 

9~9,962,7066 

http: !/www.law,unc.edu/centers/bankin~ 

Access my pap~-_~rs on 5SRN ~:: http://ssrn,com/author=248720 

http://wv,,v,, l~r,~’ ur~,:z edu/images/news/media/ba!lldngfin~ncs 
web 542 JP9 

Sent: Tuesday, ~tl: 23 AN 

To: Broome, Lissa L 
Subject," Netting with you 

Dear Professor Broome, 

This             I am on the                 I have discussed with you a while back my aspiration of going to law school at UNC. I was wondering if 

could find a time to sit down and meet with you in more detail in how to get into law school. 

thank you for your time 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 11:05 AM 

@live.unc.edu> 

l~E: Meriing with you 

Great. 

Sent: Wednesday, 

To: Broome, Lissa L 
Subject: Re: Netting with you 

Yes that will work I will see yon then. 

11:03 AN 

Sent fi~om my’ iPhone 

On at 10:57 AM, "Broome, L~ssa L -qboorae;aemafl.unc.edt wrote 

Hi 

51(35. 

Lissa Broome 

From: 
Sent: Wednesday, 
To: Broome, Lissa L 
Subject: RE: Metting with you 

Dear Professor Broome, 

- How ~bout Monday at 1:1.:457 My o[fice is on the 5th floor (the top floor) o[ ~:he law school and ow_~dooks ~:he Field Hockey field, It is number 

i0:54 AM 

i am free on this Friday all morning until 12:30pm and next Monday ( 
for your time and help. 

, from 1-112:30pm, Tuesday 9:30am-12pm. again thank you 

Sincerely, 

From: Broome, Lissa L <Ibroome@email.unc.edu> 

Sent: Tuesday, 11:25 AM 

To: 

Subject: RE: Metting with you 

Hi      --I remember our discussion last spring. I ~,ould be delighted to meet with you. Let me know a couple of good days/t~mes and weq~ get 

something set 

Lissa L groome 

We~s Fargo Professor of gankb~g kaw 

Dkector, Center for BsnMng and ~k~ance 

UNC Schoo~ of 

C8#~80, Van Hecke-Wettach 

Chape~ Hill, N(: 27599-3380 

919.962.7056 

Access my papers on SSRN at: http:ffssrn.com/author=248720 

<imageOOl.jpg> 

From: 
Sent: Tuesday, I 1:23 AN 
To: Broome, Lissa L 
Subject: Netting with you 

Dear Professor Broome, 

This             I am on the                 I have discussed with you a while back my aspiration of going to law school at UNC. I was 

wondering if I could find a time to sit down and meet with you in more detail in how to get into law school. 

thank you for your time 

Sincerely, 



Froln: 

Sent: 

Subject: 

Broome, Lissa L ~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN=LBROOME> 

Wednesday, September 25, 2013 2:35 PM 

Willimn Horn Battle Dimmer on October 18 

Hi - Do you want to go to the William Horn Battle dinner on October 18 at 6:30 at the Carolina Inn? We need to reply by October 11. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: ._h__t__t_p___:_/_/__s__s__r___n__.__c__o____m_J___a___u__t___h_gr=248720 

Description: 
http:l/w~*z law.unc.edulimageslnewslmedialbankingfinance 
web 542.jpg 



To: 

From: 

Date: 

ULC Drafting Committee for a New Uniform Athlete Agent Act 

(Insert names of supporting athletic directors, agents, the Sports Lawyers 

Association, and athletes who have been harmed by unethical or incompetent 

professional representatives) 

Recommendations for the Redrafting of the UAAA 

Individuals representing and working with athletes in various professional capacities have caused 

a litany of issues for "their clients, student-athletes, and institutions of higher education in recent 

years. These problems have included lost eligibility and amateur status, severe penalties aJad 

damages incmTed by universities, and many athletes making uninformed d~oices regarding 

professional representation. The finm~cial difficulties of a staggering number of current and 
former professional athletes are well documented, as are the direct links that often exist between 

these economic woes and professional representatives who failed at their most basic duties of 

helping avoid such troubles. 

Pas;t ILegislation at both the state and federal levels has been laygely ineffective in combatting 

these issues. It is therefore critical that the ULC’s rcdrafting of the Uniform Athlete Agent Act 

(UAAA) help ad&ess the scope and complexity of these problems. It is cxtremely important that 

new legislation increase the incentives for and ease of prosecuting violators, as substantive 

change cmmot happen without heightened accountability. 

Issues with professional rcprescntatives have been the subject of much dialogue across "the 
country. In the interests of developing an environment to better protect the athletes involved and 

safeguarding traditional notions of fair competition in the representation industry, we have made 

the recommendations below. We believe each of these is vital to the success of future renditions 
of’the UAAA. 

I. Broadened Applicability 

Problems m thif; area do not on!y arise from the improper actions of those who self-identify as 

%gents." Individuals billing themselves as %dvisors,’’ "marketers,’’ %usiness managers," and a 

host of other titles have also cost student-athletes their eligibility, used inappropriate recruiting 

tactics, and caused significant financial loss and other halxCt to athletes. In addition, some 

individuals use unregistered "runners" to recruit on their behalf. Some ’~runners" a~-e affiliated 

with one particular agent, advisor, or other representative, while others merely serve as a conduit 

willing to deliver money or other items of value on behalf of multiple professional 

representatives. Another category of ~’recruiters" also includes umegistemd individuals who will 
earn the trust of a student-athlete, then proactively attempt to facilitate %ids" from competing 



professional representatives in exchange :for "the student-athlete’s commitment to enter into an 

agreem ent. 

The wide variety of individuals revolved in recruiting student-athletes have countless means of 

causing significant issues not only fbr the student-athletes themselves, but for universities and 

law-abiding professional representatives as well. Whether someone is ten,ned an "agent," 

"advisor," "marketer," "business manager," "client acquisition specialist," provider of "client 

se~wices," or is merely some foma of"runner," they have the ability to corrupt the recruiting 

process and violate basic principles of fair competition. This not only causes harm to 

professional representatives who comply with legislation and policies, it also creates an 

environment in which athletes and their fhmilies can be easily coerced into uninformed 

decisions. 

For these reasons, we believe it is essential that fixture legislation broaden the applicability 

the ~L~L4A to a/imctionallv-defined class of "professional representatives" that includes: 

(i) any individual in the business of of attempting to engc~ge in the business 

(b) serving in an advisol3, capacity of any kind fbr an athlete or athletes 

(including, but not limited to, serving in the capacity ofa career, .financial or 

business advisor); 

(c) managing the business o1" af.f!~irs of an athlete or athletes (incNding, but not 

limited to, providing assistance with bills’, payments’, contracts’, or taxes); or 

(d) marketing, publicizing, or promoting an athlete or athletes through a~O, means 

or medium (inch¢ding, but not limited to, securing or attempting to secure public 

appearances, securing or attempting to secure endorsements’ or marketing 

agreements; and providing ass’istance with brand developmenO. 

In addition, ptvvisions of the UAAA s’hould also apply to: 

(i) any individual who direct~F or indirec@ recruits or attempts’ to recruit an athlete to 

enter into a projbssional representation agreement; 

(i0 any individual who solicits’ compensation in exchange fbr an athlete’s entering or 

commitment to enter into a projbssional representation agreement; and 

(iiO any other imlividual affiliated in at~F capacity with any firm, agency, or other 

organization providing any services described in this section. 



lI. Registration 

Over foW states have adopted some version of the UAAA. Forms required for registration in 

states across the country vary significm~tly in form and substance. This can often cause 

unnecessary duplication of efforts. Nevertheless, reostration is an important means of gathering 

information which helps student-athletes a~d their families make more educated decisions 

regarding professional representation. It also keeps states apprised of individuals recruiting in 

their jurisdiction. Under current legislation, many professional representatives are able to 

circumvent any reostration requirement because they are not an "agent." This must change. 

(1) Any fiaure codifications’ of the UA~L4 should provide fbr reciproci~’ in registrations between 

states using a thorough, smndardizedjbrm that is submitted annually. Secretaries c~f State or 

other governmental offices receiving a registration fbrm should be required to fbrward the fbrm 

to their app~vpriate counterparts" in other jurisdictions requested by the submitter, provided that 

any and all such additional jurisdictions utilize or are authorized to accept the submitted 

registration fbrm in fidfillment of their respective registration requirements. 

(2) Any individual identified in Section L above, must be required to.iid.f!ll this registration 

requirement in the appropriate jurisdiction each ),ear befbre 

proJbssional representation agreement," 

(i0 communicate in any way with a student-athlete regarding profbssional 

representation; 

(iii) communicate with any individual affiliated with a student-athlete fbr purposes of 

discussing potential profbssional representation of the student-athlete; or 

(iv) contact or attempt to contact, through any means whatsoever, a student-athlete or 

other individualJbr purposes oJ))romoting the services, acumen, or business ofthe 

contacting individual or any organization with which the contacting individual is 

associated. 

(3) To combat the us’e of "runners," criminalize any instance in which an unregistered 

individual: 

(i) directly or indirectly recruits" or attempts’ to recruit a s’tudent-athlete into entering a 

proJbssional representation agreement," 

(ii) communicates in any wry’ with a student-athlete regarding projbssional 

representation; 



(iii) communicates with any individual ajf!liated with a student-athlete jbr purposes of 

discussing potential proJossional representation c~[the student-athlete; or 

(iv) contacts or attempts to contact, through any means whatsoever, a student-athlete or 

other individualJor purposes of promoting the se~wices, acumen, or business c~[the 

contacting individual or contacting individual’s organization. 

(4) Because of the widespread abuse in this area, any violation of this section should be a fi~lony 

individual(s) complicit or directing such acts. While this fine is significant, it must be large 

enough to (~]bct any cost-benefit analysis that may incentivize violating legislation to try to 

secure agreements which could potentially involve millions of dollars. 

HI. Notice Prior to Initiating Contact 

Despite many universities~ good faith efforts to educate their student-athletes on this subject 
matter and to establish a structure regarding COlmnunication with professional representatives, 

the recruiting process still often occurs outside of regulation and "behind the scenes. ~’ This 
makes it extremely challenging for institutions to provide the information and support necessary 
s~t~c1~ that student-athletes may make educated choices regarding representation. It also puts 

rules-abiding professional representatives willin g to operate in a transparent, compliant manner 
at a disadvantage. 

To increase competitive equi& in the recruiting process andjbster an environment more 

conducive to student-athletes receiving accurate #(brmation, it is absolutely essential that any 

fitture legislation incorporate the jbllowing elements." 

(1) Any individual identified in 5"ection I must be required to provide written notice to the 

Director oJ]4thletics at the university at which the student-athlete is enrolled prior to each 

communication or attempt to communicate with a student-athlete through any means or medium 

whatsoever. These means or mediums should include, but are not ~e-limited to: 

(i) h~-person communication," 

(ii) Direct mailings," 



(2) Such notice as’ described above should also be required fbr any individual identified in 

Section I beJbre communicating or attempting to communicate with any other individual fi)r 

purposes of #~uencing or attempting to influence a student-athlete’s decision to enter into a 

profossional representation agreement. 

(3) Within ten business clays’ c~er a student-athlete em’olls at a college or university, any 

individual identified in Section I should be required to noti~, the Director of Athletics of any 

preexisting relationship or past contact with such student-athlete or j~mily member(s) of such 

student-athlete. 

(4) Ira student-athlete or other individual on behalf of a student-athlete initiates contact with 

any individual identified in Section I, such notified individual shouM be required to inJbrm the 

appropriate universi& ~" Director of Athletics cifsuch contact within ten business d~s. 

(5) The Director of~tthletics at a universi~’ s’hould be permitted to designate another individual 

to receive the requisite notices by clearly articulating the intended alternate recipient ~’ name 

and contact infbrmation on the university’s official website or other comparable platfbrm. 

(6) b)~ilure by any individual to provide the requisite notice should be a crime punishable by a 

fine of no less than $20,000 per occurrence. 

IV. Notice after Entering into a Professional Representation Agreement 

Some jurisdictions’ codification of the UAAA ah-eady requires notice to be provided to the 
appropriate educational institution after a student-athlete enters into aJ~ agency contract. This 

notice is important because it helps institutions avoid allowing an ineligible athlete to participate 
in amateur competition. Utffortunately, this notice is not always provided. 

Therefbre, we recommend imposing a fine of $50, 000 per occurrence fbr any individual who 

enters’ into a profbssional representation contract with a student-athlete and f2~ils to notif~ the 

appropriate university’s Director of~thletics or their designee in writing within 72 hours" of 

entering into such an agreement. 

V. Civil Cause of Action for Athletes 

We have reason to believe that there is a serious problem with the dissemination of inaccurate 

info~nation to student-athletes during the time in which they me recruited to enter into 

professional representation agreements. Thus, we recommend the provision of a civil cause of 

action in.~itture legislation where~y athletes have a means ~f recourse against any individual 

identified in Section I who induces them to enter into a profbssional representation agreement by 

presenting f~lsified, inaccurate, or materially embellished infi)rmation. 



Additionally, we find value in inclusion of the elements below, which are incorporated in various 

states’ versions of the UAAA. 

(1) Provide a civil cause of action fbr universities harmed by the actions of individuals to whom 

the legislation applies. 

(2) Require any proJossional representation contract c~fJored to a student-athlete to include 

mandatory language clearly articulating that entering into such an agreement will result in the 

loss of the student-athlete’s collegiate eligibility. 

(3) Provide a period of time after execution ofa proji, ssional representation agreement during 

which the student-athlete can nullify and void the agreement without penalty. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 4:13 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

Re: [law appointtnents all] Facul~’ Candidate, Frida?~ Oct 4, 2013 

image001 .gif 

Alice, Could you sign me up for 10:30 on Saturday? 

Thanks, 

Lissa 

Sent ti-om my iPhone 

On Sep 25, 2013, at 3:11 PM, "Isley, Alice B" <agirod(a)email.unc.edu> wrote: 

Hello all, 

I write to invite you to participate in interviewing our first faculty candidate. Mike Gerhardt mentioned this interview in the first faculty meeting. 

will be here next Friday, Oct 4 to meet with faculty members and give a presentation at noon in the faculty lounge. We are looking at him for 

the position of 

As you are aware, there are a lot of activities next Friday. Therefore, we asked               to arrive Thursday evening and will depart on Saturday 

afternoon. This will give us a couple times Saturday morning to meet with him for those of you tied up all day on Friday. The appointment times are 

laid out on the attached schedule. Please sign up to meet with him as are you able. If you have specific questions about this visit, please direct them 

to Mike Gerhardt. 

As is our custom, a hardcopy of the schedule and ; CV is in the mailbox area as well as attached to this email. You may also email me 

with a time that is convenient for you. We will forward his paper as soon as it is available. As we go through this recruiting year, you will find CVs and 

papers for each candidate located at g:\APPOINTMENTS MATERIALS. 

Thanks! 

Alice g. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law 
Cg #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@ernail.unc.edu 

<imageC.Ol.gif> 

CV July 2013.pdf> 

< - SignUpFORM.doc> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 4:48 PM 

~nc.rr.com> 

Fwd: [newsclips] C~:rolina in the News -- September 25 

Good story, below about getting to know your p~ofs in college. 

Mom 

Sent from my iPhone 

Begin tbrwa~ded message: 

From: "Neal, Kathy" <kcneal(a)~mc.edu> 

Date: September 25, 2013, 4:22:07 PM EDT 
7 > To: Carolina in the News <_r_Le___w__~_c_’!ip__~_~!i_s__t_~_e_D:_:__u__r_Lc_:_e_~t___u_ 

Subject: [newsclips] Carolina in the News - September 25 

Reply-To: Carolina in fl~e News <!~_e_3~Ls__c_!_i_R~_a2_!i_~t_N_5!:__u__~_c_:__e__d___q> 

Carolina in the News 
Sept. 25 
National Coverage 
Youth for Hire Find Internships Prove Preferred Process 
Bloomberg 
Sept. 25 
"Seeing relatives, friends, neighbors, whoever had been affected by the recession, it hits home" that internships are critical to build a resume, 
said Tim Stiles, an associate director of University Career Services at the University of North Carolina at Chapel Hill. "We’re seeing a lot more 
students come in as first-years already aware of what an internship is." 
..h..t..tp.~:../~..w..~..b.L~.9.~..m.~..b..e..r~9..~.~..m..~.n...e....w...s.~.2...~...1-3..~...~...~.2.~.5.~y~Rt..h.~.f9..r_.--b-[.r..e.~t.n.~.d.:j~.n..t...e..r..n...s...h.~[p..s.~p..r.9...v.~.e.~p..r...e..f..e...r.r..e...d..~pr~ cess. ht m l 
Weight loss tied to knee arthritis benefits 
Fox News 
Sept. 25 
Intensive weight loss together with regular exercise did more to ease knee arthritis than exercise alone for overweight and obese adults in a 
new U.S. study..."No one expects diet and exercise to have a huge impact" on osteoarthritis, Dr. Amanda Nelson, from the University of North 
Carolina at Chapel Hill’s Thurston Arthritis Research Center, said. 
http:/iwww.foxnews.comihealthi2013/09/25/wei.qht-loss-tied-to-knee-arthritis-benefits/ 
Want To Save A Million Lives In The Next 50 Years? Just Clean Up The Air 
Fast Company (magazine) 
Sept. 25 
This week, for the first time in six years, the Intergovernmental Panel on Climate Change will release a new report on the risks of climate 
change .... But new, striking research could also snag some attention: Scientists from the University of North Carolina-Chapel Hill estimate that 
global emissions standards could save more than a million lives cut short due to pollution by the year 2050. 
http:/iwww.fastcoexist.com/3018298iwant-to-save-a-million-lives-in-the-next-50-years-just-clean-up-the-air 
How To Get To Know Your Professors (Even In Large Lectures) 
Huffington Post 
Sept. 25 
One of the big myths of college is that you’ll never get to know your professors in large classes .... there are some ways you can get to know 
your professors, even in a class of hundreds of students, who will write you a killer recommendation down the road. Check out these tips from 
Desiree Griffin, lecturer in the Department of Psychology at UNC-Chapel Hill. 
._h__t__tp ://www. h u f~ n gt__o___n_p___o___s_ _t:__c___o____m__ _/2__0___t__3_ _/_ _0__ a <__2_ __5_ i g_e_ _t__tLn_g_-_t_ _o__ = _k___n_ __o_ __w__ _-_ X_o___u___r _-_p___r_ _o__ _f__e_ __s_ _s__ _o__r__s~_n~_3_ __9_ ~ ~ __9_ ~ __5_ b_t_ m !?__u__t_ __m___b~__r __e_ _f__=__ _c___o__tLe__g_e__ __a_ L r_ _=____C___o_ J_t _e_g_e_. 
State & Local Coverage 
Scientists at UNC-Chapel Hill, Wake Forest work on antidotes to nerve gas 
The News & Observer (Raleigh) 
Sept. 25 
North Carolina scientists are on the front lines of research on antidotes to chemical agents such as the one used in August in a deadly attack in 
Syria. UNC-Chapel Hill recently announced a five-year, $4.47 million project to design a patch that would deliver a life-saving antidote to people 
in the event of a chemical attack. 

Pilot program aimed at improving student reading 
The Record (Warren County) 
Sept. 25 
Teachers at Northside Elementary School are participating in a pilot program through the University of North Carolina (UNC) at Chapel Hill that 
uses live webcam coaching to help teachers with struggling readers. Along with educators in five other rural North Carolina counties, 
Northside’s teachers have collaborated with UNC’s Frank Porter Graham Child Development Institute and UNC’s School of Education on the 
Targeted Reading Intervention (TRI) webcam project .... 
http:i/wvw.warrenrecord.com/news/article 8269b728-2552-11 e3-a5de-001 a4bcf887a.html 
Issues & Trends 
10 Up And Coming Cities for Entrepreneurs 
Forbesocom (blog) 
Sept. 25 
... entrepreneurs have a lot of great choices when it comes to deciding where to locate their business .... This week I wanted to share my 
thoughts on some up and coming cities for entrepreneurs .... Raleigh/Durham: Founded almost five decades ago, the Research Triangle Park 
has become one of the biggest success stories for public-private partnerships. Over 170 global companies have set up shop in the Park which 



benefits from a highly-skilled workforce provided by Duke University and the University of North Carolina system. 
http:/iwww.forbes.com/sites/patrickhull/2013/09/25/10-up-and-coming-cities-for-entrepreneursi 
Campus gun ban to remain in place at Duke 
WRAL-’iV 
Sept. 25 
Despite a state law taking effect next Tuesday that allows people with concealed-carry permits to take their weapons onto school campuses 
across North Carolina, Duke University officials said guns will still be illegal on the Durham campus. Sweeping gun legislation passed by 
lawmakers in July allows concealed weapons inside locked cars at University of North Carolina system campuses, community colleges and 
public schools. 
http://www.wral .corn/cam pus-.qun-ban-to-remain-in-place-at-dukei12920699/ 
Editorial: New medical school promising 
The Daily Reflector (Greenville) 
Sept. 25 
East Carolina University opened its medical school 35 years ago in an effort to improve health care in rural communities that suffered from a 
lack of practicing physicians. It was a difficult slog for advocates, who battled the mistaken notion that one medical school -- that of the 
University of North Carolina at Chapel Hill -- was sufficient to address the state’s acute need for doctors. 
Last week, Gov. Pat McCrory was among the dignitaries on hand to celebrate the opening of North Carolina’s newest medical school, an 
outgrowth of Campbell University in Buies Creek. 
htt~://www~re~ect~r~c~m/~pini~n/edit~rials/edit~ria~-ne~-medica~-sch~-pr~mising-2172507 
Students to make a case for UNC to divest in coal 
The Herald-Sun (Durham) 
Sept. 24 
Students from the UNC Beyond CoN Campaign, will get a chance Wednesday to make the case for coal divestment before the university’s 
Board of Trustees. It’s a major victory for the campaign, which was denied the opportunity to present its case to the board in March .... Students 
will ask the board’s Finance and Infrastructure Committee to move the university’s endowment holdings out of the coal industry and into clean 
energy. 
http:/iwww.herNdsun,cominews/showcase/x249846147/Students-to-make-a-case-for-UNC-to-divest-in-coal 
UNC students: Duke Energy is ’filthy’ and should be dumped from our investment portfolio 
The Triangle Business Journal 
Sept. 24 
Duke Energy is high on the list of companies that a group of UNC-Chapel Hill students wants to dump out of the university endowment’s 
investment portfolio. The UNC Sierra Student Coalition will present a list of the "Filthy Fifteen" companies that the group calls the "worst major 
U.S. coal mining and coal-fired utility companies" and request that the university drop them from its investment portfolios .... 
http:i/www.bizjournals.comitriangleinews/2013i09i24/unc-students-want-duke-energy-out-of.html 
UNC not appealing to NCAA over scholarships 
The Herald=Sun (Durham) 
Sept. 24 
Though the NCAA gradually will restore football scholarships to Penn State, North Carolina won’t be getting its own scholarship cuts reduced. 
"We accepted the penalties without appeal and are not going back to revisit it now," UNC athletic director Bubba Cunningham said Tuesday, 
after the NCAA decision regarding Penn State was announced. 

<li> -- You are currently subscfi~d to 

</ub 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 9:29 AM 

Jay Chaudhuri <jay.chaudhuri@nctreasurer.com> 

Prig: Request for Recommeuded Na~es for Fiduciaw Governance Study 

Investmeut Fiducia~ Govem~a~ce Study Comm’n.lxlf 

Hi Jay--I have attached 8 resumes t:or wornen I think would be good candidates for the position you described: 

Another strong candidate, for whom I do not haw? a current: resume, is         but: her inR~ ix 

I have 8 o~:her potenl:i~l candidate~.~ (listed beiow) Ph:_~se h:_d: me know i~ you would like their resumes as weil. I donk want to overwhelm you. 

If I can be of assistance in providing these other resumes or helping you contact any of these candidates, please let me know. 

Lissa 

Lissa L Broome 

Wells Fargo Professor ot: Banking Law 

Director, Center for Banking and Finance 

~.JNC School of 

CB#3380, Van Hecke-Wettach Hall 

Ch~pel H~H, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 
http:!iveA~w.law unc. edu!images/news!media/bankirtgfinance 
web 542.ip2 

From; _lay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
Sent: Thursday, September 26, 20:[3 7:29 AM 

To; Broome, Lissa L 
Subject; FW: Request for Recommended Names for Fiduciary Governance Study 

Professor Broome: I did not know if you had any luck with finding candidates. I’m in Chicago t:or work. Cetl is if you’d like to further chat Jay 

Frem; _lay Chaudhuri 
Sent; Sunday, September 22, 20:[3 4-:24 PM 

Te: ’lbroome@email.unc.edu’ 
Ce: Susan Clare-Benjamin 
Subject: Request for Recommended Names for Fiduciary Governance Study 

Professor Broome: 

I hope all is well with you. I am writing to inquire about whether you might recommend a few names from the Diversity Database who may be interested in serving 

on an Investment Fiduciary Governance Study Commission that would examine our current governance and operating model. We are looking for a North Carolina- 

based woman who may have consulting, investment, and/or financial experience. Additional information is found in the attached document drafted by Kevin. We 

anticipate that there will be a total of 11 Commission members with a mix of financial, business, government (including four legislative members), and 

beneficiaries of the retirement system. We also plan to retain AonHewitt Ennis Knupp as a consultant to the project. The Commission would meet 4-5 times 

between October and April with a final report coming out in late April. We would envision about a 40 to 60 hour time commitment. 

I am happy to further chat about the Commission. Direct # is 9:19.508.1024. 

Sincerely, 

Jay J. Chaudhuri 

General Counsel & Senior Policy Advisor 

North Carolina Department of State Treasurer 

325 North Salisbury Street, Raleigh, North Carolina 27603-:1385 

jay.chaudhuri@nctreasurer.com 

www.nctreasurer.com ................................................... 

Phone: (9:19) 508-5:176 Fax: (919) 508-5:167 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 9:52 AM 

@rocketmail.com 

Planning to attend on Saturday 

Hi .See you Saturday. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 3:11 PM 

Isley, Alice B <agiro@email.unc.edu> 

Prig: [law appointments all] FaculLy Candidate, Friday, Oct 4, 2013 

Yes. That’s fine~ 

Frem: Isley, Alice B 
Sent: Thursday, September 26, 2013 2:30 PM 

To: Broome, Lissa L 
(::c: Gerhardt, Michael _l 
Subject: RE: [law_appointments_all] Faculty Candidate, Friday, Oct 4, 2013 

:1.0:30 Saturday is confirmed h:~r you 

We are stH~ narrow~ng down deta~s of this v~s~[:, f[: ~s qu~Le possibh~ thaL the best p~ace for t:he Sat:urday meeL~[~gs wi~ be at the Carolina inn. W~H thaL be (:)K? 

A~ce B. {Girod) ~s~ey 

Academic Afl:aks Administrative Assistant 

UNC-CH Schoo~ of Law 

CB #3380 

Chapel kHli~ NC 27S99.-3380 

9~9-.962-0357 

~N~ cid image00l 9if@01CE849D.FB20DDS0 

From: Broome, Lissa L 
Sent: Wednesday, September 25, 2013 4:13 PM 

To: Isley, Alice g 
Subject: Re: [law_appointments_all] Faculty Candidate, Friday, Oct 4, 2013 
Alice, Could you sign me up for 10:30 on Saturday? 

Thanks, 

Lissa 

Sent from my iPhone 

On Sep 25, 2013, at 3:11 PM, "lsley, Alice B" <agirod@email.unc.edu> wrote: 

Hello all, 

I write to invite you to participate in interviewing our first faculty candidate. Mike Gerhardt mentioned this interview in the first faculty meeting. 

will be here next Friday, Oct 4 to meet with faculty members and give a presentation at noon in the faculty lounge. We are looking at him for 

the position of 

As you are aware, there are a lot of activities next Friday. Therefore, we asked               to arrive Thursday evening and will depart on Saturday 

afternoon. This will give us a couple times Saturday morning to meet with him for those of you tied up all day on Friday. The appointment times are 

laid out on the attached schedule. Please sign up to meet with him as are you able. If you have specific questions about this visit, please direct them 

to Mike Gerhardt. 

As is our custom, a hardcopy of the schedule and CV is in the mailbox area as well as attached to this email. You may also email me 

with a time that is convenient for you. We will forward his paper as soon as it is available. As we go through this recruiting year, you will find CVs and 

papers for each candidate located at g:\APPOINTMENTS MATERIALS. 

Thanks! 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

_a_g!__r__o___d___@___e___m___a_!_[:__u___n_c__:_e_d___u_. 

<:imageOOl.gif> 

CV July 2013.pdf> 

- SignUpFORM.doc> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 1:07 PM 

~gmail.com2 

ILE: judici~J clerkship recommendation letter 

Hi ---Thanks. I will get the letter off today or Monday. 

Best of luck, 

Lissa Broome 
From: [mailto: ~gmail,com] 
Sent; Friday, September 27, 20:t3 i0:00 AM 

To: Broome, Lissa L 
Subject; Re: judicial clerkship recommendation letter 

ProI~ssor Broome, 

Sorry for the delayed resi~onse. Things have been quite busy at work, in a good way. 

so it is an exciting time! 

Thank you for agreeing to write a recommendation for tne as I apply for a clerkship with 

today, so you can send a letter directly to 

His address is: 

~. I am submitting my application 

I truly appreciate your help’. 

On Mon, Aug 26, 2013 at 2:44 PM,                    ~_r_~_~_~_i_!=_c_9__r_~> wrote: 

&adline is September 30. I will get back to you about whether I will submit to him through the law- school CSO, or directly. I just found out this 

afternoon that has filled her position. 

Many thanks, 

On Aug 26, 2013, at 2:32 PM, "Broome, Lissa L" <lbmome(F~email.unc.edu> wrote: 

Hi      -- I am happy to update the letter. ShoLdd I provide it to you, send directly to the jL~dges, or submit through the law school clerkship process? 

Also, whist is your timelin,:_~? When do you need the ]el:l:erP 

From:           [mailto:       @gmail.com] 
Sent~ Nonday, August 26, 2013 1:05 PN 

To~ Broome, Lissa L 
SubjeCt~ judicial der~hip recommendation le~er 

Hi Professor Broome, 

How aze you? I ho~ your new school year is offto a good sb~. 

I have been working at 

~. It has been a great experience so t?~. Unfortunately, I was hired for a temporary, position, so I am looking ahead to my next step. I am 

applying for clerkship opeNngs with I may 
apply for a couple of federal clerkships in NC as well. 

I appreaciate the recotnendation letters you wrote for me previously. Would you be rolling to update your letter so that I can use it again? I do not think I 

have a cop?" of the letter you wrote for me to apply to                     but I have attached a more recent recotnmendation you wrote for the 

I also attached my current resume. 

I sincerely appreciate your help! 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 1:11 PM 

@gmail.com> 

I~E: Nice to meet you 

Hi        -- Thanks for’ following up. it was great to meet you in     ; as well. Please do stay in touch regarding law school As I said, this is a great time to be 

applying, with applications down nationwide. You can shoot high, but I hope you will also consider those of us close to home like Duke and UNC. Best of luck on 

t:he LSAT b~d: me know ~f you’d I~ke to get together" when t:hings calm do~,n 

kbsa 
Lissa L groome 

WNIs Fargo Professor of Bm~king taw 

Director, Center for Banking and Finance 

U NC Schoo~ of Law 

CB#3:gB(}, Van Hecke-Wetl:ach 

Chapel H~ft, NC 27599-3~80 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 
~<:cem~ my papers on SSRN at: h[tp:iissrn.comiauthor=24872q 

::X:: Description: 

web 542.ipg 

From:               [mailto:              ~gmail.com] 
Sent: Thursday, September 26, 2013 10:59 PM 
To: Broome, Lissa L 
Subject-" Nice to meet you 
Hi Lissa, 
It was a pleasure ,neeting you tiffs past weekend. I really enjoyed our conversation over dimmr I still have to tell that I met you’. Thank you so ,nuch for offering 

to be a resource for law- school. I will definitely be reaching out to you tbr advice and i,ffonnation about UNC Law once I get ti~rough ti~e LSAT next Saturday. 
Hope you had safe travels back to the Triangle! 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday 3:52 PM 

Saver, Richard S <saver@email.unc.edu~~ 

ILE: Questions regarding my review of article 

Hi Rich--My sense is that the comrnents should be directed to the t:ult prot:essors assessing the work based on our scholarship standards~ 

I believe that the reviewer’s comrnents can be requested by the candidate {the narne ot: Lhe reviewer might be expunged, ~f so), but I do not believe they are 

routh~Ny provided to the candidate w~thout a spedfic request. 

Thanks, 

~_~ssa 

F~m= Saver, R~chard S 
Sent~ Friday, 3:01 PN 
Te~ Broome, Lissa L 
Subject~ ~: Questions regarNng my review of ~ article 

Hi 

See the quest:ions beh:~w fl’om ~ believe the kd:~:er should be dkected toward ~:he hal professors as to when:her the arl:h::~e [T~eets the standards 

reappo~ntment~ not tips to Bu~: do yok~ k]~.:?w ~f wi~ have access to the review at sorne pomP:? 

Thanks, 

Rich 

Nentl ~riday, 12:54 PN 
Te~ Saver, Richard S 
SubjeCt~ Questions regarding my review of a~icle 

Hi Rich, 

Vm going to write my review of article this weekend. 

I know you mentioned that my comments don’t need to be longer than two paragraphs. 

wondering if you could tell me a little more about what you expect me to cover in my review. Any suggestions or guidelines that you can offer would be much 

appreciated. Will receive my comments? I’m wondering if I should frame my comments as tips to for improving his article and developing future 

scholarship. Or, should I direct my comments more towards the full professors who’ll be reviewing        file? 

Thanks for your guidance. I’ll have the review to you by Monday. Have a great weekend! 

Best, 

, I’m 



MEMORANDUM 

TO: Faculty 

FROM: Tenure and Promotion Committee (Broome, chair; Daye, Saver, Wegner, 
Weisburd) 

DATE: October 1, 2013 

Revision to Revised Tenure and Promotion Standards 

The law school faculty ratified a revised Promotion and Tenure Policy on February 7, 
2013, with an effective date of July 1, 2014. The revised policy was reviewed by the Office of 
University Counsel and forwarded to the Provost for final approval. As you know, James Dean 
took office as Provost on July 1 and has not yet had the opportunity to approve the revisions, 
although we expect him to act soon. 

There are two small changes that this year’s Tenure and Promotion Committee proposes 
to the revised policy. We seek faculty approval of these changes so that they may also be 
considered by the Provost during his final review of the revised policy. 

First, we propose adding the language underlined below to Section III.A. of the Policy: 

It is university policy to encourage and value "engagement," defined as "scholarly, 
creative or pedagogical activities for the public good, directed toward persons and groups 
outside the [university]. Such activities (in the form of research, teaching, and/or service) 
develop as collaborative interactions that respond to short and long-term societal 
needs." The law school endorses this policy, and it is the sense &the faculty that these 
standards should be applied to encourage and value engagement in teaching, scholarship, 

and service, particularly in the case of a faculty member who sew’es as the director of one 
of the law school’s Centers." 

We believe "engagement" is especially important for a Center director and that it is likely that 
Center directors may be recruited from the profession without an extensive scholarly record in 
traditional academic scholarship. 

Second, we propose adding the language underlined below to Section II.B. of the Policy: 

In each case of review for tenure or promotion, P&T will review the candidate’s 
scholarship, teaching, and service as described below. The dean also meets at least 
annually with every faculty member to review what he or she has done over the past year. 
In these annual reviews, the dean discusses with untenured faculty members and any 
faculty members contemplating promotion their progress in fulfilling the requirements for 
tenure or promotion. Any statements made by the dean in this annual review indicate 
neither a favorabl e nor unfavorable view of the faculW member’s prospects for being 
awarded a promotion or tenure. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 10:19 AM 

Sizemore, Beverly A <bevs~e@email. unc.edu> 

EW: enquiring about avisiting scholam 

Hi Bey--FYI. 

[.issa 

From; 

Sent: Sunday, September 29, 20:13 6:46 AN 
To: Broome, Lissa L 
Subject-" RE: enquiring about a visiting_scholar 

I,com] 

Dear Prof. Broome, 
Thanks for your direction, but I haven’t received Director Sizemore’s reply afterwards and I understand her. Anyway, I will mail 
all of my application materials to her tomorrow. When I fill out the’Release Liability Form’,I choose you as my superviser. I 
have already read some of your books and articles published and hope to have an opportunity to lean from you face to 
face. If you accept me as a visiting research scholar in the academic year 2014 2015, I would be pretty happy and believe to 
pursue a higher academic goal in banking law and commercial law. 
Best Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 4:05 PM 

Sizemore, Beverly A <bevs~e@email. unc.edu> 

l~g: enquiring about a visiling schola~ 

Thanks, gev. 

Lissa 

From: Sizemore, Beverly A 

Sent: Sunday, September 29, 2013 3:37 PM 

To: Broome, Lissa L 
Subject: RE: enquiring about a visiting_scholar 

I’ll check though and see--my memory is that the ball is in the research scholar’s court with my reply about what else is needed and the reiteration that the program here was 
one of independent research, not under the direct supervision or mentorship of an individual faculty member. I’ll email again once I check the folder in the files. 

Thanks, 
Bey 

From: Broome, Lissa L 
Sent: Sunday, September 29, 2013 I0:18 AM 
To: Sizemore, Beverly A 
Subject: P-W: enquiring about a visiting_scholar 

From: 

Sent: Sunday, September 29, 2013 6:46 AM 
To: Broome, Lissa L 
Subject: RE: enquiring about a visiting_scholar 

~__c__o_m_] 

Dem" Prof. Broome, 
Thanks for your direction, but I haven’t received Director Sizemore’s reply afterwards and I understand her. Anyway, I will mail 
a]] of my application materials to her tomorrow. When I fi]] out the~Release Liability Form’,I choose you as my supervJser. I 
have already read some of your books and articles published and hope to have an opportunity to lean from you face to 
face. If you accept me as a visiting research scholar in the academic year 2014 2015, I would be pretty happy and believe to 
pursue a Mgher academic goa] in banking law and commercial la~. 
Best Regards, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 4:32 PM 

~nc.r~.com) 
FW: Clips eFlash: USC’s Lane Kiffin fired. Yeal~, rea2tly. 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Sunday, September 29, 20"13 "1"1:53 AN 
To-" Broome, Lissa L 
S,,bject: Clips eFlash: USC’s Lane Kiffin fired. Yeah, really. 

l i~ e Newsletter 

Dear Lissa, 

StmdayMomingGreetings from Clips. Hope you are well. 

For those who haven’t heard, I.~me Kiffin was relieved of his duties last night as coach of 

USC. 

Firings are rarely pleasant occasions, and "they are carried out in all manner of ways by phone 

(that way made inth~nous at the NC.&\), by email, by proxy, by dethult, by public opinion, by 
carrier pigeon presumably? but Kiffin’s was a first for me. 

After USC loser a shootout ignobly to Arizona State 62-41 last night, USC AD Pat Haden was 

waiting for the Trojan’s charter jet as it landed after midnight at LAX, and the firing was 

consummated there. That was surely not easy for Pat, and not for Coach Kiffin, but it’s best 

they move on. 

And so ..... just four weeks into the season .... here starts the carousel of coach changes. 

Who’s next? 

We’ve got a great article below by Dan We’~el of Yahoo Sports, plus some excerpts of a 

hard- hitting cfi tique ti~om Deadspin. 

Have a good Sunday. 

Nick Infante 

Clips Editor 

Follow Clips on Twitter: 

USC couldn’t wait until sunrise to fire coach Lane Kiffin 
Dart 14Zet:el, Yahoo Sports, 9-29-13 

It was Lane Kiffin’s occasional habit after watching a play that was drawn up 

sound but wound up haywire: He’d crouch on the Universi~ of Southern Calitbmia sideline, 
take his laminated play sheet and spin it in the air between his hands in frustration. 

It was like he couldn’t imagine how the Xs and Os that were represented in a certain call frown 

that sheet a call that was supposed to deliver yard~ points, victory and continued glory to the 

Trojans could instead turn so disastrous with sacks, picks, tburth-and-longs and loss after 

lOSS. 

Yet it wasn’t a ~pical coaches’ sideline rant or rage all teams have failed plays. There was a 

certain resignation, a certain stunned pla~vfulness, a certain, well, there goes another one and I 

have no idea why. 

KiNn was fired Sunday, in the early hours of the morning, not long after USC lost 62-41 at 

Arizona State, a g~une tYamed by 612 Sun Devils yards gained and four Trojans turnovers 

committed. 

The 38-year-old Kiftin was 28-15 at USC and has lost seven of his laser 11 games. It tookj ust 

an 0-2 start in Pac- 12 play for athletic director Pat Haden’s preseason declaration of" 100 

percent" support to drain to zero. 

Kiffin had his moments in L.A., but the momentum was clearly agains~ him at this point. There 

were the losses. There was the poor play. There was even a cooling ofUSC’s Inight on the 

recruiting trail even locally. Suddenly it was UCLA that was the hot local program. 

The pmgrmn was suffering fi’om the NCAA sanctions imposed following the Reggie Bush 

scandal. Scholarship limitations sapped deptlL which not only changed the way USC could 

play, but also practice. Even Kiffin’s early success at landing a small group of elite recruits 

failed to pay ottl And the 10 l~wer kids he was able to sign each year were showing up 



elsewhere in the Pac- 12, notably over in Westwood. 

Perhaps as much as anything, however, were those visions from the sidelines the spinning 

plW sheet is jus~t one of the take-yonr-pick visnals of a coach who looked overwhelmed, 

ontdassed or incapable of weathering the considerable NCAA smnn. 
Kiffin, the son ofa legendeacy NFL coordinator (cunent Dallas Cowboys assistant Monte 

Kiffin), was once considered the boy wonder of football coaching when he was hired at age 31 

to lead the Oakland Raiders. 

He lasted jus~t ~bur games into his second season before the late A1 Davis fired him, bm that 

blownp was blamed as much on Davis as Kiffin. By November, Kiffin was tabbed to take 

over at Tennessee. In an eventful 14 months, he raffled feathers, won ,some games, recruited 

like few others (at least on paper) and seemed set to establish himself as a college coaching 

presence. 
Then his old boss at USC, Pete Carroll, left tbr Seattle, and Kittin jumped at the chance to 

return "to Calitim~ia* The move was considered betrayal in Knoxville, Tenn., which says all you 

need to know about how positively he was once viewed. USC thought it had foand the kind of 

presence needed to navigate "the heavy sanctions. Everything looked pretty good USC won 

10 games in 2011 and was preseason No. 1 in 2012. 

And then it all turned to mush, Kiilh~ looking ovem, helmed and unable to even diagnose the 

problems, let alone fix them. He became more humble in his public speaking and a panching 

bag to comedic fans. Suddenly, L.A. area recruits weren’t lining up to commit. USC had just 
seven players verbally committecL a class that ranked 63rd on the cnrrent Rivals.corn list. 

It was all very nn-USC like. 

So, this was inevitable. Haden didn’t bother even waiting until sunrise, didn’t even bother 

waiting until October. 

The move allows the Trojans to focus on Mint or who is next. There’s a philosophy in 

college administrating now, most often credited to Flodda A.D. Jeremy Foley, that if the 

decision to change coaches has been made, don’t wait until the end of the sea.son to do it. 

It’s unlikely USC will turn its seamn around and rebound that rarely, if ever, works in college 

tbotball. It does put the Trojans in the front of the line when looking for available coaches, 

including giving Haden months to not only scoat and run background on a potential hire, but 

also speak with their agents and negotiate (or even recruit). 

The USC program isn’t fundamentally broken. It still has the location, resources and 
commitment to win and win big. Sus~ned mediocrity really isn’t tolerable. By bringing in a 

number of elite talents even in the heart of sanctions, Kiffin actually served the program 

somewhat well. The new guy, finally freed to recruit fi~lly, finds a cupboard that isn’t bare and is 

abont as good as he could expect. 

USC may be the most coveted job available this year. With the right head coach, it will be 

back soon. Perhaps only Texas, should it part with Mack Brown, wonld be better, and that’s 

probably a matter of geographic roots. 

Right now, USC has the leg up. 

So gone, for the time being, is Lane Kiffin and his sideline visuals of spinning play chea~ and 

confused frustration. He’ll coach somewhere again. 

’][’his one didn’t work oak though, and the Fall was so spectacular, USC couldn’t even wait 

sm~ise to make it official. 

This article was written by Dan WetzeL It has been reprinWd on Clips with the author’s 

pe~nission. 

Dan Wetzel gets it right above, and~apparenll)~lhe wiseacre :IIatt Hinlon does as well 

below, except in a decidedly snar~, nasty and scathing sort of way. [But what ck) we 

expect of Dead,pin, @er all?] Beh)w are some excerpts of his remarks, which can be 

encapsulated in the headline of his article: "Has Any Coach Ever Done Less With More 
Than Lane Kiffin?, " which appears on the Deadspin website. 

Has Any Coach Ever Done Less With More Than Lane griffin? 

Malt Hinton, Deads’t)in, on 9-29-13... Click hereJbr article 

Watch enough Jbotball for long enough, and eventually you’ll see eve~. thing. I 

believe this: b, this calendar year alone we’ve seen a one-point sqfety, a Heisman 

finalist cop to hav#Zg an imaginary girlfriend, and a 300-pound left tackle score 

on a hook-and-lateral, among other improbable feats. And I believe that, at some 

point, we will see a head coach whose tenure is so far past its expiration date, 

whose team has so visibly checked out on him, that his bosses abandon all 

pretense and have him physically escortedJ?om the stadium by security while a 
game is slill in progresses, l’m convinced this will happen, because I watched 

Washington State’s 1 (~7 upset over U~.q(7 last Saturday in its entirety, and I’m 
convinced Lane KiJfin nearly became that coach. 

Saturc@, was the home opener .... the scene at the LA. Coliseum simmered 
with the ne~wy discontent of a revolt in the making ....... 



The boos broke out in the ftrst quarter. The of]Onse, which KiffinJbught to keep 
under his control in the offg’eason, was conservative m the point oJ~Ihrce. The 

quarterbacks, both KiJJin recruits, were too ineptJbr it to be anything else. The 

diminished crowd that remained after the game, having just witnessed the mighty 
Tr~jan offense complete a single pass for a first down against a team it had 

bombed for 45 points per game over the previous decade, responded in the only 

rational way, by chanting "FIRE KII~IN!" 

Since we don’t live in a vacuum, we know that this is how it often goes for 

embattled coaches’ when they cross the point of no return, as the scales’ tip 

irrevocably in f!tvor of the critics. After anger, other phases will fbllow: 

Depres~s’ion as the team fails’ to pull out ~f the malaise, bargaining over possible 

successors; eventually acceptance and probably even some re#ef when the axe 

falls’. A t USC, we’ve already seen the obligatory staff purge. Now comes the part 

where ftTtsp,’ated players decide to take things into their own hands’. These th#~s 

cart be surprisingly emotional, but in themselves they rarely catch anyone by 

sv~rprise. 

Almost never, though, have so many people seen the disintegration coming from 
so f!tr away. Before KifJ~n coached his ftrst game at USC, there was open 

,speculation about where his abbreviate~ hastily abandoned tenure at Tennessee 

in 2009 ranked among the worst major coaching hires of the decade, enshrining 
hint alongside the likes of Tyrone ~3llingham at Washington, Greg Robinson at 

Syracuse, and :~like Price at A labamaJbr long-letTn well-poisoning of historic 
magnitude. (VolJhns nearly riotedJbllow#tg his’ abrupt, oventight departure fbr 

his "dream job" in L.A., but withht two years" KiJ~fin’s only recruiting class" in 

Kno~wille had effectively evaporated, and the athletic director who ’d hired hint 
had beenJbrced out. Ki..lJ~n’s hastily appointed successor, Derek Dooley, went out 

h~st year as’ the.first coach to leave I~’no~wille with a losing record overall since 

the early days of the Tennessee Valley Authority.) 

The challenges to Kifj~n’s credentials for the most coveted job in college football 
began befbre he set fbot on the tarmac in Los Angeles. At that point, he was 

already regarded as a kind of villain, in a playftd "I poach recruits’, I’ve been 

reprimanded by the SEC on multiple occasions, try and stop me" sort of way. He 
was’ impulsive and entitled aJ)’at-boy ttvtst-Jhnder who gave sullen, smdiedly 

bored perfo~Tnances in press conJOrences as" if to convey just how little he needed 

this media shit. He had already managed to parlay a meh resumO into not one but 

two high-proftle gigs, both of which he seemed to take.for grantec~ Tennessee 

gave Iv~iff~n everything he wanted The school made his father; Monte, the first 

mil#on-dollar college coordinator. After the debacle in OaMand, UT went way out 
on a limb for Kiffin, stood by him through an uninterrupted series of controversy 

and pet& embarrass’ments; only to watch him bail at the first available 

opportunity, having proven nothing. 

It’s fttting that Iv3Jfin’s 2012 ~LqC team began the season rankedNo. 1. Uneanted 

privilege has’ always been his thing. And in any case the best measure ~’Lane 

KiJfin is the height fkom which he fMls . ..... 

Has’ an)’ coach in recent memory managed to accomplish less with more? Every 

school has its" reigning pariah coach, the cautionary tale who looms as’ a 

measuring stick for futility by which his successors’ will be judged after nearly 

every loss. But very few of them were ever bequeathed a roster remotely of the 

caliber of USC’ s 

..... Iflast year was’ a clinic in how to blow a golden opportunity, last weekend 

was’ a clinic in how to prevent an ostensibly blue-chip lineup from even having a 

chance. 

Matt Hinton writes about college football for l;ootball Outsiders and SB Nation’s’ 

Football Study Hall. Follow him on Twitter @J~lattRHinton. 
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Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 4:35 PM 

~nc.rr.com) 
FW: Mid-major mulls $246m "inves~mmnt’’ for on-campus FB stadium 

From: College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Sent: Saturday, September 28, 20:1.3 :t0:S7 AM 
To-" Broome, Lissa L 
$..bject: Mid-major mulls $246m "investment" for on-campus FB stadium 

l i~ e Newsletter 

Dear Lissa, 

Greetings from the ClipsSaturdayShip. Hope you are well. 

University presidents, their boaacds and top execs have it tough. Their school can have a top- 

rate fiaculty, great academics, pull in plenty of research dollars, and be generally well-regarded 

in all academic measures .... bu~t if they don’t have a big tbotba]l program that brings alumni, 

thns, parents and s~tudents to their campus a half dozen times a year, well that’s a problem. 

While the academic factors cited above are critica2[ to being/becoming a great universiU, the 

fact of the matter is that football carv’does produce a wow factor that can stimulate or might 

we say simulate? school pride that is thought to result in not only athletics donations but 

universiU donations. That’s the game plain, anyway. 
But then there’s the Kool-Aid factor, which is roughly described as having sane people do 

insane things even though it is flat out inational. 

Below is a mini case study of what might turn out to be a Kool-Aid project. It’s about a 
proposal to build a $246 million, 40,000-seat football stadium on the campus of Colorado 

State Universib,. Rachel Bachma~ of the Wall Street Journal M~o h&s steadily fi sen in the 

ranks of the ClipsTruthSquad’s elite guest writer~expertly ticks off the pro’s m~d cons of the 
stadium project. 

Here’s one of the best lines to just@ the project: 

"WlN does a car dealership buiM a brand-new showroom? You bring a client in, 

you want to show excellence." 

Read on, Dear Reader, Read on. 
Have a good weekend. 

Nick Infaaate 
Clips Editor 

Follow Clips on Twitter: 

vwcw,twitter,com;@Colleg~eAt hClips 

Colorado State University Bets on a Stadium to Fill Its Coffers 
Faced With Declining Stale Ftmding, School Believes Football Project Will Score 

By Rachel Bachman, Wal/ Street Journal, 9-27-13 

Colorado State Urfiversity has seen the future of higher education, m~d it has goal posts mad 

end zones. 

Faced ruth declining state funding, CSU is ra3sing money to build a $246 millio~ 40,000-seat 
football stadium on its Fort Collins campus. UniversiU President Tony Frank says the new 

facili~ roll help build a mrming footba]l team while a&m~cing one of the school’s highest 

priorities: attracting more out-of-state s~dents paying higher tuition. 

Skeptics, including s~me a]umni and faculty-, see the project as a boondoggle especially for a 

team that plays in a relatively low-profile athletic conference and doesn’t sell out its current 

32,500-seat stadium off cmnpus. The debate has sparked dueling websites, animated letters to 

the editor m~d aacguments about the role of sports at a university. 

"I am just an ordinaxy retired citizen who looks at this ti~m a financial standpoint and says, 
’This is the s~pides~t thing I’ve ever seen,’" said Bob Vangenneersch, a i’ormer Fort Collins 

businessman who is leading the opposition movement agains~t the new s~dium. "The ~mmbers 

just do not pan out." 

Colorado has cut its suppo~l i’or public colleges by 73% since 1980, more than any other state, 

according to Tom Mortenson of the Pell Institute for the Study of Opportuni~’ in Higher 

Education. If the current trend holds, Dr. Frank has warned that within a decade, CSU 

which currently gets 10% of its budget from the state could become one of nation’s first 



public universities m lose s~tate funding. 

He and other stadium backers believe a new tiacility would attract better football players, 

helping the Colorado State Rams win more games and make more television appearances, thus 

raJ sing the university’s profile. This exposure, they believe, would spur more applications from 
nonresident students, who pay $23,347 in mmual tuition, three times what Colorado students 

pay. Dr. Frank aims to add 5,000 nonresident students, and says an ungraded football 

program would help. 

"I think we’re in a have-to situation," said Doug Markley, a car dealer and CSU football 

booster who is contemplating a seven-figure donation to the s~adium project. "Either you’re 

going to be an ’is’ or a ’has-been.’" 

Opponents my there are no guarantees that a spitTy new football venue will bring in significantly 

more revenue, and that the additional debt to build it could hamstring CSU for years. To 
secure the project, the school said it must raise lmlf the s~adium’s cost, $125 million, in private 

donations and pledges by October 2014. It will sell bonds m cover the rest. University officials 

have declined to say how much has been raised so lhr. 

The stadium issue has "really tom our commanity apart," ~id Anita Wright, CSU’s tbrmer 

budget director and a stadium opponent. "You almost don’t want to bring up the issue. It’s like 

talking religion or politics." Ms. Wright said that shortly alter she w~ote an opinion piece 

opposing the project for a local newspaper, she found a bolt in one ofber car tires. Other 

stadium opponents have had signs s~tolen fiom their lawns, she said. 

Colorado State isn’t alone in eyeing the economic benefits of football. A more than decadelong 

boom at university athletic departments nationwide has produced gleaming weight rooms and 

s~diums bt~lging with luxa~ry suites. 

CSU officials point to the Universi~ of Oregon, which has nmde massive investments in athletic 

facilities over the last 15 years, thanks in part to the largess of Nike co-thunder and Oregon 

alumnus Phil Knight. The investments coincided with a period of domiuance by the football 

team, ranked as high as No. 2 in the nation last year. The Universit.5~ of Oregon doubled its 

number of nonresident students between 2002 and 2012 to nearly 42% of the undergraduate 

population. 

Colorado State and Oregon are laxgely si,nilaac institutions, Dr. Frank, CSU’s president, said. 

"Int:act, inplaces research funding and things we do far better," he said. "Yet, Ibetifyou 

asked 100 people outside the state of Oregon and the state of Colorado which is the better 

academic institution, probably 90 to 95% would say the Universi~ of Oregon. And what I 

would aacgue to you is that that would be based lmgely on perception and the visibili~ fi~om 

athletics." 

Colorado State attracted $318 million in federal and state operating grants and contracts 
compaaced with $90 milli on at the University of Oregon, according to 2010-11 data t]com the 

National Cemer lbr Education Statistics. 

Oregon President Michael Gottti-edson mid, "While we’re justifiably proud of our recent 

successes in athletics, the Universily of Oregon has been well known lbr our academic 
strengths for decades." 

In the past six years, Colorado State has spent $690 million on new or updated t:acilities to 

make itself more attxactive to students. It completed a $32 million renovation to its recreation 

center that included an indoor climbing wall and smoothie bar, and it is building dormitories 

with such amenities as private bathrooms and a fireside lounge. Still, CSU’s nonresident 

students remained flat at 19% of the school’s undergraduate population between 2003 and 

2012. 

Two years ago, Dr. Frank decided that CSU football should aspire to the same heights as 

academic programs such as its vetefina~ medicine program, ranked No. 3 nationally by U.S. 

News & World Report. 

He hired Jack Graham, a lbrmer Colorado State quarterback who had worked lbr years in the 

ca "tastrophic-events insurance business, as athletic director. Mr. Graham pitched the idea of an 

on-campus stadium as a way to draw alumni back to campus and help differentiate tbr out-of- 

state students Colorado State fiom the Universi .ty of Colorado at Boulder. People he meets 

whiletravelingofiennffs~takenlycallhimaBuil~lo CU’smascot Mr. Graham sai& adding 

that Colorado is better known in part because it won a football national title in 1990. 

Dr. Frank, a scientis~t in pathology’ and to~cology by training, said part of him remains skeptical 

that a new stadium can translate directly into an enrollment boom. But he noted that the two 

highest-traffic days on the university’s website last year coincided ruth Colorado State’s 

appearance in the NCAA men’s basketball tournament. He concluded that building a new 

tbotball stadium made more sense than upgrading the current one, which has $30 million in 

deferred-maintenance bills, and the CSU system board of governors backed him a year ago. 

No academic re,arch exists to support the notion that a new stadium helps a college football 

team win, experts say. Nor will it necessarily attract more thns. The universities of Akron and 

Minnesota both moved from off-campus to new on-campus stadimns in 2009. Both saw initial 

attendance bumps before attendance dropped below pre-new-sIadium levels. 

Both teams have worse records since the s~dium opened, though Miraiesota is 4-0 tiffs 

season. Akron’s athletic department is generating less fiom annual ticket sales and other direct 

soumes than its $2.2 million in annual debt service on the $65 million s*adium. 

The shortfall forced cost-cutting in a department already subsidized by university and s~dent 

funds. Representatives fi~om both schools said poor team performance contributed to 



attendance drops but they believe their current coaches can improve their teams and draw thns 

back. 

Colorado State has a bailt-in financial handicap: It belongs to the Mountain West Cont~rence. 

In 2012-2013, Mountain West distributed an average of $2.3 million in broadcast-ri~ts 

revenue to each school, while the Southeastern Conference which has produced the past 

seven footbaJl nationaJ champions dislributed $20.7 ~nillion. 

Mr. Marldey~ the CSU footbaJ1 booster, said he believes that eventuaJly the neighboring Big 12 

or Pac- 12 Conferences whose schools also command more than $20 million aJ~nually in TV- 

rights deal~mll expand. The sIadium roll help make Colorado State an attractive addition 

when they do, he said. A Pac- 12 spokesman said the conference has no plans to expand, and 

Big 12 commissioner Bob BoMsby said he anticipates "an extended period of conference 

s*abili~’ nationwide." 
Another issue is the CSU football team. The Rams have been ranked as one of the nation’s mp 

25 teams in just eight of the past 78 seasons and played in 12 postseason bowl games in more 
than a centu~ oforgan~ed tbotball. Mr. Graham, the athletic director, mid he believes the 

Rams can regularly appear in both the top 25 and prestigious bowl games. The team is 1-3 "this 

season after going 4- 8 last year. It plays the Universi[y of Texas at E1 Paso in Fo~t Collins on 

Saturday. 

Colorado State’s long road was evident last Satmday when it traveled to Tuscaloosa, Ala., to 

play two-time det}nding national chmnpion Alabama, a member of the Southeastern 

Conference. Alabama routed CSU 31-6 after building up a 17-point halftime lead. The teams 

both compete in college football’s 125-team top division. But while the No. 1-ranked Tide 

regularly sells out its 84,000- seat stadinm and generated $82 million in revenue in 2012, 

Colorado State’s announced attendance sank to an average of 19,250 last season including 
9,304 per game in actua] paying customers and the football program generated $A. 1 million. 

Much of the argument tbr Colorado State’s s~tadium centers on the idea of creating more 

excitement among almnni and generating more donations. The current stadimn is located 3.6 

miles away from the tmiversity, whereas the new stadium is planned inside the campuffs 

southern edge. Mr. Gral~am said that a2lthough he had attended dozens of football games since 

his 1975 graduation he hadn’t been back to campus until he took the job as athletic director. 

"We don’t come back to listen to a professor give a lecture on economics or on business 

management not in the numbers that we come back to see a football game," he said. 

Even if sports success fosters more donations, there is no guarantee some will spill over into 

academic causes. In a 2004 stu@ of the University of Oregon, researchers Jeffrey Stinson and 
Dennis Howa~l found that significant increases in private donations to athletics were associated 

with decreases in giving to academics. A 2007 stu@ by researchers Brad Humphreys and 
Michael Mondello that examined nationwide data over 20 years concluded that when athletic 

success spurred increases in private donations, the increases uatally lasted only as long as the 

success, and tended to be concentrated in athletics. 

CSU is thcing a lot of skepticism about the s~tadium project on its own campus. "I would say 

that the majori[y of the facul[y on this campus are clearly against it," said Tim Gallagher, a CSU 

finance professor who chairs the faculty council and said he personally has no s~trong opinion 

on the project. "Some of it comes fiom a feeling that athletics as a general role is getting too big 

and is sta~ting to overshadow the primaxy academic mission of the universi~’." 

Backers are tmdaunted. 

Mr. Grahmn said the Rmns can compete on a $50 million budget about haJfof what athletic 

departments at many college football powerhouses spend. And he said the new stadium would 

be a "talent magnet." The schoors second-yeaac football coach, Jim McElwain, said the new 
stadium helped lure him a~vay t?om Alabama, where he was olt~nsive coordinator, tle said the 

stadium would help him recrnit players as well. "Why does a car dealership build a brand-new 

showroom?" he said. "You bring a client in, you want to show excellence." 

This at’ticle has been reprinted on Clips with the permi~s~sion of lhe Wall Street Journal. 
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Ford, Clmstopher Graham <cgtbrd@email.unc.edu> 

Letter 

Letter.docx 

Hi Graham - Could you print this letter off and prepare an envelope to mail it to 

If you can find an email address for him, can you send it as an attachment to the email as well? 

Thanks, 

Lissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~Lt~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~.c..e.~Le...r~.s~b..~.~.~L~ 
Access my papers on SSRN at: httP:llssrn.comlauthor=248720 

::N:: Description: 

http:lA~vw.law unc. eclulimageslnewslmedialbankingflnance 

web 542.jpg 
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Sent: 
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Sunday, 9:44 PM 

Cammam, Scott <Scott.Cmnmarn@c~vt.com> 

Anthony Gaeta Jr. (tgaeta(@~y,rick.com) 

RE: CriminaJ Refenal 

Hi Scott --- 

Sorry about this unfortunate situation. Some local lawyers to consider: 

Hope this helps. 

l.issa 

Frem: Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent= Sunday,                 8:37 PH 
To= ’tgaeta@wyrick.com’; Broome, Lissa L 
Subject= Criminal Referral 

Tony and Lissa - I need your help. has been charged with felony larceny He was charged Thursday and his 

if you know someone that would be appropriate, I’d appreciate a name. This isn’t going to trial; he already admitted to the police that he stole 
family just needs this charge reduced while he gets therapy. 
Scott Cammarn 

The 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and cannot be used, for the purpose of avoiding U.S. t~deraJ, state, or 

local tax penaJties. Unless otherwise specifically indicated above, you should assume that any statement in this emaJl relating to any U.S. tbdeml, state, or local tax 

matter was written in connection with the promotion or marketing by other parties of the transaction(s) or matter(s) addres~d in this email. Each taxpayer should seek 

advice b&sed on the taxpayer’s paxticular circumstances from an independent tax advisor. 

NOTE: The information in this email is confidentiaJ and may be legally privileged. If you me not the intended recipient, you must not mad, use or disseminate the 

information; please advise the sender immediately by reply email and delete this message and any attachments mthout retaining a copy. Although this email and any 

attachments are believed to be free of any virus or other defect that may att’ect any computer system into which it is received and opened, it is the responsiNlity of the 

recipient to ensure that it is vires free and no responsibili~ is accepted by Cadwalader, Wickersham & Taft LLP for any loss or damage arising in any way fi~om its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 9:55 PM 

@nc.mcom) 
EW: Clips Weeldy Update 9-30-13 

b~teresting aFtide from the Princeton AD --- another open position after this year! 

Morn 
From; College Athletics Clips [mailto:nick@collegeathleticsclips.com] 
Se~t~ Sunday, September 29, 2013 9:23 PN 

To~ Broome, Lissa L 
Subject= Clips Weekly Update 9-30-~3 

l 
::~ e Newsle~er 

Dem Lis~, 

Sunday.i! ~~m!.%::Greetings from Clips. Hope you are well. 

How to sort out the week’s ups and downs and triumphs and failures?... ~Vell?... How else?... 

None other than.., drumroll please... The tried and true, never fails, rock-solid, one-of-a- 

kink 5-star rated 3-dot technique, respectfully borrowed from its know-all, see-all creator, the 
late great Herb Caen, writer extraordinaire of the San Francisco Chronicle... 

The week’s biggest stop?.. But of course, it emanates from the left coast, more specifically 

from the US 9th Circuit Court in San Fran, with word fl~at two of the det~ndants in the 
O’Bannon case (EA and CLC) have agreed to an out of court settlelnent.., which, natch, 

leaves the NCAA as the lone defendant to "go all the way to the Supreme Court, " 

according to NC.A~\ legal veep Donald Remy ... to which O’Bannon counsel responded, 

"Yantastic! lVe 7l see them in court!" We love this stuff... Elsewise, Lane Kit]n, fom:er 

head coach of the Oakland Raiders and the Tem]essee Vols, also became former head coach 

of the USC Trojans... Princeton AD Ga~ Waiters spoke very frankly about reform.., the 
NCAA is headed to mediation in concussion litigation.., then there’s APU, NCPA, P4P (pay 

for play) and F40 (Forde’s Fo~, as well as the flat- 12 Fermri F-40)... College MBK coach 
twitter ra~lkings.., a $246m FB stadium being planned by a mid-major.., a riveting, awaxd- 

worthy Clips Eyewitness Report of#15 Michigan barely beating #108 UCo~m... 

And you’ll lind all tbe aix)ve below... 

tlave a good Sunday/Monday... tlave a good week... 

Nick hffante 

Clips Editor 

Follow Clips on Twitter: 

v~w.twitter.ce~@Colle.qeAt hClips 

Remem ber, you must be logged in with your username and password to view the 

articles (below) on the website. If yo~ are not logged in yo~ will get a bl,~uk wlfite 

screen° 

~ USC’s Lane Kiffin Fired, Yeah, Seriously, clips eFlash ~t[er Iosiilg to 

,,= ,,.~ =, Three top ~iters comment on Ki~nexit 

~ EA and CkC aerie w. O’Bannon; NCAA headed to Supreme 
Co~ [t~ CHps eF~ash ~3.:~ NC.~S.A ~eems to b.:~ g~r,:~.:~ t~:.[ wha~ [~3~,:~ht L,e the r~.~ht ot ~[~ ~Fe M~I~ ~e 

~ NCAA headed to mediation ~n landmark concussion case 

~ College gameda~: How M~ke Slive and the SEC machine execute .,-,. 

~APU could s£ei~ trouNe for NCAA r-~aye~sj~r=to~=tb~r’,’4thsubt~messag~ L~t~F*Ncom. 
9 2~: 13 



About our website: CollegeAthleticsClips.com provides executive summaries of college athletics 
news and issues with value-added commentary. Also featured are exclusive Clips Guest 
Commentaries, Clips Best Quotes, Clips Amhives and the Clips Lett Column. 

PLEASE NOTE: Anyone interested in subscription information should log on to 
w~wv.collegeathleticsclips.com or contact Nick Infante, Clips Editor at 
&{q__k_ @ g_c_!_{{c_-! g_~! _t_&/_c_- Lt_Lc_ ~__c_Lii2__s_, £ £ ~ or 908. 879. 9978 

*To be remo’~ed from ttkis mailing list or change the email format please use the links below: 

U~subscribe 

Unsub~Jbe ............................ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 30, 2013 8:57 AM 

Ford, Graham <cgford@ema~J.unc.edu> 

IL!:;: Letter 

Yes, please. Thanks. 

~.issa 

From: Ford, Graham 
Seat: Monday, September 30, 2013 8:54 AM 

To: Broome, LJssa L 
Subject: RE: Letter 

The letter is printed and sealed, 5i~ould I piace in today’s outgoing mail? 

Unfortunateiy the 

Thanks! 

Graham 

From: Broome, Lissa L 
Sent: Sunday, September 29, 20:13 5::t7 PM 

To: Ford, Graham 
Subject: Letter 

Hi Graham - Could you print this letter off and prepare an envelope to mail it tc 

If you can find an email address for him, can you send it as an attachment to the email as well? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::N:: Description: 

....... http:/A.,~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 30, 2013 8:59 AM 

~gmail.com> 

Letter in the mafil this a.m. 

Hi - My letter to on your behalf is going out in the mail this morning. By the way, I reminded 

Let me know what happens. Best of luck, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!at, thor=248720 

::~:: Description: 

...... http:/Iw~,~ law. unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, 12:14 PM 

~email .unc.edu.-~ ~live.unc.edu> 

Law School Aspirm~t 

Hi 

I just met with whoisa UNC year majoring in is also a member of the team. He 

is interested in applying to law school for admission next fall, but has yet to take the LSAT. We talked through some of the basics related to law school applications 

today, other law schools he may want to consider , and how it would be a good thing for the two of you to get together some time in 

the near future. 

VII leave to the two of you to schedule an appointment. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~.t.tx?~:.~Lw..~.w..~:~La.~..u...n..c.:~.d.~.u.~.c~.n.~.t~g.r~.s~b..~..n..~Ln.~ 
Access my papers on SSRN at: -h--t--t-~--~/--/--~s--s--[n--~-c--~----m--/-~a---u-~t-~h--~--r-~---.--2--z-~8---7---2-~-- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 12:46 PM 

State~ Michael James <mstates@email.unc.edu-~; ~live.unc.e&~ 

I~W: Law School Aspirant 

~-Ii Michael --- I originally sent this message to Jennifer’, but goL her out of office message. If you have time, you might want to reach ouL to      to schedule s 

meeting. He needs to ~ecide relatively soon whether he ~s going to try to take the [SAT in December an~ apply to ~aw schoo~ for next f~l~ or postpone th~ngs a gear. 

~ know he would vah~e your advice on that question and on the admissb:?ns process generally. 

Thanks, 

L~ssa 

F~m= Broome, Lissa L 
8ent~ Nonday, 12:14 PN 
Te~ Ko~, Jennifer R; 
Su~ject~ Law School Aspirant 

~i Jennifer- 

I just met with who is a UNC majoring ~n is also a member of the team. He 

is interested in applying to law school for admission next fall, but has yet to take the kSAT. We talked through some of the basics related to law school applications 

today, other law schools he may want to consider , and how it would be a good thing for the two of you to get together some time in 

the near future. 

I’ll leave to the two of you to schedule an appointment. 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC SchoN of kaw 

CB#3380, Van Hecke-Wettach Nail 

Chapel ~ill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: h~tp:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 2:01 PM 

States, Michael James <mstates@email.nnc.edu-~ 

I~E: Law School Aspirant 

Thanks, Michael. 

~rom: States, Michael James 
Sent: Monday, :t2:48 PM 

To-" Broome, Lissa L 
I:::¢; Kott, Jennifer R 
Subject; RE: Law School Aspirant 

Hi Lissa Iql reach out to him, Coinddentally I’m meeting wH:h another mernber of the 

Best, 

Michael 

Mid,eel J. Stai:e5 
Michael J. States, J,D 

Assistant Dean foF Admissions 

University of North Caroiina School of Law 

Van Hecke-Wettach Hail 

CB 3380 

Chapel Hfil, NC 27599-3380 

9:].9-962-67:[9 

9:].9-843W939 {F) 

www.law.unc.edu 

~mm: Broome, Lissa L 
Sent: Monday, ~2:46 PM 
To: Sta~s, Michael James; 
S~bject: ~: Law School Aspirant 

tearn next Thursday who has the same questions. 

Hi Michael--I originally sent this rnessage to Jennit:er, but got her out o1: office message. If you have time, you might want to reach out to      to schedule a 

meeting. He needs Lo decide relatively soon whether he ~s going Lo try to take the LSAT in December and apply to Jaw schoo~ for next fall or posLpone tMngs a year. 

~ know he would va~ue your advice on that question and on the admissions process generally. 

Thanks, 

IAssa 

~m: Broome, Lissa L 
Sent: Monday, 12:14 PM 
To: Ko~, Jennifer R; 
Subject= Law School Aspirant 

Hi Jennifer- 

I just met with who is a UNC majorin~ in is also a member of the team. He 

is interested in applyin~ to law school for admission next fall, but has yet to take the LSAT. We talked through some of the basics related to law school applications 

today, other law schools he may want to consider ~), and how it would be a ~ood thin~ for the two of you to ~et to~ether some time in 

the near future. 

I’ll leave to the two of you to schedule an appointment. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~//www:la w.u n c~eduice ntersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 4:04 PM 

Carr Thompson <cthompson@bw{hnd.org> 

ILE: an elntmducfion 

Hi Carr--- November 14 is the besL date for me. I teach from 1-2, so something in the morning or afiternoon (buL probably not lunch) would be the best for rne. 

Meadowmont (Caf~ Carolina) works well for me too. 

Ussa 

F~m~ Cart Thompson [mailto:cthompson@b~und.or~] 

Sent~ Monday, September 30, 2013 3:21 PN 

To~ Broome, kissa k 
Subject= RE: an eIntroduction 

Hi Ussa, ~ m~ sorry these d~tes conflict with bosrd meetings and travel The folbw~ng dates sre free. Happy to come your wsg for lunch ~n the Meadowmount 

Cart 

November 14 

November 19~ 20, and 2I 

F~m= Broome, Ussa L [maHto:lbroome@ema~Lunc.edu] 
Sent; Monday, September 30, 2013 2:07 PN 
To= Carr Thompson 
~e= N~llie Tan 
Subject; RE: an eIntroduction 

Hi Cart --. I.et me know ~f you’d ~ke to ta~k by phone or get together for breakfast, lunch, or coffee~ Good days for me 

Friday, October 25 

Tuesday, October 29 and 

Friday, November 1 

Let rne know if any o[: Lhose days works for you and a good th~~£ to meet. 

Take care, 

Ussa 

L~ssa I_ ~}roome 

Wells r:argo Professor o~ Banking Law 

Director, Center ~:or BanMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel HH~, NC 27599-g380 

919.962.70~6 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSRN sL: 

i~i [:Sescriptior~: 
hltp:/iwww.lsw unc. edu/images/n~;ws/media/bankingfinsnce 

w~.~b 542 jpg 

From: Carr Thompson [mailto:cthompson@bwfund.or~] 
Sent; Monday, September 30, 2013 1:01 PM 

To; Broome, Lissa L 
Cc; Millie Tan 
Subject: RE: an eIntroduction 

[issa, I look forward to touching basis with you in the near future. Thanks Millie for the introduction. Cart 

Frora-" Millie Tan [mailto:Millie.Tan@quintiles.com] 
Sent: Sunday, September 29, 2013 5:57 PM 
To: Broome, Lissa L; Carr Thompson 
Subject: an elntroduction 

Lissa and Cart, rd like to elntroduce you to one another. Lissa, durin8 our introductory meetin8 on Friday, I mentioned I knew some 

remarkable women who would be excellent candidates for corporate board positions. Cart Thompson is such a person, currently Vice 

President at the Burroushs Wellcome Fund. Cart also serves as a Board of Trustee for the North Carolina School of Science and Math 

which is how we met. Cart, Lisa heads up the UNC Board Diversity Initiative and is leadin8 the way in helpin8 women and minorities 8ain 

board positions in North Carolina. She does this by maintainin8 an active database of candidates as well as conducts research and reports 

on the prosress of women and minorities on the boards of the top 50 publicly traded companies in North Carolina. She is also on the UNC 

Law School faculty. 

I believe you would enjoy meetin8 one another to further explore the possibilities. I leave it to the both of to connect from here. 

Resards, 

Millie 

Millie Tan 
SVP, Global Marketing and 
Chief Marketing Officer 
Qulntiles 

4820 Emperor Bird 
Durham, NC 27703 
Office: + 1 919 998 1084 
Mobile: + 



Fax: + 1 919 251 6743 

m illie tanLff.b~_~pintiles.co m 

www.quintiles.corn 

This electronic message, including its attachments, is COMPANY CONFIDENTIAL 

and may contain PROPRIETARY or LEGALLY PRIVILEGED information. If you are 

not the intended recipient, you are hereby notified that any use, di~losure, 

copying, or distribution of this message or any of the information included 

in it is unauthorized and strictly prohibited. If you have receiYed this 

message in error~ please immediately notit~., the sender by reply e-mail and 
permanently delete this message m~d its attachments, along ruth a~y copies 

thereo£ Thank yon. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 4:07 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

I:W: LinkedIn passwold change confirmation 

From: messages-noreply@bounce.linkedin.com [mailto:messages-noreply@bounce.linkedin.com] On Behalf Of Linkedln Password 
Sent-" Monday, September 30, 2013 4:06 PM 

To: Broome, Lissa L 
Subject-" Linkedln password change confirmation 

Linkedln 

Hi Lissa Lamkin, 

You’ve successfully changed your password. 

Thank you, 

The Linkedln Team 



MEMORANDUM 

TO: 
FROM: 

DATE: 
RE: 

Faculty 
Tenure and Promotion Committee (Broome, chair; Daye, Saver, Wegner, 

Weisburd) 
October 1, 2013 
Revision to Revised Tenure and Promotion Standards 

The la~v school faculty ratified a revised Promotion and Tenure Policy on February 7, 
2013, with an effective date of July 1, 2014. The revised policy was reviewed by the Office of 
University Counsel and forwarded to the Provost for final approval. As you know, James Dean 
took office as Provost on July 1. Provost Dean has not yet had the opportunity to approve the 
revisions, although we expect him to act soon. 

There are three changes proposed in this memo to the revised policy. If the faculty 
approves these changes, they will be incorporated into the document that Provost Dean is asked 

to approve. The Tenure and Promotion Committee approved a slightly different placement and 
formulation of the first change. Thus, the first change set forth here has not yet been reviewed 

by the committee, but was informed by a discussion of the initial proposed language at the 
Dean’s Advisory Committee and seeks to incorporate some suggestions made by that group. 
The third proposed change was also discussed at the Dean’s Advisory Committee, but not 
formally recommended by the committee. The committee will review these changes 
simultaneously with the faculty. 

Substantive Standard of Exceptional Engagement 

First, we propose adding the language underlined below to Section III.C. 1. and 2.of the 
Policy: 

III. Substantive Standard 
A. Forms of Scholarship; Engagement 
B. Quantitative Expectations for Scholarship 

1. Introduction and Definitions 
C. Qualitative Standards 

1.     Definitions 
The following terms have these meanings in this section III.C (in order of appearance rather 
than alphabetically): 

"Committed and effective teacher": This term has two components. "Committed" refers to 
the continuing, career-long effort to maintain one’s teaching at the highest possible level. 
This effort should include keeping abreast of relevant developments in law and scholarship; 
adjusting course content as appropriate to take account of such developments; continually 
reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 
responding to students’ reasonable requests for assistance outside of class. An "effective" 
teacher is one who develops and implements coherent plans for courses and individual 
classes; prepares thoroughly; uses teaching methods that are appropriate to particular 

{PAGE \*MERGEFORMAT} 



contexts; communicates well with students, whether the teacher is lecturing, questioning 
students, or responding to student questions; manages class discussion well and at an 
appropriate intellectual level; and grades student work fairly, with reasonable promptness, 
and in a manner that is appropriate to the nature of the work. This definition is not intended 
to state a preference for any particular method or style of teaching. On the contrary, it is 
intended to recognize that a great range of methods and styles--for example, socratic 
questioning, lecture, making extensive use of technology, etc.--can be highly effective, 
depending on the teacher and the context. 

"Exceptional teacher": An exceptional teacher is a committed and effective teacher who, in 
addition, makes a significant further contribution to the law school’s educational mission. 
That contribution can be made in a variety of ways, including by inspiring a high level of 
student enthusiasm for his or her subj ects and classes; by communicating with particular 
effectiveness, especially in the most difficult contexts; by significant innovation, whether in 
course design or teaching methods; by producing significant pedagogical scholarship; or by 
successfully taking on unusual burdens, whether in classroom teaching or working with 

students outside of the classroom. 

"Significant scholarly accomplishment with the promise of continued future achievement": 
"Significant scholarly accomplishment" means the production of scholarship that reflects the 
ability to identify significant issues; creativity; the ability to carry out research appropriate to 
a particular topic, and to use that research effectively to support one’s assertions and 
conclusions; analytical skill; and the ability to communicate one’s positions effectively. 
Scholarship at this level is worthy of serious consideration in important scholarly debates. 
"The promise of continued future achievement" is demonstrated by the quality of a 
candidate’s current work; the commitment to scholarship that it reflects; and the 
development, at least at a preliminary level, of a coherent longer-term scholarly agenda. 
"Scholarly excellence:" To achieve scholarly excellence, a candidate must meet the standard 
of significant scholarly accomplishment and, beyond that, produce scholarship that makes a 
significant contribution to important scholarly debates; embodies a high level of creativity, 
research, analysis, and communicative skill; and reflects the development of a coherent 
scholarly agenda. 

"Service": This means contributing to the improvement of law, the legal profession, the 
administration of justice, and government; efforts on behalf &the public, including pro bono 
legal service; and service to the law school, the university, and education in general beyond 
one’s regular faculty duties. The term usually refers to service for which no compensation, 

other than a nominal honorarium, is received. This definition of service is meant to 
encompass the concept of faculty engagement discussed in section III.A, with the specific 
observation that engaged scholarship may be relevant for purposes of evaluating both 
scholarship and service. 

"Developing commitment to service": This means developing an awareness, early in one’s 
career, of the importance of performing service. It requires thought about the public 
consequences of one’ s work; an openness to the possibilities for engagement and other forms 

{PAGE \*MERGEFORMAT} 



of service; and a willingness to seek and accept opportunities for service, commensurate with 
the other demands placed on a faculty member in the early stages of an academic career. 

"Demonstrated commitment to service": This means seeking and accepting opportunities for 
engagement and other forms of service at a level reasonably commensurate with one’s other 
duties. 

"Exceptional service": A candidate who performs exceptional service shows a demonstrated 
commitment to service and, in addition, makes a significant further contribution to the law 
school’s service mission. That contribution can be made in a variety of ways, including 
through a high level of faculty engagement; an unusual level of service to students, the law 
school, the university, or the legal profession; or the significant commitment of time to pro 
bono legal activities. 

"Engagement": As defined earlier in this document, is scholarly, creative or pedagogical 
activities for the public good, directed toward persons and groups outside the [university]. 
Such activities (in the form of research, teaching, and/or service)) develop as collaborative 
interactions that respond to short and long-term societal needs. 

"Exceptional engagement": A candidate who demonstrates exceptional engagement shows a 

demonstrated commitment to engagement and, in addition, makes a significant further 
contribution to collaborative interactions that respond to short and long-term societal needs. 
That contribution can be made in a variety of ways, including through unusual service to 
short and long-term societal needs. 

2. Standards 
For reappointment at the rank of assistant professor, a candidate must show diligent 
effort and reasonable progress toward becoming a committed and effective teacher 
and demonstrating significant scholarly accomplishment with the promise of 
continued future achievement. 
For tenure at the rank of associate professor, a candidate must be a committed and 
effective teacher, must have demonstrated significant scholarly accomplishment with 
the promise of continued future achievement, and must have a developing 
commitm ent to service. 
A professor must have met and continue to meet all of the criteria for tenure at the 
rank of associate professor and, in addition, must have a demonstrated commitment to 
service and must either have attained scholarly excellence or be an exceptional 
teacher. 
In rare circumstances, appointment or promotion to the rank of professor may be 
recommended if the candidate has met all of the criteria for tenure at the rank of 
associate professor and, in addition, has performed exceptional serdce. Without 
limiting the contexts in which this alternative standard may be applied, it is 
specifically intended to be used in the cases of librarians and other tenured and 
tenure-track faculty members whose primary duties lie in areas other than teaching 
and scholarship. 
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In other rare circumstances, appointment or promotion to tenured associate professor 
or the rank of professor may be recommended if the candidate has engaged in 
exceptional engagement. Without limitin~ the contexts in which this alternative 
standard may be applied, it is specifically intended to be used in cases where a faculty 
member serves as the director of one of the law school’s Centers and whose primary 
duties lie in areas other than teachin~ and scholarship. 

We believe "exceptional engagement" is especially important for a Center director and 
that it is likely that Center directors may be recruited from the profession without an extensive 
scholarly record in traditional academic scholarship or a teaching portfolio, but who nevertheless 
can make significant contributions to the Center’s activities, particularly serving societal needs.. 

Clarify Import of Statements Made by Dean at the Annual REview 

Second, we propose adding the language underlined below to Section II.B. of the Policy: 

In each case of review for tenure or promotion, P&T will review the candidate’s 
scholarship, teaching, and service as described below. The dean also meets at least 
annually with every faculty member to review what he or she has done over the past year. 
In these annual reviews, the dean discusses with untenured faculty members and any 
faculty members contemplating promotion their progress in fulfilling the requirements for 
tenure or promotion. Any statements made by the dean in this annual review should not 
be relied upon as an indication of whether a faculty member will ultimately be awarded a 
promotion or tenure. 

This change is made at the suggestion of University Counsel to clarify the role of the dean’s 
annual review. 

Effective Date 

Third, we propose revising the language of Section IV. to read as follows. The new 
language is underlined: 

IV. Effective Date and Applicability 

This policy will be effective on [the date approved by the Provost] (the "effective date"). 
Thi s policy will apply to all tenure-track law faculty members whose empl oyment with the 
university begins on or after the effective date. Law faculty members who accepted an offer 
of employment prior to the effective date and who are subj ect to review for reappointment, 
tenure, or promotion may elect to have that review conducted under this policy or under the 
policy in effect immediately before the effective date. That election should be communicated 
to the dean by August 1 of the academic year in which the review will occur. 

This changes the effective date from "July 1 immediately following its adoption by the faculty 
and final approval by the university" to the "date approved by the Provost." When the Provost 
approves the Policy, that date will be substitute in the policy for the language that is bracketed 
above. 
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Promotion and Tenure Policy 

Definitions. As used in this policy document, and unless otherwise specified, the following 

terms have these meanings: "Law school" means the University of North Carolina School of 

Law; "faculty" or "law faculty" means the faculty of the law school; "dean" means the dean 

&the law school; "university" means the University &North Carolina at Chapel Hill; and 

"university policy" refers to the collective contents of the Trustee Policies and Regulations 

Governing Academic Tenure in the University of North Carolina at Chapel Hill (available at 

http:iiww~,.unc.eduicampusipoliciesiUNC- 

Chapel%20Hill%20Tenure%20Policies%20and%20Procedures.pdf) and the current versions 

of relevant interpretive and guidance documents issued from time to time by the university’s 

Office of the Provost and Committee on Appointments, Tenure and Promotion. 

Ranks, Appointments, and Timing of Decisions 

As specified by university policy, there are three ranks for tenure-track faculty: assistant 

professor (al~vays without tenure), associate professor (with or without tenure), and professor 

(always with tenure). The rank of a newly appointed faculty member is determined by the 

dean after consultation with the faculty and the associate dean for faculty development, 

taking into account the candidate’ s experience and qualifications as well as competitive 

considerations. Lateral appointments are made at a rank determined by the dean after 

consultation with the faculty and the associate dean for faculty development, taking into 

account all relevant factors, including the candidate’s experience, qualifications (including 

but not limited to prior teaching, scholarship, and service), and current rank, as well as 

competitive considerations. 

Again as specified by university policy, assistant professors are appointed for an initial 

probationary term of four years. They are to be reviewed for reappointment during their third 

year of service; if reappointed, they are granted a further probationary term of three years, for 

a total of seven years. Assistant professors who are denied reappointment are terminated at 

the end of the fourth year of service. Assistant professors who have been reappointed are to 

be reviewed for promotion to associate professor with tenure during their sixth year of 

service. Denial of promotion at this point results in termination at the end oft he seventh year 

of service. 

Associate professors without tenure are appointed for a probationary term of six years. They 

are to be reviewed for tenure and, in some cases, for promotion to full professor during their 

fifth year of service. Denial of tenure at this point results in termination at the end of the sixth 

year of service. Any untenured associate professor being reviewed for tenure may request to 
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be considered for simultaneous promotion to full professor. The dean will decide whether to 

recommend the associate professor to the university for simultaneous promotion and tenure 

at the end of the process of review (see part II) and after receiving the recommendation of the 

professors. 

An untenured faculty member may request review for tenure and, where appropriate, 

promotion prior to the year specified for mandatory review. As in the case of a mandatory 

review, denial of tenure after such an early review results in termination at the end of the 

candidate’s current contract; early review does not create an opportunity for multiple tenure 

reviews. When an untenured faculty member makes such a request, the dean will determine 

whether to proceed with the process of review" after consultation with the candidate and the 

promotion and tenure committee (hereinafter P&T). In the case of an untenured faculty 

member who was initially appointed as a lateral hire, the dean may take into account the 

candidate’s sew’ice in current rank at the prior school. However, university policy provides 

that no untenured faculty member may, be recommended to the university for tenure until the 

faculty member has been in the active employment of the university for at least 18 months. 

Where a faculty member intends to seek review for tenure or promotion prior to the year 

specified for mandatory review, the candidate will notify the dean of that intent by March 1 

of the academic year before the requested review year. The purpose of this early notification 

is to provide the dean with adequate time to consult with the candidate and P&T and to 

assess the appropriateness of early review, and to permit P&T to schedule teaching 

assessments that may have to be done before the end of that academic year. 

Associate professors with tenure have the right to be reviewed for promotion to professor in 

the fifth year after their tenure becomes effective, and thereafter, in the fifth year following 

any subsequent review that does not result in promotion. An associate professor who chooses 

not to exercise this right in the fifth year may exercise it in any year thereafter. Associate 

professors seeking to exercise this right must notify the dean of their intent no later than 

August 15 of the academic year during which the review will take place. In addition to these 

reviews as of fight, tenured associate professors may request to be reviewed for promotion to 

professor at any time more than 12 months after their tenure becomes effective, or 12 months 

after the conclusion of the most recent review that has not resulted in promotion. When a 

tenured associate professor makes such a request, the dean will determine whether to proceed 

with the process of review after consultation with the candidate and P&T. 

As specified by university policy, an untenured faculty member may request an extension of 

a probationary period, and consequent postponement of a mandatory review-, for reasons of 

health, requirements of childbirth or child care, or similar compelling circumstances. Such 

extensions may be granted by the dean, with university approval as necessary, in increments 

not to exceed 12 months, up to a maximum of 24 months. 

II. Procedures 
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A. General 

The chair of P&T will meet with each candidate for reappointment, tenure, or promotion in 

the summer before the academic year when the review will occur and ~vill explain the review 

process to the candidate. 

It is the obligation of every candidate to cooperate with the chair to develop the candidate’s 

file. By September 1 of the academic year in which a review will occur, each candidate for 

reappointment, tenure, or promotion will submit to the chair: 

A curriculum vitae; 

Copies of all of the candidate’s writings that will be reviewed, in such electronic or 

paper form as the chair may request; 

A concise personal statement (preferably of approximately five pages) with the 

following sections: 

® A teaching section that includes a discussion of the candidate’s experience 

and accomplishments to date and plans for the future, a forthright assessment 

of strengths and weaknesses, and ideas for development and, where 

appropriate, improvement; 

® A scholarship section that includes a discussion of the candidate’s work to 

date and plans for the future, a forthright assessment of progress thus far in 

developing and carrying out a research agenda, and plans for future work; 

® A service section that includes a description of the candidate’s service to and 

engagement with the profession; the educational, judicial, and political 

spheres; the law school and university; and the public, as well as plans for 

service and engagement in the future; and 

o If the candidate chooses, a discussion of the specific ways in which the 

candidate believes that he or she satisfies the applicable standards. 

The specific form and content of these items are determined at the university level, and may 

therefore vary from time to time. 

B. Review for Tenure or Promotion 

In each case of review for tenure or promotion, P&T will review the candidate’ s scholarship, 

teaching, and service as described below. The dean also meets at least annually with every 

faculty member to review what he or she has done over the past year. In these annual reviews, 

the dean discusses with untenured faculty members and any faculty members contemplating 

promotion their progress in fulfilling the requirements for tenure or promotion. In addition, the 

associate dean for faculty development meets regularly with untenured faculty members to 

discuss their progress and assist in their development. 
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1. Scholarship 

As early as possible in the academic year, P&T will secure a minimum of four external 

reviews of each candidate’ s writings. P&T will consult with the candidate to determine 

which writings are appropriate for review. To be considered for review, a writing must be 

published, submitted for publication, or be substantially ready to be submitted for 

publication. The reviewers should be established experts in the relevant subj ects, preferably 

those who serve or have served on faculties of peer or higher-ranked law schools or whose 

scholarly accomplishments otherwise demonstrate their standing for purposes of providing 

meaningful peer review. Where circumstances dictate, reviewers may be drawn from other 

academic disciplines; for example, an economist might be an appropriate reviewer for a 

particular work in law and economics Depending on the nature and quantity of the 

candidate’s writings and the reviewers’ preferences, reviews may assess individual writings, 

groups of writings, or the candidate’s body of work, so long as, collectively, they provide a 

comprehensive, fair, and unbiased assessment of the candidate’s scholarship as a whole. 

The chair of P&T will meet with each candidate for tenure or promotion no later than August 

before the academic year in which the review will occur in order to identify the writings that 

will be reviewed and to discuss potential external reviewers. University policy specifies that 

there must be at least four external reviewers, two to be named by the candidate and two by 

the committee. However, this practice has proven unworkable in the law school for two 

reasons. First, it seems to be premised on an adversarial approach to the review process that 

has never been the norm here. Second, many, if not most, subfields of legal scholarship are 

relatively small, with the result that the lists prepared by P&T and submitted by the candidate 

have usually had substantial overlap. 

In recognition of this reality, the chair will consult with members of the law faculty who have 

expertise in the relevant subjects (or appropriate outsiders where necessary) and develop a 

list of at least four possible external reviewers for the candidate’s scholarship. The 

candidate’s nominees (if different) should be added to this list, and in the solicitation process 

the chair should take all reasonable steps to insure that at least two of the reviewers have 

been nominated or ratified by the candidate. If this is not possible (as, for example, if none 

of the candidate’s nominees is able to provide a timely review), P&T’s report to the faculty 

(see below) should explain why. The candidate may also identify to the chair any potential 

reviewers who, in the candidate’s view, would be unlikely to provide a fair review (for 

example, the candidate may have strongly criticized the prospective reviewer’s work or 

disagreed with the reviewer’s policy preferences). Such reservations should be respected 

within reason; if such a reviewer is ultimately chosen, P&T’s report should note the 

candidate’s reservations. Reviewers should have no close personal connection with the 

candidate, such as personal friend, co-author, mentor, or dissertation committee member. 
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However, it is expected and acceptable for reviewers to be familiar with a candidate’s 

writings and to have a professional acquaintance with the candidate based on, for example, 

j oint participation on scholarly panels or other comparable contacts. 

P&T should also secure a written assessment of each candidate’s scholarship from at least 

one member of the faculty at the rank of professor with appropriate expertise, although the 

requirement of internal review may be waived if there is no qualified professor available. 

2. Teaching 

No later than the academic year in which review occurs, and preferably in the first semester, 

P&T will, whenever practical, obtain peer teaching assessments of at least two of each 

candidate’s courses. For each course, two tenured members of the faculty with knowledge of 

the subject matter will visit and observe for at least two class hours and provide P&T with a 

written assessment of the candidate’s teaching performance. P&T may also consider peer 

assessments compiled during prior P&T reviews of the candidate’s teaching. 

It is sometimes the case that a candidate will have a reduced or atypical teaching load (for 

example, the candidate has agreed to teach a course out of his or her regular package because 

of law school need) or be visiting elsewhere in the academic year in which review occurs. 

To ensure sufficient class obsew’ation of every candidate, each academic year the chair of 

P&T should consult with the dean and associate dean for academic affairs to determine 

which faculty members are likely to be candidates for tenure or promotion in the subsequent 

academic year, and whether any of them may have a reduced or atypical teaching load or be 

visiting elsewhere in the review year. In such cases, the chair should obtain necessary 

classroom peer observations in the year prior to the review year. 

In addition, P&T will review and assess all student evaluations of the candidate for all 
courses since the candidate’s initial appointment or, where applicable, last previous review 

for tenure or promotion purposes. P&T may also consult with the dean, the associate deans of 

the law school, faculty colleagues in the law school and the university, and other interested 

persons about aspects of the candidate’s teaching accomplishments that may not be 

adequately captured by the review of classes and student evaluations. P&T should also 

receive and assess any other written comments about the candidate’s teaching that students, 

faculty colleagues, or other interested persons may volunteer. 

3. Service 

P&T should assess the candidate’s service on the basis of the cv and service statement, 

meeting with the candidate as necessary to seek further information or address questions that 

it may have. P&T should also receive and assess any other written comments about the 

candidate’s service that any interested persons may volunteer. 
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4. Reports, Recommendations, and Votes 

As soon as it has completed its review of a candidate’s scholarship, teaching, and service, 

P&T will prepare a written report for distribution to the dean and the members of the faculty 

at the rank of professor (hereinafter "the professors"). The report should accurately 

summarize all aspects of P&T’s review and state P&T’s recommendations with respect to 

tenure or promotion, noting the votes of individual P&T members. The dean will schedule 

and, at least one calendar week in advance of the proposed meeting, give notice of a meeting 

of the professors to consider P&T’s report and recommendations, if any. At least one 

calendar week in advance of the scheduled meeting, P&T will provide to the professors or 

make available for inspection, on paper or in a readily accessible electronic format, its report 

along with other appropriate information. The file will include at least the P&T report, the 

candidate’s major pieces of scholarship, external and any internal letters of evaluation of 

scholarship, and peer and student evaluations of teaching. A vote on the tenure or promotion 

of a candidate will normally be taken during the meeting called to consider the candidate. If a 

vote on the tenure or promotion of the candidate is not taken during the initial called meeting, 

it may be addressed at a subsequent meeting, provided that the subsequent meeting is called 

with at least seven days’ notice, or the notice requirement is waived by a majority of those 

present and voting at the initial meeting. More than one candidate may be considered at a 

single meeting, in the dean’s reasonable discretion. 

All voting for tenure and promotion will be by open vote, unless the candidate is the spouse 

or significant other of or has an intimate relationship with another member of the tenure-track 

faculty. The dean has the authority to define further the nature of a personal relationship that 

would result in closed balloting. 

Every candidate for tenure or promotion who has undergone the review process must be 

considered and voted on at a meeting of the professors, regardless of whether P&T has 

recommended that the candidate be granted tenure or promotion. 

At the meeting of the professors, P&T will present a brief oral summary of its report, and the 

dean and P&T will entertain questions and discussion from the professors. The professors 

will then vote on any recommendations for tenure or promotion contained in the P&T report. 

If the report recommends no action regarding tenure or promotion, the dean will entertain 

any motion, duly seconded, to take such action, made by any of the professors; similarly, the 

dean will entertain any motion, duly seconded, made by any of the professors to take action 

that differs from what the P&T report recommends. 

Under university rules, the final decision on whether to recommend a candidate for tenure or 

promotion rests with the dean. Under long-standing law school practice, the dean does not 

recommend a candidate for tenure or promotion when such action is opposed by a 

"substantial minority" of the professors voting on the decision. 
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The sense of the faculty is that the opposition by one-third or more of those eligible and 

voting constitutes a substantial minority and therefore should presumptively be considered by 

the dean as a negative vote on the candidate. The sense of the faculty is that opposition by 

one-fifth or fewer of those eligible and voting does not constitute substantial opposition and 

therefore should presumptively be considered by the dean as a positive vote on the 

candidate. When the vote falls between those two points, any faculty member who wishes to 

change his or her vote may call for reconsideration of the vote. The weight to be accorded a 

vote in opposition falling between one-third and one-fifth, and whether it is sufficiently 

substantial to be considered a negative vote or insubstantial and therefore a positive vote, 

rests with the dean. The dean will forward his or her recommendation to the university in 

accordance with university policy. 

C. Reappointment of Pre-tenure Faculty 

1. Consultation with Dean 

The dean will discuss this policy with each pre-tenure faculty member before initial employment, 

at the beginning of the first term of employment, and at the beginning of the year in which the 

faculty member is considered for reappointment, promotion, or tenure. The dean will provide 

the faculty member a written statement of the policy at the beginning of the initial term of 

employment and at any subsequent time when the policy may be amended. A record of these 

discussions ~vill be included in the faculty member’s personnel file. 

The dean will consult with each pre-tenure faculty member annually with respect to that faculty 

member’s teaching, scholarship, and service. A record of the discussion will be included in the 

faculty member’s personnel file. 

2. Mentoring of Pre-tenure Faculty 

Annually, the dean will ask a number of tenured faculty members with a special interest in 

supporting the careers of junior faculty members to serve as a Faculty Development Advisory 

Team. This Team will be chaired by the associate dean for faculty development (ADFD). The 

size of the Team will vary from year to year as a function of the number of pre-tenure faculty 

members, and its membership will change annually. 

At the beginning of each summer, the ADFD will meet individually with each pre-tenure faculty 

member to learn what his or her needs and goals are for the upcoming summer and the academic 

year to follow. These can relate to scholarship, teaching, or service. 

Shortly after his or her early summer meetings with all the pre-tenure faculty members, the 
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ADFD will convene a meeting of the Faculty Development Advisory Team for the purpose of 

presenting what he or she has learned about each of the pre-tenure faculty member’s goals and 

needs. The ADFD will assign one or more members of the Team to work with each pre-tenure 

faculty member, with the responsibility of seeing that the pre-tenure faculty member’s goals and 

needs are addressed. The Team members assigned will not necessarily become formally paired 

mentors to those to whom they are assigned. The Team members might instead reach out to 

other faculty members who are better positioned to assist a junior faculty member reach a 

particular objective. Each Team member will be responsible, under the overall direction of the 

ADFD, for coordinating and overseeing a response to the junior faculty member’s requests and 

needs. At the discretion of the ADFD, the Team will meet during the fall and spring semesters 

so that Team members can report on the progress that they are making with each of their 

assigned juni or faculty members and brainstorm ways of trying to reach the more elusive goals. 

The Faculty Development Advisory Team will also create, update, and make available to pre- 

tenure faculty members a list of professional opportunities that are available to them: our 

summer evening workshops, our academic-year workshop series, presentations at SEALS and at 

AALS, workshop opportunities at other law school, junior-faculty exchanges, subj ect-matter- 

specific regional workshops, teaching resources on campus, and the like. 

All tenured faculty members ~vill be given the opportunity in their annual summer meeting with 

the dean or on the form they fill out in anticipation of that meeting, to report on the mentoring 

they offered to junior faculty during the previous year. 

3.     Teaching Evaluations{ TC "4.      Probationary Faculty: Dean Consults and Teaching 
Evaluations" ~ C ~1 "3" } for Pre-tenure Faculty 

As is the case with all faculty members, student evaluations of the teaching of pre-tenure faculty 

will be conducted each semester in every course taught. It is the responsibility of the faculty 

member teaching the course to take appropriate action to obtain student evaluations. Peer 

evaluations of pre-tenure faculty are to be conducted under the direction of the ADFD at least 

once each year in one of the courses they are teaching except: (1) in the first year of teaching, 

when peer review is available on a voluntary basis; (2) in the last two semesters before the 

reappointment decision; and (3) as the tenure decision approaches. The latter two reviews are 

governed by promotion and tenure policies and are conducted under the direction of P&T. 

Pre-tenure peer reviews conducted under the direction of the ADFD are for the benefit of the 

faculty member in improving teaching and are not part of the reappointment, promotion, or 

tenure record. Peer reviewers for these reviews are required to provide feedback to the pre- 

tenure faculty member regarding the classes reviewed, but no substantive written evaluation is 

required. The ADFD will document that such reviews have taken place, including the date of 

each review, the classes reviewed, the name(s) of the peer reviewer(s), and a confirmation that 
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the reviewer provided feedback to the pre-tenure faculty member, and a copy of that 

documentation will be placed in the faculty member’s personnel file. A follow-up discussion of 

any evaluation may be initiated by the individual under review, the faculty members conducting 

the review, the ADFD, or the dean. 

Review for Reappointment 

Teaching--P&T will review all of the candidate’s student evaluations and send faculty 

reviewers to each of his or her classes in at least the two semesters before the 

reappointment decision is made. In making its report to the faculty, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

Scholarship - P&T will solicit one or more internal reviews of all of the candidate’s 

writings. P&T also makes its own judgments about the quality of the work and the 

candidate’s productivity. P&T does not, however, solicit external reviews for 

purposes of informing the reappointment decision. As with teaching, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

To satisfy the need for guidance, the ADFD will work with the candidate to identify 

qualified experts and to obtain a reasonable number of obj ective, informal (in the 

sense of less formal than a tenure review letter, and less onerous for the reviewer) 
assessments of scholarship. The particular form of a given assessment, including 

whether it is written or oral, is a matter for discussion among the ADFD, the 

candidate, and the reviewer on a case-by-case basis. These assessments are reviewed 

by the candidate, subject to any restrictions imposed by the reviewer. The ADFD will 

advise the candidate on addressing any areas for improvement that reviewers may 

identify. Written assessments do not become part of the candidate’s tenure or 

personnel files. The ADFD does discuss candidates’ development with P&T toward 

the end of providing advice about the value of proposed activities and proj ects and 

other appropriate mentoring. 

Service - Service expectations are minimal at the reappointment stage. Accordingly, 

during reappointment P&T does little more than ensure that the candidate is aware of 

the requirement and, where necessary, assists in the development of a plan to meet it. 

5. Reports, Recommendations, and Votes 
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The procedures for reports, recommendations, and votes on reappointment of pre-tenure 

faculty will follow those for promotion and tenure set out in section II.B.4 above, except that 

the file prepared by P&T for review by the professors will contain those items prepared 

pursuant to section II.C.4 rather than those enumerated in section II.B.4. 

III.    Substantive Standards 

A. Forms of Scholarship; Engagement 

As these standards are being written, most legal scholarship still appears in the form of 

academic books and book chapters and articles in student-edited law reviews and peer- 

reviewed j ournals. However, the law faculty recognizes that this status quo is evolving. In 

the future, an increasing amount of scholarly work is likely to appear in alternative formats 

and media. It is the sense of the law faculty that the application of these standards should 

evolve as well to take into account new-understandings of what constitutes scholarship. 

It is university policy to encourage and value faculty "engagement," defined as "scholarly, 

creative or pedagogical activities for the public good, directed toward persons and groups 

outside the [university]. Such activities (in the form of research, teaching, and/or service) 

develop as collaborative interactions that respond to short and long-term societal needs." 

The law- school endorses this policy, and it is the sense of the faculty that these standards 

should be applied so as to encourage and value engagement in teaching, scholarship, and 

service. 

Some further observations are in order. First, many of the activities of the law faculty have 

historically fit the definition of "engaged." Because the law is a pervasive institution in 

contemporary society, scholars analyzing the law or advocating for law" reform have long 

directed their work not only to their academic peers but also to lawmakers, judges, and the 

public, and in some cases have interacted collaboratively with these constituencies in 

producing their work. The same has been true of the service endeavors of these scholars, 

including various forms of public education. These standards should be applied so as to 

encourage and value this tradition. Moreover, as the scope and forms of legal scholarship 

continue to expand, the opportunities for engagement should only increase, and these 

standards should be applied so as to encourage and value this trend. But the faculty also 

recognizes that much important scholarship, because of its content or the demands of its 

expression, is likely to be consumed and discussed by a narrower audience. The law faculty 

also places great value on scholarship in this category, and the endorsement of engagement 

should not be read as discouraging or devaluing such work. 
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B. Quantitative Expectations for Scholarship 

1 Introduction and Definitions 

There are no rigid or inflexible quantitative standards for scholarship that must be met in 

order to be eligible for reappointment, tenure, or promotion, and each case must be evaluated 

on its own merits. Nonetheless, it is the sense of the faculty that in the vast majority of cases 

a successful candidate will have met a minimum quantitative expectation, and that a 

candidate who fails to meet that expectation will succeed only in exceptional circumstances. 

As used in this section III, "article" means a writing of the scope of the typical full-length 

professional article (as distinguished from an essay, review-, or student note or comment) in a 

student-edited law review- as of the time the candidate is being reviewed. In evaluating other 

forms of scholarship, whether longer or shorter, P&T, the faculty, and the dean should use 

common sense and good judgment to make flexible determinations of equivalence. Length is 

one important factor in such a determination, but not the only one. In some cases, a shorter 

writing may reflect a higher level of intellectual activity, research effort, and literary labor 

than a longer one. To cite but one example, a complex and time-consuming empirical project 

might lead to a publication in an important peer-reviewed j ournal that imposes severe length 

restrictions. 

It is the sense of the faculty that these standards should be applied in a way that encourages 

and values collaborative work, interdisciplina~T or otherwise. In assessing the quantitative 

value of a candidate’s contribution to a collaborative work, P&T, the faculty, and the dean 

should make an overall assessment of the nature and extent of that contribution. Where a 

candidate has written discrete sections of a co-authored work, it may be possible to assess 

those contributions in isolation. But where the contributions of the co-authors have been 

merged into an inseparable whole, it will be necessary to use common sense and good 

judgment to make an individualized assessment of the candidate’s relative contribution, 

taking into account the views of the candidate and, where appropriate, of the other co- 

authors. 

"Substantially completed in rank" means that a writing was substantially completed while the 

candidate was in his or her current rank, whether at the law school or a previous school. 

"Substantially completed at the law school" means that writing was substantially completed 

while the candidate was employed at the law school in a full-time, tenure-track position. 

"Substantially completed" is intended to be interpreted and applied on a case-by-case basis, 

but the guiding principle is that the majority of the work of conceiving, researching, 

organizing, and writing should have been completed in rank or at the law school, depending 

on which of these standards is being applied. To illustrate, take the instance of an entry-level 

faculty candidate’s "job talk" paper. If the candidate, after beginning employment at the law 

school, made only minor editorial changes before publication, the paper would not be 
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considered to be substantially completed in rank. But if, while employed at the law school, 

the candidate undertook a maj or reconceptualization and rewriting of the paper, it might be 

so considered. A similar flexible logic should be applied to determining whether the work of 

lateral hires was substantially completed at the law school. Determinations of whether 

particular work has been substantially completed in rank or at the law school will be made by 

the dean in consultation with P&T.2. Specific Quantitative Expectations 

The minimum quantitative scholarship expectations for reappointment, promotion, and 

tenure are as follows: 

For reappointment as an assistant professor, the equivalent of one article substantially 

completed in rank, and demonstrable progress on a second. 

For promotion from assistant professor to associate professor with tenure, or from 

untenured associate professor to professor, or the grant of tenure to an untenured 

associate professor, the equivalent of three articles substantially completed in rank. 

For promotion from tenured associate professor to professor, the equivalent of two 

articles completed in rank and since the grant of tenure or the most recent subsequent 

review that did not result in promotion to professor. 

In addition to these expectations, where a candidate is a lateral hire seeking 

promotion or tenure for the first time since j oining the law faculty, the equivalent of 

at least one article should have been substantially completed at the law school. 

With respect to lateral hires, the dean’s letter offering appointment may clarify or 

specify the quantitative expectations for individual candidates. In such cases the 

dean’s letter will control provided that its terms are not inconsistent with these 

standards. 

C. Qualitative Standards 

1. Definitions 

The following terms have these meanings in this section III.C (in order of appearance rather 

than alphabetically): 

"Committed and effective teacher": This term has two components. "Committed" refers to 

the continuing, career-long effort to maintain one’s teaching at the highest possible level. 

This effort should include keeping abreast of relevant developments in law and scholarship; 

adjusting course content as appropriate to take account of such developments; continually 

reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 

responding to students’ reasonable requests for assistance outside of class. An "effective" 

teacher is one who develops and implements coherent plans for courses and individual 

classes; prepares thoroughly; uses teaching methods that are appropriate to particular 
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contexts; communicates well with students, whether the teacher is lecturing, questioning 

students, or responding to student questions; manages class discussion well and at an 

appropriate intellectual level; and grades student work fairly, with reasonable promptness, 

and in a manner that is appropriate to the nature of the work. This definition is not intended 

to state a preference for any particular method or style of teaching. On the contrary, it is 

intended to recognize that a great range of methods and styles--for example, socratic 

questioning, lecture, making extensive use of technology, etc.--can be highly effective, 

depending on the teacher and the context. 

"Exceptional teacher": An exceptional teacher is a committed and effective teacher who, in 

addition, makes a significant further contribution to the law school’s educational mission. 

That contribution can be made in a variety of ways, including by inspiring a high level of 

student enthusiasm for his or her subj ects and classes; by communicating with particular 

effectiveness, especially in the most difficult contexts; by significant innovation, whether in 

course design or teaching methods; by producing significant pedagogical scholarship; or by 

successfully taking on unusual burdens, whether in classroom teaching or working with 

students outside of the classroom. 

"Significant scholarly accomplishment with the promise of continued future achievement": 

"Significant scholarly accomplishment" means the production of scholarship that reflects the 

ability to identify significant issues; creativity; the ability to carry out research appropriate to 

a particular topic, and to use that research effectively to support one’s assertions and 

conclusions; analytical skill; and the ability to communicate one’s positions effectively. 

Scholarship at this level is worthy of serious consideration in important scholarly debates. 

"The promise of continued future achievement" is demonstrated by the quality of a 

candidate’s current work; the commitment to scholarship that it reflects; and the 

development, at least at a preliminary level, of a coherent longer-term scholarly agenda. 

"Scholarly excellence:" To achieve scholarly excellence, a candidate must meet the standard 

of significant scholarly accomplishment and, beyond that, produce scholarship that makes a 

significant contribution to important scholarly debates; embodies a high level of creativity, 

research, analysis, and communicative skill; and reflects the development of a coherent 

scholarly agenda. 

"Service": This means contributing to the improvement of law, the legal profession, the 

administration of justice, and government; efforts on behalf of the public, including pro bono 

legal service; and service to the law school, the university, and education in general beyond 

one’s regular faculty duties. The term usually refers to service for which no compensation, 

other than a nominal honorarium, is received. This definition of service is meant to 

encompass the concept of faculty engagement discussed in section III.A, with the specific 

observation that engaged scholarship may be relevant for purposes of evaluating both 

scholarship and service. 
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"Developing commitment to service": This means developing an awareness, early in one’s 

career, of the importance of performing service. It requires thought about the public 

consequences of one’ s work; an openness to the possibilities for engagement and other forms 

of service; and a willingness to seek and accept opportunities for service, commensurate with 

the other demands placed on a faculty member in the early stages of an academic career. 

"Demonstrated commitment to sew’ice": This means seeking and accepting opportunities for 

engagement and other forms of service at a level reasonably commensurate with one’s other 

duties. 

"Exceptional service": A candidate who performs exceptional sew’ice shows a demonstrated 

commitment to service and, in addition, makes a significant further contribution to the law 

school’s service mission. That contribution can be made in a variety of ways, including 

through a high level of faculty engagement; an unusual level of service to students, the law 

school, the university, or the legal profession; or the significant commitment of time to pro 

bono legal activities. 

Standards 

For reappointment at the rank of assistant professor, a candidate must show diligent 

effort and reasonable progress toward becoming a committed and effective teacher 

and demonstrating significant scholarly accomplishment with the promise of 

continued future achievement. 

For tenure at the rank of associate professor, a candidate must be a committed and 

effective teacher, must have demonstrated significant scholarly accomplishment with 

the promise of continued future achievement, and must have a developing 

commitment to service. 

A professor must have met and continue to meet all of the criteria for tenure at the 

rank of associate professor and, in addition, must have a demonstrated commitment to 

service and must either have attained scholarly excellence or be an exceptional 

teacher. 

In rare circumstances, appointment or promotion to the rank &professor may be 

recommended if the candidate has met all of the criteria for tenure at the rank of 

associate professor and, in addition, has performed exceptional service. Without 

limiting the contexts in which this alternative standard may be applied, it is 

specifically intended to be used in the cases of librarians and other tenured and 

tenure-track faculty members whose primary duties li e in areas other than teaching 

and scholarship. 

IV. Effective Date and Applicability 
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This policy ~vill be effective on July 1 immediately following its adoption by the la~v faculty 

and final approval by the university (the "effective date"). This policy will apply to all 

tenure-track law faculty members whose employment with the university begins on or after 

the effective date. Law faculty members who accepted an offer of employment prior to the 

effective date and who are subj ect to review for reappointment, tenure, or promotion may 

elect to have that review conducted under this policy or under the policy in effect 

immediately before the effective date. That election should be communicated to the dean by 

August 1 of the academic year in which the review will occur. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 10:50 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

I~W: Inn Club Private Luncheon on Thursday 10/3 

FYI 

Frem: The Carolina Inn [mailto:inn@carolinainn.com] 
Sent-" Monday, September 30, 2013 4:44 PM 
To: Broome, Lissa L 
Subject-" Tnn Club Private Luncheon on Thursday :L0/3 

1o wew this emaii a:~ a web page~ ,;’..o here. 

[ 

V’vlth sincere appreciation for our ongoing pa~nership reich you, our valued hqn Club 

member, we cordially inv~te you to }o~n us fer a de~icbus k~ncheon schedubd fer 

Thursday, October 3rcL 

Er~}oy a bst}~ k.mch wh~b ~sten~r~g to trave~ industry expert from Maupin Trave~ K~m Fehr 

Trave~ is an endorsed trave~ affdiate of UNC Chape~ H~I~, and together with Kim’s 

colbagues the Meadowmont location represen~ 155 year~ of tra/e~ indus%, expeR~se, 

Fee~ free to extend this inv~&~t~on to your feliow department members who you th~nk 

should join the Inn Club. 



Manage Subscript:ions I Updat:e Profil~e :: One-Click Un~ubscribe 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 11:33 PM 

Carr Thompson <cthompson@bw[hnd.org> 

ILE: an elntmducfion 

Sounds good. Thanks, Cart, 

Lissa 

From: Carr Thompson [mailto:cthompson@bwfund.org] 
Sent: Monday, September 30, 20:[3 4:54- PM 

To: Broome, Lissa L 
Subject: RE: an eIntroduction 

Let try for 9:00 a.m. on November ~4. See you then. C~ 

F~m~ Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
Sent~ Monday, September 30, 2013 4:04 PN 
T~ Cart Thompson 
S~bject~ RE: an eIntroduction 

Hi Carr- November 14 is the best date for me. f Leach flom 1-2, so ~ometb~ng ~n the morning or afl:ernoon (buL probably not h.mch) wouhJ be the best for me. 

Meadowmont (Caf~ Caro~b~a) wod(s wel~ for rne too. 

Ussa 

~= Cart Thompson [ma~lto:cthompson@b~und.org] 
8e~t~ Monday, September 30, 20~3 3:2~ PM 

Te= Broome, Ussa L 
$~bje¢t~ RE: an e[ntroduction 

Hi Ussa, ~ am sorry these ds[es conflict w~[b board meetings and travek The fol~ow~n~ dates are free. Happy to come your way for lunch k~ [be Meadowrnount arem 

Car~ 

November 14 

November :19, 20, and 2t 

~= Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
$eBt~ Monday, September 30, 20~3 2:07 
Te~ Carr Thompson 
¢~ N~llie Tan 
$~bjeCt~ RE: an e[ntroduction 

Hi Carr--- Let rne know ~f you’d ]~ke to ta~k by phone or get together ~:or ~reskfas[, lunch, or coffee~ Good days for me sre 

Friday, October 25 

Tuesday, October 29 and 

Friday, November I 

Let me know ~f any of those daya works for you and a good ~me to meet. 

Ussa 

Ussa L Broome 

Wells Fargo Professor of Banking 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chspel H~H~ NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMnB 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 

web 542.ip2 

From: Carr Thompson [.__m___a_!!_Lo__:__c__t_tLqt~p___s__o__n___@___b___v~____u___n__d__:_o___rg] 
Seat: Monday, September 30, 2013 :[:01 PM 

Te: Broome, Lissa L 
Co: Millie Tan 
Subject: RE: an eZntroduction 

Lissa, I look forward to touching basis wiLh you in Lhe near future. Thanks rvlillie for the introduction. Cart 

From: Millie Tan [mailto:Millie.Tan@quintiles.com] 
Seat: Sunday, September 29, 20:[3 5:57 PM 
To: Broome, Lissa L; Carr Thompson 
Subject: an eIntroduction 

Lissa and Cart, I’d like to elntroduce you to one another. Lissa, during our introductory meeting on Friday, I mentioned I knew some 

remarkable women who would be excellent candidates for corporate board positions. Carr Thompson is such a person, currently Vice 

President at the Burroughs Wellcome Fund. Carr also serves as a Board of Trustee for the North Carolina School of Science and Math 

which is how we met. Cart, Lisa heads up the UNC Board Diversity Initiative and is leading the way in helping women and minorities gain 

board positions in North Carolina. She does this by maintaining an active database of candidates as well as conducts research and reports 

on the progress of women and minorities on the boards of the top 50 publicly traded companies in North Carolina. She is also on the UNC 

Law School faculty. 



I believe you would enjoy meeting one another to further explore the possibilities. I leave it to the both of to connect from here. 

Regards, 

Millie 
Millie Tan 

SVP, Global Marketing and 

Chief Marketing Officer 

4820 Emperor BIvd 

Durham, NC 27703 
Office: + 1 919 998 1084 
Mobile: + 

Fax: + 1 919 251 6743 

._m__~JLe_~_t gn_@_~_L!~)_t_~_e__s_~_o___~_! 
www.o~uintiles com 

********************** IMPORTANT--PLEASE READ ************************ 
This electronic message, including its altachments, is COMPANY CONFIDENTIAL 

and mat’ contain PROPRIETARY or LEGAEI~Y PRIVILEGED intbrmadon. If you axe 

not the intended recipient, you are hereby notified that any use, di~losure, 

copyi ng, or di stribufi on of this m es~ge or ant’ of the intbrmad on included 

in it is unautho~ed and strictly prohibited. If you have ~eceived this 

message in e~ror, please immediately noti~ the sender by reply e-mail and 

permm~ently delete this message and its attaclm~ents, along with any copies 

the~eo£ Thank you. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:36 PM 

Saver, Richard S <saver@email.unc.edtr~ 

ILE: - axficle review 

Thanks, Rich. This seems fine. I have added it to the file. 

~.issa 

I~om: Saver, Richard S 
Sent: Monday 2:44 PM 

To: Broome, Lissa L 
S,,bject: FW: article review 

Lissa: 

fyL I don’t think this needs revision, but ~et me know ff y, ou conclude otherwise. A~d ~’m stH~ awaking 

Best, 

R~ch 

Sent: Monday, 2:2~ PM 
Te: Saver, Richard S 
S~bject: - a~icle review 
Hi Rich, 

review of the same article. 

I’ve attached my review of 
memo. 

article. Please let me know if my comments are sufficiently clear. If there are parts of the memo that are unclear, rd be happy to revise the 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 1, 2013 7:12 AM 

jim@goodwinsearch.com 

ILE: Boardroom Prep workshop Oct 11 

Hi Jim -- Thanks for the kind invitation Unfortunately, I ;von’t be able to attend the October 1 lth workshop. I am veW happy Ooodwin Search is leading the way on board diversity and I 
look forward to working with you all on this effort as we move folavard. 

I am out of the office the next two days, but hope I can pull some emails for you perhaps this evening or Wednesday night. 

B est of luck, 

Lissa 

..... Original Message ..... 
From: j im@goodwinsearch corn [mailto :j im@goodwinsearch, c om] 
Sent: Monday, September 30, 2013 10:05 AM 
To: Broome, Lissa L 
Sut~ject: Boardroom Prep workshop Oct 11 

Lissa, hope the semester is going well I don’t know if your schedule allows, but I’d like to invite you to attend our Oct 1 lth Boardroom Prep in (;harlotte as a guest of Goodwin Search I 
think the day could be educational for you and also provide an opportunity to promote your board diversiD" initiative program We at Goodwin Search have decided we want to take a 
leading role in board diversiD" efl’orts in NC and would love to have you there on Oct 1 lth Let me know if it works ~2~r you. 

On a related note, we are also willing to reduce the registration fee for the day to $295 on a limited basis to members of your &versity database We don’t want to do a mass announcement of 
this, but rather send targeted invitations to people you feel are career/e×perience qualified to become directors in a relatively short time frame. If you can send me any such names and email 
addresses, we’ll send the invitations 
Jim 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 1, 2013 2:40 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: UNC Bm~king invites you to join UNC Center for Banking ~nd Finance on Linkedln 

Conrad .-- Did yo~ send Lhis? 

From: messages-noreply@bounce.linkedin.com [mailto:messages-noreply@bounce.linkedin.com] On Behalf Of UNC Banking (Linkedln Groups) 
Sent: Tuesday, October 01, 2013 11:31 AM 

To-" Broome, Lissa L 
Subject: UNC Banking invites you to join UNC Center for Banking and Finance on Linkedln 

Linkedln 

From: UNC Banking 

Date: 10!01/2013 

Subject: UNC Banking invites you to join UNC Center for Banking and Finance on Linkedln 

UNC Banking wrote: 

I would like to invite you to join my group on Linkedln. 

-UNC 
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